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Our vision is to be a world-class provider

of contract foodservice and support scrvices,
rcnowned for our great pcople, our great service
and our great results. To achieve this everyone
in Gompass Group is committed to consistently
delivering superior service 1n the most cfficient
way for the shared benefit of our customers,
shareholders and employccs.
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Our strong operating performance
1s beng dniven by concentrating on
the five key profit dnvers of MAP,
our Group-wide Management and
Performance framework, which 1s
now embedded within our business.

2007 haghlights

Through the MAP process we have
tramsformed the performance of the busingss
with goud quality orgame revenue growth,
greater focus on bke for hke growth and cost
eflicienaes together debvening £101 nullion
ol operatung profit growth at constant
curroney and drivang the opurating margin
forward by 70 basis ponts Our {ocus on
capial expenditure and working capital has
resulted i a step change i the debvery of
free cash flow; up 68% 1o £357 nulhon

Chent
sales and
marketing

Delvenng profitable
growth from existing
and new chents
and developing our
penetration in our
chosen markets

Consumer
sales and
marketing

Drving growth in
consumer volume
and spending
through innovation
inour offer the
right pricing and
the night retail skills

Costof food Unit costs Above unit
overheads

Buying the optimal Delivening the nght Creating a simpler

quahty and range lavel of servica In organisational

of food o meet tha most efficient maodet with

the needs of our way focusing on fewer layers of

customers at the labour productmty managsement and

Jowast cost with and controling Jess bureaucracy

the most efficient labour and other

cistnbution andg n-unit Costs

In unit proaduction

Group revenue

5% orgamic revenue growth on a constant
currency basis '*

Total operating profit

A 24% increase in operaling profit on a constant
cumency basis '*

Margin
A margm increase of 70 basis points **

Basic earnings per share
An undertying earnings per share increase of 62% *

Free cash flow
A step change in the delivery of free cash flow, up 68%

The three main dnvers of our £ 101 malkon of
opcratng profit growth this year have been

& Nct now business achieved through now
chients, new services to wxasting chients and
managing retention of casung business
has dchivered £30 mathen of prolu

®m Base estate growth rsulung from hke {or
like. price and volume growth and the
management of cost inflanon has delvered
£35 milhon of profit

® Roduang above unit costs by a nu
£36 muilhon

Organic revenue growth'
2006 7%

5%

Return on capital employed
2006 11 3%

12.5%

Capital expenditure as a % of revenue
2006 1 9%

1.9%

Full year dividend
2006 10 Ip

10.8p

Al igures shown redate to contnuing operations

1 Constant currancy restates the prior year rasults 1o 2007
average exchange rates

2 Includes share of profit of assoclates UK £3 million (2008
£1 milken} and North Amenca £1 milion {2008 £1 milkion)

3 Exchludes share of profit of associates

4 Underhyng profit before tax excludes revaluation gains end
losses on swaps and hedgng nstruments fhedge accountng
Inaffectiveness} of £{6) malion {2008 £11 mdion) Underhang
basxc samings per share axchrdes thesa tems net of 1ax

5 Organk growth is cakculated by adjusting for acguestons
{oxciuding current year acquisitions and ncluding a full year m
respect of pror year acauistions) disposals (excluded from
both years) and exchange rate movemsnts (translating the
prior years at currant yeer exchange rates) and compares the
results against 2006

& Operatng margin is based on revenue and operating profit
excludmg share of profit of essociates

Find out more online

More information on Compass Group ¢an be found on
our website www compass-group com

For our Annual Review, go 1o our Investor Centre at
WwWW COMpass-group com

You can also go to our website to register o receve
future Annual Reports and Reviews and other
shareholder mformation electroncaly
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Group at a glance

Our marketplace

Owur strategy focuses on the
outsourced foodservice and
support services markets,
building on the existing
expertise and strengths we

have as a Group.

Woe aestimate that outsourcing growth in the foodsenice
market (which we estimate 1s €150 bilien) s at least 5%
per annum As market leader we will stnve for more and
faster penetration of the foodserice market that 15 st setf
operated The support serices market is sigruficantly

larger than the foodservice market and growing ata
faster rate

Leading sector expertise

We are a world leading prowvider
of food and support services
Every day we serve hiterally
millions of people around the
world, whether it is to provide
them with a meal, a cup of coffee,
a clean office or helping to keep
the entire workspace around
them working at its best

Qur am s 1o achieve market leadership in the seclors
and countnes that we have identified as having real
prospacts for strong long-term organic growth and
provide the global capability necessary 1o grow our
international client base

Our guding pnnciples form the basis of our approach
1o delivenng this strategy

Health, safety and environment first

Naver to compromise on the health and safety of our
customers and our people, and to manage respensibly
1he iImpact that our business has on the environment

Delivenng for clients and consumers

To earn the continued loyalty of our customers by
consistently demonstratng why we are the first choice
for quality, serace vake and mnovation

We have unparalleled expenence in providing these
services to people in a whole range of environments —
at work at schoo! or uruversity, in hospetal at sporting
or culturad events or i remote environments Qur
proven capabiity in each of these markets resulls
from our sector focus, with dedicated operating
businesses in each sector n our main geographies
This in depth understanding of the demands of these
markets and the needs of our customars drves our
market leading innovation, our operating efficiency
and ulttmately the quality of the service our
customers experience

Market sectors and operating companies

North Amenca Continental Europe  United Kingdom  Res! of the World

In a numbber of countnes we have a single operating company providing
multi-sector solutions For example Onamain ltaly and Seryo in Japan

Developing our pacple and valuing diversity

To value and recognise the diversity and contnbution

of our people We create a work environment that 1s
chaflenging and provides the opportunibes and supporn
for everycne to develop learn and succesd

Profitable growth

Ta delwer shareholder value through discrplned,
sustanable growth, underpinned by strong govermnancs,
that contrbutes to and leverages the benefits of our
global scale

Constant focus on performance and efficiency
To deliver the highest quality and performance
whilst relentlessly drving to be the lowest cost, most
efficeent prowder

Business & Industry

No-one understands food at work quite like we do
whether it 1s1n offices distnbution, factones or any
othes work environment Our consumer focus dnves
the development and mnovationn our food offers
brands and service 10 deliver tha optimum sohution from
restaurants and café styla outlets to coffee bars and
vending We also provids a selected range of support
services thal complerment our foodservice offer Thus
ncludes cleaning, grounds mantenance, hosprtahty
and reception services

Fine Dining

Food s at the heart of what we do and  often workng
with world renowned chefs wa bnng exceptional
gastronomic creatmty and flar, style and hosprality (o
executive dinng rooms, prestigious sociat and cultural
events and world famous venues

Healthcare & Seniors

One of the most demanding markets n which we

operate The very highest standards of food safety and
hygiene, workung with clinical staff and having a detalled
understanding of the nutniional needs of those we care for
have made us aleader n thes market Qur offer s broader
than simply focdsennce for patients, staff and visiors,

and includes a range of complementary support senices
including services such as cleaning and housekeeping

Education

From pnmary schools to some of the workd's most renowned
universities, we provide a nutritious, well balanced diet to
tuel the development of young minds and bodies

Sports & Leisure

Wa have unparalleled expenence in providing high

quality foodsernce for some of the world's most
prastigious sporting and lesure venues visttor attractions
and social events In addiion we have the specialistin
house expertise and resources to provide a single sowrce
for the complete marketing and management of comporate
hosprtaity packages

Defence, Offshore & Remote Sites

We provide wial workplace support for people working

n some of the most hostile and demanding temains n

the world from ¢il and gas 1o magr construction sies

and remote mining locations  Our techncal and logistical
competence commitment to health and safety and abflity
to effectively mobiiise contracts have earned us an enviable
reputation for prowding fully integrated food and support
services for global clients with workers around the workd

Vendmg

Vending s an mtegral part of our foodservice offer and we
are able to delver high quality, INnngvatve selutions to gur
custorners In North Amenca this 1s through Canteen our
specialist vending cperation
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Regicnal review at a glance

North Amenca

Contimental Europe

For the 13th consecutive year Master Chef Woligang
Puck was selected to create the menu for The Academy
of Motion Picturg Arts and Sciences post-Oscar event,
the Governor's Ball In the same month Compass
foodsenace excellence was on show at the 49th

Annual Grammy Awards and for the Players’ Party

and Super Bow! Host Committee VIP Party at this

Cur busmess in Spain 18 capitalising on the rapid
expansion of the senior mng market Buillding on our
expenence of providing foodserice in the residential
care homes market, wa have developed a delivered
meals service for senior and handicapped pecple

at home, a model for other countries with ageing
populations kooking for an alternative to moving

year's Super Bowl people into rest homes In the last year we have
delwvered cver 1 2 millicn meals to peopis in-home
providing a vaned healthy diet
Revenue Percentage of Revenue Percontage of
2006 £4,290m Group revenue 2006 £2,484m Group ravenue
£4,162m e m 2
2006 42% £ 2 5 5 3 2006 24%
2 >
Operating profit® Operating profit?
2006 £245m 2006 £122m

£261m

£151m

Regional highhghts
8 Continued excellent progress
delivering 6% organic reverue growth
m Operating profit from continuing
operations increased by £33 milon
onaconstant currency basisto
£261 milklon (2006 £222 mallicn)
a 60 basis point margin mprovement
m The Bustness & Industry sector has
besan driven by innavation in our offer
dedrvenng 4% ke for like revenue
growth

InHealthcare 7% organic growth
from increased cross-seling between
Mormson, our foodservice businass,
and Crotha!l our support senaces
business

Heatthy eating programmes and
the strength of the Chartwefis brand
corinbuted to 9% organi revenue
growth in the Education sector
Good growth in Lewy, our Sports

& Leisure business

Continued good prograss with

our business In Canada

Our pipefine for 2008 koks healthy

R

egionat highhights

Education sectors have diven

® Organic revenue growih has doubled organic revenue growth of 13%
10 4%, with good growth cpportunities Continued high actty tn the all
{or the future and gas ndustry in the Nordic region

On a constant cumengy basis growth
of £31 milion cperatng profit from
contnung operatons to £151 milion
{2006 £120 millon} represents a margin
improvemnent of 100 basts ponts

In Spain, like for like growth, devven

by new offerings and an increase in
consumer numbers togather with

new business in the Healthcare and

contributed to 14% organic revenue
growth, wiule the focus on healthy
eating continues to dmve volumes
through much of the region

Good turnaround in previously
underperforming courtnes such

as France and the Netherfands

m We are becoming mora established

n the Eastemn European market
whichis growing well

United Kingdom

Rest of the World

The newly branded Restaurant Associates was launched
n May 2007 to respond to a growing demand fora
leading prowder of executive hospitality, dinng and
business support servces to s prestcrous bua-chip
clents, nchuding 17 out of the top 20 investment banks m
Lendon, law frms and leading organisations The maove
consolidated our previous brand oparations under one

Tengizchevrol (TGO}, a Chevron managed jont venture
in Kazakhstan renewed ther contract for support
sernces at thewr Atyrau and Tenguz facilites afler a
competitiver re-tendering process Thisis one of owr
largest remote site contracts, with over 3,200 of our
people providing a range of services, including full

daily catening services and the full mantenance of

strong dentty and management structure Qur new
business goals reflect a commitment to Fnovation

offices accommaodation rocms and town homes

servce, lifestyie and stmplicity
Revenue Percentage of Revenue Percentage of
2006 £1,882m Group revenue 2006 £1,61im Group revenue
£1,931m i £1 m o
2006 18% 6 2 2 2006 L6%
2 >
Operating profit? Operating profit?®
2006 £107m 2006 £47m
Regional highlights ® The Education sectar has stabsised egional highlights restructunng the business has resutted

m Revenue in the UK was £1,931 milicn
(2006 £21,882 mithon) growth of
2% on an organic basis

® A sobd resut with &s expected
operatng profits n Ine with last year

m Largely completed the turnaround or
exit of poor performing contracts

following a difficult penod
& 'Wao have continued to reorganise the
business to drive further efficiencies
» We expect a broadly similar
performance m 2008

R
n

Another very strong year deltvesmg
£64 milion operating profit from
continung cperations (2006

243 milkon on a constant cumrency
basis), anmcrease of £21 mulion

N good margm smprovement

Our businesses in Abu Dhalw and
Dubai have seen good revenue and
margin growth

Good ravenue growth with some

8 Australia continues to defiver strong margmn improvement m Latin Amenca
organic revenue growth dnven by the Looking forward there remains
ongoing buoyancy of the extraction signficant opportunity to further
industries develop our businesses inthe

& Encouraging progress in Japan where Rest of the World both in sze and
the focus on dmving efficiency and operating performance

See footnotes onpage 1
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Chairman’s statement

Delivering on our commitments
Qur performance reflects a clear,
well-executed strategy, which 1s
starting to dehver mcreased value

to our shareholders

The mtroduction of MAP, our
Management and Performance
framework, has given us a common
language and agenda resulting in
greater focus and visihility across the
whole business We have delivered a
step change 1n profit and free cash
flow generation as new processes
begin to embed throughout the
organusation Looking ahead, we
helieve we are entering a new phase
of sustainable value creauon, with
exciing opportunities to grow
revenues, improve margins and
generate sigmficant cash flow

Full year dividend

10.8p+7%)

Compass Group
share price performance
vs FTSE 100 Index 2007

The FTSE 100 Index has been rebased to the
Compass Group share price on 29 September 2006
(268 25 pence)

I am dehghied o report a yuar of outstandmg
progress against the commmments we have
gven Lo amprove retuens 1o sharcholdeors

I'he ohyjectve of the strategy we communicated
last year 1 o grow our business i a disaiphined
way to dedivar sustamable profit and growth
Thas year represents an important first stepan
dudvenng ths strategy

We remain irmly focused on developing
ovur cort, foodservice business, in which we
see conttnucd swrong long-term growth
upportunitics in our chosen market sectors

Alongside this we are deviloping a range of
complementary support services, which we are
progressivaly bnnging to market, pnonusing
thosc scetors and countnes where our ability
to provide both food and support services well
help us to devddop our market In particular,
wu sce a growing number of internatonal
chents who are looking for a service partner
such as us who can deliver these sevices o
consstenily gh standaids, globally

The successful implementation of MAP has
givun us the framework to manage the
business wath the mensety necessary 10 dnve
mproved porformance MAP 1s now wll-
estabhished in the businesses In the conung
year we will be taking further steps 10 cmbed
MAP cvoen deeper o the organisauon

Sir Roy Gardner
Chairman

Our Group Chief Exceutivg, Rachard
Cousins, m hus first full year i the role,

has put in place a strong leadership wam

to lcad the connucd development and
implementauon of our strategy, bnnging in
LompLtenus im arcas such as markeong and
i rnational chents (o support the dehvery
of our vhjcctivis and 1o hdp drve value from
the combined strength of cur global Group

I have conunued the programme 1 mitiated
L0 LMPIOVe LOTPordiL governance and
controls Building on the progress we have
alrcady made, our atm thas year has been
reviewiny and re-communicating Group
pohcics and practiees, with processes and
trasnuing Lo ¢nsure thal these are recaved
and undcrsood

Over the last year we have further revicwed
our corpurate social responsibility strategy
{*CSR) to unsure that we are addressing the
broader social and emvironmental issucs in
the way that we run our business This
commutment 1 very much mn evidence in
our day-to-day operations, lortmng a lirm
[oundanon to buld on as we stnve. 10
conunuously improve our GSR journcy

We have made good progress in the Last year
and, going forward, I will conunuc to take
the necussary steps w ensure that we sct the
highest standards for corporate governance
and responsible business practice
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Returns to shareholders

The Boad 1s proposing a final dnade nd
of 7 2 punee per share for payment in
March 2008 This brings our full yoar
dividend 1o 10 8 pence, a year on year
mucase of 7%

In July this ycar we completed the sale of
Sclecta, the European vending busingss,
for £,772 million before transaction costs

Of these procceds we arc using (500 mullion
t uxtund our share buy-back programme
This 110 additon to the return of

£500 muthon to sharcholders following

the sale of S5P 1n 2006, taking the total sharc
buy-back programmec o {1 hillion As of

30 Scpiumber 2007 we had bought back
sharcs for cancellauon to the value of

L£720 milhon

A further £45 milhon of the Sclecta procceds
have been contnbuted to Compass” UK
closed defined benddit pension plans, taking
the total amount of speaial contnbutions

to these plans over the past 15 months to
£325 mulhon, signkbrcantly reducing the
punsion defrat i these scherics

I he balance of the procecds has beon used
1o furthor reduce net debt

Our strategy

W have a very clear and locused stratcgy,
4 stgnificant market opportumty and a ught
opcrating model with much improved
controls and governancc

Management

On becoming Charrman 1 began the process
of runvigoraung the Board 1o achieve the
nght blend of expuinse, expenence and
strong mdependent serutiny to guide the
deasions of the Board over managing and
growing the business m the bost interests off
our sharcholdcrs

Thas has been achicved through an erderly
succession plan and without compromising
the eflccuvendcss of the Board and s
commitices

Pcter Blackburn, Poter Cawdron and Val
Gooding have all steppd down from the
Board 1n the last year and | would bike to
thank cach of them for the comnbuuon
they have madc 10 the Group

[ am delighted that Sir Lan Robmson, Tim
Parker, Sir James Croshy and Susan Murray
jomed the Board as non-cxccutve directors
dunng the last 12 months, with Sir James
Croshy beconung the semor mdependent
non-exccutive director Loguther with my
other colleagues on the Board, Ilook forward
to our new directors’ contnued contribution
to the deiberations of the Board

In June we appownted Mark White as the
Group’s General Counsd and Companv
Secrctary, a new role within the Group
Mark, a qualificd sohctor, has extonsive
international legal and business expenence
and joincd us from Wolscley ple

Focus on our contract
foodservice business

Grow our support
services business

Committed to giving
our customers
superior levels

of service

Focus on driving
cost efficiencies

Our people

On behall of the Board, T would like to thank
all vi our people arvund the world for thar
commutment and cfforts i achreving these
results and for the exccllent service they
debver daily, service that continucs o carn
the loyalty of our drents and consumars and
runforcs our posiuon as a leader in our
chosen markets

Outlook

The results that we have reported for 2007
dumonstiate that we have the nght stratcgy,
the nght luadership and, through MAB, the
right {oLus to capitahbsc on the considerable
opportumtics that exist 1 our chosen markcts
1 beheve that these results and the actons
we arg laling give us a sokd foundauon on
which to base sustainable performance
improvements and deliver incrcasing value
10 our sharcholdors

Sir Roy Gardner
Chairman
28 November 2007
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Chief Execcutive’s statement

Drrving performance

Through the MAP process wi have
dehvered good quality organic
revenue growth, driven the operaung
margim forward and sigmficantly
increased operaung profit. We have
achieved this through better quality
new business and retention, a greater
focus on bke for hke growth and
improved cost efliciencies Our focus
on capital expenditure and working
capital has resulted in a step change
n the debvery of free cash flow

Orer the Last 18 months we have tightened
our strategy, simphiicd the busmess o focus
an our corg [oad and support services oflu
by sclling non-core businesses and have
considerably reduced our nsk profite by
wuating agh risk on volaule businesses

Our strong oputating perlurmancd 1s bung
drven by concentraung on the live key profu
dnvers of MAE, our operauing framework,
which s now cmbcdded wathin our business
Each MAP component has its own sct ol key
purformance mdicators Paforniance 1s
tevicwed wath country managument teans
both monthly and 1n our dotaled bustncss
ruviews Together those give greater visihility
of country performance, cnablc us 1o respond
more quickly to opportumucs and changes 1in
our markets and ensure that our busingsses
are, constantly focused on profuable orgame
growth

MAP has enabled us to delwer £101 mulhon
ol constant curreney operaung profit growth
through

£30 million of net new business
growth driven by better quality new
business and retention

MAP 1 - Client sales and marketing
achieved through bouer targewed businesses,
ughter contracts and sharper contract
wluaton Includd among our new business
wins Asda mn the UK, The House of
Representauves, Dell and DreamWorks i
the US, Contncntal m Germany, and Shell
across Europe,

Richard Cousins
Group Chief Executive

£35 million of base estate profit
growth driven by like for like revenue
growth and cost efficlencies

Drving like for like revenue growth:

MAP 1 - Chient sales and marketing
acldresses drving hike for like revenue through
client pricng strategics and growing client
volumes, for cxample through additional
services, such as cleaning, portenng, roception
and concierge

MAP 2 - Consumer sales and marketing
focuses on doevelopmg our rotal philosophy in
order Lo mercase partiupaton and spond per
head, lor cxample extending our offer wo
mclude breaklast and *Grab & Go’ concepis

Driving cost efficiencies:

MAP 3 - Cost of food addiussus cost
cMicienaies through a systumatic approach (o
menu planming, purchasing and supply chain,
and umt Proyed sses

MAP 4 - Unit costs we spond nearly £5 5
budlion por year on unit costs and we have been
managing thys through labour productrity
and scheduling, control of labour costs, and
in-unit overhcad opportunitics

£36 million of above unit overhead
savings after allowing for inflation

MAP § - Above unit overheads wc spend
£:0 8 bilhon on above unmit overheads per year
The savings have boen achicved through
mandgement reorganisation, consobidated
back office functons, change management
processes, and ughtened control of
discreucnary spend
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Food costinflation

W spend around £3 5 bithon a yoar on lood
W esimatc that for last year we have scen
about a onc pereentage pomnt mercase mn the
rate of inflatton To put this into context cach
onc preentage point of {ood costinflation
adds about /35 muillton 1o the 1otal cost hasc
of £9 7 llon Thus 1s before taking mmto
account that around one third of our
contraets are cost plus We badicve that our
basket of goods s currently cxperienung
markel increases of some 4% to 5%

In terms of 1ty 1mpact, most of the
geographies in which we oporate and most
food categones have seen some mflanon
However, the larger double digit inflationary
mercases have been in dairy, nice and pasta
Together these categonces account for only

about 109 of the Group’s spend on lood

Tood prccnflauon s not a now phenomenon
W have managed it well for many years and
conunue 0 do so, but now, through the MAP
framework, with greater witensity The spealic
actions we arc taking to address food inflaton
fallinto three categortes purchasing and
supply chain cfliciencies, wmt cost cifaenacs
mcluding menu re-unginceriog, chent and
CONSUMEY PIICe INCreasces

So, i conclusion, food prce mflation 15 well
undcrstood and hemg acted upon Crucially,
despite the inflation we have seen this year,
we have boun able 1o hold our gross margins
steady through the combinanon of cost
ellicienacs and price increascs

Map - Driving profitable growth

Client sales
and marketing

Processes and people

Our new monthly rcporting proccsses and
regular busingss reviews with country
managenient wams cnsure that we arc all
constantly focused on the management and
porformance of the five MAP value drnvers
Our country managing dircetors arc now lully
umpowered to run thar businesses, operating
within a clearly difined MAP operaung
framework

The new mcasures have also led to ughter
disuphnc and soundcr governance Approval
processes have been strengthened and
rumuncrauon pohaes reviewed The
Corporate Responsibility Commutiee, a
subcommittce of the Board, conunues

to oversee all aspects ol health and food
saftty, environmental impacts, govirnance
and 1ts reporting

Over the past 18 months we have madc
significant management changes at a Board,
Exccutive Commitice, Group head office and
country leadership bevel We have put i place
successton planmng and are focusing on
management development te ensure that

we arc developing our leadership sirength

for the futurc

The introduction of MAP and the removal
of divisional managoment structures have
resulied i greator transparchcy across

the organisation We now have greater
management strength atboth country

and head office level and this new global
leadership tcam has buen euntral to drving
the improved performance

New business

Market development, good guality

new bhusness

Consumer
sales and
marketing

Like for like pnce and volume growth — more

Base estate

senices, retention, and innovative offers

Caost of food

Cost efficiencies — purchasing, menu planning
supply chan and in-unit processes
Labeur productvity labour and in-unit

cost control
Unit costs

Above unit
overheads

Simplfied orgaresaton, control of
discreticnary spend

Above unit
overheads

Strategy and the future

Lookmg hack over the achicvemnts of the
last 18 months, stratcgically, we have defined
a clearer focused strategy and launched MAP
We have made good progress in devdloping
our support services business and we have
sumphficd the business by exiting non-core
businesses such as S5P, Sclecta, Hotels and
other non-corc assets We have also reduced
the numbecr of countries in which we operate
and considerably reduced our nisk profite

We helieve we now have a focused and
transparent business model which will
generate significant opportunitics to grow

the top line organucally, improve margins

and grow profitablity and generate signihcant
cash flow We helieve we are entenng a new
phase of sustainable value creation

There will be no change 1 our core

strategy as we enter the next phasc of our
development We reman very oxated by

the prospects for growth with sigmificant
outsourcing potcnual in our core food and
supporti scrvice markets We cstumale that
outsourcing growth mn the foodservice market
(valucd at £7150 Inllion) ts at lcast 5% per
annum The support services market 1s larger
than the foodscrvices market and growing

at a laster rate Operatonally we will stay
focused on MAP and embed 1t decper mto
the orgamsauon The drave for hike for hke
growth and increased operanonal cifiacncics
will also conunue From this we wall cxpect
{urther sigmficant cash flow generanon

Richard Cousins
Group Chief Executive
28 November 2007
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Chief Executive’s statement

continued

In response to our clients’
needs we have developed a
strong capability in a selected
range of support services
that complement our core
foadservice offer,

International clhients management

Through our internationas clients programme we

are developing closer relatonships with multinational
organisations They tecognise that we have the
gecgraphical coverage and capabilnty to defiver
outsourced food and support services to the same
world class standards glebally and enable themito
achieve ther own global objectives

Steamphlicity - market-leading innovation
Market-leading innovations Ike Steamplicity are
helping us to open up new segments of our core
market sectors Already being enjoyed by consumers
in the UK and Europe, Steamplicity, uses patented
valve technology to healthily steam-cook meals within
minutes retaining nutrional content and promoting
wellness and witality Ideal for providing hot meals
cooked to order for hosprtal patients, schools
and enviranments where tradtional kitchen space
1s often restncted

MAP 1 - Client sales and marketing

MAP 1 focuses on delwering
profitable growth from existing
and new clients and developing
our penetration in our chosen
markets.

Growing our markets

We conunue o see growth m our core
contract foodscrvice market We sce cxating
growth in every scctor, especially Healtheare
and Educaten, dnven by innovauons such
as ‘Stcamphuty’, and m a growang Sports

& Larsure market where we have had

ZTCal SUCCESS 1N winmng contracts for
presugrous Lvents and major vnucs, such

as The O21n London, the largest sports and
entcrtammeant complex in Europy, Kruger
Nauonal Park 1n South Alnica and the

Abu Dhatn Nauonal Exhibition Centre
(ADNEC) in the United Arab Enuraes

Our country MAP plans detal our approach
to developing cach market Our global
sector forums, supported by our new market
development function, provide the means

Lo identify and respond to cmerging market
trends, faabitate the rapd transler of

best practices from one part of the Group

o another and dive inmovaton in eur

chent ofler

Last ycar we idenuhicd the support services
market as an attractve opportuntly [or 4
number of reasons

m We have an exasting capability o build
on, with some industry leading cxperise
1 certaun services and seotors,

m Iienables us to respond to an increasig
numbcr of chients who are looking 1o
bundle scrvices, incduding foodservice, and

m [t complements the service and health
and safcty cthos that has gamed us
our reputation for execdlence 1 the
foodservice market

Qur sirategy 15 1o develop the support services
market in a disuphned way by locusing on
seleeted sumaces, scetors and countnes

To give us real competitive advantage n ths
market we have deviloped the Compass
Scrvice I'ramcwork, using the very hbest
knowledgu that we can lind in the world 1o
ensure that we can deliver the world-class,
conysient capabihity that chients demand

Driving like for like revenue

The 1z and depth of our chient base and the
loyalty of our chents reflect the quality and
scape of the services we provide, and we are
proud to count orgamsations that arc leaders
in thar markets as our chonts

The focus over the last 12 months and going
forward 15 to improve the discipline with
which we manage our exisuing client
relationships and improve the performance
ol our contract hase To achieve this we have
focused on the following arcas

w Ensuning that we have the nght contract
terms m place that accurately reflect the
services we arc bung paid to provide and
that we have the appropnate review
processes and controls i place to momtor
servicd leveds, chient satisfacuon and price
induxation, the latter boing vitally
important in managing through
inflationary cost increascs,

a Extending the services we provade,
for cxample, adding vending or cleaning
to a foodscrvicc-only site, or increasing the
number of sites we support, and dnving
like [or like volume and avirage spond
LICILASLS I our cxistng operations, and

® Proacuvely revicwing contracts where the
finanaial and opcratonal performance
docs not mect expectations and taking the
opportunity to renegouate these W put
them on the rght basis going forward

More disciplined new business

As we devilop our core markedts 1t1s vital cthat
we maintain a healthy new business pipeline,
supported by the necessary discaiphnes to
cnsure. that we Lake on the nght business

on the nghtierms We have been putung in
place across all our businesses clear guidelines
and trammng for our sales tcams on our key
contract terms Tins 1s supported by a robust
approvals process for new business bads at a
counuy level and, dependent on the scale

ol the opportunuty or the level of capatat
investment required, review and approval

at a Group level
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Our consumer focus

1s driving continued
innovation 1n our brands
and foodservice offers.

Sellng more beverages

In the Czech Republic we have doubled like for

ke beverage sales in our 350 Business & Industry
units Through understanding consumer behaviours
we identified a sigruficant opporiurniy to capture
incremental beverage sales by focusing on hydrating
people better in the workplace Key mmatves were
based around expanding day parts mcreasing vanety
and chaice and educating the consumer on the
importance of hydration Sofutions were to increase
range and package types, ntroduce larger pack
sizes mstall incremental equipment (coclers and
racks) improve merchandising and place hydration
messages at pont of sale

Improved pncing through ‘Value Planning’

2 000 of our operating urits i tha USA are using
the *Value Plan , a simple but highly effectve pnce
management and benchmarking teol which
provides the framewaork for setting pneing strategies
Through the 'Vatue Plan we compare unit pricing
information against naticnal and local ‘market basket
benchmarks and inflaticn forecasts, to set our target
pnce points for each of our major categones This
provides our Unit Managers with credible data to
davelop their own umit pneng plan and set regular
prcing reviews with our ckents Performance s

ncw beng tracked through weekly ‘owners reports
from each unit companng the actuat pnce achieved
aganst our target price for the top seling categores
Recen!ly developed supporting ools such as
mapgping the servery’ and station profitabiity’
enable managers to analyse the performance of
indmdual areas of the restaurant The impact of the
Vahye Plan’ s evidenced in ke for ke sales growth
of 5% and an increase of up to 10% in average
spend per transaction

MAP 2 - Consumer sales and marketing

MAP 2 reflects the importance of
having the right offers and retail
skills to drive growth 1n consumer
volume and spending

Understanding consumer trends

to drive innovation

Whilst we miay be feeding people either in
thur workplace, at college or 1n a hospital
restaurant, thow demand for quality, chowe
and value arc uqually as discerning as you
would find on the lugh sircet Our focus on
undcrstanding consumer needs and {uturc
trends 1s dnving the development and
nnovalen 1n our food offcrs, brands and
services In Healtheare, for example, we have
led the market with the introduction of
persondlised paticnt meal ordenng, such as
our ‘Catcring 1o You’ scrvice, which provides
greater flexability, chowe and individual
chetary control Doveloped in the USA,
‘Calcning to You’ has aheady succcsslully
transforred o other countnes

Health, wallbeing and sustatnability arc
IMportdnt topics that matter w our
consumars in every scetor As a global
foodservice. company we fully understand
the responsibility we have i helping
comsumers make informed chotces about
dict and nutniuon Our mn-house dicticrans
work with our culinary, product devclopment
and purchasing 1ams to credte menu
programmds that combme menu planmnag,
lablling and promotion, and «ducauonal
tramnmg for our people o ddner foed chowes
that arc salt, nutntious and balanced, and
sult the hicstyle and tastes of our consumers
For txample, m our US Education business,
‘Eat, Learn, Live’ 15 &« market leading
communent o the health and wlbang

of children and students from primary
schools 1o college This holisuc approach
dnves mnnovauons such as ‘Brake for
Breaklast’ and ‘Mornmg Editions’ providing
a healthier start o the day In addion we
help educatc students to recogiuse and
choose healthier opuions, provide a nutnuon
and physical actaty for the curnculum
‘Healthsmart® and support health relaed
n-classroom and outreach programmes

Improved pricing management

I an ncrcasigly ‘retail” market we are
taking a more thorough approach (o pricing
and arc deploying pricing tools and processcs
to enablc our managers to undertake

‘local market basket’ bonchmarking which,
combined with national benchmarking,
cnables a regular, faci-based priang roview
with our clients Tor example, 1n our UK
busincss our units recaave a regular ‘Price
Watch’ update providing information, based
on ‘ligh-strcet’ benchmarking rescarch

Driving volume and spend

A greater undorstanding ol our consumers
cnables us to more cffectivily target offurs
that entice consumcrs 1to more repuat Vistls
and encourage tham w spend more per visit
To achieve thyy we arc doveloping a more
retail-focused approach 1o promouons, seling
skills and merchandising In our Business &
Industry scetor this rmght mean extending the
use of the restaurant through diffcrent day-
part offirs, for example, broadoning out from
4 lunch ume only service 1o nclude breakdast
In Germany, in response. to consumer
research we have developed a *Grab and Go’
offr as an addiuenal service which 1s now
generaung a hike for hke volumc incrcase

of 4%

Controlling the cash

Learmng from the retail scetor, at the same
ume as dmvang mcercased sales, we have
{ocuscd on ensunng that we are not losing this
cash 1o poor cash handling disciphnes, stock
shrinkage or cven theft The expunenced ol
a considerable number of nal sites lor

our ‘Profit Protecton’ programme in the
UK has shown that a focus on this arca
{putung training and proccsses 1n plac,
suppurted by the nght technology) can

lead to sales increases of up to 7%, cash
reconciianon improvements of up to 3%
and a significant reduction in cash ‘losy’
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Chief Executive’s statement

continued

We are addressing food
cost efficiencies through

a systematic approach to
menu planning, purchasing
an< mn-unit processes.

Tnm Trax —reducing wastage

The Tnm Trax programme has been developed in
the US Business & Industry sector to help reduce
n-unit food wastage, focusing on the most frequent
reasons we have identsfied for production loss -
overproduction out-gf-date inventory and wastage
in the food preparation tself The programme
provides some very sirmple very visible ways to
renforce the message about reducing waste for our
in-unit teams One simple but effective way 1s gving
each member cf the food production team thewr
ownndmdual Tnm Trax food waste bin, which has
the volume recorded categonsed and assigned a
value each day Resuits are then tracked with the
team identifying actions to reduce wastage and
recognition going to the best performers

Reducing supply chain costs

Our newly created European Consohdation Centre
in Southern Spain has reduced supply chain costs
by having fresh produce delivered directly to this
facility from cur own nermenated growers which we
then quality assure and consol:date for dispatch

to our distnbutors In 12 European couniries By
consolidating our spend and buying at source we
have significantly mproved ocur buying pnce, qualty
and traceability, reduced distnbution costs, and
reduced the number of omes on tha road We
recerved the UK Institute of Grocery Distnbution's
2007 Food Industry Award for Supply Ghain
Excellence in recognition of our fresh produce
buying strategy

MAP 3 = Cost of food

We spend over £3.5 billion a
year on food alone. Qur MAP 3
objective 1s to buy the optimal
quality and range of food and
products to meet the needs of
our customers at the lowest
cost, whilst having the most
efficient distribution and
in-unit production.

Managing food cost inflation

We have hild our cost of sales flat throughout
a year 1n which we have seon food cost
mflauon affect most food categones in most
of the countnes i wluch we operate The
drivers of inflationary pressurcs stem from
growth i demand, such as population and
economc growth, changes in caung habits
and the mereased use of staple crops for
bio-fuels, combined with pressure on the
supply side. brought about by 1cduced
harvusts, often caused by extreme weathe,
or the wmpact of fvod scarcs

Our ability to manage these milateonary
pressures 15 a result of

m The work we have donc 1o mclude food
cost mdexation in our contracts, QIving
us the contractual nght W review priang
with our chients,

s Re-engincenng our menus to switch food
items 1n response to forecast shortages
and cost increascs, and

@ Continung to dnive greater purchasing
cilicienaies through supplicr raucnalisation
and compliance

Leveraging our scale

Our approach o purchasing reflects the newd
1o have the nght suppher rclationships and
partnerships in place at a local, regional,
national and micrnauonal level W now
have country purchasing tcams mn placc to
drive purchasing cfhacnacs m support of
indnidual country busimess plans For
uxample, i the UK we have a programme
called ‘85 10 3, the purpese of which has
heen to move all of our purchasing spend
into the following categorics

m 85% spund or greater through approved
supphcrs,

m 10% spend or less through suppliers of
untque products or services, and

a 5% spend or less through supplicrs who
meet specific, local contract requirements

‘83 10 5" provides the nght icwveds of conurol
and comphance combimned wath the exibiliy
o mect individual contract or scrvace speaific
needs At the same ume we are better
leveraging our purchasing volumes by
moving Lo a staller group of supphers and

A harrower product range, as we have donc
1t countries hke Germany wheore we have
consolidated 80% of our purchasing volume
with 11 suppliers and decreased the number
of products from 40,000 1w 7,000

We are also seuang sigmficant benddits in
vomphance, cost control and forceasting
through more cllccive menu planning

In Braal, [or cxample, our umits have

onhnc access W a centrabised menu planmng
databasc and have reduced average meal
costs by up to 10%,

Reducing in-unit production costs
Another focus arca under MAP 915 reduung
the cost of m-unut meal producuon A key
componcht of thes 15 reducing food waste,
targeting wastage m the production process
wself; sverproduction or incorreetly ordered
or out-of-datc stock Programmes such as
“Tram Trax’, whtch has buen tnalled 1n the
US Business & Industry and Education
seelors, are providing simple, mgh impact
tools 1o raisc awareness of the issuc of
waslagCwith“our -unit teams and cmbed
the disaplines neccssary to reduce 1t
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Improving efficiency and
COSts 10 our units 1s a real
opportunity that we are
starting to address

Improving efficiency

Good progress Is being made 1o further reduce costs
inthe UK business Unit labour schedulng 1s now
recewving Intensive focus, following the creation of
adedicated business efficiency team This team

1s directly supporting our operations in embedding
processes and disciplnes to more effectively
manage labour scheduling, temporary labour, the
management of payroll sickness and holiday in our
units and the better usage of reporting tocls tntegral
16 this1s the roll-out of a communication and training
pregramme for all our Unit Managers focusing
attention on geting the nght pecple in the nght
place at the nght time in order to maximige sales

and mprove customer service and productivity

Effective labour cost management

Based on the work dong i Ausiralia we have
developed tools which are now being used asa
giobal template to more effectvely measure and
cost labour turnover and the use of agency staffat a
country and operating unit level, identfying previous
hidden labour costs In Australia we have seen a

1 6% reduction in direct labour costs as a resuft of
accurate KPI measurement and the mplementation
of talored retention strategies Improved absence
management and reduction in agency spend

MAP 4 — Unit costs

MAPY 4 focuses on driving
cost efficiencies from our
£5.5 billion of unit labour and

other in-umit, non-food costs.

Improving labour productivity

Our objuctve 15 always to deliver the night
level of service 1n the most cllicient way
possible, by cnsuring that we have the nght
number of trainced puople, performung the
right acuervitics in the nght place at the nght
ume, and have the floability o absorh
nereases m volume

With the focus on labour productuvity
through MAP we have been deploying wools
and processes across our business Lo improve
our labour opumisauon These are scalable
to suit the differing sizes ol our operations
and rangc (rom smpl unut-based labour
scheduling tools that track and forcecast labour
hours aganst sales, through to intensive
ofni-site reviews by productivity speaialists

i our major sites These programmes, such
as *‘Performance Plus” in our US Healtheare
busincss, involve detatled ume and mouon
stuches to analyse labour scheduling and
elliciency 1n all arcas of the operauon, from
food production to mapping front of house
service necds aganst consumer footfall Ths
gives a clear picture of the opumal labour
hour requircments on a umit level, allowing us
to adjust rostenng and cmploycc hours
accordingly

Wiuth the work that we have been doing
1n this arca we continuc Lo decpen our
understanding of the key drvers of
productmity and how (o measure, report
and manage 1t morc cectvedy

Effectively managing labour and
ancillary costs

Through MAP we arc also excrasing better
control over other labour costs such as
abscnteasm, overtume and third party
ageney spond

We have put i place processes and diseiplines
to 1mprove our management of salary and
bencdit costs and control labour cost nflaton
These melude local scetor benchmarking,

a robust proccss for managing nattonal or
scclor wagie Jl;r(_(.m(.nls dnd rchCWu]g
benchits to cnsure that those we provide

arc competitive with local markct practeces,
are valued by our people and that, wherc

we usc external providers for bencfits such

as health insurance, we arc leveraging our
scale cffcctively

Along with food costs, we are now including
labour costs as part of our pricing indexation
modcls, which drive our pricing strategy,
product tan(ls and which we usc 1in our
CoNtract pricing review Process

Reducing unit overheads

Unut overheads are all the remaimimg non-
food and non-labour costs associated with
managing our uns such as umforms, hnen,
crockery, laundry/cleamng, uuhucs and
occupancy costs where we have them
Through good local imtiatives and more
thorough analysis and measurement we,
have made solid progress m the lase year,
resulung 1n a reduction 1in wnat overheads
as a percentage of revenue, which we aim
to conunuc
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Chief Executive’s statement

continued

We are improving overhead
efficiency by ssmphfying the
way we run the business
and tighter control of
discretionary spend.

