KALLELSE TILL ARSSTAMMA | FASTPARTNER AB (PUBL)
NOTICE OF ANNUAL GENERAL MEETING IN FASTPARTNER AB (PUBL)

N.B. The English text is an unofficial translation. In case of any discrepancies between the Swedish text and the English translation,
the Swedish text shall prevail.

Aktiedgarna i Fastpartner AB (publ), org. nr 556230-7867 ("Bolaget’), kallas harmed till arsstamma
("Arsstamman”) torsdagen den 24 april 2025 klockan 16.00 i Scandic Anglais, Humlegardsgatan 23, 114
46 Stockholm.

The shareholders of Fastpartner AB (publ), reg. no 5656230-7867 (the “Company’), are hereby summoned
to annual general meeting (the “AGM”) on Thursday 24 April 2025 at 16.00, Scandic Anglais,
Humlegardsgatan 23, 114 46 Stockholm.

Registrering och anmalan
Registration and application

Aktiedgare som 6nskar delta i Arsstamman ska
Shareholder who wish to participate in the AGM must

+ dels vara inférd i den utskrift av aktieboken som gors av Euroclear Sweden AB per mandagen den 14
april 2025,
be included as shareholders in the share register kept by Euroclear Sweden AB no later than Monday
14 April 2025; and

+ dels anmala sin avsikt att delta i Arsstamman till Bolaget senast klockan 16.00 onsdagen den 16 april
2025; per post: Fastpartner AB (publ), Box 55625, 102 14 Stockholm, per telefon: 08-402 34 60 eller per
e-post: info@fastpartner.se.
notify their attendance at the AGM to the Company no later than 16.00 CET Wednesday 16 April 2025;
by mail: Fastpartner AB (publ), Box 55625, SE-102 14 Stockholm, Sweden, by telephone: 08-402 34 60
or by email: info@fastpartner.se.

Vid anmalan ska aktieagare uppge namn, adress, telefonnummer dagtid, person- eller
organisationsnummer samt antal aktier som féretrads. Aktieagare eller dennes ombud ager ratt att ta med
hoégst tva bitraden. Antalet bitrdden ska foranmalas pa samma satt som aktieagaren. Uppgifterna som
lamnas vid anmélan kommer att databehandlas och anvéndas endast fér Arsstamman.

The notification of attendance shall include name, address, telephone number daytime, personal identity or
corporate registration number and shareholding. The shareholder and its representatives are entitled to
bring no more than two assistants. Notification of the number of assistants attending shall be made in the
same way as the notification of the shareholder’s attendance. The information provided when notifying of
attendance will be processed and used only for the AGM.

Forvaltarregistrerade aktier
Trustee-registered shares

For att ha ratt att delta i stAmman maste en aktiedgare som latit forvaltarregistrera sina aktier, férutom att
anmala sig till stdmman, lata registrera aktierna i eget namn sa att aktieagaren blir inférd som aktiedgare i
den av Euroclear Sweden AB framstallda aktieboken per den 14 april 2025. Sadan registrering kan vara
tillfallig (s.k. rostrattsregistrering) och begars hos forvaltaren enligt forvaltarens rutiner i sadan tid i férvag
som forvaltaren bestammer. Rostrattsregistreringar som begarts i sadan tid att registreringen genomforts
av relevant forvaltare senast den 16 april 2025 kommer att beaktas vid framstéliningen av aktieboken.
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In order to be entitled to participate in the AGM, a shareholder whose shares are registered in the name of
a trustee must, in addition to giving notice of attendance at the AGM, register the shares in his or her own
name so that the shareholder is entered as a shareholder in the share register maintained by Euroclear
Sweden AB as of 14 April 2025. Such registration may be temporary (so-called voting rights registration)
and is requested from the trustee in accordance with the trustee's procedures in such time in advance as
the trustee determines. Voting rights registrations requested in such time that the registration has been
completed by the relevant trustee no later than 16 April 2025 will be taken into account in the generation of
the share register.

Ombud
Representatives

De aktiedgare som genom ombud 6nskar utnyttja sin rostratt vid Arsstdmman ska till ombudet utfarda
skriftlig dagtecknad fullmakt. Representanter for juridiska personer ska till stdmman medta fullmakter (i
original), registreringsbevis och andra behérighetshandlingar. Fullmaktsformular finns tillgangligt att ladda
ner via www.fastpartner.se samt sands ut till de aktiedgare som sa begér och uppger sin postadress.
Those shareholders who wish to be represented by representatives at the AGM must issue a written and
dated power of attorney to the representatives. Representatives who represent legal entities shall at the
AGM display power of attorneys, registration certificates and other authorisation documents. A power of
attorney form is available for downloading via www.fastpartner.se and is sent to those shareholders who
request it and state their postal address.

Behandling av personuppgifter
Procession of personal data

Personuppgifter avseende aktiedgare som hamtats fran aktieboken, anmalan om deltagande vid
Arsstamman samt uppgifter om ombud och bitraden kommer att anvéandas fér registrering, upprattande av
rostlangd for Arsstdmman och, i forekommande fall, stimmoprotokoll. Personuppgifterna hanteras i enlighet
med dataskyddsférordningen (GDPR).

Shareholders’ personal data collected from the share register, notification of attendance at the AGM and
data in relation to representatives and assistants will be used for registration, drawing up of voting register
and, where applicable, minutes of the AGM. The personal data is processed in accordance with the General
Data Protection Regulation (GDPR).

For ytterligare information om Bolagets behandling av personuppgifter och dina rattigheter, se Bolagets
information om behandling av aktiedgares personuppgifter pa Bolagets hemsida https://fastpartner.se/om-
fastpartner/personuppaiftspolicy/.

