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Liontrust Asset Management PLC is the holding company

of a specialist UK equities fund management group
providing proceés driven portfolio management services
to a range of funds which are targeted primarily at
professional investors and advisers. The Group currently
manages over £3 billion in segregated and pooled pension
fund accounts, own branded unit trusts, investment trusts,
offshore funds, an absolute return fund, personal equity
plans, individual savings accounts and externally

managed funds.
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LIONTRUST ASSET MANAGEMENT PLC

Financial Total profits before tax {£°000)
Highltights

Operating profit (before exceptional costs) (£000)

1y Nine months to 31st March 1999,



LIONTRUST ASSET MANAGEMENT PLC

Financial Earnings per share (before exceptional costs) (pence)
Highlights

«y Nine months to 31st March 1999,

Dividends per share (pence)
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LIONTRUST ASSET MANAGEMENT PLC

Financial Group funds under management (r/h scale) and percentage

Highlight.
ighighis movement in FISE All-Share Index (L/h scale)

(July 1995 - 19th May 2003)

Cost : income ratio {operating profit before exceptional costs)
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Chairman’s
Statement

LIONTRUST ASSET MANAGEMENT PLC

I am delighted to report another set of good results. Relutive
investment performance has been good, new business gains have
been strong and these, coupled with the way we are organised, have
allowed us to prosper in a difficult year for the fund management

industry.

Our income is generated in two main ways. We have recurring fees

from funds under management which make up our core eamings and Ellen Winser
we also have performance fees which are only ecarned if our Chairinan
investment performance exceeds agreed benchmarks. Performance fees do not apply to zll our funds and
are potentially erratic, so we focus primarily on ‘core’ earnings when assessing our progress. OQur core
profits in the year to 31st March 2003 were £4.3m, up 32% from £3.2m 2 vear ago. Our control over cosis
has led to a lower core cost: income ratio of 69.0% from 69.3% last year, Core camings per share have
incteased by 36% to 10.20 pence from 7.52 pence last veur and your board has decided to recommend a
final core dividend of 3.0 pence per share, payable on 15th July 2003 to sharcholders on the register at
20th June 2003, With the 1.0 pence interim dividend afready paid, the core dividend for the full year
amounts to 4.0 pence per share and is covered more than 2.5 times by core earnings per share. Last year's

total core dividend was 3.0 pence per share. An analysis of our operating profit as between core and

performance related earnings is st out on page 15.

This year's performance fees were ahead of those earned a year ago and so our total profits before taxation
were up, by 56% to £8.6m, from £5.5m last year. Our total cost: income ratio has falten to 63.8% from 64.8%
last year. Total earnings per shate tose 64% to 18.86 pence per share from 11.52 pence per shire last year.
Our dividend policy remains to grow our core dividend progressively and, in normal circumstances, pay
out performance related profits as special dividends. This vear. in addition to the core dividend, your beard
has decided to recommend a special dividend of 8.25 pence per share funded from performance fees,
pavable at the same time as the core final dividend making a total of 12.25 pence per share for the year
compared with 7.5 pence per share last year. Because performance fees are likely to fluctuate. these special
dividends will vary too: in some years we might not earn any performance related fees, in which case no

special dividend would be paid.

Qur funds under management increased by 45% during the year despite the FTSE AllShare Index fafling
32%. On 31st March 2003 funds under management stood at £2.569 billion with a further £705 million in
transition, that is funds that we have won but that have not yet been transferred to us. At the same time last
vear, funds under management stood at £1.768 billion with £500 miltion in ransition. Since our year end
funds under management have increased again and on 19th May stood at £3.513 billion with £260 million

in transition.
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Chairman’s
Statement

LIONTRUST ASSET MANAGEMENT PLC

During the year we were awarded the management of an additional £1.1 billion of institutional business,
while net unit trust sales were £300 million. As well as good relative investment performance across our
four investment processes, our marketing efforts played an important part in generating these strong new
business flows. As the recent rise in funds under manigement shows. the current year has started well and

invitations 1o pitch for new business continue.

Despite the generally difficult operating environment our prospecls remain excellent. Smaller fund
management companies with specialist skills are increasingly in demand and continue to find favour
amongst professional advisers. UK equities remain the largest proportion of UK based portfolios so there
continues to be scope for us 1o grow, Despite the falling UK equity market we have still managed o grow
funds under management significantly while improving our core profitability. Now, more than ever, it is
vital that we keep our business model simple and concentrite on those things under our control, namely

our investment processes, our client relationships and our people.

We also need to deal with the recominendations on corporate governance in the Higgs Report. Adoption of
al} the recommendations is likely t0 impose unnecessary structures on a company of our size and add extra
costs that are hard to justify. In the coming year we will be reviewing our procedures in the light of the
Higgs recommendartions and will make changes if we believe they will either improve shareholder returns

or reduce operating risks at an acceptable cost.

Although the market in which we operate remains highly competitive, we temain confident that our
business model, culture, employee equity participation and well-defined products will continite to give us a
competitive advantage, We are motivated by the challenges ahead and continue to see a bright future for

the company and all those associated with it

Qur staff have worked very hard this year and | thank them all enormously. It is a pleasure to be part of a
team of enthusiastic and professional people. The retention and appropriate motivation of our employees
are as vital 1o our continved success as is maintaining our clients’ confidence in what we are doing for
them. We are determined to preserve the stimulating and rewirding environment that has played such an

important pare in our success so far.

Our Annual Genenil Meeting will be held in the Beaufort Room ae The Savoy Hotel, Strand, London WC2ZR OEU

at 11.00 am on Wednesday 9¢h July 2003 and I hope many of our shareholders will be with us then.

Ellen Winser,
Chairman.

20th May 2003



Chief
Executives’
Review

LIONTRUST ASSET MANAGEMENT PLC

Nigel Legge William Carey
Joint Chief Execitive Joint Chief Executive

This vear's review is similar to last year’s. We make no apology for this since we are doing the same things today

as we were then. only with more money under management, for more investors, producing greater profits,

All comparies want to increase retums to shareholders over the long term. We believe we can do this best

by concentrating on what we do well and improving on it.

1. Summary of our principles:
n To srick to our simple business model of applying our investment processes to an

increasing number of funds whilst controlling costs.

| To grow our funds under management at acceptable margins.

| To preserve the Group’s corporate culture.

E To increase the profits attributable to shareholders.

| To comnmnicate clearly our progress to shareholders.

1.1 To stick to our simple business model of applying our investment processes to

an increasing number of funds whilst controlling costs.

n We remain focused on investment process, compliance, financial controk, our
people, clients and service.

| We outsource those administrative functions which are headcount intensive
and which do not impact on our relationship with clients.

| We take each process and apply it 1o segregated and pooled pension fund

accounts, unit and investment trusts and offshore funds.
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LIONTRUST ASSET MANAGEMENT PLC

Chief 1.2 To grow our funds under management at acceptable margins,
Executives’
Review
] Professional investors and consulting actuaries are increasingly appointing

single discipline, focused fund management groups to manage portfolios. We
are benefiting from this trend.
] Stable, focused fund management groups are becoming more popular in a
sector suffering from issues of chiange, capacity constraints and staff instability.
B Our welldefined investment processes are 2 significant competitive
advantage, They have led to good performance and enabled us 1o resist

pricing pressure and therefore 1o maintain margins.

1.3 To preserve the Group’s corporate culture,

Our culture is one of openness and trust.
Individuals are encouraged to develop their skills and be accountable and
responsible for what they do.

[ Together, employees directly own approximately 18% of the company and a
further 11% via options. Equity participation, both through direct share
ownership and share options, is a powerful factor in encouraging individuals
to concentrate on increasing shareholder returns.

| When the compensation ratio permits, there is widespread pardcipation in
the bonus pool. providing rewards for both individual performance and

collective success.

1.4 To increase profits attributable to sharcholders,

| 1 Our objective is 1o grow our core tevenues faster than our costs thereby
reducing our cost: mcome ratio.

] We base our financial plans solely on core earnings, recognising that
performance related earnings are likely to be erratic.

| | Accepting a proportion of new business with lower core fees, but with the
potential to earn performance fees, reinforces financial discipline whilst
increasing the prospects of higher €arnings.

] In addition 10 the progressive core dividend policy, in the absence of unusual
casll requirements, we would expect to distribwe to shareholders net

proceeds from perfonmance related fees by way of special dividends.
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LIONTRUST ASSET MANAGEMENT PLC

Chief 1.5 To communicate clearly our progress to sharcholders,
Execulives’
Review
| | We difrk to report our progress transparently.
n We highlight the changes in financial ratios by which the progress of the

business can be measured.

2. Our business model
| Many fund management companies are organised along the lines of ltegal
entilies. Qur business model is different.
| We apply each investment process to different types of funds. The underlying

porifolio for each fund based on the same process is therefore the same.

m We do not operate subsidiary companies for each type of fund,
[ | We outsource headcount intensive administrative functions, retaining the

customer related and less headcount intensive functions within the business.

113




LIONTRUST ASSET MANAGEMENT PLC

Chief The illustration of our business modet below sets out how we are organised:
Executives’
Review
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LIONTRUST ASSET MANAGEMENT PLC

Chief 3. Measurement of our progress
Execulives’ .
j ] Long-term investment performance.
Review
] Financial performance of the business.
n Dividends paid to shareholders.
] Funds under manzgement,
n Retention of our staff,
3.1 Long-term investment performance.

Our four proprietiry investment processes are:

The Value Dynamic

] The process, which is applied to all stocks in the FTSE All-Share Index, seeks
to achieve a higher total return than the index, to vield more than index
finked gilts and to provide an income stream for investors that will grow
faster than inflation over a five year period.

] The process identifies three types of stock. First, stocks with a dividend yield
comfortably above long gilts but with limited growth prospects. Second.
stocks with a dividend yield comfortably zhead of index linked gilts and with
growth prospects at least as good as inflation, Third, relatively safe stocks on
lower yields with good growth prospects.

L} The chatt below shows how a representative fund managed in accordance
with The Value Dynamic has performed relative to its benchmark, the FTSE

All-Share Index:

Relative performance of Liontrust First Income Fund since launch.




Chief
Execulives’
Review

LIONTRUST ASSET MANAGEMENT PLC

The Large Cap. Process

The process, which is applied o the UK stock market’s largest 350 stocks,
seeks to identify shares that have a combination of improving expectations
and news flow - *winning’ stocks - and those shares that have 2 combination
of deteriorating expectations and news flow - ‘losing’ stocks.

