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Jupiter in brief

A focused, active fund manager with
a well-known brand and a reputation for
delivering investment outperformance

Our vision

Value creation through long-term outperformance

How we have performed in 2013
Strong investment performance with 69 per cent of our

mutual fund assets above median over three years

Net mutual fund inflows of £1 2bn

Record assets under management of £317bn

Underlying EPS up 33 per cent

A sustainable balance sheet with £160m net cash at year end.

Dividends per share up 43 per cent to 12 6p

Contents
A full list of contents can be found on the inside back cover

Developments in financial reporting
regulations are now n place and seek

to encourage the preparation of more
conaise and relevant narrative reporting
There are changes to specific disclosures,
alongside a new requirement for a separate
Strategic report that provides shareholders
with a holistic and meaningful picture of
the company’s business model, strategy,
development, performance position

and future prospects This report has

been prepared under those requirements
and associated principles to develop

maore concise and effectve strategc
communication
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Highlights

Increased returns to shareholders supported
by a sustainable balance sheet

Highlights 2011 2012 2013
Assets under management (AUM) £228bn £26 3bn £31.7bn
Net inflows £07bn £10bn £12bn
EBITDA £1349m £1242m £151.5m
EBITDA margin* 54% 51% 53%
Profit before tax £703m £736m £114Tm
Underlying EPS* 191p 190p | 252p
Cash flows from operating activities £107.1m E17106m £1221m
Dividends per share 78p 88p 12 6p
*non-GAAP measuires

£31.7bn of AUM

We manage £3] 7bn of assets for clients, these can be split across a number of categories

Asset class Product type Asset geography

1 76% Equities 1 78% Mutual funds 1 38% UK

2 24% Fixed income 2 13% Segregated mandates 2 38% Global
3 7%  Private clients 3 9% Europe
4 2%  Investment trusts 4 5%  Other
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Chairman’s statement

Strong delivery against our strategic goals

I amn pleased to introduce our Annual Report for 2013 We have
enhanced the Report this year to present a more informative
picture of our business model and strategy This includes detailing
more clearly the key drivers of our business the opportunities

for growth and how we are locking to use our expertise to
leverage these

2013 was a year of strong delivery against our strategic goals We
achieved investment outperformance for the substantial majority
of our clients, extended our distribution capabilities invested in our
platform and completed the deleveraging process started at Listing
Profits have grown across all key metncs, with underlying EPS up

33 per cent to 25 2p per share These factors have enabled the
Board to recornmend a final dividend of 91p If approved at the
Annual General Meeting the total dividend for the year will be

12 6p, a 43 per cent Increase on the previous year

This strong delivery has resulted in the generation of significant
operating cash flow by the Group Since Listing, the Board has
aimed to balance the uses of this cash between growing our
dividend, paying down our debt, and ensuring we invest sufficiently
in the business for future growth With the debt repayment
programme now complete we have a sustainable balance sheet
which can both fund further growth and enable us to share the
rewards of this growth with our shareholders

The Board and executive leadership have spent much time this
year looking at how we can continue to develop jupiter's presence
around the world This process has built on the demonstrable
progress we have already made and considerably improved the
communication of our strategy — both to our shareholders and
also to our employees
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The Board and its Commuttees continue to focus on our people,
looking at our talent development and performance management
processes in 2013 to ensure they support our growth strategy We
also reviewed our remuneration policy to ensure it continues to
motivate employees and aligns their nterests with those of our
shareholders Further details on this can be found within the
Rermuneration report

Thoughtful succession planning is, of course, integral to long-term
success As you will be aware, on 9 December 2013, we announced
that Maarten Slendebroek will succeed Edward Bonham Carter as
Chief Executive on 17 March 2014 Maarten, who joined Jupiter as
Distribution and Strategy Director in September 2012, takes over
with Jupiter in excellent shape He has made a significant
contribution to the business and his appointment as Chief Executive
is a natural evolution of Jupiter's executive team | am also delighted
that Edward, who has achieved so much for Jupiter in his 14 years

at the helm will stay with us in a new executive role focusing on
engagement with key stakeholders — an increasingly important
requirement as we grow

In July 2013, Richard i Morris jr stepped down from the Board after
six years' service Richard’s extensive experience of the global asset
management industry and wise counsel has been very valuable

On behalf of the Board | would like to thank him for all his
contributions

My thanks to our clients, to our investors to our staff and all
who have supported us over the past year

N é’“ﬁ‘

jarme Dundas
Charman

26 February 2014
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Chief Executive Officer’s report

Delivering value to our clients and shareholders

2013 has been a busy and successful year for jupiter and our
development plans for 2014 and beyond will seek to deliver
further an our strategic goals, to the benefit of both our clients
and sharehclders

Achieving investment outperformance over the medium term s
critical to our strategy and Jupiter's fund management team has
continued to outperform over the key three year time period

As at 31 December 2013, 69 per cent of mutual fund AUM was above
median and, including segregated mandates and investment trusts,
we have added value to 73 per cent of our clients by AUM over the
last three years

Qur position in international markets has continued to strengthen,
with a growing proportion of fund sales being sourced from

our distribution networks across Europe and Asia During 2013,

we actively built this local presence adding strength to our
capabilities in Germany and Hong Kong and hining sales resource
for the Nordics We now have offices in Frankfurt, Murich, Zurich,
Singapore, Sweden and Hong Kong, with additional markets

such as France, covered by third party relationships

This growing distnbution network, supported by our investment
outperformance and strong brand, drove inflows of £12bn during
the year Mutual funds remained the key driver of these flows, with
particularly high demand for our bond funds and top-performing
equity products such as UK Special Situations and our European
funds By the end of 2013, assets under management had reached

a record £317bn
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Growth in AUM directly benefits revenues and, combined with our

disciplined approach to nvesting for growth, EBITDA grew 22 per :
cent to £1515m and EBITDA margins increased to 53 per cent This

generated £122 Im of operating cash flow, improving net cash to

£159 5m and reducing our outstanding debt to £110m at the end of

the year This remaining debt was repaid in February 2014, providing

the potential for increased returns to shareholders going forward

as part of our policy of shanng the rewards of growth within a

sustalnable balance sheet structure

The opportunity for Jupiter to build on this strong performance in

the coming years 1s significant Structurally, savings markets around

the world are undergomng great change Ageing populations in many

countries are being encouraged to save more for longer retirements

governments can no longer afford to fund, while nsing wealth in

the world's emerging markets 15 creating further new, attractive

opportunities for fund managers to build assets under management

Jupiter 15 increasingly well-positioned to build its share of the |
growing market for savings across the world |

We are well-established as a market leader in the UK and it 1s a |
market that remans attractrve to us both due to the growing

requiremnent for ndividuals to save for retirement and as global

financial nstitutions channel assets through London We also have

plans over the coming years to develop additional local presence

n countries where we believe significant assets can be raised

Our international distribution efforts have already lifted our SICAY

AUM to £3bn by the end of 2013 and we would expect this to grow

significantly as we extend our relationships with key distributors

on a global basis

In addition to bulding our distribution network, we will continue

o build our investment capabilities, developing existing talent and
hirtng new managers as the business evolves In addition, we have
been working to build the support structures around fund managers
to ensure that the growing demands of an international sales
network do not reduce the tme spent runnung their portfolios,
appointing, for example, a product specialist to support the
multi-asset and fixed interest team

In the 14 years | have been Chief Executive, Jupiter has delivered
consistent investment outperformance, increased its distribution
capabilities and, since the IPO in June 2010, created significant
value for shareholders The next stage of our growth will be led
by Maarten Slendebraek, who will take over from me as Chref
Executive on 17 March 2014 Maarten has been a key architect

of the strategic direction outlined above and this 1s the nght time
for him to take over as Chief Executive | am delighted to be able
to continue serving the business in the newly-created role of Vice
Charman and helping Maarten grow Jupiter further in the future

Edward Bonham Carter
Chief Executive

26 February 204
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Well positioned for growth
Market opportunity

Investment environment

This section outlines the market opportunity

for Jupiter and details how our strategy targets
the attractive growth dynamics available to retail
asset managers

The long-term retail savings market has attractive dynamics
supporting tts growth Central to this are global demographic
trends Populations around the world are ageing — not just in
mature economies such as the US and the UK but In Asia too

In China, for example, sore 26 per cent of the population will

be over 65 by 2050 compared to 24 per cent in the UK This
dynarnic 15 increasing the burden on individuals around the world
to save more for retirement, with particular pressure on those who
have traditionally relied on the state to prowvide, as governments
withdraw pension provision

This structural dynamic is supported by changes to savings
industries in many markets, with a shift in buying habits away from
traditional insurance products towards transparent products such
as mutual funds Governments are providing supportive tax regimes
to encourage long-term savings and the focus on self-provision 1s
mcreasing the use of defined contribution pension schemes
controlled by the mdwidual

Savings markets In emerging economies are also undergoing broader
changes In addition to ageing populations, the growing wealth of
ndividuals in these nascent markets 1s increastng the propensity to
save The wealth of high net worth individuals in Asia, for example,
has already overtaken that of Europe and Is close to reaching that
of the US

While savings markets globally are enjoying long-term structural
growth trends, the health of economies and financial markets
affects short-term savings trends For example, in the UK, the
savings ratio was 5 4 per cent duning the third quarter of 2013,
down from a peak of over 8 5 per cent before the credit crunch

tn the Euro area, the savings rate for the first quarter of 2013 was

131 per cent, compared with 15 8 per cent four years ago However,
despite these short-term constraints, retall mutual fund assets have
continued to grow fuelled by net inflows and nsing markets Over
the last four years, UK retaill mutual fund AUM has grown by 12 per
cent pa to £765bn in total Within the overseas markets n which
Jupiter has chosen to operate, the growth rate has been higher at
15 per cent pa and AUM s now £21trn

Annual Repart & Accounts 2013

Our strategy

‘I Deliver outperformance
after fees to our clients

3

Strategic response

We believe that these are attractive market environments and
dynamics in which to operate as a retail fund manager OQur strategy
for accessing these 1s built around a focused business model which
seeks to deliver value to both our clients and our shareholders
Integral to this 1s our belief that active management of mutual
funds can lead to outperformance to clients after fees, that
efficient distnbution of unitised products on a scalable operating
platform can lead to strong earnings growth and operating cash
flow, and that this cash can both fund further growth and provide
the potential for increased returns to shareholders going forward

Sell this expertise through products
suited to our distnibution strengths

Deliver attractive returns
to sharehoclders

We seek to execute this strategy within our chosen markets
as detailed below
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UK

The UK 1s Jupiter's core market and its retail UK retail assets under management (Ebn)
mutual fund environment exhibits robust flow

characteristics across the market cycle with

a consistent appetite for equity products

The savings industry 1s supported by attractive

demographics — the population 1s expected to

grow from 63m in 2012 to around 80m by 2050,

while the dependency ratio 1s expected to

increase from 510 2010 to 68 by 2050 This will

make the UK the largest population in Europe

There s, as a result, an increasing need for self-provision with
only 45 per cent of people in the UK currently saving enough
The government is supporting this by providing attractive tax
wrappers in the form of both pensions and 15As 1SAs currently
allow individual investors to shelter up to £11,520 from further
income or capital taxes, an allowance which is index-hinked

to inflation

Funds mn the UK are distributed mainly through platforms and
intermediaries such as wealth managers, stockbrokers and IFAs,
with direct sales accounting for a very small propertion of the total
Buying financial products such as mutual funds has also become
simpler with the introduction of open architecture, enabling
investors to buy financral products from various providers on one
platform Fund platforms now account for 49 per cent of total
fund sales, up from 37 per cent in 2010

The UK 15 also a key location for global financial institutions
The high net worth market in which they operate 1s a resilient
long-term growth market that grew throughout the financial
cnsis We estimate that the pool of investible assets 1s currently
approximately £36trn While such assets may be regarded as
“international” a large proportion of thern 1s channelled through
decision-making centres in London

Investor confidence in the UK has improved throughout 2013 with
fund buyers shifting away from the fixed iIncome assets that have
dominated sales since the financiat crisis and diversifying into equity
funds Figures from the Investrnent Management Association show
cumulative sales of £20 4bn in 2013, up from £14 3bn 10 2012 and the
best since 2000 apart from the exceptional inflows seen in 2009
and 2010 following the financial crisis Within this, equity funds were
the most popular asset class in eleven out of the twelve months of
the year The UK industry currently manages a total of £765bn

Strategic response

Jupiter 1s a leading player in the UK mutual fund industry with

a 4 8 per cent share of retail fund assets under management

UK clients currently account for 88 per cent of our assets under
management ‘We have a high quality distribution franchise, buit
around long-term investment outperformance, a strong brand
and sophisticated market segmentation Our focus 1s on attracting
assets primanly through intermedianes and we see significant
growth potential frorn buillding market share further nto the
UK wealth management sector and from our increased focus
on global financial institutions
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international markets

With over £3 1trn of mutual fund assets,
continental Europe s a significantly larger mutual
fund market than the UK It «s subject to many of
the same demographic trends, although the public
sector response Is less developed at this stage
The installed asset base historically has a higher
proportion of fixed income products and flows
tend to be more pro-cyclical in nature than in
the UK We believe the opportunity for growth
in continental Europe 1s significant as open
architecture gains a stronger foothold, supported
by demographic trends that are driving a greater
level of saving for retrement over the medium
to long-term -

Distribution in continental Europe has not, as yet embraced open
architecture in the same way the UK has — the main distribution
channel continues to be retail and private banks followed by IFAs
and insurance wrappers, platforms and direct selling There are, of
course, significant differences at a local level In France Spain and
Switzerland for example, open architecture has developed so far
mainly via funds of funds, while in Italy and Germany IFAs are taking
a larger proportion of sales with guided architecture a growing
trend Net sales of UCITS funds in Europe in 2013 totalled €320bn,
with flows evenly split across equity bond and balanced funds

As one of the fastest growing fund markets in the world, Asia also
presents a significant opportunity for an active asset manager such
as Jupiter Asia has total mutual fund assets of £1 2trn, although
ndvidual markets in the region are fragmented in a distribution
sense with some, such as Singapore, dominated by private banks
and others such as Hong Kong more retail-onentated and global
financial institutions having a significant presence in the region
Product preferences in Asia also vary by country and so our
approach 15 tailored for each market

Strategic response

In recent years we have started to diversify Jupiter's business away
from 1ts reliance on the UK market extending cur distnbution
network to provide coverage across the key financial centres where
our distnbution partners operate This expansion 1s focused on
selling our SICAY range which packages similar investment
strategies to those we run within our unit trusts into vehicles which
are more attractive to local clients These products are managed
from our London headquarters, which also provides sales and
marketing support to our overseas offices

Jupiter 1s now present 1n Frankfurt, Mumich, Zurich, Singapore
Sweden and Hong Kong with additional markets, such as France,
covered by third party relationships and will seek to develop
additional local presence where we believe significant assets can be
raised These developments will ensure we are able to service our
growing client base to the high standards they expect

Annual Report & Accounts 2013
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Growing and sharing value

Our business model

Growing value for clients

Clent assets

\ )

Investment performance Effective distribution

L J

Assets under management

Our business model centres around adding vatue
to our clients assets

o Clent assets

We look after assets on behalf of a range of clients indvidual
investors making thetr own investment dectsions, those taking
guidance from financial intermedianies or wealth managers, and
institutional wwestars, ncluding pension funds In all cases, we
manage client assets with the aim of adding value by
outperforming the market

e Investment performance

As an active fund manager we lock to provide our clients with
above market returns after fees, thereby maximising the value of
client assets entrusted to us Qur ability to provide this value to
clients s core to our growth strategy

e Effective distnbution

Providing our clients with the nght products for their iInvestment
needs requires us 1o develop and mantain relevant products,
market our products effectively, spend on our brand and deal
more efficiently with the relevant distnbutors and intermediarnies
within the markets in which we operate

e Assets under management

By providing continued value to our clients and maintaining
strong levels of service we expect to retain those assets already
entrusted to us as well as attract new assets Growing our assets
over the medium-term on a scalable operating platform then
creates value for our other stakeholders

8 e Jupiter Fund Managernent ple

Growing value for shareholders

Assets under management

Net
revenue

b4

Avaitable
profit

A scalable and efficrent operating platform allows us to
grow value for shareholders ahead of growth m assets

e Net revenue

We collect fees from clients based on a percentage of the assets
we manage, 2 proportion of which are paid to our distributors
for the services they perform on behalf of their clients Our net
revenues are, therefore, the proportian of fees we retan Ona
small number of funds, we also earn a performance fee where
returns are above agreed targets

e Fixed costs

The first call on our revenues are the fixed costs of running the
business These are the salary costs and those costs assoctated
with the operating platform and support infrastructure These
costs include IT systems costs, rental payments for buitdings
and administration costs, as well as brand investment via
marketing spend

e Available profit

Available profit 1s earnings after deducting fixed costs from net
revenues These earnings are then availlable for distribution to
stakeholders A feature of our business model 15 the high
conversion rate of available profits to cash
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The rewards of growth are shared across
all our stakeholders

Available profit

Available profit 1s the pool available to distribute across our
vanous stakeholders We ook to use this pool to the benefit
of stakeholders by executing our strategy to grow profits
over time and increase the share of marginal profit available
to shareholders in the future

1 e Staff incentives - 25%
Represented by our variable compensation ratio We
pay our incentives out of available profits, ensuring
alignment with our shareholders

Corporation tax - 17%

Represented by cash payments for corporation tax
We expect to pay corporation tax at standard UK
rates of 23 25 per cent for 2013 absent timing
differences

Payments to shareholders - 27%
Represented by ardinary dividends declared from
our annual earmings We have a progressive dividend
policy with a payout ratio of 50 per cent in 2013

Payments to debtholders - 26%

Payments to debtholders represented by debt
paydown and interest payments made from earnings
We have now completed the paydown of our gross
debt and this segment will not be required going
forward

Retained for investment and growth - 5%
Represented by retained cash Thus cash s used to
fund strategic mitratives we expect to drive the
future growth of the business

Annual Report & Accounts 2013

What differentiates us in the execution
of our business model

1

Clear focus

We have a clear focus on the management of mutual
funds for retail and institutional clients Our strategy
15 to offer products where we can deliver superior
retums to our chents over the medium to long-term
rather than creating new products where there 1s no
clear competitive advantage

Investment culture

Our distinct investment culture focuses on allowing
talented fund managers the freedom to pursue their own
indvidual investment approach This culture has helped
build a strong track record of investment outperformance
with 6% per cent of our mutual fund assets above median
over three years

Track record

We are well established as one of the leading fund groups
in the UK retail market due to consistent investment
outperformance, strong brand and a mutti-channel
distnibution approach We have a record of attractmng flows
across the market cycle, with net inflows of £70bn over the
last five years This has allowed us to grow our revenues
significantly ahead of comparable market growth

Scalable platform

Our scalable operating platform and consistent focus on
business efficiency allows us to grow our revenues without
having to increase our fixed costs at the same rate This has
resulted in EBITDA margins of over 50 per cent and the
generation of significant operating cash flow

Shareholder value

Our aim of holding net cash over the cycle with a
sustamable balance sheet has seen us pay down £272m of
debt post-Listing, trade out of our need for a regulatory
capital warver and increase dividends to shareholders to
12 6p per share
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Strategic objectives

Our focus on delivening value to clients and shareholders over

the long-term translates into our four strategic objectives

What this 15

Why this is
important

What that
means for us

Key nisks

How we measure it
- our KPls

Investment outperformance

Creating value after fees for clients, leading to
further demand for investment products

Value creation for clients

Qur business 1s centred on the strength of our
investment team and 1s reliant on the quality and
reputation of our fund managers and their ability
to deliver long-term outperformance after fees
Our approach to maximising performance 1s
focused on preserving a culture of investment
freedom, individual responsibility and
accountability The key metnc in this area s
investment performance over a three year penod

Our investment area 1s a single platform We have
39 fund managers who manage a range of funds
for a vanety of clients Private client assets are
managed separately by 13 dedicated private client
managers Our mvestment philosophy seeks to
generate investment outperformance against
relevant benchmarks over the medium to
long-term without exposing our clients to
unnecessary risk

while our fund rmanagers work as a closely knit
teamn, sharing stock ideas and debating market
prospects, we believe that each manager has
individual responsibility for their own portfolio(s)
and 1s therefore, held accountable for the
investment performance of the funds they
manage We believe this creates a culture most
conducive to success

Sustamed under performance
Failure to retain key staff
Significant mandate breach

Percentage of our AUM above median over 3 years

10 & Jupiter Fund Management ple

Effective distribution

Providing these products to the nght clients,
leading to tnward asset flows into the manager,
with revenue growth being a direct function of
asset growth

Delivering our expertise to clients

Qur investment expertise 1s provided to clients
under a single brand through a range of products
and a variety of distnbution channels We seek to
offer and develop products that are suited to the
distribution channels and markets in which we
have, or can establish, a strong presence Our goal
15 to generate net inflows by building our market
position in the UK investment market and
developing our international distribution
capabilities The key metric is net flows in our
core mutual fund range

While we operate across a number of different
geographies and markets each of which has its
own charactenistics, we mamntamn a conststent
brand and distribution approach and structure our
distribution efforts on a product neutral basis This
allows us to maximise our distribution reach and
the ability of different clients to access our
investment expertise

Qur current UK distribution effort 1s pnmanly
focused on ntermediaries, with our advertising
effort designed to build brand awareness with
both these agents and end clients Our market
share 1s particularly strong among IFAs and on
fund platforms Given the predominance of bank
distribution internationally, our approach outside
the UK 1s focused on building relationships with
wealth managers in our chosen ternitories such as
France, Germany and Switzerland

Regulatory non-compliance
Distribution and product trends

Mutual fund net inflows

Annual Report & Accounts 2013




@{5}

Efficient operations

Matntaining efficient operations through a
scalable platform, thereby creating earnings
growth and cash generation, allowing both
continued investment in the business and
returns to shareholders

Captunng the rewards of growth

Our business model benefits from economies
of scale resulting in attractive EBITDA margins
Our existing platform is capable of supporting
signficantly higher levels of AUM at
proportionately lower levels of incremental
cost To grow the business substantially over
the long-term, we target selective investments
in developing our people, brand and operations
according to market conditions and income
levels at the time The key metric in this area

15 EBITDA margin

We operate a single infrastructure platform,
designed to support a growing business and 1ts
governance requirements while implementing
operational efficiencies where appropriate such
as cutsourcing or improved technologies

Thus platform allows the fund management
distribution and marketing areas the appropriate
tools with which to do their jobs provides
executive management with the performance and
nsk monitoring information required to manage
the business and supports the requwements of
external stakeholders such as clients, shareholders
and regulators

The scalable nature of our platform ensures that
our shareholders share in the benefits of the
revenue growth and cash generation associated
with increases in AUM

Operational error or fraud
Failure of third party supplier
Business continuity incident
Counterparty fallure

EBITDA margin
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Value creation

The successful interaction of these three factors
ensures both value creation for chients, via the
"commaercial alpha* of above market returns after
fees, and value creation for shareholders via
growing distnbution and capital apprectation

Returns to shareholders

Our dividend policy 1s progressive We lock to
balance the requirements of delivering a long-term
return to shareholders alongside deleveraging our
balance sheet and investing in the business for
future growth The level of dividend paid per share
(*DPS") measures the immediate return of value to
shareholders for the year under review

Our balance sheet management strategy since
Listing has been focused on ensuring we have an
efficient conversion of our earnings into cash
flows, paying down gross debt, thereby reducing
financing costs, and trading out of the requirement
for our capital waiver Ths allows us toruna
sustainable balance sheet over the cycle whilst
maximising returns to sharehalders

The key nsk to value creation is failing to deliver
on the other three strategic objectives which is
mitigated by the governance of the organisation
See Governance section

Dividends per share
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Principal risks and mitigations

There are a number of key nisks which could prevent us from achieving our strategy The robust
management of these is fundamental to jupiter’s culture

Risk

Potential impact

Mitigation/
Controls

Investment outperformance

Sustained under
performance

There is a nsk that
our clients will not
meet their investment
objectives due to
weaknesses in the
financial markets or
from poor
performance

Poor performance of
the financial markets or
by our fund managers
may lead to our
products being
uncompetitive or
otherwise unattractive
to new or existing
clients, resulting in a
decline in Group AUM
and revenues

Jupiter maintains a
range of flexible
investment products
that is designed to
deliver value to our
clients irrespective

of market conditions
Our investment
process seeks to
meet investment
targets within clearly
stated risk parameters
We use tools and
governance principles
within our investment
risk framewaork and we
review performance
that lies outside
expectations Fund
performance 15
monitored as part

of the investment
performance nsk
management process
and 1s formally
overseen by a Portfolio
Review Committee
which meets quarterly
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Failure to

retain key staff

We are a human
capital business

and our staff are a
significant component
of successfully
executing our strategy

The departure of a high
profile fund manager
or member of our
managernent team
could lead to a
sigrificant level

of redemptions from
our funds or a failure
1O run our business mn
an effective manner,
having a material
Impact on our
revenues and/or
corporate performance

We believe that high
levels of employee
engagement and
equity ownership
drive business
outperformance and
we strive to ensure

we have an attractive
working environment
We maintain
acompetitive
remuneration structure
and make use of
deferred remuneration
and share-based
payment arrangements
n order to align staff
long-term interests
with those of the
Group We also
develop, monitor and
Maintain succession
planning for all key
roles

Sigmificant

mandate breach

Our funds are managed
In accordance with
Investment mandates
and restrictions agreed
with our clients Failure
to adhere to these
mandates would reflect
a poor level of client
service and may
Jeopardise relationships
with our clients

If iInvestments are made
or managed in breach
of an investment
mandate, we may be
required to unwind the
relevant transactions
and could be liable for
any losses suffered by
an affected party in
doing so

Functicnality is

coded onte the order
management system
to allow the pre and
post-trade montoring
of Investment activity,
including system
warnings being raised
to alert fund managers
prior to any
investments being
made In addihon,
client portfolios are
subject to a
comprehensive
programme of
moritoring by our
Compliance and
Partfolic Analytics
teams In order to allow
swift remediation in
the event of any
breaches being
identified

Effective distribution

Regulatory
non-compliance

A significant regulatory
nvestigation or

action agamst the
Group could have a
detrmental effect

©R our reputation

and business

Regulatory censure
and the related adverse
publicity may lead to

a loss of confidence

by our clients as well

as having a negative
reputational effect
which could impinge
on our ability to
generate new business

We mamtam a robust
compliance culture and
all employees including
fund managers and
distnibution staff are
required to undertake
training with regards

to regulatory matters
Our Compliance
department conducts a
programme of internal
monItonng to ensure
that regulatory controls
are adhered to Our nsk
governance structure
and whistleblowing
policy are designed

to ensure that any
regulatory 1ssues can
be escalated to senior
management In an
open and timely way
ensuring the maximum
appropnate amount of
regulatory protection
for clients
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Distribution and
product trends

The nsks reflect
potential future
changes in our fee
structures, in the terms
we are able to agree
with third party
distnibutors, or in the
appetite of clients to
invest in our products

Qur ability to
generate flows may

be jeopardised by
fundamental changes
in distribution patterns
or by a sustained
market appetite for
products Jupiter

does not offer

We undertake ongoing
analysis of the markets
in which we operate

I order to ensure that
we maintain a diverse
suite of products that
continue to appeal

to our exrsting and
potential future clients
A well-defined product
development process
enables us to delver
new products or
enhancements to
target client groups

in a timely and
efficient manner
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Efficient operations

Operational

error or fraud

A matenal error in

the execution of a key
business process or a
fraud being successfully
carned out against us
or our clients

A significant error or
successful fraud may
lead to negative
financial impact on the
Group due to the cost
of redressing any 1ssues

We rely on efficient

and well-controlled
processes The potential
impact and likelihood
of processes faling

and operational nsks
{including fraud)
materalising Is assessed
by each operational
area on a regular basis
Where these likelthoods
are felt to be outside
our appetite for nsk,
managerment actions
and/or control
improvements are
tdentified in order

to bring each potenual
nsk back to within
acceptable levels
Jupiter maintains a
comprehensive level

of nsurance cover and
we assess our capital
resources to ensure that
these are appropriate

in the context of our
potental nsk exposures

Failure of third

party suppler

The failure of a
provider on which we
rely for the provision of
key business processing
activities may lead to
our failing to deliver
the required level of
service to our chients
or shareholders or
fulfiling our regulatory
obligations

Our relationships with
key stakeholders may
be jeopardised in the
event of our providing
an inadequate level

of service, resulting In
the loss of clients or
regulatory/financial
censure

All third parties who
provide cntical services
to our business are
subject to a high level
of ongoing oversight,
providing assurance
that they are of the
required standard
Jupiter has established
formal guidelines for
the management and
oversight of all third
party relaticnships to
ensure that they are
subject to a level of
scrutiny commensurate
with the potential risk
they may pose to our
business

Business continuity
inadent

Business operations,
systems and processes
are hable to disruption
from fire power loss,
systems farllure or
external events

Inabiby to carry out
our business activities

Continurty and business
resumption planning

15 1 place across our
business in support of
all of our key activities
We support remote
working, ncluding core
system access for all
of our key staff in the
event that theyare
unable to travel to
Jupiter's offices, and
maintain alternative
premises, Including a
dedicated office suite
equipped with all key
portfolio management
and support systems,
should our normal
business systems or
premises become
unavailable

Counterparty
failure

The falure of a
trading or depositary
counterparty with
which we have a
relationship

The loss of or mability
to access matenal
amounts of our or
our clients’ funds

The secunty of our
clients assets I1s Juprter's
primary consideration
when evaluating
potential
counterparties

We seek to diversify
our exposures

across different
nstitutions and
actwely monitor their
creditworthmess using
a suite of key nisk
indicators, including
market data and credit
agency ratings Any
deposits are placed
according to agreed
limits which may

be amended in

the context of any
relevant changes
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Key performance indicators

We have clear KPls against which we track delivery on our strategic objectives

Investment outperformance

3 year investment performance
- percentage of our AUM above median

69%

69% of our AUM was above median dunng 2013,
compared with 79% 1n 2012

In years where the market has rrsen strongly and higher beta
stocks have performed, Jupiter has traditionally not perfarmed
as well This pattern was repeated mn 2013 despite making
positive absolute returns for our clients across almost every
strategy As a result, medium-term relative performance has
remained strong but the proporticn of mutual fund assets within
the top quartile has fallen back Encouragingly. performance on
funds where we experienced fund manager retirements or
involuntary transitions has been as good, or even better

in all cases
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Effective distnibution

Mutual fund net inflows

£1.2bn

Mutual fund net inflows were £1 2bn for 2013,
compared with £1 6bn in 2012

UK market sales were quieter at the start of the year, following
the adoption of RDR, before returning to more normal levels in
the second half Aithough the proportion of flows into equity
praducts rose these did not favour our product strengths and
the overall outcome was also adversely affected by the
retirement of two semor fund managers Our fixed income
strategies continued to grow supporting an increased
international presence and lifting SICAV AUM to £3bn as at

31 December 2013
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Efficient operations

EBITDA rnargin

53%

EBITDA margin was 53% in 2013 compared with
51% n 2012

EBITDA grew 22 per cent to £151 5m, helped by supportive
markets increasing revenues Expense discipline was mantained,

allowing the majority of market gains to flow to the bottom line,

and was achieved while investing in the main targeted strategic
growth mitiatives which are expected to drive the business
forward i future years
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Value creation

Dividends per share

12.6p

Dividends per share increased tc 12 ép for 2013
compared with 8 8p in 2012

The Group firished the year with a sustainable level of net cash
on its balance sheet The operating cash flow in the year of

£122 im allowed us to enhance hquidity, move to completing

the deleverage cycle, as well as remowving the need for a regulatory
capital waver Combined with higher profits, this cash flow has
allowed the Board to increase dividends declared to shareholders
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Operational review

Successful delivery against a changing backdrop

2013 was a positive year for Jupiter with the
combrnation of strong performance by many
financial markets, investment outperformance
and effective distnibution resulting in higher net
inflows, with our international distribution efforts
becoming an increasingly important contributor
to our net sales

We implemented a number of orgamisational changes during the
year 50 the business can better handle the demands of the tugher
volumes we expect to deliver over the medium-term Qur focus
remains on delivering growth at margins that enable us to continue
delivering attractive returns to shareholders

Investment performance

Delivering investment outperformance remains key to successful
growth for our business and dunng 2013 investment performance
remained strong over the key three year period used by many
fund buyers to select funds At 31 December 2013, 30 mutual funds
representing 6% per cent of mutual funds by AUM had delvered
above average investment performance (2012 33 mutual funds
representing 79 per cent of mutual funds by AUM) Over one year,
32 mutual funds were above average, representing 45 per cent of
mutual fund AUM (2012 28 mutual funds representing $6 per cent
of mutual fund AUM)

We continued our strategy of developing our fund management
talent during the year, enabling us to continue delivering
performance through a natural cycle of evolution and change
Following the announcement of Anthony Nutt’s retirement In
December 2012, Ben Whitmore took on the management of the
Jupiter Income Trust In January 2013 while Alastair Gunn took over
the juprter High Income Fund in July 2013 and the Jupiter Dividend
& Growth Trust in October 2013 In addition, Chnistopher Watt was
appointed manager of the Jupiter Growth & Income Fund following
the departure of Philip Matthews

Our ability to attract new talent to our team was demonstrated in
Aprid 2013 with the appomntment of James Clunie, a highly regarded
manager of long/short funds In July we announced that James
would be taking over the Juptter Absclute Return Fund in
September 2013 and that Miles Geldard would be taking on the
management of the Jupiter Second Split Trust in October 2013,
ahead of the retirement of Philip Gibbs Later in the year, we also
appointed Robert Siddles whe has an extensive track record
managing US small cap assets
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In December, we were also joined by Katharnne Dryer as a Product
Specrabist for our fixed interest and mulu-asset funds, who will
work alongside fund managers and with Jupiter's sales and
marketing teams to communicate the investment philosophy,
process and views in addition to providing updates on financial
markets and economuc trends This 1s a model we will be looking
to extend to other teams, where appropriate, as we develop and
grow In the future

Following Stephen Pearson’s promotion to Head of Investments
in Octaber, we undertook a review of the structure of the fund
management department and chose to reorganise 1t around
anumber of key investment strategies Thus will provide a focus
for developing each strategy as we grow

Ensuring our product set meets the needs of clients in different
markets 1s an ongoing process and duning the year we made a
number of changes to products These included the extension

of the Jupiter Strategic Bond Fund's power to use denvatives, the
registration of The Jupiter Global Fund in additional junisdictions
and the removal of the performance fee on both the Jupiter New
Europe and the Jupiter Global Financial SICAVs We launched one
new fund in 2013 — the Jupiter Global Equity Income Fund —

a UK-domiciled unit trust

Effective distribution

In an increasingly globalised world, the ability to service our clients
mn the key financial centres where they do business will be critical
to our growth We have inrecent years established offices na
number of these centres, including Frankfurt, Munich, Zurich,
Singapore and Hong Kong to provide local client support and,
during 2013, made a number of steps towards developing these
operations

Our Hong Kong office, opened in late 2012 1s now staffed with four
employees led by Peter Swarbreck, who was appointed in May as
Head of Client Coverage Asia We also appomted Andre) Brodnik as
Head of Client Coverage for Germany, Austna and Switzerland and
opened an office in Frankfurt Five sales people are now employed
to service clients In Germany and Austna with an additional two
sales people based out of our office in Zurich

We also made some changes to the structure of our UK sales team
to enable us better to support growth i our core market Our UK
institutional sales team was rolled into the UK Client Coverage
Group, headed by Simon Hynes, and we also changed some roles
in this team and made some new hires to provide a greater focus
on our existing retail and wealth management efforts At the same
time, we brought together those sales people working with global
financial institutions into one team

Annual Report & Accounts 2013




Net flows strengthened during 2013, totalling £1 2bn for the year
(2012 £966m) with an increased contribution from our international
business Funds at the cautious end of the spectrum, particularly
our Strategic Bond umit trust and Dynamic Bond SICAY, together
with the Merlin Income fund and Jupiter Global Convertibles SICAY,
attracted signihcant inflows, as did top-performing equity funds
such as the UK Special Situations and European unit trusts and the
Jupiter European Growth SICAY

Net inflows/{outflows} by product {£m) 2013 2012
Mutual funds 1,162 1,550
Segregated mandates (129} {568}
Private clients 135 {16}
Investment trusts 31 -
Total 1,199 966

Assets under management increased to a record £31 7bn at

31 December 2073 {31 December 2012 £26 3bn) due to net inflows
and market appreciation across the year The majority of those
assets continue to be in mutual funds, at 78 per cent (31 December
2012 79 per cent)

31 December 31 December

2013 2012
Assets under management by product tbn £bn
Mutual funds 248 206
Segregated mandates 39 32
Private clients 23 19
Investment trusts 07 06
Total 37 263

Efficient operations

Our focus is on operating a platform that can enable us to deliver
revenue growth while maintaining operating margins at a level that
enables us to deliver attractive returns to shareholders

During 2013, we apponted a new |T Director, supporting our drive
1n investment n our technology nfrastructure that will underpin
our growth One of the key projects started duning the year was
the rationalisation of our server estate, which involves the creation
of two virtual data centres We also started work on upgrading our
business continuity capabilities

Another significant project commenced during 2013 was to move
our SICAV fund accounting platform to jP Morgan — a move we
believe will underpin business growth We are also in the process
of creating a new function — Global Professional Chient Services —
which will handle the requirements of global and domestic
institutions and consultants, freeing up the time of sales people,
enabling them to focus on frontlne relationship management

