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Progress update from the
Group Chief Executive

“When I became your Chief Executive last year,
I stated my aim to deliver a step-change in value
for Kingfisher shareholders. As I said in last -
year’s Annual Report, this will be achieved by
focusing on three key priorities - Management,
Capital and Returns. It has been a busy and

challenging year but I am pleased to report
good progress with these priorities.” ‘) ‘)

\ J
lan Cheshire
Management Group Chief Executive
The previous decentralised management structure has been replaced by a new senior team Kingfisher plic
which has collective responsibility for overall delivery of Group results in addition to their
individual responsibilities.

Capital

Capital expenditure has teen significantly reduced and reprioritised, targeting higher hurdie
rates and faster payback. With a more vigorous focus on ¢ash we have reduced working
capital by £180 million and sold Castorama ltaly for an excellent price, thereby reducing our
net debt by 41% in constant currency to £1 billion.

Cashreturns

Greater focus has been placed on generating higher cash returns from the retail businesses.
Stretching targets for sales growth, margin improverment and cost reduction were introduced
and in June we launched our seven point ‘Delivering Value' plan.

See pages 2-3 for more details,

Kingfisher plc is Europe’s leading home improvement retail group and the third largest
in the world, with over 820 stores in eight countries in Europe and Asia. Its main retail
brands are B&Q, Castorama, Brico Dép6t and Screwfix. Kingfisher also has a 21%
interest in, and strategic alliance with Hornbach, Germany’s leading large format DIY
retailer, with over 120 stores in nine European countries.
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WeTe on a journey,
with clear milestones

Key steps and aims

® Driving up B&Q UK’s profit

@ Exploiting our UK Trade opportunity

@ Expanding our total French business

@ Rolling out in Eastern Europe

® Turning around B&Q China

Growing Group sourcing

@ Reducing working capital
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2008/09 progress

2009/10 milestones

- 16 large store revamps completed in the yaar, 3 new stores,
16 medium store revamps

- New lower-cost revamp model developed (less than £1 million
per store compared with the previous £2.5 million}

- More stringent store operating standards introduced, 91% stores
now compiiant

-~ Qver 4,500 staff received training in basic home improvement
projects o improve customer service

- Owerall cosis reduced 1% in the year despite underlying cost inflation
of 3% and 1% new space

— 14 lower-cost large store revamps, 7 medium store revamps

— National roll-out of self-service checkout tills

— National roll-out of ‘Reserve and Collect’ on diy.com

- Add 12,000 products for next day home dalivery on diy.com utilising
the Screwtix home fulfiiment network

— Reduce overall costs by 1% year on year

~ Theloss-making UK trial format, Trade Depot, was closed

— B&Q launched a Trade Discount Card for the professional tradesman.
177,000 cardholders now signed up for quarterly retrospective
volume-based rebates

- Opened 45 more Screwfix outlets

— Launched 'Piumbfix’, a new specialist mail order catalogue
exclusively for qualified plumbers. Operated by Screwfix

~ Launch 'Electricfix’, a new specialist mail order catalogue exclusively
for qualified electricians. Operated by Screwfix

— Open 8 new Screwfix outlets

— Relaunch B&Q in-store trade offer maximising synergies with Screwfix

- Openad 10 net new sicres and revamped 8 stores

- Developed coordinated 3 year store opening plan

- Buying optimisation now in place covenng €1.1 billion
of product common to Castorama and Brico Dépot

- Brico Dépdt stock shrinkage rates significantly improved -
€9 million benefit

— Open 5 new stores, revamp 4 Castorama stores
— Deliver benefits of buying optimisation activity
— Extend buying optimisation activitias to goods not for resale

- 17 new stores opened, 9 in Poland, 6 in Turkey and 2 in Russia
- Total sales grew 26% (including 100% Turkey JV} to £1.4 billion*

- Open 14 new stores, 6 in Poland, & in Turkey and 3 in Russia
- Total sales {including 100% Turkey JV) ta reach £1.7 bilion*

- Local management team strengthened

- An extensive and deep review of the operations completed
- 3 loss-making stores closed and 1 store downsized

- Store ravamp trial of new format now open

— E33 million of excess stock cleared

- Rationalise the remaining loss-making stores

- Downsize and revamp a further 17 oversized siores

- Revamp around half the remaining stores into the new model

- Expand the ‘pick-up’ ranges of soft furnishings, household
goods and accessories

- Roll-out of new single room make-over and single product
installation services

- Replacs in-store supplier representatives with B&Q trained staff

- Group direct sourcing now 10% of product cost of sales
- Appointment of Véronique Deroubaix as Group Commercial Diracior,
formerly the Commercial Director for Castorama France

- Group direct sourcing target of 12% of product cost of sales

- Surpassed targst to reduce working capital by £100 million -
delivered £180 million reduction

~ B&Q UK stock reduced by £115 million

- Payment terms on direct sourced product extended by 16 days

- Reduce working capital by a further £50 million (at constant currency),
despite expected effects fromlegislative changes shortening French
payment terms

* In constant currency
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I China, our business has been affected by
internal and external issuss, such as the rapid
weakening of the housing market and the
consequent fall in demand for new apartment
fit-outs. The very fast expansion of B&Q China
in racaent years probably added to the strain

on the opsrations and our offering needs to be
modified to match the changing needs of the
Chinese market. However, we have grasped
the nettle with plans 1o close a number of
under-performing stores and downsize others.
The management team has been strengthened
as has the degree of central control. | still
believe that China represents a great opporiunity
for Kingfisher and that our plan for the business
is the right one.

The Board is recommending an unchanged
final dividend of 3.4p per share, making a total
dividend for the year of 5.32p, in line with the
dividend staternent made last year.

In March, we announced that | will be retiring
as Chairman at the Annual General Meeting
on 3 June. | have enjoyed my time at Kingfisher
and believe the business is well placed to

face the future. | am very pleased that my
successor as Chairman will be Daniel Bernard.
Daniel has vast experiance, is a successtul
intarnational retailer, and has already made

a maijor centribution to the Board over the
past three years. | am sure he will provide

the continuity, the support and the challenge
necessary to continue Kingfisher's progress.

The immediate future is difficutt for all companies,
but | believe Kingfisher is a strong business,
with a good management team and a clear
strategy to deliver value to sharsholders.

We need to focus with absoluts clarity on
delivering that plan. A key part of that will be
down to our 81,000 staff, who have played
such an important part in the prograss wa
have made this year. | would like to thank
them for their hard work and enthusiasm and
wish themn all the best for the coming year.

Group Financial Summary

% Total
% Total Change
Continuing operations Change  (Constant
excluding Italy 2008/09 2007/08 (Reported) currency)
Retal sales £10,026m £29,050m +10.8% +1.2%
Reteil profit £503m £469m +7.2% {4.6)%
Adjusted pre-tax profit £368m £357m +3.1%
Adiusted post-tax profit £258m £250m +3.2%
Adjusted basic EPS 13.0p 10.6p +3.8%
Pre-tax profit (continuing operations) £90m £366m 75.4%
Post-tax profit (total operations) £206m £272m (24.3)%
Basic EPS (total cperations) 8.9p 11.7p (23.9%
Interim dividend 1.92p 3.85p (50.01%
Final dividend 3.4p 3.4p Flat
Full year dividend 5.32p 7.25p {26.6)%
Lika-for-lika sales growth 4.1)%
Net dabt £1,004m £1,558m {35.6)% (40.5)%

Note: Retail profit is stated before central costs, exceptional iterns, amortisation of acquisition intangibles and the Group's share
of interest and taxation of joint ventures anct associates. Adjusted measures are before exceptional items, financing tair value
rermeasurements, amorlisation of acquisition intangities and tlax on prior year tems. A reconciiation to statutory amounts is set out

in the financlal review.

Statutory reporting is after nat sxceptional charges of £88m (2007/08: gain of £6m). £231m of the total exceptional charge refating
1o the accounting write-down of intangible ana tangible assets in China is largely offset by the £178m exceptional gain on the disposal
of Castgrarma ltaly, which is shown as a discontinued operation.

Highlights (constant currency)

@® Sales in France up 3% to £3.9 billion, retail profit of £283 million

@ Sales in a very challenging UK market down 2.6% at £4.3 billion, retail profit of
£129 million benefited from early and firm margin and cost action

@ Sales in other international markets up 7% to £1.8 billion, retail profit of £91 million,

reflecting strong Polish profits but higher China losses

® Comprehensive China repositioning plan underway

@ Castorama ltaly sale completed for €615 million cash, generating an exceptional
pre-tax profit of £204 million

® Reported net debt down 36% to £1.0 billion, reflecting vigorous action on costs,

cash and working capital as well as the sale of Castorama ltaly
@ Property portfolio independently valued at £3.2 billion

Operational Review - full year by geography - year ended 31 January 2009

Retail % Total Retait % Total

Sales' % Total Change Profit® % Total Change

2008/09 Change (Constant % LFL 2008/09 Change ([Constant

£m [Reported) currency) Change £m {Reported) currency)

France * 3,888 206% 3.1% {1.3)% 283 19.2% 1.9%
UK 4,279 2.6)% (2.6)% [6.5)% 129 [15.6)% (15.6)%
Other Interational 3 1,859 29.9% 7.0% [.7)% a1 15.1% 6.1}%
Total Group» 10,026 10.8% 1.2% (4.1)% 503 7.2% {4.6)%

2008/00£1 = 1.2367 suro 2007/08 C1 = 1.4472 euro
' Joint vert e (V) and Associate sales are not consolidated.

? Retail pro ‘it is defined as continuing operating profit bafore central cosis. excaptional items, amortsation of acquistion nangibles
and the (-oup's share of interest and taxation of joint veniures and associatkes.

3 Castorarn 1 and Brico Dépot.
* B&Q, Sen wfix and Trada Depat.

§ Potand, G 1ina, Spain, Irsland, Russia, Turkey JV and Hornbach. South Korea and Taiwan JV Included in comparatives onky.

Followire§ the Castorama lialy disposal, its resuits have been excluded from both years.
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Kingfisher's executive team discusses the
progress so far with the ‘Delivering Value'
strategy as well as the plans for the future.

lan Cheshire - Group CEO

You're on record as saying when you
became CEOQ last year that you aim to
deliver a step-change in shareholder value.
How's it going?

My first year as CEO has certainly been very
busy and I'm pleased to say we'ra welf on
track. | believe Kingfisher is a very strong
business with international markst-ieading
positions and a sirong balance sheet. Bui we
can't just sit back and assume these strengths
are anough to deliver more sharehclder value.
| said at the start of the year that we need

to focus on three priorities — Management,
Capital and Returns —if we are going to make
mors from what we already have,

I have replaced the previous deceniralised
management structura and created a new
Retail Board of key executives with collective
responsibility and incentives for Group
delivery. To ensure we have the right mix

of retail experience, industry knowladge

and fresh thinking | recruited several new
senior managers, including Euan Sutherland
to head the UK, Peter Hogsted to head
international and Kevin O'Byrne our new
Group Finance Director.

Capital investment has been rationed, a capex
diet if you will, and much tighter approval
controls introduced. The whale organisation
is now much more focused on cash than
previously and after several years of rising
net dety! we have been able to stabiliss it
and, following the sale of our low-returning
Itakan business, significantly reduce it.

Much greater emphasis is now placed on
generating higher cash returns from our

businesses and the new Retail Board has
agreed seven major steps o0 achieve this.

Kevin O'Byme

Group Finance Diractor
Joined in October 2008
from DSG International,
the electrical retalling
group where he had been
Group Finance Director
since 2004.

Age: 44

Euan Suthertand

Chiet Executive, B&Q
and Kingfisher UK
Joined in Jung 2008 from
AS Watson UK, owner

of Superdug and Savers,
where he was Chief
Executive. Has 15 years'
experiance at comparies
such as Bools, Mars,
Coca-Colz, Matalan

and D5G.

Age: 40

Philippe Tible

Chief Executive, France
Appointad to the role

in March 2008 after

fiva years as CEQ

of Castorarna France,
Previously held senior
roles at DIY retailer

Leroy Merlin and furniture
retailer Conforama,

Age: 57
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lan Cheshire

Group Chiet Executive
Appointed Group Chiel
Executive in January
2008 after 10 years at
Kingfisher. Praviously ran
B&Q UK and Kingfisher's
iMernational operations.

Age: 49

Pate r Hogsted
Chie " Frxecutive,
Inten wlional
Joine- 1 m Seplember
2008 1'ter 13 years
at IKEA. | 1o was Chief
Executh » of IKEA
UK and ¢ .hairman

of its og-erations in
Poland, Uw Czech
Repubs =, Slovakia,
lreland el Hurgary.
Age: 4 )

When you started this programme were
you expecting a global credit crunch?

The early signs were there in late 2007 but

it was more extreme than anyons expacted.
The important thing is to focus on providing
good products and services at excellent value
to your customers whilst squeezing as much
cosi as possible out of the business. That way
you wil maximise your short-term performance
and emerge a much leaner and stronger
business whan markets improve.

Qur overall performance in 2008/09 was

solid. We grew share in our major markets

and optimised our profits and cash through
vigorous margin and cost control. We grew
sales and underlying profits and significantly
reduced our net dsbt at a time whsen some of
our competitors were going bust. Admittedly,
the performance in China, where the housing
market is going through a severe and prolonged
downturn, was worse than originally anticipated
but we now have a clear plan of action
underway to return this business to profitability.

How will you be prioritising your time

in the year ahead?

With the new team in place and capital
disciplines now well-entrenched | will be
vary busy making sure we deliver the 2009/10
milestenes of our seven-point plan which

are set out in this annual report whilst closely
overseeing our trading through these tough
times. I'm vary keen to see a significant
improvement in the underlying performance
of B&Q China and so | will be visiting regularly
to chack on progress.

Philippe Tible - CEOQ, Kingfisher France
You've been at Kingfisher for six years,
has much changed under lan?

Kingfisher is very different now. For the

first time we now have a single leadership
struciure for France, a role | am delighted

to have. Castorama and Brico Dépdt are
complementary in that they target different
sectors of the market and for the first

time we can now coordinate and optimise
our activities in France. | alsc find the

new collective responsibility for Kingfisher's
performance a very positive move. For
axample, | am pleased to have been involved
with the turnaround plan for China and
contributed some of my experiences

of the Castorama turnaround in France.

How is France performing?

We are less impacted by the credit crunch than
other markets as French consumers are much
less indebted, but having said that the market
is slower now than it has been for some time.
We were able to continue growing sales,

market share and profit and have generated
significant cash for Kingfisher.

Caslorama has gone from strength to strength
as we continue to improve ranges and modernise
stores and Brico Dépdt has done some good
waork making itself more efficient, though its
sales have been impacted by a slower housing
market. We are working hard 10 optimise our
buying of product and ‘goods not for resale’

1o capitalise on our strengths in France.

Evan Sutheriand - CEO, Kingfisher UK
There's been a lot of activity at B&Q,

what have been your top three priorities?
When | joined earlier in the year | was
impressed by the quality of the UK businesses
and the enthusiasm and dedication of the
employaes. Visiting the stores, it was clear

to me that the strategy of becoming the

first and only’ store customers use for home
improverment was right and that the store
medernisation and product development plan
was working. But | was also struck by the
variability in the way we operated our stores
and the opportunities to improve efficiency.

My top priority was to raise the bar on our
in-store operating standards and make

them consistent right across the store estate.
We now have a comprehensive best practice
operating manual in place and every store is
regularty judged against it. For those stores
achigving and maintaining the new standard,
the store manager is rewarded with Kingfisher
shares. Customer feedback has been very
positve and the store teams have done a
fantastic job making all the changes needed.

Another key priority has been driving cost
efficiencies and last year our costs actually
fell year-on-year despite new space and
underlying cost infiation.

Firally, we need to keep the renewal
programme on track and to that end we
revamped over 30 stores, refreshed 20%

of our ranges and 4,500 store staff were
frained in basic home improvement projects.
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You're also responsible for UK Trade,
what's the opportunity?

The UK trade market is large but served by
a fragmented base of local, small cutlets.
When | joined we had three brands operating
in this market - B&Q, Scrawfix and Trade
Depot ~ and between them we had under
5% of the market. My view was that we
were under-playing cur strengths at B&Q
and Screwfix, whilst Trade Depot was going
to take a lot of time and resources to grow
into a profitable business. We decided

to stop Trade Depot and invest instead in
driving more trade professionals to B&Q
and expand the highly successful Screwfix
brand. We launched a Trade Discount Card
in B&Q with great success, signing up
177,000 tradesmen. We continued to open
Screwfix ocutlets too and launched ‘Plumbfix’,
a specialist catalogue for qualified plumbers
operated by Screwfix. Wa have more plans
for 2009 so watch this space.

Peter Hogsted - CEO, Kingfisher
International

Is Kingfisher very different to IKEA where
you worked for 13 years?

Yes and nol In terms of the big picture the

two companies are very similar, both operate in
the home improvement and make-over market,
both are mass market value retalers and
both aim to build an internationat presence by
leveraging international scale. Also, both have
been very successful internationally and very
few retailers can say that!

Where we differ is in the detail. Kingfisher
has previously {aken a very decentralised
apprcach to internaticnal expansion and,
whilst this has ensured good local knowledge,
the opporiunities to share experience and
buying scale haven't been optimised, in

my view. lan Cheshire asked me to oversee
our international growth and o inject some
of the “IKEA thinking’ into the process.

QOver the coming years you will see more
common operating standards and more
common products across our international
portfolio, maximising our Group synergies.

You have a big problem in China, are you
the man to crack it?

‘What is clear is that China is going to be a very

attractive growth market over the medium and
longer term and it makes a lot of sense o be
there. Wa have built a good leading position
but with hindsight our expansion was too fast
since 2004 and operational issues crept in.
The market was booming, so the mistakes
weren't obvious in the numbers but now that
the market has turned down so sharply the
issues have surfaced.

Before | joined, lan had recognised that we
needed to strengthen the local management
team and that has been done. | have been
ovarsesing the creation of a comprehensive
plan of action to turn around the business and
| am confident we now have clarity on how

to return the business to profitability. Am | the
man? Well, I'm sure lan will hoid me very firmly
to account but the reality is it's all about the
local team. It's going to be very tough but

we have a talented and eager team in China
who now have the clarity of vision on how to
{ix the business.

What changes are planned for China

and how much will it all cost?

A comprehensive China repositioning is now
under way, store numbers will be rationalised
from 63 to 41 and all remaining stores will

be revamped, of which 17 will be downsized.
The product and service offer will be updated
o better address the home decorative, soft
furnishings and accessaries market and

to complement the well-developed, but
more cyclical, new apartment design and

fit out ofter. A net exceptional accounting
charge of £107 million has been bocked,
primarily reflecting asset impairments,
Around £30 million of cash wili be invested

in revamping the remaining 41 stores.

Which market do you get the most
excited about?

That's a tough one as | can see opportunity
in many places. | guess today | am most
excited about Russia as | can see that
becoming the next Poland. We are slowly,
but successiully buiding a good business

in Russia. It's similar to Poland in that there
is huge demand for existing home renovation
aiter years of under-investment and the
industry is served mostly by un-organised
‘mom & pop' outlets with variable quality
and pricing. | think a western-style retail offer
will work well in Russia.

Kevin O'Byrne - Group Finance Director
You're another one of the newcomers.
How have you found Kingfisher?

I am very pleased to have joined the team
at Kingfisher. | have been impressed with
the urgency with which people across the
Group arg taking on the challenges outlined
inv our 'Delivering Value' plans. With the
strong positions and leading brands we
have in our key markets, | believe we will

be able to deliver improved returns for

our sharehclders over the next three years
despite the tough market backdrop.

| am enjoying working with the Retail Board.
The mix of nationalities, perscnalities and
backgrounds is a strength, We're not afraid
to hold challsnging discussions, but once
we'va reached agreement everyone gets
behind the decision.

The present econcmic climate must be one i
of the worst you've seen, what does this
mean for Kingfisher?

The econcmic backdrop is very tough and

| suspect it will remain so for another 18 to 24
mecnths. We need to act decisively, manage
our cash and lock after our customers.

As we manage cur cash and costs and offer
our customers reasons to shop with us we
can grow aven stronger during this downturn.
Weaker players in cur markets will be under
great pressure, leaving us opportunities to
grow market share.

How will Kingfisher deliver its promise
of lower working capital?

This is vary important as we work to deliver
increased returns. The organisation is
responding urgently to challenge around
working capital levels. The key focus will be
on stock management where the challenge
is to reducea stock levels while maintaining
or improving stock availability for customers.
It's a two or three vear journey but all the
businesses have clear plans for delivery
and we got off {0 a great start last year by
reducing working capital by £180 million -
ahead of our target.
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Key Performance
Indicators

"l believe we have a strong management
tearn with collective responsibifity for delivering
value through the Key Performance indicators
featured below.”

lan Cheshire
Group Chief Executive
Kingfisher plc

Driving up B&Q UK’s profit
See p2, p7 & p20 for more details

Operating margins

| 2.8% | A0

I 3.3%J 2007/08

Exploiting our UK

trade opportunity
See p2, p8 & p21 for more details

Total trade sales

l:'MTmJ 2006/.09

Engaging cur people
See p16 for more details

Gallup Q112 staff engagement survey

L G.DSJ 200809

L 3.75 (out of 5, 4.24 = '1up-perfurmlnn?} 2007708

" restated at conslant currency.

Delivering Value

Expanding our total

French business
See p2, p7 & p20 for more details

Sales

| £3.9bn I 200800
| £3.80n" 2007/08
Profits

| £283m | 200809
[ £278m" 2007/08

Rolling out in Eastern Europe
See p2 & p21 for more details

Sales

I £1dbn | 200800
I £1.1bn" ‘ 200708
Turning around B&Q China

See p2, p7 & p8 for more details

Prefit/{loss}

| {£52m) [ 200809
o

Growing group sourcing
See p2 & p17 for more details

Direct sourcing as a % of cost of Group sales

| 10%' 2008/09

! 9% | 2007/08

Reducing working capital
See pi, p2, & p23 for more details

-£180m | 200809

Minimising the impact
on the environment
See p18 for more details

Eco-product sales (% contribution 10 total retall sales)

I 7%' 200a/09

Climate change CO-» emissions fonnes/Tmon retad sales)

L 4] zoonne

L 57 } 2007/08
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France Centribution Gross capital Property
to Group sales expenditure (at market value)
38.8% 26% 40.6%

£3.9bn 101w e1.3bn

UK Contribution Gross capital Property
to Group sales expenditure {at market value}
42.7% 47% 25%

£4.3bn £1 85m* £0.8bn

Other International Contribution Gross capital Property
to Group sales expenditure (at market value)
18.5% 27% 34.4%

£1 .8bn** £1 04m £1 .1 bn

Total £10bn £390m £3.2bn

* Inchudes Corporate Centre capital allocation.
**JV sales not consolidated.
t Source: Economist Inteligence Unit, March 2009
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Country

Country

UK 25

Country

POLAND

T
R
~ sPaN

© RUSSIA
gt

Households

(m)

Households

{m}

Househoids

(m)

53

16

14
374

1.5
14

Market size
(Ebn)

Market size
(Ebn})

Market size
(Ebn)

16

26

Market
position

% Market
share

GDP growth
200% (%)
estimated'

31

Market
poskition

% Market
share

GDP growth
2009 (%)
estimated’

1 16.5

Market
positlon

% Market
share

GDP growth
2009 (%)
estimated'

1 15 1.5

a0

riaip N

-1.5

-3.2

-2.9
1.0

Market
brands

Store
numbers

Selling space
{000s sq m)

Market
brands

Selling space
{000s sq m}

Store
numbers

322

Market
brands

Selling space
{000s sq m})

Store
numbers

60 e

7 63

21 109

823 5,239

2,401
138 12

Employees*
futl time

Employees*
full time

Employees*
full time

8,335

339

10,032

505

784
1,584
2,025

67,726

Strategic alliance. A 21% interest in Hornbach, Germany's leading large format DIY retailer, with over 120 stores in nine European countries.

11,826

23,425
2,706
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Products

01 Lighting

The Alice Pendant
chandelier at BAQ

UK comes with
interchangeable
crystals, which enable
you to coordinate

it with your décor.
Price: £149.

Innovation

Innovation is the lifeblood of a retailer.

As modern consumers become ever more
demanding, simply having a good quality
product at the right price is often no longer
enough. Customers want newness, ‘
style and faster, easier ways 1o shop.

The best retailers anticipate these trends
and capitalise on them. Kingfisher has a
geood track record of innovation and the
pace is incraasing, particularly in our larger
businessas which trade in more developed
markets. In furn, they are sharing their
best ideas with our smaller businesses.
The tollowing pages give examples of our

innovation in products, stores and services.

02 Paint 03 Tiles

The Dutux Paint Pod Sketch floor tiles
has been one of the at B&Q UK contain
most popular products  liquid that moves

in the past year, with
B&Q accounting for
arcund 80% of all
those sold in the UK.
A labour-saving
device that pumps
paint into a rofler, it
Is also seff-cleaning.
Price: £49.93.

with every step,
craating a colour-
shifting effect.
Available in eight
colours. Price:
£1490.98 gach.

04 Bathrooms

Aqua Senseis B&Q's
mast water-atficient
bathroom suite. Its
bath and basin have
The toilet has been
awarded the Waterwise
Marque as it uses just
four litres of water per
flush and 2.6 lives per
half flush. Inan average
housshold these
Measuras can save
8,760 litres of water
avery year,
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Product Innovation
With significant buying strength
and a long-established netwark
of international sourcing officas,
Kingfishor 1s abla to bring innovathe
producis to a wider markat at
atlordable prices. As well as all the
bast known home improvement
brands, Kingfisher's stores also
stock a wide range of own-brands
such as the Colouwrs decorative
products and MacAllister
power 100ks.
05 Kitchens 06 Loftt insulation 07 Wallpaper 08 Woodscrews 09 Energy saving 10 Skirting boards 11 Basin mixers
The Cooke & Lewis In February B&Q UK New ranges of In March 2009 multi-sockets At Casiorama Poland  With its contermporary
range of stylish taunched a specia designer walpapers Screwfix launched This eco-dovice at these NG70 skirting sleek lines and
kitchens was offer on lott insulation,  available at B&Q tischer's first ever Castorama France boards from Salag distinctive design
launched at B&G priced at just £1 per UK include this range of woodscrews,  is fitted with eight are clipped togsether work, the LED
UK in Navember. roll. A million rolis axampie from with exclusive rights sockets including five  In parts, removing light-emitting basin
With rounded wore sold in just three  Sophie Conran, for a year. The ‘intelligent’ scckets the noad to unscrew mixer at Castorama
cabinetry the weeks, helping Prices from innovative Power-Fast®  which automatically the boards when France is a new
kitchens are exclusive  a typical homeowner £24.98 par roll. screw has been switch off standby decorating. Thedeep  additionto its
1o B&Q, and include specially designed for  products after three chambars work bathroom collecticn.

this High Gloss
Cream Kitchen
with Aubergine
Accent Doors.

to save £200 a yoar
on anergy bills.

optimum strength and
parformance, reducing

minutes. The three
remaining sockets

wood splitting. can be lef! swilched
Prices from £2.06 an, ideal for internet
for a pack of 200 and television use.

3.5 x 16mm screws,

around irreguianties
in floor and wall
surfacss and conceal
cables and wires,
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Stores

With over 820 stores in eight
countrias, Kingfisher's outlets
range in size from less than
100 square metres o over
10,000 square metres. The
past year has seen a number
of stone innovations, including
sco-slores and outlets located
in shopping malls or city
centra commarcial districts.

01 B&Q UK,

New Malden

in February 2009 BAQ
opened its greengst-
aver store in New
Malden, Surrey.
Itincludas one of

the largest building-
mounted wind turbines
in the country, 108
underground bare
hotes which heat and
cool the store, solar
panels and rainwater
harvesting, It is
anticipated these
measures will reduce
the store's carbon
emissions to half
those of a similar
store of its size.

02 B&Q China, Putuo
in March 2009

the Putuo store

in Shanghai was
revamped as the
prototype sinre

for the rest of

the China estale.

It is smallgr than
before (6,0C0 sqm
compared {1 9,000
sq my) with » tighter
range {19,000 SKUs
instead of ihe previous
48,000) arwd a wider
range of sarvices,

02 Kogtas, Istanbul
Kogtas is targeting a
broader cross-section
of customers in Turkey
by locating some of
its stores in shapping
malls. This cne in
Kozyatagi, Istanbui
opened in November
2008 in a mal which
alse includes a cinerma
and ice skating rink,

04 Castorama
France, La Défense
Castorama France
opanad a new-format
store in April 2008

in the La Défense
commarcial district

of Paris, Located in

a shopping mall it
includes new services
to cater for its city
centre custormer base
such as the home
delivery of iterns
bought in-store and

a facility whera
customers can order
ondine and colfect the
goods from tha store.

05 Castorama,
Cormeilles-en-Parisis
In July 2008 Castorama
France opened its
first eco-store, in
Cormeiles-en-Parisis,
near Paris. Features
include a geo-thermal
heating and coolfing
system, solar

pangls, low-energy
neon lighting and

a high-perfermance
insulation system,
Castorama plans

to incorporate the
new insulation and
fighting system into i{s
oxisting store portfolio.
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Services

01 Self-service
check-outs, BAQ UK
Sealf-service
check-outs have

been introduce in 15
B&Q stores, anabling
cusiomers to speed
up thair shopping trip.
These now account
tor around 30%

of transactions in
participating stores.

02 Reserve &
Collect, B&Q UK
Usityg this new service,
which is being rolled
out to all B&Q stores,
cusiomers can resarve
their purchases onling
at diy.com and collect
them &1 their kocal store
the next day. The
averaye tfransaction
value using this
servica is three times
higher than the store
average, at over £R0.
More than a third of
custormers than make
axtrapurchases in the
store when they come
1o collect thair order.

03 Design coaching,
Castorama France
A new feature of the
La Défanse store,
which opened in Paris
last year, is the new
coachirg sarvice.
Customers can hire a
decoration coach to
help them coerdinate
a roomn, or seek
advice on an entire
project. An online
'Cyberceach’ service
which customers can
use to {est different
designs has also
heen launched.

It has been receiving
20,000 hits a menth.

A slrong range of services

Is becoming an Increasingly
important part of retailing,
particularly in more developed
econcmies. Services offered
by Kingfisher businasses
include product installation,
design help and a wide range
of ways to shop.

04 Plumbfix 05 Queuwe-busting,
Screwfix launched Castorama France
the ‘Plumbfix’ To speed up check-out

times Castorama
Francae has started

catalogue in the
UK in summer 2008

to cater exclusively using handheld

for Corgi registerad PDA davices 10
plumbers and scan preductsin a
other registerad customer's shopping

trolley while they
are in the queue.
The customer then
simply hands a bar

professionals.
Plumbfix offers a wide
range of plumbing
products, offering

big savings on code to the cashier
wall-known brands. in order to pay.
A store trial is The service is being

rofled oyt to the larger
Castorama stores.

also under way.

06 Next day delivery
In March 2009 B&Q
UK began offering
nexi day delivery

on 12,000 items

that are ordered on
its website, diy.com.
The fulfimant of

the orders, including
picking and delivery,
is handled by the
Screwfix network,
an example of the
growing synergies
between Kingiisher's
UK businesses.
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Kingfisher recognises the positive impact

an engaged, motivated and well-trained
workforce can have on business performance.
We believe this is especially true in retailing,
where the relationship and interaction
between store staff and customers is

a crucial foundation of success.

In 2008709 we embarked upcn a series
of new initiatives aimed at developing the
knowledge, skills and engagement of our
employees, whilst also building on others
launched in recent years.

A genuine incentive for our store managers
Coinciding with the roll-out of a series of
international store operating standards, we
have implemented a new incentive programme
for store managers (and selected area managers)
in our largest operating companies — including
B&Q UK, Castorama France and Brico Dépdt
France. The standards cover key operating
basics such as the presentation of storas, stock
and point of sale materials. Managers whose
stores achieve the standards receive Kingfisher
shares equivalent to approximately six months'
salary, but the shares only vest if the standards
are then maintained for an unbroken period

of three years.

Peveloping talent and sharing knowledge
The Kingfisher Executive Group (KEG) and
Kingfisher Talent Group (KTG) continued to
be the focus of our efforts towards identifying,
devsloping and retaining the next generation
of Kingfisher business leaders. Members

of each group benefited from a number of
development opportunities throughout the
year, including a dedicated Iearning event

for KTG membaers at the Group's annuai
Management Forum.

Buring the year we also looked to exploit

the unique advantages that come from being
the maost internationally-diversified home
improvernent retailing group, not least the
ability to add vatue through sharing knowledge,
experience and custormer insight betw:en

our established and younger business.:s.

The plan to turn around B&Q Chinais one
example of this process in action. A number
of senior B&Q UK employees are now working
in China, including Matt Tyson, who brings

24 years' retailing experiance to the role of
Chief Executive of B&Q Asia, and Joe Riordon,
who was previcusly Services Director at B&Q
UK and is now leading the project to transform
the Chinese customer proposition.

Also part of that project are Robin Wilson

and David Brown, who between them have
amassed 37 years' retailing experience at

B&Q UK, including a number of store openings
and revamps. Robin and David arrived in
China in January 2009 to begin a six-month
assignment to help the local management
teams achieve a change programme that
touchss every part of the business.

Practical training to deliver expert service
Qur businesses continued to break new
ground with learning and development
programmes for their employees. In the UK,
B&Q launched two qualifications accredited

by City & Guilds, the UK's leading vocational
awarding body.

B&Q will be supporting up to 10,000 of its
Custormer Advisors as they work towards

a new NVQ Level 2 in Retailing Skills,

City & Guilds has also worked closely with
B&Q on the development of the UK's first
nationally recognised Home Improvement
Knowledge qualification, which was launched
in October 2008 with up 1o 5,000 B&Q staff
set to undertake it in 2008.

Meanwhile, as part of the Group's corporate
responsibility agenda, Castorarma France has
developed a number of e-learning modules
for store employees focused on eco-products.
The training is designed to help them guide
customers on how to make their homes more
sustainable, covering areas including garden,
decoration and building. B&Q UK launched

a similar e-learning module for staff. B&Q has
also appointed an Erwironmental Champion
in every store to help promote awareness of
environmental issues among their colleagues.

Employee engagement: measuring

to manage

Measuring employse engagement allows

us to guantify how well we are maximising

the talent within our organisation. in 2008/09
we extended the Gallup Q12 survey — which
has been used successfully by B&Q UK since
2000 - to more than 1,300 leaders across

the Group. The Q12 survey generates ong

of the world's most comprehensive databases
on employee engagement, with some 5.4 million
people from 500 businesses completing it
each year.

The two Q12 surveys conducted by Kingfisher
during the year fracked a rise in overall levels
of engagement from 3.75 10 3.85 (from a
maximum 5}, described as a "significant
increase” by Gallup Consulting and approaching
the 4.24 mean score benchmarked as “top
performing”. Group businesses with notably
strong or improving engagement among their
leadership teams include Castorama France,
which demonstrates world-class engagemerrt
levels, Castorama Russia, Brico Dépdt and
B&Q China.

In recognition of the continued improvements
in its employee engagement, B&Q UK has,

for the third year running, been awarded the
Gallup Great Workplace Award. B&Q remains
the only UK business and only multi-site retailer
1o have received this award.

B&Q continues to be recognised for its
commitment to promoting age diversity. Around
a quarter of its employees are aged over 50
with a similar percentage under the age of 25,
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Doubling Group sourcing

With a direct sourcing network that covers
South East Asia, India, Latin America and
Eastern Europe, the Kingfisher Sourcing
Crganisation (KSQ) offers the Group's retail
businesses access to innovative, quality
products and competitive pricing.

Last year KSO shipped products with a total
value of US$696 million (at tactory prices),
compared with US$821 million the year
before, with the decrease mostly due to

lower seasonal buys and stock reduction
programmes in our stores. Direct sourcing
now represents 10% of total Group purchases.
Strong performances were recorded in
hardwars, hand tools and garden power tools.
The total number of product lines developed
by KSO rose from 17,000 to 18,000 in the year.

As part of the 'Delivering Value' strategy,
Kingfisher is committed 1o increasing ihe
proportion of purchases made through its
direct sourcing network, tc 18% of the cost

of goods sold in 2011/12. This will be achieved
by further strengthening the sourcing network,
as well as developing greater synergies with
suppliers, in order to leverage the Group's
purchasing scale.

Sevaral key initiatives were put in place during
the year to help deliver this plan.

Consolidating shipments

This project was set up fo improve the
efficiency of product delivery from factories to
our businesses. In early 2008 a new process
started where, instead of each manufacturer
shipping products to us individually, Kingfisher's
orders from multiple manufacturers are
consolidated at the port and shipped together
in mixed containers. This is now happening at
three key poris, Shanghai, Ningbo and
Shenzhen. Between them, these ports handle
70% of Kingfisher's direct sourced shipments.

This new approach to handling imports
ensures that container space is much
more fully utilised. By extending this trial,
we anticipate that Kingfisher will be able o
reduce its overall freight costs, cut ongoing
inventory reguiremeants and, by shipping
fewer containers, lower its carbon footprint.

Own-brand development

Work continued on Kingfisher's portiolio

of own brands, which includes the Colours
range of decorative products and MacAllister
power tools. The newly revamped range

of Kingfisher's own-brand Periormance
Power tocls want on sale in September 2008.
Around 70% of products are common
between the businesses that stock this

new range (B&Q UK, Castorama France

and Kogtag), while packaging has been
consafidated to just two muitiingual variations,
giving scope for Performance Power {0 be
rolled out {o other countries.

Working with our strategic suppliers

In 2008 we signed a number of international
contracts with 18 key strategic suppliers !
who togsther represent a significant proportion
of Group purchases. These strategic supplier
partnerships help to improve buying terms

and enable us to secure exclusive products
across all Group businesses. The international
contracts team alsc supports our newer,
fast-growing busingsses in thair negotiations
with international suppliers.

In January 2009, the commercial teams

of Castorama France, Brico Dépdt, Screwfix
and B&(O UK visited KSO offices in Hong Kong
to share strategies and agree development
plans for key direct import suppliers. Around
45 KSO suppliers attended the event and

key categories such as hardware, hand tools,
electrical, lighting and showroom were
identified as strong potential candidates for
cross-OpCo synergies.

Targeting savings in goods not for resale
Detailed analysis complated in 2008 revealed
that Kingfisher's major operating companies
spend £1.1 billion each year on goods not for
resale (GNFR) - the term used for the products
and services needed to run their businesses
rather than those sold to customers. Some

15 projects are currently under way, each

one aimed at exploiting our global purchasing
scale to extract further value from indirect
purchases. Areas covered include mechanical
lifting equipment, trolleys and waste
managemsant services.

Ethical sourcing

Kingfisher continued to work with suppliers

to improve labour and environmental i
conditions in the supply chain through

factory assessments, training and parinership
projects. Our overseas sourcing offices

audit all new factories against the Kingfisher
Code of Conduct for Factory Working
Conditions. Factories are also audited

on a regular basis. A total of 411 factory
assessments were carried out in 2008/09.
Faciory manager programmes, such as

the one held in India in March 2008, also
provide further guidance and support.
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Future Homes is Kingfisher's business-wide
strategy to create susiainable homes of

the future. As a home improvement retailer,
one of Kingfisher's key priorities is to help
customers live in homes that have a fower
impact on the erwvironment and are efficient
in their use of energy and other resources.
We believe that embedding sustainability

in our business, including the products we
sell and our own operations, will help deliver
value to our customers, our shareholders
and other key stakeholders.

Research has shown that there is growing
consumer demand for eco-products which
help customers reduce their carbon footprint
and save money. Increasing sales in this area
is therefore part of Kingfisher's core business
strategy to enhance sharsholder returns.
With the global economic downturn, a key
focus is to use our buying and marksting
experiance to bring affordable eco-products
to the mass market. A number of Kingfisher
operating companies have already launched
extensive eco-ranges, including B&Q UK's
One Planst Home range and Castorama
France's La Maison Eco products. Kingfisher
is committed to driving innovation in order

to realise its vision of a sustainable future.

Future Homes isn't just about eco-products.
It also aims to ensure that sustainability is
integrated into all aspects of Kingfisher's
operations. The initiative seeks to assure
stakeholders that Kingfisher is sffectively
managing key non-financial risks, such as
supply chain standards, fimber sourcing
and chamicals.

