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OVERVIEW

OUR PERFORMANCE
AT A GLANCE

GROUP REVENUE*

+14.6%

GROUP EBIT MARGIN*

+408BPs

ADJUSTED EARNINGS
PER SHARE

+18.1%

GROUP EBITA*

+17.6%

UNDERLYING ROIC**

+450BPs

DIVIDEND PER SHARE

+11.3%




OVERVIEW

ABOUT US

Britvic is one of the leading branded soft drinks
businesses in Europe.

Britvic is the largest supplier of branded still soft drinks In

Great Britain (GB), and the number two supplier of branded
carbonated soft drinks in GB. The company leverages its
leading brand portfolio iIncluding Robinsons, Tango, Drench, J,O
and Fruit Shoot as well as PepsiCo brands such as Pepsi and
7UP which Britvic produces and sells in GB and Ireland under
exclusive PepsiCo agreements.

Britvic is an industry leader in the 1sland of Ireland with brands
such as MiWadi and Ballygowan, and in France with brands
such as Teisseire and Frurté.

Britvic 1s growing its reach into other territories through export,
icensing and franchising. Britvic's management team has
successfully developed the business through a clear strategy

of organic growth and international expansion based on creating
and building scale brands. Britvic 1s hsted on the London Stock
Exchange under the code BVIC.

lts market capitalisation as at 3 October 2010 was £1.2bn.
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OVERVIEW

WHERE WE ARE

OFFICES

1 Chelmsford
2 Solihull

3 Tamworth

| l l PRODUCTION SITES OFFICES
1 Crolles 1 Dublin
2 La Roche Sur Foron
3 Chateau Thebaud
4 MNissan Lez Enserune

FACTORIES

1 Dublin

2 Ballygowan FACTORIES
Beckton
Huddersfield
Leeds
Norwich
Rugby
Widford

FRA
IRELAN

OO~ O &

DISTRIBUTION CENTRE
10 Lutterworth

GREAT BRITAIN
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OVERVIEW

OUR PEOPLE

EMPLOYEES

Our people are critical to Britvic's success and we are fully
committed to rmaking Bntvic a great place to work Our
emphasis 1s increasingly on developing our own tatent
combined with proactive external recruitment when we need

to introduce new skills or create posittons that support our
growth plans To maximise the potential of our employees we
continue to strengthen our focus on performance management
and provide multiple learning and development programmes in
GB and Ireland that cover leadership, management skills and
functional excellence Ve are early in the integration process of
Brtvic France but we retain the same high level of commitment
te keeping our new colleagues well nformed and engaged about
Britvic's future vision and current group performance as this is
fundamental to our joint success

We are extremely proud of the high Employee Engagement
scores we achieve within Britvic and we conduct an annual
survey where we regularly out-perform other external
benchmark companies Our overall employee engagement score
across GB and Ireland for 2010 1s 77 based on an extremely
high response rate from 89% of employees Particular highights
from the most recent survey where we achieved scores of 80+
include a strong level of employee satisfaction that our senior
managers are successfully leading and developing the business,
great pride in working for Britvic good employee understanding
of our strategic objectives and a firm belief that employees are
treated with farness and respect

PEOPLE ENABLEMENT

As Britvic operates across multipte sites in
England, as well as within Ireland and France, we
have recently been focused on providing the nght
tools and support for our employees to work in
more mobile and flexible ways

Enabling people to work more effectively in any
location, whether that 1s a Britvic site, from home
or when travelling and meeting with customers
has been achieved through the use of remote
broadband access and sharepoint technology,

as well as blackberry phones that allow email
access on the move

This has proved extremely useful, especially
during adverse weather conditions when people
are able to continue working but without the
risk of hazardous driving We are also making
increasing use of wireless technology within
our sites as well as video-conferencing to make
it easier for our people to stay connected and
waork effectively

10 Britvic plc Annua! Report 2010

EMPLOYEEWELLBEING

Throughout the past year, we have focused in GB on making
improverments to work-life batance 1mproving our safety record
and supporting a healthier workforce

We measure our performance on work-life balance through

our annual employee opinion survey In 2010, the statement

“I am able to balance the demands of my work and home Iife”
achieved an improved score which was due In part to the use
of technology that supports more mobile ways of working This
enables us to ImMprove communication and engagement and
gives employees the opporturity and control to work flexibly

in terms of beth location and hours

Additionally, to further our commitment to providing a safe
working environment we established an on-line training
campaign targeting driver safety This along with our standard
safety measures has resulted in a reduction of our Accident
Frequency Rate by 30 9% compared with the year before

To support the health of employees and their farmilies, we also
provide a benefits package, which includes the provision of
private healthcare and an employee assistance programme
Cther wellbeing benefits include discounted gym membership,
and a cycle to work scheme, which was requested by
employees and has seen a good level of success so far,

with 5% of the workforce opting in

Finally, we are in the process of developing an employee
wellbeing programme  which will link with the principles of
Change4life and focus on healthy eating, exercise and general
health education This 1s due to launch early 2011




OVERVIEW

STRATEGY

FOR GROWTH

Britvic has a strategy for growth through both organic growth in Great Britain

and international expansion

GB ORGANIC GROWTH
Will be driven by
Market volume growth of 2 to 3%

* Soft drink consumption in GB lags behind
similar-cimate European countries Itis an
expandable consumption category where
the volume consumed can be increased
by meeting the “occasionality” needs
of consumers

» Cohorting As people grow older they take
therr consumption habits with them

¢ Population growth The UK population
1s forecast to exceed 70m by 2033

Developing cold-drink distribution

* Britvic has distnbution growth
opportunities 1n all of the channels that
It operates within GB
— As an example market share in the
Impulse channel 1s below 10% Britvic has
developed an “on-the-go” portfolio to
compete more effectively in this channel

Innovation adding 1 to 2% to revenue
in a full year

¢ Britvic plans to launch two major
iInnovations each year and a number
of supporting launches

Growing average realised price 1% each year
* Through both channel and brand mix

¢ Improving promotional effectiveness

s Headline cost price increases

INTERNATIONAL EXPANSION
Can be achieved by
Mergers and acquisitions in Europe

Exporting of our brands through Britvic
International

Licensing and franchising of our wholly-
owned brands outside of Europe

* Wholly-owned brands such as Fruit Shoot
and Robinsons have potential to be licensed /
franchised in markets outside of Europe

* Britvic has recently signed a manufacturing
and distribution agreement for Fruit Shoot
in Australia

* A franchise agreement has been in place
since 2009 for Fruit Shoot in the southern
LS. states of Alabama, Georgla and Florida

Butvic plc Annual Report 2010 n
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BUSINESS REVIEW

CHAIRMAN'S
STATEMENT

2010 has been a transformational year for Britvic
following our acquisition of Fruite Entreprises in May
This represents our second major acquisition as a public
company and our first in mamnland Europe We look
forward to developing our business in France and 2011
promuses to be an exciting year for our French colleagues

In our main operating termtonies of Great Britain {“GB ),
France and Ireland the consumer backdrop has continued to
be challenging In spite of this we have seen our underlying
business generate revenue growth of 5 9% (excluding France
and the impact of the 53rd week) and improve its operating
margin by 60bps Adjusted (exceptional and other items and
amortsation} earnings per share grew by 18 1% and we are
proposing a final dividend of 12p, which will make a full year
dividend of 16 7p an increase of 11 3% on 2009

In GB we outperformed the soft drinks market, growing both our
stills and, particularly, our carbonates portfolios Our relationship
with PepsiCo was further strengthened this year with the launch
of Mountain Dew Energy a poweriful global brand Over the
years we have successfully developed this partnership, and we
now collaborate with PepsiCo to produce well-knewn brands
such as Pepsi 7UP Lipton Ice Tea, Gatorade V Water as well

as Mountain Dew Energy This and the launch of the better
value 600ml no added sugar pack have been key drivers of the

14 Britvic plc Annual Report 2010

carbonates performance this year In stills we have seen our
2009 launches of Juicy drench and Lipton Ice Tea crysiallise
nto significant growth with much-improved availlability for the
consumer In fact Juicy drench has been the most successful
new soft drink in the GB impulse channel in the last three years

The challenges faced in Ireland are wel-documented and our |
business has not been immune to the changes taking place
there Following the acquisition of the business in 2007 we have
faced unprecedented econermic headwinds and the market we
now operate In 1s very different to the one when we acquired

In response to this we have taken the decision to write-down
the carrying value of the assets through an exceptional non-
cash charge to the Income Statement and review the ongoing
business structure Long-term the strength of the brands we
acquired and our market pasition will make a majer contribution
to the group but in the short-term the outlook 15 miuxed

As we Integrate and invest In our new French business we will
deliver the €17m synergies announced n May Spring 2011 wall
see the national launch of Fruit Shoot under the Teisseire brand
in France, and cur Britvic International dvision will also launch
Teisseire Fruit Shoot In Belgium soon The exciting licensing and
franchusing developments for Fruit Shoot in Austraha and the

U S detailed in the Busingss Review are a key component of
our international expansion strategy

Our portfolic in each of our terntones 1s being developed and
we have strong innovation plans across GB lreland and France
in 2011 We continue to build a compelling portfolio and offer
consumers an engaging experience whether 1t 1s in a pub, on-
the-go or buying in-store

2011 seems certain to be another year of consumer and cost-
price uncertainty but also another year of progress for Britvic

In the 5 years since flotatien we have doubled our earnings per
share, internationalised the business diversified into new brands
and we have cemented our relationship with PepsiCo These
are all substantal achievernents, especially as they straddle the
worst recession in 50 years On behalf of the board | would like
to thank all of cur employees for ther passion for the busmess
and the determination to succeed and I am sure they will

continue to do so

Gerald Corbett
Non-Executive Charrman




BUSINESS REVIEW

CHIEF EXECUTIVE'S

REVIEW

In 2010 our GB busmess delivered revenue growth in both
our carbonates and stills portfolios, and our International
division again drove double-digit revenue growth The
combined GB and International business is up 8 6% by
revenue on last year

The four bulding blocks for revenue growth in GB continued
to underpin our performance in 2010

Market volume growth of 2-3% in an average year
—Actual GB market growth of 2 3%

Innovation expected 1o add 1-2% to the GB top line over
a full year

—-2010 saw this figure exceeded

Driving on-the-go distribution

-0On-the-go value share up 0 6% this year (Source Nielsen
MAT October 2010)

ARP up by at least 1% in an average year

~An average increase of 1 2% over the last two years in GB

The increasingly impartant Britvic International business
unit saw revenue growth of 15 2% dniven by an expanded
portfolio, plus account wins m the export and iravel sectors
Margins continue to expand, and we have unveiled exciting
new franchising developments for the Fruit Shoot brand in
both the U S and Austraha

2010 proved to be a challenging year for businesses in Ireland
and we were not iImmune o this pressure The Inish soft drinks
market continued to dechine in value and this impacted Bntwvic
Ireland at both a revenue and profit level As aresult of these
long-term changes to the market the board has decided to take
a £104 2m write-down on the carrying value of intangible and
property assets In addition, we are reviewing the scale and go-
to-market effectiveness of operations in Ireland and will report
on the outcome of this review in due course We remain fuily
committed to the Insh business and firmly believe the strength
of our perticho will deliver growth when market racovery begins

In the last year we have seen Britvic expand its operations into
manland Europe with the acquisition of Fruité Entreprises SA

n May We believe this to be an excellent acquisition for Britvic
and given the strong post-acquisiion trading, that was in Iine
with our expectations, we look forward to developing the Bntvic
France business over the next twelve months and beyond

THE SOFT DRINKS MARKET

2010 saw a return 10 growth for the GB take-home market
following the 0 8% volume dechne ;n 2009 The GB take-
home market was up 2 3% involume and 6 3% mn value
Both carbonates and stills expenenced similar levels of
volume growth but carbonates drove the value growth wath
an impressive 9 2% improvement on last year

Within carbonates the cola fruit and glucose/stimulant sub- -
categones all enjoyed growth Glucose/stimulant again saw
double-digit growth, up 17 7% ¢n last year Encouragingly all
carbonate sub-categories delivered value growth in the year

Nearly all stills sub-categories n GB enjoyed growth in 2010
For example squash, and juice drinks saw strong value growth
of 5 6% and 7 4% respectively Dairy was the only stills sub-
category in value decline, albeit by only 0 1%

Once again it1s branded soft dninks that have driven GB market
growth in 2010 as private label share continues to dechne

The GB Pub & Club soft drinks market faced continuing
challenges in the year with a quarterly and MAT (to July) volume
deckne of 5 0% The football Workd Cup failed to deliver a
favourable impact and the uncertain consumer environment
looks set to continue within this channel into 2011

In France market value grew by 3 8%, with all categores except
flavoured water in growth Britvic France currently matenally
operates only in the syrup and pure juice categones, which were
up by 3 3% and 3 8% in valug respectively

Britvie plc Annual Report 2010 15




BUSINESS REVIEW

CHIEF EXECUTIVE'S REVIEW CONTINUED

As Ingh consumers seek value n their spending the targer
grocers and European discounters have enjoyed growth The
combination of this shift in spending habits and the increasingly
competitive landscape can be highlighted by the total grocery
market data where volumeas are up 4 3% but value 15 down
54% In the last year we have seen significant shifts in
consumer-shopping behaviours Channels that have traditionally
been a swengih of the Insh business such as the licensed and
convenience channels have contnued to decline losing value
ahead of volume

BRITVIC'S STRATEGY EXECUTION
Management acticn this year has continued to focus on five
main areas

1 SUPPORTING AND GROWING OUR CORE GB BRANDS
Brand creation and development are at the heart of what we do
at Britwic Britvic GB’s six core brands are Pepst, 7UP, Robinsons
squash Tango Fruit Shoot and J,C, and they are the key profit
drivers of our current GB business and therefore the brands to
which we allocate greatest resource Other supporting brands
help to leverage customer relatlonships with scale and account
wins We continue to invest in aur strong portfolio of brands
through both innovation and media to ensure that they are
preferred by consumers Examples of our successful core GB
brand performances are shown below

* Pepsi continued to grow its share of the cola category this
year, gaining both volume and value share in all of the regular,
diet and Max vanants The campaign based around the FIFA
football World Cup finals saw another engaging consumer
campaign that was the platform to gain share despite the
brand not being a pnmary sponser of the tournament The
successful intreduction of the upsized 600ml carbonates pack
for the non-sugar vanants led to significant growth in volume,
revenue, rate of sale and points of distribution for the brand

Robinsons mantamed its position as the number one squash
in GB growing in both volume and value 2010 saw the 75th
anniversary of its association with Wimbledon tennis and
consumer campaigns that leveraged this heritage and our
recently established associatron with the pantomime season

The Fruit Shoct brand remains the number one kids drink
brand {Source Nielsen MAT 1o October 2010} with 1ts range
offenng kids and parents a choice of vanants and pack sizes to
meet all occasions The addition of the premium offering My-
5, attracted shoppers and parents who were engaged with
the high-juice and quality attributes of the proposition

Both Tango and 7UP enjoyed double-digit market value
growth this year reflecting our strength within the frurt
carbonates category The mtroduction of the 600mil pack for
both brands the reintreduction of the 440ml can for Tango
and relevant campaigns for the consumer helped to deliver
this growth
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2 INNOVATION AND PRODUCT LAUNCHES

The 2010 innovation stream saw the introduction of a new
brand, brand extensions and new pack formats designed to
delver ARP revenue and margin accretion

The icoruc North Amenican brand Mountain Dew was introduced
with a new energy formulation developed specrfically for the

UK consumer Inmally only available in 5§00ml for the “on-the-
go” occasion it has been especially successful driving 70% of
forecourt glucose-energy growth and 90% of overall glucose/
stimulant category growth (Source Synovate 12 weeks to

Aug 2010} Although it 1s still early in its development 1t has
surpassed our high expectations and we are very optimistic for
1ts prospects in 2011

The 600ml pack for the low [ no sugar carbonates brands,
referenced earlier, was introduced 1o provide a bigger bottle with
better value across Pepsi Max, Diet Pepsi, Tango and 7UP-Free
This has been well received and has played a major part in
driving our carbonates ARP and revenue growth

The J,0 brand has been extended with the introduction of the
White Blend sub-brand The formulation has heen specially
developed for the “with-food’ occasion and recently won a Gold
Award at The Pubhcan Licensees” Choice Awards in the “Best
New Drink category which covers both alcoholic and non-
alcoholic drinks

Robinsons squash saw the development of “Select”, amed
at older consumers with a range of more exotic flavour
cormbinations This new 850ml pack has again supported our
am of growing ARP and margin through mnovation

This year has seen a focus on the nurture of our Innovation
launches from 2008 and 2009 Lipton Ice Tea, Juicy drench
and Robinsons Be Natural continue to grow and establish
themselves with consumers As an example, Juicy drench
has become the most successful soft-drink launch wathin
the Impulse channel in the last three years (Source Nielsen
March 2010}

The Gatorade brand has not fully met our expectations, and
learning from this, we are undertaking 2 substantial relaunch of
the brand in 2011, with a refocus on packaging, flavour profiles
and brand equity

3 BRITVIC INTERNATIONAL

Our International business has seen particular success In recent
years with our products available in over 50 countnes Britvic
International 1S now embarking on a three-pronged growth
strategy across export, travel and licensing/franchising

Its performance in the year was drniven by an expanded portfolio
including J,0 Tango and drench, plus account wins in the
export and travel sectors such as Virgin Atlantic Margins
continue to expand and we have unveled exciting new
franchising developments for the Fruit Shoot brand in both

the US and Australia




As part of its licensing and franchising ambitions we have
recently entered into a long-term manufacturing and distnbution
agreement with Bickford's Australia for Fruit Shoot, a brand that
i3 Increasingly demonstrating that it has worldwide potential
Bickford's 1s an Adelaide-based manufacturer of premium soft
dnnk brands Bickford's has complete national go-to-market
capability and has a proven track record of bullding prermium
brands Bickford's therefore represents an ideal partner for
Britvic 1n this market

Under the agreernent, Bickferd s will manufacture market

and sell the brand, with Britvic supplying key juice and flavour
ingredients Specific formulations and packaging solutions have
been designed for the Australian market following extensive
market research

Britvic will also be making financial contributions to the A&P
campaign to deliver consumer awareness and increase demand
consistent with the approach taken in Europe

There 15 a well established and clearly defined kids’ drink
category In Australia Our long-term ambition 1s to establish Fruit
Shoot as one of the leading brands in the category, with the
express Intention of adding value to a category that has, certainly
N the recent past been promotionally led

Over the past couple of years, we have also been tnalling Frurt
Sheot In the South-Eastern U S with Buffalo Rock, one of the
largest independent Pepst bottlers in the US as part of a long-
term distribution arrangement

We are also very excited about further tnaling and distribution
of Fruit Shoot on the Eastern Seaboard of the U S in recent
months with an additional bottling partner We have been in
discussion about the brand with a number of bottlers inthe U S
this year and a strong tnal performance has ensured a positive
respanse We anticipate that the recent success will lead to a
full commercial roll-out in these addittonal states in 2011 This
performance bodes well for further expansion and engagement
with other bottlers and, importantly the potential for the local
manufacture of Fruit Shoot

Britwic has a portfolio of brands which have the potentsal

to create value on a wider platform and we are committed

to exploiting these opportunities through develeping local
relationships with suitable bottling partners around the world

Finally, the exciting forthcoming full launch of Fruit Shoot in
Belgium launched under the Teisseire brand as an export-based
operation, has the potential to match the success of the brand in
the Netherlands We will disclose further details of this launch in
due course

4 BRITVIC IRELAND

The economic challenges in Ireland are well documented and
have had a material impact on the performance of the Ireland
business unit Both revenue and margin have come under
severe pressure as retalers and manufacturers respond to the
changlng consumer envirognment

We believe some of these factors will have a longer-term impact
on the market and this has led us to write-down the carrying
value of Intangible assets and properties by £104 2m as a non-
cash exceptional charge Management has been focused on
ensuring that we have the appropriate business model in place
to deliver future growth and ensure we are In the nght shape

to take advantage of the oppertunities that will develop in the
medium-term We will announce detalls on this new significant
go-to-market structure in due course

5 THE ACQUISITION OF FRUITE ENTREPRISES SA

In May 2010 we successtully concluded the acquisiion of
Fruité Entrepnises SA and 1ts brands such as Teissewre — a syrup
or dilutables brand that 1s as familar to French households

as Robinsons 1s 1n GB This represents our first acquisition in
mainland Europe and creates the opportunity to develop both
the existing French brands as well as mtroduce new hrands
The renamed Britvic France business produces both syrups and
pure juices under the Teissaire, Moulin de Valdonne, Pressade
and Frunte brands as well as having a significant private-label
business In the French market private label has a bigger role to
play than in GB and gives us the economies of scale to compete
effectively

The integration and trading since acquisition have performed

in line with our high expectations, and we remain confident of
delivering the announced €17m of synergies by 2013 The French
management team have been retained and bring with them years
of experience of seting soft drinks in France, and we are delighted
to welcorne our new colleagues to the Britvic group

SUMMARY

We have delivered continued strong growth across our core GB
and International businesses, consohdating our brands'’ leading
positions in the sub-categories where they compete The rapidly
growing International division has now entered an excring new
phase In its development, and we are confident that we start
the 2011 financial year with a fresh and relevant go-te-market
structure In Ireland With the acquisition of Bntwic France we are
now estabhshed as a leading European soft drinks business that
continues to build an its proven track record of growth

Paul Moody '
Chief Executive

Britvic plc Annual Report 2010 17
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BUSINESS REVIEW

FINANCIAL
REVIEW

The following discussion 1s based on Britvic's results for the 52
weeks ended 26th September 2010 {“the period”} compared
with the same pencd last year, and all numbers exclude
exceptional and other items Therefere the benefit of the 53rd
week in 201015 excluded

KEY PERFORMANCE INDICATORS
The pnncipal key performance inchcators that management use
10 assess the performance of the group are as follows

* Volume growth = increase in number of itres sold by the
group relative to prior penod

Average Realsed Price (ARP) — average revenue per litre sold

Revenue growth — increase In sales achieved by the group
relative to pnor penod

Brand contribution margin — revenue less material costs and
all other marginal costs that management considers to be
directly attnbutable to the sale of a given product, divided

by revenue Such costs include brand specific advertising
and promotion costs, raw matenals, and marginal production
and distribution costs Management uses the brand
contribution margin to analyse Britvic's financial performance,
because It provides a measure of contribution at brand level

Operating profit margin — operating profit before exceptional
and other items, divided by revenue As a more appropriate
measure, the group will focus on EBITA as its operating profit
measure from 2011 ang will report sach business

unit's performance down to the brand contribution level
EBITA will be reported only at a group level

Underlying free cash flow —1s defined as net cash flow
excluding movements in borrowings, dwvidend payments,
exceptional and other items and the acquisition of

Bntvic France

Underlying return on invested capital (ROICY - ROIC 1s a
performance ndicator used by management and defined as

operating profit after tax before exceptional and other items as

a percentage of invested capiial Invested capital s defined as
non-current assets plus current assets less current habilities,
excluding all balances relating to interest bearing habilities

and all other assets or habilit:ies associated with the financing
and capital structure of the group and excluding any deferred
tax balances and effective hedges relaung to interest-bearning
liabiities The measure also excludes the first-bme impact of
Bntvic France and the mpact of intangtble asset imparrments
in Ireland in 2010

20 Britvic plc Annual Report 2010

OVERVIEW
Bnitvic produced 2 Obn litres of soft drinks 1n 2010

In that period the group grew underlying volumes by 7 4% to
1 8bn Iitres and underlying revenue by 5 9% to £1 Obn ARP in
the GB business grew by 0 2p whilstin Ireland 1t fell by 3 7p

Operating profit (EBIT) before excepticnal and other items
for the penod was up 18 1% to £129 6m in part due to the
acquisition of Britvic France The acquisiion of Britvic France
contributed £85 2m to revenue with the acquisition being
completed ahead of the key summer trading period

Britvic’s guidance on operating profit margn now takes account
of the acquired Britvic France, and 1s therefore now defined as
an average 0 5% per annum increase n the group EBITA margin
over the medium term This i1s In line with previous group EBIT
margin improvement guidance




GB STILLS

52 weeks ended

52 weeks ended

26 Sep 2010 28 Sep 2009
£ £m % change
Volume {(million litres) 514 4 496 8 35
ARP per litre 70 5p 70 5p -
Revenue 3627 3502 386
8rand contribution 1690 156 5 80
Brand contribution margin 46 6% 44 7% 190bps

In GB stills the volume growth of 3 5% meant an
outperformance of the stlls take-home market which grew by
2 5% A flat ARP sees revenue growth of 3 8% to £362 7m
Performance highlights included

* Fruit Shoot mantarming its position as the number one kids
soft drink,

* Juicy drench continuing to estabhsh tself in sts first fulk year,

* Rohinsons remforcing its position as the number one squash
brand, and,

* The launch of Robinscons Select and Fruit Shoot My-5, adding
new consumers to the brands

Our GB stills portfelio outperformed the market by 1 0% with
parucular growth from Fruit Shoot and Robinscns ARP was flat
partly due to channel mix, though the strength of Robinsons a
lower than average ARP brand, had the biggest impact on overall
ARP With a nse i the brand contnbution margin by 130bps, we
saw overall brand contribution up 8 0% with value protected
Part of this margin success was due to the significant below-
the-line investment we continued to make in our go-te-market
capability this year

GB CARBONATES 52 weeks ended 52 weeks ended
26 Sep 2010 28 Sep 2009
£m £m % change
Volume {millions litres) 10974 9957 102
ARP per hitre 42 7p 41 8p 22
Revenue 468 4 4167 124
Brand contnbution 183 5 1512 214
Brand contribution margin 39 2% 36 3% 290bps

We delivered a volume outperformance of the market of over
8% in 20101n GB carbonates Alongside this we achieved an
overall ARP growth of 2 2% and this combination of volurme and
pricing growth means we drove revenue growth of 12 4%

Brand contribution of £183 5m represents growth of 21 4%

on the previgus year, with the brand contnbution margin
acceleraung by 290bps, in part due to the success of our on-the-
go strategic plan and innovauons launched earlier this year This
was all despite the ongoing pressures from the Pubs and Clubs
channel and a footbalHled promotional summer The revenue
and market share success in the year did not come at the
expense of value or profitability

The margin growth of 230bps was in part due to the substantial
investment we have made belew-the-line in direct seling costs
and overheads This has included continued mvestment in our
customer management team, supporting business functions as
well as increasing investment at the point of purchase
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BUSINESS REVIEW
FINANCIAL REVIEW CONTINUED

INTERNATIONAL 52 weeks ended 52 weeks ended
26 Sep 2010 27 Sep 2009
£m £m % change
Volume {million htres) 350 288 215
ARP per litre 737p 77 8p 5 3)
Revenue 258 224 152
Brand contribution 90 76 184
Brand contribution margin 34 9% 339% 100hps

2010 was another year of double-digit revenue growth for Britvic
International This increasingly important part of the group saw
revenue growth of 15 2% waith a particularly strong volume
performance, driven by an expanded portfolio and account wins
In the export and travel sectors, such as Virgin Atlantic ARP was
diluted marnly due to the one-off impact of the scale introduction
of water brands into the arrhne sector

As we establish cur presence in core markets, the margtn
continues to expand this time by a further 100 basts points
As part of the integration of our French business the Bntvic
International division will manage the export element of our
French brand portfolio

We are actively explonng other franchise and export
opportunities across the world as noted in the Business Review
above, principally with Fruit Shoot and Robinsons propositions
and we continue to invest ahead of growth in this area

IRELAND 52 weeks ended 52 weeks ended
30 Sep 2010 30 Sep 2009
£m fm % change
Volume {milhion hitres) 2291 2251 13
ARP per litre 58 4p 62 1o (6 0}
Revenue 1790 189 2 (5 4}
Brand contribution 641 707 (9 3)
Brand contribution margin 35 8% 374% {160)bps
EBITA 84 135 (37 8}
EBIT 68 18 {42 4}

Note Volumes and ARP include own-brand soft dninks sales and de not include third party dnnk sales included within total revenus and brand contribution EBITA
and EBIT are disclosed this year for the last ume to showv the impact of the synergies generated from the acquisition of Britwic Irelandin 2007

It has been another tough year for the Insh soft dnnks market
though this year's Batvic Ireland volume growth of 1 3% 15

In stark companson to last year's 10 7% fall The structural
categoery deflation seen this year, as well as unprecedented
levels of promotion in the market, have had an impact at both
a pricing and margin level

As a result of the shrinking Ireland market we have utiised
the spare capacity in our Insh assets to produce stock for
the GB business principally the Mountam Dew Energy and
Robinsons brands
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We have regularly kept the carrying value of Insh tangible and
intangible assets under review and, reflective of a rebased
business model and market we are recognising a one-off,
exceptional non-cash impairment charge of £104 2m this year
This charge includes a significant write-down of the value of
goodwill, ntangible assets such as trade names and commercial
relatonships, plus write-downs for properues




FRANCE 28 May 2010 to
30 Sep 2010
fm
Volume {million litres) 1045
ARP per litre 815p
Revenue 852
Brand contribution 241
Brand contribution margin 28 3%
Frusté Entreprises SA was acquired by Britvic on 28th May 2010
for a consideration of €237 0m, funded through a combination
of debt and equity Since that tme the company traded strongly
through favourable summer weather conditions, and generated
£85 2m of revenue Partly due to the substantial element of
prnivate label sales the brand contribution margin 1s lower than
the group average, though the delivery of the previously stated
€17m of cost and revenue synergies by 2013 will benefit the
French margin
FAXED COSTS 52 weeks ended 52 weeks ended
26 Sep 2010 27 Sep 2009
fm fm % change
Non-brand A&P (10 4) 81 (28 4)
Fixed supply chain 94 9) (87 3) 87
Selling costs {116 2) (102 6 {13 3)
Overheads and other (98 6) (78 3) (25 9)
Total {3201) (276 3) {159}
Total A&P investment (56 7) {62 6} (78)
A&P as a % of net revenue* 53% 57% {40)bps

* excludes third party revenue

Fixed costs increased by 15 9% in the pernod though the ex-
France increase 1s a reduced 9 8% There have been a number
of drivers of the increase, with the following examples

* We have continued to invest in the below-the-line costs to
support the growth in the top-line and margin This year we
have continued investment In direct selling costs, and this
Investment N customer management resource and point-of-
purchase spend has been crucial to the success in GB

Within overheads there 1s an increase 1n the cost of
performance incentives, foreign exchange movements and
Insh pension costs We will again invest for growth in 2011
around greup capability appropriate structures and global
ambitions for Britvic international

Another strong top-lne performance meant that A&P as a
percentage of sales has fallen lt1s also worth noting that the
private label element of Britwvic France’s sales drives a lower
percentage spend, though the GB business has again invested
a higher pound spend on A&P this year, this ime by a further
£3 2m, with the GB percentage remaining level at 5 6%
Bntvic has certainly benefitted from a stronger return on A&P
n recent years by using more effective channels such as wiral
and digital media

Strong brands need strong investment and the focus of our
marketing strategy has evolved towards marketing at the
pomnt of purchase, with investment in customer and channel
marketing actwity increasing by 70% since 2007
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BUSINESS REVIEW
FINANCIAL REVIEW CONTINUED

EXCEPTIONAL AND OTHER ITEMS

During the 53 week penod, Britvic incurred pre-tax excepticnal
and other costs and profits which netted to £137 9m in total,
with cash exceptional tems comprising £13 1m The main
exceptional and other items include

* The £89 6m write-down In the carrying value of Britvic
Ireland’s intangible assets,

* The £14 6m write-down In the carrying value of Britvic
Ireland’s property assets,

* The £11 4m write-down In the carrying value of several non-
core GB brands Qur focus on Mountain Dew Energy as our
lead glucose/stimulant brand means that the small GB Red
Dewil brand will nct be a growth brand of the future In ight of
this we have written-down the value of this brand that was
acquired in 2002 Also we have written-down the value of
the Amé and Agua Libra brands that we acquired from Crchid
drinks some years ago

Bnitvic Ireland restructuring costs of £5 7m

Bntvic France acquisthien and integration costs of £8 5m

INTEREST

The net finance charge before exceptional and other items for
the 52 week period for the group was £25 Om compared with
£23 6m in the same pencd in the prior year A low interest
environment and another year of reduction in ex-France net debt
have been cutweighed by the debt-based funding of the French
acquisiion It May 2010

TAXATION

The 52 week tax charge of £27 8m before exceptional and other
terms represents an effective tax charge of 26 6%, an increase
on the last year actual of 0 8% primanly due to the profit mix
effect from the performance of Bntvic Ireland as well as the
higher tax regme in France

ADJUSTED EARNINGS PER SHARE

Adjusted basic EPS for the peniod {53 week basis), excluding
exceptional and other items and amortisatton was 39 8p,

up 18 1% on the same perod last year of 33 7p Basic EPS
{after exceptional and other tems) for the pencd was (21 4ip
compared with the actual 21 8p for the same perod last year

DIVIDENDS

The boeard 1s recommending a final dividend for 2010 of 12 Op
per share Together with the ntenm dividend of 4 7p per share
paid on 2nd July 2010, this gives a total dividend for the year

of 16 7p per share, an increase of 11 3% on the dividend paid
last year Subject to approval at the AGM, the total cost of the
dividend for the financial year 1s estmated tc be £40 Om and the
final dvidend will be paid on 11th February 2011 to shareholders
on record as at 10th December 2010
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CASH FLOW AND NET DEBT

Underlying free cash flow defined above, was £67 8m mn 2010,
only £1 9m behind the prior year number despite the adverse
warking capital effect of a b3rd week

Additional centnbutions were made 1o the defined benefit
pension schemes of £13 2m in the year as part of the ongoing
programme agreed with Trustees

At 3 October 2010 the group s non-adjusted net debt was
£515 9m compared to £411 Om at 27th September 2009,
impacted by the debt element of the Fruité acquisiton The
adjusted net debt {taking into account the foreign exchange
movements on the derivatives hedgingour U S Private
Placernent debt) at 3 October 201015 £451 2m

