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MENSAGEM DO PRESIDENTE

Dear Shareholder,

The world economy experienced major fluctuations in 2021, caused by the impact
and management of the SARS-CoV-2 pandemic. The multiple waves of contagion,
public health measures and mobility restrictions implemented over the course of the
year continued to affect business evolution. Clear signs of economic recovery were
nonetheless recorded. Vaccination led to alower spread of serious infections, whichin
turn enabled economic agents to recover confidence, as the overall context became
more favourable for the conduct of economic activity.

The global economic context posed a series of obstacles, some of which were
unexpected, such as the disruption of logistics chains and the escalation of the costs of
several productive factors. These challenges were overcome or managed with apparent
success, albeit with increased costs, which made it possible to recover the general output
levels that prevailed in 2019.

In this demanding framewoork, Corticeira Amorim has continued to developits
business activity in a resilient and committed manner and attained a remarkable level
of consolidated sales in 2021 - €837.8 million, 13.2% higher than the previous year - for
which all Business Units contributed. In operational terms, the company’s performance
was marked by the effect of the exchange rate volatility and increasing inflationary
pressures, especially the prices of non-cork raw materials, transport costs and energy.
Through rigorous and prospective management of these factors, it was possible to end
the year with aremarkable record level of consolidated netincome: €74.8 million, 16.2%
higher thanin 2020.

We ended the year with confidence. We have a vast team of Men and Women who
are prepared, determined and passionate about our business activity. Investmentin
R&D+ihas delivered distinctive technological advances, in terms of processes, product
quality and reliability and a vast and expanding portfolio of solutions and applications. We
also assume our responsibility for the promotion and development of the cork oak tree:
we support fundamental scientific research related to the cork oak tree and design and
test new methods, systems and technologies for the development of this unique forest,
promoting its profitability, biodiversity and sustainability.

We are committed to securing higher growth, while guaranteeing everyone’s
safety and well-being, the development of our People, efficient resource management,
protection of the balance of ecosystems and the circularity of processes and the
economy. We are increasingly contributing to attaining a sustainable development model
and a more cohesive and conscious society, prepared to face the multiple challenges that
lie ahead, with ambition, perseverance and tenacity.

We view the situation in Eastern Europe with great concern, aware that peace is
absolutely essential for the development of Humanity.

We therefore hope that 2022 may still be a year of peace and prosperity for all.

Antonio Rios de Amorim
Chairman and CEO
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BOARD OF THE GENERAL MEETING

BOARD OF DIRECTORS'

EXECUTIVE COMMITTEE

AUDIT COMMITTEE

STATUTORY AUDITOR

1. TheBoard of Directors has an Audit Committee composed exclusively
ofindependent members

Paulo de Tarso da Cruz Domingues
Chairman

Rui Paulo Cardinal Carvalho
Secretary

Antonio Rios Amorim
Chairman

Nuno Filipe Vilela Barroca de Oliveira
Vice- Chairman

Fernando José de Aratjo dos Santos Almeida
Member

Cristina Rios de Amorim
Member

Luisa Alexandra Ramos Amorim
Member

Juan Ginesta Vinas
Member

José Pereira Alves
Member

Marta Parreira Coelho Pinto Ribeiro
Member

Maria Cristina Galhardo Vilao
Member

Antodnio Lopes Seabra
Member

José Pereira Alves
Chairman

Marta Parreira Coelho Pinto Ribeiro
Member

Maria Cristina Galhardo Vilao
Member

José Pereira Alves
Chairman

Marta Parreira Coelho Pinto Ribeiro
Member

Maria Cristina Galhardo Vilao
Member

Maria Cristina Galhardo Vilao
Member

ERNST & YOUNG AUDIT & ASSOCIADOS - SROC, S.A.,
represented by Rui Manuel da Cunha Vieira
Permanent

Pedro Jorge Pinto Monteiro da Silva e Paiva
Substitute
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Geographic distribution of companies

Country A B C D Country A B C D Country A B C D Country A B C D
Algeria : : : 1 Canada 1 . Fra 1 1 : : Portugal 4 3 13 4
South Africa 1 Chile 3 3 . . Netherlands 1 : United Kingdom 2 : :
Germany 4 Ch 2 1 . Hungary 1 . CzechRep . 1 .
Argentina 1 1 Denmar k 1 . Italy 3 : Russia 2 : :
Australia 1 Spai 3 1 2 3 M : 1 Sweden 1 :
Austria 2 USA 7 . 1 . Moldavia 1 . Switzerland 1 .
Bulgaria 1 Finland 1 Poland 1 1 Tunisia : 1

A Distribution Companies

B Joint-Ventures

C Industrial Units

D Raw Material Preparation Units
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RAW MATERIALS
Amorim Florestal, S. A.

CORK STOPPERS
Amorim Cork, S.G.PS.,S. A.

1 AmorimFlorestal, S.A.
Ponte de Sor — Portugal

2 Amorim Florestal, S.A.
Coruche - Portugal

3 AmorimFlorestal, S.A.
Abrantes — Portugal

4 AmorimFlorestal, S.A.
Unid. Ind. Salteiros
Ponte de Sor — Portugal

5 Cosabe—Companhia
Silvo - AgricoladaBeira, S.A
Lisboa — Portugal

6 ColdRiver's
Homestead, S.A.
Lisboa — Portugal

7 SIBL.-SARL.
Jijel - Algeria

8 AmorimFlorestal
Espaiia, S.L
Algeciras — Spain

9 AmorimFlorestal
Espaiia, S.L.
San Vicente de Alcantara
- Spain

10 Amorim Florestal
Mediterraneo, S.L.
San Vicente de Alcantara
— Spain

11 Comatral — Compagnie
Marocaine de
Transformation
duliege, S.A.

Skhirat — Morocco

12 S.N.L.-Societé Nouvelle
duliege, S.A.
Tabarka — Tunisia

13 Société Tunisienne
d’Industrie Bouchonniére
Tabarka — Tunisia

Production

Distribution

Distribution (cont.)

14 Amorim Cork, S.A.
SantaMariade Lamas
—Portugal

15 Amorim Cork, S.A. Unid.
Ind. Portocork
Santa Maria de Lamas
—Portugal

16 Amorim Cork, S.A. Unid.
Ind. Valada
Valada — Portugal

17 Amorim Cork, S.A. Unid.
Ind. Coruche
Coruche —Portugal

18 Amorim Cork, S.A. Unid.
Ind. De Sousa
Pacos de Brandao — Portugal

19 Amorim Top Series, S.A.
Argoncilhe — Portugal

20 Amorim Champcork, S.A.
Santa Maria de Lamas
- Portugal

21 Biocape —Importacao
e Exportacédo
de Capsulas, Lda.
Mozelos — Portugal

22 Socori, S.A.
Rio Meao - Portugal

23 Francisco Oller, S.A.
Girona - Spain

24 Trefinos, S.L.
Girona - Spain

25 Elfverson & Co. AB
Paryd - Sweden
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26 Amorim Cork, S.A.
- Unid. Distribuicao
Santa Mariade Lamas
—Portugal

27 Amorim Cork
South Africa (PTY) Ltd.
Cape Town- South Africa

28 Amorim Cork
Deutschland, GmbH
Bingenam Rhein
- Germany

29 Corchosde Argentina, S.A.

Mendoza — Argentina

30 Amorim
Australasia PTY Ltd.
Adelaide — Australia

31 Korken Schiesser, GmbH
Viena — Austria

32 Amorim Cork
Bulgaria, EOOD
Sofia—Bulgaria

33 CorcheraGomezBarris, S.A.

Santiago — Chile

34 Corpack ACIS.A.
Santiago — Chile

35 Wine Packaging &
Logistic, S.A.
Santiago — Chile

36 Industria Corchera, S.A.
Santiago — Chile

37 Amorim Cork Beijing, Ltd.
Beijin — China

38 Agglotap S.A.
Girona - Spain

39 Victory Amorim, S.L.
Navarrete (LaRioja)
—Spain

40 Amorim Cork EspafaS.L.
San Vicente de Alcdntara
—Spain

41 ACIC-USALLC
Napa Valley, CA - USA

42 Portocork America, Inc.
Napa Valley, CA - USA

43 TrefinosUSALLC
Fairfield, CA-USA

44 Amorim Cork
America, Inc.
Napa Valley, CA— USA

45 Amorim France, S.A.S.
Eysines, Bordeaux — France

46 AmorimFrance S.A.S.
Unid. Champfleury
Champfleury - France

47 Bouchons Prioux S.A.R.L.
Epernay - France

48 Amorim Top
Series France S.A.S.
Merpins - France

49 S.A.S.Ets Christian
Bourasse
Tosse —France

50 Sagrera et Cie
Reims —France

51 S.A.OlleretCie
Reims — France

52 Société Nouvelle des
Bouchons Trescasses, S.A.
Le Boulou - France

53 Portocork France, S.A.S.
Bordéus —France

54 Hungarokork Amorim, Rt.
Veresegyhaz — Hungary

55 Portocork Italia, SRL
Milao - Italy

56 Trefinos Italia SRL
Treviso —Italy

57 Amorim Cork Italia, S.p.A.
Conegliano —Italy

58 Amorim Top Series
Scotland, Ltd.
Dundee— United Kingdom



R&D, INNOVATION

COMPOSITE CORK
Amorim Cork Composites, S. A.

FLOOR & WALL COVERINGS
Amorim Cork Flooring, S.A.

INSULATION CORK
Amorim Cork Insulation, S.A.

59 Amorim Cork
Research, Lda.
Mozelos — Portugal

60 Amorim Cork
Services, Lda.
Mozelos — Portugal

61 Amorim Cork
Ventures, Lda.
Mozelos — Portugal

62 Amorim Cork
Composites, S.A.
Mozelos — Portugal

63 Amorim Industrial
Solutions Imobiliaria, S.A.
Corroios — Portugal

64 Amorim Sports, Lda.
Mozelos — Portugal

65 Korko -made
by nature, Lda
Mozelos - Portugal

66 Amorim Cork
Composites GmbH
Delmenhorst — Germany

67 Chinamate (Xi’an)
Natural Products Co. Ltd.
Xi'an—China

68 Amosealtex Cork Co., Ltd
Shangai — China

69 Amorim Cork
Composites, Inc.
Trevor, WI-USA

70 Corkeen
North America, Inc.
Trevor, WI-USA

71 Amorim Sports
North America, Inc.
Trevor, WI-USA

72 Corticeira Amorim
France, S.A.S.
Lavardac— France

73 Amorim (UK) Limited
West Sussex
—United Kingdom

74 Amorim Cork
Composite, LLC
Moscow — Russia

75 Amorim Cork
Flooring, S.A.
S.Paio de Oleiros — Portugal

76 Amorim Cork
Flooring, S.A.
Lourosa — Portugal

77 Amorim
Deutschland GmbH
Delmenhorst — Germany

78 Cortex
Korkvertriebs GmbH
Niirnberg— Germany

79 AmorimFlooring
Austria GmbH
Viena — Austria

80 Timberman Denmark A/S
Hadsund — Denmark

81 AmorimFlooring
North America, Inc.
Hanover, MD — USA

82 AmorimBeneluxB.V.
Tholen — Netherlands

83 Dom Korkowy, Sp.Zo.o
Krakow — Poland

84 AmorimFlooringRus, LLC
Moscovo — Russia

85 AmorimFlooring
Sweden AB
Molndal - Sweden

86 AmorimFlooring
(Switzerland) AG
Zug - Switzerland

87 Korkkitrio Oy.
Tampere - Finland

88 AmorimFlooring Canada
Toronto - Canada

89 Amorim Cork
Insulation, S.A.
Mozelos — Portugal

90 Amorim Cork
Insulation, S.A.
Silves —Portugal

91 Amorim Cork

Insulation, S.A.
Vendas Novas — Portugal

ORGANISATIONAL CHART
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MAINEVENTS

Nine years later - a time period equivalent to the natural growth
cycle of cork - the Serpentine Summer Pavilion 2020/21 once
again presented cork as its chosen material, in a project designed
by the South African architecture studio Counterspace.

17 MAINEVENTS



Naturity and Xpur: the world's most innovative,
ecological and efficient anti-TCA technologies

Corticeira Amorim launched Naturity and Xpiir — the world’s most
innovative, ecological and efficient anti-TCA technologies. The
company thereby extended its non-detectable TCA performance
tonatural and technical cork stoppers. After makingsignificant
financial investments, extensive research and development,

and major resilience, dedication and time, Corticeira Amorim
kicked offthe new decade with a profound senseofaccomplishment,
redefiningthe future of the cork industry. Naturity isbased on the
principles of thermal desorption, usinga proprietary, non-sequential
combination of pressure, temperature, purified water and time.
Xpirimproves on the decades-old conventional application

of supercritical CO,,and hasupdated, reshaped and restructured the
concept with 21st century technology.

Amorim Cork Composites takes cork to Mars

NASA's Perseverance probe landed on Marsin February 2021,

with cork from Amorimin its luggage - specifically, composite cork
supplied by Amorim Cork Composites’ North American unit.
NASA's space mission aims to collect samples from the red planet
and bringthem back to Earth in 2031. To achieve this goal, it counts
onsupport from thisincredible material — cork - which lines the TPS
capsule and will have to endure the challenging conditions of the
return trip to Earth. Thisspace trip isnothingnew for either cork or
Corticeira Amorim, since the company hasbeen developingprojects
andsolutionsin the area of aerospace technologies for over 60 years.

Corticeira Amorim launches a new corporate website
(www.amorim.com)

Keepingpace with the ongoing worldwide accelerated digital
transformation, Corticeira Amorim’s renewed website offers

an easy, intuitive and immediate user experience. Optimised for
different devices - desktop, tablet and mobile — the website
isoriented to respond to the needs and expectations of different
stakeholders - such as customers, partners, suppliers, investors
andjournalists. Totally redesigned to provide prompt responses

to the most distinct challenges currently posed by the digitisation
of businessactivity, the new website hasan impactful look & feel,
enriched by original images, graphics, illustrations, animations and
inlinevideos. These characteristics are further reinforced by a strong
editorial component, that combines innovation, nature and people.

ASPORTUGUESAS launches augmented reality app

ASPORTUGUESAS - a footwear concept that uses cork asits core
production raw material — haslaunched the AR try-onapplication.
The technology, which reinforces the 100% Portuguese brand’s
presence in the digital universe, enables customersto try onall
products using Augmented Reality. The IOS application thereby
intends to offer consumersareal, effective and on-time experience,
while reducingthe differences between online and offline purchases.
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Corticeira Amorim has extended non-detectable TCA performance to both its natural
and technical cork stoppers.

Amorim Cork Insulation's MDFacade Solution covers the Portuguese pavilion
at a horticulture exhibition in China.

Amorim Cork's cork stoppers have a negative carbon balance certificate.

©EdReeve, 2021



Amorim Cork Flooring achieves an Investors
in People certification

Afterachievingthe Investorsin People standard accreditation
in2020, Amorim Cork Flooring proudly announced that its Business
Sales Unitsaround the world were also granted this accreditation
in2021. The distinction isa milestone both in terms of the company’s
history and the process of internal transformation, that puts people
first. The Investorsin People: We Invest in People accreditation
confirms that the company has a high-performance workplace,
inaddition to highlightingits clear commitment to sustainability.

Amorim Top Series distinguished in the Luxury
Packaging Awards

Amorim Top Series won the Sustainable Supplier of the Year
award at the Luxury Packaging Awards. In recognition of the
company’s strongcommitment and practices consistent with
sustainability principles, corroborated by rigorousindependent
studies onits products’ carbon balance, the selection committee
stated that Amorim Top Series is “increasingly valued by spirits
producersasatrustworthy partner in order to meet stringent CO,
targets”. Inclusively because by incorporating Top Series stoppers,
spirits producers can mitigate the carbon emissions from other
components of their value chain, such as glass bottles or metal
packagingcomponents.

Amorim Cork nominated for The Golden Vines
Innovation Award

This nomination validates the revolutionary innovationsthat the
company haslaunched over recent years, as well asits historic
commitment to R&D and sustainability. The Golden Vines Awards,
which are voted on by more than 150 internationally renowned
expertsand sommeliers, are attributed to leadingmembers of the
wine industry.

Corkeeninstalled in Monsanto Natural Park

Monsanto Forestry Park, in Lisbon, was the first venue in Portugal
toreceive the Corkeen system - arevolutionary impact-absorbing
surface for play, leisure and recreation spaces. Made from cork
-a100% natural, recyclable and renewable raw material — Corkeen’s
innovative flooringsolution combines safety, accessibility and
sustainability credentials, harmoniously combiningthe concepts

of Community, Nature and Planet. Installation of the Corkeen
system, as part of the ecological reformulation of the Children’s
Playground of Monsanto Interpretation Centre, was integrated
within the programme of Lisbon 2020 European Green Capital.

Portuguese Pavilion made of cork in the Yangzhou
International Horticulture Expo

More than 230 m?of cork supplied by Amorim Cork Insulation
covered the Portuguese pavilion in the 2021 Yangzhou International
Horticulture Exhibition. Dedicated to the theme "Live Green, Live
Better", the event focused on people's relationship with nature

and the importance of preservingthe environment, in order
toachieve sustainable economic growth. Inaddition to the cork
pavilion, the Portuguese pavilion also had agarden, which celebrated
the best of Portuguese creativity and design and highlighted the
green economy.

Corticeira Amorim is the most attractive company
to work for in Portugal in the industrial sector

Corticeira Amorim was voted the most attractive company to work
forin Portugalin the industrial sector. The distinction resulted from
the “Employer Brand Research 2021”7, the Randstad study that,
inPortugal, involved over 5,000 people. Inaddition to securing
first place in the industrial sector, Corticeira Amorim was ranked
amongst the top 20 most attractive companies to work forin
Portugal, classified in 13th position. “Employer Brand Research”
isanindependent study conducted worldwide that provides
valuable information to help employers shape their brands.

The results of the 2021 edition involved the participation of more
than190,000 people, in 34 markets, inasample thatincluded
employed and unemployed people and students.

Amorim Cork’s products have a certified negative
CO:.balance

All Amorim Cork product families currently provide a statement

of their negative CO, balance, offeringa significant competitive
advantage over the competition. The first CO, operation certificates,
which provide customers with information on the carbon balance of
cork stoppers purchased from Amorim Cork, were issued six years
ago, asanunprecedented initiative in the industry, initially restricted
to the best customers of natural cork stoppers.

Amorim Cork Flooring expands into Canada with
new offices in Toronto

Amorim Cork Flooring celebrated the creation of Amorim

Flooring Canada (AFCAN), itsmost recent business unit, located

in Mississauga, on the shores of Lake Ontario. Reflecting the parent
company’ssustainability values, AFCAN makesa firm commitment
to the Amorim Wise product range, Amorim Cork Flooring's

green brand, which provides sustainable, PVC-free solutions for
cork flooring, with anegative carbon balance. The company isalso
reintroducingits Wicanders brand in this market, focusing
onarenewed image and practical solutions for everyday life.
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Amorim Cork wins a KAIZEN Award

Amorim Cork was distinguished with the Excellence in Innovation
award in the 10th edition of the KAIZEN awards. Since 2011, the
KAIZEN awards have distinguished Portuguese entities that stand
outin terms ofthe implementation of continuous improvement
processes, that have delivered results and gains in profitability

and growth. The evaluation committee is comprised by members
of either the Kaizen Institute or partner institutions.

Portuguese Pavilionin the Venice Architecture
Biennale uses cork from Amorim

Corticeira Amorim supported the Portuguese representation in

the Venice Architecture Biennale. The project In Conflict, proposed
by the Porto collective depA Architects, was chosen tolead the
curatorship of the Portuguese Pavilion (Palazzo Giustinian Lolin,

by Fondazione Ugo and Olga Levi) in the 17th edition of the Italian
event. The pavilion’sstructure supports approximately 100 linear
metres of technical agglomerated cork. Corticeira Amorim and cork
thereby returned to the City of Canals, after previous successful
passagesin2013,2017 and 2019.

SUBER Design by Michele Lucchi

The 17th Venice Architecture Biennale was the venue for presentation
ofthe mostrecent works produced within the framework of the
SUBER Design collection - an initiative launched by Amorim Cork
Italia thatsince 2019has been offeringrecycled cork stoppersasecond
life, initially transforming them into small granules which, after being
combined with other materials, are used to create new objects such
aslightingsystems, tables, benches, umbrella holders or clothes
hangers. Onthis occasion, the creativity of the renowned Italian
architect, Michele Lucchi, resulted in the production of 16 benches
withadistinctive design.

Corticeira Amorim supported Forest for Change
— The Global Goals Pavilion at the London Design
Biennale 2021

Corticeira Amorim was the official Material Partner of the Forest
for Change — The Global Goals Pavilion at the London Design
Biennale 2021. Created by the British designer Es Devlin OBE and
promoted by the non-profitagency Project Everyone, the pavilion’s
central core was entirely built from cork. The pavilion hosted an
interactive installation where visitors could learn about the UN
Sustainable Development Goals (SDGs). Jack Headford, associate

designer at Es Devlin Studio explained that cork was chosen because:

“duringthe project’sdevelopment, it became obvious that we
needed to work with materials that convey empathy and robustness
within the forest. Cork seemed the obvious choice, due toits
wooden tones, smooth texture and inherent sustainable nature,
asarenewable and biodegradable material. Cork also provided

asafe and sturdy flooringsolution that blends well with the forest
floor, which allows visitors to wander freely through the trees”.

The London Design Biennale 2021 invited the most imaginative
curators, designersand artists from around the world, whose creative
proposals sought to respond to the theme of Resonance.

CONSOLIDATED ANNUAL REPORT 2021 CORTICEIRA AMORIM, S.G.PS., S.A.

Amorim Cork implements continuous improvement processes with a view to delivering
profitability gains.

After successful participations in 2013, 2017 and 2019, Corticeira Amorim once again took
partin the Venice Architecture Biennale.

The central core of The Global Goals Pavilion was entirely made of cork, in a project
conceived by the British designer, Es Devlin OBE.
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The Herdade de Rio Frio estate, in the district of Setubal, has thousands of hectares
of cork oak forest.

Corticeira Amorim provided material to the Porto Design Biennale that resulted from
circular economy practices across all its business units.

-

The cork used in the Serpentine Summer Pavilion responded to the challenge posed to
Counterspace studio to build a temporary installation with a notable ecological character.

Brainless Figure in Cork, a sculptural self-portrait by the Chinese activist, Ai Weiwei.

Corticeira Amorim acquired 50% of Cold River’s
Homestead, S.A.

Corticeira Amorimacquired 50% of Cold River's Homestead,

S.A., which ownsaset of agroforestry assets, including part (3300
hectares) of the Herdade de Rio Frio estate, in the district of Setubal.
The company aims to improve the estate’s agroforestry productivity,
inparticular by increasing the density of the cork oak forest, using
processes that have been tested in other estates. Corticeira Amorim
also hasan agreement with Parvalorem, S.A. for the acquisition
ofthe remaining 50% of Cold River's Homestead, S.A., subject

to the verification of certain requirements.

Corticeira Amorim: associated brand
of Porto Design Biennale 2021

The partnership resulted in the provision of material resulting from
circular economy practices, apolicy that Corticeira Amorim
hasimplemented since the 1960s. Promoted by the municipalities
of Porto and Matosinhos, the Porto Design Biennale 2021, dedicated
to the theme Alter-Realities: Designing the Present, included
showcases, exhibitions, conferences, workshops and publications.

Serpentine Summer Pavilion 2020/21
once again presents cork as its chosen material

Supplied by Corticeira Amorim, cork, agenuinely Portuguese raw
material, once again assumed centre-stage in one of the world’s
leadingarchitecture showcases. The 200 m2 cork installation
responded to the challenge made to the South Africanstudio
Counterspace to build an installation that focuses on sustainability.
Sumayya Vally (2021 TIME100 Next List), the youngest architect
ever chosentolead the iconic Serpentine architecture programme
commented: “Cork was chosen because of its mouldability,
malleability and flexibility, making it possible to recreate different
spacesinside the pavilion, aligned with its objective of recovering
and reconfiguringthe local and material context” Based on this
assumption, and the fact that cork stands because of its unique
sustainability credentials - asa100% natural, ecological, renewable,
recyclable and reusable raw material - the construction

ofthe pavilion uses other green materials, including recycled steel
foritsstructural elements.

Ai Weiwei uses cork from Amorim to create
original works

Cork was one of the materials chosen by the Chinese artist Ai Weiwei
to create original works in Portugal. Supplied by Corticeira Amorim,
the raw material embodied the activist’s sculptural self-portrait,
Brainless Figurein Cork. The work - produced by Amorim Cork
Composites using high-density agglomerate cork - was part

ofthe Ai Weiwei — Raptureexhibition, on display at the Cordoaria
Nacional, in Lisbon. It should be noted that thisis the second time
that Ai Weiwei - one of the world’s most influential contemporary
artists - hasused cork supplied by Corticeira Amorim. The first
occasion was within the framework of the Serpentine Summer
Pavilion 2012 — designed by the Chinese artist and the Swiss
architects, Herzog & de Meuron.
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Cork from Amorim in the award-winning
Bay Window Tower House

The octagonal building designed by the Japanese architects, Takaaki
Fuji and Yuko Fuji, lined with a cork solution developed by Amorim
Cork Insulation, featured on allaward lists, in particular the Paris
Design Awards 2021. This environmentally friendly material created
theideal insulation conditions, while giving the house, located

in Tokyo, a differentiatingaesthetic.

Corticeira Amorim joins the Business Roundtable
Portugal Association

A group consistingofthe 42 leaders of the largest private companies
operatingin Portugal hasjoined forcesto create the Business
Roundtable Portugal Association (BRP), which aims to help Portugal
toachieve stronger growth, valuingand qualifying Portuguese
citizens, supportingthe creation, development and scale

of Portuguese companies, and improvingthe performance

ofthe State. Corticeira Amorim’s Chairman and CEO, Antdnio Rios
de Amorim, is one of the association’s vice presidents.

Google's first physical store uses cork furniture

Corkisused in Google's first physical store in the world. The new
store, which opened in New York in the summer of 2021, includes
cork furniture created exclusively by the American designer,
Daniel Michalik, ina project by the architectural firm Reddymade.
Corkisone of the most sustainable materials on earth, and has
unique characteristics in terms of CO, retention, produced
inaccordance with circular economy principles. Daniel Michalik
explains that this made cork a “natural choice”. But the decision
wasn'tjustinfluenced by cork's sustainability credentials.
Itwasalso based onits beauty, human character and the fact that
cork resembles “ablank sheet”, upon which “customers can project
theirideas or experiences of the material, interacting with it,
inaunique space”.

Corticeira Amorim distinguished for the third
consecutive year in the World Finance magazine’s
Sustainability Awards

Corticeira Amorim was the bigwinner in the “Wine products
industry” category of the World Finance magazine’s Sustainability
Awards. Distinguished for the third consecutive year, the company
was recognised for itsimplementation of circular economy
principles, preservation of cork oak forestsand associated

ecosystem services, the promotion of training, safety, well-being,
personal, social and professional development ofits employees and
promotion, supportand investment in Research & Development
+Innovation, as well asitsambitious medium- and long-term goals
and commitments that promote its continuous evolution and ensure
sustained economic growth. These assumptions have resulted
inavast portfolio of products, solutionsand technologies that deliver
higher technical performance, always combined with unparalleled
sustainability credentials.
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Housing project in Tokyo, that uses a cork solution, was distinguished in the Paris Design
Awards 2021.

Cork furniture created exclusively by the North American designer Daniel Michalik for the
Google Store in New York.

MAZDAs MX-30 incorporates cork components inits interior.
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Alma Gémea presents arenewed productline

Alma Gémea, the home decor brand that fuses cork and ceramics,
haslaunched anew line of products. The renewal of the product
range - which results from the close partnership, signed in 2009,
between Amorim Cork Compositesand Matceramica - iscalled the
Sth Element — the Perfect Balance, and introduces new colours,
new references and four exclusive items. The Alma Gémea catalogue
now hasatotal of 54 items. The innovative, exclusive and distinctive
combination of cork and ceramic - two raw materials that have
astrongtraditional nature - resultsin a contemporary, aesthetically
appealingand conceptually useful collection. The warmth of cork
and the cold of ceramics delivers real added value for the consumer
goodssector for the home.

Corticeira Amorim develops a photovoltaic
float with cork

EDP'snew solar energy projectin Alqueva, astructure of more
than 11,000 panels based on 25,000 floats, includes floats made from
anew composite that combines cork with recycled polymers
-aninnovative material developed in partnership with Corticeira
Amorimand the Spanish manufacturer, Isigenere. The solution,
that was perfected over 12 monthsin intense collaborative work
between the three companies, aims to achieve a neutral carbon
footprint, combininginnovation, technology and sustainability
-three key conceptsin the ongoingenergy transition. Anténio Rios
de Amorim explained that “the medium-term goal is to make
thissector - from solar and wind energy to electric mobility

-one of Corticeira Amorim’s main pillars of growth in the area

of composite materials”.

Corticeira Amorim signs climate manifesto
promoted by BCSD

Corticeira Amorim was one of the 82 Portuguese organisations
thatsigned the “Towards COP26” Manifesto, promoted by

BCSD Portugal (Business Council for Sustainable Development)
based on 11 goals to stop climate change. Signing the manifesto
reinforces the company's commitment to the UN Agenda 2030,
recognising the urgency of the transition to alow carbon economy
and the importance of adaptation measures that take into account
protection of people and ecosystems. Corticeira Amorim's strategy
isaligned with 12 of the 17 UN Sustainable Development Goals,
includinga commitment to reducingthe environmental impact
ofitsoperations through adoption of renewable, affordable

and efficient solutions.

Corticeira Amorimis a founding member
of the Sustainable Wine Roundtable

Global,independent and self-sufficient, the newly created structure
aimsto establish a universal sustainability standard for wine.
Thisgoalrelies on the collaboration of representatives from various
sectors of the wine industry’s supply chain.

Tom Dixon presents Cork Collection
inthe London Design Festival 2021

British designer Tom Dixon continues to explore the almost limitless
potential of cork, which he describesasa “dream material”.

He recently developed a few more items of furniture from his Cork
Collection that were shown at the London Design Festival 2021.
With their organic shapes, the new objects highlighted the versatility
of cork, while appealing to nature, circularity and sustainability,
overridingrealities in today's society. The natural beauty of cork
iseffortlessly expressed through contemporary features, rounded
silhouettes and smooth contours.

Amorim’s Rebranding project distinguished
in the USA Graphis Design Awards

Corticeira Amorim's rebranding project, developed by Studio
Eduardo Aires, won the silver prize in the prestigious USA Graphis
Design Annual 2020. Eduardo Aires, founder of Studio Porto,
explained that the award had a special meaning “because it concerns
aleadingbusiness group, that represents Portugal at aglobal scale”.
Corticeira Amorim’s Chairman and CEO, Antdnio Rios de Amorim,
added that “the new logo reflects the values of acompany that

is profoundly committed to present-day challenges and guided

by anambition for the future”.

SUG-HERO Metaforme exhibition:
cork as ametamorphic hero

Corkasametamorphic “hero” was the theme of the SUG-HERO
—Metaforme exhibition, promoted by Amorim Cork Italia that told
astory of innovation, technology and sustainability. The route
through the exhibition’s variousrooms, installed in a historic
buildingin the centre of Conegliano, in the Veneto region, in Italy,
began by demystifying the raw material through a multisensory path
through the cork oak forest. This was followed by cork’sjourney
through the world of wine. The exhibition progressively assumed
amultidisciplinary character, demonstrating the potential to use
corkinareassuch as design, architecture, fashion, mobility and sport.

MAZDA's new 100% electric car uses cork

After the successful partnership with the Japanese brand that
included cork inside its most recent electric car, MAZDA brought
avastinternational media entourage to Portugal to get a closer look
at Corticeira Amorim's business reality. During the 3-day visit,

more than 40 journalists from different countries, such as Belgium,
France, Italy, Austria, Germany, Netherlands, Czech Republic,
England, Slovakia, Finland, Norway and Romania visited the
company's premises, learned about the industrial processes and the
unique characteristics of cork, becoming familiar with the multiple
applications of our unique material. The journalists thereby became
true ambassadors of the bark from the cork oak tree (Quercus suber)
whichisused in the coveringofthe console of the MX-30. Mazda
chose cork because itisanatural, sustainable and biodegradable raw
material, and thereby helps reduce the environmental footprint
ofthe Japanese brand’s new model.
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Corkeen has anegative carbon balance

The Corkeen system - arevolutionary solution for impact-absorbing
surfaces for play, leisure and recreational spaces — has anegative
carbon balance of -102kg CO,eq/m2. This means that the Corkeen
system fosters carbon sequestration in the cork oak forest that
exceedsthe CO,emissions fromits production. The environmental
footprint study conducted by the consultancy EY, usinga life cycle
assessment, also considers the carbon sequestration of the cork oak
forest, based on the cradle-to-gate approach, that contemplates

the environmental impacts of all the associated activities, from
extraction of the raw material, extending through the production of
all components up to the factory gate, and also included the shipping
andinstallation phases (bearingin mind that the Corkeen system
isinstalled in situasa two-layer system).

Antonio Rios de Amorim elected CEO ofthe Year

Corticeira Amorim’s Chairman and CEO, Antdnio Rios de Amorim,
won the CEO Award in the 33rd edition of the Investor Relations
and Governance Awards (IRGAwards). The initiative is organised

by Deloitte. The latter explains that the IRGAwards “seek
torecognise and encourage good practicesin the development

of the capital market and to distinguish companies, managers

and employees, or other personalities, which, each year, have
contributed more and better to making the capital market more
efficient, transparent, socially responsible and useful to the
Portuguese economy and society”,. With the theme “Connect for
impact witha human focus”, the 2021 edition of the IRGAwards
alsoincluded nominations of Cristina Rios de Amorim, in the CFO
in Investor Relations category,and Ana Matos, in the Investor Relations
Officer category.

Amorim Top Series wins top prize in the Pentawards

Amorim Top Series won the Diamond Award 2021, the Pentawards’
highest distinction. The award was given to the packaging design of
Eminente Reserva Rum - afamous rum from Ron de Cuba/Moét
Hennessy - whose luxurious Wood Top stopper was developed and
produced by Amorim Top Series.

MINI Strip uses cork from Amoriminits interior

Corksupplied by Corticeira Amorim is used inside the new MINI
Strip. Integrated into the dashboard top, sun visorsand doors,
corkisanatural raw material, which helps reduce the environmental
footprint of the German manufacturer's custom-made one-off car,
created by the British designer, Paul Smith.
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The Corkeen system - arevolutionary solution for impact-absorbing surfaces
for playground, leisure and recreation spaces - has recently been installed in Portugal.

The 33rd edition of the Investor Relations and Governance Awards (IRGAwards)
paid tribute to Corticeira Amorim'’s CEQ.

The luxurious Wood Top stopper supplied by Amorim Top Series formed part
of the distinctive packaging design of Eminente Reserva Rum.

Cork helps reduce the environmental footprint of the new MINI model, designed by British
designer Paul Smith.
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The implementation of the SA 8000 Standard at Amorim Cork results
in the reinforcement of the culture of responsibility of all company employees.

The annual planting of cork oaks always brings together more than a hundred employees
of Corticeira Amorim.

Green Cork was the first structured cork stopper recycling programme in Portugal.

Corticeira Amorim launched a three-volume publication on its 150-year history.

Amorim Cork implements the Social Responsibility
standard (SA 8000)

Aware that People are the cornerstone of growth and strengthening
ofleadership, Amorim Cork is committed to implementing the

SA 8000 Standard, ensuring conformity and compliance with

allits requirements. Thisis a reference that will help systematise
management of Social Responsibility, through voluntary integration
ofsocial concernsin the interaction with allstakeholders:
employees, customers, suppliers, partners and the surrounding
community. Thisreinforces the organisation's culture

of responsibility, that relies on everyone’s vital involvement

and commitment.

Corticeira Amorim employees plant thousands
of native trees

Corticeira Amorim brought together hundreds of employees,

who planted another 2,100 cork oak trees. The initiative, conducted
in close partnership with Quercus, occurred within the framework
ofthe Green Cork programme promoted by the Portuguese
environmental association that promotes the recycling of cork
stoppersand the planting of native trees. Since 2011, the company's
employees have collaborated in this activity, and to date have helped
plant tens of thousands of trees in Portugal.

Recycle to Reforest: anew cork stopper
collection campaign

Corticeira Amorim, the environmental association Quercus

and Missao Continente joined forces to launch anew cork stopper
collection campaign, Reciclar para Reflorestar (Recycle to Reforest).
Aimed atschools, scoutingorganisations and Portuguese Private
Social Solidarity Institutions (IPSS), the initiative collected cork
stoppers, which were sent for recycling, in order to promote the

raw material, disseminate the 3R’s policy and finance reforestation
initiatives in Portugal, through the Quercus Common Forest project.
The Recycle to Reforest campaign is organised under the umbrella
of Green Cork, that waslaunched by Quercus in 2008, considered
tobe Portugal’s first structured cork stopper recycling programme,
which hasalways been supported by Corticeira Amorim.

1870 AMORIM 2020: Memory, Material, Future

Corticeira Amorim published “1870 AMORIM 2020” dedicated

to the 150 years of business history of the Amorim family. Divided
into three volumes — “Material”, “Memory” and “Future” - the work
traces the path of projects, challenges and achievements of the
family’s four generations. Following the motto “not a single market,
notasingle customer, not asingle currency, not asingle product”,
the Amorim Group has overcome geographical barriers, economic
crises, political regimes, social upheavals and industrial constraints,
tobecome one of the biggest players in Portugal’s business
ecosystem, with relevant international projection. This position
has currently been consolidated through dozens of companies across
five continents, which export various products to more than 100
countries, making Amorim the global leader of the cork sector.

The raw material unites more than 4,400 employees around

the world ona daily basis.
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Corticeira Amorimis introducing a new cutting machine, that
offers millimetric precision, within the cork harvesting operation.
It makes it possible to extract the cork more quickly, without
harming the inner bark of the cork oak tree, and also guarantees
less physical wear and tear for the person removing the cork.
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1-ECONOMIC
TRENDS IN 2021

1.1. THEWORLD ECONOMY

The impact of the SARS-CoV-2 pandemic and the measures
implemented to contain the crisisresulted in sharp fluctuations

in the global economy in 2021. Growth was affected by different
waves of COVID-19, public health measures and restrictions on
mobility. The overall trend, however, was one of recovery. While
notglobally comprehensive, vaccination programmes helped to
reduce the spread of infection, increase the confidence of economic
agentsand improve the climate for business activity. The world
economy is estimated to have recovered from a contraction of 3.1%
in 2020 to growth ofabout 5.9% in 2021. The year was characterised
by continuing publicsupport for the economy, as well as for the
most vulnerable sectorsand families. Measures for mitigating the
risks created by the pandemicincluded continuingextraordinary
monetary stimuliand “healingthe wounds” caused by the virus.
The world economy was hit by interruptionsin the functioning of
international trade and economic relations that led to shortages of
intermediary goods, persistent delaysin logistics chains, product
unavailability, increased international shipping costs and general
pricerises, particularly in relation to energy and intermediary
goods. The bottlenecksin the world production chain that beganin
2020, reflecting the sharp increase in demand for goods, continued
and, in some cases, increased. Overall, aglobal imbalance between
demand and supply penalised growth and increased prices. The
world economic climate in 2021 can be characterised asasequence
of obstacles, some of which were unexpected. They were overcome
or, atleast, managed, with apparent success, albeit with increased
costs. Inglobal terms, this resulted in a return to output levels similar
to those prevailingin 2019. The recovery, however, was not uniform:
China, the USand anumber of smaller economies returned to
outputlevelsapproachingthose of the last quarter of 2019. Most
countries, however, are still trying to reach that level. Overall,
international trade is estimated to have expanded atarobust pace,
registeringgrowth of about 9.3%. Thisreflects the combined impact
of trade constraints, expansionary economic measures, the constant
efforts of businesses toadapt and a high level of demand.

Developed economies are projected to have expanded by an
average of about 5.0%. The Eurozone is expected to have registered
growth close to 5.2%, compared with a 6.5% contractionin 2020,
the year in which the European Union was deeply affected by the
pandemic. Europe’s overall expansion nevertheless hid a significant
degree of diversity amongitsleadingeconomies. France became
the main engine of the European recovery with stronggrowth of
about 6.7%, while Germany, more dependent on industry and
supply chains, registered surprisingly weak growth of about 2.7%.
After registering one of sharpest contractionsin 2020, the UK
economy expanded robustly in ts first post-Brexit year with growth
ofabout 7.2%, the highest rate among G7 economies. Much of the
value lostin 2020 was recovered in 2021, but the UK economy is
notyetestimated to have returned to the output levels equal to
those 0f 2019. Sweden, a markedly open economy, is projected to
have registered growth of4.0%, while in Eastern Europe, the Czech
Republic expanded by about 3.8%.
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The US economy is projected to have grown by about 5.6% after
acontraction of 3.49% in 2020 due to the impact of the pandemic.
The USlabour market recovered to alevel compatible with full
employment (thus generating wage dynamics), while inflationary
pressures have gradually increased and grown less transitory

(the year ended with inflation ata40-year high of 7.0% against a
background of supply chain disruption — particularly severe in the
US - portand onshore logistics congestion and high goods demand.
The economy benefited from ignificant, though temporary,

fiscal support, which was withdrawn as the year progressed.

Japan’s economy is estimated to have grown 1.6%, a faster pace

of expansion than expected and even more significant when its
exposure to integrated production chains and its management of the
COVID-19 pandemicis taken into account. Australia is expected

to have registered growth of about 3.5%. Emerging and Developing
Economies expanded atarate ofabout 6.5%in 2021. China’s
economy is projected to have grown 8.1%. This significant increase,
however, mainly reflectsareaction to the economicshock of 2020
and a change in China’s growth pattern followinga collapse in activity
atthe beginningofthe year. The impact of COVID-19, an unknown
phenomenon in terms of treatment and mitigation, increased
uncertainty until activity resumed at an accelerated pace that
reflected China’s productive specialisation, which other economies
sought to emulate. Asaresult, China’s successive increasesin

growth in 2021 became increasingly smaller (growth in 2021 was
characterised, above all, by an excellent first quarter), reflectinga
number of obstaclesincluding China’s strict measures for containing
COVID-19 cases, imbalances in the country’sreal estate market,
interruptionsin industrial production caused by power outages,
aswell as unexpected regulatory measures and structural reforms.
India was projected to have registered arobust growth rate of about
9.0%. Overall growth in Latin America was estimated at 6.8%, with
Brazil recoveringatarate of 4.7%, while Mexico is projected have
grown by about 5.3%. Chile, which is undergoinga process of political
and constitutional change, is gauged to have recovered robustly at
agrowth rate of 11%, exceeding the 7.5% growth rate reported for
Argentina. South Africa, faced with social protestsin mid-2021, is
estimated to have registered economic growth ofabout 4.6%. Russia,
benefiting fromits energy-focused export profile, was projected to
have recovered at agrowth rate on 4.5%. Hungary, another emerging
economy, is expected to have registered growth of 7.6% in 2021, the
country’s fastest rate of expansion in three decades.

After the normalisation of monetary policy was reversed in 2019,
givingway to gradual and carefully planned management, monetary
conditionsbecame hyper expansionary in 2020 asa result of the
pandemic. In 2021, especially from June onwards as signs of price
pressuresincreased, the US Federal Reserve changed itsstance. Rate
normalisation and the reversal of unorthodox monetary measures
began to dominate the way central banks thought. Thisled to
changesin theirapproach and, insome regions, especially emerging
economies, the implementation of monetary measures accelerated.
Concernsnevertheless continue asto whether the late reversal of
policies whose applicability and rationale were heavily dependent
on the exceptional nature of the pandemic generated potential
imbalances and exaggerations.
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1.2.PORTUGAL

Portugalis estimated to have recorded growth of about 4.9% in 2021,
recoveringa little more than half of the outputitlost in the sharp
contraction of 2020. The economic climate was characterised by the
impact of the pandemicas the different pacesat which the disease
spread and successive waves of infection led to the implementation
ofarange of different public health measures thataffected mobility,
businessand consumer confidence and, ultimately, the rate of
economicgrowth. The second and third quarters were the most
favourable in terms of growth as private consumption (supported
by pent-up demand) and exports increased. Investment and goods
exportsare estimated to have already returned to pre-pandemic
levels. Service exports (specifically tourism) recovered sharply in
the second half of the year, but remained below 2019 levels due
torestrictions on international travel that were still in place at the
end of 2021. The evolution of Portugal’s public accountsreflected
theimpact of the pandemic and related supportand public health
measures (estimated at 2.6% of GDP, a higher percentage thanin
2020) as well as economicrecovery. The budget deficit was projected
to have decreased to 4.3% of GDP (5.8%in 2020) and public debt to
have fallen to 127.5% of GDP (135%in 2020). The current and capital
accountasa percentage of GDP was positive at the end of the year,
reversing the worryingevolution recorded in 2020, and reflectinga
strengtheningof financing capacity. As the year progressed, signs of
amoderately upward trend in consumer prices appeared. Inflation
(HICP) was forecast atabout 0.9% in 2021, the highest rate since
2018.In terms of energy, households were relatively protected from
electricity price increases due to regulatory changes and market
practices, but production pricesreflected the sharp increase in
energy costs, which, in turn, generated significant downstream
effects. Unemployment was projected to have continued alongthe
downward trend that began at the end 0f 2020, ending 2021 at 6.6%.
Employment evolved favourably, increasingby an estimated 2.5%
and exceeding pre-pandemic levelsin the second quarter of 2021.
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The cork oak tree blossoms in the spring and it produces fruit until July. The tree’s fruit,
the acorn - known in Portuguese as landes, bolotas or boletas - matures until the end
ofthe year. The cork oak tree naturally regenerates in areas that are reasonably favourable
toit, evenin fairly adverse occasions, through its acorns germinating in the soil.
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2 —NEW GOVERNANCE
MODEL

In 2021, the Board of Directors proposed to the Shareholders
General Meetingthat Corticeira Amorim adopta corporate
governance model thatembodies the best international practices,
one thatis more modern, participatory and, therefore, more
suitable for the continued development of the company and for
the challenges it will face in the future. The proposed model aims
atincreasingthe Group’slong-term growth and profitability in
harmony with the bestinterests of allits stakeholders.

The Shareholders General Meetingheld on April 23,2021 approved,
onthe proposal of the Board of Directors, the adoption of an Anglo-
-Saxon-style corporate governance model based on an enlarged
Board of Directors that includes an Audit Committee and the
assurance of double oversight by both the Audit Commission
(supervision) and the Statutory Auditor (financial audit).

Specialised internal committees were also set up, chaired by
independent directorsand composed mainly of company board
members, to which corporate functions were assigned and
formalised through the Group’s respective internal regulations!, to
advise the Board of Directorsin the areas in which the committees
specialise, namely:

Risk Committee: following up and monitoring Corticeira Amorim’s
risk managementactivities;

Environmental, Social & Governance Committee: monitoring,
supervising, and providing Corticeira Amorim with strategic
guidance in the field of corporate governance, social responsibility,
environmental and ethics matters;

Appointments, Evaluation and Remuneration Committee:
preparingsuccession plansand profile recommendations for Corticeira
Amorim’s corporate body members; assessing the overall performance
ofthe Board of Directors, its executive members, the Audit Committee,
and internal committees; and monitoringand supportingthe
appointment of Corticeira Amorim’s main executive officers.

The independentdirectorsalso elected their Independent Lead
Director inline with international best practices.

With the active participation and advice of the above-mentioned
committees, an important step was taken to formalise the corporate
and professional culture of the Company and of its employees

by translatingit into policies and regulations. These were duly

The highlightsare:

Revision of the Code of Business Ethics and Professional
Conduct;

+  Improved Whistle-blowing Procedures;
- Updated Regulations on Transactions with Related Parties;
Equality Plan for 2022;

The formalisation of corporate policies: General
Sustainability Policy; Human Rights Policy; Energy,
Environment and Biodiversity Policy; Purchasing Policy;
Community/Society Policy; Tax Policy; Anti-Corruption
Policy; Consumer Safety Policy; Human Resources Policy;
Privacy Policy for Managers and Employees; Company
Privacy Policy;

Work leadingto the approval at the beginning of 2022
ofthe formalisation of the following corporate policies:
Risk Management Policy; General Cybersecurity
Policy; Diversity Policy for Managersand Employees;
Appointments Policy.

Thismodel, fully implemented, provides:

Increased agility, proximity and monitoringand, therefore,
greater effectiveness and efficiency for the Company’s
management and internal supervision functions due to
the integration of the Audit Committee with the Board

of Directors;

Greater diversity (academic training, skills, gender, ages,
professional experiences) within the Board of Directors
and on the specialised internal committees and, above
all,independent views with the ability to appreciate the
business from new perspectives, thus contributingto
Corticeira Amorim’s value creation and sustainability.

By the end 0f 2021, a notable improvement could be
observed ingovernance policiesand practicesin line with
the Recommendations of the Corporate Governance
Code of the Portuguese Institute of Corporate Governance
(the code used by Corticeira Amorim asareference for

the formal annual reportingof its corporate governance)
and with what the company’sdifferent stakeholders,

in particularitsshareholders, investorsand ESG rating
companies, believe to be the best governance practices.

considered by the Committees for the respective areas, approved
by the Board of Directors, published by the Corticeira Amorim and
made publicly available on the corporate website (https:/www.
amorim.com/en/investors/corporate-governance/corporate-
-regulation-and-policies/)

—
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3 — OPERATING
ACTIVITIES BY
BUSINESS UNIT (BU)

The companies that make up the Corticeira Amorim universe are
structured into Business Units (BUs). This report sets out their most
importantactivitiesand developmentsin 2021.

3.1.RAW MATERIALS

The Raw Materials BU recorded EBITDA of €19.4 millionin 2021,
anincrease of 25% compared with the previous year. Salesincreased
€11.5 million, mainly due to increased granulation activity, which
required the activation of the Corksor grinding plant in May.

The BU’s gross margin rose from 229 in 2020 to 25% in 2021. The
improvement resulted from areduction in the purchase price of
amadia cork in the 2020 purchasing campaign, areductionin the
adjudication price for purchasing cork in Morocco in 2021, stability in
the waste cork purchasing campaign (compared with previous years)
and the impact of new technology, especially in disc manufacture,
theled to reduction in the consumption of thin raw materials.

Personnel and ESF costs evolved less favourably in 2021, increasing
€4.0 million (an increase 0f18% compared with an increase in
activity of 6%) due, essentially, to two factors:

The unexpected impact of an increase in electricity prices
inthe second half(€1.4 million); and

+ A€0.7millionincrease in maintenance and repair costs as
aconsequence of the start-up of Corksor, the equipment
of which had some limitations, and the modernisation
of disc preparation and production processes, which
required introducingmore automated operations, and an
increase in the number of operationsrequired, especially
for treatingdisks. The increased cost of maintenance
materials (electronic components, screens and iron) also
contributed to the increase, albeit to alesser extent.

The BU’s 2021 results also benefited froma €0.7 million contribution
resulting from favourable opinion awarded by AICEP-Portugal
Global, Portugal’sforeign investment and internationalisation
agency, to Amorim Florestal’s 2015 expansion project, which
included technological innovationsin terms of equipment and
implementation. The equipment made it possible to increase
production capacity atlower production costs (greater automation),
toimprove product quality and increase production efliciency.

Interms of operations, the Raw Materials BU’s notable ability to
continuously supply the Group’s value chain ensured not only the
reliable delivery of cork for producing natural stoppers, but also the
supply of discs, granulates and cork for grinding. A consolidation of
new disc manufacturing projects and automatic sortinglines at the
Salteiros and Coruche industrial units also represented important
stepsin the modernisation of the BU’s operations.

Treatment of 100% of discs in a mixed system

(Corknova+Greenhouses) was also consolidated in 2021. This had
avery positive impact on the eradication of sensory problems from
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champagne and twin top discs, resultingin performance levels of
close to 100%. Improvementsin gradingresulted in a significant
reduction indisc defectsin 2021, helpingto prevent cork stoppers
from bursting,

The goals for the 2021 amadia cork purchasing campaign in the
[berian peninsula were fully achieved with the acquisition of
quantities above the initial target and a slight reduction in prices.

Inthis campaign, itisalso worth highlightingthe innovative processes
implemented, maintainingthe focus on the extraction machine

and the use of presses to optimize the operations of extractingand
transporting cork, which generated agood receptivity from forestry
producersand from operatingteams. A new model for loadingand
transportingcork wasalso introduced in 2021, by usinga gripper that
allows for mechanized handlingof low-quality cork planks.

Cork purchasesin North Africareturned to normalin 2021, leading
tothe recovery of adjudications that had not been awarded in 2020
because of the COVID-19 pandemic. Purchasesin 2021 made it
possible for these units to return to normal activity levels, as well
asto the improvement of EBITDA and to reduce in Morocco’s cork
purchase price.

The BU remained strongly committed to its Forest Intervention Project
in 2021, maintaining the three main lines of development described in
point 3 of thisreport. In the area of forest management, the company
acquired 50% of Cold River’s Homestead, which owns part of
Herdade de Rio Frio, and an agreement was signed for the acquisition
of the remaining 50%, which, itishoped, will soon be completed.

Herdade de Rio Frioisrichly forested, with an area of cork oak forest
coveringabout 80% ofits total area. As part of the BU’s strategic goal
of increasingits own cork production by means of assisted irrigation,
the project to be installed on this estate will seek to maintain the
ecological characteristics of the cork oak species and increase the
estate’s profitability by planting trees more densely in the existing
cork oakarea.

The best way to increase profitability and production is to improve
the success and viability of plantations, helping them withstand
critical periods caused by the increasingly evident changesin the
climate through the installation of drip irrigation. Introducing this
system will also accelerate economic returns, makingit possible

to make first cork extractions earlier, while respecting existing
regulations relatingto first extractions and without damaging the
trees. Subsequent extraction cycles will also respect the limits set out
inthe currentlegislation.
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3.2CORK STOPPERS

World wine production in 2021 is estimated to have fallen to between
247 1millionand 253.5 million hectolitres, an extremely low figure,
only slightly above the historically low volume produced in 2017.

Projected volume production in 2021 was down 4% on 2020, which
wasalready abelow-average year,and 7% lower than the annual
average of the past 20 years. The drop was caused by unfavourable
weather conditions that significantly affected Europe’s main
wine-growing countries. The southern hemisphere and the US
appear to have been exceptionsin the negative global picture,
helpingto compensate for the fall in volume production in the EU.
Undoubtedly, 2021 was agood year for the US wine industry.

[t wasthe third consecutive year world wine production fell below
average. Theimpact ofthe reduction onthe global wine sector, however,
isdifficult to assess, given that the COVID-19 pandemic continues to
generate arelatively high degree of volatility and uncertainty.

Weather conditions did not favour grape growers in the EU: in 2021,
wine production is estimated to have totalled 145 million hectolitres,
down 13% on 2020. It was a particularity difficult year for the EU’s
three largest wine-producing countries (Italy, Spain and France),
which together represent 45% of world wine production and 79% of
EU production. Late frosts in early April were the main cause. The
other EU wine-producing countries forecast growth compared with
2020.Germany, Europe’s fourth largest wine producer, increased
production by a projected 4% compared with 2020 to 8.8 million
hectolitres, despite the late frost that significantly affected some
neighbouring countries. Portugal was estimated to have produced
6.5 million hectolitres, aslightincrease on 2020 (+1%).

Inthe southern hemisphere, where the harvest ended in the first
quarter of 2021, volume production increased significantly after
asharp drop in wine production the previous year caused by bad
weather. Overall, wine production in this region totalled arecord 59
million hectolitresin 2021, up 19% on 2020.

Inaninterestingyear for the wine industry, consumption increased
by about 9% in 2021 compared with the previous year. Thisincrease
wasimportant for the cork stopper industry and, in particular,
Corticeira Amorim. One of the bright spots 0f 2020-2021 was the

industry’s substantial and rapid shift to e-commerce in response to
the COVID-19 pandemic. While wine has only a14% share of the
global beverage market, itaccounts for 40% of online sales. Another
positive factor in 2021 was the recovery of global wine tourism:
numbers are rapidly returning to normal after falling 70% during the
first year of the pandemic.

The wine industry is emerging from another chaotic business year
buffeted by the global pandemic, catastrophic weather events
(includingwildfires in California, devastating April frostsin France
and Italy and floods in western Germany), disruptions to the global
supply chainand the growingthreat of price inflation. In fact,
instability has often been the only constant.

Future market trendsinclude:

Supply chainand price inflation. Wine professionals
inall sectors of the industry are unanimous in thinking
thatsupply chainissues will continue to affectall aspects
oftrade in 2022, causinginevitable price inflation and
shortages of well-known brands and products. These
issues have already affected the champagne marketin
the same way that other industries have been impacted
by supply chain difficulties, leading to adjustmentsin the
end price paid by consumers as early as the beginning of
2022. We are likely to see the beginning of an interesting
period in terms of cost management and margin structures
as consumers facingrising prices and delays in shipping
limited stocks are forced to look beyond the usual tried-
-and-true options.

E-commerce, anew challenge and opportunity. Online
wine sales remained strongeven after the world reopened.
However, the future of e-commerce in the industry faces
animportant challenge: how to find creative ways to drive
digital engagement and retain anewly acquired customer
base. What is the key to maintaining this growth?
Convincing customers that buying wine online can be
asrewardingasseekingout recommendations froma
trusted neighbourhood wine merchant. Digital platforms
enjoy adistinctadvantage: a treasure trove of data to
personalise the consumer experience. Capitalisingon this
capacity and possibility will be the future motivation for
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e-commerce. In thisarea, the real winners over the next
five to 10 years will be the ones who focus strongly
on personalisation.

Sustainability in every sense. Sustainability is likely to

be one of the biggest wine industry trendsin 2022. A
proactive sense of responsibility has grown in the field of
sustainability, not only on the part of producers, but also of
consumers. More than ever, wine consumers are choosing
tosupport brands that share their values - from what they
wear to the productsthe use on their bodies - and this will
increasingly become a collective change, rather than mere
isolated acts. Corticeira Amorim, by virtue ofits products
and practices, isaligned with and shares in this virtuous
movement. Buyingwine isbecomingmore personal and
selective. Thisis expected to increase interest in brands
and companies that are environmentally conscious and
thatinvestin the well-being of their employeesand the
sustainability of their productsand processes.

Prioritising Innovation. Brands willbecome more
innovative and the wine industry will seek toreach a
younger audience, especially as wine loses market share
tospiritsand non-alcoholicalternatives. Winemakers
will update their approach to reachingthe younger wine
consumer through delivery options, online platforms,
marketingand more.

Sparkling wine has finally become a basic, day-to-

-day item. Off-premises sales of sparkling wines have
grown more than 13% over the past two years - an upward
momentum that shows no sign of slowing, Champagne
dominates the premium sector of the sparkling wine
market, with sales up 12% from 2020. However, value-
-based options have fuelled much of this category’srise in
popularity: as consumers gravitate towards to these more
accessible forms of “effervescence”, they are finally taking
sparklingwine out of the category of “holidays and special
occasions” and makingthe bubbles part of their daily
drinksrepertoire.

Red wine - evolution. Sales of red wine are expected

to continue their moderate decline in favour of white,
sparklingand rosé wines. Behavioursadopted during

the pandemic will continue, as will the interestin
“effervescence” and momentsof celebration. In this
context, the consumption of effervescent wines will
continue to grow strongly. We will also see consumers
drinkingrosé and white wines throughout the year. 2022is
certainto be agreat year for sparkling, rosé and white wines.

In 2020, the Cork Stopper BU considered that “time was of the
essence” in combating the immediate impact of COVID-19 and,
simultaneously, “layingthe foundations for a robust future”. That
moment has passed. Faced with another period of uncertainty and
disruption, the BU’sapproach to its market, sources of supply and
production factors, hasto change and adapt to anew world that
isstillunder construction.

The fundamental strategic rules still apply, but the Cork Stoppers BU
hasnot underestimated the power of makingbold movesasit seeks
innovation and growth. Resilience, perhaps the dominant attitude
and word in 2021, enabled the BU to respond to the challenges of that
year, at different speedsand with alack of visibility on the demand
side, in the different regions where it operates.
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The beginning of 2021 was characterised by a decline in activity
compared with 2020, but then by sharp growth from the second
quarter onwards, which continued to the end of the year. This
growth, in all markets and product segments, reflected both the
increase in post-pandemic consumption and the return of customer
stocklevelstonormal.

Although confidence remained below pre-pandemiclevels, the BU
recorded strongbusiness growth in 2021. Itis neverthelessimportant
to highlight some of the trends that characterised the environment
and the organisation:

- Despite the diminished impact of the pandemic,
teleworkingand videoconferencing - the new normal
-were important challenges to the normal functioning of
the BU and itsrelationship with customers. Organising
work on the shop floor, crucial to ensuringsupplies reach
the market, required constant adaptations and gap-filling,
The BU’sresponsible, hands-on and attentive response
was crucial to ensuringstronggrowth in demand;

- Digital Transformation, implemented atagood pace and
now in the stabilisation phase, ensured timely control over
business processes and proved fundamental in supporting
decision-makingand makingthe activities of the BU’s
different teams fully operational. We are confident that
huge qualitative leap was made in thisarea;

- Stronggrowthand opportunities for partnerships posed
challengesin terms of the company’s reorganisation and
itsdecision-makingstructures.

+  Itwasayearin which work onsensory issues was
consolidated and the BU took on new strategic challenges
interms of growth and value.

Environmental and sustainability issues became of decisive
importance as part of ageneral move towards collective change,
earninga place on the BU’sstrategic agendaas priorities that would
determine the continuity of the business.

The most significant eventsin 2021 included:

- Consolidation of the Xptir and Naturity processes, which
are now partofthe BU’s product portfolio;

« SAProll-out to companies outside Portugal, with
emphasis on the implementation at Francisco Oller
(Catalonia). Important for the homogenisation of business
processes, management and information;

+ Importantevolutionin clarifying product segmentation in
line with customer needs;

+  Strongcommitmentsto and workingin partnership with
customers, developed in asustained and systematic way.
Although it seems contradictory, 2021 wasa year of greater
proximity with customersina partnership relationship
that went far beyond traditional commercial ties;

- Withimproved digital skills, we continued to strengthen
and take advantage of our communication with the market,
providingthe entire business chain with more and better
information on products, processes and new developments;
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- Disruptionofthe logistics chain, with had astrongimpact
onmarketserviceslevelsand the amount of capital invested
in the BU’s distribution companies. Longer transit times
putheavy pressure on the distribution and production
structure. Significantimpact in terms of transport costs,
exacerbated by the use of air and express transport;

+  Sharpincreaseinthe cost of non-cork materials, particularly
chemical productsused in production processes;

- Highvolatility in energy prices throughout the year,
involvinglarge costincreasesthat had adirectimpactonthe
price of products. Because this development was relatively
unexpected, itled to energy efficiency projects being
brought forward, with medium and long-termimpacts;

+  Investmentdecision onand large-scale implementation
of photovoltaic energy, in line with the BU’s commitment
tosustainability and operational efficiency;

- Strongcommitment toimprovinginvested capital
indicators, mainly relatingto customers and stocks, with
better-than-expected resultsin terms of free cash flow.

Afterayear dominated by the pandemic, the BUregistered a
strongincrease insalesin 2021 (+12.5%), an increase of €66 million
compared with 2020, and sold 516 million more units (+9.7%). The
BU strengthened its production structure, accordingto its strategic
plan,and, through teamwork, adjusted its production capacity to
meet the sharp increase indemand.

Allmarkets performed positively, particularly France, which
represented 31% of the total growth in value. The Italian market
accounted for 25.5% of growth and the Spanish market for 8%.

There was no growth in the US, the BU’s third largest market, where
sales were penalised by the exchange rate (the negative impact of the
exchange rate on sales was €3.6 million).

Sales by the still wine segment rose 5.6%, representing 29% of

the BU’s total increase. It was a year of consolidating the Xptirand
Naturity processes and of strengthening competitive advantages.
Sales made significant gains in France, Italy, Spain, Portugal,
Argentinaand Chile. Sales fell in Australia (for political reasons
related to China) and in the US due to exchange rate issues. A change
inthe product mix to improve value and quality should also be
noted. The 3.4% growth in sales of natural cork stoppersincreased
the BU’sfocus on a high-end segment, in line with the needs of
leading customers in the world wine market. The Xpiir and Naturity
processingadvances were decisive for the growth of this segment.

After the fear and uncertainty of 2020, people returned to socialising
inbarsand restaurants and to enjoyingsimple celebrationsin 2021.
Salesin the spirits segmentincreased 31.8% in value (after falling

%in 2020).Inaddition to the increase in demand, customers
replenished supply chainstock levels as the liftingof the 2020
COVID-19restrictions raised sales expectations. France, the USand
UK, the BU’s traditional markets, returned to normal, representing
75% of growth in this segment.

In the sparkling wine segment, salesincreased 19% in value. In
addition to the return of celebrations, sparkling wines became part
of daily consumption habits. Corticeira Amorim’s strong presence
inthe world market, based on service and product availability and
quality, led to strongsales growth in Italy, France and Spain.

Gross profitincreased 7.8% year-on-year, lower than the growth in
volume sales. The cost of chemical products had a strongnegative
impact, representing 71% of the drop in the gross margin percentage.
The change in the product mixled to alterations in the granulate
production process, incurringaloss of income that accounts for the
remainingdecrease in the gross margin percentage.

Operatingcosts rose 10% year-on-year, mainly driven by a€6.2
million increase in energy costs, of which €5.4 million represented
price increases. Due to disruptions of the logistics chain, transport
costsrose by about €1.7 million. Despite these cost increases,
productivity improved by €3.8 million.

EBITDA increased by 4.1% to €101.2 million. The BU, however,
recorded adropin the EBITDA-salesratio (17.1% versus 18.4% in
2020), which was heavily impacted by costs increases for non-cork
raw-materials, transportand energy.
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3.3.FLOOR AND WALL COVERINGS

Sales by the Floor and Wall Coverings BU increased 109 in 2021
compared with 2020, led by stronggrowth in trade product sales.
The Amorim WISE product range contributed significantly to the
increase in sales followingan important technical upgrade in 2021
that capitalises on the line’s negative carbon balance, accounting for
17% ofthe BU’s sales of manufactured products. Additionally, the
successful launch ofan entry line in the SPC product category helped
expand coverage of the most price-sensitive market segments,
resultingin a considerable additional sales.

While 2020 was marked by uncertainty over the pandemic, it was
more the economic consequences of COVID-19 thatimpacted 2021,
particularly supply chain difficulties, which fuelled inflationary
pressures on raw material and transport costs. The EU responded to
the crisis with NextGeneration funds to support economic recovery,
helpingto lift confidence and stimulate growth.

In Europe, the beginning of 2021 continued to be penalised by
COVID-191ockdowns, especially in Germany. Recovery was slow
and differed in pace fromregion to region, in line with the spread of
successive waves of infection, restrictive measures and vaccination
coverage. Scandinavia, particularly Denmark, recorded historic sales
levelsfor trade products, with increases of more than 30% in 2021.

Outside Europe, lockdown had a negative impact on the Russian
market, affectingthe retail segment, where the BU’slocal presence is
strongest. The US market stood out on the positive side with notable
sales growth in 2021, helped by an approach focused on developing
points-of-sale. A new company was launched in Canadainresponse
tothe need foraphysical presence in the market to leverage the
prescription segments.

Interms of marketing, the BU adapted to the new climate by using
digital channelsasaway of promotinginteraction with customers
and attracting consumers, rather than using traditional forms of
physical contactat the point of sale. The “Walkingon Amazing”
program, known as “Mars”, was launched to promote cork, focusing
ondesign, comfort and sensations. This campaign revolutionises
the presentation of cork as a flooringsolution, inviting consumers to
experience how itit differs from other products and highlightingall
the advantages of cork flooring.
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The BU definitively consolidated its use of customer relationship
management in 2021, improving business integration, sales
monitoring, customer segmentation and communication through its
e-business platform and B2B portal.

Attheindustriallevel, there wasa clear improvement in the rejection
rate and astrong focus on product quality, with particular emphasis
on the new Hydrocork Plus product and the upgrade to Amorim
WISE 2.0. Certification of quality, environmental and energy
systems stood out as one of the highlights of the BU’s efforts to
achieve operational excellence. Resizing manufacturing batches, due
toachange in the stock supply model, and rationalising the product
portfolio, delivered significantimprovements in productivity.

Inregard to information systems, the BU launched a digital
transformation programme aimed atimprovinginteraction with
customersand controllingsupply chain flows.

The BU’sambitionisbased on the concept of “green” products,
promotingplastic-free itemsand the use of advanced digital printing
techniques to position this category of products in premium segments.

Despite the strong negative impact of increased raw material,
transportand energy costs, as well as delays in receiving raw
materialsthatled to contractual penalties, EBITDA increased by
more than 50% as the BU continued to improve its profitability.
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3.4.COMPOSITE CORK

In 2021, the Composite Cork BU recorded an EBITDA of €10.0
million, a20% increase compared with the previous year.

Significant growth in turnover was the main driver of performance,
increasing23% compared with 2020 to €116.7 million. The increase
insales mainly reflected volume, with a relatively small positive
contribution from prices. The exchange rate climate of 2021
penalised sales by about €1.4 million.

The gross margin percentage decreased compared with 2020.
Inaddition to the aforementioned negative exchange rate effect,
asignificantincrease in the cost of acquiring the main non-cork raw
materials used by the BU (especially binders) contributed to

the decrease, as these impacts were not passed on to the market
inthe same magnitude.

Operatingcosts also rose significantly, due mainly to the increase in
activity, butalso toasignificantincrease in electricity in the second half
ofthe yearand transport costs. Depreciationalso increased substantially,
due to the large investments the BU has made in recent years.

Inregard to businessactivity and strategic execution, 2021 was
characterised by the continuation and extension of what had
been projected for 2020, but could not fully implemented due to
restrictionsand other effects of the COVID-19 pandemic.

Asaresult, the portfolio of strategic initiatives and projects was
largely composed of items carried over from 2020:

- Organicgrowth projects (that have obtained successin
specificsegmentsinagiven country) geared towards general
geographic expansion or new regions (cross-selling);

- Identificationand acquisition of new customers;

- Recoveryof business that hasbeen reduced or evenlost
inthe recent past;

- Developmentand promotion of more differentiated
product ranges, using the innovative materialsand
technologies that the BU hasavailable;

Continuation of the multi-year programme for
transformingthe BU’s operations area, with new
resources, capabilities, skills, workingmethods,
communicationand alignment;

- Implementingasetofoptimisation and operatingcost
reduction measures;

Continuingthe BU’s Sustainability Programme,
promotingthis key quality of its value proposition,
supported by product certificationsand increasingly
exemplary internal practices;

- Continuingtoimplement the ACC Academyasa
guarantee of core skills;

Updatinginformation systems with a view to greater
efficiency, integration and visibility, with particular
emphasis on capacities for planningand sequencing
industrial operations and for businessintelligence.

Importantadditional action was taken in two decisive areas:

- Beginninganadjustmentofsales pricestoreflect the new
reality ofincreased production factor costs;

Focusingon priority market sectors, with an inevitable
impact oninternal organisation and the allocation

of resources in the commercial, innovation, product
management and marketingareas.

The BU favours partnerships asa means of advancing the use

ofits materialsin different segmentsand applications. A policy
ofactively promoting partnershipsled to the creation of three new
partnershipsin 2021.

Two ofthem aim to replicate in North America existingmodels

in Europe for the sports surfaces (Amorim Sports North America) and
playground floors (Corkeen North America) segments.

The third joint venture established in 2021 is related to a new segment
- sustainable toys made of cork - and represents a commitment by
Corticeira Amorim and the German group HAPE to developjointly a
market opportunity through KORKO —Made by Nature, Ltd.
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The vast majority of regional markets recorded increased turnovers.
The North American market, the most affected by unfavourable
exchange rates, registered growth below the global average (in 2020
thismarket registered a less significant drop than other countries).

Asasupplier of cork-based materials, the BU hasidentified
aportfolio of 29 business segments for its customers. These
segments have been grouped into three clusters (Industry, Retail
and Construction), butin 2021 - as part of afocus and prioritisation
initiative - abusiness vision based on Sectors was drawn up. These
continue to be groupings of segments, but are more homogeneous
and specialised than clusters.

Allsectorsrecorded salesgrowth in 2021. The Flooring sector
(Components and Accessories) contributed most to the BU’s
turnover in 2021, with a total weight 0f33% (2020:36%) based on
salesgrowth of11%. The main driver of growth was the Distributors
of Flooring & Related Products segment. Construction Speciality
Retail, onthe other hand, contributed negatively to sales, specifically
inthe US, due to operational difficulties at the local factory that
affected customerservice levels.

The Industry sector performed exceptionally well, with sales growth
0f48% compared with 2020, increasing its weight in total turnover
to 23%, aperformance that was decisively driven by the Footwear
segment. Only the Industrial Packagingsegment did notaccompany
the general growth trend in this sector.

Allthree market segmentsin the Sealingincreased their sales. The
main highlight was the Multi-purpose Seals & Gaskets segment,
whichrecorded anincrease of 21%. This sector represented
approximately 15% of salesin 2021.

The Construction sector increased its share of the BU’s business mix
to 9% of the total, largely asa result of aremarkable performance by
the Heavy Construction segment, where salesincreased 43% in 2021
compared with the previous year.

Inthe Home, Office and Leisure Goods sector, the extraordinary
performance of the Furnishingsegment stood out, with sales three
times higher thanin 2020. Excludingthis contribution, the evolution
ofthe sector asa whole would not would have beenssignificant, given
sales declinesin the Office Products, Broadline Retailand Home &
Office Speciality Retail segments. This sector continues to represent
about 8% of total sales.

The remainingsectors accounted for 12% of total sales, the same
percentage asin 2020, havingachieved overall growth of 19%.

Of particular note was the performance by CORKEEN, a brand
focused on children’s playground surfaces — which doubled itssales
compared with the previous year.

Composite Cork BU
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3.5.INSULATION CORK

In2021, the Insulation BU recorded sales of €14.5 million, an
increase of 17,9% over the previous year. Excludingsales to other
Group BUs, the increase was 22.3%. Although the effects of the
COVID-19 pandemic continued to impact the market, sales grew
substantially, exceedingthe levels recorded in 2019.

EBITDA also increased strongly (€2.1 million in 2021 compared
with €0.9 millionin 2020), benefiting from increased turnover,
adecrease in the consumption price of raw material corkand
operational improvements made over the previous few years
resultingin greater industrial efficiency.

Intermsofthe efficiency of the BU’sindustrial operations, new
investments were made with a view to industrial and logistical
optimisations, especially at the Silves industrial unit, with the

renovation of old factory equipment to enhance its future performance.

Because of the COVID-19, the BUdid not advance in 2021 asithad
inthe years prior to the pandemic, its work designed to highlight
the benefits of its expanded cork agglomerate products. Despite the
constraints, however, the followinginitiatives went ahead:

Participation in the event organised by the Belém Cultural
Centre (July-September 2021) to present cork produced
by the Insulation BU for a project by the architect Ricardo
Bak Gordon;

Participation in the Seoul Biennial (South Korea), where
an expanded agglomerate cork tower produced by the BU
was presented. It was designed by the architect Matthew
Barnett Howland (RIBA) and the structural engineer
Oliver Wilton (Arup).

Insulation Cork BU
Sales &EBITDA
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4 —FOREST
INTERVENTION
PROJECT

Overthe past few decades, cork oaks (Quercus suber) have lost their
vitality. Thisis attributed, amongother causes, to poor management
practices, harmful bioticagents and climate change. The
preservation of the cork oak and the associated Montado ecosystem
isessential, not only so that we can continue to benefit from the cork
produced, butalso to maintain the valuable benefitsit provides for
the populations of the Mediterranean basin.

To reduce the imbalance between supply and demand for cork,

as well asto address growing concerns about reductionsin the
productivity of existing cork oak plantations, Corticeira Amorim
created the Forest Intervention Project (FIP), dedicated to the
preservation and sustainable development of cork oak forests.
Under the motto “take care of the present, build the future”, the
FIPbeganin 2013 asaresearch project seekingto establish anew
model for cultivating cork oaks usingirrigation. Corticeira Amorim’s
ambition isto become a centre of excellence for cork oak research
and to carry outapplied research on the impact of irrigation,
fertilisation, nutrition and soil on the cultivation of the trees, as well
asonselectingthe varieties of cork oaks most adapted to different
climate scenarios through a “cork oak improvement program”.
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In 2021, the Business Unit gave new impetus to the FIP with
the drawingup ofa plan focused on three fundamental areas:

- ForestManagement, with the aim of coordinating
new plantationsand providingtechnical support to
landownersin the forestry area. The work carried out
so faraims to collectand compile existingknowledge on
various topics and produce support documentation and
practical applications, both in existing Montadosand in
new plantations. The forest management office also plans
toadvise forestry producers on a range of topics, including
pesttreatments, fertilisation and pruning;

+ Applied Forestry R&D, aims to establish a centre of
excellence in cork oak research and to carry out applied
research on the impact of irrigation, fertilisation, nutrition
andsoil on the cork oak. Several cork oak research
projects have already been initiated to study depth and
surface irrigation methods, the impact and effectiveness
of differentamounts of fertiliser on the growth of cork
oaksaswell as the productivity, value creation, economic
viability and different techniques used in cultivating
irrigated cork oak plantations. This research will help
define the best protocols to use in growing cork oaks;

+ Fundamental Forestry R&D, aims to produce pluscork
oaks (thatis, trees that are better adapted to emerging
climate scenarios, pestsand diseases) by means of a cork
oakimprovement programme. Examples of pluscork oaks
from different origins and edaphoclimatic conditions have
been phenotypically selected to establish a multiplication
and improvement program. At the same time, molecular
markersassociated with phenotypic characteristics of
interestare beingidentified, such asrapid growth and
cork quality that, in the future, will make it possible to
identify, select and produce cork oaks adapted to different
conditions, maximisingtheir productivity and resilience.
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5 —INNOVATION,
RESEARCH

AND PRODUCT
DEVELOPMENT

The genesis of Corticeira Amorim was deeply linked to the cork
industry, its core business Currently, the Group stands out as the
leader of the cork sector at the globallevel, supplyinga broad range
of cork products designed for diverse sectors of activity.

Within the growth trajectory and economic expansion of Corticeira
Amorimand, in particular, deriving from the proactive business
strategy targetingcontinuous investment in research and development
(R&D), each Corticeira Amorim Business Unit has developed its own
respective R&D practices over the course of time but in parallel with
the R&D competences built up by Amorim Cork Research.

5.1.RAW MATERIALS

Interms of industrial R&D processes, the Raw Materials BU
maintained its focus on two fundamental areas of intervention:

productquality and the efficiency of industrial and forestry processes.

In product quality, actions have centred on consolidating the
eradication of TCA and other sensorial defects in cork discsasan
integral facet of the global value proposal of Corticeira Amorim cork
stoppers. To thisend, the industrial project CORKNOVA underwent
consolidation in conjunction with the SUPER ROSA process. This
processis now applied to 100% of the discs produced and in 2021
guaranteed 99.95% of the discs achieved non-detectable TCA levels.

Inrelations to the efficiency of industrial and forestry process, the BU
carried out the followinginnovative projects on anindustrial scale:

Automatization of the preparation selection process
through recourse to optical vision and laser vision
technologies. The BU installed automated lines of

raw material preparation in its units that enable the
standardisation of cork selection processes by both calibre
and class, thereby reducing the subjectivity inherent
tothese operations. The roboticsolutionsinclude the
automatic movement of the boards, the cut cork shavings,
delineatingby calibre (replacingthe traditional defining
by the cutter) and the classification of quality. These
technologies are brought together by artificial vision
systems and machine learningalgorithms that enable the
extraction of greater value from cork as well as deepening
the focus of the value of this raw material.

Inrelation to forestry processes, efforts have focused on
advancingwith cork extraction machinery, enabling the
introduction of state-of-the-art technology to amanual
and traditional process. The results returned have been

highly positive and in 2021 enabling the undertaking of

actionsto boost the implementation of this equipment

into the forestry production market.

Inorder toimprove the efficiency ofloading cork in the
field, aprocess thus far carried out entirely manually, we

have tested and deployed machinery in the terrain that
allows for less effort and more simple means of packing
the corkin the field, facilitating its transport to the site and
with utilisation of grippers to enable the loading of weaker
pieces of cork exclusively through usage of machinery
withoutany need to manually handle the cork.

Furthermore, 2021also saw the development ofa digital transformation
project which enabled areview of current processes, identifying cases
for the practical application of new technologies and thereby launching
aseries of ideasabout how toaccelerate the adoption of digjtalisation
inthe different processes, operationsand activities ongoingat the BU.
This program resulted inanew model of governance, aset of initiatives
and aroad map that provide more proximate accompaniment to these
themes, simplifying processes and automating operations.

5.2. CORK STOPPERS

The technologies for the resolution of TCA problemsin naturaland
micro-agglomerate cork stoppers, recently implemented by the Cork
Stoppers BU, specifically NDtech, Naturity and Xpiir, were in full
production throughout the year of 2021 and were subject to various
performance optimisation projects. Amongthe highlights, are:

NDtech:introduction of datascience with the
development ofalgorithms for the self-control of
equipment; projects designed to reduce maintenance costs,
which wasachieved with an enormouslevel of success;

Naturity and Xpiir: projects designed to boost the
productivity of equipment, improve efficiency and reduce
production costs. Examples would hereby include the
implementation of an Industry 4.0 based monitoring
system, the installation of more efficient pumpingsystems
and the optimisation of loadingand unloadingsystems.

The technology for resolving the TCA problemin cork stoppers for
fortified wines,named “Baco”, reached a final prototype testing phase
with the decision to advance with their industrialimplementation
also taken in 2021 and adjudicatingthe construction of equipment.
Thisforeseesindustrial installation in the first quarter of 2022.

The role of the sealant in the evolution of wine in bottles has been the
objectofparticularattention by the Cork Stopper BU, which maintains
its collaborative projects with both universities and clients within
the scope of becomingable to characterise the evolution of wine in
keepingwithitstype of sealant. These projects have gained greater
levels of acceptance with increasingnumbers of requests for their
implementation. The major objective isto underpin the differentiation
in the commercial proposal for cork stoppersin accordance with the
type of wine thatits maker wishes to obtain. There have already been
scientific publications on this theme with others under preparation.

In parallel, the testing of bottling through recourse to different

types of seal and with wines holding different potentials for oxide
reduction took place in order to monitor the evolution of the wines
and determine which winesallow for a broader choice of sealants
and which display lowerslevels of resistance and only appropriate for
corkstoppers with lower levels of oxygen transfer.

Other bottlingtests for evaluating product performance were also
staged in 2021, with particular highlights including those with the
objective of evaluatingbest bottling practices, the ideal conditions for
storage and the influence of some product parameters.
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Froma future perspective, and takinginto account the importance

of scientificknowledge about cork has to new developmentsin the
corkstopper sector, the BU finances a doctoral degree in collaboration
with auniversity, which is now into the third year of study. The results
are promisingand shall certainly contribute to new developmentsina
nottoo distant future. Asaresult of this project, two scientificarticles
are under preparation for sendingto specialistjournals.

The demand for more sustainable productsrepresentsan
increasingly relevant trend for cork stoppers. Therefore, in the
technical stoppersrange, the agglomerate “bio” was validated in the
Qorkstopper (launched in 2020) with such validation extended

to other products to make them still more sustainable. This trend
towards greater sustainability isalso underimplementationin the
surface treatment products, with new “bio” solutions that are highly
promisingespecially for natural cork stoppers with these products
havingdemonstrated great efficiency in their improvements to the
performance of bottled stoppers.

Inthe sparkling wines segment, there were also important
developmentsin 2021. These included the implementation of

new TCA decontamination systems for the granulates used in the
stoppers; new solutions for Tirage are underway and with good
prospects for validation; stoppers with new shapes and granulates
submitted to different treatments were produced, analysed and
bottled with the wine undergoingmaturing while monitored over
time to ascertain the appropriateness of such solutions; finally, studies
aimingto provide early detection of critical defectsin the discs used in
stoppers were carried outin 2021 and shall continue in 2022.

Despite havingits attentions turned to the effects of the pandemic
and sustainability over the last two years, the spirit beverages sector
still faces the falsification of alcohol as one of its greatest problems.
While there have already been some developments, Bartops with
stoppers do not provide a reference solution for combattingthe
problem of counterfeiting. One of the most efficient means of
dealing with this problem involves applyingan unbreakable seal that
preventsthe openingofthe product prior to purchase and ensuring
clients may be certain that they are the first to open the bottle. The
Amorim TopSeries remains in the vanguard of developinginnovative
solutionsand haslaunched the latest version of TapSeries with a
system that displays any evidence of tampering — TAP SERIES 2.0.
Before openingthe bottle, this system informs the final consumer that
thesealisauthenticand secure, thus, that the seal had not yet been
broken. Followingthe first opening, the system warns the consumer
that the bottle hasbeen opened. Thisinvention has been patented.

The technical training program, continued throughout 2021,
hasalready counted on 14 trainers, 15 different program contents
and the participation of alarge number of company staffin Portugal
andinitssubsidiariesinternationally, resultingin a total training
volume 0f 2,610 (hours of trainingx no. of trainees). A leading
program focused on trainingin sensorial analysis, with 3 courses with
2sessions each heldin 2021.
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5.3.FLOORAND WALL COVERINGS

The launchingof the INNOP25 program in 2021 was an important
step towards developing new disruptive and sustainable products.
This program foresees the combination of cork with other 100%
renewable materials able to mutually generate synergiesand
endowingahigh level of comfortand performance to pavements.

The Amorim Wise range represents an excellent example of
sustainability and environmental responsibility that enables the
Floorand Wall Coverings BU to already have a product on the market
with anegative carbon balance, made out of a base of composite
corkand recycled materials. In 2021, there were improvements to
products, endowing them with greater stability and durability in
order to deal with extreme climate conditions.

This wasalso the year of launching the Origem Capsule Collection
that captures the essence of the colours of cork oak forests. The
collection contains eight new colours for floorings and two new
colours for wall coverings. Origem reflects the orange and green
tones of nature inaddition to deploying vibrant yellow and grey as
contrastingcomponents.

Anew version of Dekwall also underwent developmentin 2021, a
wall coveringbased on cork with a high resistance to fire and thereby
complyingwith the demandingnormsin effect for shoppingareas.

Inthe Wicandersrange, there was the launch of Hydrocork Plus with
the 2G fitting (longside) and pressfit (shortside), which guarantees
agood balance between the strength of the fitting, product stability
and ease of installation. The Hydrocork Plusisa water resistant,
narrow-in-thickness floating solution that combines extreme
performance with the comfort of cork.

In 2022, the INNOP25 program will continue, dedicated to
developingdisruptive and sustainable new products capable of
becomingbenchmark referencesin the flooringsector whether
interms of efficiency/performance or the environmental impact.
There are also investments planned for the production capacity and
includingstate-of-the-art technology that will enable high levels of
realism through digital printing.

5.4. COMPOSITE CORK

The Composite Cork BU deployed two core focuses of innovation
activity in 2021:

- thedevelopmentof new composite materials based on
circular materials;

+  thedevelopment of new applications, highlighting the
sustainable toys produced from cork.

The two core areas of intervention provided for the testingand
development ofaset of new composite materials, centred around the
intrinsic characteristics of cork but associatingit with other natural

or synthetic materials, whether raw or derived from other industrial
subproducts. The Composite Cork BU has deepened its sustainable
footprintand the green economy through the application of
industrial synergies and the circular economy while simultaneously
respondingto market demand for sustainable materials.
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The scope for working with cork and other materials represents
adevelopment effort designed to encounter new applications,
advance the performance of current materials in their contexts of
applicationand respond to the risingmarket need to replace plastic,
representinga priority axis for development by this BU.

In concrete terms, and amongthe different sectorsin which the
Composite Cork BU is engaged, the following projects especially
stand out:

1. Mobility:
+  Componentsforinteriors
+  Structural components

2. Home, office andleisure goods:
In 2021, there was the development and launching of
three new products for testingin alarge retailer in the
decorationand domesticarticles sector. Leveraging
unique designs and new technologies, there are another
five distinctive productsin the pipeline and due for
completionin2022.

Ofparticular note is the development of cork toys, in this
case,aset of buildingblocks, produced in collaboration
with the German HAPE group (a specialist in this sector),
which made recourse to new production technologies
such as compression and moulding,

3. Energy
There were new applications in this area that began
active exploration by thisBU in 2021. From the new
product point of view, projects were launched themed on
protection and insulation for electric vehicles. In the solar
panelsector,composites underwent development for the
production of floating panels as well as in the new energy
area with protectionsystems for hydrogen tanks.

4. Flooring:
Project highlightsincluded the scope for expandingthe
portfolio of flooringbases, ensuringa technical alternative
for each final flooring typology but also expanding the
portfolio of pavement components, especially laminated
flooringand LVT’s, as more sustainable alternatives and
with improved acoustic performance standards.

These projects representasample of a pipeline containingabout 30
projects spanninga wide range of applicationsin order to correspond
to the BU mission in terms of valuing cork and expanding the
portfolios of materialsand applications.

The management of the product life cycle, the cork-based
composites and the new technologies shall continue to remain
priorities alongside the search for new applications, both profitable
and sustainable for the BU.

5.5.INSULATION CORK

In2021, the Insulation BU provided continuity to the development
cyclesbegunin previous years as regards R&D projects undertaken
in consortia. These projects fall within the framework of the cork
developmentand innovation strategy through coming up with new
added value applications for cork asa raw material.

Inthe year under evaluation, the Evaporcork project came to an
end followingits development in partnership with IteCons, which
isparticularly relevantin the current context of climate change,
seekingto return solutions for the needs to cool buildings without
limiting the scope for urban growth. This projectis based on the
development ofa passive coolingsystem, capable of enhancing
coolingon facades covered in expanded cork agglomerate, also
enablingthe mitigation of the extent of heat in cities with warm
and dry climates, expandingthe scope of opportunity for valuing
ICB wall coverings.

EvaporCork consists of an innovative construction solution
integrating cork into applications with greater added value,
strivingespecially for:

The development of an evaporative system that, without
integratingany mechanical ventilation equipment, isable
to promote the cooling of facades covered in expanded
cork agglomerate insulation;

The integration of an irrigation system and sensors

for control and automation, which guaranteesthe correct
humidity of corkinaccordance with the environmental
and climate conditions;

The incorporation ofa rainwater collection system
(subject to filtering), as well as a collection system for

surplus waters for their respective recirculation;

The viability study for this system integratingsensors in
order to detect and mitigate any outbreak of fires.
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6 — AMORIM
CORKVENTURES

Amorim Cork Ventures (ACV), Corticeira Amorim’s business
incubator, hasaccompanied the risinginterest of entrepreneurs
and start-ups to develop cork-based products, receivingbusiness
proposals received through the outlets that it hasmade available
for this purpose.

Since it foundation in 2014, the ACV hasreceived more than 4000
applications, supported more than 20 projects (10 of which remain
active). Eight patentand utility model applications have been
submitted, while two start-ups remain in ACV’sinvestment portfolio.

Inrecentyears, the company’s resources have been focused on
helpingthe the start-upsthat remain inits portfolio to develop

and thrive.In 2021, ACV sold its stake in Growancork to aleading
Portuguese company that manufactures refrigeration equipment,
havingrecognised an investment opportunity in this start-up, which
producesinsulated cork chassis for the refrigeration sector.

Sales by the two subsidiaries that remain in ACV’s portfolio
exceeded €3 million in 2021, an increase of almost 809% compared
with 2020. More than 85% of these sales were outside Portugal.

Inaddition to ACV’sfocus onits current portfolio of subsidiaries, the
company also allocates resources to joint ventures created by the
Composite Cork BU. This BU has identified the growth potential of
certain businesses and seesjoint-ventures (with specialist partners
in this segment) as the most appropriate means of developing the
full potential and profitability of these businesses. ACV identified a
set of capacities that best serve the management of joint ventures.
This option was confirmed as correct in 2021 by the positive
performances ofjoint ventures such as Corkeen Europe and Amorim
Sports,as well as the creation of anew company (Korko — Made by
Nature) that produces cork toys.

ASPORTUGUESAS

The footwear brand ASPORTUGUESAS (created by the start-up
Ecochic Portuguesas) recorded asignificant increase in activity

in 2021, includingimportant growth in its main markets and
penetration into new ones, with a performance that wassignificantly
better than that of the Portuguese (and world) footwear sector.

The growing receptivity of and consumer preference for eco-
-friendly footwear became evidentin 2020. ASPORTUGUESAS’s
value offeringisits distinguishing advantage and the main factor that
enabled the brand to achieve sales growth of about 80%, compared
with the previous year.
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7/ —APPROACHTO
SUSTAINABILITY

7.1.STRATEGY

By promotingthe cyclical extraction of cork, without damaging
the trees, Corticeira Amorim ensures that the cork oak forest
remainsaviable, natural and renewable resource, with numerous
environmental, economic and social benefits.

The company’s vision outlines its ambition for success, guarantees
long-term sustainability and reflects the firm conviction that
corkisaunique material provided by nature. Corticeira Amorim
aimsto be sustainable, adequately remunerating invested capital,
promotingsocial equity and environmental protectionand
investingin differentiating factors in terms of its product and
services. The mission is simple, toadd value to cork in a competitive,
differentiatingand innovative manner in perfect harmony with
Nature, combining technology and innovation with a traditional
natural material, promotingasustainable balance between the two,
creating value for all stakeholders and for the planet.

The company’s strategic priorities for sustainable development

are reflected in its materiality and are aligned with its mission and
fundamental values, incorporatingeconomic, environmental and
social concerns that take into account the results of consultations
with itsstakeholders, benchmarkinganalysis, commitmentsand
internal policies and the United Nations Sustainable Development
Goals(SDGs).

Toreceive feedback from third parties on the Group’s performance,
Corticeira Amorim holds regular consultations with its stakeholders.
The lastgeneral consultation took place in 2018, and areview of the
materiality matrix wasmade in 2021.

The Board of Directors of Corticeira Amorim, chaired by its CEO
& Chairman and including the Chief Sustainability Officer (CSO),
isresponsible for promoting ESG (Environmental, Social and
Governance)issuesin the business, as well asapprovingstrategic
objectives, strategicinitiatives and priority actions.

The Executive Committee isresponsible for supervisingthe
governance of sustainability issues and integrating ESG issues into
the business. Atleast twice a year, the Executive Committee meets
todiscuss the approach to ESG topics, define goals, performance
targetsand review the sustainability report. The ESG Committee
advises the Board of Directors on the monitoring, supervision and
strategic guidance of Corticeira Amorimin these matters. The ESG
Committee is chaired by an independent, non-executive member
of the Board of Directorsand is mainly composed of members of the
Group’sgoverningbodies.

The day-to-day management of ESG topicsis under the leadership
ofthe CSO and coordination of the Head of Corporate Sustainability,
inliaison with the other supportareas and those responsible for
sustainability in the five Business Units (BUs). Each BU hasitsown
executive responsible for sustainability, who reports directly to the
BU’s CEO and who is,amongothers, responsible for suggestingand
implementinginitiativesand actions necessary to meet the defined
objectives, monitoringand reporting performance.
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All Corticeira Amorim employees are responsible for contributing
tothe achievement of the defined priorities, either by defending
and observing the principles of good governance, which are also
enshrined in the company’s Code of Ethics and Professional
Conduct, or through direct functions relating to sustainability issues.

7.2.STATUTES, REGULATIONS AND POLICIES

Corticeira Amorimisgoverned by arobust and cohesive set of
internal regulations and policies that, together with the company’s
statutes and Code of Business Ethics and Professional Conduct, align
theinterests of allits stakeholders, fosteringbalanced and prudent
management that underpins the company’s position in relation to
sustainable development.

Corticeira Amorim communicates updates to employees, promoting
their dissemination and working to ensure widespread awareness.
The Executive Committee, together with the management of

the Group’s Business Units, is responsible for assessing the risks
associated with corruption and bribery in the markets where
Corticeira Amorim operates, according to the characteristics of

each one. The monitoringof these risksis also supported by internal
control process audits, the function of which is to analyse process
compliance and identify inefliciencies.

7.3.SUSTAINABLE BY NATURE

Asaguide toaction on materialissues, Corticeira Amorim has
designed and implemented a “Sustainable by nature” programme,
which sets out the Group’sambitions for 2030:

- Fundamental pillars:

+  Promote transparency and responsibility;

- Promote the environmental features of the product
and the “Montado”;

+ Promote people’sdevelopment, security and
well-being;

- Promote R&D and leverage economic performance;

Strategic priorities:

- EthicsandIntegrity: Actinanappropriate and
ethical way, with transparency and responsibility,
stimulatingcompetitiveness and the creation of long-
-term value;

- Value Chain: Reinforce responsible production and
consumption, preferably selectingsuppliers that
adoptgood ESG practices;

+ Cork OakForest: Preserve the cork oak forest
and ecosystem services by increasingknowledge,
mobilizingresources and proposinginitiatives;

- Climate Change: Reduce the environmental impact
ofoperations by adoptingrenewable, affordable and
efficientsolutions;

+ Circular Economy: Apply the principles of circular
economy through the reduction of waste, extend the
life of materials and regeneration of natural systems;

- GreenProducts: Maintaina proactiverole in
developingthe already vastscope of application of
cork, sustained by the innate properties of the material;

- Development: Promote personal and professional
development forall;

Safety, Health and Well-Being: Ensure the safety,
healthand physical and psychological well-being of
all,and promote appropriate work environments;
Community/Society: Boost economicgrowthina
sustainable and inclusive manner, ensuringefficient
production and decent work for all;

+  Innovation: Supportand promote research,
developmentand innovation and foster sustainable
solutions.

Corticeira Amorim takes the measurement of its sustainability plan
very seriously and has defined quantitative objectives, performance
indicatorsand control procedures that ensure, with comparable
levels of rigour and integrity, the reporting of its priorities and
progressin these matters.

For 2030, the following objectives have been approved
for Corticeira Amorim:

Zero carbon footprint (scope 1and 2);
100% electricity from renewable sources;
Zeroimpact in packaging;
100% waste recovery rate;
100% workers accessingtraining;

- Zerodiscrimination;

- Zeroworkaccidents.

7.4. MANAGEMENT SYSTEMS

Corticeira Amorim companies have an Integrated Management
System (IMS), which includes the management systems for cork
stopper practices, quality, environment, energy, food safety,

forest products and custody, safety and hygiene at work and social
responsibility. In the IMS, quality, environmental and safety
indicators are evaluated, as well as potential improvements and the
associated resources and needs. Management systems are audited
internally and externally, accordingto the schedule defined for
eachsystem. Inaddition, an annual compliance verification audit

is carried out. The transversal nature of certifications does not
apply toall companies and industrial or distribution units because
of their differing characteristics. Instead, each company uses the
model that suits the non-financial risks and emerging opportunities
inthe markets in which they operate. Inall establishments not
covered by external certifications, there are evaluation mechanisms
andindicators defined for each system. A summary table of these
managementsystems is presented below, but does not replace
consultation of the respective certificates themselves.

7.5.INFORMATION ON SUSTAINABILITY

Further details concerningthe performance and initiatives
developed by Corticeira Amorim inrelation to each of the strategic
pillarsisavailable in the 2021 Sustainability Reportand on the
website: (https:/www.amorim.com/en/sustainability/overview).
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Company (Country)

Cork Stopper Manufacturing Practice

Quality

Environment Energy Food Security

Base Premium

Excellence

1ISO9001

1ISO14001 ISO50001 1SO22000 FSSC

22000

HACCP

Raw Materials

Amorim Florestal (Portugal) X (10)

Amorim Florestal Espaiia (Spain) X (18)

Comatral (Marocco) X

S.N.L.- Société Nouvelle du Liege (Tunisia) X

Cork Stoppers

All Closures In (Portugal)

Amorim Australasia (Australia)

Amorim Champcork (Portugal)

Amorim Cork (Portugal) X (19)

X (1)

X (6) X (7) X (8) X (6)

Amorim Cork América (USA)

Amorim Cork Deustchland (Germany)

Amorim Cork Italia (Italy)

Amorim Cork South Africa (South Africa)

Amorim France (France)

X (16)

X (3)

X (16)

Amorim Top Series (Portugal)

Amorim Top Series France (France)

Biocape (Portugal)

Corchos de Argentina (Argentina)

Francisco Oller (Spain)

Hungarokork Amorim (Hungary)

Industria Corchera (Chile)

Korken Schiesser (Austria)

Portocork France (France)

Portocork Itélia (Italy)

Socori (Portugal)

Trefinos (Spain)

Victor & Amorim (Spain)

S.A.S. Ets Christian Bourassé (France)

Floor and Wall Coverings

Amorim Cork Flooring (Portugal)

Composite Cork

Amorim Cork Composites (Portugal) X

Amorim Cork Composites (USA)

Corticeira Amorim France (France)

Korko - Made by Nature (Portugal)

Insulation Cork

Amorim Cork Insulation (Portugal)

X (4)

U - Industrial Units
DU - Distribution Units

1)IU-Lamas, DU-Amorim Distribuigao, [U-De Sousa, [U-Portocork, [U-Equipar, IlU-VL

2) DU-Amorim Distribuicdo, [U-Portocork, I[U-Equipar
3)DU-Eysines

4) DU-Mozelos, IU-Silves

5)IU-Coruche

6) DU-Amorim Distribuigao

7)IU-Lamas, IU-De Sousa, [U-Equipar

8)IU-De Sousa, [U-Equipar, IU-Portocork

9) DU-Mozelos, IU-Vendas Novas

10) IU-Ponte Sor, IU-Coruche, IU-Salteiros

11)IU-SV Alcantara

12) IU-Lamas, [U-Portocork, IU-De Sousa, [U-Equipar
15) IU-Ponte Sor, IU-Coruche

16) DU-Eysines, DU-Champleury

18)IU - SV Alcantara, IU Algeciras

19) IU-Lamas, IU-De Sousa, [U-VL

13) Working progress
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Food Security (contin.) Forest Products Health and Safety Social Responsability
Chain of Custody

IFS Standard IFS Broker BBEEE BRC FSC PEFC 1ISO 45001 SA 8000 Investors Family Audit
PAC Secure in People

X (10) X (15)

X (11)

X X (13)

X (12) X (13)

X (16)

X | X [ X[ X |X|X

X (9)
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Corticeira Amorim’s team conducts activities throughout the world and upholds high
professional and ethical standards, in accordance with the company's Code of Business
Ethics and Professional Conduct. This document conveys the Group's corporate culture
based on a set of principles and values that guide its internal and external relationships.
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8 —HUMAN CAPITAL
MANAGEMENT

Human resource management at Corticeira Amorim hasbecome
increasingly characterised by its Environmental, Social and
Governance (ESG) strategy. The influence of this approach has grown
stronger every year, forming the basis of the company’s relations
withits stakeholders (employees, customers, suppliers and the
community ingeneral). Inregard to employees, the main tenets of
the Social dimension strategy influence decisions and activities
related to recruitment, career development and promotion, as well
as working conditions.

