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Business change

Big Yellow is shaping the future
of seff storage.

We're dnving technological
change with constant innovation
that gives our customers
unprecedented support,

We're changing the way

we commuhicate with our
customers in order to

develop long term relationshios.

We understand that we must
conltinue to invent, develor and
innovate, whilst recognising
those aspects of our busingss
that must remain constart.

Business constants




‘It takes talented and dedicated
people to builld on the value
of great assets.”
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At Big Yellow

we are focused
on maximising the
performance and
return of every store
in our porttolio.
We're also
developing new
ideas, better
systems and
creative solutions.

-
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Leeds Romford

liford

Hounslow

The Strongest Brand

SELF STORAGE IS A FLEXIBLE,
DO IT YOURSELF CONCEPT
THAT HAS CHANGED THE
WAY PEOPLE THINK ABOUT
STORING THEIR POSSESSIONS.

Big Yellow’s philosophy is to provide
personal and business users with
exceptional customer service from a
network of high profile, convenfently
located stores.

Bristol Central East Finchiey

North Kensington

Swindon

In H8 different locations...
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Tolworth Beckenham Tunbridge Wells Orpington

36 OF OUR STORES &
SITES ARE LOCATED
WITHIN THE M25 AND 49
ARE OWNED FREEHOLD.

When fully built out our portfolio
wiil provide 3.6m sq ft of flexible
storage space.

SIS

stores

Byfleet Colchester Cardiff Neorwich
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M easy rl N g our P rog ress > Revenue of £41.9m (£33.4m)

SELF STORAGE IS A FLEXIBLE, DO IT .
YOURSELF CONCEPT THAT HAS +9 5 Y0
CHANGED THE WAY PEOPLE THINK

ABOUT STORING THEIR POSSESSIONS.

Big Yellow’s philosophy is to provide personal and business
users Wft:f? exceptfopal customer service from a network of > Total dividend of 5.0p (2.0p)
high profile, conveniently located stores.

opposite are some of the ‘
measures of our progress

in 2006

and what that means...
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41h guarter ended 3rd quarter ended Year ended Year ended
Highlights 31 Mar 2006 31 Dec 2005 % 31 Mar 2006 31 Mar 2005 %
Annualised revenue* £43.4m £42.5m +2 £43.4m £36.5m +19
Revenue £10.8m £10.8m £41.9m £33.4m +25
Profit before tax £118.5m £42.8m +177
Adjusted profit before tax® £12.6m £7.8m +62
Basic earnings per share 82.10p 30.15p +172
Adjusted earnings per share® 8.91p 5.53p +61
Dividend - final 3.0p 1.5p
- total 5.0p 2.0p
Adjusted NAV per share? 297.0p 191.1p +55
Cashflow from operating activities
{after financing) £16.1m £a.7/m +67
1,672k 1,470k +14

Occupied Space 1,672k sq ft 1,642k s ft +2

1l Seerole 10 @ See note 12 & See note 12
*  Based on revenue at the end of the period in respect of storage and other related income only

> Adjusted pre-tax profits > Adjusted earnings per share
of £12.6m (£7.8m} of 8.91p (5.53p)

+62% +61%

> Gashflow from operating activities
(after financing} of £16.1m (£9.7m)

+677"

> Adjusted net assets per share > 37 stores open with a further
up significantly 21 committed, providing
3.6 million sq ft when complete

2@7[@ 5 8 stores & sites

= Packing materials, insurance and
other sales were £5.2m (£4.1m}

£5.2m
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Chairman’s Statement

O 6 Big Yellow

Big Yellow Group Pic ["Big Yellow”, “the Group” or “the Company”], is
pleased to anrounce results for the year and for the fourth quarter
ended 31 March 2006.

The Group enjoyed buoyant trading conditions throughout the summer
months and, despite the usual winter slow down, saw steady trading
conditions in the latter half of the year. We see encouraging signs of a
seasonal pick up in activity as we enter into the spring, with irading in
April showing a marked improvernent over the same period last year.

Financial Results

Revenue for the year was £41.9 million (2005: £33.4 million), an
increase of 25%. Annualised revenue increased at year end to £43.4
milfien (2005 £36.5 million}, up 19% compared to the previous year.

Revenue for the fourth quarter was unchanged from that reported in the
third quarter at £10.8 million although annualised revenue increased
by 2% to £43.4 million at the end of the quarter. This is due to a pick up
in the early spring at the end of the fourth quarter which will benefit
revenue in the next quarter.

Profit before tax for the year was £118.5 million up from £42.8 miilion
last year. After adjusting for the gain on the revaluation of investment
properties and other matters [see note 10] the Group made an adjusted
profit before tax in the period of £12.6 million, up 62% from £7.8 million
in 2005,

The basic eamings per share for the year was 82.10 pente {2005:
30.15 pence) and the fully diluted eamings per share was 80.47 pence
(2005: 28.69 pence). Adjusted earnings per share based on adjusted
profit after tax {see note 12) was 8.91 pence [2005: 5.53 pence].

Cash generated from operating activities (after finance] rose to
£16.1 million in the year (2005: £9.7 million), an increase of 67%.

Net bank debt of £142.1 million at 31 March 2005 {2005: £102.5
million} represents approximately 30% (2005: 33%) of the Group's
investment praperyy and development property assets totalling £468.5
million (2005: £311.3 million) and 44% {2005: 50%) of the adjusted net
assets {see note 12) of £322.3 million {2005: £206.6 million).

During the year we increased our committed bank facifity with the Royal
Bank of Scatland, Bank of Irgland and Barclays to £225.0 million and hence
at the year end had £82.9 miffion available to fund further expansion,

Dividend

The Board has reviewed s dividend policy and has concluded that the
final dividend be increased, reflecting the strength of the Group's
cperating cash flow.

The Board is recommending a final dividend of 3.0 pence per ordinary
share {2005: 1.5 pence) which, tagether with the interim dividend of
2.0 pence [2005: 0.5 pence] takes the totaf dividend for the yearto 5.0
pence (2005: 2.6 pence). The ex-dividend date will be 7 June 2006, the
record date 8 June 2006, with an intended paument date of 12 July 2006,

Valuation and Net Assel Value

The Group's investmeant properties have been valued by Cushman

8 Wakefield [C8&W]. The total value of the Group's properties is
£474.8miflion, comprising £410.5 mitlion for the 37 stores which were
apen at the uear end, £58.0 millien for sites held for development and
£6.3 million of surplus land heid for sale.

The properties held for development and sale are held at historical cost
less provision for impairment and have not been externally valued. The
valuation translates into an adjusted net asset value of 2970 pence per
share [see note 12), up 55% from 191.1 pence per share last year. This
growth results from a combination of yield contraction and improved
operating surpluses set out in more detail in the Financial Review on
page 18.

The net yield on the portfolio based on the net operating income at store
level in the first year after the projected stabilisation of each store is
748%, We believe that this continues to offer attractive value, when set
against the IPD All Property yield of 5.84% and the 4% averags annual
net storage rent increases achieved over the tast four years.

It is worth noting that external valuations are undertaken on the basis
of a purchaser acquiring investment property as a direct property
purchase and incurring 5.75% acquisition costs. In practice, we believe,
than it is unfikely that these branded Big Yellow stores will be hought
other than in a corporate structure.

Real Estate Invesiment Trusts (“REITs")

Following the Chancellor of the Exchequer’s announcement and
subsequent publication of a draft Biif in Apri! of this year, legisiation
aliowing the creation of RETs is due to be published in July this year
and become law on 1 January 2007,




"he increasing financial strength of the
Group together with a significant pipeline of
new freshold stores means that Big Yellow is
well placed to continue its expansion and
aeliver growth in shareholder value.”

In essence, a REIT will exernpt qualifying companies from paying
Corporation Tax on their gualifying eamings in retum for distributing 90% of
qualifing profits 1o shareholders, Certain rules apply to a REIT limiting the
amcunt of development, debt gearing and non qualifying trading actjvity,

In addition, for a company to convert into a REIT it will need to pay a
conversion charge, representing 2% of gross property assets. Based on
the current value of the Group's properties of £474.8 million, the
conversian charge for Big Yellow would represent a one off payment of
approximately £9.5 million.

There are a number of issues relating to REIT conversion which
management s currently investigating, Subject to the satisfactory
resolution of these items, the Board is favourably dispesed 1o
conversion but will not make a decision until we have further
clarification on these points.

Stores and the Market

During the year, the Group increased occupancy by 202,000 sq ft with
totzl occupancy at 31 March 2006 of 1,672,000 sq ft, representing a
76% vccupancy rate across all 37 trading stores.

We have incfuded, as usual, a table summarising the trading performance
of all our stores over the year, this can be found on page 20. The partfolic
of 27 stores that were open for more than two years at the beginning

of the period was 85% occupied at the end of the year with an average
occupancy during the year of 85%. in addition these 27 stores achigved
EBITDA margins of 62% and, after an zllocation of central overhead, net
operating income margins of 56%.

Same store revenue for these 27 stores increased 17% year on year,
of which 11% is a result of yield improvement and the balance
occupancy growth.

The self storage industry has witnessed a degree of growth in activity
from smaller self storage operators In some of the smaller provincial
towns, but barriers to entry remain high in the Group's core areas of
activity in London and the lzrger provingial cities and towns.

Our People

The Big Yellow team has remained largely stable during the year hoth
at Head Office and within the stores, | remain convinced that the
quality and success of our business 1s, has been and will continue 1o
e intrinsically bound up in the efforts and quality of the people who
work at Big Yellow, so once again f extend my thanks to them all.

in November 2005 Stephen Homer, who joined the Group in January 1999
as Marketing Director, feft to pursue other interests. Stephen had a
significant impact on the development of the Big Yellow brand and | would
like 1o thank him for all his endeavours and wish him well in the future.

Property

The year has been strong in terms of progress on property acquisftions
with 10 sites acquired in the year; eigh't in London at Twickenham,
Balham, Kennington, Ealing, Sutton, Bow South, Barking Central and

a second existing store at Richmond, one in Manchester and one in
Liverpool. Since the year end, we have acquired a further three sites in
Lendon at Merton, Bromley, an extensian site adjacent to our original
Richmond stare and one in Sheffield.

tncluding stores acquired in April, there are now 21 stores in the pipeline
including the preposed Richmond extension. These stores, when fully
developed, will represent an additional 1.35 million sq ft. The net resuit
i how a three year development programme of 21 sites representing
a total capital outfay of some £186 million, reflecting a strong bias
towards more valuabie London store focations. Six of those stores are
anticipated 10 open in the current financial year and  further store has
been granted planning permission, leaving 14 sites on which we are
negotiating planning permits. 35 [61%) of ourtotal stores and sites are
located within the M25 and 49 are freehald or long leaseheld, The total
of 58 stores open ar in planning and development should provide total
capacity when fully developed of 3.57 million sq ft,

Of particular note is the planning permission we have obtained in
Futham, far a 139,000 =q ft store. When the stare opens in some
eighteen manths, it will be the Group's largest as well as being its most
centrally located in London.

We have acquired a number of properties with surplus land additional 10
our self storage requirements, particularly in Twickenham, Merton and
Manchester and these will be disposed of in due course.

Outtook

Whilst we remain perennially concerned about consumer spending, at
present, we are enjoying good trading conditions against the backdrop
of a relatively stable housing market.

The increasing financial strength of the Group together with a significant
pipeline of new freehold stores means that Big Yellow is well placed to
continue its expansion and deliver growth in sharehelder value.

o _

Nick Vetch
Chairman
15 May 2006
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whatever the customer
needs...

We provide domastic

and business tsers
—I_ q e b e St with exceptional
customer sarvice from
a network of high

b ha n d profite, conveniently
= 5. located stores.
We're driving

. hnological
In th e b eSt Tcehcani;r(gov%:;fconstanf

innovation that gives
Qur customers

I,O Ca t I O n S unprecedenited suppor.

We re changing the
way we communicate
with our custormers

in order to develop
long term relationships.

whenever the customer
needs It...

U 8 Big Yellow



24]7

Easily accessible locations
Open 7 days a week

Extended access from

S5am - 11pm

Packing materials available

instore and online

Contents insurance cover

with complete flexibility
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Ihe best
people...

providing the
best service

1 O Big Yellow

caring for our
customers...

At Big Yeliow we aim
to provide a lively, fun
and enjoyable work
environment, without
losing the commitment
to customer service
and standards of
parformance.

We had 185 employees
in the business at

31 March, and recrutting
and retaining the right
callbre people remains
critical to the continued
success of Big Yellow.
We promote the
individual development
of staff through

training and reguilar
performance appraisals.

caring for
our people...



0/10

Quality buildings in quality

locations

Flexible sized rocms to suit

our customers’ needs

Store for 7 days, or for as

long as required

Cnly 7 days notice required
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safety and security
of our customers...

The safety and security
T of our custorners and
q e e S stores remains a key
prionty. To achiove this
we invest in state of
S"F" O re S the art access control
- . systems, individual
room alarms, digital

CCTV systems, intrucier
and fire alarm systems

offering the | tueeer”
best security

stores out of hours.

The importance of
securtty and the need
for vigitance s
communicated to

all store staff and
refrforced through
reguiar training.

will always be
a key priority...

1 2 Bip Yellow



20/20

Personal Access Control

Systems
ndividual Room Alarms
24 hour digital CCTV

Mandatery customer {D
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Business Review

1 4 Big Yellow

introduction
Big Yellow has achieved substantial total returns for its shareholders in

the year under review, which arise from a combination of factors including;

> aprime portfolio of self storage properties

» successful acquisition and development driving new stores
> the strength of operational management

> improving cash flow and margins

> flexible and conservative financing

Business Objectives

In recent years, Big Yellow has established itself as the leading self
storage brand in its main areas of operation in Lendon and the South,
a key cbjective set at flotation. The Group’s strategy is to continue to
invest in quality assets at the premium end of the seif storage market
and expand the reach of the Big Yellow brand nationally.

The main elements of our strategy remain:

> the roll-out of new stares in major urban conurbations throughout
the UK, in addition to retaining a focus on London

= localing stores in visible, convenient and accessible locations

= conservative financing using flexible bank borrowings secured
against a prime frechold portfolio

> an unwavering focus on customer service

= excellert operational and financial managerment generating strong
cash-flow growth

> innovative and creative marketing

= anentrepreneurial and passionate culture, with accessible senior
management encouraging innovation and dialogue throughout
the business

> recruiting and retaining quality people into the business

Financing Objectives

Big Yellow's financing policy is to fund its current needs thraugh a mix
af dett and equity in huilding out the existing portfolio and strategic
growth objectives.

We aim 1o ensure that there are sufficient medium term facilities in
place to finance our camraitted development program, secured against

the freehold portfolio with debt serviced by our growing strang
operational cashflows.

The business is financed by a mixture of debt and equity which improves
returns to shareholders. The level of bank debt in the business 1s closely
monitored against the Board's policy guidelines, which currently require
that the ratio of net debt to gross property assets is no greater than

50% and interest cover not less than 2.25 times based on Group

net operating income, comfortably ahead of its banking covenants.
However, it is acknowledged that there may be limited periods where
income cover temporarily falls slightly below 2.25 as a result of known
fattors, for example a rurmber of new store openings, as new freehold
stores make a loss for the first three to $ix months before breaking
even at the net operating income Jevel,

Risk Management

The management of risk is a fundamental part of how we have
controlled the development of Big Yellow since its formation in
September 1938,

Self Storage Market Risk

Ecenomic growth in the UK was less than 2% and below trend in

2005 and we have seen a subdued consumer under pressure from
riging utility costs, petrol prices, borrowing costs and taxes, whilst
feeling fess confidentin the equity in their homes given the weaker
housing market. However the level of housing transactions, having fallen
significantiy from the sumimer of 2004, has now stabilised with signs of
improvement in the housing market, particularly in Landon. In addition,
economic growth in the UK is projected to improve in 2006,

Approximately half our customers are in sSome way linked 10 the housing
market, for example with customers renting storage space between
house moves or whilst imoving within the rental sector. We estimate
that 15% of customers rent storage space as a spare room for lifestyle
purposes and approximatefy 20% use the product because some event
has occurred in their lives generating the need for storage; they may be
moving abroad for a job, have inherited furniture, are getting married

or divorced, are students who need starage during the holidays, or
hemeowners developing into their lofts or basements. The balance of
15% of our custamers, who rent approximately 30% of Jettable space,
are businesses ranging from start ups and market traders to retailers
and larger multinationals storing stock, documents, equipment, or
promotional materials all requiring a convenient flexible solution to
their storage either to get started or to free up more expensive space.

Self storage is an immature market with further opportunity for
significant growth. Awareness of self storage and how Wt can be used by




“The Group's strateqy is to continue to invest in
quality assets at the premium end of the self
storage market and expand the reach of the
Big Yellow brand nationally,”

domestic and business customers is relatively low throughout the UK,
although higher in London. The rate of growth in branded self storage on
main roads in good locaticns continues to be limited by the difficulty of
acquiring sites at affordable prices and obtaining planning consent.

Big Yeliow anly invests in prime locaticns, developing high quality self
storage centres in the large urban conurbations where the drivers in the
self storape market and the barriers to competition are at their strongest.

We have a large current storage custamer base of aver 28,000 spread
across the portfalio of open stores and many thousands more have
used Big YeHow over the years. In any month customers move in and
out at the margin but the solidity of the occupancy of our stores when
they lease up to maturity can be seen from the Trading Sumrnary on
page 20.

Property Risk

The acquisition of eight 1o ten sites a year for development into self
storage is a key strategic objective of the business. We continue to face
significant competition for sites for these quality main road locations
from other uses such as residential, hotel, car showroom and offices.
In addition we are seeing increasing competitien from our main
competitors for sites.

The planning process remains difficult with planning taking
appraximately nine to twelve months to achieve on average. In this
cornpetitive environment, we do take planning risk as it is necessary
for us to acquire sites unconditionally, with planning and other property
due diligence carried out under tight timescales.

Big Yellow management has significant experience in the property industry
generated over many years and in particular in acgquiring property on main
roads in high profile locations and obtaining planning consents.

In the year under review we were successful in acquiring ten sites, eight
in London, one in Liverpool and one in Manchester, and we have
acquired a further four sites since year end. We now have a portfelio

of 58 stores and sites {including one extension site ] of which 39 are
currently open and a further seven have planning consents.

We manage the construction of our properties very tightly. The building
of each site is handled through a design and build contract, with the fit
out project managed in-house using an established professional team
of external advisors and sub-contracters who have worked with us for
many years on our Big Yeliow specification.

Treasury Risk
The Group borrows in sterling at floating rates of interest and uses
swaps 1o hedge its interest rate exposure. Since the year end other

derivatives have been put in place to ensure at least 40% of bank
horrowings are hedged, the balance is left floating paying margin
over rolling 3 month LIBOR.

Our portfalio is relatively high yielding and we believe this flexible
approach to our hedging is appropriate for our strategic aims.

Interest Cover and Balance Sheet Risk

The Group reviews the current and forecast projections of cash flow,
borrowing and interest cover as part of its monthiy management
accounts, In addition, an analysis of the impact of significant
transactions is carried out regularly, as well as a sensitivity analysis
assumning movements in interest rates on gearing and interest cover.

Taxation Risk

The Group is exposed to changes in the tax regime affecting the cost
of corporstion tax, VAT and Stamp Duty Land Tax (“SOLT"]. We regulariy
monitor proposed and actuzl changes in legislation with the help of our
professionai advisors and through trade bodies to understand and, if
possible, mitigate or benefit from their impact,

Human Resources

At Big Yeliow we have developed a professional, fively, enjoyable and fun
working environment and believe our success stems from attracting
and retaining the right people. We encourage all our staff to build on
their skills, through appropriate training and regular performance
reviews. We believe in an accessible and open culture and everyone at
all levels is encouraged 1o review and challenge accepted norms so as
to contribute to the performance of the Group.

Reputation

Big Yellow's reputation with all its stakeholders is something we value
highly and wil! always look to protect and enhance. We aim to
communicate clearly with cur customers, suppliers, lacal authorities
and communities, empioyees and shareholders and to listen 1o and
take account of their views. The Big Yellow Intranet and Website
[www.bigyellow.co.uk] are important avenues of communication for
both employees and shareholders.

Cerporate and Social Responsibility

Big Yellow develops self storage centres in environments in which
people live and work, building storage centres for our customers who
live within a three to five mile radius providing a storage solution for
businesses and homeowners. 85% of our customers are householders
renting storege rooms primarily for household contents as explainad
earlier, 15% of our customers occupying 30% of the net lettable space

Annual Report 2006 1 5



1 6 Big Yellow

are businesses requiring flexible storage space to operate and
expand, thus contributing to job creation and generating wealth for
the local econorny.