We are currently undertaking a search for new offices as our
current lease of No 1 Grosvenor Place terminates in mid-2016 We
have not as yet finalised new premises but expect to do so during
2014 Due to favourable rates on our current lease agreement, rental
costs under a new lease are expected to be higher than at present

Annual Report & Accounas 2013
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Financial review

Generating value for shareholders

Results for the year

The Group saw healthy growth across all key metrics in 2013 and
consequent cash generation has seen continued balance sheet
strengthering and dividend increases

Net revenue

Net revenue (Em) 2013 2012
Net management fees 2671 2257
Net initial charges 157 143
Performance fees 57 45
Total 2885 2445

Net revenues for the year were £288 5m (2012 £244 5m),

18 per cent ahead of 2012 This was driven by a nse in net
rmanagement fees to £2671m (2012 £2257my) as strong flows and
investment outperformance resulted in average assets increasing
by 22 per cent, an increase ahead of underlying market levels
(the FTSE 100 averaged 6,429 in 2013 compared with 5,742 in 2012)

Net management fees 2011 2012
Net management fees {£m) 2671 2257
Average AUM {£bn) 295 242
Net management fee margin {bps} 90 93

Net management fees remain the main component of net revenue
(2013 93 per cent, 2012 92 per cent) The Group's net rmanagement
fee margin for the perncd was 90 basis points, below the 2012
margin of 93 basis points This reduction was due to a higher
proportion of SICAV and fixed income assets in the mutual fund
book and was in line with both cur expectations and previous
market guidance

We continue to expect net management fee margins to decline
slowly over ime although the rate and angle of any such decline
continues to be uncertain

Net inrtal charges of £15 7m (2012 £14 3m) were higher due to

a more favourable pattern of sales versus redemption activity
across individual funds, partially offset by the expected reduction
in net amortised front end fees Front end fees will continue to
decline, and the unpredictable nature of box profits means there
1s no guarantee that the improvement in initial charges will be
repeated in future years Performance fees grew shghtly to

£57m (2012 £4 5m), although these continue to represent

a small percentage of net revenue

Adrmnistrative expenses

Coasts by category (£m) 2013 2012
Fixed staff costs 430 395
Other expenses 439 415
Total fixed costs 869 810
Variable staff costs 510 401
Charge for options over pre-Listing shares 42 73
Administrative expenses 1421 128 4

Administrative expenses of £1421m (2012 £128 4m) rose by 11 per
cent, predominantly due to an increase in variable staff costs in
line with higher profitability and the continued roll out of our
post-Listmng compensation structure
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Fixed staff costs of £43 0m (2012 £3% Sm) increased by nine per cent
as headcount grew as a result of continued steady investrent in our
people, platform and distribution capabilities Other expenses rose
to £43 9m (2012 £415m) as hugher IT and legal and professional costs
were partially offset by lower occupancy costs as a result of a
temporary reduction in our rent ahead of our lease expiring in 2016
We continue to manage our fixed cost base according to prevailing
market conditions at the time mindful of our desire to grow the
busmness over time whilst preserving our scalable operating model
This 15 evident from the graph below which shows net management
fees have increased at a greater rate than underlying fixed costs in
2013

Vanabte staff costs (£m) 2013 0
Cash bonus 339 300
Deferred bonus 85 54
LTIP and SAYE 86 45
Pre-IPC deferral scheme - 02
Total 510 401
Vanable compensation ratio 25% 25%

Varnable staff costs of £51 0m (2012 £401m) increased by 27 per cent
The cash bonus of £33 9m (2012 £30 Om) rose i ine with earnings
and higher profitability of the Group The additional increase in
variable costs was due to the continuing roll-out of the post-Listing
compensation structure driven by the addition of an extra year

of awards under the LTIP scheme and Deferred Bonus Plan This
roll-out ts now largely complete with the first tranches due to

vest In April 2014

Variable compensation as a proportion of pre-vanable
compensation operating earmings was 25 per cent (2012 25 per
cent) This excludes a £4 2m charge (2012 £73m) in respect of
options granted prior to the Listing over the remaining shares
in the pool established for employees at the time of the MBO
in june 2007

We expect the vanable compensation ratio to remamn in the mid

to high 20 per cent range over the medium-term, as the mcentive
schemes put in place as part of our Listing are now close to
maturity However, the equity-settled nature of previously awarded
deferred bonus and LTIP schemes means that their costs are fixed at
the time of grant and subsequently do not change if future earnings
nise or fall As a result, the vanable compensation ratio remained

at 25 per cent at the lower end of our range, In line with

our expectations for an environment in which earnings have

risen strongly
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EBITDA

EBITDA was £1515m (2012 £124 2m), a 22 per cent Increase on the
previous year This was driven by an increase in net revenue from
strong flows investment outperformance and higher average
market levels, partially offset as expected by hugher vanable
staff costs The Group’s EBITDA margin increased to 53 per cent
{2012 51 per cent), as revenue growth filtered through to profits
as a result of our scalable business model

Other iIncome statement movements

During the year, the Group sold its entire holding in Cofunds to a
co-investor, Legal & General Group plc, resulting in 2 gan of £6 7m
which has been included within the other gains/(losses) ine on the
income statement Of this £6 6m was previously held within the
avallable for sale reserve and transferred to the income statement,
and a further gain of £01m was recogrused in the year

Amortisation of £397m (2012 £397m}included £38 7m (2012 £38 7m}
relating to intangible assets acquired as part of the MBO on 19 June
2007 These assets relate to investment management contracts
{acquired for £258 Om} and the Jupiter brand name (acquired for

£18 7m). amortised on a straight Line basis through to June 2014

and June 2017 respectively Amortisation i1s expected to decrease
significantly in 2014 when the amortisation on the investrent
management contracts fully unwinds The remaining £10m relates
to the amortisation of acquired computer software and 1s included
in underlying earnings

Finance costs of £31m {2012 £74m) decreased by 58 per cent,
primarily due to a decrease in interest payable on the bank loan
from £5 6m in 2012 to £18m in 2013 This was due to the outstanding
bank loan being paid down from £143 Om at the start of 2012 to
£110m at the end of 2013 Finance costs were further reduced due
to anincrease in the fair value of the swaps in 2013 as they neared
maturity During the year, both interest rate swaps were closed out
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Profiz before tax

PBT for the year was £114 1m (2012 £73 6m) This increase of

55 per cent was dniven by the nise in operating earmings, reduced
finance costs and the gain made from the sale of the holding

in Cofunds

The effective tax rate for 2013 was 22 3 per cent (2012 23 6 per
cent) This s lower than the standard rate of 23 25 per cent,
primarily due to the Cofunds disposal which generated a historic
loss for tax purposes owing to the previous tax disallowance of
write downs in the nvestment pre-Listing

Underlying profits and underlying earmings per share {“EPS”)
Underlying profit before tax and underlying EPS are non-GAAP
measures which the Board believes provide a more useful
representation of the Group’s trading performance than the
statutory presentation The Groups basic and diluted EPS
measures were 21 1p and 20 Op respectively in 2013, compared
with 14 9p and 14 2p in 2012

Underlying EPS* 1013 002

Profit before tax (Em) 1141 736

Adjustments

Amortisation of acquired investment 387 387

management contracts and trade name (£my}

Charges for options over pre-Listing shares {£m) 42 73

{Gan)/ loss taken to the iIncome statement 67) o7

on avaitable for sale investments (Emj

FSCS levy exceptional income {£m) - (50)
362 417

Underlying profit before tax {fm) 1503 1153

Tax at statutory rate of 23 25 per cent

{2012 24 5 per cent } (Em} (349) (282

Underlying profit after tax (£m) 115 4 871

Issued share capital (m) 4577 4577

Underlying EPS 252p  190p

* Underying £PS 15 a non-GAAP measure which the Group uses to assess its
perfermance

The 2013 underlying EPS was 25 2p (2012 19 0p) This 33 per cent
increase reflects the Group's improved trading performance
reduced finance costs following debt repayments and the fower
statutory tax rate
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Financial review continued

Cash flow

The Group has a high conversion rate of operating earnings to cash,
generating positive operating cash flows after tax in 2013 of £122'm
{2012 £110 6m) Together with the £16 6m received from the sale of
Cofunds, this cash was pnmardy used for payments of £42 8m in
respect of the interim and final dividends to shareholders and net
repayments of £670m of bank debt A small amount has been
retained for investment and to fund the higher 2013 compensation
round As a result of these movernents overall cash held increased
by £23 5m to £170 5m (2012 £1470m)

Assets and Liabilities

Helped by reduced financing costs from the deleveraging of the
balance sheet during 2012 and 2013 alongside the generation of
sigruficant cash armounts through trading, the Group strengthened
1ts net cash position at 31 December 2013 to £159 5m (2012 £690m)

During the year, a net £670m of bank debt was repaid reducing the
outstanding loan balance to £110m as at 31 December {2012 £78 Om)
Subsequent to the year end, the remairing £11 0m was repaid,
leaving the Group with no outstanding debt

In July 2013, we rolled our existing loan factlity into a new three year
revolving credit facility The facility extends to July 2016 and will
provide the Group with greater iquidity and flexibility for a longer
period at more attractive rates It 1s our intention to leave the
faciity intact, but undrawn n case of need supporting our
intention to run a sustainable balance sheet with net cash across
the cycle
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We deploy seed capital into funds to assist us in building a track
record from launch or to give small but strongly performing funds
sufficient scale to attract external money As at 31 December 2013,
we had a total investment of £50 1m in our own funds {2012 £53 8my)
as we maintained seed capital at targeted levels These nvestments
are shown on the Group's balance sheet under the appropriate
heading for the relevant level of ownership in each fund The Group
only invests nto quid funds and chooses to hedge market and
currency risk on the majority of its holdings of seed capital
investrnents with 99 per cent of seed capital either hedged or
invested in absolute return products As a result, the value of these
investments 15 stable and available to improve the Group’s cash
balances and liquidity if required

Equity and capital management

Total shareho!ders’ equity increased by £54 7m to £513 7m
{2012 £4550m} as a result of the Group’s continued profitability,
partially offset by the final and intenm dividends

The Board considers the dividend on a total basis, whilst looking
to maintam an appropriate balance between intenm and final
dividends Reflecting our strong trading and robust balance sheet,
as well as our confidence in the prospects for the business, the
Board has declared an increased final dividend for the year of
91p {2012 6 3p) per share to ordinary shareholders, making a total
payment for the year of 12 6p (2012 8 8p)

This payment is subject to shareholders’ approval at the Annual
General Meeting and, if approved, will be paid on 27 May 2014 to
shareholders on the register on 11 April 2014

The Group currenitly has a three year investment firm consolidation
watver which runs to June 2015 The waiver remains valid under the
new CRD IV regime which 15 effective from 1 January 2014 Having
completed the deleverage process begun at Listing, the Group has
traded out of its need to rely on the waiver

Looking forward, the Board's intention is to use profits and cash
flow to pay shareholder dividends to re-invest selectively for future
growth and to look to return excess cash according to market
conditions at the time This provides Jupiter with two opportunities
to grow shareholder returns over time First from executing our
strategy to grow profits to the benefit of all our stakeholders and
secondly from shareholders receiving a greater share of marginal
profit growth in the future
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Corporate responsibility

We believe that corporate responsibibity and sustainability are integral to commercial success

A message from our Group Chief Executive

What sustainability issues are influencing Jupiter
and its strategy?

We recognise that companies face a number of sustamability-
related challenges and trends that are likely 1o shape future markets
such as clirnate change, increasing glebalisation and natural resource
depletion These are creating real risks and opportunittes that
require action and collaboration in order to sustain long-term value

What are the company’s key strategic priorities
with regard to sustainability?

We believe that corporate responsibility and sustainability are
integral to commercial success and we are committed, wherever
practical, to implementing good practice throughout our business
Our key strategic priorities with regard to sustainability are
therefore

1 Marketplace
To continue engaging on relevant corporate governance and
sustainability 1ssues with investee comparies as well as
exercising our voting nghts with care

2 Workplace
To provide a healthy and rewarding working environment for
our employees

3 Environment
To improve operational sustainability through better
management of environmental impacts ansing from our business
activities

4 Community
To continue to make a positive impact within the communities
w which we operate through active encouragement of
employees’ charitable activities

What have been the main corporate responsibility
and sustatnability highlights at Jupiter in 2013?

We are pleased to report continued progress across the spectrum
of our sustainability activities Our key highlights for 2013 were
as follows

o Over 50 staff took part in Movember to collect charitable
donations for the fight against prostate cancer, an issue close
to Jupiter following the recent death of a colleague, Spencer
Reynolds A grand total of £92 088 was raised by the team,
ranking us first in the UK and fifth in the world

» Jupiter has reduced its operational emissions intensity
by 26 per cent to 118 tCOse per employee Full Time
Equivalent (FTE)

« 128 companies were engaged on governance and/or
sustainability 1ssues in 2013 These meetings included fund
managers and/or members of jupiter’s Sustainable Investment
and Governance teamn

# We have implemented an environmental data programme in
order to collate automatically more accurate information to
better inform our corporate sustamability efforts
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For the first time we have aligned the corporate responsibility
section of our annual report with the Global Reporting Initiative
{GRI) G3 Sustanability Reporting Guidelines This is in order to
provide greater insight into our diverse responsibilities as a
company as well as to demonstrate the progress we are making
towards becorming a more sustainable organisation

As a leading asset manager, transparency i reporting 15 an
important basis for dialogue with our clients, shareholders,
employees and other members of society As a result any input
from stakeholders regarding the activities detailed within our
corporate responsibility disclosure 1s welcome

Edward Bonham Carter
Group Chief Executive

About Our Corporate Responsibility Disclosure

Reporting period

This section of our annual report covers the 2013 financial year and
i1s the first such disclosure that we have prepared in accordance with
GRI guidelines It is our intention to continue to disctose our annual
corporate responsibility performance in this way so as to conform
to regulatory and best practice developments in extra-financial

reporting

In order to apply GRI's ‘Guidance on Defining Report Content’ and
assocrated Principles to our 2013 disclosure, jupiter conducted a
Sustainability SWOT analysis with employees across a range of
business functions This exercise involved identifying global trends
and issues in the wider context of sustainability that could be of
concern to Jupiter's stakeholders and potentally impact our sector
in future years The insights gained during this process allowed us
to select matenial aspects and prionty indicators in order to build
a comnplete first disclosure Our GRI tndex for this reporting year
will be made available on the Jupiter website

Reporting boundary

The boundary of our corporate responsibility disclosure 1s
cotermmous with the widely adopted “operational control”
approach to consolidating organisational greenhouse gas (GHG)
ernissions This 1s defined by our chosen GHG methodology (Defra’s
Environmental Reporting Guidelines} as operations where Jupiter
or one of its subsichanes has the full authority to introduce and
implement its operating policies Jupiter considers that this
approach incorporates all entities that generate materially
sigmficant actual or potential sustainability impacts

Limitations

At the end of 2013, Jupiter had operations in six countries However,
it has been reasonably estimated that the actual or potential
sustainability impacts of our small offices outside of the UK are
currently of no material significance A materiality threshold of 5 per
cent has thus been applied for sustainability data reporting purposes
In kine with common practice among similar sized firms in our sector

Furthermore, there are no joint ventures over which Jupiter
considers 1t has operational control and leased assets have been
accounted for via application of the same consolidation approach
used to define our reporting boundary

This s Juprter's first published GRI-aligned disclosure There have
been no restatements of nformation provided in earlier disclosures,
nor any significant changes from previous reporting periods in the
scope, boundary or measurement methods applied

For further information regarding our corporate responsibility
disclosure please contact shareholderservices@jupiter-group couk
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Corporate responsibility continued

Stakeholder engagement

We are committed to engaging with our stakeholders to understand

the sustainability 1ssues of importance to them Jupiter’s key
stakeholders include our clients, the companies in which we invest,
shareholders, employees, NGOs, policymakers and regulators We
believe that open communication 1s best achieved by offering
stakehaolders {including shareholders and employees) several
methods of communication with the Board including via phone,
e-mail or written communication On a regular basis employees are
directly engaged via online surveys and staff briefings on matters
regarding Group performance and business strategy

1 Marketplace

Our core purpose Is to deliver long-term investment
outperformance for clierits through active management We
consider that this focus 1s integral to delivering shareholder returns

In particular, we emphasise positive engagement with the
companies in which we invest Transparency, accountability and
sustainability are, therefore, essential to the success of our
company

Our customers

Jupiter 1s a customer-focused business As such, it 1s fundamental
that we ensure the appropriate, fair and responsible use of our
products across all business fines, as well as their responsible
marketing and selling This is reinforced by the regulatory
environment in which we operate

We have worked hard to embed a set of policies, principles and
codes of conduct into our culture that are desigred to ensure that
the interests of Jupiter and its employees are aligned with those of
existing and potential customers These policies include

Treating custemers fairly policy

Treating customers fairly (“TCF™) 1s a core FCA principle intended
to promote the fair treatment of customers from product
inception through to marketing and post-sales support Our TCF
policy ensures that we are committed to dealing with customers
honestly openly and competently — not just as part of
regulatory compliance, but as a fundamental guiding principle

Our TCF Committee ensures that Jupiter services provided to
clients are operated and undertaken in a manner consistent with
TCF obligations and our TCF policy

Conflicts of interest policy

This policy sets out potential matenal conflicts that have been
identified by Jupiter, together with procedures and arrangements
designed to prevent these from constituting or giving rise to a
matenal nsk of damage to the interests of our clients
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The main mecharusms through which we ensure that such policies,
principles and codes of conduct are beng implemented and
enforced include

& Training programmes (e g 100 per cent of employees undertake
regular web-based traiming in Anti-Bribery and Corruption in line
with our corresponding policies and procedures)

* Periodic audits against compliance with laws, regulations and
internal rules

& Supervisory controls (e g a TCF Manager i every client facing
department)

s Terms and Conditions of Employment and annual Employee
Declarations

¢ Qur Corporate Governance structure

Jupiter policies are reviewed annually and circulated to all staff
once updated The Compliance department is responsible for
ensuring the mplementation of our policies, principles and
codes of conduct

Stewardship

At Jupiter, we aim to act in the best interests of all our stakeholders
by engaging with the companies in which we invest and exercising
our voting nghts with care Not only 1s this commensurate with
good market practice, it goes hand in hand with ensuring the
responsible investment of our clients' funds

Primary topics may include but are not limited to, long-term
strategy, board effectiveness, remuneration, shareholder nghts,
culture values and relevant sustainability 1ssues We also ask
companies to present us with their plans for maintaining corporate
social and environmental sustainabdity

Jupiter s Sustamable Investment and Governance Team Is
responsible for co-ordinating the timely and careful voting of
proxies at company meetings and also for engaging with companies
on governance and sustainability issues Whilst they work with the
wider investment teams at Jupiter, they are also respoensible for
screening companies held in our environmental and responsible
mvestment funds

During 2013 Jupiter voted at 2,279 shareholder meetings worldwide
([approximately 983 in the UK and 1,296 overseas) and voted against
management, or abstained, on at least one resotution at 18 per cent
of UK meetings We also engaged with 182 companies to discuss
governance and/or sustainability 1ssues This dialogue was
undertaken in addition to the 1,000-plus company meetings jupiter
holds in a year, typically following the announcements of
prelimmary or interim results

Jupiter monitors investee companies by hosting and attending
regular meetings with management teams We particutarly focus on
those companies in which we have a meaningful shareholding in
terms of 1ssued share capital or as a percentage of Jupiter's assets
under management However this does not mean our engagement
1s purely restricted to our major holdings
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Regular meetings are an important part of our investment process
helping us to evaluate each company s ability to create and sustain
long-term shareholder value Most of our engagement with
companues is conducted on a one-to-one basis (via face-to-face
meetings and teleconferences) or collectively with other investors
juprter has established an n-house database for the purposes of
monitoring and following up on our engagement activities

For a more detailed understanding of our stewardship activities,
please visit www jupiteronhing com to view monthly records and
download our latest biannual Voting and Engagement Report

Further information on our approach to corporate governance,
corporate responsibility and voting can be found published
within our Corporate Governance and Voting Policy and The UK
Stewardship Code Jupiter’s Approach, both of which are available
on the company website

Stewardship Committee

We continually seek to enhance our capabilities in order to best
serve our clients and have recently developed our Stewardship
framework as part of a regular review Thus has led to the
establishment of a Stewardship Committee, which ams to develop
and deliver a co-ordinated approach to engagement with charrmen,
directors and non-executive directors for Jupiter's fund
management department

Through this process we aim to better enable fund managers to
gain investment msight, inform decision-making and influence
investee comparniies where appropriate The Commuttee 1s chaired
by Jupiter's Head of Investments and comprises fund managers, the
Stewardship Director and corporate governance and sustaimability
analysts

Our latest stewardsiip staternents comment on how Jupiters
stewardship activities are, for the first time, subject to independent
assurance The Financial Reporting Council (FRC) recently reported
that the number of respondents subjecting thew stewardship
activities to independent assurance “remains low” The FRC states
that M per cent of therr study subject engagement activities to
independent assurance even though this 1s a recommendation of
the Code*

* FRC Developments in Corporate Governance 2013 The impact and implementation
of the UK Corporate Governance and Stewardsh:p Codes (December 2013)
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2 Workplace

As a people business, we value our empléyees and aim to create
a positive culture in which employees can work and develop
their skills

Diversity

We believe that a diverse workforce 1s better able to service the
needs of our clients We have an equal opportunities policy and are
committed to treating all job applicants and employees fairly and
equally, wrespective of gender, mantal or civil partrership status,
race, colour, national or ethric ongn disability religious belief,
sexual orientation or age We aim to support staff with families
through enhanced maternity and paterrity pay and childcare
vouchers Women make up 40 per cent of our total workforce
whilst approximately 21 per cent of sentor managers and 20 per
cent of Board members are female .

Thus year, Jupiter also took part m the first year of tnvestment 2020
This venture aims to give school leavers and recent graduates from
diverse backgrounds paid work experience in investment
management We are proud to be offering year-long placement
opporturities in a number of different business areas to candidates
who are keen and passionate about gaining exposure to and an
understanding of Investment management

Talent management

We encourage the ongoing training and development of all our
employees to allow them to maxnmise ther performance in therr
roles, assist them in the achievement of corporate objectives and to
reach their potential All of our employees take part in a six-monthly
apprassal process where feedback s sought, performance assessed
and training and development needs reviewed We have undertaken
a number of initiatives 1 2013 to enhance our talent management
processes, including a pilot talent assessment programme, as well
as the development of a dedicated leadership framework for Jupiter
management

In addition, Jupiter regularly provtdes employees with updates
on Company performance, strategy and other information that
concerns them through our staff newsletter, staff meetings and
email Our remuneration policy 15 designed to motivate ad
retention, improve individual and corporate performance and
align employee behaviour with the interests of shareholders

Health and safety

The Board has the responsibility of ensuring that all reasonable
precautions are taken to provide and mantain working conditions
which are safe and healthy and that comply with all statutory
requirements and all legally binding codes of practice

Our Health and Safety policy ams to prevent accidents and
to maintain the health of employees while at work The prime
responsibility for a safe and healthy place to work rests with
the Company In addition, each employee also has a personal
responsibility in this respect
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Corporate responsibility continued

3 Environment

As a major UK corporate, we believe it 1s important to measure and
- monitor our Impact on the environment and to look to reduce this

wherever possible We are committed to managing the direct

impacts of our activities and seek to be resource efficient as far

as Is practical

Environmental policy
The key components of our environmental policy are as follows

Energy Jupiter will seek to minimise its
consumption of energy

Materials Jupiter will seek to mimimise its
consumption of raw rnaterals

Waste Jupiter will also seek to achieve the best
environmental option for the disposal
of waste

Suppliers Jupiter will seek to assess the environmental

performance of suppliers as part of its
purchasing policy

Juprter will seek to meet or exceed all the
environmental legislation that relates to
the Group

Compliance

Understanding Jupiter's environmental impact

Jupiter's operational actvities principally impact the environment
through the waste we dispose of, the water we consume and the
greenhouse gas ermussions we either directly or indirectly release

As one of the greatest challenges facing nations, government,
business and society, cimate change has been a particular focus
of our organisation for several years Our most recent analysis of
climate change risks and opportunities facing our own organisation
was conducted as part of our 2013 CDP Investor disclosure

A sample set of information is provided within the table below
n order to provide context to our greenhouse gas disclosure

Dnivers Descripticn
Risks The potential implications on our
Regulatory nvestrnents sternming from air pollution

limits, carbon taxes, cap-and-trade schemes,

fuel/energy taxes and regulations product
efficiency/labelling regulations and
standards and any associated uncertainty
surrounding these

Risks The potential implications on our

Physical investinents stemrung from any changes
in mean {average) temperature, changes in
temperature extremes, changes in mean
(average} precipitation and precipitation
pattern, nise in sea level, nse in extreme
weather events, and any associated
uncertainty surrounding these

The potential implications on our
investments stemming from international
agreements, atr pollution bimats, carbon
taxes, cap and trade schemes, emission
reporting obligations fuel/energy taxes
and regulations, product efficiency.”
labelling regulations and standards, and
general environmental regulations

Opportunities
Regulatory
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Jupiter has been managing environmental solutions funds for over
20 years and over this time we have developed a leading knowledge
of environmental tnvesting across a range of products This gives
Juptter a potential competitive advantage which 1s derived from
regulatory or technological changes that bring about positive action
by comparues on sssues such as chimate change

Most notably our Jupiter Global Ecology Growth Fund {launched
n 2001) seeks to mvest globally in companies that are responding
positively to the challenge of environmental sustainability and
climate change, erther through the products they provide or the
way in which they reduce their operational impact

Such posutive action, however, relies on the quantification and
reporting of GHG emissions In 2011, Jupiter began working with
Carbon Credentials to measure our carbon footprint for voluntary
disclosure purposes Since then, we have been gathering data ona
vartety of emissions sources, Including Scope 3 emissions Within
the table below we present the Jupiter Operational Boundary for
our reported 2013 GHG emissions

Direct Building gas Fugitive Owned
Ermissions combustion £missIons vehicles
(Scope 1) from RAC

equipment
Indirect Buitding
Emisstons electricity
(Scope 2) consumption
Other Business travel Waste Water
Relevant disposal consumption
Indirect
Ermissions
{Scope 3)
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Environmental performance

The following table shows the sources of environmental impacts
currently being measured and recorded and our associated
performance for 2013

Key performance Assurnptions and /or

indicator Total FY2013 estimations
Direct ermisstons 1241tC0Oze December gas data
{Scope 1} was apportioned

based on the last
recorded
consumption due

to data supply 1ssues

Indirect emissions 411 7tCOe

(Scope 2)

Other relevant 8tCOe

indirect emissions

{Scope 3}

Total water 9742 m?

consumption*

Total weight of

waste by disposal

method**

Recycling 18 7 tonnes Dry rmixed recycling
data for Q3 and Q4
was extrapolated
USING previous
months due to data
supply 1ssues

Energy recovery 14 tonnes Data for Q3 and Q4
was extrapolated
UsINg previous
months data due to
data supply 1ssues

Landfill 0 tonnes

* Allwater 1s supplied through our local utility
** Al waste disposed s nan-hazardous commercial waste ar paper/cardboard

Annual Report & Aceounts 2013

Environmental initiatives

As part of ensuring that the environmental consequences of
our operational activities are managed in accordance with our
Environmental Policy Jupiter has undertaken a number of
environmental initiatives

* A policy has been developed to replace all hght bulbs with
more energy efficient equipment upon failure or refurbishment

e Hot water boilers at all staff tea points have been fitted with
tiners programmed to switch of f outside working hours

» Dedicated recycling points have been introduced to separate
all waste Zero waste was sent to landfll dunng the reporting
year and 100 per cent of all paper was recycled

¢ Implementation of a print management solution incorporating
Multi-Functional Devices (MFDs) has rationalised the number
of office printers, faxes and scanners to reduce energy
consumption

* MFDs are also defaulted to double-sided printing in mono
and to print only on demand in order to reduce the amount
of paper and toners used

¢ We have achieved a refurbishment rate of between 50 per cent
and 75 per cent for disposed IT equipment, which 1s
subsequently resold or re-used depending on age and type

¢ Anenvircnmental data programme has been implemented, in
order to collate automatically more accurate data to better
inforen our sustainability efforts

& Jupiter has recently decided to improve recording of Scope 3
business travel emissions via the appointrment of a travel
management company

CO,e reduction target

In order to ensure that the commitments outhned within our
Environmentat Policy are aligned to Jupiter s environmental
Initiatives, we have set an intensity target to reduce our tCOye per
employee Full Time Equivalent (FTE) year on year 1n 2012, our
emissions intensity was 158 tCOqe per employee FTE

Since the last reporting period we reduced our emissions intensity
by 26 per cent having achieved an ermissions intensity of 118 tCOe
per employee FTE in 2013 This reduction principally came from our
efforts to improve monitoring and measurement of our greatest
climate change impact, electricity consumption emissions, which
have fallen from 553 11 tCO,e in 2012 to 4117 tCC0,e n 2013

We are working to put in place a long-term strategy to further
reduce this ratio in future reportmg years
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Corporate responsibility continued

4 Community

Charitable giving
We believe that Jupiter's charitable giving should be directed by
employees rather than being driven by corporate-level decisions

Jupiter's matched giving scheme, which 1s available to all permanent
employees, provides a focus for this activity Under the scheme,
Jupiter matches each employee’s charitable contributions up to a
set bmut each year, enabling employees to support their nominated.
charrties Some 104 employees currently participate in the matched
giving scheme, which was double-matched up to a imit of £800 for
the 2013 financial year, and the Charity Comrmttee will be working
to increase participation numbers substantially during 2014

In recent years, Jupiter employees have worked closely together to
raise funds for specific causes and to facilitate both these efforts
and prorote the uptake of our matched giving scheme, we
established a Chanity Committee during 2013 This Committee
comprises a broad cress-section of employees and seeks to
promote chantable giving and prowvide a focal point for

Group activities

For the third year running, we supported the Movember charity,
which seeks to raise funds to promote men's health Duning the
month of November, more than 50 employees, including Jupiter's
Executive Commuttee, worked to rarse over £90 000 for the chanty,
placing our team first tn the UK and fifth in the world This is the
second time In three years fupiter’s Movember team has been the
biggest fund-raiser in the UK This activity was supported by a raffle
and dress down day and has subsequently resulted in the
production of a Movember Calendar to raise further funds

while our chanitable giving 1s employee-directed, we do undertake
some corporate-level activity where appropriate We typically seek
to provide support for charities dealing with major disasters and in
2013 donated £10 000 to the Disasters Emergency Committees
Philippines appeal Jupiter also continued its support of the Crisis
at Christrnas carmpaign with a corporate donation of £16,200 In
addition, nine ernployees from across the Company took part in

a volunteering day at one of the Crnisis centres during November

In 2013, charitable donations totalled £139 972 (2012 £96 000)

During 2013 four executives took part in a London Business School
programmme, ‘The Good Business’ This programme focused on the
ethics and challenges facing businesses and was designed to lead to
speaific steps that could be undertaken by each Company nvolved
to respond to these challenges Whilst Jupiter has a positive culture
and focus on delivering outperformance and high service standards
to clients, as the Company gets larger, establishing these standards
in ‘guiding principles’ would clearly set out for employees our
expectations and this was the project the Good Business team
undertcok

Supiter remains a proud long-term sponsor of the Orchestra of the
Age of Enlightenment During the past 14 years we have established
a successful relationship based on our shared strengths of quality
and innovation Jupiter also continued its sponsorship of the
Observer Ethical Awards in 2013, sponsoning the Business Initiative
Award which champions those large or smal! businesses taking
sustainabiity to the next level
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Governance review

Chairman’s introduction

Our governance structure

Board of Directors

Management committees

Application of the Code principles
Nomination Committee report

Audit Commuttee report
Remuneration report

Directors report

Statement of Directors responsibilities
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within this section you will find the following

@ Leadership

% Effectiveness
@ Accountability
@ Remuneration

@ Shareholder relations
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Chairman’s introduction

Dear Shareholder,

Your Board aims for the highest standards of corporate
governance and i1s committed to the principles of the UK
Corporate Governance Code (the “Code”} | am pleased to take the
opportunity to report personally on how its principles relating to
the role and effectiveness of the Board have been applied during
the year under review

Corporate governance is a term that 1s used freely, but it may be
worth reminding ourselves of its meaning The Code has this to say
on the role of the Board

“Corporate governance 1s the system by which companies are
directed and controlled Boards of directors are responsible for the
governance of their comparies  The responsibilities of the board
include setting the company’s strategic amms, providing the
feadership to put them into effect, supervising the management of
the business and reporting to shareholders on their stewardship "

"Corporate governance 1s therefore about what the board of a
company does and how 1t sets the values of the company, and s to
be distinguished from the day to day operational management of
the company by full-time executives " (source UK Corporate
Governance Code)

The following sections of this report descrnibe how this has been
applied to your Company through the Board and its committees to
provide leadership, effective management and controls, continued
focus on strategy and risk, and a remuneration structure that aims
to maximise value to shareholders by attracting and motivating the
most talented individuals on whom your Company depends for

1ts success

Over the following pages we describe our governance framework
in more detail This not enly contains the information required by

regulation, | hope you will also find it helpful m understanding our
commitment to good governance

Jamie Dundas

26 February 2014
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Governance structure

@ Our governance structure

The Board

The Board 1s responsible for the leadership and management of the
Group, with the Charrman at 1ts head, and comprises executive and
non-executive Directors It has established a number of Board
committees as well as Management committees

Committees of the Board

Board committees are the Nomination Audit and Remuneration
committees which operate within defined terms of reference
The commuttees are entirely composed of independent
non-executive Directors

The Chief Executive and executive Directors

The Chief Executive, together with the executive Directors are
responsible for the management of the Group’s day-to-day business
and for ensunng the implementation of strategy

Management committees

There are six principal Management committees established by the
Chief Executive the Executive Commuttee, Risk Committee, Balance
Sheet Managermnent Committee, Product Development Commuttee,
Operations Committee and Treating Customers Fairly {TCF}
Commuttee

The activities of all committees are discussed in this governance
review

Diagram of structure

The diagram below illustrates the Group's core governance
framework and how authonity 15 delegated from the Board to
management for the day-to-day management of the business

Jupiter Fund Management plc Board

Board Committees

Chief Executive Audit Committee Nomination Committee

Remuneration Committee

i

Executive Committee

Management Committees

Risk Balance Sheet Product Development Operations
Committee Management Committee | Committee Comnuttee

Treating Customers Farrly
Committee
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Board of Directors

Jarmue Dundas
Chairman

Edward Bonham Carter
Group Chief Executive

John Chatfeild-Roberts
Chief Investment Officer

Philip Johnson
Chief Financial Officer

Maarten Slendebroek
Distnbution &
Strategy Director

Appointment to the Board
Jamie Dundas was
appointed as non-
executive Charman of the
Group in January 2008

Career

Jarmie 1s a non-executive
Director of Standard
Chartered PLC and 15
Chairman of its Board

Risk Committee He was

a non-executive Director
of J Sainsbury ple between
2000 and 2007 and of Drax
Group plc between 2005
and 2010 After being called
to the Bar, Jamie’s early
career was in banking at
Morgan Grenfell, where he
became Head of Corpaorate
and International Banking
He was subsequently
Finance Director of the
Hong Kong Airport
Authority and Chief
Executive of UK-based
property company, MEPC
He 1s deputy President
{formerly Chairman) of
Macmillan Cancer Support

Skills and experience

Jamie has over 40 years
expenence In international
finance and investment
banking

Committee membership

@ Charrman of Nomination
Committee

@& Remuneration Committee

Appointment to the Board
Edward Bonham Carter was
appointed Group Chief
Executive of the Company
in June 2007

Career

Edward Bonham Carter
Jjoined Jupiter in 1994

as a UK fund manager
after working at
Schroders (1982-1986)

and Electra Investment
Trust (1986-1994) Edward
was appointed Chief
lnvestment Officer in
199% and Joint Group
Chief Executive of Jupiter
Investment Management
Group Limited in

May 2000 Edward
relinquished his role as
Chief Investment Officer
in February 2010 Maarten
Slendebroek will succeed
Edward as Group Chief
Executive with effect from
17 March 2014 and Edward
will then take on a new
executrve role as Vice
Charrman On1January
2014 Edward joined the
Board of Land Securities
Group plc as a non-
executive dector

Skills :and experience

Edward has over 30 years'
experience in the
investment market Having
held his position as Group
Chief Executive since 2000,
he has extensive
knowledge of the fund
management business

Committee membership
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Appointment to the Board

John Chatfeild-Raoberts was

appointed Chief
Investment Officer in
February 2010

Career

John Chatfeld-Raoberts
joined Jupiter in March
2001 to establish and lead
the team running the
Jupiter Merlin portfolios
His earlier career in fund
management was at
Lazard Brothers Asset
Management (1995-2007}
and Henderson
Administration {1990-1995)
He held a Short Service
Commission in the British
Army in the 1980s

Skills and experience

John has many years'
EXPEI’IET]CE ininvestment
management and (s also a
fellow of the Chartered
Institute for Secunties and
Investment

Committee membership

Appointment to the Board
Philip Johnson joined
Juprtter as Chief Financual
Officer in October 2009

Career

Philip started tis career
at Coopers & Lybrand,
where he qualified as

a chartered accountant
He left In 1996 to work
in Prudential Plc's group
head office before
transferring to M&G 1in
2000 He spent eight years
at M&G, the last five as
Group Finance Director
after which he joined
Marshall Wace LLP as
Finance Director in 2008
He is responsible for
finance, treasury,
infoermation technology,
compliance, nsk and
investor relations

