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INTRODUCTION
INTRODUCTORY NOTE

On Meareh—26,20242022May 23, 2025, the Board of Directors of HMtelecoriteatia
TIM S.p.A. {(“Telecom faties—FHM5ltalia”, “TIM”, the “Company” or the
‘dIssuer’);“Issuer”), based on the pretiminary-investigation efearriedcarried out by the

Nomination and Remuneration Committee, appreved—the—propesat—te—the

Sharehotders™Meetinghas resolved to submit for approval to the TIM Ordinary
Shareholders’ Meeting ef FHM-convened for Aprit 2372024202224 June 2025 certain

proposed amendments to the 2022-2024 Stock Option Plan (the “Pler’);“Plan”

approved by the same Ordinary Shareholders’ Meeting on 7 April 2022. The
amendments to the Plan are intended to integrate the original framework
approved by the Ordinary Shareholders’ Meeting enof 7 April 2—2022—These
ermendments—aim—te—provide—2022 and, intervening following the assessment
already carried out by the Board of Directors regarding the vesting of the
Beneficiaries of the right to exercise the options provided for a-signifieant-reduection
by the Plan (the original Vesting Period having already fully elapsed), must be
understood as an update of the information originally provided in the-light of the
circumstance that the Vesting has already taken place.

In particular, the proposed amendments concern:

- the determination of a different strike price equal to Euro 0.3465 per share (the
New Strike Price, as defined below) and the related re-parameterization of the

maximum poyout och|ev0ble by the beﬁeﬁereﬁes—e#‘ehe—PL&Pr&%d—Ehee&HeeHeﬁeﬂ

%he—am%eeﬂseﬂt—te—th%eﬁaheeﬂeﬂ—wes—eb’eeﬂ%edNon Ceased Adhermq
Beneficiaries as defined below (the Modified Maximum Benefit, as defined below);

- the determlnotlon of a different exercise DeI’IOd WhICh will run from the Chief

akeﬂ—Beﬁeﬁereﬁes—eeeerat—Ehel Februorv 2027 to 14 ADr|l 2027 for the Non-Ceased

Adhering Beneficiaries, as defined below (the New Exercise Period).

The above changes y will
apply only to Beneficiaries who: (i) as of June 24, 2025 are stlll bound by an
employment or administration relationship with TIM or another Subsidiary
(excluding Telecom lItalia Sparkle S.p.A.) (the “Relationship”) and (ii) decide to
adhere to the new rules above, renouncing the previous regulation regarding strike
price and exercise period (the “Non-Ceased Adhering Beneficiaries”).
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Conversely, the proposed changes will not apply to-the-Beneficiaries-who-do-net
give-—theirconsent—within-theaforementioned-tirmetimits: (i) Beneficiaries with
whom as of June 24, 2025 there is no longer an existing Relationship (as well as
those who have an existing Relationship with Telecom Italia Sparkle S.p.A.), and
who still have rights under the Plan (the “Ceased Beneficiaries”); and (ii) the
Beneficiaries with whom a Relationship is in place as of June 24, 2025 and who
decide not to adhere to the amendments to the Plan (the “Non-Ceased Non-
Adhering Beneficiaries”), for whom the original conditions of the Plan itself will
continue to apply.

Following any favorable decision by the Shareholders, the Company will acquire the
adhesions to the amendments to the Plan (and to the Implementing Regulation).
With respect to the Non-Adhering Non-Ceased Beneficiaries, it is in any case
understood that the amendments in question will not apply and the original
provisions will remain in force and applicable, as for the Ceased Beneficiaries.

The changes to the Plan were necessary, on the one hand, to take into account
some distorting factors that had a significant impact on the significance of the Plan
in terms of remuneration and retention objectives (through the change in the Strike
Price), on the other hand to relaunch and extend the retention effect and alignment
of managers with the interests of shareholders for another almost two years
(through the change in the Exercise Period). As for the first point, it is evident that,
at the time of setting the Strike Price, the share prices had undergone a significant
impact from the announcement by KKR of a possible public purchase offer,
complete with an indication of the potential offer price; to this factor, a series of
exogenous factors relating to the international context were added to the
downward trend in the share price, such that the share has always remained well
below the aforementioned Strike Price throughout the vesting period (and still is,
despite the positive signals of recent weeks) and this regardless of the extraordinary
and significant organizational and operational tools implemented by management.
With reference to the second profile, the New Strike Price is balanced by a
significant reduction and postponement of the exercise period which commits the
management to the continuation and hopefully acceleration of the current trends
and the implementation of the industrial plan, as well as the activation of any
optionality, including extraordinary ones.

In the Company's opinion, this is a balanced mix of interventions (even more so
today in light of the recent stock performance) in full compliance with the interests
of the Company and its shareholders.

In this regard, in additon to the decumentsdocumentation and
peticescommunications published on the occasion of the aforementioned
Sharehotders’Ordinary Shareholders' Meeting of 7 April 2-2022 and the related
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meeting minutes—of-—the-Shareholders™ Meeting,—which—are—, available on the
Compeny’sCompany's  website, please refer to the explenctions
previdedinformation in the directers’directors' report prepared pursuant to art. 125-
ter and Articteart. 114-bis of ttatian-Legislative Decree Neno. 58 of 24 February-24;
1998 (the FUFS"TUF") available on the same website in the section dedicated to
the Sharehotders—Meeting—of ——April——23—2024—¢t
wiww-grappetiraitfassembtea:Ordinary Shareholders' Meeting of 24 June 2025 at
www.gruppotim.it/assemblea.

This information document (the “Information Decument)—has—been
preparedDocument") is drawn up pursuant to Articteart. 84-bis {H-of the fssuers'
Regulation adopted by-{with Consob Resetution-Ne-resolution no. 11971/1999 (the

4 )

o ) Ran =

theretevant-Annex3A“Issuers Regulation”) to illustrate the terms-eand-conditions
ermendmentschanges to the Plan—highlighted—n—blue—below—defired. The

information relating to-date:

infermetion—en the implementation phase of the Plan, devolved to the
eormpeteneycompetence of the Feleeerttatie-Board of Directors, will in-due-eourse
be disseminated as-set-eutinin due time in the ways provided for by the applicable

regutationslegislation.