We survey all customers at moveout to assess their views on a number
of issues and seek 1o respond to all complaints and views in order to
improve our performance and meet our customers’ changing needs,

We work closely with our suppliers to ensure they understand our aims
and objectives and can share in the Big Yellow vision of reinforcing our
position as the leading brand in the UK self storage market.

As a Board we are committed to ensuring that our developrnent activities
do not place an unnecessary burden on future generations. Big Yellow

is welf aware of its corporate social responsibility and recognises the
positive contribution it can make to address environmentai concems
and sustainability issues. A maore detailed explanation of our approach

to managing and minkmising the impact of our development on the
environment is set out in the Directors Report on page 26.

Big Yellow has a committed and skilled staff of 185 people. We have a
responsibility to provide an attractive and safe working environment,
equal opportunities, training to improve skills and, where practicable for
a business of this size, career progression. Remuneration is linked to
performance and assessed against relevant markets at all levels.

Our shareholders and bankers are our providers of capital and

we aim through our reporting, our Investor Relations website and
announcements to keep them informed about the progress of the
business. Furthermore we have a responsibility through the successful
performance and growth of the business to provide our shareholders
with an attractive total return on their investment through dividends
and share price growth.

The success of Big Yellow has allowed us to put something back into the
local communities in which we operate through the support of local
causes and into society generally through donations to charities.

Stores

During the year, we opened five stares, one in Leeds, one in Bristol
and three in London in Beckenham, Richmaond and North Kensington.
The existing store acquired in Richmond at the ead of June 2005 on
the A316 comprises 23,500 sq ft store which we opened under the Big
Yellow banner whilst we seek planning permission for redevelopment
into a larger 60,000 sg ft store. We were also successful in extending
our Wandsworth store by 14,000 sq ft to 47000 sq ft and it is now back
at maturity, Since the year end we have opened stores in Tunbridge
Wells and East Finchley bringing the number now trading to 39, The
available net lettable space increased by 280,000 sq ft over the year
to 2.22 million sq ft with the opening of the five stores and, including
the twe openings since the year end, we now have a total net lettable
capacity on open stores of 2.33 million sq ft.

The maturity profile across the 37 stores open at the end of the year is set
out in the Trading Surmmary on page 20 and shows a blended occupancy
for the portfofio of 76% {1.67 million sq ft}, with the 27 stores mare than
two years old at an average occupancy of 85%. There are a further 21
freehold sites at various stages of planning and construction (including
Tunbridge Wells and East Finchley] which, when fully developed, wil
increase the total capacity of the partfalio 10 3.57 miliion sq ft.

In July tast year we opened our first store in Leeds and have been
pleased with its lease up and general trading performance, encouraging
us to continue 1o expand in the Midlands, the North of England and
Scotland. Included in our development programme are new sites in
Manchester, Liverpoal and Sheffield. Furthermore, 14 of the 21 stores

in the development pipeline {including the extension site for our first
Richmond store] are located in Greater London, which we believe will
improve the quality of our portfolio, We expect to apen six stores in the
current financial Year.

Customer move-ins per store averaged 92 per month over the year,
down from the 97 per month last year, reflecting a mare mature store
portiolio with fess availability and hence less activity, however we
expect this to pick up as new stores open in the current year. 0f the 37
stores open at year end 35 are now trading profitably and the other two
opened recently in December 2005 and March 2006.

The drive to improve store operating standards and consistency across
the portfolio remains a key focus for the Group. Customer service is at
the heart of our business objectives as a satisfied customer is our best
marketing taol. We measure customer service standards through a
pregramme of mystery shoppers and ex-customer surveys. We have
rearganised our operational management and now have in place an
experienced field team to develop and support the stores and grow with
the business.

The store bonus structure rewards sales growth and cost control
through setting quarterly targets based on store profitability, including
the contribution from ancillary sales of insurance and packing
materials. Information on bonus build up is circulated monthly and
stores are involved in tracking their own performance leading to
improved visikility, a better understanding of sales lines and control

of operating costs.

The Company manages the construction and fit-out of its stores in-
house as we believe it provides better control and we have an excellent
recerd of building stores on time and within budget. The total
construction spend in the yearwas £25 milfion and is expected to be
approximately £26 mitlion in 2006/7. We currently have six stores on
site of which one is in the demolition phase and five stores with
buildings under construction.

We believe that as a customer facing real estate business it is
paramount to maintain the quality of our estate and custormer

coffering. We therefore continue to invest in a roliing programme of stere
makeovers, preventative maintenance, store cleaning and the repair and
replacement of essential equipment, such as internal and external gates.




Marketing

During the uear the Company spent approximately £1.5 million, 4% of
turnaver, on above the line marketing, in line with the previous year.
It ¥s our intention to continue to invest this proportion of our turnover
o increase awareness of Big Yellow in existing and new markets,
particularly as we expand into the North.

We ran a successful TY campaign on Carlton/London Weekend Television
and a radio campaign in London on Heart/LBC/Smooth and selected local
radio stations last summer, These campaigns were run over our peak
trading period last sumnmer and foliowed by further radio campaigns

in auturnn 2005 and spring 2006. This was our third year of significant
TV and radio investment which we belisve has contributed to the
achieverment of Big Yellow as the leading brand in our area of operation.

To build on this success and reinforce Big Yellow’s brand position we
have recently iaunched a further intensive radio advertising campaign
across London, timed to coincide with our busier summer trading period,
which will benefit 26 stores. We are aiso running radio campaigns this
summer on selected local radio stations sutside Londor and a TV
campaign in the ITV Wales and West region to support our network of
stores in the South West.

We see the internet as an increasing source of prospects and
customers and continue to invest in devejoping our e commerce
platform. We have recently re-launched our website to incorporate the
latest web technologies which we believe has set a new standard in the
self storage sector. This is a first stage in several developments we have
planned in improving our e-services for customers.

Local marketing, selling standards and customer service at store level
are also critical to building the brand and achieving customer loyalty
and recommendations. We invest significantly in trining and have a
reward structure and performance monitoring systems which focus
specifically on achieving sales and customer service objectives,

People

At Big Yellow we aim 1o provide a lively, fun and enjoyable work
enviraniment, without losing the cornmitment to customer service and
standards of performance.

As the business has grown it has been necessary to formalise the
means by which ideas and pelicy changes are communicated and
discussed with employees. We hold regular consultation meetings with
employees, both formally and informally, and our directors and senior
management spend significant time in the stores and are accessible to
employees at all fevels. We encourage a partnership culture within the
business and believe in staff participating in corporate performance
through share incentives. Many employees have benefited or continue
to benefit from share options granted in previous years and an Inland

Revenue approved Sharesave Scherne which provides an opportunity to
irvest in the future success of Big Yellow at a discount to the prevatling
share price at the date of each invitation.

In addition, a stakeholder pension scheme managed by Friends
Provident provides pension provision within the Group and is available to
all employees after six months. Currently over 60% of our employees are
members of the scheme.

We had 185 employees in the business at the year end, and recruiting
and retaining the right calibre people remains critical to the centinued
success of Big Yellow. We promote the individual development of staff
through training and regular performance appraisals and have a policy
on flexible working to meet individual needs where possible, without
compromising corporate ohjettives.

Security

The safety and securty of our customers and stores remains a key
priority. To achieve this we invest in state of the art access control
systems, individual room alarms, digital CCTV systems, intruder and fire
afarm systerns and the remaote ronitoring of our stores aut of hours,

We have implemented customer security procedures in line with advice
fram the Metropolitan Police and continue to work with the reglatory
authorities on issues of security, reviewing our operational procedures
regularly. The importance of security and the need for vigilance is
cormmunicated to all store staff and reinforced through training.

We have recently run ar updated course 1o enhance the awareness
and effectiveness of our procedures in relation to security, entitfed
“You and your customer”.
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Financial Review

1 8 Big Yellow

Internationai Financial Reporting Standards {“IFRS")

Big Yellow Group PLC adopted IFRS with a transition date from 2 April 2004
andannounced the restatement of its 2005 full year results under IFRS on
27 September 2005, That announcement, which includes reconciliations
and explanations of differences from reparted key numbers under UK
GAAP, together with the accompanying presentation, is available on the
Company's website, www.bigyeliow.co.uk. The main change resulting from
the introduction of IFRS is that Big Yeliow has changed its classification
and accounting for the majority of its properties to “investment
properties” and its trading stores are now hetd in the balance sheetat &ir
value, having previeusly been held at net historical cost. Furthermore,
these investment properties are no longer depreciated but are subject to
bi-annual external valuations, with movemeants on the fair value
recognised separately in the income statement.

This report is prepared in accordance with IFRS and includes the
Group's IFRS accounting policies together with further details on key
performance measures in the notes to the accounts.

Whilst the adoption of IFRS has significantly changed the presentation
of the financial results in this report, it has no impact on the underiying
business or cashflow. An explanation of the transition to IFRS is set out
in note 27,

Financial Results

Annualised revenue, the measure of store revenue being billed [net of
all discounts) at the end of the year, increased to £43.4 million, up from
£36.5 million last year, an increase of 19%. Revenue for the year was
£41.9 million, up 25% from £33.4 milfion for 2005,

Other sales [included within the above], comprising the selling of
packaging materials, insurence and storage related charges represented
14% of storage income for the year {2005: 14%) and generated revenue
of £5.2 milkion for the year, up from £4.1 million in 2005,

The Group made 2 prafit before 1ax in the year of £118.5 million, up
significantfy from the £42.8 million in the prior year. After adjusting for
the gain on the revaluation of investment properties and other matters
shown in the table belaw the Group made an adjusted profit hefore tax in
the year of £12.6 million, up 62% from £7.8 miflion in 2005,

2006 2005
Profit before Tax Analysis £m m

Profit before tax 1185 428
Less gain on revaluation of investment properties  (106.2)  (24.9}
Add/{less) movement in fair value on interest

rale swaps 0.2 .1
Loss on sale of non-current assets 0.1 -

Adjusted profit before tax 12.6 7.8

The Group sold surplus land at four of its store development sites for
net proceeds of £3.8 million making a negligible net iess, The basic
earnings per share for the year was 82.10p [2005: 30.15p] and the
fully diluted earnings per share was 80.47p [2005: 29.69p). Adjusted
earnings per share based on adjusted profit after tax was 8.91p
(2005: 5.53p) [see note 12).

Administration Expenses including the cost of construction
management were lower at £4.7 million cempared to £5 .4 million in
2005, There have been additional costs in 2006 relating to conversion
t0 IFRS and compensation for loss of office of a director as well as
infiationary increases. These increases were offset by the saving from a
cost in the prior year of 2 one-off long term bonus payment to directors
and senior management of £1.4 million including employers' national
insurance contributions,

Net Interest Expense on Bank Borrowings for the year increased to
£7.6 million up from £5.7 million in 2005 reflecting the increase in net
borrowing over the period, The average cost of borrowing including
margin at 31 March is set out below:

2006 2005
Average interest rate on fixed rate debt 6.1% 6.5%
Average interest rate on vartable rate debt 56% 6.0%
Overall weighted average interest rate 57% 6.3%

Balance Sheet

The Group’s 37 trading steres at 31 March 2008, which are classified as
investment properties, have been re-valued by Cushman & Wakefield
(C&W) and this has resulted in a gross asset value of £410.5 million,
comprising £349.4 million {85%) for freehold and long leasehold
properties, £61.1 miliion [15%) for short leasehold stores. The properties
held for development have rot been valued and have been included in
the balance sheet at a histarical cost less provision far impairment of
E58.0 milfion.

The valuation translates into an adjusted net asset value per share of
297.0 pence [2005: 191.1 pence) after the dilutive effect of outstanding
share options,

2006 2008
Analysis of Net Asset Value £'000 £'000
Basic net asset value 2443 159.2
Exercise of share options 5.8 7.3
Diluted net asset value 2501 166.5
Adjustments:
Deferred tax on revaluation surpluses 721 40.2
Deferred tax on fair vaiue of interest rate swaps - -
Adjusted net asset value 3222 2087
Basic net assets per share (pence) 239.2 158.0
Diluted net assets per share (pence) 2305 154.0
Adiusted net assets per share (pence} 297.0 1911
Dituted shares used for calculation {rillion} 108.5 1081




The value of the investment property portfolio at 31 March 2006 was
£410.5 million up £135.3 million from the £2¢5.2 million at 31 March
2005. £82.6 million is the increase in the valuation of the s2me store
portfolio representing a 30% total uplift, of which 16% is a function of
capital growth and 14% operationat perfarmance. The balance of £52.7
million is the valuation of the new stores, comprising capital expenditure
of £28.7 million and & revaluation uplift of £24.0 million mainly on new
stores at Beckenham, Leeds, North Kensington and Bristol Central.

The anticipated initial yield on the portfolio in the foflowing year, as
represented by net operating income at store level, is 6.01%, rising to
749% in the year following stabilisation of each store. The reduction in
the stabilised yield from 8.83% at 31 March 2005 to 7249% results in a
16% capital value increase. This yield reduction reflects a number of
factors, inciuding significant yield compression on other real estate
assets in the UK and elsewhere and more specifically, a growing
institutionalisation of self storage assets, particularly in the US.

During the year the Greup has acquired a virtua! freehold in its Head
Office building for £1.25 milfion plus irrecoverable VAT and this property
is now held as a freehold property in the balance sheet at cost.

Total returns to shareholders as measured by the increase in net assets
per share plus dividend was 56% in 2006, Tota! shareholder returns
since flotation in May 2000 have been 26% compound per annum and
78% compound per annuen in the last three years.

Financing and Treasury

The Group is strangly cash generative and draws down from its longer
term committed faciilties as required to meet obfigations. The Group's
cash earnings continue to grow as reflected by the increase in cashflow
from operating activities [after financing) for the year to £16,1 million
fram £9.7 miilion last year.

We focus on improving our cashflows and currentiy have healthy
interest cover in excess of 2.5 times with a relatively conservative debt
stascture secured principally against its freehold estate. The Group was
comfortably in compliance with its bank covenants at 31 March 2006.

At the end of the year, the Group had net bank berrowings of

£142.1 million, an increase of £38.6 million over last year following
£61.3 mnillion of capital expenditure, £3.3 million of net interest paid
(including finance lease costs), dividend payments of £3.5 million, net
cash inflows from changes in share capital of £1.5 million, offset by
opevating cash flow of £25.4 million, and fand disposal proceeds of
£7.6 million.

in March 2006 the Group increased its bank facility with the Roya! Bank
of Scetland, Bank of Ireland and Barclaus to £225 miifion from £150
million. This facility is secured on a portfolio of freehold and leasehsid
assets, and increases total banking facifities to £241 million. Net debt
at the end of March was £142.1 million, leaving significant avaitable
facilities to fund expansion together with the Group’s growing
operational cashflow.

Treasury continues to be closely monitored and its policy approved by
the Board. We maintain a close watch on medium and long term rates
and the Group's policy in respect of interest rates is to maintain a
balance between flexihifity and hedging of interest rate risk. At 31 March
20086, the Group had total bank borrowings of £156.3 million of which
£36.3 million is hedged at maturities expiring in 2007 and 2010.
Afurther £50m was hedged in April 2008. We will continue to review
policy in relation to future interes? rate exposure based on assessment
of prevailing market conditions.

Cash deposits are only placed with approved financia! institutions in
accordance with Group policy.

Share Capital

The share capital of the Company totalled £10.3 million at 31 March
2006 [2005: £10.1 miliion), consisting of 102,752,607 ordinary shares
of 10p each [2005: 100,725,537 shares).

During the year there were no purchases of shares by the Group into
Treasury, 615,000 shares were purchased in the prior year at an
average price of 132p, and were subsequently transferred into an
Employee Benefit Trust {“ERT"). These shares are shown as a debit in
reserves and are notincluded in calculating eamings and net asset
value per share.

Shares issued for the exercise of optiens during the period amounted
10 2,027,070 at an averape exercise price of 73p.

2006 2005

No. No.

Opening shares 100,725,537 09 400,216
Shares issued for the exercise

of options 2,027,070 1,325,321

Closing shares in issue 102,752,607 100,725,537

Shares held in EBT {615,000} {615,000

Closing shares for NAV purposes 102,137,607 100,110,537

72,903,317 million shares were traded tn the market during the year
ended 31 March 2006 (2005: 67465,613). The average mid market
price of shares traded during the year was 259p with a high of 377p
and a fow of 185p.

At 31 March 2006 there were 5,532,936 shares subject to share option
awards to employees of the Group at an average strike price of 100p.

tn addition there are 568,054 nil paid options, granted under the Group's
LTIP scheme and 206,037 share options granted under the Group's

SAYE scheme at an average strike price of 124p.

Dividend

A final dividend of 3.0p per share is proposed, increased from the 1.5p
final dividend for 2005 and together with the interim dividend of 2 0p
(2005: B.5p) takes the tetal dividend for the year to 5.0p (2005: 2.0p).

Taxation

The current year tax charge for the Group of £35.1 million {2005: £12.7
million] relates to a movement in deferred tax of £34.0 million and a
cotporation tax charge of £1.1 million,

The movement in the deferred tax primarily consists of the deferred
tax liability atising on the revaluation of investment properties (£31.9
rnillion) and capital allowances in excess of depreciation {£2.2 miliion},

The group has an effective tax rate for the year of 30% (2005: 30%)
which is in ling with the UK standard rate of corporation tax.

The group’s actual cash tax liability for the year is, however, nil as the
group js entitied to claim a tax deduction in the year of £3.9 million in
connection with share options exercised by employees. Under the
pravisions of 1AS 12, however, the benefit of this tax deduction is taken
straight to reserves rather than being accounted for through the tax
charge for the year.
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Trading Summary

March March March March March March
2006 2008 2006 2005 2005 2005
Years since opening as at 1 April 2005 2 2 years < 2 years Total = 2 yoars < 2 years Totat
Number of stores 27 10 37 27 5 32
As at 31 March 2006
Total capacity (sq ff) 1,652,000 560,000 2,212,000 1,635,000 277,000 1,912,000
Occupied space (sq ft) 1,403,000 268,000 1,672,000 1,341,000 129,000 1,470,000
Parcentage occupied 85% 48% 76% 82% 47% 77%
£000 £'000 £'000 £'000 £'000 £'000
Annuatised revenue 38,326 7,074 43,400 33,248 3,226 36,474
For the year:
Average occupancy 85% 40% 73% 80% 36% 74%
Average annual rent psf £22 56 £20.561 £22.46 £20.61 £18.60 £20.43
Self storage sales 31,674 4,694 36,268 26,950 1,955 78,915
Other storage related incomet 4,395 841 5,236 3,795 355 4,150
Development/tenant income 201 184 385 310 - 310
Total Revenue 36,270 5,619 41,889 31,085 2,310 33,375
Direct store operating costs {excluding depreciation) {11.564) (2,887) (14,451) (10,404} {1,350) (11,844)
Leasehold rent® (2,208) - (2,206) 2,166) - 2,166)
Store EBTDA® 22,500 2,782 25,232 18.405 960 19,365
EBITDA Margin® 82% 49% 680% 59% 41% 58%
Central overhead® 2,174 (870) (2,744) {1,880} (240} {2.120)
Store Net Operating Ihcome 20,326 2,162 22,488 16525 720 17,245
NOI Margin 56% 38% 54% 53% 31% 52%
Cumulative caplital expenditure £m £m £m
to 31 March 2006 120.1 59.0 179.1
tc complete - 2.6 26
Total cost 120.1 61.6 181.7

Packing materials, insurance and other storage related fees.
Earnings belfore interest, 1ax, depreciation and amortisation.

£16,07 million and EBITDA margin of 69%.

[5)  Allocation of overhead based on 5% of estimated stabilised revenue.

2 0 Big Yellow

)
2) Rent for 9 leasehold properties accounted for as investrnent properties and finance leases under IFRS with total self storage capacity of 535,000 sq .
)
) Of slores open more than 2 years, @ leascholds achieved a store EBITDA of £6.43 million and EBITDA margin of 50%. 18 freeholds achieved a store EBITDA of




Report on Corporate Governance

Introduction
The Board continues to endorse and apply the principles of good corporate governance reflected in “The Combined Code on Corporate Governance”
{"the Code") as appended to the Listing Rules of the UK Listing Authority. This report describes how the Company complies with the provisions of the Cade.

Compliance Statement
The Company is committed to high standards of corporate governance and throughout the year ended 31 March 2006 the Campany has heen in compliance
with the Provisions set out in Section 1 of the Code.