HR shared services

To reduce overlap and duplication i its HR support
functions our US business has created a central
Humzan Resourcas Service Centre, as a single

point of contact on HR related 1ssues for over 85,000
employees This has reduced HR overhead costs

by 5% and led to speedier and more effective Issue
rasolution, reduced management intervention and
improved empioyee satisfaction

MAP 5 — Above unit overheads

As a Group we have £800
mullion of above unit costs
associated with managing
the business MAP 5 focuses
on how we create a simpler
organisational model with
fewer layers of management
and less bureaucracy

Simplifying management structures
We have made sigmficant inroads in reducing
duplicate layers of managemont and putting
i place simpler, affordable structures

that give greater transparency through

the business and improve the speed of
decision making

To achieve thus wi havi dismanted the
previous divisional structure creating a clear
hne of sight between the businesses and

the Group This 13 supported by our new
Group (inancial and non-finaneial reporting
framework which, combined with regular
husifiess reviews of country MAP plans,
gves us greater visthility and understanding
of the underlying performance ol cach
business and makes us better placed to
respond to opportunities and risks

The management teams 1n our countnes
arc empowcred Lo run and dovedop thar
busmesscs within a ‘light’, non-hureaucratic
Group framework This relies ona culture
of openness, honcsty and transparency,
supported by good communication and the
disciphings and good governance ¢xpected
of 4 major internauonal group

We have taken a sirmilar approach within
the countries thomsclves, focusing first

on husinesses bke France, Japan and the
Netherlands, and reorgamsed how we
manage the business to create much leancr,
more ufleetive structures

In developing countnics or those where

we don’t have density we have doevdloped
successlul zone management structurcs,

with a single management tcam oversceing

o cluster of countnes within a speetfic region,
for cxample, Central and Eastern Burope,
our Central Asia, Middle East and Afnca
(CAMEA) remote site. businesses and the
Nordic region

Consohdated back office functions

As part of reduemg overlap and duphcaton
we have consohidated common back office
functions, retaming separate funcuons only
where thoy are gunumely sector spoalic

The UK and the USA arc good wxamples of
whore we have created a more strcamhned,
shared survices moddd for HR, reducing cost
and improving scrvice to our {ront-line tcams
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Business review

The Group achieved 5% orgamc
revenue growth m 2007 with
excellent performances i the North
Amenca and the Rest of the World
regions, d stronger performance in
Continental Europe and continuing
difficult trading in the UK The MAP
programme and resulting actions
have led to improvements in financial
performance, mn partcular, strong
free cash flow generation, and good
progress has been made 11 the year
towards the achuevement of the
Group’s 2006 — 2008 targets to
increase ROCE by 100 basis points
and o deliver £800 — £ 850 rmilhon
of free cash flow over the pertod

Group trading review
The Group’s linanaal summary for the year
ended 30 Scptember 2007 1s set out bolow

Financial summary
For the year ended
30 September 2007 2008 Increase
Continuing operations
Revenus
- constant currency' £10,268m £9 T68m 51%
- reported £10268m 10 267m -
Operating profit!
- constant cumency' £529m £428m 23 6%
- reporied £529m £457m 15 8%
Operating margin® 51% 44% 70bps
Profit before tax
- undertying* £442m £312m 41 7%
- reparted £438m £323m 35 0%
Frea cash flow £357m £212m 68 4%
Basic earnings per share
- underiying* 152p 84p 61 7%
- reported* 150p arp 54 6%
Tetal Group Including discontinued operations
Basic earnings per share 25 6p 133p 92 5%
Total drvidend per ordmary share  10.8p 101p 69%

1 Constant currency restates the prior year results to 2007
average axchange ratas

Inciudes share of profit of associates

Exciudes share of pwofit of associates

Undertyng profit belore tax excludas revaluation gans and
losses on swaps and hedgng mstruments (hedge accounting
neffectiveness)of £(5) mition (2006 £11millon) Underlying
basc eamings per share excludes these tems net of tax
Aeportad basikc earnngs per share before exceptional tems
Qperatng margn s based on revenue and operating profd
exciuding share of profit of 2ssocetes

BN

f=- N5

Revenue

Ovcrall, orgame rovenuc growth was 5%,
compnsing nuw business of’ 8%, retenuon
ol around 94%, about vnc percentage point
lowcr than i previous years due to the work
we have been dong to address loss-making
contracts, and hke for ke growth of just
undar 3% Ihe signilicant srengtherng

of Sterhing i partcular against the Us
Dollar, impacted revenucs by 5%, rosulung
n reported revenucs remaming {lat

Organtc growth 1s calculated by adjusting
lor acquistions {Lxcluding cunrent year
acquisitions and includmg a full yearin
1cspuet of prion year acquisiaons), disposals
{excluded from both years) and exchange
rate movements (transtating the pror year at
carrent year exchangc rates), and compares
the results agamst 2006

Thc table above nght summanses the
performance of the Group’s conunuing
operations by geographic sugment

Andrew Martin
Group Finance Director

Segmental performance

For the year ended Constant

30 Septermber Reported cumency Qrganic

charge change change

2007 2006 % % %

Continuing operations

Ravenua (Tm)

North America 4 182 4200 @ [} 6

Continental

Europa 2,553 2484 3 4 4

United

Kingdom 193 1882 3 3 2

Rast of

the World 1,622 1611 1 B 9

Total 10,268 10 267 - 5 5

Operating profit’ {£m)

North America 261 245

Continental

Europe 151 122

United

Kingdom 107 w7

Rast of

the Warld 84 47

Unatiocated

overheads 58) {66}

Associates 4 2

Total 529 457

Operating mangn* (36)

North Amenca 6.3 57

Gontingntal

Europe 58 49

Unted

Kingdomn 5.5 57

Rest of

the World ag 28

Total 51 44

1 Operating profit includes share of profit of assoctates UK.
£3 milfon 2006 £1 milton) and North Amaerica £1 milion

(2006 £1 mikon)

2 Opemting margin is based on revenue end operating profit
excluding share of proftt of associates
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Business review

continued

North Amenca

40 5% Group revenue (2006 41 8%)

North Amcrica continues to make oxedlbont
progress across a broad and well balanced
portfolio We have seen good onganie revenuae
growth, with a much better balance between
ncw contracts and hke for hke growth The
Businuss & Industry sector has been dnven
through mnovauon, debvenng 4% bike for hke
revenud growth We have had considerable
SULCLSS 1N LrLaling a mulbti-service busingss in
the Healthearc scetor through cross-sclhing
botween Mot rnson, our loodscrvicy, busingss,
and Crothall, our suppert scrvices business To
support this we completed an inlill acquisiuon,
on | Octobur 2007, of a company with

£37 milhon of revenucs called Propoco Inc
{Proftssional Sernaces’) whose services and
busincss moddl abgn very doscly to Crothall
Healthy cating programmes and the strength
ol the Chartwells brand contnbuted w 9%
organie revenue growth in the Bducation
scctor Combined wath good progress m

Levy, our Sports & Leisure busincss, and i
the Canadian business, North Amenca
debvercd 6% orgamc revenuc growth overall
The prpeline into 2008 looks healthy

Opcraung profit mcreased by £%9 mullion,

or 18%, on a constand currency basis Lo

£261 mulhion (2006 £222 mullion on a
comstant currency hasis), and we have scen

a step change 1n the margin of 60 basis

pomts o 6 3% Around hall’ of the margin
growth has come from a sigmbhicant onc-off
reduction n ovirheads The remamder of
the improvement 1s the result of bouwer bke for
like growth and ongong opcrating cliciencics
across the businesses, both in w-umt and
above unit vverheads We have seen an
mprovement ua margm of 40 basis points,
from & 1% in the first half to 6 5% m the
sccond half

Continental Europe

24 9% Group revenue (2006 24 2%)
Orgamc revenue growth i Contncntal
Europc has doubled to 4%, with good growth
oppurtumuds for the future In Spain, good
like for hke growth, dnven by now offenngs
and an increasc in consumcr numbers,
together with strong new busiess in the
Healthcare and Educauon scctors resulted

m orgamic rovenue growth of 13% The
contnued high actvity 1n the o1l and gas
mdustry in the Nordic region has contnbuted
to 14% organc revenuc growth, while the
focus on healthy cating contunucs to drive
mercastng volumes through much of the
region We are becorming morc wstablished

m the Eastern Europoan market with our
businesscs thure growing well

On a constant currency basis, growth of
£31 mullion, or 26%, in opcrating profit
from conunuing opcrauens w £151 mulhon
(2006 £120 mmlhon on a constant currency
hasis} represents 4 margin improvement

of 100 basts points Just over half of

this improvemoent is attnbutable o the
compleuon of the turnaround of previously

undurporlormng countrics such as [rance
and the Notherdands  The iemaming margin
growth has come from inprove d like lor

like revenu growth, which 1s at a lugh

drop through to margin, and focus on cost
control across all countnes Itis important
Lo rcmember that the seasonality of ths
busingss, with the reducton in headcounts
in the Business & Industry sector over the
summer pertod and the dosure of schools,
means that we record stronge r profits and
margn 10 the first half, 6 5%, comparcd w
the sccond hall, 5 3% The undortymg trends
n the hirst and sceond half margin in 2007
are, stular to 2006

UK

18 8% Group revenue (2006 18 3%)

The UK business has dehvered a sohd result
with, as expueted, operating profits in hne
with last year

Fundamonally we have a very strong business
in the UK W have continucd 10 work hard
10 bix the hasies and build a solid foundation
for the future Good progress has buen made
by the new sentor management team  the
work L improve or exit knss-making contracts
15 now largddy complete, we have continued

10 reorganise across the business 1o drive
furthcr ulfivenaes, and Education, alwr

a chflicult penod, is now stabilised

Although the orgamsauon of the business 1s
much improved there 1s sull more work 1o do
As such, we cxpect the paformance of the
busticss W be broadly suamlar m 2008

Rest of the World

15 8% Group revenue (2006 15 7%)

In the Rest of the World our two largest
bustnesses, Austrabia and Japan, together
account for 52% of revenue Austraha has
continued 10 dehivir strong orgame revenuc
growth dnven by the conunued buoyancy
of the wxtracuon industnes In addiwon 1o
this, with the help of the MAP programme,,
Australia has made good progress in
developing its margwn

In Japan, the locus has been on dmving
cliciney By rustructunng the husiness and
mereasing the focus on cost cfltaeney we
havc seen guod improvement in the margin
Therc s still more (0 du and we nued o
work harder (o drive revenue growth, but
we are very uncouraged by the progress i
the business over the last year

Good progress has been made in Latun
America and the UAE with a healthy onx
of revenue and profit growth

Overall, the Rest of the World has had
another very strong year, dehvenng £64
million opcraung profit from continuing
uperanons (2006 £4% milhon on a constant
currency hasis), an increase of £21 mullion,
or 49%, on a constant currency basis This
represents margin growth of 100 basis points,
approxamately half of which has come from

the step change m lowar magin countnes
such as Japan and the molnlisation of strong
ncw business, particularly i Australia and
Latn Amanica In August, the Group sold a
significant part of 11s 1emamng hugh strect
rctail restaurants business i Japan for

£26 millon The business recorded annual
opuratng profiis of areund £4 milhon in
the year

Ihere remains significant opportunity 1o
lurther develop our busingsses i the Rest
ol the World both i size and operaung
pe rformance

Unallccated overheads

Unatlocated overheads [or the yoar were

£58 milhon (2006 £66 nullion} The deercase
15 largely due to the absenee of non-recurnng
restructunng costs last year and overhead
cilicienaes, partly oflsct by the strengthemng
ol cuntral functons

Operating profit

Opcraung profit from continuing operauons,
including associates, was £%29 mulhon

(2006 £ 57 oulhon), an increasc of 16%

on a reported basis The operating profu
increased by 4101 mullion on o constant
wurreney basis, up 24% This represciits a

70 hasts point EnNProvument tn margin

Finance cost

Underying net finance cost, excdudimg
revaluation gains and losses on swaps and
hedging instruments {hedge accounung
mcflectnencss), was £87 million

(2006 {145 mithon) With the full year
buncit of the Scleeta disposal proceeds

going forward, we expoct the 2008 underlying
finance charge to be around £70 nqullion

Profit before tax
Profit before tax from continuing operations
was £436 milhon (2006 £323 milhon)

On an undurdying basis, excluding
revaluation gains and lusses on swaps and
hedging instruments (hedge accountung
mcdlecuvencss), profit bdore tax from
conunung operations incrcased by 42%
1o £442 mullion (2006 £312 mulken}

Income tax expense

On an undulying basis, cxcluding revaluaon
gains and losses on swaps and hedging
nsteuments (hedge accountung meffectivencss),
the tax charge from conunuing oporations and
belore cxecpional ttems was £ 126 mulhon
(2006 £10} mullon), an (flecbve tax rate of
29% (2006 32%) Agamst the background

of ruducing comorate tax rates in a number
of terntones, we now wxpect the Group’s
cTectve tax rate 1o average out «t around

the 28% leve for the short-ierm

Discontinued operations

On 2 July 2007, the Group completed the sale
ol s European vending business, Selecta, for
a consideranon of £772 mulbon on a debt and
cash free basis. The Group has also completed
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the sale and closure of a number of other
smuall busimcsses durmg the year as part of
1ts exat from the trave concessions busingss
The 2006 rowe nuc and operating profits of
all of these businesses dosed m the yoar were
£548 mulhon and £51 nullion ruspectvely
The results of these businesses arc treated as
disconunucd vporattons and arc thorefore
wxcluded frum the results ol continuing
opirations in 2007 The 2006 rusults have
bseen restated on a consistent basis

L he profu alter tax (rom disconunued oporauons
was £212 milhon {2006 £33 nullion)

Basic earnings per share

Basic carmings par share were 25 6 ponec
{2006 13 3 pcnce) Excluding the results of
disconunued opcratrons and exceptional
items, basic carnings per sharc on an
undcrlying hasss, cxduding revaluauon gans
and losscs on swaps and hedging instruments
(hedge accounting incdlcctiveness), were

15 2 penee (20060 9 4 poncd)

Aftnbitable Basic earrungs.
Profit per share
2007 2006 2007 2006 Change
£m £m Pence Pence %
Reported 515 285 258 133 825

Discontinuad
operations and
exceptional tems  (212) {77 (10 6} @8

Hedge accounting

inaffectivenass

{net of tax) 4 ] 02 0.3}
Undenying 07 201 152 94 617
Dividends

A final dividend of 7 2 pence per share will
be proposcd (1o be. paid on 3 March 2008

to sharcholders on the register on

1 February 2008) and will resultin a total
dividend for the ycar of 10 8 punce per share
(2006 10 1 punce per shard), a year on year
increasce of 7% Dinadend cover for 2007
was 2 5 umcs reported carmings Onan
underlying hasis the dmidend was covered

1 5 umes on an carmngs basis and 1 7 umes
on a [ree cash hasis

Free cash flow

I'ree cash low from the contmuing busincss
totalled £357 mulhon (2006 £212 milhon)
The major [actors contnbuting Lo the
increase were £, 70 mulhon incrcase
operaung profit before associates, £56 mullion
improvemont 1n working capital and £47
mnthon lower net interest payments, offsct in
part by £24 mllion hagher nct tax payments

Gross capital expendiware of {192 nulkon
(2006 £198 mulhon}, mcluding amounts
purchased by linance lease of 15 muthon
(2006 £15 rmihon), represents 1 9% of
rovenue (2006 1 9% ol revenud) We
conunuc to cxpeet the leved of gross capital
expenditure 10 remam at around 2% off
revenue going forward Proceeds from the
sale of asscts were 22 milhon and we would
wxpect this to be arcund 12 million lower
in 2008

We have scen astep change in the
management of working capital There has
been a focus in all arcas of wortkimg capital
and we have achicved an overall 458 mulhon
working capital mtlow m the year We bohiove
there are further improvements possible and
Lxpect W achiove an average sustamahle
working capital mflow of £20 10 £30 milhon
a year for the [oresceable future, but with
bettar improvemoent in the next couple

ol ycars

T'he cash tax rate for the year was 26%
(2006 30%), bascd on undurlying profit
before tax for the conunuing operauons, and
w contnuc 1o wxpect the cash tax rate to
avirage out at the mud to high 20s level over
the short-term

The net interust outflow off £ 127 mmthon
(2006 £174 mulhon) conunucs to reflect the
impact of the 2004 swap monctisatton, which
will be substantially unwound by the end

of 2009

Acquisition payments

The acquusiuon ol the rematming 5%

interest in Onama, our [talan busiess, was
completed in December 2006 for £7 nullion
A further £17 malhon was spent on dolerred
consideration rdaung (o prior year acquisiions
and £7 mulhon on now acquisiions

Disposal proceeds

The sale of the European vending busimess,
Sclecta, was completed 1 July 2007 {or
gross considerauon of [772 million,

£725 mulbon nct of transaction costs

and completzon accountng adjustments

A further £37 mithon of deferred
consideration rddaung to prior yoar disposals
was recaved i the year and £56 nulhon was
rccaved from the disposal of other oporatons
n the year

Retum on capital employed

Return on capitat employcd (ROCE) was

12 5% (2006 11 3%) bascd on the conunuing
business belore excepuonal items, excluding
the Group's munority partner’s share of total
opuraung profil, net of tax at 30% and using
an average capital umployed lor the year off
£2,914 mulhon (2006 £2,751 nulhon)
calculated from the IFRS balance sheet

Under UK GAAP, included wathm average
capital umployed was goodwll previously
written off 1o reserves, now (xunguished
under ITRS, and goodwill amerusced prior to
30 Scptember 2004, the date at which the net
hook valuc of goodwill was froen under
ITRS Incluchng these adjustments, average
capital cmployed lor the year (for the
conunung busmncsses) would have been
£5,899 mulhon (2006 £5,736 mullion) and
return on capital employed for the conunuing
business would have been 6 5% (2006 5 8%)

Financial targets

The Group’s three year Largets for the
continung business for 2006 to 2008 remain
unchanged at

® 100 basis points improvement n ROCE, and
# free cash {low [rom conunuing opurauons

of £800 mullion to £850 mlhon

Pensions

I'nc Group has continued Lo review and
monitor 1ts pension oblhigations throughout
the year working closcly wath the Trustees and
members of schenes around the Group to
cnisure proper prudunt assumpuons are used
and adcequate provision 1s made

Parucularly good progress has heen made in
respect of the Group’s UK dulined benefit
pension schemes where a further £45 milhon
speual contribution was pard iy duning the
year following completon of the sale of the
Selecta vending operauon Thus foltows
special contributions in 2006 totalhing
£280 mullion to the UK delined bencdit
pension schames (ollowing the sale of the
SSP travel concessions business and the
Strand Palace Howl

In the UK dehined honedit pension schemes we
have again incrcascd our longunty assumptions
so that, {or example, a female non-pensioner 1s
now assumdd to survive 24 7 years followang
reurement (2006 23 7 years) The Group’s total
penston deflial was reduced sigmficantly

tht. year, despate. the adopuon of the more
prudent assumpuons, o £162 millon

(2006 £282 mlhon) The dchieit would have
reduced to only £70 mullion if the surplus on
certain schemes had been fully recogmsed
IFRIC 14 only purmats the recogniuon of a
peision fund surplus where a company can
decarly demonstrate that it can acceess the
surplus through, lor cxample, reduecd luture
contributtons The Group has taken the
prudent view that i will not be able 10 access
those surpluscs, totalhng £92 million, in the
forcsceable Tuturc

The total pensions charge for dufined
contnbuuon schemes 1n the year was

£36 muthon (2006 £33 mulien) and £22 madhon
(2006 £ 35 malhon) for defined benefit
schemes OF the defined bendfit scheme costs,
£2 oullion (2006 £11 nmlhon) was charged to
net finance cost

Gearing

The ratio of nct dibt to market capitalisatton
of £5,820 nulhon as at 30 Scptember 2007
was 13% (2006 19%)




16 Compass Group PLC  Annual Report 2007

Business review

continued

Financial instruments

The Group continucs to manage 11s imterest
rate and foreign currency ceposure in
accordance with the policies st out bdow

The Group’s inancial instruments comprsc
cash, borrowings, recuvables and payables that
arc ustd o [inance the Group’s operatons

I'he Group also usts denvauves, prncipally
interest rate and crovs curriney swaps and
[orward currency contradts, (o manage mterest
rate, and currency nisks ansmg from the
Group'’s opcrauens The Group docs not trade
in financial instruments The Group’s wreasury
pulicies are designed 1o mingate the impaat of
fluctuations m micrest rates and cxchange rates
and 16 manage the Group’s inanaal nsks The
Board approves any changes to the poliacs

Principal risks and uncertainties

The Board has a proactve approach o nsk
muanagement with the aim of protecung its
umployces and customers and saluguarding
the nterests of the Gompany and 1ty
sharcholdors

Compass Group has spcufic policies in place
10 ensurc that risks are properly cvaluated

and managed at the appropnate lowed within
the business A nisk assussment exercise 1s
carncd out across the Group cach year and the
outcome 18 reviewed by the Board bi-annually

Quthned below 15 a summary of what the
Board considers (o be the key nsks and
unccrtantcs o successful ddnery of 1ts
corporatc obyjcctuves and the acuvities the
Group undertakes to mitigate against these
key risks and uncertainues

o Mot g

Food safety The Group has in placa policies
procasses and training procedures
o ensura comphancae with its legal
obligations in relation to foed hygiena
and safety

Qur business mode is structured 30 that
wie are not refiznt on one particudar
sector, geography or client

Client retention

Peopla retention
and motvation

Training and development programmes
successlon planning and performance
management are desigred to align.
rewards with aur corporata objactives
and to retam and motivate our

best psople

Health safety
andg anvironment

Our Health Safety and Environment
Forum promotes policy sets standards
and morstors bast practice and reports
1o the Corporate Social Responsibiity
Committee

Purchasing To reduce risk we are focusing on

1 bility clear specification of our

raquirements to nommnated suppliers

and the improvement of purchasing
by Undt M

COmp

Litgation Though wa do not operate in a litigious
industry we have in place policies and
Processes in our major countries to

mitigate against thind party litigation

Reputation The Group's zem tolerance based
Cade of Ethics governa all gspects of
our relationshup with our stakeholders
The Corporats Soctal Responsibility
Committes investigates any alleged
breaches

Liquidity risk

The Group financis its borrowings from a
numbcr of sources mcluding banks, the
public markets and the US private placement
matkels

The matunty profile of the Group’s principal
borrowings at 30 Scptember 2007 shows the
average pnod Lo maturnty 15 4 | years The
Group’s undrawn commutted bank fachiucs
at 30 Scplentbor 2007 were £630 mullion

Matunty profile of pnincipal borrowings

Foreign currency risk

The Group’s policy 1s to match as far as
pussible 1s principal projected cash flows by
currency (o actual or effecuve borrowings in
the same currency As currency carnugy are
gencrated, they are uscd to service and repay
debtin the same currency To implement this
policy, forward curreney contracts or cross
currency swaps are taken out which, when
applicd to the actual currency habilitics,
convert these to the required currency A
reconahaion of the 30 Scptember 2007 actual
currency habihtics 1o the dffecuve curreney
borrowed 15 sct out below

Forwards
and cross Effective
Gross  cumency currency of
borrowings swaps borrowings
£m

Currency £m £m
Sterling Bar @18) 519
US Doflar 476 247 723
Euro 258 {58} 1680
Japanasa Yaen 16 59 75
Other currancies 21 105 126
Total 1 608 (5 1603

Analysed as

Non-

Curent  gurrent
liablibes  habilities Total
Liability £m £€m Em
Financa leases 14 36 5S¢
Bank overdrafs 118 - 18
Bank loans 19 17 36
Loan notes - 380 380
Bonds - 1019 1008
Total 151 1452 1603

The borrowangs i cach currency give s to
forcign exehange diflerenecs on translation
mito Sterling Where the borrowings are either
less than, or equatc 10, the net imvestment 1in
overscas operations, these cxchange rate
MOVLNEHIS are {reated 45 moverments on
reserves and recorded i the statement of
rccognised ncome and cxpense rather than
i the income statement

Non-Sterling carnngs streams arc translated
at the avtrage rate ol (xchange for the year
Thas results in differences in the Staling
valuc of currency carnings from year to yoar
The table hddow sets vut the exchange rates
uscd for major currenctes lor translaung the
2007 and 2006 incomc statcments and
balance sheets

Average rate Closing rate
Currency 2007 2606 2007 2008
Australian Dollar 244 241 23 2%
Brazilan Real 402 397 375 422
Canadian Dollar 218 206 202 213
Euro 148 148 143 148
Japaness Yen 23405 20007 23433 22054
Norwegian Krone 11808 1166 1105 1247
South African Rand 1418 1185 1405 1452
Swedish Krena 1363 1367 1318 1380
Swiss Franc 240 229 238 234
US Doltar 187 180 204 187

Interest rate risk

As detarled above, the Group has olleune
borrowmngs in a number of currenacs and
1ts policy 15 Lo asurc that, m the short-term,
1t 1s not matenally exposed to fudtuations
N nicrest rales tn s pnnmpal CUurrcneics
The Group implements this pohey either
by borrowing fixed rate debt or by using
micrest rate swaps so that at lcast 80% ol
s projected net debt s ixed {or one yar,
reducing to 60% hxed {or the second year
and 40% fixed for the therd year

Shareholder return

The market price of the Group’s ordinary
shares at the close of the financial year was
302 punce per share (2006 268 pence)

Gieing concern

After making enquiries, the directors have a
rcasonable expoctation that the Group has
adequate resources (0 conunue n operational
cxastenec for the foresccable future Tor thas
reason, they continue to adopt the going
concern basis in propanng the financal
statemdanlts

Conclusion

The successful disposal of the European
vendhng business, Sclecta, and the et lrom
other rimaining non-core asscts has 1¢esulted
in a focused Group with a strong finanaal
position In the corming year the focus will
conunuc 10 be on cmbedding MAP deeper
into the orgamsation and on improving
busine ss performance

Andrew Martin
Group Finance Dircctor
28 November 2007
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Board of directors

01 Sir Roy Gardner'

Charrman Age 62

Appaointed Chairrman in July 2006 having been
appanted to the Board as senior ndependent non
axacutive director in October 2005 He 1s a senior
adwisor ta Credit Suisse, a non-executive director
of Will:s Group Holdings Lirited, President of the
Energy Institute, Chamman of the Advisory Board of
the Energy Fuiures Lab of Imperial College London,
a member of the International Advisory Board of the
IESE Business School at the Unwersity of Navarra,
Presideni of Carers UK Chairman of the British
Olympics Appeal Committee for the Beyng Games
and Chairman of the Apprenticeship Ambassadors
Network He s a former Chvef Executive of Centnca
plc, Chaiman of Manchester United pic, Finance
Director of British Gas pic Managing Director of
GEC-Marconi Ltd and a Director of GEC plc and

a former non-executive director of Laporie pic

Sir Roy receved his Knighthood in 2002 for services
1o the gas and electncity Industnes

02 Ruchard Cousins?*

Giroup Chief Exccutive Age 48

Apponted to the Board in May 2006 and appointed
Group Chief Executive in June 2006 Heisa
non-executive director of HBOS ple Richard was
untl Decemnbar 2005 Chief Executive Officer of
BPB ple, having held a number of positions with
that company since joning 1t in 1990 and ts a former
non-executive director of P&O His earlier carger
was with Cadbury Schweppes plc and BTR plc

03 Andrew Martan®*

Group Finance Director Age 47

Apponted to the Board n March 2004 Ho was
presously a partner with Arthur Andersen and
held senior financial positicns with Forte Plc and
Granada Group PLC Following the disposal of
the Hotels Drvision in 2001, Andrew joined First
Choke Holidays PLG as Finance Director Heis an
Associate of the Institute of Chartered Accountants
in Engtand and Wales and an Associate of the
Chartered Institute of Taxation

04 Gary Green*

Group Managing Dircctor — USA,
Canada and Mcexico Age 50

Appainted 1o the Board in January 2007 Joined
the Group in 1986 in a semor finance role in the
UK and became a UK directorin 1992 Gary
relocated to the USA in 1994 as Chet Finance
Officer of the Group’s North Amertcan business and
In 1999 became Chief Executve Officer Heisa
chartered accountant and in 2001 recenved an
honorary doctorate from Johnscn & Wales
Unmeersity inthe USA

o 02

o7 oa

05 Sir James Croshy* *

Sumor mdependont non-executive
dircctor Age 51

Appointed to the Board in February 2007 Hes
a non-executive director of ITV plc anct 1s Deputy
Chairrmnan of the Financial Services Authorty and
15 a former Chief Executive of HBOS plc Heisa
Feallow of the Facuity of Acluanes

06 Sven Kado**

Non-executive dirccior Age 03

Apponted to the Board n Aprif 2002 Heis
Chairman of Marsh & McLennan Holdings GmbH
and was previously Chief Financal Officer of Nixdort
Computer AG, Chief Financial Officer of Dyckerhoff
AG and senior advisor of Principal Finance
Group/Nomura intemational

07 Steve Lucas®**’

Non-exceutive director Age 59

Appointed to the Board in July 2004 He s Finance
Drector of National Gnd plc having been previcusly
Executive Director, Finance of Lattice Group plc

He 1s a chartered accountant and has held a number
of senior finance positions with Shell International
Petroleum Company and British Gas More recently
he was Treasurer at BG Group

08 Susan Murray

Non-uxecutive dircctor Age 50

Appointed to the Board in October 2007 Shes
non-executive Charman of Farrow & Balland a
non-executive director of Enterprise Inns Plc, SSL
Internationat PLC, Wm Mornson Supermarkets
PLC and Impernal Tobacco PLC She is a former
non-executive director of Aberdeen Assst
Management PLC, a former Cheef Executive of
Littlewoods Stores Limited and former Worldwide
Prasident and Chief Executive of Tha Piarre Smirmoff
Company part of Diageo plc Susan s a Fellow of
tha Royal Society of Arts and a council member of
the Advertising Standards Authonty

03 04

09 10

09 Tim Parker**

Non-cxecutive dircctor Age H2

Appainted to the Board in February 2007 Hes
a former Chief Executive of the AA and a former
non-executve director of Allance Beoots Plc

10 Sir Ian Robinson**

Non-wxecutive director Age 65

Appointed to the Board in December 2006

He 1z Chayman of Ladbrokes plc (formerty Hilton
Group pic) anon-execulive director of Scotish &
Newcastle plc and Siemens Holdings plc Heisa
tormer Chatrrman of Amey plc, Chief Executive of
Scotish Power pic and non-executive director of
ASDA plc and RMC pic He 1s a Fellow of the Royal
Academy of Engineers, a Feliow of the Institution of
Chemical Engineers and a mamber of tha Takeover
Panel Sr lan receved tus Knighthood in 2000 for
servnces to the electncity industry

11 Mark White®*?

General Counsct and Company Scerctary

Agc 47

A solicitor who Joined Compass Group on 1 June 2007
He is secretary 10 the Audit, Disclosure General
Busmness, Normmation and Remuneration
Committees Mark was praviousty Group Company
Secretary and Counsel of Wolsaley pic and Company
Secretary of Entemprnse Ol ple and Rotork ple

1 Charman of the Nomenation and Corporate
Responsibilty Committeas

Member of the Corporate Responsiblity Commtee
Member of the Nomnation Committee

Member of the Audit Cormmittee

Charman of the Remuneraton Committee

Member of the Remuneration Commitiee

Chawman of the Audd Commitiea

Member of the Executive Commutiee

Trustee of the Compass Pension Schema

Loy Rty Y P XY )

05 06
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Acting responsibly

Over the past year, we have further reviewed
and contmued to buitd on our Comporate
Soudl Rusponsibality ((CSR) strategy agamst
the ind reasingly complex cnviionment in
which we operate As a result, we have
renewdd and strengthened our determimation
that Compuass should continuc o improve its
CSR journcy

W regard CSR as a sustainable approach

1o business that secks bonefits lor all our
stakcholders, be they customers, employes,
communilies, the cnvironment or the
Company and 1ts sharcholdus W support
sound CSR policies and pracuees for good
businicss reasons Qur commitment Lo

CSR 15 not simply a response to increased
marketl attenuon to this area, but acts as a
rewnforcemunt of the way that our business
operates on a daly basis The Board belioves
that the progressive integration of SR across
the Group and the mctusion ol broader soctal
and chvironmental 13sucs mto our deasion
making will help us adneve our business goals
and act as an esential building block for
growth in sharcholder valuc

Corporate culture

Ourvalues

Qur vision 1 detailed on the inside front cover
of the Annual Report Our strong sct of
values s key 10 achioving this, defining what,
collceuvely, we beheve i and the basis of
cverything we do

Openness, trust and integrity
W have a comnutment to open dialogue and
transpare nicy with all of our stakcholders

We sct the highest ctlhucal and profcssional
standards at alt umes We want all our
relationships o be bascd on honesty, respect
and fairness

Passion for quality
WL arc passionate about ddivornng supenor
{vod and scrvice 1o vur customers and take

d h his We look I
pride in achicving this We look w rephcate
suceess, learn from mustakes and devilop
1deas, innovation and pracuces that will hedp
us improve and be leaders i our markeiplace

Win through teamwork

We encourage indwidua ownurship but
work as a team We value the experuse,
mdmduahity and contnbution of all ow
employees, working in support ol cach vthar
and shanng good pracuic, n pursuit of
shared goals

Can-do

We take a posiuve and commercially
aware ‘can-do’ approach o the day-to-day
opportumtics and challenges we face

Responsibitity

W take responstbility for our actions,
individually and a3 a Group Everyday,
everywhere we look to make a postive
contribution to the health and wellbung

of our customcrs, the communitces we work
in and the world we hve in

Code of Ethics

The Compass Code of Ethics scts out our
social, cthical and environmental coninutment
towards cach of our stakcholdors and the
communitics in which we operate. The Code
undurpins our GSR programmc and supports
our busingss integnty Duning 2007, we
launched a specilic ctical business tramng
programme for our European buying tcam
which supports an ethecal approach 1o
business pracuce, the protecuon ol human
nghts and clearly sets out the behaviour

we cxpect from buyers when dealing with

our supply partners across Europe

Speak Up
Our whistle blowing' programme Is now avaltable to
99% of our employees globally

This suceessfil programme will be further
wxtended o melude our buying colleagues
m Morth Amenca carly in 2008

We operate a Speak Up’ programme so that
our enployees can rase, on a confidental
hasts, any concerns about how we conduct our
busiess Our ‘whistle-blowang’ programme

15 available 0 99% ol our ciployces and we
will complete the roll-out o the balance of our
employees n the remaiming countnes dunng
the course of 2008 Ongoing work conunues
10 be undertaken throughout the busimess 1
rimse employee awarendss and eegular repocts
arc alse provided to the Audit Commuttec

of the Board

Corporate Responsibiity Committee

We have cstablished @ Gorporate
Responsibility Commuttec of the Board, 10
provide chrection and guidance on all aspedts
ol business practice and responsibility unsunng
consistent appheation evarywhere we operate
The comumittee’s primary responsibilines
mnclude overseung health, safcty and
cnvironmental pracueds, business conduct, the
posiive promotion of umnployce engagement
as willas dnaraity and commumty
mvestmoent  The commitiee compnises

51 Roy Gardner (Charman), Richard
Cousins, Androew Marun, Stove Lucas,

Jane Kimgston (Group Human Resources
Darcetor), and Mark Whate

A commitment to develop

performance indicators

Wo want Lo track our progress along our TSR
Juurncy and 1o update our stakcholders on the
progress we are making We are devidoping and
rfinimg a common sct of key porformance
mndicators ({KPIs’) and targets to measurce our
C5R suceess These will provide us with a
mdans o montor and manage performance
at a Group levdd, complumentung casting
micasures at a business level For example,

we are worlung 1o assess our cnvironmental
performance using the modd recommended
by the UK Governmont Ageney DEFRA, and
are selecung future KPls that are relevant to
our seetor We have idenuficd greenhouse
gases, parucularly CO, enussions and waste,
as our key unvironmontalhimpacts From
Ouober 2007, we implomenied a web-based
tracking tool avross our “Top Ten’ countes
(represeniing more than 80% of total Group
revenud), o collect the neecssary environmenital
pctlormance data that we require, the rosults
ol which wall form the basis of our rporung
for our 2007/08 CSR review
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Top Ten countnes
The Top Ten countnes representing more than
80% of tatal Group revenue

Our people

W employ aver 360,000 people 1n around
64 countnes Our success 15 dependent on the
contnbuton of our employces They remain
our most important assel and represent the
face that Compass presents to the world

A key objecuve 15 10 ensure that we provide

a workplace environment that encourages
and supports our employees in achieving ther
best personal performance An engaged and
motivated workforce wll cnable our peoplec

to achiewe thar porformance goals

Ovr the last ive years, we have conducted

4 numbcr ol cmployue surveys across the
business In hne with our new HR and
business strategies, we recently evolved the
way we conduct these surveys o hdp us botter
undcrstand how we can maximise employee
commutment, rewention and discretionary
lort, 1in other words ‘engagement’

In Apnl 2007, over 150,000 plople from

20 ol our largest businesses (represenung
over 90% of 1otal Group revenue) had the
opportunily (o participate n our niw “Your
Votce’ People Survey This year we extended
our ust of wib surveys whale also giving many
of our employees the opportunity Lo sharc
thur views using the telephone

Overall, the resulis from cur 2007 survey arc
very encouraging and our responsc rate of
61% was shghtly ahead of that seunn our
2005 survey Employees have a clear hne ol
sight with our new rmssion and understand
how they contnbute to success Managers fedl
the Group 1s making the nght changes 1o be
successful, has a clear sensc of dircction and
15 successiully focusing on both long-term
strategics and short-term results

Employee survey
In 2007, over 150 000 employees had the opporturity
to participate n our global employee survey

Cur posiuve ‘can-do’ atitude means

people are motvated 1o go the wxtra mile
and the results show that our now Guiding
Princaples are Last becoming part ol cveryday
Lfe. at Compass

Qur Guiding Pnnciples

— Health, Safsty and Environment First

- Delwverng for Clients and Consumers

- Developing our Pecple and Valuing Diversity

- Profitable Growth

— Constant Focus on Performance and Efficiency

In addition, threc-guarters of umployees who
responded agree that we are focosed on
dehvering cxeddlent service

W aru able w compare somc of our 2007
results wath those achueved 10 our 2003 survey
Very posiively, we sec sohd improvement in
ratings (ur hcalth and salety, cmbracing
diveraity and people being treated fanrdy
regardless of thur ginder, dgg, rac,
background or bchels Morcover, internal
perceptions of the Group being a good
corporate ciizen also show improvement

Health and safcty 15 at the heart of everything
we do The suney results support tns as
peoplc contnue (o agree that we place a

high prnionty in this arca and around 81n

10 pcople feel they are cquipped to do thar
job safely and well

At the unit/site lovil, people are delverning
improved scrvice and performance by
working together Our Unat Managers are a
rcal strength and hghly regarded by ther
teamns They arc respectful towards colleagucs

and make dear what's expeeted in the
workplace Our employecs belicve managers
ar¢ good commumcators — keeping people
wlormed of changes that may affect them,
while alsu providing construcuve performance
[eedback

W have also been able to compare our results
with those of other multinational, mula-site
scrvice-ononted busuicsses [t pleasing to
notc that in certan arcas we rank above other
major cmploycrs How our managers give
helpful feedback and how the Company values
idcas and opinions are Just two cxamples

Whilc the survey gives us the abihity to target
our cflorts and resources i those arcas that
have the greatest influence on engagemant,
onc of the reat suceesses has been making the
results aceussible to all employees, espocially
thosc in our umits/sites People boheve in the
survey, and globally morc than 6 m 10 cxpect
posiive action to be taken on the results

Our next global People Sunvey s planned
for carly 2009 and wall include additional
countries to those partuapaung 1 the 2007
survey such that we will atm 10 reach some
160,000 umployecs

Developing our people

W know [rom the results of our survey that
wt. need to do more o help our puople
develop therr skills and further thar carcers
within the Company This 1s somcthing we
will continuc to focus on i 2008 through
our glohal cmployment brand, talent
management and varous learning and
devitopment programmes

Trauung and dovdlopment programmes for
all employecs arc important both lor our
cmployeds o fullil thewr potential and o the
ability of the business (0 achieve 1is goals
The devdopment of leadership shalls of
scior managers 13 also a key objective and
Compass has ciabled an increasimg number
of partiupants to attend m-house or external
programmes Since 1ts incepion n 2003, our
current Compass Group Mastors Programmec
has sten over 60 members of our global
setor management graduate and achiove

an MSc¢ m Business Leaderstup Through

the programme cach ‘student’ applies therr
cxpenence and skills o a business challenge
that chrectly relates (o the business prionues
m thar job rolc and has mcasurable impact
The structured programme mvolves extensive
internal and external research, drawing on
mternat and external best praciice and theory,
as well as pracucal 1ssues such as resources,
budgeting and project planming
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Acting responsibly

continued

We continuc o devote sigmificant attenuon
and resources to the tramng of our
cmployees Over 81,500 days of stafl traimng
were provided dunng the year in our largest
busincsses represening morc than 80% off
Group revenuc

Equal opportunities

We regard the promouon of cqual
opportunitics as a long-term commutment We
cxpect all ol our amployues to be treated with
respect and dignity Our cqual opportunuty
poliey 15 designed o ensure that both current
and potential cmployees arc olfered the same
opportunity w do a job regardluss of scx,
race, colour, rcligon, nationality, cthme
orngin, age, sexual orientation, marital status
or disabihity We valuc the diversaty of our
people and strongly helieve that a more
diverse workforee 15 a more creative
workforee, and onc boucr able (o adapt o
change The more our employces reflect the
diversity of our clients and customers, the
better cquipped we will be o scrvice thewr
needs We belivve we have the nght policies in
place to meet or exeond lugal requirements in
this arca, although we, conunuc 1o undortake
{urther work to explore the factors that arc
critical to achieving greater deversity

Reward

Our remuncratton policy seeks to deliver
mmproved porformance throughout the
busmess, balancng short-term success wath
the attamnment off our longer-term business
goals and sharcholder return We work 1o
attract and retan people of proven ability,
expencnce and skills Under our pay and
reward programme, in the year to

30 September 2007, the Group pad gross
cmployec pay of £4,518 mulhon Withun thas
figure, souial seeunty contnbuuons and
payroll taxes wgether wath pensions and other
employce costs amounted 1o £638 milhon
and £76 milhon respectively

A safe and healthy workplace

OQur number one oporational prienty remains
health, sality and the environment for the

20 mullion daily consumers whe cat and drink
wiath usy
All management and Board mecungs
throughout the Group frature a Health and
Saltty update as one of thar {irst agenda
niems The Buard reviews the Health and Safoty
and Food Salcty policies annually 16 ensure
that they cach continue to reflect our aims
and aspirations wath a continued alignment
with lemslation Supporung the Board 15 our
internal Health, Safety and Emaronment Forum
madc up of wchmeal specialists from around
the Compass globe It has become the key
body responsible for promoung policy, setuny
standards, measunng compliance and sharning
best pracuee in these arcas across the Group

W bcieve that cach of us at Compass has a
maral obligation to safiguard cach other, our
customers and the cnvironmant by oprating
a safc, mjury free and healthy workplace,
serving food that 1s always sale to cat and
which mimmnuses our impact on the
environment To unsure bost pracuce, wie have
devdloped a sct ol policcs, mummum
operating standards and behaviours 1o be
rolled out across our “Top Tun’ as a mumimum,
by December 2008 These standards arc
bascd on the stnctest regulatory requirements
and industry best practuice Indeed, world-class
performance contnuds to be our aim, sccking
over the next five years 1o sct the benchmark
[or our industry

We stnve to contnuously smprove our
periormance and from October 2007 started
o measure our performance against a set of’
clear KPIs and targats to assure our customers
and othors who work wath us that we are
opurating the safust environment possible
Specifically, we

m scek 10 prevent mjury to any employed,
customer or contraclor,

m consider the safety impheations of our
procurcment deusions,

w unuate a full nsk assessment programmc
upon commencement of 4 new contract,

w cnsurc that every employec s properly
tramned to salely periorm their work, and

# have n place appropnate consultation
arrangements to cnable our employces and
thur represcntabves Lo commumncate and
rarse coneerns about health and salety
managument

W also expuct simularty bugh standards from
our supplicrs and busingss partners

Hecalth and safety have always had a speeal
fucus for our oftshore and remote site
workplaccs, where our customers demand the
very haghest operational standards A good
wxample of our suceess 15 m Denmark,

where our ESS support scrvices team on the
South Arnc platform in the North Sca have
completed five years of providing senaces wo
our customcr with no lost-ime meadents

We reeaved further 1ccogmuon of our success
in this arca when our ESS support services
team m Kazakhstan were proud w have
achicved the sigmificant milestone of reaching
2,000,000 man-hours workced without a ‘Dhay
Away From Work Casc’ at the Tengrzchovronl
Village We arc responsible for the safe and
uTlivent runming of this remote site serving
approamalely 3,000 meals por day, with
dillicult working conditions and extrume
lemperatures

Our UK busincss reached a health and
saltly mulestone this year, with the 50,000th
Compass employce gaining the Qualiy
Through Hymiene and Quality Through
Saftty quahbicauons rom the Insutution of
Oceupational Safoty & Health ((105H") W
have enmyoyed o successful partnershap with
IOSH for several years, wath the tramimg
hody providing food salcty and health and
safcty traimng via chstance learmng to our
customer-facing cmployces

Irom Octobur 2007, we began to measure
and report un the number of days lost across
our “Top Ten’, as a result of health and salety
mcidents We will include the results of ‘lost
day injuncs’ in our 2008 CSR report and our
aim will be to expand the reporung of days
lost across the Group and to consistently
improve and reduce such numbers

