COMPLIANCE QUESTIONAIRE FOR ISSUERS OF SHARES
All questions contained in this questionnaire relate to the period of one calendar year.

The Corporate Governance Code is intended for companies with two-tier governance structure considering that such a governance structure is most common in companies
whose shares are listed on the Zagreb Stock Exchange. If the issuer has a one-tier structure, the questionnaire on management practices is answered in accordance with
Appendix B of the Code of Corporate Governance

Companies respond to questions from the compliance questionnaire with YES, NO or Partially by selecting answers from a drop-down menu for each question.
For questions where company has responded with YES column Explanation is not filled.
For questions where company has responded with NO or PARTIALLY in the column Explanation it should explain why this is so, that is:
- explain in which part it does not comply with the provisions of the Code and for what reason,
- describe the measures taken in the place of compliance with provisions of the Code in order to fulfill the objectives set out in the relevant principles of the Code
- if the company intends to comply with the provisions of the Code in the future, indicate when it will start to act accordingly.

Instructions for generating XML Schema from XLS files are published on Hanfa's website under Technical instructions and forms in section Transparency of the issuer.



Institution

Year
code

2024 199

Instructions:
* Year is entered without period (eg. 2019)
* Enter the year for which data are entered in the questionnaire



(Each question is

[The Gompany will strive to comply within the legal deadiine regarding balanced representation of the underrepresented gender in the Supervisory Board.