CAPITAL EMPLOYED

Non-current assets increased in the penod from £676 1m to
£680 Om due in the main to the acquisition of Britvic France
offset by the asset write-downs in Ireland, but also underlying
capital expenditure and an increase n the farr value of
dervatives hedging the balance sheet debt

Depreciation increased in the pernod by £2 8m to £32 9m The
increase on the prior year relates prmarly to the acquisition of
Britvic France Current assets also increased from £272 3m to
£366 1m At the same time current labilities increased from
£303 3m to £366 4m driven principally by an increase in trade
and other payables

Underlying ROIC, which excludes France and the imparment
of Ireland, has improved t0 22 4% from 17 9% 1n 2009 QOverall
ROIC ncluding the part-year contribution from France and

the impairment of the insh asset base has improved by 40bps
018 3%

SHARE PRICE AND MARKET CAPITALUSATION

At 3 Qctober 2010 the closing share price for Britvic plc
was 481 2p The group 1s a member of the FTSE 250 index
with a market capitalisation of approxmately £1 2bn on

3 October 2010

TREASURY MANAGEMENT

The financ:al nsks faced by the group are identified and
managed by a central treasury depariment The activities of the
treasury department are carned out In accordance with board
approved policies and are subject to regular Audit and Treasury
Commuttee reviews The department does not operate as a
profit centre

Key financial nsks faced by the group that are managed by
treasury include exposures to movements in interest rates and
foreign exchange The treasury department 1s responsible for
the management of the group’s debtand iquidity currency risk,
interest rate nsk and cash management

The group uses financial Instruments to hedge against interest
rate and foreign currency exposures in ine wath policies set by
the treasury department and approved by the board of directors
No derivative 1s entered into for trading or speculative purposes




At 3 October 2018, the group’s non-adjusted net debt of

£515 9m (excluding denvative hedges) consisted of £126 3m
drawn under the group’s commutted bank facilities £448 7m of
private placement notes and £1 5m of finance leases This was
netted off with around £54 0m of surplus cash and £3 6m of
1ssue costs of loans

In September 2010, the group reached agreement with a
number of nvestors in the U S private placement market

to raise an additional $175m equivalent of funding for

terms of between 7 and 12 years This funding I1s subject to
documentation and due diigence which 1s scheduled to be
completed in December 2010 Where this funding 1s dollar-
denominated this 1s hedged using cross-currency interest
rate swaps to meet the group’s desired funding profile and to
manage the associated foreign currency nsk to the profit and
loss account

PENSIONS

The group principal pension scheme the Brnitvic Pension Plan
{(BPP), has both a defined benefit and a defined contribution
section The defined benefit section of the BPP was closed to
new members on 1st August 2002, and since this date new
employees have been eligible to join the defined contribution
section of the BPP The latest formal actuarial valuatvon for
contribution purposes was carned out as at 31st March 2007
with a further valuation carnied out at 31st March 2010 currently
being finahised The amount recognised as an expense In
relation to the BPP defined contribution scherme in the income
statement for 2010 was £3 6m (2009 £2 8m)

In September 2010, the group announced that it was entening
into consultation with GB employees about a proposal to close
the defined benefit section of the BPP to future accrual for
active members with effect from 10th Apnl 2011

In Northern Ireland the Bntwe Northern Ireland Pension Plan
(BNIPP) was closed to new members on 28th February 2006
and since this date new employees have been ehgible to join

a Stakeholder Plan with Legal & General The latest actuanal
valuation was carned out as at 31st December 2008 andas a
result shortfall contributions of £90,000 per month untl 31st
December 2010 and £125 000 per month from 1st January
2011 to 31st December 2019 are being pad In accordance with
the Recovery Plan

In the Republic of [reland {ROI), employees continued to
participate 1in @ number of C&C Group pension funds following
the acquisitton untl transfernng into two newly formed pension
plans called the Britvic Ireland Defined Contribution Pension
Plan and the Britwic Ireland Defined Benehit Pension Plan (BIPP)
on 1st September 2008 Both Plans are held under Trust and
operated by Bntvic Ireland Pension Trust Limited as Trustee The
first formal actuanal valuation was carried out at 31st December
2009 and 1s still being finalised

The amount recognised as an expense n relation to the Insh
Defined Contnbution Schemes in the Income Statement for
2010 was £0 4m (2009 £0 3m)
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BUSINESS REVIEW

CORPORATE
RESPONSIBI

Corporate Responsibility {“CR"} 1s increasingly central

to the way that Britvic runs 1ts business, not justin

terms of recognising and minimising the impacts of our
manufacturing operations, but also in acknowledging that
through our brands and their connections with people, we
are well placed to help address public issues

Below 1s a snapshot of how we have performed against the
targets listed in our last Corporate Responsibility Report A
comprehensive overview of our achievements last year can be
found in the 2010 Corporate Responsibility Report published on
the 11th December 2010 1tis available in hard copy or on our
company websrite at www britvic com

Since our last report, we have evolved our strategy in a way that
we believe will enable us to be more focused on the areas in
which we can have the most impact

The new strategy 1s also intended to fully embed CR into the
business As such, it has been developed by means of an
engagement programme

We have been able to summanse this new strategic view in
three words Progressive, Sustanable and Responsible

WHATWILLTHIS MEAN IN PRACTICE?

As a progressive business, Britvic will ncreasingly seek to
harness the power of its brands to help address relevant social
and environmental issues Britvic1s a brand-led and marketing-
driven company, and we believe that we are In a good position
to influence consumer behawiour - for example, through the
promotion of healthy lifestyles and sustainable atlitudes in areas
such as the recychng of packaging

Creating a sustainable business means what it says Bntwic's
business operations require large amounts of energy — directly

in our own manufactunng and distnbution and indirectly
throughout our supply chain Our packaging uses valuable
resources — glass, plastics and metals such as steel and
aluminum These all contribute to our carbon footpnint Without
water Britvic could not operate or make its brands and so we
need to use all of these resources wisely A sustainable business
15 one that invests and innovates to mmimise s ImMpacts m order
to ensure that it has a long-term future

Britvic itself employs more than 2,000 people across Great
Britain, and our business supports many thousands more
individuals and therr families throughout the world We

are responsible for therr welfare and for the health of the
commumties in which they hive and in which we operate Qur
new strategy seeks to make a positive contribution to the lives
of our employees and the communities around us
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Remove 5000 tonnes of packaging by December 2010
based on 07/08 volumes

Complete rPET tnal using UK only recycled content
by 2010

Complete tnials on more energy efficient chillers and
dispense equipment by 2010

Achieve full comphance from packaging and
mgredients suppliers to our Ethical Trading Policy
and complete planned audits by December 2010

Complete evaluation of accreditation options for fruit
available in commercial quantities by end of 2010

Promote healthy and enriched lifestyles through
marketing initiatives and working with partners

Improve work-hife-balance as measured by our
Employee Opimion Survey

Further reduce accident frequency rate across the
business by 10%

Improve occupational health services through increased
support for musculoskeletal problems

Reduce CO; emissions by 20% by 2010 compared to 1990
(by tonne of product) and aspire to 30% by 2020

Send zero food and waste to landfill by 2015

Contnbute to an industry-wide absolute target to reduce
water use by 20% by 2020 compared to 2007

Achieve full compliance by indirect supphers to our
Ethical Trading Policy by December 2014

Increase community investment in line with
three year strategy




BUSINESS REVIEW

BUSINESS
RESOURCES

Britvic 1s one of the leading branded soft drinks businesses in
Europe Britvic 1s the largest supplier of branded still soft drinks
in Great Britain (“"GB") and the number two supplier of branded
carbonated soft dnnks in GB Britvic 15 an industry leader in the
1sland of Ireland and in France Brnitvic 1s rapidly growing its reach
into other geographies through export, licensing and franchising

The main resources the group uses to achieve its results are

* An extensive portfolio of stlls and carbonates brands,
including Robinsons Pepsi, 7UP, Tango, J20 and Fruit
Shoot The breadth and depth of Britvic's portfolio enables
It to target consumer demand across a wide range of
consumption occastons in all the major soft drinks
categones and across all relevant routes to market Britvic
Ireland owns a number of leading brands in the Republic of
ireland and Northern Ireland including Club, Ballygowan,
Bntvic Cidona, MiWadi and Energise Sport as well as the
nghts to the Pepsi and 7UP brands In France the peortfolio
includes the leading syrup brand Teisseire as well as Moulin
de Valdonne Fruité and Pressade

¢ A successful long-standing relationship with PepsiCo that
resulted in the exclusive bottling agreement (EBA) being
renewed In Great Britain in 2003 for a further 15 years
with an extension to 2023 on admission 1o the London
Stock Exchange The EBA for Ireland lasts untl 215 This
relationship gives Britvic the exclusive nght to distnbute the
Pepsi and 7UP brands in Great Britain and Ireland, access
to all new carbonated drinks developed by PepsiCo for
distnbution 1n Great 8ritain and Ireland and to support the
development of its carbonates offering access to PepsiCo’s
consumer and customer insight, competitor intelligence
marketing best practice, brand and product development
expertise and technological know-how Bnitvic has added to
its carbonates portfolio in 2010 with Mountain Dew Energy
having been appoinied In recent years as the exclusive GB
bottler of Gatorade Lipton Ice Tea and V Water

* A strong customer base For example in the Briish
take-home market Britvic's customers include the "Big
4" supermarkets {Tesco, J Sainsbury's, Asda and Wm
Mornsons}) together with a number of other mpaortant
grocery retaifers The group has significant supply
arrangements with a nurnber of key players in the GB pub
sector and leisure and catering channels Through Britvic
International, the group has built on the success of the
Robinsons and Fruit Shoot brands by introducing these
products into markets outside GB

* Britvic also has a well-invested and flexible group production
capahility and distnbution network that enables its soft
drinks to be made avallable to consumers across its
operating territones

Britvic plc Annual Report 2010 27




BUSINESS REVIEW

RISKS AND

UNCERTAINT

RISK MANAGEMENT PROCESS

Britvic's sk management process has been adapted to support
its growth strategy, focusing on growing the business through
both acquisiton and erganic growth opportunities Risk 1s

an mherent part of doing business The intention of the nsk
management process I1s not to avoid all nsk as success comes
from managing nsk through the assessment of the balance of
nsk versus reward set against Britvic's nsk appetite The systemn
of internal controls and nsk management used to identify and
manage the pnncipal nsks the group faces 1s descnbed In

the Corporate Governance Report In assessing nisk both the
financial and reputational iImpact are considered, as Britvic 15

a brand-led business The principal nsks and correspending
mitigation set cut below represent the principal uncertainties
that may impact on our ability to effectively deliver our strategy
in the future
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{A) RISKS RELATING TO THE GROUP

1 An overreliance on any specrfic customer or brand

remove our products from 1ts range and stock alternative

|
|
Risk — A major retaller on-trade or off-trade may decide to
products nstead,

Mitigation - Britvic sells its products through a wade-range of
channels and retallers This broad rmix of customers reduces
our dependency on any one of these relationships Likewise
our portfolio and innovation launches further diversify our range
thereby reducing the dependency on any one brand

2 A termination or vanation of the bottling and
distnbution amrangements with PepsiCo or an adverse
development in the PepsiCo relationship

Risk - At the end of the bottling agreements or earlier in specific
circumstances PepsiCo may terminate our night to sell therr
brands,

Mitigation — Britvic reduces this nsk in two ways Firstly, the
majority of its revenues are generated by its wholly-owned
brands Iis brand marketing focus and innovation pipeline are
balanced between its wholly-owned brands and the PepsiCo
franchised brands Secondly, Britvic places significant emphasts
on developing its relationship with PepsiCo through both
extending beotiling agreements and maintaining an appropriate
level of communication between the two businesses to deal
with on-going operational 1ssues

3 Increasing commodity pnces

Risk — Prnices for commodities used in the production of our
products may fluctuate widely and have increased significantly
over the last year mainly due to peor crops and scarcity
Therefore the risk 1s two-fold, one of not being able to source
enough and one of having to pay more than expected,

Mitigation — Britvic sources much of its planned requirements
threugh forward contracts and hedging arrangements and 1s
developing new sources of supply Through this process it ams
to minimuse the impact of price fluctuations

4 Any inability to protect the intellectual property nghts
associated with its current and future brands

Risk — Failure to maintain these nghts could result in the value of
our brands being eroded by copycat products,

Mitigation — Through our legal team we proactively look to
protect these nghts by regisienng the relevant trademarks and
enforcing these in court when a resolution cannot be reached
with other parties




5 Any increase in the group’s funding needs or
obligations in respect of its pension scheme

Risk — The required revaluations of the pension schemes may
highlight a worserning deficit position that requires the company
to provide additional cash contributions to meet future needs

Mitigation - The group pensions function works closely with
the pension Trustees to ensure an approprate portfolio 1s in
place to fund pension requirements and spread risk as best as
possible New employees of the company are enrolled into a
Defined Contribution Scheme that mits future habilities The
GB Defined Benefit Scheme for existing members has been
proposed for closure from April 2011

6 Inadequate IT disaster recovery plans

Risk — As Britvic has grown both through acquisition and
organically so has its reliance on {T systems to function, a failure
of which could halt production or the ability to deliver goods

Mitigation — 8nitvic has out-sourced the management of its
data centre to a professional provider with both a robust disaster
recovery and business continuity planning capable of meeting
both its current neads and those as It contunues to grow

7 Failure to deliver the proposed synergtes n France

Risk — Failure to deliver the cost and revenue synergies from
the acquisition of Fruté Entreprises SA,

Mitigation — An Integration plan has been adopted with
dedicated resources to oversee the integration, reporting
regularly to the board

(B) RISKS RELATING TO THE MARKET

1 A change in consumer preferences and spending
on soft drinks

Risk - Consumers may decide to swatch or spend less
on soft drinks,

Mitigation — By offering a range of everyday value to premium
products across a range of sub-categories Britvic is not
dependant on any single brand The range has been developed
to offer consumers choice in terms of flavour, cost and
formulation

2 Potential impact of regulatory developments

Risk — Legislation may impact our ability to market or sell certan
products or engage with specific consumers,

Mitigation - Britvic proactively engages with the relevant
authonties through a number of organisattons such as the Bnitish
Soft Drinks Assocation (BSDA) to ensure it can fully partcipate
in the future development of legislation

{C) RISKS RELATING TO THE ORDINARY SHARES

There are nsks arising out of an investment in Ordinary Shares
because of

1 Actions by the Group's competitors

Risk — Competitors outperform Bntvic in the market and so
grow therr business at the expense of Bntvic

Mitigation — Britvic benchmarks its operations and processes
against recognised best practice and invests in its people
resources processes and assels to maximise performance

2 U S Holders potentially not being able to exercise pre-
emptive nghts

Risk — Under certain circumstances U S shareholders may
not be able to take part in equity nghts 1ssues,

Mitigation — Britvic Investor Relattons actively markets the
Bntvic investment case across both European and North
Amengcan markets in order to promote diversification of
where shares are held thereby reducing the concentration
In any one country
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BEN GORDON
INDEPENDENT NON-
EXECUTIVE DIRECTOR

Ben Gordon was appointed

a Non-Executive Director on

15 Apnl 2008 Hesalsoa
member of the Audit, Nomination
and Remuneration Committees
Ben s currently the Chief
Executve of Mothercare plc

and was formerly Senior Vice
President and Managing Director,
Disney Store Europe and Asia
Pacific He has also held senior
management positions with WH
Smuth group in the UX and the
USA and L'Oreal S A in France
Ben has an MBA from INSEAD

MICHAEL SHALLOW
INDEPENDENT NON-
EXECUTIVE DIRECTOR
Michael Shallow was appointed
a Non-Executive Director on 24
MNovember 2005 and chairs the
Audit Committee Heisalsoa
member of the Normination and
Remuneration Commitiees

In addition, Michael 1s a Non-
Executive Director of Domino s
Pizza UK & IRL plc and served as
Non-Executive Director of Spice
plc from 2006 until it s acquisiion
by Cinven in December 2010
Michael was Finance Director

of Greene King plc from 1991 t0
2005 end, prior 10 that, he was an
associate partner with Accenture
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PAUL MOODY

CHIEF EXECUTIVE

Paul Moody became Chief
Executive upon the company s
flotation in December 2005 and
1s responsible for the day-to-day
running of the business Prior

to that he had held a nurmber of
senior roles including Managing
Dwector and Chief Operating
Officer Paul Meoody joned Britvic
in 1996 as Dwector of Sales for
grocery multiples {supermarkets)
having prevtousty worked for
Golden Wonder and Pedigree
Pet Foods Paul Moody Is also
currently a Non-Executive Director
of Johnson Service Group PLC,
Charrman of businessdLile, and
immediate Past President of the
British Soft Drinks Association

GERALD CORBETT
NON-EXECUTIVE
CHAIRMAN

Gerald Corbett has been Non-
Executive Charrman of the
company since 24 November
2005 He chairs the Nerminauon
Committes and 1s @ member of
the Remuneration Committes
Gerald s also Chairman of
Moaneysupermarket com Group
PLC and of the Rayal National
instiwte of the Deaf Heisglsoa
Non-Executive Director of Numis
Corporation Plc and 15 currently
the High Shenff of Hertfordshire
He was Chairman of the
Woolworths Group plc from

2007 to 2007 Chief Executive of
Railtrack plc from 1987 to 2000,
Group Finance Director of Grand
Metropolitan plc from 1994 1o
1997 and was Group Finance
Duector of Redland plc between
1987 and 1994 He was a Non-
Exscutive Director of the property
group MEPC plc from 1995 to
1988 and Burmah Castrol plc from
1998 to 2000




JOHN GIBNEY

GROUP FINANCE DIRECTCR
John Gibney was appointed
Finance Director in 19992 and 15
responstble for finance, IT, legat
estates, nsk management and
business transformation Prior

1o Joining Britvic John Gibney
was Senior Corporate Finance &
Planning Manager for Bass PLC,
and prior to that role Finance
Director and subsequently Deputy
Managing Director of Gala Clubs

JOANNE AVERISS
NON-EXECUTIVE DIRECTOR
Joanng Averiss was appointed a
Non-Executive Director on

18 November 2005 and1s the
PepsiCo Nominee Director
Joanne Averiss has been a
member of the PepsiCo legal
department sin¢e 1920, holding
a series of positons n the UK
and the US and most recently
acting as the Head of Legal

(UK and Europe) for Peps:Co
International s food and snack
beverages division She s also a
Trustee and Charr of the

Mesen Educational Trust

BOB IVELL

SENIOR INDEPENDENT
NON-EXECUTIVE DIRECTOR
Bob Ivell was appointed a Non
Executve Director on

24 November 2005 and 15 the
company’s Senior Independent
Director He charirs the
Remuneration Committee and
15 a member of the Audit and
Nomination Commntees Bobs
currently the Chairman of David
Lloyd Leisure During the 1980s
Bob was the Managing Director
cf Beefeater He was also on the
board of Scottish & Newcastle
plc as Charrman of the Retail
Division hetween 1899 and 2004
and was Executive Charman of
Regent Inns PLC between 2004
and 2008
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GOVERNANCE Registration Numbelirsi?ﬂi:9p2[§
DIRECTORS’ REPORT

For the 53 weeks ended 3 October 2010

The directors are pleased 1o present therr report and the consolidated financial statements of the company and its subsidiaries for the 53 weeks
ended 3 October 2010

PRINCIPAL ACTIVITIES
The group trades principally as a manufacturer and distnbutor of soft drinks

BUSINESS REVIEW

A detaled review of the group’s activities and of future plans 1s contained within the Chairman’s Staterment on page 14 and the Chief Executive’s
Review and Business Revievw on pages 15 to 28 The information centained in those sections fulfils the reguirements of the Business Review, as
required by Section 417 of the Companies Act 2006 and should be treated as forming part of this report

RESULTS AND DIVIDENDS
The group's loss for the 53 weeks ended 3 October 2010 before taxation attributable to the equity shareholders amounted to £28 8 millien (2009
profit of £66 2 mullion) and the loss after taxation amounted to £48 2 million {2009 profit of £46 8 mition}

An intenm dividend of 4 7 pence (2009 4 1 pence) per ordinary share was paid on 2 July 2010

The directors are proposing a final dvidend for the 53 weeks ended 3 October 2010 of 12 pence (2009 10 9 pence) per ordinary share This will
be pad on 11 February 2011 to shareholders on the register at close of business on 10 December 2010, subject to shareholder approval

DIRECTORS
The following were directors of the company during the 53 weeks ended 3 October 2010 Gerald Corbett Paul Moody Joanne Avenss John
Gibney Ben Gordon Bob hvell and Michael Shallow

Subject to company law and the company's Articles of Association {the Articles’ ), the directors may exercise all of the powers of the company and
may delegate therr power and discretion to ccmmittees The Executive Committee 1s respenstble for the day-to-day management of the group

The Articles grve the directors power to appeint and replace directors Under the terms of reference of the Nomination Committee, any
appointment must be recommended by the Nomination Committee for approval by the board The Articles also require directors to retire and
submit themselves for election to the first Annual General Meeting following appointment and to retire at the Annual General Meeting held in
the third calendar year after elect:on or last re-election However, in order to comply with prowsion B of the UK Corporate Governance Code
published by the FRC in June 2010 {the ‘New Code’) all of the directors wall submit themselves for re-glection at the forthcorming Annual General
Meeting Therr brographical details are set out on pages 30 and 31 of this report ‘

DIRECTORS’ INTERESTS
The directors” interasts in ordinary shares of the company are shown within the Directors’ Remuneration Report on pages 40 to 47 No director
has any other interest in any shares or loan stock of any group company

Other than Joanne Aveniss, who 1s a director of a number of PepsiCo's subsidianes, no director was or1s materially nterested in any contract
other than his or her service contract, subsisting dunng or existing at the end of the 53 weeks ended 3 October 2010 which was significant in
relation to the group’s business Further details of Joanne Averiss’ eppointment are set out on page 36 in the Corporate Governance section of
the Annual Report

As at the date of this repert indemnities are in force under which the company has agreed, to the extent permitted by law and the company's
Articles of Assocration, to indernnity

* the directors, in respect of all losses arising out of, or in connection wath, the execution of their powers, duties and responstbilities as directors
of the company or any of its subsicharies and

s directors of companies which are corporate trustees of the group's pension schemes aganst hability ncurred in connection wath those
companies’ activities as trustees of such schemes

DIRECTORS’ REMUNERATION
The Remuneration Commuttee, on behalf of the board, has adopted a policy that ams to attract and retain the directors needed to run the group
successfully The Directors’ Remuneration Report 1s shown on pages 40 to 47

ANNUAL GENERAL MEETING
Detatls of the company’s forthcoming Annual General Meeting are set out In a separate crcular which has been sent to all shareholders with
this report

EMPLOYEE INVOLVEMENT

The group uses a number of ways to engage employees on matters that impact them and the performance of the group These include annual
roadshows at key sites by members of the Executve Committee, regular team meetings the publication of a bi-monthly internal newsletter,
“Britvic Life” together with the “b link+ * intranet site containing easy access to the latest company information as well as company policies
and vacancies The company organises quartery formal business performance updates for employees, which are cascaded by line managers
An Employee Involvernent Forum was established in 2004 through which nominated representaives ensure that employees’ views are taken
into account regarding 1ssues that are bkely to affect them In addimon where the group has entered into a recognition agreement with aTrade
Union, it fulfils its obligations to consult and negotiate accordingly The group approaches these relationships from a partnership perspective A
robust employee opinion survey process is alsc in place to ensure that employees are given a voice In the organisation and that the group can
take action based on employee feedback This covers a vanety of topies including leadership & Ine management employee wellbeing, career
development, traiming, communications and corporate responsibility commitments

All eligible employees are able to particpate in the Britvic Share Incentrve Plan which gives them the opportunity to purchase ordinary shares in
the company using money deducted from their pre-tax salary, and to receve matching shares from the company up to a maximum of £75 per
four week pay penod

32 Britwic plc Annuai Report 2010




EQUAL OPPORTUNITIES

The group 1s committed to providing equality of opporturity 1o all employees without disenmination and applies far and equitable employment
policies which ensure entry into and progression within the group Appointments are determined solely by application of job entena and
competency

DISABLED PERSCNS

Disebled persons, whether registered or not, have equal opportunities when applying for vecancies, with due regard to their aptitudes and
abilimes In addition to complying with legislative requirernents procedures ensure that disabled employees are fairly treated in respect of training
and career development For those employees becoming disabled during the course of their employment, the group 1s supportive whether
through retraiming or redeployment, so as to prowide an opportunity for them to remain wath the group, wherever reasonably practicable

In the opinion of the directors, all employee policies are deemed to be effective and in accordance wath therr intended ams

SUPPLIER PAYMENT POLICY

It1s group policy to agree terms and conditions for its business transactions with all suppliers Payment 1s made 1n accordance with these
terms provided the supplier meets its obligations The average number of days of payments outstanding for the group at 3 QOctober 2010
was 48 {2009 49)

POLITICAL CONTRIBUTIONS
During the 53 weeks ended 3 October 2010, the group and its subsidianes made no political coninbutions {2008 Nil)

CHARITABLE DONATIONS

Durnng the 53 weeks ended 3 October 2010, the group and ts subsidianes donated £310,42128 for chantable purposes {2009 £376,842)
This included cash and product donations directly to chantable organisations and other invesiment in suppoert of commmunity programmes
{ernployee volunteenng}

MAJOR SHAREHOLDERS

Information provided to the company pursuant to the Financial Services Authority (FSA) Disclosure and Transparency Rutes (DTRs) 1s publhshed
on a Regulatory Information Service and on the company’s website As at 1 December 2010, the company has been notified under DTR 5 of the
following significant holdings of voting nghts in its ordinary shares

Percentage

Nurnber of of voung Nature of

ordinary shares nghts holding

Black Rock Investment Management (UK} Limited * 26,618,172 1109% Indirect
Standard Uife Investments Limited 14 219 648 592% Drrect & Indirect
FMR LLC (Fidelity} 12,794 726 531% Indirect
Newton Investment Management Limited 11 992 631 500% Indirect
PepsiCo Inc 10,739,120 497% Direct
AXA, S A 10,714,188 494% Direct & Indirect
JP Morgan Asset Management Holdings Inc 10,408,762 4 80% Indirect
Legal & General Group Plc 8,633,246 399% Drrect
Global AEGON Asset Management Group 9,185 432 383% Drrect & Indirect
Aviva plc & Subsidianies 6,484 618 300% Direct

* Holding ncludas 23 585 870 ordinary shares {representing 9 83% of the 11 09% of total voting nghts shown in the above table) which would be held by Black Reck
Investment Management {UK) Limited if all financial instruments notfiable under DTR 5 3 1{1}(b} were tnggered in full

SHARE CAPITAL

As a1 3 October 2010, the company’s 1ssued share capital comprised a single class of shares referred to as ordinary shares 21,780 153 ordinary
shares were allotied and 1ssued under a nonpre-emptive placing (the Placing’) on 21 May 2010 and used to part-fund Britwic's expansion into
Western Europe’s dilutables and pure Juice markets, wia the acquisition of Fruité Entreprises SA, announced at the same time as the group’s
intenim results on 18 May 2010 The shares ranked pari passu in all respects with existing ordinary shares were placed with investors at a price
of 430 pence per share representing, In aggregate, 99 per cent of the 1ssued share capital at the ime of the Placing 406,083 and 300,000
ordinary shares were also allotted and 1ssued to the Trustee of the Bntvic Share Incentive Plan at par value on 8 April and 19 August 2010,
respectively, to enable the Trustee to meet s obligations under the Share Incentive Plan Full details of the ordinary share capial can be found
in note 22 to the financial statements which should be treated as forrmung part of this report

Qn a show of hands at a general meeting of the company every holder of ordinary shares present in person and entitled to vote shall have one
vote and on a poll, every member present in person or by prexy and entitled to vote shall have one vote for every ordinary share held The notice
of the Annual General Meeting specifies deadlines for exercising voting nghts and appointing a praxy or proxies 10 vote In relation to resaluttons
10 be passed at the Annual General Meeting All proxy votes are counted and the numbers for, against or withheld in relation to each resolution
are announced at the Annual General Meeting and published on the company's website after the meeting
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There are no restnctions on the transfer of ordinary shares in the company other than
* Certain restrictions may from time to time be imposed by laws and regulations {for example, insider trading laws)

+ Pursuant to the Listing Rules of the Financial Services Authonty whereby certain employees of the company requre the approval of the
company to deal in the company’s ordinary shares

Resolution 16, which will be proposed as a Special Resolution at the 2011 Annual General Meeting will give the company authonty to use its
avallable cash resources to acquire up to 23 990,000 of its own shares in the market for either cancellation or to hold them as treasury shares
The directors will only use this power after careful consideration taking into account market condiions prevailing at the time, other investment
opportunities appropriate geanng levels, and the overall position of the company The directors wall only purchase such shares after taking into
account the effects on earmings per share and the benefits for shareholders

IFG Trust {Jersey) Limited, as trustee of the Britvic Employee Benefrt Trust (the Trustee’), holds O 10% of the 1ssued share capital of the company,
as at 1 December 2010, on trust for the beneftt of the Executive Directors senior executives and managers of the group A dvidend waiver 1s In
place in respect of the Trustee's holding The Trustee 1s not permitted to vote on any unvested shares held in the trust unless expressly directed 1o
do so by the company

Under the rules of the Britwic Share Incentive Plan (the "Plan’} eligible employees are entitled to acquire shares in the company Plan shares

are held m trust for participants by Equiniti Share Plan Trustees Lirnited (the "Trustees’) Voting nghts are exercised by the Trustees on receipt of
parucipants’ instructions If a participant does not subrmit an instruction to the Trustees no vote 1s registered In addition the Trustees do not vote
on any unawarded shares held under the Plan as surplus assets As at 1 December 2010 Equiniti Share Plan Trustees Limnited held 2 41% of the
1ssued share capital of the company

The company 1s not aware of any agreements between shareholders that may result in resinctions on the transfer of secunties and/or voting nghts

There are no agreements between the company and its directers or employees providing for cornpensation for loss of office or emplayment
{whether through resignation purported redundancy or otherwise) that occurs because of a takeover bid The company’s banking arrangements
are termmnable upon a change of control of the company Certain other indebtedness becomes repayable if a change of controf leads to a
downgrade i the credit rating of the company The company's agreements with PepsiCo are terminable upon a change of control

The company’s Articles of Association may only be amended by a Special Resolution at a general meeting of shareholders No amendments are
proposed to be made to the existing Articles at the 2011 Annual General Mesting

FINANCIAL RISK MANAGEMENT

It 1s the group’s objective to manage its financial sk so as to minimise the adverse fluctuations in the financial markets on the group's
reported profitability and cash flows The specific policies for managing each of the group’s mamn financral nsk areas are detaled in the Treasury
Management section of the Business Review on page 24

DIRECTORS’ STATEMENT ASTO DISCLOSURE OF INFORMATION TO AUDITORS

So far as each director 1s aware, there 1s no relevant audit nformation (as defined by the Companies Act 2006) of which the Auditors are
unaware Each director has taken all steps that ought to be taken by a director to make themselves aware of and to establish that the Auditors
are aware of any relevant audit information

A copy of the financial staterments 1s placed on the company’s website The ma:ntenance and integnty of this website 1s the responsibility of
the directors The work camed out by the Auditors does not involve consideration of these matters and accordingly the Auciitors accept no
responsibility for any changes that may have occurred to the financial statements since they were initially presented on the website

Legislation in the Unuted Kingdom governing the preparation and dissernination of financial staterments may differ from legislation in other
Junsdicions

GOING CONCERN

In prasenting the financial statements on a going concern basis the directors have considered both the business actmties and principal nsks
and uncertainties as set out in the Overview and Business Review on pages 1 to 29 In addition the directors have considered the following
factors the group's ability to generate cash flows, the financial resources available to 1t, headroom under bank covenants, and exposure to credit
nsk Based on the group's cash flow forecasts and projections the board 1s satisfied that the group will be able to oparate within the level of its
facihties for the foraseeable future For this reason the group continues 1o apply the going concern basis in prepanng its financral statements

AUDITORS
Ernst & Young LLP have indicated therr willingness to accept reappointment as Auditors of the company and a resclution proposing their
reappontment Is contained in the Notice of Annual General Meeting and will be put to the shareholders at the Annual General Meeting

By Order of the board

EmmaThomas
Company Secretary
1 December 2010
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GOVERNANCE
CORPORATE GOVERNANCE REPORT

COMBINED CODE COMPLIANCE

The company 1s committed to high standards of corporate governance and supports the principles laid down in the rewsed Combined Code on
Corporate Governance as i1ssued by the Financial Reporting Council {FRC") in June 2008 ('the Code’) and to the UK Corporate Governance Code
publshed by the FRC in June 2010 {the ‘New Code’) This statement descnbes how the principles of the Code are applied and reports on the
company’s compliance with the Code’s provisions

The drectors consider that the company has been in compliance with the provisions of the Code throughout the 53 weeks ended 3 Octaber
2010 and with certain aspects of the New Code (where relevant) to the date of this report

THE BOARD

The board cf directors {'the board’} currently has seven members comprising the Non-Executve Chairman, Chief Executive, Finance Director,
three further independeant Non-Executive Directors and the PepsiCo nominated Non-Executive Director All of the directors bring strong
Judgement to the board's deliberations The board 1s of sufficient size and diversity that the balance of skills and expenence i1s considered to be
approprnate for the requirements of the business With the exception of the PepsiCo nominated Non-Executve Director, Joanne Averiss, the
Non-Executive Directors are all ndependent of management and free from any business or other relationship, including those refanonships
and creumnstances referred to In provision A 3 1 of the Code that could materially interfere with the exercise of Independent and objective
Judgement In addrion to her fiduciary obligations to act in the best interests of the company, Joanne Avenss 1s required under her letter of
appointment to discharge her duties in the interests of the company notwithstanding her connection with PepsiCo The company considers
that on appontment the Chairman was independent for the purposes of provisicn A 3 1 of the Code The Non-Executive Directors were all
appointed for an initial three-year term and, thereafter, subject to satistactory performance may serve one or two additional three-year terms,
with a thorough review of therr continued independence and suitability to continue as directors if they are to remain on the board for more than
niNg years