Safety first

Our ESS support services team on the South Ame
Plattorm n the North Sea achieved five years of service
to the client with ne fost-time incidents
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Diet and nutrition

As a global foodservice company, we
recognise that we have an enormous impact
on what our 20 mulhon daily consumers
choose to cat and drink Cur contributton
to thur dict and nutrion 5 our most
symificant impact Our primary conwrn

15 that the food we surve 1s prepared to the
very highest standards using quality products
and ingredients and, at the very nunimum,
wi comply with all rdlevant legislauon and
approved codes of practcc

Inittally devloped inour UK and US

busimnesses, we, are progressivoly implanentng

during 2008, a healthy caung framework
called ‘Balanced Choiees’, which wall

form the basis in a mumum standard

{or implementation m our “Top Ten’

The framework 1s based on sound suence,
regulatory requirements and industry best
pracuce To become a registered ‘Balanced
Chows’ outlet, the staff must undertake a
detaled trainmg programme In the UK,

over 600 unuts are already qualilied to operate
‘Balanced Chosces” and in Belgium, ‘Balanced

Chotces” has recendy been officially endorsed
by the Bolgran Government En our US
husiness, almost 1,500 units ofler ‘Balanced
Chorccs’ to therr customers every day

We are working closely with our customers
{and through them with gur consumers) as
wdl as our suppliers, governments and
regulators across the globe (o respond w
public health 1ssues such as thosc associated
with bty and dict. We aun to provide a
wide, chorce of menu items so that consumers
stekong healthier opuons are well served

In the UK, our Education busincsses
(Scolarcst m state schools and Chartwdlls {o1
the independent sector) recogmse that
teachmg children, and increasingly thar
parcnts, about lvod and getting them
enthused about healthy caung s key We
promote a whole school approach, supported
by mformation for parents, cxtra trmmng for
our tcams and also encouragce pupils to cat
healthily with a range of imtiatives, mduding
cooking workshops mn schools All Scolarcst
school mcals mect the UK Government’s
[ood-based standards and 60% of primary
schools also meet the more stnct nutnent
standards which will be introduced 1 2008

Another innovauve example of our
commtment to unproving the wellbaing of
children, 1s the ‘BackPack’ programme in
Atlanuc Cuy, USA which helps ¢nsure that
somc ol the neediest children have enough
nutnuous [vod to cat over the weckend

Each I'nday, our Chartwills (am provide
backpacks filled with healthy, non-penshablc
lood that are collected by the chaldren in the
programmye, providmg them with suilicient
food to last the weekend The chuldren return
the empty backpacks on Monday morming,
50 that they can be filled again

Healthy eating
Wa suppon schools, parents and pupils to choose
ahealthy, batanced diet

Around the world, our consumers are
becommng mercasimgly rmndful and
knowlcdgeable about the nutnuonal aspects
of what they choose to cat We are, therefore,
using framoeworks hke ‘Balanced Chorecs” to
enhance nutnuonal labelhng across our lood
product 1ange, providing customers with

the nformation that thoey need w make
mformed chorees

Responsible supply chain

Fhe provenance and ongin of the food

we purchase 1s a koy consideratton for us
W require that food s only purchased from
authonsed suppliers and 15 always preparcd
undcr conduons that do not expose 1t

to the nisk ol contaminanon We expect our
supphicrs to comply with the soaal, acal
and environmental standards spealied in
our Vendor Assurance Programme Across
our “Top Ty, our supphers are asscssed
according (o nisk dssessment cniena, 1o Cnsure
that they too adherc o vur own exdcurig
approach We also recogiuse the bondits

of working doscly with them, espeaially in
duvdloping markcets, to share knowledge and
experuse that will help both ergansations
mamtan the standards that our chients and
customcrs have comic o expeal

Increasingly, we work with local producers w
improve thar skills and capabihires 1o kelp
thum develop new markets and support

the tocal commumnity Qur ground-breaking
‘Farm to Tork® programme 1s onc such
xample of working with local producers
This programime, started in 1999 by our Bon
Appiutteam in the USA, set a new standard
for how a lvodservice company could support
local commumities The Bon Appcut imuauve
to purchasc from within 150 mules of cach
cafe has grown at an unprecedonied rate with

local purchases exceeding US$55 muthon m 2007

In 2007, we have seen the amount o
Fairtradc coflee that we buy increase 1o 3 4
muihon cups per year across Europe, which
repiesents a 10% increase on last year

Environment

A kcy dnver Lowards out sticcess 1s the degree
of autonomy which 1s aftorded to local
management wams, allowing thum to serve
lotal markets in the most appropriate manner
To support thur acuvites, we have devdloped
an cnvironmental policy supported by a
rmumum opuratng standard and a set of
behaviours that are bong introduced 1inte all
our operattons  he undorlying prnincaples
relaung o the evironment cover the
mntegration ol cnvironmental management
1o our business opurauons tu reduce vur
known impacts, the commutment to
complance with all rdlevant environmental
legistation and bost pracuce, o commitment
strnve for conunual improvement, and a
COMAUUNCTL 10 CISUTL PIOPLE LOmmunication
with, and traimng for, emploves w cnable
tham o mect our standards We arc aiming,
over um, {or our bohavioural policy to soi the
benchmark for vur industry

We have set clear environmental objoctves n
the following arcas to

u reduce the water and enorgy used inour
ponapal office and producuon units,

a reduce the COy enussions of our
vehicle Mects,

m reduce the waste packaging of our supply
chain, and

= scek w0 reduce food miles by increasing the
ust of scasonally available products sourced
from tht redovant domesue markets
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Acting responsibly

continued

In October 2007, wie mtroduced a web-based
reporung tool 1o track and report globally, in
4 consistent manngr, on gur COy cmassions
W have matally launched the tool wath our
“Top Tuw’ countries and will extend the
programmd o morc countngs in 2008

The ol will klp us 10 measure such arcas as

8 petrol and dicscd used by company cars
and {lcet veludes,

8 chrcedy purchascd cednaty, which
gunerates greenhouse gases (including CO,
cmssions) 1clating 1o our main oflice
locauons and significant producuon units
across our “Top Ten’ countrics, and

» volumc ol general oflice waste gencrated
per annum relating w our main office
locatons and significant production unus
across our “Top Ten’ countnes

These results wall act as the baschine data tor
2007/08 and form the pladform lor our
cnvironmental reportng i future, yoars

In our 2008 CSR Report, we will publish
our performance and clearly state our
improvement targets for 2009

As n all other arcas, Compass requires
sirmularly hugh standards (rom 1ts supphors and
contractors Additionally, m the majorny of
our locations whore we are not dircetly
responsiblc for the procurement of utiitics,
vquipment, fucl cle , we are working closcly
with our clients to consider how best o
improve the covironnicntal performance of
our opLralons

Dunng the yean we. have made good progress
in logisucs effliciencics, such as where our
French colleagues have worked closely wath
thewr nomunated logistics partners (o
consolidate the range of products required
by our busingss o lewer logistics providers
Outlets consequently require lewer delivenies
but without negatively impacung on the way
in which they operate Dunng the last three
years, the streamlining of logstics providers
and the increasc mn the average waght por
dehvary has helped to reduc the total
numbcr of dehvenes into our Irench business
by 350,000 dehveres over the penod, thus
reducing the GO, cmssions

Our UK busmiess 15 mund{ul ol runmng a
large flect of vohides wath rebativily ngh
rmulcage and the subscequent offcet this may
have on the environment Conscquently, those
dnvers who choose company vehices with
low CO; cmissions are acknowledged with an
incentive payment {or wvery onc unit of CO,
crssion below 170 that thar chosen vihicle
emuts This scheme 1s bung evaluated for
potenual implementation 1o our other
countries

At unit level, our UK business has for the last
two years orgamsed the colleenon of used
cooking o1l from our unts for conversion

to bio-fucl, with over 80% of uscd cooking ml
currently diverted to this use Furthermore,
our logisucs partngrs i the UK have begun
switching their commeeraial fuel use to
bro-diescl

Laith’s cale at the Bntish Labrary was onc

of the first establishments in London to sign
up 1o the Climate Carc programnic, which
offscts customers’ carbon footprnts The
‘Last Word’ was conceived as an enhancement
to the scrvices already provided at the

Bnuish Library and as 4 response to the
growing trend [or cthucal and 1esponsible
managcement Loith’s pays to oflsct all us
carbon umisstons mcluding the travel costs

of the stall’ and supply of food rom depot

to unit, and all on-site energy costs Whare
possible, energy cffiient ighung has baen
used and all apphances are rmmimum A rated
for cnergy olliciency

Within our Europoan supply chain, we arc
currently tnalling the use of re-usable plasuc
crates for the transport of our frosh produce
with the atm of mamntanmg hymene but
signiflicantly reduang the amount of

tardboard packamng which 1s currently used
Lo transport {resh produce o our units
Alrcady 1n use 1n our business in Switzcerland
and the Nctharlands, we are now tnalhing this
mutiative m our UK busincss where, once Tully
implomented, we can expoot 0 save at least

2 5m kg of packaging wasle per annum

We are deviloping Group-wadc guidchnes

on the management of reeycling and waste
separation QOur I'rench colleagues have made
good hcadway alrcady with an imuatve
launched 1o 2006 10 segregatc thewr waste for
reeyching purposes In 2007, over 70% ol our
Irench outluts partiapated m the programme
which represents a 5% increase on the 2006
partcipation ratcs

Compass In The Community

We have a strong track record in communaty
cngagement and mnvestment Compass bn The
Community, now nits 10th year, recognises
the bost community-based imuatives from
ac1oss the Compass world Each year, we

hold an award coremaony o recogmase,

reward and cclebrate our global community
cngagement programmes and the tcams that
make them happen Projects promote healthy
lifestyles, tackle social exclusion, improve
employment chanees and promote sustamakniuy
and chversity Whilstat1s not possible to list
here all the worthy projccts wath which
Compass In The Community has been
nvolved, the following are just a fuw of

the many good news stoncs

W valuc our membership of Business in
the Community {{BITC), an orgamsaton
whach sceks t mspire, engage, support
and chatlenge companies 1o contnually
improve the impact they have on soaety
and the environiment

2007 Compass In The Community

Winners of the 2007 Compass In The Community
Awards, recogrised for therr communaty investment
n health, nutntion and health and safety programmes
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As a major playcr 1n our induskry, we
recognise our responsibnlity o bnng on and
champion culinary telont and expertise
The UK and Ircland business’ work with
Hoxton Apprenuce, o highly succcsstul
soctal enterpnise restaurant in London,
dcmonstrates our conunued commitment
The venture provides in-work support and
mentortng amd 15 operated by Traimng for
Life Their aimn 1s 1o provide tranmng and
support to individuals from the local
commumty who have been unemployed on
4 long-term hasts and w provide them with
a chance 1o re-onter socicty We are proud
o have reccived a re-accreditauon of the
previous ‘Big Tick’” awarded for the restaurant
at the 2007 BITCG awards

In July 2007, our UK and Ireland ESS wcam
intative for the rchabilitauon of fumale
prsoncrs also won a BITC ‘Example of
Excilluncd award The programme provides
traming and support, including the chance
w gamn National Vocational Quahbicauon
catering guahfications, training i customer
scrvice, health and safety and basic [bod
preparation Barners o employment arc
clfectively removed, holping ex-oflendors
from HM Prison Drake Hall ind work and
make, a fresh start followang their relcase

Since 1994, our Chartwdlls team n the

US has been 1n partnershup with Ploneer
House 1n Peabody, providing an advocacy
and support network to members of the
commumnity with mental health illnesses
The programme provides assistance with
cmployment, housing and cducauon, with
the transitional and supported employment
programmcs offtred by Chartwells, helping
o gve thuse members of the commumnty a
stable and producuve work exponence

An innovauve approach [rom our ESS team
mn Bogota, Colomba, resulied i a sigmilicant
and sustamnable improvement to the ives of
the inhabitants of the economeally depressed
small town of Puchlo Vigjo, Colombia

By tcaching best pracuce safety standards
and handhng procedures, our team helped
make the town's lish-breeding programme
more productive, reselting inincreased fish
producton and better overall fish quahty for
commurnty consumption and external sale

Donations
During the year to 30 Scptembar 2007
chartable donatons were £ 1,162,000

W arc membcrs of the PorCent Club and
through vur Compass I The Communaty
programme and the (und rasng florts of
our employes, wi have donated o total of
£1 25 mullion n monctary rosource and
donatons mn kind

Charttable donations
In the year to 30 Septernber 2007

£1.16m

PerCent Club

through Compass In The Community and the

fund raising efforts of cur employees total donations
I monetary resource and donations in kind

£1.25m

Payroll giving mnitiative
by the UK business in the last year io

87 charities

In addinon, a payroll giving imtatave in our
UK business has gencerated more than
£140,000, supporung over 87 dillurunt
chanues during the last yLar

Achievernents
Like many hsted companics, Compass’

CSR periormance 15 rated by independont
organisations that ascss the xtent o
which companies clfectvely manage
socidl, cnvironmentdl and ethical matters

In 2005, we be.came a member of the UK’
FTSE4Good Indux Sencs following its Pohicy
Commmutece’s decwsion that we had met the
cntena for inclusion m the Index The
FTSE4Good Index aims to measurc the
perlormance ol compans that mect globally
recognistd CSR standards and to lacihitate
mvestmient in those compamnes where such
155uLs are a deciding factor for investors

As a signatory 1o the United Nauons Global
Compact, we arc also committed to taking
action to support and uphold cach ol the
principles 1t describes in relation to busmess
integrity, human nights and the environment

A further index, the Dow Joncs Sustamablny
Index, assesscs compaines’ corporate
responsibility strategics in terms of corporate
governanc, ecenorre performance and
impact on the cnvironment In 2007, we
scored a creditable 71% overall scorg for

our approach (o communty investment
(2006 65%) agamnst a SLLlOF MAXUTIUM SCOTE,
average of 75%
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Directors’ Report
Report of the directors

The directors submut their
annual report and the audited
consolidated accounts of the
Company and 1ts subsidiares
for the year ended 30 September
2007

Principal activities and business review
Compass Group PLC 1s a hokhng company,
1ts subsidhancs are ergamsed e four
geographic arcas and these are set out on
page 3 The pnnapal acuviues of the Group
arc the provision of contract foodservice

and support scrvices to dients in around 64
countrics atound the world Details of the
development and porformance of the Group’s
businesses dunng the year and an indicauon
of ikely luture key performance indicators
and infermation regarding prineipal risks and
uncertamtics are sct out together with the
informanon that fullils the requircments of
the Business Review on pages 13w 16 and

15 meorporatud into this report by refurenee

Results and dividends

The Group’s consohdated income statament,
sctout on page 41 shows anincrease of 16%
in Group operating profit from £457 nulhon
to £529 nullion An analysis of revenue

and vpcraung profit 1s sct out on pages 49
and 50 note | to the consohidated hnanaal
statements There have been no sigmilicant
post balancc sheet cvents

The, 2007 mtenm diadend of 3 6 ponce

per share (2006 3 4 pence) was paid (o
sharcholders on 6 August 2007 The directors
recommend a inal divdend of 7 2 pence

pet share (2006 6 7 puncd) making a total
dmvidend for the year of 10 8 pence por
ordinary shar, an mcrease of 7% on the

10 1 pence pard i respect of last yoar
Payment of the recommended lnal duadend,
il approved at the Annual General Mecung,
will be made on % March 2008 1o sharcholders
rugmstered at the ose of business on | Fobruary
2008 The shares wall be quoted ex-diadend
from 30 January 2008

The Company’s dividond runvestment

plan wall conunuc to be avalable 1o cheable
sharcholders Sharcholders who do not
currently partiwipate 1n the plan and wish

to do so can obtan an apphcaton form and
cxplanatory booklet from the Company™
regustrars, Capita Registrars (contact detals
for the Regnstrars are given on page 913 or
from the Company’s website at www compass-
group com The latest date for recupt of new
applications to parucipate in respeet ol the
2007 final dwidond s 2 February 2008

Disposal of assets

On 29 November 2006, the Company
announced its deusion o scll Sdlecta, 1ty
Europcan vending business The sale
complited on 2 July 2007 for a consideranon
of £772 milhon on a debt and cash free basis

Future development

The Group’s strategie focus contnues to be
on the orgame development of 1ts existing
corc busincsses

Share capital

General

At the date of this ropaort, 1,894,687,289
ordinary shares of 10 puncc cach have beun
1ssuid, arc {ully pard up and are quoted on
the London Stock Exchange In addiuon, the
Company has cntered into 4 level I Amencan
Depository Rucapt programme with the

Bank of New York Mcllon, under which the
Company's sharcs are iraded on the over-the-
counter market 1n the form of Amencan
BDepository sharcs

Dunng the year ended 30 Septembar 2007,
optons were exerased pursuant 1o the
Company’s share optuon schemes, resulting

i the allotment of 9,679,856 new ordinary
shares A lurther 1,352,327 new ordinary
sharcs have been atlotted under these schomes
since the ¢nd of the finanaal year to the date
of thrs report

Rights attaching to shares

The nghts attaching to the ordinary shares
arc dchined in the Company’s Arucles

of Assocation The Arucles of Assoctaton
may be changed wath the agreement of
sharcholders A sharcholder whose name
appars on the Company’s regisier of
morbers can choose whether hiy shares
are cvidenced by share ceruficates

(1 e 10 ceruheated form) or held in dectronie,
(1 ¢ unceraficated) lorm 1 CREST (the
dectromc settlemont system n the UK)

Subject o any restrictions below, sharcholders
may attend any general mecung of the
Company and, on a show of hands, every
sharcholder (or hus representauve) who is
present at a gencral meeung has one vote

on cach resolunon and, on a poll, cvery
sharcholder {or his repaesentauve) who s
present has ond vote on cach resolution lor
wvery ordinary share of which they are the
registered sharcholder A resoluvon put w
the vote of a guniral mecung 1s deaded on

4 show of hands unlcss boforg, or on the
declaranon of the result of) a vote on a show
of hands, a poll 1s demandcd by the chairman
of the mecung, or by at least five sharcholders
{or thar representatves) present in person
and having the 11uzht o vote, or by any
sharcholders (or thur reprosentatives) prescnt
m person having at least 10% of the wtal
voung nghts of all sharcholders, or by any
sharcholders (or thar representanves) present
mn person holding ordinary shares on which
an aggregate sum has been paid up of atleast
onc-tenth of the total sum pad up on all
ordinary shares

Sharcholdirs can declare fingl dividends by
passing an ordinary resolution but the amount
of the dividends cannot exeeed the amount
rccommendcd by the Board The Board can
pay intenm diadends on any class ol shares
of the amounts and on the dates and for the
penods they deade provided the distnbutable
profits of the Company jusufy such payment
The Board may, il authonsced by an ordimary
resotution of the sharcholders, offer any
sharcholder the nght o dect 1o reecive new
ordmary shares, which will be creditod as fully
paicl, mstead of thar cash dividend

Any diadend which has not been dlaimed

for 12 years after 1t becamie due {or payment
will be forfered and wall then belong to the
Company, unless the dircctors deade otherwase

IT the Company 1s wound up, the hquidator
can, with the sanction of an <xtraordinary
resolution passcd by the sharcholders, divade,
among the sharchotders all or any part of the
asscts of the Company and he can value any
asscts and duterinine how the division shall be
carmied outas Butween the membcrs or
dillerent classes of mumbers The hgudator
can also transfur the whole or any part of the
485CLS 10 LTUStCLs upon any trusts for the
benefit of the membars No sharcholders can
be compelled o accept any asset which would
give them a hability
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Voting at general meetings

Any furm ol proxy scnt by the Company to
sharchotders 1 relation wo any gineral
meecting must be dedivered 1o the Company,
whether in wnitten form or in elcetronic form,
ot less than 48 hours bedore the time
appomicd lor holding the mecung or
adjourncd meeting at which the porsen
named 1n the apponllmcnl Proposcs to vole

No sharcholder s, unless the Board deade
otherwise, cnutled o attend or vote ather
pursonally or by proxy at 4 general meetng or
to exeraase any other right confurred by bung
a sharcholder 1f he or any person with an
interest i shares has been sant a notice under
scction 793 of the Compames Act 2006
{(which conlors upon pubbic companics the
powcr to require information with respct to
mterests in thar voting sharcs) and he or any
mterested purson faled o supply the
Company with the information requested
within 14 days atter dehivery of that notice
The Board may also deade that ne dividend
15 payablc in respect ol those default shares
and that no transfer of any default shares shall
I registered

These restrictons and scven days alter recapt
by the Company of 4 notice of an approved
transfer of the shares or all the inlormation
reguired by the ridevant sectuon 793 nouc,
whichover s the carlier

Transfers of shares

The Board may rifuse to register a transler
of a cervficated share whach 1s not fully paid,
provided that the relusal does not prevent
dealings 1n sharcs in the Company [rom
taking place on an open and proper basis

The Board may also reflusc to register a
transfir of a corulicated share unless (1) the
strument of transfer is lodged, duly stamped
{(f stampablc), at the regsterd office of the
Company or any other place decided hy the
Board accompanied by the cerulicate for the
share to which u rdates and such other
evidence as the Board may reasonably require
to show the nght of the transferor to make the
transiur, (11) 15 1n respect of only onc dass of
shares, and (11} 15 1n favour ol not more than
four transfurces )

Transfirs of uncertificated shares must be
carmed out using CREST and the Board can
refuse to register 4 transfor of an uncertbicated
sharc in accordance with the regulations
govermng the operation of CREST

The Board may deade to suspend the
registration of transfers, for up 1o 30 days a
year, by closing the regaster of sharcholders
The Board cannot suspend the registrauon of
wranslors of any unceruficated shares without
gammng consent from CREST There are no
other hnntauons on the holding of ordinary
sharcs i the Company

Vanaticn of nghts

If at any umc the capital of the Company 15
divided into different classes of sharcs, the
speaal nnghts attaching 1o any class may be
vaned or revoked ather

(1) with the wnitten consent of the hotdors of
at least 75% in nonunal value of the issued
shares of the class, or

() with the sanction of an cxtraordinary
resolution passed at a separate general
mecting of the holders of the sharcs
of the class

The Company can 1ssuc new shaies and
attach any nghts o them 1f theres no
restniction by speaial nghts attaching to
cxisung shares, nghts attaching to new shares
can take prionty over the nghts of casting
sharcs, or the now sharcs and the oasting
shares can rank cqually, or the exisung sharcs
can take prionity, but the rights of oasting
shares are decmed o be varied (unless the
nghts uxpressly allow 1) by a reduction of
paid up caputal or il another sharc of that
same class 15 1ssued and ranks in pnonty for
payment of dividend or 1o respect of capatal
or more lavourable voting nghts

Repurchase of shares

On 12 May 2007, the Company announced
that s £500 million on-markct share buy-
back programme, begun in June 2006, would
he extended by a further £504 oullion
utthsing sormnc ol the procecds ansing from
the sale of the Sdlecta vending business Itas
anticipated that the programme will complete
over the next six months Dunng the yoar
wiided 30 September 2007 181,407,434
ordinary shares of 10 penee cach of the
Company {represenung 8 64% of the
ordmary sharcs m sssuc on 1 Oaohber 2006}
were purchased and cancelidd lor a
consideravon of £57% mulhon (including
xpenses) A further 34 million ordinary
shares of 10 punce cach (representing

1 75% of thc ordinary shares i 1ssuc on

1 October 2007) have been purchased for

a consideration of £ 105 mllion (before
expenses) and cancclled since the end of
the financial year to the date of this report

Resoluton 13 set out m the Noucc ol
Meccung will be proposed as a Speaal
Resoluton to renew the dircetors” hmied
authonty last granted in 2007 1o repurchasc
ordmary sharcs m the market The authonty
scts the mimmum and maamum prices winch
ntay be paid and it wall be hnuted 1o a
maximum of 10% of the Company™s 1ssucd
ordinary sharc capital at the date of thas
report This authonty wall cnable your
directors 1o conunuc with the £500 nulhon
share huy-hack programmd announced on

9 Apnl 2006 and which was subscquently
cxtended on 12 Mayv 2007 1o £, 1 bilhon
Furthermore, this autherity will enable your
dircctors to continue to respond promptly
should errcumstances anse 1n which they
consider such a purchase would resultin an
INCrLAst 1 carnings per share and would be
n the bestinterests of the Company

Any purchascs of ordmnary shares will be
by mcans of market purchascs through the
London Stock Exchange and any shares

5o purchased may be cancelled or may be
placed 1nto treasury 1 accordance with the
Companies (Acquisiton of Own Sharcs)
(Treasury Sharcs) Regulatons 2003 The
Company currcntly holds no sharcs in
treasury but the Regulanons allow shares
repurchascd by the Company to be held as
treasury sharces that may be subscquently
cancelicd, sold for cash or used for the
purposc of umployce share schomes

The dircctors conader it desirable for these
general authorisations o be avatlable wo
provide flexababity m the management of
the Company’s capatal resources

Issue of shares

The dircctors propose n Resolution 11 set
out 1 the Nottee of Mccung to renew the
authonty granted to thom at the Annual
General Mceung hald i 2007 o allot cquaty
shares up (o an aggregate nominal value of
£63,100,000 (represenung approximately
onc-third of the ordinary sharces 1ssucd at the
date of this repory (the ‘secuon 80 authonty’)
If approved at the forthcoming Annual
Goneral Mccting, the authonty will expire no
later than 15 months {rom the date on which
the resolution 15 passed, or at the conclusion
of the Annual General Mecung 1o he held in
2009, whachever 1 the sooner
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Directors’ Report
Report of the directors

continued

The bruted power granted to the durcctors
at last year’s Annual General Mecting to allot
cquaty shares for ¢ash other than pro rata

to exasting sharcholders expares no later than
15 May 2008 Subject to the tarms of the
sccton 80 suthonty, your dhrccwors
recommend that thus authonty should be
rencwed Resolution 12 sotout i the Nouce
of Mucung will b proposcd as a Spcial
Resolution to give your dirctors the abbity
{unul the Annual Gencrat Mecung 1o be held
i 2009} 10 1ssuc ordinary shares for cash,
other than pro rata o wasung sharcholders,
10 connetion with a rights 1ssue orup to a
Limut of 5% of the ordinary sharc capital
tssued at the date of this report In addiwon,
and m hine with best pracuce, the Company
has not ssucd morc than 7 5% of us 1ssued
sharc capital on a non pro-rated basis over
the last three years Your dircctors have no
present mteniion o ssug ordinary sharcs,
othor than pursuant o the Company™
employee share schcmes The directors
recommend that sharchobders vote i lavour
ol Resolutions 11 and 12 to maintamn the
Company’s flexibility 1 rclation to Bature
sharc tssucs, muuding any 1ssues to hnanee
business opportumucs should appropriate
CITCUTTISLATICLS dX1Se

Details of cancellattons of exwstung shares and
1ssues of new shdres arc set outn note 24 o
the accounts on page 74, which also contams
details of options granted over unissucd
capital

Major shareholdings
The following major sharcholdings have been
noufied o the Company

% of issued capital

Franklin Resources Inc and ds affilates 932
Legal & General Group Pic 50D
Harns Associates L P 3

Directors

Briel paruculars of the dircctors in oflice at
the date of this Report arc hsted on page 17
and {urther detals of the Board composiion
are disclosed in the Corporate governance
report Sir Jamies Croshy and Tim Parker

we Tt appointed to the Board as non-cxecuuve
dircetors on 17 Tibruary 2007 and Susan
Murray was appoinied to the Board as 4 non-
executive director on 11 October 2007 Each
of them wall stand {or clection at the Annual
Guncral Mocting The directors standing for
re~clecuon at the Annual General Mectng
are. dir Roy Gardner and Swve Lucas Each
dircetor, bung chgible, offers himsdf for
clection or re-dection and cach, following

a performance evaluauon dunng the yecar
{save for Susan Murray), conunuds w be
effective and demonstrates commtment to
his respectve role It 1s the view of the Board
that cach ol the non-executive dircetors bring
conaiderable management wxpenence and
mdcpendent purspoctave to the Board’s
discussions and they are considered 1o be
ndependont of management and free from
any rilavonship or urcumstaned that could
affeet, or appear (o aflect, the exarasc of ther
independent judgement

Directors’ interests in shares

The dircetors who have held oflice dunng
the year ended 30 Scptember 2007 had the
following interests in the ordinary shares of
the Company

30 September 2007 1 Oclober 2008

{or date of retrement)  (of on appointment)

Peter Biackbyrn' 5000 5000
Peter Cawdron® 24,200 24 200
Richard Cousins 206 000 100 000
Sir James Crosby 34 000 -
Sir Roy Gardner 175 000 100 000
Val Gooding? 5502 5 602
Gary Groen 624 270 624 270
Sven Kado 33 000 12 500
Steve Lucas 1000 ~
Andraw Martin 158 559 110027
Tin Parker 20 249 -
Sir lan Roblinson 6289 1289

1 Peter Blackburn ratired as a director on 31 October 2007
2 Val Gooding and Peter Cawdron ratired as diectorns on
31 December 2006 and 16 February 2007 respecitvely

There wire no changes o the sharcholdings
of those dircctors in office at the daic ol

this Report baween | Oaober 2007 and
28 November 2007
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Corporate governance

including the report of the Audit Committee

Compliance with the Combined Code
The Board 15 commueted o the highost
standards of corporate governance set out in
the Combined Code on corporate governance
published by the linanual Reporting Counal
i June 2006 (the ‘Codd’) The Board 1s
accountable w the Company’s sharcholders
for good governance and this report desenbes
how the Board apphed the pnneiples of good
governance scl out in the Code dunag the
yuar under roview

The Board

As at 30 September 2007 and at the date of
this 1cport, the Board of ditcclors was made
up of 10 members compnsing the Charman,
three executive directors and stx non-excoutine
dircetors On L] October 2007 Susan Murray
was appointed as a pon-exccutive dircctor
and Poer Blackburn reured from the Board
on 41 Owucbar 2007 The non-wxecutive
dircetons are considered by the Board w be
independent of management and frec of any
rclationship which could matenally interfure
with the exeraise of thewr mdependent
judgument The Board considers that each

of the non-executive directors brings his own
scnior luvel of exponence, ganed i s own
(1ld mamly i mternatonal operations

Brographical details of the directors currcnily
in oflice are shown on page 17 The
Company’s policy rclating to the terms of
appoimment and the remuncranon of both
exceuuve and non-uxecutive dircetors s
dutailed 1n the dircctors’ remuncraton report
on pages 33 to 39

The Board mects regularly dunng the year

as will as on an ad hoc hasis, as required by
business nced The Board manages the
bustness of the Company and may, subject

to the Articles of Associatton and apphicable
legaslation, borrow money, guarantee,
indemmly, mortgage or charge the bustness,
property, asscts (present and (uture) and 1ssuc
dibentures and other sceunties and give
sceurity, whether outnght or as a collateral
sceurity, for any debt, hability or obhgauon
of the Company or of any third party The
Board has a formal schedulc ol matuters
reserved for s deetsion, although its

pnmary role 15 to provide uitreprencunal
lcadership and o revicw the overall strategic
duvelopment of the Group as a whole In
addiuon the Board scts the Group’s values
and standards and cosurcs that i acts cthically
and that 1ts obhganons 1o 11s sharcholders arc
understood and met The Board may delegate
any of 115 powers Lo any commttee consisung
of one or more directors The Company has
delegated day-to-day upurational deasions o
the Exccutive Commttes referred 1o on page
29 The Board met mne umcs dunng the year
and director awendance for cach meeting 1s
shown i the table on page 29 The Board
has cstablished a proccdurc for dircetors,

if deemed necessary, to take indopendent
professional adwvice at the Company’s expense
mn the furtherance of therr duties Thisisin
addition to the access that wvery director has

to the General Counsdd and Company
Secretary, who 15 charged with cosurnng that
Board procedurcs arc lollowed and that good
(orp()r.ll(: gO\CI'ndnC(. and (.(}n]pllrlnCL 15
mmplemented within the Group Together
with the Group Chicd Exceutive and the
Guneral Counsel and Company Sccrctary,
the Chanman cnsurcs that the Board 1s kept
properly inlormed and s consulted on all
155u¢s reserved to it Board papers and other
information arc distrthuted at umes to allow
dircetors o be proparly bnicfod i advance of
meeungs In accordance with the Company’s
Arucles of Associaton, dircctors have been
granted an indemmnity nsued by the Company
to the ctent permutted by law in respect of
liabihties incurred as a result of therr office
The indemmity would not provide any
coverage to the extent that 4 director 15 proved
to have acted fraudulently or dishonastly

The Company has also arranged appropnate
insurance. cover in respeet of legal acuon
agamst its dircetors and oflicers The roles

of Chairman and Group Cludl Exccunve arc
separate and clearly defimed wath the division
of responsibilives set vut in wnung and
agreed by the Board

The, Charrman has addicssed the
duvelopmental needs of the Board as a whole,
with a view to devdloping ws cffecineness

as 4 team and assists in the daovdopment of
individual skalls, knowledge and cxperuse
During the year, the Board wok forward

the results of previous cvaluation processes

to assess ws porfornance and that of s
comrmittces and o wentily arcas in which iis
cHecuvencss, poheics and processes might be
«nhanced, which utihsed both o guestonnae
and chscussions wath all Board membcers

Performance ¢valuauons, including the shlls
brought to the Board and the continbutions
cach dircctor madc 1o 1, were carried out

for cach dircctor Execuuve dircctors’
performance has been assessed by the
Chairman and the Group Chwf Exceutive
The Group Chiel Execcunve’s performance
was cvaluated by the Chairman and the aon-
wxecutive directors The semor independent
non-executive director led the review of the
Chairman’s performance 1n consultation with
the exccutive and non-cxccuuve directors
The non-executive dircctors” porformance
was vonsidered by the Chairman and by the
Group Chicl” Exccutive, as will as by the
Board as a whole, which reviewed the results
of the questonnaires referred o above

Mecungs baween the non-cxecutive
dircetors, both with and without the presence
of the Group Chucl Exccutive, are scheduled
n the Board's annual programme The
Board has also arranged 1o hold at least two
Board mectngs cach year at Group business
locauons to help all Board members gain

a deeper understanding of the business

Thus also provades senor managers from
across the Group the opportumty to present
to the Board as will as 1o mect the directors
on more informal occasnions

As part of thur ongoing dovelopment, the
oxeeutive. directors are ancouraged Lo sk

an external non-uxceutive role on 4 non-
compeutor board, for which they may retn
the remuneration i ruspect of the
appomtment In order to avord any condhet
of mtcrest, all appomtnients are subject to the
Board’s approvil and the Board monitors the
extent of directors’ othor intrests 10 ensure
that the clfectuvencess of the Board 1s not
compronuscd Succosston planmng 1s 4 matter
for the whole Board rather than for a
commmittee The Company’s Artidles of
Assouauon provide that onc-third of the
dircclors reure by rotauon cach yar and
that cach dircctor wall seck 1c-clecuon atthe
Annual General Mcecung every three years
Additionally, new dircelors may be appomted
by the Board but are subject w elecuon by
sharcholders at the lirst opportunity after
thur appowtment The Aruces of
Assguation hmit the numher of directors o
not less than two and not more than 20 save
where sharcholders decide otharwise Tos
Board policy that non-uxccuuve directors

are appointed normally for an imtal term

of three years which 1s then rovicwed and
wxtended for a further three-year perted Ius
alse Board policy that non-cxecutive dircctors
should not gencrally scrve onthe Board for
morc than mine years Following their
appointment, formal comprchensive and
tatlorcd induction s offered to all non-
wxceutive dircctors, supplumented by vasis 1o
key locauons within the Group and mectings
with members of the Exceutnve Commuttee
and other key scmor exceutives Wath the
cxeeption ol Susan Murtay, all of the direetors
hemg proposcd for dectuon or re-election at
the Annual General Mocting have buen
subject to a performance cvaluation dunng
the year ended 30 Scptember 2007 and the
Board 15 content that cach has conunued to
be cllecuve and has dumonsurated hes
commuument to his respective role

Although the nonecxccutive dircctors are not
asked to mect the sharcholders of the Company,
thur autcndance at prosentatons of the

annual and micrm 1osults 1s chcouraged The
Charrman ensures that the Board maintaing

an appropnatc chalogue with sharcholders

Sir James Croshv 1s the Company’s semor
independent non-txceuuve director

The format terms of referenc for the man
Board commuttees, approved by the Board
and complymyg with the Code to assist i the
drscharge of 1s dutics, are availahle from the
Guncral Counscl and Company Secrotary
and can alse be found on the Company's
wehsile al www compass-group com
Mcmbership of the vanous commuttees 1s
shown on page 29 The General Counsel
and Company Scerctary acls as sccretary

to all Board commuices
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Audit Gommittee

The Audit Comnutiec comprises Steve Lucas
(Charrman), Svan Kado, Sir lan Robmson
and [ Parker Val Gooding and Poter
Cawdron stepped down as members of this
commuttee upon thar retrement as directors
of the Company un 31 Decumbar 2006 and
16 I'tbruary 2007 respocuvely as did Paer
Blackburn upoen his reuremant from the
Board on 31 Octobar 2007 The commutted’s
memburship 1s reviewed by the Nomimauon
Commulttce and as part of the annual Board
perlormance evaluauon Members of the
comimuce are appointed by the Board
{ollowing recommendatzons by the
Nonunation Comnuiltee

ach member of the commuttee boings
relevant finanaal cxpenence from semor
wxecutive levels The experuse and expenence
ol the members of the commutice are
summanscd on page 17 The Board considers
that cach member of the commntec 1s
independent within the defimuon set out in
the Code. Steve Lucas is considered by the
Board to have significant, recent and relevant
finanual cxponenc, as he s curnontly
FNinance Dircctor of Naaonal Gnd ple

All mumbers of the commatice reccive
appropnate induction, which 1s 1n addiion to
the imnducuon which all new dircctors recene
and mdludes an ovaview ol the business, its
financial dynams and nsks Audit Commince
mombrs are expected 10 have an
undastanding of the pnnaples of, and
dovelopments i, fimancal reportung,
meluding the appheable accounting standards
and statuments of recommoended pracuce, key
aspeets ol the Company’s policies, nancing,
micrnal control mechamsms, and matters that
require the use of judgement in the
prosentation of accounts and key higures as
wll as the role of internal and cxternal
auditors Members of the commuttee
undcrlake ongoing traimng as required

The commuttce mects regularly throughout
the year and s agenda ts hinked 10 cvents in
the Company’s finanaal calendar Each
mumber of the commutice may roguire
reports on matters of interest i addinon 10
the regular uems Members® auendance at the
mecungs held durng the year is scl outin the
tablc on page 29

The commue invites Sir Roy Gardner, the
Group Chif Exceutve, the Group Finance
Director, the Group Financial Controller and
the Dircctor of Internal Audit woguther wath
semor representatives of the external auditors
o attend cach meecung although wt reserves
part ol cach mccung lor discussions without
invitees being present Other scnior
managument arc invited to present such
reports as arc required for the commuee to
discharge its duties

The Chairman of the Audn Commutce
attends the Annual General Mocung w
responid o any sharcholder quesuons that
nught be raised on the commutted’s actvitics
The remuncraton of the members of the
commutcee 1s sel out on page 35 and the pobicy
with regard 10 the rennceration of the non-
cxecutve directors s set out on page 38

The commuttee asasts the. Board o fulfil ns
responsibilitics related to external inanaal
rcporung and associated announcements
Duning the year, the commttee reviewed

the intenm and annual linancial statcments,
the interim and prehmimary announcements
made o the London Stock Exchange,
stgruficant accounung 1ssucs includmg the
consideration of any goodwill impairment
asscssments, operation of the ‘whisde-blowing’
pohcy, hugauon and conungent habibues and
tax matters, including compliance with
statulory Lax reportng ohligations

The commuitice ts also responsible for the
development, implementauon and montonng
ol the Company’s pohicy on external audit
The commtiee reserves overaight
responsihihity for momtonng the auditors’
independence, objccuvity and compliance
with ethical, professional and regulatory
requirements The committee recommends
the appomniment, reappomiment and removal
of the Company’s external auditors The
commiticc also reviews the torms, arcas of
responsthihty and scope of the audit as sct out
mn the external auditors’ engagement letter,
the overall work plan for the forthcoming
year, togother wath the assodated fee proposal
and cost-cflecuveness of the audit, any major
1ssucs which anse dunng the course of the
audit and thar resolution, key accounting and
audit yudguments, the level of orrors 1denuficd
duning the audit, the recommendatons made
to managument by the auditors and
managument’s response, and the auditors’
overall porformance The commuitee also
unsures that key partners within the external
auditors are rotated from time L0 tme 1n
accordance with apphcable UK rules The
commulice also montors the extent of non-
audit work which the external auditors can
purform, w ensure that the provision of those
non-audht scrvices that can be undurtaken by
the external audstors falls within the agreed
policy and dows not impair therr objecuvity or
mdependence In this respect the commutice
has agreed that, unless there 1s no other
competent and avarlable prowider, the
wxternal auditors should be uxcluded (rom
providing the Company with gencral
consultancy and all other non-audit and non-
tax-related scrvices

Within the constramnts ol applicable UK rules,
the external auditors undurtake some duc
chhgence revtews and provide assistance on
tax maticrs given their in-depth knowlcdge of
the Group’s business although assistancc on

Lax matters 1s also obtamcd from other firns
The provision of non-audn scrvices within
such constramts and the agreod policy 1s
assessed on a cast-by-case bams so that the
best-placed advisor 1s retaned  Dunng the
year, the commtice reviewe d the Llicetveness
ol the external auditors and consaidered
whecther the agroed plan had beon fulfilled
and the reasons lor any varation rom the
plan The commutice also considerad the
external auditory’ robustness and the degree
to which the exturnal auditors were able to
assess key awounung and audit judgoments
and the content of the management letter

The wtal [ees pard to Delonte & Touche LLP
n the year ended 30 Scprember 2007 were
£5 1 mulhon (2006 £7 6 milhon') of which
£2 1 oulhon (2006 £4 0 milhon) related o
non-audit work Iurther disclosure of the
non-audit fues pard dunng the year ended

30 Scptember 2007 can be found i now 2
1o the consolidated financial statements on
pages 52 and 59

The commuttee also reviews the dflcenveness
ol e Group’s mternal qudit luncuon and 1ts
rclatonship with the oxternal auditors,
cluding mternat audit resources, plans and
purlormance as will as the degree to which the
funcuon s free of management restnctions
Chroughout the year, the commtice reviewed
theinternal audi function’s plans and its
achicvements agamnst plans The commitice
comdered the resulis of the audits undertaken
by the iternal auchi funcuon and considered
the adcquacy of management’s response
matters raised, ncluding the ume taken w
resolve, any such matters

The comnuttee also reviews, where
practcably, all proposcd announcuments to
he made by the Company to the cxtent that
they contan matcrial financral informaton
The commitce monitors and ruviews the
¢Tecuveness of the Group's internal control
SYSlems, accounting pohacs and pracuces and
comphance comtrols as wedl ay the Company’s
statements on wternal control belore they are
agreed by the Board (or cach yoar’s annual
report The Board ratains overall responsibiluy
for internal control and the wdenuficauon and
managument of business rsk

I'he Company's ‘whistlc-blowing” or ‘Speak Up’
policy (which 15 an xtension of the Code of
Ethecs) scts out arrangements for the recupt,

m confidency, of complants on accounung,
risk 15sucs, mternal controls, auditing 1ssucs and
rdated matters which would, as appropnate,
be reported o the commatice A copy of the
Code of Ethics 15 avanlable on the Company's
wihsite al www Lompass-group corm

