


People. Passion. Progress.

The story of KBR is one about people using their passion and turning it into progress.

People are the beating heart of KBR.

Every day, around the world, our people go above and beyond to help solve the most important 

challenges of our time and to help our customers accomplish their most critical objectives.

It takes a commitment — a commitment driven by our passion.

You can see that passion in everything we do, from the solutions we provide, to the work we do 

serving our communities, to the way we work together to be a safer and more inclusive, diverse 

and sustainable company.

The result is progress you can see and touch.

We’re delivering science, technology and engineering solutions that are changing the world. 

We’re making good on our ESG commitments and helping our customers do the same. We’re 

building a culture where every voice is heard and where every person can feel like they belong.

It’s a story we’ve been telling for more than a hundred years now.

And it’s only just begun.

KBR EMPLOYEE RESOURCE GROUPS



The word “unprecedented” has been often used to describe global events of the past two years. As I write this, a 
stunned world watches as the situation unfolds in the wake of the Russian invasion of Ukraine. All of us at KBR join 

Of course, previously, it was COVID-19 that controlled our collective narrative and changed our lives in so many 
ways. In May 2020, I wrote to our employees that I believed the enduring lessons that all of us at KBR would 
take away from the pandemic would be lessons of community and adaptability. Two years on, I’m proud and 
humbled that they have proved me right. Day after day, our people have moved in lockstep as one team of 
teams. They have executed on our mission of delivering solutions that are helping solve some of the greatest 
challenges of our time and helping customers achieve their most critical objectives, and ultimately creating value 
for our stakeholders. And they have driven our strategic evolution into an agile, forward-leaning, sustainability-

It is therefore my pleasure to share with you this Proxy Statement that is a record of our people, their passion 
and the progress that would not be possible without them.

Last year, that progress was evident across every area of our business. Our people once again delivered 

income, adjusted EBITDA and adjusted EPS compared to 2020. We recorded $7.3 billion in revenue, a 27% 
increase over the previous year. And we delivered 1.2x book to bill across the business, with more work to 
come in the pipeline. Some of the highlights contributing to these numbers were the more than $800 million 
in task orders under the United States Department of Defense’s (DoD) Information Analysis Center Multiple 
Award Contract vehicle and our support of the DoD’s historic humanitarian effort, Operation Allies Welcome. 
It was our privilege to be called upon by the DoD 
to help facilitate the rapid development of vital 
infrastructure needed to accommodate tens of 
thousands of displaced Afghans who had endured 
so much, including many who worked alongside 
us in theatre.

Thanks to our people’s commitment to our Zero 
Harm culture, we recorded another consecutive 
year of industry-leading health, safety, security 
and environment (HSSE) performance, with a 
record of incident-free days (324 for 89%) and 
a total recordable incident rate of 0.11. And we 
made tremendous strides on our sustainability 
agenda, which is driven by our deep commitment 
to environmental, social and governance (ESG) 
principles. I’m proud to report we were carbon 
neutral for the second consecutive year, and we’ve 

which focuses on reducing KBR’s emissions through 
science-based targets related to areas such as our 
supply chain, carbon management at our facilities, 

In addition to meeting our own sustainability objectives, we’re using our technology and expertise to help 
our customers meet their goals. Last year, approximately 32% of our revenue was focused on sustainability, 
with $1 billion directed at improving or mitigating environmental impact and $0.8 billion directed at reducing 
climate change. This included multiple contract and study awards for our groundbreaking, disruptive 
Hydro-PRT™ plastics recycling technology, which effectively closes the loop on plastic waste and creates a 
true plastics circular economy. We won a contract for an innovative project that will combine our proprietary 
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remote monitoring and advisory services, which helps digitally diagnose and correct operational problems 

We also transformed our respected and expanding advisory consulting capability, primarily in the U.K. and 

extends our reach in attractive, growing end markets across international defense and renewable energy, while 
Harmonic’s entrepreneurial transformation and delivery advisory services complement our stellar reputation for 
full life-cycle advisory.