Othersignificant factors affected staff management framework: the
increase in businessactivity, a particularly challengingjob market
and the pandemicsituation, which decisively influenced the
availability of resources and the organization of work, urging for fast
decision-makingand acting.

8.1. DEMOGRAPHIC PROFILE

Corticeira Amorim ended 2021 with 4,642 employees, of which
about 29% (1,324) worked in overseas subsidiaries. The remaining
3,318 were employed at different units in Portugal, where the
Group’s main cork manufacturing plantsare based, with a large share
of employees beingdirectly linked to production activities. The end-
-of-2021 total represents an increase of more than 200 employees
compared with 12 months earlier, most them workingat the Cork
Stopper, Forestry and Composite Cork BUs.

At the end of 2021, the staff structure of Corticeira
Amorim broke down as follows

Professional category Percentage
Board members 1%
Directors 2%

Head of department 3%

Sales staff 2%
Management support technicians 6%

Team leaders 2%
Administrative staff 6%
Maintenance, quality and logistic technicians 10%
Production operators 67%

The average age of employeesin 2021 was 42 (ayear younger thanin
2020), the gender breakdown being75% men and 25% women. The
average length of service was 15 years.

8.2. GUARANTEEING SAFETY,
HEALTH AND WELL-BEING

A fundamental pillar of Corticeira Amorim’s social strategy is to
guarantee the safety, health and well-beingofits employees.

Over the past four years, the company hasbeen implementinga plan
toreduce accidents.In 2021, the number of accidents at work was
reduced for afourth consecutive year, the global accident frequency
index falling from 24.19 (2017) to 10.77(2021). Days lost due to
accidents (severity index) have also been reduced by about 35%.
AllBUs have aspecificaction plan in thisarea, involving investments
intechnology, changes in equipment and working conditions

and, most widely, awareness-raisingand trainingactions aimed at
achievinga true cultural transformation in behaviours and attitudes
inregard to work safety.

Increasingly, concerns have also focused on promotingsafe and
healthy work environments, both from a physical and psychological
pointofview. Duringthe pandemic, employee health prevention
and protection were internalised and became habitual. The
provision of safe facilities, hygiene, social distancingand protective
activities have become part of workinglife. The goal - to avoid
contagion at the company facilities - was fully achieved

Almost every Group company addressed the issue of occupational
illnesses. Special mention should be made of the occupational
gymsessions held by most of the industrial units, as wellasa

pilot programme run by the Composite Cork BU to provide
physiotherapy for employees with occupationalillnesses caused by
repetitive straininjuries.

Work environments also have a psychological dimension and
increasingeffortsare beingmade in support of mental health. In
2021, Corticeira Amorim began to diagnose psychosocial risks at the
Composite Cork BU, aninitiative that will be extended to the other
Group companies.
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8.3.RECRUITMENT

2021 wasayear of strongactivity for most Corticeira Amorim
companies. There was an intense level of recruitment due to
increased production, the impact of COVID-19 on absenteeism (7%
global absenteeism; about 1% of which was caused by COVID-19)
and the creation of new staffroles. Strongefforts were made to attract
talent, reflectinga drop in available candidates in the job markets of
most countries.

Corticeira Amorim companies hired more than 700 new employees
in 2021, includingdirect hires and temporary workers.

8.4.EMPLOYEE TRAINING AND DEVELOPMENT

Employee trainingand developmentisa priority that can be
expressed in different ways: from the need to train new employees

- giving, in this case, the highest priority to education on safety
standards and workplace practices - to developing new skills. Efforts
to help people improve themselves and gain new qualifications

to meet the requirements of technological and organisational
developmentsare alsoimportant The Group’sinvestment in
employees workingin industrial maintenance and support was

of particular note in 2021, together with the development of the
Business Units’ different Academies.

Employee developmentalso involved more specificinitiatives,
includingthe launch of Leadership Development programmesat the
Floorand Wall Coverings and Composite Cork BUs, as well as the
continuation of “Think Customer” programmes at the Cork Stoppers
BU. The fifth edition of Knowledge For Growth, a partnership
between Corticeira Amorim and Catolica Porto Business School that
aimsto develop the management skills of Group executives, was also
heldin2021.

Coachingand mentoring programmes continued at the different
BUs, as well as the Young Talent Programmes - Cork Potential at the
ACCand Cork Talentat the Cork Stoppers BU.

Corticeira Amorim has made it a priority to ensure that 100% ofits
employees have access to training by 2024.In 2021, more than 79%
of employees had access to training, resultingin a total of more than
53,000 hours of trainingbeing given.
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8.5.PROMOTING DIVERSITY

Amongthe fundamental objectives of the Corticeira Amorim ESG
strategy, which was expanded and deepened in 2021, are issues
surrounding Diversity and Gender Equality in particular. Under the
auspices of the Equality Plan (drafted for the third consecutive year),
an Executive Group for Gender Equality was set up and responsible
for overseeingthe plan’simplementation and, amongotheractions,
held meetings within the scope of informingand raisingawareness
amongsenior management.

The overall objective of raising the number of females holding
management positions (25% in 2024) reflected in recruitment
initiatives, specifically demanding that any short list would always
guarantee the inclusion of one member of the under-represented
gender in this functional group. There were also internal training
sessions on unconscious bias for Recruitment Managers.

Interms of remunerations, work began on analysing payment equity.
New and more demandingtargets were set for 2024, especially as
regards promotinggender equality in Corticeira Amorim — with the

objective of obtaininga 30% proportion of women both in terms of
company staff and in group management positions.
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9 - STOCKMARKET
PERFORMANCE

The equity capital of Corticeira Amorim currently stands at €133
million, represented by 133 million ordinary shares with anominal
value of €1, which endow the right to dividends. The company (then
entitled Corticeira Amorim, S.A.) first listed its shares on the BVLP
—Bolsade Valores de Lisboa e Porto on April 18,1988 and hasbeen
integrated into the national continuous trading system ever since
December11,1991.

Under the termsand for the purposes of Law no.15/2017,of May 3and
Decree Lawno.123/2017, of September 25, the Corticeira Amorim
Board of Directorsapproved the conversion of the bearer shares

representative of the company capital (code ISIN: PTCOROAE0006)
into nominative shares with the respective conversion
by the centralised tradingsystem completed on October 26.

Atthe end of the year under consideration, the Corticeira Amorim
share price stood at €11.28, which represents a decline of 2.8%
onthe close 0f2020. The regulated Euronext Lisbon market saw
the transaction of 11.5 million shares in over 49,000 trades that
accounted foratotal value in the region of €125.4 million.

In 2021, the average transaction price stood at €11.03 per share; with
apeak of €12.70 per share, registered on October 20;and aminimum
of €9.86 per share, which took place on April 22, to establish
apercentile range of 28.8%.

The tables below depict the stock market performance
of Corticeira Amorim.

Trading volumes and share prices on the regulated market (2021)

Source: Euronext
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Corticeira Amorim’s share price performance versus the PSI20 index (2021)

Source: Euronext
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Evolution of stock market indicators
Source: Euronext
2014 2015 2016 2017 2018 2019 2020 2021
Number of shares traded 3,481,685 12,693,424* 10,801,324 19,290,907 14,884,614 9,481,944 13,353,226 351,955
Share price (€):
Maximum 3.650 6.290 9.899 13.300 12.000 11.520 11.780 12.800
Average 2.850 4.340 7.303 11.067 10.604 10.062 9.990 11.030
Minimum 2.200 2.990 5.200 8.180 8.370 8.710 7.480 9.860
End ofyear 3.020 5948 8.500 10.300 9.000 11.300 11.600 11.280
Trading frequency 96.10% 98.80% 100% 100% 100% 100% 100% 100%
End of year market capitalisation (€ million) 401.7 7911 1,130.5 1,369.90 1,197.0 1,502.9 1,542.8 1,500.2
*includes 7,399,262 shares traded in ABB execution
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KEY ANNOUNCEMENTS MADE
BY CORTICEIRA AMORIM IN 2021:

January 19
Breakthrough technologies to eradicate detectable TCA

February 24
Consolidated results for 2020

Resilientsales (-5.2%), despite the adverse global context
and unfavourable exchange rate effect, with the following
highlights:

EBITDA/Sale ratioincreases to 16.6%, reflectingthe positive
evolution of EBITDA compared with the decline in sales;

Exchange rate depreciation impactsactivity negatively;
Netdebt decreased €50.4 million to €110.7 million;

Net profit falls 4.8% to €64.3 million (excluding
non-recurrent cotsand the positive extraordinary effect
of USFloorsin2019).

March 31

Proposal to alter the model of company governance (approved

by the General Shareholders Meetingon April 23 and communicated
to the market on this same date)

April 23
Gross dividend of €0.185 per share

May 6
Consolidated results for the first quarter 0of 2021

Sales fall 2%, penalised by exchange rates and unfavorable
global climate, with the following highlights:

Salesstable when negative impact of exchange rate
depreciationisexcluded;

Comparison with first quarter of 2020, which was
unaffected by COVID-19;

Reduction in operating costs despite significant increase
intransport costs;

Profitability of Amorim Cork Flooringimproved after
recovery initiated in 2020;

Netdebt fell by €35 million to €76 million.

June 24
Acquisition ofa 50% stake in Cold River’'s Homestead, S.A.,
the company owning the Herdade de Rio Frio estate (Portugal)

July 13
Information about a qualified participation — change in voting
rights’ imputation title

July 14

Transaction onsharesby entities closely associated with directors

August 3
Consolidated results for first half 02021

Consolidated profitincreases 15%, activity above
pre-pandemic period, with the following highlights:

Salesincrease 11%, in spite of the unfavourable exchange
rate effect;

Return to pre-pandemicactivity levels, surpassing the
sales performance of the first half of 2019 (+5%);

EBITDA increases 17%, with a significant improvement
inthe EBITDA-salesratio;

Net profit grows to €39 million;
Reduction of net debt to €53 million.
August 5
€20 million of Sustainability Linked Commercial Paper

programme (2021-2024)

November 4
Consolidated results for the third quarter 02021

Salesincrease 12 with all BUs showing robust growth,
with the following highlights:

EBITDA increases 16%, and EBITDA-sales ratio improves;

Net remunerated debt reduced by €81 million
to €30 million;

Proposed distribution of distributable reserves
toshareholders of €0.085 per share.

3 December
Extraordinary gross dividend of €0.085 per share

December 20

€11.6 million Green Commercial Paper Program

December 23
Release of the Equality Plan - 2022
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10 — CONSOLIDATED
RESULTS

10.1. SUMMARY

Asrelated throughout thisreport, Corticeira Amorim’s results

were impacted by arecovery in business, still in the context of the
COVID-19 pandemic. Thisrecovery has to be measured against
2020, ayear that was penalised by the pandemic to asignificantly
greater extent. The reduction in profitability, as measured by the
EBITDA-sales ratio, occurred mainly towards the end of the year
due to the growingimpact of increased non-cork raw materials,
transportation and energy costs. Itis noteworthy that in the first nine
months of 2021, the EBITDA-sales ratio was 17.3% compared with
16.6% in the same period of the previous year.

Corticeira Amorim ended 2021 with total sales of €837.8 million, an
increase of €97.7 million compared with the same period 0f 2020.
In comparison with 2019, sales increased 7.3%. The 2021 increase
reflectsan easingof the restrictive measuresimplemented across
the world to contain the spread of COVID-19, which had a profound
impactonglobal economiesand consumer patterns. However,
continuinguncertainties regarding the pandemic should not be
overlooked. The increase ininfection levelsseen at the end 0of 2021
and beginning of 2022 confirmed the need to maintaina prudent
attitude towards the possibility of a return to normal across different
sectors of the economy. The impact of the invasion of Ukraine
isanother factor that raises questions about the possibility of an
improved outlook for 2022.

Itshould be noted that there wasa 2.0% reduction insales at the
end of the first quarter compared with the same period of 2020. It
also worth highlighting thatit was only the last nine months of 2021
were comparable with the period fully impacted by the COVID-19
pandemicin2020.

The exchange rate effect (mainly associated with US dollar
depreciation) penalised sales; excluding this effect, the increase in
sales would have been 4.2%. In the last quarter of 2021, however, the
exchange rate impact was partially reversed.

Corticeira Amorim’s consolidated EBITDA totalled €134.4 million,
anincrease of 9.7% compared with the previous year, but lower than
theincrease insales (+13.2%). The EBITDA-sales ratio decreased
t016.0%(2020:16.6%). The improvement in results resulting from
increased activity came under pressure from growinginflationary
pressures, particularly higher non-cork raw materials, transport and
energy costs. Thisimpact was particularly strongin the last quarter.

Atthe end 0f 2021, netdebt totalled €48.1 million (2020:

€110.7 million), the lowest level since June 2017. Financial expenses
for the period totalled €1.6 million, a decrease compared with

the value of €2.1 millionin 2020 that resulted from alower average
level ofindebtedness.

Non-recurringnetincomesincludesthe effect of recognising the
capital gain from the sale of the Industria Corcherafacilities as well
asthe recognition of restructuring costs and Goodwillimpairment
losses. The impact of non-recurringitems on netincome was
approximately -€0.2 million (at current exchange rates).
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Corticeira Amorim’s consolidated net income totalled

€74.8 million, anincrease 0f 16.2% over the previous year.

Due toits positive financial position, Corticeira Amorim
distributed dividends totallingabout €35.9 million, corresponding
to €0.27 pershare.

10.2. CONSOLIDATION PERIMETER

There were no material changes in the universe of companies that
make up Corticeira Amorim, makingthe financial statements for the
year 2021 fully comparable with those of 2020.

10.3. CONSOLIDATED RESULTS

Consolidated sales totalled €837.8 million, anincrease 0f 13.2%
compared with 2020, when sales totalled €740.1 million. All
Business Units (BU) recorded significant sales growth, with
consolidated sales exceeding pre-2019 pandemiclevels by 7.3%.In
2021, sales were penalised by an unfavourable evolution of exchange
rates — excludingthis effect, they would have increased 13.7%.

The Raw Materials BU increased its sales (+6.4%) compared with
2020. This growth, however, only occurred in the second half
(+13.6%), while salesin the first half remained practically the same
asin2020. In the context of significant sales growth in the Group’s
downstream BUs and followinga realignment of their inventory
levels, it was natural that the Raw Materials BU’s sale would increase.
The recovery of business activity in North Africa, where auctions had
previously been postponed, was particularly noteworthy.

All Corticeira Amorim’s BUs posted sales increases, the most notable
being Cork Stoppers (+12.5%), Floor and Wall Coverings (+9.9%),
Composite Cork (+22.6%) and Insulation Cork (+17.9%). These BUs
managed to reverse the downward trend in sales observed at the end
0f 2020, registering robust growth in business activity.
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Consolidated sales by Business Unit

Cork Stoppers
B Floor and Wall Coverings
B Composite Cork
B Insulation Cork
B Raw Materials

15% 1.2%

13.6%

14.1%

69.5%

The relative weight of each BU’s sales as a percentage of the Group’s
total remained stable, the greatest change beingthe increased weight
ofthe Composite Cork BU, reflectingits stronger sales recovery.

Ingeographic terms, the Group’s biggest sales market was again
France,a country thathad been overtaken by the USin 2020.
The exchange rate effect penalised the US market’s performance

in2021. France’s return to being the Group’s largest market reflected
increased sales by the Cork Stopper BU, particularly in the sparkling
wine segment. Italy remained the third largest market for sales,
increasingits weight in Corticeira Amorim’s total sales.

After the three largest markets came Germany, Spain and Portugal.
The Spanish market moved up into the position previously occupied
by Portugal.

Consolidated sales by region

EU*

USA

Rest of America
Australasia
Portugal

Rest of Europe
Africa

*Excludes Portugal; includes Switzerland and Norway.

1.4%

3.6%

4.3%

6.9%

16.9%
59.8%

The gross margin on sales was 49.6%, adecrease of 1.3 percentage
points compared with 2020. The decrease was essentially due to
costincreases for non-cork raw materials and transport (transferred
toincreased product costs). Changes in production levelshad a
negative impact ofabout €12 million, with the Cork Stoppers BU
accountingfor the largest part of the decrease, mainly due toa drop
involume to meet the increase in sales.

Operating costsincreased 10.9%. External supplies and services
costsrose 15.7%, with increases in electricity (83%) and transport
(17%) costsreflecting the currentinflationary climate. The increase
inelectricity costs mainly occurred in the second half.

The increase of about €8 million (+5.8%) in staff costs was mainly due
toanincrease in the average number of employees. Takinginto account
the average remuneration per employee, the increase was 3.9%.

The increase in depreciation (+11.5%) reflected an increase in
investmentsinrecentyears.

The impairmentitemreflected arecovery of €2.2 millionin
impairments, which compares with arecovery of impairments
totalling €0.6 million in 2020. Asin 2020, the recovery of
impairmentsin 2021 was most significant at the Cork Stoppers BU.
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Inother operatinggainsand expenses, there was anegative change
totalling €1.8 million. The impact of exchange rate differences on
assetsreceivable and liabilities payable, and the respective hedging
ofthe exchange rate risk, resulted in aloss of €0.2 million; in 2020
thelosstotalled €0.4 million. The negative change in this item was
mainly due to areduction in supplementary income (-€0.7 million)
andin otherincome (-€0.8 million).

Consolidated EBITDA totalled €134.4 million, an increase of about
10% on the previous year, mainly supported by higher levels of
activity. The EBITDA-sales ratio stood at 16.0% (2020:16.6%).

Asreportedin the section on segments, while all BUs increased
their EBITDA inabsolute terms, the Floor and Wall Coverings
and Insulation BUs were the only ones to post an increase in their
EBITDA-sales ratios. The EBITDA-sales ratio of the Raw Materials

The Composite Cork BU’s EBITDA margin remained stable
compared with 2020 (8.6% vs. 8.8%in 2020). Despite increased
activity, unfavourable exchange rates (at constant exchange rates,
the EBITDA margin would have increased to 9.4%), a significant rise
in the cost of some non-cork raw materials, as well as transport and
energy costs, led toa decrease in the margin compared with 2020.

The EBITDA margin of the Insulation BU was 14.2% (2020: 7.1%).
Inaddition to the one-offadjustment in inventories, an optimisation
of cork use and greater industrial efficiency help, amongother
factors, to explain this growth.

EBITDA-sales ratio by Business Unit:

EBITDA/Sales (%) 2019 2020 2021

Raw Materials + Cork Stoppers 20.5% 21.2% 20.0%
o/ . or).
and Cork Stoppers BUs were 20.0% (2020: 21.2%): the decrease Floor and Wall Goverings P 6% 23%
result(?d fromthe weakness of the d911ar, some non-cork aw CompasitaCork 100 589 6%
material, transportand energy costincreasesand lower gridingyields.
Insulation Cork 1.6% 71% 14.2%
. . . Consolidated 16.0% 16.6% 16.0%
The EBITDA margin ofthe Floorand Wall Coverings BUincreased from onsolidate i ° °
1.6%t02.3%. Areduction in operating costs resulting from restructuring
enabled the BU to improve its profitability. However, the significant
increase in transportand energy costsand the higher price of some non-
-cork raw materials continued to exert pressureon profitability.
Business Unit contributions to consolidated EBITDA
10.0 2.1 134.4
1012 2.8
-11
19.4
Raw Floor and Wall Composite . Consolidated
Materials Cork Stoppers Coverings Cork Insulation Cork Other EBITDA
€ millions
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EBIT totalled €93.7 million, an increase of 9.0% over the previous
year. Depreciation increased by 11.5%, reflecting the increase in
investments made in recent years, which penalised EBIT growth.

Non-recurringearnings totalled €6.4 million. These included the
capital gain from the sale of the Industria Corchera premises (+€11.7
million) with part of these funds being used to build new facilities.
Non-recurringexpensesincluded an impairment of Goodwill in

the amount of €3.9 million and restructuring measuresat the Floor
and Wall Coverings, Cork Stoppers and Composite Cork BUs, which
totalled €1.0 million. The net effect of non-recurring results (impact
onnon-recurring results, annual taxation and non-controlling
interests) was positive in the amount of approximately €0.3 million.
This net effect was mainly due to the subsidiary Industria Corchera
being50% owned.

Financial expenses decreased in relation to the previous year,
reflectingthe reduction in average indebtedness.

Interms of associated company earnings, the amount of profits
appropriated by Corticeira Amorim from companiesin which it
doesnothold the majority of share capitaland/or voting rights
totalled €3.0 million. The year-on-year increase was mainly due to
animprovementin Vinolok’s results, from a positive contribution
of €1.2million in 2020 to €2.5 millionin 2021. Trescases also
improved its contribution of €0.7 million in 2020 to €0.8 million
in2021. Corchos de Argentina continued to be penalised by the
evolution of exchange ratesand by the application of the regulations
for hyper-inflationary economies. Its contribution to earnings in

2021 was negative in the amount of €0.6 million, compared with a
positive contribution of €0.2 million in 2020. In terms of operating
activity, the company posted positive results, but the impact of
hyperinflationled to the overall result it contributed being negative.

In 2021, the effective tax rate (income tax/(earningbefore tax-earnings
fromassociated companies)) increased to 18.2%, compared with 14.4%
in 2020. The capital gain from the property in Chile contributed to
thisincrease as Chile’s tax rate is higher than the average rate paid

by Corticeira Amorim in 2020. The fact that goodwill impairments
hadno taximpactalso contributed to the increase in the effective

rate. Itshould also be noted that in 2020 there was areversal in tax
provisions, without this havingresulted insignificant cash outflows
from Corticeira Amorim. The effect of the calculation of tax benefits
forinvestment (SIFIDE-Tax Incentive System for Business R&D

and RFAI-Investment Support Tax Regime) in comparison with the
provisions reverted in relation to the benefit (Corticeira Amorim
maintainsits policy of recognition thatis conditional on the future
achievement of objectives) had a positive impact on results that is
expected to be maintained in the comingyears.

The increase in non-controlling interests was essentially due to the
impact ofthe capital gain from the sale of the property in Chile, the share
ofthe profit from which was appropriated by non-controllinginterests.

Afteranincome tax estimate of €18.4 million, and the appropriation
of €8.3 million in earnings from non-controllinginterests, Corticeira
Amorim’s consolidated net income rose to €74.8 million, compared
with €64.3 millionin 2020, anincrease 0f16.2%.

Breakdown of Net Income

1344
1.6
I
I - 83
-3.0 '
-407 -6.4 74.8
-18.4
Non-recurrent Net Gainsin Non-controllin, Net
EBITDA Depreciation financial . Income tax . &
results Associates interests Income
results
€ millions
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11— CONSOLIDATED
STATEMENT OF
FINANCIAL POSITION

Totalassetsstood at €1,081 million, an increase of approximately
€76 million. Changesinclude the acquisition of 50% of Cold River
(Herdade de Rio Frio), which had animpact of €16 million on the
associated companiesitem. Asset out in the acquisition agreement
of Bourrassé, the third tranche 0f10% was made in 2020, which
increased the Group’s financial shareholder from 80% to 90%.
Anequaltranche will be purchased next year, bringing Bourrassé’s t
0100%. Asthe liability for the acquisition of non-controlling
interests had been recognised at the time of acquisition, the main
impactin terms of the financial position wasareduction

in non-controllinginterests against reserves.

Inaddition to associate companies, the items that contributed most
to the increase in assets were cash and equivalents (an increase

of €39 million), customers (€21 million asa result of increased sales)
and other debtors (an €18 million increase). The reduction under
inventories (€24 million in the context of asignificantincrease
insales volume) offset the increasesin total assets.

Interms of equity, the €47 million change was essentially due

to the results for the period (€74.8 million) and the distribution
ofdividends (€35.9 million).

12 —MAIN
CONSOLIDATED
INDICATORS

Under liabilities, the increase of €28 million resulted mainly from
the increase under suppliers (€50 million) offset by the reduction
ininterest-bearingdebt (€23 million). As of 31 December, net
interest-bearing debt totalled €48.1 million, adecrease of €62.6
million year-on-year. Thisis explained by the reduction in working
capital (areduction of €49.5 million, due mainly to the decrease in
inventoriesand the increase in suppliers), as well as by the EBITDA
generated. Capex (€44.0 million), dividends paid (€35.9 million)
and acquisitions (€20.3 million, mainly due to the acquisition
0f50% of Cold River (Herdade de Rio Frio) and 10% of Bourrassé)
offset the reductionindebt.

In terms of financing, Corticeira Amorim reaftfirmed its commitment
to the application of ESG principles and best practices, as well
asitsalignment with the UN's Sustainable Development Goals, with
the issue in August 2021 of a Sustainability Linked Commercial
Paper Programme (total amount: €20 million, maturity: 2024) and
in December of a Green Commercial Paper Programme (maximum
nominal amount: €11.6 million, maturity: 2026). As of 31 December,
the sustainable financing instrumentsissued represented 39% of
Corticeira Amorim’stotal gross debt.

The financial autonomy ratio stood at 57.7%, havingincreased
slightly compared with the previous year.

2020 2021 YoY 4Q20 4Q21 QoQ
Sales 740,113 837,820 13.2% 168,693 200,688 19.0%
Gross Margin — Value 376,364 415,817 10.5% 85,599 99,821 16.6%
Gross Margin/ Sales 50.9% 49.6% -122.1bp. 50.7% 49.7% -100.3b.p.
Operating Costs - current 290,399 322,153 10.9% 67,386 85,426 26.8%
EBITDA - current 122,512 134,399 9.7% 27,626 24,087 -12.8%
EBITDA/Sales 16.6% 16.0% -51.2bp. 16.4% 12.0% -437.4b.p.
EBIT - current 85,965 93,664 9.0% 18,213 14,395 -21.0%
Net Income 1) 64,326 74,755 16.2% 15,815 16,724 5.7%
Earnings per share 0.484 0.562 16.2% 0.119 0.126 5.7%
Net Debt 110,717 48,072 - 62,645 - - -
Net Bank Debt/EBITDA (x) 2) 0.90 0.36 -0.55x - - -
EBITDA/Net Interest (x) 3) 105.7 167.7 62.01x 83.1 84.3 1.20x

1) Netincome includesnon-recurringresults.In 2021, non-recurringresults reflect mainly a plant sale by Industria Corcheraand impairment losses on Goodwill.

The effect of non-recurringitems on netincome isapproximately -0.2 M€ (at current exchange rates)

2) Current EBITDA ofthe last four quarters

3) Netinterestincludesinterest fromloans deducted of interest from deposits (excludes stamp tax and commissions)
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Over the past ten years, Corticeira Amorim employees have planted tens of thousands
of cork oak trees in Portugal, contributing to the country's reforestation, maintenance
of ecosystems and preservation of biodiversity. Environmental education initiatives
and social responsibility activities are two other cornerstones of the company’s
sustainability policy, with a view to achieving the desired balance between people,

the economy and the planet.
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The cork oak forest (montado) regulates hydrological cycles, protects against soil erosion,
fosters significant biodiversity, reduces the risk of desertification, acts as a barrier against
forest fires, serves as animportant natural carbon sink and is an engine of economic,
environmental and social development.

CONSOLIDATED ANNUAL REPORT 2021 CORTICEIRA AMORIM, S.G.PS., S.A.

60



Asaconsequence, and excepting matters thatare of the exclusive
competence of the Board of Directors, non-executive board
members were informed of and able to follow:

13 —-ACTIVITIES OF

CORTICEIRA AMORIM’S
NON-EXECUTIVE
DIRECTORS

Duringthe year, the non-executive members of the Board of
Directorsregularly attended the monthly meetings of the Board,
where all matters that could not be delegated or were included on
the agendabecause of their importance, scale or critical timing were
discussed and analysed.

The meetings were organised administratively to ensure thatall
board members, executive and non-executive, could adequately
prepare beforehand, encouraging the active participation of all
membersin the debate, analysisand tablingof decisionsin benefit of
the productivity of the meetings and the efficiency of the Group. The
calendar of ordinary meetings of the Board of Directors was agreed
atthe end 0of 2020 so thatallmembers could attend. Any board
member, includingnon-executive members, could submit points

or discussion subjects for inclusion in the agenda up to two working
days before each meeting,

Asystem hasbeenimplemented that enables the Executive Board
toreport to the Board of Directorsin such a way as to ensure that the
activities of the two bodies are properly aligned and that all members
ofthe Board of Directors are informed in a timely fashion of the
activities undertaken by the Executive Board.
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The development of operatingactivities and the main
economic and financial indicators of all the Business Units
that comprise Corticeira Amorim;

Significant information regardingthe Group’s
consolidated financial function: financing, investment,
financial autonomy and extra-patrimonial

responsibilities;

Activities carried out by different supportservicesand
theirimpact on the Group;

The development of R&D and Innovation activities;

The process of acquiringand/or constituting new
companies;

The activities developed by the Company’s specialised
internal committees;

The formalisation of the Corticeira Amorim Group’s
corporate policies;

The calendar of market events and statements, and of the
dissemination of information to the market;

The calendar of the main events involving Corticeira
Amorimand its Business Units.
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14 —FUTURE OUTLOOK

14.1. ECONOMIC CLIMATE
14.1.1.0VERVIEW

The impact of the pandemicislikely to mark 2022 as it did the two
previous years. Itisalso expected to be another year of lower growth,
with the world economy performingless robustly than was projected
only afew monthsago, due toa worseningin the outlook for the
world’stwo largest economies, the US and China. Growth rates will
reflect the impact of the increase in inflation since the second half

of 2021and early 2022, as well as more prudent monetary policies.
The increased spread of the Omicron variant of COVID-19 at the end
of2021and beginningof 2022 islikely to resultin lower economic
growthin early 2021, a year that willalso be impacted by a forecast
decrease in the reliability of global supply chains and shortages of
intermediate goods. On the other hand, the geopolitical tensions
caused by the conflictin Ukraine, which have marked recent

weeks, may persist and worsen, resulting in greater risk aversion
andincreased financial and market volatility, havinganimpact on
economicgrowth thatislikely to be more significantin Europe
thanin the US due to trade and financial links and, above all, energy
dependence (asubstantial part of the natural gasand oilimported

by Europe originates in Russia). This is the most recent obstacle to
economicgrowth. Itissignificant, butit may not be the only one to
affect 2022. The world economy is expected to register economic
growth of 4.4% this year, a deceleration compared compared with
2021, as previously noted, a year in which developed economies grew
by about 3.9% and emerging economies by about 4.8%. Inflationary
pressuresare likely to subside only gradually and central banks are
expected to continue the monetary normalisation process that
isalready in progress. Itis feared that central banks will also face a
critical challenge in seekingan optimum balance between keeping
inflationary expectations under control and the negative impact

of monetary tightening, with asubstantial share of inflationary
pressures resulting from supply side factors rather than fromasharp
increase in demand. Itis likely that commodity prices, especially

for energy, will continue to be supported (oil prices were at their
highest since 2014 at the time of this assessment). This would reflect
areaction to occasional upward factors, such aslow natural gas stocks
in Europe and agradual replenishment of OPEC+ oil production, as
wellasgeopolitical risks and structural issues such as climate change,
the energy transition and the impact of lower investment in replacing
fossil fuels. This will be only moderately offset by the expected
deceleration in economic growth and by monetary normalization. A
gradual readjustment ofimbalances and constraintsin international
supply chainsisalso expected. World unemployment, in turn,
should continue to follow a downward trend, along with structural
adjustments in the labour market resulting from new working
practices and shifts in the working population (the phenomenon
known as “the great resignation” or “big quit”).

The Euro Zone is expected to record growth of about 3.9% in 2022,
despite the year beginning with restrictions on mobility and, asa
result, on economicactivity, to the point of a projected contraction
ofthe Germany, the engine of Europe. Recovery from the pandemic,
together with investment in European Recovery and Resilience
Fund projectsand measures, is expected to accelerate growth from
the second quarter onwards. The reform of the European fiscal
framework islikely to advance following the suspension of Stability
and Growth Pact rules in response to the pandemic. Monetary and
financial conditions are expected to remain favourable, despite the
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ECB’s willingness to consider beginningmonetary normalisation.
Projections point to an increase ininflation to 3.2% in 2022, due
mainly to energy prices, which is where the main risks for the
economic climate and the conduct of monetary policy lie. Inan
extreme scenario of asignificant reduction in the supply of Russian
gasto Europe, stagflation cannot be ruled out.

The UK is expected to face a challenging economic climate, with high
inflationary pressures, significant impacts on disposable income,
supply chain constraints and lower fiscal support, all of which will
affect demand. This environmentis projected to result in economic
growth of about 4.7%, a significant loss of momentum compared with
the previous year. The Brexit process hasnot yet been concluded.
Swedenis expected to grow by about 3.4%, benefitingfroma
recovery of confidence after the liftingof COVID-19 restrictionsand
areduction of international supply chain constraintsthat have had a
greaterimpactin Sweden than elsewhere due to the country’s export
profile. The Czech Republic, another economy with a high degree of
opennessand anindustrial sector with a high level of exports, should
find additional support in private consumption growth and high
employmentlevels. Its economy is expected to expand by about 4.5%.

The US economy is expected to grow at a significant rate of 4.0%,
although this compares unfavourably with growth in 2021 and, above
all, representsa drop of 1.2 percentage points from the projections
the IMF made for the world’s largest economy in October 2021.

This reflects the administration’s failure to implement the Build
Back Better tax initiative, supply chain disruptions and shortages of
intermediate goods. The US political highlight of 2022 will be the
midterm electionsin November, which are likely to resultin the
Biden Administration losinga Democrat majority in the Senate.
Continuingpoliticaland social polarisation representsaserious
structural challenge to economic development. The FED islikely
toembark onaccelerated, butshort cycle of interest rate hikes,

given thatits goal of full employment has been achieved (lower
unemployment will be accompanied by sustained wage growth) and
the persistence of broad inflationary pressures. The first rate hike is
expected in March. Japanis expected to record economic growth of
3.3%in2022, double itsrate of expansion in 2021. Australia, on the
otherhand, is expected to achieve growth of about 4.1%.

Emergingand developingeconomiesare expected to register a
deceleration in growth ofabout 4.8%, compared with 6.5%in 2021,
adownward revision compared with the projections made in

the last quarter of 2021. Chinais expected to grow by 4.8%, a rate
substantially lower than in 2021 that highlights the challenges of
excess construction in the residential real estate sector (raising fears
ofaslowdown inreal estate investment), adverse demographic
trendsand the impact of China’szero-case COVID-19 policy. Indiais
expected to maintain its 2021 growth rate of 9.0%. Brazil, the largest
Latin American economy, is expected to register marginal growth,
reflectingasharp revision in the outlook due to monetary measures
aimed at containinginflationary pressures, which are likely to
dampen domestic demand. Mexico, impacted by lower US demand
and adrop in investment due to nationalist rhetoric, is expected
grow 2.8%, almost halfthe growth rate it recorded in 2021. Chile and
Argentina are expected to grow by about 2.8%, with Chile projected
tosufferasharper slowdown after the positive surprise of 2021,
when it benefited from substantial fiscal expansion. South Africa,
grappling with structural problems affectingelectricity supplies
andadrop ininvestmentintentions, is expected to grow 1.9%, a
significant deceleration compared with 2021. In the face of recent
developments, Russia could face an additional wave of sanctions, the
scope and impact of which remain difficult to forecast. These will be
offset only by higher prices from some exports, includingoil, metals
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and agricultural products. The economy is expected to grow 2.8%,
but, in view of the geopolitical context and the actions of the Russian
central bank is takingto dampen inflationary pressures, the risks
appear to be deeply skewed downwards. Projections point to growth
of 5.1% in Hungary.

Monetary policy at the internationallevelis expected to continue the
normalisation process begun in 2021. The US Federal Reserve and
the Bank of England, the main protagonists, are expected to consider
gradually endingextraordinary measures, including quantitative
easing, as well asintroducinga cycle of rising interest rates and
reducingthe assets on central bank balance sheets (quantitative
tightening). The ECB will also be attuned to makinggradual
adjustments. Emerging Economies, with the exception of China,
which has been relaxingmonetary conditions, are likely to adjust
monetary policy ata faster pace in an effort to reverse inflationary
pressures. Economic projections assume the persistence of
Inflationary pressures worldwide, with an emphasis on the upward
movementofenergy prices (higher for longer) despite an expected
rebalancingof demand - to the detriment of goodsand in favour of
services - actingas amoderatingfactor. Developed economies are
expected to register ageneral increase in consumer prices ofabout
3.9%, while emerging economies are likely to experience a5.9%
acceleration in the rate of price increases. Fiscal policy is expected to
become gradually less expansionary with the phasing out of stimuli
introduced during the acute phase of the pandemic. Combined with
the impact of US monetary tightening on international financial
flows, this will represent a challenge for emerging economies due to
the high levels of indebtedness they have accumulated, especially
over the past two years. At the time thisanalysis was being prepared,
however, the question arises asto whether the deterioration of

the economic context due to geopolitical instability will not lead
countries to strengthen their expansionary fiscal policies.

14.1.2. PORTUGAL

Portugal again imposed mobility restrictions and other containment
measuresin response to the rapid spread of the Omicron variant. At
the time thisreport was written, entry into a different phase of the
pandemic closer to normality and closer to COVID-19 becomingan
endemicdisease appeared possible. Economicactivity was expected
tobe weaker at the start of the year, but Portugal is projected to
return to and then exceed pre-pandemiclevels of output by the end
of the second quarter. The economy is forecast to grow by about
5.8%in 2022, expandingat a faster pace than in 2021, and in stark
contrast to the growth forecasts for most developed economies.
Asaresult, Portugal should return to converging with the average
European growth rate. A note of caution should nevertheless be
sounded due to the downside risks arising from the geopolitical
instability surrounding Ukraine. Asin the rest of the Euro Zone,

the implementation of Portugal’s Recovery and Resilience Plan
should stimulate growth, increasingdomestic demand and
investment. Consumption will be supported by the spending

of savingsaccumulated during confinement periods and by the
favourable evolution of economic sentiment. In terms of external
demand, the prospect ofarecovery in tourism (Portugal has one of
the world's highest COVID-19 vaccination levels) should translate
intoa positive contribution to economic growth and help mitigate
an expected decrease in external demand for other areas of the
economy. Despite the delaysin approving the state budget for 2022
and the inauguration of the new government, efforts to reduce the
budget deficitand public debt are expected to continue.In 2022, the
currentand capital account should show a higher positive balance
thanin 2021, when it was projected at 1.8% of GDP. A reduction of
the deficitin goods and services balance resulting fromarecovery

intourism and an increase in the surplus of the income and capital
balance due to agreater inflow of European funds should contribute
to thisevolution. Asaresult of measures to support good labour
relations, the labour market recovered in the last months 0of 2021, a
trend thatis expected to continue in 2022, supported by areduction
in COVID-19 restrictions and a recovery in economic activity. As
aresult, the unemployment rate is expected to fall to 6.1% in 2022,
below pre-pandemiclevels. Consumer prices are projected to
increase, not only because of the recentimpact of higher energy
prices (consumer energy pricesrose 13.2% year-on-year in the last
three months 0f 2021), butalso due to increases in production prices.
This will trigger a contagion effect downstream, raising fears ofan
impact onawide range of consumer products and services. Asa
consequence, inflation is forecast to exceed 2.3% in 2022, but with a
risk of upward bias. Prices increases are nevertheless projected to be
lower than the European average.

14.2. OPERATING ACTIVITIES
14.2.1.RAW MATERIALS

The 2022 EBITDA resultis expected to exceed that of the previousyear,
thusreflectingthe forecast rise inactivitiesand the reductionin the 2021
campaign purchase price. The stabilisation ofthe pandemicand the
consolidation of the operatingefticiency projects ongoingthroughout
recentyearsalsoreflect determinant factors for this progress.

The greatest fears and uncertainties surround the levels of price
increases generalised across all non-cork raw materials with impacts
especially on transport and energy prices, as well as for the tools and
materialsapplied in the maintenance and repair of equipment.

Inorder to counter these effects, there are ongoing plans for cost
reductions that seek to obtain this objective through implementing
new working models, sourcingalternative materials and suppliers,
investingin projectsable to cut energy consumption and the
installation of solar panelsatall units in Portugal.

The 2022 purchase campaign has already launched and isadvancing
atagood pace. The expectation s for the acquisition of larger
quantities of amadiain Portugal and Spain than in 2021, thereby
boostinggroup autonomy while also strengthening the purchase of
cork for grindingin the secondary market.

Duringcork extraction, which takes place in the summer months,
there will be further strengthening of new field workingmodels
incorporatingrecourse to technology, especially for the cork extraction
process, raising the level of equipment available for this campaign

and for the transport of cork through further refining the technologies
already deployed in 2021, in particular the forestry gripper press.
These new models correspondingly seek to reduce the dependence
onspecialised labour (scarce) and reduce operatingcosts.

The development of new processes, whether to improve operating
efficiency or products, shall remain the BU’s priority, actively
maintainingthe intention to develop the automatic selection lines,
whether on-site or for preparation, advancing with anew model
for pre-choosingdiscs, the conclusion of the project foranew
boardingmachine, improvements to the disc manufacturing process
through introducingtechnology enabling the reduction in costs and
better utilisation of the shavings as well as the projects to refine disc
selection, introducingnew production selection processes, more
technologically capable and able to mitigate mechanical problems
(nailsand years of drought/embedded bark).
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Under the auspices of the Forestry Intervention Project, there is
ongoingimplementation of the Cork Oak Improvement Plan with
the objective of havingsurplus cork oaks by the end of the year and
with the continuity of the study and research work undertaken
with the objective of gaining recognition asa Knowledge Centre

of Excellence in forestry production both for knowledge about
techniquesto eradicate cork oak plaguesand diseases but also for
implementingirrigation assisted models of forestry.

For the development of knowledge on irrigation assisted models of
forestry, projectsare undergoing development on the VendaNova,
Balizaand Rio Frio estates.

14.2.2. CORK STOPPERS

2022isforecast to be a year of above average growth, driven by
the accumulation of household savings duringthe pandemic, the
repositioningofdepleted stocks and continued support from
monetary policy.

Disruptionsto the logistics chain have begun to ease and the flow
ofgoodsshould return to normal by around the middle of the year.
However, there isno expectation ofany immediate downturnin the
inflationary pressures but only from the middle of 2022 onwards. The
energy issue remains uncertain and requiring the takingof measures
torationalise costand seek outalternatives. Various millions of
workers are expected to return to the employment market, boosting
available incomes even while the shortage oflabourislikely to persist.
Costsare expected to continue upwards and innovative solutions for
industry shall emerge aslonglastingand efficient options.

The new world order emerging from the pandemic, and the latest
geopoliticalmovements, pose enormous challenges to the Cork
Stoppers BU, with positive impacts on the side of demand but critical

consequences for the factors of production.

The strategy for the 2022-2024 period, based on four pillars, will
prioritise the followinglines ofaction:

Adoptingamore proactive and flexible structure with a
response capacity better tailored to more unstable markets;

Aligning the productive capacity to the market and the
company strategy;

-+ Boostingsales, prioritising the appropriate mix and
enhancingthe value of products;

Raising profitability and EBIT;

Improvinglevels of service;

Completingthe implementation of operatingefliciency
measures, particularly focusing on the automation of

labour intensive processes;

Advancing with digitalisation, data science and predictive
analysis:

Intensifyingsustainability practicesand highlightingthe
advantages of cork over other seals;

Improvingthe productivity and usages of raw materials;

+ Optimise the capital invested and prioritise investment.
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14.2.3.FLOOR AND WALL COVERINGS

The year of 2022 is expected to continue to be marked by sharp
pressures on the prices of the factors of production. Following 2021,
with its strongly negative impact, the beginning of this year saw the
maintenance of high prices for raw materials, transport and energy.

The Floor and Wall Coverings BU agenda includesstrivingfora
culture of excellence based on continuous improvement processes,
the profitability of the business and the growingguarantee as
regards the reliability of our products. The utilisation of best in
classinternational standards with recourse to the methodologies
deployed through the Investors in People programs, the
development of competences and the EFQM model, shall continue
todefine asignificant turnaround in its strategic positioning.

Interms ofsales, the forecast points to growth insales of
manufactured products based on three pillars: continued growth

in the sales of the new solutions Amorim WISE (upgrade 2.0), the
return of the Hydrocork range (version PLUS) and leveraging the SPC
line in price sensitive segments.

Asregards the gross margin, thisis subject to heavy pressure
stemming, above all, from the rise in raw material prices, both those
supplied domestically and those imported from Asia. In terms of

the transport of componentsimported from Asia, there isa clear

risk of the current high tariffs remainingin effect, with preventive
measures under monitoringin order to offset this eftect, in particular
consideringsupply alternatives and the implementation of rises in
the sale price to clients, given these effects prevail throughout the
flooringindustry.

Withing the scope of innovation, the Floor and Wall Coverings BU
continues to advance with its medium term program - INNOP25
—withits objective of developing new solutions for flooring for
presentationin 2025, aligned with the UN mission, with the continued
investment in sustainability while guaranteeing the competitiveness
of products. The first program stage involved the launch of the
Go4Green project based on new textured digital printing techniques
and new surface finishes within the framework of the demands
prevailingin the market segmentstargeted by these solutions.

14.2.4. COMPOSITE CORK

The year of 2021 was, in addition to experiencingstronggrowth,
aperiod of risinginflationary pressures that negatively impacted
onprofit margins.

The perspective of the merely temporary character of these
movements, which are affectingthe majority of raw materials as well
asthe costs of electricity and transport, receives ever less consensual
agreement. Hence, it clearly becomes essential to pass onto the
marketa proportion of the impacts experienced and that seem to be
persisting. This repositioning, while crucial, will be undertaken in
anadjusted fashion takinginto account the specific characteristics
ofthe different markets, their segmentsand the products in question.

Furthermore, in the different priority sectors, concrete actions shall
begin to be implemented in accordance with the defined strategic
priorities, which should leverage growth in areas of greatestadded
value and through recourse to new technologies.

In practice, investment in new technologies and developingnew

products represents a major and newly heightened theme for
2022 with the installation of new lines dedicated to moulding,
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extrusion and agglomeration that will not only boost efficiency but
alsointroduce new characteristics to the supply of materialsand
products by the Composite Cork BU.

Raising capacity, to respond to new, profitable growth opportunities,
and adjustingmarket prices to maintain the value generated by

the current business, are core factors for the strategic actions for
implementationin 2022.

Additionally, other interconnected initiatives will take place in areas
such as communications, sustainability, internal competences and
IT systems without overlooking the strategic directives of efficiency
that will remain decisive and with a particular emphasis on measures
designed to improve the productivity of the manufacturing capacity
located in the United States.

14.2.5.INSULATION CORK

Despite the global context of uncertainty due to the COVID-19
pandemic, the Insulation BU perceives 2022 asa year for continuity
intermsofboth the sales volumes and overall growth. The strategic
measuresimplemented over the course of recent yearsand the
investments that primarily target the industrial unitin Silves enable
aconfident perspective for the overall BU performance in this year.

The Insulation Cork BU will continue to focus on loyalty in current
markets as well as expandinginto new geographies, enactingareal
argument for sustainability in a global market increasingly aware
about the need to apply natural and technically efficient products.

14.3. CONSOLIDATED RESULTS

The year of 2021 was defined by the gradual emergence from the
COVID-19 pandemiceven thoughits effectsstill remain in early
2022.The beginningofthe latter year was overshadowed by the
invasion of Ukraine, with the duration and impacts difficult to
foresee. The disruptionsand uncertainties over the extent of the
directand indirectimpacts, which are already experienced in terms
ofthe supply of raw materials, transport and energy, in this context,
remainstillmore difficult to evaluate.

Inaddition, fluctuationsin the EUR/USD exchange rate provides
another source of uncertainty that conditions the outlook for the
performance of Corticeira Amorimin 2022.

In2022, the effects of the price rises in non-cork raw materials,
transport and energy will continue to weigh on the balance sheet.
Corticeira Amorim shall have to adjustits sales pricesand boost its
efficiency to avoid conditioningits own profitability. The purchase
price for cork isalso expected to undergo inflationary pressures
with special attention needed for the prices prevailingin secondary
markets with the corresponding need to continually review the
commercial terms for products and solutions and, internally, the
operatingefficiency measures.

2021 represented arecord year for sales with the results of Corticeira
Amorim resumingtheir trend for growth as in previous years.
However, there was aslide in profitability as measured by the
EBITDA/Salesratio. In terms of the regular activities of Corticeira
Amorim, the restrictions imposed by the rise in the consumption
prices for raw materials drove the need for continued increases in
operational efficiency, searching for new markets, diversifying the
solutions thatare available in order to best meet the needs of clients.
These gains, in addition to beingmaintained, shall continue to be
targeted throughout the organisation.

Inthe Cork Stoppers BU, the pandemic context brought about
changes to the traditional sales channels with important
consequences for the product mix. One of the major questions
revolves around whether the downturn in the consumption of
wines, sparkling wines and spirits will continue. The Cork Stopper
BU will strive to grow faster than the broader wine market through
its backing for Naturity®and Xpiir®. There remain key spirits
markets for exploration and the restrictions on plastic stoppers
open the doorsto the alternatives provided by Corticeira Amorim.
The integration of the SACI Group, following the acquisition of a
50% stake at the beginning of 2022, constitutes another important
challenge for this year. The BU shall continue to invest in growingits
salesand improvingits operatingefliciency.

The Composite Corks BU is to continue with its investmentsin
organic growth despite the limitations posed by the rise in sales
prices. The challenges involved in maintainingthe level of sales
and BU profitability are significant. This requires great discipline in
obtainingthe returns from grindingas this market displaysonly a
limited capacity to absorb price rises.

The Wall and Floor Coverings BU, followingsome improvement in
its profitability and sales volume in 2021, still faces along path ahead
butis now equipped with all the conditions necessary to continue
growinginto the future. Itisimportant to raise the saleslevel with

its commercial team prepared to achieve the sales objectives that
underpin the guarantee that this BU reaches a break-even point.

The Insulation Cork BU remains on its path towards performance
improvements. The production efficiency measure, the
sustainability arguments and the growth in sales (whenever possible
expandinginto new geographies) are guidelines for the future
direction ofthisBU.
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15— BUSINESS RISKS
AND UNCERTAINTIES

Over the course of its 150-year history, Corticeira Amorim has
successfully confronted several profound social transformations.
The continuing COVID-19 pandemic and Russia’s invasion of
Ukraine are the most recent of these challengesand, as always, the
company will face them with determination and resilience.

Corticeira Amorim’sactivities are exposed to a variety of financial
risks: market risks (including exchange rate and interest rate risks),
creditrisks, liquidity risks and capital risks. According to the terms
ofline e) of number 5, of article 508-C of the Commercial Company
Code, the Company’s objectives and policies in terms of managing
these risks, including the coverage policies for each of the main
forecast transaction categories for which coverage accountingis
applied, and the exposure to pricing, credit, liquidity and cash flow
risks are duly set out in the Note on Financial Risk Management
includedin the Notesto the Consolidated Financial Statements.

Inaddition, chapter III - Internal control and risk management,
ofthe 2021 Corporate Governance Reportsets out the risk
management modelin operation at Corticeira Amorim, including
theidentification and description of the main risks to which the
Company is exposed in the exercise of its activities, as well as the
mitigation measures appropriate to minimising the probability of
them occurringand/or theirimpact.

16 — TREASURY STOCKS

There were no transactions involving Corticeira Amorim’s own
sharesin 2012 and, thus Corticeira Amorim held no treasury stock at
the end of the year.
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17 — PROPOSED
APPROPRIATION
OF PROFIT

Consideringthat, based on the individual financial statements for the
yearthatended on December 31,2021, the Company recorded anet
profit for the year of €31,695,069.08 (thirty-one million, six hundred
and ninety-five thousand, sixty-nine euros and eight cents), the Board
of Directors of Corticeira Amorim proposes that the Company’s
shareholders consider and approve a resolution that the net profit for
the year, asstated above, in the amount of €31,695,069.08 (thirty-
-one million, sixhundred and ninety-five thousand, sixty-nine euros
and eight cents) be appropriated as follows:

for Dividends: €26,600,000.00 (twenty-six million,
six hundred thousand euros), correspondingto a value

of €0.20 (twenty cents) per share;

for Free Reserves: €5,095,069.08 (five million,
ninety-five thousand, sixty-nine euros and eight cents).
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18 — ANNUAL
PERFORMANCE
ASSESSMENT

Aspartofthe annual assessment of the Company’s performance in
terms of corporate governance, the Board of Director recognises and
underlines the professional, diligent, judicious and proactive work
ofallthe members of Corticeira Amorim’s Board of Directors and
Executive Board and their non-executive members, the Audit
Committee, the Risk Committee, the Environmental, Social

and Governance (E.S.G.) Committee and the Remuneration,
Evaluation and Remuneration Committee towards.

+  Defining implementingand complying with Company
strategy, thereby ensuring high levels of performance over
the short, mediumand longterm;

+  Defining implementingand monitoringrisk management
policies and practices for anticipating, preventing
and mitigatingrisks;

+ Maintaininga close and collaborative relationship
between the members of the different boards and between
the Company’s other bodiesand functionalareas;

- Ensuringthe sustainable development of the Company
and the creation of value for all its stakeholders.

Italso highlights:

1. Therelevant contribution of the Appointments,
Evaluation and Remuneration Committee to
the adoption of policies and practices in matters of
appointment, evaluation and adequate remuneration, in
line with the best national and international ESG practices
and trends, thus promoting high levels of performance
and professionalism, in support of the development of
Corticeira Amorim’s sustainable growth strategy;

2. Theeffective contribution of the Environmental, Social
and Governance (E.S.G.), advising the Board of Directors
in monitoring, supervisingand strategically guiding
Corticeira Amorim in the field of corporate governance,
social responsibility, environment and ethics, promoting
comprehensive and well-founded analysis of the
aforementioned topics;

3. Theworkofthe Risk Committee to strengthen the risk
culture of the Corticeira Amorim Group, contributing to
its formalisation and consistent implementation, with
aview toassistingthe Board of Directorsin supervising
the execution of the risk strategy, issuing opinions and
recommendations onrisk strategies.

4. Theeftective and efficient performance and supervision
ofthe Audit Committee and allits members, in favour
of (i) the promotion and supervision of the effectiveness
ofthe internal audit system, including the activity plans
ofboth the internal and external audits; and (ii) more
reasoned and independent appraisal and deliberations,

namely in assessing the independence of the external
auditor, dealings with interested parties and handling
communications of irregularities.

This professional, committed and diligent service has ensured the
good performance of the Company and itis the conviction of the
Board of Directors that it will continue to foster an appropriate
performance over the longterm, thereby makingan important
contribution to stakeholdersand the community in general, as
measured and reported in section 5.3. Economic Performance of the
Sustainability Report.

19 —STATEMENT
OF RESPONSIBILITY

Inaccordance with line ¢) of number 1 of article 292-G of the
Portuguese Securities Code, the members of the Board of Directors
state that, to the best of their knowledge, the annual accounts and
other documentsincluded in the statement of accounts were drawn
upinaccordance with the applicable accountingstandards, giving
atrue and accurate account of assets and debts, of the financial
situation and profits/losses of Corticeira Amorim, S.G.PS.,S.A.

and the companies that are consolidated by the Group. They also
state that the management report faithfully expresses the business
evolution, performance and position of Corticeira Amorim, S.G.PS,,
S.A.and the companies that are consolidated by the Group and that
thereportincludesaspecial chapter describingthe main risksand
uncertainties of the company’s businesses.
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20 - SUBSEQUENT
EVENTS

Asannounced to the market onJanuary 11,2022, Corticeira Amorim,
throughitssubsidiary Amorim Cork, S.G.PS.,S. A., reached an
agreement for the acquisition of 50% of the share capital of SACI
S.t.l.(“SACI Group”), based in Ivrea (near Turin), for €48.7 million.
The SACIgroup was owned, in equal shares, by the Getto and

Perlich families, based in Italy and Germany respectively. The group
ismade up of 17 companies operatingin different sectors, whose
main activity is the production and sale of wirehoods, with a team of
around 340 employeesand a presence in more than 30 countries.

Global markets, logistics chains and economic developmentsin
general have beensignificantly affected by the conflict between
Russia and Ukraine as well asits consequences in terms of economic
sanctions. The currentsituation, together potential fluctuations
inraw material prices and exchange rates, restrictions on imports
and exports, the availability of local materialsand services and
access to local resources, willimpact Corticeira Amorim, which has
operations and makes transactions in Russia, Ukraine and Belarus.

Inregard to whatisanon-adjustable subsequent event, Corticeira
Amorim’s degree of exposure to the main markets affected by the
conflictisas follows:

The Group has two subsidiaries in the region (Amorim
Cork Composites LLC and Amorim Flooring Russia LLC)
withatotal of 11 employees;

Solesto these three countries, in 2021, represented 1.5%
of Corticeira Amorim’s total sales;

- Attheendof December 2021, the total assets of the
subsidiaries totalled €2.1 million and total net liabilities
totalled €0.5 million;

Atthe end of March 2022, the total of balances receivable
from third parties in the three countries was€2.6 million.

Inview of the great economic and financial constraints currently
beingexerted on Russia, the risk of bad debt hasincreased, a risk
thatalso reflects the potential continuation ofa Western boycott

of products originatingin Russia. In terms of financial operations to
cover currency exchange risks, there are generally no restrictions on
foreign exchange transactions in Russian roubles. However, there has
been amarked reduction in liquidity and increased volatility, which
makes transactions particularly difficult to execute.

European financial institutions (together with institutions from
countries that have imposed sanctions on Russia) are processing
flows from Russia/Belarus with a considerable delay. Thisis

because they need to validate whether these flows comply with or
contravene sanctions and prudential practices from the originator to
theissuingbank, as well as the financial flow itself.

Corticeira Amorim will continue to monitor the evolution of the
situation in order to make the decisions it deems appropriate for its

businessactivity. At the present date, these cannot be estimated with

areasonable degree of confidence.
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Apart from these eventsand up to the date of publication of this
report, there were no other relevant facts that could materially affect
the financial position or future results of Corticeira Amorim or the
affiliated companies that make up its consolidated group.

21— FINAL WORDS

The Board of Directors would like to take this opportunity to express
itsgratitude to:

+ The Company’sshareholders and investors for their
unfailing trust;

- Thecreditinstitutions with which the Group works
for their invaluable cooperation;

+ The Supervisory Board and the Statutory Auditor for
the rigour and quality of their work; and

- Toallouremployees, whose professionalism, willingnessand
commitment have contributed somuch to the development
and growth of the companies belongingto the Corticeira
Amorim Group, we express our sincere appreciation.

Mozelos, April4,2022

The Board
of Directors of Corticeira Amorim, S.G.PS.,S.A.

Chairman:
Anténio Rios de Amorim

Vice-Chairman:
Nuno Filipe VilelaBarroca de Oliveira

Members:

FernandoJosé de Aradjo dos Santos Almeida
Cristina Rios de Amorim Baptista

Luisa Alexandra Ramos Amorim

Juan Ginesta Vinas

José Pereira Alves

Marta Parreira Coelho Pinto Ribeiro

Cristina Galhardo Vilao

Antoénio Lopes Seabra
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The Herdade da Venda Nova, located next to the village of Palma, in Alcacer do Sal,
where at the end of 2019, Corticeira Amorim planted the first 251 hectares of cork oak
trees, within the Forestry Intervention Project.
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GOVERNANCE
REPORT

Cork planks, which need space to stabilise, spend an average
of one year in the cork yards, for the purposes of this mandatory
stabilisation process.
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Corticeira Amorim has been reviewing its corporate governance
since 1999, the date on which the Portuguese Securities Market
Commission (CMVM) published the first recommendations on
the governance of listed companies, aiming at the improvement
of mechanisms for the protection ofinvestors in securities
markets. The Company compares it with, on the one hand,

what are considered best practices, and on the other, with the
circumstances of its activity and the challenges it has to meet. As
aresult, it has beenimplementing a set of measures which, overall,
have the main objectives of strengthening the internal systems
of control and supervision, enhancing transparency, fostering
the participation of shareholders in the life of the Company and
ensuring the sustained creation of shareholder value.

This document describes corporate governance policies

and practices adopted by the Company, while also providing

a qualitative assessment of them compared with the best
practices listed in the CMVM corporate governance code ofthe
Portuguese Institute of Corporate Governance (IPCG).

Section 8 of this report also includes the information referred to
inarticle 447 of the Portuguese Companies’ Code and in article
5 of Law no. 62/2017 of 1 August (balanced representation of
people inmanagement and supervisory bodies).

Law no.50/2020, of 25 August transposed to the Portuguese
legal system Directive (EU) no. 2017/828 on the rights of listed
company shareholders as regards long-term engagement,
which entailed the repeal of Law no.28/2009, of 19 June that
previously governed the duty to present aremuneration policy
and, at the same time, introduced rules in the Portuguese
Securities Code regarding i) the acceptance of the remuneration
policy for members of the management and supervisory bodies
ofissuers of shares admitted to trading on a regulated market and
(ii) the remuneration report. Having approved the remuneration
policy, under the terms provided for in the aforementioned Law
No. 5072020, which took place in the General Meeting of 23
April 2021, for the 2021-2023 term of office, Corticeira Amorim,
under the terms of paragraph 8 of article 26-G of the Portuguese
Securities Code, has included a chapter dedicated to the
Remuneration Report for 2021in this Report.

PART |

MANDATORY
INFORMATION

ON SHAREHOLDER
STRUCTURE,
ORGANISATION
AND CORPORATE
GOVERNANCE
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A - SHAREHOLDER
STRUCTURE

I. CAPITALSTRUCTURE

1. The capital structure (share capital, number of shares,
distribution of capital by shareholders, etc.), including
anindication of shares that are not admitted to trading,
different classes of shares, rights and duties of same
and the capital percentage that each class represents.

Corticeira Amorim’sshare capitalamounts to EUR 133 million and is
represented by 133 million ordinary registered shares for anominal

value of one euro each, and which grant the right to dividends.

Allsharesissued by the Company are listed on Euronext Lisbon -
Sociedade Gestora de Mercados Regulamentados, S.A.

Distribuicao do capital pelos acionistas

Shareholder No. of shares Stake Votingrights

owned (%) (%)
(quantity)

Qualifying interests:

Amorim Investimentos

e Participagoes, S.G.P.S., S.A. 67,830,000 51.000% 51.000%

APortadalua, S.A. 8,290,767 6.234% 6.234%

API| — Amorim Participacoes

Internacionais, S.A. 2,717,195 2.043% 2.043%

Vintage Prime - S.G.P.S., S.A. 2,717,195 2.043% 2.043%

Amorim, Soc. Gestora

de Participacoes Sociais, S.A. 13,414,387 10.086% 10.086%

Free float* 38,030,456 28.594% 28.594%

Total 133,000,000 100.000% 100.000%

*includes 3,045,823 shares (2.29%) held by fund managed by Santander Asset
Management, S.A., S.G.LLC. (communication received by the Company on 6 June 2019)

2. Restrictions on the transfer of shares, such as clauses
on consent for disposal, or limits on the ownership
of shares.

There are norestrictions on the transfer of shares.

3. Number of treasury shares, the percentage of share
capital that it represents and corresponding percentage
of voting rights that corresponded to treasury shares.
Asat 31 December 2020 Corticeira Amorim held no treasury shares

anditdid not engage in transactions during 2021, reason why as at 31
of December 2021 the Company did not own treasury shares.
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4. The disclosures of important agreements to which

the Company is a party and that come into effect, amend
or terminated in cases such as a change in the control

of the Company after a takeover bid, and the respective
effects, except where due to their nature, would be
seriously detrimental to the Company; this exception
does not apply where the Company is specifically
required to disclose said information pursuant to other
legal requirements.

The Company hasnot entered into any agreements as described

in this paragraph except for the normal “change of ownership”
clausesincluded in certain loan agreements entered into duringthe
normal course of operations and which, on a case-by-case basis, have
beenanalysed and their contractualisation considered appropriate
for the Company’sinterests.

At31December 2021 there were covenants requiring the
maintenance of Corticeira Amorim’s controlling interest in contracts
regardingloans totalling 80 million euros (31-12-2020: 65 million
euros). In the case of change of shareholder control, the contracts
usually provide the possibility - but not the obligation - of early
repayment of the amountsloaned. It should be added that the
Company hassignificant liquidity reserves, as detailed in the Notes
to the consolidated accounts (Note 22). Specifically, at 31 December
2021, there were 206.2 million euros of contracted and unused credit
lines (31-12-2020:260.9 million euros).

This circumstance isnot likely to impair the free assessment
by shareholders of the performance of the members of the Board
of Directors.

5. A system that is subject to the renewal or withdrawal
of countermeasures, particularly those that provide

for arestriction on the number of votes capable of being
held or exercised by only one shareholder individually
or together with other shareholders.

The Company’s Articles of Association do notinclude measures
of thistype and, to the best knowledge of Corticeira Amorim, there
are no other arrangements and/or measures with that same goal.

6. Shareholders’ agreements that the Company is aware
of'and that may resultin restrictions on the transfer
of securities or voting rights.

Corticeira Amorim hasno knowledge of the existence
ofany shareholders’ agreementsthat might lead
to the aforementioned restrictions.

Il. SHAREHOLDINGS AND BONDS HELD

7. Details of the natural or legal persons who, directly
orindirectly, are holders of qualifying interests with
details of the percentage of capital and votes attributed
and the source and causes of the attribution.

Shareholder No.ofshares % ofshare capital with
Amorim Investimentos votingrights
eParticipacdes, S.G.P.S., S.A. (a)

Directly 67,830,000 51.000%
Attributable total 67,830,000 51.000%

(a) The shares withvoting rightsin Amorim Investimentos e Participagoes, S.G.PS., S.A. arewholly
owned by three companies, Amorim Holding Financeira, S.G.PS., S.A. (11.392%), Amorim Holding
II,S.G.PS.,, S.A. (38.608%) and Amorim - Sociedade Gestora de Participagoes Sociais, S.A. (50%,
without any of them having a controlling stakein the Company, ending theimputation chain, under
theterms of Article 20 of the Portuguese Securities Code. The share capital and voting rights of these
three companies, inturn, are held, respectively in the case of the first two, directly and indirectly
(through Imoeuro S.G.PS., S.A. eda Oil Investment, B.V.) by Maria Fernanda Oliveira Ramos

Amorimand daughters, and inthe third case by Mr. Antonio Ferreirade Amorim, wife and children.

Shareholder No.ofshares % of share capital with

Amorim, Sociedade Gestorade voting rights
Participagdes Sociais, S.A. (b)

Directly 13,414,387 10.086%
Attributable total 13,414,387 10.086%

(b) The capital of Amorim, Sociedade Gestora de Participacoes Sociais, S.A. is held
by Antonio Ferreira de Amorim, by his wife and children, but none of them holds a controlling
interestinthe Company.

Shareholder No.ofshares % ofshare capital with
APortadalua, S.A. (c) voting rights
Directly 8,290,767 6.234%
Attributable total 8,290,767 6.234%

Maria Fernanda Oliveira Ramos Amorim No.ofshares % of'share capital with

votingrights
Directly - -
Through the shareholder APortadalua, S.A. (c) 8,290,767 6.234%
Attributable total 8,290,767 6.234%

(c) The share capital of the company A Porta da Lua, S.A. is owned by Maria Fernanda Oliveira
Ramos Amorim.

Shareholder No.ofshares % ofshare capital with
API| — Amorim Participacoes voting rights
Internacionais, S.A. (d)

Directly 2,717,195 2.043%
Attributable total 2,717,195 2.043%

Marta Claudia Ramos Amorim No.ofshares % ofshare capital with

Barrocade Oliveira voting rights
Directly - -
Through the shareholder APl — Amorim

2,717,195 2.043%
Participagées Internacionais, S.A. (d)
Attributable total 2,717,195 2.043%

(d) The share capital of the company API - Amorim Participagdes Internacionais, S.A. is owned
by Marta Claudia Ramos Amorim Barrocaintegralmente detido por Marta Cldudia Ramos
Amorim Barrocade Oliveira.

Shareholder No.ofshares % ofshare capital with
Vintage Prime - S.G.P.S., S.A. (e) voting rights
Directly 2,717,195 2.043%
Attributable total 2,717,195 2.043%

Luisa Alexandra Ramos Amorim No.ofshares % ofshare capital with

voting rights
Directly - -
Through the shareholder Vintage
2,717,195 2.043%
Prime - S.GPS. SA.(e)
Attributable total 2,717,195 2.043%

(e) The share capital of Vintage Prime — S.G.PS., S.A. isowned
by Luisa Alexandra Ramos Amorim.
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Luisa Alexandra

Ramos Amorim

100%

Vintage Prime,

S.G.PS.,S.A.
(Portugal)

2.043%

Marta Claudia Ramos

100%

Amorim Barroca
de Oliveira

APl Amorim Participagoes
Internacionais, S.G.P.S., S.A.

(Portugal)

2.043%

Maria Fernanda Ramos

100%

Amorim

Maria Fernanda Antoénio Ferreirade
Ramos Oliveira

Amorim and Daughters

Amorim, Wife
and Children

100% (*)

Amorim HoldinglI,
S.G.PS. S.A.
(Portugal)

100%

AmorimS.GPS.,S.A.
(Portugal)
90.60% Amorim Holding
———p Financeira S.G.P.S.,
S.A. (Portugal)
11.39%
38.61% Amorim Investimentos e

APortadalua, S.A.

(Portugal)

6.234%

Participacgoes, S.G.P.S., S.A.
(Portugal)

50%

51.000%

Corticeira Amorim, 10.086%

S.G.PS.,S.A.

(*) Held directly and indirectly through the companies Imoeuro, S.G.PS.,S.A. and Oil Investments, B.V.

Business Units
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8. Alist of the number of shares and bonds held by
members of the management and supervisory boards.

a) Corticeira Amorim shares held and/or traded directly by
members of the Board of Directorsand by members of the
Supervisory Body of the Company:

i.  The membersofthe governingbodiesdid not trade any
sharesrepresentingthe share capital of the Company
duringthe 2021 financial year. At 31 December 2021, they
didnot hold any sharesin Corticeira Amorim.

b) Corticeira Amorimshares traded by companies in which the
members of the Company’s governingbodies exercise management
or supervisory responsibility:

i.  Duringthe 2021 financial year there were no transactions
under the termsset outin thisnote.

¢) Other changesin direct ownership of Corticeira Amorim,
S.G.PS,, S.A..sharesin companies in which the members
ofthe Company’s governingbodies exercise management
orsupervisory responsibility:

i.  OnlJuly202l,it wasresolved to close the liquidation of
the company Great Prime, S.A. —in Liquidation, which
held 13,725,157 shares representing10.32% of the share
capitaland votingrights of Corticeira Amorim, S.G.PS.,
S.A.Followingthis, the said shares were distributed, on
13July 2021, from the shareholders of Great Prime, S.A.,
includingthe following companies in which members of
the governingbodies of Corticeira Amorim,S.G.PS.,S.A.
hold management positions:

Vintage Prime — S.G.PS.,S.A. now directly holds
2,717,195 shares, representing 2.043% of the share
capitaland votingrights of Corticeira Amorim,
S.G.PS,S.A.

Luisa Alexandra Ramos Amorim, member of the
Board of Directors of Corticeira Amorim, S.G.PS., S.A.
fully owns the share capital of Vintage Prime - S.G.PS.,
S.A.,acompany in which she isalso chairperson of the
Board of Directors;

API-Amorim Participa¢oes Internacionais, S.A. isthe
holder of 2,717,195 shares, representing 2.043% of the
share capital and votingrights of Corticeira Amorim,
S.G.PS,S.A.

Nuno Filipe Vilela Barroca de Oliveira, Vice-
Chairperson of the Board of Directors of Corticeira
Amorim, S.G.PS.,S.A.,isamember of the Board

of Directors of API - Amorim Participacoes
Internacionais, S.A.

d) Corticeira Amorim, S.G.PS, S.A. shares held by companiesin
which the members of the Company’s governing bodies exercise
management or supervisory responsibility:

i.  AmorimInvestimentos e Participagoes, S.G.PS., S.A.is
the holder of 67,830,000 shares, representing 51% of the
share capital and of the votingrights of Corticeira Amorim,
S.G.PS,S.A.. Anténio Rios de Amorim (Chairperson of the
Board of Directors of Corticeira Amorim, S.G.PS, S.A.),

Nuno Filipe Vilela Barroca de Oliveira (Vice-Chairperson
ofthe Board of Directors of Corticeira Amorim, S.G.PS,
S.A.), Cristina Rios de Amorim Baptista e Luisa Alexandra
Ramos Amorim (members of the Board of Directors

of Corticeira Amorim, S.G.PS, S.A.) are, respectively,
member, member, vice-chairperson, and member

ofthe Board of Directors of Amorim Investimentos e
Participagoes, S.G.PS.,S.A.

iil.  Vintage Prime—S.G.PS,,S.A.isthe holder of2,717,195
shares, representing2.043% of the share capital and of the
votingrights of Corticeira Amorim, S.G.PS,S.A..

Luisa Alexandra Ramos de Amorim, member of the Board
of Directors of Corticeira Amorim, S.G.PSS, S.A., holds

the position of Chairperson of the Board of Directors of
Vintage Prime - S.G.P.S,, S.A.

ili. API-Amorim ParticipacoesInternacionais,S.A.isthe
holder of 2,717,195 shares, representing 2.043% of the
share capital and votingrights of Corticeira Amorim,
S.G.PS,SA..

Nuno Filipe Vilela Barroca de Oliveira, Vice-Chairperson
ofthe Board of Directors of Corticeira Amorim, S.G.P.S,
S.A.,isamember of the Board of Directors of API—
Amorim Participac6es Internacionais, S.A.

iv. The company Amorim —Sociedade Gestorade
Participacoes Sociais, S.A. is the holder 0f13,414,387
shares, representing10.086% of the share capitaland
votingrights of Corticeira Amorim, S.G.PS,S.A..

Antoénio Riosde Amorim and Cristina Rios de Amorim
Baptista (respectively, Chairperson and Member of the
Board of Directors of Corticeira Amorim, S.G.PS,S.A.)
hold the position of Directors of Amorim — Sociedade
Gestorade Participagoes Sociais, S.A.

The ownership recorded on 31 December 2021, referred
toin paragraphsi., ii., iii. and vi. remains unchanged at the
issue date of thisreport.

e) Transactions of directorsand/or entities closely related
todirectors:

Inaddition to the changesin the direct ownership of sharesin
Corticeira Amorim mentioned in the previous subsection ¢),
which consist of the transfer of shares by entities closely related
to directors, under the terms described in the said subsection, in
2021, no other transactions in Corticeira Amorim shares were
conducted by entities related to its directors.

No company which controls Corticeira Amorim or any of
Corticeira Amorim’s directors or officers or any person closely
related to such directors or officers conducted transactions
involving Corticeira Amorim’s financial instruments.
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f) List of shareholders holdingat least one-tenth of the Company’s
share capital:

i.  The company Amorim Investimentos e Participacoes, S.A.
holds 67,830,000 shares of Corticeira Amorim, corresponding
to 51% of the share capital and 51% of the voting rights;

ii. =~ The Company Amorim - Sociedade Gestorade
Participacoes Sociais, S.A. holds 13,414,387 shares of
Corticeira Amorim, correspondingto 10.086% of the share
capitaland 10.086% of the votingrights;

The share ownership referred toini. and i. refers to 31
December 2021, remainingunchanged at the date of
publication of this report.

9. Special powers of the Board of Directors, especially
asregards resolutions on the capital increase with an
indication as to the allocation date, time period within
which said powers may be conducted, the upper ceiling
for the capital increase, the amount already issued
pursuant to the allocation of powers and mode of
implementing the powers assigned.

Itisthe responsibility of Corticeira Amorim’s Board of Directors to
maintain effective control and guidance over the activities of the
Company. Itis the highest strategic decision-makingbody (definition
of strategy and main policies; organisation and coordination of

the corporate structure; matters of special relevance that, due to
theiramount, risk, timingor special characteristics, are strategic

for the Company and also the body responsible for monitoring

the mostimportant and relevant aspects of the activity, including
significant matters decided on or simply examined by the Executive
Committee, therefore ensuringthat allmembers of the Board of
Directorsare aware of the measures adopted as a response to Board
decisionsand can monitor theirimplementation and effectiveness).

Asprovided for in the Portuguese Companies’ Code, the role of the
Board of Directorsis to manage the Company’s business and affairs
and decide onany matter relating to its management while abiding
by the resolutionsadopted by the General Meetingor the decisions
made by the Audit Committee whenever required by law or the Articles
of Association. As part of itsmanagement powers, it definesand ensures
theimplementation of mechanisms which, in turn, ensure that the entire
Corticeira Amorim Groupactsinaccordance withitsobjectives, executing
the strategic plansand policies approved by the Board of Directors.

These dutiesinclude,amongothers:

Choosingits Chairperson;

Co-opting Directors;

Requestingthe convening of General Meetings;

Preparingannual reports and financial statements;

Acquisition, disposal and encumbrance of real estate assets;

Providingbondsand personal or real guarantees

by the Company;

g Openingor closingestablishments orimportant
component parts thereof;

h.  Significantly expandingor reducingthe Company’sactivity;

i.  Makingmajor changesin the Company’s organisation;

j.  Establishingor terminatingimportantand long-lasting
cooperation projects with other companies;

k.  Change ofhead office;

l.  Merging, de-mergingor changingthe legal status

ofthe Company;

mo oA o
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m. Decidingon any matters put forward at the request ofany
director for resolution of the Board of Directors.

The Company’s Articles of Association! give the Board of Directors the
following powers: the exercise of all powers of direction, management,
administration and representation of the Company and in particular:

a.  Movethelocation of the registered office of the Company
toany other place permitted by law;

b.  Setupany branches, offices, affiliates, subsidiaries,
agencies or representative offices of any kind anywhere in
the Portuguese territory or abroad;

c.  Acquire,sell or pledge, in any manner, sharesand
debentures ofits own stock belonging to the Company
and any rightsattached thereto as well as to conduct any
transactions with such sharesand debenturesand upon
such termsasthe directorsshall think fit;

d.  Acquire, sell, exchange and lease real estate for the
purposes permitted by law, as well asencumber them;

e.  Exercise and promote the exercise of the rights of the
Company in companies in which the Company hasan
interest;

f.  Acquire,sell, exchange, lease and pledge personal
property in any manner;

g Negotiate borrowings with financial institutions on the
terms, conditions and forms which the Board of Directors
shall think fit;

h.  Operate bankaccounts, deposit and draw monies, make,
accept, sign and endorse cheques, negotiable invoices,
bills of exchange, promissory notesand other negotiable
instruments;

i.  Disclose,give up or come to terms in any proceedings or
enter into arbitration;

j.  Exerciseall other powers, authoritiesand discretions
provided by law and these Articles of Association.

Underthe termsofthe Regulationsofthe Board of Directors of Corticeira
Amorim, the formalisation process of which was concluded on 23
February 2022, the Board of Directors is responsible for managing
and representing Corticeira Amorim, under the terms envisaged in the
applicablelegalandstatutory rules, with the responsibility to manage the
Company’s businessand carry out allactsand operationsrelatingto its
purposesthatare not the responsibility of the other corporate bodies. Itis
alsoresponsible for establishingthe strategic guidelines of the companies
thatare ina control or group relationship with it, inaccordance with
article 21 of the Portuguese Securities Code (the “Corticeira Amorim
Group”). Thisis done in compliance with the applicable legal provisions,
particularly those relatingto the businesssectorsin which each
company in the Corticeira Amorim Group operates. In the exercise
of its powers, the Board of Directorsis responsible for:

a.  Definingthe strategy and approvingthe general policies
ofthe Corticeira Amorim Group, as well as the codes
necessary for its good governance;

b.  Definingthe organisational structure of the Company and
the Corticeira Amorim Group, namely the organisation by
sub-holdings of the various Business Units that comprise it;

c.  Givingbindinginstructionsto the management of the
Business Units, whenever it deems useful or necessary,
namely within the scope of the matterslisted herein;

d.  Approvingthebusiness planand the annual or multi-annual
investment plan and monitoringitsimplementation;

e. Approvingthesale ofassetsand/orrights, investments
and encumbrances to be made by the Company or the
Corticeira Amorim Group companies;
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f.  Representingthe Company inand out of court, in cases it
hasfiled oritis defending, and it may waive, negotiate and
admit guiltinany legal proceedings, as well as enter into
arbitration agreements;

g Incorporatingcompaniesand to subscribe, acquire,
encumber or dispose of shareholdings;

h.  Decidingtoincur debtonthe national or international
financial market, including through the issue of bonds or
any other securities;

i.  Decidingthatthe Company will provide technicaland
financial support to the companiesin which it directly
orindirectly owns shares, interests or other corporate
holdings, namely by granting them loans and providing
guarantees to their benefit;

j.  Proposingto the General Meetingthe acquisition and sale
of ownshares, own bonds or other own securities, within
the limits established by law;

k. Approvingthe Company’sinternal control, risk
management and internal audit systems;

. Decidingonthe matters provided forinarticle 406 of the
Commercial Companies Code;

m. Exercisingany other powers that may be conferred upon
itby law, by Corticeira Amorim’s Articles of Association or
by the General Meeting.

The Board of Directors may delegate the following powers?to one or
more of itsmembers or to an Executive Committee, through a duly
minuted resolution:

a.  Theimplementation ofthe decisions made by the directors;

b. Theday-to-day management of the Company;

¢.  Theauthority, powerand discretion to implement certain
management matters.

[tisthe Board of Directors’ responsibility to set the limits of the
delegation of powers mentioned in the previous paragraph as well as
determine the modus operandiof the Executive Committee.

The Board of Directors does not delegate powers as regards
definingthe Company’sstrategy and main policies; organisingand
coordinatingthe corporate structure; decidingon matters that, due
to their value, risk, timingor special characteristics/circumstances
are considered strategic.

Accordingto the law, the following powers are thus not subject to
delegation in the Executive Committee:

a.  Choosingthe Chair of the Executive Committee

(Chief Executive Officer - CEO);

Co-optingdirectors;

Requestingthe convening of General Meetings;

Approving management reports and annual accounts;

Providingbondsand personal or real guarantees

by the Company;

Changingthe registered office and capital increases,

under the termsforeseen in the Company’s Articles

of Association;

g Merging, de-mergingor changingthe legal status of the
Company.

o an o
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Inaddition to the matters provided for in the Portuguese Companies
Code, the followingare not considered to be powers of day-to-day
management of the Company and are therefore not delegated in the
Executive Committee:

a.  Approval of the annual investment/disinvestment plan of
the Company and of the companies directly or indirectly
controlled by the Company and amendments of anamount
exceedingten (10) percent of the overall value of the
approved annual investment/disinvestment plan;

b.  Acquisition, disposal or encumbrance of real estate assets
ofthe Company and of the companies directly or indirectly
controlled by the Company not related to the operational
activities pursued by the companies directly or indirectly
controlled by the Company;

c.  Incorporation or takingan interest in, namely through
the direct orindirect acquisition of shareholdings,
of companies worth more than EUR 2,500,000.00
(two million five hundred thousand euros);

d.  Approval and modification of the strategic plansand annual
targets of the Company and the Corticeira Amorim Group;

e.  Approvaland modification of the main policies of the
Company and the Corticeira Amorim Group;

f.  Transactions of the Company, or of companies directly or
indirectly controlled by the Company, with related entities
or withany shareholders of the Company;

g Approvaland modification of the organisational structure
ofthe Company and the Corticeira Amorim Group;

h.  Issueofbondsorother debtinstruments of the Company;

i.  The companies controlled by the Company enteringinto
subordination agreements and parity group agreements.

Asfarasincreasesin the share capital are concerned and inaccordance
with article 8 of the Company’s Articles of Association the Board

may, by amajority of two-thirds of its members, increase the share
capital, one or more times, in accordance with the law, up to EUR 200
million. Itisthe Board of Directors’ responsibility to fix the terms and
conditions for share capital increases as well as the share subscription
period and payment procedures.

Inthe financial year under review, the Board of Directors hasnot
decided to undertake any increase of the share capital of the Company.

1. The Company's Articles of Association provide that, by amajority of two-thirds of its
members, the Board of Directors may passresolutions about capital increases, once or
more times, in accordance with the law, up to EUR 200 million. Itis also responsible
for decidingon the respective terms, conditions method and length of the subscription
and payment period. Thisassignment of powers to the Board of Directors was given by
the General Meetingof 23 April 2021, with the resolution toamend article 8, paragraph 1,
ofthe Articles of Association; Article 8, paragraph 1 of the Memorandum of Association
doesnotindicate the term for the exercise of the powers. Article 456, paragraph 1(b) of the
Portuguese Companies' Code states that the Articles of Association should establish the
period, notexceedingfive years, during which the powers may be exercised. Italsostates
thatin the absence ofany indication, the period shall be five years; paragraph 4 of the same
article 456 states that the General Meeting. Additional information: in October 2021 no
capitalincreases were issued under the powers of the Board of Directors.

2. Regardingthe current term of office (2021-2023), the Board of Directors decided
to delegate powers to an Executive Committee in accordance with its respective
Regulationsavailable at: https:/www.amorim.com/pt/investidores/governo-
societario/estatutos-regulamentos-e-politicas/

10. Information on any significant business relationships
between the holders of qualifying interests and the Company.

The Company did not conduct any business operation or deal with
holders of qualifying interests or the entities with which they are
inany relationship in accordance with Article 20 of the Portuguese
Securities’ Code outside normal market conditions. Any business that
occurred fell under the current activity of the contracting parties. The
proceduresapplicable to these transactions are described in sections
89.to91. of thisreport.
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Eachyear, between mid-May and mid-August, men and women travel through the
Alentejo’s cork oak forests, passing through all the cork oak trees which bear markings
thatindicate that the bark can once again be extracted. Thisis a delicate ancestral process,
that can only be carried out by those who have a deep understanding of the practice,
technique and expertise, which makes it possible to perform this specialised work without

harming the tree.
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B - CORPORATE
BOARDS AND
COMMITTEES

Corticeira Amorim s the holdingcompany of an economic group
based in Portugal, solidly established internationally, through
subsidiaries, associate companies and joint ventures. The vast
portfolio of products and solutions it continually develops responds
to diverse markets and consumers.

The governance of Corticeira Amorim addressing the challengesarising
from this framework, advocatesa policy of diversity in the composition
of its corporate bodies and specialised internal committees, in
particular the Board of Directorsand the Audit Committee, asa way to:

Promote diversity inthe composition of the respective body;

Enhance the performance of each member and, jointly,
ofeachbody;

Stimulate comprehensive, balanced and innovative
analysisand, consequently, allow informed and agile
decision-makingand control processes;

Contribute to the increase of innovation and self-
renewal of the Company, for its sustainable development
and creation of value for the shareholdersand other
stakeholdersin the longterm.

Corticeira Amorim therefore acknowledges the need to continually
promote diversity inits corporate bodies and other management
bodies, particularly the Board of Directorsand the Audit Committee,
especially in the followingareas:

Adequate academic qualifications and professional
experience relevant to the performance of the specific
corporate position which, in the respective corporate body
asawhole, gather together the necessary competencesto
ensure the capable performance of the role of that body;

Inclusion of members from different age groups,
combiningthe knowledge and experience of older
members with the innovationand creativity of younger
members, so asto enable the respective body to steer
towardsan innovative business vision and prudent
management of risks;

Promotion of gender diversity and, consequently, an
adequate balance of sensitivities and style of decision-
making within the respective body.

Asregardsthe Board of Directors and the Audit Committee,
compliance is verified with the policy indicated in section 19. (Board
of Directors) and 33. (Audit Committee) of this report. Itis to be
noted, in particular, that the Board of Directors includes 40% of
people of the under-represented gender (female), and that the Audit
Committee hasan equal composition in terms of gender.

Asdetailed in point 15 of thisreport, the Company hasadopted the
Anglo-Saxon governance model, which advocates the existence
ofaBoard of Directors thatincludes an Audit Committee, that s,

includingadministration control within the same body, thereby
keepingtwo levels of supervision: that undertaken by the Audit
Committee (supervision) and that undertaken by the statutory

auditor (financial).

|. GENERAL MEETING

a) Composition of the Presiding Board of the
General Meeting

11. Details and position of the members of the Presiding
Board of the General Meeting and respective term
of office (beginning and end)..

The Presiding Board of the General Meetingis composed ofa
Chairpersonand a Secretary, posts occupied by:

Chairperson: Paulo de Tarso da Cruz Domingues

Secretary: Rui Paulo Cardinal Carvalho

Beginningoffirst term of office: 26 June 2020

End of current term of office (2021-2023): 31 December 2023,
remainingin office untilanew election pursuant to law.

Professional qualificationsand other relevant information of the
curriculum of the members of the Board of the General Meeting:

Paulo de Tarso da Cruz Domingues (Chairperson)

Graduated from the Faculty of Law at the Portuguese Catholic
University (Porto) in1987; Master’s in Law, from the Faculty of Law
ofthe University of Coimbra, in the area of Corporate Legal Sciences,
with the thesis On Corporate Capital - Concept, Principles and Functions,
in1997; Doctorate in Law from the Faculty of Law of the University of
Porto,in Civil Legal Sciences (in the area of Commercial Law), with the
thesis Variations on Corporate Capital,in 2009. Associate Professor

at the Faculty of Law of the University of Porto, where he hasbeen
teaching Commercial Law since 1998; Director and Chairperson of
the Scientific Council at the University of Porto’s Law Faculty since
February 2019. Guest/visiting professor at several Portuguese and
foreign universities. Participation in several lectures, conferences,
seminars, post-graduation courses and master’s courses, mainly in the
areaof Company Law. Guidingand examiningseveral Master’sand PhD
theses, in various faculties. Chairperson of the Association of Company
Lawin Review. Member of the Institute for Businessand Labour Law
(IDET)atthe Faculty of Law of the University of Coimbra; Member of
the Centre for Legaland Economic Research (CIJE) of the Faculty of Law
ofthe University of Porto; member of the editorial board for the journal
Direitodas Sociedadesem Revista(Company Law in Review); Member
ofthe editorialboard of RED - Revista Eletrénica de Direito(Electronic
Journal of Law); member of the editorial board of Ab Instantia, ajournal
produced by the Abreu Advogados Knowledge Institute (IAB) and
published by Almedina; member of the editorial board for the Luso-
Brazilian Law Journal (RJLB); member of the Portuguese Arbitration
Association (APA).He boasts more than 80 publicationsand articles,
especially on corporate law, including, amongothers, his collaboration
on the manual Estudos de direito das sociedades (Studies on company
law), by several authors (coordinated by Coutinho de Abreu-13th
edition, Almedina, Coimbra, 2017), and the Cddigo das Sociedades

em Comentdrio(Companies Code in Commentary) (vols. I - VII,
Almedina, 2010-2017). Arbitratorand legal adviser. He is also currently
Chairperson of the Presiding Board of the General Meeting for the
followingcompanies: Abreu & Associados — Sociedade de Advogados,
RLand Coimbra Aparthotel, S.A.

Gender:Male - Age:57
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Rui Paulo Cardinal Carvalho (Secretary)

Graduated withaBachelor’s Degree in Law from the Faculty

of Law of the University of Coimbra. He has been an associate lawyer
at Abreu Advogados since 2019. He has participated, as secretary,
invariousarbitration proceedings.

Gender: Male - Age: 28

b) Exercising the right to vote

12. Any restrictions on the right to vote, such as
restrictions on voting rights subject to holding a number
or percentage of shares, deadlines for exercising voting
rights, or systems whereby the financial rights attaching
to securities are separated from the holding of securities.

There are no statutory guidelines providing for the existence of
sharesthat do not carry votingrights or determining that voting
rights exceedinga certain threshold shall not be counted if such votes
are cast by only one shareholder or by ashareholder whoisrelated
to thatshareholder. The Articles of Association do not envisage
mechanisms thataim to cause a time lagbetween the entitlement
toreceive dividends or subscribe for new securities and the voting
rightsof each ordinary share.

Each share qualifies for one vote. The totalnumber of shares in the
Company is 133 million.

Those entitled to attend the General Meetingand discuss and vote
onthose who, on the record date, correspondingto 00.00 (GMT)

on the fifth working day prior to the date of the Annual General
Meeting, are registered asan owner of shares entitlingthem to at least
one vote.Inthe event that the Annual General Meetingis adjourned,
the adjourned meetingshall be made up of members who provide
evidence of holdingsharesin the Company, provided that the record
date shall be observed.

The Articles of Association provide for the possibility of shareholders
voting by mail, provided that the ballots reach the Company at least
three business days before the General Meeting. Votes sent by mail
are equivalent to negative votes for proposals submitted after the
date on which such votes were cast. The presence of the shareholder
atthe General Meetingrevokes the vote it may have sent by mail.

Corticeira Amorim’s Articles of Association allow electronic voting,
provided that there are adequate technical resources available to
enable checkingthe validity of electronic votes and ensuring their
dataintegrity and confidentiality. Votes sent by electronic means
must be received by the Company by the third business day prior to
the General Meeting, The Chairperson of the General Meeting must
check prior to the conveningof the General Meeting, the existence
oftechnical meansand communication to ensure the safety and
reliability of the votes cast. Ifthe Chairperson of the Board of the
General Meetingdecides that the technical requirements for voting
by electronic meansare met, such information shall be included in
the Notice callingthe meeting, Such requirements were not metin
2021. Votessent by electronic meansare equivalent to negative votes
for proposals submitted after the date on which such votes were cast.
The presence of the shareholder at the General Meeting revokes the
vote it may have sent by mail or by electronic means.

Inview of the health crisis experienced around the world, Corticeira
Amorimimplemented a wide range of measures to protectand
safeguard the health and well-being of its stakeholders, includingits
shareholdersand members of the governing bodies. Therefore, also
inline with the recommendationsissued by the CMVM, Corticeira
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Amorim decided, given that there was no statutory provision
forbiddingit, that the Shareholders’ General Meeting of 23 April
2021 would be held exclusively by telematic means, pursuant to
Article 377(6)(b) of the Portuguese Companies’ Code and that the
right to vote would be exercised by prior electronic correspondence,
pursuant to Article 384(8) and (9) of the Portuguese Companies’
Code and Article 22 of the Portuguese Securities’ Code. At the end
ofthe year, given the frankly positive evolution in the pandemic
situation, Corticeira Amorim decided to hold its Extraordinary
General Meetingfor Shareholders on 3 December 2021inaface-
to-face manner, atitsregistered office, takingall the measuresand
procedures necessary so that it could be held in safety for all those
attending, with the right to vote being exercised by electronic
correspondence, inaccordance with the provisions of Article 384(8)
and (9), of the Portuguese Companies Act,and Article 22 of the
Securities Market Code.

Postal ballot forms are available from Corticeira Amorim’s registered
office (Rua Comendador Américo Ferreira Amorim, no. 380 — 4535-
186 Mozelos - Portugal) and from the Company’s website(www.
corticeiraamorim.com). At the request of ashareholder, such postal
ballot forms may be provided by e-mail.

13. Details of the maximum percentage of voting rights
that may be exercised by a single shareholder or by
shareholders that are in any relationship as set out in
Article 20/1.

The Articles of Association do not provide for any limit on the
number of votes that each shareholder (either separately orjointly
with other shareholders) is entitled to cast or exercise.

14. Details of shareholders’ resolutions that, imposed
by the Articles of Association, may only be taken with a
qualified majority, in addition to those legally provided,
and details of said majority.

The Company’s Articles of Association establish specific
requirements for convening/decision-making quorums, for the
followingsituations:

a.  Identicaltothose ofgeneral law:
Removal from office of a director elected under the special
rulessetoutinarticle 392 of the Portuguese Companies’
Code - the removal from office will not become eftective
ifshareholdersaccountingfor atleast 20% of the share
capital have voted against the removal of such director,
irrespective of the just cause invoked for such removal
from office;

b.  Higherthatthose of general law:
Restriction or withdrawal of pre-emption rightsinshare
capitalincreases — the Company’s Articles of Association
require that the Annual General Meetingbe attended by
shareholdersaccountingfor atleast 50% of the paid-up
share capital;
Exercisingthe right to vote — the need to own atleast one
share ofthe Company’sstock atleast five business days prior
to the date scheduled for holding the General Meeting;
Inorder thata General Meetingrequisitioned by
shareholders may pass resolutions —itis required that the
General Meetingbe attended by shareholders owning
sharesrepresentingatleast the minimumamount of share
capital required by law to legitimise the reason for calling
such meeting;
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- Changein Board composition —such resolution requires
the approval of shareholders who represent not less than
2/3of the total share capital;

+ Winding-up the Company - such resolution requires the
approval of shareholders representingat least 85% of the
paid-up share capital.

Il. MANAGEMENT AND SUPERVISION
a) Composition
15. Details of corporate governance model adopted.

Followingextensive reflection on the governance model of
Corticeira Amorim,and consideringthe evolution of the shareholder
structure of the Company, which isnow more international, and
various organisational changes that have been implemented over
the years (namely through the structuring of the activities in different
Business Units, managed by professional and independent executive
teams), the Board of Directors considered it appropriate to propose
tothe General Meeting the adoption by Corticeira Amorim of

the corporate governance model referencingbest international
practices, which is more modern, participative and therefore suited
to the continued development of the Company and the challenges it
willface in the future.

Therefore, at the Shareholders’ General Meetingheld on 23 April
2021, followinga proposal by the Board of Directors, approval was
given to the adoption of the Anglo-Saxon governance model, with
an extended Board of Directors, includingan Audit Committee, in
the current term of office, fully composed of independent members,
and with a dual supervision, by the Audit Committee (fiscalisation/
supervision) and by the Statutory Auditor (financial supervision).

In the Board of Directors’ opinion, this new model when fully
implemented, contributes effectively to:

+  Greateragility, greater proximity and better monitoring
and therefore also greater efficacy and efficiency for the
Company and in conducting the internal management
and supervision of this, due to includingthe Audit
Committee within the Board of Directors;

- Greater diversity (academic background, skills, gender,
age, professional experiences) on the Board of Directors
andindependent visions with the ability to consider the
business from new perspectives, thereby adding value and
sustainability to Corticeira Amorim.

Specialised internal committees were also set up as well, chaired by
anindependentdirector and composed of members of Company
bodies with corporate functions: the Risk Committee, the ESG
(Environmental, Social & Governance) Committee and the
Appointments, Evaluation and Remuneration Committee.

The Board of Directors believes that the adoption of this new
governance modelat Corticeira Amorim will boost its long-term
growth and profitability, in harmony and along with the long-term
interestsof allits stakeholders.

Asaconsequence, the Board of Directorsis confident that the
corporate governance modeladopted is suitable for the specific
circumstances of Corticeira Amorim for the followingreasons:

Itembodiesa framework of principles of corporate
governance and good practices designed to promote
greater transparency and a high level of professionalism
and competence;
It promotes diversity in the composition of its governing
bodies, enhancingthe performance of each memberand,
asawhole, ofeach body;

«  Itprovidesreasonedand agile decision and control
processes;
Itencouragesshareholder participationin the life
ofthe Company;
It fosters the efficiency and competitiveness of Corticeira
Amorim;
Contributes to the increase of innovation and self-
renewal of the Company; for its sustainable development
and creation of value for the shareholders and other
stakeholdersin the longterm.

Corticeira Amorim encourages an internal reflection on corporate
governance structures and practices adopted by the Company by
comparingtheir efficiency with the potential benefits to be gained
fromimplementingother practicesand/or measures established
asareference in the Portuguese Institute of Corporate Governance
(IPCG) Corporate Governance Act or by other organisations.

This matter —as well as Corticeira Amorim’s organisational
developmentissues —hasbeen reviewed by the Executive
Committee. The reflection on the corporate structure itself
isconducted both by the Executive Committee and by the
Board of Directors which is advised on this matter by the ESG
(Environmental, Social & Governance) Committee.

16. Articles of association rules on the procedural and
material requirements governing the appointment and
replacement of members of the Board of Directors, the
Executive Board and the General and Supervisory Board,
where applicable.

The rulesgoverningthe appointment and replacement of members
to the board of directorsare those provided for in law, in addition
toanumber of specific features set out in the Company’s Articles

of Association:

The election of members to the board shall be done on the basis of
lists specifyingthe office to be filled by each Director. The votingshall
be conducted in the following manner:

First: one Director shall be elected separately from among

the people proposed on the lists subscribed by the groups of
shareholders who own between 109 and 20% of the share capital.
Each list must propose at least two eligible persons for each
office to be filled, but the same shareholder may not subscribe
to more than one list. If, on a first poll, there are lists submitted
by more than one group of shareholders, then a poll shall be first
takenamongallsuchlistsand, thereafter,amongthe names of the
candidateslisted in the winninglist. The lists of candidates may
be submitted to the General Meetingbefore the business on the
agendarelatingto the election of Directorsstarts to be discussed;

Second: the General Meetingshall elect the remainingdirectors.
Allshareholders present may take part in the respective
resolution, regardless of whether or not they signed or voted on
any of thelists of the first phase. The General Meeting cannot elect
the remaining Directorsuntilit haselected one of the nomineeson
thelists of the first phase unless no list has been proposed.
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The term of office of the Board membersis three calendar years.
Atthe end of the Directors’ term, the shareholders must elect new
directorsor re-elect - one or more times - current Directors.

Atthe time of votingthe management report, the annual financial
statementsand the proposal for appropriation of profit, the Annual
General Meeting may decide to remove any or all directors from the
Board. This will notimply the payment of any compensation to any
Director so removed from office regardless of whether a Director’s
discharge from employment has been for cause or without cause.
However, this provision willnot apply to aBoard member elected
under special election procedures on afirst poll if members holding
atleasta 20% stake in the share capital of the Company resolve
against removingany such Director from office regardless of the
cause for a Director’s discharge from employment.

Whena Director is declared to be definitively absent, and there

are no substitutes, he/she shall be replaced by co-option, unless

the directorsin office are not sufficient innumber for the board
tofunction. If there is no co-option within 60 days of the absence,
the Audit Committee appointsareplacement. The co-optionand
appointment by the Audit Committee shall be subject to ratification
atthe next General Meeting,

Ifadirector elected under the special rules of the first stage isabsent
permanently, and there is no respective substitute, anew election
shallbe held, at which the special rules of the first phase apply, with
necessary adaptation.

The appointment and replacement of members of the Board of
Directorsand of the Audit Committee also take into account the
Policy of Promoting Diversity in the Company’s Corporate Bodies
(available at: https:/ www.amorim.com/en/investors/corporate-
governance/board-members/) described in the comment to
Recommendation1.2.1. of thisreport, with the aim of achieving the
objectives referred to therein. The actual diversity of its composition
(age, gender, qualifications and professional background) is detailed
insection19 of thisreport.

17. Composition of the Board of Directors, with details
of'the Articles of Association’s minimum and maximum
number of members, duration of term of office, number
of effective members, date when first appointed and end
of'the term of office of each member.

