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Our online reporting

Increasing numbers of our shareholders are choosing to receive their annual report online,
which helps us reduce the impact on the environment through lower paper usage The
online version, available at www kingfisher com, enables you to download the report

to your computer desktop and access supplementzary content, such as video interviews
with the Group Chief Executive and Group Finance Director, and case studies from around
the Group businesses which highlight some of the year's achievements

If you have a smartphone or tablet device, use the links and QR codes in this printed copy
to take you straight to that part of the online report

Key highlights

For the online report, go to
http#annualreport kingfisher com/2012-13
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Kingfisher plc 1s Europe’s leading home improvement retail Group and the third largest in the
world, with over 1,000 stores in eight countries in Europe and Asia Its main retall brands are
B&Q, Castorama, Brico Dépbt and Screwfix Kingfisher also operates the Kogtas brand, a 50%
joint venture in Turkey with the Kog Group, and has a 21% interest in Hornbach, Germany's
leading large format DIY retailer
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BUSINESS REVIEW

Kingfisher at a glance

Our purpose

To make it easier for customers to have better and more sustainable homes

This approach will unlock more customer demand and grow our business to the benefit of all our stakeholders, creating a more
valuable business for our shareholders, a better partner for our suppliers, a more secure and brighter future for our colleagues
and a more sustamnable business for our local communities

Our key figures

Total sales

Our brands

B&Q 1s the largest
home improvement and
garden centre retailer in
the UK with 358 stores
across the UK and
Ireland offenng around
40,000 products for the
homemaker, occasicnal
to senous DlYers, and
frade professionals

in China, the business
15 adapted to the

{ocal preference for a
“Do-it-for-Me” model

It specialises in the

fiting out and decoration

of new apartments

Adjusted

Employees

pre-tax profit

£10.6bn £715m 78,000 1,025

With up to 50,000
products under one
roof, Castorama France
15 one of the leading
home improvement
retailers in France with
103 stores Like B&Q,
Castorama targets retail
customers and DIYers
and has an emphasis on
style and inspiration for
homemakers In Poland
and Russia there 1s a
bigger emphasis on
projects, as the home
impravement market

15 at an earlier stage of
Iits development

Our operating countries

fn both France and

Spain Brico Depdt 1s
pnmarly aimed at senous
DIYers and professional
builders it operates a
low-pnce format which
offers customers a
choice of 10,000
products available in
larger product guantities

For our European Home Repor, a survey of 15,000
households and their athtudes to home improvement, wisit

www Kinghisher com/EuropeantomeReport

Kingfjsher Annual Report ang Accounts 2012413

Screwfix 1s the UK's
largest ommichannel
supplier of trade tools,
accessones and hardware
to trade professionals and
senous DIY enthusiasts

In addiion to its catalogue
and website, Screwfix
operates 275 stores

Stores

Kogtas, Kingfisher's

jont venture in Turkey,

1s now the number one
home improvement
retailer n the country

Its 37 stores are

aimed at mainstream
consumers, homemakers
and occasional to

serious DlYers
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Our markets
France
GDF growth Employees
Poputation Households Markel 2013 eshmated Market Store  Selling space {full time
Counby (m)* () position (%) brand numbers  (‘000s sq m) equvalent)
France 63 27 1 +05% 103 1,085 11,139
104 576 6,819
UK & Ireland
GDP growth Employees
Population Households Market 2013 estimated Market Store  Selling space (full time
Country (m)* {m)* position (%) brand numbers  ('000s sq m) equivalent)
UK 62 27 1 +09 358 2,561 21,473
275 20 3,804
Ireland 5 17 - +14
Other International
GDP growth Employees
Population Households Market 2013 estimated Market Store  Selling space {full time
Country {m)~ {my* position {%%) brand numbers  {*000s sq m} equivatent)
Poland 38 14 1 +15 65 487 10,576
5 26 361
China 1,354 393 - +80 39 326 4,449
Spain 45 18 2 -12 20 116 992
Russia 140 53 3 +28 19 170 2,483
Turkey 76 19 1 +45 37 194 3,240
Total 1,025 5,561 65,336

* The Econorrust Pocket World i Frgures 2013

§ Credit Suisse

T Including Ireland (9 stores)

Store numbers, selling space and employee data as at

1 Including Ireland and Kingfisher Future Homes

Kingfisher Group Executive

Kingfisher’s Group Executive team meets monthly and 15 responsible for the overall strategic decision-making of the Group It 15
supported by the Group Operating Board and the One Team Board, more information about which can be found on page 30

2 February 2013

fan Cheshire Guy Colleau Kevin O'Byrne Philippe Tible Steve Willett Karen Witls
Group Chref CEQ, Group CEO, B&Q and CEQ, Castorama CEOQ, Group Group Finance
Executive Sourcing and Offer  Kogtas brands and B8nco Productivity Director

Depdt brands and Development

Kingﬁ-sher www kingfisher com
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BUSINESS REVIEW
Chairman’s statement

It has been a challenging year for
Kingfister, but | am pleased to report that
we finished the year in good shape, with
a strong balance sheet, higher market
share in Europe and with cur medium
term programme of self-hetp initiatives
{Creating the Leader} progressing well

Qur reported results were affected by
adverse currency movesnents, and the
particularly poor summer weather In
Northern Europe literally dampened
customer demand during our peak
season Add to this the economic
uncertainty our customers are facing
across Europe and it 1s no surprise that
2012 was difficult for retailers in general

But our tearns have worked hard, actively
managing the business, focusing on
improving our customer offer and
optimising our cash generation in these
difficult markets These are the nght
things to do to ensure we can deliver
value for shareholders over the medium
term We achieved growth in France, our
most significant market, and continued to
expand in Poland, Russia, Turkey and
Spain Whilst B&Q found the UK
consumer market difficult, our trade
businesses in the UK, Screwfix and
TradePoint, grew strongly We remain
confident in our future prospects and itis
for this reason that we are proposing to
raise the dividend by 7 0% despite
adjusted pre-tax profits beng down

11 4% to £715m

Klmﬁmer Annual Report and Accounts 2012/13

We have also continued to make good
progress on our sustainability agenda,
with the launch in October of our Net
Positive plan You can read more
about Net Positive on page 16

I would like to welcome two new directors
who 1oined the Board in October Karen
Witts joined as Group Finance Director
and bnngs with her a wealih of financial
and operational management experience
from her previous roles at Vodafone and
BT, among others Phihippe Tible, a
highly expenienced retailer, who is
responsible for our Castorama and Brico
Dépdt brands across Eurcpe, also joined
the board Euan Sutherland stepped
down from the Board in January to take
up a CEQ role outside the Group and we
wish him well In his new position

| would like to thank our 78,000 staff for
their hard work and commitment dunng
these difficult economic times They have
done an excellent job providing the level
of service which customers expect and
ensuring that we start the new year

with confidence

Daniel Bernard
Chairman

Key highlights

£/715m

Adjusted pre-tax profit

£691m

Pre-tax profit

22.3p

Adjusted basic EPS

24.1p

Basic EPS

9.46p

Full year dvidend

{{ OUR TEAMS HAVE WORKED HARD, ACTIVELY
MANAGING THE BUSINESS, FOCUSING ON
IMPROVING OUR CUSTOMER OFFER AND
OPTIMISING OUR CASH GENERATION [N
THESE DIFFICULT MARKETS 17

Dantel Bernard
Charrman
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Chief Executive’s statement

As the Chairman says in his review, it

has been a tough year for Kingfisher, with
currency movements, weather and weak
consumer markets providing sigrificant
headwinds for our businesses But | am
pleased that the hard work of our teams
and our firm focus on our well established
programme of seif-help inbiatives, Including
cost efficiencies and sourcing gains, helped
offset some of these headwinds and
enabled us to end the year in good shape

We continued to actively manage the
business, generabing cash and a positive
economic profit whilst successfully
delvering the first year of our Creating the
Leader programme, which 1s designed to
increase shareholder value over the
medium-term

We made good progress on the four key
areas of this programme  Easier, Common,
Expand and One Team This Annual
Report includes many examples of the key
milestones we achieved in the year buta
few worthy of particular note include

¢ Increased investment in onling
retailing Screwfix launched a mobile
‘chck, pay & collect’ service for
customers and has developed a Group
omnichannel platform that has enabled
B&Q's TradePoint business to launch a
transactional website A lot of work also
went into preparing for the launch of a
new and improved online offer for
B&Q later in 2013

Grown the amount of product that is
sourced direct from supplhers around
the world using our global network of
sourcing offices  Particularly strong
growth in direct sourced product was
achieved In our developing markets,
Poland, Russia, Turkey and China
We also achieved our target of shanng
more of our best own brand products
across our busminesses

Opened 70 net new stores during

the year in markets where economic
returns are attractive, including 60 new
Screwfix units in the UK We revamped
and extended five Castorama stores in
France and are trialling a new format
store in China targeting the Do-it-for-
Me apartment design market

Worked more closely together as a
networked crganisation We have

now launched the Kingfisher ‘One
Academy” with the aim of attracting
and developing a top team of the best
talent in international retaling We also
launched Kingfisher's Net Positive
sustainability strategy Our aim 1s to go
beyond simply being ‘neutral’ or doing
less harm, towards making a nel
posttive contnbution Qur focus s on
four areas timber, energy, innovation
and communities and | am convinced
that this approach s vital as businesses
must be a force for good in society

Dunng the year we developed the wider
management team, mostly through
internal promotion, adding Steve Willett
and Guy Colleau to the Group Executive
team Steve takes on responsibility

for our omnichannel activities as well as
overseeing Group productivity Steve's
previous role as CEQ of Screwfix makes
him ideally suited to this role Guy, who
was previously CEO of Castorama France,
lakes on responsibility for driving our
product agenda across our businesses

So, in summary, it was a tough year but
we ended it in good shape, with a strong
balance sheet and with our Creating the
Leader programme well underway We
will continue with this programme In

the coming year and later i this Annual
Report you will find more detalls of the
key activities we have planned

Aithough the economic background
remains challenging, | believe Kingfisher
continues to have excellent prospects as
we work towards our aim of making it
easier for customers to have better,
more sustainable homes

lan Cheshire
Group Chief Executive

&1 BELIEVE KINGFISHER CONTINUES TO
HAVE EXCELLENT PROSPECTS AS WE WORK
TOWARDS OUR AIM OF MAKING IT EASIER
FOR CUSTOMERS TO HAVE BETTER,

MORE SUSTAINABLE HOMES 17

lan Cheshire
Group Chief Executive

To watch a video interview with
lan Cheshire, go to

www kingfisher comlanCheshirePrelims 13

Kingﬁ'sher www kingfisher com
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CUSTOMERS TO HAVE BETTER AND MORE
SUSTAINABLE HOMES
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Our markets

We currently operate in eight countries,
spanning over 500 million households
Our research shows that spending on
home improvement is a key priosity for
householders, making this an attractive
sector for retallers it's also attractive

Strategy

Gur umque contnbution as a business
to our customers 15 that we can
harness our home improvement
expenence, our herifage as a leader

n sustanabiity and our international
scale and sourcing capabilty to bring
new, more sustainable and more
affordable products to market

Accounts

because of the relalively small
number of well-known manufacturer
brands This means a specialist home
improvement retader provides a vilal
role for the consumer by offering a
wide product choice and expert

By also providing our customers

with project advice and new shopping
channels to complement our stores,
we will make it easier for them to
adapt their homes to therr evolving
needs Our shorthand for describing
this purpose 1s ‘Better Homes,

Better Lives’

advice They can offer a hugh
proportion of ‘own brand” product,
achieve economies of scale and have a
more defensible position against online
or generalist operators when compared
with cther retall segments

The current phase of our development
towards this vision — Creating the
t.eader — builds on the success of
‘Delivermng Value', our previous
four-year growth plan, which

has repositioned Kingfisher as a
stronger business in the attractive
home improvement market

Creating the Leader self-help initiatives

Four themes. Eight steps Success measures
EASIER 1 Making it easier for customers to improve thetr home  » Like-for-like sales growth {LFL}
2 Gmmng our customers more ways to shop * Lnique web users
For more information see page 09
COMMON 3 Building innovative common brands * 35% of Group sales direct sourced

4 Drving efficiency and effectiveness everywhere
For more information see page 11

* 50% of all product sales to be common
¢ Retal profit margin

EXPAND 5 Growing our presence in existing markets * Kingfisher Economic Profit (KEP)*
6 Expanding in new and developing markets
For more information see page 13 * For defirition of KEP see page 21

ONE TEAM 7 Developing leaders and connecting people * Group employee engagement scores
8 Sustainability becoming Net Positive * Net Posilive dashboard

For mere information see page 15

Financial benefits

Predicting future potential retail profit benefits from this strategy, when we don't know the economic conditions or
competitive landscape we will face in the future 1s very difficult However, whatever the conditions, we believe our efforts will
drive hugher LFL sales, higher gross margin and more cost efficiencies than would have been delivered without this strategy

In 2011/12 we estimated that this would create an additional £300 million of annualised retal profit in the fifth year, net of
price reinvestment and based on the size of the business and market conditions at that time

For mere information on how our strategy 1s linked to Risk reporting and Remuneration see pages 25 and 45 respectively

Klngﬁ’sher www kingfisher com
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Key steps

1 Making it easier for customers to improve their home
2 Giving our customers more ways to shop

Milestones

PROGRESS DURING 2012/13  TARGETS DURING 2013/14

+ Completed UK roll out of DIY Emphasise our affordability credentials
training classes « Launch ‘Handy Prices’ marketing

« Launched B&Q YouTube channel campaign in B&Q

» Tnalling new formats in France,
UK, Turkey, Russia & China

¢ Preparing for the UK's ‘Green Deal’

+ Roll out Brico Dépbt ‘back to basics’

marketing campaign TradePoint launches new transactional

+ Extend Brico Dépét France & Spain ~ Webstte (driven by Screwfix know how)
programme of ‘arnvages’ (one off
¢ Launched Screwfix mobile special buys) to Turkey & Poland

chick, pay & collect’ offer + Launch UK Enterprise Finance

¢ Developed a Group Guarantee scheme for tradesmen
omnichannel platform,

implemented first in ‘TradePoint’ Extend our ommichannel offer

+ Launch upgraded B&Q onlne offer

* Upgrading B&Q's online offer {www diy com)
+ Extend TradePoint website 1o main Over 1 milhon s for B8&Y's "You Can Do it
shop floor categones YouTube channel

¢ Launch upgraded websites in
Poland, Turkey, China, Bnco Dép6t
France & Spain

‘ . For the case studies, go to
l'chck llec r '
* Trial ‘click & collect' n Castorama hitp//annualreport kingfisher com/

France & Turkey 201213

Kingf3sher www kingfisher com
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Key steps

| Governark.e

Accounts 1 1

3 Building innovative common brands
4 Driving efficiency and effectiveness everywhere

Milestones

PROGRESS DURING 2012/13
+ 19% of sales direct sourced
« 8% of sales common

+ Direct sourcing in our developing
markets up 63% (Poland, Russia,
Turkey & China)

Opened new direct saurcing office
tn Turkey

Extended Trade’ common own
brands in Screwfix & Brico Dépbt

+ Launched new tiling range in B&Q
UK & Ireland

« Developed a stock forecasting
& replenishment IT solution,
successfully rolled out in B&Q UK
& Ireland and Poland

¢ Driven Group-wide cost efficiencies
through GNFR (Goods not for resale)
savings fram European-wide supply
negotiatons & SAP contract
renegohated on a Group-wide basis

TARGETS DURING 2013/14

Product
« Launch energy-efficiency 1QE
Group brand

* Roall out ‘Colours’ Group own-brand
paint into Russia & Spain

= Roll put new coloured emulsion
paint range in B&Q UK &
Castorama France

* Launch exclusive Valspar mixing
desk paint into B&Q UK & Ireland
& China

+ Full faunch of ‘Site’ workwear into
Brico Dépdt

* First UK & France product show

Efficiency
* Upweighted distnbution centre
capabxlty 1n Poland, Spain & Turkey

+ Roll out France & Spain staff bonus
programmes to Poland (linked to
indvidual store sales & profit growth)

Brico Dépéit's ‘Energer’ hand & power tool
range launched in Screwfix

New tiling range launched i B&Q UK
& Ireland (higher commonality with
Castorama France)

For the case studies, go to

hitpfannualreport kingfisher con/
2012-13

Kingfjsher www kingfisher com
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Key steps

5 Growing our presence In existing markets
© Expanding in new and developing markets

Milestones
PROGRESS DURING 2012/13 TARGETS DURING 2013/14
» Opened 70 net new stores « Open 68 net new stores (UK 50
(UK 61%, France 2, Poland 3, Screwfix outlets, France 5, Poland 2,
Russia 1, Turkey 1, Spain 3 & Russia 1, Turkey 4 & Spain 6,
China 1 closure} representing 3% space growth
¢ Revamped & extended 5 * Revamp & extend four Screwfix accelerates store opening
Castorama France stores Castorama France stores programme with 60 new stores
= Successfully integrated 28 Focus * Evaluate Screwfix
DIY stores in the UK international opportunities

¢ Launching a 4,000m2 standalone
B&Q Design Centre trial store
in China

* B&Q UK store nghtsizng, 1 B&Q UK
store reduced in size by 50% In deal
completed with a supermarket group

(1) 60 Screwfix outlets & 1 B&Q New format stores opened in France
C'est Castoche!

Kingfisher's 1,000th home impravement
store opened, in Lublin, Paland

Far the case studies, go to
http /annualreport lungfisher comy
201213

Kingffsher vavw kinghsher com
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Key steps

/. Developing leaders and connecting people

8. Sustainability becoming Net Positive

Milestones

PROGRESS DURING 2012/13

Broadened the Group

Executive Team with two internal
appointments {Guy Colleau as CEO,
Group Sourcing & Offer, Steve Willeft
as CEC, Group Productmty

& Development)

Launched the Kingfisher ‘One
Academy’ (a virtual academy
far the top 250 managers)

Launched our new sustainability
plan, Net Posttive, and
associated dashboard

— Our am s to give back more
than we take in the course of
our operations

— Our four prionity areas are
Timber, Energy, Innovaton and
Communities {see page 16)

TARGETS DURING 2013/14

« Continue to extend the Kingfisher
‘One Academy’

» Net Positwe dashboard to be
updated annually

Accounts 1 5

The Kingfisher ‘One Academy’ launched
for top 250 managers

Kingfisher faunches new ambition to
become Net Positive (kids' DIY ¢lasses
launched in Poland)

For the case studies, go to

http //anrualreport.kingfisher com/
201213

Kingfjsher www kingfisher cam
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Sustamability: becoming Net Positive

KINGFISHER LAUNCHED NET POSITIVE IN 2012, WITH AN AMBITION TO CONTRIBUTE
POSITIVELY TO SOME OF THE BIG CHALLENGES FACING THE WORLD, WHILE CREATING
A MORE VALUABLE AND SUSTAINABLE BUSINESS FOR OUR STAKEHOLDERS

Introduction

Net Positive 15 a new approach to doing
business for Kingfisher It means going
beyond achieving zero impact,

and committing to make a positive
contnbution across four prionty

areas Timber, Energy, Innovation and
Communities In practice & means

nol just preventing deforestation but
working towards net reforestation, helping
to create homes that are generators of
their own energy, innovating products
and services thal are restorative by
design, and working in communities to
connect people and equip them with
pracical skills

Net Positive underpins Kingfisher's
Creating the Leader strategy It will help
us secure resources, urlock opportunities
for growth, inspire our people, and he

a calalyst for coliaboration

In each of our priority areas we will
transform the way Kingfisher operates
to become Net Positive by 2050 (see
chart below) We will take what we learn
and integrate it across our business
Progress will be reported via our Net
Positive dashboard

Timber

Deforestation and nising demand

means wood prices could increase by
30-75% by 2020 To mawntain access fo
affordable supplies we need to protect
and improve forests

Our aspiration 1s that by 2050 we will
creale more forest than we use We are
aiming for all umber and paper in our
operations, products, packaging and
construction to be responsibly sourced by
2020 Our companies such as B&Q UK

Kingfsher Annual Report and Accounts 2012/13

and Brnico Dépdt Spain are starting
local forest projects that benefit the
environment and economy, and create
local sustainable timber supplies

For the products we sold in 2012/13,
839% of the timber (by volume) was
responsibly sourced, compared with
86% 1n 2011/12

Energy

With super energy-efficient products and
tools and materials for eco-retrofits and
micro-generation, we can help customers
save money and improve their homes
The market for in-home energy efficiency
15 predicted to be €70bn by 2020 across
our European markets

Qur aspiration 1s that by 2050 every
Kingfisher store and customer home s
zero carbon or generates more energy
than it consumes QOver the past two
years, sales of energy-saving products
helped our customers save over 5 TWh
inenergy use Our target 1s 38 TWh by
2020 - equivalent to the annual energy
consumption of every house in Scetland
{2 3 milhon homes)

We reduced our absolute carbon

footprint {emissions from property energy
use, dedicated delivery fleets and business
travel by road) by 3% compared with
201(/11, towards our target of a 25%
reduction by 2020, which helps to reduce
operating costs

innovation

Switching to more sustainable matenals
and business models, and designing out
waste through closed loop systems,
generates value for our business and
customers Our aspiration 15 that by 2050
every Kingfisher product will enable a

more sustainable and ultmately Net
Positive lifestyle, so that creating and
using products will waste nothing

We have set a target to offer 1,000
different products with closed-loop
credenhals by 2020, and we are working
towards thus with partners such as the
Ellen MacArthur Foundation Many
products already have closed loop
credentials, such as B&Q's New Life
Paint made from waste pamt

This builds on our track record in eco-
product innovation During 2012/13
products with eco-credentials accounted
for 20% of refail sales {see page 15) and
we am for 30% by 2020 ‘Best-in-class’,
our most innovative eco-products,
accounted for 5% of sales

Communrties

In local communities we have seen a
decline in the practical skills of making
and mending Equipping pecple with
these skills 1s good for individuals and
communites and will help galvanise
potential customers

Qur asprration 1s that every Kingfisher
store and location supports projects
which builld local communities or equip
people with skills By 2020, our targel 1s
to have completed 4,000 community
projects that deliver our 'Better Homes,
Better Lives’ purpose In 2012/13 we
launched free DIY classes for school
children in Castorama Poland, a fun way
to learn about DIY and the environment

For further infarmation visit
www kinghisher com/netpositive
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BUSINESS RE.VIEW
Financial Review

Financial Summary

Karen Witts
Group Finance Director

To watch a video interview with Karen Witts, go to
www kinghisher com/XarenWritsPrelims13

Overview

A summary of the reported financial results for the year ended
2 February 2013 1s set out below

2012/13 201112 (Decreasey

Em £m Increase
Sales 10,573 10,831 {24)%
Adjusted pre-tax profit 715 807 (11 4)%
Profit before taxation after
exceptional items 691 797 (13 3%
Adjusted basic earnings per share 22 3p 251p (112)%
Dridends 9 46p 884p 70%

A reconciliation of statutory profit to adjusted profit 1s set
out below

2012/13 2011412 (Decrease)f

£m £m ncrease
Prafit betare taxation 691 797 (1331%
Exceptional tems 26 12 116 7%
Profit before exceptional items
and taxation "7 809 (11 4%
Financing farr value
remeasurements {2) (2) -
Adjusted pre tax profit 715 807 (11 )%

Profit and EPS including all exceptional items for the year ended
2 February 2013 are set out below

2012/13 2011412 Decrease

Profit after tax 564 639 (11 7)%
Basic EPS 24 1p 27 5p (12 0%

The Group's financial reporting year ends on the nearest
Saturday to 31 January The current year 1s for the 53 weeks
ended 2 February 2013 with the comparative financial year
bemng for the 52 weeks ended 28 January 2012 This only
impacts the UK & Ireland bustnesses with all of the other
businesses reporting on a calendar basis as a result of local
requirements The effect of the 53 week on the results of the
Group 1s the inciuston of an additionat £72m sales and an
immatenal benefit to retail profit

Total! sales grew by 0 5% on a constant currency 52 week basis
and declined by 2 4% to £10 6 bidlion (2011/12 £10 8 billion)
on a reported rate basis On a like-for-like basis, Group sales
were down 2 9% (2011/12 +1 3%) Duning the year, a net
additional 69 new stores were opened, including 60 Screwfix-
outlets, taking the store network to 988 stores (excluding 37
Turkey JV stores)

Retail profit before exceptional tems declined by £101 mullion
to £781 million (2011/12 £882 mullion) including a £39 milon
adverse foreign exchange movement representing a 7 3%
decline on a constant currency basis This decline was as

a result of challenging {rading conditions and unfavourable
weather patterns Including exceptional items, retail profit
declined by 13 2% to £755 million {2011/12 £870 million)

The net interest charge for the year was £4 million, down
£6 million on the prior period A breakdown of this 1s
shown below

Profit before tax declined by 13 3% to £691 million After
removing the impact of exceptional items and farr value
remeasurements, adjusted pre-tax profit declined by

11 4% to £715 million

Profit after tax for the pertod was £564 midlion (2011/12 £639
million) Thus resulted in the Group recording a basic EPS of
24 1pn the year (2011/12 27 5p)

K]ngﬁ:qher vaww kingfisher com
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BUSINESS REVIEW
Financial Review continued

Trading Review by Major Geography

France

% Reported % Constant % LFL
Sales £m 2012/13 201112 Change Change Change
France 4,194 4,470 6 21% 03% (16)%
Retail profit % Repoted % Constant
£m 2012113 2011412 Change Change
France 397 423 {6 3)% 02%

France includes Castorama and Bnco Dépot
All trading commentary below 1s In constant currencies

Kingfisher France

Kingfisher France sales grew by 0 3% to £4 2 billon (-1 6% LFL)
In slower markets Two net new stores were opened and five
were revamped, adding around 2% new space

Retail profit grew by 0 2%, broadly in line with sales growth
Gross margins were up 10 basis poinis reflecting on-going self-
help intiatives offseting some investment in pricing Costs were
tightly controlled and also reflect fower levels of vanable pay
during the year

Castorama toial sales grew by 2 0% to £2 3 bithon

(-0 5% LFL) According to Banque de France data, sales for
the home improvement market were down 0 8% Castorama
outperformed the market benefiting from its innovatwe ‘Do-it-
Smart’ approach aimed at making home improvement projects
easler for customers

Brico Dépdt, which more specifically targets trade professionals
and heavy DlYers, was impacted by a slower house buillding
market, with new housing starts and planning consent data'l?
down around 18% and 9% respectively Total sales dechned by
1 7% 10 £1 9 bilhion (-2 8% LFL) Self-help initiatives progressed
well, Including new ranges introduced last year (e g heating
and joinery ranges) and more ‘arrnivages’ promotions (roling
programmes of one-off special buys), reinforcing Brico Depdt's
value credentials

(1} Ministry of Housing February 2012-January 2013
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UK & Ireland
% Constant
Currency
% Reported Change 52 % LFL
Sales £m 2012113 2011/12 Change week basis™ Change
UK &
Iretand 4,316 4,338 {09)% 2% (5 2%
Retail profit % Reported % Constant
£m 2012113 201112 Change Change
UK &
Ireland 234 271 (137)%  {(138)%

UK & Ireland includes B&Q in the UK & trefand and Screwfix in the UK

(1) In the UK & Ireland Kingfisher reports each financial year up to
the nearest Saturday to 31 January This year this has resulted in
a 53 week year

All trading commentary below is in constant currencies and % movements on
a 52 week basis

Kingfisher UK & lreland

Kingfisher UK & Treland total sales were down 2 0% to £4 3
billion (-5 2% LFL) in a declining market impacted by weak
consumer confidence and record adverse summer weather
Retal profit declined by 13 8% to £234 million

B&Q UK & Ireland's total sales were down 3 6% (-5 6% LFL}
to £3 7 billion reflecting the difficult UK backdrop and a
particularly challenging environment in Ireland, where our nine
stores incurred losses of £7 million and are now subject to an
Examinership process

The market? for the UK's leading home improvement retailers
was down around 3%, including seasonal ranges down 9%
On a comparable basis, B&Q outperformed the market, with
sales down around 2%

Sales of outdoor seasonal products were down around 9%

with average footfall down 20% in the severely weather-affected
weeks Sales of building products were also Impacted by the
adverse weather Sales of indoor decorative products fared
hetter as customers switched some of therr home improvement
activities indoors Cash sales'? of showroom (kitchens,
bathrooms and bedrooms) products were slightly higher year
on year, showing that the new Every Day Low Prices (EDLP)
trading strategy in this category 1s starting to gain traction with
customers in a challenging market

Retail profit declined by 20 8% to £187 milion Gross margins
were down 20 basis points, with the benefits from ongoing self-
help initiatives offsel by some additional promotional actwvity, the
decision to accelerate clearance ahead of the nationat rollout of
new ranges of tiling and décor products, and a higher mux of
‘TradePoint’ sales
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TradePoint continues to progress well Sales to TradePoint
customers were up around 20% and now account for nearly
20% of total store sales Qver 1 2 million customers have now
registered as TradePomnt customers, with around a third having
shopped In the last month

A strong focus on operating cost efficiencies continued Costs
also reflect lower levels of vaniable pay this year and the benefit
of a settlement of a one-off construction related claim for around
£5 milhon

Screwfix grew total sales by 9 8% to £677 millon, despite the
challenging smaller tradesman market'®, benefiting from the
continued rollout of new outlets, the success of ‘click, pay &
collect” and a redesigned catalogue Sixty new outlets were
opened, taking the total to 275

Retall profit was up 33 9% to £47 million, reflecting the strong
sales growth, gross margins benefiting from on-going self-help
intiatives and continued tight cost control

UK reporting

B&Q and Screwfix are increastngly operating together, sharing a
distnbution network, jointly developing several major initiatives,
including ommichannel, the provision of energy effictency
products and services and adopting a complementary strategy
far UK growth As a result, from next year (2013/14) reporting
n the UK will murror our current practice in France and provide
one overall profit figure atong with a commentary on the sales
performance of each major business

(1) Kingfisher estimate for the UK RM1 (Repairs, Maintenance &
Improvement} market — incorporates GfK data, which includes
new space but which excludes B&Q Ireland and private retallers
e g IKEA, and other smalier independents It 1s on a cash sales
baks and 15 adjusted for discounts

(2) Cash sales are recognised as sales when the products are delivered
ta the custorner

(3) Based on the Builders’ Merchants Federation Iightside data Jan-Dec
2012 and includes new space, down 0 4%

Other International

% Reporied % Constant % LFL
Sales Em 2012/13 2011/12 Change Change Change
Cther
International 2,063 2,023 20% 66% (07%

Retail profit % Reported % Constant
Em 201213 2011/12 Change Change
QOther

International 150 188 {198)% (143)%

Cther International includes Poland, China Spain, Russta, Turkey JV and
Hombach in Germany

Jont Venture {Kogtas JV) and Associate (Hombach) sales are not consohdated
All trading commentary below 1s 1N constant currencies

Other International total sales increased by 6 6% to

£2 1 bilon (-0 7% LFL) supported by new store openings and
strong growth in Russia, now the second largest business in
the dmision However, with the exception of Russia, economic
uncertainty in Europe impacted LFL sales and profitability
Retall profit declined by 14 3% to £150 milion

During the year seven net new stores were opened adding
around 3% new space Three stores were opened in both
Poland and Spain, one in both Russia and Turkey and one
store rationahsation in China

In Poland and Spain sales grew reflecting new store space,
however both markets were impacted by weak consumer
confidence Sales in Poland were up 0 6% (-5 1% LFL) to
£1,029 millon Gross margins were down 110 basis points, with
self-help iniliatives offset by some investment n prcing Tight
cost control more than offset cost inflation resulting in a 15 3%
decline n retail profit to £107 milhion Sales in Spain grew by
3 0% (-6 8% LFL) to £234 million Retall profit was £1 rmillion,
down from £7 milion reported last year, reflecting the difficult
market and higher pre-opening costs afler the resumption of
new store openings

In Russia sales grew by 38 3% in a strong market to £426 million
(+17 9% LFL) benefiting from new store openings Retail profit
was £16 million, compared to £2 mullion reported in 2011/12

in Turkey, Kingfisher's 50% JV, Kogtas, grew sales by 4 1%
(-4 1% LFL) reflecting one new store opening offset by a slower
economic environment and the impact of poor weather early In
the year Retail profit contnibution was £9 million, down 28 2%
year on year

Hornbach, in which Kingfisher has a 21% economic interest,
contributed £26 million to retail profit, down 15 2% on last year
reflecting a £5 million loss in Q1 and a weaker market in Q4

B&Q China sales dechned by 0 8% (+0 1% LFL) to £374 million
reflecting one less store compared to last year The retail loss
was £9 million (2011712 £3 million reported loss) after reflecting
around £3 million of costs relating to the new format store trial

Interest

Net interest has decreased by £6 million in the year The
breakdown 15 as follows

2012/13 201112

£m £m
Underlying net interest {6} (12)
Financing fair value remeasurements (FFVR)Y 2 2
Statutory net interest (4 (10

{1} FFVR represents changes in the fair value of financing denvatrves,
excluding anterest accruals, offset by fair vatue adjustments to the
carrying value of borrowings and other hedged tems under fair value
hedge relationships

Underlying net interest has fallen by £6 million driven by a fall in
interest on net debt as a result of the repayment of €200 million
(£162 rmillion) EMTN® in November 2012 and from a full year's
benefit of buying back debt in 2011/12 This was offset by an
increase 0 the net pensions interest cost, principally due toa
reduction in the asset return assumption

{2} Euro Medum Term Note

Klngﬁéher www langftsher com
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Taxation

Kingfisher's effective tax rate 1s sensitive to Lhe blend of tax rates
and profits In the Group’s vanous junsdictions The adjusted
effeclive rate of tax, calculated on profit before exceptional
iterns, pnor year tax adjustments and the impact of rate
changes 15 27% (2011/12 28%) This 1s higher than the UK
slatutory rate because of the amount of Group profit that 1s
earned in higher tax junsdictions and because no future benefit
15 assumed for losses incurred in overseas Jurisdictions such

as China and treland The overall tax rate for the year 15 18%
(2011/12 20%) reflecting the impact on deferred tax of the
further 2% fall in the UK rate, release of prior year provisions
either reassessed or time expired and a claim for the use of
prior year losses of £33 rmillon

Taxation governance and risk management

Effective tax rate Proft Tax 2012/13 2011112
calculation £m £m % %
Profit before tax and tax

thereon 691 127 18 20
Add exceptional loss

and tax thereon 26 1

Less prior year items - 66

Total - adjusted nz 194 27 28

The effective rate of tax 1s fower than in 2011/12 as a resull of
tax rate changes in some of the countries in which we operate
The most significant changes were the UK statutory tax rate
falling from 26% to 24% offset by increased levels of costs for
which no tax relef 1s available in France

The tax rates for this financiai year and the expected rates for
next year are as follows

Statutory tax rate Statutory tax rate
Jurnsdiction 201314 2012/13
UK 23% 24%
France 34 4% -361% 344%-361%
Poland 19% 19%
Rest of Europe 0% — 34% 0% - 34%
Asia 16 5% — 25% 16 5% - 25%

Tax contribution

Kingfisher makes a major contribution to the economies of each
country in which it operates including the taxes that it both pays
to and collects for governments The Group has borne cash
taxes on its profits, properties, in employing its workfarce, In
environmental lewies, in customs and fuel duties as well as

The Group’s Code of Conduct apphes high standards of
professionahism and integrity as well as a requirement to comply
with applicable laws which underpins the Group’s approach to
tax governance The Group employs appropriately qualified staff
who are responsible for ensunng tax compliance requrrements
are met Tax matters are reviewed by the Financia! Intiatives
Tax and Treasury Commuttee Further details of the governance
framework are contained within the Governance report

Kingfisher's tax strategy i1s to manage its tax affairs efficiently
and in a way which enhances shareholder value whilst
balancing the tax risks it faces Tax nisks can arise from changes
in law, differences in interpretation of law, changes in tax rates
and the faiture to comply with the applicable tax laws and
associated procedures The Group manages and controls these
nsks through local management, its Group tax department and
appropniate advice from reputable professional firms Where
disputes anse with the tax authorities, the Group addresses

the areas of dispute promptly in a professional, open and
constructive manner

The Audit Committee and the main Board regularly review the
management and control of ts tax affairs and related tax risks

Exceptional items

bearing other loca! taxes The level of corporate Income tax 201213 201112
paid 1s detailed in the consolidated cash flow statement, (Charﬂ; (Charﬁ;
whilst further information regarding the corporate iIncome g:m g:m
tax expense is contained within note 9 The most significant reland restructunng an ~
of the taxes collected are sales taxes charged to customers UK restructuring (16) 5
(VAT) on ther purchases and employee payroll taxes Taxes N "
paid and taxes collected together represent Kingfisher’s total et pension gan -
tax contnbution which 1s shown below UK ex-Focus stores acquesition integration - {11}
Loss on disposal of properties - 3)
2012413 201112 (26) (12)
£bn £bn  Tax on exceptional items 1 7
Taxes borne 070 068  Netexceptional items {25) {5)
Taxes collected 080 089
Total tax contribution 160 T5a Inthe year the Group booked a net post-tax exceptional charge
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of £25 mulion (2011/12 £5 mullion charge)
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Following a sustained decline n trading at B&Q Ireland, the
Group undertook a detailed review of its Insh operations and as
aresult, B&Q Ireland entered into an Examinership process n
January 2013 The £21 million restructunng charge represents
provisions recorded for the iImpairment of properties and
estimated costs of exiting leases and other closure activities
Around £13 million of this cost will result in a cash outfiow, of
which around £11 muilion wll be in 2013/14

The UK restructuring net charge of £16 million principally
reflects the streamiining of B&Q UK & Ireland's store support
affice and its kitchen, bathroom and bedroom business as well
as IT services It also includes a £4 million release (2011/12

£2 millron) of an onerous property contract provision for idle
stores either sublet or exited 1n the penod, which had previously
been included as part of the B&Q UK store closure and
downsizing programme 1n 2005/06

Netted aganst these charges 1s a net pensions accounting
credit of £11 million (2011/12 £nil), see the pensions section
below for details

Tax on exceptional items amounts to a credit of £1 mullion
(2011/12 £7 mullion credit)

Eamnings per share

Going forward the Group will atm to move towards a medium
term annual dividend cover of around 2 5 times At thus level,
the Board believes the dividend will continue to be prudently
covered by earnings and free cash flow and remain consistent
with the capital needs of the business

From 2013/14 the Group will also move away from the
mechanistic calculation of the intenm dmdend as 35 per cent
of the previous year's total dwidends and instead set both

the intenm and final dvidend by reference to the current
year's earnings

The full year dividend will continue to be proposed each year
as part of the full year preliminary announcement m March

The final dividend for the year ended 2 February 2013 will be
paid on 17 June 2013 to shareholders on the register at close of
business on 10 May 2013, subject to approval of shareholders
at the Annual General Meeting, to be held on 13 June 2013 A
dividend reinvestment plan (DRIP) 1s available to shareholders
who would prefer to invest their dividends in the shares of the
Company The shares will go ex-dwvidend on 8 May 2013 For
those shareholders electing to receive the DRIP the last date for
receipt of electing 1s 24 May 2013

Economic Returns

Basic earnings per share (EPS) have decreased by 12 4%

to 24 1p (2011712 27 5p) On a more comparable bass,
removing the impact of exceptional items, financing fair value
remeasurements and the effect of pnor year tax adjustments,
adjusted basic earnings per share decreased by 11 2% to
22 3p(2011/12 25 1p)

201213 201V12

Basic earnings per share 24 1p 27 5p
Exceptional tems 11 05p
Financing farr value remeasurements (net of tax) {01)p 01p
Impact of pror year items and excepbional iterns

on mncame tax (28)p (2 8)p
Adjusted earnings per share 223 251p
Dividends

The Board has proposed a final dividend of 6 37p which results
n a full year dividend of 9 46p, an wcrease of 7 0% (2011/12
8 84p) The final dvidend reduces full year dividend cover on
adjusted earnings to 2 4 times (2011/12 2 8 times)

Management are focused on Kingfisher Economic Profit (KEP)
as our mamn measure of return on capital KEP 1s dernved from
the concept of Economic Value Added and 1s used to ensure
capital 1s beng used productively and decisions made which
will create value for shareholders KEP takes into account a
charge for the capital employed in the business In doing this
the calculatton treats leases as though they were owned assets
within capital employed, capitalising them using the long-term
yield methodology For the purposes of the calculation, adjusted
post-tax profit 1s used, but interest and property lease costs are
added back A charge for the cost of capital employed is then
deducted by applying the Group's lease adjusted weighted
average cost of capital (WACC) to its lease and pension adjusted
capital employed

Kingfisher Econramic Profit (KEP)

2012113 2011/12  Decrease
£m Em £m

Kingfisher Economic Profit (KEP) 44 131 (87}

Kingﬁ-sher www kingfisher com
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Geographic divisional return

Kingfisher's underlying KEP by geographic division 15 set out
betow The dwvisional invested capital excludes central goodwill
of £2 4 billion

Returns £m KEP
Proportion  invested
of Group Capital Proportion
Sales sales {IC} of Group
£bn % £bn IC% 201213 201112
UK 43 aN% 60 48% (8) 32
France 42 39% 22 18% 150 166
Other
International 21 20% 14 12% 37 59
Goodwill &
Central nfa nfa 24 22% (138} (126}
Total 106 120 4 131

Free cash flow

A reconciliation of free cash flow and cash flow movement in net
debt/cash 1s set out below

2012/13 2011412

Net cash at the end of the year was £38 mllion (2011/12
£88 million net debt)