For additional information on the Company’s processing of personal data and your rights, see the
Company’s information on processing of shareholder personal data on the Company’s
website https.//fastpartner.se/om-fastpartner/personuppgiftspolicy/.

Antal aktier och roster
Number of shares and votes

Det totala antalet aktier i Bolaget ar vid denna kallelses utfardande 197 892 776 varav 183 233 636 utgor
stamaktier av serie A (1 rost per stamaktie av serie A) och 14 659 140 utgér stamaktier av serie D (1/10 rost
per stamaktie av serie D). Det totala antalet roster uppgar till 184 699 550. Bolaget innehar 1 333 636
stamaktier av serie A, motsvarande 1 333 636 roster, som inte kan foretradas vid Bolagsstamman.

The total number of shares in the Company is, at the time of this notice, 197.892.776 of which 183.233.636
are common shares of series A (1 vote per share) and 14.659.140 are common shares of series D (1/10
vote per share). The total number of votes amounts to 184.699.550. Currently 1.333.636 shares, of which
all are common shares of series A corresponding to 1.333.636 votes, of the total number of shares in the
Company are repurchased shares which cannot be represented at the AGM.
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Forslag till dagordning
Proposed agenda

1.

2.

10.

11.

12.

13.

14.

15.

16.

17.

18.

19.

20.

Oppnande av Arsstdamman

Opening of the AGM

Val av ordférande vid Arsstamman (se nedan)

Election of the chairman of the AGM (see below)

Upprattande och godkannande av réstlangd

Preparation and approval of the voting register

Godkannande av dagordning

Approval of the agenda

Val av en eller tva justeringsman

Election of one or two persons to attest the minutes

Prévning av om Arsstamman blivit behérigen sammankallad

Determination of whether the AGM has been duly convened

Framlaggande av arsredovisning och revisionsberattelse samt koncernredovisning och
koncernrevisionsberattelse for 2024

Presentation of the annual report, auditors' report and the consolidated financial statements and
the auditors' report for the group for 2024

Verkstéallande direktérens anférande

The Managing director’s speech

Fragestund

Questions from the shareholders

Beslut om faststallande av resultatrékning och balansrékning samt koncernresultatrakning och
koncernbalansréakning for 2024

Resolution on adoption of the income statement and balance sheet for the Company and the
group for 2024

Beslut om dispositioner betraffande Bolagets vinst enligt den faststallda balansrakningen fér 2024
samt faststallande av avstamningsdag for aktieutdelning (se nedan)

Resolution on disposition of the Company's profit or loss as shown in the adopted balance sheet
for 2024 and adoption of record day for dividend (see below)

Beslut om ansvarsfrihet for styrelseledamoter och den verkstallande direktéren for 2024
Resolution on discharge of liability for the members of the board of directors and the managing
director for 2024

Redogoérelse for valberedningens arbete

Review of the nomination committee’s work

Bestdmmande av antalet styrelseledamdter och styrelsesuppleanter som ska véljas av
Arsstamman (se nedan)

Determination of the number of board members and deputies of the board of directors to be
elected by the AGM (see below)

Faststallande av arvode at styrelse och revisor (se nedan)

Determination of remuneration for the board of directors and auditors

Val av styrelseledamoter, styrelseordférande och eventuella styrelsesuppleanter samt revisor (se
nedan)

Election of board of directors and any deputies and, as applicable, auditor (see below)

Forslag avseende nomineringsprocess for valberedning (se nedan)

Proposal regarding nomination procedure for the nomination committee (see below)

Beslut om instruktion for valberedningen i Fastpartner AB (publ)

Resolution on instruction for the nomination committee in Fastpartner AB (publ)

Styrelsens forslag till beslut om faststéllande av riktlinjer for ersattning till ledande
befattningshavare (se nedan)

The board of directors’ proposal on adoption of guidelines for remuneration of the executive
management (see below)

Godkannande av ersattningsrapport

Approval of compensation report
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21. Styrelsens forslag till beslut om bemyndigande for styrelsen att besluta om nyemission av
stamaktier (se nedan)
The board of directors’ proposal on authorisation for the board of directors to resolve on new
issues of common shares (see below)

22. Styrelsens forslag till beslut om bemyndigande for styrelsen att besluta om férvarv av egna aktier
(se nedan)
The board of directors’ proposal on authorisation to resolve on acquisition of own shares (see
below)

23. Styrelsens forslag till beslut om bemyndigande fér styrelsen att besluta om éverlatelse av egna
aktier (se nedan)
The board of directors’ proposal on authorisation to resolve on transfer of own shares (see below)

24. Arsstammans avslutande
Closing of the AGM

Valberedning:
Nomination committee:

Den nuvarande valberedningen bestar av Christopher Johansson, som foretradare for Compactor
Fastigheter AB, Johannes Wingborg, som foretréddare for Lansférsékringar Fondférvaltning AB, samt Peter
Lundkvist som foéretradare for Tredje AP-fonden.

The current nomination committee consists of Christopher Johansson, representing Compactor Fastigheter
AB, Johannes Wingborg, representing Lénsférsékringar Fondférvaltning AB, and Peter Lundkvist
representing Tredje AP-fonden.

Punkt 2, val av ordférande vid Arsstimman
Item 2, election of the chairman of the AGM

Valberedningen foreslar att Peter Carlsson vls till ordférande vid Arsstamman.
The nomination committee proposes that Peter Carlsson shall be elected as chairman of the AGM.