Accordingto the Articles of Association, the Company is
administered by a Board of Directors (which includes an Audit
Committee) composed of a Chairperson, a vice-Chairperson and
one tonine other members. In the current term (2021-2023), the
Board of Directors consists of a Chairperson, a vice-Chairperson and
eight members, allincumbent members.

The duration of the term of office of the Board of Directorsis three
calendar years?.
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Board of Directors Composition (ten effective members):

Chairperson: Antonio Rios de Amorim
Date offirstappointment to the Board of Directors: 29 March 1990
Firstappointmentas Chairperson of the Board of Directors:
31March2001
End of current term of office (2021-2023): 31 December 2023,
remainingin office untila new election pursuant to law.

Vice-Chairperson: Nuno Filipe Vilela Barroca de Oliveira
Date of firstappointment to the Board of Directors: 28 March 2003
End of current term of office (2021-2023): 31 December 2023,
remainingin office untilanew election pursuant to law.

Board Member: Fernando José de Aratjo dos Santos
Almeida
Date of firstappointment to the Board of Directors: 31July 2009
End of current term of office (2021-2023): 31 December 2023,
remainingin office untila new election pursuant to law.

Board Member: Cristina Rios de Amorim Baptista
Date of firstappointment to the Board of Directors: 20 July 2012
End of current term of office (2021-2023): 31 December 2023,
remainingin office untilanew election pursuant to law.

Board Member: Luisa Alexandra Ramos Amorim
Date of firstappointment to the Board of Directors: 28 March 2003
Elected asmember of the Board of Directors at the General
Meetingof Shareholders of 4 April 2013
End of current term of office (2021-2023): 31 December 2023,
remainingin office untilanew election pursuant to law.

Board Member: Juan Ginesta Viias
Date of firstappointment to the Board of Directors: 20 July 2012
End of current term of office (2021-2023): 31 December 2023,
remainingin office untila new election pursuant to law.

Board Member: José Pereira Alves
Date offirstappointment to the Board of Directors: 23 April 2021
End of current term of office (2021-2023): 31 December 2023,
remainingin office untilanew election pursuant to law.

Board Member: Marta Parreira Coelho Pinto Ribeiro
Date offirstappointment to the Board of Directors: 23 April 2021
End of current term of office (2021-2023): 31 December 2023,
remainingin office untila new election pursuant to law.

Board Member: Maria Cristina Galhardo Vilao
Date offirstappointment to the Board of Directors: 23 April 2021
End of current term of office (2021-2023): 31 December 2023,
remainingin office untilanew election pursuant to law.

Board Member: Anténio Lopes Seabra
Date offirstappointment to the Board of Directors: 23 April 2021
End of current term of office (2021-2023): 31 December 2023,
remainingin office untila new election pursuant to law.

3. Atthetime of voting the management report, the annual financial statements and
the proposal for appropriation of profit, the Annual General Meetingmay decide
toremove any or all directors from the Board. This willnotimply the payment of
any compensation to any Director so removed from office regardless of whether
aDirector’sdischarge from employment has been for cause or without cause.
However, this provision willnot apply to a Board member elected under special
election procedures ona first pollif members holdingatleasta20% stake in the
share capital of the Company resolve against removingany such Director from office
regardless of the cause for a Director’s discharge from employment.
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18. Distinction to be drawn between executive
and non-executive directors and as regards
non-executive members, details of members
that may be considered independent.

Consideringthe composition of Corticeira Amorim’s Board of
Directors mentioned in the preceding paragraph (ten effective
members), thisbody delegated the executive management to an
Executive Committee composed of four members:

Executive members:
Chairperson: Antoénio Riosde Amorim
Vice-Chairperson: Nuno Filipe Vilela Barroca de Oliveira

Board Member:
Board Member:

FernandoJosé de Aradjo dos Santos Almeida
CristinaRios de Amorim Baptista

Non-executive members:

Board Member:  Luisa AlexandraRamos Amorim

Board Member:  Juan Ginesta Vinas

Board Member:  José Pereira Alves(Independent Lead Director)

Board Member:  Marta Parreira Coelho Pinto Ribeiro
(Independent)

BoardMember:  Maria Cristina Galhardo Vilao (Independent)

Board Member:  Antdnio Lopes Seabra (Independent)

The Board of Directors considers that this delegation of powers

isin the interests of the Company, in particular the agility of its
decision-making, maintaininga number of non-executive members
(six, representing 60% of the Board of Directors) and independent
members (four, representing40% of the Board of Directorsand
66.7% of the non-executive members) thatit considers appropriate
for the functions they undertake and the size of the Company.

Thesize, expertise, and diversity of the Board of Directors, combined
with the availability of all the members, whichisalso reflected in
attendance (sections 23 and 29), are appropriate to the size of the
Company and the complexity of the risks inherent to its activity,
ensuringthe full, efficient and diligent exercise of the duties
entrusted to thisbody and to each of its members, whether executive
or non-executive.

19. Professional qualifications and other relevant
curricular information of each member of the Board
of Directors.

Antonio Rios de Amorim
Chairperson of the Board of Directors
and the Executive Committee

Degree of Commerce from the Faculty of Commerce and Social
Sciencesat the University of Birmingham (1989) and attendance
of The Executive Programin Business Administration: Managing the
Enterpriseat the Columbia University Graduate School of Business
(1992), Managerial Skills for International Businessat INSEAD
(2001) and the Executive Programin Strategy and Organizationat
the Graduate School of Business Stanford University (2007). He
was CEO of Amorim & Irmaos (1996-2001), Director of Sociedade
Figueira-Praia (1993-2006), operational manager at Amorim -
Empreendimentos Imobilidrios, promoter of the Lisbon Towers and
Arrabida Shoppingprojects (1993-1995), and Executive Director
of Amorim Hotéis, SA, in charge of the development of the Ibis

and Novotel chains in Portugal. He wasamember of the European
Round Table of Industrialists - the only Portuguese corporate group

tobelongto thisassociation (1991-1995). He wasalso Chairperson of
the Portuguese Cork Association (2002-2012) and the Confédération
Européenne du Liege (since 2003). In February 2006, he wasawarded
the Commendation of Grand Officer of the Order of Agricultural,
Commercial and Industrial Merit by the Portuguese President.

In 2018, he was distinguished by EY as Entrepreneur of the Year -
Portugal. He isa member of advisory bodies for business associations
and knowledge centres: COTEC Portugal (executive board), Industry
Training Association (ATEC) (advisory board), Faculty of Economics
and Management at the Portuguese Catholic University (advisory
board), the University of Minho's Institute of Science and Innovation
for Bio-Sustainability (IB-S) (strategic board) and the Family
Business Association (Vice-Chairperson of the senior board). He
isalsoamember, representing Corticeira Amorim, of the Business
Roundtable Portugal Association. Since 2014 he hasbeen Honorary
Consul of the Republic of Bulgaria in Santa Maria da Feira, with
authority in the districts of Porto, Aveiro and Braga.

Nationality: Portuguese - Gender: Male - Age: 54

Nuno Filipe Vilela Barroca de Oliveira
Vice-Chairperson of the Board of Directors and member
of the Executive Committee

Graduate in business administration from Portuguese Catholic
University. He has professional experience in the areas of insurance
(Ocidental Seguros, 1993), assets investment (Merril Lynch, 1995)
and private banking (Banco Comercial Portugués, 1996), specialising
in Financial Analysis and Private Investment. He served asanon-
executive Director of Corticeira Amorim, from March 2003 to
September 2005; he then proceeded to conduct executive functions
fromthat date and is currently Vice-Chairperson

ofthe Board of Directors. Non-executive Director of various
companiesin the Amorim Group (since 2000). Former executive
Director of Barrancarnes (2000-2005). He is the Honorary Consul
of Norway in Porto.

Nationality: Portuguese - Gender: Male - Age: 51

Fernando José de Aratjo dos Santos Almeida
Member of the Board of Directors and member
of the Executive Committee

Graduated withaBachelor’s Degree in Economics from the
University of Porto, Faculty of Economics (1983/1984). Professional
specialisation and complementary trainingin the areas of

Balanced Scorecard, Strategic Management, Management Control,
Performance Evaluation and Decision Support Systems. He joined
Corticeira Amorimin 1991 and held various positionsin several of
the Group’s member companies. In 2002, he took over as Manager
of Organisational Development and Business Management Planning
and Control at Corticeira Amorim. He hasbeen a Corticeira Amorim
director since 2009. He isa regular guest speaker in the specialisation
and post-graduate courses in Management Control at Overgest
(ISCTE - Lisbon) and participates in presentations on Corticeira
Amorim’s experience inimplementing the Balanced Scorecard.
Nationality: Portuguese - Gender: Male - Age: 60
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Cristina Rios de Amorim Baptista
Member of the Board of Directors and member
of the Executive Committee

She graduated in Economics from the Faculty of Economics of the
University of Porto, in 1991. She completed an MBA in International
Bankingand Finance from the University of Birmingham (UK)
in1992.1n 2001, she took a postgraduate degree in International
Managementat the Universidade Catolica Portuguesa. She began
workingin1992, for international institutions such as S.G. Warburg
Espana (Corporate Finance) in Madrid (1992), N.M. Rothschild &
Sons Limited (Corporate Finance) in London (1993), Rothschild
Asset Management Limited (Asset Management) in London (1993),
and Soserfin, S.A. (management of Economic Studies and Research)
in1994. She wasa member of the Board of Directors of Fundacao
CasadaMusica (from 2006 to March 2013) and of Fundaciao AEP
(from 2009 to April 2013). She joined the upper management of the
Amorim Groupin1994 and is currently Vice-Chairpersonand CFO
ofthe Group. In1997 she took office as Investor Relations Officer at
CorticeiraAmorim, S.G.PS,S.A.. (a position she occupied until the
end 0f2017), havingbeen named Best Investor Relations Officer at
the 2016 IRG Awards (Deloitte). In July 2012, she became amember
ofthe Corticeira Amorim’s Board of Directors. She hasbeena
non-executive member of the Board of Directors of Banco BPI, S.A.
since 2017. She also serves on the Bank’s Risk Committee (member
from 2017-2020, chairperson since December 2020) and the
Nomination, Evaluation and Remuneration Committee (member
since December 2020). She hasbeen amember of the Executive
Board of the Association of Listed Companies (AEM) since 2014
andamember of the Board of the Business Council for Sustainable
Development (BCSD) Portugal since 2016.

Nationality: Portuguese - Gender: Female - Age: 53

Luisa Alexandra Ramos Amorim
Member of the Board of Directors

With adegree in Marketing from ISAG and Hospitality from EHTE
and EHTP, completingseveral areas of training in Hospitality

atthe Centre International de Glion, in Marketing from UCI
Communication - US and Management at EGP Porto. Director of
Amorim — Investimentos e Participagoes (since 2002), of Quinta
Nova - Nossa Senhora do Carmo (since 2006), Amorim Negocios
Internacionais (since 2016) and, more recently, Taboadella (since
2018). She was the CEO of Natureza, S.G.P.S (2002-2006), Director
of Marketing for JW Burmester (2000-2002) and Member of

the Hospitality Management in Amorim Hotéis e Servigosand
Sociedade Figueira Praia (1996-1997), when she began her role with
the Amorim Group. Worked in management consultingsector at
Deloitte & Touche, Porto (1998-2000). In addition to her business
activity, she is the founder and chairperson of the Bagos d’Ouro
Association (since 2010), member of the Board of ACIBEV (since
2020) and member of the Executive Board of the Universidade Nova
de Lisboa (since 2018). She was amember of the Board of Directors
of the Fundacio Museu do Douro (2006-2011). She is the Honorary
Consul of Hungary in Porto.

Nationality: Portuguese - Gender: Female - Age: 48
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Juan Ginesta Vinas
Member of the Board of Directors

With awide and extensive professional experience in managing
businesses, he has played relevant rolesin several international
companiessuch as International Harvester (sales manager),
DEMAG EO (sales manager), Hunter Douglas (General Manager
and the person responsible for the industrial firmslocated in Brazil,
Argentinaand Chile) and Torras Domenech (Managing Director and
CEO).He hasbeen adirector of Trefinos, SL since 1996.

Nationality: Spanish - Gender: Male - Age: 80

José Pereira Alves
Member of the Board of Directors, Chairperson of the
Audit Committee and lead independent Director

Graduated withaBachelor’s Degree in Economics from the University
of Porto, Faculty of Economics. He began his careerin1984 asan audit
technician with the international audit firm Coopers & Lybrand.
In1990, after a professional qualification examination, he became
aStatutory Auditor. In1993, he became a partner at the External
Audit Firm Bernardes, Sismeiro & Associados, SROC. On1January
1994, he became a partner at Pricewaterhouse Coopers (PwC), and
for over 22 years wasresponsible for coordinating the auditand
review work for various groups, including Amorim, RAR, Salvador
Caetano, Nors, Ibersol, TAP, CTT, SemapaandJerénimo Martins,
amongothers. Between 2001 and 2015, he was on many occasionsa
member of the Territory Leadership Team, PwC’s management body
in Portugal, and between 1July 2011and 30 June 2015 he led the firm
in Portugalas Territory Senior Partner (Chairperson). On30June
2016 he ceased to be apartner at PwC Portugal. He is Chairperson of
the Supervisory Board for SFS — Gestao de Fundos, S.G.O.I.C, S.A,,
Chairperson of the Supervisory Board for The Fladgate Partnership,
S.A., Chairperson of the Supervisory Board for Galp Energia, S.G.PS.,
S.A.and Chairperson of the Supervisory Board for NOS, S.G.PS.,S.A.
Nationality: Portuguese - Gender: Male - Age: 60 - Independent

Marta Parreira Coelho Pinto Ribeiro
Member of the Board of Directors and member
of the Audit Committee

Martagraduated with a Bachelor’s Degree in Economicsand a
Master’s Degree in Economics from the University of Porto, Faculty
of Economicsand holdsa PhD degree in Economics (specialisation in
Behavioural Economics) from the London School of Economics and
Political Science (LSE), 2004. Since 2004, she hasbeen astaffmember
of LSE. From 2004 to 2014, she wasresponsible for the subject of
Negotiation, turningitinto areference subjectat LSE. Since 2017, she
isastaff member of Oxford University, Said Business School, at the
Negotiation for Executives course. In this course, she holdsa teaching
role, as well as coachingexecutives. In terms of research, Martais devoted
to the study of over-optimism and over-confidence of economic
agentsand the implications of such deviations in economic decision-
making(namely decisionsrelated to entrepreneurship). Her research
topics are central themes in the field of Behavioural Economics
asevidenced by the reference to her work by the Nobel Prize in
Economics, Daniel Kahneman, in hisbook “Thinking Fastand Slow”.
Inaddition to her teachingand research roles, she has played, and still
does,anadvisory role. Amongotheradvisory roles,namely in the

area of Negotiation, she participated instudies on price reformin the
pharmaceuticalindustry in Portugal and studies on regional economic
development. Inorder to develop her communication skills, she took
acourse in thisareain September 2019. She hasbeen regularly invited
by Oxford University to give presentations on negotiation styles.
Nationality: Portuguese - Gender: Female - Age: 51 - Independent
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Maria Cristina Galhardo Vilao
Member of the Board of Directors and member
of the Audit Committee

She graduated in Law from the Faculty of Law of the University of
Lisbon and hasa Master’s Degree (LL.M) from McGill University,
Montreal, Canada. Her professional career has been focused on

law practise, workingin the areas of finance, capital marketsand
business consultancy,amongother Law fields. After an initial

period aslegal and economicadviser to the Macau Government,
which was followed by a Master’s degree from McGill University
(Canada), she practised law at the law firm Barros, Sobral, G. Gomes
& Associados, with officesin Portugal, Braziland London, where she
worked in the capital markets, finance and corporate areas, with a
stronginternational focus. She was temporarily seconded to Clifford
Chance in London, where she gained first-hand experience of
workinginagloballaw firm.In1997 she joined Belarmino Martins &
Associados, a correspondent firm of Price Waterhouse, whichled to
herjoining Oliveira, Martins, Moura, Esteves & Associados,amember
of Landwell, correspondent law firms of PricewaterhouseCoopers.
Duringthis period, she came into close contact with auditors and
clientsin the financialand bankingfield, as well asin corporate
consultancy. In 2000, together with Manuel Anselmo Torres, she
founded the Galhardo Vilao Torres (GVT) law firm, which specialises
in Tax, Financial and Corporate Law. Since then, she has worked as
apartnerat GVT, where she coordinates and assists clientsin the
technological, industrial, real estate, hotel and distribution sectors.
She also providesadvice to individual clientsin specific cases,
particularly involving property. Her work continues to be highly
international, with most of her clients being foreign or Portuguese and
involved in multinational activities.

Nationality: Portuguese - Gender: Female - Age: 57 - Independent

Anténio Lopes Seabra
Member of the Board of Directors and member
of the Audit Committee

Graduated withaBachelor’s Degree in Electrical Engineering

from the Faculty of Engineeringat the University of Portoin 1973
and completed postgraduate programmes in Management at
INSEAD (France) in1991,2000 and 2015. He was Vice-President
of Continental Tires (The Americas), with headquartersin Fort
Mill, S.C.,USA, from 2015 to 2017. Executive Vice-President

of Continental AG at the BU Tires APAC, with headquartersin
Shanghai, China, from 2012 to 2015 and chairperson of the Board
of Directors of Continental Mabor — Industria de Pneus S.A., with
headquartersin Lousado, Portugal, from 2000 to 2011. He was

also the Manager of Continental de Mexico, S.A. de C.V,, with
headquartersin San Luis Potosi, Mexico. From 2000 to 2011 he

was Director of Continental Pneus (Portugal), Chairperson of the
Board of Continental-Lemmerzand Chairperson of the Board of
the Portuguese Rubber Industry Association (APIB). He was the
Portuguese representative at the Rubber Industry Liaison Office
(BLIC) / European Tyre and Rubber Manufacturers Association
(ETRMA) from 2000 to 2008. From 2006 to 2011 he wasamember
ofthe Advisory Board in Engineeringand Management at the
Instituto Superior Técnico and a Member of the Casa da Musica
Founders Council where, from 2008 to 2011 he was also a Member of
the Board for the Foundation of the same name. From 1990 to 2000
he worked at Continental Mabor S.A. in successive roles as Supplies
Director, Materials and Distribution Director and Operationsand
Logistics Director. He was Supplies Director at Mabor - Manufatura
Nacionalde Borracha, S.A., from 1989 t01990. From 1984 to
1987and 1987t0 1989 he was on the staft of EDP E.P. where he
worked asa Standardisation Engineer and a Standardisation and
Network Planning Adviser. From 1997 t0 1989, he was Director
ofthe Planning, Design and Construction Division of the Macau
Utility Company (CEM) LV/MV/HV Network. He was alecturer
atthe Instituto Superior Técnico (Lisbon) and simultaneously a
member of the research team at the National Institute for Scientific
Research (INIC) from 1976 t01979. He began his career asa project
and construction engineer for MV and LV electrical networksat the
Federation of Ribatejo Municipalities (Santarém), in 1973 and 1974.
Nationality: Portuguese - Gender: Male - Age: 70 years - Independent
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20. Customary and meaningful family, professional

or business relationships of members of the Board of
Directors, with shareholders that are assigned qualifying
holdings that are greater than 2% of the voting rights.

Companies holdingor to which qualifyingholdings exceeding 2% of
the votingrights of Corticeira Amorim are attributable, which have
directors of Corticeira Amorim on their Board of Directors:

Antonio Rios de Amorim, Nuno Filipe Vilela Barroca

de Oliveira, Cristina Rios de Amorim Baptista and Luisa
AlexandraRamos Amorim are members of the Board

of Directors of Amorim Investimentos e Participagoes,
S.G.PS,S.A;

Anténio Rios de Amorim and Cristina Rios de Amorim
Baptista are members of the Board of Directors of Amorim
—Sociedade Gestorade Participacoes Sociais, S.A.

- Luisa AlexandraRamos Amorim is Chairperson of the
Board of Directors of Vintage Prime - S.G.PS.,S.A;;
Nuno Filipe Vilela Barroca de Oliveirais member of
the Board of Directors of AP - Amorim Participacoes
Internacionais, S.A.

Maria Fernanda Oliveira Ramos Amorim is Luisa Alexandra Ramos
Amorim’s mother,and Nuno Filipe Vilela Barroca de Oliveira’s
mother-in-law.

Antonio Ferreirade Amorim s the father of Antonio Rios de Amorim
and Cristina Rios de Amorim Baptista.

There are no customary and meaningful commercial relations
between the members of the Board of Directors and shareholders to
whom a qualifyinginterestisimputed.

Inaccordance with the Rules of procedure of the Board of Directors,
itsmembers must:

Punctually inform the Chairperson of any facts that may
constitute or give rise to a conflict between their interests
and the interests of Corticeira Amorim or the Corticeira
Amorim Group;

Promptly inform their Chairperson ofany and all
circumstances, changes and/or transactions that may
inany way create doubtasto a potential conflict or that,
ingeneral, may conflict with their duties to Corticeira
Amorim or the Corticeira Amorim Group;

- Intheeventofaconflictofinterest, the member ofthe Board
of Directorsin question may notinterfere in the respective
decision-makingprocess, without prejudice to the duty to
provide any informationand clarificationsrequested.

21. Organisational charts or flowcharts concerning the
allocation of powers between the various corporate
boards, committees and/or departments within the
Company, including information on delegating powers,
particularly as regards the delegation of the Company’s
daily management.

Asprovided for in Corticeira Amorim’sarticles of association,
the committee members currently in office are:

Presiding Board of the General Meeting

Composition and term of office as described in section 11 herein.
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The Chairperson of the PresidingBoard
ofthe General Meetingis responsible for:

+ Callingthe General Meetings - preparing the notice
and fosteringits publication;

- Receivingrequestsfor the inclusion of items on the agenda
and, in the event they are approved, publish the matters
included onthe agenda in the same manner used for
the notice;

- Inthecase of virtual general meetings (cyber-meetings,
online meetings and meetings by conference
call), ensuringthe authenticity and security of
communications;

+ Choosingthelocation for the General Meeting within the
national territory, provided that the head office does not
allow the meetingto be held onsatisfactory terms;

+  Chairingthe General Meeting, direct and guide the work,
in particular, check those attendingand the quorum,
organise the attendance list, call the meetingto order,
allow, limit or deny the floor to speak, present postal votes,
calculate total votes and announce the results;

- Authorisingthe presence in the General Meeting of third
parties from outside the Company; the General Meeting
may revoke thisauthorisation;

- Adjourningthe General Meeting, immediately setting
itsrestart date at no more than 90 days; the same session
cannot be suspended twice;

+  Endingthe session, ensuringthe minutesare drafted
and signingthem.

The secretary of the PresidingBoard of the General Meeting
isresponsible for:

«  Assistingthe Chairperson of the Presiding Board in
conductingthe work, includingcheckingattendance
and quorum, organisingthe attendance list;

+ Readingthe agendastated on the notice and the
documentsreferred to the Presiding Board during
the session;

- Takingnotes for drawing up the minutes;

- Countingthe votes;

+ Drawingup the minutes and signingthem.

Board of Directors *

Compositionand term of office as described insection 17
ofthisreport; dutiesas described insection 9 of thisreport.

Executive Committee

Composition and term of office as described in section 28
of thisreport; duties as described in section 29 of this report.

Audit Committee

Compositionand term of office as described in section 31 of this
report; dutiesasdescribed in sections 37 and 38 of this report.

Statutory Auditor’

Composition, term of office and duties as described in section
39 herein.
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General Meeting

Chairman:
Paulo de Tarso da Cruz Domingues
Secretary:

Rui Paulo Cardinal Carvalho

Board of Directors

Audit Committee Statutory Auditor

Permanent:

ERNST & YOUNG AUDIT &ASSOCIADOS
—SROC, S.A, representada por
RuiManuel da Cunha Vieira

Substitute:

Chairman: Chairman:

José Pereira Alves Anténio Rios Amorim
Members: Vice-Chairman:
Marta Parreira Coelho Pinto Ribeiro Maria

Cristina Galhardo Vildo

Nuno Filipe Vilela Barroca de Oliveira
Members:

Anténio Lopes Seabra Fernando José de Aratijo dos Santos Almeida

Pedro Jorge Pinto Monteiro da Silva e Paiva

Cristina Rios de Amorim
Luisa Alexandra Ramos Amorim
Juan Ginesta Vinas

José Pereira Alves

Marta Parreira Coelho Pinto Ribeiro Company's Secretary

Mearia Cristina Galhardo Vilao

Antonio Lopes Seabra
Permanent:

Pedro Jorge Ferreira de Magalhaes
Substitute:

José Vilas Boas

|

ESG Committee

Appointments, Evaluation and
Remuneration Committee

Executive Committee Risk Committee

Chairman:

Anténio Rios Amorim

Members:

Nuno Filipe Vilela Barroca de Oliveira
Fernando Aratjo dos Santos Almeida

Cristina Rios de Amorim

Chairman:

Antdnio Lopes Seabra

Members:

Fernando Aratjo dos Santos Almeida
Cristina Rios de Amorim

Eugénio Luis Lopes Franco Ferreira

Chairwoman:

Maria Cristina Galhardo Vilao
Members:

Antonio Lopes Seabra

Maria Alexandra Algada Costa Godinho

Chairwoman:

Marta Parreira Coelho Pinto Ribeiro
Members:

Cristina Rios de Amorim

Pedro Jorge Ferreirade Magalhaes

Ana Negrais Matos

Julio César Martins Henriques

Organisational Structure of the Company

Asexplainedin detail insection 9, the role of the Board of Directors
isto manage the Company’s business and affairsand decide on any
matter relatingto its management while abiding by the resolutions
adopted by the Annual General Meetingor the decisions made by
the Audit Committee whenever required by law or the articles of
association, and isalso supported by specialised internal committees
setup with dutiesinspecificareas: Risco, ESG (Environmental, Social
& Governance) and Appointments, Evaluation and Remuneration.
Asprovided forinlawand the articles of association, the Board of
Directors has delegated the day to day management to an Executive
Committee, asdescribed insections 28 and 29 of this report.

The non-executive members of the Board of Directors regularly
attend the monthly meetings of the Board of Directors, which
analyse and decide on the evolution of all non-delegable matters and
allissues whose relevance, materiality and / or criticality becomes
pertinentto their inclusion in the agenda of the Board.

The meetings are organised by the Company Secretary,
PedroJorge Ferreirade Magalhaes, who is present at all meetings.
Pedro Magalhaes hasa broad range ofacademic and professional
qualifications®, namely in the areas of Environmental, Social

and Corporate Governance (ESG) and Compliance, which add
significant value in terms of supporting decision-making by the
management body.

The organisation of meetings allows all Directors — both executive and
non-executive Directors — to prepare themselves in advance in order
toparticipate fully in the meetingand to assess and devise measures
toimprove meetingproductivity and organisation efficiency. The
calendar of regular Board meetingsis agreed upon at the beginning

of every financial year so thatallmembers may be able to be present.
Any Director, including non-executive directors, may request the
inclusion of items/topicsin the agenda to be considered by the
directors, up to the second business day prior to any board meeting.
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Whenever mattersare examined and/or decided in which one or
more members of the Board of Directors have particular interests
which conflict with the interests of the Company, the member(s)
in conflict shallinform the Board of this circumstance, providingall
necessary information but abstaining from votingon such matters.

Areportingsystem between the Executive Committee and the
Board of Directors has been implemented across the organisation
withaview to ensuringalignment of their activities and that the
Directorsare informed of the activities of the Executive Committee
inatimely fashion. The Executive Committee providesin good time

and anappropriate manner to the request, all information requested

by other Board Members and which are necessary in accordance
with their respective duties.

In the scope ofits powers, the Board of Directors has timely access to

allinformation, documents and employees, both from the Company

and its main subsidiaries, with a view to monitoring the business,
evaluating performance and development prospects, and seeking
the full explanation of any matter that it deems pertinent.

Thus, in addition to matters which by law or the Articles of
Association fall to be considered exclusively by the Board of
Directors, non-executive directors are aware of and monitor:

The progress of the operatingactivities and the main economicand
financial key performance indicators of each Business Unit which
forms part of Corticeira Amorim;

Relevant consolidated financial information: financing,
investment, equity to total assets ratio and off-balance
sheet liabilities;

The business carried on by the various support divisions
and theirimpact on the organisation;

+ Theprogressin Research, Development and Innovation
(RDI) activities;

+ Thecalendar of the major events of Corticeira Amorim
and its Business Units. The Organisationis often
represented by one or more non-executive directorsat
international events, such as trade missions.

Corticeira Amorim’s operating structure is divided into
five Business Units.

Adoptinga management model based on astrategic-operational
holdingconcept, the Business Units are coordinated by the
Executive Board of Corticeira Amorim.

Each Business Unit hasa Board of Directors composed of non-
executive and executive members. This body is the authority
responsible for decidingon all matters deemed relevant.

Each Business Unit has an Executive Management, which s
composed of highly qualified, independent executives who have
the adequate technical and professional competences to conduct
the business and to manage the specific challenges of the business
activity developed and foreseen. The executive managementin
the Business Unitsis exclusively the responsibility of independent

professional managers, i.e., the Chairperson of the Board of Directors

doesnot conduct the executive management of the same, which is
the responsibility of the CEO of that Business Unit. In the case of the
Cork Stoppers Business Unit, given the complexity of the business,
there are two independent co-CEOs.

The strategic alignment of the whole organisation is enhanced by the
use of the balanced scorecard method, both globally in Corticeira
Amorimand individually in the Business Units. In this regard,
Corticeira Amorim’s Board of Directors is responsible for approving
strategicinitiatives and goals for the organisation asa whole and
specifically for Corticeira Amorim.

The diagram below shows how the management
structure of the business is currently organised

Board of Directors

Executive Committee

Cork Stoppers

Floor and Wall
Coverings

Composite Cork Insulation Cork

|
|
|
|
| Raw Materials
|
|
|

Business Units
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The Support Divisions are responsible for monitoringand coordinating
the operation of the Business Units and their functional areas, under
the coordination of the members of the Executive Committee.

With the exception of the Internal Auditand Compliance areas,
which report to the Audit Committee, the activities of the other
supportareasare periodically reported to the Executive Committee,
with the activity monitored by an executive director, asshown

inthe map below.

Atintervals deemed suitable/ appropriate, the director monitoring
the relevant support division or the Executive Committee or even the
Board of Directors may request a review —and they effectively doso
—oftheactivity conducted by the different support divisionsin order
thatthe need or opportunity to create new positions orimplement
new strategies may be considered by the Board of Directors.

4. The Company's Articles of Association provide for the possibility of the Board of
Directors beingadvised by one to three advisors, to be appointed by it fromamong
persons of recognised merit and experience, with terms of office coinciding with
those of the Directors. The advisors to the Board of Directors are people who advise
the Board of Directors about the various issues addressed at board meetings, but they
don’thave the right to vote on resolutions passed at meetings.

The Board of Directors elected on 23 April 2021 for the 2021-2023 term did not
appointadvisors to the Board of Directors.

5. Inaddition to being Company Secretary, Pedro Magalhaes is the Director of the
Corticeira Amorim Legal Department, responsible for coordinating the legal
division. He isa company lawyer and legal advisor with responsibility for the various
Cork Business Units (Raw Materials, Cork Stoppers, Composite Cork, Floor and Wall
Coveringsand Insulation Cork), as well as cross-cuttingsupport divisions: finance,

IT, communication, procurement (includingenergy, chemicals and insurance) and
transport. He hasaBachelor's Degree in Law (1992, Portuguese Catholic University),
aMaster'sin Law - Legal-Privatistic Sciences (2012, University of Porto, Faculty of
Law)and aPhDin Law (2018, Faculty of Law of the University of Porto). Heisan
external reviewer for the journal RED — Revista Eletronica de Direito (Electronic
Journal of Law) — Centre for Legal and Economic Research (CIJE) of the Faculty

of Law of the University of Porto and author of the book Corporate Governance

and Company Sustainability - Stakeholders Model versus Shareholders Model
(2019, Livraria Almedina). Included in Legal 500's General Counsel Powerlit

Iberia: Portugal Teams since 2017. He also an associate of the Portuguese Institute

of Corporate Governance (IPGC), foundingmember of the Common Home of
Humanity and the Association for the Sustainability of the Planetary System (ZERO).

EXECUTIVE COMMITTEE

Nuno Barroca

Antdnio Amorim

Cristina Amorim

Fernando Almeida

Human Resources Incentive Programs
Procurement & Energy Real Estate Management
Shipping Logistics Ventures

Legal

Tax

Internal Audit

Compliance

Strategic Planning Financial
Organizational Development Treasury
Management Control Consolidation
Risk Investor Relations
Information Systems Sustainability

and Technologies

AUDIT COMMITTEE
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b) Functioning

22. Availability and place where rules on the functioning
ofthe Board of Directors may be viewed.

The modus operandi of the Board of Directors of Corticeira Amorim
scrupulously complies with allapplicable rules of procedure
regarding the Board of Directors, specifically those set out in

the Portuguese Companies’ Code, in the Company’sarticles of
associationand in the regulationsissued by the CMVMand in the
Company’s Code of Business Ethics and Professional Conduct.

The operatingregulations are available at: https:/ www.amorim.
com/en/investors/corporate-governance/corporate-regulation-
and-policies/

23. The number of meetings held and the attendance
report for each member of the Board of Directors, the
General and Supervisory Board and the Executive Board,
where applicable.

Pursuant to the Articles of Association, the Board of Directors shall
meet when and where corporate interest requires. Eleven meetings
of the Board of Directors were held throughout 2021(2020:13
meetings),and all the members of the Board attended or were
represented at the meetings, with the exception of the meetingin
December, which was not attended by Juan Ginesta Vinas. Overall
attendance was 99% and the individual was 90% for Mr.Juan Ginesta
Vinasand 100% for the other directors.

24. Details of competent corporate boards undertaking
the performance appraisal of executive directors.

Pursuant to the Articles of Association, the General Meeting
ora Committee it elects shall decide on the assessment of the
performance of the directors, includingexecutive directors.

Until 23 April 2021, the Remuneration Committee elected by the
General Meetingof Shareholders was in office, and it was responsible
for conductingthe assessment referred to in this point, and it
effectively did so. On the said date, the shareholders of Corticeira
Amorim, meetingin their General Meeting and followinga proposal
from the Board of Directors, resolved to approve the adoption ofa
new governance model which did notinclude acommittee elected
by the General Meeting with the powers referred to in this point.

Thus, itisthe Board of Directors’ responsibility to decide on the
assessment of the executive directors. In this matter, the Board

of Directorsisassisted by the Appointments, Evaluation and
Remuneration Committee (AERC), a permanent specialised
internal Committee, the duties of which include advising the Board
of Directors on its annual self-assessment process, including the
evaluation of members of the Executive Committee. The AERCis
made up of amajority of independent non-executive directors,and
doesnotinclude any executive directors.
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25. Predefined criteria for assessing executive director’s
performance.

Pursuant to the statement on the policy for remunerations awarded
to the Board of Directors approved at the shareholders’ General
Meetingof 23June 2021, as proposed by the Company’s Board of
Directors (Section 69), whenever such isadequate and feasible, such
remuneration shall primarily consist of a fixed pay (for executive and
non-executive directors) plusa variable pay (for executive directors
only) as performance-based premium/bonus for achievingthe one-
year targets of the companies of the Corticeira Amorim Group,and
three-year targets of the Company.

The award of the variable pay component of remuneration

referred toin the preceding paragraph shall be abonusresulting
from short term performance evaluation and from the contribution
of the annual performance to medium / longterm sustainability
ofthe Organisation.

The actualamount of the variable pay shall always depend on the
appraisal to be conducted every year by an internal committee
specially created for this purpose (the Appointments, Evaluation
and Remuneration Committee, made up of independent, non-
executive directors). It shall appraise the performance of the
Board of Directors’ members, examining the contribution of each
individual executive director to both the Company’s profitin

the relevant financial year and compliance with the Company’s
targetsand implementation of the medium/long-term trategies
adopted by the Company; the development of the results and
thelevel of compliance with the followingstrategic objectives:
innovation, sustainability, organisational development and safety,
competitiveness, growth, financial soundness and value creation.

The payment of the variable pay component, ifany, may be made
wholly orin partafter determination of the profit (or loss) in

respect ofathree-year period. There is, therefore, the possibility
ofthe variable pay beingreduced ifthe profit for the year reflectsa
significant deterioration in the Company’s performance in the last
financial year orifitis expectable that asignificant deterioration will
occurin the financial year underway.

26. The availability of each member of the Board

of Directors, indicating the positions held simultaneously
in other companies inside and outside the group,

and other relevant activities undertaken by members
ofthese Boards.
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Anténio Rios de Amorim (Chairperson)

Company

Position Held

Corticeira Amorim Group

Amorim Bartop — Investimentos e Participagées, S.A.

President of the Board of Directors

Amorim Champcork, S.A.

President of the Board of Directors

Amorim Cork Composites, S.A.

President of the Board of Directors

Amorim Cork Flooring, S.A.

President of the Board of Directors

Amorim Cork Insulation, S.A.

President of the Board of Directors

Amorim Cork Research, Lda.

Director

Amorim Cork Services, Lda.

Director

Amorim Cork, S.A.

President of the Board of Directors

Amorim Cork, S.G.P.S., S.A.

President of the Board of Directors

Amorim Florestal Espaia, S.L.

President of the Board of Directors

AmorimFlorestalll, S.A.

President of the Board of Directors

AmorimFlorestallll, S.A.

President of the Board of Directors

AmorimFlorestal, S.A.

President of the Board of Directors

Amorim Industrial Solutions — Imobiliaria, S.A.

President of the Board of Directors

Amorim Natural Cork, S.A.

President of the Board of Directors

Amorim Subertech, S.A.

President of the Board of Directors

Amorim Top Series, S.A.

President of the Board of Directors

Chapius, S.L.

President of the Board of Directors

Comatral - Compagnie Marrocaine de Transformation du Liége, S.A.

Chairperson of the Board of Directors and Chairperson

of the Presiding Board of the General Meeting

Compruss — Investimentos e Participagdes, Lda.

Director

Cosabe — Companhia Silco-Agricola daBeira, S.A.

President of the Board of Directors

Dom Korkowy, Sp. Zo.o

Member of the Board of Directors

Equipar — Participacées Integradas, S.G.P.S., Lda.

Director

ETS Christian Bourrassé, S.A.

Member of the Board of Directors

Francisco Oller, S.A.

Member of the Board of Directors

Korken Schiesser GmbH

President of the Board of Directors

Olimpiadas Barcelona92, S.L.

President of the Board of Directors

SIBL - Société Industrielle Bois Liege, S.A.R.L. Director
Société Nouvelle des Bouchons Trescasses, S.A. Director
Vinolock, A.S. Director

Other companies

Amorim - Investimentos e Participacées, S.G.P.S., S.A.

Member of the Board of Directors

Amorim - Servicos e Gestao, S.A.

President of the Board of Directors

Amorim - Sociedade Gestora de Participagoes Sociais, S.A.

Member of the Board of Directors

Amorim - Viagens e Turismo, Lda.

Director

Amorim Desenvolvimento — Investimentos e Servicos, S.A.

President of the Board of Directors

Amorim Global Investors, S.G.P.S., S.A.

President of the Board of Directors

Montinho das Ferrarias de Baixo — Sociedade Agroflorestal, S.A.

Sole Director

Montinho, S.G.P.S.,S.A.

Sole Director

OSI - Sistemas Informaticos e Electrotécnicos, Lda.

Director

Pimpolho, S.G.P.S., S.A.

Sole Director

QM1609 - Investimentos Imobiliarios, S.A.

President of the Board of Directors

Quintado Monte 2020, S.G.P.S.,S.A.

Sole Director

Quinta Nova de Nossa Senhora do Carmo, S.A.

Member of the Board of Directors

Taboadella, S.A.

Member of the Board of Directors
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Nuno Filipe Vilela Barroca de Oliveira (Vice-Chairperson)

Company

Position Held

Corticeira Amorim Group

Amorim Cork, S.A.

Vice-Chairperson of the Board of Directors

Amorim Cork, S.G.P.S.,S.A.

Member of the Board of Directors

Amorim Cork Composites, S.A.

Member of the Board of Directors

Corecochic — Corking Shoes Investments, Lda.

Director

Amorim Florestal, S.A.

Member of the Board of Directors

Amorim Florestalll, S.A.

Member of the Board of Directors

AmorimFlorestallll, S.A.

Member of the Board of Directors

Amorim Industrial Solutions — Imobiliaria, S.A.

Member of the Board of Directors

Amorim Cork Insulation, S.A.

Member of the Board of Directors

Amorim Natural Cork, S.A.

Member of the Board of Directors

Amorim Cork Flooring, S.A.

Member of the Board of Directors

Amorim Cork Ventures, Lda.

Director

Cosabe — Companhia Silvo-Agricola da Beira, S.A.

Member of the Board of Directors

Other companies

Amorim - Investimentos e Participacées, S.G.P.S., S.A.

Member of the Board of Directors

Amaroka, Lda.

Director

Atitlan Real Estates Porto Iméveis, S.A.

Member of the Board of Directors

ARESPT Real Estate, S.A.

Member of the Board of Directors

APl — Amorim Participagées Internacionais, S.G.P.S., S.A.

Member of the Board of Directors

Casa das Heras — Empreendimentos Turisticos, S.A.

Member of the Board of Directors

Imobis — Empreendimentos Imobiliarios Amorim, S.A.

Member of the Board of Directors

Mosteiro de Grijé — Empreendimentos Turisticos e Imobiliarios, S.A.

Member of the Board of Directors

OSI - Sistemas Informaticos e Electrotécnicos, Lda.

Director

Paisagemde Alqueva, S.A.

Member of the Board of Directors

Quinta Nova de Nossa Senhora do Carmo, S.A.

Member of the Board of Directors

Sombraliciante — Unipessoal, Lda.

Director

Taboadella, S.A.

Member of the Board of Directors

Fernando José de Araujo dos Santos Almeida (Member)

Company Position Held
Corticeira Amorim Group
Amorim Cork Services, Lda. Director

Amorim Cork Flooring, S.A.

Member of the Board of Directors

Vatrya — Consultoria e Marketing, Lda.

Director

Other companies

Kaizen Tech, S.A. President of the Board of Directors
OSI - Sistemas Informaticos e Electrotécnicos, Lda. Director

Cristina Rios de Amorim Baptista (Member)
Company Position Held

Other companies

Amorim - Investimentos e Participacées, S.G.P.S., S.A.

Non-executive Vice-President of the Board of Directors

Amorim - Sociedade Gestora de Participagoes Sociais, S.A.

Non-executive Member of the Board of Directors

Banco BPI, S.A.

Non-executive Member of the Board of Directors

Otherinstitutions

BCSD Portugal — BCSD - Business Council for Sustainable Development

Member of the Board

AEM - Association of Listed Companies

Member of the General Board, representing Corticeira Amorim, S.G.PS., S.A.
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Luisa Alexandra Ramos Amorim (Member)

Company

Position Held

Other companies

Amorim - Investimentos e Participagées, S.G.P.S., S.A.

Member of the Board of Directors

Amorim — Servicos e Gestao, S.A.

Member of the Board of Directors

Amorim — Viagens e Turismo, Lda.

Director

Amorim Desenvolvimento — Investimentos e Servicos, S.A.

Member of the Board of Directors

Amorim Global Investors, S.G.P.S., S.A.

Member of the Board of Directors

Amorim Negécios Internacionais, S.A.

President of the Board of Directors

AmorimNegécios|l, S.G.P.S., S.A.

President of the Board of Directors

Bucozal — Investimentos Imobiliarios e Turisticos, Lda.

Director

DreamingFix, Lda.

Director

Epoca Global, S.G.P.S., S.A.

President of the Board of Directors

Folha da Fonte — Agropecuaria, Lda.

Director

Herdade Aldeia de Cima do Mendro — Sociedade Comercial, Agricola e Turistica, Lda.

Director

LUYNES - Investimentos, S.A.

President of the Board of Directors

Mercado Prime - S.G.P.S., S.A.

President of the Board of Directors

Mercado Urbano — Gestéo de Imobiliaria, S.A.

President of the Board of Directors

OSI - Sistemas Informaticos e Electrotécnicos, Lda.

Director

Quinta Nova de Nossa Senhorado Carmo, S.A.

President of the Board of Directors

Vintage Prime, S.G.P.S., S.A.

Member of the Board of Directors

Taboadella, S.A.

President of the Board of Directors

Other institutions

Associagdo Bagos D'Ouro — a Private Institution of Social Solidarity (IPSS) President of the Board
Juan Ginesta Vinas (Member)
Company Position Held

Corticeira Amorim Group

Trefinos, S.A.

President of the Board of Directors

Other companies

LesFinques, S.A.

Sole Director

José Pereira Alves (Member)

Company

Position Held

Other companies

GalpEnergia, S.G.PS., S.A.

President of the Supervisory Board

NOS, S.G.PS., S.A.

President of the Supervisory Board

SFS - Gestao de Fundos, S.G.O.I.C.,S.A.

President of the Supervisory Board

The Fladgate Partnership, S.A.

President of the Supervisory Board

Marta Parreira Coelho Pinto Ribeiro (Member)

She hasa PhD degree in Economics from the London School of
Economics and Political Science (LSE), 2004, where she hasbeen a
staffmember ever since; since 2017, she has also been astaff member
of Oxford University, Said Business School, at the Negotiation for
Executives course. In addition to teachingand coachingroles, she

also dedicates herselftoresearchand anadvisory role.

She does not hold any other company positions in other companies,

beitinoroutofthe Corticeira Amorim Group.
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Cristina Galhardo Vilao

Company

Position Held

Other companies

iedade de Adv Jos, R.L.

&

Galhardo Vilao, Torres e A

Partner and Director

Hexagen, S.A.

Chairperson of the Presiding Board of the General Meeting

Hotel Santa Marta, S.A.

Chairperson of the Presiding Board of the General Meeting

Inspira Santos, S.A.

Chairperson of the Presiding Board of the General Meeting

Investoc, S.G.P.S., S.A.

Chairperson of the Presiding Board of the General Meeting

Osdrio de Castro — Investimentos Imobiliarios, S.A.

Chairperson of the Presiding Board of the General Meeting

Anténio Lopes Seabra (Member)

Doesnothold any position in any other company.

c) Committees within the Board of Directors

27. Details of the committees created within

the Board of Directors, the General and Supervisory
Board and the Executive Board, where applicable,
and the place where the rules on the functioning there
ofis available.

The Board of Directors delegated powers to an Executive
Committee and established three specialised internal committees:
Risk Committee; Appointments, Evaluation and Remuneration
Committee; and ESG (Environmental, Social & Governance)
Committee. The regulations of these committees are available at:
https:/www.amorim.com/en/investors/corporate-governance/
corporate-regulation-and-policies/.

28. Composition of the Executive Committee.

The Executive Committee shall consist of four members, i.e.,
aChairpersonand three Members:

Chairperson: Antoénio Riosde Amorim

Board Member: Nuno Filipe Vilela Barroca de Oliveira
Board Member: FernandoJosé de Aradjo dos Santos Almeida
Board Member: Cristina Riosde Amorim Baptista

The term of office of the Executive Committee coincides with that
ofthe Board of Directors.

29. Description of the powers of each of the committees
established and a summary of activities undertaken
in exercising said powers.

. EXECUTIVE COMMITTEE

The Executive Committee exercises the powers delegated to it by the
Board of Directors - in the precise terms provided for in the articles
ofassociation and inlaw, as described in section 9 herein, with a

view to streamliningmanagement practices and making possible
closer and continuous monitoring of the Company’s different

areas (management, operations and support) and its operatingand
business processes.

Accordingto Corticeira Amorim’sarticles of association, the
Executive Committee is vested with the power toimplement the
decisions made by the Board of Directors, manage the Company’s
ordinary course of business and implement certain management
duties. The Board of Directors establishes, through its Internal
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regulations (available at https:/www.amorim.com/en/investors/
corporate-governance/corporate-regulation-and-policies/), the
powers delegated to its Executive Committee:

a. Theimplementation of the resolutions of the Board
of Directors and the day-to-day management of the
Company

b. Todetermine the composition of the boards of directors
of the Company’s sub-holdings which shall necessarily
include atleast two members of the Executive
Committee;

c.  Throughtheissuingofbindinginstructions, the day-to-
day management of the companies directly and indirectly
controlled by the Company, with the following limits:

- Thefollowingpowers, accordingto the law, are not
subject to delegation in the Executive Committee:

i.  Choosingthe Chair of the Executive
Committee (Chief Executive Officer - CEO);

ii. Co-optingdirectors;

ili. Requestingthe conveningof General
Meetings;

iv.  Approvingmanagementreportsand annual
accounts;

v.  Providingbondsand personal or real
guarantees by the Company;

vi. Changingthe registered office and capital
increases, under the termsforeseenin the
Company’s Articles of Association;

vii. Merging, de-mergingor changingthe legal
status of the Company.

The followingare not considered to be management
powers of ordinary course of the Company,

and are therefore not delegated to the Executive
Committee:

i.  Approvalofthe annualinvestment/
disinvestment plan of the Company and of the
companiesdirectly orindirectly controlled by
the Company and amendments of anamount
exceedingten (10) percent of the overall
value of the approved annual investment/
disinvestment plan;
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il.  Acquisition, disposal or encumbrance
of real estate assets of the Company
and of the companies directly or indirectly
controlled by the Company notrelated
to the operational activities pursued
by the companiesdirectly or indirectly
controlled by the Company;

iii. Incorporationortakinganinterestin, namely
through the direct or indirect acquisition of
shareholdings, of companies worth more than
EUR 2,500,000.00 (two million five hundred
thousand euros);

iv.  Approvaland modification of the strategic
plans and annual targets of the Company and
the Corticeira Amorim Group;

v.  Approvaland modification of the main policies
ofthe Company and the Corticeira Amorim
Group;

vi. Transactionsofthe Company, or of companies
directly orindirectly controlled by the
Company, with related entities or with any
shareholders of the Company;

vii. Approvaland modification ofthe
organisational structure of the Company
and the Corticeira Amorim Group;

viii. Issueofbondsorotherdebtinstruments
ofthe Company;

ix. The companies controlled by the Company
enteringinto subordination agreementsand
parity group agreements.

Whenever matters are examined and/or decided in which one

or more members of the Executive Committee have particular
interests which conflict with the interests of the Company, the
member(s) in conflict shall inform the Board of this circumstance,
providingall necessary information but abstainingfrom votingon
such matters.

Inthe scope ofits powers, the Executive Committee has timely
access toall information and employees, both from the Company
and its main subsidiaries, with a view to monitoring the business,
evaluating performance and development prospects. Accordingly,
the Executive Committee receives notices, work orders and
documentation to support all meetings in which it analysesand/or
decideson the strategy,implementation and actions and evaluates
the results of the various Business Units of Corticeira Amorim; it
participatesin the management meetings of these Business Units
and has broad access to any documents or employees appropriate to
the clarifications that it deems pertinent.

Withaproperly implemented reportingsystem within the
Company, information flows from the members of the Executive
Committee to the Directors, thus ensuring that the performance
ofthe members of both the Board and the Committee are aligned
and that every director isinformed of the work and activities of the
Executive Committee ina timely manner.

The Chairperson of the Executive Committee, whoisalso

the Chairperson of the Board of Directors, provides timely minutes
of the Executive Committee meetings to the Chairperson of the
Audit Committee.

Summary of activity conducted in 2021:

The activity of the Executive Committee was conducted
in 2021 accordingto these duties, with the purpose of performing:

+  Theday-to-day management of the Company;

- Theimplementation of the decisions taken by the Board
of Directors;

The alignment of the activity of the various business
units that constitute the Company, and analysis of the
respective reporting;

The budget estimates and settinggoals and objectives;

In terms of human resources: analysis of the evolution of
indicators, policy and priorities for training, performance
assessment, salary policy;

+ Monitoringthe evolution of critical business factors,
definition and implementation of management measures
concerningthose factors (evolution of prices of main
inputs, interest rates and exchange rates);

Follow up and decisions on investment, loans and taking
on liabilities;

Definition of the internal audit and internal control
activities and reporting on the main conclusions;

Policy definition and decision on priority action in the
field of Research, Developmentand Innovation;

+ Monitoringthe Corticeira Amorim’s share price:
transactions, price development, analysts’ estimates;
The analysisand reflection on the corporate governance
modelanditssuitability to the Company and respective goals.

The Executive Committee met 17 times during 2021 (2020:15),
attendance was 100% (in overall and individual terms).

Il. RISK COMMITTEE

The Risk Commiittee isa permanent specialised internal
Committee, whose mission is to advise the Board of Directorsin

the follow-up and monitoringof risk management activities at
Corticeira Amorim. The Risk Committee’s duties shall relate to
Corticeira Amorim and its various Business Units and encompass all
subsidiaries in which it holdsa controllinginterest.

The Risk Committee is composed of five members, appointed

by the Board of Directors of Corticeira Amorim, presided over

by anindependentdirector and composed, in the majority,

of members of Company bodies. The position of Chair of the Risk
Committee will necessarily be attributed to adirector of Corticeira
Amorim’s Audit Committee.

Other persons may be invited to attend meetings on a permanent
basis, at the invitation of the Risk Committee, but without having
votingrights. Such personsshall be invited considering their
specialised knowledge of the Risk Commiittee’s area of intervention.
The Risk Committee may also request that other persons, internal
orexternal to Corticeira Amorim, may attend specific meetings of
the Risk Committee, due to the fact they have knowledge that may
be relevant to the topics under discussion. The Risk Committee
appointsacoordinator from amongthe Committee’smemberstoact,
whenever necessary, asliaison with the sub-holdings that head the
different Business Units, on matters attributed to the Risk Committee.
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The Risk Committee may request from the Board of Directors, the
Audit Committee, the Executive Committee or any other internal
committee of the Board of Directors and support areas, as well

as, through the designated coordinator, and from the boards of
directorsand executive managements of the sub-holdings heading
the different business units, all the information, documentation and
assistance necessary to exercise its powers.

The Risk Committee was designated by the Board of Directors
on3May 2021 for the 2021-2023 term of office, and isnow
comprised as follows:

Chairperson: Antoénio Lopes Seabra

(independent non-executive director)
BoardMember: FernandoJosé de Aradjo dos Santos Almeida
Board Member: CristinaRiosde Amorim
Board Member: Eugénio Luis Lopes Franco Ferreira
Board Member: Julio César Martins Henriques

Under the terms of the respective regulations (available at https:/
www.amorim.com/en/investors/corporate-governance/
corporate-regulation-and-policies/) the Risk Committee has been
attributed the following powers:

a.  Advise the Board of Directors on Corticeira Amorim’s risk
policy and, within that framework, on the appetite for
general, currentand future risks;

b.  Evaluate and monitor the mainrisksinherentto
Corticeira Amorim’sactivity, as well as the level of
exposure to risk and its potential development;

c.  Informthe Audit Committee of the risks to which
Corticeira Amorim is subject and the effectiveness
of the respective mitigation plans, promoting the
recommendationsand reportsthat the Board of Directors
and/or the Audit Committee may request;

d.  Assistthe Board of Directorsin supervisingthe execution
of the risk strategy;

e. Discussandissue the opinionsand recommendationsto
the Board of Directors that it deems appropriate on risk
strategies at the aggregate level and by risk type;

f.  Propose the creation of mechanismsto ensure the
implementation of processes which promote compliance
with the approved risk policies;

g Annually review risk policiesand procedures and report
the results of this review to the Board of Directors.

The duties of the Risk Committee also include assisting the Audit
Committee in assessingthe functioningof Corticeira Amorim’s
internal controlmodel, includingits risk management, compliance
and internal audit functions.

Summary of activity conducted in 2021:

This Committee met three times during 2021, with 100% attendance
(both overalland individually), undertaking the followingactivities,
havingactively considered and collaborated on the following processes:

Assessment of risk management at Corticeira Amorim:
risksidentified; structure, processes and procedures
implemented in the companies;

Integrated risk management system: specification

and implementation of an action plan with a view to
formalisingan integrated risk management system at
Corticeira Amorim, including for its Business Units, in
line with the most common standards, ISO31000 and the
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Enterprise Risk Management — Integrated Framework
from COSO; this was later sent for the CAU’s opinion and
subsequent approval by the Board of Directors;

- RiskManagement Policy: support for regular monitoring
in drawingup the Risk Management Policy at Corticeira
Amorim S.G.PS.S.A., itsdiscussion and approval as well
asthe process of providinga prior opinion/approval, in
particular, as part of its duty to collaborate with the other
Company bodies, undertakinga meeting with the Audit
Committee to present the said Risk Management Policy
andseekingthe consideration and prior opinion of the said
Committee, for later approval by the Board of Directors;

- Appraisal of the formalisation of various corporate
policies, the objective of which is also to mitigate risks:
Sustainability Human Rights; Energy, Environment
and Biodiversity; Purchases Community / Society;

Tax; Fighting Corruption; Consumer Safety; Human
Resources; Privacy for Managers and Employees; Privacy
for the Company.

lIl.E.S.G. COMMITTEE (ENVIRONMENTAL, SOCIAL &
GOVERNANCE)

The E.S.G. Committee (Environmental, Social & Governance) is
apermanentspecialised internal Committee, whose mission is to
advise the Board of Directors in the monitoring, supervision and
strategic guidance of Corticeira Amorim in matters of corporate
governance, social responsibility, the environmentand ethics. The
E.S.G. Committee’s dutiesrelate to Corticeira Amorim and its various
Business Unitsand encompassall subsidiaries in whichit holds control.

The E.S.G. Committee is composed of four members, appointed
by the Board of Directors of Corticeira Amorim, presided over
by anindependentdirector and composed, in the majority,

of members of Company bodies. The position of Chair

ofthe E.S.G. Committee isnecessarily attributed to a director

of Corticeira Amorim’s Audit Committee.

Other individuals may be invited to participate ona permanent
basis, at the invitation of the E.S.G. Committee, but without the
rightto vote, given their specialised knowledge of their area of
interventionin the E.S.G. Committee, and it may also be possible
torequest the involvement of other members within or outside
Corticeira Amorim, to participate in particular meetings of the E.S.G.
Committee. The E.S.G. Committee may request from the Board of
Directors, the Audit Committee, the Executive Committee or any
otherinternal Committee of the Board of Directors, as well as from
the Boards of Directors of the sub-holdings headingthe different
Business Units, all the information, documentation and assistance
necessary for the exercise of its powers.

The E.S.G. Committee was appointed by the Board of Directors
on 3May 2021 for the 2021-2023 term of office, and is now
comprised as follows:

Chairperson: Marta Parreira Coelho Pinto Ribeiro
(independent non-executive director)

Board Member: CristinaRiosde Amorim

Board Member: PedroJorge FerreiraMagalhaes

Board Member: AnaNegrais Matos

Under the terms of the respective regulation (available at https:/
www.amorim.com/en/investors/corporate-governance/
corporate-regulation-and-policies/), the following powers are
attributed to the E.S.G. Committee:
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In general:

Discuss and issue the opinions and recommendations to
the Board of Directors that it deems appropriate on any
ESG matter;

Propose to the Board of Directors a Multi-Year ESG Plan
for Corticeira Amorimy;

Assess the consistency of ESG policies with applicable
legislation and best practices, proposing changes
whenever it deems appropriate;

Review and issue an opinion to the Board of Directors on
Corticeira Amorim’s Annual Sustainability Report;

In matters of Environment:

In matters of Social Responsibility:

g

Assess the environmental sustainability of Corticeira
Amorim’s business models;

Develop and propose to the Board of Directors an
environmental sustainability strategy cross-cuttingall
Business Units, whichisintegral and consistent with
Corticeira Amorim’s global strategy;

Review and propose to the Board of Directors Corticeira
Amorim’s Annual Corporate Governance Report;

Monitor Corticeira Amorim’s ratings in the various
ESG rankings, as well as ratings with special relevance in
corporate governance;

In matters of Ethics:

Propose to the Board of Directors the measuresit considers
appropriate for the development ofa culture of business
ethicsand professional deontology within Corticeira
Amorimandits dissemination to all hierarchical levels of
the companies belongingtoitssphere;

Assess and propose to the Board of Directorsany changes
and/or reviews to the internal code of business ethics and
professional conduct;

Advise the Audit Committee on procedures for reporting
non-compliance with the internal code of business ethics
and professional conduct.

Summary of activity conducted in 2021:

This Committee met three times during 2021, attendance was 100%

(inoverall and individual terms) and, havinganalysed, considered and,

where appropriate, issued opinions and/or recommendations on:

Give its opinion, atitsinitiative or at the request of the
Board of Directors, on the policies of social solidarity,
education, science, innovation and cultural sponsorship
implemented by Corticeira Amorim;

Aspartofits mission and the duties conferred upon it by the Board of
Directors, the E.S.G. Committee appraised and collaborated activity
inthe following processes, havinganalysed, appraised and, where

appropriate, issued opinions and/or recommendations on:

Monitor and issue an opinion on the configuration of
specificinitiatives to be developed within the scope of the
policiesidentified in the previous sub-paragraph;

Monitor and issue an opinion on the evolution of
occupational healthand safety indices, with special attention
to accidentsin Corticeira Amorim’s industrial units;

Monitor and issue an opinion on the promotion of
training, equality and the well-being of Corticeira
Amorim’semployees;

In matters of corporate governance:

k.

Monitor, review and assess the suitability of Corticeira
Amorim’sgovernance modeland its consistency with
applicable legislation and best practices, proposing

changes to the model whenever it deemsappropriate;

Monitor, review and assess the articulation between the
governingbodies and the internal committees;

Prepare and monitor decision-making by the governing
bodiesand relevant committees in matters of ESG,

namely those that may give rise to conflicts of interest;

Monitor the supervisory actions conducted by the CMVM
inrelation to corporate governance matters;

Make recommendations on the efficiency of the role of the
non-executive members of the Board of Directors;
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Sustainability: materiality matrix and strategy (revision in
2021); road map 2024/2030: specification of targets for
social and environmental matters;

Circularity and recycling: importance and plan of action;
ESG ratings: importance and notation attributed

to Corticeira Amorim by the various E.S.G. Ratings
companies who have analysed it; appraisal of the practices
established by these companies and their suitability for
Corticeira Amorim;

Promotion of diversity: analysis of its development,
objectives, actionsand goals; Gender Equality Plan for 2022;
Investor relations: activity for the year and main findings/
trends concerning ESGissues;

Corporate governance: the new Corticeira Amorim
governance model, the development of specialised
internal structures, the formalisation of the Corticeira
Amorim Group culture (Codes, Policies and Regulations)
and the respective impact on the level ofadoption of the
Corporate Governance Code of the Portuguese Corporate
Governance Institute; future developments;

Ethics: appraisal of the action plans which seek to
guarantee the adoption of the revised practicesin

the Corticeira Amorim Code of Business Ethics and
Professional Conduct;

Remuneration policy: recommendation to the
Appointments, Evaluation and Remuneration Committee to
include/consider ESG objectivesin the next Remuneration
Policy to be submitted to the General Meeting;

Appraisal of Corticeira Amorim’s voluntary membership
initiatives which testify to its commitment to the adoption of
ESG best practices (e.g:: Global Compact Network Portugal).
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IV. Appointments, Evaluation and Remuneration
Committee

The Appointments, Evaluation and Remuneration Committee
(AERC)isapermanent specialised internal Committee, whose
mission is to advise the Board of Directors (i) in the preparation of
succession plans and profile recommendations for the members

of Corticeira Amorim S.G.PS., S.A!s governing bodies; and (ii) in

the evaluation of the overall performance of the Board of Directors
itself, its executive members, the Audit Committee and the internal
committees. The AERC will also monitor and support the Board of
Directorsin the appointment of the key management personnel of
Corticeira Amorim S.G.PS., S.A. The duties of the AERC will focus on
the governingbodies and key management personnel of Corticeira
Amorim S.G.PS., S.A.

The AERC is composed of three members, appointed by the Board
of Directors of Corticeira Amorim, with amajority of non-executive
members who are independent of that Board. The position of Chair
ofthe AERCisnecessarily attributed to an independent director that
ispart of Corticeira Amorim’s Audit Committee.

Other individuals may be invited to participate on apermanent
basis, at the invitation of the AERC, but without the right to vote,
given their specialised knowledge of their area of intervention in

the AERC, and it may also be possible to request the involvement of
other members within or outside Corticeira Amorim, to participate
in particular meetings of the AERC, when their knowledge is
relevant for the topics to be discussed. The AERC must be free to
decide, within the budgetary constraints established by the Board

of Directors, on the contracting by the Company of the consultancy
services necessary or convenient for the performance ofits duties
and must ensure that those services are provided independently and
that the respective providers will not be hired for the provision of any
other services to the Company itself or to other companiesthat are in
acontrol or group relationship without the express authorisation.

The AERC was appointed by the Board of Directors on 3 May 2021,
for the 2021-2023 term of office, and isnow comprised as follows:

Chairperson: Maria Cristina Galhardo Vilao
(independent non-executive director)
BoardMember: Antonio Lopes Seabra
(independent non-executive director)
Board Member: Maria Alexandra Alcada Costa Godinho

Under the terms of the respective regulation (available at https:/
www.amorim.com/en/investors/corporate-governance/
corporate-regulation-and-policies/), the following powers are
attributed to the AERC:
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In matters of appointments:

a.  Supportand advise the Board of Directorsin the selection
of directors to be appointed to the Executive Committee of
the Board of Directors (ECBD) and to internal commiittees;

b.  Supportand advise the Board of Directors in identifying
and selecting potential candidates to fill vacancies
occurringin the governing bodies and key management
personnel of Corticeira Amorim S.G.PS.,S.A;;

c.  Prepareawell-founded opinion for the Board of Directors
whenever any vacancy appears or there isanew term
of office for the governingbodies mentioned in sub-
paragraph b) above. That opinion identifies the people
with the most suitable profile to fill that vacancy;

d. Theopinionsofthe AERC referred to in sub-paragraph c)
above will be accompanied by (i) ajustification regarding
the adequacy of the profile, knowledge and curriculum
of each candidate for the role to be performed, (ii) the
terms of reference used by the AERC. These opinions
will be prepared individually for each of the candidates
formembership and/or for the body asa whole. The
AERCshallinduce, to the best of its abilities, transparent
selection processes that include effective mechanisms
foridentifying potential candidates, and that those put
forward for selection have the greatest merit, are best
suited to the requirements of the role and promote
adequate diversity within the organisation, including
gender diversity;

e. Drawuprecommendations, criteriaand requirements
related to the profile of new members of the governing
bodiesreferred to in sub-paragraph b) above, appropriate
to the function to be performed. In addition to individual
attributes (such as competence, independence, integrity,
availability and experience), these profiles should
consider diversity requirements, particularly to gender,
which can contribute to improvingthe performance of the
body and to the balance inits composition;

f.  Reviewand evaluate incompatibilities and independence
ofthe members of the governingbodies;
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In matters of evaluation and remuneration:

g Advise the Board of Directorsin itsannual self-assessment
process, includingthe evaluation of the members of the
ECBD, the Audit Committee and the internal committees;

h.  Advise the Board of Directorsin setting the individual
objectivesand fixed and variable remuneration of the primary
managers (non-directors) responsible for the internal control
functions (Risk Management, Auditand Compliance);

i.  Advise the Board of Directors on the proposal of the
criteriato be used in the annual process of evaluatingand
settingthe variable remuneration of the ECBD members;

j. Reviewand propose to the Board of Directors the
Remuneration Policy and the Annual Remuneration
Reportof Corticeira Amorim, under the termslaid down
in Law no.50/2020 of 25 August, and issue an opinion
onthe proposals approved by the Board of Directors for
submission to the ordinary annual General Meeting
of Corticeira Amorim S.G.PS.,S.A;

k. Performotherduties or responsibilities that may be
delegated to the AERC by the Board of Directors within
the scope of its functions.

The AERC has no powers regarding the definition of the
remuneration of the governingbodies of Corticeira Amorim S.G.PS.,
S.A.oritskey management personnel, but the assessment made

by this Committee and the opinion on the Remuneration Policy of
GoverningBodies and other Managers of Corticeira Amorim may
potentially, and indirectly, have an impact on said remuneration.

Summary of activity conducted in 2021:

This Commiittee conducted contactsand preparatory work, after
whichitmeton 26 November 2021 (through telematic means), with
the presence and participation of allitsmembers (attendance was
100% in overalland individual terms), having analysed, appraised and,
wheneverappropriate, issued opinionsand/or recommendations on:

The current policy and practices of the Company
regardingremunerations and evaluations, having
alsoanalysed the recommendations of the IPCG’s
Corporate Governance Code, concludingonthe
pertinence of adjusting the Remuneration Policy to those
recommendations, whenever possible and applicable;

As partofthe analysis of the Company’s current
remuneration practices as to the executive members
ofthe Board of Directors, arecommendation was made
tothe Board of Directors communicated at the meeting
ofthe Board of Directors on 6 December 2021;

Itanalysed the recommendation of the E.S.G. Committee
toinclude/consider ESG objectivesin the next
Remuneration Policy to be submitted to the General
Meeting”, withithavingbeen confirmed to the ESGCthat,
aspart of the preparation of the revision of the Company’s
Remuneration Policy, the AERC intends to consider the
establishment of criteria for the variable remuneration
ofexecutive directors which would enable an alignment
with the long-term interests of the company and its
shareholders, and are sustainable performance whichis
related to the social responsibility of the company;

Ithas conducted preparatory works regardingthe
appointmentsand remuneration policies, witha view to their
drawingup/revision and discussion duringthe first months of
2022toestablisha proposal tobe put to the Board of Directors
and the later consideration by the General Meeting;

Ithastaken partin the preparatory works foranew
Diversity Policy for managers and employeesand

the amendment of the current Human Resources Policy,
for proposal to the Board of Directors;

Itanalysed the proposal for the Training Plan for the Board
of Directorsin 2022.

lll. SUPERVISION
a) Composition

30. Details of the Supervisory Body (Supervisory Board,
the Audit Committee or the General and Supervisory
Board) representing the model adopted.

The Company hasadopted the Anglo-Saxon governance model,
withadouble supervisory mechanism made up of the Audit
Committee and the Statutory Auditor.

31. Composition of the supervisory body, with details
ofthe Articles of Association’s minimum and maximum
number of members, duration of term of office, number
of effective members, date when first appointed and
end of the term of office of each member.

The Articles of Association determined that the Audit Committee
may consist of three or four effective members, the majority
of whomare independent, and there may be an Alternate.

On 23 April 2021, the General Meeting of shareholders elected
an Audit Committee made up of four effective members, all
independent, to perform duties for the 2021-2023 term of office:

José Pereira Alves (Chairperson)
Firstappointmentas Chairperson of the Audit Committee:
23 April 2021
End of current term of office: 31 December 2023, remaining
in office untilanew election pursuant to law.

Marta Parreira Coelho Pinto Ribeiro (Member)
Date of appointment as Alternate to the Supervisory Board:
12 April 2019
Date offirstappointment as Incumbent Member of the
Supervisory Board: 18 June 2019
Date offirst re-election as Member of the Supervisory Board:
26]June 2020 (term of office 2020-2022)
Firstappointmentas Member of the Audit Committee:
23 April 2021
End of current term of office: 31 December 2023, remaining
inoffice untilanew election pursuant to law.

Maria Cristina Galhardo Vilao (Member)
Date of appointment as Alternate to the Supervisory Board:
26]June 2020 (term of office 2020-2022)
Date ofappointment as Incumbent Member of the
Supervisory Board: 23 December 2020
Firstappointmentas Member of the Audit Committee:
23 April 2021
End of current term of office: 31 December 2023, remaining
in office untilanew election pursuant to law.

Anténio Lopes Seabra (Member)
Firstappointmentas Member of the Audit Committee: 23 April 2021
End of current term of office: 31 December 2023, remainingin
office untilanew election pursuant to law.
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Attheissue date of thisreport all the members making up the Audit
Committee are independent.

The Policy for Promoting Diversity in the Governing Bodies applies
to the Audit Committee as transcribed in the commentary to
Recommendation [.2.1 of this report (available for consultation at:
https:/www.amorim.com/en/investors/corporate-governance/
board-members/), with the aim of achieving the objectives referred
to therein. The actual diversity of its composition (age, gender,
qualificationsand professional background) is detailed in section
33ofthisreport.

Thesize, expertise, and diversity of the Audit Committee, combined
with the availability of all the members, are appropriate to the

size of the Company and the complexity of the risks inherent to its
activity, ensuringthe full, efficient and diligent exercise of the duties
entrusted to this body.

32. Details of the members of the supervisory body,
which are considered to be independent pursuant to
Article 414 (5) of the Portuguese Companies’ Code.

Asfarasthe Company knows, all the members of the Audit
Committee are independent, meet the independence criteria set
outin Article 414(5) as well as the incompatibility rules envisaged in
Article 414-A(1), both of the Portuguese Companies’ Code.

33. Professional qualifications of each member of
the supervisory body and other important curricular
information.

Assetoutinsection19 above.
b) Functioning

34. Availability and place where rules on the functioning
ofthe supervisory body may be viewed.

The operatingregulations of the Audit Committee may be
consulted at:https:/www.amorim.com/en/investors/corporate-
governance/corporate-regulation-and-policies/.

35. The number of meetings held and the attendance
report for each member of the supervisory body.

The Audit Committee meets whenever called by the Chairperson or
by any other two members of the Supervisory Board, and at least bi-
monthly, pursuant to article 11 of the rules of procedure of that body.
The supervisory body metseven times during2021(2020: 7): two
meetings of the Supervisory Board, operatinguntil 23 April 2021; five
meetings of the Audit Committee, operatingsince 23 April 2021. The
overalland individual attendance was of 100%.

36. The availability of each member of the Audit
Committee, indicating the positions held simultaneously
in other companies inside and outside the group, and
other relevant activities undertaken by members of
these Boards.

Assetoutinsection 26 above.
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c) Powers and duties

37. A description of the procedures and criteria
applicable to the supervisory body for the purposes of
hiring additional services from the external auditor.

The Audit Committee is responsible for monitoring the
independence of the Statutory Auditor, especially in relation to the
provision of additional services.

Subject to the express prior approval of the supervisory body (until
23 April 2021: Supervisory Board; then, Audit Committee), services
other than the statutory audit were contracted from the Statutory
Auditor. Such services are described and itemised in point 47.

38. Other duties of the supervisory body.

The Audit Committee is responsible, under the law and respective
Rules of Procedure (can be viewed at https:/ www.amorim.com/
en/investors/corporate-governance/corporate-regulation-and-
policies/):

a.  Oversee the management of the Company;

b.  Monitor compliance with the law and articles
ofassociation;

c.  Prepareanannualreportonitssupervisoryactionand
give an opinion on the report, accounts and proposals
submitted by management;

d. Convenethe General Meeting when the Chairperson
ofthat Presiding Board does not and should do so;

e. Assessandissueits prior opinion on Related Party
Transactions, under the terms of its own regulations in
accordance with the applicable law;

f. Checkthatthe published report onthe corporate
governance structure and practicesincludes the
provisionsreferred to in article 29°-H of the Portuguese
Securities’ Code;

g Outsource for the provision of expert services to assist
one or more of its membersin the exercise of their duties;
the hiringand remuneration of experts must consider the
importance of the entrusted mattersand the financial
situation of the Company; the scope and conditions of the
provision of services to be hired must be communicated in
advance to the Board of Directors;

h.  Comply withall other duties set down by law or the
articles of association.

i.  Checkthe correctnessof the accountingrecordsand
documents supportingthose records;

j.  Checkwhendeemed convenientand inthe manner
considered adequate, the extent of cash and stocks of any
kind of goods or assets owned by the Company or received

as collateral, deposit or otherwise;

k. Checktheaccuracy of the financial statements;
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Check whether the accounting policies and valuation
criteriaadopted by the Company lead to a correct
assessment of the assets and profits;

Independently and diligently ensure that the
management body fulfilsits responsibilities in choosing
appropriate accounting policies and criteriaand
establishingadequate systems for financial reporting, risk
management, internal controland internal auditing.

Supervise the appropriateness of the process of
preparation and disclosure of financial information by the
management body, including the suitability ofaccounting
policies, estimates, judgements, relevant disclosures and
their consistent application from year to year, ina properly
documented and reported manner, as well as make
recommendations or proposals to ensure their integrity;

Supervise and assess the adequacy of the structure and
effectiveness of the internal control system, comprising the
riskmanagement, compliance and internal audit functions,
and itmustalsoissue an opinion on: (i) the strategic
guidelinesand the risk policy, prior to their final approval by
the management body, and (ii) the work plans and resources
concerningthe internal control system services, including
the risk management, compliance and internal audit
functions, and may propose any necessary adjustments;

Propose and implement mechanismsand procedures
for: (i) periodic controland evaluation to ensure that the
risks effectively incurred by the Company are consistent
with the objectives set by the management body; (ii)
adjustment of the internal control system, includingan
annual assessment of the degree of internal compliance
and performance of that system, as well as the prospects
for changingthe previously defined risk framework;

Receive claims regardinganomaloussituations reported
by shareholder, Company’s employees or other persons;

Examine and deal with any claims regardinganomalous
situations and request the required explanationsabout
such situations from members of the other Company’s
governingbodies;

Suggest, following the analysis referred to in the preceding
paragraph, measures to safeguard from the occurrence

of suchirregularities and give knowledge of themto the
Board of Directorsand to the internal or external entities
that each situation warrants, while always guaranteeing
the non-disclosure of the identity of those reportingsuch
situation, unless they expressly do not wish such;

Suspend directors when:

+  Theirhealth temporarily prevents them from
performingtheir duties;
Other personal circumstances preclude them from
performingtheir duties fora period of time greater
than 60 daysand they ask the Audit Committee to
be temporarily suspended or the Board deems this
tobeinthe interest of the Company;
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u.  Declare the removalfrom office of Directors when, following
theirappointment, there occurssome form of incapacity or
incompatibility that posesabarrier to thatappointmentand
the director doesnot leave that post or does not remove the
superveningincompatibility within 30 days;

v. Inrelationtothe accountinginformation, itisthe
responsibility of the Audit Committee to:

- Monitorandsupervise the statutory audit of the
individual and consolidated annual accounts, in
particular the implementation of the same, taking
intoaccountany findings and conclusions of the
Portuguese Securities Market Commission;

- Considerthe reportofthe directors, the financial
statements, the statutory certification ofaccounts
or explanatory statement regarding their non-
certification, as well as the additional report to be
prepared by the Statutory Auditor inaccordance
with article 24 of Law 148/2015;

- Ifitagreeswith the statutory audit certificate or
the statement that the issue of such certification is
impossible, then it must explicitly state thisin its
opinion;

- Ifitdoesnotagree with the statutory audit certificate
or the statement that the issue of such certification is
impossible, then it must include the reasons for such
disapprovalinitsreport;

- Sendthereportand opinion to the Board of
Directors within fifteen days of the date on whichit
received the referred accountingdocuments;

- Issueinitsreportand opinionastatementto be
prepared, signed by each of the Audit Committee’s
members, with their names and positions clearly
stated, where they state that, relatingto the annual
directors’ report, the annual accounts, and other
accountingdocuments required by law or CMVM
Regulations, to the best of its knowledge, the
information was prepared in accordance with
applicable accountingstandards, givinga true
and fair view of the assets and liabilities, financial
position and profit/loss of the Company and the
companiesincluded in the consolidation perimeter,
and that the management report faithfully describes
the evolution of the business, the Company’s
performance and positionand of the companies
includedin the consolidation perimeter, and it
containsadescription of the principal risksand
uncertainties that they face.

w. Inrelation to the Statutory Auditor, it is the responsibility
ofthe Audit Committee to:

« Selecttheauditorsto propose to the General
Assembly and justifiably recommend the preference
forone ofthem;

- Monitorandsupervise, under the terms of the
applicable legal regime, the supervisory procedures
aimed at ensuringthe independence of the Statutory
Auditor, includingthe obtaining of formal written
confirmations of the statutory auditor provided in
Articles 63 and 78 of the Statute of the Statutory
Auditors Association and in particular, verify the
appropriateness and approve the provision of
services other thanauditservices;
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Be the main liaison with the statutory auditor of

the company’saccounts, and itisresponsible, inter
alia, for proposing the relevant remuneration and
ensuringthat the proper conditions for the provision
of servicesare provided;

Annually assess the work performed by the statutory
auditor, itsindependence and suitability for the
performance of the functions and propose to the
competent body its dismissal or termination of the
contractasto the provision of the services when
there isavalid basis for said dismissal.

The Audit Committee is guaranteed access to alldocumentation
and employees of the Company to obtain regular information on the
evolution of the activity in general, and the areas that are its special
competence in particular. A system of regular reportingisalsoin
place, covering, amongothers, internal audit reportsand the list of
transactions with related parties.

IV.STATUTORY AUDITOR

39. Details of the statutory auditor and the partner
representingit.

The Statutory Auditor shall consist of one member and one alternate
member, any one of which may be a statutory auditor or statutory
auditor firm.

The Shareholders’ General Meeting, held on 23 April 2021, re-
elected for the current term of office (2021-2023):

Statutory Auditor: ERNST & YOUNG AUDIT & ASSOCIADOS
—-SROC, S.A., represented by Rui Manuel da Cunha Vieira
Alternate: PedroJorge Pinto Monteiro da Silva e Paiva

Date of first re-election: 07 April 2017 (term of office 2017-2019)
Date of first re-election: 26 June 2020 (term of office 2020-
2022, interrupted in 2021 followingan amendment to the
governance model of the Company and, subsequently, the new
electionsfor corporate bodies)

Date of second re-election: 23 April 2021 (term of office 2021-
2023)

End of current term of office: 31 December 2023, remainingin
office untilanew election pursuant to law.

The Statutory Auditor is responsible for the following:

Undertake all necessary examinations and checks

for the auditand issue of the statutory audit certificate
ofthe Company’s accounts. The following must

be checked, in particular:

The correctness of the accountingrecords and
documents supportingthose records;

When deemed convenientand in the manner
considered adequate, the extent of cash and stocks of
any kind of goods or assets owned by the Company
orreceived as collateral, deposit or otherwise;

The accuracy of the financial statements;

Whether the accountingpolicies and valuation
criteriaadopted by the Company lead to a correct
assessment of the assets and profits;

Immediately report by registered letter to the chairperson
ofthe Board of Directors the facts in its possession that it
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considersindicate serious difficulties in the pursuit of the
Company’s object, includingrepeated non-payments to
suppliers, bad debts, issuing cheques without sufficient
funds, failure to pay social security contributions or taxes.
Request that the Chairperson of the Board of Directors, in
the event noreply was made to aletter or request or the
reply received was deemed unsatisfactory, the convening
ofthe Board of Directors to meet, with the statutory
auditor present, to appraise the factsand take the
appropriate decisions. Ifthe meetingisnot held orifthe
adopted measuresare not deemed adequate to safeguard
the interests of the Company, it must require, by registered
letter, thata General Meetingis convened to appraise and
decide on the facts contained in the mentioned registered
lettersand the minutes of the above-referred meetingof
the board of directors.

40. State the number of years that the statutory auditor
consecutively performs duties with the Company and/
or Group.

ERNST & YOUNG AUDIT & ASSOCIADOS - SROC, S.A. was
elected on7 April 2017 (term of office 2017-2019). And re-elect on
23 April 2021 current term of office 2021-2023). 2021 was ts fifth
consecutive year in office.

41. Description of other services that the statutory
auditor provides to the Company.

Duringthe year under review, ERNST & YOUNG AUDIT &
ASSOCIADOS-SROC, S.A,, including other entities belonging to
the same network, was hired by the Company and other companies
thatare ina control or group relationship with it, to deliver audit

and statutory audit services and other services subject to prior
examination and approval by the operatingsupervisory body
(Supervisory Board, until 23 April 2021; Audit Committee: from 23
April until 31 December 2021), such as the review of interim financial
information and other reliability assurance services.

The totalamount of those services are stated in section 47.
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V.EXTERNAL AUDITOR

42. Details of the external auditor appointedin
accordance with Article 8 and the partner that
represents same in performing these duties, and
the respective registration number in the CMVM.

The external audit of Corticeira Amorimis undertaken by the
Statutory Auditor, a position held by ERNST & YOUNG AUDIT &
ASSOCIADOS-SROC, S.A., represented by Rui Manuel da Cunha
Vieira (Statutory Auditor).

43. State the number of years that the external auditor
and respective partner that represents same in
performing these duties consecutively performs duties
with the Company and/or Group.

Asdescribed in point 40 — five consecutive years.

44, Rotation policy and schedule of the external auditor
and the respective partner that represents said auditor in
performing such duties.

In this matter, Corticeira Amorim aligns its practice with that
enshrined in Law No.140,/2015, of 07 September (Statute of the
Statutory Auditors Association) in the case of publicinterest entities:

- theinitial term of office for the external auditor to conduct
itsstatutory audits shall be at least two years;

- therenewal of the term of office of the external auditor
islimited to fulfillinga maximum consecutive period in
performingsuch duties of 10 years;

+ the maximum period to perform such duties by the
respective partner that represents the external auditor is
seven years, startingfrom the firstappointment.

45, Details of the Board responsible for assessing the
external auditor and the regular intervals when said
assessment is conducted.

The Audit Committee is responsible for annually assessing the work
conducted by the statutory auditor, as well asitsindependence and
suitability to perform such duties.

46. Dettails of services, other than auditing, conducted
by the external auditor for the Company and/or
companies in a control relationship and an indication of
the internal procedures for approving the hiring of such
services and a statement on the reasons for said hire.

Assetoutinsection 41above. (identification of work) and in section
37.(internal procedures).

47. Details of the annual remuneration paid by the
Company and/or legal entities in a control or group
relationship to the auditor and other natural or legal
persons pertaining to the same network and the
percentage breakdown relating to the services.

The Review of interim financial information and other reliability
assurance services item covers the limited audit of the consolidated
financial statements for the six-month period ended 30 June 2021,
the independent audit of the sustainability report, the Independent
auditofthe green bondsreportand the certification of expenses
included as part of subsidised investment projects.

The Other servicesitemincludes conductinglife cycle studiesand/
oranalysis of the carbon footprint of various products of the Business
Units for the Stoppers and the Coverings.

Type of service Audit and cetification The review of interim Tax advice Other services Total
ofaccounts financial informkation and
other reliability assurance
services
EYSROC
Corticeira Amorim 39,000 26,200 0 0] 65,200
Group companies 158,550 3,710 0 13,050 175,310
Companies of EY’s network
Corticeira Amorim 0 0 0 o] 0]
Group companies 116,860 0 0 0] 116,860
Total 314,410 29,910 0 13,050 357,370
Corticeira Amorim 39,000 26,200 (0] 0 65,200
Group companies 275,410 3,710 0 13,050 292,170
Total 314,410 29,910 0o 13,050 357,370
88% 8% 0% 4% 100%

Valuesin euros.
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After the corkis extracted, communication between the tree’s living tissues
and the exterior is achieved throughits cells. Over time these cells acquire an earthy,
pinkish and reddish colour as a result of oxidation of the tannins.
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C—INTERNAL
ORGANISATION

I.ARTICLES OF ASSOCIATION

48. The rules governing amendment to the Articles
of Association.

The rulesgoverning the amendment of the Articles of Association
ofthe Company are those provided for by law, with the addition
ofthe followingspecific provisions set out in the aforementioned
articles: the Company is managed by a Board of Directors consisting
ofachairperson, avice-chairperson and from one to nine other
members. This statutory provision may be amended only with the
approval by amajority of shareholders representingat least two-
thirds of the Company’s share capital.

Il. REPORTING OF IRREGULARITIES

49. Reporting means and policy on the reporting
ofirregularities in the Company.

Corticeira Amorim hasa Code of Business Ethics and Professional
Conduct, available at: https:/www.amorim.com/en/investors/
corporate-governance/corporate-regulation-and-policies/,
which formalisesthe set of rulesand guidelines that should

guide the Group’sanditsemployees’ decisionsand daily actions,
bothininternal relationships (with other employees) as well as
external ones with other business partners (investors, customers,
suppliers ofgoods and services, public and private institutions, local
communitiesand society at large).

Violations of this code by employees (includingmembers of
corporate bodies, directors and workers) of the Organisation must
beimmediately rectified and all practices contrary to the code must
cease without delay. Regardless of any other liability the transgressor
may incur, infractions will be sanctioned in accordance with labour
lawsand regulations, as well as other legal provisions that must be
enforced. Inaccordance with the law, disciplinary sanctions may
include termination of the employment relationship.

The Board of Directors ensures the code isapplied and, whenever
necessary, (i) establishes interpretation criteria, sending
conclusionsto the Audit Board and the Legal Department, and such
interpretations should be disclosed by the same means as the code;
(ii) adoptsany appropriate guidelines and procedures to develop the
provisions of code, also disclosing them by the same means.

The Audit Committee is the governingbody responsible for
receivingand followingup onany reports of irregularities, thereby
also ensuringthat the code isapplied.

The Internal Audit Departmentincludesinitsannual plan of
activities the collection of information onincidentsand/or violations
ofthe Code of Business Ethics and Professional Conduct, producing
anannual report on the subject, which will be submitted to the Audit
Committee for evaluation and approval. Once approved by the Audit
Committee, it will be communicated to the Board of Directors.

Allindividuals bound by the Code of Business Ethics and
Professional Conduct will comply with and contribute to

compliance with this code and its associated regulations, policies
and principles. To thisend, a Procedure for ReportingIrregularities
hasbeen established that allows both employees bound by the code
and other interested parties to confidentially report any violation of
the principles contained in this code without fear of reprisals. This
procedureisattached to the code and published on the Company’s
Intranetand Corticeira Amorim’s corporate website, alsoin an
autonomous manner, so that allinvolved have access to it.

Asmentioned, itis the responsibility of the Audit Committee under
the terms of the respective Regulation (available for consultation at:
https:/www.amorim.com/en/investors/corporate-governance,/
corporate-regulation-and-policies/) to receive the information
onwrongful actsreported by shareholders, by employees of the
Company or other individuals/bodies and to treat such whistle-
blowingreports appropriately.

Suchreportsshall be addressed to:

The Audit Committee of Corticeira Amorim, S.G.P.S., S.A.
Address: Registered office of the Company: Rua Comendador
Américo Ferreirade Amorim, n.2380

4535-186 MOZELOS

Telephone: 22747 54 00 | E-mail: supervision@amorim.com

the Company ensures that the Audit Committee will be the first to
be made aware of the contents of such whistle-blowingreports (no
employee of the Company is authorised to open mail specifically

addressed to this corporate body or any ofits individual members).

Itisthe Audit Committee’s responsibility, pursuant to the respective
Regulations, to review any such reportsand ask the Company’s other
governingbodiesand officers for any explanations on the disclosed
eventsand the circumstances surrounding the situation. In dealing
with concrete situations, the Supervisory Board is entitled to:

Suggest measures to prevent such irregularities occurring;

Reportany identified and confirmed irregularities to the
Board of Directors and relevant authorities, both internal
and external, in accordance with each specificsituation.

The Company guarantees that the identity of whistle-blowers will
not be disclosed throughout the process unless they expressly choose
todisclose theiridentity.

Corticeira Amorim believes that there are anumber of

measures, i.e. (i) the assignment of such responsibilities to the
Audit Committee —abody composed entirely of independent
members, thus ensuring the impartial handlingand consideration
ofirregularities reported; (ii) the non-imposition of the use of
aspecific format for such reports and the fact that the whistle-
blower may use the channels it deems most suitable to make

the report; (iii) the obligation to ensure protection of personal
data (scrupulously following the instructions given by whistle-
blowers regarding confidentiality) that safeguard the rights of both
whistle-blowers and other Organisation employeesinvolved,
while ensuringthat the reporting process remains simple, and
contribute effectively to promoting the impartial investigation and
clarification of the situations reported.
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Those seekingadvice or wishingto reportan incident will be treated

with respect and dignity, in accordance with the following principles:

Confidentiality: the details and statements made will be
treated in the strictest confidentiality duringall phases
of the investigation. The maximum confidentiality of
the information transmitted and the identity of the
information transferorisguaranteed, whenever the
transferor requestsit.

Thoroughness: information received about potential
violations of the Code of Business Ethics and Professional
Conduct, orassociated Regulations, Policies or Principles,
should be investigated fully and thoroughly to determine
the truthfulness of the reported situation.

- Respectand dignity: those seekingadvice or wishing
toreportanincident will be treated with the utmost
respect and dignity, always respecting the fundamental
rights of those involved in violations. Before evaluating
the information andsituations reported, the third parties
and/or employeesaffected will be entitled to provide the
reasons and explanations they deem necessary.

- Fundamentals: any decision must be adoptedina
reasonable, proportional and appropriate manner,
consideringthe circumstances and the nature of the
events.

The Organisation undertakes to refrain from retaliation or reprisals
against those who make complaints/speak out, as well as to treat
the targets of the accusations fairly. In particular,employees who
reportillicitactivities conducted by others, actingin good faith and
accordingto criteria of reasonableness and care, may not be the
subject ofany disciplinary procedure.

Such commitmentshall not, however, prejudice the right

toany legalaction, civil or criminal, that may correspond to the party
or partiesaffected, and the Organisation therefore recommends
that: (i) the Procedure for reportingirregularities be used prudently,
professionally and in accordance with the highest standards
ofintegrity; and (ii) the reporting be reasoned and made in good faith
and notabusive or formulated on the basis of conjecture

or supposition.

The reporter may also, at his or her discretion, request in advance
anopinion from the Organisation’s Legal Department on the risks
ofreportingand/or onthe reasonableness of the grounds. Where
requested, the Legal Department will ensure that the identity

of whistle-blowers and the information provided by them are not
disclosed and the decision as to whether or not to proceed with the
report will remain with them. The email specifically set up for this
purpose isas follows: legal@amorim.com

Procedure for communicatingirregularities available for
consultation at:https:/www.amorim.com/en/investors/
corporate-governance/corporate-regulation-and-policies/.
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lI.INTERNAL CONTROL AND RISKMANAGEMENT

50. Individuals, boards or committees responsible for
the internal audit and/or implementation of the internal
control systems.

Responsibility for internal audit and the implementation of internal
control systems lies with the Board of Directors. There isa cross-
cuttingsupport division in this respect - Internal Audit, that also
reportsto the Audit Committee.

51. Details, evenincluding organisational structure, of
hierarchical and/or functional dependency in relation to
other boards or committees of the Company.

Asmentioned insections 50 and 52 above.
52. Other functional areas responsible for risk control.

The main aim of the Board of Directorsand the Executive
Committee is to establish an integrated overview of critical success
factorsin terms of profitability and/or associated risks with a

view to creatingsustainable value for both the Company andits
shareholders, beingresponsible for definingthe risk strategy and
policies, as well as the parameters for assessing acceptable risk, with
the supportof the Risk Committee (specialised internal committee)
andin liaison with the Audit Committee.

Corticeira Amorim presents an integrated flow of governance

ofthe risk management process, based on the concept of Lines
of Defence
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Board of Directors

Executive Committee

Audit Committee

Internal Audit
(3rd Line of Defense)

Risk Committee

Risk Management
(2nd Line of Defense)

Business Units
(1st Line of Defense)

Directions
(1st Line of Defense)

Board of Directors:

+ Fosterrisk managementand promote arisk culture
within the Group;
- Approve the riskmanagement policy;
- Ensurethe operation of the risk management process and
supervise the execution of the risk strategy;
« Supportthe organisation, providing the Lines of Defence .
with human, financialand other resourcesso that they can
effectively conduct theirrole in the risk management process;
«  Appraise the Annual Risk Management Report;and
+ Annuallyupdate and approve the Multiannual Risk Plan.

Risk Committee:

- Advise the Board of Directors on Corticeira Amorim’s risk
policy and, within that framework, on the appetite for
general, current and future risks;

+  Evaluate and monitor the mainrisksinherent to
Corticeira Amorim’sactivity, as well asthe level of
exposure to risk and its potential development;

- Informthe Audit Committee of the risks to which
Corticeira Amorimissubject and the effectiveness
ofthe respective mitigation plans, promoting the
recommendationsand reports that the Board of Directors
and/or the Audit Committee may request;

« Assistthe Board of Directors in supervising the execution
oftherisk strategy;

« Discussandissue the opinions and recommendations to
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the Board of Directors that it deems appropriate onrisk
strategies at the aggregate level and by risk type;

Propose the creation of mechanisms to ensure the
implementation of processes which promote compliance
with the approved risk policies;

Annually review risk policies and procedures and report
the results of this review to the Board of Directors; and
Prepare an Annual Risk Management Report for the Board
of Directors and for the Audit Committee, which should
include an appraisal of the followingtopics:

- Theriskstrategy and general risk appetite,
current and future;

- Identification of the main risks to which Corticeira
Amorimissubjectin conductingitsactivity,
the probability of their occurrence and their
respective impact;

+ Theperformance of the instruments and measures
adopted with a view to mitigatingthe respective risks;

+ Therisk monitoring procedures and of the degree
ofinternal compliance with the adopted risk policy;

itshould include proposals for adjustment of the risk policy
and/or of the evaluation and supervision procedures.
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Audit Committee:

Supervise the effectiveness of the internal control system,
comprising the risk management, compliance and
internal audit functions;

- Evaluateandissueits decision and the risk management
policy prior toits finalapproval by the Board of Directors;
and
Evaluate and issue its opinion on the risk appetite levels
prior toitsapproval by the Board of Directors.

Internal Audit (3rd Line of Defence)

Supervise and evaluate compliance with and the
effectiveness of the controlsimplemented;

. Plan and conduct risk-based audit; and

- Undertake control tests to evaluate the effectiveness of
the riskmanagement and prevention.

Risk Management (2nd Line of Defence)

Develop and implement policies, methodologies,
processes, and infrastructure for integrated risk
management;

- Propose changesto the level of materiality to be
considered;

- Planand programme the annual risk management process
cycle;

Proposed revisions to the risk management policy;
Support the coordination of the process of identifying,
analysingand evaluatingrisks and the respective control
measures;

Ensure trainingand provide the necessary support for the
risk identification process;

- Supportthe external dissemination of official information
referringto business risk management;

- Provide the necessary supportto the Risk Committee;
Prepare aregular report following up on risk mitigation
measures; and
Consolidate the information collected and report
the results through regular reports to the Executive
Committee, the Risk Committee, the Audit Committee
and the Board of Directors.

Business Units / Departments (1st Line of Defence)

+ Identify, monitor and update the risks associated
with their processes and businesses;
Propose control or mitigation measures for the risks
identified;
Implementapproved control or mitigation measures;
Monitor the effectiveness of the control and mitigation
measures and report any identified shortcomings; and
- Provide the information necessary regarding the risk
management of the processes under its responsibility.

Therefore, given the specificities of Corticeira Amorim’s
framework and business model - in particular (i) the development
ofan essentially stable business; (ii) the know-how and skills
accumulated over 150 years of activity, continuously enhanced
through innovation, development and training programmes; (iii)
diversification in terms of products, currencies, markets, the vast
portfolio of clients (iv) the effective management and monitoring
of the business’ critical factors by the Board of Directors and other
functionsrelated to the management of these factors; (v) the
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robust control systems implemented and (vi) the dual corporate
supervision (Audit Committee and Statutory Auditor), it can be
concluded that Corticeira Amorim’s risk management and internal
control are structured and sized appropriately forits activity.

53. Details and description of the major economic,
financial and legal risks to which the Company is exposed
in pursuingits business activity.

In2021, the Corticeira Amorim Group implemented a new process
foridentifyingrisks that could affectits strategy and performance
through an analytical model which was:

- top-down (toidentify risks of a more strategic-tactical
nature);and

- bottom-up (to identify risks of a more operational /
transactional nature).

Appropriate mitigation measures have been defined for the risks
identified, to minimise the probability of the occurrence and/or
the impact of risk, which have been compiled in Risk Catalogues.
Riskindicators or gauges have also been identified for eachrisk,
which function as monitoring instruments and enable changes or
deviations to be anticipated.

Raw material — Cork
(Strategicand exogenousrisk)

- Purchasingmanagement consideringthe level of quality of
the corkin the different geographical areas;

- Theneedtoencourage new plantations, to complement
the natural generation of cork oak forests which, by itself,
isnotsuflicient to meet the estimated growth in demand
for cork raw material;

- Effectsof climate change;

+ Needto correctunsuitable cork oak forest cultivation
practices, in order to mitigate certain pestsand diseases;

+ Availability of qualified labour for managing the Cork oak
forestsand extracting cork;

- Withtheincrease in the price of cork, the selection of its
application should consider the maximisation of the value
that Cork addsto products and solutions, ensuring
the competitiveness of the portfolio and the profitability
ofthe company.

Main mitigation measures:

The management of the procurement, storage and preparation of
the single variable common to all business activities of Corticeira
Amorim, i.e., the raw material (cork) is centralised in the Raw
Materials Business Unit, an autonomous unit with professional and
independent management. Thisallows us to:

- Formaspecialised team exclusively focused on raw
materials;

« Make the most of synergies and integrate all raw materials
(cork) manufactured by other BUsin the relevant BU’s
production process;

- Management of raw materials from a multinational
perspective;

«  Strengthenits presence in cork-producing countries;

- Promote forest certification, improve the technical quality
of productsand enter into research and development
partnerships with forestry-related partners;

+ DevelopR&D forest projects on cork oak genetics;

+ Conductrecyclingactions which increase circularity and
make cork available for non-stopperapplications;

+ Ensure thatan optimal mix of raw materialsis used to
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meet market demand for finished products;

- Ensure the supply stability of cork, a critical variable for
Corticeira Amorim’s operations, over the long term;

- Prepare and propose to the Board of Directors the multi-
annual purchasingpolicy to be implemented;

Disruption in the supply chain and logistics
(Operational and exogenousrisk)

The importance of the risk of disruption in the supply chain and
logistics derives from the current context markedly influenced by the
effects of COVID-19 and, more recently, by the serious consequences
ofthe armed conflict between Russia and Ukraine, particularly:

«  Inlogistical terms, as far as export sales are conducted from
Portugal, so the rise of logistical obstacles in gettinggoods
torelevantdestinationsfor the Group representsarisk;

+ Reducednumber oflogistical operatorsin certain
locations (road, maritime and air transportation) and
subsequent risks of unavailability and/or price increases.

Main mitigation measures

Developmentofalogistical model that ensures the best logistical
solutionsin the shortand medium-longterm;

Identify alternatives to the current options for the main destinations;

- Diversification of transportation and logistical suppliers;

« Selection of suppliersandsearch for solutions depending
on their geographical location;

. Implementation of a transport tracking system;

- Monitoringand updatingsecurity plans/recovery plans
followingloss of significant suppliers.

