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AT A GLANCE

Founded as a single store in 1982, Sports Direct International plc (Sports Direct, the Group, the Business or the Company) s
today the UK's largest sporting goods retaiter by revenue. The Group operates a diversified portfolic of aports, fitness, fasmoa
and lifestyle fascias In over 20 countries. We have approx. 29,400 staff across six business segments: UK Spoits Retail. Premium
Lifestyle, House of Fraser Retail. European Sports Retail. Rest of World Retail and Wholesale & Licensing Our busimess strategy
is to invest i our peonle, our business. and our key third party brand partners, in order 1o elevate our retarl praposilion across ai
our channels to attain new levels of excellence.

The Group aspires 1o be an international leader in spods. lifestyle, and luxury apparel retail. by offering our customers a dynamic
range of iconic brands. We value our people, our custamers, our shareholders and our third-party brand partners - and we

strive to adopt good practices in ali our corporate dealings. We are committed to treating all peopte with dignity and respect.
We endeavour to offer customers an innovative and unrivalled retail experience. We aim to deliver shareholder valuc over the
medium to long-term, whilst adopting accounting principles that are conservative, consistent and simple

MISSION STATEMENT

‘TO BECOME EUROPE’S LEADING ELEVATED SPORTING GOODS RETAILER/
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HIGHLIGHTS

Group revenue increased by 10.2%
+  Excluding acquisitions and on a currency neutral basis, revenue decreased by 1.9%

UK Sports Retail revenue increased by 0.3%
= Excluding acquisitions, revenue decreased by 2.9%
UK Sports Retail like-for-like stores gross contribution was down 1.6%

European Sports Retail revenue decreased by 5.9%
—  Currency neutral revenue decreased by 5.5%
— European Sports Retail like-for-like stores gross contribution was up 0.9%

Premium Lifestyle Retail revenue increased by 26.3%, due to an increased store portfolio and online sales

Group gross margin increased to 42.8% from 39.7%, largely due to price resetting, prior year increased inventery
provisions and prior year acquisition accounting for Bob's Stores and Eastern Mountain Sports

Group underlying EBITDA® decreased by 6.0% to £287.8m
~  Excluding House of Fraser, underlying EBITDA grew 10,9% t0 £339.4m

Free cash flow {pre-capex} down to £273.3m compared te £326.2m in the prior year®

Reported profit before tax was £179.2m, up 193.3% from £61.1m (restated from £77.5m) largely due tc an £85.4m
impairment of our Debenhams strategic investment in the prior year

Underlying profit before tax increased by 5.0% ta £143.3m from £136.5m (restated from £152.9m}
- Excluding current year and prior year acquisitions, underlying profit before tax increased by 50.7% 10 £205 /m

Reported earnings per share grew by 468.4% to 21.6p, from 3.8p (restated from 4.6p)
= Underlying basic earnings per share decreased by 7.9% to 17.6p 7

Reported profit after tax was £116.0m up 400.0% from £23.2m (restated from £27.6m)
= Underlying profit after tax was £91.5m {FY18: £100.6m, restated from £96.2m)

Net debt decreased to £378.5m (£3971m at 29 April 2018)", with acquisitions and investment in property funded by a
strong free cash flow
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UK SPORTS RETAIL

59.2% Total Group Revenue
£2187.3m
Up 0.3%

UK Sports Retail includes core sports retail store operations in the UK, plus all the Group's sports retail onbne business alobaily,
the Fitness Division, the Group’s Shirebrook campus cperations, Heatons Northern Irefand stores. as wail as th Puans Cyoles
business acquired in the year.

Qur store footprint 1s significant. with approx. 540 stores plus additional concessions across the UK totallng apoier 5 9m sa it
in retail space. The majority of stores are operated under the SPORTSDIRECT.com and USC fascias,

PREMIUM LIFESTYLE

5.5% Total Group Revenue
£204.8m
Up 26.3%

The Group’s Premium Lifestyle division offers a broad range of clothing, footwear and accessones from leading gtoba
contemporary and luxury retail brands through our fascias in the UK: Flannels. Cruise and van mildert. BEach fascia operates as
a muiti-brand premium retail destination and is focused on providing fashion conscious shoppers with high-end and on trend
products.

The segment is supported by our Group-wide centralised commercial and support functions, giving the benefit of scale and
operating efficiencies to each fascia. The segment is a significant part of the Group’s now generation retail concept and as such,
in certain locations, Premium and Lifestyle stores are co-tocated alongside our Sports retail stores to senefit fom incseased
customer footfall and operating synerqies.

HOUSE OF FRASER RETAIL

8.9% Totat Group Revenue
£330.6m

On 10 August 2018, the Group acquired the trade and assets of House of Fraser including the brand. inventary cortain proaety
plant and equipment. the right to trade from 53 stores and all the staff, The acquisition of the Dundrum, RO! ctare comolated o
Octoher 2018. The Group has spent the post-acquisition period working with staff, suppliers, concessionain2s and lardlads to
create a viable business which we believe can be a core part of the elevation strategy of the Group in the medium (o long-lesm

As at 28 April 2019, we are stiil operating out of 54 stores, totalling approx. 4.6m sq. ft. in retal space. The stores are opeiata
under the Frasers and House of Fraser fascias.



EUROPEAN SPORTS RETAIL

16.2% Total Group Revenue
£599.8m
Cown 5.9%

European Sports Retail incluges all the Group’'s sports retail stores, management and operations in Europe including the Group’s
European distribution centres in Belgium and Austria, with 251 stores and approx. 3.6m sq. ft. of retail space

During FY19, management continued to elevate its European stores and work to further tailor the Group's customa: walus
propositions to our local markets.

REST OF WORLD RETAIL

5.8% Total Group Revenue
£215.9m
Up12.2%

Rest of World Retail includes sports and outdoor retail stores in the US under the Bob's Stores and Eastern Mountain Sports
fascias and their corresponding e-commaerce offerings. It also includes ihe Group's retail stores in Malaysia under the Sparts
Direct fascia and its corresponding e-commerce offering.

WHOLESALE & LICENSING

4.4% Total Group Revenue
£163.5m
Down 12.2%

The Whoelesale & Licensing segment operates our giobally renowned heritage Group brands. and our wholesale licensmsg »nd
distribution relaticnships across the world, as well as our partnerships with third party brands that we license-in to sell certain
products.

The Group's own brands are managed both individually and centrally within this segment. This urique, integrated approach 1o
brand management leverages the expertise of our people, encourages innovation. and ensures consistency,

The Group continued to focus during the year on its core UK and European Sports Retail business, in order o prieni’se the
continued development of our refationships with our key third party brand partners, as we elevate our sports retall crepasition



CHAIR’S STATEMENT

INTRODUCTION

| bacame Chair in September 2018 following the AGM and the departure of our outgomng Chair, Keith Hellawelt tam very
pleased to take over the role and | have enjoyed overseeing an eventful, albeit chaltenging. remainder of the fanaai yoar

to April 2019, The year which will be explained in more detail throughout the Annual Report has seen mixed trading in e

core husiness with contribution like for likes suffering but our elevated stores and Flannels fascias cantinue to signicantly
cutperform much of the rest of the High Street, We have acquired House of Fraser. Evans and Sofa com (subject to FCA aporos-¢l
which was granted post year end) and welcomed many new colleagues to the Sports Ditect Group i the year We have soeen
the demise and destruction of shareholder value at Debenhams meaning both our investment. and that of smatler mdependent
shareholders was worthless. Aithough the cutcome of the Debenhams restructuring process was highly unsatisfactory and
indecd a national scandal which could have been avoided. the Sports Direct Group can move on bruised but unhindorced. The
smaller shareholders, of whom many contacted us during the process offering then support. have suffered signitizartly and lost
a substantial amount of money n relative terms. The government and regutators really should be looking to help them. and alsc
future smailer sharehoiders in listed businesses so that they do not suffer the same fate.

Undoubtedly the High Street is undergoing some significant changes not helped by the uncertainty the pepulation is
experiencing in relation to Brexit, the current political upheaval. and the wider economic outiook. We remain facused however,
on delivering the elevation strategy. We are excited by the opportunities ahead but also ¢cautious as we realise that shanmo
House of Fraser in to what we want it to be after years of under mvestment and poor management witl take time.

OVERVIEW

FY19 (year ended 28 April 2019) has continued 10 see the Group progress the elevation stiategy with additional nowe flagship
stores opening and we cortinue 1o erjoy the enhanced returns we targeted at the outset. The elevation strategy will ¢ atinue to
be deployed across the estate. Excitingly we expect to open cur new Flannels flagship store on Oxford Street i £Y20

Group revenue has increased from £3.359.5m to £3,701.9m, an increase of 10 2%. which inciudes a part year cortnbution from
the acquired businesses in the period, the largest being the House of Fraser acguisition we made in August 2012 Undetlying
EBITDA, a key aiternative performance measure for the Group increased 10.9% excluding the impact of House of Fraser which is
consistent with the outlock statement made by our Chief Executive, Mike Ashley fast year. Including House of Fraser and othor
acquisitions, Underlying EBITDA was £287.8m compared to £306.1m last year.

In terms of statutory reporting, our Profit before taxation has risen 193.3%, which arises predommantlty from impraued cutcomes
on our foreign exchange financial instruments and the non-recurrence of Investment write downs through the profit and loss,
such as on Debenhams where in FY18 the loss totalled £85.4m.

FY19 underlying profit before tax was up 5.0% to £143.3m, which was largely due to the non-reoccurrence of investment wiite
downs being counteracted by the overall result of the Group being down year on year, primarily due to the tesults from House of
Fraser since acquisition.

CQur net debt at the year end was £378.5m compared to £397.1m a year ago as we continue to generate significant cash flows in
the core business to support our investment strategies.

t am pleased to note that we extended the matunty of our Revolving Credit Facility to Navember 2022 with the majonty of our
banking partners. such that £8475m now matures in November 2022 from the total facility cf £913.5m.

ELEVATION STRATEGY AND HOUSE OF FRASER

The enhancement of our retail propositien continues to be a strategic priority. Our multi-channel elevation strategy s a key
driver towards achieving an unrivalled mulii-brand offering to customers across sport, lifestyle and fashion. This strategy began
on the High Street with the active management of our property portfolio, which is seeing us continue to open a now gereranon
of stores. The acquisition of House of Fraser has given us the opportunity 1o enhance the offering over time and huiid strenger
relationships with their premium third party brands. The elevation strategy further encompasses how we cannect with the
consumer acress all our channels, Including social, digital and in-store, We have acquired a great deal of retail space thioudh
the acguisition of House of Fraser and have exchanged contracts on the freehold purchase of the Glasgow Frasers siore &s @
statement of intent regarding our seriousness about the business. Frasers in Glasgow and as announced in the Sunday Times
a number of further Frasers stores will showcase our superior experiental offerngs. | recognise and appracate the work and
effort that the Sports Direct team and our new House of Fraser colleagues have undertaken in integrating House of Fraser into
the Group. it is and wili continue to be a massive and complex project. Itis always disappointing tg s¢e a busingess whith hos
been under invested and poorly managed, as ultimately the employees and the consumer suffer the most Tha results of House
of Fraser in this first period with the Group show what a challenge turning the business around will be and highlights what g
shambles previous management had left it in. We recognise the transition and rebuwth wilt take time and commitment Sut look
forward to the chatlenge and building a business all stakeholders can be proud of.



BRAND RELATIONSHIPS

As Mike Ashley, our CEO will highlight in his report, our brand relationships with certain third party brands are currently
challenging. We feel our elevation strategy is being delivered in line with the requirements highiighted to us by thess brands
several years ago, however we foel there remains some scepticism on their part with regards {o our comamitment o the full
roll cut of our elevation strategy. We continue to work on our relationships with these brands and belizve a mutually bereticial
outcome can be delivered.

OTHER ACQUISITIONS

In the year we also acquired Evans Cycles and Sofa.com {subject to FCA approval which was grantad post year cng) byans
expands our cycle business and is consistent with our desire to offer the best possible multi-brand and muli-Lateyory
presentation to consumers. Sofa.com sits comfortably in our wider plans for House of Fraser.

OUR PEOPLE

Cur people are a priority and the Board is committed to treating all staff with dignity and respect. We appreciate all the efforts
and contributions that have made this yvear's result pessible especially in these very challenging times within the UK retail
market. We are very pleased to welcome many new colleagues to the Group through the acquisitions marle in the year Further
details of our arrangements for staff are set out in the Cur Business section on pages 9 to 10 and 33 to 35 of the Coporate
Social Responsibility Report.

BOARD

We would like to thank Keith Hellawell GPM and Simon Bentley who hoth left the Group at the conclusion of our AGM

in September 2018. We are pieased to have appointed Nicola Frampten and Richard Bottomley OBE as independent
Nen-Executive Directors effective from 1 October 2018. Nicola Frampton is a senior executive at William Hill, whera she s
Managing Director of the UK Retait Division. Prior to Joining William Hill, Nicola gained extensive exparience in risk managament,
assurance and corporate governance across a wide range of industries while warking in professional services, mast recently
with Deloitte. Richard has over 25 years’ experience working with listed companies during his time as a semor partner at KPMG,
and continues to be a member of the Audit Committee Institute. He 15 Chair of Trustees of the Greggs plc 1978 Retirement and
Death Benefits Scheme and until recently was a Nan-Executive Director of Nowceastle Building Society whoio e chsirod the
Audit Committee. | am especially pleased to welcome Cally Price to the Board as a Non-Executive: Director. Cally 13 the Manage:
of the Sports Direct store in Cardiff Bay.

Sports Direct is one of only a few groups that has appointed the Workers' Representative to the Board and we ave approciated
the contributions Cally has made since her appointment on 1 January 2019. Cally follows Alex Balack: who was ol fist Workorg!
Representative and did a great job laying the foundations for the role.

STRATEGIC INVESTMENTS

in a challenging retail market, we helieve inncvative strategic partnerships will help to differentiate our offering and enhance the
consumer experience by giving us ways to extend our reach into new retail channels and gecgraphies. The year was domnatod
by the demise of Debenhams. We had tried 1o establish a dialogue with their Board for a long period of time in crder o look &t
how the two Groups could possibly combine in some form of commaercial arrangements that would bencfit both partics, Thoy
were completely averse to any kind of serious engagement with us and during the restructuring process had ceded control to
the highly paid advisors who were concentrating on delivering one result only. We were most certainly not part of then plans
despite protestations ctherwise from management and these advisors. OQur very public attenpit to influence what v beheve
was an unnecessary destruction of shareholder value was extremely frustrating. The loss i1 value which has been absorhed
through the last couple of years accounts in writing down the investment is very disappointing. Debenhams and our other
strategic investments are commented on more fully later in the Annual Report.

DIVIDEND

No dividend was paid during the year and the Board has decided not to declare & final dividend i respect of this finanaial
year. The Company did undertake a share puyback at various points through the last financial year, the total number of shares
purchased in the market was 561.145.



OQUTLOOK

We remain very focused on delivering our elevated proposition. We will see some great milestones achieved in the year ahead
with the Flannels flagship store opening and we will commence the work to shape the Frasers Glasgow store inte what we
believe will be a fantastic shapping experience for our customers and showcase our intentions for the romaining porticlic of
stores.

We are building a young and dynamic executive team to assist in this ransiion but making sure we retain the core values i the
existing Business that have allowed the business to prosper over the years. We would like to see some stability snrd cartamnty
2ntering in to the wider economic envirenment, as at the date of writing 1t is not far off to say the poiitical uphcaval that has been
going on in this financial year has been chaotic at best.

it is an exciting time but we also recognise the significant challenge that House of Fraser brings, 50 we are « auhious aboul
the year ahead. If House of Fraser is 1o be a viable ongoing entity. alongside other high street UK retailers we call on the
government to overhaul the antiquated rates system. Qur core business in the UK which dnives our overall profitabibly vall
remain a firm foundation and we are hopefui that the overseas businesses cantinue their improved performance

David Daly

Non-Executive Chair
26 July 2019



OUR BUSINESS

Founded by Mike Ashley as a single Store in Maidenhead in 1982, Sports Direct Internatianal plc today eperates a dversfind
portfolio of sports. fitnass, fashion. lifestyle and department store fascias. The Group's approx. 29.400 people wark aguother
with our suppliers and our third-party brand partners to serve customers in over 20 countries. The Group aspies 1c e an
international leader in sports, lifestyle, and luxury retail. The Board is committed to treating all people with digrity and resoect
We value our people, aur customers. our sharehaolders and we strive to adopt good practices in our corporale dealings We
aim to deliver shareholder value over the medium to long-term, whilst adopting accounting prnincples that are consavatng
consistent and simple.

BUSINESS MODEL

Our Business Madel is focused on delivering an unrivalled range, availability and quality of products —~ botk thire party brend

and Group branded products. Tris includes different customer value propositions across our Sports Retail and Premnam Lifes vl
fascias. To this end, we are elevating acress all channels to enhance the customer journey at every step of the way Durng the
current year we acquired the House of Fraser department stores and Evans Cycles businessas. These add to o complomant
our husiness and Hause of Fraser with the 4.6m sq. ft. of retail selling space has provided the Group vath & major opporiuinty 1o
participate in the transformed retail environment that is occurring on the High Street,

The Group’s Business Model is explained in greater detaif below. This includes an outline of cur fascias and retaif channels,
our efevation strategy including the management of cur property portfolio, our people. our third-party brand partners and our
centralised support fuhctions and Group brands.

BUSINESS STRUCTURE

The Group is structured across six business segments: UK Sports Retall, Premium Lifestyle, House of Fraser Retad. Buropean
Sports Retail, Rest of World Retail and Wholesale & Licensing.

In UK Sports Retall, we offer a compiete range of sperting apparel, footwear and equipment through our predonunant foscia,
SPORTSDIRECT.com. This segment includes our lifestyle fascia USC. Our current forward-looking view is that the majority of ow
cffering to customers must include leading third-party brands. The elevation of our sports retail proposition is key 1o enswre we
are fully aligned with the future directions and ambitions of these brand partners. The UK Sports Retail segment alse mcludoes
our fitness division, which currently consists of 34 gyms and the Evans Cycles business acquired during the year totalling 55
stores.

In Premium Lifestyle, we are developing the Group’s premium cffering, which primarily consists of the Flanneids facuia, along with
Cruise and van mildert. We aim to offer fashion-conscicus consumers a luxurious, multi-brand retail destination vais gh-en
and on-trend products. This is a core component of the elevation strategy an< inclucles the provision of a new flagshup Flannals
store on Oxford Street in London which is due to open during FY20,

House of Fraser acquired in the year is a significant business with 54 stores and 4.6m sq. ft. of retail selling space at 1he periced
end. A great deal of time and effort has been expended in integrating the business into the widel Sports Direct Group Thore
are many cross over points on product with our existing fascia’s as well as new lines and types. Within the House of Fraset
store portfolio there is a range of store locations that dictate which third party brands are available. As we have indicalod at the
premium end follawing the exchange of contracts for the freehoid of the Frasers store in Glasgow, it is a superb location with
many luxury brands present and a stare that will lead the fit-out programme and re-positioning we envisage taking place across
the portfolic.

In European Sports Retail, we are evolving our customer proposition in line with the elevation strategy. while also scekng to
increasingly tailor our proposition 1o the local markets where we operate. These include the Republic of Ireland and cuntnenal
Eurcpe.

In Rest of World Retail, we operate 45 stores trading as Bob's Stores and Eastern Mountain Sports We alsc have 33 storos
trading as SPORTSDIRECT.com in Malaysia.

In Wholesale & Licensing, the Group retains a portfolio of world famous hentage brands, which we offer via our fasaias, and skso
wholesale and license to partners internationally. Our own brands include Karrimor. Sfazenger and Evetfast. The Group s also
proud to have a number of sporting and entertainment personalities as ambassadors, as well as supporting sporting events and
venues.



MULTI-CHANNEL ELEVATION STRATEGY

Cur elevation strategy continues to work towards improving our offering to customers across all of our channels. inciucing
marketing, social media, product, digital and in-store. This aims to enable the Company, along with our third party brand
partners. to connect with customers via a consistent veice across maftiple platforms, including onkng, mobte. and on the high
street. This strategy enables our stores and our online operations to complement each other.

The websites for each of our core fascias in the UK, including SPORTSDIRECT com. USL co.uk and Flannels com. have
undergone significant enhancements in order to facititate optimum appeal to consumers. Our product ciferns
fascias. both in-stare and oniine, aims to create a compelling shopping expernence in key categories that include, amang cthars
Football, Womery's, Kids. Running, Cycling, Lifestyle, Fashion and Luxury.

Aacrrss these core

We offer product across a range of price points, including good, hetter and best This enahbles us to offer more premium produtt,
which is net-new to the Business. This gives consumers a greater range of choice for those who wish 12 shec for pramiem
products, whilst still retaining our original entry-tevel and standard product offerings.

A NEW GENERATION OF STORES

Ouwr elevated stores typically include exceptional visual merchandising and are led by third party branded areas. This new
generation of stares includes regionai flagsimp megastores. which are typically larger format stores in strategic relail lecations
These can be situated on the High Street in pnime retail shopping areas, or in out of town shopping destinatons Flagshin
megastores typically include an extensive sports-category offering and may have more than one fascia on the same site,
including adjacent Premium Lifestyle stores and / or a branded fitness gym. The creation of these retail destmaton: L rhapces
appeal to customers and generates operating synergies.

In order to increase the Group’s ability to secure strategic retail locations that are commarcially viable. our Preperty Division
alongside senior management has the flexibility to invest in freehold properties and deveiopment projects, which ¢an span
vacant buildings, development land or re-development projects and multi-tenanted schemes or properties. To ensiure an
efficient transition and reduce non-trading space, the Group seeks to align store cpenings with existing lease expinas whoro
possible. This wide-ranging but controlied brief ensures the Group is able to rolt ot our plans while efficiently transitioning the
store portfolic.

An example of aur latest concept of a new generation store is our newly opened 100.000 sq. ft. flagship megastore at Thurrock
in Essex. The site inciudes a SPORTSDIRECT.com store, a newlook USC store and a Flannels store. The customer experience
also includes an eSparts Belong Arena in assaciation with Game Digital (GAME} and an Everlast-branded ftness gym

Further details of our property strategies and our current preperty porifolio are included veithin the Chicf Froe hoe’s RBopart gnd
Business Review,

OUR PEOPLE

Itis the Group's policy to treat all our people with dignity and respect. The Sports Direct Group consists of approx. 29 400 stafl,
who waork tegether across all areas of the Business. We are proud that Sports Direct International ple 1s one of the first pubhc
companies inthe UK to make an elected Workers' Representative a Board member. We welcome alt new emplayoes inle the
Group following the acquisitions in the year.

REMUNERATION AND REWARDS

Qui policy is to foster a reward-based culture that enables our staff to share in the success of the Groun., T s Comgany policy
to pay above the statutory National Minimum Wage, including rates that are above the statutory National Living Wags for those
over 25 years of age in the UK. In addition to this, the Company pays awards and incentives of approx. £16m annually. from
which both permanent and casual staff can benefit.

The Boart continues to work towarcls developing long-term incentive schemes that align the interests of our people and
sharehoiders.

WORKERS’ REPRESENTATIVE

The Sports Direct Workers' Representative is Cally Price, a Manager at our Cardiff Bay store. Cally succeeded Alex Balack who
was the first Workers' Representative. Cally has been appointed as a main Board Director. which s one of the recommendations
in the 2018 UK Corparate Governance Code. The Workers' Representative has & unique insight in 1o the Greup and will speak on
behalf of the Group's workforce at all scheduled meetings of the Board in order 10 facilitate a healthy and construrtve dinloguc.

STAFF ENGAGEMENT

In addition 1o the Workers Representative, the Company also routinely has a rolling dislogue with staff via an imitiatve called
“Your Company, Your Voice This 15 a system whereby staff are able to raise any issues of ther choosing via a number of
different routes, both physical and digital. This feedback is passed to senior management and the Workers Roprosentative,

s



CASUAL WORKERS

We continue to strive to ensure our arrangements for casual staff are fair and equitable. We have taken steps te promote
stability for this group by ensuring changes to scheduled hours by the Company are kept to a mimrnum. in accordance wath
relevant regulatory requirements. cur casual workers are entitled to accrued holiday leave and statutory sick pay Gur rescarch
found that in common with surveys by other comparnies, the vast majority of our casual workers wish o remam on flaxibic
arrangements.

WELLBEING SERVICE

During FY19, the Company continued to offer a Welibeing Service for all members of the Group. The Wellbeing Co-Crainator

is supported by the Healthy Workplaces Team at Derbyshire County Council i offering members of the Group a varicty of
programmes to promote physical wellbeing, such as advice on weight loss. improving physical activity. sleep 1ssues andt smoking
cessation. Additionat focus is being placed on building emotional heaith resilience within the workplace and providing wellberng
support to staff in-store.

TRAINING AND DEVELOPMENT

We strive to offer staff the taols to achieve their personal development goals through training and other means. It sko-ld he
noted that the majority of Store Managers are promoted from within, and over a third of them started as Casunl Salos Assistants
We have an existing purpese-built trainming ¢entre at our campus in Shirebrock, which s dedicated to ensunnt our people Have
appropriate opportunities te develop their skills and progress their careers within the Group. Further dotads of owr staft truming
programmes are contained in the Corporate Social Responsibility section.

OUR THIRD-PARTY BRAND PARTNERS

We work with our leading third-party glotal brand partners and provide significant prominence for thesa specalists with our
customers across alf our platforms.

Our third party and Group brands are managed by central brand and marketing teams. This centralisad structure significantly
benefits the Group by enabling the individual brands te participate in Group buying and sourcing: aggregated suppler
refationships and enhanced supply chain disciplines: Group inventory monitoring and replenishment: and more mspired and
harmonious visual merchandising in-store.



WORKERS’ REPRESENTATIVES’ REPORT

WORKING FOR A BRIGHT FUTURE FOR OUR PEOPLE

A MESSAGE TO STAFF FROM ALEX BALACKI, WORKERS' REPRESENTATIVE DURING
FY19

First of all, I'd like to congratulate Cally Price on her nomination to the Board. Caily is an outstandmg member of staff vho will
take the Workers' Representative role 1o the next level. Since September 2018 | have warked closely with Calky, passing on what
| have learnt from the role and helping her to hit the ground running.

In my last year as Workers’ Representative | have attended all scheduled Board meelings. the results day and naif y=ur res Lits
and have continued to repert 16 the Board, the views and opinions of the staff of the Sports Girect Group.

As aresult of these meetings and feedback, we have elevated discounts that staff receive across all facias. alongside
improving the accessibility of the discount. This has been extremely well received by alt staff. Many other elovations to staff
welfare continue to be in the pipeline, including an upgrade to the uniform which is currently being rolled out across slores

Finally, | would like to thank the staff of Sports Direct for nominating me into the role. | hope | have done you all proud. It has
been a once in a lifetime experience and | feel proud and privileged to he voted into the role. In my opinior, this rale scts Sports
Direct above many other companies, as we are consistently attempting to improve ouwr staff welfare based purely upen the views
of those staff. This is something | feel is a vital tool for the successful running of a business.

| wish Cally the best of luck and have no doubt she will set a new benchmark for the role.

A MESSAGE TO STAFF FROM CALLY PRICE, WORKERS’ REPRESENTATIVE AND NON-
EXECUTIVE WORKFORCE DIRECTOR

tam very happy to be appointed as the new staff Workers' Representative and would like to thani the staff for vouny for me. |
hope | can do the role justice. | would like to thank my predecessor Alex Balack: in helping me transition inta the role and for
sharing his experiences.

| hope to pick up where Alex teft off by bringing in new staff uniform and | am in the process of relaunching s benefit scheme
where staff will see an increase in commssion earnings. | have aiso taken full contrei of the staff weifare platform wheire alt staff
have direct access to me which is invaluabie in my contributions to the board meetings.

| feel honoured to have been appointed to the Board as a Workforce Director and | am excited to make a pasitive smmpact for
the staff. Everything | set out to achieve will be with the staff at the forefront of my thoughts. | feel incredibly iucky to have been
given this role and will give it my all.
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CHIEF EXECUTIVE'S REPORT AND BUSINESS REVIEW

STRATEGIC INVESTMENTS

Within the financial standards there is a presumption that holding 20% of the voling power of the investee indicates significant
influence and thus that they should be accounted far as associates uniess it can be clearly demonstrated that this is not the
case,

The existence of significant influence by an entity is usually evidenced in one or mere of the following ways

a. representation on the hoard of directors or equivalent governing body of the investee:

b. participation in policy-making processes of the investee, including particpation in decisions about dividends or other
distributions;

c. material transactions between the entity and its investee;
d. interchange of managerial personnel; or

e. the provision of essential technical information.

The past year has scen significant activity in relation to our strategic investment portfolio. Some of that activity inctoding cestice
business failures has been widely publicised and, rightly, attracted national attention. It has also demonstrated ondy ton wel
how incorract and ludicrous any suggestion was that we have, or have had, significant influence in relation lo some of those
investees.

The relationships with those investees simply do not operate in that way and in fact. In some cases, those entities continue to
stonewall us, ignore us and act in all ways pessible to prevent us from building a mutually beneficial working relationship

During a year end resuits presentation by Sports Direct at the Stock Exchange on 19 July 2018, I resd aloud a brief statement
about the Group’s relationships with its strategic investment companies. This statement led to interest from various parties. and
in response to this we publishied the statement in arder to make it freely available to all.

This statement was made regarding the lack of significant influence we had over some of our strategic mvestments, however to
our amazement there are guestions still being raised over this. | noted that “Sports Direct believe accounts should be shown i
a form that can be understood and relied upon.” Quite clearly In the case of Debenhams and Goals for example this was not the
case. As noted in the statement we want alt of our strategic investments to adhere by the core Sports Direct principles of boing
conservative, consistent and simple, yet a number did not and do not.

DEBENHAMS

We feel mest strongly about the Debenhams group failure. Our concerns wete so grave that. unusually far the Sports Cirect
Group, we felt it essential to be as public as pessible regarding the events that unfolded between September 2018 and
Debenhams entry into administration on 9 April 2019.

Cur public role had three motivations:

i.  to maximise shareholder vaiue {which, sadly, ultimately became a failed effort {o avoid the entire destruction of that value
for sharehoiders large and small)

ii. todo everything possible to save what we saw as a viable and potentiaily successful business from becoming msglvent;
and

iii. to draw attention to a process that was so wrong as to be in our view a national scandal.

We made numerous offers, and took various actions, to assist Debenhams and to avert what we regarded. and stifl regard. as ils
unnecessary insolvency and the total destruction of shareholder value. In summary those offers and actions included

a. offers by Sports Direct throughout the period of practical and operational support including the appointment of mysedf
as CEO of Debenhams. | wrate personally to Sergio Bucher, then CEQ of Debenhams, on 12 December 2018 noting
Deberhams refusal to accept any practical support and warning of the terminal fate that awaited it f it continued to not
address the commercial and operational issues it faced. We take no pleasure in noting that Debenhams dirl not add css
those issues and that | was consequently proven to be right;

b. an offer by Sports Direct in December 2018 to provide a £40m interest-free loan That offer was 1gjected by Debenhams
Instead, the Board caused Debenhams to enter into a £40m bridge facility with its existing lenders on terms significantly
less advaniageous than they knew Sports Direct was willing and able to offer and which limited Doeboenhams’ ahdity 1o
obtain financing from other sources without the consent of its existing lenders. We note that this £40m biidge facil)&!,y
document was not made available 1o us as main shareholder, or indeed any other shareholder, and we consider ths a
crucial piece of information in the story of how the hedge funds eliminated shareholder vaiue.



c.  voling for the removal of underperforming directors at the final AGM of Debenhams in January 2019 tan Cheshite and
Sergio Bucher were removed following a shareholder vote. Disappointingly. the remaining dhiractors of Debenhams chose
to retain Mr Bucher as CEO directly ignoring the wishes of shareholders and missing the opportunity te redivect and
reinvigorate the business under new management;

d. discussing with Debenhams in January 2019 and March 2019 the subscription by Sports Diectto significant nevs eguily
in Debenhams:

e requisitioning a Debenhams EGM in March 2019 to remove the board and to appeint myself as CEO. Unforiunately
hefore that meeting could be held Debenhams entered administration. frustrating 11 being convenead.

. an offer by Sports Direct in March 2019 1o provide a £150m unsecured loan facility. That was rejected by Debonhams,
on the apparent (and false) assumption that Sports Direct would not be in a position to put togathor any comprenensive
package until the first half of 2020. This was despite Sports Direct's repeated assurances that it was in a positiciito
provide short-term liquidity. Instead Debenhams entered into a new facility with its existing lenders on terms that, in our
view, sealed its eventual entry into administration:

g. an offer by Sports Direct in March 2019 to purchase Debenhams’ “Magasin du Nord™ business for £100m, with an
option to Dehenhams to repurchase it at the same price in the future. That was rejected by Debenhams which issued
a statement on 22 March 2019 that “as with ail other proposals received 10 date from Sports Direct. it do#s not addiess
the {'Debenhams’] funding and restructuring requirement, while balancing the interests of all stakehaolders™ There vas no
attempt to engage further with Sports Direct to see how the proposal could be improved upon to addross the “funding
and restructuring requirement” referred to:

h. a possible cash offer announced on 25 March 2018 te purchase the entire issued share capital o7 Daterhams, and

i an offerin April 2018 to underwrite a £200m equity issuance by Debenhams as part of a comprehensive refinarang
That offer was rejected by Debenhams citing unwillingness of existing lenders to allow time for it1o be concluded. Of
course, in any event by that time Debentams had secured additional funding from its existing lenders through two
facilities totalling £200m which (i) contained conditions to draw down that in effect made inimpossible for Sports Direct
to rescue Debenhams and (i) granted security to the existing lenders which ultimately facilitated them taking ownership
of the Debenhams business on 9 April 2019,

In spite of these valuable repeated offers, Debenhams failed at every opportunity to engage with Sports Direct or to properly
consider the proposals put forward save for what we saw as tactical lip service. During the restructuring process we were
promised infoermation that would be of great value to us in understanding the position the group found itself in and which woull
allegedly help us to come up with a sound financing propesal. This could not have been further from the truth as the mformation
we received was hoth late and of poor and incomplete quality and quantity.

We have been highly, and publicly, critical of the board of Debenhams throughout the relevant pencd. In our view they lacked
the requisite skill and experience to turn arcund a retailer in the distressed situation that Debenhams found iteedf in,

Worse than that we also regard them as having failed to discharge their fiduciary duties to Dehenhams’ shareholders ~ hoth
through falling to engage with Sports Directs’ proposals that could have avoided administration and haing insufhriontly
interested or critical of the proposals from some of the existing lenders which they did accept and which ultimately led to
Debenhams entering administration.

We have significant concerns regarding the terms on which Debenhams engaged n discussions with Sports Direct from
February 2019 onwards and what the true purpose of those arrangements and discussions was. if as we beheve thoro was a
plan to hand the business over to the new owners then that raises serious questions about their motivations

We nave been similarly critical of the role of Debenhams’ advisors during the relevant period. We note that v anderstandd tens
of millions of paunds were paid by Debenhams to those advisors at a time when cash was at a premium - indeed, significant
proportions of the funding obtained during the relevant period simply went to pay those advisars' fers. The relovant lanvyers.
accountants. and other advisors must have well known what was happening and supporied the process. Thoy shoukd he held
responsible too.

It remains our firm view that the administration of Debenhams could have been avoided had any of the tollowing occurred

a. serious engagement with Sports Direct’s offers of practical and commercial assistance. advice and expartise ncluding
the appointment of myself as CEO;

b. serious engagement with Sports Direct's offers of financial assistance on terms clearly more favourable thar those that
Bebenhams’ existing lenders were offering;

¢. Debenhams addressing its financial position earlier and in a manner more appropriate to its financial hoaith, As an
example we can see no justification for Debenhams continuing to pay significant dividends to sharehaldors up to and
including during the financial year ending 2018 when that money would have been better invested in refieshing the
businesses’ offering to customers and its operational systems. Spoits Direct repeatedly and strongly raised this issue and
was ignored; and

d. Debenhams Board exercising proper independent decision making with regard (o the interests of the shareholders to
whom it owed fiduciary duties rather than apparently acting at the behest of its advisors and oxisting lenders.

L



Throughout the restructuring process, Sports Direct found it impessible to engage meaningfully with Debenhams and its
advisors. We were frustrated at every turn in what appeared 1o us t9 be a pre-ordained path to the eventual entry of Debenhams
inte administration. The result of that adminstration has been the total destruction of shareholder vatue and the transfar 2f the
Debenhams business into a new vehicle owned by its American hedge fund lenders through a Luxembourg holding company.

We continue to have very serious concerns about the restructuning process. the pre-pack transaction completed an 9 Apit 2019
and the conduct of the Debenhams’ board and its advisors.

We have raised those concerns with regulators. individual MPs and Parliamentary Select Committees, it appears, unfortunataty,
that there is little or no will, or ability, amongst those badies to properly hold any party to account for these events and e tea
that this is a pattern that wili be repeated seeing many more businesses fall into the clutches of these vulture funds. This wail
result in shareholders losing faith in the system and investing tess. That cannot be healthy for the British eccnomy, 2specially
during the current chalienging period that it faces.

In tight of its strong views on the subject, Sports Direct continues to examine with its advisors exactly what happened. who wis
responsible and investigate avenues to seek redress through civil and / or criminal process.

GOALS

Widely publicised accounting irregularities have been found at Goals. We have strongly urged the board to allow 2in
indgependent investigation on our and other independent sharcholders behalf to take place as soon as possible o cstore ust
in the business, We were assured by members of the board that the cause of the accounting irregularities was confined 1o

one person. However, given the significant size of these irregularities and the timeframe over which they took place we neod
to understand whether the problem is wider than one individual acting alone. Based on many examples, including the recent
case of Patisserie Valerie, these matters are always more pervasive than one indivicual acting alone. Te date the board of the
company has stonewalled cur requests for an independent investigation repeatedly. We are particulariy concerned that the
second largest sharehoider, Chris Mills, is aiso a Non-Executive Director and thus has access to more information and insight
than is available to Sports Direct as the largest sharehclder. This simply cannot be right 1 a matter so serious

Based on the lack of engagement in this key matter, alongside our generaf concerns on the pervasive nature of reqularntics.
we as the biggest shareholder elected to vote against all resolutions including the reappointment of board membears The result
of the AGM was in favour of the status quo despite our oppaesition and the evidence hefare the markat's eyes, however the

foul mouthed tirade and aggressive posturing of Chris Mills to the Sports Direct representative, attending the AGM and asking
completely legitimate questions, was extremely unprofessional and unhecoming of a listed business to any representative =t
alene one from its biggest shareholder.

GAME

After purchasing shares from another shareholder on 5 june 2019 to bring our holding up 10 38.49% we wute required 1o make
a full takeover bid for the group under listing rules as our helding was above the 30% threshold.

in February 2018, Sports Direct and GAME entared into a collaboration agreement covering the roliout of BEFONG and CARME
retail stores, including the entenng into of concession agreements regarding the siting of BELONG arenas and . or GAN[

retail stores in Sports Direct locations. BELONG is GAME’s competitive gaming and eSparts experience centred &l ound
physical ‘arenas’, bringing both casual and competitive gaming to communities nationwide, in city and lown contjes and in
major shopping centres. As part of the agreement, the Sports Direct Group acquired a 50% interest in the BELONG intalie ctuai
property rights for a cash consideration of £3.2m, and a 50% profit share of future profits of BELONG. Sports Direct has also
provided GAME with a £35m capital expenditure facility, which GAME may utilise to fund the venues envisaged under the
collaboration agreement, inciuding the costs far new venues and ongoing development of the BELONG website and its related
tournament management system.

The retail and gaming sectors are fast moving and currently subject to challenging conditions. Sports Direct does not believe
that, as a stancalone business, GAME is able to weather the pressures that it is facing which, over the short to medium-term.
Sports Direct believes can only become mare acute.

To get the GAME retail and BELONG concepts right will also require a higher degree of floxitlity than has proven nessible umdor
the current collaboration agreement. In a challenged market, the collaboratior agreement simply does not go far encugh o
address the issues GAME faces as a standalone business.

The structural and escalating shift to digital gaming and game streaming will have a sigrnificant impact on physical gamoes
retailers. The retail market is littered with examples of businesses that failed to adapt quickly encugh to changing consumer
demancds. Sports Direct believes that GAME needs to diversify and future-proof its preduct mix if it 1510 keep up with
technological developments and ensure that it does not become irrelevant 1o customaers. Whilst Sparts Direct melieves that
GAME and its current management and Board has the capability, relationships and know-how to do this, it does not belicve thal,
in the absence of the wider support detailed above. GAME will be able to make significant encugh progress to reinvent s retan
offering.



Simlarly, Sports Direct believes that BELONG, when looked at against typical retail metrics, and in an area whare campetiton
is starting to emerge, is not a significant profit-driver an its cwn. Whilst Sports Direct continues 1o beleve tnat the BEL NG
concept is attractive, it can only see it as a viable business proposition as part of a wider group that can take a mor- nali
review of its component parts and where BELONG can be combined with a focus on experiential retail crenting © halo € flect
within stores and other physical locations. Sports Direct therefore believes that the offer. in providing GAME with the wider
benefit of Sports Direct's operating and other experience, and increased support including a very strong balance sheat waill
secure GAME's future and allow it te navigate the various pressures facing it.

We welcome Game's board's recommendation of the bid, value the unique expertise of the current management team 1 the
gaming market and look forward to working alongside them to deliver a viable and exciting retail and arena expetience Al
the date of signing this Report, GAME had applied to de-list fram the London Stock Exchange, given Sports Ditect Gioup's
shareholding had exceeded 75%.

During the vear it was determined that the Group has significant influence over Game Digita! Plc Game Digiat Plc has therefore
been recognised as an associate.

FINDEL

We made an unsuccessful bid for Findel during the financial year, althcugh this was speculative. and manaatory, based 2 the
acquisition of 6.9% from a distressed fund, we felt that there were, and still are, strategic partnershups that can be moved forward
in the future. Although we felt our bid amount was fair. the board nonctheless strongly disagreed and dic not recommaend tihwe
bid even though we believe they see the value of working with the Sports Direct Group and developing ideas.

We believe and have made clear to Findel's board that we do notl consider the Schools business is fundamental to the Findal
group and indeed is not particutarly n synergy with its wider activities, thus as the largest shareholder we have recommeanded
it should be sold. Whilst we understand the board needs to assess the future of the Schools business. inclucing all stakehotacr
requirements, and any potential sales price, based on facts available only 1o them. we would recommend that a dhsposal should
be looked at as soon as possible.

FRENCH CONNECTION

We continue to have an arms-length suppher / retailer relationship with French Connection, and we censider this relationship Lo
be strong and working well. We do not participate in management decisions nor do we have access to management information
and those have not been sought or granted. We note that French Connection has been reviewing strategic options, mcluding

a passible sale, since October last year. We believe this pracess has gone on far too long, and urge managemant to icach a
favourable conclusion for all shareholders as soon as possible.

HOUSE OF FRASER

During the financial year we acquired the trade and assets of House of Fraser for £90m, mvested close to that to kick start the
supply chain and signed up to the £95m purchase of the flagship Glasgow Frasers slore 1o show we were sennus with our
investment and strategy.

However, as we have continued to lock under the bonnet as we integrate the business. we have found that the probicos

are nothing short of terminal in nature, Serious under investment in steres and approprate suppoIt servicas. e<Cassivae and
unsustainable cutsourcing and financing, and selling brands to their Chinese parent shortly before administration are just some
of the many problems faced. The previous Chairman. Frank Slevin exempiified city greed and excass, and as House of Fraser’s
future became terminal with people losing their jobs and with more to follow, Mr Slevin thought it suitable to rctam these
extravagances not appropriate to a business in its death spirak.

There was the widely publicised closure of the website and warehouses as we tried to get the business mowving in the first
days after the acquisition which meant the busiess was starting on the back foot gs we tried to save [obs and stores Despite
the frustration on our part we understand the position the tikes of XPO were put in when being so fantastically out of pocket
because of the previous management’s mixture of misplaced optimism or worse, downrnght lies

As well as support services suppliers. the brands within House of Fraser had taken a significant hit when the company went
into administration. Again based on either misplaced optimism or falsehoods from House of Fraser management. the brands
put mare skin in the game than management deserved and paid a price for their loyalty. We had to quickly work vith these
brands to get the business maoving again and restore trust and | am pleased and gratefui to say that the vast majonity of brands
understood we were here to help. our vision for the future, and saw a mutually beneficial opportunity going forward.

We have done as much as we could realistically do to save as many jobs and stores as possible, and indeed we approciato
many landlords and local autharities have warked hand in hand with us as we tried to do this. However. there are stifl a numbet
of stores which are currently paying zero rent and that are still unprofitable and unfortunately this is not sustainable. We are
continuing to review the longei-term paortfolic and would expect the number of retained stores to reduce in the next 12 imonths



On a scale out of 5, with 1 being very bad and 5 being very good, House of Fraser is a1, albeit we are trying very hard to turn
the business around this will not be quick and it will not be easy. Even though we do believe there couid be a snght future oy
House of Fraser, and indeed have publicised our Frasers vision which we are very excited about. if we had the gt <7 nmdsighl
we might have made a different decision in August 2018,

in conclusion, unscrupulous and / or incompetent management have In this case. and in others within the ratal market been
shown to be largely untauchable by authornties or stakehaolders.

AUDITORS

We have noted inaccurate reports of an audit tender process bemng run in 2019, this 15 not the case. We have beemnin comact
with a number of the Big 4 firms to try and build a relationship in anticipation of a tender process in due coutsa. The last tendet
process was in 2016.

Grant Thernton have been the Sports Direct Group auditor since 2007 and the first year-end subject to audit after this date was
the Aprif 2008 year-and. In line with mandatory rotation rules their last possible year will be the April 2027 voar-oed

The Sports Direct Group has grown exponentially in size, geography, and compiexity over recent years and we do not beliove
a firm outside of the Big 4 will potentially be able to cope with such an audit in the future, However, we currently have Giant
Thornton whe have vast experience of the Sports Direct Group and our intention is to ask our shareholders to approv= they
reappaintment for a further year at the AGM.

Our early discussions with the Big 4 have thrown up some barriers; Deloitte who do our tax comphance and advisory wark
cannot perform audit work at the same time and thus would currently he unable to tender. KPMG have indicated conflicts of
interest based on an existing pertfolio of clients, however we do not believe based on our understanding of Big 4 independence
procedures that this is insurmountable. EY had some reluctance based on therr close proximity to the House of Frassar
administration which they ran, however as time has passed we do not believe this should be a banie: when a lendear process is
run. PwC have had some widely publicised fines in recent years and we understand there is a reluctance to engage based on
our ownership structure, | would note that we have in the financial year, taken on two very skilled. independent Non-Zxecutive
Directors to assist us in maintaining a level of challenge and guidance to the executive team. | would alse note that comparies
with supposed strong levels of corporate governance consisting of huge boards, many board meetings and management packs
in the tens and hundreds, which the Big 4 have been more than happy to audit, for instance Debenhams or Canlhon, have

been shown to be seriously lacking in what should be important to investors, and indeed auditors. transparency, true and fan
accounts, and realistic communications and expectations toc the market. We adhere to cur core principies in our dealings with
investors and the market in general, namely being conservative, consistent and simple.

There have also been inaccurate repaorts that Sports Direct’s 2018 year end accounts were being investigated, we reiterate that
it was the audit of the financial statements by Grant Thornton and net the preparation of accounts by Sports Direct that wers
being reviewed, not mvestigated, by the Audit Quality Review Team. We would also note that FRC's Audit Quality Review team
review an rotation which is a normal part of their procedures and we understand the Sporis Direct audit has not heen picked for
any other reason.

ACCOUNTING POLICIES

inventory provisions

To further provide transparency ¢ the market we wish to provide more clarity on the reasons behind our inventory provision
which is an outtier in the retail sector

Sports Direct is a special case when it comes to our position in the retail market and cur relaticnship with third party brands.

We cannct be compared with any cther retailer and thus trying to fit our judgements into the norm is compietely dlogical. There
is ne black and white supporting evidence or histonc analysis that supersedes our knowledge and experience which indicates
that a ievel of provision is required that is not fully quantifiable through normal methods. We hold a consistent provision within
the boundaries of our analysis and judgement, which means higher inventory fevels will mean a greater provision and lowver
inventory levels mean a lower provision, inherently this is a logical pesition to take hefore going into any further detall, We have
no wish to manipulate an inventory provision year on year because therg is no definitive piece of papor to support 1o provi<ion
level.

To give mare clarity on the judgemental elements of aur inventory provision highlights the brand prossure we are under from
some of our key suppliers,

A number of years ago our key third party suppliers said that the Sports Direct Group had to elevate its offering away from a
traditional discount modet of ‘stack them high sell them low’. As has been well documented in our Annual Reports and in the
media in recent years we have been on a programme of sericus investment in our elevation strategy including the purchese and
superior fit out of freeholds, Even though our third party brand partners by their own admission think we have done a superb
job of elevating our stores, we still do not receive as quickly as we would like the premum product we feel the stores deserve.,
This, combined with our competition getting stronger, increases the risk of us heing cut off completely by these suppliers When
we are not providing the right product at the right time at the nght pnce the consumer will not visit our stores and thus anciltary
purchases will not be made, hence a greater risk against cur remaining inventory.
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As ancther example with some inventory that we have been allowed by the third party brands. we are puichasing significant
levels of inventory cover to ensure we have sufficient product 1o drive footfall in the future. with greater inveniory cover there
is greater risk of the products going out of fashion. This is not guantifrable vith supporting pieces of papar hence a judgemant
needs to be and has been taken.

These relationships alse come in an increasingly difficult, and iIndeed unpredictable retail market hence an nistonc view cannot
be considered on its own to be a useful indicator of future outcome.

Further information with regard to the Group's inventory provision is provided per note 22 and information m relation 1 the
significant iudgements used in determining the inventory provision is provided within the crtical accounting juagrmants and
estimates per note 2.

Accounts presentation

We want to be as clear as possible to the market on how we account and what our assumptions sre. thus wo wolcome any
suggestions from our shareholders and the analyst cemmunity on what would be helpfui to them i how we oresent ow
accounts. We will then do our best to accommodate as best we can in practical and regulatory terms. As vy amye non Mal 5t
process there are adjustments propesed by the auditors. some of these which we have agroed e vory Lonsareatve

RETAIL MARKET

The current bricks and mortar retall market is in dire straits and without substantial suppert from the Government ip pavtcutar
it is in a terminal state. § noted at the Commons Select Committee in December 2018 that the patient was at the botton of the
poot, nothing has happened since then te indicate a change in fortunes in the British High Street.

The MPs who showhaoated, and in the case of MP for Slough Tanmanjeet Singh Bhesi, lied. regarding what | said about saving
House of Fraser stores, rather than being interested in saving the High Stieet showed thal they are either not intetosted in
genunely helping the High Street, are incapable or incompetent to ¢o s0. or are so distracted with other matiers such as Brexit
as to not have time to do anything about it.

Unfortunately. | would have sympathy with the raft of issues being dealt with in Parliament if | felt they ware bemng handied as
best they could, | believe | am in the majority in this country when | say the government and members of parkament hrom all
sides are failing this country economically.

To illustrate how serious the situation is on the High Street, alongside the almost weekly administrations. CVAs, fraurds. and proft
warnings, the British Retail Consortium showed May 2019 as the worst on record. The Sports Dwect Group s not immuna to thes
and indeed if not for the Elevation Strategy we implemented in recent years we wouid he looking at significant problens in the
future. Nonetheless, our UK store contribution likes are down 1.6% and we would expect these 1o he seme of the resier figuecs
from the High Street. Myself and other voices in the retail sector have already noted loudly and clearly some of the measures
that should be undertaken to help save high streets, these include an extra tax on online and reform of the busmoess rates
regime.

Foliowing on from this, and echoing sentiments from others in the sector. CVAs now seem 10 be bewng usad cane blanthae ra
penalise creditors and landlords and by extension lead to the more successful retailers subsidising the rotten onss

REGULATORS

We fundamentally do not believe that advisors, particularly in the distressed and restructuring space are in anyway requitated
appropriately. They are clearly in this space for self-interest to generate significant fees. and absolutely not m the bostintorests
of their clients and other relevant stakeholders. Debenhams and its adviscrs being a recent relevant exampie m our cimmion |
reiterate my stance that advisors that have been shown to act for their own ends shouid be fined and jailed.

We believe that requlators focus far too much on historic cutcomes rather than preventing future problems when the damage
is afready done. Using the example of Debenhams, the small independent sharshalders of whom many contacted us to offer
their support during the restructuring process, have had significant sums wiped out from their pensions and savings becauss
of the destruction of shareholder value by the directors, advisars and hedge funds. This is absalutely matenal t2 them and no
amount of subsequent investigation by the authorities and regulators will bring them this money back. Sporls Direct by contrast
although bruised by our lost invesiment and opportunity can move on to the next matter of business We recommend a system
is implemented that flags tc the FCA when a situation or transaction becomes higher risk and means they pick up the phope
to warn the advisars in particular that this will be looked at very carefully and they are being warned in public. A ccal time risk
of reputational damage through naming and shaming is likely to be the only thing that wili make advisors think twice hefore
implementing a course of action that leads to many stakeholders losing out. | was always told by the ity lhat there was an
unwritten rule that all things had to pass the smell test. this is clearly no longer the case.

We have also noted to the FCA that we believe that there should be a voluntary diug test for CEOs and CFOs of listed
companies. Having such undisclosed personal issues could lead to blackmail and force CEOs and CFOs to make decisions
hased an saving their own skin and potentially reducing shareholder value.



Also discussed with the FCA is our view that the unwritten rute to have unanimous board decisions on vanous topics suppornts
unrealistic expeciations with sharehoiders and could lead sharehaolders to make uninformed and potentially disadvantagelus
strategic decisions, There is rarely in our view circumstances where ali board members are completely algned vwith a oomt of
view and we believe board dissention is a healthy part of a beard’s normal processes and procedures. and indeed o market

moving decisions should be made public for listed businesses.

FLANNELS

In contrast to House of Fraser. on a scale of 1to 5 we would rank Flannelis as a 4. being good. We think we can push this up
to a 5 in the near future with further support from the luxury brands, for the benefit of all stakeholders. As part of the Hovation
Strategy ied by Michael Murray. Flannels stores and website continue te go from strength to strength. As part of the Promium
Lifestyle division they have grown from sales of £60.4m in FY17 to £173.9m in FY12. Our latest stores, including in Newcastle,
highlight our premium offering which is bringing much needed investment and success into the UK High Street

BRAND RELATIONSHIPS

We took up our third-party brand partners’ challenge several years ago to elevate our store offering so that we couldd showeass
the best of what they have o offer. This has involved significant effort and investment in freehold properties and store fit cuts. as
well as brand retationship management.

Although we are far from finished with our elevation strategy across the Group we feel we are sufficently advanced as to hive
met and indeed bettered what the third party brands required of us. However, we betieve thal having carried cut our part ¢of tho
nlan with best intent we have not yet been granted access to the premium product as guickly as we feel these slores deverva,

We want to flag to the market that based on our current position our relationships with key third party brands remain challenging
aithough we are attempting to improve on these as a significant work stream of senior management within the Group.

CONSENSUS

Our acquisition of House of Fraser as noted above has led to significant uncertainty as to the future profitahility of the gioap
as a whole. albeit not impacting the going concern assessment of the group. There are significant gperational and vvestnient
issues we are trying to rectify based on the appalling mismanagement of House of Fraser. prior (@ its acquisition by the Spoite
Direct Group. that led to its downfall. Although we have put significant effort into integraling the business into the: Spaits Diroat
operational medel, including its processes and KPis, we are still some way from reaching an operating norm. We cannot yet
confirm, or even predict, with enough matenal accuracy what the averali estate will ook like in the near term, and this will
gepend on a combination of factors including brand allowances, current and projected store performance. and rental deals

To be able to invest in the estate, including experiential, we need to confirm the longer-term estate via freehold acquisitions
and longer term leases. We believe this will help drive improved performance through greater brand aliowances ancl increasod
footfall.

Based on this we will not be giving a consensus 1o the market for FY20 performance. Any projections produced by third partics
such as research analysts are not produced on behalf of Sports Direct International pic and Sports Ditect international pic takes
no responsibility for such projections. As a resuit prospective investors and other market participants should not treat and
Sports Direct International plc does not intend to treat, the financial projections produced by third parties as indicative of the
market expectations of Sports Direct International plc's future financial performance. We specifically note that we are under ng
obligation to correct estimates made by financial analysts or to inform the market should we come to believe that cur actual
performance will differ from those estimates. This is not our nermal approach, nor a normal appreach taken by most fisted
businesses, however given the current circumstances cutlined above we feel itis the correct course of action and it is Impentant
that investors understand this current differentiation.

We will review the curtent situation again at the half year and depending on factors mentioned above being resolved to a
suitable extent we may be able to give guidance at that point.

KAREN BYERS

Karen Byers has been an invaluable member of the Sports Direct team for over 28 years, however as the focus of t )
moves to an elevated offering, including shop fits. this meant that Karen was no longer able to do the things shetoved ane
good at for so many years. Many elements at which Karen excetled now fall under the remit of third-party brands as we ¢re ato
the elevated stores they and our customers now demand. We wish her well for the future and consider the door to ahways e
open if she wants tc re-engage with the Group in a consultant role.
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JON KEMPSTER

We have today announced that Jon Kempster, the Chief Financial Officer. will step down on 11 September 2018 Jor mame

in during a transiticnary period and his knowledge and experience has helped to guide the Group through this stage s
development as well as passing on vital knowiledge ta these around him. Jon was proactive in forgiog improved relatiarshys
with the market and we believe we are in a better place i this regard than when he first started fon cave in as Groun T80
despite the negative perception of the Business and how it was run. Jon and ourselves believe he has found mat aztually

this is a very well run business with far less corporate governance issues to deal with than the iarkets and the modia have
incorrectly smeareg us with. We thank Jon for his time and effort during brs two years with us and wish lum the best of tuck inlus
future endeavours. Jon is handing over smoothly to Chris Wootton our current Deputy Ciief Financial OfFF o e gt b s B
knowledge and experience passed on by Jon and others within the Group puts Cluis in @ greatplecs (0 20l e 70 270
the Group into the next phase of its development.