Punkt 11, beslut om dispositioner betraffande Bolagets vinst enligt den faststallda balansrakningen
for 2024 samt faststéllande av avstamningsdag for aktieutdelning

Item 11, resolution on disposition of the Company'’s profit as shown in the adopted balance sheet
for 2024 and adoption of record day for dividend

Styrelsen foreslar att Arsstdamman beslutar att av den ansamlade vinsten I&mnas utdelning enligt féljande
villkor;

The board of directors proposes that the annual general meeting decides that of the accumulated earnings
a dividend shall be given on the following terms:

1. Styrelsen foreslar att utdelning lamnas till aktieagarna av stamaktie av serie A for verksamhetsaret

2024 med 1,1 krona. Som avstamningsdag for den forsta utdelningsbetalningen till stamaktieagarna
av serie A foreslas den 30 april 2025. Som avstdmningsdag for den andra utdelningsbetalningen
foreslas den 31 oktober 2025. Utdelningarna berdknas séandas fran Euroclear Sweden AB till
aktieagarna den 7 maj 2025 respektive den 7 november 2025.
The board of directors proposes that dividend to the shareholders of common shares of series A for
the business year 2024 shall be given by 1,1 krona. Proposal for the record date for the first payment
to the shareholders of common shares of series A is 30 April 2025. Proposal for the record date for
the second payment to the shareholders of common shares of series A is 31 October 2025. The
dividends are expected to be distributed by Euroclear Sweden AB to the shareholders on 7 May
2025 and 7 November 2025.

2. Styrelsen foreslar att utdelning lamnas till aktiedgarna av stamaktie av serie D for verksamhetsaret

2024 med 5 kronor. Som avstadmningsdagar for utdelningarna féreslas den 30 april 2025, den 31
juli 2025, den 31 oktober 2025 och den 30 januari 2026. Utdelningarna beraknas sandas fran
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Euroclear Sweden AB till aktiedgarna den 7 maj 2025, den 7 augusti 2025, den 7 november 2025
och den 6 februari 2026.

The board of directors proposes that dividend to the shareholders of common shares of series D
for the business year 2024 shall be given 5 kronor. Proposal for the record dates for the dividends
is 30 April 2025, 31 July 2025, 31 October 2025 and 30 January 2026. The dividends are expected
to be distributed by Euroclear Sweden AB to the shareholders on 7 May 2025, 7 August 2025, 7
November 2025 and 6 February 2026.

Styrelsen och den verkstallande direktdren foreslar slutligen att évriga vinstmedel balanseras i ny rakning.
The board of directors and the managing director proposes finally that all remaining profits shall be brought
forward in a new account.

Punkterna 14-16, beslut om antalet styrelseledaméter och styrelsesuppleanter som ska valjas av
Arsstimman, om arvode till styrelse och revisor samt val av styrelseledaméter, styrelseordférande
och eventuella styrelsesuppleanter och revisor

Items 14-16, resolution on the number of board members and deputies of the board of directors to
be elected by the AGM, remuneration for the board of directors and auditor and election of board of
directors and any deputies and auditor

Valberedningen foreslar att antalet ordinarie styrelseledaméter for tiden till slutet av nasta arsstamma ska
vara sex (6) och att ingen suppleant valjs.

The nomination committee proposes that the number of board members until the period of time of the end
of next annual general meeting shall be six (6) and no depulties.

Valberedningen foreslar att arsstamman beslutar att styrelsearvode for 2025 ska vara enligt foljande.
Styrelsearvode ska utga med sammanlagt 1 020 000 kronor att fordelas mellan styrelsens ledaméter med
340 000 kronor till styrelsens ordférande och 170 000 kronor till vardera dvriga styrelseledamdter exklusive
Sven-Olof Johansson som inte uppbar styrelsearvode. Arvode till revisorn ska utga enligt godkand rakning.
The nomination committee proposes that the annual general meeting resolves that the compensation to the
board of directors for 2025 shall be as follows. Compensation shall be in a total of 1,020,000 kronor and be
allocated between the board members with 340,000 kronor to the chairman of the board and 170,000 kronor
to each of the other board members, excluding Sven-Olof Johansson who is not entitled to a compensation
as a board member. The compensation to the auditor shall be paid according to approved invoices.

Valberedningen féreslar omval av de nuvarande stimmovalda styrelseledaméterna Peter Carlsson, Sven-
Olof Johansson, Charlotte Bergman, Katarina Staaf och Cecilia Vestin. Valberedningen féreslar nyval av
Carina Akerstrém. Till styrelsens ordférande for tiden till slutet av nasta arsstdmma féreslas Peter Carlsson.
Detta innebar att Valberedningen foreslar bolagets VD som ledamot av styrelsen. Mot bakgrund av att VD
ar bolagets storsta aktieagare bedomer valberedningen att det ar till fordel fér styrningen av bolaget att VD
ocksa ar ledamot av styrelsen.

The nomination committee proposes re-election of the current board members Peter Carlsson, Sven-Olof
Johansson, Charlotte Bergman, Katarina Staaf and Cecilia Vestin. The nomination committee proposes
election of Carina Akerstrém. The nomination committee proposes that Peter Carlsson shall be elected as
the chairman of the board until the period of time of the end of next annual general meeting. This means
that the nomination committee propose the company’s CEO as a member of the board. The reasoning
behind this suggestion is that the CEO is one of the company’s largest share holders, and thus there is an
advantage to the company if he also is a member of the board.

Valberedningen foreslar, i enlighet med styrelsens forslag, omval av revisionsbolaget Ernst & Young AB
som Bolagets revisor for en mandatperiod om fyra ar. Nasta revisorsval ska dga rum pa arsstamman 2029.
Fredric Havrén ska vara fortsatt huvudansvarig revisor for revisorsuppdraget.