Transportation, energy and other supply price risks
(Operational and exogenous risk)

The importance of thisrisk derives from the current context
markedly influenced by the effects of COVID-19 and, more recently,
by the serious consequences of the armed conflict between Russia
and Ukraine, particularly:

+ Pressure onresultsdue to the increase in the price of
transport, energy and others;

+ Unavailability of containers for transport with an impact
also onthe increase in price, in particular regarding Asia
(purchases) and the USA (sales);

- Lackofalternative/reduced number oflogistical operators
in certain locations (road, maritime and air transportation)
and subsequentrisks of price increases;

- Newenergy contracts with potentially significant cost
increases.

Main mitigation measures

- Continuous monitoringof market prices, conducting
supply tenders, regular requests for quotations froma
diverse range of suppliers;

- Significant part of energy needssatisfied based on cork
dustin purchased biomass;

- Revision of the energy mix contractingstrategy (longer-
term contracting, increased exploitation of cogeneration
and photovoltaic investments);

- Optimisingthe production process to obtain greater
energy efliciency.

Price risk (other materials)
(Operational and exogenousrisk)

Increasing the prices of other raw materials, particularly
rubber, subsidiary materials and packaging materials;
Reduced competitive supply alternatives for certain
materials.

Main mitigation measures

Continuous monitoring of market prices, conducting
supply tenders, regular requests for quotations from
suppliers;

Monitoringthe entire supply chain;

Specialised team exclusively dedicated to procurement;
R&D of new raw materials, with risk assessment of
potentialsuppliers;

Production verticalisation: incorporation of the
intermediate transformation stages usingown facilities.

Cybersecurity
(Operational and exogenousrisk)

Social engineeringattacks aimed at unavailability of
servicesand/or exfiltration of dataand/or execution of
fraudulent financial transactions;

Cyberneticattacks on Group companies around the
world;

Unplannedaccess to information/IT systems by service
providers;

Unauthorised dissemination or sharingof corporate data
and/or personal data;

Cyber-attacks targeted at disrupting critical services;
Loss of revenue due to plant shutdowns or disruption of
critical services;

High costs for data or system recovery.

Main mitigation measures:
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Specification of corporate governance model for
Cybersecurity;

Implementation of management process and security
policies with third parties;

Regular trainingactions and awareness of Cybersecurity;
Spotauditsand tests aimed at testing system weaknesses
every year;

Response plan to Cybersecurity incidents;

Entity management platform;

Device access management and privileged access
monitoring;

Vulnerability management and remediation;
Registration control of IT/OT assets;

Development of cybersecurity plan cuttingacrossall
geographical areas.
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Technical/infrastructure replacement.
(Operational and exogenousrisk)

Obsolescence of installations and equipment due to the
appearance of new technologies;

+ Manufacturing premises and equipment with specific
technical characteristics, which may make the rise of
technological innovations in the market more difficult,
thereby requiringagreater investment on the part of the
Groupinthe search for new solutions;

Increased need for investment for technological
replacement of factories and premises.

Main mitigation measures:
Implementation ofa minimum CAPEX investment plan for
ongoingimprovement objectives and technological R&D;

- R&Dinvestment:

- R&DFlooring programme, combiningtechnology,
formatsand forms ofinstallation, based on new
composites from sustainable raw materials;

Circular economy programme, seekingto collectand
reuse industrial by-products;

Technological development programme, usingnew
technologies, developingknowledge and new composites
from prime raw materials;

- Optimisationand optimisation of manufacturingprocesses;

- Digitalisation and optimisation of business support
processes;

Encourage closer ties with the start-up/entrepreneur
ecosystem.

Climate change
(Strategic and exogenousrisk)

Changesin environmental laws and regulations may
require changesin products, production processes and the
adoption of new technologies;

+ Reduction ofavailable raw material, as far as climate
change may lead to alack of balance in the ecosystem
nurturingthe cork oak, particularly due to the occurrence
of severe droughts, makingits dissemination and growth
more difficult;

Green product development strategy (without plasticsin
their composition).
Main mitigation measures:

- Long-termstrategy sustained by new cork oak plantations
innew geographical latitudes and new forestry models;

- Disseminationand promotion in the market of the
contribution of cork products to mitigating climate
change, both through their capacity to retain carbonand
also through replacingmore energy intensive alternative
products;

Promotion ofanew value equation for the Cork oak
forests which, in addition to the industrial value of cork,
incorporates biodiversity and positive externalities,
particularly carbon retention, as complementary sources
ofincome;

Plan for the diversification of the cork oak forest
(geographical area, density and type of plantation);
Reinforcingthe sustainability plan in the Business Units;
Seeingasan opportunity the fact that cork and the cork
oak tree have positive connotations in future trends to
combat climate change through the consumption of
products withabetter carbon footprint and through the
plantingof more trees that contribute towards carbon
neutrality objectives.
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Foreign Exchange Risk

(Operational and exogenousrisk)

+ Exchange rate volatility isa factor in the potential erosion
of business margins;

- Exchange-rate reserve volatility regarding net investment
in subsidiaries/associates.

+  Mainmitigation measures:

« Activepolicy of replacinginvoicing currencies, seekingto
increase the percentage of invoicing in euros;

- Exchange rate risk hedging policy, either by natural
hedgingor by contractingsuitable financial instruments;

+ Regular monitoringof forecast cash flowsin order to
ensure the presence of the necessary liquidity to comply
with obligations in foreign exchange;

- Continuousand prospective monitoring of exchange rate
development, through the Trading Room, in compliance
with the exchange rate contracting policies specified by
the Board of Directors.

Rise of new pandemics

(Operational and exogenousrisk)

Perception of anincreased probability in the appearance of new
pandemics or spread of infectious diseases and the impacts that
apandemicscenario has for the Group, particularly:

+  Intermsof Employee health;

+  Increasedrates of absenteeism due to infection or
prophylactic quarantining;

- Intermsofthe Group’s productive capacity;

- Potential disruption of the supply and distribution chain;

- Reductionindemand and subsequent reductioninsales;

+  Theneedtoreorganise ways of working, particularly
teleworkingand workingat a distance;

+ Pressure onthe Group’sinformation systems due to the
imposition of teleworking,

Main mitigation measures:

- Specific Contingency Plan to respond to anew pandemic

scenario.

Risk of the development of alternative stoppers
(Strategic and exogenousrisk)

+ Riseofnewalternative materials to cork

+  Increasein competition fromalternative stoppers,
particularly screwcaps.

Main mitigation measures:

- Investmentand continuous monitoringofthe quality
and reliability of cork stoppers and the quality of cork raw
materials;

- Ongoingreinforcement of market perception of the
natural origin of cork stoppers;

«  Strengthening of communication campaigns to promote
the attributes of cork products;

- Investmentin promotingcork stoppersasan “oenological
product;”

« Continuousinvestmentin R&D and the development of
new solutions and composites for the cork stopper;

- Compliance with certifications and requirements both of
purchase materials as well as manufactured products.
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Changes in consumer patterns (wine sector)
(Strategicand exogenousrisk)

- Impactofchangesin wine consumption patterns
and habits:

- Variation in wine volumes and consumption

+ Growth ofalternative products to wine, particularly
amongyounger generations;

- Campaignsagainst the consumption ofalcohol;

+  Introduction ofadditional taxes/tarifts on wine with
animpact on prices and the reduction in consumption
and otheramendments to laws and regulations affecting
consumption rules.

Main mitigation measures:

- Specialised team exclusively dedicated to continuously
monitoringcustomers, market trends, and promotingthe
quality of the product;

« Portfolio of personalisable products based on
specificationsrequested by customers;

- Diversification into otheralcoholic beverage segments

- Continuousreinforcement of the sustainability
ofthe cork stopper;

+ Promotion of the “premium image” of the use
of cork stoppers

- Promotion creditability of natural stoppers.

Reputational risk
(Strategicand exogenousrisk)

- Riskofinternal or external events causingdamage to
the perception of the group by stakeholderssuch as
customers, suppliers, investors, employees, financial
analysis, communication channels, publicentities or the
marketasawhole;

- Negative impacton the results, resulting from negative
perception of the publicimage of the Group, whether
justified or not.

Main mitigation measures:

« Implementation of regular mechanismsto listen to
stakeholders, such assurveysor other

- Strengthening of communication campaigns to promote
the attributes of cork products and the creditability of
natural stoppers;

- Ongoinginvestment in the awareness of the Corticeira

Amorim brand, in the ethical and professional conformity

of conduct of the entire organisation, and appropriate
communication regarding Group practices;

- Conductingmarket studies to show the advantages
of cork stoppers, products, and solutions which
incorporate cork and dissemination of the benefits of the
use of these products;

54. Description of the procedure for identification,
assessment, monitoring, control and risk management.

The system of internal control, risk management and detection/
prevention of irregularities currently implemented in the Company
stems from an in-depth and continuous process ofimprovement and
adaptation of internal reflection in the Company, involvingboth the
Board of Directors, in particular its Executive Committee, and the
Risk Committee, and also the various support areas — in particular
the Risk Managementareas and Organisational Development

and Strategic Planning - or the support of external specialised
consultants, where appropriate.

In order to ensure compliance with the strategic objectives, the
Board of Directors 2021 formalised the Risk Management Policy
ofthe Corticeira Amorim Group which includes the definition of
objectives, processes and responsibilities which ensure a solid risk
managementstructure.

The Risk Management Policy (i) establishes the principles,
guidelinesand responsibilities foradequate identification, analysis
and evaluation, handling of and response torisks, (ii) ensures the
convergence of risk management with strategic planning, (iii)
establishes, in a systematised and cross-cutting manner, the control
and/or mitigation procedures and measures to deal with the main
risks for the Group.

Anintegrated risk management modelis adopted, based
on acomprehensive risk management approach which
follows a process based on three essential activities

1
Identify and
Evaluate Risks

3. 2.

Supervise, Monitor,
Audit and Control and Risk
Review Reporting

+ Continual reinforcement of the perception by the market
ofthe natural origin of Cork and, consequently, the natural
origin of the products that make up the Corticeira Amorim
portfolio, in particular the cork stopper;

+ Compliance with certifications and requirements both
of purchase materials as well as manufactured products.
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1. Identify and Evaluate Risks:

Usinginternal and external sources, the Corticeira
Amorim Group has developed a new process for
identifyingrisks that could affectits strategy and
performance through an analytical model which is:

- top-down (toidentify risks of a more strategic-

tactical nature); and
- bottom-up (to identify risks of amore operational/
transactional nature);

This process enables the uncertainty and impact of risks
and the Consolidated Results of the Corticeira Amorim
Group to be evaluated;
Therisksare hierarchised and mapped within a risk matrix
and appropriate mitigation measures have been defined
to minimise the probability of the occurrence and/or the
impact of risk, which have been compiled in risk catalogues;
The risk matrix makesit possible to categorise and rank
risks by order ofimportance and to support decision-
makingin the definition of the prioritisation of additional
actions beyond the existing controls;
Given the subjectivity of the attribution ofimpact/
probability criteria to certain risks, indicators or risk gauges
(KPI/KRI) are identified for each risk, which workers
providingan alertand enabling changes or deviations to be
anticipated, which are mapped in the risk catalogue;
Inorder to operationalise the risk appetite and tolerance
management, global materiality is specified for monitoring
risksand KPI/KRI variation bands associated with each
risk, asa function of the appetite/tolerance for risk
specified by the Board of Directors;
The magnitude of exposure to the risk is assessed through
quantitative and qualitative methods, which consider the
individual risk distributions and correlations between risks;
This processis reviewed annually whenever justified by
acertain business contextual change, and the processes
formalised in the Multiannual Risk Plan.

2. Monitoring, Controlling and Reporting Risks:

The 1Ist, 2nd and 3rd Lines of Defence continually monitor
the development in the main risks and the respective KP1/
KRI(key performance indicator/key risk indicator);
Whenever necessary, new mitigation actions are specified
tobe implemented by the Business Units;

The Risk Department preparesa regular report with
follow-ups on risk mitigation measures and developments
inthe KPI/KRIL.
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3. Supervise, Audit and Review:

- Throughannual audits of the Risk Management Process,

and in quarterly meetings, respectively, the Internal
Audit Department, the Risk Committee and the Audit
Committee monitor the risk management process,
thereby contributing suggestions forimprovements or
changesin risks, mitigation measures or KP1/ KRI;

This monitoringand review also includes the evaluation of
the company’srisk culture, as well as the alignment between

risk management and the company’s other activities.

The process and responsibilities for the main functions

of the risk management process can be summarised

in the following table

Task/ function

Responsibility

Identification / annual risk

revision

Bottom-up: Business Units/ Departments
Top-down: Board of Directors

(coordination of the Risk Department)

Definition of mitigation

measures

Business Units/ Departments

(coordination of the Risk Department)

Updating of the risk matrix and

risk catalogues

General Department for Risks
Risk Committee

Board of Directors (approval)

Definition of materiality

Risk Department
Risk Committee

Board of Directors (approval)

Updating the risk monitoring
dashboard

Risk Department
Risk Committee

Board of Directors (approval)

Operational risk management

Business Units/ Departments

Risk monitoring

Business Units / Departments (1st Line of Defence)
General Department for Risks (2nd Line of Defence)
Internal Audit (3rd Line of Defence)

Risk Committee
Periodical reporting

Risk Department
accompanied by plans (KPI/

Risk Committee
KRI)

Multiannual risk plan

Risk Department
Risk Committee

Board of Directors (approval)
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55. Core details on the internal control and risk
management systems implemented in the Company
regarding the procedure for reporting financial information.

Inregard to the preparation and disclosure of financial
information - including consolidated, the Company promotes
close cooperation amongall those involved in the process to ensure
that the production, processingand dissemination of information is
adequate and accurate, namely that:

- Itsimplementation, preparation, and processingcomply
withallapplicable legal requirements and best practicesin
terms of transparency, relevance and reliability;

+ Theinformation hasbeen properly checked both
internally and by the appropriate supervisory bodies;

+ Theinformation hasbeen approved by the appropriate
governingbody;

«  Itspublicdisclosure complies with all relevant legal
requirements and recommendations, specifically those of
the CMVM and is made in the following order: first, viathe
data dissemination system of the Portuguese Securities
Market Commission (www.cmvm.pt); second, via the
Company’s website (www.corticeiraamorim.com); third,
by means of alonglist of Portuguese and foreign media
contacts; and fourth, to Corticeira Amorim’sstaffand to
shareholders, investors, analysts and other stakeholders,
whose contactsare stored in adatabase.

The process of implementing, preparing, and processing financial
information, includingconsolidated information, is dependent
onthe transaction recording process and support systems. There
isan Internal Controls Procedures Manual and an Accounting
Manual implemented at the Group level. These manuals contain
asetof policies, rulesand procedures to (i) ensure that the process
of preparation of financial information follows homogeneous
principlesand (ii) the quality and reliability of the financial
informationisensured.

The implementation of accounting policies and internal control
proceduresrelatingto the preparation of financial information s
subject to evaluation by the internal and external auditors.

The consolidated financial information by Business Unitis assessed,
validated and approved by the management of the respective
Business Unit, every quarter. This procedure has been consistently
adopted by all the Corticeira Amorim’s business units.

The consolidated financial information of Corticeira Amorim s
approved by the Board of Directors and presented to the Audit
Committee before its publication.

Itisalso to be emphasized that the referred Internal Control
Procedures Manual containsaset of rulesintended to ensure that the
process of disclosure of financial information, including consolidated
information, guarantees the quality, transparency and fairnessin the
dissemination of information.

IV.INVESTOR ASSISTANCE

56. Department responsible for investor assistance,
composition, functions, the information made available
by said department and contact details.

Corticeira Amorim ensures, through the Investor Relations Officer,
the existence of permanent contact with the Capital Markets,
promotingthe communication of relevant and up-to-date
information to the financial community. Its activity is based

on the principles of transparency, rigour and integrity, respecting
the principle of equality of shareholdersand preventing
asymmetriesin access to information by investors, financial analysts
and regulatory entities.

The Investor Relations Officer brings together and coordinates the
work of professionals from other departments (Consolidation,
Management Control, Legal and tax, Administrative, Financial,
Sustainability, Risk, Governance, Communication) of Corticeira
Amorimin order to provide impartial and timely replies to all
requests from investors (whether shareholder or not).

Role:

The Investor Relations Officer of Corticeira Amorim has the
followingresponsibilities:

- Regular publication of the Company’s operation
performance evaluation reviews and financial results,
includingco-ordination and preparation of their twice-
yearly public presentation delivered at the Company’s
registered office (either in person or via conference call);
Disclosure of privileged information;

Disclosure of information on qualifyinginterests;

+  Receiptand centralisation of all questionsand queries
raised by investors and answers to such questions;

- Participationin conferences, roadshows and meetings
withinvestorsand analysts.

The following measures conducted in 2021 in the context of contact
with investors are especially noteworthy:

Presentation of annual and biannual business activity
and results viaaudio-conferencing, thereby promoting
interaction in the disclosure of thatinformation;

- One-on-one meetings with investorsand financial
analysts;
Participation inroad shows, both in Portugal and abroad;
Conductingconference callsand video conferences with
investors;
Participation in conferences, both in Portugal and in the
main European financial centres, by virtual means.

The management team, whenever possible and appropriate,
engaged in the actions described above, both those of Corticeira
Amorimand of the various Business Units.

Corticeira Amorim has been usingitsinformation technology
toregularly disclose and disseminate its economicand financial
information, includingthe Company’s operation performance
evaluation reportsand financial results as well asits answers to
specific questionsand queries raised by investors.
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Type of information made available
(in Portuguese and English):

The Company’s name, registered office and other
information setoutinarticle 171 of the Portuguese
Companies’ Code;

Articles of Association;

Identification of the members of the Company’s
governingbodiesand the investor relations officer;

The Office of Investor Assistance, its functions and means
of accessingthis Office;

Financial statements, includingan annual report on the
corporate governance structure and practices;
Six-month calendar of corporate eventsreleased at the
beginningofeach half-year;

Noticesto members of Annual General Meetings to be
given duringa 21-day period prior to the date fixed for
each meeting;

Motions submitted for discussion and vote ata General
Meeting duringa 21-day period prior to the date

ofthe General Meeting; resolutionsadopted and the
respective minutes;

Absentee voting form;

Proxy form for Annual General Meetings;

Disclosure of annual, biannual and quarterly information
onthe Company’s business affairs;

Main financial and activity indicators;

Price development;

Pressreleases: financial results, confidential information,
qualifyinginterestsin the share capital of the Company;
Business presentations to investorsand market analysts.

Contact information:

This Department can be reached by telephone at +35122747 54 00, by
fax +3512274754 07 orby e-mailat corticeira.amorim@amorim.com.

57.Investor Relations Officer.

The Investor Relations Officer of Corticeira Amorim is Ana Negrais
de Matos.

58. Data on the extent and deadline for replying to the
requests for information received throughout the year or
pending from preceding years.

The response rate to requests for information is 100%. The reply is
provided, onaverage, within 24 hours (workingdays), except for
overly complex cases (average response time of five working days)
that require consultation with external resources to the Company
andare, therefore, dependent on the deadlines for the reply from
suchresources. These cases accounted for less than 5% of total
requests forinformation in 2021. There were no pendingreplies at
the end of the year.

V.WEBSITE
59. Address.
Corticeira Amorim providesa vast range of information oniits

website www.amorim.com about its corporate structure, business
activity and the development of its business.
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60. Place where information on the name, public
company status, headquarters and other details referred
toin Article 171 of the Commercial Companies’ Code is
available.

Information available at https:/www.amorim.com/en/investors/
corporate-governance/governance-model/.

61. Place where the articles of association and rules
of procedure of the boards and/or committees are
available.

Information on the Articles of Association, Corporate Policies,
OperatingRegulations for governing bodies and specialised internal
committees, Code of Business Ethics and Professional Conduct
(including the Procedure for Reporting Irregularities) available at
https:/www.amorim.com/en/investors/corporate-governance/
corporate-regulation-and-policies/.

62. Place where information is available on the names of
the corporate boards’ members, the Investor Relations
Officer, the Office of Investor Assistance or comparable
structure, respective functions and contact details.

Information on the members of the governingbodies, the Investor
Relations Officer and the Investor Relations Office, their duties and
how to accessthem -available at:
https:/www.amorim.com/en/investors/corporate-governance/
board-members/

63. Place where the documents are available and
relate to financial accounts reporting, which should

be accessible for at least five years and the half-yearly
calendar on company events that is published at the
beginning of every six months, including, inter alia,
general meetings, disclosure of annual, half-yearly and
where applicable, quarterly financial statements.

Accountability documentsavailable at:
https:/www.amorim.com/en/investors/financial-information/
annual-report/;
https:/www.amorim.com/en/investors/financial-information/
other-financial-reports/;

Half-yearly calendar of company events, available at:
https:/www.amorim.com/en/investors/financial-calendar/

64. Place where the notice convening the general
meeting and all the preparatory and subsequent
information related thereto is disclosed.
https:/www.amorim.com/en/investors/general-meeting/

65. Place where the historical archive on the resolutions
passed at the Company’s General Meetings, share
capital and voting results relating to the preceding three

years are available.

https:/www.amorim.com/en/investors/general-meeting/

n4



D —REMUNERATION

I.POWER TO ESTABLISH

66. Details of the powers for establishing the
remuneration of corporate boards, members of the
executive committee or chief executive and directors of
the Company.

Pursuant to Article 19(4) of the Articles of Association of Corticeira
Amorim, the General Meetingor a Committee it elects shall decide
onthe remuneration of the members of the governingbodies of the
Company.

Until23 April 2021, there was a Remuneration Committee elected
by the General Meeting, which was responsible for determining
the remuneration of the members of the governingbodies®. On that
date, the General Meeting of Shareholders approved anamendment
tothearticles ofassociation which provided for the adoption

ofan Anglo-Saxon corporate governance model and elected

the governingbodies for the 2021-2023 term of office, thereby
implementingthe adoption of the aforementioned governance
model. Thus, the Articles of Association now allowed the Board of
Directorsspecialised internal committees including those dealing
with remuneration. Asthe General Meetinghasnotelected a
remuneration committee, this matter becomes the competence of:

- The General Meetingof Corticeira Amorim, concerning
the establishing of the remuneration to be attributed to
the members of the Board of Directors, which includes the
Audit Committee, as well as establishing the remuneration
tobeattributed to the members of the Presiding Board
ofthe General Meeting, and the Statutory Auditor;

+ Boardof Directors of Corticeira Amorim, regarding
the fixingof the fixed and variable remuneration to be
awarded toitsdirectors and other and employees, under
the terms ofgenerallaw.

Asdescribed in point 29.1V, the Board of Directorsappointed

the Appointments, Evaluation and Remuneration Committee, a
permanentspecialised internal committee, which has the mission of
advisingthe Board of Directors also on the matter of evaluations and
remunerations, namely, to advise the Board of Directors:

+  Onitsannualself-assessment process, including the
evaluation of the members of the BODEC, the Audit
Committee and the internal committees;

- Insettingthe individual objectives and fixed and variable
remuneration of the primary managers (non-directors)
responsible for the internal control functions (Risk
Management, Auditand Compliance);

+ Ontheproposal of the criteria to be used in the
annual process of evaluatingand setting the variable
remuneration of the ECBD members;

+  Inthereviewand proposal to the Board of Directors of
the Remuneration Policy and the Annual Remuneration
Reportof Corticeira Amorim, under the termslaid down
inLawno.50/2020 of 25 August, and issue an opinion
on the proposalsapproved by the Board of Directors for
submission for appraisal to the ordinary annual General
Meetingof Corticeira Amorim S.G.PS,,S.A;

The AERC has no powers regarding the definition of the
remuneration of the governingbodies of Corticeira Amorim S.G.PS,,
S.A.orits key management personnel, but the assessment made

by this Committee and the opinion on the Remuneration Policy of
GoverningBodiesand other Managers of Corticeira Amorim and the
consequent Remuneration Report may potentially,and indirectly,
have animpact on the said remuneration.

6.  By23April 2021, the General Meetingof shareholders was to appoint a
Remuneration Committee. The ability and capacity of the members of the
Committee to perform the duties assigned to them in an independent manner for
their entire term of office, i.e., to determine the remuneration policy of the members
ofthe governingbodies that shall foster, over the medium and long-term, the
alignment of their interests with those of the Company.

The adoption of the balanced scorecard methodology, which assesses
performance usingboth financial and non-financial measures, enabled the
Remuneration Committee to evaluate every financial year, whether or notgoals
are achieved and to what degree. The balanced scorecard also served as the basis
for preparation of the reports of the Remuneration Committee and the Board of
Directors on the remuneration policy for members of the Board and the supervisory
board as well as on the remuneration policy for other senior executives and officers,
respectively, submitted every year to the Annual General Meeting for approval.
Thus, itgranted that:

The Remuneration Committee of Corticeira Amorim elected by the
General Assembly of Shareholdersis responsible for setting the fixed and
variable remuneration to be awarded to members of the Board of Directors,
and also setting the remuneration to be awarded to members of the
remaininggoverningbodies;

The Board of Directors of Corticeira Amorim s responsible for setting the
fixed and variable remuneration to be awarded to its officers.

Il. REMUNERATION COMMITTEE

67. Composition of the remuneration committee,
including details of individuals or legal persons recruited
to provide services to said committee and a statement
on the independence of each member and advisor.

The Appointments, Evaluation and Remuneration Committee
(AERC), appointed by the Board of Directors on 3 May 20217, in office
since then,is made up of:

Chairperson: Maria Cristina Galhardo Vilao
(independent non-executive director)
Board Member: Anténio Lopes Seabra
(independent non-executive director)
Board Member: Maria Alexandra Alcada Costa Godinho

(senior management for the group, not
included in the Board of Directors)

The AERC may decide to hire consultingservices thatit deems
appropriate and suitable for the full exercise ofits functions, and
must ensure that the selection of the respective providers obeys
criteria of competence and independence. In the financial year
under review no natural or legal person was hired to assist the
Remuneration Committee.

In 2021, the AERC met once with the presence and participation
ofallmembersincludedinit (the Remuneration Committee, in
office until 23 April 2021, met twice, with an overall and individual
attendance 0of100%).
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68. Knowledge and experience in remuneration policy
issues by members of the Remuneration Committee.

Members of the Remuneration Committee were selected on
the basis of their wide experience in managing human resources,
monitoringand benchmarkingother companies’ remuneration
policies and practices and their knowledge in terms of best
remuneration practicesand labour law.

Academic and professional qualifications of each
member of the Appointments, Evaluation and
Remuneration Committee and other important
curricular information:

Chairperson: Maria Cristina Galhardo Vilao

Academicand professional qualifications, as described in point 19,
anditshould also be noted that, as part of her practice isalawyer,

she has experience in counsellingand monitoringthe hiring of
directorsand senior managers of companies, and remuneration
policies, incentivesand other policies linked to human resource
management in those companies, with knowledge of relevant labour
and company law in this regard.

Board Member: Anténio Lopes Seabra

Academicand professional qualifications, as described in point 19.
Itshould also be noted that his professional activity includes the
exercise of beinga director and senior manager in large companies,
both national and international, which includes, amongothers,
leadership in human resource areas, providing him with relevant
knowledge and experience in the definition of analysis metricsand
performance assessment and in the definition and implementation
ofincentive and talent retention programmes.

Board Member: Maria Alexandra Algada Costa Godinho

Degree in Psychology, area of Social Psychology of Work and
Organisations from the Faculty of Psychology of the University

of Porto. Holder also of a Coachingcertificate (level 2) from the
European CoachingSchool.

She started her professional career at Renault Portuguesain 1990, as
aHuman Resources officer in the areas of recruitment, assessments,
training, compensation, and benefits, and later took on responsibility
for the Training Service and Suggestions System.In 1998, at AXA
Seguros Portugal, she took on responsibility for conductingand
participatingin human resources development projects both
nationally and internationally. In 2001 she joined the Sonae Group,
ashead ofhuman resources development at SonaeCom and ahuman
resources anchor at Optimus Telecomunicagoes.

In 2003, she accepted the post of corporate director of Human
Resourcesat Corticeira Amorim, S.G.PS.,S.A., with responsibility
for defining/updatingpolicies and conducting Human Resources
development projects, ensuring the operational coordination of the
Human Resources areas for the different Business Units.

Between 2012-14 she taught the Human Resources Strategic
Management module and the Postgraduate Course in Human
Resourcesat the Catholic University of Porto and also participated
(2014-16) asamentor, in the Mentoring Project of the Catholic
University of Porto.

She has wide experience of remuneration and compensation
policies and practices in different companies and sectors through
her technical and advisory work related to salary and benefits
management (job analysis and qualification, salary analysis and
surveys, compensation benchmarking) and, subsequently, the
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implementation of remuneration policies and practicesand
performance management systemsat the globallevel of the
organisations in which has worked.

Nationality: Portuguese | Gender: Female | Age: 56

7 Until 23 April 2021, the Remuneration Committee elected at the General Meeting
of shareholdersheld on 26 June 2020, consisted of the followingmembers:

José Manuel Ferreira Rios

Jorge Alberto Guedes Peixoto

Abdul Rehman Omarmia Manga

Chairperson:
Board Member:
Board Member:
The Remuneration Committee met two times in 2021. The global attendance rate
was100%.

The members of Corticeira Amorim’s Remuneration Committee should not be
formally considered independent (although none of them are on the Company’s
Board of Directors). It was generally believed — particularly by the Annual General
Meetingwhich elected the Committee members — that they have adequate
technicalskills, practical experience, judgement and ethics to enable them to fully
protect the interests entrusted to them.

lI. REMUNERATION STRUCTURE

This chapter “IIl. Remuneration structure” and the following chapter
“IV.Remuneration disclosure” which is part of the information
provided in paragraphs 1and 2 of article 26-G of the Securities
Market Code and, under the terms of the provisions of paragraph 8 of
the same article, these replace the remuneration report.

69. Description of the remuneration policy of the Board
of Directors and Supervisory Boards as set out in Article
2 ofLaw No.28/2009 of 19 June.

Under the proposal submitted by the Company’s Board of Directors,
the shareholders’ General Meeting held on 23 April 2021 approved
the following remuneration policy:

1. TheMembersof the Presiding Board of the General Meeting
shall be exclusively paid a fixed remuneration payable in twelve
instalments per year, in line with market practice and the
responsibilitiesinherent to the position held as well as their
technical and professional knowledge and skills demonstrated;

2. Theremuneration of the Statutory Auditorisin the form of a
provision of services. Thisis established annually, considering
the characteristics of the Company and market practices;

3. TheMembersofthe Board of Directors, includingan Audit
Committee, shall be paid adequate remuneration considering:

- Theindividual remuneration package agreed upon
between the Company and each Director;

- Observance of the principles of internal equity and
external competitiveness, consideringrelevant
information disclosed by the main Portuguese economic
groups on their remuneration policies and practices;

- Wheneversuchisadequate and feasible, such
remuneration shall primarily consist of fixed pay for
executive and non-executive directors, plus variable pay,
for executive directors only, in the form ofa performance-
based premium/bonus for achievingthe one-year targets
of the companies of the Corticeira Amorim Group, and
three-year targets of the Company;

+ Theaward of the variable pay component of remuneration
referred toin the precedingparagraph shall be abonus
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resulting from short term performance evaluation and
from the contribution of the annual performance to
medium /longterm economic, environmental and social
sustainability of the Organisation;

+ Theactualamount of the variable pay shall always
depend on the appraisal to be conducted every year by an
internal committee specially created for this purpose (the
Appointments, Evaluationand Remuneration Committee,
made up ofindependent, non-executive directors). It
shallappraise the performance ofthe Board of Directors’
members, examiningthe contribution of each individual
executive director to both the Company’s profitin the
relevant financial year and compliance with the Company’s
targetsand implementation of the medium/long-term
strategiesadopted by the Company; the development
ofthe resultsand the level of compliance with the
followingstrategic objectives: innovation, sustainability,
organisational development and safety, competitiveness,
growth, financial soundness and value creation;

+ Thepaymentofthe variable pay component, ifany, may
be made wholly orin part after determination of the
profit(orloss) in respect of a three-year period. There s,
therefore, the possibility of the variable pay being reduced
ifthe profitfor the year reflects asignificant deterioration
inthe Company’s performance in the last financial year or
ifitisexpectable thatasignificant deterioration will occur
inthe financial year underway;

+ Thenon-executive members of the Board of Directors who
form part of the Audit Committee shall be paid exclusively
afixed remuneration payable in twelve instalments per
year, in line with market practice and the responsibilities
inherent to the position held and their technicaland
professional knowledge and skills demonstrated;

- Themembersofthe Board of Directors are prohibited
from concludingcontracts with the Company or withits
subsidiariesand/or companiesin whichit holdsaninterest,
which may mitigate the risk inherent to the variability of the
remuneration as determined by the Company.

Paymentsarising from the termination of office of members
ofany of the Company’s bodies or committeesare those
stipulated in the general law, and the Company is forbidden
from establishingspecific agreements that may allow the
payment of other compensation.

The Company’s other employees shall be paid adequate
remuneration considering:

- CorticeiraAmorim’semployeesare covered by the
collective bargainingagreement for the cork industry,
entered into by the Portuguese Cork Association (APCOR)
and by the industry’s trade unions, which also providesthe
minimum compulsory remuneration framework:

- Withregard to professional groupslinked to industrial
positions that require direct, indirect and administrative
typesoflabour, the basic (fixed) remuneration
benchmarks function - and should continue to function
-asminimum fixed remuneration limits. Corticeira
Amorimsupplements this remuneration with variable
bonuseslinked to the degree of compliance with certain

objectives (individual and team). The aim is to increasingly
differentiate and extend these practices, fosteringalogic
of objectivesand teamwork amongemployees and staff

in thissegment, and must continue to be embodied in
aremuneration package thatincludesabasic monthly
salary (fixed), allowances indexed to working time (shift,
night work) and bonuses linked to the achievement of
team objectives;

With regard to Managers, Senior Executivesand

Middle Management, the Company practices -and
should continue to practice - remuneration with a fixed
component, in balance with market remuneration
practices, and a variable remuneration system linked

to one-year and three-year objectives, privilegingthe
achievement ofindividual and collective targets, but with
agreater weightingin the achievement of the Company’s
profits. Itsamount will be determined accordingto

the objective and measurable contribution, through

the Performance Management System - Objectives
Management, of the Managers, Senior Executives and
Middle Managers, inindividualand/or collective terms,
to the sustainable development of the activity and to
the medium/longterm profitability of the Company:
the evolution of profitsand the level of achievement

of the strategic objectives of innovation, sustainability,
organisational development and security, competitiveness,
growth, financial soundness and value creation;

this policy and alignment ofincentivesisintended
toensure the attraction and retention of professionals
with the required skills, reinforcingan internal culture
inwhich individual performance is placed at the service
ofagreater collective good, and should continue to take
the form ofaremuneration package thatincludes
afixed annual remuneration at the market average and a
variable remuneration for one yearand deferred (three
years) periods, dependent on the achievement
ofindividual and team goals.

6.  Thevariable remuneration to be awarded under the terms
of points3and 5Sshall not exceed 65% of the fixed annual
remuneration.

7. Itisnotthe Company’s policy to pay the followingto the
members ofits corporate bodies:

share allotment plans and/or options to acquire shares
from the Company or based on variationsin the price of
itsshares;

any retirement benefit scheme to members of the
governingbodies.

This Remuneration Policy is based on principles of simplicity, clarity
and transparency and isin line with best practices and market trends.
Itaimsto ensure that the total remuneration and its respective
structure (fixed and variable components and, within the latter, the
shortand medium-term component) are competitive in relation to
global market practices that encourage high levels of performance
and professionalism, in favour of developing the sustainable growth
strategy of the Corticeira Amorim Group.

n7 CORPORATE GOVERNANCE REPORT



70. Information on how remuneration is structured

so as to enable the aligning of the interests of the
members of the Board of Directors with the Company’s
long-terminterests and how it is based on the
performance assessment and how it discourages
excessive risk taking.

The remuneration policy approved by the General Meetingand
describedinsection 69 isadopted.

71.Reference, where applicable, to there being a variable
remuneration component and information on any impact
ofthe performance appraisal on this component.

The remuneration policy approved by the General Meetingand
described insection 69 isadopted. The executive members of the
Board of Directorsreceive a variable component of remuneration,
in the form ofabonusfor achievingone-year targets for Corticeira
Amorim Group companiesand three-year targets for the Company.
The attribution of the variable remuneration component
corresponds toa bonus resulting from short-term performance
evaluation and from the contribution of the annual performance to
the medium/longterm sustainability of the Organisation.

The actual amount of the variable remuneration to be attributed
the executive members of the Board of Directors willdepend on
the evaluation to be conducted annually by the Appointments,
Evaluation and Remuneration Committee on their respective
performance, analysing the respective contribution both to the
results obtained in the economic year under consideration as well
ascompliance with the goalsand implementation of the medium/
long-term strategies adopted by the Company.

72. The deferred payment of the remuneration’s variable
component and specify the relevant deferral period.

The remuneration policy approved by the General Meetingand
described insection 69 isadopted. In those terms, the payment of
the variable pay component, ifany, may be made wholly or in part
after determination of the profit (or loss) for the yearsin respect
ofthe whole term of office. There is, therefore, the possibility of

the variable pay beingreduced if the profit for the year reflectsa
significant deterioration in the Company’s performance in the last
financial year orifitis expectable that a significant deterioration will
occur inthe financial year underway. Likewise, if there is variable
remuneration, the definitive calculation of which only occurs at

the end of the term of office, the variable remuneration is subject to
correction (includingrestitution) until the end of that term of office.
Ifthe variable remuneration has been unduly awarded, even though
ithasbeen paid, itsreimbursement may be demanded, whether or
not the beneficiary isstill employed by the Company.

Inthe financial year under review there were no deferred payments
ofany variable component.

73. The criteria whereon the allocation of variable
remuneration as shares is based, and also on maintaining
Company shares that the executive directors have had
access to, on the possible share contracts, including
hedging or risk transfer contracts, the corresponding limit
and its relation to the total annual remuneration value.

Variable remuneration in the form of shares as described in this
section doesnot exist.
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74.The criteria whereon the allocation of variable
remuneration as stock options is based and details
ofthe deferral period and the exercise price.

Variable remuneration in the form of stock options as described
inthissection does not exist.

75. The key factors and grounds for any annual bonus
scheme and any additional non-financial benefits.

There are no other systems of annual bonus or other non-cash
benefits besides those identified in the previous sections.

76.Key characteristics of the supplementary pensions
or early retirement schemes for Directors and state
date when said schemes were approved at the general
meeting, on anindividual basis.

There are no supplementary pensions or early retirement schemes.
Asmentionedinsection 69, the Board of Directors of Corticeira
Amorim submitted to the General Meetingheld on 23 April 2021
the remuneration policy for the members of the Board of Directors.
This proposal, which was approved, expressly stated that the award
of the benefits referred to in this note is not the remuneration policy.

Although no retirement benefit systems similar to the ones
described in thissubsection were in place in the Company

onthe date hereof, should their implementation be proposed,

the General Assembly shall assess the characteristics of the systems
adopted and in force in the respective financial year (just asit
assessed the non-assignment).

IV.REMUNERATION DISCLOSURE

77.Details on the amount relating to the annual
remuneration paid as a whole and individually

to members of the Company’s Board of Directors,
including fixed and variable remuneration and as regards
the latter, reference to the different components

that gave rise to same.

Inthe 2021 financial year, the set of all the members of the Board
of Directors (sixmembers until April, (inclusive; ten members
from May, inclusive, includingan Audit Committee) earned gross
earnings from Corticeira Amorim amountingto 769,126.60 euros,
correspondingto 707,126.60 euros of fixed remuneration and
61,650.00 euros of variable remuneration.
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Total remuneration broken down to the different components (subparagraph a), paragraph 2, article 26-G
of'the Securities Market Code)

Directors Position Notes Remuneration Paid

Fixed Component Variable Component (f)
Executive:
Anténio Rios Amorim Presidente 239,309.10 500.00
Nuno Filipe Vilela Barroca de Oliveira Vice-presidente 169,309.10 500.00
Fernando José de Aratijo dos Santos Almeida Vogal 144,109.10 60,150.00
Cristina Rios de Amorim Baptista Vogal (a) 154,749.30 500.00
Non executive:
Luisa Alexandra Ramos Amorim Vogal - -
Juan Ginesta Vifas Vogal - -
José Pereira Alves Vogal (b) 22,666.64 -
Marta Parreira Coelho Pinto Ribeiro Vogal (c) 14,666.64 -
Cristina Galhardo Vilio Vogal (d) 14,666.64 -
Anténio Lopes Seabra Vogal (e) 14666.64 -

Valuesin euro

a. Remuneration earned since May 2021 inclusive, following hisappointment asamember of Corticeira Amorim’s Executive Committee. Until May 2021, he was part
of the Board of Directors of the Company asa non-executive member, without remuneration.

b. Remuneration earned since April 2021, inclusive, following his election as an independent non-executive member of the new Board of Directors of Corticeira Amorim,
including the Audit Committee of which José Pereira Alves s the chairperson. Remuneration is earned through the set of posts/duties conducted at the Company.

c. Remuneration earned since April 2021, inclusive, following her election as an independent non-executive member of the new Board of Directors of Corticeira Amorim,
including the Audit Committee of which Marta Coelho Pinto Ribeiro isamember. Remuneration is earned through the set of posts/duties conducted at the Company.
Inaddition, and for undertakingthe post of member of the Supervisory Board (operating from 1 January to 23 April 2021), she earned 3 200,00 euros.

d. Remuneration earned since April 2021, inclusive, following her election as an independent non-executive member of the new Board of Directors of Corticeira Amorim,
including the Audit Committee of which Cristina Galhardo Vilao isa member. Remuneration is earned through the set of posts/duties conducted at the Company.

Inaddition, and for undertaking the post of member of the Supervisory Board (operating from 1January to 23 April 2021), she earned 3200,00 euros.

e. Remuneration earned since April 2021, inclusive, following his election as an independent non-executive member of the new Board of Directors of Corticeira Amorim,
including the Audit Committee of which Antonio Lopes Seabra isa member. Remuneration is earned through the set of posts/duties conducted at the Company.

f Anexceptional bonus 0of 500.00 euros was also attributed to all the executive directors, which was also attributed to allemployees hired up to 30 September 2021 in national
and international companies fully owned by the Corticeira Amorim Group.

Proportion regarding the fixed remuneration and variable remuneration (subparagraph a),

paragraph 2, article 26-G of the Securities Market Act)

Directors Position Remuneration Paid

Fixed Component Variable Component
Executive members
Anténio Rios Amorim Chairperson 99.79% 0.21%
Nuno Filipe Vilela Barroca de Oliveira Vice-Chairperson 99.71% 0.29%
Fernando José de Aratijo dos Santos Almeida Member 70.55% 29.45%
Cristina Rios de Amorim Baptista Member 99.68% 0.32%
Non executive:
Luisa Alexandra Ramos Amorim Member - -
Juan Ginesta Vifas Member - -
José PereiraAlves Member 100.00% -
Marta Parreira Coelho Pinto Ribeiro Member 100.00% -
Cristina Galhardo Vilao Member 100.00% -
Anténio Lopes Seabra Member 100.00% -

Annual variation in the remuneration, for the performance Amorim Group, excluding the members of the management and

ofthe Corticeira Amorim Group and the average remuneration upervisory bodies, during the last five financial years ((subparagraph

ofthe employeesin full-time equivalent terms for the Corticeira ¢), paragraph 2, article 26-G of the Securities Market Code):
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Annual variation of remuneration for the members of the Board of Directors

Directors Position Component YEAR
2017 2018 2019 2020 2021
Executive members
Antonio Rios Amorim Chairperson Fixed 239,239.20 239,256.15 239,274.90 239,284.50 239,309.10
Variable 110,600.00 120,500.00 120,400.00 1,000.00 500.00
Change (%) 23.05% 2.83% -0.02% -33.19% -0.20%
Nuno Filipe Vilela Vice-Chairperson Fixed 169,239.20 169,256.15 169,274.95 169,284.50 169,309.10
Barrocade Oliveira Variable 55,600.00 60,500.00 60,400.00 1,000.00 500.00
Change (%) 23.05% 2.83% -0.02% -33.19% -0.20%
Fernando José de Aratijo Member Fixed 141,239.20 142,656.15 144,184.95 144,084.50 144,109.10
dos Santos Almeida Variable 59,88500  111,650.00 66,850.00 8,715.00 60,150.00
Change (%) 8.34% 26.44% -17.02% -27.60% 33.68%
Cristina Rios Member Fixed N/A N/A N/A N/A 154,749.30
de Amorim Baptista Variable N/A N/A N/A N/A 500.00
Change (%) - - _ N _
Non executive:
Luisa Alexandra Ramos Amorim Member (b) 0.00 0.00 0.00 0.00 0.00
Cristina Rios de Amorim Baptista Member (a) 0.00 0.00 0.00 0.00 0.00
Juan Ginesta Vifas Member (b) 0.00 0.00 0.00 0.00 0.00
José Pereira Alves Member Fixed (c) N/A N/A N/A N/A 22,664.64
Marta Parreira Coelho Pinto Ribeiro Member Fixed (c) N/A N/A N/A N/A 14,666.64
Cristina Galhardo Vilao Member Fixed (c) N/A N/A N/A N/A 14,666.64
Anténio Lopes Seabra Member Fixed (c) N/A N/A N/A N/A 14,666.64
Valuesin euro
a. Remuneration earned since May 2021 inclusive, following his appointment asa member of Corticeira Amorim’s Executive Committee. Until May 2021, he was part of the Board of
Directors of the Company asa non-executive member, without remuneration.
b. Non-executive, non-remunerated directors.
c Remuneration earned since April 2021, inclusive, following their election as independent non-executive members of the new Board of Directors of Corticeira Amorim, including
the Audit Committee of which they were members. Remuneration is earned through the set of posts/duties conducted at the Company.
Annual average remuneration variation of the employees of the company Corticeira Amorim
Employees of the Corticeira Amorim Company YEAR
2017 2018 2019 2020 2021
Total Remuneration 45,541.00 46,824.00 48,420.00 40,173.00 41,885.00
Change - 2.82% 3.41% -17.03% 4.26%
Valuesin euro
Annual variation in the performance of the Corticeira Amorim Group
Desempenho do Grupo Corticeira Amorim ANO
2017 2018 2019 2020 2021
Sales Value 701,609 763,117 781,057 740,113 837,820
Change 9.39% 8.77% 2.35% -5.24% 13.20%
Current EBITDA Value 133,594 133,984 124,724 122,512 134,399
Change 9.19% 0.29% -6.91% -1.77% 9.70%
EBITDA/Sales Percentage 19.00% 17.60% 16.00% 16.60% 16.00%
Netincome Value 73,027 77,389 74,947 64,326 74,755
Change -28.89% 5.97% -3.16% -14.17% 16.21%
Net Interest-bearing Debt Value 92,784 139.009 161,091 110,717 48,072
Change 158.53% 49.82% 15.89% -31.27% -56.58%
Valuesin thousand euro
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78. Any amounts paid, for any reason whatsoever,
by other companies in a control or group relationship,
or are subject to acommon control.

Inthe 2021 financial year none ofthe members of the Board of Directors
earned remunerations from other associate or subsidiary companies
includedin the consolidated accounts of Corticeira Amorim.

79. Remuneration paid in the form of profit sharing
and/or bonus payments and the reasons
for said bonuses or profit sharing being awarded.

In 2021, the variable component of remuneration for the executive
members ofthe Board corresponded to:

An exceptional bonus of EUR 500.00/manager, who was
alsoawarded to allemployees hired up to 30 September
202linnational and international companies fully owned
by the Corticeira Amorim Group. Thisbonus wasawarded
inview of the performance of the whole organisation
duringadifficult year with extremely tough conditions
due to the COVID-19 pandemic, although the Group
continued to perform very well;

Although the performance targets for the variable
remuneration of executive directors were not obtained,
the executive director Fernando José de Aratjo dos
Santos Almeidareceived a performance bonus which
wasattributed in 2021, due to attaining the individual
objectives established the 2020.

The amounts paid to the members of the Board of Directors pursuant
to thisnote are detailed in section 77.

80. Compensation paid or owed to former executive
Directors concerning contract termination during
the financial year.

No compensation was paid or is owed to former directors regarding
the termination of their dutiesin 2021.

81. Details of the annual remuneration paid,

as awhole and individually, to the members

of the Company’s supervisory board for the purposes
of Law No.28/2009 of 19 June.

Allthe members of the Supervisory Board (in office until April 2021)
earned total remunerations 0f10,400,00 euros (Eugénio Luis Lopes
Franco Ferreira: EUR 4,000.00; Marta Parreira Coelho Pinto Ribeiro:
EUR 3,200.00; Maria Cristina Galhardo Vilao: EUR 3,200.00).
Under the remuneration policy set out herein, the members of the
Supervisory Board did not earn any variable remuneration.

The members of the Audit Committee earned an overall
remuneration for conductingaset of posts at Corticeira Amorim
(Board of Directors, Audit Committee, specialised internal
committees), the value of which is described in point 77.

82. Details of the remuneration in the said year
of'the Chairperson of the Presiding Board
of'the General Meeting.

The Chairperson and the Secretary of the Board of the General
Meetingearnedatotal remuneration of EUR 9,000.00 and EUR
3,000.00, respectively.

V.AGREEMENTS WITH REMUNERATION
IMPLICATIONS

83. The envisaged contractual restraints for
compensation payable for the unfair dismissal
of Directors and the relevance thereof to the
remunerations’ variable component.

No contractual restraints are envisaged in accordance
with thissection.

84.Reference to the existence and description, with
details of the sums involved, of agreements between
the Company and members of the Board of Directors
and managers, that envisages compensation

in the event of resignation or unfair dismissal or
termination of employment following a takeover bid.

There are no agreements accordingto the termsset outin this
section. No agreements providing for the payment of compensations
tothe Company’s directorsand officers (other than where required
by law) have been entered into by and between the Company and its
Directors or Officers.

Under the terms of the Remuneration Policy referred to in point

69, in the event of the termination of duties of the members of any
body or committee of the Payments arising from the termination of
office of members of any body or committees of the Company, the
paymentsresulting from that termination are those provided forin
generallaw, and the Company is forbidden from establishing specific
agreements that may allow the payment of other compensation.
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VI.SHARE AWARD AND/OR STOCK OPTION PLANS

85. Details of the plan and the number of persons
included therein.

No share award or stock option plans exist in the Company.

86. Characteristics of the plan (award conditions, non-
transfer of share clauses, criteria on share pricing and
the exercising option price, the period during which
the options may be exercised, the characteristics of
the shares or options to be awarded, the existence of
incentives to purchase and/or exercise options).

Pursuant to the remuneration policy approved at the General
Meetingand as described in section 85, there are no share award or
stock option plansin the Company.

The Company believes that if plans of this type are to be
implemented, the General Meetingshould consider the
characteristics of the plansto adopt, as well as their achievement in

each financial year.

87. Option rights to acquire shares (stock options)
granted to Company workers and employees.

Optionrights of this type do not exist in the Company.
88. Control mechanisms for a possible employee-
shareholder systeminasmuch as the voting rights are not

directly exercised by said employees.

Control mechanisms of this type do not exist in the Company.
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E - RELATED PARTY
TRANSACTIONS

|. CONTROL MECHANISMS AND PROCEDURES

89. Mechanisms implemented by the Company for the
purpose of controlling transactions with related parties.

When not expressly prohibited by law 8, related party transactions
follow the provisions of the Regulation and Related Party
Transactions available for consultation at:

https:/www.amorim.com/en/investors/corporate-governance/
corporate-regulation-and-policies/ .

Asarule, transactions concluded between the Company and any
Subsidiary ° or Related Party '* must be conducted within the scope
ofthe Company’s or Subsidiary’s current activity and under normal
market conditions; transactions that do not meet these requirements
are subject toa decision by the Board of Directors or the Executive
Committee, preceded by an opinion from the Audit Committee.

The assessment to be conducted under the authorisation procedures
and prior opinion applicable to related parties’ transactions must
consider,amongother relevant aspects depending on the specific
case, the principle of equal treatment of shareholders and other
stakeholders, the pursuit of the interests of the Company, and the
impact, materiality, nature and justification of each transaction.

Within the scope of the internal control mechanisms for transactions
with Related Parties, the following procedures and criteria,
considered adequate to guarantee the transparency of the decision-
makingprocess and the determination of the transactions subject to
disclosure, are in place:

By the end of the month followingthe end of each quarter, the Board

of Directorsor the Executive Committee, shall verify and inform the
Audit Committee of the value and nature of the transactions conducted
inthe previous quarter with each Related Party, specifying those that
have been subject to specificapproval by any of those bodies;

a.  TheconductingofRelated Parties transactionsshall be submitted
foraprior opinion to the Audit Committee followed by aspecific
decision by the Board of Directorsin the following cases:

b.  Transactions whose value per transaction exceeds one million
euros or where the value accumulated during the year exceeds
three million euros;

i.  Transactions with asignificantimpact on the business
activity of the Company and/or its subsidiaries due to
their nature or strategicimportance, regardless of the
original value;

iil.  Transactionsconducted outside the ordinary course
of business of the Company or any subsidiary.

ili. Forthe purposesofassessingthe transaction in question
and issuingthe Audit Committee’s opinion, the Board
of Directors or the Executive Committee, as part of the
respective delegation of powers, shall provide that body
with the necessary information and areasonedjustification.
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The assessment to be conducted under the authorisation procedures
and prior opinionapplicable to Related Parties transactions must
consider,amongother relevant aspects depending on the specific
case, the principle of equal treatment of shareholders and other
stakeholders, the pursuit of the interests of the Company, and the
impact, materiality, nature and justification of each transaction.

Pursuant to the law, the Company’s Articles of Association and

the Regulation on Transactions with Related Parties, for assessed
transactions subject to prior opinion by the Audit Committee and/
orapproval by the Board of Directors, the members of these bodies
whoare, for the specific or planned transaction, Related Parties
must provide allinformation and clarifications with a view to the
fullunderstanding of the relevant transaction, although they are not
allowed to participate in the decision and/or the respective vote.

Itisincumbent upon the Executive Committee (i) to establish
mechanisms (subject to the prior appraisal of the Audit Committee)
designed to ensure the identification of related party transactions
by the Company and by its subsidiaries, and (ii) to inform the Audit
Committee with due notice whenever the transaction issubject to
aprior opinion from the Audit Committee under the terms of sub-
paragraph b) of paragraph 1 of this article.

Related party transactions conducted either by the Company or by
any ofitssubsidiaries:

(i) thatare not conducted in the ordinary course of business or
under normal market conditions shall be disclosed to the market in
accordance with current legislation and/or accountingrulesin force;
(ii) the value of which is equal to or greater than 2.5% of the
Company’s consolidated assets and which do not meet the
requirementsset outin the previous point, must be disclosed
publicly, no later than at the time they are conducted. Such
disclosure should include the identification of the related party
and the nature of that relationship, the date and amount of the
transaction, the rationale for the transaction and the sense of the
Audit Committee’s opinion.

These procedures do notapply to:

i.  transactionsconducted between the Company and its
subsidiaries, where no Party Related to the Company has
aninterestin thatsubsidiary;

ii.  transactionsrelated to the directors’ remuneration, or to
certain elements of that remuneration;

iii. transactionsproposed toallshareholdersunder the same
terms, where equal treatment for all shareholdersand
protection of the Company’sinterests are ensured.

The value of these transactionsis disclosed annually in the
Consolidated Annual Report and Accounts of Corticeira Amorim
(section 92 herein).

The procedure by which the Board of Directors or the Executive
Committee verifies and submits, each quarter, the value and nature
of transactions with Related Parties to the supervisory body, isin place.

8.  Article 397 - Business with the Company, of the Portuguese Companies’ Code
provides, with bindingforce, that:

1. The Company is prohibited from grantingloans or credit to directors, making
payments on their behalf, providingguarantees for obligations contracted by
themand grantingthem advances on remuneration exceedingone month.

2. Contracts concluded between the Company and its directors, directly or
through anintermediary, shall be nulland void if they have not been previously
authorised by decision of the board of directors, the interested party not having
avote, and followinga favourable decision by the supervisory board. [Audit
Committee]

3. The provisions of the precedingsubsections shall extend to acts or contracts
entered into with companies thatare in a group or control relationship with the
Company of which the contractingparty isadirector.

4. Initsannualreport, the board of directors shall specify any authorisations
ithasgranted under subsection 2 and the supervisory board’s report [Audit
Committee] shallmention the opinions given on such authorisations.

5. The provisions of subsections 2,3 and 4 shallnotapply where the actis part of the
company’s own business and no special advantage is granted to the contracting
director.

9.  Company in which Corticeira Amorim held 50% and/or management control
(subsidiary).

10.  Within the meaningofinternational accountingstandards adopted in accordance
with Regulation No.1606,/2002, of the European Parliament and of the Council of 19
July 2002 (related part).

90. Details of transactions that were subject to controlin
the referred year.

Duringthe year under review, no transactions took place which, in
accordance with the procedures described above, required a prior
opinion from the supervisory body (Supervisory Board: until 23
April 2021; Audit Committee: from 23 April 2021).

91. A description of the procedures and criteriaapplicable to the
supervisory body when same provides preliminary assessment
of the business deals to be conducted between the Company and
the holders of qualifyinginterests or entity-relationships with the
former, as envisaged in Article 20 of the Securities’ Code.

Assetoutinsection 89 above.

Il. DATA ON BUSINESS DEALS

92. Details of the place where the financial statements
including information on business dealings with related
parties are available, in accordance with IAS 24, or
alternatively a copy of said data.
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Related party transactions

Entity Other information 31/12/2021 31/12/2020

i) Transactions, the value per transaction of which does not exceed one million euros or where the value accumulated during the year does not exceed three million euros

Transagoes de aquisigao a:

Amorim Servigos e Gestao, SA. Provision of services 707.9 902.0

Quinta Nova N. Sra.do Carmo, Lda. Purchases and provision of services 13.3 27.8

Amorim Viagens e Turismo, S.A. Provision of services 662.4 487.8

Taboadella, S.A. Provision of services 4.6 25

Vendas e prestacao de servigos:

Amorim Servigos e Gestao, SA. 52.0 50.4

QuintaNova N. Sra.do Carmo, Lda. 41.4 31.7

Amorim Viagens e Turismo, S.A. 10.1 11.8

OSI - Sist. Informaticos e Electrotécnicos, Lda. 339 38.7

Taboadella, S.A. 196 20

Cork purchases:

Caneicor — Sociedade Agro-Florestal, S.A. - 1616

Afaprom — Sociedade Agro-Florestal, S.A. 742 -

Montinho das Ferrarias de Baixo — Sociedade AgroFlorestal, S.A. 233.2 -

Soc. Agricolade Cortigas Flocor, S.A. 143.0 2713

Bomsobro — Sociedade Agro-Florestal, S.A. - -

Corunhal — Sociedade Agro-Florestal, S.A. - 630.0

Agro-Pecuaria do Mirante e Freires, S.A. - 1775

S.S.A. Sociedade de Servigos Agricolas, S.A. - 98.3

ii) Transactions with the significant impact on activity, Independent of the respective amount:

They did not exist

iii) Transactions exceptionally undertaken, outside of normal market conditions:

They did not exist

iv) Transactions conducted outside the ordinary course of k y or any Subsidiary:

They did not exist

v) Transactions resulting from contractual renewals or ongoing contracts (a):

Acquisitions to:

OSl - Sist. Informaticos e Electrotécnicos, Lda. 10,484.2 10,4718

vi) transactions submitted for prior opinion:

They did not exist. 10,484.2 10,4718

Total 12,479.7 13,365.2
Valuesin thousand euro.

a.  Underthe termsofthe Regulation for Related Party Transactions in force until 5 July 2021.
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Corticeira Amorim currently has 1.1 million m2 of cork yards spread across the Iberian
Peninsula, where the process of separating the cork planks begins: between cork to be
used for natural cork stoppers, for the manufacture of discs and for granulated cork.
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The first selection of cork is followed by a boiling process. The cork planks are boiled
in closed and filtered stainless steel tanks. The primary aimis to enable the cork to reach
the correct moisture content for processing.
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PART Il

CORPORATE
GOVERNANCE
ASSESSMENT

1—-DETAILS

OF THE CORPORATE
GOVERNANCE

CODE IMPLEMENTED

In matters of Corporate Governance Corticeira Amorimisgoverned
by: (i) current Portuguese legislation, in particular the Portuguese
Companies’ Code, Portuguese Securities’ Code and the regulations
issued by the Portuguese Securities Market Commission (CMVM),
which may all be accessed on the CMVM'’s website: www.cmvm.

pt; (i) its own articles of association, which are available on the
Company’s website at: https:/www.amorim.com/pt/investidores/
governo-societario/estatutos-regulamentos-e-politicas/. It

also embraces the Corporate Governance Code issued by the
Portuguese Institute of Corporate Governance (IPCG), 2018 edition
with the 2020 revision, and, although it is only arecommendatory
framework, itisan important reference point of good practice, which
isalsoavailable at www.cgov.pt.

Inthisreport, Corticeira Amorim assessesits practicesin relation
tothe aforementioned IPCG Corporate Governance Code on
a‘comply or explain’ basis. Thisreport on Corticeira Amorim’s
Corporate Governance structures and practices is benchmarked
againstalllegislation, regulations and recommendations to which
our Company issubject.

2 —ANALYSIS

OF COMPLIANCE
WITH THE CORPORATE
GOVERNANCE CODE
IMPLEMENTED

CHAPTERI|- GENERAL
I.1. Company Relations with Investors and Information

1.1.1. The Company must establish mechanisms that
adequately and precisely ensure the production,
treatment and timely disclosure ofinformation to its
corporate bodies, shareholders, investors and other
stakeholders, financial analysts and the market in general.

Complies. Sections 55,56,57 and 58.

I.2. Diversity in the composition and functioning of
corporate bodies

1.2.1. Companies must establish criteriaand
requirements related to the profile of new members of
the corporate bodies appropriate to the function to be
performed. In addition to individual attributes (suchas
competence, independence, integrity, availability and
experience), these profiles should consider diversity
requirements, particularly to gender, which can
contribute to improving the performance of the body and
to the balance in its composition.

Complies. PartI - Introduction to Chapter B., sections 19 and 26.
(Board of Directors and Audit Committee), section 11. (Presiding
Board of the General Meeting).

Corticeira Amorim adopts policies and practices aimed at promoting
diversity in governingbodies https:/www.amorim.com/en/
investors/corporate-governance/board-members/.

Corticeira Amorim is the holdingcompany of an economic group
based in Portugal, solidly established internationally, through
subsidiaries, associate companies and joint ventures. The vast
portfolio of productsand solutions it continually develops responds
todiverse markets and consumers.

The governance of Corticeira Amorim addressing the challenges
arising from this framework, advocates a policy of diversity in the
composition of its corporate bodies, in particular the Board of
Directorsand the Audit Committee, asa way to:

Promote diversity in the composition of the respective body;

Enhance the performance of each member and, jointly,
ofeachbody;
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Stimulate comprehensive, balanced and innovative
analysisand consequently allow informed and agile
decision-makingand control processes;

Contribute to the increase of innovation and self-
renewal of the Company; for its sustainable development
and creation of value for the shareholders and other
stakeholdersin the longterm.

Corticeira Amorim therefore acknowledges the need to continually
promote diversity inits corporate bodies, particularly the Board of
Directorsand the Audit Committee, especially in the following areas:

Adequate academic qualifications and professional
experience relevant to the performance of the specific
corporate position which, in the respective corporate
body asawhole, gather together the necessary
competences to ensure the capable performance of the
role of thatbody;

Inclusion of members from different age groups,
combining the knowledge and experience of older
members with the innovation and creativity of younger
members, so as to enable the respective body to steer
towards an innovative business vision and prudent
management of risks;

The promotion of gender diversity and, consequently,an
adequate balance of sensitivities and style of decision-
making within the respective body.

The result of the adoption of these policiesisreflected in the
composition of the members of their governingbodies, in particular
those whoare particularly covered by thisrecommendation.

1.2.2. The management and supervisory bodies

and their internal committees must have internal
regulations — in particular for the exercise of their duties,
chairpersonship, frequency of meetings, operation

and framework of duties of their members — published in
full on the Company’s website, and detailed minutes
ofthe respective meetings must be drawn up.

Complies.

Formalised and available for consultation are the internal
regulations of the Board of Directors, the Audit Committee, the
Executive Committee and the specialised internal committees:
Risk Committee, E.S.G. Committee. (Environmental, Social &
Governance) and Appointments, Evaluation and Remuneration
Committee which regulate,amongother matters, all the references
in thisnote. Detailed minutes of the meetings of these bodiesand
committees are drawn up

The information can be found at: (https:/www.amorim.com/

en/investors/corporate-governance/corporate-regulation-and-
policies/).
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1.2.3. The composition and number of annual meetings
of the management and supervisory bodies and their
internal committees shall be made public through the
Company’s website.

Complies. Sections 17 and 23, (Board of Directors); sections 28
and 29. (Executive Committee); section 29. (Risk Committee,
ESG Committee, Appointments, Evaluation and Remuneration
Committee); sections 31 and 35. (Audit Committee).

The information can be found at: https:/www.amorim.com/en/
investors/corporate-governance/board-members/.

1.2.4. The Company’s internal rules must provide for the
existence and operation of mechanismsfor the detection
and prevention of irregularities and a whistleblowing
policy - that guarantees adequate means for the
communication and treatment of the same safeguarding
the confidentiality of the information transmitted and
the identity of the person who provided it - shall also be
adopted when this is requested.

Complies. Section 49 and SectionIII - Internal Control and Risk
Management of Chapter C - Internal Organisation, in particular
section 54.

1.3. Relations between the Company bodies

1.3.1. The Articles of Association or other equivalent
means adopted by the Company must establish
mechanisms to ensure that, within the limits

of applicable legislation, the members of the
management and supervisory bodies are permanently
assured access to allinformation and employees

of'the Company for performance evaluation, the status
and the prospects for the development of the Company
including, in particular, the minutes, supporting
documents for the decisions taken, notices and archives
of meetings of the executive management body, without
prejudice to access to any other documents or persons
who may be asked to provide explanations.

Complies. Asstated in this Report and/or provided for in the
internal operatingregulationsand/or inherently part of the
conductingof duties, the fullaccess to all information and other
elementsreferred to in thisrecommendation are ensured. Sections
21,29 and 38.

1.3.2. Each body and committee of the Company must
ensure, in atimely and adequate manner, the flow of
information, starting with the respective notices and
minutes, necessary for the performance of the legal and
statutory powers of each of the remaining bodies and
committees.

Complies. Sections 21,29 and 38. as well asunder the terms of the
provisions of the internal operating Regulations of the bodies and
committees (https:/www.amorim.com/en/investors/corporate-
governance/ corporate-regulation-and-policies/).
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L.4. Conflicts of Interest

1.4.1. Through internal rules or equivalent means,
members of management and supervisory bodies and
internal committees are obliged to inform the respective
body or committee whenever there are facts that may
constitute or cause a conflict between their interests
and those of the Company.

Complies. Sections 20 and 29, and as stipulated in the internal
Regulations of the Board of Directorsand the Executive Committee
and, ingeneral terms, article 3 of the Regulation for Related Party
Transactions (https:/www.amorim.com/en/investors/corporate-
governance/ corporate-regulation-and-policies/).

With regard to the Audit Committee, it should be noted that at
Corticeira Amorim, thisbody is composed exclusively of independent
members who are, therefore, not associated with any specificinterest
group within the Company, nor are they under any circumstances
likely to affect impartiality of analysis or decision-making,

1.4.2. Procedures must be adopted to ensure that the
member in conflict does not interfere in the decision-
making process, without prejudice to the duty to provide
information and clarifications requested by the body, the
committee or its members.

Complies. Sections 20 and 29, and as stipulated in the internal
Regulations of the Board of Directors and the Executive Committee
and, ingeneral terms, article 3 of the Regulation for Related Party
Transactions (https:/www.amorim.com/en/investors/corporate-
governance/ corporate-regulation-and-policies/).

I.5. Related party transactions

1.5.1. The management body should disclose, in the
governance report or by other publicly available means,
the internal verification procedure for transactions with
related parties.

Complies. Point 38,89,90 and 91 and asstipulated in the
Regulation of the Related Parties Transactions (https:/ www.
amorim.com/en/investors/corporate-governance/corporate-
regulation-and-policies/).

1.5.2. The management body should report to the
supervisory body on the results of the internal verification
procedure for related party transactions, including
transactions under review, at least every six months.

Complies. The transactions covered by Recommendation.5.1

are communicated to the supervisory board (up to 23 April 2021
Supervisory Board; after 23 April 2021 Audit Committee) ona
quarterly basis. The value of these transactions is disclosed annually
in the Corporate Governance Report (section 92).

CHAPTERII - SHAREHOLDERS
AND GENERAL MEETING

I.1. The Company must not set an excessively large
number of shares necessary to confer the right to a vote,
and should state in the governance report its option
whenever itimplies a deviation from the principle

that each share corresponds to one vote.

Complies. Section12.

I.2. The Company shall not adopt mechanisms that
hinder the passing of resolutions by shareholders,
including fixing a quorum for resolutions greater than
that provided for by law.

This practice is considered equivalent to the proposalin this
recommendation, i.e., to safeguard the same interests. Section 14.

Asdetailed in section 14, the Articles of Association of
Corticeira Amorim enshrine a quorum for callingmeetings
toorder/takingdecisions thatis greater than that established
inlaw in the followingsituations:

Restriction or withdrawal of pre-emption rightsin share
capital increases — the Company’s Articles of Association
require that the Annual General Meetingbe attended by
shareholdersaccountingfor atleast 50% of the paid-up
share capital (Article 7);

Removal ofadirector elected under the special provisions
setoutin Article 392 of the Portuguese Companies’ Code
-itisnecessary that shareholdersaccountingfor at least
20% of the share capital vote against the resolution to
remove a Director from office (Article 17);

Inorder that resolutions may be passed atan Annual
General Meetingconvened by shareholders, the meeting
shall be attended by members holdingshares equivalent
to the minimum amount required by law tojustify the
callingof such ameeting(Article 22);

Change in the statutory rules on the composition of the
Board of Directors — this resolution must be approved

by shareholders accounting for at least two-thirds of the
share capital (Article 24);

Winding-up the Company —such resolution requires the
approval of shareholders representingat least 85% of the
paid-up share capital (Article 33).

Therefore, non-compliance with this Recommendation and the
requirement of a higher quorum than that provided for by the
Portuguese Companies’ Code gives shareholders - particularly

small or minority shareholders - animportant role ina number of
decisions that can have significantimpact on corporate life (winding-
up), corporate governance model (removal of a Director proposed by
minority shareholders and change in the composition of the Board of
Directors), ownership rights of shareholders (restriction or abolition
of shareholders’ pre-emptive subscription rightsin share capital
increases) and an appropriate participationin Annual General
Meetings convened by shareholders.

Thus, we are of the opinion that keeping these conditions will
contribute to enhance and protect shareholders’ rightsand role in
respect of significant corporate governance matters — values that
the Corporate Governance Code seeks to protect.
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I.3. The Company shallimplement adequate means
for shareholders to participate in the General Meeting
remotely, inamanner commensurate with its size.

This practice is considered equivalent to the proposalin this
recommendation, i.e., to safeguard the same interests. The Articles
of Association of Corticeira Amorim do not allow takingpart in the
shareholders’ General Meeting by telematic means.

Asmentioned in the preceding paragraph, Corticeira Amorim
favours the attendance in person of the shareholder at the General
Meetings for the reasons given. The extremely high levels of
shareholder participation indicate that thisis also the favoured
method of shareholdersin their interaction with the Company and
with the members of their governingbodies.

Therefore, taking this reality as a basis and takinginto account the
complexity associated with holdinggeneral meetings by telematic
means (in particular material resources and technical means, control
system and verification of shareholder status) as well as the risks

of computer tamperingand the associated costs for both parties to
avoid these risks, Corticeira Amorim believes that it isappropriate to
maintain current practice with regard to holdingand participatingin
the General Meeting of shareholders.

This position and understanding does not preclude that, considering
the specific framework for scheduling/holding the General Meeting,
remote participation by shareholdersisnot possible. This was

the case at the General Meeting held on 23 April 2021, with the
COVID-19 pandemicresultingin the implementation of aset of
sanitary measures, including the reduction of contact between
people to the bare minimum and a reduction or even ban on internal
and cross-border travel. Thus, the Annual General Meeting was held
exclusively through telematic means and, to ensure the amplest
conditions for conductingan informed vote, shareholders’ right to
vote and to information at the General Meeting could be exercised
by electronic mail.

I.4. The Company must also implement adequate
means to exercise the right to vote remotely, including
by mail and electronic means.

This practice is considered equivalent to the proposalin this
recommendation, i.e., to safeguard the same interests. Section 12.

Voting by mail (postal ballot) was permitted, if received at the
Company’s registered office by the third business day prior to the day
setforthe General Meetingand under the other conditions expressly
announced in each Notice of meetingof the General Meeting,

The Articles of Association of Corticeira Amorim provide for the
possibility of votingby electronic means, if received at the Company’s
registered office by the third business day before the date fixed

for the holdingof the General Meeting, The Chairperson of the
Residing Board of the General Meetingshall verify prior to the call
for the General Meeting whether the Company is equipped with
communication means that can ensure the security and authenticity
ofthe votes cast. Ifthe Chairperson of the Presiding Board decides that
the technical requirements for votingby electronic means are met,
suchinformation shall be included in the Notice callingthe meeting.

The presence of the shareholder at the General Meeting revokes the
vote sent by mail or by electronic means.
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For Corticeira Amorim, the shareholders’ General Meetingisan
event of special relevance to the Company and its shareholders,

asa privileged forum for communication between the Company
(viathe members ofits statutory bodies) and its shareholders,
encouraging transparency, joint reflection, the exchange ofideas
and arguments and the alignment of interests. Thus, the high active
participation of Corticeira Amorim’sshareholdersin the General
Meetings motivates the Company to maintain the current system
of participation and voting (in person and vote by mail) ensuring,
onthe one hand, the participation ofall those who cannot or do not
intend to participate in person and, on the other hand, enhancingthe
traditional participation in person which largely exceeds 80% of the
total sharesissued.

In addition, itis considered that (i) for the shareholder,

the complexity associated with secure electronic votingis
disproportionate to voting by mail, which also allows for non-
presential participation, which can even be revoked by the presence
of the shareholder, (ii) both for the shareholder and for the Company,
the resulting costs are materially relevant.

Asmentioned in the previoussection, this position and
understandingdoes not preclude that, consideringthe specific
framework for scheduling/holding the General Meeting, remote
votingisnot possible. This was the case in 2020. For the reasons
already mentioned, to ensure the amplest conditions for conducting
aninformed vote, shareholders’ right to vote and to information at
the general meeting could be exercised by electronic mail.

I.5. The Company'’s Articles of Association that
provide for the restriction of the number of votes that
may be held or exercised by a sole shareholder, either
individually or jointly with other shareholders, shall
also foresee for aresolution by the General Assembly
(5 year intervals), on whether that statutory provision
is to be amended or prevails — without super quorum
requirements as to the one legally in force — and that
in said resolution, all votes issued be counted, without
applying said restriction.

Notapplicable. Section 5. Section13.

The Articles of Association of Corticeira Amorim do not provide for the
limit on the number of votes that each shareholder (either separately or
jointly with other shareholders) is entitled to cast or exercise.

I1.6. Measures that determine the payment

or assumption of fees by the Company in the event
of change of control or change in the composition
of the Board and that which appear likely to impair
financial interestsin the free transfer of shares

and free assessment by shareholders of the
performance of the directors shall not be adopted.

Complies. The Company has not entered into any agreements that
determine payments or the assumption of charges by the Company
inthe event ofa change of control or change in the composition of
the Board of Directors, except for the normal “change of ownership”
clausesincluded in certain financingagreements entered into in

the ordinary financingof operations and which, on a case-by-case
basis, have been analysed and their acceptance considered the most
appropriate for the Company’sinterests. The existence of asubstantial
liquidity reserve (credit lines contracted and not used — see point 4)
providesthat, evenifthis clause were exercised, the Company would
still be able to finance itselfand/or service its debt on time.
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Therefore, (i) as this is standard market practice which, amongother
things, seeks to ensure that financing can be obtained on terms that
are more advantageous to the Company; (ii) as financingmeans

are guaranteed that are immediately available in the event of the
exercise of these clauses; (iii) as this information is disclosed annually
inthe Company’saccounts, itis considered that the contracting/
maintenance of these clausesisnot likely tojeopardise the free
transferability of shares nor impair the free appraisal by shareholders
ofthe performance of members of the Board of Directors.

No measures have been implemented specifically targeting the
effectsdescribed in this recommendation. Sections 4 and 84,

CHAPTERIII - NON-EXECUTIVE MANAGEMENT
AND SUPERVISION

[1l.1. Without prejudice to the legal duties of the
chairperson of the board of directors, ifhe/she is not
independent, the independent directors must designate
aleadindependent director from among them, namely:
(i) acting as liaison with the chairperson of the board

of directors and other managers, (i) ensure that they
have all the necessary conditions and means to carry
out their duties; and (iii) coordinate them in the
evaluation of performance by the management body
provided for inrecommendation V.1.1.

Complies. The independent directors have, amongthemselves,
designatedJosé Pereira Alves as the lead Independent director so
that, in that capacity, he may namely: (i) act, whenever necessary, as
liaison with the chairperson of the Board of Directors and with the
other directors, (i) ensure that the independent directors have the
setof conditions and means necessary to undertake their duties;and
(iii) coordinate them in the self-assessment of performance by the
management body as envisaged in recommendation V.1.1.

[1l.2. The number of non-executive members of

the management body as well as the number of
members of the supervisory board and the number

of members of the commiittee for financial matters
should be appropriate to the size of the Company and
the complexity of the risks inherent iniits activity, but
sufficient to efficiently ensure the tasks entrusted to
them, and the formulation of this suitability assessment
must be included in the governance report.

Complies. Section 18. (Board of Directors), and section 31. (Audit
Committee).

[I.3.In any case, the number of non-executive directors
must be higher than that of executive directors.

Complies. Section18.

ll.4. Each company mustinclude anumber not less han
one-third but always plural, of non-executive directors
who meet the requirements of independence. For the
purposes of this recommendation, a person who is

not associated with any specific interest group in the
Company nor isit under any circumstance to affect his or
her exemption in terms of analysis or decision-making,
shall be considered independent, in particular by virtue of:

(i) Having exercised for more than twelve years, ona
continuous or interim basis, roles in any corporate body;

(i) Having been a worker of the company or company
with which it isin a control or group relationship in the last
three years;

(iii) Having, in the past three years, provided services

or established a significant business relationship with
the company or company with whichitisinacontrol or
group relationship, whether directly or as a shareholder,
director, manager or leader of alegal person;

(iv) Being the beneficiary of remuneration paid by the
company or company with whichitisin a control or
group relationship, beyond the remuneration resulting
from the exercise of the role of director;

(v) Living in a common-law union or being the spouse,
relative or similar relationship in a straight line and up to the
third degree, inclusive, in a collateral line, of directors of the
company, of directors of legal persons directly or indirectly
holding qualifying holdings, or of directors of natural
persons directly or indirectly holding qualifying holdings;

(vi) Being the holder of a qualifying holding or
representative of a shareholder having qualifying holdings.

Complies. Section19.

l11.5. The provisions of paragraph (i) of recommendation
l11.4 shall not preclude the qualification of a new director
asindependent if at least three years have elapsed
between the termination of duties in any Company body
and the appointment to the new role (cooling-off period).

Notapplicable with respect to any independent member of the
Board of Directors elected at the General Meeting of 23 April 2021.

l11.6. In compliance with the powers conferred upon it
by law, the supervisory body shall evaluate and issue its
decision on the strategic guidelines and risk policy prior
to final approval by the management body.

Complies. Sections38 and 52,

lIl.7. Companies shall have specialised committees for
corporate governance, appointments and performance
evaluation that are either separate or combined. Inthe
event the remuneration committee provided for in
Article 399 of the Portuguese Companies’ Code has
been created, and this is not prohibited by law, this
recommendation may be complied with by granting this
committee powers in the aforementioned matters.

Complies. Sections 27. and 29.
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CHAPTERIV - EXECUTIVE MANAGEMENT

IV.1. The management body must approve, through
internal regulations or through equivalent means, the
performance scheme for executives and the exercise by
them of executive duties in entities outside the group.

Complies. The Board of Directors fixes, through the Regulation for
the functioningof the Executive Committee (available at:https:/
www.amorim.com/pt/investidores/governo-societario/estatutos-
regulamentos-e-politicas/ ) the current regime for executivesin
bodies outside the Corticeira Amorim Group.

IV.2. The management body must ensure that the
Company acts in accordance withits objectives and
must not delegate powers as regards the following:
i) definition of the strategy and the general policies
of the Company, ii) organisation and coordination of
the business structure; (iii) matters which are to be
considered strategic in view of their amount, risk or
special characteristics.

Complies. Section 9. and Regulation for the functioningof the
Executive Committee (available at: https:/ www.amorim.com/
pt/investidores/governo-societario/estatutos-regulamentos-e-
politicas/)

IV.3. In the annual report, the management body
explains how the defined strategy and main policies
seek to ensure the long-term success of the Company
and what the main resulting contributions are to the
community at large.

Complies. Chapter 17. Annual Performance Assessment of the
Consolidated Management Report and Section 5.3. Economic
Performance of the Sustainability Report.

CHAPTERYV - PERFORMANCE ASSESSMENT,
REMUNERATION AND APPOINTMENTS

V.1 Annual Performance Assessment

V.1.1. The management body must annually assess
its performance, as well as the performance of its
committees and delegated directors, considering
compliance with the Company’s strategic plan
and budget, risk management, internal operations
and the contribution of each member to that end,
and the relationship between the bodies and
committees of the Company.

Complies. Chapter 17. of the Consolidated Management Report.
V.2Remunerations

V.2.1. The Company must establish aremuneration
committee, whose composition ensures its
independence from management, which may be the
remuneration committee designated under Article 399

of the Portuguese Companies’ Code.

Complies. Sections 29, 66,67 and 68.
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V.2.2. Powers to set remuneration shall lie with the
Remuneration Committee or the General Meeting,
acting on a proposal from said Committee.

Complies. Sections 66,67 and 68.

V.2.3. For each term of office, the remuneration
committee or the general meeting, on a proposal from
said committee, shall also approve the maximum
amount of all compensation to be paid to the member
of any corporate body or committee due to the
respective termination of office, and said situation and
amounts shall be disclosed in the governance report or
remuneration report.

Complies.

Under the terms of the Remuneration Policy approved by the
General Meetingof shareholders of 23 April 2021 (available at:
https:/www.amorim.com/pt/investidores/governo-societario/
estatutos-regulamentos-e-poliicas/), paymentsarising from the
termination of office of members of any of the Company’s bodies or
committees are those stipulated in the general law, and the Company
isforbidden from establishingspecificagreements that may allow
the payment of other compensation.

V.2.4.n order to provide information or clarification to
the shareholders, the chairperson or, in his/her absence,
another member of the remuneration committee, shall
be present at the annual general meeting and any other
meetings if the respective agenda includes matters
concerning the remuneration of the members of the
corporate bodies and committees, or if shareholders
have requested such presence.

Complies.

Itisthe practice of the Remuneration Committee to be present or
represented at the meetings of the General Meetingin which items
are considered related to the remuneration of corporate bodies and
Company committees. The chairperson of this Committee was
presentat the General Meeting of Shareholders of 23 April 2021.

V.2.5. The remuneration committee must be free

to decide, within the budgetary constraints of the
Company, on the contracting by the Company of the
consultancy services necessary or convenient for the
performance of its duties.

Complies. Point 67 and Regulation of the Appointments,
Evaluation and Remuneration Committee (https:/www.amorim.
com/pt/investidores/governo-societario/ estatutos-regulamentos-
e-politicas/).

V.2.6. The remuneration committee shall ensure that
the services are provided independently and that the
respective providers will not be hired for the provision
of any other services to the Company itself or to other
companies that are in a control or group relationship
without the express authorisation of that committee.

Complies. Point 67 and Regulation of the Appointments,
Evaluation and Remuneration Committee (https:/www.amorim.
com/pt/investidores/governo-societario/estatutos-regulamentos-
e-politicas/).
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V.2.7.In view of the alignment of interests between the
company and executive directors, a portion of their
remuneration should be of a variable nature that reflects
the sustained performance of the company and does
not encourage excessive risk-taking.

Complies. Sections 69,70 and 71.

V.2.8. A significant part of the variable component
must be partially deferred over time for a period of not
less than three years, associating it, necessarily, with
confirmation of the sustainability of said performance,
in the terms defined in the internal rules.

Notadopted and under development. Sections 69 and 72,

Although the payment of the variable component of remuneration,
ifany, may take place, in full or in part, after the determination of
the profit (or loss) for the financial year corresponding to the entire
term of office, asthe term of office is for three years, such deferral
may not be foraperiod of less than three years, which is why this
recommendation is not considered as havingbeen adopted.

V.2.9. When the variable remuneration includes options
or other instruments directly or indirectly dependent on
the value of shares, the beginning of the exercise period

shall be deferred for a period not less than three years.

Notapplicable.

Pursuant to the statement on remuneration policy approved

atthe shareholders’ General Meeting, based on proposal of the
Remuneration Committee, itis not the Company’s policy to assign
sharesand/or stock option systems to the members of its corporate
bodies, based on stock price changes.

V.2.10. The remuneration of non-executive directors
shall notinclude any component whose value depends
on the performance of the Company or its value.

Complies. Sections 77 and 78,
V.3. Appointments

V.3.1. The Company must, under such terms as it
deems appropriate, but perfectly demonstrable,
ensure that proposals for the election of members of
corporate bodies are accompanied by a statement of
the adequacy of the profile, knowledge and curriculum
of each candidate for the role.

Partially adopted and beenimproved.

The proposalsto the shareholders’ General Meeting for the election
ofthe members of the corporate bodies are accompanied by a
statement of the adequacy of the candidates for the role, namely
through their knowledge and academicand professional curriculum,
indicatingtheir academicand professional competences, their
professional career and relevant positions held or in currently
beingheld, which show the adequacy of the profile, knowledge and
curriculum of each candidate for the role in the Company.

Inview of the guidance provided in Interpretive Note no. 3 of the
Corporate Governance Code, the Appointments, Evaluation
and Remuneration Committee isin the process of definingan

Appointments Policy for the members of the managementand
supervisory bodies of Corticeira Amorim, establishing, among
otheraspects, procedures and responsibilities for selection and
appointments, as well as the requirements for nomination, inline
with other policies and procedures already in force for matters
related to such selection and appointments, as well as other
internal rules, namely the articles ofassociation of the Company,
the Code of Business Ethics and Professional Conduct of Corticeira
Amorim, the Diversity Policy and the Human Resources Policy
(available at:https:/ www.amorim.com/en/investors/corporate-
governance/ corporate-regulation-and-policies/).

V.3.2. Unless the size of the company does not justify
it, the role of monitoring and supporting appointments
of senior management must be attributed to an
appointments committee.

Complies. Section 29.1V.

V.3.3. This committee includes a majority of
independent non-executive members.

Complies. Section 29.1V.

V.3.4. The Appointments Committee shall make its
terms of reference available and shall, to the extent of its
competences, induce transparent selection procedures
that include effective mechanisms for identifying
potential candidates, and that those proposed have the
greatest merit, are most adequate to the demands of the
function and promote, within the organisation, adequate
diversity includingin terms of gender.

This practice is considered equivalent to the proposalin this
recommendation, i.e., to safeguard the same interests.

In Corticeira Amorim, the Human Resources Departments act
inaccordance withaset of internally established procedures that
advocate and enable:

The timely and adequate identification of the profiles
required/compatible with agiven managementrole;

The conduct of the selection processes is based on the
adequacy of the profile with a view to the function to be
performed and criteria of professional merit;

The appointment of senior managementabides by the
diversity policy of Corticeira Amorim (Introduction to
Section B.in PartI of this report).

Itshould also be noted that, given that the Board of Directors has
appointed the Appointments, Evaluation and Remuneration
Committee, made up mainly of independent non-executive
directors,and in order to fully comply with this recommendation,
this Committee isin the process of defining the Appointments
Policy for the Appointment of members of managementand
supervisory bodies of Corticeira Amorim (as described in the note
torecommendation V.3.1) which will strengthen the practices
envisaged in thisrecommendation.

133 CORPORATE GOVERNANCE REPORT



CHAPTER VI—INTERNAL CONTROL

VI.1. The management body must discuss and approve
the Company’s strategic plan and risk policy, including
the establishment of limits as regards risk assumption.

Complies. Sections 52 and 54,

V1.2. The supervisory body must be internally organised,
implementing periodic control mechanisms and
procedures to ensure that the risks effectively incurred
by the Company are consistent with the objectives set
by the management body.

Complies.

The reportingand periodic control mechanismsimplemented will
enable the supervisory body (up to 23 April 2021: Supervisory Board;
after 23 April 2021: Audit Committee, to monitor these matters; the
control systemsimplemented by the Company, considered robust by
the supervisory body, ensure that the risks incurred are consistent with
the objectivesset, particularly in the areas considered most critical,
where there are perfectly established/implemented monitoring/
control and mitigation plans (for instance, the forest intervention
programme aimed at ensuring the availability of the cork raw material,
or exchange rate developments). In addition, there isarobust culture
ofbudget management control (which also servesasascoreboard for
evaluatingthe performance of the Group’supper management).

VI.3. The internal control system, comprising the risk
management, compliance and internal audit functions,
shall be structured in terms that are appropriate to

the size of the Company and the complexity of the
risks inherent to its activity. The supervisory body

shall evaluate it and, within the scope of its powers to
supervise the efficiency of this system, propose any
adjustments that may be deemed necessary.

Complies. Sections 52.53 and 54.

VI.4. The supervisory body shall give its opinion on

the work plans and resources concerning the internal
control system services, including the risk management,
compliance and internal audit functions, and may
propose any necessary adjustments.

Complies. Sections 38, and 50-52.

Ascanbe seenin the sections mentioned above, the internal control
systemimplemented at Corticeira Amorim relies on significant

and productive interaction with the supervisory body, which, at
any time, may request clarifications or propose adjustments that it
considers necessary.

V1.5. The supervisory body shall receive reports
drawn up by the internal control services, including
the risk management, compliance and internal

audit functions, at least with respect to matters
concerning accountability, the identification

or resolution of conflicts of interest and the detection
of potential irregularities.

Complies. Section 38.
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V1.6. The Company must establish a risk management
function based onits risk policy, identifying

(i) the main risks to whichiitis subjectin the performance
of its business activity,

(ii) the probability of their occurrence and the respective
impact,

(iii) the instruments and measures to be adopted with a
view to their mitigation,

(iv) the monitoring procedures, with a view to their
monitoring.

Complies. Sections 50, 52 and 54.

V1.7. The Company shall establish procedures for the
supervision, periodic assessment and adjustment of the
internal control system, including an annual assessment
ofthe degree of internal compliance with the system, as
well as the possibility of amending the previously defined
risk framework.

Complies. Section 54.
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CHAPTER VIl —FINANCIAL INFORMATION Mozelos, 04 April 2022

VII.1Financial information The Board of Directors
of Corticeira Amorim, S.G.PS.,S.A.
VII.1.1. The internal rules of the supervisory body
must establish that it supervises the adequacy of the
preparation and disclosure of financial information
by the management body, including the adequacy of
accounting policies, estimates, judgements, relevant
disclosures and their consistent application between
financial periods, duly documented and communicated.

Complies. Section 38.
VII.2 Statutory audit and supervision

VII.2.1. The supervisory body shall, by means of internal
regulations, define supervisory procedures to ensure the
independence of the Statutory Auditor, inaccordance
with the applicable general rules.

Complies. The Audit Committee has established an internal
procedure that covers these matters.

VII.2.2. The supervisory body must be the main liaison
with the statutory auditor of the company’s accounts
and the first recipient of the relevant reports, and

is responsible, inter alia, for proposing the relevant
remuneration and ensuring that the proper conditions
for the provision of services are provided within the
Company.

Complies.

[tisthe responsibility of the Audit Committee to propose the
Statutory Auditor and the respective remuneration, within
the framework of the Remuneration Policy approved at the
shareholders’ General Meeting,

VII.2.3. The supervisory board must annually assess
the work performed by the statutory auditor,
itsindependence and suitability for the performance
ofthe functions and propose to the competent body i
ts dismissal or termination of the contract as to

the provision of the services when there is a valid basis
for said dismissal.

Complies. Sections 38.
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SUSTAINABILITY
REPORT

The Herdade de Rio Frio, located in the district of Setubal, is an
estate where Corticeira Amorimintends to improve productivity
through greater density of plantingin the cork oak forest.
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OFFICER
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Dear stakeholder,

More than 150 years since we began as a small family business dedicated to
manufacturing and selling cork stoppers — we continue to pursue the same core mission
at Corticeira Amorim: To add value to cork, in a competitive, distinctive and innovative way
thatis in perfect harmony with Nature.

We develop low carbon products and solutions that help mitigate climate
change. We create value through a circular economy business model. We promote an
ecosystem that provides countless services to humanity and foster a culture of safety
and development for our People. We are aware of the positive contribution that we make
throughout the value chain, which is why we continue to make investments to reduce
the environmentalimpact of our activities and foster sustainable development in all areas
influenced by our business.

In 2021, we significantly reinforced our ESG (Environmental, Social & Governance)
practices and benchmarks. We have now adopted an Anglo-Saxon-style corporate
governance structure, underpinned by the best international practices, whichis more
modern and participatory, and provides greater agility and proximity and better monitoring,
incorporatingindependent and more diverse views, and thereby contributing to value
creation and sustainability at Corticeira Amorim. We have formalised a structured set of
policies and practices that promote a corporate culture of rigour, demand and transparency.

We have also established our ambition for 2030, integrated within our action
programme, Sustainable by nature. We have set targets for our mainimpacts and are
monitoring their evolution. We listen to our stakeholders and map the key megatrends
thatinfluence our businesses, drawing up action lines aligned with our stakeholders’
expectations and with a proactive response to these trends. Our business strategy
promotes four pillars of sustainability: transparency and accountability; the environmental
characteristics of the product and the cork oak forest; the development, safety and well-
being of our People; investment in RDIl and increased economic performance.

We continually reinforce our commitments to sustainable development and
remain accountable: we adopt recognised international standards with materiality
and transparency, such as the GRI, drawn up, for the first time, in accordance with the
obligations arising from the European Union’s Taxonomy Regulations.

Corticeira Amorim'’s 2021 Sustainability Report presents the evolution of our
social, environmental and economic performance. It identifies the many goals we have
achieved and, above all, reiterates our purpose and commitment to continue to lead with
responsibility and sustainability. The report also shows that, even in this very demanding
year for our businesses around the world, it has been possible to strengthen our position
worldwide, proposing and implementing new solutions that respond to social and
climate challenges, promoting natural capital, boosting investment in amore circular and
sustainable economy and fostering cooperation and technological innovation.

We remain determined and resilient, proud of the excellent performance that we
have achieved over recent years. But there is still a long way to go. As always, we count on
the dedication of our People and the involvement of our stakeholders, to continue to build
abetter world.

We are following the extremely serious situation in Eastern Europe with profound
consternation, and hope that it will soon be possible to create conditions for peace and for
the reconstruction of lives and the affected territories.

Warmregards,

Cristina Rios de Amorim
Board Member and Chief Sustainability Officer
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AMORI

The main areas of interest of Amorim Cork's R&D+i department include innovation,
improving the quality of cork stoppers and increasing knowledge of the interaction
between cork stoppers and wine.
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ABOUT
THISREPORT

Corticeira Amorimis continually strengthening its ambition
and commitment to sustainability through various initiatives
and strategies. Good regular reporting practices, in place since
2006, promote transparency and encourage the adoption of
sustainability principles, bothin the value chain and from the
company’s main stakeholders.

This Sustainability Report, included in Corticeira Amorim'’s
Consolidated Annual Report, reflects the company’s
commitment and approach to sustainability issues. It has

been drawn up in accordance with the guidelines of the Global
Reporting Initiative (GRI), GRI Standards 2016, for the Core level,
whilst satisfying the legal requirements introduced by Portugal’s
Decree-Law no.89/2017 of July 28, and pursuant to Article
508-G ofthe Commercial Companies Code, it is a Consolidated
Non-Financial Statement of Corticeira Amorim, S.G.P.S., S A.

It also complies with article 8 of the Taxonomy Regulation and
article 10 (2) of article 8 of the Delegated Act.

Throughout the report, the material themes for Corticeira
Amorim are highlighted, according to the materiality matrix
(2.2.4. Materiality matrix): transparency and communication,
promotion of the “Montado”, its Biodiversity and Ecosystem
Services; economic performance, research, development

and innovation; energy efficiency and climate change; emissions
management; health and safety at work; circular economy

and product environmentalimpact , where the themes

of product quality and responsibility and customer satisfaction
areintegrated. Givenitsimportance for the Organisation,

the topic of training and development is also considered material
for the purposes of this report.

Since Corticeira Amorim s a group of companies and given

the difficulty inimplementing sustainability systems in smaller
companies, the scope of the report does not include all the
companies in the Corticeira Amorim Group. A planis underway
toincrease the number of companies covered by this report.
This report accounts for the companies that represent 80%

of consolidated sales, which employ 82% of allemployees
ofthe company and corresponds to 93% of the industrial units.

The information contained in this report has been audited by
Ernst & Young Audit & Associados, SROC, SA.

This document is available at https:/www.amorim.com/en/
sustainability/reports/ and any clarification may be requested
from Corticeira Amorim, using the contact form available

at: https:/www.amorim.com/en/contacts/.
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Reducing environmental impacts, through the adoption of circular economy principles,
using all the by-products resulting from the processing of cork, often combining them
with by-products from other industries, are just some of the countless examples of
Corticeira Amorim's commitment to adding value to cork in a competitive, differentiating
and innovative manner, always in harmony with nature.
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2021KEY FACTS

1. CORTICEIRA AMORIM

Business model

Business units

World presence

Cork, cork oak tree and cork oak forest

- # 1 inthe world for cork processing

+ >150 years of history

- €837,820,000 consolidated sales

- €10,400,000 average investment
inRDI

+ 93% sales outside Portugal

+ 5 business units

-+ 1,150,000 m?of cork yards

- 5,800,000,000 stoppers per year

- 10,000,000 m2ofinstalled
capacity

-+ 268,000 blocks
48,000 cylinders/year

+ 60,000 m? ofinsulation

cork/year

- 28 countries where the company
has operations

+ 27 industrial units

- 56 distribution companies

- 12 joint ventures

- 4,642 workers

+ 71% workers in Portugal

+ 29,000 clientsin over
100 countries

- >2,100,000 hain the Western Mediterranean basin
- 200 years average lifespan of a cork oak tree
+ 100,000 people depend on cork oak forests

- >€1,300/ha/year average value estimated of the ecosystem services

associated with a cork oak forest properly managed

+ 1/36 biodiversity hotspots

+ =73tCO2/1 tcork produced

- Barrier against fires

+ Regulates the hydrological balance

- Protects the soil and decreases the risk of desertification

2. GOVERNANCE OF SUSTAINABILITY

Ethics and integrity

Stakeholders

Value chain

- 2006 date of first sustainability report

+ ZERO reported irregularities

- Code of Business Ethics and Professional Conduct

- Procedure for reportingirregularities

« Internal regulations and policies

- 2018 most recent stakeholder consultation

+ 2021 last materiality review

+ 8 main stakeholder groups

+ 89% agree that the Group presents a clear vision of its

economic, social and environmental responsibilities

- 100% non-cork suppliers covered with a supplier evaluation
programme

+ 95% cork and cork products of controlled origin

+ 64% industrial units with FSC® chain of custody

certifications

3. PRIORITIES AND PROGRESS

Alignment with SDG

Goals

- 12/17 SDG are aligned with the company’s strategy

- 10 strategic goals
+ 31 maintargets

- 7 targetsby 2030
- Qtargetsby 2024

4. ENVIRONMENTAL PILLAR

Cork oak forest

Climate change

Circular economy

Green products

- 251 haof forestry estates
withinterventions

- 100,000 cork oak trees
installed

« - 15 years reduction of
the first extraction cycle of
cork fromthe current 25

yearsto 10/12 years

+ 79% renewable energy

+ 68% controlled renewable energy

- 8.8% energy efficiency

- 86,111 tCOzeqavoided

- 255,627 tCOzeq emissions generated by the
activity and value chain

- -5,200,000 tCO2 approximate cork oak

forest sequestration promoted (20 times more

than the emissions generated by the activity

and value chain)

+ 100% use of cork

+ 88% sustainable materials
- 82% renewable materials
+ 801 trecycled cork

+ 93% waste recovery rate

(non-cork)

+ 60% consolidated sales covered by lifecycle assessments (LcA)

« 1stchoice for customers who want better quality soppers and contribute to
the mitigation of climate change

+ 100% floors and coverings with indoor air quality certification whether
TUV-PROFICERT or French certification for VOC (A+) and contributions to
sustainable construction certifications, LEED / BREEAM

- >500 applications for various sectors, allyinginnovation

and circular economy practices

+ 0% additives in products that are simultaneously 100%

natural, recyclable, reusable and long-lasting

05. SOCIALPILLAR

Development

Safety, health and well-being

Community / Society

+ 94% employees covered by collective

bargaining agreements

+ 25% women workers

+ 67% workers covered by ISO 45001
or SA 8000 certifications
- Zeroaccidentsin 2024

+ 25%women workers in management positions

+ 42 average age of workers

- 120,000 trees plantedin partnership, > 1,300,000 trees plantedin
partnership since 2008

« 2.17production multiplier in Portuguese economy

- >€1,000,000,000/year total net value of the company’s contributions

to society when considering ecosystem services induced by the activity

(over 7x higher than direct value)

6.SUSTAINABLE FINANCE

Greenbonds

PPC Sustainability linked

PPC green European taxonomy

- €40,000,000 totalamount
- 2020-25 period

- Environmentally sustainable management of living natural

resources and use of the land use

- Renewable, low carbon, eco-efficient and/or circular economy

adapted products, production tech

and pr

¢4

- Waste management and resource efficiency

+ Renewable energy and waste-to-energy

- €20,000,000 total amount

- 2021-24 period

+ Energy consumed from controlled
renewable sources

- Waste recovery rate (non-cork)

- €11,600,000 total amount
- 2021-26 period

- Energy consumed from

- 2/6 greengoals
+ 11% eligible turnover
+ 14% eligible capex

controlled renewable sources + 13% eligible opex
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1— CORTICEIRA
AMORIM

Corticeira Amorim is one of the biggest, most entrepreneurial and
dynamic multinationals of Portuguese origin. Its activity in the cork
business date back to 1870 and today itis the world leader of the
sector. Operatingunder the maxim “notjust one market, notjust one
customer, notjust one currency, notjust one product”, the company
hasbeen growingand reinventingitself, by introducing new products
and entering new markets. Based on strongsustainability credentials,
and developingan activity with a positive impact on climate
regulation, Corticeira Amorim providesaset of solutions, materials
and articles for some of the most technological, disruptive and
demandingactivities in the world, as will be examples the aerospace,
automotive, construction, sports, energy, interior design, and wine,
sparklingand spirits industries. Currently under the leadership
ofthe fourth generation of the family, which cultivates the values
oflongevity,ambition, pride, attitude and passion, the Company
invests millions of euros annually in research, development and

1.1.BUSINESS MODEL

Corticeira Amorim’s operational activity is structured across

five Business Units (BU). The business modelis based on good
management practices and isfounded on an integrated and
vertical process that uses circular economy principlesin order to
minimise waste created. Cork, which liesat the heart of Corticeira
Amorim’s operations, derives from several forestry producers

with whom the company maintainsa close relationship and

promotes good forest management practices, thereby ensuring
the continued production of a high-quality raw material.