THE CHAIRMAN AND CHIEF EXECUTIVE

The different roles of the Charman and Chief Executive are acknowledged A responsibility statement for each of those roles has been agreed
with the Charman and Chief Executive, respectively, and adopted by the board The Chairman is pnmanty responsible for the workings of the
board and ensuring that its strategic and supervisory role I1s achieved and for ensuning effective communication with shareholders The board
has delegated appropnate responsibiities to the Executive Committee (which compnses in addition to the Executive Directors  the Marketing
Director, Customer Management Cirector, Supply Chain Director Strategy Director Hurnan Resources Director, and the Managing Drrector of
Bntvic 'reland} who are responsible for the day-to-day running of the business, carrying out agreed strategy and Implementing specific board
decisions relating to the operaton of the group

SENIOR INDEPENDENT NON-EXECUTIVE DIRECTOR
The senior independent Non-Executive Director, Bob ivell, 1s available to sharehaolders if they have concems which are not resolved through the
normal channels of Chairman Chief Executive or Finance Director or for which such contact 1s inappropriate

THE DIRECTORS

The biographical details of the board members are set out on pages 30 and 31 The directors have all occupied, or occupy senior positions In

UK and/or non-UK listed companies and have substantal expenence in business The Non-Executive Directors do not participate in any of the
group’s pension schemes or in any of the group s bonus, share option or other incentive schemes At all imes there has been a majonty of
Non-Executive independent directors on the board 1n compliance with Code provision A 3 2 All directors must stand for election at the first
Annual General Meeting after they are appointed and the Articles of Associauion provide that all directors will stand for re-electon at least every
three years To comply with provision B 71 of the New Code, all of the directors will submit themselves for reelection at the forthcoming Annual
General Meeting

ROLE OF THE BOARD

The board 1s collectively responsible for the proper management of the company The board normally meets ten tmes each financial year and
has a formal schedule of matters reserved to 1t for decision making, Including responsibility for the overall management and performance of
the group and the approval of its long term objectives and commercial strategy approval of annual and intenm results, annual budgets, materal
acquisrtrons and disposals, matenal agreements and major capital commitments, approval of treasury polices, and assessment of its going
concern pos:ition

Board members are given appropriate docurmentiation in advance of each board or committee meetng This normally includes a detailed report
on current trading and comprehensive bnefing papers on matiers where the beard will be required to reach a decision Senior executves below
board level attend board meetings where appropnate to present business updates

There Is an established procedure {or the preparation and review at least annually, by the beard of medium-term plans and the annual budget
The business reports monthly on its performance against 1ts agreed budget The board receves a moenihly update on performance and reviews
any significant variances at each of its meetings All major Investment decisions are subject to post-completion reviews At feast one of the
board's regular meetings every year 1s devoted to reviewing and agreeing the cornpany’s long-term strategy

The Company Secretary maintains a record of attendance at board meetings and committee meetings further details of which are set out
on page 37 During the year the Chairman met with the Non-Executive Directors without the Executive Directors present

Directors” and officers insurance cover is provided by the company in line with normal market practice, for the benefi of directors in respect
of claims ansing In the performance of ther duties
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BOARD PERFORMANCE EVALUATION

The formal annuial evaluauon of the performance of the board, s commitiees and ndmidual directors was undertaken dunng the year This
consisted of an internally run exercise led by the Chairman with the assistance of the Company Secretary The apprasal questionnaire used in
connection with the process was wide-ranging and based on questions outined in the Code, covering both board and committee performance

The apprarsal output Is used to identify strengths and development areas and confirmed that the beard and Its committees were operating
effectively Individual performance was also appraised based on one-to-one interviews with the Charman or in the case of the Charrman, with
the Senior Independent Director following consultation with each of the other directors

INDEPENDENT PROFESSIONAL ADVICE

The board has approved a procedure for directors to take independent professional advice at the company’s expense f necessary No such
advice was scught by any director dunng the year In addtion the directors have direct access to the advice and services of the Company
Secratary, who s responsible for ensunng that board procedures are followed

TRAINING AND DEVELOPMENT

The Company Secretary is responsible for prepanng and co-ordinating an induction programme for newly appointed directors including |
presentations from senior managerment on different aspects of the business, as well as gudance on therr duties responsibilities and habilites

as a drector of a listed company Business familianisation involves directors wisiting sites in the UK Ireland and France The Non-Executive

Directors are encouraged to visit group manufactunng sites to enable them to gain a greater understanding of the group’s actmities and to meet

senior managers throughout the business Every director has access 1o appropnate training as required subseguent to his appointment and Is

encouraged to develop his understanding of the company

CONFLICTS OF INTEREST

The company’s Articles of Association were amended at the 2008 AGM in line with the Companies Act 2006, to allow the board to authonise
potential conflicts of interest that may anse and to impose imits or conditions as appropriate Any decision of the board to authonse a conflict

of interest s only effective i it 13 agreed without the participation of the conflicted directors and in making such a decisian, as always the
directers must act in a way they consider in goed faith will be most likely to promote the success of the company The company has established
a procedure whereby actual or petential conflicts of mterest are regularty reviewed and for the appropriate authonsation to be sought prior to the
appointment of any new director or If a new conflict anses Dunng the year under review this procedure was adhered to and operated effectively

BOARD COMMITTEES
There are a number of standng commuttees of the board to which vanous matters are delegated Each has formal Terms of Reference that have
been approved by the board which are available on the group’s website (www britvic com} Detalls are set out below

THE NOMINATION COMMITTEE

The Nomination Committee cormpnses Ben Goerdon, Bob Ivell, Michael Shallow and Gerald Corbett, who acts as its Chairman The commitiee
meets as necessary and 1s responsible for considering and recommending to the board persons who are appropnate for appointment as
Executve and Non-Executive Directors There 1s a formal ngorous and transparent procedure for the appointment of new directors to the board
under which the Nomination Committee interviews suitable candidates who are proposed either by existing board members or by an external
search firm Careful consideration is given 10 ensure proposed appointees have enough time available to devote to the role and that the balance
of skills knowledge and expenence on the board 1s maintained When dealing with the appointment of a successor to the Chairman the senior
independent Non-Executive Director will charr the commitiee instead of the Charman When the committee has found a suitable candidate, the
Chairman of the commuttee will make a proposal to the whole board which has retaned responsibility for all such appontments

THE REMUNERATION COMMITTEE

The Remuneration Commttee comprises Gerald Corbett Ben Gordon, M:ichael Shallow and Bob Ivell who acts asits Chairman It (s responsible
for (i} making recormmendations to the board on the group’s policy on the remuneration of the company’s Chuef Executrve Charrman the
Executive Directors the Company Secretary and other members of the Executive Committes, i) the determnaton, within agreed terms of
reference, of the remuneration of the Chairman and of specific remuneration packages for each of the Executive Directors and other members
of the Executrve Committee including pension rights, any compensation payments and benefrts, and (i) the determination of awards under

the company's employee share plans to the Executrve Directors the Company Secretary and other members of the Executive Commitiee 1t
meets at least three tmes a year and during the year met three tmes Full details of its actvities and of directors’ remuneration are set out In
the Directors’ Remuneration Report on pages 40 to 47 Those pages detal comphance with the legal requirements with regard to remuneration
matters The Charrman of the committee reports the outcome of its meetings to the beoard
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THE AUDIT COMMITTEE

The Audit Commuittee compnses Ben Gordon, Bab Ivell and Michael Shallow;, wheo acts as its Chairrman The board 1s satisfied that Michael
Shallow who 1s a Chartered Accountant and was formerly Finance Director of Greene King plc, has recent and relevant financial expernience as
required by the Code

The role of the Audit Commmittee 1s to monitor the financial reporting process the integrity of the group s intenm and annual financial statements
prior 1o therr submission to the board and the statutory audit of the annual and consolidated accounts 1t s also responsible for reviewing the
group s Internal financial control and nsk management systems adwising the board on the eppointrment of external auditors, gverseeing the
relationship with the external auditors, approving auditor remuneration reviewing the group’s whistle blowing procedures, reviewing accounting
policies, comphance and monitoring and reviewing the effectiveness of the group’s internaf audit function

The committee met three times dunng the year, including immediately prior to the pubhication of the company’s Interm and Preliminary resulis
staternents On each occasion the Group Finance Director the Head of Internal Audit and Risk and the company’s external auditors attended by
invitation Other senior executives of the company are Invited to attend by the committee as appropriate

Significant areas of review dunng the year included the continued embedding of Britvic s reaktime nisk management solution across the group
The commuittee also reviewed the group s refreshed business continurty plans, which are managed on-ine and were the subject of a number of
workshops It also reviewed the nsk assessment and audit review work undertaken by the group s Internal Aucit team on the recently acquired
Britvic France The cormmittee also received comprehensive reports from the Head of Internal Audit and Risk on the outputs and progress of the
internal audit plan

The Audit Committee regularly monitors the relationship wath the auditors and assesses ther performance cost-efiectiveness objectivity and
independence it agrees the scope of the audit work and discusses the results of the full year audit and intenm review each year At each Auct
Committee meeting the external audriors meet with the committee without management being present

The Audit Committee 1s responsible for ensunng that an appropnate relationship 1s mantained between the group and 1ts Auditors The group
has a policy of controling the provision of nen-audit services by the external auditers in order to maintain ther independence and ensure that
therr obyectivity and independence are sateguarded This control 1s exercised by ensunng non-audit projects where fees are expected to exceed
£50 000 are subject to the pnor approval of the Chairman of the Audit Committee and the Group Finance Director If non-audrt project fees are
expected to exceed £150 000 the pnior approval of the Audit Committee 1s reguired The Committee has scrutinised the internal procedures of
the company's Auditors, Ernst &Young LLP and satisfied rtself that the independence and cbjectmty of the Auditors are net affected by the non-
audit work undertaken

ATTENDANCE AT MEETINGS
The attendance of directors at board and committee meetings during the 53 weeks ended 3 October 2010 was as follows
Norrination Remuneration Audit
Board Committee Committee Committee
Gerald Corbett 10 1 3 -
Paul Moody 10 - - -
Joanne Aveniss 10 - - -
John Gibney 10 - - -
Bob hvell 10 1 3 3
Michael Shallow 10 1 3 3
Ben Gordon 9 1 3 3
Total number of meetings 10 1 3 3
SHAREHOLDER RELATIONS

The company 1s committed to maintaining good communications with shareholders Senior executives, ncluding the Chairman, Chief Executive
and Group Finance Director, have dialogue with individual nstitutional shareholders in order to develop an understanding of their views which 1s
fed back to the board Presentations are made to analysts, Investors and prospective investors covering the annual and intenm results and the
company seeks to mamtain a dialogue with the varnous bodies which monitor the company's governance policies and procedures The Business
Review set out on pages 14 to 29 details the financial performance of the company as well as seting out the nsks it faces and plans for the
future The Company Secretary generally deals with guestions from individual shareholders All shareholders will have the opportunity to ask
questions at the company’s AGM on 27 January 2011 At the AGM  the Chairrman will give a staternent on current trading conditions and the
Charrmen of the Nomination, Remuneration and Audit Committees will be avallable to answer questions The Chairrman will advise shareholders
on proxy veung detalls In addition the group s website containing published information and press releases can be found at www bntvic com
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INTERNAL CONTROL

The board has overall responsibility for the group’s system of internal control and nsk management and for reviewing ts effectiveness In
discharging that responsibility, the board confirms that it has established the procedures necessary to apply the Code, including clear operating
procedures lines of responsibility and delegated authornty These procedures have been in place since the company listed and are regularly
reviewed by the board

Business performance 1s managed closely and the board and the Executive Commuittee have established processes, as part of the normal good
management of the business, to monitor

* Strategic plan achievernent, through a regutar reviewy of progress towards strategic objectives,

* Financial performance wathin a comprehensive financial planning and accounting framework, including budgeting and forecasung, financial
reporting analysing vanances agamst plan and taking approprate management action,

¢ Captal nvestment and asset management performance with detailed appraisal, authonsation and post investment reviews, and

* Princpal nisks and nsk rmanagement processes, which accords with the Turnbull guidance published by the FRC in October 2006 and ts
supported by reports from the Head cf Internal Audrt and Risk that the significant nsks faced by the group are being identified evaluated and
appropnately managed having regard to the balance of nsk cost and opporturity The board has delegated the managerment of nsk to the
Group Risk Committee chared by the Group Finance Director which reviews the group nisk register on a quarterly basis, and reports to the
Audit Committee at least twice a year

Management with the assistance of the finance function s responsible for ensunng the appropriate maintenance of financal records and
processes that ensure all financial information 1s relevant, relable, in accordance with the apphcable laws and regulations, and distnbuted both
internally and externally m a trmety manner A review of the consolidation and financial statements 1s completed by management to ensure that
the financial position and results of the group are appraopnately recorded circulated 1o members of the board and publshed where appropriate
All financial information published by the group 1s subject to the approval of the board, on the recommendation of the Audit Committee

RISK MANAGEMENT PROCESS

There 1s In place an ongoing process for identifying, evaluating and managing the significant nsks faced by the group which has operated
throughout the year This process involves a guarterdy assessment of functional sk registers, which 1s reviewed and signed off by the Group Risk
Committee The group's nsk management framework 1s designed to support this process and 1s the responsibility of the Group Risk Commuittee
chaired by the Group Finance Director The nsk framework governs the management and control of both financial and non-financial nsks The
adoption of this policy throughout the group enables a consistent approach to the management of nsk at both regional and business unit level
The Internal Audit functien holds regular workshops across the group to ensure a consistent deployment of the framework and test complance
with the policy

In addion, dunng the year, the Audit Comnittee receved

* Reports from the Head of Internal Audit and Risk on the work carned out under the annual internal audit plan,

* Risk management reports, iIncluding the status of actions to mitigate major nsks and the guantfication of selected nsks and
* Reports from the external auditors

Through the menitoring processes set out above, the board has conducted a review of the effectiveness of the system of internal control dunng
the year The system of internal controt 1s designed to manage, rather than eliminate, the nsk of failure to achieve business objectives and it must
be recognised that 1t can only provide reasonable and not absolute assurance against matenal misstatement or loss In that context, the review,
in the opiien of the board, did not indicate that the system was mneffective or unsatisfactory and the board 15 not aware of any change to this
status up to the date of approval of this report

STATEMENT OF DIRECTORS’ RESPONSIBILITIES IN RELATIONTO THE FINANCIAL STATEMENTS
The directors have prepared the financial statements for the group in accordance with Intemational Financial Reporting Standards ( IFRS }as
adopted by the European Union, and for the company m accordance with Urited Kingdomn Generally Accepted Accounting Practice {"UK GAAP"}

In the case of UK GAAP financial statements, under English company law it 15 the directors’ respensibility to prepare financial statements for
each financial penod which give a true and fair view of the state of affairs of the company as at the end of the financial penod and of the profit or
loss of the company for that penod In prepanng those financial statements, the directors are required to

+ Select suitable accounting polictes and then apply them consistently,
* Make judgements and estimates that are reasonable,
» State whether applicable accounting standards have been followed and

* Prepare the financial staterments on a going concern basis unless 1t is mappropriate to presume that the company will continue in business
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In the case of IFRS financial statements [AS1 requires that the financial statements present fairdy for each financial period the group s financial
pasition, financial performance and cash flows This requires the faithful representation of the effects of transactions, other events and conditions
In accordance with the defintions and recognition cntera for assets, Jabilities, income and expenses set out In the International Accounting
Standards Board's ‘Framework for the preparation and presentation of financial statements  [n virtually gl circumstances, a fair presentation wilt
be achieved by compliance with all applicable IFRS Directors are also required to

* Properly select and apply accounting policies consistently
* Present infarmation, including accounting policies 1n a manner that provides relevant, reliable, comparable and understandable information,

* Provide additional disclosures when compliance with the specific requirements in IFRS 1s insufficient to enable users to understand the impact
of particular transacticns, other events and conditions on the groug s financial pesiion and financial performance and

+ State that the group has complied with IFRS

The directors are responsible for keeping proper accounting records which disclose with reasonable accuracy at any tirne the financial position of
the group and to enable them to ensure that the financial statements comply with the Companies Act and Article 4 of the IAS Regufation They
are also responsible for the system of internal controls, for safeguarding the assets of the group and hence for taking reasocnable steps for the
prevention and detection of fraud and other irregulanties

DISCLOSURE AND TRANSPARENCY RULES
The directors confirm that to the best of therr knowledge

{a) The financial staterments, which are prepared In accordance with Internaticnal Financial Reporting Standards as adopted by the Eurcpean
Commission, give a true and fair view of the assets, habilities, financial position and profit or loss of the company and the undertakings included
in the consoldation as a whole, and

{b) The Bustness Review includes a farr review of the development and performance of the business and the position of the company and the
undertakings included In the consclidation taken as a whole together with a description of the pnncipal nsks and uncertainties that they face

Neither the company nor the directors accept any liability to any person in refation to the Annual Report and Financial Statements except to the
extent that such habiity could anse under Enghsh law Accordingly any lability to a person who has demonstrated reliance on any untrue or
misteading staterent or omission shall be determined in accordance with section 30A of the Financiai Services and Markets Act 2000
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GOVERNANCE
DIRECTORS’ REMUNERATION REPORT

For the year ended 3 October 2010

The following 15 a report by the Remuneration Committee {the ‘commuttee’), which has been approved by the board of Britvic ple for submission
to shareholders This report has been prepared in accordance with the Companies Act 2006 and schedule 8 of the Large and Medium-sized
Companies and Groups {Accounts and Reports) Regulations 2008 in addition, the committee has followed the principles of good governance
set out in the Combined Code and has complied wath the regurernents of the UKLA Listing Rules It provides the company's statement of how
it has applied the principles of goed governance relating to directors’ remuneration and 1s intended to communicate the company s policies and
practices on executive remuneration

In accordance with the Companies Act 2006, a resolution will be submitted to the AGM to approve the Directors Remuneration Report
MEMBERSHIP OF REMUNERATION COMMITTEE

Dunng the year, the committee consisted wholly of independent Non-Executive Directors plus the company Charman

Bob Ivell {Charman}

Michael Shallow

Ben Gordon

Gerald Corbett

At the invitation of the Chairman of the committee, the Chief Executive Officer and Human Resources Director attend the meetings of the
committee except when therr own remuneration 1s under consideration Details of the attendance by Committee Members at committee
meetings are shown in the Corporate Governance Report on page 37

COMPOSITION ANDTERMS OF REFERENCE

The committee’s composition and terms of reference are In ine with the Combined Code and are available on the company’s website or on
reguest from the Company Secretary While the Chairman of the board 1s 8 member of the Remuneration Committee he is not present when
his own remuneration 1s under discussion

The committee meets not less than three times a year and has responstbility for

* making recommendations to the board on the group’s policy on the remuneration of the company’s Chief Executive, Chairman, the Executive
Directors and other members of the Executive Committee,

s determining, within agreed terms of reference, the remuneration of the Chairman and the specific remuneration packages for each of the
Executive Directors and other members of the Executive Committee, including pension nghts, any compensaton paymenits and benefts, and

» determining the level and extent to which awards should be made to the Executive Directors and other members of the Executive Committee
under the company’s employee share plans The committee also ensures complhiance with the Combined Code in this respect and takes into
consideration the wider pay and employment conditions of the employees across the company

ADVISORS

The committee has appointed an external consultant, Towers Watson, to provide advice on executive compensation 1Issues and performance-
related remuneration The company 1$ also adwised by Towers Watson on other remunerationrelated issues The following indmduals also
provided matenal advice or services to the commiitee duning the year

* Paul Moody (Chief Executrve}

* John Gibney {Group Finance Director),

* Doug Frost {Human Resources Director), and

* Michael Mountford {Head of Compensation & Benefits)

REMUNERATION OBJECTIVES

The principal objective of the remuneration policy 1S to provide market competitive levels of remuneration for the company's senior executives,
including Incentive arrangermnents that wall reward successful execution of the company's short and long-term strategy The committee beleves
that this requires

+ the provision of mid-market base salanies and incentive levels for the sector, with appropriate leverage to reward sustaned exceptional
performance and support the future growth plans of the company

+ areward structure that places appropriate ernphasis on short-term operating performance and sustained longerterm performance, and

* compettive incentive arrangerments that are underpinned by a balance of operational and long-term performance metnes to provide both a
focus on business performance and alignment with returns 1o the company’s shareholders

REMUNERATION POLICY AND COMPONENTS OF REMUNERATICN
The remuneration policy has been designed to provide market competrtive remuneration relative to appropniate peer groups for base salary and
incentrve opporturity The table below outlines the purpose for and performance measures attaching to each element of the package
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Purpose

Performance measure

Base Salary

Posrtions the role and the indwvidual fairly
within a competitive market range derived
from a peer group of stmilarsized UK-isted
companies

Individual contribution

Sustained value in the business

Short-Term Incentive Plan

Provides focus on the delivery of the
financial targets set out In the Annual
Budget

Profit Before Tax {PBT) (50%)
Net revenue (25%)
Free cash flow {25%!}

Executive Share Option Plan
{Option Plan}

*

Prowides focus on longerterm share price
growth

Reflects sustained delivery of earnings
growth

Algnment to shareholder interests

EPS growth dunng the three year
performance period

Performance Share Plan
{"‘PSP’)

Pravides focus on sustained growth and
Jong-term returns tc shareholders

Relatve TSR posittoning agatnst a peer
group of similar sector companies (50%)

Average three year Return on Invested
Capital { ROIC ) (50%)

The committee bekeves that the remuneration of Executive Directors should be appropriately balanced between base salary and perforrmance-
refated pay elements wath the predominant preportion of potential reward being hnked to performance

The table below shows the current pay mix in place tor Executive Directors under both target and maximum performance scenarios
EXECUTIVE DIRECTOR REWARD ELEMENTS

The committee constantly reviews remuneration policy to ensure that itis sufficiently flexible to take acoount of future changes in the company’s
business operations and environment and recognises key developments in remunerabion practice and alignment to sharehelder interests The
commitiee believes the remuneration policy described above remains appropriate

REMUNERATION IN PRACTICE
Base Salary
Salares are reviewed annually to take account of

* indwvidual performance contrnibution of each Executive Director,

« the annual salary review budget for the rest of the group,

* business performance,

* mid-market data for a peer group of UKJisted companies of similar revenue size and scope to the company, and

« mid-market data for the few relevant companies in the UK food and beverage sector
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Directors’ Remuneration Report continued

Taking nto account last year's pay freeze and the above factors, the committee has decded that salanes will ncrease as shown in the table below

Base salary as at 31 January 2010 Base salary as at 31 January 201 % mncrease
CEO £480,300 £500 000 41%
Group FD £309,700 £318,950 30%

INCENTIVE PLANS
In setbng levels of incentive opportunity the cormmittee considers mid-market data on short and long-term incentive opportunity from a peer
group of fast mowving consurmer goods and retall sector companies

The committee seeks to ensure that vanable pay 1s detesrmined by relevant and stretching measures of performance that are consistent with the
strategic objectives and nsk profile of the company, In order to align appropnately directors’ interests with those of shareholders and to engender
approprate nsk-based behaviour

SHORT-TERM INCENTIVE PLAN

The vommuittee has decided to mantain the same target and maximum bonus cppoarturity for Executive Directors in 2010/11 as appled in
2009710 Targets are approved by the committee at the beginning of the year and are aligned to internal targets and strategic business objectives
for 2010/11

Target Maximum Performance Metrics
CEO 70% 140% Target bonus 1s payable for achievernent of target PBT net revenue growth
and free cash flow performance Maximum bonus is payable for the
Group FD 50% 120% achievernent of exceptional performance targets

LONG-TERM INCENTIVES - EXECUTIVE SHARE OPTION PLAN

Annual grants of options are made at the discretion of the board over shares in Britvic pic at the market value at the date of grant to senior

executives The level of option grant and the performance conditions are determined and reviewed by the commuttee annually Options are
normally exercisable between three and ten years from the date of grant to the extent that the performance conditions have been satisfied

For 200/11, the commuttee has decded to mantain the same focus on long-term EPS growth as applied in 2009/10 and believes the curent
performance range remains sufficiently stretching in the context of the current bustness outlook and growth strategy of the company

Face value' Perforrnance Condition in 2010/11
CEO 300% EPS growth over the three-year performance period
Group FD 250% Threshold vesting

25% of the grant vests for EPS growth eguivalent to BPl +3% per annum No awards will vest below
this leve! of performance

Maxirnurn vesting
100% of the grant vests for EPS growth equivalent to RPI +7% per annum

Vesting 1s on a straight ine between threshold and maximum Options lapse to the extent that the
performance condition 1s not acheved

' Based on market price at grant

LONG-TERM INCENTIVES — PERFORMANCE SHARE PLAN
Annual grants of performance shares are made at the discretion of the board to senior executives and managers The awards normally vest at
the end of the three-year performance penod, to the extent that the performance condition 1s achieved, and lapse to the extent it 1s not achveved

For 2010/11, the committee has decided to maintain the focus on long-term relative TSR and ROIC The committee believes that mantaming the
ROIC performance target provides closer alignment with underhying financial performance than relative TSR growth alone as well as providing
an appropnate balance with the EPS growth targets set under the Executive Share Option Plan In particutar, the committee believes that RQIC
directly ahgns pay with an appropnate balance between future investment and capital spending plans and the need to mantan appropnate
margins In an uncertam trading ervironment over the next few years

Following a review of the calibranon of the performance conditions releting to the PSP the committee believes the TSR target used in previous
years and detalled below, remains appropriate The ROIC range for 2010/11 has been updated as shown in the table overleaf
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Face value’ Performance Condition in 2010711

CEQ 100% 50% of the award was subject to a performance condition of TSR relative to a peer group of 20
companies?
Group FD 100% Threshold vesting

25% of the TSR element of the award vests at median performance

Maximum vestng

100% of the TSR element of the award vests at upper quartile

Vesting 1s on a straight hne between threshold and maximum

50% of the award was subject to a ROIC performance condition

Threshold vesting

25% of the ROIC element of the award vests at three-year average ROIC of 219%
Maximum vesting

For the RQIC element of the award to vest in full three-year average ROIC of 22 7% must be
achieved or exceeded

Vesting I1s on a straight line between threshold and maximum

' Based on market price at grant

2 The comparators companies are AG BARR Associated British Foods C&C Group Darry Crest Diageo Fuller Smith & Turner Glanbia Greencore Greene King
Marsions Nichols Northern Feods Orgin Enterprises Premier Foods Reckitt Benckisar SABMiller Srith & Nephew Tate and Lyle Urniq Wetherspoon

OTHER SHARE PLANS
Executive Directors participate in the Britvic Share Incentive Plan, which 1s an alkemployee tax approved share scheme open to GB based
employees The Plan has 3 paris, all of which the directors participate In

= Free share awards are made annually at the discretion of the Remuneration Committee The value of the award is discretionary and the
maximum 15 3% of reckonable earnings, capped at £3 000

* Parinership shares are purchased by employees through payroll deductions of between £5 and £115 per pay penod

s Matching shares are provided by the employee to individual purchasing partnership shares on a one for one basis up to a maximum
of £75 per pay perncd

SHARE OWNERSHIP GUIDELINES

To align the interests of Executive Directors and shareholders, share ownership guidelines are in place that require Executive Directors to
acquire a shareholding equa! to therr annual salary within five years from [PO (calculated at the IPO share price) or from the pomnt of joining
Britvic (calculated at the share pnice on the date of joring) Until this holding 1s acquired, the Executive Directors may not sell any shares other
than to finance the cost ¢f exercising options and any tax habilities ansing from the vesting of long-term incentive plans, unless approved by the
commitiee for example in cases of financial hardship

Both Executive Directors have current share holdings considerably ahead of this requirement as shown in the Directors’ Shareholdings table
on page 47

RETIREMENT BENEATS

The Executve Directors currently participate in the defined benefit section of the Britvic Pension Plan {the ‘Plan’) and also the Bntvic Executive
Top Up Scheme the company's unfunded supplementary retirement benefts scheme The normal retirement age for Executive Directors 1s 60
Bonus payouts and other incentive awards are not pensionable

Foliowing a review of pension funding, market trends in pension provision and the recent legislative changes to pension provision and the
taxation of pension contributions, the company 1s In consultation with 1ts employees regarding the closure of the defined benefits section of the
Plan for future accruals from the start of the next tax year If implemented from Aprl 2011 the Executive Directors will be eligible to participate
in the defined contribution section of the Plan {to the extent that this 1s feasible under any new tax arangements corming inta foree In Apnl

2011) The intended employee contribution rate 1s 5% of salary for the Chief Executive and Group Finance Director whilst the intended employer
contribution rates are 25% of salary for the Group Finance Director and 28% of salary for the Chief Executive

In the course of the year the committee Intends to review pension arrangements to ensure that they remain appropnate taking into account
changes 1o the taxation of pensions

OTHER BENEATS
Executive Directors recerve an annual car benefit or allowance and membership of the company s private medical heatthcare plan
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Directors’ Remuneration Report continued

SERVICE CONTRACTS
The current policy 15 for Executive Directors’ service contract notice perods 1o be no lenger than 12 months The serace contracts of the current
Executive Directors include the following terms

Effactive Date Unexpired Term Notice Period from director Notice Perod from
of Contract (approx months) {months} company (months)

Executve Directors
Paul Moody 14 December 2005 12 6 i2
John Gibney 14 December 2005 12! 6 12

! The Exacutive Diractors are appointed on 12 month rolking contracts

There are no special provisicns for Executive Directors wath regard to compensation in the event of loss of office Inthe event of the employment
of an Executive Director being terminated, the Committee would pay due regard to best practice and take account of the individual’s cuty to
mihigate therr loss

OTHER APPOINTMENTS

The Executive Directors are not permitted to have any engagement with any other company dunng the term of ther appointment without the
prior wrntten consent of the board

The Chief Executive’s current external appointments are

* Non-Executive Director of Johnson Service Group PLC

* Director of The Briish Soft Drinks Association Limited

» Charrman of business4life

The Group Finance Director has no such external appointments

CHAIRMAN'S LETTER OF APPOINTMENT AND BENEFITS

Under his Letter of Appointment, Gerald Carbett was appointed Charrrnan of the company for 2n initial three-year term to 14 December 2008
This has been extended untl 14 December 2011 subject to annual reelection to be approved from time to tme at a shareholders meeting i
accordance with the company's articles of association and the Combined Code

In 2010/11 the Charrman’s remuneration will remain unchanged at £183 750 per annum The company employs a chauffeur assigned
1o Mr Corbett

NON-EXECUTIVE DIRECTORS

The Non-Executive Directors do not have service contracts but instead have Letters of Appointment for a three-year term, subject to annual
re-election to be approved from time 1o time at a shareholders’ meeting in accordance with the company’s arucies of asscaiation and the
Combined Code

Effactive Date Unexpired Term Notice Pened from director Notice Penod from
of Contract {approx meonths) {months) company {months)

Non-Executive Directors
Gerald Corbett 14 December 2008 i2! 12 12
Joanne Averniss 14 December 2008 12! 3 3
Ben Gordon 15 Apnl 2008 4 3 3
Bob vell 14 December 2008 12! 3 3
Michael Shallow 14 December 2008 12! 3 3

'Tha Non-Executive Directors letiers of appointment hava been extended for a further three-year term to 14 Caecember 2011

Remuneration of Non-Executive Directors consists solely of fees NMon-Executive Directors’ fees are reviewed by the board annually and they do
not participate in any of the group's pension schemes or in any of the group’s bonus share oplion or other incentive schemes

The basic fee for Non-Executive Directors in 2010411 wall be £48 000 per annurn with additional fees of £8 000 per annum payable to the Semor
Independent Director and to the Chairmen of the Board Committees
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PERFORMANCE GRAPH -TOTAL SHAREHOLDER RETURN

The Committee considers the FTSE 250 excluding Investment Trusts Index 1s a relevant index for Total Shareholder Return and comparison
disclosure as rt represents a broad equity market index in which the company 1s a constituent member

AUDITED INFORMATION

DIRECTORS' REMUNERATION
Basic Salary Performance
and Faes Taxable Benefts" Related Bonuses® Total 2010 Total 2009
£000 £000 £000 £ 000 £000
Executive Directors
Paul Moody 490 22 638 1150 997
John Gibney 316 23 353 692 606
Non-Executive Directors
Gerald Corbett 187 76 - 263 251
Joanne Averiss 46 - - 48 44
Ben Gordon 46 - - 45 a4
Bob Ivell 62 - - 62 60
Michael Shallow 54 - - 54 52

' Benefits for Paul Moody and John Gibney incorporate all taxable benefits and expense allowances arising from employment which relate mainly 1o the provision of
an annual car benefit or allowance and membership of the company’s private medical healthcare plan Benefits for Mr Corbett relate to the provision of a chauffeur
assigned te him the figure shown being the total gross ameount before mitgation for business use

? For 2009/10 a benus of 130 3% of salary for the Chief Executive and 111 7% of salary for the Group Finance Director was earned for labove target performance
against PBT and free cash flow but below target performance in net revenue growth Details of PBT and net revenue are shown on page 51 and free cash {low
on page 54

? The basic salanes and fees shown above reflect the amounts paid in this 53 week fmangial year
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Directors’ Remuneration Report continued

DIRECTORS' INTERESTS IN SHARE OPTIONS
The Executive Directors participate in the Britvic Executive Share Option Plan {on the terms and subject to the EPS growth performance
condition as descnbed on page S0

