


Biesse is an international 
company that manufactures 
integrated lines and machines for 
the processing of wood, glass, 
stone, plastic, composite 
materials and materials to come. 
Founded in Italy in 1969 and listed 
on the STAR segment of the Italian 
Stock Exchange, we support the 
business evolution of our clients 
operating in the furniture, housing 
& construction, automotive and 
aerospace sectors. International 
development has been taking 
place since the end of the 80s with 
the opening of the first office 
abroad and is now confirmed as 
one of the group's assets. Offices 
abroad are the key to operating in 
markets considered strategic, in 
full respect and enhancement of 
local specificities and cultures. 
As of 31 December 2023, the group 
operates through 12 production 
campuses, more than 20 
showrooms, through which it 
reaches over 160 countries and 
exports more than 80% of its 
production. As of 31 December 
2023, the group had approximately 
4,400 employees and 
collaborators worldwide. 
www.biessegroup.com 
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Shared objectives Attractiveness as 
an employer  

 

Equality Transparency 

to direct managerial 
action towards the 

creation of sustainable 
value 

to be competitive in 
attracting and retaining 

key staff 

to eliminate any 
discrimination based on 
gender, age, ethnicity or 

social and cultural 
background 

to clarify the principles 
and systems governing 

remuneration 
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Summary of 
2023 results 

 €785.0  
 

 2 

€77.00  
 

 3 

€40.35  
 

 

€12.5  
 

 

 

 
2 Adjusted Gross Operating Margin or Adjusted EBITDA (Adjusted Earnings Before Interest, Taxes, Depreciation and Amortisation): this indicator is defined as 
Profit (Loss) for the year before income taxes, financial income and expense, foreign exchange gains and losses, depreciation and amortisation of property, 
plant and equipment and intangible assets, write-downs of fixed assets for impairment tests, allocations to provisions for risks and charges, as well as costs 
and revenues deriving from transactions considered by Management to be of a non-recurring nature with respect to the Group's core business Biesse. 
3 Adjusted Operating result or Adjusted EBIT (Adjusted Earnings Before Interest and Taxes): this indicator is defined as Profit (Loss) for the year before income 
taxes, financial income and expense, foreign exchange gains and losses, write-downs of fixed assets due to impairment tests, as well as costs and revenues 
deriving from transactions considered by Management to be of a non-recurring nature with respect to the core business of the Biesse group. 



* where there is no vote, a multi-year policy already approved in previous shareholders' meetings is deemed to be in force 

2021 2022 2023 



International 
natives 

Insightful 
curiosity 

Genuine 
mastery 

Widespread 
transparency 

Heartfelt 
commitment 

 

Respectful 
sight 

Belonging 
without 

borders that 
enhances the 
uniqueness of 

individuals 

A constant 
desire for 
discovery, 

which turns 
into intuition 

The original 
"know-how", 
the result of a 

genuine 
tradition 

The honesty of 
the people, the 
integrity of the 

company 

Adherence to a 
common 

project, lived 
and 

strengthened 
daily 

Attention to the 
environment, 
society and 

people 

 

 

 

 
 

4 Source: Biesse's consolidated non-financial statement prepared pursuant to Legislative Decree no. 254/2016 
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Figure 1 – Strategic Plan for 2024-2026 and remuneration policy 





 

 

 
Figure 2 – Process of defining the Remuneration Policy 
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Remuneration 
Committee + Human 

Resources Department + 
Independent Experts 

 

Board of Directors 
BOARD OF 

STATUTORY 
AUDITORS 

Shareholders’ 
Meeting 

Make proposals in 
relation to the 
Remuneration Policy 

Defines, examines and 
approves the 
Remuneration Policy 

Gives an opinion on the 
Remuneration Policy 

Approves the Policy with 
a binding vote 



 

 

Full name Office 

Giancarlo Selci Executive Chairman  

Roberto Selci Chief Executive Officer 

Massimo Potenza Co-Chief Executive Officer and General Manager 

Alessandra Baronciani Non-Executive Director 

Rossella Schiavini Independent Non-Executive Director 

Federica Ricceri Independent Non-Executive Director 

Ferruccio Borsani Independent Non-Executive Director 
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 January – March (1) 

• 

• 
• 

October – December (3) 

• 

• 
• 

Cycle of activities of 
the Remuneration 

Committee 

April – September (1) 

• 

 
 