Please—neotelt is specified that the Plan qualifies as ere—"of majer
stghtficanee’particular relevance" pursuant  to  artieteart.  114-bis,
subseetionrparagraph 3, of the EF{talien-Legistetive Deeree-re- 581998} TUF and

artieleart. 84-bis, subseetienparagraph 2, of the issuers™Reguletionslssuers'
Regulation.
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DEFINITIONS

In_addition to the other definitions contained in this Information Document, the terms
indicated below have the meaning respectively attributed to them

e Shares - The ordinary shares of the Company, without parnominal value, listed on the
MTA—etectronic—shareEuronext Milan market organized and managed by Borsa
ltaliana-{thetatien-Stock-Exchange)..

e Beneficiaries —— The CEO and the Employees (including any executiveranagers with
strategic responS|b|l|t|es) of the Company and its Subsidiaries, to whom the Options
witt-be-altocatedhave been assigned, as identified at the discretion of the Board of
Directors, including the Ceased Beneficiaries.

e Maximum Benefit — The capital gain reatisable-withrealizable in the event of the sale
of a number of Shares corresponding to the Aurmberquantity of targetTarget Options
for EEOs-the Ceased Beneficiaries and the Non-Ceased Non-Adhering Beneficiaries+r
eachtierotherthanthe CEO, at the conventional price of 1.50 euros per shareShare,
against-the purchase at the Strike Price.

e Modified Maximum Benefit —— The capital gain reglisablerealizable in the event of the

sale of a number of Shares correspondlng to the Frumbefquontltv of Target Optlons at

Non Ceosed Adherlnq Benefoor|es@f—(::ereh—‘ﬂaC at the ete%eedconvenhonol price of
EUR-0.801.4225 euros per Share, against purchase at the New Strike Price.

e (CEO - The General Manager and Chief Executive Officer of TIM: on the date of approval
of the Plan by the Board of Directors, Pietro Labriola.

e Claw-back —— Recovery bythrough cancellation (futtin whole or pertiatin part) of the
Options altocateda assigned and not exercised, in the event of witfutrriseenduetwil ful
or gress-negligence-bygrossly negligent conduct of the Beneficiary to the detriment
of the Company, determitredascertained during disciplinary proceedings or within the
event of an error in the formulation of the data;whichresutted-inthe that has led to
a financial statement restatement-ef-the-Finaneiat-Statements.

e Board of Directors — The pro-tempore-Board of Directors pro tempore of the Company,
which will rreke-alt-assessmentsregarding-carry out any assessment relating to the
Plan, erd-anytaking the appropriate decisions.

o Subsidiary-Companies—Each-Subsidiaries - each of the companies thatis-directly or
indirectly controlled by the Company-at-any-given-time, pursuant to Articteart. 2359

of the Hatian-Civil Code.

e Employees —The—employees- Employees with a permanent employment
contractscontract in force with the Company or its Subsidiary—Companies
Subsidiaries with registered offices in Italy on the eltecation-date of the grant.

e Group —- The Company and the Subsigiary-CompantesSubsidiaries.

e \Vesting —Assessrment- The determination of the exercisability of the Options to a
variable extent coensideringin light of (i) the correction of the number of Options
assigned teat target, represented by the Maximum Benefit or Maximumthe Modified
Maximum Benefit, and (i) the degree to-which-of achievement of the Performance
Parameters are-achieved-within the Vesting Period. Fhe-The assessment was carried
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out by the Board of Directors witl-conduct—the-assessment-at-therreeting-to

epprovefollowing the approval of the financial statements documentation (financial

and non-financial information) as of December 31, 2024.
e Options—New Exercise Period - The working trading days (i.e. other than Italian
national holidays and patronal holidays of the cities of Rome, Milan and Turin) in which
the Non-Ceased Adhering Beneficiaries can exercise the Options, between February 1,
2027 and April 14, 2027 (inclusive), except for the days in which exercise is not permitted
by the Regulation.
New Strike Price - The price that the Non-Ceased Adhering Beneficiaries will have to
pay to TIM for the subscription or purchase of a Share in the event of exercising the
Options, equal to €0.3465.
Options - The options covered by the Plan, attecatedassigned free of charge and ren-
not transferable inter vivos, each of which ettributesgrants the right to subscribe or
purchase 1 (one) Share under the terms and conditions set out in the Regulation, at a
unit price equal to the Strike Price: (in the case of the Ceased Beneficiaries and the Non-
Ceased Non-Adhering Beneficiaries) or to the New Strike Price (in the case of the Non-
Ceased Adhering Beneficiaries).
Performance Parameters —Fhese- They are (i) the cumulative reported EBITDA ——
CAPEX reportedindicator for the 2022-2024 financial years (weight: 70%); (i) the
percentage presence of women in positions of responsibility at the end of 2024 (weight:
15%); (iii) the ratio of renewable electricity to electricity consumed in the 2024 financial
year (weight: 15%), as resulting from the targets included in the Business Plan.
Exercise Period —Steck-rrarket— The trading days (i.e. other than Italian national
holidays and pubticthe patronal holidays tof the cities of Rome, Milan and Turin) in
which the Ceased Beneficiaries and the Non-Ceased Non-Adhering Beneficiaries can
exercise the Options, included in the two-year period starting from the day after the
meeting of the Board of Directors approvingthat approved the-Group’s consolidated
financial and non-financial information decuments-documentation of the Group as
etof 31 December 31,-2024, exceptfoerwith the exception of the days erin which the

Regutetions-deexercise is not permit-exercisepermitted by the Regulation.
Vesting Period —— The period of time from 1 January 3,-2022 untitto 31 December 3%;

2024, eomprising-consisting of 9 (nine) four-month periods.

Business Plan — TIM’s 2022-2024 business plan, approved by the Board of Directors on
March 2, 2022.

Regulations —- The Plan regulations, subject to Beard-ef-Birecters-approval by the
Board of Directors, as amended from time to time.

Strike Price —— The price thethat the Ceased Beneficiaries and the Non-Ceased Non-
Adhering Beneficiaries must pay to TIM ir-erder-to-subsertbefor the subscription or
purchase eneof a Share H-they-exercisein the event of exercising the Options, equal
to €0.424-euros.