1.2.BUSINESS UNITS

Corticeira Amorim hasa broad portfolio of cork-based
products for different markets and applications. This raw
material, which assumes tremendousimportance for the
company, has been the focus of continued RDI investment,
inorder to promote the use of allits natural propertiesand
to diversify Corticeira Amorim’s portfolio. Through this
investment, and anticipatingmarket trends, the company
hassurpassed the expectations of some of the world’s most

innovation (RDI) and registered, in 2021, 838 million eurosin demandingindustries.
consolidated sales, 93% of which outside Portugal.
Business units Markets Main Sales
references
Raw Materials Cork 1,150,000 m? 191,56M€e
Responsible for overall and integrated management of the of cork yard
company'’s value chain,it plays a key role in promoting synergies
between the various units to ensure optimisation of the flow
and quality
Cork Stoppers Stilland sparkling wines, 5,800,000,000 593,3M€
World leader in the production and supply of cork stoppers, this BU spirits, beer and cider of corks/year
has its own distribution network, which places it ina unique position
to provide the ideal stopper for any wine and spirits segment,
anywhere in the world
Floor & Wall Coverings Wall and floor coverings 10,000,000 m?/ 123.2M€
Operatingin more than 60 countries, it offers a range of high-quality and year of installed
versatile flooring solutions with comfort and sustainability credentials, capacity
which promote higher quality oflife, through the provision of greater
acoustic and thermal insulation
Composite Cork Aerospace, mobility, energy, 268,000 blocks and 116,7M€
Innovationis the driving force of this Business Unit that proposes to sealing, construction, sports surfaces, flooring, 48,000 cylinders/
redesign the world in a sustainable manner, reusing and reinventing home, office and leisure goods, footwear, year
materials with applications in a wide array of different areas panels and composites
Insulation Cork Sustainable insulation/construction 60,000m> 14,5M€

Dedicated to the production of 100% natural insulation materials that
offer exceptional technical performance, products that combine virtually
unlimited durability, low embodied energy, and an A+ indoor air quality

rating with excellent simultaneous thermal, acoustic and anti-vibration

insulation properties

and interior and exterior design

of corkinsulation/

year
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1.3.WORLD PRESENCE

Withits registered office in Portugal, the Corticeira Amorim
Group has operationsin five continents, through the activities
whichit developsincluding production, distribution orjoint
ventures, and also market agents. The company’s shares are
listed on Euronext Lisbon.

28

countries where it

has apresence

56

distribution

838M€E

consolidated sales

companies

Portuguese
multinational,
with its registered
office in Mozelos,
Santa Maria
de Feira

29,000

customers

4,642

workers
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1.4. CORK, CORK OAK TREE AND CORK OAK FOREST

CORKFOR THE PLANET

The cork oak forest plays
animportantrole, among other
elements, in global regulation
ofthe climate, in the prevention
of forest fires, in the hydrological
regulation and protection
of the soil, driven by its
multifunctional characteristics,
together withits
broad biodiversity.

CORKFORPEOPLE

Cork harvesting is manual work
that requires technical knowledge
and knowledge of the forest.
Being regular and cyclical, it creates
continuous activity and helps
secure populations in areas at
risk of desertification. The World
Wildlife Fund (WWF) estimates
that more than 100,000 people are
economically dependent on activities
related to the cork oak forest.

CORK FOR PROSPERITY

Cork generates the most highly
valued productsin this ecosystem,
mainly due to the production
of cork stoppers. This raw material is
alsoused in several other
business sectors that have
tremendous economic and
social relevance, highlighting the
contribution to job creation and local
developmentinrural areas.

Cork

Corkisthe name commonly given to the bark or protective cover
thatactsasthe epidermis of the cork oak tree (Quercus Suber
L).Itisarenewable, 100% natural and recyclable material with
truly exceptional characteristics. Cork cells, that are groupedina
characteristic alveolar structure identical to abeehive, are filled
with amixture of gases very similar to air, whose walls are primarily
coated with suberin (akind of natural wax) and lignin (a three-
dimensional macrocell that s resistant to microbiological attacks).
Polysaccharides, ceroids and tannins, although with less expression,
are other compounds found in cork’s cellular system.

Each cork plank contains around 60% of gaseous elements - which
explainsits extraordinary lightness. These small cushions of

air endow cork with remarkable compressibility, enablingit to
recover its original shape after being compressed. Beingresilient,
compression does not cause expansion elsewhere in the material,
which makesitamaterial that can be used insealsand jointsand in
thermal, acousticand anti-vibration insulation. Cork’s elasticity
givesitasuperior level of tolerance to changes in temperature and
pressure. Itslightness and chemical inertia make cork anideal closure
for wines. It resists humidity and ageing, without any deterioration.

CORK

Acoustic insulation

Thermal effective

Impermeable to liquids and gases

Elastic and compressible

Fire retardant Resilient

Very light Hypo-allergenic

Shock absorbent

Soft touch

Warm feeling
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Cork Oak Tree

The cork oak tree (Quercus Suber L.) from which cork s The cork oakisaslow-growingtree, which canlive up to 200 years,
extracted, belongs to the oak family. Its value isnot based solely from which cork may be harvested 16 times on average in its lifetime.
onthe products extracted from the tree, but on the entire set of The first harvest only takes place after 25 years, when the tree trunk
agronomic, forestry, forestry and huntingresources that revolves reachesaperimeter of 70 cm. The cork removed in this first harvest
around cultivatingcork oak trees. The regular harvesting of iscalled “virgin cork”. Nine yearslater, the “secondary cork” is

cork makes a fundamental contribution to the environmental, extracted. After these two extractions, “amadia cork” is extracted
economicand social sustainability of the Mediterranean region’s every nine years, with aregular structure, with smooth internal and
rural areas, where the cork oak tree can be found. external surfaces, with the characteristics and qualities suitable for

the production of stoppers.
The process of harvesting cork is called “descorticamento” in
Portuguese. It takes place during the period of greatest vegetative
activity: from mid-May to the end of August. Cork harvestingisa
highly specialised process that ensures that the tree is not damaged.

Annual cork production

49.6% 30.5% 2.6%
Portugal Spain France

3.1% 5.8% 4.9% 3.5%
Italy Morocco Algeria Tunisia
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Cork Oak Forest

The cork oak forests (montados in Portuguese) occupy an estimated
area of more than 2.1 million hectares in the Western Mediterranean
basin. Portugal, Spain, Morocco and Algeria harbour about 90% of
the distribution area of the species. Approximately 200,000 tons of
corkare extracted annually from the total area of cork oak forests.
Portugal, which harbours one third of the global area of cork oak
trees, is the world’s largest cork producer.

The cork oak forest is an ecosystem that is characterised by its
multifunctionality, combined with a variety of integrated forest
and agricultural production systems. Itisalso characterised by the
quality of the products supplied and by management practices
thathave areduced impact on the environment.

This forest ecosystem mainly consists of cork oak trees (Quercus
suber) in regions where the Atlanticinfluence isgreater,and holm
oaks (Quercus rotundifoliailex) in the more interior regions,
characterised by high temperatures and low rainfall. The vegetal
biodiversity of this ecosystem is composed of arich herbaceouslayer
andseveral shrub species, includingaromaticand medicinal species,
which play animportant role in the nutrition ofanimals and people.

Inthistype of forest, itisalso possible to find a great diversity
ofanimal species, contributingto the high biodiversity that
characterisesthe ecosystem. The cork oak forest combines the
elements mentioned above with agricultural cultivation and
livestock production in the same space, takingadvantage of the
benefits of biological interactions between them.

Itis possible to find three different types of landscapesin

this ecosystem: (i) forest, whose focus is cork extraction; (ii)
asavanna-like landscape, where multiple activities such as
agriculture, forest management and grazingare carried out; (iii)
and an agro-silvo-pastoral landscape, in which cattle grazingand
cereal cultivation are mainly practiced.

The cork oak forest playsanimportant role in promoting
ecological functions such as soil conservation, carbon storage
and water retention, due to the vast existing biodiversity

and the multifunctional exploitation that characterisesit. It also
offersaset of economicand environmental goods and services,
related to agro-silvo-pastoral activities and others, such

as ecotourism, which significantly contribute to the economic
importance of this ecosystem.

Corkisthe most valued asset in the ecosystem, mainly due to
itstransformation into cork stoppers. Cork isalso used for the
production of applications for several other sectors ofactivity due
toits varied characteristics. Asaresult, in addition to its economic
value, it has enormoussocial relevance because it creates
employmentand promotes the local development of rural areas.

biodiversity hotspots

1/36 100,000 people
depend on cork oak forest

Barrier against forest fires,
regulates the hydrological balance,
protects the soil and decreases
therisk of desertification

-73tC0O,/ 1t of cork maximum

200 years average lifespan

>€1300/ha/year average
value estimated of the ecosystem

recorded carbon sequestration of cork oak tree . . .
services associated with a cork oak
per ton of cork extracted
forest properly managed
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Cork composite produced at the i.cork factory, an innovation factory that was founded
in 2018, as part of the Composite Cork Business Unit, which encompasses multiple fields
ofknowledge, advanced resources and a wide array of different skills.
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2 — GOVERNANCE OF
SUSTAINABILITY

The approach toissuesrelated to sustainability has the potential
toimpactbusiness performance, whether through regulation,
stakeholder perception or by directly affectingthe health and well-
beingofstakeholders. Corticeira Amorim seeks to understand these
issues, mitigate theirimpact and respond to the main challenges in
the markets where it operates.

Corticeira Amorim has defined a general sustainability policy,
in which it commits to:

+  Actinfull compliance with the laws and regulationsin
force in the regions where it operates, and to collaborate
with the authorities as faras possible.

Integrate sustainability into the decision-making process.

Respect Employees, Customers, Suppliers, Shareholders
and other Stakeholdersthatare important to the
sustainability of Corticeira Amorim.

+ Managerisksand opportunitiesassociated with the
Organisation’s activities, so as to avoid negative impacts on
people and the environment.

Conduct businessaccordingto principles of trust,
transparency and ethics, encouraging communication
channels to inform, involve and maintain an ongoing
dialogue with stakeholders.

- Buildand fosteraframework of respect for the
fundamental values of Human Rights (as proclaimed
by the United Nations Universal Declaration of Human
Rights) and Labour Rights (as proclaimed by the
International Labour Organization).

Encourage free trade, strivingto prioritise responsible and
sustainable relationships with its suppliersand having
common commitments to sustainable development.

- Repaythesupportofthe communities where it operates,
contributingto the progress, economic developmentand
well-being of those communities, encouraging SMEs and
future local entrepreneurs to achieve sustainable results
and thusboost national entrepreneurship.

CONSOLIDATED ANNUAL REPORT 2021 CORTICEIRA AMORIM, S.G.PS., SA.

2.1.ETHICS AND INTEGRITY

Goal Main targets

« Actin an appropriate and ethical way, - Integrate climate change measures;

with transparency and responsibility, - Protect the labour rights;
stimulating competitiveness and the + Foster balanced and prudent management
creation of long-term value. and sustainability;

+ Betransparent and accountable;

+ Sustain economic growth.

Corticeira Amorim basesits operations on high ethical standards,
promotingappropriate and ethical conductinall relationships
with itsstakeholders, providing results that are the result of its
management vision, the efficiency ofits processes, continuous
innovation, professionalism and competence of its team, the
competitiveness ofits offer and its reputation in the market. It
therefore assumesaset of voluntary commitments in matters of
ethicsand environmental and social responsibility, through the
developmentand implementation of policies and principles by
whichitgovernsits business activity. Aware of the risks to which
itsactivity issubject and the interests of its stakeholders, and still
convinced of the effectiveness of its risk prevention and control,
Corticeira Amorim regularly analyses these matters, in order to
foster reflection and improvement thereof.

2.1.1. ARTICLES, REGULATIONS AND POLICIES

Corticeira Amorimis governed by asolid and cohesive set of internal
regulationsand policies that, associated with the company’sarticles
of association and the Code of Business Ethics and Professional
Conduct, make it possible to align the interests of all its stakeholders,
fosterabalanced and prudent approach and reinforce Corticeira
Amorim’s position in relation to sustainable development.
Corticeira Amorim’sarticles of association, regulations and policies
are available at https:/www.amorim.com/en/investors/corporate-
governance/corporate-regulation-and-policies/.

The Organisation promptly communicates updates to thisset of
guidelines to employeesand promotes their disseminationand
adoption throughout the Organisation.

The Executive Committee and the Risk Managemen, together with
the Business Unit’s executive management, are responsible for
assessingthe risks associated with corruption and bribery in markets
where Corticeira Amorim operates, accordingto the characteristics
of each. Monitoringof these risksis also complemented by the
activity of the Company’s Risk Committee and by audits of the
internal control process, whose function is to analyse the compliance
of processes and to identify deficiencies.
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2.1.2. COMMUNICATION OF IRREGULARITIES

The communication of identified irregularitiesis carried out in
accordance with a defined procedure (addressed to the company’s
Audit Committee), presented by shareholders, employees,
stakeholders of the Organisation or by other persons/entities. It is
incumbentupon the Audit Committee, that is entirely comprised
by independent members, to analyse the communicationsreceived,
give them the proper sequence, under the termsstipulated in

the aforementioned procedure, includingsuggesting mitigation
measures for the prevention and occurrence of any irregularities.

The Organisation ensures that the content of the communications
received is, in the first place, communicated to the Audit
Committee (no employee of the Organisation is authorised to
open any correspondence specifically addressed to this governing
body or toany of itsindividually identified members).

Those who seek advice or wish to reportan incident will be treated

with respect and dignity, in accordance with the following principles:

- Confidentiality: The details and statements made will be
treated in the strictest confidentiality duringall phases
ofthe investigation. The maximum confidentiality of
the information transmitted and the identity of the
information transferor isguaranteed, whenever the
transferor requests it. Anonymous reporting will also be
considered, and itisimportant to note that this option
may limit the ability to carry outan investigation.

- Thoroughness: Information received about potential
violations of the Code of Business Ethics and Professional
Conduct, orassociated Regulations, Policies or Principles,
should be investigated fully and thoroughly to determine
the truthfulness of the reported situation.

+ Respectanddignity: Those seekingadvice or wishing
toreportanincident will be treated with the utmost
respectand dignity, always respecting the fundamental
rights of those involved in possible violations. Before

evaluatingthe information reported about situations,
the third partiesand/or Employeesaffected will be
entitled to provide the reasons and explanations they
deemnecessary.

- Fundamentals: Any decision must be adopted in
areasonable, proportional and appropriate manner,
consideringthe circumstances and the nature of the events.

In2021, noirregularities were reported through this procedure.
More detailed information can be found in chapter C. Internal
organisation, II. Reporting of irregularities, from the Corporate
Governance Report.

2.1.3. MANAGEMENT SYSTEMS

The companies of the Corticeira Amorim Group have an
integrated management system (IMS), which includes the
management system for cork stopper manufacturing practices,
quality, environment, energy, food security, forest products
and the chain of custody, health and safety at work and social
responsibility. Itisan important tool for achieving internal and
external compliance with legal rulesand regulations, as well as
company objectives and practices. The IMS monitors quality,
environmental and safety indicators, as well as identifying
possible improvement actionsand associated resource needs.
Management systemsare audited internally and externally,
accordingto the schedule defined for each system. In addition,
anannual compliance verification auditisalso carried out. Due
to the different characteristics of the companies and industrial/
distribution units, the model that best suits the associated
non-financial risks or emerging opportunitiesin the markets
inwhich they operate isimplemented in each of them,
whichjustifies the diversity of external certifications. Inall
establishmentsthat are not covered by external certification,
there are evaluation mechanismsand indicators defined for each
ofthe systems. Details of certifications by establishment can be
found in chapter 7 of the Consolidated Management Report.

Integrated management system

Cork stopper Environment/ Forest Healthand
manufactoring Quality Ener Food security products chain safety/ Social
practices 8y of custody responsibility
85%* 56% 36% 55%** 64% 44%

U with external certificates / total IU of Corticeira Amorim (251Us) (%

Notes:
* Considers 20 IUs belonging to the Raw Materials BU and Cork Stoppers BU.
** Considers 111Us belongingto the Cork Stoppers BU.
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2.2. STRATEGY AND MANAGEMENT MODEL

By promotingthe cyclical extraction of cork, without damaging the
trees, Corticeira Amorim contributes to makingthe cork oak forest
aviable, natural and renewable resource, deliveringnumerous
environmental, economic and social benefits.

The Company’s vision outlines its ambition for success, and
guarantees long-term sustainability and reflects, in addition to

its firm conviction based on the knowledge that corkisa unique
material supplied by nature. The Company’s vision is to be
sustainable, provide suitable remuneration for the capital invested,
promote social equity and environmental protection and offer
differentiatingfactorsin terms of productand service. Its mission is
toadd value to cork, in a competitive, differentiated and innovative
manner, in perfect harmony with Nature, proposingto combine
technology and innovation with a centuries-old natural material,
promotingasustainable balance, and thereby generate added value
forall stakeholdersand for the planet.

The Company’s strategic priorities for sustainable development

are aligned with its mission and fundamental values, incorporating
economic, environmental and social concerns and takinginto
account the results of stakeholder consultation, benchmarking
analysis, commitments and internal policies and alignment with the
UN Sustainable Development Goals (SDG).

Tounderstand external stakeholders’ expectationsin relation to
the group’s performance, Corticeira Amorim regularly consults
with stakeholders. The most recent extended consultation took
place in 2018, and the materiality matrix was reviewed in 2021, with
consultation of some stakeholders.

Corticeira Amorim’s Board of Directors, chaired by the Chairman &
CEO, and which includes the Chief Sustainability Officer (CSO), is
responsible for promoting ESG topics in the business, and approve
the strategic objectives and initiatives and priority actions.
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The Executive Committee is responsible for overseeingthe
governance of sustainability issues and integrating ESG issues into
the business. Atleast twice a year, the Executive Committee analyses
the approach to ESG topics, and defines the goals, performance and
review of the reporting.

In 2021, the Board of Directors decided to constitute Corticeira
Amorim’s E.S.G. committee (CESG),a permanent specialised
internal committee, whose mission isto advise it on Corticeira
Amorim’sfollow-up, supervision and strategic guidance in the
field of corporate governance, social responsibility, environment
and ethics matters, establishingits attributionsin the respective
regulation (available at: https:/ www.amorim.com/en/investors/
corporate-governance/corporate-regulation-and-policies/).

The CESG s chaired by anindependent member of the Board of
Directorsand is primarily composed of members of the governing
bodies, includingthe CSO and the Head of Corporate Sustainability
(HCS),asapermanent guest.

Day-to-day management of ESG topics, isled by the CSO and
coordinated by the HCS, together with the other support areas

and the sustainability officers of the five BUs. Each BU hasits
ownsustainability officer, who reports directly to the CEO of

the respective BU and who is, amongother tasks, responsible for
suggestingand implementingthe initiatives and actions necessary to
fulfill the defined objectives, monitoring and reporting performance.
Allof Corticeira Amorim’s employees are responsible for
contributingto the achievement of the defined priorities, either
through the defence and observance of the principles of good
governance, also enshrined in the Company’s Code of Business
Ethicsand Professional Conduct, or through direct functionsin the
areas of sustainability.
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2.2.1.MISSION, VISION AND VALUES

\INNIG]\ VISION

To be a sustainable company, prividing
suitable value for the capital invested
while promoting social equity and environmental
safeguards, withdifferentiating factors
at product and service level.

To add value to cork, in acompetitive,
distinctive and innovative way thatisin
perfect harmony with Nature.

VALUES

Pride
We take pride in the tradition of our business, in our
Company history and in the knowledge that we have
accumulatedin the many years of work of different
generations. We are proud to work with a raw material that

comes from the earth, that is sustainable, has an identity,
and combines tradition, modernity and innovation.

Ambition
We take pleasure in what we do, we drive ourselves
to do more and better, developing new customers, new
markets and new applications for cork.

Initiative
We find solutions for commitments and challenges,
responding quickly, effectively and positively to different
circumstances and contexts, always focused on the
development of the business and the industry.

Sobriety
We celebrate victories and commemorate successes
internally, favouring discretion in our relationship with the
outside world, never forgetting that we must always learn
more and continuously do better.

Attitude
We are with the company in the good times and
bad times with our effort, commitment and availability,
giving the best of us and always respecting Colleagues,
Customers, Suppliers, Shareholders and other
Stakeholders relevant to the sustainability
of Corticeira Amorim.
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2.2.2. MANAGEMENT MODEL

Board
of Directors

l

l

E.S.G.
Committee

Executive
Committee

Corporate
Sustainability
Management

(Chief Sustainability
Officer)

Corporate
Sustainability
Coordination

(Head of Corporate
Sustainability)

Raw Materials BU

Cork Stoppers BU

Floor and Wall

Coverings BU Composite Cork BU Insulation Cork BU

2.2.3.DEFINITION OF STRATEGY

Interaction with stakeholders
and alignment with SDG

Involvement with
top management

Regular consultation with stakeholders and alignment with
the SDG are considered to be fundamental for the definition
and subsequent validation of strategic options, as well as for

understanding the expectations of the main stakeholders.

Operations

The strategic alignment of the entire Organisationis enhanced by
the use of the balanced scorecard methodology, wherein the Board
of Directors is responsible for approving the strategic objectives,
strategic initiatives and priority actions, and the Executive
Committee s responsible for monitoring them.
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The teams responsible for implementing sustainable development practicesin each
BUimplement the initiatives and actions necessary to meet the defined objectives,
monitor and regularly report performance with the support of the corporate
coordination team and support areas. It is also up to them to identify and propose
necessary actions to support the achievement of defined objectives and goals, carry
out internal and external benchmarking to leverage organisational performance and
identify and propose new challenges.
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2.2.4. MATERIALITY MATRIX

Materiality Matrix — Corticeira Amorim

Level ofimportance of the topic for Corticeira Amorim’s stakeholders

Level ofimportance of the topic for Corticeira Amorim
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2.3. STAKEHOLDERS

Corticeira Amorim believes in the importance of its stakeholders
for sustainable management of its activities and improvement of the
Group’s performance.

Engagement with stakeholdersis based on structured and ad hoc
interaction, as well as regular surveys, that constitute an important
management tool for Corticeira Amorim, to the extent that
understandingstakeholders’ concernsand expectations regarding
the matters to be monitored and communicated s critical for the
validation and identification of strategic priorities.

All personsor entities that have or may have aninfluence,
dependency and/or responsibility vis-a-vis the Group are identified
asstakeholders of Corticeira Amorim. Accordingto thisselection
criterion, eight main groups of stakeholders have been identified:
shareholders and investors, customers, employees, official and
governmental entities, suppliers, media, NGOs and the community
and partnersand civil society.

2.3.1. MAIN RESULTS OF THE CONSULTATION

Corticeira Amorim has carried out a process of consultation

and involvement with its stakeholders since 2009, concerned with
promotingtheir participation and contribution to the Group’s
business model.

The most recent stakeholder consultation process took place

in 2018, and the materiality and strategy matrix was reviewed
in2021. The review process consisted of a benchmark analysis,
based on desk research and a direct consultation withaset of
stakeholders belongingto the client and investor groups, and
resulted in the identification of three new themes: transparency and
communication, emissions management and customer satisfaction.

New corporate website:In2021, Corticeira Amorim
presented a new corporate website: www. amorim.com.
Keeping up with the accelerated digital transformation that
the world is currently experiencing, the renewed portal offers
an easy, intuitive and immediate user experience. Optimised
for different devices, desktop, tablet and mobile, it is oriented
to respond to the needs of different stakeholders. Completely
redesigned and bilingual (Portuguese and English), it aligns
animpactfulimage with a strong editorial component which
offers content on the genesis and evolution of the Amorim
Group, cork and cork forests, the various BUs, innovation

and sustainability, initiatives and projects, applications and
solutions. Allunder the umbrella of Corticeira Amorim'’s
vision, mission and values.

137

Stakeholders identified

Top 5 most relevant topics (2018)

Promotion of the Montado
(Cork Oak Forest), its Biodiversity
and Ecosystem Services
Economic Performance
Ethics and Anti-Corruption
Materials Management
Waste and Effluent Management

Review

desk research
direct consultation with client
and investors (7 interviews)

8

Main groups of stakeholder
listened to

89%

Agree that the Group has a clear
vision of its economic, social and
environmental responsibilities

3 New theme
identified (2021)

Transparency and communication
Emissions management
Customer satisfaction

74%

Response rate

97%

consider the information provided
in the Sustainability Report
to be good or very good

Theresults of the stakeholder consultations are available in the Sustainability Reports
forthe years 2009, 2011,2013,2015 and 2018: https:/ www.amorim.com/en/sustainability/reports/ .
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2.3.2. COMMUNICATION WITH STAKEHOLDERS

Management of communication channels fosters stronger alignment
with stakeholders’ needs and expectations. Corticeira Amorim
usesadistinct set of communication channels that are regularly
reviewed and permita wide range of information to be made

available toitsstakeholders.

Shareholders and investors

Customers

Employees

Official and governmental entities

+ General shareholders’ meeting

« Meetings with investors and analysts

+ Periodic disclosure of evolution of the
business

+ Annual reports & accounts

+ Sustainability report

+ Regular meetings and contacts

+ Responses to external requests

« Visits to the cork oak forest and
to Corticeira Amorim

+ Website

+ Social networks

- Newsletter and Press releases

+ Information brochures

« Sustainability report

« Environmental education/awareness actions

« Support for initiatives/projects

- Satisfaction surveys

- Participation in fairs and industry events

+ Awareness and technical support
programmes

« Cooperation agreements for RDI

« Publication of technical articles

« Working groups

+ Regular meetings and contacts

« Various seminars and workshops

- Responses to external requests

- Visits to the cork oak forest and Corticeira
Amorim

- Website

« Social networks

- Newsletter and press releases

« Information brochures

« Sustainability report

- Initiatives to defend the cork oak forest

+ Environmental education/awareness actions

« Support for initiatives/projects

- Satisfaction surveys

+ Information panels at the premises

+ Procedures and Policies

« Intranet

+ Performance management systems

« Various seminars and workshops

« In.-house thematic and
awareness-raising initiatives

+ Responses to external requests

« Visits to the cork oak forest and Corticeira
Amorim

- Website

+ Social networks

- Newsletter and press releases

« Information brochures

« Periodic team meetings

- Linkpeople (Human Resources ER)

« Periodic disclosure of the evolution of the
business activity

+ Annual Report & Accounts

« Sustainability report

- Initiatives to defend the cork oak forest

« Participationin trade fairs and industry events

+ RDl collaboration protocols

« Publication of technical articles

« Support for initiatives/projects

- Satisfaction surveys

+ Awareness and technical support
programmes

- Working groups

« Periodic meetings and contacts

- General and sectoral meetings

« Various seminars and workshops

+ Responses to external requests

« Visits to the cork oak forest and Corticeira
Amorim

+ Website

+ Social networks

- Newsletter and press releases

« Information brochures

Suppliers

Media

NGO’s and community

Partners and civil society

« Annual report & accounts

+ Sustainability report

+ Environmental education /
awareness actions

« Support for initiatives / projects

- Selection and evaluation of suppliers

« Participation in trade fairs

- and sectorial events

« Awareness and technical support
programmes

+ RDI collaboration protocols

« Publication of technical articles

+ Working groups

- Regular meetings and contacts

+ Seminars and various workshops

+ Responses to external requests

« Visits to the cork oak forest
and Corticeira Amorim

- Website

« Social networks

+ Newsletter and press releases

+ Information brochures

« Periodic disclosure of the evolution
of the business activity

« Annual report & accounts

- Sustainability report

« Support for initiatives / projects

- Participation in trade fairs and
sectorial events

« Publication of technical articles

- Responses to external requests

- Visits to the cork oak forest and
to Corticeira Amorim

- Website

« Social networks

- Newsletter and press releases

« Information brochures

« Periodic disclosure of the evolution
of the business activity
« Annual report & accounts
« Sustainability report
Initiatives to defend the cork oak forest and

the environment

Environmental education / awareness

actions

- Community engagement initiatives

Support for initiatives / projects

RDI collaboration protocols

- Working groups

Regular meetings and contacts
- General and sectoral meetings
+ Seminars and various workshops

In-house thematic and

awareness-raisinginitiatives
- Responses to external requests

Visits to the cork oak forest

and Corticeira Amorim
- Website
+ Social networks
- Newsletter and press releases

« Information brochures

- Sustainability report

- Initiatives to defend the cork oak forest and
the environment

« Environmental education / awareness
actions

- Community engagement initiatives

« Support for initiatives / projects

« Participationin fairs and sectorial events

+ RDlI collaboration protocols

« Publication of technical articles

+ Working groups

+ Regular meetings and contacts

+ General and sectoral meetings

+ Seminars and various workshops

- Responses to external requests

« Visits to the cork oak forest
and Corticeira Amorim

- Website

+ Social networks

- Newsletter and press releases

« Information brochures
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2.4.VALUE CHAIN

Goal Main targets

= Reinforce responsible production and + Eradicate forced labour worldwide and
consumption, preferably selecting suppliers ensure a global
that adopt good ESG practices. » elimination on child labour;
+ Promote sustainable management and
efficient use of resources;
+ Strengthen partnerships for sustainable

development.

Other ends

Suppliers
of raw material
cork

Other
suppliers

Recycling

Inbound
logistics

Productuse

Company

Distribution .
operations
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Corticeira Amorim’s business model spans all stages of
production, from the purchase of the raw material, to the
company’s operations, distribution and marketing of various cork
products, with more than 29,000 customers and 93% of sales
outside Portugal, in more than 100 countries.

Corticeira Amorim seeks to implement the ethicsand economic,
environmental and social responsibility commitments,
mentioned insubchapter 2.1. Ethics and integrity, at all levels of
the business plan. To this effect, the Company considers thatitis
essential to establish a stable chain of suppliers of raw materials,
in particular cork, and transport services, in order to guarantee
good sustainability practices, both at the point of originand in the
operatingprocesses.

Corticeira Amorim has established a purchasing policy, which is
available at https:/www.amorim.com/en/investors/corporate-
governance/ corporate-regulation-and-policies/). In particular,
itestablishes the followingcommitments:

- Actinfull compliance with the laws and regulations
inforce in the regions where it operates, and to
collaborate with the authorities as far as possible;

- Have ethical and legal relationships with suppliers
of goodsand services, only selectingsuppliers whose
employment practices respect human dignity and do
not break the law orjeopardise the reputation of the
Organisation;

- Maintain clear,impartial and predetermined technical,
economicand ethical criteriain the selection of
suppliers; Promote suppliers’ compliance with safety
standards and practicesand the labour legislation in
force;

+ Monitor the ethical conduct of suppliersand take
action where thisisinconsistent with the principles
advocated in the Code of Business Ethicsand
Professional Conduct;

- Exercise careful control overits suppliers,
subcontractors and service providersand ifit detects
thatthey use any form of forced labour, performed
under threat or coercion, the supplier, subcontractor
orservice provider shallimmediately terminate any
relationship withit;

- Notcondone such practices by third-party suppliers of
products or services, which shall respect the minimum
age limit stablished by the legislation of each of the
countries in which they operate and, irrespective of
such nationallegislation, shall never accept work by
persons under 16 years of age;

+ Foster compliance with the CE Liege Code of
Cork Stopper Manufacturing Practices and forest
certification, and maintain a close relationship
with cork producers;

+ Takeallmeasurestoavoidany act of corruption
inits purchasingand sales processes.

2.4.1.PROCUREMENT AND SUPPLY OF CORK

The Raw Materials BU is responsible for preparing, discussing
and decidingon the company’s multi-annual procurement
policy, ensuring optimisation of the supply of all types of cork
raw materials to be used in the Group’s other BUsand

for production of the respective products and applications.

Cork production occursin the Mediterranean Basinand itisin
thisregion that the majority of Corticeira Amorim’s operations
are located, promotingthe need for environmental conservation
andsocial and economicinvestmentin these areas. A strategy
hasbeen developed over recent years to diversify supply sources
and enhance cork extraction inall production regions, thereby
ensuringthe capacity fora quick and efficient response to any
increases in consumption of the raw material.

In2021, total purchases of cork and cork products were valued
at €292 million, 95% of which from Portugal and Spainand

the remainder from other locationsin the Mediterranean basin,
inparticular from North Africa. These are also regions
considered to be of controlled origin, i.e. of low risk for all five
categories of unacceptable sources under the FSC® controlled
wood system, which also covers cork.

Protecting the cork oak forest

2019 2020 2021

Purchases of cork and cork products GRI204-1 93% 94% 95%
from controlled origin (%)

Purchases of cork and cork products GRI204-1 93% 94% 95%
from local suppliers (%)

IU with FSC® certifications GRI102-12 62% 60% 64%

in the chain of custody (%)

Inaddition to management of the supply of cork, the activities of
the Raw Materials BU develop a wide range of activities aimed at
buildingknowledge about the cork oak forest and improving the
production of high-quality cork.

Corticeira Amorim fosters compliance with the CE Liege Cork
Stopper Code of Practice and forest certification, in particular the
Forest Stewardship Council (FSC®) certification and maintains a
close relationship with cork producers. The Company has 64% of
Industrial Units with certification in the chain of custody according
tothe FSC®, provingto the market its commitmentand actionin
the fields of biodiversity protection, rights of employees, rights of
indigenous peoples and areas with environmental importance and
culturalsignificance.

Asindustry leader, Corticeira Amorim recognises the influence
ofits businessactivities on valuation of the cork oak forest and the
need toimplement best management practices. A strongfocus

on forestry research and development and innovation of its
processesisa constant priority for this BU and a decisive factor
foritsbusiness competitiveness. New production techniques
have beenimplemented to improve the quality and quantity

of cork production. More information can be found in subchapter
4.1Cork Oak Forest.
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Corticeira Amorim was the first company in the world to
achieve FSC® certification in the cork industry, in 2004.

Between 2008 and 2015, Corticeira Amorim was responsible
for providing a free technical advisory service to forest owners,
andis co-responsible for more than 20,000 hectares of
certified cork oak forest in Portugal within the framework
of'the European Commission’s “Business and Biodiversity”
initiative, through a protocol established in partnership with
the Institute for Nature Conservation and Forests of Portugal
(ICNF) and two NGOs: the World Wildlife Fund and Quercus.

2.4.2. PROCUREMENT AND NON-CORK
PROVISIONING

Corticeira Amorim’s transversal supportarea for procurement and
energy and transport logistics is responsible for managingsuppliers
and purchasingall non-cork products, services, transport and
contracts. Management, fromaglobal perspective, is focused on
the search for the excellence of the goods acquired and the services
provided. Thisisaligned with the company’s strategic objectives,
makingit possible toadd increasing value to the Group, in terms

of sustainability.

Qualification of suppliers

The acquisition of non-cork productsinvolves asupplier
prequalification, qualification and evaluation process. Qualified
suppliersare expected to meet the quality standards for supplies,
delivery times and the social and environmental responsibility
indices defined by Corticeira Amorim. To thisend, adefined
methodology isapplied by the company, characterised by social
responsibility (IRSoc) and environmental responsibility (IRAmb)
indices, which determine that companies wishing to supply
Corticeira Amorim must commit to:

Do notviolate privacy or lose any customer data, in
particular from Corticeira Amorim companies;

Donotuse child labour;
Do notuse forced or compulsory labour;
- Donotpractice any type of discrimination;
- Reduce waste and effluents;
Handle chemicalsinan environmentally safe manner;

Handle, store and forward hazardous waste in an
environmentally safe manner;

- Contribute to the recyclingand reuse of materials
and products.

IRSocand IRAmb are calculated accordingto the percentage of
requirements met by the supplier. AnIRSoc 0of100% isapplied if the
supplieris NP 4469 certified. AnIRAmb of 100% isapplied if the
supplierisISO 14001 certified.
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Dependingon the index under consideration, for each requirement
that the supplier does not commititselfto meeting, 25% will be
subtracted from either the IRSoc or IRAmb. If the supplier does not
meet one or more of the requirements in its commitment, the IRSoc
orIRAmb will be zero.

The selected suppliers are subject to an audit programme which
takes place annually, based on the following criteria:

- Supplier performance in the previous year;
- Criticality of the products/services supplied; or

+ Inthecase of new suppliers, necessary quality, social and
environmental aspects.

After each audit, the supplier’s performance is evaluated in order to
validate the qualification criteriaand detect any non-conformities.
When non-conformities are identified, an action planis requested
and, dependingon the criticality of the non-conformities detected,
follow-up audits are conducted and all non-conformity mitigation
measures are verified in the Corticeira Amorim Group’s companies. In
addition, there may still be aneed to work with the supplier to resolve
the non-conformities or find alternatives to the supplier in question.

In2021, Corticeira Amorim did not replace any suppliers
asaresult of the supplier pre-qualification, quantification
and evaluation process.

Transport

The transport of products throughout Corticeira Amorim’s value
chain hasasignificantimpact on the business, at an economic and
environmentallevel, and itis therefore a priority for the Group to
ensure its sustainable management.

In this context, Corticeira Amorim has created anew transport
logistics department, whose objective will be to structure an
integrated platform for the provision of services to the BU, upholding
the values of commitment, credibility, integrity (ethics) and pursuit
of excellence in the pursuit of its activities.

Corticeira Amorim hasimplemented new ways of mitigating the
impact of transport, makinga positive difference to the international
competitiveness ofits business. For example, the preference for
maritime transport. In addition, several projects are carried out in
the context of maximisingthe amount of product transported per
packagingunit, and optimising the transport flows of raw materials
and products.

The company hasalso created the Sustainable Packaging Working
Group, whichaimstoachieve 100% sustainable packagingby 2030 and
whose mainactionlinesinclude reducingthe environmental impact
of transport, upstream and downstream. More information about
these projectsisavailable in subchapter 4.2.3. Emissions - scope 3.
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3 —PRIORITIES AND
PROGRESS

In 2018, Corticeira Amorim aligned the Company’s goals with the
United Nations’ SDGs and laid the foundations for the “Sustainable
by nature” programme, which determines the goals set until 2030.
Tenmajor goalshave beenset, that align the performance of the
entire organisation focusingon ethicsand integrity, the value

chain, the cork oak forest, climate change, circular economy, green
products, development, safety, health and well-being, community/
society and innovation.

Corticeira Amorim fosters regular monitoringof the initiatives
foreseen in the sustainability plan, which includes quantitative
objectives, performance indicators and control procedures that
guarantee, with comparable levels of rigour and integrity, the
reportingofits priorities and progress in these mattersand that s
disclosed throughout thisreport.

Ethics and Value Chain
Integrity

: o

Promote RDI

and leverage - AM( )RIM

economic Innovation

Promote
transparency and
responsibility

Cork Oak

Forest

performance Sustainable by

Community /
Society

Promote people’s
development, Safety, Health and
safety and Well Being
well-being

nature

Development
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Climate
Changes

Ciroular
Economy

Promote the
environmental
features of the

product and the
“Montado”
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3.1.GOALSBY 2030

Corticeira Amorim continues to work onits Sustainable by nature programme, which sets out its ambition for 2030.1n 2018,
2019 and 2020 it established its ambition, principal areas of intervention and a plan for 2021-24.1n 2021 it established the
following quantitative goals by 2030:

= Zero carbon footprint (emissions 1 and 2);

= 100% electricity from renewable sources;

= Zeroimpactin packaging;

= 100% waste recovery rate;

= 100% workers accessing training;

= Zerodiscrimination;

= Zero work accidents.

Ethics and integrity

Actinanappropriate and ethical way,
with transparency and responsibility, stimulating
competitiveness and the

creation of long-term value.

DECENT WORK AND RESPONSBLE
ECONOMIC GROWTH CONSUMPTION
AND PRODUCTION

{ GO

13 e 17 Pamersues
ACTION FOR THE GOALS

©Q P

= Integrate climate change measures;

Protect the labour rights;

- Foster balanced and prudent management and sustainability;
= Betransparent and accountable;

= Sustain economic growth.

Value Chain Reinforce responsible production and consumption, § torwoncus |40 o = Eradicate forced labour worldwide and ensure a global elimination on child
preferably selecting suppliers that adopt good ESG /\/ e labour;
practices. “' = Promote sustainable management and efficient use of resources;
17 T - Strengthen partnerships for sustainable development.
Cork Oak Forrest Preserve the cork oak forest and « Strengthen efforts to protect and safeguard cultural

ecosystem services by increasing
knowledge, mobilizing resources

and proposinginitiatives.

by

alde

15 ao
&=

and natural heritage;

= Promote the implementation of sustainable forest

management and mobilise resources;

- Integrate the values of ecosystems and biodiversity.

Climate Change

Reduce the environmental impact
of operations by adopting renewable, affordable and

efficient solutions.

CLEAN WATER
AND SANITATION

v

Tk 13 o

i ©

- Increase the use of renewable energy, reaching 100%

electricity from renewable sources;

= Improve energy efficiency;

= Reduce the negative environmental impacts and reach zero carbon footprint

(emissions 1 and 2);

« Increase efficiency in water use.

Circular Economy

Apply the principles of circular
economy through the reduction
of waste, extend the life of materials

and regeneration of natural systems.

§ teonwnec o RS
ECONOMIC GROWTH CONSUMPTION
AND PRODUCTION

i [eo

= Improve the efficiency of global resources, thereby achieving sustainable

management;

- Substantially reduce the generation of waste through reducing, recyclingand

reusing materials, ensuring 100% of waste is recovered, taking into account

existing technology;

- Manage use of chemicals in an environmentally sound manner.

Green Products

Maintain a proactive role in developing the already vast
scope of application of cork, sustained by the innate

properties of the material.

QRN 13

& O

- Strengthen resilience and adaptability to climate-related risks;

= Upgrade infrastructure and rehabilitate industries to make them sustainable,

using 100% sustainable packaging (L00% recyclable materials and 0%

virgin non-renewable materials);

= Reduce the negative environmental impact.

Development

Promote personal and professional development

forall.

Quauy 5 o
EDUCATION EQUALITY

i &

DECENT WORK AND
ECONOMIC GROWTH

= Provide training for 100% of workers;
- Ensure equal access to opportunities;

= Endallforms of discrimination, in particular reaching one-third of female

workers and ensuring that one-third of management positions are women.

Safety, Health

Ensure the safety, health and physical and

= Promote safe and secure work environments for all workers.;

and Well-Being psychological well-being of all, and promote - Provide access to essential quality health services;

appropriate work environments. = Reduce the number of accidents and achieve zero work accidents.
Community/Society Boost economic growth in a sustainable and inclusive LGy Rl - Sustain economic growth;

manner, ensuring efficient production and decent /\/" @ - Strengthen global partnership for sustainable development.

work forall. ('
Innovation Support and promote research, LU Ll ]« Promote development-oriented policies that support productive activities,

development and innovation and

foster sustainable solutions.

ECONOMIC GROWTH

il | &

entrepreneurship, creativity and innovation;

= Enhance scientific research.
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3.2.PLANFOR2021-24

Planfor2021-24

Performancein 2021

Cork Oak Forrest + 3,000 ha of cork oak forest interventions by 2024 = 251 haofcork oak forest interventions
Climate Change 2% energy efficiency/year [ ] = 4% energy efficiency

2 2/3 energy consumed from controlled renewable = 69.2% energy consumed from controlled

sources /year L renewable sources

-1% water consumption intensity /year [ ) = -30% water consumption intensity

-5% weight of virgin non-renewable materials consumed /year = -6% weight of virgin non-renewable

° materials consumed

Circular Economy 290% waste recovery rate (nonfcork)/year . = 96% waste recovery rate (non-cork)
Development 95% workers accessing trainingby 2024 = 85% workers accessing training

25% women in management positions by 2024 [ ) = 25% women in management positions

Safety, Health and Well-Being Zero accidents at workin 2024

= 54 workaccidents

@® Accomplished
Underway
O Notaccomplished

3.3. AWARDS AND RECOGNITION

Every year, Corticeira Amorim strengthens its ESG policiesand
practices and expands its communication and engagement with its
stakeholders. This evolution is recognised by the ESG ratingagencies
that frequently classify the Company asaleaderinitssectorand
amodel case in terms of its contributions to sustainability. Below

are some organisations that evaluate ESG matters with which
Corticeira Amorim collaborated in 2021, highlighting the awards and
recognitions obtained:

S&P Global Corporate Sustainability Assessment (CSA)
The S&P Global Corporate Sustainability Assessment (CSA)isan
annual assessment of companies’ sustainability practices. It covers
more than 10,000 companies fromall over the world.
https:/www.spglobal.com/esg/csa/

CDP - Disclose Insight Action — Climate Change

CDP - Disclosure Insight Action (formerly the Carbon Disclosure
Project) isa non-profit organisation that encourages investors,
companies and cities to measure and manage risks and opportunities
related to environmental impacts.

https:/www.cdp.net/en/

MSCI

The MSCIESG provides ESG ratings for companieson aleader
(AAA, AA),average (A, BBB, BB) and laggard (B, CCC) scale.
https:/www.msci.com/our-solutions/esg-investing/esg-ratings

Sustainalytics

Part of Morningstar, itisaleadingindependent corporate governance
and ESG research, ratingsand analysis firm that supportsinvestors
worldwide with the developmentand implementation of
responsible investment strategies.

https:/www.sustainalytics.com/

(operationsin Portugal)

EcoVadis

One of the most trusted corporate sustainability ratingagencies in
the world, whose purpose is to help companies ensure collaboration
with socially responsible and ethical partners.
https:/ecovadis.com/pt/

Randstad — “Employer Brand Research 2021"

Randstad study that, in Portugal, involved the participation of more
than 5,000 people. In addition to the 1st place in the industrial sector,
Corticeira Amorimalso earned a place in the top 20 of the most
attractive companies in Portugal, occupying the 13th position.
https:/www.amorim.com/en/media/news/corticeira-amorim-
is-the-most-attractive-company-to-work-for-in-portugal-in-the-
industry-sector/4515/

World Finance sustainability awards 2021 -

“Wine products industry”

Prize awarded by the magazine World Finance, which awarded
Corticeira Amorim for the third consecutive year, recognising the
implementation of the principles of the circular economy, the
preservation of cork oak forests and associated ecosystem services,
the promotion of training, safety, well-being, development personal,
socialand professional aspects of its employees and the promotion,
supportand investment in RDI, as well as the ambitious medium
and long-term goals and commitments that promote its continuous
evolutionand ensure sustained economic growth.
https:/www.amorim.com/en/media/news/corticeira-amorim-
distinguished-for-the-third-consecutive-year-in-the-world-
finance-magazines/4563/
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3.4.VOLUNTARY COMMITMENTS

The Corticeira Amorim Group actively participates in discussion
meetings with national and international entities on sustainable
development of the geographical regions in which they operate.
Invarious cases, the Group’s representatives form part of these
initiatives and associations, in order to ensure a meaningful

and proactive impact. Of the numerous associations, it is worth
highlighting the following;:

UN Global Compact

Part of the Global Compact International network, its work

isto share knowledge and methodologies between projects,
programmes and toolsin order to contribute to the deepeningof
the implementation of the Ten Principles and create opportunities
forintersectoralinitiatives to develop in action, defense and
dissemination of the United Nations goals.
https:/www.unglobalcompact.org/what-is-gc/
participants/149253-Corticeira-Amorim-S-G-P-S-S-A-

APCOR - Portuguese Cork Association

Business association in the cork sector that represents, promotes,
disseminates and researches the Portuguese cork industry.
https:/www.apcor.pt/en/

BCSD Portugal

Business association, with broad sectorial representation in Portugal,
whichis part of the world network of the WBCSD — World Business
Council for Sustainable Development, the largest international
organisation workingin the area of sustainable development.
https:/www.bcsdportugal.org/

CENTROHABITAT

Group of companies, municipalities, research and development
centres, business associations and other entities that focus
onsustainability asa means of fosteringinnovation and
competitiveness.

http:/www.centrohabitat.net/pt

SMART WASTE PORTUGAL

Association whose objective is to contribute to the production and
dissemination of knowledge in the area of waste; to dynamise actions
that value cooperation between entities operatingin the area of
waste; promote and support activities and projects of its members
that contribute to the pursuit of the association’s object.
http:/www.smartwasteportugal.com/pt/

PTV - Plataforma Tecnoldgica del Vino

Platform aimed at all those involved in the area of research,
technological development and innovation in the Spanish wine
industry. http:/www.ptvino.com/en/

IB-S UNIVERSIDADE DO MINHO

Research unitat the University of Minho, dedicated to the
sustainability of the builtand natural environment.
http:/ib-s.uminho.pt/

ACTANATURE PORTUGAL

Businessinitiative promoted by BCSD Portugal in which
participating companies assume common and individual
commitments for the conservation of biodiversity

and ecosystem services.
https:/bcesdportugal.org/wp-content/uploads/2021/07/
Act4nature_relatorio_2020_EN_VF.pdf
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CHARTER OF PRINCIPLES OF THE PORTO PROTOCOL
International foundation, with hundreds of members spread
throughout the wine value chain and around the world, whose
mission is to build anetwork of change agents and viable solutions,
with the aim of making the wine industry’s response to the climate
emergency more collaborative, fastand robust.
https:/climatechange-porto.com/porto-protocol/

CHARTER OF PRINCIPLES OF THE BCSD PORTUGAL
Aninitiative promoted by BCSD Portugal that establishes the
fundamental sustainability commitments that the subscribing
companies voluntarily adopt for themselves and which they seek
to extend to their value chain, within their sphere of influence.
https:/besdportugal.org/wp-content/uploads/2017/12/Carta_
Principios_BCSDPortugal.pdf

50 Sustainability & Climate Leaders

Project promoted by the TBM Media Group, with content
distributed by the Bloomberggroup, aims to promote the exchange
ofideasonhow to achieve greater sustainability by privileging
recent technological solutions, favouring disruptive innovation
and fosteringsocially responsible leaders. During 2021, Corticeira
Amorim was one of the companies to participate in the Vision 2045
submit, which took place in November, in Edinburgh, and aimed to
create conditions for fruitful conversations on how to guarantee the
protection of the environment and facilitate cooperative efforts.
https:/www.50climateleaders.com/

Sustainable Wine Roundtable
Global and independent coalition that aims to establish a universal
sustainability standard for wine. https:/swroundtable.org/

BRP — Business Roundtable Portugal

With representation of the largest Portuguese business groups, it has
asingle purpose: to accelerate the country’s economicand social
growth to ensure a fairer, more prosperous and more sustainable
Portugal. https:/www.abrp.pt/

Manifesto Rumo a COP26

Signed by 82 Portuguese companies and organisations,

it presents eleven goals to stop climate change.
https:/besdportugal.org/manifesto-rumo-cop-26/4 — PILAR
AMBIENTAL

Act4nature Portugal: the initiative launched by BCSD Portugal
aims to raise awareness, mobilise and encourage companies
to protect, promote and restore biodiversity. In addition to
implementing the 10 common commitments, of act4nature
Portugal, Corticeira Amorim reinforces its commitment
through a set of SMART individual commitments, including:
protection of biodiversity in the Code of Business Ethics

and Professional Conduct; develop actions to promote

cork oak forests, biodiversity and ecosystem services;
expand knowledge about the environmental impact of

cork products and the ecosystem they support; promote
biodiversity in the value chain; encourage the integration of
biodiversity in the production process; reduce impacts on
the production process; increase the efficient management
of resources; maintain a proactive role in the development

of the already vast field of application of cork, in order to
guarantee the sustainability of the cork oak forest and
associated biodiversity; carry out initiatives with a view

to making employees aware of the topic of biodiversity;
publicly report the follow-up of the commitments assumed.
Further information: https:/bcsdportugal.org/wp-content/
uploads/2021/07/Act4nature_relatorio_2020_EN_VF.pdf
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Cork-and-rubber composite, intended for sports applications.
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4 —ENVIRONMENTAL
PILLAR

Corticeira Amorim developsits businessactivity based on the

bioeconomy and seeks to have an activity that hasa positive

impact on ecosystems throughout the value chain. The most
relevantbenefits for the planetinclude work to help preserve

the cork oak forest and ecosystem services, the application
of circular economy practices and the development of green

products centred around cork -a100% natural material, that is
renewable, reusable and recyclable, perfectly aligned with the

environmental awareness of today’s society.
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Corticeira Amorim has established an energy, environment and
biodiversity policy, available at https:/ www.amorim.com/en/
investors/corporate-governance/corporate-regulation-and-
policies/, which establishes the principles common to all the BUs
and subsidiaries and which include the following commitments:
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Comply with environmental legislation that appliesto
the sector(s) in which the Organisation operates, as well as
additional commitmentsassumed voluntarily;

Apply environmental and rational energy use criteriain
all planningand decision-making work on issues that may
have animpact on the environment;

Implement the necessary tools to avoid pollutionand
reduce energy consumption, focusingon cleaner energy
sourcesand greener technologies;

Make rational use of resources, minimising water,
paper and energy consumption, reducing waste and
emissions, favouring recyclingand seeking ecologically
friendly solutions;

Promote good environmental practicesamongsuppliers
and customers, encouraging responsible consumption;
reduce the amount of raw materials used, limiting
packagingand favouringrecycled and/or recyclable
materialsand “sustainable” raw materials (e.g. from
sustainably managed forests);

Contribute to the research, development and promotion
of environmentally friendly and energy-efficient
technologies that seek carbon neutrality;

Inthe eventitsactivity generates waste, priority shall
be given to reuse and/or recovery, this always being
supervised, controlled and processed in the manner
indicated by the correspondinglegislation;

Increase knowledge about the environmental impact of
products and the ecosystems they make viable, namely
throughlife cycle analyses;

Be proactive in discussingpolicies and proposing measures
to protect forests and ecosystem services, in particular

the cork oak, preserve cork oak forests, promote the cork
sector, and ensure certification of forest management
systems and the remuneration of ecosystem services in
the cork oak forest;

Caringforand respectingthe environment and protecting
biodiversity duringthe day-to-day performance of its
operations. All the Organisation’s policies must take

into consideration the transition to amore sustainable
economy, allocatingavailable resources to maximise
efficient use with the objective of decarbonising
productionactivities, seeking to minimise risks to the
climate and to human health and biodiversity;

Promote internal and external environmental awareness-
raisingactivities.



4.1CORK OAKFOREST

4.1.1. RESPONSIBLE FORESTRY MANAGEMENT

Goal Main targets Target2021-2024

2019 2020 2021

« Preserve the cork oak « Strengthen efforts to protect + +3,000 haof cork oak

forest and ecosystem and safeguard cultural and forestinterventions by

services by increasing natural heritage; 2024.
knowledge, mobilizing « Promote the implementation of
resources and proposing sustainable forest management
initiatives. and mobilise resources;
« Integrate the values of

ecosystems and biodiversity.

Given theactivities developed by Corticeira Amorim, which
are based on the use of cork, promotion of the cork oak forest,
biodiversity and associated ecosystem services assumes
fundamentalimportance.

The company hasassumed several commitments, whichare
reflected through itsinternal policies or external commitments, such
asthe fact thatitjoined act4nature Portugal in September 2020.

Corticeira Amorim develops numerous initiatives for the
maintenance, preservation and enhancement of the cork oak
forests, based on guidelines that make it possible to:

+ Increased knowledge about the environmental impact
of cork products and their associated ecosystems;

+  Affirmation of cork-based solutionsand the
development of the cork oak forests, as guarantors
ofthe ecosystem;

- Promotion ofinternal and external awareness initiatives;

+ Proactive approach to the discussion of policiesand
proposal of measures for protection of the cork oak tree,
preservation of the cork oak forest, promotion of the
cork sector, certification of forest management systems
and remuneration for the environmental services
provided by the cork oak forest.

Cork and cork products from GRI204-1 93% 94% 95%

controlled origin (%)

IU with FSC® certifications in the GRI102-12 62% 60% 64%

chain of custody (%)

Corticeira Amorim’s management model encompasses
biodiversity conservation. Each year the company implements
variousinitiatives to maintain and increase the areas of cork oak
forests, in order to promote the conservation of the respective
naturaland sociocultural values, such as ecosystem sservices,
preservation of species, respect for the rights of workers and
local communities.

Although no tree is felled in order to obtain cork, forest
management certification ensures best practices in terms of
responsible forest management. For this reason, Corticeira
Amoriminvestsin forest certification, occupational safety,
technical trainingand support programmes for forest owners,
that extend far beyond the forest areas under its direct
management, aimingto cover agreater number of owners and
encourage them to use best management practices and invest
inthe conservation of the cork oak forest and its ecosystem
services, whether the provision of cork, climate regulation, fire
prevention, hydrological regulation and soil protection or the
maintenance of habitats and biodiversity.

Purchases cork from controlled areas: the Raw Materials BU
has developed a knowledge and georeferencing database that
permits access to very reliable data on the quantitative and
qualitative evolution of the various cork-producing areas,
regions and countries. Portugal and Spain, as the world’s
biggest producers, represent more than 80% of global
supply.In 2021, Corticeira Amorim made purchases of cork
and cork products totalling €292 million, of which 95% are
oflocal origin, i.e. from Portugal and Spain. These are also
regions considered to be of controlled origin, i.e. of low risk for
all five categories of unacceptable sources under the FSC®
controlled wood system, which also covers cork. The Raw
Materials BU also has primary preparation and processing
units in Morocco, Algeria and Tunisia. The cork sale processes
in these countries are carried out by the State, whichis the
only forestry producer in these territories, by public sale or
public auction.

Encouraging a responsible supply chain: the entire
procurement process of the raw materials BU is the result of
historical knowledge and assessment of cork in the year in
whichit was harvested, or the yearimmediately precedingit.
Those responsible for managing the forestry estates have the
possibility to certify their good practices, submitting them
to the certification process of the FSC®, Forest Stewardship
Council, which offers an additional guarantee seal in relation
to the protection of biodiversity, rights of employees, rights
oflocal peoples and areas of significant environmental and
culturalimportance. Corticeira Amorim promotes FSC®
certification and maintains a close relationship with cork
producers. In order to guarantee the responsible sourcing
and supply of cork, 64% of Corticeira Amorim’s IUs have
certification in the chain of custody in accordance with the
FSC® and was the first company in the world to achieve
FSC® certification in the cork industry, in 2004.
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4.1.2.FORESTRY INTERVENTION

2019 2020 2021

Forestry estates with interventions GRI304-1 251 251 251

under management (ha)

Forestry estates with interventions GRI304-2 154 168 230

under monitoring (ha)

Overrecent decades, cork oak trees (Quercus suber) have lost their
vitality. Thisis attributed to poor management practices, use of
harmful bioticagentsand climate change. The preservation of the
cork oak tree and the ecosystem of the cork oak forest is essential
inorder to continue to enjoy not only the cork produced, butalso
many other ecosystem services that are valuable for the resident
populationsin the Mediterranean basin. In order to alleviate the
imbalance between the supply and demand for cork, as well as

the growing concern with the falling productivity of existing cork
oak forests, Corticeira Amorim has been developing the Forestry
Intervention Project (FIP), which aims to preserve and foster the
sustainable development of the cork oak forest. Under the maxim
“take care of the present, build the future”, the FIP began in 2013
asaresearch project that sought anew model for growing cork oak
trees, based on drip irrigation. This technique makesit possible to
significantly increase the success of the plantation and, at the same
time, obtain a greater initial growth of the trees, thereby reducing
their firstharvesting cycle from the current 25 years to about half of
that period. Drip irrigation will be used until the first harvesting of
cork, at which point it will be removed and the cork oak willreturn to
itsnormal growth, with cork being harvested in nine-year cycles.

The FIP hasa plan focused on three key areas

- Forestry management (Induce) — with the aim of
coordinatingnew plantations and providingtechnical
support tolandownersin the forestry area. Currently,

230 haofforestareas that donotbelongto or are not
managed by Corticeira Amorim are being monitored.

The work carried outso faraims to collectand compile
existingknowledge on various topics and produce support
documentation and practical applications,

bothin existingMontados and in new plantations.

The forest management office also plans to advise forestry
producers on arange of topics, including pest treatments,
fertilisation and pruning,

- Appliedforestry RDI(Intervene) —aimsto establisha
centre of excellence in cork oak research and to carry out
applied research on the impact of irrigation, fertilisation,
nutritionand soil on the cork oak. Several cork oak
research projects have already been initiated to study
depth and surface irrigation methods, the impact and
effectiveness of differentamounts of fertiliser on the
growth of cork oaks as well as the productivity, value
creation, economic viability and different techniques
used in cultivatingirrigated cork oak plantations. This
research will help define the best protocolsto use in
growing cork oaks.

Fundamental forestry RDI (Investigate) —aims to
produce plus cork oaks (thatis, trees that are better
adapted to emerging climate scenarios, pestsand diseases)
by means ofa cork oak improvement programme.
Examples of plus cork oaks from different originsand
edaphoclimatic conditions have been phenotypically
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selected to establish a multiplication and improvement
program. At the same time, molecular markers associated
with phenotypic characteristics of interest are being
identified, such asrapid growth and cork quality that,
inthe future, will make it possible to identify, select

and produce cork oaks adapted to different conditions,
maximising their productivity and resilience.

Intervention in forestry estates: the growing awareness of

the urgent need for intervention in the cork oak forests led
Corticeira Amorimto invest directly in forest estates with
cork oak trees, where a drip irrigation system will be used.
Currently, three forestry projects are under management,
covering an area of 6,326 hectares: the Herdade da Baliza,
Herdade da Venda Nova and Herdade de Rio Frio. Around
100,000 cork oak trees have beeninstalledinthe 251
hectares of the Herdade da Venda Nova. Corticeira Amorim
intends to continue and increase its active participation in the
intervention in new cork oak plantations through the purchase
ofland, leasing or partnerships (densification of existing areas
through partnerships with forest owners), with the goal of
intervening in an area of 3,000 hectares of forest by 2024.
The objective is to carry out applied research on the impacts
ofirrigation, fertilisation, nutrition and soil on the cork oak
tree and help promote and disseminate the implementation
of new techniques for planting and managing the Portuguese
cork oak forest that are more efficient and resilient to forecast
climate scenarios.

Cork oak tree improvement programme: the objective is to
produce cork oaks that are more adapted to emerging climate
scenarios, pests and diseases, maximising their productivity
and resilience. For this purpose, specimens of plus cork oak
trees from different origins and edaphoclimatic conditions
were selected to establish amultiplication andimprovement
programme. Among the ongoing actions is the identification
of molecular markers associated with phenotypic
characteristics of interest, such as:

= Rapid growth - Fast-growing trees will enter
the cork production cycle sooner, enabling
their economic exploitation to start sooner;

= Resistance to drought - Plants that are resistant
to climate change will make it possible toincrease
the survival rate in new plantations, as well as being
more tolerant to the scarcity of water, which will
result in a differentiated development;

« Resistance toinsects (flathead oak borer) — The
identification, selection and multiplication of trees
naturally resistant to insects (flathead oak borer) is
essential to maintain the quality of cork and to increase
the availability of useful cork;

= Quality of the cork — The quality of cork is a fundamental

feature of a cork oak genetic improvement programme.
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4.1.3.VALUING ECOSYSTEM SERVICES

Ecosystem services can be considered to be nature’s direct
andindirect contributions to human well-being, The loss of
biodiversity significantly affects the provision of ecosystem
services, on which human beings depend, since they form the basis
of several ecological processes. Itis agreed that the quantification
of ecosystem servicesin monetary and non-monetary valuesisa
necessary tool to operationalise this concept in decision-making
processesand to contribute toa path aligned with the Biodiversity
strategies, European Ecological Pactand SDG.

The cork oak forest playsan important role in promoting
ecological functions, such as soil conservation, carbon storage and
water retention, enhanced by its multifunctional characteristics
and by the existinglevel of biodiversity. Portugal has the world’s
largestarea of cork oak forest and is the world’s biggest producer
of cork. However, the vitality of the cork oak forest hasbeen
decreasingover recent years, thereby weakeningits potential to
provide services tosociety.

Corticeira Amorim s the world’s largest producer of cork products,
and playsanimportant role in promotingsustainable forest
managementand in creatingaset of interconnections between
the cork oak forest, the business and people as well asincreased
knowledge of cork oak forests and the ecosystem services that
they make possible. To this effect, the company began to study

the value of ecosystem services more than 10 years ago, a subject
thathasalready beenlaunched for public discussion by several
experts.In 2019, it promoted a new study, “The value of cork oak
forestecosystemservices”, produced by EY, which concluded

that more profitable and biodiverse ecosystems can be enhanced
and perpetuated through more sustainable production systems,
fosteringthe services provided, fighting the loss of biodiversity and
also contributingto carbon neutrality and the SDG.

Consideringfour case studies, EY hasbeen able to identify the
three main groups of ecosystem services provided by the cork oak
forest. The quantitative analysis was based on the estimation of
avoided costs and showed that the ability of the cork oak forest
toprovide services to society is quite variable and fundamentally
depends on management practices and the soil and climate
conditions of the territory.

Provision Regulation Cultural
- Cork - Global climate regulation « Recreation activities
+ Wood + Extreme events regulation and tourism

+ Animal products (fire preventior\) - Scientific and educational

+ Medicinal and aromatic + Hydrological regulation activities

plants and herbs and soil protection + Culturalidentity

+ Mushrooms - Habitats maintenance andlandscape
« Honey and biodiversity
« Pollination

Three of the ecosystem services were quantified: global climate
regulation; extreme events regulation (forest fires) and hydrological
regulation and soil protection. The other servicesidentified

were evaluated with quantitative data whenever possible, but were

notmonetised.

The study concluded that, on average, the ecosystem services
ofawell-managed cork oak forest provide benefits to society
inexcess of €1300/ha/year.

Global climate

regulation

Fire prevention

Hydrological

regulation and soil
protection

596€

546€

220€

4.2. CLIMATE CHANGE

Goal

Main targets

Target2021-2024

- Reduce the
environmental impact of
operations by adopting
renewable, affordable and

efficient solutions.

« Increase the use of renewable

energy, with 100%
electricity derived from

renewable sources;

+ Improve energy efficiency;

+ Reduce negative

environmental impact and
reach zero carbon footprint

(emissions 1 and 2);

« Increase water use efficiency.

« +2% energy efficiency
/year;

- 22/3 energy consumed
from controlled renewable
sources/year;

+ —1% water consumption

intensity/year.

Asinany other industrial activity, Corticeira Amorim’s
transformation processes have associated environmental
impacts. In order to minimise these impactsand in line with

the energy, environment and biodiversity policy, the company
implementssustainable practices throughoutits value chain
—from cork production to its transformation into products with
low or negative carbon impact, to the end of product life
—whichare based on the following fundamentals:

Ensure compliance with legal requirements, as well as

otherrequirements that the organisation subscribes to,
applicable to the environmental aspects of its activities,
productsand services;

Controlsignificant environmental aspects,
contributingto the prevention of pollution;

- Assumeaproactive attitude, identifying, evaluatingand
implementingthe appropriate preventive measures to
minimise the specific environmentalimpacts of each
activity, using, whenever feasible, the best available
practicesand technologies.
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4.2.1.ENERGY

2019 2020 2021

Energy consumed (GJ) GRI302-1 1,577,074 1,638,115 1,929,864
Renewable energy (%) GRI302-1 80% 83% 79%
Controlled renewable energy (%) GRI302-1 63% 66% 68%
Energy intensity (GJ / €M) GRI302-3 1,572 1,733 2,032
Energy saved (GJ) GRI302-4 60,439 56,182 72,625
Energy efficiency (%) GRI302-4 3.8% 3.4% 3.8%

Energy consumed Energy efficiency

80.0% 83.3% 78.5%

o T 3.8% .

3.4% 3.8%

67.8%
62.7% 55.6%

2019 2020 2021

@ Renewable energy (%)
Controlled renewable energy (%)

2019 2020 2021

@ Energy efficiency (%)

The energy consumed in 2021 was 1,929,864 GJ,79% of which
from renewable sources. The group’s use of energy from controlled
renewable sources represented 68%.

Energy intensity increased by 17% asaresult of the increase in
activity and the various projects underway to improve the efficiency
of processes and product quality. Several actions have been taken, on
the one hand, toincrease energy efficiency and, on the other hand, to
increase the percentage of renewable energies.

By 2024, Corticeira Amorim intends to guarantee energy efficiency
measures of 2% per year for its operations in Portugal. Additionally, it
intends to increase the use of renewable energies and by 2030, derive
100% of its electricity from renewable sources. For the 2021-2024
period, in the operations in Portugal, the goal is to ensure that more
than two thirds of the controlled energy consumed by the Company
comes from renewable sources. To this end, Corticeira Amorim
intends to maintain the annual plan of initiatives in the energy area
andisimplementinga photovoltaicsolar energy project. The energy
produced by this project will be entirely for self-consumption and

CONSOLIDATED ANNUAL REPORT 2021 CORTICEIRA AMORIM, S.G.PS., S.A.

represents 20% of the electricity consumed by the Group.

In 2021, the commitment to renewable energiesand other good
practices resulted in 91 energy efficiency measures, whichled toan
investment of approximately €1.9 million and generated savings of
around 73,000 gigajules (GJ).

Energy Efficiency Forum: meets once every six months.

It serves as a means of sharing information and fostering
interaction between the different energy managers. The
Forum’s main objectives include: to monitor the consumption
of energy resources available in factories (in particular cork
dust, electricity, natural gas and propane gas); to maintain
the involvement and urgent adaptation of technology in order
to increase the production and quality of the industrial units;
forecast energy needs and present energy consumption
scenarios, with assessment of scenarios based on needs and
technology adaptation; to motivate, implement and control
the development and performance of initiatives.
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4.2.2. EMISSIONS - SCOPE1AND 2

2019 2020 2021

Scope1+2emissions(t002eq) GRI305-1 43,627 33,390 44,294
GRI305-2
Scope 1emissions (tCO2eq) GRI305-1 5,336 6,432 5,898
Scope 2 emissions (tCOzeq) GRI305-2 38,291 26,958 38,397
GHG emissions intensity (tCO2eq / €M) GRI305-4 43 35 47
Avoided emissions (tCOzeq) GRI305-5 62,092 71,374 86,111
CO.eq Emissions
43,627 44,294
33,390
Scope 1+2(tCO) 2019 2020 2021

In 2021, carbon dioxide (tCO,) emissions from the business activity
(scope 1and 2) attained a total 0f 44,294 t tCO.eq, calculated

using the market method, 33% higher than the previous year.

This evolution primarily resulted from the increased energy
consumption resulting from the business activity and fromaless

favourable emission factor associated with the electricity purchased.

On the other hand, Corticeira Amorim’s percentage of controlled
renewable energies increased to 68% (2020: 66%) and the impact
of energy efficiency measures rose to 3.8% (2020: 3.4%). Most

of these emissions (87%) refer to purchased electricity (scope 2)
and 13% are direct emissions (scope 1).

Corticeira Amorim usesrenewable energy asits main source of
energy. This use does not produce a netincrease in emissions. Most
ofthe renewable energy results from the burning of biomass, above
all cork dust generated endogenously during production. Other
renewable energy sources result from the production of electricity
from biomass, photovoltaic solar panels and purchased renewable
electricity. In 2021, the commitment to renewable energies, and
other good practices, resulted in more than 86,111 tCO,eq avoided.

Renewable energy project (biomass): aimed at responding

to the reduced availability of cork dust for energy use,
resulting from the constant search for optimising the

yield of cork consumed during the industrial cycle. These
projects include optimising the yield of cork dust for burning,
converting boilers to burn other types of biomass (olive
stones, almond shells or broken pallets) or acquiring new more
efficient boilers. The investment in this project totalled more
than1.6 M€in2021.

Photovoltaic project: Corticeira Amorimis determined
toincrease the consumption of energy from renewable
sources, either through the selection of energy suppliers
according to the weight of renewable energy in their mix, or
through direct investment in photovoltaic projects. With an
investment higher than 11 M€ during the period 2021-24,
this corresponds to aninstallation of 22,000 KWp, using
more than 40,000 solar panels placed on the factory roofs.
The objective is to ensure that part of energy consumption

of the main industrial units derives from photovoltaic energy.
The energy produced will be entirely for self-consumption and
represents 20% of the electricity consumed by the Group and
will avoid the emissions of around 14,600 t CO; per year.
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4.2.3.EMISSIONS - SCOPE 3

2020 2021

Carbon footprint (tCO2eq) GRI305-1 231,692 255,627
GRI305-2
GRI305-3
GRI305-1

Scope 1+ 2 emissions (tCO2eq) 33,390 44,294
GRI305-2

Scope 3 emissions (tCO2eq) GRI305-3 198,301 211,332

CO.eq emissions

-5,200,000

Approximate cork oak
forest sequestration
promoted by the activity
M Scopeland2(tCO.)
B Scope 3(tCO,)

- 44,294

Corticeira Amorim is animportant promoter of cork oak forests. It contributes to the
positive COz sequestration promoted by this ecosystem — makinga relevant contribution
to the mitigation of climate change. Given that the cork oak tree is a slow-growingspecies,
with anaverage lifespan of 200 years, it plays an important role in capturingand storing
COy, throughitsroots, leaves, trunk and its bark (cork).

Corticeira Amorim calculates CO, emissions associated with the
value chain (scope 3) for six categories according to the Greenhouse
Gas Protocol, the World Business Council for Sustainable
Development and the World Resources Institute: purchase of goods
and services, upstream transport and distribution, downstream
transportand distribution, waste generated in operations, business
travel, employee commuting, Itis estimated that 90% of these
emissionsare calculated. Work is continuing to improve the
calculation methodology and its scope.

Emissions calculated for scope 3 were 211,332t CO,eqin

2021, whichrepresentsan increase of around 7% compared
t02020, in particular in the category of purchase of goods and
services. Thisincrease isjustified by the significant growth in
salesacrossall BUs. However, itis worth noting the drop in the
impactin the categories of upstream transport and distribution
and downstream transport and distribution. This reflects the
implementation of projects aimed at optimisinglogistics in order
to deliver the following benefits: reduction of packaging weight,
reduction of distances travelled, increased cargo capacity and
consequent reduction in the number of transports.
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Sustainable Packaging Project: Corticeira Amorim intends to
promote good environmental practices among suppliers and
customers, encouraging responsible consumption and the
circular economy by reducing waste, reducing the number
ofraw materials used, limiting packaging and privileging
recycled materials and /or recyclables and “sustainable”
raw materials. In this sense, it created the Sustainable
Packaging working group, composed of representatives
from the Cork Stoppers BU, Floor and Wall Coverings BU,
Composite Cork BU and Insulation Cork BU and promoted
by Corporate Sustainability, which aims to achieve 100%
sustainable packaging by 2030. This group currently has
four areas of intervention and two goals:
» Recycle - ensure that all materials are recyclable
after consumption;
* Reduce -reduce the amount consumed by packaging;
= Rethink - use the best available alternative in terms
of sustainable materials;
* Reuse/recondition - lessen the environmental
impact of upstream and downstream transport.
= 100% post-consumer recyclable materials;
= 0% virgin non-renewable materials.
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4.2.4.WATER AND EFFLUENTS

2020 2021
Withdrawal (m2) GRI303-3 770,116 654,309
Discharge (m?3) GRI303-4 118,514 163,831
Consumption (m?) GRI303-5 651,602 490,478
Water consumption (m3/ M€ Sales) GRI303 689,44 516,49

Water

Thrird party
Groundwater
Consumption
Discharge

Low risk of water stress
Highrisk of water stress Origin

Use Risk

In 2021, water withdrawal was 654,309 m3. Most of the water
collected by Corticeira Amorim derives from underground
extraction (92%). The remainder (8%) is obtained through the
public network. About 25% of the water was returned to the
environmentand approximately 75% was consumed — either
integrated into the product or used for the production of steam.
Corticeira Amorim hasno indication that the hydrographicbasins
from which water is beingextracted are under water stress. The set
oftools of the World Resources Institute was used to identify the
areassubject to water stress within the framework of thisreport,
accordingto which 68% of water extraction occurs in areas with
low risk of water stress.

Aware of the need to preserve this fundamental resource for the
planet, Corticeira Amorim hasan approach based on three pillars:
reduction of consumption, treatmentand hydrological regulation.

In terms of consumption, an objective hasbeen established for the
period 2021-2024 for activities in Portugal to reduce the intensity
of water consumption by 1% per year, through aset of actions to

be implemented duringthis period. In 2021, continuity was given
to the actionsinitiated in 2020, in particular the development
ofasetof procedures that primarily focused on monitoring. An
audit hasbeen made of all the facilities in Portugal and acommon
methodology hasbeen defined for determining consumption.
Additionally, alist of various improvement actions has been drawn
up, based on best practicesin the BUs. Itisalready possible to

see a positive impact, witha 25% reduction in consumption. The
initiatives planned for 2022 maintain several actions aimed at
improving monitoring, and include othersfocused onimproving
processes, in particular the creation of performance indicators for
the principal water consumers.

Interms of treatment, the larger-scale industrial facilities collect
and treat wastewater in their own industrial wastewater treatment
plants (IWWTPs). The treatment of effluentsis directly linked to

the prevention of pollution and involves the removal of impurities
generated duringthe manufacture of products, through primary,
secondary or tertiary treatments, as appropriate. The treated
effluentis discharged into a municipal collector. Analytical controls
are periodically carried out on the volumes and parameters of

the discharges and monitoring of the receiving environment, in
accordance with that whichisstipulated in the wastewater discharge
license. Corticeira Amorim continually invests to optimise its
IWWTPs.In 2021, investment in these activities exceeded 100,000
eurosand focused on projects to adapt layouts and increase capacity.

Interms of hydrological regulation, one of the ecosystem services
provided by the cork oak forest s the ability to hydrological
regulation and soil protection. The area on the left bank of the
Tejo-Sadorivershasabout36% of the total area occupied by cork
oak treesand is one of the most productive and deepest aquifer
systems in the Iberian Peninsula. Water levels are re-established by
theinfiltration of rainwater into the soil. Cork oak trees’ intersection
of rainwater playsanimportant role to protect the soil from

water erosion and contributes to the fight against desertification.
Information on Corticeira Amorim’sactionsin favour of the
protection of cork oak forestsand their ecosystem servicesis
provided insubchapter 4.1. Cork Oak Forest.
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Zero water waste project: Corticeira Amorim intends

to continue to reinforce its commitments in terms of
environmental metrics. During 2021, it began an audit

of all facilities in Portugal in order to gauge acommon
methodology for determining water consumption. In
addition, alist of various actions was drawn up, based on
best practices among the BUs. Among the actions is the
introduction of improvements in the water network map,
with the inclusion of the supply line to consumers and the
discharge from consumers to the \WWTPs or the sewage
system. Another initiative is related to the acquisition of
automatic metering systems, especially in facilities where
there are already a large number of meters, with the aim of
reducing the possibility of error in collecting information.
Another example is to adopt some good practices from
the standard ISO46001 - water efficiency management
systems, in particular creating and monitoring performance
indicators for the main water consumers and listing the
variables that influence water consumption by process,
especially inintensive consumption areas.

Forestry Project

Withan area of 251 hectares, the forestry projectin the Herdade

da VendaNovais currently the largest plantation of cork oak trees
installed usingdrip irrigation technology. It is part of the Forestry
Intervention Project, that raw materials BU has been operatingsince
2013 (additional information is available in subchapter

4.1 Cork oak forest. Inascenario of climate change, the drip irrigation
installation, which will only be used until the first harvesting

of cork, aimsto ensure the ideal conditions for the plantingand
growth of the trees, ensuringa faster and more efficient occupation
ofthe forestry area. By reducing the first cycle of cork extraction

by about halfand increasing the success of the plantations, the goal
isto ensure greater profitability and guarantee greater future
availability of the raw material, that will ensure the sustainability
ofthe industry. The Venda Nova project, in view of its size, intends
toshow Corticeira Amorim’s unequivocal commitment to the
development ofthe cork oak forest.

Startingin 2019, the estate currently hasabout 100,000 trees

anda 30,000 m3 water storage pond. Given the project’sspecial
characteristics, the water-related aspects are not consolidated with
the information provided in thisreport. Corticeira Amorim intends
to work further in order to consolidate the methodology used to
report the environmental aspectsrelated to its forestry projects.

4.2.5.AIRQUALITY AND POLLUTION

2020 2021
Particles (t) GRI305-7 65 66
Nitrogen oxide (NOx) (t) GRI305-7 122 125
Volatile Organic Compounds (VOCs) (t) GRI305-7 59 56
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Corticeira Amorim hasadequate managementsystems to respond to
legal requirements, internal regulations and established policies on
matters of emissionsinto the atmosphere, and implements measures
to mitigate the specificimpacts of each unit, in particular through:

- Compliance withalllegal requirements;

- Regularnoise measurementsand active measures to
reduce noise, such as claddingof machines and engines;

- Monitoringchimney emissions and specific measures to
avoid dust or particle emissions, such as the use of filters;

+  Trainingemployeesinrelation to best practices to prevent
spillages, and ensuring that spill kits are readily available;

+ Emergency response proceduresin force;

- Actions to mitigate future occurrences that include
detailed investigation of the occurrence, corrective
actions to avoid recurrence and communication
oflessonslearned.

Atmospheric emissions result primarily from burningfuelsin order
togenerate energy. The emissions include carbon dioxide (CO»,),
fine particles, nitrogen oxides (NOx), sulphur oxides (SOx) and
volatile organic compounds (VOC) and are not associated with the
emission of odorousgases. CO, isa greenhouse gas that contributes
to climate change. Corticeira Amorim is committed to minimising
itsimpact resultingfrom atmospheric emissions. It therefore
continually investsin the modernisation and adaptation of boilers,
investingmore than 2.6 M€ in 2021 in actions thatinclude repairing
boilersand installing measurement equipment. Additionally, it
regularly monitors pollutant emissions of gases or particlesinto

the atmosphere, usingmethods based on existingstandards and
applicable emission limit values (ELVs) inaccordance with prevailing
legislation. In 2021, fine particle emissionsamounted to 66 t, NOx
emissionsamounted to 125 tand VOCsamounted to 56 t.

4.3.CIRCULARECONOMY

Provision Regulation Target2021-2024

« Apply the principles « Improve the efficiency of global ~ + -5% weight of virgin

of circular economy resources, thereby achieving non-renewable materials

through the reduction sustainable management; consumed /year;

of waste, extend the « Substantially reduce the + 290% waste recovery

life of materials and generation of waste through rate (non-cork)/year.

regeneration of natural reducing, recycling and reusing

systems. materials, ensuring 100% of
waste is recovered, taking into
account existing technology;

+ Manage use of chemicalsinan

environmentally sound manner.
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Inspired by the motto “nothingis lost, everythingis valued”,
100% of cork is used duringthe production process at Corticeira
Amorim. Even the smallest granules are used asan important
source of energy. Corticeira Amorim has therefore implemented
anintegrated production process that since 1963 allows and
promotes the reuse of all by-productsassociated with cork
processing, These practices are now one of the group’s flagship
procedures. They extend to other materials and focus on the
followingaction lines:

4.3.1.MATERIALS

Integrated production process thatreusesall
by-productsassociated with cork processing;

Reducingthe generation of non-cork waste
and promotingits valorization;

- Extendingthe life of materials through
industrial symbioses;

Recyclingof cork productsat the end of their life-cycle.

2019 2020 2021

Weight of virgin non-renewable materials (%) GRI301-1 15% 13% 12%
Portugal (%) GRI301-1 16% 16% 15%
Rest of the world (%) GRI301-1 12% 4% 2%

Consumption of materials

18%

B Virgin non-renewable

[l Sustainable

B Nonrenewable

Renewable Sustainable Renewable

To pursue its business activity, Corticeira Amorim consumesaset
of materials, in particular raw materials and packaging materials,
includingcork, wood, paper, plastics and chemicals. From product
design to responsible consumption, the choice of materials and

efficient use thereofis a very important topic for Corticeira Amorim.

One of the most significant impacts of companies’activities on the
environment is in the form of waste. Consumption of recycled or
renewable materials reduces the overall environmental impact
ofthe end product and meets commitments to sustainable
developmentand sustainable procurement. At Corticeira Amorim,
88% of the materials consumed are sustainable (renewable or
recycled) and only 12% are virgin non-renewable materials.

Corticeira Amorim has been workingto reduce the weight of virgin
non-renewable materials. For the period 2021-2024, it hasset the
target of anannual reduction of 5% per year in thisindicator in its
business operationsin Portugal. The objective was met for 2021,
correspondingto areduction of 6% compared to 2020.

Amongthe initiatives with the greatestimpact is the emphasis
placed on the consumption of materials that result from industrial
symbioses and that gain a new life by incorporatinga diverse

range of products such as floor and wall coverings, underlays and
underscreeds. There wasa 9% increase in total consumption of these
materialsin 2021, which corresponds toa30% increase since 2019.

Also noteworthy is the emphasis that hasbeen given to increasing
knowledge about the characteristics of materials in order to better
understand the possibilities of their use and their subsequent
recovery and reuse.
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Circular Economy Project (2017-20): this project aimed at the development of new processing technologies of cork that is not
suitable for the cork stopper industry and other industrial by-products (industrial symbioses). These technologies aim to produce
awider range of agglomerated cork products, in combinations, thicknesses, densities and widths that were not used until then.

It will thereby be possible to expand the offer of value-added circular economy products to the market, helping to reduce potential
pollution and reuse materials that would otherwise be waste. Examples include the Amorim Wise Cork Inspire 700 product range,
awaterproof, PVC-free flooring solution suitable for all types of spaces. It also includes underlays and underscreeds for application
in the construction sector. Since 2019, the incorporation of recycled products into production has increased by 30%.In 2021,
sales of products associated with this project exceeded €40 million.

4.3.2.RECYCLING CORK

2019 2020 2021
Recycled cork (t) GRI301-3 485 736 801
Recycled cork (% cork stoppers produced / year) 2.0% 3.1% 3.1%
Recycled cork
31% 31%
®
2.0%
485
Recycled cork (t)
@ Recycled cork
(% cork stoppers) 2019 2020 2021

Corticeira Amorim established an industrial unitin 1963 for

the production of agglomerated cork from the waste from

cork stopper manufacturing. Since then it has carried outan
attentive, pioneeringand proactive interpretation of the strategic
importance of the circular economy. The cork valorisation strategy
has motivated the development of unprecedented initiatives
torecycle cork stoppers. These initiatives, which originated in
Portugal, are already strongly supported by other countries across
five continents.

Through three industrial units, licensed in Portugal for the recycling
of cork, Corticeira Amorim collects cork stoppers and other
corkapplications for treatment and grinding. The material, after
beingtransformed into cork granules, returns to the production
processand, although itis not used by the Cork Stoppers BU, it
isincorporated into products from the Composite Cork BU and
Insulation Cork BU. During 2021, 801 tons of cork were recycled

at Corticeira Amorim’s premises. This represents 9% growth
compared to 2021 and 65% compared to recycled cork in 2019.
Equivalent to 178 million stoppers that have gained anew purpose,
extendingthe life cycle of a natural resource, increasing the field of
possible applications and extending the carbon retention thatis
inherent to cork.
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The awareness of the work conducted injust overadecade is

also linked to Corticeira Amorim’s ambition: given that only 3%
ofall cork stoppers produced annually are recycled, new ways
must be found to increase these numbers. Bearing this in mind, it
isencouragingto see the involvement of renowned players from
differentindustries, such asthe recent example of Majestic - the
UK’sbiggest specialist wine retailer, which hasannounced a
nationwide campaign to collect cork stoppers in more than 200
ofitsstores, or the launch of the project “Rolhaa Rolhasemeiaa
recolha” (Rolha a Rolhaseeds collection), a pilot project for door-
to-door collection of cork stoppers promoted by Quercus, LIPOR
and Maiambinete which willfocus on non-residential customers
— cafés, canteens and restaurants — in the municipality of Maia,
allowinglarge-scale recyclingof cork stoppers.
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Cork stopper recycling projects: Corticeira Amorim supports various initiatives for the selective collection and recycling of cork
stoppers on five continents. In 2008, it joined Green Cork, a programme organised by Quercus that boosted a global movement of
reuse, recovery and recycling, and also favoured the reforestation of indigenous trees. Similar initiatives have beenimplemented
in several countries: Ecobouchon (France), Etico (ltaly), Recork (North America), Cork Life (South Africa) and Cork2Cork
(Belgium, Germany, Holland, Spain, France and Italy, in partnership with NH Hotels), generating enthusiasm and a large number
of followers. Distributed around the world, these initiatives generate a significant impact on the community, associated with and
supporting reforestation actions, environmental education initiatives and social responsibility activities. More examples: https:/
www.amorim.com/en/sustainability/environmental/recycling/4301/. This raw material can be used in a wide array of different
fields: equipment for cars, buses, trains, boats and planes; components of satellites, rockets and space vehicles; design objects,
footwear and clothing; sporting materials, such as table tennis rackets, surfboards or kayaks; flooring solutions for playgrounds,
leisure and recreation spaces; insulation products for residential, private and public buildings; or floors for the construction
sector, among others. This is a virtually endless set of solutions, that often result from the combination of the second life of this
recycled cork with subproducts from industries such as automobiles, footwear or bedding. Corticeira Amorim thereby saves the
planet’s natural resources, reduces the costs associated with their elimination and offers the market a wide range of products that
contribute to climate regulation.

4.3.3.WASTE
2019 2020 2021
Industrial waste (t) GRI306-2 11,233 11,257 15,151
Recovered (t) GRI306-2 9,858 10,163 14,090
Hazardous (t) GRI306-2 493 506 352
Industrial waste
0,
s 90% 93 %
° o
.—'
@ Recovered (%) 2019 2020 2021

Corticeira Amorim respects the hierarchy of waste, in order
toavoid, reuse and recycle itas muchas possible, preventing it
beingsentto alandfill. The volumes of industrial waste produced
are monitored in terms of its type and destination, in all units.
Hazardous waste, which represents 2% of waste, hasitsown
processes for labelling, storing, handlingand transportingand s
properly transported and processed through authorised agents.

In2021,15,151 tons of industrial waste were generated, of which
93% were recovered. The objective is to achieve 1009% waste
recovery rate (non-cork) by 2030, with agoal of maintaining the
waste recovery rate in Portuguese operations above 90% in the
2021-24 cycle. Corticeira Amorim will therefore continue to
work with different partnersand invest in variousinitiatives to
achieve this goaland support the circular economy, both inits
operationsand in the value chain.

Project to increase efficiency: aims to make investmentsin
different stages of the production process of Cork Stoppers
BU, Floor and Wall Coverings BU and Insulation Cork BU to
allow better use of the raw material and reduce the amount
of waste generated before being recycled, used for energy
generation or deposited in landfills. The project’s initiatives
include Recupera, Recork and Recupera Wise, which

since 2017 has had a total investment of 826,000 euros
and through micronisation, permitted the classification

by homogeneous properties, the reuse of composite cork
by-products created in the production of floors.In 2021,
this Floor and Wall Coverings BU project made it possible to
recover 1529 tons of cork for the production process.
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4.4. GREEN PRODUCTS

Goal

Target2021-2024

+ Maintain a proactive role in developing
the already vast scope of application

of cork, sustained by the innate properties

« Strengthen resilience and adaptability to
climate-relatedrisks;

+ Upgrade infrastructure and rehabilitate

ofthe material. industries to make them sustainable, using
100% sustainable packaging (100%
recyclable materials and 0% virgin non-

renewable materials);

+ Reduce the negative environmental impact.

The demand for sustainable products has been growing over
recent years. Corticeira Amorim’sinitiatives, which aim to
guarantee quality, based on the continuous improvement of
the processes, products and services available and on the search
forinnovative solutions based on technological development,
permitustoserve customers with sustainable, quality,
differentiated solutions, adapted to the needs and that help
themachieve their sustainability goals.

Corkisanexcellent renewable and recyclable material, that offers
analternative to high-impact materialsand, ina world where
innovation and ecology go hand in hand, the development of
products based on this raw material makes it possible to leverage
Corticeira Amorim’s economic growth, supports the transition to
the circular economy and contributes to the mitigation of climate
change. Over the last few years, the company’s operations have
been guided by the followingkey principles:

- Develop new productsand markets for cork, involving
customersin this process, maintaining proximity and
makingthem ambassadors for cork;

« Searchfor new technological solutions forits products, in
partnership with customers, suppliers and other entities;

- Reinforce awareness ofits brands, through constant
evolution of the commercial offer in response to new
market and consumer trends;

- Promotea culture of innovation, through an environment
thatis conducive to creativity,and a critical and initiative
spirit ofitsemployees, fosteringteamwork and transversal
mutual assistance;

+ Valuinginnovative practices;

- Createanenvironment that encourages boldness, and
assumes both risk and failure asa core component of the
innovation process;

+ Provide ongoingtraining for employees to ensure their
professional and personal fulfilment;

- Facilitate internal and external communication, establishing
new and improved channels for exchanginginformation;

- Seektoimplementbest management practicesand
continuously monitor their processes, identifying
opportunities forimprovement.

GREEN PRODUCTS

Amorim Cork Flooring
100% floors and coverings

Amorim Cork s . h
withindoor air quality

st choice for customers

N t better aualit certification whether
whowa j € tqf‘ba ty TUV-PROFICERT or French
soppers and contribute certification for VOC

tothe mitigation of climate

(A+) and contributions to
change

sustainable construction
certifications,LEED / BREEAM

Amorim Cork Composites
>500 applications
for various sectors, allying
innovation and circular
economy practices

Amorim Cork Insulation
0% additives in products
that are simultaneously
100% natural, recyclable,
reusable and long-lasting
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4.4.1. LIFECYCLE ASSESSMENT

Amorim Cork

Still wines

-309 gCOxzeq per natural cork

-392 gCOzeq per Neutrocork stopper
-297gC02eq per Twin Top Evo stopper
-322gC02eq per Twin Top stopper
-328 gCOzeq per Advantec stopper
-335gC02eq per Acquamark stopper

Spirits

-96 gCO2eq per natural stopper with a wooden capsule
-148 gCOzeq per neutro stopper with a wooden capsule
-87 gCOzeq per natural cork with a plastic capsule

-138 gCOzeq per neutro stopper with a plastic capsule

Sparkling wines

-562 g COzeq per sparkling wine cork stopper with two discs
-540 gCOzeq per agglomerated sparkling wine cork stopper

Amorim Cork Flooring

-101 kg CO2eq per m2 of Amorim Wise cork Inspire 700 flooring

-93 kg CO2eq per m? of Amorim Wise wood Inspire 700 SRT flooring
-125 kg CO2eq per m2 of Amorim Wise cork pure PUPF 4mm flooring
-186 kg CO2eq per m? of Amorim Wise cork pure PUPF 6mm flooring
-129 kg CO2eq per m? of Amorim Wise cork pure UV 4mm flooring
-193 kg CO2eq per m? of Amorim Wise cork pure UV 6mm flooring

Amorim Cork Composites

-39.3 kg CO2eq per m2of Top Layer NRT® 94
-14.2 kg CO2eq per m? of Underlay Fusion
-8.2kg COzeq per m? of Footcork® Evolution
-102kg CO2eq per m? of Corkeen

-12.4kg CO2eq per m? of underlay nature

Carbon balance considering carbon sequestration in the cork oak forests

Corkisal00% natural, renewable, recyclable and reusable raw
material. Cork oak treesretain carbon for over 100 yearsand
cork production supports the maintenance of the ecosystem.

Corkistherefore an excellent alternative for promotinga
circular bioeconomy, which can combat climate change and
minimises waste. The Group’sambition includes makinga
contribution to the transition to alow carbon economy.

Since 2018, Corticeira Amorim has conducted several studies
with a view to evaluating the environmental impacts/carbon
footprints of its main products. These have concluded,
without exception, that the carbon balance is negative when
consideringthe sequestration of cork oak forestsand the
emissionsassociated to the production of the product.

These studies, which account for over 60% of the Group’s
consolidated sales, provide relevant information on the
environmental contribution of cork productsand provide
Corticeira Amorim’sapproximately 29,000 national and
international clients with quantifiable information on how to
reduce the carbon footprint of their own products.

Atatime when carbon neutrality is one of society’s key challenges
toensure preservation of planet Earth, these resultsillustrate the
differentiatingfactor between cork and other forestry products and
demonstrate that Corticeira Amorim develops a business activity

thathasapositive impact on climate regulation.

4.4.2. CONSUMER SAFETY

Corticeira Amorim has defined a consumer safety policy which
establishes customer satisfaction asits main objective. It is
committed, in particular, to:

- Ensuringthe provision of services or the sale of products
instrict compliance with applicable internal procedures
and legaland statutory rules, includingthose relating to
product liability;

+ Respectcustomers’ rights and the contractual
commitments made to them with regard to the quality
ofthe productor service provided, as well aslegally or
voluntarily established guarantees;

- Provide complete, relevant, truthful and accurate
information inaccessible language and adapted to needs,
respondingto requests, questions and complaints within
reasonable deadlines;

- Continuously improve the performance as well as the
quality and safety of its products and services, looking to
meetand exceed expectationsin aspirit of service;

- Formulate honest, transparent and tailored commercial

proposals, providing personalised advice when requested
by the customer.
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Actin full compliance with the laws and regulations in
force in the regions where it operates, and to collaborate
with the authorities as far as possible;

Behave inanappropriate and ethical mannerinallits
relationships with its customers, in compliance withiits
Code of Business Ethics and Professional Conduct, being
atrustworthy Organisation in its dealings with customers
and fulfillingthe commitmentsit hasundertaken;

Manage information with the objective of ensuringthe
protection ofitsintegrity and the confidentiality ofits
customers’ affairs, undertaking not to disclose their
personal information without their prior consent, except
when legally obliged to so orin compliance with legal or
administrative decisions.

Engagement With Clients

For Corticeira Amorim, which hasa preponderant business-to-
business (B2B) business model, engagement programmes with
its clients are afundamental aspect of quality management,
aiming, on the one hand, to better understand customer
perceptionsin relation to services and products,and on the
other hand adopt measures to improve the business, to satisfy
alltheir needsand expectations.

Due toits commitment to achievingcontinuous
improvementsand standardisingmethodologiesand criteria,
Corticeira Amorim hasbeenimplementinga programme

for the global assessment of customer satisfaction, through
application ofa questionnaire and procedures common toall
the Group’s BUs. Currently, larger companies have already
implemented client engagement projects. One example is
Floor and Wall Coverings BU, which hasa mixed B2Band
business to consumer (B2C) model, and therefore conducts
customer satisfaction surveys every two years. The most
recentsurvey was carried outin 2020.
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Engagement with clients: Floor and Wall Coverings BU
conducts customer satisfaction surveys every two years.
The most recent survey was carried outin 2020.251
clients were contacted in different geographies, obtaining a
response rate of 45%, corresponding to 112 questionnaires
that were considered to be valid (84 by telephone and 28

by email). Overall, it was concluded that Floor and Wall
Coverings BU ‘s clients positively evaluate the Company’s
performance, obtaining a total score of 4 onascaleof 1 to 5,
which translates to a satisfaction rate of 80%.

Guarantees

In order to ensure that Corticeira Amorim’s operations and
products meetall quality, safety and hygiene guarantees,
Corticeira Amorim hasasetof credible certifications that meet
the specific requirements of the different sectors and markets.
These certifications, which can be consulted in greater detailin
subchapter 7 of the Consolidated Management Report, include
the ISO 9001 certification, which is present in 56% of Corticeira
Amorim’sindustrial units, and food safety certifications,

which form part of 55% of the industrial units of the Stoppers
BU.However, Corticeira Amorim'’s products are subject to
voluntary and mandatory testsand audits that guarantee
maintenance of high quality and safety standards. Production
processesand product characteristics are clearly communicated
toallstakeholders. Additionally, we undertake to manage the
information, in order to ensure the protection of the respective
integrity and confidentiality of the clients’ business, committing
not to disclose personal information without their prior
consent, except in cases of legal obligation, or in compliance
with legal or administrative resolutions.
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5—-SOCIALPILLAR

Corticeira Amorim’s business activity hasanimpact onsociety
—ever since the company was founded. Itisasource of great
pride to work with an extraordinary raw material such as cork,
which, inaddition to being natural and versatile, fosters a unique
cultural, environmental and social heritage in the Mediterranean
basin. Corticeira Amorim’ssustainable growth strategy is
crucially dependent onitsemployees, from all continents, and
their determination to always surpass themselves, overcome
challenges, influencing others by example and promoting the
well-beingof the communities that are nearest to them.

Corticeira Amorim has formalised and implemented ahuman
resources policy, available at https:/www.amorim.com/en/
investors/corporate-governance/corporate-regulation-and-
policies/. This policy aims to promote a safe and stimulating
work environment, with acommitment to the trainingand
professional development of people and teams, encouraging
innovation and development, promotinginclusion and diversity
of gender, age, cultures, beliefs and nationalities.

Corticeira Amorim’semployee management system is based
onthe followingguidelines:

- Adoptand assume the principle of freedom
ofassociation;

- Promoteaphysically, socially and psychologically safe
and healthy work environment, that constantly seeks
to evolve through the adoption of the best techniques
and practicesin the field;

- Fosterimplementation of the principlesand adoption
of the behaviour mentioned in the Code of Ethicsand
Professional Conduct, which should structure the
internal relations between employees, as well as their
interactions with different stakeholders;

- Implement personnel management practicesin the
framework of recruitment and skills development
that foster non-discrimination of any kind and
guarantee equal opportunities, building work
contextsin which plurality and difference are a factor
of continuousimprovement and innovation;

- Adoptpractises of leading-by-example, that
value learningand evolution, and recognition and
compensation practices, based on merit and free
fromjudgments. Ofthe universe of employees
represented in this report, more than 96% work with
the industrial-based companies. The indicators
shown in this chapter are, therefore, influenced by the
redominance of operational managementactivities,
andshould be related to this expression.

5.1. DEVELOPMENT

Goal Main targets Target2021-2024
+ Promote personal « Provide training for 100% of - 95% workers accessing
and professional workers; training by 2024;
development for all. « Ensure equal access to + 25% womenin
opportunities; management positions
« Endall forms of discrimination, by 2024.

in particular reaching one-third
of female workers and ensuring
that one-third of management

positions are women.