And while our people were working hard every day to deliver for our customers, we were diligently working to 
ensure that KBR offers an employee experience that is second to none.

In 2021, we began executing a new people strategy. A central element of that effort was going directly to our 

Our aim is to be a magnet for diverse talent that is known for a culture of belonging and equality. I’m immensely 
proud of the progress we’ve made on that front. In 2021, we launched All In, KBR’s global inclusion and diversity 
(I&D) community, which brings together existing KBR employee resource groups (ERGs) that promote, 
educate and raise awareness around I&D. The community’s efforts are particularly focused on supporting 
key demographics within KBR — women, racial and ethnic minorities, the LGBTQIA+ community, veterans, and 
individuals with disabilities. I’m proud to say that KBR has also sponsored the launch of two new ERGs that 
will provide our employees with safe, supportive spaces for our people to connect. One is MERGE (Minority 
Employee Resource Group), which will be a vehicle for employees of underrepresented demographics to freely 
express ideas and to develop new initiatives with a community of like-minded individuals. The other is our 
Armed Forces Community ERG, which welcomes all veterans and reservists, their spouses, and supporters from 
across KBR. What’s more, I was honored to sign the CEO Action for Diversity and Inclusion Pledge, which allowed 
KBR to join nearly 2,000 other companies in our public commitment to diversity, equality and inclusion.

I’m proud to say we’re already starting to gain recognition for this important work. Based on feedback from 
women across our company and from industry peers, KBR was named to Forbes’ list of the World’s Top Female 
Friendly Companies. We were ranked 80 out of only 300 companies around the world to receive this distinction. 
Additionally, KBR was one of 333 global companies to appear on Fortune magazine’s list of the World’s Most 
Admired Companies. Finalists were rated by industry directors and analysts across nine different areas. KBR scored 
particularly well in the areas of innovativeness and social responsibility to the community and environment. And 

Honored Company among our mid-cap sector peers.

These are just a few examples of how our people are using their passion and turning it into progress. Our 
people are the heart of everything we do. They truly are delivering solutions that are changing the world. And it 
is inspiring to be a part of this journey with them.

Of course, you are a vital part of that journey as well. At KBR, we believe that open and transparent 
communication with our stockholders and other stakeholders is critical to our corporate governance practices. 
We value your views and encourage you to vote. You may do so promptly via telephone or internet, or you may 
mail your completed and signed voting card. On behalf of the KBR Board of Directors, I thank you for being a 
KBR stockholder and for your continued support.

I am pleased to welcome two new members of the KBR Board of Directors and a director nominee. Carlos 
Sabater and Lt. General Vincent Stewart, USMC (Ret.), were appointed in June 2021, and Sir John Manzoni KCB 
was recently nominated for election as a KBR director at our upcoming Annual Meeting of Stockholders on 

intelligence, and counterintelligence, international energy, and senior UK civil service.

Finally, I would like to thank Umberto della Sala for his dedicated service as a member of the KBR Board of 
Directors for over seven years. Umberto has been a valued member of our Compensation and Sustainability & 
Corporate Responsibility Committees since his appointment in January 2015 and served KBR well with his keen 
oversight and industry expertise. I wish Umberto a wonderful retirement.

Sincerely,

Our aim is to be a 
magnet for diverse 
talent that is known 
for a culture of 
belonging and 
equality. 

 
 







All In is KBR’s global community dedicated to 

strengthening our culture of inclusion and

diversity (I&D). All In acts as an umbrella 

network that connects KBR employees and

leaders who are passionate about I&D and

provides access to resources, educational 

tools, training opportunities and event

information.

Employees at our Leatherhead, UK campus strike the official pose of International 

Women’s Day 2022, signifying our commitment to breaking biases against women 

and to promoting gender parity.