Each year the commuitiee reviews arucally

1ts own performance and considers whore
umprovements can be madc

1 £7 3 milion of which retates to the continumg busness
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Nomination Committee

The Nommatton Comnmttee mects on an as
needed bass and at the date of this report 1
compnscd of Sir Roy Gardnor (Chawrman),
Sir Jarnes Croshy and Su Lan Robinson

Val Gooding and Poter Cawdron swepped
down as membars of this committce upon
thar rearement as directors ol the Company
on 31 December 2006 and 16 libruary 2007
respectnely as did Peter Blackburn upon his
rcurement from the Board on 41 October
2007 The commutice reviews the structure,
size and compositen of the Board and 1ts
commuttees and makes recommendations with
regard to any changes that are considered
neeessary, both i the wenuficauon and
nommation of now dircetors and appomntment
of members to the Board commutiecs, and the
contmuaton of wasung dircctors in office to
ensure that there 1s a balanced Board in terms
of skalls, knowledge and cxpenence The
comumuttee reLans external scarch consuliants
as appropriate and reviews the leadership
nceds of the Group to cnable it to compete
cllectvely i the markaplace The comnuutee
also advises the Board on succession planning
for excoutve Board appoinuments although
the Board wsclf s responsible for succession
gencrally The commuttee met four imes
dunng the year and director atendance lor
such mecngs s shown mn the table below

Remuneration Committee

The commitiec compnsces, Sir_James Crosby
(Charrman), Steve Lucas, Sven Kado and
Tum Parker all of whom arc mdepundont
within the defimuon st out in the Code Val
Gooding siepped down as a member of the
commitice upon hor reurement as a director
of the Company on 31 Docember 2006 Sir
James Croshy succeeded Peter Cawdron as
Charman of the commucee on |7 Ithruary
2007 The commuttee met six umes during the
year and dircator attendance lor cach mecung
1s shown m the table bedow The commuttee 1s
responstble [or makimg recommecndations on
remuncration o the Board The Dircctor’s
rCmunCration roport 1s set out on pages

33 10 39

The Chairman ol the Remuncration
Commttee attends the Annual General
Meeung o respond to any shareholder
questions that might be raised on the
commitce’s activities

General Business Committee

The General Business Comnuttee compnses
all the exceuuve directors and meets as
requircd to conduct the Company's business
withun the clearly deflined bmus delegated by
the Board and subjcct to those matwers
reserved to the Board

Corporate Responsibility Committee
The Corporate. Responsibility Committee
comprises Sir Roy Gardnor (Chairmany),
Richard Cousmns, Andrew Martin, Steve
Lucas, Mark Wihite and the Group Human
Resources Dircctor The committe s primary
responsitlites include, health, salety and
environmental pracuces, business conduet,
the promouon of cnployce engagement and
chversity and commuity imvestmont

Disclosure Committee

The Disclosure Comrmuttee comprises Androw
Marun, Mark Whatc, the Group l'inancal
Controller and the Dhrcctor of Corporate
Strategy, Media and Envestor Relavons The
commmutiee mects as required 1o deal wath all
matters relaung Lo public announcunents of
the Company and the Company’s obhgations
under the Lisung Rutes and Disclosure Rules
ol the UK Lisung Authonty

Executive Committee

The Executive Comuomttee compiises, the
wxecutve dircctors of the Company, the
General Counsd and Company Scertary,
Group Human Resources Pirector and

the Group Managing Directors The
commutice normally mects monthly and it1s
responsible for implementing Group policy,
day-to~-day managument, monttorng busmess
perlormance and reporting on these areas to
the Board

Meetings attendance

The table budow shows the attendance of
dircetors at mectngs of the Board, Audu,
Remunecrauon and Nomination Commttees
duning the yoar

intermal audit

The mternal audit function s mvolved mthe
assessmcnt of the quality of nisk managument
And internal contiod and helps w promote and
further duvdlop clfcetive rsk management
withun the bustiesses Gertamn imternal audit
assignments (such as thuse requinng specahst
xpertsc) contnuc to e outsourced by the
Durcctor of Internal Audit o KPMG LLP

as required A policy has boon established
regarding the reavutment ol stall hom
Ddlotie & Touche LLF The Audit Comnnttee
roviews nternal audit reports and considers
the effectiseness of the funcuon

Internal control

In a haghly decentralised Group, where local
managements have consderable autonomy o
run and dovelop thur busmesscs, o wll
designed system of nternal control 15
nicessary 1o safeguard sharcholdery’
mnvestments and the Company’s assets The
chrectors acknowledge that they have overall
responsibility {or the Group’s systums of
mternat control and for reviewing the
eflecuveness of those controls In acwordance
with the gudance set out in the Turnbull
Report, Internal Control Guidance lor
Directors on the Combined Codd’, an
ongoing process had been established for
idenufying, managing and cvaluating the nsks
faced by the Group This process has beenin
place for the full inanaat year and up to the
date on which the linancial stalcments were
approved

Ihe systems are designed to manage 1ather
than chminate, the nsk of faturc to achieve
the Group’s ohjcctives, safeguard the Group’s
assets aganst matenal loss, faurdy report the

Directors’ attendance

Audit Remuneration Normmnation
Board maetings Committee meetings Committeo meatings Committee meetings

Ehgible Ehigibie Elgible Ebgible
Name of director Attended  toattend Attended toattend  Attended toattend  Attended  toattend
Puer Blackburn 8 9 4 4 - - 3 4
Pucr Cawdron' 3 3 - - 3 3 3 3
Richard Cousins 9 9 - - - - - -
Sir James Croshy* 4 5 - - 3 3 1 1
Sir Roy Gardner 9 9 - - 4 4 4 4
Val Gooding' 2 2 - - 2 2 2 2
Gary Green? 7 7 - - - - - -
Sven Kado 8 9 3 4 [ 6 - -
Swwve Lucas 8 9 4 4 6 6 - -
Andrew Marun 9 9 - - - - - -
Tim Parka? 4 5 2 2 2 2 -
Sir lan Robinson? 7 ] 2 2 - - | 1

Thes table shows ondy those meetngs which each drector attended as a member rather thanas an nvitee

1 Val Gooding and Pater Gawdron ratired as drectors on 31 December 2008 and 16 February 2007 respectivaly

2 Sir lan Rotinson and Gary Geeen were appointed directors on 1 Dacemier 2006 and t January 2007 respectively
Sur James Crosby and Twn Parker were appointed directors on 17 February 2007
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Group’s purlormance and position and o
cnsure comphance with rdevant legstation,
regulaton and best praciice mduding that
rddated 1o sucial, unvironmental and cihical
maticrs The systoms provide reasonable, not
absolute, assurance agasnst matcial
nusstatement or loss Such systems are
reviewed by the Board 10 deal with changing
CIreumstances

Asummuary ol the key inancial isks mherent
w the Group’s business 15 given on page 16
Risk assessment and cvaluation 1s an integral
part of the annual plannung cycle Each
husiness documents the strategic objecuves
and the effcuvencss of the Group’s systums
ol nternal contral As part of the revicw, cach
significant busincss and funcuon has been
required 1o 1denufy and document cach
significant nisk, together with the mugaung
acuons umplumented o manage, momtor and
report to the management on the cfluctnencss
of these conrols Scner managers are also
required 0 sy bi-annual conflinmations of
comphance with kuy procedures and o report
any breakdowns mn, or cxeepuions (o, these
procedures Summartsed results have been
presented Lo sentor management (including

to the Executive Commutiee) and w the Audn
Commuttee These processes have boenn
place throughout the Gnanaal year ended

30 Scptember 2007 and have continued o the
datc of this report The Board has roviewed
the effccuvencss of the Group’s system of
internal control for the year unda review and
a summmary of the prinapal control structures
and processes 1 placce across the Group is sa
oul bilow

Control environment

Whilst the Board has overall responsibility for
the Group's systum of internal conurol and for
reviewing 1ts olectiveness, 10 has dodegated
rusponstbality lor the operation ol the internal
control and nsk management programme to
the Executive Committee The detailed
review of 1nternal wontrol has been dadoegated
to the Audit Commutiee The management of
cach business 1s responsible for internal
control and nsk management within its own
business and for cnsunng compliance with the
Group’s policies and procedures Each
business has appointed a nsk champion whosce
pnmary rolc in such capacity is to ensure
comphance by local management with the
Group’s nsk managument and internal
control programme The internal and the
cxternal auditors have roviewed the overall
approach adopted by the Group towards is
sk management acuvitics so as to ranforce
these mternal control requirements

Control procedures

The Board roviews 1ts strategte plans and
objectves on an annual basis and approves
Group company budgcts and strategies in
ligzht of these Contiol s excrased at Group
and business lovel through the Gioup™s MAP
process and monthly monnornng of
purlormance by companson with budgets,
{orecasts and cash targots and by regular visits
o Group companius by the Group Chuel
Lxceutive and the Group Finance Dircctor
Group businesses approve and subnmt risk
reports lor the Board on a br-annual basis,
summansing the key risks facing thar
businiusses and the controls tn place to manage
those risks Thesc reporis, together with
reports on mternal control and departurcs, if
any, from cstabhished Group procedurcs
preparcd by the internal and cxternal
auditors, are revicwed by the Group Finance
Dircctor and the Audit Commuee The Group
companies also submiut b-annual nsk anc
mternal control assurance ltters o the Group
Tinance Dirccior on internal control and usk
management 1ssucs, with comments on the
control covironment within thair operations
The Group Tinance Dircclor summanscs
these submusions for the Audit Commitiee
and the Chawrman of the Audit Gommutiee
reports o the Board on any mattcrs that have
arsen from the commttee’s review of the way
in which sk management and internal
control processes have been apphed

The Board has formal procedurces in place lor
approval of mvestment and acquisition
projucts, with designated levels of authonty,
supported by POst BVESUMLIE FCviCW Processes
{or sclected acguisitons and major capital
wxpenditure The Board considers social,
cnvirontrental and chical matters in relanon
o the Group’s business and asscsses these
when roviewing the nisks faced by the Group
The Board 15 consueus of the effect such
maltcrs may have on the short- and long-term
value of the Company The external audiors
of the Company and the Darcetor of Intornal
Audit attend Audit Commutice metings and
reeeve 1s papers The report of the Audit
Commuttee 1s set out on page 28 and the
Audit Commtce members mect regularty
with the Director of Internal Audit and the
wxternal auditors without the presence of
CXLLULVE MARAgLMLnt

There were no changes to the Company®
miternal control over linancial reporung that
occurred dunng the year ended 30 Sepiember
2007 that have afftcted matenally, or are
rcasonably hikely 1o affect matenally, the
Company’s internal control over linancal
reporung

Comphance statement

The Company apphed all of the prinaples st
out m sceuon L of the Cod for the punod
undler roview and has throughout the yoar
complied with the detaled provisions setout
therun

The Company’s audiors, Ddlontte & Touche
LLE arc required 1o review whether the above
staternent reflects the Company’s compliance
with the mne provisions of the Codu speailicd
for its riview by the Listuing Rules of (he UK
Lisung Authonty and o reportaf i docs not
rdlect such comphiance No such report has
been made

Communications with shareholders
I'he Company places considerable
IMportance on communication with 1y
sharcholders, including us employcc
sharcholders The Group Chiel Exceutive
and the Group DNnance Dircctor are doscly
involved in investor relations and a somor
cxecutve has day-to-day responsibiliy for
such matters  The views of the Company’s
muajor sharcholders are reported 1o the Board
by the Group Chid Exceuuve and the Group
Finance Dircctor as wall as by Sir Ray
Gardncr (who romams 1n contact wath the

10 lurgest sharcholdors) and discussed atats
meetings The Annual Report and Accounts
are avalable w all sharcholdurs ather in
paper form or clecromcally and can be
avcessed via the Company’s websiie at

WWW LOMPAsS-group com

Theacs regular dialogue with ustitutional
sharcholders and this has been extended to
meclude private sharcholders through the
Annual General Mecting and meetings

with the United Kingdom Sharcholdors
Assocaton Contact with mstitutional
sharcholders (and with financial analysts,
Brokers and the modha) 1 controlled by
written gudelines to ensure the protecuon of
sharc prnice sensitve information that has not
alrcady been made gencrally availably o the
Company’s sharcholders Contact1s also
mamtancd, when appropnate, with
sharcholders 1o discuss overall iimuncration
plans and pohcies The Group’s preliminary
and intenm results, as will as all
announcements 1ssucd Lo the London Steck
Exchange, arc published on the Company’s
wibsile at www compass-group com The
Company 1ssucs regular trading updates and
will 1ssuc inenm managoment statoments (©
the market and these, wgcther with copics of
presentatons and intarviews wath the Group
Chil Exceuuve and Group Finance Prrector
arc, and will be, posted on the Company’s
wibsite The Notice of Mecuing s arculated
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o all sharcholdors at icast 20 working days
befure such mecting and it s Company policy
not to combine resolutions w be proposcd at
general mecungs All sharcholdors arc mvited
to the Company’s Annual Goneral Mg
at which they have the oppostunity to put
questions to the Board and 1115 standard
pracuce to have the Chatrmen of the Audat,
Normmauon and Remuncration Commutiees
avallable 10 anmswer questons  The proxy vows
for and against cach resolution, as well as
abstenuons (which may be recorded on the
form of proxy accompanying the Nouce of
Mceung), are counted before the Annual
Guneral Mectng and the results wall be muacds
available at the mectng alter sharcholders
have voted on cach resolution on a show

of hands The results arc also announced

o the London Stock Exchange and are
published on the Company’s website shortly
after the mecting

Donations

The Company's corporate responsbihity
report 1s st out on pages 1810 29 The
Group’s charttable donations in 2007
totalled £1,162,000 (2006 £ 1,556,000)

At cach Annual General Mocung held since
2004, sharcholdurs have passed a resoluuon,
on a precaulionary basts, 1o approve
donations to political orgamsations and to
mncur political expenditurde (as such terms
were defincd under the Compamces Act 1985)
not exceeding £125,000 por annum The
Board has consistendy confirmed that
operates a policy of not giving any cash
contnbuuon to aiy poltcal party in the
ordimnary meaning of those words and thatn
has ne mtcnuon of changing that policy The
dircators, however, propose 1o selk rencwed
authonty lor the Group to make poltucal
donauens and incur pohtical expenditure

{as such terms are defined i sections 362 to
365 of the Compames Act 2006 (the ‘A’
of not more that £125,000 10 11al untl the
Company™s next Annual General Mecung,
which thuy might othcrwise by prohibited
{from making or incurring under the terms
of the Act and which would not amount

to ‘donations’ in the ordmary sense of the
word The authority sought by Resoluuon

14 m the Notice of Moctng wall last untl the
Company’s next Annual General Mecting

Awards under employee share
schemes

In March 2007 opuons wore granted under
the Compass Group Management Sharc
Opuon Plan over 4,198,525 ordinary shares
(2006 7,813,300) 1o scmor cmployees of the
Group at an opuon price of 335 75 pence per
share In Scptumber 2007 fuither opuons
were granted under the Compass Group
Management Share Opuon Plan over
265,354 orcinary shares (o 4 lurther 15 semwor
«mployees of the Group at an opuon pnce of
310 75 pencd per share The Company abo

opcrates the Compass Group Share Opuon
Plan for scnior employces and there are rules
in place for all-umployce share plans i the
UK and overscas No grants were made
under any of these plans dunng the year
ended 40 Septembor 2007 (2006 ml) Further
dutails regarding the plans, mcluding the total
numbai of opuens outstanding, are st out in
notcs 24 and 26 ta the financial statements

on pages 74 10 79 Details of awards made o
directors of the Company under the Compass
Group Long-Tirm Incentve Plan (LTIP}
arc sctout on page 36 The Plan s desenbed
wn more detath in the dircctors’ remuncravon
report on pages 35 and 36 which shows the
total number of LIP awards outstanding as
at 30 Scpteraber 2007

Employee policies and involvement
The Group places particular importance on
the involvement of 1ty cmployews, keeping
them regularly intormied through informal
bullctns and other m-house publications,
mecungs and the Company’s intcrnal website,
on mallcrs affecung them as employees and
on the issues affeeung thar porformance
Each EU country’ busincss opurates a
domestic works counul of workforce
represuntatives and delogates from these
bodics arc selected by the representatives

to attend the Compass European Counal
which has been in opuration s, 1996 and
which provides o forum lor dialogue and
consultauon with cmployees on significant
developmaents in the Group’s operauons,
management’s plans and expectanons,
organisauonal changes within the Group
and {or umployee representauves to consult
management about concerns over any aspeet
of the Group’s operattons At the daw of
this Report, there are 23 member country
buainesses represented from the EU and ET'TA,
compnising 33 employce representatives

Permancnt UK cmployecs are usually

invited 1o joun ether the Company’s deflined
contrthution scheme ({CRISP) or the
Company’s stakcholder arrangement
However, those UK employees who transfor
from the public scctor under the Transfor of
Undertakings (Protechion of Employment)
Regulauons 2006 will be ehgible 1o jom the
Compass Group Ponsion Plan (the ‘Plan’),

4 dilined bonddit arrangament which is
otherwise closed to now entrants CRISP has a
corporate trustee. The Chairman, Tony Allen,
s mdependent The other five trustee direclors
are UK-hased employces of the Group, two of
whom have been nominated by CRISP
membirs The Plan has a corporate trustee
with two independent directors, including the
Chairman Peter Mormss There are a funther
seven trustee dircctors and they are UK-based
employccs or former cmployees of the Group,
four of whom have bhoen notminated by Plan
membirs The othar main UK pension
arrangement, the Compass Penston Schemc
{the *Scheme’) 1s a dosed defined benelit

scherne As with the Plan and CRISY, the
Scheme has a corperate trustee. The
Chairman, David Bishop, s indepundont
The remaniing seven trustee directors arc
UK-based employees or former eployucs
ol the Group, three o whom have hoen
nomnated by Scheme mombars Pormanent
umployces outside of the Uk are usually
oflered membership of local pension
arrangements 1 and where they exast and
where 101s appropriate w have company
sponsorcd arrangeniunts

Employces are oflered a range of bunchits
depending on the local environment, such as
private medical cover Prionity 1s given o the
trainung of «mploycees and the devdopmont of
tharr skalls1s of pnme importance Employment
of disablud people ts considered on ment with
regard only to the abihty of any apphcant to
carry out the function required Arrangements
to cnable disabled people w carry out the
funcuon required will bo made £ atas
reasonable to doso An employee boecomimg
disablcd would, where appropnate, be oflered
retrrming The Group continucs to opurate
on a highly decentralised basis This provides
the maximum cncouragement for the
development of entreprencurial larr,
balanced by a ngorous conwrol framework
cxcrensed by a small head office team Local
managements are responsible {or mamtaining
hugh standards of health and safety and for
ensuring that thore 15 appropnate employce
involvement in decision-making

Creditor payment policy

All Group companics arc responsible for
cstablishing terms and condiaons with thewr
suppliers and it 1s Group pohey that payments
are made within such agreed 1erms and
condittons The amount of trade crednors

for the Group as at 30 September 2007 was
cquivalent to 48 days (2006 48 days lor the
contnumg business) of rade purchascs

Shareholder services

The Sharu Portal 15 a scrvice offered by our
registrars, Capita Registrars, which allows
sharcholders online access W a range of
sharcholder informauon The Share Portal
provides access to detarls of sharcholdings

m the Company and pracucal help on
transfurnng sharcs and updating personal
details It enables sharcholders o reeanv
sharcholder communications electronmically,
rather than by post and it also enables
shareholdurs Lo appomt proxics o attend and
vote at general meeungs of the Company
To reguster, sharcholders simply necd (o log
on to www apitasharcportal com and follow
the wnstrucuions to register Sharcholders
regastenng for the Share Portal will nued 1o
have thor mvistor code W hand which 1s
shown on sharc coruficates and on the form
of proxy sent wath this report
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The Company’s ordmary sharcs can b
traded through most banks, bulding soacucs,
stockbrokers or ‘share shops” in the UK and,
i addition, Capua Registrars provide a

share dealing service {maximum deal size
£.25,000) which 15 available to sharcholders
who hve in the UK This s a simple and
conventent way to buy and scll shares over
the telephone and on the Interic L without the
need to pre-regaster and complote application
furms To use ths service ather log on o
www Lapitadeal com or call 0871 664 0445
(Monday to I'nday huween 8 0am and

4 40p m ) Calls cost 10 pence por minuke plus
network oxtras

Further sharcholdor inlormacon 15 set out
on page Y1

CREST

The Company’s ordinary shares and Stering
Eurobonds arc in CREST, the scitbement
systum [or siocks and shares

Auditors

Deloitte & Touche LLP arc willing 1o continuc
as auditors of the Company and Resolution 9
in the Notice of Mecung concerming thor
reappomtment and Resoluton 101 the
Notice of Mecting concermng the
determunatron of their remuneration are w
be proposcd at the Annual General Mecung
The directors confirm that, so far as they

are cach awary, there s no relevant audit
mformauon of which Delouwe & Touche LLP
arc unaware and cach dircctor has taken all
the steps that cught to have been taken asa
dircetor to be aware of any rdevant audit
informaten and to ¢stabhbsh that Ddlontte &
Touche LLP arc aware ol that imformaton

On behalf of the Board wmm\’\——
Mark | White

Gencral Counsel and Company Scerctary
28 November 2007

Directors’ responsibilities

The dircctors are responsible for prepanng
the annual report and the financat
statements The dircctors are requrred to
preparc {inanaal statements for the Group

in accordance with International Financial
Reporting Standards (INRS’) Company

law requires the dircetors 10 prepare such
finaneial staternents i accordance with IFRS,
the Compamcs Act 1983 and Arucle 4 of the
IAS Regulation

International Accounting Standard 1 requires
that financal statements present farly for
cach financial year the Group’s inancal
position, financial performance and cash
flows This requires the farthiul representauon
of the effects of transactions, other cvents
and condiions in accordance wath the
dufimuons and recognition critena for asscts,
habihucs, ncome and cxpenses sut out 1n

the Internatonal Accountng Standards
Board’s Tramowork for the Preparauon and
Presentauon of Nnanaal Statements® In
virtually all circumstances, « fair presentauon
will be achieved by compliance vath all
applicable Intcrnational Ninanaal Reporting
Standards Dircetors are also requured to

w properly sclect and apply accounting
policics,

® present informauon, including accounung
pohicies, in a manner that provides relevant,
rchiable, comparable and undastandable
information,

m provide additional disclosures when
comphance with the speafic requirements
un ITRS 15 msullicient o cnable users o
understand the impact of particular
transactions, other cvents and condions on
the entity’s (inancial posion and financial
performance, and

B preparc the accounts on a going conorn
basis unless, having asscssed the ability of
the Group o continue as a4 gomg concern,
management either intends to hquidate the
cnlly or 1o ceasc trading, or have no
realistic alternauve but to do so

The dircctors are responsible for keeping
proper accounting records which disclose with
reasonable accuracy at any ume the financal
positon of the Company, lor safeguarding the
assets, {or takmg rcasonable steps for the
prevenuen and dewecuon of fraud and other
urrcgulanues and for the preparaton of a
dircetory’ report and dircctors’ rumuncraton
report which comply wath the requirements
of the Companws Act 1985 The duectors,
having preparcd the inancaal statements,
have permitted the audiors 1o take whatever
steps and undertake whatever inspections they
consider to be appropriate for the purposc off
cnabling them to give thor audit oprmon

The dircctors are respensible for the
maintcnance and mtegnty of the Compass
Group PLC website Legislation i the United
Kingdom governing the preparation and
disssminaton of inancial statements may
differ from legislauon m other junscictuons
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Directors’ remuneration report

including the statement of remuneration
policy for the year ended 30 September 2007

The Board presents its rumuneration
reporl, which has been prepared on the
recommendauon of the Remuncrauon
Commuttee (*the cornmittee’) and in
dccordance wath the requarements of the
Comipamcs Act 1985 Sharcholdors will be
invited te approve the report at the Annual
Guncral Mccung on 8 February 2008

The report covers the following matters

® cxccuttve remuneration policy for the
year ended 30 Seplember 2007 and the
mntended policy lor the year ending
30 September 2008, and

® circctors’ remuncration, incentne plan
participauon and pension provision

With the wxcepuon of the annual
performance-related award, service
agreement details, the first sharcholder
return graph on page 36, disclosurc of
remuneration (o other sumor executves and
external directorshaps, the informauon sct out
on pages 33 to 39 of ths report reprosents
the auditable disclosures reforred 1o i the
Auditors’ report on page 40 as speeilicd

by the UK Listing Authority and undcr
Schedule 7A of the Companies Act 1985

Role of Remuneration Committee

The Board scis the Company’s remunceratton
pohicy and the commuttee 15 responsible,
within the authonty delegated by the Board,
lor determuming spualic remuncraton
packages and the terms and condiuons of
employment for the members of the
Exceutive Commuttee, which comprises the
weutive dircctors and other semor
exceutives The committee ensures that the
members of the Exccutive Committee are
provided with the appropnate incentives Lo
enhance the Group’s performance and o
reward tham for thar personal contmbunon
10 the success of the business The commitwee
revicws the remuncration arrangements for
Group employces whose salanes cxeeed a
speafied lovel and admimisiers the Company’s
sharc incentive plans The commutie also
duterminces the Chairman’s remuncrauon
although the Board wsdl determines the level
ol fees pard to the non-exccutine dircctors
No directors arc involved in deading thewr
W ICIMUNCration

The commutice also marntams an active
dialogue with sharcholdur reprosentatives and
1ts full terms of relerunce are set out on the
Company’s website www compass-group com

Membership of the committee

The commuttee consists cnurcly of
independent non-cxceutnve chirectors (as
defined 1n the Codd) The commuttee has been
chaired by Sir Jamcs Crosby, sensor
mdcpendent non-uxecutive dircctor sincd s
appomtment as & dircctor on 17 Tibruary
2007 Sir James Crosby succueded Poter
Cawdron as Chairman ol the commutiee upon
his retirement as a dircetor of the Company at
the conclusion of the 2007 Annual General
Mecung Other membors who served dunng
the yuar were Sir Roy Gardnur, Sven Kado,
Steve Lucas, Tim Parker, since his appomniment
on |7 Ebruary 2007, and Val Gooding untl
her resignauon on 31 December 2006
Biographical daails of the current members
of the commutice are setout on page 17 The
General Counsdd and Comipany Scerctary
acts as the seerctary w0 the commuttee The
commuilce met on six occasions during the
year Attundance detals are shown on page 29

Advisors to the committee

The commutice has aceess 1o detailed external
ilormauon and rescarch on markat data and
trends from independent consultants Duning
the year KPMG LLP {who also provide due
chligence services and support seme of the
Company’s internal audn projects),
Pricewaterhouse Goopers LLP (who also
provide expatriate assignment adwvicd) and the
Hay Group wore engaged by the conmtte
10 adwvisc on the design of meentive
arrangentents, job cvaluation and
remuncraton levels as well as goneral human
reseurce and compensation wdated matiers
The commttee also engaged Morcer Human
Resource. Consultng (who also provided
penstons and actuarial advice to some of the
Group’s pension schumcs) o provide advice
on job vvaluation, remuneration laveds and
pension 15sucs for cmployces below exceutive
dircctor level, and they also provided gonural
actuanal advice The commitice also sought
advice from Tecshhelds Bruckhaus Dennger
1n11s capaaty as legal advisor 1o the Company

In additton, Alithos Lamited provided
mformation for the testng of the total
sharcholdu raurn porformance condittons
fur the Company’s Long-Term Incenuve Plan
(‘LTIP?)

The Chairman and the Group Chudl
Exceutive together with Jane Kangston,

the Group Human Resources Director, and
David Walker, Dircctor of Group Roward, are
normally iwvited to attend cach commtice
meeting and provide advice and gurdance o
the commuttee (other than i respect of thar
OWN TUMUnC Fation)

Summary of activity during the year
Durnng the year the commuttee conducted us
annual roview of remuncraton w cosurc that
the overall rumuncraton structure conumucs
to promote the Company’s busainess stratgy
In addiuon the commutice sought 0
harmonise Exceutive Commitee membiers’
SLIVICL LONLracts m ordu © oxprossly require
an exceutive to scck alternative employment
i the cvent of wrnmation and o accept
paymnts m liew of nouce in monthly
mstalments Parther detasls of the ceecutve
dircetory’ survict contracts are set out on
page 38 The commuttce also roviewed the
long-term incenine plans and reconfirmed
that the bonus matching and share opuon
plans would not be used lor new awards w
xccutve chrectors without secking rencwed
sharcholder approval The commnee also
revicwed the freg cash llow wargows used
inthe LT1P i hght of the disposal of the
Scleeta vending business and adjusted the
sam, for awards made m the years ended

30 Scprember 2006 and 2007 Dotails of the
LITP and the adjustments made to the targets
arc set out on pages 35 and 36
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Remuneration policy and components
The commuttee revicws the Company’s
remuncratuon philosophy and structure

cach year to ensure that the remuncraton
framework romains elfective 1 supporting the
Company™s busincss olyccuves, in hine wath
hest practice and lardy rewards mdimaduals
for the contribution that they make to the
busingss, having regard to the size and
complexaty of the Group’s operations and
the need w retain, mouvate and attract
employces of the highest calibre

The commuttee ntends that base salary

and total remuncrauon of excecutive
dircetors should be i hne wath the market
Remuncraton 15 benchmarked anmually
agamnst rewards avanlable for cquivalont

roles in a suttable comparator group with
the aim of paying newher signilicantly above
nor helow the median for cach clement of
remuneraton The commttee also considers
general pay and employment condiions
lsewhere wathun the Group when assessing the
level of salanes and rumuncrauon packages

The total remuncration pachagc links
corporale and mdvidual poerformance with
an appropnate balance between short- and
long-term dements, and fixed and varnable
components The policy 15 designed to
meenuvise execulive s to mect the Company’s
key objecuves, such that a sigmificant portion
of total remuncration 18 pulormance related,
based on a muxture of mternal targets inked
to the Company’s key business drivers (whach
can be casily measured, understood and
accepted by both executives and sharcholders)
and appropriate extirnal comparator groups
The commuttee considers that the targets set
for the diffurant demaonts of performance
related remuncraton are both appropnate
and demanding in the context of the business
cnvironmdnt and the challenges wath which
the Group s faced The following table shows
the average proportions ol salary, target {or
par) honus, pension, benefits and the expeated
value of long-term incenuves granted to cach
of the executve directors dunng the year
ended 30 Scptember 2007

Dataik of cach individual ckument of the
remuncratuon package are given below

Executive diractors’ remuneration package elements
Year ended 30 Septemnber 2007

33% Salary
3% Benefits

12% Pension
25% Annual bonus
27% LTP

Salary

Basc salarcs are rigorously benchmarked
and reflect the role, job size and responsibility
as well as indmadual performance and
cHecuvencss The Group Chicl Exceoutives
salary 1s reviewed annually cach Junc by the
commuttec with any increase taking clicet on
1 July of cach ycar Other cxecutives” salanes
are. subject to annual review cach Deeember
with any increascs takang clect on 1 January

The annual basc salaries of the (xecuuve

dirccrors are
Annual base salanes

Richard Cousins £800 000 (effactive 1 July 2007)
Gary Gresn US$1 000 000 (effective 1 January 2007)
Andrew Martin £500 000 {effective T January 2007}
Benefits

These compnise healtheare insurance for
wxeeutve dhircetors and thar dependants,
hrmted financial advice, hic assurance and
car hene it

Pensions

The Group’s policy s not (o offer defined
hendfit arrangements to new employecs at
any luvel (save whare requared by apphcable
legislauon) Incoming exceuttve dircetors

arc inwited ather to jom the Company's
contracted-m moncy purchasc arrangement
or 1o take a fixed satary supplement, which s
¢xcluded from any bonus calculation

At 30 Seprember 2007 thare were ne cxecutive
directors actively participating in anv Compass
Group dofined bendhit punsion arrangemants
and none of the wxccutive directors 1 accruing
addwonal cnutfement to bencit under any
arrangements that vxisted prior to thar
appointment as xecutve dircetors

Richard Coustns and Gary Green dlected o
recene a salary supplement equal 10 35% of
therr basie salaries in lieu of pension

In the ight of the A Day pension legislaton,
Andrew Marun alse clected to recetve a salary
supplement cgual 10 353% of bauc salary with
fleet from 6 April 2006 and warved all nghis
to hits final salary pension, moncy purchase
pension and unfunded unapproved pension
rclating o s employment prior to that datc
as reporwed m 2006

Annual bonus

The annual bonus 1s carned by the
achicvement of porformance targots sct by the
commuttee at the start of cach inancial vear
and 15 delivered incash The target (or par)
award for the year ended 30 Septenber 2007
was 75% ol hase salary, with a further
maximum of 75% of base valary available

for supcrior performance

For the year ended 30 Scptember 2007, the
bonus measures for Mossrs Gousins and
Marun were Group profit before interest and
tax (‘PBIT") (60%), [ree cash flow (FGIT)
(20%) and 4 personal targo ((PT7) (209%)

with a supplumcntary inanaal underpin
such that the amount payable pursuam w the
achivement of the FCI and PT measures
would be halved unless the threshold PBIT
measure was achieved Mr Green’s 60%/20%
PBIT/cash targcts arc split as to 20%/5%
hascd on Group PBYT/FCF and 40%/15%
bascd on PBIT/cash flow [or lus arca of
responsibility n the USA, Canada and Muxico

The percentages of basc salary shown below
were paid to the dircetors for the year ended
30 Scprember 2007

Actual bonus pad

(% of base salary}
Richard Cousins 145 6%
Gary Green 127 5%
Andrew Martin 147 0%

The commuttee conumnucs 10 be satisfied that
the purformance targets arc challenging and
promotc the Company’s busingss strategy and
have, accordingly, confirmed that there will
be no change 1o the bonus measures for the
year cnding 30 Seprember 2008, togother
with the supplementary underpin based on
achuevernent of the Group’s PBIT target
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The aggregate renmeration of the dircctors who served dunng the nanaal year ended 30 Scptember 2007 was as lollows

Salary Salary Annual 2007 2006
&fees supplement bonus Benefits Total Total
Name of director €000 000 E00D £00C E£000 £000
Directors m service at 30 September 2007
Chairman
Sir Roy Gardner 363 - - 38 401 188
Executive directors
Richard Cousins 763 267 1,164 36 2,230 831
Gary Green’ 380 133 484 2] 1,018 -
Andrew Martin 494 168 735 57 1,454 1,229
Non-executive directors
Peter Blackburn 60 - - - 60 50
Sir James Croshy’ 63 - - - 63 -
Sven Kado! 67 - - - 67 53
Steve Lucas 75 - - — 75 65
Tun Parker® 38 — — — 38 -
Sir Lan Robinson® 50 — — - 50 -
Former directors
Puter Cawdron® 38 - - - 38 40
Val Gooding’ 15 - - - 15 50
Durectors who lfl duning the previous year - - - - - 2,282
Total 2,406 568 2,383 152 5,509 4,838

A supplernant of 25% of basks salary 1s paxt in manthly instalments i beu of pension partcipation
Gary Greenwas appointed as a director of the Company on 1 January 2007 and the figures shown in the above table are pro rated for the nine months from that date
Sir James Crosby and Tim Parker were appointed as directors of the Company on 17 February 2007

Sir lan Robinson was sppomted as a diractor of the Company on 1 Decembar 2006

Pater Cawdronresgned as a director of the Company on 16 February 2007

1
2
3
4 The figure shown for Sven Kado for 2006 and 2007 includes a fee of €4 000 and €10 000 respectwaly in respect of his non executye directorship of Compass Group Deutschland GmbH
5
6
7

Val Gooding resigned as a director of the Company on 31 December 2006

Long-Term Incentive Plan

The Company currently operates an LTTP
under which exceuuves may recove a
conchtional award of sharcs which may vest
after a single threc-year performance ponod,
hascd on the achivement of stretching
performance condittons Prior o cach year
cnd the commuttee agrees the LTIP awards
to be madc on the basis of the share pnce as
at the year end Because cach LTIP award
also depends on financial information only
available afier the year end LTIP grants arc
not normally made unul some weeks aficr
the yuar end Both total sharcholder return
(“TSR’ and FCT have heen sclected sinee
2006 as the performance condiions which are
considercd o most dosdy align the interests
ol_parucipants with thosc ol the sharcholders
The LTIP rewards the achicvement of the
Group’s ['CI targets (which arc key business
targets for the Group) as wdll as the
Company™s rclative TSR outperformance
against & delined hst of comparator
companies (which ahgns the interests of
participants with those of sharcholders)
Durnng the year the commitice reviewed the
TSR comparator group and duermined that
the financial scrvices consttuents of the
FTSE 100 should b excluded for the purpose.
of the TSR target for awards madcn the
ytar endmg 30 Scptember 2008 For awards
madc in the year cnded 30 Scptember 2007
the TSR comparator group was the enure
FTSE 160

50% of any LTIP award 15 bascd on the
Group’s FCT over the three-year performance
punod and 50% on the Company’s TSR over
the samc pertod relatve Lo the compantes
compnsing the TSR comparator group at

the start of the peformance pertod The
preaise FOF target for cach award 1s hinked to
the Group’s wider business targets and 1s sct
by the commuttee at the ime of grant based
on Group projections and market expectations

No shares vest unless the Group achicves
mimmum performance 25% of the portion
of the award based on FCF vests on the
achievement of mimimum performance
Awards vist on a straight-line basis between
25% and 100% where FCI 15 botween
mummum and maxumum performance
Calculavons of the achicvement of the
targets are. independently performed and
arc approved by the commutee

Foliowing the sale of the Sdicta vending
bustniess 1 July 2007, the commutiec agreed
to adjust the FCF targets lor exisung awards
made 1n the years ended 30 September 2006
and 2007 The committec considered the
contnbuton to the FCF made by the Sdlocta
vending business and sought to make an
adjustment which maintained the targets

ongnally set in respect of the remaming
business The nunimum and maximum
targets for awards made in the year

cnded 30 Scpember 2006 were amended
from £,825 nulhon and £ 900 milhon to
L768 mulhon and £843 mulhon and the FCT
targets for awards made in the year ended
30 Scptember 2007 from £950 nulhon and
£1,050 million o £859 milhon and

£959 mullion

TSR 15 the agerigate of share price growth
and dividends paid {assuming 1anvestment
of those dvidends in the Company’s sharcs
dunng the third-year performance penod)
100% of the poruon of the award bascd on
TSR will vest of purformance s n the wp
quarule and 25% of the award will vest

if performance 1s at the median Where
performance 15 between the mechan and top
quartile, awards wall vest on a straight-line
hasis botween the median and top quartile
No shares wall be released il the Company’s
TSR performance 1s bdow the median
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The following table scis oul the percentage
ol each award wluch has vested and the
percentage of each extant award, had 1t
vested on 30 Sepiember 2007

Awards made since 2004 do not benefit
from retesung In addition, for awards made
m the year «nded 30 September 2006 and
subscquent years, any vesung of an award
at the end of the performance penod s

Awards are discrenonary and may be granted
up Lo an annual maximum of 200% of base
salary Each year the commuitice asssses the
balance butween fixed and vanable pav and
resolved that, exceptionally, any award made

:fﬁ;";ﬂ‘iﬁggmﬁ:ggﬁ conditonal upon the commutlee bong i the year ending 30 Scptember 2008 should
yearof  basedcn perlormance Performance  Sausfied that the underlying financial be set at 200% of annual base salary to
award  asat 30 September 2007 condbons  performance of the Group justifies such recognst exceptional performance acheved
g%ggg g: (O:ggg on: ggol;:gggg] gg vesting Extant awards remain subject to the during the vear ended 30 September 2007
2003/04 0% {:e,,m:;nm o Jet evtondd achievement of performance condiions

performaroe penod of 48 manths) 138 following a parucipant’s agreed retirement
2004/05 0% (endedton t Octaber 2007} TSR
2005/06  T3% (parformance atter 24 months) teior | date and vesung s determined at the end
2006/07  100% {performance after 12 months) tsrerck of the performance penod

Directors’ interests in the Long-Term Incentive Plan
Detals of existing awards as at the date of this report and awards conditionally made to the txccutive directors in office dunng the year ended
30 September 2007 arc shown 1 the wable below

As
:ms‘a;:zmo“a1 Awarded Lapsed
{or date of dunny dunng Asat
appaintment) the year thg year 30Sep 2007 Market pnce at
number of numberof  numbercf numbercf  date of award Performance

Name of direcior shares shares shares shares pence caonditions Date of award Vesting date
Richard Cousing 727,272 - - 721,272 20625 TSR/FCC 14 Jun 2006 1 Oct 2008
- 419,584 - 419,384 31200 TSR/ECE 8 Mar 2007 1 Oet 2009

727,272 419,384 ~ 1,146,656
Gary Green' 70,340 - 70340 - 482 00 TSR* 25 Feb 2002 1 Oct 2006
135,286 - - 135,286 33625 TSR? 3 Jul 2003 1 Oct 2007
104,896 - - 104,896 37175 TSR? 19 Dec 2003 1 Oct 2008
168,461 - - 168,461 243 50 TSR* 21 Dec 2004 t Oct 2007
365,938 - - 365,938 20625 TSR/FCF 14 jun 2006 1 Get 2008
- 298,706 - 298,706 31200 TSR/FCF 8 Mar 2007 1 Oct 2000

844,921 298,706 70,340 1,073,287
Andrew Martin 142,449 - - 142,449 243 50 TSR* 21 Dec 2004 1 Oct 2007
460,606 - - 460,606 20625 TSR/FCT 14 Jun 2006 1 Oc 2008
- 279,588 - 279,588 31200 TSR/FCF 8 Mar 2007 1 Oct 2009

603,055 279,588 - 882,643

1 Gary Green was appointed as a drector of tha Company on 1 January 2007

2 1009 of the award 1s basad on growthinthe Company's TSR relative to the FTSE 100 subjact to the achievement of a supplementary financial underpin whereby average increase in
earmmgs per share 'EPS ) mustbe greater than the increase In the UK Retad Price Incex { RPI ) over a three year pencd

3 Awards made pnor to 2004 wers supact to relesting  The dates shown are the final vesting dates for these awards After 2004 all awards have only one vesting dale as shown

All Awards wera granted for nilconsideration

Thea hghest rmid market proe of the Company s ordinary shares dunng the year was 381 75 pence and the loweasl was 264 50 pence The year end price was 302 00 pence

Total shareholder return
The purformance g1aphs below show the Company’s TSR purformance against the performance of the FT'SE 100 over the two and five-year

priods to 30 September 2007 The FTSE 100 Index has been chosen as beng a broad equity market mdex of winch the Company has been
a consutuent member throughout each perod

TSR performance agamst FTSE 100 TSA perfomance aganst FTSE 100

Qver two years Over five years
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Suspended plans

The LTIP was the only form of cquity-hbascd
meenuve granwd for the year ended

30 Scptembar 2007, and this will continue

1w bu the policy for the year ending

30 Scptember 2008

Awards prior (0 2005 were made under two
further share incentive plans in provious years
the Compass Group Bonus Matching Sharcs
Plan and the Compass Group Share Opuon
Plan Exisung rights under these plans remam
and may result in the vesung of {urther sharcs
m the capital of the Company Sharcholder
approval will be sought should the Company
wish to make any further awards to (xecutive
dircctors under these suspended plans

Suspended plans

Undcr the Compass Group Bonus

Matching Shares Plan, cxccubive dircetors
were perrmitted o mvest up to 50% of any
pre-tax perlormance related bonus m the
Company’s shares If the shares were held

for three years and the director continucd (o
he employed by the Group, the partcipant
would be elgible to recerve a proportion of
matching shares based on the Group achieving
undcrlying carnings per share average growth
n exeess of RPT over the puned