Skills and expenence

With over 20 years inthe
financial services industry,
Phulip has significant UK
financial and reporting
experience

Commuttee membership

Appointment to the Board
Maarten Slendebroek joined
Juprter i September 2012 as
Distribution and Strategy
Drirector He will succeed
Edward Bonham Carter as
Group Chief Executive with
effect from 17 March 2014
Career

Before joining Jupiter in
Septemnber 2012 as Head

of Distribution & Strategy,
Maarten spent 18 years

at BlackRock and its
predecessor companies At
BlackRock he was a member
of the firms global cperating
committee and European
executive committee His
last two roles were Head of
BlackRock Solutions EMEA
and Head of International
Retall At BlackRock
Solutions, Maarten led

the teams responsible for
complex portfolio anatytics
and asset valuation projects
as well as the marketing and
implementation of
BlackRock's Aladdin
operating platform As
Head of International Retail,
he was responsible for the
build-out and runming of all
mutual fund-related business
in the world outside of the
Uruted States and Canada
Earlier in his career, Maarten
gained extensive expenrience
as a sell side European equity
analyst He will become
Chief Executive of Jupiter
on 17 March 2014

Skills and expenence

Maarten has brought over
25 years' expenence from
the asset management and
financial services industry
to his role, together with
extensive specific knowledge
and expenence of running
cross-border asset
management operations

in the nternational

retail sector

Commttee membership
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Liz Arey
Senor Independent
non-executive Director

Jon Little
Independent
nen-executive Director

Matteo Dante Perruccio
Independent
non-executive Director

Lorramne Trainer
Independent
nor-executive Director

Michael Wilson
Mon-executive Director

Appotniment to the Board

Liz Airey was appointed as
the non-executive senior
independent Director of
the Company in May 2010

Career

Liz served as Finance
Director of Monument Qi
and Gas plc from 1990 to
1999, when it was sold to
Lasmo plc She is currently
a non-executive D|rector
and Chairman of the audit
committee of Tate & Lyle
PLC and Dunedin Enterprise
Investment Trust PLC and
Chairman of the Unilever
UK Pension Fund

Skills and experntence

Liz has significant and
relevant financial skills
and expertise in financiat
governance and executive
leadership

Committee membershp

@ Chairman of Audit Committee
® Nomination Commuttee

® Remuneration Committee

Appaintment 10 the Board

Jon Little was appointed
anen-executive Director of
the Company in September
20m

Career

Jon is a Partner in Northill
Capitat - a private
investrent business
backed by one of Europe's
wealthiest families From
2000 until 2010, he was
Vice Chairman of BNY
Mellon Asset Management
and, as part of that role, he
held a number of positions
including Charman of
Dreyfus — one of the US's
oldest mutual fund
companies, Chairman of
Insight Investments and

of West LB Meilon Asset
Management In addition,
he was also a director of
other asset managers i1 the
group including Newton,
Walter Scott Alcentra and
Pareto Partners From
19972000, Jon was at J?
Morgan Investment
Management where he was
Vice President and Head of
Distribution responsible for
International Funds and
from 1991-1997 he was at
Fidelity Investments,
latterly as Director of UK
Business Development

Jon s also a director of
Alpha Strategic PLC

Skells and experience

Jon has developed
extensive experience of the
asset managernent industry
on an international scale
through roles with a
number of global
institutions and has
considerable expertise in
running asset management
businesses in the UK and
overseas

Committee membership
® Audit Committee
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Appointment to the Board
Mattea Dante Perruccio
was apponted a non-
executive Director of the
Company in October 2008

Career

Matteo started his career
in financial services in 1986,
spending six years at San
Paolo M1 before moving to
American Express Bank in
1992 as Executive Director,
Head of EMEA In 2000,
he moved to Pioneer
Investment Management
to head up the firm's
internatignal business
before moving to work

in Milan, a posting that
culrmunated in hus
appointment in 2005 as
CEQ International /CEC
Pioneer Investment
Management SGR, Milan
Matteo left Proneer In
2006 to take up the role
of Co-Chief Executive

at Olyrmpia Caprtal
Management 1n Paris and
left 1n 2008 to found and
become Chief Executive
Officer of Hermes BPK
Partners LLP From January
to December 2013 he was
Cheef Executive Officer of
Rebacapital, a renewable
energy fund investment
management company
based in London

Skills and expenence

Matteo brings considerable
strategic management and
business oversight
expenence within the
finanoial services sector He
has particular expenence in
international finance and
investment

Commuttee membershep
® Remuneration Committee

Appointment to the Board
Lorraine Trainer was
appoirted as a non-
executive Director of the
Company in May 2010

Career

In her executive career,
Lorraine held a number

of hurman resource
leadership roles in
international organisations,
focusing on performance
and development These
include Citibank NA, the
London Stock Exchange
and Coutts then part

of the Natwest Group

In additon to her board
work, she works i the area
of director development at
and around board level for
a variety of international
groups Lorraine was a
non-executive directer of
Aegis Group plc between
August 2005 and March
2013 and she s also a
non-executive director

of Essentra plc and Colt
Group S A

Skills and experience

Lorraine brings her
expernence from HR
leadership in the areas of
cultural development, team
performance and reward
both from her executive
career and her work on
diector development

Committee membership

@ Audit Committee

@& Nomination Committee

@ Charman of Remuneration
Committee

Appeointment to the Board
Michael Wilson was
appointed a non-executive
Director of the Company
1 2007 having been
nominated by TA
Associates, LP

Career

After serving as a managing

director from 2005-2012,

Michael reduced his time

commitment n 2013 and

became an advisor of

TA Assocrates, LP He

formerly served on the |
Boards of Advisory

Research, Chartered

Marketing Services, EYP

Mission Critical Facilities, |
K2 Adwisors and Urited

Pet Group Prior to joining :
TA Associates, LP 101992,

Michael worked in

Morgan Stanley’s

Telecommuncations

Group In1994, he joined

Affiliated Managers

Group a TA-backed asset

management platform

company, as Vice Prestdent

and a member of the

founding management

tearn Michael currently

also serves on the Board

of Numeric Investors, LLC

Skills and expenience

with a primary focus in
asset management, Michael
brings his extensive
experience as an extermal
investor in many and varied
companies to the Board's
strategic decision making

Committee membership
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Management committees

@ Management committees

Executive Commuittee

Subject to matters reserved to the Board, the Board has delegated
authonty to the Group Chief Executive for the management of
the Group's day-to-day business He 1s assisted by the Executive
Committee, comprising the executive Directors and the Chief
Operating Officer {Adrian Creedy), which has operational
responsibilities for developing the business in accordance with
the strategy and objectives of the Board

The purpose of the Commuttee is to provide an efficient forum for
discussion and decision-making regarding the development of the
business in accordance with the strategy and objectives set by the
Board The minutes from its meetings are made available to the
Chatrman of the Board The Committee meets weekly The
following committees report to the Executive Committee

Risk

Balance Sheet Management
Product Development
Operations

TCF
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Risk Committee

The Committee provides support to the Executive Committee on
the establishment, implementation and maintenance of adequate
risk management policies and procedures In particular, it advises
the Executive Committee on

» the appropnate level of nisk to be tolerated by the Group
(risk appetite/tolerance’),

e the management of risks within the determined risk tolerances,
and

o the effectiveness of nsk management processes across the
busmness, including compliance with such policies and any
remedial action, where required

The Committee reviews the Group's primary rnisk exposures

(with consideration of impact and likelihood assessment and the
effectiveness of existing controls) in the context of the Board's
tolerance thresholds and ensures that the governance arrangements
within the Group are effective in the mitigation of nisk

The scope of the Committee’s remit encompasses risk control
Issues facing the Group In relation to any aspects of risk as
categorised in the Groups nsk management framework, as
described further below The Risk Commuttee 1s supported in
its role by a number of focused sub-committees, namely the
Portfolio Review, Monitoring and Conflicts Committees and
the Counterparty Review Group
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Balance Sheet Management Committee

The Balance Sheet Management Comrmittee provides support to
the Executive Committee on the establishment, implementation
and maintenance of adequate balance sheet management policies
and procedures 1t advises the Executive Committee, on both a
current and forecast basis, on the areas under its remit, as well

as reviewing the risk and control 1ssues facing the Group in

those areas

Product Development Committee

The purpose of the Committee 1s to ensure new product proposals
and changes to existing products have been adequately considered
so that they are designed to meet client needs, can be appropriately
managed and supported from an operational, risk, and compliance
perspective and are appropriate additions to Jupiter's range of
products TCF s an integral part of the Committee’s deliberations n
respect of sign-off implementation and post faunch analysis This
applies to all of Jupiter's product range, including UK urit trusts,
SICAVs and investment companies

Operations Committee

The purpose of the Commuttee 15 to provide a forum through
which senior operational management from across the business
can discuss operational 1ssues and changes to the business

The Commuttee considers any significant errors occurning during
the year and any pertinent risk assessment findings from the
Operational Risk function The Committee reviews health & safety
nsks and practices as well as any incidents that have occurred
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Treating Customers Farly Committee

Through its sub-committees, the Committee seeks to ensure
that funds managed by the Group and services provided to
clients are operated and undertaken in a manner consistent
with TCF obligations

The TCF Funds sub-cammittee considers the extent to which
product launches and enhancements have met the Group's TCF
obligations It meets quarterly and constders available management
wformation (including performance, target audience, distribution
approach, market share analysis, subscrniption and redemption
patterns admunistrative stabistics and complant data) to consider
whether the products continue to meet the general needs of the
target audience for which they were designed and whether the
performance i1s in line with expectations and the information
communicated to distnbutors at the time of sale

The TCF Clients sub-comrmuttee considers the private client
reporting arrangements to ensure that the services being provided
to private clients are consistent with TCF objectives and that poor
customer outcomes are being avoided It meets quarterly and
recelves reports and management information
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Application of the Code principles

Application of the Code principles

The Board 1s commutted to the principles of corporate governance
contamned in the UK Corporate Governance Code ("the Code”),
issued by the Financial Reporting Council {"FRC") in September 2012
and which 1s availlable on their website, www frc orguk

Throughout the year, the Company has applied the Main Principles
of the Code, with the following exceptions

¢ The Board consisted of 1 members, until 19 July 2013 when
Richard | Morris, Jr stepped down, and for the remainder of the
year 10 members Throughout the year there were four executive
Directors and until July 2013 seven, and thereafter six, non-
executive Directors, four of whom (excluding the Chairman) were
and are regarded as independent The Code recommends that
at least half the Board (excluding the Chairman) should comprise
non-executive Directors determined by the Board to be
independent The Board does not consider Michael Wilson and
did not consider Richard | Morris Jr to be independent under B
11 of the Code, but believes that throughout the year there were
sufficient independent non-executive Directors to provide an
appropriate balance of independence

& The Code recommends that non-executive Directors should be
appointed for specific terms However, Michael Wilson, who
was nominated by TA Associates, L P, has been apponted as a
non-executive Director of the Company for an indefinite period,
subject to three months’ notrce of termination by either the
Company or Michael Wilson 1n addition Richard | Morris, Jr
had been appointed as a non-executive Director of the
Company for an indefinite pertod, subject to three months'
notice of termination by either the Company or himself

Where the Company has not complied with the Code, the Board
considers that 1t 1s not practical to do so, given the provisions of the
Relationship Agreement between the Company and TA Associates,
L P further details of which are set out in the Directors’ Report TA
Associates L P has the nght to nominate a Director so long as its
holding exceeds 10 per cent of the 1ssued share capital TA
Associates L P holding 1s currently 10 61 per cent

@ Leadership

The Board is the custodian of the Company s strategic aims, vision
and values It provides entrepreneurial leadership to management
within a framework of controls which enables nisk to be assessed
and managed appropriately

A formal schedule of matters reserved for 1ts decision has been
established by the Board

Overview of matters reserved for the Board

s the Group's long-term commercial objectives and strategy,
e major acquisitions disposals and investments,

= dividends,

+ annual budgets and forecast updates,

.

L ]

®

significant capital expendrture and/or borrowings,
the effectiveness of internal control, and
appointment/removal of the Company Secretary
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The roles of the Chairman and Chief Executive are separate and
there 1s a clear dvision of responsibilities between the roles The
Chairman is pnmanily responsible’for leading the Board, ensuring

its effectiveness and setting its agenda whereas the Chief Executive
15 responsible for the execution of strategy and day-to-day
management of the Group's business Certain responsibilities are
delegated to the Board committees which assist the Board in
carrying out its functions

It was announced on 9 December 2013 that Maarten Slendebroek
would replace Edward Bonham Carter as Chief Executive Officer on
17 March 2014 Edward Bonham Carter will take up a newly created
executive role of Vice Chairman with specific responsibility for
engaging with key stakeholders

Liz Arrey 1s the Senior Independent Director and, as such,

15 responsible for assisting the Chairman with effective
communications to shareholders and 1s available to them should
they have any concerns which have not been resolved through the
normal channels She s also available to non-executive Cirectors
should they have any concerns which are not appropnate to raise
with the Chairman or which have not been satisfactonly resolved
by the Chairran

Board balance and independence

The Board is made up of 10 members, comprising the Chairman,
four executive Directors and five other non-executive Directors
Four members of the Board — Liz Airey, Jon Little, Lorraine Trainer
and Matteo Dante Perruccio — are free of any relationship which
could matenially interfere with the exercise of their independent
Judgement and have been identified as independent, as was the
Chairman on his appointment, for the purposes of the Code

Michael Wilson, who was nominated by TA Associates, L P {which
held 10 61 per cent of the Company’s share capital as at 20
February 2014} 1s the only non-executive Director who does not
meet the criteria of independence set out i the Code

The Board considers each of its non-executive Directors to

be independent in both character and judgement and no one
individual or group of individuals dominates the Board's decision
making The non-executive Directors constructively chaltenge and
help develop proposals on strategy, and bring strong independent
judgement, knowledge and experience to the Board's deliberations

Operation of the Board

The Board has a rolling agenda programme which ensures that items
relating to strategy, finance, operations, corporate governance and
compliance are covered at 1ts meetings

There were seven scheduled meetings during the year and
additional ad hoc meetings where required All Directors (including
Richard | Morris Jr prior to his stepping down on 19 July 2013)
attended all of the meetings of the Board and all Board committee
meetings where they are a member A schedule of attendance 1s
set out over the page To enable the Board to function effectively
and to assist Directors in discharging therr responsibilities, a
comprehensive set of papers 15 provided for Board and committee
meetings These include regular business progress reports, budgets,
financial staterments and shareholder information
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Key areas discussed by the Board in 2013

s Jupiters strategic plan, including international distnbution
& Balance sheet management including MBO loan repayment
and establishing a revolving credit facility

Risk appetite

Corporate values

Product development '
RDR

Talent management and succession

CEOQ succession

Regular review of fund investment performance

2014 plan and budget

® & % 0 " 0 0

In addition, non-executive Directors meet with sentor management
on a regular basis The Company Secretary manages the provision
of information to the Board, in consultaticn with the Chairman and
Chief Executive He facilitates the induction of new Directors and
assists with their personal development as required He also seeks
to ensure Board procedures are complied with, that applicable rules
and regulations are followed and reports to the Chairman on
matters of corporate governance

The Board requires all Directors to devote sufficient time to therr
duties and to use their best endeavours to attend meetings Whilst
the terms of appointment of the non-executive Directors require a
commutment to the business of up to 30 days a year in fact most
non-executive Directors spent considerably more time on the
Group's business during the year The Charrman held one meeting
durmg the year with non-executive Directors without the executive
Directors present

Meeting attendance

® Effectiveness

Appointments
The Company's Articles of Association empower the Board to
appoint new Directors

Induction and development

When Directors are appointed they are given a full, formal and
tailored induction to the business, including meetings with senior
management and adwisers The Chairman is responsible for ensuring
that induction and traming programmes are provided Specaific
training requirernents of Directors are met either directly or by

the Company through legal/regulatory updates Non-executive
Directors also have access to externally run programmes Individual
Directors are also expected to take responsibibity for identifying
therr training needs and take steps to ensure that they are
adequately informed about Jupiter's business and their
responsibilities as a Director The Chairman regularly

reviews and agrees with each Divector his or her training

and development needs

Directors have access to independent professional advice at

the Company's expense where they judge this to be necessary

to discharge thewr responsibilities as Directors Alt Directors have
access to the advice and services of the Company Secretary, who
1s responsible to the Board for ensuring that Board procedures are
complied with, and to the Chairman on matters of corporate
governance

Confbcts of interest

The Company s Articles of Association permit the Board to consider
and, if thought fit, to authorise sitvations where a Director has a
conflict, or potential conflict of interest in relation to the Group
The Board has established a formal system whereby conflicts, and
potential conflicts can be recorded by each Director and, (f
appropriate, authonsed by the Board Conflicts of interest are
included as an agenda item at each Board meeting When
authorising conflicts or potential conflicts of interest, the Director
concerned 1s required not to take part in the Board's decision
making Non-conflicted Directors are required to act in a way they
consider would be in the best interests of the Company and most
likely to promote the success of the Company These procedures
on conflicts of interest have been followed throughout the year and
the Board considers that they have operated effectively

Board (7} Audit (6) Remuneration {6) Normunation {9)
Jamse Dundas sseeeee - oessee seeee
Liz Airey 000000 sa00es 0088 0089
Edward Bonham Carter sesesse - - -
John Chatfeild-Roberts 2000000 - - -
Philip Johnson 890000 - - -
Jon Little ssssses 200000 - -
Richard | Morns, Jr ™ [y T - - -
Matteo Dante Perruccio 0000008 - 00000 -
Maarten Slendebroek sesesee - - -
Lorraine Trainer 2808088 o8 L 20080
Michael Wilson S00000e - - -

®  Meetings attended

{1} stepped down as a Director of the Company on 13 July 2013
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Application of the Code principles continued

Evaluation

The Board believes that a continuous and constructively critical
evaluation of its performance 1s an impartant component of the
Group’s success

In 2013, the Board conducted an internal evaluation of 1ts own
performance and of 1ts Committees with individual Directors
responding to a questionnaire The questionnaire covered a number
of areas including Board communication effectiveness, the Board
programme and agenda content As a result of recommendations
from the performance evaluation process in 2014 the Board has
agreed to take the following steps

e mprove the cormmurucation frorn Committees to the Board,
e reviéw of the layout and content of Board reparts, and
« maintan a good leve! of understanding of mdustry 1ssues

With regard to the performance of indwidual Directors, relevant
input from the Chairman’s meetings with individual non-executive
Directors was fed in to the review by the Nomination Committee
The Chairman's performance was subject to a review by non-
executive Directors led by the Senior Independent Drrecter, and
took into account the views of each of the executive Directors
and the Company Secretary Having reviewed the Chairmans
performance, his appointment has been renewed for a further
three years from 28 january 2014

An externally faciitated Board and Committee evaluation process
was not undertaken in 2013, but will be undertaken in 2014

Succession planning

The Nomination Committee 1s responsible for both executive and
non-executive Director succession planning and recommends new
appointments to the Board When making Board appointments,
the Board seeks to ensure that there 15 a diverse range of skills,
background and experience, including industry experience Further
information 1s Included in the Nomination Committee report

Director re-¢lection

All Directors appointed by the Board are required by the Company’s
Articles of Association and the Code to be elected by shareholders
at the first Annual General Meeting following their appointment by
the Board tn accordance with the Code, alt Directors will seek
re-election at the Annual Genera! Meeting Following the evaluation
described above, the Charrman believes that the indmdual’s
performance continues to be effective and to demonstrate
comrrutment to therr roles and that their respective skills
complement each other to enhance the overalt operation

of the Board
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@ Accountability

The Directors provide a statement of therr responsibilities for the
preparation of the Annual Report and report on the Group as a
going concern The Strategic report sections of this report describe
the performance of the business

@ Internal control and rnisk management

Internal control

The Board 1 responsible for the Group s system of internal control
and for reviewing its effectiveness Such a system can provide only
a reasonable assurance aganst material inancial misstatement or
loss and 1s designed to mitigate, not eliminate nisk

The Board, with the assistance of the Audit Committee, carried
out its annual assessment of the effectiveness of internal controls
during 2013, covering all material controls including operational,
financial and compliance contrals, using the following to support
its conclusion

e reports from the Compliance Director on the regulatory
control environment within the Group,

e reports provided by both the Operational Risk department
{ORD) and Risk Committee setting out the key risk exposures
faced by the Group and, where appropriate quantifying these
exposures and the adequacy of the corresponding control
mitigation i place within the Group,

¢ areport from the Compliance Director on the effectiveness
of the risk assurance arrangements in place within the Group,

* areview of the method by which the Executive Commuttee gamns
assurance that the business is operated in alignment with the nisk
appetite that is set by the Board,

s areview of the Risk Committee's ‘heatmap” methodology and
the roles of various committees in overseeing risks within the
business,

» reports from the General Counsel outhining the Group's legal
and litigation nisks,

» areport outlining the design and operating effectiveness of the
Group's 3 lines of defence” model and the manner in which the
assurance functions and risk committees interact with each
other in supporting the risk management framework,

* reports from the Internal Audit function on key control and
governance issues anising from their review programme,

s anannual report from the Money Laundering Reporting Cfficer
{MLRO) on the anti-money laundering and fraud prevention
{inancial cnme) measures m place within the Group, and

¢ areport from an external audit firm on the internat framework
in place within the Group (AAFO1/06 - ISAE 3402}
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The Board 1s of the view that there 1s an ongoing process for
dentifying, evaluating and managing the Group's significant
risks that-

+ was In place for the year ended 31 December 2013 and up
to the date of approval of the Annual Report & Accounts,

® 15 regularly reviewed by the Board, and

» complies with the Financial Reporting Council’s guidance,
‘Internat Controls Rewised Guidance for Directors {formerly
the Turnbull Guidance)

The Board is also of the view that

& necessary actions have been, or are being taken, to remedy
any stgrificant failings dentified as part of the ongoing risk
management process, and

+ no significant weaknesses were Wdentified during the year

Suppler oversight

Jupiter has three significant outsourced relationships with third-
party organisations The Northern Trust Company {"Northern
Trust"), international Financial Data Serwices {"IFDS"), and HSBC
Securittes Services ("HSBC")

MNorthern Trust provides custodial services

IFDS provides a number of services, Including dealing and
registration processing, box management, agent and distributor
serving, enquiries handling, client accounting and reconciliations,
distribution processing and tax and regulatory reporting

HSBC provides a number of services relating to custodial,
administration and fund accounting

The activittes of these third parties are defined in service level
agreements and the organisations are closely monitored to ensure
that service delivery standards are met

Assurance process

The control erwvironment in place across the Group 1s reviewed
during the course of a year by one or more of the three assurance
functions ([Compliance Operational Risk and Internal Audit) and
assurance reports provided to semor management, the Board and
Audit Committee as appropriate

On an annual bass, Jupiter commisstons the external audit firm to
perform testing of the integnity of aspects of the Group-wide

control environment Jupiter has adopted the international Standard

on Assurance Engagement ("ISAE") 3402 together with AAF 01706
as recommended by the Instrtute of Chartered Accountants of
England and Wales in the November 2010 techmical release of
AAF 01/06 The results of this testing including any exceptions
dentified, are made available to the Group's nstitutional and
mnvestment company clents
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Risk management framework

The Board has ultimate responsibility for the risk strategy of the
Group and for determining an appropriate risk appetite, as well
as the tolerance levels, within which the Group must operate By
defining these the Board demonstrates that it 1s aware of and,
where appropriate, has taken steps to mitigate the impact of nisks
that may have a material impact on the Group

To assist with its oversight of nsk, the Executive Committee has
formed an executive Risk Committee chawred by the Chief Financial
Officer The Risk Committee is attended by all members of the
Executive Committee, together with the Heads of Complance,
Operational Risk and Investment Risk and 1s responsible for the
oversight of regulatory, capital and hquidity risks within a coherent
and manageable structure

Approach to rnisk

The Board determines the appropriate approach to risks within
which the Group must operate Risk tolerances are the Group's
actual boundaries and limits through which the business momtors
and, if appropriate, escalates concerns to the Board Risks and the
Group's attitude to them are considered and monitored in the
following categories

The risk that the Group 1s unable to meet its strategic
objectives as a result of matters inherent in the nature of
our business or the markets in which we operate

"| Strategic nisk

Operational risk

The risk of loss caused by weaknesses or failures in the
Group’s systems and controls, related to people, systems
or processes These include nisks ansing from failing to
properly manage key outsourced relationships

Liquidity nsk
The risk that the Group may be unable to meet its
financial obligations

Capital risk
The risk that the Group may lack sufficient capital to be
abte to operate as a going concern

Counterparty/credit nsk

The nisk of loss caused by the corporate failure of one of
the trade prime brokerage or treasury counterparties to
which the Group may be exposed or by a custodial
institution with which the Group has a relationship

6 Regulatory/reputational nsk

U h W N

The risk of censure because of the Group's failure to meet

its regulatory obligations which may lead to reputational
damage a monetary fine or ultimately, the withdrawal of
its authorisation to carry on business

Depending on the risk category the monitoring of these internally
wilt be owned by the Risk Commuttee or the Batance Sheet
Management Committee If the latter have any concerns, those
concerns will also then be considered by the Risk Committee
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Application of the Code principles continued

Risk management process

The foundation of the Group's risk framework 15 the

departmental risk self-assessment process Each functional business
area completes a risk assessment on a four-monthly basis which,
when taken in conjunction with the ongoing monthly control
performance assessments, is seen as being adequate to capture

any ongoing and emerging risks to the business

The departmental risk self-assessments are conducted by the heads
of each functional area and are facilitated by Operational Risk The
work 1s informed by any loss data or ‘near riss’ control failure
information and takes into account any topical system, process or
staffing changes within the department as well as considering the
integnty of existing established processes and controls Where
processes or controls are seen to be insufficiently robust, line
management will be required to define improvements to be made
to the operating environment in order to ensure that they pose a
rminsrmal {or acceptable) level of nisk to the Group

In addition to consideration of the processes and controls within
their own departments, managers are required to consider the level
of service which they deliver to their stakeholders as well as the
service which is delivered to them by other departments withun the
Group This 1s intended to ensure that all potential weaknesses in
the Group-wide operating environment are 1dentified and
addressed

The results of the departmental risk assessment are signed off by
functional line management to indicate their acceptance both of
the accuracy of the assessment and their ownership of the
identified 1ssues Four-monthly risk assessment reports are
distnbuted to, and subject to challenge from, the Executive
Committee and the Audit Commtttee

Where risks are identified that are deemed to be of a sufficiently
high likelihood of crystallising with a potentially significant impact
on the Group, these will be reflected in the firms hugh-levet risk
map In order to ensure that they receive an appropriately high level
of senior managerment and Board attention The Board will be
expected to take action where these risks are deemed to be outside
the Group's risk tolerance

The Group’s nsk management assurance programme Is closely
linked with the compliance monitoring programme Any breaches
found by the Compliance department are logged into the in-house
error database and allocated to a failed control and the associated
risk category Any breaches are therefore considered by the
business as part of the rnisk and control assessment process

This approach also allows the Compliance department to allocate a
tolerance level to control fadures that relate to regulatory controls,
which can in turn help to determine the frequency at which certain
areas should be monitored
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Management, with the assistance of the Finance function, 1s
responsible for the appropriate maintenance of financial records
and processes that ensure all financial nformation is relevant,
relable, in accordance with the applicable laws and regulations
and distributed both internally and externally in a timely manner

A review of the consolidation and financial statements 1s completed
by management to ensure that the finanaal position and results of
the Group are approprniately recorded, circulated to members of
the Board and published where appropriate All financial
information published by the Group 1s subject to the approval

of the Board on the recornmendation of the Audit Committee

Monitoring functions

The Group’s monitoring functions comprnse a Compliance
departrment and an Internal Audit department {currently
outsourced to EY)

The Compliance department oversees comphiance by the
Group with the relevant regulatory rules The Group maintains
comprehensive procedures and compliance manuals covering all
business operations The Group’s Complhance department also
maintains detarled morntoring programmes for all regulated
activittes to monitor the perceived regulatory risk within the
business These monitoring procedures are supported by risk
assessments and are regularly reviewed The findings of the
monitoring programmes are circulated in full to the relevant
Directors and executive summaries are provided to the Chief
Operating Officer and the Chief Financial Officer

The Internal Audit function s focused on ensuring that operations
comply with the Group's policies and procedures including in
relation to efficient operations, financial reporting, fraud,
safeguarding assets and compliance with laws and regulations The
internal audit team is iIndependent of business operations and has a
reporting line to the Audit Committee The team works closely with
the Compliance department and the Operational Risk department
In addition, the Group penodically utthises external partres to review
counterparty relationships This includes the reviewing of legal
documentation as well as testing the operations of external service
providers

@ Remuneration

Executive Directors’ remuneration 15 structured so as to link rewards
to corporate and individual performance Further information on
remuneration Is set out in the Remuneration report
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@ Refations with shareholders

Communication with shareholders is given a high prionty and the
Company undertakes a regular dialogue with major shareholders,
fund managers and analysts The Chief Executive and the Chief
Financial Officer meet with shareholders, as appropriate, during the
course of the year, in particular following the announcement of the
interim and year-end financial resuits The Chairman stands ready
to matntain a dialogue with shareholders on strategy, corporate
governance and Directors’ remuneration, as required, and m 2013
attended post-results meetings with a number of shareholders

as part of the process of ensuring that good channels of
communication are In place, and in order to mamtain an
understanding of the view of the major shareholders about

the Company

In 2013, the Remuneration Commuttee Charman engaged with
tnvestors regarding Jupiter's remuneration policy and disclosures
in the Remuneration report

Presentatrons to analysts are simultaneously posted on the
Company's website at www jupiteronline com The Sentor
Independent Director 15 available to meet shareholders on request
if they have concerns that contact through the normal channel of
commumecation through the Chairman has faled to resolve, or for
which such a contact 1s not appropriate

The Directors receive a report at Board meetings giving information
on the changes in shareholders and any feedback from the
Company s brokers and mvestors

The Annual General Meeting provides the Board with an
opportunity to communicate with, and answer questions from,
private and institutional shareholders The Chairman of each of the
Audit, Remuneration and Nominatton Commuttees will be available
at the Annual General Meeting to answer questions

Key Investor Relations activities in 2013

February 2013
o Full year results presentation for 2013

March 2013
o Full year results London roadshow

Apnl 2013
e |nvestor roadshow, Scotiand

¢ Annual General Meeting

June 2013
e Investor roadshow, USA

July 2013
o Half year results presentation

September 2013
e Half year results London roadshow

October/November 2013

e |nvestor dialogue relating to remuneration
policy and Remuneration report

December 2013

e Investor calls following the CEO succession
announcement
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Nomination Committee report

Dear shareholder,
Welcome to the report of the Nomination Commuttee

The Nonination Committee has an important role to play in
keeping under review the balance of experience and skills of the
Board To this end a significant part of the Commuttee’s work in
2013 has been on succession planning and Board balance and
composition The Cormnmittee has imtiated more detailed planning
for future non-executive Diector appomntments and | would expect
that this will tead to one or more further appointments in 2014

One of the Committee's key roles in 2013 has been overseeing

the succession plans for the Group Chief Executive with the
announcement in December of the appointment of Maarten
Slendebroek as the new Group Chief Executive with effect from
17 March 2014 In addition, the Committee considered the broader
succession plans for senior executives together with dversity
within the Group as a whole As you will see from the report,

the Committee is pleased to see the further development of
succession planning

The Committee also reviewed policy and practice for executive
talent management, development and diversity and will maintain
close focus on these themes

More about the activities of the Commttee 15 set cut on the
following page

-

Jamie Dundas
Charrman

26 February 2014
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Committee members

e Jamie Dundas {Charman})
® Liz Arrey
e Lorraine Trainer

Commuttee roles and responsibilities include

» reviewing the structure, size and composition of the Board
and making recommendations to the Board with regard to
any changes,

* considering succession planning for Directors and other
senior executives,

¢ dentifying and nominating, for approval by the Board,
candidates to fill Board vacancies as and when they anise,

e evaluating the balance and skills, knowledge and experience
on the Board and 1dentifying the capabilities required for a
particular appointment, and

* keepingunder review the leadership needs of the Group,
both executive and non-executive, with a view to ensuring
the Group's continued ability to compete effectively in the
marketplace
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@ Committee activities

The Commuttee has terms of reference which are available for
inspection on the Company's website www jupiteronline com

The Committee has three scheduled meetings per year and also
meets as required to constder non-executive Director or sentor
executive recruitment or other matters In 2013, the Committee
met on five occasions The Committee formally reports to the
Board on its proceedings

Succession planning

During the year the Committee oversaw the succession plans

for the role of Group Chief Executive currently held by Edward
Bonham Carter The Commuttee has worked on succession planning
for this role for several years Maarten Slendebroek was recruted in
March 2012 and joined in September that year as Distnbution and
Strategy Director Having been a member of the executive team for
15 months, the Board announced in December 2013 that Maarten
would succeed Edward as Group Chief Executive with effect from
17 March 2014 The decision to make this appointment was taken
after careful consideration of the skills and experience that are
required for this role Maarten's extensive asset management
experience In the UK and internationally {as outlined in his
brography n this Governance review} together with his contribution
at Jupiter underpinned the Committee's recommendation of
Maarten to the Board for this role

The Board also considered the merits of Edward Bonham Carter
remaining on the Board In a new executive role Edward's experience
and his specific skill set were taken into account in the Committee’s
recommendation to the Board The Board decided that Edward
should remain on the Board In a new executive role as Vice
Chairman, reporting to Maarten

No new appointments were made to the Board this year Richard |
Morris Jr stepped down as a Director on 19 July 2013 as a result of
the shareholding of TA Associates L P falling below 15 per cent
This was in accordance with the Relationship Agreement, details
of which are provided in the Directors’ report

A search for a new non-executive Director o jon the Board has
started with external search consultants The Zygos Partnership,
being appomnted Other than being engaged for non-executive
Director appointments, The Zygos Partnership has no connection
with the Company The skills, knowledge and expernence the
Commuttee 1s looking for in a new non-executive Director have
been identified The Committee will give careful consideration
to diversity and the balance of the Board in making its
recommendations to the Board An appointment 15 expected

to be made 11 2014

The Committee’s work on succession planning also focused

on considering the critical roles and critical people within the
organisatron and the potential immediate and long-term successors
for these roles and people The Company has developed this area
considerably dunng the course of 2013

Annual Report & Accounts 2013

Diversity

The Commuttee considers Board diversity when looking to appoint
additional Directors It 15 seen as a prerequisite that each member
of the Board must have the skills, experience and character that will
enable hurm or her to contribute both individually and as part of the
Board team, to the effectiveness of the Board and the success of
the Company Subject to that overnding principle, diversity of
experience and approach, including gender diversity, amongst
Board members is of great value and it 15 the Board's settled policy
to give careful consideration to 1ssues of overall Board balance

and diversity in making new appomntments to the Board Female
Directors currently constitute 20 per cent of the Board Subject

to overnding principles and other factors, the Board wili am to
mantain female representation on the Board at least at the current
tevel and increase the level if appropriate candidates are avaslable
when Board vacancies anise A copy of the full statement on
dwversity 15 available at www jupiteronline com

During the year, the Committee considered diversity across the
business More information 15 set out in the Corporate
Responsibility section on the gender mex at 31 Decernber 2013 The
genders are more balanced as we go down the corporate structure
and Jupiter s aiming to bring through a more balanced gender rix
as the next generation of leadership 1s developed and recruited

Evaluation

The Committee undertook an evaluation regarding the operation
and effectiveness of the Commuttee in 2013 The Committee
concluded that 1t was operating effectively and identified steps to
increase communication between the Committee and the Board
The Committee also reviewed its terms of reference and was
satisfied that no major changes were required

The Committee did not undertake an externally facilitated Board
and Commuttee evaluation process this year but will do so in 2014

As part of the Board effectiveness review, and following
conversations between the Chairman and each individual Director,
the Committee reviewed the performance of all Directors {except
the Chairman, whose performance review was led by the Senior
Independent Directar) The Committee has recommended to the
Board that all Directors should be proposed by the Board for
re-election at the forthcoming Annual General Meeting

Copies of the executive Directors service contracts and letters of
appomntrment of the non-executive Directors are available at the
Cormpany's registered office, 1 Grosvenor Place, London SWIX 7))

Key areas reviewed by the Committee during 2013

Board composition

Succession planning
Non-executive Director search
Diversity

Recommendations on Directors for re-election
by shareholders

Review of Committee’s performance
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Audit Committee report

Dear shareholder,
I amn pleased to ntroduce the Audit Commuttee’s report for 2013

This year we are presenting it in a new format The Audit
Commuttee’s pnncipal responsibilities are set out in the box
opposite and cur explanation of how we carred them outin
2013 and satisfied ourselves that we had fulfilled our oversight
responsibilities in line with the expectations of the Board are
set out In the following pages

1 would ltike to use my introduction to set the context within
which the Audit Commuittee determines and carnes out its annual
programme of actities These are designed to support the Board
in fulfilling 1ts governance responsibilities

We are always cognisant of the profile of jupiter’s business and

the environment in which it operates and this informs the way

we approach our work and its focus By way of thumbnail sketch,
Jupiter 1s currently a compact orgarusation with over 95 per cent
of the some 440 staff working from 1ts single central London office
and most of s current business focused on UK investors, especially
retail investors It has a strong internal culture of excellence i
investment management Significant parts of the admimistration
and operational support for Jupiter's Investment activities are
outsourced to specialist providers Jupiter's management is very
conscious that it operates in a highly regulated environment, both
in the UK and overseas, and t places importance on the quality

of its regulatory engagement as well as compliance

Jupiter's strategy 1s to deliver value to its shareholders through
significantly increasing funds under 1ts management over the years
ahead This strategy will change its business footprint and, whilst it
will further develop its business in the UK, 1t will also build it
globally wtally in Europe and Asia