Successor Company: any company that—is—the—beneficiary—of-a—demerger—of
benefiting from a TIM spin-off or the-transferee-oftransferred a TIM business unit-ef
M.
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1.1. BENEREIARIESRECIPIENTS

The Plan is reserved for the CEO and members of Greupthe Group's
management, as identified by-the-Board-of Directorsatitsat the discretion of the
Board of Directors, following the approval of the Plan by the
Sherehotders’Ordinary Shareholders' Meeting,frer-_ of 7 April 2022, among_the
Employees deemed worthy of incentives, recognition and retention based on
management considerations.-

1. +1-Namesindication of the names of the Beneficiaries who are members of the
Board of Directors of the Issuer, of the Issuer’s-parent-companies controlling the Issuer
and of the Subsidiaries

The Beneficiaries were identified by the Board of Directors wiltidentify-the-
Beneficiariesfrern-among the Employees following the approval of the Plan by
the Shareholders’Ordinary Shareholders' Meeting,without-prejudiceto of 7 April
2022, with the inclusion of the CEO.

12. 1.2-Categories of employees or collaborators of the Issuer erand of the Isstuer’s
parent-companies or-controlling the Issuer or its Subsidiaries

Seetheprovisions-of-Please refer to paragraph 1.1.

13.13—Indication of the names of the Beneficiaries belonging to the groups
statedindicated in point 1.3, letters a), b) and c) of AnrexeAnnex 3A, ScheduleScheme
7 of the Issuerlssuers Regulation

See-theprovisions-efPlease refer to paragraph 1.1.

14 T4—Description and numerical indication of the Beneficiaries, separated for the
categories statedindicated in point 14, letters a), b) and c¢) of Annex 3A,
SeheduleScheme 7 of the Issuerlssuers Regulation

See-the-provisions-of-Please refer to paragraph 1.1-Fhetotatrumberof

It is estimated et340that the actual number of Beneficiaries to whom Options have
been assigned is equal to 142 total units.

2.72-REASONS FOR ADOPTING THE ADGPTHON-OF THE-PEANSPLANS

11, 2:1.-Objectives that are intended to be achieved by—applicationthrough the
attribution of the Plan

The gesatobjective of the initiative, feltewingin a logic of motivation and
retention, iswas to incentiviseincentivize the Beneficiaries to create value for
Compeanythe Company's shareholders, aligning the interests of management
with the interests of TIM shareholders, te-achievein terms of achieving qualified

Inf . 20222024 S NtionP o
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BusinessPlan-objectives of the Industrial Plan and growth in value of the Share
vatuein the medium term. The Plan intendsto-also assureset itself the objective
of ensuring the possibility of attracting new managers from the-outside, asthe
Busiressin function of the implementation of the Industrial Plan-is-imptemented.

1. _2.2-Key variables, including in the form of performance indicators, considered for
the epplicationpurposes of attributing the Plan

The attecationassignment of the Options—{, which took place in a discretionary
and free efcharge)-will-depenrd-ermanner, was carried out taking into account
the strategic netureimportance of the Beneficiaries eeneerning-with respect to
the implementation of the Busiressindustrial Plan, as assessed at the discretion
of the Board of Directors.-

13, 23-Elements invelvedin-determiningunderlying the determination of the amount
of remuneratiencompensation based on financial instruments, or the criteria for its
determination

The number of Options ettecatedgranted to Beneficiaries, other than the CEO-wvitt
be, was determined by the Board of Directors through theirdiscretionary and
unquestionable inclusion of them in three pay opportunity tiersbands in relation
to the contribution and impact of the role held on the eempeny’scompany's
strategic objectives.-

The aumberguantity of tergetTarget Options witkbewas equal to n. 24,000,000
for the CEO (corresponding to a Maximum Benefit of 25,824,000 euros and @
Modified Maximum Benefit of 9,624.860625.-824-000-eurosy-the same amount).

The maximum number of targetTarget Options elecatedto be granted to the
remaining Beneficiaries wittbewas equal to:

= no——__ Nn.6,250,000 Options for the Beneficiaries of the first- tier Bereficiaries
(corresponding to a Medifted—Mexirmum—Benefit—of—=€2,350,000—or—where
appticable-a-Maximum Benefit of €6,725,000; euros and a Maximum Modified
Benefit equal to the same amount);

= no—n. 3,125,000 Options for the Beneficiaries of the second- tier Beneficiaries
(corresponding to a Mediffed—Mexirmum—Benefit—ef €L1/5,000—or—where
epplicable-aMexirrgm-Maximum Benefit of €3,362,500: euros and a Maximum
Modified Benefit equal to the same amount);

— ne—_n. 520,000 Options for the Beneficiaries of the third-_tier Benreficiaries
(corresponding to a Medified—Meaximum—Benefit—ef—€195,520—or,—where
epplicable—aMexirmgm-—Maximum Benefit of €559,520,559,520 euros and a
Maximum Modified Benefit equal to the same amount),

10
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subject to re-proportioning in the event of atteeatiorassignment after 31 August
3%-2022 and subjectwithout prejudice to the Meximurm-BenefiterMediftedlimit of
the Maximum Benefit timitand the Maximum Modified Benefit.

The re-proportioning-witt-tekeptace, where applicable, occurred starting from the
alteeationsassignments after 31 August 3%-2022, considering six four-monthly
alteeetionassignment  windows—se, such that the numberguantities of
targetTarget Options witt-bewere reduced to-:

— -7/9 of the quantities cited above guentitiesfor eltecationsassignments made
from 1 September to 31 December 31,-2022;

— -6/9 of the quantities cited above guentities-for altecationsassignments made
betweenfrom 1 January end-Apritto 30; April 2023;

— -5/9 of the guantities cited above guentities-for aleeationsassignments made
from 1 May to 31 August 34-2023;

— -4/9 of the guantities cited above guentities-for aleeationsassignments made
from 1 September to 31 December-31; 2023;

3- 3/9 of the quantities cited above for assignments made from 1 January to 30

April 2024;
——- 2/9 of the ebeve-quantities for-allocations-made-between1January-and-Aprit

30,2024;

- 2/9-efthementioned above guantitiesfor elleeationsassignments made from
1 May to 31 August 31,-2024.

Ne

The assignment of Options wilt-be-alecated-afterwas not permitted starting from
1 September 1-2024.