Free cash flow of £330 millwon was generated in the year,
a dechine of £37 million year-on-year pnmarily due to the
reduced profit generation offset by lower capital expenditure

Duning the year free cash flow generated was uliised to improve
shareholder returns with the dvidend betng increased to
£221 milion

In the prior year we invested additional funds outside of our
normal ‘free cash flow’ with £112 milhion aflocated to strategic
capex Investments and £117 milhon on acquinng our own
shares to match employee incentive schemes The strategic
capex spend included £73 million in the UK where we had
actively decided to purchase ireeholds already occuped and
£39 million on the acquisition of 29 Focus stores

The Group will maintain a tugh focus on free cash flow
generabion going forward to mantain its solid investment grade
balance sheet, fund investment where economic returns

are attractive and pay healthy dividends to shareholders

Capital expenditure

£m £m
Operating profit (before exceptional ttems) 721 818 aes capital expenditure for the year was £316 million
Other non-cash ttems'" 261 274 (2011/12 £450 mullion} A total of £17 million of proceeds from
Change in worlang capital (178) (187} gisppsals were receved dunng the year (2011/12 £9 million)
Pensions and provisions {before exceptional tems} (42) {54)
Operating cash fiow 762 a5 As detailed last year the Group has a rigorous approach to
Net interest paid @ 8) capital allocation and authonisation The process Includes
Tax paid (129)  (148) e Anannual strategic planning process based on detalled
Gross capital expenditure (before strategic investments) (316} (338) medium term plans for alf businesses for the next four years
Disposal of assets 17 9 This process drives the key strategic capital allocation
Free cash flow 330 367 dectsions and the output 1s reviewed by the Board,
Dradends paid (221)  (178) 4 A capital approval process through a capital expenditure
Share purchase for employee incentive schemes - a1 committee, attended by the Group Chief Executive, Group
Strategic capex iInvestments® Finance Director, CEQ Group Productivity and Development,
- Freehold interests - 73 Group Property Director, Group General Counsel The
— Ex-Focus DIY stores - (39) commuttee 1s delegated to review all projects above £0 75
Other ® (0} (17 mulhon and to sign-off the projects between £0 75 million
Cash flow movement in net cash/{debt) a9 {57 and £15 0 million (including the capitalised value of
Opening net {(debt)/cash 88) 14 lease commitments),
Other mavement including foreign exchange 271 45 proects above £15 0 million are reguired to be approved by
Closing net cash/{debt) a8 {88)

{1} Includes depreciation and amartisation, impairment losses, share-based
compensabion charge, share of post-tax results of JVs and associates,
pension service cost and profitioss on retall disposals

(2) Investments of a one-off nature such as bolt on acquisitions and buy
outs of freeholds n existing leased stores

(3) Includes dvidends recewed from JVs and associates business
acquisitions 1ssue of shares and exceptional items (excluding
property disposals)
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the Board although all projects above £0 75 millon are also
notified to the Board,

# Clear investment crntena including KEP and NPV {Net Present
Value) and chaflenging hurdle rates for IRR (Internal Rate of
Return} and DPB {Discounted PayBack),

An annual post-investment review process to undertake a
full assessment of all projects above £0 75 million which
were completed 1n the last two to four years The findings of
this exercise are considered by both the capital expenditure
committee and the Board and used to inform the
assumptions for similar project proposals going forward

An annual review of KEP by store 15 performed which drives
plans to improve the returns of weaker stores
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Financial nsk management

Kingfisher's treasury function has prnimary responsibility for
managing certain financial rsks to which the Group 1s exposed,
details of which are provided 0 note 24 of the accounts

Management of balance sheet and liquidity risk
and financing

The Group fimshed the year with £38 million of net cash on the
balance sheet However, the Group’s overall leverage I1s more
significant when including capitalised lease debt that in
accordance with accounting regulations does not appear on the
balance sheet The ratio of the Group's lease adjusted net debt
(capitalising leases at 8 times annual rent) to adjusted EBITDAR
1s 2 4 times as at the year end At this level the Group has
financial flexibility whilst retasning an efficient cost of capital

A reconciliation of lease adjusted net debt to EBITDAR 15 set
out below

2012/13

£m

EBITDAM 87
Property operating lease rentals 435
EBITDAR 1,422
Financiat {net cash) (38)
Pensicn position -
Property operating lease rentals (8x)}? 3480
Lease adjusted net debi 3,442
Lease adjusted net delt to EBITDAR 2 4x

(1) Calculated as Retail profit less central costs and before depreciation
and amortisation

(2) Kingfisher believes 8x 1s a reasonable industry standard for estmating the
economic value of ts leased assets

Kingfisher aims to maintain its solid investment grade

credit rabng whilst investing in the business where economic
returns are attractive and paying a healthy annual dividend to
shareholders After satisfying these key aims and taking into
account the economic and trading outlook any surplus caprtal
would be returned to shareholders

Where appropriate Kingfisher may purchase current leasehald
assets used by the Group This may increase financial debt but
should have no material impact on lease adjusted net debt

Kingfisher regularly reviews the level of cash and debt facilities
required to fund its activities This involves prepanng a prudent
cash flow forecast for the next three years, determining the
level of debt facilities required to fund the business, planmng
for repayments of debt at its matunty and identifying an
approprate amount of headroom to provide a reserve

agamnst unexpected outflows

The Group derives around half its profit from the eurozone,

and as such s exposed o economic conditions in the member
states The Group continues to monitor potential exposures and
risks, and develop effective sk management solutions

Kingfisher has a £200 million commutted bank facility maturing
in August 2016, which remained undrawn at the year end

Kingfisher deposits surplus cash with a number of banks with
the strongest short-term credit ratings and with money market
funds which have the strongest, AAA, credit rating and offer
same day iguidity A credit mit for each bank or fund 1s agreed
by the Board covenng the full value of deposits and a proportion
of the value of derivative contracts The credit nisk 1s reduced
further by spreading the investments and dervative contracts
across several counterparties At the year end, the Group had

a total of around £400 million of cash deposited with banks and
in money market funds The highest single cash investment was
a £32 milion money market fund investment

The matunity profile of Kingfisher's debt 1s ilfustrated at
http /A kingfisher com/index asp?pageid=76

The terms of the US Private Placement note agreement and
the commutted bank facility require only that the ratio of Group
operating profit, excluding exceptional tems, to net interest
payable must be no less than 3 1 for the preceding 12 months
at half year and full year ends At the year end the Group's ratio
was significantly higher than this requirement

The Group has entered into interest rate dervative contracts
to convert the fixed rate payable on its bonds and US Private
Placement notes to a floating rate of interest The floating
interest rates paid by the Group under 1is financing
arrangements are based on LIBOR and EURIBOR plus a
margin The margins were not changed dunng the year

Kingfysher www kingfisher com
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Capital risk management

Pensions

The Group's objectives when managing capital are

+ To safeguard the Group’s ability to continue as a going
concern and retain financial flexibility 1n order to continue
to prowide returns for shareholders and benefits for other
stakeholders, and

+ To maintain a solid investmeni grade credit rating of BBB
The Group manages its capital by
* Continued focus on free cash flow generation,

+ Setiing the level of capital expenditure and dvidend in the
context of current year and forecast free cash flow generation,

* Rigorous review of capital investments and post investment
reviews to drive better returns, and

+ Monitoring the level of the Group's financial and leasehold
debt in the context of Group performance and its credit rating

Kingfisher Insurance Limited, a wholly owned subsidiary, is
subject to mmimum capital requirements as a consequence of
its tnsurance activities The Group complied with the externally
imposed capital requirements dunng the year

Property

The Group owns a significant property portfolio, most of which
15 used for trading purposes A valuation was performed for
internal purposes in November 2012 with aver one-third of the
portfolio valued by external professional valuers where the key
assumption 15 the estimated yields Based on this exercise the
value of this property 1s £3 6 billon at year end (2011/12 £35
billion) This 1s compared to the net book value of £2 9 billion
{2011/12 £2 8 billion) recarded 1n the financiat statements
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The approach used to prepare the pension valuakon 1S in

hne with current market practice and international accounting
standards, and has been applied consistently This accounting
valuation is very sensitive to a number of assumptions and
market rates which are likely to fluctuate in the future To aid
understanding of the impact that changes to the assumptions
cauld have on the reported UK pension surplus, we have
included sensitivity anatysis as part of the pension disclosure
In note 27 Further details of key assumptions are also
contained within the note

At the year end, the Group had a net positon of £l
(2011/12 £15 million deficit) in relation to defined benefit
pension arrangements of which a £71 midlion surplus
(2011/12 £25 million surplus} 1s in refation to its

UK Scheme

The decrease in the net deficit was predominantly due to strong
asset returns, more than offsetting a lower real discount rate
used to value the UK penston obligation

Dunng the year, and following consultation with the active
members, the UK final salary pension scheme was closed

to future benefit accrual with effect from 30 June 2012

The scheme had been closed to new entrants in 2004 A net
exceptional pensions accounting credit of £11 million has been
recognised This includes a £27 mithon non-cash curtaiiment
gain, representing the one-off reduction in accounting llabilites
as benefits are no longer IIinked to future salary increases cther
than in line with inflation ftis offset by a £16 million charge for
transiional paymenits to the active members From July 2012
an enhanced defined contnbution scheme has been offered

to all UK employees, with the reduction in cash contnbubions
to the final salary scheme offset by higher contributions to the
defined contnbution scheme Auto-enrolment will commence
in the current year
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Risks

Given the scale of our businesses, the Board of Directors recognises that the nature, scope and potential impact of our key business
and strategic nsks 1s subject to constant change As such, the Board has implemented the necessary framework to ensure that it
has sufficient visibility of the Group’s key nisks and the opportunity to regularly review the adequacy and effectiveness of our

mitigating controls and strategies

During the year the Board has also considered the nature and level of risk that we are prepared to accept in order to deliver our
business strategies and have reviewed and approved our internal statement of nsk appetite This descnbes both the current and
desired levels of acceptable nsk, supported by high level qualtative nsk statements, ensunng that risks are proactively managed to

the leve! desired by the Board

The Corperate governance report on page 42 describes the systems and processes through which the directors manage and
mitigate nsks The Board considers that the principal risks to achieving its strategic aims are set out below

Easler

Strategic aim Group nisks

Muigation

v

We fail fo deliver demand and value
through the “easier” nitiatives due to a
lack of ngorous change management
disciplings, capabilities and resources

Making it easter for
our customers to improve
their home

v

Across our markets we are committed to ensunng that our stores and online
fulfilment channels are aligned wath our desire to optimise our customers
retail expenience To support this we continue to evolve and innovate across
our product ranges, formats and custormer offer

Changes are, however, only implernented once we have completed an
appropriate leve! of planning and testing, relative to the nisk, and we have
ensured that the assumptions and insight that support the introduction of
new products or services, will deliver the benefits to beth our customers and
aur shareholders prior to therr introduction

Strategic aim Group risks

Mitigation

v
Giving our customers

We fail to invest in the systems and
more ways to shop

supply chain platforms necessary to
mamtain either competitive parity or
advantage, amongst online or
omnichannel competitors

v

Acrass our businesses we recognise both the threats and opportunities
presented by omnichannel retalling and are taking the necessary steps to
ensure we remain compebitive in our respectve markets This 1s supported
by a significant investment programme across our systems and supply
chain architectures This includes significant investments in

+ Warehouse management, forecasting and replenishment technologies

o ensure we maximise operational agity and optimise the flow of product
In arder to meet custormer demand

* Optinusing distnbution and logistics platforms to ensure we can deliver
products via the most efficient routes to market

+ The delivery of leading edge web architectures and platforms to provide
a comgelling online offer ncluding the opticns 1o deliver enhanced
‘chck, pay and collect functionality, across smart phone and tablet
based applications

Common

Strategic aim Group nsks

Mitigation

v

We fall to unlock the potential to
generate further shareholder value
through the optimisation of combined
purchasing and commercial synergies,
while retaining accountability at our
Operating Comparies

Building innovative
common brands

v

The development of common brands and synergies remarns a phonty
across the organisation Te ensure that we maximise the opportunities
to defier the differenbation of product ranges with competttors through
innoavative and exclusive product, and to increase and maximise scale
efficiencies we

+ Are implementing high quality analytic technologies to ensure that we
understand cur buying behaviours, habits and product insight across all
of our businesses and that we are able to dentfy specific opportunities
to drve the optimal, and most profitable, outcomes from our common
buying decisions

= Have set up a common projects team to identify the optimum
opporturites for implementing commeon products across the Group

King ﬁ?her www kingfisher com
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Risks continued

Expand

Strategic aim

Group nsks

Mitigation

Growing our presence
in exasting markets

A4

Cur rnwestments 1n new store formats
and customer proposthon strategies
fail to stimulate increased consumer
spend and do not deliver the desired
return to top ine hke-for-like growth
I our mature markets

Uncertainty surocunding the restlience
of the global economy and volatility in
the Eurczone continues to impact both
consumer confidence and the long
term sustainabihty and capabilities of
our supplier base

v

Despite the ongoing challenges of global austenty programmes and
their mpact on consumer confidence, we are committed to re-investing
In our mature markets to mantain market share and to ensure

market leaderstup

We continue to invest In our existing store portfolio whilst seeking to
minimuse its cost base and optimise sales densities Where there are
opportunities to expand and innovate we will do S0 using a combination
of exishing and new formats, and try low nsk market eniry and new flexible
store format strategies based on the utilisation of current Operating
Company skills and resources

With continuing market volatility and uncerainty across all of the
economigs in which we operate, particularly within the Eurozone, we
contnue to monitor potential exposures and nsks and provide effective
nsk management solutions to both cur businesses and our strategic
supphers These include

» The provision of supply chain finance programmes to support
strategic suppliers

= Support from a strong portfolio of international banking partners with the
strongest short term credit rating that provide flexibility, diversification of
cash holdings, access to funding and reliable {ocal retail cash and card
payment processing services

* An appropnate and prudent mix of hedging policies cash deposits and
debt financing to minimise the impact of foreign exchange currency
volatility on the Group

Strategic aim

Group risks

Migation

Expand in new and
developing markets

v

We lack the necessary agility

and capability to identfy, assess
and take advantage of potential
opportunities for overseas expansion
and market penetration strategies
for existing markets

v

We continually review and assess opportunities for expansion, in terms of
both enline and bricks and mortar retail, across all of the terntonies and
regions in which we operate

Country and market entry strategies are based on the application of a
proven operating modet and supported by the Gperating Company with the
most relevant experience, capabilities and capacity to successfully lead a
market entry strategy

We also ensure that any proposed acquisition or market entry strategy 1s
subject to an appropnate level of challenge and due diligence from both
the Group Executive and specialist Group functions which may include the
Tax, Treasury, Legal, Group Finance and Group Risk and Internal Audit
functions This due diligence 1s also supported by external and
Independent advisors when necessary

One Team

Strategic aim

Group risks
v

Mitigation

Developing leaders
and connecting people

We do not make the necessary
Investment in our pecple to ensure that
we have the appropriate calibre of staff,
skills and experence

v

Across our bhusinesses we are developing our talent, builiding our

leadership capahility and connecting our people through intelligent
networks Specific examples of this include

« The continued investrment in development of our senior leaders
through the Kingfisher ‘One Academy’, including the 2020 Leadership
Programme and the development of networks across our businesses

¢ Focused development actmties for our store-based colleagues including
the roll out of national apprenticeship schemes across our UK and
French businesses and an increased focus on how we support and
recogrise the role of our customer advisors across the organisation

= Recogriton of the importance of ensunng a constant flow of
developing talent through structured graduate and management trainee
programimes, providing sustamnable career development paths supported
by new and innovative: reward and bonus frameworks
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Operational Risks
Risk Mrbgation
v v
Pricing A lack of perceved pnce Significant investment in pricing to reinforce and communicate our

competitiveness, particularly when
compared to more discount based
or online competitors, would affect
our ability to maintain or grow
market share

value credentials
This 15 supported by

» The use of iImproved customer insight and analytical tools to optimise
product ranging and pricing strategies

» Increased margin flexibility through partnerships with strategic vendors
and the leveraging of Group buyng opportunibes

» More targeted use of ankine and mass media tools to communicate and
reinforce price perception (for example, price compariscn websites, such
as kitchen-compare com and bathroomcompare com in the UK}

Risk

Mitigation

v

Key supplier resihence Key product suppliers lacking the

v

We continue to support our strategic suppliers through a combnation of

and continuity necessary resilience or disaster relationship management, and ongoing supplier vulnerability assessments
recovery capabilities to manage the supported by supplier financing programmes where appropriate
'mf)ﬁft of ro&g?:‘r;gr g|0|l[)131 ﬁﬁongg 'gf We also proactively look to ensure conbnuity of supply through the
vgtaerinhé?veatie cea;s gn 4 pa loms  expansion of our own brand programmes and dual sourcing strategies
en rth  operat rn y;:nd exten%aed i where possible and commercially viable On-going investment in our
o Iel ?_Ipe anons sourcing offices outside of the Far East, notably in Poland and Turkey,
Supply chains also provides increased flexibility for our sourcing strategies
Risk Mitigation
v v
Health & safety We fall to maintain a safe environment

for our customers and store colleagues
which results in a major incident or
fatalty that 1s directly attrbutable to

a failure in our Health & Safety
management systems

With 78,000 employees and milions of custorners visiting our stores

each weel, robust health and safety systems are a pnonty The Board 1s
commuitted to creating and sustaining a safe environment for both our staff
and custormers and regularly reviews and challenges Health & Safety
performance, standards and targets across our businesses

As regulatory requirements vary from country to country, each operating
company 15 required to designate a director with specific responsibility

for health and safety This person is then responsible for ensuring that a
written health and safety policy 1s communicated and that appropnate
health and safety arrangements are in place to protect our employees and
custormers and that we comply with focal regulatory requirements

Compliance 1s monitored across our businesses through a programme of
self-certification and Health & Safety audits, wath 1ssues reported through
iocal Audit Commitiees and escalated to the Group Executive or Board
where necessary

Risk Mitigation

v v
Environmental or ethical Impact on Kingfisher's reputation Both employees and suppliers working for or with Kingfisher must conduct
faillure and brand ansing from a major themselves according to our minimum standards of ethics and behaviours

environmental or ethical failure, a
sigruficant corporate fraud or material
nen-compliance with legislative or
regulatory requiremnents resulbing in
punitive or custodial procedures

as defined by our Code of Conduct Responsibility for comphance with
our Code of Conduct rests with each Group Operating Company Chief
Executive and appropnate resources are available to our businesses to
ensure that both staff and suppliers are aware of, and comply with, the
code and cur businesses can manage the legislative or regulatory
challenges presented by their respective junisdictions

Cur commitment to sustainability remains a key value for Kingfisher and
across the organisation we continue to ensure that we engage with our key
environmental pariners and stakeholders to ensure that, where possible,
we integrate sustainable practices into our business models and our
property, logistcs and distnibution strategies
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GOVERNANCE
Board of directors

The Board 1s made up of a non-executive Chairman, four executive directors and six non-executive
directors who have overall collective responsibility for the direction of the Company The role and
composition of the Board 1s set out on page 35

Damiel Bernard 4 W
Chairman

Current directarships. Joined the Board as Deputy
Chairman in May 2006 before being appointed
Chairman on 3 June 2003 He is President of
Provesbs his own investment company and since
January 2010 has been Charrman of MAF Retal
Group Dubar He has also been Serior Adwvisor of
Towerbrook Capital Partners since October 2010

He 15 a non-executive director of Alcatel Lucent and
Capgernt and Phase Eight ¢ He 15 also President
of the HEC Business School Feundation in Pans and 2
member of the Adwvisory Board of HEC

Expertise and expenence Daniel provides
considerable cetaiing expenence and expertise

to the Kingfisher Board He was Chairman and
Chief Executive of Carrefour the Pans-based retail
group and the world s second largest retailler from
1992 to 2005 Pnor to Carrefour, he was Chief
Operating Officer of METRO Germany’s leading
international retailer

Andrew Bonfield ® A I
Non-Executive Director

Gumrent tirectorships  Appointed to the Board

in February 2010 and 15 Charman of the Audtt
Committee He s Finance Drrector of Nationa)
Gnd plc He s also a Committee member of the
Hundred Group of Finance Directors

Experhise and expenence Andrew bnings significant
current bnance expenence to the Kingfisher Board
He was previousty Chief Financial Officer of Cadbury
plc and prex to that he was Chief Financial Officer of
Bristol-Myers Squibb from 2002 to 2007 Finance
Drrector of BG Group pic from 2001 to 2002 and
Chief Financial Officer of SmithKline Beecham Plc
from 1999 to 2000 duning an 11 year penod with the
pharmaceutcals group
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lan Cheshire
Group Chief Executive

Cuent directorshtps Appointed to the Board in June
2000 and as Group Chief Executive in January 2008
He 15 also a non-executive director of Whitbread plc,
lead non executive member on the Department for
Work and Pensions Board member of the Pnnce of
Wales Corporate Leaders Group an Climate Change,
and a Member of the Business Disability Forum
President's Group In October 2012 lan became

the Chawrman of the British Retail Consortium

Expertise and expenience lan was previousty

Chief Executive, BRQ UK from June 2005 He

was appointed Chief Executive International and
Development in September 2002, Chief Executive of
e-Kinghsher in May 2000 and was Group Cirector of
Strategy & Development Before joning Kingfisher he
worked for 2 number of retall businesses including
Sears plc where he was Group Commercial Director

Pascal Cagn1
Noen-Executive Director

Curment directorships Appointed to the Board in
Navember 2010 He 1s a non-vobing director of the
supervisory board of Vivendi

Expertise and experience Pascal provides the

Board with experise in the field of digital and online
retaling Lintil recently, he was Vice President and
General Manager of Apple Europe Middle East,

India and Africa and was with Apple for ten yearsin a
variety of roles His previous expenence includes roles
at NEC Compaq and Booz Allen Hamiltton He also
held the position of non-executive director on the
board of £gg Banking plc from 2002 to 2006 and on
the board of Atan, the computer games company

Karen Witts
Group Finance Director

Current directorstups Appointed to the Board in
October 2012

Expertise and experience Karen provides addiional
recent relevant iinance expertise to the Board She
was previously Chief Financial Officer Afnca Middle
East, Asia and Asia Pacific for Vodafone pic From
1999 to 2010 she worked at BT plc maost recently as
Chief Financial Officer BT Retall and Managing
Director Enterprises and before that as Managing
Director Cperations Openreach She 1s a chartered
accountant and has expenence in finance and
management rales at companies such as Paribas,
Diageo Mars Electronics, The Observer newspaper
and Ernst & Whinney

Clare Chapman o B
Non-Executive Director

Current directorshaps  Appointed to the Board

in Decernber 2010 and 1s Chairman of the
Remuneration Committee She 15 currently Group
Peaple Diector of BT plc and 1s on the Advisory
Board of the Judge Instiute the Business School
of the Unwersity of Cambridge

Expertise and experience Clare brngs significant
human resources expertrse to the Kingfisher board
She was previously the Director General of Workforce
for the NHS and Social Care and was also a non-
executive director of TUI Travel plc and Chairman of
1ts Remuneration Committee Her previous experience
alse nciudes Group HR director of Tesce plc from
1999 to 2006 and HR Vice President of Peps-Cola’s
West and Central European operations from

1994 to 1999
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Kevin 0'Byrne
CEQ, B&Q and Kogtas Brands

Current directorstups Kevin was appointed to the
Board as Group Finance Cirector tn October 2008
He ceased to be Finance Director in September
2012 As CEQ, B&Q and Kogtas brands he holds
responsibilty for the Group's businessas in the UK,
Ireland China Turkey and the Hombach investment
in Gerrmany He 1s deputy chairman of Kogtag

Yap Marketlen Ticaret A S and a member of the
superwisory board of Hombach Holding AG Hers
Senior Independent Director and Chawman of the
Audt Committee of Land Securihies plc

Expertise and expenence Kevin worked for Dixons
Retall plc from 2002 to 2008 where he was Group
Finance Director Previously he was European
Finance Director at Quaker Oats Limited He s a
fellow of the Institute of Chartered Accountants in
England and Wales

Anders Dahivig @ B
Non-Executive Director

Current directorships  Appointed to the Board in
December 2009 He 15 a director of Onflame
Cosmetics AB, H&M Hennes & Mauntz AB and

Axel Johnson AB and 15 Charrman of The New Wave
Group and a member of the Adwisory Board of Lund
University Business School He 15 also a director of
Resurs Bank AB, and Pret A Manger Limited

Expertise and expenernice Anders bnngs extensive
commercial retaling expertise to the Board He was
previousty Chief Executive and President of The
IKEA Group from 1999 to 2009 having spent 26
years with the company Prior to becoming Chief
Executive, he was Vice President of IKEA Europe
from 1997 to 1999 and Managing Director of IKEA
UK from 1993 to 1997

Philippe Tible
CEQ, Castorama and Brico Dépdt Brands

Current directorships  Appointed to the Board in
Cctober 2012

Expertise and expenience Philippe was appointed
Kinghsher Drvisional CEQ of Castorama and Baco
Dépdt after nine years with the Group He previously
spent four years as Chief Executive of Kingfisher
France, and priox te this he spent five years as

CEO of Castorama France He holds responstbility
for the Castorama and Bnco Dépdt businesses in
France, Poland Russia and Spain He previcusly
hekd semor roles at DIY retailer Leroy Merlin and
furniture retailer Conforama

JanisKong @ A R
Non-Executive Director

Gurrent directorships  Appointed to the Board in
December 2006 She 1s a non-executive director of
Portmesnon Group PLC, NetworkRail, VisitBritain and
TUI Travel pic She 15 akso a non-executive director of
Copenhagen Airports A/S

Expertisa and expenence Janis provides imporiant
operational expenence to the Kingfisher Board She
was previously a non-executive director of The Royal
Bank of Scotland Group Plc and  until her retirernent
in March 2006 was a director of BAA plc and
Chairman of Heathrow Arrport Ltd for five years as well
as being Chairman of Heathrow Express Prior to that
she was Managing Director of Gatwick Asrport and has
held a number of operational roles withun BAA dunng
her 33-year career with the company
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@ Audit Cormmittee

A Remuneration Committee

l Nomination Committee

See pages 34 to 44 for further details

Mark Sehigman @ B
Senmor Independent Director

Curcent directorships  Appointed to the Board in
January 2012 He s a non-executive director of BG
Group plc where he s also charman of the Audit
Commuttee He serves as an altemate member of
the Panel on Takeovers and Mergers a member of
the Regional Growth Fund acdvisory panel and non
executive depuly chairman of G4S, where he 15 also
Chayrman of the Audit Committee

Expertise and experience Mark provides substantial
expertise to the Kingfisher Board in the fiekd of
finance He was a senor adviser at Credit Suisse

He began his career at Price Waterhouse and spent
over 30 years w the City inctuding sensxor roles at 5G
Warburg BZW and Credit Suisse First Boston At
Credit Susse he was deputy chawrman Europe from
1999 to 2005 and later Chairman UK Investment
Banking from 2003 to 2005
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Senlor management

In addition to the Kingfisher pic Board,
the Group Executwe 1s responsible for
the overall strategic decision-making
of the Group

The Group Operating Board, made up of the Group
Executive and five other members, 15 responsible for the
delivery of the strategy, reviewing our progress against

it and ensuring strategic prionties are fully supported

The One Team Board, made up of the Group Operating
Board and 14 other members, 1s respansible for
implementing the strategy and fulfiling our Better Homes,
Better Lives mission at an Operating Company level

Group Executive

lan Chesture Guy Collean Kevin O'Byms Ptulippe Tible Steve Willett Karen Witts
Group Chief Executive CEQ Group CEQ, B&Q and CEQO Castorama CEO, Group Productmty Group Finance Director
Sourcing and Offer Kogtas brands and Brico Dépdt brands and Development

Group Operating Board

Evelyn Gardiner Véronique Laury Martyn Plullips Nam Sowltard Marc Ténan
Group Human CEQ Castorama France CEO B&Q UK & treland CEO Bnco Dépdt Finance Dvector Castorama
Resources Director brand, Internahional and Brco Dépdt brands

One Team Board

Benedikt Benenati John Declerck Tanguy Dewavrn Nick Folland Pascal Gil

Group Intermal Group Strategy Dwrector CEQ Castorama Poland Group Corporate Affairs CEQ Bnco Dépdt Spain
Communicatons Director Diector Net Postve

lan Harding Jacques Hayaux du Tilly Andrew Loangston Chnstophe Mistou Alp Ozpamukgu

Group Communications CEO B&QChina CEQ, Screwfix Group Brands and Product CED, Kogtas Turkey
Drector Development Director

Mégénc Payne Lan Playford Anthony Sutciifte Clare Wardle

CEO Castorama Russia Group Property Director Group Sourcing Duector Group General Counsel
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Business raview

GOYER NANCE
Directors’ report

The directors present their report and
audited financial statements for the
financial year ended 2 February 2013

Principal activities

The Group's principal activity I1s selling home improvement
products and services through stores, catalogues and online
channels Qur am is to make 't easier for customers to have
better and more sustainable homes

Business model

QOur unigue contribution as a business to our customers 1s that we
can hamess our home improvement expenence, our hentage as a
leader In sustainability and our international scale and sourcing
capzbility to bring new, more sustainable and more profitable
products and services to market Our business model aims to
generate economic profit and cash by maximising our sales whilst
keeping costs low within our stores, our supply chain and our
central functions

This mode! 1s used to deliver Kingfisher's Creating the Leader
strategy, which 1s covered in detall on pages 6 1015

Business review

The Business Review, which 1s set out on pages 2 to 27 provides a
comprehensive review of the development, performance and future
prospects of the Group’s operations for the year ended 2 February
2013 The information set out in the Business Review includes the
Group's Key Performance Indicators, a statement on Corporate
Responsibility, a Financial Review including financial and capital nsk,
and a descripton of the principal nsks and uncertainbes facing the
Group These sections are Incorporated by reference and deemed to
form part of this report

Dividends

The directors recommend a final dividend of 6 37p (2011/12

6 37p) per ordinary share amounting to £151m (2011/12
£148m) to be paid on 17 June 2013 to members appearing on
the Register at the close of business on 10 May 2013 Together
with the intenm dividend of 3 09p (2011/12 2 47p) per
ordinary share, amounting to £73m (2011/12 £57m), pad on
16 November 2012, the total dividend for the financial year
ended 2 February 2013 will be 9 46p {2011/12 8 84p) per
ordinary share, amounting to £224m (2011/12 £205m)

The Kingfisher Employee Benefit Trust has waived all dividends
payable by the Company in respect of the ordinary shares held
by it The total dwvidends waived in the year to 2 February 2013
were In aggregate £3 2m

Directors

Full biographicel detalls of the current directors are sei out on
pages 28 and 29 Philippe Tible and Karen Witts joined the

Board as executive directors on 1 October 2012, and will seek
appointment by shareholders at the Annual General Meeting
{'AGM" on 13 June 2013 Euan Sutherland joined the Board as an
executive director on 1 October 2012 and resigned from the Board
on 31 January 2013 to join the Co-operative Group as CEO In
accordance with the pninciples of the UK Corporate Governance
Code, all directors will retire and be submitied for appaintment or
re-appeintment at the AGM in 2013

Directors’ indemnity arrangements

The Company has provided qualifying third-party ceeds of
indemnity for the benefit of each director and former director
who held office during the 2012/13 financial year The
Company has also purchased and maintained Directors’ and
Officers’ lability insurance throughout 2012/13 Neither the

Govemance
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indemnities nor the nsurance provides cover in the event that
the director concerned 1s praved to have acted fraudulently

Directors’ interests

Detatls of directors’ remuneration, service contracts and interests
In the Company's shares and share options are set out in the
Directors’ Remunerabon Report on pages 45 to 59 No director
had a matenal interest at any time dunng the year in any denvative
or financial instrument relating to the Company’s shares

Principal nisk identification and management

The principal nisks and uncertainties facing the Group have been
reviewed by the Board and are shown in the Risks sechan on
pages 25 to 27 The Risks section also provides information on the
perfarmance of the Board in actively managing those risks, to allow
assessment of how the directors have performed therr statutory
duty tc promate the success of the Company

Employees

The commitment of the Group's employees I1s vial o

ensure that high standards of customer care and service

are maintaned throughout the business The Group s fully
committed to treating its employees and customers with dignity
and respect, and to valuing diversity 1t1s Group policy to

« ensure there 15 ne discnmination in employment on the
grounds of race, gender, age, disability, marital status, sexual
orientation or religicus belief,

« implement measures In stores to ensure a level of customer
service for disabled people equiwvalent to that offered to non-
disabled people, and

« maintain a mechanism which customers and employees can
use to give feedback on the Group's perfarmance and ensure
that all customer comments are analysed, responded to and
acted upon

Across the Group, women accounted for 40% of total
employees and 30% of managers 1n 2012/13 B&Q UK
continued s long-established palicy of promoting age diversity,
with around a quarter cf its employees aged over 50

The Group’s statement on employee development Is set out in the
People section of the Company’s website, and detalls of employee
involvement through participation in share incentive schermes are
contained in the Directors’ Remuneration Report on pages 45 to 59

There are a number of communication channels in place to
help employees to develop their knowledge of, and enhance
their involvement with, the Group These channels include
engagement surveys, bnefing groups, internal magazines and
newsletters that report on business performance and objectives,
commurity involvernent and other applicable 1ssues Directors
and senior management regularly wisit stores and discuss
matters of current interest and concern with employees

Corporate responsihility
Detalls of the Group’s corporate responsibility policy and
operations are set out on page 16

Chartable donations

Kingfisher and its subsidiaries made contributions to
charityfcommunity projects worth an estimated £2 4m
(2011/12 £1 8m) dunng the financial year ended 2 February
2013, equivalent to 0 3% of adjusted pre-tax profits This
included cash donations (£1 6m) and gifts-in-kind (£0 5m —
with product donations at cost price} Support was also given
through the donation of time by employees (£0 3m)
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Directors’ Report continued

Political donations

The Board annually seeks and obtains shareholders’ approval
to enable the Group to make donations ar incur expenditure in
relation to EU political parties, other political organisations or
independent election candidates under section 366 of the
Companies Act 2006

The Group made no palitical donations during the year
(2011/12 £nil) As with previous annual approvals, the Group
has no intention of changing its current policy and practice of
not making political donations The Board seeks the approval
on a precautionary basis to avoid any unintentional breach of
the relevant provisions Shareholder approval will be sought at
this year's AGM to renew this authonty, further details are
provided in the Notice of AGM

Suppher payment policy

The Company does not impose standard payment terms on its
suppliers but agrees specific terms with each of them, and then
pays In accordance with those terms The Group’s UK operating
companies have al! signed up to the Prompt Payment Code Gn
average, the Company’s supplers are paid in 45 days

Significant agreements — change of control

There are a number of agreements that take effect, alter or
terminate upon a change of control of the Company following
a takeover bid, such as bank loan agreements, Medium Term
Note (‘'MTN'"} documentation, private placement debt and
employee share plans None of these are deemed to be
significant in terms of their potential impact on the business
of the Group as a whole except for

» the £200 milion credit facilty dated 8 July 2011 between the
Company, HSBC Bank plc (as the faciity agent) and the banks
named therein as lenders, which contains a provision such
that in the event of a change of control any lender may, if
they so require, notify the agent that they wish to cancel their
comrmitment whereupon the commitment of that lencer will be
cancelled and all their outstanding loans, together with accrued
interest, will become immediately due and payable, and

e the US$297 million US Private Placement notes, 1ssued
pursuant to a note purchase agreement dated 24 May 2006
by the Company to varicus institutions, which contains a
provision such that in the event of a change of control, the
Company I1s required to make an offer to the holders of the
US Private Placement notes to prepay the principal amount
of the notes together with interest accrued

The Company does nct have agreements with any director or
officer that would provide compensation for loss of office or
employment resulting from a takeover, except that provisions of
the Company's share incentive schemes may cause options and
awards granted under such schemes to vest on a takeover

Essential contracts

There 1s no information that the Company would be required to
disclose about persons with whom it has centractual or other
arrangements that are essential to the business of the Company

Share capital

Details of the Company’s 1ssued share capital are set out In
note 28 1o the consolidated financial statements All of the
Company's issued ordinary shares are fully paid up and rank
equally in all respects

The nghts and obligations attaching to the Company’s ordinary
shares, 1n addtion to those conferred on their holders by law, are
set outin the Company’s Articles of Association, copies of which
can be obtained from the Company’s website The holders of
ordinary shares are entitled to receve the Company's Annual
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Report and Accounts, to attend and speak at general meetings of
the Company, to appoint proxies and to exercise voting rights

There are no restrictions on the transfer of ordinary shares or on
the exercise of voting nghts attached to them, except (1) where
the Company has exercised its nght to suspend their voting
rights or to probit their transfer following the omission of therr
holder or any person interested in them to prowide the Company
with infarmation requested by 1t In accordance with Part 22 of
the Companies Act 2006 or (1) where their holder 1s precluded
from exercising voting nghts by the Financial Services Authority
Listing Rules or the City Code on Takeovers and Mergers

The Company has a Sponsored Level 1 American Depostary
Receipt {'ADR’} programme in the United States

Authonty to allot shares

At the AGM in 2012, shareholders approved a resolution to give the
directors authonty o allot shares up to an aggregate nominal value of
£124,107,897 In addihon, shareholders approved a resolution to
give the directors authority to allot up to a nominal amount of
£248,215,795 1n connecton with an offer by way of a nghts issug In
accordance with ABI guidance [f this additional allotment authority
were used, the ABI guidance would be followed The directors have
no present intention to 1ssue ordinary shares, other than pursuant o
employee share incentive schemes These resolutions remain valid
untl the conclusion of this year's AGM when resolutions will be
proposed to renew these authonties

Authority to purchase own shares

At the AGM 1in 2012, shareholders approved a resolution for the
Company to make purchases of its own shares to a maximum
number of 236,933,259 ordinary shares, being approxmately
10% of the 1ssued share capital This resolution remains vaiid
unbl the conclusion of this year's AGM As at 25 March 2013, the
directors have not used this authorty In arder to retain maximum
flexibility, a resolution will be proposed at this year's AGM to renew
this authority It 1s the Company’s current intenticn that shares
acquired under this authority will be cancelled

Financial instruments

The Group's financial nsk management objectives and policies
are set out In note 24 to the financial statements on pages

87 t0 89 Note 24 also details the Group's exposure to forergn
exchange, interest, credit and liquidity risks These notes are
included by reference and form part of this report

Major shareholders
As at 7 March 2013, the Company was aware of the following
Interests In 1ts shares

Number of
ardinary % of total
shares held  voting nghts

194,252,960 877%
197,406,849 833%
115,655,941 4 88%

Thornberg Investments Management Inc
Templeton Investments Counsel, LLC
Capital Research Global [nvestars

Annual General Meeting

The 2013 Annuzl General Meeting of the Company will be

held on 13 June 2013 at the Hilton London Paddington Hotel,
Paddington at 11 00am A full description of the business to be
conducted at the meeting 15 set out in the separate Notice of
Annual General Meeting

By order of the

aul Moore
Company Secretary
25 March 2013
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GOVERNANCE

Directors’ statement of responsibility

‘ Bovernance

Gong concern

The directors confirm that, after reviewing expenditure
commitments, expected cash flows and borrowing facilities,
they have a reasonable expectation that Kingfisher plc (the
‘Company’) and the Kingfisher Group of companies (the
‘Group’) have adequate resources to continue in operational
existence for the next financial year and the foreseeable future
For this reason they continue to adopt the going cancern basis
in prepanng these financial statements Further details of the
Group’s hquidity are detailed in the financial review on page 17

Disclosure of information to auditors

Each person who I1s a director at the date of approval of this
report confirms that so far as he or she 15 aware, there s no
relevant udit information (as defined by section 418 of the
Companies Act 2006) of which the Company's auditors are
unaware, and each director has taken all the steps that he
or she cught to have taken as a director in order 10 make
himself or herself aware of any relevant audit information
and to establish that the Company's auditors are aware of
that information

Responsibility for preparing financial statements

The directors are responsible for preparing the Annual Report
and the financial statements in accordance with applicable law
and regulations

UK company law requires the directors to prepare financial
statements for each financial year Under that law the directors
are required to prepare the Group financial staterments in
accordance with Internationa! Financial Reporting Standards
(IFRS) as adopted by the European Union and Article 4 of

the 1AS Regulation and have elected to prepare the parent
Company financial statements in accordance with United
Kingdom Generally Accepted Accounting Practice (Unrted
Kingdom Accounting Standards and applicable law) Under
company law the directors must not approve the accounts
unless they are satisfied that they give a true and fair view of the
state of affairs of the Company and of the profit or 10ss of the
Company for that period

In preparing the parent Company financial statements,
the directors are required to

» seleci suitable accounting policies and then apply
them consistently,

make Judgements and accounting estmates that are
reasonable and prudent,

follow applicable UK Accounting Standards {except where
any departures from this requirement are explained in the
notes to the parent Company financial statements), and

prepare the financial statements on the going concern basis
unless it Is mappropriate to presume that the Company will
continue In business

Accounts 3 3

In preparing the Group financial statements in accordance
with 1AS 1, ‘Presentation of Financial Statements’, the directors
are required to

» select suitable accounting policies and thert apply
them consistently,

= present information, including accounting policies, n a
manner that provides relevant, reliable, comparable and
understandable information,

« provide addiional disclosures when compliance with the
specific requirements in IFRS are insufficient to enable users
to understand the impact of particular transactions, other
events and conditions on the entity's financial position and
financial performance, and

» make an assessment of the Group's ability to continue as a
going concern

The directors are responsible for keeping adequate accounting
records that are sufficient to show and explain the Company's
transactions and disclose with reasonable accuracy at any time
the financial position of the Company and enable them to
ensure that the financial statements comply with the Companies
Act 2006 They are also responsible for safeguarding the assets
of the Company and hence for taking reasonable steps for the
prevention and detechon of fraud and other irregulanties

The directors are responstble for the maintenance and integnity
of the corporate and financial information included on the
Company’s website Legislation in the United Kingdom
gaverning the preparation and dissemination of financial
statements may differ from legislation in other jJunsdictions

Responsility statement
The directors confirm that to the best of their knowledge

» the financial statements, prepared in accordance with the
relevant financial reporting framework, give a true and fair
view of the assets, liabilities, financial position and profit or
loss of the Company and the undertakings included in the
consolidation taken as a whole, and

+ the business review, which 1s incorporated into the Directors’
Report, includes a fair review of the development and
performance of the business and the position of the Company
and the undertakings included 1n the consolidation taken as a
whole, together with a description of the principal nsks and
uncertaintres that they face

By order of

Pau! Moore
Company Secretary
25 March 2013
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{{ AN EFFICIENT, CHALLENGING AND DIVERSE
BOARD IS ESSENTIAL TO ENABLE THE BUSINESS
TO DELIVER ITS STRATEGY AND SHAREHOLDERS'
LONG-TERM INTERESTS 7?