5.1.1. EMPLOYMENT DEMOGRAPHICS

2019 2020 2021

Total workers* GRI102-8 4,424 4,357 4,642
Portugal* GRI102-8 3,164 3,138 3,318
Rest of the world* GRI102-8 1,260 1,219 1,324
Permanent workers (%) GRI102-8 80% 79% 78%
Rate of new hires (%) GRI401-1 15% 9% 12%
Turnover rate (%) GRI401-1 11% 12% 10%
Absenteeism rate (%) GRI403-9 4.3% 5.0% 5.8%

*Total perimeter

Asof 31 December 2021, all the entities included in Corticeira

Amorim’s consolidated financial statementshad 4642 employees,
% higher than in the previous year, with no considerable change

in the percentage of the working population in Portugal (71%).

The average age of workers was 42 years.

The commitment to managing people with policies that favour
stability and the medium and long-term commitment to its
workforce isreflected in the type of employment relationship:
78% through permanent employment contracts.

The rate of new hires was 12%. As in previous years, the rate of new
hires was higher among male employees and in employees aged
under 30. The turnover rate fell to 109 and was higher in employees
aged under 30, especially among females.

Absenteeism hasincreased over recent years. 2021 was no exception.
Asinthe previousyear, essentially, the increase in 2021 is explained
by the pandemic. Absenteeismisa priority area of intervention,
which has very significant impactsand where Corticeira Amorim
aimsto achieve improvements over the comingyears.

181 SUSTAINABILITY REPORT



5.1.2. RESPECT FOR FREEDOM OF ASSOCIATION

2019 2020 2021

Collective bargaining agreements (%) GRI102-8 95% 94% 94%

Associativism (%) GRI102-8 19% 18% 17%

Collective bargainingagreements cover 94% of employees and
are part of the regulation of employees’ working conditions,
whichinclude, amongother things, timetables, remuneration
andaccessto training.

Dependingon their size, the employees of the Group’s companies
elect workers' representation structures (workers’ committees
and trade union committees), that they mandate to represent
them. In each company, there are delegates or trade union
committees or workers’ committees (each of these bodies

with specific powers and mandates). On average, the BU’s
human resourcesand administration departments meet with
these structures twice a year, to discuss the Company’s results,
generaland transversal problems, related to management of the
Company and its employees, in particular restructuring, changes
inschedules, activity variation, conjunctural problems.

5.1.3. LABOUR RELATIONS AND SOCIAL CLIMATE

The programmes for diagnosing/promotingthe tiesand commitment
of employees with the company are important tools for evaluating
experience and developingpolicies toattract, retain and develop
employeesand identify improvementareas. Corticeira Amorim’s
companies regularly produce climate diagnostics, which are normally
conducted every two years. It hasbeen agreed that from 2022
onwards, companies will simultaneously carry out their diagnoses.
Inthese surveys, allemployeesare invited to respond. Anonymous
questionnaires are used in all the BUs. The data compiled (regarding
employees’ perceptions of communication, teamwork, leadership,
salary practices, relationships with colleagues and supervisors,
diversity and inclusion, performance assessment and professional
development,amongothers) make it possible to analyse matters

and topics that can be improved, enablinganalyses both in global
termsand by age range, gender and professional category. Each BU is
responsible for definingspecificaction plansfor evolution.

In 2021, the organisational climate studies promoted by the Raw
Materials BU and the Floor and Wall Coverings BU stand out.

Social climate development programme: in 2021, we
highlight the organisational climate studies promoted by
Floor and Wall Coverings BU and Raw Materials BU, which
involved a total of 855 employees. Questionnaires were
collected between the months of February and June, with
aresponse rate above 60% and an employee satisfaction
rate above 71%. Regarding the dimensions evaluated, it
appears that the highest average ratings were attributed

to dedication and commitment, daily work contribution to
global objectives, pride in belonging to the Company, perks
and benefits granted and the desire to remain connected

to the organisation. Some of the indicators with the lowest
ratings were: satisfaction with sports, cultural and social
activities; participation in decision making; recognition of
work, dedication and effort; obtaining regular information on
performance and the level of fair remuneration. Based on the
aspects to be improved, each company prepared an action
plan to be implemented in various areas.
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5.1.4. CAREER MANAGEMENT AND EMPLOYABILITY
PROMOTION

Corticeira Amorim has several programmes and strategies for career
developmentand for promoting the employability of its employees.

This priority is evident, first and foremost, in the recruitment

of recentgraduates, with various internship programmesand
cooperation agreements with universities. One of these programmes
(that has an average duration of two years) enables the rotation of
young management graduates, through the companies’ different
structures, with the main objective of promoting future mobility and
jobrotation.

The Mobilidade+ programme has similar objectives, intended for
allemployees. Thisisan internal mobility process that, through the
provision of internal job vacancies, aims to contribute to integrated
people management, promoting new career development
challenges and opportunities.

Investmentsin technological developments have dictated the

need toretrain professionalsin these areas. Programmes aimed at
retrainingand valuingskills in the areas of maintenance and support
forindustrial operations have been fundamental in order to foster
the reallocation of personnelin these areas.

Anumber of more specificinitiatives were also developed in 2021,
suchasthe start of the leadership development programmes at
Floor and Wall Coverings BU and Composite Cork BUand the
Pensar Cliente(thinkingabout the client) programme at Amorim
Cork BU. Another noteworthy initiative was the fifth edition of

the Knowledge For Growth programme (a partnership between
Corticeira Amorim and Cat6lica Porto Business School) aimed
atdevelopingthe Group’s managementskills. The coachingand
mentoring programmes were maintained in the different companies
in Portugal, as well as the youngtalent programmes - Cork Potential
at Composite Cork BU,and Cork Talentat Amorim Cork BU.

Itshould also be noted that Corticeira Amorim hasastructured
career succession plan, with identified successors forall key
positions and middle and senior management positions, which
includes the definition of objectives and professional development
actions for shortand medium term for these management staft.

Young talent programmes: Corticeira Amorim has
programmes aimed at young employees, in which it offers
internship opportunities for students and recent graduates,
preferably with an academic background in the following
areas: engineering (mechanics, industrial management,
materials and chemistry) and the areas of marketing,
international relations, management and finance. With these
programmes, students are given the opportunity to acquire
knowledge and experience, implement academic concepts
and develop activities that are part of the Company’s normal
functioning, which permit consolidation of the training
acquired and the acquisition of professional experience,
while also collaborating, with the normal development of the
Company’s business activity. This programme aims to:

= Ildentify young talent that can strengthen the structure

of Corticeira Amorim companies;

= Enable the development of specific projects;

= Allow better evaluation and selection of candidates;

= Respond to ongoing recruitment processes at the Company.
Composites Cork BU’programme involved 27 interns
in 2021 and had a 90% overall satisfaction rate. Six interns
staying at the Company to fill open positions. Amorim Cork
BU also conducted similar programmes.
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Leader development programes: Corticeira Amorim
has leadership programmes which aim to recognise the
importance of leadership quality and its direct impact on the
Organisation’s results and performance. These programmes
aim to develop the transversal principles of leadership, from
aperspective of continuous improvement, always respecting
the individuality of each employee and the various styles
ofleadership. It is also imperative to take account of the
different organisational levels, the different functional areas,
preparing leaders for a future that will certainly be different,
in view of the multiple in-house realities, including remote
team management, multiculturalism and generational
diversity. This programme aims to:
= Create aleadership culture in Corticeira
Amorim’s companies;
= Identify the leadership principles that should guide
the way that the Organisation’s managers act;
= Clarify and ensure that each of the managers knows
what is expected of them and integrates leadership
behaviour into their daily practice;
= Transfer knowledge and leadership practices,
so that managers are increasingly autonomous
and efficientin their role.
In2021, animportant example is the ACC LeadUp
programme, at the Composite Cork BU, which began with
nine managers. The programme provides for an individual
initial assessment, feedback and definition of a personal
development plan, in-room training (64 hours) and individual
coaching throughout the process to supportimplementation
ofthe plan.

5.1.5. SKILLS DEVELOPMENT AND TRAINING

2020 2021
Training hours GRI404-1 56,870 67,094
Workers receiving training (%) GRI404-1 74% 79%

Corticeira Amorim seeks to provide all its workers with access
torelevantand quality training, promote learningopportunities
and improve skills, not only technical but also managerialand
behaviouralskills.In 2021, there were 67,094 hours of trainingin
total, which corresponds to aglobal average of 18 hours of training
perworker. The professional categories with the highest average
number of training hours were management support technicians,
team leaders, salesstaffand head of department. Despite the strong
productionactivity - which resulted in additional occupation of
some areas that traditionally invest in training - the traininglevels
ofrecentyears were maintained. Inaddition, there was the impact
ofthe Covid-19 pandemic, which made itimpossible to carry outa
large part of the face-to-face trainingsessions. Insome casesit was
possible tosubstitute such sessions by distance-trainingactions,
but this was not viable for all themes and contents and, therefore,
some planned actions were not carried out.

In2021,79% of Corticeira Amorim’s employees had access to
training. The Company aims to ensure that 95% of employees
accesstrainingeach year, by the end 02024, and 100% of
employees by 2030. Different approachesand programmes are
beingdesigned to achieve thisgoal, includingin an e-learning
and mixed format (e-learning plus face-to-face) that will cover
different groups of employeesin different areas of the Company.
Corticeira Amorim believes that these initiatives will make it
possible toachieve general access to content thatisrelevant for
the professional and personal development of workers.

Average hours of training

34 34
30 32
28
18 19
14 14
6
Management Mantenance,
Board . Head of Sales Team Administrative  Quality Production
Average Members Directors Department staff Support Leaders Staff andLogistic  Operators

Technicians Technicians
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Amorim Cork BU’s Technical School for Operators: Aware
of'the importance of training employees to perform their
duties in accordance with the processes, instructions,
practices adopted and to guarantee maximum safety at the
workplace, Amorim Cork BU developed this programme,
which represents an investment in training even prior to the
admission of its employees. The objective is to ensure the
training and certification of basic training of operators for
subsequent qualification at work stations, in the production
operations at industrial units. The 3-week course includes
theoretical-practical modules (40 hours) and on-the-job
training in the various industrial units (80 hours), aimed at
obtaining profiles with greater versatility. There were three
editionsin 2021, involving 30 trainees and representing
3,600 hours of training. 100% of participants obtained a
basic certification for an Amorim Cork operator and 95% of
the participants were admitted to the Company.

5.1.6. MANAGEMENT BY OBJECTIVES AND
INDIVIDUAL PERFORMANCE ASSESSMENT

2020 2021

Workers receiving regular performance GRI404-1 47% 55%

and career development reviews (%)

The Company has maintained a performance management system
for several years. [t combines management by objectives with
performance assessment (at the level of each BU, at the level of the
functional areas and at the individual level), with skills development
and an incentive system. It currently covers 55% of workers.

Gradually, butin asustained and credible manner, the management
by objectives system has been extended to different population
segments. The concernis to ensure thatitis carried out in areliable
manner and based on adequate information systems.

The performance assessments, oriented towards the attainment

of objectivesand the development of skills, hasalso covered more
segmentsofallemployees.
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5.1.7.DIVERSITY, INCLUSION AND
NON-DISCRIMINATION

2019 2020 2021

Female employees (%) GRI405-1 25% 24% 25%
Women on the Board of Directors of GRI405-1 33.3% 33.3% 40%
Corticeira Amorim, S.G.P.S., S.A. (%)

Womenin management positions (%) GRI405-1 20% 22% 25%
Ratio of remuneration GRI405-2 0.79 0.86 0,88

of women to men

In 2021 there was no considerable change in the gender distribution,
with continued underrepresentation of female employees: 25% of
the total. The difference in gender distribution is mainly reflected in
the category of board members, head of department and production
operators, where there isa higher prevalence of male employees.
The highest percentage of women compared to the total of the
category is verified in the administrative staff. Despite the fact that
the proportion of women in management positions s stillsmall in
some functional groups, thereb hasbeen agradual increase, and in
general hasmoved towards their share in the total population of
employees. There hasbeenabroad positive trend in the gap between
the fixed salaries of female and male employees. The same applies

to the remuneration ratio (all salary components) between women
andmen.

During2021, commitmentsin terms of equality, diversity and
the promotion of anti-harassment measures were reiterated
and reinforced, with the broad definition of a specific procedure
for reportingnon-compliance and formalising the role of the
Audit Committee in these processes. The formalisation of
Corticeira Amorim’s policies, specifically the human rights
policy and human resources policy, have strengthened the
Company’s commitment to principles and practices that foster
non-discrimination and the creation of inclusive, balanced and
equitable work environments.

The Equality Plan was also renewed for the third consecutive

year. (https:/www.amorim.com/xms/ files/Investidores
comunicados/20211223CorticeiraAmorimPlanolgualdade2022PT.
pdf), applied to companies in Portugal, with new, more demanding
targets, in particular achievingzero discrimination by 2030 — the
target of 1/3 of women in the universe of female workersand an
equal percentage in management positions. Corticeira Amorim’s
Equality Plan has the followingaction lines:

+  Internaland external commitment of the
Organisation to gender balance issues, setting
objectives and targets and ensuring their monitoring;

+  Raisingawareness, involvingand training
management and all employees on the issue of
gender equality in companies, in order to ensure the
evolution of practicesin this field;

- Increase the number of women in management positions;

- Increase the number of women workingas employees of
the company.

With regard specifically to Corticeira Amorim, S.G.PS.,S.A., the
group advocatesa policy of diversity in the composition ofits
governingbodies, in particular the Board of Directors and the Audit
Committee, asa way to:
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Workers per gender and professional category

17% 13%

23%

Board Directors Head of Salesstaff ~ Management Team Administrative Mantenance, Operators
Members Department Support Leaders Staff Quality and
Technicians Logistic
Female M Male Technicians

23% 21% 21%

« Promote diversity in the composition of the
respective body;

+ Enhance the performance of eachbody and each
individual member of those bodies;

- Encourage wide-ranging, balanced and innovative
analyses witha view to facilitating well-founded and
agile decision-makingand control processes; and

- Contribute toincreased innovation and to the self-
renewal of the Company, together with its sustained
developmentand the creation of long-term value for
itsshareholdersand other stakeholders.

The management mandates were renewed in 2021, and
Corticeira Amorim assumed a Board of Directors witha
composition of 40% women and 60% men. The Audit Committee
has4 membersandis equalin terms of gender: two women and
two men. In 2021, the Company’s Executive Committee also
changed toa composition of 4 members - one woman and three
men - whereas previously it had three male members.

Equal employment access project: the overall objective
ofiincreasing the number of women in management
positions (25% in 2024) was expressed, in particular, in
recruitment actions. A recommendation was made to all
human resources departments in Portugal to ensure that the
presence of an element of the under-represented gender
in that functional group is always guaranteed in any final
recruitment list. There were also internal training initiatives
about potential unconscious biases in recruitment, given
to human resource departments and to recruitment
technicians.

Equal working conditions project: includes the
development of a set of procedures to collect information
and apply any corrective measures. In addition to
maintaining regular monitoring of indicators of the salary
ratio between women and men, by professional category,
and the ratio of remuneration between women and men,
by professional category, a more specific study is planned
to analyse functions and compare salaries. The company
also plans to introduce questions in the corporate climate
surveys about the level of satisfaction in relation to aspects
of equality and suggestions for initiatives that can be
implemented in these fields.
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5.2. SAFETY, HEALTH AND WELL-BEING

5.2.1. SAFETY AND HEALTH

Goal Main targets Target2021-2024 2019 2020 2021
« Ensure the safety, + Promote safe and secure + Zero accidents at work Work related injuries GRI403-9 119 82 76
health and physical and work environments for all in2024. Portugal GRI403-9 89 60 54
psychological well-being workers.;
Rest of the world GRI403-9 30 22 22
of all, and promote - Provide access to essential
appropriate work quality health services; LTIFR GRI403-9 196 139 124
environments. + Reduce the number of LWD GRI403-9 494 551 554

accidents and achieve zero

work accidents.

Corticeira Amorim assumes that working conditions are one
ofthe fundamental factors for any organisation’s success. Aware
of work safety risks, Corticeira Amorim fosters and encourages
aculture of safety amongall its employees, ensuringa work
environment that preserves their physical and psychological
integrity, while also encouraginga healthy and sustainable lifestyle.
Inthe field of occupational health and safety (OSH), Corticeira
Amorimhasdefined the followingobjectives forall its companies:

Guarantee health and safety conditionsin the
workplace, regularly checking, in particular, its
facilities’ compliance with current standards
accordingto the specific associated risks.

+  Ensurethatitsactivitiesdo not harm the healthand
safety ofits employeesand subcontractors, those
involved in operations, neighbouring populations or
users ofits products.

Ensure asafe and healthy working environment for
Employees, subcontractorsand those involved in
operations, adoptingallappropriate measures to prevent
risksand accidentsat work and ensuringaccess to
drinking water and clean facilities, includinglavatories.

Comply withand respect regulationson the
prevention of occupational risks and to provide the
necessary means for Employeesto carry out their
professional activities with the appropriate safety
and hygiene measuresin order to safeguard their lives,
health and physical and psychological integrity.

- Haveapreventive approach to the health and safety
ofits Employees, providingthem with regular training
on healthand safety in the workplace.

Give priority to the safety, health and well-being of its
Employees, ensuringthe development ofadequate
occupational health and safety management systems,
through qualified techniciansin these areasand in
environmentalissues.
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Lost time injury frequency rate (LTIFR)

19.6

13.9
124

2019 2020 2021

Corticeira Amorim fosters compliance with all requirements,
standardsand legal proceduresin the area of OSH, in all the
countries where it has operations, through the application of
good practices, in particular:

+ Regulatory and periodic occupational medicine exams;

- Availability of personal protective equipment (PPE);

+  Trainingfor workersand service providersin the field

of occupational hygiene and safety adapted to the

specific characteristics of eachjob;

Hygiene and safety committees, with the participation
of employeesand/or their representatives;

- Specific procedures for handlinghazardous substances;

- Internaland external audits.
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Corticeira Amorimis committed to achievingzero accidents

in the four-year cycle (2021-2024). During 2021, there was an
overall decrease of 11% in the LTIFR. The number of lost workday
rate (LWO) remained practically unchanged. These results are
considered to be quite positive, and are only possible through
implementation of the action plans outlined in each of the BUs
inrecentyears. These action plans encompass a wide array of
initiatives, includinginvestments in technology, changesin
equipment and working conditions, and awareness-raisingand
trainingactions thataimto lead toa true cultural transformation
inbehaviour and attitudes towards occupational safety.

Holdinga quarterly forum on occupational safety has made

it possible to maintain a priority on this topic, and foster the
constant sharingand discussion of best practicesin thisfield.Ina
year in which the fundamental concern wasto create a protected
environmentinrelation to potential Covid-19 infections, the
health and safety activity focused on ensuringsanitised and
disinfected work spaces, respecting physical distances and
appropriate standards of conduct. The work situations connected
to Covid-19 accentuated the health and well-beingissues linked
tothe aspects of physical and mental health. In this context,
Composites Cork BU carried out the first diagnosis of psycho-
social risks in the Group. Other companies will do likewise.
Attention should also be drawn to the gymnastics routinesin the
workplace developed by almost all of the [Us, asa way to prevent
injuries caused by repetitive strain.

Investmentin thisareaalso involved raisingawareness and
trainingemployees, from smallinitiatives focused on raising
awareness, technical training to support the acquisition of new
skills, physical activity programmes and gymnastics at work. The
latter was highly focused on promoting occupational health.
Initiatives related to standard health screenings (cardiovascular
and eye diseases) and vaccination campaigns (flu) conducted by
the companies’ healthareas were also reinforced.

The external certification of management systems s increasingly
becominga priority. Certification according to international
occupational safety and hygiene / social responsibility standards,
suchasISO45001and SA 8000, cover around 67% of employees
and 44% of the IU.

Occupational safety forum: held four times a year, with the
presence of Health and Safety officers, Human Resources
Directors, General Managers of all the BUs and promoted

by Corticeira Amorim’s Chairman. Itis a dynamic that has
made it possible to maintain the priority on this topic, as well
as constant sharing and discussion of best practices in this
field, which has made it possible to achieve very significant
progress and make a series of practices transversal.

Workplace gymnastics project: it appears that alarge
number of occupational accidents recorded in Corticeira
Amorim companies are musculoskeletal. An action and
intervention plan has been drawn up whose objectives are
to prevent work-related injuries (LMELT), to improve body
posture, reduce absenteeism, improve the organisational
climate, improve attention-concentration, and promoting
physical activity and a healthy lifestyle. The plan revolves
around restructuring the layout of work activities, processes
and means of lifting loads, as well as the promotion of
workplace gymnastics, the latter undertaken with partners.
The projectinvolves an analysis focused on the ergonomic
issues of workstations and the individual physical condition
of each worker. This is followed by initial training for internal
facilitators, focusing on the most common work-related
musculoskeletal injuries topics, risky postural behaviours,
preventive exercise framework in the workplace, tools for
teaching gymnastics sessions at work, exercises and their
fundamentals, teaching and educational strategies and

an exercise plan. It also includes drawing up improvement
proposals both at the ergonomic level of the work place
and the standardisation of tasks, individual postural
training for the elaboration of work tasks with less risk of
musculoskeletal injury, implementation of physical activity
programmes, and also active recovery programmes aimed
at the treatment of specific pathologies, on a group basis.
In2021, workers belonging to the Raw Materials BU and
Composite Cork BU were involved in these programmes.
The manual gluing sector begins the shift (twice a day) with
adaily Kaizen meeting followed by a short-term physical
activity, 5-10 minutes, given by the head of the sector.
Taking into account the positive results, the Cork Stoppers
BU also intends to carry out this project.

Pilot programme of internal physiotherapy: in order to
reduce the degree of pain, prevent occupational diseases
and reduce absenteeism at Composites Cork BU, a project
has beenimplemented with physiotherapy sessions, with
aninitial assessment of the respective participants and a
post-intervention evaluation, for comparison of results.
The sessions take place at a frequency defined by the
physiotherapist for each worker, taking into account the
characteristics of the level of pain/stage of the disease. An
informal follow-up assessment is carried out in each of the
sessions to monitor the evolution. 35 workers have been
involved to date. In terms of the results achieved, according
to monthly reports sent and feedback from employees,
participants in the project have alower degree of pain
compared to the beginning of the project and the values

for absenteeism due to occupational disease were lower in
2021, compared to 2020.
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5.2.2. WELL-BEING

Corticeira Amorim hasa tradition of “takingcare” of itsemployees.
The Company providesseveral benefits in the acquisition of products

andservices (own and resulting from partnerships and protocols)

thataim to provide access to them under advantageous conditions,

thereby contributingto anincrease in everyone’s quality of life.

Employees benefit from variousservices, salary bonuses and
support that encourage the reconciliation between personal
and family life and work, in particular:

5.3. COMMUNITY/SOCIETY AND INNOVATION

Goal Target2021-2024

+ Boost economic growthin a sustainable

« Support and promote research,

- Sustain economic growth;
and inclusive manner, ensuring efficient - Strengthen global partnership for
production and decent work for all. sustainable development;

- Promote development-oriented policies
development and innovation and foster that support productive activities,
sustainable solutions. entrepreneurship, creativity and innovation;

+ Enhance scientific research.

Health service benefits: inall companies based in Portugal,

hospitalisation insurance is available; in the larger units
(or headquarters), curative medical consultations

are organised twice a week; there are protocols with
clinical analysis laboratories that collect samplesin
companies and with pharmacies that collect ordersand
deliver medicines to the premises; various screenings
(ophthalmological, hypertension, healthy habits) are
regularly carried out, witha view to promote health; an
influenza vaccination campaign is held annually;

Benefitsand recognition and celebratory initiatives
throughout the year: gift baskets and toys to employees’
children at Christmas time, seniority awards and various
recognition awards;

Daily life assistance benefits: access to the Company’s
canteens by the employees’ direct family members,

wherein employees can also purchase meals to take home.

Protection of parenting information onlegislation on
parenting, support for education of parents and children
offeringtoysto employees’ children.

Protection of parenting: with the objective of guaranteeing
the right to the enjoyment of parental leave by workers,
the Company created and maintains a chapter on the
internal network — Linkpeople — referring to legislation on
parenting, which provides 120 days maternity leave for the
mother, and, for the father, 20 working days, paid at 1L00%.
Employees also benefit from various services and support,
with a view to reinforcing the Company’s performancein
these matters, in particular:
= Supportin the education of employees and their
children, with the allocation of school subsidies,
merit scholarships for employees’ children
(currently to more than 30 young people per year);
= Offer of toys to employees’ children.
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Corticeira Amorim hasa Community/Society Policy which aims to:

« Strengthen efforts to protect and safeguard
cork oak forests;

« Actinfull compliance with the laws and regulationsin
force inthe regions where it operates, and to collaborate
with the authorities as far as possible;

- Bepartofavalue chain thatgeneratesincome inthe
places where itisestablished, respectingthe local
culture and communities and providing high quality
productsand adeep commitment to economic, social
and environmental sustainability;

+  Fosterthe ambition to continuously develop new cork
solutions thatadd value to the market compared with
conventional solutions, and that uniquely combine
technical performance, apremium elementand
unmatched sustainability credentials;

+ Minimise the negative impact that its activities have
or may have on the communities where they are
carried out, demonstratingopenness and honesty,
respectinglocal cultures and traditions, and supporting
and promotinginitiatives in relation to institutions,
populationsand local communitiesin general;

- Repay community support by contributingto the
progress, economic development and well-being
of communities, encouraging SMEs and future local
entrepreneurs to achieve sustainable results and thus
boost national entrepreneurship;

+  Besensitive to the needs oflocal communities, listening
and seekingto respond to their concerns, in an inclusive
manner,and ensuring that, within the Organisation’s
operations, everyone isheard, in order to understand
how to minimise any possible negative impacts;

- Promoteinternal and external environmental
awareness-raisingactivities.

Programmes and Initiatives

Corticeira Amorim re-investsasignificant part of the economic
value generated in the various countries where it has operations.
Management structures have processes and toolsin place to
recognise and manage impacts and understand community needs
and interests, and identify long-term investment opportunities in
local communities. Priority isgiven to programmes related to social
balance, innovation and entrepreneurship, culture and knowledge,
which are believed to provide positive long-term benefits.
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INNOVATION/ CULTURE

SOCIAL BALANCE ENTREPRENEURSHIP /KNOWLEDGE

Astudy by EY , released in 2020, calculated the direct, indirect and induced impacts of Corticeira Amorim's business activity in Portugal,
including the associated environmental impacts and the impacts of the ecosystem services of the cork oak forests
made possible by it, concluding that the total contributions of net value to society in general are over €1billion per year
(more than seven times the direct added value)

5.3.1.SOCIAL BALANCE to the state in the form of taxes, royalties and fees, which

can be reinvested in social and economic programmes that
Corticeira Amorim’s businessactivity generates direct, benefit the communities and regions where Corticeira
indirectand induced economic value for the communities Amorim operates.
where itis present internationally, nationally, regionally
andlocally. The directimpactsinclude salaries paid to In2021, Corticeira Amorim generated economic value of
employees, investments in the community and payments €842 million, and distributed €755 million to its stakeholders.

Economic value distributed (k€)
842171

-548,884 87,656
145,008 1]
-39,580 -19,729 _225
Generatt_ad Operational Capital . Retainefi
Economic Employees . State Communities Economic
costs providers
Value Value

Inorder to reinforce its support to the local community, Corticeira
Amorim hasextended itsregular social, humanitarian and first

aid interventions, through collaboration with social inclusion
institutions, welcomingminors at risk and supportingsenior
citizens, fire brigades, the Portuguese Anti-Cancer League,
hospitals, organisations and social institutions.
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The associations with which the Group actively
collaboratesinclude:

Albertina Ferreirade Amorim Foundation — This
foundation promotes solidarity and appreciation of
human advancementinits ethical, religious, cultural

and civilisational aspects. It offershumanitarian and
social supportto causes and projects involvingthe local
communities where Corticeira Amorim’s companies
operate. Italso hopesto boost scientificresearch in the
field of cork preparation and processingand is expected to
award prizesin thisand other fields. Of note is the regular
contribution to the development of social responses to
situations of greater fragility in our local communities,
supportingshelter structures for the elderly; education
and trainingof children and young people, including
refugees; health and well-being, such as hospitals; and
assistance, such as fire brigades and organizations that
respond to social emergencies, includingfood;

Bagos D’Ouro Association —an institution that s
dedicated to supportingunderprivileged children
and youngpeople in the Douro region, by monitoring
theirschool career and creatingopportunities for the
development of successfullife projects;

« Terrasde Santa Maria Foundation — Through the degree
coursesit offers, the foundation aims to create and
reinforce skills that can boost the economicand social
development of Portugal and, in particular, of the Entre
Douro and Vouga region, where itislocated. Corticeira
Amorimisone of the institution’s ten foundingmembers;

+ Academie Amorim — A non-profit organisation that
includesscientists dedicated to research in the field of
winemakingin order to optimise the quality of winesand
ensure that the wine ageing process proceeds as expected.
Since 1992, thisinstitution hassupported the work of the
researchers by offeringthem an annual scholarship to fund

scientific work and help to improve knowledge about wine.

5.3.2. INNOVATION AND ENTREPRENEURSHIP

2019 2020 2021

Average investment in RDI (k€) 8,004 9,792 10,363

Innovationstands at the heart of Corticeira Amorim’s strategy. The
company aims to extend the concept of innovation toallBUsand
improve areas such as portfolio diversification, process efficiency
and quality and the circular economy. Investment in RDIis currently
around €10.4 million per year.

Each BU hasits own RDIunit. Thereisalso a transversal
innovation structure across the entire group, Amorim Cork
Researchand abusinessincubator, Amorim Cork Ventures
(ACV),launched in 2014. The Company currently supports

the development of two companies through ACV : Ecochic

and TDCork. Activity in this field is completed with the partial
allocation of resourcestojoint ventures involving Amorim Cork
Composites (ACC). ACC has identified the growth potential of
certain businesses and has decided that the joint venture model
(with specialist partners in the segment) is the most appropriate
todevelop the full potential and profitability of these businesses.
Asetofskillshave beenidentified in ACV thatitisimportant
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toallocate to the management of joint ventures. This option by
Corticeira Amorim was proven to be correctin 2021, through the
performance achieved by joint ventures such as Corkeen Europe
or Amorim Sportsand the creation ofanew company - Korko —
made by nature - dedicated to making cork-based toys.

Through Corticeira Amorim’sinvestment in RDI, the company
disseminates knowledge and innovation throughout society,
either directly (When the Company voluntarily provides

access to knowledge and certain innovations), or indirectly,
through the generation of positive externalities resulting from
itsbusiness activity, which include innovation projects pursued
in partnership with universities and specialised companies,
purchasing products from local producers, inducinginnovation
insupportingindustries, developingnew applications for cork,
communicatingthe benefits of cork and the dissemination of
good circular economy practices.

The promotion of entrepreneurship isanotherimpact of Corticeira
Amorim’sactivity, generated by direct initiative, through ACV,
which hasasignificantimpact on promotinginnovationinthe
sector, since itisthe only businessincubator related to cork

through which innovative ideas and businesses are encouraged
andsupported. With the same goalin mind, support and
encouragement is provided to initiatives such as the creation of
companies by former workers, the emergence of new uses of cork
and the emergence of companiesto support the cork industry.

Amorim Cork Ventures: created in 2014 with the aim of
supporting entrepreneurs with innovative products, solutions
and applications for the cork sector. Its main goaliis to promote
the launch, growth and expansion of cork-related businesses,
mainly oriented towards foreign markets. Thisincludes the
development of new approaches, paths and formulae for cork,
in its natural state or in combination with other materials. Since
itsinception, ACV has analysed over 340 projects from 25
different countries and organised five start-up/entrepreneur
pre-acceleration programmes. More than 20 projects have
been supported (10 of which remain active) and 8 patent and
utility model applications have been submitted. Two start-

ups currently remainin the Company’s investment portfolio.
https:/www.amorimcorkventures.com/about-us/.

i.cork factory: createdin 2018. It is fully dedicated to RDI
associated to new and innovative products that value cork.

Its main mission is to design new materials, and test and
explore the application of technologies that haven't yet
beenindustrialized in the sector.i.cork factory is a true hub
ofinnovation and creativity for the development of new
products and new formulae for the manufacture of composite
materials with cork, developingits activity in line with the
market, seeking to create solutions to respond to the needs
of various business sectors - always with cork and circular
economy processes at the epicentre of development. Due

to its proximity to the market, the innovation factory also
functions as a platform for cooperation and collaborative work,
from which synergies with universities, research centres and
customers are developed, in search of high-performance and
often ground-breaking solutions. In addition to contributing
to the innovation culture in Amorim Cork Composites’ DNA,
i.cork factory also plays a fundamental role in expanding the
product portfolio, and in training technicians, customers and
distributors. https:/amorimcorkcomposites.com/en/.
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5.3.3. CULTURE AND KNOWLEDGE

Corticeira Amorim has been developinga comprehensive plan of
initiatives to make cork available to society, in its most diverse forms,
based on the team’s technical expertise and know-how, furthering
their knowledge and enablingthe development of educational,
research and artistic projects aimed at the company’s employees and
families, and also the wider community.

Through multiple initiativesin the area of education, rangingfrom
curricularinternshipsto protocols with academicinstitutions,

from environmental education tosponsorship, the objective isto

create a positive impact. Takinginto account the pandemicsituation
experienced in 2021, several initiatives were suspended orhad tobe
carried outinalternative formats. One example was the initiative, Porto
Futuro,aneducational project by Porto City Council in which Corticeira
Amorimisapartner of the Leonardo Coimbra School Group, whose
actions, that were planned for 2021, had to be cancelled. Environmental
educationinitiativesinschools werealso cancelled in 2021.

Onthe other hand, the tree plantinginitiative, a traditional activity
involving volunteers from Corticeira Amorim and Quercus, which,
since 2011, in the framework of the Green Cork programme, have
planted around 2,000 autochthonous trees per year, after being
cancelled in 2020, involved more than 100 Company volunteers
in Coruche to plantaround 2,000 cork oak trees in the Herdade do
Monte da Barca, owned by the local Santa Casa da Misericordia.

Atthe culturallevel, Corticeira Amorim has pursued its ambitious
strategy to position cork ata prominent levelin the world of
architecture and design, promotingits use by world-class architects,
designer and artists fosteringits presentation on the world’s biggest
stages of creativity.

In this year, the followinginitiatives should be emphasised:

+  Portuguese Pavilion made of cork in the Yangzhou
International Horticultural Exhibition: more than
230 m?of cork supplied by Amorim Cork Insulation
lined the Portuguese pavilionin the 2021 Yangzhou
International Horticultural Exhibition. Dedicated to the
theme: «Live Green, Live Better», the pavilion focused
on people’srelationship with nature and the importance
of preservingthe environment in order to achieve
sustainable economic growth. In addition to the cork-
lined building, the Portuguese pavilion also had agarden,
which celebrated the best of Portuguese creativity and
design and highlighted the green economy;

- Portuguese Pavilion in the Venice Architecture
Biennale used cork supplied by Amorim: Corticeira
Amorimsupported the Portuguese representation
inthe Venice Architecture Biennale. The projectIn
Conlflict (Em Confronto), was proposed by the Porto
studio, depA Architects, chosen to lead the curatorship
of the Portuguese Pavilion (Palazzo Giustinian Lolin, by
the Fondazione Ugo and Olga Levi) in the 17th edition
oftheItalian Biennale. Its structure was supported
by approximately 100 linear metres of technical
agglomerated cork. Cork and Corticeira Amorim
thereby returned to the city of canals after the previous
successful visitsin 2013,2017 and 2019;

+ Forestfor Change — The Global Goals Pavilionat the
London Design Biennale 2021: Corticeira Amorim was
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the official material partner of the Forest for Change
—The Global Goals Pavilion, in the London Design
Biennale 2021. Designed by the British designer Es
Devlin OBE and developed by the non-profit agency,
Project Everyone, the pavilion included a central
core entirely built from cork. The pavilion hosted an
interactive installation where visitors could learn about
the UN Sustainable Development Goals (SDGs). Jack
Headford, Associate Designer at Es Devlin Studio
explained the choice of cork: “duringthe project’s
development, itbecame obvious that we needed to work
with materials that convey empathy and robustness
within the forest. Cork seemed to be the obvious choice
duetoitswood tonesand smooth texture, alongwith
itsinherentsustainable nature, asarenewable and
biodegradable material. Cork also provided asafe
and sturdy flooring option that blends well with the
forestfloor, allowing visitors to wander freely through
the trees” The London Design Biennale 2021 brought
together the mostimaginative curators, designersand
artists from around the world who provided creative
proposalsin response to the theme of “Resonance”;

Corticeira Amorim - associate brand of the Porto
Design Biennale 2021: the partnership resulted in
the provision of material resulting from circular
economy practices, a policy that the company has
implemented since the 1960s. Promoted by the
municipalities of Porto and Matosinhos, the Porto
Design Biennale 2021, dedicated to the theme “Alter-
Realities: Designingthe Present”, included showcases,
exhibitions, conferences, workshopsand publications;

Serpentine Summer Pavilion 2020/21 once again
presented cork asits chosen material: Supplied by
Corticeira Amorim, cork, agenuinely Portuguese raw
material, once again assumed centre-stage in one of

the world’sleadingarchitecture showcases. The 200

m2 corkinstallation responded to the challenge made

to the South African studio Counterspace to build an
installation that focuses on sustainability. Sumayya

Vally (2021 TIME100 Next List), the youngest architect
ever chosen to lead the iconic Serpentine architecture
programme commented: “Cork was chosen because of
itsmouldability, malleability and flexibility, making it
possible to recreate different spacesinside the pavilion,
aligned with its objective of recoveringand reconfiguring
thelocaland material context” Based on thisassumption,
and the fact that cork stands because of its unique
sustainability credentials - asa100% natural, ecological,
renewable, recyclable and reusable raw material - the
construction of the pavilion uses other green materials,
includingrecycled steel for its structural elements;

Ai Weiweiuses Amorim cork to create original works:
cork was one of the materials chosen by the Chinese
artist Al Weiwei to create original works in Portugal.
Supplied by Corticeira Amorim, the raw material
embodied the activist’s sculptural self-portrait, Brainless
Figure in Cork. The work - produced by Amorim Cork
Composites using high-density agglomerate cork - was
partofthe Ai Weiwei — Rapture exhibition, on display
atthe Cordoaria Nacional, in Lisbon. It should be noted
thatthisisthe second time that Ai Weiwei - one of the
world’smost influential contemporary artists - hasused
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cork supplied by Corticeira Amorim. The first occasion
was within the framework of the Serpentine Summer
Pavilion 2012 — designed by the Chinese artist and the
Swissarchitects, Herzog & de Meuron;

Bpisbuchet 2021 - Breaking the Waves workshop,
coordinated by the designers’ collective, Envisions
(Holland): this workshop, supervised by the visionary
designers, Emma Wessel and Tijs Gilde, enabled
emerging designers to explore the creation of cork-based
playful surfaces and ground-breakingstructures, cork’s
characteristicsand properties and its infinite capabilities
of recreation and symbiosis with other materials.

Plantacio (tree-planting): For more than adecade,
Corticeira Amorim organises its annual tree planting
initiative on the day of the Autochthonous Forest.In2021,
the 10th edition was marked and throughout the years more
than 24,500 trees were planted exclusively by Amorim
volunteers. There are about 100 volunteers a year, from all
the company’s BUs, who, in partnership with Quercus and
under the umbrella of the Green Cork project, participate

in this initiative, which also aims to raise awareness of the
protection of forests and biodiversity.

No Poupar Esta o Ganho (A Penny Saved is aPenny Earned)
project: Corticeira Amorim has been a partner for several
years in the No Poupar Estd o Ganho (A Penny Saved is
aPenny Earned) project, organised by the Dr. Antonio
Cupertino de Miranda Fundation, which aims to contribute
to the training of young people as responsible consumers

in the future. The objective is to promote financial literacy
in topics such as savings, the importance of money and or
money management. Over the past 11 years, the initiative
has reached 40,000 children from 40 municipalities,
organised throughout each school year and culminatingin an
annual final competition. In 2021, prizes were awarded to
around 300 students from 14 classes from the districts of
Braga, Porto, Viana do Castelo and Vila Real. Using videos,
apps or games, the school classes showed to the jury of the
competition not only the knowledge of financial education
that they had acquired, but also their creativity and ability to
work in a group. During the school year, the No Poupar Estd
o Ganho project reached 9,000 studentsin 500 classes.
Corticeira Amorim helped make the award of prizes to the
winners of the national competition even more special, by
offering unique objects made from cork.
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6 — SUSTAINABLE
FINANCE

Corticeira Amorim has sought to integrate commitmentsand

the application of best ESG practices in corporate finance. It has
therefore carried out several green financingoperations and linked
sustainability operations, thereby contributingto the development
of sustainable finance, i.e. financingintended to support economic
growth, while reducing pressures on the environment and
consideringsocial and governance aspects.

6.1. Corticeira Amorim’S GREEN BONDS

In December of 2020, Corticeira Amorim made its first issue of
Green Bonds, in the amount of €40 million, by private subscription,
without guarantees and fora period of 5 years, earninginterestata
fixed rate every sixmonthsand with staggered capital repayment
(25% atthe end of year 4 and 75% at maturity).

Thisloanisintended to refinance a diversified set of green
investments made in2017,2018, 2019 and the 1st half of 2020 by
eight companies which belongto the Corticeira Amorim Group’s
five BUs, in the followingeligible green categories:

Environmentally sustainable management ofliving
natural resources and land use;

Renewable, low carbon, eco-efficient and/or circular
economy adapted products, production technologies and
processes;

Waste management and resource efficiency;
Renewable energy and waste-to-energy.

Sustainalytics (a company specialisingin research, ratings and
information ESG-www.sustainalytics.com) reviewed the investments
andissued the respective Second Party Opinions (SPO) confirming
that they were aligned with the Green Bond Principles (June 2018
version) of the ICMA- International Capital Markets Association.

Banco BPI, SA (www.bancobpi.pt) was responsible for organising
and managingthe issue and providing the subscription guarantee. It
willalso actas payingagent.

The allocation and impact report for the year 2021, published in
April 2022, was verified by Ernst & Young Audit & Associados,
SR.O.C,SA.

More information: https:/www.amorim.com/en/investors/
market-information/.
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6.1.1. AILOCATION

The resources, in the total amount of €40 million, were disbursed
and fully allocated, applied through the refinancing of individual
projects and a portfolio of projects framed within the context

ofthe eligible green categories presented.

Only projects or investments controlled and managed by Corticeira
Amorim or belongingto subsidiaries controlled by Corticeira

Amorim were considered to be eligible.

Eligible Green Project Category Investment Environmental Objectives

Use of proceeds

Environmentally sustainable management

ofliving natural resources and land use

6,124 Managing cork oak forests

in a sustainable way

Proceeds in this category were used to refinance the
acquisition, plantation, maintenance and management
of cork oak forests using new silviculture models based

ondripirrigation

Renewable, low carbon, eco-efficient and/or circular
economy adapted products, production technologies

and processes

24,254 Producing renewable,
low carbon, eco-efficent and

circular economy products

Proceeds in this category were used to refinance
equipment and infrastructures to increase the quantity
and quality of production of renewable, low carbon,
eco-efficient products with the purpose of replacing
fossil-based and other non-renewable materials with
bio-based alternatives and refinancing the research,
development, equipment and infrastructures for the

manufacture of circular economy products

Waste management and resource efficiency

6,077 Improving material efficiency in

production and reduce waste

Proceeds in this category were used to refinance
equipment and infrastructures involved in resource
efficiency and/or waste reduction, minimisation and

reuse processes in Corticeira Amorim'’s operations

Renewable energy and waste to energy 3,462 Generating renewable energy Proceeds in this category were used to refinance
from waste materials the maintenance and upgrading of equipment and
infrastructures used to produce energy from biomass
and waste products
Total* 40,000
thousand euros
*Includingbankingfee
Based onthe actionsalready evaluated, verified by an
external entity, Corticeira Amorim calculated the following
environmental impact in 2021 for its projects financed by
the Green Bond:
Eligible Green Project Category KPI Impact
Environmentally sustainable management ofliving natural New plantations of cork oak forests (ha) since 2018 251 haofinterventions in the cork oak forest
resources and land use
Renewable, low carbon, eco-efficient and/or circular economy Revenue ofrenewable, low carbon, eco-efficient and/or circular 221,331 thousand euros of revenues
adapted products, production technologies and processes economy adapted products, production technologies and
processes (thousand euros)
Waste management and resource efficiency Industrial cork waste recovery of the process (t) 8,234 tofcork recovery
Renewable energy and waste to energy GHG emissions avoided (t CO2eq) 672 tCO2 of emissions avoided
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6.2. PROGRAMME TO ISSUE SUSTAINABILITY-LINKED
COMMERCIAL PAPER

In 2021, Corticeira Amorim implemented the first Sustainability-
Linked Commercial Paper Programme, in the amount of €20

million with maturity until 2024.

The interest rate to be applied onissues under the Programme depends
on the evolution of the following two environmental indicators:

KPI1-energy consumption from controlled
renewable sources;

KPI2 - proportion of non-cork waste sent for recovery.

Sustainalyticsissued an opinion confirming the alignment of the
programme with the four components of the Sustainability-Linked
Loan Principles (2020 version) of the LMA — Loan Market Association.

Caixa - Banco de Investimento, S.A. was responsible for organising
and managingthe programme and will also act as Paying Agent and
Registration Institution; Caixa Geral de Dep0sitos, S.A. isresponsible
for providingthe subscription guarantee.

6.2.1.IMPACTO

Based onthe actionsalready evaluated, Corticeira Amorim
calculated the followingimpact on the indicators associated with
the programme to issue Sustainability Linked Commercial Paper:

KPI Objective

Calculation Performance 2021

Energy consumed from controlled Ensure that the ratio between the

renewable sources (GJ) in total consumption of renewable energies
energy consumption (GJ) controlled by the company in the

total energy mixis atleast 66.6 7%

=66.67% energy consumed from

controlled renewable source /year

Controlled renewable energy 69.2% of energy consumed froma

consumption (GJ) controlled renewable sources

Total energy consumption (GJ)

Waste sent to recovery (non-cork)(t)  Ensure that the ratio of waste sent for >90%

in total waste (non-cork) (t)) recovery in total non-cork waste is at

least 90%

waste recovery rate / year

Waste (non-cork) 96% waste recovery rate (non-cork)

Sent for recycling (ton)

Total waste (non-cork) (ton)

6.3. GREEN COMMERCIAL PAPER PROGRAMME

Corticeira Amorim hasimplemented a Green Commercial Paper
Issuance Programme with amaximum nominal amount of €11.6
million and maturity until2026.

The Company is determined to increase the use of
renewable energies. Emissions under this Programme
are intended to finance the acquisition of photovoltaic
panels by several Corticeira Amorim Group companies,
in the period from 2021to 2024, which will generate an
additional 30 GWh, avoiding the emissions of around
14,600t CO..

Banco Bilbao Vizcaya Argentaria, S.A., Branch in Portugal was
responsible for organising the issue and providing the subscription
guarantee. Italso acted as the payingagent, dealer bank and
registration institution.

6.3.1.Impact
Based onthe initiatives already evaluated, Corticeira Amorim

calculated the followingimpact associated with the acquisition of
photovoltaic panels:

2021 2022 2023 2024

Photovoltaic energy panels

GRI302-1 500 - - -
(GJ)
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Operationsin Portugal

6.4.EUROPEAN TAXONOMY
6.4.1. ABOUT THE EUROPEAN TAXONOMY

The European Union Taxonomy is a classification system that
establishesalist of environmentally sustainable economicactivities.
[taimsto contribute to the implementation of the European Green
Deal, facilitate the sustainable ecological transition and achieve
carbon neutrality by 2050.

Asaclassification tool, the Taxonomy seeks to clarify which
companies, capital markets and policymakers and which economic
activities make the biggest contribution to the achievement of

the EU’s (European Union) environmental objectives, in order to
improve the flow of funds to these activities.

The Taxonomy Regulation establishes that, for an economic activity
to qualify as environmentally sustainable, it must 1) contribute to
atleast one of the sixidentified environmental objectives (climate
change mitigation; climate change adaptation; sustainable use and
protection of water and marine resources; transition to a circular
economy; pollution prevention and control; protection and
restoration of biodiversity and ecosystems) and; 2) do no significant
harmto any of the other objectives of an environmental or social
nature stipulated in the regulation.

Atthe time of the publication of this report, the technical
evaluation criteria for two of the six environmental objectives
(climate change mitigation and climate change adaptation) have
already been published. The Delegated Act of Article 8 has also
beenadopted, which determines the contents, methodology and
information that must be disclosed by companies, as defined by
the EU Taxonomy. In particular, these companies must disclose key
performance indicators (KPIs) associated with economicactivities
thatare considered to be environmentally sustainable by the EU
Taxonomy. These are: the proportion of its turnover (Turnover KPI),
the proportion of its capital expenditures (CAPEX KPI) and the
proportion of its operating expenses (OPEX KPI).
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A period of progressive introduction of disclosure obligationsis
foreseen, which meansthat, between 1January and 31 December,
2022, non-financial corporations must solely disclose the
proportion of eligible and non-eligible economic activities,
inrelation to total turnover, capital and operatingexpenses,

as well as certain qualitative information.

Eligible activities correspond to activities that are described
inthe Delegated Climate Act that hasalready been adopted,
regardless of whether or not these economicactivities fulfil
some or all of the technical selection criteria established in

the Delegated Act. At the time of this report, these economic
activities account for around 40% of listed companies, in sectors
thatare responsible for almost 80% of direct greenhouse gas
emissionsin Europe. Itincludessectors such as energy, forestry,
manufacturing, transportand buildings.

The EU Taxonomy Climate Delegated Actisa dynamic
document, which will continue to evolve over time in the light of
evolutionand technological progress. The criteria will be subject
to periodicreview. This process will ensure that new sectors and
activities, including transition activities and enabling activities,
canbe added to the Taxonomy over time.

6.4.2. DISCLOSURES

Accordingtoart. 8 of the Taxonomy Regulationand Art.10(2)
ofart. 8 of the Delegated Act, Corticeira Amorim examined the
relevant eligible and non-eligible economicactivities (within the
framework of the Taxonomy) based onits activities as the world’s
biggest cork processinggroup. Therefore, Corticeira Amorim
presents the part of the group’s turnover, capital expenditures
(Capex) and operating expenses (Opex) for the 2021 reporting
period, associated with economicactivities eligible for the
Taxonomy, related to the first two environmental objectives
(climate change mitigation and climate change adaptation).

Non-Eligible Economic Activities

Corticeira Amorim is the world’s biggest cork processinggroup.
The cork processingactivity isnotincluded in the Taxonomy
Climate Delegated Act and was therefore considered to be
non-eligible.

The business volume of the Cork Stoppers BU represents around
70% of the Corticeira Amorim Group’sglobal sales. Itis the
Company’sunderstandingthat cork stoppersare aninherently

sustainable resource, have a positive impact on the decarbonisation

ofthe wine industry and, therefore, have animpact on climate
change mitigation. In subchapter 6.4.3, Voluntary disclosures, the
indicatorsincludedin the cork stopper production activity are
voluntarily disclosed.

Elegible Economic Activities

With regard to revenue-generatingactivities, Corticeira Amorim
identified the activity of manufacturinginsulation products
(activity 3.5 - Manufacture of energy efficiency equipment for
buildings) as eligible under the Taxonomy:

Economic activities Objective:
Climate
Change
Mitigation *

3.5. Manufacture of energy efficiency equipment for buildings v

* Although it was determined that the identified economicactivities eligible for the
Taxonomy satisfy the description in accordance with AnnexesIand I of the Delegated
Act, the calculation of the KPIs was attributed to climate change mitigation, since

the contribution to adaptation to the climate change is of minorimportance and the
Taxonomy does not allow double counting.

Additionally, Corticeira Amorim operatesin several sectors of
the value chain of its products, which do not generate revenue,
but which result in essential assets or processes for its revenue-
generatingactivity. Capital and operatingexpenses are also
includedin the calculation of Capex and Opex KPIs, as eligible

for the Taxonomy, whenever they are associated with an activity
eligible for the Taxonomy or are individual measures to improve
energy efficiency. In this context, Corticeira Amorim also
identified the following economic activities from individually EU
Taxonomy eligible purchased output/measures:

Economic activities Objective:

Climate Change

Mitigation *
1.1 - Afforestation v
1.3 - Forest management v
4.1 - Electricity generation using solar ¥
photovoltaic technology
4.20 - Cogeneration of heat/cool and ¥
power from bioenergy
4.24 - Production of heat/cool from bioenergy v
5.2 - Renewal of water collection, ¥
treatment and supply systems
5.3 - Construction, extension and operation of waste ¥
water collection and treatment
5.4 - Renewal of waste water collection and treatment v
5.9 - Material recovery from non-hazardous waste v
6.5 - Transport by motorbikes, passenger ¥
cars and light commercial vehicles
6.6 - Freight transport services by road v
6.10 - Sea and coastal freight water transport, ¥
vessels for port operations and auxiliary activities
7.2 - Renovation of existing buildings v
7.3 - Installation, maintenance and repair ¥
of energy efficiency equipment
7.4 - Installation, maintenance and repair of charging stations
for electric vehicles in buildings (and parking spaces attached v
to buildings)
7.5 - Installation, maintenance and repair of instruments
and devices for measuring, regulation and controlling energy v
performance of buildings
7.6 - Installation, maintenance and repair ¥
of rer ble energy techr
7.7 - Acquisition and ownership of buildings v
8.1 - Data processing, hosting and related activities v
9.1 - Close to market research, development and innovation v

* Although it was determined that the identified economicactivities eligible for the
Taxonomy satisfy the description in accordance with AnnexesIand Il of the Delegated
Act, the calculation of the KPIs was attributed to climate change mitigation, since tce
the contribution to adaptation to the climate change is of minor importance and the
Taxonomy does notallow double counting.
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KPIs DISCLOSURE

Forthe 2021 reporting period, Corticeira Amorimadopted a
simplified format, as Article 10(2) and Article 10(3) of the Disclosures
Delegated Act do not require the use of eligibility information
reportingtemplates (FAQ document, question 5).

KPI Total
(milhares EUR)

Proportion of
eligible activities-

Proportion of non
-eligible activities -

Taxonomy (%) Taxonomy (%)
Turnover 837,820 11% 89%
Capex 43,563 14% 86%
Opex* 23,962 13% 87%

*Note: Inaccordance with AnnexIof the Disclosures Delegated Act, Opexincludes
uncapitalised direct costs related to research and development, building renovation
measures, short-term lease rents, maintenance and repairs and any other related direct
expenses with the day-to-day maintenance of assets, including the payment of services to
third parties necessary to ensure the continued and effective functioning of such assets.

Capexand Opexamounts considered eligible and included in the

KPInumerator (category “a” and “c”) are shown in the table below:

KPI/ Categoria Numerator Explanations

(Ke)
Capex 850 Capexrelated to taxonomy eligible activities
(category a)
Capex 5,084 Capexrelated to taxonomy eligible
(category c) purchased output / measures
Opex 0  Operational expenditures related
(categorya)* to taxonomy elegible activities
Opex 3,146  Opexrelated to taxonomy eligible purchased
(categoryc)* output / measures

*Note: Inaccordance with AnnexIof the Disclosures Delegated Act, Opexincludes
uncapitalised direct costs related to research and development, building renovation
measures, short-term lease rents, maintenance and repairs and any other related direct
expenses with the day-to-day maintenance of assets, including the payment of services to
third parties necessary to ensure the continued and effective functioning of such assets.

Definitions, Cross References And Accounting Policies

The three indicators are expressed in ratios, representing the relative
proportion of Corticeira Amorim’s total values for these metrics:

+ Turnover KPI:isdefined as the proportion of the net
turnover of products and services associated with
economicactivities eligible for the Taxonomy, which,
inthe case of Corticeira Amorim, are associated with
activity 3.5. Manufacture of energy efficiency equipment
for buildings (numerator) divided by net turnover
(denominator) for the financial year from 1.1.2021
t012.31.2021. The denominator of this KPIis based
on consolidated turnover in accordance with IFRS
15, asdetailed in Note 8 to the consolidated financial
statements. More information on Corticeira Amorim’s
accountingpoliciesrelated to thisindicatorisavailable in
Note 2 to the consolidated financial statements.

Capex KPI: is defined as Taxonomy eligible capex
(numerator), divided by total capex (denominator). Total
capex consists of additions to tangible and intangible
assets duringthe year, before depreciation, amortisation
and any remeasurements, including those resulting
fromrevaluations and impairments, as well as excluding
changesin fair value. It includes acquisitions of tangible
fixed assets (IAS16), intangible fixed assets (IAS 38),
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right-of-use assets (IFRS16), investment properties (IAS
40)andbiological assets (IAS41). Additions resulting
from business combinations are also included. In the

case of Corticeira Amorim, total capex corresponds to
increases in tangible fixed assets, intangible assets, use
rights and investment properties, as detailed in notes
9,10, 11 and 12 of the consolidated financial statements.
More information on Corticeira Amorim’saccounting
policiesrelated to thisindicator isavailable in note 2 to the
consolidated financial statements.

- OpexKPI:itisdefined as opex eligible for the
Taxonomy (numerator), divided by the total opex of
Corticeira Amorim (denominator). Total opex consists
of uncapitalised direct costsrelated to researchand
development, buildingrenovation measures, short-term
leases, maintenance and repair and other direct expenses
related to the daily maintenance of assets, facilities
and equipment. This definition of total opex follows a
restrictive approach that differs from the traditionally
broader notion of operatingexpenses and includes only
some non-capitalisable costs associated with assets
or processes that can provide relevant information
in conjunction with capex. In the case of Corticeira
Amorim, total opex mainly includes expensesrelated
to the maintenance of tangible assets, presented in the
income statement mainly under the headings third party
suppliesand services and staff costs, detailed innotes 27
and 28 of the consolidated financial statements. These are
generally expensesrelated to the maintenance of tangible
fixed assets such as costs for certain services, personnel
costsand material costs for daily maintenance, as well as
for regular and unplanned maintenance and remedial
measures. Corticeira Amorim’s Total Opex also includes,
toalesser extent, research and development expenses
and expenses with short-term leases. More information
on Corticeira Amorim’saccountingpolicies related to
thisindicatorisavailable in notes 2 to the consolidated
financial statements.

Inrelation to the numerator of capex (or opex), this is equal to that
part of the capital expenditure (or operating expense) included in
the denominator thatis any of the following (non-exhaustive list):

a) related to assets or processes thatare associated with Taxonomy-
eligible economicactivities; (b) part of a plan to expand Taxonomy-
eligible economicactivities or to allow Taxonomy-eligible economic
activities to become Taxonomy-aligned (‘CapEx plan’); (c) related to
the purchase of output from Taxonomy-eligible economicactivities
and individual measures enabling the target activities to become
low-carbon or to lead to greenhouse gas reductions.
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6.4.3. VOLUNTARY DISCLOSURES

Portugal hasset a goal of carbon neutrality by 2050. In this context,
Portugal recognises the importance of forests to achieve this goal due
toitsrole in carbon sequestration. Given that the cork oak forestisa
carbonsink, the production of cork products has the ability to offset
carbon emissions. For every ton of cork produced, cork oak forests
sequester up to 73 tons of CO,. The carbon balance can attain-309 g
COze, when consideringthe carbon sequestration of cork oak forests
and the emissions associated with the production of each natural
corkstopper.

Cork productionisindisputably the main economicactivity ofan
active cork oak forest. Cork processing companies are therefore a
drivingforce for the creation of economicinterest for cork forest
ownersin maintainingthe operation. Cork is also a naturally
sustainable product given that no cork oak tree isfelled during

the harvesting process, the cork can be stripped from the trunk
ofthe cork oak tree every nine years without damaging the tree
and the cork oak can live for an average of 200 years. On this basis,
Corticeira Amorim considers that the activity of producing cork
stoppers, includingactivities to improve efliciency in the use of this
raw material and RDI associated with its manufacturing process,
have a positive environmental impact and contribute towards
Portugal’s goal of transforming to alow carbon economy. Corticeira
Amorim also commissioned several studies on cork stoppers from
various segments (still wines, sparkling wines and spirits) and it
was concluded that 83% of the evaluated products have a negative
individual carbon footprint, since the direct emissions from the
production are lower than the carbon contained in the product.

The EU’s future forestry strategy will promote forest management to
ensure environmental, socialand economic sustainability. Portugal
hasone of the highest risk ratings for forest fires in Europe, mainly
due to the lack of forest management. More than 500,000 hectares
burned In 2017, setting the record for the most burned land in
Portugal. Poorly managed forests and forests with high volumes of
residual biomass, which actas fuel for forest fires in excessively dry

climates, represent an increased risk for the occurrence of forest fires.

This highlights the importance of sustainable forest management. To
reduce the likelihood of forest fires, experts suggest planting species
thatare more resistant to fire, such as the cork oak tree (an evergreen
tree of the Fagaceae family - Quercus suber), which also includes the
chestnutand oak tree). Given the cyclical nature of cork production
without deforestation, cork oak plantations have an average

lifespan of 200 years and can grow with minimal, or zero, recourse
tofertilisers, pesticides or pruning. In this sense, investment in the
maintenance and management of cork oak forestsand inincreasing
the availability of cork has the potential to contribute to reducing the
risk of forest firesin Portugal.

The activity of producing cork stoppersis not currently included
asan economicactivity eligible for the Taxonomy. However,
Corticeira Amorim understands that these activities have a positive
environmental contribution to society, as described above in
subchapter 6.4.2 Disclosures. The inclusion of Corticeira Amorim’s
cork stopper production in the calculation of the Taxonomy
indicators would have a considerable impact on the KPIs.

Corticeira Amorim voluntarily carried out the exercise of calculating

the Taxonomy indicators, including the production of cork stoppers.
For this exercise, it was considered that around 100% of production
corresponds to revenue-generatingactivities specifically related

to packagingtechnologies with low energy incorporation, which
extend shelflife and reduce waste, and are the best alternative

for customers who want better quality and contribute to climate
regulation. Inits entire cork stopper portfolio, Corticeira Amorim
uses technologies that aim to improve the quality of stoppers by
detecting, reducingor eradicatingthe level of TCA (trichloroanisole)
and other compounds responsible for peculiar flavours that can lead
toadeterioration of the wine.

Inclusion of the values of the cork stopper production activity in
the assessment of KPIs related to the Taxonomy would have the
followingresults:

KPI Total Proportion of Proportion of eligible
(Ke) eligible activities- activities + production
Taxonomy (%) of cork stoppers (%)
Turnover 837,820 11% 78%
Capex 43,5663 14% 31%
Opex* 23,962 13% 56%

*Note: Inaccordance with Annex I of the Disclosures Delegated Act, Opexincludes
uncapitalised direct costs related to research and development, building renovation
measures, short-term lease rents, maintenance and repairs and any other related direct
expenses with the day-to-day maintenance of assets, including the payment of services to
third parties necessary to ensure the continued and effective functioning of such assets.

In2022, Corticeira Amorim will continue to closely monitor updates
to the Taxonomy (in particular the technical alignment criteria
relatingto additional environmental objectives), potential extensions
ofthe Taxonomy to other activities and the implementation
ofguidelinesand clarifications that may have a significantimpact
onthe eligibility ratingin the future. In addition, it will also continue
todevelop adequate procedures for data collection, calculation of KPI
alignment and training for different stakeholdersin the calculation
ofthe Taxonomy to improve itsdisclosures.
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7 — COMPANIES
INCLUDED IN THE
CONSOLIDATION
OF SUSTAINABILITY
INDICATORS

The universe of companies that make up the perimeter considered
in the consolidation of sustainability indicators (sustainability
perimeter) has not changed significantly in comparison with 2020.

The environmental indicators of the companies operatingin

the forestry area (Cosabe and Amorim Florestal I1I) are not
consolidated with the information reported in thisreport,and
separate information s provided. Corticeira Amorim intends to
pursue further work to consolidate the methodology used to report
environmental aspectsrelated to forestry projects.

The geographical scope considered in the 2021-2024 plan correspond
tocompaniesin Portugal that are consolidated within the framework
of thisreport and cover the majority of Corticeira Amorim'’s
operations. The same scope was considered in the management
approach to the topic of occupational health and safety - GRItable:
Material topic: GRI403 - Occupational health and safety 2018.

Inthe information considered in subchapter 5.3. Community /
Society and Innovation, in particular, referring to the economic
value distributed, the consolidated values of all the entitiesincluded
in Corticeira Amorim’s consolidated financial statements (total
perimeter) are presented. In the remaining chapters, the companies
included refer to the sustainability perimeter and represent 80% of
consolidated world sales which employ 82% of the total workforce
worldwide and encompass 93% of industrial units (IUs).

Except when mentioned, allmonetary valuesare stated in thousand
euros (Thousand euros = K euros = K€).
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Company Location Country 2020 2019
Raw Materials
Amorim Natural Cork, S.A. Vale de Corticas — Abrantes PORTUGAL 100% 100%
Amorim Florestal, S.A. Ponte de Sor PORTUGAL 100% 100%
Amorim Florestal lll, S.A. Ponte de Sor PORTUGAL 100% 100%
Amorim Florestal Espafia, S.L. San Vicente Alcantara SPAIN 100%  100%
Amorim Florestal Mediterraneo, S.L. Cadis SPAIN 100%  100%
Amorim Tunisie, SAR.L. Tabarka TUNISIA 100% 100%
Comatral — C.de Maroc. de Transf. du Liege, SA. Skhirat MAROCCO 100% 100%
Cosabe — Companhia Silvo-Agricola da BeiraS.A. Lisboa PORTUGAL 100%  100%
Société Nouvelle du Lisge, S.A. (SNL) Tabarka TUNISIA 100%  100%
Société Tunisienne d'Industrie Bouchonniére Tabarka TUNISIA 55% 55%
Cork Stoppers
Amorim Cork, S.G.PS, SA. Santa Maria de Lamas PORTUGAL 100% 100%
AllClosures|In, S.A. Pagos de Brandao PORTUGAL 75% 75%
Amorim Cork, S.A. SantaMaria de Lamas PORTUGAL 100% 100%
Amorim Bartop, S.A. Vergada PORTUGAL 75% 75%
Amorim Champcork, S.A. Santa Mariade Lamas PORTUGAL 100% 100%
Amorim Top Series, S.A. Vergada PORTUGAL 75% 75%
Biocape — Importagao e Exportacao de Cépsulas, Lda. Mozelos PORTUGAL 60% 60%
Elfverson & Co. AB Paryd SWEDEN 75% 53%
Francisco Oller, S.A. Girona SPAIN 94% 94%
Portocork Internacional, S.A. SantaMariade Lamas PORTUGAL - 100%
Socori, S.A. Rio Me&o PORTUGAL 80% 70%
Floor & Wall Coverings
Amorim Cork Flooring, S.A. S.Paio de Oleiros PORTUGAL 100%  100%
Amorim Benelux, BV Tholen NETHERLANDS 100%  100%
Amorim Deutschland, GmbH Delmenhorts GERMANY 100%  100%
Amorim Subertech, S.A. S. Paio de Oleiros PORTUGAL 100% 100%
Amorim Flooring (Switzerland) AG Zug SWITZERLAND 100% 100%
Amorim Flooring North America Inc. Hanover —Maryland U.S.AMERICA 100%  100%
Composite Cork
Amorim Cork Composites, S.A. Mozelos PORTUGAL 100%  100%
Amorim Cork Composites, Inc. Trevor — Wisconsin U.S.AMERICA 100% 100%
Amorim Sports, Lda. Mozelos PORTUGAL 70% 100%
Corkeen Europe Mozelos PORTUGAL 85% -
Insulation Cork
Amorim Cork Insulation, S.A. Vendas Novas PORTUGAL 100%  100%
Cork Holding company
CorticeiraAmorim, S.G.PS., S.A. Mozelos PORTUGAL 100% 100%
Amorim Cork Research, Lda. Mozelos PORTUGAL 100% 100%
Amorim Cork Services, Lda. Mozelos PORTUGAL 100% 100%
Amorim Cork Ventures, Lda. Mozelos PORTUGAL 100%  100%
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Corticeira Amorim is developing mechanised loading tools which use instruments that
dispense with the need for humanintervention when loading the cork planks.
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8 —GRITABLE

GRIRef Description Value / Location SDG
GRI102 -GENERAL DISCLOSURES 2016
ORGANISATIONAL PROFILE
102-1 Name of the organisation 1. Corticeira Amorim
102-2 Activities, brands, products, 1 Corticeira Amorim
and services
102-3 Location of headquarters 1.3. World Presence
102-4 Location of operations Consolidated Annual Report 31-12-2021 — Worldwide presence
102-5 Ownership and legal form 1. Corticeira Amorim
102-6 Markets served 1.2.Business Units
102-7 Scale of the organisation Consolidated Annual Report 31-12-2021 — Worldwide Presence
102-8 Information on employees 5.1.1. Employment demographics
and other workers ] e e
Workers 3,608 3,592 3,796
Portugal 3,132 3,135 3,310
Rest of the world 476 457 486
Workers, by employment contract and gender:
2019 2020 2021
Permanent contracts 2,875 2,841 2,976
Female 748 726 759
Male 2,127 2,115 2,217
Portugal 2,435 2,432 2,677
Rest of the world 440 409 399
Fixed term contracts 536 473 436
Female 116 117 90
Male 420 356 346
Portugal 500 437 363
Rest of the world 36 36 73
Temporary workers 197 278 384
Female ND 36 95
Male ND 242 289
Portugal ND 266 370
Rest of the world ND 12 14
Employees by job type:
2019 2020 2021
Fulltime 3,379 3,301 3,395
Female 855 837 835
Male 2,624 2,464 2,560
Portugal 2,929 2,869 2,933
Rest of the world 450 432 462
Part time 32 13 17
Female 9 6 8
Male 23 7 9
Portugal 6 o] 7
Rest of the world 26 13 10
For the purposes of comparison with other information disclosed by Corticeira Amorim,
the number of workers corresponding to the total perimeter is presented:
2019 2020 2021
Workers 4,424 4,357 4,642
Portugal 3,164 3,138 3,318
Rest of the world 1,260 1,219 1,324
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GRIRef Description

Value / Location SDG

102-9 Supply chain

2.4.Value Chain

102-10 Significant changes to the organization
and its supply chain

7.Companies Included in the Consolidation of Sustainability Indicators

There were no material changes in the universe of companies that make up Corticeira Amorim Group,
nor in the universe of companies that make up the sustainability perimeter, so the non-financial statements

for the year 2021 are comparable with 2020.

102-11 Precautionary principle or approach Corporate Governance Report — C. Internal Organisation
102-12 Externalinitiatives 3.4.Voluntary Commitments
The Corticeira Amorim Group actively participates in discussion meetings with national and international
companies, integrating entities and organisations with relevant activities in favour of the sustainable
development of the geographic regions in which it operates, which is detailed in subchapter 3.4. Voluntary
commitments.
Additionally, the companies of the Corticeira Amorim Group have an Integrated Management System (SGI),
which are detailed in subchapter 2.1.3. Management systems.
2019 2020 2021
Industrial units (IUs) 26 25 25
IU with FSC® certification
16 15 16
in the chain of custody
IUwithISO 14001 orISO
7 8 9
50001 certifications
IUwithI1SO 45001 or SA
1 2 11
8000 certifications
For the purposes of comparison with the 2020 and 2019 report, the establishments with certificates in the
chain of custody according to the FSC® corresponding to the total perimeter:
2019 2020 2021
Establishments with FSC® certificationin
29 29 28
the chain of custody
102-13 Membership of associations 3.4.Voluntary Commitments
STRATEGY
102-14 Statement from senior decision-maker Consolidated Annual Report 31-12-2021 —Chairman’s Message
102-15 Key impacts, risks, and opportunities Consolidated Management Report — 15. Business Risks and Uncertainties

ETHICS ANDINTEGRITY

102-16 Values, principles, standards, 2.1 Ethics and Integrity
and norms of behaviour
102-17 Mechanisms for advice 2.1 Ethics and Integrity

and ethical concerns

GOVERNANCE
102-18 Governance structure 2.2. Strategy and Management model

Corporate Governance Report --B. Social Boards and Committees
102-24 Nominating and selecting the highest Corporate Governance Report --B. Social Boards and Committees

governance body

STAKEHOLDERS ENGAGEMENT

102-40 List of stakeholder groups

2.3. Stakeholders

Corticeira Amorim has identified eight main groups of stakeholders: shareholders and investors, customers,
employees, official and government entities, suppliers, media, NGOs and the community, and partners and

civil society.
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GRIRef Description Value / Location SDG
102-41 Collective bargaining agreements 5.1.2.Respect for Freedom of Association 8
2019 2020 2021
Employees covered by collective
3,227 3122 3,200
bargaining agreements
Portugal 2,935 2,869 2,940
Rest of the world 292 253 260
Employees exercising freedom of
o 644 586 580
association
Portugal 457 454 443
Rest of the world 187 132 137
102-42 Identifying and selecting stakeholders 2.3. Stakeholders
Corticeira Amorim’s stakeholders were identified in the last stakeholder consultation exercise, carried out in
2018, throughinternal workshops, involvingmembers of the Executive Committee, corporate sustainability,
support areas and the BU. All persons or entities that have or may have influence, dependence and/or
responsibility for the Group are identified as stakeholders of Corticeira Amorim. There were no changes
throughout the year in the identified categories.
102-43 Approach to stakeholder engagement 2.3. Stakeholders
Corticeira Amorim encourages regular and systematic dialogue with a wide range of
stakeholders. For this, it uses a differentiated set of communication channels that are regularly reviewed.
Additionally, it has specific engagement initiatives, based on structured and ad hoc interaction, as well as
regular surveys.
Diagnosing/promoting employee bonding and commitment programmes: regular practice by Corticeira
Amorim companies and normally carried out every 2 years. Startingin 2022, it has been agreed that
companies would simultaneously carry out their diagnoses.
Customer satisfaction programme: Corticeira Amorim has been working on the implementation ofa
programme for the global assessment of customer satisfaction, through the application of a questionnaire and
procedures common to all the Group’s BUs.
102-44 Key topics and concerns raised 2.3. Stakeholders
REPORTING PRACTICES
102-45 Entities included in the consolidated Notes to the Consolidated Financial Statements — 6. Companies Included in the Consolidated Financial
financial statements Statements
102-46 Defining report content and topic About this report
Boundaries
2019 2020 2021
Sales — total perimeter
781,060 740,113 837,820
(thousands of euros)
Sales — sustainability perimeter
643,253 617,700 674,402
(thousands of euros)
Sales - sustainability perimeter (%) 82% 83% 80%
2019 2020 2021
Workers - total perimeter 4,424 4,357 4,642
Workers - sustainability perimeter 3,608 3,692 3,796
Workers - sustainability perimeter (%) 82% 82% 82%
2019 2020 2021
Industrial units (IU) - total perimeter 29 28 27
Industrial units (IU) — sustainability
26 25 25
perimeter
Industrial units (IU) - sustainability
90% 89% 93%

perimeter (%)
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GRIRef Description Value / Location SDG

102-47 List of material topics 2.2.4. Materiality matrix
102-48 Restatements of information About this report
102-49 Changes inreporting 7.Companies included in the consolidation of sustainability indicators

There were no material changes in the universe of companies that make up Corticeira Amorim, nor in the
universe of companies that make up the sustainability perimeter, and therefore the non-financial statements

for the year 2021 are comparable with 2020.

102-50 Reporting period 01 January 2021 to 31 January 2021.

102-51 Date of most recent report Sustainability Report 2020, for the years 2018, 2019 and 2020
102-52 Reporting Cycle About this report

102-53 Contact point for questions About this report

regarding the report

102-54 Claims of reportingin accordance About thisreport
with the GRI Standards

102-55 GRIcontentindex Present table

102-56 External assurance About this report

GRI200 ~-ECONOMIC DISCLOSURES 2016

MATERIAL TOPIC: 201 ~ECONOMIC PERFORMANCE 2016

103 —Management approach 2016

103-1 Explanation of the material topic The material topics of Corticeira Amorim were based on comparison between the results
and its boundary from stakeholder’s consultation with the company’s internal perspective and alignment with the SDG. In direct
relation to economic performance, the topic “Economic Performance”

was considered a topic with a high materiality (2.2.4 Materiality matrix).

103-2 The management approach Over the years, Corticeira Amorim has promoted several initiatives related to economic performance (5.3.
and its components Community / Society and Innovation).
103-3 Evaluation of the management approach Corticeira Amorim performs the measurement and monitoring of the indicators associated with this aspect

and discloses them in this Report (5.3. Community / Society and Innovation).

201-1 Direct economic value generated 5.3. Community/Society and Innovation 8,17
and distributed

2019 2020 2021
Direct economic value generated 785,010 748,287 842,171
Operating costs 527,652 474,396 548,884
Employee wages and benefits 141,286 138,054 146,098
Payments to providers of capital 40,634 28,550 39,580
Payments to government 16,085 15,321 19,729
Community investments 251 381 225
Economic value retained 59,101 91,585 87,656

The figures presented refer to the total perimeter. Revenues correspond to the sum of the following items:
sales and provision of services; supplementary income; operating subsidies; own works; other operating
income; financial income and gains; capital gains from real state (after deducting capital losses). Operating
costs do not include depreciation. Investment in local community only includes the value of cash donations and

does notinclude contributions and in-kind donations.

201-2 Financial implications and other Consolidated Management Report — 15. Business risks and uncertainties 8,9,13,17
risks and opportunities due to
climate change Corporate Governance Report — C. Internal Organisation, lll. Internal Control and Risk Management

201-3 Defined benefit plan obligations Inallthe countries in which it operates, Corticeira Amorim contributes to local social security schemes, in 8,17
and other retirement plans accordance with the terms of specific applicable legislation, which cover all its employees. In 2021, the

amountwas 22,722 thousand euros.

2019 2020 2021

Contributions to local social security
schemes (thousands 22,511 22,321 22,722

of euros)
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GRIRef Description Value / Location SDG
TOPIC: GRI204 — PROCUREMENT PRACTICES 2016
204-1 Proportion of spending 2.4.Value Chain 8,12,17
onlocal suppliers
2019 2020 2021
Purchases of cork and cork products
(thousands of euros) 270,025 246,589 291,577
Portugal and Spain 251,168 231,153 277,206
North Africa 18,300 14,845 2,782
Other locations 557 591 1,588
For the purposes of this report, local originis considered to be the geographies of Portugal and Spain and of
controlled origin, the low-risk regions for all five categories of unacceptable sources under the FSC® controlled
wood system, which also covers cork, i.e. the geographies of Portugal and Spain.
TOPIC: GRI205 — ANTICORRUPTION 2016
205-1 Operations assessed for risks 2.1. Ethics and integrity 8,12,13,17
related to corruption
205-3 Confirmed incidents of corruption and 2.1.Ethics and integrity 8,12,13,17
actions taken
MATERIAL TOPIC: RESEARCH, DEVELOPMENT AND INNOVATION
103 - Forms of Management 2016
103-1 Explanation of the material topic The material topics of Corticeira Amorim were based on the comparison of the results from the
andits boundary stakeholder’s consultation with the company's internal perspective and alignment with the SDG.
Directly related to the with research, development and innovation, the topic of “Research, development
and innovation” was considered a topic of high materiality (2.2.4. Materiality matrix).
103-2 The management approach Over the years, Corticeira Amorim has promoted several initiatives relating to research, development and
and its components innovation (4.4. Green products and 5.3. Community / Society and Innovation).
103-3 Evaluation of the management approach Corticeira Amorim performs the measurement and monitoring of the indicators associated with this aspect
and discloses them in this Report (4.4. Green products and 5.3. Community / Society and Innovation).
Average annual investment in RDI 5.3.2. Innovation and entrepreneurship 8,9
GRI300 - ENVIRONMENTAL DISCLOSURES 2016
Topic: GRI 301-Materials 2016
103 - Forms of Management 2016
103-1 Explanation of the material The material topics of Corticeira Amorim were based on the comparison of the results from the stakeholder’s consultation
topic andits boundary with the company’s internal perspective and alignment with the SDG.
Directly related to the material aspect, the topic “Circular Economy” was considered a topic of high materiality (2.2.4.
Materiality matrix).
103-2 The management approach Over the years, Corticeira Amorim has promoted several initiatives relating to energy
and its components consumption (4.3.1.Materials).
103-3 Evaluation of the Corticeira Amorim performs the measurement and monitoring of the indicators associated with this aspect and discloses
management approach themin this Report (4.3.1. Materials).
301-1 Materials used by 4.3.1. Materials 8,12
weight or volume
301-2 Recycledinput 4.3.1.Materials 812
materials used
301-3 Reclaimed products and 4.3.2.Recycling 8,12
their packaging materials
MATERIAL TOPIC: GRI 302 —ENERGY 2016
103 - Forms of management 2016
103-1 Explanation of the material Corticeira Amorim'’s material topics were based on the cross-checking of stakeholder consultation results
topic and its boundary with the company’s internal perspective and alignment with the SDGs. With a direct relation to the Energy
aspect, the theme “Energy efficiency and climate change” was considered to be a materiality topic of high
importance (2.2.4. Materiality matrix).
103-2 The management approach and its Over the years, Corticeira Amorim has promoted several initiatives related to the consumption of energy
components (4.2.1.Energy).
103-3 Evaluation of the management approach Corticeira Amorim performs the measurement and monitoring of indicators associated with this aspect and
discloses themin this Report (4.2.1. Energy).
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Specific forms of management As part of the national energy strategy, some Corticeira Amorim units in Portugal are covered by the regulation
of the Management System for Intensive Energy Consumption (SGCIE). This system applies to installations in

Portugal that consume intensive energy with energy consumption equal to or greater than 500 toe/year.

The conversion factors used throughout the report were those considered during the audits within the scope
ofthe SGCIE, dispatch 17313/2008:

Source of energy Unit Conversion factor
Natural gas GJ/1000m? 37,9

Propane gas GJ/it 46,65

Diesel GJ/it 42,8

Gasoline GJ/t 44,5

Biomass (cork powder) GJ/t 15,7

Biomass (other) GJ/t 11,6

Electricity GJ/kWh 0,0036

Energy from renewable sources considers energy from biomass (cork dust), biomass (other), energy produced
through photovoltaic panels, electricity production from biomass and a renewable component of the

electricity purchased.

For the renewable component of the electricity purchased, little material was assumed for the energy
consumed outside Portugal (about 5%). Therefore, the information available on the date of preparation of the
report from the energy supplier(s) in Portugal was considered, which considers a weighted average of the first

three quarters of the year 2021.

2019 2020 2021

Renewable sources - supplier(s) (%) 54% 62% 39%
302-1 Energy consumption within 4.2.1.Energy 7,11,13
the organization

2019 2020 2021
Energy consumed (GJ) 1,577,074 1,638,115 1,929,864
Natural gas 45,082 54,878 44,889
Propane gas 5,632 8,309 6,163
Gasoline 355 304 481
Diesel 27,929 31,298 34,979
Biomass 988,375 1,075,032 1,301,858
Electricity - supplier 509,702 468,294 534,960
Electricity - own production® 0] 0 6,534
Portugal 1,483,601 1,670,140 1,826,681
Rest of the world 93,473 67,975 103,183
Renewable energy(GJ) 1,262,187 1,364,516 1,515,412
Renewable energy (%) 80% 83% 79%
Controlled renewable energy (GJ) 988,375 1,075,032 1,308,392
Portugal 954,047 1,041,558 1,264,969
Rest of the world 34,328 33,475 43,423
Controlled renewable energy (%) 63% 66% 68%
Portugal 64% 66% 69%
Rest of the world 37% 49% 42%

*Includes energy from photovoltaic panels (500 GJ) and cogeneration (6,034 GJ).

CONSOLIDATED ANNUAL REPORT 2021 CORTICEIRA AMORIM, S.G.PS., S.A. 206



GRIRef Description Value / Location SDG
302-3 Energy intensity 4.2.1.Energy 7,11,13
2019 2020 2021
Energy (GJ/ M€ Sales) 1,672 1,733 2,032
Energy (GJ/ Workers) 462 456 508
Corticeira Amorim calculates the energy intensity considering, in the numerator, the total energy consumed as
indicated in GRI302-1 and two denominators:
- Indicator built directly related to the individual sales of companies that are part of the sustainability perimeter,
in millions of euros.
2019 2020 2021
1,003 945 950
- Number of employees of companies that are part of the sustainability perimeter.
2019 2020 2021
3,411 3,692 3,796
302-4 Reduction of energy consumption 4.2.1.Energy 7,11,13
2019 2020 2021
Number of energy / operational
efficiency measures 7 ot o
Investment (thousands of euros) 1,605 2,113 1,930
Energy savings (GJ) 60,439 56,182 72,625
Energy efficiency (%) 3,8% 3,4% 3,8%
Energy efficiency is measured through the weight of savings obtained with measures implemented in total
annual consumption.
302-5 Reductionin energy requirements 4.4.Green Products 7,11,13
of products and services
MATERIAL TOPIC: GRI 303 — WATER AND EFFLUENTS 2018
103 - Forms of management 2016
103-1 Explanation of the material Corticeira Amorim’s material topics were based on the cross-checking of stakeholder consultation results
topic and its boundary with the company's internal perspective and alignment with the SDGs. With a direct relation to the water
aspect, the theme “Energy efficiency and climate change” was considered to be amateriality topic of high
importance (2.2.4. Materiality matrix).
103-2 The management approach Over the years, Corticeira Amorim has promoted several initiatives related to the consumption of Energy
and its components (4.2.4.Water and effluents).
103-3 Evaluation of the management approach Corticeira Amorim performs the measurement and monitoring of indicators associated
with this aspect and discloses themin this Report (4.2.4.Water and effluents).
Specific management approach All the water captured by Corticeira Amorimis fresh water.
Corticeira Amorim has no indication that the river basins where the reported water withdrawals occur are
under water stress. For the characterisation of water stressed areas within the scope of this report, the tool
of the World Resources Institute — Aqueduct Water Risk Atlas, available at the address https:/www.wri.org/
aqueduct.
303-1 Interactions with water Corticeira Amorimis aware of the need to preserve water and has an approach based on three pillars: lower 6
as asharedresource consumption, treatment and hydrological regulation. The company established for the period until 2024
areduction in the intensity of water consumption of 1% per year, in its activities in Portugal. Additionally,
Corticeira Amorim assumes as a strategic priority the preservation of the cork oak forest and its ecosystem
services, including its ability to regulate the water cycle. The left bank of the Tejo-Sado River has about 36%
of the area occupied by cork oak trees and is one of the most productive and deep aquifer systems in the
Iberian Peninsula, that is resupplied by the infiltration of rainwater into the soil. The interception of rainwater
by cork oak trees is important to protect the soil from water erosion, contributing to the fight against
desertification.
303-2 Management of water Corticeira Amorim complies with the legislationin force that regulates this matter and the 6

discharge-related impacts

company's effluents are subject to adequate treatment, especially secondary and tertiary

treatment, before being sent to the receiving environment.
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303-3 Water withdrawal 4.2.4.Water and Effluents 6
2020 2021
Withdrawal (m3) 770,116 654,309
Groundwater 724,140 604,289
Third-party water 45,976 50,020
High risk of water stress 205,231 209,938
Low risk of water stress 564,885 444,371
303-4 Water discharge 4.2.3. Water and Effluents 6
2020 2021
Discharge (m?) 118,514 163,831
High risk of water stress 25,670 49,335
Low risk of water stress 92,844 114,496
303-5 Water consumption 4.2.4. Water and Effluents 6
2020 2021
Consumption (m?3) 651,602 490,478
High risk of water stress 179,561 160,603
Low risk of water stress 472,041 329,875
Water consumption intensity 4.2.4. \Water and Effluents 6
2020 2021
Water consumption (m?/ €M Sales) 689 516
Portugal 811 569
Water consumption (m3/ Workers) 181 129
Portugal 198 140
Corticeira Amorim calculates the intensity of water consumption considering, in the numerator, the total water
consumed as indicated in GRI 303-5 and two denominators:
- Indicator built directly related to the individual sales of companies that are part of the sustainability perimeter,
inmillions of euros.
2019 2020 2021
1,003 945 950
- Number of employees of companies that are part of the sustainability perimeter.
2019 2020 2021
3,411 3,692 3,796
MATERIAL TOPIC: PRODUCT ENVIRONMENTAL IMPACT
103 —Forms of management 2016
103-1 Explanation of the material Corticeira Amorim’s material topics were based on the cross-checking of stakeholder consultation
topic and its boundary results with the company’s internal perspective and alignment with the SDGs. With a direct relation to the
environmentalimpact of the product, the theme “Environmental impact of the product”, which also involves
“Responsibility and quality of the product” and “customer satisfaction”, was considered to be a materiality
topic of highimportance (2.4.4 Materiality matrix)
103-2 The management approach andits Over the years, Corticeira Amorim has promoted several initiatives related to product environmental impact (4.
components 4 Green products).
Corticeira Amorim performs the measurement and monitoring of indicators associated with this aspect and
103-3 Evaluation of the management approach
discloses themin this Report (4.4. Green products).
Developing green products 4.4.Green products 9,13
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Product sales with life cycle assessments

4.4.Green products 9,13

These studies, which exceed 60% of the Group's consolidated sales in 2021, provide relevant information
on the environmental contribution of cork products and provide Corticeira Amorim’s approximately 29,000

national and international customers with quantifiable information on how to reduce their own carbon footprint.

MATERIAL TOPIC: GRI 304 - BIODIVERSITY 2016

103 - Forms of management 2016

103-1 Explanation of the material Corticeira Amorim’s material topics were based on the cross-checking of stakeholder consultation results
topic and its boundary with the company’s internal perspective and alignment with the SDGs. With a direct relation to the biodiversity
aspect, the theme “Promotion of the Montado, its biodiversity and ecosystem services” was considered to be
amateriality topic of highimportance (2.4.4. Materiality matrix).
103-2 The management approach Over the years, Corticeira Amorim has promoted several initiatives related to the consumption of Energy (4.1.
and its components Cork oak forest).
103-3 Evaluation of the management approach Corticeira Amorim performs the measurement and monitoring of indicators associated with this aspect and
discloses themin this Report (4.1. Cork oak forest)
304-1 Operational sites owned, leased, 4.1.Cork oak forest 11,12,15
managed in, or adjacent to, protected
areas and areas of high biodiversity According to the classification of the Instituto de Conservagao da Natureza e das Florestas (ICNF), the areas
value outside protected areas where Corticeira Amorim carries out its industrial activity are not located in protected areas, so there is no
known significantimpact on biodiversity inits operations.
304-2 Significantimpacts of activities, products, 4.1.Cork Oak Forest 11,12,15

and services on biodiversity

MATERIAL TOPIC: GRI 305 —EMISSIONS 2016

103 — Forms of management 2016

Explanation of the material topic and its

Corticeira Amorim'’s material topics were based on the cross-checking of stakeholder consultation results

with the company’s internal perspective and alignment with the SDGs. With a direct relation to the emissions

103-1
boundary aspect, the theme “Energy efficiency and climate change” was considered to be a materiality topic of high
importance (2.2.4. Materiality matrix).
103-2 The management approach and its Over the years, Corticeira Amorim has promoted several initiatives related to Emissions (4.2.2. Emissions —
components scope 1, 2 and 4.2.3. Emissions — scope 3 and 4.2.5. Air quality and pollution.).
Corticeira Amorim performs the measurement and monitoring of indicators associated with this aspect and
103-3 Evaluation of the management approach discloses them in this Report (4.2.2. Emissions Emission — scope 1, 2 and 4.2.3. Emissions —scope 3 and

4.2.5. Air quality and pollution).

Specific Management Approach

Some units of Corticeira Amorim are covered by the regulation of the Intensive Consumption Management
System of Energy (SGCIE).

SOURCE OF emisslONs UniT emisslONFACTOR
Natural gas kg CO2/GJ 64.1
Propane gas kg CO2/GJ 63
Diesel kg CO2/GJ 74
Gasoline kg CO2/GJ 69.2
Biomass (cork powder) kg CO2/GJ 0
Biomass (other) kg CO2/GJ 0
Electricity - supplier - 2021 Kg CO2/kwh 258.39
Electricity - supplier - 2020 Kg CO2/kwh 207.24
Electricity - supplier - 2019 KgCO2/kwh 270.45
Electricity - Portugal KgCO2/kwh 470.00

For the calculation of CO2 emissions, the conversion factors used in audits within the scope of the SGCIE,
order 17313/2008, were considered. In the case of emissions associated with electricity consumption,
the energy consumed outside Portugal was assumed to be little material (about 5%). Therefore, the SGCIE
reference was considered for the market method and the information available at the time of preparation

of the energy supplier(s) report for the location method. The latter, the information available on the date of
preparation of the report by the energy supplier(s) in Portugal, which considers a weighted average of the first

three quarters of the year 2021.

Emissions associated with biomass burning are considered neutral, assuming that the CO2 being released
(biogenic CO2) has been stored in the past by the product and is no more

than a delayed emission.
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305-1 Direct (Scope 1) 4.2.2.Emissions - Scope 1 and 2 7,11,13
GHG emissions

2019 2020 2021
Scope 1 emissions (t COzeq) 5,336 6,432 5,898
Natural gas 2,890 3,618 2,877
Propane gas 355 523 388
Gasoline 25 21 33
Diesel 2,087 2,316 2,588
Other 0 54 10
Biomass (cork powder) 0 0 0
Biomass (other) 0 0 0

To calculate CO2 emissions, the conversion factors used in audits within the scope of the SGCIE, order

17313/2008, were considered, as detailed in the specific management approach.

Emissions associated with biomass burning are considered to be neutral, assuming that the CO2 being

released (biogenic COp) has been stored in the past by the product and is no more than a delayed emission.

305-2 Energy indirect (Scope 2) 4.2.2.Emissions - Scope 1 and 2 7,11,13
GHG emissions
2019 2020 2021
Scope 2 emissions —
38,291 26,958 38,397
market method (t CO2eq)
Scope 2 emissions -
66,5644 61,138 69,842

location method (t COzeq)

Inthe case of emissions associated with electricity consumption, the energy consumed outside Portugal was
assumed to be little material (about 5%). Thus, the SGCIE reference was considered using the market method
and the information available at the time of preparation of the energy supplier(s) report using the location
method, as detailed in the specific management methods. The latter, the information available on the date of
preparation of the report from the energy supplier(s) in Portugal, which considers a weighted average of the first

three quarters of the year 2021.

305-3 Otherindirect (Scope 3) 4.2.2.Emissions - Scope 3 7,11,13
GHG emissions

2020 2021
Scope 3 emissions (t COzeq) 198,301 211,332
Purchase of goods and services 119,451 145,114
Upstream transport and distribution 30,642 22,558
Downstream transport and distribution 45,011 39,834
Waste generated in operations 235 288
Business travel 360 307
Employee commuting 2,602 3,231

Inthe case of energy consumption outside the organisation and given that there are still no conversion factors
inthe bibliography that allow this data to be accurately determined, Corticeira Amorim made use of some
assumptions with regard to the calculation method and emission factors, to be considered, both in relation to
fuels and in relation to the products purchased. For this reason, the calculation presented s an estimate, and

Corticeira Amorim intends to continue working to consolidate the methodology used.

Corticeira Amorim considers that the most important aspects of Corticeira Amorim's value chain are
represented, calculating that 90% of total scope 3 emissions are included, considering the relevant categories

of companies reported in this report.

Six activities and the following assumptions were considered:

- Purchase of goods and services — the quantity of product purchased was considered; emission factors
associated with the products or product category;

= Upstream transport and distribution and downstream distribution — the quantity of product purchased and
sold was considered, which corresponds to 95% of the total; emission factors associated with the transport of
products, by sea, air and/or road;

- Waste generated in operations — the total waste produced and the waste sent to the respective recipients
were considered; emission factors associated with road transport per ton transported;

- Business travel — emission values calculated by the travel agency;

- Employee commuting — the distances travelled by employees were measured; emission factor associated
with road transport by the distance travelled on the home-work-home route. No adjustment was made due to

teleworking, asitis considered that there were no significant interruptions in the activity.
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305-4 GHG emissions intensity 4.2.2.Emissions — Scope 1 and 2 7,11,13
Corticeira Amorim calculates the energy intensity considering, in the numerator, the total energy consumed as
indicated in GRI 302-1 and GRI 305-2 (market method), and two denominators:
- Indicator built directly related to the individual sales of companies that are part of the sustainability perimeter,
in millions of euros.
2019 2020 2021
1,003 945 950
- Number of employees of companies that are part of the sustainability perimeter.
2019 2020 2021
3,411 3,692 3,796
305-5 Reduction of GHG emissions 4.2.2.Emissions — Scope 1 and 2 7,11,13
4.2.3.Emissions - Scope 3
305-7 Nitrogen oxides (NOX), sulfur 4.2.5. Air Quality and Pollution
oxides (SOX), and other significant
air emissions
MATERIAL TOPIC: GRI 306 — EFFLUENTS AND WASTE 2016
103 - Forms of management 2016
103-1 Explanation of the material Corticeira Amorim’s material topics were based on the cross-checking of stakeholder consultation results
topic and its boundary with the company’s internal perspective and alignment with the SDG.
With adirect relation to the effluents and waste aspect, the theme “Circular economy”
was considered to be amateriality topic of highimportance (2.2.4. Materiality matrix).
103-2 The management approach Over the years, Corticeira Amorim has promoted several initiatives related to the management of effluents and
and its components waste (4.3.3. Waste).
103-3 Evaluation of the management approach Corticeira Amorim performs the measurement and monitoring of indicators associated
with this aspect and discloses them in this Report (4.3.3. Waste).
306-2 Waste by type and disposal method 4.3.3. Waste 8,12
2019 2020 2021
Industrial waste (t) 11,233 11,257 15,151
Portugal 10,316 10,331 14,063
Rest of the world 917 926 1,088
Recovered (t) 9,858 10,163 14,090
Portugal 9,456 9,697 13,531
Rest of the world 402 466 560
Disposed (t) 1,375 1,095 1,060
Non-hazardous (t) 10,740 10,751 14,799
Hazardous (t) 493 506 352
TOPIC: GRI307 — ENVIRONMENTAL COMPLIANCE 2016
307-1 Non-compliance with environmental laws There are no fines or non-monetary sanctions for non-compliance with environmental laws and regulations 6,7,811,12,13

and regulations

Allnon-conformities detected are monitored and a response plan and mitigation plan for future recurrences is

implemented. Among these actionsiis a detailed investigation of the occurrence, corrective actions to avoid

recurrence and communication of lessons learned.
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TOPIC: GRI 308 — SUPPLIER ENVIRONMENTAL ASSESSMENT 2016
103 —Forms of management 2016
103-1 Explanation of the material topic The material topics of Corticeira Amorim were based on the crossing of the results of stakeholder consultation
andits boundary with the company’s internal perspective and alignment with the SDG. With a direct relation to the supplier’s aspect,
the topic “value chain” was considered to be a materiality topic of highimportance (2.2.4. Materiality matrix).
103-2 The management approach Corticeira Amorim has promoted over the years several supplier-related initiatives (2.4. Value Chain).
andits components
1083-3 Evaluation of the management approach Corticeira Amorim performs the measurement and monitoring of
indicators associated with this aspect and discloses themin this Report (2.4. Value chain).
Specific forms of management The work performed in Corticeira Amorim’s supply chain takes place in compliance with institutional and legal
structures.
The working conditions in Corticeira Amorim’s supply chain comply with the labour legislation in each country
where the activity is developed
308-2 Negative environmental impactsin the 2.4.Value chain 8,12,17
supply chain and actions taken
GRI400 -SOCIAL DISCLOSURES 2016
MATERIAL TOPIC: GRI 401 - EMPLOYMENT 2016
103 —Management Forms 2016
103-1 Explanation of the material topic andits The material topics of Corticeira Amorim were based on the comparison of the results from stakeholder’s
boundary consultation with the Company'’s internal perspective and alignment with the SDG. In direct relation to
employment, the topic “training and development” was considered to be a materiality topic of highimportance
(2.2.4. Materiality matrix).
103-2 The management approach andits Over the years, Corticeira Amorim has promoted several initiatives related to employment
components (5.1.1. Employment demographics).
103-3 Evaluation of the management approach Corticeira Amorim measures and monitors the indicators associated with this aspect and discloses themiin
this Report (5.1.1. Employment demographics).
Specific forms of management The work performed in Corticeira Amorim'’s supply chain takes place in compliance
with institutional and legal structures.
The working conditions in Corticeira Amorim’s supply chain comply with the labour
legislation in each country where the activity is developed.
401-1 New employee hires and employee turnover  5.1.1. Employment Demographics 58

2019 2020 2021
New employee hires 524 303 410
Rate of new hires 15% 9% 12%
<380 41% 28% 35%
30to50 12% 8% 10%
>50 9% 2% 3%
Female 15% 8% 11%
Male 16% 10% 12%
Portugal 14% 8% 11%
Rest of the world 24% 15% 21%
Employee’s turnover 392 404 341
Turnover rate 11% 12% 10%
<30 19% 19% 17%
30to50 9% 9% 9%
>50 12% 14% 9%
Female 11% 15% 12%
Male 16% 10% 9%
Portugal 10% 11% 8%
Rest of the world 21% 22% 20%
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MATERIAL TOPIC: GRI 402 — LABOR/MANAGEMENT RELATIONS 2016

103 - Forms of management 2016

103-1 Explanation of the material The material topics of Corticeira Amorim were based on the crossing the results of stakeholder
topic and its boundary consultation with the internal perspective of the company and alignment with the SDG. With a direct
relation to the aspect of labor and management relations, the theme “training and development” was

considered to be amateriality topic of highimportance (2.2.4. Materiality matrix).

103-2 The management approach Corticeira Amorim has promoted over the years several initiatives related to labour relations (5.1.3. Labour
and its components relations and social climate).
103-3 Evaluation of the management approach Corticeira Amorim performs the measurement and monitoring of indicators associated with this aspect and

discloses themin this Report (5.1.3. Labour relations and social climate).

Specific forms of management The work performed in Corticeira Amorim’s supply chain takes place in compliance
withinstitutional and legal structures.
The working conditions in Corticeira Amorim’s supply chain comply with the labour

legislation in each country where the activity is developed

402-1 Minimum notice periods regarding Regulations with reference to prior notices concerning the place of work (in particular those that must preside 8

operational changes over its eventual alteration) carried out by Corticeira Amorim.

MATERIAL TOPIC: GRI 403 - OCCUPATIONAL HEALTH AND SAFETY 2018

103 - Forms of management 2016

103-1 Explanation of the material topic and its The material topics of Corticeira Amorim were based on the crossing the results of stakeholder consultation
boundary with the internal perspective of the company and alignment with the SDG. With a direct relation to the aspect
of occupational health and safety the theme “health and safety at work” was considered to be a materiality

topic of highimportance (2.2.4. Materiality matrix).

103-2 The management approach and its Corticeira Amorim has promoted over the years several initiatives related to occupational health and safety
components (5.2. Safety, health and well-being).
103-3 Evaluation of the management approach Corticeira Amorim performs the measurement and monitoring of indicators associated with this aspect and

discloses themin this Report (5.2.Health, safety and well—being).