EXPLANATION
HAPTER | PROVISION |ARTICLE ESTION nswer hosin ) .
C BovSiol 2 QUESTO answered by chosing | i g1y for questions that were answered with "NO” or "PARTIALLY")
the answer from the
drop-down menu)
] Cooperaton 1 | e aicles ofsssocilionandlo thr il acts s G he powrs of 1 suparvsay
T Cooperation S ;r':\‘c‘\)es o ssodaonand or oher eral acs 7o avalable ee of e o e wabsla of es
The supervisory board has adopted a decision In which It stated categories of decisions and legal
) ransactions that require prior approval by the supervisory board and those decisions about which
1 Cooperation 2 ves
[management board must consult with the supervisory board before making a ecision, and a
summary thereot is available free of charge on the website of the company.
The artiles of association and/or infernal company acts provide for prior consent of the
1 Cooperation 2 |supenisory board for making important decisions that affect the strategy of the company, ves
expenses, rsk exposure and reputation.
The ariiles of association and/or infernal Company acts stipulate that the supervisory board and
1 Cooperation 3 |its committees have timely access to documents, premises and employees when necessary for |YES
ihe of their duties.
The artiles of association and/or ofher infernal company acts stipulate that the management
) lboard must report to the supervisory board at regular intervals on the operating results of the
1 Cooperation 4 ) ¢  the - lves
company, financial situation, substantial financial and non-financial risks and results of interaction
with and other
Statutes and/or interal company documents stipulate that the president of the management
1 Cooperation 5 [board shallimmediately notify the supervisory board if there is or is likely for an event to arise that |YES
Ihas the potential to significantly affect the results, financial position or reputation of the company.
The supervisory board approved the code of Conduct (or other Tnteral ach, WhIGh establishes.
ules of conduct to be followed by members of the management and supervisory board members,
1 Rules of conduct 6 ves
lemployees and others acting on behalf of the company, which also contains rules and measures
o be taken in case of i violations.
1 Rules of conduct 6 |Code of Conduct (or other internal act)is avallable free of charge on the website of the company. |YES
2 |confiotoimorest 2 |Formembers of the management board and the supervisory board the pronibion o particip
i decision-making in relation to which there are conficts of interest s stipulated.
2 |Conflictof inerest 7 |The supenvisory board has given prior consent to the policy for managing conflicts of interest. __|YES
2 |confictolineorest 2| poliy for managing conticts of interest s avaiable ree of charge on the webste of the s
2 |confictofmerest | & |Vembers of e supervisary board are obiged 1o inform the entire supervisary board that ey are [\ e
in an actual or potential contiict of interest.
2 |confictofmerest | & |Vanagement board members have a duty o inform the president of he supervisory board and |\
other members of the board of an actual or potential confict of interest.
2 |Conflictof interest | & _|The supervisory board keeps records of all notices pertaining to confiit of nterest VES
Member of the management board or the supervisory board has an obligation to inform the
2 |Conflictofinterest | 9 [President andior Vice-President of that board if it considers that another member of management |YES
or supervisory board is in an actual or potential confiict of nterest
Members of the supenvisory board and management do not perform activities that compete with
2 |Compettion ban 10 [the business of the company, are not members of the management or supervisory boards of the [YES
companies that carry out such activities nor hold more than 6% stake in such companies.
Members of the management board and the supervisory board who hold shares in the companies|
with which the company is in the competition, informed the secretary of the company of all the.
2 (Competition ban 10 ehares in such companies and the details of these shares are available free of charge on the |2
website of the company.
The Internal act on approving and publishing ransactions between members of e
[Management Board or the Supervisory Board and the Company stipulates that no
elated pary INo transactions between members of the management or supenvisory board and the company (o 5uch ransacton may Do concluded wihout the prior consent ofihe supervisory
2 party 11 |aperson affiliated with any party) can not be concluded without the prior consent of the PARTIALLY oard, except for transactions arising from the work of a member of the
transactions. [Management Board or the Supervisory Board, which requires special decisions of
supervisory board.
ihe competent bodies of the Company, and legal transactions arising from the
ubject matter of the Company, which do not deviate from market conditions.
The fair value of each material ransaction must be confirmed by an independent expert prior to The Company discloses transactions with related partes in accordance with IAS 24
Related party on an annual basis. These disclosures are an integral part of the annual financial
2 11 [any such transaction, and his or her report has to be available free of charge on the website of the [PARTIALLY
transactions oy s statements. Materialtransactions and relationships with related legal entiies are the
pany. subject of transfer pricing study.
oo oot The company has adopted procedures for the approval and disclosure of ransactions between
2 party 12 |members of the management or supervisory board and the company (or a person affiiated with ~[YES
transactions
any party).
2 Related party 12 [The audit committee annually assesses the effectiveness of these procedures. vES
The role of the The supervisory board is responsible for appointing and dismissing members of the management
3 ) 13 [board and making recommendations for candidates for members of the supervisory board to the  |YES,
supenvisory board é
general meeting
3 |Mereoite 9| T stpanisryBoard s approvad ol and arsparetprocedura o the sppormen 10
supenvisory board oth and supenvisory boards.
o o Do o e e el members o7 e Sopareany
The role of the [board and the management board, which must be achieved in the next five years and adopted a [Members of the Supenisory Bord and the Management Bord are not elected by
3 14 No gender, but by professional knowledge and skills and no target percentage of
supenvisory board plan for the implementation of this goal. Percentage on target and plan were published in the
sl sopors female member of the Supervisory Board has been set.
. The Company does not publsh a progress repor as there is no plan, 6 since
3 14 |A report explaining progress on the plan has been published in the annual report No [members are selected on the basis of professional knowledge and skils, not by
supenvisory board oor
The role of the