The-above

For the Ceased Beneficiaries and the Non-Ceased Non-Adhering Beneficiaries, the
aforementioned target quantities (possibly re-proportioned as above) wit-bewere
not subject to a downward eadjustment—whereredetermination since the
ﬁ@ﬂ%ﬂe%normol volue* of the Shore at Vestlng iswas not h|gher than EJR-0:80

A P A AntAarrminAatiAan ho Madified N~ M- PAana O

1.50 euros (convent|onol value for the determination of the Moxmum Benefit;
where—applicable): so-called Adjusted Target. For example, given a Meehﬁed
Maximum Benefit for the CEO ef9,024,60025equal to 25,824,000 euros:

_ (delta between EUR-0-86%11.50 euros and Strike Price) x no. 24,000,000~

in the event of a Normal Value at Vesting-efMaturity equal to 2 euros per Share, the
Adjusted Target Options for the CEO witt-bewould have been equal to:
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9,624-:0662525,824,000 euros: (2 euros — 0.424 euros) = 5725,8881616,385,787
Options

24—

For the Non-Ceased Adhering Beneficiaries to whom the New Strike Price and the
Modified Maximum Benefit apply, the economic value of the Maximum Benefit
does not change.

24._Reasons for—adepting—remunerationunderlying any decision to grant

compensation plans based on financial instruments not issued by the Issuer

Not applicable.

15, 2.5Fvaluation—efAssessments regarding significant texfiscal and accounting
lmpllcatlons that have influencedaffected the designdefinition of the Plan
There have-beenwere no significant texfiscal and accounting implications that
heveinflueneedaffected the desigrdefinition of the Plan.

26. 2.6—AnyPossible support ferof the Plan fromby the specialSpecial Fund for

eﬁeewegﬁg—emﬁ#eyee—e\ﬁ'ﬁefshfﬁthe encouragement of worker participation in
companies, pursuant to Article 4, subsectionparagraph 112, of Halian-Law re-350-6f24

December 24;-2003, n. 350
The Plan does not receive support from the speciet-Fund-te-provideineentivestor

3 —APPROVAL—PROCESS—AND—HMEFABLE FOR—ALEOEARON—OF—Special Fund for the
INSTRUMENTSencouragement of worker participation in companies.

31
3. APPROVAL PROCESS AND TIMING FOR ASSIGNING TOOLS

31. Scope of the-powers and functions delegated by the Sharcholders™Meeting
Assembly to the Board of Directors for the implementationpurpose of implementing

the Plan
Based on the preliminary—examination—investigation carried out by the

Nomination and Remuneration Committee, on 2 March 2-2022; the Board of
Directors resolved to submit the initiative to the Sharehotlders’Ordinary
Shareholders' Meeting of 7 April %-2022,-

= -in thean ordinary session; for autherisationthe authorization of the Plan
pursuant to and for the purposes of art. 114-bis ef-the-CLFTUF, as well as - to

the extent necessary - for the aceemplishrment—as—reguired—performance of
the-acts te-dispese-of disposal on the Treasury shares-avaitable-inthe-Company’s

pertfeltie;Shares from time to time #present in the Company's portfolio, where
the Board of Directors sheuld-considerdeems it appropriate to serviceserve the
Plan with the-Treasury Shares available to the Company;

12
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— -_in thean extraordinary session for the issue of the—new eoenversion
sharesConversion Shares.

Following the verification of the Vesting of the Options, the Board of Directors
resolved to submit certain amendments to the Plan, described in this
Information Document, to the examination of the Ordinary Shareholders'
Meeting convened for 24 June 2025.

The powers delegated to the Board of Directors include:

= powers—to—approve— the approval (and evertuelly—updete}possibly the
updating) of the Plan regutetionsRequlations and any other supporting
documentation-accompanying the-same;

= — the discretionary identification of the Beneficiaries, upon the-proposal of
the CEO;
——— the inclusion of the Beneficiaries, other than the CEO, in the various

allocation tiers:

bands. The Board of Directors meyhas been able to delegate to the CEO te
identifythe identification and taetzdeinclusion of the Beneficiaries in the various

allocation ters-bands;

Fhe Board-of Directorsis-assignredresponsibility— to be able to use, to service the

Plan, the ordinary shares already issued, to be purchased or already in the
Company's portfolio or to identify other methods for creating the necessary

provision.
32. Responsibilities for the administration of the Plan;-eveiting and their function and

competence

The administration of the Plan is entrusted to the Board of Directors, which will
avail itself of the corporate functions for thesethe aspects withinof their
competence; and may also delegate serreto the CEO part of its powers te-the CEO
concerningwith respect to Beneficiaries other than the CEO himself.

33. Procedure esistenti per la revisione del Piano anche in relazione a eventuali variazioni

deqli obiettivi di base

In the event of extraordinary transactions involving the Company, as well as
extraordinary situations not envisagedforeseen in the Plan Regulations, the Board
of Directors shattwill make eny-amendrmentsthe changes and additions to the Plan
thetitdeemsdeemed necessary and/or appropriate to keep the essential contents
of the Plan eﬁorme%eﬁerk%rd—eeeﬂeﬂmﬁe%ms%es—unchonged as much as possible;
(in substantial and economic terms), also acting— - if necessary, and to the extent
ofthat it has the availability— - on the constituent documents of the Successor
Companies.
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34, 34—Descnptlon of howthe methods through which to determine the availability and

allecationassignment of the Shares on which the Plan is based-will-be-determined

3:5-Newly issued Shares or already issued Own Shares may be used to service the
Plan and purchased (in addition to those already in the portfolio as per the
following paragraph), without prejudice to the fact that the Board of Directors also
reserves the right to identify other methods in order to create the necessary funds
to service the Plan.

The Board of Directors has resolved to submit to the Ordinary Shareholders'
Meeting on 24 June the proposal for authorization to carry out acts of disposal on
the Treasury Shares present from time to time in the Company's portfolio and
reserves the right to submit in the future to the Ordinary Shareholders' Meeting any
authorizations for the purchase (as well as the disposal) of Treasury Shares to
service, among other things, the Plan..

35._Role played by each director in determining the characteristics of the Plan; any
eonflictconflicts of interest involving the directors cencernedinvolved

The Beneficiaries of the Plan include the CEO. The beardBoard resolutions te
afeeetefor the attribution of the Options to the same (or te+evisefor the revision of
the Plan) musthave been adopted, or will be adopted, in compliance with the
applicable regulatory provisions.