The Audit Commuttee 1s mindful that jupiter’s growth strategy
needs to be underpined by effective administrative and
operational support Whilst the major part of our routine work is
focused on achieving assurance over the management of current
operations, as discussed over this and the following pages, we also
look at the scalability and robustness of those operations to meet
the growth strategy We achieve this pnmarily by rdentifying specific
topics on which we wish to focus, which are then presented to the
Committee by relevant ine management to ensure we connect
directly with those responsible within the business We also seek to
incorporate a forward-looking perspective into routine reports to
the Committee and we ensure the Internal Audrt function
incorporates the ‘fit for growth’ facet into their work programme
too

We report regularly to the Board and send rminutes of our meetings
to the Board, but all Board members have a standing invitation to
receive the papers and sit in on our meetings

The Comrmittee's terms of reference are available on the Company's
website and | will be available at the Annual General Meeting to
answer any questions from shareholders about the work of the
Committee

S

Az /\Vf@ﬁ

Liz Airey
Chairman of the Audit Committee

26 February 2014
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Committee members
e Liz Airey {Chairman)
e jonLittle

e Lorraine Trainer

Commuttee roles and responsibilities include

+ overseeing the Group’s financial reporting processes,

+ reviewing the Group's internal controls and
nisk management systems,

* reviewing the external and internal audit work plans, their
findings and therr effectiveness, and

* overseeing the appointment, remuneration, independence
and performance of the Group’s internal and external
auditors
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Overview of 2013

During the period under review, the Audit Committee completed
its annual cycle of regular agenda items which it sets in advance
to ensure its work fulfils the requirements of the UK Corporate
Governance Code and other relevant regulations Thus mcluded
oversight of the Group’s complete external reporting cycle, its
mternal assurance functions and responsibility for the review, and
reappointment, of both internal and external auditors The Audit
Commuttee complermnented its regular annual programme of work
with specific reviews of topics of particular interest and relevance
which 1t determined on a rolling basis through the year A fuller
description of both the regular activities and topics of focus
carried out by the Commuittee 1s included later in this report

In 1ts formal annual review of 1ts own effectiveness during 2013,
the Committee concluded that 1t had carned out 1ts duties in an
effective manner and had successfully followed up on the findings
of its effectiveness review in 2012 Enhancements were identified
for 2014 and beyond to deepen Committee members' knowledge
of the work of the executive Risk and Conflicts Committees and
also to ensure that topics of interest are reviewed most effectively
by the Commuttee Establishing an awareness of the importance of
the Audit Committee's activities within the business 1s a continuing
process The Committee also reviewed its terms of reference and
associated meeting procedures

The Commuttee has an ongoing training programme In addition

to attending sernmars on relevant topics the members of the
Committee receive regular training from both the external auditors,
PricewaterhouseCoopers LLP {(PwC), and the internal auditors, Ernst
& Young LLP (EY} Experts from the relevant firm provide/
supplement the traiming for the specific areas

Meetings of the Committee

The work cycle agreed by the Audit Committee requires it to meet
at least four times a year to carry out its route work and it meets
otherwise as necessary While only members of the Committee
have the right to attend meetings of the Committee,
representatives of the Group's external and internal auditors, the
Chief Financial Officer, the Chief Operating Officer the Compliance
Director the Head of Operational Risk and other relevant members
of the sernor management team as appropriate are required to
attend all routine meetings and {unless otherwise specifically
determined) ad hoc meetings of the Committee In addition,

the Group Chief Executive, the Chief Investment Officer and

the Distnbution and Strategy Director are invited to attend all

or relevant parts of the meetings of the Committee The Charrman
of the Board has a standing mvitation to attend all Commsttee
meetings and other non-executive Directors likewise As part of

its routine meetings, the Committee meets at least twice a year
with the internal and external auditors without Jupiter management
present Ahead of the Audit Committee meetings, the Charman

of the Commuttee has separate pre-meetings with the internal

and external auditors by way of preparation for the Audit
Committee meeting itself
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As detailed in the Governance review, the Committee held six
meetings dunng the penod under review with two of those
meetings having short agendas (the primary focus being the items
concerning a proposed trading update and Intenm Management
Statement respectively)

The current Audit Committee members are Liz Airey (Charmany),

Jon Little and Lorraine Trainer, all of whom have been identified by
the Board as mdependent non-executive Directors All the members
of the Committee (whose profiles, prowided earlier, provide further
details of thetr quabfications) are considered as being appropriately
experienced and qualified to fulfil theirr duties Liz Airey 1s the
Chairman and 1s considered by the Board to have recent and
relevant financial expenence

The Committee’s work during the year

External financial reporting

The Commuttee reviewed the Group’s half-year and annual financial
statements for the year ended 31 December 2013 and the reports
from the external auditors, PwC, on the outcome of their reviews
and audits in 2013 The Committee considered the significant 1ssues
which arose and mam areas of judgement in refation to the Group's
financial staterents and disclosures to be the following

1 the carrying value of goodwill and acquired intangible assets,
2 the valuation of accrued inceme and accrued expenses, and
3 share-based payments expense

Each of these items currently require judgements to be made and
so recelve - and have received in the past - close scrutiny by the
Committee as well as by PwC To enable the Committee to do this,
the management prepares a bnefing paper for the Committee
surnmarnising the nature of the item and why 1t 1s considered to be a |
key judgement in the preparation of the Group's financial statements
Follow-up analysis s performed where necessary at the request of
the Committee Asamatter of good practice, the Committee asks
PwC to confirm if they agree with the judgements made

As a result of the Group structure adopted at the time of the MBO
In 2007, the Group has goodwill of £341 2m on 1ts balance sheet
The Committee was presented with the results of the 2013 year-end
impairment review which demonstrated very substantial headroom
In respect of the carrying value of acquired intangible assets
primarily attributable to the valuation of investment management
contracts following the MBO the Commuttee agreed that no
indicators of impairment existed [t noted that these contracts
would be fully amortised by mid-2014 and, therefore, it was unlikely
to be a matter of significant judgement going forward
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Audit Committee report continued

with respect to accrued income and expenses, the Committee
reviewed the key assumptions made The most significant expense
assumption at the year end was, as usual, the annual bonus accrual
which 15 also subject to review by the Remuneration Committee

With respect to share-based payments, the Commuttee has in

the past reviewed In some detail the process by which the share
options/awards are valued including the underlying judgements

and assumptions and the number of shares expected to vest as a
result At this year end it sabsfied self that this process was being
consistently carried out and the underlying basis was still appropniate

Also considered was the Group's position as a going concern This
assessment was informed by the business and cash flow projections
for the Group and their sensitivities, the current net cash balance
and the loan facilities available to the Group

During the year, the Committee also undertook reviews for the
Board of Intenrm Management Statements and trading updates
prior to their release

Internal controls and nisk management systems
The Committee recerved a report at each of its regular meetings
from

s the Compliance Director, who provided reports on regulatory
compliance across the group and the status of any other
relevant complance matters,

e the Head of Operational Risk, who provided a report from the
executive Risk Commuttee and an update on operational risk
performance,

» the Head of Internal Audit, who provided a report on the status
of the internal audit programme and any recommendations
for changes to that programme, and

¢ the Head of Legal, who provided an update on litigation as
appropnate

Also as part of its routine control and nisk management work,
the Committee reviewed

o the Group's internal Capital Adequacy Assessment Process,
prior to1ts submission to the Board,

s the Group's AAF 01706 - ISAE 3402 report prior to despatch
to institutional chents,

» the Client Assets Sourcebook Regulatory Report undertaken
by the external auditors prior to subrmussion to the FCA, and

s the Group's whistleblowng arrangements - to date there have
been no calls made to the confidential helpline provided by an
independent third party
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In addition to the above routine annual activities, during the year
the Commuttee also identified toprcs of focus for review These
largely related to key features of the Group's operating model, areas
of internal or external change or regulatory focus The man topics
covered duning 2013 and to date in 2014 were

Distnibution

the Group's readiness to meet the regulatory requirements of
the Retall Distribution Review,

arrangements for the payment of rebates and trail commissions,
relationship management with institutional clients,

overseas offices — governance and operational controls for
set-up and operation, and

the Groups sales process {UK and International)

Platform

programme/change assurance in relation to specific
on-going projects within the Group,

staff traming and development,

the Group's dealing processes and procedures,

client on-boarding in the Private Client department, and
IT work focus including cyber security

Risk and governance

L]
-

the Group's Employee Benefit Trust and the arrangements for
the waiver of dividends in respect of shares in the Company
held by the EBT,

alhgnment of the risk appetite set by the Board with the way
the business operates,

the Jupiter Pension Scheme, and

the Group's use of accountancy firms

Towards the end of 1ts annual cycle of work, in line with guidance
from the Financial Reporting Council the Comrriuttee reviewed a
report from the Complance Director on the overall system of
internal control and risk management This enabled the Commuttee
to assist the Board in its own subsequent review of the adequacy of
the Group's systern of internal controls for the Annual Report
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Internal audit function

EY were appointed to provide the Group’s internat audit function in
the second half of 2008 The internal auditors report directly to the
Audit Committee and, in addition to submitting status reports for
each Committee meeting, provide the Committee members with
copies of any individual specific internal audrt reports completed
between meetings The status reports tabled at meetings include
both findings and recommendations, as well as reports on progress
1n implementing previous recommendations These help inform

the Committee’s discussion of any further required follow-up

The Commuttee works with the internal auditors to help ensure
that their work i1s embedded n the business as well as co-ordinated
with that of the external auditors During the year the Committee
amended the Internal Audit Charter and some aspects of its modus
operandi to bang it into line wath best practice and with the revised
Chartered Institute of Internal Auditars professional standards for
Financial Services companies These changes should help further
embed the activities of internal audit wathin the Group’s operations

The Audit Committee reviewed the performance and effectiveness
of the internal auditors during 2013 This was undertaken by
reviewing the KPIs which have been set by the Audit Committee
and obtaining feedback from relevant stakeholders within
operations the executive management and the Audit Commuttee
members In addition, the Commuttee received a Quality Assurance
report from an independent partner of EY The Commttee will
continue to review the effectiveness of the Internal Audit function
on an annual basis and is currently of the view that outsourcing this
to a specialist independent prowvider 1s appropriate and helps to
ensure that the function is adequately resourced The current
internal audit plan runs until December 2074, 1n advance of which
date the Commuttee will consider the continued appointment of
EY as the Group's internal auditors

External auditors

The Group's current external auditors are PwC They present their
proposed scope of the audit plan for the full year together with a
review plan for the half-year to the Audit Committee annually This
includes therr assessment of the matenal nisks to the Group's audit
and thew proposed matenakity levels for discussion and agreement
by the Committee PwC attend all regular meetings of the
Committee throughout the year and also provide reports on topics
such as the control environment, key accounting and regulatory
matters as well as their reports on the financial statements

-PwC were appointed in 2001 Since that date no tender has been
conducted for this work although the last rotation of the partner
responsible for the audit took place in 2010 Following plarned
changes to the UK Governance Code and the recent report from
the Competition Commission requiring FTSE 350 companies to
put their external audit out to tender at least every 10 years, the
European Parliament has begun to finalise 1ts proposals for reform
of the market for audit services These embed the prninaiple of the
rotation of auditors every 10 years Whilst the consequent changes
to the regulatory requirements are not yet in final form, the
Commuttee currently anticipates that it will conduct a tender
for the external audit In 2014 This planned timing reflects the
fact that the current audit engagement partner I1s due to rotate
after the audit of 2014
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The Audit Committee has pnimary responsibility for the relationship
with the external auditors, and during the year it reviewed and
approved the terms of engagement and the proposed audit fee for
the 2013 audit In addition, in line with its annual work cycle, a full
review of the effectiveness of the external auditors was carned out
by the Committee following the 2012 audit This review took the
form of a questionnaire which was completed by representatives
from the Commuttee, the Board, finance, Compliance and
Operations A summary of the scores and key messages was
presented to the subsequent meeting of the Audit Committee

As part of the process, the FRC Gurdance on Audit Committees
was followed and the Committee satisfied itself with respect to
the external auditors’ qualifications expertise, resources and
independence The Committee continues to believe that PwC
conducts 1ts audit work with objectiity and to a hugh standard

On this basis, it believes the external audit process to be effective,
although it wall only carry out its detailed review of the 2013 audit
in the months ahead Accordingly although there are no contractual
obligations restricting Jupiter’s choice of external auditor {other
than in respect of the appointment of EY as Jupiter's internal
auditors), the Committee has not to date considered it necessary
to instigate any competitive tender for the audit work

The Audit Commuttee has a primary responsibility to safeguard the
objectivity and independence of the external auditors and 1t has
developed and implemented a policy to achieve this which has
been approved by the Board This policy (which is regularly
reviewed and was unchanged dunng the year) provides that certain
types of non-audit services are pre-approved, whilst others are
prohibited and not permitted under any circumstances ~ the
prohibited services being those where the associated threats to
auditor independence are considered unacceptable Those services
which are pre-approved are those in relation to which the threats
to auditor ndependence are considered low but, nonetheless,

still need the Commuttee’s approval if the expected fee exceeds
£50 000 Any proposed services which are neither pre-approved nor
prohibited need to be approved by the Commuttee in advance and
in such circumstances, the Committee will need to be persuaded
that it 1s In Jupiter's best interests for the external auditors to be
appointed and that the use of the external auditors will not impar
therr independence and objectwity In its reports to the Board

in relation to the proviston of non-audit services by the external
auditors, the Committee has not identified any matters in respect
of which 1t has concerns The policy also sets out certain disclosure
requirements by the external auditors to the Commuttee,
restrictions on the employment of the external auditors’ former
employees partner rotation and the procedures for the approval
of non-audit services provided by the auditors
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Audit Committee report continued

The Committee receives a quarterly report setting out the
non-audit services provided by the external auditors duning the year
and the fees charged An analysis of fees paid in respect of audit
and non-audit services provided by PwC is provided within Note 13
of the financial statements which covers administrative expenses
The value of non-audt services of £0 3m as a proportion of audit
services In the year was 33 per cent During the penod under review,
the majority of non-audit fees paid to the external auditors came
from three main areas, with £01m spent on each These were advice
relating to taxation, review of marketing matenal for compliance
with local laws, and remuneration advice Remuneration advice
included assistance on developing remuneration regulations and
provision of asset management remuneration survey data for
management PwC was used in these areas due to the existing
relationship which aids the understanding of the Group's business
and structure and thus the ability to prowvide effective advice In
addition, the Group spent £0 2m on audit-related assurance
services These predominantly related to three main pieces of work
which the Committee believes would be impractical and/or not
cost effective to be provided by another professional auditing firm
{a) the half yearly review, (b} the Jupiter report on Internal Controls
(AAF 01706 - ISAE 3402), and (¢} the annual client assets assurance
report to the FCA Accordingly the Comrmuttee 1s satisfied that the
external auditors were best placed to provide all of these non-audrt
services and that the arrangements in place between Jupiter and the
external audrtors are sufficient to ensure that PwC’s objectivity and
independence have been safeguarded

Based on the satisfactory conclusions of the work descnbed
above carned out by the Committee to assess the performance
of the external auditors and safeguard their independence, the
Committee considers that it is n the best interests of the Group
that PricewaterhouseCoopers LLP continue to act as the Group's
auditors and has recommended to the Board that a resolution
to re-appoint them be proposed to the shareholders at the
forthcoming Annual General Meeting

- [N

Lz /’\‘)'/Qﬁ

Liz Airey
Chairman of the Audit Committee

26 February 2014
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Remuneration report

Introduction from the Chairman
of the Committee

Dear shareholder,

1 am pleased to present our Remuneration report for 2013, which,
1n accordance with the new reporting regulations is split into
two parts

+ Directors remuneration policy - setting out the framework
within which we operate and that will be subject to a binding
vote, and

o Annual report on remuneration - outlining how our policy has
been implemented in 2013 and 1s ntended to apply in 2014,
that will be subject to an adwvisory vote

The Remuneration Cornrmittee 1s accountable to shareholders

for ensuring that the remuneration policy of the Company 15
appropnate and aligns reward for executive Directors and other
employees with perfermance and the best interest of shareholders
We believe we have a strong track record in this area

2013 remuneration outcome

Our underlying philosophy, outlined at the time of Listing, has

not changed By combining investment outperformance with our
distribution strategy and efficient operations we are able to create
value for our shareholders To achieve this, we need to acquire and
retain talented people who can deliver outperformance to our
clients Our performance pay culture 15 both driven by, and
underpins this goal with the decisions on pay for our executive
Directors, and the Company as a whole, driven by our results

Jupiter performed strongly in 2013 Assets under management
increased from £26 3bn to £317bn from 31 December 2012 to 31
December 2013 Underlying earnings per share have grown to 25 2p,
an increase of 33 per cent from 2012 The dividend has again
increased, from 8 8p per share for 2012 to a total of 12 6p per share
for 2013 This strong financial and overall corporate performance 15
reflected in our share price, which has increased from £279 on 31
December 2012 to £3 85 on 31 Decernber 2013

Qur practice of capping all salanes at a maximum of £25¢,000 and
rewarding employees for performance delivered means that a high
proportion of total compensation continues to be delivered as
variable pay, with this element determined by profits and individual
performance We firmly believe this 1s appropriate for a cyclical
business such as Jupiter and that the variable compensation
awarded to the executive Directors in respect of 2013 is altgned
with and appropriate in light of the Company’s financial
performance

We have sought to improve the tevel of disclosure in this year's
report, which also incorporates the Remuneration Committeg’s
reflections following the last AGM and some important changes
to our pohicy
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Improved transparency

We recognise that having a policy that results in a hugh proportion
of total compensation betng delivered as vaniable pay brings with it
greater accountability for ensuning that the variable element reflects
performance and value delivered to shareholders We have
therefore provided more information on the link between vanable
pay and performance by providing more detail on

* How we calculate the vanable compensation pool,

¢ How we have arnved at the bonus amounts for the executive
Directors, and

+ Confirmation of our intention that, in normal circumstances,
dilution from our employee share incentive arrangements will
be no more than 10 per cent over any 10 year period

The calculation of the varable compensation pool lirmits total
vanable pay awarded to executive Directors as well as all other
employees Affordability i1s key Therefore, in normal circumstances,
bonuses paid in respect of prior year performance and the value

of long-term awards granted will not exceed the available variable
compensation pool This pool 1s in normal circumstances, capped
at 275 per cent of pre-incentive operating profit The Commuttee
believes that maintaining capped base salanes but uncapped
mndividual bonuses 1s an iImportant part of our performance culture
This practice does not result in unlimited payouts because of the
capped vanable compensation pool The Remuneration Committee
has maintained the vaniable compensation pool at or below 25 5 per
cent of pre-incentive operating profit since Listing

The Remuneration Commuttee considers profits, net sales and
investment performance, alongside strategic goals and personal
performance when setting executive Director bonuses This year,
we have provided measure by measure commentary on how each
of these has been assessed

Increased long-term focus

In addition to improved transparency, we have Increased the
long-term focus of the remuneration packages of executive
Directors by refining our deferral policy as follows

& We have increased the deferral level on executive Director
bonuses and simplified the deferral calculation Whereas
previously the deferral rate was 30 per cent on bonus amounts
in excess of 150,000 {with 100 per cent deferred between
£100 000 and £150 000), the deferral rate will now be 40 per
cent of any bonus amount in excess of £100 000 The new 40
per cent straight-line deferral calculation simplifies the deferral
structure and results in a higher level of deferral for higher bonus
amounts, and

e To ensure that the DBP awards granted to executive Directors
are fully aligned with shareholders’ interests, the previous choice
to elect to receve up to 50 per cent of a DBP award as an
option over units in a Jupiter fund will no longer apply for
executive Directors For DBP awards granted from 2014 {in
respect of 2013 performance) onwards, all DBP awards to
executive Directors will be in the form of an option over
Jupiter shares
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Remuneration report continued

Jupiter has a long-term commitment to employee share ownership
and the impact of our share incentives are reviewed for therr
relevance to succession and retention throughout the organisation
1n 2013, we introduced an HMRC approved Share Incentive Plan (tn
which ¢ 45 per cent of eligible employees participate) to
complement our exssting HMRC approved Sharesave (in which ¢ 78
per cent of eligible employees participate} and to further
encourage our culture of long term employee share ownership

Board changes

As we announced on 9 December 2013, Maarten Slendebroek will
succeed Edward Bonham Carter as Chief Executive Officer with
effect from 17 March 2014 Edward Bonham Carter will remain on
the Board and take on a new executive role as Vice Chairman,
reporting to Maarten Slendebroek As Chief Executive Officer,
Maarten’s base salary will remam unchanged His vanable
compensation will continue to be determined based on the usual
performance measures applicable for executive Directors and will
also reflect his increased responsibility for the success of the
Company Edward’s salary will be £160,000 per annum, reflecting an
appropriate rate for his new role Edward’s vaniable remuneration
will be determined based on the usual performance measures
applicable to executive Directars, as well as reflecting the size and
scope of his new role

we take our shareholders’ views very seriously and | have
appreciated having more frequent discussions with many of our
shareholders this year | hope that this year's report will explain
more clearly the principles that underpin our remuneration policy
and how we link pay and performance We welcome any further
comments and hope the addmional detail provided in the
Remuneration report will underpin shareholders' support at the
AGM this year

Lorrame Trainer
Chairman of the Remuneration Committee

26 February 2014
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Committee members

Lorraine Traner (Chairman)
Jamie Dundas

Liz Arrey

Matteo Perruccio

Committee roles and responsibilities include

o determining the overarching policy for the remuneration of
the Company's employees and ensuring 1t 1s structured in a
way that aligns reward wath performance and shareholder
Interests and promates effective nsk management,

e determining the overall size of the annual vanable
compensation pool taking into account all relevant factors
including the profitability of the business, the performance
of the Company, the assessment of the Groupss financial and
non-financial performance against targets and any
constraints around total remuneratton spend,

e determining the Charman’s fees and the total individual
remuneration package of each member of the Executive
Commuttee together with any employee whose total
remuneration 1s expected to exceed the median of the total
remuneration for the executive Directors in accordance with
the agreed remuneration policy and consistent with the
financial situation and prospective performance of the
Company,

* assessing the extent to which indwidual performance targets
for incentive awards have been met by the above group of
employees,

* approving the design of, determining the targets for, and
monitoring the operation of, any performance related pay
schemes, ensuning appropnate links exist between nsk and
reward, operated by the Company and approve the total
annual payments made under such schemes,

* reviewing the design of all share incentwe plans and deferred
bonus arrangements for approval by the Board and, If
applicable, shareholders For any such plans deterrmining
each year whether awards will be made, and if so, the overall
amount of such awards the eligibility cniteria for such awards
and the performance targets attaching to those awards,
taking into account future nsks

* overseeing any major changes in employee benefit structures
throughout the Company,

s determining and reviewing annually indmiduals who may be
included as Code Staff for the purposes of the FCA
Remuneration Code and keeping a record of those
wndviduals, and

+ overseeing the setting of objectives considering
performance and approving bonus proposals for Code Staff
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@ Directors’' remuneration policy

This section of the Remuneration report sets out the remuneration
policy for the Directors of Jupiter The remuneration policy has
been prepared in accordance with The Large and Medium-sized
Comparues and Groups (Accounts and Reports) (Amendment}
Regulations 2013 Consideration has also been given to the
principles of the UK Corporate Governance Code 2012

Context

The Jupiter Remuneration Committee considers the pay and
conditions of employees throughout Jupiter when deterrmiming
remuneration arrangements for executive Directors

The remuneration pobicy for executive Directors applies ona
similar basis to all employees The salary cap in place for executive
Directors currently applies across the Company In any year,
bonuses paid in respect of prior year performance and the face
value of LTIiP and any other awards granted to executive Directors
and all other employees will be funded by {and not exceed) the
available vanable compensation pool so all employees including
executve Directors are incentivised in a similar way and are
rewarded according to personal performance and the success of
the Company

Participation in the all-employee share plans (the HMRC approved
Sharesave and Share Incentive Plan) is also offered to all UK
employees on the same terms giving all employees the opportunity
to benefit from the opportunity of owning shares in the Company
and helping further align the interests of all employees with
shareholders

Benefits are also offered on a consistent basis - for example, the
level of employer penston contributions i1s 15 per cent of base
salary for all employees and other benefits such as private medical
insurance, are offered to all employees on the same terms

Mast of the Jupiter remuneration policies apply on a Company-
wide basis The main differences for employees below executive
Director level and the remuneration policy for executive Directors
relate to the deferral profile for large bonus amounts, the form of
DBP awards and the performance conditions applicable to LTIP
awards

Shareholder views

The Remuneration Committee has taken steps to engage further in
dialogue with investor bodies and investors over the last year, which
has resulted in more detailed disclosure on various aspects of the
Jupiter remuneration policy in this Remuneration report and some
refinements of the remuneration policy for executive Directors
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Compliance with the FCA Remuneration Code

Jupiter 1s a level three company for the purposes of the FCA
Remuneration Code The Remuneration Commuttee fulfils all of its
requirements under the FCA Remuneration Code and ensures that
the principles of the FCA Remuneration Code are adhered to in

the remuneration policy The Compliance Director attends two
Remuneration Committee meetings a year to ensure that there 1s an
appropriate nsk and compliance link to the remuneration policy and
remuneration related decistons This link 15 intended to support the
long-term success of the business

Future remuneration policy

The remuneration policy table summarises each of the elements of
the remuneration package and the remuneration policy effective
from the Annual General Meeting at which this remuneration policy
1s approved, for executive Directors of the Company It 1s intended
that the remuneration policy will apply for three years subject to
regulatory changes In practice the remuneration policy from 1
January 2014 will also be in line with the following table Additionat
information is also prowided in the sections following the
remuneration policy table

The Remuneration Committee reserves the right to make any
remuneration payments and payments for loss of office, including
the ability to exercise any discretion avalable to it n connection
with such payments, notwithstanding that they are not i line with
the policy set out below where the terms of the payment were
agreed (1) before the policy came into effect, or (i) at a time when
the relevant mdividual was not a Director of the Company and,

in the opinion of the Commuttee, the payment was not 1in
consideration for the individual becoming a Director of the
Company For these purposes “payments” includes the Company
satisfying awards of vaniable remuneration and, in relation to an
award over shares or fund uruts, the terms of the payment are
"agreed” at the time the award 15 granted This includes awards
granted under the DBP and LTIP The Remuneration Committee also
reserves the nght to make any remuneration payments not in line
with the policy set out below where such payments are, in the
opinien of the Committee, necessary following any future changes
in regulatory requirements Should such a situation arise, we would
engage with shareholders prior 1o any changes being made The
Remuneration Commitiee also retains the discretion to determine
that DBP, LT!P and any other long-term awards be settled i cash or
adjusted to reflect any distributions or vaniations of share capital
between the relevant grant and vesting date of such awards

The Rermuneration Commuttee has a policy that executive Directors
should maintain a significant holding of shares in the Company The
policy prowides that executive Directors should build up, over time,
a holding of shares in the Company with a value equivalent to at
least 150 per cent of base salary

The Remuneration Commuttee has considered the environmental,

sacial and governance implications of the remuneration policy and
1s satisfied that 1t does not lead to irresponsible behavicur
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Remuneration report continued

Remuneration policy table - components of executive Director remuneration

Purpose and link to strategy

Qperation

Base salary

Jupiter aims to keep fixed costs low
Therefore, the Remuneration Committee
caps the salaries of executive Directors

Base salanies are generally reviewed annually with any increases
taking effect from | May When determiming base salary levels, the
Remnuneration Commuttee considers the indmidual’s skills the size
and scope of their role the market rate for the role at comparator
companies and the salary increases for other employees of the
Company Salaries are subject to the salary cap

Annual bonus

The annual bonus rewards corporate

The bonus poot to be distributed amongst employees 1s part of the

and DBP performance and the achievement of . variable compensation pool, which 15 calculated by reference to a
strategic and personal objectives As the percentage of pre-incentive profits
bonus pool is based an Jupiter's profits, Bonus amounts are determined based on performance against
this ensures that bonuses are affordable
various criteria and targets that are agreed by the Remuneration
when the performance of Jupiter or of an Comimittee at the start of each year
individual, 15 such that no bonus 1s mented,
then no bonus wili be paid The bonus amount determined is paid out in cash for the first
The DBP provides a deferral element (i the £100 000 For bonus amounts in excess of £100,000 no less than
p 40 per cent of the bonus amount in excess of £100,000 1s delivered
form of Jupiter shares) to bonuses above a
in the form of 2 DBP award
certain level to ensure there is a link to the
lenger-term performance of the Company Awards under the DBP take the form of shares or options over
shares in jupiter This aligns DBP award recipients with the nterests
of shareholders over the longer term DBP awards normally vest
at least three years after the date of grant
Malus provisions apply to unvested DBP awards granted in 2013 and
beyond These malus provisions may at the Committee’s discretion
result in awards lapsing where information comes to light that has,
or would have had, a material impact on the bonus pool for the
year in respect of which the DBP award was onginally granted
LTIP The LTIP 1s intended to provide long-term The LTIP pool {which determines the face value of LTIP awards

reward for executive Directors to incentivise
and reward for the long-term performance
of the Company and to aid the retention of
key employees

granted in any year) 1s part of the vanable compensation pool,
which s calculated by reference to a percentage of
pre-incentive profits

LTIP awards take the form of shares or options over shares in Jupiter
and vest a mimmum of three years from the date of grant, subject
to a continuing employment requirement and the satisfaction

of performance conditions The appropnate targets applicable

in the measure of the performance conditions are set by the
Remuneration Comrmuttee at the start of the year/performance
measurement period

All-employee

Jupiter encourages employee share

Under the Sharesave plan, employees enter nto a three or five

share plans ownership and operates an HMRC approved  year savings contract and are granted linked options over shares
Sharesave plan and an HMRC approved in the Company
Share Incentive Plan Executive Directors are The Share Incentive Plan awards take the form of shares in the
eligible to participate in both of these plans G
ompany acquired by employees from pre-tax salary in conjunction
on the same basis as other UK employees
with matching shares awarded
Benefits To ensure that a market competitive The benefits provided include pension contributions {or cash

remuneration package Is provided on a

consistent basis to all employees executve
Directors are provided with the same range
of benefits as are available to all employees

allowance of the same equivalent cost to the Company where an
individual has entered into fixed or enhanced protection) private
medical insurance, life assurance dependants’ pension and an
income protection scheme to cover long-term illness
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Maxmum opporturity

Performance measures

The base salaries of executive Directors are subject to the
applicable Juptter salary cap, currently £250 000 per annum

NAA

The vaniable compensation pool s, in normal circumstances,
capped at 275 per cent of pre-incentive operating profit in any
year, bonuses paid in respect of prior year performance and the
value of long-term awards granted will not exceed the available
variable compensation pool The proportion of the pool that is
distributed will depend on the underlying business performance
The calculation of the vanable compensation pool effectively caps
total bonuses paid and LTIP awards granted to executive Directors
and employees and ensures they are affordable

Executive Director bonus amounts are determined by reference to
performance against specific personal performance objectives and
performance agamst the following performance measures

1 Profitability compared against expectations in light of market
conditions considering
¢ Profits against prior year
» Profits against the target set by the Board

2 Net flows compared against expectattons in light of market
conditions
& Gross flows and net flows against prior year
e Net flows against the target set by the Board
e The margins at which those flows were achieved

3 Investment performance, considering
# The proportion of mutual funds, weighted by AUM,
with first or second quartile performance
& The investment performance of other mandates
(including segregated mandates and Investment Trusts)

4 Achievernent of strategic growth objectives, as set by the
Remuneration Committee

It 15 expected that high standards of risk and compliance are
maintaned If an appropnate risk and compliance environment
ts not maintamned, executive Director bonus amounts would be
reduced accordingly

As stated above the variable compensation pool 1s, in normal
crcumstances, capped at 275 per cent of pre-incentive operating
profit In any year bonuses paid in respect of prior year
performance and the value of long-term awards granted will not
exceed the available vanable compensation pool The proportion of
the pool that 15 distributed will depend on the underlying business
performance The calculation of the variable compensation pool
effectively caps total bonuses paid and LTIP awards granted to
executive Directors and employees and ensures they are affordable

The performance conditions, applicable to 100 per cent of any
LTMP award granted 10 an executive Director are as follows for
awards granted from 2013 onwards (25 per cent of the award each}
s underlying EPS,

« netsales,

+ investment outperformance, and

e strategic goals

The Remuneration Committee adopts such calculation methods
and policies in assessing the performance conditions as it
determines are appropriate

tn exceptional circumstances, the Remuneration Committee retains
the discretion to vary or replace a performance condition of

an event occurs that means a performance condition has ceased
to be appropriate provided that any varied or new performance
condition 15, In Its opinion, no more or less difficult to satisfy

Under the Sharesave plan, employees can save the maximum
permitted under the relevant legislation and are offered options
with up to the maximum permitted discount to the exercise price

Under the Share Incentive Plan, employees can purchase Jupiter
shares from their pre-tax salary with a value up to the maximum
permitted under the relevant legislation in any tax year Jupiter will
award matching shares based on the number of shares purchased by
an employee through the Share Incentive Plan

No performance condinons apply to the awards under the
all-employee share plans

Employer pension contributions are made at a rate of 15 per cent of
base salary in respect of executive Directors {the same contnibution
rate as applies for all Jupiter employees) who are members of the
Jupiter pension scheme

The value of other benefits will vary year on year depending on
factors such as the third party provider charges and market
conditions

N/A
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Remuneration report continued

Performance conditions — details

The measures used to determine bonus payouts are considered in light of the key performance indicators and include a balance of
financial and strategic measures The bonus and LTIP targets are commercially sensitive and so are not disclosed However, we will disclose
information on performance against those targets in the Annual report on remuneration for the relevant year As noted in the remuneration
policy table, the calculation of the variable compensation pool {which is split between the bonus pool and the LTIP pool) is linked to
profits Therefore, not only s the initial calculation of the vanable compensation pool strongly linked to the financral success of the
Company, the performance measures used to determine the distribution of that pool are also linked to the key performance indicators for
the achievermnent of the Company's strategy LTIP performance conditions are set by the Committee having given consideration to jupiters
strategic corporate objectives and the budget, to ensure that the performance conditions are aligned to the business strategy and are

stretching

The table below sets out the performance conditions attached to LTIP awards from 2013 and beyond

Propartion of award

Performance condition

Detalls

25%

Jupiter’s underlytng EPS performance
against a comparator index

The comparator index will be determined
by the Remuneration Commuittee based on
a weighted average of an approximation of
the markets in which the Assets Under
Management {'AUM”) of the Group are
invested over the performance perted

Excess of fupiter s underlying
compounded EPS change over
the change in the comparator
index

Proportion of the award subject
1o the EPS performance condition
that will vest

Less than 5 per cent per annum
5 per cent per annum

Between 5 per cent
and 10 per cent per annum

10 per cent or mare per annum

0 per cent
30 per cent

Pro rata between 30 per cent
and 100 per cent

100 per cent

257

Jupiter's net sales against net sales
performance targets

The net sales target for each year has
been, or will be, set by the Remuneration
Committee, with reference to the net sales
target in the budget prepared by the Board

Juprter's net sales compared
against net sales targets

Proportion of the award subject
to the net sales performance
condition that will vest

Less than 80 per cent of target
80 per cent of target

Between 80 per cent
and 100 per cent of target

100 per cent of target

Between 100 per cent
and 125 per cent of target

125 per cent or more of target

0 per cent
30 per cent

Pro rata between 30 per cent
and 65 per cent

&5 per cent

Pro rata between 65 per cent
and 100 per cent

100 per cent

25%

Jupiter’s investment outperformance

The proportion of Jupiter mutual funds
(weighted by AUM) that are in the first or
second quartile when compared against the
appropriate benchmarks for those funds

Proportion of mutual funds
achteving first and second
quartite performance over three
years weighted by AUM

Proportion of award subject to
the investment outperformance
performance conditron that vest

Less than 50 per cent
50 per cent
50 per cent to 80 per cent

80 per cent

0 per cent
25 per cent

Pro rata between 25 per cent
and 100 per cent

100 per cent

25%

Strategic goals

There are three strategic goals for the
purposes of these performance conditions
Of the shares subject to the strategic goals
performance condrtion, one third will vest
for each of the strategic goals, although the
Remuneration Committee retain the
discretton to determine that none of the
shares subject to the strategic goals
performance condition would vest if an
appropriate risk control and compliance
environment has not been maintained

{) Developing existing employees and recruiting new talent
to provide the performance, products and service required

by clients,

{1} Broadening the client base in the UK and internationally, and
{n} Mamtaining an appropriate risk control and compliance

environment
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Recruitment

In the case of the future recruitment of a new executive Director, the Company would apply the following principles

® Base salary the base salary agreed will be the lower of the appropriate market rate and the applicable Jupiter salary cap, currently
£250 000 per annum,

¢ Bonus no guaranteed bonus payment will be made in respect of any unearned bonus or incentives Where a guaranteed bonus 15
payable, 1t will be subject to clawback for a period of one year from payment and, as per the terms of the FCA's Remuneration Code,
guaranteed bonuses will not extend beyond the first year of employment Any new executive Director would also be eligible for an
annual bonus payment in respect of service from the financial year of appointment on the same basis as all other executive Directors
as outlined in the remuneration policy table,

s DBP DBP awards will be granted in respect of the relevant proportion of any bonus paid in the year of recruitment, on the same
basis as 1t applies for all other executive Directors and the usual malus provisions would apply to any DBP award as cutlined in the
remuneration policy table,