Figure 3 – Cycle of Activities of the Remuneration Committee 
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Ariston Holding  
Brembo 
Cairo Communication  
Carel Industries 
CIR  
Datalogic 
Elica 
 

ERG 
Geox 
Immsi 
Intercos 
KME Group 
Piovan 
Salcef Group 

 

Bobst Group 
Bystronic AG 
DMG MORI AG 
Dürr Aktiengesellschaft 
Elica 
EuroGroup Laminations  
F.I.L.A. - Fabbrica Italiana 
Lapis ed Affini  
Garofalo Health Care  
GVS 
 

Industrie De Nora  
Intercos 
Interpump Group 
Krones AG 
Kuka 
Piovan 
SAES Getters 
Salcef Group  
Sogefi 
SOL 
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Figure 4 – Derogation approval procedure 
  

Remuneration Committee Board of Directors Remuneration Committee 

- Verifies the existence of the 
exceptional circumstances 

- Prepares the derogation proposals 
with the assistance of the HR 
Department  

Approves the derogation proposals 
presented to it by the Committee 

Presents and justifies the derogation 
proposals as approved by the Board 
of Directors in Section Two of the 
Remuneration Report, which is then 
put to the vote of the Shareholders’ 
Meeting. 
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Additional remuneration for participation in Board Committees 

Control and Risks Committee Remuneration Committee Related Parties Committee 

Chairman € 16,000 Chairman € 8,000 Chairman € 8,000 

Member € 6,000 Member € 6,000 Member € 6,000 

  

 
5 The new Board of Directors, which will be appointed by the Shareholders' Meeting for the 2024-2026 term, will retain the right to determine the 
breakdown of the total amount resolved by the Shareholders' Meeting. 



 

 

The remuneration of the Chairman of the Board of Directors amounts to Euro 1,200,000 and consists exclusively 
of the fixed component, paid in accordance with Article 2389 of the Italian Civil Code. 

 

 

 

 

 

 

 

 

 

 

 

 
 

 

 



 

€ 

Benefits 

Gross annual salary 655,000 

195,000 500,000 666,667  
Remuneration for the 

office 
150,000 

 
3.1.3.1. Short-term incentive (MBO) 
 

 



 

 

MBO 2024 Targets - CEO/GM 
Economic KPI Incentive Curve 

Target Layer Weight 

GROUP EBIT Group 40% 

 

   

Turnover Group 25% 
   

NIC/Turnover Group 25% 
   

CSR Index: % reduction 
in tonnes of CO eq 

compared to base year 
2019 (excluding inorganic 

acquisition)6 
Group 10% 

 

 

• 

• 

• 

• 
 

 
6 As indicated in the "Strategic Business Plan 2024-2026", the year 2019 has been identified as the reference baseline as it is not affected or influenced by the 
effects of the Covid-19 pandemic. 
 

Entry threshold Target Potenza 



 

3.1.3.2. Long-term incentives (LTI Plan) 
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• 

• 

• 

 



 

 

 

 
Target  

(avg. 2024-26) Weight Incentive Curve 

EBITDA Margin7 50% 

 

  

Turnover8 25% 

  

NIC/Turnover9 25% 

 

 
7 a profit indicator that highlights the Group’s income based only on its operations without considering interest from financial management, taxes (fiscal 
management), depreciation of assets and amortisation. This target is measured through the average percentage of the Group’s consolidated EBITDA in the 
three-year period; 
a financial indicator that measures the amount of revenues posted during the accounting year, from the sale of goods or services. This KPI considers the 
Group’s consolidated average sales in the three-year period; 
9 indicates the average ratio between the net invested capital and consolidated sales in the three-year period.  
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Figure 5 – LTI Plan Deferral Scheme 
  

 
10 In the event that the relationship ends before the date of accrual of the right in the event of a Bad Leaver, Biesse will be entitled to withhold the amount 
paid as an advance from the accruals due to the Beneficiary until the date of termination of the relationship or, in the event of incapacity, obtain its return. 
 