3 |nomination 15 |The nomination committee has allthe tasks listed in Artcle 15 of the Code. ves
committee
Election of
When nominating candidates for the supervisory bord to the general meeting for election the
supenvisory board
3 16 |company provides information within the general meetin materials on the items requested by [YES
members by the
Article 16. of the Code.
jeneral meeting
n of
3 [supervisory board 16 |Informations provided by Article 16 of the Code are freely available on the company's website.  |YES
members by the
jeneral meeting
Election of Information on altendance at meetings 1s contained in the minutes of meetings of
supenvisory board ihe Supervisory Board and its subcommittees and will be included in the materials
ER it et 17 |Materials for the general meeting contain all the information listed in Artcle 17 of the Code. PARTIALLY o e Gonen Aseamtiy e e ovaluaton of ok o1 members o he
jeneral meeting rd s based on decision on discharge.
Election of [The information referred to in Article 17 of the Code is available free of charge on the website of The information from Article 17 of the Code is partially available on the company's
supenvisory board ! website in case when a workers' representative or another member of the
3 18 [the company also in cases where workers' representative or another member of the supervisory ~[PARTIALLY
members by the supervisory board which s not elected by the shareholders at the general assembly
board which is not elected by the shareholders at the general meeing is apointed.
lgeneral meeti s appoint
Responsibilties of
PR oiivioe 4o [Te terms od reference of the supenvisory bord include allthe resporibiies set n Aticle 19. of |, -
ihe Code.
board
The supervisory board has developed a supenvisory board profle which specifes the mimmurn
4 |composition 20 |rumbarof members and combinalon o sl knowledoe nd sducston, 5 el 33 ves
and practical experience that required in the supervisory b
s |compositon 21| Te supenvsory board includes members of ifrent gender, age, e SPeTece 1o |pARTIALLY
ensure a diversity perspective when making decisions.
Majority of the members of the supervisory board are independent in accordance with the Three members out of a total of seven members of fhe Supervisory Board are
4 |composition 22 No
gefinition set out in Appendix A of the
4 |Composition 22__|The President or deputy president of the supenvisory board are PARTIALLY [The Deputy Chairman of the Supervisory Board is
+ |presicent 20|75 reidant ot supedsory b fesporil ot acliiles lted I Ao 25, 0the |
4 |Board commitiees | 24| Supenvisory board established the nomination committee. =
4 |Board commitices | 24 _|Supervisory board established the committeo. VES
4 |Board commitiees | 24 |Supervisory board estabiished the audit committee: =
4 |Board commitices | 24 [The supervisory board stipulated the manadate and activites of each committee. =
Each committee of the supevisory board consists of members who have the necessary SKils,
4 |Board commitiees | 26 [knowiedge and education, as well as professional and practical experience to carry out the ves
committee effectively.
4 |Board commitiees | 27 _|Each committee of the supervisory board has at east three members. =
'+ |Board committees | 27 _|Vlory of the members of each committee of the supervisory board are ndependent (@s defned o, [The members of the Supervisory Board are experts of Varous profies, most of
in Appendix A of the Code) whom are connected to the largest sharehold:
4 |Board commitiees | 27 _|Board members are prohibited to be members of the committee of the supervisory board. VES
4 |Board commitices | 28 _[Tho terms of reference of each committee is made freely available on the company's website | YES
The Company's annual report includes a report on the work of each committee of the supervisory
4 Board commitiees | 28 [ .1 as well as information on the number of meetings held and the members of the committee. |Y=>
'+ |ime commiment | 26 | minimun expected fime commitmet of each supervisory board member s speciied on their |\ .c
'+ | ime commiment |29 | e annual report icludes record of atendance at the meefings for each member of e es
supervisory board and its committees.
The artiles of association and/or internal company acs stipulate the obigafion of fhe supervisary
4 |Timecommitment | 30 [board member to inform the secretary of the company about their membership in the supervisory |YES
Iboard or the board of other companies.
4 Frequency and 31 [The supenvisory board meets at least every three months. YES
format of meetings
4 Frequency and 31 [The supenvisory board has adopted a workplan that incudes time and agenda of future meetings. | VES
format of meetings
+ |Freavencyand 31 |Committees of the supervisory board shall mest as often as necessary for e eflective discharge |\ eo
format of meetings of their duties. and reqularly report o the supervisory board on its activtes.
+ [Freavencyand 32| e supenvisory board can meet without the partcipalion of the management boara whore e
format of meetings considers it appropriate.
+ |Freavencyand 32 |Non-Board committee memebers can part Gommittee meeting only at he inviation of e
format of meetings ihe commitice
4 [support 33__|Tho company has designated an individual to carry out the duties of a company secretary. VES
[According 1o the company's infernal acts, the person carrying out the duties of a company
scoretary is responsible for ensuring that supervisory board procedures are complied vith,
4 |support 33 ves
achising the supenvisory board on governance matters, supporting the president of the
supervisory board and helping the supervisory board and committees to function effciently.
(Qualty and [ The board terms of reference andior internal acts require the materials for supervisory board
4 |timeliness of 34 ves
[meetings to be provided to all its members at least one week before the mesting.
information
Qualty and [ The bord committee terms of reference and/or internal acts require the materials for board
4 |timeliness of 34 ves
committee meetings to be provided to all its members at least one week before the meeting
information
(Qualty and [The articles of association and/or internal company acts anticipate that the minutes of the
4 |timeliness of 35 ves
[meeting of the supenvisory board must be available to all members of the supervisory board.
information
Qualty and
o |atyand 5 |Supervisory Board meeting minutes provide data on voting resus including details of how s
individual members voted.
information
Quaity and [The supervisory board has the right fo receive information and advice from people outside the
Y [company at the expense of the company if it considers it necessary to successfully carry out its
4 |timeliness of 36 ves
e duties. provided that the procedure for it is specified i the internal documents of the company
ssued by the board vith the consent of the supervisory board.
+ [fanngana 37|l members of the supervisory board at the time of appointment received introduction training for |\ £