Under the Compass Group Share Option
Plan, exceutive dircelors were chgible to
receive awards cqualng to an annual
maximum of 200% of basic salary, at an
exerase price not lower than the market

valuc of the Companys shares on the day
prior to grant Options would normually be
exercisable on a shdme sealc botween the
third and tenth anniversanies of the date
of grant subject 1o satis[laction of an

EPS purformance condition, after which

they lapse

The Company also has i place UK and
overseds all-cmployee plans in wineh
cxeculive directors may particapate Howover,
no grants have been made under these plans
since 2005 TFurther dotails of the plans may
be dound m pror years’ annual reports

I'he tables below show the number of opuons and awards held by the dircctors in office dunng the year under the suspended share incenuve plans

Directors’ bonus matching share awards

As at date of As at Market pnca
appointment 30 Sep 2007 atdate of
numper of number of award
Nama of director shares shares pence Deterral period
Gary Green 103,275 103,275 220 50 1 Oct 2004 — 30 Sp 2007
1 These shares can be called for by Mr Green in the 12 months from 1 October 2007
Directors’ interests in share options
As at
30 Sep 2006 Exercised Lapsed
(or date of during. during As at
appointment} tha year the year 30 Sep 2007 Exercise Performance
number of number of number of number of pnce condiions
Name of director shares sharas shares shares pence  {see notes below) MNarmal exercise penod
Gary Green
Sharc Opuon Plan 467,925 - - 467,925 316 10 1 29 Scp 2002-28 Scp 2009
458,750 - - 458,750 47160 2 13 Scp 2003-12 Sep 2010
350,000 - - 350,000 43000 2 19 Sep 2004-18 Sep 2011
350,000 - - 350,000 42200 2 23 May 2004-22 May 2012
129,500 - - 129,500 292 50 2 30 Scp 200529 Sep 2012
500,000 - - 500,000 420 00 24 28 May 2006-27 May 2013
300,000 - - 300,000 316 25 23 3 Aug 2007-2 Aug 2014
450,000 - - 450,000 22925 23 1 Dec 2007-30 Now 2014
US Stock Bonus Plan 11,006 - - 11,006 - 5 1 Scp 2008
3,017,181 - - 3,017,181
Andrew Marun
Share Opuon Plan 650,000 - - 650,000 333 50 23 7 Jun 2007-6 Jun 2014
365,000 - - 365,000 22925 23 1 Dee 200730 Nov 2014
Sharcsave 3,5%2 3,542 - - 266 80 5 1 Sep 2007-29 I'th 2008
1,018,532 3,532 - 1,015,000

1 Cptions were awarded under the Compass Group 1999 Executive Share Option Pian The performance targets on these grants ceased to apply following the Granada Compass merger in 2000

2 COptons were awarded under the Cormpass Group Share Option Plan If average earnings per share growth 15 et least 5% over a three year perod between grant and exarcise one third of shares under
optien become exercisable Ophions are exercsable n full gt 12% growth and on a straxght Ine basis in between

3 Parformance s tested once only after a three year penod There 1s no further opportunity for ratesting

4 The earmings per share target has not been met The target may be retested annually for the Ife of the option

5 Optons were awarded under an at employes plan and are not subject to satisfaction of a parformance target

No awards or options were granted or exercised undar any of the suspended share incentive plans during the year ended 30 Septermber 2007
Earnings per share measures have been adjustad for awards made pror to 2005 to achieve consistency between IFRS and UK GAAP reporting
The tughest mid market pnce of the Company's ordnary shares dunng the year was 381 75 pence and the lowest was 264 50 pence The year end pnice was 302 0C pence
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Directors’ Report

Dircctors’ remuneration report

continued

Plan hmits headroom

5% n 10 years 10% in 10 years

3 73% Executive
0 38% LTIP
0 89% Headrcom

2 77% All Employee
3 73% Executve

0 38% LTIP

3 12% Headroom

Dilution hmits

All of the Company’s equity bascd mcentive
plans incorporate the current ABI Guiddings
omn headroom whach provide that overall
datution undcr all plans should not exceed
[0% over a 10 year penod i relaton to the
Company’s 1ssucd shaic capital {or rassuc off
treasury shares), with the (urther imitation of
5% m any 10 year penod on cxecutive plans

The commuttee regularly momtors the
positon and pnor to the making of any award
considers the cffcdt off potential vestung of
opuons or share awards W ensure that the
Company rcmains within these hmits Any
awards which arc required o be sausficd by
markel purchased shares are eacluded from
such calculations No treasury shares wore
utthscd in the year cnded 30 Scplember 2007

As at 40 Scptember 2007, the Company’s
headroom posiion, which remains within
current ABI Guidclines, was as shown n the
tablc to the left

Service agreements

It 15 the Company’s policy that service
contracts [or the wxecutve dircetors have no
{1xed term but arc capable ol trmmation
on 2 months notice from the Company
and s1x months notice from the dircctor,

(12 months [or Richard Cousing) The
Company also 1¢tans the mght 1o terimnate
the contract immcdiately by making a
paymentin heu of notice equal to 12 months
pay, on target bonus, pnsion supplement
and an amount equal © 10% of basic pay in
1espect of benelits o be pard in monthly
msialments, subject 0 an obligauon on the
dircctor to mutigate his loss The service
contracts outline the compondnts of
remuneranon paid to the individual but do
not prescribe how remunerauon levels arc o
hc modificd from year o year

Executive directors’ service

agreements

Date of contract
Richard Cousins 22 November 2007
Gary Green 27 Novembaer 2007
Andrew Martin 27 November 2007

External appointments

With the Board’s agreoment exccutive
dircctors may take up onc non-txecutive
dircetorshup outside of the Group Rachard
Cousms recaves afee of (94,000 pa,n
respect of hus directorstup of HBOS plc,

which he 1s permutted to retain

Share ownership policy

In order that thar interests are ahgned with
thost of sharcholders, uxccuuve dircctors are
wxpected to build up and mamtam a personal
sharcholding 1n the Company of atleast
100% of gross base salary New directors

will undurtake to build up thor sharcholding
within four yuars of thur appaintment

The commutice reviewed and notcd that
these targcts were achioved by all exeoutive,
dircctors durmg the year Darcetors’ cunent
sharcholdings are sct out on page 26

Chairman

The fee for the Charrman s reviewed
annually by the commutiee cach June
with any incrcase taking cflecton 1 July
The Chairman’s fee was sct at £400,000
pa, with ufeet from | July 2007

The Charman 1s not chigible for pension
scheme membershap, bonus orincentive
arranguments He is entitled 1o the provision
ol hfe and medical insurance lor himselt and
hus spouse, inancial planmng assistance and
car bencin

Policy on remuneration of
non-executive directors

The fees for the non-cxcoutive dircctors

arc. reviewed and datermined by the Board
cach year The basc fue for the year ended

30 September 2007 was £60,000 p a , with an
addional fee of £15,000 pa payable where
4 non-cxceuuve director acts as Chairman of
ather the Audi or Remuncraton Comontice
and an addwonal fee of £25,000 pa for the
dircctor nommnated as seror independent
non-cxecubve dircetor Non-excculive,
dircctors are not Jigible Lor pension schome
membcrshup, bonus or incuntive
ArTangLments

Non-txeeutive drrectors have letters off
ungagument They arc appointed for an
intial purtod of thrue years, after which the
appowmtment s rencwable at three-year
ntervals by mutual consent Details of thar
appointmernts, which are termmable without
compensation, arc st outn the table on
page 39 -




39 Compass Group PLC  Annual Report 2007

Non-executive directors’ letters of engagement

Total length
Onginal date of service at
Non-executve director of appointment Letter of engagernant 30 September 2007
Sn Roy Gardner 1 Oct 2005 15 Sep 2005 2 years
Poer Blackburn! 10 Apr 2002 16 May 2002
{rinewed 31 Mar 2004) 3 years, 5 months
Sir Jamcs Croshy 17 b 2007 16 T'eh 2007 7 months
Svin Kado 10 Apr 2002 t0 Apr 2002
{renewed 31 Mar 2004) 5 years, 5 months
Steve Lucas 7 Jul 2004 17 Jun 2004
{tenewed 27 Jun 2007) 3 ycars, 2 months
Susan Murray 11 Qe 2007 11 QL 2007 -
Tim Parker 17 Feb 2007 6 TFeh 2007 7 months
Sir Lan Robinson [ Dec 2006 | Dece 2006 10 months

1 Mr Blackburn retred from the Board on 31 October 2007

Other senior executives and

management

There are a number of senor exceutives

who, with the exceuuve dircctors, comprise

the Exceuttve Commtwee These key

management roles mfluence the ability of

the Group 1o mect ats strategie targets The

commuttiec has regard to the remuncrauon

level and structure of this group whose total

remuncrauon including salary and other

short-term bhenedits, targed {or par} bonus and |
the expected value of long-term incentives 1 |
summarised holow

Total rernuneraticn

for the year ended

30 September 2007

£000 Number in band

201 -500
501-800
801-1100
$10%-1400
1401 - 1450

- R -

On behalf of the Board

Sir James Croshy

Chairman of the Remuncrauon Comnultlce
28 November 2007
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Independent auditors’ report to the
members of Compass Group PL.C

Introduction

W have audited the Group finanaal
statements of Compass Group PLC for the
year ended 30 Scptember 2007 which
comprise. the consolidated meome statemint,
the consolidated statemnant of 1ccogsed
income and cxpunse, the consobdated balance
sheet, the consohdated cash flow statcmeont,
the accounting poliacs and the rolated notes
1 to 37 These Group fmanaal statements
have been prepared under the accounung
policies sct out therein We have also audited
the information n the Directors’ ranuncration
report that1s deseribed as having boon audited

W have reported separately on the parent
company finanual statemants of Comypass Group
PLC for the year ended 30 Scptember 2007

Thas report 13 made solely W the Company’s
members, as a body, in accordance with
scetion 235 of the Compames Act 1985
Our audit work has buen undertaken so that
we might state to the Company’s membcers
thost matters we are required to state 1o
them 1 an auditors’ report and for no other
purpose To the fullest extent permutied by law,
we do not acceept ot assumne responsibiity to
anyone other than the Company and the
Company’s membirs as a body, for our audu
work, for this report, or for the opimons we
have furmed

Respective responsibilities of
directors and auditors

The directors’ responsithilines for preparnng
the Annual Report, the Directors’
remuncration report and the Group Gnancial
statements in accordance with applcable
law and Intcrnational Tmancial Reporting
Standards (IR Ss} as adopted by the
European Union are set out 1n the statement
of directors’ responaibilines

Our responstblity 1s 1o audit the Group
linancial statements 1n accordance with
rclevant legal and regulatory requirements
and International Standards on Audiung
(UK and Ircland)

W report to you our opmion as (o whether
the Group [inancial statements give a true.
and famr view, whether the Group finanual
statements have been properdy prepared in
accordance with the Compamcs Act 1985 and
Arucle 4 of the IAS Regulation and whether
the part of the Directors’ remuneration report
descnbed as having heen audited has boen
properly prepared in accordance wath the
Compamics Act 1985 We also report o you
whether i our oprnion the informauon given
mn the Directors’ Reportis consistent wath the
Group financial statements

In addition we report o you i, 1n our opanoen,
we have ot ieeaved all the informaton

and cxplanations we requare for our audit,
orif mformatoen speaificd by faw regarding
chrcctons’ romunerauon and other transactions
15 not disclosed

We review whether the Corporaw Governance
Statement reflects the Company’s complhance
with the mnc provisons of the 2003 Cominned
Code spearfid for our review by the Lisung
Rules of the Finanaal Services Authonty, and
we report if 1t does not We are not required

to consider whether the Beard's statements on
mtainal control cover all risks and controls,

or {form an opimon on the ¢ffcciveness of the
Group’s corporate governarce procedurds or
wts Tivk and control procedures

We rcad the other informaton contained 1n
the, Annual Report as desenbed mthe contents
scenon and consider whether 1t 1s consistent
with the audied Group finanaal statements
W consider the nnpheatons for our report

i we become awarc of any apparent
musstaluments or matenal mconsisteneies

with the Group finanaal statcments Our
responsibiliies do not extend to any further
mformation outside the Annual Report

Basis of audit opinion

We conducted our audit m accordance wath
Internanonal Standards on Auditing (UK and
Ircland) tssued by the Auditng Pracices Board
An audit indudes examimation, on a tost basts,
ol evidence relevant to the amounts and
diselosures i the Group linanaal statcments
and the part of the Directors’ remuncrabion
rcport to be audited It also indudces an
assessment of the agnificant cstmates and
Judgements made by the directors mn the
preparation of the Group financial statcments,
and of whether the accounung poliaaes are
appropnatc (o the Group’s circumstanccs,
consistently applied and adequately disclosed

We planned and performed our audit so as

to obtain all the inflormation and (xplanations
which we considered nuccssary m order W0
provide us with suffiaent evdence w gve
reasonable assurance that the Group hnancial
statements and the part of the Dircciors’
remuncraton report to be audited are free
from matenal messtatemoent, whethor causcd
by fraud or other irregulamty or crror In
{orming our opimon we also evaluated the
overall adequacy of the presentation of
information i the Group linancial stateraents
and the part ol the Dhrcctors” remuneration
report o be audited

Opinion
In our opunen

the Group financial statements give a

truc and lair view, 1 accordance with

1{ Rbs as adopted by the European Union,
of the state of the Group’s aflairs as at

30 Septeniber 2007 and of s profit for
the year than anded,

the Group hnancial statements have. buen
propurly prepared in accordance with thy
Compancs Act 1985 and Arucle 4 of the
IAS Regulation,

the part of the Dircctory’ remuneration
report desenbed as having been audited
has buen properly proparcd in accordance
with the Companies Act 1985, and

the mformauon given i the Dircetors’
Report 1s consistent with the Group
inancial statements

Loloihle & Totn L0/

Deloitte & Touche LLP

Chartcred Accountants and Registered Auchiors
London

28 November 2007
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Consolidated income statement
for the year ended 30 September 2007

2007 2006
Before Exceptional Bafore  Exceptional
exceptional items exceptional tems
items {Note 7) Total itemns (Note 7) Total

Notes £m £m £m £m £m £m
Contmung operations
Revenue 1 10,268 - 10,268 10,267 - 10,267
Operaing costs 2 {9,743) - (9,743) (9,812 - 9,812)
Operating profit 1 525 - 525 455 - 455
Sharc of prolit of assoctates 4 - 4 2 - 2
Total operating profit 529 - 529 457 - 457
Finance mcome 4 28 - 28 19 - 15
Finance costs 4 (115) - (115) (160 - {160}
Hedge accounung motlocvencss 4 (6) - (6) 1 - 11
Profit before tax 436 - 436 323 - 323
Income Lax {expensc)/ credit 5 (124) - (124) (105) +4 bl
Profit for the year from continmng operahons 1 312 - 312 218 +4 262
Discontinued operations
Profit/(loss) for the year from discontinued operations § 15 197 212 60 (27) 43
Contmung and discontinued operations
Profit for the year 327 197 524 278 17 295
Attributable to
Equity sharcholdors of the Company 318 197 515 268 17 285
Minonty interest 9 - 9 10 - 10
Profit for the year 327 197 524 278 17 295
Basic earmings per share (pence)
Trom conunuing opurations 8 15 0p 11 7p
Irom chscontinucd operatons 8 10 6p 1 6p
I'rom continuing and discontinued opurations 8 25 6p 13 3p
Diluted earnings per share (pence}
[rom conunuing operations 8 15 Op 117p
I'rum discontinucd oporations 8 10 4p 1 6p
T'rom continuing and discontinued operations 8 25 4p 13 9p
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Consohdated statcment of recogniscd income and expense
for the year ended 30 September 2007

2007 2008
Notes £m £m

Net income/(expense) recogmsed in equuty
Tair value movement on cash flow hedges - 4
Currcncy translaton diflcrences (12) (7}
Actuanal gamns/(losses) on post-retrement enployce bonclits 23 38 (37
Tax on 1tems taken dircetly to cquity 5 8 3
Recogmuon of deferred tax asset rdating o currency translation differences mn prior years 5 37 -
Income/(cxpunse) recognised directly m cquity 71 (37)
Transfers
Transler 1o profit or loss from cquity of cumulative translanon differenecs on discontnued activitics - 2
Transler Lo profit or loss from cquity on cash flow hedges - (b}
Net transfor to prohit or loss from cquity - 4
Net gain/(loss) recogmised directly im equity
Nt gain/ (loss) recogmsed directly n cquity 71 (41)
Profit for the financial year
Profu for the financial yoar 524 295
Total recogmised income and expense for the year 25 595 254
Attributable to
Lquuty sharcholders of the Company 576 248
Minonty interests 19 6

Total recogmised imncome and expense for the year 25 595 254




43 Gompass Group PLG  Annual Report 2007

Consolidated balance sheet
as at 30 September 2007

2007 2006

Notes. £m £m
Non-current assets
Goodwall 10 2,985 4,451
Other imntangble asscts 1 142 152
Propcrty, plant and cquipniont 12 576 756
Interests 1o associates 13 25 39
Other investments 14 12 9
Defurred tax asscts 5 240 247
Trade and other recavables 18 66 117
Donvauve linancial nstruments” 20 13 22
Non-current asscls 4,059 4,783
Current assets
Inventonics 17 179 212
Trade and other recevables 18 1,343 1,424
Tax recoverable” 10 10
Denvative, financaal mstruments 20 2 9
Cash and cash cquivalents™ 18 839 848
Current asscts 2,373 2,503
Totzal assets 6,432 7,286
Current habihties
Short-term borrowings 19 {151} (119)
Donvative finanaal mstruments™ 20 - 3]
Currcnt tax habihies (171} (357)
Trade and othor payables 21 (1,833) (1,990
Proviwions 22 (86) (65)
Current liabilitics {2,241} (2,539
Non-current habalities
Long-term borrowings 19 (1,452)  (1,835)
Denvative financial mstrumants 20 (15) (18)
Post-employment benefu abhgauons 23 (162) (282)
Provisions 22 (351) (242)
Deforred tax habihues 5 &) (18)
Othor payables 21 {36) (46}
Non-current habilines (2,021) (2,441}
Total habihities (4,262)  (4,974)
Net assets 2,170 2,312
Equity
Sharc capital 24 25 193 210
Sharc prumium account 25 122 96
Capital redemption reserve 2 33 15
Less own sharcs 25 1) -
Other rescrves 25 4,312 4,288
Retamned carnings 25 {2,511)  (2,309)
Total equity shareholders’ funds 2;148 2,306
Minonty interests 25 22 6
Total equuty 2,170 2,312

Component of current and deferred taxes  Component of net debt
Approved by the Board of dircctors on 28 Novemnber 2007 and signed on their behalf by

Rachard J Cousins, Dircutor
Andrew D Martin, Dircctor

'&w A«M&
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Consolidated cash flow statement
for the year ended 30 September 2007

2007 2006
Nates £m £m
Cash flow from operating activities
Cash gencrated (rom operations 28 753 651
Interest pand (152) (186)
Interest clemiont of linance lease rentals (3} %)
Tax recaved 4 4
Tax pad {121) (97
Net cash from/ (used m) opuranng acuvites of continuing operauons 481 369
Nt cash from/(usd m) operating activities of discontinuced operations 29 (18) 178
Net cash from/(used 1n) operating activities 463 547
Cash flow from mvesting activities
Purchase, of subsidiary companmics and investments in assoctated undortahings 27 (31} (167}
Procccds from sale of subsidiary compamcs and assoctated undortakings — chscontinued activitiny 8 782 1,807
Proceeds from sale of subsidiary companics and associated undertakings — other activities 32 -
Proceeds from sale of other investments 4 -
Tax on profits from sale of subsidiary compames and assouated undertakings (51) (50
Contnbution ol disposal proceeds to pension plans (45) (280
Purchase of property, plant and cquipment (156} (159%)
Proceeds from sale of propurty, plant and equipment 22 20
Purchase of mtangible asscts and investments (21} (3
Drvidends recaved from assocated undortakings 6 2
Interest recaved 28 15
Nt cash from/{used i) nvesting acuvities by continuing operations 570 1,164
Net cash from/{used m) imvcsting activitics by disconunued operations 29 (30) (105)
Net cash from/(used in} 1nvesting activities 540 1,059
Cash flow from financing activities
Procceds from issue of ordinary share caputal 25 27 2
Purchasc of own sharus! (576) {148)
Nt inerease /(deerease) in borrowings 30 (239) (647)
Repayment of obhgations under finance leases 30 (15} (15)
Equity dividends pard 928 (208} (213)
Divaidends pard 1o munority mterests 25 {3) (10
Net cash from/{used 10} hinanang actvities by continuing operations (1,014) (1,032
Net cash from/(uscd 1) finanung acuvities by discontinucd operations 29 - -
Net cash from/{used 1n) financing actvities {1,014) (1,032
Cash and cash equivalents
Net increase/(decrease) in cash and cash equivalents 30 (11} 574
Cash and cash cquivalents at beginming of the year 30 848 281
Exchange gains and losses on cash and cash cquivalents 30 2 (7
Cash and cash equivalents at end of the year 30 839 848
1 Share buy back £575 mithon Own shares acquired t0 satisfy employea share based payments £1 millton
Reconciliation of free cash flow from continuing operations
for the year ended 30 September 2007
2007 2006
Em £m
Net cash from operating activities of contimung operations 481 369
Purchase of property, plant and cquipmant (156) (153)
Procceds from sale of property, plant and cquipment 22 20
Purchase of imtangible assets and investments {21) (30)
Briadunds recaved from assoaiated undertakings 6 2
Interest reccived 28 15
Dividends pad to munonty interests (3) (11)
Free cash flow from contimung operations 357 212
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Accounting policies

for the year ended 30 September 2007

Introduction

The sigmlicant accounting policics adopted
i the preparation ol the Group’s hinandal
statements are sctout below

A Accounting convention and basis
of preparation

The financial statements have been
prepared m accordance with International
Nnancial Reportung Standards (‘(IFRS’)

and Internanonal Ninanaal Reporting
Interpretations Commtted (IFRIC?)
mtpretations as adopted by the European
Lmnion at 30 Scptember 2007 and wath thos
parts of the Comparncs Act 1985 appheable
to companies reporung under [FRS They
have been propared under the histoncal cost
convention as modilicd by the revaluation
of certain finanaal instruments

Certain new standards, amendmonts and
nicrpretauons o Lxasting standards have
been published that are mandatory for the
Group’s accountmg penod boginnang on

1 October 2007 or later penods The Group
has idenufied ITRS 7 ‘Financial Instrumonts
Disclosures’, [FRS 8 ‘Opcraung Scgmenty’,
IAS | ‘Presentation of Finanaal Statements’
(rewvsed 2007), IFRIC 1L EFRS 2 Group and
Treasury Share Transacuons” and I'RIC 12
*Service Conucssion Arrangements’ as bemg
rclevant 1o 1ts busincss but the Group has not
adopted these carly The Group docs not
antiupate that any of these standards and
interpretations would have a materal impact
on the Group’s financial statements

IFRIC 14 ‘TAS 19 The Limm ona

Ddlined Benefit Assct, Mmmum Punding
Requirements and thar Interacuon” 1s not
mandaiory {or the Group’s accounung portod
«nchng 30 Scptember 2007, but has buen
adopted cady The Group has not recoguused
actuanal surpluses of £92 mulhen ansing on
defined benedit obligations i 1ts accounts for
the year cnded 30 Scptember 2007

B Use of assumptions and estimates

The preparaton of the consolidated financiat
statuments reguires management 10 make
Judguments, esumates and assumpuons that
affeet the application of policies and reporied
ammounts of asscts and habdings, income and
wxpunses Those cstimates and assumptions
arc hascd on lustoncal expunonce and other
lactors that arc belicved o be reasonable
under the arcumstances Actual results may
dilfer from these esumates The estimates and
assumptions that have a sigmficant nsk of
causing a material adjustment to the carrying
value of assts and habihtes in the next
financial year are discussed betow

Income taxes

The Group 15 subject Lo Mcome taxes 1
numcrous jursdiciions Sigmiicant judgoment
v regquired 1n daterniming the worldwade
provision for meome 1axes 4s there are many
tansacuons and caleulatons for which the
ulumate tax delermmatton 15 uncertain dunng
the ordinary course of husiness The Group
recogmses habilities based on cstimates of
whethar addiuonal taxes will be due Where
the final tax outcome of these matiers is
dillerent {rom the amounts that wore imtally
recorded, such diflcrences wall impact the
results for the year and the respoctive income
tax and dddirred tax provisions in the year in
which such deternunason 15 made

Goodwill

The Group tests annually whother goodwill
has sullercd any imparment in accordance
with the accounting policy sct out 1n section
M below The recoverable amounts of cash
genoraung units have beon determined based
on valuc 1n use calculauons These calculations
require the use of csumates and assumpuons
consistent with the most up-to-date budgets
and plans that have been formally approved
by management The key assumptions used
{or the value mn use caleulauons arc sct outn
note 10 1o the hinanual staluments

Post employment benefits

Delined bonefin schomes are reappraised
annually by independont actuanes based on
actuaral assurmptions Significant judgiment
15 requured in determunng these actuanal
assumpuons The prnapal assumphions used are
desenbed m note 23 to the Bnancial statements

C Basis of consolidation

The consolidated fmancial statcmends

consist of the finanaal statements of the
Company, cnitics controlled by the Company
{1ts subsichancs) and the Group’s share of
inlerests in joint ventures and associates made
up to 30 Scptembcr cach year

D Subsidiaries, associates and
Joint ventures

Subsicianes

Subsdianes are enuties over which the Group
has the powar 1o govern the financial and
operaung pohues The wastence and cffect
ol potenoal votng nights that are currently
excrcisable or convertible are considared
whan assessing control

Joint ventures

Joint vintures are enutees i which the Group
holds an micrest on a long-term basis and
which are jointly controlled by the Group and
other ventlurers under a contractual
agreement The Group’s share 1s aceounted
for using the proportionate consohdation
mcthod The consolidated incomd statement
and batancc shect include the Group's share
ol the nceme, cxpenscs, assets and habihues

Associates |

Assoaates are undertakings that are not
subsidiarics or Jont vantures over whaich the
Group has sgnificant mflucnee and can
partiapate n {inancial and operating pohcy
dcusions Investmonts in assouated
undertakings are accounted for usimg the
cquity method The consohdated mcome
statement includes the Group's share of the
prolit afier tax ol the assocated undertakings
Invesunents i assocates include goodwill
wdentuficd on acquisivon and are carried m
the Group balance sheet at cost plus post-
acguisiion changes n the Group’s sharc

ol the not assets of the assocate, less any !
impairment o valuc

Adjustments

Where noccssary, adjustments are made
to the financial statements of subsidiarics,
assolates and joint ventures 1o brng the
accounting policies used m hine with those
ustd hy the Group

Acquisttions and disposals

TChe results of subsidianies, assouates or
Jomt ventures acguired or disposed of duning
the pertod are mcluded in the consohdated
ncome statement from the dlective date
of acquisition or up to the effccuve date ol
disposal, as appropriatc

Intra-group transactions

All intra-group transaetions, balances, mcome
and expunses are chminated on comohdation
Where a Group subsidiary transacts wath a
jomnt venture of the Group, profits or losses
are chmmaied o the extent of the Group’s
mtcrest in the relevant jont venturc

E Acquisitions

The acquisition of subsicharics 15 accounted
[or using the purchase method The cost

of acqumtion 1s measured at the aggregate

of the fair valucs, at the date of exchange,

of assels miven, habhtcs incurred or assumed,
and cquily nstruments 1sucd plus costs
dircetly attmbutable o the acquisiton

Idenufiable asscts acquired and habiliacs ]
and contungent habahtses assumed are |
recogmised at the fair values at the acquisition
date, exeept for non-current asscts {for disposal
groups) that are cassificd as held for salc
which arc recognised and measured at fair
value less costs 1o sl

The cost of the acquisition in excess ol the
Group’s interest 1 the net fair value of the
idenufiable net assets acquired 1s recorded
as goodwill Il the cost of the acquisiuon 1s
less than the far value of the net asscis of
the subsidiary acquired, the differencc s
rccogmised dircetly 1 the mcome statement
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Accounting policies

for the year ended 30 September 2007

F Foreign currency

The consohdated inancial statements arc
preparcd m pounds Storling, which 1 the
funcuonal currency of the parent company

In prepanng the fmancial statements of
mdividual compames within the Group,
transactions in curreneies other than pounds
Sterhing are recorded at the rates of exchange
on the dates of the transacion At cach
balaned shect date, monetary asscts and
habihtivs that ar¢ denotrunated in forogn
currencics are retranslated at the rates on the
halance sheet date Gains and losses arrang
on retranslaton are included in the income
statement {or the penod, exeept for where
they ansc on 1tems taken directly 10 cquity, in
whrh casc they are also recogmsed m equrty

In order to hedge 1ts xposurc to certain
forcign cxchange nsks the Group wnters into
{orward contracts (s sccuon Q below for
the Group's accounting poliaes n respect of
denvauve inancial mstruments)

On consohdauon, the assets and habues of
the Group’s overseas operations (cxpressed in
thar functional currencies, being the currency
of the pnmary cconomic envirenment 1n
which cach enuty operates) are translated

at the «xchange rates on the balance sheat
date Income and expense tems arc translated
at the average exchange rates for the porod
Exchange differences ansing, if any, arc
classificd as cquuity and transforred to the
Group's translauon reserve Such translation
dufferences arc recogised as imecorc or
expunse mn the penod m which the operauon
15 disposed of

Goodwill and farr value adjustments ansing
on the acquisiion of a forugn cntity are
trcated as asscts and habaliies of the foragn
cnuty and translatcd at the elosing rate

G Revenue

Revenue 1 recognised 1n the penod in which
services aic provided in accordance wiath the
terms of the contractual rclauonships with
thurd partes Revenue represents the fur valuc
of the consideranon recuved or recavable for
goods and services provided m the normal
course ol business, excluding trade discounts,
value added tax and similar sales taxes

Management fee contracts

Revenue from management fue contracts
comprises the total of salcs madc o consumers,
the subsidy charged to chients, togcther with the
management {te charged to cients

Fixed pnce contracts

Revinue from hixed price contracts is recogrused
m proportion to the volume of services that the
Group 1s contracted 1o supply 10 each penod

Inter-segment transactions

Therc 1s mmmal intra-group trading botween
the reported business scgments Where such
wadimg docs take place 1 1s on strlar terms and
condions to those available to third parues

H Rebates and other amounts
receved from suppliers

Rebales and other amounts 1ecunved from
supphas mcude agreed discounts from
supphers’ ist prices, value and volume-related
rehates

Income from value and volume-related rehates
1s recogrused based on actual purchases in the
prtod as a proporton of otal purchases made
or forceast to be made over the rebate poned

Agread discounts relating 10 Iventorics are
credited o the income statement as the goods
are consume d

Rebates rddaung to items purchascd but sl
held at the balanec sheet date arce deducted
from the carrying valuc of these iems so that
the cost of mventories 1s recorded net of
applicable rehates

Rabates recaved iniespect of plant and
cqupment are deducted from the costs
capitalised

1 Borrowing costs

Borrowing costs are recognised i the mcome
statement in the perniod 1n which they are
ineurred

J QOperating profit

Operating profit 15 statee before the share of
results o associates, investment revenud and
inance costs

K Exceptional items

Excepuonal 1items are disclosed and desenbed
scparatcly in the financal statements where
1115 necessary 1o do so 1o provide further
understanding of the finanaal performance
of the Group They are matenal iems of
meome or expense that have been shown
separatcly dug to the significance of thar
nature or amount

L Tax

Income tax cxpense compnses current and
duderred tax Tax 1s recogmsed m the income
statement except where 1t relates to ems
taken dirccily to cquaty, m which case 1t1s
recognised 10 cquity

Clurrent 1ax 15 the expected tax payable on
the taxable mcome for the portod, using lax
rates that have been cnacted or substanun cy
enacted by the balance sheet date

Delerred tax 1s providod wsing the balance
sheot liability method, providing for temporary
differences botween the carrying amounts of
asscts and habilitics for inancal reporting
purposes and the amounts used for tax
purposts Deferred tax habihtics are guncrally
recognised [or all taxable wmporary diffirences
and dadorred Lax asscls are recogmsed o the
extent that s probable that taxable profity
will be available against which deductible
temporary differences can be utiised Such
asscts and habilities are not recogmsedaf the
temporary diffcrence anses from goodwill or
from the 1mual recogmuon {other than i o
husiness combmauon) of vther assets and
kabilitics mn a transaction that afleets nuther
the taxable profit nor the accounung profit

Ddlerred tax halnhucs are recogmsed for
taxable temporary diflerences ansing on
mvestments in subsidiarics and associates,
and interest i joint venturcs, Lxeept where
the Group 1s ablc to control the reversal of
the temporary difference and 1t s probable
that the temporary diflurence wall not reverse
in the foresceable future

The carrymg amount of deferred tax assets
1s reviewed at cach balance sheet date and
reduced to the extent that it s no longer
probable that suflicient waxable profits witl
be available to altow all or part of the asscl
to be recovered

Delerred tax 15 calculated at the tax rates that
are expected 10 apply in the ponod when the
hahility 15 settled or the asset reabsed

Delerred Lax assets and habilitics are offsct
agamst cach other when they relate to meome
Laxes levied by the same tax junsdicuon and
the Group mtends (o scttle 1ts current tax
assets and habilitics on a not basis

M Intangible assets
Goadwill

Goadwll anising on consohdation represents
the cxceess of the cost ol acguisiion over

the fair value of the Group™ sharc of the
identifiable assets and habihties of the
acqured subsidiary, assodlate or jomt vinture
at the date of acgpaisiion Goodwall s tested
annually o1 imparrmont and 15 cairied at cost
less any accumulated imparrment losses

Goodwill 1s allocated to cash-gencrating units
({CGUM for the purpose of impairmont
testing A GG 1sadunuhed at the lowest
aggregauon of asscts that guncrate largely
ndependent cash inflows, and that which s
lookud at by managument for momtonng and
managing the business This 15 gencrally the
total business for a country Howaver, in somc
mstances, where thore are disunct separately
managed busiress acuvitics within a4 country,
particularly if they fall within duflerem
secondary business segments, the CGU

s 1idunuficd at this lower level
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Il the recoverable amount of the cash-
guncrating w18 less than the carrying
amount, an impairment loss 13 allocated
first to reduce the carrymg amount of any
goodwill allocaicd to the umt and then w
the other asscts of the umit pro-1ata on the
basts of the carrying amount of cach assct
m the umt Any imparrment 1s immechately
rccogmised i the mcome statement and an
imparrmerit loss recogrused for goodwall is
not subsequenily reversed

On disposal, the attnbutable amount of
goodwill 15 included in the dowerminaton
of the gain or loss on disposdl

Goodwill ansing on acquisitions belore the
date of trangtion 1o I'RS has been rctained
at the previous UK GAAP amounts subject
10 bung tested for imparrment at that date
Goodwill wntten ofT o 1eserves under UK
GAAP prior w0 1998 has not been ramnstated
and 1s not included i determimng any
suhscquent gam or loss on disposal

Other intangible assets

Intangible assels acquired separately are
capitabised at cost on 1 acquired as part of
o busincss combination, are capitabscd at
faur valuc as at the date of the acgquisition
Internally-gencrated mtangible assos are
not capitaliscd Amorusation 1 charged on
a siraight-hne hasis on assets over their
expected usclul hives

The lollowing rates applied for the Group

w Contract-rclated mtangble asscts the bfe
of the contract, and
n Computer software 6% 10 33% por annum

The wypreal bt of contract-related intangbles
1s between 2 and 20 years

N Property, plant and equipment

All tangible fixed asscts are reviewed for
imparrment when there arc indications that
the carrying value may not be recoverable
Frechold land s not depreaated All other
propurty, plant and cquipment asscls are.
carrd at cost less accumulated depreaation
andany recogmsed impdurment i value

Depreaauon is providod on 4 straight-line basis
over the anuapated useful ves of the assets

The following rates applicd for the Group

m Irechold buildings and long-term
leaschold propurty 2% por annum,

m Short-term feaschold property the hife
of the lease,

w Plant and machinery 8% to 33%
per annum, and

& [ixtures and fiwngs 8% 1o 33% pur annum

When assets arc sold, the diflerence between
sales proceeds and the carrying amount of the
assels 15 dealt wrth 1in the income statement

O Assets held for sale

Non-currcnt assets and disposal groups arc
classihed as held for sale it the carrying
amount will be recovercd through a sale
transaction rather than through continuing
ust This condition 15 regarded as mot only
when the sale s lughly probable, management
13 committed to & sale plan, the asset 15
available for immediate sale m 1ts present
condition and the sale 15 expected to be
completed withun one year from the date

of classilication Those asscts are measuted
at the lower of carrying value and [arr value
less costs to sell

P Inventones

Inventones are valued at the lower of cost
and net reahsable value Costis calculated
using ather the waghited average price or
the first w, first out method as appropnate
to the arcumstances Net reabisable value 1s
the esumated sclling pnce in the ordinary
course of busingss, less appheable vanablc
scling expenscs

Q Financial instruments

Finanaal assets and financal habihuacs are
recognsid on the Group’s balance sheet when
the Group becomes a party to the contractual
provisiens of the mnstrumunt Financial asscts
and labibtes, ncudimng dertvative inancaal
mstruments, denominated i foreign currencies
are, translated into Swerhng at ponod-end
xchange rates Gans and losses are dealt with
through the income statement, unless hedge
accountng treatment 1s available

Cash and cash equivalents

Cash and cash cquivalents compnse cash at
bank and in hand and short-term deposits with
an ongnal maturity of three months or less

Borrowings

Borrowings arc recogmsed mually at the
proceeds recaved, net of dircet 1ssue costs
Borrowings arc subscquontly stated at
amoruscd cost, any dilference between the
proceeds (et ol dircet ssuc costs) and the
redompuon value s recogmsed in the income
statemant over the penod of the borrowings
using the oflcctive merest method

Equity nstruments

Equity instruments 1ssucd by the Company
are recordd at the proceeds recerved, net off
direetissuc costs

Liabilities in respect of option agreements

Opuon agrcements that allow mnony
sharcholders to require the Group o purchase
the mumonty interest arc treated as denvatives
over cquuty instruments These are recorded
in the balance shect at fair value and the
valuation 15 re-cvaluated at each penod end
Farir valuc 15 based on the present value of
expected cash outllows The movement m {air
valuc 15 recognised as income or CXpLiSC
within finance costs in the incomc statument

Denvative financial nstruments and
hedge accounting

The Group uscs denvanve inancial
instrumcnts such as foragn currency contracts
and mterest rate swaps to hedge s nisks
assocrated with changes in forogn exchange
rates and muurest rates Such denvative
financial mstruments are imially measured

at fair valuc on the contract date, and arc
re-measured 10 {air value at subscquent
reporung dates

The usc of financal durvatives 1s governed
by the Group®s poliaes approved by the Board
of directors that provide wnitten principles

on the use of inanual denvatives consistent
with the Group's nsk management strategy
The Group docs not use denvatve linancial
mstruments {or speculative purposes

The fair valuce of forward forcign cxchange
contracts 15 caleulated by relaened w current
{orward cxchange rates {or contracts with
sumilar matunty profiles  Lhe far value of
mntercst rate swaps 1s determined by reference
o market values for similar instruments

Tor the purpose ol hedge accountmg, hedges
arc classilicd as cither far value hedges when
they hedge the exposure to changes in the fair
valuc of a recogmsed asset or hability, or cash
flow hedges where they hedge exposurc to
vartabilty 1n cash flows that 1s ather attnbutable
10 a particular nsk associated with a recogsed
assct or hability or a forecasted transaction

In relauen 1o far value hedges imercst

rate swaps) whnch mect the condrtions for
hedge accounung, any gain or loss (rom
re-masunng the hedging instrument at {ar
value 15 recognised 1immcdiately i the income
statemoent Any gain or loss on the hedged
1tem atinbutable to the hedged risk 1s adjusted
against the carrying amount of the hedged
item and recogmised 1 the mcome statement
Where the adjustment 15 10 the carrying
amount of a hedged interest-hbeanng nanaal
instrument, the adjustment 15 amoruscd o
the net profit and loss such that s fully
amoruscd by matunity

When fair value hedge accounung s
disconunued, any adjustmant to the carrying
amount of the hedged nem for the designated
risk [or interest-beanng financial instruments
15 amorused o profit or loss, with amortisation
commenung no later than when the hedged
ilem ceascs Lo b adjusted

The Group’s policy 1s Lo converl 4 proportion
of s Nloatang rate debt 1o ixed rates, using
floating to xed interest rate swaps The Group
dusignates these as cash flow hedges of mitorest
rate risk
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Accounting policies

for the year ended 30 September 2007

In rdaton to cash flow hedgs (forward
foragn wxchang contracts) to hodge firm
commuments which meet the conditons for
hedge accounung, the portion of the gan

or loss on the hedging instrument that 1s
determimed o be an dfecuve hedge s
rccogruscd directly in cquity and the meffecuve
poruon 15 recogmsed m the income statement

When the hedged firm commitment results
in the recogmuion of an assct or habihty, then
at the ume the asset or habiliy 1s recogmscd,
the associated gains or losscs that had
previously been recogrmised 1 cquity arc
mncluded 1n the imual measurement of the
acquisition cost of othur carrying amount of
the assct or habihty Tor all other cash flow
hedges, the gams or losscs that are recogmsed
in cquity arc transfereed w the income
statcment in the same penod in which the
hudged firm commument aflects the net profit
and loss, for example when the [uture sale
actually occurs

For denvauve financial mstruments that do
nol qualify for hedge accounting, any gains
or losses ansing from changes i fair value
are taken directly o the iIncome statement
in the pontod

Hedge accounung 1s discontinued when

the hedging instrument cxpares or 1s sold,
terminated or exerensed, or no longer qualifics
for hedge accounting At that point in ume,
any cuinulative gain or loss on the hodging
instrument recognised m cquity 1s kept n
cquity unul the forecasted transaction ocours
If a hedged transaction 1s no longer expeeted
10 occur, the not cumulatve gan or loss
recogmscd mn cquuty s transforred to the
meome statementn the penod

Additonal informauon can be found mn note 20
to the finanaal statemonts

R Leases

Le ases are. classified as finance leases
whonever the terms of the lease transfor
substantally all the nsks and rewards of
ownership to the lessce All other lcases arc
classificd as operaung leases

Asscts hedd under hinance beascs are
recogniscd as assets of the Group at therr far
value or, 1f lowdr, at the present value of the
munmmum lease payments, cach determined at
the mcepuon of the lease The corresponding
Liabihty to the lessor 1s included in the balance
shect as a inance lease obbhgauon Lease
paymecnts arc apporuoned between [inance
charges and reducuon of the lease obhgauon
50 as to achieve a constant rate ol interest on
the remaiming balance of the hability Finance
charges arc charged directly aganst income

Payments made under operaung leases are
charged 10 income on a sumght-line basis
over the pentod ol the lease Any mcenuves to
enler nto an opurating lease are also spread
on a straight-line basis over the lease term

S Provisions

Provisions arc 1ecogmsed when the Group
has a present obhgation as o result of 4 past
cvent and 1t s probable that the Group will be
required to scude that obhigatuon Provisions
are measurcd at the dircators” bost Gsiumaie
of the cost of sctthing these habiliies and are
chiscounted to present value where the fTect

15 material

T Employee benefits
Pension obligations

Paymants made to defined contnbunon
pension schomes arc chargod as an expense
when they [all due Paymenty made o
state-managed schumes are dealt wath as
paymnts to dalined contnbuuon schomes
where the Group’s obhigatons under the
schumcs arc cquivalent o those ansing in

a deflined contnbution ponsion scheme

For dubined benclit pension schemes, the cost
of providing buncfits 1s deternuned usng the
Projected Unit Crodit Mothod, with actuaral
valuations bung carned out at cach balance
sheet date. Actuarial gams and losses are
recognised immicdiatddy i the statement ol
recogsed meome and cxpunse