 

2024 2025 2026 

Vesting period  

Performance Measurement 
1/1/2024 – 31/12/2026 

2027 

 
Payout after one month 

Board of Directors approves the 2026 draft 
financial statements 



 

 
3.1.3.3. Employee severance or termination indemnity 

 

  



 

3.1.3.4. Pay mix CEO/GM 

  
 Fixed Remuneration  Variable short-term incentives (MBO)  Variable Long-term incentives (LTI) 
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 Fixed Remuneration  Variable short-term incentives (MBO)  Variable Long-term incentives (LTI) 
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Mixed-use company cars      

Accidents policy      

Healthcare policy      

D&O policy      

Supplementary pension      

Supplementary healthcare      

Forms of insurance cover      

Free use of accommodation      

 
 

 

 
 

 



 

 



 

 

 

 

 



 

Positions Fixed 
Variable 

Benefits 
Reimbursement 

of expenses 

Employment 
severance 
indemnity MBO LTI 

Executive directors 
holding positions and 

shareholders with 
shareholdings over 5% 

      

Executive directors 
holding positions       

Non-executive directors       

Key Management 
Personnel       

 
 

 

 

 
 



Control and Risks Committee Remuneration Committee Related Parties Committee 

Chairman € 16,000 Chairman € 8,000 Chairman € 8,000 

Member € 6,000 Member € 6,000 Member € 6,000 
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99%

94%

101%

108%

229%

103%

108%

TURNOVER

GROUP EBIT

OVERHEADS

NIC/TURNOVER

CAPEX/TURNOVER

DSO

DSI

Entry treshold Target Maximum

% Raggiungimento% of objective attainment



 

Total Payout v Target: 96.20%
 

 

 
 

 

Total Payout v Target: 106.00%
 

94%

99%

108%

130%

GROUP EBIT (40%) 

TURNOVER (25%)

NIC/TURNOVER 
(25%)

ONE COMPANY 
PROJECT (10%)

Entry threshold Target Maximum

% di raggiungimento obiettivo% of objective attainment

98%

106%

121%

EBITDA MARGIN 
(50%)

TURNOVER (25%)

NIC/TURNOVER (25%)

Entry treshold Target Maximum

% Raggiungimento
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 Fixed Remuneration  Variable short-term incentives (MBO)  Variable Long-term incentives (LTI) 

  
 Fixed Remuneration  Variable short-term incentives (MBO)  Variable Long-term incentives (LTI) 

 



 

 

Director/Statutory Auditor (role) 
Giancarlo Selci (Chairman of the Board of 

Directors) 
0% 0% -88.25% 0% 0% 

Roberto Selci (Chief Executive Officer) 0% 0% +17.51% 0% 0% 

Massimo Potenza 
(Co-Chief Executive Officer and General 

Manager) 
N/A N/A 0% 0% 0% 

Alessandra Baronciani 
(Director) N/A N/A N/A 0% 0% 

Rossella Schiavini 
(Independent Member of the Board of 

Directors) 
N/A N/A N/A 0% 0% 

Federica Ricceri 
(Independent Member of the Board of 

Directors) 
N/A N/A N/A 0% 0% 

Ferruccio Borsani 
(Independent Member of the Board of 

Directors) 
N/A N/A N/A 0% 0% 

Paolo De Mitri 
(Standing Auditor) 

0% 0% 0% 0% 0% 

Giovanni Ciurlo 
(Standing Auditor) N/A N/A N/A 0% 0% 

Enrica Perusia 
(Standing Auditor) 

N/A N/A N/A 0% 0% 

+9% 0% +22.28% +10.25% +3.05% 



€ 37,925 € 36,821 € 35,518 € 39,614 € 43,830 

Revenue -5% -18% + 28.2% +10.8% -4.6% 

EBITDA -17% -27% +42.3% +13.7% -14.9% 

EBIT -54% -79% +385.7% +39.7% -15.2% 

Net profit/loss -70% -82% +1292.8% -11.40% -58.8% 

 



 

 

 

 





 