their role.




(Each question is

EXPLANATION
HAPTER | PROVISION |ARTICLE ESTION nswer hosin ) .
C HRUEE £ e answered by chosing | i\ o1y for questions that were answered with "NO" or "PARTIALLY")
the answer from the
drop-down menu)
Training and ATl supervisory bord members receive ongoing traning and education to improve their sils and
4 37 ves
knowiedge.
+ [Tranngand 35| supenvisory board members receive regular Updates and brieings from the management |\ cc
lboard and experts on matters relevant to the company and to their duties.
4 ::‘a"l:;:z:'y board | 39 |The supervisory board evaluated its effectiveness in the past 12 months. ves
4 2:‘;:&:2:” board 39 [The supenvisory board assessed the individual results of its members in the last 12 months. NO [ The Gompany will strive to comply within reasonable period.
4 [Supersonboad | gq e evaluaton of the supenvisory board was led by the president o deputy presider. ves
Supervisory board [The evaluation of the supervisory board included an assessment of all the matters specfied in
4 a0 | ves
levaluation Artcle 40 of the Code
4 [cupensayboaa | [T arwal e inclade he sssacsment Taprt ol s cuperery o s comitess 1 [
evaluatio [which they assessed all the set out in Artcle 41 of the Code.
Besponsibilies o
5 |the management 42 [The duties of management board include allthe activties listed in Article 42 of the Code. ves
bord
5 ;e:r':;':fa‘“!:f:nf" 43 |Tme supenisory board has approved interal rues of procedure adopted by the management |-
e ene [board that define the matters specified in Article 43. of the Code.
Responsibilties of In the case of groups, the management board of the parent company is obliged to ensure
5 |the management a4 ves
e effective oversight over the activitis of other companies in the group.
Responsibilfies of The artiles of association and/or internal company acts contain rules governing responsblifies Through the organization of regular workshops, distrbution of the Group's
5 the management a4 pany g 9 resp PARTIALLY accounting policies and reporting instructions, the Company regulates
and reporting procedures at the level of the parent company and subsidiaries.
bord and reporting procedures
The supervisory board ensures thal management maintains a profle of the management board
s |composiion 45 |which determines the minimum number of members and a combination of members who s
P posses th i, owiadg and acucation, 3 wall s profssional and pracicl exprence
are required for boa
s e presisent w5 |Te presidentof the management o formally responsiole for fhe activites fisted i Arile |\ e
46. of the Code.
Internal company documents provide that fhe members of the management board must obtain
Limits on other : °
5 47 [the prior consent of the supenvisory board before accepting appointment o the management | YES
appointments !
board or supenvisory board which is not part of the same grouy
5 [omisonomer 47 _|/mtemal documents ofthe company provide thal board members are pronbied fom Nong e
moe than two positions in the upenvisory board of other such companes.
The supervisory board in the last 12 months, evaluated the effectiveness of arrangements for
5 |Board evaluation 48 [cooperation between the supervisory board and the management board, as well as the adequacy |YES
of support and information received from the board.
The results of the evaluation of the cooperation between the Supervisory Board and
5 Board evaluation 45 [Results of the evaluation of arrangements for cooperation between the supervisory board and |\ rya) |y the Management Board are included in Report of Supervisory Board, which is
[management are included in the annual report.
publicly available
The management board has evaluated s own effectiveness and tha of s Individual members in [Not implemented. By fssuing a discharge, the General Assembly evaluates the
5 |Board evaluation 49 No *
ihe last 12 months. [manner of work of the oard and the Supenvisory Bor
The management board has reported fhe conclusions of the evaluations of ts members fo he [Not implemented. By issuing a discharge, the General Assembly evaluates the
5 |Board evaluation 49 No
supervisory board. [manner of work of the Board and the Supervisory Bord.
Role of
6 |remuneration 50 |The duties of the remuneration board include all the activites listed in Artcle 50 of the Code.  |YES
committee
Remuneration of [The supervisory board determines the annual remuneration of o each mermber of the.