CAMERON OLSEN

For personal reasons Cameron Qlsen has chosen to move hack to his native Australia and we vash him all the bestin s futire
endeavours and thank him for his support whilst with the Group.

NEWCASTLE UNITED

In the current and prior year we have in the ordinary course of business been charged £1m per season for adve tising rights
whiist Newcastle United are in the Premier League. this is covered in the related party note in the finannial st
page 144. For the football season beginning in August 2019 the Sports Direct Group will be charged L2m tor ths
rights. Sports Direct still considers this fo be value for its shareholders.

MALAYSIA

Fwanted to congratulate our fast-growing Malaysian Business which we operate and own alongside a local team. June 2019 was
a significant milestone for the Business in Malaysia. Our team beat the shortlisted competition from pharmacewtical, oif and gas.
construction and manufacturing to pick up the ‘UK-Malaysia Business of the Year’ accolade from the Malaysian Finance Minister
This was audited by the British Malaysian Chamber of Commerce and judged by an independent panet. 2asrd on business
growth, market impact, customer service and consumer feedback.

We are extremely proud of our staff and local management team and lock forward 1o the continuing growth and success of this
business.

SHARE BUYBACKS

We have continued our share buyhack programme during the ciosed period to 26 July 2019 10 continue to signabte the markct
our belief in the strength of the group. As our elevation strategy continues to materialise we have growing conhdenta m a
successful future for the group in the mid to long term, thus untl further notice all future buyback programmos wilt b up te the
maximum daily volume allowed under MAR rules, currently 25%. With this in mind today we announce a nowy share huyback
programme from 3G July 2019 for the period up until the AGM on 11 September 2019, The aggregate purchase prce of all shires
acquired under the Programme will be no greater than £30m. The maximum number of shares that may be purchased under the
Programme will be 10m ordinary sharcs.

SHIREBROOK SALE AND LEASEBACK AND THE NEW LONDON OFFICE

The Group has grawn substantially in the last year, particularly with the acquisition of House of Fraser and the: are ving of oyr
London office, Academy House. The latter has enabled us to interact more directly with suppliers, banks, brands and cthe
associates hased in or as regular visitors to Londoen, all key relationships to the ongoing success of our husiness.

During the post year end period we completed the sale of the Shirebrook campus for £120.1m and its lease back by the Sports
Direct Group of the site for 15 years. Shirebrook and its functions remain key to the operational success of the Sparts Direct
Group and we look forward to working closely with the site’s new owners tg ensure that romams the case The Grour's clevation
strategy continues to be a success as we roll this out further and further and it would not be possible without the support and
capabilities of Shirebrook.

UNIONS

There continues 1o be repeated reference to the Shirebrook warehouse as a 'Victonan Workhouse' by soctizns of fhe media
amongst others, referring back to a phrase coined by lain Wright, a former MP who wo camplained about reardine adanation
he received from the trade union Unite.
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| have mentioned oA AUMErous occasions the true reason behind the attack oy the uniens on Sports Direct and will meention
here again for the record, and | wilt repeat this every year. On Tuesday 4 Cctober 2016 Luke Primaiolo, Regiona! Cffcer. Unte
Union and Steve Turner, Assistant General Secretary, Unite Union were taken an a tour of the facilities at Sports Dract Head
Office, Shirebrook. Time was spent in each of the retail units in Shirebrook, then the Main offices and the canteen. and fmally the
warehouse. Both Mr Primarolo and Mr Turner engaged in a long and interactive discussion with myseif into how Spoits Direct
works, how Sports Direct is run by the people of Sports Direct but how difficult the focus on the Business has been it vsas during
the tour that Mr Turner said to me “It was the Agencies we were after”.. “We had to get you in order to get t¢ the agenaies’

What Mr Turner had said made me realise that their wilful and purposefu! attempt 1o destroy the Business everyone in Sports
Direct works incredibly hard for, was nothing more than a throwaway by-product of their ultimate goal of getting to e
empioyment agencies.

KEY PERFORMANCE INDICATORS

The Board manages the Groug's performance by reviewing a number of Key Performance Indicators (KPis) The KPls are
discussed in this Chief Executive’s Report and Business Review. the Financial Review, and the Corporate Sowal Respors:bibty
section. The table below represents a summary of the Group's KPIs.

Gk endod T BEweeeks ended Pra forma 52 weeks
M 28 e ) 30 Aprd 207 Aprit 2017
FINANCIAL KPis
Group revenJe £37019m £3.35% 5m £2 2458 3m £33N0
Underlying EBITDA™ £287.8m £306.m 27 Tm DR
Sports Retal gross margin® 42 4% 40.8% 416% G-
Undetyrg basic earnings per 760 oo 0
Free cash flow ‘ £273.3m £32‘6‘2m £2572m
Net debt £378 5m £3871m £1321m
NON-FINANCIAL KPls
No. of Sports Retail stores'™ 968 & 826 802
Workfarce turnover 23.0% 23.0% 17.4%
Packaging recycling” 12,.8C7 tonnes ‘ 13,757 tonnes 13.276 tonnes
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Group revenue
The Board consigers that this measurement is a key indicator of the Group’s grow/h.

Underlying EBITDA
Underlying EBITDA shows how well the Group is managing its trading and operationat efficiency and therafore the overalt
performance of the Group.

Sports Retail gross margin
Include the Group's UK Sports Retail and European Sports Retail divisions. The Board considers that this measurament s o key
indicator of the Group’s trading profitability.

Underlying basic earnings per share
Underlying basic EPS is a measure of total shareholder return and ultimately an indicator to our shareholders of the success of
our elevation strategy.

Free cash flow
Free cash flow is considered to be an important ingicator for the Business of the cash avaiable for investment in the elevation
strategy.

Net debt
Net debt is an indicator of both the Group's investment in the elevation strategy and its covenant headioom which i & koy
component of the Group’s going concern considerations.

No. of Sports Retail stores
The Board considers that this measurement is an indicator of the Group's growth. the Group's elevation strategy 1s replacing
alder stores and often this can result in the closure of two or three stores to be replaced by one larger new generation store

Bt
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Workforce turnover
The Board considers that this measurement is a key indicator of the contentment of our pecple.

Packaging recycling
The Board considers that this measurement is a key indicator of our impact and commitment ta the best emvironmental
practices.

PERFORMANCE OVERVIEW

Group revenue increased by 10.2% to £3,701.5m in the year. UK Sports Retail increased by 0.3% to £2.387.51m winen e
USC fascia sales. European Sports Retail decreased by 5.9% to £599.8m including Heatons Repubhe of iraland Premiom
Lifestyle revenue increased by 26.3%. with revenue in the Wholesale & Licensing division down 12.2%, Rest of Werld kot
revenue was £215.9m, up 12.2%. House of Fraser sales were £330.6m since acquisition.

Group gross margin in the year increased by 310 basis points from 39.7% to 42.8%. This was largely due to price resefting,
adjustments in the prior year relating to acquisticn accounting as a result of the purchase of the trade and assots of Bob's
Stores and Eastern Mountain Sports, and prior year increased inventory provisions as all divisions mnvested m mare sigmficant
product afferings. UK Sporls Retail margin was up 130 basis points at 42.1% (FY18' 40.8%) white European Sports Retail increased
230 basis points from 40.8% to 43.6%. Premium Lifestyle's gross margin increased by 610 basis points fiom 33,3 to 38.4% due
to tmproved sell through as the product mix continues to improve. Rest of World Retail margin was 40 2%. with the pricr year
margin of 30.0% including acquisition acjustments. Excluding acquisition adjustments. Rest of World FY18 margin was 291%

Group operating costs increased by 26.1% to £1,2873m (FY18: £1,020.3m), mainly due to the inclusion of House of Frase
overheads. Excluding House of Fraser and other acquisitions. Group operating costs decreased by 1.0%, Soo mancal Revicw
for reconciliation of Group cperating costs to selling, distnbution and administrative expenses.

As a result, Group underlying EBITDA {pre-Share Scheme costs) for the year was down 6.0% to €287 8m (FY18. £306.1m)
Excluding current year and prior year acquisitions, Group Underlying EBITDA for the year was up 9.5% to £3574m. UK Sporis
Retail underlying EBITDA was down 4.7% to £264.7m while European Sports Retail underlying EBITDA was up 109 3% t¢ £29.3m
from a pricr year of £14.0m. Premium Lifestyle underlying EBITDA was up 1N7.5% to £13.7m from £6.3m. Rest of World Retail was »
loss of £0.9m, from a £22.3m loss and Wholesale & Licensing underlying EBITDA increased to £32.6m fiom £30. 2.

The depreciation and amartisation charges have decreased by 19.5% to £125 4m (FY18: £155 8m restated from £132 Am). with
acquisitions having minimal impact.

Group underlying profit before tax increased 5.0% to £143.3m (FY18: £136.5m restated from £152 9m). cue to the nclusien of
House of Fraser, but offset by lower depreciation and amortisation charges. Underlying basic EPS for the year deciaased by
7.9% to 17.6p (FY18: 19]p restated from 19.9p).

The Group generated free cash flow during the year of £273.3m, down from £326.2m n the prior year. Net debt decreased v
£18.6m to £378.5m at year end, with the spend on acquisitions and related working capital offset by disposal of iavestmoents and
properties and slightly reduced capital expenditure comhined with continued strong cash generation i the coie busmness, Net
debt currently stands at 1.3 times reported EBITDA (29 April 2018: 1.1 times).

REVIEW BY BUSINESS SEGMENT

The UK Retail division inciudes the Sportsdirect.com and USC fascias. Premium Lifestyle includes the Flannels. Cruse and van
mildertt fascias. Furopean Retail includes continental Europe and Republic of Ireland retail stores. Rest of World Retad includes
US and Asia retail and e-commerce results. These segments best show the operational activity of the Group. with the UK
entrepreneurial hub serving both the UK and European markets, and the US and Malavsian activity teking advantage of the
Group's strong supply chain relationships. The House of Fraser acquisition and integration has taken place g tha poriogd
and is being actively managed by the central UK functicn.



UK SPORTS RETAIL

The UK Sports Retail segment includes all of the Group’s sports retail and USC store operations in the UK and Narthern Ireland,
all of the Group's Sports Online business (excluding Bob's and Eastern Mountain Sports, and Malaysia). the Group's Fitness
Division and the Group's Shirebrook campus operations. UK Sports Retail is the main driver of the Group and accounts for 52 2%
of Group revenue.

C ) B2 weaks ended

28 Aprll 2019

{E'm}

UK Sports Retail Revenue 23873
Cost of Sales 2874
Gross Profit 9199
Gross Margin % 421

Revenue grew 0.3% to £2,187.3m, excluding the acguisition of Evans, revenue fell 2.9%.

52 weeks ended
29 Aprit 2018
£'m)

1LE80T

UK Sports Retail gross margin mcreased to 42.1% (FY18: 40.8%). The foreign cunency effoct on margin for FY 20 s expedcied to

improve based on USD forecast purchases for FY20 being hedged at approx. 142,

Operating expenses increased by 71% due to the addition of Evans during the year. Excluding acquisiions. operating expenses
decreased by 1.0%. Store wages were down on the prior year at £153.2m (FY18: £174.9m) and as a percentage of staore sales it

decreased to 9.1% (FY18: 10.4%). This was offset by increases to onerous lease provisions.

Underlying EBITDA for UK Sports Retail was £264.7m (FY18: £277.9m), a decrease of 47% for the yoan

UK SPORTS STORE PORTFOLIO

England 367

Scatland 37
Wales ' 2%
No;'t%‘werr; Ireland 17
Iste of Man 1
UsC 35
Evans Cycles 85
Total - 540
Opered 13
Closed 122
Acquired 55
Area (sg. Tt} approx, H6m

49 April 2018
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PREMIUM LIFESTYLE

Premium Lifestyle consists of Flannels, Cruise and van mildert fascia steres and correspending web sales.

53 weeks ended 52 weeks ended

28 Aprit 2019 29 Aprit 218

- ey A&'m}

Revenue 2018 2t
Cost of sates (24 ne 2,
Gross Profit 3L 7 EER
Gross Margin % 354 XA

Premium Lifestyle sales increased by 26.3% to £204.8m (FY18: £162.1m), mostly due 1 new Flannels stores and ncreased web
sales. The Premium Lifestyle gross margin for the year increased by 610 basis points 1o 39.4% (FY18: 33 5%, Iargely due o
improved buying disciplines.

Premium Lifestyle operating costs increased by 40.8% to £67.0m {FY18: £47 6m! due to the increase in Flannels fascia stores. As
a result. Underlying EBITDA grew 117.5% to £13.7m (FY18: £6.3m).

At the year end, the Premium Lifestyle division traded from stores under three main fascias.

T .28 Apri2019 29 Aprit 2018
Flannels 2 .
Cruise I 1
van mildert 2 g
Total 41 34
v.;\rea‘isq.‘ft.) ' approx C45m spmoa GIE

HOUSE OF FRASER

On 10 August 2018, the Group acquired the trade and assets of House of Fraser, inclugding the brand, inventory, certain property,
plant and equipment. the right to trade from 59 stores and all the staff. As at 28 April 2019. 54 stores were stll trading.

House of Fraser operates & significant number of concessions within its stores, where House of Frasor acts 2& Agent for the saie
of the concession owned inventory, Revenue from concession sales is required {o he shown on a net hasis. being tho actusd
commission received rather than the gross value achieved on the saie. In order to understand the value of overall actwity of

the Group we have disclosed below the Gross Transaction value (GTV) being gross sales net of VAT, discounts and returns and
gross sales where the Group acts as Agent.

10 August 2048 10

28 April 2019

{E€m}

Gross trapsaction value (GTV) LG
Revenue 130 e
Cost of sales RETRS
Gross profit HBEL
GTVmargn% I
Repaoried margin % 504
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EUROPEAN SPORTS RETAIL

Furopean Sports Retail contains the Sports Retail stores 1 Continental Europe and the Republic of heland

62 voeks orded - 52 weeks ended
L 28 Apal 20018 . 29 Aprii 2018
‘ v {Em) ’ [
European Sperts Retail Revenue RaY £ G377
Cost of Sales 13327 3T
Gross Profit 2615 2291
Gross Profit % 436 ang

Revenue fell 5.9% to £599.8m. On a currency neutral basis, European Sports Retail revenue decreased by 5.5% largely duo 1o
changes in the store portfohio.

European Sports Retail gross margin increased to 43.6% {FY18: 40.8%) with the prior year reduced due to mventory Drovisions
and stirinkage adjustments. The majonty of forecast USD / EUR purchases are hedged in FY20 at USD/EUR 12

Operating expenses decreased by 5.8%, to £232.2m {FY18: £246.6m). Store wages in the year were down to £97.4m (FY1i8:
£100.4m} and as a percentage of sales it increased to 16.3% (FY18: 157%). In the current year, provisions were mads for oneious
leases in poorly performing stores of £23.6m (FY18: £9.0m).

All of the following storas are operated by companies wholly owned by the Group, except Estonia. Latvia and Lithuama vihiere
the Group owns 60.0%.

EUROPEAN SPORTS STORE PORTFOLIO™

: * , ‘ 29 April 2015

Belgium a5 8
Republic of lrefand™ 33 37
Austriz 7 25 25
Estoniat’ 26 37
Portugal 15 1
Latvia" i -
Lithuania}“ 13 -
F‘oiar-\d 4 o o 16 i
Slovenia & 14 "
(Ezech Repubtic - ‘ ‘ o 1% ‘0
Hungary - g 2
Cyprus & 2
Hollard 5 &
Stovakia 5 &
France 4 5
Germany ‘ 2 2
Luxembourg 2 2
Spain B 2 2
lceland i H
‘ Totat ‘ ‘ ' ' 251 253
Qpened ) ) ) g B}
Clesed 10; s
Acquired 1
Area sa. ft) agprax. 3 6m apteax 38
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REST OF WORLD RETAIL

Rest of World Retaif includes sports stores in Malaysia trading under the SPORTSDIRECT.com fascia which continued to expand
with 3 stores opened. Sales are now £41.6m with gross margins of 45.9% (FY18: sales £33.1m and gross margin 45.6%).

52 weeks ended

28 Aprit 2018

{&'mi}

Revenue 2159 I
Caost of sales (1291 1134 5
Gross Prefit g5 8 37 E
Gross Margin % ar2 3EC

Rest of World Retail sales were £215.9m for the year. Gross margin was 40.2%, up from 30.0-,1n the prios yoar and underyng
EBITDA loss was £0.9m, improved from a loss of £22.3m in FY18. The improvements are due 1o prior year acquisiian accounting
for Bob's Stores and Eastern Mountain Sports, and prior year mcreased inventory provisions.

There are currently 51 stores in the US. In Malaysia the Group has 33 stores which are 51.0% owned by the Gicup

28 AGE 2019 29 April 2018

Malaysia N 33 30
Bob's Stores 28 i1
Eastern Mountain Sports 23 I
g4 75

Area (sq. f.) apprcx. 15m ancnrox 15m

WHOLESALE & LICENSING

The paortfclic of Group brands includes a wide variety of world-famous sport and lifestyle brands. The Group’s Sports Retail
division sells products under these brands in its stores, and the Wholesate & Licensing division sefis the brands through its
wholesale and licensing activities. The Whoiesale & Licensing division continues to sponsor o variety of prestigious events and
retains a variety of gichaily-recognised, high-profile cefebrities and sporting protessionals as brand amnpassacors.

52 weelks ended

28 Aprit 2013

{Em)

Wholesale 136.0 154 3
Licensing o 275 ]
Totat Rovenue 163.5 8632
Cost of Sales 192 2 138,
Gross Prefit 68.0 TS
Gross Margin % 418 3gx

Wholesale & Licensing total revenue decreased by 12.2% to £163.5m (FY18: £186.3m). Wholesale revenurs weie down 11.59% 1o
£136.0m (FY18: £154.3mj}, due to reductions in UK wholesale activity. Trading in the US market was m ling v.illv expectalions and
now represents approx. 60% of total wholesale sales.

Total gross margin increased by 270 basis points to 41.6% {FY18: 38.9%}. Wholesale gross margins increaser! 3640 basis poinis to
29.8% (FY18: 26.2%) mainly due to changes in the distribution mix with a lower proportion of low margin direct dedvery sales

Licensing revenues in the year were down 14.1% to £27.5m (FY18: £32.0m). During the year we signed 12 naw hoencs:

agreements and renewed several existing licenses, covering muitiple brands, preduct categones and geogiaphics. vith
minimum contracted values of $20m over the life of the agreements.

with the reduction in licensing revenue offset by reduced overheads.
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PROPERTY REVIEW

The elevation strategy developed significantly over the course of FY19 demonstrated by a number of key store opaninas.
Starting with the opening of Thurrock, further elevated multi fascia sites were opened regionally at Denton. Manchestet Meiy
Hill Shopping Centre and Northwich. The clevated store concept now extends to four different formats and are not I'mited o
large format or multi tascia sites. The pipeline of new generation stores remains strong bolstered by the current UK markad
conditions being favourable to secure new sites.

The Premium Lifestyle division has heen an area of focus having opened 10 new stores gver the period. A newly developad
regional concept’ store design has been implemented at new sites in Oxford, Merry Hill and Newcastle which openca snortly
after the financial year end. This exciting new concept will complement the London flagship store due to open in FY20.

New stores continue to be opened across the European estate, the recent openings also adopt the new elgvaled formats in line
with what has been delivered in the UK.

Store Portfolio — Sports Stores — UK incl. Northern Ireland

The Group is currently eperating 367 stores in England, 37 in Scotland. 28 in Wales and 17 in Northerm lreland aiong with 35
other fascias including USC. This represents a net reduction of @ stores over the period as a result of 13 openings and 22
closures. Despite the net reduction in stores the total sales area has increased to approx. 5.6m sg ft.

Of the new store openings, locations to highlight include new generation stores at Thurrock. Denton. Manchester, Merry Hill and
Northwich. With the exception of Merry Hill all of these are held on a Freehold or Long Leasehold basis.

QOver the period and with the continued success of the new generation stores. an elevated concept has been dev.:
across four different store formats - small, medium, large and extra-large. All of which incorporate a ifestyle offer via the nowly
designed USC section first introduced at Thurrock.

The Northwich store is the first example of a medium format new generation store. Widnes which opened shortly after the
financial year end is an executed small format elevated stora. These new formats will be implemented for all nove Sports Direc:
stores.

Sports Direct Forecast Openings UK FY20
The Group forecasts that including relecations there will be in the region of 10-20 new generalion Sports stores over tha coming
financial year in the UK, all of which will inciude the new USC concept first delivered at the Thurrock store.

For our luxury fascia, Flannels, we anticipate 5-10 new stores over the coming financial year including retocations

Store Portfolio — Premium Lifestyle

Significant progress has been made on the development of the Flannels Estate, specifically the delivery of the now regional
concept store designs in Oxford, Merry Hill ang Newcastle which opened shorily after the financial year end. A key mil2stone for
the division will be the opening of the Fannels London flagship store in FY20.

CQver FY19 there were 10 openings and 3 ciosures resulting in a net increase of 7 stores. The resulting store numbers for the
Premium Lifestyle division consisted of 31 Flannels stores, 8 Cruise stores and 2 Van Mildert stores - a tclal of 41 slores

Store Portfolio — House of Fraser

The group acguired 59 traging House of Fraser stores during FY12, this has been the area of significant focus to negotiate both
interim and long-term lease deals with Landlords in order to stabilise and reposition the business As at the end of FY1S, 5 stores
were ciosed taking the number of trading stores (o 54.

European Retail

Store Portfolio Europe — Republic of Ireland

The Group has continued to invest extensively in the Heatons RCI existing store network through the conversion of a fuither
15 stores into multi fascia / Sports Direct stores. The Group operates 33 locations across ROI, of which there are: @ standalone
Sports Direct stores. In addition to this, there is 1 House of Fraser, and 6 standalone Heatons stares.

Qur investment in stores continues to be well-received by cur colleagues, kocal customers and third party brands. In the next
financial year, we aim to convert the remaining standalone Heatons stores mito multi fascia / Sports Direct steres.

As previcusly advised and as can be seen to date we remain ccmmitted to roll out more of the new generation store format with

a particutar focus on flagship stores across ireland. The Group forecasts that there will be in the region of 2 - 4 new generation
Sports stores over the coming financial year in ROL all of which will include the new USC concepl.
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Store Portfolio Europe — Continental
The Group continues to operate sports stores in 19 countries in Eurape.
. 218 Sports retail stores in Continental Europe (plus 13 non-core. spociality and outlets)
- Total sq #t of approx. 2.9m of all sports fascias in Europe {including Eybl. Disport. Sportsworld etc}
+ 8 openings in 4 different countries in FY19, 2 of which were relocations
- 10 closures in 9 different countries of non-performing stares and where impacted by relocation

P angad

«  The Group are committed to expansion in continental Europe and in the immeadiate months follguanz 17717
elevated Sports Direct stores across 3 locations in Portugal. with a further 3 due in Portugal in FY 20

- The Group estimate there will be a total delivery of 10-15 new elevated Sports Direct stores over the Zonvag inencial
year across continental Europe

Store Portfolio — Rest of World
- 33 stores in Malaysia, including 3 openings and 1 closure FY19

+  The Malaysian efevation and expansion drive continues, with 1 new elevated store opening in the immedate months
following FY19, 1 refit to an elevated store and a further 8 stores under contract for opening in FY20 in an elevated format

- Bistores in the USA, including 3 openings, 1 relocation and 1 closure in FY19 2 stores closed shaorthy after FY19

Freehold / Long Leasehold Property Purchases

For FY13, a total of 9 acquisitions were completed in the UK amounting to a combined purchase price of £34 Im. {Thes cacivdes
amounts paid for building improvements to existing freechoids). As announced contracts were exchanged to acquire tha Glasgow
Frasers store far £95.0m completing in FY20. A further property was acguired in the USA, amounting to $11.Im

Further disposals of property assets were completed over FY19 where appiopriate and will remain the case ovor the coiming

financial year. The most significant disposal completed subsequent to the year end was the groups UK Office and Dnstributon
campus focated in Shirebrook.

CONTRACTS ESSENTIAL TO THE BUSINESS OF THE GROUP

The Group has long-established relationships with Nike and adidas, the major suppiiers of third party branded sporing goods,
and considers that continued supplies from these companias are criticai to the business of the Group

ENVIRONMENTAL MATTERS

Details of Corporate Social Responsibility are on pages 33 to 39 and an assessment of the Group's impact on the emaronment is
included in this Report.

Mike Ashiey

Chief Executive
26 July 219



FINANCIAL REVIEW

The Financial Statements for the Group for the 52 weeks ended 28 April 2019 are presented in accordance with International

Financial Reporting Standards (IFRS) as adopted by the EUL

SUMMARY OF RESULTS

Revenue 3.701¢

Underlying EBITDA 287z
Reported profit before taxation 192
Underlying profit before tax 14323

Pence pershare
Reported pasic EPS 216

underlying basic E°S 176

52 weeks endee
29 April 2018
Restated

(€'m}

3334y

The Directors believe that underlying EBITDA, underlying Profit before tax and underlying basic EPS provide fuither useful
information for snareholders on the underlying performance of the Business in addition to the reported numboers and are
consistent with how business performance is measured internally. They are net recognised profit measures undel IFRS and may

not be directly comparable with “adjusted” profit measures used by other companies.

EBITRA is earnings before investment income, finance income and finance costs, tax. depreciation. amortisation and mpairmoent
It includes the Group's share of losses from associated undertakings and joint ventures. Underlying EBITDA is calculatad as
EBITDA before the impact of fareign exchange. any exceptional or other non-trading items and costs relating 10 the Shae

Schemes.

EBITDA AND PROFIT BEFORE TAX

EBITDA (E'm) PBT (L'm} EBITDA (L'm;}

Operaﬁng profit 160.5 - 2005
Depreciation ard amortisation 252 - 1555
~Share of (loss; / profit of associated

undertakings {excl.

RV adjustments) ‘ . 8.6) . Bn
Reported 2713 179.2 3476
Share Scherte ‘ ‘ - - a0
'Eéxcevi):i'c;naL Jtem; ' S ‘ 41Q A41.0 4.7
Profit on sale of properties B {8.4) 84 1838
'Neé investment costs / [i"'xcome) ‘ o ‘ ‘ - 3] -
Realised FX {gain) / loss h ‘ (221 {2240 (4.0}
Fair value adjustment on foresgn ‘

exchange contracts ) 394 )
Undertying 2978 o 1233 3061

g

" B2 weeks ended
- 26 April 3018

PR (€ mi

136.5



GROUP OPERATING COSTS

&weets ended 52 weeks ended

28 Aprii 2019 29 Aprif 2018

= ®'m) (£'m}

Group cperating costs 1.2871 103
Depreciation and amortisatich 1254 1575
Bonus Share Scheme - g o
Realised FX (gain) / loss 224 741,
Operating ncomao 234 BT
Selling, distribution and administration costs 14133 11726

Group operating costs for the purposes of management reperting:

i. Excludes depreciation, amortisation and impairments. Share Scheme charges and realised FX losses! an

ii. Includes other operating income,

FOREIGN EXCHANGE AND TREASURY

The Group reports its results in GBP but trades internationally and is therefore exposed to currency fluctuations on currency
cash flows in various ways, These include purchasing inventory from overseas suppliers. making sales i currencies other than
GBP and holding overseas assets in other currencies. The Board mitigate the cash flow risks associated with these fluctuations
with the careful use of currency hedging using forwards.

The Group uses forward contracts that quatify for hedge accounting in two main ways — to hedge highly prebable Form sales
income and USD inventory purchases. This introduces a level of certainty into the Group's planning and forecasting process.
Management have reviewed detailed forecasts and the growth assumptions within them and are satisfied that the forecasts

meet the criteria as being highly probable forecast transactions.

As at 28 April 2019, the Group had the following forward contracts that qualified for Hedge Accounting under IFRS 9 Financial
Instruments, meaning that fluctuations in the value of the contracts before maturity are recognised in the Hedging Reserve
through Other Comprehensive Income. After maturity, the sales and purchases are then valued at the Hedge rate.

: wming . Rates
EUR/GBP Euro sales ELR1.013m FY20 —FY23 ARSI ]

AUD / GBP Australian Doflar sales AUD 8m 1Y20 ThHL
UsSD / GRBP USD inventary purchases HSD 720m FY20Q S0 - 1430
UsSD/EUR USD inventory purchases S0 210m Fy20 —Fv¥21 1210 - 1230

The Groug also uses currency options, swaps and spots for more flexibility against cash flows that are less than higbly probabie
and therefore do not qualify for hedge accounting under IFRS9 Financial instruments. The fair value movements befare maturity
are recognised in the Income Statement.

The Group has the following currency options and unhedged forwards:

: v ‘k fn};%ng :' Rates
EUé-‘ &BP & o Eurc salas EUR 1430m FYao — Fy23 099 .. 1040
ALD .f GBP ’ Australian Dellar sales AUD 8m EY20 1590
SR/ EUR - o USD purchases U5 90m FY20 - Y21 10

The Group also holds short-term swaps for Treasury management purposes.

The Group is proactive in managing its currency requirements, the Sports Direct Treasury team work closely wath sancr
management ta understand the Group's plans and forecasts and appropriately discuss and understand financial products
with reputable financial institutions including those within the Group Revolving Credit Facility. This information is then used to
implement suitable currency products to align with the Group’s strategies and forecasis.

Regular reviews are performed by the Sports Direct Treasury team alongside senior management to ensure the continued
appropriateness of the currency hedging in place, and where suitable either implementing additional strategies and “or
restructuring existing approaches in conjunction with our financial institution partners.

Given the potential impact of commadity prices on raw material costs, the Group may hedge certain input costs. including
cotton, crude il and electricity.



TAXATION

The effective tax rate on profit before tax in FYT8 was 35.3% (FY18: 62.0% restated from 64.4% due to deferred tax rate changoes
in the US). The prior year rate reflects the impact of investment losses that are not tax deductible. The underlying effective tax
rate remains at approx. 31%, this reflects the impact of the increase in frechold property and related disallowatle deprediation

EARNINGS
T .28 Aprit 2018
. ‘ ted Change (%)
. ipence per share}
Reported £FS (Basic) 16 3 a2
Underlying EPS {Basic} 76 191 ey
Weghted average number of shares facwal} 515.468.336 527793623

Basic earnings per share (EPS) is catculated by dwiding the earnings atiributable to ordinary shareholders by the weighted
average number of ordinary shares outstanding during the actual financial period. Shares held in Treasury and the Emiployec
Benefit Trust are excluded from this figure.

The undorlying basic EPS reflects the underlying performance of the Business compared with the prior year and is calculated
using the weighted average number of shares. it is not a recognised profit measure under IFRS and may not be duedctly
comparable with "adjusted” profit measures used by other companies.

The items adjusted for arriving at the underlying profit after tax and minarity interests is as follows:

‘B2 wedis ended

29 April 2018

Restaied

iy 4& HE ECi 3 + T t{‘m}

Profit after tax 120 20
Post tax effect of adjustment tems: 4

(Profit) 7 loss on dispasal of Iisted investments 16.7) 56

Fair value sdjustment to forward foreign exchange contracts {3104 138

Fair value adjustment 1o derivative financial instruments - 896

Realised gain on forward foreign exchange contracis {17.3; 13 6}

Prof-:t on disposal of freehold propertiés : - 0.5} 2 9

lmpairment 410 s

Underlying profit after tax 91.5 100.6

DIVIDENDS

The Board has decidad nat to pay a dividend in relation 1o FY19. The Board remains of the opinion that it is in the bastinterests
of the Group and its shareholders to preserve financial flexibility, facilitating future investments and other growth cpportunitios.
The payment of dividends remains under review.

CAPITAL EXPENDITURE

During the penod, gross capital expenditure amounted to £158.2m (FY18: £213.4m), which includes £48 2m on properties (FY18-
£140.0m).

STRATEGIC INVESTMENTS

Strategic investments are an integral part of the Group's overall strategy as discussed within the Chief Executive’s Repornt and
Business Review on pages 12 to 27

The Group continues to hold various other interests. none of which represent mare than 5% of the voting power of the invesiee.

The fair value of the contracts for difference and options are recognised in Derivative Financial Assets or Liabibties on the Croup
Balance Sheet, with the movement in fair value recorded in the Income Statement.

ACQUISITIONS

During the year. the Group completed the acquisition of the group of department stores operating as Frasers and House of
Eraser. During the year, the Group aiso acquired Evans Cycles ihe UK's leading specialist bike shop.



RELATED PARTIES

MM Prop Consultancy Limited, a company owned and controiled by Michael Murray (domestic partner of Anna Ashley. daughter
of Mike Ashley), continues to provide property consultancy services to the Group. MM Prop Consuitancy Limited s primariy
tasked with finding snd negotiating the acquisition of new sites in the UK. Europe and rest of the world for both our larger format
stores and our combined retail and gym units but it aiso provides advice to the Company's in-house proparty team mrelation to
existing sites in the UK. Europe and rest of the worid.

In the year properties are assessed and those that are considered by the Group's independent Non Executive Duaitars to have
heen completed and be eligible for review at the year end are assessed and valued by an independent valuer whe onfinms the
vaiue created by MM Prop Consultancy Limited, The Group's independent Non-Executive Directors then review and agrce the
value created and have fuil discretion to approve a payment to MM Prop Consultancy Lumited of up to 25% of tha value cicataed,
as at 28 April 2019 25% has been used (2018 20%). There is a current pipeline of properties that may be eligibie 10 be astessed
both positively and negatively by the Group's Non-Executive Directors in future years.

in the current year £5.35m has been accrued (FY18 - £5.0m provided but £5.2m eventually paid in FY191 as payablc to MM Prop
Consultancy Limited and agreed by the independent Non-Executive Directors.

CASH FLOW AND NET DEBT

Net debt decreased by £18.6m from £3971m at 29 April 2018 to £378.5m at 28 Apnl 2019, Based targely on thio moraased pse of
the Revolving Credit Facility during the year, interest on bank loans and overdrafts increased to £14.5m (Fy [ £9 bm,

The analysis of debt at 28 Aprit 2019 was as follows:

29 April 2018

{£my

Casn and cash equivalents 4280 A
B‘ttzr‘lcwm;;s 7 ’ {Beg 2} FATRAN
Net dt;bt 4 (378.5) (3971

The Group’s Working Capital Facility is at £213.5m (FY18: £813.5m} available untii November 2021 and is not secured against any
of the Group’s assets. During the year we enacted an extension option for a further year to November 2022 for £847.5m.

The Group continues to operate well within its banking covenants and the Board remains comfortable with the Group's avatlable

headroom. Note, due to timing of payroll and supplier payments, net debt at 30 April 2019 was approx. £435m (FY1E anprox
£485.0m).

CASH FLOW

Total movement is as follows:

B wesks ended.

eeks 1 52 weels ynded

28 April 2019 29 April 2018

Coe Eml te'mj
Underly ng EBITDA JBYR 305
Realised profit on forward foreign exchange contracts R | 210
Taxes paid 4001 k=
Mavementin inventor; 14 31
Warking capital and ot?';er 79 SR
Unc;e(ﬁi‘yiné' ‘fee cas’\ flo@ afte;- working capitat 2733 2382
invet‘;ted ir:
Pucchase af own shares 73 155 4
Acquisitions - ‘ 987 =%
Purchase of fisted investments {573} 2a7
Ne: proceeds from investments 549 Pion]
Ne: capital expendiure {139.61 ed s
Fxcharge movement on cash balances 37 i1
invesiment ncome 34 T4
Finance costs and other financing ac:ivitliésm s (i ay
Increase in net debt 18.6 (215.0

Jon Kempster

Chief Financial Officer
26 July 2019
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NON-FINANCIAL INFORMATION

The table below sets out where the information required by sections 414CA and 414CB of the Companies Act 2006 can be

found in this Annual Report.

Envirenmerttal Matters

Employees

Socal Matters

Human Rights

Amti-Corruption and Anti-Bribery

Business Model
Principal Risks and Business Activity

Non-Financ al Key Pertormance Indicators

PROTECTING QUR ENVIRONMENT - pages 37
10 38

HUMAN RESOURCES - page 33
STAFF INVOLVEMENT — page S0
COMMUNITY INVOLVEMENT - page 37

SUPPLY CHAIN — page 3/
MODERN SLAVERY ACT 2015 —page 35

ANTIFCORRUPTION AND ANTE-BRIBERY — page 39
WHISTLE-BLOWING —page 39

BUSINESS MODEL —page 8

RISKS AND UNCERTAINTIES RELATING TG THE
GROUP'S BUSINESS — pages 4210 45
VIABIITY STATEMENT — page 75

KEY PERFORMANCE INDICATORS — page 20

Retevant Policles

Staff Hearthads
Employee Data Frvady 3t
Arzeptable Use

Ant-Siavery and Hame= Trathzhong “ohoy

Stafr Homdoaes

Rrsks Foguste:
Zustomer Lota By vacy Poliry,

Tawn Reaton Bokoy

Further information is provided within the Group's Cerporate Social Responsibility Report on pages 33 to 39



CORPORATE SOCIAL RESPONSIBILITY

Corporate Respensibility is central te our vision to be a leading international sports and lifestyle retaller. Our establsbed
Corporate Responsibility framework facuses on five key areas: Human Resources. Health and Safety, Customers, the Community
and the Environment.

HUMAN RESOURCES (HR)

The Group employs and engages approx, 29,400 people, and our people are what make the Sports Direct Group such a
SUCCEess.

The Board is committed to ensuning that all of our people have the opportunity to be mspired. stimulated. motvatag
empowered. We believe that it takes every single team member to make a difference and drive performance, and we are
committed 10 the development and rewarding of our people to enable the Group to achicve s future geowth piane

The Group's approach is focused on continual devetopment to nurture our people towards their full potential and to enanie our
teams to promote from within wherever possible, rewarging staff and retaining peoplc and investment in talent.

The Group has several policies and systems in ptace to ensure staff welfare is monitored and maintained. In support of these
policies and systems, communication with our people occurs via Group news emails. letters, staff portal / staff app and the
intranet, as well as through briefings by direct managers and through the Group's training programmes. Qur MR departinent 15
also represented at the meetings of the Health and Safety Committee for the Shirebrook campus and is consulted and keot
abreast of any issues, comments or suggestions through the “Your Company. Your Voice' portal for both Shirelrosk apd Retad,

Academy House

Sports Direct opened its new London Office on Oxford Street in June 2018. The new development has allowed the Company
to expand its pool of talent. The 22,000 sq. ft. office was designed by globatly renowned intericr design studio PENSON. and
the new collaborative working enviranment has allowed the Group to balster its Lifestyle eCommerce, Marketing and Buving
functions with over 15 new appointments in key positions in each of these areas in FY19.

RETENTION

We like to train and retain our staff to ensure that valuable knowledge remains within the Group.
During FY1S, 23% of our UK salaried staff left the Group, which is the same number as FY18.

Store Manager stability within Sports Direct is currently sitting at 88%, this is an increase of 4% on the FY18 fiqure. Assistant
Manager and Footwear Manage! stability currently sit at 80% and 86% respectively. a decrease fiom FY18 of 3% across bath
pasitions.

SALARIED STAFF TURNOVER SINCE FY15

- FY15-19%
- FY16-22%
- FY17-17%
- FY18-23%

FY19 - 23%

DIVERSITY AND INCLUSION

Diversity within the Group is essential, and we believe this plays an important role 1n a successfud business, At all times we iry (o
ensure that our paople meet the diversity, cultures and values of our varied customer base. We endeavour to provicle equality of
opportunity and will not tolerate discrimination on grounds of gender identity, sexual onentation. race nationality. religion. age,
disability or any cther grounds.

People who have a first fanguage other than English have an important role te play at Sports Direct and it is our aim to bho
inclusive. We offer the opportunity to improve the skills to participate and be successful at work, and as citizens by providing
free English language lessons to support people whe have a first language other than English. Since introducing the lessans in
January 2017 over 1,500 staff have attended. Five levels are available for cach member of the tcam to wark thirough inciuding
Business English which all nationalities attend including British. A selection of those whao attended the classes have userd ther
new-found skills to secure new roles within various Head Office positions such as Customer Service. Buying. Heaith and Safety
and the Transkation Team. A number of course attendees have secured promotion inte supesvisary and managaiment positions
within the warehouse.



Our senior leadarship team is currently comprised of approx. 35% females. Three of our senior eparating executive positions:
Head of Communications, Head of HR and UK Group Financial Contraller are held by females. As positions become available
the necessary level of consideration will be given to ensuring diversity within the team. Approx. 50% of our overalt veorkforee is
female. We aim to ensure that both male and female candidates are provided with equat opportunities tc apply for and work :n
all positions across the Group.

BREAKDOWN OF GENDER DIVERSITY

B Female
BDireciors =3 :
Dther senior ™anagers 589 232

Alt UK workforce 5600 ERLT

GENDER PAY GAP

Qur Gender Pay Gap Report for 2018 was published in Aprit 2019. We are pleased to report that there was no average gender
pay gap across the Group compared to 6.3% in 2017 We attribute this change to a pay banding review and realignment of all
our people. We recognise there 1s a difference in total earnings between female and male and we are continuing v exnlors
and implement methods that will establish enhanced processes and training tools for our employees anc cngaged ~orkars 1o
achieve maximum earning potential through our various bonus and commission schemes.

For information on diversity en the Board please see the Nomination Committee Report on page 63

TALENT AND CAPABILITY DEVELOPMENT

Apprenticeships

The Apprenticeship Levy was introduced in April 2817 During FY19 we employed a number of apprentices across the
Group studying towards accredited qualifications on subjects ranging from Data Anaslysis, Team Leader, Acceunting. Project
Management and Operations.

Piacement Years
We offer an opportunity for undergraduates to spend a year gaining valuable work experience during their time at University,
Year placements offer the chance to:

Advance skifls like team working, project management and organisational skills.

- Learn about implementing roles with real responsibility and chaltenges which increase the likehhcod of
successful employment after University by gaimng the skills graduate empioyers are locking for.

STAFF TRAINING AND DEVELOPMENT

Our Shirebrook campus training centre provides a dedicated. state of the art facility, to help inspire, stmulate, and motivate our
staf, The centre features six specialised training environments incorporating inspiration from running, football and women's
training. It is supported by our brand partners Nike and Puma. who have their own individual environmennt. offarnng an unrivaliod
training experience that inspires and stimulates all who visit.

We are committed to offering a varied portfolio of training courses for our teams, the majority of which are hosted in our ovmn
facilities. The portfolic continues to grow, as it has year on year, with three main areas receiving more emohasis. Our Hame
Grown' Tatent Management programme, Customer Service Training and Management Induction.

The Group particularly focusses on developing staff who show high-potential across all fascias. The "Home Grown' prodramme
assists Sports Direct to have the right employee in the right position at the right time. It also helps retain talentad and key stall
members, providing opportunities to perform better and progress within the Group. This commitmant to ‘Home Grown' telent
aliows our staff to develop and advance into more senior roles, which plays a fundamental part in the Groups’ future success.

far
o



Year on year the Training and Development portfolio continues to strengthen and grow. During the year traming has Jostinue
acraoss the foliowing areas:
Customer Service Training

+  E-learning

- Management Training

- Brand and Product Training

«  Re-Fresh Programme

«  Footwear Masterciass

. Apprenticeships

+  Placement Years

- Free English Lessons (Adult ESOL)

Training ensures that cur teams have the knowledge they need to perform at the highest fevel which is paramount to the
continued success of the Group. Training therefore remains an area in which we continually invest and lcok forward to
developing in the year ahead.

MODERN SLAVERY ACT 2015 (MSA)

The Company aims to respect all pecpic and is committed to equal treatment, We have long recognised the reality that mindarn
slavery is an on-going challenge which virtually all organisations, especially those dealing in consumes yoces, will contmue 10
face. We remain committed to addressing this risk. Ultimately, we strive to ensure that no slavery or human trafficr ing takay
place within our business or supply chain. We have policies in place aimed at proactively identifying and nutigeating taos nsbo
These policies ann to send a clear message that we will not tolerate this kind of behaviour.

We have a range of tools in place including videos and literature to educate staff about their rights and a number of alternalive
channels (in¢iuding an internal telephone hotline and physical comments boxes on site} for reporting any (oncorms (0N an
anonymous hasis if the individual making the report wishes). We continue to review and develop our staff trainimag. momitorng
processes and evaluation of cutcomes and work with relevant employment agencies, and other relevant bodies including the
GLAA and the police.

If we find. or suspect, that any organisations or individuals are participating in modern slavery we will take immediate action so
that our standards and values are maintained. Accordingly, we have a policy of reporting any suspicious activity to the police
{(which has historicaily assisted in successtul convictions).

Our section 54 MSA statement can be found on our website www.sportsdirectplc.com.

HEALTH AND SAFETY

As the Group continues to grow there has been increased focus on creating a censistent method of implementing Health and
Safety measures and evaluating the Group's safety performance. Policies are implemonted, i conjunction with legal standards,
to protect our staff and customers. During FY13, the Head of Health ang Safety and the team have continued 1o review its Health
and Safety policies and procedures incorporating recent acquisitions. The development of the bespoke online

Accident ! Incident reporting system has resulted in improved accident reporting / investigation and accidant Uood analysis.
Sign#ficant improvement in comptiance has been achieved through a series of audits and inspections

The Group’s Reporting of Injuries. Disease and Dangercus Occurrences Report (RIDDCR] rate has furlher reduced i FYI1D wilen
compared to FY18. This has been achieved by accuracy of the reporting process. Improved communication and pancilsg af
incidents along with a more rohust investigation process has alsc assisted. The majority of teported incidents were olatively
miner injuries which resulted in employees being absent from work for less than seven days.

All RIDDOR incidents are recorded and are reportable to the Local Authority. The Health and Safety team meet the Deorbyshire
authority with responsibiity for Shirebroak on a quarterly basis and work closely with ather autharties when reauired. Al
accidents and incidents are investigated in a timely manner and warehouse RIDDOR incidents are reviewed dunng these
meetings.

In refation ta the UK warkforce, the number of accidents recorded involving the warebouse workfoice as at Apr 2019 was up
when compared to April 2018. Significant automation projects have been underway over the last year which could hava had an
impact on accidents due to increased inventory movements and available temporary space alongside other relevant factors.

In the previous vear the most frequent type of incidents involved the use of stillages and cages. The newly formalted induction
handbook and training review has had a positive impact on this. Going forward, improved supervisor taining and s=lecion will
support the momentum of the Group’s standards and performance.



The number of accidents recorded involying the store. office and distribution workforce in the UK decreased in FY19 compaic
with FY18. A decrease was to be anticipated as we now have a direct comparnson in FY19 of reported accidents through the
onfine system. Reporting is now more accurate and timely. allowing us 1o take any necessary actions and secure evidence mare
efficiently.

The Company 1s a corporate member of the Bntish Safety Council as well as a registered vaining zentre. We attend a
quarterly Retail Health and Safety forum facilitated by ORIS, this promotes the sharing of ideas and solutions vath flknindac
professionals.

The Company continues to support its Wellbeing Officer based in the warehouse and Head CHfice to promote physal ana
mental health programmes within the workplace and link with local community projects.

During FY18 there were no fire, local authonty or environmental enforcement actions or prosecutions and no work- zlatod
fatalities.

House of Fraser and Fvans Cycles statistics are not included within this Repart as they are recent acquisitions. Detads will be
included in next year's Report.

HEALTH AND SAFETY TRAINING

We take reasonabie steps to train staff within the Group to the appropriate standards applicable in each requisite countiy,
Shirebrock Head Office is now a registered training centre for First Aid and Health and Safety, with Quatsafe and the British
Safety Councii respectively.

Training courses are regularly offered and staff are encouraged to learn essential Health and Safety technigques A revised staff
induction, refresher training and Handbook are on-geing within our stores, along with revised task based Risk Assessments and
Safe Systems of Work. New and homegtown managers also receive further training from the Health and Safety team during thei
training at the Shirebrock Head Office. Existing store management teams will receive further bespoke Health and Safety raining
throughout FY20.

The warehouse teams have also undertaken similar reviews and implemented improved documentation and stanciar s
Supervisors and section leaders within the warehouse have received training in Supervising Heatth an- Safety [«
validated by Quatsafe, whilst the managers and some of the supervisors have gone on (o also receivs rairing 1 Sups L isng
Safely Level 3 Validated by the British Safety Council. All contractors are now required to complete a site induction betore they
witl be given access to complete any works within the Shirebrook Campus or Head COffice.

The team at Head Office is always on hand to visit and assist stores with Health and Safety issues, assess incidents and report
relevant matters to RIDDOR. All potentially serious incidents are escalated to the senicer team and any other relevant patlies

by the Head of Health and Safety. with a weekly follow up meeting. All audits. inspections and fire risk assessments have

been centralised and are electronically completed so they can be retained automatically and compliance issues can be dealt
with more efficiently. Our team dedicated to deating with accident related claims and complaints continues ta remain in place
working to keep claims expenditure to 8 minimum. The accident / incident reporting continues to assist the teant in being more
proactive investigating incidents and building claims defensibility where necessary. This allows direct follow up and inttiation of
the investigation process and evidence gathering i.e, CCTV, witness statements. service records etc.

Accidents involving staff or customers are reported to the Board regularly, as are any legal claims that arise from these,

CUSTOMERS

As our business evalves, we are investing more time and facus on ensuring all areas within our Group are atigned and engaged
in delivering the best possible service. From spending time in one of aur stores speaking with our product specialists all the
way through to helping customers with online order enquiries or gym memberships, our teams are committed to helping ow
customers.

We are continuing to listen to on-going customer feedback, developing both our online website and mobite Apps along with
offering more ways upan which to contact our teams through investments in technology — making it casicr and faster o ael the
right help when our customers need it.

We are coaching, supporting and developing our teams to ensure we have the right people and processes i nlace 1o help -
recognising when things do go wrong, we will make every effort to put things right.

Our commitment to Customer Service is supported through a series of initiatives and is a continuous process. welcomirg mnput
across all areas within our retail stores, warehousing, Head Office and our websies.



SUPPLY CHAIN

We are committed to responsible business praciices in our business and supply chain.

We recognise the potential risks associated with an international supply chain such as ours and we continuc 1o Lake stens to
assess and try to control these risks.

Qne way in which we do so is through our continuing policy of using two key “gateway” suppliers basod in Singapore and Sout
Korea for Group branded products. The Group recognises the value in building long-term refationships with s supplies ang
has worked closely with its two key suppliers for a number of years. over which time the supplers have dumonstrated that thay
share the Group’s values in upholding responsible business practices. Our longstanding relationship with these koy supnliers
enables the Group to have an increased level of visibility and control over its supply chain. We &also work with many heusehokt
name third party brand owners who have their own published approach to supply chain management which vie monitar,

We have a zero tolerance approach to modern slavery and human trafficking ang aim to ensure as far as poesible that our
suppliers comply with these values. This includes notifying our key suppliers of our Anti-Slavery and Human Traffickang Botoy,
which sets out the high standards expected of our suppliers.

Our key suppliers are also required to provide warranties that their businesses inciuding any POrsons assacated i thome
have not been convicted of, or been the subject of any investigation by a governmental. administiatie or
regarding any offence involving slavery or human trafficking.

atory ecly

Qur key suppliers are also required {amongst other things) to comply with auditing obligations and to provide annual reports
setting out the steps they have taken to ensure that slavery and human trafficking are not taking place in thent businesses or
supply chains.

We also work with a numbor of household name third party brand suppliers who have their own pubbshod approach to supply
chain management, which we moenitor.

We comply with an internationally recogmised list of chemicals that are hanncd for use in fabrics Both supply chamn companics
conduct random tests on fabric which are then taken to a recognised laboratory for guality testing and to ensure that banned
chemicals are not being used.

We continue with our policy of supporting ethicailly sourced fur products in our retail stores.

COMMUNITY INVOLVEMENT

The Group engages at various levels with the local communities in which we operate, and in retation to our Shirebrook campus
we continue 1o actively work with Shirebrook Forward NG20 working group. which aims to help Shirebrook retam Hs breadth
of services, local support functions and community spirit, Qur 500 seat auditorium is utiliscd throughout the year for focnl
community events. Local community organisations such as county and local council groups make use of the faciity free of
charge. The Group supported a number of local charities and organisations through the year primanily through the donaton of
sporting equipment and clothing and sponsorship by our brands.

PROTECTING OUR ENVIRONMENT

We are consistently pro-active in ensuring we make a positive contribution to the environment. Qur goal s Lo foster parne shays
that will enhance our Iocal economy using environmental improvements that create cleaner, safer neighbourhoods This
happens in a number of different ways.

Our trucks are back loaded with recyclable waste when they are making deliveries to our stares. This is supported by an onsite
recycling centre which ensures we facilitate the recycling of approx. 95% of our cardboard.

We are currently a Triple A producer of waste KLN's (Cardboard) which means that we produce clean. high density hales. ¢t a
constant quality and guantity loaded correctly inte either of two permanent stand trailers for reprocessing beth inthe UK and
European milis. The result of these measures is that on average. Sports Direct recycles approx. 1,000 tonnes of cardboard each
month. This 1s done in conjunction with reputabile service providers.

Plastic
The recycling of plastic has transformed into a totally separate haling operation using four HSM v press balers
handling plastic only. Currently the plastic we produce on site is of a high grade.

Metal

We recycle our metal through a parinership with two local comparies. They supply 40 yard bins located at the south @ngl of the
warehouse which we load with scrap metal that is generated from either Shirebrook or our retail stores. We are now actwvely
sub-sorting different grades where possible to faciliiate a faster more efficient process.

Recycled and sustainable products
We sell products that are made with recycled materials, most notably certain foothall shurts, We also sell third party branded
footwear and apparel that contain recycled materials.
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Transport
The Group's fleet has all been replaced with environmentally friendly trucks meeting Eure 6 standard.

Energy efficiency

We have engaged the services of 3 number of leading consultancies to independently survey and review ol sites which a3z
resuited in a number of findings into how we can reduce our energy consumption acress our property portfoho. We novy have
the vast majonty of our sites upgraded to smart meters which send live and accurate data into a monitoring and alerts systom
This has allowed us to trial over a selected number of stores a monitaring and bureau service. which has resulted in a 10 3%
reduction in energy used over a b month trial period vs the same pericd the year prior. We are also actively reviewing the
business case for other energy saving initiatives including solar PV installations on sites, battery storage opportunities and EV
charging stations at appropriate stores and Head Office.

We recognise that we have a responsibility to manage the impact our business has on the environment and we are comnutted
to reducing this both now and in the future. We continue to comply with the Government's Carbon Reduction Commitment
and have identHfied key areas where we can make a dgsfference. in particular energy usage in our stores. transpoit and v
management,

We are continuously aiming to reduce our carbon foctprint. During the year we have reviewed our use of shippinu comana s
1o increase our efficiency of use, we now move approx. 8,000 shipping containers per annum down from approx. 8500 The
single most significant element is efectricity, which takes up 81% of the footprint. The carbon footprint spread acioss all UK sites
is detailed in the chart below:

CARBON FOOTPRINT ANALYSIS 1 APRIL 2018 - 31 MARCH 2019

B Electricity 77%
B Diesel13%
#  Other 1%

The growth of our Company has increased the number of our stores and therelore the absolute GHG amissions. Qut chosen
intensity ratio of electricity-related emissions per £m revenue has decreased by 10% due to the reduced CRC factors and
efficiencies.

GREENHOUSE GAS (GHG) EMISSIONS REPORTING
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Scope 1 GHG emissions are calculated based on the purchased guantities of commercial fuels using published emssion factors,
Scope 2 GHG emissions are primarily calcutated from metared electricity cansumption and published emission factors.

CO2 equivalent factars are used which ensures we have reported on all of the emission sources required under the Compames
Act 2006 Regulations.

2019 2018
écope 1C0zZe EmISSiOr;S 12328 12754
Scope 2 COZe emissions ©6.334 Iz,
‘Total Scope 1 and Scope 2 CO2e emissions { onnes) HoIe0 1" Tt
CCG2e Emissions (Tonnas / Ermy 5.8 Ei7
COZc Emissions vs TJH‘DVG’V indox 12015100} €46 Gz

WASTE REDUCTION

We are actively reducing the amount of waste we send ta landfill and segregate waste to ensure that we recycle as rmuch as
possible,

THIS YEAR WE RECYCLED:

«  B.577 units of electrical equipment (2018: 6,278 units)
- 25 tennes of waste paper {2018 120 tonnes)
- 11,915 tonnes of cardboard (2018: 12,931 tonnes)
487 tonnes of metal (2018: 360 tonnes)
- 891 tionnes of plastic (2018: 826 tonnes)

All stores now use hiadegradable canrier bags and provide the option of a "bag for life”. This is actively promatad instore
through high levels of staff engagement.

We remain committed to minimising waste and improving energy efficiency across our stores and will continue Lo expiora nevy
ways in which to do this.

ANTI-CORRUPTION AND ANTI-BRIBERY

The Greup has an Anti-Bribery and Corruption Policy in piace, which was originally created following the introcuction of the
UK Bribery Act. As a result of the Act, all policies and procedures were reviewed to ensure that they complied with the Azt and
measures are in place to prevent staff being offered and / or accepting bribes. We have a 7ero tolerance approach to bribery
and corruption at Sports Birect, and encourage our people to speak up if they have concerns that bribery or fraud is taking
piace.

WHISTLE-BLOWING

There is an approved Whistle-Blowing Policy within the Group, which was reviewed and updated by the Board in September
2017 The Policy was estabtished to be utilised by our people who wish Lo raise any issues or concems eiating 1o the Group’s
activities. and all matters are discussed on a confidential basis.



RISKS AND UNCERTAINTIES RELATING TO THE GROUP’S
BUSINESS

INTERNAL CONTROLS AND RISK MANAGEMENT

The Board has a respensibility to govern the Group in the interest of its shareholders. An experienced executive team of
Directors and senior management highlight risks as and when they become apparent, The team then in turn assists the Board in
mitigating risk and 7 or designing and implementing controls to minimise the Group's exposure

THE GROUP’S APPROACH TO RISK

The identification and management of risk is a continuous pracess, and the Group's system of internal controls and the busmess
continuity programmes are key elements of that. The Group maintains a system of controls 1o manage the husiness and o
protect its assets with the development of contingency plans and rapid response to changing circumstances i foes nignh

to mitigate the risks facing the Group. The Group continues to Invest In people. systems and in IT to manage the Group's
operations and its finances effectively and efficiently.