Past service costas recogmsed immiediatcly o
the cxtent that the boncdits are already vosted,
and otherwise 1s amortised on a straight-line
hasty ovir the average ponod unul the benedis
become vested

The punsion obligation reeogmsed 1n the
balance shect reprosents the present value of
the delined bl obhigation as adjusted fon
unrccognsed past service cost, and as reduced
by the farr value of schume assets Any assct
reaultng from tis caleulation 1s himited o
past service cost, plus the prosent valuc of
available refunds and reductions in futare
contribuuons to the plan

Qther post-employment obligations

Some Group companics provide. other
post-umployment benchits The expued costs
of these bencdits are acciued over the punod
of cmployment using 4 simalar basis o that
used lor dufined honcdit ponston schomics
Actuartal gains and losses arc recogmsced
mmmcdiatcly i the statement of recognised
mncome and cxpeise

Share-based payments

The Group 1ssucs cquity-setded and
cash-settled share-hased payments o cerain
cmployees Equity-sctded share-based
paymcnts are measurech at fwr valug
(excluding the effect of non market-based
vesung condions) at the date of grant

The fair valuc determined at the grant date
of the cqurty-scttled share-hased payments is
expensed on a straight-hne basis over the
vesting penod, hascd on the Group’s estimate
of the shares that will eventually vest and
adjusted for the Wllect of non market-hased
vesung conchuons

Fair vatuc 1s measured using eather the
bimomaal distnbution or Black-Scholes opuoen
pricang modcls as 15 most appropnate for cach
schume The eapected hic used in the modeds
has beun adjusted, bascd on management’s
bist csumalty, for the effeets of exerase
restrictons and bohavioural considerations

For cash-sctiled share-based payments,

a lablity cqual w the poruon of the goods
or scrvices recewved 1s recognised at the
current fawr value determned at cach balance
sheet date

Heliday pay

Paid holidays and simular entilements are
regarded as an employee bencfit and arc
charged to the income statement as the
hencfits arc carned An accrual 1s made at
the balance shect date o reltect the fair value
of holidays carned but not aken
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Notes to the consolidated financial statements

for the year ended 30 September 2007

1 Segmental reporting

Geographical segments

North  Continental United Rest of Intra

Amenca Europe Kingdom the World Group Total
Revenues £m £m £ £m £ £m
Year ended 30 September 2007
Total revenue 4,162 2,842 1,986 1,654 18y 10,626
Less inter-segment revenuc - (A (7} 4) 18 -
External revenue 4,162 2,835 1,979 1,650 - 10,626
Lass discontnucd bustnsses = (282) (48) (28) - (358)
External revenue — continuing 4,162 2,553 1,931 1,622 - 10,268
Year ended 30 September 2006
Total revenuc 4,437 3.321 2,815 1,730 (39 12,264
Less mter-segment revenuc — (13) (10 (16) 39 -
External revenue 4,497 3,308 2,805 1,714 - 12,264
Less disconunucd businesses {147) (824) {923) (104) - (1,997)
External revenue - continuing 4,290 2,484 1,882 1,611 - 10,267

Geographical segments
North  Continentat United Rest of Central

Amenca Europe Kingdora the World actvities Totat
Result £m £m £m £m £m £m
Year ended 30 September 2007
Total oprating prolie bufore assouates 261 181 107 57 (58} 548
Less disconunucd businesscs - (30) - 7 - (23)
Operating profit before associates - continuing 261 151 107 64 {58) 525
Add Sharc of profit of assouatcs 1 - 3 - - 4
Operating profit — continuing 262 151 110 64 {58) 529
IFnance income 28
Finance costs (115)
Hedge accounung mncflecuvencss (6)
Profit before tax 436
Income tax uxpense (124)
Profit for the year from continuing operations 312
Year ended 30 September 2006
Total operating profit before associates 247 177 125 46 (66) 529
Less discontinued businesses (2) (55) (18) 1 - (74)
Operantng profit before associates — contimung 245 122 107 47 (66} 455
Add Sharc of profit ol associates 1 - | - - 2
Operating profit — continung 246 122 108 47 (6b) 457
Finance income 15
Finance costs (160)
Hedge accounung incflecuveness 11
Profit before tax 323
Income tax cxpense {b1)
Profit for the year from continuing operations 262

Russia and Turkey were transferred from the Rest of the World 1o the Continental Europe segment dunng the current reporting period 1o ensura alignment with tha new management reporting structure
Tha 2006 segmentai results have been restated on a consistent basis The combined revenue and operating profit of these businesses was £46 rmulfon and £3 milion respectively for tha year ended

30 September 2006
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Notes to the consolidated financial statements
for the year ended 30 September 2007

1 Segmental reporting continued

Business segments
Travel

Contracts Vending Concessions Total
Revenues tm em £m £m
Year ended 30 September 2007
Extcrnal revenuc 9,843 783 - 10,626
Less disconunucd bustnesses {33) {325) - (358)
External revenue — contunuing 9,810 458 - 10,268
Year ended 30 September 2006
External revenue 9,784 1,609 1,471 12,264
Transfirs 7 - 77 -
Less discontinued busincsses (121) 482y (1,394  (1,997)
External revenue — continuung 3,740 527 - 10,267

The Travel Concessions businesses held on 30 September 2006 were transferred to the Contracts segment to ensure alignment with the new management raporting structure

Geographical segments Unatlocated
North  Continentat United Restof Central  Currentand Net

America Europe Kingdom the World activites  deferred tax debt Total
Balance sheet £m £m £m £m £m £m £m m
As at 30 September 2007
Total asscts 1,726 849 2,124 620 9 250 854 6,432
Total habahucs (654) (713) (333) (362) (406} (176) {1,618} (4,262)
Net assets 1,072 136 1,791 258 (397} 74 (764) 2,170
fotal assets mclude
Interests 1in associates 2 - 23 - - — - 25
As at 30 September 2006
Total asscts 1,845 1,347 2,201 710 57 247 879 7,286
Less discontinued businesses - (597) (i (20) - - - (688)
Asscls — continuing 1,845 790 2,090 69 57 247 879 6,598
Total habiltacs (746) (766) (424) {349) (340) (375) (1,974) (4,974)
Less disconunucd businesses - 112 I3 20 - - - 147
Laialnlities ~ conunuing (746) (654) (409) {329) (340) (373) (1,974} (4,827
Ned asscts 1,099 581 1,777 361 (283) (128) {1,095) 2,312
Lcsy disconunucd businesses - (443) {96) - - - - (541)
Net assets — continuing 1,099 136 1,681 361 (283) (128)  ({1,095) 1,771
1otal assets wiclude
Investment 1n assoclates 16 1 22 - - - - 39
Less discontinued businesscs - - - - - - - -
Interests in associates - contimung 16 1 22 - - - - 39
Russiz and Turkey were transferred fn:;m the Rest of the World to the Continental Europe segment dunng the current reporting period t;J ensure algnment with the new management reporting structure
The 2006 segmental rasults have been restatad on a conswstent basts

Business segments Unallocated
Travel Central  Cuirent and Net
Contracts Vending Concessions actvities  deferred tax debt Total

Balance sheet £m Em £m £m £m em fm
As at 30 September 2007
Total asscis 5,128 191 — 9 250 854 6,432
As at 30 September 2006
Total assets 5,284 800 19 57 247 879 7,286
Transfors 19 - (19 - - - -
Luss disconunucd businesses (27) (661) - - - - (688)
Assets — continuing 5,276 139 - 57 247 879 6,598

The Trave! Concessions busnesses hekd on 30 Septemnber 2006 were transterred to the Contracts segment to ensure atgnment with the new management reporting structure
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1 Segmental reporting continued

Geographical segments

Nerth Continental United Rest of Centzal

Amenca Europe Kingdorn the World actvities Total
Other mformation £m £m m £m £m £m
Year ended 30 September 2007
Total addiuons 1o property, plant and cqupment’ 101 67 18 18 1 205
Less disconunucd businesses' — (31) (3) — - (34)
Additions to property, plant and equpment — contiung' 101 36 15 18 1 171
Total addhtions to other intangble asscts 7 3 7 2 2 21
Less disconunucd businesses - - - - - -
Additions to other intangible assets — contumung 7 3 7 2 2 21
Total depreaiation of property, plant and cquipment 64 56 34 15 1 170
Laess discontinucd businesses - (24) (4) - - (28)
Depreciation of property, plant and equipment - contimuing 64 32 30 15 1 142
Total amorusauon of other ntangible asscts 10 8 9 3 1 31
Less discontinued busincsses - — - - - -
Amortsation of other intangtble assets — continuing 10 8 9 3 1 31
Total other non-cash cxpenscs 5 7 5 4 4 25
Less discontinued businesses - (1 = - = {n
Other non-cash expenses — continumg 5 6 5 4 4 24
Year ended 30 September 2006
Total additions to property, plant and cquipment' 122 48 30 24 - 284
Less discontinucd busingsses' 9) (59) (45) — — {113}
Additions to property, plant and equipment — contiung' 113 29 5 24 - 171
Total addiions o other intangible assets 16 2 11 1 1 31
Less disconunued businesses - (n - - - (1)
Additions to other intangible assets — contimung 16 1 11 1 1 30
Total depreciauon of property, plant and cquipment 77 82 63 20 1 243
Less discontinued businesses Q)] (50) (33) - - (92)
Depreciation of property, plant and equipment — continuing 68 42 30 20 1 151
Tetal amortisauon of other mtangible assets 13 15 8 1 I 38
Less discontinued businesses - - (l) - - ()
Amortisation of other mtangible assets — continung 13 15 7 1 1 37
Total other non-cash cxpnses 6 7 8 3 1 25
Less disconunued businesses - (1) (3) - - ¢)]
Other non-cash expenses — continuing ) o 5 3 [ 21

1 Includesieased assels

Cther non cash expenses are mamnly comprised of share based payments

Russm and Turkey were iransferred from the Rest of tha World to the Gontinental Europe segment during the currant reportng period to ensure alignment with the new management reporting structure

The 2006 segmental results have been restated on a consistent basis




52 GCompass Group PLC  Annuat Report 2007

Notes to the consolidated financial statements
for the year ended 30 September 2007

1 Segmental reporting continued

Business segments
Travel Central

Contracts Vending Concessions activiies Total
Otherinformation £m £m £m £m gm
Year ended 30 September 2007
Total addrions (o property, plant and equpment' 157 47 - 1 205
Less disconunucd businesses! - {34) - (349
Additions to property, plant and equpment - continuing' 157 13 — 1 171
Total addiions 1o other intangible asscts 13 2 - 1 21
Less discontinued busmcsses - - il i -
Additions to other intangible assets — continuing 13 2 - 1 21
Year ended 30 September 2006
Total addtions to property, plant and equipment’ 150 61 73 - 284
Transflers' 12 - {12) - -
Less discontmucd businesses' - (52) bl) - {11%)
Additions to property, plant and equipment — continuing’ 162 9 - — 17}
Total additions to other mtangible asscts 30 - - 1 31
Transfers - - _ - -
Less chscontmucd businesses ) - - - ]
Additions to other intangible assets — contmuing 29 — — 1 30
1 Includes leased assets
The Travel Concessions businesses held on 30 September 2006 were transferred to the Contracts segment to ensure alignment with the new management reporting structure
2 Operating costs

2007 2006

Operating costs £m £m
Cost of food and malerals
Cost ol mventoncs consumed 3,426 3,441
Labour cosls
Employed benelit expense (note 3) 4,518 4,506
Cuerheads
Depreciauon — owned property, plant and cquipment 131 140
Depreciauon — leased property, plant and equipmont 11 11
Amortisation — owned mtangible assets 31 37
Property lease rentals 52 56
Othcr occupancy rentals — oummum guarantecd rent 38 36
Othcer occupancy rentals — rent i execss of munimum guaranteed rent 4 4
Other assct rentals 55 60
Audht and non-audit services (sce below) 5 7
Other cxpunscs 1,472 1,514
Total conunuing operations 9,743 9,812

The 2006 amounts in respect of rental expenses have been restated to reflect a more accurate classfication of costs adopted in 2007

imparmment of goodwill, mparment of inventories imparment of financial assets and net foreign exchange gans/losses recorded in income statement Eril (2006 Crily
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2 Operating costs continued

2007 2006
Audit and non-audit services £m £m
Audit services
Fues payable to the Company’ auditors {or the audit of the Company’s annual financeal statements 04 04
I'ees payable to the Company’s auditors and thur assoaates for other services W the Groop
The audit of the Company’s subsidianes ard jomnt ventures pursuant to legislation 26 27
Audit fees redaung to ITRS comparatives - 02
Total audnt fees 30 33
Non-audit services
Other services supplicd pursuant te legislanon 01 03
Other services relaung Lo tax 17 29
All other scrviecs 03 08
Total non-audu s 21 40
Total audit and non-audit services
Total audit and non-audit scrvices 51 73
All other services includes £0 2 rillon in respect of assurance work relating to disposals (2006 £0 Smillion)
3 Employees
2007 2008
Average number of employees, including directors and part-time employees Number Number
North Amenca 126,691 122412
Conunental Europe 66,990 67,302
United Kingdom 66,105 68,885
Rest of the World 101,541 96,633
Total conunuing operattons 361,327 455,242
Disconunued businesscs 4,303 34,008
Total conunwng and discontinued 365,630 389,240
2007 2006
Agpregate remuneration of all employees including directors £m £m
Wages and salanes 3,804 3,853
Soaal sceurity costs 638 587
Share-based payments 24 21
Pension costs — dddined contnbuton plans 34 27
Pension costs — defined bencdit plans 18 18
TFotal continuing opcrattons 4,518 4,906
Discontnued businesses 102 505
Total conunwng and discontinued 4,620 5,011

In addition (o the pension cost shown 1 operating costs above, there 15 4 pensions-related nek charge to finance wosts of £2 milhon (2006 £11 milhon)

The ramuncraton of dircctors and key management personnc 1s sct out hedow Additonal information on dircctors’ and key management
ronmuncration, shar options, long-term incentive plans, pension contributions and entitlements can be found in the audited secuon ol the
Director’s rumuneration report on pages 43 o 39 and forms part of these [inancial statuments

2007 2006
Remuneration of key management personnel £m £m
Salancs 48 493
Othcr short-term employce bencfits 64 49
Termnation benclits 23 a4
Sharc-bascd payments 55 28
Pension 09 04
Towal 199 128§

Key managament personnel s defined as the Board of directors and the members of the Executive Committee
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for the year ended 30 September 2007

4 Finance income and costs

2007 2006
Fmance income and costs £m £m
Fmance mcome
Bank intcrest 28 15
Fmance costs
Bank loans and overdrafts 5 35
Other loans 104 107
Imance lease mterest 3 3
Interest on bank loans, overdialis, other loans and fimance leascs 112 1453
Unwinding of discount on put options held by minority shareholders 1 4
Interest on pension scheme labilties nict of axpeeted reurn on sehume assets (note 24) 2 ]!
Total inance costs 115 160}
Hedge accounting meffectiveness
Unreabsed net losses/ (gains) on inancial instruments 3 (11)
Unhcdged translation losses on forogn currency borrowings 3 -
Total hedge accountng inclcctivencss losses/ (gans) 6 (11)
5 Tax

2007 2006
Before Before
Recogmised m the mcome statement ex“pﬂ:""z E"“":"‘;;i‘ Total excepﬂ::: ExceP::;a_.: Total
mcome tax expense on continuing sperations £m £m £m £m £m £m
Current year 149 - 149 146 (17 129
Adjustment n respect of prior years (27) - (27) (40) @) (45)
Current tax cxpense/(credit) 122 - 122 106 (22) 84
Currcnt year 2 - 2 (13 (22) (23)
Impact of changes in statutory tax tates 6 - 6 - - -
Adjustment n respect of prior years (6} - {6) - - -
Defcrred tax cxpense/{credt) 2 - 2 (1) (22} (23)
Incomc tax expense/(credit) on continung opurations 124 — 124 105 (44) 61

The mncome tax expense for the year is hased on the Umnted Kingdom statutory ratc of corporation tax of 30% (2006 30%) Overscas tax s

calculated at the rates prevathng in the respecuve junsdicuons The impact of changes in statetory Lax rates rddates prncipally 1o the reducton of
the UK corporation tax rate from 30% to 28% from | Apnl 2008 This change has resulted i a defirred tax charge ansing from the reducuon in
the balance shect carrying value of deferred tax assets 1o reflect the antiapated rate of tax at which thosc asscts are cxpeeted to roverse

2007 2006
Belore Betore
exceptional  Exceptional axcaptional  Exceptionat

items emns Total items tems Total
Reconcihation of the income tax expense on continuing operations £m £m £m £m £m £m
Profit bufore tax {rom continuing operations belore excepuonal stems 436 - 436 323 - 323
Nouonal mcome Lax expensc at the UK statatory rate of 30% on profit belore tax 131 - 131 97 - 97
Eflcct of dhllerent tax rates of subsidiares operatmg in other junsdictions 19 - 19 20 - 20
Impact of changes in stalutory tax rates 6 - 6 - - -
Purmanent differences 3 - 3 22 - 22
Impact of sharc-hascd payments - - - 3 - 3
Tax on profit of associates (1) - {1} (1) - (0
Losscs and other temporary differences not previously recogmsed (10) - (10} ) (27 (34)
Unrelieved current year lax losscs 9 - 9 7 - 7
Prior year itums (33) - {33) 37 (17 ()
Other - - - 1 - |
Income tax cxponse on continung operalons 124 — 124 105 4 61
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5 Tax continued

2007 2006
Before Before
exceptional Exceptional exceptional  Exceptronal
items items Total items temns Total
Tax ¢credited/(charged) to equity £m £m £m £m £m £m
Diferred tax {charge)/credit on actuanal gams/losses
on post-umployment benclns {6) - (6) 10 - 10
Tax on forcign exchange movements recogmised i cquity 13 - 13 (10) - {10)
Othcr current and deferred tax credus 1 - 1 3 - 4
Tax on tems credited to cquity 8 - 8 b - 3
Recogriten of deforred tax asset relating to
currency translanon differcnccs in prior years 37 ~ 37 - - =
Tax credited (o cquty 45 - 45 4 - 4
Penslons Net
and post- Self funded short-term
Tax employment insurance temporary
depraciat Intangal benefits  Taxlosses  provisio it Total
Movement mn net deferred tax asset/(hability) eprec Eﬂ mana: Eﬁ MEI’: > £m * Crt‘: ’ emmtﬁ c;.'m
At { Odctobuer 2005 (d51) 12 172 i2 19 17 181
Credin/(charg) o meome 22 (8) (23) - 4 47 42
Credu/{charge) 1o equaty - 9 10 - - 6] 2)
Transler from/(to) current tax - - )] - - - 0}
Busincss disposals 4 €3 - (1) - + 3
Othcer movements 3 2 (1) - | @ )
Exchange adjustment 1 5 (3) (1) () )] -
AL 40 September 2006 (21} 2) 154 10 24 35 219
At 1 Ouober 2006 {21) (2) 154 10 23 55 219
Credit/(charge) to meome 36 12y (45} 1 9 6 (5)
Credit/ (charge) to equity - )] (3) - - 36 21
Transfer from/(to) current tax (11) - - - - - {11)
Busincss disposals 1t - (2) - - - 9
Other movamncents - n H (2} - 5 3
Exchange adjustment 2 - (4) - (2) 3 (1)
AL 30 Scprember 2007 17 (22) 96 9 30 105 235
Nt short-term temporary diflerences relate prinapally to provisions and other habilities of overscas subsidianes
Aficr netting ofll balances withm countnes, the following are the deferred tax assets and kabihtics recogmised in the consohdated balance shect
2007 2006
Net deferred tax balance £m £m
Dlerred tax assets 240 237
Delerred 1ax habihues (5) (18)
Net doferred tax asset/ (habaity) 235 219

Unrecogiused deferred tax assets in respect of tax losses and other temporary diflcrences amount o £4% mabon (2006 £55 milhon) Of the

total, tax losses of £2 mlhon will expire at vanous dates between 2009 and 2019 These deferred Lax assets have not been recogiuised as the uming
of recovery 15 uncertam No deferred tax habibity 1s recogrsed on temporary differences of £2,726 nulhoen (2006 £1,850 milhon) relatng to the
unremitted carmngs of overscas opurations as the Group s ablc o control the timuing of the reversal ol these temporary differences and it s probable

that they will not reverse i the foresecable futurc
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Notes to the consohidated financial statements
for the year ended 30 September 2007

6 Discontinued operations

Year ended 30 September 2007

The, Group disposcd of uts Europran vending business, Sclecta, on 2 july 2007 The Group has also completed the sale and closure of a number
of other small businesses as part of the wat from the discontmucd tavel concessions business The results off all these businesses are classilied as
drscontinucd operations and arc thercfore excluded from the results of continuimg oporations m 2007 The 2006 rosults have been restated on 2
conssstent basis The process was complete by the and of the year and no assets or habihtics are clasahicd as homng held for salc as at 30 September 2007

Year ended 30 September 2006

The Group disposcd of 1ts Inflight catering operations, which operated pnnapally m Continentel Europe, on 19 December 2005, and cisposed ol 1
iravel conccssion catunng busingss, Select Service Partner, including Creative Host Sorvices in the US {together *SSP) on 15 June 2006 The Group
also chscuntinued 1ts Middle East military catenng operations and withdrew from or dispostd of vanous other businesses The rosulls of these
busincsses are clasafied as discontinued operatons and are therefore excluded from the results of contnumg operatons i 2006 This process was
substanually compiute by the end of the year and no assets or habihings were classified as hung held for sale at 30 Scptember 2006

2007 2006

Selecta Qther' Total S5P Selecta Other Total
Net assets disposed and disposal proceeds £m tm £m £m Em £m £m
Goodwl 411 2 413 798 - 51 849
Other intangible. assets - - - 10 - - 10
Property, plant and cquipment 144 2 146 755 - 125 880
[nvesuncnts - - - 3 - 3 8
Inventories 37 - 37 29 - 9 38
Trade. and othcr recervables 58 3 61 74 - 49 123
Cash and cash cquivalents 53 1 54 94 - 24 118
Gross assuts disposed of 703 8 711 1,765 = 261 2,026
Trade and other payables (100) - (100) (208) - (k) (259)
Post-umployment bencht obligauons - 3 (3 {10y - (4 (14
Tax (15) -~ s) ) - ® (2
Minonty interest - - - (n - (5) o
Othcr habihities 3 (2} (5) - - 5 (5)
Groys habilitics chsposed of (118) (5) (123} (225) - {71) {296)
Net assets disposed of 585 3 588 1,540 - 190 1,730
Liahilitics retamed 63 45 108 88 - 21 109
Cumulatuve cxchange translation loss recyeled on disposals’ - - - 2 - - 2
Profit/{loss) on disposal 130 27 103 168 - {54) 114
Considerauon, net of costs 778 21 799 1,798 - 157 1,955
Considerauon delerred to futere penods - - - (37) - 8) 49)
Cash disposed of (53) (1) (54) (94) - (24} (118)
Cash inflow from current year disposals 725 20 745 1,667 - 125 1,792
Deferred consideration relating o previous disposals - 37 37 - - 15 15

Cash inflow {rom dispusals 725 57 782 1,667 - 140 1,807
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6 Discontinued operations continued

2007 2008

Selecta Other' Total 5P Selecta Other Total
Financial performance of discontinued operations £m £m £m £m £m £m £m
Trading activities of discontinued operations
Lxternal revenue 325 33 358 1,238 443 276 1,997
Inter-scgment reyvenucs 14 1 15 - 21 - 21
Totad revenue 339 34 373 1,238 504 276 2,014
Oporaung costs {307) (43) (350}  (1,209) {(45%) (2790 (L9
Tracing acuviues of discontinued operattons before exeeptional costs 32 9 23 29 48 (3) 74
Exceptional operating costs (note 7) - - - - - (47) (17)
Profit bulorc tax 32 ) 23 29 48 (30} 27
Incom tax {expensd)/uedit (s below) {8) - (8) (7) (8) 1 (14)
Profit alter tax 24 {9) 15 22 40 (19) 13
Exceptional items disposal of net assets and other
adjustments relating to discontinued operations
Profit on disposal of net assets of discontinued operations 130 18 143 170 - (54) 16
Increase i provisions related to disconunued operations’ - (45) (45) - - - -
Cumulatve transtation cxchange loss recyeled on disposals’ = - - {2) - - (2)
Profit on disposal before tax 130 (27 103 168 - (54) 114
Income tax {expensc)/credit (sce below) (1) 95 94 (99) - 5 (94)
Total profit afier tax 129 68 197 69 - (49) 20
Profit/(loss) for the year from discontinued operations
Proht/(loss) tor the year from chscontinued oprattons 153 59 212 9 40 (98) 31

2007 2008

Selecta Other' Total ssP Selecta Other Totat
Income tax from discontinued operations £m £m £m £m £m £m £m
Income tax on trading activities of discontinued operations
Current tax ) - (% (9) (12) 1 (20
Defrred tax {1} - U] 2 4 - 6
Income tax (exponse)/ credit on discontinued operations (8} — (8) (7 (8) 1 (14)
Exceptional items income tax on disposal of net assets and
other adjustmenats relating to discontinued operations
Current tax (1 18 17 (117) - 11 (106
Defurred tax - (2) (2) 18 - (6) 12
Excopuional tax credit (note 7) - 79 79 - - - -
Income tax (expense)/credit on disposal of net assets of
discontinued operavons (1 95 94 (99) - 5 {94)
Total income tax from discontinued operations
Total mncome tax {Lxpensc)/credit from disconunucd vpurations {9) 95 86 (106} (8) 6 {108)

1 Trovel concessions and varkous other non core businesses and adjustments 1o prior year disposals

2 Mkidle £ast miitary catenng operations and various other non core businesses

3 The Group managas foresgn curmrency expasures in accondance with the pohces set out mnote 20 matchag ts princpal proected cash flows by curency to actual or effective borrowangs in the same
cumency Ag a result the cumutative exchang: loss recyclad on d is is £0d (2008, £2 milion)

Adgditional provisions established in respect of the prior year disposal of Trave! concessions catenng busnesses and m respect of Middle East miltary catenng operations d:scontinued & the gnor year

s
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Notes to the consohdated financial statements
for the year ended 30 September 2007

7 Exceptional items

uxceptional iems are disclosed and dosenbod separatddy m the financal statements where 1t 1s necessary to do so to cdearly explam the finanaal
performance of the Group Ttems reported as exeepuonal are matenal tems of meome or expense that have been shown separatddy duc w the

sigmficance of thar nature or amount

2007 2006
Exceptional 1items £m £m
Continuing operations
Caurrent yoar wax . 5
Adjustment 1n respect of prior year’s tax - i7
Current yuar tax - 22
Current year defurred tax - 22
Adjustment in respect of prior year’s defurred tax - -
Currcent year deferred tax - 22
Conunung vperations (note 5) - +
Discontinued operations
Profit on disposal of nct asscts and other adjustments rdating to disconunued operatens not of tax (not 6) 197 20
Scutlement of UN contract damms and rolated cxponses - (39
Middle East mibtary catenng business - )
Diascontunucd opcratuons 197 27
Contmuing and discontimued operations
Total 197 17

Year ended 30 September 2007
T he Group dsposd ol s European vending busiiess, Sclecta, on 2 July 2007 for a net proiit after tax of £129 million

The Group also complcted the sale and closure of a number of other small businesses as part of the ¢t from disconunucd operations, and

established addiuonal provisions totaling 45 mullien mn respect of prior year dispesals in these arcas, resulung i a net loss afier tax of £11 pulbon
before the net rdease of tax provisions ol £,79 mathon These provisions werc redeased following the seutlement of a number of long-standing 1ssues

connccted wath prior year discontinued activites The total net profit after tax ansing on disposal of these operauons was £68 mullon
Overall an excepuional net credat of £197 mithon was recogrused in the penod

Year ended 30 September 2006

A £44 mulhon cxceplional tax credit arose i respeet of previously unrccognised tax losses and tax deducuons in respect of pension prepaymcits

in the UK tax group that onginated in previous years

£,%9 nulhion was charged to complete investigations and to sctie lawsuits for lost profits brought by two compettors of the Group, ES-KO

International Ine and Supreme Foodservice AG 1n relation 1o contracts awarded to Eurcst Support Serviees by the United Nauons

£8 mullion was provided w seule clams ansing in respect of the discontinued Middle East military catening operations

A profit of £20 mulbon (net of cumulauve translation exchangt losscs and tax) was recogmscd in respect ol the disposal of the Group’s Inllight

catcring services business on 19 December 2005 and its trave] conecssions catening business (SSP) on 15 June 2000
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8 Earnings per share

The calculation ol carnings por share 15 bascd o1 carnings aftar tax and the waghted average numbee of sharcs i 1ssue during the penod

The adjusted carnings por sharc figures have been caleulated based on carnings excluding the dfeet of disconunucd activities and cxecptional

1te s, thse are, discloscd to show the undedying tradme perlormance of the Group

2007 2006
Aftnbutable  Attnbutable
profit profit
Attnbutable profit £m £m
Profit lor the year atinbutable o equity sharcholders of the Company 515 285
Loss profit for the year from disconunucd operauons (212) (33)
Aunbutable profit lor the year {rom continuing oprations 303 252
Luss profit from cxcepuionial iems mdduded in continang operations (net of tax) - {4+4)
Aurthutable profn for the year from conunuing operations belore exceptional tems 303 208
Add back loss/(profit) from hedge accounting meflecuveness (net of tax) 4 (7}
Undcrlying attnbutable profit for the year from contenumg operations belore execptional items 307 201
2007 2006
Ordinary Orcinary
shares of shares of
10p each 10p each
Average number of shares {(milhons of ordinary shares of 10p each) millions milions
Avirage numhor of sharcs for basic carmngs por share 2,015 2,147
Dilutive share options 11 3
Avcrage number of shares lor diluted earnings por share 2,026 2,150
2007 2006
Earnings Earnings
per share per share
pence pence
Basic earmings per share (pence)
From contimuing and discontinued opcrauons 236 133
From disconunued operauons {10 6) (16
From conunuing operations 150 117
Exccpuonal items mduded in continuing operatons met of tax) - 20
From continuing operations before exceptional items 150 97
Hidge accounung ineffecuvencess (net of tax) 02 03
I'rom underlying conunuing operauons hefore excepuonal items 152 94
Diluted earnings per share (pence)
From conunuing and disconunued operauons 254 133
From disconunucd operauons (10 4) {16)
From conunwng operavens 150 117
Exccptional items included in continuing operations (net ol tax) - (20
From conunuing operauons before excepuoenal itoms 150 97
Hedge accounung meflecuveness (net of 1ax) 02 04
Tom underlying contnuing opcrations belore excepional ems 152 93
9 hividends
A final dividend i respect of 2007 of 7 2 pence per share, £139 milhon i aggregatd, 15 te be proposed at the Annual General Mecung on
8 Fibruary 2008 giving a total dividend in respect of 2007 of 10 8 punce per share (2006 10 1 pence por share) These financial statements
do not include an accrual for ths final dividend
2007 2006
Dredends Dividends
per share per share
Dividends on ordinary shares of 10p each pence Em pence £m
Amounts recogrscd as distnbuuoens to cquity sharcholders dunng the year
Final dividend for the pnor year 69p 136 6 5p 140
Interim dwidend for the curremt year 36p 72 34p 7%
Total dividends 10 3p 208 9 9p 213

1 Based on the number of shares In 1ssue at 30 September 2007
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10 Goodwill

Dunng the year the Group acquired (he renvuming 5% of 1ts Iaban subsichary Onama S p A Tt also madc a number of small acquisitions m
North Amcnca and the Rest of the World  Thisas rullected in the ££12 nullion addiwon 1o goodwill shown bow

Goodwall £m
Cost

At ! October 2005 4,427

Additions ansng (rom acquisitions 152

Reclassihed )]
Busincss disposals — disconunucd acuvities (B49)
Curruncy adjustment (66)
At 30 Seprumber 2006 3,558
AL 1 Octlober 2006 3,558
Addinons ansing [rom acquisitions 12

Redlassified -
Business disposals — disconunucd actvitics (413)
Curruney adjustment {65)
At 30 Scptember 2007 3,092

Impawment

At | October 2005 107

Imp.arment charge recogniscd in the year -
An 30 Scplember 2006 107

Al October 2006 107
Impairment charge recognised in the yuar -
AL 30 Scptember 2007 107
Net book amounts

At 30 September 2006 3,451

At 30 September 2007 2,985

Goodwill acquired m a business combination 15 allocated at acquisiien to the cash generating umits {CGUS) that are wxpeeted to benefit from that
business combmaton A summary of goodwll allocation by busimess scgment 15 shown below

2006

After

2007 Qriginal Trangfars Disposals disposals

Goodwill by business segment £m £m £m em £m
USA 757 825 - - 825
Rest of North Amenica 87 83 - - 83
Total Noith Amenca 844 908 - - 908
Conuncntal Europc 161 500 2 (352) 150
United Kingdom 1,733 1,798 - (65) 1,733
Rost of the World 247 245 2) - 243
Contunuing Busincss 2,985 3,451 - 417) 3,094
Discontinucd Business - - - 417 417
Towal 2,985 4,451 - - 3,451

Russ@ end Turkey were transferred from the Rest of the Worid to the Gontinental Europe segment duning the current reportinig panad to ensure abgnment with the new management reporbng structure

The transfers column adjusts prior year goodwill so that it Is on a consistent basrs

The Group wsts goodwill annually for tmpairment, or more frequently if’ there are indications that goedwill might bo impaired The recoverabl
amount ol a CGU has been determuned from value 1n use calculavens The key assumpuons for these caleulations are long-term growth raics
and pre-tax discount rates and use cash flow forecasts denved from the most recent finanaat budgets and forccasts approved by management
covenng 4 five-year penod Cash lows beyond the five-year penod are extrapolated using estmated growth rates based on local wxpeeted
economc conditions and do not uxceed the long-term average growth rat for that country The pre-tax discount rates are based on the Group'’s
weighted avirage cost of capital adjusted for speafic nsks relaung to the country in which the CGU operates

Residuat Pre-tax
Growth and discount rates growih rates drscount rates
USA 2 8% 12 2%
Rest of North Amenca 2 2% 10 4%
Conuncntal Europe 06-2 7% 70-10 7%
Unmiwd Kingdom 2 5% 9 8%
Rest of the World (0 3)-9 0% 6 5-17 6%
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11 Other intangibie assets

Contract Computer

related softwaore Total
Otherntangble assets em £m Em
Cost
At Ocobar 2005 81 174 254
Addiuons 16 15 31
Disposals (9) - 3)
Business acquisiuens (n - (0
Business dispaosals — discontimued ac ivities &) (20) (29)
Reclasalicd 10 - 14
Cuwiruney adjustment {6) (3 {9)
At 30 Scprember 2006 94 165 259
At 1 October 2000 94 165 259
Additons 16 5 21
Disposals (10) 22 (32)
Business acquisritons 1 - 1
Business disposals — discontinucd activitics (3) (1 (4)
Reclassilicd 12 2 14
Currency adjustmont (3 (2) (5)
At 30 Septumber 2007 107 147 254
Amortisation
At | October 2009 23 63 86
Charge for the year i3 25 38
Disposals (n - )
Busmess disposals — disconunucd actuivities - (13) {13)
Reclassified - - -
Currency adjustment 2) (1) (3)
AL 30 Scptember 2006 43 74 107
At 1 October 2006 33 74 107
Chargc for the year 14 17 31
Disposals {8) (21) (29)
Business disposals — disconunucd actvaucs (3 n 4)
Reclassified 8 - 8
Currency adjustment (D - (1}
At 30 Scptember 2007 43 69 112
Net book amounts
AL 30 Scprember 2006 61 91 132
AL 30 Suptember 2007 64 78 142

Contract retated ntangible assets resutt from payments made by the Graup in respect of clien! contracts arxd generally artse whera it 1s economically more efficient for a chent to purchase assets used inthe

performance of the contract and the Group fund these purchases
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12 Property, plant and equipment

Land and Plantand  Fixtures and

buldings  machinary fttings Total
Property, plant and equipment £m £m £m £m
Cost
At | Outober 2005 973 1,346 768 3,087
Addions 22 193 69 284
Disposals {19 (73) (77 (171}
Busincss acquistions - - 4 4
Busncss disposals — discontinued activitics (679) (328) (28% (1,290
Redlassified 15 (59 28 (1e)
Currney adjustment (19) (1) (12) (72)
At 30 September 2006 293 1,036 497 1,826
At | Oatober 2006 293 1,036 497 1,826
Addiuons 18 144 43 205
Disposals (46) {121) {63) (230)
Busincss acquisiuons - - - -
Businss disposals — disconunued activiucs (16) (318} (58) (392)
Reclassified (32) 46 (17) )]
Currcney adjustment (7 (30) | (36)
At 30 Scprumber 2007 210 757 403 1,370
Depreciation
At 1 Ocuober 2005 220 800 410 1,430
Charge for the year 24 152 67 2493
Disposals (9 (75) {52) (136)
Business disposals — disconunucd activities (112) {171) (127) 410
Reclassived {3 (7 ®) (16}
Currency adjustment {8) (26) {7 (41)
AL 30 Scptember 2006 112 673 285 1,070
At 1 October 2006 112 673 285 1,070
Charge lor the year 14 110 46 170
Disposals (27} (107) {52) (186)
Busincss disposals — discontinuced activities Y (197) (4% (246)
Reclassihed 4 (4) 3 3
Curruncy adjustment 1 (20) 2 17
At 30 Scptember 2007 97 455 242 794
Net book amounts
At 30 Sepramber 2006 181 363 212 756
At 30 September 2007 113 302 161 576
The not hook amount of the Group’ property, plant and cquipment includes asscts held under finance leases as follows

Land ang Plartand  Fixtures and

butidings machinery fittings Total
Property, plant and equipment held under finance leases £m £m £m £m
At 10 Scptumber 2006 5 39 6 50
At 30 Scptumber 2007 2 41 2 45
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13 Interests In associates

Duning the year the Group sold hall of its 25% mturest i ns former assoutate. Au Bon Pain leaving it with a 12 5% sharcholding This sharcholding

15 0w accounted for as an mvestiment {note 14)

Principal associates

Country of incorporation

Twickenham Expcnience Lid England & Wales
Oval Events Lirmuted England & Wales
Thompson Hospitality Scrvices LLC usa
2007 20086
Interests in associates £m £m
Net book value
At 1 October 39 45
Addiucns - -
Busincss disposals — disconunucd activiues - »
Busingss disposals — other actviues {7) -
Sharc of profits less losscs (et of Lax) 4 2
IDiadends roceived (6) (2)
Reclassificd o smvestments (note 14) (6) -
Curruncy and other adjustments ] {1)
At 30 Scptember 25 39

ke Group’s share of rovenucs and profits (includmng those [rom Au Bon Pamn up to the date the Group reduced its sharcholding to 12 5%)

ts mcluded below

2007 2006

Associates £€m fm
Share of revenue and prefits
Revenue 37 50
Expenscs {33} (48)
Profit after tax for the year 4 2
Share of net assets
Goodwall 19 25
(Other 6 14
Nt asscts 25 39
Share of contingent habilities
Conungent habthtics - -
14 Other investments

2007 2006
Other investments £m £m
Net book value
At 1 Octobur 9 6
Additions 2 2
Businss disposals - discontinucd activitics - (2)
Business disposals - othu activiees (4 -
Reclassificd from anterests in assouates (note 14) 6 -
Curruncy and other adjusiments (1) 3
At 30 September 12 9
Comprised of
D beniure and other holdings 10 sports and leisure venues 1 4
Investmont i Au Bon Pan 6 -
Other investments 5 5
Total 12 9
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15 Joint ventures

Dunng the year the Group’s jomt vanture partner m Tuikey eacrased an option w acquire 4% of the share capatal of Sofra Yemek Urcum Vo
Hizmat AS, reduang the Group’s holding 1o 50%  This did not affect the treatment of Sofra which was accounted for as a jom senture  the
prior year as the partners worked with cqual powors 1o control the entity

Principal joint ventures Country of incorporation % ownershup
GR SA Braal 50
Quadrant Catenng Lid England & Wales 49
Radhakrishna Iospuahity Serviees Lid India 5¢
Sofia Yomek Urcum Vo Hizmet Ab Turkey 50
ADNH-Compass Middle East LLC Umited Arab Enurates 50

Nonc of these mvestments 1s hodd dircetly by the ulimate parant company All joint vantures provide feodscrvice i thur countries of mcorporatuon

and makd thar accounts up to 30 Scptember

The share of the revenue, profits, asscts and habiliies of the jomnt ventures which are mduded in the consobidated hinancial statemonts are as follows

2007 2006
Joint ventures £m £m
Share of revenue and profits
Revenuc 318 282
Expunses (2913 (266)
Profit alicr tax [or the year 27 16
Share of net assets
Non-current assels 34 40
Curreiit assels 66 72
Non-current halnlitics (6) (10
Current habiliies (56) (1
Net assuls 38 51
Share of contingent habilities
Conungent habihues 10 3
16 Trade and other receivables
2007 2006
Gurment  Non-cumrent Cumrent  Non—curent
Trade and other recervables tm fm £m
Tradc reccivables 1,196 4 1,212 1
Less provision for the impairment of recuvables (47) - (41) -
Nt trade recuvables 1,149 4 1171 4
Amounts owed by assoaates 5 1 - 1
Onher recuavables 63 54 151 100
Prepaymcnts and accrued mcome 126 7 102 12
Trade and other recavables 1,343 66 1,424 117
The book value of net trade recavables approximates w thear fair valuc due 1o the shert-term nature of the recervables There 1s hmited
concentrauon of credit nsk with rospoct  trade recervables duc o the diverse and unrelated nature of the Group’s customer base The year
on year change in provision for the imparrment of recavables 1s largdy explancd by the deconsolidation of the discontinued businesses
Track. reecavable days lor the contnuing business w30 September 2007 were 50 days (2006 51 days for the conunuing bustiss)
17 Inventories
2007 2006
Inventones fm fm
Food and buverage inventoncs 135 154
Othcr nventorics 44 58
Inventones 179 212
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18 Cash and cash equivalents

2007 2006
Cash and cash equivalents £m Ern
Cash at bank and in hand 140 153
Short-term bank deposits 699 (95
Cash and cash cqurvalonis 839 848

2067 2006
Cash and cash equivalents by currency £m £m
Sterhing 685 741
US Dollar 45 20
Euru 35 53
Japancse Yen 5 3
Other 69 41
Cash and cash cquivalunts 839 848
19 Short-term and long-term borrowings
2007 2006
Current  Non-Current Total Current  Non-current Total
Short-term and long-term borrowings £m £m £m £m
Bank overdralts 118 - 118 56 - 56
Bank loans 19 17 36 15 22 47
Loan notes - 380 380 43 421 454
Bonds - 1,019 1,019 - 1,350 1,450
Borrowings (eacluding financc leasces) 137 1,416 1,553 104 1,793 1,897
IMnance leases 14 36 50 i5 42 57
Borrowimngs (induding inance leases) 151 1,452 1,603 119 1,835 1,954

Bank overdrafts prinapally arise as a rosult of uncleared transacuons Interest on bank ovardrafis is at the reluvant money market rates

All amounts duc under bonds, loan notes and bank faciliics are shown net of unamoruscd 1ssuc costs Bonds are unsecured and are comprised

as follows

Bonds Nominatvalus Aedeemabla Interast
Euro Eurobond €300m 2009 6 0%
Sterbng Eurobond £200m 2010 7125%
Sterling Eurobond £325m 2012 6475%
Stuling Furobond £250m 2014 70%

