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Annual Meeting Information

Thursday, April 7, 2022
9:00 a.m., Pacific Time

Webcast Meeting at
meetnow.global/M7LZMVV

Meeting Agenda

Participating in the Annual Meeting Webcast
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home that
want to

We make relationships the foundation for all we do.

We build homes that make lives better.

We believe that everyone deserves a home that’s as unique as they are.

We deliver more for less.

We strive for a better shared future.
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Governance

Strategy

Risk Management 
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Sustainability at KB Home

Metrics and Targets

all rated

we build

Please see page 13
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Independence

Accountability

2021 Meetings and Attendance

Board and Committee Governance Structure
Board Leadership
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Board and Corporate Governance Overview

Standing Board Committee Profiles

(“Audit Committee”)
Members:

(“Compensation Committee”)

Members:
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Board and Corporate Governance Overview

(“Nominating Committee”)

Members

Board Committee Membership Changes 

Ethics Policy
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Board and Corporate Governance Overview

Board Experience and Skills

Strategic Risk Management:

10
Corporate Governance:

10

Technological Innovation:

4
Enterprise Leadership:

9

Retailing:
5

Finance/Investing:

8

Real Estate:
10

Government:

7

Human Resources:
3

Homebuilding:
3

Environmental:

4

50%
1-5 years

17%
6-10 years 60-69

33%
11-18 years

Under 60

42%

16%
70-75

25%
Minority (3)

Average 8 years
Director Ages
Average Age 62

  

Director Demographics

25%
Women (3)

Men (9)

42%

75%

Director Tenure
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Non-Employee Director Compensation*

Retainers

Equity Grant

Meeting Fees

Indemnification Agreements

Directors’ Legacy Program

Mr. Finchem

November 30,
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Director Compensation
Year 2021

Director Compensation During Fiscal Year 2021

Name

Fees Earned or
Paid in Cash

($)(a)
Stock Awards

($)(b)

All Other
Compensation

($)
Total

($)

Ms. Lora

Name
2021 Common Stock Grants

 (#)
2021 Stock Unit Grants

(#)



2022 Proxy

Voting Standard

Director Succession and Refreshment

Majority Voting Standard
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Election of Directors

Public Company Directorships:

Other Professional Experience:

Public Company Directorships:

Other Professional Experience:
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Election of Directors

Public Company Directorships:

Other Professional Experience:

Mr. Finchem

Public Company Directorships:

Other Professional Experience:
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Election of Directors

Public Company Directorships:

Other Professional Experience:

Public Company Directorships:

Other Professional Experience:
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Election of Directors

Public Company Directorships:

Other Professional Experience:

Public Company Directorships:

Other Professional Experience:
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Election of Directors

Public Company Directorships:

Other Professional Experience:

Public Company Directorships:

Other Professional Experience:
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Election of Directors

Public Company Directorships:

Other Professional Experience:
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Non-Employee Directors* Total Ownership(a) Stock Options(b)

Named Executive Officers

All Directors and Executive Officers as a Group (17 people) 3,795,094 1,306,488

Dr. Gabriel, Mr. Kaminski
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Ownership of KB Home Securities

Stockholder(a) Total Ownership Percent of Class

Blackrock, Inc.(i) The Vanguard Group, Inc.(ii)

Stock Ownership Requirements

Delinquent Section 16(a) Reports
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Financial Performance and Compensation Highlights

Annual Achievements

Recent ESG Recognition 

Five-Year Results
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Compensation Discussion and Analysis

Total Stockholder Return

2016 2017 2018 202120202019
$50

$100

$150

$200

$350

$250

$300

Comparison of Five-Year Cumulative Total Return*

KB Home S&P 500 Index Dow Jones US Home Construction Index

*  Total return assumes $100 invested on November 30, 2016 in KB Home common stock and the two indices, including reinvestment of dividends.
    Prices calculated as of the last trading day before December 1 of the year-end periods presented. 

2016 2017 2018 2019 2020 2021
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Compensation Discussion and Analysis

i.e.