To help achieve this, two quantifiable characteristics are used: three months
consensus earnings’ forecast revisions (how the average camings' forecast. of
all analysts, for 2 company is changing) and ywelve month share price
momentum (a measute of how well 2 company’s shares have done over that
period) relative to other shares in the stock market.

The aim is to outperform the FISE AllShare Index consistently whilst
maintaining low volatility.

The chart below shows how a representative fund managed in accordance
with The Large Cap. Process has performed relative to its benchmark. the

FTSE All-Share Index:

Relative performance of Liontrust First Large Cap. Fund since launch.

The Cross Report

The process, which is applied to stocks predominantly below the UK stock
market’s latgest 350, seeks to idemify and invest in small companies which
can demonstrate an ability to develop and exploit intangible strengths such as
copyright, patents. procedures and culture, usually described as intellectual
capital.

As it is employees who create intellectual capital it is important that they are
motivated, For investors the best method of fimancial motvation of
employees is often direct equity ownership, ensuring that their interests are

precisely aligned with those of outside shareholders.
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Chief
Fxecutives’

Review

LIONTRUST ASSET MANAGEMENT PLC

Academic and statistical evidence demonstrates that companics that motivate
emplovees via equity ownership achieve faster profits growth and higher
returns for shareholders than companies that do not.

The aim is to outperform the FTSE Small Cap. (excluding Investment Trusts)
Total Return Index.

The chart below shows how a representative fund managed in accordance
with The Cross Report has performed relative to its benchmark, the FISE

Small Cap. Index:

Relative performance of The Liontrust Intellectual Capital Trust since
launch.

The Lang Approach

The process, which is applied to all stocks in the FTSE All-Share Index, seeks
to identify shares with the greatest likelihood to surprise investors positively
with their results.

Qur research has shown that a key driver of share price performance is not
necessarily a company’s ability to deliver good earnings growth, but its ability
to surprise the market with its earnings growth.

By studying and understanding 2 company’s previous earmings surptises, or
disappointments, it is possible to predict some surprises before they happen.
The aim is to outperform the FTSE AliShare Tndex by a significant margin
with higher volatility than that of The Large Cap- Process.

The chart overleaf shows how a represensative fund managed in accordance
with Tie Lang Approach has performed relative 1o its benchmark, the FISE

AlkShare Index:
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LIONTRUST ASSET MANAGEMENT PLC

Chief Relative performance of Liontrust First Growth Fund since launch,
Executives’
Review

3.2 Financial performance of the business,

The table below shows the split in revenues between core and performance related

earnings:
Total Total
Core  Performance st March Cure  Performuance J1si March
earnings refated 2003 earnings reiated 202
£000 L1000 L1000 L0 000 £000
Turmover 13,714 8.688 22,402 10454 4.737 15,191

Staff compensation (5,567 (4,823 (10,390) (4,198) (2,605 (0,803

Other operating costs  (3,893) - (3,893) (3,041) - (3,041)

4,254 3,365 8,119 3,215 2,132 5,347

Exceptional costs 121 (244)
Operating profit 8,240 5,103
Interest 345 404
Profit before max 8,585 5,507
L Int a petiod when the average level of the FISE All-Share Index fell 20.6%, our

core revenues increased by 31.2%. core costs rose by 30.7% and core
operating profits by 32.3%.

| Qur cost: income ratio, during the year to March 2003, based on core
eamings (excluding exceptional costs), fell from 69.23% to 68.98%.

n The largest component of our costs, in common with other service
companies, i staff compensation. The wsk of improving our Cost: income

ratio has been helped by maintaining our compensation ratio.

{15}




Chief
Executives’
Review

LIONTRUST ASSET MANAGEMENT PLC

n We earned more performance fees this year than in the year 1o March 2002,
Table (a) below analyses fees eamed between amounts brought forward from
previons periods and amounts relating to the current year. It also discloses the
amounts calculable at each vear end but deferred uniil the next time a

performance fee is collectable.

Table (a)

Performance fees:

Year to Year hi Year

3 st March FFst March 3ist March

2003 2002 2000

£000 (£ [#xr.2)

Current year 6,967 3.818 2,762
Brought forward from previous years 1,565 889 2,747
Interest 56 30 155
Performance fee income 8,688 4,737 5,664
Deferred performance fees 1,379 1,796 902
| | Changes in revenues, COSts, margins, group operating profits, earnings per

share, dividends, cost: income ratic and, of course, funds under management
are alt measures of our corporate progress. This year they again show we have
grown assets from which we collect recurring fees, become more efficient in
converting revenyes Into profits, and increased retums to shareholders, both
indirectly through profits growth and directly through dividends.

| | Table (b) overleaf sets out these and other measures that can be useful.
Figures comained in the table do not provide absolute measures of success

but, used sensibly, are a helpful guide o how we are progressing:
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LIONTRUST ASSET MANAGEMENT PLC

Chief Table (b}
Executives’
Yeur Yoar Yeor Year Nine niovibs
Review
o o o i [
BistMach  3IstMach  3isMarth  RIsMexh 3t March
2003 2002 2001 2000 1959
Core operating profit (£'000) ) 4,254 3,215 2,798 1,741 871
Core cost: income ratio % 1) 69 69 69 74 76
Core earnings per share (pence) (1) 10,20 7.52 6.59 3.72 2.26
Core dividend (pence) 4.0 3.0 Q.3 1/a n/a
Dividend cover 2.55 251 13.18 n/a n/a
Growth in core revenue Gannuoalised) % 31 14 35 41 70
Growth in core operating costs (annualised) % 0 31 14 26 38 43
Growth in core operating profit (annualised) % 32 15 61 30 299
Performance relared profit (£'000) 3,865 2,132 2.443 2.119 n/a
Performance retated eamings per share (pence) 8.39 4.51 5.20 4.90 un/a
Performance related dividend (pence) 825 4.30 n/a nfa n/a
Funds under maniagement (£m) 2,569 1,768 1,276 1,114 551
Average headcount 41 35 31 24 20
Total compensation as % of pre-compensation profit
Excluding Absolute Return Fund 55.0 55.0 56.9 63.1 n/a
Including Absolute Retum Fund 53.6 n/a nfa n/Aa n/a
Funds under management per head (Em) 62,6 50.5 41.2 46.4 27.6
Annualised core revenue per head (£000) 335 299 296 283 240
Annualised core operating costs per head °000) ¢ 231 207 206 211 182
Annualised core operating profits per head ¢£°000) (o 104 92 90 72 58
Average funds under management ¢Em) 2,120 1,471 1,155 820 415
Core revenue as % of average funds under
management (annualised) 0.65 0.71 0.79 .83 116
Core operating profit before tax as % of average funds
under management annualised) 0.20 0.22 0.24 0.21 0.28
Total revenue as % of average funds under
management (anmualised) 1.06 1.03 1.28 1.53 1.16
Total profit before tax as % of average funds under
management {annualised) 0.40 0.37 0.47 0.22 0.26

(1 Excluding exceptional costs.
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Chief
Executives’
Review

LIONTRUST ASSET MANAGEMENT PILC

(i} Annualised growth in core operating profit

The level of the stock market directly impacts our core revenues and profits.
The average level of the FTSE All-Share Index in the vear to 31st March 2003
was 20.6% lower than the same average in the year to 31st March 2002.

Core operating profit grew by 32,3% in the year to March 2003.

(ii) Annualised core operating profit per head

Annualised core operating profit per head provides an indication of whether
per individual employee we are becoming more or less efficient in the
management of our business,

The chart below shows an upward teend over the Iast five vears, indicating

increased efficiency despite the effects of the falling stock market.

Anmualised core operating profit per head (£000)

(before exceptional costs)

) Nine months 10 31st March 1999,

(iif) Operating profit as a percentage of average funds under management

Ag it is funds under management that generate our revenues we monitor
operating profit as a percentage of average funds under management.

Total revenue as a percentage of average funds under management has been
consistently above 1%. Core revenues as a percentage of average funds under
management have been falling as we take on more performance related
contracts with low base fees but with the potential to earn performance
related fees.

Corte operating profit as a percentage of average funds under management
was 0.20%, white toral profit before tax (Le. inchwling performance feesyasa

percentage of average funds under management was 0.40%.
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LIONTRUST ASSET MANAGEMENT PLC

Chief 3.3 Dividends paid to shareholders.
Executives’
Review
] It is our intention, subject o unforeseen circumstances, to grow our core
dividend progressively.
| | We recommend a final core dividend of 3.0 pence per share. bringing the

total for the year o 4.0 pence per share.

| This dividend is paid for out of core earnings of 10.20 pence per share and is
covered 1.5 times by core operating profits.

| We believe in aligning the interests of emplovees with those of shareholders.
When the Group cams performance related income, employees share in the
rewards through the bonus pool and we believe that, in the absence of
specitic requirements to remin additional cash, shareholders should
participate in these rewards through the payment of special performance
dividends.

| This year performance related earnings were 8.39 pence per share and we are
recommending a special dividend of 8.23 pence per share in addition to the

core dividend,

3.4 Funds under management.

u Berween 31st March 2002 and 31st March 2003 the FTSE AltShare Index fell
by 32%. Our funds under management rose by 43%.

| The split of our funds under management by product, as shown overleaf, can
be expected 1o change over time.

| We regard the fees earned on funds under management as more impofiant
than how those funds break down by product.

] Maximising total margins on finis under management is important.
Accepting large amounts of business at low fixed margins is not in the best

long-term interests of shareholders.

(19}




LIONTRUST ASSET MANAGEMENT PLC

Chief Funds under management 31st March 2003: £2.569bn

Executives’

i (with a further £705m of funds in transition)
Review

Funds under management 31st March 2002; £1.768bn

(with a further £500m of funds in transition)

*Funds administered for third parties.
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LIONTRUST ASSET MANAGEMENT PLC

Chief 3.5 Retention of our staff.
Executives’
Review
| The better the working environment, we believe, the lower the staff

rnover. We do not want to lose effective suaff. A happy working
envirenment is essential for staff retention. However, financial incentives are
dlso important. Accordingly, last year, with shareholders’ approval, we

introduced an options package to motivate and retain staff,

4. Summary
] The Liontrust business model is straightforward, robust and efficient.
| Our investment processes have outperformed their benchmarks, allowing us to win

new clients and 10 eam performance fees.
| | Funds under management have risen by 45% despite the UK equity market falling 32%
during the year.
We have grown our revenues and controlled our costs.
Profitability per employee has risen.