The Board and its Principal Committees

The Directors befievs it is essential for the Group to be led and cantrolled by an effective Board that provides entrepreneurial leadership with a framework

of sound controls. The Board is responsible for setting the Group's strategic aims, its values and standards and ensuring the necessary financial and human
resources are in place to achieve its goals.

The Board consists of seven Directors: faur executives and three Non-Executives. The Board considers all of the Non-Executive directors, David White, David
Rass and Jonathan Short to be independent and free from any business or other relationship which could materially interfers with the exercise of their
judgement throughout the year. David White is the Senior Independent Non-Exerutive Director.

Jonathan Short was not deemed independeant by the Board for part of the prior year because he represented two large sharehoiders controiling together
28.1% of the Company. On 4 February 2005 the shareho!ders that he represented disposed of their shareholding in the Company and hence for the whole
of the year to 31 March 2006 Jonathan Short was deemed independent by the Board.

David Ross increased his shareholding in the Company during the year t 6.8%. The Board believes that Mr Ross remains whelly independent as his interests
are totally aligned with those of external shareholders.

Given the size of the Cornpany, and its ownership structure, we believe the proportion of independent Non-Executives to be appropriate.

All the Non-Executive Directors bring independent judgernent and considerable knowledge and experience to Board deliberations. Non-Executive Directors do
not participate in any of the Company's share option or honus schernes and their service is non-pensionable. The biographical details of the Oirectors of the
Group are set out on page 35.

Chairman and Chief Execulive
The division of responsibilities between the Chairman and the Chief Executive has been agreed by the Board and encompasses the following parameters:

»  the Executive Chairman's rofe is to previde continuity, experience, governance and strategic advice, while the Chief Executive provides leadership, drives
the day-to-day operations of the business, and works with the Chairman on overall strategy;

> the Chairran, working with the Senjor Independent Non-Executive Director, is viewed by investors as the ultimate steward of the business and the
guardian of the interests of all the sharghalders;

» the Board believes that the Chairman and the Chief Executive work effectively together to provide effective and complimentary stewardship;
> the Chairman must:

> take overall responsihility for the composition and capability of the Board; and

> consult regularly with the Chief Executive and be available on a flexible basis for providing advice, counse! and support to the Chief Executive,
> the Chief Executive must:

> manage the Executive Directors and the Group’s day-to-day activities;

> prepare and present to the Board strategic options far growth in shareholder value;

> set the operating plans and budgets required to defiver agreed strategy; and

> ensure that the Group has in place appropriate risk management and control mechanisms.
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Report on Corporate Governance (continued)

Board of Directors

Details of the Board and its principal committees are set out below. Attendance at meetings of individual Directers is shown next to the Director's name. All of
the Committees are authorised to obtain legal or other professional advice as necessary, to secure where appropriate the attendance of externat advisers at
its meetings and to seek information required from any employee of the Compary in order to perform its duties. The current full terms of reference of the
committees are available on the Company's website at www.bigyellow.co.uk.

Nick Vetch [Executive Chairman] [7]

David White [Non-Executive Deputy Chairman, Senier iIndependent Directar] (7]
David Ross [Non-Executive Director] {6)

Jonathan Short [Non-Executive Director) [7)

James Gibson {Chief Executive Officer and Finance Director) (7]

Adrian Lee {Operations Directar] (7]

Philip Burks [Property Director] (6]

Stephen Homer [Marketing Director]{resigned 30 November 2005) (4)

Company Secretary: Michae! Cole

Number of meetings during the yzar: Seven

The Board meets on a regular basis approximately once every two months 1o discuss a whale range of significant matters inciuding strategic decisions,
major asset acquisitions and performance. A procedure to enable Directors to take independent professional advice if required has been agreed by the Board
and formally confirmed by alf Directors.

There is a formal schedule of matters reserved for the Beard’s attention including the approval of Group strategy and policies; major acquisiticns and
disposals, major capital projects and financing, Group budgets and material contracts entered into other than in the normal course of business.

At each Board meeting the latest available financial information is produced which consists of detailed management accounts with the relevant comparisons
w0 budget. A current trading appraisal is given by the Executive Directors.

Each member of the Board is subject to the re-election provisions of the Articles of Association, which requires them to offer themselves for re-election at
ieast once every three gears. In the event of a proposal to appoint a new Director, this would be discussed a1 a full Board meeting, with each member being
given the opportunity te meet the individual concerned prior to any formal decision being taken.

A performance evaluation of the board and its individual members took place during the year. The Chairman evaluated the performance of the Executive
Directors, and the performance of the Chairman was evaluated by the Senior Independent Non-Executive Director. It was considered that the individuals and
the Board as a whole were operating effectively. Training is availabfe for new Birectors and other Directors as necessary, James Gibson and David Ross are

being proposed for re-election at the Annual General Meeting. Following the performance evaluation above, the Committee has determined that their
performance continues 1o be effective, and that they have demonstrated commitment to the rofe.
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Report on Corporate Governance (continued]

Audit Committee
David White (Chairman] [3]

David Ross [2)
Jonathan Short {3)
Number of meetings during the year: Three

The Committee meets at least three times a year and receives papers for consideration in advance of the meeting. The papers reflect the agenda prepared by
the Company Secretary in conjunction with the Committee Chairman. There are a number of standing items considered during the year such as consideration
of the external audit reports, review of the preliminary and interim announcemnents, and review of the Annual Report and Accounts. Gther items that have
been considered during the year incivde, the adoption of IFRS, a review of risk management processes, consideration of major risks identified by this
pracess, and consideration of the external auditers’ fees. At the invitation of the Committee, and as appropriate ta the matters under discussion, meetings
may be attended by certain Executive Directors and the external auditors, Full minutes are kept by the Secretary of the matters considered and decisions
taken by the Committee. Outside of the ingeting process the Committee Chairman has regular contact with the Executive Directors, other committee
rnembers and the auditors on a variety of topics.

The Audit Committee assesses and reviews on a regular basis the independence of the external auditors. In forming their opinion on the independence and
objectivity of the external auditars, the Audit Committee takes into account the safeguards operating within Deloitte & Touche LLP

The Audit Committee considers on a tase by case basis whether or not the external audit firm should be permitted to carry out other services for the
Company. The two key principles applied are: firstly, whether the provision by the auditors of that service would compromise their independence in any
materizl way; and secondly whether it would otherwise be inappropriate for them to be engaged, for example in relation to any materizl accounting
irregularities or significant fraud that had previously not been detected during an audit carried out by that firm. Additionally, the external auditors are
specifically prevented frar providing accounting, internal audit and valuation services to the Graup.

Regard ts paid to the nature of, and remuneration received, for other services provided by Deloitte & Touche LLP ta the Graup and, inter alia, confirmation is
sought from them that the fee payable for the annual audit is adequate to enatle them to perform their obligations in accordance with the scope of the audit.

in respect of the year ended 31 March 2006, the auditors' remuneration comprised £140,000 for sudit work and £62,000 for other work, principally relating
to IFRS conversion and VAT compliance. The level of nan-audit work carried out by the auditors was higher than in previous years, however the committee
gave careful consideration to the services provided by the auditors, and concluded that the advice that they gave would not compremise their independence,
and did pot kead to a threat of self review.

The Audit Committee has reviewed the briefing paper on effective communication between audit committees and external auditors issued in September
2002 by the Auditing Practices Board and, having consideret the recommendations of the briefing paper with the extenval suditors, has conciuded that the
refationship between the Audit Committee and Deloitte & Touche LLP is in accordance with the objectives contained in the briefing paper.

The Committee have reviewed the arrangements for “whistleblowing” by empiayees to ensure that there is a consistent policy in the Group to enable employees
to voice concerns particularly in respect of possible financial reporting improprieties. A whistleblowing policy is included in the employee handbook.

Remuneration Committee
David White [Chairman] [3)

David Ross [2]
Jomathan Short {3)
Mumber of meetings during the year: Three

The Committee is responsible for determining broad policy for the remuneration of the Executive Directors and the Comnparny Secretary. Within the terms of
the agreed policy the Committee wili determine the total individual remuneration package of each Executive Director, including, where appropriate, bonuses,
incentive payments, pension arrangements and share options, The Committee wilf select, appoint and set the terms of reference for any remuneration
consultants who advise the Committee. The Committee will ensure that the contractual terms on termination, and any payments made, are fair to the
individual and the Company, that failure is not rewarded and that the duty to mitigate loss is, where appropriate, fully recognised.

The fees of the Non-Executive Directors are reviewed by the Board at regular intervals, The statement of remuneration palicy and details of each Birector's
remuneration is set out in the Directors’ Remuneration Report.
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Report on Corporate Governance (continued)

Nominations Commitiee

David White {Chairman] (1]

David Ross [1]

Jonathan Short 1)

Number of meetings during the year: One

The Nominations Committee is responsible for regularly reviewing the structure, size and compositicn required of the Board and giving consideration to
succession planning for Directors and other senior executives. Where changes are required, it Is also responsible for the identification, selection and proposal
to the Board for approval of persons suitable for appeintment or reappointment to the Board, whether as Executive or Non-Executive Directors and to seek
approval from the Remuneration Committee to the remuneration and terms and conditions of service of any preposed Executive Director appointment.

The Chairman of the committes presents reports to the Board as apprapriate t enable the Board as a whole to agree the appointments of new Directors.

The committee meets at ieast once a year and otherwise as required and as determined by its members.

Shareholder Relations
The Board believes that the Anpual Report and Accounts play an important part in presenting all shareholders with an assessment of the Group’s position

and prospects.

The Board aims to achieve clear reporting of financial performance to all sharehalders, The Board acknowledges the impartance of an open dialogue by both
executive and Non-Executive Directors with its institutional shareholders and communicates regulariy with them throughout the year through both formal
and informal meetings. The Board also welcomes the interest of private investors and believes that, in addition to the Annual Report and the Company's
website, the Annual General Meeting is an ideal forum at which to comrmunicate with investors and the Board encourages their participation.

Any gueries raised by a shareholder, either verbally or in writing, are answered immediately by whoever is best placed on the Board to do so, Directors are
introduced to sharehoiders at the AGM, including the identification of Non-Executive Directors and Committes Chairmen. The number of praxy votes castin
the resolution is announced at the AGM.

Risk Mariagement and Internal Gontrol

The Directors are responsible for the Group’s system of risk management and internal control and far reviewing their effectiveness, The system of imernat
control was in place throughout the financial year and to the date of this report. Such a system is designed to manage, rather than efiminate, the risk of
failure to achieve business objectives znd can only provide reasonable, and not absolute, assurance against material misstatement or loss.

The Group operates a rigorous system of internal contrel, which is designed to ensure that the possibility of misstatement or loss is kept to a minimurn, There
is a comprehensive system in place for financial reporting and the Board receives a number of reports to enable it to carry out these functions in the most
efficient manner. These procedures include the preparation of management accounts, forecast variance analysis and other ad hoc reports. There are clearly
defined autharity limits throughout the Group, inciuding those matters which are reserved specifically for the Board.

A formal risk identification and assessment exercise has been carried out resulting in a risk framewerk document summarising the key risks, potential
impact and the mitigating facters or contrals in place. The Executive have a stated palicy of reviewing this risk framework at least ance a year or in the event
of a material change. The risk identification process also considered significant non-financial risks.

During the reviews, the Executive Directors:

> challenged the framework to ensure that the list of significant risks to business objectives is still valid and complete;
> considered new and emerging risks to business objectives and included them in the framewaork if significant;

> ensured that any changes in the impact or likelihcod of the risks are reflected in the risk framework; and

> ensured that there are appropriate action plans in place to address unacceptahle risks.

The results of the exercise have been communicated to the Board and the Audit Committee. This was in the form of a summary report which included:
> aprioritised summary of the key risks and their significance;

> any changes in the list of significant risks or their impact and likelihood since the last assessment;

> new or emerging risks that may become significant ohjectives in the future;

> progress on actien plans to address significant risks; and

> any actual or potential control failures/weaknesses during the period (including “near misses").

The Group does not have an internal audit function because the Board has concluded that the internal controls systems discussed above are sufficient for
the Group at this time. However, the Group appointed a Store Control Manager in March 2006 responsible for reviewing store operational and financial controls
and reporting to the Group Financial Controller.

A summary of the principal risks and uncertainties within the business are set out in the Risk Assessment section of the Business Review on pages 14 and 15.
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Report on Corporate Governance [continued

Going Goncemn

The Directors report that based on the Group’s budgets and financial projections, they have satisfied themselves that the business is a going concern.
The Board has a reasonable expectation that the Company and Group have adequate resources and facilities to continue in operational existence for the
foreseeable future and therefore the accounts are prepared on the going concemn basis.

Statement of Directors’ Responsibilities

The Directors are responsible for preparing the annual report and the consolidated financial statements for the Group in accordance with International
Financial Reporting Standards (IFRS], company law and relevant regulations. They have chasen to continue to prepare the accounts for the Company in
accordance with the United Kingdom Generally Accepted Accounting Principles {UK GAAP).

Imernational Accounting Standard 1 required that financial statements present fairly for gach financial year the group's financial position, financia
performance and cash flows. This requires the faithful representation of the effects of transactions, other events and conditions in accordanice with the

definitions and recognition criteria for assets, liabilities, income and expenses set out in the International Accounting Standard’s Board's "Framework for the

preparation and Presentation of Financia! Statements”. [n virtualiy alt circumstances, a fair presentation wili be achieved by compiiance with all applicable
International Financial Reporting Standards.

Directors are also required ta:
> Properly select and apply accounting palicies;

> Present information, including accounting policies, in a manner that provides relevant, reflable, comparabie and understandable information; and

> Provide additional disclosures when compliance with specific requirements in IFRS is insufficient to enable users to understand the impact of particular

transactions, other events and conditions on the entity's financial position and financial performance.

In the case of UK GAAP company accounts, the Directors are also required to prepare financial statements for each financial year which give a true and fair
view of the state of affairs of the Company and of the profit or loss of the Company for that peried and to make judgements and estimates that are reasonable

and prudent.

The Directors are responsible for keeping proper accounting records which disclose with reasonable accuracy at any time the financial position of the
Company, for safeguarding the assets, for taking reasonable steps for the prevention and detection of fraud and other irregularities and the preparation of

a Directors’ Report and Directors’ Remuneration Report which comply with the requirements of the Companies Act 1985. Legislation in the United Kingdom

gaverning the preparation and dissemination of financial statements may differ from legislation in other jurisdictions.

Michael Cole
Secretary
15 May 2006
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Directors” Report

The Birectors present their annual report and the audited financial statements for the year ended 31 March 2006.

Principal Activity
The principal activity of the Company and its subsidiaries is the provision of self storage and related services.

Raview of Business
A detaiied account of the Group’s progress during the year and its future prospects is set out in the Chairman’s statement on pages 6 to 7, A detailed
Business Review and Financial Review have been prepared and are set out on pages 14 and 18, and more specifically as follows,

> the business objectives and strategy is set out on page 14;
the financing objectives are set out on page 14;

the principal risks and uncertainties within the business are set out in the Risk Management section on pages 14 and 15; and

v v Vv

the key quantitative and qualitative performance indicators are included within the Highlights [see page 5}, Trading Summary see page 20) and
Financial Review [see page 18),

Properties
The changes in investment and develepment property during the year and detatls of property valuations at 31 March 2006 are shown in note 14 to the
financial statemnents. Further commentary on our investment and develapment praperty portfolio is contained in the Business Review and Financial Review.

Changes in Share Gapital
During the year the Company issued 2,027,070 shares 1o satisfy the exercise of share options. The Company did not purchase any shares during the ysar.
In the prior year the Company purchased 615,008 shares inte Treasury which were then subsequently transferred to an Employee Benefit Trust.

Further details are given in note 21 to the financial statements.
Results and Dividends
The consolidated income statement is set out on page 37 of the financial statements.

The Directors recommend a final dividend of 3.0p per ardirary share [2005: 1.5p per ordinary share} to be paid on 12 July 2006 10 shareholders whose
name appears on the register at the close of business on 7 June 2006. An interim dividend of 2.0p was paid in the year (2005: 0.5p).

Payment of Suppliers

The poticy of the Group is to settle supplier invoices within the terms of trade agreed with individua! suppliers, Trade craditor days of the Group for the year
ended 31 March 2006 were 28 days {2005: 31 days). This represents the ratio, expressed in days, between the amounts invoiced to the Group by its
suppliers in the year and the amounts due, at the year end, to trade creditors, within one year.

Directors and their Interests
The Directors of the Company throughout the year were:

Philip Burks
James Gibson
Adrian Lee
David Ross
Jonathan Short
Nichofas Vetch
David White

Stephen Homer, Sales and Marketing Director resigned from the Board with immediate effect on 30 November 2005. Mr Homer has not been replaced on the
Board. We have instead recruited a Head of Sales and Marketing, who reports ta the Chief Executive.

Details of the interests of the Directors in the shares of the Company are set out in the Report on Directors’ Remuneration an pages 2910 33,

Bisgraphical details of the Executive and Non-Executive Directors are set out on page 35.
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Directors Report [continued)

Reappointment of Directors
The Directors listed on page 26 constituted the Board during the year, except for Stephen Homer, who resigned from the Board effective 30 November 20065.

Following a performance appraisal process, the Board has concluded that the Directors retiring by rotation are effective, committed 1o their roles and shouid

continue in office.

James Gibson (Chief Executive) and David Ross [ Non-Executive Director] offer themselves for re-election in accordance with the articles of association

of the company.

Directors’ and Officers’ Liability Insurance
The company purchases liability insurance covering the Directors and officers of the company and its subsidiaries,

Annual General Meeting
The notice for the 2006 Annual General Meeting is included an pages 66 1o 68. The meeting wilt be held at 20 Moorgate, Londen ECZR BDA on 6 July 20086.

Financial Instruments
The financial risk management objectives and policies of the Group, along with any details of exposure to any liquidity and cash flow risk are set out in the
Business Review on pages 14 10 17, and note 2 and 17 1o the financial statements.

Substantial Shareholdings
In addition to the interests of the Directors in the shares of the Company, the foflowing substantial shareholdings have been notified to the Company:

Ordinary shares of 10p each

At At A

1 April 31 March 15 May

2005 2008 2006
No. % No. % No. %
Thames River Capital 11,250,000 11.27 9,000,000 8.76 8,900,000 8.66
Henderson Global Investors and subsidiary companies 6,165,223 6.12 5,414,288 B.24 6,302,767 813
Merrill Lynch Investment Managers 5,690,666 5.65 4,074,337 3.97 4,065,301 3.06
Schroder Investment Management 4,718,462 4.68 4,036,731 3.93 4,285,731 4,18
Lehman Brothers International Evrope - - - - 3,316,253 3.23

Environmental Policy
Maintaining and improving the quality of the environment in which we live is an important concem for the Group, its staff, customers, suppliers and the
communities in which we operate.

The Directors of Big Yellow are committed to ensuring its development activities do not place an unnecessary burden on future generations. Big Yellow is well
aware of its corporate social responsibility and the company recognises the positive contribution it can make to address environmental concerns and

sustainability issues.

The UK Government has set out challenging policies and strategies relating 1o energy use in future developments, As part of Big Yellow's stores expansion
plan, studies have been commissicned into the building design to address environmental and sustainability issues. In effect Big Yellow will endeavour to use
less energy, use energy from renewable scurces and supply energy efficiently where practicable.

There are many ways in which Big Yellow achieves its ‘environmental shjectives the rmain examples of which are set out below:

>

>

>

We clean up contaminzated ‘brown’ field sites as part of the redevelopment; we do not build on green field sites or previously undeveloped land.
We recycle demolition materials and minimise construction waste,

We select building materials with low embodied energy and easy reuse. The buildings are in the main part constructed of steel, a material which could be
recycled in the future. The mezzanine floors offers flexibility such that the building can be used for different purposes.

We meet building regulations which require high insulation standards to the building envelope and hence only have 10 heat or cool our reception areas
which an 2 standard store occupy approximately 3% of the gross floor area even though large areas of the building are unheated with natural ventilation
on uppers floors.

On certain of our latest developments we are investing in renewable energy sources where practicable and financial viabte.

We row install low energy lighting throughout our newer stores and plan to upgrade existing stores over a period of time.

On our recent stores we have moved from hydraulic lifts to mare energy efficient ‘traction’ lifts.

We are now providing facilities on our new stores to encourage the use of public transport and cycling by store staff, a requirement of planning.