Number of Options
QOption Date from
At Start of At end of exercise which
Date of Year/date of Granted Exarcised Lapsed  year/date of prce eXergISe- Expiry
Grant Appointment during year during year during year cessation {pence) atle Date
Paul Moody 16/12/05" 285,249 - 12,244 - 273,005 2450 15/12/08 15/12/15
06/12/06° 338,776 - - - 338,776 2450 06/12/09 06/1216
05/12/07° 246,369 - - - 246,369 3470 05/12/10 05/12117
05/12/082 615 068 - - - 615068 2210 0512/ 051218
07/12/09 - 372328 - - 372326 3870 o7nzanz 071219
Total 1,485,462 372,326 12,244 - 1,845,544
John Gibney  15/12/05' 136,610 - 12,244 - 124,366 2450 165/12/08 15/12115
06/12/06! 162,245 - - - 162,245 2450 06/12/09 06/12/16
05/12/07" 112135 - - - 119 135 3470 05/12/10 05/12/17
05/12/08° 330486 3304886 2210 05/12/1 0512118
07/12/092 - 200,065 - - 200,065 3870 07112112 071219
Total 748,476 200,065 12,244 - 936,297

! Awards of share options fram 2005 1o 2007 vest 40% at threshold (EPS grow1h equal to RPI + 3% compound over threa years) and 100% at maximum (EPS growth
equal to API + 7% compound over three years)

2 Awards of share options from 2008 onwards vest 25% at threshold with the EPS performance cendition celibrated as dstalled above
The market pnce of the company’s shares on 3 October 2010 was 481 20p and the range of closing pnces dunng the year was 344 10p to 518 00p

DIRECTORS' INTERESTS INTHE PERFORMANCE SHARE PLAN
The Executive Directors participate in the Britvic Performance Share Plan

Number of Shares
Market
At Start of At end of price at date
Date of Year/date of Awarded Vested Lapsed year/date of of award
award Appointrent dunng year dunng year dunng year cessation {pence} Vesung Date
Paul Meody 06/12/06' 84,604 - 84,694 - 0 2450 06/12/09
05/12/07 61,692 - - - 61,5692 3390 051210
05/i2/08* 205,024 - - - 205,024 2240 05/12111
0712090 - 124 10 - - 124,110 3801 07112112
Total 351310 124,110 84,694 0 390,726
John Gibney 06/12/08" 54 082 - 54,082 - 0 2450 06/12/09
05/i2/07" 39,712 - - - 3972 3390 05/12/10
05/12/0824 132,196 - - - 132,196 2240 a5/12/1
07/12/03* - 80,026 - - 80,026 3801 071212
Total 225,990 80,026 54,082 0 251,934

' Awards of performance shares in 2006 and 2007 vest 40% at threshold {TSR performance at median of comparator group of similar cormpanvest and 100% at
maximum (TSR at upper quartile of cornparatar group) The 2006 award vested in full n December 2009

? Awards of performance shares made in 2008 vest 25% at threshold and 100% at maximum iwith 50% of the award subject to the TSR performance condition
detalled above and 50% of the award subject to threshold ROIC of 16 5% and maxmum ROIC condition of 17 8%)

* Awards of ril ¢ost options made in 2009 vest 26% at threshold and 100% at maximurn {with 53% of the award subject to the TSR performance condition detaled
ahbova and 50% of the award subject to threshold RCIC of 20 7% and maximum ROIC ¢ondition of 21 5%)

* Tha ROIC targets have heen restated from thase drsclosed last vear w reflect three-year average ROIC rather than ROIC in the final year of the performance penocd
The numbers previously quoted were those targeted for the final year The impact of the imparment recognised in this inancial year in respect of the Ireland
acquisition will be excluded from analysis of ROIC outcomas under thesa awards Detals of ROIC are shown on page 20
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DIRECTORS' INTERESTS IN SHARES
Britvic plc ordinary shares of 20p each

Executive Directors 3 October 2010 27 September 2009
Paul Moody 323,294 322095
John Gibney 294,220 261,113
Non-Executive Directors

Gerald Corbett 103,695 103 685
Joanne Averiss 8,696 8696
Ben Gordon 11393 11,393
Bob Ivell 10870 10,870
Michael Shallow 21,739 21,739

The above shareholdings are all beneficial interests and include 8,985 shares held on behalf of each Executve Director by the Trustee of the
company’s allemployee Share Incentive Plan which is detailed on page 90

In the period 3 October 2010 to 1 Becember 2010 there has been no change in the directors’ interests, other than through the monthly
purchases in October and Novernber of partnership and matching shares under the Share Incentive Plan, resulting in an increase 1n the interests
held by Paul Mcody and John Gibney of 77 shares each

PENSIONS

The table below shows, amongst other tems, as at the year end, the accrued pension should the director leave employment, the increase in

the accrued pension dunng the year the increase excluding inflation and member contributions, the transfer value of accrued pension, and any
ncreasef{decrease} in this value assessed on the transfer value basis as under the Britvic Pension Plan This disclosure 15 in comphance with both
the London Stock Exchange Listing Rules and the Companies Act 2006

DIRECTORS’ DISCLOSLURES AS AT 3 OCTOBER 2010 FOR INCLUSION IN THE DIRECTORS REMUNERATION REPORT

Increase

In transfer

value over

Transter value  Transfer value Transfer value accounting

Age (last Accrued Increase Increase of increase of accrued of acerued penod less

birthday) pension at in accrued n accrued n accrued benefits — benefis — directors

at 03/10/10 pension™ pension® pension™ 0310/i0 2700909 contnbutions

Narme of director 03/310/10 £pa fpa fpa £ £ £ £
Paul Moody 53 197900 13,500 4,800 59,500 3 355500 2 799,800 531,700
John Gibney 50 177100 8,400 1,600 8,800 2 652 200 2 219,700 477000

" Absolute increase during accounting penod
™ Increase in accrued pension during the accounting period net of inflation {measured using the Retail Prices Index)
9 Net of inflauon [measured using the Retal Prices Index} and contnbutions

“ The transfer values of benefits have nsen from last year due to a combination of the increases in accrued pension over the year, the fact that both executives are now
one year older and the nse in Market Value Adjustment from last year

On behalf of the board

—_— \'
Bob lvell

Chatrman of the Remuneration Committee
1 December 2010
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INDEPENDENT AUDITORS’ REPORT TO THE MEMBERS OF BRITVIC PLC

We have audited the group financial statements of Britvic plc for the 53 week perod ended 3 October 2010 which comprise the consolidated income
statement, the consoldated statement of comprehensive Income, the consolidated balance sheet, the consolidated staterment of cash flows, the
consolidated statement of changes in equity and the related notes 1 to 33 The financial reporting framework that has been applied in therr preparation
15 applicable law and International Financial Reporting Standards (IFRSs) as adopted by the European Union

This report 1s made solely to the compary’s members, as a body, in accordance with Chapter 3 of Part 16 of the Comparies Act 2006 Our audit work
has been undertaken so that we might state 1o the company’s members those matters we are required to state to them in an auditors’ repert and

for no other purpose To the fullest extent permitted by law, we do not accept or assume responsibifity to anyone other than the company and the
company’s members as a body, for our audit work, for this report, or for the opinions we have formed

RESPECTIVE RESPONSIBILITIES OF DIRECTORS AND AUDITORS

As explained more fully in the Statement of Directors’ Responsibilities in refation to the financial statements set out on page 38, the directors arg
responsible for the preparation of the group financial statements and for being satisfied that they give a true and far view Our responsibility 1s to audit
the group financial staterments in accordance with applicable law and International Standards on Auditing (UK and Ireland} Those standards require us to
comply with the Auditing Prectices Board's (APB's) Ethical Standards for Auditors

SCOPE OFTHE AUDIT OFTHE FINANCIAL STATEMENTS

An audit Involves obtaining evidence about the amounts and disclosures in the financial statements sufficient to give reasonable assurance that the
tinancial statements are free from matenal misstatement, whether caused by fraud or error This includes an assessment of whether the accounting
policies are appropnate 10 the group’s aircumstances and have been consistently applied and adequately disclosed, the reasonableness of significant
accounting estmates made by the directors, and the overall presentation of the financial staterments

OPINION ON FINANCIAL STATEMENTS
In our oprion the group financial statements

* qgvea true and far view of the state of the group’s affars as at 3 October 2010 and of its loss for the penod then ended,
* have been properly prepared in accordance with IFRSs as adopted by the European Union, and
* have been prepared In accordance with the requirements of the Companies Act 2006 and Article 4 of the 1AS Regulation

OPINION ON OTHER MATTER PRESCRIBED BY THE COMPANIES ACT 2006
In our opinon

* the information given in the Directors” Report for the financial vear for which the financial staterments are prepared 18 consistent with the group
financial statements, and

» the informaton given in the Corporate Governance Report set out on pages 35 to 39 with respect to internal conyol and nsk management systems
wnrelaton to financial reporting procasses and about share capital structures 1s consistent with the financal statements

MATTERS ONWHICHWE ARE REQUIREDTO REPORT BY EXCEPTION
We have nothing to report In respect of the following

Urnder the Companies Act 2008 we are regured to teport 1o you f, n our opinson

+ certain disdosures of directors’ remuneration specified by law are not made,

* we have not receved all the iInformation and explanations we require for our audht, or
» 2 Corporate Governance Statement has not been prepared by the company

Under the Listing Rules we are required to review

» the Directors’ Statement, set out on page 34, In relztion to going concemn, and

* 1he part of the Corporate Governance Report on pages 35 ¢ 32 relatng to the company’s compliance with the nine provisions of the June 2008
Comtyined Code specified for our review

OTHER MATTER

We have repoited separately on the parent company financial statements of Britvic pic for the 53 week penod ended 3 October 2010 and on the
information in the Directors’ Remuneration Repart that is described as having been audited

Nigel Meredith (Senior Statutory Auditor)
for and on behalf of Ernst & Young LLP Statutory Audrtors [ ¢ % é L /)
Birmingham ﬁ"j

1 December 2010

Motes

1 The rmaintenance and integnty of the Bntvic pic web site 1s the responsibility of the Directors, the work camed out by the auditors does not mvolve consideration of these matters and,
acoordngly, the auditors accept no responsibxlity for any changes that may have occurted 10 the financial statements since they were nitially presented on the web site

2 Lemslaton in the Ursted Kingdom goverming the preparabion and dissermination of financal statements may differ from tegrstation in other unsdicons
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CONSOLIDATED INCOME STATEMENT

For the 53 weeks ended 3 Cctober 2070

53Weeks 52 Weeks
Ended 3 October 2010 Ended 27 September 2009
Before Before
exceptonal and  Exceptional and excepbonaland  Exceptional and
other items other tems” Total other tems other tems* Total

Nate £m £m Em fm £m £m
Revenue 11386 - 1,1386 9788 - o788
Cost of sales (500 2) (24) (5116) 450 9 - {450 9
Gross profit 4 (24) 6270 5279 - 5279
Selling and distnbution costs {3382 - (3382 294 3) - (294 3)
Adrministration expenses {156 6) {134 7} (2913 {1235) (20 3) (143 8)
Operating profit/{loss) 6 1346 {1371) (25) 101 (203) 8938
Finance costs 9 (25 5) 08 (26 3) {23 6) - {23 6)
Profit/{loss) before tax 1091 {1379) {28.8) 865 (20.3) 662
Taxation 10 (29 1) 97 {194) (223) 29 {12 4)
Profit/(loss) for the penod
attnbutable to the equrty
shareholders 800 (1282) {482) 642 (174) 468
Eamings per share
Basic earnings per share 1 (214p) 218p
Diluted earnings per share 1" (214p) 212p
Adjusted basic earnings per share** 1 398p 339
Adjusted diluted earnings per share** 1 386p 330p
* Seenoteb

** Basic and diuted earrinas per share measures have been adjusted by adding back exceptional and other rtems {see note 5} and intanglble assets

amortisation (see note 14} This reconciiation 1s shown in note 11
All actvities relate to contnuing operations
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CONSOLIDATED STATEMENT OF COMPREHENSIVE INCOME

For the 53 weeks ended 3 October 2010

53 Weeks 52Weeks

Ended Ended

30ctober 27 September

2010 2009

£m £m

{Loss)/proftt for the penod attnbutable to the equity shareholders 48 2) 458
Actuanal losses on defined benefk pension schemes 49 0) 720}
Current tax on addiional pension contnbutions 28 28
Deferred tax on actuanal losses on defined beneft pension schemes 83 169
Amounts reclassified 1o the incorme statement in respect of cash flow hedges (30} (34 6)
Gans in the pencd In respect of cash flow hedges 45 338
Deferred tax in respect of cash flow hedges accounted for in the hedging reserve 03} -
Tax on exchange differences accounted for in the translation reserve 19 -

Exchange differences on translason of foreign operations (137 171
Other comprehensve incorne for the penod net of tax 48 5} (36 0)
Total comprehensive income for the penod attnhutable to the equity shareholders {96 7} 108
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CONSOLIDATED BALANCE SHEET

As at 3 October 2010

2010 2009
Nate £m fm
Assets
Non-current assets
Property plant and equiprment 13 2486 2261
Intangible assets | 3415 2931
Other receivables 17 23 24
Other financial assets 27 814 519
Deferred tax assets 10e 62 26
6800 5761
Curment assets
Inventores 8 831 529
Trade and other recenvables 19 2280 1779
Other financial assets 27 10 18
Cash and cash egunalents 20 540 397
366 1 2723
Non-current assets held for sale iyl -~ 51
Total assets 1,046 1 8535
Curment habilities
Trade and other payables 25 (348 9) {2916)
Cther financal kabiities 27 {14 94
Cumrent income tax payable (16 1) (113)
{366 4) (303 3)
Non-current ltabilities
Interest beanng loans and bormrowings 23 {569 9) {450 7)
Deferred tax kabimes 10e {141} (69
Pension lakxlmy 24 Me3a {851)
Other financial kabdties 27 {39} -
Other noncurrent liabilities 28 42) -
(710 4} {552.7)
Total habiities (1,076 8) (856 0)
Net habilies (307) (2.5)
Capital and reserves
Issued share capital 22 4380 434
Share prermium account 106 50
Own shares reserve (15 48
Share scheme reserve 97 73
Hedging reserve 74 62
Translation reserve 225 343
Merger reserve 873 -
Retained losses 214 3} {84 1)
Total equity {307) {2.5)

The financial statements were approved by the board of directors and authonsed for 1ssue on 1 December 2010 They were signed on its behalf by

";)\CQ..,

John Gibney
Fimance Director
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CONSOLIDATED STATEMENT OF CASH FLOWS

For the 563 weeks ended 3 Qctober 2010

2m0 2009
Note fm fm
Cash flows from operating activities
{Loss)/proftt before tax (28 8} 662
Net finance costs g 263 236
Financial instruments 15 -
Impaimnent of property, plant and equipment and intangible assets ne7 42
Depreciation 13 329 301
Amortisation 14 95 86
Share based paymenis 78 69
Net pension dharge less contnbutions 24 (16 0) 134)
Decreaseflincrease) in inventary 13 10}
Decreasef(increase} n trade and other recenables 104 {189
{Decreaselincrease in trade and other payables (16 6) 418
Loss on disposal of tangible assets 13 17
Income tax pad {218) (18 9)
Net cash flows from operating activities 1245 1309
Cash flows from investing activites
Proceeds from sale of property, plant and equiprment 47 95
Purchases of property, plant and equipment {40 2} (383)
Purchases of intangble assets (98} me9)
Acguisition of subsidiary net of cash acquired 15 (1519} —
Net cash flows used in investing activities {1972) {40 7)
Cash flows from financing actvities
Finance costs (18} 43)
Interest pad (231} 209)
Issue of USS notes 1498 -
Repayment of €100 Om foan {901} -
Interest beanng loans repaid {4 9} {73)
Issue of shares 934 -
Purchase of own shares (03] (33)
Dwidends paid to equity shareholders 12 {34 9} {278)
Net cash flows from financing activities 875 (63 6)
Net increase in cash and cash equivalents 148 266
Cash ard cash eguivalents at beginning of penod 397 129
Exchange rate differences {0 5) 02
Cash and cash equivalents at the end of the penod 20 54.0 397
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CONSOLIDATED STATEMENT OF CHANGES IN EQUITY

For the 53 weeks ended 3 October 2010

Issued Share Shara

share premurm  Chwn shares scherne Hedgng  Translaticn Marger Retained

capital account reserve resene eserve resene resarve losses Total

£m £m £m £m £m £m fm fm £m

At 28 September 2008 432 25 79 73 70 172 - 80 0} 93
Total comprehensve income
for the pencd - - - - o8 17 - (55} 108
Issue of shares 02 25 (26) - - - - - 01
COwwn shares purchased for share
schemes - - 33 - - - - - {33
Own shares utilised for share schemes - - 92 69 - - - 23 -
Maovernent in share based schemes - - - 69 - - - - 69
Current tax on share based payrments - - - - - - - 01 01
Defemed tax on share based payments - - - - - - - 14 14
Payment of dnidend - - - - - ~ - {278} {278)
At 27 September 2009 434 50 {48) 73 62 343 - (941} (25)
Total comprehensive ncome
for the period - - - - 12 mg - (86 1) (967
Issue of shares 46 56 41 - - - 3 - 954
Transaction costs relating to placement
of ordinary shares - - - - - - (20 - (20
Own shares purchased for share
schemes - - 09 - - - - - (09}
COnwwn shares utilised for share schemes - - 77 53 - - - (2 4) -
Movernent in share based schemes - - - 77 - - - - 77
Cumrent tax on share based payments - - - - - - - 10 10
Deferred tax on share based payments - - - - - - - 22 22
Payment of dvidend - - - - - - - (314 9} (349)
At 3 October 2010 480 106 {19) 97 74 225 873 {214 3} {307)
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NOTES TO THE CONSOLIDATED ANANCIAL STATEMENTS

1 GENERAL INFORMATION

Bntvic plc (the ‘company’}is a company incorporated in the United Kingdomn under the Companies Act 2006 Itis a public imited company domiciled in
England & Wales and its ordinary shares are traded on the London Stock Exchange Britvic ple and its subsidianes together the ‘group ) operate in the
soft dnnks manufactunng and distnbubion industry, pnncipally in the United Kingdom, Republic of Ireland and France

The operating companies of the group are disclosed within note 32
The financial statements were authonsed for 1ssue by the board of directors on 1 December 2010

2 STATEMENT OF COMPLIANCE
The financial Information has been prepared on the basis of applicable Intemational Financial Reporting Standards (IFRS) as adopted by the European
Uricn, as they apply to the financal statements of the group

3 ACCOUNTING POLICIES

Basis of preparation
The financial statements have been prepared on a going concem basis For further detal, please refer to note 33

On conversion to IFAS on 3 October 2005, the group tcok the following exemptions available under IFRS 1 ‘First-tirme Adoption of Intemational Financial
Reporting Standards

a) Not to restate the comparatnve information disclosed in the 2005 finanaial staterments (being the financial statements for the 52 weeks ended 2
October 2005) n accordance with IAS 32 'Finanaial Instruments  Disclosure and Presentation’ and |AS 39 ‘Financial Instuments Recognition and
Measurement’

b} Not to restate business combinations occumng before 4 October 2004
¢ To recogruse alt actuanal gans and losses on pensions and other postetrement benefrts directly in shareholders’ equity at 4 October 2004
d) Not to apply IFRS 2 ‘Share-based Payment' to grants of equity nstrumenits on or before 7 November 2002 that had vested prior to 1 January 2005

The consolidated financial statements have been prepared on a histoncal cost basis except where measurement of balances at farr value 1s required as
explained below The consolidated financial statemnents are presented In sterling

Basis of consolidation
The consolidated financial Informaton incorporates the financial Information of Britvic ple and the entites controlled by the company {its subsidianes}

The group financial statements consobdate the accounts of Britvic ple and all its subsichary undertakings dravwn up to 3 October 2010 in accordance with
IAS 27 'Consolidated and Separate Financial Statemenis’

While the onginal acquisiion of Britannia Soft Dnnks Lirmited was accounted for under the merger method in subsequent financial penods the
aequision methoed of accounting has been used under which the results of subsidiary undertakings acquired or disposed of in the year are induded in
the Consolidated Income Staterment from the date of acquisttion or up 1o the date of disposal

On acquisttion, the assets and llabiites and contingent kabditties of a subsidiary are measured at their fair values at the date of acquisiion Any excess
of the cost of acquisiion over the far values of the identfiable net assets acquired 1s recogrused as goodwill Any deficiency of the cost of acquisiion
betow the fair values of the identfable net assets acquired (discount on acquisition) is ¢redited to the Income staterment in the penod of acquisition

Control cormpnses the power to govern the finanaal and operating policies of the investee so as to obtain benefit from its actvities and 1s adweved
through diract of inciract ownership of voting nghts, currently exercisable or convertible potental voting nghts, or by weay of contractual agreement The
financial statermnents of subsidianes are prepared for the same reporting penod as the parent company, using consistent accounting policies Alkintra-
group transactions, balances, Income and expenses are elimmated on consolidation

Revenue recognition

Revenue is the value of sales excluding transactions with or between subsidianes, and afier deducton of sales related discounts and rebates value
added tax and other sales related taxes Revenue s recognised when the significant nsks and rewards of awnership of the goods have passed 1o the
buyer and the amount can be measured relisbly

Sales related discounts are calculated based on the expected amounts necessary to meet clams by the group’s customers in respect of these
discounts and rebates
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3 ACCOUNTING POLICIES continued

Property, plant and equipment

Property, plant and equipment are stated at cost less accumulated depreciation and any iImpairment losses  Cost comprises the aggregate amount paiwd
and the farr value of any other consideration grven to acqurre the asset and includes costs directly attnbutable to making the asset capable of operating
as intended Depreciation 1s caleulated so as to write off the cost of an asset less its estmated residual value, on a straightline basis over the useful
eoonomic life of that asset as follows

Plant and macdhinery 3to 20 years
Vehicles {included in plant and madhinery) Bto7 years

Equipment in retatl outets {included in foauires, frungs, tools and equipment) 510 10 years
Other fixtures and fittings {included in fixtures, fittings, tools and equipment) 31to 10 years

Land 1s not depreciated
Freehold properties are depreciated over 50 years
Leasehold properties are depreciated over 50 years or over the unexpired lease term when this 1s jess than 50 years

An tem of property plant and equipment Is derecognised upon disposal or when no future economic benefits are expected to anse from the continued
use of the asset Gains and losses on disposals are determined by companng proceeds with camying amount, and are included in the income
staterment in the penod of derecognition

The camying values of property, plant and equipment are reviewed for impaimment when events or changes in arcumstances indicate the carrying value
may not be recoverable and are written down immediately to their recoverable amount Useful lives and residual amounts are reviewed annually and
where adjustments are required these are made prospectively

Goodwill

Business combinations on or after 4 October 2004 have been accounted for under IFRS 3 using the acquisition method On acquisition, the assets,
liabiltses and contingent liabilities of a subsidiary are measured at therr far values at the date of acquisiion Any excess of the cost of acquisiion over
the farr values of the identifiable net assets acquired 1s recognised as goodwill Any deficiency of the cost of acquisition below the far values of the
identrfiable net assets acquired {discount on acquisiton) 1s credited to the income statement In the penod of acquisiton

Following inivial recognition, goodwall 1s measured at cost less accumulated imparment losses  Goodwill 1s not amortised

Goodwill I1s reviewwed for impairment at least annually and whenever events or changes In circumstances indicate that therr carnying value may be
impared As at the acquisition date, any goodwall acquired 1s aflocated to the group of cash-generating uniis expected to benefit from the combination’s
synergies by management Imparrment 1s determined by assessing the recoverable amount of the group of cash-generating units 1o which the goodwall
relates Where the recoverable amount of the cash-generating unit is less than the camying amount, an imparment koss 1s recogrised immediately in
the income statement.

On disposal of a subsidiary the attnbutable amount of goodwill 1s included in the determination of the profit or loss on disposal

Intangible assets

Trademarks, franchise nghts and customer lists

Intangible assets acquired separately are measured on inrual recognition at the fair value of consideration paid  Follswang initial recognimon, iIntangible
assets are camed at cost less any accumulated amorusaton or imparrment losses Anintangible asset acquired as part of a business combination is
recognised cutside goodwil, at farr value at the date of acquisiion f the asset 1s separable or anses from contractual or other legal nghts and its farr
value can be measured reliably

The useful hves of intangible assets are assessed to be either definrte or indefinie Amortisation is charged on assets with finite fives on a straightdine
basis over a penod appropnate to the asset’s useful life

The camyng values of iIntangible assets with finste and indefinite lives are reviewed for iImpairment when events or changes In arcumstances indicate
that the camying value may not be recoverable

Intangible assets with ndefimite useful lves are also tested for imparment annually ether indmdually or at the cash generating unit level Such
intangibles are not amortised The useful Iife of an Intangible asset with an indefinite Iife 1s reviewwed annually 1o determine whether mdefinite Iife
assessment continues to be supportable If not the change in the useful Ife assessment from indefinite to finte s made on a prospective basis

Software costs

Software expenditure 15 recognised as an intangible asset only after its techrical feasibility and commiercial viability can be demonstrated Acquired
computer software licences and software developed inhouse are captalised on the basis of the costs incumed to acquire and bnng to use the spacific
software These costs are amortised over therr estimated useful Iives of three 10 seven years
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Notes to the Consolidated Financial Statements continued

3 ACCOUNTING POLICIES continued

Impaiment of assets

The group assesses at each reporting date whether there 1s an indication that an asset may be wmnpaired [f any such ndication exists, or when annual
impairment testing for an asset s required the group makes an estimate of the asset’s recoverable amount An asset's recoverable amount 1s the
higher of an asset’s far value less costs 1o sell and s value in use and s determined for an Indmdual asset, unless the asset does not generate cash
inflowvs that are largely independent of those from other assets or groups of assets Where the camying amount of an asset exceeds its recoverable
amount, the asset 1s considered iImpaired and 1s written down to its recoverable amount In assessing value In use, the estmated future cash flows are
discounted to therr present valua using a pre-tax cdiscount rate that reflects senior management’s estimate of the cost of capital Impaiment losses of
continuing operations are recognised i the Income staternent in those expense categones consistent with the function of the impaired asset.

An assessment 1s made at each reporting date as 10 whether there 1s any mndication that previously recognised impairment ‘'osses may no longer exist
or may have decreased If such indication exists, the recoverable amount 1s estimated A previously recognised impairment loss Is reversed only 1f there
has been a change In the esurnates used to delermine the asset’s recoverable amount since the last Impaiment loss was recogised If that is the
case the camying amount of the asset 1s increased 1o its recoverable amount That increased amount cannot exceed the camying amount that would
have been determined, net of depreciation had ne impairment loss been recognised for the asset in pnor years Goodwill mpairment losses cannot
subsequently be reversed

Inventones and work in progress

Inventones are stated at the lower of cost and net realisable value Cost comprnises direct matenals and, where apphicable, direct labour costs and those
overheads that have been incurred in bnnging inventories to ther present locaton and condition Cost s determined using the wenghted average cost
method Net realisable value represents the estmated selling pnce less all esumated costs of completion and costs to be incurred in marketng selling
and distnbution

Financial assets

The group determines the dassification of its financial assets at nitial recognition and re-evaluates this designation at each financial penod end When
financial assets are recognised inally, they are measured at far value being the transacton prce plus directly atmbutable tansaction costs The group
assesses at each balance sheet date whether a financial asset or group of financial assets I1s ympaired

The group has financial assets that are classified as loans and recevables The group measures these as follows

Loans and recevables

Loans and receivables are nondenvatrve financial assets with fixed or determinable payments that are not quoted in an actve market, do not qualdy
as trading assets and have not been designated as either farr value through proft or loss or avallable for sale Such assets are camed at amorised cost
using the effectrve interest method if the time value of money 1s significant Gans and losses are recognised in the Income statement when the loans
and recevables are derecognised or impaired, as well as through the amortisation process

Derivative financial instruments and hedging

The group uses denvative financial Instruments such as forward curency contracts and interest sate swaps to hedge its nsks associated with foreign
curency and interest rate fluctuations All dermative financial Instruments are initally recognised and subsequently remeasured at farr value Denvatives
are camed as assets when the far value 1S positive and as liabilibes when the farr value 1s negative

The farr value of forward currency contracts 1s caleulated by reference to current forward exchange rates for contracts with sirmilar matunty profiles The
far value of interest rate swap contracts Is determined by reference to market values for similar instruments

For those dervatives designated as hedges and for which hedge accounting 1s approprnate  the hedging relationship 1s documented at its inceptron This
documentation identifies the hedging mstrument the hedged tem or transaction, the nature of the nsk being hedged and how effectiveness wall be
rmeasured throughout its duration  Such hedges are expected at inception to be highly effective

For the purpose of hedge accountng, hedges are classified as cash flow hedges when hedging exposure to vanability in cash flows that 1s erther
atinbutable to a particular nsk assocated with a recognised asset or lialxlity or a highly probable forecast transaction

Any gains or losses ansing from changes in the farr value of denvauves that do not qualify for hedge accounting are taken to the income statement. The
treatment of gains and losses ansing from revatluing denvatrves designated as hedging instruments depends on the nature of the hedging relabonship,
as follows

Cash flow hedges

For cash flow hedges the effective portion of the gain or loss on the hedging nstrument 1s recogrised drectly In equity while the ineffective portion is
recognised in the Income statement, Amounts taken 10 equrty are ransferred 1o the iIncome staterment when the hedged transaction affects profr or
loss such as when a forecast sale or purchase cocurs

If a forecast transaction Is no longer expected to occur, amounts previousty recognised In equrty are transfermed te the income statement If the hedging
Instrument expres of 1S sold, terminated or exercised without replacement or rollover, or 1f its designation as a hedge 1s revoked, amounts prevously
recognised In equity remain In equity untl the forecast wransacton occurs and are then transfered to the income statement or 10 the gl carmying
amount of a nonfinancia! asset or lability as above

Net investment hedges

Firancal nstruments are classified as net investment hedges when they hedge the group s net investrment in foresgn operatons The groupss foreign
currency borrowings qualify as heoging nstruments that hedge foreign currency net investment balances Gans or losses on translation of borowings
are recognised In equity Upon disposal of the associated investment in foreign operatiens any curmnulative gan or koss 1s recycled through the income
statement

Fair value hedges

For farr value hedges, the gain or loss on the fair value of the hedging nstrument s recogrised In the income statement The gain or loss on the hedged
nem atinbutable to the hedged nsk shall adjust the camying amount of the hedged item and be recognised in the income statement If the hedge
relatonship was ineffective the hedged item would no longer be adjusted and the far value gain or foss on the hedging instrumment would continue 1o be
recorded in the Income statement
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3 ACCOUNTING POLICIES continued

Derecognrtion of financial instruments
The derecognition of a financial Instrument takes place when the group no longer controls the contraciual nghts that compnse the financial Instrurnent,
which 15 normally the case when the instrument 1s sold, or all the cash flows atinbutable to the instrument are passed through 1o an independent third party

Share-based payments

The cost of equity-setiled transactions with employees is measured by reference to the far value at the date at which they are granted Fair value s
deterrmined by an exiernal valuer using an appropnate prcing model In valuing equity-settled ransactions, no account is taken of any performance
conditions, ather than condimons linked to the pnce of the shares {market conditions’)

The cost of equitysettled transactions 1s recogmsed, together with a comesponding increase in equity, over the penod in which the performance
condions are fulfilled, ending on the date on which the relevant emplovees become fully entitled 10 the award { vesting date’) The curnulative expense
recognised for equity-settled transactions at each reporting date until the vesting date reflects the extent to which the vesting penod has expired and the
number of equrty Instrurnents that, in the opinion of the directors and based on the best avallable estimate at that date, will utimately vest {or In the case
of an instrument subject 1o a market condiion, be treated as vesting as descnbed below) The income staternent charge or credit for a penod represents
the moverment in cumulative expense recognised as at the beginning and end of that period

No expense is recogrused for anards that do not ulimately vest, except for awards where vesting (s condrbonal upon a market conditron which are
treated as vesting urespectve of whether or not the market condition 1s satisfied provided that all other performance conditions are satisfied

The group has taken advantage of the transttional provisions of IFRS 2 in respect of equity-settled awerds and has appled IFRS 2 only to equity-settied
awards granted after 7 Novernber 2002 that had not vested before 1 January 2005

Taxation

The current Income tax expense 15 based on taxable profits for the pened, after any adjustments in respect of pnor penods It 1s calculated using
taxation rates enacted or substantively enacted by the balance sheet date and 1s measured at the amount expected to be recovered from or pad
to the taxation authonties

Prowvision s made for deferred tax labilities, or credit taken for deferred tax assets, on all material ternporary drfferences between the tax base of assets
and liabidbes and therr carrying values n the consalidated financial statements

The pnnopal emporary differences anse from accelerated capital allowances, provisions for pensions and other postretrernent benefts provisions for
share-based payments and employee profit share schermes and other short-term temporary differences

Deferred tax assets are recognised to the extent that it 1s regarded as probable that future taxable profits will be avalable against which the temporary
drfferences can be utiised

Deferred tax 1s calculated at the tax rates that are expected 10 apply in the periods in which the asset or lability will be setiled based on the tax rates
enacted or substantively enacted by the balance sheet date

Pensions and post retirement benefits

The group operates a number of pension schemes The Bntvic Pension Plan { BPP') has both a defined benefit fund and a defined contribution fund
The defined beneftt section of the BPP was closed to new members on 1 August 2002, and since this date new employees have been eligble to join
the defined contnbution section of the BPP

As a result of the acquismon of Britvic Ireland on 29 August 2007 in Northern Ireland the group inhented a further pension scheme in which its
employees (at the date of the transfer) participated, the C&C Pension Fund The name of this scheme has sulbseguently been changed to the Britvic
Northern Ireland Pension Plan (BNIPP} The BNIPP was closed to new members on 28 February 2006 and since this date new employees have been
elgible to join a Stakeholder plan with Legal & General Since 1 September 2008, employees in the Republic of reland have been able to parucipate in
two newly formed pension plans called the Britwic Ireland Defined Contnbuton Pension Plan and the Britwic Ireland Defined Benefrt Pension Plan (BIPP}

Under defined beneft pension plans, plan assets are measured at far value and plan labdites are measured on an actuanal basis using the projected
unit credit method and discounted at an interest rate equivalent to the current rate of retum on a high quality comorate bond of equivalent curency and
term to the plan labites

The service cost of providing pension benefits to employees for the penod 1s charged to the Income staterment. The cost of making mprovements to
pensions Is recognised in the income statement on a straight-ine basis over the penod dunng which the increase in benefits vests To the extent that the
Improvemenits In benefits vest immediately the cost s recogrised immediately These costs are recognised as an expense

Past service costs are recognised in profe or loss on a straightdine basis over the vestng penod or immediately if the benefits have vested Whena
settlement (elrinating all obhigations for benefis already accrued) or a curtalment {reducing future obligations as a resutt of a matenal reduction in
the scherme membership or a reduction in future entrtiernent} occurs the obligation and related plan assets are remeasured using current actuanal
assurnptions and the resultant gan or loss 1s recognised in the income statement dunng the penod in which the settlernent or curtalment occurs

A charge representing the unwinding of the discount on the plan kabiives dunng the year s included within adrministrative expenses

A credit representing the expected return on the plan assets dunng the year 1s included within administrative expenses This credit 1s based on the
rnarket vatue of the plan assets and expected rates of retum at the beginning of the year

Actuanal gains and losses may resutt from Differences between the expected retum and the actual return on plan assets differerves between the
actuanal assumptions underlying the plan lizbilites and actual experience dunng the year or changes in the actuana! assumptions used in the valuaton of
the plan labilities Actuanal gams and losses, and taxation thereon are recognised in the consobdated statement of comprehensae Income

The defined benefit pension asset or liabxity in the balance sheet compnses the total for each plan of the present value of the defined benefit obhgation
{using a discount rate based on high qualty corporate bonds), less any past service cost not yet recognised and less the fair value of plan assets out of
which the obligations are o be setiled directly Far value 1s based on market pnce information and in the case of quoted securties 1s the published bxd pnce

For defined contnbution plans contnbutions payable for the year are charged to the Income statement as an operaUNgG expense

Brivvic ple Annual Report 2010 59

AN




Notes t¢ the Consolidated Financial Statements continued

3 ACCOUNTING POLICIES continued

Employee benefits
Wages, salanes, bonuses and paid annual leave are accrued in the year In which the associated services are rendered by the employees of the group

Leases
Leasas n which substantally all the nsks and rewards of cwnership are retained by the lessor are classified as operating leases Leases in which the
group assumes substantially all the nsks and rewards of ownership are classified as finance leases

Rentals payable under operating leases are charged to the iIncome statement on a straightline basis over the term of the relevant lease
Lease ncentives recened are credited to the Income statement on a straight-kne basis over the term of the leases to whichthey relate

Cash and cash equivalents

Cash and cash equnalents includes cash in hand deposits held at call with banks and other shori-term highly hquid investments with onginal maturities
of three months or less, which are readily convertible into known amounts of cash and subject to nsignificant nsk of changes in value For the purposes
of the statement of cash flows, bank overdrafts repayable on dermand are a component of cash and cash equivalents

Trade and other receivables
Trade recevables, which generally have 30-90 day terms are recognised at the lowwer of ther onginal invoiced value and recoverable amount

Prowision 1s made when coflection of the full amount 1s no longer considered probable Batances are wiiitten off when the probability of recovery
15 assessed as being remote

Interest beanng loans and borrowings
Interest beanng loans and borrovangs are insally recogrised in the balance sheet at far value less directly attnbutable transacton costs and are
subsequently measured at amortsed cost using the effective interest rate method

Finance costs ansing from the outstanding loan balance and finance charges are charged 1o the Income statement using an effective Interest
rate method

Gains and losses ansing on the repurchase, setement or otherwise cancellation of liabilities are recognised respectively In finance income and
finance cost.