6 |mansgementhoara| 1 |mansgament boad,based n ecommendalns of e remunetaon comiis andin ves
me acoordance with the approved policy.
e osasaon T The lovel of receipts of members of the management board takes info account the agreed
6 |managementboard| 52 [strategy, risk appetite, the economic environment in which the company operates as well as | YES
members wages and conditions of workers vithin companes.
Remuneration of Remunerafion policy provides that a management board member may not dispose of the shares
6 |managementboard| 53 [assigned toit as part of the remuneration at least two years from the date on which the shares  [NO There is no such restriction in the Remuneration Policy.
members were assigned to him or her.
Remuneration of Remuneration policy provides that @ management board member may nof make use of stock
6 |managementboard| 53 [options assigned to him or her as part of the remuneration for at least two years from the date on [NO There is no such restriction in the Remuneration Policy.
members [which stock options were assigned to him o her.
Remuneration of Remuneration policy includes provisions that closely define the Grcumstances In which a portion
6 |managementboard| 53 of the remuneration of management board member was put on hold or to was asked fo be ves
members returned.
Remuneration of Remuneration level or the president of the supervisory board and of other members of the I iviionl membere of e Sumervory Board 4o ot recen compemsaton
6 |supenvisory board 54 |supervisory board reflects the time commitment and responsibilities, including the time PARTIALLY pervisory P
accordance with the waiver.
members in the committees of the supervisory board.
Remuneralion of Remuneration policy and/or interal company documents prohibit the inclusion of variable
6 |supenisoryboard | 55 ves
ouporeo lements or other elements refated to performance i the remuneration of the supervisory board.
6 Reporting on 56 policy of the comp: approved by at a general meeting. vES
5 [Reporingon 6| company has made freely avalable on fts websie s remuneralion policy, as approved by thel =
5 |Reporting on 57 |/Annual report on remuneration icludes ata on remuneration of each indidual member of e | g
Z supervisory board s well as other information contained in Aricie 57 of the Code.
I ;
::’ ‘;fv‘i’;;”san " Management board, with the prior approval of the supervisory board, adopted a policy that
7 pervisory 58 |determines the nature and extent of risk that company needs and that is willing to take in order to [YES
management ! 0 *
e achieve al the long-term strategic objectives ( risk appeite”).
Roles of the
7 supervisory and 59 |The management board is formally responsible for the activities listed in Article 59 of the Code.  [YES
management
boards
7 [Roleoriheaudt 60 [Terms of reference of the audit commitiee includes allactiviies isted in Aricle 60 of the Code. ~ |YES
Role of the audt [The audit committee, the supervisory board or one of fs committees, UnGertook the actvties
7 f 61 ves
committee referred to in Aricle 61 of the Code.
The 2 commitesoversees e rccess o seleconand appaient of el audiors
Relations with the
T o, 62 with the legal and makes 0 the supervisory board for|YES
o aclection of o extema audior and condilans o hai
7 |Remtonswiththe | oo [The audit commitee in the fast 12 months approved he work plan of the extermal audiors, which [\
external auditor includes the scope and content of the activites to be audit
7 |Remtonswinthe | oo committee shall mest as necessary with the exteral auditors (o disouss the fssues that [y o
external auditor Ihave been identified during the audit and to oversee the qualiy of services provided.
- |Relations with the | ¢~ [The audit comittee i responsible for monitoring the independence and objective of external [\ec
external auditor auditor.
7 |Remtonswinthe | o Gommittee approved a poiy on permited non-audi services provided by the exemal |y co
external auditor
Risk management luated th o risk and intemal control system
7 65 ves
and interal control s a whole at least once a year.
, [Piskmanagement | e audit commitee, where appropriate, makes recommendations to the supenvisory board and |,
and intemal control [management board regarding the effectiveness of risk management and internal control systems.
7 [k management o [The company matnsan fcive Pk management st provies e Genticalon | g
and internal control sk
ik management s for the maintenance of the risk
