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December 6, 2005


FRITS PHILIPS PASSED AWAY AT THE AGE OF 100
Amsterdam, The Netherlands - Royal Philips Electronics (NYSE: PHG, AEX: PHI) confirms today that Dr. Ir. Frederik Jacques (Frits) Philips died on 5 December 2005 in Eindhoven at the age of hundred. Frits Philips was president and chairman of the Board of Management of N.V. Philips’ Gloeilampenfabrieken from 1961 to 1971. Under his leadership great progress was made in the worldwide expansion of the company’s industrial and commercial activities. His endeavors were of inestimable value for Philips. Frits Philips was the only son of Dr. Anton Philips.

Frits Philips will be laid to rest at a private ceremony attended by members of his family on Monday 12 December 2005 in Eindhoven. A memorial service will be held at the Frits Philips Music Center at 11 a.m., for which the doors will be open from 10 a.m. for those wishing to pay their respects. From today until after the memorial people can register their condolences at the Frits Philips Music Center and the Town Hall in Eindhoven.

“In Frits Philips we lose a warm and committed man, spirited entrepreneur, who lived his life to the full, and who was intensively involved with Philips and the world outside”, says Gerard Kleisterlee, President and CEO of Royal Philips Electronics. “We are thankful for his service to our company for which we will always remember him.”

More details are available in the enclosure, and on the Internet, which is expected to be on-line today at 16.00 CET: www.philips.com/FritsPhilips 

For further information, please contact:

Jeannet Harpe

Philips Corporate Communications

+31 20 59 77 199
jeannet.harpe@philips.com
About Royal Philips Electronics 
Royal Philips Electronics of the Netherlands (NYSE: PHG, AEX: PHI) is one of the world’s biggest electronics companies and Europe’s largest, with sales of EUR 30.3 billion in 2004. With activities in the three interlocking domains of healthcare, lifestyle and technology and 161,100 employees in more than 60 countries, it has market leadership positions in medical diagnostic imaging and patient monitoring, color television sets, electric shavers, lighting and silicon system solutions. News from Philips is located at www.philips.com/newscenter.

Enclosure

Dr. Ir. Frederik Jacques Philips was born in Eindhoven on 16 April 1905. He studied in Delft at what was then the Technical University and in 1929 gained his degree in mechanical engineering, having specialized in manufacturing techniques and business administration. After his military service, he joined N.V. Philips’ Gloeilampenfabrieken as an industrial engineer in 1930. His first position was as the manager of the plastics factory and shortly afterwards he was put in charge of the production and sale of new products of the Engineering Works. In 1935 he was appointed as assistant managing director of the company and four years later as managing director. The chairman of the four-man board was his brother-in-law Ir. P.F.S. Otten.

Following the German invasion of the Netherlands in 1940 his fellow board members moved to the United States to look after Philips’ interests in the non-occupied countries. During the national strike against the occupying forces in May 1943 Frits Philips was imprisoned together with three other members of the board. The workforce saved their lives by going back to work, though Frits Philips was held as a hostage until September. 

After the war the other directors returned to the Netherlands and a Board of Management was formed under the chairmanship of Ir. Otten, with Frits Philips as vice-president.

After the immediate post-war years vice-president Frits Philips focused most of his efforts on the Company’s commercial policy in respect of professional systems, such as telecommunications. He also supervised the management teams in labor relations, the medical service and the housing and real estate department, and had special responsibility for research and development activities. 

In 1961 he became president and chairman of the Board of Management of N.V. Philips’ Gloeilampenfabrieken, a position he held until 1971. Thereafter he became a member and chairman of the Supervisory Board, on which he remained until 1977.

Frits Philips was in charge of the company in a time of great changes. In the 1950s, in particular, far-reaching economic and technological developments took place. Reconstruction was followed by rapid expansion of the industrial and commercial activities that led to further geographical spreading of the facilities in the Netherlands and beyond. With the founding of the European Economic Community a scaling-up and regrouping of production became necessary. The company was confronted, moreover, with growing competitive pressure from other parts of the world.