ADJUSTED EBITDA*

$478MM

+31%

2020

2021 $625MM

EARNINGS PER SHARE

2020 -$0.51

$0.122021

REVENUE

+27%

2020

2021 $7,339MM 

$5,767MM

*

ADJUSTED EARNINGS PER SHARE**

2020 $1.73

+40%2021 $2.42

**

OPERATING CASH FLOW

2020 $367MM

-24%2021 $278MM

ADJUSTED OPERATING CASH FLOW***

2020 $290MM

+10%2021 $319MM

***





3 GENERALS
TEN STARS
COMBINED66

2022

Tenure

0-3 4-8 >8

5

2
6 years
Average
Tenure

3

Gender
3

Women

30%
Women

Race/
Ethnicity

2
African
American

1
Hispanic/
Latino

8
White/

Caucasian

Global
2
European8

American

KBR employees have been part of the development, integration and testing of the James Webb Space Telescope 

almost since its inception. Considered the largest and most powerful telescope to ever leave Earth, the historic 

launch went off without a hitch early Christmas morning 2021.





INDEPENDENT 
CHAIRMAN

TOTAL YEARS OF INDUSTRY EXPERIENCE

ENGINEERING 100806040200 120 180

97

ENERGY 100806040200 120 180

118

GOVERNMENT 100806040200 120 180

161

SPACE 100806040200 120 180

42

TECHNOLOGY 100806040200 120 180

103

160140

160140

160140

160140

160140





KBR was honored to support Operation Allies Welcome, a historic effort by the U.S. Department of Defense (DoD) to

relocate roughly 70,000 Afghan nationals at military bases around the U.S. We helped to facilitate the delivery of

vital infrastructure and materials, including bed space for 56,000 people, linens and towels, and nearly 178,000

meals per day. The appearance of DoD visual information does not imply or constitute DoD endorsement.

KBR’s world-class Galley Services staff — with an assist from KBR President and CEO Stuart Bradie — went
above and beyond to make the Thanksgiving holiday special for our service people, putting countless hours
into creating picture-perfect displays and preparing and serving tens of thousands of meals for guests.



The sacrifices made by service members can

only really be understood by those who’ve 

experienced them firsthand. The Armed

Forces Community represents this key group

within KBR and welcomes all veterans and

reservists, their spouses, and supporters 

from across the company.

Andy Nixon, senior project manager in the Projects and Programs division of KBR’s 

Government Solutions EMEA (Europe, Middle East and Africa) business, speaks to 

UK employees and exhibiting partner charities on Remembrance Day.















Colleagues at our Leatherhead, UK campus hosted a KBR Digital Day to showcase some of the innovative solutions

and projects our people are delivering, as well as to network and encourage cross-business knowledge sharing

and collaboration.
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BOARD OPERATIONS

Management and 
Financial Update
Fiscal Year Review

Management and 
Financial Update
Investor Relations 
Update

Management and 
Financial Update
ERM Update
Strategic Review

Management and 
Financial Update
Annual Plan Budget
Talent and Succession Planning 
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KBR employees love supporting the community through fundraising and community events like the 20th

Annual Houston Rockets 5K, 2-Mile Walk and Kids 1K, which benefits Children's Memorial Hermann, renowned

for excellence in numerous pediatric specialties and subspecialties.



  BOARD OF DIRECTORS

●

●

●

  EXECUTIVES VIA KBR’S ENTERPRISE RISK MANAGEMENT FRAMEWORK

●

●

  AUDIT COMMITTEE

●

●

●

●

●

Additional risk oversight reviews undertaken by the Audit Committee in 2021 are included in the Audit Committee Report on page 88.