7 manag 66 |management system and a clear procedure for maintaining contact between persons responsible |YES
and internal control
and the audit committee.
Fisk ipany has established an infernal audit function responsible for monitoring the
7 67 ves
and interal control of intenal control systems, including risk
7 Risk management | &7 Iy.q a1t committee approved the internal audit plan in the last 12 months. vES
and internal control
7 |Risk management | o [The audl commities receives reports of nfernal audtors and mortors the implementation of s |\
and interal control
Risk management The audit committee shall recommend to the supervisory board the appoiniment or dismissal of
7 ) 68 ! ° ves
and internal control ihe heads of the internal aut function
, [piskmanagement | (. |ifthe company des not have intemal aut function, the audit commitiee has once in the last 12 | e Gompany has ntoral audit function an no evaluaton s necded.
and internal control [months evaluated the need for this function as part of its assessment of internal control systems.
Management board, with the prior approval of The supervisory board, adopted a procedure for
7 |Whistle-bloving 66 eporng vlatons ofaws o el uesof e company ctual o e case ofsuspected [VES
violati
7 [whistoniomng s |me procedrs ensures Tal workers P el RAkanOHers 3 ot St g es
f they report suspicious behavi
7 [Whisteblwng . Ee{alls 3 the prosedire forroeraton are valable Fos f charge om e websi o7 e es
TStatote andor riamal company documents STpUATE Ty of e managemenThoad
7 |Whistle-bloving 70 |inform the supervisory board of any irregularities and and to agree on measures that mustbe ~ [YES
7 [Whistoniomng 70| R commiies vl e alecvress o Ve procadue and 1 spplealon i e s 121 rero s a proserioed mferal act governing o prosedure
Allnformation that the company s required to disclose in accordance with the aw. rules on the
Use of the company|
LR el 71 |listing, the Code and its own Articles of Association are available free of charge on the website of [YES
the company
5 |Useotthecompany| ,, |The company makes fresly avaiable and easily accessible on the webste all fhe iformation e
website requested by Aticle 72 of the Code.
Use of the company| The company ensures that the information on the website Is kept up fo date and published in
8 7 ves
website acoordance with time limits prescribed in law and requiations.
8 x:g::e‘"e ©COmPAY| 73 Al data on the website are freely available in both Croatian and English. vES
[The results of the assessment of the cooperation between the Supervisory Board
8 (Annual report 74 |The annual report contains all the information referred to in Article 74 of the Code, PARTIALLY and the Management Board are contained in the Report of the Supervisory Board,
\which has been made public, and other data are contained in the Remuneration
report for 2024.
The Company ensured that all shareholders, regardiess of the number or fype of shares they
Relations with
9 75 |hold, have equal access to information about the company and about the way they can carry and [YES
shareholders !
rotect their rights.
mpany has establshod an efiecive formal mechanisms [0 ensure minorly shareholders
g [Relationswitn 7 i i Ves
shareholders ihe supenvisory board, and the detais of the functioning of these mechanisms are available free of
charge on the website of the company
erations with The Company has selected a person thal wil for all shareholders be the person to contaci
ER il 77 |relations with investors, and contact of this person s available free of charge on the website of the [YES
compan
o [Gonoral motng 7a_|The articles of associationand/or nternal ules of e company do ol n any way Tt e abity of [y
call a general meeting, to participate in it or to add items to the agenda.
s |enorml meetng 79| The articles of association andlor internal company documents allow shareholders the 0ppoTuTy | .
o exercise their righ to vote by proxy without restriction
(Gn the Company's General Assemby meetings, shareholders with a share of
The articles of associationand/or internal company documents allow shareholders the opportunity aproximately 97% of the share capital regulary participate and there was no such
9 |General meeting 7 " um No ° no su
o exercise their right o vote electronically without restrictions. requests from shareholders. The Company will consider undertaking activities in
order to exercise the right
o [Gonoral motng 7o [E2pianalion of olher ways In which sharenoiGers can exercise s fight 10 vole are set outin e |y