How we identify the issues

Kingfisher is committed to engaging with
stakeholders to identify key issues. For
example, Kingfisher's Corporate Responsibility
Report is reviewed by a Stakehoider Panel,
roadshows are held for socially responsible
investment analysts and the Company is
involved in a range of Corporate Respaonsibility
(CR) netwerks and forums,

This work has enabled us to develop seven

sustainability goals which set out our long-term

vision for a sustainable business. These goals are:

-~ Enabling sustainability in all our product
and services calagories

— Ensuring our stores and operations are
efficient and sustainabla

— Making it easy for cur customers to
create their homes in a sustainable way

- Engaging employees to.be champions
of sustainability across our business

— Being a good neighbour in all the
communities we serve

— Working with our suppliers, governments
and other stakeholders to make
sustainability easy and to find sofutions
to common sustainability problems

— Using our sustainability strategy 1o create
value for the bensfit of our business and
sharsholders.

Kingfisher also has a Corporate Responsibility
Palicy and arange of CR policy standards
which set out our position on the key issuas
that relate to each of the goals.

Kingfisher is working to implement its
sustainability goals and policy standards
through its Steps programme. This is
designed to ensure that all of Kingfisher
businesses achieve consistent standards
within specific timeframes.

Targets and measurement

Kingfisher sets CR targets for each of the
sustainability goals, which are reviewed on
an annual basis. Specific CR objectives have
been sat for the Group Chief Executive and
the Chief Executives of the three divisions
(UK, France and International). Success
against the objectives is reviewed in annual
performance appraisals and linked to bonuses.

In addition, Kingfisher's Steps programme
sets out specific criteria to be achieved by
the Kingfisher operating companies. These
criteria cover 14 key issues and are grouped
into three levels — ‘minimum action’, ‘policy
target’ and 'leadership position’. Progress
against the criteria is measured twice a year.

Eight of the nine Kingfisher operating companias
have achigved at least the 'minimum action’ level
of progress across alt issues. The next step

is for Kingfisher operating companies to meet
the ‘policy target’ level on all issues by the end
of January 2011. Some operating companias
have already achieved the higher level on some
issues. The only operating company that has
not yet reached the target te achieve ‘'minimum
action’ across all issues is Castorama Russia
{one of Kingfisher's newest businesses with
sevan stores). Kingfisher will be working with
Castorama Russia over the coming year

to ensure it achieves the required standard.

The Steps criteria were updated at the end of
2008 following the introduction of Kingfisher's
sustainability goals the previous year.
Kingfisher's operating companies are required
to meet the new ‘minimurm action’ criteria
within six months {by July 2009).

The Company also measures progress against
a range of CR Key Performance Indicators
which are subject to an annual review by the
audit firm Ernst & Young LLP.

Corporate Responsibility awards and
recognition
In 2008/09, Kingfisher achieved the following !
recognition: :
- Leader of the general retail sector in the

Dow Jones Sustainability Index 2008/09

and awarded SAM 'Gold Class’ status
- Ranked second in The Observer

.Good Companies Guide 2008 (highest

scoring retailar)
- Awarded a ‘Big Tick' in the 2008 Business

in the Community {BITC) Impact on Socisty

awards category. Also achieved ‘Platinum’

stalus (the highest ranking) in the BITC

2008 CR Indax.

B&Q UK has over 3,000 products in its “One Planet
Home" range. At Castorama France, eco-ranges
account for 11% of sales.

A full list of our CR KPIs and our CR strategy are available on our website at www.kingfisher.com/cr
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Financial summary
Profit and EPS including all exceptional itemns for the year ended 31 January 2009 are set out below.

Increase/

2008/09 2007/08  (decrease)

Profit for the year £206m £272m  (24.3)%
Basic EPS - total operations 8.9p 11.7p (23.9)%

A summary of the continuing reported financial results for the year ended 31 January 2009 is set

out below.
2008/09 2007/08 Increasas

£m £m {decreasa)
Revenue 10,026 9,050 10.8%
Operating profit before exceptional items 486 424 5.2%
Operating profit 173 428 (59.6)%
Adiusted pre-tax profit 368 357 3.1%
Profit before taxation after exceptional items 90 366 (75.4)%
Adjusted basic earnings per share 11.0p 10.6p 3.8%
Basic earnings per share 0.2p 10.9p 98.2)%
Dividends 5.325p 7.25p (26.6)%
A reconciliation of statutory prefit to adjusted profit is set out below.
2008/00 2007/08 Increase/
£m £m {decrease)
Profit before taxation 90 366 (75.4)%
Exceptional items 273 4
Profit before exceptional iterms and taxation 383 362 0.3%
Financing fair valug remeasurements 5 (5)
Adjusted pre-tax profit 368 357 3.1%
Income tax expense on pre-exceptional profit {95) 116y  (18.1)%
Impact of prior year items on income tax {16} 5
Incorme tax on fair value remeasurements 2} 2
Minority interests 3 2
Adjusted post-tax profit 258 250 3.2%

Comparatives

On 30 January 2009 the Group finalised the sale of Castorama ltaly. As a rasult of the sals,
Castorama Italy’s results, including a £178 million post-tax profit on the sale of the business,
are disclosed within discontinued operations. Comparatives have been restated io reflect this.

Overview

Total reported sales on continuing businesses grew 10.8% to £10.0 billion on a reported rate
basis, and 1.2% on a constant currency basis. During the year, an additional 70 net new stores,
including 45 trade counters, were added, taking the store neiwork to 807 (excluding Turkey Jv).
On a like-for-like {LFL) basis, Group sales were down 4.1%. The fall in sales was driven mainly
by the UK and France, which fell 6.5% and 1.3% respectively on a LFL basis durting the year.

Operating profit before exceptional items grew by 5.2% 1o £446 million and fell by 59.6%
to £173 million after exceptional items. Profit for the year, including all exceptional items, fell
by 24% 1o £206 million.

The net interest charge for the year was £83 million, up £21 mitlion on the prior year largely
as a result of movements in exchange rates.

Adjusted pre-tax profit increased by 3.1% to £368 million.

iﬁg\/gyﬂze

Kevin O'Byrne
Group Finance Director
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FRANCE - OPERATING REVIEW

% Changa % Change % LFL

Aetail sales £m 2008/0% 2007/08  (Reported)  (Constant) Change
France 3,888 3224 20.6% 31% {1.3)%
Retail profit £m
France 283 237 19.2% 1.9%

France includes Castorama and Brico Dépdt.
All trading commentary below is in constant currency.

Kingfisher France

Bangue de France data shows that comparable
DIY store sales” declined by around 1.1%, and on
this basis Kingfisher's businesses outperiormed
the market by delivering broadly flat comparable
sales, despite disruption from store revamps.
Across the two businesses, 10 new stores
were openad, two relocated and eight revamped,
adding around 5% new space. In 2009/10,
around 3% new spacs is planned.

UK - OPERATING REVIEW

Total sales grew 3.1% to £3.9 billion (-1.3%

LFL) with retall profit up 1.9% to £283 million,
reflacting the weaker salas environment.

Gross margins were up 120 basis points due
to higher own-brand sales peneiration and
sales mix banefits at Castorama, ang improved
stock management at Brico Depét.

Castorama iotal reported sales grew 2.7% to
£2.1 billion (+0.6% LFL, +1.7% on a comparable
store basis) supported by its new ranges and

store modernisation programme. Stores trading
in the new format, reprasanting 49% of {otal
selling space, continue 1o ocutperform.

Brico Dép6t total reporied sales grew 3.5% to
£1.8 billion (-3.6% LFL), reflecting growth in store
numibers offset by weaker trade demand from
a slowdown in housing starts ({down 16%) and
big project planning consents (down 17%).

* Bangue de France data including relocated and
extanded stores.

% Change % LFL
Retail sales £m 2008/09 2007/08 (Reported} Change
UK 4,279 4,395 (2.6)% {6.51%
Retail profit &m
UK 129 158 (15.6)%

UK includes B&Q in the UK, Screwfix and Trade Depot.

Kingfisher UK

Total sales declined by 2.6% 1o £4.3 billion
(-6.5% LFL) reflecting a weakening economic
environment which impacted both the trade
market and consumer spending, particutarly
in higher ticket project areas. Retail profit was
£129 million, down £24 million on the prior
year, with margin and cost initiatives helping
to offset the impact of lower sales.

UK Market

The total UK home improvement market*
declined by arcund 4% over the year as
the UK economic environment worsened,
impacting consumer spending. Kingfisher's
UK businesses in aggregate outperformed
the market.

B&Q's total raported sales were £3.8 billion,
down 4.5% (-8.1% LFL). Good sales growth
from revamped large stores and new ranges
helped offset a weak outdoor season ([down
10%) and reduced consumer expenditure,
especially in higher ticket sales, including
kitchen and bathroom ranges (down 8%).
Sales of core DIY and room makeover
products were more resilient {down 3%).

Retall profit was £106 miflion, down £25 million
on the prior year, with margin and cost initiatives
helping to offset the impact of lower sales. Gross
margins were up 60 basis points across the year,
reflecting lower mark-down activity and sales
of higher margin products offset by increased
promotional activity during tne last quarter.

Dacisive management action on costs across
the year to shiselg against siower sales resulted
in an overall cost raduction of 1% compared
fo last year despite underlying cost inflation

of 3% and around 1% from new store space.

Renewal programme update

In the medium-term, B&Q aims to grow its
share of home improvement expenditure

by strengthening its appeal to both the
Do-it-Yourself {DIY} and Do-it-For-Me {DFM)
customer. During 2008/09, B&Q continued
with its renewal programime, which includes
updating product ranges, introducing more
services and improving its store environments
to ensure B&Q is the first and onty store for
a greater propartion of customers’ home
improvement spend.
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Sixteen large store revamps (including two
lowsr-cost trial revamps), which encompass
more clearly defined shop-within-shop
sections, room-seét displays and more space
allocated to kitchens, bathrooms, tiling and
flooring areas were completed. The new
format large stores continued to significantly
outperform the older format. B&Q now has
119 large stores (56 in the modern format)
and 203 medium stores (of which 168 have

been modernised). Overall net space increased
1% during the year, with a similar increase
expected during 2009/10,

UK Trade

Screwfix total sales grew 13.0% to £492 million,
driven by the ccntinued roll-out of trade
counters, which provide customers with
immediate product availability. An additional

45 outlets opened during the year, taking the

OTHER INTERNATIONAL - OPERATING REVIEW

total io 138. Trade counters now reprasent
over 50% of total sales.

In alough trade market retail profit increased 7.6%
to £3C million compared to last year due to strong
sales growth and focus on cost management.

* Markst data from GfK for the leading retailers of home
improvernent products and senvices (including new space).
Howewver, this data is not exhaustive and excludes retailers
such as tKEA, Topps Tiles and smaller indspendants.

% Change % Change % LFL
Retail sales Em 2008/09 2007/08 (Reported) {Constant) Change
Qther Internaticnal 1,859 1,431 29.9% 7.0% (3.7)%
Retail profit £m
Other International 91 79 16.1% {6.1)%

Other International includes Poland, China, Spain, Ireland, Russia, Turkey JV and Hombach in Germany. Scuth Korea and Taiwan JV included in cormparatives only. Following the
Castorama taly disposai its resulls have been exciudad from both years.

Joint Venture and Associate sales are not consolidated.
All tradling commentary below is in constant currency.

Other International total sales increased 7.0%
to £1.9 bilion. LFL sales were down 3.7%
reflecting high LFL declines in China. Retail
profit was down 6.1% to £91 million, reflecting
strong growth in Poland and Hornbach

(21% economic interest), offset by increased
losses in China,

During the year, 26 stores opened comprising
ning in Poland (three Brico Dépdts), six in
Turkey, four each in China and Spain, two in
Russia and one in freland, adding around 13%
net new selling space. A further 15 stores are
planned for 2009/10, including six in Poland,

one in Spain, five in Turkey and three in Russia.

In Eastern Europe sales in Potand were

up 19.1% (up 47.2% in reported rates) to just
over £1 billion (+9.8% LFL despite a tough
comparative of +22.5%) and retail profits were
up 15.4% to £124 million. Strong consumer
spending in housing and construction, new
bathroom and garden catalogues and new
decorative ranges all boosted sales and profits.

In Russia, sales almost doubled compared to the
prior year to £150 million (+24.6% LFL), In Turkey,
Kingfisher's 50% JV, Kogtas continued 1o grow
sales (+10.3% LFL) and retail profit was slightly up,
despite the impact of six stare openings compared
to five in the prior year. Kogtas continues to
benefit from Kingfisher sourcing buying power
and own-brand sales penetration.

Hornbach, in which Kingfisher has a 21%
economic interest, contributed £29 million
to retail profit.

B&Q China sales declined 23.7% to £431 million
{-27.9% LFL) with losses of £52 million reflecting
the sharp fall in sales and the margin impact of
stock clearance activity which began towards
the end of Q3.
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Taxation

The effective rate of tax, calcuiated on
continuing profit before exceptional items and
prior year tax adjustments is 31% (2007/08:
31%). The overall rate is distorted by the
£273 million exceptional charge on which
only £7 million of tax relief (3%) is assumed,

The effective tax rate is calculated as follows:

Effective tax rate Profit Tax
calculation 2008/09 £m £m
Profit before tax and tax thereon 90 a8
Add: exceptional charge

and tax thereon 273 7
Add: prior year items - 16
Total 363 111
Effective rate 31%

The effective rate of tax is sensitive to the blend
of tax rates and profits in the various jurisdictions.
The tax rates for this financial year and the
expected rates for next year are as follows:

Statutory tax rate Statutory tax rate
Jurisdiction 2008/09 2009/10
UK 30% - 28% 28%
France 34% 34%
Poland 19% 19%
China 25% 25%
Rest of World 0% - 34% 0% - 39%

Taxation risk management

Kingfisher seeks o organise its tax affairs efficiertly
and in a way which enhances sharsholder value
whilst balancing the tax risk it faces, Tax risks
can arise from changes in law, differences in
interpretation of law, changes in tax rates and
the failure io comply with the tax law and
associated procedures. The Group manages and
controls these risks with local management, its
Group tax department and advice from reputable
professional firrms. Whare disputas arise with
tax authorities the Group addresses the areas
of dispute promptly in a professional, open and
constructive manner.

Exceptional items

200809

£m

{Chargelgain

China restructuring (107
UK restructuring (19}
Carrying value impairment of Hornbach {36)
Impairment of goadwill (124)
Profit on disposal of Itaty 204
Profit on disposal of properties 13
(69)

Tax on exceptionals (19
Net axceptional items (88)

The Group recorded a tota! post-tax exceptional
charge of £88 million in the year including

a post-tax £178 million profit on the sale of
Castorama kaly which has been treated as

a discontinued item.

An exceptional loss of £107 million has been
recorded in 2008/09 relating to the B&Q China
{urnaround plan. The plan involves rationalising
the store portfolio from 63 to 41 and then
revamping the remaining stores, 17 of which
will also be downsized. The exceptional loss
comprises store asset impairments, lease
exits, inventory write-down and employee
redundancy costs. The cash cost of the
exceptional loss will be broadly offset by two
freehold property disposals.

The Group has recorded an exceptional loss
of £19 million following the announcament

in November 2008 that Trade Depot in the
UK would be closed. The closure will be
completad during the first half of 2009/10.

Accounting standards require us to perform
impairment tests on goodwill each year or
when there is an event which may lead to
goodwill being impaired. As a result of the
challenging retail environment we have
reviewad the carrying value of the assets
held on our baiance sheet. The models used
to value these assets include a number of
assumptions including market growth and
operating profit percentage. Due 1o the
uncertainty within the markat, growth
assumptions for the short term have been
based on prudent estimates. This has led 1o
the racording of an impairment of £36 million in
relation 1o our investment in Hornbach and
£124 million in relation to goodwill allocated
against B&Q China. Both these write-downs
are treated as excaeptional.

The Group has recorded an exceptional
profit of £13 milfion on disposal of properties
(2007/08: £39 million profit).

The tax charge on exceptionals of £19 million
includes the tax charge on the disposal of Italy
of £26 million, less the E7 million relief assumed
on other restructuring costs.

Earnings per share

As aresult of the high level of excepticnal items,
we have recorded basic earnings of 0.2p per
share in the year (2007/08: 10.9p}. On an
adjusted basis eamings per share have increased
by 3.8% to 11.0p. Total earnings per share
have reduced by 24% te 8.9p {2007/08: 11.7p).

Annual Report

and Accounts

2008/09

200809 2007/08

Basic earnings per share 02p 109p
Exceptional items 1M1.7p (09p
Financing fair vatué
rermeasuraments (net of tax} 01p (©O1)p
Impact of prior year items and
exceptionals on income tax (1.0)p -
Adjusted earnings per share 11.0p 10.6p

Dividends

The Board has proposed a final dividend

of 3.4p per share, making the total dividend

for the year 5.32p per share, down 26.6%

on the prior year. This is in line with the Board's
announcemeant in March 2008. This dividend
is coverad 2.1 times by adjusted earnings
{2007/08: 1.5 times).

The final dividend for the year ended 31 January
2009 wil be paid on 19 June 2009 to shareholders
on the register at close of business on 8 May
2009, subject to approval of sharsholders at
the Company's Annual General Mesting, o be
held on 3 June 20093. A dividend reinvestment
plan {DRIP) is available to all sharehotders who
would prefer to invest their dividends in the
shares of the Company.

The shares will go ex-dividend on 8 May 2009.
For those sharehciders slecting to receive

the DRIP the last date for receipt of election

is 29 May 2009.

Return on Capital {ROC)

As part of our focus on increasing returns across
the Group, we are adopting two new Return
on Capital (ROC) measures that have simpler
dafinitions and focus on operational maetrics.

The first maasure, Standard Return on Capital
is primarily a Group measurse. It is stated on

a non-lease adjusted basis, although we also
quote a lease adjusted number. The second
measure, Lease Adjusted ROC excluding
Goodwill is used to monitor performance

at a business unit level.

Standard Return on Capital

Increase/
2008/08  2007/08  (dkcrease)

Return on
Capital (ROC) 6.0% 59% O0O.1pps
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For Standard ROC, Return is calculated as post
tax Retail Profit less central costs and excluding
exceptional items, other than realised property
profit. Return also includas the cperating resuits
for Castorama Haly. Return is then divided by a
two-point average of Invested Capital
(calculated as Net Assets excluding Net Debt

and Pension-related items including related
Deferred Tax).

In this new approach, the ROC has increased
from 5.9% (restated 2007/08) to 6.0% in
2008/09 compared to the Group's weighted
average cost of capital (WACC) 8.3%.

Lease adjusted ROC excluding goodwill and property profit
Kingfisher's underlying ROC by geographic division is set out below. Return is stated adjusted for property lease costs and before property profits.

Invested capital excludes goodwill but includes capitalised leases. Thase numbers exclude the results of Castorama Haly:

Lease adjusied ROC is based on the same
definition except it excludss property loase
cosis, and Invested Capital is adjusted for lease
costs capitalised at the long-term property
yield. Lease adjusted ROC has increased from
5.3% (restated 2007/08) to 5.7% in 2008/09.

Reiuns % (ROC) *
Proportion Irvested
Retail of Group capital  Proportion of
sales Ebn sales % fC)£bn' Group IC % 2008/09 2007/08
UK 4.3 43% 5.6 63% 54% 51%
France 39 39% 1.8 20% 11.9% 11.3%
Other International 1.8 18% 1.5 17% 8.1% 7.5%

! Excluding goodwill of £2.5 billion,

Cashflow

The Group exceeded its flat net debt target

for the year reporting year end net debt

of £1,004 million (2007/G8: £1,559 million).

On a constant currency basis net debt has
doecreased by £0.8 bilion from £1.8 billion including
a £0.5 billion benefit on the sale of Castorama Haly.

The Group generated £867 million of cash from
operating activities in the year, up £354 milion on
the prior year. The year on year change is mainly
as a result of our increased focus on working
capital. In particular, despite an increase in the
number of stores, we have recordsd a reduction
in the level of stock hetd of £169 milion, whereas
in 2007/08 an increase of £216 milion was
reported. A significant amount of this reduction
was driven by our mature businesses.

Net cashflows from investing activities in our
continuing operations totalled £320 million in line
with 2007/08 which benefited from a high level
of asset disposals and the sale of B&Q Taiwan.
As detailed below, gross capitat expenditure
decreased by 31% in 2008/09 to £390 million.

Cash will continue to be a key focus for the Group
with our businesses working to reduce working
capital and manage capital investment tightly.

Working capital
£m

Decrease in inventories {note 32) 169
Decrease in trade and other receivables (note 32) 69

Decreasa in trade and other payables {note 32) {23
Decrease in working capital including impact
of exceptional items 215

Less: Exceptional items impact on working capital (35}
Decrease in working capital 180

Capital expenditure

As detailed last year the Group's Capital

Investment process has changed to prioritise

its capital investment into projects and

businesses that offer the potential for the most

attractive returns. This is supporied by a

rigorous capital allocation process:

- An annual strategic planning process
(which leads into the budget process for
the following year} based on detailed plans
for all businessas for the next three years,
This process drives the key strategic capital
allocation decisions and the output is
reviewed by the Board, twice a year.

— A capital approval process thvough a
Capital Expenditure committes, chaired
by the Group Chief Executive including the
Group Finance Director and Group Property
Director. The committes is delegated to
review all projects between £0.75 milion
and £15.0 million (including the capitalised
valus of lease commitments).

- Projects above this level are approved
by the Board although all projects above
£0.75 million are notified to the Board.,

- Investment criteria and challenging hurdle
rates for IRR (Internal Rate of Return) and
payback with a target for year three returns
versus initial cash investrment.

- An annual post-investment review process to
underiake a full review of all projects above
£0.75 million which were completed in the
last four yaars, together with a review of recent
performance on all other existing stores.
The findings of this exercise are considered
by both the Retail Beard and the Board and
direcily influence the divisional and Group
development strategy and the assumptions
for simitar project proposals going forward.

Gross capital expenditure on continuing
operations decreassed by 31% in the year to
£390 million in ine with our annual capital target.
£174 miflion was spent on property (2007/08:
£220 milfion} and £216 million on fixtures, fittings
and intangibles (2007/08: £293 million). A total
of £62 million of proceeds from disposals

was received during the year. This is lower
than 2007/08 when we generated £117 million
including £73 million on the sale and leaseback
of Worksop, B&Q UK's central distribution centre.

Payments to acquire businesses in the year
amounted to £7 milion {2007/08: £1 million) which
related 10 the purchase of minorities in China.

Management of liquidity risk and financing
Kingfisher regularly reviews the level of cash
and debt facilities required to fund its activities.
This involves preparing a prudent cashflow
forecast for the next three years, determining
the level of debt facilities required to fund the
business, planning for repaymenis of debt

at its maturity and identifying an appropriate
amount of headroom to provide a reserve
against unexpected outfiows.

At the year end, Kingfisher had undrawn committed
bank facilities available to it totalling £775 million.
Of this, £275 million matures in March 2010 and
£500 million in August 2012, Kingfisher's policy
has been to arranga committed bank facilities

and then to refinance these with longerterm debt
in tha bond and US Private Placement markats.

Kingfisher deposits surplus cash with a numbar
of banks with strong cradit ratings and with
money market funds which have the strongest,
AAA credit rating. A credit limit for each bank
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or fund is agreed by the Board covering the
full valus of deposits and a proportion of the
valus of derivalive contracts. The credit risk is
raduced furiher by spreading the investments
and derivative contracts across several
counterparties. At the year end, Kingfisher
had a total of £915 million of cash depasited
with banks and in money market funds and
the highest cash deposit with a single bank
or money market fund was £89 million.

There are no significant debt maturities until 2010,
when £620 mifion of debt is dus, comprising two
bonds and a bank term loan, of which £175 million
is due in March and £445 million in October.

The maturity profile of Kingfisher's debt is
ifustrated at: www .kingfisher.com/investors/
debtinvastors/dsbimaturity

The terms of the US Private Placement note
agreement and the committed bank facilities
require only that the ratic of Group operating
profit, excluding exceptional items, to net
interest payable must be no less than 3:1.

The Group is in compliance with this covenant,
with the ratio at the year end being 5.3:1.

The Group has entered into interest rate derivative
contracts to convert the fixed rate payable on its
bond and US Private Placement notes to ficating
rate, except for €300 million of debt which
remains at fixed rate. The floating rate interest rates
paid by the Group under its financing arangerments
are based on LIBOR plus a margin. The margins
were not changed during the year. Under the
terms of the financing agreements, the margins
are fixed and are not subject to change in fine
with credit ratings or financial ratios.

Financial risk management

Kingfisher's reasury function has primary
responsibility for managing certain financial
risks to which tha Group is exposad, details of
which are provided in note 25 of the accounts,

Capital risk management

The Group's objectives when managing

capital are:

— To safeguard the Group's ability to continue
as a going concern, so that it can continue
1o provide returns for its shareholders and
benefits for its other stakeholders; and

— To maintain a balance between the higher
returns that may arise from a higher level
of borrowings and the advantages of a
strong credit profile.

The Group manages its capital by:

- Making an assessment of the return
on invested capital

- Monitoring the impact on the Group's
net dabt; and

- Reviewing the leve! of dividends.

The Group is subject to certain externally

imposed capital requirements as follows:

— Kingfisher Insurance Limited and Kingfisher
Reinsurance Limited, wholly awned
subsidiaries, are subject to minimum cagital
requirements as a consequence of their
insurance activities.

- Certain direct and indirect subsidiaries
of B&Q (China} B.V., a wholly owned
subsidiary, are subject to minimum capital
requirements under Chinese statute.

The Group complied with the extarnally
imposed capital requiremants during the year.

Property

The Group owns a significant property portfolio,
most of which is used for trading purposes.

If the Group had continued to revalue this it
would have had a market value of £3.2 billion
at year end (2007/08: £3.6 billion), compared
to the net book value of £2.7 billion recorded
in the financial staternents. The value of our
property portfolio has decreased due {o rising
yields (£0.5 billion decraase) and the sale of
Castorama ltaly (£0.3 billion decrease) only being
partly oftset by cumency gains (£0.4 bilion increasa).

The values are based on valuations performed
by external qualified valuers where the key
assumption is the estimated yields.

Thae valuation exercise was performed in October
2008 with approximately one-third of the portfotio
valued by external professional valuers.

Pensions

At the year end, the Group had a deficit

of £74 million in relation to defined benefit
pension arrangaments of which £40 million
is in relation to its UK scheme. In 2007/08
the Group had a surplus of £77 million.

Tha decrease was predominantly due to

a fall in the fair value of the pension scheme
assets, reflecting market movements.

The approach used to prepare the pension
valuation is in line with current market practice
and infernational accounting standards,

and has been applied consistently. This uses
a number of assumptions which are likely

to fluctuate in the future and so may have

a significant effect on the accounting valuation
of 1he scheme’s asssts and liabilities.

A key assumption in valuing the pension obligation
is the discount rate. Accounting standards require
this to be set based on market yields on high-
quality bonds at the balance sheet date. Due
to the curent volatility of the bond market, there
can be significant variances in the yisld rate from
day to day. During January 2009 there was a 0.7%
difference between the highast annual yield
percentage and the lowest annual yield
percentage on the index on which we base

our discount rate assumptions.

To aid understanding of the impact that changes
to the assumptions could have on the pension
obligation we have included sensitivity analysis
as part of the pension disclosure in noie 28 of
the consdlidated financial statements. Further
details of all the key assumptions are also
contained within the nots.
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Given the scale and diversity of our businesses, the Board of Direclors recognises that the nature, scope and potential impact of our key business
and strategic risks is subject 1o constant change. As such, the Board has implemented the necessary framework to ensure that it has sufficient
visibility of the Group’s key risks and the opportunity to regularly review the adeguacy and effectiveness of our mitigating controls and strategies.

The Corporate governance report on pages 34 to 38 describes the systems and processas through which the directors manage and mitigate risks.

The Board censiders that the principal risks to achieving its objectives are set out below.

Risk

Description

Action

China fails to deliver
the desired return

Although the Company has established a
significant market share and brand presence
in our key Chinese consumer markets the
business has not delivered the desired raturn
oninvested capital. This has been exacerbated
by the slowdown in China's economic

growih and the impact this has had on

the domestic property market, both of

which have significantly affected trading.

We have completed an in-depth strategic review of our
operations in China and implemented a number of key actions
including: measures to strengthen the management team,

a stock clearance plan to release working capital and a store
re-organisation plan to ensure that our store formats are
suitably positioned to meet a challenging trading ocutlook.

The new management team is supported by Peter Hogsted,

CEQ, International and his colleagues on Kingfisher's executive

team. Peter and the team have finalised, and are in the
process of implementing, a comprehensive repositioning plan
to ensure that the B&Q China proposition is more aligned with
our custorners’ needs in order to provide a sustainable and
long-term return. See pages 2, 8 and 21 for more information.

Contracting consumer
markets, exacerbated
by worsening
economic conditions,
will impact sales

The ongocing global economic crisis will
continue to present a difficult trading outlook
across ihe retail sector. Our ability 1o deliver
the desired return in contracting consumer
markets will be particularly challenging if the
downturn is exacerbated by the stagnation
of the housing and construction sectors and
the inability of both the retail and commercial
banking industry ta offar afiordable loan
facilities to both customers and suppliers.

Wa have implemented appropriate actions to releasse value,
drive increased sales densities, improve our profit margin
and reduce our investment and working capital reguirements

across the Group.

Sirnilarly, we have completed the necessary scenario and
contingency planning initiatives 1o mitigate the impact of a

continued worsening of the economic climate.

We are committed to continued enhancement of cur customer

offer, through product innovation, improved customer service
and store environment, combined with an aggressive
commitment to driving cost efficiencies and reducing cost

{0 sales ratio. This will ensure that we continue 1o consolidate
our market share, whilst maintaining a robust batance sheet
and healthy cash flows, should we enter a period of potentially

prolonged economic récassion.
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Risk

Description

Action

Our systems and supply
chain infrastructures lack

the flexibility and capability

to support the delivery
of our strategic plans

Our ability to deliver the targets set by our
seven steps to 'Delivering Value' strategy

will undoubltedly place increasing demands
on cur existing supply chain and systams
infrastructure and technelogies. There is a risk
that our infrastructure will lack the necessary
scalability, flexibility and resilience to support
its successtul execution.

We have embarked on a programme to ensure that we

focus cur information technology resources on a combination
of making the necessary investment to maintain or extend

the useful lives of our existing technologies and developing
solutions that directly support revenue generative opportunities.
Where possible, we are alsc seeking 1o eliminate complex

or heavily bespoke technologies that may hold back new

and innovative custemer offers.

As we consolidate our divisional management structures
we are locking to identify and implement efficiencies and
opportunities to leverage our capabilities across our supply
chain. For example, we are currently integrating fulfilment
efficiencies across our heme delivery operations in the UK,
and investing in direct import logistics solutions for our
Eastern European businesses.

We do not implement the
measures and disciplines
to effectively assess

the shareholder value
delivered through the
Delivering Value
programme

Tha successful execution of the Delivering
Value programme is the basis on which we
will assess our progress in delivering our key
priorities of managing working capital, cash,
costs, investment capital and returns to our
shareholders. There is a risk that we do not
implermnent sffective criteria against which to
maenitor, manags and report our prograss in

achieving the programme’s aims and objectives.

The new divisional management structure is collectively
respeonsible for delivering the Group’s results and implementing
Group-wide initiatives.

Appropriate corporate planning processes are in place to
ensure that our operating company and divisional strategies
are aligned and contribute to the Delivering Value programme.

Indivichual operating companies are responsible for implementing
the necessary processes and procedures o monitor the
efficiency, economy and effectiveness of the delivery of its
strategic plans.

We fail to take advantage
of our combined buying
power synergies

and economies of scale

There is a risk that we fail 1o ‘unlock’

the pctential 1o generate real shareholder
value through the optimisation of combined
purchasing and commercial synergies.

We have intreduced challenging targets across our major
operating companies 1o ensure we have identified those
categories that will benefit most, in terms of optimising cash
margin gains, from a more collective approach to

both international contract negatiations and own-brand
opportunities.

Increased alignment of products, sourcing, and packaging
strategies for our major own-brand products continue to drive
cost price reduction opportunities, particularly across our
MacAllister and Performance Power ranges.

The Kingfisher Sourcing Organisation has been structured
to offer significantly improved direct sourcing opportunities
for our operating companies located in emerging markets.
See the Group buying programmes section on page 17 for
more information,
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Risk

Description

Action

Woe are unable to secure
external financing at a
commercially viable rate

The ongoing scarcity of investment capital,
due 1o the breakdown in the international
wholesale monay markets, is likely to impact
the willingness and ability of the banking
seclor to offer debt financing facilities at a
commercially viable rate. This may impact and
restrict our options with regards to investment
decisions and funding market entry
opportunities in new or amerging markets.

The Boarg, assisted by the Group's treasury department and
the Treasury Committes, is responsible for the ongoing review
and monitoring of our capital structure to ensure that the
Group can mest its financing requirements and is compliant
with banking covenants.

We have intreduced robust measures to ensure the most
efficient use of resources. These include higher hurdle rates
and enhanced payback periods for capital, a working capital
reduction strategy and an increased emphasis on ensuring we
optimise and leverage our assets and property porifclio across
the Group.

We are also committed to maintaining our debt at, or below,
current levels and have committed to use the proceeds from
the sale of our Italian business to further reduce debt.

We do not make the
necessary investment in
our people to ensure that
we have the appropriate
calibre of staff, skills

and experiences across
the Group

Retail is fundamentally a people business
and there is arisk that, given the economic
pressures we are currently facing, we fail

o maintain ihe necessary investment

in our people to ensure that we have the
appropriate calibre of staff for spacific roles
and that skills and experiences are deployed
in the best interests of the individual,

the operating company and the Group.

We continue to invest in our people through an ongoing
commitment to maintaining cur store standards via sffactive
staff training programmes. For example, in the UK, we have
partrnered with City & Guilds to deliver nationaily accredited
and recognised qualifications and apprenticeship schemeas.

We remain commiited to the ongoing assessment and
measurement of our people's engagement with the
business. Engagement surveys are completed bi-annually
across the Group.

We have also introduced new elements to our share-based
long-term incentive plans across our business, t¢ ensure that
senior management rewards are aligned with our targsted
performance and samings growth. See the People section
on page 16 for more information.
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Risk

Description

Action

The potential impact to
Kingfisher's reputation,
arising from a major
environmental or ethical
failure

As our customers become more
knowledgeable about the environmental
and social impact of our businesses, we
are increasingly being asked to provide
both products and product information
that support our intent to operate an
environmentally sustainable and ethically
responsible business. As a result, the risks
to our reputation, arising from a major
environmental or ethical failure, increase
exponentially.

Kingfisher is cormmitted io a long-term investment in promoting
ethics, social responsibiity and ervironmental sustainability.

Kingfisher's Future Homes strategy sets out a policy and
framewaork for integrating sustainability into the business,
and includss specific standards and targets for all
operating companiss.

A GR risk assessmaent tool has been developed to help
our operating companies identify and manage CR risks
and opportunities.

We also engage with key non-governmental organisations
and industry forums (e.g. Forum for the Future, FTSE4Good
and Business in the Community) to ensure that we are

at the forefront of the environmental debate and assume

a leadership position amongst our peers.

For more details see the Corporate responsibility section
on page 18.

The risk of penalties or
punitive damages arising
from failure to comply
with new legisiative or
regulatory requirements

The geographic, political and cultura! diversity
of the markets in which we operate exposes
us to wide ranging and complex legal and
regulatory frameworks. There is a danger that
we do not understand the risks associated
with either existing or proposed changes to
legislative requirements across the jurisdictions
in which we operate.

ndividual operating companies, supported where necessary
by the corporate affairs department, are responsible for ensuring
that they have access to sufficient legal and governance resource.

Operational managament are also responsible for liaising with
gither local legal resources or the corporate affairs department
10 resolve any potential issues arising from new legislation or any
suspected breaches of existing legislation or Group palicies.

Where new operating companies are aither acquired or created,
formal Group defined governance structures are established
from the outset, At a minimum, these provide guidance regarding
Board, and Audit Committee processes and procedures, the
implementation of which are subject to a review by the Director
of Corporate Affairs and the internal audit department.

Impact of a major health
and safety failure affects
our reputation and
results in harm to our
employees, penalties

or prosecution

There is a risk that repeated health and safety
failures could result in & major incident or
fatality that is directly attributable to either

a systematic or institutionalised failure in

our healih and safety management systems.
This would resull in damage {o our reputation
through adverse publicity, prosecution

and censure.

With over 80,000 employees and six million customers
visiting our stores each week, robust health and safety
systems are a priority.

While regulatory reguirsments vary from country to country,
each operating company is required to designate a director
with spacific responsibility for health and safety. This person

is then responsible for ensuring that a written health and safety
policy is communicaied to all staff, that appropriate health

and safety arrangements are in place to protect our employees
and that we comply with local regulatory requirements. The
ultimate responsibility within each operating company remains
with the local Managing Director.

Kingfisher's Corporate Centre is responsible for facilitating

the sharing of best practice and the development of minimum
Group standards, which in some cases will be stricter than
local regulatory requirements. Progress this year has been
validated by an independent third party.
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Peter Jackson

Chairman.s

Pater Jackson joined the Board as a Non-Executive Director
with effact from 3 January 2006 and took on the role of
Chairman on 24 May 2006. Hae retired as Chief Executiva
of international feod and retail group Associaled British
Foods plc (ABF) in April 2005, after six years in that

rate. He joined the Board of ABF in 1992 following

its acquisition of British Sugar plc. He is also Senior
Independant Director of Smiths Group, the international
anginearing group and chair of the Disabilities Trust,
Pater Jackson will retire as Chairman at the conclusion
of the Company's AGM on 3 June 2009, Age 62.

Danlel Bernard

Deputy Chairman and Nen-Executive Directorem
Appointed to the Board as Deputy Chairman on

24 May 2006, He was Chairman and Chief Executive

of Carrelour, the Paris-based retail group and world's
second fargest retailer, from 1992 te 2008, Prior to
Carrefour, ha was Chief Operating Officer of METRO,
Germany's leading intemational retaller. He is President

of Provestis, his own imvestment compary and a
Non-Exacutive Director of Alcatel Lucent and Capgemini.
He s also President of the HEC Foundation in Paris.

He was previousty a Non-Executive Director of Compagnie
de 5t Gobain until June 2006. Daniel Bermard will succeed
Potar Jackson as Chairman of the Company at the
conclusion of the Compary's AGM on 3 Junae 2009. Age 63.

Michael Hepher

Non-Executive Directoreas

Appointed to the Board in Septemtser 1997, Ha is
Non-Exacutive Director of Catlin Group Ltd, Canada
Life (UK Ltd and Great West Life Assurance Company.
His former roles include Non-Exacutive Chairman

of Lane, Clark and Peaccck, Non-Exacutiva Chairman
of TeleCity pic, Chairman and Chief Exacutive of
Charterhouse plc, Group Managing Cirector of BT ple
and Non-Executive Director of Diageo plc and Lloyds
Bank pic. Age 65.

lan Cheshire

Group Chlef Executive

Appointed to the Board in June 2000 and as Group
Chief Executive in January 2008. He was previously Chief
Executive, BAQ UK from June 2005. He was appointed Ghief
Executive International and Development in September
2002, Chisf Executive of 8-Kingfisher in May 2000 and was
Group Director of Strategy & Development. Belors joining
Kingfisher he worked for a number of refail businesses
including Sears plc where he was Group Commercial
Diractor. He is also a member of the Corporate Leaders
Group on Climate Change and a Mamber of the Emplayers’
Forum on Disability President's Group. Age 49.

John Nelson

Senior Independent Directoresm

Appointed to the Beard in January 2002 and is the
Senior Independent Director. He is Chairman of
Eurcpsan real estata group, Hammarson plc, Senior
Advisor to Charterhouse Capital Partners LLP and
Diractor of Cazenowe Group Limited and JP Morgan
Cazenove Holdings Limited. He retired as Chairman

of Credit Suisse First Boston (Furope} in 2002 and

was formerty Vice Chairman of Lazard Brothers,
Nen-Executive Director of BT Group ple and
Nen-Executive Director of Woelwich ple. He will succeed
Danigl Bernard as Deputy Chairman and also retain

his role as Senior Independent Director at the conclusion
of the Company's AGM on 3 June 2009, Age 61.