The bond redeumable in 2014 15 recorded at its far value 10 the Group on acquisiton

T he Group has lixed term, fixed mterest private placements totalling US$769 mullion (£377 mullion) at interest rates between 5 11% and 7 955%

US$15 mullion (£7 mulhon) 1s repayable in 5 o 10 years The carrying valuc of these loan notes 1s £380m

2007 2006
Matunty profile of borrowings (excluding finance leases) tm £m
Within 1 yeanr, or on demand 137 104
Between | and 2 years 292 7
Between 2 and 3 years 224 606
Between 3 and 4 years 63 228
Between 4 and 5 years 550 72
In more than 5 years 287 880
Borrowings {Lxduding finance leascs) 1,553 1,897
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19 Short-term and long-term borrowings continued

2007 2006

Carrylng Fair Carrying Far

value value value value

Garrying value/fmr value of borrowings (excluding finance leases) £m £m £m £m

300m/¢750m Ewobond 2009 212 214 519 531

L£200m Lurobond 2010 201 204 204 208

£325m Eurobond 2012 328 324 339 333

£250m Lurohond 2014 278 258 288 266

US private placements 380 392 448 478

Other loan nowcs - - 6 b

Bank loans 36 37 57 36

Owverdrafis 118 118 56 56

Boriowmngs {¢xcluding finance leases) 1,553 1,547 1,897 1,914
1 €450m of Eurobonds due in 200% were repurchased during the current year leaving €300m outstanding

2007 2006

Present Present

Gross value Gross value

Present value of finance lease habihities £m £m tm £m

Finance lease payments falling due

Within | year 16 14 18 i5

Iy 210 5 years 32 28 153 33

In morc than 5 yoars 9 L] ] 9

57 50 64 57

Lesy Tuture inance charges {7 - ) -

Prosentvaluc ol finance leasc habiues 50 50 57 57

2007 2006
Finance Finance

Borrowings leases Tota}  Bomowings leases Total

Borrowings by currency £m £m £m tm £m

Swihng 831 1 832 849 3 852

US Dollar 452 24 476 481 25 500

Euro 237 21 258 525 22 547

Japancse Yen 16 - 16 22 1 23

Other 17 4 21 20 6 26

[otal 1,553 50 1,603 1,897 57 1,954

[ he Group had the following undrawn commuitied facihiues available at 30 Seprember 2007, i respuct of which all condinons precedent had then

heen met

2007 2006
Undrawn commutted facilities £m £m
Expinng between 2 and 5 years 630 960

20 Dernvative financial instruments

Financial management

Fhe Group continucs 1o manage its micrest rate and foreign currency exposure m accordance with the poliaes set out bdow

Fhe Group’s financal instruments comprise, cash, horrowings, reccivables and payables that are used o finance the Group’s operations
The Group alse uses denvatives, princpally interest rate and cross currency swaps and lorward currency conlracts, 1o manage snterest rafe
and currency nisks arising [rom the Group’s operanons The Group does not trade in linanaal mstruments The Group’s treasury policis are
dusigned to mitigatc the impact of luctuauons i mterest rates and cxchange rates and w manage the Group’s inancial nsks The Board

approves any changes to the policies
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20 Denvative financial instruments continued

Liquicity nsk
The, Group finances 1ts borrowings from o number of sources meluchng the bank and pubhbe and US private placemont markes

Foreign currency nsk

The. Group™ policy 15 10 match s prinapal projecied cash llows by curreney w actual or cilecuve borrowingsin the same currency As currency
carmngs are ge nerated, they arc used to service and repay debtin the same currency Where neccssary, loumplomont this pohey, forward loregn
cxchange contracts and cross currency swaps are taken out which, when apphcd w the actual carrency habilines, convert these to an eflectinv
amount borrowed by currency

The borrowings in cach curruncy give mise (o foragn exchange dilferences on translation into Sterhing As the borrowings are ather less than,
or cquale (0, the nel VSt DL I 0verseds operations, these cxchange rate movermnents are treated a3 movements on reserves and recorded i
the statement of recogmsed income and expeanse rather than i the income statament

Non-Sterling « a1 mings strcams arc translated at the average rate of exchange lor the year Fluctuations m exchange rates have given and will
conunue to gud nse to translatton diflerunces

Interest rate nsk

As dtailed above, the Group has cfective borrowings ma number of curenacs and ats policy is to csurc that, 1n the short-term, it s not mat nally
cxposed o (luctuations 1 interest rates w s prnapal correnaes Che Group imploments tus poboy ather by borrowang lixed rate debt o1 by using
interest rate swaps 50 that at luast 80% of the Group’s projecied net debt s hxed {or onc year, reducing 1o 60% fined for the scecond year and 40%
fixed for the thurd year

Hedging activities

Farr value hedges

The, Group uscs mterest rale, swaps Lo hedge the far valuc of fixed rate borrowings Thesc istruments swap the fixed interest payable on the
horrowings into floating interest rates and hedge the Lar value of the borrowings against changes i interest rates

Cash fiow hedges

The. Group uscs nterst rate swaps to hedge the cash flows from loaung rate borrowings These mnstruments swap floaung interest payable on
these borrowings into fixed interest rates and hedge against cash ftow changes caused by changing mnterest rates The cash flows and income
statement impact hedged i this manner will accur between one and three years of the balance sheet date

Net investment hedge

{ he Group uses loreign cunrncy depominated dust, forward fereign «xchange contracts and cross currency swaps (o hedge agamst the changon
Strling valuc of s foragn curreney denonimated net assets due to movements m lorugn cxchange rates

Denvatives not in a hedging retatonship

1 he Group has a number of denvatve inanaal mstruments that do not meet the entena for hedge accountng hose include intorest rate swaps,
{orward forcign cxchangl contracts and cross curruncy swaps

All denvative hinanaal mstruments are shown at far value in the balance sheet. The fur values have buen determined by refurence to pnecs
available from the markets on which the instrumcents are traded  All other fair values shown above have been caleulated by discounting cash llows
at prevailing mierest rates

2007 2006
Current  Non-cument Curret  Non-cument Currant  Non-curmrent Cument  Nor-cument
asasts assets fiabilitres llabilities assats assets hiabslites abities

Denvative financial instruments £m £m £m £m £m £m £m £m
Interest rate swaps
Fair valuc hedges - 13 - (15) - 22 - (18)
Cash flow hedges - - - - - - -
Not i a hodging relavonship 2 - - - 9 - n -
Cross currency swap
Not 1n o hudging rdatonship - - - - - - () -

Total 2 13 - (15) 9 22 () (18)




68 Compass GroupPLG Annual Report 2007

Notes to the consolidated financial statements

for the year ended 30 September 2007

20 Derivative financial instruments continued

2007 2006
Faur value GCash flow Far value Cashflow
swaps swaps swaps swaps
Notional amount of denvative financial instruments by currency fm £m £m £m
Swilng 775 30 775 -
US Dollar 173 245 236 375
Euro 52 35 339 156
Japanese Yen 16 77 21 G
Otho - 128 - 223
Total 1,016 515 1,371 822
2007 2006
Forwards Forwards
and cross Effective and cross Effective
Effective currency denomunation of borrowings bom?,;:; w:::ﬁ ;zm:;: wﬂ,&;:;: W:wﬁ 3?;?":;
after the effect of derivatives Em £m £m £m fm £m
Sicrhing 837 (318) 519 851 (526) 325
US Dollar 476 247 713 506 375 481
Euro 258 (98) 160 547 {203) 342
Japanuse Yen 16 59 75 23 58 81
Other 21 105 126 26 299 325
Total 1,608 (5) 1,603 1,953 | 1,954
Leasthan  Between]  Between2  Betweend  Betweend Over
1year andZ2years and3years ondd4years and5years Syears Total
Gross debt maturity analysis £m £m £m £m £m £m £m
30 September 2007
[Mixcd interest
300m Eurobond 2009 - 211 - - - - 211
£200m Eurobond 2010 - - 200 - - - 200
£325m Eurobond 2012 - - - - 324 - 324
£250m Eurchond 2014 - - - - - 250 250
US prvate placcments - 72 18 59 226 7 376
Bank loans 4 4 4 4 — - 16
Total fixed mterest 4 287 222 63 544 257 1,377
Cash low swaps (lixed leg) 316 199 - - - - 515
Fair value swaps (lixed bog) 4) (131) {(454) (4) {423) - (1,018
Iixed interest (asse)/ habihey 316 355 (232} 59 121 257 876
[Moatine mnterest
Bank luans 20 3 1 - n 2 25
Oncrdraflis 118 - - - - - 118
Other loans - - - - - - =
Total Noaung interest 138 3 1 - (1) 2 143
Cash llow swaps {lloaung leg} (316} (199} - - - - {515)
lan vabue swaps (lloating leg) 4 131 454 4 423 - 1,016
Floaung micrest {asset)/habiiy (174) (65) 455 4 422 2 644
Other
IMnance lease obligations 14 11 9 5 3 ] 50
Faur value adjustments to borrowings - (2) (2} - (9) 25 12
Swap monctsation - 4 3 - 16 3 26
Forcign currency and cross currency swaps {5) - - - - - (3
Other {assct)/liability 9 13 10 5 10 36 83
Gross debt excluding denvaunes 151 303 233 68 553 295 1,603
Dunvative financial instruments
Denvaunc financial instruments (2) K] (12) - 11 - -
Gross dibt 149 306 221 68 564 295 1,603
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20 Derivative financial instruments continued

Less than Batwesn 1 Batween 2 Betwsen 3 Between 4

iyear and2years and3years anddyesars ondSyears OverSyears Total
Gross debt maturity analysis Em £m £m £m £m £m £m
30 September 2006
INxcd imterest
£750m Eurobond 2009 - - 509 - - - 509
£200m Eurobond 2010 - - - 201 - - 201
£325m Eurobond 2012 - - - - - 325 325
£250m Eurobond 2014 - - - - - 250 250
US pnvate placements 27 - 81 19 68 247 442
Bank loans 5 4 4 4 4 - 21
Total fixced mterest 32 4 594 224 72 822 1,748
Cash flow swaps (lixed leg) 535 287 - - - - 422
Fair valuc swaps (hixed leg) (52} &) (424) {454) (5 (442)  (1,371)
INixed imterest fasset)/ habilaty 515 287 170 230 67 390 1,199
[loaung micrest
Banh loans 1t 3 - - - 2 16
Overdrafis 56 - - - - - 56
Other loans 6 — - - - - 6
Total floaung interest 73 3 - - - 2 78
Cash flow swaps ([loaung leg) (535) (287 - - - - (822)
Tair valuc swaps (floaung l g) 52 4 424 454 5 432 1,371
Floaung nterest {asse)/lalnlny (410 (280) 424 454 5 434 627
Other
Pinance kease obhigations 15 14 10 b 3 9 57
Cair value adjustments w borrowings - - (10 - = 29 19
Swap monctisation - - 22 4 - 25 51
Forugn currency and cross curruney swaps ) - - - - 2 l
Other (assct)/ habihty 14 14 22 U] 3 65 128
Gross debt eacluding denvauves 119 21 G616 234 75 849 1,954
Dervatuve inancial instruments
Denvatne financial instruments 7 - 11 (18) - 3 (i)
Gross debt 112 21 627 216 75 892 1,943
21 Trade and other payables

2007 2006
Current  Non-cument Cument  Non-curent

Trade and other payables £m £m £m £m
Trade payablcs 660 4 777 4
Amounts owed to associates - - - -
Soaual sceunty and other taxes 190 - 176 -
Othcr payables 169 18 210 28
Deferred considerason on acquisitions 3 3 20 3
Liainbty on put options held by minonty wquity partnas - 8 9 8
Accruals and deforred income 811 3 798 3
Tradc and othur payables 1,833 36 1,990 46

The dircetors consider that the carrymg amount ol trade payables approxamates to thar fair vatuc

Tradc payable days for the continuing business at 30 Sepiember 2007 were 48 days (2006 48 days lor the conunuing business)
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22 Provisions

Provisions in
respect of
disposed Onerous  Legaland

Insuranca  businesses contracts  other claims Environmental Total

Provisions £m £m £m £m £m £m
At 1 Guober 2005 59 - 24 34 il 153
Redassified 67 - 14 (10) (1) 70
Expunditure in the year (4 {1 n {5) - (47
Chargcd to mcome statement 45 109 8 - - 162
Credited to mncome statement - - n (5) - (G
Transferred to post-employment bencfit obligations (20) - - - - (20)
Curreney adjustment &) - - (n - {5)
AL 30 Scprember 2006 107 108 44 38 10 307
At 1 October 2006 107 108 44 38 10 307
Reclassificd - - 3 4 (4} 3
Expunditure mthe year 7 (14) {6) - (1} (28}
Charged o mcome statement 19 108 5 30 3 165
Credited 10 income statement - (2) - - - 2)
Translerred to post-unployment bondfit obligations - - - - - -
Curruncy adjustment (M - - (1) - (8
At 30 Scptember 2007 112 200 46 71 8 437
2007 2000

Provisions £m £m
Non-curent 351 242
Curium 86 65
Total provisions 437 307

Insurance relates 1o the costs of sclf-funded insur i schomcs and s essentially long torm i nature

Provisions m respect of discontinucd and disposed businesses rdate w esumated amounts payable in connection with oncrous contracts and elaims

ansing {rom disposals. The final amount payable remains uncertain as, at the date of approval of these financial statements, there remains a
furthe r penod dunng which clauns may be recaved The uming of any settlument will depend upon the nature and extent of clams recewved

Oncrous contracts represent the habiliugs inrespect of short-term and long-term leases on unoccupied propertcs and other conti acts lasung

undur five years

Logal and other daims relate pninapally to provisions for the csimated cost of hugation and sundry other daims The wming of the settterment

of these dlaims s uncertan

Environmental provistons arc i respect of potentad habhies rdaung w the Group’s responsibility for maintaining its operaung sites m accordancd

with statutory requirements and the Group’s aim o have a low impact on the environment These provisions are cxpected to b uulised as

opurating sitcs are chsposed ol or as environmental matters are resolved

23 Post-employment henefit obligations

Pension schemes operated

The Group epirates a number o ponsion arrangements throughout the world which have buen doseloped in accordance wath statutory

requirements and local customs and practuecs The magonty of schomes are sl administered and the schemes® assets e held mdependently of

the Group’s inances Penston costs are assessed in accordance with the advice ol independent, profussionally qualiied actuanes The Group makes
empluyer contnbutions w the vanous schemes 1 exastence within the range of 6% 10 30% of pensionable satancs

The contnbutions payable for dufined contnbution schemes of £36 mullion {2006 £33 nulhon) have been fully expensed agamst profits n the

current yidr

UK schemes
Within the UK there are threc marn arrangements

() Compass Group Pension Plan, ‘the Plan’
(n) Compass Pension Scheme, ‘the Schemd”
(m) Compass Reurement Income Savings Plan, ‘CRISP?
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23 Post-employment benefit obligations continued

CRI1SP was launchied on | Fdbiuary 2003 This s the main vihide fot punsion provision for new jomers n the UK but aasting mombers of the
Plan and the, Scheme wall continue (0 accrue bencfits under those arrangemonts CRISP 15 a contracted-in moncy purchase arrangoment whereby
the Group will match cmployee contnbutions up 6% of pay (mummum 3%) Within CRISP theic has been a new dedined contribution sccuon
wstabhshod from Apni 2006 known as the Compuass FHighor Income Plan, ‘CHIP’ Scoior employces who contnbute to CRISP or w the Plan or
Schome will recanve an addiional cmploycr-only contribution into CHIP The amount of contribution and elynbility for CHIP are decded
annually at the Company's disercion The payment towards CHIP may be taken as a cash supplumaont mnstead of a punsion contnbuuon

The Plan and the Schome are dofined bonefit arranguments that are cosed to new entrants other than for transters under public seetor contracts
where the Group 1s obhiged 1o provick inat salary bonddits to transfumnng employees Such transforces enter into special sceuons of the Plan, known
collcetvely as ‘the GAD sections’, which have boen caruficd by the Govornment Actuary’s Departmont as ‘broadly comparable’ w the relevant
public seetor scheme Aftcr o thorough revicw by the Group, the ponsions accruing under the Plan and Scheme for serviee aceruing alter 6 Apnl
2006 (other than for the protected membars m the GAD sccuons) were reduced so that all members now acerue benclits on an 80ths of final
punsionable salary hasis In additton the hink betwoen punsionable pay and salary was removed so that penstonable pay from 6 Apnl 2006 will

only increase in hine wath salary up 10 a maximum of 5% per annum or the mcrcase in the Retal Price Index i lower This change, together with
addinonat funding indduding & lemp sum of £280 mullion 1n 2005706 and a further £45 mulhon i 2006/07 from the procecds of the Selecta
dispusal} and 4 reduction m the nisk profile of imvestments means that the Group has taken action 1o substanually reduce the lunding defiaits in the
UK over the last two years

The Plan and the Scheme are operated on a pradunded basis The funding poliey 1s 1o contnbute such vanable amounts, on the advice of the
Atluary, 45 achicves a 100% (unding loved on a projected salary basis The actuarial asscssments coverng expensc and contributions are carned
out by indcpendent qualificd dctuancs Tormal actuanal valuauons of the Plan and the Schemd are carncd out every three years The most recent
valuations were as at 5 Apal 2004 The valuation due as at 5 Apnl 2007 15 undor way and at an advanced stage, but the final results were not
available at the ume of the completon of this report. However, a sigmaficant improvement i the fundimng positions 1s expected, even allowang for
the updated moriality assumpuons The Plan and the Scheme are reappraased annually by mdepondunt actuanes in accordance with 1AS 19
TCQUITLILIUS

CRISP has a corporatc ttuste,. The Ghairrman, Tony Atten, 1s independent The other five trustee dircetors are UK-bascd employecs or lorma
cmploya s o the Group, {our of whom have been membur-nonunated The Plan has a corporate trustee with two indepeondent dircctors, including
the, Charman, Peter Mornss The othor aght trustee dircctors are UK-bascd employees or former cmployes of the Group, four of whom hav
becn member-normnated The Schome s a closed defined benelit arrangement and also has a corperate tustee: The Charman, Dawid Bishop,

15 independent The remarming seven trustee divectors are UK-based employces or former employuds of the Group, three of whom have buen
mambor-nomunated

Overseas schemes

In the USA, the main plan 1 a defined bencint plan The funding policy, in accordance with government guidehnes, 15 w conuibuie such vanable
amounts, on the advice of the actuary, as achieves a LU0% fundmg level on a projected salary basis I the Netherlands the Group operated msurce
defined benchit pension plans whare the Group contrbutions represent the msurance compames’ assessment of the annual cost of the bonedus
carned 1n that year During the year the arrangements in the Netherlands have boen dlosed and replaced with ddined contnbution arrangements
The accrued habilines ansing [rom the defined hunclit plans were transfurred o the respecuve insurance compames In Canada, Norway and
Switzerland the Group alse partiapates in funded defined benefit arrangements

In other countnes Group employces participate pnmanty 1n state arrangements to which the Group mukes the appropnatc contnbutons

The delined benciit schemes are dosid to new entrants Tor these schemes the current service cost will inerease under the projected unit credu
method as the members of the schemies approach retirement

Dhisclosurcs showing the asscts and habalivies of the sehemes are set out below These have been caleulated on the following assumptions

UK schemes USA schemes Other schemes

AL30 A130 A130 AL30 AL30 AL30 A130 At30 AL30

September September P ptemb ptemb September  September  September  September

Assumptions 2007 2006 2005 2007 2008 2005 2007 2006 2005

Ratc of increase n salancs 32%/M 2% 28%/33% 3 2% 4 0% +0% 4 0% 29% 2 7% 2 6%
Rate ol mncrease for punsions

N paynent 3 2%/3 5% 2 8% 3 0% 22% 2 5% 2 4% 09% 0 7% 0 8%

Rate of merease for delerred pensions 32% 2 8%/3 0% 2 7% 00% 00% 00% 0 6% 07% 0 8%

Discount raw 58% 50% 5 0% 61% 3 8% 55% 4 9% 3 9% 3 8%

Inflauon assumption 32% 2 8% 2 7% 2 2% 2 5% 2 4% 21% 1 8% 1 8%

1 Varles according to the beneflt structure
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23 Post-employment benefit obligations continued

The mortahity tables used m the actwanal valuanon umply b cxpectancy at age 6% i years for typieal memibers as follows

UK schemes

Male non-pensioner Male penssoner Female non-pensioner Fernale pensioner
AL 30 September 2007 21 8 years 20 5 years 24 7 years 23 5 years
AL 30 Scptumber 2006 2009 years 19 7 years 23 7 years 22 6 years
USA schemes Maie Fernale
At 30 September 2007 18 1 years 20 4 years
At 30 Scplumber 2006 18 | years 20 4 years
UK schemes USA schemes Other schemes
Expected Expected Expected Total
30 September 2007 return £m return £m retum £m [
Equity insttuments 80% 383 8 8% 46 6 6% 25 454
Deht instrumants 5 3% 838 59% 19 4 7% 33 890
Other 6 0% 69 38% 4 52% 25 98
Total plan asscls 61% 1,290 77% 69 57% 83 1,442
Present valuc of fundud obliganons (1,199} (81) 98) (1,378)
Presunt value of unfunded obhgatons (29) (48} (57 (134)
Surplus not recogmised 1 accordance with ITRIC 14 (91) — {1 (92)
Liability 1n the balance shect (29) {60) (73) (162)
UK schames USA echemes Other schames
Expected Expectad Expected Total
30 September 2006 return £m return £m return £m £m
Equity mstrumaents 7% 401 8 7% 47 6 4% 45 493
Bebuinstruments 4 7% 764 56% 20 35% 8l 8465
Other 4 5% 9 4 4% l 4 1% 4} 50
Tota! plan asscts 5 7% 1,174 7 8% 68 4 5% 166 1,408
Present valuc of funded obhgations (1,241) {91) (87 (1,519
Present valuc of unfunded obhigasons (28) (64) {79 (171)
Liabality 1n the balance sheot (95) (87) {100 {282)
UK schemas LISA schernes Other schemas
Expected Expacted Expected Total
30 September 2005 p;tct-m £m Pt £m P otum £m £m
Equity instruments 7 5% 489 §3% 53 6 2% 44 586
Dcbt instruments 4 5% 305 50% 17 3 4% G5 387
Other 4 (0% 18 3 9% 1 3 0% 48 67
Total plan assets 6 9% 812 7 4% 71 4 0% 157 1,040
Presunt value of funded obligatons (1,55) (Y0) (176)  (1,427)
Presant value of unfunded obhigatons 24 (70) {74 (168)
Liabulity in the balancc sheet (367} {95) {93) (555}

The expeeted rates of rowrn on indwidual categones of plan asscts are determined after taking adwvice from cxiernal experts and using avaiable
market data, for cxample, by refurence to relevant equity and bond indices published by Stock Exchanges The overall rate of rawrn s caleulawd
by wughtng the individual 1ates i accordance with the antapated balance in the respecuve investment portfoho of cach plan

2007 2006
Total pension costs/{credits) UK UsA Other Total UK UsA Other Tatal
recogmsed in the income statement £m £m £m £m £m £m £m m
Current senvace cost 12 3 12 27 19 3 16 38
Past survice credit - 18] - {1 - {2) - 2
Curtailment uredit - - (6) (6 {6) {6) - (12
Charged/(credited) w0 oporaing expenscs 12 2 6 20 13 (5) 16 24
Amount charged to plan habihities 64 8 8 80 59 9 8 76
Expecied return on plan asscts (67) {5) (6) (78) (54) 5 {6) (65)
(Credited)/charged to finance costs (3} 3 2 2 5 4 2 1l
Total pension costs/{credits) 9 5 8 22 18 4] 18 35

The iotal pension costaficrediss) shawn above refate to both the conbnuing and dscontnued business
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2007 2006
Fair value of pension plan assets UK USA Cther Total UK USA Other Total
recogrused in the balance sheet £m £m £m £m £m om £m £m
Arl October 1,174 68 166 1,408 812 71 157 1,040
Currency adjustrment - (6) 1 (5 - 4 ) (2
Eapccted return on plan asscts 67 5 6 78 54 5 6 65
Actuanal gam 14 5 3 22 27 - 12 39
Employec contnbutons 4 - 4 4] 5 - 4 9
Employer contnbutions 68 17 25 119 414 5 10 329
Asscttransfer from Granada schome - - - - 4 - - 3
Bundhits pard 47} (20} (13} (80} 41) ) {6) (56)
Morger of Vundepac Scheme into the UK Schamc 10 - (10) -~ - - - -
Duposals & plan scttlements - - (99) (99) ~ - 9 {9
A1 30 Scprember 1,290 69 83 1,442 1,174 64 166 1,408

2007 2006
Present value of defined benefit UK USA Other Total UK UsA Other Total
obligations recogmised in the balance sheet £m £m £m £m £m &m £m tm
At ] October 1,269 155 266 1,690 1,179 166 250 1,595
Currcney adjustment - an 2 {9 - €)] )] {18)
Currant service cost 12 3 12 27 19 3 16 18
Past scrvice ticdn - (n - 1} - 2 - {2)
Curtailment crodit - - (6) {6) (6) (6) - (12)
Amounl charged o plan habthues 64 8 8 80 59 9 8 76
Actuanal (gan)/loss (84) (5) (19) (108) 5 5 16 76
Employce contrtbutions 4 - 4 8 5 - 4 9
Benclits pad {47) (20) (13) {80) C )] ) (6) {36}
Boncfits paid by the Group - - - - () - (6) (7)
Mearger of Vindepac Scheme into the UK Schomie 10 - {10) - - - -
Dhsposals and plan scilemonts - - (103) (103) - - (29%) (23)
Other halance sheet transters - - 14 14 - - 20 20
Reclassificd — - - - — (2) 4 (6)
AL 30 September 1,228 129 155 1,512 1,269 155 266 1,690
The lustory of cxponence adjustments s as follows In accordance with the transiuonal provisions for the amendments o IAS 19 ‘Employce
Benchits” ssucd on 16 December 2004, the disclosures bow are dewernuned prospoctively from the 2005 reporung ponod

2007 2006 2005

Experience adjustments £m £m £m
Proscnt valuc of dufined bonefit obhigauons 1,512 1,690 1,595
Taur valuc of plan assets (1,442)  (1,408) (1,040
Surplus not recogrsed in accordance with ITRIC 14 2 - -
Nt dedicit reported 162 282 355
Expunonce adjustments on plan habihues — (loss) (15} {14) {8)
Expunence adjustments on plan assots — gaun 22 39 75

The actuaral ganvlass reported in the consolidated statement of recognised ncome and expense 18 the sum of the tems marked with en astensk

The Group mad total contnbutiens of £ 110 milhon in the year (2006 £329 milhon) including speaal coninbutions of disposal procecds

o penston plans of £45 malhon (2006 £ 280 nulhon) and expects o make regular ongoing contnbuuons of £38 oulhon 1n 2008

The cxpecied return on plan assets s bascd on markct expuetaons at the beginning of the penod The actual return on asscts was 100 malhon

{2006 £ 104 mukon)

The cumulatve actuanal loss recogmsed in the statement of recognsed mcome and cxpense was £156 mlhon (2006 £ 194 mithon) An actuarial

gan of £38 rllhon (2006 acwanal loss £37 mallion) was recogmsed dunng the year

The defien would have reduced o £70 milkionaf the [l surplus on certam schemes had been fully recogmsed ITRIC 14 only permuts the
recogmuon of 4 punsion fund surplus where o company can dearly demonstrate that 1t can aceess the surplus through, for cxample, reduccd

future contributons The Group has taken the prudent view that 1t will not be able (o access these surpluses, totathng £492 pullion, i the

foresceable future
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24 Called up share capital

Dunng the year 4,46%,879 opions were granted unda the Compass Group Management Share Opuon Plan: All aptions were granted ovar the
Company's ordinary shares and the grant price was cquivalent 1o the markocvalue of the Company’s shares at the date of grant No epuons were

granted under any of the Company’s other sharc option plans

The Company commenced an on market share buy-back programme following the disposal off Scleet Senviee Partner in June 2006 Thas
programme was cxtended following the disposal of Sclccta in Juty 2007 Duning the year, a total of 181,407,434 ordinary shares of 10p cach

were repurchased for a consideration of £575 mullion and cancelled

2007 2006
Number of Number of

Authonsed and allotted share capital shares £m shares £m
Authonised
Ordinary shares of 10p cach 3,000,010,000 300 3,000,010,000 300
Allotted and {ully pad
Ordinary sharcs ol 1U0p cach 1,926,996,323 193 2,098,723 901 218

2067 2006

Numberof Numnber of

Allotted share capital shares shares
Ordinary shares of 1Up cach allotted as at | October 2,098,723,901 2,155,661,135
Ordinary shares allowed during the year on oxerase of share options 9,679,856 743,766
Repurchase of ordimary sharc capital (181,407,434) (57,681,000
Ordmary shares of 10p cach allotted as at 30 September 1,926,996,323 2,098,723,901

AL30 Septumber 2007, camployees hddd opuons over a wotal of 122,169,742 ordinary sharcs undor all of the Group’s sharc option plans as [ollows

Executive and Management Share Option Plans Number of shares Option price per share (pence}
Exercisable

17 December 2000 — 16 Docembar 2007 141,106 924 91

Il December 2000 — 10 December 2008 166,186 448 27

17 Junc 2002 - 16 Junc 2009 69,244 444 76
16 September 2002 — 15 September 2009 4,858,287 312800
29 Scptember 2002 — 28 September 2009 1,325,788 IR
25 November 2002 — 24 Novamber 2009 497,781 391 70

22 December 2002 — 21 December 2009 13,849 431 40

3 Fcbruary 2003 — 2 Iibruary 201¢ 285,342 394 00'
13 Scptembey 2003 — 12 Sepember 2010 12,497,735 37160

28 May 2004 — 27 May 2011 430,000 524 50

19 Scptember 2004 — 18 September 2011 9,426,450 43000
23 May 2005 - 22 May 2012 10,430,150 422 00
30 Scpteniber 2005 - 29 Scptember 2002 3,580,376 292 50
4 December 2005 — 3 Pecember 2012 1,073,900 31375

28 May 2006 ~ 27 May 2013 14,305,550 32000
3 December 2006 — 2 December 2013 85,500 356 00
3 December 2006 — 2 Decembor 2013 2,(53,300 356 00
7 june 2007 -6 Junc 2014 1,200,000 343 50
3 August 2007 — 2 August 2014 1,300,000 31625
3 August 2007 — 2 August 2014 13,260,610 31625
| December 2007 - 30 November 2014 4,294,000 22925
| December 2007 — 30 Novumber 2014 18,437,823 22925
14 Decombir 2008 — 13 Ducember 2015 6,867,800 21000
12 June 2009 - 11 Junc 2016 215,000 234 50
30 March 2010 —29 March 2017 4,177,304 33575
28 Scptember 2010 — 27 Scpumber 2017 265,354 31075

110,254,435

1 Optons granted over ordinary shares in Compass Group Hokdings PLC { CGH ) Under its articles of associabon any CGH ordinary shares which are issued on exercise are automaticaly transierred
to the Company in consideration of the issua of Compass Group PLC ordinary shares on the basis of 1 835 Gornpass Group PLG sheres for every CGH share Numbers and prices gren are rolative to

Compass Group PLC
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24 Called up share capital continued

UK and International Sharesave Plans Number of shares Ogption price par share (pance)
Exercisable

1 Scptembar 2008 - 28 I'tbruary 2009 89,086 446 00
1 Scptember 2008 — 28 Fubruary 2009 1,814 436 00
1 Sepember 2007 - 28 Fibruary 2010 115,509 #4600
I Scptember 2007 — 28 Fdonuary 2008 256,821 436 00
| Scptember 2008 — 28 I'thhuary 2011 192,961 290 20
I Scptember 2008 — 28 I'chruary 2009 210,085' 290 20
I September 2007 — 28 Fobruary 2012 623,332 266 80
1 Scptumber 2007 - 28 Fubruary 2012 815,742 266 80
1 8¢ ptember 2007 1,466,372 266 80
1 Suprumbar 2007 48,932 266 80
1 Scprember 2008 - 28 Fobruary 2013 3,750,761 179 20
1 Seprember 2008 ~ 28 I'ebruary 2011 1,427,843 17920
1 Scptember 2008 2,543,830 179 20
I Scpiember 2008 172,219 179 20

11,915,307

1 Options granted under the nternational sharesave plr represent appreciation ights over the number of sharas shown i the event of exercise hakders will recetve a number of shares calcutated by
reference to the Increase in the market price at the time of exercsa over the option price

25 Reconciliation of movements in equity
Attributable to equity sharehotders of the Company

Shars Capital
Shara premium  redemption Own Other Retamed Minority

capstal account resarve shares reserves earnngs Intarests Total

Reconciliation of movements i equity tm £m £m £m £m E£m £m £m
At | Oclober 2005 216 M 9 (N 4,137 (2,204) 27 2,278
Total recognised mcome and expensc - - - - (12) 260 6 254
Issuc ol shares - 2 - - - - - 2
Fasr valuc of share-bascd payments (nut) - - - - 25 - - 25
Sharc buy-back (6) - 6 - - (149) - (149
Transfer on wereise of pul options - - - - 138 3 (10} 131
Othu changes - - - 1 - — (6) (3
2i0 96 15 - 4,288 (2,090 17 2,536
Dividends paid to Compass sharcholdirs (note 9) - - - - - (213) - (213)
Dividends pad to minonty interests - - - - - - {11) {11}
At 30 September 2006 210 96 15 - 4,288 {2,30%) 6 2,312
Al 1 Ouwoba 2006 210 96 15 - 4,288 (2,303) 6 2,312
Total recogruscd income and expense - - - - 1 575 19 595
Issue of sharcs 1 26 - - - - - 27
lair valuc of share-based payments (net) - - - - 14 - - 14
Shaie buy-back {18} - 18 - - (575) - (575)
Transfer on excrasc of put options - - - - 9 - - 9
Othcr changes — - - {0 - - - (1)
193 122 33 (1) 4,312 (2,303) 25 2,381
Dividends paid to Compass sharcholders (note 9 - - - - - (208) - (208)
Dividends paid (o munonty mtcrests - ~ - - - - (3) (3)
At 30 September 2007 193 122 33 (1) 4,312 {2,511) 22 2,170

Own sharcs held by the Group represent 271,960 shares in Compass Group PLC (2006 161,600 sharcs) 161,012 shares are held by the Gompass
Group Employt.c Share Trust {ESOP) and 110,948 sharcs by the Compass Group Employee Trust Number 2 {CGET2?} These shares arc hsted
on a recogmsed stock cxchange and then market valuc at 30 Scptember 2007 was £0 8 vilhon (2006 £0 4 mullion) The nominal value held at
30 Scptember 2007 was £27,196 (2006 £16,160)

ESOP and CGET2 arc discrctionary trusts for the benefit of employees and the shares hedd arc used 1o sausfy some of the Group’s Lambiies o
cmployces lor share options, share bonus and long-term incenuve plans All of the shares held by the ESOP and CGET? arc required to be made
avatlable in this way
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25 Reconciliation of movements in equity continued

The analysis of other resenes v shown budow

Equi
Share-based ad]ustr?ler?t

payment Merger  Translation Hedgmg for put Total other

raserve reserve reserva reserve oplons reserves

Other reserves tm £m £m £m tm £m
At 1 Ocutober 2005 105 4,170 16 | (155) 4,137
Total recogmsed income and cxpense - - (i1) (1) - (12
[air valuc of sharc-bascd payments 25 - - - - 25
Sctded in cash or casting shares (purchased in market) - - - - - -
Transfer on excrase of pul opuons — - - - 138 138
At 30 Scptember 2006 130 4,170 5 - {17 4,288
At 30 Scptemba 2006 130 4,170 5 - (17) 4,288
Total recogmsed imcome and expense - - 1 - - 1
[awr valuc of sharc-bascd paymonts 25 - - - - 25
Setled i cash o1 casung shares (purchased m marke) {11) - - - - (i1)
Transfer on excrese of put opuons - - - - 9
At 30 Scptembur 2007 144 4,170 6 - (8) 4,312

The merger resenve arose n 2000 followaing the demerger from Granada Compass ple The cquity adjustment for put opuons arosc on accounuing

{or the, opuons hokd by the Group’s minonty partnurs reguinng the Group to purchase those munonty intersts

26 Share-based payments

Share options

Full detals of the Compass Group Share Opuon Plan ('Opuon Plan’), the Management Share Opuon Plan (Management Plan®) anel the Savings-

related Share Opuon Schome can b found i the Dircctors’ ramuncrauon report

The following tables illustrate the numbcr and woghted average excrase prices of, and movaments m, share options dunng the year

2007 2006

Number Weighted average Number Weghtaed average

of share exerciss price of share axercise pnce
Executive and management schemes options {pence) options (pence)
Outstanding at 1 October 129,018,281 32125 140,634,118 4490 33
Granted 4,463,879 33426 7,813,300 210 67
Excrased (8,946,120) 283 31 (600,725) 22909
lorfuted (14,036,513) 35013 (18,799,168) 346 29
Expired {245,092) 37922 (69,244 310 29
Outstanding at 30 Scptumber 110,254,435 321 05 129,018,281 421 25
Excreisable at 30 Scptember 62,610,104 364 63 55,215,845 280 21

The balance above incdudes options over 28,711,706 shares (2006 36,367,195 sharcs) that were geanted on or hefore 7 November 2002 and
had vested by 1 October 2004 These opuions have not been subscquently modified and thercfore do not need (o e accounted for in accordance

with ITRS 2 *Sharc-based Paymont’

2007 2006

Number Weighted average Number Weighted average

of share exercise pnce of share exercise pnce
Employee savings-related schemes —options optiens {pence) options fpence)
Qutstanding at | October 8,463,978 236 51 12,191,328 242 24
Grantd - - - -
Exercised (639,141) 236 82 (48,937 179 20
Torluied (1,741,974) 227 34 {2,797,940) 231 14
Expircd {1,011,214) 37734 (880,473) 336 00
Outstanding at 30 Scptember 5,071,649 211 55 8,463,978 236 51
Excrusable at 30 Septunber 614,111 305 45 1,023,142 376 32

I'he balance above includes opuons over 89,086 sharcs (2006 744,709 sharcs) that were granied on or bodore 7 November 2002 and had vested by
1 Ocroher 2004 These opuons have not buen subsequently modificd and therclore do not neud w be accounted for in accordance with IFRS 2
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26 Share-based payments continued

2007 2006

Number Weighted average Number Wetghted average

of share eXErcise price of share axertise price
Employee savings-related schemes — share appreciation rights options (pence} options (pence}
Outstanding at | Owoba 9,595,916 220 56 15,140,626 23524
Granted - - - -
Excrased (56,267) 191 27 (4,354} 179 20
Toricted (2,613,234) 22002 (3,545,071) 244 40
Expircd (82,757} 436 00 (1,996,285) 2490 20
Ouistanchng at 30 Scpwmber 6,343,658 218 40 9,595,916 220 56
Excrasable at 30 Scptember 2,196,771 274 89 84,571 436 00

Opuons grantcd under the international savings-iclated schomes represent appreciaton nghts over the number of shares shown When weercsed,
holders recuve o number of sharcs caleulated by roference to the merease m the market price at that ume over the option prce (as shown i the
table abovi) Any rematning share appreaiauon rights are shown m the table above as cxpired

Infermation relating to all option schemes
The waghted average share price at the date of exerasce for sharc options excrascd dunng the year was 345 64 pence (2006 263 80 ponce)

The opuions outstanding at the end of the year have 4 waghted average remammg contractual hfe of 55 years (20006 6 4 years) lor excoutive
and management schemes and 1 5 years (2006 2 5 years) for employee schencs

For 2007, options were granted on 30 March 2007 and 28 September 2007 The csumated fair valuc of opuons granted on those dates was
90 97 pence and 62 10 pence respuctvedy Tor 2006, options were granted on 14 December 2005 and 12 June 2006 The esumated average far
vahue of these options was 41 97 punce and 45 88 pence rospuctivly

Cair values for the ceecutive and management sohemes were calenlated using a binomial distnbution option pricing modd so that proper allowanc
15s made for the prescnce, of porlormance. condions and the possiiality of carly uxerase In addion, a Monte Carlo ssmulation modcl was used o
esumate the probabibty of porformance conditons bang met Fair values for opuons granted under employec savings-relatcd schemes were
calculated using the Black-Scholes opuon priving modd The mpauts 1o the opuon pricing models are reassessed for each grant

The histoncal volaulity 15 calculated with reference 1o weckly movements in the Gompass share price over the three years pnor to the grant datc

The lollowing assumptions were used in caleulating the far value ol opuions granted under wxccutive schemes

Assumptions —options 2007 2008
Historical volaulity 28 0% 31 6%
Rusk free mterest rate 5 2% 4 1%
Divdend yickd 3.0% 4 6%
Expcted hic 6 0 years 7 0 ycars
Woughted average share price at dawe of grant 337 14p 211 59p
Wughted average option Lacrase price 334 26p 21067p

Long-term incentive plan
Full detauls of the Compass Group Long-Toerm Incentive, Plan ((LTIF) can be found 1 the Directors’ remuncraton report

The following table shows the moverment 1n sharc awards dunng the yuar

2007 2006
Number Number
Long-term mcentive plan of shares of shares
QOutstanding a1 1 October 6,183,127 5,669,951
Awarded 2,041,940 3,189,460
Excrased {253,526} (90,750)
Torfcued or warved (1,486,193} (1,629,107)
Lapscd {925,349) {956,427)
Quitstanding at 30 September 5,559,999 6,183,127
Excraisable at 30 Scptembor — 259,626

Vesung of LTIP awards made bolore September 2005 and 50% of LTTP awards madc in the years o 30 September 2006 and 2607 are dependent
on the Group’s performance redauve 10 o comparator group of compames compnsing the I'TSE 100 Index This 15 treated as a marka-based
condition for valuaton purposcs and an assessment of the vesung probability was bt into the grant date farr value calculations This assessment
was calculated using a Monte Cailo ssimulaten opuon pncing modcl
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26 Share-based payments continued

The 1emanmng 50% ol awards made 1 the year to 30 Scptember 2007 depond on the aducvement of the Group Iree Cash Ulow {GFCF) argct
for the threc years from | October 2006 10 30 Septamber 2009 25% of the award will vestif GPCT of at least £859 nullion 15 achicved ovar the
penod and the (ull award will vest of GECT ol £959 milhon 1s achiesed 50% of awards madc in the year to 30 September 2006 dupend on the
achivement of the GECE targe tfor the threc years liom 1 Ocober 2005 w6 30 Soprember 2008 25% of the award will vestif GECE of at least
£768 nullion 15 achi ved vver the punod and the full award wall vestd GICE ol £,84% mmlbon 1s achneved Awards wall vost on a stringht-ling basis
hetween thase two poinits

The {ar valuc of these awards was calealateod wsing the Black-Scholes opton pniang modcl, the vesung probabnlity bung assessed based on
a sumulation model of the GFCT forccast

The waghted average share price at the date of excrase for LTIP awards oxerased dunng the year was 324 41 ponce (2006 225 47 punce)
The LTIP awards outstanding at the end of the year have a waghted average remamng contractual hic of 15 years (2006 16 years)

In 2007, LT1P awards were made on 8 March 2007 and | Jund 2007 The vsumated Larr value of awards granted on these dates was 251 88 punce
In 2006, LTIP awards were made on 14 June 2006 T he csumated average far value of these awards was 120 00 ponec

