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Stockholm, Sweden, 8 April 2019
Annual General Meeting in Hexagon AB
At the Annual General Meeting in Hexagon AB (publ) today, the following was resolved.

Election of Board of Directors

The AGM re-elected the Directors Ola Rollén, Gun Nilsson, Ulrika Francke, John Brandon, Henrik Henriksson,

Sofia Schérling Hogberg and Marta Schérling Andreen as ordinary board members. Gun Nilsson was elected Chairman of
the Board.

Remuneration to the Directors shall be allocated with SEK 1,850,000 to the Chairman and SEK 615,000 to each of the
other Directors elected by the AGM and not employed by the company. The Chairman of the Remuneration Committee
shall receive SEK 85,000 and a member thereof SEK 60,000, and the Chairman of the Audit Committee SEK 250,000 and
a member thereof SEK 200,000. The auditor shall be remunerated according to agreement.

Cash dividend

In accordance with the proposal of the Board of Directors, the AGM resolved to declare a dividend of EUR 0.59 per share.
Record day for the dividend was determined to 10 April 2019. Dividend settlements will be handled by Euroclear

Sweden AB and the estimated settlement day is 17 April 2019.

Nomination, Remuneration and Audit Committees

The AGM re-elected Mikael Ekdahl (Melker Schdérling AB), Jan Andersson (Swedbank Robur fonder) and Ossian Ekdahl
(Forsta AP-fonden) and elected Johan Strandberg (SEB Investment Management), as members of the Nomination
Committee in respect of the AGM 2020. Mikael Ekdahl was appointed Chairman of the Nomination Committee.

At the Statutory Board Meeting following the AGM, Gun Nilsson and Sofia Schérling Hogberg were elected as members of
the Remuneration Committee for the time period until the next Statutory Meeting. For the same term, Gun Nilsson, Ulrika
Francke and Sofia Schorling Hogberg were elected members of the Audit Committee.

Guidelines for remuneration to senior executives

The AGM resolved on the adoption of guidelines for remuneration to senior executives principally entailing that the
remuneration shall consist of a basic remuneration, a variable remuneration, other benefits and pension and all in all be
competitive and in accordance with market practice. The variable remuneration shall be maximized to up to 150 per cent in
relation to the basic remuneration, related to the earnings trend which the relevant individual may influence and based on
the outcome in relation to individual targets. The variable remuneration shall not qualify for pension. The Board shall
annually consider whether a share or share price related incentive program shall be proposed to the AGM.

The notice period shall normally be six months on the part of the employee. In case of notice of termination by the
company, the notice period and the period during which severance payment is paid shall, all in all, not exceed 24 months.
As a general guideline, pension rights shall be fee based, with an individual pension age, however, not lower than 60
years.

For further information please contact:
Daniel Johansson, Investor Relations, Hexagon AB, +46 8 601 26 27, ir@hexagon.com
Kristin Christensen, Chief Marketing Officer, Hexagon AB, +1 404 554 0972, media@hexagon.com

The information was submitted for publication at 15:00 CET on 8 April 2019.
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Hexagon is a global leader in digital solutions that create Autonomous Connected Ecosystems (ACE), a state where data
is connected seamlessly through the convergence of the physical world with the digital, and intelligence is built-in to all
processes.

Hexagon'’s industry-specific solutions leverage domain expertise in sensor technologies, software, and data orchestration
to create Smart Digital Realities™ that improve productivity and quality across manufacturing, infrastructure, safety and
mobility applications.

Hexagon (Nasdaq Stockholm: HEXA B) has approximately 20,000 employees in 50 countries and net sales of
approximately 3.8 bn EUR. Learn more at hexagon.com and follow us @HexagonAB.