Janis Kong

Non-Exeacutive Directora s

Appointed 1o the Board in December 2006. Sheis a
Non-Exacuttve Director of Portmeirion Group PLC and
VisitBritain, and Chalrman of the Board of Trustees of
Forum for the Future. She was praviously 8 Non-Exacutive
Diractor of The Royal Bank of Scotland Group Pic and,
until her ratirerment in March 2006, was a diractor of BAA
plc and Chairman of Heathrow Airport Ltd for five years
as well as belng Chairman of Heathrow Exprass. Prior to
that she was Managing Director of Gatwick Airport and
has held a numbser of operational roles within BAA
during her 33-year career with the company. Age 58.

& Audit Committee, & Rermunaration Cornmittoe, @ Nomination Committeg

Sse pages 35 to 36 for further details

Kevin 0'Byrne

Group Finance Director

Appointed to the Board as Group Finance Director

in October 2008. He was praviously Group Finance
Director of DSG Intarnational for four years and prior
to that its Retail Finance Director. From 2000 tc 2002
he was Chief Financlal Ctficer of Hemscolt and between
1995 and 2000 he was Eurcpean Finance Director

at Quaker Qats Limited. He started his career at

Arthur Andersen. He is also a Non-Executiva Director
and Chairrnan of the Audit Committes of Land
Sacurities Group plc. Age 44.

Phil Bentley

Non-Executive Directorem

Appeintad te the Board in Cctober 2002. He is also
Managing Directer of British Gas, and has been on
the Board of Centrica pic since 2000, when he joined
as Group Finance Director. He praviously spent five
years at Diagao plc and 15 years in internaticnal
finance roles at BP pic. Age 50.

Hartmut Krimer

Non-Executive Directore

Appointed to the Board in November 2002, having been

CEQ of the retail clothing group Peek & Cloppenburg, ,
and subsequently of Groupe Redcats, the home
shopping division of Pinault-Printemps-Redoute. He is
also a Non-Executive Director of GSE SAS, Touparget
Groupe S.A, and Allesca Ltd. Age 62.
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The directors present their report and accounts
for the Company together with the consolidated
accounts of the Kingfisher group of companies
for the financial year ended 31 January 2009,
The Corporate Governance, Audit Cammittee
and Directors’ remuneration reports are set
out on pages 34 to 48. The Business review
set out on pages 1 to 28 is incorporated by
reference, as is all other information in the
2008/09 Annual Report to which this Directors’
report makes specific cross-reference.,

Principal activities

Kingfisher plc is the holding company of the
Kingfisher group of companies. The Company
through its wholly-owned subsidiaries, joint
venture and associates, delivers the full range
of products and services of an international
home improvement business operating in
markets that fit strategic criteria of attractive
scale, structure and economics.

Review of operations, current position
and future prospects

Details of the Group's operations for the year
ended 31 January 2009, its current position
and future prospects are contained in the
Business review set out on pages 1 to 28.
These include a balanced and corngprehensive
analysis of the main trends and factors likely
to affect the development, performance and
position of the business, including envirenmental,
employee and social and cormmunity issues,
the Group's Key Performance Indicators (KPls}
and a description of the principal risks and
uncertainties facing the business.

Results and dividends

The Group results are shown in the consolidated
income staterent on page 49. The profit before
taxation of the Group amounted to £90m
(2007/08: £366m) with a profit after taxation
of £206m (2007/08: £272m).

The directors recommend a final dividend

of 3.4p (2007/08: 3.4p) per ordinary share
amounting to £80m (2007/08: £80m) to be
paid on 19 June 2009 to members appearing
on the Register at the close of business on

8 May 2009, Together with the interim dividend
of 1.925p (2007/08: 3.85p) per ordinary share,
ameunting to £45m (2007/08: £90m), paid on
14 November 2008, the total dividend for the
vear will be 5.32p (2007/08; 7.25p) per ordinary
sharg, amounting to £125m (2007/08; £170m).

Directors

The current directors who served during the
2008/09 financial year are listed on page 29.
Of those directors, Kevin O'Byme was
appointed to the Board on 1 October 2008.
Duncan Tatton-Brown also served on the
Board in 2008 from 2 February 2008 to

1 October 2008.

Appointment and replacement of directors
The rules governing the appointment and
replacement of directors are contained in the
Company's Articles of Association. The powers
of the directors are determined by UK legislation
and the Memcrandum and Articles of Asscciation
of the Company in force from time to time.

In accordance with the requirements of the
Company's Articies, Peter Jackson, Phil Bentley
and John Nelson retire by rotation at this year's
Annual General Meeting (AGM) and, with the
exception of Peter Jackson who will not offer
himsalf for re-elaction, are offering themselves
for re-election. Having served for over 11

years as a non-executive director, and in
accordance with the Combined Cade, Michae!
Hepher is also retiring and offers himself for
re-election. He has taken this step to provide
continuity of Board membership as Daniel
Bernard takes up his new rcle as Chairman

of the Board, Mr Hepher's independence

is assured through his continued application

of his breadih of experiance in a manner that
provides challenge within a supportive context.
He maintains strong principles, acting as the
conscience of shareholders as well as an
ambassador for the busingss. Fellowing his
appointment as Group Finance Director during
the yaar, Kevin O'Byrne is required under the
Articles of Assaciation to submit himself for
election by the shareholders at the first AGM
following appointment and, being sligibie,

he will do so at the AGM on 3 June 2009.

Directors’ interests and indemnity
arrangements

Qualifying third-party indemnity provisions
{as defined in section 234 of the Companies
Act 20086) are in force for the benefit of the
directors and former directors who held office
during the 2008/08 financial year.

Ne director had a material interest at any time
during the year in any derivative or financial
instrument relating to the Company's shares.
Details of directors’ ramuneration, service
contracts and interests in shares of the
Campany are set out in the Directors’
remuneration report on pages 38 to 47.

Risk identification, assessment and
management

A summary of the Group’s position regarding
risk identification, assessment and managemernt
is comtained in the Risks section on pages
25to 28

Employees

The Board continues to emphasise high
standards of customer care and service in each
operating company and the commitment of
employees to this principle is vital. The Group
has developed channels of communication
including engagement surveys, briefing groups,
internal magazines and newsletters that raport
on business performance and objectives,
community involvement and cther issues to
help people expand their knowledgs of, and
involvemant with, the Group. Directors and
senior management regularly visit stores and
discuss matters of current interest and
congcern with employees.

The Group's statement on employee
development is set out in the People section
on page 16 and details of employee involvernent
through share parficipation are contained

in the Directors’ remuneration repcrt on pages
3910 47,

The Company is commitied to treating its
employees and customers with dignity and
respect, and to valuing diversity. It is Group
policy to:
— ensure there is no discrimination in
employment on the grounds of race,
gencer, age, disability, marital status,
sexual orientation or religious belisf;
implement measures in stores to ensure
a level of customer service for disabled
people equivalent to that offered to
non-disabled people; and
- maintain a mechanism which customers
and employees can use to give feedback
on our performance and ensure that
all customer comments are analysed,
responded to and acted upon.

Corporate responsibility
Details of the Group's corporate responsibility
policy and operations are set out on page 18.
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Charitable donations

The Group rmade contributions tc charity/
community projects warth an estimated
£1.4m in the financial year ended 31 January
2008 — equivalent to 0.4% of pre-tax profits.
This included cash donations (£0.6m) and
gifts-in-kind (£0.6m — retail cost). Support
was alse given through the donation of time
by employees (£0.2m).

Political donations

The Board annually seeks and obtains
shareholders’ approval to enable the Group
to make donations to or incur expenditure in
relation to EU political parties, other political
organisations or independent election
candidates under section 366 of the
Companies Act 2008. The approval given
in 2008 restricted such expanditure to an
aggregate limit of £75,000 in the period of
12 months following the date of the AGM.

The Group has mads no political donations
during the year. As with previous annual
approvals, the Group has no intention of
changing its current policy and practice of

not making political donations and will not

do so without the specific endorsement of
shareholders. The Board obtains the approval
on a precautionary basis to avoid any
possibility of unintentionally breaching the
relevant provisions.

Supplier payment policy

The Company does not impose standard
payment terms on its suppliers but agrees
specific terms with each of them, and then
pays in accordance with those terms.

The Comparny is a halding company and
therefore has no trade creditors. On average,
the Group's suppliers are paid in 45 days.

Takeover directive

The Company is required to miake certain
additional disclosures under section 992 of the
Companies Act 20086 which implaments the
EU Takeovers Directive. Such disclosures, not
covered elsewhere in this Annual Report, include:

Significant agreements - change of contrel
There are a number of agresments that take
effect, alter or terminate upon a change of
control of the Company following a takscver
bid, such as bank loan agreements, Medium
Term Note (MTN) documeniation, private
placernent debt and employee share plans,
None of these are deemed to be significant in
terms of their potential impact on tha business
of the Group as a whole except for

— the £500 million credit facility dated 15 March
2005 between, the Company, HSBC Bank plc
(as the facility agent) and ihe banks named
therein as fenders, which contains a provision
such that in the event of a change of control,
any lender may, if they so require, notify
the agent that they wish to cancel their
commitment whereupon the commitment
of that lender will be cancelled and all their
outstanding loans, together with accrued
interest, wilt become immediately due
and payable;

- the $466.5 milion US Private Placement
notes, issued pursuant to a nole purchase
agreement dated 24 May 2006 by the
Company to various institutions, which
contains a provision such that in the event
of a change of conirol, the Company is
required to maks an offer 1o the holders of
the US Private Placement notes to prepay
the principal amount of the notes togsther
with interest accrued;

— the €550 millicn MTNs, issued on
23 November 2005 under the Group's
€2,500 million MTN programme by the
Company to various institutions, which
contains an option such that in the event
of a change of control and, as a resuit
of the change of control, the Company’s
credit rating is downgraded below
investment grade (BBB- or eguivalent}
any holder of the MTNs may require the
Company to prepay the principal amount
of that note together with interest accrued.

The Company does not have agreements

with any director or officer that weould provide
compensation for loss of office cr employment
resulting from a takeover, except that provisions
of the Company’s share plans may cause options
and awards granted under such plans to vest
on a takeover,

There is no information that the Company
would be required to disclose about persons
with whom it has contractual or other
arrangements which are essential io the
business of the Company.

Share capital and control

Details of the Company's issued share capital
ars set out in nole 29 of the consolidated
financial statements. All of the Company's
issued ordinary shares are fully paid up and
rank equally in all respects.

Information on the Company's stock exchange
listings is set out under Compliance with the
Combined Code on page 34,

During the year ended 31 January 2009,
options were exercised pursuant 1o the
Comgany’s share option schemes, resulting

in the allotment of 27,555 new ordinary shares.
No new ordinary shares have bean allotted
under these schemes since the end of the
financial year to the date of this report. As at
31 January 2009 Barclays Wealth, as frustee
of the Employee Share Ownership Plan Trust,
held 14,913,743 shares to satisfy future
exercises of options and awards under the
Group's share plans. Barclays Wealth exercises
all of the voting rights atlached 1o these shares
at its discretion.

Rights attaching to shares

The rights and obligations attaching to

the Company's ordinary sharas, in addition
10 those conferred on their holders by law,
are set out in the Company’s Articlas of
Association, copies of which can be obtained
from Companies Housa in the UK or from
the Company’s website or by writing to the
Company Secretary. The holders of ordinary
shares are entitled to receive the Company's
reports and accounts, to attend and speak at
general meetings of the Company, to appoint
proxies and to exercise voting rights.

Transfers of shares

There are no restrictions on the transfer of
ordinary shares or on the exercise of voting
rights attached 1o them, except (i) where the
Company has exarcised its right to suspend
their voting rights or to prohibit their transfer
following the omission of their holder or any
person interested in them to provide the
Company with infermation requested by it

in accordance with Part 22 of the Companies
Act 2006 or (i) where their holder is precluded
from exercising voting rights by the FSA's
listing rules or the City Code on Takeovers
and Mergers.

Authority to purchase own shares

At the AGM on 5 June 2008, shareholders
approved a resolution for the Company

to make purchases of its own shares to a
maximum number of 236,081,072 ordinary
shares. This resolution remaing valid until

the conclusion of this year's AGM. As at

1 February 20089, the directors had not used
this authority. 1t is Kingfisher's present intention
to cancel any shares acquired under

such authority, unless purchased to satisfy
outstanding awards under employee share
incentive plans. A resolution will be proposed
at this year’s AGM to renew this authority.
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Issue of shares

At the 2008 AGM, sharsholders approved

a resolution to give the directors authority 1o
aftot sharas up to an aggregate nominal value
of £104,015,458, In addition, shareholders
approved a resolution giving the directors a
limited pawer to allot shares for cash other
than pro rata to existing shareholders. These
resolutions remain valid until the conclusion of
this year's AGM. Resolutians will be proposed
at this year's AGM to renew these authorities.
Additionally, following the repori of the Rights
Issuss Review Group and guidance from the
ABI, the Company intends to ask shargholders
1o grant it authority to allot additional shares up
1o an aggregate nominal value of £123,662,752
for use in a rights issue only. If this additional
allotment authority is used, the ABI guidance
will ba followed and, if appropriate, all the
diractors of the Compary will retire at the next
AGM and submit themselves for re-glection.
The directors have no present intention to
issue ordinary shares, other than pursuant 1o
employee share schemes and pursuant to the
dividand re-investment plan.

Further explanation on the proposed resolutions
is included with the notice of the meeting
circulated to shareholders with this report.

Major shareholders

As at 25 March 2009, the Company had been
notified in accordance with the Disclosure
and Transparency Rules of the UK Financial
Services Authority of the following interests
in the Company's shares:

Memorandum and Articles of Association
The Company's Memarandum and Articles

of Association may only be amended by
special resolution at a general meeting of

the shareholders. The final tranche of the
Companies Act 2006 will be implemented on
1 October 2009 and, from that date, the nature
of tha Company’s constitutional docurnents
will change so that the Memorandum of
Association becomes a snapshot historica!
document. Relevant provisions in an existing
company’s Memorandum of Association such
as the objects clause and the share capital
provisions will, automatically, be imported

into the Articles of Association. Under the
Companies Act 2006, a company's objecis
will be unrastricted unless its articles
specifically restrict them, The importation of
the Company's objects clause into the Arlicles
of Assaciation from 1 Qctober 2009 will likely
act as such a restriction. In order to avoid this,
a special resolution will be put to shareholders
10 delete the objects clause from the
Memorandum of Association with effect from
1 October 2009.

% of issued

Number share

of shares capital

Comparwy held hekd
Templeton Group 289,351,589 12.26%
Fidslity Investment Services Ltd {(Europe) 122,916,013  5.21%
Legal & General Investment Management Ltd 107,459,013 4.55%
Brandes Investrnent Partners LP 106,447,846 4.51%
A D R Facility 90,745,362 3.84%
AGF Management Ltd 87547133 371%
Capital Research & Management (Americas) 71,263,215 3.02%

Annual General Meeting

The 2009 Annual General Meeting of

the Company will be held on 3 June 2008

at the Hiton Londen Paddington Hotel,
Paddington at 11:00am. A separate document
accormpanying this report contains the notice
of meeting and description of the business

to be conducted at the mesting.

By ord}r of the Boarr
Nick Folland
Company Secretary
25 March 2009
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Going concern

The directors confirm that, after reviewing
expenditure commitments, expected cash
flows and borrowing facilities, they have a
reasonable expectation that the Company and
the Kingfisher Group have adeqguate resources
to continue in operational existence for the
next financial year and the foreseeable future.
For this reason they continue to adopt the
going concern basis in preparing these
financial statements. Further details of the
Group's liquidity are detailed in the financial
review on page 23.

Disclosure of information to auditors
Each person who is a director at the date

of approval of this report confirms that: so far
as he or she is aware, there is no relevant audit
information (as defined by section 234ZA of the
Companies Act 1985} of which the Company's
auditors are unaware; and each director has
taken all the steps that he or she ought to have
taken as a director to make himself or herself
aware of any refevant audit information and

to establish that the Company's auditors are
aware of that information.

Responsibility for preparing financial

statements

The dirsctors are required by company law o

prepare financial statements for each financial

year which give a true and fair view of the state
of affairs of the Company and the Group as

at the end of the financial year and of the profit

for the year to that date. Under that same law,

the directors have prepared the Group financial
statements in accordance with International

Financial Reporting Standards (FRS) as adopted

by the EU, and the Company financial statements

and the Directors' remuneration repcrt in
accordance with applicable law and United

Kingdom Accounting Standards (UK GAAP).

In preparing the financial statements the

directors are reguired to:

— eansure that the Company keeps accounting
records which disclosa with reascnable
accuracy the financial position of the
Company and which enable them to ensurs
that the Group financial statements comply
with the Companias Act 1985 and Article 4
of the IAS Regulation; and that the parent
company financial statements and the
Directors' remuneration report comply
with the Companies Act 1985

- take such steps as are reasonably open
to themn to safeguard the assets of the
Company and Group and to prevent
and detect fraud and other irregularities;

— apply suitable accounting policies in
a congistent manner and supported
by reasonable and prudent judgements
and estimates where necessary;

- comply with applicable accounting
standards (except where any departures
from this requirement are explained in
the notes to the financial statements); and

— ensure the maintenance and integrity of the
Company’s website. Information published
on the internet is accessible in many countries
with different legal requirements. Legislation
in the United Kingdomn governing the
preparation and dissemination of financial
staternents may differ from legislation in
other jurisdictions.

Directors’ responsibility statement

Tha directors confirm that, to the best of

each person’s knowladge:

- the Group financiat staternents, prepared
in accordance with IFRSs as adopted
by the EU, give a true and fair view of the
assets, liabilities, financial position and
profit or loss of the Company and the
undertakings included in the consolidation
taken as a whole; and

— the Company’s financial staternents in
the repont, prepared in accordance with
United Kingdom Accounting Standards
(UK GAAP) and applicable law give a
true and fair view of the assets, liabilities,
financial position and profit of the
Company; and

— ths Business review contained in this roport
includes a fair review of the development
and performance of the business and
the position of the Company and tha
Group taken as a whole, together with
a description of the principal risks and
uncertainties that they face.

By order of the Beard

Nick Folland
Company Secretary
25 March 2009
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The Board is committed to high standards

of corporate governance, which it considers
as fundamental to business integrity and
maintaining investors’ trust and to producing
a sustained delivery of value to the Company's
shareholders. The Board expects all its
directors, officers and employees to act

with honesty, integrity and fairness and in
accordance with all relevant laws and customs.

Compliance with the Combined Code
The Company’s ordinary shares are listed in
the UK on the London Stock Exchange and
on the Paris Bourse in France. In addition, the
Company has entered into a sponsorad levet
one American Depositary Receipt programme
with the Bank of New York Mellon, under
which the Company's shares are traded

on the over-the-counter market in the form

of American Depositary Recaipts.

In accordance with the Listing Rules of the UK
Listing Authority, the Company confirms that
throughout the year ended 31 January 2009
and as at the date of this Annual Report, it was
compliant with the provisions of, and applied
the principles of Section 1 of the 2006 FRC
Combined Code on Corporate Governance
{the Combined Code}. The following section
together with the Directors’ report on pages 30
to 32, and the Directors’ remuneration report
on pages 39 to 47, provide details of how the
Company applies the principles and complies
with the provisions of the Combinad Coda.

Beoard organisation

The role of the Board

The Board is responsible for the overall conduct

of the Group's business and has the powers,

authorities and duties vested in it by the Company's

Articles of Association and the relevant laws and

regulations governing its operations. The Board:

~ has final responsibility for the managemeni.
direction and performance of the Group;

- exercises objective judgement on all
corporate matters, independent from
executive management;

- is accountable to shareholders for the
proper conduct of the business; and

— is responsible for the Group's overall Corporale
Governance arrangements including:
independence of directors, review of the
Board and its committees' performance
and approval of Group policies.

Thea Board has a formal schedule of matters

reserved to it for its decision. The schedule

is reviewed periadically and includes:

- Group strategy, three-year plans and
annual budgets;

- major acquisitions or divestments of
companies and business;

— major changes to the capital structure
including tax and treasury management;

- changes to accounting policies or practices;

- approval of all financial announcements,
the annual report and accounts and
shareholder communications;

— the system of internal control and risk
management policy; and

— review of management development strategy.

Other specific responsibilities are delegated
to Board Committees which operate within
clearly defined terms of reference. Additional
information on the rasponsibilities of the Board
Committees are given on pages 35 1o 36.

Board meetings

The Board meets at least 10 fimes a year

and the meetings are structured to allow open
discussion. All directors participate in discussing
the strateqy, trading and financial performance
and risk management of the Company. All
substantive agenda items have comprehensive
briefing papers which are circulated
approximately one week befere the meeting.

The following table shows the number of
years directors have been on the Board as at
1 February 2009 and their attendance at the
principal Board mestings they were eligible
to attend durirgg the 2008/03 financial year:

Yearson Meetings

Board  attended
Peter Jackson ' 3 10410
lan Cheshire 8 10/10
Kevin O'Byrne (from 01/10/08) 0 4/4
Danie! Bernard ? 2 10/10
John Nelson 3 7 10410
Phil Bentley 6 8/10
Michael Hepher 11 910
Janis Kong 2 1010
Hartmut Kramer 6 1010
Duncan Tatton-Brown
(until 01/10/08) n/a 6/6

' Pater Jackson wil retire at the conclusion of the
Company's AGM on 3 June 2009.

2 Daniel Bernard will become Chairrnan at the conclusion
of the Company's AGM on 3 June 2009.

? In addition to his role as Senior Independent Director,
John Nelson will also becorme Deputy Chairman at the
conclusion of the Company's AGM on 3 June 2008.

In addition to the principal Board meetings,

a number of other meetings are convened

o deal with specific matters. Directors unable
10 attend a Board meseting because of another
engagemant are nevartheless provided with

all the papers and information relevant for such
meetings and are able to discuss issues arising
in the meeting with the Chairman or the Group
Chief Executive.

Division of responsibilities

To ensure that no one person has unfettered

powers of decision, the roles of the Chairman

and Group Chief Executive are separate

and thers is a clear and established division

of responsibilities agreed by the Board.

The Chairman is responsible for the operation,

leadership and governance of the Board,

ensuring its effectiveness and setting its

agenda. He also meets separately with the

non-executive directars during the year. The i
Group Chief Executive is responsible for the |
management of the Group's business and the
implementation of Board strategy and poficy.

Board balance and independence

The Company's Board consists of nine directors,
eight of whom served throughout the 2008/09
financial year. In addition to the Chairman,
Peter Jackson, there were two executive
directors and six non-executive directors as

at 31 January 2009. The executive directors
are ian Cheshire (Group Chief Executive)

and Kevin C'Byrne (Group Finance Diractor).

On 17 March 2009, the Company announced
that upen conclusion of the AGM to be held
on 3 June 2009, Peter Jackson will retire as
Chairman of the Board and that Daniel Bernard
will succead him in this role, At the same
time, John Nelscn will assume the role of
Deputy Chairman in addition to retaining

his responsibilities as Senior Independent
Non-Executive Director and Chairman of

the Remuneration Committee. Upon his
appointment as Chairman, it is expecied

that Danie! M Bernard will relinguish his
membaership of the Audit Committee and
become a member of the Remuneration
Committee whilst also assuming the role

of Chairman of the Nomination Commitiee.

John Neisen is the nominated Senior
Independent Director and his role includes
being available for approach or representation
from significant shareholders who may feel
inhibited from raising issues with the Chairman.
He is also responsible for conducting an
annual review of the performance of the
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Chalrman and, in the event it should be
necessary, convening a meeting of the
non-executive directors.

The Company considers all of its present
non-executive directors to be fully
independent, including Michae! Hepher,
notwithstanding the fact that he has served
more than 11 years as a director. Michaei
Hepher has offered himself for re-election
at the AGM this year to provide continuity of
Board membership as Daniel Bernard takes
on his new role as Chairman of the Board.
The Beard sets out its reasons for determining
his continued independence on pags 30.

The exsculive and non-exacutive directors are
aqual members of the Board and have overall
collective responsibility for the direction of the
Company. The names and bicgraphical details
of the current directers are given on page 29.

Conflicts of interest

The Company has procedwes in place to deal
with conflicts of inlerest and these procedures
have operated effectively. The Board is aware
of the other commitments of its directors and
changes to these commitments are reported
to the Board.

Board effectiveness

Appointments to the Board

There is a formal, rigorous and transparent
procedure for the appointmeant of new
directors to the Board. This is described in the
section on the Nomination Committee set out
on page 36. Individual non-executive directors
are able to serve up to three three-year terms.
At the end of each three-year term, an analysis
is undertaken to ansure that the relevant
directors continue to make an eflective and
valuable contribution o the Board and
demonstrate an appropriate commitment

to the role. The terms and conditicns of
appointment of the non-executive directors
are available for inspection at the Company's
registered office and wil be available for
inspection at the AGM from 15 minutes before
the mesting until it ends,

Information and professional development
Each member of the Board receives monthly
information including financial results. The
Board pack for meetings includes reports from
the executive diractars in respect of their argas
of rasponsibility. Tha Group Chief Executive's
report deals, amongst other things, with
trading, management, capital, returns and the
Company’s 'Delivering Value' objectives. These

matters are discussed at each Board meeting.
Financial plans, including budgets and
forecasts, are also regularly discussed at
Board meetings. From time to time, the Board
receives detailed presentations from non-
Board members on matters of significance

or on new opportunities for the Group.

The non-executive directors periodically visit
different Group companies and are provided
with briefings and information to assist them
in performing their duties.

The Board receives reports concerning
meetings with institutional sharehclders

and addressing their issues and concerns.
This process and reporting allows the directors
to develop the necessary understanding

of the views of the shareholders and also
enables the Board to judge whether investors
have a sufficient understanding of the
Company’s objectives.

The Chairman is responsible for ensuring
that induction and training programmaes

are provided. Individual directors are also
expected to lake responsibility for identifying
their individual needs and to take steps to
ensure that they are adequately informed
about the Group and their responsibilities
as a director, The Board is confident that all
its members have the knowledge, ability and
experience to perform the functions required
of a director of a listed company.

On appointment, each director receives a

tailored induction programme that includes:

- individual time with the Chairman,
the Group Chief Executive, the Group
Finance Director and other senior
corporate exgcutives;

— visits to the Company’s stores and those
of competitors;

~- meetings with operating company
management; and

- external training courses at the Company's
expense, if required.

The Cornpany Secretary provides a
programme of ongoing briefings for the
directors that cover a number of legal and
regulatory changes and developments
relevant to directors’ areas of responsibility.
Throughout their period in office, the directors
are continually updated on the Group's
businesses and the regulatory and industry-
specific environments in which they operate.
These updates are by way of written briefings
and meetings with senior executives and,
where appropriate, external sources.

Performance evaluation

Performance evaluation of the Board, its
committees and individual directors takes
place on an annual basis and is conducted
within the tarms of reference of the Nomination
Committee with the aim of improving individual
contributions, the effectiveness of the

Board and its committees and the Group's
performance. In recent years, the evaluation
has been internally facilitated.

The Board undertook a formal self-evaluation
of its gwn performance during the 2008/09
financial year. The process was led by the
Chairman and facilitated by the Company
Secretary and involved the use of an online
guestionnaire with Company-specific
questions. The same process was used to
evaluaie the performance of each of the
Board committees. The Board will continue
to review iis procedures, effectivenass and
develcpment in the year ahead and the
new Chairman will uss the output of the
most recent evaluation as the basis of his
initial individual meetings with directors.

The Chairman leads the assessment of the
Group Chief Executive and the non-executive
directors, the Group Chief Executive undertakes
the performanice reviews for executiva directors
and the Senior Independent Director conducts
the review of the performance of the Chairman.

The evaluations found the performance of
gach director to be effective and concluded
that the Board provides the effective
lsadership and control required for a listed
company. The Board confirmed that the
contributions made by the directors offering
themselves for re-election at the AGM on

3 June 2009 continued to be effective and that
the Company should support their re-election.

Independent advice

There is an agreed procedure to enable
individual directors to take independent legal
and financial agvice at the Company's
expense, as and when necessary, to support
the performance of their duties as directors
of the Company.

Board Committees

The Board has established Nomination,
Remuneration and Audit Committees and
provides sufficient resources to enable them
{o undertake their duties. Executive directors
are not members of these Board committess,
although they may be invited to attend
mestings. The Board is satisfied that the terms
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of reference for each of these commitieses
satisfy the requirements of the Combined
Code and are raviewed on an ongoing basis.
The terms of reference for all Board
commitiess can ba found on the Company's
website at www.kingfisher.com or a copy can
be obtained by application to the Company
Secretary at the Company’s registered office.

Each commitiee has access 1o such
information and advice as it deems necessary
at the cost of the Company. Each committee
is respansible for reviewing the effectiveness
of its terms of reference, as appropriate, and
for making recommendations 1o the Board

for changes where necessary, The minutes

of committee meetings are circulated to

alt directors.

Audit Committee

The mambers of the Audit Committee and the
record of their attendance at the meetings they
wers eligible to attend during the year are set
out below:

Mestings attended
Phit Bentley, Chairman 474
Daniel Bernard 4/4
Michael Hepher 374
John Nelson 4/4

The Audit Committea is comprised of members
having the necessary ability and experience

to understand financial staternents. Salely for
the purpose of fulfiling the requirements of the
Combined Code, the Board has designated
Phil Bentley as the committee member with
recent and relevant financial experience.
Further details on Phil Bentley can be found

in Board of Directors on page 29.

Under its terms of reference, the Audit

Committee is required, amongst other things:

- to monitor the integrity of the financial
statemnents of the Company;

- toreview, understand and evaluate the
Company's internal financial, risk, and
other internal controls and their
associated systems;

— 1o monitor and review the effectiveness
of the Company's internal audit function
on an annual basis;

- {0 oversee the relationship with the external
auditors, making recemmendations to
the Board in relation o the appointment,
remuneration and terms of engagement; and

- to monitor and review ihe external
auditor's independence, objectivity and
sffectiveness and to approve the policy
on the engagement of the external auditor
to supply non-audit services.

At gach of its mestings, the Audit Committas
meats separately with the exiernal auditors
and the Group Audit & Risk Management
Director without managerment being present.
Further details on the work of the Audit
Commitiee can be found under Auditors
and the Audit Commiitee report on pages
37 and 48 respectively.

Nomination Committee

The members of the Nomination Committee
and the record of their attendance at the
meetings they wera eligible 1o attend during
the year are set out below:

Meelings attended
Peter Jackson, Chairman 2/2
Phil Bentlay 1/2
Daniel Barnard 2/2
Michael Hepher 1/2
Janis Kong 1/2
Hartmut Krdmer 172
John Nelson 2/2

The primary purpose of the Nomination
Committee is to lead the process for Board
appointments and to make recommendations
for maintaining an appropriate balance of skills
on the Board. The Nomination Committee:

- reviews the structure, size and compaosition
of the Board and makes reccmmendations
to the Board, as appropriate;

- identifies the balance of skills, knowledge
and experiance on tha Board and nominates
candidaies to fil Board vacancies;

- reviews the tima required from a non-
axecutive director;

- censiders succession planning, taking into
accourtt the challenges and opporiunities
facing the Group and the future skills and
axpartise needed on the Board; and

- raviews the leadership needs of the
organisation, both executive and non-
executive, with a view to ensuring the
continued ability of the organisation to
compete effectively in the marketplace.

The Nomination Cornmittee meets periodically
when required and external advisers may be
invited to atiend. Following the termination

of Duncan Tatton-Brown's service agreement,
the Nomination Committee conducled a
rigorous search and selection process with
the assistance of specialist recruitmsnt
consullants, which identified Kevin O'Byrne
as the most suitable candidate for ihe role

of Group Finance Director. In addition, and
with the support of specialist recruitment
consuliants, Committee members were also
involved in the assessment and interview

of potential successors to the Chairman, a

process which identified Daniel Bernard as
successor 1o Peter Jackson, The Committes's
activities during the year also included
considering the appointmenis of Euan
Sutherland and Pster Hogsted as CEO UK
and CEQ international respectively.

Remuneration Committee

The members of the Remuneration Committee
and the record of their attendance at the
mestings they were eligible to attend during
the year are set out below:

Meetings attended
John Nelson, Chairman 4/4
Michael Hepher 3/4
Peter Jackson 4/4
Janis Kong 4/4

The responsibilities of the Remuneration

Committee include:

- determining, on behalf of the Board,
the Company's policy on the remuneration
of the Chairman, the executive directors
and the senior management team of
the Company;

- determining tha total remuneration
packages for these individuals, including
any compensation on termination of
office; and

- appointing consultants in respect of
executive directors’ remuneration.

The Group Chief Executive may attend
the Remuneration Committea’s mestings
by invitation. He does not atiend when
his individual remuneration is discussed
and no director is involved in deciding his
own remuneration.

Further information on the Remuneration
Committea's activities is contained in the
Directors’ remuneration report on pages
39 to 47,

Retail Board
The executive directors, together with the
divisional chief executives and certain other
Group functional heads meet 12 times a year
as the Retail Board under the chairmanship
of the Group Chief Executive. The Retail
Board is responsible for the day-to-day
management of the Group’s businesses
and the overall financial performance of the
Group in fulfilment of strategy, plans and
budgets. It is also responsible for making
recommendations on:
- monthly Group trading performance;
- the Group's capital structure and funding;
— capital expenditure proposals, major
acquisitions or disposals of businesses;
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- tha Group's key risks;

- managemant development and senior
exacutive succession plans;

- the Group's corporate responsibility
programme; and

- theindividual progress of operating
companies.

The Group Chief Executive reporis to

the Board cn issues, progress and
racommendations for change, Details

of the executive team forming part of the
Retail Board and their biographical details
are setout onpages6to 7.

Company Secretary

The Company Secretary acts as Secretary

1o the Beard and its commitiees and, with

the consent of the Board, may delegate

responsibility for the administration of the
committees to other suitably qualified staff. He:

- assists the Chairman in ensuring that
all dirgctors have full and timely access
to all relevant information;

- is responsible for ensuring that the correct
Board procedures are followed and advises
the Board on corporate governance
rmatiers; and

— administers the procedure under which
directors can, where appropriate, obtain
independent professional advice at the
Company’s expense.

The appointment or removal of the Company
Secretary is a matter for the Board as a whole.

Accountability, risk management and

internal control

The Board considers risk assessment,

identification of mitigating actions and internal

control to be fundamental o achieving the

Company's strategic corporate objectives.

This system of internal control is:

- the Board's overall responsibility;

- reguJlarly reviewed for its effectiviness by both
the Board and the Audit Committee; and

- in compliance with the Tumbull Gi idance 2005.

However, such a system is designe:d to
manage rather than eliminate the risk of failure
to achieve business objectives and can provide
only reasonable and not absolute assurance
against material misstatament or lons.

The Board has approved a set of policies,
proceduras and framewarks tor eflective
internal control that implement the Turnbull
Guidance, 'Internal Control: Revisr:d Guidance
for Directors on the Combined Code’, for the
year under review and to the date of approval

of this Annual Report. These procedures are
subject to regular review and provide an
ongoing process for identifying, evaluating
and managing the significant risks faced

by the Group.

The internal audit function:

— works with the operating companies
to develop, improve and embed risk
rmanagement tools and processes into
their business operations;

- oversees the operation of the individual
operating businaesses’ audit commitiees;

- ensures that business risks are identified,
managed and regularly reviewed by
management at all levels of the Group
and that directors aré periodically appraised
of the key risks in accordance with the
Turnbull Guidance 2005;

- provides the Audit Committee and the
Board with objective assurance on the
control environment across the Group; and

— monitors adherence to the Group's key
policies and principles.

Management at each operating company

has responsibility for the identification and
evaluation of the significant risks applicable to
their business and any mitigating actions to be
taken through the Retail Board, which reviews,
identifies and evaluates the risks that are
significant at a Group level as well as the
mitigating actions against those risks. These
are then considered by the Board. The type of
risks identified include strategic risk, external
factors (such as competition, environment and
regulation), change management programmes,
health and safety, retention of key management
and macro market risks.

Monitoring and review activities

There are clear processes for monitoring the

system of internal conirol and reporting any

significant control taiings or weaknesses
together with details of corrective action.

These include:

- atormal biannual confirmation provided
by the finance director of each operating
company certifying the operation of their
contre! systems and highlighting any
weaknesses, the results of which are
reviewed by regional management, the
Audit Committee and the Board;

- periodic examination of business processes
on a risk basis including reports on controls
throughout the Group undertaken by the
internal audit function which reports directly
to the Audit Committee; and

-~ reports on certain internal controls and
relevant financial reporting matters from the

external auditors, PricewaterhouseCoopers,
to the Audit Commiitee and management.

Any controls and procedures, no matter

how well-designed and operated, can provide
only reasonable and not absokite assurance
of achieving the desired controt objectives.
Management is required to apply judgement
in evaluating the risks facing the Group in
achieving its objectives, in determining the
risks that are considered acceptable to bear, in
assessing the likelihood of the risks concerned
materialising, in identifying the Company's
ability to reduce the incidence and impact on
the business of risks that do materialise and
in ensuring the costs of operating particular
controls are proportionate to the benefit.

The Board confirms that it has reviewsd the
sffecliveness of the internal control system,
including financial, operational and compliance
controls and risk management in accordance
with the Combined Code for the period from

3 February 2008 to the date of approval of

this Annual Report. Following a review of its
operating model, the Group is restructuring its
business in China. The directors consider that,
with hindsight, B&Q China expanded toco
quickly following the acquisition of OBl in 2005
and became too reliant on local vendors with
the result that controls over inventory and
supply chain managemaent, including product
prokferation, proved inadequate. The Group
has deployed additional experienced
rnanagement and enhanced controls to
remedy this significant weakness. Further
contrals training will be undertaken in 2009/10.

Auditors

Following a recommendation by the Audit
Committee a resolution proposing the
re-appointment of PricewaterhouseCoopers
LEP as Audiiors to the Company will be put
{0 the 2009 AGM.

The Company's policy on the use of its
Auditors for non-audit wark was reviewed and
updated in 2008. The Auditors are precluded
from engaging in non-audit servicas that would
compromise their independence or violale any
laws or regulations affecting their appointment
as Auditors. The approval of the Chairman

of the Audit Committee is required prior to
awarding contracts for non-audit services

to the external auditors in excess of specified
amounts. The external auditors report to

the Audit Commitiee annually on their
indepandence from the Company. Periodic
rotation of key audit partners is also required.
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Each of the Group's businesses is consulted
on the effectiveness and independeance of
the Auditors annually. In agdition, the Auditors
provide the Audit Committee with a schedule
of each matter on which there was an initial
difference between them and management
in relation to the accounting treatment, with
the advice (if needed) of the firm's technical
committea, and with the final decisions on
these issues. The Audit Committee considers
whether the audit should go out to tender
but has taken the view that partner rotation
at both the Group and operating business
level has been sufficient to maintain the
necessary independence.

In addition to their statutory duties,
PricewaterhouseCoopers LLP is also
employed where, as a result of its position
as auditor, it eithar must, or is best placed
10, perform the work in question. This is
primarily work in relation io matters such
as shareholder circulars, Group borrowings,
tax advice, regulatory fiings and certain
business acquisitions and disposals.
Other work is awarded on the basis of
competitive tendering.

Buring the vear, PricewaterhouseCoopers LLP
charged the Group £2,.3m (2007/08: £1.9m) for
audit and audit-related services and a further

£0.9m (2007/08: £1.1m) for non-audit services.

Relations with shareholders

The Company is committed to

communicating its strategy and activities

clearly to its shareholders and, to that end,
maintains an active dialogue with investors
through a planned programme of investor
relations activities. The investor relations
programme includes:

- formal presentations of fufl-year and
interim results;

- conference calls to discuss quarterty
trading statements;

- regular meetings between institutional
investors and senior management to
ensure that the inwestor community
receives a balanced and complete view
of the Group's performance and the
issues faced by the Group;

- hosting investors’ and analysts’ sessions
at which senior management from
refevant operating companies defiver
presentations which provide an overview
of individuai businesses:

— responding to enquiries from
shareholders through the Company's
investor relations team;

- regular mestings with institutional investors
and analysts by the Group Chief Executive
to discuss business performance; and

- a section dedicated to sharsholders on the
Company’s website, www.kingfisher.com.