We conserve water resources by minimising the number of sanitary fittings and include flow control systems within the staff kitchen and store facilities.
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Directors’ Report (continued)

Employees

The Group seeks to ensure empioyee commitment to its objectives in a number of ways. Strategic changes are communicated directly to all staff who are
encouraged to address queries to the Executive Directors, The Directors’ executive meetings are held in stores fortnightly and in addition Directors and
senior management visit the stores on a regular basis. Furthermore, there are regular team briefings at store level to provide employees with information
about the performance of and initiatives in their store. A wide range of information is also communicated across the Group's Intranet, including the
e-publication of the Group's financial results and all press releases, along with the publication of a quarterly newsletter.

Ernployees are encouraged to participate in the Group's performance through Employee Share Schemes and performance related bonuses.

Lustomer service is a key priority of the Group and this is achieved through recruiting pood peapie and investing in training and developrment leading to high
fevels of retention. The Group’s recruitment poficy is committed to promote equality, judging neither by race, nationality, religion, age, gender, disability,
sexual orientation, nor political opinion and to treat all stakeholders fairly.

The Group gives full consideration to applications for employment from disabled persons where the requirements of the job can be adequately fulfilied by
a handicapped or disabled person.

Health and Safety
The Board recognises the impartance of maintaining high standards of health and safety for everyone who may be affected by our business.

The Group's Health and Safety policy is reviewed on an ongoing basis. [t is applied in two distinct areas — construction and aperations. The policy states that alt
employees have a responsibifity for health and safety but that managers have special responsibilities, Additional duties are placed on Philip Burks and Adrian
Lee to keep the Board advised on health and safety issues, compiiance with the policy in respect of construction activity and store operations respectively.

The Group has a Health and Safety Committee, which meets quarterly and comprises these two executive Directors and appointed managers. They meetto

discuss any issues that have been reported from meetings held at head office and the stores, and any construction sites.

In addition, the Group has appeinted an external consultant to review policy and perform audits of stores on a roliing programme to ensure the impiementation
of the Group's Health and Safety policies, Health and Safety audits are also carried out by external consultants on each construction site prior to the apening
of a stare.

Donations
Charitable donaticns totalling £24,000 [2005: £12,000) were made to UK residents in the year.

Auditors

in respect of each Director of the Company, at the date when this report was approved, to the best of their knowledge and belief:

> sofaras the Director is aware, there is no relevant audit information of which the auditors are unaware; and

> he has taken all the steps that he might have reasonably been expected te take as a director in order to make himself aware of any refevant audit

information and 10 establish that the company's auditors are aware of that information.

Deloitte & Touche LLP have expressed their willingness to continue in office as auditors and a resolution to reappoint thern will be proposed ot the
forthcoming Annual General Meeting,

Appraved by the Board of Directors
and signed on behalf of the Board

{ Y }‘QCLKZ/
Michael Cole

Secretary
15 May 2006
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Remuneration Report

Introduction

This report has been prepared in aceordance with Schedule 74 to the Companies Act 1985. The report also meets the relevant requirements of the Listing
Rules of the Financial Services Authority and deseribes how the board has applied the Principles of Good Governance relating to directors’ remuneration.
As required by the Act, a resolution to approve the report will be nroposed at the Annual General Meeting of the company at which the financial statements
will be approved.

The Act requires the auditors 1o report to the company’s meinbers on certain parts of the Directors’ remuneration report and to state whether in their opinion
these parts of the report have been properly prepared in accordance with the Companies Act 1985, The report has therefore been divided into separate
sections for audited and unaudited information,

Unaudited nformation

Remuneration Committee

The Company has established a Remuneration Committee which is constituted in accordance with the recommendations of the Combined Code. The
rermbers of the Committee during the year were Javid Ross and Jonathian Short who are alf independent Non-Executive Oirecters and the Committee is
chaired by Mr David White.

None of the Cominittee has 2ny personal financial interest {other than as shareholders), conflicts of interests arising from cross-directorships or day-to-day
involvemnent in running the business, The Camnmittee makes recommendations to the board. No director plays 2 partin any discussion about his or her own
remuneration.

In determining the Directars’ remuneration, the Commitiee consulted the Executive Chairman Nicholas Vetch about his proposals. The Committee also
appuointed Deloitte & Touche {LP to provide benchmarking advice on structuring and salary levels of the directors’ remuneration packages. Deloitte & Touche
LLP are alsa the Group's auditors.

Remuneration Policy

Executive remuneration packages are designed to attract, motivate and retain Directors of the high cafibre required and to reward them for enhancing value
to shareholders, The performance measurement of the Executive Directors and the determination of their annual remuneration package is undertaken by the
Committee. The remuneration of the Non-Executive Directors is determined by the full Board.

There are four main elements of the remunération package for Executive Directors and senior management:

1. Basic salary is determined by the Remuneration Comimittee at the beginning of each year and when an individual changes position or respansibility.
Apprapriate salary levels are set by reference to the performance, experience and respensibilities of each individual concerned and having regard to the
prevailing market conditions.

2. Performance related bonuses are assessed annually and determined by the Remuneration Committee and are based on a combination of individual and
corporate performance during the year. The bonuses are capped at 50% of annual basic salary, and are directly inked 1o the Group's profit and operating
cash flow performance. There is no deferrable element of the benus, and it is non pensionable. This year's annual bonus award represents 25% of basic
salany eamed in the year.

2. Pension contributions of 10% of basic salary are paid into a personal pension plan for each Director,

4. Share incentives.

Share Options
Share options are granted by the Remuneration Committee, and are assessed on an individual basis with g view to motivating and retaining Executive
Directors in the longer term.

In accordance with the policy set by the Remuneration Committee immediately prior to the Campany's flotation on AIM in May 2000, a¥f Cirectors’ share
opticns granted since flotation are sublect to the following performance conditions, In respect of the three year period fram the date of grant they will onfy be
exercisable if the aggregate increase in Cormpany total sharehalder return exceeds the increase during that period of the FTSE All Share Actuaries Total Return
Index by not less than 20% on a straight line basis. For the period subseguent 1o these three years, but up tc a maximum of six years after the date of the
grant, the options will anly be exercisable if the aggregate increase in Company total shareholder return exceeds 20% plus 6.67% per annum on a straight line
hasis, over the FTSE All Share Actuaries Index. There have been no grants under the Company's share option plans to Directors since December 2002 and the
policy is that any future incentivisation of directors will be under the Long Term incentive Plan described below.

Long Term Incentive Plan [“LTIP")
Approval was granted by sharehelders at the 2004 Annual General Meeting for a new Long Term Incentive Plan (the "Plan”].

The Remuneration Commirtee has determined that 2 new incentive plan using an award of nil-priced pptions is the most approptiate way to provide a
competitive and market-related long term equity opportunity.

Annual Repart 2006 2 9




Remuneration Report (continued)

The principal reasons for the Remuneration Committee favouring the use of nil-priced options are:
> the greater alignment of executive reward with shareholder interests;

> the reduced volatility of nil priced options to general share price movemnents; and

> minimising the dilutive impact of the LTIP to the Company's shareholders.

Participation in the LTIP s only available to executive Directors and selected senior management.

The first awards under the LTIP to Directors were made on & June 2005 when the market price was 195.5p. Initial awards have been designed to fncentivise
the executive tearn for the period between 2005 and 2010, although it is intended that awards under the LTIP will be made on an annual basis thereafter,

Individual grants of options te executive Directors for the first three years of the LTIP (2005 — 2007 ) have been determined by the Committee {see table
belaw) and these were disclosed in the 2004 Remuneration Report and approved by shargholders at the 2004 Annual General Meeting,

Option grant Option grant Qption grant

Director n May 2005 in May 2006 in May 2007
James Gibson 166,666 166,667 166,667
Philip Burks 66,666 66,667 66,667
Adrian Lee 50,000 50,000 50,000

Stephen Homer was also awarded 50,000 options in 2005 but following the termination of his contract on 30 Novernber 2005 40,278 of these lapsed,

in all other grants to Directors beyond those approved above, it is intended that the maximum annual grant of awards will not exceed 100% of a participant's
annual base salary, except where the Commitiee considers there to be exceptional cireumstances which justify an award above this limit,

The number of cxdinary shares issuable pursuant to awards granted under this LTIP and zil other employee share schemes adopted by the Company may not
be more than 10% of the ordinary share capital in any ten year period.

Awards will become exercisable subject to the satisfaction of challenging conditions [*Performance Conditions™) which wift determine how many (if any] of
the awards wili vest and become exercisable after the end of the performance period. The period over which performance will be measured shall not be less
than three years.

Performance Conditions will be determined at the sole discretion of the Committee at the time of award and will be ohjective and linked to the underlying
financial perforrance of the Company.

Any award under the LTIP that does not vest at the end of the specified performance period wilt lapse.

The extent to which awards granted under the LTIP will vest and become exercisable will be determined by raference 10 the Company's total sharghalder
return [TSR] relative to the FTSE Afl Share Indsx and the following 1argets will apply.

Total Shareholder Return Performance Level Amount of Award Vesting %

Upper Quartite Fult vesting

Median to Upper Quartile Pro rata vesting on a straight fine basis
Median and below Nj!

The Committee has selected the FTSE All Share index because it enables the Company's performance to be compared to a broad index that reflects the
corporate performance of LUK companies, As such it provides a comparator which demonstrates the Cempany’s overall performance against the prevailing
market conditions across the performance period.

Vesting of awards made under the LTIP will also be subject to the growth in the Company's earnings per share (EPS) exceeding the UK Retail Price Index [RF1)
by an average of 3 per cent a year over the performance period commencing with the financial year in which the award is rade.

The Committee reserve the right to vary the Performance Condition for future grants provided that in its reasonable judgment the new targets are no less
challenging in the light of the Company’s business circomstances and its internal forecasts.

Sharesave Scheme
The Scheme is open to all UK employees [inciuding Directors] with a minimum of six months’ service and meets UK infand Revenue approval requirements,
thus enabling all eligible emplouees the oppoitunity to acquire shares in the Company in a tax efficient manner.

Directors’ Gontracts

The Executive Directors' contracts do not allow them to engage in any other business outside the Group except where prior written consent from the
Committee is received. All of the service agreements may be terminated by either party giving natice of 12 months. If a contract is terminated at short natice,
the Company has not waived any right which it may have at law %o require the Executive Director to mitigate his foss although the Company s entitled [at its
diseretion] to pay the salany 1o which the Executive Director would otherwise be entitled, in lieu of notice.
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Remuneration Report {continued)

The dates of the Executive Directors' agreements are as follows:

Nicholas Vetch 25 September 1398
Philip Burks 25 September 1998
James Bibson 25 September 1998
Adrian Lee 31 March 2000

The Non-Executive Directors do not have service contracts with the Company. Their appointments are governed by letters of appointment which are available

for inspection or: request at the Company's registered office and which will be available for inspection at the Company's AGM. Each appointment is for a period
of up to three years, usualiy to the date of the AGM at which a resolution to re-appeint the Director would next be put to shareholders, although the continued

appointment of all Directors is considered on an annual basis. In addition, the appointment is terminable by either party giving notice of three menths.

External Appointments

With approval from the Board, Executive Directors may accept an extemnal appointment as a Non-Executive Director role elsewhere, and retain any related
fees. Mr Vetch was appointed as a Nen-Executive Director of Blue Self Starage S.|., a Spanish self storage business, on 4 Detober 2005, Mr Gibson was
appointed as a Non-Executive Director of AnyJunk Ltd en 25 January 2006. Neither MrVetch or Mr Gibson recetve any fees for their services.

Non-Execurtive Directors’ Remuneration

The remuneration of the Non-Executive Directors is determined by the Board taking into account current practices in other similar companies. No further fees
far work performed for the Group in respect of membership of the Remuneration, Nomination and Audit Committees are paid. Nor-Executive Directors cannot
participate in any of the Group's share option schemes or Long Term incentive Plan and are not efigible to join the Group's pension arrangerments.

Performance &raph
The Total Sharehalder Return [*TSR") performance graph below sets out the comparison of the Company's TSR against the FTSE All Share Index and FTSE Real

Estate index.

TSR measures share price growth, with dividends deemed to be reinvested gross on the ex-dividend date, and the TSR is shown as the ane month average on
each day.

TSR Parformanes from Official Listing on 2 May 2000 to 31 March 2006

Big Yallow Group

——— FTSEReat Estaln
———— FTSE All Share ndex

L)
2000 2001 2o 2003 2004 20ps.

Audited information
Aggregate Directors’ Remuneration
The tatal amounts for directors’ remuneration were as follows:

2006 2006

£ £

Emoluments 1,025,208 1,010,783
Compensation for loss of office 220,000 _
Galng on exercise of share options 3,469,112 1,496,228
Armounts receivable under iong-term incentive schemes - 1,232,000
Money purchase pension contributions 75,043 73,100
4,811,207 3,826,394
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Remuneration Report (continued)

Directors’ Remuneration

2006 2006 2005
Salary/ Annual Taxable Termination
fees Benus bensfits payments Sub total Pension Total Total
£ £ £ £ £ £ £ I3
Nicholas Vetch 173,500* 38,750 2,303 - 214,853 15,500 230,053 473,452
Philip Burks 178,500" 40,250 2,388 - 222138 16,100 238,238 492,236
Jarnes Gibson 193,500" 43,875 2,658 - 240,003 17,500 257,533 514,635
Adrian Lee 149,600* 33,500 2324 - 185,324 13,400 198,724 410,283
Stephen Homer™ 96,333 - 2,411 229,000 327,744 12,543 340,287 386,987
David White 27,500 - - - 27,500 - 27,600 25,000
David Ross 25,000 - - - 25,000 - 25,000 22,500
Jonathan Short 25,000 - - ~ 25,000 - 25,000 2,083
869,833 156,375 12,084 229,000 1,267,262 75,043 1,342,335 2,327,166
" Includes car allowances
(1) Resigned 3¢ November 2005
Directors Interests
The interests of the Directors in the ordinary share capital of the Company are shown betow:
At 1 April At 31 March
2005 2006
Ordinary shares of 10p each Na. No,
Nicholas Veich (including trusts) 11,250,000 | 11,425,000
Philip Burks {including trusts) 10,128,000 | 10,396,000
David Ross 5,565,506 7,000,000
James Gibson {including trusts) 1,636,000 2,613,000
Adrian Lee (including trusts) 791,880 818,880
David White 350,000 350,000
Jonathan Short - 91,700

None of the Directors had any direct interests in the share capital of any of the subsidiary undertakings of the Lompany in the year.

Directors’ Share Options

Aggrepate emoluments disclosed above do not include any amounts for the value of options to acquire ordinary shares in the Company granted to or held by
the Directors, Details of the options exercised during the uear are as follows:

Gains on Gains onh

Market price exercise exercise

Number of Exercise at exercise 2006 2005

Name of Director Date options price date £ £

Nick Vetch - - - - -

James Cibson 27/09/05 750,000 10.00p 237.80p 1,702,500 498 424

17/11/05 100,000 100.00p 300.00p 189,250 -

17/11/05 237,000 132.00p 300.00p 397,567 -

17/11/05 238,582 102.00p 300.00p 470,616 -

23/03/06 27,000 102.00p 357.75p 69,053 -

Adlrian Lee 23/03/06 27,000 102.00p 357.75p 68,053 490,174

Philip Burks 29/08/05 288,000 102.00p 242 .00p 374,530 -

Stephen Homer 17711406 106,000 131.50p 300.00p 177.814 510630
25/01/06 3,541 106.50p 353.00p 8,729

3,468,112 1,489,228
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Remuneration Report (continued)

Options in respect of ordinary shares for Directors who served during the year are as follows:

No, No.
of shares of shares Market
under option Granted Exercised Lapsed under eption price at Date from
Date aption at 1 Apri! during during during at 31 March Exercise date of which first
Name granted 2005" the year the year the year 2006 price exercise exercisable Expiry Date
Michotas Vetch 5 May 2000 1,000,000 - - - 1,000,000 100D - 5 Way 2003 4 May 2010
4 June 2001 300,000 - - - 300,000 131.5p - 4June 20024 3 June 2011
15 May 2002 300,000 - - - 300,000 102p — 15 May 2005 14 May 2012
16 Dec 2002 185,000 - - - 185,000 81.5p — 16 Dec 20056 15 Dec 2012
Philip Burks & May 2000 1,000,000 - - - 1,000,000 100p - 5 May 2003 4 May 2010
- 4 June 2001 288,000 - - - 288,000 1371.5p - 4June 2004 3 June 20Mi
15 May 2002 268,000 - 268,000 - - 102p 242p 15 May 2005 14 May 2012
16 Dec 2002 185,600 - - - 185,000 81.5p - 16 Dec 2005 15 Dec 2012
& June 2005 - 66,668 - - 66,686 - - BJune 2008  &.une 2012
James Gibson 24 Sept 1938 750,000 - 750,000 - - 10p 2370 24 Sept 2001 23 Sept 2008
5 May 2000 100,000 - 100,000 - - 100p 3000 5 May 2003 4 May 2010
4 June 2001 237,000 - 237,000 - - 131.5p 300p 4 June 2004 3 June 2011
15 May 2002 268,000 - 265,589 - 3,411 102p  305.87p 15 May 2005 14 May 2012
16 Dec 2002 220,000 - - - 220,000 81.5p - 18 Dec 2005 15 Dec 2012
& June 2005 - 165,666 - - 166,668 ~ ~  6June 2008 8 Jung 2012
Stephen Homer 18 Jan 1999 - - - - - 13.3p ~ 18Jan 2002 17 Jan 2009
& May 2000 - - - - - 100p - & May 2003 4 May 2010
4 June 2001 206,000 - - 208,000 - 131.5p - AJune 2004 5 Juns 2011
15 May 2002 208,000 -~ 108,000 70,589 29,411 102p 300p 15 May 2005 14 May 2012
16 Dec 2002 200,000 - ~ 200,000 - 81.5p ~ 16 Dec 2005 15 Dec 2012
6 June 2005 - 80,000 - 40,278 9,722 - - BJune 2008 6 June 2012
Adrian Lee 18 Jan 1899 25,940 - - - 25,940 13.3p 210p  18Jan 2002 17 Jan 2009
5 March 1999 125,000 - - - 125,000 25p — B March 2002 4 March 2009
5 May 2000 100,000 - - - 00,000 100p - & May 2003 4 May 2000
4 June 2001 221,000 - - - 221,000 131.5p -~ 4June 2004 3 Jdune 2011
15 May 2002 221,000 - 27,000 - 194,000 102p  357.75p 15 May 20056 14 May 2012
16 Dec 2002 200,000 - - - 200,000 81.5p - 16 Dec 2005 15 Dec 2012
6 June 2005 - 50,000 - - 50,000 - - 6June 2008 6.June 2012

* or date of appointmsnt, if later,
** or date of cessafion of appointment, it earlier,

Options granted up to and including 16 December 2002 have all been assessed by the Committee. The Committee has confirmed that these options have
met the perforrmance conditions, and may therefore be exercised.

The market price of the Company's shares at 31 March 2006 was 370p. The highest market price during the year was 377p per share, the lowest market
price during the year was 185p, and the average price during the year was 259p. Pursuant te the Financial Services and Markets Act 2000 [Financial
Promotion) Drder 2001, it should be noted that past performance of the Company’s share price cannot be relied on as a guide to future performance.

Approval
This report was approved by the board of directors on 15 May 2006 and signed on its behalf by:

David White
Comsmittee Chalrman
15 May 2006
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Biographies of Directors and Senior Management

Hon-Executive Directors

David White, aged €3, Non-Executive Deputy Chairman, spent 18 years of his career at Cater Allen Holdings PLC where he was from 1985 Deputy Chairman
and Managing Director and from which be retired in 1997 He was Non-Executive Chairman of Edge Properties ple until its sale in 1998 and is currentiy
Non-Executive Director of Church House Trust pic.

David Ross, aged 40, Non-Executive Director, David qualified as a chartered accountant with Arthur Andersen & Co. He co-founded and is currently Deputy
Chairman of Carphone Warehouse Group ple, Europe’s leading mobile communication retaifer. He took a lead roie in the The Carphone Warehouse 1PO in July
2000. He is Chairman of National Express Group ple and a non-executive director at Wembley Nationa! Stadium Limited, Cosalt plc and Trinity Mirror Group ple.
During 2005 David led as Chairman the fiotation of Gondola Holdings in which TDOR Capitai were the majority shareholder. He has recently been appointed

as a Trustee of the National Portrait Galleny.

Janathan Short, aged 44, Non-Executive irector, is the Chief Executive — Europe of Pramerica Real Estate Investors Limited, which he joined in 2000,
He previously headed the European real estate mergers and acquisitions practice at Lazard Brothers & Co. His early City careerwas spent at 56 Warburg
& Company Limited which was followed by a periad at ING Barings & Ca.