Core profits have risen by 32% and the core dividend is up 35% at 4 pence per share.

The operating environment remains healthy for Liontrust.

Our aim for the future remains unchanged: to keep doing what we do well, for more investors,

more efficiently.

‘We thank all clients for their continmed support in difficult markets, and for continuing to trust us

with their money.

Nigel Legge, William Carey,

Joint Chief Executive, Joint Chief Excecutive.

20th May 2003,
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LIONTRUST ASSET MANAGEMENT PLC

Directors’ The Directors present their report and the audited accounts of Liontrast Asset Management PLC.
Report
Principal activity

Liontrust Asset Management PLC is 2 holding company whose shares are quoted on the Official
List of the London Stock Exchange. It has four wholly owned subsidiaries: Liontrust Investment
Funds Limited, a financial services organisation managing unit trusts, authorsed and regulated by
the Financial Services Authority; Liontrust Iavestment Services Limited, 2 financial services
organisation offering investment management services 10 professional investors directly, through
investment consultants aad through investment trusts, which is authorised and regulated by the
Fimancial Services Authority; Liontrust International (Guemsey) Limited, incorporated in
Guernsey. a financial services organisation managing investment funds, which is regulated by the
Guernsey Financial Services Commission; and Liontrust International (Cayman) Limited,
registered in the Cayman Islands, a financial services organisation managing an absolute return

fund.

Results and dividends
The consolidated net profit before tax for the year to 315t March 2003 was £8,585,000. (Year to

31st March 2002: £5,507,060.)

An interim dividend of 1.0 pence per share was paid on 21st November 2002 (November 2001:
0.5 pence per share). The Directors recommend a finad dividend of 11.25 peace per share, which
will be proposed at the Company’s Annual General Meeting on 9th July 2003. This comprises a
core dividend of 3.0 pence pet share (July 2002: 2.5 pence per share) and a special performance
dividend of 8.25 pence per share (July 2002: 4.5 pence per share). If approved this will be paid on

15th July 2003 to ali shareholders on the register as at 20th June 2003.

Review of the business and future developments
A review of the business and future developments is set out in the Chairman’s Statement and

Chief Executives’ Review on pages 6 and 7 and 8 to 21 respectively.

Creditor Payment Policy
The Group’s trade creditors arise from its role as a unit trust manager. Unit trust creations are
paid for four days after the transactions and repurchase creditors are paid within four days of
receipt of correctly completed renunciation documentatdon. Creditors arising in respect of
expense costs are paid on a timely basis in the normal course of business and were not

material as at 31st March 2003,
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Donations
The Company made charitable donations during the year amounting to £2,585 (2002: £2,174),

butr made no political donations.

Directors
The Directors of the Company during the vear were as follows. Their interests in the share
capital of the Company at 31st March 2003 are set out in the Directors’ Remuneration Report

on page 34.

M. E. Winser
W. E. S. Carcy
N. R. Ilegge

J. D. Lang

W. T. Pattisson
A.J. V. Yates
G. V. Hirsch

J. G. Sanger

Share capital and substantial interests
The issued share capital of the Company was increased on 29th July 2002 by the allotment of
218,064 ordinary shares at 287.5 pence per share to the Liontrust Asset Management Emplovee
Trust, in respect of the exercise of options by §. D. Lang and W, T, Pattisson at 115.0 pence per

share (see the Directors’ Remuneration Report on pages 35 and 36).

The issued share capital was further increased on 18th November 2002 and 3rd February 2003 by
the creation of 3,032 and 30.037 ordinary shares respectively at 154.8 pence per share in respect

of the exercise of optiens under the Company’s Savings Related Share Option Scheme.

Renewal of the Company's power to purchase its own shares will be sought at the Annual
General Meeting on Sth July 2003. In the event that the Company shoutd purchase its own shares
for cancellation the Directors would only do se after consideration of the effect on earnings per

share and the longer tem benefit for shareholders.



Divectors’
Report

LIONTRUST ASSET MANAGEMENT PLC

The following substantial shareholdings comprising 3% or more of the Company's issued

Ordinary Share capital had been notified to the Company as at 19th May 2003:

Ordinary

1 penice Sbares Percentage
Schroder Investment Management Limited 2,306,500 6.88
Standard Life Assurance Limited 1,890,706 5.64
N. R. Legge 1y 1.754,711 5.24
Legal & General Investment Management Limited 1,612,364 481
W, E. 8, Carey 1,556,393 .64
Merseyside Pension Fund 1,425,000 4.25

(1) Director, including connected parties.

2 Divector, including o connected party.

Corporate governance

In the year to 31st March 2003 the Group has been in compliance with the provisions set out in
Part 1 of the Combined Code of Corporate Governance issued by the UK Listing Authority

¢hereafter ‘the Code’), except as otherwise stated below in respect of code provision A.2.1.

The Board

The Board generally meets six times a year. There is a formal schedule of matters specifically
reserved for the full Board's decision, together with a policy enabling Directors to take
independent advice in the furtherance of their duties at the Group’s expense. At all times

Directors have access to the advice of the Company Secretary.

As recommended by the Code, the Group has maintained a clear division of responsibility
between the Non-executive Chairman and the Chief Executives’ reles within the financial vear in

question.

The Board considers that the Non-executive Directors are indcpendént, in that they neither
represent a major sharehofder group nor have any involvement in the day to day management of
the Company or its subsidiaries. As such they bring objectivity and independent judgement to the
Board and complement the Executive Directors’ skills, experience and detailed knowledge of the

business.
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Directors’ Appoiatments to the Board are considered by the Nomination Committee, comprising M. E.
Report . _ A . ; . : o .
Winser (Chairman of the Commitiee) and either W, E. 8. Carey or N. R. Legge. Possible new
directors are identified againse the requirements of the Group's business and the need to have a

balanced Board. Every Ditector is entitled to receive appropriate training 4s deemed necessary.

The Board believes that the balance achieved between Executive and Non-executive Directors is
appropriate and effective for the control and direction of the business. Given the extensive
experience of the Nonexecutive Directors, the Board does not believe the identification of a
senior Non-executive Director {Code A.2.1), in addition to the Chairman, is appropriate or

desigable.

The day to day management of the business is delegated to the Executive Directors who formally
meet at least every fortight. Additionally, a management commirtee comprising functionat heads

of their representatives also meets every fortnight.

Certain responsibilities are delegated to the Remuneration Committee (details of which are

contained in the Directors’ Remuneration Report on page 32) and to the Audit Committee.

The Board retains full responsibility for the overall management of the Group and receives and

reviews regular reports from both executive management and Board Committees.

Andit and internal control
The Audit Committee comprises J. G. Sanger (Chainman of the Comunittee), €. V. Hirsch and M. E.
Winser, all independent Non-executive Directors, The Committee will generally mect threc times

a year.

The Audit Commiteee, on behalf of the Board, is responsible for overseeing the Group's
system of internal controls, including suitable monitoring procedures, which are designecd to
provide reasonable, but not absolute, assurance against material mjsstatement or loss. The
Audit Committee is also responsible for keeping under review the scope, results and cost
effectiveness of the audit and the independence of the extemal auditors. The Committee
assists the Board in its presentation of the Company’s financial results and position through its
review of the interim and full year accounts before approval by the Board, focusing on
compliance with accounting principles and policies, changes in accounting practice and

major matters of judgement.
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The Board has reviewed the effectiveness of the Group's system of intemal control for the period
under review and up to the date of this 2nmual feport and accounts. The Board has carried out an
evaluation of the major risks affecting the business and has a process in place within the business
to control and monitor risks on an ongoing basis, in accordance with the principles established by
the Tumnbull Committee. The Board considered the need to establish a separate internal audit
function. However, it was decided that with the appointment during the vear of a Head of Risk
Management, the compliance department meets most of the objectives of an internal audit

funcion. Conseguently a separate internal audit function is not regquired.

The internal control system is designed to manage, rather than eliminate, the risk of failure to
achieve business objectives. The main elements of the Group’s internal control systems
(including financial, operational and compliance controls and risk management) which have

operated throughout the year are as follows:

n a clear division of responsibilities and lines of accounwbility, alfowing adequate

supervision of staff;

| the development and implementation of specific accounting policies;

| preparcation of annual plans and pedformance targets in light of the overall Group
objectives;

] reports from the Executive Directors to the Board on the actual performance against
plans;

| reports from the Head of Risk Management to the Board in respect of compliance

assurance work and any reports received from the Financial Services Authority:

E reports to the Board in respect of the management of, and results of visits to, third

parties 10 whom functions have been outscurced; and

N compliance by all members of staff with the Group’s statement of business conduct,

which sceks to ensure business is conducted in accordance with the highest

standards.

{28}




LIONTRUST ASSET MANAGEMENT PLC

Directors’ Corporate social responsibility
Report . ; R -
The Board recognises the Company’s impact, responsibilities and obligations on and towards

society and aims to reduce environmental risk.

The Company is committed to the highest standards of business concduct. Policies and procedures
are in place to facilitate the reporting of suspect and fraudulent activities, including money

faundering.

The Company’s Health and Safety policy aims, insofar as it is ceasonably practical, 1o ensure the
health and safety of all employees and other persons who may be affected by the Company's
operations and to provide a safe and healthy working environment. The Company has a good

record of safety.

Relations with shareholders
The Company is in regular contact with its institutional investors to discuss the progress of the

business. The Company praduces a periodic newsletter, ‘ROARY, which is sent to shareholders.

Private and institutional investors are invited to attend the Company's Annual Generat Meeting at

which they have the opportunity to ask members of the Board questions about the business.

Going concern
After reviewing current performance and detailed forecasts the Directors are satisfied that the
Group has available sufficient resources to enable it to continue in business for the foreseeable
future. For this reason the Directors believe it is appropriate to adopt the going concetn basis in

preparing these financial statements.

Financial instruments
The Group’s financial instruments at 31st March 2003 comprise cash, liguid short-term

investments and debtor and creditor balances that arise directly from its daily operations.