Specific forms of management The work performed in Corticeira Amorim’s supply chain takes place in compliance with institutional and legal
structures. Occupational Health and Safety (OSH) in all countries of operations, through the application of good

practices, as noted in subchapter 5.2. Safety, health and well-being.

403-1 Occupational health and safety Corticeira Amorim fosters compliance with all legal requirements, standards and procedures in the area of
management system OHS, inall countries of operations, through the application of good practices, as noted in subchapter 5.2.

Safety, health and well-being.

403-2 Hazard identification, risk assessment, and The hazard identification and risk assessment procedures apply to all tasks and processes developed in the 3,8

incident investigation company that imply arisk to Occupational health and safety (OHS).

These include routine, occasional and emergency activities carried out by permanent, temporary or service

providers at the company’s premises.

Itis the responsibility of the OHS departments to ensure the identification of hazards, assess the risk and

propose / validate corrective, preventive or opportunity for improvement measures.

Workers are involved and consulted, and their point of view is consulted in terms of hazard identification and
risk assessment, as well as the definition of control measures. Whenever there are substantial changes in the
hazards that could alter the risk, the risk is reassessed. Given that there is not yet a specific procedure in place,
anincreasing number of incidents in the company are increasingly analysed by a multidisciplinary team that
includes members of the OHS team, the person (s) responsible for the area where the incident occurred, and
the support areas that may be relevant in the analysis of the occurrence, as well as the employees of the area, in
order to identify the root cause of the incident and define actions to eliminate or control the risk. The results of

the incident analysis are disclosed within the company.

403-3 Occupational health services The company provides occupational medicine and nursing services as well as curative medicine. 3,8

Depending on the units, these areas work either under coordination or in conjunction with the OHS
department and aim to ensure the monitoring of the suitability of employees for the activities to be carried out,

any impacts of work on their health, as well as providing medical care health in general.
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403-4 Worker participation, consultation, and
communication on

occupational health and safety

Workers are consulted through their OHS representatives in the context of the functioning 3,8

ofthe OHS committee. The OHS commission s responsible for:

. Request and appreciate suggestions from workers onissues related to health and safety;

- Carry out visits to the workplace to recognise the risks to health and safety, and to evaluate the
preventive measures adopted;

. Propose initiatives in the context of preventing risks to occupational health and safety, aiming at improving
working conditions and correcting detected deficiencies;

. Participate in the definition of measures to be included in the prevention plan;

. Analyse the available elements related to accidents at work and occupational diseases;

. Participate in the development of the OHS Department’s annual programme and follow up onit.

403-5 Worker training on occupational health and
safety

Inthe scope of OHS, special emphasis is given to training to welcome new employees, as well as OHS training 3.8
inthe workplace, whichis mandatory whenever the employee is faced with the start of activity inanew

workplace.

Regularly, training content in OHS is recycled, in order to ensure the updating of knowledge and awareness
necessary forissues of occupational health and safety. Increasingly, priority is given to the development of OHS
trainingin an on-job context to the detriment of classroom training, always with the aim of individualising training

and thereby enabling a better transmission of safety knowledge among employees.

403-6 Promotion of worker health

As part of the development of OHS activity, and the component of workers” health, the company makes 3.8
available to its employees the provision of occupational medicine, curative medicine and occupational nursing

services, in order to ensure the access of its employees. employees to the provision of health care.

Some units have implemented a gymnastics programme to prevent musculoskeletal injuries and other

initiatives.

Multiple screenings and training actions are carried out in the field of occupational health.

403-7 Prevention and mitigation of occupational
health and safety impacts directly linked by

business relationships

The work carried out in Corticeira Amorim'’s supply chain takes place in accordance with institutional and legal 3,8
structures.
The working conditions in Corticeira Amorim’s supply chain comply with the labour legislation in force in each

country where the activity is developed.

403-8 Workers covered by an occupational

health and safety management system

The company hasimplemented an OHS management system, which covers all activities developed by 3,8
its employees (internal and external), and subcontractors. The management systemis based on an OHS

performance improvement policy and objectives, which are supported by an activity plan available in various
languages. In addition, about 67% of workers are covered by systems certified according to the international

standard ISO 45001 or SA 8000. Information on management systems with external certifications is available

in the Consolidated Management Report - 7. Approach to sustainability.
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GRIRef Description Value / Location SDG
403-9 Work-related injuries 5.2 Safety, health and well-being 3,8

Work-related injuries - workers:

2019 2020 2021
Work related injuries 119 82 76
Female 11 15 10
Male 108 67 66
Portugal 89 60 54
Rest of the world 30 22 22
Lost time injury frequenc:
rate (LTIFR)J e ! 20 14 12
Female 8 11 7
Male 23 15 14
Portugal 17 12 10
Rest of the world 38 29 29
Lost workday rate (LWD) 494 551 554
Female 527 551 555
Male 0 560 545
Portugal 445 548 412
Rest of the world 813 573 1,661
Deaths [o] [o] (o]
Female 0 0 0o
Male 0 0o 0
Portugal 0 0 0
Rest of the world 0 0 0
Work-related injuries — employees:

2019 2020 2021
Work related injuries 107 76 68
Female 10 13 10
Male 97 63 58
Portugal 77 54 46
Rest of the world 30 22 22
Lost time injury frequenc:
rate (LTIFR)J v ! 19 14 12
Female 7 9 7
Male 23 15 14
Portugal 16 11 10
Rest of the world 38 29 30
High-consequence
work-related injury rate 05 o4 o4
Female 0,0 0.0 0.0
Male 0.7 0.5 0.5
Portugal 0.2 0.4 0.0
Rest of the world 25 0.0 27
Lost workday rate (LWD) 527 551 555
Female 347 507 689
Male 586 565 512
Portugal 479 546 394
Rest of the world 820 580 1,588
Deaths 0] 0o 0o
Female 0 0 0o
Male 0 0o 0o
Portugal 0 o 0
Rest of the world 0 0 0

215 CHAIRMAN'S MESSAGE



GRIRef Description Value / Location SDG
Work-related injuries — temporary workers:
2019 2020 2021
Work related injuries 12 6 8
Female 1 2 0]
Male 11 4 8
Lost time injury frequenc:
rate (LTIFR)J v Y 81 17 14
Female 35 38 0]
Male 31 13 17
Deaths (o] o o
Female 0 0 0
Male 0 0
Absenteeismrate:
2019 2020 2021
Absenteeismrate 4.3% 5.0% 5.8%
Female 5.4% 6.6% 6.7%
Male 3.9% 4.4% 5.5%
Portugal 4.3% 5.4% 5.1%
Rest of the world 4.0% 2.3% 10.2%
The procedure for calculating the attendance index and the lost days rate isin accordance
with the ILO Code of Practice. The formulae considered are as follows:
Lost time injury frequency rate (LTIFR) = (Number of lost-time injuries ) /
(Total hours worked in accounting period) x 1,000,000;
High-consequence work-related injury rate = (Number of high consequence work related
injuries (excluding fatalities) / (Total hours worked in accounting period) x 1,000,000;
Lost workday rate (LWD)= (Number of days lost) /(Total hours worked in accounting period)
x1,000,000;
Absenteeism rate = (Days of absence) / (Potential hours worked in accounting period).
When calculating potential days, holidays are not taken into account. For the calculation of the
frequency index, only accidents that give rise to lost days are considered. In determining the days
lost, the number of working days is considered and starts counting from the day after the accident
occurred until the injured person returns to work.
403-10 Work-relatedill health 5.2. Safety, Health and Well-Being 3,8
2019 2020 2021
Work-relatedill health 21 35 65
Female 6 22 34
Male 15 13 31
Portugal 18 34 64
Rest of the world 3 1 1
Work-relatedill health rate 4 6 12
Female 4 16 25
Male 3 3 7
Portugal 4 7 13
Rest of the world 4 1 1

Work-related ill health rate = (Number of cases of occupational disease) / otal hours worked in accounting

period)x1,000,000.
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GRIRef Description Value / Location SDG
MATERIAL TOPIC: GRI 404- TRAINING AND EDUCATION 2016
103 - Forms of management 2016
103-1 Explanation of the material The material topics of Corticeira Amorim were based on the crossing the results of stakeholder consultation
topic and its boundary with the internal perspective of the company and alignment with the SDG. With
adirect relation to the training and education aspect, the theme “training and development” was considered
to be amateriality topic of highimportance (2.2.4. Materiality matrix).
103-2 The management approach Corticeira Amorim has promoted over the years several
andits components initiatives related to training and education (5.1.5. Skills development and training).
103-3 Evaluation of the management approach Corticeira Amorim performs the measurement and monitoring of indicators associated with this aspect
and discloses themin this Report (5.1.5. Skills development and training).
404-1 Average hours of training per year per 5.1.5. Skills Development and Training 4,5,8
employee
Total number of training hours per worker and employment contract:
2020 2021
Training hours 56,870 67,094
Employees 44,385 52,365
Temporary workers 12,485 14,729
Average hours of training by employment contract, gender and professional category:
2020 2021
Average hours of training 16 18
Employees 13 15
Temporary workers 45 38
Female 15 21
Male 12 17
Board members 9 6
Directors 25 28
Heads of department 18 30
Sales staff 20 32
Management, support technicians 29 34
Teamleaders 24 34
Administrative staff 15 14
Maintenance, quality and logistics technicians 14 19
Production operators 9 14
404-3 Percentage of employees receiving regular 5.1.4. Career Management and Employability Promotion 45,8
performance and
career development reviews 2020 2021
Workers receiving regular performance
and career development reviews 1688 2084
Workers receiving regular performance 17% 55%

and career development reviews (%)

MATERIAL TOPIC: GRI 405 - DIVERSITY AND EQUAL OPPORTUNITY 2016

103 - Forms of management 2016

103-1 Explanation of the material
topic and its boundary

The material topics of Corticeira Amorim were based on comparing the results of stakeholder consultation

with the internal perspective of the company and alignment with the SDG. With a direct relation to the diversity

and equal opportunity aspect, the theme “training and development” was considered to be a materiality topic

ofhighimportance (2.2.4. Materiality matrix).

103-2 The management approach

and its components

Corticeira Amorim has promoted over the years several initiatives related to diversity and equality of

opportunities (5.1.7. Diversity, inclusion and non-discrimination).

103-3 Evaluation of the management approach

Corticeira Amorim performs the measurement and monitoring of the indicators associated with this aspect

and discloses theminthis (5.1.7. Diversity, inclusion and non-discrimination).

Specific management forms

Corticeira Amorim advocates a policy of management and motivation of people that promotes non-

discrimination of any kind, equal opportunities in recruitment, promotion and training of employees,

remuneration and working conditions.
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GRIRef Description Value / Location SDG

405-1 Diversity of governance bodies and 5.1.1. Employment demographics 45,8
employees

5.1.7. Diversity, inclusion and non-discrimination

Composition of the Board of Directors of Corticeira Amorim, S.G.PS., S.A.

2019 2020 2021
Board members 6 6 10
Female 2 2 4
Male 4 4 6
Executives 3 3 4
Female 0 0o 1
Male 3 3 3
Independent (o] (o] 4
Female 0 0 2
Male 0] 0 2
Non-executives 3 3 6
Female 2 2 3
Male 1 1 3
Workers per professional category, age range and gender:

Age Gender Total
<30 30-50 >50 Female Male

Board members* 0] 2 22 4 20 24
Directors 0] 57 34 12 79 91
Heads of department 11 59 27 38 59 97
Sales staff 9 50 28 20 67 87
Management, support
teohnicians 88 127 28 95 148 243
Team leaders 5 52 37 21 72 93
Administrative staff 33 127 77 147 91 238
Maintenance, quality and logistics
technicians 58 207 127 83 308 391
Production operators 394 1,400 737 520 2,012 2,632
Total 2020 514 1,951 1,077 879 2,713 3,692
Total2021 598 2,081 1,117 940 2,856 3,796

*Board members considering all companies in the Corticeira Amorim Group

Management positions per gender and geography:

2019 2020 2021
Management positions 318 292 305
Portugal 249 245 252
Resto fthe world 69 47 53
Female 63 63 75
Portugal 52 55 63
Resto fthe world 11 8 12
Male 255 229 230
Portugal 197 190 189
Restodomundo 58 39 41
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For the purposes of comparison with other information disclosed by Corticeira Amorim, the number of
employees corresponding to the total perimeter, by gender, is presented:

2019 2020 2021
Workers 4,424 4,357 4,642
Female 1121 1,066 1,149
Male 3,303 3,291 3,493
Corticeira Amorim considers management positions to be the categories of board members, directors, heads
of department and team leaders.

405-2 Ratio of basic salary and remuneration of 5.1.1.Employment Demographics 45,8

women tomen
5.1.7. Diversity, Inclusion and Non-Discrimination
Ratio of basic salary of women to men per professional category :

2019 2020 2021
Ratio of basic salary of womentomen 0.86 0.92 0.96
Directors 0.73 0.95 0.77
Heads of department 1.03 0.96 0.94
Sales staff 0.86 0.55 0.53
Management, support technicians 0.80 0.81 0.82
Teamleaders 1.07 123 133
Administrative staff 114 1.08 113
Maintenance, quali
and logistics tecl:hniZans 078 088 090
Production operators 0.90 1.03 1.02
Ratio of remuneration ratio (all salary components) of women to men per professional category:
2019 2020 2021
Ratio of remuneration
ofwomen tomen 0.79 0.86 0.88
Directors 0.66 0.84 0.68
Heads of department 0.89 0.95 0.92
Sales staff 0.88 0.55 0.54
Management, support technicians 0.78 0.82 0.85
Teamleaders 1.02 117 122
Administrative staff 1.05 1.00 1.05
Maintenance, quality and
logistics technicians 077 082 073
Production operators 0.84 0.94 0.93
TOPIC: GRI 413 - LOCAL COMMUNITIES 2016
413-1 Operations with local community 3.4.Voluntary Commitments

engagement, impact assessments, and 5.3. Community/ Society and Innovation

development programs

TOPIC: GRI 414 - SUPPLIER SOCIAL ASSESSMENT 2016

414-2 Negative socialimpacts in the supply chain 2.4.Value chain 8,12,17

and actions taken

TOPIC: GRI 415 - PUBLIC POLICY 2016

415-1 Political contributions Corticeira Amorim assumes itselfas a non-partisan and non-political organisation. It does not support
financially, or in kind, under any circumstances, political parties, organisations or individuals associated with
these, whose mission s essentially political.
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Mozelos, April4,2022

The Board
of Corticeira Amorim, S.G.PS.,S.A.

Chairperson:
Antonio Riosde Amorim

Vice-Chairperson:
Nuno Filipe VilelaBarroca de Oliveira

Board Members:

FernandoJosé de Aradjo dos Santos Almeida
Cristina Rios de Amorim Baptista

Luisa Alexandra Ramos Amorim

Juan Ginesta Vinas

José Pereira Alves

Marta Parreira Coelho Pinto Ribeiro
Cristina Galhardo Vilao

Antonio Lopes Seabra
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Ernst & Young Tel: +351 217 912 000

Audit & Associados - SROC, S.A. Fax: +351 217 957 586
Avenida da Republica, 90-6° www.ey.com
1600-206 Lisboa

Building a better Portugal
working world

(Translation from the original document in the Portuguese language. In case of doubt, the Portuguese
version prevails)

Independent Limited Assurance Report on the Sustainability Report

To the Board of Directors of
Corticeira Amorim, S.G.P.S., S.A.

Introduction

1. We have been engaged by the Board of Directors of Corticeira Amorim, S.G.P.S., S.A. to proceed with the
independent review of the Sustainability Report 2021, included in the Consolidated Annual Report 2021,
hereinafter the “Sustainability Report”, relating to the sustainability performance from 1 January to 31
December 2021.

Responsibilities

2. The Board of Directors is responsible for preparing the Sustainability Report and to maintain an appropriate
internal control system that allows the information presented to be free of material misstatements due to
fraud or error.

3. It is our responsibility to issue a limited assurance report, professional and independent, based on the
procedures performed and described in the “Scope” section below.

Scope

4. Our review procedures have been planned and executed in accordance with the International Standard on
Assurance Engagements (ISAE 3000, Revised) - “Assurance engagements other than Audits and Reviews
of Historical Financial Information”, issued by the International Auditing and Assurance Standard Board, for
a limited level of assurance.

5. Procedures performed in a limited assurance engagement vary in timing and nature from, and are less in
extent than for a reasonable assurance engagement. Consequently, the level of assurance obtained in a
limited assurance engagement is substantially lower than the assurance that would have been obtained had
a reasonable assurance engagement been performed. Our independent review procedures comprised the
following:

Conducting interviews with Management, in order to understand how the information system is
structured and assess their level of knowledge of the topics addressed in the report;

Review of the processes, criteria and systems adopted to collect, consolidate, report and validate the
data for the year 2021;

Analytical review, on a sample basis, of the data calculated by Management, and verification of
quantitative and qualitative information disclosed in the report;

Confirmation on how collection, consolidation, validation and report procedures are being implemented
in selected operating units; and

Review of the conformity of the information included in the Sustainability Report with the results of our
work.

6. Regarding sustainability reporting standards of the Global Reporting Initiative - GRI Standards, we
performed a review of the self-evaluation made by Management of the adopted option to apply the GRI
Standards and conformity with Article 508-G of the Portuguese Companies Act (Cddigo das Sociedades
Comerciais) and 245-A, paragraph r) of the Securities Market Code (Cédigo do Mercado dos Valores
Mobilidrios) with respect to non-financial and diversity disclosures.

Sociedade Anénima - Capital Social 1.335.000 euros - Inscri¢do n.° 178 na Ordem dos Revisores Oficiais de Contas - Inscricdo N.° 20161480 na Comissdo do Mercado de Valores Mobilidrios
Contribuinte N.° 505 988 283 - C. R. Comercial de Lisboa sob 0 mesmo nimero
A member firm of Ernst & Young Global Limited
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Corticeira Amorim, S.G.P.S., S.A.
EY Independent Limited Assurance Report on the Sustainability Report

(Translation from the original document in Portuguese language.
Building a better In case of doubt, the Portuguese version prevails)
working world 1 of January 2021 to 31 of December 2021

Quality and independence

7. Our firm applies International Standard on Quality Control 1 (ISQC 1), and consequently maintains a global
quality control system which includes documented policies and procedures relating to compliance with
ethical requirements, professional standards, and the legal and regulatory provisions applicable and we
comply with the independence and ethical requirements of the International Ethics Standards Board for
Accountants (IESBA) Code of Ethics and the Code of Ethics of the Order of Chartered Accountants (OROC).

Conclusion

8. Based on our work and evidence obtained, nothing has come to our attention that causes us to believe that
the information disclosed in the Sustainability Report, for the year ended 31 December 2021, is not free
from relevant material misstatements. Additionally, nothing has come to our attention that causes us to
believe that the Sustainability Report does not include the required data and information for a "“In
accordance - Core" option as defined by the GRI Standards and by the Article 508-G of the Portuguese
Companies Act and paragraph r) of the article 245-A of the Securities Market Code.

Lisbon, 6 April 2022

Ernst & Young Audit & Associados - SROC, S.A.
Sociedade de Revisores Oficiais de Contas
Represented by:

(signed)

Manuel Ladeiro de Carvalho Coelho da Mota - ROC n® 1410
Registered with the Portuguese Securities Market Commission under license nr. 20161020
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Corticeira Amorimis committed to enhancing its packaging,
offering unlimited customisation possibilities, including a wide
range of materials.
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Corticeira Amorim places people at the centre of its activities, as recently recognised
inthe «<Employer Brand Research 2021» study, a worldwide survey carried out

by Randstad that elected Corticeira Amorim as the most attractive company to work
forin Portugal in the industrial sector.
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Consolidated Statement of Financial Position

Notes December 31,2021 December 31,2020
Assets
Tangible assets 9 283,990 281,676
Intangible assets 10 17,266 16,170
Right of use 11 6,173 6,241
Goodwill 10 9,843 13,746
Biological assets 62 23
Investment property 12 5,311 5,403
Investmentsin associates and joint ventures 13 42,401 24,046
Other financial assets 14 1,868 1,603
Deferred tax assets 15 12,131 14,672
Other debtors 18 3,238 3,405
Non-current assets 382,282 366,986
Inventories 16 340,167 364,109
Trade receivables 17 182,653 161,360
Income tax assets 15 10,398 4,838
Other debtors 18 53,697 35,724
Other current assets 18 2,489 2,402
Cash and cash equivalents 19 109,604 70,266
Current assets 699,008 638,699
Total Assets 1,081,289 1,005,684
Equity
Share capital 20 133,000 133,000
Other reserves 20 388,191 352,382
Net Income 74,755 64,326
Non-controllinginterest 21 27,336 26,948
Total Equity 623,283 576,656
Liabilities
Interest-bearingloans 22 87,573 92,192
Other financial liabilities 24 14,644 21,436
Provisions 25 3,698 3,349
Post-employment benefits 26 2,184 2,068
Deferred tax liabilities 15 51,041 50,570
Non-controllinginterest 159,141 169,616
Interest-bearingloans 22 70,103 88,791
Trade payables 23 160,825 110,402
Other financial liabilities 24 45,883 41,238
Other liabilities 24 17,634 17,216
Income tax liabilities 15 4,421 1,767
Current liabilities 298,866 259,413
Total Liabilities and Equity 1,081,289 1,005,684
thousand euros

(thisstatement should be read with the attached notes to the consolidated financial statements)
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Consolidated Income by Nature

4Q21 4Q20
(non audited) (non audited) Notes 2021 2020
200,688 168,692 Sales 8 837,820 740,113
-108,495 -74,786 Costsofgoods sold and materials consumed -410,354 -350,210
7,628 -8,308 Changein manufactured inventories -11,649 -13,540
-41,963 -28,826  Third party supplies and services 27 -142,554 -123,200
-36,698 -32,705 Staffcosts 28 -146,098 -138,054
139 1,588 Impairmentsofassets 29 2,249 645
5,815 3,618 Otherincome and gains 30 11,915 13,5609
-3,027 -1,648 Othercostsandlosses 30 -6,930 -6,752
24,088 27,626 Operating Cash Flow (current EBITDA) 134,399 122,512
-9,692 -9,413 Depreciation 9,10,11 -40,735 -36,547
14,396 18,213 Operating Profit (current EBIT) 93,664 85,965
-1,411 -4,164 Non-recurrentresults 31 6,386 -5,816
-649 -1,002 Financial costs 32 -1,688 -2,368
22 50  Financialincome 32 102 227
186 267  Share of(loss)/proﬁt of associates and joint-ventures 13 2,995 2,105
12,544 13,364 Profit before tax 101,459 80,113
5,138 3,774 Incometax 15 -18,422 -11,502
17,682 17,138 Profitafter tax 83,036 68,611
Attributable to:
958 1,325 Non-controllingInterest 21 8,281 4,285
16,724 15,814  Corticeira Amorim Shareholders 74,755 64,326
0.126 0.119 Earnings per share - Basic e Diluted (euros per share) 0.562 0.484
thousand euros
(thisstatement should be read with the attached notes to the consolidated financial statements)
Consolidated Statement of Comprehensive Income
4Q21 4Q20
(non audited) (non audited) Notes 2021 2020
17,682 17,138 NetIncome 83,036 68,611
Itens that may be reclassified through income statement:
73 261  Changeinderivative financial instruments fair value 15 -540 219
323 -4,216  Changeintranslation differences and other 15 665 -3,317
511 399  Share of other comprehensive income of investments accounted for using the equity method 15 1,704 -76
-173 18  Other comprehensive income 15 -460 2
734 -3,538 Other comprehensive income (net of tax) 1,369 -3,172
18,417 13,600 Total net compreensive income 84,406 65,439
Attributable to:
17,638 13,000 Corticeira Amorim Shareholders 77,147 61,638
779 600  Non-controlling Interest 7,259 3,801
thousand euros

(this statement should be read with the attached notes to the consolidated financial statements)
(items in this Statement above are presented net of tax. The income tax relating to each component of other comprehensive income is disclosed in note 15)
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Consolidated Statement of Cash Flow

4Q21 4Q20
(non audited) (non audited) Notes 2021 2020
OPERATING ACTIVITIES
227,586 186,190 Collections from customers 878726 791945
-201,067 -139,095 Paymentstosuppliers -631305 -591768
-37,201 -26,791 Payments toemployees -141240 -129535
-10,682 20,304 Operational cash flow 106181 70642

-6,137 -3,473  Payments/collections -income tax -18545 -4897

23,904 2,659  Other collections/payments related with operational activities 69995 54336
7,085 19,390 CASHFLOW FROMOPERATING ACTIVITIES 157631 120081

INVESTMENT ACTIVITIES
Collections due to:
194 2,086 Tangibleassets 876 2,873
377 - Intangible assets 377 -
25 -55  Financialinvestments 44 441
130 252 Otherassets 222 552
0o 11  Interestsand similar gains 84 133
1,647 175 Dividends 1,822 350
Payments due to:
-14,641 -6,432 Tangible assets -36,017 -36,621
4,932 4,852  Financial investments -15,514 -200
-1,307 -5,021 Intangbleassets -5,599 -5,890
0o - Otherassets 0] -16
-8,643 -4,132 CASHFLOW FROMINVESTMENTS -53,705 -38,378
FINANCIAL ACTIVITIES
Collections due to:

22,450 16,693 Loans 22,450 66,619
2,249 1,353 Government grants 5,632 5,769
-150 - Transactions with non-controlling interests 49 143

776 523  Others 2,598 2,087
Collections due to:

-5,832 -15,180 Loans -41,509 -68,696
-453 -678 Interests and similar expenses -1,588 -2,099

-1,817 -1,261 Leasing -2,772 -2,180

-5,000 -7,068 Transactions with non-controllinginterest 21 -5,000 -7,068

-11,305 - Dividends paid to company’s shareholders 20 -35,910 -24,605
-266 -1,025 Dividends paid to non-controllinginterest 21 -2,232 -1,948

-1,391 45  Government grants -2,403 -613
-163 -137 Others -531 -484
-903 -6,735 CASHFLOW FROMFINANCING -61,216 533,075

-2,461 8,623 ChangeinCash 42,709 48,628

47 80 Exchangerate effect 42 -331
- - Perimeter variation - -

69,474 15,706 Cash and cash equivalents at the beginning of the period 19 24,309 -23,988

67,060 24,309 Cashand cash equivalents at the end of the period 19 67,060 24,309

thousand euros

(thisstatement should be read with the attached notes to the consolidated financial statements)
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Consolidated Statement of Changes in Equity

Attributable to owners of Corticeira Amorim S.G.P.S., S. A.

Share Paid-in Hedge  Exchange Legal Other Net Non-controlling Total
Notes rate
capital capital  accounting differences reserve reserves income interests Equity
Balance sheet as at
133,000 38,893 212 -4,127 24,471 242,068 74,947 30,081 539,543
January1,2020
Assignment of the result
20 - - - - 2,129 72,818 -74,947 - -
from the previous year
Dividends 20 - - - - - -24,605 - -1,948 -26,553
Perimeter variation 21 - - - - - - - 70 70
Changes in the percentage
21 - - - - - 3,212 - -5,056 -1,844
ofinterest retaining control
Consolidated Net Income
20and21 - - - - - - 64,326 4,285 68,611
for the period
Change in derivative financial
3 - - 219 - - - - - 219
instruments fair value
Change in exchange differences 20and21 - - - -3,053 - - - -264 -3,317
Other comprehensive
13 - - - -1.863 - 1,787 - - -76
income of associates
Other comprehensive income - - - - - 222 - -220 2
Total comprehensive
- - 219 -4,916 - 2,009 64,326 3,801 65,439
income for the period
Balance sheet as at
133,000 38,893 431 -9,043 26,600 295,501 64,326 26,948 576,656
December 31,2020
Balance sheet as at
133,000 38,893 431 -9,043 26,600 295,501 64,326 26,948 576,656
January1,2021
Assignment of the result
20 - - - - - 64,326 -64,326 - -
from the previous year
Dividends 20 - - - - - -35,910 - -2,232 -38,142
Perimeter variation 21 - - - - - - - 48 48
Changes in the percentage
21 - - - - - 5,000 - -4,687 313
of interest retaining control
Consolidated Net Income
20and21 - - - - - - 74,755 8,281 83,036
for the period
Change in derivative financial
3 - - -540 - - - - - -540
instruments fair value
Change in exchange differences 20and21 - - - 1,737 - - - -1,072 665
Other comprehensive
13 - - - 53 - 1,651 - - 1,704
income of associates
Other comprehensive income - - - - - -510 - 50 -460
Total comprehensive
- - -540 1,790 - 1,141 74,755 7,259 84,406
income for the period
Balance sheet as at
133,000 38,893 -109 -7,253 26,600 330,058 74,756 27,336 623,283
December 31,2021
thousand euros
(thisstatement should be read with the attached notes to the consolidated financial statements
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Corticeira Amorimis committed to ensuring high ethical standards in its management
procedures, as well as in matters of corporate governance, defining a set of policies
and principles of social and environmental responsibility. The safety of the company’s
employees is a non-negotiable premise within this ESG (Environmental, Social,
Governance) spectrum.

231

CONSOLIDATED FINANCIAL STATEMENTS






NOTES TO THE
CONSOLIDATED
FINANCIAL
STATEMENTS

Industry 4.0 principles are implemented in Corticeira Amorim's
various industrial units, ensuring greater speed, reliability and
commitment.
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1—INTRODUCTION

Atthe beginning0f1991, Corticeira Amorim, S.G.PS.,S.A. was
transformed into Corticeira Amorim, S.G.PS.,S.A., the holding
company for the cork business sector of the Amorim Group.. In this
report, Corticeira Amorim will be the designation of Corticeira
Amorim, S.G.PS.,S.A., and in some cases the designation of
Corticeira Amorim, S.G.PS. together with all of its subsidiaries.
Corticeira Amorim is mainly engaged in the acquisitionand
transformation of cork into anumerous set of cork and cork-related
products, which are distributed worldwide through its network of
sales companies.

Corticeira Amorim isa Portuguese company with its registered office
inrua Comendador Américo Ferreirade Amorim, 380 in Mozelos,
Santa Maria da Feira (Portugal). Its share capital amounts to 133
million euros, which are publicly traded in the Euronext Lisbon -
Sociedade Gestora de Mercados Regulamentados, S.A.

Asociedade Amorim — Investimentos e Participagoes, S.G.PS, S.A.
held, asof December 31,2020 and December 31,2021, 67,830,000
shares of Corticeira Amorim, correspondingto 51.00% of the

share capital. Corticeira Amorim isincluded in the consolidation
perimeter of Amorim — Investimentos e Participacoes, S.G.PS,
S.A., whichisits controllingand parent company. Amorim —
Investimentos e Participagoes, S.G.PS.,S.A.is100% owned by the
Amorim family.

These financial statements were approved in the Board Meeting
of April4,2022. Shareholders have the capacity to modify these

financial statements even after their release.

Except when mentioned, all monetary values are stated in thousand
euros (Thousand euros = K euros = K€).
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2 - SUMMARY
OF SIGNIFICANT
ACCOUNTING POLICIES

The principal accountingpolicies applied in the preparation of these
consolidated financial statements are set out below. These policies
have been consistently applied to all the periods presented.

A.BASIS OF PREPARATION

Pursuant to Decree-Law No.35/2005, dated 17 February, as
subsequentlyamended by Decree-Law No. 98,2015 of 2July, which
transposed into Portuguese legislation the provisions of Regulation
(EC)N0.1606,/2002 of the European Parliament and of the Council of
19July 2002, these consolidated financial statements were prepared
inaccordance with the International Financial Reporting Standards
(IAS/IFRS)issued by the International Accounting Standards Board
(IASB) and the Interpretationsissued by the International Financial
Reportingnterpretations Committee (IFRIC) or the former Standing
Interpretations Committee (SIC),adopted by the EU, effective as of
1January 2021. Consolidated statements were prepared based on
agoingconcern basis, based on historical cost, except in the case for
financialinstruments measured at fair value inaccordance with IFRS
9,and non-monetary assets, which are adjusted for inflation, of the
associate located in Argentina. The financial statementsare prepared
usingthe recordsasstated in the companies’ booksincludedin the
consolidation which adoptedlocal generalaccepted accounting
principles. Accountingadjustments were made in order to comply with
the International Financial Reporting Standards (IFRS) asadopted in
the European Union for periods beginningonJanuary 1,2021.

Changesin accountingpolicies and disclosures

The standards (new and amended) that became effective for the annual
periods that started on January 1, 2020 are as follows:

IFRS16 (amendment), ‘Leases — COVID-19 related rent
concessions’. Thisamendment introduces a practical
expedient for lessees (but not for lessors), which exempts
them from assessing whether the rent concessions
granted by lessors due to the COVID-19 pandemicare a
modification to the lease contract, when three criteriaare
cumulatively met:i) the change in lease payments results
inarevised fee for the lease thatis substantially equal to, or
less than, the fee immediately prior to the change; ii) any
reductioninlease payments only affects payments due on
or before June 30,2021; and iii) there are no substantive
changesto otherlease terms and conditions. Lessees

that qualify ad elect to apply this practical expedient,
recognise the change in rent payments, as variable rents
inthe period(s) in which the event or condition that
triggers the reduced payment occurs. Thisamendment
isapplied retrospectively with the impactsreflected as
anadjustment to retained earnings (or another equity
component, asappropriate) at the beginning of the
annual reporting period in which the lessee applies this
amendment for the first time. Initially, the practical
expedientapplied to payments originally due by June 30,
2021, however, due to the prolongation of the impact of
the pandemic, on March 31,2021 it has been extended to
payments originally due by June 30,2022;

234



. IFRS 4 (amendment), ‘Insurance contracts — deferral
of IFRS 9. Thisamendment addresses the temporary
accounting consequences of the different effective dates
of IFRS 9 Financial Instruments and the forthcoming IFRS
17 Insurance Contracts. In particular, the amendments to
IFRS 4 extend the expiry date of the temporary exemption
fromapplyingIFRS9 until 2023 in order to align the
effective date of IFRS 9 with the new IFRS17;

- IFRS9,IAS39,IFRS7,IFRS 4 e IFRS16 (amendment),
‘Interest rate benchmark (IBOR) reform — phase 2.
These amendments addressissues that arise during
the reform of aninterest rate benchmark, including the
replacement of one benchmark with an alternative one,
providingexemptions like: i) changes to designations
and hedgingdocumentation; ii)amounts accumulated
in the cash flow hedge reserve; iii) assessment of
retrospective effectiveness on a hedge relationship
under[AS39;iv) amendments to hedge relationships
for groups of items; v) presumption that an alternative
benchmark rate designated asanon-contractually
specified risk component is separately identifiable and
qualifies asa hedged risk; and vi) update the effective
interest rate, with no gain or loss recognised, for financial
instruments measured atamortised cost with changes
in the contractual cash flows as aresult of IBOR reform,
includingleasesthat are indexed to an IBOR;

These standards and amendments had no materialimpact on
Corticeira Amorim’s consolidated financial statements.

The published standards rules (new and amended), which are
mandatory for annual periods beginning on or after 1 January 2022,
already endorsed by the European Union are as follows:

- IAS16 (amendment), ‘Proceeds before intended use’
(effective forannual periods beginningon or after 1January
2022). Thisamendment changes the accountingtreatment
ofthe proceeds obtained from the sale of products that
resulted from the production test phase of property,
plantand equipment, prohibitingtheir deduction to the
acquisition cost of assets. Thisamendmentisapplied
retrospectively without restating comparatives;

« IAS37(amendment), ‘Onerous Contracts — Cost
of Fulfillinga Contract’ (effective for annual periods
beginningon orafter 1January 2022). Thisamendment
specifiesthat when assessing whether a contractis
onerousor not, only expenses directly related to the
performance of the contract, such asincremental costs
related to direct labour and materials and the allocation
of other expenses directly related to the allocation of
depreciation expenses of tangible assets used to carry
out the contract, can be considered. Thisamendment
must be applied to contracts that, at the beginningof the
firstannual reporting period to which the amendment
isapplied, stillinclude contractual obligations to be
satisfied, without restating comparatives;

- IFRS3(amendment), Reference to the Conceptual
framework’ (effective for annual periods beginningon
orafter1January 2022). Thisamendment updates the
references to the Conceptual Framework in the text of
IFRS 3, without changing the accounting requirements for
business combinations. Thisamendmentalso clarifies the
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accounting treatment to be given to contingent liabilities
and liabilitiesunder IAS37 and IFRIC 21, incurred
separately versus within abusiness combination.
Thisamendmentisapplied prospectively;

IFRS17 (new), ‘Insurance contracts’ (effective for annual
periods beginningon orafter 1January 2023). Thisnew
standard replaces IFRS4 and appliestoall entitiesissuing
insurance contracts, reinsurance contractsand investment
contracts with discretionary participation characteristics.
IFRS17isbased on the current measurement of technical
liabilitiesat each reportingdate. The current measurement
canbe based onageneral model “buildingblock approach”
orasimplified one “premiumallocation approach”.

The “buildingblock approach”is based on discounted,
probability-weighted cash flows, arisk adjustmentanda
contractual service margin (‘CSM’), whichrepresentsthe
unearned profit of the contract. Subsequent changesin
estimated cash flowsare adjusted against the contractual
service margin, unlessitbecomesnegative. IFRS17isapplied
retrospectively with some exceptionsin the transition;

IFRS 17 (amendment), ‘Insurance contracts’ (effective
forannual periods beginningon or after 1January 2023).
Thisamendment includesspecific changesin eight areas
of IFRS17, such as:i) scope; i) level of aggregation of
insurance contracts; iii) recognition; iv) measurement;
v) modification and derecognition; vi) presentation of
the Statement of Financial Position; vii) recognition

and measurement of the Income statement; and viii)
disclosures. Thisamendment also includes clarifications,
which aim to simplify some of the requirements of this
standard and ease transition;

IAS1(amendment), ‘Disclosure of accounting policies’
(effective for annual periods beginningon or after1
January 2023). Amendment to the requirement to
disclose the accounting policies based on “material”
instead of “significant”. The amendment specifies
thatanaccountingpolicy informationis expected to

be materialif, inits absence, the users of the financial
statements would be unable to understand other
material information in those same financial statements.
Immaterial accounting policy information need not

be disclosed. The IFRS Practice Statement 2 was also
amended to provide guidance for the application of the
conceptof material” to accounting policy disclosures;

IAS 8 (amendment), “Disclosure of accountingestimates’
(effective for annual periods beginningon or after 1
January 2023). Introduction of the concept of accounting
estimate and the way it is distinct from changes to
accountingpolicies. The accountingestimates are defined
as correspondingto monetary amounts that are subject to
measurement uncertainty, used to achieve an accounting
policy’s objective(s);

Annual Improvements 2018 — 2020 (effective for annual
periods beginningon or after 1January 2022). The 2018-
2020 annualimprovementsimpact: IFRS1,IFRS 9, IFRS
16 and IAS 41. This standard isstill subject to endorsement
by the European Union.
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IFRS17 (amendment), ‘Initial Application of IFRS 17
and IFRS 9 — Comparative Information’ (effective for
annual periods beginning on or after 1 January 2023).
This amendment is still subject to endorsement by the
European Union. This amendment relates only to insurers’
transitioning to the IFRS 17 and allows the adoption of

a classification overlay to a financial asset for which the

No material impactsare estimated on the consolidated financial .
statements of Corticeira Amorim from the application of these
standardsand amendments.

The published standards (new and amended), which are mandatory
forannual periods beginningon or after 1 January 2022, but which
the European Union hasnot yet endorsed, are as follows:

IAS1(amendment), ‘Presentation of financial statements
— classification of liabilities’ (effective for annual periods
beginningon or after 1January 2023). Thisamendment is
still subject to endorsement by the European Union. This
amendment intends to clarify that liabilities are classified
aseither current or non-current balances dependingon
therightsthat an entity has to defer its payment, at the end
of eachreporting period. The classification of liabilities

is not affected by the entity’s expectations (the assessment
should determine whether a right exists but should not
consider whether or not the entity will exercise that right),
or by events occurring after the reporting date, such as the
non-compliance with a given “covenant”. This amendment
also introduces a new definition of “settlement” of a liability.
This amendment is applied retrospectively;

IAS12 (amendment), ‘Deferred tax related to assets and
liabilities arising from a single transaction’ (effective for
annual periods beginning on or after 1 January 2023). This
amendment is still subject to endorsement by the European
Union. IAS 12 will require entities to recognise deferred
tax on specific transactions that, on initial recognition, give
rise to equal amounts of taxable and deductible temporary
differences. These applies to the recognition of: 1) right-of-
use assets and lease liabilities; and ii) decommissioning,
restoration and similar liabilities, and the corresponding
amounts recognised as part of the cost of the related

asset, when not relevant for tax purposes. Such temporary
differences are no longer subject to the initial recognition
exemption for deferred taxes. The cumulative effect of
initially applying the amendment is recognised as an
adjustment to the opening balance of retained earnings (or
other component of equity, as appropriate) at the earliest
comparative period presented;
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entity does not restate IFRS 9 comparative information.
This amendment seeks to avoid temporary accounting
mismatches between financial assets and insurance contract
liabilities in the comparative information presented, when
applying IFRS 17 for the first time, providing for (i) the
application on a financial asset-by-financial asset basis;

(i1) the presentation of comparative information as if the
classification and measurement requirements of IFRS 9 had
been applied to that financial asset, but without requiring
an entity to apply the impairment requirements of IFRS

9; and (iii) the obligation to use reasonable and supported
information available at the transition date, to determine
how the entity expects that financial asset to be classified in
accordance with IFRS 9.

Corticeira Amorim is evaluatingthe impact resulting from these
changes and will apply these standards in the year in which they
become effective, orin advance when permitted.
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B. CONSOLIDATION
Group companies

The consolidated financial statementsinclude, in reference to 31
December 2021, assets, liabilities, profitand loss of the companies in
the Group, understood as the entirety of Corticeira Amorim and its
subsidiaries, which are presented in Note 6.

Anentity is classified asasubsidiary when itis controlled by the
Group. Control exists only where the Group has, cumulatively:

a. Powerovertheinvestee;

b.  Exposure to orrights over variable results derived from
itsrelationship with the investee; and

¢.  Theability to use its power over the investee to affect
theamount of the results for investors.

Generally, itisassumed that there is control when the Group holds
the majority of votingrights. In order to support thisassumption and
in cases where the Group does not hold the majority of votingrights
inthe investee, all relevant facts and circumstances are considered
when determiningthe existence of power and control, such as:

a.  Anycontractual agreements with other holders
of votingrights;

b.  Anyrightsarisingfrom other contractual agreements;
c.  Existingand potential votingrights.

The existence of control by the Group isre-evaluated whenever
thereisa change inany factsand circumstances that lead to changes
inone of the three factors of control mentioned above.

Subsidiaries are included in the consolidation according to the full
consolidation method, from the date when controlis acquired until
the date it effectively ends.

Intergroup balances and transactions, as well as any unrealized gains
on transactions between companies in the Group, are eliminated.
Unrealized losses are also eliminated, unless the transaction
demonstratesimpairment ofa transferred asset.

Theaccountingpolicies of subsidiariesare changed whenevernecessary
to ensure consistency with the policies adopted by the Group.

A change in the participatinginterestin asubsidiary that does
notentailloss of controlisrecorded asa transaction between
shareholders. Ifthe Group loses control over the subsidiary,

the correspondingassets (includinggoodwill), liabilities,
non-controllinginterests and other equity components are
derecognised and any gains or losses are recognised in the income
statement. Investments retained are recognised at fair value at the
time of the loss of control.

Insituations where the Group hassubstantial control of entities created
foraspecific purpose, evenifit has no direct shareholdings in these
entities, they shall be consolidated using the full consolidation method.

Netassets of subsidiaries consolidated through the full consolidation
method attributable to the equity stake or shares held by any third
partiesare recorded in the consolidated statement of financial
position, in the line item non-controllinginterest.

Interests held by any third parties over the netincome of subsidiaries
areidentified and adjusted by deduction from the equity attributable
tothe Group shareholdersand recorded in the consolidated income
statement, in the line item non-controlling interest.

Financial holdings in associates and joint ventures

Associates are companies over which Corticeira Amorim exercises
significantinfluence, understood as the power to participate in the
financial and operating policy-making process, without, however,
exercisingcontrol orjoint control. Generally, itisassumed that there is
asignificantinfluence whenever the holding percentage exceeds 20%.

The classification of financial investments injoint ventures is
determined based on the existence of shareholders’ agreements
that demonstrate and regulate joint control, which is understood to
exist when decisions on activities relevant to the venture require a
unanimous agreement between the parties.

The existence of significant influence orjoint controlis determined
based on the same type of facts and circumstances applicable in the
assessment of control over subsidiaries.

These holdingsare consolidated by the equity method, thisis, the
consolidated financial statementsinclude the Group’sinterestin the
total recognised gains and losses of the associate/joint venture, from
the date on whichssignificant influence/control begins until the date
onwhichiteffectively ends. Dividends received from these companies
arerecorded asareductionin the value of financial investments.

The Group’sshare of gainsand losses in associates/joint venturesis
recognised in the income statement, and its share of operationsin
post-acquisition reservesare recognised in reserves. The cumulative
post-acquisition operations are adjusted accordingto the cumulative
operationsin the financial investment. When the Group’sshare of
lossesinanassociate/joint venture equals or exceedsits investment

in that entity, includingany unsecured receipt transaction, the Group
doesnotrecognise any furtherlosses, unless it hasincurred obligations
or made payments on behalfof the associate/joint venture.

Any excess of the cost of acquisition of a financial investment

over the Group’s share in the fair value of the assets, liabilities and
contingent liabilities identified on the date of acquisition of the
associate/joint venture is recognised as goodwill, which isincluded
inthe value of the financial holdingand whose recovery isassessed
annually as part of the financial investment. If the cost of acquisition
islower than the fair value of the netamount of the assets of the
associate/joint venture, the difference is recorded directly in the
consolidated income statement.

Unrealized gains from transactions between the Group and its
associates/joint ventures are eliminated to the extent of the Group’s
share in the respective associates/joint ventures. Unrealized

losses are also eliminated, unless the transaction demonstrates
impairment of a transferred asset.

The accountingpolicies of associates/joint ventures are changed

whenever necessary to ensure consistency with the policiesadopted
by the Group.
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Followingthe application of the equity method, the Group assesses
the existence ofimpairment indicators; should they exist, the Group
calculates the recoverable amount of the investment and recognises
animpairmentlossifthe recoverable amountislower than the
carryingamount of the investment, in the line item “Gains/losses in
associatesand joint ventures” of the income statement.

Aftertheloss of significant influence orjoint control (without
maintenance of significantinfluence), the Group initially recognises
theretained investmentat fair value, and the difference between the
carryingvalue and the fair value held plus the revenue from the sale,
are recognised in the income statement.

Exchange rate effect

Euroisthe currency of the country where Corticeira Amorim,
S.G.PS,, S.A. hasitsregistered office, and is the currency in which
two thirds ofits business is made and so Euro is considered to be its
functionaland presentation currency.

In euro subsidiaries, all assets and liabilities denominated in foreign
currency are translated to euros using year-end exchange rates. Net
exchange rate differences arising from the different rates used in
transactionsand the rate used initssettlements or balance sheet dates
arerecorded inthe income statement. These differences are recognised
in operatingresults because they are not financially significant.

Assetsand liabilities from non-euro subsidiaries are translated atthe
balance sheet date exchange rate, beingits costs and gains from the
income statement translated at the average exchange rate for the period.

Exchange rate differences of this conversion are registered in
an equity account “Exchange rate differences” whichis part of the
line “Otherreserves”.

Whenever and anon-euro subsidiary issold or liquidated,
accumulated exchange rate conversion differencesrecorded in
equity isregistered asagain or alossin the consolidated income
statement by nature.

Inflationary effects are recognised in the financial statements when
the economy of the currency in which the Entity’s transactions

are recorded is considered hyperinflationary. In 2020 and 2021,
Argentina is considered a hyperinflationary economy, so the
associate located in this country recognised the accumulated
inflation adjustments.

Business combinations and goodwiill

The acquisition method is the method used to recognise the entry
of subsidiariesin Corticeira Amorim upon their acquisition.

In the acquisition method, the difference between: (i) the
consideration transferred along with the non-controllinginterests
and the fair value of the equity interests previously held, and (ii)
the netamount ofidentifiable assetsacquired and liabilities
assumed, is recognised, on the date of acquisition, as goodwill,

if positive, orasagain, if negative.

The consideration transferred is measured at fair value, calculated
asthe aggregate amount of fair values, on the date of acquisition, of
assets transferred, liabilities incurred and equity instrumentsissued
by Corticeira Amorim. For the purpose of determininggoodwill/
gainsresulting from the combination, the transferred consideration
isremoved from any part of the consideration that concernsanother
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transaction (e.g. remuneration for the provision of future services or
settlement of pre-existing relationships) whose margin is recognised
separately in profitor loss.

The transferred consideration includes the fair value, on the date of
acquisition, of any contingent consideration. Subsequent changes in
this value are recognised: (i) as equity if the contingent consideration
is classified as equity, (i) as an expense or income in profit or loss or
asother comprehensive income ifthe contingent consideration is
classified asa financial asset or liability and (iii) as expenses, according
toIAS37or other applicable standards, in remaining cases.

Expensesrelated to the acquisition are not part of the transferred
consideration, so they do not affect the determination of goodwill/
gainsresulting from the acquisition and are recognised as expenses in
the year they occur.

Onthe date of acquisition, the classification and designation of
allassetsacquired and liabilities transferred are reassessed in
accordance with IFRS, with the exception of insurance contracts,
which are classified and designated based on the contractual terms
and conditions, on the commencement date.

Assetsarisingfrom contractualindemnities paid by the seller concerning
the outcome of contingenciesrelated, in whole orin part, toaspecific
liability ofthe combined entity, shall be recognised and measured using
the same principlesand assumptions of the related liabilities.

The determination of the fair value of assets acquired and liabilities
assumed considers the fair value of contingent liabilities arising froma
presentobligation caused by a past event (if the fair value can be reliably
measured), regardless of whether an outflow is expected ornot.

For each acquisition, Corticeira Amorim can choose to measure “non-
controllinginterests” at their fair value or by their respective share in
the fair value in the assetsand liabilities transferred from the acquiree.
The choice ofamethod influencesthe determination ofthe amount of
goodwillto be recognised. When the business combinationisachieved
instages, the fair value on the date of acquisition of the interests held
isremeasured to the fair value on the date when controlis obtained,

by a contrary bookingin the income for the period in which controlis
achieved, affectingthe determination of goodwill.

Wheneveracombinationisnot completed onthe reportingdate,

the provisional amountsrecognised on the date of acquisition shall

be adjusted retrospectively, foramaximum period of one year from

the date ofacquisition and any additional assetsand liabilities shall be
recognised if new information is obtained on facts and circumstances
existingon the date ofacquisition which would result in the recognition
ofsuchassetsand liabilities, should it have been known on that date.

Goodwillis considered to have an indefinite useful life and thusis not
amortisable, beingsubject to annual impairment tests, regardless of
whether or not there is any indication of impairment.

For the purpose of impairment testing, goodwillisallocated, on the
date of acquisition, to each of the cash generating units expected to
benefit from the business combination, regardless of the remaining
assets and liabilities also associated with the cash-generatingunit.
When the operation, or part of it, associated with a cash generating
unitis disposed of, the allocated goodwill is also derecognised and
includedin the balance of gains/losses of the disposal, calculated as
the base foritsrelative value.
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Goodwill related to investments in companies based abroad is
recorded in those companies’ reporting currency and translated into
Euroat the exchange rate in force on the balance sheet date.

Agreement to acquire non-controllinginterest

Corticeira Amorim chooses to treat multiple transactionsina
business combination as separate acquisitions.

Whenthe factsand circumstances indicate that Corticeira Amorim has
no control over the sharessubject to the agreement, Corticeira Amorim
choosesthe approach of full recognition of non-controllinginterest, in
which non-controllinginterest continue to be recognised in equity until
the moment when the subsequent agreementisimplemented. The
recognised value of non-controllinginterest changes due to allocation of
results, changesin other comprehensive income and dividends declared
inthe reportingperiod asreferred toin note 2letterb).

Whenthere isanagreement to acquire anadditionalinterestina
subsidiary, a financial liability is recorded. The financial liability for
the agreementisaccounted for under IFRS 9. On initial recognition,
the corresponding debit is made to another component of “Equity”
attributable to the parent company. Subsequent changesin the
value of the financial liability that result from the remeasurement of
the present value payable are recognised in the income statement
attributable to the parent company.

When the agreementisrealized, Corticeira Amorim accounts for an
increase inits ownership interests. At the same time, the financial
liability and recognises an offsetting credit in the same component of
equity reduced on initial recognition.

C.TANGIBLE FIXED ASSETS

Tangible fixed assets are recorded at acquisition cost net
ofaccumulated depreciation and impairment losses.

Subsequent costs are included in the carryingamount of the asset
orrecognised as separate assets when it is probable that future
economicbenefitsthat exceed the originally measured level of
performance of the existingasset will flow to the enterprise and the
costofthe asset to the enterprise can be measured with reliability.
Allother subsequent expenditures are recognised asan expense in
the period in which they are incurred.

Financial charges related to financing for production/acquisition of
assetsare added to the cost of these assets.

Depreciationis calculated on the straight-line basis, over the following
years, which represent a reasonable estimate of the useful lives:

Number of years
Buildings 20to 50
Basic equipment 4t010
Transportation equipment 4to7
Office equipment 4t08

Depreciation is charged since the beginning of the moment in which
the assetisready touse. The asset’s residual values and useful lives
are reviewed, and adjusted ifappropriate, at each reporting date.

Current maintenance on repair expenses are charged to the actual
income statement in which they occurred. Cost of operations that

can extend the useful expected life of an asset, or from which are
expected higher and significative future benefits, are capitalized.

Inthe event ofimpairmentloss, the value of the tangible fixed asset is
adjusted, with the respective adjustment considered aloss for the year.

Gainsandlosses and disposalsare included in the income statement.

D.INTANGIBLE ASSETS

Intangible assets are initially measured at cost. Subsequently they
are measured at cost lessaccumulated depreciation.

Research expenditures are recognised in the income statement
asincurred.

Expenditure on project development will only be capitalized from
the momentitis demonstrate its technical feasibility, the company
hasthe intention and the ability to complete, use or sell it and that
future economic benefits are expected from it.

Amortisation of the intangible assets is calculated by the straight-line
method, and recorded as the asset qualifies for its required purpose:

Number of years
Industrial property 10to 20
Software 3to6

The estimated useful lives of assets are reviewed and adjusted when
necessary, at the balance sheet date.

E.BIOLOGICAL ASSETS

Biological assetsinclude cork in the tree measured at fair value.
In determiningthis fair value, the present value method of
discounted cash flows was used, which were calculated through
anindependent valuation carried out by an external entity.
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F.INVESTMENT PROPERTY
Investment property includesland and buildings not used in production.

Investment property are initially registered at acquisition cost plus
acquisition or production attributable costs,and when pertinent,
financial costs during construction or installation. Subsequently they
are measured atacquisition cost less cumulative depreciations and
impairment, until the residual value.

Periods and methods of depreciation are those indicated in the note
oftangible fixed assets.

Properties are derecognised when sold. When used in regular
activity they are reclassified as a tangible fixed asset. When land and
buildings are no longer assigned to the Group’s activities, they will be
reclassified from tangible fixed asset to an investment property.

G.NON-FINANCIAL ASSETS IMPAIRMENT

Intangible assets with indefinite useful lives are not amortised but
are annually tested forimpairment, or more frequently if there are
events or changesin circumstances thatindicate impairment.

Assetsunder depreciation are tested for impairment purposes
whenever an event or change of circumstancesindicates that its
book value cannot be recovered.

For the estimate of impairments, assets are allocated to the lowest
level for which there is separate identifiable cash flows (cash
generatingunits).

Inassessingimpairment, both internal and external sources of
information are considered. Testsare carried outifthe level of
profitability of cash-generating units s consistently below a
minimum threshold, from which there is risk of impairment of
assets. Impairment tests are also performed whenever management
makessignificant changes in operations (for example, total or partial
discontinuation of the activity).

Impairment tests are performed internally. Whenever impairment
testsare performed, future cash flowsare discounted ata specific rate
for the cash-generating unit, which includes the risk of the market
where it operates.

The Group uses external experts (appraisers) only to determine the
market value ofland and buildings in situations of discontinuation of
operations, where they are no longer recovered by use.
Impairmentlosses are recognised as the difference betweenits carrying
amountand its recoverable amount. Recoverable corresponds

to the higher of its fair value less sales expenses and its value for use.

Impairmentlosses, ifany, are allocated specifically to the individual
assets thatare part of the cash flow generating unit.

Non-financial assets, which generated impairment losses are valued
ateachreporting date regardingreversals of that losses.

Regarding the impairment of goodwill, see note b).
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H.FINANCIAL INSTRUMENT

Afinancialinstrument is any contract that givesrise to a financial
asset of one entity and a financial liability or equity instrument
ofanother entity.

1. Financial assets
Initial recognition and measurement

Uponinitial recognition, financial assets are classified and
subsequently measured at amortised cost, at fair value through other
comprehensive income (OCI), or at fair value through profit or loss.

The classification of financial assets at initial recognition depends
onthe financial asset’s contractual cash flow characteristics and
Corticeira Amorim business model for managing them. With

the exception of trade receivables that do not contain asignificant
financing component or for which the Corticeira Amorim
hasapplied the practical expedient, Corticeira Amorim initially
measuresafinancial asset at its fair value plus, in the case of a
financial asset not at fair value through profit or loss, transaction
costs. Trade receivables that do not contain a significant financing
componentor for which Corticeira Amorim hasapplied the
practical expedient are measured at the transaction price
determined under IFRS15.

Inorder forafinancial asset to be classified and measured at
amortised cost or fair value through OCI, it needs to give rise to
cash flows thatare solely payments of principal and interest (SPPI)’
onthe principal amount outstanding. This assessment is referred
toasthe SPPItestand is performed atan instrument level.

Corticeira Amorim business model for managing financial assets
refersto how it managesiits financial assetsin order togenerate
cash flows. The business model determines whether cash flows
will result from collecting contractual cash flows, selling the
financial assets, or both.

Purchases or sales of financial assets that require delivery of assets
within a time frame established by regulation or convention

in the marketplace (regular way trades) are recognised on the
trade date, thatis, the date that Corticeira Amorim commits to
purchase or sell the asset.
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Subsequent measurement

For purposes of subsequent measurement, financial assets are
classified in four categories:

- Financial assetsatamortised cost (debt instruments);

+  Financial assetsat fair value through OCl with recycling
of cumulative gainsand losses (debt instruments);

- Financialassets designated at fair value through OCI
with no recycling of cumulative gains and losses upon
derecognition (equity instruments);

+  Financialassetsat fair value through profit or loss.

Financial assets at amortised cost
(debtinstruments)

This category is the most relevant to Corticeira Amorim. Corticeira
Amorim measures financial assets at amortised cost if both of the
followingconditions are met:

- Thefinancial assetis held within a business model with
the objective to hold financial assets in order to collect
contractual cash flows; and

- Thecontractual termsofthe financial asset give rise
onspecified dates to cash flows that are solely payments
of principal and interest on the principal amount
outstanding.

Financial assetsat amortised cost are subsequently measured
usingthe effective interest (EIR) method and are subject to
impairment. Gainsand losses are recognised in profit or loss
when the asset is derecognised, modified orimpaired.

The Group’sfinancial assetsatamortised costincludes trade
receivablesand other debtors.

Financial assets at fair value through OCI
(debtinstruments)

Corticeira Amorim measures debt instruments at fair value through

OClIifboth of the following conditions are met:

+  Thefinancialassetis held withinabusiness model
with the objective of both holdingit to collect the
contractually-foreseen cash flows and the cash flow
proceeding fromitssale;and

+ Thecontractual terms of the financial asset give rise
onspecified dates to cash flows that are solely payments
of principal and interest on the principalamount
outstanding.

For debtinstrumentsat fair value through OCI, interest

income, foreign exchange revaluation and impairment losses
orreversals are recognised in the statement of profit or loss and
computed in the same manner as for financial assets measured at
amortised cost. The remaining fair value changes are recognised
in OCI. Upon derecognition, the cumulative fair value change
recognised in OClisrecycled to profit orloss.

241

AsofDecember 31,2021, the Group does not have financial assets
classified in this category.

Financial assets designated at fair value through OCI
(equity instruments)

Uponinitial recognition, Corticeira Amorim can elect to classify
irrevocably its equity investments as equity instruments
designated at fair value through OCI when they meet the definition
ofequity under IAS 32 Financial Instruments: presentation and

are not held for trading, The classification is determined onan
instrument-by-instrument basis.

Gainsand losses on these financial assets are never recycled to profit
orloss. Dividends are recognised as other income in the statement of
profitorloss when the right of payment has been established, except
when Corticeira Amorim benefits from such proceeds asarecovery
of partofthe cost of the financial asset, in which case, such gains
arerecorded in OCIL Equity instruments designated at fair value
through OCl are not subject to impairment assessment.

Asof December 31,2021, the Group does not have financial assets
classified in this category.

Financial assets at fair value through profit or loss

Financial assets at fair value through profit or loss are carried in the
statement of financial position at fair value with net changes in fair
value recognised in the statement of profit or loss.

Financial assets at fair value through profit or loss include financial
assets held for trading, financial assets designated upon initial
recognition at fair value through profit or loss, or financial assets
mandatorily required to be measured at fair value. Financial assets
are classified asheld for tradingif they are acquired for the purpose
of sellingor repurchasingin the near term. Derivatives, including
separated embedded derivatives, are also classified as held for
tradingunlessthey are designated as effective hedginginstruments.
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Financial assets with cash flows that are not solely payments of
principal and interest are classified and measured at fair value through
profitorloss, irrespective of the business model. Notwithstanding the
criteria for debt instruments to be classified at amortised cost or at
fair value through OCI, as described above, debt instruments may be
designated at fair value through profit or loss on initial recognition if
doingso eliminates, or significantly reduces, an accountingmismatch.

This category includes derivative instruments and, when applicable,
listed equity investments which the Group had notirrevocably
elected to classify at fair value through OCIL

Aderivative embedded in a hybrid contract, with a financial liability
or non-financial host, is separated from the host and accounted for
asaseparate derivative if: i) the economic characteristics and risks
are not closely related to the host; ii) aseparate instrument with the
same termsas the embedded derivative would meet the definition
ofaderivative; iii) and the hybrid contract is not measured at fair
value through profit or loss. Embedded derivatives are measured
at fair value with changes in fair value recognised in profit or loss.
Reassessmentonly occursifthere is eithera change in the terms of
the contract that significantly modifies the cash flows that would
otherwise be required or a reclassification of a financial asset out of
the fair value through profit or loss category.

A derivative embedded within a hybrid contract containinga financial
asset hostisnotaccounted for separately. The financial asset host
together with the embedded derivative is required to be classified in
itsentirety asafinancial asset at fair value through profit or loss.

Embedded derivatives are measured at fair value with changes in fair
value recognised in profit or loss. Reassessment only occursif there is
eitherachange in the terms of the contract that significantly modifies
the cash flows that would otherwise be required or areclassification
ofafinancial asset out of the fair value through profit or loss category.

Derecognition

Afinancial asset (or, where applicable, a part of a financial asset or
partofagroup of similar financial assets) is primarily derecognised
(i.e.,removed from the Group’s consolidated statement of financial
position) when:

The rights to receive cash flows from the asset have
expired; or

+  The Group transferred its contractual rights to receive
cash flowsarisingfrom the financial asset or an obligation
topay the cash flows received in fullin the short term, in
the scope ofanarrangement in which Corticeira Amorim
(1) hasno obligation to pay to the final recipient unless it
receives equivalentamounts resulting from the original
asset; (ii) is prohibited by the terms of the contract to sell or
pledge the original asset other than asa guarantee to final
recipient obligation to pay cash flows; andiii) Corticeira
Amorim hasan obligation to remitany cash received on
behalf of final recipients without significant delays; and

Corticeira Amorim transferred substantially all the

risks and benefits of the asset, or Corticeira Amorim not
substantially transferred or retained all the assetsand
benefits of the asset but transferred control over the asset.
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When Corticeira Amorim hastransferreditsrightsto receive cash flows
fromanassetor hasentered intoa pass-through arrangement, it evaluates
if,and to what extent, ithasretained the risks and rewards of ownership.

When it hasneither transferred nor retained substantially all of
the risks and rewards of the asset, nor transferred control of the
asset, Corticeira Amorim continues to recognise the transferred
asset to the extent of its continuing involvement. In that case,
Corticeira Amorim also recognises an associated liability. The
transferred asset and the associated liability are measured on
abasis that reflects the rights and obligations that Corticeira
Amorim hasretained.

Continuinginvolvement that takes the form of aguarantee over the
transferred asset is measured at the lower of the original carrying
amount of the asset and the maximum amount of consideration that
Corticeira Amorim could be required to repay.

Impairment of financial assets

Corticeira Amorim recognises an allowance for expected credit
losses (ECLs) for all debt instruments not held at fair value
through profit orloss. ECLs are based on the difference between
the contractual cash flows due in accordance with the contract
and all the cash flows that Corticeira Amorim expects to receive,
discounted atan approximation of the original effective interest
rate. The expected cash flows will include cash flows from the sale
of collateral held or other credit enhancements that are integral to
the contractual terms.

ECLsare recognised in two stages. For credit exposures for which
there hasnot beenasignificantincrease in credit risk since initial
recognition, ECLs are provided for creditlosses that result from
default events thatare possible within the next 12-months (a
12-month ECL). For those credit exposures for which there has been
asignificantincrease in credit risk since initial recognition, aloss
allowance isrequired for credit losses expected over the remaining
life of the exposure, irrespective of the timing of the default (a
lifetime ECL).

Fortrade receivablesand contract assets, Corticeira Amorim applies
asimplified approach in calculating ECLs.

Therefore, the Group does not track changesin credit risk, but instead
recognisesalossallowance based onlifetime ECLsat each reporting
date. The Group hasestablished a provision matrix thatis based oniits
historical creditloss experience, adjusted for forward-lookingfactors
specificto the debtorsand the economicenvironment.

For debtinstrumentsat fair value through OCI, Corticeira Amorim
appliesthe low credit risk simplification. At every reporting

date, Corticeira Amorim evaluates whether the debtinstrument

is considered to have low credit risk usingall reasonable and
supportable information that is available without undue cost or
effort. In makingthat evaluation, Corticeira Amorim reassesses the
internal credit ratingof the debt instrument.

Corticeira Amorim considers a financial asset in default when
contractual paymentsare 90 days past due. However, in certain
cases, Corticeira Amorim may also consider a financial asset to be
indefault when internal or external information indicates that
Corticeira Amorim is unlikely to receive the outstanding contractual
amountsin full before consideringany credit enhancements held by
the Group. A financial asset is written off when there isno reasonable
expectation of recoveringthe contractual cash flows.
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2. Financial liabilities
Initial recognition and measurement

Financial liabilities are classified, at initial recognition, as financial

liabilities at fair value through profit or loss, loans and borrowings,

payables, or as derivatives designated as hedginginstrumentsinan
effective hedge, asappropriate.

Allfinancial liabilities are recognised initially at fair value and,
inthe case ofloans and borrowings and payables, net of directly
attributable transaction costs.

Corticeira Amorim financial liabilities include trade and other
payables, loans and borrowings including bank overdrafts,
reimbursable grants and derivative financial instruments.

The Group contracts confirming operations with financial
institutions, which will be classified as reverse factoring
agreements. These agreementsare not used to manage the
liquidity needs of the group aslongas the payment remains on the
due date of the invoices (on that date the advance amounts are
paid to the financial institution by the group). For thisreason, and
since they do not give rise to financial expenses for the group, the
amounts of the invoices advanced to the suppliers that adhere to
these contracts are keptin liabilities, in trade payables, and the
paymentsat the due time are treated as operational payments.
The supplier confirmingoperationsare classified as operatingin
the Statement of Cash Flows.

Subsequent measurement

The measurement of financial liabilities depends on their
classification, as described below:

- Financialliabilities at fair value through profit or loss

Financial liabilities at fair value through profit or loss Financial
liabilities at fair value through profit or loss include financial
liabilities held for tradingand financial liabilities designated upon
initial recognition as at fair value through profit or loss.

Financial liabilities are classified as held for tradingif they are
incurred for the purpose of repurchasingin the near term. This
category also includes derivative financial instruments entered
into by the Group thatare not designated as hedginginstruments
inhedge relationships as defined by IFRS 9. Separated embedded
derivativesare also classified as held for trading unless they are
designated as effective hedginginstruments.

Gainsorlosses on liabilities held for tradingare recognised in the
statement of profit or loss.

premium on acquisition and fees or costs that are an integral part
ofthe EIR. The EIR amortisation isincluded as finance costsin the
statement of profit orloss.

This category generally applies to interest-bearingloansand also
includingreimbursable grants at nil or below-market rate of interest.

Derecognition

Afinancial liability is derecognised when the obligation under
the liability is discharged or cancelled or expires.

When an existing financial liability is replaced by another from the
same lender on substantially different terms, or the terms ofan
existingliability are substantially modified, such an exchange or
modification is treated asthe derecognition of the original liability
and the recognition of anew liability. The difference in the respective
carryingamountsis recognised in the statement of profit or loss.

3. Offsetting of financial instruments

Financial assets and financial liabilities are offset and the netamount
isreported in the consolidated statement of financial position if there
isa currently enforceable legal right to offset the recognised amounts
and there is an intention to settle on a net basis, to realise the assets
and settle the liabilities simultaneously.

Financial liabilities designated upon initial recognition at fair value
through profit orloss are designated at the initial date of recognition,
and only ifthe criteriain IFRS 9 are satisfied.

Financial liabilities at amortized cost (Loans and borrowings)

Thisisthe category mostrelevant to Corticeira Amorim. After
initial recognition, interest-bearingloansand borrowings are
subsequently measured atamortised cost usingthe EIR method.
Gainsandlossesare recognised in profit or loss when the liabilities
are derecognised as well as through the EIR amortisation process.
Amortised cost is calculated by consideringany discount or
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4. Derivative financial instruments and hedge accounting
Initial recognition and subsequent measurement

Corticeira Amorim uses derivative financial instruments, such as
forward currency contracts, currency swaps, to hedge its foreign
currency risks. Such derivative financial instruments are initially
recognised at fair value on the date on which a derivative contract
isentered into and are subsequently remeasured at fair value.
Derivativesare carried asfinancial assets when the fair value is
positive and as financial liabilities when the fair value is negative.

For the purpose of hedge accounting, hedges are classified as:

Fair value hedges when hedging the exposure to changes
inthe fair value of a recognised asset or liability oran
unrecognised firm commitment;

Cash flow hedges when hedgingthe exposure to variability
in cash flowsthatis eitherattributable to a particular risk
associated with arecognised asset or liability or a highly
probable forecast transaction or the foreign currency risk
inanunrecognised firm commitment;

Hedgesofanetinvestmentinaforeign operation.

Atthe inception ofa hedge relationship, Corticeira Amorim formally
designates and documents the hedge relationship to which it wishes
toapply hedge accountingand the risk management objective and
strategy forundertaking the hedge.

The documentation includesidentification of the hedging
instrument, the hedged item, the nature of the risk beinghedged and
how Corticeira Amorim will assess whether the hedgingrelationship
meetsthe hedge effectiveness requirements (including the analysis
ofsources of hedge ineffectiveness and how the hedge ratiois
determined). A hedgingrelationship qualifies for hedge accountingif
itmeetsall of the followingeffectiveness requirements:

i.  Thereis‘an economicrelationship’ between the hedged
itemand the hedginginstrument;

ii. Theeftectof creditrisk doesnot ‘dominate the value
changes’ that result from that economic relationship; and

iii. Thehedge ratio ofthe hedgingrelationship is the same as
that resulting from the quantity of the hedged item that
the Group actually hedges and the quantity of the hedging
instrument that the Group actually uses to hedge that
quantity of hedged item.

Hedges that meet all the qualifying criteria for hedge accountingare
accounted for, as described below:

Fair value hedges

The change in the fair value of a hedginginstrument is recognised
inthe statement of profit or loss. The change in the fair value of the
hedged itemattributable to the risk hedged is recorded as part of
the carryingvalue of the hedged item and isalso recognised in the
statement of profit or loss as other expense.

For fair value hedges relating to items carried at amortised cost, any

adjustment to carrying value isamortised through profit or loss over
the remainingterm of the hedge usingthe EIR method. The EIR
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amortisation may begin assoon as an adjustment existsand no later
than when the hedged item ceases to be adjusted for changesiniits
fair value attributable to the risk being hedged.

Ifthe hedged itemis derecognised, the unamortised fair value is
recognised immediately in profit orloss.

When an unrecognised firm commitmentis designated asa
hedged item, the subsequent cumulative change in the fair value of
Corticeira Amorim commitment attributable to the hedged risk s
recognised asan asset or liability with a correspondinggain orloss
recognised in profitorloss.

Cash flow hedges

The effective portion of the gain or loss on the hedginginstrument
isrecognised in OClin the cash flow hedge reserve, while any
ineffective portion is recognised immediately in the statement of
profitorloss. The cash flow hedge reserve is adjusted to the lower
ofthe cumulative gain orloss on the hedginginstrument and the
cumulative change in fair value of the hedged item.

Corticeira Amorim only designates the spot element of forward
contractsasa hedginginstrument. The forward elementis
recognised in OCland accumulated in a separate component of
equity under cost of hedgingreserve.

The amountsaccumulated in OCl are accounted for, depending
onthe nature of the underlyinghedged transaction. If the hedged
transaction subsequently resultsin the recognition of a non-financial
item, the amount accumulated in equity is removed from the
separate component of equity and included in the initial cost or
other carryingamount of the hedged asset or liability. Thisisnot a
reclassification adjustment and will not be recognised in OCI for the
period. Thisalso applies where the hedged forecast transaction ofa
non-financial asset or non-financial liability subsequently becomes
afirm commitment for which fair value hedge accountingisapplied.

Forany other cash flow hedges, the amountaccumulated in OClis
reclassified to profit orlossasareclassification adjustment in the same
period or periodsduringwhich the hedged cash flowsaffect profit orloss.
If cash flow hedge accountingis discontinued, the amount that has
been accumulated in OCI must remain inaccumulated OClif the
hedged future cash flows are still expected to occur. Otherwise,

the amount will be immediately reclassified to profit orlossasa
reclassification adjustment. After discontinuation, once the hedged
cash flow occurs, any amount remaining in accumulated OCI

must be accounted for depending on the nature of the underlying
transaction as described above.

Hedges ofanetinvestmentinaforeign operation

Hedges ofanetinvestmentin aforeign operation, includinga
hedge ofamonetary item thatisaccounted for as part of the net
investment, are accounted for ina way similar to cash flow hedges.
Gainsorlosses on the hedginginstrument relating to the effective
portion of the hedge are recognised as OCI while any gains or
losses relatingto the ineffective portion are recognised in the
statement of profit or loss. On disposal of the foreign operation,
the cumulative value of any such gains or losses recorded in equity
istransferred to the statement of profit or loss.

AsofDecember 31,2021, Corticeira Amorim had no hedging
instruments for a netinvestment.
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.LINVENTORIES

Inventoriesare valued at the lower of acquisition cost or production
costand netrealisable value. Acquisition cost includes directand
indirect expensesincurred in order to have those inventories at its
present condition and place. Production cost includes used raw
material costs, direct labour, other direct costs and other general
fixed production costs (usingnormal capacity utilisation).

Year-end quantities are determined based on the accounting
records, which are confirmed by the physical inventory taking.
Raw-materials, consumablesand by-productsare valued at
weighted average cost, and finished goods and work-in-progress
at the average production cost which includes direct costs and
indirect costsincurred in production.

Where the net realisable value islower than production cost,
inventory impairmentisregjstered. Thisadjustment will be reversed
orreduced whenever the impairment situation no longer takes place.

The raw materials usually present alternative use without
significantloss of value (for example through changes in caliber,
reprocessingor use as raw material in other units). In these cases,
aspecificanalysis of impairmentis made, being thatimpairment
situationsin this instance are reduced.

The intermediate and finished productsare not as susceptible of
alternative use. In these cases, the amount by which inventories are

expected to be realised is influenced by the age of those inventories.

Thus, inaddition to the specific analysis (priority form of
determination of netrealisable value), the group applies a criteria
based on the rotation to estimate the reduction of expected value
of these materialsin function of their ageing,

J.INCOME TAX — CURRENT AND DEFERRED

Currentincome tax assetsand liabilities are measured at the
amount expected to be recovered from or paid to the taxation
authorities. The tax rates and tax laws used to compute the amount
are those that are enacted or substantively enacted at the reporting
date in the countries where Corticeira Amorim operates and
generates taxable income.

Currentincome tax relatingto items recognised directly in equity is
recognised in thisaccount headingand not in the statement of profit
orloss. Management periodically evaluates positions taken in the tax
returns with respecttosituationsin which applicable tax regulationsare
subjecttointerpretation and establishes provisions where appropriate.

Deferred taxis calculated using the liability method on temporary
differences between the tax bases of assets and liabilities and their
carryingamounts for financial reporting purposes.

Deferred tax liabilities are recognised for all taxable temporary
differences, except:

When the deferred taxliability arises from the initial
recognition of goodwill or an asset or liability ina
transaction thatisnotabusiness combination and, at the
time of the transaction, affects neither the accounting
profitnor taxable profit or loss;

Inrespect of taxable temporary differences associated
withinvestmentsin subsidiaries, associates and interests
injointarrangements, when the timingof the reversal
ofthe temporary differences can be controlled and it is
probable that the temporary differences will not reverse
inthe foreseeable future.

Deferred tax assetsare recognised for all deductible temporary
differences, the carry forward of unused tax creditsand any unused
taxlosses. Deferred tax assets are recognised to the extent that it

is probable that taxable profit will be available against which the
deductible temporary differences, and the carry forward of unused
tax credits and unused tax losses can be utilised, except:

When the deferred tax asset relating to the deductible
temporary difference arises from the initial recognition
ofanassetor liability in a transaction thatisnot a business
combination and, at the time of the transaction, affects
neither the accounting profit nor taxable profit orloss;

Inrespect of deductible temporary differences associated
with investmentsin subsidiaries, associates and interests
injointarrangements, deferred tax assets are recognised
only to the extent that it is probable that the temporary
differences will reverse in the foreseeable future

and taxable profit will be available against which the
temporary differences can be utilized.

The carryingamount of deferred tax assetsis reviewed ateach
reportingdate and reduced to the extent thatitisno longer
probable that sufficient taxable profit will be available to allow
allorpartofthe deferred tax asset to be utilised. Unrecognised
deferred tax assetsare re-assessed at each reporting date and are
recognised to the extent that it hasbecome probable that future
taxable profits will allow the deferred tax asset to be recovered.
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Deferred tax assets and liabilities are measured at the tax rates that
are expected to apply in the year when the asset isrealised or the
liability issettled, based on tax rates (and tax laws) that have been
enacted or substantively enacted at the reporting date.

Deferred tax relating to items recognised outside profit or loss is
recognised outside profit or loss. Deferred tax itemsare recognized,
ineachreportingdate, in correlation to the underlying transaction
eitherin OClor directly in equity.

Taxbenefitsacquired as part ofa business combination, but not
satisfying the criteria for separate recognition at that date, are
recognised subsequently if new information about factsand
circumstances change. The adjustmentiseither treated asareduction
in goodwill (aslongasit does not exceed goodwill) if it was incurred
duringthe measurement period or recognised in profit or loss.

The Group offsets deferred tax assets and deferred tax liabilities if
and only ifit hasalegally enforceable right to set offand deferred tax
liabilities relate to income taxeslevied by the same taxation authority
oneither the same taxable entity or different taxable entities which
intend either to settle current tax liabilities and assets on anet basis,
ortorealise the assets and settle the liabilities simultaneously, in each
future period in which significantamounts of deferred tax liabilities
orassetsare expected to be settled or recovered.

The provisions for ongoingtax contingenciesrelated to income
taxare classified under deferred taxes. In the case of taxlegal
proceedings, they are annually increased by calculatinginterest and
penalties defined by law.

K.EMPLOYEES BENEFIT

Corticeira Amorim’s Portuguese employees benefit exclusively from
the national welfare plan. Employees from foreign subsidiaries are
either covered exclusively by local national welfare plans or benefit
from complementary contribution plans and defined benefit.

Asforthe defined contribution plans, contributions are recognised
asemployee benefit expense when they are due.

Corticeira Amorim operates defined benefit pension plansin the
subsidiaries Amorim Cork Italia (Trattamento di Fine Rapporto)
and Eflverson. The cost of providing benefits under the defined
benefit planis determined using the projected unit credit method.
The remeasures, comprisingactuarial gains and losses, the effect
ofthe asset ceiling, excludingthe amountsincluded in netinterest
onthe defined benefit net liability and the return on plan assets
(excludingthe amountsincluded in netinterest on net liabilities),
are recognised immediately in the statement of financial position
withadebtor credit correspondingto retained earningsin the
other comprehensive income in the period in which they occur.

Remeasurementsare not reclassified to profit or loss
insubsequent periods.

Corticeira Amorim recognisesa liability and an expense for bonuses
attributable toalarge number of directors. These benefits are based
on estimations that take in account the accomplishment of both
individual goalsand achievement by Corticeira Amorim with a pre-
established level of profits.
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L.PROVISIONS

Provisionsare recognised when Corticeira Amorim hasa present
legal or constructive obligation as a result of past events, whenit s
more likely than not an outflow of resources will be required to settle
the obligation and when areliable estimation is possible.

Provisionsare not recognised for future operatinglosses.
Restructuring provisionsare recognised with a formal detail plan and
when third parties affected are informed.

The main items of provisions were recorded based on their nominal
value. Provisions for ongoing proceedings are annually increased by
the calculation of interest and fines, as defined by law. In all other
cases, given the uncertainty regarding the timing of the outflow of
resources to cover liability, it is not possible to reliably estimate the
effect of the discount, which is estimated to be not material.

When there isa present obligation, resulting from a past event, but it
isnot probable that an out flow of resources will be required, or this
cannot be estimated reliably, the obligation is treated asa contingent
liability. This will be disclosed in the financial statements, unless the
probability of a cash outflow is remote.

Contingent assets are not recognised in the financial statements but
disclosed when it is probable the existence of an economic future
inflow of resources.

M.REVENUE FROM CONTRACTS WITH CUSTOMERS

Revenue from contracts with customersisrecorded when the
control of goods and servicesis transferred to customers foran
amount corresponding to the compensation that Corticeira Amorim
expects to receive in exchange for such goods or services.

Corticeira Amorim generally actsas the “principal” inits agreements
with customers, because Corticeira Amorim typically controls the
goodsand services before transferringthemto customers.

The most significant judgments, estimates and assumptionsrelated to
the revenue from contracts with customersare disclosed in Note 4.

Revenue from the sale of productsis recognised at the time when the
control over the goodsistransferred to the customer, which usually
happens when the productis delivered. The average day’s collection
varies, not overcoming 90 days, after billing,

For each contract, Corticeira Amorim assesses whether there are other
commitmentsin the contract thatare distinct performance obligations
and for whicha portion of the transaction price should be allocated. In
determiningthe price ofthe transaction, Corticeira Amorim takesinto
account possible variable remuneration, the existence or otherwise
of asignificant component of financing, non-monetary consideration
receivable and the possibility of payment to the customer.

Ifthe consideration provided forina contractincludesavariable
component, Corticeira Amorim estimates the amount it considers
tobe entitled to receive in exchange for the transfer of the goodsto
the customer. The variable component is estimated at the inception
ofthe contractandisrestricted in the event of uncertainty until itis
highly probable that asignificant reversal of the recognised revenue
willnot occur when the uncertainty associated with the variable
compensation component s finally dissipated.
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Some contracts give the customer the right to return goods and
volume rebates. The return rights and the volume discounts give rise
toavariable return.

+  Rightofreturn

Some contractsgive the customer the right to return

the products within a certain period. The Group uses

the expected value method to estimate the variable
consideration given the large number of contracts that
have similar characteristics. The Group thenapplies

the requirements on constrainingestimates of variable
consideration in order to determine the amount of
variable consideration that can be included in the
transaction price and recognised as revenue. A refund
liability is recognised for the inventories that are expected
tobereturned. A right of return asset (and corresponding
adjustment to cost of sales) is also recognised for the right
torecover the goods from the customer.

- Quantity discount

Corticeira Amorim providesretrospective discounts
onvolumestosome customers whena certain amount
of purchasesinagiven period exceeds a certain limit
established in the agreement. Discounts are recorded
onthe credit of the customer’saccount receivable. To
estimate the variable remuneration associated with the
expected value of quantity discounts granted, Corticeira
Amorimisbased on the client’s history.

The requirements of IFRS 15 to restrict the amounts of estimated
variable remuneration are also applicable, and Corticeira Amorim
recordsaliability related to the amount to be granted for discounts.

Usingthe practical expedient provided for in IFRS 15, Corticeira
Amorim does notadjust the amount of the consideration for the
financial effect when, itisinitially expected, that the period between
the transfer of the good or service to the customer and the time at
which the customer pays the good or the service isless than a year.

The same happens when Corticeira Amorim receives short-term
advances fromits clients - in this case, the value of the compensation
isnotadjusted by the financial effect.

The Floor and Wall Coverings BU offers guarantees of proper
operation ofits products for certain types of contracts. These quality
guaranteesare accounted for in accordance with IAS 37 Provisions,
Contingent Liabilitiesand Contingent Assets.

N.GOVERNMENT GRANTS

Grantsreceived are related generally with fixed assets expenditure.
No-repayable grantsare presentin the balance sheetasdeferredincome,
and recognised asincome onasystematic basis over the usefullife of the
related asset. Repayable grantsare presented as other financial liabilities
followingthe recognition and measurement principles of [FRS9.

Reimbursable grants with “out of market” interest rates are
measured at fair value when they are initially recognised. For each
grant, the fair value determination at the initial time corresponds to
the present value of the future payments associated with the grant,
discounted at the company’s financingrate at the date of recognition,
forloans with similar maturities.

Difference between nominal and fair value at initial recognition is
includedin “refundable grants”, at other financial liabilities, being
afterwardsrecognised in netresultas “Other income and gains”
over the estimated useful life of the related asset. Subsequently
these grants are measured at amortised cost.

The grantsreceived are classified asa financial activity in the
Statement of Cash Flows.

O.RIGHT OF USE AND LEASING

Corticeira Amorim assesses, at the commencement date of the
contract, whetheritis or contains alease. Thatis, if the contract
transfers the right to control the use of anidentified asset fora
period of time in exchange for consideration.

Corticeira Amorim applies a unique recognition and
measurement approach toallleases, except for short-termand
low-value assetleases. Corticeira Amorim recognises lease
liabilities correspondingto payments made and right-of-use
assetsthat represent the right to use the underlyingassets.
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Rightofuse

Asalessee, Corticeira Amorim recognises the right of use assets
onthe lease start date (that s, the date on which the underlying
assetisavailable for use). The right of use assetsis measured
atcost, lessaccumulated depreciation and impairment losses,
and adjusted for any remeasurement of lease liabilities. The cost
ofthe right of use assets includes the amount of recognised lease
liabilities, initial direct costsincurred and lease payments made
atorbefore the commencement date lessany lease incentives
received. Right of use assets are depreciated usingthe straight-line
method over the shorter of the lease term and the estimated useful
lives of the assets, as follows:

Number of years
Lands 60
Buildings 3to10
Vehicles 3to5

Ifownership of the leased asset transfers to the Group at the end of
the lease term or the cost reflects the exercise of a purchase option,
depreciation s calculated using the estimated useful life of the asset.

Right-of-use assetsare also subject to impairment, in accordance with
the policy presented in note g) Impairment of non-financial assets.

Lease liabilities

Atthe commencement date of the lease, Corticeira Amorim
recogniseslease liabilities measured at the present value

ofthe paymentsto be made over the term of the contract.
Lease paymentsinclude fixed payments less any incentives
receivables, variable lease payments that depend onan index
orrate and amounts you expect to pay related to residual value
guarantees. Lease paymentsalso include the exercise price ofa
purchase option, ifitis reasonably expected to be exercised by
Corticeira Amorim and payments of penalties for terminating
thelease, if the lease term reflects the Corticeira Amorim
exercisingthe option to terminate.

Variable lease payments that donotdepend onanindex orarate
are recognised as expenses (unless they are incurred to produce
inventories) in the period in which the event or condition that
triggersthe paymentoccurs.

In calculating the present value oflease payments, Corticeira
Amorim usesan incremental borrowingrate on the lease start
date, because the interest rate implicitin the lease is not readily
determinable. After the commencement date, the amount of
lease liabilitiesisincreased to reflect the accretion of interest and
reduced for the lease payments made. Inaddition, the carrying
amount of lease liabilities isremeasured if there isa modification,
achange in the lease term, a change in the lease payments (e.g,,
changes to future paymentsresulting from a change in an index
orrate used to determine such lease payments) or a change in the
assessment of an option to purchase the underlyingasset.

Corticeira Amorim’s lease liabilities are included
ininterest-bearingdebt.

Short-termlease and lease of low-value assets

Corticeira Amorimapplies the short-term lease recognition
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exemption, i.e., those leases that have alease term of 12 monthsor
less from the commencement date and do not contain a purchase
option. Italso applies the lease of low-value assets recognition
exemption to leases of office equipment that are considered to be
low value. Lease payments onshort-term leasesand leases of low
value assets are recognised as an expense on a straight-line basis
over the lease term.

Corticeira Amorim asalessor

Leasesin which Corticeira Amorim does not transfer substantially
all the risks and rewards incidental to ownership of an asset are
classified as operatingleases. Rental income arisingisaccounted
for onastraight-line basis over the lease termsand isincluded
inrevenue in the statement of profit or loss due to its operating
nature. Initial direct costs incurred in negotiatingand arranging
anoperatinglease are added to the carryingamount of the leased
assetand recognised over the lease term on the same basis as rental
income. Contingent rents are recognised as revenue in the period
inwhich they are earned.

AsofDecember 31,2021, Corticeira Amorim hasno assetsas alessor.

P.EQUITY
Ordinary sharesare included in equity.

When Corticeira Amorim acquires own shares, the acquisition value
isrecognised in equity to be deducted from itsamount, in the entry
“Treasury Stock”.

Corticeira Amorim recognises a liability to pay a dividend when the
distributionis authorised, and the distributionisno longerat the
discretion of Corticeira Amorim. As per the applicable corporate laws,
adistributionisauthorised whenitisapproved by the shareholders.
A correspondingamountis recognised directly in equity.
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Q.NON-RECURRING RESULTS

Non-recurringoperating results, which, due to their materiality
or nature, may distort Corticeira Amorim’s financial
performance, as well as their comparability, are presented on a
separate line in the Consolidated Income Statement by Nature.
These resultsinclude, amongothers, restructuring costs, goodwill
impairment, transaction costs for the acquisition of subsidiaries,
disinvestment costsin certain markets and significant capital
gains from the relocation of premises.

R.CASHAND CASHEQUIVALENTS

The account heading “cash and cash equivalents” includes cash,
depositsand cash investments with short maturities thatare
readily available without significant risk of change in value.

For the purposes of the statement of cash flows, the account
heading “Cash and cash equivalents” also includes bank
overdraftsincluded in the account heading “Bank loans” and
financial assets held for trading,

S.LOAN EXPENSES

The Group capitalises the borrowingexpenses (interest

and other costsincurred due to borrowings of funds) that

are directly attributable to the acquisition, construction or
production of an asset that qualifies as part of the cost of that
asset, thatis, aasset that necessarily takes a substantial amount
oftime to get ready for itsintended use or for sale. All other
borrowing costs must be accounted forasan expense in the
period in which they are incurred.

T.SUBSEQUENT EVENTS

Corticeira Amorim recognisesin the financial statements the
events that, after the balance sheet date, provide additional
information on the conditions that existed on the balance sheet
date, includingthe estimates inherent in the preparation of the
financial statements. The group does not recognise events that,
after the balance sheet date, provide information on conditions
that occur after the balance sheet date.

3 —FINANCIAL RISK
MANAGEMENT

Corticeira Amorim’s activities expose it to a variety of financial
risks: market risks (including currency risk, interest rate risk
and raw material price risk), credit risk, liquidity risk and capital
risk. The spread of the COVID-19 pandemic and the measures
taken to contain it had asignificantimpact on the financial risks
to which Corticeira Amorim may be submitted, requiringthe
reinforcement of its monitoring and control.

Market Risk

Regardingmarket risk, although impacted by the pandemic
(exchange rate risk, interest rate and price of raw materials),
they were notsignificantly affected by the current context,
maintainingthe monitoring procedures reported on December
31,2021. The volatility of the international markets requires
rigorous compliance with the procedures that were already
defined, in order to avoid the possible impact of adverse events.

A.EXCHANGE RATERISK

Exchange rate risk management policy established by
Corticeira Amorim Board points out to a total hedging of the
assets derivingfrom sales in the most important currencies and
from USD acquisitions. If the exchange rate hedging policy did
notexist, the 1% increase in the USD exchange rate, keeping

all other variables constant, would lead to a earnings before
taxresult of .5 M€. As for book orders up to 90 days, each
Business Unit responsible will decide accordingto exchange
rate evolution. Book orders, considered relevant, due after 90
days, will be presented by the Business Unit responsible to the
Corticeira Amorim Board.

AsofDecember 31,2021, takinginto account the relationship
between the amount of the group’s exposure to financial assets
and liabilities in foreign currency and the notional amount
ofhedges contracted, exchange rates different from the Euro
currency (particularly USD), would have no material effectin
the consolidated results of the group. As for hedge book orders
any effect would be registered in Equity. As for non-euro net
investmentsin subsidiaries/ associate, any exchange rate effect
wouldbe registered in Equity, because Corticeira Amorim
doesnothedge this type of assets. The amount recorded under
Exchange rate differences, including the effect of not covering
these investments, reached the amount of -7,253 K€ as of
December 31,2021(2020:-9,043K€).

B.INTEREST RATE RISK

Asof31December 2021, of the total interest-bearingdebt, 62,3 M€
had interest at a fixed rate, of which 15 M€ will have to be settled
until 2024 and 25 M€ until December 4,2025. As of December 31,
2020, the value was 68 M€.

Interest rate risk results, essentially, from non-current bank financing

obtained atavariable rate and from emissions under the commercial
paper programme.
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AsofDecember 31,2021, if interest rates were 0.1 percentage
points higher, with the remaining variables remaining constant,
the pre-tax result would be lower by around 95 thousand euros
(186 thousand eurosin 2020) asa result of the increase in financial
costs with variable rate debt.

C.RAW MATERIAL PRICE RISK

Inview of the critical nature of this factor, the procurement,
storage and preparation management of the only variable
common to all Corticeira Amorim activities, which is the raw
material (cork), isassembled in an autonomous BU, which, among
other objectives, makes it possible to prepare, discussand decide
within the Board of Directors the orientation or the multiannual
supply policy to be developed.

The Group’s cork procurement team is made up of agroup of
highly specialised staff, mainly in Portugal, Spainand North
Africa. The objective of the buyer’s team is to maximise the price /
quality ratio of the purchased cork and simultaneously ensure the
purchase of sufficient quantity for the desired level of production.

The cork market isan open market where price is determined
by the supply and demand law. The price offered by
Corticeira Amorim is determined business by business,

and dependsessentially on the estimated quality of cork.
Corticeira Amorim does not have the ability to set the
purchase price of the campaign, and thisisaresult of the
operation of the market.

The purchase is concentrated in a certain period of the

year, in which the raw material supply isguaranteed for the
whole of the followingyear, the sales prices of the finished
products and margins of the business are defined takinginto
account the cost of acquiring the raw material and estimated
availability for the annual campaign.

Credit Risk

Creditriskis due, mainly, to receivables from customersrelated
totrade sales. The credit risk results, essentially, from the
accounts receivable from customers resulting from commercial
transactions. the context of the pandemic, in the management
of creditrisk there have been no significant changesin the
proceduresadopted, havingreinforced the collection measures
thatexisted previously. Corticeira Amorimisattentive to the issue
of collection of accounts receivable, but in a universe of almost

30,000 customersaround the world, the risk is significantly
distributed. The credit risk is naturally reduced in face of the
dispersion of sales by a very high number of clients, spread across
all continents, none representingmore than 2% of total sales.

Credit risk is monitored by the operating companies Financial
Departments, takingin consideration its history of trade relations,
financialsituation as well as other types of information that
Corticeira Amorim business network hasavailable related with
each tradingpartner. Credit limits are analysed and revised, if
necessary, onaregular basis.

Normally no guarantees are due from customers. Corticeira Amorim
innon-recurringsituations use creditinsurance.

Credit risk derives also from cash and cash equivalents balances
and from financial derivative instruments. Corticeira Amorim
previously analysis the ratings of the financial institutions so that
it can minimise the failure of the counterparts.

The maximum credit risk is the one that results from the failure to
receive allfinancial assets (December 2021: 340 million euros and
December 2020: 263 million euros).

Corticeira Amorim’s Cash and equivalentsis spread across
more than 100 subsidiaries. In terms of the quality of credit risk
associated with Cashand equivalents, asat 31 December 2021,
Corticeira Amorimselected financial institutions whose rating
doesnotrisk the realisation of these assets. It should be noted
that, of the total cash and cash equivalents (110 M€):around

24 M€ are deposited in a financial institution (private capital)
with the following ratings: Moody’s Baal / P-2; Fitch: BBB+ / F2;
another 24 M€ isdeposited ina financial institution (private
capital) with the followingratings: Moody's Baal / P-2; Fitch:
BBB+/F2;and another 24 M€ are deposited ina financial
institution (public capital) with the following ratings: Moody’s
Baa2 / P-2; Fitch: BBB / F3.

Liquidity Risk

Corticeira Amorim financial department regularly analyses future cash
flowsso thatit can deliver enough liquidity for the group to provide
operatingneeds,and also to comply with credit lines payments. Excess
of cashisinvested ininterest bearingshort-term deposits. This strategy
offersthe necessary flexibility to conductitsbusiness.

Financial liabilities’ estimated non-discounted cash flows by
contractual maturities are as follows:

Uptolyear 1to2years 2to 4 years More than 4 years Total
Interest-bearingloans (Note 22) 88,791 31,603 23,476 37,113 180,983
Other financial liabilities (Note 24) 41,238 8,272 7,512 5,650 62,674
Trade payables (Note 23) 110,402 110,402
Total as of December 31,2020 240,431 39,876 30,988 42,763 354,058
Interest-bearing loans (Note 22) 70,103 7,577 75,403 4,593 157,677
Other financial liabilities (Note 24) 45,883 3,692 9,121 1,931 60,627
Trade payables (Note 23) 160,825 160,825
Total as of December 31,2021 276,811 11,169 84,524 6,524 379,028
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Liquidity risk coverage is done, essentially, by the existence of a
setof credit linesand commercial paper emission programmes
immediately available, and, eventually, by the existence of bank
deposits. Asaresult of the COVID-19 pandemic, Corticeira
Amorimreinforced those linesand programmes that were
previously available and contracted new financing. Therefore,
Corticeira Amorim ended the year with unused creditlines

and programmes for issuingcommercial paper totalling €206.2
million (at December 31,2020 the comparable figure was €260.9
million). If we add Cash and Equivalents, the Liquidity Reserve at
the end 0of 2021 was €315.8 M (€331.2 M at December 31,2020).

This way, the COVID-19 pandemicis not expected to undermine
Corticeira Amorim’sliquidity.

Based on estimated cash flows, 2022 liquidity reserve, composed
mainly by non-used creditlines, will be as follows.

2022

Opening balance 316
Operating cash-flow 126
Capex -60
Acquisitions -69
Interest and dividends -27
Income tax -15
Financial cash-flow (including bank debt payments) -2
Closing balance 270

million euros

Note:includes dividends to be approved in the April 28, 2022 shareholders meeting

The financial cash-flow assumes that at the end 0of 2022, the level of
unused credit lines (206.2 M€) is equal to that of the beginning of the
year and cashand cash equivalents will be approximately 109 M€.

Capital Risk

Corticeira Amorim’skey objective is to assure business
continuity, deliveringa proper return to itsshareholdersand the
correspondent benefitsto its remainingstakeholders. A careful
management of the capital employed in the business, using

the proper combination of capital in order to reduce its costs,
makesit possible to fulfil this objective. Corticeira Amorim
isasolid company with an appropriate and balanced capital
structure, responsible for an activity which is fundamental

for the sustainability of the whole cork industry. Without the
corkstoppers produced by Corticeira Amorim, thousands of
wineries and bottlers would not be able to operate in the most
varied geographical areas.

Inorder to achieve the proper combination of capital employed,
the Board can obtain from the General Shareholders Meeting
the approval of the necessary measures, namely adjusting

the dividend pay-out ratio, the treasury stock, raising capital
through new sharesissue, sale of assets or other type of
measures. The key indicator for the said combinationis the
Equity/Assets ratio. Corticeira Amorim establishes asa target
alevel of notlessthan 40% of Equity/Assets ratio attending the
company featuresand of the economicsector that she belongs.

The ratio register was:

December 31,2021 December 31,2020 December 31,2019

Equity 623,283 576,656 539,543
Assets 1,081,289 1005,684 994,152
Equity/
57.6% 57.3% 54.3%
Assets
thousand euros

Financial assets and liabilities fair value

The Group measures part of its financial assets and liabilities at fair
value at the reference date of the financial statements. Derivative
financialinstruments are included in the categories mentioned
above. The derivatives used by Corticeira Amorim have no public
quotation because they are not traded in an open market (over the
counter derivatives).

Accordingto the accountingstandards, a fair value hierarchy
isestablished that classifies three levels of data to be used
inmeasurement techniquesat fair value of financial assets
and liabilities:

Level 1data— public quotation (non-adjusted) in
liquid markets for comparable assets or liabilities;

- Level2data—different data of public quotation
observable for the asset or the liability, directly
orindirectly;

Level 3data—non observable data for the assets
or the liability. Duringthe year, there were no transfers
between the levels mentioned above.

Asof December 31,2021, derivative financial instruments recognised
asassetsin the consolidated statement of financial position were
1,154 K€ asassets (31/12/2020:1,973K€) and 1,126 K€ asliabilities
(31/12/2020:164 K€), as stated in notes 18 and 24.