Daniel Bernard
Chairman

Dear Shareholder

| am pleased to present the Company's Corporate Governance
report for the year ended 2 February 2013 The aim of this
report 15 to provide a clear and meaningful explanation of the
Company's governance arrangements, which we consider to
be essential for the long-term success of the Company, and the
promotion of the highest standards of corporate governance

The Board remains commitied to promoting the highest
standiards of corporate governance, understanding that an
efficient, challenging and diverse Board is essential to enable
the business to deliver its strategy and shareholders’ long-term
interests, whilst generating stakeholder confidence that the
business 1s conducting stself In a responsible manner As part
of its overall governance arrangements, the Company's Code
of Conduct, which mandates mimimum standards of behaviour
for all employees and suppliers, was updated and relaunched
across the Group dunng the year

As last year, this report reviews the operation of the Company
by reference to the UK Corporate Governance Code (the ‘Code’)
and a statement of compliance with the Code 1s set out
opposite The Company 1 required {0 report its compliance
against the revised 2012 UK Corporate Governance Code for
its financral year commencing 3 February 2013, and we are
confident that it will be able to report compliance with the
revisions within our 2013/14 annual report

This report, together with the Directors’ Report on pages 31 to
32, and the Directors’ Remuneration Report on pages 45 to 59,
provides details of how the Company has applied the principles
and complied with the provisions of the Code A copy of the
Code 1s avallable at www frc org uk

The Board constantly reviews its governance framework,
adjusting where necessary the roles, structure and
accountabilities of its mechanisms of governance Dunng the
year, the governance structure below the Board and primary
committee level was reviewed As part of the review the terms
of reference of the Group Executive Committee, the Kingfisher
Capex Committee and the Financial Inthatives, Tax and Treasury
Committee, were all reviewed and, where necessary, amended
to reflect the operations of those committees and the powers
delegated to them As part of the review, the Group Executive
Commuttee will focus on the development of the Group’s
strategy, and its membership was expanded and enhanced

KingfFsher Annual Report and Accounts 2012113

For a PDF of the Corporate Governance Report, go to
http.#anaualreport kingfisher com/2012-13

In addition, a new Group Operating Board was established, and
this committee will focus on the delivery of the Group’s strategy

The revised Group governance structure, together with an overview
of each of these Committees, 1s set out on pages 38 to 39

Maintaining and promoting the highest standards of corporate
governance remamns central to my role as Charrman, and | am
pleased o endorse this Corporate Governance Report, which |
believe demonstrates how, through its actions, the Board and its
Committees fulfil their governance responsibilities and embed
good governance practices on an on-going basis

Daniel Bernard
Chairman
25 March 2013

Compliance with the UK Corporate
Governance Code

The Board 15 required to report on the operations of the
Company by reference to the UK Corperate Governance Code
(the ‘Code’), and has reviewed Its operations and governance
framewaork to ensure that they reflect the principles of the
Code In accordance with the Listing Rules of the UK Listing
Authonity, the Board confirms that, throughout the year ended
2 February 2013, and as at the date of this report, the
Company has complied with the provisions set out in

Sechon 1 of the Code, save for as set out below

Provision D 1 1 provides that grants under long-term incentive
schernes should normally be phased rather than awarded mn
one large block

As reported 1n our 2011/12 annual report, the Company set
stretching tong-term targets for management as part of the
Creating the Leader phase of Kingfisher’s strategy The
Remuneration Committee approved awards under the
Performance Share Plan of up to 500% of base salary

The award was higher than the normal award of 200% but
In making it, the Committee took into account the fact that
no further awards would be made under the Pian until the
financial year 2014/15, and felt that it created a better focus
on a single performance period aligned to the next phase of
the Group’s strategy, rather than the mare commonly used
overlapping performance periods
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Leadership

The role of the Board

The Board has ultimate responsibility for the management,
direction and performance of the Group, and leads and
controls the Group's husiness The Board 15 also responsible
for ensunng appropriate resources are in place to achieve

Its strategy and deliver sustainable performance Through
authorities delegated to hs Commuttees, the Board directs and
reviews the Group's operations within an agreed framework
of controls, allowing risk to be assessed and managed within
agreed parameters The Board is collechively accountable to the
Company’s shareholders for the proper conduct and success
of the business

The Board's powers are set out in the Company's Articles of
Association, which are avallable to view on its webstite, and
may be amended by a special resolution of its members
The Board may exercise ail powers conferred onit by the
Articles, in accordance with the Companies Act 2006 and
cther applicable legislation

The Board has established a formal schedule of matters
reserved for its approval, and has delegated other specific
responsibilities to its principal committees the Audit,
Remuneration and Nomination Committees These are clearly
defined within the written terms of reference of the respective
commitiees Information on the responsibilities and work of
each of the Board's committees 1s set out on pages 40 to 44

Duning the year, as part of its annual review process, the matters
reserved for the Board were reviewed, and, where necessary
amended to reflect best practice The schedule of matters
reserved for the Board includes the consideration and

approval of

« the Group's overall strategy, medium-term plans and
annual budgets,

+ financial statements and Group dividend policy including
recommendation of the final dwvidend,

« major acquisitions, disposals and capital expenditure,

» major changes to the capital structure including tax and
treasury management,

* major changes to accounting policies or practices,

« the Group's corporate governance and complance
arrangements,

e the system of mternal control and risk management palicy,
and

¢ review of management development strategy

Composition of the Board

The Board 15 made up of a non-executive Chairman, four
executive directors and six non-executive directors The current
balance of the Board's skills, expenence and knowledge,
together with reguiar briefings by executives below Board level,
ensures that views, perceptions and discussions are not
dominated by any one specific view The composition of the
Board 1s continually reviewed to ensure 1t remains suitable for
the needs of the business, and this continues to be the pnmary
focus of the Normination Committee
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There 1s an established, formal, ngorous and transparent
procedure for the selection and appointment of new drrectors to
the Board, and this 1s described in the Nomination Commuttee
Report on page 43 Duning the year, Kevin O'Byme stepped
down as Group Finance Director to take up the role of CEQ
B&Q and Kogtag brands, and was replaced by Karen Witts,
who joined the Board on 1 October 2012 Euan Sutherland
and Philippe Tible were appomted to the Board as executive
directars on 1 October 2012 Mr Sutherland subseguently
stepped down from the Board on 31 January 2013 ahead of
leaving the Group in March 2013

At the Annual General Meeting to be held on 13 June 2013,
shareholders will be asked to appont Karen Witts and Philippe
Tible and, in accordance with Pnnciple B 7 1 of the Code, re-
appownt their fellow directors

Role of the non-executive directors

Non-executive directors provide a strong, independent and
external iInsight to the Board and its Committees, and have

a wealth of experience and business knowledge from

other sectors and industries The terms and conditions of
appointment of each of the non-executive directors are avatlable
for inspection at the Company’s registered office and will also
be avallable for inspection at the Annual General Meeting

During the year, the Board considered the independence of
each of the non-executive directors (other than the Chairman,
who was deemed independent by the Board at the date of
his appomtment) against the critena specified n the Code,
and concluded that each remained fully independent of
management and free from any relationship that could
interfere with the exercise of therr independent judgement

Role of the Senior Independent Director

Since his appointment in January 2012, Mark Seligman has
acted as Senior Independent Drrector ('SID'), supporting the
Chairman, and 15 avaitable for approach or representation from
significant shareholders who feel they are unable to raise 1ssues
with the Chairman, Group Chief Executive or Group Finance
Director In accordance with the Financial Reporting Council's
{'FRC"Y guidelines, the role of the SID 1s formally set out In
writing, and avalabte on the Company's website During the
year, there were no requests from shareholders or other

Board directors for access to the SID

Roles of the Chairman and Group Chief Executive

There 1s a clear dwvision of responstbilities between the
Chairman and the Group Chief Executive As part of its
annual review process, the Board reviewed the written roles
of the Chairman and Group Chief Executive to ensure they
remained compliant with, and took account of, best practice
developments, and were i ine with FRC guidance The
written roles are avalable to view on the Company’s website

The Chairman 1s responsible for the overall operation,
leadership and governance of the Board, setting the tone and
style of Board discussions, and creating the conditions for
overall Board and individual director effectiveness He s also
responsible for ensuring that all members of the Board develop
an understanding of the views of major shareholders, that there
1s an open dialogue with shareholders, and that the Charrmen of
the Board's pnncipal commiltees are available to answer
shareholder questions at the Annual General Meeting

KingfFsher www kingfisher com
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The Group Chief Executive, 1an Cheshire, 1s responsible for all
executive management of the Group's business, consistent with
the strategy and commercial objectives agreed by the Board
He leads the Group Executive team in effecting decisions

of the Board and its Committees, and 1s responsible for the
maintenance and protection of the reputation of the Company
and its subsidianes The Group Chief Executive 15 also
responstble for promoting and conducting the affairs of the
Group with the highest standards of integrity, probity and
corporate governance

Company Secretary

Tpe Company Secretary acts as Secretary to the Board and its
committees and, with the consent of the Board, may delegate
responsibility for the management of the committees to

other sutably qualified staff The Company Secretary 1s also
responsible for ensuning that correct Board procedures are
followed, and advises the Board on corporate governance
matters All directors have access o the advice and services
of the Company Secretary, and their appomntment and removal
15 one of the matters reserved to the Board The Board also
has access to the Group General Counsel for legal and
compliance advice

Diversity on the Board

In September 2011, the Board announced its approach to
diversity The statement, which 1s available on the Company’s
website, confirmed that the Board is committed to ensunng
directors of the Company possess, and demonstrate a broad
balance of skills, experience, independence, knowledge and
dwersity, including gender diversity Dunng the year, the
Nomination Commitiee considered the diversity of candidates
shiort-histed for the role of Group Finance Director before
appomnting Karen Witts on 1 October 2012 The Board
believes that balanced and dwerse Boards are effective, and
1s committed to maximising the benefits of a diverse workforce
to deliver real sustainable benefits for the Group and

its shareholders

The charts below demonstrate the gender split at Board level,
One Teamn Leadership Group level, and for the workforce
as a whole
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Effectiveness

Board meetings

The Board holds regular scheduled meetings throughout

the year and holds unscheduled supplementary meetings as
and when necessary These meetings are structured to allow
open discussion At each meeting the Board receves certain
regular reports which include an update from the Group Chief
Execulve, current trading/finance (including liquidity) reports
from the Group Finance Director, caprtal expenditure approvals
and reports from the Company Secretary (including governance,
legal, insurance and nsk, and corporate responsibihity updates)
and people-related updates from the Group Human

Resources Director

All directors participate in discussing strategy, trading and
financial performance, and nsk management of the Group
Comprehensive briefing papers are circulated to all directors
approxmately one week before each meeting in digital format
Should a director be unable to attend a particular meeting, they
are provided with all relevant briefing papers and are given the
opportunity to discuss any issues with the Chairman or the Group
Chief Executive and, where possible, participate by telephone for
cnhical discussions and approvals on specific matters

The Board generally meets at the Group's head office in London
and holds at least one meeting each year overseas Dunng the
year under review, the Board held a meeting in Paris, and
reviewed the Brico Dépdt and Castorama brands in France,
Poland, Russia and Spain in addition to its normal meetings,
at least once per year, the Board holds a meeting off site, which
focuses on presentations from the UK executive team and
includes visits to UK stores Duning the year, the Board held
two such meetings and visited the Group's regional Distribution
Centre and a B&Q store in Swindon It 1s the Board's intention
o conduct at least one meeling each year outside the UK ina
country in which the Group operates

At the request of any non-executive director, the Chairman will
arrange meetings consisting of just the non-executive directors
During the year, the Chairman and non-executive directors mel
without the executive directors, and there were no matters of
concern raised at this meeting
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The Chairman mantans regular contact with the Senior
Independent Director and met with each of the non-executive
directors ndwvidually as part of the Board evaluation discussions

Activities duning the year
During the year, in addihon to its regular business, the Board

= oversaw the development and articulation of the Group's Net
Positive strategy,

* approved the process for the review of the Company's defined
benefit pension scheme, and approved the curtailment of that
scheme to new members and an enhancement of the
defined contribution scheme,

= reviewed the Group’s nsk profile and defined the process by
which the risk appetite of the Board would be established,

» considered and approved the commencement of the
examinership process for its business in freland,

» reviewed the Group's anti-bnbery and corruption policies and
procedures to ensure continued compliance with the UK
Brnbery Act, and

» recewved regular strategic presentations from management
and held “deep dive” discussions with management of the
Group's Operating Companies, information technology and
Group sourcing management

Board evaluation

The Board conducts a review of its performance each year
During the year under review, the Board evaluated its
effectiveness using an externally facilitated questionnaire and

a serles of one-to-one intervtews between each director and the
Charrman The questionnaire was developed by reference to
the topics discussed and recommendations made during the
previous evaluation, and drafted following discussions between
the Chairman, the Company Secretary and the external facilitator,
Lintstock Responses to the questionnaire were collated and the
output was used by the Chairman in his individual meetings
with directors as part of the evaluation process

The areas considered dunng the evaluation were
« Board composition,

» Board expertise,

Board and Committee meeting attendance

Govenance Accounts 3 7

« strategic oversight,
= risk management and internal contro!l, and
= succession planning and human resource management

The results of the evaluation were considered by the Board at its
meeting In January 2013 No significant issues were highlighted
and the review clearly indicated that the Board conbnued to
waork efficiently and effectively, and that the contnbution and
commitment of each director, and their interaction with each
other, was good, and that the non-executive directors offered
robust challenge where appropnate As a result of the
evaluation, the Board agreed to undertake the following
activities duning the 2013/14 financial year

« review the forward bustness agenda to ensure that there 1s
suffictent ime to focus on common key Group programmes
and inttiatives,

= maintain oversight of the Group's performance relative to its
competitors and customer trends, and

& |ncrease Its exposure to the Group’s senior management
below the Board

As part of the evaluation process, the Group Chuef Executive
carried out a performance review of the executive directors
in addibon, the non-executive directors, led by the Senior
Independent Director, conducted the performance review
of the Chairman in respect of the financial year

The Board has confirmed that the contribution of each of the
directors continues to be effective and that shareholders should
be supportive of their appointment or re-appointment to the
Board Biographical details of each director are set out on
pages 2810 29

The Board will continue to review its procedures, effectiveness
and development in the year ahead, and the Chairman will use
the output of the most recent Board evaluation in his individual
meetings with directors durng the year

In accordance with Provision B 6 2 of the Code, which requires
Boards to undertake an externally faciiitated evaluation at least
every three years, the Board intends to appoint a suitable
independent facititator duning the year to conduct the 2013/14
performance evaluation, and will report on the findings of that
evaluation within the 2013/14 annual report

The following table shows the number of years each director has served on the Board as at the financial year end, and therr
attendance at the scheduled Board and Commttee meetings which they were eligible to attend

Tenure Audt  Remuneration Nomination

n years Board Committee Committee Commitiee
Dantel Bernard 6 99 - 4/4 34>
Andrew Bonfield 3 89 44 3/4 3/49
Pascal Cagr an - - a4
Clare Chapman 2 99 - 4/4 444
lan Cheshire 12 919 - - -
Anders Dahlwig 3 89 34 - 3i4™
Jaris Kong 6 99 4/4 4/4 4
Kevin O'Byme 4 95 - - -
Mark Sebgman 1 /9 4/4 - 44
Euan Sutherlang!*? <l 313 - - _
Philippe Tible™ <l 33 - - -
Karen Witts'” <l 33 - - -

{1) Euan Sutherland, Philppe Tible and Karen Witts were appointed to the Board with effect from 1 October 2012
{2) Euan Sutherland retired from the Board following the meeting on 31 January 2013

{3) Directors did not attend meebings where their reappointment was considered
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Induction, information and professional development

All new directars appointed to the Board receive an induction
pack as part of their comprehensive induction programme
talored to their expenence, background and particular areas
of focus The induction programme 1s designed to develop
directors’ knowledge and understanding of the Group's
operations and culture

The induction programme includes

+ ndmdual one-to-one meetings with the Chairman, the Group
Chief Executve, the Group Finance Director and other direclors,

= site visits to the Group’s stores and those of its competitors,

+» meetings with management of the Group's Operating
Companies and other senior management, and

= f required, external traiming courses at the Group’s expense

In accordance with best practice, the Chairman considers and
addresses the development needs of the Board as a whole, if
any, and ensures that each director updates therr indvidual
skills, knowledge and expertise

Following the appointment of three new executive directors

durning the year, the Company Secretary arranged for the Group's
corporate lawyers to provide a training session on their duties and
responsibiities as directors of a UK Iisted company Amongst other
topics, the traiming covered Usting Rules compliance and the
control and release of inside information, and provided case
studies and practical situations for the directors to consider

Subsequent training n specific aspects of the Group's
businesses I1s provided to directors, when requested, or regularly
as part of site visits Directors are brefed ort issues at Board and
Committee meetings and have full and timely access to relevant
information ahead of each meeting

The Board also recewes reports on circumstances where 1ssues
and concerns have been raised by the Company’s institutional
shareholders This process allows directors to develop
necessary understanding of the views of these shareholders
and also enables the Board to judge whether investors have a
sufficient understanding of the Group's objectives

In addibon to planned development and bnefings, directors are
expected to take responsibility for identifying thew own individual
needs and to take necessary steps to ensure that they are
adequately informed about the Group and their responsibilities
as a director The Board 1s confident that all its members have

Klmﬁsm Annual Report and Accounts 2012/13

the requisite knowledge, ability and expenence to perform the
functions required of a director of a listed company There

1s also an agreed procedure whereby directors may take
ndependent professional advice at the Group's expense n
the furtherance of their duties

Conflicts of interest

Each direclor has a duty under the Companies Act 2006 to
avoid a situation where he or she may have a direct or mdirect
interest that conflicts with the interests of the Company The
Company has robust procedures in place to identfy, authonse
and manage such conflicts of inleresi, and these procedures
have operated effectvely dunng the year

A register of directors’ situational and transactional conflicts 1s
maintained by the Company Secretary and reviewed by the
Board on a regular basis The Board confirmed during the year
that there were no situations of which they were aware which
would, or potentially could, give nse to conflicts with the
interests of the Company, other than those that might anse from
directors’ other appointments, which are set out in the directors’
biographies on pages 28 to 29

Committees

The Board has delegated authonty to its principal committees
to carry out certain tasks as defined in each committee’s
respective terms of reference The written terms of reference
tn respect of the Audit, Remuneration and Nommation
Committees are avallable on the Company's website The
Board is satisfied that the terms of reference for each of these
committees satisfy the requirements of the UK Corporate
Governance Code The terms of reference of the principal
commuttees are reviewed on an on-going basis

The minutes of committee meetings are made availlable to all
directors on a tmely basts In addition, at each Board meeting,
the chairmen of each of the principal committees provide the
Board with a brief synopsis of the work carried out by the
committee, If any, between Board meetings

In addition to the principal committees, the Board is supported
by the work of the Group Executive Committee and its
subcommittees Together these commuttees form a fundamental
element of the Company's corporate governance framework,
although they are not formally appointed committees of the
Board The Group's governance structure 1s set out below A
brief explanation of the work of the Group Executive Committee
and the other management commitiees 1s set out below
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Group Executive Committee

The responsibilities, structure and compaosition of the Group
Executive Committee were reviewed and amended dunng the
year The Committee consists of the executive directors, the
CEQ, Productivity and Development, and the CEC, Group
Sourcing and Offer The Committee meets formally ten times
a year under the charrmanship of the Group Chief Executive
The members’ details are set out on page 30

The Committee’s pnmary focus 1s the strategic direction of the
Group In addition, the Comnmuttee monitors top talent within the
business and reviews key items requiring formal Board approval
including dividend planning, key projects and strategic

capex decisions

In accordance with its formal terms of reference, the Group
£xecutive Committee 1s also responsible for reviewing and
making recommendations to the Board on

e strategic and business plans of individual businesses,
¢ the Group's capial structure and funding,

» strategic capital expenditure proposals, major acquisitions
or disposals of businesses,

+ the Group’s key risks,

+ management development and senior executive succession
plans, and

¢ the Group’s corporate responsibility programme

Duning the year, the Committee met seven times and, in
addition to its standing agenda, reviewed

» the Group's branding strategies and Group procurement and
soUrcing arrangements,

UK pension reform and the curtailment of the Group’s final
salary pension scheme and enhancement of the defined
contribution scheme,

operating budgets and monthly trading performance,
« the Group's IT strategy and planning,
s the Group's Insh business and the examinership process,

¢ strategy for embedding sustainability into Group
behawiours, and

+ HR proposals for management development and
succession planning

Governance ‘ Accounts 39

Group Operating Board

The Group Cperating Board was established following a review
of the work of the Group Executive Committee in March 2013,
and 1s responsible for the day-to-day management of the
Group's businesses In addition, the Group Operating Board
reviews the overall financial performance of the Group against
ils strategic plans and budget The Group Qperating Board will
also review people-related activities as part of its structured
agenda, and will conduct deep-dive reviews of key areas
affecting the business The Group Operating Board, which
meets monthly, comprises all the members of the Group
Executive Committee, the CEOs of B&Q UK & Ireland,
Castorama France and Brico Dépét brands, the Group
Human Resources Director, and the Finance Director

of the Brico Dépét and Castorama brands

Kingfisher Capex Committee

The Capex Committee 15 responsible for reviewing and
approving all capital expenditure projects relating to property
and non-property proposals in excess of an agreed threshold,
which 1s reviewed penodically The decisions of the Committee
are reported to the Board following each meeting, and the
Comrmuttee will make recommendations to the Board regarding
all projects exceeding its agreed approval threshold The
Committee comprises the Group Chief Executive, Group
Finance Director, Group Property Director, CEQ, Group
Productwty and Development, the Group General Counsel,
and the Head of Property Finance

Financial Initiatives, Tax and Treasury Committee

The primary purpose of the Committee 1s to monitor compliance
of polcies and control 1ssues retating to Group Finance, and to
review key proposals from Group Finance, Treasury, Tax and
Secretaniat functions, and where appropriate recommend
certain initiatwes for approval to the Board The Commitiee
comprises the Group Finance Director, Group Finance and
Planning Director, Group Treasurer, Group Tax Director, Head
of Group Pensions, Head of Corporate Development, Group
General Counsel, Company Secretary and Group Audit and
Risk Director

Detalls of each of the Board's principal commuttees, including
membership, are set out in the following reports
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Audit Committee Report

Dear Shareholder

Audit Comnutiee meeting attendance

| am pleased to present the report of the Audit Comrmuttee for
2012/13 The Audit Cornmittee 1s appointed by the Board from
amongst its non-executive directors, and s principal dubes are
to provide effective oversight and governance of the internal
control and nsk management processes of the Company, to
review the financial statements and related accounting policies,
review the effectiveness of the internal and external audit
functions and provide updates and recommendations to

the Board

During the year, the Commuttee continued the analysis of

the Company's risks and associated mitigating controls and
focused on comphiance, financal governance and internal audit
functions it maintained its good working relationshup with the
Group Audit and Risk Management Director, the Group Finance
and Planning Director, the Company Secretary and Group’s
external auditor, Delotte LLP The Committee mamtained,
reviewed and where necessary amended its standing agenda,
which 1s inked to the Group's financial calendars

In order to improve the understanding of their operations,
dunng the year the Committee received in-depth presentations
from management of the Group’s Operating Companies in

the UK, France, Spamn, Russia and Turkey, including the

key strategic nsks impacting each business The Committee
considered and reviewed the Group's adequate procedures

in relabion to bnibery and corruption, the provision of a
whustieblowing service and approved accounting judgements
In relation to the curtailment of the Kingfisher final salary
pension scheme

A fuller description of the operations of the Commuittee is set
out below | will be available at the Annual General Meeting to
answer any queshons about the work of the Commitiee

For and on behalf of the Committee

Andrew Bonfield
Charman of the Audit Committee
25 March 2013

Committee composition
The Audit Commuttee compnises four non-executwe directors

* Andrew Bonfield (Chairman}
* Anders Dahlvig

+ Janis Kong

» Mark Seligman

All Cornmittee members are considered independent in
accordance with provision B 1 1 of the UK Corporate
Governance Code
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From Altendance
Andrew Bonfield {Chairman) 11/02/2010 4ofa
Anders Dahhg 1641272008 3of4
Jams Kong 11/02/2011 4of4
Mark Seligman 01/01/2012 4of4
Duttes

In accordance with its terms of reference, the Audit Committee
15 required, amaongst other things, to

« momtor the integrity of the financial statements of the Group,

« review, understand and evaluate the Group's internal financial
risk, and other internal controls and therr associated systems,

= monitor and review the effectiveness of the Group's internal
audit function on an annual basis,

s oversee the relationship with the external auditor,
making recommendations to the Board in relation to therr
appointment, remuneration and terms of engagement,

» agree the scope of the auditor's annual audd programme
and review the output, and

+ monilor and review the external audior's independence,
objectivity and effectiveness and to approve the policy
on the engagement of the external auditor to supply
non-audit services

The Commuttee’s terms of reference were reviewed during the
year and are considered fit for purpose and reflect best practice
No amendments were recommended to the Board following the
latest review The terms of reference are available on the
Company's website

Governance

In accordance with the requirements of prowision C 3 1 of the
UK Corporate Governance Code, Andrew Bonfield 1s designated
as the Committee member with recent and relevant financial
expenence All other members of the Audit Committee are
deerned to have the necessary abilty and experence to
understand financial statements The attendance by members
at Committee meetings 1s set out above

All members of the Committee recewve appropriate induction,

In addition to the induction which all new directors receive

The inductien programme includes an overview of the business,
its financial dynamics and risks New Committee members

also obtain access to the Group’s operations and staff,

and all members of the Committee undertake on-going

training as required

The Commitiee 1s required, under its terms of reference, to
meet at least three tmes a year Durning the year, the Committee
met four tmes The Committee has a standing agenda linked to
events In the Group's financial calendar for consideration at
each meeting, and within the annual audit cycle, to ensure that
its work 1s In line with the requirements of the UK Corporate
Governance Code At the invitation of the Cormmitiee, the
Charrman of the Board and the Group Chief Executive attended
all meetings, as did the Group Finance Director, Group Audit
and Risk Management Director, Group Finance and Planning
Director and the external auditor Prvate meelings were

also held with the external and internal auditors at which
management were not present




Bustness review

Detalled below 1s the key work undertaken by the Committee
during the year under review and up to the date of this
Annual Report

Activities of the Audit Committee duning the year

Governance processes

The Committee conducted an externally faciitated questionnaire
based review of its effectiveness dunng the year The Committee
considered the results of the review atits meeting in January
2013, and concluded that it continued to operate effectively

and provide robust challenge and support to the Board 1t was
agreed by the Committee that no specific actions were required

Internal controls and nsk

The Commttee received and considered reports during the
year from the Group’s external auditor, Deloitte LLP, and the
Group's nternal audit function on the work they had undertaken
In reviewing and auditing the Group, m order to assess the
quahty and effectiveness of the internal control system

The Committee considered reports on the output from the
Group-wide process used to identify, evaluate and mitigate
nsks and reviewed the annual report on the Group's systems of
internal control and their effectiveness, and reported the results
of the review to the Board Further information on the Group’s
nsk management and internal control procedures can be found
on page 42

As part of the Committee’s continuing programme to increase
its awareness of the Group's operations and to understand the
implementation of Operating Company control processes, the
Committee met with and received presentations from the senior
management of the operating compares in the UK, France,
Spain, Russia and Turkey In addition, the Committee continued
to morutor the progress on the standardisation and improvement
of the Group’s Internal control processes, In a number of

key areas

The Group operates a whistleblowing helpline which allows
employees within the Group to make disclosures about
suspected financial and operational improprieties The
"SpeakUp” service was relaunched in 2012 and expanded
during the year to be available to the Group's suppliers The
Audit Commitiee reviewed the Group’s overall whistleblowing
arrangements to ensure they remained effective, at its meeting
In January 2013 The Committee reviewed the output from the
service and considered the number and type of incidents
reported, and was satisfied that the Group continued to
maintain adequate mechanisms for recording disclosures

Financial reporting

The Commitiee reviewed the annual and interim financial
stalements duning the year As part of this review, the
Cormmittee considered significant accounting policies, financial
reporting 1ssues and judgements {including those disclosed in
note 3 to the financial statements), together with the reports
received from the external auditor on their findings, including
any control observations relevant to their audit work The impact
on the Group’s financial statements of significant corporate
governance and accounting standards applicable duning the
year, were considered and reviewed by the Commuttee
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Group Internal Audit

The Commiltee considered and reviewed updates from the
internal audit programme at each of its meetings during the
year Reports from the internal audit function to the Committee
included updates on the Group's risk management systems,
findings from reviews, and reviews of the remit, orgamssation,
annual plan and resources of the internal audit function Dunng
the year, the Committee reviewed the effectiveness of the
internal audit function The review was conducted using an
internal questionnaire with input from the function’s key
stakeholders within the Group, in addition to the Committee
No significant issues were highlighted by the review

External Audit
Deloitte LLP were appomted as the external auditor to the
Group in 2009 following a formal tender process

Dunng the year, the Committee agreed the approach and scope
of the audit work to be undertaken by the external auditor and
undertook an assessment of their qualification, experuise and
resources, independence and the effectiveness of the external
audit process The Committee also reviewed and agreed the
terms of engagement, the fees, and areas of responstbility and
the work to be undertaken by the external auditor, and agreed
the fees payable in respect of the 2012/13 audit work Details
of the amounts paid to the external auditor for thewr audit
services are given In note 7 to the accounts on page 75

Each of the Group's businesses Is consulted on the
effectiveness and independence of the external auditor

annually In addition, the external auditor provides the Committee

with a schedule of each matter on which there was an mitial
difference between them and management in relation to the
accounting treatment, and with the final decisions on these
issues The Committee has reviewed and 15 satisfied with the
effectiveness and independence of the external auditor

In addition to their statutory duties, the services of Deloitte LLP
are also engaged where, as a result of their position as external
auditor, they either must, or are best placed to, perform

the work in queston This 1s pnmanly work in relation to
matters such as shareholder circulars, Group borrowings,

lax advice, regulatory filings and certain business acquisitions
and disposals Cther work 1s awarded on the basis of
competitive tendering

The Committee reviewed and approved the scope of non-audit
services provicded by the external auditor to ensure that there
was no mparrment of independence and objectivity, and
subsequently monitored the non-audit work performed to
ensure it was within policy guidelines

The Group has a palicy on the use of its external audttor for
non-audit work and this 1s regularly reviewed The external
auditor 1s precluded from engaging in non-audit services that
would compromise their independence or violate any laws or
regulations affecting their appointment as external auditor
The approval of the Chairman of the Committee s required
prior to awarding contracts for non-audit services to the
external auditor, where in excess of specified amounts

The external audttor reports to the Committee annually on
their independence from the Company Pencdic rotation

of key audit partners (s also required

Kingffsher www kingfisher com
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The Group's policy on the use of the external auditor for
non-audit work can be found on the Company’s website

The Committee has recommended to the Board that Deloitte
LLP be proposed for re-appointment by shareholders as the
Company’s external auditor at the forthcommng Annual General
Meeting As a resull of its work during the year, the Committee
has concluded that it acted in accordance with its terms of
reference and has ensured the independence and objectivity
of the external auditor

During the year, Deloitte LLP charged the Group £1 6m
(2011/12 £1 4m) for audit and audit-related services and a
further £0 4m (2011/12 £0 5m) for non-audit services durng
the year

Accountability, Risk Management and Internal Control
Internal control

The Board has overall responsibility for the Group's system of
internal control, which s designed to safeguard the assets of the
Group and ensure the reliability of the financial information for
both internal use and external publication, and to comply with
the Turnbull guidance and the UK Corporate Governance Code

The Board confirms that it has reviewed the effectiveness of
the internal control system, including financial, operational and
compliance controls and nisk management 1n accordance

with the UK Corporate Governance Code, for the penod from
29 January 2012 to the date of approval of this Annual Report

If significant losses were to be incurred during the year as a
result of a failure of controls, a detailed report would be provided
to the Audit Committee and the Board The Board confirms that
no significant weaknesses were dentified in relation to the
review carried oul during the year and therefore no remedlal
action was required

The Board has approved a set of policies, procedures and
frameworks for effective internal control The Group has
procedures for the delegation of authorities for significant
matters to ensure approval 1s sought at the appropnate leve!
These procedures are subject to regular review and provide an
on-going process for identifying, evaluating and managing the
significant nisks faced by the Group Such a system s designed
to manage rather than eliminate the nsk of failure to achieve
business objectives and can provide only reasonable and not
absolute assurance against matenal misstatement or loss

The responsibility for designing, operating and monitoring the
system and the maintenance of effective control 1s delegated
lo the management of each Operating Company The Group's
enterpnse-wide nsk management and reporting process helps
Group management to Klentify, assess, prioritise and mitigate
nsk Management at each Operating Company has
responsibility for the identification and evaluation of the
significant risks applicable to therr business and any mitigating
actions to be taken The Group Executive Committee reviews,
wdentifies and evaluates the nisks that are significant at a Group
{evel, as well as the mitigaling actions against those nsks These
are then considered by the Board The types of risks identified
included both strategic and material operational risks and are
detailed on pages 25 to 27 of the report

Kingfjsher Annual Report and Accounts 2012/13

Management is required to apply udgement in evalualing the
nisks facing the Group 1n achieving its objectives, in determining
the nsks that are considered acceptable to bear, in assessing
the likelihood of those nisks matenalising, in identifying the
Group’s ability to reduce the incidence and impact on the
business of nisks that do matenalise, and 1in ensunng the

costs of operating particular controls are proportonate to

the benefit provided

Monitoring

There are clear processes for controlling and monitoring the
system of intemal control and reporting any significant control
falings or weaknesses together with details of correclive achion
These include

¢ an annual planning process and regular financial reporting,
comparing results with plan and the previous year on a
monthly and cumulative basis,

« wrilten reports from the Group Chief Executive and
Group Finance Director submitted at each Board meeting,

+ Operating Company management report formally to the Audit
Commuittee on a regular basis on the control envirgnment n
their business and actions taken to maintain or improve the
environment as appropriate, and

» reports and presentations to the Board on certain areas
of specialist nsk These include treasury, insurance, tax
and pensions

A formal quanterly certification 1s provided by the CEQ and
finance director of each Operating Company stating that
appropriate internal controls were i operation and confirming
comphance with Group policies and procedures Any
weaknesses are highlighted and the results are reviewed by
Operating Company management, the Group Audit and Risk
Management Cirector, the Group Finance and Planming
Director, the Audit Committee and the Board The internal
audit function monitors and selectively checks the results of
this exercise, ensunng that representations made are consistent
with the results of its work durning the year

The internal audit function follows a planned programme of
reviews that are aligned to the Group's risks The function

¢ works with the Operating Comparues to develop, improve and
embed nsk management tools and processes into therr
business operations,

e reports directly to the Audit Committee and has the authority
to review any relevant part of the Group,

» oversees the operation of the individual operating businesses’
audit committees, and

» provides the Audit Commuttee and the Board with objective
assurance on the control environment across the Group

Risk appetite

During the yedr, the Board also considered the nature and level
of nsk that it was prepared to accept in order to deliver business
strategies, and has reviewed and approved the Group’s internal
statement of nsk appetite This describes both the current

and desired levels of acceptable nsk, supported by high level
qualtative nsk statements, ensurning that nisks are proactvely
managed to the level desired by the Board
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Nomination
Committee Report

Committee composition

The Commuttee compnses the Chairman and &ll the non-
execubive directors and meets periodically as required External
adwisors may be invited to attend meebings when paricular
1ssues are to be considered During the year the Committee met
four tmes The members of the Nomination Comimittee are

» Daniel Bernard (Chairman)
» Andrew Bonfield

Pascal Cagru

Ciare Chapman

Anders Dahlvig
e Janis Kong
& Mark Seligman

Nomination Committee meeting attendance

From Attendance
Daniel Bernard (Chairman) 24/05/2006 3of4
Andrew Bonfield 11/02/2010 3of4
Pascal Cagni 17/11/2010 40f4
Clare Chaprman 02/12/2010 4of4
Anders Dahlvig 1912/2009 3of4
Jamis Kong 08/12/2006 3of4
Mark Seligman 01/01/2012 40f4

Directors did not attend meetings where therr reappointment was considered

Duties

The primary purpose of the Nomination Committee 1s to lead, on
behalf of the Board, the process for Board appaintments and to

make recommendations for maintaining an appropriate balance
of diversity and skills on the Board In accordance with s terms
of reference, the Nomination Committee 1s required to

» review the structure, size and compostition of the Board
and make recommendations to the Board, as appropriate,

+ dentify the balance of skills, knowledge, diversity and
expenence on the Board and nominate candidates to fill
Board vacancies,

¢ review the ime commitment required from the
non-executive directors,

« consider successton planning, taking into account the
challenges and opportunilies facing the Group and the
future skills and expertise needed on the Board, and

« review the leadership needs of the organisation, both
executive and non-executive, with a view to ensuning the
continued ability of the organisation to compete effectively
in the marketplace

The Committee’s terms of reference are reviewed
reguiarly, approved by the Board, and are availlable on
the Company's website

Activities during the year

Dunng the year, the Committee conducted a ngorous search
and selection process, carried out with the assistance of an
independent executive search company, Blackwood, to identify
suitable candidates for the role of Group Finance Director
Candidates with a background m retail or fast moving consumer
goods were considered preferable, and the Normination
Committee considered a shortlist of internat and external
candidates before proposing the appointment of Karen Witts

as Group Finance Director In making its appointment
recommendations to the Board, the Nomination Committee”
reviewed the overall balance of skills, knowledge, experience
and dwersity on the Board against current and future
regurements of the Company Having satisfied itself that both
Euan Sutherland and Philippe Tible possessed the necessary
balance of skills, knowledge and experence to support the
relevant roles and responsibilities of a director of a UK listed
company, the Committee recommended and supported their
appointment to the Kingfisher plc Board as executive directors

At ts meeting in June 2012, the Committee considered the
reappointment of Daniel Bernard for a further three-year pened
following the expiry of his second three-year term as a director
The Commuttee agreed that he contiued to provide strong and
effective leadership to the Board and recommended he be
reappointed for a further three-year term

The reappointment of Andrew Bonfield, Anders Dahivig and
Janis Kong, following the expiry of therr three-year terms of
appointment as directors, was also considered by the
Commuttee at its meeting In November 2012 The Committee
concluded that all directors continued to provide the necessary
balance of skills and expenence to the Board including
considerable financial and retail expenence, and in-depth
knowledge of the workings of the Group The Committee
therefore recommended to the Board that each be reappointed
as a director of the Company for an additional three-year term

The Commitiee received and reviewed a talent and HR

update from the Group HR Director, which outhned succession
planning and talent pipeline considerations in support of

the Group's Creating the Leader strategy

Following the changes to the composiion of the Board

during the year, the Committee firmly believes that the current
composition represents a strong, well balanced and diverse
Board The Board membership 1s made up of specialists in
retail, technology, finance and human resources, and possesses
considerable knowledge, experience and skills to meet the
current and future requirements of the Group The Chairman
will be available at the Annual General Meeting to answer any
guestions about the work of the Committee

Daniel Bernard
Chatrman of the Nomination Committee
2% March 2013

Kingfysher www kingfisner com
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Remuneration
Committee Report

Full details of the Remuneration Committee composition,

role, authority and actwities during the year are set out in the
Directors’ Remuneration Report on pages 45to 59 The report
will be subject to an adwisory vote by shareholders at the Annual
General Meeting on 13 June 2013

The Chairman of the Committee will be available at the Annual
General Meeting to answer any questions about the work of
the Committea

Remuneration Committee meeting attendance

Relationship with shareholders

From Attendance
Clare Chapman (Chairman) 16/02/2011 4 0of 4
Daniel Bernard 03/06/2009 404
Andrew Bonfietd 17/06/2010 30i4
Janis Kong 08/12/2006 40of4
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Relations with shareholders

The Company is committed to communicating its strategy

and activibies clearly to its shareholders and, to that end,
maintains an active dialogue with investors through a planned
programme of investor relations activities The investor relations
programme includes

« formal presentations of full-year and intenm results,
+ conference calls to discuss quarterly trading slatements,

« regular meetings between institutional investors and senior
management to ensure that the investor commurity receives
a balanced and complete view of the Group's performance
and the ssues faced by the Group,

« hosting investors’ and analysts’ sessions at which
senior management from relevant Operating Companies
deliver presentations which provide an overview of their
individual businesses,