36. 3.:6-Date of the decision taken-byof the competent body to submitpropose the

approval of the Plan to the ShareheldersMeeting- Assembly and of the proposal of the
Nomination and Remuneration Committee

The NeminetionAppointments and Remuneration Committee structuredprepared
the architecture of the Plan et-itsin the meetings entFebruaryof 11, 18, 25 and 28;
February 2022, reporting on fts-werkthe activity carried out to the fultplenum of the
Board for e-firstan initial resolution et-tsin the meeting enof 21 February 21,-2022
and then finattyconclusively on 2 March 2,-2022. On that occasion, the Board of
Directors approved the calling of the Shareholders’Ordinary Shareholders' Meeting
on 7 April %-2022 te-teke-for the adoption of the decisions described in paragraph
3.1._Following the verification of the Vesting of the Options, the Nomination and
Remuneration Committee carried out a specific investigation into the amendments
to be made to the Plan and described in this Information Document, finally
formulating the relevant proposal to the Board of Directors at the meeting on 19
May 2025. The Board, having acknowledged the results of the investigation,
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therefore resolved on 23 May 2025 to submit the amendments referred to in this
Information Document for approval by the Ordinary Shareholders' Meeting
convened for 24 June 2025.

3.7-

31. _Date of the decision taken—byof the competent body concerningregarding the

awardallocation of the financial-instruments and of any proposal made-to suchthe
aforementioned body formulated by the Nomination and Remuneration Committee;-if

any
The Plan and the inastrumentstools for its implementation rust-bewere submitted
to the Shareholders’Ordinary Shareholders' Meeting of 7 April 7-2022. Feltewingthe

Sherehotders’'Subsequent to this Meeting, inthe-event-of-epprovat-ef-the-Plan-and
of-the-releted-aneitlary-reselutions,-the Board of Directors shel-meke(i) assigned

the Options to the Beneficiaries on 4 May 2022, (ii) ascertained the Vesting of the
Options by the_Beneficiaries on the basis of the level of achievement of the
Performance Parameters on 14 April 2025, and in_any case will take further
decisions relevant to the implementation of the Plan itself, subject—to—the
pretiminaryfollowing investigation efby the Nomination and Remuneration
Committee, in compliance with the applicable rutesregulations depending on the
stetusquality of the Beneficiaries.

38.3:8-Market price of the Shares, recorded on the aforementioned dates-mentioned

39.

above
The official price of the Shares on the Electronic-Share-Market(MTA)Euronext

Milan market organized and managed by Borsa Italiana S.p.A. was_as follows:

— February 11, 2022 - euro 0.422-euros
= —February 18, 2022 — euro 0.410-euros
= —February 21, 2022 —— euro 0.398euros
= —February 25, 2022 — euro 0.379-euros
= — February 28, 2022 — euro 0.376-euros

— March 2, 2022 — euro 0.341-eures:

- May 4, 2022 — euro 0.271

- May 19, 2025 - euro 0.385
- May 23, 2025 - euro 0.384

Termini e modalitd con cui PEmittente tiene conto, nell’ambito dell’individuazione della

tempistica di assegnazione degli strumenti in attuazione del Piano, della possibile
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coincidenza temporale tra: (i) detta assegnazione o le eventuali decisioni assunte al
riguardo dal Comitato per le nomine e la remunerazione; e (ii) la diffusione di eventuali
informazioni rilevanti ai sensi dell’art. 17 del regolamento (UE) n. 596/2014

The decisions regarding the ettecatiorassignment and verification of the Vesting of
the Options witt-be-takenwere taken as detailed in the previous paragraph 3.7 by

the Board of Directors et-ere-er-mere-sessions—afterthe-Shearehelders™Meeting
epprovesfollowing approval of the initiative erd—ebtairsby the Ordinary

Shareholders' Meeting, having obtained the opinion of the Nomination and
Remuneration Committee and;-H+recesseary; the Board of Statutory Auditors of TIM,
where-with respect to the holders of special effieesroles within the Cempeany’s
Board of Directors ere-emengof the BenefieieriesCompany.

Moreover, the Options witt-bewere not exercisable en-Vesting,ret-immediately;,
but only upon Vesting and in the Exercise Period or in the New Exercise Period,

as the case may be, therefore; the Company does not envisage-teking-plan to
prepare any particular precautionsregarding-the-above-rmentioredsafeguards in

relation to the situations-

4—CHARACTERISTIES referred to above, also taking into account that the
Beneficiaries are required to comply with the provisions on privileged
information and internal dealing provided for by the applicable leqgislation and
regulations, and that the Regulation provides inter alia the days on which the
exercise of the FINANEIAEINSTRUMENTSAHOEATEROptions is not permitted.

4.41-CHARACTERISTICS OF THE ATTRIBUTED TOOLS
1. _Description of hewthe forms in which the Plan is structured

The Plan provides for the Options—to-be-allocated-to-the Beneficiariesfree of
eharge-assignment of Options to the Beneficiaries. This shati-take-pltaceoccurs
on a personal basis-—+he and the Options attecated-rmaynotassigned cannot be
transferred or subjectsubjected to restrictions or eonstitutebe the purpeseobject
of acts of dispesatdisposition inter vivos for any reason-wheatsoever.

). 42-Indication of the period of actual implementation of the Plan; with reference

also to any different cycles envisagedforeseen

The Plan envisagesprovides for a single Optien-aliecation-cycle of assignment of
Options, without prejudice to the possibility for the Board of Directors to
alteeateassign Options during the Vesting period, and until August 31, 2024, for
a maximum target number of 234,330,000 Options.-

FoltewingAfter the Vesting and duringthe-, respectively, the Exercise Period and
the New Exercise Period, the Options maywill not be exercisedexercisable in the
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30 days preceding the approval by the Board of Directors of the financial
statements fertheyear-and the half-yearly report of the Company and in the
15 days preceding the approval by the Board of Directors of the explanatory
report iustretingof the results of the first and third quarters of the financial
year. The RegutetionsRegulation will allow the discretionary establishment, by
the Board of Directors, et-theirdiseretion;to-set-of extraordinary suspenstenlock-
in periods.