Foreign cumrencies

Functional and presentation cumency

The consohdated financial statements are presentad in pounds stering The presentation curency of the consohdated financial statements 1s the same
as the functional curency of the ulbrmate parent company

Transactions and balances

Transactions in foregn currencies are recorded at the rate nufing at the date of the transaction Menetary assets and habiites denominated in forergn
curencies are translated at the rate of exchange rnuling at the balance sheet date All differences are taken to the iIncorne staterment other than those
differences relating to financial Instruments treated as a net investment hedge

These are taken directly to equity untd the disposal of the net investment, at which ime they are recogrised in the Income staterment

Foreign operations

The income statement and staterrent of cash flows of foreign operations are translated at the average rate of exchange dunng the penod The balance
sheet is translated at the rate ruling at the reporting date Exchange differences ansing on opening net assets and arising on the translation of results

at an average rate compared 1o a closing rate are both dealt with through reserves or equity On disposal of a forexgn operaton accumulated exchange
differences previously recognised in equity are included in the consolidated income statement.

Segmental reporting

Operatng segments are reported in a manner consistent with the internal reporting provided to the chief operating decsiorHmaker The chief operating
deasion-raker, who Is responsible for allocating resources and assessing performance of the operating segments, has been dentifed as the board
of directors

Issued share capita!
Ordinary shares are classified as aquy

Incremental costs directly attnbutable to the 1ssue of new shares or options are shovwn in equity as a deduction net of tax, from the proceeds
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3 ACCOUNTING POLICIES continued

Nature and purpose of other reserves
Share premium account
The share prermium account 1s used to record the excess of proceeds over nominal value on the ssue of shares

Own shares reserve
The own shares account 1s used to record purchases by the group of its own shares, wiich will be distnbuted 1o employees as and when share awards
made under the Brtvic employee share plans vest

Share scheme reserve
The share scheme reserve 1s used to record the maovements in equity corresponading to the cost recognised in respect of equity-settled share based
payment transactions and the subsequent settliement of ary awards that vest either by 1ssue or purchase of the group’s shares

Hedging reserve
The hedging reserve records mevements in the farr value of forward exchange contracts and interest rate and cross currency swaps

Translation reserve
The translation reserve ndudes cumulatnve net exchange differences on translation into the presentational currency {sterling} of tems recorded n group
entries with a non-sterting functional curency net of amounts accounted for as net Investment hedges

Merger reserve
The movement on merger reserve was the result of the non pre-empive share placement which took place on 21 May 2010 1t was executed using a
structure which created a merger reserve ansing under Section 612-3 of Companies Act 2006 Further details are given in note 22

Own shares
The cost of own shares held in employee share trusts and in treasury 1s deducted from shareholders’ equity untl the shares are cancelled reissued or
disposed of Where such shares are subseguently sold or reissued, the farr value of any consideration received 1s also included in shareholders’ equity

Excephional and other tems

The group presents as exceptional tems on the face of the income staterment those sigrificant items of Income and expense which, because of the
nawre and infrequency of the events gnving nse to them, ment separate presentation to aliow shareholders to understand better the elements of
financial performance I the year so as to faciitate cormpanson with pnor penods and to assess trends in financial performance more readly  Other
tems Include fair value movements on financial Instruments where hedge accounting cannot be applied These tems have been included within
‘exceptional and other iems’ because they are one off in nature and non-cash

Key judgements and sources of esimation uncertainty

The preparation of financial staterments requires management to make judgernents estimates and assurnptions that effect the amounts reported

for assets and labirties as at the balance sheet date and the amounts reported for revenues and expenses dunng the year However, the nature of
estimation means that the actual outcomes could drffer from those estimates In the process of applying the group’s accounting policies management
has made the following Judgements which have the most significant effect on the amounts recognised in the financal statements

Post retirement henefits

The deterrmination of the pension and other post retrement benefits cost and oblgaton s based on assumptions deterrmined with independent
actuanal advice The assumptions include discount rate inflation pension and salary increases, expected retumn on scheme assets mortality and other
dernographic assurnptions These key assumptions are disclosed in note 24

Imparirment of goodwnll and mtangible assets with indefinite hives

Determirung whether goodwilf and intangible assets with indefinite Ives are impaired requires an estmation of the value in use of the cash generating
units to which the goocdvwllintangible asset has been allocated The value i use calculation requires an estimate of the future cash flows expected to
anse from the cash-generating unit and a surtable discount rate in order to calculate present value Further details, ncluding sensitvity anafysis of key
assumptions are given In note 16

Defemrad tax

Deferred tax assets and liabdities require management s judgement in determining the ameunts to be recognised In particular, significant judgement 1s
used when assessing the extent 10 which defered tax assets should be recognised which 1s dependent on the generation of sufficient future taxable
profts The group recogrises deferred tax assets to the extent it 1s protable that the benefit will be reatised

Cross currency interest rate swaps

The group measues cross curency interest rate swaps at farr value at each balance sheet date The farr value represents the net present value of the
difference between the projected cash flows at the swap contract rate and the relevant exchange/interest rate for the penod from the balance sheet
date to the contracted expiry date The cakeulation therefore uses estmates of present value, future foreign exchange rates and interest rates

Other
The group also makes estimations and judgements in the valuation of share-based payments However the value of this item 1s such that any vanation
in the estimates used 1S unlikely to have a significant effact on the amounts recognised in the financial statements
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Notes to the Consohdated Financial Statements continued

3 ACCOUNTING POLICIES continued

New standards adopted in the current penod

1AS 1 {Revised) ‘Presentation of financial statements was adopted by the group on 28 September 2009, effective for financial years beginning on

or after 1 January 2009 The group has elected to present two performance statements an income statement and a staternent of comprehensive
incorme The consalidated financial infermation has been prepared under the revised disclosure requirements There was no impact on the results or net
assets of the group

IFRS 8 ‘Operatng Segments effective for annual penods beginning on or after 1 January 2008, replaced IAS 14 *Segrment Reporing” IFRS 8 requires
operating segments to be reported I a manner consistent with the intemal reporung provided to the chief operating decision-maker who s responsible
for resource allocation and assessing performance of the operating segments  Refer to note 4 for nformation regarding the determmnation of the group’s
operating segments

IFRS 7 {Amended) ‘Financal nsturments Disclosure adopted on 28 Septernber 2009 effectve for financial years beginning on or after 1 January
2009, requires enhanced disclosures abeut fair value measurements and iguidrty nisk. Adoption of the amendment does not requure the restaternent of
comparative Information

IFRS 3 ‘Business Combinations {revised)’ applies prospectively to all business combinations on or after 28 September 2009 The key features of

the revised IFRS 3 include a requirement for acquisiion-related costs 1o be expensed and not included in the purchase price, and for contingent
consideration to be recognised at farr value on the acquisiton date (with subsequent changes recognised In the income statemment and not as a change
to gootwill) The standard also changes the treatment of non-controlling interests {formerty minornty interests) with an option to recogrise these at full
farr value as at the acquisiton date and a requirernent for previously held norrcontrolling nterests 1o be fair valued as at the date control is obtained with
gains and losses recogrnised in the ncome siatement.

1AS 27 Consolidated and Separate Financial Statements (revised)’ The revisions to this standard have not had any impact on the consolidated financial
staterments

The group alsc adopted IFRS 2 Amendment Vesting conditons and cancellations’ and 1AS 39 Amendments Eiigible hedged tems’ these did not have
a materal impact on the group

New standards and interpretations not applied
The group has not applied the following IFRSs which may be applicable to the group, that have been issued but are not yet effective

Effective date —
penods
commencing
Intermational Financial Reporting Standards {[FRS)
IFRS 2 Amendment — Group cash-settled share-based payment transactions 1 January 2010
IFRS 7 Armendment to IFRS 7 - Disclosures —Transfers of financial assets 1 July 2011
IFRS 9 Finangial Instrumenits — Classification and measurermant 1 January 2013
Intemational Accounting Standards (IAS)
IAS 24 Armendment to |AS 24 = Disclosure requrements for government related entiies and definition 1 January 2011
of a related party
Intemational Financial Reporting Interpretations Committee {IFRIC)
IFRIC 19 Extingusshing financal labimes wath equity instrurments 1 July 2010
IFRIC 14 Amendment — Prepayments of a minimum funding requirement 1 January 2011

The drrectors do not anticipate that the adoption of these standards will have a rmatenal iImpact on the group's reported ncome or net assets In the
penod of adoption

62 Britvic plc Annual Report 20010




4 SEGMENTAL REPORTING
For management purposss, the group 1s organised mto business units and has five operating segments as follows

¢ GB Stills — United Kingdom excluding Northern [reland

¢ (GB Carbs — United Kingdom excluding Northern Ireland

¢ International

* lreland

* France

These business unrts sell soft dnnks into ther respective markets

The Ireland and France businesses are disclosed as amalgamated reporting segments in accordance with IFRS 8

Management meniors the operating results of its business units separately for the purpose of making decsions about resource allocation and

performance assessment Segrnent performance s evaluated based on brand contnbution This is defined as revenue less matenal costs and all other
marginal costs that management considers 1o be directly attnbutable to the sale of a given product Such costs include brand specific advertising and
pramotion casts, raw matenals and marginal production and distribution costs However group financing dncluding finance costs and finance income)

and income taxes are managed on a group basis and are not allocated to operating segrments
Transfer pnces between operatng segments are on an arm's length basis In a manner similar to transactions wath third parties

Total GB &
GB Stlls GBCarbs  Intemational  Intemational Irefand France Adustments Total
53 weeks ended 3 October 2010 £m £rm £rn £m £m £m £m £m
Revenue
- External 3692 4776 278 874 17940 852 - 11386
- Intersegment™** 122 82 - 204 56 = {26 0) -
3814 485 8 276 8948 1846 852 (26 0) 11386
Brand contnbution 1725 1871 9.9 3695 641 241 - 4577
NonHorand advertising and promoetion® (104)
Fixed supply chan**® 84 9)
Seling costs** (172
Overheads and other costs*® {100 6)
Operating profit before exceptional
and other tems 1346
Finance costs (255)
Exceptional and other tems (1379
Loss before tax {28 8)
Total GB &
GB Stlls GB Carbs  Intematonal  Internaticnal Ireland France  Adjustments Total
52 weeks ended 27 September 2009 £m £m fm fm fm £m £m £m
Revenue
— External 3502 4167 224 7893 1896 - - 9788
— Intersegment* ** 12 58 - 170 11 - {181) -
3614 4225 24 806 3 190 6 - {18.1) 9788
Brand contnbution 1565 1512 76 3153 708 - - 3861
Non-brand advertising and promotion® 81}
Fixed supply chain** (871}
Seling costs** (102 5)
Overheads and other costs* {783}
Operating profit before exceptional
and other tems 1101
Finance costs {23 6)
Exceptional & other tems (203
Profit before tax 662

*  Included within Administration expenses’ in the Consolidated Income Staterment Costs included within *‘Cverheads and other relate 1o central

costs induding salanes [T maintenance and deprecaton
** Included within ‘Seling and distnbution costs’ In the Consclidated Income Staterment

*** Intersegrment revenues are eliminated on consolidation
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Notes to the Cansolidated Financial Statements continued

4 SEGMENTAL REPORTING continued

Geographic information
Revenues from extemal customers
The analysis below 13 based on the location where the sale onginated

2010 2009
fm fm
United Kingdom 8999 81556
{Other 2387 163 3
Total revenue 11386 978 8
Non-current assets
200 2009
fm fm
Unied Kingdom 2601 2842
Republic of lreland 1315 2374
France 2008 -
Total 5924 5216
Non-current assets for this purpose consist of property, plant and equipment, Intangble assets and other recevables
5 EXCEPTIONALAND OTHER ITEMS
2000 2009
fm fm
Imparments* {a) (116 1} -
Costs in relation to the purchase of Britvic France* {b) 85 -
Restructuring costs* (c) 57 {16 6}
Onerous leases™ {d) @mn (2 4)
Cost of incentive schemes directly associated with the flotation® (e - 08}
Costs in relation to the purchase of Britvic Ireland* () - {05}
Cther far value movements™ * @ {45} —
{1379) {20.3)

*

Included within administration expenses in the consclidated income statement

** £2 4m included within cost of sales £13m wathin adrministration expenses and £0 8m incduded within finance costs in the consolidated

ncome staternent

Imparments can be analysed as follows
* |Imparments of goodwillin the GB segment (Red Dewvl £5 Om, Orchid £6 4m} Further detals are provided in notes 14 and 16

a|

* |mparments of intangible assets in the Ireland segment {(£89 6m) Further details are provided in notes 14 and 16

*  |mparments of land and buldings in the Ireland segment (£14 6m), £0 5m relates 1o assets previously held for sale
Further details are provided in note 13

* |mpaiments of plant and equipment in the GB segment (£0 5m) Further detalls are prowided in note 13

In respect of tangible fixed assets all impaiments have been calculated based on fair value less costs to sell where the far value 1s determined by

reference to an active market

Note 16 details the method for calculating the iImpairments on intangible assets

b} Costs relating to the purghase and integration of Bntvic France  Pnmarnly these costs relate to advisors fees
¢l Restuctunng costs Includes the costs of major restructunng programmes undertaken

The current year costs relate to

» Redundancy costs ansing in the Ireland segment, and

* Costs in relation to the BusinessTransformation project in the Ireland segment

The prior year costs relate to

* Redundancy costs ansing in both the GB and Ireland segments

*  (ther costs associated with delivenng the synergies within the Ireland segment, and

s Imparments of property plant and equipment relating to the closure of three sites in the Britvic Irefand business  Impaimments amount to £4 2m

{property, plant and equipment £11m, non-current assets held for sale £3 1m}
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$ EXCEPTIONAL AND OTHER ITEMS continued

dl The onerous leases relate to two sites within the Ireland business segment where, In addition to accruals made in previous years, incremental
future lease commitments have been accrued for in the current year based on our expenience of the detenoraton In the Insh property market during
2008/10 The properties relate to depot space which 1s no longer reguired as a result of a project which has delivered the synergies in the Ireland
segment The pnor year cost also Includes an accrual in respect of the ratonalisation of office space in the GB segrent

€,

In the pnor year, cost of ncentive schemes directly associated with the flotation induded allemployee share schemes and management incentves

The cost related to a transitional award granted 1o members of both the servor leadership team and semor managerment team shortly after flotation,
the purpose of which was to compensate these indwiduals for the loss of existing longterm incentive bonuses which were disconunued upon

flotation

fi In the prior year, costs in relaton to the purchase of Brtvic Ireland related to the costs incurred in acquinng the business which cannet be included in
the cost of the business combxnation and therefore cannot be capitalised Costs related to professional fees incurred in respect of establishing new

pension schemes in the Britvic Ireland business

@) Other farr value movements can be analysed as follows

¢ The far valug movernent of financial Instrurnents where hedge accounting cannot be appled, and

* The amortisation of far value adjustrents appled on the acquisition of Britvie France (see note 15) Specifically this relates to

— The fair value movernent of financial Instruments where hedge accounting cannot be appled, and

- The amortisation of the inventory farr value adjustment of £2 4mwhich recognised the proft margin of the inventory acquired as part of the

business combination
Detals of the tax implications of exceptional terns are gven in note 10a

6 OPERATING PROFIT
This 1s stated after charging

2010 2009
fm £m

Cost of nventones recognised as an expense 5082 4509
Wiite-down of iInventones to net realisable value 29 26
Research and development expenditure written off 17 15
Net foregn curency differences 40 34
Depreciation of property, plant and equipment 329 301
Amortisation of Intangble assets a5 86
Operating lease payments — minimum lease payments 149 163
7 AUDITORS' REMUNERATION

200 2009

£m £m
Auditors' remuneration — audit of the group financial statements 04 03
Other fees to audrtors
- Local statutory audits for subsidianes o1 01
— Other services 02 -
The fees in the other services category are £0 15m of audit related fees and £0 05m of tax related fees
\
|
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Notes to the Consohdated Financial Statements continued

8 STAFFCOSTS

200 2009
£m £m
Wages and salanes* 1239 1268
Social security costs 141 12
Pension costs Inote 24) 123 85
Expense of share based compensaton*™* 94 77
159 7 155 2
* £26m (2009 £8 8m) of this 1s included within ‘restructunng costs’ in exceptional and other items {note 5}
** £ril {2009 £0 8m) of this 15 ncluded within exceptional and other items {see note 5 and note 29)
Directors’ emoluments which are included above are detaled 1n the Directors’ Remuneration Report.
The average monthly number of employsss dunng the pernod was made up as follows
2010 2009
Distnbution 395 625
Production 1,244 1,107
Sales and marketing 983 899
Adrministration 435 505
3.057 3,036
9 FINANCE COSTS
2010 2009
£rn £m
Bank loans, overdrafts and lcen nctes 255 236
Fair value moverment on interest rate swap (see note 5) 08 -
Total finance costs 263 236
10 TAXATION
a) Tax on loss on ordinary activrhies
2010
Before
exceptional Excepticnal
and other and other
tems tems Total
fm fm fm
Income statement
Current income tax
Curent income tax {chargel/credit (33 2) 20 {312)
Amounts overprovided in previous years 16 08 24
Total current income tax {charge)/credst {316} 28 (28 8)
Deferred income 1ax
Ongination and reversat of temporary differences 26 B9 95
Amounts undemrovided in previous years {01) - 01
Total deferred tax credit 25 69 g4
Total tax {charge)/credrt i the Income statement (29 1) 97 {194)
Statement of comprehensive income
Current tax on addricnal pension contrnbutions 28
Deferred tax on actuanal losses on defined benefit pension schemes 83
Deferred tax In respect of cash flow hedges accounted for in the hedging reserve 03
Tax on exchange differences accounited for in the translaton reserve 19
Total tax credit in the statement of comprehensive Income 127
Statement of changes i equrty
Current tax on share options exercised 10
Deterred tax on share options granted to employees 27
Total tax credit in the statement of changes in equrty 32
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10 TAXATION continued

a) Tax on loss on ordinary activities continued

20098
Before
excepuonat Exceptional
and cther and other
tems tarms Total
£ £m £m
Income statement
Current income tax
Cumrent income tax (charge)/credit 243) 29 214)
Amounts underprovided In previous years {15) - (15)
Total current income tax {charge)/credrt {25.8) 29 (22.9)
Defemed income tax
Ongination and reversal of temporary differences 08 - 08
Amounts overprowded In previous years 27 - 27
Total deferred tax credit 35 - 35
Total tax {charge)/credrt in the income statement {22.3) 29 {19.4)
Statement of comprehensive income
Current tax on addrional pension contnbutions 28
Defarred tax on achanal losses on defined benefit pension schemes 169
Total tax credit in the statement of comprehensive income 197
Statement of changes in equity
Current tax on share oplions exercised 01
Deferred tax on share options granted to employees 14
Total tax credit in the statement of changes in equity 15
b} Reconciliation of the total tax charge
The tax expense n the Income staternant 1s higher (2009 hgher) than the standard rate of corporation tax in the UK of 28% (2009 28%!} The
differences are reconciled below
2010
Before
excaptonal Excepticnal
and other and other
tems ftems Total
fm fm fm
Profit/{loss) before tax 1091 {1379) (28.8)
Proflloss) multplied by the UK average rate of corperation tax of 28% 30 5 386 81
Expenditure not deductible for Income tax purposes 05 (i2 4) {12 9
Tax rehef on share-based payments 01 - 01
Tax overprovided In previous years 15 08 23
QOverseas tax rates 03 (173) (170}
20 1) 97 {194)
Effective income tax rate 26.7% (674%)
2008
Before
axceptonal Exceptional
and other and othar
ems items Total
£rn £m £rn
Profrt/{loss) before tax 86.5 (20.3) 662
Proftfiloss) multiphed by the UK average rate of corporation tax of 28% 24 2) 57 {185
Expenditure not deductible for mcome tax purposes ns) on (19)
Tax relief on share-based payrments 02 02 -
Tax overprovided in previous years 12 - 12
Overseas tax rates 23 {25) 02)
22 3} 29 (18 4)
Effective income tax rate 25.8% 29.3%
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Notes to the Consohdated Financial Statements continued

10 TAXATION continued

¢) Unrecognised tax tems

The termporary differences associated with investrnents in subsidanes for which a deferred tax liability has not been recognised aggregates to £116m
{2009 £117m) No deferred tax has been provided in respect of these differences, since the tming of the reversals can be controlled and it s probable
that the temporary differences wall not reverse in the future

The group expects that future remittances of earnings from rts averseas subsidiaries will be covered by the UK dvidend exernption and so the un-
remitted eamings of these subsidianes are not disclosed above

d) Impact of rate change

The Finance (No 2) Act 2010 reduced the main rate of UK Corporation Tax from 28% to 27% from 1 Apnl 2011 The effect of the newv rate 1s to reduce
the UK deferred tax asset by a net £0 4m, compnsing a crednt of £0 5m to the income staterment and a charge of £0 9m 1o the consolidated statement
of comprehensive iIncome

Addiional changes to the man rate of LK Corporation Tax are proposed to reduce the rate by 1% per annum to 24% by 1 Apnl 2014 These changes had
not been substanively enacted at the balance sheet date and consequently are not nduded in these financal statements The effect of these proposed
reductions would be to reduce the UK net deferred tax asset by £11m Further UK tax changes subject to enactment, are a reduction from 1 Apnl 2012 1n
the rate of capital allowances applicable to plant and machinery and to integral features from 20% to 18% and from 10% to 8% respectively

Manufactunng relief on profits eamed in Ireland 1s no longer available for the accounting pencd commencing 4 October 2010 The effect of the ramoval
of the relief 1s to increase the net deferred tax asset by a net £0 4m compnsing a charge of £0 3m to the Income Staterment and a credit of £0 7m to
the consolidated statement of comprehensve income

o) Deferred tax
The deferred tax included in the balance sheet 1s as follows

200 2009

fm fm

Deferved tax liability
Accelerated caprtal allowances 197 {20 3}
Acguisition fair value adjustments 213) {133}
Other temporary differences 31 4 1)
Employee incentive plan - 02}
Deferrod tax liabilrity (44 1) (379}
Deferred tax asset
Employee incentive plan 67 40
Fost employment benefits 275 196
Other temporary differences 20 -
Deferred tax asset 362 236
Net deferred tax liability {79) {14.3)

Certain deferred tax assets and labliies have been offset The following ts the analysis of the deferred tax balances (after offset} for financial
reporting purposes

2010 2009
fm £m
Net deferred tax assets 62 26
Net deferred tax habilires (14 1} (169
(79) {14.3)
The deferred tax Included in the Income staternent s as follows
2010 2009
£m £m
Employee incentve plan 07 02
Accelerated capnal allowances 10 39
Post employment benefrs o4 {06}
Acguistion far value adjustrments 63 -
Other temporary differences 18 -
Deferred tax credrt 94 35

£5 9m of the deferred tax credit in the curent penod relates to exceptional and other terns (2009 none of the defemred tax credit In the pror penod
related to exceptional and other tems)
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11 EARNINGS PER SHARE
Basic eamings per share amounts are calculated by dmding the (lossl/profit for the penod attnbutable to ordinary equity holders of the parent by the
weighted average nurmber of ordinary shares outstanding dunng the penod

Diluted earmings per share amounts are calculated by dading the net profit atinbutable to ordinary equity holders of the parent by the weighted average
number of ordinary shares outstanding dunng the penod plus the weighted average number of ordinary shares that would be 1ssued on the conversion
of all the dilutive potentia! ordinary shares into ordinary shares

The followang table reflects the incorme and share data used m the basic and diluted earmings per share cornputations

2010 2009
£m £m
Basic eamings per share
{Loss)profit for the penod atinbutable to equity shareholders 48 2} 46 8
Weighted average number of ordinary shares n 1ssue for basic eamings per share 2249 2149
Basic eammgs per share {21.4p) 218p
Diluted eamings per share
{Loss)/profit for the penod attnbutable to equity shareholders 48 2) 46 8
Werghted average number of ordinary shares in issue for diluted eamings per share 2318 2209
Diluted eamings per share {21 4p)* 21.2p

*  The diluted earmings per share 1s unchanged frorn the basic earnings per share, as the inclusion of the dilutive ordinary shares would reduce the loss
per share and s theretfore not diutive in accordance with 1AS 33 'Earnings per Share’

The group presents as exceptional and other tems on the face of the Income Statement, those significant tems of Income and expense which
because of the nature and infrequency of the events giving nse to them, ment separate presentation to allovy shareholders to understand better the
elements of financial performance in the penod so as to faciitate companson wath prior penods and to assess better trends in financial performance
roore readly

To this end  basic and diluted earnings per share are also presented on this basis with the amortisation of Intangible assets also added back using the
wexghted average number of ordinary shares for both basic and diluted amounts as per the table below

2010 2009
£m £m

Adjusted basic eamings per share
{Lossirofat for the penod atinbutabie 10 equity shareholders 48 2) 468
Add Netimpact of exceptional and other items 1282 174
Add Intangible assets amortisation 55 86

895 728
Weighted average number of ordinary shares in issue for basic earnings per share 2249 2349
Adjusted basic eamings per share 398p 339
Adjusted diluted eamings per share
Profit for the penod attnbutable to equity shareholders before exceptional
itemns and other items and intangible assets amortisation 895 728
Weighted average number of ordinary shares in 1ssue for diluted earrings per share 2318 2209
Adjusted diluted eamings per share 38.6p 330p
12 DIVIDENDS PAID AND PROPOSED

2010 2009

Em £rm

Declared and paid dunng the penod
Final dnadend for 2009 10 9p per share (2008 8 8Bp per share} 236 180
Intenm dividend for 2010 4 7p per share (2009 4 1p per share} 13 88
Dividends pard 349 278
Proposed for approval by the shareholders at the AGM
Final drvdend for 2010 12 Op per share {2009 10 Sp per share) 28.7 235
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13 PROPERTY, PLANT AND EQUIPMENT

Frechold Leasehold Foctures,

land and land and Plant and frungs tools

buikdings buidings machinery  and equipment Total

£m £m £m Em £m

At 28 September 2008, net of accumulated depreciation 491 310 897 583 2281
Reclassifications - - 08 08 -
Exchange differences 13 17 30 08 68
Addrions 05 31 172 144 352
Disposals at cost - - {23 5) {128 (36 3)
Deprecaton ekminated on disposals - - 138 11 249
Assets re-classified as held for sale - cost™* (18) - - - (15}
Assets reclassified as held for sale - depreciation™* 01 - - - 01
Deprecation charge for the year 04 08 (14 4 {14 5} (30 1)
Impawment* (11} - - - (t1)
At 27 Septernber 2009, net of accumulated depreciation
and imparmenit 430 350 866 565 2261
Exchange differences (05} 06) 07 o7 25
Acquistions 180 - 183 06 369
Addrions 16 10 180 174 380
Disposals at cost - - (120 (144 {26 4)
Depreciation eliminated on disposals - - 72 132 204
Assets ransferred which were previously held for sale** 47 - - - 47
Depreciation charge for the year (13 07 (14 7) (162) {329)
Impatrment* {88} {58} {11) - {157)
At 3 October 2010, net of accumulsted depreciation
and impaimment 617 28.9 1016 56.4 2486
At 3 October 2010
Cost (gross carrying amount) 792 403 2579 1857 5631
Accumulated depreciation and iImpairment {175) (114} {156 3) (1293) {314 5)
Net carrying amount 617 28.9 1016 56.4 2486
At 27 September 2009
Cost {gross camying amourit) 554 399 2343 1828 5124
Accurmulated depreciation and impairment 74 {4 9) 1477 (126 3) 286 3)
Net carmying amount 480 350 86 6 56.5 2261

L

The mparrment in the cument penod principally relates 1o the wite down of land and bulldings within the Bntvic Ireland segment, follovang

re-assessment of recoverable amounts as a result of the sustaned economic downtum The imparment to plant and machinery relates to assets
in the GB segment Itis not possible to spiit the impairment between the GB segments due 1o the nature of the assets being mpaired The prior

period impairment relates to the write down of land and buildings following the closure of two sites within the Brntwe Ireland segrment

Of the current penod impaiments, £15 1m are included within exceptional and other tems (see note 5) (2009 £11m)

These impairments have been calculated based on fair value less costs to sell, where the farr value has been determined by reference tc an

active market.
** Further detals are gven in note 21

Finance leases

The net book value of freehold tand and buldings/plant and machinery includeas £0 5myF0 9rm respectvely (2009 £ril) in respect of assets held under
finance leases The assets are pledged as secunty for the finance lease liabilities
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14 INTANGIBLE ASSETS

Customer
Trademarks  Franchise nghts Ists  Software costs Goodwil Total
fm £m £ fm £m £m

Cost as at 28 September 2008,
net of accumulated amortisation 631 227 138 228 1414 2638
Exchange differences 103 36 22 - Q7 268
Additions - - - 12 - 112
Disposals at cost - - - 03} - {03
Armnortisation elirminated on disposals - - - 02 - 02
Amortsanon charge for the penod {01) 07 09) (69) - {86)
Cost as at 27 September 2009 733 %6 151 210 1621 2931
net of accumulated amortisation
Exchange dfferences 43 (13) 06 02 (54) M4
Acquisibions (see note 15} 624 - 352 12 619 1607
Addmons - - - 96 - 96
Disposals at cost - - - {06 - {06}
Armortsaton elminated on disposals - - - 06 - 06
Amaortisation charge for the penod - 08) {14) 73 — 95
impairment {see note 16) (298) - 51) - (66 1) (110
At 3 October 2010 1016 235 432 07 1425 3415
At 3 October 2010
Cost {gross carrying amount} 1315 257 515 647 2086 4820
Accurmnulated amortisation and iImpaimment {299) 22 83} {34 0) 66 1) (143 5)
Net carmrying amount 1016 235 432 07 1425 3415
At 27 September 2009
Cost {gross camying amount) 734 270 169 543 1521 3237
Accumulated amortisation and imparment {01) {14) (18} {273) - {30 &}
Net camrying amount 733 25 6 151 270 1521 293 1
Trademarks
Bntwic France

The followang trademarks have been recognised on the acquisition of Britvic France {note that all far values are provisional as detalled in note 15)
¢ Teissere (€57 1m),

*  Moulin deValdonne (€4 7m),

* Pressade (€5 4m), and

*  Funé (€5 0m)

All trademarks have been allocated an indefinite Iife by ranagement

Brtwac lreland

Trademarks represent those trade narmes acguired which the group plans to maintain All trademarks have been allocated an indefinite life by
managernent with the exception of a minor brand that was being amortised over 5 years and has been written off as part of the tmparment taken in the
current penod A hst of the tradermnarks held in respect of the Britvic Ireland segment 18 shovwnin note 16 Certain rademarks have been impaired in the
current penod, details of which are also provded in note 16