= responding to enquines from sharehelders through the
Company's investor relations team,

+ regular meetings with institutional investors and analysts
by the Group Chief Executive and Group Finance Director
to discuss business performance, and

+ a sechion dedicated to shareholders on the Company's website

The Chairman, the Senior Independent Director and the
chairmen of the Board's Committees are avallable to meet
major nvestors on request The Senior Independent Dwector
has a specific responsibility to be avarlable to shareholders
who have concerns, and for whom contact with the Chairman,
Group Chief Executive or Group Finance Director has

erther farled to resolve therr concerns, or for whom such
contact is inappropniate

As part of his formal snduction as Semior Independent Director,
Mark Seligman met a numter of the Group's significant
shareholders to obtain a better understanding of their views

Annual General Meeting

The pnncipal means of communication with private investors 15
by electronic communications and through the Annual General
Meeling, which 1s attended by all the Company’s directors,

and allows all shareholders present the opportunity to question
the Chairman and the directors, as well as the chairmen of

the Board's Committees After the Annual General Meeling,
shareholders have the opportunity to meet informally

with directors

A summary business presentation 1s given at the Annual
General Meeting before the Chairman deals with the formal
business of the meeting At the Annual Genera! Meeting In

June 2013, the Chairman will use his discrebon to call for

a poll on all resolutions  The results of the poll in relation to

all resolutions will be disclosed to those in attendance at the
meeting, published on the Company's website and announced
to the London Stock Exchange shartly after the conclusion of the
Annual General Meeting
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(L WE STRONGLY BELIEVE THAT LINKING PAY TO GROUP
PERFORMANCE, AND DIALOGUE WITH SHAREHOLDERS
ARE FUNDAMENTAL TO THE REMIT OF THE
REMUNERAT!ON COMMITTEE 77

Clare Chapman

Chairman of the Remuneration Commuttee

Dear Shareholder

This 1s my first full year as Chairman of the Remuneration
Committee, and | am very pleased to present the Company's
2012/13 Directors’ Remuneration Report on behalf of the Board

Better Homes, Befter Lives

Kingfisher's purpose 1s to make it easier for customers to

have better, more sustainable homes Qur short hand for this 1s
“Better Homes, Better Lives” Success in actueving this means
delvering value to our shareholders, behaving responsibly in the
communities in which the Group operates, making sustainable
choices, and creating fulfiling and secure roles for our
employees The Remuneration Commuittee 1s commutted to
structuring remuneration for executives that supports and

drives this purpose

Ensuring value 15 a theme which s central to the working of the
Remuneration Commuttee, and although this report focuses on
the executive directors, we also look more broadly to ensure
alignment and fairness between contribution and reward This
means that, by improving the business, all can benefit This i
also true for employees and, at Kingfisher, performance-finked
incentwes and share-based plans are cascaded throughout the
organisation from the leadership team to store-based employees

During 2012/13 our reporied results were affected by adverse
currency movements, the particularly poor summer weather in
Northern Europe, which dampened customer demand dunng our
peak season, and the economic uncertainty our customers are
facing across Europe It was therefore no surprise that 2012 was
difficult for retallers in general As a consequence, annual bonus
payments made to the execubive directors for the year will be
between 58% and 80% of salary and in the region of 20% and
40% of the maximum opportunity Performance in the last four
years has been extremely strong and reward reflects this The
Sharesave awards, which vested in 2012/13, are a good example
of this with over 2,000 employees benefiling from a total
estimated gan of around £34 million, gving an average profit per
person of around £1,600 The three-year performance perod of
awards granted in 2010 under the Performance Share Plan
{('PSP) ended on 5 May 2013 In respect of the awards granted
fo executive directors, vesting levels were between 50% and
100% and were linked to performance over the past three years

The Commitiee set stretching long-term targets for awards
granted under the Performance Share Pian (the ‘PSP n 2011

For a PDF of the Directors’ Remuneratron Report, go to
http#fannualrepont kingfisher com/2012-13

as part of the Creating the Leader phase of Kingfisher's strategy
This one-off award has created a strong focus on a single
performance penod, which aligns to the next phase of the Group's
strategy Further details about how this strategy 15 being reflected
in our remuneration structure are provided later in this report

2013 Remuneration review

During the year under review, there have been no major

changes to the Group's remuneration policy In order to ensure a
continued strong alignment between executive directors” and
shareholders’ interests, the Commuttee will conduct a full review of
the Company's executive remunerabion arrangements durning
2013 The key focus of this review will be to determine what form
of long-term incentive arrangements should replace the current
Performance Share Plan when the next awards are due to be
made In 2014 The Committee will ensure that it has due regard
to developments in market and best practice, and to approprately
link such awards to the Group's strategic obyectives [tis also
commutted to consulting with its mayjor shareholders and key
representative hodies as part of this process No significant
changes to remuneration policy are planned for 2013/14

Remuneration reporting

During the year under review, the Department for Business,
Innovation & Skilis (‘BIS') has continued to develop its proposals
to improve the transparency of remuneration reporting, and to
gve shareholders greater influence over future remuneration
policy The Company believes that inking pay to Group
performance, and dialogue with shareholders are fundamental
to the remit of the Remuneration Commitiee Whilst the

finat regulations on remuneration reporting have yet to be
determined, we believe that the Company already addresses
many of the proposals, and where new disclosure would be
required, have decided to incorporate many of these within
this year's report ahead of the requirement to do so

I will be availlable at the AGM in June to answer any questions
about the work of the Commitiee

At our 2012 AGM, 98% of shareholders voted in favour of our
Directors’ Remuneration Report, and | very much hope you will
support the 2012/13 Directors’ Remuneration Report al our
forthcoming meeting

Clare Chapman
Chairman of the Remuneration Commttee
25 March 2013
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This report has been prepared on behalf of the Board by the
Remuneration Committee (the 'Commutiee’), and has been
prepared 1n accordance with the Large and Medium-sized
Companies and Groups (Accounts and Reports) Regulatons
2008 (the ‘Regulations’) 1ssued under the Companies Act
2006 (the ‘Act’), and describes how the Board has applted the
principles refating to directors’ remuneratton set out in the UK
Corperate Governance Code, and complied with the Financial
Services Authority Listing Rules Although not yet mandatory,
the report also seeks to adopt the key aspects of the reporting
obligations proposed by BIS, whilst recognising that the final
requirements may not be exactly as we have assumed based on
the latest information avallable to us Included in this year's
report are, based on our understanding of the likely final
position, a single figure table detailing the total remuneration
for the executive directors and a scenarno chart detailing future
potential remuneration of executive directors at below threshold,
target, and maximum tevels of performance We have also
prowded a version of the remuneration policy table as
prescribed by BIS The Remuneration Report for 2013/14

will be fully compliant with the final BIS regulations, which will
likely require the report to be split into separate policy and
implementation reports

The Remuneration Committee

demonstrate a clear link between reward and perfarmance
Remuneration 1s structured to promote sustainable growth and
to avoid excessive and inappropriate nsks Operating under
defegated authonty from, and reporting lo the Board, its
activiies are governed by terms of reference which can be
found on the Company's website The Committee’s terms of
reference are reviewed on a regular basis to ensure that they
remain fit for purpose, and continue to be in ine with market
best practice

Membhership
The Committee compnsed the following independent non-
executive directors duning the financial year to 2 February 2013

Chairman Clare Chapman
Committee members Darvel Bernard
Andrew Bonfield

Janis Kong

Role and responsibilities

The Committee’s pnmary purpose 1s to make recommendations
to the Board on the Group's framework or broad policy

for executive remuneration and its costs The Board has
delegated responsibility to the Committee for determining the
remuneration, benefits and contractual arrangements of the
Chairman, executive directors, certain senior executives, and
the Company Secretary, and for overseeing the Group's share-
based incentive schemes and bonus schemes The
remuneration of non-executive directors i1s determined

by the Chairman and executive members of the Board

The Committee recommends and monitors the structure and
levels of remuneration of senior managers throughout the
Group It also ensures that contractuai terms on termination,
and any payments made are fair to the ndmdual and the
Group, ensuring that fallure s not rewarded, and that the
departing manager's duty to mitigate 1s fully recogrused

The Committee 15 committed to the principles of accountability
and transparency, and to ensunng remuneration arrangements

Remuneration Committee calendar for 2012/13

Meetings

The Committee 15 required by its terms of reference to meet at
least twice a year, and maintains a roling standing schedule of
agenda items for the year An overview of key standing agenda
iterns for the Committee’s annual meetings 1s set out below
During the year, the Committee met four times Committee
meetings were attended by the Group Chief Executive, who
provided advice that matenatly assisted the Commuttee In
addition, the Group Human Resources Director and the Head
of Group Reward attended Committee meetings, and provided
matenal assistance and advice on remuneration policy The
Group Finance Director attended by invitation on matters
relating to performance measures The Company Secretary
acted as Secretary to the Committee No member of the
Committee had a personal financial interest {other than as a
shareholder), conflict of interest ansing from cross-directorships,
or day-to-day involvement in runnimg the bustness, and no
person took pant In any discussion about his or her own
remuneration Detalls of individua) attendance at Committee
meetings are provided within the Corporate Governance
Report on page 44

Following a robust evaluation of the Committee during the
year, It was agreed that the Committee continued to operate
effectively Full details of the evaluation process are set out
within the Corporate Governance Report on page 37

February 2012 * Vesting of PSP awards » Annual bonus awards — provisional results
s Consideration of bonus destgn
v
March 2012 * LTIP performance measures outcome * Bonus outturn for the year
« Approval of bonus targets » Review of 2011/12 Remuneration Report
v
September 2012 * Remuneration strategy * Review of standing agenda schedule
« Ratification of KIS and PSP awards made earller  « Approval of Sharesave invitation
in the year
v
January 2013 *» Annual salary review * Review of the performance of the Committee

* Measures for bonuses for forthcoming year

* Review of Chairman’s fees
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Duning 2012/13 the Commuttee
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Allen & Overy LLP (*A&Q")

« agreed the performance targets for the annuat bonus in the
financial year and monitored progress against those targets,

+ agreed the operaton of the long-term incentive plans and
policy for executive share scheme awards {0 new recruits,
and promotions, mncluding the level of individual awards,
performance condibons, and measurement and validation
of the out-turn of prior year awards,

» agreed the award of annual iIncentives based on the prior
year's performance,

¢ recommended the 2011/12 Directors’ Remuneration
Report for endorsement by the Board and subsequent
approval by shareholders,

» approved the Directors’ Shareholding Policy,

« agreed amendment to the pension policy for employees
reaching lifetime allowance,

+ approved amendments to the rules of the Store Management
Incentive Share Scheme (‘SMISS'), and

» reviewed the Company's remuneration strategy
Objectives for 2013

A&O provided legal advice to the Committee on service

and employment contracts, and for other employment and
remuneration ssues A&D also provides adwvice to the Group
on other legal matters

Towers Watson

Towers Watsen provided benchmarking on the market
competitiveness for executives in the UK and overseas Towers
Watson also provided adwice lo the Group on pensions and
related matters

Remuneration Palicy

The Group's remuneralon strategy s to altract, retain and
motivate executives of the highest quality, incentivising them to
deliver exceptional performance aligned with the interests of
shareholders, and to deliver the Group's business plan The
remuneration strategy continues 1o ensure that a significant
element of executives' remuneration remains ‘at risk’

The key principles of the Group's remuneration policy are to

In addition to its annual agenda for 2013, the Committee has
scheduled an additional meeting to

» review the executive remuneralion arrangements, and

» to consider and agree a new long-term incentive plan for
the Company

Advisors

The Committee has authority to obtain the advice of external
independent remuneration consultants, and 1s solely
responsible for ther appointment, retention and termination
In February 2013, following a robust tender process, the
Committee appointed PricewaterhouseCoapers LLP as its
principal advisor During the financial year to 2 February
2013, the following external advisors provided services to the
Committee  Unless otherwise stated, the adwvisors have no other
connection with the Group, and the Committee firmly believes
that the advice receved was, and continues to be, objective
and independent

FIT Remuneration Consultants LLP (‘FIT')

FIT provided advice on the ongoing operation of employee and
executive share plans, and executive remuneration generally
FIT 1s a member of the Remuneration Consultants Group (the
professional body for executive remuneration consultants) and
adheres to its Code of Conduct FIT provided no other services
to the Group dunng the year

» provide executives with a remuneration package that
recognises the expenerce of the indmvidual concerned and
the role fulfillec,

* ensure performance-related remuneration constitutes
a substantal proportion of the remuneration package,

encourage a high-performance culture by offering
substantial reward only for exceptional performance,

ensure execubve drreclars' interests are aligned with
shareholders’ by delivering rewards in shares with
compulsory deferral and share ownership guidelines,

=« be competitive 1In the market in which the Group competes,
» befair and transparent, and

» ensure remuneration anangements apply consistently
throughout the Group

The Committes intends to continue this policy and 1s
satisfied that there s an appropriate balance between the
fixed and vaniable elements of remuneration, as descrnibed
within this report

Kingﬁm wwiw langfisher com
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Directors’ Remuneration Report continued

Alignment of Remuneration Framework to Group Strategy
The chart and policy table below summarises how the Group's remuneration framework 1s aligned to and supports the Creating
the Leader strategy

Creating the Leader — Group Strategy

Easier 1 Making it easier for customers toimprove therr home > Easier * Like for-Ike sales growih
2 Giving our customers more ways to shop * Unigue web users

v v

Common 3 Buiding innovative common brands ’ Common  * % of Group sales direct sourced
4 Drwving efficiency and effectveness everywhere * % of Group sales common

+ Retall profit margin

v v

Expand 5 Growing our presence in exising markets ’ Expand » Kingfisher Economic Profit (KEP)
6 Expanding in new and developing markets

hd v

One Team 7 Developing leaders and connecting people ’ One Teamn * Group employee engagement scores

B Sustainability becorming ‘Net Positive’

= ‘Net Positive’ sustainabiity dashboard

Remuneration Policy Table
Remuneration for executive directors for the financial year commencing 3 February 2013 consists of the following elements

Element and Purpose Policy and Opportunity Operation and Performance Metrics

1

Base salary

This 1s the core element of pay

that reflects the individual's
role, expenence and
contribution to the Group

Pension and henghts

Ta provide competitive
retirement benefits

To aid retention and
remain competitive within
the marketplace

Annual bonus

To incentivise execulives
to achieve/exceed annual
financial, strategic and
personal objectives set by
the Commuttee at the slart
of each financial year

Salaries are reviewed in January each year and are
benchmarked against a range of sutable comparator
groups, which currently inciude both the FTSE100 as a
whole and FTSE1QO retallers as a relevant sub-set The
Committee 1s also informed of pay levels in other large
European retailers

The Committee does not apply a stnct mathematical
approach to the data, which it considers to be only one
relevant input Instead, the Committee has regard to11s
overall assessment of what appropnate levels of salary
are, hawving regard to market and economic conditions,
atfordability, the level of iIncreases awarded to employees
generally and the indwidual’s contnbution

Executive directors' pension provision 1S by way of

contributions to defined contrbution arrangements
equivalent to 30% of base salary for the Group CEO
and 20% for all other UK based executive directors

Prior to 1 July 2012 the Group CEO also participated in a
Defined Benefit ('DB ) arrangement up to the scheme
earming cap of £136,200 The Defined Contnbution

(‘DC ) arrangament then applied to the excess of his
salary Faollowing the closure of the DB scheme fo future
accrual the pension arrangement moved solety to the

OC arrangement of 30% of the total salary

Philippe Tible participates in a DB arrangement
Entilement to a pension 1s condiional on him remaining
with the Company unti retrement (minimum age of 62}

Annual bonus s delivered under the Kingfisher Incentive
Share Scheme (KIS}

The KIS cornpnses the ‘KIS Cash Scheme and the *KIS
Share Scheme

Sentor executives may receve a performance-related
cash bonus under the KIS Cash Scheme, and a
contingent share award under the KIS Share Scheme,
1n the proportion of 67% payable in cash and 33% in
deferred shares

The on target and maximum bonus payable are 100%
and 200% of base salary respectively

The maximum level of bonus payable has remamed
unchanged since 2006

Kingffsher Annual Report and Accounts 2012/13

Base salanes are paid monthly in cash

The base salarnies of execulive directors effective
from 31 January 2013 are as follows

lan Cheshire — £832,320
Kewn O'Byrne — £627,000
Phihppe Tible - £486,840
Karen Witts — £484,500

The Company provides the following benefits car
or car allowance, aflowance for financial planning,
medical insurance and life assurance cover equal
to four times base salary

The cost of benefit elements provided to executive
directors 1s disclosed n the table on page 52

For the 2013/14 financial year the performance
KPIs for the annual bonus are spiit as follows

» PROFIT 30% (year-on year}

» RELATIVE LIKE-FOR LIKE SALES 30% (with
reference io movements in market size to
ensure real smprovements in market share
are being rewarded)

* DIRECT SOURCING & PRODUCTIVITY 20%

» PERSONAL OBJECTIVES 20% (Assessed
with reference to demonstrating the One
Team behaviours)
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Policy Table continued

Element and Purpose Policy and Dpportunity Operation and Performance Metrics

3 Annual bonus continued

4 Performance Share Plan (‘PSP)

To incentivise executives
to achieve supenor returns
for shareholders

Performance conditions are
aigned with shareholder
interests and the Group's
strategic objectives

Retention of executives over
the performance penod of
the awards

Shareholding requirements
To ensure alignment of
interests of executives and
shareholders over the
long term

Recrutment policy

To attract the services of the
most appropriate candidate
for the job whuist following the
pnnciples of the Company's
remunearation policy to the
extent possible

Chairman and non-executive
thrector fees

To attract and retain a
Chairman and non-executive
directors of the highest calibre

The deferred shares have a three-year vesting peniod and
can be subject to forfeiture should the executive leave the
Group during the vesting penod Claw back can apply
should the Committee decide the grant of deferred shares
was not Justified

On vesting, dividend 'roll-up’ shares are available on
the same basis as descnbed below for the Performance
Share Plan

The general policy 1s for awards to be granted on an
annual basis, subject to a three-year vesting penod
and stretching performance conditons

The maximum annual award 1s 200% of base salary
or 500% of base salary in exceptional circumstances

Consistent with the Creating the Leader strategy, a one off
award of 500% of salary was made in June 2011 This
single award replaced the 200% annua! awards which
would have taken place in 2011 2012 and 2013 This
creates focus on a single three year penod which matches
the Creating the Leader phase and 1s smaller than the
three annual awards would have been The award vests

In two equal tranches in June 2014 and June 2015

Shares delivered on the exercise of an award receive
additional dividend ‘rofl-up’ shares calculated on the

basis of a notional purchase of shares on each relevant ex-
divdend date using that day’s closing mid market price

Executive directors are required to build a significant
shareholding in the Company before the fifth anniversary
of the date of therr appointment This 1s @ minimum of
200% of base salary by January 2013 for lan Cheshire
100% of base salary by Octaber 2013 for Kevin O Byme
and Philippe Tible, and 100% of base salary by 1 QOctober
2017 for Karen Witts For Philippe Tible this 1s an increase
from his position of 50% of salary to be met by Apnil 2009
prier to s appomntrment to the Board

It 15 diffictt to be overty prescriptive regarding the
appropnate package for an unknown potential recruit
The following 15 the Committee’s agreed policy but it may
need to be adapted in the event of recruitment in order to
obtain the services of the most appropnate candidate

In principle, the pay of any new recruit would be
assessed followng the same pnnciples as for the
current executive direclors

The Committee would be mindful of best practice
guidetines in considenng whether any enhanced PSP or
other award was necessary on recruitment (e g to buyout
awards forgone from the Incoming executive's previous
employer} and the appropriateness of performance
conditions in order to avoid paying more than (t considers
necessary to secure the preferred candidate However,
each case will need 1o be considered on its own facts at
the particular time

The fees paid io the Chairman are determined by the
Remuneration Committee, while the fees of the non-
execulive directors are deterrmined by the Board with
affected persons absenting themselves as appropnate

The Chairman's fees are determined by reference 1o his
time commiiment and relevant benchmark market data

The Board determines non-executive divectors fees under
a policy which seeks o recognise the ume commiiment
responsibility and technical shalls required to make a
valuable contnbution to an effective Board

The Board will review fees paid to non-executive directors
In similar companies and will review fees for non executive
directors in February each year

Detatls of the Chairman's fees and the fees of non-
executive directors’ are disclosed on page 58
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The profit and sales measures for Kevin O'Byrne
and Philippe Tible wili be based on the results from
therr respective divisions

Vesting of the awards made in June 2011 s based
50% on EPS and 50% on KEP (a version of
economic profit as explained on page 56)

The EPS performance condition for the 2011
awards requires EPS at the end of the three-year
vesting penod to be at least 25 8p for 15% of that
part of the award 1o vest and 31 2p for 100% of
that part of the award to vest

The KEP performance condibion requires the
Group's aggregate KEP over the three-year
performance peniod to be at least £229 million for
15% of that part of the award to vest and £386
million for 100% of that part to vest

Any exchange rate upsides/downsides are removed
from the results, since they are deemed 1o be
outside the executive directors’ control

Performance metrics are not applicable

The net value of vested but unexercised awards
held under the PSP count towards this requirement
as well as shares held urder the KIS Share Scheme
which have no additional performance conditions

lan Cheshire and Kevin O Byrne have satisfied
their shareholding requirements as at the date of
this report

As necessary to secure the appropnate candidate

In the case of Karen Witts, who was recruited
dunng 2012/13, she was granted a PSP award
linked 10 our Creating the Leader strategy on a
time pro-rated bass according to the remaining
proportion of the vesting period The awards she
forfeited on teaving her previous employer were
not bought out

Fees are paid monthly

Non-executive directors do not participate in
any of the Company’s performance related pay
programmes  Non-executive directors are not
enbitled to any compensation for loss of office

The basic fee for non-executive directors effective
1 February 201315 £61,200 Additonal fees are
paid as follows

Senior Independent Director — £17,425
Chatrman of the Audit Committee — £20,000

Charrman of the Remuneration
Committee — £15,000

Klngﬁ},hg www kingfsher com
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Directors’ Remuneration Report continued

Estimates of total future potential remuneration from 2013 remuneration packages

The tables and charts below provide estimates of the potential total future remuneration for each executive director in respect of the
remuneration opportunity granted to them in 2013/14 Paotential outcomes based on different performance scenarios are provided
for each executive director

Kingfjsher Annual Report and Accounts 2012/13
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Performance scenarios

« Only the fixed pay elements {base salary « Fixed pay elements plus on-target KIS plus » Fied pay elements plus maximum KIS plus
benefits and pension) of the package are eamed  on target PSP vesting maximum PSP award vesting.
* Minimum performance targets for the KIS and « KIS on target performance 15 achieved, « KIS maxmum 1s 200% of base salary
PSP are not achieved resulbing In a bonus of 50% of maximum —
100% of base salary * PSP maximum 15 200% of base salary on a

normal annual grant
s For the PSP, the on-target vesting level 1s 55%
of maxmurn - 110% of base salary

The above graph shows Kingfisher's total shareholder return (‘TSR’) for the five years to 2 February 2013, which assumes that
£100 was invested in Kingfisher on 2 February 2008 The Company chose the FTSE100 Index as an appropriate comparator for
this graph as Kingfisher has been a constituent of that index throughout the penod

Source Thomson Reuters
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Executive Directors’ Appointments, Terms & Remuneration

Executive directors’ service contracis

Provision | Policy

Contract dates lan Cheshwre 28 January 2008
Kewvin O Byme 1 October 2008
Philippe Tible 1 October 2012
Karen Witts 1 October 2012

Notice persod 12 months’ notice by erther the director or the Company

Termination payment lan Cheshire On a phased basis at a monthly rate of 15% of annual salary™ For a maximum of 12 months from the
terrmmation date

Kevin O'Byrne On a phased basis at a monthty rate of 12% of annual satary' For a maxemum of 12 months from the
termination date

Philippe Tible Terminaton terms are determined by the convention collective which applies to all French employees A
termination payment would be made up of two parts {1} the drsmissal Indemnity which 1s 3% of annual remuneration per
year of service and (i} a payment for any unpaid notice which would be a maximum of three months’ remuneration The
combination cost based on years of service to date 15 1n the region of one times salary Remuneratton consists of base pay,
car benefit and cash bonus award

Karen Witts On a phased basis at a monthly rate of 8 3% of annual salary For a maximum of 12 months from the
terminatwon date

Mitigation For UK-based executive directors lower amounts are payable if the director commences lower-paid employment during the
12-month perod following cessation of employment, and payments cease immediately when employment providing the
same or higher value remuneration s started

Remuneration As descnbed in this report

Other benefits Car or car aliowance and allowance for financial planning

Non-cash benefits The Company provides a range of additional benefits, including medical insurance lfe assurance cover equal to four imes
base salary, a subsidised staff canteen, a staff discount card and 30 working days holiday per year

Expenses Reimbursement of reasonably incurred costs in accordance with their duties

Non-compete Dunng employment and for 12 months after leaving In respect of Philippe Tible, an amount equal to 50% of annual salary

and car benefit must be paid to him on a monthly basis followang his termination of employment by the Company This
amount s standard under French law in order to ensure that the non-compete provision 1s enforceable

(1) The terms of the phased payments clauses appeanng in the service contracts of lan Cheshire and Kevin O'Byrne were In keeping wath the governance
guidelines at the tme the employee contracts were made The Committee will keep its policy under review when appointing new directors and will carefully
consider the prevailing governance guidelines and legal requirements when structuning contracts for new directors

Executive Directors’ Remuneration

The remuneration of the executive directors for the 2012/13 financial year 1s set out 1n the table below

Actual Total

Actual  remuneration remuneration

Cther Bonus  remuneration for for

£000 Salary Pension beneftis (KIS} for 2012/13 2011/12# PSP 2012113
lan Cheshure 8160 2531 308 5027 1,611 5% 26160 10114 26229
Kevin O'Bymne 8000 1179 249 3456 1,088 4 18604 7270 1,8154
Euan Sutherland®® 6000 1200 246 - 7446 1,7290 - 7446
Philippe TiblgtMe: 4361 3060 112 3468 1,1001 15543 7539 1,854 0
Karen Witts® 1583 317 87 975 2062 - - 2062

In addiionai to the Schedule 8 requirements, the table presents a total single figure and break down for the year per the proposed BIS regulations

(1) Includes £8 888, the net equivalent gain following the exercise of 91,350 phantom options awarded in Apnl 2002

(2) The comparative figure for 2011/12 has been restated to include employer contnbutions into director’'s pension arrangements

(3) Karen Witts joined the Group on 1 October 2012

(4) One third of the bonus awarded will be deferred into Kingfisher shares under the KIS Share Scheme and accordingly will be available to vest in Apnl 2016

(5) Euan Sutherland and Phillppe Tible joined the Board on 1 October 2012 The table contains therr total remuneration for the entire financial year rather than
from the date they joined the Board

(6} Philippe Tible’s remuneration 15 pard in Euros and s converted 1o Sterfiing for the purpese of the table at the average exchange rate over the course of the
relevant year

(7} The 2010 PSP vested post year-end on 5 May 2013 and was based on 50% EPS and 50% on relative TSR performance for lan Cheshire and Kevin
O'Byme, and dmsional Retall Operating Profd for Phitppe Tible The out-turn of the EPS and Dvsional Retad Operating Profit elements of the award was
100% of maxmum based on strong Group performance over the three year performance penod The TSR performance out-turn fell just below the median
of the FTSE 100 comparator group and 50 failed to meet the threshold of median +1% Accordingly the vesting fevels for the 2010 PSP award were 50% of
award for lan Cheshire and Kewvin O'Byrne and 100% for Philippe Tible The award granted to Euan Sutherland will lapse in full followsng his departure
from the Group on 31 March 2013
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Outcome for the 2012/13 Annual Bonus Scheme

Accounts 5 3

The executive directors' targets for the 2012/13 bonus were based on both corporate and individual objectives as set out below

Group operating Personal
Measure Like-for Like sales profit after tax KPI performance
Weighting at maxmum bonus 30% 30% 20% 20%
The KPI measure was Group sourcing achievement
The outcomes achieved against each measure are summarised below
lan Cheshwe Karen Witts™ Kevin O’ Byrne® Philippe Tible®
% of maximum % of maximum % of maximum % of maxmum
Measure potential bonus target  potential bonus target  potentizl bonus target  potential bonus target
Profitike-for-ike sales obyectives 0 0 0 15
KP! f Personal Performance 77 77 72 77
Total 31 31 29 40

{1) The bonus earned by Karen Wiits was pro-rated from her date of jpoining the Group on 1 October 2012
{2) The bonuses earned by Kevin O'Byrne and Philippe Tible were based upen performance cof their Divisions
Euan Sutherland forfeited nghts to a bonus following his resignation

Further details of the awards under the KIS Cash Scheme and KIS Share Scheme reflecting these outcomes for 2012/13 are set out

on page 55
Directors’ pension henefits

Up until 30 June 2312, lan Cheshire had an entitiement to part of his pension benefits through the Kingfisher defined benefit
pension scheme, which closed to future acerual of benefits on 30 June 2012 (subject to the scheme cap of £136,200 (2011/12
£129,600)) and part through a defined contribution scheme, for which the Company contribution 1s 30% of base salary From 1
July 2012 onwards his pension benefit was delivered solely through the Defined Contribution arrangement

Kevin O'Byrne, Euan Sutherland and Karen Witts have an entittement to 2 defined contrbution pension, with a Company

contribution of 20% of base salary

The Company operates a policy to imit pension contributions dunng the tax year up to the Annual Allowance, with the excess being
directed Into a taxable monthly cash payment Following pension and tax legislation changes effective 6 April 2012 on the reduction
of lifetime aflowance from £1 8m to £1 5m, the Company has offered a fully taxable cash alternative, at no additional cost to the

Company, to directors wishing to exit the Defined Contribution scheme completely

Kevin O'Byrne chose to leave the pension scheme on 5 Apn! 2012 and opted to receive the Company pension contribution as a

taxable monthly cash supplement in full

Philippe Tible 1s a member of a separate Group defined benefit pensicn scheme, for which eligibility requires him to retire with the
Kingfisher Group There 1s therefore no concept of a deferred pension and if Philippe Tible left the Company for reasons other than
retirement, none of the pension rights built up would actually crystallise The figures 1n the table below are based on a crystallised

pension and have not been discounted 1n any way for the risk of forfeiture

The following table shows detalls required under both Schedule 8 to the Regulations under the Act and the Listing Rules as
they apply to Kingfisher for the year ended 2 February 2013 In respect of the Act, the details shown represent for the defined

benefit secticn

« accrued pension benefits at the relevant dates,

« the increase In the amount of accrued pension duning this year,

« the transfer value amounts as at 28 January 2012 and 2 February 2013, and

« the increase in transfer value between those dates, net of member contributions paid
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Accrued pension Transfer value
Increase in Increase In®
transfer accrued
Increase in value £'000 pension
accrued (net of £000 pa
Years in persion 201213 2011412 drector's 201213 2011/12 {net of
Age service  £000pa  £0C0pa £000pa conirnbutan) £000 E£000 inflation)
lan Cheshirg!?@ 53 14 2 3 32 72 596 51% 0
Philvope Tible 61 9 26 152 126 537 2,810 2,272 24

The above table relates only to benefits accrued in the Final Salary section and excludes any Money Purchase section or AVC benefits
(1) Accrued pensions and transfer values include employer contaibutions {by way of bonus surrender} made in March 2004 of £15,000

(2) lan Cheshire's pension benefit under the defined benefits scheme 1s based on a salary cap of £136 200 for the part year to 30 June 2012, when the
scheme was closed to future accrual

(3) Addition informatien given to comply with the requirements of the listing rules

The following table shows the employer contributions made to the defined coninbution scheme, or cash alternative in relation to
senvice dunng the financial year to 2 February 2013

Employer contnbutions to
defined contribution pension
scheme Cash alternatve™ Total
£000 2012113 201112 2012/13 2011712 201213
lan Cheshire 74 494 23072 1568 2381
Kewin O'Byrne 33 367 1146 833 1179
Euan Sutherland 95 217 1105 833 1200
Karen Witts - n/a 317 nfa 317

(1) Following pension and tax legislation changes, effective 6 Apnl 2011, tax relief on the value of pension contnbutions and defined benefit accrual has baen
limited to £50k pa The Company has offered, as an alternative to contnbutions inte the defined contnbution pension scheme, a taxable cash payment to
the executive directors at no agdihiona! cost to the Company

(2} The payment to Mr Cheshire inclucies a goodwill payment received following the closure of the Kingfisher defined benefit scheme and his transfer to the
Kingfisher defined contnbution scheme This payment was offered to all employees on the same terms
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Long-Term Incentive Plans

KIS Share Scheme

Awards of contingent shares, in respect of the financial year ended 2 February 2013, were made post year-end in Apnil 2013
(to vest in April 2016), to lan Cheshire, Kevin O’Byme, Philippe Tible and Karen Witts under the KIS Share Scheme to the value
of £167,552, £115,200, £115,603 and £32,511, respectively As the awards will be made after publication of the accounts for
the financial year ended 2 February 2013, the detail will be disclosed n next year's Directors’ Remuneration Report

Once the contingent share awards are made i respect of the bonus earned, the only qualifying condition for the award normally
to vest is to be m the employment of the Company at the vesting date

Number of ordinary shares
Cridend
Market value rollup
of shares at shares
date of grant Atstart Awarded  awarded  Exercised  Lapsed n®™ Atend
Name Date of grant (p} of year inyear dunng year n year year of year  Vestng date Lapse date
fan Chashire 2110412008 16463 263,698 - 5784 2694322 - - 210472012 21/04/2016
06/04/2010 21681 260,971 - 8808 - - 269,779 06/04/2013 0a/04/2017
06/05/2011 27960 156,578 - 5284 - - 161,862 06/05/2014 06/05/2018
06/05/20119 279 60 11,029 - 371 - - 11,400 06052014 06/05/2018
25/04/2012 29833 - 170495 5753 - - 176,248 25/04/2015 25/04/2019
Total 692,276 1704953 26,000 269,482 - 619,289
Kevin 0'Byme  21/04/2009 16463 67,378 - 1,477 68,8554 - - 21/04/2012 21/04/2016
06/04/2010 21681 187,573 - 6,330 - - 193,903 06042013 06042017
06/05/2011 27960 112,211 - 3787 - - 115998 06/052014 06/05/2018
06/05/2011% 279 60 11,029 - 371 - - 11,400 06/05/2014 06/05/2018
25042002 20833 - 125364 4,230 - - 129,594 25/04/2015 25/04/2019
Total 378,191 125,364 16,195 68,855 - 450,895
Euan Sutherdand™ 21/04/2009 164 63 99,782 - 2188 101,9709 - — 21/04/2012 21/04/2016
06/04/2010 21681 163,601 - 5521 - 169,122 - 06/04/2013 (0&/04/2017
06/05/2011 27960 91,524 - 3,088 - 94612 - 06/05/2014 06052018
06/05/201 129 27960 11,029 - 371 - 11,400 -~ 06/05/2014 06/05/2018
250472012 298 33 - 111,688 3,770 - 115458 — 25/04/2015 25/04/2019
Total 365,936 111,688 14938 101,970 390,592 -
Philtppe Tible  21/04/2009 16463 170241 - 3,734 173975% - - 21/04/2012 21/04/2016
06/04/2010 21681 125558 - 4,237 - - 129,795 06042013 06/04/2017
06/05/2011 27960 106,360 - 3,589 - - 109,949 06052014 06/05/2018
25/04/2012 298 33 - 85,498 2,885 - - 88,383 25/04/2015 25/04/2019
Total 402,159 85498 14445 173975 - 328,127

{1) The price used to calculate the nurnber of dvidend roll up shares was 230 4p per share, being the market price on 2 May 2012, and 267 2p per share,
being the market pnce on 10 October 2012

(2) The market value of Kingfisher shares on the date of exercise (2 July 2012) was 288 4p per share

(3) The KIS Share Awards granted over 10 917 shares on 6 May 2011 underpin optons granted under the CSOP, further details of which can be found in
the section entitled ‘Company Share Opton Plan'

(4) The market value of Kingfisher shares on the date of exercise (1 June 2012} was 273 4p per share
(5) All awards held by Evan Sutherland under the Scheme lapsed on his resignation on 19 Decernber 2012

Company Share Option Plan {'CSOP’)

Included as an elerment of the KIS Share awards, the executive directors were granted options under the CSOP, an HMRC approved
plan The CSCP 15 underpinned, 1n part, by a matching fixed value element of the KIS Share awards granted on the same date in
2011 On exercise, the proceeds of part of the KIS Share award are used to fund the exercise pnice of the CSOP award, providing
tax and NIC advantages for participants and potential NIC savings for Kingfisher at no addiional cost to the Group The total value
of the KIS Share award 15 not changed

Number of ordinary shares .
Lapsed
At start Granted Exercised dunng Atend Opbon prnce
Name Date of grant ofyear  dunngyear  dunng year the year of year (P Vestng date Lapse date
lan Cheshire 06/05/2011 10,917 - - - 10917 2748  06/05/2014 06/11/2014
Kevin O'Byme 06/05/2011 10,917 - - - 10,917 2748  06/05/2014 06/11/2014
Euan Sutherfand 06/05/2011 10,917 - - 10,917@ - 2748 06/05/2014 06/11/2014

(1) The option price per share was calculated by reference to the average closing mit market price of Kingfisher shares on the three dealing days immediately
before the date of grant

(2) The award lapsed on Euan Sutherland's resignabon on 19 December 2012
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Performance Share Plan (‘PSP")
The PSP remains the pnimary long-term share incentive plan for senior executives, which allows a maximum annual award not
exceeding 200% of base salary or 500% of base salary in exceptional circumstances

Shares delivered on the vesting of an award recewve additional dividend ‘roll-up’ shares calculated on the basis of a notional
purchase of shares on each relevant ex-dividend date using that day's clesing mid-market price Shares used to satisfy awards
under the PSP are normally purchased n the market by the Kingfisher Employee Benefit Trust

Number of ordinary shares
Dradend
Market rollkup
value of shares Shares
shares at awarded lapsed

date of Atstart Awarded  dunng Exercised dunng At end
Name Date of grant  grant {p) of year n year year®  dunngyear the year of year Vesting period Lapse date
lan Cheshire 21/04/2000% 16463 1,052,697 - 26,294 7250002 25265 328,726 21/04/2012 21/0472016
05/05/2010%' 24602 698914 — 23,589 - - 722,503 05/05/2013 05/05/2017
17/06/2011"® 26460 1,517,585 — 51,222 - - 1,568807 17/06/2014 17062015 17/06/2018

Total 3,269,186 - 101,105 725,000 25,265 2,620,036
Kevin 0'Byrne  01/10/2008%) 12660 721,503 - 24,353 - — 745,856 01/10/2011 01/10/2015
01/10/20084 12660 721,503 - 24,353 - - 745856 01/02/2012 01/10/2015
21/04/2009% 16463 756,624 - 17,048 681,145 18,159 74,368 21/04/2012 21/04/2016
050520109 24602 502,343 - 16,955 - - 519,298 03/05/2013 05/05/2017
17/06/2011" 26460 1,115871 - 37,662 - - 1,183,533 17/06/2014 17062015 17/06/2018

Total 3,817,844 120,371 681,145 18,159 3,238,911
Euan Sutherland 24/07/2008% 11287 1,460,832 - 32,560 1,493 302 - - 240772012 24/07/2015
210472009 16463 493,450 - 10,823 504,2737 - - 21/04/2012 21/0412016
05/05/2010% 24602 327,614 - 11,057 — 338,67119 05/05/2013 05/05/2017
17/06/20119 26460 1,115,872 - 37,662 - - 1,153,534 17/06/2014 17062015 17/06/2018

Total 3,397,768 - 92,162 1,997,665 1,492,205
Philippe Tible  21/04/2008" 12663 936,778 - 20,548 957,326 - - 21/04/2012 21/04/2015
21/04/2000% 16463 394,808 - 8,662 403,560/ - - 21/04/2012 21/04/2016
05/05/2010% 24602 260,473 - 8791 - - 269264 (05/05/2013 05/05/2017
17/06/2011% 26460 611,984 - 20656 - - 632640 17/06/2014 170672015 17/06/2018
0305/20129 290 16 — 245722 2,840 - - 248,562 17/06/2014 1706/2015 17/06/2018

Total 2,204,133 245,722 61,497 1,360,886 1,150,466
Karen Witts 16/10/201 270 271 37 — 498,857 - - - 498,857 17/06/2014 1706/2015 17/06/2018

Total — 498,857 - - 498,857

(1} The pnce used to calculate the dwdend roll-up shares was 290 4p per share, being the market pnce on 2 May 2012, and 267 2p per share, being the
market price on 10 October 2012

(2} The market value of Kingfisher shares on the date of exercise {2 July 2012) was 288 4p per share
(3) Following the calculation of the achievernent of the performance conditions attaching to the award, 97 6% of the award became exercisable
(4) Following the calculation of the achievement of the performance conditions attaching to the award, 100% of the award became exercisable

(5) Vesting of the awards 15 based 50% on EPS and 50% on TSR conditions The EPS condibion required EPS at the end of the three year performance period
{0 be at least 20p for 15 625% of that part to vest and 23p for vesting in full of that part of the award The TSR condition requires the Group s TSR to be
at least median ptus 1% for 15 625% to vest and upper quintite plus 1% for it alt to vest in both cases, intermediate performance vests on a sliding scale
basis Philippe Tible's award was based on the retail operating profit for his division the targets for which are aligned with the Group EPS targets The
results which were confirmed after the year-end are shown in the Executive Directors Remuneration table