Under Frits Philips’ leadership the company’s activities in regions such as South America and Asia underwent marked expansion. Examples of his progressive vision are the creation, together with Matsushita Electronics, of a cathode-ray tube factory in Japan and the launching of production units in Taiwan. The participating interest in Matsushita was sold for three billion guilders in 1990-1991, a period that was highly critical for Philips, thus decisively improving the financial position and drastically reducing interest expenses. At the same time, Frits Philips attached a lot of importance to scientific research and development, focusing particularly on product renewal and manufacturing techniques. Under his leadership there grew up an international research organization that has contributed greatly to significant innovations in electronics and lighting. 

Following the Second World War Frits Philips was one of the men responsible for setting up the Foundation of Labor (later to become the Social and Economic Council (SER)), together with people he had met during the war in the prison camp in Sint-Michielsgestel.  It was at the meetings of this consultative body comprising employers, workers and government that much of the social and economic policy of the post-war Netherlands was formed. It was also the forum where conflicts were resolved and a contribution was made to the industrial peace that was the basis for the growth of prosperity in the Netherlands.  In contrast to countries like France and Germany, there were almost no strikes in the Netherlands in that period. 

Frits Philips was a particularly enterprising man. He was active in many ways on behalf of Dutch industry and was, for example, a member of the executive board of the then Dutch Employers’ Associations and the Coal Board, a position in which he helped to supervise the restructuring of the mines in South Limburg. He also made great efforts on behalf of the Eindhoven area, where he was chairman of the local Manufacturers’ Circle, stimulated the establishment of a technical college (now Eindhoven University of Technology) and put his weight behind the modernization of Eindhoven Airport. 

Frits Philips attached considerable importance to the involvement of the workforce. In the years following the Second World War he took the initiative to alter the company’s objective from a purely economic one to “the long-term well-being of all persons involved: suppliers, employees, shareholders and customers, and maximum productive employment”. In practice this led to decisions not to close factories in countries affected by an economic crisis, trusting that better times would come. Sometimes that also proved economically to be a good policy – because when the economy picked up it was not necessary to train new people and it was soon possible to reach a high level again. 

On numerous occasions, for instance during his last annual address some months before standing down as President in 1971, he testified to his warm concern for all those who worked for Philips. He was also known for his interest in young people and took many initiatives to offer talented youngsters opportunities for further self-development.

Even after his retirement as chairman of the Supervisory Board Frits Philips remained closely involved with the company. Recently his uncle Gerard and his father Anton were proclaimed the country’s greatest entrepreneurs of the twentieth century. In recent years he followed the progress of the construction of the Philips High Tech Campus, taking a particular interest in the landscaping plans. He promised to arrange for eighteen almost forty-year-old beech trees to be moved to the Campus and came in person to plant the first ones in November 2001. On 16 April 2005, Frits fulfilled another promise: to reach the age of 100. And while he chose to celebrate his birthday quietly at home, thousands of people joined festivities in Eindhoven. 

In the course of his life, Frits Philips received countless awards. In 1976 he received an honorary doctorate from the University of Louvain (Belgium) and the China Academy in Taipei (Taiwan). In 1982 he was given the International Executive of the Year Award by the Brigham Young University School of Management in Provo (Utah, USA). In his own country, he was decorated as Grand Officer of the Order of Orange Nassau and Knight of the Order of the Dutch Lion. The Vatican made him a Commander of the Papal Order of St. Gregory the Great, Israel presented him with the Yad Vashem medal, Spain with the Grand Cross of the Order of Civil Merit, and France made him an Officer of the Legion of Honor. The Queen of the Netherlands decorated him with the Gold Medal for Enterprise and Ingenuity, and he was made a freeman of the city of Eindhoven.  

Out of a concern for threatening trade conflicts, Frits Philips took the initiative in 1985, using his contacts with the Moral Rearmament movement, to create the ‘Caux Round Table’, a group of industrialists from Japan, Europe and the United States that since then has met twice a year with a view to promoting mutual understanding and encouraging responsible entrepreneurship.

In 1976 Mr. Philips’ memoirs were published under the title “45 Years With Philips”.

In 1929 Frits Philips married Sylvia van Lennep, who died in 1992. The couple had three sons and four daughters.
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