43—ExpirationPlease note that the New Exercise Period applicable to Non-
Ceased Adhering Beneficiaries has been set in the period between 1 February
2027 and 14 April 2027.

k3. _End of the Plan

The Plan will expire for the Ceased Beneficiaries and the Non-Ceased Non-Adhering
Beneficiaries on the one hand, and for the Non-Ceased Adhering Beneficiaries on
the other hand, respectively at the end of the Exercise Period;-exceptforforfeiture
orClewbeaek-of and the New Exercise Period, unless the Options durirgin the course
of Vesting or Exercise Period or New Exercise Period are forfeited or Claw Back.

bk _44—Maximum number of financial instruments-alse-as, including in the form of
Options, atlocatedassigned in each fiscal year concerningin relation to the persens

individuallysubjects identified by name or to the categories specifiedindicated
ldentiftecetionThe identification of the Beneficiaries and eleeetionthe
assignment of the Options to them wittbewere carried out by August 31, 2024.

The maximum target number of Options thatrray-be-alecatedattributable to
the Beneficiaries by that date iswas equal to 234,330,000, resutting—infor a

conseguent maximum number of exercisable Options (ifthe-correctionsin the
event of failure to apply the corrective measures for exceeding the Maximum
Benefit or the Modified Maximum Benefit er-Maximum-Benefitisnotapphed-and
and of finalization of each of the Performance Parameters is—set—at the
maximum level) efequal to 257,763,000.-

5. 4:5-Plan-Methods and clauses for implementing procedures-and-clausesthe Plan,
specifying ifwhether the actual ellecationattribution of the-financial instruments is

dependent—on—subject to the occurrence of conditions being—met,—or en—the

achievement of specifiecertain results, including performance results

The Options witt—becomebecame exercisable, subject to the Board of
Bireeters’Directors' assessment on 14 April 2025 of the level of achievement of
the Performance Parameters; at the end of the Vesting Periedperiod.

In particular:-

—- exereising-the exercisability of 70% of the Adjusted Target Options witt-be
subject—towas conditional on the achievement of the Performance
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Parameter represented by the cumulative reported EBITDA-EAPEX-CAPE for
the 2022-2024 financial years, as set-oeutinper the Businessindustrial Plan,
with a variation range ranging from -10% (achievement of 80% of the
targetobjective as set—out—inper the Businessindustrial Plan) to +10%
(achievement of 120% of the targetobjective as set—out—inper the
Busiressindustrial Plan), with linear interpolation for intermediate levels of
achievement of the Performance Parameter. HIn the event of a level of
achievement of the Performance Parameter achievermentievetislower than
80% of the Busiressobjective as per the Industrial Plan—terget, the
corresponding  Options  shaet—tapsewould have expired without
compensation;

—-_the exercisability of 15% of the Adjusted Target Options is-subject-towas
conditional on the Performance Parameter represented by the percentage
presence of women in positions of responsibility at the end of 2024, euton
the total number of et-holders of positions of responsibility, as set-eutinper
the BusinessIndustrial Plan, with a variation range that goes from -10% (25%
of women eut-efon the total number of holders of positions of responsibility)
to +10% (28% of women eut-efon the total number of holders of positions
of responsibility); the target level ferthisof the parameter is equal to 27% of
women eut-efon the total number of holders efin positions of responsibility:;

Concerning\With respect to the indicator “"percentage presence of womenin

positions of responstbitity’,——responsibility", "positions of
respensibility’responsibility" means: Fermeatized-positions formalized in the
company organization.

HIn the event of a percentage presence of women in positions of
responsibility at the end of 2024 is-tesslower than 25%, the corresponding
Options witHapsewould have lapsed without compensation.

—_the exercisability of 15% of the Adjusted Target Options is-subject-towas
conditional _on the Performance Parameter represented by the ratio
betweenof renewable electricity endto electricity consumed in the 2024
financial year—2024, as set-out-inper the Businessindustrial Plan, with a
variation intervatrangingrange from -10% (75% of renewable electricity) to
+10% (83% of renewable electricity); the target level of the parameter is
equal to 80% of renewable electricity.

The indicator “ratio betweenof renewable electricity end-to electricity
consumed-etectricity’” is defined as follows: MWh from renewable sources
self-produced and purchased renewable—seurces—divided by total MWh
consumed.

Information-document 2022-2024 Steck Option-Plan 18
18

Information Document 2022-2024 Stock Options Plan Amended




In the event of a ratio betweenof renewable electricity endto electricity consumed
in the 2024 financial year is+tesslower than 75%, the corresponding Options witt
tapsewould have expired without compensation.

The cumulative reported EBITDA-EAPEXCAPE indicator iswas calculated as the
difference between the cumulative values, for the period 2022-2024, of the TIM

Group's reported EBITDA ef-the TM-Group-and-the-capex-of-and the TIM Group;
Group's CAPEX as defined below:-

. EBIFBA- reported EBITDA, i.e. operating prefitresult before depreciation,
emortizetion,—capital gains/(losses) and tmpeirmentwrite-backs/(write-downs) of
non-current assets. It can also be calculated as the-total operating revenues and
oether-income net of costs for purchasingpurchases of materials and services,

employee—benefits—expensespersonnel costs and other operating expenses;
endcosts, changes in inventories and trterratty-generated-assets—Thisinternally

realized activities. It is an indicator is-used by TIM as a financial target in internal
presentations (business ptanplans) and external presentations (to analysts and
investorsy—t) and represents a useful unit of measurement for evaluating the
greup’sGroup's operating performance. The terget-reported target value will be
sterilized according to the same criteria defined for the annual variable
tncentivesincentive (MBO).

° - capex (capital expenditures) represent the Greup’sGroup's investments in
fixed assets (tangible and intangible) operative—fixed—assets—Financiat
tavestrentsof an operational nature. Investments of a financial nature are
therefore excluded. The terget-reported target value witt-behas been sterilized
according to the same criteria defined for the annual variable ineertivesincentive
(MBO) endin addition to any differences econcerningcompared to the value of the
ticenceslicenses already included in the Budget and Plan 2022-2024-Ptan-.

The value of the cumulative ebitda-capex reported EBHBA-CAPEX asperto the
Businessindustrial Plan for the years 2022--2024;-is was equal to 3,994.6 million
euros.

Inthe-event-of a-publicoffering-of the Shares;-The Plan regulations witt-provide for
the possibility for the Board of Directors—has—the—pewer to resolve on the

acceleration of the Vesting (and the immediate exercisability) of the Target
Opt|ons in the event of a publlc offer on the Shares. wr*cmcesseet—eﬂ%v—te%hese

as a subjeet-gainsresult of a public offering, a party acquires legol control of the
Company-because-of-a-publicofferingof, the Shares;acceleration of the Vesting witt
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be-aceelerated-autormeaticatly—(with immediate exercisability of the tergetTarget

Options)-) will be determined automatically.