(6) Vesting of the awards 15 based 50% on EPS and 50% on Kingfisher Econormic Profit (KEP') The EPS condiion requires EPS at the end of the three-year
performance period to be at least 25 8p for 15% of that part {o vest and 31 2p for vesting in full of that part of the award The KEP conditon required the
aggregate KEP over the three-year performance period to be at least £229 million for 15% of that part to vest and £386 million for vesting in full of that part
of the award KEP 15 defined as the (Group post-tax retal profit less central costs, excluding exceptional items and property lease costs} — {(two paint average
of Group capital employed including capitalised property leases and adjusted for pensions, multiplied by the Group's lease adjusted WACC) 50% of the
vested shares will be released to parucipants in 2014 with the remaining 50% of the shares released in 2015 Philippe Tible's award 15 based on these
50% Group measures and 50% on dmsional retail operating profit and KEP measures which are aligned to the Group targets

{7} The market value of Kingfisher shares on the date of exercise (1 June 2012) was 273 4p per share

{8) Euan Sutherland exercised the award in two tranches The market value of Kingfisher shares on the dates of exercise (24 July 2012 and 8 January 2013)
were 253 9p and 286 9p per share respectively

{9) The addivonal award was made 10 Philippe Tible in recogrition of the expanston of his role to bring him into ine with other members of the Group executive
who recerved an award of 500% of salary compared to the onginal award Philippe receved of 375% of salary Vesting of the award will be dependent on
the same performance crnitena as the award made on 17 June 2011

(10)The awards held by Euan Sutherland will lapse following his departure from the Company on 31 March 2013

(11) Karen Witts recenved an award under the PSP 2011 based on 285% of base salary This was a time pro-rated award equivalent to the 500% award the
other executive directors receved based on her joiming date of 1 October 2012, partway through the vesting period

KingfFsher Annual Report and Accounts 2012/13




Business review Governance l Accounts 57

Award of Matching Shares to lan Cheshire

As part of the terms of his appontment as Group Chief Executive in 2008, a one-off award was made to lan Cheshire pursuant to
Listing Rule S 4 2 lan Cheshire purchased 266,667 shares in the Company and in lurn received a Matching Award of 200% of
base salary (broadly a 4 1 match) The veshing of the Malching Award was subject to performance conditions relating to growth
in EPS over the vesting penad The Matching Award vested 1n full shortly after the 2011/12 financial year end as EPS over the
performance penod exceeded the target for the maximum vesting of 19 6p

Number of ordinary shares
Market value of Dwidend rdl-up
shares at date of shares awarded
Nare Date of grant grant At start of year dunng year'! Atend of year Vestng date Lapse date
lan Cheshire 01/02/2008 143 6p 1,257,444 42442 1,299,886 01/02/2012 01/02/2015

(1) The price used to calculate the dvidend roll-up shares was 290 4p being the market price on 2 May 2012, and 267 2p bemng the market price on 5
October 2012
Sharesave Scheme

A Sharesave Scheme 15 open to alf eligible employees, including executive directors  As I1s the case with all savings-related share
option schemes, there are no perfermance criteria

Number of ordnary shares
At start Granted Exercised Atend Optien price  Oate from which

Name Date of grant of year dunng year dunng year of year 1)} exercsable Lapse date
lan Cheshire 26/10/2011 4,522 - - 4522 1990 01/12/2014 01/06/2015
Total 4,522 - - 4,522
Kevin O'Byrmne 03/11/2009 5,263 - 5,263 - 1724 Q1/12/2012 01/06/2013

22/10/2012 - 4,147 - 4,147 2170 01/12/2015 01/06/2016
Total 5,263 4,147 5,263 4,147
Euan
Sutherland@ 03/11/2009 5,263 - 5,263 - 1724 01/12/2012 01/06/2013

22/10/2012 - 4,147 - 4,147 2170 01/12/2015 01/06/2016
Total 5,263 4,147 5,263 4,147

{1 The market value of Kingfisher shares on the date of exercise (3 Decemnber 2012) was 276p per share
(2) The option held by Euan Sutherland will lapse In full following his departure from the Company on 31 March 2013

Closed incentive plans

Executive share options

There are outstanding awards under the Executive Share Option Scheme This plan is now closed and no further awards will be
made The full details of the plan can be found in previous Annual Reports The performance condshions for all awards under this

plan have now been met The last grants under the Executive Share Option Scheme were made on 17 Apnl 2003 The outstanding
awards are as follows

Numnber of ordinary shares
Exarcised Option price Date from which

Date of grant At start of year dunng year At end of year (p} exercisable Lapse date
lan Cheshire 09/04/2002 91,350 91,350 - 25008 09/04/2005 08/04/2012

08/10/2002 164,144 164,144 - 184 95 08/10/2005 0&/10/2012

17£4/2003 134,538 - 134,538 23785 17/04/2006 17/04/2013
Total 390,032 255494 134,538
Philippe Tible 17/04/2003 52,105 - 52,105 23785 17/04/2006 17/04/2013
Tetal 52,105 - 52,105

(1) The market value of Kingfisher shares on the date of exercise (26 March 2012} was 312 3p per share

{2) A phantom option over 91,350 shares was granted to lan Cheshire in addition to this option at the same option price wath the same performance
conditions and over the same maturity pernods On exercise, a net eguivatent cash gan of £8,888 was paid as rermuneration at that trme and 1s disclosed
In the directors total remuneration table on page 52

(3} The market value of Kingfisher shares on the date of exercise (24 September 2012) was 269 6p per share
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Dilution limits
Kingfisher’s share plans contain hmits that set out the quanturn of newly 1ssued shares that may be used to satisfy awards granted
under those plans These mits are in ine with the current Association of Briish Insurers ('ABI') guidance on headroom limits

which provide that overall dilution under all plans should not exceed 10% over a ten-year pernod In relabon to the Company's issued

share capital, with a further imitation of 5% in any ten-year penod on executive plans The Company has always operated within
these hmits

Outside appointments for Executive Directors

Subject to the rules governing conflicts of interest, the Company encourages its executive directors to hold non-executive roles
outside the Group as it recogruses that such roles can broaden their experience and knowledge, which can be of benefit to the
Group Subject to the Commuttee’s agreement, any fees may be retained by the indvidual Kewin O'Byrne 1s a non-executive
director, Senior independent Director and Chairman of the Audit Committee of Land Securities Group plc, and 1s paid £60,000,
£10,000 and £17,500 respectively for fulfiling these roles and retains these fees

lan Cheshire 1s a non-executive director and Chairman of the Remuneration Committee of Whitbread ple, and 1s paid £55,000 and
£15,000 respectively for fulfiling these roles and retains these fees In January 2011, lan Cheshire was invited to act as the lead
non-executive member of the Department for Work and Pensions Board He waives his fee for this role

Euan Sutherland 1s a non-executive director of the Co-operative Food board and became a director of SuperGroup plc on
1 December 2012 He 15 paid £51,950 and £50,000 per annum respectively for fulfilling these roles and retains these fees

Chairman and Non-Executive Directors’ Terms and Fees

Chairman

Daniel Bernard was appointed Charrman on 3 June 2009, for an izl fixed three-year term, which was extended for an
additional three-year term on 14 June 2012 and will continue until June 2015, unless terminated earlier in accordance wath the
Company’s Articles of Association, or by either party giving the other not less than six months' prior written notice His appointment
1s documented 1n a letter of appointment and he 15 required to devote no fewer than two to three days a week to his duties as
Chairman His appointment as Chairman will automatically terminate if he ceases to be a director of the Company His fee,
determined by reference to hus ime commitment and relevant benchmark data, was set at €485,000 per annum with effect from
February 2012 and increased in Iine with salary increases to employees generally to €494,700 with effect from February 2013
The Charman's fee 1s paid lo a service company, Proveshs, which also receives a monthly contribution of €5, 150 towards the
cost of running the Charman’s office in Pans The Chairman’s remuneration 1s reviewed by the Remuneration Commuittee on

an annual basis

Non-executive directors’ letters of engagement

Non-executive directors are appointed under lefters of engagement Appointments have histonically been for an initial penod of
three years and invitations to act for subsequent three-year terms are subject to a review of performance, and taking into account
the need to progressively refresh the Board

The appointment may be terminated by either party giving the other not less than three months' prior written notice, unless
terminated earlier in accordance with the Company’s Articles of Association, and the Company has no obligation to pay
compensation when their appointment terminates

The Board determines the fees paid to non-executive directors under a policy which seeks to recognise the tme commutment,
responsibility and techrucal skills required to make a vatuable contribution to an effective Board The Board will also review
information on fees paid to non-executive directors in similar companies  Non-executive director’'s fees were reviewed by the
Board in January 2013 and the basic fee for a non-executive director was increased by 2% to £61,200 with effect from
February 2013 Future annual reviews of fees for non-executive directors will be conducted in January each year

The non-executive directors do not participate in any of the Company's performance-related pay programmes
Non-executive remuneration

Total length of sernce at Fee 2012/13 Fee 2011/12
Current Directors Date of appointment Expiry of current term 2 February 2013 £000 £000
Daniel Bernard” 2405/2006 30/06/2015 6 years 8 months 3935 3999
Andrew Bonfield 11/02/2010 15/12/2015 2 years 11 monihs 800 738
Pascal Cagni 17/11/2010 16/11/2013 2 years 2 months 600 56 4
Clare Chapman 02/12/2010 01/12/2013 2 years 1 month 750 323
Anders Dahivig 164122009 15/12/2015 3 years 1 month 600 564
Janis Kong 08/12/2006 06/12/2015 6 years 1 manth 600 56 4
Mark Seligman 01012012 31/1272014 1 year 1 month 774 61
Total Remuneration 8059 6813

(1) Daref Berniard's fee 1s paid in Euros and the fee 15 converted to Sterling for the purpose of this table at the average exchange rate over the course of the

relevant year
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Directors’ interests
The beneficial nterests of the directors who held office at 2 February 2013 in the ordinary shares of Kingfisher plc are shown below
Ordinary shares Ordinacy shares
2 February 2013 28 Januaty 2012
Darniel Bernard 120,766 113,629
Andrew Bonfield 10,000 10,000
Pascal Cagm 30,000 -
Clare Chapman 6,990 -
lan Cheshire 1,147,527 1,126,423
Anders Dahivig 75,000 75,000
Janis Kang 24,000 24,000
Kevin O'Byrne 141,431 136,168
Mark Seligman 15,000 -
Philippe Tible 104,968 -
Karen Witts 58,186 -

As potential beneficianes under the Kingfisher Employee Benefit Trust {(the Trust’), lan Cheshire, Kevin O'Byrne, Philippe Tible
and Karen Witts are deemed to have an interest in the Company's ordinary shares held by the Trust The Trust held 20 7 million

ordinary shares at 2 February 2013

There have been no further changes in the above interests between 2 February 2013 and 25 March 2013

There are no other non-beneficial interests

In the independent auditor’s report on page 99, Deloitte LLP refers to the parts of the Directors’ Remuneration Report that are
subject to audit These comprise the following sections in this report the disclosures under headings ‘Executive directors’
remuneration’, ‘Directors’ pension benefits’, ‘KIS Share Scheme’, ‘Company Share Ophion Plan’, ‘Performance Share Plan’, 'Award
of Matching Shares to lan Cheshire’, ‘Sharesave Scheme’, ‘Closed incentive plans’, ‘Non-executive remuneration” and ‘Directors’

Interests’ on pages 52 to 59
For and on behalf of the Committee

Clare Chapman
Chairman of the Remuneration Committee
25 March 2013
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Consolidated income statement

Year ended 2 February 2013

2012113 201112
Before Exceptional Before Excephonal
excepbonal ems excepbonal wems
£ milions Notas iterns {note 5) Total terms (note 5} Total
Conltinuing operations
Sales 4 10,573 - 10,513 10,831 - 10,831
Cost of sales {6,618) - (6,618) (6,748) - (6,748}
Gross profit 3,955 - 3,955 4,083 - 4,083
Selling and distnbution expenses {2,766) an (2,783) {2,769} (9) (2,778)
Administrative expenses (524) 9) {533} (5600 - (560
Other income 36 - 36 33 (3} 30
Share of post-tax results of Joint ventures and associates 17 20 - 20 32 - 32
Operating profit 721 (26) 695 819 {12} BO7
Analysed as
Retail profit 4 781 {26) 755 882 {12) 870
Central costs 42) - (42) (43) - (43)
Share of interest and tax of joint ventures and
associates (18) - {18} (20) - (20)
Finance costs {19} - (19) (31 - (31
Finance income 15 - 15 21 - 21
Net finance costs 6 4) - {4) {10 - (10}
Profit before taxation 7 n7 28) 691 809 (12) 797
Income tax expense 9 (128) 1 (127) (165) 7 {158}
Prafit for the year 589 (25) 564 644 (5) 639
Atinbutable to
Equity shareholders of the Company 564 640
Non-controlling nterests - (1)
564 639

Earmngs per share 10
Basic 24 1p 27 5p
Diluted 23 8p 269p
Ad)justed basic 223p 25 1p
Adjusted diluted 22 0p 24 6p

The proposed final dvidend for the year ended 2 February 2013, subject to approval by shareholders at the Annual General

Meeting, 1s 6 37p per share
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Consolidated statement of comprehensive income
Year ended 2 February 2013
£ millions Notes 2012/13 2011/12
Profnt for the year 564 639
Actuanal (losses¥gains on post employment benefits 27 (29) 20
Currency translation differences

Group 122 (128}

Joint ventures and associates 8 310
Cash flow hedges

Fair value (lossesYgains (14) 10

{GainsYlosses transferred to mventones (8) 8
Tax on other comprehensive Income (14) =)}
Other comprehenstve income for the year 65 (109)
Total comprehensive income for the year 629 530
Attnbutable to
Equity shareholders of the Company 629 530
Non-cantrolling interests - -

629 530
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Consolidated statement of changes in equity

Year ended 2 February 2013
Attnbutable to equity shareholders of the Company
Own Other Non-
Share Share shares Retained  reserves controlling Total

£ milliens Notes capital  premim held earmings (note 29) Total  interests equity
At 29 January 2012 372 2,199 {134) 2,869 413 5,719 8 5,727
Profit for the year - - - 564 - 564 - 564
Actuanal losses on post employment benefits 27 - - - (29) - {29) - (29)
Currency transletion differences

Group - - - - 122 122 - 122

Joint ventures and associates - - - - 8 8 - 8
Cash flow hedges

Fair value losses - - - - (14} (14) - (14)

Gains transferred 10 Inventories - - - - (8) 8 - {8)
Tax on ather comprehensive income - - — (18) 4 {14) - (14)
Cther comprehensive income for the year -~ - - 41 112 65 - 65
Total comprehensive income for the year - - - 517 112 629 - 629
Share-based compensation - - - 9 - 9 - 9
New shares issued under share schemes 1 S - - - 6 - 6
Own shares issued under share schemes - - 74 68) - 6 - 6
Didends - - - (221) - (221) - {221)
At 2 February 2013 373 2,204 (60) 3,106 525 6,148 6,156
At 30 January 2011 371 2,194 (42) 2,390 539 5,452 8 5460
Proftt for the year - - - 640 — 640 {1) 639
Actuanal gans on post employment benefits 27 - - - 20 - 20 - 20
Currency translation differences

Group - - - - (129) (129) 1 {128)

Joint ventures and asscciates - - - - (10) {10 - (10}
Cash flow hedges

Farr value gamns - - - - 10 10 - 10

Losses transferred to inventornes - - - - 8 8 - 8
Tax on other comprehensive income - - - 4) (5) (9) - (9)
Other comprehensive income for the year - - - 16 (126) (110) 1 (109)
Total comprehensive income for the year - - - 656 (126} 530 - 530
Share-based compensation - - - 32 - 32 - 32
New shares 1ssued under share schemes 1 5 - - - 5] - 6
Own shares 1ssued under share schemes - - 25 (23) - 2 - 2
Own shares purchased - - (117) - - (117 - (117}
Dividends - - - {178} - (178) - (178}
Purchase of non-controlling interests - - - (8 - (8) - (8
At 28 lanuary 2012 372 2,199 (134) 2,869 413 5719 8 5727
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Consolidated balance sheet
At 2 February 2013
£ milsons Notes 2012/13 2011712
Non-current assets
Goodwill 12 2,399 2,397
Other intangible assets 13 166 123
Property, plant and equipment 14 3,748 3,667
Investment property 15 66 55
Investments in joint ventures and associates 17 289 271
Past employment benefits 27 H 25
Deferred tax assets 25 17 23
Denvatives 23 55 66
Qther recevables 19 18 17
6,829 6,644
Current assets
Inventones 18 2,083 1,844
Trade and other recevables 19 545 531
Dervatives 23 33 26
Current tax assets 9 1
Cash and cash equivalents 20 398 587
3,068 2,989
Total assets 9,897 9,633
Current habilities
Trade and other payables 21 (2,430} (2,356}
Borrowings 22 99) (367)
Derivatives 23 an 6)
Current tax habilties {289) (305)
Provisions 26 (35) (i6)
(2,870) (3,050)
Non-current liabilittes
Other payables 21 {115) (12n
Borrowings 22 332) {379)
Dervatives 23 (12} (8}
Deferred tax llabilibes 25 (303) (265}
Provisions 26 (38) (43)
Post employment benefits 27 (M) {40}
(871) (856)
Total habilities {3,741) (3,906)
Net assets 4 6,156 5,727
Equity
Share capital 28 373 372
Share premium 2,204 2,199
Own shares held {60} (134)
Retained earnings 3,108 2,869
Other reserves 29 525 413
Total atinbutable to equity shareholders of the Company 6,148 5719
Non-controling interests 8 8
Total equity 6,156 5,727

The financial statements were approved by the Board of Directors on 25 March 2013 and signed on its behalf by

4€s)

Ian Cheshire Karen Witts
Group Chief Execulive Group Finance Director
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Consolidated cash flow statement

Year ended 2 February 2013

£ milhons Notes 201213 201112
Operating activities
Cash generated by operations 31 730 827
Income tax paid {129) {148)
Net cash flows from operating activities 601 679
Investing activities
Purchase of businesses - [}
Purchase of property, plant and equipment, investment property and intangible assets 4 (316) (450)
Disposal of property, plant and equipment, mvesiment property and intangible assets 17 ]
Interest receved 18 19
Dividends receved from joint ventures and associates 10 10
Net cash flows from investing activities 2m) (414)
Financing activities
Interest paid (18) (22)
Interest element of finance lease rental payments (4) (5)
Repayment of bank loans (31) (10)
Repayment of Medium Term Notes and ather fixed terrm debt (162) (30)
Payment on financing denvatives - (5)
Capitat element of finance lease rental payments {12) (16)
New shares 1ssued under share schemes 6 6
Own shares 1ssued under share schemes 6 2
Own shares purchased - (117
Purchase of non-controlling interests - {8)
Diwdends patd to equity shareholders of the Company (221) (178}
Net cash flows from financing activities (436} (383}
Net decrease in cash and cash eguivalents and bank overdrafts (106) (118}
Cash and cash equivalents and bank overdrafts at beginming of year 485 636
Exchange differences 19 (33)
Cash and cash equivalents and bank overdrafts at end of year 32 398 485
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Notes to the consolidated financial statements

1 General information

Kingfisher plc (‘the Company’), its subsidianes, joint ventures
and associates (together ‘the Group'} supply home improvement
products and services through a network of retall stores and
other channels, located mainly in the United Kingdom,
continental Europe and China

The Company 1s incorporated in the United Kingdom The
nature of the Group's operations and its principal activities are
set out In the Business Review on pages 2 to 27

The address of its registered office 15 3 Sheldon Square,
Paddington, London W2 6PX

The Company ts listed on the London Stock Exchange

These consolidated financial statements have been approved for
1ssue by the Board of Directors on 25 March 2013

2 Principal accounting policies

The principal accounting policies applied in the preparation of
these consolidated financial statements are set out below These
policies have been consistently applied to the years presented,
unless otherwise stated

a Basis of preparation

The consohdated financial statements of the Company, its
subsidiaries, joint ventures and associates are made up to the
nearest Saturday to 31 January each year, except as disclosed
tn note 17 and in note 4 of the Company’s separate financial
statements The current financial year is the 53 weeks ended
2 February 2013 (‘the year' or '2012/13") The comparative
financial year 1s the 52 weeks ended 28 January 2012 (‘the
prior year’ or ‘2011/12")

The drrectors of Kingfisher plic, having made appropriate
enguines, consider that adequate resources exist for the Group
to continue in operational existence for the foreseeable future
and that, therefore, it 1s approprtate to adopt the going concern
basis in prepanng the consclidated financial statements for the
year ended 2 February 2013 Refer to the Directors’ statement
of responsibility or page 33

The consohdated financial statements have been prepared in
accordance with International Financial Reporting Standards as
adopted by the European Union ('IFRS'} and those parts of the
Companies Act 2006 applicable to companies reporting under
RS and therefore the consohdated financial statements
comply with Article 4 of the EU IAS legislation

There are no new standards, amendments or interpretations,
which are mandatory for the first time for the financial year
ended 2 February 2013, that are relevant and material for
the Group

The following amendments and interpretations, which are
mandatory for the first tme for the financial year ended

2 February 2013, are either not currently relevant ar not
matenial for the Group

¢ [FRS 1 (amendment), ‘Severe hypennflation and
remaval of fixed dates for first-hme adopters’,

¢ IFRS 7 {amendment}, ‘Disclosures — Transfers of
financial assets’, and

* |AS 12 (amended), ‘Deferred tax Recovery of
underlying assets’

At the date of authorisation of these financial statements, the
following new standards, amendments and interpretations,

which have not been applied in these financial statements, were

tin 1ssue but not yet effective (and 1n some cases had not yet
been adopted by the EU)

* |AS 1 {amended), ‘Presentation of tems of other
comprehensive income’ {effective from 1 July 2012),

* |AS 19 (revised), ‘Employee benefits’ {effective from
1 January 2013},

* |FRS 1 {amended}, ‘First tme adoption’ on government
loans (effective from 1 January 2013),

* |FRS 7 (amended), ‘Disclosures - Offsetbng financial assets
and financial habilibes’ {effective from 1 January 2013},

* |FRS 13, ‘Fair value measurement’ (effective from
1 January 2013),

s Annual improvements to IFRSs 2011 (effective from
1 January 2013),

» |FRS 10, '‘Consolidated financial statements’ (effective
from 1 January 2014),

* |FRS 11, 'Joint arrangements’ {effective from
1 January 2014),

* [FRS 12, ‘Disclosure of interests in other entibies’
(effective from 1 January 2014),

* 1AS 27 (revised), ‘Separate financial statements’ (effective
from 1 lanuary 2014),

* |AS 28 (revised), ‘Investrments in associates and joint
ventures’ (effective from 1 January 2014),

e |AS 32 {amendment), ‘Financial instruments Presentation’
on offsetting financial assets and financial labilities
(effective from 1 January 2014}, and

e [FRS 9, ‘Financial nstruments' (effective from
1 January 2015)

The directors do not expect that the adoption of the standards
listed above will have a matenal impact on the financial
statements of the Group in future peniods, except as follows

* |AS 19 (revised) will principally impact the measurement and
presentation of defined benefit pension expense/income and
the disclosures for benefit plans The most significant change
1S expected to be the replacement of interest cost and
expected return on scheme assets with a single net finance
cost or return determined by applying the same discount
rate used to measure the defined benefit obligations to the
net defined benefit lability or asset In addition, the revised
standard will reclassify the administrative costs of running
the UK scheme from net finance costs to operating costs
The Group's reported profit before taxation and net assels are
not expected to be matenally impacted for 2012/13 {restated)
and 2013/14, however m future years they may be impacted
by the change (n the finance cost/return calculation
depending on market interest rates, rates of return
and the mix of scheme assets,

« |AS 1 (amended) will principally requsre items presented in
‘other comprehensive income’ (OCH) to be grouped together
based on whether items can be reclassified to profit or loss
subsequently The amendments do not address which items
are presented in OCI,
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2 Principal accounting policies continued

* |[FRS 13 clanfies the measurement of fair vatue for certain
assets and liabilities as well as the associated disclosures, and

* |FRS 9 will impact both the measurement and disclosures
of financial instruments

Beyond the information above, 1t 1s not practicable to provide
a reasonable estimate of the effect of these standards until a
detailed review has been completed

The consohdated financial statements have been prepared
under the histoncal cost convention, as modified by the use
of valuations for certain financial instruments, share-based
payments and post employment benefits A summary of Lhe
Group's principal accounting policies 15 set out below

The preparation of financial statements in conformity with
IFRS requires the use of certain accounting estimates and
assumptions It also requires management to exercise its
judgement in the process of applying the Group's accounting
policies The areas involving cnitical accounting estimates and
judgements, which are significant to the consolidated financial
statements, are disclosed in note 3

Use of non-GAAP measures

In the reporting of financial informatton, the Group uses cerain
measures that are not required under {FRS, the generally
accepted accounting principles (GAAP) under which the Group
reports Kingfisher believes that retail profit, adjusted pre-tax
profit, effective tax rate, adjusted post-tax profit and adjusted
earnings per share provide additionat useful information on
underlying trends to shareholders These and other non-GAAP
measures such as net debt/cash are used by Kingfisher for
internal performance analysts and incentive compensation
arrangements for employees The terms 'retall profit’,
‘exceptional tems’, ‘adjusted’, ‘effective tax rate’ and ‘net
debt/cash’ are not defined terms under IFRS and may therefore
not be comparable with simiarly titled measures reported by
other companies They are not intended to be a subshitute for,
or superior to, GAAP measures

Retall profit 15 defined as continuing operating profit before
central costs {principally the costs of the Group's head office),
exceptional items, amortisation of acquisition intangibles

and the Group's share of interest and tax of joint ventures
and assoclates

The separate reporting of non-recurnng exceptonal dems,
which are presented as exceptional within their relevant income
statement category, helps provide an indication of the Group’s
underlying business performance The principal items which
are included as excephional items are

* non-trading dems included n operating profit such as
profits and losses on the disposal, closure or iImpairment
of subsidiaries, joint ventures, associates and investments
which do not form part of the Group's trading activities,

* profits and losses on the disposal of properties, and

+ the costs of significant restructunng and incremental
acquisition integration costs

The term ‘adjusted’ refers to the relevant measure being
reported for continuing operations excluding exceplional items,
financing fair value remeasurements, amortisation of acquisition
ntangibles, related tax items and prior year tax tems Financing
fair value remeasurements represent changes in the fair value of
financing dervatives, excluding interest accruals, offset by far
value adjustments to the carrying amount of borrowings and
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other hedged items under fair value hedge relationships
Financing dervatives are those that relate to underlying items
of a financing nature

The effective tax rate represents the effective income tax
expense as a percentage of continuing profit before taxation
excluding exceptional items Effective income tax expense 15
the continuing incorne tax expense excluding tax on exceptional
items and tax adjustments in respect of prior years and the
impact of changes in tax rates on deferred tax

Net debt/cash comprnises borrowings and financing derivatives
(excluding accrued interest}, less cash and cash equivalents
and current other investments

b. Basis of consolhidation

The consolidated financial statements incorporate the financial
statements of the Company, its subsidiaries, Joint veniures
and associates

{1} Subsidianies

Subsidiary undertakings are all entities over which the Group
has the power to govern the financial and operating policies,
generally accompanying a shareholding of more than one half of
the voting nghts  Subsidiary undertakings acquired are recorded
under the acquisition method of accounting and therr results
included from the date of acquisiion The results of subsidianes
which have been disposed are included up to the effective date
of disposal

The consideration transferred for the acquisition of a subsidiary
I1s the fasr values of the assets transferred, the habilities incurred
and the equity interests tssued by the Group The consideration
transferred includes the fair value of any asset or lability resulting
from a contingent considerabion arrangement  Acquisiion-related
costs are expensed as incurred Identifiable assets acquired

and habilities and contingent habilities assumed in a business
combination are measured inhially at their far values at the
acquisition date On an acquistion-by-acquisitrton bass,

the Group recognises any non-controlling interest in the

acquiree either at fair value or at the non-controlling interest's
proportionate share of the acquiree’s net assets Subsequent to
acguwisibion, the carrying amount of non-controling interests s
the amount of those interests at inial recognition plus the non-
centroling interests” share of subsequent changes in equity

Total comprehensive income 1s altnbuted to non-controlling
interests even if this results 1n the non-controlling interests having
a defict balance Pnor to 31 January 2010, losses exceeding

the non-controling interest in the equity of a subsidiary were
required to be attrbuted to the parent, the resutting deficit
balances were not restated following amendment to 1AS 27,
‘Consolidated and separate financial statements’

The excess of the consideration transferred, the amount of

any non-controlling interests in the acquiree and the acquisition-
date fair value of any previous equity interests in the acquiree
over the fair value of the identifiable net assets acquired 15
recorded as goodwll If this 1s less than the fair value of

the net assels of the subsidiary acquired In the case of

a bargain purchase, the difference I1s recognised directly

in the income statement

Intercompany transactions, balances and unrealised gains
on transactions between Group companies are ehminated
Unrealised losses are also eliminated unless the transaction
provides evidence of an impairrment of the asset transferred
Accounting policies of acquired subsidianes have been
changed where necessary to ensure consistency with the
policies adopted by the Group
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2 Principal accounting policies continued

{n) Joint ventures and associates

Joint ventures are entities over which the Group has joint
control, with a third party, to govern the financial and operating
activities of that entity The equity method 1s used to account for
the Group's nvestments 1n joint ventures

Associales are enbities over which the Group has the ability
to exercise significant influence but not control, generally
accompanying a shareholding of between 20% and 50%
of the voting nghts The equity method 1s used to account
for the Group's investments In associates

Under the equity method investments are inibally recognised at
cost The Group’s investments in joint ventures and associates
include goodwill (net of any accumulated impairment losses)
identified on acquisition

The Group's share of post-acquisition profits or losses 1s
recognised in the income statement within operating profit,
and its share of post-acquisition movernents 10 reserves 1s
recognised m reserves The cumulative post-acquisition
movements are adjusted agawst the carrying amount of

the investment When the Group's share of losses equals or
exceeds its interest, including any other long term receivables,
the Group does not recognise any further losses, unless it has
incurred obligations or made payments on behalf of the joint
venture or associate

Unrealrsed gains on transactons between the Group and its
joint venlures and associates are eliminated to the extent of the
Group's interest Unrealised losses are also eliminated unless
the transaction provides evidence of an impairment of the asset
transferred Accounting policies of joint ventures and associates
have been changed where necessary to ensure consistency with
the policies adopted by the Group

¢ Foreign currencies

(1) Presentation and functional currencies

The consolidated financial statements are presented in
Sterling, which 1s the Group's presentation currency ltems
included in the financial statements of each of the Group’s
enlibies are measured using the currency of the pnmary
economic environment in which the entity operates

{1 e its functional currency)

{n) Transactions and balances

Transactions denominated in foreign currencies are
transiated into the functional currency at the exchange rates
prevailing on the date of the transaction or, for praciical
reasons, at average monthly rates where exchange rates

do not fluctuate significantly

Monetary assets and habilities denonunated in foreign
currencies are translated into Sterling at the rates of exchange
at the balance sheet date Exchange differences on monetary
iterns are taken to the income statement Exceptions to this are
where the monetary items form part of the net investment in a
foreign operation or are designated and effective net investment
or cash flow hedges Such exchange differences are nially
deferred in equity

{11)Group companies

The balance sheets of overseas subsidiary undertakings

are expressed in Sterling at the rates of exchange at the
balance sheet date Profits and losses of overseas subsidiary
undertakings are expressed In Sterling at average exchange
rates for the penod Exchange differences ansing on the

retranslation of foreign operations are recogrised in a separate
component of equity

Cn consolidation, exchange differences ansing from the
retranslation of the net investment in foreign entities, and of
borrowings and other currency instruments designated as
hedges of such nvestments, are taken to equity When a foreign
operation s sold, such exchange differences are recogrised in
the income statement as part of the gan or loss on disposal

Goodwill and far value adjustments ansing on the acqguisition
of a foreign entity are treated as assets and labilibes of the
foreign enbty and translated at the rates of exchange at the
balance sheet date

Principal rates of exchange agamnst Sterling

2012113 2011/12

Average  Year end Average  Year end

rate rate rate rate

Euro 123 115 115 119
LS Dolar 159 157 160 157
Paolish Zloty 513 479 180 504
Chinese Renrminbi 1001 980 1031 994

d Revenue recognition

Sales represent the supply of home improvement products and
services Sales exclude transactions made between companies
within the Group, Value Added Tax, other sales-related taxes
and are net of returns, trade and staff discounts

Sales of in-store products are generally recognised at the point
of cash receipt Where award credits such as vouchers or loyalty
points are provided as part of the sales ransaction, the amount
allocated to the credits 1s deferred and recognised when the
credits are redeemed and the Group fulfils its obligations to
supply the awards

For delivered products and services, sales are recognised either
when the product has been delivered or, for installation income,
when the service has been performed Sales from delivered
products and services represent only a small cornponent of

the Group's sales as the majority relates to in-store purchases
of products

Other income 15 generally composed primarily of external rental
income and profits and losses on disposal of assets Rental
income from operating leases 15 recogrised on a straight ine
basis over the term of the relevant lease Initial direct costs
incurred in negotiating and arranging an operating lease are
added to the carrying amount of the leased asset and
recognised on a straight line basis over the lease term

e Rebates
Rebates recewved from suppliers mainly comprise volume
related rebates on the purchase of inventories

Volume related rebates are recognised based on actual
purchases in the penod as a proportion of total purchases
forecast over the rebate period where 1t Is probable the rebates
will be receved and the amounts can be estimated reliably

Rebates relating to inventories purchased but still held at the
balance sheet date are deducted from the carrying value so
that the cost of inventores 1s recorded net of applicable rebates
Such rebates are credited to the income statement when the
goods are sold

t. Dwidends

Interim dividends are recogrised when they are paid to the
Company's shareholders Final dwidends are recognised
when they are approved by the Company's shareholders
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g. Inangible assets

(1) Goodwill

Goodwill represents the future economic benefits ansing
from assets acquired in a business combination that are
not indwidually identified and separately recogmised

Such benefits include future synergies expected from the
combination and intangible assets not meeting the critena
for separate recognition

Goodwill 1s carned at cost less accumulated impairment losses
Goodwill 1s not amortised and 1s tested annually for impairment
by assessing the recoverable amount of each cash generating
unit or groups of cash generating units to which the goodwill
relates The recoverable amount 1s assessed by reference to the
net present value of expected future pre-tax cash flows (‘value-
mn-use’} or farr value less costs to sell f higher The discount
rate applied 15 based upon the Group's weighted average cost
of capital with appropnate adjustments for the nsks associated
with the relevant cash generating unit or groups of cash
generating units When the recoverable amount of the

goodwill 15 less than its carrying amount, an tmpairment loss 1S
recognised immediatety in the income statement which cannot
subsequently be reversed Gains and losses on the disposal of
an entity include the carrying amount of goodwill relating to the
entity sold

{n) Computer software

Acquired computer software licences are capitalised on the
basis of the costs incurred to acquire and bring to use the
specific software These costs are amortised over their
estimated useful ives of two to ten years

Costs that are directly associated with the production of
dentifiable and unique software products controlled by the
Group, which are expected o generate economic benefits
exceeding costs beyond one year, are recognised as intangible
assets Direct costs include software development, employee
and consultancy costs and an appropriate portion of relevant
overheads These costs are amortised over therr estmated
useful Iives of two to ten years Costs associated with identifying,
sourcing, evaluating or maintairung computer software are
recognised as an expense as incuired

k  Property, plant and equipment

(1) Cost

Property, plant and equipment held for use mn the business
are carned at cost less accumulated depreciatson and any
provisions for impairment

(1) Depreciation

Depreciation 1s provided to reflect a straight line reduction
from cost to estimated residual value over the estimated useful
life of the asset as follows

Freehold land - net depreciated
Freehold and long leasehold bulldings - over rematning useful iife
Short leasehold land and busldings - over remamning penod

of the lease
Fixtures and fitings - between 4 and 20 years
Computers and electronic equipment - between 3 and 5 years
Motor cars - 4 years
Commercial vehicles - between 3 and 10 years

Long leaseholds are defined as those having remaining lease
terms of more than 50 years Asset lives and residual values are
reviewed at each balance sheet date
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() Impairment

Property, plant and equipment are reviewed for imparment if
events or changes in circumstances indicate that the carrying
amount may not be recoverable When a review for impairment
1s conducted, the recoverable amount 1s assessed by reference
to the net present value of expected future pre-tax cash flows
(‘value-In-use’) of the relevant cash generating unit or fair value
less costs to sell if higher The discount rate applied 1s based
upon the Group’s weighted average cost of capital with
appropnate adjustments for the risks associated with the
relevant cash generating unit Any imparment in value 1s
charged to the income statement in the period in which

It occurs

(v) Disposal

The gain or loss ansing on the disposal or retirement of an asset
1s determined as the difference between the sales proceeds
and the carrying amount of the asset and 1s recognised in the
income statement Sales of land and builldings are accounted
for when there 1s an unconditional exchange of contracts

(v} Subsequent costs

Subsequent costs are included in the related asset's carrying
amount or recogmised as a separate assel, as appropriate, only
when it 1s probable that future economic benefits associated
with the item will flow to the Group and the cost of the item can
be measured reliably All other repairs and maintenance are
charged to the income statement in the period in which they
are incurred

1 Leased assets

Where assets are financed by leasing agreements which give
rghts approximating to ownership, the assets are treated as if
they had been purchased outnight The amount capitalised 15
the lower of the far value or the present value of the minmum
lease payments dunng the lease term at the inception of the
lease The assets are depreciated over the shorter of the lease
term or their useful ife Obligations relating to finance leases,
net of finance charges in respect of future penods, are included,
as appropniate, under borrowings due within or after one year
The finance charge element of rentals 1s charged to finance
costs in the income statement over the lease term

All other leases are operating leases and the rental payments
are generally charged to the income statement in the penod

to which the payments relate, except for those leases which
incorporate fixed mirvmum rental uplift clauses Leases which
contam fixed mimmum rental uplifts are charged to the income
statement on a straight ine basis over the lease term

Where a lease 1s taken out for land and buildings combined,
the bulldings e'ement of the lease may be capitalised as a
finance lease If it meets the critenia for a finance lease, but the
land element will in most cases be classified as an operating
lease If the contracted lease paymenits are not spiit between
land and buldings in the Jease contract, the split 1s made based
on the market values of the land and buildings at the inception
of the lease

Incentives receved or paud to enter into lease agreements are
released to the income statement on a straight line basis over
the lease term
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2 Prnncipal accounting policies continued

. Investment property

Investment propenty i1s property held by the Group to earn rental
income or for capital appreciation The Group's investment
properties are carried at cost less depreciation and provision for
mpairment Depreciation 1s provided on a consistent basis with
that applied to property, plant and equipment

k Capitaiisation of borrowing costs

Interest on borrowings to finance the construction of properties
held as non-current assets is capitalised from the date work
starts on the property to the date when substantally ali the
activities which are necessary to get the property ready for

use are complete Where construction 1s completed in parts,
each part 1s considered separately when capitalising interest
Interest 1s capitalised before any aliowance for tax relief

I. Inventones
Inventories are carried at the lower of cost and net realisable
value, on a weighted average cost basis

Trade discounts and rebates recewed are deducted in
determining the cost of purchase of mventones Cost includes
appropriate attributable overheads and direct expenditure
incurred in the normal course of business in bringing goods
to their present location and condition Costs of inventories
include the transfer from equity of any gains or losses on
qualifying cash flow hedges relating to purchases

Net realisable value represents the estimated sethng price in the
ordinary course of business less the estmated costs necessary
to make the sale Wrnite downs to net realisable value are made
for slow moving, damaged or obsolete items and other events
or conditions resuiting in expected seling prices being lower
than cost The carrying value of inventories reflects known and
expected losses of product in the ordinary course of business

m Employee henefits

{1} Post employment benefits

The Group operates various defined benefit and defined
contribution pension schemes for its employees, some of which
are required by local legislation A defined benefit scheme 1s a
pension scheme which defines an amount of pension benefit
which an employee will receive on retirement A defined
contnbution scheme s a pension scheme under which the
Group usually pays fixed contrnibutions into a separate entity
In ali cases other than some of the legally required schemes,
a separate fund s being accumulated to meet the accruing
liabiities The assets of each of these funds are either held
under trusts or managed by insurance companies and are
entirely separale from the Group’s assets

The assel or habihty recognised in the balance sheet in respect
of defined benefit pension schemes Is the fair value of scheme
assets less the present value of the defined benefit abligation at
the balance sheet date, together with an adjustment for any past
service costs not yet recognised The defined benefit obligation
15 calculated annually by independent actuaries using the
projected unit credit method The present value of the defined
benefit obligation is determined by discounting the estimated
future cash outflows using inleresl rates of high qualty
corporate bonds which are denominated in the currency in
which the benefits will be pard and which have terms to maturity
approximating to the terms of the related pension habibity

Actuaral gains and losses ansing from expenence adjustments
and changes in actuanial assumptions are credited or charged
to the slatement of comprehensive income as they anse

Past service costs are recognised immed ately in the income
statement, unless the changes to the pension scheme are
conditional on the employees remaining in service for a
specified perod of time (the vesting period) In this case, the
past service costs are amortised on a straight Iine basis over
the vesting penod

For defined contnbution schemes, the Group pays contributions
to privately administered pension schemes on a contractual
basis The Group has no further payment obligations once the
contnibutions have been paid The contributions are recogmsed
as an employee benefit expense when they are due