Debtors arise principally in respect of managemens and performance fees receivable on funds
under management, cancellations of units in unit trusts and sales of units in unit trusts, title to
which are not transferred until settlement is received, The Group’s credit risk 15 assessed as

Lo,
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Short-term investments are unit trust units held in the ‘manager’s box' to ease the calculation
of daily creations and cancellations. Box positions are not used to create speculative
propriegary positions but are managed in accordance with specified criteria and authorisation
limits. At 31st March 2003 the Group held £17£.000 (2002: £114.000) of such box positions.
valued at the bid price on that day, and was exposed to market price risk in respect of these

holdings.

Cash flow 5 managed on a daily basis, both to ensure that sufficient cash is available 10 meet
Hiabilities an€ to maximise the return on surplus cash through use of overnight, weekly and

monthly deposits.

The Group holds its own shares via the Liontrust Asset Management Employee Trust. As set out in
Note 10, these shares are held 10 reduce the dilutive effect of share options and hedge the
employer’s national insurance liability that may arise on exercise of the options. If the price of
these shares fall and the options are not exercised the Group is exposed to market risk in respect

of these shares,

The Group does not hold any financial assets or liabilities denominated in foreign currencics and

these is no exposure to movements in currency exchange rares.

Statement of Directors’ responsibilities in respect of the Accounts

Company law requires the Directors 1o prepare financial statements for each financial period,
which give a true and fair view of the state of affairs of the Company and of its profit and loss for

that period. In preparing those financial statements the Directors are required to:

| | select suitable accounting policies and then apply them consistently;
| make judgements and estimates that are reasonable and prudent;
L state whether applicable accounting standards have been followed, subject 10 any

material departures disclosed and explained in the financial statements; and

N prepare the financial statements on the going concern basis unless it is inappropriate to

presume that the Company will continue in business.
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Directors’ The Directors are responsible for keeping proper accounting records that disclose with
Report ; s -

reasonable accuracy at any time the financial position of the Company and to ¢nable them to
ensure that the financial statements comply with the Companies Act 1985. They are also

responsible for safeguarding the assets of the Company and hence for waking reasonable steps for

the prevention and detection of fraud and other irregularitics.

By order of the Board

D. V. Gibbons, Secretary.

Registered Office: 2 Savoy Court. Léndon WC2R 0EZ.

20th May 2003,
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Directors’ Comgosition and policy
Remuneration

Report During the vear, the Remuneration Committee comprised cntirely of the independent
epio

Nom-executive Directors, namely: G. V. Hirsch (Chairman of the Committee), J. G. Sanger and

M. E. Winser.,

The Committee is charged with determining remuneration policy for, and setting pay and other
benefits of, the Executive Directors of the Company. All its recommendations are referred fo the
Board. Any Director who has an interest in the matter. which is the subject of a recommendation
to the Board. abstains from the Board’s vote in relation to that matier and takes no part in its

deliberations.

The remmneration of the Joint Investment Directors is determined by their employment contracts
as disclosed in the flotation prospectus dated July 1999, so the Committee is primarily concerned

with the remuneration of the Joint Chief Executives and the Finance Director.

Levels of pay reflect the competitive environment in which the Group operates and the need to
attract, retain and motivate key personnel. Consequently the Group’s policy is to pay competitive
safaries to all its employees. However, as disclosed in the flotation prospectus, total compensation
paid to staff (including all remuneration paid 1o investment managers) was targeted to fall from
65% for the period immediately preceding flotation to 55% of precompensation profit in the year
to 31st March 2002. This target was achieved and has been maintained in the year to 31st March
2003, as extended o include the management of the Liontrust Absolute Return Funid which was
tauached during the year. It is the compensation ratio that determines whether there is 2 bonus
pool available to employees, and if $o, how large the bonus pool is. The bonus pool is then
distributed between employees, including the Executive Directors, (but excluding the Joint
Investment Directors) on a discretionary basis. The Remuneration Committee's allocation of
bonrus to the Joint Chief Executives and the Finance Director reflects their contribution to the

suceess of the business during the year,

The Board itself determines the remuneration of the Non-executive Directors of the Company,

each of whom abstains in respect of matters relating to his or her own position.

To ensure that the Company’s rates of remuneration are competitive. the Committee takes

account of publicly available market dara within the confines of the compensation ratio,

In setting policy and making decisions, the Remuneration Commitree gives full considerastion to
the provisions on the design of pecformance related renmneration set out in Schedule A of the

Combined Code.
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Directors’ The information presented in those tables marked “auditable”™ is audited by the independent
Remuneration

Report auditors, PricewaterhouseCoopers LLP, whose report is presented on pages 39 and 40.
(2} L

Directors’ detailed emohuments (auditable)

Tord Toral
Sor Jor
year to year to

Benefits Fees amd 31st March  31st March

Satary Bonws  in kind commission 2003 2002
L00G £000 £606 £000 L0060 £000
Executive
W. E. $, Carey 180 193 13 - 386 339
N, R. Legge 180 193 13 - 386 339
J.D. Lang 65 - 7 2,192y 2,264 1.685
W. T. Pattisson 250 258 6 1,300y 2,006 982
A. . V. Yates 113 159 8 - 280 243
Non-executive
M. E. Winser ¢ - - - 33 33 30
G. V, Hirsch - - - 16 16 15
J. G. sanger - - - 16 16 15
788 795 47 3757 5387 3,648
e In accordance with contract of employment as disclosed in the flotation prospectus

dated July 1999, as extended to include the management of the Liontrust Absolute

Return Fund launched during the year,

@ On 18th March 2003 the Board resolved that the remuneration of the Non-executive

Directors be increased to £34,000 for M. E. Winser and to £17.000 for cach of

. V. Hirsch and ). G. Sanger, such increases to be effective from st April 2003,

Benelits in kind comprise private medical insurance and car allowances.
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Directors’ Directors’ share interests (auditable)

Remuneration

Report The interests of the Directors and their families in the share capital of the Company at 31st March
epo

2003 were as follows:

Ordinary I pence
shares beld at
315t March 2003

Ordinary 1 pence
shares beld ot
315t March 2002

M. E. Winser 120.000 120,000
W. E. §. Carey 1,556,393 2,331,495
N. R, Legge 1,754,711 1.750.000
J. D. Lang 45510 450,000
W. T. Pattisson 45,510 159,400
A.J. V. Yates 481,820 480,292
G. V. Hirsch 8,000 8,000
J. G. Sanger 40,000 40,000

Changes to the Directors’ interests berween 1st April 2003 and 20th May 2003 were increascs in
the beneficial intcrests of W, E. S, Carey, N, R, Legge and A J. V. Yates of 137, 132 and 131 shares
respectively, through participation in the Employee Share Gwnership Plan, an all emplovee share

plan established in April 2001.

Share schemes
The Group has adopted a Savings-Related Share Option Scheme and an Employee Share

Ownership Plan.

The Company's Savings-Related Share Option Scheme is open to all qualifying Group employees,
inchuding the Executive Directors of the Company. Under the terms of the Scheme, emplovees
commit to a monthly savings plan over three or five years. Options are granted to acquire the
number of shares that the total suvings will buy when the savings contract matures. The exercise
price is determined by calculating the higher of either the nominal value of an Ordinary Share or
80% of the middle market quotation of the Ordinary Shares for three days immediately preceding
the date on which invitations to apply for such options are made. The Option price to
participanis on 1st February 2003 was 267.33 pence (2002: 288.7 pence). The maximum number

of shares that may be applied for under these armangements is 213,471 (2002: 232,188 shares).

The Employee Share Ownership Plan, established in April 2001, altows all staff to contribute part
of their monthly safary to the Plan which will buy, and hold, shares in the Company on their

behaly,
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Directors’ Share options
Remuneration

7 On 12th May 1999 options were granted to J. D. Lang and W. T. Pattisson to acquire 823, 186 shares
eport

each in the Company, representing 2.5% each of the ordinary shares of the Company at the time of
flotation. These options are exercisable at 113 pence per share between 21st July 2002 and 21t
July 2007 only if the annual growth in the share price of the Company from 12th May 1999 10 the
date of the exercise exceeds the greater of the median or weighted average rate of growth in the
share price of four similar quoted fund management companies over the same period, (provided
that the average annual growth in pre-tax profits of the Company has exceeded 15% over such a
period), or the actual growth in the retail price index plus 2% over the samic period. These share
options will Japse if either . D, Lang or W. T. Pattisson ceases to be an employee of the Compuny
for whatever reason. J. . Lang and W, T. Pattisson each exercised options over 109,032 shares on

29th July 2002, leaving each of them 714,154 oprions still exerciseable.

As approved at the Annual General Meeting in July 2002 the Company introduced the Liontrust
Enterprise Management Incentive Scheme (“the Scheme™). The Scheme is designed to provide a
potentially rewarding incentive if challenging performance targets are met. The Scheme operates in
conjunction with the Liontmst Asset Management Employee Trust on the basis that 50% of options
will be satsfied by the issue of new ordinary shares and 50% by the purchase in the market by the
Trustee of the T'rust. This is to ensure that the dilution of shareholders’ interests is limited. This may

result in the Trustee holding in excess of 5% of the issued ordinary shares of the Company.

The performance condition attaching to the Scheme on the initial grant of options is that over the
first three financial years of the Company following the grant, there must be an increase in the
diluted earnings per share (core) of the Company (“EPS™) of a fixed percentage per annum that is
more than the increase in the Retail Prices Index (“RPI™) for the same period. In respect of each
fixed percentage, part of the option will become exercisable. The performance condition was
selected having regard to similar schemes within the competitive environment in which the
Group operates and was judged by the Remuneration Committee to be at the more demanding
end of the spectrum of competitive schemes. Consequently options will be exercisable in the

following circumstances:

I EPS growth exceeds RPI by 3% then 30% of the option can be exercised.
If EPS growth exceeds RPI by 4% then 75% of the option can be exercised.

[£ EPS growth exceeds RPL by 5% then 100% of the option can be exercised.