1. Risks are identified

2. Risks are evaluated

3. Action is taken to manage, mitigate and monitor the risks
4

Practices are reviewed 1o Emit the risk

Management are responsible for the identification, analysis, evaluation and mitigation of the significant risks applicabile 1o thesr
areas of business. The teams meet regularly to discuss the identified risks, and how these should be reviewed and monitored

The Board ensures that the appropriate arrangements are in place under which staff can raise concerns about possible financial
ar other impropriety, which are then appropriately investigated. The Board is assisted by the Audit Committes i fulfiling its
overview responsibilities, reviewing the reporting of financial and non-financial information to shareholders and the aadt
process, and satisfying itself that appropriate systems of internal control and risk management are in place and are seoving to
identify and manage risk.

The Group operates a Retail Support Unit which provides strong operational internal audit services in the Retail diasion. and
there are praocedures in place in the Whoiesale & Licensing {formerly Brands} division to monitor and contral licensees.

The Group's system of internal centrof and risk management and its effectiveness is monitored and reviewad by the Board. the
Audit Committee and senior management. The Board believes that the Group has maintained an effective embedded system
of internal control and has complied with the FRC's Risk Guidance throughout the year, and up to the date of appioval of the
Annual Report and Accounts.

The systems of internal control and risk management are designed to manage, rather than eliminate, the risk of falling to achiovoe
business objectives.

RISK POLICIES AND PROCEDURES

Business plans and budgets for each business inciude financial and strategic targets against which performance is moenitored
Monitaring includes the examination of and changes to rolling annual and quarterly forecasts. monthly measurement of actual
achievement against key performance targets and plans, and weekly reviews of performance.

The Group has clear procedures for the approval and control of expenditure. Strategic investment decisions involving hoth
capital and revenue expenditure are subject to a formal detailed appraisal and review according to approval levels set by the
Board. Operating expenditure is controlled within each business with approval levels for such expenditure bemng detarnunad by
the individual businesses,

There is an approved and widely published whistle-blowing policy within the Group. The policy was establishad to he utilisect by
staff who wish 1o raise any issues or concerns relating to the Group’s activities, and all matters are discussed on a confidential
basis.



KEY RISKS

Contrel Environment
The Group's operating procedures include a comprehensive system for reporting information to the Board including

- assessment of three years of strategy plans for business development;
+  creation and assessment of legal policies; and

review of the Group at each Board meeting, focusing on potential new risks (such as key changes in the market,.

CONTROL PROCEDURES

Detailed operational procedures have been developed for each of the Group's operating husinesses that einhody key contrals.
The implications of changes in law and regulations are taken intc account within these procedures.

FINANCIAL REPORTING PROCESS

The Group has in place internal control and risk management systems i relation to the Group's financial reporting procoss and
the Group's process for the preparation of consolidated accounts. These include clearly defined Eines of accountahilly and
delegation of authority, policies and procedures that cover financial planning and reporting, preparing consohdated accounts,
capital expenditure, project governance and information security. The finance function has suitably qualfied and axperienced
personnel to carry out the financial reporting process effectively.

The Audit Committee is responsible for overseeing and monitoring these processes. which are designed to ersure that the
Group complies with relevant reguatory reporting and filing provisions. As at the end of the pencd coverad by th:s Repart, tha
Audit Committee, with the participation of the Executive Directors, evaluated the effectiveness of the design and speration

of dis¢losure controls and procedures to ensure that information required to be disclosed in finarcial reports 15 recoided.
processed. summatrised and reported within specified time periods.

PRINCIPAL RISKS AFFECTING THE GROUP

The Group has identified the following factors as potential risks to, and uncertainties concerning. the successful operation of s
business. The Group is, however, exposed to a wider range of risks than discussed below but thesa are the pancipal 1isks that
have recently been discussed by the Board and Audit Committee and are of primary concern.

« KEY SUPPLIERS AND THIRD PARTY BRAND RELATIONSHIPS
The Group is reliant on good relationships with its major manufacturers, key brands and brand supphers.

Risk: A failure to replace any of its major manufacturers ar suppliers on commercially reasonable terms could have an adverse
affect on the Group's business, operating profit or overall financial condition. & may mean that custemers shon alsevihore o
stores cannot supply the requirad product.

Mitigation: The Group follows policies of forging long-term relationships with suppliers and of utihsing two leading supply cham
companies tc procure much of the Group's own branded goeds. This close relationship biings a better understanding of the
supplier’s resources enabling the Group to react quickly to chianges in the international supply market. Lengthy contracts are
often used by the Group to ensure that key manufacturers are aware of our commitment to them. The elevation strategy is
forging stronger relationships with key Brand partners as we perfect our merchandising of their products in ow new generation
stores, However, relationships with some key brands remain challenging where we feel we are not given full access to the
product the stores deserve as quickly as we waould like.

» MARKET FORCES

The Group operates in & highly competitive retail industry and currently competes atinternationak national and tocal levals with
a wide variety of retailers.

Risk: A severe recession or downturn in the markets we operats in, especially the UK. could napact revenue and profts of the
Group. In the last financial year, retail has seen a number of insolvencies and CVAs from large retafers such as Debenbams ard
Arcadia.

Mitigation: The Group is parl way through an elevation strategy that focuses on providing ihe customer with an enhancod
shopping experience across the Group fascias. namely SPORTSDIRECT.com, USC, Flannels and House of Fraser The Graup
has a strong property portfolio and continues to strengthen this by relocating and improving steres (o enbhance the customer
experience and adapt to market conditions. A number of key brands are owned by the Group. providing an mternal leveal of
controf and certainty on margins. There is aiso significant investment and focus on innavating our e-commerca offering The
elevalion strategy provides a resilience to the Business and places it in a good pesition to weather any periods of weak demand
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- TREASURY AND FINANCIAL RiSK
The Group operates internationally. The majority of foreign contracts relating to the sourcing and sales of Group tranded goods
are denominated in US Doltars and the Euro, thus leaving exposure to foreign exchange risk.

a. Risk: The Group is exposed to foreign exchange risk arising from varicus currency exposures and a strengthening of the U3
Doilar or a weakening of the Pound making goods more expensive. There is also a potentiat exposure in relation to the Eure
forward sales contracts and written option arrangements that the Group 1s party to. Adverse movements on the Sterling / Euro
exchange rate could impact Group profitability. Forewgn exchange risk arises when future commercial transactions or recognised
assets of liabilities are denominated in a currency that is not the entity’s functional currency. as exchange rates move Tnis couid
significantly reduce profitability.

Mitigation: The Group seeks tc mitigate the foreign exchange fluctuations by hedaging via forward foreign currency contracts
which are designated as cash flow hedges. Forecast Sterling / Eure requirements are currently hadged up to the end of FY21
at rates of between 1.09 and 1.14. The Sterling / Dollar exchange requirement 1s fully hedged up to the end of FYZ1 at ates
from 1.41 to 1.4301. The Group also holds assets overseas in local currency, and these assets are revalued in accordance with
currency movements. This currency risk is not hedged.

b. Risk: The Group is exposed to interest rate risk due to its borrowings at floating interest rates.

Mitigation: The Group is cash generative and maintains appropriate debt levels to mitigate interest rate nsk and at year and has
debt levels of iess than 1.5x underlying EBITDA. Post year end, interest rate hedging using swaps was taken out.

- BREXIT

The Group operates internationally and specifically throughout mainland Europe. The Group fulfils Eutopean intemet sales
currently from the Shirebrook operation. We maintain inventory across the Europe wide retail operation as if it is one holding and
as such regularly move inventory between stores in different European countries. We have also benefitted operationally from
the availability of mamnland European staff who work in our warehouse and store network.

Risk: The UK is due to leave the EU in Qctober 2019 and a transition period is then expectad o last until December 2020 A
period of heightened economic uncertainty could reduce consumer confidence, holding back spending decisians and tghtening
financial conditions by creating extra risk thus impacting on the cost of finance and reducing its availability. The terms of the
eventual Brexit may influence the cost of labour, the ability 10 move goods as easily as we currently can and thus impose
operational challenges and costs which we will have to manage.

Mitigation; While we are unable to fully protect the Group from what is potentiaily a compietely new econonuc landscape.

we have some elements which help to protect us with a network of warehouses across Mainland Europe which can assist in
providing the most efficient inventory management once the customs and duty landscape is fully understood. We have been
investing in some partial automation for the Shirebrook warehouse operations to make efficiencies and improve productivity
on internet fulfilment orders and heip mitigate any potential staffing shortfall after Brexit. Brexit is regularly discussad at Boardd
meetings.

= SUPPLY CHAIN

The Group operates internationally so is reliant on the successful distribution of goods from whan they are distiibutied by the
manufacturer 1o when they are sold in the stores. The Group is reliant on manutacturers based overseas as the majenty of the
Group’s products are scurced from outside the UK.

Risk: The Group is subject to the risks associated with international trade and transport as well as thase relating to exposwe to
different legal and other standards. Particular risks include worker strikes, failure to meet mimmum code of conduct standards.
and transport delays for products which could all cause substantial difficulties. Disasters in or around the factories of out
suppliers could bring negative media attention to the Groun.

Mitigation: The Group requires all suppliers o sign up to the Group's Code of Conduct / Supply Policy which enables the Group
to monitor and benchmark the performance of the supplier. Many risks relating to the supply chain. reliance on non-UK supphers,
and to the reputation of the Group’s brands. are managed and mitigated by the implementation of these polic®s. SUong service
level agreements and maintaining relationships with ail parties involved in the supply chain also mitigate these 1isks.



+ CREDIT AND LIQUIDITY RISK
The Group, primarily the Group Wholesale & Licensing division. provides credit to some of its customers. Fundimg and liguid ty
for the Group’s operations are provided through bank loans. overdrafts and sharehalders’ funds.

Risk: The Group could have a credit risk if customers were unable to make payments for products purchased an cradit. The
Group's objective is to mamtain sufficient funding and liquidity for its requirements, but the availability of adequats ca<h
resources from bank faciliies and achieving continuity of funding in the current financial climate could be a risk io the Groun 1n
future years. The purchase of strategic acquisitions and investments to strengthen and compliment the Groun may be hinderert,

Relationships with suppliers could break down if we are unable to pay them in line with our contractual obl:gations.

Mitigation: The Group’s key suppliers also face credit risks and as such the Group regularly assesses the viahiity of #s supplicrs
and ensures there are plans to source from alternative businesses should key suppliers fail. Rigorous procedures are In piace
to mitigate this credit risk. The Group has a credit policy in place and the exposure to risk 1s monitared on an or-going Basis,
Investment of cash surplus. borrowings and derivative investments are made through banks and companies which have credi
ratings and investment criteria approved by the Board. The Group refinanced its main ciecht facilty m November 2017 2nd 1s
operating comfortably within it. The credit facility is available until November 2022,

+ PROFESSIONAL ADVISORS
The Group has grown to a size and complexity that requires the expertise of specialist leqal. tax and audit advisors

Risk: Not retaining a sufficient standard of advisor could lead to tax, legal or regulatory failings of the Group.

Mitigation: The Group has a number of law firms on their panel with key experience in their relevant disciphne and expernance
of acting for FTSE 350 companies. A relationship with and retention of a top 4 auditor 15 a goal for the Group in the: noxt tender.
Deloitte carry out the tax work for the Group and therefore cannot carry out audil work at the same tme As discussed in the
Chief Executive’s Report and Business Review, KPMG, EY and PWC have indicated there are currently barriers to enganing with
us but we believe these are not insurmountable.

+ TAXATION
Tne Group operates internationatly and in a wide range of jurisdictions and is therefore subject to tax rnisk azioss its eperations,

Risk: The Group is subject to varying degrees of tax nsk in relation to its international trading activities. bothin the UK and
overseas. These include duty and VAT in relation 1o its overseas supply cham thoth imternal and externall and sales taxes in
relation to online sales made to overseas customers from the UK. The Group is also subject to transter pricing iegulations
relating to trading relationships and transactions between Group companies. Tax regimes differ country by country and the
Group's overseas subsidiaries are subject to local tax compliance requircments and tax enquiries from the local tax authanties.

Mitigation: Group level tax risks are monitored by the Grougp finance function, with support from external tax advisors as
required. On-going compliance with local tax regulations is maintained through a combination of local financo teams, contrat
oversight from the Group finance function, and the use of external tax advisors in key junsdictions. The Group takes a proactive
approach to engaging with the tax authorities across its business. Key tax risks are monitored and discussed at Board level, wih
appropriate actions agread and implementead,

+ SUCCESSION PLANNING
Key individuals within the Group have such a level of knowledge and experience of the Business which makes them ossential to
continue to further the interests of the Group.

Risk: Natural disastey, iliness, injury, ¢r the sudden resignation of key indviduals could mean key people are no longsr avalibie
to manage the Group, and this could result in a change to the operations and strategic direction of the Group.

Mitigation: Qur departments work together to develop their understanding of each department and of the Group. Senior
managers work at ground level to help to assess the strengths within their teams and to offer develepment opportunitios where
appropriate. This can be of assistance when considering the suitability of internal candidates for vacancies. Ow struclured
talent management programmes, and specialist masterclasses, encourage internal grogression within the Group. bxicutive
development is important to us and we aim to promote internally rather than recruit external individuals wha are Unknown 1g the
Group.

The Nomination Committee reviews the succession plan of the Group, and discusses whao would take over roles if key team
members were to leave.



« OPERATIONAL
The Group is reliant on the Head Office and National Distribution Centre at its Shirebrook Campus operating without disruphor.
along with the uninterrupted running of the Group's fleet of vehicles. The majority of the Group's revenue is denved frum the UK

Risk: Any disruption to the Head Office. National Distribution Centre ¢r the fleet of vehicles might significantly impact the Siouns
ability to manage its operations. distribute products 1o ils stores and maintain its supply chain Any lona-term nleras o
Group's IT systerns would have a significant impact on the Group’s operation. particulasly in the Sports Retad ch, s 02 e
attacks, armed conflicts. government actions or adverse weather affecting the road networks witfun the LK ¢ouloraeaitin s
significant reduction in consumer confidence, which would in turn have an adverse effect on sales in stores.

Mitigation: The Group has a strong business continuity plan that is reguiarly reviewed to address operational 1izks The tlead
Office and National Distrnibution Centre has been extended 5o that there is additional room for sterage and workers, for foture
business needs and in case of disaster The Board is canfident that as far as it 1s practical, the nisks and uncertainties that fo e
the Group are being monitored and managed and that, where required, appropriate action is being taken.

+ CYBER FA|LURES AND ATTACKS
Online sales and advertising are key to the Group’s strategy going forward. However. cyber-attacks are becoming moe
sophisticated and frequent. commanding headlines and causing loss of customers’ trust.

Risk: Reputational implications if the attack is reported to the media, including a toss of sales whilst the site is down acd inaoet-
term loss of sales through the deterioration of customer confidence. Loss of competitive advantage agamst nraret Zeapettars
and the new GDPR (General Data Protection Regulation) regulations will enable overseeing bodies to enfarce sizeable sanctons
and penalties.

Mitigation: The Group has a strategy and processes in place which relate to cur 1T security posture. The recont estabbshment

of a Group IT Secunty Officer role and on-going work with internal and external parties, enable us to continucushy momtor aur
systems to ensure that they are sufficiently strong to deal with ever increasing cyber risks. We have mvested and continus 1
invest in systems to protect our sites, data and customers. This investment spans several new security intiatives. mcluding rewy
security loois, external penetration testing and employee IT security awareness tramnng. Recent ymplemeantation of the GDPR
which seeks to create a harmonised data protection law framework across the EU and aims to give back fo data subjocts control
of their personal data. whilst imposing strict rules on those hosting and processing this data anywhere m the workd, nas been

an apportunity to review and enhance in some cases the way in which we use and store data. The Gioup's IT 1s indepandently
audited by cutside agencies on an annual basis to challenge and test our defences. Our existing stratecfies are uncier comstant
review to ensure we are protecting curselves and fully utilising new technologies where those technologies coutd assist

+« HEALTH AND SAFETY
Health and Safety is key across all areas of the Group. Policies are implemented. in conjunction with legal standaras. 1o protect
aur staff and customers. These have been subject to a detailed review and updated where necessary.

Risi: Potential injuries, distress and fatalites could result from a failure to establish and maintain sate environmenis Lack of
competence in health and safety reporting could lead to legal claims which are difficult to defend.

Mitigation: We take reasonaple steps to train all relevant employees within the Group 1o the appropnate standards applcatbie
in each country. Shirebrook Head Office is now a registered training centre for First Aid and Health and Safety, with Qualsafe
and the British Safety Council respectively. We have recruited a Health and Safety Training Officer and additiona! Haatih

and Safety Gfficer hased within Head Office. The Regicnal Health and Safety Officers have recewed additionat training and
education regarding delivery of Fire Risk Assessments and Evac Chair training. Training courses are requiaily offered and staft
are encouraged to learn essential Health and Safety techniques. A revised staff induction. refresher training and handonok hos
been introduced within our stores, along with revised task based risk assessments and Safe Systems of Work. The warehous:
teams have also undertaken similar reviews and implemented improved documentation and standa:ds

The team at owr Head Cffice is always on hand to visit and assist stores with Health and Safety issues. assess incidents anc
report relevant matters o the Health and Safety Executive via the Reporting of Injuries, Disease and Dangerous Occurences
Report (RIDDOR). We have a team of employees dedicated solely to dealing with claims and complaints. The introduction of

a bespoke online Accident / Incident reporting system in November 2016 has assisted the team 1o become mare proactive
investigating incidents and building claims defensibility where necessary. Accidents invoiving staff or custamers are reported 10
the Board regularly, as are any legat claims that arise from these. The Board considers ways to reduce the number of ¢launs.
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+ LEGAL
The Group's trade-marks, patents, designs and other intellectual property rights are central to the value of the Group's Brands

Risk: The Group currently believes that its licensees, suppliers, agents and distributors are in material comphance with
employment, enviranmental and other laws. The violation, or allegations of a violation, of such laws or regulations. ory any
of the Group's licensees, suppliers, agents or distributors, could lead to adverse publicity and a decline 1n public demand
for the Group's products. or require the Group to incur expenditure or make changes to ifs supply <ha n and the
arrangements to ensure compliance. The Group may need to resort to litigation in the future to enfarce its irtellentusl propoerty
rights and any litigation could result in substantial costs and a diversion of resources. Third parties may try to challenge the
ownership of or copnterfeit the Group's intellectual property.

Mitigation: The Graup has an in-hotise legal team wha have knowledge of a vaniety of legat areas that apply tn the Group. This
in-house expertise is vital in mitigating such issues. The legat team work closely with external advisors 1o assst with and gar
knowledge on, matters outside their areas of expertise.

The Group's legal advisors actively maonitor trade mark applications by other companies. as well as the inventory of rival

retailers. to ensure that our rights are not infringed and where these are inflinged. tc take appropriate acuon. 1 he l=gai team
carefully draft contractual agreements to ensure that documentation is clear and legally binding. Standard templatos and key

peints are shared 50 that processes are streamlined and legal spend is reduced.

+ SALES
The Group’s retail businesses are subject to seascnal peaks.

Risk: Prolonged unseasonal weather conditions or temparary severe weather during peak trading seasons could have a mateal
adverse effect on the Group's businesses. The Group is dependent upon the store portfolio and consumaoi s’ spending habits,

Mitigatior: Although unable to mitigate environmental conditions, the Group monitors inventory levels through sales forecastipg
to manage pesks in demand and we have years of trading profiles which assist in this regard. Our team keep ahaazi of the
trends, conducting market research on our customers and monitoring our competitors. Sophisticated ordering systems ensure
that items which seli well in particular areas will be restocked. Our relationships with suppliers ensures that we are able to
source key items at short notice, should this be required.

The pages 5 to 45 comprising the Strategic Report was authorised by the board on 26 July 2019 and signed off onits behaifl by,

Mike Ashley

Chief Executive
26 July 2019
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THE BOARD

DAVID DALY

Non-Executive Chair, Chair of the Nomination Committee
Appointed: 2 October 2017

Committees: Nomination and Remuneration Committees

Previous roles: David has held a number of positions during a 30 year international career with Nike, where his orimary fecus
was the business of football. He started in a sales role in 1986 later becoming sales director for Nike UK / lretand, He retnaad
2015 as a Senior Director for Nike's Club and Federation business where he was responsible for global merchandising Lusiness
for all of Nike's leading Footbali Clubs.

Present roles: David is a Non-Executive Director of Fulham Footbali Club.
Key skills and experiences: David has strong mternationag! experience in marketing and merchandising in the spoits industry,

MIKE ASHLEY
Chief Executive
Appointed: 1982 (founder)

Previous roles: Mike established the business of the Group on leaving school 1In 1982 and was the sole ownier unti! the soun’s
listing in March 2007. He was Executive Deputy Chair prier to being appointed Chief Executive in September 2016

Key skills and experiences: Mike was the founder of the Group and has the necessary skills for formulating the vicion and
commercial strategy of the Group. With over 30 years in the sports retail business with Sports Direct he s invaluabie to the
Group.

JON KEMPSTER
Chief Financial Officer
Appointed: 11 September 2017

Previous rofes: Jon has been a listed plc Finance Director for most of his carecr. He was previously Finance Director of
Wincanton plc, Delta pic, Low & Bonar pl¢, Linden plg, fii pic and of Utilitywise plc.

Present roles: Jon is a Non-Executive Director of Redcentric plc, an AIM listed IT managed services provider and a Tiustae of the
Delta Pension Plan.

Key skills and experiences: Jon is a Chartered Accountant and has extensive experience working in listed company
environments.

RICHARD BOTTOMLEY OBE

Senior Independent Non-Executive Director, Chair of the Audit Committee
Appointed: 1 October 2018

Committees: Audit and Nomination Committees

Previous roles: Richard has aver 25 years' experience working with listed companies during his time as a senor pariner at
KPMG, and continuas to be a member of the Audit Committee Institute. Unti recently Richard was a Non-bxecubie: Daaocior of
Newcastle Building Society where he chaired the Audit Committee.

Present rales: Richard 1s Chair of Trusiees of the Greggs plc 1978 Retirement and Death Benefits Scheme. He 1s also a
Non-Executive Director of MSL Property Care Services Ltd, Marsden Packaging Limited and Jessgrove Linuted.

Key skills and strengths: Richard has strong experience in corporate governance, corporate finance and strategy.

DAVID BRAYSHAW

independent Non-Executive Director, Chair of the Remuneration Committee
Appointed: 8 Decemboer 2016

Committees: Audit, Nomination and Remuneration Committees

Previous roles: David is a very experienced senior investment and commercial banker. He has over 30 years axpononce with
organisations such as Barclays Capital. HSBC, Citigroup and Pilkington plc.

Key skills and experience: David graduated from Oxford in 1975 with a Masters of Arts in Chemistry. He has spent a long carenr
in the field of corporate financing for a number of major financial institutions. and completed time as the Group Treasurer of
Pilkington plc.



NICOLA FRAMPTON

Independent Non-Executive Director

Appointed: 10ctober 2018

Committees: Audit and Remuneration Committees

Previous roles: Nicola has spent mast of her career in the professional services mdustry, most recently as a diezctor ¢ Deloitte

Present roles: Nicola is a senior executive at William Hill, where she is Managing Director of the UK Ratad divisian. She has beor
with William Hill since April 2010, 10ining as Director of Corporate Risk working closely with therr Board. Exco and operational
management. Nicola was appointed to her current role in June 2014 during which time she has led and 'mplementad o number
of major innovation and transformation projects. Nicola is also the executive sponsor of their 30% cluly itiative tn incraast the
number of women in senior leadership positions throughout the business.

Key skills and experience: Nicola has extensive experience in risk management. assurance and corpoiats (overnanos Hr1ost &
wide range of industries.

CALLY PRICE

Non-Executive Workforce Director and Workers' Representative

Appointed: 1 January 2019

Previous roles: Cally began her career with Sports Direct as a casual sales assisiant in our Aberdare store in 207,

Present roles: Company’s Workers’ Reprasentative succeeding Alex Balacki from 1 May 2019,

Key skills and strengths: With over ten years' experience with Sporls Direct Cally 1s ideally placed to holp ensure that the voice
of the Group’s entire warkforce is front and centre of the Board's discussions and decision-making.
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DIRECTORS’ REPORT

The Directors of Sports Direct International plc present their Annual Report and Accounts for the period ended
28 Aprif 2019,

PRINCIPAL ACTIVITIES AND BUSINESS REVIEW

The Chief Executive's Report and Business Review on pages 12 to 27 provides a detailed 1eview of the Group's cunent activiues
and potential future developments together with factors likely to affect future development, performance and cenditions Thera
is also a table of the principal risks and uncertainties likely to affect the Group on pages 40 to 45 The financial postion of the
Group, its cash flow, liquidity position and borrowing facilities are described in the Financial Review on pages 2816 31 The
Corporate Social Responsibility section on pages 33 to 39 reports on environmental matters. mcluding the impact of the Grows's
businesses on the environment, the Group's workforce, and on community issues.

The principai activities of the Group durnng the pernod were:

- retailing of sports and leisure clothing, footwear and equipment, lifestyle and tuxury apparel:

- retailing through department stores. shops and anline;

- wholeszle distribution and sale of sports and leisure clathing, footwear and equipment, lifestyle and luxury.
- apparel under Group-owned or licensed hrands; and

- licensing of Group Brands.

Further information on the Group's principal activities is set out in the front ot this document and in the Chief Exenutive™s Ropoit
and Business Review on pages 12to 27.

RESULTS FOR THE PERIOD AND DIVIDENDS

Revenue for the 52 weeks ended 28 April 2013 was £3,701.9m and profit before tax was £179.2m compared with £.2,35%.5m
and £61.1m (restated from £77.5m) in the prior period. The trading results for the pertod and the Group's financial postion as of
the end of the year are shown in the attached Financial Statements and discussed further in the Chief Executive's Report and
Business Review and in the Financial Review on pages 12 to 27 and 28 to 31 respectively.

The Board has decided not to propose a dividend in relation to FY19. The Board remains of the opinion that i 1s in the bost
interests of the Group and its sharehoiders to preserve financial flexibility, facilitating future invesiments and other growth
opportunities. The payment of dividends remains under review.

SHARE CAPITAL AND CONTROL

A5 at 26 July 2019, there are 640,602,369 orcinary shares of 10p in issue and fully pawd. of which 107207752 wera heldin
treasury. As at the period end there were 104,194,194 ordinary shares held in treasury.

Further information regarding the Group's issued share capital can be found on page 129 of the Finandial Slatoments
Details of our Share Schemes are also set out on page 129,

There are no specific restrictions on the transfer of shares, which are gaverned both by the general provisions of tho Arhicles of
Association and prevailing legislation.

The Directors are nat aware of any agreements between holders of the Company's shares that may result m restrictions on the
transfer of securities or on voting rights.

The Directors were authorised to allot shares in the capital of the Group up to an aggregate nominal amount of £17.358.977
{being approximately one third of the then issued share capital) for the period expiring &t 11 September 2019, the date of the
2019 AGM.

In line with guidance frem the Association of British Insurers the Company was also granted authonty to issue a further thed of
the issued share capital to a nominal amount of £35,797.955 in connection with a rights issue.

An authority to allot shares up to a maximum nominal value of £2,684,846.60 (heing approximately 5% of the then issuad shae
capital} as if statutory pre-emption rights did not apply, was also approved. in addition, the Directors were granted a further
authority to allot up to & maximum nominal value of £2,684,846.60 (being approximately 5% of the then ssued captal) as if
statutory pre-emption rights did not apply when such allotment was for the purposes of financing (or refinancing. if the power is
used within six months of the original transaction) a transaction which the Board determined to be an acquisition or alher capitsd
investment of a kind contemplated by the Pre-emption Group's Statement of Principles on disapplying pre-copton rights



The authorities expire at the close of the next AGM of the Company, but & contract to allot shares undes these authcrilies may be
macie prior 1o the expiry of the authority and concluded in whole or part after the AGM, and at that meeting other authorities wil
be seught from shareholders.

The Group was authorised to make market purchase of ordinary shares of 10p each i the Company of up to & axmum
aggregate number of 80,491,701 representing 14.99% of the Company's issued ordinary share capiial at the 2018 AGM The
ahove authority expires at the close of the next AGM of the Company,

During the period to 28 April 2019 the Company has purchased 561145 ordinary shares at a cost of £1.662.458 81 {exciuding
purchasing costs) and representing 0.09% of the issued share capital. The maximum number of shares hiedch in tressdy By ine
Company as at 28 April 2019 is 104194194 representing 16.27% of the issued share capital. No shares have peen rhienosatt o by
the Company.

As at 26 July 2019 the Company has purchased 3.013,558 additional ordinary shares and no shares have bean disposed of by
the Company to this date.

SHAREHOLDERS

No shareholder enjoys any special control rights, and, except as set out below, there are no restrictions in the transte of sharen
or of voting rights.

As a contrelling shareholder Mike Ashley has entered into a written and legally binding Relationship Agreemant with he
Company. This agreement ensures that the controfling shareholder complies with the independence provisions st out n Listing
Rule 6.1.40. Under the terms of the Agreement Mike Ashley underiook that, for so long as he is entitlod 1o exCreise ar ta contrat
the exercise of, 15% or more of the rights to vote at general meetings of the Company, he will:

conduct all transactions and refationships with any member of the Group on arm’s length terms and on a normal
commercial basis;

- exercise his voting rights or other rights in support of the Company being managed in accordance vath the Listing Rules
and the principles of good governance set out in the UK Corparate Governance Code and not exercise any of his voting
or other rights and powers to procure any amendment to the Articles of Association of the Company. and

- otherthan through his interest in the Company, not have any interest in any business which sells sponts aprarel ans
equipment, subject to certain rights, after notification to the Company. to acquire any such interest of fess than 207 of
the business concerned, and certain other limited exceptions. without receiving the prior apptoval of the Non-kExocutive
Directors: and not solicit for employment or employ any senior employee of the Company.

The Company has complied with this Agreement’s independence provisions during the period and. as fai as the Conpany
aware, the controlling shareholder and his associates have also complied with them.

As at 28 April 2019, the Company had been advised that the following parties had an interest in 3% or mare of tha sued shars
capital of the Company pursuant to Rule 5 of the Disclosure Guidance and Transparency Ruies (DTR);

- Nature of halding

Mike Ashiey ™ i 330.000.000 0% Ingiract

Phoenix Asset Management Partners Limited ™ 32.260700 6.0%

QOdey Asset Management LER® ' 28,694,940 £ 3%

O Nke Asnley nlos e sndies i

FE LAV DAG GiTIrat, Thets 14 2

(Z;TAQ8C Iy (08 200 35 BT W Main 275

(3; Trusc fgures pre as & 4 Lecemoe 2008 cang i tas ot

Between 28 April 2019 and 26 July 2019 {being the latest practicable date prior to the publication of this Repart) the Company
has been advised that the following party had an interest in 3% or more of the issued share capital of the Company pursuant to
Rute 5 of the DTRs.

Nature of holding

Coltrane Master Fund, LRS! 17,604,800 3 Inthect
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ARTICLES OF ASSOCIATION

The Company's Articles of Association may only be amended by special resolution at a2 general meeting of sharcheldears
Subject to applicable law and the Company’s Articles of Association, the Directors may exercise all powerts of the Comeany

TAKEOVERS

The Directors do not beheve that there are any significant contracts that may change in the event of a successtul takeows
Company. Details of the impact of any successful takeover of the Group on the Directors’ bonus and Share Schemes 3re
in the Director's Remuneration Report on pages 65 to 73.

st ot

SHARE SCHEMES

Details of the Executive Share Scheme is set out in the Directors’ Remuneration Report on pages 6510 73

STAFF INVOLVEMENT

The Group currently has approx. 29,400 strong workforce in its stores, offices and warehouses

The workforce is notified of announcements and major changes in the Business via Company news emails and our intransi.
as well as information being transmitted through line managers. The Company has efectec a Workers' Represontative who
attends all Board meetings and provides feedback from employees to the Board. The Company also has the “Your Company.
Your Voice” scheme which enables staff to raise issues of concern via suggestion boxes. The contributions are read by semor
management and the Workers’ Representative who provides the Board with an overview and replies to staff if appropnate.

A selection of questions received and answers given by management are displayed in communat areas for staff Dunng the
year a series of presentations were made by senior management to staff at our Shirebrook campus 1o keep staff appraised of
developments within the Group. Topics covered included, property, the elevation strateqy and finance

Training programmes and induction courses provitde the workforce with opportunities to keep up to date with the latest
developments of the Group. Our employee conferences offer attendees an opportunity te mix with teams vath which thes
woukdn't ordinarily mix, to learn about the Group's aspirations, and to keep up to date with the latest changes in the Sioup

Further information on relationships with our people can ke found i the Corporate Social Responsibility section on pages 33 to
39 and on pages 8 to 10 of the Our Business section,

DIVERSITY AND EQUAL OPPORTUNITIES

The Group’s recruitment policy is to match the capahilities and talents of each applicant to the appropriate job. Factors such
as gender, race, religion ar belief, sexual orientation, age, disability or ethnic angin should be ignored and any decisien which
15 made with regard to candidates should be hrespective of these. Discrimination in any form will not be tolerated under any
circumstances within the Group.

Applications for employment by disabied persons are given full and fair consideration for all vacancies and are assessed »
accordance with their particular skills and abilities.

The Group endeavours to meet its responsibilities towards the training and employment of disabled people. and 10 ensure that
training, career development and promotion opportunities are available to all.

The Group makes every effort to provide continuity of employment when cur people become disabled Attempts are made in
every circumstance to provide employment, whether this involves adapting the current job role and remaining in the same jobs,
ar moving to a more appropriate job rele. Job retraining and job adaptation are just two examples of how the Group works in
the interests of its workforce to promote equal opportunitias in order that an individual's employment within the Group may
continue. The Group values the knowledge and expertise that our people have gained throughout their time with us. and
therefore does not wish te lose valued members of staff,

Further information on our approach 1o diversity can be found in the Corporate Social Responsibility section on panes 32 to 29,

RESEARCH AND DEVELOPMENT

The Group designs clothing and some footwear for sale in stores and has arrangements with suppliers for the reseach and
development of goods.

CHARITABLE AND POLITICAL DONATIONS

During the year, the Group made charitable donations of £210k (2018: £66k} in the UK. No political donations were made (2018
nil}.



DIRECTORS

Details of current Directors, dates of appoiniment, their roles, responsibiliies and significant external commutments are set out
on pages 46 to 47, Nicola Frampton and Richard Bottomley OBE joined the Board as Non-Executive Directars with effect from
1 Qctober 2018. Cally Price joined the Board as a Non-Executive Workforce Director with effect from 1 January 2019 5imon
Bentley resigned as a Senior Independent Director and Non-Executive Director, and Dr Keith Hellawell resigned as Chair and
Non-Executive Director on 12 September 2018.

Although the Company’s Articles of Association reqguire retirement by rotation of ane third of Directers each year. the Group
complies with the 2016 UK Corporate Governance Code and at each AGM all ot the Directors will retire and stand to-
regppointment.

Information aon service contracts and details of the intarests of the Directors and thewr persons closely associat2d (PCAs) in the
share capital of the Company at 28 April 2019 and at the date of this Report is shown in the Directors’ Remuneratian Report on
pages 65 to 73.

Copies of the service contracts of Executive Directars and of the appointment letters of the Chait and Non-Executive Directors
are available for inspection at the Company’s registered office during normal business hours and at the AGM.

nNo Director has a directorship in common or other significant links with any other Director.

DIRECTORS’ CONFLICTS OF INTEREST

The Boeard has formal procedures to deal with Directors’ conflicts of interest. During the year the Board reviewed and, where
appropriate, approved certain situational conflicts of interest that were reported to it by Directors, and a record of those
situational conflicts is maintained and reviewed. The Board noted any transactional conflicts of interesl conceming Directors
that arose and were deciared. No Director took part in the discussion or determination of any mattar in resoect of wiich he had
disclosed a transactional conflict of interest.

The Company has entered into a Relationship Agreement with Chief Executive Mika Ashley, whose wholly-owned companies,
MASH Holdings Limited and MASH Beta Limited, currently hold approximately 4.9% and 56.1% respectively of the issucd share
capital of the Company {excluding treasury shares) as at 26 July 2018. This agreement is desciibed in the Directors’ Report on
page 4%

DIRECTORS’ INDEMNITIES

The Group has granted the Directors with Qualifying Third Party indemmity provisions within the meaning given to the term
by sections 234 and 235 of the Companies Act 2006. This is in respect of liabilities to which they may become liabile in thor
capacity as Director of the Company and of any company within the Group. Such indemnities were in force throughout the
financial year and will remain in force.

SPORTS DIRECT EMPLOYEE BENEFIT TRUST

We note that the Trustees of the Sports Direct Employee Benefit Trust have waived ther nght (o recowve dividonds on the:

ordinary shares comprised in the trust fund. No dividends were paid by the Company for the pericd ended 28 anil 2019,



DISCLOSURES REQUIRED UNDER UK LISTING RULE 9.8.4

The information required by Listing Rule 9.8.4 is set out in the table below:

Disclosure provided
{1} Irterest casitalised oy the Group NA
{2; Pubhgatior of unaudited financral information Ny
{3) Requirement deleted from the Listing Rules
{4) Details of long-term incentive schemes only nvoting & Director Bl
{5} Waiver of emoluments by é Director NS
{6 Waiver of future Emcluméms by a Director N2
(71 Non pro-rata allotments for cash iIssuern N
(81 Non pro-rata allotments tor cash (ms;or subsidianies) N oA
(9] Parenrt panticipation m a 'plac‘ing by 3 listed subsidiary NiA
(10} Centracts of s.gnificance NeA
{1} Provis'on of services py a controlling sharehoider Paur £3
(12} Sharehelder waivers of divicends Page: 531
{13i'Shareh0!der walvers of future dividends i
{14) Agreements with controll'ng shereholders Pege 4%

GREENHOUSE GAS EMISSIONS

See pages 38 to 39

ANNUAL GENERAL MEETING

The 2018 AGM will be held on 11 September 2019 at Academy House, 36 Poland 5t. London, W1F 7LU. The meeting will
commence at 11:00am. The Board encourages shareholders to attend and participate in the imeeting.

GOING CONCERN

The Group's business activities, together with the factors likely to affect its future development, performance and position are
set out in the Chief Executive’s Report and Business Review on pages 12 to 27

The financial position of the Group, its cash flows, liquidity position and borrowing faciities are described 1in the Financial Review
on pages 28 {c 31. In addition, the Financial Statements include the Group’s objectives. policies and processes for manaqing its
capital, its financial risk management objectives, details of its financial instruments and hedging activities, and 1ts exposutes {o
credit risk and liquidity risk.

The Group is profifable, highly cash generative and has considerable financial resources. The Group is able 1o operate
comfortably within its banking facilities and covenants, which run untit November 2022, and is welt placed to take advantage nf
stralegic opportunities as they arise.

As a consequence, the Directers believe that the Group is well placed to manage its business risks successfully despite the
continued uncertain economic cutiook,

The Group's forecasts and projections, taking account of reasonable possible changes in trading performance. and its exposure
to foreign currency movements in respect of future purchases in US Dollars. and the farward contracts and written opbons
entered into to sell Euros, show that the Group should be able to operate within the level of the current facility.

Having thoroughly reviewed the Group’s performance and having made suitable enquiries. the Directors are corhdent that

the Group has adequate resources to rematn in operational existence for the foresecabie future. Gn this basis. the [irectors
continue to adopt the going concern hasis for the preparation of the Annual Report and Financial Statemonts

ACCOUNTABILITY AND AUDIT

A statement by the Auditor can be found on pages 86 to 87 detailing their reporting responsibilities. The Directors fulfil their
responsibilities and these are set out in the respeonsibility statement on page 74.



AUDITOR

Grant Thornton UK LLP will be proposed for reappointment at the AGM. In accordarnce with section 489(4) of the Companies At
2005, resolutions to determine remuneration ate to be agreed at the AGM.

POST BALANCE SHEET EVENTS

See note 39 of the Annual Accounts.

By Grder of the Board

Tom Piper

Company Secretary
26 July 2019



CORPORATE GOVERNANCE REPORT

CHAIR’S INTRODUCTION

We measure our performance not only financiatly, but against the 2016 UK Corporate Governance Code {the "20156 Code’),

and | am satisfied that during the year we have complied fully. Whilst we are not required to report on the 2018 UK Corporate
Governance Code (the 2018 Code™) until next year, we have regard for it and aim to follow it wherever possible. We have
demonstrated our commitment to the early integration of the 2018 Code by appointing Caily Price as & Non-Executive Workforee
Director and Workers' Representative. Caily has received traimng and support to assist her in her new role of Directo:. and has
the on-going assistance of the company secretarial team. She enjoys all of the powers of our other Non-Executive Directors and
her on the ground knowledge and experience have proven to be valuable assets to the Board.

Although the retall environment continues t6 be difficult, our unigue culture and ethos has enabled us fo continue to porform
strongly in the circumstances. Looking to the future, the board will continue to work effectively and respons:bly i <icler to drive
long-term resuits and stakehoider value.

David Daly

Chair
26 July 2019

COMPLIANCE WITH THE UK CORPORATE GOVERNANCE CODE

The Graup complied throughout the year under review with the provisions set out in the 2016 UK Carporate Governance Coda
{the “Code™} which is the version of the Code that applies to FY19, as noted in the Audit Commuittee Repart, we are commencing
with the appointment of a Head of Internal Audit. A copy of the Code is available at www.frc.org.uk. The sections kelow detal
how the Group has complied with the Code.

Disclosures in refation to DTR 7.2.6 {share capital) and DTR 7.2.8 (diversity] are set out on pages 43 and 50.

A LEADERSHIP

A1 THE ROLE CF THE BOARD

The Board is responsible for overseeing the long-term success of the Group and for setting and overseeing the execution of the
Business strategy in accardance with cur stated aims of delivering value for customers, peonle and shareholdors.

The Board has a formal schedule of regular meetings where it approves major decisions, and utilises its oxpeifise to sd ase and
influence the Business. The Board will meet on other occasions as and when the Business demeands. Durnna FYI8 the Board met
eleven times. The Board is also available to advise on other issues which arise day to day.

A detailed agenda is established for each scheduled meeting, and appropriate documentation s provided 1o Directors in
advance of the meeting. Regular Board meetings provide an agenda that will include reports from the Chief Executive. reports
on the performance of the Business and current trading, and specific proposais where the approval of the Board is cought, The
Beard will monitor and question performance and review anticipated results. Areas discussed incluge strategic investments the
elevation strategy, capitai expenditure, Brexit and treasury. The Board and committees have aiso recewved updates throughout
the year on topical matters such as the 2018 UK Corporate Governance Code and new accounting standards. The Board
receives reports from the Workers’ Representative whao is in attendance at all scheduled Board meetings.

Presentations are also given on business or strategic issues where appropriate, and the Board will consider at least annually

the strategy for the Group. Minutes of the meetings from Committees of the Board are circulated to all members of the Board.
unless a conflict of interest arises. to enable ali Directors to have oversight of those matters delegated to Committees Contes nf
analysts’ reports and brokers' notes are also provided to Directors.

There are three Board committees, namely, the Audit Committee, the Remuneration Committee and the Nomination Committoe
The committees are governed by terms of reference which provide details of matters delegated to each committee. The terms
of reference are available on the Company’s website.



MATTERS RESERVED FOR THE BOARD

There is a formal schedule of matters that require Board approval, they are matters that could have significant strateqic, finanoal
or reputational effects on the Group as a whole. These were include:

- Setting of budgets

- Setting of the company’s values and standards

. Approval of strategic aims and abjectives

+ Approval of acquisitions and disposals

- Appointments and remaoval of Board members

. Succession planning

« Overall responsibility for internal control and risk management as described on pages 40 to 4%

ATTENDANCE AT BOARD AND COMMITTEE MEETINGS

Attendance by Directors at Board anc Committee meetings during the year and the total number of mectings that they couwld
have attended are set out in the table betow. All Directors attended all meetings of the Board and Committees of the Board of
which they were members unless prevented from domg so by prior commitments. The meetings which took place throughout
the year were a mixture of both scheduled meetings, general matters, and unscheduled meetings, for moie urgent maticrs.

* Rediuneration * Nomination
T Cirpitte : Commiftee
SR : Meatings . Mestings
Mike Ashley 4/4 477 - -
Simen Bentley™ 2/2 2/3 101 ol -
Richard Bottomley® 212 3/3 3:3 - 302
David Brayshaw 4/4 Y 4,4 3°3 3¢ 3
Cavic Daly 44 77 1.1 303 T2
Nicola Frampton® /2 23 3’3 2:7 -
Jon Kempster 4/4 6/7 -
Keith Helavell® 212 3/3 - 11
Cally Price® 141 2/2 -
reraed wy Semer ggrtley Lotil 2 rgaizrat o o Tmog Zo1E
2 oed oy RIchard Zottomiuy 1Hovang na appa au I Cetolbien 200
Caly wre LPtiF & 300s rrment as Cha ne Bos'd on "I Sepiemoer 20T
Frampion fellga ng re aooer Tert or fdiobe 2018
W, o112 Septemeer 2078
 Frica foliavang her Abzontmert ont _aussy 2003 Aes 800ca aloc Sierces a12e0e. led Board mectmss ~ IR Copacly o Vo bene Frogre o wara,
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Directors and Officers Liability Insurance
Appropriate insurance cover is maintained by the Company in respect of its Directors and Officers.

A2 DIVISION OF RESPONSIBILITIES

The division of responsibiliies between the Non-Executive Chair and the Chief Executive 1s set out in writing. The Charr and
Chief Executive work closely together to ensure effective decision making and the successful delivery of the Group’s siralegy
The responsibilities of the Chair, Chief Executive and Senior Independent Director are set aut in writing anc avaniahie on the
Company's wehsite,

The Chief Executive is responsible for the running of the Group’s business, for the delivery of the strategy for the Graup. leading
the management team and implementing specific decisions made by the Board 1o heip meet shareholder expectations He
also takes the iead in strategic development, by formulating tha vision and strategy for the Group. The Chiel Execulive reports
to each Board meeting on all material matters affecting the Group's performance. No one mdividuat has unfetiered pawer of
decision.

Given the structure of the Board, the fact that the Chair and Chief Executive roles are fulfilled by two separate indrviduats znd
the terms of the Relationship Agreement with Mike Ashley, the Board believes that no individual or small group of inchviduals can
disproportionately influence the Beard's decision making.



A3 THE CHAIR

The Chair leads the Board, ensuring consiructive communications between Board membess and that all Directors are able to
play a full part in the activities of the Company. He is responsible for setting Board agendas and ensuring that Boand mectings
are effective and that all Directors receive accurate, timely and clear information.

The Chair officiates effective communication with shareholders and ensures that the Board undarstands the views of major
investars, and is available to provide advice and support (o members of the Executive team. Upon his apgointment the Char moet
the independence criteria set out in section B11 of the Code.

A4 THE NON-EXECUTIVE DIRECTORS

There are currently three independent Non-Executive Directors. The role of the Non-Executive Directors 15 10 undzistand the
Group in its entirety and constructively challenge strategy and management performance. set Executive 1emunerotnn lovels and
ensure an approprate succession planning strategy is in place. They must also ensure thoy aic satisfied with the accuracy &
financial information and that thorough nsk management processes are in placea.

The Non-Executive Directors have excelient experience from a wide range of sectors. The Non-Executive Directors assist the
Board with issues such as governance, internal control. remuneration and nsk management.

Richard Bottomley GBE is the Senor Independent Non-Executive Director. He supports the Chail and Non-Executive Diraectors
and is available to shareholders if they have concerns.

There were a number of meetings throughout the year which were solely for Non-Executive Directors and the Chanr, Meetngs
also took place which were attended by Non-Executive Directors without the Chair. The performance of the Chair was apprased
duling one of these meetings and led by the Senior Independent Non-Executive Director,

B EFFECTIVENESS

B1 COMPOSITION OF THE BOARD

The Board consists of the Non-Executive Chair, David Daly, the Chief Executive. Mike Ashley, the Chief Financial Office:.

Jon Kempster, and three independent Non-Executive Directors and a Non-Executive Workforce Director. The names. skills and
short profiles of each member of the Board. together with details of membership of Board commitiees aic set out on parges
46 to 47. Each year the Board considers the independence of each Non-Executive Direclor in accordance with the Code.

The mast recent review did not highlight any Non-Executive Directors who lacked independence. although this excluded the
Non-Executive Workforce Rirector and the Chair

B2 APPOINTMENTS TO THE BOARD

The Company has a Nomination Committee comprised of all the Non-Executive Directors and chaired by the Char of the Boad,
The Nomination Committee is responsible for regularly reviewing the structure, size and composition ncluding the skills,
knowledge experience and diversity) of the Board and make recommendations to the Board with regard to any changes. it s
also responsible for identifying and nominating, for the approval of the Board. candidates to fill Board vacancios,

The work of the Nemination Committee is described on pages 63 1o 64,

Non-Executive Directars (with the exception of the Chair whose agreement continues untii terminated in accordance with i1s
terms) are appointed for an initial term of three years. All directors are subject to annual re-election,

83 COMMITMENT

Non-Executive Directors are required to disclose prior appointments and other significant commitments to the Board ard are
reguired to inform the Board of any changes to or additional commitments. Details of the Non-Executive Directors' oxterma!
appointments can be found on pages 46 to 47.

Before accepting new appointments, Non-Executive Directors are reguired to obtain approval from the Charr. and the Chau
requires the approval of the whole Board. It is essential that no appomntment causes a conflict of interest or impacts on the
Non-Executive Directors’ commiiment and time spent with the Group in their existing appointment. The time specified in
Non-Executive Directors’ letters of appointments. to be committed to the rofe was reviewed Dy the Nomination Committes in
FY19 and deemed to be appropriate.

Details of Executive Directors’ service contracts, and of the Chair's and the Non-Executive Directors’ appointmant letters, are
given on pages 68 to 69. Copies of service contracts and of appointment ietters are available far inspection at the Company s

registered office during normal business hours and at the AGM.

Neither of the Executive Directors hold a directorship of another FTSE 250 company.



B4 DEVELOPMENT

Al newly appointed Directors’ are provided with an induction programme which 15 talored to their existing skl and expenencn
and includes warehouse and store visits, legal update on directors duties and one on ones with members of the semor
management team. The Board is informed of any material changes to governance, laws and regulations affecting the Group =
husiness.

Cirectors are provided with details of relevant traning courses and training needs are reviewad by the Char durng the anaual
Board evaluation process.

B5 INFORMATION AND SUPPORT

All Directors have access to the advice and services of the Company Secretary, and each Director and each Board Commttee
may take independent professional advice at the Campany’s expense. subject to prior notification to the other Non-bxecutze
Directors and the Company Secretary.

The Company Secretary has responsibility for advising the Board on corperate governance matters and duiing FY'8 repons
have been provided to the Board on the 2018 UK Corporate Governance Code and training was 2iso provided to new Diredloe
an Directors’ duties, relevant Listing Rules abhgations and the Market Abuse Regulations.

B6 EVALUATION

The practices and processes of the Board and its committees are evaluated on a yearly basis Following evaluations the
feedback obtained is considered and the Board act on the issues which have been raised. The most recent Board avaluation
in FY19 was conducted internally using a questionnaire, The Directors delieve that the Board and its committees are waorking
effectively.

The last external evaluation of the Board was undertaken in FY17 by NJMD Corporate Services Limited (NJMD;. NIMD are an
indepandent consuftancy specialising In board performance evaluation and have ne connection to the Compe vy other than also
undertaking the external board evaluation in 2014,

The Non-Executive Directors led by Richard Bottomley, as the Senior Independeant Non-Executive Directoln have revicwad the
performance of the Chair taking into account the views of Executive Directors. All Directors’ performance s reviewe by the
Chair to ensure their performance remains effective and that they are committed to the role.

B7 EXECUTIVE AND NON-EXECUTIVE DIRECTORS - RE-ELECTION

The Board has determined that all Directors seeking re-appointment, and recommended by the Nomination Commiice, must
put themselves forward for re-election at the 2019 AGM to comply with the Code. All Directors appointed by the Board dunng
the year after cansideration of the recommendations of the Nomination Committee must stand for election at the AGM toliowing
their appointment.

C ACCOUNTABILITY

C1 FINANCIAL AND BUSINESS REPORTING

It is the responsibility of the Directors to ensure that the accounts are prepared and submitted. Having assessed the current
Annual Report, along with the accounts. the Directors confirm that, taken as a whole, they are far. balanced and understandable.
The Cirectors also confirm that these documents provide the necessary information in order for shareholders to assess the
Group’s performance, Business Model and strategy. Details of the Business Medel and Strategy are contained in the Strateqic
Repart on pages 5 te 45.

The going concern statement provided by the Directors is on page 52 of the Directors Report, The Independent Audhior's Report
is set out on pages 76 to 87

C2 RISK MANAGEMENT AND INTERNAL CONTROL

The Beoard has carried out a robust assessment of the principal risks facing the Group. Details of these risks are et ot on pages
40 to 45. The Board has reviewed the Company’s risk management and internal control systems during FY19 aned consiier them
to be effective.

C3 AUDIT COMMITTEE AND AUDITORS

The Company has an Audit Commuittee comprised of all the independent Nan-Executive Directors and Chaired by the Semor
Independent Non-Executive Director, The Audit Committee Report on pages 59 to 62 details how the Group has compliod with
section C3 of the Code relating to Audit Committees.



D REMUNERATION

The Company has a Remuneration Committee camprised of afl the independent Non-Executive Directors and the Chaw of the
Board. David Brayshaw is the Chair. The Remuneration Report on pages 65 to 73 details how the Company has camplied with
section D of the Code relating to the Remuneration Commitice.

E RELATIONS WITH SHAREHOLDERS

E1 DIALOGUE WITH SHAREHOLDERS

The Chief Executive Office, Chief Financial Officer, Deputy Chief Financial Officer, certain Non-Executive Directors and the Head
of Strategic Investments met with a number of major sharehotders and analysts during the year. The presantaton of the inferm
and full year results typically includes a cross section of institutionat shareholdess. analysts. represemtatives af our Darking
groups, journalists and other Group adwvisors.

E2 CONSTRUCTIVE USE OF THE AGM

Directors are available at and following general meetings when shareholders have the oppaortunity to ask gquestions on the
business of the meeting. The Company Secretary, the Company’s auditors and the Registrars are i attendance at gensaral
meetings to assist with any queries sharehotders may have. The Notice of AGM and related papers are sert to sharehiolders a
minimum of 20 working days hefore the meeting. For other general meetings the Notice and accompanying papernwork s sem
out @ minimum of fourteen working days in advance.

At the 2018 AGM, rescolutions to appeint Br Keith Hellawell and Simon Bentley were withdrawn prior to the maeeting. following
the decision of Keith and Simoen to not stand for re-election.

3]
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AUDIT COMMITTEE REPORT 2019

Dear Shareholder,
I am pleased to present the Audit Committee Report for the 52 weeks ended 28 April 2019,

The Committee has an important role to play in effective reporting to our stakeholders and ensuring high standards of quality
and effectiveness in the external audit process. ks also responsible for reviewing and monitering the effectiveness of internal
control and risk management policies and systems. This Report provides an overview of.

«  The membership of the Committee and how often it has met during the year;
- The main responsibilities of the Committee;
+  What the Committee has done during the year,;
How the Committee has assessad the effectiveness of the external auditors, including ensuning thon indepondone:
+  The Committee’s opinion on the Annual Report when viewed as a whole: and

+  The Board’s view of the Committee's own effectiveness and what is pianned for 2020

in last year's Audit Committee Report. Siman Bentley mentioned that we were part way through the process of underntaking
an audit tender. This was following an announcement from Grant Thornton of their infention fo withdraw from nowe tenders |
relation to audits of FTSE 350 companies due ta the “competitive landscape”, adding that it would continue with thas pehicy until
it saw a “shift in the competitive landscape that would level the playing field for competing in this markel” | was appoimnted as 4

Non-Executive Director and Audit Committee Chair on 1 October 2018 which was followed by sonior managoemant chane
Grant Thornton. After reviewing where we were in the audit tender process we decided to pul the process or hold urtl
Thornton had appointed a new CEC and reassess our options.

After a number of meetings with David Dunckiey, the new CEO of Grant Thornton. we have decided 1o continue with Grant
Thornton as our auditor and it is our intention to ask our sharehoiders to approve their reappointment for = further yvear at the
AGM. We are pleased that Grant Thernton have agreed to remain as our auditor which makes sound commercial sense during
these increasingly challenging times for UK retail. As noted in the Chief Executive’s Report and Business Review, wo have been
in discussions with the Big 4 accountancy firms which have thrown up barriers including conflicts of interest and requlatory
requirements relating to the separation of the tax and audit function.

We have operated through the year without any formal Internal Audit function. As you will read further on in my Repori wo gam a
significant amount of comfort from the operation of our Retail Support Unit. We do however recognise as the Group axpands and
grows we reguire an Internal Audit function to provide additional comfort an the eperation of our internal controls and reporting

regime. We will commence with the appointment of a Head of Inlernal Audit, who will have the initial task to davise a plan which

may in the shart term require some third party assistance in its execution, as we have done in previcus years

MEMBERSHIP

There are currently three members of the Audit Committee, David Brayshaw, Nicola Frampton and myseif as Char. Blogiaphies
of each Committee member are set out in the Directors’ profites on pages 46 to 47 of this Annual Reporr Devid Daly also served
as a member of the Audit Committee until his appointment as Chair of the Board on 12 September 2018

As Chair of the Committee and Senior Independent Non-Executive Director | am satisfied that the Commiittor s membersun
includes Directors with recent and relevant financial experience and competence in accounting and risk management and thot
the Committee as a whole has competence relevant ta the retail sector in which the Group operates

MEETINGS

The Committee met four times during the year. Non-Committee members of the Board and the managementieam. including
Mike Ashley and Jon Kempster, have attended Committee meetings during the year at my invitation so that they can keep
the Committee informed of important developments in the Business and the risk and control environment. The attendance of
members of the Executive management team at these meetings also helps to rainforce a strong culture of risk management
within the Business.