The nomination committee proposes, that Ernst & Young AB be elected as the Company’s auditor for a term
of four years. Next election of auditor shall occur on the annual general meeting 2029. Fredric Havrén shall
continue as auditor in charge.
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Punkt 17, forslag avseende nomineringsprocess for valberedning
Item 17, proposal regarding nomination procedure for the nomination committee

Valberedningen foreslar att tillsattningen av styrelse ska ske pa samma satt som beslutades vid
arsstamman 2024, d.v.s. att i Bolaget ska utses en valberedning. Valberedningen konstitueras med
utgangspunkt fran kant aktiedgande i Bolaget per den 31 augusti 2025. Fér mer information se instruktionen
for valberedningen, “Instruktion fér Valberedningen i Fastpartner AB”.

The nomination committee proposes that the appointment of members shall proceed essentially in the same
way as resolved by the annual general meeting 2024, meaning that a nomination committee shall be
appointed in the Company. The nomination committee constitutes based on known shareholding of the
Company on 31 August 2025. For more information see the instruction for the nomination committee,
“Instruktion fér Valberedningen i Fastpartner AB”.

Punkt 19, styrelsens forslag till beslut om faststdllande av riktlinjer for ersattning for ledande
befattningshavare

Item 19, the board of directors’ proposal on adoption of guidelines for remuneration of the executive
management

Styrelsen foreslar att stamman fattar beslut om féljande riktlinjer for ersattning och andra anstallningsvillkor
for bolagsledningen.

The board of directors proposes that the annual general meeting resolves to adopt the following guidelines
for the remuneration of the executive members of the management and other employment terms.

Dessa riktlinjer omfattar bolagsledningen i Bolaget. Med bolagsledningen avses styrelseledaméter, den
verkstallande direktdren, vice verkstallande direktéren och &vriga medlemmar i koncernledningen.
Riktlinjerna ska tillampas pa ersattningar som avtalas och férandringar som gors i redan avtalade
ersattningar efter det att riktlinjerna antagits av arsstamman 2025. Riktlinjerna omfattar inte ersattningar
som beslutas av bolagsstamman.

These guidelines cover the executive management of the Company. The executive management means
board members, the Managing director, the deputy Managing director and other members of the group
management. The guidelines shall be applicable to remuneration that is agreed-on, and changes which are
done to the already agreed-on remuneration, after the adoption of the guidelines the annual general meeting
2025. The guidelines are not applicable to remuneration resolved by the general meeting.

Riktlinjernas frdmjande av Bolagets affarsstrategi, langsiktiga intressen och hallbarhet

The guidelines” promotion of the Company’s business strategy, long term interests and sustainability
Bolaget ager, forvaltar och utvecklar kommersiella fastigheter i Sveriges storsta befolkningscentrum.
Bolagets fastighetsbestand finns i Stockholm, Géteborg, Malmé, Uppsala och Malardalen, Norrkdping samt
Gavle. | Bolagets fastigheter finns nagra av Sveriges ledande och storsta teknik-, tjdnste- och industribolag,
liksom unga entreprendrer med nystartade bolag, samt olika typer av samhallstjanster, sdsom aldreboende,
skolor, statliga och kommunala férvaltningar och vardinrattningar. Bolaget utvecklar fastigheterna i nara
dialog med dess hyresgaster. Darmed kan Bolaget skapa effektiva verksamhetslokaler och bidra till en
langsiktigt positiv och hallbar utveckling av stadsrummet.

The Company owns, administrates and develops commercial real estate in the largest population centres
in Sweden. The Company’s real estate portfolio is located in Stockholm, Gothenburg, Malmé, Uppsala and
Mélardalen, Norrképing and Gévle. The Company’s properties houses some of the leading and greatest
companies in Sweden within tech, service and industry, as well as young entrepreneurs with start-ups, and
various types of community services such as homes for elderly, schools, governmental and community
administrations and health facilities. The Company develops the properties in close dialog with its tenants.
Therefore, the Company can create effective business premises and contribute to a long term positive and
sustainable development of the urban spaces.

En framgangsrik implementering av Bolagets affarsstrategi och tillvaratagandet av Bolagets langsiktiga
intressen, inklusive dess hallbarhet, forutsatter att Bolaget kan rekrytera och behalla kvalificerade
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medarbetare. For detta kravs att Bolaget kan erbjuda konkurrenskraftig ersattning. Dessa riktlinjer méjliggér
att ledande befattningshavare kan erbjudas en konkurrenskraftig totalerséttning.

A successful implementation of the Company’s business strategy and safeguarding of its long-term
interests, including its sustainability, builds on the Company being able to recruit and retain qualified co-
workers. In order to achieve this, the Company must be able to offer a competitive remuneration. These
guidelines enable the executive management to be offered a competitive total remuneration.

Bolaget har inte inrattat nagra ytterligare incitamentsprogram beslutade av bolagsstamman utdver de
ersattningar som omfattas av dessa riktlinjer.

The Company has not established any additional employee incentive plans resolved by the general meeting
other than the remuneration that is covered by these guidelines.

| handelse av att rorlig kontantersattning forekommer ska dessa syfta till att framja Bolagets affarsstrategi
och langsiktiga intressen, inklusive dess hallbarhet.

In case of incidence of variable cash remuneration such remuneration shall aim to encourage the
Company’s business strategy and long-term interests, including its sustainability.

Formerna av erséttning m.m.

Types of remuneration etc.