In the case of EPS, measurement of growth will he made by comparing the EPS figure for the
financial vear ending intmediately before the start of the performance period with the figure for

the latest financial year in the performance period.
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Summary of share options granted to Executive Directors (auditable}

Ist 3ist  Exercise
April  Options  Options March price
Pirector 2002 grented exercised  Lapsed 2003 (pence} Tssue date Scheme
W. E. §. Carey 10,901 - - ~ 10901 1548 29th Dec 1999 SRSOS
- 125,391 - - 125,391 2875 29th Jul 20062 LEMIS
N. R. Legge 10,901 - - - 10901 154.8 29th Dec 1999 SRS0OS
- 12539 - - 125391 2875 29th Jul 20062 LEMIS
J. D Lang 823,186 ~ 109,032 - 714,154  115.0 12th May 1999 At flotation®
6,258 - 6238 - - 154.8 29th Dec 1999 SRS0S
- 332,567 - - 332,567 2875 29th Jui 2002 LEMIS
W. T. Pattisson 832,186 - 109,032 - 714,154  115.0 12th May 1999 At flotation*
6,258 - 6,238 - - 1548 29th Dec 1999 SR80S
- 332,567 - - 332,567 2875  29th Jul 2002 LEMIS
A.J. V. Yates 10,901 - - - 10,901 154.8 29th Dec 1999 SRSOS
- 78817 - - 78,817 2875 29th Jul 2002 LEMIS
Key:

SRSOS - Savings-Related Share Option Scheme, exercisuble 1st February 2005, expiry 1st August 2005.

The share price at the date of exercise of options during the year was 295 pence per share,

LEMIS - Liontrust Enterprise Management Incentive Scheme, exercisable 29th July 2003, expiry 29th July 2010.

*As disclosed in the Group’s Flotation Prospectus, july 1999, exercisable 29th July 2002, expiry

25th July 2007. The share price at the date of exercise of options during the year was 287.5 pence per

share.

The middie market quotation of the Company’s shares at the end of the year was 286.5 pence and

the range of market prices during the year was between 387.5 pence and 252.5 pence.

Pensions

The Group operates two non-contributory defined contribution pension schemes for Executive

Directors, W. E. 8. Curey and N, R. Legge are members of The Liontrust Occupational Pension

Scheme and are entitled to a contribution of 15% of their basic anmml salaries, subject to

maximum Inkind Revenue limits under occupational pension scheme rules. ). D. Lang,

W. T. Pattisson and A. J. V. Yates are members of The Liontrust Group Personal Pension Plan.

A, J. V. Yates is entitled 10 a contribution of 15% of his basic annual salary, subject to pension

contribution limits. . 1. Lang and W. T. Pattisson are entitled to a contribution of 15% of

pensionable camings limit (£97,200 in the tax year 2002-2003).
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Pension rights (auditable)

Contributions in respect of pension entitlements are made by the Group only in respect of the

Executive I¥rectors. The pension comributions made in respect of those Directors during the

year to 31st March 2003 were as follows:

L1000
W. E. §. Carcy 27
N. R. Legge 27
J. D, Lang 1%
W. T. Pattisson 13
A ) V. Yates 17

Service contracts

The Directors’ employment contracts or letters of appointment are as follows:
Director Date of contract Notice pertod
Executive
W. E. 8. Carcy 21st Decemnber 1994 12 months
N. R. Legge 21st December 1994 12 months
]. D. Lang 12th May 199% 12 months
W. T. Pattisson 12¢h May 1999 12 months
A. ] V. Yates 29th June 1999 12 months
Non-executive
M. E. Winser 25th June 1999 3 months
G. V. Hirsch 2nd June 1999 3 months
]. G. Sanger 13th June 1999 3 months

Performance graph

The new Directors’ Remuneration Report Regulations of 2002 require us to provide sharcholders

with more information about the relationship between the Directors’ remuneration and

corporate performance. The graph overleaf illustrates the pedformance of the Group in terms of

growth in core profits and dividends and share price performance compared to three indices.




Dirvectors’
Remuneration
Report

LIONTRUST ASSET MANAGEMENT PLC

The indicies were chosen as follows:

] The FTSE All-Share Index, so as to put the Group’s performance into the context of the
UK stock market’s best known index.
The FTSE Smuall Cap. Index, so as to reflect the Group's inclusion within that index.
The Speciality & Other Finance sub-sector of the FTSE All-Share Index, since the Group

is a constituent of this sub-sector.

Best practice
The Committee believes that the Gr.oup has complied with Schedule A of the Combined Code
(save for code provision A.2.1 as stated in the Directors' Report on pages 26 and 27) and has
given full consideration to Schedule B of the Code in formulating the remuneration packages of

the Executive Directors and other senior members of the Group.

The Chairman of the Remuneration Committee will attend the Annual General Meeting and will
be available to answer Shareholders' questions regarding remuneration.
$h, Chairman of the Rentneration Committee,

20th May 2003,
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Independent We have audited the finuncial statements which comprise the Consolidated Profit and Loss Account, the
Aunditors’ o .

nditors Consolidated and Company Balance Shecets, the Consolidated Cash Flow Statement and the related Notes,
Report to the
members of We have also audited the disclosures required by Pant 3 of Schedule 7A to the Companies Act 1985
Lionlrust Assel

contained in the Directors’ Remuneration Report (“the auditable part™).

Management PLC

Respective responsibilities of Directors and Auditors
The Directors’ responsibilities for preparing the annuat report and the financial statements in
accordance with applicable United Kingdom taw and accounting standarels are sct out in the
Statement of Directors’ Responsibiliies. The Directors are also responsible for preparing the

Directors’ Remuneration Report.

Our responsibility is to audit the financial statements and the auditable part of the Directory’
Remuneration Report in accordance with relevant legal and regulatory requirements and United
Kingdom Auditing Standards issued by the Auditing Practices Board and the Listing Rules of the
Financial Services Authority. This report. including the opinion, has been prepared for. and only
for, the Company's members as a body in accordance with Section 235 of the Companies Act
1985 and for no other purpose. We do not, in giving this opinion, accept or assume responsibility.
for any other purpose, or to any other person to whom this report is shown or into whese hands

it may come, save where expressly agreed by our prior consent in writing.

We report to you our opinion as to whether the financial statements give a true and fair view and
whether the financial statements and the auditable part of the Directors' Remuneration Report
have been properly prepared in accordance with the Companies Act 1985. We also report 1o you
if, in our opinion, the Directors’ Report i not consistent with the financial statements, if the
Company has not kept proper accounting records, if we have not received all the information and
explanations we require for our audit, or if the information specified by law regarding directors’

rernuneration and transactions is not disclosed,

We read the other information contained in the annuat report and consider the implications for our
report if we become aware of any apparent misstatements or material inconsistencies with the fimaaciat
statements. The other information comprises only the Chaimman's Statement, Chief Executives’ Review,

the Dicectors’ Report and the unaudited part of the Directors’ Remuneration Report,

We review whether the corporate governdnce statement reflects the Company’s compliance with the
seven provisions of the Combined Code specified for our review by the Listing Rules of the Financial
Services Authority, and we report if it does not. We are not required to consider whether the Bouard’s
Statements on internal control cover all risks and controls, or 10 form an opinion on the effectiveness

of the Group’s corporate govemance procedures or iss risk and control procedures.
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Independent Basis of Audit Opinion
Auditors’ .- . s . . .
We conducted our audit in accordance with auditing standards issued by the Auditing Practices
Report to the
members of Board. An audit includes examination, on a test basis, of evidence relevant to the amownts and
Liontrust Assel : : N :
disclosures in the financial statements and the auditable part of the Directors’ Remuneration
Management PLC

Report. It also includes an assessment of the significant estimates and judgements made by the
Directors in the preparation of the financial statements, and of whether the accounting policies

are appropriate to the Company’s ciccumstances, consistently applied and adequately disclosed.

We planned and performed our audit so as to obiain all the information and explanations wilich
we considered necessary in order to provide us with sufficient evidence to give reasonable
assurance that the financial statements and the auditable part of the Directors’ Remuneration
Report are free from material misstatement, whether caused by fraud or other irregularity or
error. In forming our opinion we also evalnated the overall adequacy of the presentation of

information in the financial statements,

Opinion

in our opinion:

| | the financial statements give a true and fair view of the state of affairs of the Company
and the Group at 31st March 2003 and of the profit and cash fiows of the Group for the

year then ended:;

u the finzncial statements have been properly prepared in accordance with the

Companies Act 1985; and

| those parts of the Directors’ Remuneration Report required by Part 3 of Schedule 7A to
the Companies Act 1985 have been properly prepared in accordance with the

Companies Act 1985.

‘ inHMJXM%CO‘;M “h

PricewaterhouseCoopers LLP,
Chantered Accountants and Registered Auditors,
London,

20th May 2003,
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Consolidated Profit
and Loss Account
Jor the year ended
31st March 2003

Turnover (Gross profit)
Staff costs
Exceptional staff costs

Total staff costs

‘Total operating charges

Operating profit

Interest receivable

Profit on ordinary activities before taxation
Tax on profit on ordinary activities

Profit on ordinary activities after taxation

Dividends paid and proposed

Profit for the financial period transferred to reserves

Basic eumings per share
Basic earnings per share (adjusted)

Basic earings per share (core)

Diluted earnings per share
Diluted eamings per share (adjusted)

Diluted earnings per share (core)

Year Year

ended ended

315t March 31st March

2003 2002

Notes £060 £000

2 22402 15191

3 | (10,3903 || (6,803)
4 121 || (244)

(10,269) (7.047)

(3,893) (3,041)

6 8,240 5.103
_ w5 o
8,585 5,507

7 _@s0o a7
18 6,079 3,807
8,18 ‘L961) (2,494

17 2,118 1,315

Pence Pence
5 18.86 11.52
5 18.59 12.03

5 10.20 7.52

5 18.16 11.10
5 17.91 11.60

9.82 7.25

n

The Group had no gains or losses in the year other than the results in the above Profit and Loss Account,

which arise whoily from continuing activities.

Details of movements in shareholders’ funds are provided in Note 18.

The Notwes on pages 43 to 39 form part of these accounts.
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Consolidated
Balance Sheet
as al

31st March 2003

LIONTRUST ASSET

Fixed assets

Tangible asscts

Own shares held by the Liontrust Asset Management

Employee Trust

Current assets
Shor-term investmems
Debtors

Cash at bank and in hand

Creditors: (zmounts falling due within one year)
Net current assets

‘Total assets less current liabilities

Capital and reserves

Called up share capital

Share premium account

Profit and loss account

Sharcholders’ funds (all equity interests)

MANAGEMENT PLC

J1st Mareh 2003

Notes L0000 L0040
9 286
10 3,454
3.740
12 174
13 32,006
9,915
42,095
14 (36.270)
5,825
9,365
15 335
16 2777
17 6,453
18 9,565

Approved by the Board of Directors on 20th May 2003 and signed on its behalf by

A.J. V. Yates, Finance Director. E:-; \;Q
4 el &

The Notes on pages 45 to 59 form part of these accounts.