Our externat auditors, Grant Thornton UK LLE, attended all Committee mesetings during the year. After each Commitiae moeting
the Committee members met with Grant Thornton without any of the Non-Committee memiyers of the Board o Bracutive
management team present. In my capacity as Chair of the Committee, [ have regular meetings with the Grant Thornton prior to
every Audit Committee meeting. during the audit planning process and as the audit progresses to address 155ues carlier and
avoid any unwanted surprises.
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THE MAIN RESPONSIBILITIES OF THE AUDIT COMMITTEE INCLUDE:

. Assisting the Board with the discharge of its responsibilities in relation to internal and external audits and contiols:
Considering and making recommendations to the Board on the reappointment of the external auditors.
- Agreeing the nature and scope of the external audit and monitoring the same;

- Monitoring the external audit. including reviewing the results of the externat audit and its independence. otectivity.
effectiveness, and reviewing and agreeing the external auditor's fee;

«  Agreeing and monitoring the extent of the non-audit work that may be undertaken by the exterrat auditers.

- Monitoring and making jutdgements and recommendations on the Group's financial reporting processas and the ntagnty
and ciarity of the Group's financial statements as well as any formal announcements relating to the Group's finanaal
performance and reviewng Significant financial reporting judgments contained in them.

«  Reviewing and monitoring the effectiveness of the Group's internal financial control systems and imernal cenprel and 1isk
rmanagement systems, including a review of the activities of the internal audit function;

»  Reviewing arrangements by which staff may, in confidence, raise concerns about any improprieties in mattet - of financial
reporting:

- nforming the Board of the outcome of the audit and explaining haw the audit coniributed 1o the inteqrity o i Srancial
report and what the role of the committee was in that process; and

+  Reporting to the Board on how the Committee has discharged its responsibilities during the year.

WHAT HAS THE COMMITTEE DONE DURING THE YEAR?
DGuring the year, and as further described below, the Committee has:

- Monitored the effectiveness of the Group’s internal controls, particuiarly in ight of the current macroeconomic chmate
and its likely impact on the Group;

- Assessed the effectiveness of the external audit process and considered the reappomtment of Grant Thointon as
external auditors for 2020,

- Reviewed Group accounting policies, presentations and the financial statements;

- Advised the Board on its interactions with the Financial Reporting Council's Corporate Reporting Review Team, as futher
described below; and

- Together with the Board, considered the Committea’s own effectiveness.

INTERNAL CONTROLS

As one of the fastest growing retailers, with rapidiy expanding overseas and online operations, the Group has mary complex
operational risks to manage. Information on the Group's approach to internal control and risk management 1s set out in the
Strategic Report on pages 5 to 45 of this Annual Report. Central to the Group's system of internal contrals has heen the volk
undertaken by its Retail Support Unit, The Retail Support Unit conducts internal audits across the Group’s ralail operatinns each
year, providing internal assurance in relation to the efficacy of the Group’s contiols over the operational procedures Had svsiems
which generate and report trading data for the purposes of compiling the Group’s financial statements,

The Commuttee focused on a number of significant areas of internal control during the year, including:

«  Stock valuation and the calcutation of associated provisions,

«  Management of foreign currency exposures;

«  Property investment in elevated stores formats.

- Property and the systems in place to ensure onercus lease provisions are recognised on a timely basis;
. £xternal banking arrangements;

. The preparation and review of management accounts: and

- Monitoring and reporting procedures in relation to budget variance;

The Commitiee remains of the view that the Group’s internal controls continue to be effective.
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EXTERNAL AUDITORS
Our current external auditors, Grant Thornton, have been in place since the histing in 2007,

Toe maintain the objectivity of the audit process, the external auditors are required to rotate audit partncrs for the Giows audt
every five years. Philip Westerman, has been our lead audit partner for five years and has heen succeeded by Marc Summers

is responsible for signing our Independent Auditars’ Report in 2019, We explained in 1ast year's Report that we had ieceived
the relevant approvals for Phil Westerman Lo continue as our lead audi pariner for a sixth year. as we continued with gur
planned audit tender process. As a consequence of cur decision to continue with Grant Thormton and m consultanon asth Grant
Tharnton, it was decided 10 make the change in the current year.

On an annual basis, the Committee considers the appointment or reappointment (as applicable) of the external auditors and theur
remuneration and makes recommendations to the Board. The auditors are then proposed far appointment or reapooniment fas
appliceble) each year at the AGM.

in making its recommendations to the Board, the Committee considers a number of factors refating to the lavel of service
provided by the external auditors and their independence. These include:

The quahty and scope of the planning of the external audit in assessing risks and how the external auditors have planned
1o evolve the audit plan to respond to changes in the Business;

- The quatlity and timeliness of reports provided to the Committee and the Soard by the extermal auditors dunng the yoar

«  The tevel of understanding that the external auditors have demonstrated in relation to the Group's husinesses and the
retaif sector;

- The objectivity of the external auditors’ views on the internal controls arcund the Group and the robustness of challenge
and findings on areas which require management judgement;

. The contents of any external reports or regutatory statements published in respect of the external auditor and

The nature and scope of non-audit services provided by the external auditors and the level of fees charged for these
services.

The Committee has agreed that, in the future, any proposed non-audit services above a de mimmis fovel by the extomal audios
will continue to require express pre-approval by the Committee to ensure that the requirements of the Revised Ethical Standard
are compiied with.

During the year we received a report from the FRC into the audit carried out by Grant Thornton in 2018 in which they
identified areas where improvements were required in the level of seniority in the audit team, the robustness of challenge to
management’s judgements and the quality of audit documentation. | have had a number of meetings with the FRC and Grant
Thornton and | am confident that all the issues have been addressed. a new lead audit partner is in place with a mors semor
audit team for the current year.

In the light of these changes and discussions with the FRC, the Committee has concluded that Grant Thornton remain effactive
as external auditors and has recommended to the Board that its current intention is for Grant Thornton be reappomted as the
Group's external auditors for the 2020 financial year.

Non-audit fees charged by Grant Thornton for its UK services during the year weie £0.1m, this being in relation to infeiim reviewy
fees. This compares to UK audit fees of £0.8m and other assurance fees of £0Im. In addiion, member firms of Grant Thornton’s
international network provided audit and non-audit services 1o the Group with fees for non-audit services totaling £0.2m. These
non-audit services related primarnily te tax compliance and advisory services. The tax services were not prohibited under FRC
H167R as they were in respect of non-EU entities. Fees for international audit services were £0.5m. More detail on fees chaigeg
by Grant Thornton is included in note 8 to the financisl statements contained on page 117 of this Annual Repart.

The Committee concluded that, due to the nature of the work and the safequards in place, the provision of non-autit veork didt
not compromise the independence or objectivity of Grant Tharntan as the Group’s externat auditors. The Comm-tee vas alae
satisfied that it was in the interests of the Group to be provided with these non-audit services from the externat auditors hacause
of Grant Thornton'’s deep understanding of the Business and expertise in the relevant areas.

REVIEWED ACCOUNTING POLICIES, PRESENTATIONS AND THE FINANCIAL
STATEMENTS

The Board has asked the Committee 1o acdvise it on whether the Annual Report and Accounts, taken as a whole, are fair.
halanced and understandable and provide the information necessary for shareholders to assess the Group's posilion.
performance, Business Model and strategy.
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The Committee has reviewed the process for preparing this Annual Report, in order to assess whether other information
contained in this Annual Report is consistent with the Group's financial statements for the 52 weeks ended 28 Apnl 2012 Thas
process has included the following key elements:

. Review of new regulations and reporting requirements with externat advisers to identify additional information and
disclosures that may be appropriate;

- Preparation of a detailed timetable and allocation of drafting responsibility to relevant mternal teams with roview by an
appropriate senior manager:

. Provision of an explanation of the requirement for the Annual Report and Accounts, taken as a whale. 1o be faly, balanced
and understandable, to those with drafting responsibility;

. Moenitoring of the integrity of the financial stalements and other information provided to shareholders to ersyre thay
represented a clear and accurate assessment of the Group’s financial position and perfermance.

- Review of significant financial reporting 1ssues and judgements contained in the financial statemants,
. Review of all sections of the Annual Report by relevant external advisers:

- Review by the senfor manager working group responsible for the Annuai Report process:

«  Interim progress review of process and Annual Report content with the Committee; and

. Qverali review of the contents of the Annual Report and substantiation of why it provides a fair. balanced and
understandabie view of the year under review.

The Committee has reviewed this Annual Report and Accounts and has advised the Board that it considers tham. taken as &
whaole, to be fair, balanced and understancdable,

FINANCIAL REPORTING

The Committee’s review of this year’s interim and full year financial statements focused on the following areas of significance.

- Inventory — valuation;

«  Property, legal and other provisions and accruals — existence. accuracy. completeness and presantation and disclosure:
- Related parties — completeness, valuation and presentation and disciosure;

«  Accounting for foreign currency forward contracts and option arrangemenls — accuracy and valuation;

- Accounting for investments — accounted for as fair value through Other Comprehensive Income (C3CH) - presentation and
disclosure;

«  Business combination accounting — House of Fraser trade and assets - accuracy and valuaton;
. Revenue recognition — gccurrence and accuracy: and

Quality of systems and management averride of controls.

The Audit Committee confirms that it was in compliance with the provisions of The Statutory Audit Services for Large Companies
Market Investigation (Mandatory Use of Competitive Tender Processes and Audit Committee Responsibifities) Order 2014 during
the financial year ended 28 April 2019

REVIEW OF THE COMMITTEE'’S EFFECTIVENESS

Fjoined part way through the year and the effectiveness of the Committee is monitored and assessed regulatly by myself as
Chair.

KEY OBJECTIVES FOR NEXT YEAR

The Committee’s key objectives for next year are:
«  Assisting Chris Wootton from September 201S in his new role as Chief Financial Officer and continuing the improvement
in the guality and depth of resources in our Finance teams;
- Appointing a Head of Internal Audrt and devising & programme of work: and

« Increasing and improving the risk identification, monitoring and mitigation measures across the Group.

Richard Bottomley

Chair of the Audit Commitiee and Senior Independent
Non-Executive Director
26 July 2019



NOMINATION COMMITTEE

The role of Chair of the Nomination Committee dictates that, in order to meet the needs of the Group | must ensure that the
Board remains competent, diverse, well balanced and equipped to deal with any present or futurc issues which may arise s
important that the Nomination Committee both support and challenge the decisions of the Executive Directors, which inciudes
reviewing the leadership of the Group, and make recommendations regarding the appointment of new. and conunuation of
office of existing Directars.

Bicgraphical details of each member are shown in the Board of Directors’ profiles on pages 46 to 47,

The Nomination Committee will usually meet formally on twe accasions a year. although more meetings will also take place
when deemed appropriate, The Committee met formally on three occasions during FY13. A number ot informal discussions alsu
took place amangst members of the Committee. All members of the Nomination Committee are Non-Execut.e Dreclors and,
with the exception of the Chair, are considered to be independent.

THE RESPONSIBILITIES OF THE NOMINATION COMMITTEE INCLUDE:

Reviewing the leadership needs of the Group. looking at both Executives and Nan-Executives,

Reviewing the composition. structure and size of the Board, and making recommendations to the Board of agjustmants
that are deemed necessary having regard to diversity. skills, knowtedge and experience

Reviewing the time required to be spent by Non-Executive Directors;
Identifying and nominating, for the approval of the Board, candidates to fill Board vacancies as and when they anse:

- Giving cansideration to succession planning for Directars, taking into account the challenges and oppo:tunidies facing
the Group and the skills and expertise therefore needed on the Board:

- Formally documenting the appointment of Directors; and
- ldentifying potential canchdates for senior posts, and making recommendations to the Board as and when necessary

- The Nomination Commitice alsc determines succession plans for the Chair and the Chief Exccutive who are nat prosent
at meetings when the matter is discussed. Succession plans are reviewed by the Nomination Commutice at lcast once a
year.

WHAT HAS THE COMMITTEE DONE DURING THE YEAR?

Beard nominations

The Committee follows a formal, ngorous and transparent procedure for the appeointment of new Directors to the Board The
Committee has considered and recommended the re-appointment of all directors. following consideration of theil effectiveness
and commitment.

The structure of the Board has changed somewhat aver the course of the year, and the Committee led the process of rocrgiting
and recommending the appointment of Nicola Frampton and Richard Bottomiey.

Encouraging the development of existing internal talent is beneficial to both the Group and its people, and s something which

is heavily promaoted within the Group. During the year the Committee has prioritised offering opportunities to ndividuats «ho
perfarm to a consistent level. Cameron Olsen. our Head of Legai and Company Secretary, left the Group on 20 June 2019, and
his position has been fitled by existing team member Tom Piper, whose knowledge of the Business from his tinw with tho Croun
will aid his transition into the role. On behaif of the Group, | would like to thank Cameron for his mvaluabie contnbution. and wish
him every succeass in the future. The Committee and 1 are confident that Tom will be able to continue with the good work that
Cameran has left behind.

As has been noted, Jon Kempster has today announced his resignation and as a result he will not stand for re-election at the
forthcoming 2019 AGM. During Jon's tenure, Chris Woatton was appointed as Deputy Chief Financial Officer. Jon has mentored
Chris throughout this transition and the Committee has identified Chris as the natural successor to Jon from September 2019,

Also during the year, the Committee recommended the elevation of the position of Worker's Represantative 1o a full
Non-Executive Board position, in line with the provisions of the 2018 UK Corporate Governance Code which will apply to the
Group in FY20. Cally Price, the Group's latest Worker's Representative, joined the Board as its first Non-bxecutive Waorkforee
Director in January 2019. Cally brings the voice of the workforce directly into the Boardroom, and having her on the Beard adds
a fresh. new perspective.

Composition of the Board

The Committee has reviewed the compaosition of the Board ang has conciuded that it may benefit rom the addition of a further
MNon-Executive Director with regulatory experience. We have had preliminary meetings with an agency that spaciabises in
recruiting diverse talent for boards and will continue to monitor the Beard's future needs,



Diversity and inclusion

During the year two new female Board Directors have been appointed. namely Nicola Frampton and Cally Frice, With the
intention of meeting future gender targels, we are currently fiaising with Executives to discuss how increased futun e diversity can
be achieved. Moving forward we are also looking inte engaging a specialist search agency which specialises v diversity, and
tatks have already begun regarding this process.

The diversity within cur semior leadership team remains unchanged. with females holding three key positions which equate to
approximately a 35% - 65% female to male ratio, whilst across the overall workforce the ratio 1s approximately 50% - BO%. We
were pleased that our most recent Gender Pay Gap Report showed a reduction in the median gender pay gap within our largest
relevant subsidiary {Sportsdirect. com Retail Limited) ta 0%. however we do not wish to become comptacent in tis area and vail
continue to explore methods to ensure there is no gender pay gap anywhere within our business.

Further details on diversity and inclusion are set out in in the Corporate Social Responsibility Section on pages 33 and 34

Review of Terms of Reference
The Committee has reviewed its terms of reference in FY12 and agread to update these 1n line with the 2018 UK Corpaorate
Governance Code.

David Daly

Chair of the Nomination Committee
26 July 2019



DIRECTORS’ REMUNERATION REPORT

Dear Shareholder

Cn tehalf of the Board | am pleased to present the Report on Directors' remunaration far the period ended 28 April 2019, The
Remuneration Committee consists solely of Non-Executive Directors who are considered independent and the Chai of the
Beoard. The purpose of the Committee, is to assist the Board to ensure that Executive Directors and Senior Executives receive
appropriate leveis of pay and benefits.

PHILOSOPHY

A key pnority is to ensure that cur Remuneration Palicy is aligned with strategy to achiove the long-term success of fno Group
The Committee ensures that it complies with the reguirements of regulatory and governance bodies including. but rot irmited
to, the UK Corporate Governance Code whilst meeting stakeholder, shareholder and workforce expectations The Remunoratine
Committee and Board remain committed to a fully transparent and simple remuneration policy that is aligned with tha interests
of all its shareholders. In the aperations of the Committee we reiterate our commitment 1o the following key abjoctivas

- Clanty;

+ Simplicity,

- Predictability;

»  Proportionality; and

- Alignment fo Culture.

We ensure that in our operations we identify and mitigate reputational risks arising from our remuneration airangements and
behavioural risks related to incentive targets.

TOTAL REMUNERATION

The Committee considers that the current remuneration arrangements promote the long term success of the Tompany wathm
an approgriate risk framework and are suitably aligned to the Company's objective of dalivering tong-term sustainabis growth in
Total Shareholder Returns.

REMUNERATION POLICY CHANGES

The Company’s current Remuneration Policy was submitted to Shareholders and approved at lhe 2013 AGIM a0 17 Soniomber
2018 with over 98% of the votes cast in favour of it and a similar level of support for the FY18 Drrectors’ Remunaraticn Repoit

Gur Business Model has not changed, and we believe that the structure of the existing Remunetation Policy continues to be
the right one for the Company and its shareholders, It remains aligned to the Company's annual and iong-term peotformana e, to
sharehalder experience and to the Company’s strategy, abjectives and Business Model.

We believe the minor changes approved {ast year continue to ensure that the Remuneration Policy remans fit for purpose ard
supports the long-term success of the Business.

RESPONSIBILITIES OF THE COMMITTEE
- Determining the Company's policy on Executive remuneration, including the design of bonus schemes and taroets, Share
Schemes when appropriate, together with payments under them;
< Determining the level of remuneration of the Chair and each of the Executive Directors:
Setting the remuneration for the first layer of management below the board fevel. including the Company Seciotary
+  Monitering the remuneration of senior management and making recommendations in that respect;
- Agreeing any compensation for loss of office of any Executive Director: and

Ensuring that the Company's Remuneration Policy remains fit for purpose and takes note of the continumng erhancements
proposed by requlatory bodies. We have examined the changes introduced by the new 2018 UK Corporate Govainance
Code in this regard and will adopt those that we believe are appropriate to our businass thioughout FYZ0,

WHAT HAS THE COMMITTEE DONE DURING THE YEAR?

- Reviewed and approved Company's Terms of Reference,
- Reviewed and approved the Company’s Remuneration Policy,
. Reviewed the Company's Gender Pay Gap Report; and

. Reviewed and approved the Directors’ Remuneration Report contained on pages 65 1o 73.
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The Remuneration Committee meets several times a year, with three formal meetings and a number of ad hoc meetings held in
FY19. A full report on the remuneration of Directors appears on pages 69 to 73.

BASIC SALARIES AND BENEFITS

The base salary for Jon Kempster, the Chief Financial Officer, was set on his appointment in FY18 at the level of £150,000 and
was not increased for FY19. This basic level of reward has remained the same since 2002 and is reflective of the Company
philosophy that remuneration should he simple. transparent and support the tong-term delivery of business strategy, hah
performance and shareholder return. Executives will anly be rewarded for high and sustaired performance

Mike Ashley has not received any remuneration from the Company since before the Public Offering in 2007 and has, doclnad
any remuneration in his role of Chief Executive.

INCENTIVE REMUNERATION

As referred to in the FY18 Directors’ Remuneration Report, Jon Kempster was eligible to earn a bonus i respect of FY19 ofup 1
200% of salary. No bonus was earned in respect of the year.

Previous incentives have been sirongly based upon the driving of long-term business perfoimance through granting larger
upfront awards which only vest if significant and consistent growth in line with annual published performanse largots s el sl
yeal on year. It is unlikely that this philosophy with regard to incentives will change significantly in the future. and ary nevs Shato
Scheme benefiting the Executive Directors will be submitted to shareholders for approval.

BOARD CHANGES

As discussed on page 19, Jon Kempster will retire from the Board and feave the Business with effect from the conclusion of the
2019 Annual General Meeting. Jon will receive his salary and benefits to the date of the AGM hut will net receive any payinonts
for loss of office or any payments in respect of any period following the AGM.

As discussed on page 19, Chris Wootton will be appointed as Chief Financial Cfficer with cffect from 12th Scptomber 2019 Chris’
base salary will be £150,000, the same basic level of reward that has applied for Executive Directors since 2002, The Committaee
has yet to determine whether Chris should be eligible to earn a benus in respect of FYZ0. if he is elgible 1o earn such a bonus.
any amount will be determined by reference 1o one or more performance metrics determined by the Commitlae and linkad to
the Company’s strategy and / or Chris’ performance in role. Any such bonus shali be of up to 200% of salary, and any bonus
earned in excess of 100% of salary may be subject to deferral.

COMMITTEE CHANGES

| would like to thanik former Committee members Keith Hellawell and Simon Bentley for their contributions to the Committes
in the period up to their retirement from the Board and the Commitice in September 2018 | am pleased to welceme Nicola
Frampton to the team, who joined the Committee upcn her appcintment to the Board on 1 Octobor 20138,

WORKFORCE REWARD

During FY19 the Committee continued to consider the possibility of introducing a new employee Shate Schame. Howaover.

due to current economic and currency uncertainty, the Committee deferred a decision, but firmly believes & new schome will

be introduced in the near future. in the event of a new Share Scheme being proposed. it will be submitted 10 Shareholdzrs for
approval, it is worth reminding shareholders that our UK employees (excluding the Executive Directorsj whao have particpated in
our Share Schemes have received, subsequent to any IPO bonus payments, a total of £24m since their introduction.

In addition to Share Schemes, the Company operates other bonus and incentive awards for its workforce. By way of recont
exampie, in FY19 workers in our UK retail operations received a total of £16m in bonus and incentive awards. A significant
proportion of these other bonus and incentive awards were paid to our casual retail workers. The Remuneration Commiitee
remains committed to a transparent and simple remunerstion for Executive Directors based upen reward for sigrificant financal
and high personal performance only. The Committee aiso remains committed to appropnately rewarding our iarge and loyal
waorkiorce.

Cavid Brayshaw

Chair of the Remuneration Committee
26 July 2019
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DIRECTORS’ REMUNERATION POLICY

The Company's Directors' Remuneration Palicy was approved by shareholders at the 2018 AGM on 12 Septemizar 2018 Tne full
Remuneration Policy as approved by shareholders can be found on pages 117 — 124 of the 2018 Annual Repott, a copy of waich
is available on the Group's corporate website at www.sporisdirectpic.com The Policy 15 deteimined by the Commitlee

For ease of reference, we have set out below the Future Policy Table for Executive Diractors as included in the apmioved
Remuneration Policy.

FUTURE POLICY TABLE

The table below dascribes each of the elements of the remuneration package for the Executive Directorns.

ELEMENT OF REMUNERATION: BASE SALARY

PURPOSE / LINK TO STRATEGY: Fixed element of the remuneration package, where the balance of fixed and vanable
remuneration is aligned to the commercial strategy of long-term profitable growth and reflects the Company remunéeration
philosophy of gearing reward to performance with a sharing of risk between Executive Directors and sharehoiders

OPERATION: Base salaries are normally reviewed annually and have not been increased since 2002. Mike Ashley does not
currently receive a salary for his role.

MAXIMUM: Although salaries for Executive Directors {other than Mike Ashley, who daes not currently receive & sakary)
have been set at £150,000 since 2002, the Company retains discretion to set salaries at a level commenrsurate with otner
companies of a similar size and complexity as the Company.

Salaries for new Executive Directors will be set in accordance with the Commitiee's approach (¢ recriitment remuneration, as
described on pages 121 — 122 of the 2018 Annual Report.

PERFORMANCE MEASURES: Not applicable.

ELEMENT OF REMUNERATION: BENEFITS

PURPOSE / LINK TO STRATEGY: With the exception of a 20% sta#f discount on products purchased from the Group's retail
stores, which is available to Executive Directors other than Mike Ashley, no additional benefits are available to bxecutive
Birectors. The same level of staff discount is available to all staff.

OPERATICN: The current Executive Directors do not receive any benefits other than the staff discount, which is not available
for Mike Ashley. Benefits may be provided in line with market practice te recrut a new Executive Director taking into account
individual circumstances. Such benefits may include relocation expenses.

MAXIMUM: Althcugh the Remuneration Committee has not set an absolute maximum level of benefits Executive Directors
may receive, the Company retains discretion to set benefits at a level which the Remuneration Committee considers
appropriate against the market and to support the on-going strategy of the Company.

PERFORMANCE MEASURES: Not applicable.
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ELEMENT OF REMUNERATION: RETIREMENT BENEFITS

PURPOSE / LINK TO STRATEGY: Provide post-employment benefits to recruit and retain individuals of the calibre requined for
the Business.

OPERATION: The Executive Directors are entitled to participate in a stakeholder pension scheme on the same basis as other
employees.

MAXIMUM: The current maximum employer contribution to the stakehoider pension scheme is 2%. rising to 3% from

April 2019. The Committee may increase employer coniribution rates tc reflect changes in the auto enrolment employer
contribution rates. The Company retains the discretion 1o set retirement benefits {inctuding pension contributions and ; or &
satary supplement in lieu of a pension contribution} for any Executive Directors in accordance with the Committes’s approach
to recruitment remuneration, as described on pages 121 — 122 of the 2018 Annual Report.

PERFORMANCE MEASURES: Not applicable.

ELEMENT OF REMUNERATION: ANNUAL BONUS

PURPOSE / LINK TO STRATEGY: Rewards the Executive Director for performance which supports the Group's strategy and
performance in role.

OPERATION: Executive Directors, other than Mike Ashley, may earn a bonus. Any bonus eamed in excess of 100% of

salary may be deferred into shares for a period of two years, unless the amount to be deferred would be less than £10.000.
However, if, in the opinion of the Committee, the Executive Director’s salary for the period in respect of which the bonus

was earned is not commensurate with salaries paid by other companies of a similar size and complexity to the Company.

the Committee may decide not to require any deferral (or to require deferral of a smaller amount). The Committee also has
discretion not to require deferral if the amount to be deferred would be less than £10,000. Any bonus paid would be subject to
clawback for a period of three years following its determination in the event of gross misconduct, material misstatemoent of the
Company's financial statements or corporate failure,

MAXIMUM: The maximum bonus that an Executive Director may earn shall be 200% of salary in respect of any financial year.

PERFORMANCE MEASURES: Any bonus oppertunity shall be assessed against one or mare metrics determined by the
Committee and linked o the Company's strategy and / or the performance of the Executive Director in role, with the woightimg
between the matrics determined by the Committee if relevant. Bonuses will be detarminad between 0% and 100% of the
maximum epportunity based on the Committee’s assessment of the applicable metrics.

SERVICE CONTRACTS

The Company's policy is for Executive Directors to be employed on the terms of service contracts which may be tarnunated by
the Company or the Executive Director on the giving of not less than 12 months’ notice.

EXECUTIVE DIRECTORS

Details of each current service contract are set out below:

: : _Froper law
Mike Ashley 1W02/2007 12 munths Eagan: L Wakes
Jon Kempster 18/07/2018 & ronths Engiong & Walke~

E TS UL E U LT S Ry TRy R 4L LD T g an

ATRE Cumfatly iy Lo Mg Acnloy £ 80l carirgt by o oo B gt s rotice 1 be s
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NON-EXECUTIVE DIRECTORS

The Non-Executive Directors enter into an agreement with the Company for a period of three years, othar than the Char whose
agreement continues until terminated in accordance with its terms. The appointments of the Non-Executive Directors may ke
terminated by cither party on one month's written notice and in accordance with the Articles of Association of the Company.

Termination would be immediate in certain circumstances (including the bankruptcy of the Neon-Executive Director),
Nen-Executive Directors co not and are not entitied to participate in any bonus or Share Schame

Non-Executive Directors are subject to confidentiality undenrtakings without limitation in time. Non-Executive Drectors ar por
entitled to receive any compensation on the termination of their appointment.

Details of the letters of appointment are set out below.

"Position Date of letter of appointment

‘ Biovid Daly ' ' l Nan-Lxecutve Chair Hoouhy 2087
David Brayshaw ' ca-Faacuthe Dectar 2 Deuember 2015
Nizcla Frarpton o-Exmcunive Ciecior I Dgtobe 2577
Richard Bottomiey MNen-Drecuive Diecior 1 Ootoker 208
Cally Price NC -ExeCnive 2netsr He Al AR

ANNUAL REPORT ON REMUNERATION
This part of the Directors’ Remuneration Report sets out the actual payments made by the Company 10 its Rirectors vetl respest

to the period ended 28 April 2019 and how our Directors' Remuneration Policy will be applied in the year commencing 26 Aprd
2020

SINGLE FIGURE TABLE (AUDITED)

The aggregate remuneration provided to individuals who have served as Directors in the period ended 28 April 2019 s set out
below, along with the aggregate remuneration provided to individuals who have served as Directors during the poaor financial

year.

‘Pension Totsl
EY Y Iy =Y
19 18 L) 'z

£000 £000 £000 000G £000 £000 €000 £000 L0006 £000 £000 L000

EXECUTIVE

Mike Ashiey o 7 - - - - - - - . - R

Jon Kerpster * 150 84 - - - - - . 1 . Tt ga
NON-EXECU-TIV-E

David Daty = 78 25 - - - - - - i 7o T
David Brayshaw 50 50 - - - - - - ! - 51 ol
Niccka Frampton & 25 NSA - - - - - - - - KR A
Richard Botéomiey B 25 /A - - - - - - - - P T
Cally Price ® - 3 N/A . ) ) . ; . ) . 5 "
Keith Hellawedl # 70 150 - - . - - . - - 70 zo
Simon Bentley ” 23 7 50 - & - ‘ - - - - - 22 i
Dave Singleton ™ - 4 4 N 7 22 - - - - - - . - NI 927

Ul don femIser s iemuneration for TYIE As 2ot 2 1abls i

LRG3

FRMYNCAL S0 HOr D OGS T (g s B RN o R R B I T B o T e S

W2 Davg Daiy sre eraton for F¥ I8 a5 sl o-Lin tne shove t
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SLT € Maraglr,
16 belr mudaw s o amal on e TV 85 st Cut 7 the ALOvE (ARIE 8 TS rEMLrE R 10 190 B0 20 N 39 AL ZCIS et D Semteminer A wE ot iR, oA Vame e B RO

£adg 10 Ko o

g M5 rSsIgRt e

2TU AR 150 55 5% as 50t Gut i iy

1 Simon Bende Tove table s risremuna men o tng Cond Fom F0 A0 | P0G R Seatemnl PR wnae Mg c0ael o e W 1
MAde 10§ mMor FHCwng P es.grat on
B DEee 5 rgiotot D10t s at on for VIR a5 501wt P N0 Auee a0ie S RS IE et In [ the o 30 ARG 2T ANt EE S e bl 2717 ki n o0 Casrn g e T e el oL g LN PR DAR

mady 10 Loue fohow ag s Trsgnancn

23]



D N A ST RS RN

NOTES TO THE SINGLE FIGURE TABLE AND IMPLEMENTATION OF POLICY IN THE YEAR
ENDING 26 APRIL 2020

BASE SALARY AND FEES

Base salaries are normally reviewed annually. In the review in FY18 the Committee decided not (o alter Jon Kempster's salary,
which is in ine with salaries for the Group's Executive Directors (other than Mike Ashley) since 2002 Base salaries a1 setat &
level well below the lower quartile for a business of the size and complexity of the Group.

Mike Ashley does not receive a salary for his role.
Fees for Non-Executive Directors are normally reviewed annuaily. In the review in FY18 fees were not increased and had not

previously been increased since 2007 The Company decided not to increase the fees for Non-Executive Directars for FY19. but
will give this further consideration throughout FY20.

ANNUAL BONUS SCHEME
FY19

As discussed in the FY18 Directors’ Remuneration Repart, Jon Kempstar was eligible to earn a bonus in respect of FY18 of up to
200% of salary. The bonus was subject to performance metrics linked to the Company's strategy and Jon's perfermancs in 1o,
with the metrics set such that a stretch level of performance was required for any bonus to be earned. The Commitiee reviewed
perfarmance against the metrics and concluded that, notwithstanding performance achiaved 1n the year, no bonus was aarned.

Mike Ashley was not eligible to earn & bonus in respect of FY19,

FY20

The Committee has yet to determine whether Chris Wootton should be eligible to earn a bonus in respect of FYZ20 Hhe s
eligible to earn such a bonus, any amount carned shali be determined by reference to one or more porfformancs maetnes
determined by the Committee and linked to the Company’s strategy and / or Chris’ perfarmance in role. Any such bons shail be

of up to 200% of salary, and any bonus earned in excess of 100% of salary may be subject to deferral.

Mike Ashley will not be eligible to earn a bonus in respect of FY20. The Committee 15 yet to determine whether Jon Kempster
will receive a bonus in respect of FY20.

LONG-TERM INCENTIVES

The Company does not currently operate any long-term incentives for Executive Directors. The Commuttee continues 1o achively
consider the introduction of a new Share Scheme to replace the 2015 Share Scheme which lapsed in FY16. and intonds to
consult with shareholders on the terms of the new scheme once details have been further developed

DIRECTORATE CHANGES

No payments for loss of office or payments to former Directors were made in FY19. Keith Hellawell and Simon Bentley resigned
as Directors with effect from 12 September 2018. Neither Keith nor Simon received any payment for loss of office duning the
period ended 28 April 2019 or will receive any such paymentin the future.

SHAREHOLDING GUIDELINES AND TOTAL SHAREHOLDINGS OF DIRECTORS

The Board believes it is important that Executive Directors have a significant holding in the capital of the Company In 714 the
Committee reassessed the shareholding guidelines for Executive Directors and determined that the bxacutive Directors must
hold a minimum sharehclding of 50.000 shares while employed by the Company.

i
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The beneficial interests of the Directars who served during the year and of their Persons Closely Asscoated in hoth cases @
the beginning of the financial year, or at the date of appointment if later, and at the end of the financial year, or at the date of
resignation if earlier, in the share capital of the Company are shown belov:

ity Stianes 28 Aprit 2619 or - Ordinary Shares 29 Aprit 2018 or
earhier fip daté of resignation  if later the date of appointment

Directors as at 28 April 201§
Mike Ashley 330000000 FINONGATT
Jon Kerpster

Dave Daly 1007 LA

Nizola Frar-pton - MAT

David Brayshaw W0I76
Richaro Bottomley - N
Cally Price - R

Former Directors

Keith Hellawel! + EC.

Simon Bentley i

U hesenn Framom e ss 3002 Mes 3L

NS0 T ARG wEte LT o the parrs o f Kotk el |l t s gl s -y

S, amen Bty 08

There has been no change to the interests reported above between 28 April 2019 and 26 July 2019, The Company d-¢d not
receive any notifications under DTR 5 between 28 April 2019 and 26 July 2019,

Neither Jon Kempster nor Mike Ashiley currently participate in any Share Scheme arrangement. Therefore. there are no
outstanding Share Scheme interests held by any Director of the Company.

PERFORMANCE GRAPH AND TABLE

The following gragh shows the Company’s performance maasured by the Total Shareholder Return compared with the
performance of the FTSE 100 and FTSE 250 index (excluding investment trusts).

1200 oo

TSE 250 xInvestment Trusts
~FTSE 100
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The Committee considered these as appropniate indices against which to compare the Company's parformanca They are
widely accepted as national measures and include the companies that investars are likely to consider alternative investmerts
The table below shows details of the total remuneration and perfarmance-related pay for the Company s Chief Executive over
the last ten financial years.

ey
Fyig Nil i
FY18 MNit N
FY17 - Mike Ashley” opt} )
FY1? — Dave Forsey? £62,30 A
FYi6 £150,020 R
Yih THLOnGT o
FYid £1906.050 M s
FY‘IE@ V £150.0900 SRS
F;1é R - £150.0300
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CEO PAY INCREASE IN RELATION TO ALL EMPLOYEES

The table below sets out in relation to salary. taxable benefits and annual bonus the percentage increase 0 pay for the
Company's Chief Executive compared to the average increase between the same periods for the Group's UK Head Office
employees. which the Committee believes is the most appropriate comparator group. The percentages shown relale 1o the
amounts for FY19 as compared to the amounts for FY18.

UK Head Office employee
’ ' dverage /% change
0% tMike Ashley does not recewe -

Salary . z 5
A salary}
0% {no tarable benefits were

Taxable benefits provided 1o Mike Ashley in eithar 957
year)

0% (ro annual bonus afrangement
Annual bonus was operated for Mike Ashlay oy [PESETE
ether yeas;

RELATIVE IMPORTANCE OF SPEND ON PAY

The table below sets out the Group's distributions to shareholders oy way of dividends and share buybacks, mvestmant
{calculated as set out below) and total Group-wide expenditure on pay for ali staff (as reported 1n the audited Financiat
Statements for FY19 and FY18) and the Company’s share price (calculated as at the close of business an the st day of TY19 and
FY18).

CFHE . % CHANGE
Sistrihutions to shareholders by way of dividend I v
ang share buyback £1,663,459 £114,146,336 HE Sy
Investment’ £264152.000 £431650.000 (7B
Group-wide experditure on pay for all employees £454,363.000 £293.357000 i BT
Share price {pence) 304.27 a0%.3" (Z5.04)77,

dbeleyes
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CONSIDERATION BY THE DIRECTORS OF MATTERS RELATING TO DIRECTORS’
REMUNERATION

MEMBERSHIP

During FY19 the Committee consisted of David Brayshaw. David Daly. Richard Bottomlcy fwith effect from * Cietoher 2018y Nirots
Frampton (with effect from 1 October 2018), Simon Bentley (until his retirement on 12 September ZOE andd e b alae el fontd
his retirement on 12 September 2018;.

All members of the Committee are independent Nen-Exgcutive Directars apart from Keith Hellawell who was Non-Executive
Chair of the Board until his retrement, and David Daly who was appointed as Non-Executive Chair of the Compary with effect
from 12 September 2018 at which paoint he ceased to be independent.

The role and main responsibilities of the Committee are detailed in the Corporate Governance Report on pagea 65, Attendance
at the meetings held during the year is detailed on page 55.

The members of the Committee have no persenal financial interest, other than as shareholders, in the matters 1o be deciden,

ne actual or potential conflicts of interest arising from other Directorships and no day-to-day operational responsibiity within the
Company.

ADVISERS TO THE COMMITTEE
Mike Ashiey, the Chief Executive. and Jon Kempster, the Chief Financial Officer, have advised or materally assisted the

Committee throughout FY19 when requested. Executive Directors are not present during. nor do they take part in. discussions in
respect of matters relating directly to their own remuneration.

SHAREHOLDER VOTING

The following table sets out actual voting in respect of the reselution to approve the Directors’ Remuncration Report for tne year
ended 29 April 2018 at the 2018 AGM and the resclution to approve the Directors’ Remuneration Folicy at the 2018 AGM

. Totel votes Voles
. Gast withhehd
Directors’
Remuneration Repart 448 941490 9576 1067570 G324 450,008 760 2 a0
for the year ended 29
April 2018
Directors 442,947,085 3zt 7124022 159 450021107 g1a3

Remuneration Policy

David Brayshaw

Chair of the Remuneration Committee
26 July 2019

F3



DIRECTORS’ RESPONSIBILITIES STATEMENT

The Directors are responsibie for preparing the Annual Report, the Remuneration Report and the Company and Group Finandial
Statements in accordance with applicable law and regulations.

Company law reguires the Directors t¢ prepare Financial Statements for each financial year. Under that law the
Directors are required to prepare the Group Financial Statements in accorgance with International Financial kepoting Standards
{(IFRSs) as adopted by the European Union.

The Directors have elected to prepare the Company Financial Statements in accordance with United Kingdom
Generally Accepted Accounting Practices (UK GAAP) including FRS 10Z.

Under company law the Directors must not approve the Financial Statements unless they are satisfied that they give a tue and
fair view of the state of affairs and profit or loss of the Company and Group for that peried. In preparing the Financal Slalements
the Directors are required to:

- select suitable accounting policies and then apply them consistently,

- make judgements and astimates that are reasonable and prudent;

. for the Group Financial Statements, state whether the applicabie IFRSs have been followed, subject 1o any matzria
departures disciosed and explained in the Financial Statements;

+  for the Company Financial Statements, state whether the applicable UK Accounting Standards have heen fGllowe
subject to any material departures disclosed and explained in the Financial Statements: and

- prepare the Financial Statements on the going concern basis unless it is inappropriate to presume that the Company ond
Group will continue in business.

The Directors are responsible for keeping adequate accounting records that are sufficient to show and explain the: Company's
transactions and disclose with reasonable accuracy at any time the financial position of the Company and enable them to ensure
that the Financial Statements, and the Remuneration Report, comply with the Companies Act 2006 and Article 4 of the 1AS
Reguiation. They are also respensible for safeguarding the assets of the Company and hence for taking reasonahle steps for the
prevention and detection of fraud and other irregularities.

The Directors confirm that;

. sofar as each Director is aware, there is no relevant audit information of which the Company’'s auditors are unavears: and

- the Directors have taken all steps that they cught to have taken to make themselves aware of any relevant audit
information and to establish that the auditors are aware of that information.

The Directors are responsible for the maintenance and integrity of the corporate and financial information included onthe
Company’'s website. Legislation in the United Kingdom governing the preparation and dissemination of Financial Statements
may differ from legislation in other jurisdictions.

To the best of our knowledge:

a. the Annual Report, including the Strategic Report, prepared in accardance with the applicable set of accounting
standards, gives a true and fair view of the assets, liabilities, financial position and profit of the Company and ¢t the
undertakings included in the consolidation taken as a whole; and

n. the Management Report includes a fair review of the development and performance of the Business and the position
of the Company and the undertakings included in the consaclidation taken as a whole. together with & description of ihe
principat risks and uncertainties that they face.

The Board has reviewed the Annual Report and has confirmed it is fair, balanced and understandable.
On behalf of the Board

Jon Kempster

Chief Financial Officer
26 July 2019



VIABILITY STATEMENT

The UK Corporate Governance Code requires the Board to exprass its view of the long-term wviability of the Gicun ard assoss
the Company's prospects, capital management and key risks.

Accordingly, the Board has carried out a thorough and robust assessment of the risks. including stress testing s rexihence o
threats to its Business Model, fulure performance, liguidity and the risks identified i the Risk and Uncertaintcs section of thrs
Report, which can be found on pages 40 to 44 together with the steps the Company has taken to mitigate them In addtion ton
Board requiarly reviews the financing position of the Group and its projected funding position and requiremants,

The Board chose to review these over a three year period being the period covered by the Group's working capitat faCibty as
this best reflacts the hudgeting and planning precess of the Group and the expected timescales far strategy implementation,

In relation to each viability related risk the Board has:

MARKET FORCES

tested the Business Model's resilience tc changes in the Retail market and responses to variatulity in sales and inarnging

TREASURY AND FINANCIAL RISK

- reviewed the Revolving Credit Facility and its suitability for the Group's cash flow cy<le and liguidity reguirements

. reviewed the Group hedging strategy

BREXIT

- reviewed the proposal for post-Brexit operations and adaptions to the Business Model

SUPPLY CHAIN

- reviewed the arrangements with key suppliers

Viability has been assessed by performing sensitivity analysis and stress testing. This compnsad a recent by the Beard 'nte a
number of scenarios in which the Group's cash fiow forecasts were stress tested to determine how much the Group's trade
would need to be effected in order to breach the Group's covenants. These scenanos mcluded:

1. decrease in sales of 10%. margin remains consistent

2. decrease in sales and margin of 10%

3. maximum breakpoint, being breach of covenants

In assessing viability, the Group also reviewed the impact of recent acquisitions including House of Fraser, Fvans Cycles and
Sofa.com. As mentioned in the Chief Executive’s Report and Business Review on pages 12 1o 27. our acquisiticn of House of
Fraser has led to significant uncertainty as to the future profitability of the Group, albeit we do not beliave that this impacts the
viability of the assessment of the Group.

The Group’s working capital facility is at £913.5m (FY18: £913.5m} available untii November 2021 and is not secured against any

of the Group's assets. During the year the Group enacted an extension opticn for a further year to November 2022 for £8475m.

The Group has consistently created a strong free cash flow from underlying trading and has an appropriate hedging strategy to
meetl currency risks.

Based on the Board's assessment, the Directors have a reasonable expectation that the Group will ze able 10 continue 2porating
and be able to meet it5 ligbilities as they fall due. to the end of the extended Revolving Credit Facitity. assurning na lundamental
changes in its relationship with key suppliers.

The Viability Statement was approved by the Board on 26 July 2019, and signed on its behalf by,

Jon Kempster

Chief Financial Officer

7%



INDEPENDENT AUDITOR’'S REPORT TO THE MEMBERS OF
SPORTS DIRECT INTERNATIONAL PLC

OPINION

Our Opinion On The Financial Statements |s Unmaodified

We have audited the financial statements of Sports Direct International pic (the ‘parent company’) and its subsidianes (the
‘Group') for the 52 week period ended 28 April 2019 which comprise the consolidated income statement, the consohdated
statement of comprehensive income, the consolidated balance sheet, the consolidated cash flow statomennt, the consolidated
statement of changes in equity, the parent company balance sheet, the parent company statement of changes in equity and
notes to the financial statements, including & summary of significant accounting policies. The financial reporting framework

that has been applied in the preparation of the Group financial statements is applicable law and Internalional Financial
Reporting Standards (IFRSs) as adopted by the European Unicn. The financial reporting framework that has been applied in the
preparation of the parent company financial statements is applicable law and United Kingdom Accounting Standards. including
Financial Reporting Standard 102 ‘The Financial Reporting Standard applicable in the UK and Repubiic of Irelend’ (United
Kingdem Generally Accepled Accounting Practice).

In Qur Opinion:

- the financial statements give a true and fair view of the state of the Group's and of the parent company's alfans as at Z3
Aprit 2019 and of the Group's profit for the period then ended;

- the Group financial statements have heen properly prepared in accordance with IFRSs as adopted by the Curopesn
Union:

- the parent company financial statements have been properly prepared in accordance with United Kingdom Generalily
Accepted Accounting Practice; and

. the financial statements have been prepared in accordance with the requirements of the Companies Act 2006 and. as
regards the Group financial statements, Article 4 of the [AS Regulation.

Basis For Opinion

We conducted our audit in accordance with International Standards on Auditing (UK} (ISAs (UK)) and applicable law Our
responsibilities under those standards are further descnbed in the ‘Auditor's responsibilities for the audit of the financial
statements’ section of our report. We are independent of the Group and the parent company in accerdance with the ethical
requirements that are relevant to our audit of the financial statements in the UK, including the FRC's Ethical Standard as applied
to listed public intarest entities. and we have fulfilled our other ethical responsibilities in accordance with these requirements.
We believe that the audit evidence we have obtained is sufficient and apprepriate to provide a basis for our opinion.

Conclusions Relating To Principal Risks, Going Concern And Viability Statement
We have nothing to repoert in respect of the following information in the annual report, in relatien to which the 1SAs (UK reaire
us to report to you whether we have anything materiai 10 add or draw attention to:

«  the disclosures in the annual report set out on page 41that describe the principal risks and explain how they are haing
managed or mitigated:

- the directors’ confirmation, set out on page 74 ¢f the annual report that they have carmoed oul a robust assossment of tho
nrincipal risks facing the Group, including those that would threaten its business model. future performance. solvency or
figuidity;

- the directors’' statement, set out on page 52 of the financial statements about whether the directors considered it
appropriate to adopt the going concern basis of accounting in preparing the financial statements and the directors’

identification of any material uncertainties to the Group and the parent company’s ability to continue to do so over a
period of at least twelve months from the date of approval of the financial statements;

« whether the directors’ statement retating to going concern required under the Listing Ruies in accordance with Listing
Rule 9.8.6R{3} is materially inconsistent with our knowledge obtained in the audht; or

- the directors’ explanation, set cut on page 75 of the annual report as to how they have assessed the prospects »f tho
Group, over what period they have done so and why they consider that period to e appropriate. and ther statement as
to whether they have a reasonable expectation that the Group will be able to continue in operation and meet s kailities
as they fall due over the period of their assessment, including any related disclosures drawing attention to any necessary
qualifications or assumptions.



Overview Of Our Audit Approach
»  Overall materiality: £11.55m, which represents 3.4% of the Groug’s underlying EBITOA(Y} (earnings before intarost, tax,
depreciation and amortisation} excluding the results of House of Fraser for the year.
- The following key audit matters. along with relevani assertions, were identified for the Group:
- Inventory — valuation;

- Property, legal and other provisions and accruals — existence, accuracy, completeness and presetation
& disclosure;

- Related parties — compieteness, valuation and presentation & disclosure,
- Accaunting for foreign currency forward contracts and option arrangements — accuracy and valuation:

- Accounting for investments — accounted for as fair value through Other Comprehensive Income {OC]) -
presentation & disclosure,

- Business combination accounting ~ House of Fraser trade and assets - accuracy and valuation: and
- Revenue recognition - occurrence and accuracy,

Full scope audit procedures have been performed on the financial statements of Sports Direct International plc, and an the
financial information of the main trading companies within the UK Sports Retail segment, namely Sporisdirect.com Retail Linuted
and Wareshop 2 Limited. We have also performed full scope audit procedures on House of Fraser Limited since the date of
acquisition.

Targeted audit procedures have been performed over the financial information of components in the Premium Lifestyle
segment {which includes Cruise Clothing Limited, The Flannels Group Limited and Van Mildert (Lifestyle) Limited). Repubhc.com
Retall Limited which is held within the UK Sports Retall segment, International Brand Management Limited in the Wholosals &
Licensing segment and Sports Direct International Holdings Limited within the European Sports Retail segment

We engaged Grant Thornton member firms to perform targeted procedures on overseas components in Austna, Belgum,
Estonia, ireland and the United States of America and have made visits to these {ocations.

Analytical audit procedures have been performed on ali other entities across the Group.
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Key audit matters

Key audit matters are those matters that, in our professional judgement, were of most significance in our audit of the financal
statements of the current period and include the most significant assessed risks of matenal misstatement (whether ar net dus
to fraud). These matters included those that had the greatest effect on the overall audit strategy: the allocation of resources in
the audit: and directing the efforts of the engagement team. These matters were addressed in the context of our audit of the
financial statements as a wholg, and in forming our opinion therecn, and we do not provide a separate opinion on these matters

; ms addressed in the audit - Graup

inventary - valuation Qur audit work included, but was not restricted to:

The carrying value of inventory is stated net of provisions for snninkage. Management's forward-looking inventory provisioning model
spoilage and expected future sales below cost.
. Testing the mathematizal ana allocator sccurady of e mven

Management's methadology 15 primarily ferward-igoking and involves
caleulating provis oning ievels by applying discounting factors against year
erd stock ameunts which have been categonsex by current performance
and seasan. The disccunting factors apphed are based on forecast product
discounting curves and known current 1055 making products,

provision maedels by re-perferming the Labiulalions csing endes
inventory records ard anpiy’ g manigoement s forecast produd’
cdiscounting curves

. Corroborating that forecast ciodust diszouning cuives 2
inventory provision models are in Lse 0 the busy

The level of stock has increased over tre 52-week deriod. largely as a result of and d'scussion vith tne merchancising team. and

the acquisition of House of Fraser Considenng maragement's guatitative assessment of fattors Imeactng
on inventory provisiomng levels through dar Les.ans with manage— 1t

and companson with retail and macio ccongnic market s

The invertory provision invalves camplex calcutations and judigement applied
by management in assessing the amount of provision required ta recard
inventory at the lower of cost and net reatisable valse.

Auditor's point estimate for the inventory provision
We thesefore identified tne carnying value of inventory as a significant risk,
which was onc of the most significant assessec risks of materiai misstatement .

As M@Enagement'’s fonward-looking Mvertory provEionms ma
not calculatec using empircal steck loss data, we develL o Suy
point estimate using sampled items from two years of sloci foss Zata
We then estrhated cost to sell and the impact of any =rown gqualdative
business and ma-ket factors to calculate our own point estmate znd
evaluated whether management’s inventory provision vias within an
acceptable rarge.

This key audit matter is unchanged from the prior penod,

. The Group's accounting polcy or invents 1es 1s shown 1 nole 1:o tha
financial statemerts and reksted disclosures are mcluted w aote 21
The Audit Commultec wentfiod the carmying value of Inveatory a- <
significant issue in its report on page X, where (ne Acdit Comritieoe
also described the action that it has taken {o addrass tha ssue

Key abservations

Bosed on our audit work, which included coveloging our own histe
pont estimate to 2valuate managermen: 5 assassmort we thi
material misstatement ir the inventary provisicns calouiaed ay ma
using their forwa-d-lcoking metodology

aef
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Property, legal and other provisions and accruals — existence, accuracy,
completeness and presentation
& disclosure

Provisions are made for items wnare the Group nas identifiec a present legsl or
constructive obbgation arising as a result of a past event, if it is probable that an
outflow of resources will resuit and the amount of such autflow can be rekiably
estimated

The Group has a significant property provision at the period end, which
has continued te increasea in tre pericd. primarily as a result of changes n
assumptions used in calculating the orercus lease and dilapidations provision.

Broperty related judgements and estimiates are continually evaluated and are
bBased on historical experience, external advice and other factars including
expectec future events,

In acdition 1o property provisions there are a number of ongoing trade-related,
tegal, tax and cther commercial cases aganst the Group.

Significant management judgement I1s required to determine whether a
provision is reguired and to @stimate the amodnt that shoulc be recorded

Judgement is also applicd in the assessment of whether to classify such items
as g provision or an accrual.

We therefore identified property, legal, other provisions anc accruals as a
significant risk. which was one of the most significant assessed risks of material
misstatement.

This is & naw key audt matter in the curcent period.

i
ol

stier wis addressed in the audit ~ Group

Qur audit work included, but was not restricted to:

Group adequately “Chect the Crcumsiancas ohtho o
the recogniion cntena of 1AS 37- Prov sie"s
Contingent Assets have been met;

. Considenng the appropratenass of changes
gverall level of provisioning with refe-erce to ¢
obtained frem management and third parfies

. Crecking iease agreemenls tor a sariple of nropeities 1o 7o ofem ine
contraciual obligations within

- Ttaining management's judgemerts and assessmaent ond ohtarng
corrgborative evicence from third parties i relanen o mateal A7d
rglevan: ongoing legal tax ard ather matiors,

- Discussing provisions and assLmotors with <0y Menacem, L outade
of the finance team nclading ndeponcent fegal acv gl tine
wtersal UK propedly lean:

. Cansidoring the appropnateness of managemert's classificson
and presentat.on of ohhgatisrs as erthel pre R

LD lities and Contingert Asse
and

. Chgcking the completoneas and saerisany i ¢
Provesions ncingieg the key Juageoiets ard
sigrnificart prowvisic s v ine with B4
Lias lities and Contingert Assets and A5 1 - Presepiaten of rinancs.
Statements

DTN BT

3F7= om0

e

Tre Group's accounting pohcy on property, legat and othe- provis.ers ard
accruals is stown 1n note t e the finanaal statements and ielatea disudaaures
are included i note 38 The Audit Commatteo identhod proporty
othe- prowvisions and accruals as a significant Issue i its ceport on
where the Audit Commbttee also described the acton tnat 2 has fakan to
address ts issue.

Key abservations

Following our chatlenges. material grior and curre-t year reclass hizations
have Been processed by managemert, agyusting balarces etween a0cuals
provisions and other debtors Freimbursemont easet), Please refor to note 1

further detaits.




Related parties - completeness, valuation and presentation & disclosure

The objective of |AS 24 - Related Party Disciosues |5 to ensure the financiat
statements draw attention ta the possiblity that the fimarcial position and
financial gerformance of the Group and parent company may have seen
affected by tne existence of related party transactions. Such transatiions are
considered material for qualitative reasons, rather than because of therr size.

The Group enters into sigrificant transactions with related parties a~d there is a
sk that tnese will not all be ide~tified for disclosure 0 the financial statemenss.

Additionally, the Group has a significant loan balance due from Four (Roidings})
Limited, and jucgement is exercised in the assessment of the valuation of this
lean.

Given the above, we have identified compieteness. vaisation and presentation
& disclosure of related party trarsactions as a sicnificant 115k, which was one of

the most s'gnificant assessed risks of material misstatement.

This key avdit mailer s unchanged [rom the prior pericd

Accounting for foreign currency forward contracts and option arrangements
- accuracy and valuation

The Grouwp *as a number of forward ¢urrency contracts and option
arrangements that are classified as derbvative financial instruments and are
accounted for under IFRS 9 - Financratl instrumems. This is the first penod the
Group has applied IFRS 9 - Finsncal nstruments,

The Group applies hedge accounting for all forward currency contracts. The
criteria for bedge accounting is complex and requires various judgements 1o be
macde.

W have identified acrounting for forward currency contracts as a significant
nsk for e qurrent pened audil due to:

. the guantum of instruments entered into i the current and prior
peneds and the total number of cpen coniracts at the period end, and

- the potential impact of the fair value movements in the instrumants
an the consolidated income statement and consalidated statement of
cthor comprehensive inceme and material asset and liabilities at the
belance sheet date.

The long-term nature of these instruments could have a materiat impact on the
future results of the Group.

We therafore idertified accounting for foreign currency forward contracts,
accuracy snd valuation, as a significant risk, which was one of the most
significant assessod risks of materisl misstatermant.

This key audit matter is unchanged from the prior period.

Mwas a;id'mssed i !he mdnt Group and Parest
Our audit work included, but was not restricted ta:
. Updating our knawledge of relrted party re'ahonsnizs through

enquines of managemant, ceview of board mest ng minug
searcres of company informatcr datatascs,

- Obtaining maragement s related party paper ologng work ros for
d sclosures in the annusl ~eporl

. Performing searches for ralated narty transal
accountng records using data nterengatinn -7
those identified by the Group and parent company

. Obtaining supperting docu~entat'on tor spocific relatec ooty
transactions;

. Checking disclosures ot related party and comma-Cal arrargams nt
transactions anc balarcas nthe tna-cal stelemerts to essess iz
compieteress and accwacy.

. Obtaining maragement’s assessment of t1e valuation o e b oo
{Roidings: Limited loan, by obtaining and challerging mahogoreat’s
farr value calculations wath roference to the roguiremsnrs o1 FRPS &

¢
corroborating to market data where relevant and porforr 3
analysis on this assassment. and

Lty

. Checking the d'sclosures mane in rote 37 1o ensiro that the gres-
balance and the provision have been tisclosat in eccortlance wIh 1AS
24 - Relatec Party Disclosures.

1he Group and parent company “elatec party underiakngs dsclosimes A
included in note 36 The Audit Committes identified related party urdertar nge
as a significant issue in 1ts report on page 87, whors the Audr Commitied alan
described the acten that it has @koen (0 addross s 1RsLe

Key observations

Foilowing aur chalicnge
related party accrual,

5. maragemaont have reversed 4 moteral cunent yoar

"sed in me audll Gmup
Our audit work mcluded but was not restricted to:
. Understanding the Group's strategy for entenngnto doem,

the ongoing distinct separate managemoent of theae ¢o-d
opcesed to management as sirgle not whtten dervatives:

. Qbtaining the documantary cvidence suppert Ny Mmandyement s
distnct hedging strategres snd “isk managerent objectives,

. Obtaining details of ali foreign exchange instrumerts enternd rle
at the period end and checking the allocation zccuracy of va
movenents in the consolidated income and <orsabdated stateraent uf

other comprehensive iIncome.