Pay For Performance — 2021 Fiscal Year CEO Compensation 

Total Compensation* 2021 2020 Change

TOTAL $ 14,366,518 $ 13,899,345 $ 467,173

Engaging With Our Stockholders
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Compensation Discussion and Analysis

Compensation Governance

their holdings



2022 Proxy

Compensation Discussion and Analysis

Pay Program Overview

Compensation Type Description Rationale

Base Salary

Annual Incentive 
Program

Long-Term Incentive 
Program

Retirement Programs 
and Perquisites

Base Salary

Annual Incentives

Long Term
Incentives

2021 CEO COMPENSATION MIX

Base Salary

Annual Incentives

Long Term 
Incentives

2021 OTHER NEO COMPENSATION MIX
8%

57%

35%
34%

17%

49%
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Compensation Discussion and Analysis

NEO Compensation Components
Base Salaries 

2021 Annual Incentives

2021 Annual Incentive Program Component 
Determinations 

API Performance Relative to Goals Component

Threshold Target Actual Result
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Compensation Discussion and Analysis

NEO 2021 NEO Individual Performance Contributions IPF

Mr. Mezger

Mr. Kaminski

Mr. Mandino

Mr. McGibney

Mr. Praw
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Compensation Discussion and Analysis

NEO
API Performance

Component Payout
Asset Efficiency

Component Payout
Total

Payout

2022 Annual Incentive Program 

Long-Term Incentives 

PSUs # PSUs $

Performance-Based Restricted Stock Units 

PSU Measures Weight Purpose
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Compensation Discussion and Analysis

Performance Measure PSU Grant Year Threshold Goal Target Goal Maximum Goal

Relative Revenue Growth (2018 – 2021 PSUs) Performance (Rank) Target Award Multiplier

2018 PSU Awards 

2018 PSU Performance Measure 2018 PSU Performance Goals 2018 PSU Target Award Multiplier
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Compensation Discussion and Analysis

Performance Measure Average Annual Performance Aggregate Total Performance Target Award Multiplier

NEO Target Award(#) Actual Award(#)
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Compensation Discussion and Analysis
Process and Policies

Executive Compensation Decision-Making Process and Policies

Role of Our Management and Compensation Consultants

Peer Group
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Compensation Discussion and Analysis
Process and Policies

Equity Stock Ownership Policy

Executive Ownership Guideline

Prohibition on Hedging/Pledging of Our Securities

Equity-Based Award Grant Policy

Claw-Back Policy

Section 304

Tax Implications of our Executive Compensation Program
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Compensation Discussion and Analysis
Process and Policies

Indemnification Agreements

Severance, Change in Control and Post-Termination Arrangements 

Severance Arrangements

Mr. Mezger’s

Change in Control Arrangements

Death Benefits

Messrs. Mezger
$1.0 million

Mr. Mezger.

Other Benefits

Retirement Programs
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Compensation Discussion and Analysis
Compensation Committee

Mr. Mezger’s

20 years
age 55,

Management Development and Compensation Committee Report
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Summary Compensation Table

Fiscal Year
Salary

($)(a)
Bonus

($)

Stock
Awards

($)(b)

Non-Equity
Incentive Plan

Compensation
($)(c)

Change in Pension
Value and Nonqualified
Deferred Compensation

Earnings
($)(d)

All Other
Compensation

($)(e)
Total

 ($)

Jeffrey T. Mezger,

Jeff J. Kaminski,

Matthew W. Mandino,

Robert V. McGibney

Albert Z. Praw,

Note 21

Mr. Mezger Mr. Kaminski $2,799,973;
Mr. McGibney $4,000,028;

Mr. Mezger Mr. Kaminski

. The
Mr. Mezger

Mr. Kaminski Mr. Praw
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Executive Compensation
Year 2021

Grants of Plan-Based Awards During Fiscal Year 2021

Name
Grant

Date(a) Type of Award

Estimated Possible Payouts
Under Non-Equity Incentive

Plan Awards(b)

Estimated Possible Payouts
Under Equity Incentive

Plan Awards(c)

Grant Date
Fair Value of

Stock and
Option
Awards

($)(d)
Threshold

($)
Target

($)
Maximum

($)
Threshold

(#)
Target

(#)
Maximum

(#)

Mr. Mezger

Mr. Kaminski

Mr. Mandino

Mr. McGibney

Mr. Praw
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Executive Compensation