315 March 2002
L1000 £000

310

310
114
14,939
9,560
24,613

(17,78D)

6,832

7,142

333

2,098

4,711

7,142




LIONTRUST ASSET MANAGEMENT PLC

Company 31st March 2003 315t March 2002
Bralance Sheet Notes L0000 £000 ai] 1000
ds al )
Fixed assets
31Ist March 2003
Tangible assets 9 286 310
Investment in subsidiarics 11 2,580 2,580

Own shares held by the Liontrust Asset Management

Employee Trust 10 3.434 -
6,320 2,890

Current assets
Debtors 13 1.838 533
Cash at bank and in hand _ 2511 wéﬂ

4,349 3,684
Creditors: (amounts faling due within one year) 14 __@) _(3,3ﬁ)
Net current assets/(liabilities) (2,385%) ____34_1
Total assets less current liabilities 3,935 3,231

Capital and reserves

Called up share capital 15 335 333
$hare premium account 16 2,777 2,098
Profit and loss account 17 823 800

Shareholders’ funds (all equity interests) 18 3,955 3,231

Approved by the Board of Directors on 20th May 2003 and signed on its behalf by

A.J. V. Yates. Finance Director. . \J‘ ¢ ) u~\-Y 0%

The Notes on pages 45 to 59 form part of these accounts.
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LIONTRUST ASSET MANAGEMENT PLC

Consolidated Reconciliation of opeeating profit to net cash inflow from operating activities
Cash Flow
Year Year
Statement endted o
o ERAe
Sor the
31Ist March Jist March
year ended )
2003 2012
31st March 2003
L0000 £000
Operating profit 8,240 5,103
Exceptional seaff costs (165) 244
Depreciation charges 104 104
(Increase) in short term investments (60) 53
(Increase) in debtors (17,067 (8316
Increase in creditors 16,692 2,671
Net cash inflow/(outflow) from operating activities 7,744 247)
Cash Flow Nute L0000 £000
Statement
Net cash inflow/(outflow) from operating activities 7,744 247
Returns on investment and servicing of finance 19 343 404
Taxation 1.854) (2,352)
Capital expenditure and financial investment 19 (3,534) 98)
Equity dividends paid (2,651) @30
50 (2,629
Financing 19 305 559

Increase/{decrease) in cash 19 355 (2,065

The Notes on pages 45 to 39 form part of these accounts.
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Notes to the
Financial
Statemenls

LIONTRUST ASSET MANAGEMENT PLC

Accounting policies
The financial statements have been prepared under the historical cost convention and in
accordance with applicable sccounting standards. The accoumits have been prepared on a going

concern basis.

The principal accounting policics are set out below:

(a) Basis of consolidation

The consolidated financial statements incorporate the results of the Company and all of its
subsidiaries. No separate profit and loss account has been presented for the Company as
permitted by section 230 of the Companies Act 1985, The profit after tax for the financial year

dealt with in the accounts of the Company was £3,984,000.

(b) Investment in subsidiary undertakings
The investment in subsidiary undertakings is stated in the Company’s balance sheet at its original

cost less provision for any impairment in value.

(¢} Fixed asscts and depreciation
Leasehold improvements and fumitere are Inchuded at cost and are depreciated over the lower of

the estimated useful life and the lease texm, which is ten years,

Office equipment is included at cost and is depreciated over the estimated useful life of the asset,

which is between three and ten years.

Computer equipment and purchased software is included at cost and is depreciated over the

estimated useful life of the asset, which is three vears.

{d) Cwn shares
Own shares held by the Liontrust Asset Management Employee Trust are vatued at cost, unless

there is considered to be an impairment in value.

() Operating leascs
Qperating lease rentals are accounted for on an accruals basis, spreading the total lease costs over

the term of the lease.




Notes to the
Financial

Statemients

LIONTRUST ASSET MANAGEMENT PLC

(f) Income and expenses

Income and expenses are accounted for on an accruals basis when they become either receivable
or payable. Performance fees are recognised in the period in which they become due and
collectable, Any portion of performance fees that are not due and collectable, and whose foture

entitlement is not certain, is ntot recognised but noted as a contingent asset as set out in Note 24.

(g) Deferred taxation

Deferred tax is accounted for on an undiscounted basis at expected tax rates on all differences
arising from the inclusion of items of income and expenditure in tax computations in periods
different from those in which they are included in the financial staternents. A deferred tax asset is
only recognised when it is more likely than not that an asset will be recoverable in the foresecabie
future out of suitable taxable profits from which the underlying timing differences can be

deducted.

(h) Pensions

The Company operates defined contribution money purchase pension schemes covering its
employees. The assets are invested with insurance companies and are held separately from the
Company. The costs of the pension schieme are charged to the Profit and Loss Account in the

period in which they are incurred.

(i) National insurance on unapproved share options

Employer's national insurance on unapproved share options is provided for over the period from
the date of grant of the relevant options to the first date at which such options can he exercised,
based on the rate of national insurance and the price of the Company’s shares at the relevant

balaitce sheet dates.

(<6}
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LIONTRUST ASSET MANAGEMENT PLC

Turnover {Gross Profit)

Group turnover from core earnings inciudes the gross value of sales and liquidations of units in

unit trusts, net of discounts, less the gross value of creations and repurchases of units in unit

trusts, sales commission paid or payable, investment advisory fees and stamp dury, as welt as

investment management and administration fees and commission receivable from the sales of

investment trust shares,

Management and administration fees and sales of unit trusts

Cost of sales of unit trusts and commissions

Group turnover from core earnings

Performance related fees

Total Group tucnover

(473

Year Year
ended ended

JIst March 31st March
2003 2602
L1006 £°000

546,509 318,680
(32799 308226
13,714 10,454

22,402 15,191




Notes to the
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Statemenis

LIONTRUST ASSET MANAGEMENT PLC

Directors and employees

The average number of staff employed by the Company, excluding Non-executive Directors, was
41 (2002: 3%). All employees are involved in the investment magagement business of the Group.
The costs incurred in respect of the Directors and employees were:

Year Year
ended ended

31st March 315t March
2003 2002
L0000 £000

Wages and salaries 8,997 5,905
Social security Ccosts 1,107 644
Other pension costs 286 254

10,390 6,803

This vear's staff costs are affected by the impact of the above ratio on the perffomuance related
fees camed by the Group. The staff costs can be analysed between core eamnings and

performance related fees as follows:

Core  Performance Totel

earnings seferked cosis

£000 L0000 Loux}

Wages and salarics 4,697 4,300 8,997
Social security costs 584 523 1,107
Other pension costs 286 - 286

5,567 4,823 10,390

Emoluments of the Chairman, highest paid Ditector and the other Ditectors are shown in the

Directors’ Remumerarion Report on page 33.
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LIONTRUST ASSET MANAGEMENT PLC

Exceptional staff costs

Year Year
ended ended

3 1st March 31st March
2003 2002
L6000 L1000

Staff costs
(Write back)/provision for emplover’s national insurance on

potential gain on unapproved share options (121) 244

Notes

The Group’s flotation prospectus contained details of options granted to J. 1. Lang and W. T.
Pautisson which are summarised in the Directors’ Remuneration Report on pages 35 and 36. The
Company will be liable for employer’'s national insurance on any gains made on exercise of these
options, which are classificd as unapproved by the Inland Revenue. The Company has provided
for this potential cost, based on the share price at 31st March 2003 and at the prevailing rate of
employer's national insurance of 12.8%. The options have been available for exercise since 21st

July 2002,

(493
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LIONTRUST ASSET MANAGEMENT PLC

Earnings per share

The calcutation of basic earnings per share is based on profit after taxation and the weighted
average number of Ordinary Shires in issue for each period. The weighted average number of
Ordinary Shares was 32,237,093 for the year (33,057,365 for the year ended 31st March 2002). This
figure has fallen as shares held by the Liontrust Asset Management Emplovee Trust are not eligible

for dividends and are treated as cancelled for the purposes of calculating earnings per share.

Basic earnings per share (adjusted} are calculated after removing the exceptional items and
associated tax credit. Basic eamings per share (cote) are calculated afier removing the
exceptional items, the performance relzted fees and costs and related tax charges and are
reconciled to the basic earnings per share for the year ended 31st March 2003 as follows:

Earnings EPS
£000 pence

Basic earnings 6,079 18.86
Exceptional items less tax credit @35)
Basic earnings (adjusted) 5.994 18.59
Performance related fees and costs less tax charge 2,705

Basic carnings (core) 3,289 10.20

Diluted earnings per share are calculated on the same bases as set out above, after adjusting the
weighted averuge number of Ordinary Shares for the effect of options to subscribe for new
Ordinary Shares that were in existence at 31st March 2603. The adjusted weighted average
number of Crdinary Shares so calculated for the year was 33,475.251 (2002: 54,30%,129), This is

reconciled to the actual weighted number of Ordinary Shares as follows:

2003 2002

number number

Weighted average number of Ordinary Shares 32,237,093 33,057,365
Weighted average number of dilutive Ordinary Shares under option:

- unapproved options granted on flotation 952,696 1,122,394

- to SavingsRelated Share Option Scheme 100,612 123,370

- to the Liontrust Enterprise Management Incenrive Scheme 184.850 -

Adjusted weighted average number of Ordinary Shares 33,475,251 34,303,129

Details of the options cutstanding at 31st March 2003 to Directors are set out in the Direciors’
Remuneration Report on page 36. Details in respect of the Savings-Related Share Option Scheme

are also given in the Directors’ Remuneration Report on page 34.
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LIONTRUST ASSET MANAGEMENT PLC

Notes to the 6. Operating profit
Financial
Year Year
Statemenis
ended ended
Jist March 31st March
2003 2002

L)) £000

The Group’s operating profit is arrived at after charging:

Auditors’ remuneration 94 33
Other amounts paid to auditors 48 -
Depreciation 104 104
Operating lease costs 226 186