LSBT0

- Testing the calkculations prepared by management 1o confl m the
fedging arrangerrents remained cffcebve in areordang s wih e
requirement of IFRS 9 ~ Financial Instruments.

- Recsleulating the fair value of & sample of “areign currency

forward contracts and option arrangements by using our e nal
valuations team and compaiing our resclis to valuauons piowdod by
management's experts.

. Challenging management's tughly probable assessment of then bedoe
fems with reference to forecasts on hedged items 1o artual 1esuits o
the pericd ended Agnl 2019,

- Consulting with our internal technical specialists to support cur
challengos i rolaton 1o the separability of do vativa s, hedge
effecoveness of certain derwalbves #nd the Impact on dervasivses af (e
transtion o IFRS 9 — Financial instreents and

v of the o scioaures wathe b
~hethe

. Cansidernng thoe adequacy and actulac
financial statemeris pertaming ta the jusgemst a5 1o ¢
derivatve agreements are net writter ar not

The Group's accounting policy or accounting for f37aign furensy tonwerd
contracts and option arrangements is shown In nete 1o the financial
staterments and rolated tisclasures are inctuded in note 30 *l-c /\udu
Commitiee identified accounting ‘or faratgn currency ‘orwart Zontra s and
option arrangemenls as a significant issue in 1ts report on pacs G Lo the
Audit Committee alsc described the actian that it has laken 1o adiens e
iSsUe,

Key observations

f ollowing our chatlenge, a matenal adjustment was mace to sooount fu
hadging ineffectiveness in relation o certain cervalive Instwnants

BE
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Accounting for investments — accounted far as fair value through Other
Comprehensive Income (OCI) ~ presentation and disclosure

The Greup has several investments where the shareholding is mare than 20%
but iess than 50% of the share capitai of the Investes, Some of these holdings
have increased during the period, but still “emain within this range. Under IAS
28. irvestments in Associstes and Joint Ventures it is presumed that significant
influence exists where the shareholdirg exceeds 20%, and therefc e this would
require the investnents to be accounted for as associates unless it can be
clearly demonstrated that this is not the case. For four such investmonts, the
Group hac rebutted the cresumption that the Group has significart influence.

Accounting for Investments involves judgement in assessing whether signiticant
influence exists and this judgement potentially has a significant impact on the
financial statements. We therefore identified this as a significart risk, wkich was
one of the most sign ficant assessea risks of material misstatement.

This key audit matter 15 unchanged from the paor penod

Business combination accounting — House of Fraser trade and assets —
accuracy and valuation

in August 2018, the Group acguired the trade and assets of Fouse of Fraser out
of administrat.on,

The acquistion of Heuse of Fraser 1s significant in size and 15 accounted for
in accordance with IFRS 3. Business Combinations, Additonally, judgement s
appiied by managemeant in assessing the fair vatue of the assets and liabilities
acquired, including any identified intangibles, in accordance with IFRS 13. Fair
Vatue Measurement,

We therefore identified business combination accounting as 2 signiicant nisk,
which was one of the mast signiticant assessed -isks of material misstgtement.

This risk relating to business combination accounting of House of Fraser is new
in the period. In the prior perioc, the risk relating to acquisition accounting of
Bob's and Eastern Moumain Siores was identified as a key audit matter

K
wh

; matter was ad@ressed in the audit - Group

Cur audit work included, but was not restricted 1o:

* Assessing the account ng "o assec ated undentskings ord icvesima =t
against the relevart accounting standards ~cluding 143 72 -
Investments in Assgciales ang Joint Ventures and IFRS S - Foancol

Instruments:

. Ostaning ard chollonging managemoenl s pap” seling vt the
requirements of 1AS 28 — Imvestmarts in Assodates ang Jo ot Ventares
and thelr supporting decumertation svidencng that the woup doues
not have sigruficant influence ove- the faur invesimest wharp ro
shareholding 1 greater than 207,

. Crtaining ard examirming certain agreemets Driaeor s
the INvesteas 1o CorTolarat. maragements assuitio ™ m

influence does Aot In feat ex st

. Examining correspongance botweer the Srgun ara e st e e
applicable, 1o corronorate management = assartionrg
. Examining press annoutcrments fram mosioos oo meda arlie i s

relating to t1e tolaiorships ontwoeen
support management's assert.ons;

. Meetmgs and discusiions with the Srowd ¢ Head o° Stims
investmens, to understand further the Group s mrst s

i

key investments where the shaseholging 1s aroater than

. Reviewing anc challenging the disclosures of judgements acoplicy
Dy management on the apphiation of standards A1~ he iaene af
slatomoents,

The Group's accaunting poliCy on AZLouNtng for A580CATES Ty I™id g 5y
in note 1to the financial statements and related crscloswes are incilided In

note 19. Tre Audt Committee ident:ied accounting for ¢
and options as a significant issue inits tepor on page B2 whes &
Cammittee also descnbed the action that it has teken o addioss this re-ae

RIS

Key observations

Feilovang our chalienge. maragemaont accoun e for nne of inecshments
disgussad above as an assutiate.

As a result of the audit preceduies gerformed we Rave Condodaa that
investments accounted for at far value through QCIHhave beer sppoprately

accounted for in accordance with the requrements of (FRS B — Fingroad
fnstrumaonts.

driressed in the audit ~ Group
Our audit work inctuded, but was not restricted to:

- Colaning ard assessiny maragement’s 8010 rime Baper - retabor e
the acquisition of House of Frasor Lo vas e el the e § hon oredng
and any fair value agjustments and identbfication of Intargiliv asesty
and atso any retated deferred tax pccount FQ APEFOPIALD Qi
accordance with IFRS 3 Business Combinatc -5,

. Oxaining the astet pLrthAse aG uemoent And yreeingG Cora der #hon
paid to hank statements:

. Considernng and challenging the assumpuons underpinmng the 47
valuc of assots and Kabilitos atguied. spoc fically s ralaion 1 fou
value uphift of inventory acgulrod anG 35sessmse
intangible and tangible assets acauired

RSRTINES|

. Ostaining e independent valustian ot the brand ot House of
Fraser wilich was comnission by meanagement cod Ltdeing o
internal valuation spec.ahsts (o ensure that it mas seen Caltukaled m
accordance with IFRS 13 - Fair Value Maoasurement,

- Oztaining ard evaluating the systems and cantrals 131 place
to slock takes at store levol and testing @ sampks of irvur
acquired by attending stock counts at the sieres and rational
distribut:on centres after the date of acqlusahon a7 Gerormng roth
back procedures: and

nrelates

. Cansidenng whether the disclosures it the financial statements in
relation to the acquisifion accouriling enties were compbant veth
iFRS 3. Business Combinations,

Tre Group's accounting palcy o tusmess ComBInations m shows © e |
to the financiat statemoents and relatrd cisclosr e s are ird
The Audit Committee identfics this as g signifcartssue ot capont on sage
62. where the Audit Committee also destribed the action that it s faker to
acdress tris 1ssue,

Key cbhservations

Az a resuit of our audit procedures we have conchuded Bat the soouesdion
and all material fair volue adjustmenrts have been ratogresed arpogt stely n
accordance with IFRS 3 and IFRS 13




Revenue recognition — occurrence and accuracy

Revenue is recognised (1 accordance with the Group's accoLnting policy and
International Financial Reporting Standara IFRS 15 - Revenue from Contracts
with Customers. This is the first year the Group has applied IFRS 15 - Revence
from Contracts with Customers,

The majorty cf Group revenue is recorded throwgh Electronic Point of Sale
{EPOQS) transact ons, and internet sales. Key to the approprate recognition of
this revenue is the casture of the EPOS data and the Group operates controls
to ensure the accuracy of this data as it s ransferred into the sccounting
system. Other material sources of revenue are f'om wholesale sales ard from
licensing agreements for brands pwned by the Group

Under International Standard o1 Auditing (SA} (LK) 240 there is 3 presumption
tnat there are risks of fraud in revence recognition The revenue recorded by
the Group is also one of the key determinants of Group underlying EBITDA,
which is the primary financial Key Performance indicator (KRl for the Group.

Therefore, we identfied revenue recognition as a sigrificant risk, which was
one of the most significart assessed risks of material misstatement.

This key audit matter is unchanged frem the prior penod albeit there 15 8n
addtianal risk in the ocourrence and accuracy of revenue duee to the transition
te IFRS 15 - Rovenue rom Contracts with Cuslomors.

FHhe maner was agdressed in the audit - Group
Our audit work included, but was not restricted to:
. Determining whetner revenue recorded in the acoou

has been recognises n accoidanca with the Groun's
pchcies, This ingluded obtaiming and chollenging Man:

assessing e impact of t~e Group & ransion 1o 1FRS Tl
from Comtracts with Customers,
. Assessing the design affectivoness and obsaning the corirzls e i

at a store level around cashimg up Tlis

. Testing the cpetaung effectiveness &F koy controly 85, h7 vl
reconciliation from EPTS to the sccounting system

. Testing the operating effectiveness of dady Zash reconc
store 10 bank and the monthly controls arcurd the bansr
procass:

- Substantively testing o somple of "eve e transathons bad« 1y u
receipt:

- Analytically reviewing sales trends oy week o identty trands wnd
variances that would require further substanuve eatmg. ard

- Testing that icenamg and whotesalo saios are recnginsed apreonnately
by confirming & sampie of transaction Und T yIng Sreanaemsn
{licensing). proof of celivery twholesale) and = sbsoguaent

The Group's accounting pahcy of revanud 15 Shawn = note 110 (e nang &
statements and relatea dsclosuros are includcd i1 nate 4 The Avat Commatee
identifiec revenue as a significart 1ISsug 17 15 repornt on page £2. wheie the
Audit Committee also described the action fatf bas taker fo o
this issue,

Key observations

Based on our audit work we did not dertfy any materal instances ot vvena-
net being racogn:sed in accordance with the siate d oo gunting paboes




OUR APPLICATION OF MATERIALITY

Financial statements as a whole

Performance materiality used to drive the extent
of our testing

Specific materiality

Communication of misstatements to the audit
committee

£11.55m which s 3.4% of the Group's undorly ng
EBITOA. exciuding the results of House of Frasoer
Unaerlying EBITDA excludes realised foragn
excrenge ganstosses in selling and agminisiration
costs, exceplional costs. profitfioss an d'sposal of
subsidiaries, strategic investments and properbics
Undertying EBITDA alse excludos share schome
charges. This benchmerk s considered {ba rost
appropr ate because underlying EBITDA 15 the
measure against which the performance of the
Group is measured both internally and externally.
House of Fraser results have been excluged due

teo the significant casts incurred post acgu sihon

to recover a business that was in admipistration,
significartly impactng Group underlying £EITDA.

Materiziity for the current perod is higher thar the
levei thal we determiried for the 52-weel perind
ended 29 April 2018 to refiec: incressed underlying
EBITOA in the current period. The measurement
percentage of 3.4% is cons stent wath the pror
periad,

75% of financial statements mateializy.

We also determined a lower level of spechic
materiakty for certamn areas such as directors’
rermuneration and related party transactions.

£577.000 ang misstatements below that threshold
that, in our view, warrant reparting on gualitative
grounds

CRBEM wnIC 15 270 0F the Comipany & AT s s
capped at 75% of Group m ality Trs B
1s consdered the mast appy 2N elgd
garent Comrpany 15 A RLiERG compeTy v
wansacusnal pTV by

Matonaliy foi the L
Al v dep rnned for by
P29 Anr 12012

75% of Grovp mater ality ang so o

t g e e

TuteRsed

underlying EBITEA in the corrent pernc ISl
af srronger performanae
79% of finandcial stetemant materality

We also deto-mined o lower lovol of speoh
maenality for cortdin arvas sutd o dretts
romonaration ang related perty e ageions

£433,020 and mrslatemunis colow hal thieaboin
AL 1 OUF VIRW, warrart rens ing o0 g &

The greph below {ustrates how performance matenality irteracts with aur overall matenality and the tolerance for potentia! uncorrected m sstataments

' Talerance for potential uncorrected mis-siatements
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AN OVERVIEW OF THE SCOPE OF OUR AUDIT

Qur audit approach was based on a thorough understanding of the Group's business and is risk based, and in particular
included:

. Continuing to evolve our audit approach, which resulted in advanced audit procedures during the intenm review
(period 6} and January 2018 (period 9). Our procedures focused on understanding and appraising the Groun's controf
environment, nciuding IT general controls, audit work in respect of the acquisition of House of Fraser in the year tre
festing of available-for-sale financial assets, and an assessment of the accounting for forward currency contracis:

« Increasing the seniority of our audit team with the additicn of 2 further responsible individuals and a furthey 2 manaosrs

«  Evaluation by the Group audit team of identified components to assess the significance of that companent and to
determine the planned audit response based on a measure of materiality. This included significance as a parcentags of
the Group's revenue, underlying EBITDA and inventory:

- For those components that were evaluated as significant, or Iikely to include signdicant risks, either a tull-<cope o
targeted approach was taken hased on their relative materiality to the Group, and our assessmem of the aud nsk bol
significant components requiring a ful-scope approach, we evaluated controls over the financial reporting systoms
identified as part of our risk assessment and addressed critical accounting matters, Substantive testing was poerformed
on significant classes of transactions and balances, and other material balances, determined during the Group scoping
exercise;

«  Full scope audit procedures have been performed on the financial statements of Sports Direct Internationat plc. and
on the financial information of the main trading companies with the UK Sports Retail segment. Sporlsdrect com Retail
Limited and Wareshop 2 Limited. We have also performed full scope audit procedures on House of Fraser Limited simce
the date of acquisition. The operations that were subject to full-scope audit procedures made up 62% of consolidated
revenues. 63% of underlying EBITDA and 70% of inventory,

«  Targeted audit procedures have been performed aver the financial information of components in the Premium Uifestyle
segment (which includes Cruise Clothing Limited, The Flannels Group Limited and Van Midert (Lifestylc) Limited.
Republic.com Retail Limited which is held within the UK Sports Retail segment, International Brand Managemeont Limited
in the Wholesale & Licensing segment and Sports Direct international Holdings Limited within the Furopean Sporis Retad
segment;

. Engaged Grant Thornton members firms in Austria, Belgium, Estonia, Ireland and the United States of America to pertorm
targeted audnt procedures and the group team performed site visits 1o all of the aforementioned locations, which
inciuded a review of the work performed by the component auditors. We determined the level of involvement we needed
to have in their audit work at those reporting units to be able to conclude whether sufficient. appropriate audit evidence
had been obtained as a basis for our opinion on the Group financial statements as a whole, Detatled audit instructiens
were issued to the component auditors where a targeted audit approach had been identified. The audit instructions
detaited the significant 1isks to be addressed through the audit procedures and indicated the information we reguired o
he reported back to the Groupg audit team. We were involved in the planning of the audit work for overseas components
and communicated with all cormponent auditors throughout the planning, fieldwork and concluding stages of their audit
WOTK;

- The operations that were subject to targeted audit procedures made up 32% of consolidated revenues, 357 of
underlying EBITDA and 23% of inventory; and

- The remaming operations of the Group were subject to analytical pracedures cver the balance sheet and income
statements of the relevant entities with a focus on applicable risks identified above. This made up 6% of consclidated
revenues, 2% of underlying EBITODA and 7% of inventory.
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Explanation as to what extent the audit was considered capable of detecting irregularities, including fraud

The objectives of our audit are to identify and assess the risks of material misstatement of the financiat <tatements due to fraud
or error; to obtain sufficient appropriate audit evidence regarding the assessed risks of material misstatement due tc fraud or
error; and to respond appropriately to those risks. Owing to the inherent imitations of an audit. there 1s an unavoidable risk
that materiat misstatements in the financial statements may not be detected, even thaugh the audit s properly planned and
performed in accordance with the ISAs (UK}

In identifying and assessing nisks of matenal misstatement in respect of iregularities. including fiaud and non-comphance with
taws and regulations, our procedures included the following:

- We obtained an understanding of the legal and regulatory frameworks apphcable to the parent company and the Group
and industry in which they cperate. We determined that the following laws and regulations were most significant FR5 102
in respect of the parent company, IFRS in respect of group, Companies Act 2006, UK Corporate governance cnde, isting
rules, and disclosure and transparency ruies,

- We understood how the parent company and the Group is complying with those legal and regulatory framoeworks by
making inquiries to the management, those responsible for legal and comphance procedures. the Group's key extermal
legat advisors and the company secretary. We corrobarated our inquiries through our review of board mmustes and
papers provided to the Audit Committee.

« We assessed the susceptibility of the parent company's and Group's financial statements 10 matenal misstatemont,
inciuding how fraud might occur. Audit procedures perfermed by the Group engagement team and component pucitons
included:

- identifying and assessing the design effectiveness of controls management has in place to prevent and detect
fraud in revenue recognition and cash handling m UK stores;

- understanding how those charged with governance considered and addressed the potentiat for ovenide of
controls or other inappropriate influence over the financial reporting process;

testing the operating effectiveness of manual controls that are designed to detect fraud, specifically in relation to
EPOS and web revenue in the UK;

- chatlenging assumptions and judgments made by management 1n its significant accounting ostimates;
- identifying and testing a sample of unusual manual jeurnal entries;

- assessing the extent of compliance with the relevant laws and regulations. as pait of owr proceduras on the
related financial statement item.

- We communicated relevant laws and regulations identified at Group level and the presumed signiticant risk of fraud
in revenue recognition 1o the component auditors. Any instances of non-compliance with faws and regulations were
communicated by/to components and considered in our audit approach.
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Other Information

The directors are respensible for the other information. The other information comprises the informstion incluged in the annual
report set out on pages 11o 75 other than the financial statements and our auditor's report therean. Our opinion on the ingncia
statements does not cover the other information and, except to the extent otherwise explcitly stated in ow report. we do not
express any form of assurance conclusion thereon.

In connection with our audit of the financiak statements. our responsibility is to read the other information and. in doing sa,
consider whether the other information is materially inconsistent with the financial statements or our knowledgoe ohtamed in
the audit or otherwise appears to be materially misstated. If we identify such materiat inconsistencies or apparcnt materal
misstatements. we are required to determine whether there is a material misstatement in the financial statemoents o a
material misstatement of the other information. If. based on the work we have performed. we conclude that thoro s & matoral
misstatement of the other information, we are required to report that fact,

We have nothing to report in this regard.

In this context, we also have nothing to report in regard to our responsibility to specifically address the following itemis in the
other information and to report as uncorrected material misstatemenis of the other information where we conclude that those
items meet the following conditions:

- Fair, balanced and understandable set out on page 74 — the statement given by the directoss that they consider
the annual report and financial statements taken as a whole is fair, balanced and understandable and picviges the
information necessary for sharehclders to assess the Group's performance. business model and strategy. is materially
inconsistent with our knowledge cbtained in the audit; or

- Audit committee reporting set out on page 62 — the section describing the work of the audit commitice does nol
appropriately address matters communicated by us te the audit committee; or

. Directors' staternent of compliance with the UK Corporate Governance Code set out on page 54 — the parts of the
directors’ statement required under the Listing Rules relating to the company’s compliance with the UK Corporate
Governance Code containing provisions specified for review by the auditor in accordance with tisting Rule 9 810R(2} do
not properly disclose a departure from a relevant provisicn of the UK Corporate Governance Code.

Our Opinions On Other Matters Prescribed By The Companies Act 2006 Are Unmodified

In aur apinion. the part of the directors’ remuneration report 1o be audited has been properly prepared in accordance with the
Companies Act 2006.

In Our Opinion, Based On The Work Undertaken In The Course Of The Audit:

- the information gwven in the strategic report and the directors’ report for the financial year for which the financial
statements are prepared is consistent with the financial statements and those reports have been prepared in acicrdance
with applicable legal requirements;

«  theinformation about internal control and fisk management systems in relation to financial repoiting processes and
about share capital structures, given in compliance with rules 7.2.5 and 7.2.6 in the Disclosure Rules and Transpaicncy
Rules sourcebook made by the Financial Conduct Authority (the FCA Rules), is consistent with the financial statements
and has been prepared in accordance with applicable legat requirements; and

« information about the company's corporate governance code and practices and about its administrative, managoment
and supervisory bodies and their committees complies with rules 7.2.2. 7.2.3 and 7.2.7 of the FCA Rules,

Matters On Which We Are Reguired To Report Under The Companies Act 2006
In the light of the knowiedge and understanding of the Group and the parent company and its environment ottaincd in the
course of the audit. we have not identified material misstatements in:

- the strategic report or the directors’ report: or

- the information about internal controt and risk management systems in relation to financial reporting processes and
about share capital structures. given in compliance with rules 7.2.5 and 7.2.6 of the FCA Rules.



Matters On Which We Are Required To Report By Exception
We have nothing to report In respect of the following matters in relation to which the Compamnies Act 2006 requires us 1o report
to you if, in our opinion:

adequate accounting recerds have not been kept by the parent company, or returns adequate for our Audit have not
been received from branches not visited by us; or

+ the parent company financial statements and the parnt of the directors’ remuneration report 1o be audited are not i
agreement with the accounting records and returns; o!

- certain disclosures of directors’ remuneration specified by law are not made: or
we have not received all the information and explanations we require for our audit; or

- acorporate governance statement has not been prepared by the parent company

Responsibiiities Of Directors For The Financial Statements

As explained more fully in the directors’ responsibilities statement set out on page 74, the duectors are responsible far the
preparation of the financial statements and for being satisfied that they give a true and fair view, and for such inteimal control as
the directors determine is necessary to enable the preparation of financial statements that are free from mat
whether due o fraud or error.

ab nresintoment,

In preparing the financial statements. the directors are responsible for assessing the Group's and the parent compary's agility
to continue as a going cencern, disclosing, as applicable, matters related to going concern and using the going concem vasis of
accounting unless the directors either intend to liquidate the Group or the parent company or 1o cesse operations, of have no
realistic alternative but to do so.

Auditor’s Responsibilities For The Audit Of The Financial Statements
Qur objectives are to obtain reaseonable assurance about whether the financial statements as & whole ar= free from maaral
misstatement. whether due to fraud or error, and to issue an auditor's report that includes our opinion.

Reasonable assurance is a high level of assurance, but is not a guarantee that an audit conducted in accordance with iSAs
{UK) will always detect a material misstatement when it exists. Misstatements can anse from fraud or error and are considered
material if, individually or in the aggregate, they could reasonably be expectad to influence the economic deaisions of users
taken on the basis of these financial statements.

A further description of our responsibilities for the audit of the financial statements 15 jocated on the Financal Roporting
Council's website at: www.frc.org.uk/auditorsresponsibilities. This description forms part of our auditor’s report

Other Matters Which We Are Required To Address
Foilowing the recommendation of ihe audit committee, we were appointed by the board of directors on 10 February 2007 to
audit the financial statements for the peried ended 29 Apnil 2007 and subsequent financial periods.

The period of total uninterrupted engagement 1s 13 years. covering the 52-week period ended 29 April 2007 to the BZ2-wook
period ended 28 April 2019.

The non-audit services prohibited by the FRC's Ethical Standard were not providad to the Group or the parcnt company and we
remain independent of the Group and the parent company in conducting cur audit.
Qur audit opinion is consistent with the additional report to the audit committee.

Use Of OQur Report

This report is made solely to the company’s membess, as a body, in accordance with Chapter 3 of Part 16 of th Compaies act
2006. Our audit work has been undertaken so that we might state 10 the company's members those matters we are required 13
state to them in an auditor's report and for no other purpose. To the fullest extent permitted by law. we do not accept o assume
responsibility to anyone other than the company and the company's members as a body. for our audit work. for this ro
the opinions we have formed.

»toar for

Marc Summers BS¢ (Honsy FCA

Senior Statutory Auditor

for and on behall of Grant Thornton UK LLP
Statutory Auditor, Chartered Accountants
London

26 July 2018
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CONSOLIDATED INCOME STATEMENT

for the 52 weeks ended 28 April 2015

Revenue 14 ITMG
Cast of sales {298 4;
Gross profit “GBIG
Seliing, distribution and admirnistrative expenses (1412 8,
Qtner operating incoﬁe 5 234
Exc-eptional items ' <1 1.0,
Profit an sale of properties 7 g4
Operating profit 7 4.8 B0 E
lnvestment- income 0 0
Investment costs 11 (23
Finance income "2 400
Finance costs 13 15 &)
Share ot ioss of associated undertakings 18 {8 6i
Profit before taxation - 1797
Taxation 14 B3
Profit for the period 4 Ne ¢
ATTRIBUTABLE TO:

Equity holders of the Group B 120
Non-cantrolling interests 40
Profit for the period 4 1e 0

EARNINGS PER SHARE ATTRIBUTABLE TO THE EQUITY SHAREHCLDERS
Pance per share

Basic earnings pe- share 15 218

Diluted earnings per share 15 2.8
The consolidated income statement has been prepared on the basis that all operations are continuing.

The accompanying accounting pelicies and notes form part of these Financial Staiements.
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CONSOLIDATED STATEMENT OF COMPREHENSIVE INCOME

For the 52 weeks ended 28 April 2013

2 weessenne 20 o
#m) “”“‘g:;
Profit for the period 4 0z o Py
OTHER COMPREHENSIVE INCOME
ITEMS THAT WILL NOT BE RECLASSIFIED SUBSEQUENTLY TO PROFIT OR LOSS
Fair value adpustment in respect of long-term financial assets z20 %6 G
ITEMS THAT WiLL BE RECLASSIFIED SUBSEQUENTLY TO PROFIT OR LOSS
Exchange diferences on translation of foreign operations anz 13
Exchange di“erences on “edged contracts — recogrised in the penod 26.30 gk (16 51
Exchange differences on nedged contracts —~ ineffactiveness 2630 [Eheh -
Exchange dierences on hedged contracts — rectassified and reported in sales 26.30 17
Exchange dif‘erences on nedged contracts — reclassified and reported In cost of sales 26,30 -] e
Exchange di¥erences on nedged contracts — taxation taken 10 reserves 2630 227 [
r:air value adj-ust-men-t ir;n respect of avajéable-for-sale financial assets — rer_c-)gnised in the period - 20 - Y
Fair value a-dju-s{me.n-t in res-;:)e-d t-)f é-wéwtable-ior‘sale fif-uanéial assets — reclassified E;) Incame Statement - 4749
OTHE§ COMPREHEN;’.IVE INCOMI; VIV(CVOST) FOR THE PERIOD, NEi' Oi: TAXV ‘ 88.2 37
VTVOTAL CdﬁPﬁEH;ENSiVE II\ACOME FOR THE PERIOD 48.2 19.5
ATTRIBUTABLE TO:
Equity holders of the Group 4 2 1Ga
Nen-controlling interest 40 n
4 4 ‘ 46.2 195

The accompanying accounting policies and notes form part of these Financial Statements.
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CONSOLIDATED BALANCE SHEET

At 28 Aprit 2019

s W< Sl o
(£m) {£Em)
ASSETS - NON-CURRENT
15 8232 8352¢C g220
7 227 237 221
‘3 12203 1212 1857
13 no £z iz 4
22 BiE 2438 332
28 237 248 237
111727 1,32478 11748
2 ERe -
22 5754 8732 5722
22 4325 2327 3333
el 102 17" 432
22 EEE R 36032 2247
2,0311 1,543.2 1.311.2
TOTAL ASSETS 3148.8 2,891.9 2,486.0
EQUITY AND LIABILITIES
Skass 23 541 641 541
Sha~= pram om 25 3743 8743 8743
Trz3sary snares r232ryd 227 250 3233
Pariasint contioutlien 10 0ao 13 2z o ! 21
Cacta' radempt.2ar2z s 25 3C ac gC
Faraign currarcy trans'4tion reszry2 531 734 771
Rayars s combimalian rasae, 2 % (327 3, GET (4373,
Twn share raganye {872 (3% a, 337)
bedgirg resaryz 25 437 a1 g 251
Rataned zarings 15215 13578 13743
{ssuead capital and resarves attributabie ta owners of the parent 1,246.6 1194.3 1,2229
Mor-coniroll ag rtarsts 53 V7 18
TOTAL EQUITY 12524 1196.0 1,222.3
LIABILITIES - NON-CURRENT
Borrowings z7 81535 7571 373
Rztirzment banefit chligation: 15 1.9 34
Oufarrad tax ngziliies 23 29¢C 12,0 317
Provisions 23 4433 2154 1835
12979 986.4 524.9
LIABILITIES — CURRENT
Carvatrsa frnancal hao ites 32 183 931 752
Trada and ¢ther pagacles 3 AN [s{el-0] 5322
Sargmrgs 27 - - 83.5
Currart tax ifacines an R 1.3
598.5 708.6 738.8
TOTAL LIABILITIES 1,896.6 1.695.0 12637
TOTAL EQUITY AND LIABILITIES 31488 2.891.0 2.486.0

The accompanying accounting policies and notes form part of these Financial Statements. The Financial Statements were
approved by the Boarg on 26 July 2019 and were signed on its behalf by:

Jon Kempster -
Chief Fin ial Officer
Company number: 06835
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CONSOLIDATED CASH FLOW STATEMENT

For the 52 weeks ended 28 Aprif 2019

. S2weeksended 52 weeks ended
T Note - 28 Aprit 2008 29 Aprit 2018

, - L (e {em)
CASH INFLOW FROM OPERATING ACTIVITIES 33 313.3 3713
inceme téxes paid 1407 457
NET CASH INFLOW FROM OPERATING ACTIVITIES 2734 326.2
CASH FLOW FROM INVESTING ACTIVITIES
Preceeds on disposal of property, plant and eguipment 208 AN
Proceeds on disposal of listed investments 54 g &
{Purchase of} / cash acquired through subs:diares 32 (G857 &2
Purchase of propeny, plant and equipment % [1hE = 204 7
Purchase of investrnent propertias 17 07, B
Purchase ofintanéébie assets ' @ iy i
Purchasea of listed mveslmems o 4 579G, [yl
!nves:rﬁe-n; mncome receves - 34 22
Finance income received 03 3.4
NET CASH QUTFLOW FROM INVESTING ACTIVITIES (237.5) {364.7

CASH FLOW FROM FINANCING ACTIITIES

Exercise of option over non-cantralling interests RS
FInance costs paid A3 (1403
Borrowings drawn down 27 464 & FEERS)
Borrowings repaid 2/ 139501 RN
Purchase of own shares (73 FRicIR
NET CASH INFLOW FROM FINANCING ACTIVITIES ‘ - 491 2592
NET-tNCREASE IN CASH AND CASH EQUIVALENTS INCLUDING OVERDRAFTS 34.9 2207
Lxchange movement én cash bafance§ ” h 31 a3
CASH AND CASH EQUIVALENTS INCLUDING QVERDRAFTS AT BEGINNING OF PERIOD 360.0 1352
CASH AND CASH EQUIVALENTS INCLUDING OVwERDRAFTS AT THE PERIOD END 24 4430 360.0

The accompanying accounting palicies and notes form part of these Financial Statements.
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CONSOLIDATED STATEMENT OF CHANGES IN EQUITY

For the 52 weeks ended 28 Aprif 2019

e , €m) &m
o £m)

At 30 April 3017 (329.%) b {33.0 1.591.0 (65.9} 1,239.0 Q.7 1.238.3
Prior year sgjusiments - - - e - 1161 Gt T
At 30 Aprit 201-1 frestated)” 4 {329.5) 7 (33.7) 1,574.9 {65.9) 12229 {0.6) 12223
Credit 1o equity for share-based payment - - 573 1873}
Current tax on share éch@me vesting ‘ . - - 48 4.8 4%
Deterred tax on share schemes - - - 79} . ) . Iq
:;:2:lir of shares rom Treasury 16 Jwn Srare 26.9 : (319 211 : A R R
Purchase of own shares 113.5) - 1476} - - 11555,
fs::';scallu?: z;gz:;:a\um;on ot share buyback 1635 . . . . 535 wzn
g:{;;;!;;i“on of share buyback contractuat @00 B : : N a0 R &M
Non-contiolhag mterests ~ acquisihions - - - 10.0) - 90 gl 14 8
Transactions with owners - 39.5 - 135.3) {49.3) - {451} (0.8} {45.9)
PfoIt‘fOr the finanaiai penud‘ ‘ o ‘ 201 - 20 3 222
OTHER COMPREHENSIVE INCOME
tash fté\;\f‘ }wedges - recoé‘r;vise;ﬁ 1(; the period ‘ - - - - (49.8) 149 8} - 145 8]
f;z: flow hedges - reclassidied and repoited in R N R 155 156 . 56
gfas‘:étsw hédges - reclassified and reported 1n cost ; ; ; o6 06 a8
Ca;h flow hédges - taxation . - - - 6.9 6.9 - 6.9
:iiarr:?::f;:soejﬁt-r?;é:;ér:“;e:‘;mct of avaiable-for-sale . . A 261 . 750 16
Ealr vatue adiustment in respect of available-for-sale R ) : 479 ; 179 ; V75
financial assets — reclessifiea to P&L
Translation differences - Group 7 - 13 - - - 13 - 13
Total comprehensive income for the pe-riod - - 1.3 - 449 {26.7) 16.5 31 196
At 29 April 2018 (Restated)! {290.0} 78.4 {69.0) 1,567.5 (92.6) 11943 17 1126.0
Exértnse of share options - - 7.4 - - 7. - 74
Purchase of Gwn shares 3] - {5 &) - - 73 - (T3
5;\::.:;1‘-‘:' Z;E;:g:aiuauon of share buyback 400 R . ; . 60 B 200
Zg\';g\fgbiitmﬂ of share puyback contractusi 130.0) _ : B i 0.0
Ncé—cumrollmg interests - acc;unsatwo'ns - - - - - . o Q.
Transactions with owners 8.3 - 1.8 ) - - 101 cAa 10.2
Profit tor the financial per:c;;j‘ ’ - 4 . - - 2.6 - 12.0 a0 ne.0
OTHER COMPREHENSIVE INCOME
Caéh flow hedges - recognised i the pe'rlod - . - - 915 915 - 8o
Cash flow hedges - ineffectiveness . - ' - - - 4.5} {4.5] - 45
S;zr: flow hedges - reciassified and reported 1n B } ‘ ) B 197 .y . 107
Cash flow hedges --reciass‘wﬁeﬁ and reparted in L;Gst =
of sales = - - - 145 115 - 5
}f?ash ﬂL;)w hedges - faxaton - ' - - . - BT mam . 7o
Fair value adjustment in respect of long term
financial assets - recagrised - - - (158 0y - JEERY : U580
T'}é:r‘;ézlation differences - GféL;i;‘: h ' - (10.3) - - - o] - L3
Total comprehensive income for the period - {10.3} ‘ - {46.0) 88.5 42.2 4.0 46.2
At 28 April 2019 (2817 681 (67.2; 15215 58 12466 5.8 12524

The accompanying accounting policies and notes form part of these Financial Statements,
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The share premium account is used to record the excess proceeds over nominal vaiue on the issue of shares. The permancin
contripution to capital relates to a cash payment of £50,000 to the Company on 8 February 2007 under a deed of capital
contribution. The capital redemption reserve arose on the redemption of the Company’s redeemable proference sharcs of 10D
each at par on 2 March 2007 The own shares and treasury reserves represent the cost of shares in Sports Direct Intarnational
plc purchased in the market and held by Sports Direct Internationat pic Employee Benefit Trust to satisfy options undar the
Group's share scheme.

The Company announced on 28 April 2012 that it has instructed Liberum Capital Limited in relation to anrrevaocabic
non-discretionary share buyback programme to purchase the Company's shares dunng the closed paiiod commencing on 28
April 2019 and ending on 18 July 2019. In line with IAS32 Financial Instruments. Presentation the Company recognised the full
redemption amount of £30.0m which is considered to be immaterially different to the present value at poriod end. IFthe contract
expires without full delivery, the amount of the financial liability attributable to the undetivered shares 1s reclassificd to equity
reversing the original recognition. As at 26 July 2018, 3.013,558 shares have been repurchased under the closed penod share
buyback programme.
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NOTES TO THE FINANCIAL STATEMENTS

For the 52 weeks ended 28 Aprit 2019

4. ACCOUNTING POLICIES

The consoclidated Financial Statements of Sperts Direct International ple {the “Company ™) and its subsidiaries (tegether the
“Group”) have been prepared in accordance with International Financial Reporting Standards as sdopted by the Eutcpenn
Union ("IFRS").

Basis Of Preparation

The consolidated Financial Statements have been prepared in accordance with IFRS as adopted for use in the Eurcpaan Unien
{including Internaticnal Accounting Standards) {“JAS") and International Financial Reporting Standards Interpretations Compiiitaes
{“IFRSIC™ and with those parts of the Companies Act 2006 applicable to companies reporting under [FRS as adopted far use

17 the European Union. The conschdated Financiat Statements have been prepared under the historical cost convention, as
modified to include fair valuation of certain financial assets and derivative financial instruments.

in FY12 the Group has adopted new guidance for the recognition of revenue from contracts with customers. Furthar the Group
has adopted new guidance for accounting for financial instruments. This guidance was applied using the transitional rehiof
allowing the entity not to restate prior periods. Differences arising from the adoption of IFRS 2 in relation to clessification.
measuremant, and impairment are recognised in retamed carnings.

The period ended 30 April 2017 and 29 April 2018 financial statements have been restated following a review by management
into:

Restatement Of Deferred Tax
- Deferred tax at 30 April 2017 was understated by £16.0m due to the application of incarrect tax 1ates against a US brand

intangible asset

Deferrad tax at 29 April 2018 was understated by £1.6m following a £14 4m release in tho period due 1o the change n
corporation tax rates to 23.1% in the US

Restatement Of Reimbursement Asset & Accruals And Provisions
» A reimbursement asset totalling £37.2m was reclassified from accruals and provisions to trade and other receivablos
30 April 2017

»  Areimbursement asset totalling £57.9m was reclassified from accruals and provisions to tracle anct other tecewabloes at
29 April 2018

«  Areciassification totalling £20.0m was made between accruals and provisions al 30 April 2017
«  Areciassification totalling £18.0m was made between accruals and provisions at 29 Apyil 2018
Restatement of Property, Plant and Equipment
+ A prior period adjustment has been made to correcl the prior pericd halance sheetresulting in an impairment to
Freehold land and Buildings assets of £16.4m

The total impact as a result of these reclassifications to basic or diluted earnings per share for the period to 29 Apri 2018 0s
0.8p, profit for the period is £{4.4)m, total comprehensive income £{4.4)m and net assets £418.2¥m.



. FY1§ restatement

FY18 Deferred Accruals-  Reimbursement Deferred Accruals-  Reimbursement g

Reported Tax provision asset Tax PPE provision asset  Restated
Property. plant and eguipment g78.4 - - - - {16 4 Bzan
Deferred 1ax assets 249 - - R 0n . } . saz
Non-current assets 1,364.3 - - - {04 {16.4} - - 13478
Trade and cther recevables 2348 - - 372 - - - 254 PRy
Current assets 14853 - - 37.2 - - - 207 15432
TOTAL ASSETS 2,849.6 - ‘ - 372 {04} {16.4} - 207 28910
f:sr:fg currency translation 76.2 . } . a3 ) 754
Retained earnings - 13830 {16 0) - - 121 {16.41 - [lon LEETE
TOTAL EQUITY 1,214.2 {16.0} - - 14.3 (16.4) - o1 11960
Deferred tax liabilities W 6.0 - - (14,43 - - - T
Provisions 156.8 - 200 19.3 - - 28] 1y 2 A
Non-current liabilities h 926.3 16.0 20.0 19.3 (14.4) - 18.0 12 986.4
Trade and other payables 6G6.5 - {20.0) 179 - - %O g6 sl6 0
Current kabilities 7094 - (20.9) 178 - - 8.0} 19.6 708.6
Ig‘;‘z_ﬁgz"y AND 2,849.6 - - 3rz (0.9 (16.4) - 207 2.891.0
Basic EPS 4.6
Diluted EPS 46 ZZ
Urderiying Béﬁtc EPS . 19.9 IR
Urderlying Diluted EPS 198 B

Consolidation

The consolidated Financial Statements consolidate the revenues, costs, assets. labilities and cash flows of the Company and its
subsidiaries, being those entities that the Group s considered to have control over. it will be considered to have control when it
has power over the entity, is exposed to or has rights to variable returns from the entity and has the ability to use s povier over
the entity to affect the amount of the entity’s returns.

Or acquisition, the assets and liabilities and contingent liabilities of a subsidiary are measured at they fair values at the date of
acquisition. Any excess of fair value of the consideration transferred over the fair values of the identifiable net assets acquiired
is recognised as goodwill. Any deficiency of fair value of consideration transferred below the fair values of the ientfiable net
assets acquired is credited to the consclidated income statement in the period of acquisition. The non-controiling nterest is
stated at the non-controlling interest's proportion of the fair values of the assets, liabilities and contingent habilities rocornised
Costs incurred relating to acquisitions are expensed to the income statement.

The results of subsidiaries acquired or disposed of during the year are included in the consolidated inceme statemont from the
effective date of acquisition or up to the effective date of disposal, as appropriate.



Associates

An associate is an entity over which the Group has significant influence and that is neither a subsid+@ry nor an interestin a joint
venture. Significant influence is the power to participate in the financial and operating policy decisions of the mvestes Luts not
control or joint control over those policies.

The results and assets and liahilities of associates are incorporated in these financial statements using the aquity mothod of
accounting, except when the nvestment is classified as held for sale, in which case 1t is accounted for in accordarce with IFRS 5,

Under the equity method, an investment In an associate is recognised initially in the consclidated statement of financial position
at cost and adjusted thereafter 1o recognise the Group's share of the profit or loss and other comprehensive income of tha
associate. When the Group's share of losses of an associate or a joint venture exceeds the Group's interest m that assodiate
(which includes any long-term irterests that, in substance. form part of the Group’s netf investment in the assoaate). the Group
discontinues recognising its share of further losses. Additional losses are recognised only to the extent that the Gioup has
incurred legal or constructive obligations or made payments an behalf of the associate.

Aninvestment in an associate is accounted for using the equity method from the date on which the investee becomes ar
associate. On acguisition of the investment in an associate. any excess of the cost of the mvestment over the Group s snare of
the net fair value of the identifiable assets and liabiities of the investee is recognised as goodwill. which s meluged vithin the
carrying amount of the investment. Any excess of the Group's share of the net fair value of the identifiable assets and hahiktes
over the cost of the investment. after reassessment. is recognised tmmediately i profit or less in the penad in which the
investment is acquired.

The requirements of 1AS 36 are applied to determine whether it is necessary to recognise any impairment fess with respect to
the Group’s investment in an associate. When necessary, the entire carrying amount of the investment {including goadvwall; 15
tested for impairment in accordance with 1AS 36 as a single asset by comparing ds recaverable amount (higho: of valus @ use
and fair value less costs of disposal) with its carrying amount. Any reversal of that impairment loss 5 recogrised in accordancs
with IAS 36 to the extent that the recoverable amount of the investment subsequently increases.

The Group discantinues the use of the equity method from the date when the investment ceases to be an associate, When the
Group retains an interest in the former asscciate and the retained interest is a financial asset. the Group measures the retamed
interast at fair value at that date and the fair value is regarded as its fair value on initial recognition in accordance waith IFRS @
The difference between the carrying amount of the associate at the date the equity method was discontinued. and the fair vaiue
of any retained interest and any proceeds from disposing of a part interest in the associate is included in the determination of
the gain or loss on disposal of the associate. In addition, the Group accounts for all amounts previously recogrisad in ather
comprehensive income in relation to that associate on the same basis as would be required if that associate had directly
disposed of the related assets or liabilities. Therefore, if a gain or loss previously recognised in other comprehensive income by
that associate would be reclassified fo profit or loss on the disposal of the related assets or tiabilities, the Group reclassifies the
gain or loss from equity to profit or loss (as a reclassification adjustment} when the associate is disposed of.

When the Group reduces its ownership interest in an associate but the Group continues to use the equity method. the Group
reclassifies to profit or loss the proportion of the gain or loss that had previously been recognised in other comprehensive
income relating to that reduction in ownership interest if that gain or loss would be reclassified to profit or toss on the disposal
of the related assets or liabilities. When a group entity transacts with an associate of the Group, profits and losses resulting from
the transactions with the associate or joint venture are recognised in the Group's consclidated financial statements, anly to the
extent of interests in the associate that are not related to the Group.

Acquisitions
For business combinations achieved in stages, the Group remeasures its previously held equity interest in the acguiree at s
acquisition date fair value and recognises the resulting gain or 10ss, if any. iIn the income statement as appropnste.

Goodwill

Goodwill arising on consolidation is recognised as an asset and reviewed for impairment at least annually ar when a change
11 circumsiances or situation indicates that the goodwill has suffered an impairment loss. The need for impairmenl 15 testod
by comparing the recoverable amount of the cash-generating unit (CGU} to the carrying value, Any impaimment 1s recagnised
immediately in the income statement. Impairment losses on goodwitl are not reversad. Gains and losses on the disposal of a
business include the amount of goodwill relating to that business.

When the non-controlling interest of an existing subsidiary is acquired the carrying value of the non-contioling interests in the
balance sheet is eliminated. Any difference hetween the amount by which the non-controlling interest s adjusted and the Tarr
value of the consideration paid is recagnised directly n equity.



Other Intangible Assets

Brands, trademarks and licences that are internally generated are not recorded on the balance sheet. Acquired biands,
trademarks and licences are initially carried on the balance sheet at cost. The fair value of brands. trademarks and liceneos that
are acquirad by virtue of a business combination is determined at the date of acquisition and is subsequently assessed as hemg
the deemed cost te the Group.

Expenditure on advertising and promoticnal activities is recognised as an expense as incurred.

No amortisation is charged on those brands, trademarks or perpetual/renewable licences with an indefirute Wfe as the Group
believes that the value of these brands and trademarks can be maintained indefinitely. The Group carrics out an rnpairmert
review of indefinite life intangibles, at least annually, or when a change in circumstances or situabion incicatos that thase
intangibles have suffered an iImpairment loss. Impairment is measured by comparing the carrying amount of the irtengibie asset
as part of the CGU with the recoverable amount of the CGU, that is, the higher of its fair value less costs to sell and ns value

in use. Value in use is calculated by using a pre-tax discount rate that reflects current market assessmonts of the thine voluo of
money and the risks specific to the asset for which the estimates of future cash flows have not been adjusted.

amartisation is nrovided on other brands. trademarks and licences with a definite life on a straight ine Lasis over their usetu
economic lives of between 5 to 15 years and is accounted for within the selling, distribution and admpstralive exponscs
category within the income statement.

Property, Plant And Equipment

Property, plant and equipment are stated at historical cost less depreciation less any recognised imaarment lasses, Cost
includes expenditure that is directly attributable to the acquisition o construction of these items. Subsequent costs are ncluded
inthe asset’s carrying amount only when it is probable that future economic benefits associated with the noem wil] flgw 1o the
Group and the costs can be measured reliably.

Al other costs, including repairs and maintenance costs. are charged to the income statement in the periad in which thay ae
incurred.

Depreciation is provided on all property, plant and equipment other than freehold land and is calculated on @ reducing batance
basis or straight-line basis, whichever is deemed by the directors to be more appropriate. to allocate cost less assessed 1asilual
value, other than assets in the course of construction. over the estimated useful lives. as foltows:

«  Freehold bulldings - between 4% and 10% pai annum - straight ine

+  lLeasehold improvements - 20% or over the term of the lease, whichever is shortest - straight line

- Plant and equipment - between 20% and 33% per annum - straight fine

or loss arising on disposal or scrapping of an asset is determined as the difference between the sales proceods, net of seiling
costs, and the carrying amount of the asset and is recognised in the income statement

Property, plant and eguipment where the carrying amount is recavered principally through a sales transaction and where a sale
is considered to be highly probable is stated at the lower of carrying value and fair value less costs to solt

Investment Properties

Investment properties, which are defined as property held for rental income or capital appraciation, are imtially measured at cost
being purchase price and directly attributable expenditure. Where the intention is 1o hold property as owner accunicd. this s
recognised as property, plant and eguipment.

Subsequently investment properties are held at cost less accumulated depreciation and impairment losses. invesline nt
properties are depreciated over between 10 and 25 years other than the land element which is not depreciated.

Fair values of the investment properties are disclosed.



Impairment Of Assets Other Than Goodwill And Intangible Assets With An indefinite Life

At each halance sheet date, the Directors review the carrying amounts of the Group's tangible and irtangiizle assets other

than goodwill and intangible assets with an indefinite life, to determine whether there is any indication that those assels

have suffered an impairment loss. if any such indication exists, the recoverable amount of the asset in ts current condition 15
estimated in order to determine the extent of the impairment ioss, if any. Where the asset does not generate cash flows that

are independent from ather assets. the Group estimates the recoverable amount of the CGU 10 which the asset Belongs. Witk
respect to property. plant and equipment, each store is considered to be a CGU and where onerous leasas are netad the assels
of each indivicluzal store are individually assessed for impairment.

The recoverable amount is the higher of fair value less costs to sell and value in use. In assessing the value in use, the estimata
future cash flows are discounted to their present vatue using a pre-tax discount rate that reflects current market asscssments ot
the time value of money and the risks specific to the asset for which the estimates of future cash flows have not beean adjusted

If the recoverable amount of an asset {or CGU} is estimated to be less than its carrying amaunt. the carrying amount ol the assct
{CGU) is reduced to its recoverable amount. An impairment loss 1s recognised as an expense immediately. unfess the relevant
asset is carried at a re-valued amount, in which case the impairment loss is treated as a revaluation decrease 1o the crigmal
historic cost and then as an expéense.

Imparment losses recognised for CGU's 1o which goodwill has been allocated are credited initially to the carrying amount ¢t
goodwiil. Any remaining impairment loss is charged pro rata to the other assets in the CGU.

Equity investments are impaired when there is objective evidence of impairment which inctudes a significant o1 profonied
decling in value.

Where an impairment loss subsequantly reverses, the carrying amount of the asset (CGU) excluding goodwill 1s incieased (o
the revised estimate cof its recoverable amaount, but so that the increased carrying amaount does nat exceed the carrying amount
that would have been determined had no impairment toss been recognised for the asset (CGUY n prior penods. A reversal of an
impairment loss is recognised in the income statement immediately.

Revenue Recognition
Revenue with customers is measured based on the five-step medel under IFRS 15: 'Revenue from Contracts with Customers™

1. identify the contract with the customer,

identify the performance obligations in the contract:

2

3. determine the transaction price;

4. allocate the transaction price to separate performance obligations in the contract; and
5

recognise revenues when (or as} each performance obligation is satistied.

Revenue is measured at the fair value of the consideration received, or recaivable, and represents amounts receivabls for goods
supplied, stated net of discounts, returns and value added taxes. Goods supplied provides customers with a night ot retum
within a specified period and this gives rise to variable consideration under IFRS 15. The right of return asset s recogmsed within
inventory, with the refund tiability due to customers on return of their goods recognised within trade and other payables

In the case of gooeds scld through retail stores, revenue is recognised when we have satisfied the performance obligation
of transferring the goads 1o the customer at the point of sale, less provision for returns, Accumulated experience is used 10
estimate and provide for such returns at the time of the sale. Retadl sales are usually in cash, by debit caro o by credit caid.

In the case of goods sold on the internet, revenue is recognised when we have satisfied the performance obligation of
transferring the goods to the custamer, which is the point of delivery to the customer. Transactions are settled by cradit card or
payment card. Provisions are made for internet credit notes based on the expected level of returns. which in turn is hased upon
the historical rate of returns.

In the case of goods sold to other businesses via wholesale channels, revenue is recognised when we have catisfied the
performance obligation of transferring the goods to the customer upon delivery.

in the case of income ganerated from trademarks and licences, revenue is recognised on a right of access basis and is inked
to sale or purchase volumes in accordance with the relevant agreements. Royalty income is not recognised until the fater of the
refated sale being made or the performance obligation being satisfied (or partially satisfied).

In the case of gym membership fees that are received in advance, revenue is deferred and recognised it the period m which the
services are provided.

In the case of revenue from third party commission on concess:on sales within the House of Fraser department stores this 1s
recognised when goods are sold 16 the customer. As we act as the agent this is stated at the full value of the commission that
the Group receives on the transaction.

For loyalty schemes, as points are earned by customers the estimated fair value of the points to the customer is defenad.
The deferral is based on the estimated level of vouchers being triggered at the contractual threshold levels and based on the
estimated level of redemption. The deferral is treated as a deduction from revenue.



Exceptional tems

The Group presents exceptional items on the face of the income statement. These are significant items of ncoms and o¥pense
which, because of their size. nature and infrequency of the events giving rise to them, merit separate presentahion i allow
shareholders to better understand the elements of financial performance in the year, so as to faciitate companson with prios
periods and assess trends in financial performance more readily.

Interest Income
Interest income is reported on an accruals basis using the effective interest method.

Foreign Currencies

The presentational currency of the Group is sterling. The functional currency of the Company is also sterling. Foicign currenry
transactions are translated into sterling using the exchange rates prevailing on the dates of the transactions Exchange
differences of the Company arising on the setttement of monetary items, and on the retranslation of monetary tems are
included in the income statement for the period.

Exchange differences arising on the retranslation of non-monetary items carried at fair value are mcluded in the income
statement for the period except for differences arising on the retranslation of nen-monetary items n respact of which aains
and losses are recognised in other comprehensive incame, For such non-monetary tems, any exchange component of that
gain or loss is also recognised directly in other comprehensive income. Monetary assets and liabilities dencminated  foraign
currencies are translated at the rate of exchange ruling at the balance sheet date.

On consclidation, the assets and liabilities of foreign aperations which have a functional currency other than sterding ars
translated into sterling at foreign exchange rates ruling at the batance sheet date. The revenues and expenses cf thesa
subsidiary undertakings are translated at average rates applicable in the period. All resulting exchange differences are
recognised in other comprehensive income and documented in a separate component of equity.

When a foreign operation is sold. the cumulative exchange differences that have been recognised as a separate component of
equity are reclassified froem equity to the income statement when the disposal is recognised.

In order to mitigate its exposure to certain foreign exchange risks, the Group enters into forward contracts (see Chiet Executiva’s
Report and Business Review and the cash flow hedging accounting policy on (pages 100 10 102).

Assets Held For Sale

Non-current assets classified as held for sale are presented separately and measured at the lower of their carrying amounts
immediately prior to their classification as held for sale and their fair value less costs to sell. Once classified as held for <ale. the
assets are not subject to depreciation or amortisation.

Inventories

inventaries are valued at the lower of cost and net realisable value, Cost includes the puichase price of the manulactied
products, materials, direct labour, transport costs and a proportion of applicable overheads. Cost s calculated using the
weighted average cost method. Net realisable value is based on the estimated selling price less all estimated selling costs,

The Company receives trade discounts and rebates from suppliers based upon the volume of orders placed in a Qven time
window. Where there is sufficient certainty that a discount or rebate will be received in the future that relates {o histonc
purchases this is reflected in the cost of inventories.

Cash And Cash Equivalents

Cash and cash equivalents include cash in hand and deposits held on call, tegether with other short term highly ligud
investments that are readily convertible to known amounts of cash and which are subject to an insignificant risk of changes in
value.



Financial Instruments
Financiat assets and financial liabilities are recognised in the Group's statement of finangial position when the Group become
party to the contractusl provisions of the instrument.

5 4

Financial assets and financial liabilities are initially measured at fair value. Transaction costs that are directly attributable to the
acquisition or issue of financial assets and financial liabilities {other than financial assets and financial liabitities at fair value
through profit or ioss) are added to or deducted from the fair value of the financial assets or financiat liabilibes. as appropriate,
on initial recognition, Transaction costs directly attributabie to the acquisition of financial assets or financial liahilities at faw valuc
through profit or loss are recognised immediately in profit or loss

Financial assets are derecognised when the contractual rights 10 the cash flows from tho financial asset expire. or when
the financial asset and substantiaily alt the risks and rewards are transferred. A financial hability 1s derecogmsed when it g
extinguished, discharged, cancelled or expires.

Financial Assets

Ciassification and initial megsurement of finoncial assets

Except for those trade receivables that do not contain a significant financing compoenent and are measured at the transachon
price in accordance with IFRS 15, all financial assats are initially measured at fair value adjusted for transaction costs (where
applicable).

Financial assets, other than those designated and effective as hedging instruments, are classified into the following categornies

. amortised cost
- fair value through profit or loss (FVTPL)

+  fair value through other comprehensive income (FVOCH.

All income and expenses relating to financial assets that are recognised in profit or loss are presented within i-nance cc
finance income or other financial items, except for impairment of trade receivables which is presented within othar expensas

Subsequent measurement of financial assets
Financial assets gt amortised cast
Financial assets are measured at amortised cost if the assets meet the following conditions (and are not designatad as FWVTPLY

- they are held within a business model whose objective is to hold the financial assets and collect its contractual cash
flows

- the contractual terms of the financial assets give rise to cash flows that are sclely payments of principat and interesi on
the principal amount outstanding

After initial recognition, these are measured at amortised cost using the effective interest method. Discounting is omittcd whore
the effect of discounting is immaterial. The Group’s cash and cash equivalents. trade and most other receivatiles falt :nto this
categaory of financial instruments.

Financial assets ot fair value through profit or loss (FVYTPL)

Financial assets that are held within a different business mode] other than ‘hoid to collect’ or ‘*hold to collect and sell’ are
categorised at fair value through profit and loss. Further, irrespective of business model financial assets whose contractual cash
flows are not solely payments of principal and interest are accounted for at FVTRL. All derivative financial imstruments fall imto
this category, except for those designated and effective as hedging instruments, for which the hedge accounting requirements
apply (see below).

Assets in this category are measured at fair value with gains or fosses recognised mn profit or loss. The fair values of fnanciof
assets in this category are determined by reference to active market transactions or using a valuation techniciue whare o achve
market exists.

The category also contains equity investments, The Group has made the irrevocabhle election to account for the ivestments at

fair value through other comprehensive income (FVQCI), The previous accounting for FY18 under 1A5 39 has not been restatod
an adjustment was made to the FY19 opening reserves per IFRS 8.