Corticeira Amorim uses forward outrights and options to hedge
exchange rate risk, as shown below. Evaluating exchange rate hedge
instruments requires the utilisation of observable inputs (level
2).Fair value is calculated usinga proprietary model of Corticeira
Amorim, developed by Reuters, usingdiscounted cash flows method
for forwards outrights. As for options, it is used the Black & Scholes
model. The only financial liability with level 3 corresponds to the
agreement to acquire the additional interest in subsidiaries. The
conditions can be seenin note 24.
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Summary of the derivative financial instruments’ fair value

Nature Hierarchy Type 2021 2020
Notional Fair Value Notional Fair Value
Cash flow hedge 7,820 109 12,174 576
Fair value hedge 20,903 563 26,373 1,436
Trading derivatives - 481 - -40
Level 2 Total 28,724 1,154 38,547 1,973
Asset Total 28,724 1,154 38,547 1,973
Cash flow hedge 17,267 177 B -
Fair value hedge 29,213 909 6,412 164
Trading derivatives - 41 - -
Level 2 Total 46,481 1,126 6,412 164
Agreement for the acquisition of additional 5,000 4,962 10,000 9,962
ownership interest in a subsidiary
Level 3 Total 5,000 4,962 10,000 9,962
Liabilities Total 51,481 6,088 16,412 10,126
thousand euros

The main inputs used in valuation are forward exchange rate
curvesand estimates of currency volatility.

The change inlevel 3liabilities results from the payment
ofthe nominal amount owed, as explained in note 24.
Exchange rate contracts

AsofDecember 31,2021, options contracts and forward outright
related with sales currencies were as follows:

2021 2020
usb 44,258 92% 34,578 93%
ZAR 3,631 8% 2,198 6%
HUF 170 0% 299 1%
Forward - long positions 48,059 100% 37,075 100%
usb 439 100% 5,236 98%
HUF - 0% 100 2%
Forward - short positions 439 100% 5,336 100%
usb 24,483 100% - -
Options - long positions 24,483 100% = =
usb 2,222 100% 2,548 100%
Options - short positions 2,222 100% 2,548 100%
thousand euros
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Itisexpected thathedged highly probable transactions in foreign
currencies occur duringthe first half of 2021. The corresponded
value recognised in equity as hedge accounting will be recorded
inincome statement in that same period.

The amount recognised in comprehensive income statement
aschange in derivative financial instruments’ fair value reached
-446 K€ (2020:+219K€).

Inrelation with fair value hedging, during 2021 again of 1,778 K€
wasrecorded in the hedging instruments (2020: loss of 2,077
K€)andaloss 0f1,947 K€ wasrecorded in the hedged items
(2020: gain of 1,697 K€).
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Corticeira Amorim, withits Naturity and XpUr technologies, has extended non-detectable
TCA performance toits natural and technical cork stoppers, respectively.
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4 — CRITICAL
ESTIMATES AND
JUDGEMENTS

The preparation of consolidated financial statements requires
the Group’s management to make judgments and estimates
thataffect the statement of financial position and the reported
results. These estimates are based on the best information

and knowledge about pastand/or present eventsand on the
operations that the Company considersit may implementin the
future. However, at the date of completion of such operations,
their results may differ from these estimates.

Changesto these estimates that occur after the date of approval
ofthe consolidated financial statements will be corrected in the
income statement in a prospective manner, in accordance with
IAS 8 — “AccountingPolicies, Changesin Accounting Estimates
and Errors”.

The estimates and assumptions that imply a greater risk of giving rise
toamaterial adjustment in assets and liabilities are described below:

Entities included in the consolidation perimeter

To determine the entities to be included in the consolidation
perimeter, the Group assesses the extent to which itisexposed,
or hasrights, to variability in return from its involvement with
thatentity and can take possession of them through the power it
holds over this entity.

The decision that an entity must be consolidated by the Group
requires the use ofjudgment, estimates, and assumptions to determine
the extent to which the Group is exposed to return variability and the
ability to take possession of them through its power.

Otherassumptions and estimates could lead to the Group’s
consolidation perimeter beingdifferent, with directimpact on
the consolidated financial statements.

Impairment of non-current assets, excluding goodwill

The determination ofa possible impairmentloss can be triggered

by the occurrence of various events, such as the availability of future
financing, the cost of capital or other market, economic and legal
changes or changes with an adverse effect on the technological
environment, many of which are beyond the Group’s control.

The identification and assessment of impairment indicators, the
estimation of future cash flows, and the calculation of the recoverable
value of assetsinvolve a high degree of judgment by the Board.

Impairment of goodwiill

Goodwillisannually subjected to impairment tests or whenever
there are indications of a possible loss of value in accordance with the
criteriadescribed in Note 2b). The recoverable values of the cash-
generatingunits to which goodwillisallocated are determined based
on the calculation of current use values. These calculations require
the use of estimates by management.
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Intangible and tangible assets

The life of an asset is the period during which the Company expects
thatan asset will be available for use and this should be reviewed
atleastatthe end of each financial year. The determination of the
useful lives of assets, the amortisation/depreciation method to

be applied, and the estimated losses resulting from the replacement
of equipment before the end ofits useful life due to technological
obsolescence is crucial in determining the amount ofamortisation/
depreciation to be recognised in the consolidated income statement
eachperiod.

These three parameters are defined usingmanagement’s best
estimates for the assetsand businesses concerned, and taking
account of the practicesadopted by companies in the sectors
inwhich Corticeira Amorim operates.

Provisions

The Group periodically reviews any obligations arising from
past events, which should be recognised or disclosed.

The subjectivity involved in determining the probability and
amount ofinternal resources required to meet obligations
may give rise to significant adjustments, either due to changes
inthe assumptions made, or due to the future recognition of
provisions previously disclosed as contingent liabilities.

Deferred income tax assets

Deferred income tax assets are recognised only when there is strong
assurance that there will be future taxable income available to

use the temporary differences or when there are deferred tax
liabilities whose reversalis expected in the same period in which the
deferred tax assetsare reversed. The assessment of deferred income
tax assetsis undertaken by managementat the end of each period
takingaccount of the expected future performance of the Group.

Expected credit loss

The creditrisk on the balances of accountsreceivable isassessed at each
reportingdate, through the use of a collection matrix, which is based
onthe history of past collections adjusted for the future expectation

of evolution of collections, to determine the non-receipt rate. Expected
creditlosses onaccountsreceivable are adjusted by the evaluation
made, which may differ from the actual risk incurred in the future.

Fair value of financial assets and liabilities

When the fair value of a financial asset or liability is calculated, on
anactive market, the respective market price isused. When there is
no active market, which is the case with some of Corticeira Amorim’s
financial assets and liabilities, valuation techniques generally
accepted in the market, based on market assumptions, are used.

The Group applies evaluation techniques for unlisted financial
instruments, such as derivatives, financial instruments at fair value
and instruments measured at amortised cost. The most frequently
used valorisation models are models of discounted cash flows and
option models, which incorporate, for example, interest rate and
market volatility curves.

For certain types of more complex derivatives, more advanced
valuation models are used containingassumptions and data that are
notdirectly observable in the market, for which the Group uses the
proprietary modelspecified in Note 3.
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Revenue - returnrights / quantity discounts

Some contracts give the customer the right to return goods and
volume rebates. The right of return and volume discounts give
rise to variable remuneration. When estimating the variable
consideration, Corticeira Amorim determined that the use of
acombination of the most probable quantity method and the
value method expected is most appropriate. Before including
any amount of variable consideration in the transaction price,
Corticeira Amorim considers whether the amount of the variable
considerationisrestricted. Corticeira Amorim determined that
the variable compensation estimates are not limited based on
their historical experience, forecast of business and economic
conditions. In addition, uncertainty over variable consideration
will be resolved inashort period of time.

5 - CONSOLIDATED
ACCOUNTS
PREPARATION PROCESS

The description of the main elements of the internal control system
and risk management of the group, in relation to the process of the
consolidated accounts, is as follows:

The financial information preparation processis dependent on the
peopleinthe registration process of operations and support systems.
In the group there isan Internal Control Procedures Manual and
AccountingManual, implemented at the level of the Corticeira
Amorim Group. These manuals contain aset of rulesand policies

to ensure thatin the financial information preparation process
homogeneous principlesare followed, and to ensure the quality and
reliability of financial information.

The implementation of accountingpolicies and internal control
procedures relatingto the preparation of financial information is
subject to the evaluation by the internal and external audit.

Every quarter, the consolidated financial information by business
unitisassessed, validated and approved by the management ofeach
ofthe group’s business units.

Beforeitsrelease, the consolidated financial information of

Corticeira Amorimisapproved by the Board of Directorsand the
Audit Committee.
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6 — COMPANIES INCLUDED
IN THE CONSOLIDATED

STATEMENTS

Company Head Office Country 2021 2020
Raw Materials

Amorim Natural Cork, S.A. Vale de Cortigas - Abrantes PORTUGAL 100% 100%
Amorim Florestal, S.A. Ponte de Sor PORTUGAL 100% 100%
Amorim Florestalll, S.A. Ponte de Sér PORTUGAL 100% 100%
Amorim Florestallll, S.A. Ponte de Sér PORTUGAL 100% 100%
Amorim Florestal Espaia, S.L. San Vicente Alcantara SPAIN 100% 100%
Amorim Florestal Mediterraneo, S.L. Cédiz SPAIN 100% 100%
Amorim Tunisie, SARL. Tabarka TUNISIA 100% 100%
Cold River's Homestead, SA (a)(d) Lisboa PORTUGAL 50% -
Comatral - C.de Maroc. de Transf. du Liege, S.A. Skhirat MOROCCO 100% 100%
Cosabe - Companhia Silvo-Agricola da Beira S.A. Lisboa PORTUGAL 100% 100%
SIBL - Société Industrielle Bois Liége Jijel ALGERIA 51% 51%
Société Nouvelle du Liege, S.A. (SNL) Tabarka TUNISIA 100% 100%
Société Tunisienne d'Industrie Bouchonniere Tabarka TUNISIA 55% 55%
Vatrya - Servigos de Consultadoria, Lda. Funchal - Madeira PORTUGAL 100% 100%
Cork Stoppers

Amorim Cork, S.G.P.S.,S.A. SantaMariaLamas PORTUGAL 100% 100%
ACICUSA,LLC California U.S.AMERICA 100% 100%
Agglotap, S.A. Girona SPAIN 91% 91%
AllClosuresIn, S.A. Pagos de Brandao PORTUGAL 75% 75%
Amorim Cork, SA. SantaMariaLamas PORTUGAL 100% 100%
Amorim Australasia Pty Ltd. Adelaide AUSTRALIA 100% 100%
Amorim Bartop, S.A. Vergada PORTUGAL 75% 75%
Amorim Champcork, S.A. SantaMaria Lamas PORTUGAL 100% 100%
Amorim Cork América, Inc. Califérnia U.S.AMERICA 100% 100%
Amorim Cork Beijing Ltd. Beijing CHINA 100% 100%
Amorim Cork BulgariaEOOD Plovdiv BULGARIA 100% 100%
Amorim Cork Deutschland GmbH & Co KG Mainzer GERMANY 100% 100%
Amorim Cork Espana, S.L. San Vicente Alcantara SPAIN 100% 100%
Amorim Cork Italia, SPA Conegliano ITALY 100% 100%
Amorim Cork South Africa (Pty) Ltd. Cape Town SOUTH AFRICA 100% 100%
AmorimFrance, SAS. Champfleury FRANCE 100% 100%
Amorim Top Series France, SAS. Merpins FRANCE 100% 100%
Amorim Top Series, S.A. Vergada PORTUGAL 75% 75%
Amorim Top Series Scotland, Ltd Dundee SCOTLAND 75% 75%
Biocape - Importacao e Exportagao de Cépsulas, Lda. Mozelos PORTUGAL 60% 60%
Bouchons Prioux Epernay FRANCE 91% 91%
Chapuis, S.L. Girona SPAIN 100% 100%
Corchera Gomez Barris (b) Santiago CHILE 50% 50%
Corchos de Argentina, S.A. (a) Mendoza ARGENTINA 50% 50%
Corpack Bourrasse, S.A. ) Santiago CHILE 90% 80%
Elfverson & Co.AB (f) Paryd SWEDEN 75% 75%
Equipar, Participagdes Integradas, Lda. (2 Coruche PORTUGAL - 100%
S.A.S.Ets Christian Bourassé ® Tosse FRANCE 90% 80%
FP Cork, Inc. California U.S.AMERICA 100% 100%
Francisco Oller, S.A. Girona SPAIN 94% 94%
Hungarocork, Amorim, RT Budapeste HUNGARY 100% 100%
ICASHITE Australasia (b)(c)  Adelaide AUSTRALIA 50% -
Industria Corchera, S.A. (b) Santiago CHILE 50% 50%
Korken Schiesser Ges.M.B.H. Viena AUSTRIA 69% 69%
Olimpiadas Barcelona 92, S.L. Girona SPAIN 100% 100%
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Company Head Office Country 2021 2020
Cork Stoppers

Portocork América, Inc. Califérnia U.S.AMERICA 100% 100%
Portocork France, SAS. Bordéus FRANCE 100% 100%
Portocork Internacional, S.A. (g Santa MariaLamas PORTUGAL - 100%
Portocork Itélia, s.r.l Mildo ITALY 100% 100%
Sagrera et Cie Reims FRANCE 91% 91%
S.A.Oller et Cie Reims FRANCE 94% 94%
S.Cll.Friedland Céret FRANCE 100% 100%
S.C.l. Prioux Epernay FRANCE 91% 91%
Socori, S.A. (f) Rio Me&o PORTUGAL 90% 80%
SocoriForestal, S.L. ® Céceres SPAIN 90% 80%
Société Nouvelle des Bouchons Trescases (a) Perpignan FRANCE 50% 50%
Trefinos Australia Adelaide AUSTRALIA 91% 91%
Trefinos Italia, s.r.l Treviso ITALY 91% 91%
Trefinos USA, LLC Fairfield, CA U.S.AMERICA 91% 91%
Trefinos, S.L. Girona SPAIN 91% 91%
Victor y Amorim, S.L. (b) Navarrete - La Rioja SPAIN 50% 50%
Vinolok a.s (a) Jablonec nad Nisou CZECHREP. 50% 50%
Wine Packaging & Logistic, S.A. (a) Santiago CHILE 16% 16%
Floor & Wall Coverings

Amorim Cork Flooring, S.A. S.Paiode Oleiros PORTUGAL 100% 100%
Amorim Benelux, BV Tholen NETHERLANDS 100% 100%
Amorim Deutschland, GmbH Delmenhorts GERMANY 100% 100%
Amorim Subertech, S.A. S. Paio de Oleiros PORTUGAL 100% 100%
Amorim Flooring (Switzerland) AG Zug SWITZERLAND 100% 100%
Amorim Flooring Austria GesmbH Viena AUSTRIA 100% 100%
Amorim Flooring Canada, Inc. (c) Vancouver CANADA 100% -
Amorim Flooring Investments, Inc. Hanover - Maryland U.S.AMERICA 100% 100%
Amorim Flooring North America Inc. Hanover - Maryland U.S.AMERICA 100% 100%
Amorim Flooring Rus, LLC Moscovo RUSSIA 100% 100%
Amorim Flooring Sweden AB MoélIndal SWEDEN 84% 84%
Amorim Flooring UK, Ltd. Manchester UN.KINGDOM 100% 100%
Amorim Japan Corporation Téquio JAPAN 100% 100%
Cortex Korkvertriebs, GmbH Furth GERMANY 100% 100%
Dom KorKowy, Sp.Zo. O. (b) Krakow POLAND 50% 50%
Korkkitrio Oy Tampere FINLAND 51% 51%
Timberman Denmark A/S Hadsund DENMARK 100% 100%
Composite Cork

Amorim Cork Composites, S.A. Mozelos PORTUGAL 100% 100%
Amorim (UK), Ltd. Horsham West Sussex UN.KINGDOM 100% 100%
Amorim Cork Composites, LLC Séo Petersburgo RUSSIA 100% 100%
Amorim Cork Composites, GmbH Delmenhorts GERMANY 100% 100%
Amorim Cork Composites, Inc. Trevor - Wisconsin U.S.AMERICA 100% 100%
Amorim Industrial Solutions -Imobiliaria, S.A. Corroios PORTUGAL 100% 100%
Amorim Sports, Lda. Mozelos PORTUGAL 70% 70%
Amorim Sports North America, Inc. (c) Madison - Wisconsin U.S.AMERICA 90% -
Amosealtex Cork Co., Ltd. (a) Xangai CHINA 50% 50%
Chinamate (Shaanxi) Natural Products Co., Ltd. Shaanxi CHINA 100% 100%
Chinamate Development Co. Ltd. HongKong CHINA 100% 100%
Compruss — Investimentos e Participagoes, Lda. Mozelos PORTUGAL 100% 100%
Corkeen Europe Mozelos PORTUGAL 85% 85%
Corkeen Global Mozelos PORTUGAL 100% 100%
Corkeen North America, Ltd. (c) Madison - Wisconsin U.S.AMERICA 90% -
Corticeira Amorim - France, SAS Lavardac FRANCE 100% 100%
Florconsult — Consultoria e Gestéo, Lda. Mozelos PORTUGAL 100% 100%
Korko - Made By Nature, Lda (a)(c)  Mozelos PORTUGAL 50% -
Postya - Servigos de Consultadoria, Lda. Funchal - Madeira PORTUGAL 100% 100%
Insulation Cork

Amorim Cork Insulation, S.A. Vendas Novas PORTUGAL 100% 100%
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Company Head Office Country 2021 2020
Holding

CorticeiraAmorim S.G.P.S., S.A. Mozelos PORTUGAL 100% 100%
Ginpar, SA. (Générale d’ Invest. et Partioipation) Skhirat MOROCCO 100% 100%
Amorim Cork Research, Lda. Mozelos PORTUGAL 100% 100%
Amorim Cork Services, Lda. Mozelos PORTUGAL 100% 100%
Amorim Cork Ventures, Lda. Mozelos PORTUGAL 100% 100%
Corecochic - Corking Shoes Investments, Lda. (a) Mozelos PORTUGAL 50% 50%
Growancork - Estruturas isoladas com cortiga, Lda. (g) Mozelos PORTUGAL - 75%
TDCork - Tapetes Decorativos com Cortica, Lda. (a) Mozelos PORTUGAL 25% 25%
Soc. Portuguesa de Aglomerados de Cortica, Lda. Montijo PORTUGAL 100% 100%

a) Equity method consolidation

¢) Companyset-upin 2021
Company acquired in 2021

AA@A

e

(e) Decreasein the percentage of interest
(f)  Increaseinthe percentage of interest
(g)  Company liquidated in2021

The percentages indicated are the percentages of interests and
not of control.

For entities consolidated by the full consolidation method,
the percentage of votingrights held by “Non-Controlling Interests”
isequal to the percentage of share capital held

Acquisition of 50%b of Cold River’'s Homestead, S.A.

On 24 June, Corticeira Amorim, through its subsidiary Amorim
FlorestalIl, S.A., reached an agreement with Banco Comercial
Portugués to acquire 50% of Cold River's Homestead, SA, which
hasaset of assets (movable and immovable property) related
toagro-forestry exploitation, which constitutes a part (3,300
hectares) of the so-called Herdade do Rio Frio, located in the
Setubal district, for the total sum of EUR 14,525 K€.

Corticeira Amorim hasalso reached an agreement with
Parvalorem, SA, to acquire the remaining 50% of Cold River’s
Homestead, SA, which is conditioned to the verification of
certain requirements, whose implementation is expected to be
possible in the short term.
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Corticeira Amorim directly or indirectly controls the relevantactivities — line-by-line consolidation method

Asitiswidely known, Corticeira Amorim hasaForest
Intervention Project underway, which aimsto ensure the
maintenance, preservation and enhancement of cork oak forests
and the development of cork oaks, to increase their production
through innovative processes and technologies already tried
outinotherareasand, in this way, to increase the carbon sink of
cork oak forests and contribute to the carbon neutrality of the
company and the country. Within the scope of thisacquisition,
Corticeira Amorimintends to improve the productivity of the
agro-forestry activity of Herdade do Rio Frio, namely through
densification to be implemented in this unique cork oak forest,
with processesalready experimented in otherlocations.

Atthe balance sheet date, Corticeira Amorim does not control
this entity, the fair values of assets and liabilities identified under
this transaction include essentially the Herdade do Rio Frio.
Therefore, the transaction value wasattributed to the acquired
tangible assets and no goodwill resulted.
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7 —EXCHANGE
RATES USED
IN CONSOLIDATION

Exchage rates December 312021 Average 2021 Average 2020 December 312020
Argentine Peso ARS 116.727 112.348 80.877 102.687
Australian Dollar AUD 1562 1575 1.655 1590
Lev BGN 1.956 1956 1.956 1956
Brazilian Real BRL 6.310 6.378 5.894 6.374
Canadian Dollar CAD 1.439 1.483 1.530 1563
Swiss Franc CHF 1.033 1.081 1.071 1.080
Chilean Peso CLP 967.530 897.723 902.158 866.820
Yuan Renminbi CNY 7195 7.628 7.875 8.023
CzechKoruny CZK 24.858 25.640 26.455 26.242
Danish Krona DKK 7.436 7.437 7.454 7.441
Algerian Dinar DzZD 157.009 159.140 144517 160.674
Euro EUR 1.000 1.000 1.000 1.000
Pound Sterling GBP 0.840 0.860 0.890 0.899
Hong Kong Dollar HKD 8.862 9191 8.855 9.468
Forint HUF 369.190 358516 351.249 363.890
Yen JPY 130.380 129.877 121.846 126.490
Moroccan Dirham MAD 10514 10.626 10.817 10.872
Zloty PLN 4597 4565 4.443 4560
Ruble RUB 85.300 87.153 82725 91.467
Swedish Krona SEK 10.250 10.146 10.485 10.034
Tunisian Dinar TND 3.263 3.280 3195 3.290
Turkish Lira TRL 15234 10.512 8.055 9113
US Dollar usb 1133 1183 1142 1227
Rand ZAR 18.063 17.477 18.765 18.022
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8 — SEGMENT REPORT

Corticeira Amorimis organised in the following Business Units
(BU): Raw Materials, Cork Stoppers, Floor and Wall Coverings,
Composite Cork and Insulation Cork.

There are no differences between the measurement of profitand
lossand assets and liabilities of the reportable segments, associated
todifferencesinaccountingpolicies or centrally allocated cost
allocation policies orjointly used assets and liabilities.

For purposes of this Report, the Business approach was selected
asthe primary segment. This is consistent with the formal
organisation and evaluation of business. Business Units correspond
to the operatingsegments of the company and the segment report
ispresented the same way they are analysed for management
purposes by the board of Corticeira Amorim.

The following table shows the main indicators of the business
units, and, whenever possible, the reconciliation with the
consolidated indicators:

2021 Raw Materials Cork Stoppers Floor &Wall Composite Cork Insulation Cork Holding Adjustm. Consolidated
Coverings

Trade Sales 10,459 582,653 117,746 114,334 12,495 133 - 837,820
Other BU Sales 180,994 10,664 5,468 2,366 2,052 4,788 -206,332 -
Total Sales 191,453 593,317 123,214 116,700 14,546 4,920 -206,332 837,820
EBITDA (current) 19,432 101,203 2,813 9,992 2,064 -1,722 617 134,399
Assets (non-current) 55,388 210,063 36,677 49,053 4,909 708 25,484 382,282
Assets (current) 149,402 323,839 77,014 58,109 7,196 79,893 3,556 699,008
Liabilities 49,993 173,637 47,533 35,289 2,987 10,932 137,635 458,006
Capex 5,873 24,440 5,541 5,946 895 867 - 43,563
Year Depreciation -4,721 -24,712 -5,951 -4,600 -579 -171 - -40,735
Gains/Lossesin

associated companies 300 2,697 : 16 ) 3 ) 2,995
2020 Raw Materials Cork Stoppers Floor &Wall Composite Cork Insulation Cork Holding Adjustm. Consolidated

Coverings

Trade Sales 11,234 516,595 109,172 92,772 10,218 124 - 740,113
Other BU Sales 168,738 10,747 2,924 2,413 2,119 5,795 -192,737 -
Total Sales 179,972 527,341 112,096 95,185 12,337 5,919 -192,737 740,113
EBITDA (current) 15,493 97,253 1,837 8,342 877 -2,674 1,384 122,512
Assets (non-current) 38,545 206,705 36,882 47,500 4,619 1,722 31,013 366,986
Assets (current) 167,081 309,193 68,118 51,584 9,209 49,823 -16,309 638,699
Liabilities 42,565 142,403 41,736 28,726 2,290 14,015 157,293 429,029
Capex 5,232 27,203 3,300 5,514 979 443 - 42,670
Year Depreciation -4,083 -22,212 -6,174 -3,487 -496 -95 - -36,547
Gains/Lossesin

associated companies . 211l © 8 . -0 ) 2108

thousand euros

Adjustments = eliminations inter-BU and amounts not allocated to BU.

EBITDA = Profit before net financing costs, depreciation, non-controlling interests, income tax and non-recurring results.

Provisions and asset impairments were considered the only relevant non-cash material cost.
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The decision to report EBITDA figures allows a better Capex was concentrated in Portugal. Assets in foreign

comparison of the different BU performances, disregarding the subsidiaries totalise 393 M€, and are mostly composed by
different financialsituations of each BU. Thisis also coherent inventories (131 M€), trade receivables (128 M€) and tangible
with the existing Corporate Departments, as the Financial fixed assets (70 M€).
Departmentisresponsible for the bank negotiations, beingthe
tax function the responsibility of the Holding Company. Innon-currentassets, itisimportant to note the 214 M€ (2020:
211 M€) of tangible fixed assets, 5.3 M€ (2020: 5.4 M€) of
Cork Stoppers BU main product s the different types of existing property investment, 12.8 M€ (2020:10.4 M€) of intangible
corkstoppers. The main markets are the bottling countries, assetsand 0.4 M€ (2020: 0.1 M€) of other financial assets,
from the traditional oneslike France, Italy, Germany, Spain and located in Portugal.
Portugal, to the new marketslike USA, Australia, Chile, South
Africaand Argentina. Sales distribution by market
Raw Materials BU s, by far, the most integrated in the Markets 2021 2020
production cycle of Corticeira Amorim, with 90% of its sales to European Union 561,102 670% 477,744 64.6%
others BU, in particular the sale of cork boards and disks to the Fromwhioh
Cork Stoppers BU. ortugal 59,748 71% 44,753 6.0%
Other European countries 29,783 3.6% 28,777 3.9%
The remaining Business Units produce and sell a wide range of Urited Statos 141312 169% 138131 T87%
products that use the raw material left over from the production SR — Py, 27600 o
of stoppers, as well as the cork raw material thatis not susceptible -
. . . Australasia 36,422 43% 37,530 51%
tobe used in the production of stoppers. Main products are cork
floor tiles, cork rubber for the automotive industry and anti- Africa 1asz L 102 L
vibration systems, expanded agglomerates for insulation and ToTAL 837,820 100% 740113 100%
acoustic purposes, technical agglomerates for civil construction
thousand euros

and shoe industry, as well as granulates for agglomerated,

technical and champagne cork stoppers. The value of sales relatesin its entirety, asin 2020, to contracts
covered by IFRS 15 - Revenue from contracts with customers.

Major markets for flooringand insulation products are in Europe

and for composite products in the USA. Major production sites

are in Portugal, where most of the invested capital islocated.

Productsare distributed in practically all major markets through

afully owned network of sales companies. About 70% of total

consolidated sales are achieved through these companies.
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Automated lines for choosing raw materials that use a sophisticated mapping
ofthe cork planks through robotisation, laser scanning, artificial intelligence, machine
learning and optical vision.
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9 —TANGIBLE ASSETS

Land and Buildings Machinery Other  Tangible Fixed Assetsin Total Tangible Assets
Progress
Gross Value 282,493 469,983 38,047 30,416 820,940
Depreciation and impairments -166,386 -344,808 -31,146 - -542,340
Openingbalance (Jan1, 2020) 116,107 125,175 6,901 30,416 278,600
Increase 8,645 18,227 1.354 8,394 36,621
Period deprec. and impairments -5,783 - 24,441 -1,848 - -32,072
Sales and other decreases -317 -1,051 -387 -159 -1,914
Transfers and reclassifications 508 12,600 778 -12,096 1,790
Translation differences -1,065 -216 -48 -20 -1,349
Gross value 291,734 485,471 38,207 26,536 841,948
Depreciation and impairments -173,640 -355,176 -31,456 (0] -560,272
Closing balance (Dec 31,2020) 118,094 130,296 6,751 26,536 281,676
Gross Value 291,734 485,471 38,207 26,636 841,948
Depreciation and impairments -173,640 -355,176 -31,456 - -5660,272
Openingbalance (Jan1,2021) 118,094 130,296 6,751 26,536 281,676
Increase 4,949 20,286 2,596 7,113 36,070
Period deprec. and impairments -6,258 -26,601 -1,929 - -34,788
Sales and other decreases -602 -178 30 341 -409
Transfers and reclassifications -390 14,305 -277 -12,955 683
Translation differences 793 128 33 -196 758
Gross Value 296,569 519,249 38,960 20,838 876,743
Depreciation and impairments -179,984 -381,013 -31,756 [0} -592,753
Closing balance (Dec 31, 2021) 116,586 138,236 7,204 20,838 283,990
Impairmentlosses recognised in 2020 and 2021 were recognised thousand euros

onthe “Depreciation/Amortisation” line in the consolidated income

statement by nature.

Expenses to place the assetsin the required location and condition

related with tangible fixed assets had no impact.

Nointerest was capitalised during the period.
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10 —INTANGIBLE

Detail ofgoodwill accordingto the followingtable:

2020 Opening Increase Decrease Reclassifi- Translation End
ASS E TS A N D G O O DWI L L Balance cation differences  Balance
Bourrassé 9,745 9,745
Elfverson 3,901 -152 154 3,903
Intangible Assets Goodwill Korkkitrio 98 98
Gross Value 18,613 13,847 Goodwill 13,744 - - -152 154 13,746
Depreciation and impairments -7,761 -103
Opening balance (Jan 1,2020) 10,852 13,744 2021 Opening Increase  Decrease Reclassifi- Translation End
Increase 7,662 - Balance cation differences Balance
Period deprec. and impairments -1,894 - Bourrassé 9,745 -1,314 8,431
Sales and other decreases 64 - Elfverson 3,903 -2,589 1,314
Transfers and reclassifications -489 -152 Korkkitrio 98 98
Translation differences -24 154 Goodwill 13,746 - -3,903 - - 9,843
Gross value 25,934 13,849 thousand euros
Depreciation and impairments -9,764 -103
Closing balance (Dec 31, 2020) 16,170 13,746
Gross Value 25,934 13,849 Asstated innote 2b), impairment tests are carried outannually.
Depreciation and impairments ~9,764 ~103 Inthe case of Bourrassé, cash flows were projected, based on
Openingbalance (Jan1, 2021) A5 5 the budgetand plans approved by management. The growth
assumptions considered the expected growth for the wine,
champagne and sparkling wine market, as well as the evolution
ofthe subsidiaries’ market share in this business. In the tests,
Increase 5,599 - . .
operational cash-flow growth rates of 10% were used for the period
Period deprec. andimpairments 295 © 2022-2024and1.4% for the following years, at Bourrassé and
Selesand other decreases ~76s ~3.908 Elfverson, respectively. The cash flows forecast for 2022-2024 have
Transfers and reclassifications 865 - been adjusted, in relation to the original business plan, to adapt to
Translation differences 75 - the current market conditions in which the prospect of recovery is
Gross Value 30,239 9,946 slower, compared to the initial assumption. The discount rate used
Depreciation and impairments -12,974 -103 was 6.98%. In the case of Elfverson, considering the assumptions
Closing balance (Dec 31, 2021) 17,266 9,843 defined by the board, the impairment test was based on the fair
value less cost to sell value. In the test, the same multiple of EBITDA
thousand euros

Intangible Assets essentially include software, autonomous
product development projects and innovative solutions.

With the exception of goodwill, there are no intangible assets
ofindefinite life.

CONSOLIDATED ANNUAL REPORT 2021 CORTICEIRA AMORIM, S.G.PS., S.A.

considered in the acquisition of Elfverson was applied.
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11-RIGHT OF USE

12 —INVESTMENT
PROPERTY

Right ofuse
Gross Value 10,187
Depreciation and impairments -4,150
Openingbalance (Jan1,2020) 6,037
Increase 2,167
Period deprec. and impairments -2,253
Sales and other decreases -
Transfers and reclassifications 287
Translation differences 4
Gross Value 11,531
Depreciation and impairments -5,289
Closing balance (Dec 31, 2020) 6,241
Gross Value 11,631
Depreciation and impairments -5,289
Openingbalance (Jan1,2021) 6,241
Increase 1,913
Period deprec. and impairments -2,451
Sales and other decreases -42
Transfers and reclassifications 510
Translation differences 1
Gross Value 13,114
Depreciation and impairments -6,941
Closing balance (Dec 31,2021) 6,173

thousand euros

Depreciation of the right of use includesleases previously classified
asfinancial, included in tangible assets.

Investment

Property

Gross Value 22,116
Depreciation and impairments -16,730
Openingbalance (Jan1,2020) 5,387
Increase 5
Period deprec. and impairments -113
Sales and other decreases -
Transfers and reclassifications 124
Translation differences -
Gross Value 22,121
Depreciation and impairments -16,718
Closing balance (Dec 31, 2020) 5,403
Gross Value 22,121
Depreciation and impairments -16,718
Openingbalance (Jan1,2021) 5,403
Increase -
Period deprec. and impairments -92
Sales and other decreases 0]
Transfers and reclassifications 0]
Translation differences -
Gross Value 22,121
Depreciation and impairments -16,810
Closing balance (Dec 31, 2021) 5,311

thousand euros

The amount of 5,311 K€ in Investment Property (December 2020:
5,403K€),is mainly related to land and buildings that are not used
inproduction.

The fair value of the Investment Property related to the landsand
buildings of Corroios (determined on the basis of an independent
evaluation) corresponds to the amount recorded in the accounts.
Thisitemalso includesa property (Interchampagne with a value
0f1,307K€) with a recent valuation that corresponds to the book
value. At the end of the year, the management made an analysis
of these evaluations considering that they were kept up to date.

These propertiesare notgenerating income and conservationand
repair costs are insignificant.
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13 —=INVESTMENTS
INASSOCIATES AND
JOINT-VENTURES

The book valuesare described by subsidiary:

2021 2020
Opening Balance 2,046 22,366
In/ Out (note 6) 15,403 -
Results 2,995 2,105
Dividends -1,822 -350
Exchange Differences 53 -1863
Other 1,726 1789
End Balance 42,401 24,046
Equity method 2,995 2,105
Gains on disposal of associates - -
Share of (loss)/profit of associates
and joint-ventures 2995 2108

thousand euros

The associates and joint-ventures are entities through which the
group operates in the marketsin which they are based, actingas

distribution channels of products.
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2021 Shareinnet Goodwill Total Contribu-
assets tion to net
income
Trescases (50%) 5,481 1,715 7,196 791
Wine Packaging
1,138 - 1,138 -
& Logistic (50%)
Corchos Argentina (50%) 4,174 - 4,174 -577
Vinolok (50%) 13,768 - 13,768 2,483
ColdRiver’s Homestead
15,653 - 15,5653 300
(50%)
Others 572 - 572 -3
End Balance 40,686 1,715 42,401 2,995
2020 Share innet Goodwill Total Contribu-
assets tion to net
income
Trescases (50%) 5,041 1,715 6,756 656
Wine Packaging & Logistic
1,270 = 1270 50
(50%)
Corchos Argentina (50%) 3,516 - 3,516 224
Vinolok (50%) 12,099 - 12,099 1,181
Others 404 - 404 -6
End Balance 22,331 il,7/als) 24,046 2,105
thousand euros
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Asummary of the respective financial information is presented below:

2021 Trescases Corchos Argentina Vinolok Wine Packaging Cold River
(50%) (50%) (50%) & Logistic (50%) (50%)
K€ KARS KCZK KCLP K€
Current assets 19,795 NA 346,012 990,876 1,699
Non-current assets 1,376 NA 518,619 6,261,922 29,079
Assets 21,171 NA 864,631 7,252,798 30,778
Equity 12,076 981476 687,281 3,343,374 30,680
Current liabilities 9,095 NA 127,351 729192 98
Non-current liabilities 0 NA 49,999 3,180,232 -
Sales 39,132 NA 515,658 2,298,474 1,253
Operating profit 1,762 NA 157,354 12,606 -166
Netincome 1,279 -125,831 127,324 7,173 -168
Comprehensive income 1279 -125,831 127,324 7173 -168
thousand euros
NA - Financial statements of the associate were not finalized on the date of approval of the consolidated accounts
2020 Trescases Corchos Argentina Vinolok Wine Packaging
(50%) (50%) & Logistic (50%)
K€ KARS KCzZK KCLP
Current assets 25,369 761,961 334,191 838,109
Non-current assets 1,387 80,192 453,160 6,626,874
Assets 26,756 842,153 787,352 7,364,983
Equity 11,496 728,373 583,424 3,336,201
Current liabilities 9,260 110,875 69,062 1,328,782
Non-current liabilities 6,000 2,906 83333 2,700,000
Sales 36,097 1,213,052 397,902 2,476,983
Operating profit 1,520 234,020 64,962 449,180
Netincome 1,083 130,902 62,506 146,780
Comprehensive income 1,083 130,902 62,506 146,780

Inaddition to the above, the Group hassignificant influence
onasetofotherindividually immaterial associates.
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14 — OTHER FINANCIAL

ASSETS

Assetsincluded in other financial assets (December 31,
2021:1,868 K€, December 31,2020:1,603 K€) refer to
financial assets at fair value through profit or loss, including
essentially equity instruments. They are measured at fair
value and whenitis estimated that there are no significant
differencesin relation to the cost thisis maintained. The
assets were acquired with the main purpose of sale or resale,
asappropriate, and in certain cases ensuring the maintenance
and survival of entities that Corticeira Amorim considers
partners for its business. The effective management of the
underlyingoperations and assets continues to be exclusively
provided by the partners, servingthe financial participation
asamere “guarantee” of the investment made.
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15— DEFERRED TAX
/INCOME TAX

Deferred tax and income tax

The difference between the tax due for the current period and
prior periodsand the tax already paid or to be paid of said periods
isbooked as deferred income taxin the consolidated income
statement and amounts to —2,617 K€ (31/12/2020: 279 K€).

On the consolidated statement of financial position this effect,
excludingtax contingencies,amounts to 12,131 K€ (31/12/2020:

14,672K€) asasset, and to 51,041 K€ (31/12/2020: 50,570K€)
asliability.

Deferred tax related with items directly registered in equity was
-94 K€ (debtbalance) and relates to hedge accounting. No other
deferredtax valuesrelated with other equity movements were booked.

Itis conviction of the Board that, accordingto its business plan,
theamountsregistered in deferred tax assets will be recovered as
for the tax carry forward losses.

2021 2020
Related with inventories and third parties 6,860 7,637
Related with tax losses carry forward 1,450 2,177
Related with fixed tangible assets / intang. / inv. prop 981 1,049
Related with other deductable temporary differences 2,841 3,809
Deferred Tax Assets 12,131 14,672
Related with fixed tangible assets 4,190 4,613
Related with other taxable temporary differences 3,205 2,624
Tax contingencies 43,646 43,332
Deferred Tax Liabilities 51,041 50,570
Currentincome tax -15805 -11781
Deferred income tax -2617 279
Income Tax -18422 -11502

thousand euros

The difference between the variation in the financial position
(netof-3,012 K€) and the value recognised in income statement
(-2,617K€)isjustified by the exchange rate effect in the non-euro
subsidiaries financial position, by the variation in deferred tax
related with other comprehensive income of 94 K€ (credit).
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Accountingeffective tax rate

Following chart explains the effective income tax rate, starting from
the original income tax rate of most of Portuguese companies:

Income Tax Reconciliation 2021 2020
Income Tax - Legal 21.0% 21.0%
Effect of additional tax rates over base rate (Portugal) 3.4% 4.7%
Effect of tax benefits -7.8% -51%
Effect of provisions for contingencies 0.3% -3.4%
Effect of non-taxable gains and losses 0.1% 0.1%
Effect of different tax rates (foreign subsidiaries) 2.0% 0.5%
Effect of recognising/non-recognising of differed taxs

0.0% 0.0%
(foreign subs.)
Equity method -0.6% -0.6%
Effect of tax benefit related to subsidiaries

0.0% 0.0%
issued shares
Effect of excess tax estimate and others -0.3% -2.8%
Income tax - effective tax rate (1) 18.2% 14.4%

(1) Income Tax/ Pre-tax Profit

Contributingto the increase in the effective rate was the capital

gain of the property in Chile, with Chile’s tax rate being higher than
the average for Corticeira Amorim in 2020. The fact that goodwill
impairment has no taximpactalso contributed to thisincrease
ineffective rate. It should also be noted that, in 2020, there was a
reversal of provisions for taxes, without significant cash outflows
from Corticeira Amorim. The effect of the calculation of tax benefits
forinvestment (SIFIDE - System of Tax Incentives for Business R&D
and RFAI - Tax Regime for Investment Support), in comparison with
the provisionsreversed related to this benefit (Corticeira Amorim
maintaining the recognition policy conditioned to the future
achievement of objectives), had a positive impact on the result that
should be maintained in the comingyears.

During2020, a total 0of 18.6 M€ (2020: 6.4 M€) of income tax was
paid. Of thisamount, 9.4 M€ (2020: there wasareceipt of 1I5K€)
was paid in Portugal. In 2020, part of the advance payments for the
R.E.T.G.S.0f2019 wasreceived, since they were higher than the

tax calculated in that year. In 2021 there was no similar situation. In
termsofincome tax, the increase in the effective rate was mainly
due to the fact thatin 2020, provisions for tax losses of a subsidiary in
Spain and other contingencies were reversed.

Corticeira Amorimandalarge group of its Portuguese subsidiaries

are taxed since January 1,2001, as a group special regime for tax
purposes (RETGS), as accordingto article 69, of the income tax code
(CIRC). The option for this special regime is renewable every year.

Accordingto law, tax declarations for Corticeira Amorim and
its Portuguese subsidiaries are subject of revision and possible
correction from tax authorities generally during the next four years.

No material effects in the financial statements, are expected by the
Board of Corticeira Amorim and subsidiaries from the revisions of
taxdeclarations that will be held by the tax authorities.

The tax rate applicable to Portuguese subsidiaries is 21%.

The activity of the subsidiaries of the Group located outside Portugal
issubject to the general tax regime in the respective countries and
states. During the year 2021 there were nosignificant changesin the
taxrate applicable tosubsidiaries in countries where the Group has
significant operations.

The only deferred taxamount related to items credited / debited
directly in equity isrelated to the fair value of hedging instruments
andamountsto-94 K€ (-38 KE€in 2020).

The amount of deferred taxes, excludingtax contingencies, is
essentially related to temporary differences that can be realised in
the short term. The recovery of tax assets is based on future forecasts
for normal rates of return for companies and growth in line with
those of Business Units.

Taxlosses carried forward are related with foreign subsidiaries. Total

amountsto 12.5 M€, of which around 6.2 M€ are considered to be
utilised. Thisreport hasa term of use beyond 2024.
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Taxrelatingto componentsof other comprehensive incomeisasfollows:

2021 Before tax Tax After tax
Itens that could be reclassified through income statement:

Change in derivative financial instruments fair value -446 -94 -540
Change in translation differences 665 - 665
Share of other comprehensive income of investments accounted for using the equity method 1,704 - 1,704
Other comprehensive income -459 - - 459
Other comprehensive income 1,464 -94 1,370
2020 Before tax Tax After tax
Itens that could be reclassified through income statement:

Change in derivative financial instruments fair value 257 -38 219
Change in translation differences -3,317 - -3,317
Share of other comprehensive income of investments accounted for using the equity method -76 - - 76
Other comprehensive income 2 - 2
Other comprehensive income -3,134 -38 -3,172

thousand euros

Provisions for tax contingencies

Provisions for tax contingencies related to income tax ended with
avalue 0f43.6 M€ (31.12.2020:43.3 M€)). During the year, the

provisionsin the statement of financial position increased by 314 K€.

Corticeira Amorim’s claims are pending, both in the judicial phase
and in the non-contentious phase, and which may adversely affect
Corticeira Amorim, refer to the financial years1997,1998,1999 and
2003t02015.The most recent fiscal year analysed by Portuguese tax
authorities was 2019.

These tax cases are basically related with questions like non-
remunerated guarantees given between group companies, group
loans (stamp tax), interest costs of holding companies (S.G.PS.),

and with the acceptance as tax costs of losses related with the closing
ofsubsidiaries.

Atthe end of each year, an analysis of the tax casesismade. The
procedural development of each case isimportant to decide new
provisions, or reverse or reinforce existing provisions. Provisions
correspond to situations that, for its procedural development or for
doctrine andjurisprudence newly issued, indicate a probability of
an unfavorable outcome for Corticeira Amorim and, if that happens,
acashoutflow can be reasonably estimated. Note that duringthe
year there were no developments worthy of note in the processes
mentioned above.

The value of tax processes to date for the 2021 accountsamounted to
8.2M€, beingfully provisioned.
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Inaddition to the tax provisions referred to above, Corticeira
Amorim hasrecorded a provision to cover the tax benefits to apply
for 2021 and applied in previous years. The certification requirement
by ANIof SIFIDE projects, the requirement for maintenance of
jobsover five yearsin RFAI projects as well as other constraints to
the realisation of benefits, hasled Corticeira Amorim to record
provisionsin order to take account of future breaches of such
requirements. Itshould be noted that the determination of the tax
benefits cannot be concluded, since its constraints extend over
several years, in particular as regards the maintenance of jobs. The
mainincrease in the provision for tax contingenciesis related to the
provision to cover the tax benefits mentioned, havingincreased by
4.9 M €. The reduction in the provision for tax benefits for the year
was 5.4 M€. This provision at the end of 2021 has a value of 33.7 M€.

The provision related to a Spanish subsidiary, which at the end of the
year totaled 1.4 M€, still remainsin the accounts, due to the uncertainly
ofthe tax authorities’ acceptance of the existing tax carry forward.

There are no tax proceedings that have not been provisioned, thus,
contingent liabilities are zero.

Corticeira Amorim hasalarge number of other favourable processes.
They refer, in essence, to payments related with autonomous
taxation, inspection fees and tax benefits. The value of these
processesamountsto 0.8 M€, whichis not recorded as part of
itsassets. Total contingent assetsamount to 10.3 M€ (including
amounts paid under the RERD and PERES).
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Income tax — statement of financial position

2021 2020
Income tax - minimum advances 167 9
Income tax - advances / to be recovered 9,943 4,733
Income tax - withholding 288 95
Incometax—specialpayment(RERD) 2,093 2,093
Income tax - special payment (RERD) impairment -2,093 -2,093
Income tax - special payment (PERES) 5,330 5,383
Income tax - special payment (PERES) impairment -5,330 -5,383
Income tax (assets) 10,398 4,838
Income tax - Estimation and others 4,421 1,767
Income tax (liabilities) 4,421 1,767

thousand euros

In 2013, Corticeira Amorim made the payment instituted by DL
151-A /2013 (RERD) in the amount of 4.3 M€, a payment that does
notimply the abandonment by Corticeira Amorim of defendingthe
respective processes. In 2016, a final decision was made on one of
the paid processes relating to stamp taxes, which was partially won
by Corticeira Amorim, which received 1.2 M€ of the amount paid
of .7M€.1n 2019, the final decision of another process was won by
Corticeira Amorim, which implied the receipt of 0.5 M€ In this way,
the amount that remains open for ongoing proceedings paid under
theRERDis2.1M€.

Atthe end 0f 2016, aspecial Plan for the Reduction of Indebtedness

to the State (PERES) was approved by Decree-Law no. Corticeira
Amorimdecidedto partially adhere to that measure.In December,
approximately 7.4 M€ were paid inrespect of Stamp Tax / VAT (2M€)
and Income Tax (IRC) in the amount of 5.4 M€. Of the amount paid, an
amount ofless than 100 K€ wasreceived due to legal proceedings won
by Corticeira Amorim. The remaining paymentsare stillopen.

Tobe noted that Corticeira Amorim had no outstanding debts to the
social security and tax authorities, wherein the amounts in question
concern those subject to courtlitigation. The processes that were
chosen foradhesion to the special plan were old cases, wherein the
amounts ofinterest due on late payments and fines to be paid, would
be highin the event of losing the litigation.

RERD and PERES allowed for the payment of the capital without any
payment regardinglate payment interests and other costs. Due to the
factthatadhesionto RERD and PERES does notimply amandatory
abandonment of the court cases and those procesedings are still in
court, Corticeira Amorim will continue to fight for its rights.

The liability amount under thisaccount headingincludes the
estimate of income tax payable by some foreign subsidiaries when
the tax return for the year 2020 is presented.

16 —INVENTORIES

2021 2020
Goods 21,320 14,858
Raw materials 183,653 206,702
Finished and semi-finished goods 117,900 129,182
Work in progress 25172 21,757
Finished and semi-finished goods impairments -5,876 -7,353
Raw materials impairments -2,002 -1,036
Inventories 340,167 364,109
Impairment losses 2021 2020
Initial Balance 8,390 7,492
Increases 1,873 2,351
Decreases 2,385 1,453
End Balance 7,879 8,390

thousand euros

Raw materials essentially include reproduction cork (“amadia” cork)
and virgin cork from pruningthe tree (“falca” cork) (Raw Material
BU), products and work in progress essentially include boiled cork
and discs (Raw Materials BU) and finished products essentially
include avariety of types of cork stoppers (Cork Stoppers BU),
coverings (Floor and Wall Coverings BU) and composite products

(Composite Cork BU).
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17— TRADERECEIVABLES

2021 2020
Gross amount 192,320 173,634
Impairments -9,668 -12174
Trade receivables 182,653 161,360
Impairment losses 2021 2020
Initial Balance (reported) 12,174 13,695
Increases 1,654 7,032
Decreases -3,984 -7,876
Others -176 -677
End Balance 9,668 12,174

thousand euros

Increases and decreases were recognised under the account heading,
impairment of assets, in the income statement.

Atthe end of each period, Trade receivables credit quality is
analysed. Asaresult of the adoption of IFRS 9 to the balancesup to
90 days, an expected creditlossis recognised. From 90 to 120 days
a30% impairment register is considered and from 120 to 180 days
60%. Over 180 daysas well asall doubtful balances are fully impaired.
These rules do not overlap the need for analysis of specific cases.

Due and past due balances are as follows:

2021 2020

Due 141 125
Past due between O and 90 days 40 31
Past due between 90 and 120 days 2 2
Past due between 120 and 180 days 2 3
Doubtful and past due over 180 days 7 12
192 174

million euros
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18 —OTHER DEBTORS

AND OTHERASSETS

Other debtors

2021 2020
Advances to suppliers 7,107 5,828
Hedge accounting assets 1,154 1,973
VAT 23,5685 20,790
Stamp tax/VAT - special payment (PERES) 2,051 2,051
Stamp tax/VAT - special payment (PERES) impairment -2,051 -2,051
Others 21,851 7,133
Other debtors 53,697 35,724

thousand euros

AsofDecember31,2021,and 2020, there were no overdue

amounts of VAT.

Othernon-currentdebtorsinclude advances to suppliers (3,238 K€)
and part of the value of the sale of properties in Chile, which will only

take place over 12months.

Other assets
2021 2020
Accruedincome 478 455
Deferred costs 2,011 1,947
Other assets 2,489 2,402
thousand euros
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19 — CASHAND CASH

EQUIVALENTS

2021 2020
Cash 924 493
Bank Balances 105,948 61,997
Term deposits 2,706 7,638
Others 26 137
Cash and cash equivalents as for
109,604 70,266
stament of financial position
Overdrafts -42,544 -45,957
Cash and cash equivalents as
67,060 24,309

for cash flow statement

thousand euros

20 — CAPITAL
AND RESERVES

Share Capital

Inthe year end, the share capital is represented by 133,000,000
ordinary registered shares, conferring dividends, with a par value
of1Euro.

The Board of Directors may decide to increase the share capital,
onone or more occasions, in the modalities permitted by law,
up to theamount 0of 250,000,000 Euros.

Treasury stock

AsofDecember 31,2021, Corticeira Amorim held no treasury stock.
No transactions were registered during 2021.

Legal reserve and share premium

Legal reserve and share premium are under the legal reserve rule and
can only be used for (art. 206 CSC -Portuguese commercial law):

.« Offsetlossesin the financial position that cannot
be offset by the use of other reserves;

Offset losses of prior year that cannot be offset by
the profit of the year nor the use of other reserves;

Incorporation in share capital.

The amountsspecified in the account headings of legal reserve
and share premium derive from Corticeira Amorim, S.G.PS., S.A.

Otherreserves

Value is composed from other reserves account and prior year’s
results of Corticeira Amorim, S.G.PS., S.A.books, as well
asnon-distributed cumulative results of Corticeira Amorim,
S.G.PS.,S.A.subsidiaries.

Dividends

Atthe General Meetings of Corticeira Amorim, held on 23 April
2021and 3 December 2021, distributions of dividends equivalent to
0.185 euros and 0.085 euros per share, respectively, were approved.
Payments were made on May 17,2021 and December 22, 2021.

2021 2020
Approved dividends 35,910 24,605
Dividends paid 35,910 24,605

thousand euros

Results per share

AsofDecember 31,2021 and 2020, there are no dilutive effects on
the number of shares outstanding.
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21-NON-CONTROLLING
INTEREST

2021 2020
Initial Balance 26948 30081
In 48 70
Out -4,687 -5,056
Results 8,281 4,285
Dividends -2,232 -1,948
Exchange Differences -1,072 - 264
Others 50 - 220
End Balance 27,336 26,948
thousand euros
The amount of dividends corresponds to the amounts paid by
the entities to non-controllinginterests.
Out value for 2021is essentially related to the acquisition
0f10% of Bourrassé.
2021 2020
Balance Sheet Net Income Dividends paid Balance Sheet NetIncome Dividends paid
Amorim Bartop 2,068 - 979 950 2,738 -5 1,011
Amorim Top Series 2,423 2,111 - 1,532 1,063 -
Ets. Christian Bourrassé 1,988 106 - 3,670 271 -
Francisco Oller 1,578 7 - 1,575 - 46 -
Industria Corchera 10,326 4,869 303 6,798 732 144
Socori 2,705 53 - 5,317 622 -
Elfverson -1,069 76 - -1,131 - 31 -
Trefinos 1,923 526 364 1,761 425 364
Victor y Amorim 1,094 420 330 1,004 332 345
Others 4,311 1,091 285 3,685 923 84
EndBalance 27,336 8,281 2,232 26,948 4,285 1,948
thousand euros
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Main financial indicators as they result from the statutory accounts

are asfollows
2021 Bourrassé Socori Trefinos Francisco Elfverson Amorim  Amorim Top Industria Victory
Oller Bartop Series Corchera Amorim
K€ K€ K€ K€ KSEK K€ K€ KCLP K€
Current assets 15,490 39,000 21,331 14,338 33,190 2,033 25,498 25,946,167 3,367
Non-current assets 13,536 15,485 15,750 21,578 21,169 12,061 4,609 5,125,308 874
Assets 29,026 54,485 37,081 35,916 54,359 14,094 30,107 31,071,475 4,241
Total Equity 20,513 35,608 21,458 25,114 23,434 12,188 14,341 19,961,461 2,189
Current liabilities 8,294 13,767 13,546 8,794 10,053 655 14,571 10,036,587 1,900
Non-current liabilities 219 5,110 2,077 2,008 20,872 1,251 1,195 1,073,427 152
Sales 46,577 49111 50862 24775 63573 - 47 665 18433622 9,335
Operating profit 1,636 1,182 7534 115 6335 4999 10455 1494317 1117
NetIncome 1112 838 5749 84 3101 4985 8259 8795345 840
Comprehensive income 1112 838 5749 84 3101 4985 8259 8795345 840
Cash flow from operating activities 7,508 8,810 6473 603 11068 25 7770 546646 700
Cash flow from investing activities -295 -2,749 -1910 -1989 -5365 5011 -1197 -1253606 -87
Cash flow from financing activities -256 2,336 -3659 -1998 -211 -5094 -6372 446296 -678
Net cash flow 6,957 8,397 904 -3384 5492 -58 201 -260664 -65
2020 Bourrassé Socori Trefinos Francisco Elfverson Amorim  Amorim Top Industria 1,5 MiGWEMs
Oller Bartop Series Corchera Amorim
K€ K€ K€ K€ KSEK K€ K€ KCLP K€
Current assets 19,315 42,403 16,710 11,636 28,349 2,355 16,408 12,342,167 2,548
Non-current assets 13,595 15,917 16,141 21,160 18,496 12,061 4,394 4,308,561 892
Assets 32,911 58,320 32,850 32,796 46,845 14,416 20,801 16,650,728 3,440
Total Equity 19,401 34,770 19,5674 25,218 20,333 11,005 11,071 11,711,824 2,010
Current liabilities 12,968 19,444 11,392 4,913 8,108 3,411 8,467 4,938,904 1,279
Non-current liabilities 542 4,106 1,884 2,665 18,404 - 1,264 - 152
Sales 40,967 50,123 41,034 21,003 49,136 - 38,444 16,310,603 7,382
Operating profit 1,314 3,471 6,381 -920 1,864 5,010 6,472 1,673,029 885
NetIncome 923 3,176 4,695 -688 115 4,979 5,061 1,364,269 664
Comprehensive income 923 3,176 4,695 -688 115 4,979 5,061 1,364,269 664
Cash flow from operating activities -1,397 8,639 7,753 3,978 -2,069 99 8,786 1,524,410 902
Cash flow frominvesting activities -204 -2,970 -2,262 -1,559 -2,299 2,976 -962 -580,253 -140
Cash flow from financing activities -635 -1,520 -4,208 -2,373 -257 -2,999 -7.821 -337,834 -709
Net cash flow -2,236 4,050 1,282 46 -4,626 76 3 606,323 53
thousand euros
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22 —INTEREST
BEARING DEBT

Atyear-end, current interest-bearing loans was as follows:

2021 2020

Overdrafts and bank loans 62,863 61,810

Leasing 1,779 1,893

Factoring 5,462 89

Commercial paper - 25,000

Interest-bearingloans - current 70,103 88,791
thousand euros

Loans were denominated in euros, except 28% (Dec. 2020:15%).

Non-currentinterest-bearingloans wasas follows:

2021 2020
Bank loans 21,190 27,514
Leasing 4,015 4,760
Commercial paper 22,450 20,000
Bondloans 39,918 39,918
Interest-bearing loans - non-current 87,573 92,192

thousand euros

Atthe end of the period, 98% ofloans were denominated in euros
(Dec.2020:96%).

AsofDecember 31,2021, maturity of non-current interest-bearing
debt wasasfollows:

Between01/01/2023e31/12/2023 7,577
Between01/01/2024e31/12/2024 37,813
Between01/01/2025e31/12/2025 37,690
After 01/01/2026 4,593
Total 87,674

thousand euros

From non-currentand current interest-bearingdebt, 95.4 M€
carries floatinginterest rates. Remaining 62.3 M€ carries fixed
interestrate. Average cost, during 2020, for all the credit utilised
was 0.89% (2020:1.01%).

OnMarch 5,2015, Corticeira Amorim entered into a loan agreement
with the EIB in the amount of 35 M €, ten years, with afour-year
grace period. Thisloan allowed Corticeira Amorim to expand
substantially its maturity curve ata competitive price.

On3December 2020, Corticeira Amorim launched its first Green
Bondissue, in the amount of € 40 M, by private subscription,
without guarantees and for a period of 5 years, earninginterest at
afixed rate every six months and with staggered repayment (25%
atthe end of the 4th year and 75% at maturity). Thisissue wasan
important milestone in its sustainability strategy, reaffirmingits
ongoing commitment to the application of ESG (Environmental,
Socialand Governance).

CONSOLIDATED ANNUAL REPORT 2021 CORTICEIRA AMORIM, S.G.PS., SA.

On August 3,2021, Corticeira Amorim reformulated a program
for the issuance of commercial paper of 20 M€, transforming it
into Sustainability Linked through the introduction of two KPIs:
(i) consumption of energy from renewable sources and (ii) non-
renewable waste. valued cork; that will influence the interest rate
onissuesifthe respective target levels are not reached.

This program will expire on August 3,2024.

Corticeira Amorim’s 3rd ESG operation - a program for the
issuance of green commercial paper of 11.6 M€ was carried out
on17December 2021 and will expire on 22 December 2026,
intended to finance the investment in photovoltaic panels by some
companies from the different Business Units of Corticeira Amorim.

Asof December 2021, Corticeira Amorim had credit lines with
contractual clauses that include covenants generally used in these
typesof contracts, namely: cross-default, pari-passuand insome
cases negative pledge.

AsofDecember 31,2021, one foreign subsidiary hasa 269 K€
loan mortgage guarantee on assets. These assets are booked on
Statement of financial position of those subsidiaries.

Corticeira Amorim and two foreign subsidiaries used financingas
at 31 December 2021 (a total of around 49 M€) to which financial
covenants were associated. These consisted, essentially, in the
fulfillment of ratios that allow monitoring the financial situation
of companies, namely:

+ Assetcoverage ratio;
- Fixed charge coverage ratio;
- Netincome;and

+ Netdebt/ EBITDA (Interest-bearingloans
and equivalent)/ total cash-flow.

The above ratios are not restrictive and the requirements
contained in the contracts that formalised the referred financing
were largely and fully complied with. In the event of non-
compliance, there would be a possibility that this would lead to
the early repayment of the debts.

Inaddition, itisimportant to inform that the capacity to ensure debt

service was further enhanced by the existence, as of December 31,
2021,0f206.2 M€ of credit linesapproved, but not used.
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23 — TRADE PAYABLES

2021 2020

Trade payables - current account 72,036 55,814

Trade payables - confirming 72,752 40,852

Trade payables -invoices pending 16,036 13,736

Trade payables 160,825 110,402
thousand euros

From the total values, 53% comes from Cork Stoppers BU (202019:

51%) and 22% from Raw Materials BU (2020: 24%).

24 — OTHER FINANCIAL
LIABILITIES AND OTHER
LIABILITIES

Other financial liabilities

2021 2020
Repayable grants 14,527 16,389
Agreement to acquire
ncgm—controlling i:cerests ) 5007
Other 117 40
Other financial liabilities - non current 14,644 21,436
Repayable grants 2,870 1,597
Agreement to acquire non-controlling interests 4,962 4,955
Accrued costs - supplies and services 5,789 3,208
Accrued costs - others 7,777 6,697
Other deferred income - others 68 302
VAT 6,271 6,458
State and social security
- withholding and others 7605 6673
Other 10,641 11,348
Other financial liabilities - current 45,883 41,238

thousand euros

In Other financial liabilities isincluded a value 0f 1,126 K€ (2020:
164 K€), which refers to exchange rate hedge derivatives.

In Other financial liabilities — non-current (14,744 K€), maturity is
asfollows: from1to 2 years (3,448 K€), from 2 to 4 years (8,834 K€)
and more than 4 years (2,461 K€).

The agreement to acquire non-controlling interests results from the
purchase of S.A.S.ETS CHRISTIAN BOURRASSE, in which 60%
ofthe share capital was first acquired, for the amount of 20 M €.

The agreement provides for the subsequent acquisition by 2022 of
the remaining 40% (“agreement for acquisition of non-controlling
interests”) ata price which, based on the value already paid for

the first 60%, will also depend on the evolution of BOURRASSE’s
performance innext years. The first tranche of 10% was acquired
duringthe month of July, in June 2020 the second tranche and in
June 2021 the third tranche. In June 2022 the fourth and final tranche
willbe acquired. The amount recognised in other financial liabilities
corresponds to the remainingamount payable for the missing10%,
discounted at Corticeira Amorim’s average financingrate. Changes
to the present value are recognised in financial income and expenses.
The increase of 1 p.p. of the financingrate would have animmaterial
effect on the liability recognised.
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Other liabilities 25 — PROVISIONS

2021 2020

Non-repayable grants 4,326 3,116
Accrued costs - staff costs 13,308 14,100 2021 2020
Other liabilities - current 17,634 17,216 Tax contingencies 122 612
Guarantees to customers 677 475

thousand euros
Others 2,900 2,262
The balancesrelated to grants had the following variation: arovisions 5:898 S
thousand euros

Non-repayable grants 2021 2020
Opening Balance 3,116 3081
Transfer to gains -2,487 -2,436
Received during the year 1,245 1,982
Reclassifications/Transfers 2,452 489
Closing Balance 4,326 3,116
Repayable grants 2021 2020
Opening Balance 17,985 15,032
Paid during the year -2,403 - 613
Received during the year 4,390 3,775
Reclassifications/Transfers -2,574 - 209
Closing Balance 17,397 17,985
thousand euros

Transfersis due largely to repayable benefits that were in the
meantime, insome subsidiaries, converted into non- repayable and
tothe recognition of interest through measurement atamortised cost.

Most of the grantsreceived by Corticeira Amorimisintended
forinvestmentsaimed at increasingthe production capacity and
modernisation of industrial facilities, improving the quality of
manufactured products, orimprovingenergy and utilisingits main
raw material (cork).

Most of the projects that gave rise to grants classified as repayable;
these are normally subject to evaluation, already at cruising stage,
andifagreed targetsare met, part or evenall of the subsidy is
converted intonon-refundable.

There are no unpaid amounts associated with grants classified

asnon-repayable, nor are there conditions thatare not yet tobe
met for recognition.
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Tax Contingencies Customer
Others
Stamp tax Others Guarantees
Opening balance 2020 62 645 936 2,133 3,777
Other costs - Note 30 135 135
Recognition
Sales -462 -462
Other gains - Note 30 -95 -152 -247
Reversal
Income tax -
Translation differences -8 -8
Perimeter variation -
Direct allocation 154 154
Endingbalance 2020 62 550 475 2,262 3,349
Tax Contingencies Customer
Others
Stamp tax Others Guarantees
Openingbalance 2021 62 550 475 2,262 3,349
Other costs - Note 30 623 623
Recognition
Sales 202 202
Other gains - Note 30 -58 -58
Reversal
Income tax -
Translation differences 59 59
Perimeter variation -
Reclassification -490 -490
Direct allocation 13 13
Endingbalance 2021 62 60 677 2,900 3,698
thousand euros

Inthe year ended December 31,2021, the item customer guarantees
(which are essentially from the Floor and Wall Coverings business
unit) increased by 202 K€, and are accounted for in accordance with
IAS 37 Provisions, Contingent Liabilities and Contingent Assets. The
reclassification of the Othersitem in tax contingencies was made
against the tax contingenciesitem in deferred taxes.

Claims by the tax authorities are related with stamp taxand
marginally VAT

Other contigencies

Other contingencies essentially include provisions for termination
ofemployment (1.9 M€) and ongoing processes (0.5 M€). The
increase in the item others was essentially in the item provisions for
termination of employment.

Regardingthe ongoing proceedings, it should be noted that, following
the acquisition of 100% of the shares of the subsidiary Cosabe,
carried outin October 2018, and subsequent legal action by a third
party invoking preemptive rights, Corticeira Amorim informs that,
after two decisions favorable in the first instance and in the Court

of Appeal of Coimbra, the Supreme Court of Justice, following
anappeal filed by the alleged preference, definitively confirmed
the position defended by Amorim Florestal (Corticeira Amorim
Group). The decision of the Supreme Court of Justice is final and
unappealable. In thissense, Amorim Florestal will proceed with the
investments planned in Herdade da Baliza asan integral part of its
Forest Intervention Project.
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26 —POST
-EMPLOYMENT
BENEFITS

27— THIRD PARTY

SUPPLIES
AND SERVICES

Post employment benefits 2021 2020
Opening balance 2020 1,687 Communications 1,302 1,241
Recognition Others 382 Data systems 9,402 7,263
Non-current costs Insurance 3,992 3,895

Reversal
Other gains - Note 30 Subcontractors 3,451 2,128
Translation differences Energy 26,181 14,291
Perimeter variation Security 1,209 1,278
Direct allocation Professional Fees 1,165 1,229
Ending balance 2020 2,068 Tools 2,221 1,955
QOiland gas 2,296 1,954
Post employment benefits Royalties 1,018 1,187
Openingbalance 2021 2,068 Rentals 4,755 4,999
Recognition Others 116 Transports 33,749 28,830
Non-current costs Representation expenses 502 628

Reversal
Other gains - Note 30 Travel 2,826 2,555
Perimeter variation Commissions 9,196 8,036
Direct allocation Specialized Services 10,931 11,000
Ending balance 2021 2,184 Advertising 5,066 5,107
Maintenance 13,323 13,072

thousand euros

Others 9,970 12,652
Third party supplies and services 142,554 123,200

Atthe Elfverson subsidiary, the company provides a defined benefit
pension plan foradministrative employees bornin 1978 or earlier.
The planis managed by the PRI Pensionsgaranti. In order to estimate
its liabilities for the payment of these benefits, the procedure for
calculating the actuarial liabilities was determined in accordance
with the “Projected Unit Credit Method”, in accordance with IFRS.

The mainassumptions assumed were as follows: discount rate 1.0%,
salary increase 1.9%; median life expectancy: DUS 14 (as determined
by the Actuarial Research Board). The total number of employees
benefiting from the planis 27. The estimated responsibility for the
end of the yearis 970 K€ (2020: 962K€).

Amorim Cork Italia has responsibilities regarding TFR (trattamento
difine rapporto). Thisis due by the company to the employee when
the contractual relationship ends, whether the company or the
employee to terminate the connection or at the time of retirement.
Thisamount equalsabout 1 month / year of work. Amorim Cork
Italia hasaccrued thisamount, following the update rules defined
by the government (alaw isissued annually with the revaluation
percentage of amounts from previous years). The value of the
liabilities is approximately 780 K€ (2020: 636 K€).

Remainingamountsrelated mainly to the liabilities of the Bourrassé
(225K€), Korken Schiesser (141 K€) and Portocork Italia (64 K€).
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28 — STAFF COSTS

29 — IMPAIRMENTS
OF ASSETS

2021 2020
Board remuneration 858 606
Employees remuneration 114,551 107,574
Social Security and other 22,722 22,321
Severance costs 510 400
Post-employment benefits 546 783
Other 6,953 6,490
Capitalized Costs -41 -119
Staffcosts 146,098 138,054
Average number of employees 4,502 4,420
Final number of employees 4,642 4,357

thousand euros

Board’sremunerationincludes Corticeira Amorim, S.G.PS, S.A.
and any of itssubsidiaries. Includes also General Meeting board

members expenses.

2021 2020

Receivables -2,184 -548

Tangible, intangible assets and others -64 -97

Impairments of assets and non-current costs -2,249 -645
thousand euros

Receivablesimpairmentsinclude customers and other debtors.
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30 -OTHERINCOME

AND GAINS /OTHER

COSTS AND LOSSES

2021 2020
Exchange rate hedging: exchange
differenies (note 3ga))g ’ L7re .
Exchange rate hedging: var. derivative
fairvalui(note 33))g ¢ ) 1,697
Gainin fixed assets and p. investment disposals -116 21
Provisions reversals 58 152
Operating subsidies 403 372
Investment subsidies 2,487 2,436
Suplementary income 2,470 3,159
Building revenues 287 282
Other 4,549 5,390
Otherincome and gains 11,915 13,509

2021 2020
Exchange rate hedging: exchange
differenies (note C’:ga))g ’ ) 2017
Exchange rate hedging: var. derivative
fair valui (note 33))g ¢ 1,983 }
Taxes (other thanincome) 1,887 1,937
Provisions 623 199
Lossin fixed assets and p. investment disposals 198 49
Bank charges 533 448
Bad debts 791 920
Lossininventory differences 106 194
Donations and fees 664 684
Other 145 242
Other costs and losses 6,930 6,752

thousand euros
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31-NON-RECURRING
RESULTS

ONon-recurringresultsinclude the capital gain on the sale of the
property of the subsidiary Industria Corchera (due to the change of
premises of the subsidiary in Chile), the impairment of goodwill (see
note 10) and restructuringcosts, mainly resulting from indemnities
paidinthe BU Stoppersand Floor and Wall Coverings.

2021 2020
Restructuring costs -1,007 -2,691
Goodwillimpairment -3,903 -
Reversal of provisions in the investment
in Amorim Argentina ) 3128
Transaction costs 11,296 -
Non-current results 6,386 =55

thousand euros
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32 —-FINANCIALCOSTS 33 -RELATED-PARTY
AND FINANCIAL TRANSACTIONS
INCOME

Corticeira Amorim consolidates directly in AMORIM —

INVESTIMENTOS E PARTICIPACOES, S.G.PS.,S.A. with its
2021 2020 registered office at Mozelos (Santa Maria da Feira, Portugal), the
Amorim Group holding company.

Interest costs - bank loans 811 1186
Interest costs - other entities 401 543

AsofDecember 31,2021, the financial stake of AMORIM —
Stamp tax 123 145 _ K L

INVESTIMENTOS E PARTICIPACOES, S.G.PS.,S.A.in Corticeira
Interest costs - other 354 493 . . . .

Amorim was 51%, corresponding to 51% of voting rights.

1,688 2,368
Interestgains - bank deposits ! o Corticeira Amorim ‘s transactions with related companies
Interest gains - other loans 2 20 are,ingeneral, due to the rendering of services through some
Interest gains - delayed payments 15 172 of AMORIM - INVESTIMENTOS E PARTICIPACOES,
Interest gains - other 8 20 S.G.PS.subsidiaries (Amorim Servicos e Gestao, S.A.,
102 227 Amorim Viagense Turismo, S.A., OSI - Sistemas Informédticos

Net financial costs 1,586 2,140 e Electrotécnicos, Lda.). Total revenue of these subsidiaries

to the remaining Corticeira Amorim companies was
thowsandewtos 411 855 K€ (2020:11,862 KE).

Interest costs — other entitiesincludes 39 K€ (2020: 60 K€) Sales from QuintaNova, S.A., AMORIM - INVESTIMENTOS E

isincluded to apply the amortised cost. PARTICIPACOES, S.G.PS.,S.A. subsidiary to Corticeira Amorim
subsidiaries was 13 K€ (2020: 28 K€). Purchases totalled 41 K€
(2020:32K€).

Corkacquired during 2021, from companies held by the main
indirect shareholders of Corticeira Amorim, amounted to
450K€(2020:1,339 K€). This corresponds to less than 2% of total
acquisitions of that cork raw-material.

Balancesat year-end 2021 and 2020 are those resultingfrom the
usual payment terms (from 30 to 60 days) and so are considered

to be immaterial.

Servicesare usually traded with related parties on a “cost plus”
basisin the range of 2% to 5%.
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34 - AUDITOR'SFEES

EY auditor’s remuneration for the group of subsidiaries
and for Corticeira Amorim was 357 K€ (2020: 323K<€)
and detailed as follows:

Nature of service Audit Review of interim financial Other services TOTAL
information and other assurance
engagements
EY SROC Corticeira Amorim Value 39,000 26,200 - 65,200
% 60% 40% 0% 100%
Entities that integrate Value 158,550 3,710 13,050 175,310
the group % 90% 2% 7% 100%
Total Value 197,550 29,910 13,050 240,510
% 82% 12% 5% 100%
EY global network Corticeira Amorim Value 0] 0] 0] 0o
companies % 0% 0% 0% 0%
Entities that integrate Value 116,860 - - 116,860
the group % 100% 0% 0% 100%
Total Value 116,860 o} (0] 116,860
% 100% 0% 0% 100%
Total Corticeira Amorim Value 39,000 26,200 [0] 65,200
% 60% 40% 0% 100%
Entities that integrate Value 275,410 3,710 13,050 292,170
the group % 94% 1% 4% 100%
Total Value 314,410 29,910 13,050 357,370
% 88% 8% 4% 100%
thousand euros
The item Review of interim financial information and other
assurance servicesincludes the limited review of the consolidated
financial statements for the six-month period ended June 30,2021,
independent review of the sustainability report, Independent
review of the obligations report greens and certification of
expenditures included in the scope of subsidized investment project.
The Other services item includes the carrying out oflife cycle studies
and/or carbon footprint analysis of various products of the Cork
Stoppersand Floor and Wall Coverings Business Units.
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35-0THER
INFORMATION

a. Net profit per share calculation used the average
number of issued shares deducted by the number
of average owned shares. The non-existence

of potential voting rights justifies the same net profit
per share for basic and diluted shares

2021 2020

Totalissued shares 133,000,000 133,000,000

Average nr. of treasury shares - -

Average nr. of outstanding shares 133,000,000 133,000,000

Net Profit (thousand euros) 74,755 64,326

Net Profit per share (euros) 0,562 0,484
thousand euros

b. Guarantees

Inthe course of its operational activity, Corticeira Amorimissued
guarantees to third parties amountingto 283 K€ on12/31/2021
(Dec.2020:1,023K€).

Beneficiary Amount Purpose
Government agencies 77 Capex grants / subsidies
Other 206  Miscellaneous guarantees
TOTAL 283

thousand euros

Commitmentsrelatingto the purchase of corkamount to 21,279 K€
(2022:12,620K€;2023:3390 K€,2024:1389 K€ and 2025 and
onwards 3880 K€).

c.Financial assets and liabilities
Financial assets are mainly registered in the loansand other
receivablesaccount heading. As for financial liabilities they are

includedin the amortised cost liability.

Detail of financial assets and liabilities:

Financial assets at Financial assets at Derivatives as hedging Derivatives not designated as Total
amortized cost fair value hedging
Trade receivables (note 17) 161,360 161,360
Other debtors (note 18) 27,923 1,973 29,896
Other financial assets (note 14) 1,603 1,603
Cash and cash equivalents (note 19) 70,266 70,266
Total as of December 31,2020 259,549 1,603 15973 - 263,125
Trade receivables (note 17) 182,653 182,653
Other debtors (note 18) 45,436 1,154 46,590
Other financial assets (note 14) 1,868 1,868
Cashand cash equivalents (note 19) 109,604 109,604
Total as of December 31,2021 337,693 1,868 1,154 - 340,715
thousand euros
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Loansand Accounts  Agreement to acquire non- Derivatives Derivatives not designated Total

payables payable controllinginterests as hedging as hedging
Interest-bearing loans (note 22) 180,983 180,983
Trade payables (note 23) 110,402 110,402
Other financial liabilities (note 24) 17,985 34,491 9,962 23 212 62,674
Total as of December 31,2020 198,968 144,893 9,962 23 212 354,058
Interest-bearing loans (note 22) 157,676 157,676
Trade payables (note 23) 160,825 160,825
Other financial liabilities (note 24) 17,397 37,042 4,962 1,086 41 60,527
Total as of December 31,2021 175,073 197,866 4,962 1,086 41 379,028
thousand euros

Customers balances are denominated in USD (9.7%), CLP (5.2%),
AUD (1.8%), GBP (3.4%), DKK (1.0%) and ZAR (0.7%) and the
remainder is almost totally euro based. Exchange rate differences
are due, mainly, to non-euro based customer’s balances, as well
asforeign currency loans used as a hedge accounting instrument.

Corticeira Amorim understands that the fair value of the classes
offinancial instruments presented does not differ significantly
fromitsbook value, takinginto account the contractual
conditions of each of these financial instruments.

Currentassetsand liabilities, given their short-term nature, have
anaccountingvalue similar to fair value.

The non-current net debtata fixed rate includes a part that was
contracted during2015. As there were nosignificant variationsin
thereference interest rates, the rate negotiated at the time does not

differ substantially from current market conditions, so the fair value
doesnotdiffer significantly from the book value. The remaining
non-current debtata fixed rate corresponds to the Green Bonds.
In the case of Other Financial Liabilities (essentially grants with
nointerest bearing measured at fair value at initial recognition),
given the magnitude of the initial adjustment difference to be
recognized in the income statement, the maturitiesand current
interest rate levels, the difference between the book value and
fair value is not significant.

d. Reconciliation of Alternative
Performance Measures

Accordingto the guidelines of the ESMA (European Salesand Marketing
Association) of October 2015 on Alternative Performance Measures

(APM), Corticeira Amorim presents below a table to reconcile APMs
thatare not directly readable in the primary financial statements.

Management report Consolidated financial statements
. Sales - Cost of goods sold and materials consumed
Gross margin ) . .
+Change in manufactured inventories
Gross margin % Gross margin / (Sales + Change in manufactured inventories)

Operational costs

Third party supplies and services + Staff costs + Impairments of assets

— Otherincome and gains + Other costs and losses + Depreciation

Working capital

Inventories + trade receivables - trade payables + other operating assets

— other operating liabilities

Invested capital

Goodwill + tangible fixed assets + intangible assets + right of use + working capital + investment

properties + Investments in associates and joint ventures + other operating assets / (liabilities)

Netinterest-bearing debt / consolidated debt

Current and non-current Interest-bearing loans - cash and cash equivalents

Financial autonomy

Equity / Total assets
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36 — SUBSEQUENT
EVENTS

SACI Group acquisition

Asannounced to the market on January 11,2022, Corticeira Amorim,
through its subsidiary Amorim Cork, S.G.PS., S. A, reached an
agreement for the acquisition of 50% of the share capital of SACIS.r.l.
(“SACIGroup”), based in Ivrea (near Turin), for 48.7 M€. The SACI
group was owned, in equal shares, by the Getto and Perlich families,
basedinItaly and Germany respectively. The group includes17
companies operatingin different sectors, whose main activity is

the production and sale of muselets, with ateam of around 340
employeesand a presence in more than 30 countries.

Corticeira Amorim considers that it controls Saci Group, holding
50% ofthe votingrights. This assessment occurs because Corticeira
Amorim hasassigned responsibilities that allow it to direct the
relevantactivities of the Saci Group. These activitiesinclude,among
others, the supply chain, distribution network and management
reporting. Thisability to direct relevant activitiesincludes
establishingoperatingand capital budgets and appointing relevant
managers or service providers.

Military conflict in Ukraine
Global markets, logistics chainsand economic developmentsin

general have been significantly affected by the conflict between
Russiaand Ukraine as well as its consequences in terms of economic

sanctions. The currentsituation, together with potential fluctuations

inraw material prices and exchange rates, restrictions on imports
and exports, the availability of local materials and servicesand
accessto local resources, willimpact Corticeira Amorim, which has
operationsand makes transactions in Russia, Ukraine and Belarus.

Despite beinga subsequent non-adjustable event, the following
disclosuresshow the degree of exposure that Corticeira Amorim has
to the main markets affected by the conflict:

- The Group has two subsidiaries in the region (Amorim
Cork Composites LLC and Amorim Flooring Russia LLC)
withatotal of 11 employees;

+ 202lsalestothe three countriesrepresented 1.5% of
Corticeira Amorim'stotal sales;

« Asat31December 2021, the total contribution of the
assets of those subsidiaries to the consolidated assets
amounted to 2.1 M€, and the liabilities to 0.5 M€;

- Thetotal balancesreceivable from third partiesin the
three countries, at the end of March 2022, was 2.6 M€.

Inview of the great economicand financial constraints currently
beingexerted on Russia, the risk of insolvency hasincreased, a risk
thatalso reflects the potential continuation of a Western boycott

of products originatingin Russia. In terms of financial operations to
cover currency exchange risks, there are generally no restrictions on
foreign exchange transactionsin Russian rubles. However, there has
beenamarked reductionin liquidity and increased volatility, which
makes transactions particularly difficult to execute.

European financial institutions (together with institutions from
countries that have imposed sanctions on Russia) are processing
flows from Russia/Belarus with a considerable delay. This s

because they need to validate whether these flows comply with or
contravene sanctions and prudential practices from the originator to
theissuingbank, as well as the financial flow itself.

Corticeira Amorim will continue to monitor the evolution of the
situationin order to make the decisions it deemsappropriate for its
businessactivity. At the present date, these cannot be estimated with
areasonable degree of confidence.

Apart from these eventsand up to the date of publication of this
report, there were no other relevant facts that could materially affect
the financial position or future results of Corticeira Amorim or the
affiliated companies that make up its consolidated group.
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REPORT

AND OPINION
OF THE AUDIT
COMMITTEE

World leader in cork processing, Corticeira Amorim aims to
further enhance the intrinsic qualities of this unique raw material.
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REPORT AND OPINION
OF THE AUDIT
COMMITTEE - 2021
FINANCIAL YEAR

Dear Shareholders,

Pursuant to the Law and the mandate given to us, we hereby submit
our Report on our supervisory activity and issue our Opinion on the

Management Reportand Individualand Consolidated Financial
Statements presented by the Board of Directors of Corticeira

Amorim, S.G.PS, S.A. for the financial year ended 31 December 2021.

I-ACTIVITY CARRIED OUT

The Audit Committee of Corticeira Amorim was elected at the
General Meetingof Shareholders of 23 April 2021. At the same
General Meeting, the Anglo-Saxon management and supervisory
model wasadopted. Thisincludesthe Board of Directorsand

the Executive Committee, asadministration and management
bodies, and the Audit Committee and Statutory Auditor as
supervisory and control bodies. The Committee was preceded,
initsrole asasupervisory body, by a Supervisory Board in office
untilthatdate.

The Audit Committee regularly monitored the operations of the
Company and its main subsidiaries and oversaw the compliance
with the Law and the Articles of Association, havingmonitored
the Company's management, the effectiveness of the risk
managementsystems, whose policy it was able to assess, the
internal controland internal audit systems and the preparation
and disclosure ofindividualand consolidated financial
information. Inaddition, the Board monitored the accuracy of the
accountingrecords, of the individual and consolidated financial
statementsand of the accountingpoliciesand valuation criteria
adopted by the company.Italso appraised the reasonableness
ofthe management’s estimates and judgements in matters that
presuppose a higher level of subjectivity, in order to verify that
they adequately reflect the company’sassetsand itsindividual
and consolidated resultsand cash flows.

Inthisfinancial year, all the meetingsand other work thatare
partofthe functions of the Audit Committee were conducted by
telematic means. Thisdid not prevent the necessary meetings
and interactions with the contact persons of the Supervisory
Board from being conducted with the necessary frequency and
detail, asaresult of which we believe that, overall, there wasno
significantimpact on the performance of our functions. The
members of the Committee were also present, also by telematic
means, at the meetings of the Board of Directors that took place
inthe financial year 2021, since their election as non-executive
members of that body. The Audit Committee members, except
forits chairperson, alsoled specialised committees of the Board of
Directorsonmatters of importance for the company’slife.

The Committee met with the departmental representatives

with responsibility for preparingthe individual and consolidated
accounts, as well as with the Internal Auditor and the heads of the
Legaland Tax Departments, and it received full collaboration from
them. The Audit Committee also met with members of the Board
of Directorsand the Executive Committee, who answered all the
questionsraised and explained the plansand objectives of the
Company, which it wasable to appraise. Duringthe 2021 financial
year,as was the case in 2020, it was particularly important to
monitor the impacts of the COVID-19 pandemic on the Group’s
activities, as well as the measures adopted for mitigatingthem,
with regard to the continuity of industrial and commercial
operations, and to protectingall employees in on-site activities.

In carryingoutitsduties, the Audit Committee met regularly
with the representatives of the Statutory Audit Firm, in order
tomonitor the auditingwork carried out, from the planning
stage to the respective conclusions of the final audit, positively
assessingtheir contribution to the overall process of preparing
and disclosingfinancial information. The Audit Committee also
assessed their competence and independence, havingin this
regard analysed the proposals submitted to it for the provision of
servicesother than auditingservices by the Statutory Audit Firm,
and approved those concerning permitted services that would not
affectthe independence of the Statutory Audit Firm - in terms of
theamounts paid and in terms of execution -, and fulfilled other
legal requirements.

The Audit Committee analysed the Legal Certifications of

the Accountsand Auditors Reports on the Individualand
Consolidated Financial Statements for the financial year of 2021,
which comprise the Consolidated and Individual Statements
ofthe Financial Position on 31 December 2021, the Individual

and Consolidated Income Statements by Nature of Expense,

the Individualand Consolidated Statements of Comprehensive
Income, the Individual and Consolidated Statements of Changes
in Equity and the Individual and Consolidated Statements of Cash
Flowsand related notes. No reservations were raised in relation to
any of these documents. The Audit Committee also analysed (1)
the Confirmation of Independence and (2) the Additional Report
senttoit by the Statutory Audit Firm, both sent on the date of
completion of the auditingwork.

Inaccordance with its duty and responsibility, the Audit
Committee monitored the transactions carried out with related
parties, and also monitored the operation of the system for
reportingirregularities.

The Audit Committee also analysed the Corporate Governance
Report, beingonly responsible for certifyingifitincludesall the
elementsstipulated in Article 29-H of the Portuguese Securities
Code, which the Audit Committee verified.
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II— OPINION

Within the field of competence of the Audit Committee, it is

hereby stated that, to the best of our knowledge and belief, the
aforementioned financial statements have been prepared in
accordance with applicable accountingstandardsand give a true and
fair view of the assets and liabilities, financial position and results

of Corticeira Amorim, S.G.PSS, S.A. and the Group led by it,and

that the annual report faithfully presents the business evolution,
performance and financial position of the Group, and containsan
adequate description of the main risks and uncertainties faced. The
Board also certifies that the Corporate Governance Reportincludes
allelementsstipulated in article 29-H of the Securities Code.

Under these terms, and takinginto account the steps taken, the
opinions and the information received from the Board of Directors,
the Company Services, the Statutory Auditor and the External
Auditor, the Audit Committee is of the opinion that:

1. ThelIndividualand Consolidated Management Report
for the financial year of 2021 should be approved;

2. Thelndividual and Consolidated Financial Statements
for the financial year of 2021 should be approved;

3. Theproposalfor the appropriation of profits

presented by the Board of Directors, which is duly
substantiated, should be approved.

CONSOLIDATED ANNUAL REPORT 2021 CORTICEIRA AMORIM, S.G.PS., SA.

Mozelos, 06 April 2022
The Audit Committee

Chairperson:
José Pereira Alves

Board member:

Marta Parreira Coelho Pinto Ribeiro
Maria Cristina Galhardo Vilao
Antonio Lopes Seabra
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(Translation from the original Portuguese language. In case of doubt, the Portuguese version prevails.)
Statutory and Auditor’s Report

REPORT ON THE AUDIT OF THE CONSOLIDATED FINANCIAL STATEMENTS

Opinion

We have audited the accompanying consolidated financial statements of Corticeira Amorim, SGPS, S.A. (the
Group), which comprise the Consolidated Statement of Financial Position as at 31 December 2021 (showing a
total of 1.081.289 thousand euros and a total equity of 623.283 thousand euros, including a net profit for the
year attributable to the equity holders of the Group of 74.755 thousand euros), the Consolidated Statement of
Income by Nature, the Consolidated Statement of Comprehensive Income, the Consolidated Statement of
Changes in Equity and the Consolidated Statement of Cash Flows for the year then ended, and notes to the
consolidated financial statements, including a summary of significant accounting policies.

In our opinion, the accompanying consolidated financial statements give a true and fair view, in all material
respects, of the consolidated financial position of Corticeira Amorim, SGPS, S.A. as at 31 December 2021, and of
its consolidated financial performance and its consolidated cash flows for the year then ended in accordance with
International Financial Reporting Standards (IFRS) as endorsed by the European Union.

Basis for opinion

We conducted our audit in accordance with International Standards on Auditing (ISAs) and other technical and
ethical standards and guidelines as issued by the Institute of Statutory Auditors. Our responsibilities under those
standards are further described in the “Auditor’s responsibilities for the audit of the consolidated financial
statements” section below. We are independent of the entities comprising the Group in accordance with the law
and we have fulfilled other ethical requirements in accordance with the Institute of Statutory Auditors’ code of
ethics.

We believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis for our
opinion.

Key audit matters

Key audit matters are those matters that, in our professional judgment, were of most significance in our audit of
the financial statements of the current period. These matters were addressed in the context of our audit of the
financial statements as a whole, and in forming our opinion thereon, and we do not provide a separate opinion on
these matters.

The key audit mattersin the current year audit are the following:
1. Inventories

Description of the most significant assessed =~ Summary of our response to the most significant assessed risks of
risks of material misstatement material misstatement

As at 31 December 2021, Inventories amount  Our audit approach included the performance of the following
to 340.167 thousand euros, net of procedures:
impairment losses of 7.879 thousand euros,

and represent around 31%of total assets. We obtained an understanding of the inventories process and

identified the controls implemented related to the existence
They are comprised of cork, cork stoppers and valuation of inventories in the relevant subsidiaries;
and other cork derived processed products,

: " W n he physical nts of inventories in all relevan
which are spread across several locations. & UiEri zdl ne ieies] eounts @ ilfeiizs i ol el

subsidiaries and geographies, carried at or near year-end,
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Description of the most significant assessed =~ Summary of our response to the most significant assessed risks of

risks of material misstatement material misstatement
As disclosed in Note 2 i) of the notes to the with the focus on the identification of indicators of
consolidated financial statements, inventories impairment of inventories due to obsolescence or damage as
are valued at the lower of cost and net well as evaluating their correct classification;

realizable value. The Group applies a criteria
based on rotation to record impairment losses
on inventories. This methodology is based on

We verified the underlying contractual terms for an extended
sample of contracts with suppliers of the main raw material;

assumptions made by the Board of Directors We performed analytical review procedures on the valuation
to determine appropriate percentages to of finished goods and work in progress and tested in detail
provide for impairment losses for each the inventories cost accounting process by selecting a
category of inventories. representative sample of bill of materials;

We tested the underlying assumptions in the determination of
impairment losses on inventories, in the light of available
information on rotation of inventories, obsolete inventories
and consumptions/ sales;

We were alert to any adverse impacts arising from the covid-
19 pandemic on the net realizable value of inventories; and

We evaluated the consistency of the criteria utilized in
comparison with prior years.

We also considered the adequacy of the applicable disclosures (IAS 2),
included in Notes 2 i) and 16 of the notes to the consolidated financial
statements.

2. Provisions and contingencies

Description of the most significant assessed =~ Summary of our response to the most significant assessed risks of
risks of material misstatement material misstatement

As disclosed in notes 15 and 25 of the notes ~ Our audit approach included the performance of the following
to the consolidated financial statements, the  procedures:

Group has identified several tax and legal
contingencies. Provisions for tax and legal
contingencies are accounted for whenever

Understanding and evaluating the monitoring processes for
tax contingencies and reviewing all existing documentation;

the Group considers that an unfavourable Performing an analysis of pending tax claims, as well as
outcome is probable, in accordance with IAS potential tax contingencies, with the support of our tax
37 and, in the case of contingencies related to specialists;

P! ;
income tax, in accordance with IFRIC23. The L ’
CEEESSRER &F (e eTend 6f (e eriicenne e Making inquiries to the Board of Directors and to the
supported by the opinion of legal and tax Directors of the legal and tax departments regarding the
advisors. basis for their estimates and judgements;
As at 31 December 2021 liabilities from tax Analysing the replies to the information requests made to the
contingencies related to income tax amount external lawyers; and
to 43.646 thousand euros (Note 15) and Evaluating the consistency of the criteria utilized in
provisions for tax contingencies amount to comparison with the prior years, considering the provisions
3.698 thousand euros (Note 25). The of IFRIC 23.
estimate of the potential outflow of resources
requires a high degree of judgement by the We also considered the adequacy of the applicable disclosures,
Board of Directors and it is therefore included in Notes 2 j), 2 1), 15 and 25 of the notes to the consolidated
considered a key matter. financial statements.
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Responsibilities of management and the supervisory board for the consolidated financial
statements

Management is responsible for:

the preparation of consolidated financial statements that present a true and fair view of the Group’s
financial position, financial performance and cash flows in accordance with International Financial
Reporting Standards (IFRS) as endorsed by the European Union;

the preparation of the Consolidated Management Report, the Corporate Governance Report, the
consolidated statement of non-financial information and the remunerations report, in accordance with
applicable laws and regulations;

designing and maintaining an appropriate internal control system to enable the preparation of financial
statements that are free from material misstatement, whether due to fraud or error;

the adoption of accounting policies and principles appropriate in the circumstances; and

assessing the Group’s ability to continue as a going concern, and disclosing, as applicable, matters
related to going concern that may cast significant doubt on the Group” s ability to continue as a going
concern.

The supervisory body is responsible for overseeing the Group’s financial reporting process.
Auditor’s responsibilities for the audit of the consolidated financial statements

Our objectives are to obtain reasonable assurance about whether the consolidated financial statements as a whole
are free from material misstatement, whether due to fraud or error, and to issue an auditor’s report that includes
our opinion. Reasonable assurance is a high level of assurance, but is not a guarantee that an audit conducted in
accordance with ISAs will always detect a material misstatement when it exists. Misstatements can arise from
fraud or error and are considered material if, individually or in the aggregate, they could reasonably be expected
to influence the economic decisions of users taken on the basis of these financial statements.

As part of an audit in accordance with ISAs, we exercise professional judgment and maintain professional
scepticism throughout the audit. We also:

identify and assess the risks of material misstatement of the consolidated financial statements, whether
due to fraud or error, design and perform audit procedures responsive to those risks, and obtain audit
evidence that is sufficient and appropriate to provide a basis for our opinion. The risk of not detecting a
material misstatement resulting from fraud is higher than for one resulting from error, as fraud may
involve collusion, forgery, intentional omissions, misrepresentations, or the override of internal control;

obtain an understanding of internal control relevant to the audit in order to design audit procedures that
are appropriate in the circumstances, but not for the purpose of expressing an opinion on the
effectiveness of the Group’s internal control;

evaluate the appropriateness of accounting policies used and the reasonableness of accounting
estimates and related disclosures made by management;

conclude on the appropriateness of management’s use of the going concern basis of accounting and,
based on the audit evidence obtained, whether a material uncertainty exists related to events or
conditions that may cast significant doubt on the Group’s ability to continue as a going concern. If we
conclude that a material uncertainty exists, we are required to draw attention in our auditor’s report to
the related disclosures in the financial statements or, if such disclosures are inadequate, to modify our
opinion. Our conclusions are based on the audit evidence obtained up to the date of our auditor’s report.
However, future events or conditions may cause the Group to cease to continue as a going concern;

evaluate the overall presentation, structure and content of the consolidated financial statements,
including the disclosures, and whether the financial statements represent the underlying transactions
and events in a manner that achieves fair presentation;

obtain sufficient and appropriate audit evidence regarding the financial information of the entities or
business activities within the Group to express an opinion on the consolidated financial statements.
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We are responsible for the direction, supervision and performance of the group audit. We remain solely
responsible for our audit opinion;

communicate with those charged with governance, including the supervisory body, regarding, among
other matters, the planned scope and timing of the audit and significant audit findings, including any
significant deficiencies in internal control that we identify during our audit;

from the matters communicated with those charged with governance, including the supervisory body, we
determine those matters that were of most significance in the audit of the consolidated financial
statements of the current period and are therefore the key audit matters. We describe these mattersin
our auditor’s report unless law or regulation precludes public disclosure about the matter; and

we also provide the supervisory body with a statement that we have complied with relevant ethical
requirements regarding independence, and to communicate with them all relationships and other matters
that may reasonably be thought to bear on our independence, and where applicable, actions taken to
eliminate threats or safeguards applied.

Our responsibility includes the verification of the consistency of the Consolidated Management Report with the
consolidated financial statements, and the verification under nr. 4 and nr. 5 of article 451 of the Commercial
Companies Code regarding corporate governance matters, and the verification that the consolidated statement of
non-financial information and the remunerations report were presented.

REPORT ON OTHER LEGAL AND REGULATORY REQUIREMENTS

On the Consolidated Management Report

Pursuant to article 451, nr. 3, paragraph e) of the Commercial Companies Code, it is our opinion that the
Consolidated Management Report was prepared in accordance with the applicable legal and regulatory
requirements and the information contained therein is consistent with the audited consolidated financial
statements and, having regard to our knowledge and assessment of the Group, we have not identified any
material misstatement.

On the Corporate Governance Report

Pursuant to article 451, nr. 4, of the Commercial Companies Code, it is our opinion that the Corporate
Governance Report includes the information required of the Group in accordance with article 29-H of the
Securities Code, and we have not identified any material misstatements of the information provided therein in
compliance with paragraphs c), d), f), h), i) and I) of nr. 1 of the said article.

On the consolidated statement of non-financial information

Pursuant to article 451, nr. 6, of the Commercial Companies Code, we inform that the Group has included in its
Sustainability Report the consolidated statement of non-financial information as per article 508-Gof the
Commercial Companies Code, which has been disclosed together with the Management Report.

On the remunerations report

Pursuant to article 26-G, nr. 6, of the Securities Code, we inform that the Group has included in the Corporate
Governance Report, on a separate chapter, the information required in the nr. 2 of the said article.

On additional items set out in article 10 of the Regulation (EU) nr. 537/2014

Pursuant to article 10 of the Regulation (EU) nr. 537/2014 of the European Parliament and of the Council, of 16
April 2014, and in addition to the key audit matters mentioned above, we also report the following:

We were appointed as auditors of Corticeira Amorim, SGPS, S.A. (the Group’s parent company) for the

first time in the shareholders' general meeting held on 7 April 2017 for a mandate from 2017 to 2019.
In the shareholders’ general meeting held on 23 April 2021 we were appointed for a new mandate from
2021 t02023;
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Management has confirmed that they are not aware of any fraud or suspicion of fraud having occurred
that has a material effect on the consolidated financial statements. In planning and executing our audit in
accordance with ISAs we maintained professional skepticism and we designed audit procedures to
respond to the possibility of material misstatement in the consolidated financial statements due to fraud.
As aresult of our work we have not identified any material misstatement in the consolidated financial
statements due to fraud;

We confirm that our audit opinion is consistent with the additional report that we have prepared and
delivered to the supervisory body of the Group as of today; and

We declare that we have not provided any prohibited services as described in article 5 of the Regulation
(EU) nr. 537/2014 of the European Parliament and of the Council, of 16 April 2014, and that we have
remained independent of the Group in conducting the audit.

European Single Electronic Format (ESEF)

The accompanying consolidated financial statements of Corticeira Amorim, SGPS, S.A. for the year ended 31
December 2021 must comply with the applicable requirements set out in the Commission Delegated Regulation
(EU) 2019/815 of 17 December 2018 (ESEF Regulation).

Management is responsible for preparing and disclosing the annual report in accordance with the ESEF
Regulation.

Our responsibility is to obtain reasonable assurance about whether the consolidated financial statements,
included in the annual report, are presented in accordance with the requirements set out in the ESEF Regulation.

Our procedures considered the OROC Technical Application Guide (GAT 20) on report in ESEF and included,
among others:

obtaining an understanding of the financial reporting process, including the submission of the annual
report in valid XHTML format; and

the identification and evaluation of the risks of material distortion associated with the marking-up of the
information of the financial statements, in XBRL format using iXBRL technology. This evaluation was
based on the understanding of the process implemented by the Group to mark-up the information.

In our opinion, the accompanying consolidated financial statements included in the annual report are presented,
in all material respects, in accordance with the requirements set out in the ESEF Regulation.

Oporto, 6 April 2021
Ernst & Young Audit & Associados —SROC, S.A.

Sociedade de Revisores Oficiais de Contas
Represented by:

(Signed)

Rui Manuel da Cunha Vieira-ROCnr. 1154
Registered with the Portuguese Securities Market Commission under license nr. 20160766
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