Executive Directors

Nichalas Vetch, aged 44, Executive Chairman, is a co-founder of Big Yellow in September 1988. Prior ta that he was joint Chief Executive of Edge Properties
ple, which he co-founded in 1953 which was subsequently fisted on the Cfficial List of the London Stock Exchange in 1836 and then taken over by
Grantchester Properties plc in 1998, MrVetch is also non-executive chairman of Blue Self Storage S.L ~ a self storage operation in Spain.

James Gibson, aged 45, Chief Executive Dfficer and Finance Director, is a co-founder of Big Yellow in September 1998, He is a chartered accountant having
trained with Arthur Andersen & Co. where he specialised in the property and construction sectors, before leaving in 1989, He was Finance Director of Heron
Property Corporation Limited and then Edge Properties pic which he joined in 1994, Edge Properties was listed on the Official List of the Londan Stock
Exchange in 1396 and then taken over by Grantchester Properties plc in 1998.

Philip Burks, aged 47, Property Director, is a co-founder of Big Yellow in September 1398, Prior to that he was joint Chief Executive of Edge Properties plc
which he co-founded in 1989 which was subsequently fisted on the Official List of the London Stock Exchange in 1995 and then taken over by Grantchester
Properties plc in 1998.

Adrian Lee, aged 40, Operations Director, was previously a senior Executive at Edge Properties pic, which he joined in 1986. Pricr to that he was a corporate
financier at Lazard Brothers for five years, having previously quatified a3 a surveyor at Knight Frank Rutley,

Senior Management Biogtaphies
Mike Cole, aged 40, Financial Controller and Company Secretary, joined Big Yellow in May, 1399, Prior 1o that he was Finance Oirector at Pulse Train
Technology, a market research software specialist whom he joined in 1988 and qualified with CIMAip 1992,

Stuart Grinnail, aged 31, [T Manager, joined Big Yellow in July 2000. He is a systems engineer with several years experience developing IT solutions for
growth companies and NHS Hospital Trusts,
Nigel Hartley, aged 42, Construction Manager, joined Big Yellow in January 2000, He is & chartered surveyor with over 16 years experience in the

construction industry, both overseas and in the UK, principally in the retail and industrial sectors.

Cheryl Hathaway, aged 40, Human Resources Controlier, jeined Big Yellow in March 2000, having previcusly been employed as a Human Resources Manager
within the Harrads Group. Prior 1o this she worked for Debenhams in a variety of human resources roles, both within head offices and stores.

Chris Herbert, aged 51, Construction Manager, joined Big Yellow in Septernber 1999, having previousiy worked for Leslie Clark, 2 Construction Consulancy,
for 10 years. Prior to that he spent 10 years as a contracts/project manager with John Lelliat Building Contractors.

Nicota Jardan, aged 39, Retail Cperations Manager, joined Big Yellow in March 2003, having previously been employed as an Area Manager with Superdrug for
5 years. Prior to this she has held operational roles with Little Chef & Travelodge and Victoria Wine.

David Knight, aged 42, Estates and Facilities Manager, was previousfy an Estates Manager at Whithread which he joined in 1997, Prior to this he was Graup
Facilities Manager at Central Transport Rental Group Plc {formerly Tiphook Pic) having previously qualified as a surveyor at Edwin Hill,

Rob Strachan, aged 36, Head of Sales & Marketing, jeined Big Yellow in February 2006, having previously been employed as International Marketing Manager
for Upper Crust. Prior to this he was Marketing Manager for Caffe Ritazza, and is qualified with the Chartered Institute of Marketing,

Andrew Watson, aged 37 Acquisitions and Development Manager, joined Big Yellow in October 2000 having previously worked as a property acquisition
surveyor for McDonald's Restaurants. Prior to that he was an acquisitions surveyor for Victoria Wine, having previously qualified as a chartered surveyor at
Herring Baker Harris.
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Independent Auditors Report to the Members
of Big Yellow Group PLC

We have audited the group financial statements of Big Yailow Group PLC for the year ended 31 March 2006 which comprise the consciidated income
statement, the consolidated balance sheet, the consofidated statement of change in equity, the consolidated cash flow statement, the reconciliation of net
cash flow to movement in net debt and the related notes 1 to 27, These financial statements have been prepared under the accounting policies set out
thetein. We have atso audited the information in the Directors’ remuneration report that is described as having been audited.

We have reported separately on the individual company financial statements of Big Yellow plc for the year ended 31 March 2006.

This report is made solely to the company's members, as a body, in accordance with section 235 of the Companies Act 1985, Our audit work has been
undertaken so that we might state 1o the company's members those matters we are required to state to them in an auditors’ report and for no other purpose.
To the fullest extent permitted by law, we do not accept or assume responsibility to anyone other than the Company and the Company’s members as a body,
for our audit work, for this report, ar for the opinions we have formed.

Respective Responsibilities of Directors and Auditors

The Directors' responsibilities for preparing the annual report, the directors' remuneration repoit and the group financial staternents in accordance with applicable
law and Inernational Financial Reporting Standards {IFRS) as adopted for use in the European Union are set out in the statement of directors’ responsibilities.
QOur responsibility is to audit the financial statements and the part of the directors’ remuneration report described as having been audited in accordance with
refevant United Kingdom legal and regulatory requirements and international Standards on Auditing (UK and Ireland).

We report to you our opinion as to whether the group financial statements give a true and fair view in accordance with the relevant financial reporting
framework and whether the group financia! staternents and the part of the directors' remuneration report described as having been audited have been properly
prepared in accordance with the Companies Act 1985 and Article 4 of the IAS Regulation. We report to you on whether in our opinion the information given inthe
Directors’ report is consistent with the Group financial staternent, We also report to you if we have nat received all the information and explanations we require
for our audit, or if information specified by law regarding directors’ transactions with the Company and other mernbers of the Group is not disclosed.

We also report to you if, in our apinian, the Company has not complied with any of the four directors’ remuneration disclosure reguirements specified for our
review by the Listing Rules of the Financial Services Authority. These comprise the amount of each element in the remuneration package and infornation on
share options, detalls of long term incentive schemes, and maney purchase apd defined benefit schemnes, We give a statement, to the extent possible, of
details of any non-compliance.

We review whether the corporate governance statement refiects the company's corapliance with the nine provisions of the 2003 FRC Combined Code
specified for aur review by the Listing Rules of the Financial Services Authority, and we report if it does not. We are not required to consider whether the
board's statement on internal control covers all risks and controls, or farm an apinion on the effectiveness of the group's corperate governance procedures
orits risk and control procedures.

We read the other infermation contained in the annual report for the above year as described in the contents section including the unaudited part of the
Directors’ remuneration report and we consider the implications far our report if we become aware of any apparent misstatements or materfal
inconsistencies with the group financial statements.

Basis of Audit Opinion

We conducted our audit in accerdance with International Standards on Auditing (UK and Ireland) issued by the Auditing Practices Board. An auditincludes
examination, on a test basis, of evidence relevant to the amounts and disclosures in the financial statements and the part of the Directors’ remuneration report
described as having been audited. it also includes an assessment of the significant estimates and judgements made by the directors in the preparation of the group
financial statements, and of whether the accounting policies are apprepriate to the company's circumstances, consistently applied and adequately disclosed.

We planned and performed our audit so as to obtain all the information and explanations which we considered necessary in order to provide us with
sufficient evidence to give reasonable assurance that the group financial statements and the part of the Directors’ remuneration report described as having
heen audited are free from material misstatement, whether caused by fraud or other irregularity or error. In forming our opinion we also evaluated the overall
adequacy of the presentation of infermation in the financial staterents and the part of the Directors’ remuneration report described as having been audited.

Opinion

in our opinion:

> the financial statements give a true and fair view, in accordance with IFRS as adopted for use in the European Union, of the state of the group’s affairs as
at 31 March 2006 and of its profit for the year then ended;

> the Group financial statements and the part of the Directors’ remuneration report described as having been audited have been property prepared in
accordance with the Companies Act 1985 and Article 4 of the IAS Regulation; and

> the information given in the Directors’ report is consistent with the Group financial statements.

Separate Opinion in Relation to IFRS

As explained in note 27 of the group financial staternents, the group, in addition to complying with its legal obiigation to comply with IFRS as adopted for use
in the Eurcpean Unicn, has also complied with the IFRS as issued by the International Accounting Standards Board. Accordingly, in our opinion the financial
staternents give 2 true and fair view, in zccordance with [FRS, of the state of the group’s affairs as at 31 March 2006 and of its profit for the year then ended.

)M aﬁ&a Ll
O (e 8

Deloitte & Touche LLP

Chartered Accountants and Registered Auditors
London

15 May 2006
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Consolidated Income Statement

Year endad 31 March 2008

2006 2005
Note £'000 000
Reovenue 3 41,389 33,375
Cost of sales {15,518} {12.924)
Gross profit 26,370 20,451
Adrministrative expenses (4,725) (5,421}
Operating profit before gain on investment properties 5 21,645 156,030
Gain on the revaluation of investment properties 13a 106,218 34,976
Operating profit 127,863 50,006
(Losses)/gains on the sale of non-current assels 52) 2
investment income 7 135 142
Finance costs 8 {8,309) (7.314)
Profit before taxation 118,547 42,838
Taxation g (35,112) (12,695}
Profit for the year (attributable to equity shareholders) 83,435 30,141
Basic earnings per share 12 82.10p 30.15p
Diluted earnings per share 12 80.47p 29.6%

Adjusted earnings per share are shown in Note 12.

Allitems in the income statement relate to continuing operations.
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Consolidated Balance Sheet

31 March 2006

2006 2005
Nats £1000 £000
Non-current assets
Investment property 13a 410,470 275,230
Development property 13a 57,988 38,076
interests in leasehald properties 13a 26,647 25,659
Fiant, equipment and owner-occupied property 136 3,036 1,314
Goodwill 13¢ 1,433 1,433
489,574 339,712
Non-current assets classified as held for sale 13d 6,300 2,867
Current assets
Inventories 338 254
Trade and other recelvables 15 6,009 8,896
Cash and cash equivalents 14,183 8,379
20,540 15,529
Total assets 526,414 358,108
Current liabilities
Trade and other payables 16 {20,122) {13,584}
Derivative financial instruments 17 (142) {(153)
Curent tax liablities - (32)
{20,264) (13,769
Non-current liabilities
Bank borrowings 18 {155,608} (108,348}
Deferred tax liabilities 19 {70,580} (39,026)
Ohbligaticns under finance leases 20 (26,647) {25,659)
Other payabies 16 (8,996) {12,138)
(261,831) {185,171)
Total liabilities {282,005) 1198,940)
Nef assets 244,319 169,168
Equity
Called up share capital 27 10,275 10,073
Share prerium account 22 3,668 2,380
Reserves 22 230,376 146,705
Equity shareholders’ funds 244,319 159,168

The financial statements were approved by the board of directors and authorised for issue on 15 May 2006. They were signed on its behalf by:

mes Glestn
Cirector
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Consolidated Statement of Changes in Equity

Year ended 31 March 2006

2006 2005

Note £000 £'000

Opening equity sharehelders’ funds 159,168 130,711
Issue of shares 1,480 564
Purchase of own shares 22 - {812)
Share-based employee remuneration 22 220 109
160,368 130,572

Profit for the year 83,435 30141
Current and deferred tax recognised in equity 3,557 -
247,860 160,713

Dividends 117 {3,541) {1,645)

Closing equity shareholders’ funds

244,318 159,168
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Consolidated Cash Flow Statement

Year ended 31 March 2006

2006 2005

000 £0%0
Cperating profit 127,863 50,008
Gain on the revaluation of investment properties (106,218} (34,978)
Depreciation 1,288 1,209
Employee share options 220 109
(Increase)/decrease in inventories (84) 34
Increase in receivables (825) (561)
Increase in payables 3,156 571
Cash generated from operations 25,400 16.3¢2
Interest paid (9,422} {6.857)
Interest received 147 129
Cash flows from operating activities 16,125 9,664
investing activities
Sale of hon-current assets 7,619 3,729
Purchasa of non-current assets (61,269) {45,710)
Cash flows from investing activities (53,650) 41,981)
Financing activities
Issue of share capital 1,480 584
Purchase of own shares - 812
Equity dividends paid {3,541) {1,545)
Increass in borrowings 47,400 40,000
Cash flows from financing activities 45,339 38,207
MNet increase in cash and cash equivalents 7,814 5,890
Opening cash and cash equivalents 6,379 489
Closing cash and cash equivalents 14,193 6,379

Reconciliation of Net Cash Flow to Movement in Net Debt

Year ended 31 March 2006

2006 2005

£'000 £'000
Net increase in cash and cash equivalenis in the year 7,814 5,880
Cash inflow from increase in debt financing (47,400) {40,000}
Change in nat dabt resulling from cash flows {38,586) 134,110
Movement in net debt in the year {39,586} {34,110}
Net debt at the start of the year {102,514) (68,404)
Net debt at the end of the year {142,100} {102,514)
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Notes to the Financial Statements

Year ended 31 March 2006

1. GENERAL INFORMATION
Big Yellow Group PLC is a company incorporated in the United Kingdom under the Companies Act 1985. The address of the registered office is given on
page 34. The nature of the group’s operations and its principal activities are set outin note 4 and in the business review on pages 14 to 172,

These financial statements are presented in pounds sterling berause that is the currency of the economic environment in which the group operates.

2. SIGNIFICANT ACCOUNTING POLICIES
Basis of Accounting
The annual financial statements have been prepared for the first time in accordance with International Financial Reporting Standards (#FRS) adopted for
use in the European Union and therefore camply with Article 4 of the EU IAS Regulation and with those parts of the Companies Act 1985 that are
applicable to companies reporting under [FRS.

The Group has appied all accounting standards and interpretations issued by the International Accounting Standards Board and International Financial
Reporting Interpretation Committee relevant to its operations and effective for accounting periods beginring on 1 April 2005. Accounting standards and
interpretations in issue at that date of authorisation of the financial statements but not yet effective are not expected to have material impact on the

financial statements of the Group.

The disclosures required by IFRS 1 “First-time Adoption of [FR$" concerning the transition from accounting principles generaily accepted in the United
Kingdom {UK GAAP] to IFRS are given in note 27,

Big Yellow Group PLC adopted IFRS with a transition date of 1 April 2004. Comparative figures for the year ended 31 March 2005 and the Group’s balance
sheet as at 31 March 2005 that were previousiy reported in accordance with UK GAAP have been restated to comply with IFRS.

The financial statements have been prepared on the historic cost basis except that investment properties and derivative financial instruments are stated
at fair value.

Basis of Consolidation
The principal accounting polices bave been applied consistently, to the results, other gains and losses, assets, labilities and cash flows of entities
inciuded in the consolidated financial statements.

The Group accounts consolidate the accounts of Big Yellew Group PLC ard all its subsidiaries at the year end using acquisition accounting principles.
Allintra-group transactions, balances, income and expenses are efiminated on consolidation. On acquisition, the assets and fiabilities and contingent
fiabiiities of a subsidiary are measured at their fair values at the date of acquisition. Any excess of the cost of acquisition over the fair vaiues of the
identifiable net assets acquired is recognised as goodwill. Any deficiency of the cost of acquisition below the fair values of the identifiable net assets
acquired {i.e. discount on acquisition] is credited to profit and loss in the period of acquisition,

Revenue Recognition
Revenue represents amounts derived from the provision of services which fall within the Group’s ordinary activities after deduction of trade discounts
and any applicable value added tax, Income is recognised over the period for which the storage unit is oceupied by the customer.

Operating Profit
Operating profit is stated after gains on revaluation of investment properties and before gains and iosses on non-current assets, investrnent income
and finance costs,

Finance Gosts
All borrowing costs are recognised in profit or loss in the period in which they are incurred.

Taxation
The tax expense represents the sum of the tax currently payable and deferred tax.

The tax currently payable is based on taxable profit for the year. Taxable profit differs from the net profit as reported in the income statement because it
excludes items of income or expense that are taxable or deductible in other years and it further exciudes items that are never taxable or deductible. The
Group's liability for current tax is calculated using tax rates that have been enacted or substantively enacted by the balance sheet date.

Deferred tax is the tax expected to be payable or recoverable on differences between the carrying amounts of assets and liabilities in the financial
statements and the corresponding tax bases used in the computation of taxable profit, and is accounted for using the balance sheet liability method.
Deferred tax liabilities are generally recognised for all taxable temporary differences and deferred tax assets are recognised to the extent that it is
probable that taxable profits will be available against which deductible temporary differences can be utilised. Such assets and liabilities are not
recognised if the terporary differences arise from goodwillor from the initial recognition (other than in a business combination] of other assets and
liabilities in & transaction that affects neither the tax profit nor the accounting profit.
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Notes to the Financial Statements (continued)

Year ended 31 March 2008

2. SIGNIFICANT ACCOUNTING POLIGEES (continued)
Taxation (continued)
Deferred tax liabilities are recognised for taxable temporary differences arising on investments in subsidiaries, except where the Group is able to control
the reversal of the temporary difference and it is probable that the temporary difference will not reverse in the foreseeable future.

The carrying amount of deferred tax assets is reviewed at each balance sheet date and reduced to the extent that itis no longer prebable that sufficient
taxable profits wilt be available 10 aliow all or part of the asset to be recovered.

Deferred tax is calculated at the tax rates that are expected to apply in the period when the liability is settied or the assetis realised. Deferred tax is
charged or credited in the income statement, except when it relates to ittems charged or credited directly to equity, in which case the deferred tax is also
dealt with in equity.

Investment Property

\nvestment properties are properties owned or leased by the group which are held {or reptal income and for capital appreciation. Investment property is
initially recogpised at cost and revalued at the balance sheet date to fair value as determined by professionally gualified external vaiuers, In accordance
with IAS40, investment property held leasehold is stated gross of the recognised finance lease liability.

Gains or losses ansing from the changes in fair value of investment property are included in the income statement of the period in which they arise. in
accordance with 14540, as the Group uses the fair value model, no depreciation is provided in respect of investment properties including integral plant,

Development Property
Properties and land under development are recognised at historic cost fess any provision for impairment. The assets are transferred to investment

properties once the store has opened 1o customers.

Plant, Equipment & Owner Occupied Property
Ali property, plant and equipment, not classified as investment or development property, are carrigd at historic cost less depreciation and any
recoghised impairment {oss,

Depreciation is provided on cost in equal annual instalments over the estimated useful lives of the assets.
The useful economic lives of the assets are as follows:

Leasehald improvements Over period of the lease

Plant and machinery 10years
Motaor vehicles 4 years
Fixtures and fittings S years
Computer equipment 3 years

The gain or loss arising on the dispasal or retirement of an asset is determined as the difference between the sales proceeds and the carrying amount
of the asset and is recognised in income.

Leases

Assets held under finance leases are recognised as assets of the Group at their fair value or, if lower, at the present value of the minimum lease
payments, each determined at the inception of the lease. The corresponding liability to the lessoris inciuded in the balance sheet as a finance lease
obligation, Lease payments are apportioned between firance charges and reduction of the lease obligation so as to achieve a constant rate of interest on
the remaining balance of the }iability, Finance charges are charged directly against income.

Rentals payable under operating leases are charged to income on a straight-line basis over the term of the relevant lease.

Rental income from operating leases is recognised on a straight-line basis over the term of the relevant lease.

Goodwilt

Goodwill arising on consolidation represents the excess of the cost of acquisition over the Group’s interest in the fair value of the identifiable assets and
liabilities of a subsidiary at the date of acquisition. Goodwill arising on acquisitions before the date of transition ta IFRS has been retained at the previous
UK GAAP amaunts subject to being tested for impairment at that date.

Goodwill is recognised as an asset and reviewed for impainment at least annually. Any impairment is recognised immediately in profit or loss and is not
subsequently reversed.
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Notes to the Financial Statements (continued)

Year ended 31 March 2006

2. SIGNIFICANT ACCOUNTING POLICIES (continued)
Non-current Assets Held for Sale
Non-current assets classified as held for sale ave measured at the fower of carrying amount and fair value less costs to sell.

Non-current assets are classified as held for sale if their carrying amount will be recovered through a sale transaction rather than through continuing
use. This condition is regarded as met only when the sale is highly probable and the asset is available for immediate sale in its present condition.
Managemenit rust be comimitted to the sale which should be expected to qualify for recagnition as a comgleted sale within one year from the date
of classification.

Impairment of Assets

At each bafance sheet date, the Group reviews the carrying amounts of its assets to determine whether there is any indication that those assets have
suffered an impairment loss. If any such indication exists, the recoverable amount of the asset is estimated in order to determine the extent of the
impairment loss {if any).