G



Financial assets classified as available for sole (AFS) under IAS 39 fcomparative periods)

AFS financial assets are non-derivative financial assets that are either designated to this category or do not quality fer inchusion
in any of the olher categories of financial assets (FVTPL orf held to maturity and loans and recsvables). The Group's AFS
financiat assets include eguity investments.

Alt AFS financial assets were measured at fair value. Gains and losses were recognised in other comprehensive Incomae and
reported within the AFS reserve within equity, except for interest and dividend income, impairment losses and farewgn cxchanae
differences on monetary assets, which are recognised in profit or loss. When the asset was disposed of or was determined 1o
be impaired. the cumulative gain or foss recognised in other comprehensive income was reclassified from the equity esearys

1o profit or loss. Interest calculated using the effective interest method and dividends were recegnised in profit o foss vathn
finance income,

Impairment of finoncial assets

IFRS 9's impairment requirements use more forward-looking information to recognise expectod creditfusses — the oanedted
credit toss (ECL) model’. This replaces 1AS 39's incurred lass model’. Instruments within the scope of the new reguierents
included loans and other debi-type financial assets measured at amortised cost and FVOCI, trade receivables. contract assets
recognised and measured under IFRS 15 and loan commitments and some financial guarantee contracts (for the issum ! that are
not measured at fair value through profit or loss.

Recognition of credit losses is no longer dependent on the Group first identifying a credit 1oss event. Instead the Group
considers a broader range of information when assessing credit risk and measuring expected credit iosses, including past
events, current conditions, reasonable and supportable forecasts that affect the expected collectability of the fute cash flows
of the instrument.

In applying this forward-locoking approach, a distinction is made betweaen.

- financial instruments that have not deteriorated significantly in credit guality since initial recognition or that have low
credit risk (‘Stage 1) and

- financial instruments that have deteriorated significantly in credit quality since initial recognition and whose credit risk is
not low ("Stage 27).

‘Stage 3’ would cover financial assets that have objective evidence of impairment at the reporting date,

‘12-month expected credit losses are recognised for the first category while ‘fetime expected credit lesses are recogrised for
the second category.

Measurement of the expected credit losses is determined by a probability-weighted estimate of credit losses over the expected
life of the financial instrument.

Previous fingncial asset impairment under 1AS 39

In the priar year, the impairment of trade receivables was based on the incurred loss model. Individually significanl recoivatilcs
were considered for impairmeant when they were past due or when other objective evidence was recerved that a specific
counterparty will default. Receivables that were not considered to be individually impaired were reviewed for impairment

in groups, which are determined by reference to the industry and region of the counterparty and othei shared cradit risk
characteristics. The impairment loss estimate was then based on recent historical counterparty default rates for each identhed
group.

Trade ond other receivables

The Group makes use of a simplified approach in accounting for trade and other receivables and records the 10ss allowanse as
lifetime expected credit losses. These are the expected shortfalls in contractual cash flows, considenng the potential for detault
atany point during the life of the financial instrument. In calculating, the Group uses its historical experience, external indicators
and forward-iooking information to calculate the expected credit losses Using a provision matrix.

1



Financial Liabilities

Classification and meagsurement of financiol liabilities

As the accounting for financial Habilities remains largely the same under IFRS 9 compared to 1AS 39. the Greup's fnancial
liahilities were nat impacted by the adoption of IFRS 9. However, for completeness, the accounting policy is disclosed below.

The Group's financial liabilities include borrowings, trade and other payables and denvative financial instruments.

Financial tiabilities are initially measured at fair vatue, and, where applicable, adjusted for transaction costs unloss the Group
designated a financial fiability at fair value through profit or loss. Subsequently, financial habilities are measured at amortised
cost using the effective interest method except for derivatives and financial liabilities designated at FVTPL. which are carried
subsequently at fair value with gains or losses recognised in profit or loss (other than derivative finangal instrumonts that are
designated and effective as hedging instruments).

Ali interest-related charges and, if applicable. changes in an instrument’s fair valuc that are reported in prolt or loss arc inctuded
within finance costs or finance iIncome.

Derivotive finoncial instruments and hedge accounting

The Group applies the new hedge accounting requirements in IFRS 9 prospectively. Al hedging relationships that were hedogng
relationships under 1AS 39 at the 28 April 2018 reporting date meet the IFRS 9 criteria for hedge accounting at 30 Aprit 2018 and
are therefore regarded as continuing hedging relationships.

Derivative financial instruments are accounted for at fair value through profit and loss (FVTPRL} except for derwatives duesgnated
as hedging instruments in cash flow hedge relationships, which require a speafic accounting treatment. To qualfy for hedge
accounting. the hedging relationship must meet ali of the following requirements:

- there is an economic relationship between the hedged itern and the hedging instrument
- the effect of credit risk does not dominate the value changes that result firom that economic relationship

- the hedge ratio of the hedging relationship is the same as that resulting from the quantity of the hedged item that the
entity actually hedges and the quantity of the hedging instrument that the entity actually uses 1o hadge that quantity of
hedged item.

Writien option contracts do not gualify for hedge accounting and fair value movements are recognised directly in the income
statement.

For the reporting periods under review, the Group has designated certain forward curtency contracts as hedging instruments in
cash flow hedge relationships. These arrangements have been entered into to mitigate foreign currency exchange risk arising
fraom certain highly probable sales transactions dencminated in foreign currencies.

Ali derivative financial instruments used for hedge accounting are recognised initially at fair value and reported subsequently at
fair value in the statement of financial position.

To the extent that the hedge is effective, changes in the fair value of derivatives designated as hedging instruments i cash
flow hedges are recognised in other comprenensive income and included within the cash flow hedga reserve in cquity Any
ineffectiveness in the hedge relationship is recognised immediately in profit or joss.

At the time the hedged item affects profit or less, any gain or loss previously recegnised in other comprehansive incoms 15
reclassified from equity to profit or loss and prasented as a reclass/fication adjustment within other comprehenswe ingome.
However, if 2 non-financial asset or liability is recognised as a result of the hedged transaction. the gamms and losses previously
recognised in other comprehensive income are included in the initial measurement of the hedged item,

If a forecast transaction is no longer expected to occur, any related gain or loss recognised in other comprehensive incame
is transferred immediately to profit or loss. If the hedging relationship ceases to meet the effecuveness condiions. hedge
accounting is discontinued and the related gain or loss is held in the equity reserve until the forecast transaction oceurs

ey
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Taxation
Tax expense comprises of current and deferred tax. Tax is recognised in the income statement, except 1o the extart it pates 1o
items recognised in other comprehensive income or directly in equity.

Deferred taxation is calculated using the jiability method, on temporary differences ansing between 1he 1ax Dases o 455618 a4
liabilities and their carrying amounts in the consolidated Financial Statements. However, if the deferred tax arises fiom tha incial
recognition of goodwslk or initial recognitian of an asset or hiability in a transaction other than a business combnation ihat at the
time of the transaction affects neither accounting nor taxable profit or loss. it is not accounted for. Deferred tax on temporary
differences associated with shares in subsidiaries is not provided if reversal of these temporary differences can be centrolied by
the Group and it is probable that reversal wilt not occur in the foreseeable future. In addition. tax losses available 10 be carned
forward as well as other income tax credits to the Group are assesser for recognition as deferred tax assets. Dieferred tax s
determmed using tax rates and laws that have been enacted (or substantively enacted) by the balance shent date and are
expected to apply when the related deferred tax asset is realised or the deferred tax fiabiity is settled

Deferred tax hiabilities are provided in full.

Deferied tax assets are recognised to the extent that # is probable that future taxable profits will be avatable againstwch the
temporary differences can be utilised.

Changes in current and deferred tax assets or liabilities are recogrised as a component of tax expense in the income statemant
except where they ralate to items that are recorded in other comprehensive income or charged or credited arectly to equity in
which case the related deferred tax is also charged to other comprehensive income or cradited directly to enuity, Deferied fax
assets and liabilities are not discounted.

Provisions

A provision is recognised when the Group has a present legat or constructive cbligation as a result of a past event. 15 prohable
that an outflow of resources will be required to settle the obligation and a reliable estimate can be made of the amount of the
obligation.

The Group provides for its legal responsibility for dilapidation costs following advice from charnered surveyors and provious
experience of exit costs. The estimated cost of fulfiiling the ieasehold dilapidations obligations 15 discountad to present value
and analysed between non-capital and capital components. The capital element is depreciated over the life of the asset The
non-capital element is taken to the income statement in the first year of the lease where the cost it represents is of no lasting
benefit to the Group or its landlord. "Wear and tear’ costs are expensed to the income statement. Provisions for orercus Iease
contracts are recognised when the Group believes the unavoidable costs of meeting the lease obligations exceed the econome
henefits expected to be received under the lease.

Other provisions include management's best estimate of restructuring, employment related costs, legal casts and other claims
See also note 23 and note 29. The Group provides for bad debts that arise on outstanding reccivables balances.

Any reimbursement that the Group is virtually certain to collect from a thirg party with respect to the obligation is recegnised a
a separate asset. However, this asset may not exceed the amount of the related provision.

No liability is recognised if an outflow of economic resources as a resuit of present obligations 1s not probable. Such siluations
are disclosed as contingent liabilities unless the outflow of rescurces is remote.

Leases

Leases of property. plant and equipment where the Group has substantially all the risks and rewards of owneiship are classified
as finance leases. Finance leases are capitalised at the lease’s inception at the lower of the fair value of the leased asset and
the present value of the minimum lease payments. Fach lease payment s aliocated betweoen the habitity and finance charges
50 as to achieve a constant rate on the finance balance outstanding. The asset subject to the finance lease s depreciated over
the shorter of its useful life and the lease term. The corresponding rental ohligations, net of finance charges. are inciuand as &
tiability.

lLeases of property, plant and equipment where the Group does not have substantially all the nsks ana rewa:d< of ownarship are
classified as cperating leases. Payments made under gperating leases are charged to the income statemeant on a stiaght-tn=
hasis over the lease term. Incentives provided by the lessor are credited to the income statemant on a straight-ine bhasis over
the lease term.

Contingent rental payments, above standard payments, are conditional cn the Group's operating performance derived from the
lease item. (e.g. turnover levels). These are expensed in the pericd in which they are incurred Rental income from opetating
leases where the Group acts as a lessor is recognised on a straight-line basis over the term of the relevant leasc.



Treasury Shares

The purchase price of the Group’s own shares that it acquires is recognised as ‘Treasury shares’ within equity When shares
are transferred out of treasury the difference between the market value and the average purchase price of shares sokl out of
treasury is transferred te retained earnings.

Employee Benefit Trust

An Employee Benefit Trust has been established for the purposes of satisfying certain share-based awards. The Group has
‘de-facto’ control over the special purpose entity, This Trust is fully consolidated within the accounts. The cost of shares acoied
by the Sports Direct Employee Benefit Trust is recogrised within "Own Share reserve’ in eqguity.

Share-Based Payments

The Group issues equity-settled share-hased payments to centain Directors and employees. These are measurad at fan value ot
the date of grant, which is expensead to the consolidated income statement on a straight-line basis aver the vesting nov 2o wdh
the corresponding credit going to equity.

Non-market vesting conditions are not taken into account in determming grant date fair vaiue. instead they are taken into
account by adjusting the number of equity instruments to vest.

Fair value is based on the market share price on the grant date. The expected staff numbers used in the model has been
adjusted. based on management’s best estimate, for the effects of non-transferability, exercise restrictions. and hehavicural
considerations.

For cash-settled share-based payment transactions, the Group measures the services recewved and the lability incurred at
the fair value of the liability. Untit the liability is settled, the Group remeasures the fair value of the liability at the ond of oach
reporting pericd and at the date of settlement. with any changes in fair value recognised in the Income Statemont for the period

The credit for the share based payment charge does not equal the charge per the income statemant as it excludes amounts
recognised in the balance sheet in relaticn to the expected national insurance contributions for the shares.

Equity Instruments
An equity instrument is any contract that evidences a residual interest in the assets of the Group after deducting all of its
liabitities. Equity instruments issued by the Group are recorded at the proceeds received, net of any direct issue costs,

Dividends

Dividends are recognised as a liability in the Group's Financial Statements and as a deduction from equity in the period s which
the dividends are declared. Where such dividends are proposed subject to the approval of shareholders. the dividends are
regarded as declared once shareholder approval has been obtained.

Materiality

In preparing the Financial Statements, the Board considers both quantitative and gualitative factors in farming ds jurkgemnats
and related disclosures, and are mindful of the need to best serve the interests of its stakeholders and to avoid urneoes
clutter borne of the disclosure of immaterial items.

In making this assessment the Board considers the nature of each item, as well as its size, in assessing whather any disciosure
omissions or misstatements could influence the decisions of users of the Financial Statements.

The Board has applied a typical materiality threshold of 5% of the underlying EBITDA, the Group's primary profit measure, in
order to calculate materiality levels. For the Financial peried ended 28 April 2018, the current period undertying EBITDA of
£339.4m (exciuding House of Fraser) gives a matenality level for FY19 of £17.0m.



New Accounting Standards, Interpretations And Amendments Adopted By The Group

The Group has not early adopted any other standard, interpretation or amendment that has been ssued but is not eitective The
Group applies for the first time the fellowing new standards, with no significant impact on d4s consalidated resulls or fmancal
position:

- Annual improvements to IFRSs 2014-2016 Cycle

- Amendments to IAS 40 “Investment Property”

- IFRS 9 *Financial instruments”

- IFRS 15 “Revenue from contracts with customers”

- IFRIC 22 “Foreign Currency Transactions and Advance Consideration”

IFRS 15

IFRS 15 "Revenue from Contracts with Customers” replaces IAS 18 “Revenue” and several revenue rotated imtorpietations

The new standard establishes a five-step model to account for revenue, which is recognised at an amount that refects the
consideraticn to which an entity expects to be entitied in exchange for transferring goods or services 1o a custome: The maonty
of sales are made direct either in store or online at standard prices and provisions are already held for expaected jevels of
returns, therefore the adoption of the new standard has minimal impact on revenue.

The new Standard has been applied retrospectively without restatement. Any cumulative effect of initial apphication =
recognised as an adjustment to the opening balance of retained earnings at 30 April 2013, The key considorations along wih
the impact of adopting IFRS 15 are described below.

Sole of goods

The Group’s contracts with customers for the sale of product generaily include one performanze ohligation The Group
has concluded that revenue from the sale of product should be recognised at the paint in time when contiel of the asset is
transferred to the customer i.e. on the delivery of the preduct. This does notrepresent a change o the Group’s accounting
policy and therefore, the adoption of IFRS 15 did not have an impact on the timing of revenue recognition

Right of return asset

Sales of goods provides customers with a right of return within a specified period and are therefore decomed 1o ho vananle
under IFRS 15, The group has performed an assessment using the expected value method to estmato tho value of goods that
will be returned because this method best predicts the amounts of variable consideration to which the Groun will be entitlea
Under the olcl standard, 1AS 8, expected returns were estimated using a similar approach and therefor? no adjustment 1o 1he
value of variable consideration was required on transition to IFRS 15. The value of the nght to returmn asset is not matenat o the
financial statements and therefore no separate asset has been disclosed on the face of the balance sheet.

Licansing income
The nature of an entity’s promise in granting a licence is a promise to provide a right to access the aenbty’s inteilediual property v
all of the following criteria are met:

the contract requires, or the customer reasonably expects, that the entity will undertake activities that significantly aflect
the intellectual property to which the customer has rights

- therights granted by the licence directly expose the customer to any positive or negative effects of the entify’s activities:
and

those aclivities do not result in the transfer of a good cr a service to the customer as those activities occun

The above criteria are met with regards to the Group’s licensing income and therefore the Group shall account for the nrenuse
to grant a licence as & performance obligation satisfied over time because the customer will simultaneously receive snd
consume the benefit from the entity’s performance of providing access to its intellectuat property as the performance occuns,

Principal versus agent

In the vast majority of cases, the Group was considered the principal in sales transactions under IFRS 15 and tharefore
recognised the fuli value of the sale within revenue, rather than netting off the costs inrevenuc, in ne with the provinas
treatment under 1A5 18.

Within House of Fraser there is commission revenue from concession suppliers. We have reviewed the nrincipal versus agant
considerations in IFRS 15 and we are satisfied that we act as the agent, therefore only recognising the commissian mngome rathor

than recognising the full value of the sale within revenue, which is in line with the treatment under |AS 18

There was no impact on total comprehensive income or retained earmings on adoption of IFRS 15.
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IFRS 9

IFRS 9 Financial Instruments (IASB effective date 1 January 2018) replaces 1AS 39 Financial Instruments. Recognstion and
Measurement. IFRS 9 contains three principal classification categories for financial assels: measurad al amortised cost far value
through other comprehensive income (FYOCI); and fair value through the Income Statement. IFRS @ elimmatas the previous

IAS 39 categories of held to maturity, loans and receivables and available for sale. At application. any difference batween the
previous carrying amount and the fair value 1s recognised in the opening retained earnings for the financial year endad 29 April
2018.

IFRS 9 also contains new requiremeants on the application of hedge accounting. The new regurements 16ck ta aliun hador

accounting more closely with entities' risk management activities by increasing the eligibility of both hedged tems andg hedging
instruments and introducing a more principles-based approach to assessing hedge effectiveness. The Group applics the nev
hedge accounting requirements prospectively and all hedges gualify for being regarded as continuing hedging rafationships,

Derivative financial instruments are used to manage risks arising from currency fluctuations relating to purchasing inveniony from
overseas suppliers and making sales in foreign currencies. The Group does not hold or i1ssue dernvative financial mstruments for
trading purposes, The Group uses the derivatives to hedge highly probable forecast transactions and therefore the instruments

are designated as cash flow hedges.

All hedging relationships designated under 1AS 39 at 28 April 2018 met the criteria for hedge accounting under IFRS 9 ar 23
April 2019 and are therefore regarded as continuing hedging retationships.

The Group has applied the modified retrospective approach for transition, including no requirement to rostate
comparative amounts. Comparative amounts were therefore not restated.

There was no impact on total comprehensive income or retained earnings on adoption of IFRS 9

The Group has made the irrevocable election available under IFRS 9 to present in other comprehensive income subsaguent
changes in the fair value of an investment in an equity instrument. The Group's decision was based on the fact that the gty
nstruments are held for strategic purposes rather than short term gains, therefore it is more approprate fol movemaents to go
through other comprehensive income. The fair value of these investments are shown in note 20.

International Financial Reporting Standards (“Standards”) In Issue But Not Yet Effective

At the date of authorisation of these consolidated Financial Statements, the International Accounting Standands Board ((IASE™)
and International Financial Reporting Standards Committee (“IFRSC") have issued the following standards and intorpretatons
which are effective for annual accounting periods beginning on or after the stated effective date. These standards and
interpretations have not been adopted early in the preparation of the conselidated Financial Statements:
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IFRS 16

IFRS 16 Leases will be effective for the year ending April 2020 and has not been early adopted by the Group IFRS 16 4l
replace |AS 17 ‘Leases’ and threée related Interpretations. It completes the IASE's long-running project 1o ovethaub i=as:
accounting. Leases will be recorded in the statement of financial pesition in the form of a right-of-use asset and alease hiahilty
There are two imponant reliefs provided by IFRS 16 for assets of low value and short-term leases of less than 12 morths

The Group has put together a working group to ensure we take all necessary steps to comply with the reguirements of IFRS %5
Significant werk has been completed to date, inciuding collection of relevant data. determination of relevant accounting pohees
and review of {T systems and processes.

Tronsition

The Group is planming to adopt IFRS 16 on 29 April 2019 using the modified retrospective approach for its portfoio of leasas
As a result, the lease liability will be calculated as the present value of future lease payments from the date of transition. For

leases, the asset will be calculated fiom the lease commencement date, with the cumulative cficct of adopling IFRS 16 being
recognised as an adjustment 16 Retained Earnings at the date of initial application. Comparative information is not restated

On 29 April 2018 the weighted average discount rate, based on incremental horrowing rates. across the Group lease poitfoke

was 2.0%. The discount rate for each lease is dependent on lease start date and term

Impact
The most significant lease liabilities relate 10 property.

The fullimpact on the Income Statement for the year ending 26 April 2020 is highly sensitive due to o number of iudgiments,
including the treatment of properties where the current lease term has either already expired or s due 1o expice in he ven
ending 26 Aprit 2020, but where the Group remains in nogotiation with the landiord for potential rencwal. Whilst s wk b thee
a new lease wilt be entered ity 1n this scenarie, it is subject to uncertainty as to the uming and detais of such transacuons al
therefore it is not possible to predict the impact at this time.

in order to estimate the impact on the Group's opening Statement of Financial Position for the year ending 26 Apri 2020, the
lease portfolio at transition date has been used, which would result in an adjustment for right-of-use assets in the (egion of
£486m. with corresponding lease liabilities in the region of £584m.

Profit before tax for the year ending 26 April 2020 is estimated to decrease by £7.6m as rental chargoes are replaced by
depreciation and interest. As previously stated, this is calculated based on the lease portfolio as at the transit on date of 29 Apnd

2019 and does not factor in any further assumptions.

There will be no impact on cash flows. although the presentation of the Cash Flow Statement will change sigmficantly, with an
incraase in cash inflows from operating activities being offset by an increase in cash outflows flom financing activitios.

For current operating lease infarmation see note 34.
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2. CRITICAL ACCOUNTING JUDGEMENTS AND ESTIMATES

The critical accounting estimates and judgements made by the Group regarding the future or other key sources of estimation.
uncertainty and judgement that may have a significant risk of giving rise to a material adjustment to the carrying values of assets
and liabilities within the next financial period are:

Key Judgements

Determining Related Party Relationships

Management determings whether a related party reiationship exists by assessing the nature of the relationstup by ¢
16 the requirements of IAS 24, Related Party Disclosures. This is in order to determine whether significant influence oxisis &4
a result of control, shared directors or parent companies, or ¢lose family relationships. The level at which one party may he
expected to influence the other is also considered for transactions invalving close family refationships.

oference

Control And Significant Influence Over Certain Entities

Under I1AS 28 Investments in Associates and Jaint Ventures if an entity holds 20% or more of the votling power of the invesico, 1t
is presumed that the entity has significant influence, unless it can clearly demonstrate that this is not the case. The Troup holus
greater than 20% of the voting rights of Finde! Pic, Debenhams Plc and French Connection Group Flc. whereby maragaemont
consider that the Group does not have significant influence over these enuties for combinations of the following reasons

- The Group does not have any representation on the beard of directors of the investee other than an SDI represantative
having an ohserver role on the board of Findel Plc. Management have reviewed the terms of the observer arrangement
and have concluded that this does not give them the right to participate in or influence the financial or opearating
decisians of Findel plc. Findel can terminate this arrangement at any time, and can determine which paits of the Beard
meetings the representative can be present at and what information they are given access 1o,

. There is na participation in decision making and strategic processes, including participation in decisions about dwidends
or other distrinutions,

+  There have been no material transactions between the entity and its investee companies;
«  There has been no interchange of manageriai personnef;

- No non-public essential technical management information is provided to the investee

in assessing the level of control that management have over certain entities, managemoent will consider the various aspoects
that allow management tc influence decision making. This includes the level of share ownership. board membershin. the lovel
of investment and funding and the ability of the Group to influence operational and strategic decisions and effect s jotuns
through the exercise of such influence.

During the year in March 2019 it was determined that the Group had significant influence over Game Digital Plc. The Group hias
subsequently accounted for Game Digital Plc as an associated entity in line with 1AS 28 (note 19).

Cash Flow Hedging

The Group uses a range of forward and option contracts that are entered into at the same time. they are in contempiation with
one another and have the same counterparty. A judgement is made in determining whether there is an economit noed or
substantive husiness purpose for structuring the transactions separately that could not also have been accomolhishad in a singie
transaction. Management are of the view that there is a substantive distinct business purpose for entering mto the options and a
strategy for managing the options independently of the forward contracts. The forward and options contracts are thearefore not
viewead as net written options and hedge accounting for the forwards is permitted.

Under 1AS 39 and IFRS 9 in order to achieve cash flow hedge accounting, forecast transactions (primanly Eurc denominatad
sates and USD denominated purchases) must be considered to be highly probable. The hedge must be expectad to be highly
effective in achieving offsetting changes in cash flows attributable to the hedged risk. The forecast transaction that 15 the subject
of the hedge must be highly probable and must present an exposure to variations in cash flows that could ultimately affect profit
or loss. Management have reviewed the detailed forecasts and growth assumptions within them. and are satisfied that ferecasts
in which the cash flow hedge accounting has been based meet the criteria per IAS 39 in FY18 and IFRS 9 in FY19 as being
highly probable forecast transactions. Should the forecast lovels not pass the highly probable test, any cumulative fae value
gains and losses in refation to either the entire or the ineffective portion of the hedgead instrument would be taken to the income
Statement.
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Defining Operating Segments
Management determines its operating segments with reference to the Chief Operational Decision Maker's process for making
key decisions over allocation of resources to the segment and in assessing a segment’s performance Thisis based on
- The nature of the operation type and products sold
- The type of class of customer targeted
+  Product distribution methods
Simiiar operations are amaigamated into operating segments for the purposes of segmental reporting. See 2lso note 4.
Key Estimates
Provision For Obsolete, Slow Moving Or Defective Inventories
The Directors have applied their knowledge and experience of the retail industry in determining the lovel and rates of
provisioning required in calculating the appropriate inventory carrying values. Specific estimates and judgamonis aplined m

relation to assessing the level of inventory provisions required are considerad in relation ta the follov:ing #reas

a. Core inventory

b.  Seasonal inventory lines — specifically seasons that have now finished
¢.  Third party versus aown brand inventory
d.  Ageing of inventory

e.  Sports Retail or Premium Lifestyle
f.  Local econaomic conditions
g. Divisional specific factors

Increased cost of inventory and lower margins with the devaluation of the Pound

Inventory is categorised in order to calculate an appropriate level of provision. Key categories are:

i, Loss making products
i. Clearance inventory
iti.  Slow moving inventory
iv. Seascnal over-stock

v. Core over-stock

Provision estimates are forward looking and are formed using a combination of factors including historical exponence.
management's knowledge of the industry, group discounting, sales pricing protocols and the overall asse:
management of the risks in relation to inventory. Management use a number of internally generatad reports 1o maonitar aral
continually re-assess the adeqguacy and accuracy of the inventory provision. The additional cost of 1epricing insentay and
handiing charges in retation to relocating inventory {tunnelling) are considerced in arriving at the appropriate porcentage
provision. The 1esting performed to check that the assumptions applied remain valid by managament produces a range of
cutcomes and the provision is set within this range. Key assumptions used {o create the estimates are:

st g by

Tunnelling — Cost of handling stock for rewarking. repacking and repncing
- £3 per unit handled
- 50p per unit for repricing

«  Shrinkage — 2% of total stock lost through damage and theft

+  Discounting assumptions by category:

gy % over Budget ‘iscounted
25% 20% 10-20% 0% 0-20% 55
50% - 40% 20-30% 25% 20-20% Z
75% & 60% 30-40% 30% 50-100% 3C%
100% 80% 4 >40% ' 40% 100120 A0
A205. 31

Total Group inventary provision at 28 April 2019 is 15.0% {2018: 15.6%}. A 1% change in the total provision would ympact
underlying EBITDA by approx. £11.5m.
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Property Related Provisions
Property related estimates and judgements are continually evaluated and are based on historical experience, external acaoe
and other factors, including expectations of future events that are believed to he reasonable under the circumstances

Onerous lease provision

Provisions for onerous lease contracts are recognised when the unavoidable costs of meeting lease obligations erceed the
economic benefits expected to be received over the term of the lease. Where an onerous lease has been identified, thoe fived
assets associated to that store are also reviewed for impairment.

Management use store EBITDA in order to determine whether an onerous lease exists. specific assumptions which involve the
use of estimates (¢ determine the appropriate tevel of provision include:

a. Forecast sales and margin in stores. reflecting historic and expected future performance ncluding the inpact of the
Elevation of Sports Retall strategy across the Group

- UK forecasts are currently expecting a sales drop of -5% in FY20 and then -1% for futlie years and a margn
impact of -2.5%

- European farecasts are currently expecting a sales drop of -2% and a margin impact of -2%
b. Forecast wages and direct store cost inflation

- UK wage and operating costs inflation assumes 3% and Europe assumes 2%

- Rent increases are expected at 16%
c. Other

- Discount rate 3% across the Group

- Store profitability ncludes 100% contribution towards central overheads
d. Planned store closures, relocations and re-brandings

e. Lease obligaticns calculated to the end of the lease or where applicable break clause, or earler estimate of expoctod
exit date where this can be reliably estimated

Further information on the basis of the estimation of provisioning for dilapidations and onerous lease contracts is detailed :n the
provisions accounting policy and note 29.

Ditapidations

The Group provides for its legal responsibility for dilapidation costs following advice from chartered survayors and previous
experience of exit costs (including strip out costs and professional fees). The estimated cost of fulfilling the leasehold
dilapidations obligations is discounted 1o present value and analysed between non-capital and capital companents For
leases entered into post FY18 management use a reference estimate of £80.000 for large leasehold stores, £50.000 for small
ieasehold stores and €50,000 for European stores. Prior o FY18 managements estimates were based on categonsation of
stores by size and capital works performed and price per square foot.

Other Provisions

Provisions are made for items where the Group has identified a present legal or constructive obligation arising as a resull of
a past event, it is probable that an outflow of resources will be required to settle the obligatton and a reliable estimate can he
made of the amount of the obligation.

Legal and regulatory provisions relate 1o management's best estimates of provisions required for legal and regulatory claims ond
ongoing non-UK tax enquiries. Other provisions relate to management's best estimates of provisions required for restructurng.
empioyment and commercial. Where applicable these are inclusive of any estimated penalties, interest and legal costs

See note 29.

In refation ta the non-UK tax enguiries guring FY19 management have made & judgement to consider ali claims coltectivoly,
applying the folowing estimates:

«  10% penaity

+ 3% interest on the liability

Other Receivables And Amounts Owed By Related Parties

Other recewabtes and amounts owed by related parties are stated net of provision for any impairment, Management have
applied estimates in assessing the recoverability of working capital and loan advances made 10 investee companies. Mattets
considered inciude the relevant financial strength of the underlying mvestee company to repay the loans, the repayment pericd
and undarlying terms of the monies advanced, forecast performance of the underlying borrower, and whete relevant, the
Group's intentions for the companies to which manies have been advanced.
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3. FINANCIAL RISK MANAGEMENT

The Group’s current activities result in the following financial risks and set out below are management’s responss=s to those nsks
in order to minimise any resuiting adverse effects on the Group's financisl performance.

Foreign Exchange Risk
The Group is exposed to foreign exchange risk principally via:

a. Transactional exposure from the cost of future purchases of goods for resale. where those purchas=2s are dengmmated i
a currency other than the functional currency of the purchasing company. Transactional exposures that could
impact the income statement are hedged. These exposures are hedged via forward foreign currency contrazts swhich are
designated as cash flow hedges. The netional and fair value of these contracts is shown in note 30:

b, Transactional exposure from the sale of goods, where those sales are denomunated in a currency other than the
functional currency of the selling company. Transactional exposures that could significantly impact the income statzment
are hedged. These exposures are hedged via forward foreign currency contracts which are designated as cash ficw
hedges. The notional and fair value of these contracts s shown in note 30;

¢ Loans to non-UK subsidiaries. These are hedged via fereign currency transaclions and borrowings nt matehmg
currencies. which are not formally designated as hedges, as gains and losses on hedges and hedged lcans vl natu ally
offset; and

d.  Exposures in respect of written options to sell Euros of buy USD as explained in the Financial Review. These are not
hedged and movements in fair vatue could significantly impact the Income Statement in future periods See note 30.

Interest Rate Risk

The Group has net borrowings, which are principaily at floating interest rates linked to bank base rates or LIBOR The Group did
not at period end use interest rate financial instruments to hedge its exposure to interest rate movemoems, however pest yaar
end has put in place interest rate swaps. The Group regularly monitors and reacts accordingly 1o any expaosure 16 fluctuations in
interest rates and the impact on its monetary assets and labilities,

Credit Risk

The Directors have a credit policy in place and the exposure to credit risk is monitored an an ongoing basis Credit evaluatiors
are performed on all customers requiring credd over a certain amount. The Group doos not require collatoral i respuct of
financial assets.

At each balance sheet date, there were ng significant concentrations of credit nsk. The maximum exposure to credit risk 15
represented by the carrying amount of each financial asset in the balance sheet.

Investments of cash surpluses, borrowings and derivative instruments are made through banks and companies wheh must fulfi
credit rating and investment criteria approved by the Board.

Liguidity Risk
The availability of adequate cash resources is managed by the Group through utilisation of its revolving credit faciities trgathey
with eguity and retained profits thereby achieving continuity of funding and short-term flexibility.

Price Risk
The Group is exposed to price risk in respect of its available-for-sale financial assets lin retation to listad company shares)

The price risk relates to volatility in the market, and how other comprehensive income and equity would have been affected

by changes in market risk that were reasonably possible at the reporting date, If the quoted stock price for these securities
increased or decreased, other comprehensive income and equity would have changed The listed securities are classihed as
available-for-sale so there would be no effect on prefit or loss unless any decline in fair value below cost s determimed to be an
impairment.

The investiments in listed equity securities are considerec medium to iong-term, strategic investments, In accordance with the
Group's policies, no specific hedging activities are undertaken in relation to thase investments.

Capital Management
A description of the Group's objectives, policies and processes for managing capital are mncluded in note 31
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4. SEGMENTAL ANALYSIS

Management have determined to present its segmental disclosures consistently with the presentation in the 2018 Annual
Report. Management consider operationally that the UK Retail divisions (UK Sports Retail and Premium Lifestyle) are run as

one business unit in terms of allocating resources, inventery management and assessing performance. iHousc of Fraser vias
acquired during the reporting period and management is continually working to integrate Sports Direct policies. procssses

and methodelogy into this business. Under IFRS 8 we have not at this reperting date met the required critena with enougn
certainty to aggregate these operating segments. We will continually keep this under review at subsequent reporting dates We
continue to monitor the impacts of Brexit, and the continued uncertainties this has brought relating to the political and econonuc
environments, and market and currency volatility in the countries we operate in. European countries have been identified as
operating segments and have been aggregated into a single cperating segment as permitted under IFRS 8. The aedision

to aggregate these segments was based on the fact that they each have similar economic ¢haractenstics, simiar long-term
financial performance expectations. and are similar in each of the following respects:

«  The nature of the products;

«  Thetype or class of customer for the products: and

- The methods used to distribute the products.

in accordance with paragraph 12 of IFRS 8 the Group's operating segments have been aggregated into the following tepoitatle
segments:
1. UK Retait:

- UK Sports Retail — includes the resuits of the UK retail network of sports stores and USC stores and concessions,
along with related websites:

- Premium Lifestyle — includes the resuits of the premium retail businesses such as Flannets, Ciuise and
van mildert;

- House of Fraser Retail — includes the resuits of the House of Fraser stores and related woebsites;
2. European Retall - includes the results of the European retail network of sports stores:

3. Rest of Warld Retail —~ includes the results of US hased retail activities and Asia based retail activities, atong with related
websites; and

4. Wholesale & Licensing — includes the resuits of the Group's portfolio of internationally recogmised brands such as
Everlast. Lansdale and Slazenger.

It is management's current intention to run the group as four operating segments being UK Retail {including UK Sports Retail,
Premium Lifestyle and House of Fraser), European Retail, Rest of World Retail and Wholesale & Licensmg. Management ale
satisfied that the UK Sports Retail, Premium Lifestyle and House of Fraser Retail segments will meet the critaria pe mitted uncer
IFRS 8 to aggregate as one segment in due course.

information regarding the Group’s reportable segments for the 52 weeks ended 29 Apnl 2018, as well as o reconaliation ¢l
reported profit for the period to underlying EBITDA, is presented on pages 28 to 31



Segmental information for the 52 weeks ended 28 April 2019:

. Wholesale
’?é:‘; & Licensing
. : ARV T
UK P-amium Housa European Rest of
= <
t 5 |
Sporf§ iitestyle of Fraselr Sports Retait Worlg Tola‘
Retail (€m) Retail £m Retail [Zm;
£m) {£m) I £mi
Sales to external customers 21873 2048 33086 5848 2158 35334 ‘535
Sales to cther segments - - - - - - 05
Revenue 21813 204.8 3306 5958 2159 353843 174.0
Gross profit 918G 8C7 166.6 2815 36.8 15155 [SER]
) losel .
Qperating profit ;loss,_t:efoa’e foreign gan 33 (52.2) 98 52 1395 115
exchange and except:onal .tems
Operating profit/floss} 195.4 3.2 {54.6} 189 {6.0) 156.9 3.6

Cther irvestment income

Investmen: costs

Finance income

Finance costs

Sr'xar‘e"of loss of‘ éssoaiated ungertakings
I;roﬁt befare taxation

Taxatian .

Profit far the petiod

Other segment items included in the income statement for the 52 weeks ended 28 April 2019:

- Retail

e
UK premium House Curcpean Rest of
i { Fra Wori

Sport_s Lifestyle o rwse‘r Sports Rotal orid Tot

Retait € Retai £m) Retall

£} (£} - £l
Depreciation 89.4 0.3 05 197 473 24 7
Armertisation (03] - - - - 01

e
pocy
453

Eliminations
{Em}

. Wholesale &

Em}

. Licensing

Tatal

Jite

37Me

Total

{Em}



Information regarding segment assets and fiabilities as at 28 April 2019 and capital expenditure for the 52 weeks than ended.

Investments in associated undertakings 1.0 - - - E -
Other assets 27878 352 414 379 1255 a3
Total assets ‘ \ 27986 353 414 3739 1255 3148
Total liabiites 1.5087) 451 (B5.&; B532.6) (188 3 176 =
Tangible assef additions 109.2 2586 35 4.2 42 e
lnlangii-ole asset additions 18 - 21 - - 1
Total capital expenditure ma 256 56 14.2 52 Z6

Segmental information for the 52 weeks ended 29 Aprii 2018:

UK Rest of

Premium European |
SDDH,S Litestyle Sports Retait NOH‘? Fotal
Retail P ) Retail
ey {€m)
Sales to external customers 21815 w2i 637.2 192.4 373z 186 3
Sales 1o other segments - - - - - 27
Revenue 21815 1621 6372 1924 3173.2 199.0
Gross profit 8908 538 2601 578 126258 725
i f 53 hetore fores B, o g
Operat.mg p.ro }U(wlossb betore foreign exchange snd 973 34 370 (25 5 1381 25 9
cxceplional items
Cperating profit/(loss) 2336 35 {35.3) (27.3) 179.5 1.0

Other investment income

Investment casis

Finance income

Finance costs

Sh%re 6# %oﬁs of asgor,lated ungdertakirgs
Profit before taxation

Taxation

Profit for the period

Sales to other segments are priced at cost plus a 10% mark-up.

e
e
i

Efiminations
’ (Em)

Eliminations
{Em}

{12 7

(2.7

Total
{Emy}

23%0 3

3.359.5

611

1279

23.2



Other segment items included in the income statement for the 52 weeks ended 29 April 2018:

Depreciation

Amortisancn

UK Rest of
Sports i:rfemzul'ﬂ s E:{msliir; Worlz
Retail |estgme! ports [Livir:* Reai
{emj E ! 1&mi
933 28 505 32
2.8 - - -

Ratail .

€m}

Total
Lm

1493
28

Whotesale &
Licensing
(Emj

Information regarding segment assets and liabilities as at 29 April 2018 and capitat expenditure for the b2 woeoks then

€2

Investments ‘n assoctated undertakings

Cther assots o 256103
T(;ral assels 2685
Total habilities {1,445 &)
Tangibte asset additions wO7
Intangible asset adoitions 137
Tatal capitai expenditure 194 4

Geographic Information

Whaolesale &

Licensing

{Em}

10.2 4217 153 510

1G 2 4317 15 2 334 0

{29.2} B4 MG 3 195 2}
5.9 205 5.9

- - - 09

5.9 265 8.9 bl

Segmental information for the 52 weeks ended 28 April 2019:

:

Segmertal revenue from oxternal customers
Total capital expenditure
Non-qurtent segmental agsets”

Total segmental assets

"Eazluglos awfeerd o A ane Frarcal Mstrumests

Segmental information for the 52 weeks ended 29 April 2018:

Segmental revenue from external customers
Tetal capital expenditure
Non-current segmental assets”™

Total segmental assets

TTacbocics volorrn s o ara inancl gt amei

Material non-current segmental assets — by a non-UK country:

fa gt

FY18

it
it

24088
2012
1612
27640

LBK
{Em) "

Q377

234
306.2

72049

.7 Efminations
‘ {Em)

Efiminations
{Em}

Eliminations
(Em}

B3

Estdnia

: (€m}

1685 161 554 12.4
184.2 190 v s 19

TYotal
{&m)

ROI

=
Lt

0
]



The following table reconciles the reported operating profit to the underying EBITDA as tis one of the main measw a5 uscd by
the Chief Operating Decision Maker when reviewing performance:;

Reconciliation of operating profit to underlying EBITDA for the 52 week period ended 28 April 2019:

Operating profit / {loss)

Depreciation 89.2
Amartisation 0i
Share of loss of associated undertakings 18.6}
Reported EBITDA N 276.3

Profit on sale of properties -

Exceptional items 10.6
Realised FX (gair] / loss {22.2}
Underlying EBITDA 2647

0.2
137

28
(51.6}

Eér’np;eaﬁ Rest of

38.6
834
G.9
(1.8
293

World
Retail
&
{6.0}

43

¢un

0.8
(0.9}

Reconciliation of cperating profit to underlying EBITDA for the 52 week period ended 29 April 2018:

Operating profit / {loss)

Depreciaiion

Amortisation

Share of loss of associated undertakirgs
Reported EBITDA

Bonus share scheme

Profit on sale of properias

Excepuoﬁsl Hems

Reslised FX {(gain} / loss

Underlying EBITDA

238.6
93.2
2.2
4}
3255

(6.0}
(16.3)

277

2779

35
28

6.3

157

07
RS}
14.0

(24.%

Whoiesale &
Licensing
©fEmy

3.6

326

. ‘WIBSNE '

& Licensing
. {Em)

21.0
12

Totat
(Emy

160.5

R



5. OTHER OPERATING INCOME

S2 weeks ended
28 April 2019
{Em)

36

Rent receivable

Other a5

23.4

52 weeks ended
20 Apei 2018
(Emj

17

[Xe3

e

265

Other operating income refates to charges for aircraft. lease surrender premiums, ad hoc :ncome and sundry Tharges to thrd

parties.

6. EXCEPTIONAL ITEMS

52 weels ended
28 April 2019
®m]

i s

impairments

52 weeks ended
29 Aprit 2018
{Em

RE-E

Following the loss of a licensee during the year the majonty of the impairment recognised relates to goodwill where the

discounted present value of futlre cash flows do not support the full value of the asset

Other impairments including these in the prior year mainly relates to a review of the busingass and the valuation of own brands

and gooawill that are no longer considered core brands, in line with the elevation of retall managemaeant straiegy

7. PROFIT ON SALE OF PROPERTIES

o - B2vieeks ended
© o AR AR 201
. “ {Emy
Profit on sale of preperties 84
8. OPERATING PROFIT
Operating profit for the period is stated after charging:
", 52 weeks ended ‘
| 28 Apii 2079
3 BRY N . K' [Em,
Foreign exchange gair 227
Depreciatio;'; of property, plant and eguipment:
- cwne«;_i asséts h 122.8
- cepre&aticn ar investment properiies S
4Amort|;;éiwon of intangible asscts 11
Operating lease rentals: '
- -and and bulldings 242 %
- Other ' 10

SERVICES PROVIDED BY THE GROUP’S AUDITOR

52 weeks ended
29 April 2018
(Em}

152

52 weeks ended
29 Aptil 2018
{Em}

For the 52 weeks ended 28 April 219 the remuneration of the auditors, Grant Thornton UK LLP and associated firms. was as
detailed below:

L 28 Aprd 2019
’ {£m}
AUDIT SERVICES
Audit of the G-!ou;:) and compary [Sh)
Audntef sllibstcié‘ary‘ ‘companies o a8
Audit related assurance services €
NON-AUDIT SERVICES ‘ '
Taxation complganc-e ;ervlces ‘ 0z

52 weeks ended
20 April 2018
(Emy

[
e

I

An explanation of how auditor objectivity and independence is safequarded when non-audit services are provided by the

auditors is set out in the Audit Committee Report on page 59.

ki



9. PAYROLL COSTS

The average monthly number of fuli time equivalent employses. including Executive Directors, employed by the Group dunrg
the period was:

- B2weeks ended B2 weeks ended

28 Bprit 2019 29 April 2018

Retail stores 13744 12720
ﬁistribqlion. adm\r;,'\s:rat‘ion ancd ol‘Hé;' 4156 ERE)
18.940 17,559

The average monthly number of empioyees, including Executive Directors, employed by the Group during the penod was

5 weeks ended
28 April 2010
Retail stores 22,434
Distribution, administration and other 4.047
27,53

The aggregate payrali costs of the employees, inciuding Executive Directors. were as follows:
' 52 wasks ended
28 Apill 2019
L (Emp
Wages and sa-lariés 424 4
Sacial secufity 4:0515 6.5
Pens.an costs 3.4
454.4

52 weeks ended
29 April 2012
{Em}

%32
Z7E
7o
3934

A share-based payment charge of nil {F¥18: nil} was recegnised in respect of share awards during the year. This is inclusive of

the related charges for expected nationatl insurance contnibutions.

Aggregate emoluments of the Directors of the Company are summarised below:

B2 weeks ended
28 Aprl 20M8
o {&m}.
Aggregate emoluments 9.4 0.5
Further details of Directors’ remuneration are given in the Directors’ Remuneration Report on pages 65 10 73.
Details of key management remuneration are given in note 37
10. INVESTMENT INCOME
82 weoeks ended
28 Aprit 2018
R}
Profit en dispesal of available-for-sale financial assets and equity derivative financial instruments ne 50
Fair value gamn on equity dervative financlal instruments - g5
Dividend inrcome from investments 21 G4
15.0 25.8

The profit on disposal of available-for-sale financial assets and equity derivative fmancial instruments mainly relatas 1o the sale

of strategic investments.



11. INVESTMENT COSTS

52 weeks ended 52 weeks ended
28 April 2019 29 Apelt 2018

[Em) {Em}

Loss on dispesal of availabie-for-sale finarcial assets and equity derivative financial instruments - o
Fair velue loss or equity derivative financial Instruments £Z 44k
Fair vajue loss or available-far-sale financial assets reclassified from OCI - 279
o ‘ 8.3 19.0

The loss on disposal of equity derivatives in FY198 mainly relates to disposal of Iconix Brond Group Inc dorivatives.,

The majority of the FY18 loss on disposal of available-for-sale financial assets and equity derivative financial instrumants of
£26.5m relates to the loss an disposal of iconix Brand Group Inc and Goals Soccer Centros ple.

The FY18 fair value loss on equity derivative financial instruments of £44 6m refates to Debenhams plc options and eaudy
derivative instruments. The fair value loss of £47.9m on available-for-sale-financial assets relates to the signilicant movemant on
the Debenhams pic strategic investment between the purchase of the physical shareholding and the end cf the penod.

12. FINANCE INCOME

‘52'weeksended 52 weeks ended
T2B AR 2018 29 April 2018

{Em) . {Em)
Bank interest receivable 0z 3.3
Other interost receivable 01 o
Fair value adjustment to unhedged forgign currency contracts 297

40.0 24

The fair value adjusiment to forward and option foreign exchange contracts relates to differences between the fair value of
forward foreign currency contracts and written options that were not designated for hedge accounting from one penod end to
the next.

13. FINANCE COSTS

52 weeks ended

29 Aprit 2008

Em}

interest on bank Ioans and overdrafis ) an
Other interest and finance leases 4.3 pcRal
Interest on retirement benefit ohl.gations 8N o7
Fair value adjustiment to unhedged foregn currency centracls - 177
19.4 40.9

The fair value adjustment to forward and option foreign exchange contracts relates to differences between the fair value of
forward foreign currency contracts and written options not designated for hetige accounting from one peried end to the next

TG



14. TAXATION

52 weoks ehted
29 April 2018
Restatedt
(£m)
Current tax &35 an.g
Adjustment in respect of prior periods 53 2=
€7.8 501
Deferred tax (see note 28) 6 e 17 0
V 832 5P

TAX RECONCILIATION
Profit betore taxation 750 S
Taxation at the standard rate of tax in the UK of 5% (2018 19%; =40 Ry

Tax effects of:

MNon-taxahla income i é; 4.4
Expenses not deductibie for tax purpcsas L6 TS
Other tax adjustmerts Hvd J%
Adjustments inrespect of prior periads - Current tax 532 e
Change in deferred tax rate 07 I
63.2 37.9

The restatement in FY18 relates to the change in Deferred Tax rates in the USA and the corresponding change in the Doferned
Tax Lisbility on Intangibie Assets.

15. EARNINGS PER SHARE FROM TOTAL AND CONTINUING OPERATIONS
ATTRIBUTABLE TO THE EQUITY SHAREHOLDERS

Basic earnings per share is calculated by dividing the earnings attributabie to ordinary shareholgers of the garent by the
weighted average number of ordinary shares outstanding during the year,

For diluted earnings per share, the weighted average number of shares, 519,468,336 (FY18: 5277936231 is adjusted to assums
conversion of ali dilutive potential ordinary shares under the Group's Share Schemes, being 131846 (FY18. 3132795 to give
the diluted weighted average number of shares of $20.749.072 {FY13: 530.926,418).

Basic And Diluted Earnings Per Share

wksended 0 ' . S52weeks ended

28 April 2019 28 Azl 2019 29 Apnl 2018 29 Apnd 2018

Basic Difuted Basic Rostated Druiod Hestated

Lrnp (£ 15 B!

Profit for the perioe - ‘ ) Nn2.0 20 200 F01
N.mbor in thousands Nimmbcs 1o s ancs

Weighted average number of shares 519,468 520749 527794 530920
Pence por share P g shao

Earnings per share o 216 215 zE RS



Underiying Earnings Per Share

The underlying earnings per share reflects the underlying performance of the business compared with the prior panod and

is calculated by dividing underlying earnings by the weighted average number of shares for the penod. Underlying cainmgs

is used by management as a measure of profitability within the Group. Underlying earnings is defined as profit for the perod
attributable to equity holders of the parent for each financial period but excluding the posttax effect of certain non-trad:ng items,
Tax has been calculated with reference to the effective rate of tax for the Group.

The Directors believe that the underlying earnings hefore exceptional items and undenying earmnings pel shan2 measw es
provide additional useful information for shareholders on the underilying performance of the business and are cansistent vith
how business performance is measured internally. Underlying earnings is not a recogmsed profit measure under IFRT and may
not be directly comparable with “adjusted” profit measures used by other companies.

. . 52 weeks ended
28 Aprit 20019 z8 Aprd 2018 29 Apnl 2018 28 Apnil 20°E

Basic Dilues Basic Rostated Dilutes Pestatea

() £rm; (e (gm

Profit far the period 12.0 12.0 201 201
Pest tax adjustenents te profit for the penod for the foliowing non-trading tems:

Realised profit on forward exchange contracts 74 (17 2 VR 8T

Farr value adjustment to forward foreign exchange contracts HEIRS] 31 223G ue

Fair value adjustment to denvative ‘inancial instraments and AFS investments - - 297 &S7

(Profit} / loss on disposal of hsted investments &h 67 E4n £

Profit on disposal of property 5.9) &5y e G jid

lmﬁairment 7 7 469 409 ERS LD

Underying profit for the period 915 915 106.6 100.6

7 Number m thousands Nur-ger i theusinds

Weighted average number of shares 519,468 520,749 T27794 52C9z¢

Pence per share Pence Gt share ro sioted

Underbying earnings per share 17.6 17.6 191 18.9

.
.l
i



16. PROPERTY, PLANT AND EQUIPMENT

COST

At 30 April 2017

Exchange differences

Transfers

Acéu?sutions

Additions

Eliminated on disposals

At 29 April 2018

Exchange differcnces

Transfers

Reclassification to Held for sale
Acgusiuons

Addiuons

Eliminated on disposals

At 28 April 2019
- ACCUMULATED DEPRECIATEON Ar-d-D -IMPAIRMENT
AL0 ApH 2017 N
Exchange differences

Transfers 7

Charge for the pericd {restated)
Eliminated on disposals

At 29 April 2018 {restated)
Exchange differences

Transters

Reclassilication to Held for sale
Charge for the pericd .
Eliminated on disposals

At 28 April 2019 )

NET BOCK VALUE

At 28 April 2019

At 29 April 2018 (restated)

£76.8
46
386
136.4
51.2)
770.2
{L3)
9
(587}

475

(8.3)
7473

{89.8)
@7

(2.3) .

(56.2)
1.8
{(137.5)
02
358
(34.7)
37
(132.8)

614.5
6327

oy

By

84
63.6

115

68.0

(13.7
[oX-

i3 3)
06
(14.2)

538
a7

. imprevémants

© Shortterm

" ipaséhald

(€m}

2.9
(9
1337

{1051
0.4

G 6
<2
(1134
{061
05
87
46

M77)

16.0

273

{447 9;
21
24
{775
128
(508.5)
06
34
/93
(75.71
183

(484.9)

138.9

1533

Tetal
(&mj

203 3




17. INVESTMENT PROPERTIES

Freehold Land
and Buiidings
(Em}
COST
As at 20 April 2017
Transfers
Acqu sltlon§
Additions
At 29 April 2018
Transfers v
Additions 57
At 28 April 2019 45.8
ACCUMULATED DEPRECIATION AND IMPAIRMENT
At 30 Agril 2017 235
Transfers ' ‘ ‘ A7
Charge for the period 3t
A 29 April 2018 (221)
Transfers -
Charge for the period T
At 28 April 2019 ) (23.6)
NET BOOK VALUE
At 28 April 2019 222
At 29 April 2018 237

The fair values of the Group's investment properties as at 28 April 2019 were estimated as being materially in lin? with carrving
values. The valuations were calculated by the Group's internal property team who are appropriately qualified charterad
surveyeors and follow the applicable valuation methedology of the Royal Institute of Chartered Surveyors.

18. INTANGIBLE ASSETS

{Em)
CQsT
Al 30 April 2007 B3 755 e 6 2ca
Acquisitions - a5 - [
Additions - gt . FE
Disposals ‘ 6.5} 105 [
Exchange adjustmant (5.0 6} =W i h;
At 29 April 2018 149.8 897 82.8 3213
Acquistions 2.5 = - 44
Adstions . . . - e o y ‘
QOispasals {t& (24 37
Lxehange adjustment 3E 11 54 B
At 28 April 20197 15641 S1.8 B6.4 334.3
AMORTISATEONVAND IMPAIRMENT
At 30 Aprit 2017 (73.4) 166.3) - 1397
Amortisation chargé ‘ - (4.8} - e
impa‘rmeant - 3.2} {16} - 1.8
Cisposals ‘ ‘ 85 05 - G
Exchange adjustment 48] a7 - i3
AL 29 April 2018 h - o (69.5) (71.5) - [ LARY
Amgrtisation charge o o 4 ‘ - h - AR
impai-rmcr{t o o - o {28.6) (12.43 - AL
Disposaly - 16 - =)
Exchange adjustment G 09 - 0z
At 28 Aprii 2013 {98.8) {82.5) - (181.3}
NET BOOK VALUE
At 28 April 2018 573 9.3 g86.4 153.0
At 28 April 2018 303 182 828 1813

Amortisation is charged to seliing, distribution and administrative expenses in the consslidated income statement.

YE3



The carrying value of goodwill and brands that are considered to have an indefinite life are aliocated to the Group's operatng
segments before aggregation. With the exception of Everlast, none of the mdividual cash-generating units (CGUs} are
considgered material to goodwill or indefinite life intangities {Brands). The carrying vatue of goodwill and brands aliocated 1o the
Group's CGUs (as aggregated except in the case of Everlast) is shown below:

’ 28Ap!i¥ 2019 28 April 2018
Goodwill Sranas Goodwidl Srangs
[Ermy St Cert R

European Sports Retail 38 - sz
Whaolesale & Licencing (excl. Evertast) 143 . 13 e
Everiast ’ 39.2 BG4 608 309
57.3 86.4 803 82.8

The Group tests the carrying amount of goodwill and assets with an indefinite fife annually for impaument or more frequently if
there are indications that their carrying value might be impaired. The carrying amounts of other intangible assets are reviewnd
for impairment if there is an indication of impairment.

timpairment is calculated by comparing the carrying amounts to the value in use derived from discounted cash flovs projecticns
for each CGU to which the intangible assets are allocated. A CGU is deemed 1o be an individual fascia or brand and these

have been grouped together into similar classes for the purposc of formulating operating scgments as reported in note 4. The
recoverable amount of CGUs was £327.2m Following the 10ss of a licensee in Everlast during the year an imparment ¢t £25 3m
has been recognised where the discounted present vatue of future cash flows do not support the full value of the asset

Value in use calculations are based on five year management forecasts with a terminal growth rate applied thereafier,
representing management’s estimate of the long-term growth rate of the sector served by the CGUs.

The key assumptions, which are equally applicable to each CGU, in the cash flow projections used to support the carrving
amount of goodwill and intangibles with indefinite lives as at 28 April 2019 were as follows:

L

Licanging (excl. o _ Everlast

3 Evep!ast)‘ . . .

Terminat sales growth 2% 2% 0% Fin
Grass margin o 30%-40% 30%-40% 30%-40% 207300
Capilat expeondituro ‘ ‘ o - 4 £0m - £G.5m £0m - £0.5m §Om -0 om TR R
Discaant rates {Pre-tax) ~ o \ 6.2% £.2% g 2% i

The same pre-tax discount rate is used in Sports Retail. Premium Lifestyle and Wholesale & Licensing (excl. BEverlast) as these
CGU's are considered 1o have similar risk profiles. A specific discount rate is used for Everlast as this business operates in a
different market and has different characteristics.

The key assumptions are based on management's historical experience and future plans for each CGU.

A reasonably possible change in any key assumption would not cause the carrying value of any CGU to exceed its recoverahle
amount.

The intangible assets that have an indefinite life are brands and trading names and are considered to have an indetnae lifo on
the grounds of the proven longevity of the brands and trading names and the Group's commitment {0 mamtaining those drards,
Al key assumptions are consistent with known external sources of information.