COMPENSATION
COMMITTEE

●

●

compensation risk 

appropriate, recommends 

compensation program to 

NOMINATING AND CORPORATE 
GOVERNANCE COMMITTEE

●

● Reviews succession 
plans and management 
development programs 

management to ensure 

CYBERSECURITY COMMITTEE

processes, policies, controls 

●

● respond to and manage 

●

SUSTAINABILITY AND 
CORPORATE RESPONSIBILITY 

COMMITTEE

●

in managing its major 

● Receives periodic reports 



 
COVID-19 Pandemic

KBR’s Global Disruption enterprise risk identifies events such as 
pandemics, and the responses to them, that may cause regional 
and global societal and economic disruptions, interrupt and impact 
KBR’s business operations, or affect the supply chain, infrastructure 

As an essential business with obligations to continue delivering to 
our customers on a global scale, it is critical that we prioritize the 

discuss and evaluate the mitigating actions KBR has taken, including 

our response to the pandemic and proactive risk management have 

required our ongoing response to the pandemic and the future 





In 2021 we met or
initiated contact with
investors representing 

How we engaged
with investors

Topics discussed with 
our investors

>70%
of our outstanding 
shares

100%
of our top 25  
investors

We bi-annually invite our largest
25 investors to discuss agenda 
items for the annual meeting, 
topics to consider for the next 
proxy season, and any other 
items that interest them.     

We regularly report our investors’
views to our Board of Directors.
Our Compensation Committee 
considers these views when
developing our executive
compensation program, and our
Sustainability and Corporate
Responsibility Committee considers
these views when reviewing our
sustainability goals and progress.

We engage through
quarterly conference calls, our 
investor relations website, and 
individual meetings and calls.

  

 
 

 

 › governance and financial performance of 
the company

› our executive compensation program, the 
say-on-pay proposal, and other agenda 
items for the annual meeting, as well as 
say-on-pay results and actions to be 
taken after our annual meeting

› environmental, social, and governance
matters

› recent and upcoming improvements in 
our proxy statement and sustainability 
report disclosures





Members of ASPIRE India collected and donated clothes, 
reusable water bottles and school supplies for children in 
their local area.





I&D

HSS

Community
Outreach

PEOPLE ESG TOPICS

Inclusion and Diversity

Training and Development

Health, Safety and Security

Well-Being

 

Community Outreach and  
  Social Value

PLANET ESG TOPICS

Net-Zero Carbon Strategy

Our Sustainable Solutions  
  and Innovation

Climate  
Change

Recycle/Reuse            

Sustainable 
Travel

GOVERNANCE ESG TOPICS

Risk Management

Business Ethics and Integrity

Protecting Human Rights

Product Quality and Safety

Sustainability Oversight

Cybersecurity and Data Privacy

Supply Chain Management

Risk

Governance

Supply 
Partners

Environmental  
Stewardship









Doug Kelly, President of Technology, and employees in Gurgaon, India strike the official pose of International Women’s Day 2022, signifying our commitment to

breaking bias and promoting a more gender-equal world.









ASPIRE is committed to the development of 

women and the advancement of gender

diversity at KBR. ASPIRE aims to strengthen

KBR’s culture of inclusion and respect, which 

enhances team performance and makes us 

a better, more efficient business.

Our team in Western Australia hosted a holiday luncheon to raise funds for the 

Zonta House Refuge Association’s 12 Days of Christmas campaign, which provides 

support for women and families affected by domestic violence.





›  Our most recent  say-on-pay proposal, presented during the 2021 annual meeting, garnered the support of approximately 99% of 
the votes cast. 



$2,299,000

$7,700,000

$1,100,000$1,000,000

$2,282,500

$3,439,800

2017

$1,050,000

$2,142,658

$3,289,000

2018 2019

  Base Salary        STI Payout        LTI Payout

CEO’s Realized Compensation

$1,327,950

$6,772,000

$1,135,000

2020

$1,135,000

$8,000,000

2021

$2,483,267

KBR EARNINGS PER SHARE

2017 2018 202120202019

$(0.51)

$2.42*
ADJUSTED

$1.73
ADJUSTED

$1.41

$1.69
ADJUSTED

$1.99

$1.53
ADJUSTED

$3.05

$1.49
ADJUSTED

* EPS reflects our net income divided by the outstanding shares of our common stock. Adjusted EPS excludes certain amounts included in diluted EPS.