Outstanding Equity Awards at Fiscal Year-End 2021

Name Grant Date

Option Awards Stock Awards

Number of
Securities

Underlying
Unexercised

Options
Exercisable

(#)

Option
Exercise

Price
($)

Option
Expiration

Date

Number of
Shares or

Units of
Stock That
Have Not

Vested (#)(a)

Market Value
of Shares or

Units of Stock
That Have Not

Vested ($)(b)

Equity Incentive
Plan Awards:

Number of
Unearned Shares,

Units or Other
Rights That Have
Not Vested (#)(c)

Equity Incentive
Plan Awards:

Market or Payout
Value of Unearned

Shares, Units or
Other Rights That
Have Not Vested

($)(c)

Mr. Mezger

Mr. Kaminski

Mr. Mandino

Mr. McGibney

Mr. Praw
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Executive Compensation
Fiscal Year

Option Exercises and Stock Vested During Fiscal Year 2021

Name

Option Awards Stock Awards

Number of Shares
Acquired on Exercise

 (#)

Value Realized
on Exercise

($)(a)

Number of Shares
Acquired on 
Vesting (#)(b)

Value Realized
on Vesting

($)(c)

Mr. Mezger

Mr. Kaminski

Mr. Mandino

Mr. McGibney

Mr. Praw

Name

2018 PSUs Restricted Stock

Total Shares
Granted

(October 4, 2018)
Vested

(February 17, 2022)
Granted

(October (d))
Vested

(October 25, 2021)

Mr. Mezger

Mr. Kaminski

Mr. Mandino

Mr. McGibney

Mr. Praw

Pension Benefits During Fiscal Year 2021 

Name* Plan Name

Number of Years 
Credited Service 
(#)(a)

Present Value of 
Accumulated Benefit 
($)(b)

Payments During 
Last Fiscal Year 
($)

Mr. Mezger Retirement Plan

November 30,

Mr. Mezger November 30,

age 55

Messrs. Kaminski,
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Executive Compensation
During Fiscal

Non-Qualified Deferred Compensation During Fiscal Year 2021

Name

Executive
Contributions

in Last Fiscal Year
($)(a)

Registrant
Contributions

in Last Fiscal Year
($)(b)

Aggregate
Earnings

in Last Fiscal Year
($)(c)

Aggregate
Withdrawals/
Distributions

($)

Aggregate
Balance at Last
Fiscal Year End

($)(d)

Mr. Mezger

Mr. Kaminski

Mr. Mandino

Mr. McGibney

Mr. Praw

CEO Pay Ratio

Potential Payments Upon Termination of Employment or Change in
Control

Mr. Mezger
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Executive Compensation
or Change

Termination of Employment

Mr. Mezger,

2.0 times

(a) the

to (a) two

(b) the
36 months

(c) performance

24 months.

Change in Control
Mr. Mezger’s

(b) health
(c) full

Section 409A

Section 280G
(“Section 280G”).

(a) within

Section 280G

Other Change in Control and Employment Termination Provisions
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Executive Compensation
or Change

Potential Payments Upon Termination Of Employment Or Change In Control
Post-Employment Payments — Mr. Mezger

Executive Payments 
and Benefits 
upon Termination 
or Change in Control

Voluntary
Termination

Involuntary
Termination

for Cause

Involuntary
 Termination

Without Cause/
Termination for

Good Reason

Change in
Control Without

Termination

Change in
Control With

Termination for
Good Reason or

Without Cause Death Disability

TOTAL $ 17,912,618 $ 88,462 $ 35,621,666 $ 1,298,094 $ 42,919,760 $30,887,783 $28,875,711

(ii) Mr.