7. Tax on profit on ordinary activities
Year Year

ended ended
31st March 31st March
2003 2002
L6000 L0060

Group

(a) Analysis of charge in period
Curreat (ax:
UK corporation @x at 30% (2002: 30%6) 2,487 1,657
Adjustments in respect of prior year 16 16

2,503 1,673

Foreign tax 3 27
Total current tax (Note (b)) : 2,506 1,700

[(»)] Factors affecting tax charge for the period
Profit on ordinary activities before tux 8.585 5,507
Profit on ordinary activities at UK cotporation tax
rate at 30% (2002: 30%) 2,575 1.652
Effects of:
Contributions to the Employee Trust funded by subsidiaries (113) -
Expenses not deductible for tax purposes 34 27
Lower tax rates Oon Overscas carnings (G) (14)
Provision for additional tax on remitted overseus earnings - 19
Adjustments 1o tax charge in respect of previous periods 16 16

2,506 1,700

151}
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Dividends

Interim dividend paid (core)

Final dividend proposed (core)

Total core dividend
Special dividend proposed

Total dividend

Tangible fixed assets

Group and Company
Cost
At 31st March 2002

Additions
At 31st March 2003
Depreciation

At 31st March 2002

Charge for the year

At 31st March 2003

Net book value

At 31st Macch 2003

At 31st March 2002

ASSET MANAGEMENT PLC

Yeur etided

37st March 2003

Year ended

3ist March 2002

Pence per Pence fier
share L0600 share £000
1.0 323 0.5 166
3.0 970 25 831
4.0 1,293 3.0 997
825 2668 45 1,497
12.25 3.961 7.5 2,494
Yeasebold Offfice Compruter Total
Improvements  cquipmen!  eguipment
£000 L0000 £000 £060
163 203 299 665
- 20 60 80
163 223 359 745
065 106 184 355
18 25 61 [o4
83 131 245 459
80 92 114 286
98 310

97 115




Notes to the
Financial
Statements

10.

1L

LIONTRUST ASSET MANAGEMENT PLC

Own shares

Approval was granted at the 2002 Annual General Meeting for the grant of options to empioyecs
under the Liontrust Enterprise Management Incentive Scheme. Options were subsequently
granted to employees over 2,089,674 shares at 287.3 pence per share. The Liontrust Asset
Management ¥Fmployee Trust purchased 1,044,837 shares at 287.5 pence per share to provide
that 30% of the shares under option will net be dilutive to existing sharcholders. A further
130,283 shares were purchased to provide a hedge against the employer's national insurance
lizbilicy that witl arise if the market price of the shares exceeds the option price on exercise of the

opLions.

At 31st March 2003, the Liontrust Asset management Employee Trast owned 1,175,120 shares at
a cost of £3.454,000. Dividends on these shares have been waived and they are treated as
cancelled for the purposes of calculating the earnings per share of the Group. Any impairment in
value of the shares held would be taken to the Profit and Loss Account. As at 31st March 2003, the
market value of the shares held was £3,367 000. No expense has been recognised as the Dicectors

do not believe there has been an impairment in value of the shares held.

Investment in subsidiary undertakings

The Company’s investment in subsidiary undertakings represents 100% interests in the ordinary
shares, voting rights and redeemable preference shares of Liontrust Iavestment Funds Limited,
whose principal activity is unit trust management, Liontrust Investment Services Limited, whose
principal activity {5 investment management, both registered iy England, Liontrust Internazional
(Guemsey) Limited, incorporated in Guemsey, whose principal activity is investment
management; and Liontrust Internationzl (Cayman) Limited. registered in Cayman, whose

principal acrivity is investment management.

Short-term investments
The Group’s short-term investments represent units in the unit trusts eeder management held in

the mapager’s hoxX and are valued at bid price.




LIONTRUST ASSET MANAGEMENT PLC

Notes to the 13. Debtors: (amounts falling due within one year)
Financial
Group Comprany
Statements
2003 2002 2003 2002

L'006 L0 L0060 £000

Trade debtors

Fees 4,373 2,183 - -
Unit trust sales and cancellations 23,567 8,864 - -
Amounts due from subsidiary undertakings - - 1,811 574
Prepayments and accrued income 3,926 3,786 - 2
Other debtors 138 106 27 7

32,006 14,939 1,838 583

14. Creditors: (amounts falling due within one year)

Group Company
2003 2002 2003 2002
L0060 £000 £000 2000

Trade creditors - unit trust repurchases and creations 24,783 9,266 - -
Other creditors including taxation and social securicy 3.791 1.698 1,429 430
Dividend pavable 3,638 2,328 3,638 2,328
Amounts due to subsidiary undertaking - - 106 -
Accroals and deferred income 3,744 4010 1,247 106

Provision for employer’s national insurance on
unapptroved share options 314 479 314 479

36,270 17,781 6,734 3.343

The provision for employer’s national insurance liability has been calculated based on the closing
mid market price atr 31st March 2003 of 286.5 pence (31st March 2002: 387.5 pence). A 10%
increase, or decrease, in this share price would cause a rise, or fall, in the required provision of

£52.000 (31st March 2002: £48000).




LIONTRUST ASSET MANAGEMENT PLC

Notes to the 15. Called up share capital
Financial G P
FILfy LOMNEy
Statements “ pany
2003 2002 2003 2002
£000 £000 £060 £000
Authorised
Equity

60,000,000 Ordinary Shares of 1 pence cach
(2002: 60,000,000) 600 600 600 600

Allotted, called up and fuily paid
Equity

33,509,867 Ordinary Shares of 1 pence each
(2002: 33,256,734 335 333 335 333

253,1%% shares were alloried during the year in respect of options exercised. 218,064 were
allotted to the Liontrust Asset Management Employee Trust at 287.5 pence per share and 35,069

to members of the Savings-Related Share Option Scheme at 154.8 pence per share.

16. Share preminm account
2003 2002
Group and Company £ovo 2000
Balance at 31st March 2002 (31st March 2001) 2,098 1,543
Share premium on shares issued curing the year 679 555

Balance at 31st March 2003 (31st March 2002) 2777 2,098

{55}
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17.

18.

LIONTRUST ASSET MANAGEMENT PLC

Profit and loss account

Group

Balance at 31st March 2002

Contributions to the Employee Trust funded by subsidiaries
Rerained profit for the year

Balance at 31st March 2003

Company
Balance at 31st March 2002

Retained profit for the year

Balance at 31st March 2003

Statement of movement in shareholders’ funds

Group

Profit attribuable to shareholders

Dividends paid and proposed

Issue of new shares, net of issue costs

Contributions to the Employee Trust funded by subsidiaries
Net increase in sharehoelders’ funds

Opening shareholders’ funds

Closing shareholders’ funds

Company

Profit attributable to shareholders
Dividends paid and proposed

Issue of new shares, net of issue costs
Net increase in shareholders’ funds

Opening sharehoiders’ funds

Closing sharcholders’ funds

£000

[

711
(376}
2,118

6,453
£000

800
23

823

Year Year
ended ended
3 ist Metrch 31st March

2003 2002
£000 £000
6,079 3807

(3,961 (2,494)

681 559
_Ge -
2,423 1,872
7,142 5,270

_ 9565 7142
3,984 2,260

(3,961) (2,490
651 559




LIONTRUST ASSET MANAGEMENT PLC

Notes to the 19. Analysis of cash flows for headings netted in the cash flow statement
Financial
Year Year
Statements
ended efed

st March 31st March
2003 2002
G0N L0

Returns on investments and servicing of finance

Interest received 345 404

Net cash inflow for returns on investments and servicing
of finance 345 404

Capital expenditure and financizl investment

Purchase of tangibfe figed assets [0 ()]
Liontrust Asset Management Employee Trust purchase of Own Shares (3,454 -

Net cash outflow for capital expenditure and financial investment (3.33%) O8)
Financing

Issue of new shares. net of issue ¢osts 681 559

Contributions to the Employee Trust funded by subsidiaries (376) -

Net cash inflow from financing 305 559

Increase/(decrease) in cash

Cash ar bank and in hand;

At 31st March 2002 (31st March 2001) 9,560 11,625
Increase/(decrease) in cash 355  (2,005)

At 31st March 2003 (31st March 2002) 9,915 9,560

{571
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20.

21.

LIONTRUST ASSET MANAGEMENT PLC

Reconciliation of net cash flow by movement in net funds

Increase/(decrease) in cash in the year
Change in net funds
Net funds ar 31st March 2002 (31st March 2001)

MNet funds at 31st March 2003 (31st March 2002)

Analysis of changes in net funds

Net funds - cash at bank and in hand

Lease and capital commitments

31Ist March
2002
L1000

9,560

Year Year
ended ended
315t March 315t Mareh

2003 2002
£600 £000
355 (2,069

355 (2,065)

9,360 11.625

9,915 9,560

Cash 31st March

Srows 2003
L1000 L1000
355 92,915

The Group and Company are committed to making the following payments over the next twelve

months under operating leases which expire as follows:

Land and buildings

Afier five years

Otber assels

Within one year

Between one and two years

Between two and five years

Year Year
enderd ended
3Ist March 3ist March

2003 2002
£000 £000
144 144

26 20

41 18

13 41

80 79
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22.

23.

24.

EIONTRUST ASSET MANAGEMENT PLC

Financial instruments

Disclosures relating to the Group's financial instruments are included in the Directors’ Report on
pages 29 and 30. The Group's financial instruments comprise cash, liguid short-term investments
and debtor and creditor balances that arise from iuts daily operations and are excluded from
financial instrument disclosures as permitted by FRS 13, The Group’s short-term investments, as
disclosed in Note 2, are valued at bid price at 31st March 2003, which was their faic vaiue at that
date. The Group does not hold any financial assets or liabilites denominated in a foreign

currency.

Related party transactions

During the year the Group received fees from unit trusts under management of £8,165,000
(2002: £6,108,000). Transactions with these unit trusts comprised creations of £422 706,000
€2002: £130,681,000) and liquidations of £51,678,000 (2002: £80,868,000). Directors can invest
in unit trusts managed by the Group on commercial terms that are no more favourable than those
available to swaff in general. As at 31st March 2003 the Group owed the unit trusts £20,835,000
(2002: £5,165,000) in respect of unit trust creations and was owed £1,242,000 (2002: £2,215,000)

in respect of unit trust cancellations and fees.