It1s expected, and In line with existing welkestablished rademarks wathin the group that the trademarks wath ndefinnte lves in respect of Bntvic France
and Brvic Irefand will be held and supported for an indefinite penod of tme and are expected to generate economic benefts The group 1s committed
to supporting its trademarks by investing in sigrificant consurmer marketing promotional spend

Franchise rights

Franchuse nghts represent the franchise agreements acquired as part of the Brtwic Ireland business combinaton which provide the long term nght to
distnbute certain soft dnnks These agreements have been allocated a 35 year useful economic Ife As at 3 October 2010 these intangible assets have a
remairng useful Ife of 32 years The franchuse agreement itself has a contract life less than the useful economic ife The useful economic kfe has been
deterrmined on the basis that the renewal of the contract 1s highly probable
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14 INTANGIBLE ASSETS continued

Customer lists

Britvic France

Customer lists recogrused on the acquisibon of Brtwic France relate to those customer relationships acquired These intangible assets have been
allocated useful econormic ives of 20 years

Brtwic Ireland

Custorner lists represent those customer relationships acquired which are valued In respect of the grocery and wholesale businesses These customer
Iists have been allocated useful economic Iives of between 10 and 20 years At 3 October 2010 these intangible assets have a remaining useful Iife of
between 7 and 17 years Impairments have been taken in the curent penod In respect of these customer lists, as detaled in note 6

Software costs

Software 1s capitabised at cost. These intangible assets have been assessed as hawving finite kves and are amortised using the straight-ine methed over
apencd of 3 to 7 years These assets are tested for impaiment where an indicator of iImparment anses As at 3 October 2010 these intangible assets
have a remaining useful Iife of up to 7 years

Goodwill
Goodwill 1s not amorused Instead itis subject to an impaiment review at each reporting date in accordance with |1AS 36 Impairment of Assets’ Details
of the impatrment losses recognised in the current penod are detailed In note 16

Goodwill was recognised on the acguisition of Britvie France in the current penod  Further detalls are provided in note 15
Intangible assets recognised on the acquisiion of Bnivic Ireland and Brtvic France are valued in euros and translated to stering at the reporung date

15 BUSINESS COMBINATIONS

Acquisition of Bnitvic France
0On 28 May 2010 the group acquired 100% of the 1ssued share caprtal of the companies detalled below for a cash consideration of €186 4m {translated
at £160 5m} The acqusition 1s In tine wath the strategic direction of the group specifically to increase its presence In Europe

Company name Status Prncipal actvity
Star Command SAS Trading Holding comparwy
Fruté Entrepnses SA Trading Holding comparwy
Fruté SAS Trading Manufacture and sdle of jucebased soft dinks
Bncfrut SAS Trading Manufacture and sale of juice-based soft dinks
Urisource SAS Trading Manufacture and sale of juice-based soft dnnks
Teisseire SAS Trading Manufacture and sale of syrup-based soft drinks
Taissere Benelux SA Trading Marketing and distnbution of synup-based soft dnnks

From the date of acquisiton to 3 October 2010, the acquired businesses contnbuted £85 2m to revenue and £24 Tm to brand contnbution for the
penad Brivic France had an operating cash inflow of £4 4m from acquisition to the year end

Due to non coterminous year end dates and on the basis that pre-acquisiion financial information in relation to Bntwvic France includes discontinued
operations not acquired 1t ss impracticable to state what the contribution 1o revenue and net profit would have been if the business combinaon had
been completed on the first day of the financial penod

Due to the tming of the acquisiion of Brtvic France the inmal farr value/acquistion accounting has been determined prowsionally 1n accordance with
IFRS 3, adjustments 1o the farr value of assets acquired and llabilites assumed can be made dunng the twelve months {rom the date of acguistion The
difference between the far value of the consideration paid and the fair value of the sdentfiable net assets acquired 1s recognised as goodwill Included in
goodwill are certain intangible assets that cannct be iIndvidually separated and reliably measured due to therr nature These tems include the favourable
market presence which Britvic France enjoys, an assembled workforce and anticipated future operating synergies from the combination None of the
goodhwill recognised i1s expected to be deductible for ncome tax purposes

The sterling carmyng value of the net assets acquired shown in the table below has been calculated using the exchange rate on the date of acquisition
which was £1 €11671
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15 BUSINESS COMBINATIONS continued

Provisional
far value
Book value adjusiments Farr value Farr value
€m €m £€m £m
Intangible assets 814 333 na7 988
Property plant and equipment 272 57 429 368
Other financal assets 23 - 23 20
Inventories 357 18 373 321
Trade and other recenables 732 - 732 630
Cash and cash equivalents 100 - 100 86
Trade and other payables 862 e5) 867 77
Pension hability 12 - 12} (10}
Interest beanng loans and borrowangs (53 4) - (53 4} 46 0}
Other non-current habilites 38 - 38 33}
Cther financial habdities {09 - 09 08}
Deferred tax hability - (176} (176) (151
Curmrent iIncome tax payable {18) 05) 2 3} {19
Net assets acquired 825 32.0 1145 98.6
Purchased goodwill 719 619
Cost of Investment satisfied by cash consideration 1864 1605
Net cash outflow ansing on acquisition of shares in Brtvic France fm
Cash consideration 1805
Cash and cash egunelents acquired 86)
Cash flow on acquisttion of shares in Britvic France net of cash acquired 151.8

In addition to the cost of investment outhined above acguisition costs of £5 3m {excluding Integration costs) have been incurred In the current penod
These have been included within exceptional and other items (see note 5)

The selling shareholders of the Frute business have contractually agreed to indemnify Brinvic ple for specific histonc clams being brought against the
business Due to the nature of these items 1t 1s not possible to accurately estimate the likely outcorme or magnude of the matters No provision has
been recognised In the consolidated financial statements however the group 1s not exposed as any amounts payable in respect of these tems would
be fully settled by the vendor

16 IMPAIRMENTTESTING OF INTANGIBLE ASSETS

Goodwill
Goodwill acquired through business combinations has been allocated by senior management to exght indvidual cash-generating units for impairment
testng as follows

+ Red Devil,

* Orchd,

* Tango,

« Robinsons,

*  Brivic Soft Dnnks business,

* \Water Business,

* Bmivic Ireland, and

« Bmwic France

With the exception of Britvic Ireland and Britvic France, all other goodwill amounts vwere recognised on acguisriions made within Britvic GB

Carrying amount of goodwill
Brtwic Britvic
Red Dewvi Orchd Tango  Robinsons BSD Water Ireland Frarce Total
£n Em £m fm £m fm £m £m £m
At 3 October 2010 - 60 89 386 78 17 168 627 1425
At 27 September 2009 50 124 89 386 78 17 777 - 1521

The Britvic Ireland and Bntwc France goodwill 1s valued in euros and translated at the reporting date

Maovements in the camying amounts from the pnor year prmanly relate to impairment losses in the GB carlos segment for the Red Dewil and Orchid
trademarks, and to Britvic Ireland
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16 IMPAIRMENT TESTING OF INTANGIBLE ASSETS continued

Trademarks wrth indefinrte lives
As part of the far value exercise regarding the 2007 acquisition of Btvic Ireland, certain trademarks with indefinite lives were recognised These Bntvic
Ireland trademarks have been aliocated by senior management to six ndividual cash-generating units for impairment testing as followvs

= Bntvic

* Cidona
« MrWad
* Ballygowan
s Club, and
. TK
Camrying amount of trademarks with indefinite lives in the Ireland segment
Brtvic Cidona MHMNadi Ballygowan Club TK
£m £m fm £m fm £m
At 3 October 2010 65 58 89 25 148 —
At 27 Septemnber 2009 108 87 94 281 156 06

The trademarks are valued in euros and translated at the reporting date The movernents in the camying amaount from the prior vear relate to mpaimment
losses and translation movements

Carrying amount of trademarks with indefinite lives in the France segment
Additional tradernarks with indefinite lives have been recognised as part of the far value exercise on the acquisition of Btvic France These are shownin
the table below

Moulin de
Teisseire Valdonne Pressade Fruité
fm fm fm fm
At 3 October 2010 499 41 47 44

At 27 September 2009 - _ _ _

Further details are contained within notes 14 and 15

Method of impaiment testing

The recoverable amount of the goodwil and iIntangible assets allocated to the cash-generating units detalled above has besn deterrmined based on a
value 1n use calculaton To calculate this, 20 vear cash flow projections are based on financial budgets prepared by semior management and approved by
the board of directors A 20 year cash flow pened has been used to reflect the considered longewity of the cashrgenerating units

The group has considered the impact of the current economic cimate In determining the appropnate discount rate to use In iMpamMment testing The
pre-tax discount rate applied to pre-tax cash flow projections 1s 11 per cent {2003 11 per cent) for goodwill excluding Brivic Ireland, 10 per cent (2009
9 per cent) for the Brtvic Ireland goodwill and tradermarks recognised on the acguisition of Btvic freland and 11 per cent for the Britvic France gootdwil
and trademarks recognised on the acgusition of Britvic France

Cash flows beyond a one year pencd are extrapolated based on senior managerment forecasts No growth besides inflatorary increases 1s assumed
beyond five years Senior managerment expectations are formed in Ime with performance to date and expenence, as well as avalable externat market data

Key assumptions used n value in use calculation
The followng describes each key assumption on which management has based its cash flow projactions to undertake impament testing of goodwill

Growth rates — reflect senior management expectations of volume growth based on growth achieved to date current strategy and expected market
trends No growth besides mnflationary growth increases is assurmed beyond fve years

Discount rates —reflect senior management s estimate of the pre-tax cost of capital The estimated pre-tax cost of capital s the benchmark used by
management 1o assess cperating performance and te evaluate future caprial Investrment proposals

Marginal contribution — being revenue less matenal costs and all ather marginel costs that management considers 1o be drectly attributable to the
sale of a given product. Marginal contabution 15 based on financial budgets approved by the Brivic plc board Key assumptons are made withn these
budgets about pricing, discounts and costs based on histencal data, cuent strategy and expected market trends

Advertising and promotional spend — financial budgets approved by sentor management are used to determine the valug assigned to advertising and
promotionat spend This 1s based on the planned spend for year one and strategic intent thereafter

Raw matenals pnce, production and distnbution costs, selling costs and other overhead inflabon — the basis used to determine the value assigned to
inflation 1s forecast increase In consumer pnce Indices of 2 G per cent {2009 3 0 per cent) This has been used i all value in use calculatons performed
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16 IMPAIRMENT TESTING OF INTANG!BLE ASSETS continued

Conclusions

Red Devil goodwill

tanagement no longer consider that the goodwaill value camed in respect of Red Dewil, within the GB business segment, s appropnate given market
trends and the successful launch of Mountain Dew Energy dunng the penod As a result, the goodwall value of £5 0m has been fully wriiten down in the
current penod

Orchid goodwill
Management have revised the future cash flow expectations for the QOrchid cash generating unn, within the GB business segment, to reflect the
group s strategic portfolio priorties and an impairment loss of £6 4m has been recognised in the current penod

Bntvic Ireland goodwill and trademarks wrth indefinite hves

As a result of the difficult trading conditions expenenced in Ireland due to the sustained economic downturm future cash flow expectations across the
cash generating units under the Brtvic Ireland business segment have been revised Impairment losses have been recogrised in respect of Bnitvic
Ireland goodwill (£54 7m) and in respect of the Britvic (£3 5m), Cidona (£2 4m)  Ballygowan (£23.3ml and TK {£0 bm} trademarks

With regards 10 all of the remaining CGUs, there are no reasonably possible changes in key assumptions other than a further, cumrently unforecast
rmatenal decline i the prospects for the economies in which the group operates, wiich would cause the value of the goodwall or any of the intangible
assets with indefinte Ives to matenally fall short of their camying value

Intangible assets with finite lives

Trademarks

A trademark in respect of the 'C&C’ brand within the Britvic Ireland business segment, was recognised as part of the farr value exercise on the
acquisition of Britwic Irefand This trademark was being amortised over a 5 year licence penod Use of this trademark has now ceased and as a result its
remaining carrying value has been fully written down and an impairment loss of £0 1m has been recognised in the current penod

Franchise nghts

Franchise nghts represent the franchise agreements acquired, as a result of the acquisivon of Batvic Ireland  which provide the long term nght to
distnbute certain soft drinks Management have revieved the performance of those products since acquisition and no indicators of Impaimnent have
been identfied

Customer lists

As part of the farr value exercise regarding the acquisition of Britvic Ireland in 2007 custorner list assets with finite ves were recogrised Management
have reviewed trading levels with those customers since acquisition and identified a number of matenal reductions which have been directly attnbuted

to the difficult trading conditions expenenced n Ireland due to the sustained economic downtum Management have therefore proportionately reduced
the camying value of these assets and iImpairment losses of £8 Tm hawve been recogrused m the current penod

No imparmenit 1s required for the custormer lists recogrised on the acquisiion of Britvie France

Recognrtion of impairment losses
Imparrment losses, inrespect of ntangible assets as detaled above, totaling £107 0m (2008 £nil} have been recognised in the Income statement within
exceptional administration expenses £114m relates to the GB carbs business segment and £89 6m relates to the Britvic Ireland business segment

Sensitivity to changes in assumptions

Bntvic Ireland goodwill and intangible assets

Managernent consider that whilst the expectation 1s that the Insh economy wall begin to show some recovery over the medium term it1s possible that
it could continue to decline On this basis the cash flows that have been used for the value i use cakulations have been nsk adjusted Based on these
nsk adusted cash flows the table below shows the sensivity of all the Brtwie Ireland impairment losses to each of the pnneipal assurmptions used

Change of Increasef{decrease} m
assumption apphed impairent losses
Assumption %) £m
Discount rate +1% 88
Infiation rate +1% 90
Growth rate -1% 37
Orchrd goodwill
The table below shows the sensitmty of the Orchid goodwall impairment loss 1o each of the pnnaipal assumptions used
Change of Increasefidecreasel m
assumpuon appled Impaiment kosses
Assumpton %) £m
Discount rate +1% 07
Inflation rate +1% o8
Growth rate -1% 04

Other
Cther than those sensitiviies outlined above, there are no further reasonably possible changes in key assumptions which would cause the value of the
goodwill or any of the intangibles with indefinite lives te matenally fall short of therr camying value

Any changes In key assumptions relating to the intangibles recognised on the acquisition of Britvic France wwould be adjusted as part of the farr value
adustments detaled in note 15
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17 OTHER RECEIVABLES (NON CURRENT)

2010 2009
£m £m
Operating lease premiums 23 24
This amount relates to the un-amortised element of lease premiums paid on Inception of operating leases
18 INVENTORIES
2010 2002
fm fm
Raw matenals 229 134
Finished goods 503 293
Consumable stores 60 53
Returnable packaging 39 49
Total mventones at lower of cost and net realisable value 831 529
19 TRADE AND OTHER RECEIVABLES (CURRENT)
2010 2009
£m £m
Trade recenvables 1844 1465
Other recavables 38 81
Prepayments 348 243
2280 1779

Trade recenables are nornterest bearing and are generally on credit terms usual for the markets in which the group operates As at 3 October 2010
trade recevables at nominal value of £12m (2009 £13m} were imparred and fully provided against Movernenits in the prowision for impairment of
receivables were as follows

Total
£m
At 28 Septernber 2008 14
Exchange differences 01
Charge for year 1
Utilised {09}
Unused amounts reversed 04
At 27 Septermber 2009 13
Exchange differences -
Acquisition 05
Charge for year 08
Utihised {06)
Unused amounts reversed 08)
At 3 October 2010 12
The group takes the following factors inte account when considenng whether a provision for imparment shou'd be made for frade recevables
+ Payment performance history, and
s External information available regarding credrt retings
As at 3 Qctober 2010 the ageing analysis of trade recewables 1s as follows
Past due but not impared
Nerther past due
Total nor impaired <30 days 30 -60 days 60-90 days 90 - 120 days > 120 days
£m £m £m £m fm £m £m
2010 1844 1722 75 21 17 09 -
2008 1455 1341 82 16 08 08 -

The credit quality of trade recenables that are nerther past due nor impatred 1s considered good The group does hovwever monitor the credit quality of
trade recevables by reference to credit ratings avalable externally
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20 CASHAND CASH EQUIVALENTS

200 2002
£m £m
Cash at bank and in hand 54.0 397

Dunng the year short-term deposits are made for varying penods of between one day and one month depending on the immediate cash requirernents
of the group, and eam interest at the respective short-termn depostt rates The farr value of cash and cash equivalents 1s equal to the book value

At 3 October 2010 the group had avallable £213 Om (2009 £154 7m) of un-drawn committed bormrowing faciimes in respect of which all condiions
precedent had been met

Where available, the group operates cash pooling arangerments whereby the net cash posrion across a number of accounts s recogrused for
Interest purposes

21 NON-CURRENT ASSETS HELD FOR SALE

20t0 2009
fm fm
Net transfer from property, plant and equipment - 51

In the prior penod  non-current assets held for sale related to three sies within the Bt Irefand segment which are being disposed of as a resutt of
the engeing restnactunng programme in that business Due to the continued detenaration of the economy in the Republic of Irefand, condrions for a
successful sale have been very challenging in the current penod As such the assets have been transferred back into property plant and equipment
duning the current penod (see note 13)

22 ISSUED SHARE CAPITAL
The 1ssued share capital as at 3 October 2010 compnsed 239,906,178 ordinary shares of £0 20 each (2009 216 779 996 ordinary shares), totalling
E£47981 236 {2009 £43 355999}

The ordinary shares camy voting nghts of one vote per share There are no restrichions pfaced on the distnbution of dvidends, or the return of capital on a
winding up or otherwise

2010 2009
£m £m
Authonsed
327500 000 ordinary shares of £0 20 each 655 655
Issued, called up and fully paid ordinary shares
239,906,178 {2008 216,779,996) ordinary shares of £0 20 each 480 434
Share 1ssues in the current and pnor penods relating to incentive schemes for employees are detaled below
No of shares Valug
53 weeks ended 3 October 2010 1ssued £
25 Novernber 2009 103102 20,620
30 Newvernber 2009 134 6684 26,937
7 December 2009 34 837 6,967
14 January 2010 5748 11,550
28 January 2010 131,140 26,228
22 February 2010 57789 11,558
5 March 2010 50039 10,008
29 March 2010 46118 9,224
9 Aprl 2010 406 083 81,217
1 June 2010 12,244 2,449
19 August 2010 300,000 80,000
1 October 2010 12,244 2,449
1346,029 269,207
No of shares Value
52 weeks ended 27 Septernber 2009 1ssued £
14 July 2009 29,333 5867
1 September 2009 7868 1 5%
25 September 2009 705000 141,000
74220 148 441
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22 {SSUED SHARE CAPITAL continued
Shares were also 1ssued under a non pre-emptive placing as follows

No of shares Par value
1ssued £
27 May 2010 21,780,153 4,356,031

Consideration received from the non preemptve placing, net of costs ncurred, was £91,847000 which was used in the acquisition of Britvie France

Of the issued and fully paid ordinary shares, 466,343 shares (2009 1,410,338 shares) are treasury shares This equates 1o £93,269 (2009 £282,068)
at £0 20 par value of each ordinary share These shares are held for the purpose of satisfying the share schemes detailed inncte 29

An expianation of the group's capital management process ankt objectives 1s set out in note 26

23 INTEREST BEARING LOANS AND BORROWINGS

2010 2009
£fm £m
Non-current
Finance leases {15) -
Unsecured bank loans {126 3) (180 2)
Prvate placement notes 4457 (274 6)
Less unamorbised 1ssus costs 36 41
Total non-curmrent {569 9) {450 7)
The table below provdes an analysis of amounts included within interest beanng loans and borowings
2010 2009
£m fm
Finance ieases 19 -
2007 Notes {2750 (2731)
2008 Notes (1679) -
Unsecured bank loans (125 3) {1787
Accrued interest 38 [c]h]]
Capitalised 1ssue costs 36 a1
(569 9) (4507)
Analysis of changes in interest-beanng loans and bomowings
2010 2009
£m £
Cument liabilities - {116)
Non-current habilibes {450 7 {402 7
At the beginning of the pencd 4507 414 3)
Acqusiton of Brinve France {46 0) -
Repayment of €100 Om loan 01 -
Issue of 2009 Notes (149 8) -
Issue costs 12 a1
Amorisation of 1Ssue costs (i {10)
Unsecured loans 49 73
Net translation loss {171 (45 4)
Accrued Interest 08 {14)
At the end of the penod (non-current iailities) (569 9) {450 7)
Denvatives hedging balance sheet debt* 647 446
Debt translated at contracted rate {505.2) {406 1)

*

Represents the element of the farr value of interest rate curency swaps hedging the batance sheet value of the Notes This amourt has been
disdosed separately 1o demonstrate the impact of foreign exchange movements which are included ininterest beanng loans and borrowings

Bank loans
The committed facimes avalable to the group reduced from £333 3m o £283 3m in May 2010 However an additonal £50 O bHateral facility was
negotiated at this tme preserving the level of committed facilites at £333 3m These are revolvng muttcurrency facilities and mature in May 2012

The unsecured bank loans classified as non-current are repayabte in May 2012 (2009 May 2012)

Loans outstanding at 3 October 2010 attract interest at an average raie of 3 04% for euro denominated loans (2009 152%) There were no sterling
denominated loans outstanding at 3 October 2010 (2002 150%) Interest on bank loans i1s repnced at regular ntervals based off LIBOR For further
detarls, please refer to note 26
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23 INTEREST BEARING LOANS AND BORROWINGS continued
Private placement notes

2007 Notes

On 20 February 2007 Bntwic plc1issued US3375m and £38m of Senior Notes {'the 2007 Notes') in the United States Private Placement market The
proceeds of the 1ssue were used to repay and cancel a £150m term loan with the remainder being used to repay the amounts drawn on the group’s
revohing credit faclity The amount matunty and interest terms of the Notes are shown in the table below

Senes Tranche Maturty date Amount Interest terms Swap Intarast
A 7 year 20 February 2014 US$87m US$ fed at 5 80% UKE fixed at 6 10%
B 7 year 20 February 2014 Us$ibm UST LIBOR + 05% UKE fixed at 6 07%
C 7 year 20 February 2014 £25m UKE fixedat 6 11% n/a
D 10 year 20 February 20N7 US$147m USS fixed at 5 90% UKE fixed at 598%
E 12 year 20 February 2019 US$126m USS fixed at 6 00% UKE fixed at 598%
F 12 year 20 February 2019 £13m UKE fixed at 5 94% va

Bntwic ple makes quarterly and semrannual interest payments in the currency of 1ssue The Notes are unsecured and rank pan gassu in nght of
repayment with other senior unsecured indebtedness of the company In order to manage the nsk of foreign cumency and interest rate fluctuations,
the group has entered into cross cumrency interest rate swaps whereby fxedfloating US dollar nterest 1s swapped for fixed stering interest. The swap
contracts have the same duration and other cntical terms as the borrowangs which they hedge and are considered to be effective

Covenants on these Notes include a term which states that Britvic ple must offer to repay the Notes shou!ld a change in control of the group occur which
results in a downwards movernent In the credit rating as defined in the Note purchase agreement.

2009 Notes

On 17 December 2009, Bntwic plc 1ssued US$250m of Senior Notes in the United States Private Placement market {'the 2009 Notes') The 2009
Notes are addrional borrovwngs to the 2007 Notes The proceeds from the 2008 Notes were used to repay amounts drawn on the group’s existing
borrowings, iIncluding the repayment of €100m of the revoling credit facility Issue costs incurred in the penod relate to the 1ssue of the 2009 Notes

Britvic ple makes semrannual interest payments in US dollars, with the first payment made on 17 June 2010 The 2009 Notes are unsecured and rank
pan passu in nght of repayment with other senior unsecured indebtedness of the group

In order to manage foreign exchange nsk interest rate nsk and to ensure an appropnate mix of stering and euro funding, the group has entered into a
number of new ¢ross curency interest rate swaps The 2009 Notes were swapped into floating rate stering and euro liabilities through a senes of US
dollar to sterling and sterling to euro swap nstruments These new Cross currency INterest rate swap contracts have the same duration and other crical
terms as the relevant borrewings they hedge and are designated as part of effective hedge relationships {see note 27)

The amount, maturity and interest terms of the 2003 Notes are shown in the table below

Senes Tranche Maturty date Amaunt Interest terms Swap terms
A 5 year 17 Decernber 2014 USE30m USS fixedat 407% UKE LIBOR + 144%
B 7 year 17 December 2016 US$75m USE fiedat 4 77% EURIBOR + 169%
C 8year 17 Decernber 2017 US$25m USS fixed at 4 94% EURIBOR + 170%
D 10 year 17 December 2019 US$120m USS fixed at 5 24% EURIBOR + 175%

As detaled n the table above the 2009 USPP eross cumency swaps converted an amount of US dollar borrowings into a €147m floating rate euro
labifty To mitigate exposure to changes in euro Interest rates on this kability, €75m of interest rate swaps were trensacted These S+ear fixed rate
swaps have an effective stant date in December 2010

2010 Notes

In September 2010 the company reached agreement wath a number of iInvestors in the US private placernent market to raise an additional $163m
and £75m of funding for termns between 7 and 12 years [ the 2010 Notes ] The funding 1s subject to final documentation and due dligence which 1s
scheduled to be completed m Decernber 2010 The dollar funding has been hedged using forward starting cross currency interest rate swaps to meet
the company’s desired funding profile and to remove any associated foreign currency nsk from the income statement.
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Notes to the Consolidated Financial Statements continued

24 PENSIONS

The group pnncipal pension scheme, the Britwic Pension Plan (BPP), has both a defined benefit and a defined contnbution section The deftned
beneftt section of the BPP was closed to new members on 1 August 2002, and since this date new employees have been elgible to join the defined
contnbution secton of the BPP

Coninbutons are pawd into the Plan in accordance with the recommendatons of an ndependent actuary and as outlined in the Schedule of
Coninbutions The latest formal actuanal valuanon for contnbution purposes was camed cut as at 31 March 2007 under the Scheme Specific
Requirements, with a further vatuation camed out at 31 March 2010 currently being finalised As a result of the latest formal valuation, an annual
contnbution of £10 Om in respect of the funding shortfall outhined In the: Recovery Plan will be made by 31 December 2010 These arrangements will be
revievved with the Trustee after the 31 March 2010 valuation 1s completed

In September 2010, the group announced that it was entenng into consultation with GB employees about a proposal te dose the defined benefit
section of the BPP to future accrual for active members with effect from 10 April 2011

The amount recognised as an expense In relation to the BPP defined contnbution scheme in the income statemenit for 2010 was £3 6m (2009 £2 9m)

In Northern Ireland, the Britvc Northern Ireland Pension Plan {BNIPP) was closed to new members on 28 February 2006 and since this date new
employees have been eligble to join a Stakeholder pfan with Legal & General Employvees of C&C Group tansferred out of BNIPP on 30 June 2008
with the bulk transfer of assets for the C&C employees taking place in Cecember 2003 The latest formal actuanal valuatien for contribution purposes
was camed out as at 31 December 2008 and as a result shortfall correction addittonal contnbutions of £80 000 per month unitl 31 December 200 and
£125 000 per monith from 1 January 2011 to 31 Decermnber 2019 are being paid in accordance with the Recovery Plan dated Decermber 2009

In the Republic of Ireland employees continued to participate in a number of C&C Group pension schemes followang the acquestion until transfernng
Into two newly formed pension plans called the Britvic Ireland Defined Contnbution Pension Plan and the Britvic Ireland Defined Benefrt Pensicn Plan
{BIPP} on 1 September 2008 Both Plans are held under trust and operated by Britvic Ireland PensionTrust Limited as trustee Since 1 March 2006 new
employees have been offered membership of the defined contnbution plan in the first Instance, with the abdity to transfer into the defined beneftt plan
for future serace benefits after a2 penod of 5 years The company continues to pay mstalments of €200 000 for each monthly pay penod 1N addition to
normal on-going contrbutions refating to the supplementary cost of the reorganisation programme that took place at the end of 2008 The first formal
actuanal valuation was camed out at 31 December 2009 and 1s stll being finalised

The amount recogrnised as an expense In relation to the Insh defined contnbution schemes in the Income Statement for 2010was £0 4m (2008 £03m)
All group pension schermes are administered by trustees who are imdependent of the group's finances

The assets and labilities of the pension schermes were valued on an |1AS 19 basis at 3 October 2010 by Towers Watson (BPP} and Mercer (BIPP
and BNIPP}

Included wathun the pension liability on the consolidated balance sheet 1s an accrual of £11m for retirement indemnrties in respect of Britvic France
This kability 1s considered to be immatenal and no further disclosure 1s included wathin this note

Pnncipal Assumptions
Financial Assumptions

2010 200 2010 2008 2009 2009

% Yo % %% % Y%

ROI NI GB ROt NI GB

Discount rate 490 500 505 575 550 565
Rate of compensation increase 300 450 450 330380 450 440
Expected long term retum on plan assets 600 665 582 700 732 675
Pension increases 300 230340 230340 300 230340 225330
Inflaton assumption 200 350 350 230 350 340

To develop the expected long term rate of retum on assets assumpbon the group considered the level of expected retums on nsk free investments
{pnmanly government bonds), the histoncal level of the nsk premium associated with the other asset classes in which the portfolio 1s Invested and the
expectations for future returns of each asset class The expected return for each asset class was then weighted based on the target asset allocation to
develop the expected long term rate on assets assumpuon for the portfolo

Demographic assumptions
The most significant non-financial assumption 1s the assumed rate of longewvity This 1s based on standard actuanal tables known as PAS2 An allowance
for future improvermnents in longevty has also been mcluded The following Iife expectancy assumptions have been used

2010 2010 200 2009 2009 2009

Years Years Years Years Yoars Years

ROI NI GB RO1 NI GB

Current pensioners (at age 65) — males 227 209 219 207 208 200

Current pensioners (at age 65) — females 244 237 242 238 236 230
Future pensioners currently aged 45

{at age 65) — males 2586 228 241 218 2286 212
Future pensioners currently aged 45

{at age 65) - females 267 251 266 248 251 240

The mortality assumptions used to calculate the GB penston obhgation were remsed in 2010 following a mortality analysis camed out as part of the
ongoing actuanal valuation of the Brtvic Pension Plan at 31 March 2010
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24 PENSIONS continued

Senstivities

The value of plan assets Is sensitive to market condibons, particularly equity values Changes i assumptions used for deterrrining retirement benefit
cosis and obligatons may have a matenal impact on the Income statement and balance sheet The man assumptons are the discount rate, the rate
of Inflation and the assumed mortality rate The following table provides an estimate of the potentialimpact of each of these vanables on the prncipal
pension plans

AssLmption Change in assumption Impact on ROI plan liabilmes Impact on NI plan hablibes impact on GB plan labiktes
Discount rate Increase/decrease by 0 1% Decrease/fincrease by £17m Decreasefncrease by f05m  Decrease/fincrease by £114m
Inflaton rate Increase/decrease by 0 1% Increasefdecrease by £0 8m Increasefdecrease by £03m Increase/decrease by £6 Bm
Mortalty rate Increase in ife expectancy Increase by £16m Increase by £06m Increase by £15 2m
by one year

Net benefrt expense
2010
RQI NI GB Total
£m fm £m £m
Current service cost 20) 03} {4 2) 65)
Interest cost on beneft abligation 30 N3 {26 3) {30 6)
Expected return on plan assets 26 11 241 278
Curtalment gain 08 0.2 - i0
Net expense (16) (0.3) 64) (8.3)
2009
ROl NI GB Total
£m fn £m £m
Current service cost 22 03 35) 60
Interest cost on benefit obligaton 301 03 {25 B) {29 8}
Expected retumn on plan assets 23 10 262 295
Net expense 29) {0 6) {28 {63

The net expense detalted above s all recogrused In amvang at net proft from continuing operations before tax and finance costsfincome and 1s ncluded
wathin cost of sates, selling and distnbution costs and adrministration expenses

The pension curtalments In the year were tnggered by the redundancies of employees resuling m a sigmificant number of members mowving from
active 1o deferred status n the penod These employees no longer accrue future entitlement, which gave nise 1o the curtalment gan

Taken to the statement of comprehensive iIncome

2010

ROI N) GB Total

fm fm £m m

Actual return on scheme assets 43 i5 492 550
Less Expected return on scheme assets 26) (11} (24 1} {(278)
17 04 251 272
Other actuanal fosses (153} 24 (58 5} {76 2)
Actuanal losses taken to the staternent of comprehensive income {13 6) {20) {334) {49 0)
2008

ROI NI GB Total

£m frm £m £fm

Actual {loss)freturn on scherme assets {19 22 264 267
Less Expected return on scheme assets 23} (10} (26 2) (29 5)
42) 12 02 (28

Other actuanal gains/{losses) 23 2 8) 68 7) {69 2)
Actuanal losses taken to the statement of comprehensive income {1.9) {16) (68.5) (72 0)
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Notes to the Consolidated Financial Staterments continued