Bonuses and other incentives Profit sharing

Giancarlo Selc i Chairman
from 01/01/2023 

to 31/12/2023
2023

100,000.00₁ N/A N/A N/A 6,500.66₂ N/A 106,500,66 N/A N/A
N/A N/A N/A N/A N/A N/A N/A N/A N/A

100.000,00 6.500,66 106.500,66 N/A

Roberto Selc i
Chief Executive 

Officer
from 01/01/2023 

to 31/12/2023
2023

1,000,000.00₃ N/A N/A N/A 38,289.12₅ N/A 1.038.289,12 N/A N/A
70,000.00₄ N/A N/A N/A N/A N/A 70.000,00 N/A N/A

1.070.000,00 38.289,12 1.108.289,12 N/A

Mass imo Potenza
Co-Chief Executive 
Officer and General 

Manager

from 01/01/2023 
to 31/12/2023

2023

700,000.00₆ N/A 1,511,549.20₇ N/A 3,800.56₈ N/A 2.215.349,76 N/A N/A
N/A N/A N/A N/A N/A N/A N/A N/A N/A

700.000,00 1.511.549,20 3.800,56 2.215.349,76 N/A

Alessandra Baronciani
Non-Executive 

Director
from 01/01/2023 

to 31/12/2023
2023

25,000.00₉ N/A N/A N/A N/A N/A 25.000,00 N/A N/A
N/A N/A N/A N/A N/A N/A N/A N/A N/A

25.000,00 25.000,00 N/A

Ferruccio Borsani
Independent 

Director
from 01/01/2023 

to 31/12/2023
2023

25,000.00₁₀ 6,000.00₁₁ N/A N/A N/A N/A 31.000,00 N/A N/A
N/A N/A N/A N/A N/A N/A N/A N/A N/A

25.000,00 6.000,00 31.000,00 N/A

Federica Ricceri
Independent 

Director
from 01/01/2023 

to 31/12/2023
2023

25,000.00₁₀ 14,000.00₁₂ N/A N/A N/A N/A 39.000,00 N/A N/A
N/A N/A N/A N/A N/A N/A N/A N/A N/A

25.000,00 14.000,00 39.000,00 N/A

Rossel la Schiavini
Independent 

Director
from 01/01/2023 

to 31/12/2023
2023

25,000.00₁₀ 30,000.00₁₃ N/A N/A N/A N/A 55.000,00 N/A N/A
N/A N/A N/A N/A N/A N/A N/A N/A N/A

25.000,00 30.000,00 55.000,00 N/A

Non-
monetary 
benefits 

(Euro)

Other 
remunera

tion 
(Euro)

Total (Euro)
Termination or end-of-
service benefits (Euro)

BIESSE D IRECTORS

Non-equity variable remuneration (Euro)
Period in office 
during the year 

2023
Full name Office

Expiry of term of 
office: approval of the 
financial statements 

to 31/12

Fixed 
remuneration 

(Euro)

Remuneration for 
Committee 

membership 
(Euro)

Remuneration from subsidiaries  and associates

Total

Remuneration for the Com pany preparing the financial  s tatements

Remuneration for the Com pany preparing the financial  s tatements
Remuneration from subsidiaries  and associates
Total

Remuneration for the Com pany preparing the financial  s tatements
Remuneration from subsidiaries  and associates

Remuneration for the Com pany preparing the financial  s tatements

Total

Remuneration for the Com pany preparing the financial  s tatements
Remuneration from subsidiaries  and associates

Total

Fair value of 
equity 

remuneration 
(Euro)

Total

Remuneration for the Com pany preparing the financial  s tatements
Remuneration from subsidiaries  and associates

Total

Remuneration for the Com pany preparing the financial  s tatements
Remuneration from subsidiaries  and associates

Remuneration from subsidiaries  and associates
Total



 

 

 

Bonuses and other incentives Profit sharing

Paolo D e Mitri Chairman
from 01/01/2023 

to 31/12/2023
2023

68,369.61₁₄ N/A N/A N/A N/A N/A 68,369.61 N/A N/A
N/A N/A N/A N/A N/A N/A N/A N/A N/A

68,369.61 68,369.61

Giovanni  Ciurlo Standing Auditor
from 01/01/2023 

to 31/12/2023
2023

45,863.08₁₅ N/A N/A N/A N/A N/A 45,863.08 N/A N/A
N/A N/A N/A N/A N/A N/A 0.00 N/A N/A

45,863.08 45,863.08 N/A

Enrica Perusia Standing Auditor
from 01/01/2023 

to 31/12/2023
2023

45,783.42₁₁ N/A N/A N/A N/A N/A 45,783.42 N/A N/A
N/A N/A N/A N/A N/A N/A N/A N/A N/A

45,783.42 45,783.42 N/A

Total

Non-equity variable remuneration (Euro)

Remuneration for the  Com pany preparing the financial statem ents
Remuneration from s ubs idiaries and ass ociates

Non-
monetary 
benefits 

(Euro)

Other 
remunera

tion 
(Euro)

Total (Euro)

STATU TORY AUDITORS

Fair value of 
equity 

remuneration 
(Euro)

Termination or end-of-
service benefits (Euro)