* [TIP in the year of recruitment, any LTIP awards granted will be granted on the same terms as apply to other executive Directors
as set out n the remuneration policy table,

* All-employee share plans participation in the HMRC approved Sharesave Plan and HMRC approved Share Incentive Plan will be offered
on the same basis as 1t 15 for alt other executive Directors and employees, and

e Benefits pension contnbutions, private medical insurance, life assurance, dependants’ pension and income protection will be provided
on the same basis as they are for all other employees (including executive Directors) Where the Remuneration Committee determines
that such a payment 1s necessary for recruitment, payments such as relocation allowances and other retocation related expenses may
also be paid at a level determined as appropriate by the Remuneration Commuttee

Any buy-out awards granted in addition to the elements of the remuneration package on recruitment will be structured in compliance with
the FCA Remuneration Code Therefore, buy-out awards will be required to be granted on no more favourable terms than the awards which
they are buying out In particular in respect of the

e quantum of the award,

s timing of delivery,

s form of award and

s existence of performance conditions

Where necessary, any buy-out awards granted outside of the provisions of the rules of the LTIP will be granted under the Listing Rules
exemption applicable to such share arrangements

In the case of the future recrutment of a new executive Director, the Company will disclose the full details of the recruitment package
and the approach taken in the annual Remuneration report following the appointment

The other main contractual terms of the service contract would follow the same principles as those of existing executive Directors

Any new non-executive Director would be appornted with contractual terms and a fee basis in line with the other existing non-executive
Directors
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Remuneration report continued

Exit payments

Qur over-riding policy on termination payments to executive Directors is that we do not include any contractual provisions for
compensation on early termination other than the amount due under law and that the Committee will seek to keep any other such
payments to an appropriate level reflecting performance In the case of termination, a payment in lieu of notice may be due if such
notice 1s not given by the Company As set out in the summary table of executive Director service contracts, no contractual entitlement
to a bonus payment accrues or anses during the notice pertod Any bonus payment that the Remuneration Committee determines is
appropriate to be paid in respect of an executive Director’s notice peniod will be based on performance

The DBP rules provide for the vesting of DBP awards no later than the first anniversary of the individual's cessation of employment with
Jupiter, provided that the former employee has not joined a competitor of Jupiter in that time, in which case any outstanding DBP awards
would lapse

In the case of a change of control of the Company {or equivalent transaction), DBP awards would continue to vest in the usual way
on the usual tmeframe Alternatively, the Board may determme that outstanding DBP awards may be exchanged for equivalent awards
on such terms as agreed with the acquiring company

The LTIP rules provicle that any LTIP awards will lapse on cessation of employment, other than in imited circumstances, as follows

a) The death of the employee,

b) Disabiity of the employee,

¢) Termination without cause, and

d) Any other reason which the Remuneration Committee in its absolute discretion so permuts

Some of the scenarios where the Commuttee rmuight exercise their discretion under d) above to allow LTIP awards to vest 1n the case of
cessatron of employment are where the employee retired or left Jupiter as a result of ill health Where the Committee did exercise their
discretion to allow LTIP awards to vest, they would normally only allow vesting on a pro rata basis with reference to the proportion of the
vesting period that had elapsed at the time of termination of employment and the extent that performance conditions were satisfied at
the end of the performance period The timing of vesting would only be accelerated in the case of the death of the employee and in any
other scenario any vesting would be on the usual vesting date(s} LTIP awards would lapse if the employee was summarity dismissed

In the case of a change of control of the Company {or equivalent transaction) the Remuneration Committee may exercise its discretion to
assess performance conditions applicable to outstanding LTIP awards to the date of the relevant event, but the tiring of vesting could not
be accelerated Alternatively, the Board may determine that outstanding LTIP awards may be exchanged for equivalent awards on such
termns as agreed with the acquinng company
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Executive Director pay modelling scenarios

Jupiter's remuneration policy provides for a sigmificant proportion of total compensation for executive Directors being delivered in the form
of vaniable compensation dependent upon Jupiter’s performance The scenano chart below shows the mimmum {fixed) compensation for
each executive Director in their respective roles from 17 March 2014 (when Maarten Slendebroek will succeed Edward Bonham Carter as
Chief Executive Officer and Edward Bonham Carter wilt take on a new executive role as Vice Chairman) The annual fixed compensation
{adjusted to reflect Edward Bonham Carter's role from 17 March 2014) 1s compared against their actual compensation for 2013 as set out

in the Single total figure table in the Annual report on remuneration It 1s not possible to show maximum total compensation illustrations

in the chart due to the structure of the Jupiter remuneration policy whereby capping of the bonus and LTIP is achieved by way of a cap
on the variable compensation pool
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Remuneration report continued

Service contracts and letters of appointment

The terms of the current executive Directors’ service agreements are summanised below

Provision Details
Term Not fixed
Notice period Six months’ written notice from either party, duning which period salary and benefits will
be provided but no contractual entittement to any bonus payment will accrue or arise
Service agreement dates 1June 2010 for Edward Bonham Carter, John Chatfelld-Roberts and Philip Johnson,
and 30 March 2012 for Maarten Slendebroek
Termination arrangements No provisions for compensation on early termunation, other than those provided by the

position under law In the event that compensation for early termination is payable, the
Committee’s policy 1s to seek to keep such compensation to an appropriate level

There are no specific provisions in the service agreements providing for compensation
payable by the Company on termination without cause or on a change of control of the
Company

No entitternent to benefits {such as pension contributions and private medical insurance)
will continue after termination of employment

The terms of the current non-executive Directors’ letters of appomtment are summansed below

Pravision Details
Term Three years from the date of appointment./renewal date
Unexpired term {as at 31 December 2013) Jarmie Dundas 3 years

Liz Airey 2 years 4 months
Matteo Dante Perruccio 8 months
Lorraine Trainer 2 years 4 months
Jon Lirtle 8 months
Michael Wilson n/a*
Notice period Three months’ written notice from erther party
Date of letters of appointment Jamue Dundas 1June 2010 {replacing an agreement dated 28 January 2008}
Liz Airey 17 May 2010
Matteo Dante Perruccto 1)une 2010 {replacing an agreement dated 9 September 2008)
Lorraine Trainer 17 May 2010
Jon Little 12 September 2011
Michael Wilson 19 June 2007
Termination arrangements No provisions for compensation on early termination, other than those provided
by the position under law

* The appointment of Michaei Wilson is for an indefinite perod unless terminated by the Director on three months written notice to the Company, or by the Company on
three months wntten nouce to the Director which may be given at any bme (f the percentage of the Company s 1ssued ordinary shares owned by TA Associates LP {together
with its Assocates) falls betow 10 per cent

The service contracts and letters of appointment can be viewed at the Company's registered office, 1 Grosvenor Place London SwWiX 7))

Non-executive Director responsibilities

The Chairman’s level of fees is reviewed annually
Non-executive Director fee levels are reviewed annually The current annual fees compnse the following elements

Basic fee,

Senior Independent Director fee,

Audit Committee chanrman fee (in addition to member fee),
Remuneration Committee chairman fee {(in addition to member fee),
Audit Cornmittee member fee, and

Remuneration Committee member fee

The fees are set to reflect the time commitment and skills and experience required based on an appropriate level against the market,
and will not exceed the maximurm amount perrmissible under the Company's Articles of Assocration

The fees are currently paid in cash but the Board retains the flexibility to pay some or all of the fees in shares Reasonable business

expenses are reimbursed or settled on behalf of non-executive Directors and any tax ansing In respect of the reimbursement or settlement
of such expenses may also be settled by the Company
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Annual report on remuneration

Implementation in 2014

As announced on 9 December 2013, Maarten Slendebroek will succeed Edward Bonham Carter as Chief Executive Officer with effect from
17 March 2014 Edward Bonham Carter will take on a new executive role as Vice Chairman As Chief Executive Officer, Maarten's base salary
will remain unchanged His vanable compensation will continue to be determined based on the usual performance measures applicable for
executive Directors and will also reflect hus increased responsibility for the success of the Company Edward's salary will be £160 000 per
annum reflecting an appropnate rate for his new rote Edward’s vanable remuneration will be determined based on the usual performance
measures applicable to executive Directors, as well as reflecting the size and scope of his new role The fixed elements in the scenario
charts shown in the remuneration policy reflect the new roles that these individuals will hold from 17 March 2014

For bonuses in respect of 2014 performance the following performance measures will apply

Area Performance measures

Corporate performance Profitability, compared against expectations in light of market conditions, considering
e Profits against prior year
» Profits agamst the target set by the Board
Net flows, compared against expectations in light of market conditions, considering
Gross flows and net flows against prior year
s Net flows against the target set by the Board
s The margins at which those flows were achieved
Investrnent performance s The proportion of mutual funds, weighted by AUM, with first or second quartile
performance
» The investment performance of other mandates (including segregated mandates
and Investment Trusts)

Achievernent of strategic growth objectives, as set by the Remuneration Committee

Appropriate weighting of the above critenia and specific personal performance
objectives

Strategic objectives
Personal performance

In addition to the performance measures outlined above the maintenance of an appropnate nsk control and compliance environment
15 also required, if not maintained, any executive Director bonus amounts would be reduced according to the seventy of any breaches

Following a review undertaken in 2013, it has been decided to increase the fee levels of the non-executive Directors with effect from
1)anuary 2014 The previous fee structure had been in place since Jupiter's Listing in Jure 2010 and the new fee levels reflect the increased
market rate and time cemmutments required for the roles The annual fee rates applicable from 1January 2014 wilf be as follows

Basic fee £55 000 {£45,000 to 31 December 2013),

Serior Independent Director fee £7 500 {£5 000 to 31 December 2013)

Audit Committee Chairman fee {in addition to member fee) £15 000 (£10 000 to 31 December 2013),
Remuneration Committee Chairman fee in addiwon to member fee) £15,000 (£10,000 to 31 December 2013},
Audit Committee member fee £5 000 {no change), and

Remuneration Committee member fee £5,000 {no change)

* " o 00

Non-executive Directors are reimbursed for reasonable business expenses

The roles and committee responsibilities of the non-executive Directors are currently as follows

Director

Title

Roles and Commuttee responsibilinies

Jarmie Dundas

Independent Chairman

Nomination Commuttee Chairman
Remuneration Committee member

Liz Airey

Independent non-executive Director

Audit Commuttee Chairman

Nomination Committee member
Remuneration Committee member
Senior Independent Director

Remuneration Committee member

Matteo Dante Perruccio Independent non-executive Director

Lorraine Trainer Independent non-executive Director Audit Committee member
Nomination Committee member
Remuneration Committee Chairman

Jon Little Independent non-executive Director Audit Committee member

Michael Wilson Non-executive Director -

External directorships
Executive Directors are not permitted to hold external directorshups or offices without the prior approval of the Board Edward Bonham
Carter became a non-executive Director of Land Secunities Group plc on 1 January 2014, for which he will be paid fees of £67,500 per annum
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Remuneration report continued

Shareholder context

At the AGM of the Company held on 18 April 2013, the voting outcome on resolution two (to approve the Directors Remuneration report
for the year ended 31 December 2012} was as follows

Percentage of Percentage of
For total votes cast Against total votes cast Withheld
189.809.409 68 51 per cent 87,262,273 3149 per cent 52,465,641

Our understanding of the key shareholder concerns identified from the feedback on our 2012 Remuneration report is as follows

e A lack of detalled disclosure relating to the determination of 2012 bonus amounts, 1n conjunction with uncapped individual bonuses,
and
® Our policy regarding dilution

The Remuneration Committee have made active efforts during 2013 to engage with investor bodies and our major shareholders As well
as considering comments from shareholders, the ABI and 1SS, we reviewed the remuneration policies at our comparators including other
listed asset management comparues Following this review, we continue to believe that the quantum of our remuneration 15 appropriate
but we recogrise that improvements must be made to the level of transparency and disclosure in the Remuneration report

Therefore we have made some important changes to our remuneration policy during 2013 and sought to improve our level of disclosure
In various areas of our 2013 Remuneration report

In Autumin 2013 we consulted with our major shareholders outlining the proposed changes to be made to our remuneration policy
and explaining the addrional disclosure of the executive Director bonus performance measures that we proposed to make in our 2013
Remuneration report Shareholder feedback from that consultation process was considered n finalising our proposed changes

Single total figure

Executive Directors’ 2013 and 2012 remuneration (audited information}

Director Edward Bonham Carter John Chatfeild-Roberts Philip Johnson Maarten Slendebroek
2013 2012 2013 2012 2013 208 2013 2012
£ £ £ £ £ £ £ £
Base salary 250,000 250,000 243,269 239423 210000 200000 250,000 81,730
Taxable benefits” 1,724 1124 1,724 1124 690 352 1724 369
Pension/allowance in Lieu 32953 32,733 36,490 35913 31,500 30,000 37,500 12,259
of pension contributions
Annual cash bonus’ 940,000 940,000 1060000 1,325000 460000 415000 790,000 1,168,000
DBP award 560,000 410,000 640,000 575000 240000 185000 460,000 -
LTIP awards vesting’ _ = - ~ 1707151 - - -
Sharesave options granted 2,245 - - - 2245% - - -
SIP matching shares 1,500 - 1000 - 1,500 - - -
Total 1,788,422 1,633,857 1,982,483 2,176460 1,116,650 830,352 1,539,224 1,262,358

Compnised of pnivate medical insurance

* Philip Johnson s salary was icreased from £200 000 to £215 000 effective 1 May 2013 This increase was a result of a review of market data for similas roles at comparator
companies in the asset management sector and the wider FTSE 250 that took place as Philip johnson had received no salary increase since joining Jupiter in October 2009

T Estimated value of 2011 LTIP award vesting in 2014 based on the average closing share price over the perniod 1 October 2013 to 31 December 2013 {the actual vesting date from
which the option 1s exeraisable 1518 April 2004)

+ These amounts have been determined by the Remuneration Committee based on performance against the relevant annual bonus performance measures in respect of 2013

¥ The value of the LTIP award vesting is based on the Remuneration Commuttee s determination of performance against the relevant LTIP performance measures
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Single total figure continued

2013 bonus performance measures
The table below outlines the performance measures used to deterrnine 2013 bonus amounts payable to executive Directors Whilst
the actual targets are commercially sensitive, nformation on performance against those measures 1s provided below The varable

compensation pool, which 1s used to fund bonus payments, 1s determined by reference to the profits of the Company and has been
maintained at or below 255 per cent of pre-incentive operating profit since Listing

Indicator of
Area Performance measures performange* Comments
Corporate Profitability compared against expectations Profits for 2013 exceeded the prior year — EBITDA
performance in hight of market conditions, considering + + of £151 5m was 22 per cent higher than 2012 and

* Profits against prior year, and
s Profits against the target set by the Board

underlying EPS of 25 2p was a 33 per cent increase
from 2012

Profits, EBITDA and underlying EPS for 2013 also
exceeded the targets set by the Board

Whilst market conditions were favourable, cost
discipline was maintained and operating margins
mcreased as a result

Net flows, compared against expectations in

light of market conditions considering

* Gross flows and net flows against prior
year,

* Net flows against the target set by the
Board, and

* The margins at which those flows were
achieved

Net inflows were 24 per cent ahead of 2012, gross
inflows were 14 per cent ahead of 2012

Net mflows of £1 2bn were in ine with target
given external market conditions

Flows were written at rates consistent with
external market guidance on net management
fee margin progression

Investment performance
e The proportion of mutual funds, werghted +
by AUM, with first or second quartile
performance, and
* The investment performance of other
mandates (including segregated mandates
and Investment Trusts)

tnvestment performance was strong with 69 per
cent of mutual funds above median (weighted
by AUM over three years)

Performance on other mandates was exceptional
with 99 per cent of segregated mandates and
100 per cent of investment trusts (weighted by
AUM over three years) beating their benchmarks

Strategic objectives

* Achievernent of strategic growth
objectives as set by the Board

++

Significant improvement tn articulation and
implementation of the Company s strategy

Continued delivery across main strategrc key
performance indicators as outlined in the table
below

Sustainable net cash balance sheet achieved,
deleverage cycle near completed, iquidity
enhanced and need for regulatory capital waver
eliminated Combimned with higher profits, this has
allowed the Board to increase dividends declared
to shareholders

Summary +

Overall, outcomes against the performance measures were above the previous year and 2013 expectations with vatue delivered for both
chents and shareholders This resulted in a dividend per share of 12 6p for 2013 an increase of 43 per cent from 2012 and 42 per cent total
shareholder returns for Jupiter Fund Management plc shareholders i 2013 compared against a wider market return of 21 per cent

An appropniate risk and compliance environment was maintained throughout and so no bonus adjustments are necessary In respect
of risk and comphiance 1ssues

Individual executive Director bonus amounts are determined based on the corperate performance and achievernent of strategic
objectives outlined above as well as personal performance The weighting of each factor 1s based on what i1s appropriate for the year
in question and the role fulfilled by the individual

Ed
+ + excellent performance, + very good performance, = good performance, — below expectations performance
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Remuneration report continued

Single total figure continued

Personal performance — Edward Bonham Carter, Chief Executive Officer

As Chief Executive Officer Edward oversaw the continued strong corporate performance Edward s bonus reflects the value he has
continued to create for shareholders through his leadership of the firm intermally and externally as evidenced by the combination of

good investment performance, positive net sales strong growth in profits combined with the rollout of jupiter's strategic plan tn particular,
Edward also made a valuable contribution to the planming and delivery of succession arrangements and the appointment of Maarten
Slendebroek as Chief Executive Officer with effect from 17 March 2014

Bonus amount for 2013 £1,500,000

Personal performance John Chatfeild-Roberts, Chief Investment Officer

John's 2013 bonus reflects fus contribution as an executive Director of the Company, but also in particular the strong investment
performance of Juprter's mutual funds, segregated mandates and Investment Trusts which John 1s primanly responsible for as Chuef
Investment Officer John also performed well in overseeing fund manager changes with a minimal impact on the business The Jupiter
Mmerlin portfolios, which John leads the team in runming made good absolute returns for clients in 2013, but relative performance was
not as strong as it was in 2012 John has also played a leading part in articulating the Company's corporate values

Bonus amount for 2013 £1,700,000

Personal performance Philip Johnson, Chief Financial Officer

Philip’s 2013 bonus amount reflects, m particular, the strong financial performance of the Company as well as his contribution as an
executive Director of the Company In 2013, Philip has taken on management of further internal functions of the Company and led progress
within his responsible areas He has also overseen continued development of the internal nsk management framework and the ongoing
implementation of our balance sheet management strategy The strong financial performance and capital management of the Company
overseen by Philip has contributed to enabling the dividend to be tncreased in respect of 2013

Bonus amount for 2013 £700,000

Personal performance Maarten Slendebroek, Distribution & Strategy Director

In his current role, Maarten 1s responsible for the sales and marketing function as well as formulating the forward locking strategy and
growth framework for the Company During 2013, in addimion to his wider contribution as an executive Director, Maarten oversaw continued
net flows and played a key role in the significant improvement 1n articulation and iImplementation of the Company’s strategy Maarten
inihiated and led a restructuring of sales and marketing to position the Company for future growth Critical to positioreng the Company

for future growth, Maarten also played a decisive role in bringing in expenienced talent in multiple functions and geographies

Bonus amount for 2013 £1250,000

The following table supports the conclusions above by showing the Company's performance since Listing against key performance
indicators

2010 201 201 2013
Three year nvestment performance — proportion of mutual funds 66 percent  74percent  T79percent 69 percent
{weighted by AUM]) above median
Net flows {mutual funds) £1.886m £528m £1,550m £1162m
Operating margin 54 per cent 54 per cent 51 per cent 53 per cent
Underlying EPS 17 6p 19 1p 190p 25 2p
MNet (debt)/cash {£627m) £7 4m £690m £159 5m
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Single total figure continued
Performance condition testing for 2011 LTIP award, vesting 18 April 2014

Philip Johnson holds an LTIP award due to vest on 18 Apnl 2014, subject to performance conditions The performance conditions have been

tested and performance against those conditions and the associated level of vesting 1s outlined below The actual net sales targets are

commercizlly sensitive, but information on performance agamst that performance condition i included in the information provided below

Options
Proportion of award aver shares

Performance Condition Performance against the condition over the performance period vesting vesting
Underlying EPS vs index Jupiters underlying EPS grew by 127 per cent onanannualised basis  Jupiter’s annualised 15472
* 3O percent vesting for 5 per The ;ndex grew by 61 per cent on an annualised basis In assessing U:Ld‘s;:f:i EZZe d

cent growth in excess of the the \ngex growth the Committee exercised discretion to measure fhe index

ndex, the index on an average basis rather than a point to pont basis as b
s 100 per cent vesting for y 6 6 per cent

Jupiter’s underlying EPS
growth exceeding the index
by 10 per cent per annum,
and

Straight-line vesting
between these points

the averaging basis 15 considered a fairer reflection of the index
performance and will be used consistently for future LTIP underlying
EPS performance condition measurement The paint to point

basis would have resulted in fugher vesting {73 per cent) under

the underlying EPS perfarmance condition as the index growth
measured on this basis was lower

This equates to
53 per cent vesting

Actual net sales against target

30 per cent vesting for net
sales 80 per cent

of target,

65 per cent vesting for net
sales 100 per cent of target,
100 per cent vesting for net
sales 125 per cent of target,
and

Straight-line vesting
between these points

Jupiter's net sales over the performance period were below 80 per
cent of the target This was largely a result of poor market conditions
(in particular in 201} and the very stretching targets that the
Compmuttee had set

Opercent vesting O

Strategic goals

Mamntaimng long-term
mvestment performance
Developing existing
employees and recruting
new talent to provide the
performance, products and
service required by clients
Broadening the client base
in the UK and internationally
Maintaining an approprate
nsk control and compliance
environment

* 59 percent of mutual funds (weighted by AUM) are ranked in the
first or second quartile over the three year performance penod

* Extensive development of existing talent, m particular in fund
management, has been a feature throughout the performance
perod Recrutment has also been successful with a range of key
hires at a sernor management level, in fund management and sales
{in particular internationally} During this period talent management
has developed significantly

® The wealth management client base and range of funds supported
has been broadened over the performance period From an
Institutional perspective, a wider range of Juprter strateges are
now rated from consultants

+ Internationally, the expansion overseas has progressed at pace,
with offices in Switzerland Hong Kong and Sweden added during
the performance period Expansion in Germany has also taken
place This has led to a broadening of the international client base
and the work carned out to date 15 expected to lead to a further
broadening of the chent base internationally gong forward
The value of external mutual fund assets in SICAVs has increased
from £11br i December 2000 to £2 7bn in December 2013

® There have been no major nsk or compliance 1ssues over
the performance period

100 per cent vesting 29192

Total

STpercent vesting 44,664

LTIP awards were also granted to executive Directors duning 2013 The face value of the awards granted to Edward Bonham Carter and John

Chatfeild-Roberts were £250 000 The award granted to Philip Johnson had a face value of £275 000 and the award granted to Maarten
Slendebroek had a face value of £825 000 As disclosed in our 2012 Remuneration Report, the LTIP award granted to Maarten Slendebroek
was part of his recruitment arrangements
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Remuneration report continued

Single total figure continued
Non-executive Directors’ 2013 and 2012 fees {audited information)

Matteo Dante

Director Jarrwe Dundas Liz Arrey Perruccio Lorraine Trainer Jon Littte Michael Wilson  Richard | Momns Jr ™
013 2012 2013 wn 201 2012 2013 2012 00 201 2003 2012 013 012
£ £ £ £ £ £ £ 1 £ £ £ £ £ £
Basic fee 200,000 175,000 45000 45000 45000 45000 45000 45000 45000 45000 - ~ 250%6 45000
Senor - - 5000 5000 - - - - - - - - - -
'ndependent
Dhrector
Audit - ~ 10000 10000 ~ - - - - - - - - -
Committee
Chairman
Audit - - 5000 5000 - - 5000 5000 5000 5000 - - - -
Comnttee
member
Remuneration - - - - - - 10,000 10000 - - - - - -
Committee
Chairman
Remuneration - - 5000 3429 5000 5000 5000 5000 - - - - - -
Committee
member
Total 200,000 175,000 70,000 68,429 50,000 50,000 65,000 65000 50,000 50000 - — 25,096 45000

*  Board member until 19 July 2013

Drirectors’ shareholdings (audited information)

Unvested
ordinary shares Unvested
held at options vesting Unvested options
Ordinary shares 31 December Vested but notsubjectte  vesting subject Total options
held at {subject to Total ordinary unexercised performance 1o performance over ordinary  Shareholding
31 December 2013 continued shares held at cptions at conditrons at conditions at shares held at as a percentage
Director {ro restrictions) employment] 31December 2013 31 December 2013 31 December 2013 31 December 2013 31 Decemnber 2013 of salary
Jamie Dundas 1,250,000 ~  1250,000 - - - - -
Edward 13,000 466 457 13,000,923 4,663 441,006 175,032 620,701 20,021
Bonham Carter per cent
John 4975 291 288 4,975,579 - 989828 487532 1,477,360 7.662
Chatfeilld-Roberts per cent
U]
Philip johnson m 1,317,253 457 1,317,710 - 218,059 357,762 575821 2,359
per cent
Maarten - - - - 595,474 250,152 845626 Qpercent
Slendebroek
Liz Airey 45450 - 45,450 - - - - -
Matteo 76833 - 76833 - - - - -
Dante Perruccio
Lorraine Tramer 24,242 - 24,242 - - - — -
Jon Little 2513 - 2,513 - - - - -
Michael Wiison (2) 185,947 - 185,947 - - - - —

{1) includes connected persons holding
(2) Shares in which Michael Wilson has a pecuniary interest

The Remuneration Commuttee has a policy that executive Directors should maintain a significant holding of shares in the Company The
policy provides that executive Directors should hold shares in the Company with a value equivalent to at least 150 per cent of base salary
With the exception of Maarten Slendebroek (who only joined the Board on 4 September 2012}, each of the executive Drrectors currently
hoids shares with a value significantly in excess of 150 per cent of base salary It 1s anticipated that Maarten Slendebroek witl build up the
required holding over a tineframe of three to five years from his appointment to the Board

There have been no changes to the above Interests between the year end and 20 February 2014 {the latest practicable date before
the printing of the Annual Report and Accounts)
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Share awards (audited information)

DBP - options over Jupiter shares

Options held at start of year Options granted during the year Options held at end of year
Number of
Number of Market shares.
shares under value Price used under cption
option held per share todetermine  Number of held as at Earliest Latest
Year asat at date Facevalue  number of shares  31December exercise exercise
Director granted 1Januvary 2013 of grant  Grant date at award shares* under option 2013 date date
Edward 2011 185658 £285 - - - - 185658 18 Apnl 18 July
gonham Carter {in respect 2014 2014
of 2010}
2012 190,098 £239 - - - - 190,098 2 April 2 july
{in respect 2015 2015
of 2011}
2013 - - 4 April  £205 000 £330 62,158 62,158 4 Apni 4 July
{in respect 2013 2016 2016
of 2012}
John 20011 253967 £285 - - - - 253967 18 April 18 July
Chatfelld-Roberts [|n respect 2014 2014
of 2010
2012 315437 £239 - - - - 315437 2 Apnl 2 July
(in respect 2015 2015
of 2011)
2013 - - 4 April  £287 500 £3 30 87.174 87,174 4 Apnl 4 July
(in respect 2013 2016 2016
of 2012)
Philip 2011 75,314 £285 - - - - 75314 18 Apnl 18 July
Johnson (in respect 2014 2014
of 2010)
2012 83,559 £239 - - - - 83,559 2 Apnl 2 July
{in respect 2015 2015
of 2011)
2013 - - 4 April  £185000 £330 56,094 56,094 4 Apnl 4 July
{in respect 2013 2016 2016
of 2012)

*  Average closing share price from three trading days prior to date of grant

Key terms

* No perfermance measures are attached to options granted under the DBP, although malus provisions apply {see the remuneration policy
table for further details}, and

* No exeraise pnce i payable on the exercise of DBP opttons

DBP — options over units in Jupiter funds

Options held at start of year Options granted dunng the year Options held at end of year
Number of Market Number of
units under value Price used urits under
option held per umt todetermine  Mumberof  opuion as at Earliest Latest
Year as at at date Face value numberof  urstsunder 31 December exercise exercse
Director granted 1january 2013 of grant  Grant date at award units option 013 date date
Edward 2013 - - 4aAprl £205000 £065 317,042 317,042* 4 april 4 Juty
Bonham Carter {in respect 2013 2016 2016
of 2012)
John 2013 - - 4Apnl E287.500 £131 2201541 2201541 4 Apnl 4 July
Chatfeild-Roberts  (in respect 2013 2016 2016
of 2012)

* Opttons over units in Jupiter Japan Income Accumulation Fund
i Options over units in Jupiter Merlin Balanced Accumulation Fund

Key terms

e No performance measures are attached to options granted under the DBP as they represent deferral of bonus, although malus
provisions apply (see the remuneration policy table for further details), and

+ No exercise price Is payable on the exercise of DBP options
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Remuneration report continued

Share awards continued (audited information)

LTIP
Options held at start of year  Options granted dunng the year Optians held at end of year
Market Number of
Number of value Price used shares under
shares under  pershare todetermine  Numberof optionasat Earliest Latest
Year optign as at at date Face value number of shares under 31 December exercise exercise
Director granted 1 January 2013 of grant  Grant date at award shares* opton 2013 date date
Edward 2012 99228 £239 - - - - 99228 2 April 2 Apnl
Bonham Carter 2015 2017
2013 - - 4 Apnl  £250,000 £330 75.804 75,804 4 Apnil 4 April
2013 2016 2018
John 2012 99228 £239 - - - - 99,228 2 April 2 April
Chatfeild-Roberts 2015 2017
2013 - - 4 Apnil  £250,000 £330 75804 75,804 4 April 4 April
2013 2016 2018
Philip 2011 87,575 £285 - - - - 87575 18 Aprl 18 Apnil
Johnson 2014 2016
201 87,575 £285 - - - - 87,575 13 April 18 April
2015 2017
2012 99,228 £2139 - - - - 99,228 2 April 2 Aprl
2015 2017
2013 - - 4 apnl £275,000 £330 83,384 83,384 4 Apnil 4 April
2013 2016 2018
Maarten 2012 77424 £2 26 - - - - 77,424 31 january 31 January
Slendebroek 2016 2018
2012 77423 £2 26 - - - - 77423 31 jJanuary 31 January
2017 2019
2012 77424 £226 - - - - 77424 31 January 31 January
2018 2020
2013 - - 4 April  £349,334 £330 105924 105924 4 Apnl 4 april
2013 2016 2018
2013 - - 4 April  £237.833 £330 72,114 72,114 4 Apnl 4 Apnil
2013 2017 2019
2013 - - 4 April  £237.833 £330 72,114 72114 4 April 4 April
2013 2018 2020

*  Average closing share pice from three trading days prior to date of grant

Key terms

s Performance conditrons for LTIP awards granted in 2011 and 2012 are underlying EPS, net sales and strategic goals (with the exception
of Maarten Slendebroek s 2012 LTIP awards, where no performance conditions are attached as part of buy-out arrangements) For LTIP
awards granted from 2013 onwards, the performance conditions are underlying EPS, net sales, investment outperformance and strategic
goals These performance conditions are measured over the period 1 January in the year of grant to 31 Decermber in the year prior to

vesting, and

e An exercise price of £0 02 per share is payable on the exercise of LTIP options
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Share awards continued (audited information)

Joiner Plan
Options held at start of year Options granted dunng the year Optons held at end of year
Market Number of
Number of value Price used shares under
shares under  per share todetermine  Numberof optionas at Earliest Latest
Year oprion as at at date Facevalue  numberof sharesunder 31December exercise exercise
Dhrector granted 1 January 2013 of grant  Grant date at award shares ophon 2013 date date
Maarten 2012 320649 £226 - - - — 320649 31 January 31 January
Slendebroek 2014 2016
2012 42,554 £2 26 - - - - 42,554 31 January 31 January
2015 20017
Key terms

* The options granted under the Joiner Plan are one-off awards made as a buy-out of awards foregene by Maarten Slendebroek on
resignation from his previous employer in order 1o join Jupiter In order to match the terms of the awards foregone, no performance
condrtions are attached to the options granted under the Joiner Plan,

* Anexercise price of £0 02 per share is payable on the exercise of Joner Plan options, and

* The options granted under the Joiner Plan will not be settled with newly 1ssued shares

Sharesave
Options
exercised
during the
Options held at start of year Options granted during the year year Optons held at end of year
Number of
\ Market shares under  Number of
Number of value Price used option  shares under
shares under per share todetermine  Number of exercised  optian as at Earliest Latest
option as at at date Facevalue  numberof shares under duning the 31 Decernber exercise exercise
Crrector 1January 2013 of grant  Grant date at award shares* option year 2018 date date
Edward 4,663 £256 — - - - - 4663 1December 31 May
Bonham Carter 2013 2014
- - 7Cctober £11243 £291 3.092 - 3,092 1 December 31 May
2013 2016 2017
Philip Johnson 4663 £256 - - - - 4,663 - - -
- - 7Cctober  £11,243 £291 3.092 - 3,092 1 December 31 May
2013 2016 2017

* 20 per cent discount to the average closng share price from three trading days pnor to the Sharesave 2043 invitation opening date
7 Closing share pnce on date of exercise 2 December 2013 was £390 This resulted in a gain on exercise of £9186

Key terms

* No performance conditions are attached to Sharesave options, and
* The exercise price for Sharesave options is equal to the price used to determine the number of shares
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Remuneration report continued

Share awards continued {audited information)

SIP
Awards granted durning the year Awards held at end of year
Price used Number of
to determine shares subject
Face value number of Number of to award as at Earhest
Director Grant date at award shares* shares  31December 2013 vasting date
Edward Bonham Carter 2 May 2013 £1,500 £328 457 457 2 May 2016
John Chatfeild-Roberts 2 May 2013 £125 £3128 38 38 2 May 2016
3 june 2013 £125 £324 38 K} 3 June 2016
2 July 2013 £125 £291 43 43 2July 2016
2 August 2013 £125 £356 35 35 2 August 2016
2 September 2013 £125 £346 36 36 2 September 2016
2 October 2013 £125 £372 34 34 2 October 2016
4 November 2013 £125 £394 32 32 4 November 2014
2 December 2013 £125 £390 32 32 2 December 2016
Philip Johnson 2 May 2013 £1,500 £328 457 457 2 May 2016

*  Market price on the date of purchase of SIP shares

Pre-Listing Share Plan, not listed company remuneration (shares)

Qrdinary shares held as at 1 Jamuary 2013

Ordinary shares held as at 3 December 2013
subject to vesting

Director subject to vesting Cudinary shares vested dunng 2013

Edward Bonham Carter 3,937 500 3,937,500 -
John Chatfeild-Roberts 2,250,000 2,250,000 -
Philip Johnson 533,334 533,334 -

The vesting of the shares shown in the table above 1s no longer dependent upen the satsfaction of performance conditions These
shares are restricted shares that are derwved from 8 ordinary shares acquired in the Management Buy-Out in 2007 {or 1n 2009 on joining
the Company in the case of Philip Johnson) for £1 per B ordinary share {equivalent to £002 per ordinary share) which was equal to the
market value of the B ordinary shares at that time Therefore, as they represent a significant “at risk’ investment in the business and the
vesting terms were voluntarly extended at the time of the Listing these shares should not be considered as listed company remuneration
in the year of their eventual vesting

Pre-Listing Share Plan, not listed company remuneration {options}

Number of shares

Number of shares underoption  Number of shares
under option as exercised during  under option as at Exerctse price Earhiest Latest
Director at 1}anuary 2013 the year 31 December 2013 [per share} exerise date exeraise date
John Chatfeild-Roberts 250000 250000 - £002 21 june 2011 -
333,375 333,375 - £002 21 June 2012 -
333375 333,375 - £002 21 June 2013 -
645,750 - 645,750 £002 21 June 2014 -

{1} Prior to Listing John Chatfeld-Roberts was granted an option under the pre-Listing Share Plan over 1562 500 ordinary shares which becomes exercisable between 21 June 2011
and 21 June 2014 The vesting of 20 per cent of the shares under option {312 500 of the shares vesting on 21 June 201415 subject to the satisfaction of performance condimons
The performance conditions will be measured by the Remuneration Commuttee with reference to the performance of the funds John Chatfeild Roberts manages the growth
w assets and his wider contribution as Chief Investment Officer and as a Director of the Comnpany The exercrse price of 2p per share was paid on the grant of the option

{£31 250)n total}

(2) For the options that vested during the year the closing share pnce on the date of vesting 1 June 2013 was £2.82
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Dilution

Qur settled policy regarding dilution from employee share awards has been and will continue to be to ensure that diluhion will be no more
than 10 per cent in any rolling 10 year penod and no more than five per cent from employee share awards granted to executive Directors
of the Company in any rotling 10 year penod

As at 31 December 2013, share awards granted under the DBP, LTIP and Sharesave in the three and a half years since Jupiter's Listing were
outstanding over 18 2m shares This represented 3 97 per cent of the Company's issued share capital In practice, it I1s our current intention
that all share awards outstanding as at 31 December 2013 will be settled with market purchased shares Therefore, we are currently operating
within the relevant ditution targets by a comfortable margin