Ersattningen ska vara marknadsmassig och far bestd av féljande komponenter: fast kontantlén, rorlig
kontantersattning, pensionsférmaner och andra (mindre) formaner. Bolagsstamman kan darutéver, och
oberoende av dessa riktlinjer, besluta om exempelvis aktie- och aktiekursrelaterade ersattningar.

The remuneration shall be on market terms and consist of the following components: fixed cash
remuneration, variable cash remuneration, pension benefits and other (smaller) benefits. The general
meeting can in addition, and irrespective of these guidelines, resolve on for example share and share-price
based remuneration.

Den fasta kontantlonen ska beakta den enskildes ansvarsomraden samt erfarenhet och ska omprovas varje
ar. Den rorliga ersattningen ska baseras pa enkla och transparenta konstruktioner och ska inte dverstiga
den fasta I16nen. Uppfyllelse av kriterier for utbetalning av rérlig kontantersattning ska kunna matas och
foljas upp arsvis (kalenderar). Pensionsvillkoren ska vara marknadsmassiga i férhallande till vad som géaller
for motsvarande befattningshavare pa marknaden och ska baseras pa avgiftsbestamda pensionslésningar.
Rorlig ersadttning ska inte vara pensionsgrundande, om inte annat féljer av tvingande
kollektivavtalsbestdmmelser vid utbetalningstillfallet. Ledande befattningshavares pensionsférmaner ska
inte 6verstiga 35 procent av den fasta arliga I6nen, inklusive semesterersattning, respektive 35 procent av
den fasta och roérliga arliga I6nen, inklusive semesterersattning, i de fall den rorliga ersattningen ar
pensionsgrundande.

The fixed cash remuneration shall take account of the individual’s areas of responsibilities and experience
and shall be reviewed annually. The variable compensation shall be based on basic and transparent
constructions and shall not exceed the fixed cash remuneration. Fulfilment of criteria for the payment of the
variable cash remuneration shall be able to be measured and be followed up annually (calendar year).
Pension schemes shall be on market terms in accordance with the levels applicable for officials on the
market and shall be based on charge decided pension schemes. Variable cash remuneration shall not be
pensionable, if not otherwise follows of mandatory collective provisions by the time of the pay-out. Executive
management’s pension benefits shall not exceed 35 percent of the fixed annual salary, including holiday
compensation, respectively 35 percent of the fixed and variable cash remuneration, including the holiday
compensation, in the case the variable cash remuneration is pensionable.

Ovriga fédrméaner ska, dar de férekommer, utgéra en begransad del i férhallande till den fasta erséattningen.
Andra férmaner far innefatta bl.a. sjukvardsforsakring och bilférman. Sadana férmaner far sammanlagt
uppga till hdgst 10 procent av den fasta arliga kontantlénen.

Other benefits shall, where they are applicable, constitute a limited part on the basis of the fixed cash
remuneration. Other benefits may include, inter alia, health insurance and car benefit. Such benefits may in
total amount to maximum 10 percent of the annual fixed cash salary.
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Upphérande av anstélining

Termination of employment

Uppsagningslon och avgangsvederlag ska sammantaget inte dverstiga 24 manadsléner for verkstallande
direktoren respektive 12 manadsléner for 6vriga ledande befattningshavare.

Severance pay and redundancy payment shall not exceed 24 months’ salary for the Managing director and
12 months’ salary for other members of executive management.

Kriterier for utdelning av rérlig kontanterséttning m.m.

Criteria for allotment of variable cash remuneration efc.

Rorlig kontantersattning ska vara kopplad till férutbestdmda och métbara kriterier som kan vara finansiella
eller icke-finansiella. De kan ocksa utgoras av individanpassade kvantitativa eller kvalitativa mal. Kriterierna
ska vara utformade sa att de framjar Bolagets affarsstrategi och langsiktiga intressen, inklusive dess
hallbarhet, genom att exempelvis ha en tydlig koppling till affarsstrategin eller framja befattningshavarens
langsiktiga utveckling. Ansvar och utférda prestationer som sammanfaller med aktieagarnas intressen ska
reflekteras i ersattningen.

Variable cash remuneration shall be connected to predetermined and measurable criteria that can be
financial and non-financial. It can also consist of individual quantitative or qualitative goals. The criteria shall
be formed so they encourage the Company’s business strategy and long-term interests, including its
sustainability, by for example have a clear connection to the business strategy or encourage the official’s
long-term development. Responsibility and accomplished achievements that coincide with the shareholder’s
interests shall be reflected in the remuneration.

For narvarande forekommer inga rérliga ersattningar inom Bolaget.
Currently there are no variable cash remuneration within the Company.

Lén och anstéllningsvillkor for anstéllda

Salary and employment conditions for employees

Vid beredningen av styrelsens forslag till dessa erséttningsriktlinjer har 16n och anstaliningsvillkor for
Bolagets anstallda beaktats genom att uppgifter om anstalldas totalersattning, ersattningens komponenter
samt ersattningens 6kning och Okningstakt over tid har utgjort en del av styrelsens beslutsunderlag vid
utvarderingen av skaligheten av riktlinjerna och de begransningar som féljer av dessa. Utvecklingen av
avstandet mellan de ledande befattningshavarnas ersattning och évriga anstalldas ersattning kommer att
redovisas i ersattningsrapporten.

In the preparation of the board of directors’ proposal for these remuneration guidelines, salary and
employment conditions for employees of the Company have been taken into account by including
information on the employees’ total income, the components of the remuneration and increase and growth
rate over time, in the board of directors’ basis of decision when evaluating whether the guidelines and the
limitations set out herein are reasonable. The development of the range between the executive
management’s remuneration and other employees’ remuneration will be presented in the remuneration
report.