A reconciliation of EPS to Adjusted EPS is provided on the last page of this proxy statement.

$0.12



$333MM
ADJUSTED

$412MM
ADJUSTED

$478MM
ADJUSTED $625MM*

ADJUSTED

EBITDA GROWTH AND STRATEGIC ACTIONS

2021

EBITDA reflects our earnings before interest income/expense, income taxes, other non-operating income/expense, and depreciation and amortization. Adjusted EBITDA excludes certain 

amounts included in EBITDA. A reconciliation of net income to Adjusted EBITDA is provided on the last page of this proxy statement.
*

$151MM

$369MM

2017

Growth in key 

areas across KBR’s 

space portfolio with 

seat on NASA REMIS

contract. 

Acquisition of Sigma 

Bravo in Australia.

2018

Acquisition of 

Stinger Ghaffarian

Technologies, Inc. 

and our partner’s 

interest in Aspire 

Defence

Holdings Limited.

2019

Global sustainability

program development.

Increased focus on

human capital by

inclusion and diversity

lead appointment.

Backlog growth due

to LOGCAP V win.

Rebranded

company launch.

2020

Acquisition of 
Centauri, LLC. 

Restructuring of 
KBR’s businesses into 

two core markets: 
Government and 

Sustainable Technology.
 Established a 

goal of net-zero carbon 
emissions by 2030, linked 

ESG goals to executive 
compensation, and 

achieved carbon 
neutrality in 2019.

Acquisition of 
Frazer-Nash 

Consultancy.
Formed important 

alliances to advance 
ground-breaking 

technology to close the 
circular plastics loop 

and make carbon-free 
energy a reality.

$320MM

$504MM
$471MM
ADJUSTED

$459MM











CEO’s TARGET COMPENSATION AVERAGE OF OTHER NEOs’ TARGET COMPENSATION

13%
Base Salary 27%

Base Salary

17%
Short-Term
Incentives
(Annual)

23%
Short-Term
Incentives
(Annual)

70%
Long-Term

Incentives

67%
Performance Based 

33%
Non-Performance Based 

100%
Performance Based 50%

Long-Term
Incentives

67%
Performance Based 

33%
Non-Performance Based 

100%
Performance Based 

“Other NEOs” includes all NEOs except for the CEO.



45%

25%

20%

10%



2021 SHORT-TERM INCENTIVES TABLE

Performance Metric Threshold Target Maximum Weight Metric Payout

KBR Adjusted EPS(1)

$2.10$2.00 $2.20

Actual
$2.42

45% 90.0%

KBR Adjusted Consolidated OCF(2)

$300MM $320MM$280MM

Actual
$318.6MM

25% 48.3%

Sustainability(3)

SE EEME

Actual
SE

10% 10.0%

KPIs Individual KPIs  
shown below 20% Noted below

TOTAL PAYOUT(4) 148.3%

(1) The 2021 EPS metric result of $2.42 relates to the achieved adjusted EPS for the year. A reconciliation of EPS to adjusted EPS is provided at the end of this proxy statement.
(2) The 2021 OCF metric result of $318.6MM relates to the achieved adjusted consolidated OCF for the year. A reconciliation of OCF to adjusted OCF is provided at the end of 

this proxy statement.
(3) The Sustainability performance metric was related to continued progress in KBR’s Zero Harm social and environmental sustainability pillars, including KBR consolidated 

safety (e.g., TRIR), inclusion and diversity (e.g., gender and racial/ethnic diversity balance), community engagement (e.g., KBR’s One Ocean program), and environment 
(e.g., carbon neutral for scope 1, scope 2, and air travel by 2021 and development of a net zero carbon timeline). The Threshold, Target and Maximum performance 
goals of ME, SE, and EE, respectively, are a discretionary rating system similar to what is used in employee performance reviews. ME = Meets Expectations; SE= Surpasses 
Expectations; EE= Exceeds Expectations.