19. INVESTMENTS IN ASSOCIATED UNDERTAKINGS

The Group uses the equity method of accounting for associates and joint ventures in accordance with IAS 28. Thea following
table shows the aggregate movement in the Group’s investment in associates and joint ventures

Associates

{Em}

A 30 Aprid 2017 a4
Disposals A
Bwidends paid RS
Sha.;e of loss for rhekp;eriod w7
At 29 April 2018 6.2
Acditions e

Share of loss for the pariod

Impairments A,

At 28 April 2019 10

The balance as at 28 April 2019 relates to the Group’'s 32.5% (FY18: 25.0%) interest in Four (Hoidings) Limited ana 29.9%
Game Digital Plc, both companies incorporated in England and Wales. The Four (Holdings) Limited principal activity is that of
fashion distnbutors and retailers.

As at 28 April 2019 the fair value amount due from Four (Heldings) Limited £49.0m (2018: 68.9m) (note 37). As at 28 April 2018
there were nil amounts due from/to Game Digitat Pic.

During the year it was determined that the Group has significant influence cver Game Digital Plc. Game Digital Plc has therefore
been recognised as an associate. The Game Digital Pic principal activity is that of a retailer of gaming related contant, hardware
and related merchandise along with in-store gaming experiences, The financial statements which have bean used Lo apply the
equity method are as at 26 January 2018, as these are the latest publicly available financial information.

The investment in associate in Four {Holdings) Limited has heen impaired 1o nil in the yaar. Detaied discioswes have not been
presented as the resulis are iImmaternal,

The Group's share of associates’ assets and liabiligies, which is inciuded in the consolidated Financial Statements s as follows:

6 January 2619

(Em
Non-current assets ]
Current assets 257
Total Assets nug
Non-current liabilities a
Current labilities 322
Total Liabilil.es ana
Net Assets 10987
Share in associate 29.9%
Carrying amount of investment Vs
Fair value adjustmert 218
Share of associate ne

Llrgloros odh gt cast oG v Ee e 2 RET Gm

Management has used estimates for the share of profit for the peried since Game Digital Pic became an associate of the Group.
The share of profit for the period is not material so detailed profit and loss disclosures have not been presented.

The fair value of the shares held in Game Digital Pic as at 28 April 2019 totals £13.4m.

No dividends were received from either Four (Holdings) Limiled or Game Digital Plc duiing the period ended 25 April 2019
(FY13: £11m).



20. LONG-TERM / AVAILABLE-FOR-SALE FINANCIAL ASSETS

L EAprt20N9 . 29 Aprii 2018
L iR v e (im) s (Em’

Long-term/ available-for-sale financial assets g4 6 2493

Long-term financial instruments are classified under IFRS 9 in the current year as FVQCH (2018: under 145 39 availoble-for -saie
investments).

The fair value of the long-term / available-for-sale investments is based on bid guoted market prices at the balance sheet date or
where market prices are not available, at management’s estimate of fair vaiue.

The following table shows the aggregate movement in the Group's financial assets curing the penod:

- 28 April 2019 29 Aprit 2018

(Rmj {Em)
At beginning of conod 749,35 ARG
Addiiions =R 2347
Disposals B5 o eyl
Revaluation trrough other comprehansive incc e — recognised in the penod s ak PLERE
At end of period 7 7 846 249.8

Included within long-term / available for sale financial assets at the period ended 28 April 2019 are the following direct interasis
held by the group:

- 36.9% (2018: 29.9%) interest in Findel plc

- 29.9% (2018: 29.7%) interest in Debernbams plc (in administration)

- 263%{2018: 27.0%) interest in French Connection Group pic

. 18.9% (2018: 18.9%) interest in Geals Soccer Centres pic

- 6.4% (2018: 2.4%) interest in lconix Brand Group, Inc.

«  Various other interests, none of which represent more than 5.0% of the voting power of the investee

Included within the revaluation through other comprehensive income are amounts written down due to the adnumstration of
Debenhams on 2 April 2019, the Group’s holding has been fully written down to nil. Following the suspension ot the Goals
Soccer Centres Plc shares from trading on the AIM market on 27 March 2019, the Group's hoiding has been fully written down o
nik.

These holdings have been assessed under IAS 28 Investments in Associates and categorised as long-term / available-for-sale
financial assets, as the Group does not consider them to be associates and therefore they are not accounted for on an equity
basis {see note 2).

During the year it was determined that the Group has significant infiuence over Game Digital Plc. Game Digital Pic has theiofore
been recognised as an associate during FY19 (note 18). Included within leng-term 4 available for sale financial asscis at thwe

period ended 28 April 2019 the Group held a direct interest of 29.9% in Game Digital Plc.

Curing the year. JD Sparts Fashion plic compieted their takeaver of The Finish Line Inc. and the Group disposed of their
resmaining economic interest and received net proceeds from the sale of the physical shares of £4%5 2m.

Our strategic investments allow us to develop relationships and commercial partnerships with the relevant retalars and assist in
building relationships with key suppliers and brands.

TES



21. ASSETS HELD FOR SALE

28 April 2018 29 Apri{ 2018
Em} tEm)

Assets heid for sale 53¢

The assets heid for sale relates solely to the carrying value of the Shirebrock distribution centre which was dispesed of
subsequent to the year end. See note 39,

22. INVENTORIES

. 28 Apeit 2019 29 April 2018
T {Em) {Emy

Goods for rasale 578 8 273 4

As at 28 April 2019, goods for resale include a nght of return asset totalling £5.7m.

The foliowing inventory costs have been recognised in cost of sales:

28 Apri 2019 . 29 Apdl 2018
’ {Em} Emy

Cost of Inventor:es recognised as an expense g4 iLz214

The Directors have reviewed the opening and closing provisions against inventory and have concluded that thess aie fasly
stated. The Group has revised its estimates and assumptions for calcuiating inventory provisions at 28 Apnl 2019, Ovorall
provisions have increased from £162.2m in FY18 to £179.9m as at 28 Apni 2019, changes in the provision are recogrusad in cost
of sales.

23. TRADE AND OTHER RECEIVABLES

RIS ‘zsi Api 2(2:3 % Aﬁ:;iz'g

: . {Em}

Trade receivables B2t 56
VDe;)osits M respécll olf‘delrivauve financal instrumerits 60 R/
Amounts owed by reiated par‘n;és {see note 37} 480 32
Other receiv.ahles‘ 2481 41
Prepaymeants 59.3 567
‘ 4325 2927

The Directers consider that the carrying amount of trade and other receivables approximates to their fair value, The maximum
exposure {o credil risk at the reporting date is the carrying value of each class of assct above, plus any cash balances. Other
receivables also include unremitted sales receipts.

Depaosits in respect of derivative financial instruments are collateral to cover margin requirements for derivative transactions
held with counterparties. The collateral requirement changes with the market (which 1s dependent on share price miciest rates
and volatility) and further purchases / sales of underlying investments held.

Other receivables include payments on account and a reimbursement asset in relation to the Groups ongsing non-UK tax
enquiries, for further information see note 29 and page 94.

The majority of the Group's trade recelvables are held within the Wholesale & Licensing businesses. each custamor’s
creditworthiness is assessed before payment terms are agroed.

As at 28 April 2019 under IFRS 9, the Group has applied the simplified approach to providing for expected credit fosses for tragde
and other receivables and amounts owed by related parties, using the lifelime expacted loss provision for ali tradoe receivables
To measure the expected credit losses, trade receivables have been grouped based on a very low credit risk charactenstic,
representing management's view of the risk, and the days past due. The credit quality of assets neither past due nor impaned 1§
considered to be good.

In the prior year, trade and other receivables and amounts owed by related parties were assessed basad on the incurred loss
model under IAS 39. Individual receivables which were known to be uncollectable were written off by reducing the canying
amount directly.



Exposure to credit risk of trade receivables:

Current

0-30 days past due
30-60 days past due
60-9C days past due

Cver 90 days past due

The credit guality of assets neither past due nor impaired is considered 1o be good.

2=

02

531

The movement in toss allowance relating to trade and other receivables can be analysed as follows:

Opering pestion
Amounts charged to the income statement
Amounts written off as uncolleciable
Amounts recovered during the period

Closing position

52 weeks ended

28 April 2019

Em}

o]

z7

29 Apd 2018
(Em}
287

Ve

52 weeks ended
29 April 2048
{£mj

9

2719

The Group has ne significant concentration of credit risk. with exposure spread over a large number of custamers, The loss
allowance / charges have been determined by reference to past default experience. current / forecasted trading performance

and fuiure economic conditions,

Deposits in respect of derivative financial instruments and prepayments are not considered to be vnpaired.

24. CASH AND CASH EQUIVALENTS

Cash in bank and in hand - Sterling

Cast in bank and in hand - US Dollars
Cash in bank and in hand - Euros

Cash in bank and In hand - Otner

Bank overdraft [see note 27}

Cash and cash equivalents including overdrafts at period end

| 2maprizote
o {Emy

292 %
300
557
1085

448.0

448.0

28 Aptil 2018
{£m}

N0
EER
109
360.0

360.0



25. SHARE CAPITAL

- 28 April 2018 29 April 2018

{Em} {Em}
AUTHORISED
998,500,010 ordinary shares of 10p each 0D 100
ALLQOTTED, CALLED UP AND FULLY PAID
540,602,369 (2018: 640,602,369} ardinary sharcs of 10p each 2 SR
SHARE CAPITAL
At 29 April 2018 and 28 April 2019 ga1 a4

The Group holds 104,194.194 shares in Treasury as at period end (FY18: 103,633.049).

Contingent Share Awards

The Executive Share Scheme

Under the terms of the Executive Share Scheme, which was approved by Shareholders on 10 September 2010 and 15 a HMRC
approved scheme, the Board may make share awards in respect of the ordinary shares in the Company. &wards may be made
to Executives and Persons Discharging Managerial Responsibilities aver a fixed nuimber of shares subject to performance
conditions. Further details are set out in the Directors’ Remuneration Report on pages 115 to 178

An award of 8,073,036 shares was granted on 10 September 2010 at a share price of 125.5 pence 5m of these shares have
since vested and 2m have since fapsed. These shares will only vest if all conditions are met. 1m shares vosted on 28 Fobruary
2019 at a vesting price of 269.8 pence. No consideration is payahle in respect of these awards.

Share Schemes

The 2011 Share Scherme was a four year scheme based upon achieving underlying EBITDA (before the costs af the schemey
of £215m in FY12, £250m in FY13, £260m in FY14 and £300m in FY15 coupled with the individual participating employea’s
satisfactory personal performance and continued employment. All of the above targets have now been met meaning that
approx. 11.6m shares vested in September 2017, approx. 4m shares vested in September 2015,

Between 30 April 2018 and 28 April 2019, 811,091 shares sold by participants following exercise of awards under the Group 207
Share Scheme were acquired by Estera Trust (Jersey) Limited, as Trustee of the Sports Direct Employee Berefit Trust (Trustee).
with the acquisition being funded by a lcan adveanced by the Company. The shares were acquired at prices of hetween 2378
and 413.5 pence per share in off-market transactions.

A share-tased payment charge of Lnil (FY18: nil) was recognised in respect of this cash settled award for the 52 woeeks ended
28 Apnl 2019, based on the Director’s best estimate of the number of awards that will be made. The charge 15 calculated based
on the fair value on the grant date, which is deemed to be the date on which the entity and counterparty reached a chared
understanding of the scheme.

(%]



26. OTHER RESERVES

e vedging o
reserve ;if;: Reserves
. {£m} (Em)
At 30 April 2017 641 2743 01 8.0 [987.3) (251} 55.9)
Cash flow hedges
- recognised in the period - - - - - AE) SR
- reclassified in the senod and reported in sales - - - - - 155 3h
- reciassiﬂ‘ed and rehorted ‘n cost of sales - - - - - -} E1
- taxation - - - - - o9 5%
At 29 Agril 2018 644 874.3 01 8.0 (987.3) (51.9) {a2.n
Cash flow hedges
- re‘cogmsed in the poriod‘ - - - - - @5 915
- recagnised in the period — ineffoctivencss B - - - - {4 4 ]
- reclassified in the cenod and reported in sales - - - - Y 37
- ;eclassified and reported in ¢ost of sales - - - - 45 1455
- taxation - - - - - 1577 (227
At 28 April 2019 641 874.3 Gt 8.0 {987.3) 467 59

The share premium account is used to record the excess proceeds over nominal value on the 1ssue of shares,

The permanent contribution to capital relates to a cash payment of £50,000 to the Company on 8 February 2007 under a deed
of capital contribution.

The capital redempticn reserve arose on the redemption of the Company's redeemable preference shares of 10n each at par on
2 Maich 2007

The reverse combination reserve exists as a resuit of the adoption of the principles of reverse acquisition accounting m
accounting for the Group restructuring which occurred on 2 March 2007 and 29 March 2007 between the Company and Sports
World International Limited, Brands Heldings Limited, International Brand Management Limited and CDS Holdings SA with
Sports Wortd International Limited as the acqguirer.

The hedging reserve represents the cumulative amount of gains and losses an hedging instruments deemed effective in cash
flow hedges. The cumulative deferred gain or foss on the hedging instrument is recognised in the income statement orly whoen
the hedged transaction impacts the income statement.

Cther Balance Sheet Reserves
The foreign currency translation reserve is used to record exchange differences arising from the translation of the Financial
Statements of foreign subsidiaries and associates.

The own shares and treasury shares reserve represent the cost of shares in Sports Direct International plc puichased in the
market and held by Sports Direct Employee Benefit Trust to satisfy options under the Group's share options scheme.

ey
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27. BORROWINGS

28 April 2019 29 April 2018
) {&mj {Em}

NON-CURRENT.

n
[
o)
(4]
3
"
1

Bank and other loans

An analysis of the Group's total borrowings cther than bank overdrafts is as follows:

2,

5

78 Aprit 2019 29 Aprit 2018
{Em} {Em)

b2

Barrevangs — Sterling Eels
Bcrrowings — Other g5 ;
826.5 7571

Loans aré currently at a rate of interast of 1.5% over the interbank rate of the country within which the borrowing entity resices

Reconciliation Of Liabilities Arising From Financing Activities
The changes in the Group's iabilties arising from financing activities can be classified as follows:

Current
borrowings Ig::
Em (€m)
At 30 April 2077 3173 695 38€ &
Cash-flows:
- Sorrowings drewn down 782.8 7373
- Barrawings repaid 343.0) - 343,05
Qveraraft repaid - B9 ) 59 b
At 29 April 2018 7571 - 7511
Cash-flows:
- Borrowings drawn down 4G4.4 - 164 4
- Eorrlolwimgs repa:d ) - (385 - (3GE 0
At 28 April 2019 BR6S - B26.5

The Group's Working Capital Facility is at £913.5m (FY18: £913.5m) available uniil November 2021 and is not sccured agamst any
of the Group’s assets. Dunng the year the Group enacted an extension option for a further year to November 20272 for £847.5m

The Group continues to operate comfortably within its banking facilities and covenants.
The carrying amounts and fair value of the borrowings are not materiaily different.

Net debt at 28 April 2019 was £378.5m (29 Aprd 2018 was £3971m).



28. DEFERRED TAX ASSETS AND LIABILITIES

Cher
temporary Fatal
gifferences {Emv)

. Eemy
At 30 April 2017 Restated 34 H 18 Ly
(Charged) / cradited to the income statement 2.4} 415 17 10.4; 121 29 22
{Charged) / ¢edited to reserves - - {7.49) - 2.2 31 33
Credited to hedging reserve - - - 5.9 - - 89
At 28 April 2018 Restated 15.9 41 27 147 (20.0) (4.6} 12.8
Crediteg {6 tre ingome statement 27 B3 14 - - 56 46
Chérééd io reserves - - - - - - -
Credited to hedging re;erve - - . (227, - - 227
At 28 April 2019 18.6 38 13 (8.09 (20.0) (1.0} 5.3)
28 Aprit 1;)1“3 29 ‘“32;;‘::2
, {gm}
Deferred tax assets 737 ]
Seferred tax liabdities 24.0 G2
Net deferred tax balance 5.3 128

The tax rates used to measure the deferred tax assets and liabilities were gither 17% or 19% depending on when the apphcable
asset/ liability is expected to reverse. on the hasis that these were the tax rates that were substantively enacted at the balance
sheet date.

Deferred tax assets are recognised to the extent that realisation of the related tax benefit is probable on the basis of the Group's
current expectations of future taxable profits.

Included within other temporary differences is a deferred tax asset in relation to the Share Scheme and a deferred tax hability
recognised cn other intangible assets upon acquisition.

The deferred tax effects of the acquisitions made in the year were considered and it was determined that there was no matenal
impact on the Group or the fair value of net assets acquired.



29. PROVISIONS

Cther Total

Em) {Em)

At 28 Aprit 2018 (Restated) & N ?-2 5 1309 20 2ha
Amounts provided 5.6 018 10 RELRS
Amounts reclassified from accruals 1491 - - T
Amounts utilised / reversed 4.2} 343 Y RRNS

At 28 Aprid 2019 2340 1985 80 440.5

Legal and regulatory provisions relate to management's best estimate of the potential impact of claims including fegal
commercial and regulatory claims and ongoing non-UK tax enquiries.

The property related provision contains the best estimate of the present value of expenditure expected to be ncwred by the
Group in order to satisfy its obligations to restore its leasehold premises 10 the condition required under the lease agresmaonts
at the end of the lease, discounted at 3% per annum (2018 5% per annum}. The provision also contams amaunts mn respoct

of onerous lease contracts representing the net cost of fulfiling the Group's obligations over the terms of these contiacts
discounted at 3% per annum {2018: 5% per annum). The provision is expacted to he utilised over the penod to the end of each
specific lgase. The unwinding of the discaunt on provision over time passes through the income statement. Further details of
managements estimates are included on page 110.

During the period, anerous lease provisions were recognised due to an ongomng management review of the Group's store
profile and strategy including current and anticipated freehold acquisitions, resuiting in additional provisiens being macde of
£59.2m in the period. The halance of the charge relates to dilapidation provisians in respect of UK stores. Further detaits of
managements estimates are included on page 110.

Other provisions relate to provisions for restructuring and employment (non-retirement refated)
The prior year legal and reguiatory provisions have been restated, in 2018 a reimbursement asset was inconectly classfied
within provisions instead of other receivables and certain other provisions were incorrectly classificd within aceruals.

See page 94.

Other provisions in the prior period include amounts in relation toe MM Prop Consultancy Limited. a company owned anc
contralled by Michael Murray (domestic partner of Anna Ashley. daughter of Mike Ashley) - see note 37,

133



30. FINANCIAL INSTRUMENTS

{a) Financial Assets And Liabilities By Category And Fair Value Hierarchy
The fair value hierarchy of financial assets and liabilities, which are principally denominated in Sterling or US Dellars.
were as follows:

- Dther Total
i {km) &)
Amortised cost:
Trade and other receivables” - . - 440 % 440 5
Cash and cash equivatents - - EEEN cicae]
FVYCCI
Long Term Financial Assers (Equity Instruments) 84.6 - - - Eik
Detivatives used for hedging (FVY
Foreig forward purchase and sales contracts - 2.3 - - R
Denvative financial assets — contracts for difference 18 - - - 14
o 1.9 102.3 - - 104.2
FINANCIAL LIABILITIES - 2019
Ampriised cost,
Non-(;kLrlfr;'zn{taloﬂewings - - - (526 5) it
Trade ar;d other payables** - - - 495N 4350
Derivative financiat fiabilities (Fvh
Foreign forward and written options purchase and sales contracts - Unhedged - {i14.5 - - (e
Derivative financial liabilities — comracts for difference {18} - - - o
Deriv-ative- fmar;ciai liahilittes = equity derivatives - - - - -
. o ' B (1.8} {14.5} - - (16.3)

mgary of £hG

S iniueed e be gl dainet

TEHNG L B dig g 3] B urity S0 LA B 2 gt e d s e




;_m;, . Level 3 Other Totst

P Em} B =) {Em} Em}
Loans and receivables:
Trade and other receivables” 571 - - ua 2355
Cash and cash equivalents - - - 2EGC FELL
Avsilable-for-sale financial assets 2488 - - - segE
Darvative fimancial assets (Assals at fair vaiue through the profit and loss)
- Foreign forward parchase and sales centvracts — Hedged - 14.4 - - 14 4
Derivative financial assets — contracts for difference 27 ~ - - 27
27 14.4 - - 71
FINANCIAL LIABILITIES - 2018
toans and payables:
Non-current borrowings - - - FiSPA 7
Trade and cther payables™ 1400} - - [SeEEH BTG
Derivative financial liabilities (Lisbibties at fair value through the profit and loss);
Foreign forward purchase and sales cortracts - Hedged - (3435 - - 34 3
Foreign forward and written options purchase ard sales contracts — Urhedged - (53 2} - - sk
Darivative financial labilitias - contracts for difference (4.3} - - - 14 3
Derivative financial liabilities - equity derivatives - - 13 - [y
14.3) (87.5) 1.3) - {931
e papTerts 00 D50 2m me ret nelugiod 1w s naande asnes
SO Lt LN ACUIA] BOCOTy CORS GO IBE dmare Sy rlLaes Be 31 eanna ety

There is no difference between fair value and carrying value of the above financial instiuments {(FY18: £nily.

Fair Value Hierarchy
The Group uses the following hierarchy for determining and disclosing the faw vatue of financial instruments by valuation
technique:

. Level 1. quoted (unadjusted} prices in active markets for identical assets or liabilities;

. Level 2: other technigues for which all inputs which have a significant effect on the recorded far value are observaltite,
either directly or indirectly; and

. Level 3: techniques which use inputs which have a significant effect on the recorded fair value that are not hased on
observable market data.

Contracts for difference are classified as Level 1 as the fair value is calculated using quoted prices for isted shaies and
commodities at contract inception and the period end.

Foreign forward purchase and sales contracts and options are classified as Level 2 as the fair value is calculated using models
based on inputs which are observable directly or indirectly at the period end {these inputs include but are not restricted to the
following — maturity date, quoted forward 7 option prices).

Long-term financial assets / available-for-sale financial assets such as equity instruments are classified as Leval 1 as the fair
value is calculated using quoted prices. Other equity derivatives are calculated using a model with inputs which are dilectly
abservable and inputs which are not based on observable market data {this includes expectad volatility fiom the sharrs
historical prices). These are therefore classified as Level 3.

There have been no transfers between fair value hierarchy levels during the year.
The fair value of equity denvative agreements are included within the derivative financial assets batance of £1.9m and dernvative
financial liabilities balance of £1.8m. The derivative financial assets and derivative financial liabilities as st 28 Aprit 2019 1elate to

strategic investments held of between 0.07% and 1.11% of investee share capital.

Tracdle receivables / payables, amounts owed by / to related parties. other receivables / payables. cash and cash equivalents and
current / nen-current borrowings are held at amortised cost.

The maximum exposure to credit risk as at 28 Aprit 2019 is the carrying value of each class of asset in the Balance Sheel,



{b) Derivatives: Foreign Currency Forward Contracts

()it HEDGING

The most significant exposure to foreign exchange fluctuations relates to purchases made in foreign currencies. principally the
US Dallar, and online sales in Eures and Australian Dollars. The Group’s policy is to reduce substantially the risk asscciated with
foreign currency spot rates by using forward fixed rate currency purchase contracts, taking into account any foreign currency
cash flows. The Group does not hold or issue derivative financial mmstruments for trading purposes. howevar if denvatives,
including hath forwards and written options, ¢o not qualify for hedge accounting they are accountad for as such and accornaly
any gain or loss is recognised immediately in the income statement. Management are of the view that there is a substantiee
distinct business purpose for entering into the options and a strategy for managing the opticns independently of the forward
contracts. The forward and options contracts are therefore not viewed as nel written options and hedge actounting tor tho
forwards is permitted.

Hedge effectiveness is determined at inception of the hedge relationship and at every reporling period end through the
assessment of the hedged items and hedging instrument to determine whether there is stifl an economic telaticnship hotween
the two.

The critical terms of the foreign currency forwards entered into exactly match the terms of the terms of the hedged nem. As such
the economic refationship and hedge effectiveness are based on the qualitative factcrs and the use of a hypothetical derivative
where appropriate. Hedge ineffectiveness may arise where the critical terms of the forecast transaction no longer meet those of
the hedging instrument, for example if there was a change in the timing of the forecast sales transactions from what was mitially
estimated or if the volume of currency in the hedged item was below expectations ieading to over-hedging. Differences can
arise when the initial value on the Hedging instrument is not zero.

The hedged items and the hedging instrument are denominated in the same currency and as a result the hedging rabio s always
one to one.

All derivative financial instruments used for hedge accounting are recognised initially at fair value and reported subsequently al
fair value in the statement of financial position. To the extent that the hedge is effective, changes in the fair value of denvatives
designated as hedging instruments in cash flow hedges are recognised in other comprehensive income and mcluded within the
cash flow hedge reserve in equity. Any ineffectiveness in the hedge relationship is recognised immediately in prohit or loss.

At the time the hedged item affects profit or loss. any gain or foss previously recognised in other comprehensive income s
reclassified from equity to profit or loss and presented as a reclassification adjustment within other comprehensive income.

i a forecast transaction is no longer expected to occur. any related gain or loss recognised in other comprehensive income

is transferred immediately to profit or loss. If the hedging relationship ceases to meel the effectiveness conditions. fredge
accounting is discontinued, and the refated gain or {0ss is held in the equity reserve until the forecast transaction s Owes
hedging has accurred in the period leading to ineffectiveness that has been reclassified out of the hedging reserve. This is due
to changes in sales forecasts and impacts of business changes. in particular the purchase of House of Fraser.

The fair value of hedged contracts as at 28 April 2019 was:

29 Apri 2018
(Em}
Assets
JS Dollar puichases — GBP 43¢ ]
US Dallar purchésés u~ EQR ‘ HO 57
Eure sales ' 413 w32
AUD :;alés S ' 0.4 Je
'ij??al o . 102.3 14.4
Liabilities '
US Dellar purchases — GBP ‘ . "
US Doellar purchases — FUR - (5.7
Euro sales ' N RE]
Totat - (34.3)



The details of hedged forward foreign currency purchase contracts and contracted forward rates were as follo.vs

P

WA 29 April 2018

. - - ey Ll

Currency GBP Currency GBP

US Dollar purchases 720.0 507¢ 14230 30

Contracted rates USD / GBP 14100 - 14331 VIODG - 4307

US Dollar purchases 100 L 2700 A

Contracied rates USD/ EUR 1290 -+ 320 PG - 1370

Euro sales (1,012 8) (930.0 13200 BREIL

Contracted rates EUR / GBP Q990 — 1140 1TORG ~ gl

AUD ssles 13 4 (5C [l 151

Centracted rates AJD ¢ GBF 16526 TERUS ~ 171
The timing of the contracis 1s as follows:

ke m&yvﬁm ) . Timing Rates

USD s GBP USD irventory purchases USD 720.0m [ Y20 A -t 330

USD 7 BUR USD inventory purchases USD 210.0m FY20 - FY21 $A AN

EUR GBPF Eurg sales EUR 1012 8m FYZO - FY23 e - tal

AUD S &BP Australian Dotlar sales ALD 8.4m FY20 Bty

Hedge ineffectiveness may arise where the critical terms of the forecast transaction no longer meet these ot the hedying
instrument, for example if there was a change in the timing of the forecast sales transactions fram what was initially estimated or
if the volume of currency in the hedged item was below expectations leading to over-hedqging.

g

29 Aprit 2018

{Em}

Change in the Change in the Cnange inche Change i the

fair valuo of the fair value of tne for valise of the fornvabao af i

currency forward hedged item curency foreand Poedoe g rem

US Dollar purchases — GBP 455 362 51 st
US Dollar purchases - EUR 14.9 143 4.3 a3
Euro sales 219 212 B4 G4 8

AUD zales 02 072 03

At 28 April 2019 £935.0m of farward salcs contracts and £672.3m of purchasc contracts qualificd for herdge accounting and the
gain on fair valuation of these contracts of £913m has therefore been recognised in other comprehansive neome,

Al 28 April 2019, £nil hedged purchase contracts had a maturity at inception of greater than 12 months (FY13 (6772 3m of

purchase contracts} and £332.4m of hedged sales had a maturity at inception of greater than 12 months {FY18 £821.0m of sales
contracts).



The movements through the Hedging reserve are:

L Total

7."',“'::‘“9‘, Deterred Tax Hedging

; - movs ; Reserve

As at 30 April 2017 - (31.2) (0.4 - (3.3 6.2 (251
Recognised 9.8} 43y 0.3 18.8] 61,2} - 37
Ineffactivenass - 15 0. - ne - "a
Reclassified in sales - 148 Q.2 - E0 - iG]
Reclassified in inventory / cost of sales 0.6 - - a5 it - 11
Defer-ed Tax - - - R . 59 &4
As at 29 April 2018 9.2) {48.0} 03 {34y {65.0) 1349 (51.9}
Recognised 438 302 - 7.5 95 - L
Ineffectiveness 110.5) 6.1 - - 4.4y . e
Reclassified in sales - 87 - - 197 - 97
Reclassified in tnventory / cost of sales 15.8 - - 3/ s - 45
Beferred Tax B - - - - [y Z27
As at 28 April 2019 349 8.0 03 131 563 {9.6} 467

(b}ii) The sterling principal amounts of unhedged written currency option contracts and contracted rates were as follows

BAPH2019 29 Aprit 2018

‘ {Em} (£m)
U5 Dollar purchases 74.4 1264
Contracted rates ;JSD JEUR ' ‘ ' 1210 MG -100
~ Burg sales . (G3G O 14572
Contracted rates EUR/ GBP - G.890 - 1140 84 - 1150
- AUD sales h ‘ 50y G
Contractied rates AUD / GBP ‘ 316896 LEBSES -~ 74

The gain on fair value of the written options and swaps of £39.7m has been inciuded within finance income (2018: £17.7m within
finance costs).

At 28 April 2019, £nil of unhedged purchase contracts had a maturity at inception of greater than 12 months (FY18: &nil purchase
contracts) and £332.4m of unhedged sales had a maturity at inception of greater than 12 months (FY18: £321.0m of salas
contracts).

These contracts form part of the Treasury management activities, which incorporates the risk management stiategy for arcas
that are not reliable enough in timing and amount to qualify for hedge accounting. This includes acquisifions, disposals of
overseas subsidiaries, related warking capital requirements, dividends and loan repayments from overseas subsidiarizs and
purchase and sale of overseas property. Written options carry additional nsk as the exercise of the option lies with the ouichaser,
The options involve the group receiving a premium on inception in exchange for accepting that risk and the ocutcome s that the
bark may require the group to sell Euros. However, the Group is satisfied that the use of options as a Treasury managsment 120
is appropriate.

FY19 value excludes SWAPS of USD 50.0m (FY18: EUR 102.7m) which are required for cash management purposes ondy.

{c) Sensitivity Analysis

The Group’s principal foreign currency exposures are to US Dollars and Euros. The table below illustrales the hypothetical
sensitivity of the Group’'s reported profit and equity to a 10% increase and decrease in the US Dollar / Sterling and Euro Sterling
exchange rates at the year-end date, assuming all other variables remain unchanged. The figures have been calculated by
comparing the fair vaiues of outstanding foreign currency contracts at the current exchange rate to those if exchange rales
moved as illusirated. The income statement figures include the profit effect of any relevant derivatives which are notin a
designated cash fiow hedge. The impact on US Dollar and Euro related hedging instruments is included in eguity.



Pasitive figures represent an increase in profit or equity:

: % ity
' 2é Aprii 2019 29 aprd 2018 28 Apr 2019 29 Apr 202
[€m) {Emy Ty e

Sterling strengthens by 10%
Us Dollar 123 [ S c2
Euro (12.8) a1 o8 ce

Sterling weakens by 10%

US Dottar 151 13 0l =
[R¥iga] h/ ir4 6! ANRH e

Interest Rate Sensitivity Analysis
The following table illustrates the hypothetical sensitivity of the Group’s reported profit and equity to o 8.5% increase or
decrease in interest rates. assuming all other variahles were unchanged.

The analysis has been prepared using the following assumptions:

- For floating rate assets and liabilities, the amount of asset or liability cutstanding at the balance sheet date is assumed to
have been outstanding for the whole year.

. Fixed rate financial instruments that are carried at amortised cost are not subject to interest rate risk tor the purpose of
this analysis.

Pasitive figures represent an increase in profit or equiity:

we statement . ‘ " Equity

28 April 2019 29 Apnl 2018 28 Aprt 2018 29 Apni 2002

{£m) {Lmy 1M e

Inferest rate increase of 0.5% 4. 13381 47 g1l
Interest rate desrease of 0.5% 41 38 4l 3&
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{d} Liquidity Risk
The table below shows the maturity analysis of the undiscounted remaining contractual cash flows of the Group’s non dervative
liabilities and foreign currency derivative financial instruments:

Over B youes Total
- (Rt} {E£m)

2019

Non derivative financiat liabilities

Bank toans anc overgrafts - - e300 R
Obligations under finance ieases - - 55 - a5
Trade and ather payaties 5111 . - . 111
Share buybac« 30.0 - - - 00

Derivative fingncial mstruments’

Cash inflows (1642 4) (764 3) {2275,
Cash outflgws - 1.6331 745 2 2279

5163 {199 2285 - t32:7
2018

Non derivative firancial fiabilites

Rank loans and overdrafs - - FHO0 - 7O0
Ohbligations under finance leases - A - - 7%
Trade and other payables 364 & - - . 364 S
Share buybsack 40.0 - - - 400

Derivative financial instruments®

Cash inflows {1,743.4) {1,638.4) (795.1) - [a135H
Cash outflows 17027 16146 7472 . 40645
3641 (6.7 7421 - 1,080.5

“krciTos ton

Capital Management
The capital structure of the Group consists of equity attributable to the equity holders of the parent company, comprising issued
share capital. share premium. retained earnings and cash and borrowings.

It is the Group’s policy to maintain a strong capital hase 50 as to maintain investor, creditor and markel conlidence and to sustain
the development of the business.

in respect of equity. the Board has decided that, in arder to maximise flexibility in the near term with reqards to & number of
inorganic growth opportunities under review, not 1o return any cash by way of a dividend at this time.

The Board is committed to keeping this policy under review and to tooking to evaluate alternative methods of returning cask to
shareholders when appropriate.

The objective of the Share Scheme 1$ to encourage employee share ownership and 1o knk employee’s remunaration to the
performance of the Company. it is not designed as a means of maraging capital.

In respect of cash and borrowings, the Board regularly manitors the ratio of net debt to underlying EBITDA. the working capital
requirements and forecasted cash flows. however no minimum or maximum ratios are set. The ratio for net debt to Reported

EBITDA, excluding charges for the Share Schemes, is 1.3 (FY18: 11). The objective is to keep this figure below 3 0 (FY18: 3.0}

Based on this analysis. the Board determines the appropriate return to equity holders whilst ensurng sufficient capital is
retained within the Group to meet its strategic objectives, including but not limited to, acquisition opportunities.

These capital management policies have remained unchanged from the prior year.



31. TRADE AND OTHER PAYABLES

. - 28 Aprit 2(2;3 29 A:Z;E:;:
g T + = {Em}
Trade payables Z3%a Zz=E
Amounts owed to reic;«ted undé'rta'kings 50 T
Other taxes including s0cial securty costs 430 T4

Other payables 03

Fair value of share buyirnacwk” 00
Accruals 16 4 Ve
5414 606.0

The Directors consider that the carrying amount of trade and other payables approximates to ther farr value. Se2 note 1 for
details of prior year restatements.

Fair value of share buyback relates o the post year acquisition of own shares — see note 39,

32. ACQUISITIONS

L On 10 August 2018 the Group acquired the trade and assets of House of Fraser from the administrators of House of
Fraser Limited, House of Fraser {Stores) Limited and James Beattie Limited. the House of Fraser group’s mamn operating
companias. Pursuant to the Transaction. the Group has acquired all of the stores of House of Frasar the House of Fraser
brand and all of the inventory in the business. The busness was purchased out of adnunistration for 4 cash consideration
of £890m.

i On 31 Gctober 2018, the Group acquired the trade and assets of Evans Cycles Limited from admimistration for 2 cash
consideration of £8.0m pius £0.8m of other assets.

The asset and fiability values at acquisition are detailed below. We have reviewed the fair value of the assets and hatiltics
acquired, adjustments have been made to recognise the fair value of intangible assets. The following table summanses tihe
provisional fair values of consideration paid for the trade and assets:

S Fair vafue  Fairvalue of ner
merits  adsets doquired

{Emj} - . Em)
nteliectual Property 15 kb=
fntargible Assets (software & IT) 05 - o5
Property, plant and eguiprment 0 - A
Inventories it ] e gz
Gaadwill - 22 2

755 145 90.0
Cash consideration ana - =0
Net cash outflow 90.0 - 90.0

R



. Fairvalue  Fair value of net
_ adjustments  assets acquired
; c (gm} (Em}
Property, clant and equipment - R3] ]
inventories 7 75 Q3 e
bther receivables - GE 38
Store cash - a1 - o1
Creditors - el o]
Goodwiil - Z3 Lz
80 0.8 8.8
C'ash cons;deratton 30 0& 33
Less cash acquiroed A -
Net cash outflow 79 08 a7
Inventory has been shown excluding any inventory which is subject to a retention of title claim and valued under IFRS 13
Since the date of control, the following balances have been included within the Group's Financial Statements for the peniod
. :m Evans Cydes Total
g e B =
Revenue 33086 44 g 3752
Operating loss ‘ ' 94.6) 178 {7z 4)
Loss before tax ‘ ' {54.6) {17.8} (72.8}
There were no contingent liabilities acquired as a result of the above transaction.
Acquisition fees of £0.4m have been expensed relating to these acquisitions.
33. CASH INFLOW FROM QOPERATING ACTIVITIES
Spesmenand e
g <i€m} | Reststed
i Em}
Profit before taxation ‘ 1792 ail
Net firance (mcon"ie] / cr;sts & (206
Irvastment {income) 7 costs 67 9o
Share ot iosses of associated undertakings Le &7
Operating profit 1605 2008
Deprecation 43 el
Amortisation - 1 48
fmpairmont 430 =0
Profit on disposal of propery. plant & equipm‘em . 13.4) “B3
Share-based payments ' o ‘ - 5O
ngrating cash inflow beforé changes in working capital ‘ 3185 339.0
{Increase}/ decreaéé in receivables - (1293 29
increase in inventores {14.5) S
{Decrease} / increase in payablas LT [5ds;
increase in provisions 2z51 ae
Cash Vinﬂows frem operating activities 313.3 3713

The Cash inflow from operating activities for the 52 weeks ended 29 April 2018 has been restated to sphit the movement in
provisions from the movement in payables.

The cash flows from operating activities have been restated in line with the prior year adjssiments as noted an page 94,



34. OPERATING LEASE ARRANGEMENTS

As at 28 Aprit 2019 the Group had outstanding commitments for future minimum lease payments under non-cancetable
operating leases, which fall due as foliows:

st datbost

| 28Apri20W 26 Apr 2018

(Em) {Em}
LAND AND BUILDINGS
Within ane year B0é )
In the second te fifth years mausive ZBR7 1987
After five years 4 2R3 FHa
N 9274 8399

The leases have varying terms, escalation clauses and renewsl rights. There are no clauses inrelation to reslneicns conceriy
dividends, additional debt and further feasing within our portfclio. Contingent rents are payable an certain store leases tased
on store revenue. For those ieases that are turnover-related, the annual net lease commitment is calculated vsing the estimatec
lease liability and any changes in the rental charge are accounted for when known, Amounts of £15 8m (FY¥18. £5.7m) v o
charged to the income statement in relation to contingent rent.

The Group sub-lets certain stand-alone retail stores which are no longer operated by the Group. The prapetty rental ncame
earned during the 52 weeks ended 28 Aprit 2019 was £13.6m (FY18: £18.1m).

As at 28 April 2019, the Group had contracts with sub-tenants for the following future minimum lease rentais:

o “ " 28.A0r 2018 29 Apri} 2018

{Em) {Em)

LAND AND BUILDINGS
Within one year S 27 S
In the second to fiﬁh yéa-'s mciuséve 05 I0Z
After five years 223 Ha
671 555

35. CAPITAL COMMITMENTS

The Group had capital commitments of £15.0m as at 28 Aprit 2019 {29 Aprit 2018; £19.3m) mainly refating to warehouse
development and property acquisitions.

The Group has agreed to acquire the heritable interestin 2¥31 Buchanan Street, 8 & 24/28 Mitchell Street, 14G/14 2 Argyle Streoet.
148/152 Argyle Street, 35/63 Buchanan Street and 34/50 Mitchell Street. Glasgow {the “Property”) from Giasgow City Councii.

The consideration payable for the Property is £90.0m, which will be funded from the Group's cash rosources As at the repodting
date £10.0m had been paid with completion due to take place in January 2020

36. CONTINGENT ASSETS AND LIABILITIES

The Group has been the subject of a tax audit in Belgium and, on 25 July 2018, received a paymant notice from the Beigian tax
authorities in the amount of €674 million {including 200% penalties and interest) and requesting further infarmation in refation 1o,
amongst other things, the tax treatment of goods being moved intra-Group throughout the ElJ wvia Belgium, The payment notir
is not a format tax assessment but a "proces verbal” whereby the Group will enter a “fiscal mediation” in ordar to respond ta the
tax authorities questions and provide them with documentation.

Accordingly, there could be no immediate recovery action. Sports Direct will investigate further alongswde its tax advisors though
it believes that it wili be able to address the points raised and information requested which Sports Diect helieves 4 maintains
as part of its routine books and records keeping and, accordingly, management believe, as at the date of signing of the financiat
statements, that it is less than probable that material VAT and penaities will be due in Belgium as result of the tax audit,



37. RELATED PARTY TRANSACTIONS

The Group has taken advantage of the exemptions contained within 1AS 24 - “Related Party Disclosures” from the requirement to
disclose transactions between Group companies as these have been eliminated on consolidation.

The Group éntered into the following material transactions with related parties:

52 weeks ended 28 Aprii 2019:

N - Trade. Trade
Purchases. . - and other and pther
T My recuivables payables
S ) (Em} (£m}
RELATED PARTY
Four (Haldings; Limited & subsidiaries” Associale 21 223 475 -
Mash Hoidings Limited Parent company - oz a7 ~L
Mike Ashley & Plc Director 19 - - -
. Connected 5z -2
MM Prop Consultancy Limited person 2. =
. . . - Connaecled . n
Newcastle United Football Club Limited & St James Moldings Limited 09 11 nz
persons
Rangers Retait Limited Associate - - - a7z
52 weeks ended 29 April 2018
- 7 Yrade Trade-
and ofher and other
- ‘reteivables - paysbles
’ {Em} (Em}
i
RELATED PARTY
Brasher Leisure Limited lSubed:ary \aca. 5.3 0z -
nyoear
Four Holdings) Limited & subsidiaries™ Associate 16 1623 G299 h
o Subsidiary {acq.
Q.2 - -
Lovell Sports Limited In year a6
Mike Ashley™ Director 23 -
Conneciod -
imt - =0 -
MM Prop Consuttancy Limiteg petson
Mash Hotdings Limited Fareni company - - O -
Sportsdirect (lceland) EHF Asseciate 15 - - -
Rengers Retail Limited Associate 0.3 02 a8 oz
Newcastle United Football Clus Limited & St James Holdings Limited gg;gi‘?e’j 12 95 o1

Ace

11; "he oLstanding batance win Foim: to Agem

SYOCAITLT MArEQOTErT CONE B

reLen 3EICE TRlEro The ces It o SIS rf oL Rg OIC Cetad o dISCICEuEE LG

14 Jea o the Comrany jet a~n et

An agreement has been entered into with Double Take Limited, a company owned by Mash Holdings Limited in which Matilda
Ashiley, Mike Ashley's daughter, is & director, Under the agreement, Double Take Limited ficences the Group the exclusive
rights to the cosmetic brand SPORT FX. No royalties or other fees are payable to Double Take L imited for these rights untit
September 2019 at the earliest, when this fee arrangement will he reviewed on a going forwards basis. no provision is required
in the financial statemenits, It shouid be noted that the Group (rather than Double Take Limited) owns the rights to SPORT FX for
clothing, footwear and sports equipment.

During the period the Group was charged £1.0m by Newcastle United Football Club Limited (2018: £1.0m by St James Holdings
Limited, the parent company of Newcastie United Football Club Limited). This was in refation 1o the Group's adverisng at
Newcastle United Foothall Club Limited for the 2018/19 season. The Group considers this transaction to be in the normal course
of business. As noted in the Chief Executive's Report and Business Review, the charge for the 2019720 seascen will rise to £2.01m.

The trade and other receivables balance with Four (Holdings) Limited includes a loan balance of £67.5m which attracts mterest
at a rate of 3%. The payment profile of the receivable was modified in the year. This has been accounted for at fair value through
profit and loss in accordance with IFRS 9. The fair value has been determined by assessing the recoverabitity of the receivable
balance, discounted at an appropriate market rate of interest. £10.4m was recognised in the year in respect of doubtful debts

The Group does not have significant influence aver but holds greater than 20% of the vating rights of Findel plc. Debennams
plc and French Connection Group ple. Findel plc and French Connection Group ple have disclosed transactions with the Group
as a related party within their most recent Financial Statements. Transactions botween Findel plc, Debhenhams ple, Fronch

Connection Group plc and the Group related to normal commercial trading arrangements and are not considered material to the
results of the Group.
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The Group does not consider it has the power to participate n the financial and operating policy decisions of the entiing and so
management ¢o not consider the Group 1o be able to exert significant influence over these entities as per IAS 28 Investments 1
Associates and Joint Ventures and 1AS 24 Related Party Disclosures.

There is a collabaration agreement in place with Game Digital Pic (GAME), consisting of a £35m capital expenditure faoibty
GAME may utilise this facility to fund the venues envisaged under the collaboration agreement. including the costs for new
venues and ongeing development of the BELONG website and 1ts related tournament management system. At the yoar end the
Group owned a 29.9% stake in GAME. The agreement covers the rollout of BELONG and GAME Retall stores. inclucirg plans to
enter into concession agreements with Sports Direct. BELONG 1s GAME's competitive gaming andd esports expernence centred
around physical ‘arenas’, bringing both casual and competitive gaming to communities nationwide. in city and icwn centres and
in major shopping centres. As part of the agreement. the Group acquired a 50% interest in the rights of BELONG mtellectual
property and & 50% profit share of future profits of BELONG. Durning the year there were no materal transactions between GAME
and the Group. Subsequent to the year end the Group obtained control of GAME, see nate 39,

All related party transactions were undertaken on an arms-length basis.

Key M

28 Agpril 2015 29 April 2018

{Em} {Em}
Salaries and short-term bengfig 13
Share-basec payments ?7
Other paymeants IZ
Total 9.2 11

MM Prop Consultancy Limited, a company owned and controlled by Michael Murray {domestic pariner of Anna Ashioy. daughtes
of Mike Ashley), continues to provide property consultancy services to the Group. MM Prop Consultancy Limited is prmanily
tasked with finding and negotiating the acquisition of new sites in the UK, Europe and rest of the world for bath our farger format
stores and our combined retail and gym units but it also provides advice to the Company’s in-house property toam i rolaton to
existing sites in the UK. Europe and rest of the world.

I the year all properties are assessed and these that are censidered by the Group's independent Non-Exacutive Directors

to have been ccmpleted and be eligibie for review at the year end are assessed and valued by an independent valuer whe
confirms the value created by MM Prop Consultancy Limited, The Group's independent Non-Executive Directors then roview
and agree the value created and have full discretion to approve a payment to MM Prop Consultancy Limited of up to 25% of the
value created, as at 28 April 2019 25% has been used (2018: 20%). There is a current pipeline of properties that may be eligible
to he assessed both positively and negatively by the Group’s Non-Executive Directors in future vears

In the cutrent vear £5.35m has been accrued (FY18 - £5.0m provided but £5.2m eventually paid in FY19) as payable to MM Prop
Consultancy Limited and agreed by the independent Non-Executive Directors.

145



38. ULTIMATE CONTROLLING PARTY

The Group is controlled by Mike Ashiey through his 100% sharehalding in Mash Beta Limited and Mash Holdings Limied which
own 303,507,460 (56.1% of the issued ordinary share capital of the Company} and 26.492,540 (4.9% of the issued ordinary share
capital of the Company) ordinary shares respectively at the period ond.

39. POST BALANCE SHEET EVENTS

On 21 June 2019, the Company through its wholly owned subsidiary Sportsdirect.com Retail Limited. completed the acquisition
of Sofa.com Limited and subsidiaries for consideration of £1, following approval from the FCA. It 1s impractical for the Group to
perform a fair value exercise in relation to the post year end acquisition of Sofa.com given the timing ef the acquisition and the
signing of the financiai statements.

On 21 June 2019, the Company through its wholly owned subsidiary Sporisdirect.com Retail Limited, agreed ¢ disgose of

the freehold property of Units A, B, C. D and F Brook Park East, Shirebrook. NG2Z0 8RY {Shirehrook’} to Kv/asa Logia Seortve
Limited for a cash consideration of £120,050,000. On the same date the Company has takan on a 15 year lease of the Froparty
and intends to continue to operate the Property as a distribution centre, offices and retail units

On 8 July 2019 it was confirmed that the Group obtained control of GAME Digital Ple, the offer subsequently became
unconditional in all respects, As at 12 July 2019, it was confirmed that the Group had acquired acceptances for greater than 75%
of the issued share capital. The Group intends to procure the making of an application by GAME for the cancellation of trading
in the GAME shares on the Londen Stock Exchange’s main market for listed securities and listing of the GAME shares on the
premium listing segment of the Officiat List.

The Company announced on 26 April 2019 that it has instructed Liberum Capital Limited in refation to an rrevocable
non-discratianary share buyback programme to purchase the Company's shares during the closed period commenacing on 24
April 2019 and ending on 18 July 2018, In line with IFRS 102 the Company recognised the full redemption amount of £30 Om
which is considered to be immaterially different to the present value at year end. if the contract expires without fult defvesv the.
amount of the financiat liability attributable to the undelivered shares is reclassified (o equity reversing the origgnat recognition.
As at 26 July 2018, 3,013,558 shares have been repurchased under the closed period share buyback programme.
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40. SUBSIDIARY UNDERTAKINGS

The subsidiary undertakings of the Company at 28 April 2019 were as follows:

5 Pointz Limited

Acre 653 Limited
Activator Brands Limited

Activator Products Linuted

Actrve Apparetl New Corp

AP Brands Holdings Ltd
Bea.ty Brand Management Limited

Bellatrix Associates Limited
Bellatrix Overseas Limited

Betllatrix Unlimited

Blue Square Sales ftd
Bob's Stores USA LLC

Brands & Faahic;n NY

Brands 001 Limited

Brands Alrica Limited

Brands Holgings Limited®

Brands Holdings Sponsasshin Limited
Brands inc Limited

Brasher Lelsure | imited

BSL Inzernational Limited
Cafico - Comercio de Artigos ce Despertos S.A,

Campr Limited
Carliton Shutdecocks Limited

Carlton Sports Company Limited
CDS P 3A

Cirg Citterio Brands Limited
Climber & Q%\mbler Lirnited
Comm;mit‘ytﬂug Lin‘ﬂite‘d
Criminal Ck}!hiné i'.i'n"!'ited
Cruise Ciathing Limited

Devid Geoffrey & Associ;tef; {UK) Limited
Design Scurce Supply Limited
Dink Digital Rcidings l;imitcd
Dink Digital Lin';itt;d' ‘

Direct Fis-hing L;mitéd

Direct Golf IP Limited

Direct Gobf Ratail Lirmted

Bonnay intermational NV,

Eastchance Limited

Epoch Properties Limiteg

Furopean Branded Clearanca Company Limitec
Evans Cycies Brands Limited

tvans Cycles Limited

kEvans Cycles Property Limited

Stirebrook™
Shirgbrook®
Shirebrook®™
Shirebrook!®

Cogency Global Inc. 850 Now Burlon Road Surte 201 Dover
Defaware 19904; USA

Level 8 Symphony House. Pusat Dagangan Dang 1. Jalan
PHJI1A/486, 47301 47301 Petaling Jayz, Selangor Malaysta

Shirebroak™

Clincn's House, Lord Street. Douglas, Isie of Man 1334 1RZ,
isle of Man

Clinch's Mouse, Lord Street. Douglas, Isie of Man. iM38 RZ,
sle of Man

Chnch's House, Lord Street, Douglas, Isie of Man, IM39 1RZ,
tste of Man

Shirobronk®

The Corporation Trust Company, Corporaticn Trust Center,
1209 Orange Street, Wilmington, New Castle County OE

19801, United States

Lecpoidstraat. nr. 79, 2800 Mechelen. Beiginm
Shirebrook™
Shiretirogk!®
Shlrcﬁrook“‘
Shirebrook™
Shirebrooik™
Shirebrook™

Shuirebrook®

Via Central de Milheiros no 121, 4475-334. frguesia de

Milherigs, Concelha da Mam. Forto, Portugal
Shirebrogk™ '

Shirebrogk! ‘

Shireprook®

Parc Industriel, Avenue Ernest. Solvay 29 1480 Sainies,
Belgium

Shirebrogk™
" Snirebrook?®

" Shirebrook®

Shirebroox!™

Martin House, 184 Ingram Street, Glasgow, Scodanc. G1
N

Shirebrogk!™
Shirebrook™
Shirebrook™
Shirebrookt
Shirebrook™

Shirebrock®

Shirebrookt

- Leopoldstraat n- 79, 2800 Mechelen,Belg-um

Unit 12038 & 1805, Exchange iower, 33 Wang Chw Road,
Kowtaon Bay, Koewloon, Horg Kong

First Floor La Chasse Chambers St Heller JE2 4UE lersey

Shirebrook™

Shirebrook™

Shirebrogk®
Shirebrook™

1RT

COMPANY
NUMBER

E95024

1283270

HHETOC

499421

£247520

883676

AN57438

503791504

5398677
480582

57035

A0EAE1077

HEQOETE

SC282991

670530
GEIERER
1143016

832588¢

435302200

174348

74753
4359910
1534915

N /71850

t€34539

PERCENTAGE
OF ISSUED
SHARE CAPITAL
HELD
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[
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Evertast Austraba Limited

Everiast Sports Internationzl Inc. Corp.

Everlast Sports Mfg. Cors.

Everlast Worlg Boxing Headquarters Corporation

Everlast Woriowide Inc

Exsparts iimited
Feniger And Blackbirn Limited
Field & Tre« {UK; Ltd
Field & Tre<.com Limited
Firetrap Limited
Fléﬁnéls Luxury Limited
Forever Media Limited
Faorever Models Limited
Farever Sports L mited
Freeshield mitod
Gaelc Boots timited
Gelert IP Limited

Gelert Limited
Glakal Appare (HK} Limited

Golcainga Brands Limited

Goudie Squash interational Limited
Gradidges L mited

Graduate Clothing Limited

Gul P Uimited

Gul Watersports Limited .

Heatons Untimited Company
Heatons (N1} Limited

Heatans Stores Limited
Heaven or Hell Limited

HK Sports & Goif Aktiebolag
HOF Irefand Stores Limited

1ot Tuna IP Limited
House of Fraser Limited

House of Fraser Brands Limited

nternational Brand Management Limited”

tnvesting Business Limiteg
James L]%Lywhiiefg Llr;nited
Kangel Holdings Limited
Kangol Limited

Kangol Trustees Limited
Karrimor Japan Limited

Karrimor Limited

Kensington Health Clubs Limitec
La Jolla (UK} Limited

L sneshift Limited

Lillywhites Limited

Litesome Sportswear Limited

‘ i;;ans;d;ate Aus&ralia ALirrrnitredk N
Lonsdale Boxing Limited .

