lestpac

Australia’s First Bank

Group Secretariat

Level 25, 6t Martin Place
SYDNEY NSW 2000
Telephone: {61 2 8253 0350
Facsimile: {61 23 8253 18R

23 December 2003

Companies Announcements Platform
Australian Stock Exchange Limited
20 Bridge Sireet

SYDNEY NSW 2600

Dear Sir'Madam

Option Grant — Westpac Performance Plan (series 133)

Performance Options {options) were granted on 28 December 2005 ander the Wesipac Performance Plan to
eligible employees of members of the Wesipac Group. Details are:

1.

10.

11.

Closing date of issue 16 December 2003
Number of options issued 1,941,668

Amount paid per option Nil

Issue price or consideration 526.53

Options are not eligible to participate in dividends. Fuily paid ordinary shares allotted upon the
exercise of oplions rank immediately for dividends.

The options will not be listed and are not transferable.

Subject to satisfaction of performance requiremenis ag sef out in the Plan, opiions will vest and
may be exercised in multiples of 10060 no earlier than 3 years from the date of grant and no later
than 10 years from the date of grant. [{ not exercised, the options will lapse.

On retirement, retrenchment, death, temporary and permanent disablement and an employer
ceasing to be a Westpac subsidiary, unvesied options may vest {in certain circumstances subject to
satisfaction of performance requirements and on a pro-rated basis} and vested options are to be
exercised within 12 months, or within 10 years, whichever is the sooner - ofherwise the options
will be forfeited.  On resignation, vested oplions are to be exercised witlin 3 months or within 10
years, whichever is the sooner -~ otherwise the options will be forfeited.

On dismissal options will be forfeited.
Options shall not participate 1n any bonus issue of securities uniess and until they are exercised.

Listing Rule 7.1 applies to this issue of options.

Yours sincerely

Emma Lawler
Head of Group Secretariat
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lestpac

Australia’s First Bank

Group Secretariat

Level 25, 6t Martin Place
SYDNEY NSW 2000
Telephone: {61 2 8253 0350
Facsimile: {61 23 8253 18R

23 December 2003

Companies Announcements Platform
Australian Stock Exchange Limited
20 Bridge Sireet

SYDNEY NSW 2600

Dear Sir'Madam

Option Grant — Westpac Performance Plan (series 213)

Performance Options {options) were granted on 28 December 2005 ander the Wesipac Performance Plan to
eligible employees of members of the Wesipac Group. Details are:

1.

10.

11.

Closing date of issue 16 December 2003
Number of options issued 1,968,088

Amount paid per option Nil

Issue price or consideration 526.53

Options are not eligible to participate in dividends. Fuily paid ordinary shares allotted upon the
exercise of oplions rank immediately for dividends.

The options will not be listed and are not transferable.

Subject to satisfaction of performance requiremenis ag sef out in the Plan, opiions will vest and
may be exercised in multiples of 10060 no earlier than 3 years from the date of grant and no later
than 10 years from the date of grant. [{ not exercised, the options will lapse.

On retirement, retrenchment, death, temporary and permanent disablement and an employer
ceasing to be a Westpac subsidiary, unvested options may vest {in certain circumstances subject to
satisfaction of performance requirements and on a pro-rated basis} and vested options are to be
exercised within 12 months, or within 10 years, whichever is the sooner - ofherwise the options
will be forfeited.  On resignation, vested oplions are to be exercised witlin 3 months or within 10
years, whichever is the sooner -~ otherwise the options will be forfeited.

On disnissal options will be forfeited.
Options shall not participate 1n any bonus issue of securities uniess and until they are exercised.

Listing Rule 7.1 applies to this issue of options.

Yours sincerely

Emma Lawler
Head of Group Secretariat

Hgseciead gelask-opiorsioption grams 2005w december 2005asx advice_wpp grants_sades 133+213+71 3+81 3+313+413+513+613_decembar
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lestpac

Australia’s First Bank

Group Secretariat

Level 25, 6t Martin Place
SYDNEY NSW 2000
Telephone: {61 2 8253 0350
Facsimile: {61 23 8253 18R

23 December 2003

Companies Announcements Platform
Australian Stock Exchange Limited
20 Bridge Sireet

SYDNEY NSW 2600

Dear Sir'Madam

Option Grant — Westpac Performance Plan (series 713)

Performance Options {options) were granted on 28 December 2005 ander the Wesipac Performance Plan to
eligible employees of members of the Wesipac Group. Details are:

1.