4.64nfermation-on-t should be noted that in implementation of the Plan, a total of
196,144,979 Target Options have been assigned, and that at the Maturation, based
on the actual level of achievement of the Performance Parameters as better
indicated below, 212,738,790 Options have matured.

k6. Indication of any restrictionsavailability constraints on the dispesability-ef-the
Options or on the Shares deliveredresulting from thetheir exercise-ef the-Optiens

The Options will be alecatedgranted to the Beneficiaries erin a personal

basiscapacity, and may not be transferred or subjectedsubject to restrictions or
be the subject of acts of dispesetdisposition inter vivos.

Following the exercise of the Options being-exercised-(to the maximum extent
toin which they-mey-be-exercised-at-Vestingthe exercise is or will be permitted at
the Maturity or at the start date of the New Exercise Period, in application of
the correctioncorrections related to the Maximum Benefit erand the Modified
Maximum Benefit and depending on Perfermance—Parameters’the level of
achievement tevel),—agatrstof the Performance Parameters), in exchange for
payment of the Strike Price or, as the case may be, the New Strike Price, the
Beneficiaries will receive Shares with reqular dividend-entittementenjoyment, at
the rate of one Share for each Option exercised, with-re-restrictions-erwithout
availability constraints.

41 47—Description of any reselutery—conditions which—apply—to—the—allocation
underthat may result in termination of the Plan ifin the event that the Bereficiaries

engage-in-recipients carry out hedging transactionsoperations to neutralizeneutralise
any prohibitions on the sale of the Options, or of the Shares derivingresulting from

thetheir exercise-of such-options
Not applicable.

48. 4:8-Description of the effects produceddetermined by the termination of the
employment relationship

The Options witt-tepseexpire without any compensation upon termination of the
Beneficiary’s-employment relationship of the Beneficiary with TIM, its Subsidiaries
and/or Successor Companies during the Vesting period.

Exceptions te-this-rute-are-were made in the cases of early-Beneficiary-premature
death of the Ceased Beneficiary (with exercise of the Options exercisabte-by the
heirs) or interruption of the relationship due to (i) retirement; (ii) total and

permanent disability; (i) consensual termination by-mutueat-consent-(excluding
voluntary resignation), provided that the interruptioninterrupting event eccurs-on
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er-after—toccurred starting from January 1 of the year following etecation:the
assignment, as well as (iv) the Ceased Beneficiaries as employees of FiberCop S.p.A.
In these cases, the Options witt-be-subject-are susceptible to Vesting (without any
Vestingdetermining acceleration_of the Vesting), in a remberreduced number in
proportion to the fullentire four-month periods which—have—already elapsed
streefrom the elteegtionassignment date until the irterraptioninterrupting event
occurred in Tim and Subsidiaries or in FiberCop S.p.A. (and for an entire year ferwith
respect to the Ceased Beneficiaries ettecatedassigned Options befereprior to
September 1, 2022}-)

It is understood that, in any other case of termination of the Beneficiary’s
employment relationship of the Ceased Beneficiary with TIM, its-Subsidiaries or
Successor Companies, the Options shett-beforfeited+-have lapsed. In the event of

sending a netificationletter of disciplinary proceedings-is-sent,-theright-to-exercise

the-Options—will-be-suspended-dispute, and until the moment of receipt of the
communication erneunrcirgwith which the_relevant sanction te—be—appliedis
imposed (with possible application of the Claw Back) or it is reported that no
sanction will be epptiedimposed, the right to exercise the Options has remained
and will remain suspended.

4.9-1t is also understood that (i) the Ceased Beneficiaries between the end of the
Vesting Period and the date of June 24, 2025 will be able to exercise the Options in
full (provided they have ceased in the cases indicated above for which vesting
during the Vesting Period is possible), as well as the Non-Adhering Ceased
Beneficiaries, and (ii) the Ceased Beneficiaries (as well as the Non-Adhering Non-
Ceased Beneficiaries) will be able to exercise the Options in the Exercise Period and
by paying the Strike Price (with application, therefore, of the original terms and
conditions of the Plan). With reference to the Non-Ceased Adhering Beneficiaries,
the Options will expire without any compensation upon termination of the
employment relationship with TIM, its Subsidiaries and/or Successor Companies
prior to February 1, 2027. Exceptions are cases of premature death of the Non-
Ceased Adhering Beneficiary (with the exercisability of the Options by the heirs) or
termination of the relationship due to (i) retirement, (i) total and permanent
disability; in these cases there will be no reduction in the options; (iii) consensudl
termination, the number of Options exercisable within the accrued Options of
which will be the subject of an agreement between the parties. In the event of
voluntary resignation, all options will be lost. In all these cases, the Options will in
any case be exercisable exclusively in the New Exercise Period. It is understood that,
in_any different case of termination of the employment relationship of the Non-
Ceased Beneficiary Member with TIM, Subsidiaries or Successor Companies, before
1 February 2027 the Options will lapse.
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49. Indication of any-other groundspossible causes for eaneellingcancellation of the
Plan

The Board of Directors sheatt-be-attributedis granted all the powers required to
implement the Plan, making ealt-amendments/supplements—to—it-as—are—any
changes and/or additions necessary to pursueachieve the objectives that the
Plan isintendedintends to achieve, including when-in the event of changes to

the applicable regulations—change;legislation or extraordinary situations not
envisagedforeseen in the Regulations-arise.

410. 4-10--Reasons for an-eptien-fer-the possible provision of a “redemption”, by the

company-te-‘buy-back’, of the financial instruments underlyingcovered by the plan,
introducedarranged pursuant to articleArticles 2357 et seq. of the-tatian Civil Code

The ptenPlan does not provide for any right of redemption by the Company-with-&
right-torepurchase.

L11. 4311-Any loans or other facilitiesbenefits that are intended to be granted for the
purchase of the Shares pursuant to Artieteart. 2358 of the Itatian-Civil Code

No loans or other faeilities-wiltbe-grentedbenefits are provided for purehasirgthe
purchase of the Shares pursuant to Article 2358 of the Civil Code.