Mr. Mezger’s
November 30,

November 30,

Mr. Mezger

Post-Employment Payments — Mr. Kaminski

Executive Payments 
and Benefits 
upon Termination 
or Change in Control

Voluntary
Termination

Involuntary
Termination

for Cause

Involuntary
 Termination

Without Cause/
Termination for

Good Reason

Change in
Control Without

Termination

Change in
Control With

Termination for
Good Reason or

Without Cause Death Disability

TOTAL $ 5,227,954 $ — $ 10,056,509 $ — $ 11,387,882 $ 8,297,618 $ 8,297,618

Post-Employment Payments — Mr. Mandino

Executive Payments 
and Benefits 
upon Termination 
or Change in Control

Voluntary
Termination

Involuntary
Termination

for Cause

Involuntary 
Termination

Without Cause/
Termination for

Good Reason

Change in
Control

Without
Termination

Change in
Control With

Termination for
Good Reason or

Without Cause Death Disability

TOTAL $ 7,574,360 $ — $ 13,196,288 $ — $ 15,067,457 $11,959,612 $11,959,612
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Executive Compensation
or Change

Post-Employment Payments — Mr. McGibney

Executive Payments 
and Benefits 
upon Termination 
or Change in Control

Voluntary
Termination

Involuntary
Termination

for Cause

Involuntary 
Termination

Without Cause/
Termination for

Good Reason

Change in
Control

Without
Termination

Change in
Control With

Termination for
Good Reason or

Without Cause Death Disability

TOTAL $ — $ — $ 4,524,708 $ — $ 4,048,578 $ 3,236,354 $ 3,236,354

Post-Employment Payments — Mr. Praw

Executive Payments 
and Benefits 
upon Termination 
or Change in Control

Voluntary
Termination

Involuntary
Termination

for Cause

Involuntary 
Termination

Without Cause/
Termination for

Good Reason

Change in
Control

Without
Termination

Change in
Control With

Termination for
Good Reason or

Without Cause Death Disability

TOTAL $ 3,519,636 — $ 7,439,969 $ 1,494,996 $ 9,764,794 $ 7,505,055 $ 5,492,983

Mr. Praw’s
November 30,
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KB Home

Voting Standard

i.e.

Pay for Performance — 2021 Fiscal Year CEO Compensation
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Ernst &

Voting Standard
Ernst &

Ernst &
Ernst &

Ernst &

Independent Auditor Services and Fees
Ernst &

Fiscal Year Ended ($000s)

2021 2020

TOTAL FEES $ 1,395 $ 1,116
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Ratify Ernst & Young LLP’s Appointment as Independent Auditor

Audit Committee Report

KB Home’s

KB Home’s

Ernst &

KB Home’s

KB Home’s

KB Home’s

KB Home’s

Ernst & KB Home’s
Ernst &

Ernst &

KB Home’s

Form 10-K
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KB Home

Voting Your Shares
Voting Standards

Voting Procedures
Holders of Record Beneficial Holders Plan Participant Holders

How to Vote

mail following

Voting Deadlines

11:59 p.m.,
April 5, 2022.

Changing Your 
Vote
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Annual Meeting Voting Matters and Other Information

Proxy Solicitation Costs 

Internet Availability of Proxy Materials 

Stockholder Proposals for Our 2023 Annual Meeting of Stockholders
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ANNEX 1

Director Independence Determinations

Mr. Mezger.

Ms. Dominguez’s

of the

Related Party Transactions 

(a “Related

(a) need
(b) be (c) be

Director Qualifications and Nominations
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Annex 1: Corporate Governance Processes and Procedures

Board Evaluation Process

Audit Fee Pre-Approval Policy; Audit Committee Designation

Ernst &
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ANNEX 2

thus, should

For the Fiscal Year Ended
November 30, 2021

ADJUSTED PRETAX INCOME $ 786,050

For the Fiscal Years Ended November 30,

2021 2020 2019

NET INCOME $ 564,746 $ 296,243 $ 268,775

DILUTED EARNINGS PER SHARE $ 6.01 $ 3.13 $ 2.85
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Annex 2: Reconciliation of Non-GAAP Financial Measures

For the Fiscal Years Ended November 30,

2021 2020 2019

ADJUSTED NET INCOME $ 574,499 $ 314,080 $ 282,166

ADJUSTED EARNINGS PER SHARE (AEPS) $ 6.14 $ 3.34 $ 3.01

For the Fiscal Years Ended November 30,

2021 2020 2019

ADJUSTED NET INCOME $ 574,499 $ 314,080 $ 282,166

AVERAGE INVESTED CAPITAL $ 4,558,723 $ 4,272,407 $ 4,139,816

ADJUSTED RETURN ON INVESTED CAPITAL (AROIC) 12.6% 7.4% 6.8%