Contingent Habilities and contingent assets

As previously explained, the Group can earn performance fees on some of the pension fund
accounts that it manages. In some cases a proportion of the fee earned is deferred until the
next performance fee is pavable on that account. As there is no certainty that such deferred
fees will be collectable in future years, the Group’s accounting policy is to include
performance fees in income only when they become due and collectable and therefore the

element deferred beyond 31st March 2003 has not been recognised in the results for the year.

Gross performance fees that may, or may not. be collectable in the vear 1o 31st March 2004, or

subsequent periods, currently amount 1o £1.4 million {2002: £1.8 million).

There were ng contingent liabilities ag ar 31st March 2003 (2002: nil).
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General Meeting

LIONTRUST ASSET MANAGEMENT PLC

Notice is hereby given that the eighth annual general meeting of the Company will be held in the Beaufort

Room at The Savoy Hotel, Strand, London WC2R OEU on Wednesday 9th July 2003 at 11 am for the

following purposes:

As ordinary business:

[N

1

to receive the andited accounts for the vear ended 3tse March 2003, together with the

Directors’, Remuneration Committee and the Auditors’ reports;

10 declare a dividend;

to approve the Directors’ Remuneration Report for the financial year ended 31st March

2003;

1o re-clect as a Director Mes M. E. Winser whao retires by rotation in accordance with the

Company's articles of associadon and offers herself for reappeintment;

to re-elect as a Director Mr J. . Lang who retires by rotation in accordance with the

Company's articles of association anc offers himself for reappointnent;

to reelect as a Director Mr A, J. V. Yates who retires by rotation in accordance with the

Company's articles of association and offers himself for reappointment;

to reappoint PricewaterhouseCoopers LLP as Auditors, special notice having been

received, the following resolution will be proposed as an ordinary resolution:

THAT PricewaterhouseCoopers LLP be reappointed auditors of Liontrust Asset
Management PLC ¢having previously been appointed by the Board to fill the casual
vacancy arising by reason of the resignation of PricewaterhouseCoopers), to hold office
until the conclusion of the next Annual General Meeting at which accounts are laid

before the Company and that their remuneration be fixed by the Directors.

{60}
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As special business:

8.

Fo consider and, if thought fit, pass the following resolution which will be proposed as

an ordinary resoluion:

THAT in substitution for all existing autherities, the Directors be and they are bereby
generally and unconditionally authorised to exercise all the powers of the Company to
allot relevant securities (within the meaning of section 80(2) of the Companies Act
1985 and so that references to the atlotment of relevant securities shall be construed in
accordance with the said section 80) up o an aggregate nominal amount of £30,265
(representing 15 per cent of the issued share capital of the Company at the due
thereof), such authority to expire on the conclusion of the next Annual General
Meeting of the Company, provided that the Company may, before such expiry, make an
offer or agreement which would, or might, require relevant securities to be allotted
after such expiry, and the Board may allot relevaat securities in pursuance of such offer

or agreement as if the authority conferred hereby had not expired.

{671}
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LIONTRUST ASSET MANAGEMENT PLC

To consider and, if thought §t, pass the following resolution which will be proposed as

a spectal resolution:

THAT in substitution for all existing authorities. the Directors be empowered, pursuant
to section 95 of the Companics Act 1983, to allot equity securities (as defined in section
94 of that Act) for cash pursuant to the general authority conferred in 8 above as if
section 89(1) of that Act did not apply to such allotment, provided that this power shall

be limited to:

(ay the allorment of cquity securities in connection with an offer by way of rights
in favour of the helders of Ordinary Shares on the register of members at such
recore date or dates as the Directors may determine for the purpose of the
issue receipts, where the equity securities respectively attributable to the
interests of all holders of Ordinary Shares are proportionate (as nearly as may
be) to the respective number of Ordinary Shares held by them on any such
record date or dates (subject to such exclusions or arrangements as the Board
may deem necessary or expedient in relation to fractional entitlements, legal or
practical problems arising under the laws of any overseas territory or by virtue
of the Shares being represented by depository receipts, the requirements of

any regulztory body or stock exchange or any matter whatsoeven); and

()] the allotment of equity securities (otherwise than pursuant to paragraph (@)
above) up to an aggregate nominal amount of £16,755 (representing 5 per

cent of the issued share capital of the Company at the date thereof)

and shall expire on the conclusion of the next Annual General Meeting of the Company
save that the Company may, before such expiry, make an offer or agreement which
would, or might, require equity securities to be allotted after such expiry, and the
Directors may allot equity securities in pursuance of such offer or agreement

notwithstanding that the power conferred hereby has expired.
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10. Tao consider and. if thought fit, pass the following resolution which will be proposed as

a speciadd resolution:

THAT the Company be generally authorsed for the purpose of section 166 of the

Companies Act 1985 to make a market purchase or purchases (within the meaning of

section 163(3) of that Act) of its own Ordinary Shares of 1 pence ¢ach in such manner

and on such terms as the Directors may from time to time determine provided that:

@

@)

©

D

By Order of the Board

D. V. Gibbons, Secretary.

the maximum number of shares hereby authorised 1o be acquired is 5 million;

the maximum price, exclusive of expenses, which may be paid for an
Crdinary Share is 1035 per cent of the average of the middle market quotations
for an Ordinary Share of the company as detived from the London Stock
Exchange Official List for the five business days immediately preceding the

day on which the Ordinary Share is contracted to be purchased;

the minimum price, exclusive of expenses, which may be paid for each

QOrdinary Share is I pence;

this authority shall expire on the conclusion of the next Annual General
Meeting or 31st July 2004, whichever is the easlier (except in relation to the
purchase of Ordinary Shares the contract for which was concluded before
the expiry of such authority and which will or might be executed wholly or

partly after such expiry), unless such authority is renewed prior to such time.

Registered Office: 2 Savoy Court, London WC2R 0EZ.

20th May 2003.

1. A mertber of the Company entitled to attend and vote at the Mecting is entitled 1o appoint one or more proxies to

attend and vote in his stead. A proxy need not also be a member of the Company,

2. A form of proxy is enclosed with this Notice. Completion of the form will not preciude a member from attending and

voting should he or she wish 1o de so. To be valid the form of proxy and power of attorney or other autherity Gf any)

nnder which it is signed, or notadally certified or office copy of such power or authority, must be lodged at the office

of the Company's Registrars not less than 48 hours before the time fixed for the Meeting

3. The register of Directors' foterests will be available for inspection at the commencement of, and duging the

continuance of. the Annual General Meeting,
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Shareholder Financial Calendar:
Information Year end
Half year end

Results announced:

Interim report available:

Annual report available:

Annual General Meeting:

Sharcholder news:

F1st March

30th September

Full year: May, half year: November
December

June

July

The Company publishes ROAR!, a periodic newsletter for shareholders.

Share price information:

The Company’s shares are quoted on the London Stock Exchange and the price appears daily in

The Financial Times, (listed under *Speciality & Other Finance), The Daily Telegraph, (listed

under 'Asset Managers’), The Tines (listed under ‘Banking & Finance”) and The Evening Standard

(listed under “Speciality & Other Finance'),

UK authorised unit trusts:

Liontrust First Growth Fund
Liontrust First Income Fund

Liontrust First Large Cap. Fund

The Liontrust Intellectual Capital Trust

Liontrust Top 100 Fund

Pension fund pooling vehicles:
Liontrust First Exempt Fund

Liontrust Prime Exempt Fund

London Stock Exchange listed investment trasts:

Liontrust First UK. Investment Trust PLC

Liontrust Winners Investment Trust PLC

Guernsey domiciled open-ended investtent company:

Liontrust Guernsey Fund Limited. comprising:

Liontrust First Equity Fund
Liontrust Dynamic Income Fund

Liontrust Active 350 Fund

Liontrust First Smaller Companies Fund

Liontruist UK Index Fund
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Sharebolder Dublin Stock Exchange listed absolute return fund

Information .
Liontrust Absolute Return Fund Limited

Unit trast prices:
The prices of Liontrust’s range of authorised onit trusts and pension fund pooling vehicles are
quoted in The Financial Times within their FT Managed Funds Service. In Tbe Daily Telegraph
the prices of our range of authorised unit trusts are Ested in the Unit Trusts & Open Ended

Investment Companies Prices page.

Investiment trust prices:
The share prices of Liontrust First UK. Investment Trust PLC and Liontrust Winners
Tnvestment Trust PLC are guoted in the London Share Service page of The Financial Times.

The Daily Telegraph also lists the share price of Liontrust Winners Investment Trust PLC.

Further information:
For further information on the Company's range of funds and services please contact our Client

Investment Services Department at

Liontrust Investment Funds Limited,
2 Savoy Courr,

London WC2ZR 0EZ

Telephone: 020-7412 1766
Facsimile: 020-7412 1779

email: info@liontrust.co.uk

or visit: www . lontrust.co.uk
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Group subsidiary companies — board members:

Liontrust Investment Funds Limited
V. K. Abrol

J. E. E. Barham

W. E.S. Carey

AW, P, Cross

C. J. Edmeades

R. C. Farquhar

J. H. Harborle

Liontrust Investiment Services Limited
V. K. Abrol

J. E. E. Barham

W. E. 8. Carey

A.W. P. Cross

C. J. Edmeades

Liontrust Nominees Limited
Y. K. Abrol

C. J. Edmeades

J. D. Lang
N.R. Legge

M. P. Morrissey
W. T. Pattisson
R. A. Stead

A J. V. Yates

1. D. Lang
N. R. Legge
W, T, Pattisson

A J. V. Yares

A. J. V. Yates

Liontrust International (Guernsey) Limited

V. K, Abrol

G. M. Harrison

Liontrust International (Cayman) Limited

V. K. Abrol

O. Garcia

G. M. Harrison
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P. M., Langiord

J. D. Hunter

A.J. V. Yates



Investment companies — board members:

Liontrust First U.K. Investment Trast PLC

Admiral Sir R. D. Lygo KCB (Chairman)

S. M, Corbetr LVO

Liontrust Winners Investment Trust PLC

B. H. Asher (Chairman)

Liontrust Guernsey Fund Limited

G. M. Harrison

Liontrust Absclute Return Fund Limited

G. M. Harrison

LEONTRUST ASSET MANAGEMENT PLC

F 1 C Edwards

J. M. F. Padovan

J. A. Rickards

J. G. Tregoning

P. M, Langford

J. B3 Hunter

A.J V. Yuates
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