Notwithstanding the target outlined above, as a business exposed both to market shocks and to cnitical people i1ssues, we believe we
should retain flexibility to act very quickly to take steps that could increase dilution up to a maximum of 15 per cent, on a temporary
and short-term basis If the Remuneration Commttee/Board believes it I1s clearly in shareholders’ nterests to do so

If ditution were to exceed 10 per cent in any rolling 10 year period, this would be on an exceptional basis and for a short time perniod
The Remuneration report for the relevant year would also contain the necessary justifications for such an outcome The Remuneration
Commuttee and Board would ensure that dilution levels returned to within the 10 per cent level in any rolling 10 year peniod as soon

as practicable thereafter

Pay vs performance

The ¢chart above shows the Company's share price performance {based on total shareholder return, with dividends remvested net of tax)in |
the peniod since Listing on 21 June 2010 compared with the movement of the FTSE 250 Index and the FTSE 350 General Financial Index

These two indices were chosen as the Company 1s in the FTSE 250 and the FTSE 350 General Financral Index includes UK listed financial

stocks, ncluding asset managers

Table of historic levels of CEQ pay

2010 201 2012 201
CEO single figure of total remuneration £2034,996  £1,785324  £1633857  £1,788422
Long-term incentive vesting rates against maximum opportunity* N/A N/A N/A N/A |

* No LTIP awards vested 2010 to 2013 as the first LTIP awards granted to the CEO after Listing were in 2012 and vest in 2015
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Remuneration report continued

Change in CEO pay vs employees

The percentage change in the CEO's pay (defined for these purposes as salary, taxable benefits, cash bonus and DBP awards in respect of
the relevant year} between 2013 and the prior year and the same information, on an averaged basis, for all employees {excluding executive
Directors) 1s shown in the table below

All employees {excluding executive Cirectors)

CEO percentage change (2012 1o 2013} percentage change (2012 to 2013)
Base salary Opercent 3 per cent
Benefits* 53 percent 53 per cent
Bonus {including DBP portion) 11 per cent _ 14 per cent

* The cost of benefits {comprised of private medical insurance) increased by 53 per cent between 2012 and 2013 due to alarge increase in private medical insurance premiums

Relative importance of spend on pay

The following chart shows the Company's profit after tax, total employee remuneration and dividends declared on ordinary shares for 2013
and 2012

Adwvisers

Deloitte LLP has been the adviser to the Remuneration Committee from January 2013 Deloitte LLP 1s a member of the Remuneration
Consultants’ Group and, as such, voluntarnly operates under the code of conduct in relation to executive remuneration consulting in the
UK Fees paid to Delortte LLP for executive remuneration consulting were £25 000 in 2013 Deloitte LLP also provides advice relating to IFRS
2 accounting valuations to the Company The Remuneration Committee do not consider that the other advice provided has any impact on
Delaitte’s mdependence as advisers to the Remuneration Committee

On behalf of the Board

Lorraine Trainer
Chairman of the Remuneration Committee

26 February 2014
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Directors’ report

The Directors present their report and the audited financial
statement of the Group for the year ended 31 December 2013

Principal activities and results

The principal activity of the Company 1s to act as a holding
company for a group of investment management companies The
Group operates principally in the United Kingdom and has branches
overseas The Company is incorporated and domiciled in England
and Wales and 15 the holding company of the Group

Other information, which forms part of this Directors report, can
be found in the following sections of the Annual Report and are
deemed to form part of this report

e Commentary on the tikely future developments in the
business of the Group 1s included in the Strategic report

& A description of the Group's financial risk management
objectives and polictes, and 1ts exposure to nisks arnising from
its use of financial instruments are set out In Note 53 to the
accounts

s Information concerring Directors’ contractual arrangements
and entitlements under share-based remuneration arrangements
1s given in the Remuneration report

& The Group’s absolute Scope 1and 2 emissions for FY2013
amounted to 5358 tCO2e This is equal to 118 tCO2e per
employee Full Tirme Equivalent (FTE) Our emissions have been
quantified and reported according to Defra’s 2013 Environmental
Reporting Guidelines For mare information on our boundanes
exclusions and estimations please see the Corporate
responsibility section

+ Information concerning the mvolvernent of employees in the
business 15 given in the Corporate responsibility section

Company Number 6150195

Share capital and voting rnights

As at 31 December 2013 and 20 February 2014, there were
457,699916 fully pard ordinary shares of 2p each inissue and listed
on the Official List mantained by the FCA in its capacity as the UK
Listing Authonity There were no changes to the share capital during
the year

The Company has one class of ordinary shares which carry the night
to attend, speak and vote at general meetings of the Company In
addition the holders of ordinary shares have the right to participate
in dividends and other distnbutions according to their respective
rnights and interests in the profits of the Company and a return of
capital on a winding-up of the Company Full detalls regarding the
exercise of voting rights in respect of the resolutions to be
considered at the Annua! General Meeting to be held on 21 May
2014 are set out In the Notice of Annual General Meeting To be
vald, the appomtment of a proxy to vote at a general meeting must
be received not less than 48 hours before the time appointed for
holding the meeting

None of the ordinary shares carry any special nghts with regard
to controt of the Company

Shares held in employee benefit trusts

Under the rules of the Jupiter Share Incentive Plan {"SIP™), which
was Introduced in 2013, eligible employees are entitled to acquire
ordinary shares in the Company SIP shares are held in trust for
participants by Yorkshire Building Society ("the SIP Trustees™) Voting
nghts are exercised by the SIP Trustees on receipt of participants’
instructions If a participant does not subrmit an nstruction to the
SIP Trustees, no vote is registered In additton, the SIP Trustee does
not vote on any unallocated shares held w trust As at 20 February
2014 the SIP Trustees held 0 O3 per cent of the issued share capital
of the Company

RBC cees Trustee Limited, as trustee of the jupiter Employee Benefit
Trust {the "EBT Trustee”) holds ordinary shares on trust for the
benefit of employees of the Group Where the EBT Trustee has
allocated shares held i the trust in respect of specific awards
granted under the Jupiter Employee Share Plan the holders of such
awards may make recommendations to the EBT Trustee as to how
vating nghts relating to such shares should be exercised by the EBT
Trustee and, to the extent that a participant does not make such
recommendations, no vote 1s registered In addition the EBT Trustee
does not vote on any unallocated shares held in the trust As at 20
February 2014 the EBT Trustee held 4 6 per cent of the 1ssued share
capital of the Company

Appointment and replacement of Directors

The Company's Articles of Association provide that Directors may
be appointed by the Company by ordinary resolution or by the
Board If appotnted by the Board, a Director holds office only

until the next Annual General Meeting The Articles of Association
have detalled provisions regarding the retirement of Directors by
rotation However, in accordance with the requirements of the
Code all Directors will offer themseives for election or re-election
at the Annual General Meeting in May 2014

In addimon to any powers under the Act to remove Directors from
office, the Company may, by passing an ordinary resolution, remove
any Director from the Board before the expiration of hus or her
period in office The Company may, subject to the Articles of
Assoctation by ordinary resolution appoint another person who is
willing to be a Director in his or her place The Company s Articles
of Association may be amended by special resolution of the
shareholders

The rights and obligations attaching to the Company’s ordinary
shares, as well as the powers of the Company’s Directors, are set
out in detail in the Company s Articles of Association

|
|
|
\
|
|
\
Percentage i
I
\
|
|

Number of Mumber of

shares as at Percentage shares as at
Name 31 December 2013 nterest (%) 20 February 204 interest (%)
Jupiter Asset Management Limited* 64,771,935 1415 64,702,859 1413
TA Funds 48,579,760 1061 48,579,760 1061
BlackRock fnc** 34 418,246 752 29,194,810 638
Invesco 23631367 516 22,721933 496

* held in Jupiter private client accounts largely for employees and ex employees

** |n addition to the number of shares held in the table above on 20 February 2014 BlackRock Inc held an additional 1083 672 shares by way of contracts for difference taking

thewr overall voting nghts 1o 6 6 per cent
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Directors’ report continued

Substantial share interests

As shown in the table on the previous page, the Company had
received notifications from the following substantial shareholders
{3 per cent or more) of their indirect and/or direct interests in the
ordinary share capital of the Company, in accordance with the
Disclosure Rules and Transparency Rules of the UK Listing Authonty

CREST
The Company’s ordinary shares are in CREST the settlement system
for stocks and shares traded on the London Stock Exchange

Restrictions on transfer of shares

At the time of the Company’s Listing in 2010, certain employees
{beneficially owrming approximately 35 per cent of the Company's
issued ordinary shares at that time) agreed to restnictions on the
sale and transfer of therr ordinary shares during the three years
following Listing The overall effect of these arrangements was that

o following the first anmiversary of Listing (21 June 2011},
approximately 15 per cent of the ordinary shares in 1ssue
became capable of being sold by such persons,

o following the second anniversary of Listing {21 June 2012),
approximately a further 10 per cent of the ordinary shares
In 1ssue became capable of being sold, and

s following the third anmversary of Listing {21 june 2013)
approximately a further 10 per cent of the ordinary shares
becarne capable of being sold A small number of shares (less
than O 5 per cent of the current 1ssued share capital) continue
to be subject to the lock-ins descnbed above

No member I15 entitied to vote at any general meeting or class
meeting in respect of any shares held by him or her if any call

or other sum then payable by him or her i respect of that share
remains unpaid or if he or she has falled to give the Company the
information required in a notice under section 793 of the Act {unless
the Board has determined that the sanctions under the Company’s
Articles of Association as to voting should not apply} Currently, all,
shares are fully paid Save as described above, there are no
restrictions on the voting rights attached to the Company’s ordinary
shares or any other restrictions on the transfer of the securities in
the Company

TA Associates relationship agreement

The Company and TA Associates L P have entered mnto an
agreement which regulates the ongoing relationship between the
Company and TA Associates, L P (the Relationship Agreement”)
TA Associates, L P and the Company have agreed inter alia that
TA Assoaates, L P 1s entitied to nominate for appomtment {1} two
non-executive Directors to the Board whlst it (and/or any of its
associates) owns, on an aggregated basis, 15 per cent or more of
the ordinary shares in issue from time to time and {1)) one non-
executive Director to the Board whilst it (and./or any of its
associates) owns, on an aggregated basis, 10 per cent or more

of the ordinary shares in issue from time to time The ordinary
share percentage held by TA Associates L P reduced below

15 per cent during the year (10 61 per cent as at 20 February 2014}
and Richard | Morris, Jr, (one of the two Durectors nominated by
TA Asscoiates L P) stepped down as a Director on 19 July 2013
The Relationship Agreement will terminate once the aggregate
interest of TA Associates, L P and its associates n ordinary shares
falls below 10 per cent
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The Relationship Agreement contaned certamn other provisions
which are now time-expired

Directors and Directors’ interests
The Directors who have served throughout the year are as follows

Jarme Dundas Liz Airey
Edward Bonham Carter Jon Little

Richard | Moms, Jr (until 19 July
John Chatfeld-Roberts 2013)

Matteo Dante Perruccio
Lorraine Tramner
Michael Wilson

Philip Johnson
Maarten Slendebroek

The nterests of the Directors in shares of the Company are set out
in the Remuneration report

Employees

The Group gives full and farr consideration to applications for
employment from disabled persons where the requirements of
the job can be adequately fulfilled by a disabled person

where existing employees become disabled 1t 1s the Greup's
policy, wherever practicable to provide continuing employment
under normal terms and conditions and to provide traming
career development and promotion to disabled employees
wherever possible

Dividends

The Directors have recommended a final dividend of 91p per
ordinary share (2012 6 3p per ordinary share} Payment of this
dividend 1s subject to approval by shareholders at the Annual
General Meeting and if approved, will be paid on 27 May 2014 to
shareholders on the register at the close of business on 11 Apnl 2014

Authority to allot shares

An ordinary resolution was passed at the Annual General Meeting
1N 2073 authonsing the Directors to allot new ordinary shares up to
an aggregate norinal amount of £6,102,664 The Directors mntend to
seek shareholders’ approval for the renewal of this authority at the
Annual General Meeting to allot and grant nights to subscribe for
ordinary shares up to an aggregate nominal amount of £6,102,664,
representing approximately two-thirds of the Company’s 1ssued
share caprtal as at 20 February 2014 of which an aggregate nommnal
value of £3,051,332 {representing approximately one-third of the
Company’s 1ssued share capital) may only be allotted pursuant to a
fully pre-emptive nghts 1ssue If approved this authonty will expire
at the conclusion of the Annual General Meeting in 2015 or, if
earlier, on 30 June 2015

Subject to the terms of the authonty noted above a special
resolution will also be proposed at the Annual General Meeting to
empower the Directors to allot equity secunities for cash other than
pro rata to existing shareholders, until the Annual General Meeting
to be held in 2015 or, if earlier until 30 June 2015 This authonty will
be limited to the allotment of equity securities, up to an aggregate
nominal amount of £457,699, being 5 per cent of the Company’s
issued share capital as at 20 February 2014 The Directors currently
have no intention to 1ssue ordinary shares, other than pursuant to
the Company’s employee share schemes and any share dividend
alternatives
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Authority to purchase shares

At the Annual General Meeting in 2013, shareholders approved

a resolution authorising the Company to make purchases of its
own shares up to a maximum of 45 769991 ordinary shares As

at 20 February 2014, the Directors have not used this authority

A special resolution will be proposed at the Annual General
Meeting to renew the Company’s imited authonty to purchase
its own ordinary shares The authonty will be mited to a maximum
of 45,769,991 ordinary shares (approximately 10 per cent of the
Company’s 1ssued share capital as at 20 February 2014} and will
set out the minimum and maximum prices which may be pasd

for any such purchase by the Company If approved, this authonty
will expire at the conclusion of the Annual General Meeting in
2015 or, If earlier, on 30 June 2015

Independent auditers and audit information
PricewaterhouseCoopers LLP are willing to continue as the Group's
auditors and resolutions concerning their reappointment and the
determination of their remuneration will be proposed at the Annual
General Meeting

Going concern

The Strategic report discusses the Group's business activities,
together with the factors likely to affect its future development
performance and position [n addition, it sets out the Group's
financial position, cash flows, liquidity position and borrowing
facilities The financial nsk management note of the financial
statements sets out the Group's abjectives policies and processes
for managing capital and its financial risk management objectives,
together with details of financial instruments and exposure to
credit and hiquidity risk

The Group has access to the financial resources required to run
the business efficiently and has a strong gross cash position The
Group's forecasts and projections, which are subject to ngorous
sensitrvity analysis, show that the Group will be able to operate
within its avarlable resources

As a consequence the Directors have a reasonable expectation

that the Group has adequate resources to continue in operational
existence for the foreseeable future Accordingly they continue to
adopt the going concern basis of accounting in preparing the annual
financial statements
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Change of control

The Company does not have agreements with any Director or
employee that would provide compensation for loss of office
or employment resulting from a change of control following a
takeover bid, except that provisions of the Company's share
schemes may cause options and awards granted under such
schemes to vest 1n those circumstances

Directors’ indemnities

The Company’s Articles of Association permit the provision of
indemmities to the Directors tn accordance with the Articles of
Association the Company has entered into a deed of indemnity n
favour of each Director {which 1s a qualifying third party indemnity
provision under the Act) pursuant to which the Director has been
granted the nght to indemnification as permitted under the Act
These arrangements were in place throughout the year and up to
the date of approval of this report and applied to the current and
previous Directors In addition, during the year the Company has
maintained liability insurance for Directors

Political donatiens
The Group made no political donations or contnbunions during the
year (2012 £nil)

Annual General Meeting

The Annual General Meeting will take place on 21 May 2014 All
shareholders are invited to attend and will have the opportunity
10 put questions to the Board The Notice of the Annual General
Meeting will be circulated to all shareholders at least 20 working
days before the meeting and the details of the resolutions to be
proposed will be set out in that Notice This document will be
available on the Company’s website at www jupiteronline com

By order of the Board

Advion CW"‘*’,

Adrian Creedy
Company Secretary

26 February 2014
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The Directors are responsible for preparing the Annual Report the
Remuneration report and the Financial statements in accordance
with applicable law and regulations Company law requires the
Directors to prepare financial statements for each finanoal year
Under that law, the Directors have prepared the Group and parent
Company financial statements in accordance with International
Financial Reporting Standards (“IFRSs") as adopted by the European
Urion

Under company law, the Directors must not approve the financal
statermnents unless they are satisfied that they give a true and faw
view of the state of affairs of the Group and the Company and of
the profit or loss of the Group for that period In preparing these
financial statements, the Directors are requtred to

» select suritable accounting policies and then apply them
consistently,

¢ make Judgernents and accounting estimates that are reasonable
and prudent,

e state whether applicable IFRSs as adopted by the European
Union have been followed, subject to any matenial departures
disclosed and explained in the inancial statements, and

s prepare the financial statements on the going concern basis
unless it 15 Inapproprate to presume that the Company will
continue in business

The Directors are responsible for keeping adequate accounting
records that are sufficient to show and explain the Company’s
transactions and disclose with reasonable accuracy at any time
the financial position of the Company and the Group and enable
them to ensure that the financial statements and the Directors’
Remuneration report comply with the requirernents of the
Companies Act 2006 and, as regards the Group financsal
statements, Article 4 of the IAS Regulation They are also
responsible for safeguarding the assets of the Company and the
Group and hence for taking reasonable steps for the prevention
and detection of fraud and cther irregularities
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Statement of Directors’ responsibilities

The Directors are responsible for the maintenance and integnty

of the Company’s website Legislation in the United Kingdom

governing the preparation and dissermination of financial statements '
may differ from legislation 1n other junisdichions

The Directors consider that the Annual Report & Accounts, taken
as a whole, s fair, balanced and understandable and prowvides the
wformation necessary for shareholders to assess the Company's
performance, business model and strategy

Each of the Directors whose names and functions are listed
in the Directors’ profiles, confirms that, to the best of his or
her knowledge

* the Group financial statements, which have been prepared n
accordance with IFRSs as adopted by the EU, give a true and
fair view of the assets labilities, financial posiion and profit
of the Group, and

» the Dwrectors report contained in the Annual Report and
Accounts includes a farr review of the development and
performance of the business and the position of the Group,
together with a description of the principal nsks and
uncertainties that it faces

In accordance with Section 418 of the Companies Act 2006, the
Directors report includes a staternent in the case of each Director
in office at the date the Directors’ report 1s approved, that

{a} so far as the Director ts aware, there 1s no relevant audit
information (as defined in section 418 (3)) of which the
Company's auditors are unaware, and

[b} he/she has taken all the steps that he/she ought to have taken
as a Director in order to make himself/herself aware of any
relevant audit information and to establish that the Companys
audttors are aware of that information

On behalf of the Board

Philip Johnson
Chief Finangial Officer

26 February 2014
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Section 1: Results for the year

Consolidated income statement for the year ended 31 December 2013

20m 2012
Notes Em Em
Revenue 11 ELLE) 346 4
Fee and commission expenses 11 {100 3) {101 9)
Net revenue 112 2885 1445
Administrative expenses 13 (142 1) (128 4)
Operating earnings 16 146 4 161
Other gains/(losses) 17 95 09)
Amortisation of intangible assets 32 (397} (397)
Operating profit before exceptional items 1162 755
Exceptional income 18 - 50
Operating profit 1162 805
Finance income 19 10 05
Finance costs 110 (31} {7 4}
Profit before taxation 1141 736
Income tax expense 11 (255) (17 4)
Profit for the year 886 562
Earnungs per share
Basic 112 211p 149p
Diluted 112 200p 142p

Consolidated statement of comprehensive income for the year ended 31 December 2013

201 01
Notes £m fm

Profit for the year 886 562
Iterns that may be reclassified subsequently to profit or loss
Exchange movements on translation of subsidiary undertakings - (03)
Net change n fair value of avalable for sale investments 34 - {55)
Net change in fair value of available for sale investments reclassified

to profit or loss 14 (6 6) 07
Qther comprehensive expense for the year net of tax {6 6) (51)
Totat comprehensive income for the year net of tax 820 511
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Notes to the Group financial statements — Income statement

Introduction

The Group’s financial statements have been split into sections to assist with their navigation and align with the Financial Review Accounting
policies are contained within relevant notes and are boxed, with the basis of preparation and general policies collected in Section 5

11 Net revenue

The Group’s primary source of revenue 1s management fees Management fees are based on an agreed percentage of the assets under
management Inital charges and commissions include fees based on a set percentage of certan flows into our funds, commission earned
on private client dealing charges and profits eared on dealing within the urit trust manager’s box known as box profits Perforrmance fees
are earned from some funds when agreed performance conditions are met Net revenue s stated after fee and commussion expenses to
Intermediaries for ongomng services under distnibution agreements

Revenue

Revenue compnises the fair value of the consideration receved or receivable for the provision of investment management services
Revenue 15 shown net of any value added tax, rebates and discounts Our primary revenue components are accounted for as follows

* management fees are recogmsed in the period in which the service 1s performed and calculated as a percentage of net fund assets
managed in accordance with individual management agreements,

* (nial charges and commissions on sates of urit trusts are deferred and amortised over the anticipated period of the provision of
mvestment management services Box profits are calculated as the difference between the cost of purchasing redeemed units at
cancellation prices and reselling them at creation prices Such box profits are recognised when the related transaction occurs, and

» performance fees, calculated as a percentage of the appreciation in the net asset value of a fund above a defined hurdle These are |
recognised when the fee amount can be estimated reliably and 1t s probable that the fee will be receivable Such fees are normally !
recognised at the end of the relevant reporting period of the fund

Fee and commussion expenses

These are paid to third parties for ongoing services under distribution agreements and are charged to the income statement over
the peniod in which the service is expected to be provided The services provided include the provision of access to a basket of fund
products, information on financial products, promottonal materials, ongoing services to customers and transaction processing

2013 2012

£m Em

Management fees 3607 31204
Initial charges and commissions 224 215
Performance fees 57 45
Fee and commission expenses (100 3) . (10 9)
Total net revenue 2885 2445

12 Segmental reporting

The Group offers a range of products and services through different distribution channels All financial, business and strategic decisions
are made centrally by the Board of Directors {the “Board”), which determines the key performance indicators of the Group Information
15 reported to the chief operating decision maker, the Board, on a single segment basis While the Group has the ability to analyse its
underlying mformation in different ways, for example by product type, this information 1s only used to allocate resources and assess
performance for the Group as a whole On this basis the Group considers itself to be a single-segment investment management business

Management monitors operating earnings, a non-GAAP measure, for the purpose of making decisions about resource allocation and
performance assessment

Geographical information

2013 2012
Net revenue by location of clients £m im
UK 2611 2250
Continental Europe 217 147
Rest of the world 57 48
Total net revenue by location 2885 2445

The net revenue information above 15 based on the tocation of the customer The Group did not have any single customer or distributor
contributing more than 10 per cent of net revenues during the year (2012 none}

Non-current assets for the Group {excluding financial instruments and deferred tax assets) are all dormerted i the UK {2012 all in the UK)
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Section 1: Results for the year

Notes to the Group financal statements — Income statement continued

13 Adminmistrative expenses

The largest administrative expense 1s staff costs The other administrative expenses category includes certain significant costs such
as administration fees, marketing and IT costs

Operating leases

Operating leases are leases where the lessor retains substantially all the nsks and benefits of ownership of the asset All of the Group’s
leases are operating leases and rental payments are charged to the income statement on a straight line basis over the term of the lease

Administrative expenses consists of the following items

2013 2012
im Em
Staff costs (Note 14) 982 869
Depreciation of property, plant and equipment (Note 3 3) 09 08
Auditors’ remuneration (see below) 09 o7
Operating lease rentals for land and buildings 11 20
Other administrative expenses 410 380
Total admimistrative expenses 1421 1284
201 2012
Auditors’ remuneration fm £m
Fees payable to the Company’s auditors and their associates for the
audit of the parent company and consolidated financial statements 01 01
fees payable to the Company's auditors and therr associates
for other services to the Group
Audit of the Company's subsidiaries pursuant to legislation 03 03
Audit-related assurance services 02 01
Total audit and audit-related fees of the Group 06 05
Tax advisory services 01 01
Other non-audit services 02 01
Total non-audit fees 03 02
Total auditors’ remuneration 09 07

14 Staff costs

Staff costs mclude wages and salartes, share-based payments, pension costs and redundancy costs along with associated social secunty
costs, and are recogmsed on an accruals basis as services are provided to the Group

Pension costs

The Group contributes to a number of defined contribution pension schemes for the benefit of its employees Contributions in respect
of the UK employees (at the rate of 15 per cent of gross salary} are made nto the Jupiter Pension Scheme whose financial statements are
available from the trustees at the registered office of the Company Mo liability is included in the balance sheet as no obligations were
outstanding at the balance sheet date

Contributions made by the Group are charged to the consolidated income statement as they become payable tn accordance with the
rules of the schemes

2013 2012

Em tm

Wages and salanes 6638 586
Share-based payments {Note 15} 138 137
Social security costs 133 106
Pension costs 40 37
Redundancy costs 03 03
982 869
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Fund units

As described in Note 15{n) deferred bonuses can be deferred into either options over the Company's shares or a cash equivalent to units
1 the Group's funds The expense ncluded within the income statement i relation to fund umits for the year ended 31 December 2013
was £2 0m {2012 £nil)

Where bonuses are deferred into fund units, the fair value of the award is spread over the vesting peniod and inctuded within staff
costs The liability is revalued at each balance sheet date to the expected settlement amount and 1s therefore based on the current
market value of the underlying fund unit Any increase or decrease in value 1s recognised in the income statement within staff costs
The liability 15 included in the balance sheet as part of accrued expenses within trade and other payables see Note 39)

The Group hedges its exposure to price fluctuations i the underlying fund umits, by purchasing the fund units at the date of grant
These are included within Financial assets at FVTPL on the balance sheet Any change in the fair value of the umits 1s recognised in the
Income staternent within other gains./{losses)

Average number of employees
The average number of persons employed by the Group during the year, including executive Directors, by activity are

2013 2012
Fund management 72 69
Distribution and marketing 90 83
Infrastructure and operations 293 280

455 432

Information regarding Directors’ emoluments is given in the Remuneration Report

15 Share-based payments

The Group engages in share-based payment transactions in respect of services receivable from certain employees by granting the right
to erther shares or options over shares, subject to certain vesting conditions and exercise prices These have been accounted for as
equity settled share-based payments

The difference between the fair value of the employee services recewed in respect of the shares or share options granted and the

pnice payable 1s recogrised as an expense over the appropriate performance and vesting peniod The corresponding credit 1s recognised
in retained earmings within total equity The fair value of services 1s caleulated using the market value on the date of award, discounted
for dividends foregone over the holding period of the award, and 1s adjusted for expected and actual levels of vesting which includes
estimating the number of eligible employees leaving the Group and the number of employees satisfying the relevant performance
condiions These estimates are reviewed regularly and the charge to the income statement 1s adjusted appropriately As a minimum
this 1s adjusted at the end of the relevant scherne Shares and options vest on the occurrence of a specified event under the rules of the

relevant plan

The farr value of shares and options granted during the year to be charged over the vesting peniod was £13 1m (2012 £15 8m)

A summary of the charge taken to the income statement {excluding social security) for each share-based payment arrangement s
shown below

2013 012

&m im

Interests in options under pre-Listing Share Plan 22 53
Deferred Bonus Plan 48 46
Long-term Incentive Plan 63 35
Sharesave Plan 03 03
Share Incentive Plan 02 -
Fotal (Note 14) 138 137
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Section 1: Results for the year

Notes to the Group financial statements — Income statement continued

15 Share-based payments continued

The fair value of the services received has been calculated indirectly by reference to the fair value of the equity instruments granted
Fair value amounts for the options granted under the DBF, LTIP and SAYE schernes were determined using a Black Scholes option-pricing
method and the following assumptions

2013 2012

DBP 2012 LTIP 2013 SAYE 208 DBP 201 LTIP 2012 SAYE 2012
Weighted average share price {£) 328 334 364 247 243 252
Exercise price (£) - 002 291 - 002 197
Weighted average expected volatility (%) 323 324 323 350 344 333
Weighted average option life {years) 31 42 36 31 43 34
Weighted average dividend yreld (%) 27 27 27 32 32 31
Weighted average risk-free interest rate (%) 03 08 11 06 08 04

Expected volatility for options granted 1n 2013 and 2012 has been calculated using the histortcal volatility of the Graup
The numbers above In relation to the LTIP 2013 and 2012 include the Jomner Plans as both schemes have a similar structure

(1) Interests in options under pre-Listing Share Plan

These options were granted to certain employees prior to Listing in June 2010 and allow them to acquire shares at nominal value, subject
to satisfying certain vesting and performance conditions The terms of the options allow individuals to make a payment to the Company
entitling them to take up rights to shares between one and five years after the grant date, depending on the individual award The interests
in opticns under pre-Listing Share Plan were granted at the nominal price of £0 02, which gives them the characteristics of nd cost optians,
and therefore, the far value of these awards is based on the market price at the date of the award

The following table dlustrates the number and weighted average exercise pnice (“WAEP™) of and movernent in, share options during the year

2013 201

WAEP WAEP
Options outstanding Number £ Numnber £
At January 14798616 002 15,460,528 002
Exercised (4.514 629) 002 (594,578) 002
Forfeited {604,483} 002 {67,334) [#]7]
At 31 December 9,679,504 002 14,798,616 002
Exercisable at 31 December 1,377,168 002 2,015,705 002

The wesghted average share price at the date of exercise of these options was £3 29 (2012 £218) per ordinary share

No options were granted under this plan in 2013 or 2012 For the options granted In 2010, the weighted average fair value of options granted
was £148

The weighted average remaining contractual life for the share options outstanding as at 31 December 2013 15 0 6 years (31 December 2012 12
years)
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{n) Deferred Bonus Plan {“DBP”)

All employees of the Group who are eligible for a bonus over a certain level, as determined by the Remuneration Committee, are required
to partictpate in the DBP The DBP provides for compulsory deferral of a proportion of bonus Deferrals can be made inte erther options

over the Company's shares or a cash amount equivalent to the value of units in the Group’s funds [see N

ote 14 for information on the

treatment of fund units) The awards in respect of DBP are granted after the year end to which they relate The first year of this award was
related to 2010 performance, with the first options granted in Apnl 201 The awards made in 2012 and 2013 in relation to 2011 and 2012
performance were granted in the form of nil cost options over the Company s shares, at a price calculated as the market price immed ately
prior to the date of the award Awards will also be made 1n 2014 in relation to 2013 performance, thus a charge for these awards has been

taken to the income statement in 2013

2013 2012

WAEP WAEP
Options outstandmg Number £ Number £
At ]January 5,678,943 - 2,479,034 -
Granted 1,319,487 - 3240824 -
Exercised - - {40,915) -
Forferted {87,054} - - -
At 31 Decernber 6,911,376 - 5,678,943 -
Exercisable at 31 December - - - -

There were no options exercised under this plan in 2013 The weighted average share price at the date of exercise of these options in 2012

was £218 per ordinary share

The weighted average fair value of options granted under this plan during the year was £2 83 (2012 £211)

The weighted average remaming contractual life of the share options outstanding under this plan at 31 December 2013 was 1 2 years

(31 December 2012 19 years)

{n} Long-term Incentive Plan (“LTIP7)

All employees are eligible to participate in the LTIP Awards are made at the discretion of the Remunerat
in the form of options {either at market value, nominal value or mil-cost), restricted shares or conditional
shares The LTIP awards granted in 2013 and 2012 took the form of nominal cost options over the Compa

1on Commttee and may be granted
share awards over the Company's
ny's shares

2013 2012
WAEP WAEP
Options outstanding Number £ Number £
At 1January 7.871.879 002 3372695 002
Granted 3281062 002 4,499,184 002
Forferted (798,323) 002 - -
At 31 December 10,354,618 002 7,871,879 002

Exercisable at 31 December - —

The weighted average fair value of options granted under this plan duning the year was £2 74 (2012 £210}

The weighted average remaining contractual ife of the share options outstanding under this plan at 31D
{31 December 2012 2 5 years)
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Section 1: Results for the year

Notes to the Group financial statements — Income statement continued

15 Share-based payments continued

{1v) Sharesave Plan

All eligible UK employees may participate in the Group's Sharesave Plan, which was introduced in 2010 Under the terms of this plan,
employees may enter into contracts to save up to £250 per month and, at the expiry of a fixed three or five year term have the option to
use these savings to acquire shares i the Company at a discounted price, calculated under the rules of the plan (currently a 20 per cent
discount to the market price at the date of award) Participants in the plan have six months from the date of vesting tc exercise their option

203 2012

WAEP WAEP
Options outstanding Number £ Number £
At | January 1429776 178 1,390,653 186
Granted 301,023 29 135,050 197
Exercised (264,996) 193 (2,720) 193
Forfeited /converted to 20122011 scheme (90,406} 181 {93.207) 182
At 31 December 1,375,397 200 1,429,776 178
Exercisable at 31 December 27,978 193 - -

The weighted average share pnce at the date of exercise of these options was £3 88 (2012 £2 76} per ordinary share
The weighted average farr value of the options granted under this scheme duning the year was £101 (2012 £0 68)
The range of exercise prices of options granted under this scherme 1s between £1 69 and £2 9

The weighted average remaining contractual life of the share options outstanding under this plan at 31 December 2013 was 18 years
{31 December 2012 21 years}

{v} Share Incentive Plan (SIP)

All eligible UK employees may participate in the Group's Share Incentive Plan which was introduced m 2013 Under the terms of this plan,

employees may contribute up to £1500 in any tax year from pre-tax salary to be used to acquire shares in the Company at the market price :
on the relevant date Matching shares are then awarded by the Company on a one matching share for each share purchased basis The

matching shares are subject to forfeiture where the employee leaves employment with the Group within three years of their award

The number of matching shares purchased under this scheme during the year was 62,476 (2012 nil)

16 Operating earnings

Operating earnings are defined as net revenue less administrative expenses and do not include investment income and returns other
gains/(losses), amortisation of intangible assets or exceptional items These are items which the Group considers are not indrcative of
the ongoing income and costs of its operations The Group believes that operating earrings, while not a GAAP measure, gives relevant
infarmation on the profitability of the Group and its ongoing operations Operating eamings may not be comparable with similarly titled
measures used by other companies

17 Other gains/(losses)
Other gains./(losses) total a £95m gain (2012 £09m loss), of which £6 7m was due to the gain on the sale of the holding in Cofunds
See Note 3 4 for further details

18 Exceptional income

Exceptional items consist of those significant income and expenses which are required to be separately disclosed due to their size or
incidence in order to enable a better understanding of the Group's financial performance

During 2010 a charge of £5 2m was recognised in relation to the contribution made to the Financial Services Compensation Scheme ("FSCS™}
second intenim levy for 2010/1 In 2012, £5 Om of this levy was refunded and recogrused as exceptional ncome

There were no items arising in 2013 which the Group considers to be exceptional

2013 2012

fm £m

FSCS levy refund - 50
- 50
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19 Finance income
The Group earns mcome as a result of holding cash in bank deposits

Interest on cash and cash equivalents is recogrused on an accruals basis using the effective interest rate method

2013 01R

Em £m

Interest on bank deposits 05 04
Other interest ncome 03 -
Fair value movement on interest rate swaps 02 -
Dwidend income - 01
10 05

110 Finance costs
The majority of the finance costs relate to interest on the bank loan

Interest payable 1s charged on an accruals basis using the effective interest method

Debt issue costs relating to the raising of loans and borrowings are deducted from the carrying value of the loans and borrowings
and are amortised over the term of the lcan using the effective interest method Other finance costs include ancilary charges for
commitment fees and non-utilisation fees that are charged as incurred

2013 2012

tm fm

Interest payable on bank borrowings 18 56
Amortisation of debt issue costs {Note 3 8) 07 a9
Debt issue cost expense 03 -
Interest payable on mterest rate swaps 02 04
Farr value movement on Interest rate swaps - 03
Other finance costs 01 02
31 74

During the year, the remaining £78 Om (2012 £65 Om}) of senior debt under the previous facility was repaid {Note 3 8) This resulted in an
acceleration of £04m {2012 £0 Sm}in the amortisation of the debt issue costs

Interest rate swaps

During the year, the Group terminated two interest rate swaps, both with a notional value of £35 Om with interest settling quarterly

One was for a period of three years which was due to mature in Novermnber 2013, paying a fixed interest rate of 133 per cent and the other
was for a peniod of four years, due to mature in November 2014, paying a fixed interest rate of 1 6175 per cent

The Group held both swaps as at 31 December 2012
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Section 1: Results for the year

Notes to the Group financial statements — Income statement continued

1M Income tax expense

The Group's headquarters are based in the UK It pays taxes according to the rates applicable in the countries in which it operates Most
taxes are recorded In the Income statement and relate to taxes payable for the reporting pertod {current taxation) but there s also a
charge relating to tax payable for future pencds due to income or expenses being recognised in a different period for tax and accounting
purposes {deferred tax) Deferred tax 1s charged to equity when the deferred tax benefit exceeds the cumulative income statement expense
on share plans

The Group provides for current tax according to the tax laws of each jurisdiction in which it operates, using tax rates that have been
enacted or substantively enacted by the batance sheet date Management periodically evaluates positions taken in tax returns with
respect to situations in which applicable tax regulation is subject to interpretation It establishes provisions, where approprate, on the
basis of amounts expected to be paid to the tax authorities

Deferred tax 15 provided using the liability method, on temporary differences at the financial position date between the tax bases of
assets and liabilihies and their carrying amounts for financral reporting purposes Deferred tax 1s recognised in respect of all temporary
differences that have ongmated but not reversed at the balance sheet date, where transactions or events that result in an obligatron
to pay more tax m the future or a right to pay less tax in the future, have occurred at the balance sheet date A deferred tax assetis
recogrused when it 1s considered recoverable and, therefore, recognised only when, on the basis of all avallable evidence 1t can be
regarded as probable that there will be suitable taxable profits aganst which to recover carried forward tax losses and from which the
future reversal of underlying temporary differences can be deducted