The mputs o the opiion prung models are reassessed for cach award  The following assumpuons were used m calculaung the fur value of LTIP
awards madc dunng the year

Assumptions - long-term mcentive plan 2007 2006
Histoncal volauhty 281% 28 2%
Rask frce mnturest rate 52% 4 7%
Duadend yacld 32% 4 3%
Expucted hic 2 5 years 29 years
Waghtod average sharc price at datc of grant 317 70p 206 25p

Long-term bonus plan

Certan excoutives pattapaang in the Long-Term Bonus Plan i priot years recaved an award of dederred Gompass Group PLG shares
The, award of bonus shares 15 subject o purformance condons and matching sharcs may be redeased by the Company (ollowimg compleuon
of a further pened of sanvice

The following table dlustrates the movement i the number of awards duning the year

2007 2006

Number Number

Long-term bonus plan of shares of shares
Outstanding at 1 Octoher 6,514,317 9,984,014
Awarded 222,932 174,628
Adjustment of awards following acquisitton of minorty interests 295,984 -
Vostud (2,079,432 (958,590
Lapsud (cash scuded) (1,020,400} (1,947,501}
Forfuned (470,875) (738,234)
Outstanding at 30 Scptumber 3,462,526 6,514,317

Fair values for honus shares awarded dunng the year were caleulated wsing the Black-Scholes option pricing modul The inputs to the opuon
pricing modcl are reassessed for cach grant The (ollowing assumptions were used in caleulatng the fair value of awards granted

Assumptrons —long-term bonus plan 2007 2006
Histoncal volauly 31 0% 35 9%
Rusk free mterest rate 4 3% 4 8%
Duvdend yrdd 4 3% 40%
Expceted hife 30 years 3 0 ycars
Waghted average share price ac date of grant 222 28p 220 32p

The weighted average share pnce at the date of excruse for share bonus awards vesung duning 2007 was 305 07 pence (2006 211 54 pencd)
The share bonus awards outstanding at the end of the year have a waghted average remaing contractual hlv of 0 1 years (2006 0 6 years)

The csumated average far valuc of sharc bonus awards made dunng the year was 280 56 pence (2006 265 70 punce}
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26 Share-based payments continued

Income statement expense and carrying value

The Group recogmsed expenses of £,24 mulhon (2006 £21 mullion) {or contnuing operauons and £1 milhon (2006 £4 mulhon) lor discontinucd
operatons in respeet of cquity-scutlod share-based payment transactions

Cash-settled share-based payments

The Group has geamed phantom share options 1o certain anployees under the terms of the Managament Equity Bonus Plan which murror
grants made under the Management Plan Those require the Group w pay the intringe value of the option to the employed at the date of exceruse
At 30 S prember 2007, the Group has recorded habihues of 61 milhon (2000 £,2 rathon) The far valuc of the phantom optiens s deternuned
using the binomtal distnbution eption pnang model using the assumpuons shown above The Group recorded a total eredit of £1 omlhon

(2006 «xpense £ 1 mlhon) during the year i respect of cash-scitled phantom share opuions

27 Business combinations

Acquisitions n the year induded the purchase of the final 5% manonty interest m Onama 5 p A for a considerauon ol 7 milhon and 4 number
of smaller infill acquisitons for a consideration of £7 mllion Total £14 nullion

£12 million goodwill was recogrrsed m respect of these acquistions This induded a lair value adjustment of £2 mudhon whach mercased
habalitics accquired

Goodwill ansing on acquisiions m the year 15 attrbutable w the anuapated proltability that will be gencrated from an extension to the
Group's opcrations

Onama was previously accounted for as a subsidiary and thercforc thae 1s no rmpact vn the Group’s consohidated revenuc or operaung profits
in acquinng the final 5% T he impact on the Group’s consohidated revenue and operaung profis had the other investments boen owned for
the full year would have heen mmmal

I'he Group also paad defurred consideraton rclaung o prior year acquistions o £ 17 mullion, leaving [6 nulhion delerred considerauon outstanding

T'he totat amount of cash paid in the year was £41 milhon

28 Reconciliation of aperating profit to cash generated by operations

2007 2006
Reconciliation of operating profit to cash generated by operations £m Em
Opecrating profit from conttnuing operauuns 525 455
Adpustments for

Depreaation of property, plant and cquipmant 142 151
Amorusauon of intangible ixed asscts K| 37
Loss on dispusal of property, plant and cquipment 5 5
Increasc/(decrease) in provisions 43 3
Decrease 1 pensions liability (42) (35)
Sharc-based paymeonts — charged to profits' 23 21
Sharc-hascd paymonts — scitlud 1n cash or existing shares? (11 -
Opcrating cash flows hefore movement 1n working capital 716 631
(Increasc)/ decrease in mvantorics M +
(Increasd)/ decriasc in reccivables 8 33
Increasc/{decreasc) in payables 36 57
Cash gencrated by operations 753 651

1 E£24 mihon share based payments charge - £1 millon creddt in respect of cash settled phantom share options (credited back to the ncome statement)
2 it was originally anticipated that these payments would be satisfied by the ssue of new shares.
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29 Cash flow from discontinued operations

2007

2006

Cash flow from discontinued operations £m £m
Net cash from/{used in) operating acuvities of discontinued operations

Cash gencrated from disconunued operattons (11) 193

Tax paid {7) {15

Net cash from/{used i) opiraung activitics of disconunucd operations (18) 178

Net cash from/{used 1n} investing activities by discontinued operations

Purchase of proparty, plant and cquipnient (34) (116)
Procceds from sale ol propurty, plant and cquipment 4 Il

Nt cash from/(usee in) snvesung activates by discontinued operations {30) (105)

Net cash from/(used 1n) financing activities by discontimied operations

Drvidends pard to minonty intercsts

Net cash from/{uscd 1n} hnancing actvitics by disconunucd oporatons

30 Analysis of net debt

Ths table 15 presented as addional infor mauon to show movement i net debt, defined as overdralts, bank and other borrowings, finance leases

and denvauve linancial mstumonts, nct of cash and cash cguivalents

Cash Bank Dwrdtgﬂ Denvative
and cash Bank and othar and Finance financial Gross Nay
equivalents overdrafts  borrowings  borrowings lepsgs  Instrments debt debt
Netdebt £m £m fm m Em £m £m Em
At 1 October 2005 281 (3% (2,647) (2,670) (6b0) 24 (2,706) (2,425)
Cash flow 574 27 674 647 15 - 662 1,236
Exchange movements 7 3 71 74 2 - 76 69
Acquisttions and disposals
(cxcluding cash and overdralis) - i n - 1 - | !
Other non-cash movements - - 52 52 (15) (13) 24 24
AL 30 Scptumber 2006 848 (56) (1,841) {1,897) 57 1 {1,943 (1,095)
AL 1 October 2006 848 {56y  (1,841) (1,897) (57) 11 {1,943)  (1,095)
Cash low (11) (66) 305 239 15 - 254 243
Exchange. movemaonts 2 3 68 71 1 - 72 74
Acquistions and chsposals
{exeluding cash and overdraits) - 1 - 1 6 - 7 7
Other non-cash movuments - - 33 33 (15} (11} 7 7
At 30 Seprember 2007 839 (118) (1,435) (1,553) (50) - (1,603) {764)

Other non cash movements mcludes amortisation of the far value adustment In respect of the £250 millon steriing Evrobond redeemable n 2014 of £4 miion far value debt adjustiment of L4 médson and swap

manetisation credt of £25 millon
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31 Contingent habilities

2007 2006
Contingenthabilities £m gm
Performancd bonds, guaranices and indemmucs (including those of assvciated undcrtakings) 227 203

On 21 Outohor 2005, the Company announced that it had instructed Froshickds Bruckhaos Dornnger to conduct an mvestigation into the
relztionslups between Burst Support Scrvices (1557 (@ mumber ol the Group), IHC bSorvices Ine (THC?) and the United Nanons (UN’) Lrnst
& Young assisted reshficlds Bruckhaus Donnger i thas wvestigauon On 1 Iibruary 2006, 1t was announced that the investigation had concluded

The vestigaton cstablished scmous mcgulantics m conticction with contracts awarded w ESS by the UN T he work undertaken by Froshhcdds
Bruckhaus Dennger and Ernst & Young gave no reason to bohieve th it these issues extended beyond a fow indmaduals wattun ESS 1o other parts
of ESS or the wider Compass Group of companics

I'he Group sctided all outstanding avil htigatton agamst i, oy redation to thas matter, v Octobor 2006 but hugation continues between compe titors
of ESS, IHC and other partics imobied m UN procurement

THC rclationship with the UN and ESS was part of a wider investigation mto UN procurement activity bung conducied by the Unud States
Auornuy’s Office for the Southern Distnet of Now York, and with whiach the Group covperated Tully The current status of thatimvestigation is
uncertam and a matter for the US authonties Thesc invesugators could have had access to sourues unavalable to the Group, roshlields
Bruckhaus Denngar or Ernst & Young, and further informauon may yot emerge which 1s inconsistnt wath, or addonal to, the findings ol the
Froshhelds Bruckhaus Dennger investigation, winch could have an adverse impact on the Group The Group has howover not heen contacted by,
ur recuved further requests fon mbonmauon fiom, the Umited States Auoracy’s Office for the Southorn Drstract of Now York in connccuon with
these matters since January 2006 The Group has cooperated fully wath the UN throughout

In February 2007, the Gioup’s Portuguese business, Burcst (Portugal) Socicdade Europua Rostauranites LIDA, was visiiud by the Portuguese
Compcution Authonty (‘PCA’) as part of an investigauon mto possible past breaches ol compeuuon law by the Group and other caterers in the
secton The PCA unvestigation 1clates 1o a part of the Portugucse catering busticss which survices mainly public sector contracts The Group

15 coopa aung {ully with the PCA’s ongoing mvesugauon Revenues of the Portuguese business for the year ended 30 September 2007 were

£90 nulhon {£134 million) [11s likdly that the investganon wall take several months to complute and 1t sutcome cannot be prodicied at this poind

Tt 1s not currenuy possible (o quantdy any potenoal hability which may ansc in respect of these matters The directors currently have no reason
w helieve that any potenual hability that may anse would b matenal 1o the finanaal posiuon of the Group

The Group, through a number of 1s subsidiary undertakings, 1s, from tme to ume, party to vanous other logal proceedings or claims ansing from
us normal business Provisions are made as approprnate iNonce of these proceedings s regarded as matenal hugauon

The Group has provided 4 guaraniee 1o onc of i junt venture partners over the kvl of profits which will accruc (o themin future ponods
The maximum amount payable under this guarantee 15 £,35 mllion, which would be payable i respect of the perted lrom | July 2007 w0

31 December 2010 Based on the latest managumunt projeetions, no lability 15 expected (o anse i relaton to this guarantee and accordingly,
no praovision has boen recordod at 30 Scpember 2007 (2000 Ll)

32 Capital commitments

2007 2006
Capital comrmtments £m £m
Contracicd lor but not provided for 23 30

33 Operating lease and concessions commitments

The Group leases oflices and other prenuses undar non-cancddlable opurating leases The leascs have varying terms, purchase opuons, csealation
clauses and renewal nights The Group has sonic Ieases that incude revenue-rdated rental payments that are contngent on future Ievdds of revenue

Iuture mummum rentals pavable under non-cancellable operaung leascs and conceessions agreements are as follows

2007 2006

Operating leases Other Operating laases Other

Land and Qther  occupancy Lend and Other  occupancy

butldings assets rentals buildings assets rentals

Operating lease and concessions commitments £m £m £m £m £m £m
Falling duc within | year 40 41 26 47 46 43
Falling duc between 2 and 5 years 111 54 61 0] 51 104
Falling duc in morc than 5 yiars 71 5 33 106 1] 71

Twal 222 100 120 264 103 218
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34 Related party transactions

The following transactions werc camncd out with related partics of Compass Group PLC

Subsidianes
Transactions botween the ultinuate parent company and is substdiancs, and botween subsichancs, have boen chinated on consohdation

Jont ventures
There were no significant G ansacions bolwe un jomnt ventures and the rest of the Group dunng the yea

Associates

The balances with assocated undertakings are shown in notes 16 and 21 There were no sigmbicant transacuons with associated undertakings
durimg the year

Key management personnel

The, remuncration of key management personnck 15 shown in note 3 Duning the year there ware no matenal transactions or balanccs baween the
Group and its key management personncd o membe es of thar dose fannly

35 Post balance sheet events

On 1 October 2007 the Group acguired Propoco Ine {'Professional Services’), a luading regronal provider of facihities managument serviees to
the US healthcare market, for a 1tal consideration of £38 midhon £36 milhon was paid at closing, with the remaming £2 mathon hang defuned
for 12 months

The Group’s sharc buy-hack programme continued after the balance sheat date Between 1 October 2007 and 23 November 2007, the Group

repurchascd for cancellauon 34 million ordinary shaies for a total consderaton of £ 105 milhon, bringing the wtal number of shares repurchased
since the buy-hack programme began to 27 3 mulhon shares [or a total consideraton of £825 mulhon (belore brokers commussion and stamp duty)

36 Exchange rates

Exchange rates 2007 2006
Average exchange rate for year

Australian Dollar 244 241
Brazhan Real 402 397
Canadian Dollar 219 206
Euro 148 146
Japanuse Yen 23405 20907
Norwegran Kronc 11 98 1166
South Afncan Rand 1418 1195
Swidish Krona 13 63 13 67
Swass [Tanc 240 229
US Dollar 197 1 80
Closing exchange rate as at 30 September

Austraban Dollar 230 253
Brazihan Real 375 422
Canadian Dollar 202 213
Euro 143 148
Japancse Yen 23433 22054
Norwegian Krone 1105 1247
South Alncan Rand 14 05 1452
Swidish Krona 1318 1380
Swass Franc 238 234
US Dollar 204 187

Average rates are used to transtate the ncome statement and cash flow Closing rates are used to transtate the balanos sheet Only the most significant curencies are shawn
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37 Details of principal subsidiary companies

Company Gountry of incorporation  Principal actvities

North America

Compass Group Canada I Canada Trading company provichng foodscrvice

Bun Appuut Managoment Lo USA Trading compny providing foodst rvice

Compass Group USA Investmunts, Ene USA Holding ¢ ompny

Compass Group USA, Tne usa Frading company providing foodsuvice

Crothall Services Group Usa Trading company providing support survices 1o the, healthcare market
Elik International Corp Usa Trading company providing hinc chming lacilities

Foodbuy 1 1 € (64%) USA Provision of purchasmyg scrvices in North America

Lavy Restaurants LI uSA Trading company providing fine dining and foodsurvice at sports and entertamment facibucs
Mornsen Managument Speotalists, Inc USA Trading company provichng foodsurvice to the healtheare market
Restaurant Associates Corp UsA Tracing company providing fine dinsng faahties

Wollgang Puck Catenng & Fvents, LLL (#9%) USA Trading company providing hine dining faahues

Continental Europe

Compass Group France Holdings SAS Franc, Holding company

Compass Group France France Trading company providing foodservicy

Compass Group Duutschland GmbH Germany Holding company

Clinte Catunng Servie GmbH & Co OHG Germany Trading company providing [oodscrvice to the healthcare and reorement market
Furest Deutschl ind GmbH Germany T'rading company providing foodsurace to business and industry

Eurcst Sports & Foed GrmbH Germany Trachng company providing foodsunace to the sports and lusure market
OnamaSpA Ttaly Trichng company providing foodsurvice

Palmar 5p A (90%) Tualy Trachng company providing support services

Ristomat Sp A Ttaly Trading company pronding prepaid meal vouchers

Compass Group Interranonal BY Nethetlands Holding company

Compass Group Nedoland BY Nethul inds Trading company providing lvadservice

Compass Group Nedurland Holding BV Nutherdands Holding company

Furest Support Suraces BV Nethalwds Trachng company pravidhng support services

Compass Gioup Holdings Spain, S T Span Holding company

Furest Colueuvidades S L Spamn Truhng company providing foochurvice

Compass Group {(Schweiz) AG Switzertand Trading company providing loodservice

Restorama AG

Switzcrtand

Trading company providing foodscrvice

United Kingdom

Compass Conract Services (UK} Lid
Caompass Group Holdings PTC
Compass Group, UK & Irdland Tid
Compass Internatonad Purchasing Lad
Compass Purchasing Ltd

Hospatahty Holdings Lad?

Letheby & Chrstopher Lad

Scolarest Lid

England & Wales
England & Wales
Erygland & Whles
Fngland & Walcs
England & Wales
FEngland & Wal s
England & Walcs
England & Walcs

Trachng company providing foodservice

Holchng company ind < orporate activitics

Holding company

Provision of purchasing scrvices throughout the world

Provision of purchasing sunvaces m the UK and Incland

[nteimudiate holding company

Tradmg company for the UK sports and wvents foodsuriice buaness
Trading company providing foodservicd to the UK educauon market

Rest of the World

Compass Group (Austraha) Pry Lad

Sayo Food — Compass Group, Tne (80%}
Compass Group Southern Alnca (Pty) [ td (70%)

Austrahia

Japan

South Afnca

Trading company providing foodsemace
Trading company providing foodservice
Trachng company providing foodscrvice

1 The Group exercises control of thes entity end accounts for i as a subsitary

2 Held diractly by the parent company

All companics bisted above are wholly owned by the Group, ceeept where otherwise indicated  All interests are in the ordinary share capital
All companies operate prneipally in their country of incorporauon, cxeept for Compass International Purchasing Ltd which operates throughout
the wotld A full ist of the Group’s operating subsidiary undcrtakings will be annexcd to the noxt annual rewrn
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Parent Company financial statements Compass Group PLC

Directors’ responsibilities

The dircetory arc required by law o preparc

separate financlal statements lor the \
Company i accordance with the Compamcs '
At 1985 The directors have chosen o
prepare these inaneial statements for
the Company i aceordance with
United Kangdom Generally Aceepted
Accounung Practice

Company law requures the directors w
preparc inancial statements for cach hnanaal
year which give a truc and fair view of the
state of allairs of the Company as at the and
of the financial year and of the profit or loss
of the Company for that punod In prepanng
thuse financal statements, the dircctors are
required o

» sidect suntable accounung pohicies and then
apply them consistently,

u mahe judgoments and sumaltes that arc
reasonable and prudont,

u state whether apphicable accounung
standards have buen lollowed, subjoet o
any matcnal departures disclosed and
cxplamcd i the inanaal statements, and

a preparc the inancial statements on the
going concirn basts, unless i s
mappropnate o presume that the
Company will conttnue in business

The dircetors arc responsible for kceping
proper accounung rccords which disclose with
reasonable accuracy at any utme the linancial
posinon of the Company and to tnable tham
0 Lnsure that the finanaad statements comply
with the Companies At 1985 and Arude 4 of
the JAS Regulation Thoy are alse 1esponsible
for saliguarding the asscis ol the Company
and honce for takang reasonablce steps for

the pravenuon and deteceon of fraud and
other irrcgulantics

The directors arc responsible for the
mantenance and integnty of the Company
wihate Legislavon in the Unnted Kingdom
governmng the preparation and dissumination
of financial statements may difler from
legistation in otha r junsdicuony




85 Compass Group PLC  Annua! Report 2007

Independent auditors’ report to the members of Compass Group PLC

Introduction

We have audited the parcnt company inancal
staterments of Compass Group PLC for the
yuar ended 30 Seprembar 2007 which
compnsc the parent company halance shecy,
accounting policics and the rdlated nots o 9
I'hese parent company financial statemunts
have been prepared under the accounung
pohcics set out therun

W have reported sepanately on the Group
finanaal statements of Compass Group PLC
for the yuar ended 30 Scptember 2007 and
on the informaton in the Directory’
temuncrauon report that 1s descnbed as
having been audited

This report 1s made solely to the Company’s
mwmbers, as a body, 1n accordance with
scetion 235 of the Companies Act 1985

Our audit work has becn undertaken so that
we mmght state 10 the Company’s members
those matters we are required to state. o them
m an auditors” 1cpert and for no other
purposc To the fullest extent permitied by
law, we do not aceept or assume responsibility
to anyone other than the Company and the
Company’s members as a body, lor our audu
work, for this report, or for the opimions we
have formed

Respective responsibilities of directors
and auditors

The directors’ responsinbucs for prepanng
the Annuat Report, the Dinctors’
rumuneration report and the parent company
(inancial statements in accordance with
apphecable law and United Kingdom
Accounting Standards (Uniud Kingdom
Gencrally Accopted Accounting Pracuicd)

arc sel outn the statement of dircetory’
responsibilities

Our responsibility 15 to audit the parent
company financal statements and the part
of the Dircctors’ remuncraton report to b
audited 1 accordance with relevant legal and
regulatory requirements and Internauonal
Standards on Audiung (UK and Ircland)

W report o you our oprmen as 1o whether
the. parent company finanaal statcnents give
a true and fair view and whether the parent
company linanaal statements have becn
properly proparcd in accordance with the
Compames Act 1985 We also report o you
whether in our opinton the Directors” Report
15 consistent with the parcnt company
finanaal statements

In addiuon we report to you if, in our opimon,
the Company has not kept proper accounung
records, if we have not recoved all the
informaton and cxplanations we requur for
our audu, or 1l mformauen specified by law
regarding dircctors’ remunerauon and other
transacuions 1s not disclosed

W rcad the other informauon contained
m the Annual Report as de seribod wa the
contents scelion and considor whether i
consistent with the audited parent company
hnancral statements We consider the
mmphcatons for our report o we bocome
aware, of Ally dpParciit misstatencits or
matcnal imconsistenos with the parent
company finanaial statements Qur
1esponsibthiies do not extend w any furtha
mlormation outside the Annual Report

Basis of audit opinion

We conducted our audit in accordance with
Intcrnanonal Standards on Auchung (UK and
Ircland) 1ssued by the Audiung Pracuces
Board An audn includes cxanunation, on a
test basis, of caidencd redovant to the amounts
and disclosures in the parent company
linancal statements [t also includes an
assessment of the sigrulicant esumates and
judgemunts made by the dircctors in the
preparauon of the parcat company hinanual
statcments, and ol whe thar the accounung
policics aic appropriate to the Company’s
arcumistances, consistently apphed and
adcquatcly disclosed

We planncd and perlonmed our auditso as 1o
obtam all the informauon and cxplanauons
which we considerad necessary in order w
provide us with sufficient cndence to give
reasonable assuranc e that the parent
company financial statements arc frec from
matenal musstatemont, whether caused by
fraud or other irregularuy or error Infornung
our opinion wi also cvaluated the overall
aduquacy of the prosentaton of mlormaunon
in the parent company financial statements

Opinion
In our opanion

m the parcnt company financeal statements
give a true and fair vicw, in accordance with
Umited Kingdom Gancrally Acegpied
Accounting Pracuce, of the state of the
Company’s allairs as at 30 Scptember 2007,

m the parent company (inancal statements
have been properdy prepared i accordance
with the Companics Act 1985, and

8 theinformauoen given in the Dircetors
Report s consistent with the parent
company financial statements

Dotebe £ Tt i/

Delostte & Touche LLP

Chartered Accountants and Regastered Audnors
London

28 November 2007
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Parent Company balance sheet

as at 30 September 2007

2007 2006
Compass Group PLC Notes £m £m
Fixed assets
Investiments 2 933 915
Current assets
Decbtors amounts [alling duc within ong yvear 3 4,828 1,311
Debrors amounts lalling due afier more than one year 3 13 22
Cash at bank and n hand 678 £95
Current asscts 5,519 4,028
Creditors amounts falling due within one year
Creditors amounis {alling due withun one year 4 {3,757)  (1,068)
Net current assets
Net current assels 1,762 2,360
Total assets less current liabilities
Total assets less current babihngs 2,695 3,275
Creditors amounts falling due after more than one year
Creditors amounts falling due alier more than one yuar 4 {1,403) (1,878)
Net assets
Net assets 1,292 1,397
Capital and reserves
Called up sharc capital 78 193 210
Share promium account 8 122 96
Caputal redemption reserve 8 33 15
Sharc-bascd payment reserve 8 144 130
Profit and loss account 8 800 946
Total equuty 1,292 1,397

Approved by the Buard of dircetors on 28 November 2007 and signed on thair behall by

Richard J Cousins, Dircctor
Andrew D Martn, Dircctor
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Parent Company accounting policies
for the year ended 30 September 2007

Introduction

The signfieant accountng poliics adopted
in the preparaton of the separate hnaneal
statements of the Company atc sct oul below

A Accounting convention and basis

of preparation

These financial stalements have been
prepared 1n accordance wath applicable UK
woncrally acoepted accounting prinaples (UK
GAAP} and the Compames Act 1985 using
the histoncal cost convention modified for the
revaluatton ol ccrtam financial instrumoents

B Exemptions

The Company’s financial statements arc
inctuded in the Compass Group PLC
consohdatcd financial statemonts for the yoar
ended 30 Scptember 2007 As permmitied by
section 230 of the Companies At 1983, the
Company has not presented s own profit and
loss account The Company has also taken
advantage of the cxemption from presenting
& casht {low statement under the terms of

RS 1 ‘Cash Flow Statements’ The Company
15 also Lxempt under the wrms of FRS 8
‘Related Party Disclosures’ from disclosing
transactions with other members of

Compass Group

The Compass Group PLC consohdated
f(inancial statemeoents for the year ended

30 September 2007 contan linanaal
instrument disclosurcs which comply wath
FRS 25 *Finanual Instruments Disclosur
and Presantation” Conscguently, the
Company has taken advantage of the
cxemption i FRS 25 not 1o present
separate financal instrument disclosures
for the Company

C Change in accounting policies

The Company has not apphed any
accounung standards for the first ume in
the year Lnded 30 September 2007

D Investments in subsidiary
undertakings

Investmaents arc stated at cost less provision
for any impairment In the oprmon of the

dircators the valuc of such mnvestoments are
not less than shown at the balance sheut date

E Foreign currency

Asscts and halnhiues in foragn curtencics
arc translated into sterhing at the ratcs of
wnchange rubing at the year ond

F Barrowings

Bortowmgs arc iccogiused mttally at far
value, net ol transacuon costs incurred
Borrowings arc subscquently stated at
amorused cost unless thoy are part ol

a lair value hedge accounung rdlanonship
Borrowings that are part of a Lur valuc hedge
accountng rlationship are measured at

amo used cost plus or minus the lar valuc
aunbutable to the nsk being hedged

G Denvatives and other financial
Instruments

The Company uses denvatve financial
INSLAIMLIES (O INALAEC It CXPOSUTL Lo
fluctuanons i foragn cxchange rates and
mterest rates Dervative mstruments utihsed
include interest rate swaps, cross CUETLNCY
swaps and lorward foreign exchange contracts
The. Company and Group policy 15 dscloscd
i the accounung policies to the consohdated
Immancial statcme nw

H Dividends

Drividends are recogned m the Company’s
financial statements n the vear i which they
arc approved th gencral mecting by the
Company’s sharchotders Intonm didends
arc recogised when pad

I Deferred tax

Delirred tax 15 provaded at the anticipated
rates on trming dilferences ansing from the
micdusion of itams of meome and expendituee
10 tax computations in punods dillerent from
those i whach they are includud 1n the
inancial statwments Deferred tax assets are
recogmsed w the extent that s regarded

as more hikdly than not that they will

be recovercd

J Share-based payments

The Group issucs cquity-settled and cash-
scttled sharc-bascd payments to certain
cmployees Equity-sattled share-hascd
payments are measured at fair value
(cxcluding the cflect of non market-hased
vesung condittons) at the date of gram
The farr value dawrmuned at the gram date
of the equity-seued sharc-hascd payments
1 expensed on a straight-hne basis over the
vosung pnod, based on the Group’s csumate
of the shares that will cventually vest and
adjusted for the cffcct of non market-based
vesung condiions

Faur valuc 1s muasured using cuher the
binomual dastributton or Black-Scholes pricing
modcls as 15 most appropnate for cach
scheme The expectod bife used i the models
has ben adjusted, based on management’s
best cstimate, [or the eflects of wxorcise
rostrictions and bt havioural considerations

Lor cash-scetled sharc-bascd paymionts, a
frabality equal to the portion of the goods or
senvices recuved 1s recogmsed at the current
fan value determined at each balance

sheet date

The 1ssuc of share mncenuves by the Company
to cmployees ol 1ts subsidiancs represents
addional capital contnbutions An addition
to the Company’s incstment in Group
undertakigs 1s reported with 4 corresponding
ierease i sharcholders’ funds For details of
the charge sce note 26 o the consohdated
financial statemonts
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Notcs to the Parent Company financial statements

for the year ended 30 September 2007

1 Profit and loss account disclosures

The Company profit on ordinary activities alter tax was 697 mulhon (2006 £699 milhon)

The fee for the audit of the Company’s annual financal statements was £0 4 million (2006 £0 4 muthon)

The Company had no direct cmployees in the course of the year {2006 nond)

2 Investments in subsidiary undertakings

2007 2006

Investients in subsidiary undertakings £€m £m
Cost and net book value
At | October 915 890
Shaie-based payments to employecs of subsidhancs 2 25
Sctdement of share-based paymants by subsidrancs {11} -
At 30 Scptember 933 915
The pnnupal subsichary undertakings are bstud 1n note 37 1o the consolidated hinanaal statements
3 Debtors

2007 2006
Debtors £m £m
Amounts falling due within one year
Amounts owed by subsidiary undertakimgs 4,821 3,247
Dcfirred consideration recavable - 14
Group rchel reccivable - 39
Benvative financial tnstrumonts 7 9
Othet duebtors - 32
Amounts fathng duc within one yoar 4,828 4,311
Amounts falling due after more than one year
Denvative linancial instruments 13 22
Amounts falling duc after more than one year 13 22
4 Creditors

2007 2006
Creditors tm £m
Amounts falling due within one year
Loan nows - 26
Bank loans 4 4
Bank ovordralts 278 300
Group rched payable 4 -
Denvative inancial instruments - 2
Amounts owed to subsidiary undertakings 3,415 1,240
Aceruals and doforred income 56 106
Amuunts lalhing duc within ond yar 3,757 1,668
Amounts fallmg due after more than one year
Bonds 993 1,323
Loan notes 384 420
Bank loans 11 109
Donvauve linancial instruments 15 18
Deferred 1ax halnhiy - 2
Amounts lalhing duc alicr morc than onc year 1,403 1,878




89 CompassGroup PLC  Annual Report 2007

4 Creditors continued

Bonds arc unsceured and arc comprised as tollows

Bonds

Nominalvalue Redsemable tnterest
Furo Eurchond £300m 2009 6 %
Sterling Eurobond £200m 2000 7 125%
Sterling Eurebond £325m 2012 63%75%
Sterling Eurobond £250m 2014 7 0%

Euro Eurobonds with nommal valuc €450 muillion 1cdeemable in 2009 were repurchased dunng the current year leaving €300 malhon outstanding

The Company has fixed term, fixed murest prvate placements toteling US$769 milkon (£377 mullion) at increst rates between 5 1% and

7 995% USE15 mulkon (£7 nullion) 1s repayable in 3 1o 10 yearsy

The deferred tax habiliy arose on marking to market mtercst rage swaps

5 Maturity of financial llabilities, other creditors and derivative financial instruments
The matunty of finanaal habilitcs, other creditors and donvatve inanaal instrumaents as at 30 Scptember 2007 15 as {ollows

2007 2006
Bonds and Loans and Bonds and Loans and
ioan notas overdrafts Other Total loan notes overdrafts Other Total
Maturity £m £m £n £m £m £m £m
In more than | year but not more than 2 yuars 285 4 3 292 - 98 2 100
In morc than 2 years but not more than 5 years 832 7 )] 838 494 il (M 898
I morc than 3 years 260 - - 260 855 - 3 858
In morc than | year 1,377 11 2 1,380 1,749 109 @ 1,856
In 1 year or less, or on demand - 282 {7} 275 26 304 (7) 323
Total 1,377 293 (5) 1,665 1,775 413 9 2,179
Other in¢ludes the debtor and crecitor amounts associntad with derivative financial instruments and the associated deferred tax kabihty
2007 2006
Bank loans £m fm
Amounts rcpayable by instalmonts lalhing duc bawaeon 1 and 5 years 12 17
Amounts repayable by mstalments lalling due withan | year 4 4
Amounts repayable by instalments falling duc withun 5 years 16 21
Amounts repayable othaiwase than by instalmonts fathng due boween 1 and 5 years 4 92
Amounts repayable otherwase than by tnstalmants lalling duc within 1 year - -
Amounts repayable otherwise than by nstalments falling duc within 5 years 4 92
6 Derivative financial instruments
2007 2006
Financial Financial Financial Financial
assels habilties assets labllities
Denvative financial instruments £m tm £m £m
Interest rate swaps-
Faur value hedges 13 (15) 22 (18)
Cuash flow hedges - - - -
Notn a hedging relasonship 2 - 9 0))]
Currency swaps
Cross currcncy swaps - - - N
Other
Forward foruign exchange contracts 5 - - -
Denvaune financial mstruments 20 (15} 31 (209
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Notes to the Parent Company financial statements
for the year ended 30 September 2007

7 Share capital

Dectails of the sharc capital, share option schemcs and share-hased payments of Compass Group PLO are shown i notces 24 and 26 to the
consolidated hnancial statements

8 Capital and reserves

Share Capttal Share-based Profit
Share premum  redemption payment Hedging and loss
capital account Teserve reserve reserves reserve Total
Capital and reserves £m E£m £m £m Em m £m
At ! October 2005 216 94 9 105 1 604 1,094
Far value movement on cash flow hedges' - - - - 3 - 3
Transicr o profit and foss from equity on cash flow hedges! - - - - €3] - (1)
Issuc of shares - 2 - - - - 2
Repurchase of ordinary share capital {6) - 6 - - (¥49) (149)
Tair valuc of sharc-bascd payments - - - 25 - - 25
Settled in cash or exasung sharcs (purchased in markey) - - - - - - -
Dundends pard to Compass sharcholders - - - - - (213 (213)
Prolit for the inanual year — - - - - 699 699
At 30 Scptember 2006 210 96 15 130 - 946 1,397
At | October 2006 210 96 15 130 - 946 1,397
Issuc of shares 1 26 - - - - 27
Repurchase of ordmary share capital (18) - 18 - - {575) (575}
Fair value of sharc-bascd payments - - - 25 - - 25
Scetled in cash or exisung shares (purchased in market) - - - (1) - - (11)
Dunadends paid to Compass sharcholders - - - - - (208) (208)
Profu for the finanaual year - - - - - 637 637
At 30 Scptember 2007 193 122 33 144 — 800 1,292

1 Net of deferred tax

9 Contingent liabilities

2007 2008
Contingent habilities £m £m
Guaranices and indemmiues (includng subsichary undertakungs’ ovudralts) 268 288

Detals re garchng o rtamn contingent habiiues which imvolve the Company arc sct out i note 31 to the consohidated financial statenients
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Shareholder information

Registrars and transfer office

All matters 1dating to the adminitration of
sharcholdings should be dirccted o Capua
Regastrars, [ he Registry, 34 Bockenham
Road, Bickenham, Kent BR3 4TU, tdephone
within the UK U871 664 (300 (calls cost

10 penee por minute plus nowork cxtras) and
from overscas +44 20 8639 2157, cmail
ssd@gapitarcgistrars com

Sharcholders can register online 1o view

thar Compass Group PLC sharcholding
derals using the Share Portal, a sernvice offured
by Capita Regastrars Thes service can be
accessid al www capitasharcpontal com
Sharcholders registenng for the Share Portal
will requirc thew investor code which s shown
on share coruficates and on the form of proxy
accompanying this Report The sumace
cnables sharcholdors to do all of the following

m check thur sharcholdings i Compass
Group PLC 24 hours a day,

m regista thar email and mailing preferonce
(post or dcetrome) for future sharcholder
mailings,

® g casy aceuss o o variety of sharcholder
wlormaton incuding indicauve valuation
and paymant instruction details, and

m yse the Internct w appomt 4 proxy to
attend gomcral meetungs of Gompass

Group PLC

Electronic communications

The Company can, at sharcholders’ request,
scnd sharcholders an email nothicauon cach
ume 4 now sharcholder report or other
sharcholder commumcanon is placed on 1
website This cnables sharcholders to read
and/or download the informauon at their
lersure Sharcholders can sull request paper
copics of the docunients if they so wish

To uncourage sharcholders (o convert Lo
c-commumications, the Company will arrange
for a saphng wree to be planted in the UK for
cach sharcholder who chooses 1o reeav all
future communicatons clectromeally The
next gpportumty for the Company to notly
sharcholders dectromcally wall be for the
Iniunm Report, to be published i Junce 2008

Dividend Reinvestment Plan (DRIP)

The Company has introduced o DRIP
service, provided by Capita IRG Trustees
Limited The DRIP allows chgble
sharcholdcrs o use the whole of thar cash
dividend to buy addiuonal sharcs s the
Company, mcrcasing ther sharcholding
Addonal informauon, including details of
how to sign up, can be obtamcd from Capita
IRG Trustues Limied, telephone wathun the
UK 0871 664 0381 (calls cost 10 penee pur
minute plus network extras) and from
overscas +44 20 8639 3402, cmail
shares@capilarcgistrars com

Share price information

The current price of the Company’s shares 1s
available on Ceclax, Telctext, T'TCiyline
(operated by the Tnancial Times), telephone

within the UK 0906 843 3250 and on the

Company’s wibsite www compass-group com

ShareGift

ShareGifl, the chanty share donaton schome,
15 a free service for sharcholders wishung 1o give
shares o chantable causes s parucularly
uscful for those sharcholdurs who may wish w
thspose of a small quantity of sharcs where the
market value makes it unccononne wo sell on o
commussion basis Further mlonmation can be
vhtained from SharcGifl {telephone wathin the
UK 020 7930 3737 and from overscas

+44 20 79490 9797 or wwwshaiglt org)

or from the Registrars

American Depositary Recelpts (ADRs)

The Company operates an ADR programme
Each ADR 15 cquivalent o one Compass
Group PLC ordinary sharc and tradcs under
the symbol CMPGY Curther mlormaton can
by, obtamed from The Bank of Now York
Mcllon, Investor Ralauons, PO Box 11258,
Church Strcut Stauon, Now York, NY 10286-
1258, wlephone wadun the US wll free 1-888
BNY-ADRs and from overscas +1 212 815
3700, cmall sharcowners@bankofiry com and
from websies www adrbnycom and

www stockbny com

Warning about unsolicited
investment contacts

Many compans have become aware that
thur shareholders have recaved unsobated
wlephone calls or correspondence concermng
mvestment matters These are typically fiom
overseas hased ‘brokers’ who targa UK
sharcholdcrs offuning 1o sell tiom what often
turns out o be worthless or high risk shares in
US or UK tnwvestments Sharcholders arc
adwvised 1o be very wary of any unsolicited
adwvice, offurs 10 buy shares at a discount or
oflurs ol {ruc company reports

Il you reeane any unsohated investment advice

» Make surc you gt the corrcet name of the
person and orginisation

@ Check that they are propory authonscd
by the Tinancal Scrvices Authonty boore
getung mvolved You can check at
www (82 govuk/register

» The FSA also mantams on us website a hst
of unauthonscd overseas irms who arc
targeiing, or bave targeted, UK investors
and any approach from such organisations
should be reported (o the FSA so that this
list can be hept up o date and any other
appropndle acuon can be considered If
you deal with an unauwthonsed firm, you
would not bu chgnble 1o reecive payment
undcr the [inancial Servces Compensation
Scheme The FSA can bo contacted by
complcung an onling form at
www moneymadeclear (54 gov uk

s Inform our Registrars by telephone withan
the UK 0871 664 0300 (calls cost 10 pence
per munute plus nutwork extras) and from
overseas +44 20 8639 2157, cmail
ssd@capitarcgistrars com

Mot detaled informauon on this or simdar
acuvity can be {ound on the TSA webate
www moneymadcclearsa govuk

Unsolicited mail

The Company s legally obhged 10 makets
register of membrs available 1o the pubhe
As a consequence, of this some sharcholders
mght have recoved unsohated mait UK
sharcholders wishing 1o limt the amount

of such mail should wnte o the Mahng
Preforence Scrwvic, FREEPOST 29
LON20771, London WIE 0ZT Aliernativcly,
UK sharcholdcrs may register onhne at
www mpsonling org uk or request an
apphcation form by calling from within

the UK 0845 703 4599

Identity theft — protecting an
investment

Crmmal may steal sharcholders’ porsonal
mformauon putting a holding at rsk

Advict on protceting a4 sharcholding

® Ensurc coruficates are keptin a sale place
or hold shares dectromeally m CREST
Vi d DOMINLG

» Keep all correspondonce from the
Registrars which shows a sharcholder
investor code m a saft place, or destroy
correspondence by shredding

® Whon changing address, inform the
Registrars If o letter from the Regstrars 1s
recaived regarding a change of address and
there has been no recent move, contact the
Registrars immechatcly The sharcholder
concerned may be a vieim of wdentuy theft

» Know whon the dwidends arce paid
Sharcholders may wish Lo consider having
thur dividends paid dircetly mto their bank
or bulding suucly account, both for the
comveninct and the resulung reducnon i
the nsk off the chugue being mtarcepied or
lost m the post To take advantage of this
dividend mandat facibty, contact the
Regrstrars, tulephone within the UK
0871 664 0300 (calls cost 10 pence per
minute plus network extras) and from
overseas +44 20 8639 2157, or
alternauvdly complute & form onling at
www caputaregusirars com/sharcholders
using the Sharc Portal service

m On changing bank or butllding socity
aceount, inform the Registrars of the
dutals of the nuw account and respond w
any letters the Regasirars send about ths

s When buying or scling shares, sharcholders
should scck 10 only deal wath brohers
registered in thar country of roudonce
or the UK

Financial calendar

Annual General Meeting
8 Itbruary 2008

Results announcements

Half year — May

[ull year — late Novumber/ carly Docember
Dividend payments

Intcnm — August
TI'inal — March
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Sharcholder information

continued

Numberof

Shares

tNumber of Holders  sharesheld held
Shareholder analysis holders millions %
Iypre of holder
Indiaduals 61,918 92 4 87 45
Insututional and other investors 5,112 76 1,840 95 5
Towal 67,030 1000 1,927 1000
Suze of holding
1-100 13,402 200 1 ]
101-200 10,979 16 4 2 01
201-500 16,454 245 5 03
501-1,000 10,724 160 8 04
1,001-2,000 7,797 116 11 06
2,001-5,000 4,861 72 13 o8
5,0G1-10,000 1,251 19 9 05
10,0011-50,000 750 11 16 08
50,001-100,000 174 03 12 07
100,601-500,000 306 G5 74 38
500,001-1,000,000 99 01 70 36
1,000,001-5,000,000 159 02 361 187
5,000,001-10,000,000 36 01 256 134
10,000,001 and ahove 34 01 1,087 56 4
Total 67,030 1000 1,927 1000
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Forward looking statements

This Repont contains forward looking statements withm
the meanng of Sccuon 27A of the Sceuntties Act 1933, as
amended, and Secuon 21E of the Sceunues Exchange Act,
as amended These statements are subject to a numbcr of
nisks and uncertamties and actual results and cvents could
chiffer matcnally (rom those currenddy bang anvapated as
rudlected in such lorward looking statements The wrms
‘xpect’, ‘should be’, ‘wall b, s bikdly 107 and sainmliar
cxpressions wenuly forward locking statements Factors
which may cause future vutcomes to difier from those
forescen in forward looking statements include, but are
not imted o gencral economc condiions and business
condhuons in Compass Group's markets, exchange ratc
Muctuations, customers’ and chents’ acceptance of 1ts
products and scrvices, the acttons of competitors, and
legnslative, fiscal and regulatory devdlopments
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