(4) The total payout percentage does not include the percentages earned with respect to the KPIs. The final payouts for our CEO and other NEOs are disclosed below.







TOTAL
AWARDS
PAYOUT

JOB INCOME SOLD (JIS)

50%

TOTAL STOCKHOLDER RETURN (TSR)

DEFINITION
KBR’s average quarterly TSR over the

three-year performance period is
compared to the average quarterly TSR
of each company of our TSR Peer Group*

over the same period.

OBJECTIVE
The objective of this metric is to directly

link the payout to KBR’s average TSR
performance relative to its peers,
promoting stockholders’ interest.

DEFINITION

consolidated subsidiaries’ job income from (i) new
projects awarded and (ii) earnings growth from
contract amendments or scope adjustments to

existing projects.

OBJECTIVE
The objective of this metric is to measure and

reward sales performance and promote growth,
which is one of our key strategic priorities.

50% 50%

*For 2021 compensation decisions, the TSR Peer Group was identical to the Core Peer Group. The Compensation Committee selects an appropriate
 TSR Peer Group every year, and it does not always overlap perfectly with the Core Peer Group. 











  Required Ownership Value         3/1/2022 Ownership Value

$3,019,383

Byron Bright

$1,975,050

Mark Sopp

$4,227,097

Jay Ibrahim

$897,750 $1,576,290

Doug Kelly

$508,200

$5,958,750

$28,605,153

$2,056,320

$5,718,455

Stuart Bradie





In a show of support for the next generation of engineers, KBR employees served as volunteer judges for the

Formula Student competition at Silverstone Circuit in the UK. They assessed the quality, presentation and cost

engineering of small-scale, formula-style racecars, and offered the students personal feedback.



IMPACT serves as a launching point for

early-career professionals at KBR. Through

networking, community outreach, and career

and personal enrichment, IMPACT seeks to 

motivate, develop and help retain young

talent and to transform them into future 

leaders at KBR.

Members of our IMPACT Houston chapter partnered with the Galveston Bay 

Foundation and a local school to collect more than 140 pounds of trash from 

beaches on Galveston Bay as part of our KBR One Ocean initiative.

One of the ways KBR’s IMPACT group helps 

promote professional development and 

networking within the company is by providing 

exposure to managers and directors from other 

business areas and to members of the executive 

leadership team, like at this happy hour sponsored 

by the Houston IMPACT chapter.







KBR team members, like Todd Elliot — who analyzes the environmental microbiology of space systems and

monitors spaceflight food to ensure quality and safety — are helping NASA advance the future of space

travel by delivering mission-critical solutions that help manage astronauts’ physical and behavioral health.







Every year on Zero Harm Day, our global team of teams recognizes and celebrates our HSSE victories and

performance from the previous year at events around the world, sometimes in high style as in the case of

our UK Naval Support Facility team in Bahrain.







After months apart due to COVID-19 restrictions, KBR team members in Beijing held an outdoor walking challenge as

a way to promote fitness, improve mental health and build morale. Employees around the world organized and held

similar events to help maintain mental and physical well-being.
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  Required stock ownership       KBR Stock as of 3/1/2022: $49.15

$600,000

Stock ownership with respect to stock
ownership guidelines as of 3/1/2022.



KBR employees in the UK hosted the 2nd annual KBR Charity Football Tournament, benefiting local charities

Combat Stress and Blesma, which are dedicated to supporting the mental and physical fitness of veterans.











Pride and Allies’ mission is to support the 

LGBTQIA+ community and to help educate its 

allies. The group was founded on the belief that 

businesses are more successful and employees 

more productive when those employees can be 

themselves. The group is for everyone, no 

matter their sexual orientation.

KBR Pride and Allies celebrated a significant milestone by serving as an official 

sponsor for the Swindon & Wiltshire Pride Festival in the UK, the first LGBTQIA+ event 

the group has sponsored since its founding in 2020.




