Lonsdate Sports Limited

Srirebrook

Everlast 42 West 38th St 3rd Floor New Yor, New York,
16018

Corporation Service Company 80 State Strest. Albany, New
York, 122207-2543, USA

Carporation Service Company 80 State Street, Albany New
York, 122207-2543, USA

Tre Corporation Trust Company, Cerporation Trust Conter.
1239 Qrange Streel, Wilm.ngten, New Castle Ccunty DE
19801, United States

Shirebrook™

Shiwebrock™
Stirebrook”
Shirebrook”
Shiretirook ™
Shirebrock”
Shuregbrook
Skirebrook™”
Shiretirook ~
Shirebraok "
7G Sir John Rogerson's Quay. Dutln 2, treland
Shirebrook:”
Shirebrook:®

Unit 19028 & 1905, Exchange Tower, 33 Wang Cr u Road.
Kowloan Bay, Kewloon, Hong Kong

Shiretrook™
Shirebrook”
Shirekrook”
Shirebrook -
Shirebrook”™
Shirebrook ™

Heaton House, 1DA Business Park. Whitestown, Tallaght.
Dublin. Ireland, D24ES22, ireland

PO Box BTI5EX, Sth Floor Lesley Buldings, 61-65 Sountzin
Street, Belfast, Northoen lreland

Heaton Houseo, IDA Business Park, Whilestown, Tallaght.
Dubln, lreland, DZ4ES32, refand

Shirebrook™

Eskioclsiorpsvagen 7, 269 96, Bastad, Sweden

Heaton House, 1IDA Business Park. Whitestown, Tallaght.
Publin. Irelandg, D2Z4ES32. reisnd

Shirebrook'
Shirehroak:’

Shirebrook®

Shirebrogk:

Shirebrook” o
Shircbrook”™
Shirehrook”
Shircbrook "
Shirebrosk™

Armirtaka Kudan Building 6/F, 1-14-17 Kudaniota, Chivoda-ku,
Tokya, 102-0073, Japan

Shirgbrook™
Shirebropk™
Shirebrook”
Shirebrook™
Shirebrook™

Shirebrook™

Shirebrook™

Shirebrook™

Shirebrook”

TaE

86368173

980481
278122
251032
88°24/38

728976

N229

NIG35582

50857

588828

[

556510-8189

676384

§836792

ueEeed

0100-01-0121282

5215974
80214E9
5737580
6146743
290929
207867
7665885
3972303

4430731

100

s

W00
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Loveil Sports {Faldings) Limited
Lovell Sports Limited

Masters Halcers Limited
Megavalue.com Limited
Megavaluedirect.com Limited

Midtown Lid

Mississiopi Manufacturing LLC

Mountain Sports _LC

Muzdyfox IP Limitect
Muadyfaox | -mited

Nevitas P Limited

Newco GT Limited

No Fear Brand Limited

Ng Fear Internatienal Limited
No Fear USA Limited

Cidco 10 Limited 7

Clympus Ventdres Limited
QU Spoertsdirect.com
Cutdoor Spats Direct Limited
P W P Sperthase Limited

Padgdle Sport Limited
POD Cellection Serv'ees Limited

Propéi%err(u,}(.j L'mited

Puffa IP Limited

Queensberry Boxing IP Limited
Gueensberry Rules Limited
GQuickreply Limited

Republic IP {imited

Repubiic.com Retail Limitec

Rhapsody Investments (Europe] 5A

Robinsons Country Leisure Limited

$&B Brands Limited

SIA SIG Lo‘gistic‘s A

SC {Subco 20;€‘5]‘ tid
SC‘(TFLSE(’:O 2016} E,tc;
SC(ESTP} Limited -
SC Sports {SG) PTE LTD

SO Equestrian Limited
SD Outdoor P Limited
SD Outdoar Limited

5DB 2 5A

SCi (5P Holdings) Limited
SDi(Aberdeen) Limited
SDI (Aberwystwyth) Limited
SBl{Acqco 13} Limite& 4
SOl{Acace 21 Limited
SGliacqee B} Li;n?tecl
SDI (Aintree) Limi:ekcri 7
SPI{Aashtord) Limited ‘

& éDi (Ashir{g;;{or;} Lirmte‘d

SBHAyn Limited

SBi (Ballymena} Limited

Shiretrook™ LEQESYS

Shirehraok! A1R13R7
Shirebrook™ BiE1T
Shirebsook™ 9544685
Shirebrook™ ZRAGETS
Shirebrook® G4E7997
1209 Orange Street Wilmirgten New Castle County S4704°3
Deloware UsA
The Corporation Trust Company. Cerporatic™ Trust Ce-ter,
1208 Crange Street, Witmington, New Costie County DE HIxeZ24
18801, United States
Shirebrogkt 10245764
Shirebroak® g ane
Shirebrook™ 68:6/72
Shirebrogk®™ 03253
Shirebrook' 5568043
Sturgbroak® 5532482
Shirebrook™® ISArL YN
Shirebrock™ 25414
Shirebrogk™ 3945752
Parnu mnt 135¢ Kesklinna, Tallinn Estonia 11317 12845237
Shirebroak™ 2780758
Shirebrogk™ 193339
Shirebroak™ GHLHEG0
Acagemy House, 36 Poland Street, Landon. WIF 7LU qizans
United Kingdom
Shirebrook™ Zi7C207
& Shirebrook!* 10810124
Shirebrook™ 1a28263
Shirebrook®® &/23660
Shirebrook®™ 5904737
Shirebrook!™ SE38015
Shirebrook!™ G248997
+ 1 Cote d'Bich, 1-1450, LuxemboLrg B21&0X
‘ Shirebroc;k"‘ 1204727
& Shirébrook'" 36256585
A. Deglava str 50 LV-1-35 Riga Latvia 2020941
. Shirebrook™ 2030941
Shirebrook™ 3515373
. Shirchrook™ 34084038
gg‘gzgzr;ebar Road, #08-43. Faya Lebar 3quare. 40805t SEIDINGEN
Shirebraok!™ 8642730
Shirebraok™ 8560202
Shirobrook™ AGENZGO

Parg industriel, Avenue Ernest, Solvay 29 "480 Saintes,

Betgium
Shirebrgok™ 10584050
© Shirebrook!® 2512592
Shirebraok! 7759998
Shirebrook® 1890345
Shirebrook®™ WHETRES
Shirebrook™ 1162904
Shirebrook!™ 3352462
Shirebiook® 7342460
Shirebrook! 1RA92H
Shirebrook!® BLABL6s

Bin Floor, Lesley Buildings, 61-65 Fountain Street, Belfast.
Norirern freland, 3T1 5EX

NIGG3R2S
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S0 {Bangor) Limited

SD! {Barrow n Furness) Limited
SD1 {Beddgelerts Limited

5D {Belfast) Limited

S04 {Berwick) Limited

SDI {Betws-y-Coed) Limited
501 (Bexteyheath) L‘mited

S0 (Birkenhead) Limited

SO (Bishop Auckland) Limited
50 {Boucher Road) Limited

SDi (Bradford, Limited

SO (Brands 1) Lemited

S0 {Bridgwater) Limfeg
SDi {Brixton} Limited

S {Brook EL) L:mwtgq )
SO {Brook ROW} Lirnited
551 {Brook UK} umir?d
éDI {Bn;rtcm) Lifﬁited

SDI {Cardiff} Limited

SDi (C‘af&iff Flannels) Limited
SO {Carlisle Limaed

SDI {Chatham) imited
S0 {China Cnline} Limitod
SO (Clacion) Limited

SO (Clonmel) Limited

501 {Colehester) Limited )
SO {Corby) Lumited

SO {Coventry) Limité‘d'

SDI %Dar%ingmn) Lim‘t{?d )

Sdl {Derbyj Limited

SDi {Derry) Limited o

SD! {Doncaster) Limited

SDI {Doncaster Wheatley) Limited
SDY {Dundee) Limited

sl (ll)uﬁfermline) timited
SO {East Ham) Limited

SDI {East Kilbnge) Limied
SO {Ecinburgh) Limited

SO {Exfieid) Limited

k3] {Fulﬁamf ‘i'.imhed ) )
SDI {Gainsboroughy Limited
SDi {Galashiels) Lin’-\ited

SO {Glasgow -Forl} Liriled

SDi (Glasgow Fraseds) Limited

5Dt (Glasgow ingram Street] Limited

SDI (Gloucester) Limited

1} {Gfe?iﬂ Yarmouth) Limited

SDI tHanley} Limited

SO {Hastings} Limited

S0 (Hereford) Limied

SBi {Hofco) Limited o
5DI (HeH Haldmgs) Limited

SBI {Hounslow) Limited

SO (Emm Limited

SO {ipswich) Limited

Shirebrook”™ 8529705

Shirekrook™ FeRIG4
Shirebrook ™ Bkt
Shirebrook™ 8872471

‘ Srirebrook” 2739957
Shirebrook” 5E36B73
Snirebrook™ S758372
Shirebrook -

Shirebroak”

Sth Floor, Lesley Buildings, 61-65 Fountain Street. Belfast.
Northern Ireland, BTt SEX

Srireprook”
Stiretrook”
Shirebrook’
Stirebrook
Shirearook”
Shirebrook”

Shirebrook ™

Shirebrook”
Shiretrook:”
Shirebrook™

' Shirebrook 7351959
Shirebronk™ GRRABTS
Shirebrook”’ 10246762
Shirebrogk™ 7852078

Sth Floor, Lesiey Buildings, 6165 Fountain Street, Selfast,

Naorthern Irgland, BTY 5EX IG5

Shirebrook” 5E32790
Shirebronk™ 10385672
Shirebraok ™ 96A0128
Shirebrook™ 103153
Shirebrook” Q200N
Shirebrook™ 12760
' Shirebrook™ SEBRETD
Shirebrook’ f3sE
Shirebrook"” Q702004
Shirelrook™ £433679
Shirebraok 9810378
Shirebrook™ 66565268
Shirebrook” HuNaele g
Shirebrook™ 0NOE6209
Shirebrogk™ 7852037
Shirebreak” \ ~ £338307
Shirebrook” ' 7832091
Shiretiroak™ ‘ SR04
Shirebrogk™ 1531596
Shirebrook® 8925519
Shrrebragk? 7§52067
Shirebraok: HI226ET
Shirchrook” p2amy
Shirebrook * 8625883
Shirabrook.” 5883642
Shirebrook™ 831906¢
Shirebrook™ 101514592
Shirebrook * HDEETR
Shirebrooks D638bE4
Shirebrook * G7834M
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SBi {isle of Man) Limited
SOl (Jersey Holding) Limited
SOHK Lynnj Llﬁwited

501 (Keighley) Limited

58I (Kendal) Lirmited

50l (kent‘sh Town) Limited
5D {(Kidderminster) Limited
5D (Kidmarnock) Limited
SOl (Kingston) L1mittec'i '
3Dl (Kirkeaidy) L' mited

SDl (Leads) Limged

SDI {Lescester] Limited

SDI (Lincaln) Limited

SCI tLivarcoel} Limiteo

5Dl {Livingstony Limited
S Lowestcfty Lim:teg
SBi{LSL Hotdings) Limited
SDl{Luton) Limited

SOl {Manchester) Limited

SBi {Manchester Cheatham Hill; Limited

SDI{Manchester Denton; Limited
S0 {Market Road,;; Limitad

SO} {Middlesbroughy Limited
SDi{Nassau Streéi} Limited

SDH{Neath} Lirited

SDI{(New Cavendish Street] Limized

SO {Newark} Limited
S (Newcastie) Limited
SDI {Newport) Limitea
SDI{Newguay) Limited
S (Newry) Limited

SDI {Newton Abbot) Limited
SBI{NFSK) Limited V
SDI{Northempton; Linuted
SDi (ND!tﬁt;J‘Ch] Limitédu )
301 (Nottingham) Limited ‘
SDi (Nureaton) i_;rr;ited ‘
j2is] (Oswestry)‘l;imized

SDi (Oxford Street} Limited
SO (Dxford Street HOF Limited
inti (Paisle;{} Limited

S0 (Penzance; Limited

SN (Peteriee) Limited ‘
SO (Plymouthy L‘imitcd

501 {Plymeuth FIameIs)lJrﬁEted
kol (Presfom Lin;\ited
SDI{Propco 35) Limited

S0 {Propro 36) Limited

SD (Propco 37) Limited

A0 (Propco 38) Lir-nltec;

SO (Propee 39) Limited

SO (Propzo 403‘ Limited

SDI (Propeo 41 Limuted

SE| (Propco 42) Lanited
SL1{Propco 43) Lirviteg

30! {Propco 44) Lirited

Shirebrook™
Shirebrock™
Shirebrogks
Shirebrogk™®
Shirebrook®™
Shirebrook™®
Shirebrook®
Shirebrooki®
Shirebrook™
Shirebrook™
Shirabraokd"
Shirebrook™
Shirebrogk™
Shiretigok™
Shirebroak™
Shirebrook!™
Shirebrook®
Shirgbrookd®
Shirebrook™
Shirebrook™
Sh'\rebrobk‘“
Shirebroak!™
Shirebrook™
Shirebrook™
Shirebroak®
Shirebrook™
Shirebrook™
Shirebrook!®

Shiretrook™

. Shirebrook™

5th Floor, Lesley Buildings, 61-85 Founta'n Street, Belfast,
Nortkern freland, 371 5EX

Shirebrook™

Shirebrook"

Shiretrook™

Shirelyrook!!

Shirebrook™

Shirebrogk!®

Shirebraok™

" Shirehrook®

Shirebrogk®
Shirebrook™
Shirebrogk™

Shirebrook™

Shirebraok™

Shirebrook™
Shirabrock™

Shirebrook™

- Shirebrook™

Shirebrook™

Shirebrook™
Shirebreok™
Shirebrock!®

Shirebrookt

Shirebrook

Sturebrook®

Shirabreck™

Qa4

WT702R

10515239

7882097

9127285

W079B24Y
0081305
N227964
7853548
5306217
7883470
2127226

BL/EN2

TRAGIERZ

WABOED

nS79T3

152380¢

15228052

7
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SO {Propco 45} Limited
SDE (Propco 46} Limited
S0 {Propco 47 Limited
SDH{Prepeo 48! Limited
SDi{Propco 43; L-mited
SO {Propco 50 Limited
SO4 {Propca 51) Limited
S0 {Prapco 52 Limited
551 (Propea 53; Lirﬁited
SDi (Propco 54; Limited
'Sm [Propce B5) Limited
SDI {Propco 56) Limited
SO (Propee B7) Limited
SOl (Propco 58) Limited
SO} (Propco 59 Limited
S0t {Propco 60) Limited
SOt (Propeco 61 Limited
S0 (Propco 62) Limited
SDI{Propeo B3; Limited
SDI {Propco 64) Limited
SDI‘(Pmpco-ES) Limhed‘
SDI (Propro 67) Limirted
5Dt (Prepeo B8} Limized
{s) (Pro.pco 69} Limited
5Dl (Propco 70] Limited
SD1 (Propco 71 Limited
SDF (Propeo 72) Limited
SOt (?!69(:0 73} Limited
S0 {Propeo 74) Limited
SO {Propce 75 cimited
SDE {Propco 76} Umi*.edl
S‘f;rim(Pl'OpCO 77} Limiteg
S‘DI‘ {Propco BO) Limited
SOt (Propeo 81 Linvied
SO (Propeo B3) Limited
S (Propco 85) Limited
S0l (Propco 86) Limited
801 (Propeo 87) Limited
SDI (Propeco 88) Limited
501 (Propco 89) Limited
SDI {Propco S0} Limited

SDi (Propco 91) Limited

SDi(Propeo 92) Limited
SDi (Propca 93; Limiteé
SDI (Propco 94} Limited
SDI (Prepco 96) Limited
SDE {Propco 98) Limited
SDI{Propco 99) Limited
S (Propeo 180G Limted
SDI {Propeo 107 Limited
SO {Propco 102} Limited

301 {Propco 103) Limited

SDI {Propeo 104§ Limited
5D iPropeo 105} Lim\téo
SDI {Propeo 106) Limited
SOt Propco 107) Limited
SOl (Propee 108} Limited

Shirebrook
Shirebrook
Shiretrook”
Stireprook”
Shirebrook
Shirebrook
Stirebrook

Srirebrook™
Shirebrook”
Shirebrook”
Shirebrook”
Shirebrook™
Shirchrook”
Shirebrook”
Shirebrook”
Shirebrook
Shrebrook”
Shirebrook”
Shirebrook™

Shirebrook *

Shirebrook™

Shirebrook®
Shirebrook™

Shirebroak”

Shirgbrook”

Shirebrook™
Shirebrook”
Shivebrook”™
Shirebrook”
Shirebrook”
Shiretrook™
Shirebrook”
Shirebrook"
Shirchrook”
Shiretraok™
Shirebrook”
Shirebrook?
Shicbrook’

Shirebrook*

Shirebrook”

Shirebrook:”
Shirebrooi’
Shirebrook *
Shirabrook™

Shirgbrogk™

Shirebrook™

Shirebrook '

Shrebrank’

Shirebrook”
Shirebrook™

Shirebroak”

Shirebrook”

Shirebrook”

Shirebrook™

Shirebrook?’
Shirebrogk™

Shirchrook™

JisXPiavic]

572837

1972

0

30
33

"57433

nL572

w

-~

374068
1872050

1575091

n&7ie70

641123
645307
MeA9E3:
1549235

164933

i

11674752
11648347
1542431
HGEI0TT
WI30204
HI20253

720440

MI2IING
1FTEAGE
17565
11773642
1775495
11775597
FFTHESS
H2757Ma

n77a77

0

00
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SDi (Propco 108] Limited
SDi {Propco 10} Limited
SO (Propco 11} Limited
SDI (Ramsgate) Limiteo
SO {Reading) Limited
SO (Redcar; Lumited

SD (Retail Co 1) Limited
S0 (Retad Co 1) L mited
5D (Retail Co 4] Limited
S0 (Retail Co 5} Limitad
SD (Retadl Ce 7) imited
SO (Retail Co B) Limited
S0 {Retall Co 9) Limited
SO {Roile St Lim-ted
SOl {Romiord} Limited
SDi {Rotherham} Limited
SEi{Salisnury} Limited
SBI {Scarborough) i imited

SDHScunthorpey Limiteg

SDI {Scuntherpe Parishes Centre) Limited

SCHSlough) Limiteg
SDI{Salinully Limited

S0 {Southamptan 2} timited
SEIH{Southampton) Limited
SO {Southport} Limited

S {5t Austedl) Limied
SDI{St Helens] Limited

SDI (Statford) Limited

SDI {Staines) Limited

SDI (Stoke Longton) Limited
S0l {Stoke Newington} Limited
SDI {Strabane} Limited

SEI {Streatham) Limited
SDISrood) Limiled

SO (Suncerland) Limited

SDi (Sunaerland High Street) Limited

S0 (Suttor) Limited

S0 (Swindon} Limited

SO {Tallaght} {imped

SO (Taunton) Lmited

3L {The Lion Hotel} Limited
éDi {Thurrock) Lirmited

$D1 {Uxbyidge; Limited

501 (xbridge 2 Limited
ST twakefield, Lirmited

SO (Walsatl) Limited

SO (wWarford) Limited

501 (Weymouth) Limrted
SO {Wignes] Limited
SOHWiIgan) IR Limiteg

SDF (Wigan} Retail Limited
SO (Wishaw) Limited

S‘D‘i (‘\:\;fol\."erhampt‘on) Limitad
30t (Wrexham; ‘um;ted \
5D Wythershawe) Limited
;EGDE (;(or-k] Limited

Shirebrook®™
Shirebrook®™
Shirebrook™
Shirebrook!™
Shirehrook™
Shirebreok™
Shirebrook™
Shirebrook!"
Shirebrook!™"
Shirebrook™
Shirebreok™
Shirebrook™
Shircbrook'™
Shirebrook™
Shiresroak®
Shirebrook®™
Shireprook®
Shircbrooki*
Shirebrook™
Shiretrook™
Shirebrook™
Shirebroc;k“'
Shirebrook™
Shirebrogk™
Shirebrook™
Shirebrock™
Shirebrook™

Shirebrook®

© Shirebraok™

Shirebrook®

Shirebrook™

Shirebroak™

Shirebrock!™
Shircbrook!
Shirebrogk™
Shirchrook™
Shirebrogk
Shircbrookt®
Shirchrack™
Shirebrook™
Shirebrock™
Shirebrook™
Shirebrook™

Sturebrook™

Shirebrook™

Shirebrook™

_ Shirebrook™

Shirebrook™

Shirebrook™

. Shirebrookt

Shirebroakt®

Shirebrook
Shirebrook™
Shirebrook™

Shirettook®

Shirebrook™

N7ic7

0071547
N227320
0 T7L72
H373463%
185205 %
H730n442
7852417
8EI2647

9665885

06633t
FEEZI0

B7G5347

177278
9127316

348244

~
ca

5258

[3s]

o

3230

o

S}

G71655
8hR76472
6R35407
32039353
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SN 2300 Collirs 110

SD1735 Collins LLC

SO Aviation Lirited”
8D Fitness (Armagn} Limited
SDI Fitness (Atlas) Limited
301 Fitness (Bediord) Limited
SOl Fitness {Belfasy Limited
S0 Fitness {Bir'mingham) Lirrited
SDI Fitness [(Bury §t Famunds) Umited
S0t Fitness {Camé}r;dge} itmited
SO Frtngss (Cheltenham] Limded
S0 Fitness (Chestor) Lirited
50! Fitness (Colchester] Limited
3D Fitness (Croydon) !.‘im‘rtect
SDI Fitness (Dartry) Limited
SD‘I Fitnhess (Epsom) Limited
S0 Fitness (Farehamj Limitec
SO Fntnéss {Formby] Limiteg
SDi Fitness (Glasgow! Limited
SDI Fitness (Guilciford) Limited
SDi Fitness (Hove) Limited
sDl F‘wrtnéss gHumiﬂgqon) Limited
Si)i Fitpess iivs-n Limited
SDI Finess (K Heatht Limited
S0l F;tnes-s {K Lynn) Limited
50 Fitness {Keltenng) Limited
SDI Fitness (Linco!lr; City} Limitec
5D Fitness {Lincoln South West) Limited
501 Fitness (Liverpooh Limited
SO Fitnass {Maidstone) Limted
4SE-)\ Fitness (Maﬁch(:ster; Limited
SDl\ Fitnoss {Mnlngé\'io] Limited
SDI Fitness (Newark) Limited
SO Fitness {Norshfigld) Limited
S Fitness {Posle} Limited
$D1 Fitness (Rughyt Pim‘rged
S Fitness (Sale] L:m‘itfzq‘
SDI Fitness ESé(‘;siJ‘l;FY) Limited
S.D\ll.:c;ur Limits;d
S Gift Card LILC
SDI Golf Limiteg
SO Holdings JSA inc
Sbl Lifestyle Limited
SO Newco MO Limited
5DI Newcc; NoZ iimited

5D Newco No.& Limiteg

$0i Newco Shire Limited
S0 Properties (U5A) Inc,

SDI Properties (Wigant Limited
SOI Property Limited”

Stirebrook”

Tre Corporation Trust Comipany, Corporaton Trust Center.
1209 Orange Street, Wilm nots, New Castle County F SRR A
12801 Uniled States

Tie Corporation Trust Company, Corperation Trust Center,
1239 Qrange Street, Wil ngte, New Caste County OF BETOOLL
19801, United States

Shirebrook: CRR3IED
Shirebrook” sl R
Shirebrook” G78Q0EC
Skirebrook” GOZREE9
Shirgbrogk " Q02L¥i4

Shirgbrook”
Shirebrock ™
Shirebrook”
Shirebrook’
Shirebrook”

Shirebrook:’

Shirebrook ™
Shirebrook”
Shiebrook”
Stirebrook” 90348085
& Shirebrook” 503881
Shirebrook” - 035269
Shirebreok™ Uyl
Shirerook” 5339851
Shirebrook!” 97H3289
Shirebrook™ G028717
Shirebrook™ Q030847
Shireirook™" 903GEL2
Shirebrook” G03933)
Shitebrack” S03531%
VShEreDrook?‘- o ‘ 9039347
Shirebrook™ 80356342
Shirebrogk™ GOZOERY
Shirebrook™ 4 903950
Shirebrook” 3035650
Shirebrook™ 9032412
Shirebrook” an3g4z
Shirebrook:® ‘ 9538458
Shirebrook” 9035205
‘ Shirebrook” 039429
Shirebrook” o 978779

Tke Corporation Trust Company. Corporation Trust Center,
1209 Grange Street, Wimington, New Castle County OF SETFITAN
19801 Uniteo Siates

Shirebrook” 9083512

Tre Corporation Trust Company, Corporation Trust Canlter
1239 Orange Street, Wilmingten, Now Castle County 2E BE31ZN
19801 United States

Shirebrook™ 52330614
Shiretrook™ SHYRTVR
Shireﬁrook"‘ \ 8153699
Shiretsrook™ GOEZTAT
Shirebrook™ 2177455
CorporatioﬂlScr\aicc Company, 2 Cflice Park Court. Sute £35877
103 Celumbia

Shirebrook™ BE36522
Shirebrook™ 2767453
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SC1 Property [Europej BV

SO Pronerty [Evens Cycles) Limited

ST Property US Inc

SO Preperty US Lirited

SO Retad écmccs Limited
SOl Ratathing Lintled

SDI Shirebrook DC Limited
SDI Shirebrook Limited

SCI Shirebrook Shop Limited
SDiSport London Lim ted
S0 Sports (East Ham) Limited
S0 Spons i5C 2616) Ltd

SEI Sports {Stoke) Limited

SO Sports Sroup Amenicas inc
5D Stores LLC
SDIUSA LLC

SOi Ventures LLC

SOILSA

S0 com Fitness Parent Limited®
Serverange Limited
Seven Strong Lxmitedv
Shelfce A3 Limited
SlA Sportlang

SIA Sportsdirect.com

Ski and Qutdoor Warghouse Limited

Slazenger Carlten tHoidings) Limited

Slazengers Australia Limited
Slarengers Limited

Smart Protein LimHed

Smith & Brooks iGerr;'lar\y! Limited
émith & Brooks {Indis} Limited
Smith & Brooks Limited

Smith And Brooks Group Limited

Smith Angd Brooks Holdings Limited

SNO Sport Vertriebs GmbH
Sondicg IP Limited

Spinsart Limited

Sport Eybl & Spotts Experts Logistkbetress GmbH

Sport kvl Holding GmbH
Sportland Eestie A5,

Sporttand International Group A.S.
Sporis Commission Limited
Spc)ﬁs Direct Brands Limited”

Sporis Direct Holdings Limited™

Sports Direct international Holdings Limited*

Sports Direct MST Sdn 8hd

Sports Direct Retail Limited™

Sporis Essentials Limited

Van Kanijnenburgweg 45, 4672FL Bergen o Zoom
Netherards

Shirehrook!"

The Corporation Trust Company. Corperaticn Trust Center,
1209 Orange Street, Wil mingtan, New Castle County BE
19801, United States

Shirebrook™
Shirebrook®
Shiregrogk®™
Shireibrook™®
Shirebrook®
Shirebrook!
Shirebrook™
Shirebrook!™
Shirebrook™
Shirebrock™

The Corporation “rust Company. Comperatic= Trust Ce-ton
1208 Crange Strect, Wilmington, New Caste Coynty TF
19801, United States

The Corporation Trust Company. Corpsraton Trust Corer,
1209 Orange Street, Wil~ungton, New Tastle County DE
19801, United States

The Corporaucn Trust Company, Corporans Trust Center
1208 Crange Street. Wilmingion. New Castle County OL
19801, United States

The Corporation Trust Company, Corporatis~ Trust Center.
1209 Orange Street, Wilnington, New Castle County DE
18801, United States

Rarc Ingustried, Avenue Ernest. Solvay 29 *480 Samntes.
Belgium

Shirebrook™
Shirebrook!
Shirebrogk™
Shirebroak®
A Deglava str 50 [V-1-25 Riga Latvia
A, Deglave str 50 LV-1-35 Riga Latvia

2nd Floor , Titchfield House, 68-85 Tabernacle Stroet.
tondon. ECIA 4RR

Shitebrook®

Shirebrook™
Shircbrook!®
Shirshrook®
Shirebrook™
Shiretyrook!
Shirebrack!™

Shirebrook®

Shirebrook®
Flugplatzstrabe 30, 4600, Wels Austna

Shirebrook®

Shirebrook™

Flugplatzstrafie 30, 4600, Wels Austria

Flugplaszstrafe 30, 4600, Wels Austria
ParnL imnt 139¢ Kesklinna, Tallinn Estonia 1217
Parn. mnt 139¢ Kesklinna, Ta#inn Estomia 1317

Shirebrook™

Shirebrook™

Shrrebrook™
Shirebrook™

Level 15-2 Bargunan Faber Impenal Court Jalan Sultan

Ismail 52200 Kuala Lumpur Malaysia

Shirebroak!™

Shiretrock®

-t
(A

204255

HEARTIZ

6RICHITA

1243352

ADONIZR30061

AD10ER32873

27223

10463051

£254573
2073700

Aaniara

1ECN90 ¢
ME77712
102693195
48244
£026039
6464317

6027131

GZL1E-

S0Z6013

2308470




Sports World Internationsd Limited
Sports World The Netherlands BV,
Spgrisdirect {lceland) ehf

Sportsdirect.com {Asia) Lid

Sporisdirect.com {Shanghai Limited

Sporisdiractcom (Taiwan; Limited

Sportsdirect.com Austria GmbE

Sportsdirect com Belgium S.A.

Sportsdirect.com Crina Pte

Sportsdirect.com Cyprus Limied
Sperisdirect.com Crech Republicsro

Sportsdirect.com Fitness timited
Sportsdirect.com France
Sportsdirect.com Hungary Kft
Spensdirect.com Immasilen GmbH
Sportsdirect.com Luxemecourg
Sportsdirect.com Medgia timited

Sportsdirect.com Poland 5.£.2 .00

Sportsdirect.com Pty Ltd Australia

Spartsdirect com Retail (Eurgpe) S.AY

Spersdirect.com Retail Limited”

Spertsdirect.com S L.U. Spain

Spc,;rtsdirectcom slovakia 5.00.

Sportsdirect.com SL\-IN d.o.c.

Sportsdirect.com Switzerland A.G. Switzerlana CHE-
SSG Sport GmbH (SSD) -
Sterling Resovurces {Holdings) L\'-mited

Sterlinc:; Resources lw_imi-taéi R

Stirlings (Argyle Street} Limited

Straub Corporation Limited

Summercombe 167 Limited
Swimme tupen $A
Tabie Tenn's Pro Eurose Lic

Talisway Limited

The Antigua Group Ing

The Cycling Bug L'mited

The Flannels Group Limited &

The Running Bug Limiéea o
The Trademark Licensing Campany Limited
TLA Sports (UK} PTE Limited

Total Estates Limited

Tri Yeovil UK Limited

UAR 501 {Ged mino} [T

Uag Sportianci LT

UAR Spcrtsdirect,coﬁ

Universal Cycleswi_li‘m \ ted

UPR Brands Limitec‘; ‘

USA Pro IF Limited

Srirebrook”

Van Komijenburgweg 45, 4612 PL Bergen op zoom
Netherlands

Skogarlind 2, 20, Kopavogur, fceland

Unit 190328 & 1905, Exchange Tower, 33 Wang Chiu Read,
Kowigon Bay, Kewloon, Hong Kong

Room 315, 3rd Floor Buildmg 2. No 239 Gang ao Road
China (S=enghai) Pitot Free Zone, Shanghs. Ching

177 -5, N0.500. Snivheng Rd , | Xitun Districl, 46757, Tawva
Flugplatzstrafie 30, 4600, Wels Austria

Parc Industriel. Avenue Ernest. Solvay 29 1480 Saintes
Beigium

Not101, 11th Floor, A 3uilding. , Genzon Times Square, 1 ong
C. Long Cheng Avenue B3, Long Tang Cenirat Business
Distrnict., Shen Zhen C'ty, China, China

Miltiactes Stylianow 24B, Shop 2. 8577 Tala, Paphos, Cypr.s

Prague 1 - Nove Mesta, Na Porici 1079/32, 100 £0. Czech
Repushc

Skiretrook™

Zac ges Hrateaux. Rue des Brateauyx, 9100, Vdiahe. France
H-1022 Budapest. Karolyi Mihaly utca 12, Hungary
Flugplatzstrade 30, 4600, Wels Ausiria

O2 d'Schrétt, L-9964 Huldange, Luxembourg

Shirgbrook™®

ul. Chiodna 52, 00-872, Warsaw, Poland

cfo Norton Rose Fulbright, Lt 485 Bourke Street,
Melthourne VIC 3000, Austratia

Parc tndustriel, Avernue Ernest, Solvay 79 1480 Samtes,

- Belgium

Shirebrook:”
Cf Genova 27. 1a, 23004, Madric, Spain

Vysoka 2/B, 81106, Eratistava, Slovakia

Plarwava 4, 1236 Trzin, Siovenia

Zeughausgasse 27, 301 Bern, Switzerland

Voranotzstr. 48, , 94036, Fassau. Cermany

Shirebrook™

Shirebrook™

Grart Thoraton. 1/4 Atholl Street, Edincurgh, EH3 81O,
United K ngdom

Shirebraok”
Shirebrook™
Shirebrook”

Parc Ingustriel, Avenue Ernest, Solvay 29 1480 5aimtes.
Belgium

Shirebrook*

Uinit 1803B & 19205, Exchange Tower, 33 Wang Chiu Read,
Kowloon Bay, Kowioon, Hong Karg

3773 Howard Huges Flkway, STE 5003 Las vegas, Nevada,
USA 89169-6014

Shirebrook?
Shirebraok!
Shirekrook™
Shirebrook”
Shirebrook™
Shirebrook™
Shirebrook”
Seimyniskin g. 3, \J’a!mus, Litnyama

Seimyniskiu g. 3, Vitnius. Lithuania

Seimyniskil g. 3, Viinius, Lithuania

Shirebrook™

Shirebrook™

Shirebrook”

T
R
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814403505799
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B-86567880
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USCIP Limted
USC.co.uk Retail Limited
tised Tackie Limited

Van Mildert (Lifestyle) Limited

Vinecomb nvestments HMoldings Limited

Vinecomb nvestments Limited
Visionfigure Limited

Voodoo Dolls Brand Limited
Wareshopl Limited
Warashop2 Limited
Wzreshop3 Limited

warrnamsool *

Waterline Angling Products bimited
West Coast Capitat iHOFCC) Limiteg
Wastminster Manufacturing LLC
Wildlaw Limited

Willlam Sykes Limited

Warld (‘)f Servitc'e tnt;erna'!:ional LF’T;IE.{?C"
Worid of Service Limited

Worthyfund Limited

YUV, Limited

Yeamans Cuidooers Limited

CoJti A Rrogs Fark Bssl S coreox MNOGZTERY

Shirebrook!™

Shirebroak!®

Shirebrook®™

Shirebrogkt®
Shhebrook®
Srurebrook®™
Shirebrook™
Shirebrook™
Shirebrook™
Shirebrook™

Shirebraok™

Heaton House . 1DA Business Park, Whitestown, Taflaght

Dublin 24, frefand

Shirebrook®™

Westcoast capital 15 Atholl Crescent. Edinburgn, EH3 A
2 Office Park Court,

Shirebrook!®

Shiretiraok!®

Shirehrook!™
Shiredbrogk!™

Shirebrook™

. Shirebrook™

Shirebrook!™

o

“

Suite 103, Coumbia SC 22233 USA
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Sports Direct International pic intends to provide a parental guarantee for the following United Kingdom meorporated
subsidiaries thus entitling them to exemption from statutory audit under section 479A of the Companies Act 2006,

i

B

Direct Fishing Limited

Hot Tuna IP Limited

S0 Equestnan Llr;wied

SO Outdoor Limited

501 (Apcrdeen) Limited
SOl (Aberwystwyth; Limited
SOt tAintree) Limited

SO (Ashford) Limited

SDI (Ashington) Limitec
SO} {Ayn) Limited

S0l Bangor) Limited

SO} (Barrow In Furness) Linited
SO (Beddgelert) Limited
SO (Belfast) Limited

SOt fBerviick) Limited

S0t Betws-y-Coed) Limited
5Dl {Bexleyheath; Limited

SDI (Bi-kenhead) Limited

SOt {Rishop Auckiard) Limited

SO Bridgwatar) Limited
SBH{Brixton} Limited 7
SDi {Burton} Li'mited ‘

SOt {Cardiff Flannels) L;mited 7

SDtCarlisie) Limited

SO (C}ha(ham) Limited

SOt (Cla‘lclon}ilmi‘tc;j' '
S0 {Colchestar) Limited
SDI Darington) Limited
SO Doncaster) Limited
S0 iDuncee) Limited

SO (Dunfermline) Limited
SDt (East Ham| Limited
SOHEast Kilbridet Limeted
SOt {(Eginburgh) Limited
SO {E~field) Limited
SDE(Futham) Limited

SO {Gainsnorough Limited
SO {Galashiefs) Limited
S0 (Glasgow Fort) Limited

SDI {Glasgow Ingram Streat) Limited

S (Gloucester} Lunited
S01 (Hast ngsi Limited

301 {Hereford) Limited

SO (Hofco) Limited

SDI {Hon Moldings) Limited
SD! (Haunstow) Limrited
'SDI (HJ“]’L’iI'ﬂIK‘GW

S0 (isle Of Man} Limited
SO (K Lyrny Limited

S0 (Keighley} Limited

S0 (Kendah Limited

SD! {Kentish Towny Limited

SO (Kidderminster) Limited

08203469
06836732
08692730
Q8560260
05512592
C27889%6
03352462
17848460
07249231
05528267
05529705
07851574
08577551
Q987240
02739957
0B8366/3
Q9788372
07849198
03004246
07852061
09127306
08495632
13177358
07851955
06836672
G78520783
05632790
10915193
09888670
39702004
08483679
09810378
06656368
10100990
10088209
Q7852037
(6338907
07852091
08861504
09925519
07852067
18625893
b9888642
08318560
10161592

10086218

08638564
08801745

10073076

06260239
06338913
09aM702
092037

SDI {Nuneaton) Limited
SDI{Oswestry] Limited

SO (Oxford Streer) (imited
SOl (Pasley} Limited

S0l (Penzance] Limited

501 (Peterles) Limited

SO tPlymouth Flan~cls; Limited
SDi (Pliymouth; Limited

S {(Ramsgate) 1 imaec

SO {Read.ngy Limited

SDi {Redcar) Limited

S0 {Roile St Lim'ted

5D (Romfara) Lirmited

SO (Satiscury) Lid

S0 {Scarborough) Limited
SDHScunthorpe; Limited
3Dt (Slough) Limite

SDi (Solihully Limited

SDH (Southamplen 2} Limited
SDI (Southampton} Limited
SDI (Sewthport) Limited

SDI (St Austelly Limited

S0 (5t Belens} Limited

S (Staftard; Limited

S0I (Soke Longtan) timited
SO (Stoke Newing.en} Limited
SO (Strabane) Limited

S0 (Streatham) Limited

SO (Streod) Limited

SO (Sungerland High Stroct Limited

SDISunderiagnd) imited

SP1 (Swindaon} Limiter

SB {Tallaght) Limitea

SE {(Taunton) Limited

SO Thurrock) Limited

SDI {Uxbndge 2} <irmted

SO {Uxbridge; Limited

SDI {(Wakefield; Limited

SO (Walsall) Limited

5D (Watford) Limited

SDI (Weyrouth) Limited

SDI (Wishaw) Limited

SDI (Walverhampton) Limited
SDI (Wythershawe) Limited
SD! Four Limited

SO Golt Limited

SOi Prooertios (Wigan Limitod
SDi Property L'mied

SDi Spor: London Limtod

SDi Sports [East Hamj mimited
SDi Spors iStoke) Limited
Strlings ihrgyle St e ted

Vinecomb Investments Boldings
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SOt {Kilmarnock) Limited
SDI {Kingston) Limited
SUHKrkealdy) U'mited
Sl {Leeds) Limited

SO {teicesten Limited
SOl {Liverceooel] Limted
SOt owestoft} Limited
SDI {Lsl Holdings) Limted

SDI(Luten) Limited

SO (Manchester Cheetham Hili) Limited

SO (Manchester Denton! Limited
SO {Market Road) Limited

5Dt (Middlesbrough) Limited

SOt (Nassau- Street) Limited

SDI {Neathj Lirited

SBHNew Cavendish Street} rLimtteej
501 {Mewark} Limited

SOl {Newcastle} Limited
SDI{Newporl} Limitec

5D {(Newguay} Limited

sol (Newton‘.‘;{:nbm) -Limizéz:i i

SO {Northampton) Limitéd ‘
SOl {Nottinghar) Limited

07853423  Wareshop! Limited
10915209  Wareshop3 Lmited
07852097
09293515
091270
9888734
07852265
61824
9880625
10100869
09127295
10799247
10081909
1227964
07353548
06306917
07853470
0927286
08e79NE
1089800
OéBéEE‘:EG &
07852272
10100609




SPORTS DIRECT INTERNATIONAL PLC
COMPANY BALANCE SHEET

at 28 April 2019

As at 28 April As at 29 April
Notes 2019 2018 Restated
(Em) {€m)
FIXED ASSETS
nEsiMEnis 2 122" i3721
CURRENT ASSETS
3 421 g31
1335 a7
181.6 108.8
Craziors 37o.ntsfa rggLas AN T ol y e B '3R3 8 =325
Nt €orrEut Az tes 3772 327
NET ASSETS 838.9 986.4
CAPITAL AND RESERVES
Called Lo sharz canitdi z o841 SR
S~3 2 pram LM 2733 23743
Trzas.ry skarzs rasarsz 2817, 23032
Furmar =ttt 2omincut oo 1o capal 21 ot
Capral radsmoton rasens 20 8C
Jwunshararasans 1572, £330,
=Srofirard less 3tcout 2413

Shareholders’ funds 8389

Sports Direct International plc reported a loss afier taxation for the 52 weeks ended 28 Apn! 2013 of £5.6m {FY18: 3 profit
of £231.7m). FY18 included a £335m dividend received from Sportsdirect.com Retail Ltd. FY18 has been restated to include
an accrual of £5m relating to key management incorrectly included within the financial statements of Sportsdirect.com Retail
Limited in the prior year.

The accompanying accounting policies and notes form part of these Financial Statements

The Financial Statements wers approved by the Board on 26 July 2019 and were signed an 1ts behalf by:

Jon Kempster
Chief Financial @fficer
Company number: 06035106~ ---—
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COMPANY STATEMENT OF CHANGES IN EQUITY

For the 52 weeks ended 28 April 2019

Own ::oqf:
share Total
. - Account &m)
prn Restated
i gt RAL N B (£|’1)
As at 20 April 2017 {329.5) (33.8) 180.7 7639
Profit for the financial period Restated - - - - - - a3 EEL
Fair valuation of available-forsale financial assels - - - - - - e PR
Fair veluation of availsble- for-sale financial assets - . } _ . . 479 L
reciassified . ;
Share-based payments - - - - - £732 BRETacH
Shares rransferred - - 29.9 - - 30 A -
Share purchase - - 139; - - AR - AL
Roversal of crior yeer fair valusalion of shate buyback R B3 -
contractual obiigation ) - B ) ) i B
Fair vzluation af share buyback contractual obligation - - (0.0} - - - . 10
As at 29 April 2018 Restated 6421 874.3 {290.0} o4 8.0 {69.0} 3989 986.4
Loss for the financial penod - - - - - - 5 sy
Fair value adjustment in respect of long term financiai R ) ) ) R
assets - recognised i SR
Share-based payments - - - h )
Share purchase - - (1.7} - - =Y - 3
Reversal of arior year fair valuation of share buyback P
L - - 400 - : 2070
contraciLal obligaticn
Fair valuation of share buyback contractuas obhgation - - (300} - - - -
As at 28 April 2019 641 874.3 (2817 [eX] 8.0 {67.2) 241.3 838.9

The share premium account is used to record the excess proceeds cver nominal value on the issue of shares. The parmanant
contribution to capital relates to a cash payment of £50,000 to the Company on 8 February 2007 under a deed of capital
contribution. The capital redemption reserve arose on the redemption of the Company's redeemable prefererce shares of 10p
each at par on 2 March 2007 The own shares and treasury reserves represent the cost of shares in Sports Dircot Intermationat
plc purchased in the market and held by Sports Direct International pic Employes Benefit Trust to satisty options under the
Group’s Share Scheme.
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NOTES TO THE COMPANY FINANCIAL STATEMENTS

For the 52 weeks ended 28 April 2019

1. ACCOUNTING POLICIES

Accounting Policies
These financial statements have been prepared in compliance with FRS 102 “The Financial Reporting Standard applicable in *he
UK and Republic of Ireland” (*FRS 102" and the requirements of the Companies Act 2006.

The financial statements are prepared in sterling, which is the functional currency of the company. Monetary ameunts i fhogs
financial statements are rounded to the nearest £0.1m.

These accounts have been prepared in accordance with applicable United Kingdam accounting standards A summary of tne
material accounting policies adopted are described below.

FY18 has been restated to include an accrual of £6m retating to key management incorrectiy included within the financial
statements of Sportsdirect.com Retail Ltd in the prior year.

Basis Of Accounting
The accounts have been prepared under the historical cost basis except for the modification to a far value basis for certam
financial instruments as specified in the accounting policies below.

These financial statements for the period ended 28 April 2019 are prepared in accordance with FRS 102, The Financial
Reporting Standard applicable in the UK and Republic of Ireland.

As permitted by Section 408 of the Companies Act 2006, a profit and loss account of the Company is not presented. The
Company's loss after taxation for the 52 week period ended 28 Aprit 2019 was £5.6m (2018 profit of £231.7m),

As permitted by FRS 102 the company has taken advantage of the disclosure exemptions available under that standerd in
refation to financial instruments, presentation of a cash flow statement. share-hased payments, the aggregate ramunaation of
key management personnel and refated party transactions with other wholly-ocwned members of the Group Where iequired,
equivalent disclosures are given in the group acceunts of Sports Direct International pic.

Investments
Fixed asset investments in subsidiaries. associates and joint ventures are shown af cost less provision for impairment.

In the current year the company has followed the requirements of [FRS 9 for jisted investments. as permittad by FRS 122 Seonon
12. The Company has made the irrevocable election available under IFRS 9 1o account for the investmoents at fair valuao through
the other comprehensive income (FVOCH). The previous accounting under IAS 39 has not been restated

tn the prior year the company has elected to designate listed invesiments as "available-for-sake’ financial assets as at the date
of transition. Under previous UK GAAP listed investments were held at cost less impairment. The company elected to follow the
requirements of |AS 39, as permitted by FRS 102 Section 12, the fair value from one period to another being shaown wilhin the
statemeni of other comprehensive income.

Available-for-sale investments are imitially recognised at fair value. Where fair value 1s different to cost. this is recognised n the
income statement on initial recognition. Subsequent gains and losses arising from changes in tair value are recaegnised in the
statement of other comprehensive income. When the security is dispased of, derecognised or 1s determined to be impaired the
cumutative gain or loss previously recegnised in other comprehensive income is reclassified from equity to the profit and loss
acceunt as a reclassification adjustment within other income. Equity investments are impaired when there 18 objective evidence
of impairment which includes a significant or prolonged decline in value.

Associates
An entity 15 treated as an associated undertaking where the group exercises significant influence in that it has the powet to
participate in the operating and financial pelicy decisions.

In the consolidated accounts, interests in associated undertakings are accounted for using the equity method of accountng
Under this method an equity investment is initially recognised at the transaction price {including transaction cosis) and 1s
subsequently adjusted to reflect the investor’s share of the profit or loss, other comprehensive mcome and equity of the
associate. The consolidated statement of comprehensive income includes the group’s share of the operating results, interest.
pre-tax results and attributatle taxation of such undertakings applying accounting policies consistent with those of the group,
In the balance sheet. the interests i associated undertakings and joint ventures are shown as the company’s share of the
identifiable net assets, including any unamortised premium paid on acquisition.

Any premium on acquisition is included within the equity method accounted figure in the financial statements as goodll This
goodwill s amortised over years. Where there are indicators of impairment, the investment as a whole is tested for impairmsnt,

Hch



Financial Assets

Financial assets, other than investments and derivatives, are initially measured at transaction pnce (incledmg transachon costed
and subsequently held at cost, less any impairment. Provision for impairment is established when thare is clijective ouicdan: ¢
that the company will not be able to coliect amounts due according to the original terms of the roccivable.

Financial Liabiiities

Financial liabilities are classified according to the substance of the financial instrument’s contractual obhgations, rathes than
the financial instrument’s legal form. Financial liabilities, exciuding convertible deht and derivatives. are mitially measorceo af
transaction price {after deducting transaction costs) end subsequently held at amortised cost.

Employee Benefit Trust
An Employee Benefit Trust has been established for the purposes of satisfying certain share based awards Tho Groun nas e
facto’ control over the special purpose entity.

The cost of shares acquired by the Sports Direct Employee Benefit Trust is recognised within ‘'own share-reserve ' in squity.

Deferred Taxation

Deferred tax is provided for on a fult provision basis on all timing differences. which have arisen but nat reveraed at

the balance sheet date. No timing differences are recognised in respect of gains on sale of assets where those gains have been
rolled over into replacement assets. A deferred tax asset 1s not recognised to the extent that the transfer of econonnc hencfil in
the future 1s more unlikely than not

Deferred tax is calculated on a non-discaunted basis at the tax rates that are expected to apply in tho peneds in which timing
differences reverse, based on tax rates and laws enacted or substantively enacted at the halance sheet date.

Foreign Currencies

Transactions in foreign currencies are initially recorded in the entity’s functional currency by applying the snot exchange rate
ruling st the date of the transaction. Monetary assets and liabilities denominated in foreign currencies are rohiansiated al the rate
of exchange ruling at the balance sheet date. Al differences are taken to the profit and loss account. Non-monetary items that
are measured in terms of historical cost in a foreign currency are not retranslated.

Dividends

Dividends on the Company’s ordinary shares are recognised as a liability in the Company’s Financial Statements. and 25 &
deduction from eguity, in the penod in which the dividends are declared. Where such dividends are pronosed subject ta the
approval of the Company's shareholders, the dividends are anly declared once shareholder approval has Eoen obtamed

Equity Instruments

An equity instrument is any contract that evidences a residual interest in the assets of the Company after deducting all of its
liabilities. Equity instruments issued by the Company. with the exception of those accounted for via merger rebof availab:le uncor
Section 612 of the Companies Act 2008, are recorded at the proceeds recetved. net of any direct issug costs

Income From Group Undertakings
income from Group undertakings is recognised when qualifying consideration is received from the Group undertaking.

Related Party Transactions

The Company has taken advantage of the exemption contained in FRS 102 and has therefore not disclosed transactions or
balances with wholly-owned subsidiaries which form part of the Group. See note 37 for further details of refated

party transactions.

Share-Based Payments
The Company issues equity-settled share-based payments to cerntain Directors and employees of the Company and its
subsidiaries.

The fair value of the share options on the date of the grant 1s charged 1o the profit and lass account over the vesting pened of
the share option. based on the number of options which are expectad to become exercisable. A corresponding adjustment is
made to equity. At each balance sheet date the Company revises its estimates of the number of options that are expaciad 1o

become exercisable and recognises the impact of any revision of criginal estimates in the proft and loss account

The expected life used in the model has been adjusted. based on management’s best estimate, {or the effects of
non-transferability. exercise restrictions, and behavioural considerations. A share-based payment charge of fril was recogrised
for the 52 weeks ended 28 April 2019 based on the Directors’ best estimate of the number of shares that will vest

E
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Critical Accounting Estimates And Judgements

In the application of the company’s accounting policies, the directors are 1equired to make judgements, estimates and
assumptions apout the carrying amount of assets and liabilities that are not readily apparent fiom other sources. The estimatas
and associated assumptions are based on histerical experience and other factors that are considered to be relevant. Actual
results may differ from these estimates.

The estimates and underlying assumptions are reviewed on an angoing basis. Revisions to accounting estimates are recognised
in the period in which the estimate is revised, if the revision affects only that period, or in the pericd of the revision and futln e
periods.

The estimates and assumptions which have a significant risk of causing a material adjustment to the caryng amaoont ~f as501s
and liabilities are outlined belew.

Critical Judgements And Key Sources Of Estimation Uncertainty Calculation Of Share
Assumptions Relating To Tax

Management estimation is required to determine the amount of deferred tax assets or liabitities that can be recognised. based
upon likely timing and tevel of future taxable profits together with an assessment of the effect of future tax planning strategins

2. INVESTMENTS

L 28 April 2o 29 April 2018

Ry Emy
Investments in subsidianes 11242 Az
Investrmonts in associates noe
Long-term investment / available-for-sale financial assets 819 PR A
4 ‘ 4 4 1,2161 13701

The fair value of the long-term / available-for-sale investiments is based on bid guoted market prices at the balance sheet date or
where market prices are not available, at management’s best estimate.

Long-term investments / available-for-sale investments include various holdimgs inciuding a 36.9% stake in Findel plc. a8 29.7%
stake in Debhenhams plc, a 26.1% stake in French Connection Group plc and an 18.9% stake in Goals Soccer Centres plc, Thy
prior year also inciuded a 25.4% stake in GAME Digital plc.

The Graup now owns 29.9% of Game Digital Plc. During the year it was determined that the Group has significant infiuence and
Game Digital Plc has therefore been reccgnised as an associate during FY19, see note 19.

The Company is the principal holding company of the Group, The principal subsidiary undertakings ol the Company are sot out
in note 36 of the Group Financial Statements.

3. RECEIVABLES

29 Al 2048
Restated
Em} .
AR et
Amounts owed by Groun undertakings PR 7
Derivative financial asseis - TG
Deposits in respect of derivative financial 'astruments 234G =R
Prepayments Gt ER4
Carporation Tax 1.2 7
Defarred tax assets (nole ) 33 23
421 684

Deposis n respect of derivative financial instruments are collateral to cover margin requirements for dervative transactions
held with counterparties. The collateral requirement changes with the market (which is dependent on share price. interost rates
and volatility) and further purchases / sales of underlying investments held.



4. CREDITORS: AMOUNTS FALLING DUE WITHIN ONE YEAR

-
5 Emj
Trade creditors ' G2 ia3
Amounts owed to Group undertakings 5279 4ar 7
Der vative financial Labilities . T
Caorporation lax ‘
Fair velue of share buyback T L
Other creditors 57 sE
558.8 4925
For further details on the fair value of the share buyback instruction, see Statement of Changes in Equity
5. DEFERRED TAX ASSETS
{ther temporary
) U . differences
At 30 April 2017 1
Credited 1o the préﬁi &-Icss account ]

Ar29 April 2018

[}

Credited to the profit & loss account -

At 28 April 2018 R

The tax rate used to measure the deferred tax assets and liahilitics was 17.0% (2018 177%) on the basis that 1heso wore the tay
rates that were substantively enacted at the balance sheet date for the pericds when the assets and liabilities are expecied to
reverse.

6. CALLED UP SHARE CAPITAL

‘28 Aprit 2019 29 Aprit 2018

(Em), {Em}

AUTHQRISED
999,50-‘0.016 ord‘ina;y sharé;af 15;3 eac;\ ‘ ‘000 iCno
498,920 raceamable o’eferenc;e shates of 1Cp each - -

1000 100.0
CALLED UP AND FULLY PAID
£40,602,269 (2018: 640,602,369} ORDINARY SHARES OF 10p EACH /a1 [
SHARE CAPITAL
AT 29 Aprit 2018 and 28 Aprit 2019 41 €41

The company holds 104,194,154 ordinary shares in treasury as at the period end date (FY18: 103.633.049.
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7. POST BALANCE SHEET EVENTS

On 21 June 2019, the Company through its wholly owned subsidiary Sportsdirect.com Retail Limited, completed the acausiton
of Sofa.com Limited and subsidiaries for consideration of £1. 1t 1s impractical for the Group to perform a faii value exercise

in refation to the post year end acquisition of Sofa.com given the timing of the acquisition and the signing of the financial
statements.

On 21 June 2019, the Company through its wholly owned subsidiary Sportsdirect.com Reatail Limited. agread o dispuse af tne
freehold property of Units A, B, C, D and F Brook Park East. Shirebrook, NG20 8RY (the "Property’) to Kwasa Legix Sportive
Limited for a cash consideration of £120.050.000. On the same date the Company has taken on 3 15 vear lease of the Froperly
and intends to continue to operate the Property as a distribution centre, offices and retail.

On 8 July 2018 it was confirmed that the Group obtained control of GAME Digital Ple, the offer suhsequently became
unconditional in all respects. As at 12 July 2019, it was confirmed that the Group had acquired greater than 757 of the issued
share capital. Tne Group mntends 10 procure the making of an application by GAME for the cancellation of trading in the GAME
shares on the London Stock Exchange's main market for listed securities and listing of the GAME Shares on the pramium sting
segment of the Official List.

8. PAYROLL COSTS

Sports Direct International plc has no direct employees. the Directars are remunerated through Sportsdirect com Radail il



CONSOLIDATED FIVE YEAR RECORD

Unaudited income statement

Revenue

Cost of sales
Gross profit
Selling, distribut’'on and administrative cxponscs

Other cperating income

imparment and accelerated depreciation
Profit on dispesal of property

Profit on disposal of subsiciary

Provision against recelvable & other

Exceptional items

QOperating profit

vestmen: (Costs) / income

Finance income

Finance costs

Share of loss) / profit of associated undertakings and joint ventures
Profit before taxation

Taxation

Profit for the period

Equity holders of the Group
Non-controlling imeérests

Profit for the period

Notes to the consoclidated income statement five year record:

1. Altinformation is presented under IFRS.
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33595
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0.8
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52 weeks
© - ended 24 April
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52 weeks
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2015

em

Y
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2. The five year record has been prepared on the same basis as the Financial Statements for the 52 weeks ended 22 Apni
2019, as set out in note 1, basis of preparation, of the Consolidated Financial Statements.



COMPANY DIRECTORY

REGISTRAR AND TRANSFER OFFICE

Computershare Investor Services plc
The Pavilions

Bridgwater Road

Bristol

BS99 6727

Telephone 0370 707 4030

COMPANY SECRETARY AND REGISTERED OFFICE

Sperts Direct International plc

Unit A, Brook Park East

Shirebrook

NG20 8RY

Telephone 0344 245 9200

Sports Direct International plc is registered in England and Wales (No. C6035106)

SOLICITORS

Freshfieids Bruckhaus Deringer
65 Fleet Street

tondon

ECAY 1HS

BROKERS

Liberum Capital Limited
Ropamaker Place, Level 12
25 Ropemaker Strect
London

EC2Y 9Ly

PRINCIPAL BANKERS

Barclays Bank pic

5 The North Colonnade
Canary Wharf

Londaon

E14 4BEB

HSBC Bank plc

8 Canada Square
London

E14 5HQ

AUDITORS

Grant Thornton UK LLP
30 Finsbury Square
London

EC2A1AG

168



SHAREHOLDER INFORMATION

ANNUAL GENERAL MEETING

The Annual General Meeting of the Company will be held at 1lam on Wednesday 11 September 2013 at Acaedamy House 36
Poland Street, London, W1F 7LLU. Each shareholder is entitied to attend and vote at the meeting. the arrangemenrs fo whic s
described in a separate notice.

are

RESULTS
Far the year to 26 April 2020:

«  Half year resuits announced: 12 December 2019
- Preliminary announcement of full year results: 16 July 2020

- Annual Report circulated July / August 2020

SHAREHOLDER HELPLINE

The Sports Direct shareholder register 1s maintained by Computershare who are respensible for making dwidend paymants and
updating the register, including details of changes to shareholders’ addresses. If you have a query about your shareholding in
Sports Direct, you should contact Computershare's Sports Direct Shareholder Helpline on: 0370 /07 4030, Calls are charaod at
standard geographic rates, although netwaork charges may vary.

Address: The Pavilions, Bridgwater Road, Bristal, BS99 627

Website: www.computershare com

WEBSITE

The Sports Direct website at www.sportsdirectplc.com provides news and details of the Comipany’s activities plus mformation fo:
shareholders and contains real time share price data as well as the fatest results and announcements

UNSOLICITED MAIL

The Company is obliged by law to make its share register publicly available and as & consequence some shareholders may
receive unsclicited mail. including from unauthorised investment firms.

For more information on unauthorised investment firms targeting UK investors. visit the website of the Financial Condirct
Authority at www.fca.org.uk

If you wish to limit the amount of unsclicited mail you receive contact:

The Mailing Preference Service
DMA House

70 Margaret Street

London

W1W 855

Telephone: 020 72913310
Email: mps @dma.org.uk or register online at
www.mpsonline.org.uk

Sports Direct International pic

Unit A. Brook Park East, Shirehrook, NG20 8RY
0344 245 9200

www.sportsdirectpic.com