24 PENSIONS continued

Net liabilty
2010
ROt NI GB Total
fm £m fm fm
Present value of beneft obligaton {69 6) 268 (544 6} {6410)
Fair value of plan assets 457 188 4593 6238
Net liabiity (239) (80) {85.3) {1172)
2009
ROI NI GB Total
fm £m fm £m
Present value of benefit obligation {52 4) (238) {470 8} {5470)
Fair value of plan assets 340 162 a1n7 4819
Net liability {184) {76} (591) (85 1)
Movements in the present value of benefrt obligation are as follows
201
ROI NI GB Tot;:
ligs] Em £m £m
At 27 September 2009 {52 4) {23 8 470 8) {5470)
Exchange differences 26 - - 26
Curtalment gain 08 02 - 10
Current service cost 20 03 42) 6:5)
Member contnbutions (]3] - (15) 21
Interest cost on beneftt obligation [X0)] {13) {26 3) {30 6)
Beneftts pad 03 08 187 178
Actuanal losses (16 3) (2.4} (58 5) (762
At 3 October 2010 (69 6) {26 8) (544 6) (6410)
2009
ROI NI GB Total
£m £m £m £m
At 28 September 2008 {42 5) {20 0} (3859 {448 4)
Exchange differences (72) - - (72)
Curent service cost 22) {03} (35) 60
Member contnbutions o7 - {16) {23)
Interest cost on benefit obligation 30 (13 (25 5) {29 8)
Benefits paid 09 08 144 159
Actuanal gainsflosses) 23 28 687} (69 2)
At 27 September 2009 {52.4) {23 8) (470 8) {5470)
Movements in the fair value of plan assets are as follows
2010
ROI NI GB Total
£m £rm £m fm
At 27 September 2008 340 162 anz 4519
Exchange differences 7 - - 17}
Expected return on plan asseis 26 11 241 278
Actuanal gans 17 04 251 272
Employer contnbutions 88 19 136 243
Member contrbutions 06 - 15 21
Benefits pad 03) 08) {167 (178)
At 3 October 2010 467 188 459.3 5238
2009
ROI NI GB Total
fm agy] £m £m
At 28 September 2008 272 130 3843 2245
Exchange differences 46 - - a6
Expected retum on plan assets 23 10 262 795
Actuanal lossesl/gans 42) 12 02 28
Employer contributions 43 16 138 197
Member contrbutions 07 - 18 23
Beneftts paid 09 {0 6) (14 4) (159
At 27 September 2009 340 162 Mmz 4519
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24 PENSIONS continued
Categones of scheme assets as a percentage of the fair value of total scheme assets

2010 2010
ROI NI GB Total Total
frm fm £rm fm Y%
Equrties 306 154 2602 3062 59
Bonds and gilts 146 19 1947 2112 40
Cash 05 15 44 64 1
Total 457 188 4593 523 8 100
2009 2009
ROl NI GB Total Tetal
fm fm frn fm k)
Equries 242 125 2368 2735 59
Bonds and gilts 95 21 11 1857 40
Cash Q3 16 Q8 27 1
Total 340 16.2 anz 4619 100
Analysts of expected retum on assets by categones of scheme assets
200 20
ROI NI GB Total Total
fm £m £m Em %
Equrties 22 10 166 198 71
Bonds and gilts o4 03 75 80 29
Cash - - - - -
Total 26 11 241 278 100
2009 2009
RCI NI GB Total Total
£m £ £m £m %
Equites 19 09 162 190 64
Bonds and gilts 02 01 100 103 35
Cash 02 - - 02 1
Total 23 10 26.2 295 100
History of expenence gams and losses
2010 2002 2008 2007 2006
fm £fm fm fm £m
Fair value of schemes assets 5238 4619 4245 4793 3887
Present value of defined benefit obligations 6410) {5470) (448 4) 484 9 {454 5)
Deficrit in the schemes (1172) 85 1) 239) {5 6} (65 8)
Expenence adjustmenis ansing on plan liablites 367 20 33 172 (20)
Expenance adjustmenits ansing on plan assets 272 27 {88 9) 136 100

The cumulative amount of actuanal gains and losses recognised since 4 October 2004 in the group statement of comprehensive iIncome 1s an gverall
loss of £103 5m (2009 loss of £54 5m) The directors are unable to determine how much of the pension schemea deficit recognised on transiion to
IFRS and taken direct to equity of £13m 1s attnbutable to actuanal gans and losses since the iInception of those pension schemes Consequently the
directors are unable to determine the amounit of actuaral gains and kosses that would have been recogrised in the group statement of comprehensme
ncome before 4 October 2004

Narrval contnbutions of £4 7m and additonal contrbutions of £13 5m are expected to be paid Into the pension schemes dunng the 2011 financial year

25 TRADE AND OTHER PAYABLES {CURRENT)

200 2008

£m £m

Trade payables 2324 1870
Other payables mn3 199
Accruals and deferred ncome 8 686
Other taxes and social securty 304 161
3489 2916

Trade payables are nor-nterest bearing and are norrmally settled on 60 — 80 day terms
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Notes to the Consolidated Financial Statements continued

26 FINANCIAL RISK MANAGEMENT OBJECTIVES AND POLICIES

Overview

The group’s prncipal financial nstruments cormpnse denvatves borowings and overdrafts cash and cash equivalents Thase financial nstruments are
used to manage interest rate and curmency exposures, funding and lguidity requirements and share price exposure ansing under the group’s employee
incentive schermes Other financial nstrumenits which anse directly from the group s operations include trade recervables and payables {(see notes 39
and 25 respectvely)

Itis and has always been the group’s policy that no dervative s entered into for tading or speculative purposes

The rman nsks ansing from the group s financial instruments are Interest rate nsk, foreign currency nsk, credit nsk and liqudity nsk Additionally,
the group I1s expesed to commodity price nsk and share price nsk The board of directors review and agree policies for menaging these nsks
as summansed below

Interest rate nsk
The groups exposure to the nisk of changes In market interest rates relates pnmanly to the group's long-term debt obligations with floating
Interest rates

The group's policy 1S to manage Its Interest cost by maintaining a mix of fixed and vanable rate debt The group’s policy 1s to keep between 25% and
80% of ts bomowings at fixed rates of interest over a three year tme honzon To manage this the group enters Into interest rate $waps, Cross curency
swaps and forward rate agreements which are designated to hedge underlying debt obligations At 3 October 2010, after taking into account the effect
of these mstruments approxmately 83% of the group's borrowings are at a fixed rate of interest (2009 62%)

Interest rate nsk table
The following table demonstrates the sensitivity to a reasonally possible change in interest rates, wath alt other vanables held constant, of the group’s
loss before tax {through the impact on floating rate borrowings) and equity for changes in the far values of applicable dervatve instruments

Increase/ Effect on loss Effect on
{decrease) in before tax equity
basis points fm fm

2010
Sterbing 200 09} 264
(200) 09 (304)
Euro 200 23 85
{200} 31} (10 5)

2009
Sterling 200 21 246
(200 21 (28 6)
Euro 200 z1) -
(200} 21 -

Forelgn currency nsk

Foreign curency nsk 1s pnmanly in respect of exposure to fluctuations to the sterding-euro stering-US dollar and eurc-US dollar rates of exchange The
group has operations in eurc-denominated countries and finances these partly through the use of foreign currency borowings and cross curency
swaps which hedge the net Investrment in foreign operations  Additionally cash generation from euro-dencminated operations can be utilised to meet
euro payment obligations in sterling denominated companies, providing a natural hedge

The group also has transactional exposures ansing from purchases of pnme matenals and capital expenditure in cumences other than the functonal
currency of the Individual group entiies Such purchases are made in the currencies of US dollars and euros As at 3 October 2010 the group has
hedged 68% (2008 48%] of forecast net exposures 12 months in advance using forward foreign exchange contracts

Where funding 1s raised in a cumency other than the curency ulimately reguired by the group cross currency interest rate swaps are used to corvert
the cash flows to the required currency These swaps have the same duration and gther cmical terms as the underying borowing

The followang table demenstrates the sensitivity to a reasonably possible change in the US dollar and euro exchange rates with all other vanables held
constant, of the group’s loss before tax (due to changes in the far value of monetary assets and habilties) and the group's eguity {due to changes in far
value of forward exchange contracts)
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26 FINANCIAL RISK MANAGEMENT OBJECTIVES AND POLICIES continued

Increase/ Effect

{decrease] in on prof; Effecton
curency rate betore tax equty
% £m £m

2010
Sterling/euro 10 01 35
(10) 01 (35
Stering/US dollar 0 1) o7
(10) 01 07
Euro/US dollar 10 - 14
(10) - N4

2009
Sterfing/eurc 10 {17 24
(10) 14 22
Stering/US dollar 10 - 10
(10} - 08
Eura/US dollar - - -

Credrt nsk

The group trades only with recogrised creditworthy third parties. It is the group’s policy that all customers who wish to trade on eradit terms are subject
to credit venfication procedures In addition, recevable balances are monrtored on an ongong basis with the resutt that the group's exposure to bad
debts s not significant. The maximum exposure 1S the camying amount disclosed In note 19 For transactions that do not occur In the country of the
relevant operating unit, the group does not offer credit terms wathout the approval of the Head of Finance Shared Services There are no significant
concentrations of credrt nsk wathin the group

The group maintains a policy on counterparty credit exposures with banks and financal institutions ansing from the use of denvatives and financial
instruments This policy restncts the investment of surplus funds and entenng into dervatives to counterparties with 2 mimimum credit rabing maintained
by either Moody's, Standard & Poors or Fitch The level of exposure with counterparties at vanous ratings levels 15 also restncted under this policy The
level of exposure and the credit worthiness of the group’s banking countemarues 1s reviewed regularly to ensure comphance with this pohcy

Commodity pnce nsk
The main cormnmodity price nsk anses in the purchases of prme matenals, being PET sugar cans and frozen concentrated orange juice Where it 1s
considered commercially advantageous, the group enters into fixed pnce contracts with supplers to hedge against unfavourable corumodity price changes

Share schemes equity pnce nsk

The group operates several employee incentive share schemes It has an exposure to the share pnce for the schemes n which shares are purchased in
the market 1o satisfy the requirements of the plan To hedge this nsk the group has entered into a nurnber of total return share swaps against schemes
matunng n 2090 2011 and 2012

Liquidrty risk
The group moniters its nsk of a shortage of funds using rolling cash flow forecasts These forecasts consider the matunty of both its financial
mvestrnents and financial assets (e g accounts recenable, other financral assets) and projected cash flows from operatons

The objective of the group s liguidity pokicy 1s 1o maintain a balance between continuity of funds and flexibility through the use of bank loans and
overdrafts and long term private placement 1ssuance The bank loans entered Into by the group are unsecured At 3 October 2010 none of the
group's debst will mature in less than one year (2008 0%) based on the camying value of borowings reflected in the financial statements

The table below summanses the matunty profile of the group’s financial liabilites at 3 October 2010 based on contractual undiscounted payments

2010
Less than

1 vear 1 w5wars > 5years Total

£m £m £m £m

Unsecured bank loans 38 1281 - 1319
Private placement notes 236 1953 3754 5943
Denvatives hedging private placement notes — payments 167 1396 4319 5882
Denvatives hedging prvate placement notes — receipts (233} 794 (483 7} (686.4)
170 1555 3236 496 1

Imerest rate swap — payments 07 58 07 3
Interest rate swap ~ recaipts 04) 31) 04 {39)
03 28 03 34

Trade and cther payables 3185 - - 3185
Finance leases - 07 08 15
Other financial labiliies 14 - - 14
34190 2871 3247 8528

Brvie plc Annual Report 2010 85




Notes to the Consohdated Financial Statements continued

26 FINANCIAL RISK MANAGEMENT OBJECTIVES AND POLICIES continued

2009

Less than
1 year 1to5ysars > 5years Total
fm fm fm £m
Unsecured bank loans 28 1830 - 1858
Prvate placement notes 157 1485 2225 3877
Denvatrves hedging prvate placement notes — payments 15 96 1 1671 2747
Denvatives hedging private placernent notes — receipts (13 4 {16 0 {206 1} ({3355}
138 1296 1835 3269
Trade and other payables 2755 - - 2755
Cther financial liabiliies o4 - - 04
2925 3126 1835 788 6

In respect of the pmvate placement notes the penods when the cash flows are expected to occur {as shown by the tables above} and when they are

expected to affect the ncome statement are the same
Details with regard to denvauve contracts are included in note 27
Fair value hterarchy

The group uses the followsng valuation hierarchy to determine the camying value of financial Instruments that are measured at far value

Level 1 quoted (unadyusted) pnees n actve markets for entical assets or liabilives

Level 2 other techrigues for which all inputs which have a significant effect on the recorded fair value are observable either directly or indirectly

Level 3 techniques which use inputs which have a signficant effect on the recorded farr value that are not based on obsenable market data

Assets Liabikties
2010 frm £m
Level 1 - —
Level 2
- Denvatves used for hedging 820 a3
— Financial Instrurments at fair value through the income statement 01 ©9)
Level 3 - -
Totat 82.1 {52)

Assets Liabiliies
2009 Ern £m
Level 1 - _
Level 2
- Demvatives used for hedging 537 o4a
Level 3 - -
Total 537 {0 4)

Capital management
The group defines ‘capital’ as being net debt plus equity

The group’s objectnves when managing caprtal are to safeguard the group's ability fo continue as a going concern and mantain an approphate capral

structure to balance the needs of the group to grow whilst operating with sufficient headroom within its bank covenants

The group manages Its caprtal structure and makes adiustments to t, in ight of changes in econormic condiions To maintain or adjust the caprtal
structure the group has a number of options avalable to 1t Including modifying dvidend payments to shareholders, returning capital to shareholders or
1ssuing new shares In this way the group balances retums to shareholders between long term growth and current retumns whilst mantaning capital

discipline In relation to investing actvives and taking any necessary achon on costs to respond to the current emaronment.

The group monitors capital on the basis of the net debt/EBMDA ratio Net del 1s calculated as beng the net of ¢ash and cash equivalents, Interest
beanng loans and borrowings and the element of the far value of interest rate cross currency swaps hedging the balance sheet value of the US private
placement Notes Net debt 1s shown in note 30 The net debt/EBITDA ratio enables the group to plan nis capstal requirements in the medium term The
group uses this measure to provide useful information to financial Institutions and vestors The group believes that a net debyEBITDA ratio In the range
of 2 0-3 0 prowdes an efficent caprtal structure and an appropnate level of fimanaal flexibility At 3 October 2010 the net debt/EBITDA ratio was 2 4

(2009 24
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27 DERIVATIVES AND HEDGE RELATIONSHIPS

Fair values of financial assets and financial habilrties
Set out below s a compansen by category of camyng amounts and farr values of all of the group's financial Instuments except trade and other
recevables and payables

Book value Fatr value Book valua Fair value
200 2n0 2009 2009
fm fm fm £m
Financial assets
Cash 540 540 397 397
Crass currency interest rate swaps™® 813 813 519 519
Share swaps* 01 01 - -
Favourable contracts recognised on the acquisiion of Brtvic France** 03 03 - -
Forward cumency contracts* * 07 07 18 18
1364 1364 934 934
Financial habiltties
Interest-beanng loans and borrowings (bank loans and pavate placement notes)
Fixed rate borrowaings (433 5) 14812} (264 6) 2727)
Floating rate bormowings (1349 1349 {186 1) (186 1)
Finance leases (15) (15) - -
Forward curency contracts* " * {13} 13} 04 04)
Unfavoureble contracts recognised on the acquisition of Bntwvic France*** {01} 01 - -
Cross curency interest rate swaps**** (30} {30 - -
Interest rate swap**** 09 09) - -
{575 2) {622 9) {4511} {459 2

* Included wathin ‘Norrcurrent assets Cther financial assets on the consolidated balance sheet

**  Included wathin ‘Current assets Other financial assets on the consolidated balance sheet

*** Induded wathin ‘Currerit labihties Cther financial liabilies on the consolidated balance sheet
**¥% Included within Nor—current kabilites Other financial liabilities on the consolidated balance shest

Non-dervatve financial assets are categonsed as loans and recevables as defined in 1AS 39 Non-denvative finanoal llabilites are all camed
at amortised cost

The fair value of dervatives has been calculated by discounting the expected future cash flows at prevaling interest rates
The far value of the cument trade and other recevables and payables approximate to book velue

The farr value of fixed rate borrowings has been derved from the sum of future cash flows to maturty discounted back to present values at
amarket rate

Interest rate swap

The 2009 USPP cross currency swaps converted an amount of US dollar borrowings inte a €1470m floating rate euro lability To mitgate exposure to
changes n euro interest rates on this hability €75 Om of interest rate swaps were transacted These Syear fixed rate swaps have an effective start date
in December 2010
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27 DERIVATIVES AND HEDGE RELATIONSHIPS continued

Hedging activities
The group has a number of denvatve contracts which are designated as part of effectve hedge relationships These are included in ather financia! assets
and labdities as follows

2010 2009
£m Em

Consolidated balance sheet
Non-current assets Other financial assets
Fair value of the 2007 cross currency interest rate swaps? 530 519
Farr value of the 2008 USD GBP cross currency interest rate swaps? 233 -
Cument assets Other financial assets
Fair value of forward curency contracts® 07 18
Cumrent habiities Other financial habilities
Farr value of forward currency contracts® {13} 04
Non-current liabilties Other financial habilrties
Farr value of the 2009 GBP euro cross curency interest rate swaps? 04) -
Fair value of the 2010 GBP euro cross currency interest rate swaps? 12} -
Farr value of the 2010 USD GBP cross currency floating interest rate swaps® 07 -
Fair value of the 2010 USD GBP cross currency fixed interest rate swaps' 07 —

Hnstruments designated as part of a cash flow hedge relatonshp

2 Instruments designated as part of a net nvestrnent hedge relatonship

3 Instrurnents designated as part of a fair value hedge relatonship

As at the 3 October 2010 these hedging relationships are categonsed as follows
Cash flow hedges

Forward currency contracts

At 3 October 2010 the group held 60 (2009 44) US dollar and 30 (2009 67) eure forward exchange contracts {the ‘forward currency contracts’)
designated as hedges of expected future purchases from suppliers in US dollars and euros which the group believe to be highly probable transactions
The forward currency contracts are being used to hedge the foreign currency nsk of these highly probable transactions

The forward currency contracts hedge the expected future purchases in the penod to 2 October 2011 and have been assessed as part of effectve cash
flow hedge relatonships At the penod end there is a net unrealised loss of £0 6m (2009 net unrealised gan of £13m} with a related deferred tax asset
of £0 1m (2009 related defered tax hability of £0 4m} which has been included in equity In respect of these contacts

The terms of these forward contracts are detaled in the table below

Average
Forward contracts to hedge expected future purchases Maturnty renge exchange rate
2010
£AUS$10 3m Oct 1010 Sept 1 fAISE154
£/€40 2m Oct10toJul 1 £/€115
€AJSE213m Qct 1010 Sept 11 €/SE131
2009
£AUS$14 1m Sept 02 to Aug 10 £AJS$157
£/€26 5m Sept 09 to Aug 10 £/€117

Cross currency interest rate swaps

2007 Notes/2007 cross cumency interest rate swaps

The group continues to have a number of cross cumency interest rate swaps relaung to the 2007 Notes These cross currency interest rate swaps (the
'2007 cross cumency interest rate swaps } have the effect of fixing the borrowings and interest payable on the 2007 Notes into sterding The 2007 cross
curency interest rate swap nstrurnents have the same duration and other crtical terms as the 2007 Notes and continue 10 be designated as partof a
cash flow hedge relationship with the 2007 Notes This has been assessed to be a highly effective relationship as at 3 October 2010 The farr value of
the 2007 cross cumency interest rate swap instruments at 3 October 2010, included within ‘Non-curment assets Other financial assets’ on the balance
sheet, was £58 Orn {2008 £519m} The movement in the farr value has been taken to equity A total of £19m (2009 £316m) has been recycled to

the Income Staterment to match the foreign exchange movernent on the 2007 Notes Within equity there 1s a net unreahsaed gain of £114m (2009 net
unreahsed gan of £73m) wath a related deferred tax kabilty of £3 1m (2009 deferred tax liabity of £2 1m} in respect of the 2007 cross curmrency interest
rate swap instruments
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27 DERIVATIVES AND HEDGE RELATIONSHIPS continued

2070 Notes/2010 USD GBP cross currency fixed interest rate swaps

As detaled in note 23 the company has reached agreement with a number of investors in the US private placement market 1o raise an additionat
$163m and £75m of funding for terms between 7 and 12 years The funding Is subject te final documentation and due dilgence which 1s scheduled to
be completed in December 2010 but the receipt of funds 1S considered a highly probable transaction Cross curmency interest rate swaps have already |
been entered into to hedge the 2070 Notes These nstruments swap the princpal and interest from US dollar into sterling {the 2010 USD GBP cross

currency fixed interest rate swaps’) The 2010 USD GBP cross currency interest rate swaps which swap interest from fixed US dollar to fixed sterling

are designated as part of a cash flow hedge relatonship with the future cashflows associated wath the 2010 Notes The far value of these instruments

at 3 October 2010, included within Non=current kabilities Other financial habxities’ on the balance sheet was £0 7mwath a related deferred tax asset of

£0 2m The movernent in fair value has been taken to equity

Fair value hedges

2009 Notes/2009 USD GBP cross cumency interest rate swaps

Further to the detal prowided in note 23, the group has entered into newv cross cumency interest rate swaps I respect of the 2009 Notes These
instruments swap the pincipal and nterest from fixed US dollar into floating steding (the 2009 USD GBP cross currency interest rate swaps’) The 2009
USD GBP cross currency interest rate swaps are designated as part of a far value hedge relationship with the 2009 Notes The far velue movements
on the 2003 UISD GBP cross currency interest rate instruments are recorded in the income statement, as 1s the far value movement in the 2009 Notes
The 2009 USD GBP cross currency interest rate swan contracts have the same duration and other critcal terms as the 2009 Notes they hedge The
2009 USD GBP cross currency interest rate swaps have been assessed as part of a highly effective hedge relationship as at 3 October 2010 The far
value of the swap instruments at 3 October 2010, Included wathin “Non-curment assets Other financial assets’ on the balance sheet, was £23 3m

2010 Notes/2010 USD GBP cross currency floating interest rate swaps

The group has entered into swap Instuments which swap the pnncipal and fixed rate interest of the 2010 Notes to floating sterding {2010 USD GBP
cross currency floatng interest rate swaps') These Instruments are designated as part of a farr value hedge relationship wath the 2010 Notes As at

3 October 2010 the 2010 Notes had not been receved Within this hedge relationship the hedged itern as at the pencd end 1s the firm commitment

for the receipt of the 2010 Notes The firm commitment is recorded at fair value (see note 28] The fair value movements on the 2010 LUSD GBP cross
currency floatng interest rate swaps are recorded In the Income staternent, as 1s the far value movement of the hedged tern The farr value of the 2010
USDO GBP cross currency floating interest rate swaps at 3 October 2010, included within ‘Nen-current labilites  Other financial habilties on the balance
sheet, was £07m

Net investment hedges
The group has entered into new cross currency Interest rate swaps in the penod These are detaled below

2009 GBP euro cross cumrency interest rate swaps

These new Instruments swap floating stering labiities into floating euro llabdmes They have been designated as part of an effecuve hedoe of the net
investment in Britvic Irefand The 2009 GBP euro cross currency interest rate swaps, along with the underlying loan instruments, are being used to
hedge the group’s exposure to foreign exchange nsk on this euro investment. Movements in the fairr value of the 2009 GBP euro cross cumency interest
rate swaps are taken to equity where they offset foreign exchange movemenits on the translation of the net investrment in Britvig Ireland The fair value
of the 2009 GBP euro cross currency nterest rate swaps at 3 October 2010 15 a hability of £0 4m induded within ‘Noncurent liablities Other fimancial
labilrbes’ on the balance sheet

2010 GBP euro cross currency interest rate swaps

These new instruments swap fixed sterling labiites into fixed euro labilities and have been designated as part of an effectve hedge of the net
investment in Britvic France The 2010 GBP euro cross curency interest rate swaps along with the underhying loan instruments, are being used to
hedge the group’s exposure to foreign exchange nsk on this euro investrment Movements in the farr value of the 2010 GBP euro cross curency interest
rate swaps are taken to equity where they offset foreign exchange movements on the translaton of the net investment in Britwc France The farr value
of the 2010 GBP eurc cross currency interest rate swaps at 3 October 2010 1s a hability of £12m inciuded wathin ‘Noncurrent habilites  Other financial
habiities' on the balance sheet

Other
As at 3 October 2010, unsecured bank loans included an amount of €55 Om (£479m) which was designated as an effective hedge of the net
investment in Britvic France

As at 27 September 2009, unsecured bank loans included an amount of €100 Om {£92 1M} which was designated as an effective hedge of the net
investment in Britvic Ireland Thes toan was repaid duning the penod {see note 23}
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Notes to the Consolidated Financial Statements continued

27 DERIVATIVES AND HEDGE RELATIONSHIPS continued
The impact on the consohdated staterent of comprehensive income of the dervatives and hedge relationships descnbed above 1s summansed in the
table below

2010 2009
fm £m
Consohdated statement of comprehensive ncome
Amounts recydled to the income statement in respect of cash flow hedges
Forward currency contracts* {11 (30)
2007 cross currency Interest rate swaps* * (19 (316)
30) {34 6)
Gans/(losses) in the perrod in respect of cash flow hedges
Forward curmency contracts® 09 41
2007 cross cumency interest rate swaps™** 61 287
2010 cross currency fixed interest rate swaps** o7 -
45 338
Exchange differences on translation of foreign operations
Movement on 2009 GBP eurc cross currency interest rate swaps™* 04 -
Maovernent on 2010 GBP euro cross currency interest rate swaps** (12 -
Exchange movements on translabon of the euro net mvestment** (12 1) 171
(137) 171
" Armounts recorded in cost of sales
** Amounits reccrded in finance costs
28 OTHER NON-CURRENT LIABILITIES
2010 2009
fm fm
Firn Commitment 42 -

A firm commitment has been created in respect of the receipt of the 2010 Notes Further detals are provided in note 27

29 SHARE-BASED PAYMENTS

The expense recogrised for share-based payments in respect of employee services recenved dunng the 53 weeks ended 3 October 2010, including
national Insurance of £0 9m {2008 £0 5m) and dwdend equivalents of £0 7m {2009 £0 3m), 15 £94m (2009 £77m) All of that expense anses from
transactions which are expected 10 be equity-settled share-based payment transactions

The Britvic Share Incentive Plan ('SIP’}

The SIP s an allemployee plan approved by HMRC The plan allows for annual awards of free ordinary shares with a value of 3% of safary (subject to
HMRC maximum Irmits) together with an offer of matching shares on the basis of one free matching share for each ordinary share purchased wath a
paricipant’s savings up 1o a maximum of £75 per four week pay penod Employees are entitled 1o receve the annual free share award provided they
are emploved by the company on the last day of each financial yvear and on the award date There are no cash settlement atematives

Awards made during the penod are shown in the table beloww The far value of these awards 1s equivalent to the intnnsic value of the shares

No of shares

200 2009

Annual free shares award 406,083 675,573
Matching shares award - 1 free share for every ordinary share purchased 287132 484,205

The Bntvic Executive Share Optron Plan {"Option Plan’)

The Qption Plan allows for options to buy ordinary shares to be granted to selected employees The option price (s the average market pnoe of Britvc
pic’s shares on the three business days before the date of grant Options become exercisable on the satisfaction of the performance condrtion and
rermam exercisable untd ten years after the date of grant.

The perforrance condrtion requires average growth in EPS of 7% pa over a three year penod in excess of the growvth in RPI over the same penod

for the options to vestin full If EPS growth averages 3% per annurn in excess of RPI growth, 25% (2009 25%) of the options will vest. Straightine
apportionment will be applied between these two levels to determine the number of options that vest and no options will vest if average EPS growth 1s
below the lower threshold

In some circumstances at the discretion of the company an option holder who exercises hisher option may recene a cash payment rather than the
ordinary shares under option The cash payment would be equal to the amount by which the market value of the ordinary shares under option exceeds
the option pnce However 1tis expected that this plan wall be equity-settled and as a consequence has been accounted for as such
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29 SHARE-BASED PAYMENTS continued
The followng table ilustrates the movements in the number of share options dunng the penod

Weghted

avarage

Number of exercise price

share optons {pence)

Qutstanding as at 28 Septernber 2008 4157542 2737
Granted dunng the penod 2,978,518 2210
Exercised dunng the penod 37201) 2450
Forferted dunng the penod (534,329) 2507
Outstanding as at 27 September 2009 6,564,530 2518
Granted duning the penod 1,7855% 3870
Exercised dunng the penod (639,946) 2450
Forferted dunng the penod (162,077 2851
Outstanding at 3 October 2010 7548.083 2837
Exercisable at 3 October 2010 2,054,747 2450

The weighted average share price at the date of exercise for share options exercised dunng the pencd was 412 7p {2009 31719

The share opticns outstanding as at 3 October 2010 had a weighted average remaining contractual kfe of 76 years 2008 8 0 years) and the range
of exercise prices was 221 0p - 3870p (2009 221 0p - 34700}

The weighted average far value of options granted dunng the penod was 816p (2009 52 3p)

The farr value of equity-settled share options granted 1s estirmated as at the date of grant using a binomizl model, taking account of the terms and
condrtions upon which the options were granted

The followang table lists the inputs to the mode! used for the 53 weeks ended 3 October 2010

2010 2009
Dradend yield (%) 42 43
Expected volatlity (%) 323 331
Risk-free Interest rate (%) 25 29
Expected ife of option {years) 50 50
Share price at date of grant {pence) 3800 2240
Exercise price (pence) 3870 2210

The expected volatiity reflects the assumption that the histoncal volatility 1s indicatve of future trends, which may also not necessanly be the actual
outcome

The Bntvic Performance Share Plan {'PSP)

The PSP aflows for awards of ordinary shares or nil cost options to be made to selected employees subject to the satisfaction of a performance
condition Different performance condrtions apply to different groups of employees Awards up to and nduding 2008 were rmiade in respect of ordinary
shares Awards granted in 2009 were made in respect of mil cost options  Nil cost options become exeraisable on the satsfacton of the performance
condrtions and remain exercisable until 10 years/7 years after the date of grant for employees based in the UK/reland respectively

The total number of awards granted to members of the senior leadership teamn dunng the current penod 1s divided equally between the total
shareholder return (TSR} and retun on invested caprial (' ROIC’) performance condions desenbed below Pror to 2008, all of the awards granted to this
group were subject to the TSR condition

Awards granted to members of the seror leadership team are subject to a performance conditon which measures the company’s TSR relatve 1o the
TSR of a comparator group (consisting of 22 comparues) over a three year performance penod The awards will not vest unless the company's position
n the comparator group 1S at least median At median 25% (2009 25%) will vest. nsing on a straightdine basis to 100% vesting at upper quartile

Awards grantaed to members of the senior leadership team are subject 10 a performance condition which reguires the company’s ROIC to be at least
23 2% (2009 18 8%) over the three year performance penod for the award to vestin full if ROIC 15 219% (2009 16 8%, over the performance penod,
25% (2009 25%) of the award will vest Straightine apportionment will be appled between these two levels to determine the percentage of awarts
that vest and no awards waill vest d ROIC 1s below the lower threshold

Awards granted to members of the senior management team are subject 1o a performance condiion which requires average growth in EPS of 7% pa
over a three year penod in escess of the growth in RP| over the same penod for the awards to vestin full If EPS growth averages 3% pa In excess of
RPI growth, 25% {2009 25%) of the awards will vest Straightine apportionment will be applied between these two levels 10 determine the number of
awards that vest and no awards will vest if average EPS growth 1s below the lower threshold

In addmon, a transrional award was made to mermbers of both the senior leadership teamn and the senior management teamn shortly after flotation, at
levels varying according te senionty These awards will vest in tranches over a penod of up to three years, subject to the sabsfaction of a performance
condiion The performance condition requrres the company’s ROIC to be at least 17% over the performance penod for the award to vest in full If ROIC
15 15% over the performance penod, 50% of the award will vest. Straghtine apporbonment wall be applied between these two levels to determine the
percentage of awards that vest and no awards will vest if ROIC 1s below the lower threshold

In sorne arcumstances at the discretion of the company vested awards may be sausfied by a cash payment rather than a transfer of ordinary shares
However, t1s expected that this plan will be equity-settled and as a consequence has been accounted for as such
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Notes to the Consolidated Financial Statements continued

29 SHARE-BASED PAYMENTS continued

The followang tables illustrate the movements in the number of shares and nil cost options dunng the penod

Number of Number of Number of

Shares Shares Shares

subectoTSR  subect 1w EPS  subjectto ROIC

condrtion condrion condition

Quistanding as at 28 Septermber 2008 180,997 1,624,451 860 105
Granted during the penod 680,84 1,389,503 680,873
Vested dunng the penod* {(391,887) (445,730 (860,105)
Lapsed dunng the penod (374,360) {231,363} {60,282)
Outstanding as at 27 September 2009 1,716,624 2,336,861 620,591
Vested dunng the penod*® (625,594) {489,791} -
Lapsed dunng the penod {38 041) {191 G 28919)
Qutstanding at 3 October 2010 1,052 989 1656 051 591 672

* The share pnce on the date of vesting was 370 6p (2009 228 Op)

Numiber of nil Number of ni Number of ru

cost opiions COSt options cost ophons

subject 0TSSR subect to EPS  subyectto ROIC

condrtion condrion condiuon

Qutstanding as at 27 September 2009 - - -
Granted during the penod 396 578 816,207 396,578
Forferted duning the penod - (69 349) -
Outstanding at 3 October 2010 396 578 746,858 396,578

There were no nil cost options exerasable at 3 October 2010

The nil cost options outstanding as at 3 October 2010 had a weaighted average remaining contracted ife of 90 years (TSR condition), 8 7 years (EPS

condrtion} and 8 0 years (ROIC condibon}

The weighted average fair value of nil cost options granted during the penod was 208 bp (TSR condition) (2009 1216p), 336 3p (EPS condrtion) (2008

1977p} and 336 3p (ROIC condiion} {2009 1977p)

The far value of equity-settled shares and nil cost options granted s estimated as at the date of grant using separate maodels as detalled below taking
account of the terms and conditions upon which the shares and nil cost options were granted

The followang table lists the inputs to the models used for the 53 weeks ended 3 October 2010

Ni cost opnons subject

Nil cost optons subyect

Nil cost options subject

10 TSR condition to EPS condition 10 ROIC condiion

Valuation model used Monte Carlo simulation Share pnce at date of grant, Share price at date of grant

adjusted for dvidends not adjusted for dmvdends not

recenved dunng vesting penod  recenved dunng vesting penod

Dandend yield (%) 42 42 42

Expected volatibity (%) 323 N/A N/A,

Share pnce at date of grant (pence) 3800 3800 3300
The follwng table lists the inputs to the models used for the 52 weeks ended 27 September 2009