10.

11.

Closing date of issue 16 December 2003
Number of options issued 43,622

Amount paid per option Nil

Issue price or consideration 522.53

Options are not eligible to participate in dividends. Fuily paid ordinary shares allotted upon the
exercise of oplions rank immediately for dividends.

The options will not be listed and are not transferable.

Subject to satisfaction of performance requiremenis ag sef out in the Plan, opiions will vest and
may be exercised in multiples of 10060 no earlier than 3 years from the date of grant and no later
than 10 years from the date of grant. [{ not exercised, the options will lapse.

On retirement, retrenchment, death, temporary and permanent disablement and an employer
ceasing to be a Westpac subsidiary, unvested options may vest {in certain circumstances subject to
satisfaction of performance requirements and on a pro-rated basis} and vested options are to be
exercised within 12 months, or within 10 years, whichever is the sooner - ofherwise the options
will be forfeited.  On resignation, vested oplions are to be exercised witlin 3 months or within 10
years, whichever is the sooner -~ otherwise the options will be forfeited.

On disnissal options will be forfeited.
Options shall not participate 1n any bonus issue of securities uniess and until they are exercised.

Listing Rule 7.1 applies to this issue of options.

Yours sincerely

Emma Lawler
Head of Group Secretariat

Hgseciead gelask-opiorsioption grams 2005w december 2005asx advice_wpp grants_sades 133+213+71 3+81 3+313+413+513+613_decembar
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lestpac

Australia’s First Bank

Group Secretariat

Level 25, 6t Martin Place
SYDNEY NSW 2000
Telephone: {61 2 8253 0350
Facsimile: {61 23 8253 18R

23 December 2003

Companies Announcements Platform
Australian Stock Exchange Limited
20 Bridge Sireet

SYDNEY NSW 2600

Dear Sir'Madam

Option Grant — Westpac Performance Plan (series 813)

Performance Options {options) were granted on 28 December 2005 ander the Wesipac Performance Plan to
eligible employees of members of the Wesipac Group. Details are:

1.

10.

11.

Closing date of issue 16 December 2003
Number of options issued 44,214

Amount paid per option Nil

Issue price or consideration 522.53

Options are not eligible to participate in dividends. Fuily paid ordinary shares allotted upon the
exercise of oplions rank immediately for dividends.

The options will not be listed and are not transferable.

Subject to satisfaction of performance requiremenis ag sef out in the Plan, opiions will vest and
may be exercised in multiples of 10060 no earlier than 3 years from the date of grant and no later
than 10 years from the date of grant. [{ not exercised, the options will lapse.

On retirement, retrenchment, death, temporary and permanent disablement and an employer
ceasing to be a Westpac subsidiary, unvested options may vest {in certain circumstances subject to
satisfaction of performance requirements and on a pro-rated basis} and vested options are to be
exercised within 12 months, or within 10 years, whichever is the sooner - ofherwise the options
will be forfeited.  On resignation, vested oplions are to be exercised witlin 3 months or within 10
years, whichever is the sooner -~ otherwise the options will be forfeited.

On disnissal options will be forfeited.
Options shall not participate 1n any bonus issue of securities uniess and until they are exercised.

Listing Rule 7.1 applies to this issue of options.

Yours sincerely

Emma Lawler
Head of Group Secretariat

Hgseciead gelask-opiorsioption grams 2005w december 2005asx advice_wpp grants_sades 133+213+71 3+81 3+313+413+513+613_decembar
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lestpac

Australia’s First Bank Westpac Banking Corporation ABN 33 (007 457 141

Group Secretariat

Level 25, 6t Martin Place
SYDNEY NSW 2000
Telephone: {61 2 8253 0350
Facsimile: {61 23 8253 18R

23 December 2003
Companies Announcements Platform
Australian Stock Exchange Limited
20 Bridge Sireet
SYDNEY NSW 2600
Dear Sir'Madam
Performance Share Right Granf — Westpac Performance Plan (series 313)

Performance Share Rights {share rights) were granted on 20 December 2003 under the Westpac Performance
Plan to eligible employees of members of the Westpac Group. Details are:

1. Closing date of issue: 16 December 2003

2. Number of share rights issued: 1,114,348

3. Amount paid per share right: Nil

4. Issue price or consideration: Neo consideration is payable

5. Share rights are not eligible to participate in dividends. Fully paid ordinary shares allotted upon the

exercise of share righis rank immediately for dividends.
6. The share rights will not be listed and are not transferable.