(1) Share-based compensation

The Group operates several equity-settled, share-based
compensation schemes The fair value of the employee
services recewved In exchange for the grant of options or
deferred shares is recognised as an expense and 1s calculated
using Black-Scholes and stochastic models The total amount
to be expensed over the vesting period 15 determined by
reference {o the fair value of the options or deferred shares
granted, excluding the impact of any non-market vesting
condibions The value of the charge 1s adjusted to reflect
expected and actual levels of options vesting due to
non-market vesting conditions

n. Taxation

The income tax expense represents the sum of the tax
currently payable and deferred tax The tax currently payable
1s based an taxable profit for the year

Taxable profit differs from profit before taxation as reported

in the income statement because it excludes items of ncome
or expense which are taxable or deductible in other years or
which are never taxable or deductible

Deferred tax is the tax expected to be payable or recoverable
on differences between the carrying amounts of assets and
liabilities in the financial statements and the corresponding
tax hases used in the computation of taxable profit and 1s
accounted for using the balance sheet hability method

Deferred tax liabilities are generally recognised for all taxable
temporary differences Deferred tax assets are recogmised to
the extent that it 1s probable that taxable profits will be avallable
against which deductible temporary differences or unused tax
losses can be utiised Deferred tax liabilities are not recognised
If the temporary difference anses from the imtial recognition

of goodwill In a business combination Deferred tax assets

and labhties are not recogrused If the temporary difference
anises from the initial recogrution (other than in a business
combination) of other assets and llabilities m a transaction
which affects neither the taxable profit nor the accounting
profit Deferred tax liabilities are recognised for taxable
temporary deferences ansing on investments in subsidianes,
(ot ventures and associates, except where the Group 1s able
to control the reversal of the temporary difference and it 1s
probable that the temporary difference will not reverse in

the foreseeable future

The carrying amount of deferred tax assets is reviewed at

each balance sheet date and reduced to the extent that it 1s

no longer probable that sufficient taxable profits will be avallable
to allow all or part of the asset to be recovered

Current and deferred tax are calcutated using tax rates which
have been enacted or substantively enacted by the balance
sheet date and are expected to apply in the penod when the
liability 1s settled or the asset 15 realised
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Current and deferred tax are charged or credited to the income
statement, except when they relate to items charged or credited
directly to equity, in which case the current or deferred tax 1s
also recognised directly in equity

Current and deferred tax assets and liabilities are offset aganst

each other when they relate 10 income taxes levied by the same
tax yjunsdichon and when the Group intends to settle s current

tax assets and liabilities on a net basis

o Provisions

Provisions are recognised when the Group has a present legal
or constructive obligation as a result of past events, it 1s more

likely than not that an outflow of resources will be required to

settle the obligation and the amount can be reliably estimated
Prowvisions are not recogmsed for fulure operating losses

If the effect of the time value of money I1s matenal, provisions are
determined by discounting the expected future cash flows ata
pre-tax rate which reflects current market assessments of the
time value of money and, where appropriate, the risks specific
to the habihty

p Financial instruments

Financial assets and financial habilities are recogrised on the
Group's balance sheet when the Group becomes a party to the
contractual provisions of the instrument Financial assets are
derecognised when the contractual nghts to the cash flows
from the financial asset expire or the Group has substantially
transferred the rnsks and rewards of ownership Financial
habilites (or a part of a financial liability) are derecogmised
when the obligation specified 1n the contract 1s discharged

or cancelled or expires

(1) Cash and cash equivalents

Cash and cash eguivalents include cash in hand, deposits
held on call with banks and other short term hughly quid
investments with onginal matunties of three months or less

(1) Borrowings

Interest bearing borrowings are recorded at the proceeds
received, net of direct 1ssue costs and subsequently measured
at amortised cost Where borrowings are in designated and
effective fair value hedge relationships, adjustments are made
to their carrying amounts to reflect the hedged nsks Finance
charges, including premiums payable on settlement or
redemption and direct 1ssue costs, are amortised to the
income statement using the effective interest method

(111}Other investments

Other investments include bank deposits, povernment bonds
and other short term investments with ongina! maturities of
more than three months

(iv) Trade receivables

Trade recevables are imhally recognised at farr value and are
subsequently measured at amortised cost less any provision
for bad and doubtful debts

(v) Trade payables
Trade payables are inibally recogmised at fair value and are
subsequently measured at amortised cost

(w1} Derivatives and hedge accounting

Where hedge accounting 1s not applied, or to the extent to
which 1t 1s not effective, changes in the fair value of derivatives
are recognised in the income statement as they anse Changes
in the fair value of derivalives transacted as hedges of operating
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items and financing items are recogrised in operating profit
and net finance costs respeclively

Dervatives are imhally recorded at farr value on the date a
dernivative contract is entered into and are subsequently carned
at farr value The accounting treatment of dervatives and other
financial instruments classified as hedges depends on theirr
designabion, which occurs at the start of the hedge relationshup
The Group designates cerlain financial nstruments as

* a hedge of the farr value of an asset or hability or
untrecogrised firm commitment (fair value hedge'),

* a hedge of a highly probable forecast transaction or firm
commitment (‘cash flow hedge’), or

+ a hedge of a net investment m a foreign operaton ('net
investment hedge')

Fair value hedges

For an effective hedge of an exposure to changes in fair value,
the hedged item 1s adjusted for changes in fair value attributable
to the nsk being hedged with the corresponding entry being
recorded In the income stalement Gains or losses from
remeasuring the corresponding hedging instrument are
recognised 1n the same line of the iIncome statement

Cash flow hedges

Changes in the effectve portion of the farr value of denvatives
that are designated as hedges of future cash flows are
recognised directly in equity, with any ineffective portion

being recognised immediately in the iIncome statement

where relevant If the cash flow bedge of a firm commitment or
forecast transaction results in the recognition of a non-financial
asset or hability, then, at the time 1t 1s recognised, the associated
gains or losses on the derivative that had previously been
recognised In equity are included in the initial measurement of
the non-financial asset or kabilty For hedges that result in the
recognition of a financial asset or liability, amounts deferred in
equity are recognised Iin the income statement in the same
penod in which the hedged dem afiects net profit or loss

Net investment hedges

Where the Group hedges net investments in foreign operations
through foreign currency borrowings, the gamns or losses on the
retransiation of the borrowings are recogmised directly in equity
If the Group uses derivatives as the hedging instrument, the
effective portion of the hedge is recognised in equity, with any
ineffective portion being recognised immediately in the income
statement Gains and losses accumulated in equity are
recycled through the income statement on disposal of the
foreign operation

In order to qualify for hedge accounting, the Group documents
in advance the relationship between the item being hedged
and the hedging instrument The Grouyp also documents and
demonstrates an assessment of the relationship between the
hedged item and the hedging instrument, which shows that the
hedge has been and will be highly effective on an ongoing basis
The effectiveness testing 1s re-performed at each period end to
ensure that the hedge remains highly effective

Hedge accounting is discontinued when the hedging instrument
expires or is sold, terminated or exercised, or no lkonger qualifies
for hedge accounting At that time, any cumulate gain or loss
on the hedging instrument recogmised i equity 1s retained in
equity until the highly probable forecast transaction occurs

If a hedged transaction 1s no longer expected o occur, the

net cumulative gain or loss recognised in equity 1s transferred

to the Income statement
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2 Principal accounting policies continued

Dervatives embedded in other financial instruments or other
host contracts are treated as separate dervatives when their
nsks and charactenstics are not closely related to those

of host contracts, and the host contracts are not carned at
fair value with unrealised gams or losses reported in the
income statement

3 Critical accounting estimates and judgements

The preparation of consolidated financial statements under
IFRS requires the Group to make estimates and assumptions
that affect the application of policies and reported amounts
Estimates and judgements are continually evaluated and are
based on tustorical experience and other factors including
expectations of future events that are beleved to be reasonable
under the circumstances Actual results may differ from these
estimates The estimates and assumptions which have a
significant rnisk of causing a matenal adjustment to the carrying
amount of assets and liabilities withun the next financial year
are discussed below

Impairment of goodwill and other assets

As required, the Group applies procedures to ensure that its
assets are carried at no more than their recoverable amount
The procedures, by their nature, require estimates and
assumptions to be made The most significant are set

out below

The Group Is required, on at least an annual basis, 1o test
whether goodwill has suffered any impairment As part of thus
testing the recoverabte amounts of cash generating units have
been determined based an value-in-use calculations The

use of this method requires the estimation of future cash flows
expected to anse from the continuing operation of the cash
generating unit and the chaice of suitable discount and long
term growth rates in order to calculate the present value of the
forecast cash flows Actual outcomes could vary significantly
from these estimates Further information on the impairment
tests undertaken, including the key assumptions, 1s given

in note 12

Property, plant and equipment are reviewed for impairment if
events or changes in crrcumstances indicate that the carrying
amount may not be recoverable When a review for impairment
15 conducted, the recoverable amount of an asset or a cash
generating unit 1s determined as the higher of fair value less
costs to sell and value-in-use, calculated on the basis of
management’s assumptions and estimates

At each reporting date the Group 1s required to assess whether
there 1s objective evidence that its iInvestments in associates and
joint ventures may be impared This requires estimates of the
investments’ recoverable amounts, including present values

of the Group's share of future cash flows

Inventories

As inventories are carned at the lower of cost and net realisable
value this requires the estimation of the eventual sales price of
goods to customers in the future A high degree of judgement
15 applied when estimating the impact on the carrying value of
inventories of factors such as slow moving items, shrinkage,
damage and obsolescence The quantity, age and condition
of inventones are regularly measured and assessed as part

of range reviews and inventory counts undertaken through

out the year and across the Group Refer to note 18 for
further information

Income taxes

The Group Is subject to income taxes in numerous junsdictions
and there are many transactions for which the ulimate tax
determination 1s uncertain during the ordinary course of
business Significant judgement may therefore be required in
determiming the prowision for income taxes in each territory The
Group recognises liabilites for anticipated tax audit issues based
on estimates of whether additional taxes will be due Where the
final outcome of these matters is different from the amounts
which were iniially recorded, such differences will impact the
income tax and deferred tax provisions in the period in which
such determination is made These adjustments in respect of
prior years are recorded in the income statement or directly

in equity as appropriate Refer to notes 9 and 25 for

further information

Restructuring provisions

The Group carries a number of provisions in relation to historical
and ongoing restructunng programmes The most significant
part of the provisions 1s the cost to exit stores and property
contracts The ultimate costs and timing of cash flows are
dependent on exiting the property lease contracts on the

closed stores and subletting surplus space Refer to note

26 for further information

Post employment benefits

The present value of the defined benefit liabilties recognised
on the balance sheet 1s dependent on a number of assumptions
including interest rates of high quality corporate bonds,

inflation and mortality rates The net inferest charge or return

is dependent on both the interest rates of high quality corporate
bonds and the assumed investment returns on scheme assets
The assumptions are based on the conditions at the time

and changes in these assumptions can lead to significant
movements in the estimated obligations To help the reader
understand the impact of changes in the key assumptions,

a sensitivity analysis 1s provided n note 27
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4 Segmental analysis

Income statement

2012113
Other Internabional

£ millions UK & Ireland France Poland Cther Total
Sales 4,316 4,194 1,029 1,034 10,573
Retail profit 234 397 107 43 781
Exceptional tems (26)
Central costs {42)
Share of interest and tax of joint ventures and associates (18}
Operating profit 695
Net finance costs {4)
Profit before taxation 691

201112

Other Internahional

£ millons UK & lreland France Poland Other Tota)
Sales 4,338 4,470 1,084 929 10,831
Retail profit 271 423 135 53 882
Exceptional items (12}
Central costs (43}
Share of Inferest and tax of yoint ventures and associates (20}
Operating proft 807
Net finance costs (10}
Profit before taxation 797

The current financial year 1s the 53 weeks ended 2 February 2013 with the comparative financial year being the 52 weeks ended
28 January 2012 This only impacts the UK & Ireland businesses with all of the other businesses reporting on a calendar basis as a
result of local requirements The effect of the 53rd week on the results of the Group 1s the inclusion of an additional £72m sales and

an immaterial benefit to retail profit
Balance sheet

2012/13
Other Internatonal
£ millons UK & lreland France Poland Other Total
Segment assets 1,458 1,443 600 620 4121
Central habilities (402)
Goodwill 2,399
Net cash 38
Net assets 6,156
2011712
Other tntemational
£ millons UK & Ireland Frarce Poland Other Total
Segment assets 1,403 1,309 505 596 3813
Central hiabiities (395)
Goodwill 2,397
Net debt {88)
Net assets 5,727
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4 Segmental analysis continued
Other segmental information

2012/13

Other International
£ mitkons UK & Ireland France Poland Other Central Total
Capitat expenditure 125 a3 49 43 6 316
Deprecizbion and amortisation 133 72 14 26 3 248
Impairment losses 8 - - - - 8
Non-current assets!? 3,332 1,884 584 459 20 6,379
201112

Other International
£ milions UK & Ireland France Potand Other Central Total
Capital expenditure 225 118 55 48 4 450
Depreciabon and amortisation 122 77 12 25 1 237
Impaiment losses 2 1 - 4 - 7
Non-current assets' 3,344 1,923 524 438 13 6,242

(1) Non-current assets exclude investments 1n joint ventures and asscciates, post employment benefits, deferred tax assets dervatives and other recewvables

The operating segments disclosed above are based on the information reported internally to the Board of Directors and
Group Executive This information 1s predominantly based on the geographical areas in which the Group operates and
which are managed separately The Group only has one business segment being the supply of home improvement products
and services

The ‘Other International’ segment consists of Poland, China, Spain, Russia, the joint venture Kogtas in Turkey and the
associate Hornbach which has operations in Germany and other European countries Poland has been shown separately
due to its significance

Central costs principally comprise the costs of the Group's head office Central liabilities comprise unallocated head office
and other central tems including pensions, interest and tax

5 Exceptional items

£ millions 2012/13 201112
Included within selling and distribution expenses
Ireland restructunng {21) -
UK restructunng 4 2
UK stores acquisition integration - (11)
(N (9)
Included within admimistrative expenses
UK restructunng {20) -
Net pension gain 1 -
{9) -
Included within other income
Loss on disposal of properttes - 3)
- 3
Exceptional tems hefore tax {26) {12)
Tax on excephonal items 1 7
Exceptional items (25) (5)

Following a sustained decline in trading, the Group underiook a detaled review 1n the year of ts Insh operations and as a result
entered into an Examinership process in January 2013 The £21m restructurning charge represents provisions recorded for the
impairment of properties and estimated costs of exiting leases and other closure activities

The UK restructuning net charge of £16m pnncipally reflects the streamlining of B&Q UK & Ireland’s store support office and
kitchen, bathroom and bedroom business as well as IT services It also includes a £4m release (2011/12 £2m) of an onerous
property contract provision for idle stores ether sublet or exted in the peniod, which had previously been included as part of the
B&Q UK store closure and downsizing programme in 200506

In the prior year the Group acquired 29 Focus stores 1n the UK and incurred £11m of costs mtegrating these into the B&Q
store network

The net pension gan of £11m includes a £27m curtaiiment gamn arising due to the closure of the UK final salary scheme to
future benefit accrual Offsetting the gam 1s a charge of £16m for transitional payments o scheme members
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6 Net finance costs

£ milions 2012113 201112
Bank overdrafts and bank loans B) (12)
Medium Term Notes and other fixed term debt M (10)
Finance leases 4) (5)
Financing fatr value remeasurerments 2 2
Unwinding of discount on provisions - (4)
Expected net interest charge on defined benefit pension schemes (3) -
Other interest payable - 3
Capitalised interest 1 1
Finance costs {19) (31)
Cash and cash equivalents 15 19
Expected net interest return on defined benefit pension schemes - 2
Finance income 15 21
Net finance costs {4) (10)

Mediuym Term Notes and other fixed term debt interest includes net interest income accrued on derwatives of £15m {2011/12

£15m income} and amortisation of 1ssue costs of borrowings of £1m {2011/12 £1m)

Captalised interest relates to central borrowings and 1s calculated by applying a capuitalisation rate of 1 6% (2011/12 2 0%)to

expenditure on qualifying assets

Financing fair value remeasurements compnse a net gain on denvatives, excluding accrued interest, of £10m (2011/12 £6m gan),

offset by a net loss from fair value adjustments to the carrying value of borrowings and cash of £8m (2011/12 £4m loss)

7 Profit hefore taxation

The following items of revenue have been credited 1n arnving at profit before taxaton

£ millions 2012/13 2011/12
Sales 10,573 10,831
Other income 36 30
Ftnance income 15 21
Revenue 10,624 10,882
The following itemns of expense/{income) have been chargedf{credited} in armving at profit before taxation
£ millions 2012113 2011/12
QOperating lease rentals

Minimum lease payments - Property 435 411

Mirmimum lease payments — Equipment 35 37

Sublease income {17} (20)

453 428

Rental iIncome recesved on investment property 6) (5)
Amortisation of other intangible assets™ 27 24
Depreciation of property, plant and equipment and investment property

Owned assets 212 205

Under finance leases 9 8
Impairment of property, plant and equipment and investment property™! 8 7
Loss on disposal

Land and bulldings and investment property - 3

Fixtures, fithngs and equipment 4 3

Other intangible assets 1 1
Inventones write down (o net realisable value 16 14
Trade and other recevables write down of bad and doubtful debts 4 4

(1) Of the amorusation of other intangibte assets charge, £1m (2011/12 £3m) and £26m (2011/12 £21m) are included in sefhng and distnbution expenses

and administrative expenses respectively
(2) £7m of the 2012/13 charge relates to exceptional Iretand restructunng
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7 Profit before taxation continued
Auditors' remuneration
£ millions 2012/13 201112
Fees payable for the audi of the Company and consclidated financial staterments 03 0z
Fees payable to the Company's auditor and their asscciates for other services to the Group

The audit of the Company’s subsidianes pursuant to legislation 13 12
Audit fees 16 14
Audit-related assurance services 01 01
Other taxation adwvisory services 01 01
QOther assurance services 01 0l
Other serices 01 02
Non-audit fees 04 05
Auditors’ remuneration 20 19

Details of the Group’s policy on the use of auditors for non-audit services, the reasons why the auditor was used rather than another
supplier and how the auditor's independence and objectivity was safeguarded are set out in the Audit Commuttee Report on page

41 No services were provided pursuant to contingent fee arrangements

8 Employees and directors

£ milligns

201213 2011412
Wages and salanes 1,276 1,268
Social secunty costs 258 258
Post emptoyment benefits
Defined contnbution 17 8
Defined benefit {service cost only) 17 29
Share-based compensation 9 32
Employes benefit expenses 1,577 1,595
Number thousands 2012/13 2011712
Stores 72 72
Administration 5 5
Average number of persons employed 7 77
The average number of persons employed excludes employees in the Group's joint ventures and associates
Remuneration of key management persannel
£ rmilhons 2012113 21112
Short term employee benefits 52 84
Post employment benefits 14 10
Share based compensation 13 84
79 178

Key management consists of the Board of Directors and the Group Executive

Further detail with respect to the Directors’ remuneration is set out in the Directors” Remuneration Report on pages 45to 59 Cther
than as set out in the Directers’ Remuneration Report, there have been no transactions with key management duning the year

(2011/12 £n)
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9 iIncome tax expense

£ mirons 201213 2011112

UK corporation tax

Current tax on profits for the year 47 &8

Adjustments in respect of prior years (13} (16)
34 52

Overseas tax

Current tax on profits for the year 128 142

Adjustments in respect of prior years {54} (31}
74 111

Deferred tax

Current year 18 12

Adjustmenis in respect of pnior years . 5 (12}

Adjustments in respect of changes in tax rates (4) {5)
19 (5}

Income tax expense 127 158

Factors affecting tax charge for the year
The tax charge for the year differs from the standard rate of corporation tax in the UK of 24% (2011/12 26%) The differences are
explained below

£ millions 2012413 2011/12
Profit before taxaton 691 797
Profit mulbplied by the standard rate of corporation tax in the UK of 24% (2011/12 26%) 166 207
Share of post-tax results of joint ventures and associates (5) 8)
Expenses not deductible for tax purposes 6 12
Temporary differences

— Net gains on property 3 6)

- Losses not recognised 1 3
Foreign tax rate dsfferences 18 14
Adjustments in respect of pnor years {62} (59)
Adjustments in respect of changes in tax rates {4) (5)
Income tax expense 127 158

The effective rate of lax on profit before exceptional items and excluding prior year tax adjustments and the impact of changes
I tax rates on deferred tax 1s 27% (2011/12 28%) Tax on exceptional items for the year 1s a credit of £1m In 2011/12 tax on
excephional items was a credit of £7m, £6m of which related to prior year items The effective tax rate calculation 1s set out in the
Financial Review on page 20

The overall tax rate for the year 1s 18% (2011/12 20%) reflecting the impact on deferred tax of the 2% fall in the UK rate, release
of prior year provisions etther reassessed or time expired and a claim for the use of prior year losses of £33 million

In addition to the amounts charged 1o the income statement, tax of £14m has been charged directly to equity (2011/12 £9m
charge), of which a £6m credit (2011712 £33m credit) 1s included i current tax and a £20m charge (2011/12 £42m charge} 1s
included n deferred tax

Kingfisher paid €138m tax to the French tax authorities in the year ended 31 January 2004 as a consequence of the Kesa
Electricals dernerger and recorded this as an exceptional tax charge Kingfisher appealed successfully aganst this tax hiabiity and
as a result received €169m from the French tax authorties in September 2009, representing a refund of the €138m and €31m of
repayment supplement The French tax authonties appealed this decisian and the heanng took place in May 2011 with the Court
of Appea! finding in Kingfisher's favour The French tax authorties have appealed this decision to the final level of court although
a date for this hearing has not yet been set Therefore no income has yet been recognised relating to this receipt
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9 Income tax expense continued
Impact of changes in tax rates
The UK corporahion tax rate felt from 26% to 24% from 1 Apnil 2012 and wll fall to 23% from 1 Apnl 2013 A further reduchon
to 21% was announced 1n 2012, which 1s expected to take effect from 1 Apnl 2014, and a subsequent reduction to 20% was
announced n 2013, wiich 15 expected to take effect from 1 Apnl 2015 Since these further reductions have not yet been
substantively enacted, their impact i1s not included in these financia! statements The combined eifect would be to reduce
the net deferred tax habiity as reported at 2 February 2013 by £9m
10 Earnings per share
201213 2011412
Weighted Weighted
average average
number of Earmings number of Earnings
Farnings shares per share Earmings shdres per share
£ mullons millions pence £ milhons millons pence
Basic earmings per share 564 2,339 241 640 2,331 275
Dilutive share options 34 (03) 44 (06)
Diluted eamings per share 564 2,373 238 640 2,375 269
Basic eamings per share 564 2,338 241 640 2,331 275
Exceptional tems 26 11 12 05
Tax on excephional and prior year items (67) 28) {66) 28)
Financing farr value remeasurements 2) 01 2) 01}
Tax on financing fair value remeasurements 1 - — -
Adjusted hasic earntngs per share 522 2,339 223 584 2,331 251
Diluted earmings per share 564 2,373 238 &40 2,375 269
Exceptional items 26 11 12 05
Tax on exceptional and prior year items (67) (28) (66} 27
Financing fair value remeasurements 2) 1 (2} 1)
Tax on financing far value remeasurements 1 - - -
Adjusted diluted earmings per share 522 2373 220 584 2,375 246

Basic earmings per share is calculated by dividing the profit for the year attnbutable to equity shareholders of the Company by the
weighted average number of shares in issue during the year, excluding those held in the Employee Share Ownership Plan Trust
('ESOP") which for the purpose of this calculation are treated as cancelled

For chiuted earnings per share, the weighted average number of shares 1s adjusted to assume conversion of all dilutive potential
ordinary shares These represent share options granted to employees where both the exercise pnce 1s less than the average market
price of the Company’s shares dunng the year and any related performance conditions have been met

11 Dividends

£ millons

2012113 2011712

Dividends to equity shareholders of the Company
Final divdend for the year ended 28 January 2012 of 6 37p per share (29 January 2011 5 145p per share) 148 121
Intenm dvidend for the year ended 2 February 2013 of 3 09p per share (28 January 2012 2 47p per share) 73 57
221 178

The proposed final divdend for the year ended 2 February 2013 of 6 37p per share 1s subject to approval by shareholders at the
Annual General Meeting and has not been included as a liability in these financial statements
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12 Goodwill

£ milbons

Cost

At 29 January 2012 2,521

Exchange differences 3

At 2 February 2013 2,524

Impairment

At 29 tanuary 2012 (124)
Exchange differences (1)
At 2 February 2013 (125)

Net carrying amount

At 2 February 2013 2,399

Cost

At 30 January 2011 2,512

Additions 2

Exchange differences 7

At 28 January 2012 2,521

Impairment

At 30 January 2011 (117)
Exchange differences (7)
At 28 January 2012 {124)
Net carrying amount

At 28 lanuary 2012 2,397

Impairment tests for goodwill
Goodwill has been allocated for impairment testing purposes to groups of cash generating units ('CGUs’) as follows

£ millons UK France Poland China Total

At 2 February 2013

Cost 1,798 520 81 125 2,524

Impairment - - - (125} (125)
Net carrytng amount 1,798 520 81 - 2,399

At 28 January 2012

Cost 1,798 518 81 124 2,521

Impairment - - - {124} (124}
Net carrying amount 1,708 518 81 - 2,397

The recoverable amounts of these groups of CGUs have been determined based on value-in-use calculations The groups of CGUs
for which the carrying amount of goodwill 1s deemed significant are the UK, France and Poland

The Board have reviewed a sensitivity analysis, including the use of prior year discount and growth rates, and do not consider that
a reasonably possible change in the assumptions used in the value-in-use calculabons would cause the carrying amounts of the
CGUSs to exceed their recoverable amounts The key assumptions used for value-in-use calculations are set out below

Assumptions
* The cash flow projections are based on approved financial budgets and strategic plans covering a four year period These are
based on both past performance and expectations for future market development

* Key dnvers in the plans are like-for-like (‘LFL’) sales, margin and operating profit percentage LFL sales are based on the Group’s
market expectations and the CGUSs" market shares

» Cash flows beyond this four year pertod are calculated using a growth rate which does not exceed the long term average growth
rate for retal businesses operating in the same countries as the CGUs

» The weighted average cost of capital, used to discount future cash flows, 1s calculated using a combination of the cost of debt,
leases and equity, weighted according to an estimate of the CGU's capilal geanng A nsk adjustment is also made for the country
in which the CGL operates
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¢ The nisk-adjusted discount rate of 8 9% (2011/12 10 5%) 1s pre-tax and reflects the specific nsks inherent in the UK market

e The long term growth rate 1s 2 8% (2011/12 1 9%}

France

¢ The nsk-adjusted discount rate of 9 6% (2011/12 13 3%) 15 pre-tax and reflects the specific nisks inherent in the French market

e The long term growth rate 1s 2 3% (2011/12 19%)

Poland

* The nsk-adjusted discount rate of 10 5% (2011/12 14 7%) 1s pre-tax and reflects the specific risks inherent in the Polish market

¢ The Iong term growth rate 15 3 5% (2011/12 19%)

13 Other intangible assets

» Computer
£ mithens software Gther Total
Cost
At 29 January 2012 343 352
Additions 72 72
Disposals 3} - 3
Exchange differences 2 - 2
At 2 February 2013 414 9 423
Amortisation
At 29 January 2012 (226} (3} (229)
Charge for the year (26} (1} {27)
Disposats 1 - 1
Exchange differences {2) - {2)
At 2 February 2013 (253} (4) (257)
Net canrying amount
At 2 February 2013 161 5 166
Cost
At 30 January 2011 293 13 306
Additions 61 - 61
Disposals (am 4 (14)
Exchange differences (1) - 1}
At 28 January 2012 343 9 352
Amortisation
At 30 January 2011 213 N {220y
Charge for the year (23) n (24}
Disposals 9 4 13
Exchange differences 1 1 2
At 28 January 2012 (226) (3 {225)
Net camying amount
At 28 January 2012 117 6 123

None of the Group's other intangble assets have indefinite useful lives
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14 Property, plant and equipment

Fidures,

land and fithngs and
£ mithons buildings equipment Total
Cost
At 29 lanuary 2012 3,049 2,375 5424
Additions 88 171 259
Dispasals (19 (42) (61)
Transfers to investment property a2z - (12
Exchange differences 74 36 110
At 2 February 2013 3,180 2,540 5,720
Depreciation
At 29 January 2012 (345) (1,412} (1,757
Charge for the year (46) (174} (220)
Impairment losses m 1)) 8
Disposals 5 37 42
Exchange differences (9) (20) (29}
A 2 February 2013 {396) {1,576) (1,972)
Net camying amount
At 2 February 2013 2,784 964 3,748
Cost
At 30 January 2011 2,989 2,246 5,235
Additions 167 206 373
Disposals (13} (50) {63)
Transfers to investment property {25} - {25)
Exchange differences (69) (27) {36)
At 28 January 2012 3,049 2,375 5,424
Depreciation
At 30 January 2011 {309) (1,294} {1,603)
Charge for the year {43) {169) (212}
impairment losses 4 (3 (7
Disposals 8 45 53
Exchange differences 3 9 12
At 28 January 2012 (345) {1,412} (1,757}
Net camrying amount
At 28 January 2012 2,704 963 3,667
Assets in the course of construction included above at net camying amount
At 2 February 2013 81 46 127
At 28 January 2012 49 64 113
Assets held under finance leases included above at net carrying amount
At 2 February 2013 19 34 53
At 28 January 2012 20 29 49

The amount of borrowing costs capitahsed 1n property, plant and equipment in the year has been £1m (2011/12 £1m)
The curmulative total of borrowing costs included at the balance sheel date, net of depreciation, 1s £27m (2011/12 £26m}
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14 Property, plant and equipment continued
Land and buildings are analysed as follows

2012/13 2011/12

Long Short
£ milons Freehold leasehotd leasehold Totzl Tatal
Caost 2,443 136 601 3,180 3049
Depreciation (139) {6} {251) {396) {345)
Net carrying amount 2,304 130 350 2,784 2,704

Properttes that were held at 1 February 2004 are carned at deemed cost, being the fair value of land and buildings as at the
transition date to IFRS Fair value s taken to be the open market value at the date of valuation All property acquired after
1 February 2004 15 carned at cost

Included i land and buildings s leasehold land that 1s in effect a prepayment for the use of land and 1s accordingly being
amortised on a straight ine basis over the estimated useful life of the assets The net carrying amount of leasehold land included
in land and buildings at 2 February 2013 1s £240m {2011/12 £237m)

The Group does not revalue properties within its financial statements A valuation exercise 1s performed for internal purposes
annually in November by independent external valuers covenng over one third of the property portfolio with the remaining portfolio
valued internally Based on this exercise the value of property 1s £3 5 biflion (2011/12 £3 4bn) The key assumption used in
calculating this 1s the estimated yields

15 Investment property

£ millions

Cost

At 29 January 2012 67
Additions 3
Transfers from praperty, plant and equipment 12
Exchange differences {3)
At 2 February 2013 79
Depreciation

At 29 January 2012 {12)
Charge for the year {1)
At 2 February 2013 {13)
Net cammying amount

At 2 February 2013 66

Cost

At 30 January 2011 44

Additions g

Disposals 9
Transfers from property, plant and equipment 25

Exchange differences {2)
At 28 January 2012 67

Depreciation

At 30 January 2011 (12)
Charge for the year 8D
Exchange differences 1

At 28 January 2012 (12)
Net carrying amount

At 28 January 2012 55

A property valuation exercise 15 performed for internal purposes annually as descnbed in note 14 Based on this exercise the fair
value of investment property 1s £121m (2011/12 £90m)
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16 Subsidiaries

A list of the significant investments 1n subsidiaries, including the name, country of incorporation and proportion of swnership

interest 1s given in note 4 of the Company's separate financial statements

17 Investments in joint ventures and associates

£ muthons
At 29 January 2012 n
Share of post-tax results 20
Dividends (10
Exchange differences B
At 2 February 2013 289
At 30 January 2011 259
Share of post-tax results 32
Dmidends (1
Exchange differences (10)
At 28 January 2012 21
No goodwill 1s included in the carrying amount of investments in joint ventures and associates (2011/12 £nil)
Details of the significant joint ventures and associates are shown below
Country of Class of

incorporahion % interest held shares gwned Main actmty
Principal jomt ventures
Koctas Yapi Marketlen Ticaret A S (! Turkey 50% Ordinary Retaling
Principal associates
Harmbach Holding A G Germany 21% Ordinary & Retaring

preference

Crealfi S A france 49% Ordinary Finance

(1) Owing to local conditions, this company prepares its financial staternents to 31 December

(2) This company prepares its financial statements to 28 February (or 29 February in a leap year) In order to avoid undue delay in the presentation of the
Group financial statements, the Group records its share of post-tax results for the year ended 30 November The value of the Group’s investment based on

publshed pnce quotations at 2 February 2013 was £195m (2011/12 £178m)
Aggregate amounts relating to joint ventures and associates

2012/13 2011/12
£ millians Joint ventures Associates Total  Joint ventures Associates Total
Non-current assets 28 269 297 29 249 278
Current assets 56 303 359 59 296 355
Current labilities 4n 211) (258) (54) (195} (249)
Nan-current liabilities (8) (101) {109} {2} (111) {113)
Share of net assets 29 260 289 32 239 271
Sales 165 605 770 166 608 774
Operating expenses (156} {576} {732 {152) (570) (722)
Operating profit 9 29 aB 14 38 52
Net finance costs (3) {7 {10} (2) {7) =)
Profit before taxation 6 22 28 12 31 43
income tax expense 1) {7 (8) (2) (RN (11}
Share of post-tax results 5 15 20 10 22 32
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18 Inventories

£ milkons 2012/13 201102

Finished goods for resale 2,083 1,844

The cost of inventories recognised as an expense and included in cost of sales for the year ended 2 February 2013 15 £6,093m
(2011/12 £6,304m})

19 Trade and other receivahles

£ milions 2012/13 201112
Non-current
Prepayments 13 13
Property receivables 2 2
Other receivables 3 2
18 17
Current
Trade recewables 50 61
Provision for bad and doubtful debts an (12}
Net trade recetvables 39 49
Preperty recevables 3 3
Prepayments 135 141
Other recevables 368 338
545 531
Trade and other receivables 563 548

Cither recevables principally comprise rebates due from suppliers

The fair values of trade and other recewvables approximate to their carrying amounts Refer to note 24 for information on the credit
risk associated with trade and other receivables

20 Cash and cash equivalents

£ millions 201213 2011/12
Cash at bank and in hand 268 271
Short term deposits 130 316

3498 587

Short term deposits compnse bank deposits and investments in money market funds, fixed for periods of up to three months
The fair values of cash and cash equivalents approximate to their carrying amounts
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21 Trade and other payables

£ millons 201213 2011/12
Current
Trade payables 1,370 1,256
Other taxation and social secunty 227 229
Deferred income 168 153
Accruals and other payables 665 718
2,430 2,356
Non-current
Accruals and other payables 115 121
Trade and other payables 2,545 2477
Accruals include allowance for customer returns, representing the estimate of future sales returns at the year end
The fair values of trade and other payables approximate to their carrying amounts
22 Borrowings
£ milhons 2012713 01112
Currem
Bank overdrafts - 102
Bank loans 54 82
Medium Term Notes and ather fixed term debt 32 172
Finance leases 13 11
99 367
Non-current
Bank loans 14 16
Medium Term Notes and other fixed term debt 266 306
Finance leases 52 53
332 375
Borrowings 431 742

Bank overdrafts and loans

Bank overdrafts are repayable on demand and current bank loans mature within the next 12 months Bank overdrafts are arranged
at fioating rates of interest Current bank loans include Chinese Renminbi loans drawn under committed facilities expinng in 2013
These Ipans bear interest based on the People's Bank of China reference rate and are fixed for pernods of up to six months At the
year end the effective borrowing rate on the drawn amounts was 6 2% (2011/12 6 2%) Other current bank loans are arranged at

floating rates of interest

Non-current bank loans have an average matunty of three years (2011/12 three years) and are arranged at fixed rates of inferest

with an effective interest rate of 3 8% (2011/12 3 6%)
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22 Borrowings continued

Medium Term Notes and other fixed term debt

Medium Term Notes {'MTNs') were 1ssued in prior years under the Group's €2,500m MTN programme and further notes 1ssued as
a US Private Placement {'USPP")

2012/13 2011/12

Principal Effective Camying Canying

£ milkons outstanding  Matunty date Coupon  interast rate amount amount
Euro MTN €nil 2311712 413% 43% - 172
US Dallar USPP $50m 2405132 6 14% 61% 32 34
Sterling MTN £73m 15712149 563% 58% 78 80
US Dollar USPP $68m 2405/16% 6 30% 63% 49 51
US Dollar USPP $179m 24/05/18% 6 40% 6 4% 138 141
298 478

(1) Swapped to floating rate Euro based on 3 month EURIBOR plus a margin using an interest rate swap Repaid on 23/11/2012 upon matunty
(2) $297m swapped to floating rate Sterling based on 6 month LIBOR plus a margin using a cross-currency interest rate swap
(3) Swapped to floating rate Euro based on 3 month EURIBOR plus a margin using a cross-currency interest rate swap

The Group values its MTNs and USPP on an amortised cost basis, adjusted for fair value gains and tosses (hased on observable
market inputs) attnbutable to the nsk being hedged in designated and effective fair value hedge relationships

The carrying amounts of the MTNs and USPP have been impacted both by exchange rate movements and fair value adjustments
for interest rate nsk At 2 February 2013, the cumulative effect of interest rate fair value adjustments 1s to Increase the Group's
MTNs and USPP carrying amounts by £38m (2011/12 £49m increase)

The USPP contains a covenant requinng that, as at the end of each semi-annual and annual financtal reporting penod, the ratio of
operating profit to net interest payable, excluding exceptional items, should not be less than 3 to 1 for the preceding 12 month
perniod The Group has complied with this covenant for the year ended 2 February 2013

Finance leases

The Group leases certain of ts buitdings and fixtures and equipment under finance leases The average lease term maturity for
builldings 1s seven years {2011/12 seven years} and for fixtures and equipment 1s two years (2011/12 two years) Certain building
leases include a clause to enable upward revision of the rental charge to prevailing market conditions

Future mimmum lease payments under finance leases, together with the present value of minimum lease payments, are as follows

2012/13 2011412

Present value Minmum  Present value Minimum

£ milions of payments payments of payments payments
Less than one year 13 15 1 14
One o five years 30 42 29 3%
More than five years 22 AN 24 35
Totat 65 88 64 88
Less amounts representing finance charges {23) (24)
Present value of minimum lease payments 65 64

The interest rates inherent in the finance leases are fixed at the contract date for the lease term The weighted average effective
interest rate on the Group's finance leases 1s 8 5% (2011/12 84%)
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22 Borrowings continued
Fair value of borrowings
The far values of current borrowings approximate to their carrying amounts

Where avallable, market values have been used to determne the fair values of non-current borrowings Where market values are
not available or are not reliable, fair values have been calculated by discounting cash flows at prevailing interest and foreign
exchange rates The carrying amounts and fair values of non-current borrowings are as follows

2012/13 2011712

Carmying Canmying
£ millions amount Fair value amount Fair value
Bank loans 14 12 16 16
Medium Term Notes and other fixed term debt 266 274 306 314
Finance leases 52 82 53 84
332 368 375 414

Assels worth RMB 1 6bn (£163m) secure a bank facility in Chuna, which matures in July 2013 (2011/12 RMB 1 6bn)

23 Dernivatives

The net fair value of derivatives by hedge designation at the balance sheet date 1s

£ millions. 2012/13 2011412
Farr value hedges 69 64
Cash flow hedges {14) 9
Net investment hedges {18} -
MNon-designated hedges 22 5

59 78
Non-current assets 55 66
Current assets 33 26
Current labilibes (17} 1(5)
Non-current liabiiies {12) (8}

59 78

The fair values are calculated by discounting future cash flows ansing from the instruments and ad)justing for credst sk These fair
value measurements are all made using observable market rates of interest, foreign exchange and credit nisk and are therefore
classified as ‘tlevel 2" in the IFRS 7, ‘Financial instruments Disclosures’, fair value hierarchy At 2 February 2013 net dervative
assets included in net debt amount to £71m (2011/12 £67m net denvative assets)

Fair value hedges

Fair value hedges comprise interest rate swap contracts that convert fixed rate debt issued under the Group's Medium Term Note
programme and the US Private Placement to floating rate labilities, along with certain cross-currency swaps At 2 February 2013
the Sterling equivalent amount of such contracts 1s £261m (2011/12 £516m} During the year, interest rate swaps have expired to
coincide with the final repayment of underlying debt The Sterling equivatent amount of those expired swaps (at year end exchange
rates) was £174m

Cash flow hedges

Forward foreign exchange contracts hedge currency exposures of forecast inventory purchases At 2 February 2013 the Sterling
equivalent amount of such contracts 1s £441m (2011/12 £376m) The associated fair value gains and losses will be transferred to
inventories when the purchases occur dunng the next 12 months Gains of £8m {(2011/12 £8m losses) have been transferred to
inventories for contracts which matured duning the year

Net investment hedges
Cross-currency interest rate swaps hedge currency exposures of overseas investments At 2 February 2013 the Sterling equivalent
amount of such contracts 1s £90m (2011/12 £nul}

Non-designated hedges

The Group has entered into certain derivatives to provide a hedge against fluctuations in the income statement ansing from balance
sheel positions At 2 February 2013 the Sterling equivalent amount of such contracts 15 £1,062m (2011/12 £715m) These have
not been accounted for as hedges, since the farr vaiue movements of the derivatives in the income statement offset the retranslation
of the balance sheet postions These include short term foreign exchange contracts