The Charrman, the Senior Independent
Dirsctor and the chairmen of the Board
committees are available to meet major
investors on request. The Senicr Independent
Director has a specific responsibility to be
available to shareholders who have concerns,
and for whom contact with the Chairman, Group
Chief Executive or Group Finance Diractor

has either failed to resclve their concerns,

or for whom such centact is inappropriate.

At the 2008 AGM, shareholders approved
armendmaents to the Articles which enabled
the Comparny to take advantage of the
provision of the Companies Act 2006 to
communicate with its shareholders
electronically. Following that approval, unless
a sharehclder has specifically asked to receive
a hard copy, shareholders will be notified

of the availability of the Annual Report on

the Company’s website, www.kingfisher.com.
For the 2009 reporting season, shareholkders
will receive a notice of availability and form of
proxy in paper through the post. Shareholders
continue to have the option to appoint proxies
and give voting instructions electronically.

The principal means of communication
with private investors is by electronic
commurications and through the AGM,

an occasion attended by all the Company's
directors and at which all shareholders
oresent are given the opportunity to
qusstion the Chairman and the Board

as wall as the chairmen of the Board
committees. After the AGM, shareholders
can meet informally with directors.

A summary business presentation is given at
the AGM: balfore the Chairman deals with the
formal business of the meeting. At the AGM
on 3 June 2008, the Chairman will use his
discretion 10 call for a poll on ali substantive
resolutions. This will bring the Company in line
with best practice and the recommendation
in the 2005 Myners Report, ‘Review of the
impediments to voting UK shares'. The Board
considers that the use of polis for voting

on substantive resolutions will usually

be appropriate since it produces a more
transparent method of voting and an exact
and definitive result. The results of the votes
in relation to all resolutions wi! be disclosed

1o those in attendanca at the meeting,
pubiished on the Company’s website and
announced via the regulatory news service
shortly after the conclusion of the AGM.




Kirgfisher plc

Annual Report
ard Accounts
2008/09

Directors’ remuneration report

39

! am pleased to present the Remuneration
report for 2008/09. The report is made by
the Board on the recommendation of the
Remuneration Commitiee and sets out the
policy and disclosuras on directors’
remuneration as required by schedule 7A of
the Companies Act 1985. In addition o these
requirements, the Remuneration Committee
has followed the principles of good governance
set out in the Combined Code and complied
with the Listing Rules.

During the year the Remuneration Committee
undertock a wider review of the remuneration
policy that resulted in it adopting, for executive
directors, similar long-term incentive plans

to that used for lan Cheshire and which are
detailed later in this repert, The long-term
incentive plans for the members of the Retail
Board were also similarly afigned.

We welcomed Kevin O'Byrne to the Board on
1 October 2008. Details of Kevin's remuneration
can be found later in this report.

A resolution will be put to the sharehoiders at
the Annual General Meeting on 3 June 2009
asking them to approve this report,

John Nelson
Chairman of the Remuneration Committee
25 March 2009

Information subject to audit

The following sections, on pages 40 to 486,

of the Remuneration report are audited:

— Components of executive directors’
remuneration ~ Annual bonus and long-
term incentives under the PSP - the
summary of performance criteria upon
which the vesting of performance shares
are conditional;

— Executive directors’ remuneration overview;

- Kingfisher Incentive Scheme (KIS)

Share Awards;

- Performance Share Awards;

- ShareSave Option Scheme;

- Closed incentive plans — except for
compliance with guidelines on dilution limits;

— Directors' pension benefits; and

- Nen-executive directors’ remuneration table
and noles.

The Remuneration Committee

Chairman John Nelson
Committee members Michael Hepher
Pater Jackson
Janis Kong

Management attendees
Chief Executive ian Cheshire
Group HR Director Tony Willams
Head of Group Reward Kevin Blake

No memper or attendee is present when his
ar her own arrangements are considerad.

The Remuneration Committee has authority
1o obtain the advice of external independent
rernuneration consultants and is solely
responsible for their appointment, retention
and termination, and for approval of the basis
of their fees and cther terms.

In the year to 31 January 2008, the following
extarnal advisers provided services to the
Remuneration Commitiee:

- Hewitt New Bridge Street (HNBS) advises
on the ongoing operation of employee and
exacutive share plans and executive
remuneration generally;

— Allen & Overy LLP provides legal advice on
service and employment contracts and for
other employment and remuneration issues
in relation to executive directors. They also
provide advice to the Company on other
legal matters, and

- Watson Wyatt advisaed on the wider
review of rermuneration policy and provides
advice and benchmarking on the market
competitiveness of remuneration for
executives in the UK and overseas.

They also provide advice to the Company
on pensions and related matters

Remuneration policy for executive directors
The aim cf the Company's policy on executive
directors' remungration is to ensure that senior
executives are rewarded for their contribution to
Kingfisher and are motivated to enhance retumns
to shareholders. Executive director remuneration
should be competitive by reference to the
experience of the executive concerned, the role
fulfiled, internal relativities and the markets in
which the Company competes, and is designed
to promote business success thraugh the
recruitment, retention and motivation of the
highest quality executives.

The Rermuneration Committee consults
with shareholders to ensure their views
are undarstood and taken into account
in its deliberations, particularly in relation
to changes in Kingfisher employee share
scheme arrangements and wider trends
in executive remuneration.

The remuneration sirategy for exacutive
directors and other senior executives is tailored
o emphasise the delivery of strong earnings
growth as well as sustained performance

in the longer term. Long-term performance

is rewarded through the defivery of shares

(the Perfermance Share Plan (PSP)} and
short-term performance through a combination
of cash and an elerment of compulsory deferred
shares (the KIS Cash and KIS Share schames).
The Remuneration Committee believes that this
struciure is weighted towards the achisvernent
of strefching, individually targsted annual bonus
measures but also aligns the interests of
executives with those of shareholders through
a continued emphasis on strong annual
performance combined with long-term
executive Share ownership, providing a strong
link between the incentives received and
shareholder value delivered. The Remuneration
Committee intends to continue this policy and
is satisfied that thers is an appropriate balance
between the different elements of pay (ncluding
the split between fixed and variable pay).

Following the extensive review of the Group
Chief Executive's remuneration with the
assistance of HNBS, which had received

a favourable response in discussions with
sharsholders and was reported in the 2007/08
remuneration report, the Company undertook
a wider review of senior executive
remuneration during the year. As a result

of this review, the Remuneration Committee
determined that it was appropriate to provide
the Retail Board members with long-term
goals aligned io those of the executive
directors and therefore awarded PSP grants
with perforrnance conditions to 2012, aligned
with those of the executive directors’, in
respect of the specific regions or functions.
Kevin O'Byrne's fong-term remuneration is
based on the same criteria and performance
conditions used for lan Cheshire.

Executive directors' service contracts

All exacutive directors have service contracts
terminable by no more than 12 months' notice
by either side. The contracts for all executive
directors provide that termination payments
would be paid on a phased basis at a monthly
rate of 15% of annual satary for a maximum of
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12 months from the termination date. Lower
amounts are payable if the director commences
lower-paid employment during the 12-month
period, and payments cease immediatsly when
amployment providing the same or higher value
remuneration is started. Details of the executive
directors’ contracts are summarised below:

Oate of last Notice period
Executive director contract {months)
lan Cheshire 28/01/2008 12
Kevin O'Byrne  01/10/2008 12
Buncan 01/02/2004 Terminated on

Tatton-Brown on 14/10/2008 !

' Duncan Tatton-Brown resigned as a director
of Kingfisher pic on 01/10/2008.

Executive directors’ remuneration

Kevin O’Byrne received a recruitment award
under the PSP of shares worth 300% of satary
with 50% subject to the same TSR conditions
as those used for the award to lan Cheshire
and the other 50% subject 10 the same-EPS
conditions in respect of the special award to

lan Cheshira on his recruitment as Group Chief
Exscutive (for details of these performance
conditions see page 41). Kevin O'Byrne also
receivad a cash award of £250,000 to compensate
him for his fosses from leaving DSG International
and to further encourage him to join the Company
at the earfiest opportunity. He used the net
proceeds of the £250,000 he received to purchase
the Company's shares in the open market. He
subsequently placed ihe shares in the Group
SIPP and has committed to purchasing and
placing further shares in the Group SIPP when he
receives the tax refund from the earlier purchasa.

Components of executive directors’
remuneration

Remuneration packages ior executive directors
consist of the following elements: salary, annual
bonus including the deferred KIS Share award

Element

with a maximum potential of 200% of salary,
long-term incentive under the PSP at 200%
face value of salary at maximum vesting, the
ShareSave Option Scheme for all employees,
pension contributions; and non-cash benefits.

A summary of the ramuneration package

and tha applicable performance measures for
executive directors for the 2008/09 financial year
is set out in the table at the battomn of this page.

Base salary

Salaries are reviewed annually in August,
taking into account market conditions,
aftordability, the level of increases awarded to
staff generally and the individual's contribution.
lan Cheshire did not receive an increase in his
base salary other than the increase he received
on his appoiniment as Group Chief Executive.

Annual bonus

Future annual bonus objectives for the
exacutive directors and the Retail Board

will continue to focus on key strategic goals,
rather than solely on the annual budget, and
indicative targsts pre-set for four years during
2007/08 will be confirmed annually. In particular,
in the current climate and with the focus

on debt financing, the Committee intends to

Performance measures

continus to incentivise the exacutive directors
to ensure that the business is focused on
good cash management and minimising

its requirement for external cradit facilities.

Annual bonuses are awarded under the KIS.
The KIS comprises the Kingfisher Cash Incentive
Scheme 2003 (KIS Cash scheme) and the
Kingfisher Incentive Share Scheme 2003 (KIS
Shares scheme}. Under these arrangements
senior executives may receive a performance-
related cash bonus under the KIS Cash scherme
and a contingent share award under the

KIS Shares scheme equal to half the value

{at the time of award) of the cash bonus.

The contingant share award must normally

be hald for three years before it vests, with

the shares being normally subject to forfeiture
should the executive leave Kingfisher during the
three-year deferral period as a result of voluntary
resignation or dismissal for causse. In line with
ABI best practice, contingent share awards from
April 2007 receive a dividend roll-up on vesting
calculated on the basis of a notional purchase of
shares on each relevant ex-dividend date using
that day's closing mid-market price.

Substantial awards under the KIS Cash scheme
and the KIS Shares scheme are only payable to
executives on achievernent of the performance
targets agreed by the Remuneration Cormmittee
at the beginning of each year, based on
Kingfisher's strategic and financial planning
process, and the economic and compatitive
environment in which the Company and its
principal businesses operate.

Maximum vesting under the KIS and PSP
rasult in up 1o approximately 75% of total
rermuneration being performance-related,
an approach the Remuneration Commiittee
believes is appropriate for Kingfisher as

a dynamic international retailer.

Purpose

Base salary
(set annually on  August}

Role, individual contribution to businass
and rmarket forces

To atiract and retain talented people

Annual Bonus

KIS Award

(Up to 133% of salary in cash a 1 67%
in deferred forfsitable shares)

Objectives relating to:

Group net debt

Group profit after tax personal performance
Corporate key performancs indicators

Ensures a commitment to delivering on Group
recovery and meeting debt targets, delivering
on strategic objectives and ensures alignment
with shareholder interasts

Long-term incentive

Performance Share Plan

(Up to 200% of salary vesting 3 years
from award date)

Delivering value on;
TSR
EPS

Ensures a focus on long-term business
success and sharsholder returns
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Long-term incentive

The PSP remains the primary leng-term incentive for the top senior executives. Following the wider review of remuneration policy undertaken after
lan Chashire’s appointment and as disclosed last ysar, the Remuneration Committee decided to increase the annual iimit to 200% of salary, with
the performance measures made correspondingly more demanding, in order to bring long-term incentive provision into line with median practice
in other FTSE100 companies and other retailers of a similar size,

The review by the Remuneration Committee concluded that all future PSP awards should be subject to performance targets that are based squally
on EPS and TSR. The combination of TSR and EPS measures was selected as the most appropriate combined performance measure for the PSP.
This combination is robust and simple to understand, provides an effective measure of management performance, aligns executives' interests with
those of shareholders and is generally favoured by the Company’s major shareholders. The FTSE100 was chosen as the comparator group because
there is a general lack of directly quoted home improvernent businesses against which to compare the Company's TSR specifically. HNBS independantly
carrigs out the relevant TSR calculations for the Remuneration Committee.

The Remuneration Committee may, in its absolute discretion:

- ameand the range of EPS targets set out in the table below to take account of any material change in the retail prices index over the performance
period or any change io, or event that affects, the structure or business of the Kingfisher Group or any other material change in circumstances; and

- vary the performance condition if an svent has occurred which causes it to consider that it would be appropriate, provided the varied condition
is considered fair and reascnable and not materially less challenging than the original condition would have been but for the event in question.

Any such amandments will be disclosed in the relavant Girectars' remuneration repart.

The TSR and EPS performance targets for all PSP awards are:

50% TSR at the end . Percentaga of this part of the award 50% EPS at the end Percentage of this part of the award
of the Performance Period of performanca shares that will vest of tha Performance Period of performance shares that will vest
L.ess than median plus 1 percentage point  Nil Less than 15.9p Nil
Median plus 1 percentage point 15.625% 15.9p 15.625%
Between madian plus 1 percentage point  Straight-line vesting between Between 15.9p and 17.0p Straight-fine vesting between
and upper quintile plus 1 percentage point  15.625% and 100% 15.625% — 50%
Upper quintile plus 1 percentage point 100% 17.0p 50%

Betwaen 17.0p and 19.6p Straight-line vesting between

S50% - 100%
19.6p 100%

Performance Shares receive a dividend rofl-up calculated on the basis of a notional purchase of shares on each relevant ex-dividend date using that
day's closing mid-market price. Shares used to satisfy awards under a plan are normally purchased in the market through an employee banefit trust.

Under the PSP, provisional awards of Performance Shares have been granted to selectad senior executives following the publication of the annual
resulis. Awards were made on 23 Aprii 2008,

As part of the terms of his recruilment, awards were made to lan Cheshire on 1 February 2008 in respect of his 2008/2009 allocations under the
plan using the TSR performance target only and therefore no further awards were made to him during the financial year. Awards were also made
to Kevin O'Byrne as part of his recruitnent on 1 October 2008 in respect of his 2008/2009 allocations under the plan. Kevin Q'Byrne’s awards are
subject to the TSR (50%) and EPS (50%) performance targets. Afthough the EPS performance condition was over a four-year period in respect of
the above awards, the Committee interxs to revert to the normal three-year period going forward.

Other long-term incentive plans

Apart from the ShareSave Option Scheme, all other option and incentive arrangements have been discontinued, but awards made under these
schemes in previous years will vest over fime in accordance with the rules gaverning the various plans. The details are shown in the section entitled
Closed Incentive Plans on page 44.

Pension provision

lan Cheshire is a member of the main defined benefit iunded arrangement, the Kingfisher Pension Schems and subject 1o the schems cap, which
was ciosed (0 new employees of the Group on 1 April 2004. Following his appointment as Group Chiel Exgcutive, lan Cheshire also receives a

30% Company contribution, on his salar y abave the pension cap, into defined contribution arrangemenis. Kevin O'Byrne receives a 20% Company
contribution into his defined contribution arrangements. Duncan Tation-Brown was also a member of the defined bensfit arrangement, subject to
the scheme cap and receivad a 15% Company contribution 1o defined contribution arrangements and a cash supplement of 5% on his salary above
the pension cap. Details of individual arrangements for the e w@cutive directors are set out on page 45.
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Non-cash benefits
The Company providas a range of additional benefits, including medical insurance, a subsidised staff canteen, a staff discount card, 30 working
days' holiday per year and a company car or cash allowance.

Share ownership guidelines

The formal share ownership guidelines prohibit executive directors selling shares obtained through the KIS Shares scheme and fong-term incentive
plans inciuding the PSP (except to meet tax obligations) until they held shares costing or worth at least two times bass salary for the Group Chief
Executive and at least one times base salary for the Group Finance Director. The Remuneration Committee believes that this will provide a longer-
term retention mechanism and means that, over time, executives will have a significant personal interest in Kingfisher shares. The Remuneration
Commitige beligves these arrangemants align executives’ and shareholders’ interests effectively and encourage a long-term view of performance.

Executive directors' remuneration overview
The current annual base salaries of the executive directors as at 25 March 2009 are £800,000 for lan Cheshire and £575,000 for Kevin O'Byrne.

The internally set profit targets for the 2008/09 annual bonus awards have been partially achieved. Group net debt has significantly reduced beyond
our stated objective of maintaining it at the 2007/08 year-end leve! {excluding proceeds from the sale of Castorama Raly}). Further progress has also
been made in other strategic areas aligned to our seven sleps to 'Delivering Value' and therefore bonuses will be paid against those targets that
have been achieved.

The actual remuneration for the executive directors for the 2008/09 financial year is set out in the 1able below:

Executive directors
Total remuneration

£000 Base salary _Total benefits ' Cash banus 2 2008/08 2007/08 *
lan Cheshire 800.0 35.3 8016  1,6369 550.1
Kevin O'Byrne 206.9 259.9 2048 671.6 n/a
Duncan Tatton-Brown 3 321.8 3.2 449.5 8045 612.5
Gerry Murphy n/a na n/a n/a 1,634.6
Total 1,328.7 328.4 14669 31130 27972

! Total banefits include cash payments representing Scheme Cap supplerments of £16,655 for Duncan Tatton-Brown, lan Chashire no longer receives a pension cash supplement
but a contribution to defined contribution arrangements. Non-cash benefits comprise medical and lite insurances. lan Cheshire receives a company car and a cash payment
as he has not taken the full entitliement of his allowance for his car. Kevin O'Byrng receives a cash payment in lieu of a company car and received a payment of £250,000 on
jeining which he used to purchase the Company's sharas in the open market.

? The contingent shares award under the KIS Shares scheme in relation to the financial year ended 31 January 2009 are set out in the table under KiS Share awards,

? Under the terms of his service agreement, which was tarminated on 14 Qctober 2008, Duncan Tatton-Brown received staged payments subject 1o a requirament for him o
mitigate in respect of his future earings. The maximum sum due in respect of Duncan Tatton-Brown's basic salary compensation will be £844,312 paid monthly, He was also
ontitled to a pro-rata bonus for 2008/0% 1o his leaving date.

* The iotal for 2007/08 includes payments made to Gerry Murphy in that year.

Outside appointments for executive directors

Subject to the rules governing conflicts of interest, the Company encourages its executive directors to hold one non-executive rols outside the
Group as it recognises that such roles can broaden experience and knowledge which can benefit the Group. Non-axecutive directorships and fees
retained by the relevant individual during 2008/09 are set out below:

Company in which Fee retained
Director non-execulive role is heid by director in 2008/09
lan Cheshire Bradford & Bingley plc £36,000°
Kevin O’Byrne Land Securiies Group plc £55,0002
Duncan Tatton-Brown Rentokil Initial plc £54,999

! This is the fee paid to lan Cheshirg from February 2008 until he resigned as a diractor of Bradford & Bingley plc in November 2008,
? Thisis the annual fee. Kevin O'Bymae joinad the Board of Land Securities in April 2008, He became chairman of their audit commities from 1 January 2009 and wil be paid
an additional fee of £17,500 for this additional responsibility.

KIS Share awards

Awards of contingent shares, in respect of the financial year ended 31 January 2009, are due to be made on 21 April 2009, vasting in April 2012,
to lan Cheshire and Kevin O'Byrne under the KIS Shares scheme 1o the value of £400,800 and £102,414, respactively, al the average mid-market
price over the three dealing days, 16, 17 and 20 April 2009. As the awards will e made after publication of the accounts for the financial year
ended 31 January 2009, the detail will be disclosed fully in next year's Annual Report,
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Once the contingent share award is mada in respect of the bonus earned, the only qualifying condition for the award normally to vest is {o be in the
employment of the Company at the vesting date. In respect of bonuses paid in 2004, 2005 and 2006, an additional Muttiplier Award of shares was
potentially receivable by certain executive direciors - details of these are shown under Clesad Incentive Plans on page 44. Following the infroduction
of the PSP, no further Multiplier Awards have been granted.

Number of Number of

Number of  contingent contingent  Murmber of

contingent shares Dtvidend shares contingent

shares at awarded Price ol-up exercised shares at
Name start of year in year per share shares ! inyear? end of year Vesting date Lapse date
lan Cheshire 39,685 286.92p 39,685 0 6/04/2008 6/10/2008
60,471 233.83p 60,471 10/04/2009 10/10/2009
49,795 277.75p 3,116 52,911 11/04/2010 11/10/2010
21,1158° 126.63p 312 21,427 21/04/2011 21/10/2011

Total 149,951 21,115 3,428 134,809
Kevin O'Byrne - — - - - - -

Total

Duncan Tatton-8rown 4 44,913 286.920 44,913 0 14/10/2008  14/04/2009
10,777 233.83p 10,777 14/10/2008 14/04/2009
39,8687 277.75p 1,876 41,743 14/10/2008  14/04/2009
44,617° 126.63p 44,617 14/10/2008  14/04/2009

Total 95,557 44 617 1,876 97,137

Totals 245,508 65,732 5,304 84,858 231,946

' The pticas used to calculate the dividand roll-up shares were 127.3p, being the market price on 16 Aprii 2008, and 130p, being the market price on 8 October 2008,

2 The market price on exercise was 134.3p on 7 April 2008 and 134.1p on 29 September 2008 fcr lan Cheshire and Duncan Tatton-Brown respectively.

3 As disclosed in last year's remuneration report the awards undar the KIS Shares scheme were made on 21 April 2008, in respact of the financial year ended 2 February 2008.
These awards arae structured as nominal cost options {on payment in aggregate of a maximum of £1). They will normally vest in April 2011 and will be exercisable within the
period of six months starting from the vesing date.

1 Duncan Tatton-Brown's awards vested on 14 Qctober 2008, his termination date, and are capable of exercise during the six-month period following 14 October 2008.

Performance Share awards

Performance Shares will normally vest subject to the Company's TSR performance relative to the constituents of the FTSE100 over a fixed three-
year performance period, The awards for Kevin O'Byrne are subject 1o the TSR (50%) and EPS (50%) performance targets. Further details of the
performance targets are outlined on page 40.

MNumber of

Number of Performance Number of

Performance Shares Dividend Performance

Shares at awarded Date of Price roll-up Shares at
Name start of year in year grant per share shares '  end of year Vesting dats Lapse date
lan Cheshire 117,663 28/06/2006 225.75p 12,463 130,126  28/06/2009  28/12/2009
107,632 24/10/2006  255.50p 9,537 117,169  24/10/2009  24/04/2010
99,277 11/04/2007  277.00p 6,213 105490 11/04/2010  11/10/2010
159,039 01/10/2067 178.10p 9,952 168,991 01/10/2010  01/04/2011
1,114,206 01/02/2008 143.60p - 1,114,206  01/02/2011  Q1/08/2011

Total 1,897,817 38,165 1,835,982
Kevin O'Byrne - 656,392 01/10/2008 131.4p - 656,392 01/10/2011 G1/04/2012
656,392  01/10/2008 131.4p - 666,392 01/02/2012  01/08/2012

Total - 1,312,784 1,312,784
Duncan Tatton-Brown™ 110,741 2B/06/2006 225.75p 9,943 120,684  28/06/2009  28/12/2009
107.632 24/10/2006 255.50p 9,637 117169  2410/2009  24/04/2010
99,277 11/04/2007  277.00p 6,213 105,480 11/04/2010  11/10/2010
168,039 01/10/2007  178.10p 9,952 168,991 01/10/2010  01/04/2011
715,786  01/04/2008 126.63p 10,699 726,385 01/04/2011  01/07/2011

Tota! 476,689 715,786 46,244 1,238,718

Totals 2,074,505 2,028,570 84,400 4,187,485

* In accordance with the KIS scheme rules, Duncan Tatton-Brosn has the right 1o exercise his KIS options aver the shares that had already been earned in relation to past
bonuses for six months from termination until 14 April 2009. Tha Remunaration Committee also exercised its discretion and allowed the pro-rata vesting of Duncan Tatton-
Brown's PSP awards and his outstanding 2003 ESOS award.

! The price used to calculate the dividend roll-up shares was 12, 3p, being the market price on 16 April 2008, and 330p. being tha market price on 8 October 2008.

? Asthe awards are structured as nominal cost options (on paymx nt in aggregate of a maximum of £1) they can be exercised within a six-month period starting from the vesting date.
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Award of Matching Shares to lan Cheshire on 1 February 2008
Market price
Vested Lapsed of shares
At start Awarded during during Atend  whenaward Quialifying
Type of award ' of year  during year the year the year of year made conditions Vesting date ** Lapse date
Matching shares granted pursuant 1,114,206 - - - 1,114,206 143.6p EPS 1 February 1 August
to Usting Rule 8.4.2 . 2012 2012

!t In accordance with the terms of his appointment, the Comimittes offered lan Cheshire tha opportunity te purchase 266,667 shares in the Company and in return receive a
matching award of 200% of salary (.e. broadly a 4:1 match, he bought 268,924 shares at 148p) subject to performance conditions and his continuing to hold the purchased
shares. The value of the matching award was £1,800,000 as of the date of appeintment.

2 No Matching Shares vest unless EPS at the end of the four-year performance pericd is greater than 15.9p, at which lavel of performance 15.625% of the award will vest. The
percentage vesting increases on a pro-rata basis so that 50% of the Matching Shares vest if EPS is 17.0p. Fuli vesting occurs if EPS is 19.6p at the end of the performance

period with pro-rata vesting betwesn 17.0p and 19.6p.

3 If lan Chashira's employment terminates bafore any vesting date by reason of death, injury, ill health, early termination by the Company (other than for causs) or rasignation
for *good reason” {as defined in hig service contract), then subject to the discretion of the Remuneration Committes in certain limited circumstances, such of the Matching
Shares as can ba treated as vostod will vast, taking into account EPS performance up 1o the date of cassation of his employment, but reduced on a time pro-rated basis.

1 Ag the awards are structured as nominal cost oplions (on payment in aggregate of a maximurm of £1) they can be exercised within a six-month period starting from the vesting date.

ShareSave Option Scheme

A UK ShareSave Option Scheme is open to all eligible employess, including executive directors. As is the case with all savings-related share option

schemas open to ali employees, there are no performance criteria,

Nurnber of options

Granted Exercised Lapsed Date from
At start during during duning At end Option which
of year year year year of year price exercisable Lapse date
lan Cheshirg 4,805 - - 4,805 - 19B8.87p 01/12/2009 01/06/2010
8,807 - - 8,807 109.00p 01/12/2011 01/06/2012
Duncan Tatton-Brown® 5,324 - - 5,324 - 17580p 01/12/2008  01/06/2009
Totals 10,129 8,807 - 10,129 8,807

* Duncan Tatten-Brown's awards lapsed on 1 Cctober 2008, his termination date.

Closed incentive plans

There are outstanding awards under the Executive Share Option Scheme, as well as Multiplier Awards made in previous years under the KIS Shares
scheme that may become exercisable or vest at the end of their respective deferral pericds. These are plans that are now closed and under which

no further awards will be made. The full details of each can be found in previous annual reports. The outstanding awards are as follows:

Executive share options

The last grants under the Executive Share Option Scheme were made on 17 April 2003. The options vest from three to 10 years of the grant date
subject to the satisfaction of a performance condition which generally requires the growth in the Company’s EPS over a three-year pericd to have
exceeded that of the Retall Price Index (RPI) plus 68%. The criteria were set and approved by shareholders when the scheme was established in

1993 and were judged at the time to be appropriate criteria,

Number of opticns

Exercised Lapsed Date from
Al start during during At end Option which
of year year year of year price exercisable Lapse date
lan Cheshire 45,489 - 45,489 - 395.69p 26/10/2004  26/10/2008
30,620 - - 30,520 589.76p  01/04/2004  01/04/2009
74,346 - - 74,346 393.43p 17/04/2004 17/04/2010
69,091 - - 69,991 35718p 25/09/2004  25/08/2010
126,231 - - 126,231 ?20993p 26/09/2004 26/09/2011
91,350 - - 91,350 290.08p 09/04/20056  09/04/2012
164,144 - - 164,144 19495p 0O8/10/2005  08/10/2012
134,538 - - 134,538 23785p 17/04/20062 17/04/2013
736,609 - 45489 691,120
Duncan Tatton-Brown 72,272 02 - 72,262 209.93p 26/09/2004  26/09/2011
26,151 - - 26,151  280.08p 09/04/2006  09/04/2012
43,600 - - 43,600 194.95p  08/10/2005  Q8/10/2012
35,736 - - 35,736 237.85p 17/04/2006 2 17/04/2013
177,769 10 -

177,749

' Phantorn Options over 91,350 shares were granted to tan Cheshire in addition to these options at tha same price, with the same performance conditions and over the same
maturity periods. On exercise, only the cash equivalent to any gain will be paid and disclosed as remuneration at that time.

2 The performance conditions for all options have been met with the exception of the final grant mads on 17 April 2003.

* The market price on 26 September 2008, the day Duncan Tatton-8rown undertook his partial exerciss, was 134.1p.
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In the period 3 February 2008 to 31 January 2009, the highest and lowest market price for Kingfisher shares was 153.6p and 91.8p respectively.
The market price at close of business on 31 January 2009 was 139.1p.

Multiplier awards relating to prior year KIS Share awards

Bonuses paid under the KIS Shares scheme in April 2005 and 2006 were matched at a ratio of 0.4:1 by a conditional Multiplier award of shares.
Vasting of these awards is subject to the TSR perfarmance of the Company against the constituents of the FTSE1G0 cver the three-year period
following the year for which the bonus was earned. No vesting will occur at or below median performance. 25% of these shares will vest at above
median performance, increasing on a straight-line basis to 100% at above upper quartile performance. In addition, the Remuneration Committee
must also be satisfied that the TSR performance is reflective of underlying Company performance for such awards to vest.

Market Multiotier

Multiptier Multiplier price awards Muitiplier

awards awards per share lapsed awards

at start granted Price on date during at end
Narme of year in year per share awarded the vear of year Vesting date ! Lapse date
lan Cheshire 15,874 - 286.92p 285.50p 15,874 - 08/04/2008  06/10/2008
24,188 - 23383p 231.25p - 24188  10/04/2009  10/10/2009

Total 40,062 - 15,874 24188
Duncan Tatton-Brown 17,965 -  286.92p 285.50p 17,965 - 06/04/2008  06/10/2008
4,310 - 23383p 231.25p - 4,310  10/04/2009  10/10/2009

Total 22,275 - 17,965 4,310

Totals 62,337 - 33,839 28,498

! Since the end of the financial year ended 2 February 2008 the TSR performance has been calculated in respect of the potential Multiplier award vesting in April 2008 and
median parformance was not achieved. Accordingly, this Multiplier award did not vest and therefore lapsed.

Dilution limits '
Kingfisher share plans comply with recommended guidelines on dilution limits and the Company has always operated within these limits.

Assuming none of the extant options lapse and will be exercised and having included all exercised options, the Company has utilised 2.5%

of the 10% in 10 years and 1% of the 5% in 10 years in accordance with the Association of British Insurers (ABI) guidance on dilution limits.

Directors’ pension henefits
lan Cheshire and Duncan Tatton-Brown have entitlement to part of their pension benefits through the Kingfisher defined benefit pension scheme
fsubject to the scheme cap) and partly through defined contribution schemes. Kevin O'Byrne only has entittement to a defined contribution pension.

The following table shows details required under both schedule 7A to the Companies Act 1985 and the Listing Rules as they apply to Kingfisher
for the year ended 31 January 2009. In respect of the Companies Act, the details shown rapresent for the defined benefit section:

- accrued pansion benefits at the relevant dates;

- the increase in the amount of accrued pension during this year;

~ the transfer valus amounts as at 2 February 2008 and 31 January 2009;

- thaincrease in fransfer value between those dates, net of member contributions paid.

Directors' remuneration report regulations 2002 Additional listing rules
Accrued pension Transfer value Pension cost
Increase in Increase in
transfer accrued ,
Increase in value pension |
accrued 2009 2008 £OCD (net £000 pa
‘Years of pension £00C £00C  of director's 2009 2008 {ret of 2009 2008
As at the year-end Age service £000 pa pa pa  contributions) £000C £000 inflation) £000 £000
lan Cheshire ' 49 10 3 23 20 62 277 207 2 10 5
Duncan Tatton-Brown 22 44 8 2 29 27 65 265 193 1 3 29

! Accrued pensions and transter values includs employer contributions (by way of bonus surrenden) made in March 2004 of £15,000.

2 Accrued pensions and transfer values include employer contributions (by way of bonus surrender] made in March 2004 of £20,000, in March 2005 of £30,000 and in March 2007
of £30,0C0.

3 Ceased serving as a director on 14 October 2008,

* The above retates only to benefits accrued in the d=fined benefit section, and se excludes any defined contribution section or AVC benefits.

* A new Transfer Value basis was intreduced with efisct from 1 October 2008, The figures above have been calculated by reference to the basis in force at the appropriate ciate.
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The following table shows the smployer contriputions made to the defined contribution schemes:

Employer contributions
lan Cheshire £204,960
Kevin O'Byrne £31,037

£19,492

Duncan Tatton-Brown

' This figure reprasents 15% of Kevin O'Byme's salary earned in 2008/09 whereas ha is entitled to a 20% contribution. 5% is onty payable as a lump sum, upen completion
of one year's service, into the Kingfisher Pension Schema defined contribution section in accordance with the scheme rules. Therefora a further £10,346 relating to his 2008/09

service will be paid in September 2C09.

Remuneration policy for non-executive directors

The Board determines the fees paid to non-executive directors under a policy which seeks to recognise the time commitment, responsibility and
tachnical skills required to make a valuable contribution to an effective Board. During 2008 the basic non-executive director’s fee was increased

frorn £51,500 to £53,300 per annum with effect from 1 August 2008 in ling with the 3.5% inflationary increase that was granted to all UK employees.
No additional fees are paid for membership of committees. The fee paid for chairing the Audit Committee is £15,000, and the fee paid for chairing
the Remuneration Committee is £10,000, each per annum. The fee for tha Senior Independent Director is £13,000 per annum.

The fee paid to Daniel Bernard as Deputy Chairman was increased from €206,000 to €213,200 per annum (£142,344 to £172,394) with effect from
1 August 2008 in line with the 3.5% inflationary increase that was granted to all UK employees. The increase in the pound sterling figure for 2008/09
is driven by the change in average exchange rates and reflects that Daniel Bernard is paid in Eurcs.

The Chairman’s fees are set by reference to his time commitment and relevant benchmark data. The fes paid to Peter Jackson was increased from

£284,000 to £294,000 per annum with effect from 1 August 2008.

Daniel Bernard will be appointed as Chairman and John Nelson as Deputy Chairman with effect from 3 June 2009 whereupon their fees will
increase 1o €450,000 and to £110,000 raspectively, which have been set with due regard 1o their time commitments and relevant benchmark data.

Non-executive remuneration

Total rermuneration

Non-executive director 2008/09 2007/08

£000 £000
Peter Jackson 289.0 279.5
Daniel Bernard 2 1694 140.3
John Nelson 73.9 73.0
Phit Bentley 67.4 658
Michasl Hepher 52.4 50.8
Hartmut Kramer 524 50.8
Janis Kong 524 50.8
Iotal 7569 7110

' Non-exscutive directors are only paid fees.
2 Daniel Barnard is paid in Eurps.

Non-executive directors have letters of engagement and not service contracts. The Chairman's letter of engagement allows for six months’ notice
up o the age of 65 when the appointment ends without the need for notice. Other non-execulive directors are appoinied for an initial period of three
years. Their position can be revoked without compensation at any time at the discretion of the Company.

Date of Unexpired Total length
last lgtter term of senvice

Peter Jackson
Daniel Bernard
John Nelson
Phit Bentley
Hartmut Kramer
Michael Hepher
Janis Kong

12/02/2009 35 months 3 years and 3 months
17/03/2009 36 months 2 years and 10 months
20/03/2008 22 months 7 years and 3 months
12/02/2009 35 months 6 years and 6 months
12/02/2009 35 months 6 years and 5 months
19/03/2007 5 months 11 years and 7 months
17/10/2006 8 months 2 years and 4 months
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Directors’ interests
The directors who held offica at 31 January 2009 had the following interests in the shares of the Company:

Orfinary shares

Ordinary shares 2 February 2008

Shares 31 January 2009 or, il later, on appointment
Phil Bentley 18,097 18,097
Daniel Bernard 10,835 10,651
lan Cheshire 375177 342,506
Michael Hepher 1,569 1,599
Peter Jackson €C,000 60,000
Janis Kong 24,000 24,000
John Nelson 43,750 43,750
Kevin O'Byrne 112,994 va

Between 31 January 2009 and 25 March 2009 thera was no change in the relevant interests of the directors.

Shareholder return

Tha Company's TSR (share price growth plus dividends paid) for the five years ta 31 January 2009 is shown in the graph below, which plots the
value of £100 invested in Kingfisher over the last fiva financial years, assuming shares awarded in Kesa, when demerged, were sold and the
proceeds re-investad in Kingfisher shares. The other line on the graph shows the performance of the FTSE100 Index over the same period.

The Company chose the FTSE100 Index as an appropriate comparator for this graph because the Company has been a constiluent of that index
throughout the period and its constituents are used as the comparator group for the PSP

Total shareholder return

200

T T d
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By order 3] B}ard W
John Nelso i
Chairman of W
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The Audit Committee consists of four independent
non-executive directors. It is chaired by Phil
Bentley, who is a qualified accountant and
was, until his promotion to Managing Director
of British Gas, the Group Finance Director of
Cendrica plc and as such is considered to be
suitably qualified to be the Audit Committee
Chairman. He, Daniel Bernard, John Nelson
and Michael Hepher served for the whole year.

At the invitation of the Commitiee, the
Chairman of the Board ang the Group

Chief Executive regularty attended meetings,
as did the Group Finance Director, Group
Audit and Risk Management Director and
the external auditors. Private meetings were
also held with the external and internal auditors
at which management were not present.

The Committee provides an independent overview
of the effectiveness cf the Group's internal control
systerns and financial reporting processes.

The principal responsibilities include monitoring
the integrity of the financial statements,
including a review ot the significant financial
reporting judgements contained in them, and
overseeing the work of both the internal and
the external auditors. The Committee's terms of
reference are available at www kingfisher.com.

The principal activities of the Audit Committee
during the year ended 31 January 2009 ware:

Financial statements

The Committee considered reports from

the Group Finance Director on the interim

and annual financial staterments. It reviewed
the reports from the external auditors,
PricewaterhouseCoopers LLP (PwC), on the
scope and outcome of their interim review
and annual audit. The financial statemeants
were reviewed in light of these reporis and the
results of these reviews reported to the Board.

Risk management and internal control

The Committee reviewed the process

by which the Group evaluated its control

ervironment, its risk assessment process

and the way in which significant business

risks were managed. These included:

- monitoring the work of the internal audit
function and progress in implementing
the actions committed to as a result of
the previous year's independent review
by an external consultant — an update
review will be undertaken by the same
external consultant during 2009;

- considering the intermal audit function's reports
on the effectiveness of internal controls,
significant frauds and any fraud that involved
management or employees with a significant
rale in internal controls; and

- reviewing the policy and process enabting
employees within the Group to make
confidential disclosures about suspected
financial and operational impropristies. The
Committee received reports on the results
of investigations and any corrective actions.

As reported on page 37, the review of the
affectiveness of the internal control systerms
resulted in the identification of significant
control weaknesses in B&Q China. Corrective
action has been taken and regular progress
reports to the Committee have and wilt
continue to be made.

Historically Kingfisher has followed a decentralised
management mode!. Under the new CEQ, with
the formation of the new Retail Board, the Group
is being managed on a more integrated basis.
Under this new approach a programme has been
initiated to standardise and improve control
processes in a number of areas including IT
systems, which the Commitiee believes will act to
enhance the control ervironment within Kingfisher.

External auditors

During the year, the Commitiee reviewed the
assurances from PwC confirming the external
auditors' independence and objeciivity. It also
reviewed and approved the scope of non-audit
services provided by the Auditors to ensure
that there was no impairment of independence.

The Committee approved the scope and fees for
audit services provided by PwC and confirmed
the wording of the recommendations put by ihe
Board to the shareholders on the appointment
and retention of the external auditors.

The Committee has reviewed the effectiveness
of the external audit and the externat auditors’
performance and have recommended their
reappoiniment as Auditors to the Board.