[documents for the general meeting
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EXPLANATION
HAPTER | PROVISION |ARTICLE ESTION nswer hosin ) .
C HRUEE £ e answered by chosing | i\ o1y for questions that were answered with "NO" or "PARTIALLY")
the answer from the
drop-down menu)
9 |General meeting 80 |Notice of the general mesting is published no later than 30 days before it is held: VES
o |aeneral meeting 50| agenda, decisions and all other material required for e general meeting are avalble free |\ e
of charge on the website of the compan
9 |General meeting 80 |All documents are available in English and Croatian language: VES
o |aeneral meeting o1 [[ eSO e o Al 31 of e Code Wer present e general meeing 1 hepast | e
N General meeting &1 | e extemal auditor was present at the general meefing where financial statements are (es
presenter
s |enerml meetng @ | comary ias made the desicions of a general meeting freely avaiable on fts Website WUt |y £
N General meeting 52| Within 30 days from the date of the general meeting the company has made avaiable on is (es
website free of charge answers to questions raised at the general meeting.
Corporate socil The supervisory and managent boards have agreed and adopted policies listed in Aricle 83 of
10 o 83 [YES
ihe Code.
1o |Corporate social 83 [These policies are available free of charge on the company’s website. ves
[When the management board asks prior consent from the supervisory board for the decisions, Considering the character of decisions that are submitted for approval to the
Gorporate social accompanying documents explain how the recommended measure is in line with the policies. Supervisory Board and having in mind the subject of Gompany's operations, they do|
10 oo panSI 84 [associated with the impact assesment of company's activities on the environment and the NO not contain the stated elements. The Company acts as a socially responsible
P [community, with the policies associated with the preservation of human rights and workers' rights [company, which is reflected in a number of activities and initiatives that the
and the measures associated with prevention and sanctioning of corruption and bribery. [Company has initiated or has joined them.
o |Stakenoider g5 |The supenvisory board and management board jointly dentifed which are considered key (es
in relation to company.
stakehoider [Management board has ensured the existence of effective mechanisms for regular interaction
10 85 with key stakeholders, as well as to inform the supervisory board about the results of these [YES
engagement
Stakeholder [ The supervisory board is authorized, subject to prior notification to the president of the
10 86 [YES
lengagement [management board, to organize meetings with external stakeholders when it deems it necessary.
Stakeholder In the mandate of every committee of the supervisory board it is provided for what purpose
10 87 |president of the committe may communicate directly with stakeholders and what procedure to | YES
engagement i