The Group has reviewed all sigrnificant contracts for embedded dernivatives and none of these contracts has any embedded
dervatives which are not closely related to the host contract and therefore the Group 1s not required to account for these separately
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24 Financial risk management

Kingfisher's treasury function has pnmary responsibility for managing certaimn financial risks to which the Group 1s exposed The
Board reviews the levels of exposure regularly and approves treasury policies covering the use of financial instruments requtred
to manage these nsks Kingfisher's treasury function 1s not run as a profit centre and does not enter into any transactions for
speculative purposes

In the normal course of business the Group uses financial instruments ncluding denvatives The main types of financial
nstruments used are Medium Term Notes and other fixed term debt, bank loans and deposits, money market funds, interest
rate swaps, commodity swaps and foreign exchange contracts

Interest rate nsk
Borrowings arranged at floating rates of interest expose the Group to cash flow interest rate nsk, whereas those arranged at fixed
rates of interest expose the Group to far value interest rate nsk The Group manages its interest rate nsk by entering into certain

Interest rate dernative contracts which modify the interest rate payable on the Group's underlying debt instruments, principally
the Medsm Term Notes and other fixed term debt

Currency risk

The Group's principal currency exposures are to the Eurg, US Dollar, Polish Zloty and Chinese Renmmbi The Euro, Pohsh Zloty
and Chinese Renminty exposures are operational and arise through the ownership of retall businesses in France, Spain, Ireland,
Poland and Chuna In particular, the Group generates a substantial part of its profit from the Eurozone, and as such is exposed

to the economic uncertainty of its member states The Group continues to monitor potential exposures and nsks, and develop
effective nsk management solutions

Balance sheet Euro franslation exposure 1s currently hedged by maintaiming a proportion of the Group's debt in Euro, whilst
Chinese Renminbt balance sheet translation exposure 1s partly hedged by local debt in China It 1s the Group’s policy not to
hedge the translation of overseas earnings into Sterling In addition, the Group has sigrificant transactional exposure arising on
the purchase of inventories denominated in US Daollars, which it hedges using forward foreign exchange contracts Under Group
policies, the Group companies are required to hedge committed inventory purchases and a proportion of forecast inventory
purchases ansing in the next 12 months, and this 15 monitored on an ongong basis

Kingfisher's policy 1s to manage the interest rate and currency profile of its issued debt using dervative contracts The effect of these
contracts on the Group's net debt/cash is as follows

Stering Euro US Dallar Other
£ milbans Fixed Floatng Fixed Floating Fixed Floating Fixed Floating Total
At 2 February 2013
Net cash before fair value
adjustments and financing denvatves (114} N (39) 135 (188) 3 103 14 5
Fair value adjustments to net cash 6} - - - (32) - - - (38)
Financing dervatives 78 (1,0684) - 192 222 315 - 328 M
Net cash {42) {973) (39) 327 2 318 103 342 38
At 28 January 2012
Net debt before farr value
adjustments and financing denvatives  (134) 7 (183) 290 {189) 2 90 11 (106)
Fair value adjustments to net debt 8 - (3) - (38) - - - (49}
Financing dervatives 81 (892) 171 (97} 293 262 - 249 67
Net debt (61) (885} {15) 193 66 264 90 260 (88)
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24 Financial risk management continued

Financial instruments prncipally affected by interest rate and currency nsks, being the significant market risks impacting Kingfisher,
are borrowings, deposits and dervatives The following analysis dlustrates the sensitvity of net finance costs (reflecting the impact
an profit) and denvative cash flow hedges {reflecting the impact on other comprehensive income) to changes in interest rates and
foreign exchange rates

201243 201112

Net finance Net finance

costs costs

Income/ Incorne’

£ millons (costs) (costs)

Effect of 1% rise in interest rates on net finance costs

Sterling 10 {9)
Euro 3 2
us Dollar 3 3
Pohish Zloty 3 2

Chinese Renminb =

Due to the Group's hedging arrangements and offsetting foreign currency assets and habilities, there 1s no significant impact on
profit from the retranslation of financial instruments

201213 2011/12

Derrvative Dervative

cash flow cash flow

hedges hedges

Increase/ Increase/

£ millons {decrease) (decrease)
Effect of 10% appreciation in foreign exchange rates on derivative cash flow hedges

US Dollar aganst Sterling 18 17

US Daollar against Euro 21 15

The impact of changes in foreign exchange rates on cash flow hedges results from retransiation of forward purchases of US Dollars
used to hedge forecast US Dollar purchases of inventories The associated far value gains and losses are deferred in equity until
the purchases occur See note 23 for further details The retranstation of foreign currency borrowings and denvatives designated as
hedges of net investments in foreign operations I1s reported In equity and offset by the retranslation of the hedged net investments

The sensitivity analysis exciudes the impact of movements in market vanables on the carrying amount of trade and other payables
and recewvables, due to the low associaled sensitivity, and are before the effect of tax It has been prepared on the basis that the
Group's debt, hedging actvities, hedge accounting designations, and foreign currency proportion of debt and dervative contracts
remain constant, reflecting the positions at 2 February 2013 and 28 January 2012 respectively As a consequence, the analysis
relates to the position at those dates and 1s not necessarily representative of the years then ended {n prepaning the sensitivity
analysis it 1s assumed that all hedges are fully effective

The effects shown above would be reversed 1n the event of an equal and opposite change n interest rates and foreign exchange rates
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24 Financial risk management continued

Liquicity risk

The Group regularly reviews the level of cash and debt facilities required to fund its activities  This involves preparing a prudent cash
flow forecast for the next three years, determining the levet of debt facilities required to fund the business, planrung for repayments
of debt at its matunty and identifying an appropniate amount of headroom to provide a reserve against unexpected outflows

The following table analyses the Group's non-denvalive financial habilites and derivative assets and habilihes into relevant matunty
groupings based on the remaming period al the balance sheet date to the contractual matunty date |t excludes trade and other
payables due {o the low associated hquidity nsk The amounts disclosed in the table are the contractual undiscounted cash flows
(including interest) and as such may differ from the amounts disclosed on the batance sheet

1iess than More than

£ miflions 1 year 1-2 years 2-3years 3-4 years 4 Syears 5 years Total

At 2 February 2013

Bank loans (55) (L)) 2) 4) (5) - (70}
Medium Term Notes and other fixed term debt 47 (87 (10) (52) n (117 (320}
Finance leases {15) {16} 12) (8} (6) (31) (88)
Dervatives — receipts a7 B7 10 52 7 117 320

Derivatives — paymenis {30) (93} {2) (39) (2) (98) (264)
At 28 January 2012

Bank averdrafts {102) - - - - - (102}
Bank loans (85) ()] 4 (2) (4) - (101
Medium Term Motes and other fixed term debt (191) 4an (87) (10} (52) {125) (512)
Finance leases (14) (13) (11} 9 (6) (35) (88)
Denvatives - receipts 23 47 87 10 52 126 34

Denvatives — payments {7} {31) (90} (3) (39) {101} (271)

At 2 February 2013 the Group has an undrawn revolving facility of £200m which matures in August 2016 The £200m facility
contains a covenant requirnng that, as at the end of each annual and semi-annual financial reporting penod, the ratio of aperating
profit to net interest payable, excluding exceptional items, should not be less than 3 to 1 for the preceding 12 month period The
Group has complied with this covenant for the year ended 2 February 2013

Credit risk

The Group deposits surplus cash with a number of banks with the strongest short term credit ratings and with money market funds
which have AAA credil ratings and offer same day hquichity A credit imit for each counterparty 1s agreed by the Board covering the
full vatue of deposits and a proportion of the farr value of denvative contracts The credit risk 1s reduced further by spreading the

investments and denvative contvacts across severai counterparties Al 2 February 2013, the highest cash deposit with a single
counterparty was £32m (2011/12 £63m)

The Group's exposure to credit sk at the reporting date 1s the carrying value of cash at bank and short term deposits and the fair
value of derwvative assets

No further credit nsk prowision 15 required m excess of the normal provision for bad and doubtful debts as the Group has a low
concentration of credit nisk in respect of trade recevables Concentration of nisk 1s imited as a result of low ndvidual balances with
short maturity spread across a large number of unrelated customers

At 2 February 2013, trade and other recewvables that are past due but not provided against amount to £41m (2011/12 £62m),
of which £3m (2011/12 £3m) are over 120 days past due

Refer also to note 35 for details on guarantees provided by the Group

Capital nsk
Capital nsk management disclosures are provided in the Financial review on page 24
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25 Deferred tax

£ millions 2012/13 2011/12
Deferred tax assets 17 23
Deferred {ax labihities (303) (269)

(286) (246)

Deferred tax assets and llabilities are offset against each other when they relate to income taxes lewvied by the same tax jurisdiction
and when the Group intends to settle its current tax assets and liabilities on a net basis

Accelerated Post

tax Gains on employment
£ mitlions depreciabion property Provisions Tax losses benefits Other Total
At 29 January 2012 {115) (144} 33 7 (30) 3 {246)
(Charge)/credit to income statement (17 14 {15) 1 {2) - (19}
(Charge)/credit to equity - - - - {27) 7 (20)
Exchange differences L) (2) 2 - 2 1 {1)
At 2 February 2013 (136} (132) 20 8 (57) 1 {286}
At 30 January 2011 (98) (161) 27 2 11 8 (211}
(Charge)/credit to income statement (22 16 8 6 {1) 1 5
Charge to equity - - - - (36) &) (42}
Exchange differences 5 1 (2) (1} (1 - 2
At 28 January 2012 (115) (144) 33 7 (30) 3 (246}

At the balance sheet date, the Group has unused tax losses of £243m (2011/12 £246m) available for offset against future profits
A deferred tax asset has been recogrised in respect of £24m (2011/12 £23m} of such losses No deferred tax asset has been
recognised in respect of the remaining £219m (2011/12 £223m} due to the unpredictability of future profit streams Included in
unrecogrised tax losses are tax losses ansing in China of £187m {2011/12 £210m) which can be carned forward only in the next
one to five years Other unrecognised losses may be carned forward indefinitely

No deferred tax liability 1s recognised on temporary differences of £2,980m (2011/12 £114m) relating to the unremitted earnings of
overseas subsidiaries and joint ventures This 1s because the earnings are continually reinvested by the Group and therefore no tax
15 expected to be payable on them in the foreseeable future The tolal temporary difference has increased significantly in the period
largely as a result of changes introduced by the French government to apply a surtax on gross dmidend distributions paid by French
entities Previously only 5% of dividend income receved in France was potentially subject to tax at the prevailing corporate income
tax rate Hence as a result of the surtax the total earnings on which the tax would be chargeable, should they be remitted from or
through France, has increased considerably

26 Provisions

Onerous

praperty
£ milliens contracts Restructunng Total
AL 29 January 2012 21 38 59
Charge to iIncome staiement 2 50 52
Credit to income staternent - (4} 4}
Utiised in the year (2) (32} {34)
At 2 February 2013 21 52 73
Current habilthes 4 3 a5
Non-current habilibies 17 21 38
21 52 13

Within the onerous property contracts pravisions, Kingfisher has provided against future hatwhities for all properties sublet ata
shortfall and long term idle properties, except those related to restructuring programmes which are included in the restructuring
provisions The provisions are based on the present value of fulure cash outflows relating to rent, rates and service charges

Restructunng provisions include the estimated costs of the UK, Ireland and China restructuning programmes The provisions have
been discounted to reflect the ime value of money and the nisks associated with the specific liabilities

The uitimate costs and timing of cash flows related to the above provisions are largely dependent on exiting the property lease
contracts and subletting surplus space
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27 Post employment benefits

The Group operates a vanety of post empleyment benefit arrangements covering both funded and unfunded defined benefit
schemes and funded defined contnbution schemes The most significant are the funded, final salary defined benefit and defined
contribution schemes for the Group’s UK employees Vanous defined benefit and defined contnbution schemes are operaled in
France and Poland, where they are principally retirement indemnity in nature, and in Chuna The overseas schemes are not material
in relation to the Group as a whole

Defined contribution schemes
Pension costs for defined contnbution schemes, at rates specified in the individual schemes' rules, are as follows

£ millions 2012/13 2011112
Charge to operahing profit 17 8

From July 2012 an enhanced defined contrnibution scheme has been offered to all UK employees Eligible UK employees will be
automatically enrolled into the defined coniribution scheme from 31 March 2013

Defined benefit schemes
The Group's principal defined benefit pension scheme 15 in the UK The assets of this scheme are held separately from the Group
in trustee-admirustered funds The Trustees are reguired to act in the best interests of the scheme’s beneficianes

A full actuarial valuatton of the scheme Is carned out every three years by an independent actuary for the scheme Trustee and the
last full valuation was carned out as at 31 March 2010 The Company monitors the scheme funding level on a regular basis and will
review with the scheme Trusiee at future valuations the continued appropriateness of the repayment schedule currently n place

buring the year, and following consultation with the active members, the UK final salary pension scheme was closed to future
benefit accrual with effect from 30 June 2012 The scheme had been closed to new entrants in 2004 The closure to future accrual
resulted 1n an excepttonal non-cash curtailment gain of £27m, representing the one-off reduction in accounting liabilities as benefits
are no tonger linked to future salary increases other than in line with inflaton

UK scheme interest in property partnership

In 2010/11, the Group established a partnership, Kingfisher Scottish Limited Partnership {‘Kingfisher SLP'), as part of an
arrangement with the UK scheme Trustee 1o address an element of the scheme deficit and provide greater secunity to the Trustee
The partnership interests are held by the Group and by the scheme, the latter resulting from investments of £78m and £106m
made by the Trustee in January and June 2011 respectively These investments followed Group contributions of the same amounts
into the scheme Under IAS 19, ‘Employee benefits’, the mvestments held by the scheme in Kingfisher SLP do not represent plan
assets for the purposes of the Group's consolidated financial statements Accordingly the reported pension position does not reflect
these investments The Group has control aver the partnership and therefore 1t 1s consohdated in these Group financial staterments
Accordingly, advantage has been taken of the exemptions provided by Regulation 7 of the Partnershiups {(Accounts) Regulations
2008 from the requirements for preparation, delivery and publication of the partnership’s accounts

UK property assets with market values of £83m and £1 19m were transferred, in January 2011 and June 2011 respectively, into
the partnership and leased back to B&Q plc The Group retains control over these properties, including the flexibibity to substitute
alternative properlies The Trustee has a first charge over the praperties in the event that Kingfisher plc becomes insolvent The
scheme’s partnership interest entitles 1t to the majonity of the income of the partnership over the 20 year penod of the arrangement
The payments to the scheme by Kingfisher SLP over this term are reflected as Group pension contributions on a cash basis At the
end of this term, Kingfisher plc has Lthe ophion to acguire the Trustee’s partnership interest in Kingfisher SLP

Income statement

2012/13 2011/12
£ milons UK Other Total UK Other Totat
Amounts charged/{credited) to operating profit
Current service cost 13 4 17 24 5 29
Exceptional curtailment gain 2n - (27) - - -

(14} 4 (10) 24 5 29

Amounts charged/(credited) to net finance costs
Interest on defined benefit obligations 84 3 87 a0 3 93
Expected return on pension scheme assets (83) (1) {84) {94} (1) (95)
1 2 3 (4) 2 (2)
Total {credited)/charged to income statement {13) 6 N 20 7 27

Of the net credit to operating profit, a £12m charge {201 1/12 £22m charge} and £22m credit (2011/12 £7m charge} are included
in selling and distnbution expenses and administrative expenses respectively Actuanal gains and losses have been reported in the
statement of comprehensive Income
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27 Post employment benefits continued
Balance sheet

2012113 2011712
£ milkons UK Other Total UK Cther Tatat
Present value of defined benefit abligations {1,984} (93) (2,087) (1,902) (60} (1,962)
Fair value of scheme assets 2,065 22 2,087 1,927 20 1,947
Surptus/(deficit) n scheme | (71) - 25 (40) (15)

The amount of the defined benefit obligation at 2 February 2013 which relates to funded defined benefit schemes s £2,087m

(2011/12 £1,962m)
Movements in the surplus or deficit are as follows

2012/13 2011/12
£ rulbons. UK Cther Total UK Other Total
Surplus/(deficit) in scheme at begintung of year 25 (40) (15) 21 (375) {58}
Current service cost (13) 4 an (24) (5) (29}
Exceptional curtailment gain 27 - 27 - - -
interest on defined benefit obligations {84) (3} (87) {90) (3) (93}
Expected return on pension scheme assets 83 1 B84 94 1 95
Actuanial (losses)/gains n {22) {29) 18 2 20
Contnbutions paid by employer 40 1 41 48 1 49
Exchange differences - {4) (4) - 1 1
Surplus/{deficit) in scheme at end of year FAl (7} - 25 {40) (15)
Movements in the present value of defined benefit obligations are as follows

201213 2011/12
£ millions UK Other Total UK Cther Total
Present value of defined benefit obligations at beginming of year (1,902) {60) (1,962) (1,646) (57) (1,703)
Current service cost {13) 4 an (24) (5 (29)
Exceptional curtalment gain 27 - 27 - - -
Interest on defined benefit obhigations (84) {3) 87 (90) (3) (93)
Actuanal {fosses)gains (80} (22) (102) (197} 2 {195)
Contnbutions paid by employees {5) - (5) (7} - (7
Benefits paid 63 1 64 62 1 63
Exchange differences - (5) (5) - 2
Present value of defined benefit obligations at end of year (1,984} (93) (2,087) (1,902} (60} (1,962)
Movements in the far value of scheme assets are as follows

2012/13 2011112
£ milons UK Cther Total UK Other Total
Fair value of scheme assets at beginning of year 1,927 20 1,947 1,625 20 1,645
Expected return on pension scheme assets 83 1 84 94 1 95
Actuznal gains on pension scheme assets 73 - 73 215 - 215
Contributions paid by employer 40 1 41 48 1 49
Contnbubons pad by employaes 5 - 5 7 - 7
Benefits paid (63) (1) (64} (62) 1) 63)
Exchange differences - 1 1 - (1} (1}
Fair value of scheme assets at end of year 2,065 22 2,087 1,927 20 1,947
The fair value of scheme assets 15 analysed as follows

2012/13 2011112
£ milhons UK Other Tota! % of total UK Other Total % of total
Equities 552 - 552 26% 486 - 486 25%
Bonds 1,367 - 1,367 6% 1,208 - 1,298 67%
Property 70 - 70 3% 87 - 87 4%
Other 76 22 88 5% 56 20 76 A%
Total far value of scheme assets 2,065 22 2,087 100% 1,927 20 1,947 100%
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27 Post employment benefits continued
The actual return on pension scheme assets is as follows

2012/13 2011412
i millions UK Other Total UK Other Total
Actual return on pension scheme assets 156 1 157 309 1 310
The estmated amount of total contributions to be paid to the UK and overseas pension schemes by the Group during the next
financial year s £32m
Amounts for the current and previous four years
£ mitkons 2012113 201112 2010411 2000410 200809
Present value of defined benefit obligatons (2,087) (1,962) {1,703} (1,716) (1,437)
Fair value of scheme assets 2,087 1,947 1,645 1,518 1,363
Deficit in scheme - (15) (58) (198} (74)
Changes in assumptions undertying present vatue of defined benefit
cbligations (98) {195} 40 (226} 21
Percentage of defined benefit obligations 5% 10% (2%) 13% (1%)
Expenence {losses)gains ansing on defingd benefit obligations {4} - 34 - (n
Percentage of defined benefit obligations - - (2%) - -
Actual retum less expected return on pension scheme assets 73 216 54 61 (211)
Perceniage of scheme assets 3% 11% 3% 4% (15%)
Total (losses)gains recognised in the statement of camprehensive income In
the year {29) 20 128 (165} (191)
Cumulative losses recogmised in the statement of comprehensive income (220) {191)

Frincipal actuaral valuation assumptions

The assumptions used n calculating the costs and obligations of the Group’s defined benefit pension schemes are set by the
Directors after consultation with independent professionally qualified actuarnes The assumptions are based on the conditions at
the ime and changes 1n these assumptions can lead to significant movements in the estimated obligations, as dlustrated in the

sensitwity analysis

The UK scheme discount rate 1s based on the yield on the iIBoxx over 15 year AA-rated Sterling corporate bond index adjusted for
the difference in term between IBoxx and scheme habilities The overall expected rate of return on scheme assets reflects market
expectations at the valuation date of long term asset returns and the mix of assets in the schemes

2012/13 2011112

Annual % rate UK Other UK Cther
Oiscount rate 48 28 45 46
Salary escatation na  20tw67 38 20t67
Rate of pension increases 33 - 30 -
Prce inflation 33 20 30 20
2012/13 201112

% rate of return UK Other UK Other
Equities 76 - 76 -
Bonds 35 - 34 -
Property 59 - 58 -
Other 24 35 26 35
Overall expected rate of return 46 35 45 35

For the UK scheme, the mortality assumptions used in the actuanal valuations have been selected with regard to the charactenstics
and expenence of the membership of the scheme from 2007 to 2010 The base mortality assumptions have been derwed by
adjusting standard mortalty tables {SAPS tables) projected forward to 2010 with the medium cohort improvement factors for

males and with the standard improvement factors for females In addition, allowance has been made for future increases in hfe
expectancy For males, the allowance 1s 1n ine with medium cohert improvements subject to a minimum rate of improvement of
1% pa, and for females, the allowance 15 in ine with the average of the standard senes and long cohort improvements, subject to a
mimimum of 1% pa These improvements take into account trends observed within the scheme over the past decade and general

poputation trends
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Notes to the consolidated financial statements continued

27 Post employment benefits continued

The assumptions for hfe expectancy of UK scheme members are as follows

Years 201213 2081112
Age o which current pensioners are expected io live (60 now)
- Male BE 4 864
- Female B81.1 871
Age to which future pensioners are expected to Ive (60 1n 15 years' time)
- Male 871 871
— Female 887 837

The following sensitivity analysis for the UK scheme shows the estmated impact on obligations resulting from changes to key
actuanal assumptions, whilst holding all other assumptions constant

Assumption

Change in assumphion

Impact on defined benefit obligation

Discount rate

Rate of pension increases
Pnce inflation

Mortality

Increase/decrease by 0 1%
Increase/decrease by 0 1%
Increase/decrease by 0 1%
Increase 1n life expectancy by one year

Decreasefincrease by £38m
Increase/decrease by £25m
Increase/decrease by £38m

Increase by £62m

28 Share capital

Number of
ordinary Ordinary
shares  share capital
mudkons £ mullons
At 29 January 2012 2,369 372
New shares 1ssued under share schemes 3 1
At 2 February 2013 2,312 373
At 30 January 2011 2,364 371
New shares issued under share schemes 5 1
At 28 January 2012 2,369 372
29 Other reserves
Cash flow Translation
£ milons hedge reserve reserve Other Total
At 29 January 2012 7 247 159 413
Currency transiation differences
Group - 122 - 122
Joint ventures and associates - 8 - 8
Cash flow hedges
Faur value losses {14) - - {14)
Gans transferred to inventones @ - - (8)
Tax on other comprehensive income 7 (3) - 4
Other comprehensive income for the year {15) 127 - 112
At 2 February 2013 (8) 374 159 925
At 30 January 2011 {5} 385 159 539
Currency translabon differences
Group - {129} - (129)
Joint ventures and associates - {10} - (10)
Cash flow hedges
Fair value gains 10 - - 10
Losses transferred to invenitornies 8 - - 8
Tax an other comprehensive iIncome (6) 1 - (5)
Other comprehensive income for the year 12 (138) - (126}
At 28 January 2012 7 247 159 413

The ‘other’ category of reserve represents the prermum on the 1ssue of convertible 1oan stock in 1993 and the merger reserve

relating to the acquisition of Darty in 1993
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30 Share-based payments

2012/13 201112

Weighted Weighted

average exercise average exercise

Qptons pnce Options price

Number £ Number £

Qutstanding at beginning of year 89,247,441 033 71,771,222 042
Granted dunng the year'!H? 12,292,718 050 29,570,764 028
Forfeited durning the year {12,013,719) o3 (6,352,907) 083
Exercised duning the year {27,359,417) 027 (11,741,638} 056
Outstanding at end of year 62,167,023 039 89,247,441 033
Exercisable at end of year 6,253,122 029 3,639,445 160

(1} The charge to the Income statement for the years ended 2 February 2013 and 28 January 2012 in respect of share based payments includes the first
year's charge of the 2013 and 2012 Kingfisher Incentive Share Scheme ('KISS') grants respectively based on the bonus for the year Since grants under

the KISS are made following the year end to which the first year of charge relates, i 1s nct possible to give the number of options granted unti after the
year end

(2} The weighted average exercise price for options granted duning the year represents a blend of nil pnce KISS, Performance Share Plan and Store
Management Incentive Share Scheme options and discounted Sharesave options (see below)

Information on the share schemes 1s given in note 13 of the Company’s separate financial statements

Options have been exercised on a regular basis throughout the year On that basis, the weighted average share price dunng the
year, rather than at the date of exercise, s £2 81 (2011/12 £2 55) The options outstanding at the end of the year have exercise
prices ranging from £nil to £2 38 and a weighted average remaining contractuat Iife of 3 1 years (2011/12 3 6 years)

The Group recogrised a total expense of £9m in the year ended 2 February 2013 (2011/12 £32m) relating to equity-settled
share-based payment transactions

Under IFRS 2, ‘Share-based payment', the Group recognises a charge for share options granted after 7 November 2002 Option
numbers and other disclosures above are for those options granted after this date A full bist of outstanding options 1s given in note
13 of the Company’s separate financial statements
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Notes to the consolidated financial statements continued

30 Share-based payments continued

The fair value of share options and deferred shares 15 determined by independent valuers using Black-Scholes and stochastic
option pncing models The inputs of the principal schemes into these models are as follows

Share price Exercise Expected Expected Dridend Risk free Far
Date of at grant price Ife®?! volatility™ yield rate valug!
grant E £ years % % % £
Kingfisher incentive Share Scheme'!! 21/04/08 128 - 70 - - - 128
2104/09 163 - 70 - - - 163
06/04/10 224 - 70 - - - 224
0505/10 233 - 70 - - - 233
12/04/11 260 - 70 - - - 260
06/05/11 280 - 70 - - - 280
25004412 296 - 70 - - — 296
Performance Share Plan 01/02/08 151 - 70 282% - - 092
01/02/08 151 - 70 - - - 151
21/04/08 128 - 70 - - - 128
24/07/08 124 - 70 - - - 124
01/10/08 135 - 70 359% - - 079
01/10/08 135 - 70 - - - 135
2104403 163 - 70 449% - 22% 117
21/04/08 163 - 70 - - - 163
30/10/03 224 - 70 - - - 224
05/05/10 233 - 70 - - - 233
05/05/10 233 - 70 46 7% - 15% 130
211010 247 - 70 - - - 247
12:04/11 260 - 70 - - - 260
17/06/11 265 - 70 - - - 265
211011 263 - 70 - ~ - 263
0310612 291 - 70 - — - 291
16/10/12 281 - 70 - — - 281
Kingfisher Retenton Share Scheme 21/04/08 128 - 70 - - - 128
Store Management Incentive Share 21/04/09 163 - 70 - 33% - 148
Scheme 30/10/09 224 - 25 - 2 4% - 21
UK and Intemnatronal Sharesave 26/1006 265 197 55 28 1% 4 0% 40% 03
Q11107 190 155 55 255% 56% 50% 020
25/10/08 109 109 35 36 3% 49% 34% 014
29/10/08 109 109 55 308% 4 9% 38% 010
031109 224 172 35 436% 2 4% 22% 051
03/11/09 224 172 55 36 4% 24% 29% 038
28/10/10 23 187 35 44 3% 23% 11% 063
28/10/10 239 187 55 373% 23% 19% 039
26/10/11 264 199 35 39 1% 29% 09% 054
26010/11 264 199 55 37 6% 29% 14% 042
19/10/12 285 217 35 259% 33% 04% 045
19/10/12 285 217 55 37 6% 33% 09% 049
Executive Share Option Scheme 17/04/03 244 238 100 350% 40% 42% 064

(1) The Kingfisher Incentive Share Scheme includes the Company Share Option Plan ( CSOP ) element of the KISS awards Detalls of the CSOP element
of the award are set out in the Director’'s Remuneration Report

(2) Expected life 15 disclosed based on the UK schemes For the KISS and PSP schemes in the UK, the expuy date (s 7 years from the date of grant
Expiry of overseas KISS schemes and CSOP 1s & months from the date of vesting Expiry of overseas PSP schemes is | year from the date of vesting

(3) Expected volatility was determined for each indwidual award, by calculating the hustoncal volatlity of the Group's share price (plus reinvested dividends)

wnmediately prior to the grant of the award, over the same period as the vesting penod of each award, adjusted by expectations of future volatility
(4) The fair values of UK and International Sharesave awards granted on or before 1 January 2009 have been restated to reflect the 17 January 2008

amendment to IFRS 2 on vesting condibons and cancellations
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31 Cash generated by operations
£ rulbons 2012113 201112
Cperating profit 695 807
Share of post-tax resuits of joint ventures and associates (20) (32
Depreciation and amortisation 248 237
Impairment fosses 8 7
Loss on disposal of property, plant and equipment, investment property and intangthle assets 5 7
Share-based compensation charge 9 32
Increase i inventories {(191) (94)
Increase in trade and other receivables €) (28}
Increasef{decrease} in trade and other payables 19 (65)
Movement i provisions 14 (24)
Moverment tn post employment benefils {51} {20)
Cash generated by opesations 730 827
32 Net cash
£ milions 2012/13 2011/12
Cash and cash equivalents 398 587
Bank overdrafts - {102)
Cash and cash equivalents and bank overdrafts 398 485
Bank loans (68) (98}
Medium Term Notes and other fixed term debt (298} {478)
Financing dervatives n 67
Finance leases (65) (64)
Net cash/(debt) as (88)
£ milions 2012/13 201912
Net {debtV/cash at beginming of year (88) 14
Net decrease in cash and cash equivalents and bank overdrafts (106} (118}
Repayment of bank loans 31 10
Repayment of Medium Term Notes and other fixed term dett 162 30
Payment on financing denvatives - 5
Capital element of finance lease rental payments 12 16
Cash flow movement in net debt 99 (57}
Exchange differences and other non-cash movements 27 (45)
Net cash/(debt) at end of year 38 (88)

33 Acquisitions

in the prior year the Group acquired non-controlling interests in three of its B&Q China subsidiarees for a cash consideration of £8m

In addition the Group acquired Natienal Energy Services Limited in the UK for £2m
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Notes to the consolidated financial statements continued

34 Commitments

Operating lease commitments

The Group leases vanous retail stores, offices, warehouses and plant and equipment under non-canceliable operating lease
agreements The leases have varying terms, escalation clauses and renewal nghts Lease arangements under which rental
payments are contingent upon sales, other performance or usage are not significant for the Group

Undiscounted total fulure mimimumn rentals payable under non-cancellable operating leases are as follows

£ millions 2012/13 2011712
Less than one year 461 434
One to five years 1,589 1,555
Mare than five years 2,637 2.867

4,687 4,856

The total of future minimum operating sublease receipts expected to be recewed 15 £203m (2011/12 £240m)

Capntal commitments
Capital commutments contracted but not provided for by the Group amount 1o £36m (2011/12 £139m)

35 Contingent liabilities

The Group has arranged for certan guarantees to be provided to third parties 10 the ordinary course of business Of these
guarantees, only £1m (2011/12 £10m} would crystallise due to possible fulure events not wholly within the Group's control

The Group 1s subject to clams and litigation arising in the ordinary course of business and provision 1s made where liabilities are
considered hkely to anse an the basis of current information and legal advice

36 Related party transactions

During the year, the Company and its subsidiaries carned out a number of transactions with related parties in the normal course of
business and on an arm'’s length basis The names of the related parties, the nature of these transactions and therr total value are
shown below

2012/13 2011/12
Income/  Recevable/ Income/  Recewvable/
£ millions (expense) {payable) {expense) {payable)
Transactions with Kogtas Yap Marketien Ticaret AS in which the Group
holds a 50% interest
Provision of employee services 02) 01 - -
Commussicn and other iIncome 08 04 09 10
Transactions with Hornbach Holding A G m which the Group holds a 21% interest
Commussion and other income 09 o1 38 03
Other expenses - - 03 -
Transactions with Crealfi S A in'which the Group holds a 49% interest
Proviston of employee services 01 - 01 -
Commission and other income 43 03 70 i5
Transactions with Kingfisher Pension Scheme
Prowvision of administrative services 14 o1 11 -

Services are usually negotiated with related parties on a cost-plus basis Goods are sold or bought on the basis of the price lists in
force with non-related parties

The remuneration of key management personnel 1s given in note 8
Other transactions with the Kingfisher Pension Scheme are detailed 1n note 27
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Independent auditors’ report to the members of Kingfisher plc

We have audited the Group financial statements of Kingfisher
plc for the year ended 2 February 2013 which comprise the
Consolidated income statement, the Consolidated statement of
comprehensive income, the Consolidated staterment of changes
In equity, the Consolidated balance sheet, the Consolidated
cash flow statement and the related notes 1 to 36 The financial
reporting framework that has been applied in their preparation
15 applicable law and International Financial Reporting
Standards (IFRS) as adopted by the European Union

This report 1s made solely to the Company’s members,

as a body, in accordance with Chapter 3 of Part 16 of the
Companies Act 2006 Our audit work has been undertaken

so that we rmight state to the Company's members those matters
we are required to state to them in an auditor's report and for

no other purpose To the fullest extent permitted by law, we do
not accept or assume responsibility to anyone other than the
Company and the Company’s members as a body, for our

audit work, for this repart, or for the opinions we have formed

Respective responsibilities of tirectors and audstor

As explained more fully in the Directors’ responsibilities
statement, the Directors are responsible for the preparation
of the Group financial statements and for being satisfied that
they give a true and fair view Qur responsibility 15 to audit
and express an opinion ¢n the Group financial statements in
accordance with applicable law and International Standards
on Auditing (UK and Ireland} Those standards require us to
comply with the Auditing Practices Board's Ethical Standards
for Auditors

Scope of the audit of the financial statements

An audit involves obtaining evidence about the amounts

and disclosures i the financial statements sufficient to give
reasonable assurance that the financial statements are free
from matenal misstatement, whether caused by fraud or
error This includes an assessment of whether the accounting
palicies are appropniate to the Group's circumstances and
have been consistently applied and adequately disclosed,
the reasonableness of significant accounting estimates made
by the Directors, and the overall presentation of the financial
statements In addibion, we read all the financial and non-
financial information in the annual report to identfy matenal
inconsistencies with the audited financial statements If we
become aware of any apparent material misstatements or
inconsistencies we consider the implications for our repart

Opimon on financial statements
In our oprrion the Group financial statements

* give a true and fair view of the state of the Group’s affairs as
at 2 February 2013 and of its profit for the year then ended,

* have been properly prepared in accordance with IFRS as
adopted by the European Unign, and

» have been prepared in accordance with the requirements of
the Companies Act 2006 and Article 4 of the 1AS Regulation

Opimon on other matters prescribed by the Companies
Act 2006
In our opinion

+ the part of the Directors’ remuneration report to be audited
has been properly prepared in accordance with the
Companies Act 2006, and

* the information given in the Directors’ report for the financial
year for which the Group financral statements are prepared 15
consistent with the Group financial statements

Matters on which we are requrred to report by exception
We have nothing to report in respect of the following

Under the Comparues Act 2006 we are required to report to
you If, In our opinion

+ cerlain disclosures of directors’ remuneration specified by
law are not made, or

* we have nol received all the information and explanations
we require for our audit

Under the Listing Rules we are required to review

s the Directors' statement, contained within the Directors’
responsibilities statement in relation to going concern,

+ the part of the Corporate governance statement relating to
the Company's compliance with the nine provisions of the
UK Corparate Governance Code specified for our review, and

* certain elements of the report to shareholders by the Board
on directors’ remuneration

Other matter
We have reported separately on the Parent Company financial
statements of Kingfisher pic for the year ended 2 February 2013

Panoy Heboulfiy

Panos Kakoulhs
Servor Statutory Auditor

for and on behalf of Deloitte LLP
Chartered Accountants and Statutory Auditor
London, United Kingdom

25 March 2013
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Company balance sheet

At 2 February 2013

£ millons Notes 201213 2011712
Fixed assets
Tangble fixed assets 3 - ~
Investments 4 6,978 6,941
6,978 6,941
Current assets
Debtors due wathin cne year 5 3414 3,088
Debtors due after more than one year 5 62 75
Cash at bank and in hand 124 278
3,600 3,441
Current liabilihes
Creditors amounts falling due within one year 6 (5,669) {5,318)
Net current habiities (2,069) {1,877)
Total assets less current lahilibes 4,909 5,064
Non-current liabilihes
Creditors amounts falling due after more than one year 7 (278) (315)
Provisions for habilties 8 (7 {6)
(285) (321}
Net assets excluding net pension asset 4,624 4,743
Net pension asset 9 - 6
Net assets 4,624 4,745
Capital and reserves
Called up share capital 10 373 372
Share premium account 11 2,204 2,199
Other reserves 11 Kah! 711
Profit and loss account 11 1,336 1,467
Equity shareholders’ funds 12 4,624 4,743

The financial statements were approved by the Board of Directors on 25 March 2013 and signed on its behalf by

Group Chief Executive
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Notes to the Company financial statements

1 Pnincipal accounting policies

The financial statements of Kingfisher plc {'the Company’)
are made up to the nearest Saturday to 31 January each year

The directors of Kingfisher plc, having made appropriate
enguines, constder that adequate resources exst for the
Company to continue In operational existence for the
foreseeable future and that, therefore, it 1s appropnate to
adopt the going concern bass in prepanng the financial
statements for the year ended 2 February 2013 Refer to
the Direclors’ statement of responsibility on page 33

The financial statements have been prepared under the
historical cost convention, as modified by the use of valuations
for certain financal iInstruments, share-based payments and
pensions, and are prepared 1n accordance with applicable
accounting standards in the United Kingdom and the
Companies Act 2006

The Company's financial statements are included in the
consolidated financial statements of Kingfisher plc As
permitted by sechon 408 of the Companies Act 2006, the profit
and loss account and statement of total recognised gains and
losses are not presented The Company has taken advantage
of the exemption from prepaning a cash flow statement under
the terms of FRS 1, ‘Cash flow statements’ The Company 15
exempt under the terms of FRS 8, ‘Related party disclosures’,
from disclosing related parly transactions with wholly

owned subsidiaries of Kingfisher plc The Company has
taken advantage of the exemption to provide financial
instrument disclosures under the terms of FRS 29,

‘Financtal instruments  Disclosures’

The principal accounbing policies applied in the preparation
of these financial statements are set out below These policies
have been consistently applied to the years presented, unless
otherwise stated

a Foreign currencies

Monetary assets and habilites denominated in foreign
currencies are translated into Sterling at the rates of exchange
at the balance sheet date Exchange differences on monetary
items are taken to the profit and loss account

Principal rate of exchange aganst Sterling
Euro 2012/13 2011712

Year end rate 115 119

b Tangible fixed assets

Tangible fixed assets are carned in the balance sheet at
cost less accumulated depreciation and any provisions for
impairment Depreciation 1s provided to reflect a straight line
reduction from cost to estimated residual value over the
estimated useful hie of the asset as follows

— between 4 and 20 years
- between 3 and 5 years
- 4 years

Fixtures and httings
Computers and electronic eguipment
Motor cars

Tangible fixed assets are reviewed for impairment f events or
changes in circumstances indicate that the carrying amount
may not be recoverable When a review for impairment is
conducted, the recoverable amount is assessed by reference
to the higher of value-in-use and net realisable value Any
impairment in value 1s charged to the profit and loss account
In the penod in which it occurs

¢ [Investments
Investments in subsidianies and associates are included in the
halance sheet at cost, less any provisions for impairment

d. Qperating leases

Rentals under aperating leases are charged to the profit

and loss account in the perniod to which the payments relate
Incentives received or paid to enter into lease agreements are
released to the profit and loss account on a straight line basis
over lhe lease term or, if shorter, the period to the date on
which the rent is first expected to be adjusted to the prevailing
market rate

e. Employee benefits

(1) Pensions

The Company operates defined benefit and defined contribulion
pension schemes for its employees A defined benefit scheme
1S a pension scheme that defines an amount of pension

benefit that an employee will receve on retirement A defined
contribution scheme I1s a pension scheme under which the
Company usually pays fixed contributions tnto a separate entity
In all cases a separate fund 1s being accumulated to meet the
accruing habilities The assets of each of these funds are either
held under trusts or managed by insurance companies and
are held entirely separate from the Company's assets

The asset or lability recogrised in the balance sheet in respect
of defined benefit pension schemes is the farr value of scheme
assels less the present value of the defined benefit obligation at
the balance sheet date, together with an adjustment for any past
service costs not yet recognised The defined benefit obligation
1s calculated annually by independent actuanes using the
projected unit credit method The present value of the defined
benefit obligation 1s determined by discounting the estimated
future cash outflows using interest rates of high quality
corporate bonds which are denominated in the currency in
which the benefits will be paid and which have terms to maturity
approximating to the terms of the related pension liability

\

A net pension asset 1S only recognised to the extent that it s
recoverable either through reduced future contributions or
through agreed refunds from the scheme

Actuanal gains and losses ansing from experence adjustments
and changes in actuaral assumptions are charged or credited
directly to the profit and loss reserve as they anse

Past service cosls are recognised immediatety in the profit
and loss account, unless the changes to the pension scheme
are conditional on the employees remaiming in service for a
specified perniod of time (the vesting penod) In this case, the
past service cosls are amortised on a straight line basis over
the vesting pernod