Effectiveness of the Audit Committee
As part of the Board effectiveness evaluation, the
Audit Committee’s work was assessed and no

signiWigMed

Phil Bentley
Chairman of the Audit Committee
25 March 2009
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For the financial year ended 31 January 2009

2007/08
2000/09 Pestated
Balore  Exceptional Before  Exceptioral
exceptional items exceplional iterns
£ milions Naotes items (note 5) Total items (note 5) Total
Revenue 4 10,026 - 10,026 9,050 - 9,050
Cost of sales {6,504) {21) (8,525) {5,905} - 5,905)
Gross profit 3,522 21) 3,501 3,145 - 3,145
Selling and distribution expenses (2,624) (105) (2,729) {2.313) {35} (2,348)
Administrative expenses {496} (124) (620) (449) - {449)
Other income 22 13 35 22 44 66
Share of post-tax resulis of joint veniures and associates 4 22 (36) (14) 19 (5} 14
Operating profit 448 (273) 173 424 4 428
Analysed as: .
Retail profit 4 503 [113) 390 469 (1) 468
Impairment of goodwill and investment in associate - (160} {160) - - -
Central costs {a1) - {41) {40} 5 (35)
Share of interest and tax of joint ventures and associates {16) - (16) (5} - (5)
Finance costs (119) . - (119) 23} - (95)
Finance income 38 - 36 S - 33
Net finance costs 8 (83) - (89) (62) - (62}
Profit before taxation 7 a3 {273) 90 362 4 366
Income tax expense 9 {95) 7 (88) {118) 2 {114}
Profit from continuing operations 268 (266) 2 246 3] 252
Profit from discontinued operations 35 26 178 204 20 - 20
Profit for the year 294 (88) 206 266 5] 272
Attributable to:
Equity shareholders of the Company 209 274
Minorily interests {3) (2)
208 272
Earnings per share 10
Total operations:
Basic 8.9p 14.7p
Diluted 8.9p 11.7p
Continuing operations:
Basic 0.2p 10.9p
Diluted 0.2p 10.9p
Adjusted basic 11.0p 10.6p

The proposed final dividend for the financial year ended 31 January 2009, subject 1o approval by shareholders at the Annual General Meeting, is 3.4p per share.
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recognised income and expense

For the financial year ended 31 January 2009

£ mifions Notes 2008/09 2007/08
Actuarial {losses)/'gains on post emplayment benefits {191} 47
Currency translation differences

Group 159 206

Joint veniures and associates 32 26

(Gainsylosses transferred to income statement (80} 3
Cash flow hedges

Fair value gains/(lossas) 33 6)

{Gains)losses transierred to inventories {10} 8
Tax on items recognised directly in equity 35 (19)
Net (expense)/income recognised directly in equity (22} 265
Profit for the year 206 272
Total recognised income for the year 184 537
Attributable to:
Equity sharsholders of the Company 30 180 537
Minority interests 4 -

184 537
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2008/09
As at 31 January 2009
£ rilions Notes 2008/09 200708
Non-current assets
Goodwil 12 2,396 2,532
Other intangible assets 13 73 B85
Property, plant and equipment 14 3,699 3,698
Investment property 15 24 29
Investments in joint ventures and associates 17 219 204
Post employment benefits 28 - 110
Deferred 1ax assets . . 26 26 25
Derivatives 24 180 66
Other receivables - : : 19 17 13
8634 65762
Current assets
Inventories 18 1,792 1,873
Trade and other receivables /- 19 508 533
Derivatives 24 107 5
Current tax assets 33 1
Other investments 20 - 11
Cash and cash equivalenls 21 1,157 218
3,597 2,641
Total assets 4 10,231 9,403
Current liabilities
Trade and other payables 22 {2.362) (2,238)
Borrowings 23 (389) {191)
Derivativas 24 {38) (§19)]
Current tax liabilities (206) (89)
Provisions 27 {69) (47)
{3,064) (2.575)
Non-current liabilities
Cther payables z {33) 32)
Borrowings 23 {1.907) (1.820)
Derivatives 24 {76) (52}
Delerred tax liabilities 26 (226) (318)
Provisions P (53) (49
Past employment benefits 28 {74) 33
{2,369) (2,104)
Total liabilities 4 {5,433) 4,679
Net asseis 4,798 4,724
Equity
Share capital 29 371 a7
Share premium 29 2,188 2,188
Own shares held 29 (57) {66)
Reserves - 30 2,281 2,220
Minority interests 15 1
Total equity 4,798 4,724

The financial statemer.is were approved by (he Board of Directors an £3 March 2009 and signed on its behall by:

lan &heshire Kejn O’Byrne 7

Group Chief Executive Group Finance Director
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For the financial year ended 31 January 2009
£ millions Notas 2008/09 2007/08
Operating activities
Cash generated by operations 32 867 513
Income 1ax paid (77) (69)
Net cash flows from operating activities T90 444
Investing activities
Purchase of minority interests 7 1}
Purchase of property, plant and equipment, investment property and intangible assets {390} 513}
Disposal of property, plant and equipment, investment property and intangible assets 62 117
Disposal of investment in joint venture - 50
Disposal of other investments 12 21
Dividends recsived from joint ventures and associates 3 6
Net cash flows from investing activities (320) {320)
Financing activities
Interest received 22 22
Interest paid {111) 89)
Interest element of finance lease rental payments [5) 6)
Net {(payment)/receipt on forward foreign exchange contracts (5) B
Net (payment)/receipt of bank loans (37N 136
Capital element of finance lease rental payments {12) (11)
Issue of share capital to equity shareholders of the Company - 3
Issue of share capital to minority interests 1 3
Disposal of own shares held - 2
Dividends paid to eguity shareholders of the Company o . (125} (249)
Dividends paid to minority interests {1 (4
Net cash flows from financing activities (273} (187)
Net increase/(decrease) in cash and cash equivalents and bank overdrafts from continuing operations 197 (63}
Net cash flows from operating activities 23 21
Net cash fiows from investing aclivities 522 s
Net cash fiows from financing activities 3 1
Net increase in cash and cash equivalents and bank overdrafts from discontinued cperations 35 546 7
Net increase/(decrease) in cash and cash equivalents and bank overdrafts 743 (56)
Cash and cash equivalents and bank overdrafts at beginning of year 195 245
Exchange differences 56 [§]

Cash and cash equivalents and bank overdrafts at end of year 33 994 195
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1 General information
Kingfisher plc {the Company) and ils subsidiaries {together the Group) retail home improvement products through a network of retail sites, located mainly in
the United Kingdom, continental Eurcpe and China.

Kingfisher plc is a Company incorperated in the United Kingdom. The nature of the Group's operations and its principal activities are set out in the Business
review on pages 1 1o 28,

The address of its registered office is 3 Sheldon Square, Paddington, London W2 BPX.
The company has a primary listing on the London Stock Exchange and a secondary listing on the Paris Bourse.
These consolidated financial statements have been approved for issue by the Board of Directors on 25 March 2008,

2 Principal accounting policies
The principal accounting policies applied in the preparalion of these consolidated financial staiemenis are set out below. These policies have been consistently
applied to the years presented, unless otharwise stated,

a. Basis of preparation .
The conselidated financial statements of the Company and its subsidiaries are made up to the nearest Saturday to 31 January each year, except as disclosed
in note 4 of the Company’s separate financial statements, The current financial year is the 52 weeks ended 31 January 2009, The comparative financial year is
the 52 weeks ended 2 February 2008.

The consolidated financial statements have been prepared in accordance with International Financial Reporting Standards (IFRSs} as adopted by the European
Union, IFRIC interpretations and those parts of the Companies Act 1985 applicable to companies reporting under IFRS.

No new standards, amendments or interpretations that became effective in these flinancial statements had an impact en the Group's results.

The foliowing interpretation became effective in these financial statements but had na impact on the Group's results:

IFRIC 11 IFRS 2 - Group and treasury share transactions Clarifies how to account for share-based payment arrangements where an entity receives
famendment}  (effective from 1 March 2007) goods or services as consideration for its own equity instrurmenis, and how ‘o accounit in
a subsidiary for share-based payment amangements involving eqguity instruments of the parent.

Al the dats of authorisation of these financial statements, the following new standards, amendments and interpretations, which are expected to be relevant to the
Group's resuils, were issued but not yet effective:

1AS 1 Presentation of financial statements Requires non-owner changes in equity to be shown in either one performance staterment

(amendment)  (etfective frorn 1 January 2009) {the statement of comprehensive income) or two statements {the income statement and
staternent of comprehensive income). Owner changes in equity will be shown in a statement
of changes in equity. Restatements or reclassifications of comparative information will require
an additional restated balance sheet as at the beginning of the comparative period. This will
be applied in the Group's 2009/10 financial staternents.

IAS 23 Borrowing costs Requires an entity to capitalise borrowing costs direclly attributable to the acquisition,

famendment)  {effective from 1 January 2009) construction or production of a qualifying asset (one that takes a substantia! period of
time to get ready for use or sale) as part of the cost of that asset. The option of immediately
expensing those borrowing costs will be removed. This is currently applied by the Group.

IAS 38 Intangible assets - Catalogue costs Expenses incurred in printing mail order catalogues are recognised once the catalogues

{amendment)  (effective frem 1 January 2009) are printed and not when they are distributed to customers, This will be applied in the
Group's 2009/10 financial staterments. The impact of this is not expected to be significant
at the year end, due {o timings of catalogues, but may rasult in some small changaes to
quarterly phasing of profits.

IFRS 2 Share-based payments — Vesting conditions Clarifies that vesting conditions are service conditions and performance conditions only.
famendment)  and cancellatichs Other features that are not vesting cenditions will need to be included in the grant date fair
{effective from 1 January 20009} value. All cancellations, whether by the Group or by other parties, will receive the same

accounting treaiment. This will be applied in the Group's 2009/10 financial statements.
The impact of this is not expected to be significant.
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2 Principal accounting policies continued

k)

IFRS 8 Cperating segments

{effective from 1 January 2009)

IFRS 8 will replace 1AS 14 and will align segment reporting with the requirements of
the US standard SFAS 131 ‘Disclosures about segments of an enterprise and related
information’. The new standard requires ‘a management approach’, under which
segment information is presented on the same basis as that used for internal reporting
purposes. This will be applied in the Group's 2009/10 financial statemenis, Thisis a
disclosure standard. : y

IFRIC 13 Customer loyalty pragrammes

(effective from 1 January 2009)

Clarifies that where goods or services are sold together with a customer loyally incentive
{for example ioyalty points or free products), the arrangement is a multiple-glement
arrangement and the consideration receivable from the customer is allocated betwesn
the components of the arrangement using fair values. This is currently applied by the Group.

IFRS 3
(amendrment)

Busingss combinations
{effective from 1 Juty 2009)

Harmanises business combination accounting with US GAAP. The standard will cantinue

1o apply the acquisition methed io business combinations, but with certain significant
changes. All payments to purchase a business will be recorded at fair value at the
acquisition date, with some contingent paymaents subsequently remeasured at fair value
through income. Goodwill and non-contralling (minority) interests may be calculated

on a gross or net basis. All transaction costs will be expensed. This is still subject to
endorsement by the European Union, but is expected to be appled in the Group's

2010/11 financial statements.

1AS 27
{amendment)

Consolidated and separate financial

(effective from 1 July 2009)

statements — Non-controlling interests

Requires the effects of all ransactions with non-controling (minority) interests to be

recorcled in equity if there is no change in control. They will no longer result in goodwill
or gains and losses. The standard also specifies the accounting when control is lost.

Any remaining interest in the entity is re-measured to fair value and a gain or loss is
recognised in profit or loss. This is still subject to endorsement by the European Union,
but is expected io be applied in the Group’s 2010/11 financial statements.

The comparatives have been restated for the
discontinuance of the Castorama Italy business
{note 35).

The consolidated financial statements have been
prepared under the historical cost convention,
as moditied by the use of valuations for certain
financial instruments, share-based payments
and post employment benefits. A summary of
the principal Group accounting policies is set
out below.

The preparation of financial statements in conformity
with IFRSs requires the use of certain critical
accounting estimates. It also requires management
to exercise its judgement in the process of
applying the Group’s accounting policies.

The areas involving a higher degree of judgement
or complexity, or areas where assumptions and
estimates are significant to the consolidated -
financial statements are disclesed in note 3.

Use of adjusted measures

Kingfisher heligves that retail profit, adjusted
pre-tax profit, adjusted posi-tax profit and adjusted
eamnings per share provide additional useful
information on underlying irends to shareholders.
These measures are used by Kingfisher for internal
performance analysis and incentive compensation
arrangements for employees. The terms ‘retail
profit’, ‘exceptional items' and ‘adjusted’ are not
defined terms under IFRS and may therefore not
be comparable with similarty titled profit measures
reported by other companies. It is not intended

to be a substitute for, or suparior to, GAAP
measurements of profit. The term ‘adjusted’
refars tg the relevant measure being reported for
continuing operations excluding exceptional itams,
financing fair value remeasurernents, amortisation
of acquisition intangibles, related tax items and
prior year tax items. Relail profit is defined as
continuing operating profit before central costs
(principally the costs of the Group's head office),
axceplional ilems, amortisation of acquisition
intangibles and the Group's share of interest

and tax of joint ventures and associates.

The separate reporting of non-recurring exceptional
itemns, which are presented as exceptional within
their relevant income statement category, halps
provide an indication of the Group's undertying
business parformance. The principal items which
will be included as exceptional items are:

- non trading items included in operating profit
such as profits and losses on the disposal,
closure or impairment of subsidiarigs,
associates and investments which do not
form part of the Group's trading activities;

- profits and losses on the disposal of
properties; and

- the costs of significant restructuring and
incramental acquisition integration costs.

b. Basis of consolidation

The consalidated financial statements incorporate
the financial statements of the Company, its
subsidiaries, joint ventures and assogiates.

(i) Subsidiaries

Subsidiary undertakings are all entities over which
the Group has the power to govern the financial
and operaling policies generzally accompanying

a shareholding of more than one haif of the voling
rights. Subsidiary undertakings acquired during the
period are recorded under the acquisition method
of accounting and their results included from the
date of acquisition. The resulis of subsidiaries
which have been disposed of during the pericd

are included up to the effective date of disposal.

Tha acaquisition method of accounting is used to
account for the acquisition of subsidiaries by the
Group. The cost of an acquisition is measurad as
the fair value of the assets givan, equity instruments
issued and liabilities incurred ¢r assumed at the
date of exchange, plus costs directly attributable

to the acquisition. Identifiable assets acquired and
liabilities and contingent liabilities assumed ina
business combination are measured initially at their
fair values at the acquisition date, irrespective

of the extent of any minority interest, The excess

of the cost of acquisition over the fair vatue of

the Group's share of the identifiable net assets
acquired is recorded as goodwill. If the cost of
acquisition is less than the fair value of the net
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assels of the subsidiary acquired, the difference
is recognised directly v the income statement,

Intercompany transactions, batances and
unrealised gains on transactions between Group
companies are eliminated. Unrealised losses are
alse eliminated unless the transaction provides
evidence of an impairment of the asset transferred,
Accounting pelicies of subsidiaries have been
changed where necessary to ensure consistency
with the policies adopted by the Group.

(iiy Joint ventures and associates

Joint ventures are entities over which the Group
has equal joint control, with a third party, to govern
the financial and operating activities of that entity.
The equity method is used to account for the
Group's investments in joint ventures.

Associales are entities over which the Group

has the ability to exercise significant influence

but not control, generally accompanying a
shareholding of between 20% and 50% of the
voling rights. The equity method is used to account
for the Group's investments in associates,

Under the equity method investments are initially
recognised at cost. The Group's investments in
Joint ventures and associates include goodwill {net
of any accumufated impairment losses) identified
an acauisition.

The Group's share of post-acquisition profits or
losses is recognised in the incoma statement within
operaling profit, and its share of post-acquisition
maoverments in reserves is recognised in reserves.
The cumulative post-acquisition movements

are adjusted against the carrying amount of the
investment. When the Group’s share of losses
equals or exceeds its interest, including any
other long term receivables, the Group does

not recognise any further losses, unless it has
incurred obligations or made payments on behalf
of the joint venture or associate.

Unrealised gains on transactions between the
Group and its jeint ventures and associates are
eliminated to the extent of the Group's interast.
Unrealised losses are akso eliminated unless the
transaction provides evidence of an impairment
of the asset transferred, Accounting policies

of joint ventures and associates have been
changed where necessary to ensure consistency
with the policies adopiad by the Group.,

c. Foreign currencies

{} Functional and presentation currency

The consolidated financial stalements are
presented in Sterling, which is the Group's
presentation currency. llems included in the
financial statements of each of the Group's entities
are measured using the currency of the primary
economic environment in which the entity operates
{the functional currency).

(i} Transactions and balances

Transactions denominaled in foreign currencies are
translated into the functional curency at the exchange
rates prevailing on the date of the transaction or, for
practical reasons, at average moenthly rates where
exchange rates do not fluctuate significantly.

Monetary assets and fiabilties denominated in
foreign currencies are translated into Sterling at

the rates of exchange at the balance sheet date.
Exchange differences on monstary items are taken
to the income statement. Exceptions to this are where
the monstary items form part of the net investment
in & foreign operation or are designaled and
effective net investmeant or cash flow hedges. Such
exchange differences are initially deferrad in equity.

(i) Group companies

The balance sheets of overseas subsidiary
undertakings are expressed in Sterling at the rates
of exchange al the balance sheet date. Profits

and losses of overseas subsidiary undertakings
are expressed in Sterling at average exchange
rates for the period. Exchange differences arising
on the retranslation of foreign cperations are
recognised in a separate component of equity.

On consclidation, exchange differences arising
from the retranslation ot tne net investment in
foreign entities, and of borrowings and other
currency instruments designated as hedges

of such investments, are taken 1o equity. When

a foreign cperation is sold, such exchange
differencas are recognised in the income statemer
as part of the gain or loss on disposal.

Goaodawill and fair value adjustments arising on the
acquisition of a foreign entity are ireated as asseis
and lkabilities of the foreign entity ard translated at
the rates of exchange at the balance sheet date.

Principal rales of exchange:

2008/09 2007/08

Year end Average  Year end Average

rate rate rate rate

Eura/g 1.12 1.24 1.32 - 1.48

US Dollar/t: 1.44 1.81 197 200

Polish Zloty/t  5.02 4,39 477 5.4%
Chinese

Renminbi/t 9.86 12.51 14.54 15.21

d. Revenue recognition

Revenue comprises retail sales and services
supplied. Revenue excludes transactions made
between companies within the Group, Value Added
Tax, other sales-related taxes and is net of raturrs,
staif and trade discounts.

Revenue relating to the sale =7 in-siore product

is generally earned at the point of cash receipt.
Where award credils such as vouchers or loyalty
points are arovidec as part of the sales transacron,
revenue allocated to the credits is deferred and
recognised when the credits are redeemed and ihe
Group 1ulfils its obligations to supply the awaras.

All other revente is recognised when the product
has heen delivered or, for installation income,
when the service has been performed. Delivered
products and service income represent only

2 small component of the Group's revenue as

a majority of the Group's sales relate o in-store
purchase of product.

e. Dividends

Interim dividends are recognised when they
are paid to the Compeary's shareholders.
Final dividends are recognised when they are
approved by the Compary's shareholders.

f. Intangible assets

(i} Goodwill

Goodwill is carried at cost less accumulated
impairment losses. Goodwill is not amortised

and is tested annually for impairment by assessing
the receverable amount of each cash generating
unit or groups of casn generating units to which
the goodwill relates. The recoverable amount is
assessed by reference to the ret present value of
expected future pre-tax cash flows (‘value-in-use’)
or fair value less costs to sell il higher. The discount
rate applied is based upon the Group's weighted
average cost of capital with appropriate
adjustments for the risks associated with the
relevant cash generating unit or groups of cash
generating units. When the recoverable amount
of the goodwill is less than its carrying amount,

an impairment Ioss is recognised immediately in
the income stalement which cannct subsequently
be reversed. Gains and losses on the disposal

of an entity include the carrying amount of goodwill
relating to tha entity sold.

{ii} Computer software

Acauirad computer s sitware licences are
capitalised on the oasis of the cosls incurred

o acquire and bring 1o use the specilic software.
These costs are amorlised over their estimated
L.jseful lves of two G five years.

Costs that are directly associated with the
procuction of identifiabie ana unique software
products zontrolled cy e Group, which are
eapected to generate aconomic benefits exceeding
costs beyond one year, are recognised as
intangible assets. Direct costs include software
development, smpityee and consuliancy costs
and an appropriate portion of relevant overneads.
Costs associated with identifying, sourcing,
evaluating or maintaining computer software are
recognised as an expense as incurred.

g. Property, plant and equipment

{i} Cost

Lend and buitdings held for use in the business are
carried at cost kess accumulated depreciation and
any provisiongs for impairment. Fixtures, fittings and
equipment are carried at cost less accumulated
Jepreciation and any provisions for impairment.
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2 Principal accounting policies continued
{i) Depreciation

Depreciation of property, plant and equipment

is provided t¢ reflect a reduction from cost to
estimated residual value over the estimated useful
life of the asset to the Group. Depreciation of
property, plani and equipment is calculated using
the straight line method and the annual rates
applicabre to tha principal categories are:

Freehold and long
leasehold buildings
Short leasehold land -

between 2% and 5%
over remaining period

and buidings of the lease

Fixtures and fittings - between 5% and 25%
Computers and

electronic equipment —  betwean 25% and 50%
Motor cars - 25%

Commercial vehicles  —  between 10% and 33%

Freehold land is not depreciated. Asset lives and
residual values are reviewed at each balance
sheet date,

{iii} Impairment

Property, plant and equipment are reviewed for
impairment if events or changes in circumstances
indicate that the carrying amaount may not be
recoverable. When a review for impairment is
conducted, the recoverable amount is assessed
by referance 1o the net present vaiug of expected
future pre-tax cash flows {'value-in-use’) of the
relevant cash generating unit or fair value less costs
to sefl if higher. The discount rate applied is based
upon the Group's weighted average cost of capital
with appropriate adjustments for the risks
associated with the relevant cash generating unit.
Any imparrment in value is charged to the income
staterment in the period in which it occurs.

(iv) Disposal

The gain or loss arising on the disposal or retirernent
of an asset is determined as the difference between
the sales proceeds and the carrying amount of the
asset and is recognised in the income statement.
Sales of land and buildings are accounted for when
there is an unconditional exchange of contracts.

(v} Subsequent costs

Subseguent costs are inclucied in the related
assel's carrying amount or recognised as a
separate assel, as appropriate, only when it is
probable that future ecanomic benefits associated
with the itern will flow 1o the Group and the cost of
the item can be measured reliably. All other repairs
and maintenance are charged to the income
siaternent in the period in which they are incurred.

h. Leased assets

Where assets are financed by leasing agreements
which give rights approximating 1o ownership, the
assets are treated as if they have been purchased
outright. The amount capitalised is the lower of the
falr value or the present value of the minimum lease

payments during the lease term at the inception

of the lease. The assets are depreciated over

the shorter of the lease term or their useful life.
Chiligations relating to finance leases, net of finance
charges in respect of future periods, are included,
as appropriate, under borrowings due within

or after one year. The finance charge element

of rentals is charged to finance costs in the incoms
statement over the lease term.

All other leases are operating leases and the rental
raymants are generally charged to tha income
statement in the period to which the payments
relate, except for those leases which incorporate
fixed minimum rental uplift clauses. Leases which
contain fixed minimum rental uplifts are charged
to the income statement on a straight line basis
over the lease term.

Where g lease is taken out for land and buildings
combined, the buildings element of the lease

may be capitalised as a finance lease if it meets
the criteria for a finance lease, but the land element
will always be classed as an operating lease. If the
contracted lease payments are not split between
land and buildings in the lease contract, the split

is made based on the market values of the land
and buildings al the inception of the lease.

Incentives received or paid to enter inte lease
agresments are released to the income statement
on a straight line basis over the lease term.

i. Investment property

Investment property is preperty held by the Group
to earn rental incoma or for capital appreciation.
The Group's investment properties are carried at
cost less depreciation and provision for impairment.

j. Capitalisation of borrowing costs

Interest on borrowings to finance the construction
of properties held as non-current assets is
capitalised from the date work starts on the
property to the date when substantially all the
activities which are necessary to get the property
readly for use are complete. Where construction
is comp'eted in parts, each part is considered
separately when capitalising interest. interest is
capitalised before any allowance for tax refief.

k. Inventories

Inventories are stated at the lower of cost and
nat realisable value, on a weighted average cost
basis. Cost includes appropriate atiributable
overheads and direct expenditure incurred in
tha normal course of business in bringing goods
to 1heir present location and condition.

Rebates receivable from suppliers are credited
to the carrying value of inventory in the period in
which they are earned.

Costs of inveniories include the transfer from equity
of any gains or kosses on qualifying cash flow
hedges relating o purchases.

. Employee benefits

{i) Post employment benefits

The Group operates various defined benefit and
defined contribution pension schemes for its
employees, some of which are required by local
legislation. A defined benefit scheme is a pension
scheme which defines an amount of pension
benefit which an employes will receive on
retirement. A defined contribution scheme is a
pension scheme under which the Group usually
pays fixed contributions into a separate entity.

In all cases other than some of the iegally required
schemes, a separate fund is being accumulated
to meel the accruing liabilities. The assets of each
of these funds are either held under trusts or
managed by insurance companies and are entirely
separate from the Group's assets.

The asset or liability recognised in the balance
sheet in respect of defined benefit pension
schemes is the fair value of scheme assets less

the present value of the defined benefit abligation
at the balance sheet date, together with an
adjustment for any past service costs not yet
recognised. The defined benefit obligation is
calculated annually by independent actuaries using
the projected unit credit method. The present value
of the dafined benefit obligation is determined by
discounting the estimated future cash outflows
using interest rates of high quality corporate bonds
which are denorminated in the currency in which
the henefits will be paid and which have terms to
maturity approximating to the terms of the related
pension liability.

Actuarial gains and losses arising from experience
adjustments and changes in actuarial assumptions
are credited or charged to the statement of
recognised income and expense as they arise.

Past service costs are recognised immediately in
the income staterment, unless the changes to the
pension scheme are conditional on the employees
rermnaining in service for a specified period of time
(the vesting period). In this case, the past service
costs are amortised on a straight line basis over
the vesting period.

For defined contribution schemes, the Group pays
contributions to privately administered pension
schemes on a contractual basis. The Group has no
further payment obligations once the contributions
have been paid. The contributions are recogrised
as an employee benefit expense when they are due.

(i) Share-based compensation

The Group operates several equity-settled,
share-based compensation schemes. The fair
value of the employee services received in
exchange for the grant of options or deferred shares
is recognised as an expense and is calculated
using Black-Scholes and stochastic modeds.

The total amount 1o be expensed over the vesting
period is determined by reference to the fair value
of the options or deferred shares granted,
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excluding the iImpact of any non-market vesting
conditions. The value of the charge is adjusted (o
reflect expected and actual levels of oplions vesting
due to non-market vesting conditions.

m. Taxation
The income tax expense represents the sum
of the lax currently payable and defarred tax.

The tax currantly payable is based on 1axable profit
for the year. Taxable profit differs from profit before
taxation as reporied in the income statemant
because it exciudes items of income or expense
which ara taxable or deductible in other years or
which are never taxabie or deductible. The Group's
liability for current tax is calculated using tax rates
which have been epacted or substantively anacted
by the balance sheet date.

Deterred tax is the tax expected to be payable or
recoverable on differences between the carrying
amounts of assets and liabilities in the financial
statements and the corresponding tax bases
used in the computation of taxabie profit and

is accounted for using the balance sheet liability
methoed. Deferred tax liabilities are generally
recognised for all {axable temporary differences.
Defarred tax assets are recognisad to tha extert
that it is probable that taxable profits will be
available against which deductible temporary
differences or unused tax losses can be utilised,
Deferred tax liabilities are not recognised if

the temporary difference arises frem the initial
recognition of goodwill in a business combination.
Deferred tax assets and liabilities are not
recognised if the temporary difference arises from
the initial recognition (other than in a business
combination) of other assets and liabilities in a
transaction which affects neither the taxable profit
nor the accounting profit. The carrying amount

o deferred tax asse!s is reviewed at each balance
sheet date and rediiced to the extent that it is

ne lenger probable that sufficient taxable profits
will be availabte to aflow all or part of the asset

10 be recovered.

Defarred tax liabilities are recognised for {axable
temporary differences arising on investments in
subsidiaries, joint ventures and associates, except
where the Group is able to control the reversal

of the temporary diiference and it is probable thas
the temporary difference will not reverse in the
foreseeable future.

Deferred tax is calcuated at the tax rates that have
been enacted or substantively enacted by the
palance sheet date and are expected to apply in
the period when the liability Is settled or the asset
is realised.

Deferred tax assets and kabilities are offset against
each other when they relate to ingome taxes levied
by the same tax jurisd ction and whan the Group
intends to settle its current tax assets and liabilities
on a net basis.

Current and deferred 1ax is charged or credited
to the income statement, except when it relates
fo itermns charged or credited directly to equity,
in which case the current or deferred tax is alsc
recognised directly in equity.

n. Provisions

Provisions are recognised when the Group has

a prasent legal or constructive obligation as a
rasult of past events, it is mcre likety than not that
an cutflow of rescurces will be required to settle
the obligation and the armount can be reliably
estimated. Provisions are nc: racognised for
future operating losses.

1 the elfect of the time value of money is mate-ia!
provisions are determined by discounting th.z-
expected future cash flows a: & Z-.-tax rate v
reflects current marxet assessments of the wr
vatue of money and, where agpropriate, the risks
specific 1o the liability.

0. Financial instruments

Financial assets and financiat liabilities are
recognised on the Group's balance sheet when
the Group becomes a parly to the contractual
provisions of the instrument. Financial assets gz
dergcognised when the coniractual rights {o the
cash flows from the financ.a) asset axpire or the
Grour has substzniially transierrec the risks and
rewards of ownersip. Financ.al liabilities (or 2 part
of a financial iiabii'ty} are oeracogni:ad when the
obiigation specified in the cortract is discharged
or cancelled or axpires.

{iy Cash and cash equivalents

Cash and cash equivalents include cash in hanz,
deposits held on call with banks and other short
term higrly liquid invesiments with original maurities
of three months or less.

(i) Borrowings

Interest bearing borrowings are reccrded at the
proceeds received, net of direct issue costs and
subsequently measured at amortised cost. Where
barrowings are in designated and effective fair
valug hedge refationships, adjtistments are mads
to thair carrying amounts to reflect the hedged
risks. Finance charges, incliding premiums
payable on seitlemnent or redemption and direct
issue costs, are amoriised to the income statemsnt
using the etffective interest method.

{iiiy Other investments

Other investments are measuraed at fair value. -
Gains and losses arising fror., cnanges in fai
value are recognised diractiy in aguily, until tiz
investment is disposed ¢! or is detérmined 10--
be impaired, at which time the cumuiative gain

or loss previously recognised in equity is included
in ihe income statement for the period.

(iv) Trade receivables

Trade receivables are initially recognised at fair
value and are subsequently measured at amortised
cast less any provision for bad and doubtfui detss.

(v} Trade payables
Trade payables are initiaify recognised at fair vaiue
and are subsequently measured at amortised cost.

{vi) Cerivatives and hedge accounting

Where hedge accounting is not applied, or to the
exient to wnich it is not effective, changes in the fair
value of derivatives are recognised in the income
statement as they arise. Changss in the fair value
of derivatives transacted as hadges of operating
items and financing aems are recognised in
operating profit and nat hnance costs respectively.
‘Financing fair value remaasurernenis’ represent
changes in tne fair var.e cf inzncing derivatives,
axcluding intarest accruals, offset =y ‘air value
edLomerts to the car 'ng cmount of borrowings
and other hsaged ite~s under fai; value hedge
re’-anships. Financing derivatives are those that
relate to underlying iterms of a financing nature.

Derivatives are inwally recorded a: fair value on ihe
date a derivat vi. contract is entered into and are
subsequently carried at fair value. The accournting
treatment of derivatives classified ac hedges -
depends on their designation, which occurs on the
date that the derivative contract is cormmitted to.
“the Group designates certain derwvatives as:
- ahedge of ire fair value of an asset or Labiiity or
unrecognised firm commitrment {iair vaiue hadge’);
- ahedge o a nigriy probabie forecast transaction
or firm commitment (‘cash fiow hedge’); or
— ahedge of a Ne. nvestment in a foreign operation
{'net investment hezge’).

Fo.r .alue nedges

For an effective hedge of an exposure to changes
in fair value, the nedged item is acjustec for
changes in fak vaiue altridutabie 10 ihe risk being
hedged with the corresponding entry being
recorded in the incoms staiement. Gains or losses
fzom remeastiring the corresponding hedging
instrument are recogmsad in the same line of the
incgine staternent.

Cash flow hedges

Changes in the effective poriion of the fair value of
darvatives that are designated as hedges of future
cash flows are recognised directly in equity, and
the ineffective portichis r'ecognisedlimmediatery
in the income statement where relevant. if the
cash flow hedgs of a firm commitmsnt ¢r forecast
transacticn resuits in the recognition of a non-
“hancial asset or Laoily, then, at the time it is
recogniseg, the associated gains or Iosses on

e carvative that haa pfgviousiy Deen recognised
in syuity are incluaea in tne initial measurement

of ine non-financial asset or kability. For hedges
that result in the recogniticn of a financial asset or
liability, amounts aeferred in equity are recognised
in the income statement in the same period in
which the hedged item aftects net profit or loss.
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2 Principal accounting policies continued

Net investment hedges

Where the Group hedges et investments in foreign
operations through currency borrowings, the gains
or losses on the retransiation of the borrowings are
recognised in equity. If the Group uses derivatives
as the hedging instrument, the effective portion

of the hadge is recognised in equity, with any
ineffactive portion being recognised in the income
statement. Gains and losses accumulated in equity
are recyclad through the income statement on
disposal of the foreign operation.

In order to qualify for hedge accounting, the Group
documents in advance the relationship between
the item being hedged and the hedging instrument,
The Group also documnents and demonstrates

an assessment of the relationship between the
hedged item and the hedging instrument, which
shows that the hedge has been and will be highly
effective on an ongoing basis. The effectiveness
testing is re-perfcrmed at each period end to
ensure that the hedge remains highly effective,

Hedge accounting is discontinued when the
hedging instrument expires or is sold, terminated
or exercised, or no longer qualifies for hedge
accounting. At that time, any cumutative gain

or loss on the hedging instrument racognised in
equity is retained in equity unt! the highly probable
forecast transaction occurs. f a hedged transaction
is no longer expected to oceur, the nel cumulative
gain or loss recognised in equity is transferred

to the income statement for the period,

Derivatives embedded in cther financial
instruments or ather host contracts are treated
as separate derivatives when their risks and
characteristics are not closely related to those
of host contracts, and the host contracts are
not carried at fair value with unrealised gains
or fosses reporied in the income statement.

3 Critical accounting estimates and
judgements

The preparation of consolidated financial
staternents under IFRS requires the Group to
make estimates and assumptions that atfect

the application of policies and reported amounts.
Estimates and judgements are continually
evaluated and are based on historical experience
and cther faciors including expectations of future
events that are believed to be reasonable under
the circumstances. Actual results may difier
from these estimates. The estimates and
assumptions which have a significant risk of
causing a material adjustment to the carrying
amount of assets and liabilities within the next
financial year are discussed below.

Impairment of goodwill and other assets

As required, the Group applies procedures 1o
ensure that ils assets are carried at no more than
their recoverable amount. The procedures, by
their nature, require estimates and assumptions
to be made. The most significant are as follows:

The Group is required, an at least an annual basis,
1o test whether goodwill has suffered any
impairment. As part of this testing the recoverable
amounts of cash generating units have been
determined based on valus-in-use calculations.
The use of this method requires the estimation

of future cash flows expected 1o arise from the
continuing operation of the cash generating unit
and the choice of a suitable discount rate in ordler
1o calculate the present value of the forecast cash
flows. Actual cutcomes could vary significantly
from these estimates. At 31 January 2008 the

net carrying amount of goodwill was £2,396m,
including a provision for impairment of £124m,
Refer to note 12 for further information.

Property, plant and equipment are reviewed for
impairment if events or changes in circumstances
indicate that the carrying amount may not be
recoverable. When a review for impairment is
conducted, the recoverable amount of an assst

or a cash generating unit is determined based

on value-in-use calculations prepared on the basis
of managemant’s assumptions and estimates.

At each reporting date the Group is required {o
assess whether there is objective evidence that
its iInvestments in associates and joint ventures
may be impaired. As a result of tha current
challenging trading environment the Group
recognised a write down ¢f £36m against the
Group’s investment in its Hornbach associate.
Details of the principal assumptions are shown
in note 17.

Income taxes

The Group is subject to income iaxes in numerous
jurisdictions. Significant judgement is required

in determining the provision for income taxes

in each territory. There are many transactions

and calcufations for which the ultimate tax
delermination is uncertain duwing the ordinary

course of busingss. The Group recognises liabilities

for anticipated tax audit issues based on estimates
of whether additional taxes will be due. Where the
final tax outcome of these matiers is different from
the amounts which were initialty recorded, such

differences will impact the income tax and deferred

ax provisions in the period in which such
delermination is made. See notes 9 and 26 for
further information.

Post employment benefits

The present value of the defined benefit liabilities
recognised on the balance sheet is dependent
on a number of assumptions including interest
rates of high quality corporate bonds, inflation and
mortality rates. The net interest charge or return is
dependent on both the interest rates of high guality
corporate bonds and the assumed investment
returns on schemae assaets. The assumptions are
based on tha conditions at the time and changes
in these assumptions can lead to significant
movements in the eslimated cbligaticns. The key
assumplions including sensitivity analysis ara
datailed in note 28.

Restructuring provisions

The Group carries a number of provisions in
relation to historical and ongoing restructuring
programmes, At the year end the provisions
totalled £105m {2007/08: £88m). The most
significant part of the provisions is the cost to
exit stores and properly contracts. The ultimate
costs and timing of cash flows are dependent
on exiting the property lease contracts on the
closed stores and subletting surplus space.
Refer to note 27 for further information.

An exceptional loss of £107m has been
recorded relating to the B&Q China turnaround
plan. The plan involves rationalising the store

‘portfolio and revamping the remaining stores.

The exceptional loss comprises store asset
impairments, lease exits, inventory write downs
and employee redundancy costs. The ultimate
costs and timing of cash flows inciude judgements
on the cost of exit of the stores and the net
realisable value of inventories. Refer to note 5

for further information.
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4 Segmental analysis
Income statement

Year ended 31 January 2009

United Cther International

£ mikcns Kingdom Franca Poland Other Total
External revenue 4279 3,888 1,036 823 10,026
Retail profit 129 283 124 {33} 503
Exceptional items (18) 13 - (268) {273)
Less: Share of operating profit of joint ventures and associates - (1} - ) {2}
Segment result before joint ventures and associates 111 295 124 {302} 228
Share of post-tax results of joint ventures and asscciates - 1 - (15) {14}
Segment result 111 296 124 317 214
Central costs 41)
Operating profit 173
Net finance costs (83)
Profit before taxation 90
income tax expense (88)
Profit from continuing operations 2
Profit from discontinued operations 204
Profit for the year 206
Year ended 2 February 2008

Restated

United Other International

£ millions Kingdem France Poland Other Total
External revenue 4,395 3,224 703 728 9,050
Retail profit 153 237 87 8 468
Exceptional items before central costs 38 1 - {40 (1}
Less: Share of operating profit of joint ventures and associates - - - (19) (19}
Segment result before joint ventures and associates TN 238 87 B67) 449
Share of post-tax results of joint ventures and assaciates - - - 14 14
Segment result 191 238 a7 (53} 483
Central costs {35)
Operating profit 428
Net finance costs 62)
Profit before taxation 366
Income tax expense {114)
Profit from continuing operations 252
Profit from discontinued operations 20
Profit for the year 272

The Group's primary reporting segments are geographic, with the Group opérating in three main geographical areas, being the UK, France and Other
Intermational. The Group aniy has one business segment, being retail, therefore no secondary segmental disclosure is given.

