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Press Information

 
July 1, 2013

 
Philips, Dutch trade unions reach collective labor agreement negotiation results
 
· Results include changes in the company’s Dutch pension plan and associated one-off EUR 600 million contribution in 2014.
· Proposed changes in Dutch pension plan follow recent changes in Philips’ US pension plan, as a result of which the company will recognize a one-off curtailment gain of EUR 78 million in Q2 2013, reported under EBITA. 
 
Amsterdam, the Netherlands – Royal Philips (NYSE: PHG, AEX: PHIA) and Dutch trade unions today announced the results of their negotiations for the collective labor agreement for Philips’ workforce in the Netherlands. The negotiation results, which are subject to approvals, cover the period January 1, 2013 till December 31, 2014 and include a collective wage increase and changes in Philips’ Dutch pension plan, which is the company’s largest pension plan. 
 
“We are working hard with all the relevant stakeholders to create a sustainable pension framework for Philips’ employees and for our company; following the curtailment of open ended obligations in the US pension fund earlier this quarter,  we are pleased that the Dutch collective labor agreement is another important milestone in that direction”  said Philips Chief Executive Officer Frans van Houten. “The results express the strong commitment from all the parties involved in the negotiations to ultimately reach a balanced agreement in tough economic times.”
 
The proposed changes in the Dutch pension plan comprise a change in the retirement age (from 65 years to 67 years), a fixed annual company cash contribution rate for the next 5 years and the introduction of an employee contribution. In connection with these changes, the broad outlines of a new funding agreement have been agreed upon as part of which Philips will no longer be liable for the funding of potential future deficits of the plan. As part of this change in funding, Philips intends to make an one-off EUR 600 million contribution to the Philips Pensioenfonds, the company’s Dutch pension fund.  The new funding agreement and its implementation are subject to approval by the Trustees of the Dutch pension fund, and is expected to become effective on January 1, 2014.
 
The proposed new funding agreement for the Dutch pension plan is in line with Philips’ objective to mitigate the company’s financial exposure to its pension plans. Earlier this quarter Philips successfully changed its US pension plan rules. Due to this change, Philips will recognize a one-off curtailment gain of EUR 78 million in the second  quarter of 2013, which will be reported under EBITA.
For further information, please contact:

Steve Klink
Philips Corporate Communications
Tel: +31 6 10888824        
E-mail: steve.klink@philips.com

About Royal Philips:
Royal Philips (NYSE: PHG, AEX: PHIA) is a diversified health and well-being company, focused on improving people’s lives through meaningful innovation in the areas of Healthcare, Consumer Lifestyle and Lighting. Headquartered in the Netherlands, Philips posted 2012 sales of EUR 24.8 billion and employs approximately 116,000 employees with sales and services in more than 100 countries. The company is a leader in cardiac care, acute care and home healthcare, energy efficient lighting solutions and new lighting applications, as well as male shaving and grooming and oral healthcare. News from Philips is located at www.philips.com/newscenter.
 
Forward-looking statements 
This release may contain certain forward-looking statements with respect to the financial condition, results of operations and business of Philips and certain of the plans and objectives of Philips with respect to these items. By their nature, forward-looking statements involve risk and uncertainty because they relate to events and depend on circumstances that will occur in the future and there are many factors that could cause actual results and developments to differ materially from those expressed or implied by these forward-looking statements.

[bookmark: _GoBack]


1 of 2

image1.jpeg