Beslutsprocessen for att faststélla, se 6ver och genomféra riktlinjerna

The decision-making process to determine, review and implement the guidelines

Styrelsen utgdr Bolagets ersattningsutskott och fattar beslut om férslag till riktlinjer for ersattning till ledande
befattningshavare. Styrelsen ska uppréatta forslag till nya riktlinjer atminstone vart fjarde ar och lagga fram
forslaget for beslut vid arsstamman. Riktlinjerna ska galla till dess att nya riktlinjer antagits av
bolagsstdmman. Styrelsen ska &ven fdlja och utvardera program foér rorliga ersattningar for
bolagsledningen, tilldampningen av riktlinjer for ersattning till ledande befattningshavare samt gallande
ersattningsstrukturer och ersattningsnivaer i Bolaget. Styrelsens ledamdéter, férutom verkstéllande
direktoren, ar oberoende i forhallande till Bolaget och bolagsledningen. Vid styrelsens behandling av och
beslut i ersattningsrelaterade fragor narvarar inte verkstallande direktéren eller andra personer i
bolagsledningen, i den man de berdrs av fragorna.

The board of directors constitutes the Company’s remuneration committee and resolves on proposal on
guidelines for remuneration of the executive management. The board of directors shall draw up proposal
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on new guidelines at least every fourth year and present the proposal for resolution at the annual general
meeting. The guidelines shall be applicable until new guidelines have been adopted by the general meeting.
The board of directors shall also follow up and evaluate programs for the variable remunerations for the
executive management, the application of the guidelines for remuneration to the executive management
and current remuneration structures and levels in the Company. The members of the board of directors,
except for the Managing director, are independent in relation to the Company and the Company’s
management group. During the board of directors’ treatment of and resolutions on matters related to the
remuneration, the Managing director or other persons from the Company’s management group are not part
of the resolutions, insofar they are affected by the resolutions.

Frangaende av riktlinjerna

Deviation from the guidelines

Styrelsen far besluta att tillfalligt franga riktlinjerna helt eller delvis, om det i ett enskilt fall finns sarskilda
skal for det och ett avsteg ar nédvandigt for att tillgodose Bolagets langsiktiga intressen, inklusive dess
hallbarhet, eller for att sakerstalla Bolagets ekonomiska barkraft. Som angivits ovan ingar det i styrelsens
uppgifter att fatta beslut i ersattningsfragor, vilket innefattar beslut om avsteg fran riktlinjerna.

The board of directors may resolve on a temporary total or partly deviation from these guidelines, if in the
individual case there are certain reasons for it and a deviation is necessary to provide for the Company’s
long-term interests, including its sustainability, or to ensure the Company’s financial viability. As mentioned
above, it is part of the board of directors’ assignments to resolve on remuneration issues, which includes
resolutions on deviation from the guidelines.

Beskrivning av betydande férédndringar av riktlinjerna och hur aktiedgarnas synpunkter beaktats
Description of considerable changes of the guidelines and how the shareholders’ opinions are considered
Dessa riktlinjer har utarbetats i enlighet med de krav som galler infér arsstdmman 2025. Inga synpunkter
fran aktiedgare har inkommit infér styrelsens forslag av dessa riktlinjer.

These guidelines have been developed in accordance with the current requirements before the annual
general meeting 2025. No opinions from the shareholders have been submitted before the board of
directors’ proposal on these guidelines.

Icke forfallna erséttningsatganden

Remuneration commitments that are not due

Bolaget har, vid tiden fér arsstamman 2025, inga ersattningsataganden som ej forfallit till betalning utéver
I6pande ataganden till ledande befattningshavare i enlighet med de ersattningsprinciper som beslutades
vid arsstamman 2024.

The Company has, by the time of the annual general meeting 2025, no remuneration commitments that are
not due for payment except for operating commitments to executive management in accordance with the
remuneration principles resolved by the annual general meeting 2024.

For giltigt beslut enligt styrelsens férslag fordras att beslutet bitrdds av aktiedgare med mer an 50 procent
av de avgivna rosterna vid arsstamman.

The resolution of the proposal by the board of directors requires that shareholders representing more than
50 percent of the votes casted at the annual general meeting are in favour of the proposal.

Punkt 21, styrelsens forslag till beslut om bemyndigande for styrelsen att besluta om nyemission
av stamaktier

Item 21, the board of directors’ proposal on authorisation for the board of directors to resolve on
new jssues of common shares

Styrelsen foreslar att arsstdmman beslutar om att bemyndiga styrelsen, med eller utan avvikelse fran
aktiedgarnas foretradesratt, att under tiden intill nasta arsstdmma, vid ett eller flera fillfallen, besluta om
nyemission av stamaktier av serie A och/eller serie D. Samtliga av styrelsen beslutade nyemissioner enligt
detta bemyndigande far dock inte innebara att fler aktier an vad som motsvarar tio procent av aktiekapitalet
pa dagen for arsstdmman, oavsett aktieserie, emitteras.
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The board of directors proposes that the annual general meeting authorises the board of directors to, with
or without deviation from the shareholders’ preferential right, on one or several occasions during the period
until the next annual general meeting, resolve on issues of new common shares of series A and/or series
D. The total number of shares issued in accordance with this authorisation may be equivalent to a maximum
of ten per cent of the share capital, based on the share capital in the Company at the time of the annual
general meeting, and regardless series of shares.

Betalning ska kunna ske helt eller till del kontant, genom apport, genom kvittning eller i annat fall férenas
med villkor.
Payment shall be made totally or partly in cash, by contribution in kind, by set-off or otherwise with
conditions.