The Other Internaticnal segment consists of Poland, China, Ireland, Spain, Russia, the joint venture Kogtas in Turkey and the associate Hornbach which has
operations in Germany and other European countries. Taiwan, South Korea and the former Asia head office were soid or closed in the prior year and so are
included in comparatives only. The ‘Rest of Eurcpe’ and 'Asia’ segments previously reported have been combined into the *Other International’ segment in
order to align external reporting with intermal managemeni reporting. Poland has been shown separately as it meets the reportable segment criteria as prescribed

by IAS 14 ‘Segment Reporting'.

Central costs have not been alocated. These principally comprise the costs of the Group's head office.
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4 Segmental analysis continued
Balance sheet

United Other International

£ milions Kingdom France Poland Other  Unallocated Total

At 31 January 2009

Segment assets excluding joint veniures and associates 4,146 3,043 624 680 1,519 10,012

Investments in joint ventures and associates - 9 - 210 - 219

Segment assets 4,146 3,052 624 890 1,519 10,231

Segment liabilities (1,049) {977) (118} (304) {2,985) {5,433)
At 2 February 2008

Segmert assets excluding joint ventures and associates 4,409 2,699 613 1,181 297 9,199

Investments in joint ventures and associaies - 3 - 196 - 204

Segment assets 4,409 2,707 613 1,377 297 9,403

Segment liabilities (1,125) {730} g2} (347) (2,325) 4679

Unallocated assets and lizbilities include those assets and lizbilities pertaining to the Head Office function, including Group net debit and the Group's tax related
balances. The proceads on disposal of Castorama Raly are included within unaliocated assets.

Other segmental information

United Other International
£ milions Kingdom France Poland Other  Unallocated Total
Year ended 31 January 2009
Capital expenditure
COther intangible assets 12 3 1 - - 16
Property, plant and equipment 17 107 45 60 2 385
Amortisation and depreciation 150 71 12 30 2 265
Impairment losses ] - - 179 - 185
Write down of investment in associale - - - 36 - 36
Year ended 2 February 2008
Restated
Capital expendiure
Goodwill - - - 4 - 4
Other intangible assets 22 4 - 1 2 29
Pruperty, plant and equipment 245 121 47 76 2 491
Amortisation and depreciation 127 59 11 24 5 226
Impairment iosses - - - 19 - 19

Other segmental information is reported on a continuing operations basis, with capital expenditure reported on an accruals basis.
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5 Exceptional items

£ misons 2008/09 2007/08
Included within cost of sales
China restructuring 21) -
(21) -
Included within seiling and distribution expenses
China resiructuring (86) {22)
UK restructuring (19} -
Loss on closure of B&Q Home in South Karea and Asia head office - (13)
{105} {39)
Included within administrative expenses
Impairment of goodwill (note 12) (124) -
{124) -
Included within other income
Profit on dispesal of properties 13 39
Recavery of loan receivable previously written off - 5
13 44
Included within share of post-tax results of joint ventures and associates
Impairment of investment in Hornbach {note 17) {36) -
Gross profit on disposal of BAQ Taiwan joint ventura before goodwill - 27
Goodwill attriouted to B&Q Taiwan joint venture - (32}
(36) (5}
Exceptional items before tax {273) 4
Tax on exceptional items (note 9) 7 2
Excepticnal items - continuing operations (266) B
Exceptional items - discontinued ogerations (note 35) 178 -
Excepticnal items (88) 6

An exceptional loss of £107m has been recorded relating to the B&Q China turnaround plan. The plan involves rationalising the store portfolio from 63 to 41 and
then revamping the remaining stores, 17 of which will also be downsized. The exceptional foss comprises store asset impairments, lease exits, inventory write
downs and emplayee redundancy costs. The total charge included £19m related to the termination of leases, which is included within restructuring provisions,
£55m related to the impairment of property, plant and equipment and £21m related to the write down of inventaries.

The Group has recorded an exceptional loss of £19m following the announcement that Trade Depot in the UK would be closed, which includes a loss on disposal
of properties of £8m.

An exceptional loss of £124m has been recorded on the impairment of goodwill in China based on a review of its recoverable amount performed at the year end.
The goodwill balance, whose cost increased from £84m at the beginning of the year to £124m at the year end due 1o foreign exchangse differences, has now been
fully written down.

The Group has recorded an exceptional profit of £13m on disposal of properties (2007/08: £39m profit).
An exceptional loss of £36m has been recorded on the write down of the Group's investment in Hornbach.

8 Netfinance costs

£ milions 2008/08 2007/08
Bank overdrafts and bank loans {23) {15}
Medium Term Notes and other fixed term debt (86} 79
Financing fair value remeasurements {5) 5
Finance leases 5) (6}
Urwinding of discount on provisions 3) (3}
Capitalised interest 3 3

Finance costs (119) {95)
Cash and cash equivalents and other investments 23 21

Expected net interest return on defined benefit pension schemes 13 12

Finance income 36 33

Net finance costs - continuing operations {83) (B2)
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6 Net finance costs continued
Medium Term Notes and other fixed term debt interest includes net interast expense accrued on derivatives of £8m (2007/08: £7m income) and amaortisation
of issue costs of borrowings of £1m (2007/08: £1m).

Capitalised interest refates to the centralty held borrowing pool and is calculated by applying a capitalisation rate of 6.7% (2007/08: 6.6%) to expenditure on
qualifying assets.

Financing fair value remeasurements comprise a net gain on derivatives, excluding accrued interest, of £174m (2007/08: £66m gain), ofiset by a net loss from
fair value adjusiments to the carrying value of borrowings of £179m {2007/08: £61m loss). The net gain on derivatives includes ineflectiveness gains on net
investment hedges of £nil (2007/08: £3m gains).

7 Profit before taxation
The following items have hean charged/credited) in arriving at profit before taxation for continuing operations:

2007/08
£ millions 2008/09 Restated
Operaling lease rentals?

Minimum lease payments 405 363

Sublease income {17} (18}

388 345

Rental income received on investment property (4) {4}
Repairs and maintenance 94 a7
Amartisation of other intangible assets 2 4 36
Depreciation of property, plant and equipment and investrent property

Cwned assets 225 181

Under finance leases 6 9
Impairment of gocdwill 124 -
Impairment of other intangible assets 2 - 2
Impairment cf property, plant and equipment and investment property 61 17
Write down of investrment in associate 36 -
{Profityloss on disposal

Land and buildings and investment property {7 (39)

Fixtures, fittings and equipment 18 10

Investment in joint venture - 5
Inventories: write down to net realisablg value * 83 39
Trade receivables: write down of bad and doubtful debts 7 2
Cunency translation differences * {28) 5)
Staff costs {note 8) 1,359 1,218
Auditors’ remuneration (see below) 3 3

' Of the cperating lease rental charge for continuing operations, £30m related to plant and equipmant (2007/08 restated: £28m).

2 (Of the amortisation and impairment of other intangible assets chargs for continuing operations, E4m (2007/08: £6m) and £30m (2007/08: £32m) were included in selling and
distribution expensas and administrative expenses respectivety.

3 There were no reversals of write downs of inventories in the year {2007/08: £nil). The write down includas £21m as a result of the China rastructuring programme.

* Excludes currency translation differences arising on deriatives, which substantially offset the amounts recerded above.

Auditors’' remuneration

£ mibons 2008/09 2007/08
Fees payable to the Company's auditor for the audit of the Company and consolidated financial statements 0.5 0.6
Fees payable to the Company's auditor for the audit of the Company's subsidiaries pursuant to legislation 1.8 1.3
Audit fees 23 1.9
Other services supplied pursuant to legislation 0.1 0.2
Tax advisory services 0.7 0.5
All other services 0.1 04
Auditers’ remuneration 3.2 3.0

All of the auditors’ remuneration was paid to PricewaterhouseCoopers firms and its associates.
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8 Employees and directors

2007/08
£ milions 2008/08 Restated
Wages and salaries 1,101 1,001
Social security costs 214 78
Post employment benefits

Defined contribution 6 5
Defined benefit 23 28
Share-based payments 15 [
Employee benefit expenses - continuing operations 1,359 1,218
Wages and salaries 46 40
Social security costs 15 12
Employee benefit expenses - discontinued operations 61 52
Employee benefit expenses 1,420 1,270
2007/08
Number thousands 2008/05 Restated
Stores 79 79
Administration 4 4
Average number of persons employed - continuing operations 83 83
Stares 2 2
Average number of persons employed — discontinued operations 2 2
Average number of persons employed 85 85
The average number of persons employed excludes employees in the Group’s jeint ventures and associates.
Remuneration of key management personnel
£ milions 2008/09 2007/08
Short term employee benefits 6.9 8.7
Post employment benefits 0.4 0.8
Terminaticn benefits 1.0 2.8
Share-based payments 24 19
10.7 4.2

Key management consists of the Kingfisher pic Board and the Chief Executives of Kingfisher UK, Kingfisher France and Kingfisher Other International. In the
prior year key management consisted of the Kingfisher plc Board, the Executive Committee and the Chief Executives of certain of our operating businesses.

Further detail with respect 1o the Directors’ remuneration is set out in the Remuneration report on pages 39 1o 47.

There were no transactions with key management during the year (2007/08: Enil).
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9 Income tax expense

2007/08
£ mikons 2008/09 Restated
UK comperation tax
Current tax on profits for the year 34 19
Adjustments in respect of pricr years {14} 29)

20 o)
Double taxation relief - (1)
20 {11)
Qverseas tax
Current tax on profits for the year 11 83
Adjustments in respect of prior years 6 -
117 88
Deferred tax
Current year (41) 19
Adjustments in respect of prior years {8) 21
Adjustments in respect of changes in tax rates = 3
(49) 37
Income tax expense - continuing operations 88 114
Factors affecting tax charge for the year
The tax charge for the year differs from the standard rate of corporation tax in the UK of 28%. The differences are explained below:

2007/08
£ miliors 2008/09 Restated
Profit before taxation - continuing operations 90 356
Profit multipied by the standard rate of corparation tax in the UK of 28% (2007/08: 30%) 25 110
Share of post-tax results of associates and joint ventures 4 )
Expenses not deductible for tax purposes 11 12
Temporary differences:

- Net gains on property 4) =)
- Losses not recognised 62 14
Foreign tax rate differences 6 @)
Adjustments in respect of prior years cr changes in tax rates {16) (11}
Income tax expense ~ continuing aperations . 88 114

The effective rate of tax on profit from continuing operations before exceptional items and excluding tax adjustmentsin respect of prior years and changes in tax
rates is 31% (2007/08 restated: 31%). Tax on exceptional items is a credit of £7m, all of which relates to current year items. In 2007/08 tax on exceptional items
was a credit of £2m, of which a £14m charge related to current year items and a £16m credit related to prior vear items. Excluding exceptional items the prior year
adjustment in 2007/08 was a charge of £5m.

In addition to the amounts charged to the income statement, tax of £35m was credited directly to equity (2007/08: £19m charge).of which a £37m credit
(2007/08: £13m charge) results from deferred tax and a £2m charge (2007/08: £6m charge) results from current tax.

Kingfisher paid €138m tax to the French tax authorities in the year ended 31 January 2004 as a consequence of the Kesa Electricals demerger and recorded this
. .as an exceptional tax charge. Proceedings for the recovery of this tax have been initiated and although this may take several years'to be resolved, Kingfisher
believes that the risk of ultimatety being liable for this amount is low. No asset has been recognised in these financial statements.

In certain circumstances, it is possible that the conditions of the UK and French tax clearances for the demerger of Kesa Electricals in the year ended 31 January 2004
could be breached. Whilst the consequences of such a breach could be significant, the Group actively monitors compliance with these conditions and believes
that the likefhood of any breach is remote,




Kingfisher plc
Annual Report 65
and Accounts

2008/08

10 Earnings per share

200708
200809 Restated
Weighted Weighted
average average
number Eamings number Earmings
Eamings of shares per share Eamings of shares per shave
£ milons mions pence £ mitions midlions perce
Total operations:
Basic earnings per share 209 2345 8.9 274 2,342 1.7
Dilutive share options 9 - Cl -
Diluted eamings per share 209 2,354 8.9 274 2,351 1.7
Continuing operations:
Basic eamings per share 5 2,345 0.2 254 2,342 10.8
Cilsive share options g - 9 -
Diluted earnings per share 5 2,354 0.2 254 2,351 10.9
Basic eamings per share 5 2,345 0.2 254 2,342 10.9
Exceptional items 273 1.7 {4) 0.2)
Tax on exceptional and prior year items 23) {1.0} 3 0.1
Financing fair value remeasurements 5 0.2 ) 0.2)
Tax on financing fair value emeasurements 2 0.1} 2 -
Adjusted basic earnings per share 258 2,345 1.0 250 2,342 10.6
Diluted earnings per share 5 2,354 0.2 254 2,351 10.9
Exceptional items 273 11.7 4 (0.2
Tax on exceptional and prior vear items (23) [1.0) 3 0.1
Financing fair value remeasurements 5 0.2 5 {0.2)
Tax on financing fair value remeasurements @ 0.1) 2 -
Adjusted diluted earnings per share 258 2,354 11.0 250 2,351 10.6

Basic earnings per share is calculated by dividing the profit for the year attributable to equity shareholders of the Company by the weighted average number
of shares in issue during the year, excluding those held in the Employee Share Ownership Plan Trust {ESCP) which for the purpose of this calculation are treated
as cancelled,

For diluted eamings per share, the weighted average number of shares is adjusted to assume conversion of all dilutive potential ordinary shares. These represent
share options granted to employees where the exercise price is less than the average market price of the Company's shares during the year.

11 Dividends

£ milions 200609 200708

Dividends to equity shareholders of the Company

Final dividend for the year ended 2 February 2008 of 3.4p per share (3 February 2007: 6.8p per share) 80 159

Interim dividend for the year ended 31 January 2009 of 1.925p per share (2 February 2008: 3.85p per share) 45 G
125 249

The proposed final dividend for the year ended 31 January 2009 of 3.4p per share is subject to approval by shareholders at the Annual General Meeting and has
not been included as a liability in these financial statements,
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12 Goodwill
£ miions
Cost
At 3 February 2008 2,532
Disposals {55}
Exchange differences 43
At 31 January 2008 2,520
Impairment
At 3 Fetiruary 2008 -
Charge for the year {124)
At 31 January 2009 {124)
Net carrying amount
At 31 January 2008 2,396
Cost and net carrying amount
At 4 February 2007 2552
Additions 4
Disposals (32)
Exchange diflerences 8
At 2 February 2008 2,532
Impairment tests for goodwill
Goodwill has been allocated for impairment testing purposes to groups of cash generating units (CGUs) as follows:
United
£ milions Kingdom Frarnce Poland haly China Total
At 31 January 2008
Cost 1,796 519 81 - 124 2,520
Impairment - - - - {124) {124)
Net camying amount 1,796 519 a1 - - 2396
At 7 February 2008
Cost and net carrying amount 1,796 518 81 55 84 2,532
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The recoverable amounts of these groups of CGUs have been determined based on valug-in-use calkculations. The groups of CGUs far which the carrying
amount of goodwill is deemed significant are the UK and France. The key assumptions used for value-in-use calculations are set out below:

Assumptions

- The cash flow projections are based on financial budgets and strategic plans approved by the Board covering a five year period. These are based on both
past performance and expectations for future markel development.

~  Key drivers in the plans are like-for-ike (LFL} sales, margin and operating profit percentage. LFL sales are based on the Group's market expectations and the
CGUs' market shares.

- Cash flows beyond this five year period are calculated using a growth rate of 1.9% (2007/08: 1.8% in France, 2.25% elsewhere in the Group) which does not
exceed the iong term average growth rate for retail businesses cperating in the same countries as the CGUs.

- Waorking capital movements are included in the model, building in anticipated movemnent due to the level of trading and including reductions across the group
as part of the Delivering Value programme over the first three years.

- The weighted average cost of capital, used to discount future cash flows, is calculated using a combination of the cost of debt and the cast of equity balanced
according to the Group's level of financial gearing. A risk adjustment is then made {or the country in which the CGU operates.

United Kingdom

- Operating profits and operating margin percentages in the strategic plan do nat exceed levels previously achieved.

- As part of the Delivering Value programme, the B&Q management teamn plans to grow operating margin from 3.3% in 2007/08 to 7% through a combination
of sales density improvements, improved gross margins and lower operating cost ratios.

— The risk-adjusted discount rate of 12.0% (2007/08: 10.1%) is pre-tax and reflects the specific risks inherent in the UK market.

Based on the value-in-use calculation, the recoverable amount of goodwill exceeds its carrying amount by £700m, The Board do not consider that a reasonably
possible change would lead to the recoverable amount being below the carrying amount of goodwill based on this level of headroom. Due tc the level of the
goodwill allocated to the UK, a sensitivity analysis has been performed with the following results:

- A decrease in cash flows of 18% would result in the value-in-use of goodwill being equal to its carrying amount.

- Five year projections are sensitive to the level and timing of cost reduction initiatives bullt into the plan. If cperating margins were grown {0 7% two years later
than in the management plan, the value-in-use of goodwill would equal its camying amount.

- Anincrease in the discount rate of 1.6% would result in the value-in-use of goodwill being equal to its carrying amount.

- A reduction in the growth rate applied beyond year five to a zero growth assumption would stilf result in the value-in-use of goodwill being significantty higher
than its camying amount.

France

- The risk-adjusted discount rate of 13.4% (2007/08: 10.4%) is pre-tax and reflects the specific risks inherent in the French market. A decrease in cash flows
of 26% would result in the value-in-use of goodwill being equal to its carrying amount. The Board do not consider that a reasonably possible change would
lead to the recoverable amount being below the carrying amount of goodwill based on this level of headroom.

Poland

- The risk-adjusted discount rate of 13.7% (2007/08: 10.8%) is pre-tax and reflects the specific risks inherent in the Polish market. A decrease in cash flows
of 54% would result in the value-in-use of goodwill being equal to its carrying amount. The Board do not consider that a reasonably possible change would
lead to the recovarable amount being below the carrying amount of goodwill based on this level of headroom.

Itaty
- During the year the Group disposed of Castorama Italy (see note 35).

China

- The risk-adjusted discount rate of 15.9% (2007/08: 13.3%) is pre-tax and reflects the specific risks inherent in the Chinese market.

- Under IFRS it is not permitted to include the benefits created by fulure enhancement capital expenditure. Due to China undergoing a significant restructuring
programme in 2009 it was not possible to include a significant level of cash flows in the value-in-use calculation.

- Animpairment loss of £124m has been recognised at the year end relating to all of the goodwill in the China business, which forms part of the 'Other
International’ reporting segment. In 2008/09 LFLs fell by 27.9%. This has arisen due to a weak housing market folowing a rapid property market slow down,
the dependence of the business on new apartment fit outs and increasing local competition.
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13 Other intangible assets
Computer
£ milions software Ciher Total
Cost
At 3 February 2008 253 8 261
Adiditions 13 3 16
Disposals {50 - (50}
Disposal of subsidianes ) - {1}
Exchange differences 10 3 13
At 31 January 2009 225 14 239
Amortisation
At 3 February 2008 (173) 3 (176}
Charge for the year {34) - (34)
Disposals 50 - 50
Disposal of subsidiaries 1 - 1
Exchange ditferences (6} (1) @
At 31 January 2009 (162) @ {166)
Net carrying amount
At 31 January 2009 63 10 73
Cost
At 4 February 2007 215 223
Additions 29 - 29
Disposals - (1) {1
Exchange differences 9 1 10
At 2 February 2008 L 253 8 261
Amortisation
At 4 February 2007 (133) i (134}
Charge for the year 33) ) (36)
Impairment losses g} ) @
Exchange difierences . 1 I ()
Al 2 February 2008 LS I (78)
Net carrying amount
Al 2 February 2008 80 5 85

None of the Group's other intangible assets have indefinite usaful lives.
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14 Property, plant and equipment

Fixtures,
landand  fittings and

€ mikors builkings equipment Total
Cost
At 3 February 2008 2,838 1,878 4,714
Additions 184 215 399
Disposals (49) {49) (o8}
Disposal of subsidiaries (326) {112) {438)
Transfers to investment property (2) - 2
Exchange differences 257 187 444
At 31 January 2009 2,902 2,117 5,019
Depreciation
At 3 February 2008 (178) {838) (1,016)
Charge for the year {39) {196} {235)
Impairment losses - {61) {61)
Disposais 1 30 a1
Disposal of subsidiaries 10 42 52
Exchange differences {20} {71) )]
At 31 January 2009 {226) {1,094) {1,320}
Net carrying amount
At 31 January 2009 2,676 1,023 3,699
Cost
At 4 February 2007 2,428 1,604 4,032
Additions 229 278 507
Dispasals (72) 71} (143)
Reclassifications 7 7N -
Exchange differences 236 82 318
At 2 February 2008 2,838 1,876 4,714
Depreciation
At 4 February 2007 {142) (679) {821)
Charge for the year 28} (170) {198)
Impaiment losses - {17 17)
Disposals 3 59 62
Exchange differences (11} 31) (42)
Al 2 February 2008 (178) (838) {1,016}
Net carrying amount
Al 2 February 2008 2,660 1,038 3,698
Assets in the course of construction included above at net carrying amount
At 31 January 2009 124 37 161
At 2 February 2008 217 52 269
Assets held under finance lease included above at net carrying amount
At 31 January 2009 28 20 a8
At 2 February 2008 27 19 486

The Group has recognised impairment losses of £61m, including £55m in relation to certain loss making stores in China, The China impairment losses are
inctuded in the 'Other International’ reporting segment. The Group reviews property, plant and equipment if events or changes in circumstances indicate ihat
the camying amount may not be recoverable. This is based on value-in-use calcutations with the key assumptions being the stores” long term plans and the
risk-adjusted pre-tax discount rate.

The amount of borrowing costs capitalised in property, ptant and equipment in the year was £3m (2007/08: £3m). The curnulative total of borrowing costs
included at the balance sheet date, net of depreciation, was £21m (2007/08: £20m).
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14 Property, plant and equipment continued

Land and buildings are anatysed as follows:
200809 200708

Long Short
£ milions Freehold leasehoid leasehold Total Total
Cost 2,224 117 561 2,902 2,838
Degpreciation {73) 3 (150} {226) (178)
Net carrying amount 2,151 114 411 2,676 2,660

Properties that were held at 1 February 2004 are at deemed cost, being the fair value of land and buildings as at the transition date to IFRS. Fair value is taken
1o be the open market value at the date of valuation. All property acquired after 1 February 2004 is carried at cost,

Included in tand and buildings is leasehold jand that is in effect a prepayment for the use of land and is accordingly being amortised on a straight line basis over
the estimated useful life of the assets. The cost and depreciation of leasehald land included in land and buildings at 31 January 2009 were £344m and £57m
{2007/08: £273m and £50m) respectively.

The Group does not revalue properties within its financial statements. A valuation exercise is performed for internal purposes annually in October by independent
external valuers covering over one third of the property portfolio with the remaining portfolio valued internally. Based on this exercise the value of property is
£3.2 billion {2007/08: £3.5bn). The key assumpticn used in calculating this is the estimated yietds.

15 Investment property

£ mébons

Cost

At 3 February 2008 37
Disposals 0
Transfers from property, plant and equipment 2
Exchange differences 1
At 31 January 2000 33
Depreciation

At 3 February 2008 (8)
Exchange differences 4]
At 31 January 2009 {9}
Net carrying amount

At 31 January 2008 24
Cost

At 4 February 2007 36
Disposals 2
Exchange differences 3
At 2 February 2008 37
Depreciation

At 4 February 2007 g
Exchange differences (1)
At 2 February 2008 (8)
Net camrying amount

At 2 February 2008 29

A property valuation exercise is performed for internal purposes annually as described innote 14. Based on this exercise the value of investment property is £49m
{2007/08: £44m)}.
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16 Subsidiaries
A list of the significant investments in subsidiaries, including tha name, country of incorporation and proportion of ownership interest is given in note 4 of the
Company's separate financial statements.

17 Investments in joint ventures and associates

£ milons

At 3 February 2008 204

Share of post-tax results {14)
Dividends {3}
Exchange differences 32
At 31 January 2009 219
At 4 February 2007 185
Share of posi-tax results 19
Dividends (€)
Disposals (20
Exchange differences 26
At 2 February 2008 204
Analysed as:

Net assels exciuding goodwill 191

Goodwill 1_‘3
: 204

As a result of the current challenging trading environment the Board has taken the decision to record a write down of £36m against the Group's investment in
Hernbach. The exceptional charge has been allocated to the 'Other International’ reparting segment and is included within the Group’s share of post-tax results.
The charge resulis from the Group's estimate of the investiment’s recoverable amount, based on the present value of the Group's share of Hornbach's future cash
flows. The Board considers the revised carrying amount of the Hornbach investment to represent its fair value. The principal assumptions applied are set out below:
- Cash flow projections are based on the five year strategic plan of Hornbach approved by the Hornbach Board;

- Key drivers in the plans are sales growth, gross margin and operating profit margin percentages;

- Cash flows beyond year five are based on a growth rate of 1.5%;

- The weighted average cost of capital was based on a pre-tax discount rate of 12.8%; and

- Itis assumed the investment is held in perpetuity.

N goodwill is included in the current year carrying amouni of investments in jeint ventures and associates,

In the prior year the Group disposed of its 50% interest in B&Q Taiwan resutting in a disposal of investments in joint ventures of £20m. The prior year share of
post-tax results of £18m excludes the £5m loss on disposal.

Dotaiis of the significant joint ventures and associates are shown below:

Country of % interest Class of Main
incomaraticn hald shares owned actity
Principal joint ventures
Kogtas Yapi Marketler Ticaret A3} Turkey 50% Ordinary Ratailing
Principal associates
Hornbach Holding A G. 2 Germany 21% Ordinary & preference Retailing
Crealfi S.A. Frarce 49% Qrcdinary Finance

' Owing 1o local conditions and o aveid undue delay in the prasentation of the Group financial statements, this company prepares its financial statements to 31 December.
2 This company prepares its financial statements to 28 February {or 29 February in a leap year). In order 1o avoid unduse delay in the presentation of the Group financial
statarments, the Group records its share of post-tax resuits for the year ended 30 Novermnber.
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17 Investments in joint ventures and associates continued
Aggregate amounts relating 10 joint ventures and associates:

2008/08 2007/08

Jaint Joint

£ miicns ventues  Associates Total ventures  Associates Total
Nern-cument assets 24 243 267 18 239 257
Current assets 40 289 329 33 222 255
Current liabilities {38) (195) (233) (34) 89) {123
Non-current liabilities (6) (138} {144) - (185} (185)
Net assets 20 199 219 17 187 204
Revenue 13 504 817 151 441 592
Operating expenses {105} {510) {615) (141 (827) (568)
Qperating profit/loss) 8 6) 2 10 14 24
Interest 3 (6 & - (S) (5)
Profit/{loss) before taxation 5 12 {7} 10 9 19
Tax (1) (6) n 2 2 -
Share of post-tax results 4 (18) (14) 8 1 19
18 Inventories
£ milions 2008709 2007/08
Finished goods for resale 1,792 1,873

The cost of inventories recognised as an expense and included in cost of sales for the year ended 31 January 2009 ameunied to £6,226m (2007/08: £5,607m).
19 Trade and other receivables

£ miions 2008/09 2007/08
MNon-current
Prepayments 15 10
Other receivables 2 3
17 13
Current
Trade receivables 60 49
Provision for bad and doubtful debts . {9) @)
Net trade receivables 51 48
Property receivables - 1
Prepayments 158 161
Other receivables 299 325
508 533
Trade and other receivables 525 548

Other receivables principalty comprise rebates due from suppliers.
The fair values of trade and other receivables approximate to their carrying amounts.

20 Other investments

£ mifons 2008/09 2007/08
Current
Short term invesiments - i1

In the prior year short term investiments comprised cash deposits and government bonds, attracting interest rates based on LIBOR or equivatent market rates,
with a maturity between three months and 12 months. The fair values of other invesiments approximated 1@ their carrying amounts.
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21 Cash and cash equivalents

£ milions 2008/09 2007/08
Cash at bank and in hand 234 174
Short term deposits 923 44

1,157 218

Shart term deposils comprise money market deposits and investments in money market funds, attracting interest rates based on UBCR or equivalent market
rates, fixed for periods of up to three months. The fair values of cash and cash equivalents approximate to their carrying amounts.

22 Trade and other payables

£ miions 2006/09 2007/08
Current

Trade payables 1,415 1,306
Other taxation and social security 213 185
Accruals 284 272
Deferred income 108 107
Other payables 342 368

2,362 2,238

Non-current
Accruals and other payables 33 32
Trade and other payables 2,395 2,270

Accruals include allowance for customer returns, representing the estimate of future sales returns at the year enc.
The fair values of trade and other payables approximate to their carrying amounts.

23 Borrowings

£ milions 2008/08 2007/08
Current
Bank gverdrafts 163 23
Bank loans 23 158
Finance leases 13 10
389 191
MNon-current
Bank loans 04 125
Medium Term Notes and other fixed term debt : 1,757 1,436
Finance leases 56 59
1,907 1,620
Borrowings 2,296 1,811

Bank loans and overdrafis
Current bank loans mature within the next 12 months and bank overdrafts are repayable on demand. Cumrent bank loans and overdrafts are arranged at floating
rates of interest,

Non-current bank loans inctude a £25m term loan maturing in March 2010, which bears interest based on LIBOR fixed for periods of up to six months, together
with a Chinese Renminbi loan maturing in July 2010, which bears interest based on the People's Bank of China reference rate and is fixed for pericds of up to
three months, The remaining non-current bank foans are arranged at fixed rates of interest which have an average maturity of two years and an effective interest
rate of 5.5% (2007/08: 4.6%).

The Group values its Medium Term Notes and other fixed term debt on an amortised cost basis, adjusted for gains and losses attributable to the risk being
hedged in designated and effective fair value hedge relationships. No new Medium Term Notas or other fixed 1erm debt were issued during the year. The carrying
amount has increased due to exchange rate movements and fair value adjustments for interest rate risk. At 31 January 2009, the cumulative effect of interest rate
fair value adjustments was tc increase the Group's Medium Term Notes and other fixed term debt by £106m (2007/08; £15m).

None of the Group's barrowings are secured (2007/08; £nil),




Kingfisher pic

74 Notes to the consolidated oy
financial statements

23 Borrowings continued
Medium Term Notes and other fixed term debt
Medium Term Notes (MTNs) have been issued under the Group’s €2,500m MTN programme and further notes issued as a US Private Placement (USFF).

2008/09 2007/08

Maturity Effective Carrying Camying
£ millions date Coupon  interest rate amount amount
£150m MTN 23/03/10"' 6.88% 7.0% 157 154
€500m MTN 2110102 4.50% 4.6% 448 373
€550m MTN 23/11112°2 4.13% 4.3% 498 400
$207m LSPP 24/05/13 8 6.14% 65.1% 162 16
£250m MTN 15/12/14 4 5.63% 5.8% 272 248
$81m USPP 24/05/16 % 6.30% 6.3% 69 45
$179m USPP 24/05/18 % 5.40% 6.4% 151 100

1,757 1,436

' Swapped to floating rate Sterling based on 3 month LIBCR plus a margin using an interest rate swap.

2 €200m swappad to floating rate Euro based on 3 month EJRIBOR plus a margin using an interest rate swap. €500m of the debt is designated &3 a net investment hedge
of currency exposures of oversaas invaestiments.

2 Swapped to floating rate Furo based on 3 month EURIBOR pius a margin using an interest rate swap. €330m was subsequently swapped to floating rate Sterling based on
3 month LIBCR plus a margin using a cross-currency swap until February 2009. €220m of the debt is designated as a net investrment hedge of currency exposures of overseas
investments.

* Swapped to flioating rate Euro based on 3 month EURIBOR plus a margin using a cross-curréncy interest rate swap.

5 $467m swapped to floating rate Sterling based on 6 menth LIBOR plus a margin using a cross-currency interest rate swap.

No MTNs or ather fixed term debt were repaid during the year.

The US Private Placement contains a covenant requiring that, as at the end of each semi-annual and annual financial reporting period, the ratio of operating
profit 1o net finance costs, excluding exceptional items, should not be less than 3 1o 1 for the preceding 12 month peried. The Group complied with this covenant
for the year ended 31 January 2009 and pricr years.

Finance lease commitments

The Group leases certain of its buidings and fixtures and equipment under finance leases. The average lease term maturity for buildings is seven years
(2007/08: eight years) and for fixtures and equipment is two years (2007/08: two years). Certain building leases include a clause to enable upward revision of
the rental charge to prevalling market conditions.

Fulure minimum lease payments under finance leases, together with the present value of minimum lease payments, are as follows:

2008/02 2007/08

Present Present
value of Minimum value of Minimum
£ milions payments payments payments payments
Less than ane year 13 18 10 15
One to five years 2 37 23 38
More than five years k<) 51 36 57
Total 69 106 69 10
Less amounts representing finance charges {37 {41
Present value of minimum lease payments 69 69

The interest rates inherent in the finance leases are fixed at the contract date for the lease term. The weighted average effective interest rate on the Group’s
finance leases is 8.4% (2007/08: 9.1%).

Fair value of borrowings
The fair values of current borrowings approximate to their carrying amounts.

Where available, markeat values have been used to determine the fair value of non-current borrowings. Where market values are not available or are not reliable.
fair values have been calculated by discounting cash flows at prevailing interest and exchange rates. The camying amounts and fair values of non-current
borrowings are as follows:

2008/09 2007/08

Carrying Fair Carrying Fair

£ milions amount vale amourt value
Bank loans 94 o8 125 131
Medium Term Notes and other fixed term debt 1,757 1,521 1,436 1,376
Finance leases 5 70 59 66

1,907 1,689 1,620 1,573
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24 Derivatives
The net fair value of derivatives by hedge designation at the balance sheet date is:

£ milions 200809 2007/08
Fair vaiue hedges 180 13
Cash flow hedges 20 3}
Net investment hedges 75) 23
Non-designated hedges 438 22
173 2]
Non-current assets 180 66
Currert assets 107 5
Current liabilities (38) (10
Non-current liabilities {76) (52
173 =]

The fair values are calculated by discounting future cash flows arising from the instruments using market rates and adjusting for cradit risk. At 31 January 2009
net derivative assets included in net debt amounted to £135m (2007/08: £23m).

Fair value hedges
Interest rate swap contracts corwvert fixed rate debt issued under the Group's MTN programme and the US Private Placerment to floating rate liabilities. At 31 January 2009
the Sterling equivalent amount of such contracts was £1,391m {2007/08: £1,202m).

At 2 February 2008 the Group heid inflation swaps to hedge inflation rate exposures in certain property lease contracts, which have been settled during the year.
At 31 January 2009 the Sterling equivalent amount of such contracts was £nil (2007/08: £10m).

Cash flow hedges

Forward foreign exchange contracts hedge currency exposures of forecast inventory purchases. At 31 January 2009 the Sterling equivalent amount of such
contracts was £181m {2007/08: £172my}. The asscciated fair value gains and logses will be transferred to inventories when the purchases occur during the next
12 months. Gains of £10m (2007/08: £8m losses) have been transferred to inventorias for contracts which matured during the year.

Swap contracts to hedge the cost of diesel ol for use in the business have been entered into during the year. At 31 January 2009 the Sterling equivalent smount
of such contracts was £4m (2007/08: £nil}. The gains and losses on these contracts will be transferred to the income statement over the next 12 months.

Net investment hedges
Forward foreign exchange contracts and cross-currency interest rate swaps hedge currency exposures of overseas investments. At 31 January 2009 the Sterfing
equivalent amount of such contracts was £373m (2007/08: £343m).

Non-designated hedges

The Group has entered into certain derivatives to provide a hedge against fluctuations in the income statement arising from balance sheet positions, At 31 January 2009

tha Sterling equivalent amount of such contracts was £830m (2007/08: £609m). These have not been accounted for as hedges, since the fair value movements
of the derivatives in the income statement offset the retransiation of the balance sheet positions. These include forward foreign exchange instruments hedging
part of the funding of the Group's overseas operations, a cross-currency swap converting a Euro-dencminated debt into a Sterling liability, an interest rate swap
converting floating rate debt to fixed rates, and short term foreign exchange and interest rate contracts.

The Group has reviewed all significant contracts for embedded derivatives. None of these contracts has any embedded derivatives which are not closely related
10 the host contract and therefore the Group is not required to account for these separately.
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25 Financial risk management

Kingfisher's Treasury function has primary responsibility for managing certain financial risks to which the Group is exposed. The Board reviews the levels of exposure
regularty and approves Treasury policies covering the use of financial instruments required to manage these risks. Kingfisher Treasury is not run as a profit centre
and it does not enter into any transactions for speculative purposes.

In the normal course of business the Group uses financiak instruments including derivatives. The main types of financial insiuments used are Medium Term Notes
and cther fixed term debt, bank loans and deposits, money market flinds, interest rate swaps, commodity swaps and foreign exchange contracts.

Interest rate risk

Borrowings aranged at floating rates of interest expose the Group to cash flow interest rate risk, whereas those arranged at fixed rates of interest expose the Group

to fair value interest rate risk. The Group manages its interest rate risk by entering into certain interest rate derivative contracts which modify the interest rate payable
on the Group's undertying debt instruments, principally the Medium Term Notes and other fixed term debt.

Kingfisher's policy is to manage the currency and interest rate profile of its issued debt using derivative contracts. The effect of these contracts on the Group's net
debt was as follows:

Steriing Euro US Doliar Other

£ millions Fixed Flcating Fixed Floating Fixed Floating Fixed Fleating Total
At 31 January 2009

Net debt before fair value adjustments

and financing derivatives (438) 313 (977) 472 {321) 42 137 13 (1,033)
Fair value adjustments to net debt - L] - 42) - 57 - - (106}
Financing derivatives 400 (1,053) 667 (469) 324 121 - 145 135
Net debt (38) {747 {310) {39} 3 106 {137 158 {1,004)
At 2 February 2008

Net debt before fair value adjustments

and financing derivatives {443) 92) {820 14 (262) 47 83) 72 {1,567)
Fair value adjustments to net debt - 3 - 14 - {26) - - (19
Financing derivatives 401 826) 547 {561) 262 - - - 23
Net debt {42) {721) 273 {533 - 21 {83) 72 (1,559)

Currency risk

The Group’s principal currency exposures are to the Euro, US Dollar, Polish Zioty and Chinese Renminbi. The Eurc and Zioty exposures are operational and arise
through the ownership of retal businesses in France, Spain, Ireland and Poland. Balance sheet Euro translation exposure is substantially hedged by maintaining

a praportion of the Group's debt in Euro. In Chinese Renminbi, balance sheet translation exposure is partly hedged by local debt in China and partty by forward
foreign exchange contracts entered into to hedge this exposure. However, it is the Group's policy not to hedge the translation of overseas earmings {primarily Euro)
into Sterling. In addition, the Group has significant transaction exposure arising on the purchase of inventories denominated in US Doltars, which it hedges using
forward foreign exchange contracts. Under Group policies, the Group companies are required 10 hedge committed inventory purchases and a proportion of forecast
inventory purchases arising in the next 12 months, and this is monitored on an ongoing basis.

Financial instruments principally affected by interest rate and currency sisks, being the significant market risks impacting Kingfisher, are borrowings, deposits and
derivatives. The following analysis illustrates the sensitivity of net finance costs, net debt and derivative cash flow hedges to changes in interest rates and foreign
exchange rates.
200809 2007/08
Netfinance  Net finance

costs costs
Incomey/ Income/
£ millions {costs) lcosts)
Effect of 1% rise in interest rates on net finance costs
Sterling {7 7}
Euro - 5
US Dollar 1 1
Polish Zloty (n {n

Chinese Renminbi (1} (1)
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200809 2007/08
Net debt Net debt
fncrease)/  (ncreasey
£ milfons decrease decrease
Effect of 10% appreciation in exchange rates on net debt
Euro against Sterfing (35) @en
US Dollar against Sterling 1 2
Pclish Zloty against Sterling 15 8
Chinese Renrinbi against Sterling {14} )

The impact of changes in exchange rates on net debt results principally from the retranslation of foreign currency borrowings and derivatives designated as hedges
of net investrnents in foreign operations. Such changes in net debt result in gains and fosses being reparted in equity and will be offset by the retranslation of the
hedged net investments. Where US Oocilars are purchased cn receipt of inventories in arder to maich the settlement of US Dollar payables, gains and losses on
retranslation of the US Dollars are reported in the income statement and offset the losses and gains on retranslation of ihe payables.
2008/09 2007/08
Derivative Derivative
cash flow cash flow

hedges hedges

Increase/ Increase/

£ miions (decrease) {decrease)
Effect of 10% appreciation in exchange rates on derivative cash flow hedges

US Dollar against Sterling 12 12

US Dollar against Euro 6 3]

The impact of changes in exchange rates on cash flow hedges results from retransfation of forward purchases of US Dollars used to hedge forecast US Dollar
purchases of inventories. The associated fair value gains and losses are deferred in equity until the purchases oceur. At 31 January 2009 the Sterling equivalent
amount of such contracts was £181m (2007/08: £172m). See note 24 for further details.