412. 42 IndicationAssessments of the eesHheéem,seﬁyl&expected te-incur-burden
for the Company at the timedate of the-allocationassignment, as may-be-determined
baseddeterminable on the basis of terms and conditions already defined-terms, for
overall amount and eenditiens,in tetel-and-ferrelation to each financial instrument

AtAs of the date of this document, itis-ret-possible-te-indicate-the exact Plan
eest-amount of the Plan burden for the Issuer;-as-this-cest-depends-en- remains

linked to the number of Options te-be-allocated,determined-inractually vested
and subsequently exercisable by the rranner—described—aboveBeneficiaries,
taking into account the proposed amendments.

Pursuant to IFRS 2 (Share-based paymentsPayments), the Company and, where
applicable, each Subsidiary or Successor Company will recognize, for the
portion of their respective competence, throuqhout the vesting Derlod the fair
value of the Options &
to-them-:granted. This ’eefceJcomount will be recognized pro-rata temporis in the
separate income statement throughout the vesting period;—with—an-item—in
employee—benefits—expenses—__among personnel costs as a ecounter
entrycounterpart to a net equity reserve. TheseThe expenses thus recognized
among the-employee-benefitexpenses-may-be-deductedpersonnel costs will be

deductible for IRES {eorporate-incornetax)-purposes by the Company and by
each Subsidiary with registered efficesoffice in Italy, for the portion pertainingte

tt—of their respective competence where it is possible to apply the IFRS 2
principles, in accordance with the regulations applicable from time to time.
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413, 413—Indication of any capital-dilutiondilutive effects eausedon the capital
determined by the Plan

HIf the Plon were to be served in its entirety bv newly issued Shoresehequd—seree

%%Qﬁeﬁeﬂ%eeﬁd ond oll 212,738,790 vested Optlons were to be exerosed
the issueissuance of a—meaxirmurm—of25%4763,000212,738,790 new Shares would

hevedetermine a ditutiendilutive effect ef+:19%-efequal to approximately 1% with
respect to the total capital and 1:65%-efapproximately 1.39% with respect to the
ordinary shares of the Company alone as-at Becember31,2021the date of approval
of this Information Document by the Board of Directors.

No-restrictionsIn addition, the Company's own Shares held from time to time in its

portfolio may be used to service the Plan, in this case without dilutive effects. The
Board of Directors has resolved to submit to the Ordinary Shareholders' Meeting of
24 June 2025 the proposal for authorization to perform acts of disposal on the
Treasury Shares from time to time present in the Company's portfolio and reserves
the right to submit in the future to the Meeting any authorizations for the purchase
(as well as the disposal) of Treasury Shares to service, among other things, the Plan,
without prejudice to the fact that the Board of Directors also reserves the right to
identify other methods in order to create the necessary provision to service the
Plan.

The Board of Directors reserves the right, in the event of impossibility of assigning
the Shares to the Beneficiaries, to pay the Beneficiaries a sum of money in place of
the same, calculated on the basis of the arithmetic mean of the official prices of
the Company's Shares recorded on Euronext Milan in the thirty days preceding the

Vesting Date.

41k, Any limits provided for the exercise of the right to vote and for the attribution of
property rights

There is no limit on the exercise of veting—rights—erthe right to vote and on the
attribution of the property rights inherent to the Shares ecquired-threughderiving
from the exercise of the Options-are-anticipated...

415, 4-15-fln the event that the shares are not traded on regulated markets, all-theany
information needed—te—assessuseful for a complete assessment of the value
attributedattributable to them-preperly

Not applicable.

416. _4:16-Number of financial instruments underlying each Option
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Each Option will ertittegive the hetderright to subscribe tefor a newly issued Share
(or to purchase an-a pre-existing Share, already held-in the Company’sCompany's
portfolio) egatrstupon payment of the Strike Price; based-enRegulationterms-and

or the New Strike Price, according to the conditions-

4.17-Meatuarity- and terms of the Regulations.
417. _Expiration of Options

Please refer to the previous paragraphs 4.3 and 4.8-above.

418, 4:18-ProceduresMethods, timing and clauses for exercising the Options
SeePlease refer to the previsions-of-precedingprevious paragraphs 4.2 ende 4.5.
419. 4:19-Strike-priceExercise Price of the-Options

FheFor the Ceased Beneficiaries and the Non-Ceased Non-Adhering Beneficiaries,
the Strike Price is equal to 0.424 euros per Share and has-beenwas calculated as the
weighted average of the official mearketlisting price of Fsthe TIM ordinary
SharesShare and savings sharesShare on the electronic sharestock market
organized and managed by Borsa Italiana S.p.A. in the quarter December 2021-
February 2022. While, for the Non-Ceased Adhering Beneficiaries, the New Strike
Price is equal to 0.3465 euros per Share and was calculated as the weighted average
of the official listing price of the TIM ordinary Share and savings Share on the
electronic stock market organized and managed by Borsa Italiana S.p.A. in the 30
trading days preceding the date of the Board meeting of 23 May 2025.

420. 4:20-fln case the strikeexercise price is not the-same-asequal to the fair market
value, the-reasons for thissuch difference

The method of determining the Strike Price and the New Strike Price is intended
as a tool for synthetically valuing €empeanythe Company's equity (in both its
ordinary and savings share components) befereat the "current" values” with
respect to the approval ef-theBusinessby the Board of Directors of these
amendments to the Plan, whese—implementetion—is—rewarded—by—Plan
treentivesfollowing the reasons set out in the introduction to the Information
Document.

421, 421-Criteria used-ason the basis for-expectingof which different strikeexercise
prices are envisaged between various partiessubjects or various categories of

Beneficiaryrecipient subjects

Net-applicable:

42214fThe New Strike Price is intended as a reward element for Non-Ceased
Adhering Beneficiaries.
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422. _In the event that the financial instruments underlying the Options are not traded
intradable on regulated markets,—an indication of the value attributable to the
underlying financial instruments or the criteria for determining suchthe value

Not applicable.

423, 423—Criteria for the—adjustments made necessary following extraordinary
operations—on—the—capital transactions and other operations—entailing—a

ehangetransactions involving changes in the number of underlying instruments
SeePlease refer to the previsionrs-efprecedingprevious paragraph 3.3.

*kk

For the implementation of the Plan and the data in the summary table
pursuant to Article 4.24, Annex 3A to the Issuers' Regulation, please refer to the
Report on the remuneration policy for the 2025 financial year and on the
compensation paid in the 2024 financial year..

* %k
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