Cash and Cash Equivalents
Cash and cash equivalents comprises cash and short term deposits. The carrying amounts of these assets approximates te the fair value.

laventories
Inventories are stated at the lower of cost and net realisable value,

Financial Instruments
Financial assets and financial liahilities are recognised on the Group's bafance sheet when the Group becomes a party to the contractual provisions of
the instrument.

Trade Receivables
Trade receivables do not carny any interest and are stated at their nominal value as reduced by appropriate allowances for estimated irrecoverable amounts.

Bank Borrowings
Interest-bearing bank loans and sverdrafts are recorded at the proceeds received, net of direct issue costs, The bank loans are disclosed net of
unamortised loan issue costs. Costs relating to the raising of general corporate loan facilities are amortised over the estimated life of the loan and charge

to the income staternent as part of the interest expense.

Trade Payables
Trade payables are not interest bearing and are stated at their nominat value.

Derivative Financial! Instruments and Hedge Accounting

The Group’s activities expose it primarily to the financial risks of interest rates. The Group uses interest rate swap contracts to hedge these exposures.
The Group does not use derivative financial instruments for speculative purposes. The use of financial derivatives is governed by the Group's policies
approved by the Board of Directors. The policy in respect of interest rates is to maintain a balance between flexibility and the hedging of interest rate
risk. Changes in the fair value of derivative financial instrurnents are recognised in the income statement as they arise, The Group has not adopted
hedge accounting, Derivatives embedded in other financial instruments or other host contracts are treated as separate derivatives when their risks and
characteristics are not closely related to those of host contracts and the host contracts are not carried at fair value with unrealised gains or losses
reported in the incomne statement.

Retirement Benefit Costs
Pensian costs represent contributions payabie to defined contribution schemes and are charged te as an expense to the income statement as they fall
due. The assets of which are held separately from those of the Group.

Equity Instruments
Equity instruments issued by the Company are recorded at the proceeds received, net of direct issue costs.

Share-based Payments
The Group has applied the requirements of IFRS 2 Share-based Payments. In accordance with the transitional provisions, IFRS 2 has been applied to all
grants of equity instruments after 7 November 2002 that were unvested as of 1 April 2005.
The Group issues equity-settled share-based payments to certain employees. These are measured at fair value at the date of grant. The fair value
deterrined at the grant date of the share-based payment is expensed on & straight-line basis aver the vesting period, based on the Group's estimate of
shares that will eventually vest.
Fair value is measured by use of an option pricing model. The expected life used in the mode! has been adjusted, based on management's best estimate,
for the effects of non-transferability, exercise restrictions, and behavioural considerations.
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Notes to the Financial Statements (continued)

Year ended 31 March 2008

2. SIGNIFICANT ACCOUNTING POLICIES {continued)
Critical Accounting Estimates and Judgements
The preparatior of consolidated financial staterments under IFRS requires management to make estimates and assumptions that may affect the
application of accounting poficies and the reported amounts of ass#ts and liabilities, income and expenses, Actual outcomes may therefore differ from
these estimates and assumptions. The estimates and assumptions that have a significant risk of causing a material adjustment to the carrying amounts
of assets and liabilities within the next financial year are discussed below,

a] Estimate of Fair Value of Investment Properties
The Group values its self storage centres using a discounted cash flow methodelogy which is based on projections of net operating income. Principal
assumptions underlying management's estimation of the fair value are those related to: stabifised occupancy levels; expected future growth in
storage rents and operating costs; maintenance requirements; capitelisation rates and discount rates. A more detailed explanation of the
background and methodology adopted in the valuation of the Groups investment properties is set out in note 14 to the accounts.

b} Development Property
The Group’s development properties are held in the balance sheet at historic cost and are not valued externally. In acquiring sites for redevelopment
into self storage facilitias, the Group estimates and makes judgements on the potential net lettable storage space that it can achieve in its planning
negotiations, together with the time it will take to achieve maturity occupancy level, in addition, assumptions are made on the storage rent that can
be achieved at the store by comparing with other stores within the portfolio and within the local area. These judgements taken together with
estimates of operating costs and the projected construction cost, allow the Group to calculate the potential net operating incorne at maturity,
projected retums ob capital invested and hence to support the purchase price of the site at acquisition. Following the acguisition, regular reviews
are carried out taking into account the status of planning negotiations, revised construction costs or capacity of the new facility, for example, to
make an assessment of the carrying value of the developrent property at historic cost. Once a store is opened, then itis valued as an investment
property in the Group’s balance sheet and transferred from development properties.

3. REVENUE
Total revenue for the year was £41.9 million (2005: £33.4 million]. Revenue from self storage accommodation was £36.3 miliion in the year
(2005: £28.9 miliion], £5.2 million came from other storage related income such as sales of packaging materials and insurance {2005: £4.1 mitlion]
and £0.4 milllon came from non-storage related income [2005: £0.3 million).

Further analysis of the Group’s operating revenue and costs can be found in the Trading Summary on page 20.

4, SEGMENTAL INFORMATICN
Revenue represents amounts derived fram the provision of seif storage accommodation and related services which fall within the Group's ordinary
activities after deduction of trade discounts and value added tax. The Group’s net assets, revenue and profit before tax are attributable to one activity,
the provision of self storage accornmodation and refated services. These all arise in the United Kingdorn.

5. PROFIT FOR THE YEAR
a) Profit for the year has been arrived at after;

2006 2005
£1000 000
Depreciation of plant and eguipment 656 635
Finance lease depreciation g32 574
Increase in fair value of investment property {106,218) (34,978)
Cost of inventories recognised as an expense 788 718
Employee costs (see note 6) 5,645 6,650
Operating lease rentals 135 138
Auditors’ remuneration for audit services (see below) 140 110
b} Analysis of fees paid to auditors:
2006 2005
£'000 £000
Services as auditors 140 110
Further associale services — IFRS transiticn 45 -
Tax services — advisory 17 164
202 274

Included in the Groups auditors’ remuneration is an amount of £12,000 (2005: £11,000) which was paid in respect of the parent company.
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Notes to the Financial Statements (continued)

Year ended 31 March 2008

6.

EMPLOYEE COSTS
The average monthly number of employees (including Executive Directors] was:
2008 2005
Number MNumber
Sales 146 130
Administration 32 30
178 160
At 31 March 2006 the total number of Group employess was 185 [2005: 166].
o0 2000
Their aggregate remuneration comprised:
Wages and salaries 4,678 5,731
Social security costs 544 642
Other pension costs 203 168
Share-based payments 220 109
5,645 6,650
INVESTMENT INCOME
2006 2005
£'000 £'000
Interest receivable on bank deposits 135 142
FINANCE COSTS
2006 2005
£'000 £1000
Interest on bank horrowings 7,579 5,747
Other interest payabie 26 29
Interest on obligations under finance leases 1,574 1,605
Change in fair value of interest rate swaps 220 167)
9,398 7,314
. TAXATION
2006 2005
UK current tax £'000 £'000
Current tax:
- Current year 1,165 32
— Adiustment in respect of prior vear (32) -
Deferred tax (see note 19):
— Current year 34,419 13,037
— Adjustment in respect of prior year (440) 1374}
35,112 12,895
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Notes to the Financial Statements (continued)

Year ended 31 March 2006

9. TAXATION {continuag)
Areconciliation of the tax charge is shown below

2006 2005

£'000 000
Profit before fax 118,547 42,836
Tax {charge) at 30% thereon (35,564) {12,851)
Effects of:
Expenses not deductible for tax purposes 20 54
Adjtstment in respect of prior year 472} (374}
Chargeable gains - 164
Total tax charge 35,112 12,685

2006 2008
Analysis of deferred tax charge £1000 £000
On share options 2,554 2,544
On revaluations and disposals 31,865 10,493
Credit in respect of prior years (440) (374)
Deferred tax charge 33,979 12,663

In addition tc the current year income statement tax charge of £35.1 milfion, there is a credit to reserves of £3,8 miflion in respect of the current tax

deduction and the deferred tax arising on potential future deductions under Schedule 23.

10, ARJUSTED PROFIT BEFORE TAK

2006 2005

£000 £000
Profit before tax 118,547 42,836
Gain on revaluation of investment properties (106,218) {34,976)
Change in fair value of interest rate swaps 220 167)
Losses/{gains) on sale of non-current assets 52 2
Adijusted profit before tax 12,601 7,781

Adjusted profit before tax which excludes gains on revaluation of investment properties, changes in fair value of interest rate swaps and gains or losses
on the sale of non-current assets have been disclosed to give a clearer understanding of the Group’s underlying trading performance.

11. DIVIDENDS

2006 2005
£000 £000

Amounts recognised as distributions to equity holders in the period:
Final dividend for the year ended 31 March 2005 of 1.5p {2004: 1.05p) per share. 1,511 1,045
Interim dividend for the year ended 31 March 2006 of 2.0p (2005: 0.5} per share. 2,030 500
3,541 1545
Proposed final dividend for the year ended 31 March 2006 of 3.0p (2C05: 1.5p) per share. 3,064 1,512

The proposed final dividend is subject 1o approval by shareholders at the Annual General Meeting and has not been included as a liability in these

financial statements. The ex-dividend date will be 7 June; the record date 9 June; with an intended payment date of 12 July.
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Notes to the Financial Statements (continued]

‘Year anded 31 March 2006

12. EARNINGS PER ORDINARY SHARE

Year ended 31 March 2006 Year ended 31 March 2005

Earnings Shares Pence per Eamings Shares Pence per

£m million share £m millicn sharg

Basic B83.44 101.62 8210 30.14 95.97 30.15
Adjustments:

Dilutive share options 2.07 (1.63) 1.53 (©.46)

Diluted B3.44 103.68 B0.47 30,14 101.50 29.69
Adjustments:

Gain on revaluation of investment properties (106.22) {102.44) (34.68) {34.46)

Change in fair value of interest rate swaps 0.22 0.21 [0.07) 0.07}

Tax 31.80 30.67 10.52 10.57

Adjusted 9.24 103.69 891 5.61 101.50 5.53

The calculation of basic earnings is based on profit for the year. The weighted average number of shares used to calculate dituted earnings per share has
been adjusted for the conversion of share options.

Adjusted eamings per ordinary share before gains on revaluation of investment properties and on change in fair value of interest rate swaps and
associated deferred tax balances, have been disciesed to give a clearer understanding of the Group's underlying trading performance.

ADJUSTED NET ASSETS PER SHARE

As at As at

31 March 31 March

2006 2005
Analysis of net asset value £000 000
Basic net asset value 244,319 158,168
Exercise of share options 5,839 7.331
Diuted net assel valus 250,158 166,499
Adjustments:
Deferred tax on revaluation 72,059 40,194
Tax on fair value of interest rate swaps 43 {4B)
Adjusted net asset value 322,260 206,647
Basic net assets per sharg (pence) 238.2 159.0
Diluted net assets per share (pence) 230.5 154.0
Adjusted net assets per share {pence) 297.0 1911
Shares in issue 102,752,607 |100,725,537
Own shares held (615,000) 16515,000)
Basic shares in issue used for calculation 102,137,607 (100,110,537
Exercise of share options 6,368,227 | 8,010,329
Diluted shares used for calculation 108,505,834 |108,120,866

Net assets per share are shareholders’ funds divided by the number of shares at the period end. The shares currently held in the Group's employee
benefits trust [own shares held) are excluded from both net assets and the number of shares.

Adjusted net assets per share include:
> the effect of those shares issuable under employee share option schemes;
> deferred tax on the revaluation uplift on freehold and leasehold properties; and

> tax on the fair value adjustment on interest rate swaps.
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Notes to the Financial Statements (continued)

Year onded 31 March 2008

13. NON-CURRENT ASSETS

a) Investment Property, Development Property and Interests in Leasehold Properties

Interests in

investment Devejopment leasehold

property property properties

£'000 £'000 £000

At 1 April 2004 205,450 21,202 26,233

Additions 29,215 27,810 -

Reclassifications 5,589 (5.589) -

Revaluation 34,976 - -

Disposals - (7,347) -

Depreciation - - (574)

At 31 March and 1 April 2005 275,230 36,076 25,659

Additions 16,839 37,976 1,620

Reclassifications 12,183 (12,183) -

Revaluation 108,218 - -
Disposals - (3.881)

Depreciation - - 622)

At 31 March 2006 L 410,470 57,088 26,647

The income from self storage accommodation eared by the Group from its investment property is disclosed in note 3. Divect operating expenses
arising on the investment property in the year are disclosed in the Trading Summary on page 20.

b} Plant Equipment and Owner Oceupied Property

Fixtures, fittings

Freeheld Leasehold Piant and Motar & office
Property  improvements machinerty vehicles equipment Total
£000 £'000 £000 £1000 £'000 £'000

Cost
At 1 April 2004 - 37 319 19 2,420 2,795
Additions -~ - 70 - 415 485
Disposals - - - - (2 @)
At 31 March 2005/1 April 2005 - 37 389 18 2,833 3,278
Additions 1,764 (12) 88 - 562 2,382
Disposals - (8 - (19 - @n
At 31 March 2006 1,764 17 457 - 3,395 5,634
Depreciation
At 1 April 2004 - {14) 78) (11} {1.228) {1,329)
Charge for the year - - (38) 5 B82) (635}
At 31 March 200541 Aprit 2005 - (14) {114} 116) (1,820) {1,964)
Charge for the year - {7 {a4) (@ {803) {656}
Disposals - 4 - 13 - 22
At 31 March 2006 | - (17) {158) - (2,417) (2,59&]
Net book value
At 31 March 2006 | 1,764 - 203 Z 979 3,0364]
Al 31 March 2005 - 23 269 3 1,017 1,314
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Notes to the Financial Statements (continued)

Year ended 31 March 2006

13, NON-CURRENT ASSETS (continued)

14,

¢} Goodwill

Goodwil! retates to the purchase of Big Yellow Self Storage Company Limited in 1999. The asset is tested bi-annually for impairment. The carrying
value of £1.4 million remains unchanged from the prior year as there is considered to be no impairment in the value of the asset.

d) Non-current Asseis Classified as Held for Sale

The Group has land at three sites with a total historic cost of £6.3 million {2005: £2.9 milfion) which is surplus 10 requirements which it intends to

sell within the next 12 months.

VALUATIONS
Revaluation
an deemed
Deemed cost Valuation cost
Freehold Stores*
As at 1 Aprll 2005 122,901 223,760 100.859
Maovement in period 29,084 125,640 96,556
As at 31 March 2006 L 151,985 349,400 197,415
Leasehold Stores
As at 1 April 2005 18,350 51,470 33,120
Moverment in period (62) 8,600 3,662
As at 31 March 2006 18,288 61,070 42,782
All Stares
As at 1 April 2005 141,261 275,230 133,979
Movement in pericd 29,022 135,240 106,218
As at 31 March 2006 [ 170273 410470 240,197 ]

" Includes one long leasehold property

The freehold and leasehold trading properties have been valued as at 31 March 2006 by External Valuers, Cushman & Wakefield, Real Estate Consultants
{“CRW"). The valuation has been carried out in accordance with the RICS Appraisal and Valuation Standards published by The Royal Institution of
Chartered Surveyors (“the Red Baok”}. The valuation of each of the trading properties has been prepared on the basis of Market Value as a fully equipped
aperational entity, having regard to trading potential. The valuation has been provided for accounts purposes and as such, is a Repulated Purpose
Valuation as defined in the Red Book. In compliance with the disclosure requiremeants of the Red Boak, C&W have canfirmed that:

> The members of the RICS who have been the signatories to the valuations provided to the Company for the same purposes as this valuation have

done s since September 2004.

> C&W have continuously been carrying out this valuation for the same purposes as this valuation on behaif of the Company since September 2004.

> CBMW do not provide other significant professional or agency services to the Company.

> In relation to the preceding financial year of CBW, the propartion of the total fees payable by the Company 1o the total fee income of the firm is less

than 5%,
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Notes to the Financial Statements [continued)

Year ended 31 March 2008

14. VALUATIONS (continued)
Valuation Methodology
Background
The USA has approximately 40,060 self storage centres trading in a highly fragmented market with the largest 5 operators accounting for less than
20% of market share-based on net rentable square footage, The vast majority of centres are owned and managed singly or in small portfolios.
These properties have a well established track record of being trading and are therefore considered as liguid property assets.

Many valuations of this asset class are undertaken by appraisers in the USA and the acceptad vaiuation approach is to value the properties on the basis
of Market Value as fully-equipped operational entities, having regard to trading petential. This approach is recognised in the RICS Appraisal & Vaiuation
Standards (“the Red Book”) published by The Royal Institution of Chartered Surveyors and is adopted for other categories of property that are normally
bought and sold on the basis of their trading potential. Examples include hotels, licensed properties, marinas and petrol stations.

The UK s¢lf storage sector differs from the USA in that the five larger groups control over 50% of the market by net rertable storage space. The scope for
actve trading of these property assets is therefore ikely to be tess, however there is now some evidence that there will be increasing liquidity with
recent sales of independently ewned product in larger conurbations.

In additicn, the acquisition of Shurgard Storage Centres, inc. by Pubfic Storage, Inc. [the largest self storage group in the world) was announced in March
this year including & portfolio of over 140 trading storage facilities in Europe, with 18 in the UK.

CA&W helieve that the valuation methodology adopted in the USA is the most appropriate for the UK market.

Methodology
C&W have adopted different approaches for the valuation of the leasehold and freehold assets as follows:

Freehold
The vatuation is based on a discounted cash flow of the net operating income over a ten year period and notional sale of the asset at the end of the
tenth year.

Assumptions

A, Net aperating income is based on projected revenue received less projected operating costs together with a central administration charge
representing 6% of the estimated annual revenue. The initial net operating income is caiculated by estimating the net operating inceme in the first
12 months following the valuation date.

B, The net operating income in future years is caiculated assuming straight line sbsorption from day one actual octupancy to an estimated
stabilised/mature occupancy level, In the valuation the assumed stabilised occupancy level for the 37 stares [both freeholds and leasehalds)
averages 85.98% [2005: 85.64%). The projected revenues and tosts have been adjusted for estimated cost inflation and revenue growth.

C. The caphalisation rates applied to existing and future net cash flow have been estimated by reference to underlying yields for industrial and retail
warehouse property, bank base rates, ten year maney rates, inflation and the available evidence of transactions in the secter, On average, forall
37 stores, the yield {net of purchaser’s costs} arising from the first year of the projected cash flow is 6.01% [2005: 7.26%). This rises to 7.49%
[2065: 8.83%) based on the projected cash flow for the first year following estimated stabilisation in respect of each property.

D. The future net cash flow projections {including revenue growth and cost inflation) have heen discounted at a rate that reflects the risk associated
with each asset. The weighted average annual discount rate adepled {for both freeholds and leaseholds| is 10.58% {2005: 11.52%].

E.  Purchaser's costs of 5.75% have been assumed initially and sale plus purchaser's costs totaifing 72.75% are assumed on the notional sales in the
tenth year in relation to the freehold stores.

Leasehold
The same methodology has been used as for freeholds, except that no sale of the assets in the tenth year is assumed but the discounted cash flow
is extended to the expiry of the leage. The average unexpired term of the group's leaseholds is 19.8 years [March 2005: 20.8 years),
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Notes to the Financial Statements [continued)

Year ended 31 March 2006

15

16,

i7.

18.

TRADE AND OTHER RECEIVABLES
2006 2005
000 £'000
Trade receivables 1,042 756
Other receivables 284 3,088
Prepayments and accrued income 4,683 4,154
6,009 8,896

Trade receivables are net of a bad debt provision of £4,000 (2005: £8,000). The Group dees not offer credit terms 10 it's customers and hence the Group
is not exposed 1o significant credit risk.

The Director's consider that the carrying amount of trade and other receivables approximates their fair value.

TRADE AND OTHER PAYABLES
2006 2005
£000 £000

Current

Trade payables 4,835 3,623

Other payables 1,855 1,914

Accruals and deferred income 11,750 5,161

VAT repayable under Capital Goods Scheme 1,672 1,686

20,122 13,584

Non current

VAT repayable under Gapital Goods Scheme 8,906 12,138

The Director’s cansider the carrying amount of trade and other payables and accruals and deferred incorne approximates fair value. See note 18 for
details of VAT repayable under Capital Good Scheme.

FINANCIAL INSTRUMENTS AND RISK MANAGEMENT
Interest Rate Swaps
The Group uses interest rate swaps to manage ity exposure to interest rate movemnents on its bank borrowings. Contracts with nominal values of £36.3

rniltion have fixed interest payments at an average vate of 6,1% for periods up until 2010.