The sensitivity analysis excludes the impact of movernents in market variables on the carrying amount of trade and other payables and receivables, due o the low
associated sensitivity, and are before the effect of tax. It has been prepared on the basis that the Group's debt, hedging activities, hedge accounting designations,
and foreign currency proportion of debt and derivative contracts remain constant, reflecting the positions at 31 January 2009 anc 2 February 2008 respectively.
As a consequence, the analysis relates to the position at those dates and is not necessarily representative of the years then ended. In preparing the sensitivity
analysis it is assumed that all hedges are fully etfective.

The effects shown above would be reversed in the event of an equal and opposite change in interest rates and exchange rates.
Liquidity risk
The Group regularty reviews the level of cash and debt facilties required to fund its activities. This involves preparing a prudent cash flow forecast for the next

three years, determining the level of debt facilities required to fund the business, planning for repayments of debt at its maturity and identifying an appropriate
amount of headroom to provide a reserve against unexpected outflows. '

The following table analyses the Group’s non-derivative financial fabilities and derivative assets and liabilities into relevant matur ity groupings based on the remaining
period at the balance sheet date to the contractual maturity date. It excluges trade and other payables due to the low associated liquidity risk. The amounts disclosed
in the table are the contractual undisgounted cash flows and as such may differ from the amounts disclosed on the balance sheet.

Less than 1-2 2-3 3-4 4-5 More than

£ miions 1 year years years yeNs years 5 years Total
At 31 January 2009

Bank averdrafts [163) - - - - - {(163)
Bank loans (213) (83) @ (<)) 8 - 311
Medium Term Notes and other fixed term debt (85} (680) {59) (544) (178) {495) {2,037)
Finance leases {18} {15} 9} M (6) {51) (106)
Derivatives - receipts 1,034 74 56 55 171 321 1,711
Derivatives — payments {927) {25) (23) 25) {124) {280) {1,404)
At 2 February 2008

Bank overdrafts (23 - - - - - 23)
Bank loans (187) (58) (66} {5) 4 - (300)
Medium Term Notes and other fixed term debt 73} 73) 573) 48) {443) (525) {(1,733)
Finance leases (15} (14) (10) (8) (6) {57) {110)
Derivatives - receipts 563 341 192 61 99 510 1,766

Derivatives — payments (570} [314) (188) 61} (103) 512) {1,748)
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25 Financial risk management continued

At 31 January 2009 the Group had the following committed borrowing facilities:

Matuty Facity Undrawmn
£ milkars date total faclitias
Term bank loan February 2009 50 -
Term bank loan March 2010 25 -
Bilateral bank revolving credit facilities March 2010 275 275
Syndicated bank revolving credit faciity ’ August 2012 500 500

850 775

Credit risk

The Group deposits surplus cash with 2 number of banks with strong cregit ratings and with money market funds which have the strangest, AAA, credit rating.
A credit limit for each counterparty is agreed by the Board covering the full value of depesits and a proportion of the value of darivative contracts. The credit risk
is reduced further by spreading the investments and derivative contracts across several counterparties. At 31 January 2009, the highest cash deposit with a
single bank or money market fund was £89m.

The Group's exposure to credit risk at the reporting date is the carrying value of cash at bank and short term depasits and the fair value of derivative assets.

No further credit risk pravision is required in excess of the normal provision for bad and doubtful debts as the Group has alow concentration of credit risk
in respect of trade receivables. Concentration of risk is limited as a result of low individual balances with short maturity spread across a farge number of
unrelated customers.

At 31 January 2009, trade and other receivabies that were past due but not provided against amounted to £20m {2007/08: £19m), of which £1m (2007/08: £3m)
ware over 120 days past due.

Capital risk
Capital risk management disclosures are provided in the Financial Review on page 24,

26 Deferred tax

£ milions 200809 2007/08
Deferred tax assels 26 25
Defarred tax labilities (226) (318)

(200) {293)

Deterrad tax assets and liabilities are offset against each other when they relate to Income taxes levied by the same tax jursdiction and when the Group intends
to settle its current tax assets and liabilities on a net basis.

Post

Accelerated tax Gains on empigyment
£ miions depreciation property Provisions Tax losses benefits Cither Total
At 3 February 2008 122) {183) 23 7 (23} 5 (293)
Credit/{charge) o income statement 33 11 2 {2) - - 44
Credit/{charge) to equity - - - - 43 {6) 37
Disposal of subsidiaries a7 9 (2} - 1 - 45
Exchange differences {14) [24) 3 - 2 ~ {33)
At 31 January 2009 (66) (187 26 5 23 {1} {200)
At 4 February 2007 (98) {186} 24 8 15 4 {233)
(Charge)/credit to income statement (18) 13 {4) ] (26) 1 {33)
Charge to equity - - - - {13) - {13)
Exchange differences 8 {10 3 - 1 - (14)
At 2 February 2008 (122) {183} 23 7 {23) ] (293)

At the balance sheet date, the Group has unused tax losses of £228m (2007/08: £18Cm} available for ofiset against future profits. A deferred tax asset has been
recognised in respect of £14m (2007/08: £21m} of such losses. No deferred tax asset has been recognised in respect of the remaining £214m (2007/08: £159m)
due to the unpredictability of future profit streams. Included in unrecognised tax losses are tax losses arising in China of £170m (2007/08: £73m} which can only
be camied forward in the next one to five years and 1ax losses arising in Spain of £36m (2007/08; £24m) which can only be carried forward for up to 15 years.
Other losses may be carried forward indefinitely.

No deferred tax is recognised on the unremitted earnings of overseas subsidiaries and joint ventures. As the earnings are continually reinvested by the Group, no
tax is expected to be payable on themn in the foreseeable future. Eamings which could be rernitted on which there would be tax to pay total £193m (2007/08; £191m).

Included within the credit 1o the income statement for the year is a £49m credit (2007/08: £37m charge) relating o continuing operations and a £5m charge
{2007/08: £4m credit) relating o discontinued operations.
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27 Provisions

Onermous
propenty
£ miions contracts  Restruchuring Total
At 3 February 2008 B8 88 96
Charge to income statement 11 26 37
Utiised in the year 2) (21) 23)
Unwinding of discount - 3 3
Exchange differences - 9 9
At 31 January 2009 17 105 122
Current liabilities 5 84 69
Non-current liabilities 12 41 53
17 105 122

Within the onerous property contracts provisions, Kingfisher has provided against future liabilities for all properties sublet at a shortfall and long term idle properties,
except those related to restructuring programmes which are included in the restructuring provisions. The provisions are based on the present value of future cash
outflows relating to rent, rates and service charges.

Restructuring provisions include the estimated costs of the UK and China restructuring programmes. The charge to the income staterment includes £19m retated
to the termination of leases in China. The provisions have been discounted to reflect the time value of money and the risks associated with the specific liabilities.
The ultimate costs and timing of cash flows are dependent on exiting the property lease contracts on the closed stores and subletting surplus space.

28 Post employment benefits

The Group operates a variety of past employment benefit arrangements covering both funded and unfunded defined benefit schemes and funded defined
centribution schemes. The most significant are the funded, final salary defined benefit and defined contribution schemes for the Group's UK employees. Various
defined benefit and defined contsibution schemes are operated in France and Poland, where they are retirement indemnity in nature, and in China. The overseas
schemes are not material in relation to the Group as a whole.

Defined contribution schemes
Pension costs for defined contribution schermnes, at rates specified in the individual schemes' rules, are as follows:

£ milions 2008/08 2007/08

Charge to operating profit 6 5

Defined benefit schemes
The Group's principal defined benefit pension schema is in the UK. The assets of this scheme are held separately from the Group in trustee-administered funds.
The Trustees are reguired to act in the best interests of the scheme's beneficiaries.

The UK scheme was closed to new entrants in 2004. A full actuarial valuation of the scheme is carried out every three years by an independent actuary for the
scheme Trustee and the fast full valuation was carried out as at 31 March 2007, The Company manitors the schame funding level on a regular basis and will review
with the scheme Trustee at future valuations the continued appropriateness of the repayment schedule currently in place.

Income statement

2008/09 2007/08
£ milions UK Othear Total UK Other Total
Amounts charged/{credited) to operating profit
Current service cost 20 3 23 26 3 29
Settlernents, curtaiiments and termination benefits - - - - () M
Totat charged to operating profit 20 3 23 26 2 28
Amounts charged/{credited} to net finance costs
Interest on defined benefit obligations a2 2 84 74 2 76
Expected return on pension scheme assets (97) - an 88) - (88)
Net interest (retum)/charge {15) 2 (13) (14) 2 (12)
Total charged to income statement 5 5 10 12 4 16

Of the charge to operating profit, £20m (2007/08: £23m) and £3m (2007/08: £5m) were included in selling and distribution expenses and administrative expenses
respectively. Actuarial gains and losses have been reported in the statement of recognised income and expense.
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28 Post employment benefits continued
Balance sheet

2008/08 200708
£ milkons UK Other Total UK Other Total
Present value of defined benefit obligations (1,388) {49) {1,437} {1,350) (45) {1,385)
Fair value of scheme assets 1,348 15 1,363 1,460 12 1,472
{Deficit)/surplus in scheme (40) (34) (74) 110 (33) 77
The amount of the defined benefit obligation at 31 January 2009 which relates to funded defined benefit schemes is £1,437m (2007/08: £1,387m).

Movements in the surplus or deficit are as follows:

2008/00 200708
£ millions UK Other Total UK Cther Total
Surplus/{deficit) in scheme at beginning of year 110 (33) ” {28) @n S5)
Cunent service cost (20) 3} (23) {26) 3) 29)
Settlernents, curtaiments and termination benefits - - - - 1 1
Interest on defined benefit obligations (82) 2 84) {74) (2) {76)
Expected return on pensicn scheme assets a7 - 97 as - 88
Actuaral (losses)/gains {188} (5 {191) 49 @) 47
Contributions paid by employer 41 7 48 101 2 103
Disposal of subsidiaries - 7 7 - - -
Exchange differences - {5) {5} - (2) (2}
{Deficit)/surplus in scheme at end of year {40) (34) (74} 110 33) 77
Movements in the present value of defined benefit obligations are as foflows:

2008/08 2007/08
£ mifons UK Other Tota UK Other Total
Present value of defined benefit obligations at beginning of year {1,350) (45) {1,395) {1,395} 37) (1.432)
Current service cost {20) 3 {23) (26) (3 (29)
Settiements, curtaiments and termination benefits - - - - 1 1
interest on defined benefit obligations 82) @ {84) 74) (2) (76)
Actuarial gains/losses) 25 5 20 106 2) 104
Contributions paid by employees {10) - {10y (10 - {10
Benefits paid 49 6 55 49 2 51
Disposal of subsidiaries - 7 7 - - -
Exchange differences - (4] M - 4 4
Present value of defined benefit abligations at end of year {1,388} 49) {1,437) {1,3580) (45) (1,295)
Movements in the {air value of scheme assets are as follows:

2008109 2007/08
£ milfions UK Other Total UK Other Total
Fair value of scheme assets at beginning of year 1,460 12 1,472 1,367 10 1,377
Expectad return on pension scheme assets 97 - 97 88 - 88
Actuanal losses on pension scheme assets {211) - (21%) (87) - (57
Contributions paid by employer 41 7 48 101 2 103
Contributions paid by employees 10 - 10 10 - 10
Benefits paid (49) (6} (55 49 @ (1)
Exchange differences - 2 2 - 2 2
Fair value of scheme assets at end of year 1,348 15 1,363 1,460 12 1,472
The fair value of scheme assets is analysed as follows:

2008/09 2007/08
£ mifons UK Ciher Total % of ol UK Other Total % of total
Equities 424 - 424 3% 743 - 743 50%
Bonds 827 - 827 61% 580 - 580 39%
Property 74 - 74 5% 1 - 1114 8%
Other 23 15 38 3% 26 12 38 3%
Total fair value of scheme assels 1,348 19 1,363 100% 1,460 12 1,472 100%

The pension schemes do not hold any assets other than those disciosed above.
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Actual returns and history of actuarial gains and losses
The actual returns on pension scheme assets are as follows:

2008/09 2007/08
£ miions UK Other Total UK Other Total
Actual Joss)/return on pension scheme assets {114) - (114) 31 - 31
The history of actuarial gains and losses is as follows:
£ milions 2008/09 2007/08 2006/07 2005/06 2004/05
Present value of defined benefit obligations (1,437) {1,395) (1,432) {1,458) {1,219}
Fair value of scheme assets 1,363 1472 1,377 1,220 893
{Deficity/surplus in scheme {74) 77 {55) 239) (326}
Changes in assumptions undertying present value of defined benefit obligations 21 116 91 (173} (100)
Percentage of defined benefit obligations (1%) 8%} &%) 12% 8%
Experience losses arising on defined benefit obligations {1) 12 - - 12)
Percentage of defined benefit obligations - 1% - - 1%
Actual (loss)/return less expected return on pension scheme assets 211} 57 4 127 33
Percentage of scheme assets {15%} (49) - 10% 4%
Total (losses)/gains recognised in the statement of recagnised income and expense in the year 191} a7 95 (46) (79}
Cumulative {losses)/gains recognised in the staternent of recognised income and expense (174) 17 (30) (125) (7S}

The estimated amount of total contributions expected to be paid to the UK, France and other pensicn schemes by the Group during the next financial year is £50m.

Principal actuarial valuation assumptions

The assumpticns used in calculating the costs and obligations of the Group's defined benefit pension schemes are set by the Directors after consultation with
independent prefessionally qualified actuaries. The assumptions are based on the conditions at the time and changes in these assumptions can lead 10 significant

mavarnents in the aslimated obligations, as illustrated in the sensitivity analysis.

The UK scheme discount rate is based on the yield on the iBoxx over 15 year AA-rated Sterling corporate bond index adjusted for the difference in term between
iBoxx and scheme liabilities. The overall expected rate of return on scheme assets reflects market expectations at the valuation date of long term asset returns

and the mix of assets in the schemes.

2008/08 2007708

Annual % rate UK Other UK Cther
Discount rate 65 53to55 8.2 53tos55
Salary escalation 43 20to66 41 20to68
Rate of pension increases 3.5 - 3.3 -
Price inflation 35 20to25 33 20to25
2008/00 2007/08

% rate of return UK Other UK Other
Equities 8.7 - 8.1 -
Bonds 56 - 5.3 -
Property 71 - 6.7 -
Other 4.3 3.5 4.3 4.0
Qverall expected rate of return 6.7 35 6.8 4.0




Kingfisher plc

82  Notes to the consolidated et
financial statements

28 Post empioyment benefits continued

For the UK scheme, the mortality assumptions used in the actuarial valuations have been selected with regard o the characteristics and experience of the membership
of the scheme from 2004 to 2007. The base mortality assumptions have been derived by adjusting standard mortality tables (PA 92 tables) projected forward to
2007 with the medium cohort improvernent factors for males and with the standard improvement factors for femates. In addition, allowance has been made for
future increases in life expectancy. For males, the allowance is in line with medium cohort improvements subject to a minimum rate of improvement of 1% pa, and
for females, the allowance is in line with the standard improvements, subject 1o a minimum of 0.5% pa. These improvements have been set with regard to trends
cbserved within the scheme over the past decade.

The assumptions for iife expectancy of UK scheme members are as follows:

Years 2008/08 2007/08
Age to which current pensioners are expected to live (60 now)

- Make 87.2 a7.2
- Female B85.9 859
Age to which future pensicners are expected to ive (60 in 15 years tims)

- Male 88.8 8.8
- Female 87.1 87.1

The fallowing sensitivity analysis for the UK scheme shows the estimated impact on obligations resulting from changes to key actuarial assumptions, whilst holding
all ether assumptions constant.

Assumption Change in assumption Impact on defined benefit obligation
Discount rate Increase/decrease by 0.1% Decrease/increasa by £26m
Salary escalation Increase/decrease by 0.1% Increase/decrease by £2m
Rate of pension increases Increase/decrease by 0.1% Increase/decrease by £14m
Prica inflation Increase/decrease by 0.1% Increase/decrease by £24m
Mortality Increase in lite expectancy by one year Increase by £40m

29 Share capital, share premium and own shares held

Number of Ordinary Share  Own shares

ordinary shargs  share capital premium heid

mitiors £ millions £ mélicns £ mifions

Al 3 February 2008 2,361 371 2,188 {66)
Own shares disposed - - - 9
At 31 January 2008 2,361 3n 2,188 5N
At 4 February 2007 2,359 n 2,185 81}
Shares issued under share schemes 2 - 3 -
Qwn shares disposed - - - 15
Al 2 February 2008 2,361 371 2,188 (66)

The total number of authorised ordinary shares is 3,023m shares {2007/08: 3,023m shares) with a par value of 15%;p per share. All issued shares are fully paid.
Own shares held represent Kingfisher plc shares held by the Kingfisher Emgloyee Share Ownership Plan Trust (ESOP).
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30 Reserves

Retained  Trangation Cash fiow Crher
£ millons eamings reserve hedge reserve reserves Reserves
At 3 February 2008 1,815 248 {2) 159 2,220
Actuarial losses on post employment benefits {191) - - - {191)
Currency translation differences — Group excluding minority interests - 152 - - 152
Currency translation differences — joint ventures and associales - 32 - - 32
Cumency translation differences — gains transferred to income staterment - (80} - - {80)
Cash flow hedges ~ {air value gains - - 33 - 33
Cash flow hedges — gains transferrext to inventories - - (10} - {10)
Tax on iterns recognised directly in equity 54 (12) [14] - 35
Net [expense)income recognised directly in equity {137) 92 16 - 29
Profit for the year 209 - - - 209
Total recognised income for the year 72 92 16 - 180
Share-based compensation 15 - - - 15
Own shares disposed 9) - - {9
Dividends (125) - - - {125}
At 31 January 2009 1,768 340 14 159 2,281
At 4 February 2007 1,763 20 {3) 159 1,938
Actuanial gains on post employment benedits 47 - - - 47
Currency transiation differences — Group excluding minority interests - 204 - - 204
Cumency translation differences - joint ventures and associates - 26 - - 26
Currency transiation differences - losses transferred to income staternent - 3 - - 3
Cash flow hedges — fair value losses - - 6 - 6
Cash flow hedges — losses transferred to inventories - - 8 - 8
Tax on items recognised directly in equity (13} 5) M - 9
Nat income recognised directly in equity 34 228 1 - 263
Profit for the year 274 - - - 274
Total recognised income for the year 308 228 1 - 537
Share-based compensation 5 - - - 6
Own shares disposed (13) - - - {13}
Dividends (249) - - - {248)
At 2 February 2008 1,815 248 (2} 159 2,220
Other reserves represent the premium on the issus of convertible loan stock in 1983 and the merger reserve relating to the acquisition of Darty.
31 Share-based payments
200808 2007/08
Weighted Weighted
average average
Options  exercise price Options  exercise price
. Nurmber £ Number £
Qutstanding at beginning of year 35,086,105 1.14 28,375,635 1.39
Granted during the year *? 36,997,595 0.31 15,576,198 0.77
Forfeited during the year {7,782,056) 142 (5,705,671) 1.93
Exercised during the year (2,267 ,970) ~ {3,157,466) 0.14
Expired during the year {2,026,889) 1.66 {32,591) 0.04
Qutstanding at end of year 59,956,785 0.82 35,056,105 1.14
Exercisable at end of year 4,274 222 238 5572104 2.38

The charge o the income statemant for the years ended 31 January 2009 and 2 Fabruary 2008 in respect of share-based payments includes the first year's chamge cf the 2009

and 2008 Kingfisher Incentive Share Scheme (KISS} grants rospectively, based on the cash bonus for the year. Since grants under the KISS are made following the year end
to which the first year of change relates, it is not possidle t¢ give the number of options granted until after the year end. This also applies to grants that wil be mads following

the year end retating to store manager incentive schemes.

? The weighted avarage exercisa price for options granted dudng the period reprasents a blend of nil price KISS, Performanca Share Plan and Retention Pran options and

discounted ShareSave oplions {see below).

Options were exercised on a regular basis throughout the period. On that basis, the weighted average share price duing the year, rather than at the date

of exercise, was £1.27 (2007/08: £2.11). The opiions cutstanding at the end of the year have exercise prices ranging from nil to £2.45 and a weighted average

remaining contractual life of 3.0 years (2007/08: 2.2 years).

The Group recognised a total expense of £15m in the year {2007/08: £6m} refating to equity-settled share-based payment transactions.

Under IFRS 2 'Share-based Payment’ the Group recognises a charge for share options granted after 7 November 2002. Option numbers and other disclosures
above are for those options granted after this date. A full list of outstanding options is given in note 13 of the Comparny's separate financial statements.
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31 Share-based payments continued

The fair value of share options and deferred shares is abtained using the Black-Scholes and stochastic option pricing models. The inputs into these models are as follows:

Share price Exercise Expected Expected Dridend Risk free Fair

Date of at grant poce \fe volatility yield rate valua

grant £ £ years % % % £

Executive Share Scheme 17/04/03 2.44 2.38 6.0 35.0% 4.0% 4.2% 064
Kingfisher Incentive Share Scheme 05/04/04 2.9 - 35 - 37% - 2.58
05/04/04 2.91 - 35 35.0% 3.7% - 1.61

28/04/04 2.86 - 3.5 - 37% - 254

28/04/04 2.86 - 3.5 35.0% 37% - 1.58

06/04/05 2.86 - 3.5 - A7% - 2.55

06/04/05 2.86 - 35 35.0% 3.7% - 1.62

10/04/06 2.31 - 35 - 4.6% - 2.01

10/34/06 2.3 - 35 19.8% 4.6% - 0.77

11/04/Q7 277 - 35 - - - 277

21/04/08 1.28 - 35 - - - 1.28

Performance Share Plan 28/06/06 2.29 - 3.5 19.8% - 4.9% 1.04
24/10/06 2.65 - 3.5 19.6% - 5.0% 1.36

11/04/07 277 - 35 20.2% - - 1.68

01/10/07 1.83 - 3.5 22.4% - - 0.26

01/02/08 1.51 - 35 28.2% - - 0.92

D1/02/08 1.51 - 4.5 - - - 1.51

21/04/08 1.28 - 35 29.8% - 4.4% 0.64

21/04/08 1.28 - 45 - - - 1.28

24/07/08 1.24 - 4.5 - - - 1.24

0i/10/08 1.35 - 3.5 359% - - 0.79

01/10/08 1.35 - 40 - - - 1.35

09/10/08 1.30 - 45 - - - 1.30

Kingfisher Retention Plan 16/03/06 2.48 - 1.5 219% 4.3% 4.4% 2.38
16/03/06 2.48 - 25 18.9% 4.3% 4.4% 2.28

28/06/06 2.29 - 25 18.9% 4.3% 4.4% 2.1

21/04/08 1.28 - 15t045 - - - 1.28

UK and international ShareSave 01/05/03 2.41 2.28 4.5 350% 4.0% 3.7% 0.68
01/05/03 2.41 1.87 55 35.0% 4.0% 3.8% 0.76

22/10/04 3.08 2.45 3.5 35.0% 3.3% 4.5% 0.98

22/10/04 3.08 2.45 5.5 35.0% 3.3% 4.6% 1.08

27/10/05 2.01 1.76 35 350% 5.3% 4.3% 0.49

27/30/05 20 1.76 55 35.0% 5.3% 4.4% 0.52

26/10/06 2.65 197 35 19.9% 4.0% 4.0% 0.75

26M10/06 2.65 1.97 55 28.1% 4.0% 4.0% 0.86

01/11/07 1.90 1.53 35 236% 5.6% 5.0% 0.42

01/11/07 1.90 1.58 55 25.5% 5.6% 5.0% 0.44

29/10/08 1.09 1.08 35 36.3% 4.9% 3.4% 0.23

29/10/08 1.09 1.08 55 30.8% 4.9% 3.8% 0.22

Expected volatility was determined for each individual award, by calculating the historical volatility of the Group's share price {plus reinvested dividends)

immediately prior to the grant of the award, over the same periodt as the vesting peniod of each award, adjusied by expectations of future volatility. The expected
life used in the model has been adjusted for estimated effects of non-transferakility, exercise restrictions and behavioural considerations.
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32 Cash generated by operations

2007/08
£ mifons 2008/06 Restated
Operating profit 173 428
Share of post-tax results of joint ventures and associates 14 (i4)
Amortisation and depreciation 265 226
Impairment losses 185 19
Loss/(profit} on disposal of property, plant and equipment, investment property and intangible assets 11 (29)
Share-based compensation charge 15 6
Decrease/(increase) in inveniories 169 216)
Decrease in trade and other receivables 69 4
(Decrease)increase in trade and other payables {23) 178
Increase/{decreass) in provisions 14 {16}
Movement in post employment benefits {25) 73)
Cash generated by operations - continuing operations 867 513

33 Net debt

Net debt comprises borrowings and financing derivatives (exciuding accrued interest), less cash and cash equivalents and current other investments. Financing

derivatives are those that relate to underlying items of a financing nature.

£ mifons 200809 2007/08
Cash and cash equivalents 1,157 218

Bank overdrafts {163} (23}
Cash and cash equivalents and bank overdrafts 954 195

Curmrent other investments - 11

Bank loans {307 (283)
Moadium Term Notes and other fixed term debt {1,757) (1,438)
Financing derivatives 135 23
Finance leases {69) 69)
Net debt {1,004) (1,559}
£ milions 2008/09 2007/08
Net debt at beginning of year {1,559) {1,284)
Net increase/{decrease) in cash and cash eqguivalents and bank overdrafts 743 {56)
Disposal of current other investments (12) 21)
Net payment/{receipt} on forward foreign exchange coniracts & 6)
Net payment/{receipt) of bank loans 37 (136)
Capital element of finance lease rental payments 12 11

Cash flow movement in net debt 785 (208}
Exchamge differences and other non-cash moverments (230) (57}
Net debt at end of year {1,004]) (1,569

34 Acquisitions

During the year the Group acquired the remaining minority interests in three of its B&Q China subsidiaries for a cash consideration of £2m. In addition, £5m of cash

consideration refating to a prior year acquisition was paid.

In the prior year the Group acquired the remaining minority interests in four of its B&Q China subsidiaries for a consideration of £6m, consisting of cash of £1m and

deferred consideration of £5m, generating goodwill of £4m,
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35 Discontinued operations
Cn 30 January 2009 Kingfisher completed the sale of its Castorama ltaly business to Groupe Adeo S.A. The disposed business has been classified as a discontinued
operation in these financial staiements. A summary of the results, earnings per share and cash fiows of the Castorama Italy business is set out below:

£ milions 2008/09 2007/08
Revenue 368 314
Operating expenses {334) {2B5)
Operating profit 34 29
Net finance income 1 -
Profit before taxation 35 29
Income tax expense {9 i¢)]
Profit from discontinued operations before exceptional profit on disposal 26 20
Exceptional profit on disposal (see below) 178 -
Profit from discontinued operations 204 20
Pance 2008/09 2007/08
Basic earnings per share 8.7 0.8
Diluted earnings per share 8.7 0.8
£ milions 200808 2007/08
Net cash flows from operating activities before tax paid on disposal 29 21
Nat cash flows from investing activities before proceeds received on disposal (12) (15}
Net cash flows from financing activities 1 1
Net increase in cash and cash equivalents and bank overdrafts from discontinued operations before proceeds received and tax paid on disposal 18 7
Proceeds received on dispesal (see below) 534 -
Tax paid on disposal {6} -
Net increase in cash and cash equivalents and bank overdrafts from discontinued operations 546 7

The Castorama ltaly business was classified as a disposal group beld for sale from 1 August 2008 (the date of announcement of the agreement to sell) up to
30 January 2009 (the date the sale was completed). Accordingly, depreciation and amortisation of £6m were not charged with respect to Castorama ltaly during
this period. If depreciation and amortisation had been charged, operating profit and retail profit for the year would have besn £28m.

The profit on disposal is analysed as follows:

€ milions 200808
Proceeds (net of cash disposal costs of £4m) before cash and cash equivalents disposed ' 548
Cash and cash equivalents disposed {14)
Proceeds received on disposal 534
Other disposal costs 6)
Net proceeds on disposal 528
Net assets disposed excluding cash and cash equivalents (see below) {404)
Cumency transiation gains transtermed from translation reserve 80
Exceptional profit on disposal hefora tax 204
Exceptional tax on profit on disposal {26)
Exceptional profit on disposal 178
£ méions 2008/09
Goodwill 55
Property, plant and equipment 386
Inventories, trade and other receivables/[payables) 13
Deferred tax liabilities {45)
Paost employment benefils [ts)
Other net assets 2

Net assets disposed excluding cash and cash equivalents 404
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36 Commitments

Operating lease commitments
The Group leases various retail outlets, offices, warehouses and plant and equipment under non-cancellable operating lease agreements. The leases have varying
terms, escalaticn clauses and renewal rights.

Undiscounted tetal future minimum rentals payable under non-cancellable operating leases are as follows:

2008/09 2007/08

Land and Flant and Land and Plant and

£ miions bukings equipment buildings equipment
Less than one year 388 20 346 21
Cne to five years 1481 39 1,352 40
More than five years 3,202 1 3,460 4
5071 60 5,158 65

The total of future minimum operating sublease receipts expected to be received is £106m (2007/08: £89my}.

Capital commitments
Capital commitments contracted but not provided for by the Group amounted to £71m {2007/08: £32m).

37 Contingent liabilities
Kingfisher plc has an obligation to provide a bank guarantee for £50m (2007/08: £50m) to the liquidators of Kingfisher International France Limited in the event
that Kingfisher plc's credit rating falls below 'BBB', The obiigation arises from an indemnity provided in June 2003 as a resutt of the demerger of Kesa Electricals.

The Group has arranged for certain bank guaraniees 1o be provided to third parties in the ardinary course of business. The total amount outstanding at the year
end was £35m (2007/08: £34m}.

The Group is subject to claims and litigation arising in the ordinary course of business and provision is made where liabilities are considered likely to arise on the
basis of currant information and legal advice.

38 Related party transactions
During the year, the Company and its subsidiaries carried out a number of transactions with related parties in the ncrmal course of business and on an arm's
length basis. The names of the related parties, the nature of these transactions and their total value is shown below:

2008/.09 2007/08
Income/  Receivable/ Income/  Receivable/
£ milions fexpense) {payabie) [expense) (payable)
Transactions with Crealfi S.A. in which the Group holds a 48% interest
Provision of employee services 0.2 - - -
Commission and other income 4.2 0.3 0.1 _ -
Transactions with Kogtas Yapi Marketler Ticaret A.S. in which the Group holds a 50% interest
Provision of employee services - - 0.1 -
Commission and other income 0.6 0.3 0.3 0.1
Transactions with Hornbach Holding A.G. in which the Group holds a 21% interest
Provision of employee services 0.1 - - -
Commission and other incorme 0.6 0.2 0.4 Q1
Other expenses (0.3} - 0.3) 0.3
Transactions with Kingfisher Pension Scheme
Provision of administrative services 16 0.1 21 0.2

Services are usually negotiated with related parties on a cost-plus basis. Goods are sold or bought on the basis of the price lists in force with non-related parties.

The amounts outstanding are unsecured and will De settled in cash. No guarantees have been given or received. No provisions have been made for bad and
doubtiul debts in respect of the amounts owed by related parties.
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We have audiled the Group financial statements of
Kingfisher pic for the year ended 31 January 2009
which comprise the Consolidated income
staterment, the Consolidated statement of
recognised income and expense, the Consolidated
balance sheet, the Consolidated cash flow
statement and the related notes. These Group
financial statements have been prepared under
the accounting policies set out therein,

We have reported separately on the Parent
Company financial statements of Kingfisher pic
for the year ended 31 January 2009 and on

the information in the Directors’ Remuneration
report that is described as having been audited.

Respective responsibilities of directors

and auditors

The directors’ responsibilities for preparing the
Annual Report and the Group financial statements
in accordance with applicable law and International
Financial Reporting Standards ({FRSs) as adopted
by the European Union are set out in the Directors'
Statement of Responsibility.

Qur responsibility is to audit the Group financial
statements in accordance with relevant legal
and regulatory requirements and International
Standards on Auditing {UK and Ireland). This
report, including the opinion, has been prepared
for and onty for the Company’s members as

a body in accerdance with Section 235 of the
Companies Act 1985 and for no other purpose.
We do not, in giving this opinion, accept or
assume responsibility for any other purpose or
to any other person to whom this report is shown
or into whose hands it may come save wherg
exprassly agreed by our pricr consent in writing.

We report to you our opinion as 1o whether the
Group financial statements give a true and fair
view and whether the Group financial statements
have been properly prepared in accordance

with the Companies Act 1985 and Article 4 of

the IAS Regulation. We also report to you whether
in our opinion the information given in the Directors’
report is consistent with the Group financial
statements. The inforrmation given in the Directors'
report inctudes that specific information prasented
in the Financial review, “Risks", "Our business and
our markets” and Key Performance Indicators that
is cross referred from the business review section
of the Directors’ report.

In addition we report 1o you if, in our opinion,

we have not received all the information and
explanations we require for our audtt, or if information
specified by law regarding director's remuneration
and other transactions is not disclosed.

We review whether the Corporate Governance
Staternent reflects the Company’s compiiance with
the nine pravisicns of the Combined Code (2006)
specified for our review by the Listing Rules of the
Financial Services Authority, and wa report if it
does not. We are not required to consider whether
the Beard's statements on internal control cover

all risks and controls, or form an gpinion on the
effectiveness of the Group's corporate governance
procedures or its risk and control procedures.

We read other information contained in the Annual
Report and consider whether it is consistent with
the audited Group financial statements. The other
information comprises only the Chaiman's statement,
the Financial review, “Our business and our markets”,
the unaudited part of the Directors’ Remuneration
report and all the other information listed on the
contents page. We consider the implications for
our report if we become aware of any apparent
misstatements or material inconsistencies with

the Group financial staternents. Our responsibilities
da not extend te any other information.

Basis of audit opinion

We conducted our audit in accordance with
International Standards on Auditing (UK and
lreland) issued by the Auditing Practices Board.
An audit includes examination, an a test basis, of
evidence relevant to the amounts and disciosures
in the Group financial statements. It also includes
an assessment of the significant estimates

and judgements made by the directors in the
preparation of the Group financial statements,
and of whether the accounting policies are
appropriate to the Group's circumstances,
consistently applied and adequately disclosed,

We planned and performed our audit so as to
obtain all the information and explanations which
we considered necessary inorder to provide

us with sufficient evidence to give reasonable
assurance that the Group financial statements are
free from material misstatement, whether caused
by fraud or other irregularity or arror, In forming

our opinion we also evatuated the overall adequacy
of the presentation of information in the Group
financial statements.

Opinion

In our opinion:

- the Group inancial statements give a true and
fair view, in accordance with IFRSs as adopted
by the European Union, of the state of the
Group’s affairs as at 31 January 2009 and of
its profit and cash flows for the year then ended:

- the Group financial statements have been
properly prepared in accordance with the
Companies Act 1985 and Article 4 of the 1AS
Regulation; and

~ the information given in the Directors’ Report is

psistent with the Group jinancial statemepts.

PrlcewaterhouseCoop;st LLP

Chartered Accountants and Registered Auditors
Londen

25 March 2009
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As at 31 January 2009
£ milions Notes 2008408 200708
Fixed assets
Tangible fixed assets 3 1 1
Investments 4 5,585 5,575
5,586 5,576
Current assets
Debtors gue within one year 5 2,719 4,284
Debtors due after more than one year 5 187 67
Cash at bank and in hand 901 25
3,807 4,376
Current liabilities
Creditors: amounts falling due within one year 6 (3,232) 2,019)
Net current assets 575 2,357
Total assets less current liabilities 6,161 7.933
Non-current liabilities
Creditors: amounts falling due after more than one year 7 {1,858} (1,564)
Provislons for liabillties and charges 8 4] (2)
{1,860) {1,566)
Net assets excluding net pension {liability)/asset 4,301 6,367
Net pension {iability)/asset 9 (1) 2
Net assets 4,300 6,369
Capital and reserves
Called up share capital 10 37 37
Share premium account 11 2,188 2,188
MNon-distributable reserves 11 711 2,934
Profit and loss account 1 1,030 B76
Equity shareholders’ funds 12 4,300 6,369

The finangi

1an Cheshire Kavin O'Byrne
Group Finance Director

Group Chief Executive

| staternents were approved by the Board of Directors on 25 March 2009 and signed on its behalf by:

0&7%
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1 Principal accounting policies

The financial statements of Kingfisher plc (the Company) are made up to the nearest Saturday to 31 January gach year. The financial statements have been
prepared under the historical cost convention, as modified by the use of valuations for certain financial instruments, share-based payments and pensions, and
are prepared in accordance with applicable accounting standards in the United Kingdom and the Companies Act 1985.

The Comparny’s financial statements are included in the consolidated financial statements of Kingfisher plc. As permitted by section 230 of the Companies Act
1985, the profit and loss account and statement of total recognised gains and losses are not presented. The Company has taken advantage of the sxemption
from preparing a cash flow statement under the terms of FRS 1 ‘Cash Flow Statemenis’. The Compary is exempt under the terms of FRS 8 ‘Related Party
Disclosures’ from disclosing redated party transactions with subsidiaries of Kingﬁs'her plc. The Company has taken advantage of the exempticn to provide
financial instrument disclosures under the terms of FRS 29 'Financial Instruments; Disclosures'.

The principal accounting policies applied in the preparation of these financial statements are set cut below. Thesa poticies have baen consistently applied to the
years presented, unless otherwise staied.

No new standards, amendments or interpretations that became effective in these financial statements had an impact on the Company's results.

The following amendments became effective in these financial statements but had no impact on the Company's results:

FRS 17 Retirement Benefits — Disclosures Replaces the existing disclosure requirements of FRS 17 with those of IAS 19
{amendment) 'Employee Benrefits’.
FRS 26 (IAS 39) Financial instruments: Recognition and Permits the reclassification of some financial assets.

{amendment), measurement, Financial instruments:
FRS 28 {IFRS 7) Disclosures — Reclassification of financia! assets
{amendment)

Foreign currencies
Monetary assets and liabilities denominated in foreign currencies are translated into Sterling at the rates of exchange at the balance sheet date. Exchange
differences on monetary items are taken to the profit and loss account.

Principal rate of exchange:
Euro/E 2008/09 2007/08
Year end rate 112 1.33

Tangible fixed assets

Tangible fixed assets are carried in the balance sheet at cost less accumulated depreciation and any provisions for impairment. Depreciation of tangible fixed
assets is provided to reflect a reduction from cost to estimated residuai value over the estimated useful life of the asset to the Company. Depreciation of tangible
fixod assets is calculated using the straight line method and the annual rates applicable to the principal categories are:

Fixtures and fittings - between 10% and 25%
Computers and electronic equipment - between 25% and 50%
Motor cars - 25%

Tangible fixed assets are reviewed for impairment if events or changes in circumstances indicate that the carrying amount may not be recoverable. When a review
for impairment is conducted, the recoverable amount is assessed by reference te the higher of value-in-use and net realisable value. Any impairment in value is
charged to the profit and loss account in the period in which it occurs.

Investments
Irvestments in subsidiaries and associates are included in the balance sheet at cost, less any provisions for impairment.

Operating leases

Rentals under operating leases are charged to the profit and loss account in the period 1o which the payments relate. Incentives received or paid to enter into
lease agreements are released to the profit and loss account on a straight line basis over the lease term or, if shorter, the period to the date an which the rent is
first expected to be adjusted to the prevailing market rate.
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Pensions

The Company operates defined benefit and defined contribution pension schemes for its employees. A defined benefit scheme is a pension scheme that defines
an amount of pension benefit that an employee will receive on retirament, A defined contribution scheme is 2 pension scheme under which the Company usually
pays fixed contributions into a separate entity. In all cases a separate fund is being accumulated to meet the accruing liabilities. The assets of each of these funds
are either held under trusts or managed by insurance companies and are held entirely separate from the Company’s assets.