Full name Office
Period in office 
during the year 

2023

Expiry of term of 
office: approval of the 
financial statements 

to 31/12

Fixed 
remuneration 

(Euro)

Remuneration for 
Committee 

membership 
(Euro)

Remuneration for the  Com pany preparing the financial statem ents
Remuneration from s ubs idiaries and ass ociates
Total

Remuneration for the  Com pany preparing the financial statem ents
Remuneration from s ubs idiaries and ass ociates
Total

Bonuses and other incentives Profit sharing

781.229,90 N/A 1.411.666,19 N/A 22.924,61 N/A 2.215.820,70 N/A N/A
214.195,65 N/A 85.097,90 N/A 3.851,51 N/A 303.145,06 N/A N/A

995,425.55₁₆ 1,496,764.09₁₇ 26,776.12₁₈ 2,518,965.76 N/A

Office
Period in office 
during the year 

2023

Expiry of term of 
office: approval of the 
financial statements 

to 31/12

Fixed 
remuneration 

(Euro)

Remuneration for 
Committee 

membership 
(Euro)

Total

Fair value of 
equity 

remuneration 
(Euro)

KEY MANAGEMENT PERSONNEL
(AGGREGATED)

Remuneration for the  Com pany preparing the financial statem ents
Remuneration from s ubs idiaries and ass ociates

Non-equity variable remuneration (Euro)
Non-

monetary 
benefits 

(Euro)

Other 
remunera

tion 
(Euro)

Total (Euro)
Termination or end-of-
service benefits (Euro)

Full name

(1) Remuneration for the position of Chairman of the Board of Directors
(2) Value of fringe benefits (car and accidents policy), shown according to the accruals principle and taxability 
(3) Remuneration for the position of Chief Executive Officer
(4) Remuneration for the position of Chairman of the Board of Directors of HSD SpA.
(5) Value of fringe benefits (car, healthcare policy and accidents policy), shown according to the accruals principle and taxability 
(6) Remuneration for the position of Co-CEO € 100,000.00 - Fixed remuneration for the role of General Manager € 600,000.00
(7) Bonus from MBO and LTI (see columns “2023 Bonus (€) - Payable/Paid and Deferred” and the column “Bonus for previous years (€) -Payable/Paid” and notes. Table 3B
(8) Value of fringe benefits (accommodation, life and accidents policies), shown according to the accruals principle and taxability
(9) Remuneration for the office of Non-Executive Director
(10) Remuneration for the position of Independent Director
(11) Compensation as member of the Related Parties Committee
(12) Compensation as Chair of the Remuneration Committee € 8,000.00 and as member of the Control and Risks Committee € 6,000.00
(13) Compensation as Chair of the Control and Risks Committee € 16,000.00, Chair of the Related Parties Committee € 8,000.00 and as member of the Remuneration Committee € 6,000.00
(14) Remuneration for the position of Chairman, including documented reimbursement of expenses
(15) Remuneration for the position of Statutory Auditor, including documented reimbursement of expenses
(16) Fixed Remuneration for paid employment € 985,940.63 of which € 204,710.73 was paid by the subsidiary; compensation for duties on the Boards of subsidiaries € 9,484.92
(17) Bonus from MBO and LTI (see columns “2023 Bonus (€) - Payable/Paid and Deferred” and the column “Bonus for previous years (€) -Payable/Paid” and notes. Table 3B
(18) Value of fringe benefits (car, accommodation, life and accidents policies), shown according to the accruals principle and taxability



 

Financial 
instruments 

vested during 
the year and 
not allocated

Financial instruments 
for the year

Full name Office Plan

Number and 
type of 

financial 
instruments

Vesting period

Number and 
type of 

financial 
instruments

Fair value at 
the allocation 

date
Vesting period

Market price at 
allocation

Number and 
type of 

financial 
instrument

Number and 
type of 

financial 
instruments

Value at 
maturity date

Fair value

Mass im o Potenza
Co-Chief Executive Officer 
and General Manager

Remuneration for the Company preparing the financial statem ents N/A N/A N/A N/A N/A N/A N/A N/A N/A
Remuneration from subs idiaries  and assoc iates N/A N/A N/A N/A N/A N/A N/A N/A N/A
Total N/A N/A N/A N/A N/A N/A N/A N/A N/A