Emissionskursen ska faststéllas enligt gallande marknadsférhallanden om aktiedgarna inte ska ha
foretradesratt. Syftet med nyemission under bemyndigandet ar att Bolaget ska anvanda aktierna till
betalning vid férvarv av nya fastigheter eller vid férvarv av aktier eller andelar i juridiska personer vilka ager
fastigheter eller for att kapitalisera Bolaget infér sddana forvarv eller i vrigt kapitalisera Bolaget.

The issue rate shall be determined by market factors in the case of deviation from the shareholders’
preferential right. The purpose of the authorisation is that the Company shall use the shares as payment for
acquisitions of properties or acquisitions of shares or equity in legal entities which own properties or to fund
the Company prior to such acquisitions or otherwise fund the Company.

Styrelsen, eller den styrelsen utser, ska aga ratt att vidta de formella justeringar av beslutet om
bemyndigande som kan visa sig nédvandiga i samband med registreringen hos Bolagsverket.

The board of directors, or the person that the board of directors appoints shall be authorised to make such
minor amendments of the resolution on authorisation that is required when registering with the Swedish
Companies Registration Office.

For giltigt beslut enligt styrelsens forslag fordras att beslutet bitrads av aktiedgare med minst 2/3 av saval
de avgivna résterna som de vid arsstdmman féretradda aktierna.

The resolution above requires that shareholders representing at least two-thirds of the votes casted as well
as the shares represented at the annual general meeting are in favour of the proposal.

Punkt 22, styrelsens forslag till beslut om bemyndigande for styrelsen att besluta om férvarv av
egna aktier
Item 22, the board of directors’ proposal on authorisation to resolve on acquisition of own shares

Styrelsen foreslar att arsstimman beslutar om att bemyndiga styrelsen att under tiden intill nasta
arsstamma, vid ett eller flera tillfallen, besluta om foérvarv av aktier enligt foljande;

The board of directors proposes to the annual general meeting to resolve on an authorisation of the board
to during the period of time until next annual general meeting, on one or several occasions, resolve on
acquisition of shares according to following;

1. Forvarv far ske av hogst sa manga aktier i Bolaget att Bolagets innehav vid var tid inte dverstiger
en tiondel av samtliga aktier i Bolaget.

A maximum number of shares may be acquired so that the Company’s holding at any time does
not exceed ten per cent of the total number of shares in the Company.

2. Aktierna far forvarvas pa NASDAQ Stockholm till ett pris per aktie inom det vid var tid registrerade
kursintervallet.

Acquisitions may only be made at NASDAQ Stockholm at a price per share within the registered
price range applicable from time to time.

3. Forvarv far aven ske genom ett erbjudande som riktas till alla &gare av aktier av ett visst aktieslag.
Aterkdp ska ske till ett pris motsvarande lagst bérskursen vid tiden fér erbjudandet med en maximal
avvikelse om hdgst 20 procent uppat.

Acquisitions may also be made by an offer to all shareholders of a specific series of shares.
Repurchase may be made to a price corresponding to at least the stock exchange rate applicable
by the time of the offer with a maximum deviation of 20 percent up.
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4. Betalning for aktierna ska erldggas kontant.
Payment for the shares shall be made in cash.

Syftet med styrelsens forslag ar att ge styrelsen mdjlighet att under perioden fram till nasta arsstamma
justera bolagets kapitalstruktur eller att anvanda de aterkdpta aktierna for att kunna genomféra foretags-
eller fastighetsforvary.

The purpose of the board of directors’ proposal is to give the board of directors possibility to during the
period of time until next annual general meeting, adjust the Company’s capital structure or to use the
repurchased shares to carry out business or property acquisitions.

For giltigt beslut enligt styrelsens forslag fordras att beslutet bitrads av aktiedgare med minst 2/3 av saval
de avgivna résterna som de vid arsstamman foretraddda aktierna.

The resolution above requires that shareholders representing at least two-thirds of the votes casted as well
as the shares represented at the annual general meeting are in favour of the proposal.

Punkt 23, styrelsens forslag till beslut om bemyndigande for styrelsen att besluta om 6verlatelse av
egna aktier
Item 23, the board of directors’ proposal on authorisation to resolve on transfer of own shares

Styrelsen foreslar att arsstdmman beslutar om att bemyndiga styrelsen att under tiden intill nasta
arsstamma, vid ett eller flera tillfallen, med eller utan avvikelse fran aktieagares foretradesratt, besluta om
Overlatelse av egna aktier i Bolaget i samband med eller till féljd av forvarv av foretag, verksamhet, fastighet
eller for att finansiera sadant forvarv enligt foljande;

The board of directors proposes to the annual general meeting to resolve on authorisation of the board of
directors to during the period of time until next annual general meeting, on one or several occasions, with
or without deviation from the shareholders’ preferential right, resolve on transfer of own shares in the
Company in connection with or as a result of acquisition of company, business, property or to fund such
acquisition according to following;

1. Aktierna far dverlatas pA NASDAQ Stockholm till ett pris per aktie inom det vid var tid registrerade
kursintervallet.

Transfer may be made at NASDAQ Stockholm at a price per share within the registered price range
applicable from time to time.

2. Overlatelse av aktier far dven ske utanfér NASDAQ Stockholm. Betalning for aktierna ska erlaggas

kontant, med apportegendom eller genom kvittning. Priset per aktie, eller vardet pa erhallen
egendom, ska motsvara aktiernas borskurs vid tidpunkten for dverlatelsen med en sadan avvikelse
som styrelsen anser vara lamplig.
Transfer of shares may also be made outside of NASDAQ Stockholm. Payment for the shares shall
be made out in cash, contribution in kind or through set-off. The price per share, or the value of the
received property, shall correspond to the shares’ stock exchange rate applicable by the time of the
transfer with such deviation the board of directors finds appropriate.