The asset or liability recognised in the balance shest in respect of defined benefit pension schemes is the fair value of scheme assets less the present value of
the defined benefit obligation at the balance sheet date, together with an adjusiment for any past service costs not yet recognised. The defined benefit obligation
is calculated annually by independent actuaries using the projected unit credit method. The present value of the defined benefit obligaticn is determined by
discounting the estimated future cash outflows using interest rates of high quatity corporate bonds which are dencminated in the currency in which the benefits
will be paid and which have terms to maturity approximating to the terms of the related pension liability.

Actuarial gains and losses arising from experience adjustments and changes in actuarial assumptions are charged or credited directly io the profit and loss
reserve as they arisa.

Past service costs are recognised immediately in the profit and loss account, unless the changes to the pension scheme are conditional on the employees
remaining in service for a specified period of time {the vesting pericd). In this case, the past service costs are amortised on a straight line basis over the vesting
pericd.

For defined contribution schemes, the Company pays contributions to privately administered pension schemes on a contractual basis. The Company has no
further payment obligations once the contributions have been paid. The contributions are recognised as an employee benefit expense when they are due.
Prepaid contributions are recognised as an assel to the extent that a cash refund or a reduction in future payments is available.

Share-based compensation

The Company operates several equity-settled, share-based campensation schemes. The fair value of the employee services received in exchange for the

grant of options or deferred shares is recognised as an expense and is calculated using Black-Scholes and stochastic models. The total amount to be expensed
over the vesting period is determined by reference to the fair value of the options or deferred shares granted, excluding the impact of any non-market vesting
conditions. The value of the charge is adjusted to reflect expected and actual tevels of options vesting due to non-market vesting conditions.

Employee Share Ownership Plan Trust (ESOP)
The ESOP is a separaely administered discretionary trust. Liabilities of the ESOP are guaranteed by the Company and the assets of the ESOP mainly comprise
shares in the Company.

Own shares held by the ESOP are deducted from equity shareholders' funds and the shares are held at histerical cest until they are sold. The assets, liabilities,
income and costs of the ESOP are included in both the Company’s and the consolidated financial statements.

Deferred tax
Provision is made for deferred 1ax using the incrermental provision approach and is measured on an undiscounted basis at the tax rates that are expected
te apply in the periods in which timing differences reverse, based on tax raies and laws substantively enacted at the balance sheet date.

Deferred tax is recognised in respect of timing differences that have criginated but not reversed by the balance sheet date subject to the following:

- Deferred lax is not recognised on the revaluation of non-maonetary assets such as property unless a binding sale agreement exists at the balance sheet date.
Where rollover relief is available on an asset then deferred tax is not recognised.

— Deferred tax is recognised on unremitted eamings of overseas subsidiaries and associates only where dividends are accrued as receivable or there is an
intention to remit these in the foreseeable future.

— Deferred tax assets are recognised to the extent that they are regarded as recoverable. Assets are regarded as recoverable when it is regarded as more
likely than not that there wil be suitable taxable profits frorn which the future reversal of the underlying timing differences can be deducted.

- Deferred tax is not recognised on permanent differences.

Provisions
Provisions are recognised when the Company has a presant legal or constructive obligation as a result of past events, it is more likely than not that an cutflow
of resources will be required to settle the abligation and the amount can be refiably estimated. Provisions are not recognised for future operating losses.

Financial instruments

Financial assets and financial liabilities are recognised on ihe Company's balance sheet when the Company becomes a party 1o the contractual provisions of
the instrument. Financial assets are derecognised when the contractual rights to the cash flows from the financial asset expire ar the Company has substantially
transferred the risks and rewards of ownership. Financial liabilities (or a part of a financial liability) are derecognised when the obligation specified in the contract
is discharged or cancelled or expires.

() Borrowings

Inierest bearing borrowings are recorded at the proceeds received, net of direct issue costs and subsequently measured at amortised cost. Whera borrowings
are in designated and effective fair value hedge relaticnships, adjustments are made to their carrying amounis to refiect the hedged risks. Finance charges,
including premiums payable on settlement or redemption and direct issue costs, are amortised to the profit and loss account using the effective interest method.
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1 Principal accounting policies continued
(i} Trade creditors
Trade creditors are initially recognised at fair value and are subsequently measured at amortised cost.

(iify Derivatives and hedge accounting
Where hedge accounting is not applied, or to the extent to which it is not effective, changes in the fair value of derivatives are recognised in the profit and loss
account as they arise.

Derivatives are initially recorded at fair value on the date a derivative contract is entered into and subsequently carried at fair value. The accounting treatment of
derivatives classified as hedges depends on their designation, which occurs on the date that the derivative contract is committed to. The Company designates
certain derivatives as a hedge of the fair value of an asset or liability {fair vaiug hedge').

Far an effective hadge of an exposure 1o changes in the fair value, the hedged item is adjusted for changes in fair value attributable to the risk being hedged
with the corresponding entry being recorded in the profit and loss account. Gains or losses from remeasuring the corresponding hedging instrument are aiso
recognised in the profit and loss account.

In order to qualify for hedge accounting, the Company documents in advance the relationship between the item being hedged and the hedging instrurment.
The Company also documents and demonstrates an assessment of the relationship between the hedged item and the hedging instrument, which shows that
the hedge has been and will be highly etfective on an ongeing basis. The effactiveness testing is re-performed at each pericd end to ensure that the hedge
remains highly effective.

Hedge accounting is discontinued when the hedging instrument expires or is sold, terminated or exercised, or no longer qualifies for hedge accounting,

Derivatives embedded in other financial instrurments or other host contracts are treated as separate derivatives when their risks and charactesistics are not closely

related to those of host contracts, and the host contracts are not carried at fair value with unrealised gains or losses reported in the profit and loss account.

2 Profit and loss account disclosures
The Company's audit fee was £0.5m (2007/08: £0.5m).

Dividend disclosures are provided in note 11 of the Kingfisher ple consolidated financial statements.

Employees
£ milions 2008/09 2007/08
Wages and salaries 15 15
Social security costs 2 2
Pensions
Defined benefit 1 1
Defined contricution 1 1
Share-based payments 2 2
Employee benefit expenses 21 21
Number 2008/09 2007/08
Average number of persons employed
Administration 116 18
Directors' remuneration and details of share option exercises are disciosed in the Remunegration report an pages 39 to 47, Total directors’ remuneration for the
year was £4.7m (2007/08: £5.2m).
3 Tangible fixed assets
Fixtures,
fittings and
£ milions equpment
Cost
At 3 February 2008 4
Additions 1
Disposals (1)
At 31 January 2009 4
Depreciation
At 3 February 2008 @
At 31 January 2009 3)
Net carmrying amount
At 31 January 2009 1

At 2 February 2008
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4 Investments

Irvestments

in Group

£ milions undertakings
At 3 February 2008 5575
Additions 10
At 31 January 2009 5,585

Additions ta investments in Group undertakings represent £10m (2007/08: £100m} of capital injections into a number of subsidiary undertakings.

The Cirectors consider that to give full particulars of all subsidiary undertakings would lead to a statement of excessive length. A full list of subsidiary undertakings
is attached to the latest annual return. The fcllowing information relates 1o those Group undertakings at the year end whose resullts or financial position, in the
opinion of the Directors, principally affect the figures of the consolidated financial statements of Kingfisher plc.

Country of % interest

incorporation held and Class of share

and operation voting nghts owned Main activity
B&Q plc® Creat Britain 100% Ordinary & special 2 Retailing
B&Q Properties Limited Greal Britain 100% Ordinary Property investment
Screwfix Direct Limited Great Britain 100% Crdinary Retailing
Kingfisher TMB Limited Great Britain 100% Crdinary Retailing
Castorama France S.A.S. ? France 10C% Crdinary Retailing
Immobiiére Castorama S.A.S. # France 100% Ordinary Property investment
Brico Dépdt SAS.? France 100% Crdinary Retailing
Eurodépdt Immobilier S.AS. 3 France 100% Ordiinary Property investment
Castorama Poiska Sp.z.0.0. 3 Poland 100% Ordinary Retaiiing
B&Q {China) B.V. * Netherdands 100% Ordinary Holding company
B&Q Asia Holdings Ltd ¢ Hong Kong 100% Ordlinary Helding company
B&C Ireland Limited Ireland 100% Ordinary Retailing
Euro Depot Espafia S.A. 2 Spain 100% Ordinary Retailing
Castorama RUS LLC 8 Russia 100% Ordinary Retailing
Halcyon Finance Ltd 7 Great Britain 100% Ordinary Finance
Castorama Dubois Investisserments S.C.A. '3 France 100% Ordinary Holding company
Kingfisher S.A.S. 2 France 100% Crdinary Helding company

! The Castorama and B&Q group is 100% owned of which 45% is held directly by Kingfisher plc.

? The special shares in B&Q are ownad 100% by Kingfisher plc and are non-voting.

3 Owing to local conditions, these companies prepare their financial staternents te 31 January.
* Helding company for the Group's Chinese retailing operations, which have a 31 December year end.

¢ Holding companty for the Groug's fermer OB China retailing operaticns, which have a 31 Decembear year end.
4 Owing to local conditions and 1o avoid undue delay in the presentation of the Group financial statements, this company prepares its financial staterments to 31 December.

" Held directty by Kingfisher pic.

5 Debtors
£ milions 200809 2007/08
Amounts falling due within one year
Owed by Group undertakings 2,622 4,283
Corporation tax 27 -
Derivatives 68 -
Cther debiors 2 1
2,719 4,284
Armounis falling due after more than one year
Derivatives 160 60
Deferred tax assets 7 7

187 67
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6 Creditors: amounts falling due within one year
£ milfons 2008/09 2007/08
Bank loans and overdrafts 50 100
Berivatives 25 -
Owed 10 Group undertakings 3,108 1,868
Comporation tax - 4
Accruals and deferred income 22 22
Other creditors 29 25
3,232 2,019
7 Creditors: amounts falling due after more than one year
£ milkors. 2008409 2007/08
Bomrowings
Bank loans 25 75
Medium Term Notes and other fixed term debt 1,757 1,436
1,782 1,511
Derivatives 74 g3
1,856 1,564
Borrowings fall due for repayment as fallows:
One to two years 631 50
Two to five years 661 952
Mora than five years 490 509
1,782 1,511
8 Provisions for liabilities and charges
Onerous
property
£ mikons contracts
At 3 February 2008 2
Charge to profit and loss account 3
Utilised in the year {1}
Al 31 January 2009 4

Within the onerous property contracts provision, the Company has provided against future liabilities for all properties sublet at a shortiall and long term idle properties.
The provision is based on the value of future cash outflows reiating to rent, rates and service charges.

9 Net pensian {liability)/asset
The Company participates in both a funded defined benefit scheme and a funded defined contribution scheme.

Defined contribution scheme
Pension costs for the defined contribution scheme, at rates specified in the scheme's rules, are as follows:

£ mibors 20084089 2007/08
Charge to operating profit 1 1
Defined benefit scheme

Kingfisher plc is ona of a number of Group companies thas participate in the Kingfisher Pension Scheme, and therefore the Cormpany has accounted for its share
of the scheme assets and liabilities. The valuation of the scheme has been based on the most recent actuarial valuation as at 31 March 2007 and has been
upctated to 31 January 2009.
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Income statement
The ameurits recognised in the profit and loss account are as follows:

. mEons 2008/09 2007/08
Amounts charged to operating profit
Current service cost 1 1
Total charged 16 operating profi 1 1
Amounts charged/{credited) to net finance costs
Interest on defined benefit obligation 2 2
Expectad return on pension scheme assets {3) 3
Net interest return {1) {1)
Tetal charged to profit and loss account - -
Balance sheet
£ mifons 2008/09 2007/08
Present value of defined benefit obfigation {81) a1}
Fair value of scheme assets 40 44
Nat pension {liability)/asset before deferred tax (%) 3
Related deferred tax liability - (1)
Net pension {liability)/asset (1) 2
Movemenis in the present value of the defined benefit obligation ars as follows:
£ milions 200808 2007/08
Present value of defined benefit obligation at beginning of year {a41) (46}
Current service cost {1 {1}
Interest on defined benefit obligation {2) (2
Actuarial gains 1 3
Benefits paid 2 5
Present value of defined benefit obligation at end of year 41) 41)
Movermnants in the fair value of scherme assets are as follows:
£ milions 2008/09 200708
Fair value of scheme assets at beginning of year 44 45
Expected return on pension scheme assets 3 3
Actuarial losses y] (2
Contributions paid by employer 2 3
Benefits paid (2) 5
Fair value of scheme assets at end of year 40 44
The fair value of scheme assets is analysed as follows:
200809 2007/08

£ mions % of total £ milions % of total
Equities 13 3% 23 52%
Bonds 25 62% 18 41%
Property 2 5% 3 7%
Total market value of assets 40 100% 44 100%

The pension scheme dees not hold any assets other than those disclosed above.
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9 Net pension {liability)/asset continued
Actual returns and history of actuarial gains and losses
The actual retumns on pension scheme assets are as follows:
£ millions 2008/09 2007/08
Actual lossireturn on pension scherme assets (4) 1
The history of actuarial gains and losses is as follows:
£ mifbons 200805 200708 2006/07 2006/06 2004/05
Present value of defined benefit obligation 41) {41) {48) 41) (36}
Fair value of scheme assels 40 44 45 35 27
Net pension (iability)/asset before deferred tax (1) a (1 (6) )
Changes in assumptions undertying present value of defined benefit abligation 1 3 3 (5 @)
Fercentage of defined benefit obligation (2%) {7%) 7% 12% 11%
Actual (loss)/return less expected return on pension scheme assets N @ 5 4 1
Percentage of scheme assels (18%) 5%) 1% 11% 4%
Tota! {losses)/gains recognised in the profit and loss resenve in the year {6} 1 2 {1 3}

No experience gains or losses arose on the defined benefit obligation in the current or prior years,
The estimated amount of contributions expected to be paid tc the pension scheme by the Company during the next financial year is £2m.

Principal actuarial vatuation assumptions

The assumptions used in calculating the costs and obligations of the defined benefit pension schemes are set by the Directars after consultation with
independeni professionally qualified actuaries. The assumptions are based on the conditions at the time and changes in these assumptions can lead to
significant movements in the estimated obligation.

The discount rate is based on the yield an the iBoxx qver 15 year AA-rated Sterling corperate bond index adjusted for the difference in term between iBoxx and
scherne liabilties. The overall expected rate of return on scheme assets reflects market expectations at the valuation date of long term asset returns and the mix
of assets in the scheme.

Annual % rate 2008/09 2007/08
Discount rate 6.5 6.2
Salary escalation 4.3 4.1
Rate of pension increases 3.5 33
Price inflation 3.5 3.3
% rate of retum 2008/09 2007/08
Equities 8.7 8.1
Bends 5.8 53
Property 7.1 6.7
Cther 4.3 4.3
Cwerall expected rate of return 6.7 6.8

The mortality assumptions used in the actuarial valuations have been selected with regard to the characteristics and experience of the membership of the
scheme from 2004 to 2007. The base mortality assumptions have been derived by adjusting standard montality tables (PA 92 tables) projected forward to 2007
with the medium cohort improvement factors for males and with the standard improvement factors for fermales. 'n additicn, allowance has been made for future
increases in life expectancy. For males, the allowance is in line with medium cohort improvements subject to a minimum rate of improvement of 1% pa, and for
females, the allowance is in line with the standard improvements, subject to a minimum of 0.5% pa. These improverments have been set with regard to trends
observed within the scheme over the past decada.

The assumptions for life expectancy of the scheme members are as follows:

Years 0809 200708
Age to which current pensioners are expected to live (60 now)

- Make B87.2 87.2
- Female 85.9 85.9
Age to which future pensioners are expected 1o live (60 in 15 years time)

- Male 88.8 88.8
-~ Female a7.1 a7.1

The main financial assumption is the real discount rate, representing the excess ¢f the discount rate over the rate of inflation. If this assumption increased or
decreased by 0.1%, the defined benefit abligation would decrease or increase by approximatety L1m.
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10 Called up share capital

Number of Ordinary
ordinary shares  share capital
rdions £ milions

Al 3 February 2008

2,361 37

At 31 January 2009

2,361 I

The total number of authorised ordinary shares is 3,023m shares (2007/08:

11 Reserves

3,023m shares) with a par value of 15%p per share. All issued shares are fully paid.

Share Non- Profit

premum  distributable and loss
£ mificns account reserves aceount Total
At 3 February 2008 2,188 2,934 876 5,998
Actuarial losses on defined benefit pension scheme - - {6 (8)
Share-based compensaticn - - 2 2
Own shares disposed - - 5 5
Transfers - {2,223) 2,223 -
Loss for the year - - (1,947) {1,947)
Dividends - - {125) (125)
Tax on items recognised directly in equity - - 2 2
At 31 January 2009 2188 Akl 1,030 3,929

Curing the year the Group has undertaken a restructuring project to create a mare efficient Group siructure. As part of this project the Company has waived

an intercompany receivable balance owed by a wholly owned subsidiary of £2.2 bilion. The criginal recognition of this batance was ireated as non-distributable
and heid within non-distributable reserves. On the waiver of the receivable the balance was transterred to the profit and loss account. As a consequence of this
restructuring the Company made a loss on ordinary activities after taxation of £1,947m (2007/08: £1m prafit).

Included within the profit and loss account are profits of £557m related to intragroup restructuring which are not distributaile.

The non-distributable reserves reprasent the premium on the issue of convertible ioan stock in 1992 and the merger reserve relating 1o the acquisition of Darty.

The value of own shares deducted from the profit and loss reserve at 31 January 2008 is £57m (2007/08; £66m}.

12 Reconciliation of movement in equity sharehoiders’ funds

£ mitfons 2008/0¢ 2007/08
(Loss)/profit for the year {1,947) 1
Bividends {125) (249}
{2,072) (248)
Actuanal fosses)/gains on defined benefit pension scherme {6) 1
Shares issued under share schemes - 3
Share-based compensation 2 2
Own shares disposed 5 6
Tax on items recognised directly in equity 2 -
Net decreasa in equity shareholders’ funds (2,069) {236}
Equity shareholders’ funds at beginning of year 6,369 6,605

Equity shareholders’ funds at end of year

4,300 6,369
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13 Share options

Options ta subscribe under the various schemes for ordinary shares of 15%:p, including those held by executive directors disciosed in the Remuneration regort on

pages 39 to 47, are shown below:

200809 200708
Dateof  Exercisable Exercise price Cpticns Optons
oEnt from Nurmber Nurmber
Kingfisher Incentive Share Scheme 06/04/05  06/04/08 - - 1,163,987
06/04/05  06/04/08 - - 324,460
10/04/06  10/04/09 - 971,459 1,068,242
10/04/06  10/04/09 - 169,792 203,624
01/04/07  01/04/08 - - 19,766
01/04/07  01/04/09 - 19,766 19,766
11/04/07 11704710 - 1,683,852 1,848,887
30/04/07  30/10/07 - - 22,222
30/04/07  30/04/09 - 14,814 14,814
30/04/07  30/04/10 - 12,962 12,962
01/05/07  D31/05/08 - - 36,463
01/05/07  01/05/09 - 36,463 36,463
01/05/07  01/05/10 - 36,463 36,463
11/06/07  11/06/10 - - 4,197
18/06/07  18/06/08 - - 10,318
18/06/07  18/06/09 - 8,225 8,225
18/06/07  18/06/10 - 6,191 6,191
19/13/07  31/03/09 - 28,801 -
21/04/08 21/04/11 - 3,287,837 -
10/06/08  10/06/09 - 22,900 -
10/06/08  10/06/10 - 15,267 -
20/11/08  01/04/12 - 20,000 -
6,334,592 4,837 051

Performance Share Plan 28/06/06  28/06/09 - 1,252,969 1,484,400
2410/06  24/10/08 - 1,164,686 1,350,827
11/04/07 11/0440 - 1,031,514 1,199,754
o1 A0/07 01010 - 1,829,857 2092221
01/02/08 O1/02/11 - 1,114,206 1,114,206
01/02/:08 01/02112 - 1,114,206 1,114,206
21/04/08  21/04/12 - 13,276,650 -
24/07/08  24/0712 - 1,328,997 -
01/0/08  01/10/M11 - 1,935275 -
0140/08  01/02/12 - 656,392 -
24,704,752 8,335614

Kingfisher Retention Plan 16/03/06  30/03/08 - - 767,500
28/06/06  28/06/08 - - 155,000
21/04/08 21/04/09 - 1,122,500 -
21/04/08 21/04/11 - 1,437,500 -
21/04/08  21/04/72 - 2,750,000 -
5,310,000 922,500

UK and International ShareSave 23/10/017  01/12/06 1.71 - 986
02/05/02  01/07/07 2.33 - 2,842
314002 1207 1.57 - 2,346,448
oOV/06/03 OVO7/07 2.28 - 4,487
01/05/03  01/07/08 1.87 252 506 810,117
2210/04  01/12/07 2.45 - 1,016,961
2210/04 01712109 245 599,309 788,449
2710/05 01712108 1.76 1,710,065 2,093,323
27N0/05 0171210 1.78 884280 1,009,722
26/10/06  01/12/09 1.97 1,270,059 1,980.452
26/10/06 OM/1211 1.97 825,019 1,203,75%¢
o117 01210 1.55 2,226,433 4,393,005
011107 011212 1.55 1,225,548 3,132,231
28/10/08 O 21 1.09 6,313,572 -
20/10/08 01/1213 109 4,220,428 -
18,333,219 18,782 762
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200800 200708

Dateof  Exercisable Exercise price Options Options

grant frorn £ Number Number

Executive, International Executive 27/04/88  27/04/04 4,15 - 453,476
and Phantom Share Options 26110/98  26N10/04 3.96 - 80,325
01/04/29  01/04/04 5.90 373,390 413,332

26/05/99  26/05/04 8.08 6,105 6,105

28/00/99  28/09/04 4.83 41,922 41,922

17/04/00  17/04/04 3.93 1,080,135 1,161,972

25/09/00  25/09/04 3.57 490,666 513,200

26/09/01  26/09/04 2.10 540,027 630,365

26/09/01  26/09/05 207 471,031 474,031

09/04/02  0S/04/05 2.90 1,807,248 1,971,085

09/04/02  0S/04/06 2.86 701,976 701,976

08/10/02  0B/10/05 1.95 1,520,905 1,650,121

0810/02 08106 1.85 853,126 853,128

17/04/03  17/04/06 2.38 2,844,482 3,029,788

17/04/03  17/04/07 2.38 1,429,760 1,498,666

12,160,753 13,476,480

All-employee 21/07/98  21/07/G1 3.75 - 3,177,703
Total 67,843,316 49,532,110

The Kingfisher Incentive Share Scheme and Perlormance Share Plan are described as part of the Remuneration report on pages 39 to 47.

Certain employees, excluding directors, have been granted contingent share awards under the Kingfisher Retention Plan.

Under the UK ShareSave Scheme, eligible UK employees have been invited to enter into Inland Revenue approved savings contracts for a period of three or
five years, whereby shares may be acquired with repayments under the contract. The option price is the average market price over three days shortly before
an offer to subscribe, discounted by 20%. Cptions are exercisable within a six month period from the conclusion of a three or five year period. The International
ShareSave Plan, which operates along the lines of the UK ShareSave Scheme, includes eligible employees in certain overseas locations.

The last grant of options under the Executive, International Executive and Phantorm Share Option schemes was mads in April 2003. Under these schemes,
participants receivad a bi-annual grant of options based on their position in the Group. These options are normally exercisable from the third anniversary of
the date of the grant {up t¢ the tenth anniversary), except where the performance condition has not been met, in which case this date is deferred accordingly.
The performance conditions for all options have now been met, except for the grant made in April 2003, On the exercise of Phantom Share Options,
participants receive in cash the increase in value of the allocated number of shares in the Company. All permanent employees (excluding those receiving
Executive Options) were sach granted options over 529 shares in 1998, provided that they were empiloyed as at 19 March 18997 and in employment on the

date of grant. These options were granted under the Executive Share Option Scheme.

The rules of all schemes include provision for the earty exercise of options in certain circumsiances.

‘Under FRS 20 'Share-based Payment’ the Company recognises a charge for share options granted after 7 November 2002. The Company has not repeated
the disclosures required by FRS 20 as these are already included in note 31 of the Kingfisher plc consolidated financial statements.

The Employee Share Qwnership Plan Trust (ESOP)

The ESOP is funded by interast free foans from the Company and its subsidiary undertakings of £56m (2007/08: £62m} to enable it to acquire shares in Kingfisher
plc. The shares are used to satisfy options awarded under the Kingfisher Incentive Share Scheme, Retgntion Plan, International ShareSave Plan, Executive and

International Executive Share Option Schemes and Phantom Share Option Scheme.

The ESOP’s shareholding at 31 January 2009 was 15m shares (2007/08: 17m shares) with a nomninal value of £2m (2007/08: £3m) and a market value of £21m

{2007/08; £26m). Dividends on these shares were waived for the interim and final dividends.

14 Contingent liabilities

The Company has an obligation to provide a bank guarantee for £50m (2007/08: £50m) to the liquidatars of Kingfisher International France Limited in the event
that the Company's credit rating falls below '‘BBE". The obfigation arises from an indemnity previded in June 2003 as a result of the demerger of Kesa Bectricals.
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We have audited the Parent Company financiat
statements of Kingfisher plc for the year ended

31 January 2009 which comprise the Company
balance sheet and the refated notes. Thesa Parent
Company financial statements have been prepared
under the accounting policies set out therein.

Wae have also audited the information in the
Directors’ Remuneration repart that is described
as having been audited. :

We have reported separately on the Group financial
statements of Kingfisher plc for the year ended
31 January 2009,

Respective responsibilities of directors and
auditors

The directors’ responsibilities for praparing the
Annual Reponi, the Directors’ Remuneration repont
and the Parent Company financial statements

in accordance with applicable law and United
Kingdom Accounting Standards {United Kingdom
Generally Accepled Accounting Practice) are set
out in the Directors' Statement of Responsibility.

Our responsibility is to audit the Parent Compary
financial statements and the part of the Cireclors’
Remuneration report to be auditad in accordance
with relevant legal and regulatory requirements
and International Standards on Auditing (UK and
Ireland). This report, including the opinion, has
been prepared for and only for the Company's
members as a body in accordance with Section
235 of the Companies Act 1985 and for no other
purpose. We da nat, in giving this opinion, accept
or assume responsibility for any other purpose or
to any other person to whom this report is shown
or into whose hands it may come save where
expressly agreed by our prior consent in writing.

We repart to you our opinion as to whether the
Parent Company financial statements give a true
and fair view and whether the Parent Company
financial statements and the part of the Directors'
Remuneration report o be audited have been
properly prepared in accordance with the
Companies Act 1985. We also report to you
whether in our opinion the information given in
the Directers' report is consistent with the Parert
Company financial statements. The information
given in the Directors' report includes that specific
information presented in the Financiat review,
“Risks", “Our business and our markets” and Key
Performance Indicators that is cross referred from
the business review section of the Directors’ report.

In addition we report o you if, in aur opinion,
the Company has not kept proper accounting
records, if we have not received all the
information and explanations we require for
our audit, or if information specified by law
regarding direciors’ remuneration and other
transactions is not disclosed.

Wa read other information contained in the
Annual Report and consider whether it is
consistent with the audited Parent Company
financial statements. The other information
comprises only the Chairman’s statement,

the Financial review, “Our business and our
markets”, the unaudited part of the Directors’
Remuneration report and all the cther information
listed on the contents page. We consider the
implications for our report if we become aware
of any apparent misstatements or material
inconsistencies with the Parent Compary
financial statements. Our responsibilities do
rat extend o any other information.

Basis of audit opinion

We conducted our audit in accordance with
International Standards on Auditing (UK and
Ireland} issued by the Auditing Practices Board.
An audit includies examination, on a test basis,
of evidence relevant to the amounts and
disclosures in the Parent Company financiat
statements and the part of the Directors’
Remuneration report to be audited. it also
includes an assessment of the significant
eslimates and judgments made by the directors
in the preparation of the Pareni Company
financial staterments, and of whether the
accounting poficies are appropriate to the
Company's circumstances, consistently applied
and adequatsly disclosed.

We planned and performed our audit so as
to obtain all the information and explanations
which we considered necessary in order

to provide us with sufficient evidence to

give reascnable assurance that the Parent
Company financial statements and the part
of the Directors' Remuneration report to be
audited are free from material misstatement,
whether caused by fraud or other irregularity
or error. In forming our opinion we also
evaluated the overall adequacy of the
presentation of information in the Parent
Company financial statements and the part
of the Remuneration report to be audited.

Opinion

In our opinion:

- the Parent Company financial stalements
give a true and 1air view, in accordance
with United Kingdom Generally Accepted
Accounting Practice, of the state of the
Company’s affairs as at 31 January 2009;

- the Parent Company financial statements
and the part of the Directors’ Remuneration
report to be audited have been property
prepared in accordance with the Companies
Act 1985; and

- the information given in the Directors’ report
is consistent with the Parent Company

financiat szatements. : LL.P
R EOOpers L[P

ricewaterhouse
Chartered Accountants and Registered Auditors
Londen
25 Marceh 2009
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2004/05° 2005/06 ' 2006/07 '2  2007/08'2  2008/09
£ milions 52 weeks 52 weeks 53 weeks 52 weeks 52 weeks
Income statement
Revenue 7,420 7,743 8,364 9,050 10,026
Retail profit 719 504 473 469 503
Central costs before exceptional itermns (37) (38) (39) {40) {41)
Share of interest and tax of joint ventures and associates before exceptional iterns (13) {10) (13) o) {16}
Cperating profit before exceptional dems 669 456 421 424 446
Net finance costs before financing fair value remeasurements {29 0 59) 6N {78)
Adjusted pre-tax profit 840 416 365 357 368
Exceptional items before tax {13) {215) 49 4 (273)
Financing fair value remeasurements - 2 5 5 {5)
Profit before taxation 627 203 420 366 20
Income tax expense (196) 82) (102} {114} (88)
Profit from continuing operations 431 121 318 252 2
Balance sheet
Goodwill and other intangible assets 2,533 2,660 2,641 2,617 2,469
Property, plant and equipment and investment property 3.051 3,281 3,240 3,727 3,723
Investments in joint ventures and associates 174 185 185 204 219
Net current {liabilitiesy/assets 2 29} 72 (51) 23) {278)
Other net non-current liabifities ? {500} 522) {300 {242) {331)
Capital empioyed 5,229 5678 5,715 6,283 5,802
Equity shareholders' funds 4,385 4,311 4,414 4,713 4,783
Minority interests 3 10 7 11 15
Net debt * 841 1,355 1,294 1,559 1,004
Capital empioyed 5,229 5678 5715 6,283 5,802
KPIs
Like-for-fike sales growth 3.8% (2.4%) 0.8% 2.8% (4.1%)
Effective tax rate * 32% 33% 32% 31% 31%
Basic earmnings per share (pence) 187 5.2 136 109 Q.2
Adjusted basic earnings per share (pence) * 186 11.8 10.6 10.6 11.0
Divictend per share {pence) 10.65 10.65 10.65 7.25 5.325
Gross capital expenditure ® 382 482 436 513 390

' Income staternent, like-for-ike sales growth, effective tax rate, basic and adjusted earnings per share and gross capital expenditure restated for discontinuance of Castorama Italy.
? Like-for-iike sales growth in 2006/07 caicutated by comparing 53 weeks against the equivalent 53 weeks of the prior year, 2007/08 growth caleulated by comparing 52 weoks
against the equivalent 52 weeks of the pricr year. This only impacted UK operations with all other operations reporting on a calendar basis. The effect of the 53rd wesek on
2006/07 results was an increase of £79m in reported revenus, but with no significant impact on operating profit.
3 Net debt comprisas borrowings and financing derivatives (excluding accrued interest), less cash and cash squivaients and current other investments. Financing derivatives ara
those that relate to undertying itams of a financing nature. Net current (liabilities)/assets and other nat non-current liabilities reported above exclude any components of net debt.
* On profit before exceptionat items and excluding tax adiustments in respect of prior years and changes in tax rates.
* Before exceptional items, acquisiticn intangible amortisation, financing fair value remeasurements, related 1ax items and prior year tax items.

° Excluding business acquisitions.
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Annual General Meeting

The Annual General Meeting of Kingfisher pic
will be held on Wednesday 3 June 2009 at
11.00am at The Paddington London Hilton Hotel,
146 Praed Street, London W2 1EE.

Results and financial diary

First quarter results 2 June 2009
Pra-close first half trading 23 July 2009
Interim results fo 31 July 2008 17 September 2009
Third quarter results 3 Decernber 2009
Fourth quarter results February 2010
Registrar

Computershare Invesior Services PLC

The Pavilions

Bridgwater Road

Bristol

BS99 7ZZ

Telephone: 0870 702 0129

Shareholder enguiries

Any queries that sharehalders have regarding
their shareholdings, such as a change of
name or address, transfer of shares, lost
share certificates or dividend cheques, should
be referred to the Company's Registrar using
the contact details above. A shareholder
helpline is available on UK business days
betwean 8.30am to 5.00pm and contains

an autcmnated self-service functionality which
is available 24 hours a day.

Low cost share dealing facilities
Shareholders have the oppartunity to buy or sell
Company shares using a low cost share dealing
facility operated by the Registrar.

- Telephone share dealing: Commission is 1%,
subject to 2 minimum charge of £15, stamp
duty at 0.5% is payable on purchases.

The service is available from 8am to 4.30pm
Monday ta Friday excluding bank holidays.
Telephone: 0870 703 0084,

- Internet share dealing: Commission
is 0.5%, subject 10 a minimum charge
of £15, stamp duty at 0.5% is payable
on purchases. The service is also available
1o place orders out of market hours. Simply
log onto www.uk.computershare.com.

Terms and conditians for both of these services

can be obtained by calling 0870 702 0129,

Unauthorised brokers (boiler room scams)
Kingfisher plc is legally obliged to make its share
register available to the general public.
Consequantly some shareholders may receive
unsolicited mail, including correspondence from
unauthorised investment companies,

Companies have become increasingty aware that
their shareholders have received unsolicited phone
calls or correspondence concerning investment
mattars. These are typically from overseas based
brokers who target UK shareholders oifering to
sell what often furn out to be worthless or high risk
shares in US or UK investments. They can be very
persistent and extremely persuasive. Shareholders
are advised to be wary of any unsolicited advice,
offers to buy shares at a discount or offers ¢f

free company reports. Details of any share dealing
facilities that the Company endorses will be
included in Company mailings.

Share price history

Pence per
Financial ordinary sharg” Daollars per ADR™
year High Low High Low
2008/09 1653.6 91.8 5.45 3.53
2007/08 284 143.1 11.05 5.16
2006/07 273 21875 11.05 8.45
2005/06 312.25 201 9.50 . 7.65
2004/05 317.26 270.80 12.25 9.50

* Based cn the daily closing price of Kingfisher plc
shares on the London Stock Exchange

**Based on the daily closing price of Kingfisher plc
ADRs in the Over the Counter (OTC} market

Dividend

The interim dividend jor the financial year ended
31 January 2009 of 1.92p per share was paid on
14 November 2008. The table below provides the
payment information for the final dividend of 3.4p
per share, subject to shareholder approval at the
AGM on 3 June 2009:

Ex-dividend date 6 May 2009
Record date 8 May 2009
Final date for return of DRIP

mandate forms 29 May 2009
Eurc exchange rate notification 1 June 2009
Payment date and DRIP purchase 19 June 2009

Interim dividend payable November 2009

Analysis of Share Register Categories as at 31 January 2009

Holdings % Shares %
Individuals 26,699 89.66% 43,906,666 1.87%
Bank or Nominees 2,799  9.40% 2,137,695,527 90.55%
Investment Trust 24 0.08% 53,727 0.00%
Insurance Company 14 0.05% 346,673 0.01%
Other Company 215 0.72% 174,771,445 7.40%
Pension Trust 9 0.03% 37,978 0.00%
Other Corporate Body 19  0.06% 4,023,217 0.37%
Total 29,779 100% 2,360,835,233 100%
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Payment methods

Shareholders can elect to receive their dividends

in a number of ways:

- Cheque: cash dividends will automaticalty be paid
to shareholders by cheque, which will be sent
by post t¢ the shareholders registered address.

- BACS: cash dividends can ba paid by mandate
directly to a UK bank or building society account
through the BACS system. Shareholders
residlent in any of the eurozone countrigs can
elect o receive dividends in euros. This methoed
of payment reduces the risk of your chegque
being intercepted or lost in the post.
Sharehalders wishing to receive their dividends
in this way should complete a dividend mandate
torm and return it to the Registrars;

- Dividend Reinvestment Plan: the Company
aiso offers sharehalders a Dividend Reinvestment
Plan, whereby shareholders can use their
cash dividend to buy further shares in the
Company. Shareholders can apply online
at www.computershare.com/investor/uk
or complete a mandate form and return it
10 the address shown above; and

-~ Global payments service: this service
provided by Kingfisher's Registrar enables
shareholders to have dividend payments
paid directly into their bank account in
their chosen local currency. To view
terms and register, please visit
www.computershare.com/uk/investor/GPS,

ADRs

The Company has a Sponsored Level One ADR
programme in America. Each ADR is warih two
Kingfisher shares.

Electronic communication

At the 2008 AGM the Company obtained
shareholder approvel to adopt the changes in law
regarding electronic communications, allowing the
Company to use the Kingfisher plc website as the
main method of communication with shareholders,
unless they have elected te continue receiving hard
copy statutory documentation. For shareholders
who have not elected to receive their statutory
documentation in electronic fom, you can sign up by
visiting www.computarshare/investor/uk/ecomms
and registering your details, When you register for
e-communications, you will be sant an email each
time the Company publishes statutory documents,
providing you with a link to the information.

Electing for e-communications does not mean
shareholders can ne longer obtain hard copy
documents. Should sharehclders require a hard
copy version of any of the Company's statutory
documentation, they shoulkd contact the Company
Secretary at the registered office address.

Document viewing

Shareholders will have the opportunity to view
certain documentation as outlined in the Notice
of Meeting for thc AGM from 15 minutes prior
1o the meeting until its conclusion.

The Memorandum and Articles of Association

of the Cempany and other documentation referred
o in this annual report can be viewed at the
registered office during normal business hours,

Company Secretary and registered office
Nick Folland

Kingfisher plc

3 Sheldon Square

Paddington

London

W2 6PX

Telephone: +44 (0}20 7372 8008
Fax: +44 [0)20 7644 1001
www kingfisher.com

Registered in England and Wales
Registered Number 01664812




Cautionary note regarding forward-looking statements

Certain statements included in this Annual
Report and Accounts are forward-looking

and are therefore subject to risks, assumptions
and unceriainties that could cause actual results
to difier materially from those expressed or
implieg because they relate to future events.
These forward-looking statements include,

but are not limited to, statements relating 1o the
Company's expectations around its three key
priorities of Management, Capital and Retumns
and the associated seven steps to ‘Delivering
Value' objectives.

Forward-looking statements can be identified by

the use of relevant terminology including the werds:

“believes”, “estimates”, “anticipates”, "expects”,
“intends”, “plans®, “goal”, "target”, “aim”, "may”,
“will”, “would”, "could” or "should” or, in each case,
their negative or other variations or comparabie

terminology and inciude all matters that are not
historical facts. They appear in a number of places
throughout this Annual Report and Accounts and
include statements regarding cur intentions, beliefs
or current expectations and those of our officers,
directors and employees conceming, amongst
other things, our rasults of operations, financiat
condition, liquidity, prospects, growth, strategies
and the businesses we operate.

Other factors that could cause actual results

to differ materially from those estimated by the
forward-looking statements include, but are not
limited to:

- global economic business conditions

- monetary and interest rate policies

- fereign currency exchange rates

- equity and properly prices

- the impact of competition, inflation and deflation

— changes to regulations, taxes and legisiation

- changes to consumer saving and spending
habits; and

— our success in managing the above factors.

Consequently, our actual future financial condition,
performance and resufts could differ materiafly
from the plans, goals and expectations set out

in our forward-locking staterments. The Company
undertakes ne obligation to publicly update any
forward-loaking statement, whether as a result

of new information, future events or otherwise.




Kingfisher is included in two socially responsible indices, the
FTSE4Goed and Dow Jonaes Sustainability Indexes.
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