Remuneration for the Company preparing the financial statem ents N/A N/A N/A N/A N/A N/A N/A N/A N/A
Remuneration from subs idiaries  and assoc iates N/A N/A N/A N/A N/A N/A N/A N/A N/A
Total N/A N/A N/A N/A N/A N/A N/A N/A N/A

Key Management Personnel (in aggregate 
form)

Financial instruments allocated 
in previous years and non-

vested during the year
Financial instruments allocated during the year

Financial instruments vested 
during the year that can be 

allocated



 

 

Full name Office Plan Payable/Paid Deferred Deferral period No longer payable Payable/Paid Still deferred

Mass imo Potenza
Co-Chief Executive 
Officer and General 
Manager

Long-Term Incentive  Plan 2021-
2023 of Biesse  S .p.A. ₁

350,000.00₉ 275,916.66₃ June 2024₄ N/A N/A 114,333.34₅ N/A

MBO ₂ 336,787.50₆ N/A N/A N/A 434,511.70₇ N/A N/A

Rem uneration from  subs idiaries  and associates
N/A N/A N/A N/A N/A N/A N/A

Total 686.787,50 275.916,66 434.511,70 114.333,34

Long-Term Incentive  Plan 2021-
2023 of Biesse  S .p.A. ₁

426,696.00₉ 280,658.66₈ June 2024₄ N/A N/A 195107.38₅ N/A

MBO ₄ 225,355.27₆ N/A N/A N/A 283,848.88₇ N/A N/A

Rem uneration from  subs idiaries  and associates
MBO ₄ 27,192.60₆ N/A N/A N/A 57,905.30₇ N/A N/A

Total 679.243,87 280,658,66 341.754,18 195.107,40

Key Management Personnel (in aggregate 
form )

Rem uneration for the Company preparing the financial statem ents

Rem uneration for the Company preparing the financial statem ents

(1) The Long-Term Incentive Plan 2021-2023 of Biesse S.p.A. is the current medium/long-term incentive plan and provides for a cash bonus payment upon attainment of the financial and performance
targets set in the Plan. For more information on the "Long-Term Incentive Plan 2021-2023 of Biesse S.p.A.", please refer to the relevant Regulations available on the website 
www.biessegroup.com Investor Relations/Corporate Governance/Incentive Plan area

(2) The MBO is the Biesse Group’s short-term incentive plan
(3) Share of the bonus pertaining to 2023 which can be paid at the end of the three years of the Plan, subject to checking that for each objective, the average results

for the three-year period have been attained, compared to the target values for the same period
(4) The bonus will be paid at the same time as the payment of the salary for the second month after the approval by the Board of the consolidated financial statements on

31 December 2023
(5) Share of the bonus pertaining to previous years (2021-2022) that may be paid at the end of the three-year period of validity of the Plan, subject to verification, with reference to each objective, of the 

achievement of results 
(6) MBO for the year 2023, which will be paid in April 2024
(7) MBO for the year 2022, paid in 2023
(8) Share of the bonus pertaining to 2023 which can be paid at the end of the three years of the Plan, subject to checking that for each objective, the average results

averages of the three-year period compared to the target values of the same period, net of the portion set aside as at 31.12.2022 with reference to a member of KMP who ceased to be KMP in 2023
(9) Amount of Advance disbursed pursuant to Article 8.3 of the Regulation



Surname Name Office Subsidiary 

Number of 
shares held at 

the end of 
financial year 

2021 

Number of 
shares 

purchased 

Number of 
shares sold 

Number of 
shares held at 

the end of 
financial year 

2022 

Giancarlo 
 

(through 
Bi.Fin srl) 

Selci Chairman of the 
Board of 
Directors 

BIESSE 
S.p.A. 

13,970,500 / / 13,970,500 

Roberto Selci Chief Executive 
Officer 

BIESSE 
S.p.A. 

0 / / 0 

Massimo Potenza Co-Chief Executive 
Officer 

BIESSE 
S.p.A. 

2,050 / / 2,050 

Alessandra Baronciani Member of the 
Board of Directors 

BIESSE 
S.p.A. 

0 / / 0 

Rossella Schiavini Independent 
Member of the 
Board of Directors 

BIESSE 
S.p.A. 

0 / / 0 

Federica Ricceri Independent 
Member of the 
Board of Directors 

BIESSE 
S.p.A. 

0 / / 0 

Ferruccio Borsani Independent 
Member of the 
Board of Directors 

BIESSE 
S.p.A. 

0 / / 0 
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