For defined contnbution schemes, the Company pays
contributions to privately administered pension schemes on

a contractual basis The Company has no further payment
obligations once the contnbutiens have been paid The
contnbutions are recognised as an employee benefit expense
when they are due Prepaid contnibutions are recogrised as an
asset to the extent that a cash refund or a reduction in future
payments Is availlable

(1} Share-based compensation

The Group operates several equity-settled, share-based
compensation schemes for the employees of the Cormnpany
and its subsidiaries using the Company’s equity instruments

The farr value of the Company’s employees’ services receved
In exchange for the grant of options or deferred shares 1s

P
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Notes to the Company financial statements continued

1 Principal accounting policies continued

recognised as an expense and 1s calculated using Black-
Scholes and stochastic models The total amount to be
expensed over the vesting period 1S determined by reference

{o the fair value of the options or deferred shares granted,
excluding the impact of any non-market vesting conditions The
value of the charge 15 adjusted o reflect expected and actual
levels of options vesting due to non-market vesting concitions

The farr value of the compensation given to subsidianes mn
respect of share-based compensation schemes s recognised
as a capital contnbution over the vesting period The capital
contribution 1s reduced by any payments received from
subsidianes in respect of these schemes

{(r)Employee Share Ownership Plan Trust (‘ESOP’)

The ESQP 15 a separately administered discretionary trust
Liabihties of the ESOP are guaranteed by the Company and the
assets of the ESOP mainly comprnise shares in the Company

Own shares held by the ESOP are deducted from equrty
shareholders’ funds and the shares are held at histoncal cost
until they are sold The assets, liabilibes, iIncome and costs
of the ESOP are included 1n both the Company's and the
consolidated financial statements

f. Deferred tax

Prowision 1s made for deferred tax using the incremental
provision approach and 1s measured on an undiscounted
basis at the tax rates that are expected to apply In the periods
in which timing differences reverse, based on tax rates and
laws substantively enacted at the balance sheet date -

Deferred tax 1s recognised in respect of hming differences
that have onginated but not reversed by the balance sheet
date subject to the following

+ deferred tax1s not recognised on the revaluation of non-
monetary assets such as property unless a binding sale
agreement exists at the balance sheet date Where rollover
relief 15 avallable on an asset, deferred tax 1s not recognised,

» deferred tax 1s recognised on unremitted earnings of overseas
subsidianes and associates only where dividends are accrued
as recewvable or there 1s an intention to remit these in the
foreseeable future,

» deferred tax assets are recognised to the extent that they are
regarded as recoverable Assets are regarded as recoverable
when il 1s regarded as more likely than not that there will be
suttable taxable profits from which the future reversal of the
underlying timing differences can be deducted, and

+ deferred tax 1s not recognised on permanent differences

g. Provisions

Provisions are recognised when the Company has a present
legal or constructive obligation as a result of past events, it
1s more likely than not that an outflow of resources will be
required to settle the obligation and the amount can be
reliably esttmated Provisions are nol recognised for future
operating losses
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h  Financial instruments

Financial assets and financial labilies are recognised on the
Company’s balance sheet when the Company becomes a party
to the contractual provistons of the Instrument Financial assets
are derecognised when the contractual nghts to the cash flows
from the financial asset expire or the Company has substantially
transferred the risks and rewards of ownership Financial
liabihtses (or a part of a financial iability) are derecognised

when the obligation specified in the contract Is discharged

or cancelled or expires

(1) Borrowings

Interest beaning borrowings are recorded at the proceeds
received, net of direct 1ssue costs and subsequently measured
at amortised cost Where borrowings are in designated and
effective fair value hedge relationships, adjustments are made
to therr carrying amounts to reflect the hedged risks Finance
charges, including premiums payable on settlement or
redemption and direct 1ssue costs, are amortised to the

profit and loss account using the effective interest method

(n) Trade creditors
Trade crediors are intially recognised at faw value and are
subsequently measured at amorhised cost

() Denvatives and hedge accounting

Where hedge accounting 15 not applied, or to the extent to
which it 1s nol effective, changes in the farr value of dervatives
are recognised in the profit and loss account as they anse

Dervatives are imtially recorded at fair value on the date a
dervative contract 1s entered into and subsequently carned at
fair value The accounting treatment of derivatives classified as
hedges depends on their designation, which occurs at the start
of the hedge relationshup The Company designates certain
derwvatives as a hedge of the fair value of an asset or lability
{'fair value hedge’)

For an effective hedge of an exposure to changes in fair value,
the hedged item 1s adjusted for changes in farr value attributable
to the rnisk being hedged with the corresponding entry being
recorded in the profit and loss account Gains or losses from
remeasunng the corresponding hedging instrument are also
recognised 1n the profit and loss account

In order to qualify for hedge accounting, the Company
documents in advance the relationship between the item
heing hedged and the hedging instrument The Company
also documents and demonstrates an assessment of the
relationship between the hedged item and the hedging
instrument, which shows that the hedge has been and will be
highly effective on an ongoing basis The effectiveness testing
15 re-performed at each penod end to ensure that the hedge
remains highly effective

Hedge accounting 1s discontinued when the hedging instrurment
expires or 1s sold, terminated or exercised, or no longer qualifies
for hedge accounting

Dervatives embedded in other financial instruments or other
host contracts are treated as separate derwatives when ther
nsks and characteristics are not closely related to those of
host contracts, and the host contracts are not carned at farr
value with unrealised gatns or losses reported in the profit
and loss account
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2 Profit and loss account disclosures

The audit fee for the Company and the consolidated financial statements is disclosed in note 7 of the Kingfisher plc consolidated
financial statements Fees payable to Deloitte LLP and their associates for audit and non-audit services to the Company are not
required to be disclosed because the Group financial statements disclose such fees on a consalidated basis Details of the
Company’s policy an the use of auditors for non-audit services, the reasons why the auditor was used rather than another suppher
and how the auditor's independence and objectivity was safeguarded are set out m the Audit Committee Reporl on page 41

Dividend disclosures are provided in note 11 of the Kingfisher plc consolidated financial statements

£ millions 2012/13 2011/12
Wages and salaries 21 24
Social secunty costs 3 5
Pensions

Defined contnbution 2 1

Defined benefit {(service cost cnly) 1 1
Share-based compensation 7 9
Employee benefit expenses 34 40
Number 201213 2011/12
Average number of persons employed

Administration 172 170

Directors” remuneration and details of share option exercises are disclosed in the Directors” Remuneration Report on pages 45 to 59
Total Directors’ remuneration for the year 1s £4 6m (2011/12 £4 4m)

3 Tangible fixed assets

Fixtures,

fittings and
£ milligns equipment
Cost
At 26 January 2012 4
At 2 February 2013 4
Depreciation
At 29 January 2012 {4}
At 2 February 2013 4}
Net carrying amount

At 2 February 2013 -
At 28 January 2012 -
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4 Investments

Investments

n Group

E millons undertakengs
At 29 January 2012 6,941
Capital contnbutons given relating to share-based payments n

Coninbutions receved relating to share-based payments (34)
At 2 February 2013 6,978

The Directors consider that to give the full particulars of all subsidiary undertakings would lead to a statement of excessive length

In accordance with Section 410{2){a) of the Comparues Act 2006, the information below relates to those Group undertakings at the
financial year end whose results or financial position, in the opinion of the Directors, principally affect the figures of the consolidated
financial statements of Kingfisher plc Details of all subsidiary undertakings wali be annexed to the next Annual Return of Kingfisher
plc to be filed at Companies House

Couniry of ncorparabion % interest held and

and operation voting nghts  Class of share owned Main actmty
B&Q plc Great Britain 100% Ordinary & special Retalling
B&Q Properties Limited Great Britain 100% Ordinary  Property investment
Halcyon Finance Ltd®@ Great Britain 100% Ordinary Finance
Kingfisher Information Technology Services (UK) Limited'® Great Britain 100% Ordinary IT services
Screwfix Cirect Limited Great Bniain 100% Ordinary Retating
Sheldon Holdings Limited®® Great Bntain 100% Crdinary Holding company
Zeus Land Investmentis Limited Great Britain 100% Ordinary Holding company
B&Q Ireland Lirmted Ireland 100% Ordinary Retailing
Brico Dépst S A S @ France 100% Ordinary Retarling
Castorama Dubais Investissements S C A 3@ France 100% Ordinary Holding campany
Castcrama France SAS & France 100% Ordinary Retailing
Eurodepét Immcbilier S AS France 100% Ordinary  Property nvestment
tmmobihére Castorama SAS @ France 100% Ordinary  Praperty investment
Kingfisher France S A § ¥ France 100% Ordinary Holding company
B&Q Asia Holdings Ltd® Hong Kong 100% QOrdinary Holding company
Kingfisher Asia Limited Hong Kang 100% Ordinary Sourcing
B&Q (China) B v & Nethertands 100% Ordinary Holding company
CastmSpzoo®@ Poland 100% Ordinary  Property investment
Castorama Polska Spzoo @ Poland 100% Ordinary Retalling
Castorama RUS L1LC® Russia 100% Ordnary Retalling
Euro Dépot Espafia SA U@ Span 100% Qrdinary Retalling

{1} The special shares In B&Q plc are owned 100% by Kingfisher plc and are non voting

{2) Held directly by Kingfisher plc

{3) Owing to local conditions, these companies prepare therr financia! statements to 31 January

(4) Castorama Dubais Investissements S C A 15 100% owned, of which 45% 15 held directly by Kingfisher plc
(5) Holding companies for the Group s Chinese retailing operations, which have a 31 December year end

(6) Owing to local conditions this company prepares its financial staternents to 31 December

Kingfjsher annual Report and Accounts 2012/13
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5 Debtors
£ millons 201213 201112
Amounts faling due within one year
Owed by Group undertakings 3,314 3,014
Corporation tax n 64
Dervatives 28 8
Other debtors 1 2
3,414 3,088
Amounts falling due after more than one year
Dervatives 85 65
Deferred tax assets 7 10
62 75
6 Creditors: amounts falling due within one year
£ millions 201213 2011412
Medium Term Notes and other fixed term debt 32 172
Denvatives 1 1
Owed 1o Group undertakings 5,600 5,097
Accruals and other payables 36 48
5,669 5,318
7 Creditors: amounts falling due after more than one year
£ mulhons 2012/13 2011/12
Borrowings
Medium Term Notes and other fixed term debt 266 306
266 306
Denwvatives 12 9
278 315
Borrowings fall due for repayment as follows
One to two years 78 34
Two to five years 49 131
Mare than five years 139 141
266 306
8 Provisions for habilities
Onerous
property
£ milions contracts
At 29 January 2012 6
Charge to Income statement 1
At 2 February 2013 7

Wwithin the onerous property contracts provision, the Company has provided against future liabilities for all properties sublet at a
shortfall and long term idle properties  The provision 1s based on the present value of future cash outflows relating to rent, rates and

service charges
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9 Net pension asset

The Company participates n both a funded defined benefit scheme and a funded defined contribution scheme

Defined contnbution scheme
Pension costs for the defined contribution scheme, at rates spectfied in the scheme's rules, are as follows

£ millons 201213 2011/12
Charge to operating profit 2 1

From July 2012 an enhanced defined contribution scheme has been offered to all Company employees Elgible Company
employees will be automatically enrolled into the defined contribution scheme from 31 March 2013

Defined benefit scheme

Kingfisher plc 1s one of a number of Group companies that participate in the Kingfisher Pension Scheme, and therefore the
Company has accounted for its share of the scheme assets and liabilies The valuation of the scheme has been based on the
most recent actuarial valuation as at 31 March 2010 and has been updated to 2 February 2013

During the year, and following consultatton with the active members, the UK final salary pension scheme was closed to future
benefit accrual with effect from 30 June 2012 The scheme had been closed to new entrants 1n 2004 The closure to future accrual
resulted in an exceptional non-cash curtadment gamn of £1m, representing the cne-off reduction in accounting liabilities as benefits
are no longer inked to future salary increases other than in ine with inflation  Furthermore, it resulted in a full provision against

the net surplus being recognised at the curtailment date This exceptional non-cash asset restriction loss of £6m reflects the
requirements under UK accounting standards, which restrict the amount of surplus that can be recognised following the closure

to future accrual of benefits

In the prior year the Company entered into the second phase of an arrangement with the scheme Trustee to address an element of
the scheme deficit Further details on this arrangement are given in note 27 of the consolidated financial statements  As part of this
arrangement, the Company made a contribution of £106m to the scheme and subsequently recharged the other participating
Group entities based on their share of pensionable payroll, resulting in a net cash contribution of £3m

Profit and loss accournt

£ milions 201213 2011/12

Amounts charged/{credited) to operating profit

Current service cost 1 1

Curtalment gain [4)] -

Asset restnction loss 6 -
6 1

Amounts chargedf{credited) to net finance costs

Interest on defined benefit obligation 3 3

Expected retum on pension scheme assets (3) (3}

Total charged to profit and 1oss account 6

Balance sheet

£ millions 2012/13 2011/12

Present value of defined benefit obhigation (59 (55)

Farr value of scheme assets 67 62

MNet pension asset before provision for asset restnction and deferred tax 8 7

Pravisicn for asset restriction (8}

MNet pension asset before deferred tax -

Related deferred tax lability - {1)

Net pension asset - 6

Movements in the net pension asset before deferred {ax are as follows

Defined Provision for

benefit Scheme asset
£ milons obfigation assels Total restrichon Net
At 29 January 2012 (55) 62 7 - 7
Current service cost (4} - m - N
Curtaitment gain 1 - 1 - 1
Asset restrichion loss - - - (6) {6)
Interest on defined benefit obirgation 3) - 3 - 3
Expected return an pension scheme assets - 3 3 - 3
Actuanal (losses)gains 3 3 - 2) (2)
Contributions pad by employer - 1 1 - 1
Benefits paid 2 {2) - - -
At 2 February 2013 (59) 67 8 {8} -
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9 Net pension asset continued
Defined
benefit Scheme
£ millions obligation assets Total
At 30 January 2011 (45) 47 2
Current service cost (1) - n
Interest on defined benefit cbligation (3} - 3)
Expected return on pension scheme assets - 3 3
Actuanal (losses)gains (8} 9 1
Contnbubons pad by employer - 5 5
Benefits paid 2 {2) —
At 28 January 2012 (55) 62 7
The fair value of scheme assets 15 analysed as follows
2012/13 201112
£ mithons % of total £ mdlons % of total
Equities 16 24% 14 23%
Bonds 40 60% 38 61%
Property 2 3% 3 5%
Other 9 13% 7 11%
Total far value of scheme assets 67 100% 62 100%
The actual return on pension scheme assets is as follows
E milions 2012713 2011/12
Actual return on pension scheme assets [ 12
The estimated amount of contnbutions expected to be paid to the pension scheme by the Company during the next financial
yearis£1m
Amounts for current and previous four years
£ milhans 201213 2011112 2010111 2009/10 2008/09
Present value of defined benefit obligat:on (59 (55) {45) {49) 41
Farr value of schene assets 67 62 a7 44 40
Net pension asset/(hability} before provision for asset restnction and deferred tax 8 7 2 (5) (1)
Provision for asset restnction (8) - - - -
Net pension asset/{liability) before deferred tax - 7 2 (%) (1)
Changes in assumptions undertying present value of defined benefit obligation ) €9] 2 6 1
Percentage of defined benefif obhgation 5% 15% 4%) 12% 2%)
Expenence gains ansing on defined benefit obligahons - - 2 - -
Percentage of defined benefif obligation - - (4%} - -
Actual return less expected return on pensioh scheme assets 3 S - 1 (7}
Percentage of scheme assels 4% 15% - 2% {18%)
Provision for asset restnction (2) - - - -
Total (losses)/gains recognised in the profit and loss reserve in the year (2) 1 4 [£53] (6}
Cumulative losses recogmised In the profit and loss reserve (15) (13)

Principal actuanal valuation assumptions

The assumptions used in calculating the costs and obligation of the defined benefit pension scheme are set by the Directors after
consultation with iIndependent professionally quahfied actuanes The assumptions are based on the conditions at the time and
changes in these assumptions can lead to sigrificant moverments in the esbimated obhgation

The discount rate 15 based on the yield on the 1Boxx over 15 year AA-rated Sterling corporate bond index adjusted for the difference
In term between 1Boxx and scheme habilities The overall expected rate of return on scheme assets reflects market expectations at

the valuation date of long term asset returns and the mix of assets in the scheme
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9 Net pension asset continued

Annual % rate 2012/13 201112
Discount rate 46 45
Salary escalation na 38
Rate of pension increases 33 30
Pnce inflation 33 30
% rate of return 201213 201112
Equites 76 76
Bonds 35 34
Property 59 58
Other 47 19
Overall expected rate of return 47 46

The mortabity assumptions used in the actuanal valuations have been selected with regard to the charactenstics and experience of
the membership of the scheme from 2007 to 2010 The base mortality assumptions have been denved by adjusting standard
mortality tables (SAPS tables) projected forward to 2010 with the medium cohort improvement factors for males and with the
standard improvement factors for females In addition, allowance has been made for future increases in life expectancy For males,
the allowance s in line with medium cohort improvements subject to a mimimum rate of iImprovement of 1% pa, and for females,
the allowance 1s in line with the average of the standard sernies and long cohort improvements, subject to a mimmum of 1% pa
These improvements take into account trends observed within the scheme over the past decade and general population trends

The assumptions for Iife expectancy of the scheme members are as follows

Years 2012113 201112
Age to which current pensioners are expected to live (60 now}

— Male 864 864
- Female 871 871
Age to which future pensioners are expecied to live (60 in 15 years’ ime}

- Male 871 871
- Female 887 887

10 Called up share capital

Number of

ordinary Crdinary

shares  share capital

milhons £ millions

At 29 January 2012 2,369 372
New shares 1ssued under share schemes 3 1
At 2 February 2013 2,372 373
At 30 January 2011 2,364 371
New shares 1ssued under share schemes 5 1
At 28 January 2012 2,369 372
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11 Reserves
Share
prefmium Other  Profit 2nd loss
£ millons account resarves account Totat
At 29 January 2012 2,199 T 1,467 4,377
Profit for the year - - ] 8
Actuarnal losses on defined benefit pension scheme - - (2} (2)
Share-based compensation - - 7 7
Capital contnbutions given relating to share-based paymenis - - n H
New shares issued under share schemes 5 - - 5
Own shares 1ssued under share schemes - - 6 6
Dividends - - {221) (221
At 2 February 2013 2,204 T 1,336 4,251
The other reserves represent the premium on the 1ssue of convertible loan stock in 1993 and the merger reserve relating to the
acquisition of Darty
The value of own shares deducted from the profit and loss reserve at 2 February 2013 15 £60m (2011/12 £134m)
12 Reconciliation of movement in equity shareholders’ funds
£ millions. 2012113 2011/12
Profit for the year 8 510
Dividends (221) {178}
(213) 332

Actuanal {losses)gains on defined benefit pension scheme {2) 1
Share-base¢ compensabon 7 9
Capital contributions given relating to share-based payments Fal -
New shares issued under share schemes 6 6
Own shares issued under share schemes 6 11
Own shares purchased - (117)
Net (decrease)/increase in equity shareholders' funds {125) 242
Equity shareho!ders' funds at beginning of year 4,749 4,507
Equity shareholders' funds at end of year 4,624 4,749
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13 Share options

Options to subscnibe under the various schemes for ordinary shares of 1557p, including those held by the executive Direclors
disclosed in the Directors’ Remuneration Report on pages 45 to 59, are shown below

2012/13 2011112
Exercisable  Exercrse pnce Opbons Optons

Date of grant from E MNumber Number
Kingfisher \ncentive Share Scheme 210409 21/04/12 - 207,009 2,620,537
06/04/10 06/04/13 - 2198684 2472705
05/05/10 05/05/13 - 5126662 5841849
1204111 12/04/14 - 3,763,341 4,237,554
06/05/11 06/05/14 - 646,141 722,680
25104112 2504115 - 4388519 -
16,330,356 15,895,325

Restricted Awards 20/11/08 0104712 - - 20,000
01/04/08 01/04/12 - - 70,000
06/04/10 21/04/11 - 42,190 42,190
06/04/10 21/04/12 - 65,835 65,835
06/04/10 21/04/13 - 19,762 19,762
30/04/10 21/04/12 - - 12,065
24/08/10 24/08/13 - 23,095 23,095
180111 03/06M13 - 6,815 6,815
21002111 01/06/12 - 12,533 12,533
2102/11 01/06/13 - 21,268 21,268
2102/11 01/06/14 - 4,557 4,657
21/02/11 01/06/15 - 1,709 1,709
26/04/11 21/04/12 - 25,569 49,308
03/01/12 31/05/12 - - 17,308
03101/12 21/05/13 - 6,344 6,344
Q3/01/12 31/05/14 - 10,300 10,300
16/10/12 16/01/14 - 5,975 -
245,952 383,089

Performance Share Plan 01/02/08 01/02/12 - 1,299,709 1,257,267
21/0408 21/04/12 - 867,504 8,870842
24/07/08 24/Q07/12 - - 1,480,627
01/10K08 01/10711 - 745,856 721,402
01/10/08 01/0212 - 745,856 721,402
01/10/108 01/1012 - 303,212 1,382616
21/04/09 21/04/12 - 412,486 3,900,823
30/10/09 21/04/12 - 2,509 623,860
30/10/09 21/04/13 - - 289,681
05/05/10 05/05/13 - 8,240,710 9,143,902
2110710 21/04/12 - 28,586 52,258
21/10/10 05/05/13 - 72,128 69,776
12/04/11 05/05/13 - 164,945 160,208
17/06/11 17/06/14 - 8,264,108 9,075,581
17/06/11 17/06/15 - B8,242011 9075677
21/10/11 05/05/13 - 22,095 59,297
21/10/11 17/06/14 - 142,346 159,021
211011 17/06/15 - 142,331 159,021
03/05/12 17/06/14 - 424,398 -
03/05/12 17/106/15 -~ 424,407 -
16/10/12 17/06/14 - 583,611 -
16/10/12 17/06/15 — 583,619 -

31,712,447 47,183,261
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13 Share options continued

2012/13 2011712

Exercisable  Exercise pnce Options Oplons

Date of grant from £ Number Number

Kingfisher Retention Share Scheme 2104108 2104412 - 145,000 1,530,000
145,000 1,530,000

Store Management incentive Share Scheme 21/04/00 2104112 - 231,000 6,093,077
30/10/08 21/04/12 - - 1,187642

231,000 7,280,719

UK and International Sharesave 26/10006 01/12/11 197 - 198,143
011107 01/12/12 155 139,052 865,966

29/10/08 01/12/11 109 - 712,663

29/10/08 01/12/13 109 3,116,385 3,292,782

03/1108 01712112 172 371,226 2,579,091

03/11109 01/12/14 172 1,087,075 1,192,388

28/10/10 Q1112113 187 1,285,330 1,460,422

28/10/10  01/12/15 187 599,082 694,101

26/1011 01/12/14 199 2,862,161 3,370,553

26/10/11 01/12/16 199 530,998 643,891

19/10/12 01/12/15 217 2,275,239 -

19/10/12 0112117 217 467,618 -

12,734,166 15,010,000

Executive, International Executive 09/04/02 0004405 2090 - 1,194,689
and Phantom Share Cption Schemes 09/04/02 09/04/06 286 - 701976
08/10/02 08/10/05 195 - 763,347

08/10/02 08/10/06 185 - 521,309

17/04/03 17/04/06 238 436,215 1,365,947

17/04/03 17/04807 238 331,890 599,100

768,105 5,146,368

Total 62,167,026 02428762

The Kingfisher Incentive Share Scheme (‘KISS'} and Performance Share Plan are described as part of the Directors’ Remuneration
Report on pages 45 to 59

Restricted Awards are granted as one-off compensatory awards granted under the rules of the KISS They are nil cost options,
as with the KISS, but do not accrue dividends unhil after they are exercised Vesting dates may vary according to indwviduzal grants

Certairn employees, excluding direclors, have been granted contingent share awards under the Kingfisher Retention Share Scheme

The Store Management Incentive Share Scheme provided provisional awards to store managers in 2009 with vesting dates of
April 2011 and April 2012 There are performance condiions based on store standards and an award will tapse if these are not
maintained throughout the performance period These awards do not accrue dividends during the vesting penod

Under the UK Sharesave scheme, eligible UK employees have been inwited to enter into HMRC approved savings contracts for a
period of three or five years, whereby shares may be acquired with repayments under the contract The option price 1s the average
market price over three days pnor to an offer to subscnbe, discounted by 20% Options are exercisable within a s month period
from the conclusion of a three or five year period The International Sharesave scheme, which operates along similar lines to the
UK Sharesave scheme, includes eligible employees in certain overseas locations

The last grant of options under the Executive, International Executive and Phantom Share Option Schemes was made in Apnl 2003
Under these schemes, participants received a bi-annual grant of options based on their positicn in the Group These options are
normally exercisable from the third anniversary of the date of the grant {up to the tenth anniversary), except where the performance
condition has not been met, in which case this date 1s deferred accordingly The performance conditions for all options have now
been met On the exercise of Phantom Share Options, participants receive in cash the increase in value of the allocated number

of shares in the Company

The rules of all schemes include provision for the early exercise of options in certain circumslances

Under FRS 20, 'Share-based payment’, the Company recognises a charge for share options granted after 7 November 2002
The Company has not repeated the disclosures required by FRS 20 as these are already included in note 30 of the Kingfisher plc
consohdated financal statements
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13 Share options continued

The Employee Share Ownership Plan Trust (‘ESOP")

The ESOP 1s funded by an interest free loan from the Company of £95m (2011/12 £148m) to enable it to acquire shares in
Kingfisher plc The shares are used to satisfy options awarded under the KISS, Performance Share Plan, Kingfisher Retention
Share Scheme, Store Management Incentive Share Scheme, Executive, International Executive and Phantom Share

Option Schemes

The ESOP’s shareholding at 2 February 201315 21 million shares (2011/12 46 million shares) with a nominal value of £3m
(2011/12 £7m) and a market value of £57m {(2011/12 £119m) Dividends on these shares were wawved for the intenm and
final dividends

14 Contingent habilities

The Company has arranged for certain guarantees to be provided to third parties in the ordinary course of business Of these
guarantees, £nil (2011/12 £4m) would crystallise due to possible events not wholly within the Company's control

15 Related party transactions

During the year, the Company carmed out a number of fransactions with related parties in the normal course of business and an
an arm's length basis The names of the related parties, the nature of these transactions and therr total value are shown below

2012113 2011112
Income/ Recevable/ Income/ Recenable/
£ milhons {expense)  (payable) (expense) {payable}
Transactions with Kogtas Yapi Marketlen Ticaret A S i which the Group holds a 50% interest
Pravision of employee services on - - -
Commussion and other income 03 02 Q4 04
Transactions with Hornbach Holding A G in which the Group holds a 21% interest
Comrmission and other income - - 01 -
Other expenses - - {03 -
Transactions with Kinglisher Pension Scheme
Proviston of adminsstrative services 14 01 11 -

Services are usually negotiated with related parties on a cost-plus basis Goods are sold or bought on the basis of the price lists
n force waith non-related parties

Directors’ remuneration and details of share oplion exercises are disclosed in the Directors’ Remuneration Report on pages
45 to 59

Other transactions with the Kingfisher Pension Scheme are detaded in note
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Independent Auditors’ report to the members of Kingfisher plc

We have audited the Company financial statements of
Kingfisher plc for the year ended 2 February 2013 which
compnise the Company balance sheet and the related notes
1to 15 The financial reporting framework that has been
applied in therr preparation 1s applicable law and United
Kingdom Accounting Standards {United Kingdom Generally
Accepted Accounting Practice)

This report 1s made solely to the Company's members,

as a body, In accordance with Chapter 3 of Part 16 of the
Companies Act 2006 Our audt work has been underiaken so
that we might state to the Company's members those matters
we are required to state to them in an auditor’s report and for
no other purpose To the fullest extent permitted by law, we do
not accep! or assume responsibility to anyone other than the
Company and the Company's members as a body, for our
audit work, for this repoit, or for lhe opinions we have formed

Respective responsibilities of directors and auditor

As explained more fully in the Directors’ responsitlities
statemment, the Directors are responsible for the preparation of
the Company financial statements and for being satisfied that
they give a true and farr view Qur responsibility 1s to audit and
express an opinion on the Company financial statements in
accordance with applicable law and International Standards
on Auditing (UK and Ireland) Those standards require us to
comply with the Auditing Practices Board's Ethical Standards
for Auditors

Scope of the audit of the financral statements

An audit involves obtaining evidence about the amounts

and disclosures in the financial statements sufficient to give
reasonable assurance that the financial statements are free
from material misstatement, whether cavsed by fraud or error
This includes an assessment of whether the accounting
pelicies are appropriate to the Company’s circumstances and
have been consistently applied and adequately disclosed, the
reasonableness of significant accounting estimates made

by the Directors, and the overall presentation of the financial
statements In addition, we read all the financial and non-
financial information in the annual report to dentify matenal
inconsistencies with the audited financiat statements If we
become aware of any apparent matenal misstatements or
inconsistencies we consider the implications for our report

Opimion on financial statements
In our opinion the Company financial statements

¢ give a true and fair view of the state of the Company's affairs
as at 2 February 2013,

+ have been properly prepared in accordance with United
Kingdom Generally Accepted Accounting Practice, and

« have been prepared in accordance with the requirernents
of the Companies Act 2006

Opinton on other matters prescribed by the Companies

Act 2006

In our opinion the information given m the Direclors’ report
for the financial year for which the financial statements are
prepared 1s consistent with the Company financial statements

Matters on which we are required to report by exception
We have nothing to report in respect of the following matters
where the Companies Act 2006 requires us to report to you if,
It OUF OpPINION

« adequate accounting records have not been kept by the
Company, or returns adequate for our audit have not been
received from branches not visited by us, or

« the Company financial statements and the part of the
Directors’ remuneration report to be audited are not 1in
agreement with the accounting records and returns, or

s certain disclosures of directors’ remuneration specified by
law are not made, or

= we have not received all the information and explanations we
require for our audit

Other matter

We have reported separately on the Group financial statements
of Kingfisher plc for the year ended 2 February 2013 and on
the information in the Directors’ remuneration report that 1s
described as having been audited

/G(ﬂ o) mlUH((T:ﬁ

Panos Kakoullis
Senior Statutory Auditor

for and on behalf of Deloitte LLP
Chartered Accountants and Statutory Auditor
London, United Kingdom

25 March 2013

Kingﬁ"sher www kingfsher com




114
ACCOUNTS

Group five year financial summary

2008/09 2009/10 2010011 201112 2012113
£ milons 52 weeks 52 weeks 52 weeks 52weeks 53 weeks'!
Income statement
Sales 10,026 10,503 10,450 10,831 10,573
Retail profit 503 664 762 882 181
Central costs {41) 41) an {43) {42)
Share of interest and tax of joint ventures and associates (16} {17) (17) (20) (18)
Operating profit befare exceptional tems 446 606 704 819 721
Net finance cosis before {financing fair value remeasurements {78} (59) (34) {12} (6)
Adjusted pre-tax profit 368 547 670 807 75
Exceptional items {273) 17 () (12) (26)
Financing farr vatue remeasurements (%) 2 7 2 2
Profit before taxation =} 566 671 797 691
Income tax expense (88) (181} (180) {158) {127
Profit from continuing operations 2 385 491 639 564
Balance sheet
Goodwill and other intangible assets 2,469 2,465 2,481 2,520 2,565
Property, plant and equipment and investment property 3,723 3,636 3,664 3,722 3814
Investments In joint ventures and associates 219 234 259 271 289
Net current habiliies™ (278) (648) (576} (250) (128)
Post employment benefits (74) (198) (58) {19) -
Other net non-current labiliies™® {257) (284) (324) {393) {422)
Capital employed 5,802 5,205 5,446 5815 6,118
Equity shareholders' funds 4,783 4,945 5,452 5,719 6,148
Non-controling interests 15 10 8 8 B
Net debt/{cash) 1,004 250 {14} 88 {38)
Capiial employed 5,802 5,205 5,446 5815 6,118
Other financial data
Like-for-like sales growth {4 1%) (15%) (09%) 13% {2 9%}
Effective tax rate 31% 30% 29% 28% 27%
Basic earmings per share (pence) 02 165 210 275 241
Adusted basic earnings per share (pence) 110 164 205 251 223
Dindend per share {pence) 5325 55 707 884 946
Gross capital expendtture®® 390 256 310 450 316

(1) Like-for-like sales growth in 2012/13 15 calculated by companng 53 weeks against the equivalent 53 weeks of the prior yaar This only impacts the UK &
Ireland businesses with all of the other businesses reporting on a calendar basis The effect of the 53rd week on the results of the Group 1s the inclusion

of an addibonal £72m sales and an immaternal benefit to retail profit
{2) Net current liabiliies and other net non-current labilihes reported above exclude any companents of net debt/(cash}

(3) Excluding business acquisitions

KingfJsher Annual Report and Accounts 2012/13
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ACCOUNTS
Shareholder information

Annual General Meeting

The Annual General Meeting of Kingfisher plc will be held
on Thursday, 13 June 2013 at 11 0O0am at the Paddington
London Hilton Hotel, 146 Praed Street, London W2 1EE

Financial calendar
The proposed financial calendar for 2013/14 15 as follows

first quarter results 30 May 2013
Pre-close first half trading results 24 Juty 2013
Interim results to 27 July 2013 11 September 2613
Third quarter resuits 28 Navermber 2013
Fourth quarter results February 2014
Preliminary results to 1 February 2014 March 2014
Registrar

Computershare investor Services PLC

The Pavilions

Bridgwater Road

Bristol BS99 627
Telephone 0870 702 0129
Website http //iwww investorcentre co uk

Shareholder enquines

Any quenes that shareholders have regarding their
shareholdings, such as a change of name or address, transfer
of shares, lost share certificates or dvidend cheques, should

be referred to the Registrar using the contact details above A
Shareholder Helpline 1s available on UK business days between
8 30am and 5 30pm and contains an automated self-service
functionality which 1s available 24 hours a day

Share dealing facilities
Shareholders have the opporturity to buy or sell Kingfisher plc
shares ustng a share dealing facility operated by the Regrstrar

« Telephone share dealing Commussion s 1%, plus £35, stamp
duty at 0 5% 1s payable on purchases The service 15 avallable
from 8 00am to 4 30pm Monday to Friday excluding bank
holidays Telephone 0870 703 0084

« Imemet share fealing Commission i1s 1%, subject to a
minimum charge of £30, stamp duty at 0 5% 1s payable on
purchases The service 1s available to place orders out of
market hours

Simply log onto http /www investorcentre co uk

Terms and conditions of both of these senices can be obtained
by calling 0870 702 0125

Unauthorised brokers (hoiler room scams)

Kingfisher plc 1s legally obhged to make its share register
avallable to the general public Consequently some shareholders
may receive unsolictted mail, Including correspondence from
unauthonised investment companies We have become aware
that some shareholders have recewved unsolicited phone calls
or correspondence concerning investment matters These

are typically from overseas based brokers who target UK
shareholders offenng to sell what often turn out to be worthless
or high nsk shares in US or UK investments They can be very
persistent and extremely persuasive Shareholders are advised
to be very wary of any unsolicited advice, offers to buy shares
at a discount or offers of free company reports Details of any
share dealing facilities that the Company endorses will be
included in Company maillings

Share price history

£ per ordinary share* Dollars per ADR**
Financial year High Low High Low
2012/13 314 254 998 781
201112 287 217 934 69
2010/11 272 196 816 593
2009/10 247 118 824 315
2008/09 153 091 545 353

* Based on the daily closing price of Kingfisher plc shares on the London
Stock Exchange

** Based on the daity closing price of Kingfisher plc ADR's in the Over-the
Counter (OTC) market

Dividend

The intenim dvidend for the financial year ended 2 February

2013 of 3 09p per share was paid on 16 November 2012

The table below provides the payment information for the final
dvidend of & 37p per share, subject to shareholder approval
at the Annual General Meeting on 13 June 2013

Ex-dmwidend date 8 May 2013
Recaord date 10 May 2013
Final date for return of DRIP mandate

forms/currency etections 24 May 2013
Euro exchange rate notfication 29 May 2013
Payment date and DRIP purchase 17 June 2013

Payment methods
Shareholders can elect to receve their dvidends in a number
of ways

¢ Cheque cash dividends will automatically be paid to
shareholders by cheque, which will be sent by post to the
shareholder’s registered address,

* BACS cash dividends can be paid by mandate directly to a UK
bank or butlding society account through the BACS system
This method of payment reduces the rnisk of your cheque
being intercepled or lost in the post Sharehotders wishing to
recewve ther dividends in this way can update therr mandate
mstructions at www investorcentre co uk or should complete
a dmdend mandate form and return it to the Registrars,

» Dividend Remvestment Plan (ORIP) the Company also
offers shareholders a DRIP, whereby shareholders can use
ther cash dividend to buy further shares in the Company
Shareholders can apply online at www investorcentre co uk or
complete a mandate form and return 1t to the address shown
above, and

+ Global Payments Service this service, provided by the
Registrar enables shareholders to have dividend payments
paid directly into their bank account in their chosen local
currency To view terms and register, please visit
www computershare com/uk/investor/GPS

Kingf§sher www kingtisher com
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Shareholder information continued

Amencan Depositary Recerpt (ADR)
The Company has a Sponsored Level 1 ADR programme i the
United States Each ADR represents two Kingfisher shares

Electronic commumication

Shareholders who have not yet elected to receive shareholder
documentation in electronic form can sign up by visiting

www Investorcentre co uk/ecomms and registering therr details
When registering for electrorme communications, shareholders
will be sent an email each time the Company publishes statutory
documents, providing a link to the information

Electing far electronic communications does not mean that
shareholders cannct oblain hard copy documents Should
shareholders require a paper copy of any of the Company’s
shareholder documentation, they should contact the Registrar
at the address stated under the section headed ‘Registrar’

Corporate website

Shareholders are encouraged to wisit Kingfisher's corporate
website (www kingfisher com) The website includes information
about the Company, its strategy and business perfoermance,
latest news and press releases and approach to corporate
governance The Investor Relations section 1s a key 1ool for
shareholders, with information of share price, financial resuits,
shareholders meetings and dividends This section also contains
frequently asked questions and copies of the current and past
annual reporls

Kingfisher has an Investor Relations app for the iPad The app
provides access to the latest share price information, corporate
news, financial reports, presentations, corporate videos and
earnings webcasts both online and offine 1t s updated with the
latest financial iInformation at the same time as the corporate
wehsite To discover more, download 1t free from the App store

Document viewing

Shareholders will have the opportumity to view certain
documentation as outlined in the Nolice of Annual General
Meeting from at least 15 munules pnor to the meeting, until is
conclusicn The Articles of Association of the Company and
other documentation referred to in this Arnual Report can be
viewed at the registered office dunng normal business hours

Company Secretary and Registered Office
Paul Moore

Kingfisher pic

3 Sheldon Square

Paddington

London W2 6PX

Telephone +44 (0)20 7372 8008
Fax +44 (0)20 7644 1001
www kingfisher com

Registered In England and Wales
Registered Number 01664812
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Forward-looking statements

Certain statements included 1n thus Annual Report and
Accounts are forward-looking and should be considered,
amongst other statutory provisions, in light of the safe harbour
provisions of the United States Private Secunties Litigation
Reform Act of 1995 All statements other than historical facts
may be forward-looking statements Such statements are
therefore subject to nsks, assumptions and uncertainties that
could cause actual results to differ matenially from those
expressed or implied because they relate to future events
These forward-looking statements include, but are not linuted
to, statements relating to the Company’s expectations around
the Company's programme known as ‘Creating the Leader’
and Its associated eight steps

Forward-looking statements can be identified by the use of
relevant terminology including the words “believes”,
“estimates”, “anticipates”, “expects”, “intends”, “plans”,
“goal”, “target”, “aim”, “may", “will”, “would”, “could” or
“should” or, In each case, therr negative or other vanations or
comparable termmnology and include all matters that are not
historicat facts They appear in a number of places throughout
this Annual Report and Accounts and include statements
regarding our intentions, beliefs or current expectations and
those of our officers, directors and employees concerning,
amongst other things, our results of operations, financial
condition, changes in tax rates, lquidity, prospects, growth,
strategies and the businesses we operate

|s| u
'

Other factors that could cause actual results to differ matenally
from those estimated by the forward-looking statements include,
but are not limited to, global econormic business conditions,
monetary and interest rate policies, foreign currency exchange
rales, equity and property prices, the impact of competition,
inflation and deflation, changes to regulations, taxes and
legislation, changes to consumer saving and spending

habits, and our success in managing these factors

Consequently, our actual future financial condition,
performance and resuits could differ matenially from the
plans, goals and expectations set out in our forward-looking
stalements Rehance should not be placed on any forward-
looking statement The forward-looking statements contained
herein speak only as of the date of this Annual Report and the
Company undertakes no obligation to publicly update any
forward-looking statement, whether as a result of new
information, future events or otherwise




Kingfisher 1s inctuded in two socially responsible indices, the FTSE4Good
ard Dow Jones Sustainabiity Indexes

For more information please visit www kingfisher com

This document 1s printed on UPM Fine Offset, a paper containing virgin
fibre sourced from well managed, responsible, FSC® certified forests

100% of the inks used are vegetable ol based, 95% of press chemicals
are recycled for further use and, on average 99% of any waste
associated with this production will be recycled

Printed by Park Communications on FSC® certified paper

Park 1s an EMAS certified CarbonNeutral® Company and its
Environmental Management Systemn 1s certified to 1S014001

Designed and produced by Black Sun Plc www blacksunplc com
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