The fair value of swaps entered into at 31 March 2006 is estimated as a liability of £142,000 (2005: £153,000 ). These amounts are based on current
market values at the balance sheet date.

The floating rate at 31 March 2006 an the Group's vatiable debt was 1.0% above three month LIBOR.

The Group's policy on risk management is set out in the Business Review on page 14.

BANK BORROWINGS
2008 2005
£'000 £'000
Bank borrowings 156,293 108,893
Unarnortised loan arrangement costs (685) (545)
155,608 108,348

The bank horrowings are secured on certain of the Group's properties and are subject to certain covenants.

Annual Report 2006 5 1




Notes to the Financial Statements (continued)

Year ended 31 March 2006

18. BANK BORROWINGS (continued)
Maturity Profile of Bank Borrowings

2006 2005

Financial Financial

liabilities ligbifities

£'000 £'000

Within one year or on demand - -
Betwoan two and five years 156,293 108,803
Bank borrowings 156,293 108,893

The Group has £85,000,000 in undrawn cornmitted borrowing facilities at 31 March 2606 which expire after two but before five years. In March 2006,

the main committed facility was increased from £150 miflior to £225 million.

Interest Rate Profile of Financial Liabilities

Period Weighted
Weighted for which average
Total Floating rate Fixed rate average the rate period until
£'00¢ £'000 £000 interest rate is fixed maturity
At 31 March 2006
Gross financial liabilities 196,203 120,000 36,203 5.7% 4.3 years 3.0 yearsw
At 31 March 2005
Gross financial liabilities 108,893 56,000 52,893 6.3% 4.5 years 3.1 years
The floating rate at 31 March 2006 was 1.0% above three month LIBOR. All monetary dabilities, including short term debtors and creditors are
denaminated in stetling,
The Director’s estimate the fair value of the Group’s borrowings and VAT payable under capitat goods scheme as follows:
2006 2003
Carrying Estimated Carning Estimated
amount {air value amount fair value
£'900 £1000 £000 2000
Bank borrowings 156,293 156,435 108,883 100,046
VAT payable under capital goods scheme 10,668 8,621 12,138 9,357
The fair values have been calculated by discounting expected cash flows at interest rates prevailing at the year end.
Narrative disclosures on the group's policy for financial instruments are included within the Business Review.
19. DEFERRED TAX
The movement and major deferred tax items are set out below:
Revaluation of Accelerated Deduction
investment capital for share
properties allowances options QOther Total
At 1 April 2004 29,701 {330) 978) (908} 27,485
Recognised in income 10,493 1,754 - 416 12,8683
Recognised i equity - - {1,122} - 1,122
At 31 March 2005 and 1 April 2005 40,194 1,424 (2,100 492) 39,026
Recognised in income 31,865 2,250 22 {114) 33,979
Recognised in equity - - (2,425} - {2,425}
At 31 March 2006 72,059 3,674 {4,547) {606) 70,580 —l
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Notes to the Financial Statements (continued]

Year ended 31 March 2006

20. OBLIGATIONS UNDER FINANCE LEASES

21.

Minimum lease

Present value minimum

payments of lease payments
2006 2005 2006 2005
£,000 £,000 £'000 £000
Amounts payable under finance leases:
Within one year 2,320 2,186 2,268 2,135
Within two to five years inclusive 9,079 8,740 7,637 7.322
Greater than five years 37414 34,691 16,742 16,202
48,813 45,617 26,647 25,859
Less: Fulure finance charges (22,166} (19,958) - -
Present valug of lease obligations 26,647 2b,659 26,647 25659
Ali lzase obligations are denominated in sterling.
The fair value of the Group's lease abligations approximates their carrying amount.
SHARE CAPITAL
Called up, allotted
Authorised and fully paid
2006 2005 2006 2005
£000 £,000 £'000 £000
Ordinary shares at 10 pencea gach 20,000 20,000 10,275 10,073
No.
Movement in issued share capital
Number of shares at 1 April 2004 99,400,216
Exercise of share options - Share option scheme 1,825,321
Number of shares at 21 March 2005/1 April 2005 100,725,537
Exercise of share options — Share option scheme 2,027,070
Number of shares at 31 March 2006 r102,752,607

At 31 March 2006 options in issue to Directar's and employees were as foflows:

Optior price

Date optian granted per ardinary share

Date first exercisabie

Date on which the
exereise period expires

Number of ordinary shares

18 January 1899 13.3p
5 March 1989 25p
16 Novermnber 1999 B82.5p
5 May 2000 100p
30 November 2000 137.5p
1 June 2001 125.5p
4 June 2001 131.5p
8 November 2001 28p
15 May 2002 i02p
16 December 2002 81.5p
2 July 2003 82.5p
11 November 2003 96p

3 September 2004 107"
27 Septemnber 2004 nil p**
22 December 2004 140p”
6 June 2005 nil p**
21 Juily 2005 156p"
21 Decernber 2005 226p°

18 January 2002

5 March 2002

16 Novernber 2002
5 May 2003

30 November 2003
1 June 2004

4 June 2004

& Novermber 2004
15 May 2005

16 December 2005
2 July 2008

11 Novermmber 2006
3 September 2007
27 September 2007
22 Decernber 2007
6 June 2008

21 July 2008

21 December 2008

17 January 2009

4 March 2008

16 November 2008
4 May 2010

29 Novermnber 2010
31 May 2011

3 June 2011

7 November 2011
14 May 2012

15 December 2012
1 Jduly 2013

10 Novermber 2013
2 Septernber 2014
26 September 2014
21 December 2014
5 June 2015

20 July 2015

20 December 2015

25840
125,000
4,600
2,105,400
9,250
168,000
889,000
166,172
724,117
1,089,050
202,301
84,110
142 452
138,000
32,343
431,054
16,560
14,878

* SAYE {see note 23)
LTIP {see note 23}
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Notes to the Financial Statements (continued)

Year ended 31 March 2008

21.

22.

23,

SHARE CAPITAL (continued)

OWN SHARES
2006 2005
£ £
Balance at 1 April 812 -
Acquired in the period - 812
Balance at 31 March 812 812

The own shares reserve represents the cost of shares in Big Yellow Group PLC purchased in the market and held by the Big Yellow Group PLC Employee
Benefit Trust to satisfy options under the Group’s share options schemes.

RESERVES
Share Capital

Share premiumnt redemption Retained

capital account reserve earnings Own shares Total
Group £'000 £'000 £000 £'000 £'000 £000
At 1 Aprl 2004 9,940 1,959 1,653 117,159 - 133,711
Profit for the financial year - - - 30,141 - 30,141
Dividends - - - (1,545) - {1,545)
Issue of shares 133 431 - - - 564
Purchase of own shares - - - - {B12) 812
Share options - - - 109 - 100
At 31 March 2005 / 1 April 2005 10,078 2,380 1,653 145,864 812) 156,168
Profit for the financial year - - - 83,435 - 83,435
Current/deferred Tax - - - 3,557 - 3,557
Dividends - - - (3,541) - {3.541)
Issue of shares 202 1.278 - - - 1.480
Share oplions - - - 220 - 220
At 31 March 2006 L 10,275 3,668 1,653 229,535 {812) 244,319 —I

SHARE-BASED PAYMENTS

The Company has three equity share-based payment arrangements, namely approved and unapproved share option schemes, an LTIP scheme, and
an Employee Share Save Scheme [“SAYE"). The Group recognised a total expense related to equity-settled share-based payment transactions since
7 November 2002 of £0.2 milfion {20G5: £0.1 million).

Equity-settled share option pfans

The Group granted aptions to employees under Appraved and Unapproved Infand Revenue Share option schemes between 16 Novernber 1993 and

11 Novermber 2003. The Group's scheme’s provided for a grant price equal to the average quoted market price of the Group shares on the date of grant.
The vesting period is three to ten years. If the options remain unexercised after a period of 10 years from the date of grant, the options expire.
Furthermore, options are forfeited if the employee leaves the Group before the options vest.

Since 3 September 2004 the Group has operated an Emplayee Share Save Scheme [“SATE") which aliows any employee who has more than six months
service to purchase shares at a 20% discount to the average quoted market price of the group shares at the date of grant. The sssociated savings
contracts are 3 years at which point the employee can exercise their option to purchase the shares or take the amount saved , including interest, in
cash, The scheme is administered by Abbey at Work.

On 27 September 2004 and & June 2005 the Group awarded nil-paid options to senior management under the Group’s Long Term Incentive Plan (“LTIP").
The awards are conditional on the achievement of challenging performance targets as described on page 30 of the remuneration report.
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Notes to the Financial Statements (continued)

Year ended 31 March 2006

23. SHARE-BASED PAYMENTS (continued)
2006 2005
Weighted Weighted
2006 average 2005 average
Mo.of  exersise price No. of exercise price
Share oplion scheme “ESO" Options ing Options n g
Cutstanding at beginning of year 7,658,205 0.93 8,920,374 0.83
Granted during the year 3,110 0.96 220,000 1.32
Forfeited during the year {40,941) 0.90 {156,758) 0.95
Exercised during the year (2,027,528} 0.73 | {1,325,321) 0.36
Outstanding at the end of the year 5,592,936 1.00 7,658,205 0.93
Exercisable gt he end of the year ' 5112,525 1.00 4,840 414 .83
Optiens outstanding at 31 March 2006 had a weighted average centractual iife of 5,3 years,
2006 2005
LT scheme Ne. of Options No. of Options
Outstanding at beginning of year 146,000 —
Granted during the year 479,332 148,000
Forfeited during the year (56,278) -
Quistanding at the end of the year 569,054 146,000
Exercisable at the end of the year - _
Opriens outstanding at 31 March 2006 had & weighted average contractual life of 9.0 years,
2006 2006
Weighted Weighted
2006 average 2005 average
Neo. of  exercise phce No. of exercise price
Employee Share Save Schetne (“SAYE”) Opticns {ing) Options fin )
Outstanding at beginning of year 206,034 1.12 32,613 1.40
Granted during the year 45,455 1.78 173,421 1.07
Forfeited during the year (45,252) 1.22 - -
Exercised during the year - - - -
Qutstanding at the end of the year 206,237 1.24 206,034 1.12
Exercisable at the end of the year - - - _
Options outstanding at 31 March 2006 had a weighted average contractual life of 8.3 years.
The inputs into the Black-Scholes model are as follows:
ESO LTiP SAYE
Expected volatility 25% 249, 27%
Expected life 3 years 3 years 3 years
Risk-free rate 4.7% 4.7% 4.7%
Expected dividends 3.2% 3.2% 3.2%

Expected volatility was determined by calculating the historical volatility of the group's share price over the year prior to grant.
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Year ended 31 March 2006

24,

25,

26.

27.

CAPITAL COMMITMENTS

Amounts contracted but not provided in respect of the Group's properties were £72.2 million {2005: £5.7 million].

EVENTS AFTER THE BALANCE SHEET DATE

There were no significant events after the balance sheet date.

RELATED PARTY TRANSACGTIONS
Transactions between the company and its subsidiaries, which are related parties, have been eliminated on consolidation and are not disclosed in this
note. No other refated party transactions took place during the years ended 31 March 2006 and 31 March 2005.

The remuneration of the Executive Directors, who are the key management personnel of the Group, is set out below in aggregate. Further infarmation on
the remuneration of individual Directors is found in the audited part of the Directors’ Remuneration Report on pages 29 1o 33.

2006 2005

£1000 £000

Short term ernployee benefits 1,190 2,205
Post employment benefits 75 73
Share-based payrments 3,469 1,499
4,734 3,777

EXPLANATION OF TRANSITION TO IFRS
This is the first year that the compary has presenied its financial statements under IFRS. The following disclosures are required in the year of transition.
The last financial staternents under UK GAAP were for the year ended 31 March 2005 and the date of transition to IFRS was therefore 1 April 2004.

IFRS 1 permits companies adopting IFRS for the first time te take certain exemptions from full retrospective application of IFRS accounting policies.
Big Yellow has taken the following key exemptions:

{a) Business combinations: Big Yellow has chosen not to restate business cembinations that occurred prior to 1 Aprit 2004 to comply with IFRS 3
“Business Combinations”. As a result the carrying value of goudwill recorded under UK GAAP as at 1 April 2004 has been fixed at transition date.

(b) Share-based payments: IFRS 2 “Share-based Payments” has been applied retrospectively to equity-settied awards that had not vested as at
1 Aprit 2005 and were granted en orafter 7 Novernber 2002,
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Year ended 31 March 2006

27. EXPLANATICN OF TRANSITION TO IFRS {continued)
Reconciliation of Equity at 1 April 2004 (Date of Transition to IFRS)

Effect af

transition
UK GAAP™ to IFRS IFRS
Note £'000 £'000 £'000
Non-current assets
Investment propetty a 106,390 99,060 206,450
Development property 21,202 - 21,202
Interests in leasehold properties - 26,234 26,234
Plant, squipiment & owner oocupied property a 3,100 - 3,100
Goodwill b 1432 - 1432
132,124 125,294 257,418
Non-current assets classified as held for sale - - -
Current assets
Inventories 288 - 288
Trade and oiher receivables 5,822 - 5,822
Cash and cash equivaients 756 - 756
6,866 - 6,868
Total assets 138,880 125,294 264,284
Current liabilities
Other payables c 11,706 {1,044} 10,662
Detivative financial instruments - 220 220
Non-current liabilities
Banik borrowings fod 68,893 - 68,833
Deferred tax fiabiities e - 27,564 27,564
OCbligations under finance leases c - 26,234 26,234
Total liabilities 80,599 52,974 133,573
Net assets 58,381 72,320 130,711
Equity
Called up share capital 9,940 - 2,840
Share premium account 1,653 - 1,653
Reserves 48,798 72,320 119,118
58 321 72,320 130,711

Equity shareholders’ funds

Reformatted to IFRS format
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Notes to the Financial Statements (continued)

Year ended 31 March 2008

27. EXPLANATION OF TRANSITION TO IERS (continued)
Reconciliation of Equity at 31 March 2065

Effect of
transition

UK GAAP 1o IFRS IFRS
Note £000 £'000 £000
Investment property a 140,434 134,796 275,230
Development property 36,076 - 36,076
Interests in feasehold properties - 25659 25,659
Plant, equipment & owner occupied property a 1,314 - 1,314
Googwil b 1,335 98 1,433
179,159 160,553 339,712
Non-current assets held for sale - 2,867 2,867
Current assets
Inventorias 254 - 254
Trade and other receivables B.895 - 8,896
Cash and cash equivalents 8,379 - 8,379
15,528 - 15,52¢
Total assets 194,688 163,420 358,108
Current liabilities
Trade and other payables {15,182) 1,808 [13,584)
Derivaiive financlal Instruments (153) (153}
Current tax liability 32) - {32)
Non-current liabilities
Bank borrowings d (108,348) - {108,348)
Obligations under finance leases c - {25,659) (25,659)
Other payables (12,138 - (12,138)
Deferred tax liabllities e 299} {38,727 (39,026)
Total liabllities {136,000) (62,031) {198,840
Net assets 58,679 100,489 159,168
Equity
Called up share capital 10,073 - 10,073
Sharg premium account 2,380 - 2,380
Reserves 46.216 100,489 146,705
Equity shareholders’ funds 58,679 100,489 159,168
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Notes to the Financial Statements (continued)

Year ended 31 March 2008

27. EXPLANATION OF TRANSITION TO IFRS {continued)
Reconciliation of Censolidated Income Statement for year ended 31 March 2005

Effect of
trapsition
UK GAAP ts IFRS IFRS
Note £'000 000 £'000
Revenue 33,375 - 33,375
Cost of sales a.c {18,254} 5,330 {12,824}
Gross profit 15,121 5,330 20,451
Administrative expenses g {5,436) 15 15,421)
Operating profit before gains on investment properties - 9,885 5,345 15,030
Gain on the revaluation of investrnent properties a - 34,976 34,976
Operating profit 9685 40,321 50,008
Gains on sale of non-current assets 2 - 2
investment income 142 - 142
Finance costs c (5,776} (1,538) [7.,314)
Profit before taxation 4,053 38,783 42,836
Taxation (1,631 (11,164) {12,685}
Profit for the year 2,622 27,618 30,141
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Notes to the Financial Statements (continued)

Year ended 31 March 2006

27. EXPLANATION OF TRANSITION TO IFRS (continued)
Hotes to the IFRS Reconciliations
The principal reasons for the adjustments shown in the reconciliations between UK GAAP and [FRS are set out below:

2

b}

9

d)

e}

)]

JAS 40 ~ Investment Properties

Under UK GAAR, Big Yeliow classified their self storage sites as fixed assets, and were held at cost in the balance sheet. Under [FRS, these storage
sites are now classified as investment properties underthe provisions of IAS 40, As a cansequence they are held on the balance sheet at fair value.
investment properties are not depreciated and are subject to an external valuation bi-annually with any movements on revaluation recognised
separately in the income statement.

IFRS 3 — Business Combinations
Under IFRS 3, goodwill on acquisition is no longer amartised, hut is held at UK GAAP carrying value at the trangition date, or acauisition date, and is
then subject to an impairment review at each reporting date.

IAS 17 ~ Leases

Under IAS 17, investment properties which are owned leasehold are accounted for as finance leases rather than operating leases. investment
and development properties are valued net of this obligation, so an amount equivalent 1o the obligation is included in the balance sheet as

a non-current asset.

IAS 32 and IAS 39 ~ Financiai Instruments
Under the provisions of 1AS 35, the Group’s financial liabilities, such as interest rate swaps, are held in the balance sheet at fair value. The Group has
not adopted hedge accounting and conseguently movements in the interest rate swaps are recognised in the income statement,

The version of 1AS 39 adopted by the European Union prohibits the option to carry borrowings at their fair values, and consequently the Group wil}
continue te incude the borrowings in the halance sheet at amortised cost. The fair value of the borrowings will however be disclosed as part of the
reguirements under 1AS 32,

IAS 12 - Taxation

1AS 12 requires fuli provision to be made for deferred 1ax on temporary differences. The main difference compared to deferred tax under UK GAAP is
that provision has been made in full for the deferred tax arising on the revaluation of investment properties, and the tax base has been calculated on
the basis of continued use of the properties.

IAS 10 - Post Balance Sheet Events
Under IAS 10, unapproved dividends are not provided for in the accounts and consequently any liahifity relating to unapproved dividends recoghised
under UK GAAP is reversed.

IFRS 2 ~ Share-based Payments
Under JFRS 2 the fair value of share options and other share-based payments is recognised as an expense in the income statement over the
vesting period.
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Independent Auditors Report to the Members
of Big Yellow Group PLC

We have audited the individual company financial statements of 8ig Yellow Group PLC for the year ended 31 March 2006 which comprise the company
halance sheet and the related nates A to 6. These individual campany financial statements have been prepared under the accounting policies set aut therain.

The corporate governance statement and the directors’ remuneration report are included in the group annual report of Big Yeflow Group PLC for the year
ended 31 March 2006. We have reported separately on the group financial statements of Big Yellow Group PLC for the year ended 31 March 2006 and on the
information in the directors’ remuneration report that is described as having been audited.

This report is made solely to the company's members, as a body, in accordance with section 235 of the Companies Act 1985. Dur audit work has been
undertaken so that we might state 1o the company’s members those matters we are reguired (o state to them in an auditers’ report and for no other purpose.
Ta the fullest extent permitted by faw, we do not accept or assume responsibility 1o anyone other than the company and the company's members as a body,
for our audit work, for this repon, or for the opinions we have formed.

Respective Responsihilities of Directors and Auditors
The directors’ responsibilities for preparing the annual repart and the individual company financial statements in accordance with applicafle taw and United
Kingdom Accounting Standards {United Kingdom Generally Accepted Accounting Practice) are set out in the statement of directors’ responsibilities.

Qur responsibifity is to audit the individual company financial statements in accordance with relevant United Kingdom legal and regulatery requirements and
International Standards on Auditing (UK and Ireland).

'We report to you our opinion as to whether the individual company firancis! statemenits give a true and fair view in accordance with the refevant financial
reporting framework and whether the individua! company financial statements have been properly prepared in accordance with the Companies Act 1985,
We report to you whether in our opinion the information given in the Directors Reportis consistent with the individual company financial statements. We also
repart to you if, in our opinicn, the company has not kept proper accounting records, if we have ot received ail the informaticn and explanations we require
far our audit, or if information specified by law regarding directors’ remuneration and other transactions 1s not disclosed.

We read the other information contained in the annual report for the above year as described in the contents section and consider the imglications for our
report if we become aware of any apparent misstatements or material inconsistencies with the individual company financial statements.