Deferred tax 1s measured at the average tax rates that are expected 1o apply In the periods in which the temporary differences are
expected to reverse, based on tax rates and laws that have been enacted or substantively enacted by the balance sheet date Current
and deferred tax relating to items recogrised in other comprehensive income 1s recognised in other comprehensive income and not in
the income statement Deferred tax that has arrsen in respect of equity items 1s recognised in equity and not in the income statement

2013 202
£m fm
Current taxation — UK corporation tax
Tax on profits for the year 345 301
Adjustment in respect of prior years (0 8) o1
337 360
Deferred taxation
Origination and reversal of temporary differences (8 9} (125)
Impact of changes In corporation tax rate 07 {oh)
Total deferred tax {Note 3 5) (82) {126}
255 174

Total tax expense

with effect from 1 Apnil 2013, the UK corporation tax rate changed from 24 per cent to 23 per cent The weighted average UK corporation
tax rate for the year ended 31 December 2013 was therefore 23 25 per cent (2012 24 5 per cent) The tax charge i the year 1s lower (2012
tower) than the standard rate of corporation tax in the UK and the differences are explained below

2013 2012
Factors affecting tax expense for the year fm fm
Profit before taxation 1141 736
Taxation at the standard corporation tax rate (2013 23 25 per cent, 2012 24 5 per cent) 265 180
MNon-taxable ncome (12) (13)
Disallowable expenses 01 10
Other permanent differences 02 (o1}
Adjustment to current tax charge in respect of prior years (08) (@1)
Impact of tax rate change on deferred tax balances 07 (01)
Total tax expense 255 174

A number of other changes to the UK corporation tax system were announced in 2013 and have been substantively enacted These include
a reduction in the main rate of corporation tax to 21 per cent from 6 April 2014 and to 20 per cent from é Apnl 2015 These changes have
been reflected in the calculations at the balance sheet date
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112 Earnings per share

Basic earnings per share (“EPS"}1s calculated by dividing the profit for the year attributable to ordinary equity holders of the parent by

the weighted average number of ardinary shares outstanding during the year, less the weighted average number of own shares held

Own shares are shares held in an Employee Benefit Trust {"EBT") for the benefit of employees under the vesting, lock-in and other incentive
arrangements in place

Diluted EPS 1s calculated by dividing the profit for the year attnbutable to ordinary equity holders of the parent by the weighted average
number of ordinary shares outstanding during the year for the purpose of basic EPS, plus the weighted average number of ordmary shares
that would be 1ssued on the converston of all the dilutive potential ordinary shares into ordinary shares

For the purposes of calculating EPS, the share capital of the parent is calculated as the weighted average number of ordinary shares in
1ssue over the years reported The werghted average number of ordinary shares during the year used for the purposes of calculating EPS
is as follows

2013 2012

Number MNumber

Weighted average number of shares m m
Issued share capital 4577 4577

Less own shares held {38 6} (800)
Weighted average number of ordinary shares for the purpose of basic EPS 4191 3777
Add back weighted average number of dilutive shares 229 181
Weighted average number of ordinary shares for the purpose of diluted EPS 4420 3958
2013 2012

Earnings per share P p
Basic 211 149
Diluted 200 142
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Section 2: Consolidated statement of cash flows
Consolidated statement of cash flows for the year ended 31 December 2013

201 2012
Notes £m £m
Cash flows from operating actvities
Cash generated from operations 21 1554 1412
Income tax patd {333) {30 6)
Net cash inflows from operating activities 1221 1106
Cash flows from investing activities
Purchase of property, plant and equipment 33 {05) {08}
Purchase of ntangible assets 32 (25) {07}
Purchase of financial assets at FYTPL (28) (26 6}
Proceeds from disposat of financial assets at FYTPL 68 198
Proceeds from disposat of available for sale nvestments 166 -
Finance mcome received 07 05
Net cash inflows/{outflows) from investing activities 183 (7 8)
Cash flows from financing activities
Dividends pard 43 {42 8) (339)
Purchase of shares by EBT (38) -
Fance costs paid (33) (73)
Proceeds from bank loan 3s 400 -
Repayment of bank loan 38 (107 0} (65 0}
Net cash outflows from financing activities 1169} (1062)
Net increase/{decrease} in cash and cash equivalents 235 {3 4)
Cash and cash equivalents at beginming of year 147 0 1504
Cash and cash equivalents at end of year 37 1705 1470
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Notes to the Group financial statements — Consolidated statement of cash flows

21 Cash flows from operating activities

2003 012
Em Em

Operating profit Hé2 805

Adjustments for

Amortisation of intangible assets - 397 397

Depreciation of property, plant and equipment 09 03

Other non-cash gains (90} {48)
Share-based payments 138 137

Cash inflows on exercise of share options . 0s -

Increase in trade and other receivables {08} 87
(Decrease)/increase in trade and other payables (59) 200

Cash generated from operations 1554 1412
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Section 3; Assets and liabilities
Consolidated balance sheet at 31 December 2013

2013 2012
Notes im im
Non-current assets
Goodwill 31 3412 3412
Intangible assets 32 73 645
Property plant and equipment 33 12 16
Avallable for sale mvestments 34 26 191
Deferred tax assets 35 184 153
Trade and other recevables 36 90 139
1997 4556
Current assets
Investments in associates 34 193 192
Financial assets at fair value through profit or loss 34 413 342
Trade and other recevables 36 965 906
Cash and cash equivalents 37 1705 1470
3276 2910
Total assets 7273 7466
Equity attributable to owners of the parent
Share capital 41 92 92
Own share reserve 41 {04) (13)
Other reserve 42 80 80
Available for sale reserve 42 - 66
Foreign currency translation reserve 412 71 71
Retamned earnings 42 4898 4294
Total equity 5137 4590
Nan-current liabilities
Loans and borrowings 18 1no 773
Trade and other payables 19 168 223
Deferred tax liabilities 35 56 145
334 1141
Current liabilities
Financial liabilties at fair value through profit or loss 34 102 31
Trade and cther payables 39 1549 1548
Current income tax liability 151 156
1802 1735
Total habilhities 2136 287 6
Total equity and habilittes 7273 746 6

The financial statements on pages 74 ta 106 were approved by the Board of Directors and authorised for issue on 26 February 2014 They
were signed on 1ts behalf by

Philip Johnson
Chief Financial Officer
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Notes to the Group financial statements — Assets and habilities

31 Goodwill

Goodwill ansing on acquisitions, being the excess of the cost of a business combination over the fair value of the identifiable assets,
habilities and contingent liabilities acquired, 15 capitalised in the consolidated balance sheet Goodwill 1s carried at cost less provision for
impawrment The carrying value of goodwill 1s not amortised but 1s tested annually for imparment or more frequently f any indicators
of impairment arise Goodwill 15 allocazed 1o cash generating unuts ("CGUs") for the purpose of impatrment testing, with the allocation
ta those CGUs or groups of CGUs that are expected to benefit from the business combination in which the goodwill arose Impairment
losses on goodwill are not reversed

On19 June 2007, the Group acquired the entire share capital of Knightsbridge Asset Management Limited, giving nise to a goodwill asset
being recogrised

018 2012

tm Erm

Goodwill 3412 341 2
3412 3412

No additional goodwilt was recognised in the year {2012 £ri)

The Group has determined that it has a single CGU for the purpose of assessing the carrying value of goodwill In performing the
impairment test, management prepares a calculation of the recoverable amount of the goodwill and compares this to the carrying value

The recoverable amount for the acquired share capital was based on a fair value less costs to sell calculation using the Company's year-end
share price No impairment was implied No impairment losses have been recognised in the current or preceding years

32 Intangible assets

In 2007, the Group acquired the entire share capital of Knightsbridge Asset Management Limited This acquisitton gave nise to the
recognition of intangible assets relating to investment management contracts and trade name of the Group The other intangible assets
recogrised are computer software

Following initial recognition, mtangible assets are held at cost less any accumulated amortisation and any provision for impairment
Assets that are subject to amortisation are reviewed for impairment whenever events or changes in circumstances indicate that the
carrying amount may not be recoverable Animpairment loss 1s recogrised for the amount by which the asset’s carrying amount
exceeds its recoverable amount The recoverable amount 1s the higher of an asset’s fair value less costs to sell and value inuse For the
purposes of assessing iImpairment assets are grouped at the lowest levels for which there are separately identifiable cash flows {cash-
generating units}

Intangible assets acquired separately are measured on initial recognition at cost

The cost of intangible assets acquired in a business combination is the fair value as at the date of acquisition In relation to the
Investment management contracts and the trade name, the useful lives are assessed as being finite and they are, therefore, amortised
over their useful economic lives and assessed for imparrment whenever there 1s an indication of tmpairment The amortisation period
and the amortisation method for these assets are reviewed at least at each financial year end The useful economic lives of the trade
name and individual management contracts acquired are currently assessed as a maximum of ten years and seven years, respectively
The remaintng amortisation periods of the investment management contracts and trade names are 05 years and 3 5 years respectively
The amortisation expense on intangible assets with finite lives 1s recognised in the consolidated income statement on a straight line
basis

Computer software licences acquired are capitalised at the cost incurred to bring the software into use and are amortised on a straight
line basis over ther estmated useful lives which are esumated as being five years Costs associated with developing or maintaining
cornputer software programs that do not meet the caprtalisation criteria under 1AS 38 are recognised as an expense as incurred

Gains and losses arising from derecognition of an intangible asset are measured as the difference between the net disposal proceeds
and the carrymg value of the asset The difference 15 then recognised in the income statement

An assessment 1s made at each reporting date as to whether there s any indication that an asset in use may be impaired If any such
indication exists and the carrying values exceed the estimated recoverable amount at that time then the assets are written down
to their recoverable amount The recoverable amount i1s measured as the greater of fair value less costs to sell and value 1n use
Non-financial assets that suffered impairment are reviewed for possible reversal of the impairment at each reporting date

The Directors have reviewed the intangible assets as at 3t December 2013 and have concluded there are no indicators of impairment

.
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Section 3: Assets and liabilities

Notes to the Group financial statements — Assets and liabilities continued

32 intangible assets continued

2013 2012
Investment Investment
management Computer management Computer
contracts Trade name software Total contracts Trade name software Total
fm fm £m Em im £m Em fm
Cost
At 1)anuary 2580 187 75 28412 2580 187 69 28316
Additions - - 25 25 - - 07 07
Disposals - - - - - - {01} {07)
At 31 December 2580 187 100 2867 2580 187 75 2842
Accumulated
amortisation
At 1)January 2039 104 54 2197 1671 85 45 1801
Charge for the year 368 19 10 397 368 19 10 397
Disposals - - - - - - (01} (o1}
At 31 December 2407 123 64 259 4 2039 10 4 54 2197
Net book value
At 31 December 173 64 36 273 541 83 21 645

33 Property, plant and equipment

Property, plant and equipment 15 stated at cost, less accumulated depreciation and any provision for impairment Cost includes
expenditure that 1s directly attnbutable to the acquisition of the assets Subsequent costs are included in the asset’s carrying amount
or recognised as a separate asset as appropriate only when it1s probable that future economic benefits associated with the item will
flow to the Group and the cost of the item can be measured reliably All other reparr and maintenance expendttures are charged to the
income staternent duning the financial period 1n which they were incurred Depreciation is calculated on a straight line basis to allocate
the cost of each asset over its estimated useful lives as follows

Leasehold improvements Shorter of 10 years and the remaning pericd of the lease

Office furmiture and equiprment 3-5 years

The assets’ useful economic lives and residual values are reviewed at each financral period end and adjusted if appropniate An item
of property, plant and equipment 1s derecognised upon dispasal or when no future economic benefits are expected from its use or

disposal Any gain or loss arising on the disposal of the asset, calculated as the difference between the net disposal proceeds and the
carrying amount of the item, 1s included in the income statement in the year the item 1s sold or retired

2013 2012
Office Office
Leasehold furniture & Leasehold furniture &
improvements equipment Total Improvements eguipment Total
£m fm fm im frn £m
Cost
At 1)anuary 05 45 50 06 39 45
Additions - 05 05 - 08 08
Disposals - 01} (1) 01) {02) (03)
At 31 December 05 49 54 05 45 50
Accumulated depreciation
At 1)anuary 04 30 34 03 26 29
Charge for the year 01 08 09 02 0é o8
Disposals - {01) {01) o1 {02} (03)
At 31 December 05 37 42 04 30 34
Net book value
At 31 December - 12 12 01 15 16
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34 Financial instruments held at fair value

Financial instruments

Financial assets and liabilities are recognised when the Group becomes party to the contractual provisions of an instrument, at

farr value adjusted for transaction costs except for financial assets classified as at farr value through profit or loss [ FVTPL) where
transaction costs are immediately recognised in the income statement Financial assets are derecognised when the nights to receve
cash flows from the assets have expired or where they have been transferred and the Group has also transferred substantaily all nsks
and rewards of ownership Financial labilities are derecogrused when the obligation under the lability has been discharged, cancelled
or has expired

Financial assets

The Group's financial assets include cash and short-term deposits, trade and other recevables, quoted and unquoted seed capatal
investments and derivative financial instruments Financial assets are classified as at FYTPL {as held for trading or designated as at
FVTPL), leans and recervables or available for sale The classification adopted by the Group depends on the purpose for which the
financial assets were acquired and 1s deterrined at initial recognition

Financial assets at fair value through profit or loss

Financial assets at FYTPL include mnvestments in closed ended funds, open ended investment companies and unit trusts which are
designated as at FVTPL, as they are managed and evaluated on a fair value basss, n accordance with the documented strategy A
financial asset is classified in this category if it has been acquired principally for the purpose of selling in the short term Financial assets
at FYTPL are carried at fair value, with gains and losses recogrised in the income statement within other gains./(losses) in the period

in which they arise Assets in this category are classified as current assets Where the Group holds more than 50 per cent of the share
capital the investment 1s consolidated Where the Group holds 20-50 per cent of the share capital, the investrment 1s classified as an
nvestment in associate Further information is included in the Basis of consalidation in Note 51

Available for sale investments

Available for sale investments are non-derivative financial assets that are either designated in this category or not classified in any of
the other categories They are included in non-current assets unless management actively intends to dispose of the investment within
12 moniths of the balance sheet date Gains and losses arising from changes in fair value are recognised directly in other comprehensive
income until the secunty i1s disposed of or is impaired, at which time the cumulative gain or loss previously recogrised in other
comprehensive income s reclassified to the income statement for the accounting penod Where a fall in the value of an equity
investment 1s deemed to be significant or prolonged, this 1s considered an indication of imparment under 1A3 39, Financial Instruments
Recognition and Measurement 1n such an event the investment 1s written down to fair value and the amounts previously recognised
In equity in respect of market value movement on the investment are recognised in the income staternent as an mpairment charge
Impairment losses recogrised in the income statement on equity mstruments are not reversed through the income statement

Financial habilities
The Group's financial babilities include loans and borrowings trade and other payables dervative financial instruments and the minority
interests in funds that have been consolidated as subsiciaries

Financial liabilities at fair value through profit or loss

Financial liabilities at FYTPL are carried at farr value, with gains and losses recogrused i the incorne staternent within other gains/
{losses) in the peniod in which they arise Financial habilities at FYTPL relate to mmority mterests which are designated as at FVTPL
further information is provided in Note 51 In prior year, this category also included the interest rate swaps

The Group used the following hierarchy for determining and disclosing the fair value of financial instruments
Level 1 quoted prices (unadjusted) in active markets for identical assets or liabilities

Level 2 other techniques, for which all inputs which have a significant effect on the recorded far value are observable either directly or
indirectly

Level 3 techniques which use inputs which have a significant effect on the recorded fair value that are not based on observable market data
{unobservable inputs}

As at 31 December 2013, the Group held the following financial instruments measured at fair value

Level | Level 2 Levet 3 Total
2013 £m im fm £m
Available for sale nvestments - - 26 26
Investments in associates 193 - - 193
Financial assets at FYTPL 413 - - 413
Financial liabilities at FVTPL (102} - - {10 2}

504 - 26 530
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Section 3; Assets and liabilities

Notes to the Group financial statements — Assets and liabilities continued

34 Financial instruments held at fair value continued

As at 31 December 2012, the Group held the following financial instruments measured at fair value

Level 1 Level 2 Level 3 Tatal

2012 fm £rn £m Em

Available for sale investments - - 191 191

Investments In associates 192 - - 192

Financial assets at FVTPL 342 - - 342
Finanaial babilives at FVTPL {22} 09) - (31)

512 09 191 69 4

Level 1 financial instruments
The fair value of financial nstruments that are actively traded in organised inancial markets 1s deterrmined by reference to quoted market
bid prices at the close of business on the balance sheet date

Investments in associates and financial assets at FYTPL
These relate to seed capital investments in funds and investments made through subsidiary undertakings Details of the subsidiary and
associate seed capital investments are given below

Percentage of ordinary shares held

Name Country of incorporation Principal activities 2013 2012
Jupiter Strategic Reserve Fund England & Wales Unit trust 64 89
Jupiter Global Fund SICAV North

American Equities Luxembourg SICAV sub-fund 41 6
Jupiter Global Emerging Markets Fund  England & Wales Urut trust 33 28
Jupiter Global Fund SICAV Asia Pacific  Luxembourg SICAV sub-fund 32 45
Jupiter Merlin Conservative Portfolio England & Wales Unit trust 12 39

Level 2 financial instruments

At 31 December 2012, the Level 2 financial nstruments related to interest rate swaps The Group used the swaps to manage the interest rate
exposure on its floating-rate loan The fair value of the swaps were determined by discounting future cash flows at the prevailing market
rates at the balance sheet date The swaps were termmated during 2013 Further information on the swaps 15 included in Note 110

The swaps were not designated as hedging instruments as defined in 1AS 39, and consequently all changes in the fair value were taken
to the mcome statement within finance income or finance costs

Denvative financial instruments

The Group does not trade in denvatives Denvatives are held to hedge specific exposures and have maturities designed to match the
exposures they are hedging The dervatives are held at fair value which represents the price to exit the instruments at the balance sheet
date Movements in the fair value are included in the income statement

In addition to the interest rate swaps disclosed above, the Group enters into total return swap arrangements to hedge certain of its seed
capital investments Gains and losses are recogmised in the consolidated income statement within other gains./{losses) in accordance with
the fair value movements in the swap over the period of the contract and settled monthly in accordance with the terms of the contract
At the balance sheet date, any cash settlement due from, or to, the counterparty s recorded within current assets or current Liabilities as
appropriate

At 31 December 2013, the notional value of the swaps was £22 6m (2012 £26 5m) The settlement amount at 31 December 2013 was £0 4m
due from the counterparty and 1s included within trade and other receivables (2012 £0 9m due to the counterparty and included within
trade and other payables)

Level 3 financial instruments

Level 3 financial mstruments held at fair value relate to available for sale investments Fair value 1s based on internally calculated valuations
of the entity, which takes into account inputs such as expected future cash flows or the net assets of the investment Liquidity discounts
are included where considered relevant

The Level 3 financial instrument held at 31 December 2013 relates to an investment i 1O Adria Limited ("Adnia”} At 31 December 2013,
an impairment review was performed and no impairment was recognised
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34 Financial instruments held at fair value continued

At 31 December 2012, there was also an investment in Cofunds Holdings Limited ("Cofunds™) The carrying value of the investrnent at

31 Decernber 2012 was £16 5Sm In May 2013, the Group sold 1ts investment for £16 6m, a £0 1m increase on the 31 December 2012 carrying
value This was recognised in the income statement along with £6 6m previously recognised in the available for sale reserve, which was
recycled to the income statement on disposal This resulted in a total realised gain in the income statement of £6 7m — see Note 17
The table below reconciles the carrying values of Level 3 financial instruments at the beginming and end of the year

2013 2012
Adna Cofunds Total Adna Cofunds Total
Em £m fm Em Em Em
At 1january 24 165 191 27 219 246
Disposals - (166) {16 6) - - -
{Losses)/gains recognised in other comprehensive income - (66) (66} 06 (5 4) (48)
Gains/{losses} recognised in consolidated income statement - 67 67 {07} - (07}
At 31 December 26 - 26 26 165 191
35 Deferred tax
Analysis of the Group's deferred tax assets and labilities 15 shown below
Deferred Share-
Intangble income/ based Lessthan  More than
assets expense payments Other Total one year one year
Em 1] Em Em fm Em [133]
Assets - 27 114 12 153 38 115
Liabilitres {143} — - {02) {145) {90) {5 5)
At 31 December 2012 (14 3) 27 114 10 08 52) 60
Assets - 18 153 13 184 101 83
Liabilities {50) - - {06) {56) {47) {09}
At 31 December 2013 {50} 18 153 07 128 54 74

hovements in temporary differences between the balance sheet dates have been reflected in the income statement and the statement of

changes in equity as follows

Deferred
Intangible income/  Share-based

assets expense payments Other Total

Em im £m £m
At 1 January 2012 (25 4) 37 59 13 (145)
Credited/{charged) to the income statement 11 (10) 28 {03) 126
Credited to equity - - 27 - 27
At 31 December 2012 {14 3) 27 114 10 08
Credited/{charged) to the income statement 93 (09) 01 (03) 82
Credited to equity - - 38 - 38
At 31 December 2013 {5 0) 18 153 07 128

The other deferred tax balances at 31 December 2013 include short-term timing differences and temporary differences between
depreciation and caprtal allowances At 31 December 2012, this balance also included the deferred tax on the fair value of the interest

rate swaps

Information on changes in the tax rate s included n Note 1N
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Section 3: Assets and liabilities

Notes to the Group financial statements — Assets and habilities continued

36 Trade and other receivables

Trade and other recervables are recognised inmially at farr value and subsequently measured at amortised cost using the effective
nterest method, less provision for impasrment A provision for impairment 1s established when there 15 objective evidence that the
Group will not be able to collect all amounts due according to the oniginal terms of the recevables The amount of the provision 1s
the difference between the asset's carrying amount and the present value of estimated future cash flows, discounted at the original
effective interest rate When a trade receivable I1s uncollectible, it 1s written off against trade receivables and the amount of the loss

1s recognised in the income statement Subsequent recoveries of amounts previcusly written off are credited to the income statement

Trade and other recewvables, including loans to employees, are included in current assets except where they have maturities greater
than 12 months after the balance sheet date These are classified as non-current assets

Accrued income relates to accrued interest and accrued management, performance and registration fees It s based on the latest
available information and therefore mvolves a degree of estimation

2013 2012
Current £m fm
Trade recevables 68 2 658
Prepayments and accrued income 227 183
Deferred acquisifion and commission ¢osts 56 65
965 906

Non-current
Deferred acquisition and commission costs 90 139
90 139

At 31 December 2013 there was no cash collateral (2012 £12m) pledged against a decrease in the fair value of the Group's nterest rate
swaps Collateral was pledged when the fair value of the swaps fell below certain predefined levels It was returned to the Group when the
swaps were terminated (see Note 110 for further details) The amount of collateral pledged was included withm trade recervables for 2012

Trade recervables are non-interest bearing and are generally collected within four working days An analysis of the ageing profile of trade
recervables i1s disclosed in Note S 3

37 Cash and cash equivalents

013 2012

im £m

Cash at bank and in hand 887 352
Short-term deposits 775 1085
Cash held by EBT and seed capital subsidiaries 43 33
1705 1470

Cash and cash equivalents have an onginal maturity of three months or less

Cash at bank earns interest based at the current prevailing daily bank rates Short-term deposits are made for varying penods of between
one day and three months, depending on the forecast cash requirements of the Group, and eamn interest at the respective short-term
deposit rates

Cash held by seed capital subsidianes of £24m {2012 £2 5m) was not available for use by the Group
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38 Loans and borrowings

Borrowings are recognised intially at fair value, net of directly attnibutable transaction costs incurred Borrowings are subsequently
stated at amortised cost, any difference between the proceeds {net of transaction costs) and the redemption value 1s recognised in the
income statement over the period of the borrowings using the effective interest method Borrowings are classified as current liabilities
unless the Group has an uncondiional nght to defer settlement of the lability for at least 12 months after the balance sheet date

2013 2012

im tm

Bank loan 1o 780
Unamortised debt 1ssue costs - 07)
110 7713

At 31 December 2012, the Group had a syndicated loan which was repayable on or before 19 June 2015 The loan was 1ssued to a subsidiary
company, Jupiter Asset Management Group Limited, and was secured by a charge over their assets In July 2013, the outstanding loan
balance of £42m was repaid At the same tume, a new three year revolving credit faciity of £50m was entered into by Jupster Fund
Management ple, of which £40m was immedately drawn

The movement on the carrying value of the loans 1s shown below

2013 20m

£m Em

At January 773 141 4
Voluntary prepayments made in the year (107 Q} (65 0}
Proceeds from new loan 400 -
Amortisation of debt issue costs {Mote 110} 07 09
At 31 December 110 773

Intarest on the new facility I1s payable at a rate per annum of LIBOR plus a margin of 100 per cent Interest was payable on the old facility
at a rate per annum of LIBOR plus a margin of 375 per cent A non-utilisation fee 1s payable on the new facility at a rate of 0 35 per cent

per annum on the undrawn balance A utilisation fee 15 also payable at a rate of 05 per cent per annum when more than 66 per cent of the
facility 1s drawn and O 25 per cent per annum when 33 per cent to 66 per cent of the facility 1s drawn No utilisation fee 1s payable when
less than 33 per cent of the facility 15 drawn The Group had two interest rate swaps in place to hedge its floating rate exposure and they
were both closed out during the year Details of these are given in Note 110
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Section 3: Assets and liabilities

Notes to the Group financial statements — Assets and habilities continued

39 Trade and other payables

Trade and other payables are recognised imtially at fair value and subsequently remeasured at amortised cost using the effective
interest rate method Amortised cost 15 calculated by taking into account any 1ssue costs and any discount or premium on settlement
Certan share awards made to employees include conditions which, prior to vesting, may require the Group to repurchase the shares
at nommnal value Accordingly these amounts are shown within trade and other payables

Accruals are based on the latest information and, therefore, involve a degree of estimation The most significant accruals at the year
end relate to bonuses The Group recognises a provision for bonuses based on a formula that takes into consideration the operating
profitability of the Group At the end of each financial year, the Group recogrises a liabihity for bonuses accrued but not yet paid in
respect of service attnbutable to that year This provision 1s recognised within accrued expenses

Deferred ncomne relates to initial charges being spread over the expected life of the contract on a straight line basis

201 2012

Current . £m £m
Trade payables 830 928
Accrued expenses 460 377
Deferred income 87 107
Soaal secunty and other taxes 157 115
Amounts due to employees in respect of share and option awards 02 1
Other payables 13 10
1549 1548

Amounts due to employees relates to conditions attached to some of the ordinary shares and options cver ordinary shares in certain
circumstances these require the Group to repurchase the instruments at 2p, being the original 1ssue cost At 31 December 2013, 3 5m

(2012 42 5my) shares and 8 3m (2012 12 8m) options were subject to these restnictions

2013 2012
Non-current £m Em
Deferred income 148 215
Accrued expenses 20 -
Other payables - 08
168 223

Accrued expenses of £2 Om included within non-current trade and other payables relate to deferred bonus awards whose settlement

amount will be based on the value of units in the Group's funds See Note 14
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Section 4: Equity

Consolidated statement of changes 1n equity for the year ended 31 December 2013

Foreign
Avalable currency
Share  Ownshare Other forsale  translation Retained
capital reserve reserve reserve reserve earnings Total
Em £m fm Em £m Em fm

At1)anuary 2012 92 {21) 80 114 74 3907 424 6
Profit for the year - - - - - 562 562
Exchange movements on translation of subsidiary
undertakings - - - - {03} - {03)
Net change in fair value of available for sale
investments - - - {55) - - {55)
Net change in fair value of available for sale
investments reclassified to profit or loss - - - 07 - - 07
Other comprehensive expense - - - {4 8} {03) - (51)
Total comprehensive (expense)/income - - - {4 8) {03} 562 511
Vesting of ordinary shares and options - 08 - - - - 08
Dwidends paid - - - - - (339) (339)
Share-based payments - - - - - 137 137
Deferred tax - - - - - 27 27
Total transactions with owners - 08 - - - (175) {167)
At 31 December 2012 92 {13) 80 66 71 4294 4590
Profit for the year - - - - - 886 886
Net change in fair value of avallable for sale
investments reclassified to profit or loss - - - (66) - - {6 6)
Other comprehensive expense - - - (6 6} - - (6 6)
Total comprehensive (expense)/income - - - {6 6) - R 820
Vesting of ordinary shares and options - 09 - - - 05 14
Dividends paid - - - - - {42 8) (428)
Purchase of shares by EBT - - - - - (4 4) (44)
Share-based payments - - - - - 138 138
Current tax - - - - - 09 09
Deferred tax - - — - - 38 38
Total transactions with owners - 09 - - - {28 2) {27 3}
At 31 December 2013 92 {0 4) 80 - 71 4898 5137
Notes 41 42 42 42 42 42
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Section 4: Equity

Notes to the Group financial statements — Equity

41 Share capital

Ordinary shares are classified as equity Incremental costs directly attnibutable to the 1ssue of new ordinary shares or options are shown
in equity as a deduction net of tax, from the proceeds

2013 2012
Issued, allotted, called-up and fully paid £m £m
457 7m ordinary shares of 2p each 92 92
92 92

42 Reserves

(1} Own share reserve

The Group operates an EBT for the purpose of satisfying certain retention awards to employees The holdings of this trust include
certain shares that have not vested unconditionally to employees of the Group These shares are classified as own shares They are
held for the short term to meet future award requirements and are recorded at cost as own shares From June 2013, the Group started
funding the EBT with cash to purchase own shares These shares will be used to settle future obligations that have arisen from various
share awards

At 31 December 2013, 3 5m {2012 42 5m) ordinary shares beneficially owned by senior employees were subject to restrictions which, in some
arcumstances require the Group to repurchase the shares at their nominal value, and this hability 1s shown within current trade and other
payables These restrictions are released over the next two years The shares are held within the Group's EBT and, together with a further
174m (2012 20 9m) shares held for the purpose of satisfying share optron obligations to employees, are treated as own shares with a cost
of £04m (2012 £1 3m}

(n) Other reserve
The other reserve of £8 Om (2012 £8 Om) relates to the conversion of Tier 2 preference shares in 2010

{m) Available for sale reserve
The avallable for sale reserve 1s £l (2012 £6 6m) It relates to the uplift in the fair value of the Group's holdings in iInvestments classified

as avaiable for sale

{1v) Foreign currency translation reserve
The foreign currency translation reserve of £71m (2012 £71m) 1s used to record exchange differences ansing from the transtation of the
financial statements of foreign subsidianes

(v} Retained earmings

Retained earrings of £489 8m (2012 £429 4m) are the amount of earnings that are retained within the Company after dividend payments
and other transactions with awners

43 Dividends

Dividend distnbutions to the Company's shareholders are recognised in the accounting period in which the dividends are paid and in
the case of final dividends, when these are approved by the Company's sharehclders

2013 01

Em fm

Final dvidend 2012 (6 3p per ordinary share) (2011 5 3p per share) 275 243
Interirn dividend 2013 (3 5p per ordinary share) {2012 2 Sp per share) 153 114
428 357

In April 2013 the EBT waived its nght to recerve future dividends on shares held in the trust There were no dividends paid on shares held n
the EBT mn 2013 2012 £18m}) Net dwidends paid in 2012 were therefore £33 9m

A final dividend for 2013 of 91p per share (2012 6 3p) amounting to £41 7m {before adjusting for any dwvidends waved on shares in the EBT)
will be proposed at the Annual General Meeting on 21 May 2014 and will be accounted for in 2014
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Section 5: Other notes

Notes to the Group financial statements — Other

51 Basis of preparation and other accounting policies

Basis of preparation

The financial statements have been prepared in accordance with International Financial Reporting Standards {*IFRS"} as adopted by the
European Union and IFRIC Interpretations (“IFRS as adopted by the EU") and with the provistons of the Companies Act 2006 applicable
to companies reporting under IFRS

The financial statements have been prepared on a going concern basis using the histonical cost convention modified by the revaluation
of certain financial assets and financial habilities (including derivative financiat instruments) that have been measured at fair value After
reviewing the Group's current plans and forecasts and financing arrangements, as well as the current trading activities of the Group, the
Directors consider that the Group has adequate resources to continue operating for the foreseeable future

Basis of accounting

The consolidated financial statements for the year ended 31 December 2013 includes the consolidated financial information of the
Company and its subsicianies The accounting policies set out those policies that have been apphed consistently in prepanng the
financial statements, with no new policies adopted for the year ended 31 December 2013 except as disclosed later ix this note within
the section titled "New standards and interpretations adopted for 2013" The preparation of financial statements in conforrmty with
IFRS requires the use of certain cntical accounting estimates It also requires management to exercise its jJudgement in the process of
applying the Group's accounting policies The areas involving a higher degree of judgement or complexty, or areas where assumptions
and estimates are significant to the consolidated financial statements are disclosed later in this note within the section titled "Critical
accounting estimates judgements and assumptions’

Basis of consohidation
(1) Subsidiaries

Subsidiaries are entities controlled by the Group Control exists when the Group has the power, directly or indirectly, to govern the
financial and operating policies of an entity so as to obtain benefit from its activities generally accompanying a shareholding of more
than one half of the voting nghts A list of principal subsidiaries can be seen in Note 6 3

Uniform accounting policies are applied across all Group comparues and intra-group transactions, balances, income and expenses are
elimunated on consolkdation

Seed capital mvestments mn closed-ended funds, open-ended investment compantes and unit trusts are accounted for as subsidiaries,
associates or other financial investments depending on the holdings of the Group and on the level of influence and control that the
Group exercises The transactions and balances of subsidiaries are consolidated in these financial statements from the date that control
commences until the date that control ceases

When the Group holds controlling interests in certain mutual funds and similar entities these are accounted for as subsidiaries The
funds have 1ssued redeemable shares to the Group and external investors who have the ability to put the redeemable shares back

to the funds tn accordance with 1AS 32, Financial Instruments Presentation puttable financial instruments and obligations anising on
liguidation, non-controliing interests in redeemable shares issued by these funds accounted for as subsidiartes represent the portion of
profit or loss and net assets that 1s not held by the Group or its subsidiaries and are included within other gans/{losses} in the income
statement and as babilities at fair value through profit or loss in the balance sheet This 15 due to the ability of the external shareholders
in these funds to put the shares back to the funds

{11) Associates

Associates are those entrties i which the Group has sigruificant influence, but not control, over the financial and operating policies and
are usually accomparied with a shareholding between 20 per cent and 50 per cent of the voting nights Investments that are held as
part of the Group’s investment portfolio in mutual funds and sirular entities are carned n the balance sheet at fair value even though
the Group may have sigrificant influence over those companies as permitted by IAS 28, Investment in Associates with changes o farr
value recogrised in the consolidated ncome statement The fair value of investments in associates 1s determined by reference to the
quoted bid prices or net asset value of the underlying investments at the close of business on the balance sheet date The Group has
ne INvestment in associates other than these and therefore, no associates are currently equity accounted
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Section 5: Other notes

Notes to the Group financial statermnents — Other continued

51 Basis of preparation and other accounting policies continued

Foreign currency
{1) Functional and presentational currency

Items included i the financial mformation of each of the Group's entities are measured using the currency of the primary economic

environment in which the entity operates {the “functional currency™} The consolidated financial statements are presented in sterling
('£), which 1s both the Company’s functronal and presentational currency as well as the currency in which the majonity of the Group's
revenue streams, assets and liabibihes are denominated

(1) Transactions and balances

Foreign currency transactions are translated into the functional currency using the exchange rates prevaiting at the dates of the
transactions Foreign exchange gamns and losses resulting from the settlement of such transactions and from the translation at year
end exchange rates of monetary assets and liabilities denominated in foreign currencies are recognised in the consolidated income
statement within administrative expenses

Translation differences on non-monetary financial assets and habilities, such as equities held at fair value through profit or loss, are
recognised in the consolidated income staterment as part of other gains/(fosses) Translatron differences on non-financial assets, such
as nvestments classified as available for sale, are included in other comprehensive income unless the change in the fair value taken
to equity has been recycled to the income statement, in which case the foreign exchange gamn or loss 1s also recycled to the income
statement

{n) Group companies

The results and financial position of all Group entities that have a functional currency different from the presentation currency
are translated into the presentation currency as follows

» assets and labilities for each balance sheet presented are translated at the closing rate at the date of that balance sheet,
* income and expenses for each consolidated income statement are translated at average exchange rates, and
* all resulting exchange differences are recognised as a separate component of other comprehensive income
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51 Basis of preparation and other accounting policies continued
New standards and interpretations adopted for 2013

The following new and revised standards and interpretations have been adopted in the current year

Annual improvements 201 These improvements address changes to

IFRS 1 First Time Adoption

IAS 1 Financial Statement Presentation

1AS 16 Property Plant and Equipment

IAS 32 Financial instruments, Presentation

IAS 34 Intenim Financial Reporting

IFRS 13 Fair Value Measurement Aims to iImprove consistency and reduce complexity by providing a precise
definition of fair value and a single source of farr value measurement and
disclosure requirermnents for use across IFRSs

1A5 1 {revised) Presentation of Items of Other Revises the way other comprehensive income 1s presented requiring separate

Comprehensive Income subtotals for those elements which may be ‘recycled’ to the income statement
and those elements that will not