3. Bemyndigandet omfattar samtliga egna aktier som Bolaget vid varje tid innehar.

The authorisation covers all shares in the Company owned by the Company from time to time.

Syftet med styrelsens férslag ar att ge styrelsen okat handlingsutrymme i arbetet med bolagets
kapitalstruktur. Mojligheten till avvikelse fran aktiedgarnas foretradesratt vid éverlatelse av egna aktier
motiveras av att Overlatelse av aktier 6ver NASDAQ Stockholm eller i annat fall med avvikelse fran
foretradesratt for aktiedgarna kan ske med stdrre snabbhet, flexibilitet och ar kostnadseffektivare an
Overlatelse till samtliga aktieagare. Om bolagets egna aktier 6verlats mot vederlag i annan form an pengar
i samband med avtal om forvarv av tillgangar, kan bolaget inte bereda aktieagarna méjlighet att utéva nagon
foretradesratt.

The purpose of the board of directors’ proposal is to give the board of directors increased capacity for action
to work on the Company’s capital structure. The possibility for deviation from the shareholders’ preferential
right during a transfer of own shares is justified by that a transfer of shares at NASDAQ Stockholm or else
with deviation from the shareholders’ preferential right, can be carried out faster, with a greater flexibility
and in a more cost efficient way than transfer to all shareholders. If the Company’s own shares transfer
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against payment other than money in connection with agreement on acquisition of assets, the Company
may give the shareholders opportunity to exercise some preferential right.

For giltigt beslut enligt styrelsens forslag fordras att beslutet bitrads av aktiedgare med minst 2/3 av saval
de avgivna résterna som de vid arsstamman féretradda aktierna.

The resolution above requires that shareholders representing at least two-thirds of the votes casted as well
as the shares represented at the annual general meeting are in favour of the proposal.

Fullsténdiga forslag
Complete proposals

Valberedningens fullstdndiga forslag till beslut enligt punkterna 2 och 14-17 samt styrelsens fullstdndiga
forslag till beslut enligt punkterna 11, 19, 21-23 framgar ovan.

The nomination committee’s complete proposals in accordance with items 2 and 14-17 and the board of
directors’ complete proposals in accordance with items 11, 19, 21-23 are stated above.

Redovisningshandlingar och revisionsberattelse avseende rakenskapsaret 2024, valberedningens
redogorelse for valberedningens arbete, valberedningens motiverade yttrande, instruktion for
valberedningen samt styrelsens ersattningsrapport, styrelsens yttrande enligt 18 kap. 4 § aktiebolagslagen
avseende vinstutdelning respektive enligt 19 kap. 22 § aktiebolagslagen avseende bemyndigande om
forvarv av aktier i Bolaget samt revisorns yttrande enligt 8 kap. 54 § aktiebolagslagen avseende fullféljande
av riktlinjerna for ersattning till ledande befattningshavare kommer att hallas tillgangliga hos Bolaget senast
fran och med den 3 april 2025 och sandas per post till de aktiedgare som sa begar och uppger sin
postadress.

Financial statements along with audit report regarding the financial year 2024, the nomination committee’s
report on the nomination committee’s work, the nomination committee’s report, instruction for the nomination
committee, the board of directors’ remuneration report, the board of directors’ statement pursuant to Chapter
18, Section 4 of the Swedish Companies Act regarding dividend, the board of directors’ statement pursuant
to Chapter 19, Section 22 of the Swedish Companies Act regarding authorisation on acquisition of shares
in the Company and the auditor’s statement pursuant to Chapter 8, Section 54 of the Swedish Companies
Act regarding the fulfilment of guidelines on remuneration for executive management, will be available at
the Company as latest by 3 April 2025 and be sent to shareholders who request it and state their postal
address.

Samtliga handlingar angivna i stycket ovan kommer aven senast fran och med den 3 april 2025 att finnas
tillgangliga i elektroniskt format pa Bolagets hemsida www.fastpartner.se.

All above stated documents will also be available in a digital format as latest by 3 April 2025 on the
Company’s web page www.fastpartner.se.

Styrelsen och den verkstallande direktdren ska enligt aktiebolagslagen pa begaran av aktieagare, under
forutsattning att styrelsen anser att det kan ske utan vésentlig skada for Bolaget, vid Arsstamman lamna
upplysningar om dels férhallanden som kan inverka pa bedémningen av ett arende pa dagordningen, dels
forhallanden som kan inverka pa bedémningen av Bolagets eller dotterféretags ekonomiska situation och
dels Bolagets férhallande till annat koncernbolag.

The board of directors and the Managing director shall according to the Swedish Companies Act, at the
request by a shareholder and provided that it can be done without material damage to the Company, at the
AGM disclose information regarding conditions that may affect the assessment of a matter on the agenda,
conditions that may affect the assessment of the Company’s or a subsidiary’s financial situation and the
Company'’s relation to other companies in the Company group.

Stockholm i mars 2025/Stockholm in March 2025
Fastpartner AB (publ)
Styrelsen/The board of directors
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Stockholm, 17 mars 2025

For vidare information, vanligen kontakta:
For further information, please contact:

Daniel Gerlach, CFO Fastpartner AB (publ)
Tel: 08 — 402 34 63

eller se/or see www.fastpartner.se

Informationen limnades for offentliggérande den 17 mars 2025 kl. 14:00.
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