Basis of Audit Opinion

We conducted our audit in accordance with Intemational Standards on Auditing (UK and lreland ] issued by the Auditing Practices Board. An audit includes
examination, on a test basis, of evidence relevant to the amounts and disclesures in the individual company financial statements, It also includes an
assessment of the significant estimates and judgements made by the directors inthe preparation of the individual campany financial statements, and of
whether the accounting policies are appropriate to the company’s circumstances, consistently applied and adequately disclosed.

We planned and performed our audit so a5 to obtain all the information and explanations which we considered necessary in order to provide us with
sufficient evidence to give reasonable assurance that the individua company financial statements are free from material misstatement, whether caused by
fraud or other irregularity or ervor. In forming cur opinion we alsc evaluated the overall adequacy of the presentation of information in the individual company
financial staterments.

Gpinion
In our opinign:

> the individual campany financial statements give a true and fair view, in accordance with United Kingdom Generally Accepted Accaunting Principles,
of the state of the company’s affairs as at 31 March 2008;

: > the individual company financial statements have been properfy prepared in accordance with the Companles Act 1585; and

> the infermation given in the Directors’ report is consistent with the financial statements.

.)ddité &ﬁ:sl@ et
SR ¢ (e O

Deloitte & Touche LLP

Chartered Accountants and Registered Auditors
London

15 May 2006

Annual Repaort 2096 6 1




Company Balance Sheet

31 March 2006

2006
2006 restated
Note £000 £'000
Non-current assets
Plant, equipment and owner-occupied property C 2,121 399
Investment in subsidiary companies C 2,030 2,029
4,151 2,428
Current assets
Trade and other receivables D 192,882 137,666
Cash and cash equivalents 12,328 4,203
205,210 141,858
Total assets 209,361 144,387
Current liabilities
Trade and other payables E 7,016 4,673
Derivative financial instruments 147 47
7,163 4,720
Non-current liahilities
Bank borrowings . F 139,510 75,600
Deferred tax - 84
139,510 75,684
Total ligbilities 146,673 80,404
Net assets 62,688 83,983
Equity
Calletd up share capital 10,275 10,073
Share premium account 3,668 2.390
Reserves G 43,745 51,520
62,688 63,983

Equity shareholders’ funds
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Notes to the Company Accounts

Year ended 31 March 2006

A. PROFIT FOR THE YEAR
As permitied by section 230 of the Companies Act 1985, the incorme statemnent of the Company is not presentet as part of these financial statements.
The profit for the year attributable to 2quity shareholders deait with in the financial statements of the Company was £546,000 [2005: £34,000].
The company had ne employees during the current or prior year.

B. ACCOUNTING POLICIES
Although the Group consolidated accounts are prepared under IFRS, the Big Yellow Group PLC company accounts presented in this section are prepared
under UK GAAP. Following the issue of several UK accounting standards intended to converge certain aspects of UK GAAP with [FRS, the accounting
policies refevant to the Company are included within these set out in the group accounting pofices in note 2 ta the consalidated financial statements
principally those for piant, equipment and owner-occupied property, borrowings, interest, derivatives and share-based payments. Investments are
stated at cost less provision for irpairment.

The new UK accounting standards are:

» FRS 21: Events after the balance sheet date

> FRS 25: Financial instruiments; disclosure and gresentation

> FRS 26; Financial instruments: measurement

> FRS 20: Share-based payments

The effect of FRS 21 on the comparative figures is 1o exciuds the 2005 proposed final dividend from the batance sheet and income statement.
Consequentiy, in respect of year ended 31 March 2005, retained earnings and equity shareholder’s funds are increased by £1,512,000.

The impact of FRS 26 is to recognise the fair value of interest rate swaps at 1 April 2005 which was £47,000,

FRS 20 requires you to recognise the fair value of share optiens and other share-based pagméms a5 an expense in the income statement over the
vesting period. The impact of FRS 280 is a charge of £220,000 for the year.

C. NON CURRENT ASSETS
Investments in Subsidiary Companies

favestment in

subsidiary
undertakings
£'000
Cost

At 1 Aprll 2005 and 31 March 2006 2,029

Details of the Company's subsidiaries at 31 March 2006 are as fellows:

Piace of
incorporation Propertion Proportion
ownarship of voting of for

{or registration) inferest power held Principat
Name of subsidiary amd operation % % activity
Big Yellow Self Storage Company Limited UK 100 100 Self slorage
Big Yellow Self Storage Company 1 Limited UK 100 100  Self storage
Big Yelow Self Storage Company 2 Limited WK 130 100 Belf siorage
Big Yellow Self Storage Company 3 Limited UK 100 100  Self storage
Big Yellow Self Storage Company 4 Limited UK 100 100 Self storage
- Big Yellow Self Storage Company § Limited UK 100 100 Self storage
Big Yellow Self Storage Company & Uimited UK 100 100 Seif slorage
Big Yellow Self Storage Company 7 Limited UK 100 100 Self storage
Big Yellow Self Storage Company & Uimited UK 100 100 Self storage
BYSSCo Limited UK 100 100 Self storage
Big Yellow Construction Company Limited UK 100 100 Construction
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Notes to the Company Accounts (continued]

Year ended 31 March 2006

€. NON CURRENT ASSETS {continued)
Plant, Equipment and Owner Occupied Property

Fixtures, filtings

Freehold Leaseheld Plant and & office
Property  improvements machinery Motor vehicles eguipment Total
£1000 £'000 £'000 £'000 £'000 £'000
Cost
At 1 April 2005 - 37 12 14 930 983
Additons 1,764 - - - 192 1,956
Disposats - 20) - (14) - (34)
At 31 March 2006 [ 1,764 17 12 - 1,122 2,015 ]
Accumulated Depreciation
At 1 April 2005 - (i4) {3) (11 {566} {504)
Charge for the year - 3 M 11 (207) {200)
At 31 March 2006 [ - 17 {4) - 773} {794) '
Net bhook value
At 31 March 2006 [ 1,764 - 8 - 340 2421 |
At 31 March 2005 - 23 9 3 364 389
D. TRADE AND OTHER RECEIVABLES
31 March 31 March
2006 2005
£'000 £000
Amounts owed by Group undertakings 192,088 137 655
Other receivables 4 4
Prepayments and accrued income 790 7

192,882 137,666

E. TRADE AND OTHER PAYABLES

31 March 31 March
2006 2005
2000 £'000

Current
Trade payables 4,835 3,623
Ofher payables 16 15

Accruals and deferred income 2,165 1,035

7,016 4,673

F.  BANK BORROWINGS

31 March 31 March

2006 2005

£000 £000

Bank borrowings 140,000 76,000

Unamortised loan arrangement costs (490} 1400)
1

S
139,510 75,600

The bank loans are secured on 28 of the Group's properties.
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Notes to the Company Accounts [continued)

Year ended 31 March 2008

F. BANK BORROWINGS {oontinued)

Maturity Profile of Financial Liabilities
2006 2005
Financial Financial
liabilities kabilities
£'000 £'000
Within one year or on demand - -
Between two and five years 140,000 76,000
Gross financial fabilities 140,000 76,000
G. RESERVES
Capital Share
Shate redemption premitm Retained Oown
capitat reserve aceount earnings shares Total
Company £1000 £'000 £'000 £'000 2000 £'000
Balance at 1 April 2005 {restated) 10,073 1,653 2,390 50,679 812 63,883
Prafit for the financlal year - - - 548 - 548
Dividends - - - {3,541} - (3,541}
lesue of shares 202 - 1278 - - 1,480
Share options - - - 220 - 220
Balance at 31 March 2006 [ to2ms 1,653 3,668 47,904 (812) 62,688
The Company’s share capital is disclosed in note 21 to the conselidated financial statements.
IFRS UK GAAP
2008 2005 2004 2008 2002
£ £ £ £ 3
Resuits
Revenue 41,890 33,375 23,830 15,679 8,408
Operating profit before gain on investment properties 21,645 15,080 4,718 448) 12.775)
Profit before taxation 118,547 42,836 1,243 (2,294) {2,308}
Adjusted profit before taxation 12,601 7.7 - - -
Key statistics
Nurnber of stores open 37 32 26 28 19
Square footage occupied 1,672,000 1,470,000 1,268,000 875,000 550,000
Number of customers 27,800 24,800 20,400 13,800 8100
Average number of employees during the year 178 160 140 18 79

The amounts disclosed for 2004 and eariier periods are stated on the hasis of UK GAAP because it is not practicable to restate amounts for periods prior to the
date of transition to IFRS. The principal differences between UK GAAP and IFRS are explained in note 26 to the accounts which provides an explanation of the
transition o fFRS.

Annual Report 2006 6 5




Notice of the Annual General Meeting

NOTICE 1S HEREBY GIVEN that an ANNUAL GENERAL MEETING of the Members of the Company will be held at 20 Moorgate, London EC2R 6DA on 6 July 2606
at 10.00 am. to transact the following business (all resolutions will be propased as ordinary resolutions save for resolutions numbered B and 8 which will
be praposed as special resolutions );

1. Toreceive the Girectors' Report and Accounts and the Auditors’ Report thereon for the year ended 31 March 2006.
2. Taapprave the Directors’ recnuneration report for the year ended 31 March 2008.

3. Upon the recommendation of the Directors, 1o declare a dividend of 3p per Ordinary Share 1o be payable 1o sharehalders on the register of members
atthe close of business on 9 June 2006.

4. Tore-elect David Ross as a Director of the Company, who retires by rotation under the articles of association of the Cornpany,
5. Tore-glect James Gibson as a Director of the Company, who retires by rotation under the articles of association of the Company.
6. Tore-appoint Deloitte & Touche LLP as Auditors and to authorise the Directors to agree their remuneration.

To cansider and, if thought ft, pass the following restlutions:

7. THAT the Directors be and are generally and urcanditionafly authorised [in substitution for all subsisting authoities to the extent unused] pursuant to
and in accerdance with section 80 of the Companies Act 1985 [the *Act”] 1o allot relevant securities [as defined in section §0{2) of the Act] up to an
aggregate nominal value of £3,425,086. This authority shall expire, unless previously renewed, revoked or vatied by the Company in general meeting,
15 months after the date of the passing of this resolution or, if earlier, at the conclusior of the Annual General Meeting of the Company in 2007, except
that the Company may at any time before the expiry of this authority make any offer or agreement which would or might require relevant securities to
be allotted after such expiry and the Birectors may allot relevant securities in pursuance of any such offer or agreement as if the authority conferred by
this resolution had not expired.

8. THAT, subject to the passing of resolution 2 the Directors be and are empowered [in substitution for any previous powers granted to the Directors to the
extent unused) pursuant to section 95 of the Companies Act 1985 [the "Act™) to allot equity securities [as defined in section 94{2] of the Act) for cash
pursuant to the general authority conferred on them by reselution 7 and/er t sell equity securities heid as treasury shares for cash pursuant to section
162D of the Act, in each case as if section 83(1) of the Act did not apply to any such allotment or sale, pravided that this power shai! be limited to:

(a3} any such allotment and/or sale of equity securities in connection with an issue or offer by way of rights or ather pre-ermptive issue or offer, apen for
acceptance for a petiod fixed by the Directors, to holders of ordinary shares [other than the Company) en the register on any record date fixed by
the Directors in proportion {as nearly as may be] to the respective number of ordinary shaves deemed to be held by them, subject to such
exclusions or other arrangements as the Jirectors may deem necessary or expedient in relation to fractional entitlements, legal or practicai
problems arising in any overssas territory, the reguiremerts of any regulatory body or stock exchange o any other matter whatscever, and

{b) anu such allotment and/or sale, otherwise than pursuant to sub-paragraph [a] above, of equity securities for cash having, in the case of reievant
shares {as defined in section 94(5) of the Act], an aggregate nominal value, or, in the case of other equity securities, giving the right to subscribe
for or convert into relevant shares having an aggregate neminal value, not exceading in aggregate the sum of £513,763.

This authority shalf expire, unless previously renewed, revoked or varied by the Company in general meeting, at such time as the general authority
conferred on the Directors by resolution 7 expires, except that the Company may &t any time before such expiry make any offer or agreement which
would or might require equity securities 1 be allotted or equity securities held as treasury shares to be sold after such expiry and the Directors may
allot equity securities and/or sell equity securities held as treasury shares in pursuance of such an offer or agreement as if the power conferred by this
resolution had not expired.
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Notice of the Annual General Meeting (continued)

8. THAT the Company be and is bereby generafly and unconditionally autherised in accordance with Article 53 of the Company's Articles of Association and
for the purpases of Section 165 of the Companies Act 1885 [the "Act”), to make one or more market purchases [within the meaning of Section 163(3)
of the Act) of its own ordinary shares of 10p each in the capital of the Eompany provided that:

(2} the maximum aggregate number of ordinary shares kereby authorised 1o be purchased is 10,275,250 representing appreximately 10 per cent of the
Company’s jssued ordinary share capital;

[b) the maximum price [exciusive of expenses] which may be paid for an ordinary share is not more than 5 per cent above the average of the market
walues for an ordinary share as derived from the Stock Exchange Daily Gfficial List for the five business days immediately preceding the day on
which the ordinary share is purchased and the minimum price which may be paid for such ordinary shares is 10p per crdinary share (exclusive
of expenses); znd

o

unless previously revoked or varied, the authority hereby conferred shall expire on the date falling 15 months after the date of the passing of this
resolution, or if earlier, at the conclusion of the Annual General Meeting of the Company to be hefd in 2007 save that the Company may make a
purchase of ordinary shares after the expiry of such authority in execution of a contract of purchase that was made under and before the expiry
of such authority,

Registered Office: By Order of the Board
Unit 2 The Deans M Cole

Bridge Road Company Secretary
Bagshot

Surrey GU19 5AT

15 May 2006

NOTES

{i] Anymember of the Company entitied to attend and vote at this meeting may agpoim one or mare proxies 1o attend and vote on his or her behalf. A proxy
need not be a member of the Company. A form of proxy is enclosed for use by sharebolders and, 1o be effective, must be deposited at the Company's
registrars, Computershare Investor Services PLC of PO Box 1075, The Pavilions, Bridgwater Road, Bristol B398 7NH not less than 48 hours befare the
time of the meeting. Appointment of a proxy will not preclude a shareholder from attending the meeting and voting in person.

{#t) The Company pursuant to Regulation 41 of the Uncertificated Securities Regulations 2001 specifies that only those shareholders registered in the
Register of Members of the Company at & p.m. on 4 July 2006 shail be entitled to attend or vote at the Annual General Meeting in respect of the nurber
of shares registered in their name at that time. Changes to entries on the register after this time will be disregarded in determining the rights of any
person 1o attend or vote at the mesting.

(iii) The Register of Directars’ Interests will be available for inspection for at least 15 minutes prior to and during the Annuzl General Meeting.

{) Copies of all Directors' service contracts and the letters of appointment of the Non-Executive Directars will be available for inspection at the registered
office of the Company during aormal business hours on any weekday {Saturdays and public holidays excepted) from the date of this Notice unti! the
conclusion of the meeting and at the Annual General Meeting, during and for 15 minutes prier to such meeting.

EXPLANATORY NOTES ON THE RESOLUTIONS

RESOLUTION 1: Repott and Accounts
The Directors must present ta sharehalders at the Annual Genersl Meeting the Directors’ Report and Accounts and the Auditors’ Report for the year ended
31 March 20C6.

RESOLUTION 2: Directors’ Remuneration
The Directors are required to compile a remuneration repart for the financial year under review [which is set out in the Annual Report & Accounts) and to put
1o members at the Annual General Meeting a resolution to appreve this report.

RESGLUTION 3: Declaration of Dividend
Payments of dividends are permitted under the Companies Act 1985 where profits are available for that purpose. The Company's articles of association
permit the payment of final dividends by ordinary resolution.
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Notice of the Annual General Meeting (continued)

RESOLUTIONS 4 and 5: Re-appointment of Divectors

The Company’s Articles of Association require that:

[a) one third of the Directors [or if their number is not a multiple of three, the number nearest to, but not greater than, ene third of the Jirectors] shall retire
from office by rotation; and

{b] the Directors 1o retire by rotation shall be first, 2ny Director whe wishes o retire and not offer himself for re-election and secondly, those wha have been
lengest in office singe their last appeointment or reappointment and in addition any Director who has not been re-appeinted as a Director at either of the
two previous annuzl genesal meetings of the Company must retire.

Accordingly, David Ross and James Gibson are retiring by rotation and are offering themselves for re-appointment by the sharehoiders. Short biographies of
each of the Directors offering themseives for re-appointment are contained on page 35 of the Directors’ Report and Accounts.

RESOLUTION 6: Re-appointment of Auditors
The Auditors of the Company must be re-appointed at each General Meeting at which Accounts are presented, The Directors propose 1o re-appaint Jeloitte &
Touche LLP as Auditors of the Company.

RESOLUTION 7: Authority fo the BDirectors to Allot Shares

Under the Companies Act 1985 the Directors may only aliot shares f authorised to do so. If passed, this resolution will authorise the Directors to allot and
issue pew shares up to an aggregate nominal value of £3,425,086 [up to 34,250,850 new ordinzry shares of 10 pence each], which is equal to
approximately one-third { 33.33%) of the issued share capita! of the Company as 2t 15 May 2006, being the latest practicable date prior to the publication of
the notice. At the date of this notice the Company held no treasury shares, The authority will expire 15 months after the date of passing of the resolution or,
if earlier, at the cenclusion of the Annual General Meeting of the Company in 2007,

Passing this resolution will cantinuz the Directors’ flexibility to act in the best interests of sharehalders, when opportunities arise, bu issuing new shares. The
Directors have no present intention of issuing new shares pursuant to this resolutian, except on the exercise of options under the Company's share schemes.

RESOLUTION 8: Disapplication of Statutory Pre-emption Rights

If the Company issues new shares for cash it must first offer them to existing shareholders in proportian 1o their current holdings, in compliance with their
statutory pre-emption rights. If passed, this resclution will authorise the Directors to modify these rights to deal with legal, regulatory or practical problems
that may arise on a rights or sther pre-emptive offer or issue.

The resolution also seeks shareholder autherity to issue 8 limited number of shares for cash and/or sefl treasury shares without offering them to
sharehalders first, The authority is for an aggregate nominal amount of up to 5% of the aggregate nominal value of the issued share capital of the Company
as at 15 May 2008, being the fatest practicabie date prior t the publication of the notice {up o 5,132530 new ordinary shares of 10 pence each). The
authority will expire at the same time as the autharity to allot shares given pursuant to resolution 7.

The Dirgctors consider this authority necessary in order to give them flexibility to deal with opportunities as they arise, subject to the restrictions contained
in this resolution.

RESOLUTION 9: Authority as {o Purchase Own Shates

This resolution wilf authorise the Company to purchase its own shares subject to the constraints set out in the resoiution. The Directors will resolve that the
Company make purchases under this authority enly if satisfied that it was In the interests of the shareholders as a whole to do so and that it was likeiy to
result in an increase in earnings per share. The resolution sets out the maximum and minirmum prices that can be paid.

Shares purchased out of distributable profits by the Company pursuant to Resolution 9, may be held “in treasury® for later sale, cancellation or, providing
Listing Rules requirermnents are met, transfer to an Employes Benefit Trust, instead of being cancelled immediately, providing that certain statutory
requiremnents are met and that such shares held in treasury do not exceed 10% of the Comnpany’s issued share capital. Shares held in treasury can be held
indefinitely pending, for example, 2 suitable time to place them back on the market. This wili enable the Company to sell shares held In treasury 1o take
advantage of capital growth In its own shares. Sales of treasury shares must be for cash and are subject to statutory pre-emption rights,

The Directors’ current intentian is that shares purchased pursuant to this authority [to the extent statutory requirements are met) will be held in treasury for
future cancetistion, sale for cash, of (provided Listing Rule requirements are met] transfer for the purpose of o pursiant to an employes share scheme.
However, shares repurchased by the Company, may, in the light of the circumstances existing at the time of the repurchase, also be immediately cancelled.
The effect of any cancellzticn would be to reduce the number of shares in issue. For most purposes, while held in treasury, shares are treated as if they had
been cancelled (for example, they carry ne voting rights and do not rank for dividends ).

As at 15 May 2006, being the latest practicable date prior to the publication of the notice, options were outstanding over 5,368,227 ordinary shares of

10 perce each in the Company representing approximately 6.2% of the issued share capitad of the Comnpany at that date. If the proposed mavket purchase
authority were used in full, shares over which options were outstanding would, as at 15 May 2008, being the fatest practicahle date prior to the publication
of the notice, represent approximately 5.5% of the Cornpany’s adjusted issued share capital at that date.
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