Shares subject Shares subject Shares subect

10 TSR condon to EPS condition to ROIC condmon

Valuaton model used Monte Carlo simulation Share prce at date of grant Share price at date of gramt

adjusted for dvidends not adjusted for dividends not

recerved dunng vesting penod  recened dunng vesting penod

Drndend vield (Yo} 43 43 43

Expected volaulity (%) 331 N/A N/A

Share pnce at date of grant (pence) 2240 2240 2240
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30 NOTES TOTHE CONSOLIDATED CASH FLOW STATEMENT

Analysis of net debt
Exchange Other
2008 Cash flows Difterences movement 2010
fm fm fm fm fm
Cash at bank and in hand 397 148 05 - 540
Net cash 397 148 {05 - 540
Debt due after more than one year 4507 {53 6} {171) 48 5)* >~ {569 9)
Debt 4507 B36)"* (171} {48 5} {669 9)
Denvaives hedging the balance sheet debt* 4486 - 201 - 647
Adjusted net debt {366 4) (388) 25 (48.5) {451.2)
Exchange Other
2008 Cash flows Differencas movernent 2009
£m £m Em £m £m
Cash at bank and in hand 139 256 02 - 397
Bank Overdraft {10) 10 - - -
Net cash 129 266 02 - 397
Debt due within one year {116) 186 - - -
Debt due after more than one year (4027 02 {45 4 24 {450 7)
Debt 414 3) 114%* 454 24} 450 7)
Dervatives hedging the balance sheet debt” 130 - 316 - 446
Adjusted net debt {388.4) 380 {13 6} (24) {366 4)

Represents the element of the fair value of interest rate cross currency swaps hedging the balance sheet value of the Notes This amount has

been disclosed separately to demonstrate the impact of foreign exchange movernents which are included in debt due after more than one year

LX)

consohdated statement of cash flows

***  This includes debt assumed on the acquision of Brtvic France of £46 Om Refer to note 15 for further detals
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Notes to the Consolidated Financial Statements continued

31 COMMITMENTS AND CONTINGENCIES
Operating lease commmitments
Future minmumm lease payments under non-cancellable operating leases are as follows

2010
Land and
buldings Cther Total
£m £m £m
Within one year 28 89 1n7
After one year but not more than five years 80 185 265
More than five years 325 22 347
433 296 729
2009
Land and
bulldings Other Total
fm £m £m
Within one year 23 85 10.8
After one year but not more than five years 60 170 230
More than five years 330 29 359
413 284 697
Finance lease commitments
Future minmum lease payments under finance leases are as follows
2000 2009
£m £m
Within one year - -
After one year but not more than five years 07 -
More than five years 08 -
15 -

Due to the timing of the expiry of the finance lease commitments, there 1s no matenal difference between the total future mirmmum lease payments

and ther far value
Capital commntments

At 3 October 2019, the group has commitments of £12 6m {2009 £3 2m) relating to the acguisition of new plant and machinery

Contingent habiliies
The group had no matenal contingent liabiities at 3 October 2010
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32 RELATED PARTY DISCLOSURES

The consoldated financial staternents include the financial statements of Bnivic ple and the subsidianes listed in the table below Partculars of domant
and non-trading subsidianes which do not matenally affect the group results have been excluded

% equity
Name Principal actrvity Counry of incorporation nterest
Directly held
Brtannia Soft Dnnks Limited Holding company England and\Wales 100
Bntvic Finance No 2 Limited Financing company Jersey 100
Indirectly held
Bntvic Finance Limited Financaing company Jersey 100
Britvic Holdings Limrted Holding company England and Wales 100
Bntvic Overseas Limited Holding company England and Wales 100
Bntvic Internaticnal Limited Marketing and distnbution of soft dnnks England and Wales 300
Bntvic Soft Drinks Limited Manutacture and sale of soft dnnks England and Wales 100
Rolxnsons Sott Dninks Limited Nor-trading England and Wales 100
Orchid Dninks Limnted Norrtrading England and Wales 100
Red Dewl Energy Drinks Limited Norrtrading England and Wales 100
Brtwic Insh Holdings Lirrited Holding company Republic of Ireland 100
Robinsons {Finance) Limited Financing company Republic of Ireland 100
Robinsons {Finance) No 2 Limited Financing company England and Wales 100
Bntvic reland Lirmited Manufacture and marketing of soft drnks Republic of Ireland 100
Brtvic Northem Ireland Limited Marketing and distnbution of scft drinks Republic of Ireland 100
Aguaporte Limited Suppty of watercoclers and bottled water Republic of Ireland 100
Star Command SAS Holding company Fance 100
Fruné Entrepnses SA Holding company Frarce 100
Fruité SAS Manufacture and sale of soft dnnks France 100
Bncfrurt SAS Manufacture and sale of soft dnnks France 100
Unisource SAS Manufacture and sale of soft dnnks France 100
Teisseire SAS Manufacture and sale of soft dnnks France 100
Teissere Benelux SA Marketing and distnbution of soft drinks France 100

Key management personnel are deemed to be the Executive and Nor-Executive Directors of the company and members of the Executive Committee
The compensation payable to key management in the penod 1s detaled below

2010 2009

£m £

Short-term employee bensfis 51 46
Post-employment benefis 06 05
Share-based payrment 20 186
77 67

There were no other related party transactons requinng disclosure In these financial statements

33 GOING CONCERN

The directors are confident that it 1s approprate for the going concem basis to be adopted in prepanng the financial statements desprte the fact that,
as at 3 October 200, the Consolidated balance sheet is showang a net liabiliies posmon of £30 7m (27 Septermber 2002 net liablites of £2 5m)

Group reserves are low due to the capital restructunng undertaken at the tme of flotation This does not impact on Britvic ples ability to make

dvidend payments

The hquidity of the group rermains strong in parseular in fight of the refinancing of the group s commtted facility In the pror penod as well as the 2009 Notes
secured in the current penod and the 2010 Notes which will be secured in December 2010 subject 1o documentaton and due dikgence (see note 23)
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INDEPENDENT AUDITORS’ REPORT TO THE MEMBERS OF BRITVIC PLC

We have audited the parent company financial statements of Britvic pic for the 53 week penod ended 3 October 2010 which compnse the company
balance sheet and the related notes 1 to 17 The financial reporting framework that has been applied n therr preparation 1s applicable law and United
Kingdom Accounting Standards (United Kingdom Gererally Accepied Accounting Practice)

This report 1s made solely to the compary’s members, as a body, in accordance with Chapter 3 of Part 16 of the Companies Act 2006 Qur audit work
has been undertaken so that we might state {o the compary’s members those matters we are required to state to them in an auditors’ report and

for no other purpose To the fullest extent perrmitted by law, we do not accept or assume responsibility to anyone other than the company and the
cormpany’s members as a body, for our audit work, for this report, or for the opinions we have formed

RESPECTIVE RESPONSIBILITIES OF DIRECTORS AND AUDITORS

As explained more fully n the Staternent of Directors’ Responsibiliues in relation to the financial staterments set out on page 38, the drectors are
responsible for the preparaton of the parent company financial statements and for being satisfied that they give a true and fair view Our responsibility
15 10 audit the parent company financial staternents in accordance with applicable law and Internauonat Standards on Auditing (UK and Ireland) Those
standards require us 1o comply with the Auditing Practices Board's (APB's) Ethical Standards for Auditors

SCOPE OFTHE AUDIT OF THE FINANGIAL STATEMENTS

An audit nvelves obtaining evidence about the amounts and disclosures in the financial statements sufficient 1o gve reasonable assurance thas the
financial staternents are free from material misstatement, whether caused by fraud or error This includes an assessment of whether the accounting
polcies are appropriate to the parent cornpany’s crcumstances and have been consistently applied and adequately disclosed, the reasonableness of
significant accounting estimates mede by the directors, and the overalt presentation of the financia! statements

OPINION ON FINANCIAL STATEMENTS

n our gpinicn the parent company financial statements

* give a trug and farr view of the state of the company’s affairs as at 3 October 2010,

* have been properly prepared in accordance with United Kingdom Generally Accepted Accounting Practice, and
* have been prepared in accordance with the requirements of the Companies Act 2006

OPINION ON OTHER MATTERS PRESCRIBED BY THE COMPANIES ACT 2006

In our opinion

* the part of the Directors’ Remuneration Report to be audited has been property prepared n accordance with the Companies Act 2008, and

* the iInformation given In the Directors’ Report for the financial year for which the financial statements are prepared is consistent with the parent
company financial statements

MATTERS ON WHICHWE ARE REQUIRED TO REPORT BY EXCEPTION

We have nothing to report in respect of the following matters where the Companies Act 2006 requires US 10 report to you If, In our opiion

* adequate accounting records have not been kept by the parent company, or returns adequate for our audit have not been receved from branches
not visited by us, or

* the parent company financial statements and the part of the Directors’ Rermuneration Report to be audited are not n agreemient with the accounting
records and returns, or

* certain disclosures of directors’ remuneration specified by kaw are not made, or
* we have not received all the iInformation and explanations we require for our audit

OTHER MATTER
Wie have reported separately on the group financial statements of Britvic ple for the 53 week penod ended 3 October 2010

Nigel Meredith {Senior Statutory Auditor)

forand on behalf of Emst & Young LLP Statutory Auditors [ ’ Z V L L /)
Birmingham ¢ [147

1 December 2010

Notes

1 The mantenance and ntegnty of the Batvic plc web ste 1s the responsibility of the Directors the work camed out by the audrtors does not volve consideration of thesa matters and
accordingly the auditors accept no responsibility for any changes that may have occurred to the financial statements since they were initally presented on the web site

2 Legislabon in the United Kingdom governing the preparation and dissermination of financial statements may differ from legislation in other unsdictons
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COMPANY BALANCE SHEET

As at 3 October 2010

2010 2009
Hote £m fm
Non-cumrent assets
Investrments in group undertakings 6 7348 6338
Other financial agsets 1 813 519"
8161 6857
Current assets
Trade and other recenvables 8 105 955
Deferred tax asset 7 25 -
130 955
Cument habiities
Jrade and other payables 9 (174} 82
Interest beanng loans and borowangs 10 a9l (384
(22 3) (56 6)
Net cument (1labilrties)/assets (9.3) 389
Total assets lass cumrent habilrties 806 8 7246
Non-cumrent habilies
Interest beanng loans and borrovwngs 10 (442 4) 4155)
Other financial iabifives 1 39 -
Other noncurrent kabities 12 42) -
{450 5} {415 5}
Net assets 356 3 3091
Caprtal and reserves
Issued share capital 13 480 434
Share prermium account 14 106 50
Own shares reserve 14 19 {46
Share scherne reserve 14 97 73
Hedging reserve 4 09 73
Merger reserve 14 873 -
Retaned earnings 14 1917 2507
Equity shareholders’ funds 3563 3091

* Reclassified from cumrent assets in the prior pened financial statements Further detall s prowvided iIn note 11

The #inancial statements were approved by the board of directors and authonised for 1ssue on 1 Decernber 2010 They werse signed on its behaif by

":*\CQN‘

John Gibney
Finance Director
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NOTES TO THE COMPANY FINANCIAL STATEMENTS

1 PARENT UNDERTAKING
The financial statements are prepared under the histoncal cost convention axoept for the measurement of dervative instruments at farr value They have
been drawn up to comply with applicable accounting standards in accordance wath the Comparnies Act 2006

These accounts present information about the company as an individual undertaking under UK Generally Accepted Accounang Principles, and not
about its group

The company has taken advantage of the exempton permitted by section 408 of the Companies Act 2006 not to publish ts Indwidual profit and loss
account and related notes

The company 15 exempt from the requrements of Financial Reporting Standard No 1 {Rewised) “Cash Flow Statements”

2 ACCOUNTING POLICIES

Investments
The company recognises its nvestments in subsidianes at cost less any provisions rmade for imparment

In respect of FRS 20 ‘Share-based payment, the company records an increase in ks investment in subsidianes to reflect the share-based compensation
expense recorded by its subsidianes This reflects current best practice following the 1ssue of UITF 44

Interest beanng loans and borrowings
Interest beanng loans and borrevangs are iniially recognised at fair value less directly attnbutable transaction costs and are subsequently measured
at amortised cost using the effectve interest rate method

Finance costs ansing from the outstanding loan balance and finance charges are charged to the proft and loss account using an effectve nterest
rate method

Foreign cumrencies
Transactions in foreign currencies are recorded at the rate ruling at the date of the transaction Monetary assets and habilites denominated in foreign
currencies are Tanslated at the rate of exchange ruting at the balance sheet date All differences are taken to the profit and loss acoount.

Issued share capital
Ordinary shares are classified as equity

Incrermental costs directly atinbutable to the 1ssue of new shares or options are shown In equity as a deduction net of tax from the proceeds

Dividends
Dindend income 1s recogrused when the company's nght to receive payment 1s established

Final dedends are recorded m the financsal statements in the penod in which they are approved by the company s shareholders Intenm dwvdends
are recorded in the penod In which they are approved and paid

Deferred taxation

Defered tax assets and habxiities are recognised, subject to certain exceptions, N respect of all matenal trming differences between the recognrion of
gains and losses in the financial statements and for tax purposes Those trming differences recogrised include accelerated caprtal allowances unrelieved
tax losses and short term trming differences Tirming differences not recognised include those relating to the revaluation of fixed assets in the absence

of a commitment to sell the assets, the gain on sale of assets rolled into replacernent assets and the distnbution of profits from overseas subsidianes In
the absence of any commiiment by the subsidiary to make the distnbution

Deferred tax assets are recogrised to the extent that it is regarded as more likely than not that they will be recovered and to the extent that it is regarded
as probable that future taxable profits will be avalable against which temporary differences can be utlised

Deferred tax 1s measured on a norrdiscounted basis at the tax rates that are expected to apply in the penods in which timing differences reverse, based
on {ax rates and laws enacted or substantially enacted at the batance sheet date

Denvative financial instruments and hedging

The company uses nterest rate swaps to hedge s nsks assocated with foreign currency and interest rate fluctuations dassified as cash flow hedges
twhen hedging exposure to vanability n cash flows that 1s erther atinbutable to a particular nsk associated with a recogrused asset or hability or a highly
probable forecast transaction) All denvative financial Instruments are intbially recogrised and subsequently re-measured at far value Dervatves are
camed as assets when the far value 1s positive and as lizbiimes when the fair value 1s negatve

For those dervatves designated as hedges and for which hedge accounting is desired the hedging relatonship 1s documented at s inception This
docurmentation identifies the hedging instrument, the hedged tem or transaction the nature of the nsk being hadged and how effectveness will be
measured throughout its duration Such hedges are expected at inception to be highly effectve

Any gains or losses ansing frorn changes in the far value of dernvatrves that do not qualify for hedge acoounting are taken to the profit and koss account,
The treatment of gans and losses ansing from revaluing interest rate swaps designated as cash flow hedging instruments is as follows

For cash flow hedges, the effectve portion of the gain or less on the hedging instrument 1s recognised directly in equity, while the ineffective portion ts
recognised in the proft and loss account. Armounts taken to equity are transferred to the profit and loss account when the hedged transaction affects
proft or loss such as when a forecast sale or purchase occurs

If @ forecast transaction is no longer expected to occur, amounts previously recognised in equity are transferred 1o the profit and loss account. If the
hedging instrument expires or 1s sold, terminated or exercised without replacerment or rallover, or if its designation as a hedge 1s revoked amounts
previously recognised in equity remain in equity until the forecast transaction occurs and are transferred to the profit and boss account. H the related
transaction 15 not expectad to occur, the amount 1s taken to the profit and oss account.
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2 ACCOUNTING POLICIES continued

Denvatrve financial instruments and hedging continued

For farr value hedges the gain or loss on the farr value of the hedging instrument s recognised in the profit and lass account, The gain or loss on the
hedged item attnbutable to the hedged nsk shall adjust the carrying amount of the hedged e and be recognised in the profrt and loss account If
the hedge relationship was neffective the hedged iterm would ne longer be adjusted and the farr value gain or less on the hedging instrument would
continue to be recorded in the profit and foss account

3 AUDITORS REMUNERATION
Auditors remuneration has been bome by ancther group undertaking  For further details, refer to note 7 to the consolidated financial staterments

4 PROFT OFTHE COMPANY
The company made a loss of £217m in the penod (2009 proft £92 Om)

5 DIRECTORS' REMUNERATION
The remuneration of the drrectors of the company 1s borne by another group compary

Diectors ermoluments are disclosed in the Directors’ Rermuneration Report on pages 40 1o 47 of the consolidated financial statements

6 INVESTMENTS IN GROUP UNDERTAKINGS

2010 2009

£m £m

Cost and net book value at the beginning of the penod 6338 6261
Acquisthions 916 -
Capital contnbution 94 77
Cost and net book value at the end of the penod 7348 6338

On 17 May 2010, the cormpany subscnbed for 100 ordinary shares (of nil par value) and 100 fixed rate redeemable preference shares (of nil par value) in

Britvic Finance No 2 Limited for a consideration of £916m

The follovng 15 a kst of the pnnctpal subsidiary undertakings of which Bntwe pic s either directly or through subsidiary compantes the beneficial owner

of the whole of the equity share capnal

% equry
Narne Prnincipal actvty Country of incorporatian nterest
Directly held
Bntannia Soft Drnks Lmited Holding company England andWales 100
Bntwvic Finance No 2 Limited Financing company Jersey 100
Indirectly held
Britvie Finance bimited Financing company Jersey 100
Brtwvic Holdings Liminted Holding company England and Wales 100
Brmvic Overseas Limited Holding company England andWales 100
Bmvic International Limited Marketing and distnbution of soft dnnks England andWales 100
Brvic Soft Dnnks Lumited Manufacture and sale of soft dnnks England and\Wales 100
Robinsons Soft Drnks Lirnited Non-trading England andWales 100
Orchid Dnnks Lirmnited Non-trading England andWales 100
Red Dewvil Energy Dninks Limited Non-trading England andWales 100
Brtwvic Insh Holdings Lirmted Holding company Republic of Irefand 100
Robinsons {Finance) Limited Financing company Republic of Ireland 100
Robinsons {Fnance} No 2 Limited Financing company England andWales 100
Britwic Ireland bimited Manufacture and marketing of soft dnnks Repubiic of Ireland 100
Britvic Northem Ireland Limited Marketing and distnbution of soft dnnks Republic of Ireland 100
Aquaporte Limited Supply of watercoolers and bottled water Republic of Ireland 100
Star Command SAS Holding company Frarce 100
Frurté Entrepnises SA Holding company France 100
Fruté SAS Manufacture and sale of soft dnnks France 100
Brcfrut SAS Manufacture and sale of soft dnnks France 100
Unisource SAS Manufacture and sale of soft dnnks France 100
Teissere SAS Manufacture and sale of soft dnnks France 100
Teissere Benelux SA Marketing and distnibution of soft dnnks France 100
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Notes to the company Financial Statements continued

7 DEFERREDTAX

2010 2008

fm £m

Opening balance - -
Proft and loss account 25 -
Closing balance 25 -

Analysed as tax on trming differences related to
Other 25 -

8 TRADEAND OTHER RECEIVABLES

2010 2009
£m £m
Amounts due from subsidiary undertakings 105 955
9 TRADEAND CTHER PAYABLES
2010 2009
fm £m
Arnounts due to subsidiary undertakings 155 162
Accruals and deferred income 19 20
174 182
10 INTEREST BEARING LOANS AND BORROWINGS
2000 2009
£m £m
Cument
Bank overdrafts 149) (38.4)
Non-current
Unsecured bank loans - {145 Q)
Private placement notes 445 7) 274 6)
Less unamortised 1ssue costs 33 41
Total non-current {442.9) {415 5)

Pnvate placement notes

2007 Notes

0On 20 February 2007 Britvic plc issued US$375m and £38m of Senior Notes {'the 2007 Notes') n the United States Prvate Placement market. The
proceeds of the issue were used to repay and cancel a £150rm term loan, with the remainder being used to repay the amounts drawn on the group’s
revohving credit facility The amount, matunty and interest terms of the Notes are shown in the table below

Senes Tranche Matunty date Arnount Interest terms Swep nterast
A 7 year 20 February 2014 US$87m US$ fixed at 5 80% UKE fixed at 6 10%
B 7 year 20 February 2014 US$15m USS LIBOR + 0 5% UKE fixed at 6 07%
C 7 year 20 February 2014 £26m UKE fixed at 6 1% rva
D 10 year 20 February 20N7 US$147m USS fixed at 590% UKE fixed at 5 98%
E 12 year 20 February 2019 US$126m USS fixed at 6 00% UKE fixed at 5 98%
F 12 year 20 February 2019 £13m UKE fixed at 594% n/a

Bntwic plc makes quarterty and semiannual interest payments tn the currency of iIssue The Notes are unsecured and rank pan passu in nght of

repayment with other senior unsecured mdebtedness of the company In order to manage the nsk of foreign currency and iInterest rate fluctuations, the
company has entered Into cross cumency interest rate swaps whereby frxed / floating US doflar interest 1s swapped for fixed sterling interest. The swap
contracts have the same duration and other cntical terms as the borrowings which they hedge and are considered to be effectrve

Covenants on these Notes include a termn which states that Britvic plc must offer to repay the Notes sheuld a change in control of the group occur which
resufts in a downwards maovernent tn the credit rating as defined in the Note purchase agreement.
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10 INTEREST BEARING LOANS AND BORROWINGS continued

Pnivate placement notes continued

2009 Notes

On 17 December 2009, Bntvic plc issued US$250m of Senior Notes in the United States Private Placerment market ('the 2009 Notes’) The 2009 Notes
are additional borewings to the 2007 Noies The proceeds from the 2009 Notes were pancipally used 1o repay amounts drawn on the group’s exasting
borrowings Including the repayment of €100m of the revohing credit facility Issue costs incurred in the penod relate to the issue of the 2008 Notes

Bntvic plc makes semwannual interest payments in LIS dollars, with the first payment made on 17 June 2010 The 2009 Notes are unsecured and rank
pan passu In nght of repayment with other senior unsecured indebtedness of the group

In order to manage foreign exchange nsk, interest rate nsk and to ensure an appropnate mix of stering and euro funding the company has entered into
a number of new cress currency Interest rate swaps Tha 2009 Notes were swapped into floating rate sterling and euro labilities through a senes of US
dollar to sterling and sterfing to euro swap instruments The US dollar to sterling cross currency Interest rate swap contracts have the same duration and
other critical terms as the relevant borrowings they hedge and are designated as part of effectrve hedge relatonships

The amount, matunty and interest terms of the 2009 Notes are shown in the table below

Sanes Tranche Matunty date Amount Interest tarms Swap terms
A 5 year 17 December 20n4 USE30m USS fixedat 4 07% UKELIBOR + 144%
B 7 year 17 December 2016 US$75m USS fixedat 4 77% EURIBOR + 169%
C 8 year 17 December 2017 US%25m US$ fixedat 4 54% EURIBOR + 170%
D 10 year 17 December 2019 US$120m USS fixedat 524% EURIBOR + 175%

As detailed in the table above the 2009 USPP cross cuency swaps converted an amount of US dollar barrowings into a €147m floating rate euro
liability To mitigate exposure to changes in euro interest rates on this liability €75m of interest rate swaps were transacted These Syear fixed rate
swaps have an effectve start date n December 2010

2010 Notes
In September 2010, the company reached agreerment with a number of investors in the US private placement market to raise an additional $163m
and £75m of funding for terms between 7 and 12 years ( the 2010 Notes ) The funding 1 subject to final documentation which 1s scheduled to be

completed m December 2010 The dollar funding wall be hedged using cross cumency interest rate swaps 1o meet the company s desired funding profile
and to remove any associated foreign currency nsk from the profit and loss account

11 OTHER FINANCIAL ASSETS AND FINANCIAL LIABILITIES

2010 2009
£m fm
Other financial assets
Cross cumency interest rate swaps relating to the 2007 Notes 580 519
Cross cumency interest rate swaps relating to the 2009 Notes 233 -
21.3 519
Other financial habilmes
Cross cumency interest rate swaps relating to the 2009 Notes 04 -
Cross currency interest rate swaps relating to the 2010 Notes (26 -
Interest rate swap 09 -
(39) =

Pror penod other financial assets have been reclassified from current assets m the pnor penod financial statements to norrcurrent assets In the current
penod financial statements to reflect the matunty profile of the cross currency interest rate swaps

12 OTHER NON-CURRENT LIABILITIES

2010 2009
£m £m
Firm Commitrnent 42 -

Afirn commitment has been created in respect of the receipt of the 2010 Notes Further details are provaded innote 27 of the consolidated
financial statements
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Notes to the company Financial Statements continued

13 ISSUED SHARE CAPITAL

The 1ssued share capital as at 3 October 2010 compnsed 233 906,178 ordinary shares of £0 20 each (2009 216 779,996 ordnary shares) totaling

£47981,236 (2009 £43 355 999)

The ordinary shares camy voting nghits of one voie per share There are no restricbons placed on the distnbution of dadends, or the return of caprtal on a

winding up or othenmse
200 2009
£m £m
Authonsed
327500 000 ordinary shares of £0 20 each 655 655
Issued, called up and fully paid ordinary shares
235,906,178 (2009 216,779,996} ordinary shares of £0 20 each 480 434
Share 1ssues in the current and pnor penads relating to ncentve schemes for employees are detaled below:
No of shares Value
53 weeks ended 3 October 2010 rssued £
25 Novernber 2009 103,102 20620
30 November 2009 134,684 26937
7 December 2009 34,837 6967
14 January 2010 577149 11 550
28 January 2010 131 140 26228
22 February 2010 57789 11 5568
5 March 2010 50039 10008
29 March 2010 46 118 9224
9 Apnl 2010 406 083 81217
1 June 2010 12 244 2449
19 August 2010 300,000 60,000
1 October 2010 12,244 2,449
1,346,029 269,207
No of shares Value
52 weeks ended 27 September 2009 issued £
14 July 2009 29,333 5,867
1 September 2009 7868 1,54
25 September 2009 705,000 141,000
742,20 148,441
Shares were also Issued under a non pre-empive placing as follows
No of shares Par value
issued £
21 May 2010 21,780,153 4,356,031

Consideration recerved from the non pre-emptve placing, net of costs incurred, was £91,647000 which was used in the acquisrbion of Britwvic France

Of the issued and fully paid ordinary shares, 466,343 shares (2009 1 410,338 shares) are treasury shares This equates to £93,269 (2009 £282 068) at
£0 20 par value of each ardinary share These shares are held for the purpose of satisfying the share schemes detailed in note 29 of the consohdated

financial statements
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14 RECONCILIATION OF MOVEMENT IN EQUITY SHAREHOLDERS’ FUNDS

lssued Share Own Share
share prermium shares scheme Hadging Merger Retained
capnal account resene ressrve reserve reserve eamings Total
£m Em fm £m fm fm 2] £m
At 27 September 2009 434 50 48 73 73 - 2507 3091
Loss for the year - - - - -~ - 217} 217
Issue of shares 46 56 @an - - 893 - 954
Jransaction costs relating to
placernent of ordinary shares - - - - - 20) - (20
Own shares utiised for share
schemes - - 77 (53) - - (2 4} -
Own shares purchased for
share schermes - - {0S - - - - 09
Moverment in share based
schemes - - - 77 - - - 77
Movernent in cash flow
hedges - - - - 36 - - 36
Payment of dwdend - — - - = - (34 9) (349
At 3 October 2010 48.0 106 {1.9) 97 109 873 1917 356.3
15 DIVIDENDS PAID AND PROPOSED
2010 2000
Em £m
Declared and paid dunng the penod
Final dwvidend for 2009 10 Sp per share (2008 8 8p per share} 236 190
Interim dividend for 2010 4 7p per share (2009 4 1p per share} 13 88
Dvidends pad 349 278
Proposed for approval by the shareholders at the AGW
Final dwidend for 2010 12 Op per share (2009 10 9p per share) 28.7 235

16 CONTINGENT UABILITIES
The company 1s coguarantor of the group’s bank loan and overdraft tacilites

17 RELATED PARTY TRANSACTIONS

The company has taken advantage of the exemption under FRS 8 available to a parent company not to disclose transactons with its wholly owned
subsidianes within its financial statements
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SHAREHOLDER INFORMATION

SHAREHOLDER PROFILE AS AT 3 OCTOBER 2010

Number of Percentage of total Ordinary shares Percentage of Issued

Range of hokdings shareholders shareholders {rmillion) share caprtal
1-198 141 603 10007 000
200-499 209 894 69,199 003
500-999 357 1526 248379 010
1,000-4999 970 4147 2,016,782 084
5,000-9999 157 671 1,002,816 042
10,000 - 49,999 188 804 4323766 180
50,000 -92,999 70 299 4917426 205
100,000 - 489,999 157 671 36,123975 1506
500,000 - 999,999 40 171 28211113 ns
1,000,000 Plus 50 214 162,982 795 6794
2339 100 00 239,906,178 100 00

Number of Percentage of total Crdinary shares Percentage of issued

Category shareholders shareholders {mulion) share capital
Prvate Indmduals 1330 56 86 4,1533N1 173
Nominee Companies 946 4045 220,863,300 92 06
Limited and Public Limited Companies 26 M 11,903,662 496
Other Corporate Bodies 33 141 291221 122
Pension Aunds, Insurance Companies and Banks 4 017 73,694 003
2,339 100 00 239,906,178 100 0Q

DIVIDEND MANDATES
Shareholders who wsh dmdends to be pad directly mto a bank or bullding society account shoutd contact the Regpstrar for a dvidend mandate form
or the form can be downloaded from the company’s website hitpJir britvic comyshareholdercentre/dividends aspx

This method of payment removes the nsk of delay or loss of ddend cheques in the past and ensures that your account 1 credited on the due date

DIVIDEND REINVESTMENT PLAN (DRIP)
Shareholders can now choose o renvest dwvidends receved to purchase further shares in the company through a DRIP A DRIP applicaton forrm s
avalable wa the Regrstrar or for download from the company’s website http /ir brivic cormyshareholdercentre/dmdends aspx

SHARE DEALING SERVICES

The company’s Registrar, Equinti Financial Seraces Limited, offer a telephone and internet deating senvice, Shareview, which prowdes a smple and
convenient way of buying and seling shares For telephone dealings call 08456 037 037 between 8 00am and 4 30pm, Monday to Friday, and for
intermet dealings log onto waww shareview co uk/dealing

INDIVIDUAL SAVINGS ACCOUNTS (ISAS)
1SAs in Britvic plc ordinary shares are avatlable through Equintt Financial Services Limited  Further inforrmation may be obtained through therr ISA
Helpling, telephene 0845 300 0430

FINANCIAL CALENDAR

Exdmvdend date 8 December 2010
Record date 10 Decernber 2010
Annual general meeting 27 January 2011
Payrment of final dvidend 11 February 2011
Interim results announcement May 201

ELECTRONIC COMMUNICATIONS

Sharehclders can elect to recenva shareholder documents electronically by registenng with Shareview at wwaw shareview co uk This walt save on pnniting
and distnbution costs creating emvircnmental benefits VWhen you register, you will be sent an email notification 1o say when sharehcider documents
are avallable on our website and you will be provided wath a link to that information When registenng, you wall need your shareholder reference number
which can be found on your share certificate or proxy form Please contact Equiniti f you reguire any assistance or further information

CONTACTS
The company Secretary ;5 Emma Thomas The registered office s Bntwic House, Broomfield Road Chelmsford CM1 1TU, telephone 01245 261871
fex 01245 504386 website www britve com

This report 1s available to download wa the company’s website hitp/fir bntwic com/results-presentations/2010 aspx

H you do not have access to the internet and would like a pnnted copy of any of our reports please call our Consumer Care team on 0800 0321 767
or witte to Consumer Care Department, Drayton House Drayton Road, Shidey, Solihull B90 4NA

The company's Registrar i1s Equinit Aspect House Spencer Road, Lancing West Sussex BN99 6DA, telephone 0871 384 2550* (UK callers),
+44 121 415 7018 {nonUK callers)

* For these wath heanng difficuiies & texiphone 15 available on 0870 600 3550 for UK callers wath compatible equipment. Calls 16 0871 numbers are charged at 8p per minute
from a BT landine Other telephony provider costs may vary
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Cautionary note regarding forward-looking statements

This announcement includes statements that are forwardHooking i nature ForwardHooking statements involve known and unknown nsks
uncertainties and other factors which may cause the actual results performance or achievernents of the company to be materially different from
any future resutts, performance or achievements expressed or imphed by such forwardHooking statements  Except as required by the Listing Rules
and applicable iaw, Brtvic undertakes no obligation 1o update or change any forwardHooking statements 1o reflect events occumng after the date
such statements are published

Definttions

1
2
3

EBITA 1s defined as operating profit before exceptional and other iterms and amortsation
Adjusted group net debt 1s defined as group net debt, adding back the impact of denvatives hedging the balance sheet debt

Adjusted eamings per share amounts are calculated by dwding the {lossl/profit for the perod attnbutable to ordinary equity holders adding back
amortisation, by the wesghted average number of ordinary shares outstanding dunng the penod excluding any owned shares held by Bntvic that
are used to satsfy vanous employee share-based incentive programmes The wexghted average number of ordinary shares inissue for adjusted
earning per share for the perod was 224 9m (2009 214 9m}

Undertying free cash flow s defined as net cash fiow excluding movements in borowings, dvdend payments cash exceptional and other tems
{£13 1m) and the acquisiion of Britvie France {including the impact of the share placernent made on 21 May 2010}

Undertying return on invested caprtal {ROIC) — ROIC 1s a performance indicater used by management and defined as operating proftt after tax before
exceptonal and other tems as a percentage of nvested capital Invested capital is defined as noncument assets plus curent assets less cument
labiimes excduding all balances relating 1o nterest beanng kabilives and all other assets or kabilites associated with the financing and capital structure
of the group and excluding any deferred tax balances and effective hedges relating to iInterest-beanng liabilbes The measure also excludes the first-
tme impact of Britvic France and the impact of intangible asset impaiments n Brtvic Ireland n 2010

All numbers in this announcement other than where stated of included within the financial staterments are disclosed before exceptional and other tems

The auditors have reported on the 2010 and 2009 acoounts Therr reports for both years were unqualified and did not contan staterments under
section 498 (2) or (3) of the Companies Act 2006
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