7. Subject to satisfaction of performance requirements as set out in the Plan, share rights will vest and
may be exercised in multiples of 300 no earlier than 2 years from the daie of grant and no later than
14 years from the date of grant. if not exercised, the share rights will lapse.

8. On retirement, retrenchment, death, temporary and permanent disablement and an emyployer
ceasing 1o be a Westpac subsidiary, unvested share rights may vest (in cerlain circumstances
subject to satisfaction of performance requirements and on a pro-rated basis) and vested share
rights are to be exercised within 12 months, or within 18 years, whichever is the sooner - otherwise
the share rights will be forfetied.  On resignation, vesied share rights are to be exercised within 3
months or within 10 years, whichever is the sconer — otherwise the share rights will be forfeited.

9. On disnissal share rights will be forfeited.
10. Share rights shall not participate in any bonus issue of securities unless and until they are exercised.
1. Listing Rule 7.1 apphies to this issue of share rights.

Yours sincerely

Emma Lawler
Head of Group Secretariat

Hgseciead gelask-opiorsioption grams 2005w december 2005asx advice_wpp grants_sades 133+213+71 3+81 3+313+413+513+613_decembar
2005_221205_36022_1.dac: 23422005

MY WESTPAC.COM.AL



lestpac

Australia’s First Bank

Group Secretariat

Level 25, 6t Martin Place
SYDNEY NSW 2000
Telephone: {61 2 8253 0350
Facsimile: {61 23 8253 18R

23 December 2005

Companies Announcements Platform
Australian Stock Exchange Limited
20 Bridge Sireet

SYDNEY NSW 20600

Dear Sir'Madam

Performance Share Right Granf — Westpac Performance Plan (series 413)

Performance Share Riglts {share rights) were granted on 20 December 2005 under the Westpac Performanes
Plan to eligible employees of members of the Westpac Group. Details are:

1.

10.

11.

Closing date of issue: 16 December 2003
Number of share rights issued: 1,112,602

Amount paid per share right: Nil

Issue price or consideration: Neo consideration is payable

Share rights are not cligible to pasticipate in dividends. Fully paid ordinary shares allotted upon the
exercise of share righis rank immediately for dividends.

The share rights will not be listed and are not transferable.

Subject to satisfaction of performance requirements as set out in the Plan, share rights will vest and
may be exercised in multiples of 300 no earlier than 3 years from the daie of grant and no later than
14 years from the date of grant. if not exercised, the share rights will lapse.

On retirement, retrenchment, death, temporary and permanent disablement and an emyployer
ceasing to be a Westpac subsidiary, unvested share rights may vest (in certain circumstances
subject to satisfaction of performance reguirements and on a pro-rated basis) and vested share
rights are to be exercised within 12 months, or within 18 years, whichever is the sooner - otherwise
the share rights will be forfeiied. On resignation, vested share rights are to be exercised within 3
months or within 10 years, whichever is the sconer — otherwise the share rights will be forfeited.

On disnissal share rights will be forfeited.
Share rights shall not participate in any bonus issue of securities unless and until they are exercised.

Listing Rule 7.1 apphies to this issue of share rights.

Yours sincerely

Emma Lawler
Head of Group Secretariat

Hgseciead gelask-opiorsioption grams 2005w december 2005asx advice_wpp grants_sades 133+213+71 3+81 3+313+413+513+613_decembar
2005_221205_36022_1.dac: 23422005
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Westpac 8anking Corporation ABN 33 007 457 141



lestpac

Australia’s First Bank

Group Secretariat

Level 25, 6t Martin Place
SYDNEY NSW 2000
Telephone: {61 2 8253 0350
Facsimile: {61 23 8253 18R

23 December 2003

Companies Announcements Platform
Australian Stock Exchange Limited
20 Bridge Sireet

SYDNEY NSW 20600

Dear Sir'Madam

Performance Share Right Granf — Westpac Performance Plan (series 513)

Performance Share Riglts {share rights) were granted on 20 December 2005 under the Westpac Performanes
Plan to eligible employees of members of the Westpac Group. Details are:

1.

10.

11.

Closing date of issue: 16 December 2003
Number of share rights issued: 673,375

Amount paid per share right: Nil

Issue price or consideration: Neo consideration is payable

Share rights are not cligible to pasticipate in dividends. Fully paid ordinary shares allotted upon the
exercise of share righis rank immediately for dividends.

The share rights will not be listed and are not transferable.

Subject to satisfaction of performance requirements as set out in the Plan, share rights will vest and
may be exercised in multiples of 300 no earlier than 3 years from the daie of grant and no later than
14 years from the date of grant. if not exercised, the share rights will lapse.

On retirement, retrenchment, death, temporary and permanent disablement and an emyployer
ceasing to be a Westpac subsidiary, unvested share rights may vest (in certain circumstances
subject to satisfaction of performance reguirements and on a pro-rated basis) and vested share
rights are to be exercised within 12 months, or within 18 years, whichever is the sooner - otherwise
the share rights will be forfeiied. On resignation, vested share rights are to be exercised within 3
months or within 10 years, whichever is the sconer — otherwise the share rights will be forfeited.

On disnissal share rights will be forfeited.
Share rights shall not participate in any bonus issue of securities unless and until they are exercised.

Listing Rule 7.1 apphies to this issue of share rights.

Yours sincerely

Emma Lawler
Head of Group Secretariat

Hgseciead gelask-opiorsioption grams 2005w december 2005asx advice_wpp grants_sades 133+213+71 3+81 3+313+413+513+613_decembar
2005_221205_36022_1.dac: 23422005

MY WESTPAC.COM.AL

Westpac 8anking Corporation ABN 33 007 457 141



lestpac

Australia’s First Bank

Group Secretariat

Level 25, 6t Martin Place
SYDNEY NSW 2000
Telephone: {61 2 8253 0350
Facsimile: {61 23 8253 18R

23 December 2003

Companies Announcements Platform
Australian Stock Exchange Limited
20 Bridge Sireet

SYDNEY NSW 20600

Dear Sir'Madam

Performance Share Right Granf — Westpac Performance Plan (series 613)

Performance Share Riglts {share rights) were granted on 20 December 2005 under the Westpac Performanes
Plan to eligible employees of members of the Westpac Group. Details are:

1.

10.

11.

Closing date of issue: 16 December 2003
Number of share rights issued: 676,694

Amount paid per share right: Nil

Issue price or consideration: Neo consideration is payable

Share rights are not cligible to pasticipate in dividends. Fully paid ordinary shares allotted upon the
exercise of share righis rank immediately for dividends.

The share rights will not be listed and are not transferable.

Subject to satisfaction of performance requirements as set out in the Plan, share rights will vest and
may be exercised in multiples of 300 no earlier than 3 years from the daie of grant and no later than
14 years from the date of grant. if not exercised, the share rights will lapse.

On retirement, retrenchment, death, temporary and permanent disablement and an emyployer
ceasing to be a Westpac subsidiary, unvested share rights may vest (in certain circumstances
subject to satisfaction of performance reguirements and on a pro-rated basis) and vested share
rights are to be exercised within 12 months, or within 18 years, whichever is the sooner - otherwise
the share rights will be forfeiied. On resignation, vested share rights are to be exercised within 3
months or within 10 years, whichever is the sconer — otherwise the share rights will be forfeited.

On disnissal share rights will be forfeited.
Share rights shall not participate in any bonus issue of securities unless and until they are exercised.

Listing Rule 7.1 apphies to this issue of share rights.

Yours sincerely

Emma Lawler
Head of Group Secretariat

Hgseciead gelask-opiorsioption grams 2005w december 2005asx advice_wpp grants_sades 133+213+71 3+81 3+313+413+513+613_decembar
2005_221205_36022_1.dac: 23422005

MY WESTPAC.COM.AL

Westpac 8anking Corporation ABN 33 007 457 141