The main change resulting from IAS 1 (rewsed) Presentation of Items of Other Comprehensive Income 15 a requirement to group items
presented In other comprehensive income on the basis of whether they are potentially reclassifiable to profit or loss subsequently The
adoption of IFRS 13 requires the Group to disclose further information relating to assets and labibitres held at fair value The adoption
of the remaining new and revised standards and interpretations have not had a significant impact on amounts reported in the financial
statements

New standards and interpretations not applied

The International Accounting Standards Board and IFRS Interpretations Commttee have issued a number of new accounting standards,
amendments to existing standards and interpretations The following new standards are not applicable to these financial staternents,
but are expected to have an impact when they become effective The Group plans to apply these standards in the reporting penod in
which they become effective

Effective for
penods beginung
Noz yet endorsed Summary on or after
IFRS 9 Financial Instruments Classification and Proposes revised measurement and classification criteria for  Unconfirmed
Measurement financial assets
IAS 36 Impairment of Assets Clarification of the disclosure requiremeant for Recoverable 1january 2014
Amount Disclosures for Non-Financial Assets
IFRIC 21 Levies Guidance in when to recognise a lability for atevy /mposed  1January 2014
by a government
Endorsed and available for early adoption
IFRS 10 Consolidated Financial Statements Defines the principle of control and establishes control as 1january 2034
the basis for consolidation in the preparation of consolidated
1AS 27 (revised) Separate Financial Statements financial statements
IFRS 12 Disclosures of Interests tn Other Entities Includes the disclosure requirements for all forms of interests  1January 2014

in other entities such as jont arrangements, associates and
other off balance sheet vehicles

IAS 28 Investments in Associates and Joint Ventures Prescnibes the accounting for Investments 1n associates and 1)anuary 2014
sets out the requirements for the application of the equity
method when accounting for investments in associates and
joint ventures

Amendment to I1AS 32 Financial Instruments These amendments clanfy some of the requirements for 1January 2014
offsetting inancial assets and labiities on the balance sheet

The adoption of the accounting standards endorsed but not yet applied are not expected to have a significant impact the financial
statements of the Group except the following

IFRS 10 Consolidated Financial Statements defines the principle of control and establishes control as the basis for consolidation
As such, the Group may be required to consolidate more funds that are managed by the Group

IFRS 12 Disclosures of Interests in Other Entities will require increased disclosure for all forms of interests in other entities including
associates It 1s not expected to impact the results of the Group
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Section 5: Other notes

Notes to the Group financial statements — Other continued

51 Basis of preparation and other accounting policies continued

Critical accounting estimates, judgements and assumptions

The preparation of the financial information requires management to make estimates and assumptions that affect the reported amount of
revenues, expenses, assets and liabilities and the disclosure of contingent liabilities if, in the future, such estimates and assumptions, which
are based on management’s best judgement at the date of preparation of the financial information deviate from actual circumstances,
the onginal estimates and assumptions will be modified as appropriate in the penod in which the circumstances change The areas where
assumptions and estimates are significant to the Group financial statements are discussed in the following notes

15 Share-based payments

31 Impairment of goodwill

32 impairment of acquired ntangibles
36 Accrued income

39 Accrued expenses

52 Financial commitments '

Fhe future aggregate mimimum lease payments under non-cancellable operating leases on office properties are shown below

2013 2012

£Em Em

Not later than one year 14 15
Later than one year and not later than five years 16 01
30 16

The commitments above take into account any early break clauses exercisable by the Group There are no special terms for renewal or
purchase options for the Group's teasehold property, nor are there any restrictions on dvidends additional debt or further leasing imposed
from the leasing arrangements

53 Finanaal nsk management

Financial instruments by category
The carrying value of the financial instruments of the Group at 31 December 1s shown below

Financial
Financial assets lhabilsties Other Total Non-
Avalable designated Loansand  designated financial financial financial
for sale at FYTPL  receivables at FVTPL liabilittes  instruments  instruments Total
2013 £m fm £m £m £m Em £m Em
Goodwill - - - - - - 3412 3412
Intangible assets - - - - - - 273 273
Property, plant and equipment - - - - - - 12 12
Avallable for sale investments 26 - - - - 26 - 26
Deferred tax assets - - - - - - 184 184
Non-current trade and
other recevables* - - - - - - 90 20
Investments in associates - 193 - - - 193 — 193
Financial assets at FVTPL - 413 - - - 413 - a3
Current trade and other receivables* - - 868 - - 868 97 965
Cash and cash equivalents - - 1705 - - 1705 - 1705
Loans and borrowings - - - - {110} (110} - (V19
Non-current trade and
other payables” - - - - {20) (20) (148} (16 8)
Deferred tax Labilities - - - - - - (5 6} (56)
Current trade and other payables* - - - - f1305) (1305) (24 4) {154 9)
Current income tax liability - - - - - - {151) (151}
Financial babilities at FVTPL - - - (102} - {102} - (102)
Total 26 606 2573 {102) (143 5) 1668 3469 5137
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53 Finanaal nsk management continued

Financial
Financial assets liabsilities Other Total Non-
Availlable designated Leans and  designated fnancial financial financial
for sale at FVTPL  receivables at FYTPL liabilittes  instruments  instruments Total
2012 im £m ) im Em £m fm Em
Goodwill - - - - - - 3412 3412
Intangible assets - - - - - - 645 645
Property, plant and equipment - - - - - - 16 16
Available for sale nvestments 191 - - - - 191 - 191
Deferred tax assets - - - - - - 153 153
Non-current trade and
other recevables* - - - - - - 139 139
Investments In associates - 192 - - - 192 - 192
Financial assets at FVTPL - 342 - - - 342 - 342
Current trade and other recevables* - - 808 - - 808 98 906
Cash and cash equivalents - - 1470 - - 1470 - 1470
Loans and borrowings - - - - (780) (78 0) o7 (77 3)
Non-current trade and
other payables* - - - - {o8) (08) (215) (223)
Deferred tax labilities - - - - - - (145} (14 5)
Current trade and other payables* - - - - (1326) (132¢) (222) {1548}
Current income tax hability - - - - - - {15 8) (156)
Financial habilities at FVTPL - - - (31) - {31) - (31)
Total 191 534 2278 (31  (2114) 858 3732 4590

*Financial instruments do not include prepayments deferred income deferred acquisition and commussion costs or social secunty and other taxes as these are nat financial

nstruments

For financial instruments held at 31 December 2013 and 2012, there was no matenal difference between the carrying value and fau value

Gains and losses recognised in the income statement during the penod to 31 December by category are shown below

2013 2012
Financial Other Financal Other
Financial assets fiabilities tncome Financiat assets liabilities income
Available designated  designated and designated  designated and
for sale atFVTPL at FVTPL expense Totat atFVTPL atFvTPL expense Tatal
Em £m £m im fm £m £m £m Em
Revenue - - - 3888 3888 - - 3464 346 4
Fee and commuission
expenses - - - (100 3) (100 3) - - {101 9) {101 9}
Admunistrative expenses - - - (1421) (1421) - - {128 4) {128 4)
Other gains/{losses) 67 25 - 03 95 (02} - - (09)
Amortisation of
intangible assets - - - (397) (397) - - (397} (397}
Exceptional income - - - - - - - 50 50
Finance income - - 02 08 10 - - 05 05
Finance costs - - - {31} 31) - {03) (71} {7 4}
Income tax expense - - - (255) {255} ~ — {17 4} {17 4}
67 25 02 792 886 {02 {03) 574 562

Duning the year £6 6m was recycled from equity to the income statement on disposal of an available for sale investment (see Note 34} In
2012, a loss of £4 8m was recognised directly in equity reflecting a loss on available for sale investments
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Section 5: Other notes

Notes to the Group financial statements — Other continued

53 Financial risk management continued

Financial nsk management objectives and policies

The Group 1s subject to a number of financial nisks throughout its business, the principal risks being market nisk {including price, foreign
exchange and interest rate risk), credrt risk and hiquidity nisk The Board 15 accountable for risk and 15 responsible for oversight of the risk
management process The Board has ultimate responsibility for the nisk strategy of the Group and for determining an appropnate nsk
appetite and tolerance levels within which the Group must operate By defiming these, the Board demonstrates that it 1s aware of and,
where appropriate, has taken steps to mitigate the impact of risks that may have a material impact on the Group

The Executive Committee reviews the key corporate risks facing the Group The Chief Executive Officer has ultimate responsibility for

the governance of the nisk management of the firm but delegates the risk and control framework to the Chief Financial Officer {(*CFO")
The CFO is responsible for the moritoring and reporting of nsk and contrals and through the Risk Commuttee manages the ongoing
development of the Group's risk and control framework Jupiter embeds risk management within the business, with independent oversight
and challenge being provided by the nsk function

Price nisk

Price risk 1s the risk that a decline in the value of assets will adversely impact the profitability of the Group Management has identified
price risk as the exposure in the value of financial assets held by the Group, resulting in a loss recognised in the consolidated income
statement The Group 1s not exposed to commodity price risk

The Group holds equity investments in its seed caprtal portfolio and s exposed to the nsk of changes in the equity markets that will reduce
the value of the Group's Investments At 31 December 2013 the exposure to unlisted equity securities at fair value was £2 6m (2012 £191m)
and the exposure to listed securities at fair value was £52 9m {2012 £53 8m)

The Group's policy 15 to hedge the equity market and currency exposure of its seed capital investments depending on the fund mandate
and whether available transactions are cost effective As at 31 December 2013, the Group had a total return swap arrangement over certain
holdings in seed fund investments

A fail in value of an available for sale investment which Is sigrificant or prolonged 1s considered to be an indication of mpairment under
IAS 39 Insuch an event, the available for sale investment is written down to fair value and the amounts previocusly recognised equity mn
respect of market value are recogrised in the consolidated income statement as an mpairment charge

Price nisk sensitivity analysis on financial assets
The Directors believe that 10 per cent gives a reasonable measure of the Group's sensitivity to price sk An increase or decrease of 10 per
cent In equity markets would have the following impact on the profit before taxation and equity of the Group

2013 2012
Market value movement +10% -10% +10% 10%
Income statement 30 (33} 27 (27
Equity 03 - 19 {19)

The sensitivity analysis takes account of the relevant derivative transactions the Group has entered into in order to provide a hedge against
such movements

Foreign exchange nisk

Foreign exchange risk 1s the risk that the Group will sustain losses through adverse movements in currency exchange rates As the Group
predominantly operates in the UK, with sorne transactions from overseas third parties in foreign currencies, this then impacts its exposure
to non-sterling income and expenses The Groups policy 15 to hold rminimum currency to cover operational needs and, therefore,

to convert foreign currency on receipt Direct exposures are Iimited to operational cash held in overseas subsidiaries and short-term
outstanding currency fee debts at any time The Group does not normally hedge this risk Foreign currency risk is managed by the finance
function (incorporating treasury operations), whereby foreign currency balances are monitored closely
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53 Financial nsk management continued

Interest rate nisk
interest rate nisk 1s the risk that the far value or future cash flows of a financial instrument will fluctuate because of changes n market
interest rates

The Group's exposure to the nsk of changes in interest rates relates primarily to the Group’s cash balances and long-term debt obliganons
(Note 110} The Group manages interest rate nsk via its finance function moritoning the interest rate cash flow nsks and returns Historically,
the Group has managed the interest rate nsk on its borrowings via the use of interest rate swaps At 31 December 2012, after takng nto
account the effect of interest rate swaps, approximately 90 per cent of the Group's borrowings were at a fixed rate of interest During 2013,
these swaps were terminated as the Board no longer considered it necessary to hedge the exposure of such a reduced loan balance The
Group puts cash on deposit at fixed rates of interest for periods of up to three months

Interest rate sensitivity analysis

The Directors believe that a movement in interest rates of 50bps gives a reasonable measure of the Group's sensitivity to interest rate risk
The following table demonstrates the sensitivity to a possible change in interest rates, with all other varables held constant, of the Group's
profit before tax (mainly through the impact on floating rate cash deposits and borrowings) There ts only an immaterial impact on the
Group's equity

2013 2012
Impact on the income statement of change in interest rates fm £m
+50 bps 08 07
=50 bps {05) {05)

The sensitivity analysis for 2012 takes into account the relevant derivative transactions the Group has entered snto in order to provide
a hedge against such movements and takes into account the economic cash flow impact

Credit nsk
Credit risk 1s the risk that a counterparty will not meet its obligations under a financial instrument or customer contract leading
to a financial loss m its operating activities

The Group 1s expased to credit nsk primarly on its trade recervables and from its financing activities, including deposits with banks
and financial institutrons

Trade receivables anise principally within the Group's investment managerment business and amounts are monitored regularly Historically
default levels have been insignificant and the Group's maximum exposure to credit risk 1s represented by the carrying value of its trade
receivables and cash and cash equivalents (Notes 36 and 3 7)

The Group’s maximum exposure to credit risk at 31 December 1s shown below

2013 2012

tm £m

Trade recewvables {Note 3 6) 6812 658
Cash and cash equivalents (Note 3 7) 1705 1470
2387 2128

with regard to credit nisk related to financial instruments, the Group’s policy is to place deposits only with financial institutions which
satisfy minimum ratings and other criteria set by the Counterparty Review Group {"CRG") Investrents of surplus funds are made only with
approved counterparties and within credit lirits assigned to each counterparty The lirmits are set to mimimise the concentration of rnisks
and therefore, mitigate inancial loss through potential counterparty fallure The CRG monitors the Group s counterparty exposures
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Section 5: Other notes

Notes to the Group financial statements — Other continued

53 Finanaal nsk management continued

The table below contains an ageing analysis of current and overdue trade receivables

2013 2012
Em Em
Neither past due nor imparred 670 647
Days past due
<30 10 08
30-60 a1l o1
61-90 - -
» 90 01 02
682 658
None of the recewvables which were past due were considered to be impared
The table below contains an analysis of financial assets as rated by Frtch Ratings for the Group
2013 2012
Cash and Cashand
Trade cash Trade cash
recevables equivalents Total receivables equivalents Total
£m £m £m £m Em fm
AAA - - - - - -
AA - 238 238 - 160 160
A - 1467 1467 12 1310 1322
BBB - - - - - -
Not rated 682 - 68 2 646 - 646
Total 682 1705 2387 658 1470 2128

The cash and cash equivalents are graded A or better and the portfolio has no exposures to emerging markets, sub-investment grade assets
or any asset-backed securities

Trade and other recevables which are not rated compnise cancellations of units in unit trusts and sales of units in unit trusts title to which
are not transferred until settlement 1s received

Liquidity rnisk
Liquidity risk 1s the risk that the Group may be unable to meet its payment obligations as they fall due or at a significantly hugher cost
The Group produces a cash flow forecast to ensure all assets and habilities are managed efficiently

The Group's objectives are

¢ ensuring both the Group as a whole and individual entities within the Group have access to sufficient hquid funds to trade solvently
and meet trading liabilities as they fall due,

» allowing the Group to maintain a flexible dividend policy taking reference to prior year and prospective profitability cash flow and
balance sheet, and

¢ providing the Group with appropriate flexibility over the transferability of its capital and cash balances

Surplus cash held by the operating entities over and above the balances required for working capital management is held in interest

bearing deposits of up to three months and the regulated comparues, in particular ensure that sufficient capital 1s kept to meet regulatory
requirements
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53 Financial nsk management continued
During the year the Group entered into a revolving credit facility ("RCF") of £50m of which £39m was unutilised at 31 December 2013 In 2012,
the Group had access to a £10m RCF under a separate arrangement, of which £10m was unutilised at 31 December 2012

The table below summanses the matunty profile of the Group's financial liabilities at 31 December 2013 and 31 December 2012 based on
contractual undiscounted payments

Financial liabibities 201 2012

within Within

1year or 1yearor

repayable repayable
on demand 15 years +5 years Toral on demand 1 5years » 5 years Total
tm fm £m £m fm fm £m £m
Loans and borrowings 03 1né - 1ng 33 828 - 861
Trade and other payables 1305 20 - 1325 1326 08 - 1334
Financial liabilities at FYTPL 102 - - 102 36 04 - 40
Total 1410 136 - 1546 1395 840 - 2235

Loans and borrowings includes expected cash flows in respect of interest payments

Capital management
The Group's objectives when managing its capital and funding structure are to safeguard the Group’s ability to continue as a going concern,
maintain appropriate financial resources, maximise shareholder value, to maintain an optimal capital structure to reduce the cost of capital
and to meet working capital requirements

2013 012
£m £m
Loans and borrowings (10} (780}
Cash and short-term deposits 1705 1470
Net cash 1595 690
Equity 168 225
Retained earnings and foreign currency translation reserve 496 9 4365
Total capital 5137 4590

Regulatory capital requirements

The Group considers its share capital and reserves to constrtute its total capital The subsidianes within the Group which are regulated
are required to maintain capital resources to comply with the regulatory capital requirements of the FCA and certamn overseas financial
regulators All regulated entities within the Group complied with the externally imposed regulatory capital requirements Headroom over
regulatory capital 15 discussed by the Balance Sheet Management Committee Further information on the Balance Sheet Management
Committee can be found in the "Management Committees” overview within the Governance section

in addition to the capital held to meet the regulatory capital requirements, the Group maintains sufficient cash resources 1o meet its
liablities as and when they fall due taking into account cash forecasts The Group performs regular cash flow forecasts, modelling both
normal and stressed conditions Liquichty nisk 1s mitigated by the long-term nature of the Group's principal borrowings and the tugh levels
of cash balances in the business
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Section 5: Other notes

Notes to the Group financial statements — Other continued

54 Related parties

The Group manages, through its subsidiaries, a number of investment trusts, unit trusts and overseas funds The subsidiary companies
receive management fees from these entities for managing the assets, and in some instances, receive performance fees The precise fee
arrangements for the different entities are disclosed within the financial statements of each entity or within other information which

1s publicly available

The Group manages a number of collective investment vehicles and, by virtue of the investment management agreements in place
between the Group and these vehicles, they may be considered to be related parties

The Group acts as manager for 39 (2012 38) authonised unit trusts Each urit trust is jointly administered with the trustees, National
Westminster Bank plc The aggregate total value of transactions for the year was £2,7996m (2012 £2,831 2m) for unit trust creations and
£25961m (2012 £1,819 4m} for unit trust redemptions The actual aggregate amount due to the trustees at the end of the accounting year in
respect of transactions awaiting settlement was £15 2m (2012 £115m) The amount recewved In respect of gross management and registration
charges was £349 6m {2012 £3013m) At the end of the year, there was £97m (2012 £8 4m) accrued for annual management fees and £15m
(2012 £13m) in respect of registration fees

Investment management and performance fees are disclosed in Note 11

Included within the inancial instruments note are seed capital investments in funds managed by the Group At 31 December 2013, the
Group had a total net investment in collective investment vehicles of £52 9m (2012 £53 8m) and receved distnibutions of £0 2m {2012 £0 1m)
During 2013 1t invested £2 8m (2012 £291m) in seed caprtal investments and recewed £6 8m (2012 £19 8m) on disposal of them

TA Associates, L P 1s also considered a related party of the Group There were no transactions with TA Associates L P in the year

Key management compensation

The Group also considers transactions with its key management personnel as related party transactions Key management personnel 1s
defined as the executive Directors together with other members of the Executive Committee The aggregate compensation paid or payable
to key management for employee services 1s shown below

2013 2012

£m fm

Short-term employee benefits 53 78
Share-based payments 29 23
Post-employment benefits 01 01
Other long-term benefits 03 01
86 103
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Financial statements — Company
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Section 6: Company financial statements
Company balance sheet at 31 December 2013

Total equity and liabilities

2013 2
Notes im im
Non-current assets
tnvestment 1n subsichary undertakings 62 1376 1242
1376 1242
Current assets
Trade and other receivables 64 1840 2197
Cash and cash equivalents 65 22 46
1862 2243
Total assets 3238 3485
Equity capital and reserves
Share capital 41 92 92
Own share reserve 42 f04) (13}
Other reserve 42 80 80
Retained earnings 2948 3312
Total equity 3116 3471
Non-current iabilities
Loans and borrowings 67 110 -
110 -
Current hiabilities
Trade and other payables 68 10 14
Current incore tax liability 02 -
12 14
Total habilities 122 14
3238 3485

of Directors and authorised for 1ssue on 26 February 2014 They were signed on 1ts behalf by

Philip Johnson
Chief Financial Officer

108 & Jupiter Fund Managemens plc
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Company statement of cash flows for the year ended 31 December 2013

2013 2012
Notes im tm

Cash flows from operating activities
Cash generated from operations 66 347 350
Income tax paid {09) -
Net cash inflows from operating activities 338 350
Cash flows from financing activities
Purchase of shares by EBT (38) -
Proceeds from bank loans 87 400 -
Repayment of bank loans 67 (290 -
Finance costs paid (06) -
Dividends paid 43 (42 8) (339)
Net cash cutflows from financing activities (36 2) {339)
Net (decrease)/increase in cash and cash equivalents (24) 11
Cash and cash equivalents at beginming of year 46 is
Cash and cash equivalents at end of year 65 22 46
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Section 6: Company financial statements

Company statement of changes in equity for the year ended 31 December 2013

Qwn
Share share Other Retained
capnal reserve reserve earmings Total
tm £m Em £m fm
At 1 January 2012 g2 (2 1} 80 3526 3677
Loss for the year - - - {12) {12)
Total comprehensive income - - - {12) 12)
Vesting of ordinary shares and options - o8 - - 08
Dividends paid - - - (339) (339)
Share-based payments - - - 137 137
Total transactions with owners - 08 - {20 2) (19 4)
At 31 December 2012 92 {13) 80 31312 3471
Loss for the year - - - {24) (24}
Total comprehensive income - - - (24) (24)
Vesting of ordinary shares and options - 09 - 05 14
Dividends paid - - - (428) (428)
Share-based payments - - - 138 138
Purchase of shares by EBT - - - (44) (44)
Current tax - - - n {11)
Total transactions with owners - 09 - {34 0) {331)
At 31 December 2013 92 {04) 80 2948 3116
Notes 41 42 42
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Notes to the Company financial statements

61 Accounting policies

Basis of preparation

The separate financial statements of the Company have been prepared in accordance wrth IFRS as adopted by the European Union and
IFRIC interpretations {"IFRS" adopted by the EU™) and with the provisions of the Compantes Act 2006 applicable to compantes reporting
urder IFRS The principal accounting policies adopted are the same as those set out in Sections 1 - 5 of the Group's financial statements

The financial statements have been prepared on the historical cost basis The Company has taken advantage of the exemption
insection 408 of the Act not to present its own Income statement

Investments in subsidiary undertakings
Investments in substdhary undertakings are held at cost less prowision for impairment

Share-based payments

The grant by the Company of options over its equity instruments to the employees of subsidiary undertakings In the Group 1s treated
as a capital contribution The fair value of employee services received, measured by reference to the grant date fair value, 1s recognised
over the vesting penod as an increase to the investment in subsidrary undertakings, with a corresponding credit to equity in the
Company financial statements

62 Investment in subsidiary undertakings

2013 012

Em £m

At1january 1242 1105
Share-based payments 138 137
Impairment (0 4} -
At 31 December 1376 1242

Dunng 2013 and 2012 a number of subsidiary companies granted options to their employees over the shares of Jupiter Fund Management
plc Thas created an investment by the Company 1n those entities

63 Principal group undertakings

The following information relates to the Company’s operating subsidianies which principally affected the profits or net assets of the Group
At 31 December 2013 and 2012, these were all indirectly held To avoid a statement of excessive length detarls of investments which are not
significant have been omitted A full list of subsidiary and associate undertakings will be annexed to the next annual return of Jupiter Fund
Management plc to be filed with the Registrar of Companies All subsidianes have the same reporting dates and period of reporting as the
parent Company The parent held directly or indirectly all of the 1ssued ordinary shares of all of the subsidianies in 2013 and 2012

Name Country of incorparaticn Principal activities

Jupiter Asset Management Group Limited United Kingdom Investment holding company
Jupiter Investment Management Group Limited United Kingdom Investment holding company
Jupiter Asset Management Limited United Kingdom Investment management
Jupiter Unit Trust Managers Limited United Kingdom Unit trust management

64 Trade and other recevables

201 2012

£m fm

Prepayments and accrued income - 01
Amounts owed from subsidiaries 183 4 2196
Trade recevables 06 -
1840 2197

Annual Repart & Accounts 2013 Jupiter Fund Management plc « 111



Section 6: Company financial statements

Notes to the Company financial statements continued

65 Cash and cash equivalents

2013 01
£m fm
Cash at bank and in hand o4 13
Cash held by EBT 18 33
22 46
66 Cash flows from operating activities
2013 2012
£m im
Operating loss (18) (12}
Adjustments for
Decrease in trade and other recevables 357 363
Decrease In trade and other payables (o1} (1)
Cash inflows on exercise of share options 05 -
Impairment of investment in subsidrary 04 -
Cash generated from operations 37 350
67 Loans and borrowings
2013 2012
£Em fm
Bank loan 110 -
110 -
01 2012
Em Em
At 1January - -
Proceeds from new loan 400 -
Voluntary prepayments made in the year (290) -
At 31 December 110 -

In July 2013, the Company entered mto a three year revalving credit facihity of £50m Further details of this are given in Note 3 8

68 Trade and other payables

2013 2012

im £m

Accruals 01 02
Due to employees in respect of share and option awards 02 [
Amounts due to subsichary undertakings - 01
Other payables 07 -
10 14

The amounts due to subsidiary undertakings are unsecured, interest free and are payable on demand
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69 Financial instruments

Financial instruments by category

The carrying value of the financial instruments of the Company at 31 December 15 shown below

Other Total
Loans and financeal fnancial Non-financial

recaivables habilities nstruments instruments Totat
2013 £m Em fm Em £m
Investment in subsidiary undertaking - - - 1376 1376
Current trade and other recevables 1840 - 1840 - 1840
Cash and cash equivalents 22 - 22 - 22
Loans and borrowings - (110 (1Mo - (11¢g)
Current trade and other payables - (10) (10) - {10}
Current incorme tax liability - - - 02 {02)
Total 1862 {120} 1742 137 4 3116

Other Total
Loans and financal firnancial Non finangal

receivables habdities instruments nstruments Total
2012 fm fm tm £m £m
Investment in subsidiary undertaking - - - 1242 1242
Current trade and other recevables 2196 - 2196 01 2197
Cash and cash equivalents 46 - 46 - 46
Current trade and other payables - (14) {14) - (14)
Total 2242 {14) 2228 1243 3471

At 31 December 2013 and 2012 the Company did not hold any financial instruments measured at fair value The Company's exposure to price
foreign exchange, interest rate, credit and hquidhty nisk 1s not considered to be matenial and therefore, no further information is provided

610 Related parties

Investment in subsidiary undertakings are disclosed in Note 6 2 and the amounts due to and from subsidiaries n Notes 64 and 6 8

respectively During 2013, Juprter Fund Management Group Limited repaid the Company £36 2m {2012 £36 2m) of the intercompany loan

Key management compensation

The Company also considers transactions with its key management personnel as related party transactions Key management personnel is
defined as the Directors together with other members of the Executive Committee The aggregate compensation paid or payable to key

management for employee services 1s shown below

201 2012

£m fm

Short-term employee benefits 12 16
Share-based payments 05 02
17 18

With the exception of non-executive Directors key management personne| compensation 15 paid for by a Group subsidiary and no

recharge I1s made to the Company
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Independent auditors’ report to the members

of Jupiter Fund Management plc

Report on the financial statements

Qur opinien

in our opinion

+ the financial staternents, defined below, give a true and fair view
of the state of the Group's and of the Company’s affars as at 31
December 2013 and of the Group's profit and of the Group's and
Company'’s cash flows for the year then ended,

+ the Group financial staternents have been properly prepared
in accordance with International Financial Reporting Standards
("IFRSs™} as adopted by the European Urion,

= the Company financial staternents have been properly prepared
in accordance with IFRSs as adopted by the European Union and
as applied in accordance with the provisions of the Companies
Act 2006, and

* the financizl staternents have been prepared in accordance with
the requirements of the Companies Act 2006 and, as regards the
Group financial statements, Article 4 of the IAS Regulation

This opinion 1s to be read in the context of what we say in the
remainder of this report

What we have audited

The Group financial statements and Company financial staternents

{the “financial statements™), which are prepared by Jupiter Fund

Management plc, comprise

» the Group and Company balance sheets as at 31 December 2013,

* the Consclidated income staterment and Consolidated
staternent of comprehensive income for the year then ended.

¢ the Consolidated and Company statements of cash flows for the
year then ended, the Consolidated and Company statements of
changes in equity for the year then ended, and

* the notes to the Group and Company financial statements,
which include a summary of significant accounting policies and
other explanatory information

The financial reporting framework that has been applied in their
preparation comprises applicable law and IFRSs as adopted by
the European Urwon and, as regards the Company, as applied in
accordance with the provisions of the Companies Act 2006

what an audit of financial statements involves

We conducted our audit In accordance with International Standards

on Auditing (UK and Ireland) {"15As (UK & Irefand)”) Anaudit involves

obtaining evidence about the amounts and disclosures in the

financial staternents sufficient to give reasonable assurance that the

finangial staternents are free from material misstatement whether

caused by fraud or error This includes an assessment of

¢ whether the accounting policies are appropriate to the Group's
and Company’s circumstances and have been consistently
applied and adequately disclosed,

« the reasonableness of significant accounting estimates made by
the Directors, and

* the overall presentation of the financial statements

In addition, we read all the financral and non-financial nfermation
in the Annual Report & Accounts (the “Annual Report”) to identify
material inconsistencies with the audited financial statements and
to identify any information that is apparently materially incorrect
based on or materially inconsistent with, the knowledge acquired
by us in the course of performing the audit If we become aware of
any apparent material misstatements or inconsistencies we consider
the implications for our report

Overview of our audit approach

Materiality

We set certam thresholds for mateniality These helped us to
determine the nature, timing and extent of our audit procedures
and to evaluate the effect of rmisstatements both individually and
on the financiat statements as a whole
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Based on our professional jJudgement, we determined materiality
for the Group financial statements as a whole to be £57 million
which approximates to 5% of profit before taxation We concluded
that profit before taxation was the relevant benchmark because it 15
a key metric for the Group’s business

We agreed with the Audit Cormmuttee that we would report to
them misstatements identified duning our audit above £0 3 million
as well as misstaternents below that amount that i our view,
warranted reporting for qualitative reasons

Overview of the scope of our audit

The Group is structured along a single business line being
mnvestment management The Group financial statements are a
consolidation of the Company and nineteen subsidiary entrties
comprising the Group's operating business and centralised
functions

in establishing the cverall approach to the Group audit, we
determined the type of work that needed to be performed at each
of the subsidiartes by us, as the Group engagement team and also
as auditors for each of the subsidiaries to be able to conclude
whether sufficient appropnate audit evidence had been obtained
as a basis for our opinion on the Group financial statements as a
whole Accordingly, of the Group's nineteen subsidiary entities,

we identified three which, in our view, required an audit of their
complete financral information

Two of these entities, Jupiter Asset Management Linuted and Jupiter
Unit Trust Managers Limited, were identified due to their size being
regarded as finanaially significant to the Group as a whole, and a
third unit, Jupiter Investment Management Group Limited, was
identified as there are a number of balances within this company,
includng investments, which are material to the Group financial
statements Specific audit procedures on certain balances and
transactions were also performed at the Company, which included
confirming outstanding loans and borrowsngs of the Group as at 31
December 2013 The work performed on the components, together
with additional procedures performed at the Group level gave us
the evidence we needed for our opinion on the Group financal
statements as a whole

Areas of particular audit focus

In preparing the financial staternents, the directors made a

number of subjective jJudgements, for example in respect of
significant accounting estinates that involved making assumptions
and considering future events that are inherently uncertain

We primarily focused our work in these areas by assessing the
Directors’ judgements against avallable evidence, forming our

own judgements, and evaluating the disclosures i the financial
statements

In our audit, we tested and examined information, using sampling
and other auditing techniques, to the extent we considered
necessary to provide a reasonable basis for us to draw conclusions
We obtained audit evidence through testing the effectiveness of
controls substantive procedures or a combination of both

We considered the following areas to be those that required
particular focus n the current year This 1s not a complete hist of all
risks or areas of focus identified by our audit We discussed these
areas of focus with the Audit Committee Their report on those
matters that they considered to be significant 1ssues in relation to
the financial statements 1s set out in the Audit Commuttee report
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Area of focus

Haw the seape of our audit addressed the area of focus

Fraud in revenue recognition

15As (UK & Ireland) presume that there 15 a risk of fraud in revenue
recogmition because of the pressure management may feel under

to achieve the planned resutts due to the focus on revenue by the
market

In addition, the value of bonuses and cther long term incentive
schemes is linked to revenue measures which could provide
additional pressure on management to achieve the planned results

There ray therefore be an incentive for management to
manipulate the results

Overall, we therefore considered that the nisk of fraud n revenue
recognition was heightened where there was judgement and/
or the process for recording revenue was a manual or complex
process

We understood and evaluated controls, including relevant
Information Technology systems and controls, in place around the
key revenue streams This included both in-house and outsourced
activities The calculation of mutual fund and SICAY fee income,
constituting the majority of Group revenue, 1s outsourced to a
third party provider To obtain evidence over the key outsourced
functions supporting the calculation of revenue, we obtained

and assessed independent reports on the design and operational
effectiveness of controls at these third parties

For processes involving manual calculations performed by
management where the ability to manipulate revenue transactions
had been dentified, we reperformed the calculations and agreed
inputs back to source documentation such as investment
management agreements and third party valuation reports

We performed tests over manual journals posted to revenue to
identify unusual or irregular items

We also understood and tested matenal one-off items In domng
so, we focused on performance fees, where we deterrmined that
fees had been recognised in the appropriate perod and had been
calculated correctly, and agreed that the fee had crystallised

Share-based payments expense

We focussed on this area because there 1s an inherent risk due to
the judgemental nature in determimng the value of the awards, the
nterpretation of complex terms in the scheme agreements and the
manual nature of the calculations

The Group has a number of schemes in operation and the expense
1s material to the financial statements

We understood and evaluated the controls in place over the share-
based payment expense and performed tests of details for each
type of share based payment transaction This included

— obtaming calculations and performing testing to evaluate
whether the calculation was in tine with terms of the indwrdual
scheme agreements,

— obtaining and reading agreements and other supporting
documentation for new and amended awards,

— testing third party valuations of new grants made in the year by
agreeing inputs to source documentation and re-calculating the
award value using an industry accepted mathematical model,

— assessing the reasonableness of estimates In relation to
performance conditions and/or service conditions of existing
awards, and

— obtaining details of outstanding awards and testing that the
charge was spread in accordance with the appropriate peniod of
the award

Risk of management override of internal controls

ISAs {UK & Ireland) require that we consider this because
management 15 i a unique pasitton to perpetrate fraud as a result
of thewr ability to manipulate accounting records and prepare
fraudulent financial statements by overniding controls that
otherwise appear to be operating effectively

We understood and evaluated the controls surrounding journal
entries and significant judgemental rems

We tested a sample of manual journal entries recorded in the
general ledger and other adjustments made by management in the
preparation of the financial statements

we further considered whether there was evidence of bias by the
Directors in the significant accounting estirmates and judgments
relevant to the financial statements

For significant transactions identified as being outside of the normal
course of business, or that otherwise appeared to be unusual, we
evaluated whether the rationale (or the lack thereof) suggested that
they may have been entered into to engage n fraudulent financial
reporting or to conceal misappropriation of assets

We also built in an element of unpredictability’ into our detailed
testing
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Independent auditors’ report to the members of
Jupiter Fund Management plc continued

Going Congern

Under the Listing Rules we are required to review the Directors’
statement in relatton to going concern We have no exceptions to
report arising from our review

As noted in the Directors’ statement, the Directors have concluded
that 1t 1s appropriate to prepare the Group s and Company’s financial
statements using the going concern basis of accounting The going
concern basts presumes that the Group and Company have adequate
resources to remain in operation, and that the directors intend them
to do so, for at least one year from the date the financial statements
were signed As part of our audit we have concluded that the
Drrectors use of the going concern basts 1s appropriate

However because not all future events or conditions can be
predicted, these statements are not a guarantee as to the Group's
and Company's ability to continue as a going concern

Opinions on other matters prescribed by the
Companes Act 2006

In our opmion

* the information given in the Strategic report and the Directors’
report for the financial year for which the financial staternents
are prepared Is consistent with the financial statements,

* the part of the Remuneration report to be audited has been
properly prepared in accordance with the Companies Act 2006,
and

* the information given in the corporate governance statement
in the Annual Report with respect to internal control and risk
management systems and about share capital structures 1s
consistent with the finanoal statements

Other matters on which we are required to report
by exception

Adequacy of accounting records and infermation and

explanations received

Under the Compares Act 2006 we are required to report to you If

1N oUr OpINIoN

* we have not recerved all the information and explanations we
require for our audit, or

* adequate accounting records have not been kept by the
Company, or returns adequate for our audit have not been
received from branches not visited by us, or

» the Company financtal statements and the part of the
Remuneration report to be audited are not in agreement with
the accounting records and returns

We have no exceptions to report ansing from this responsibility
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Directors remuneration
Under the Companies Act 2006 we are required to report to you |
if tn our opinion, certamn disclosures of Directors' remuneration |
specified by law have not been made

We have no exceptions to report arising from this responsibifity

Corporate Governance Statement

Under the Companies Act 2006, we are required to report to you
if, 1n our opinion, a corporate governance statement has not been
prepared by the Company We have no exceptions to report ansing
from this responsibility

Under the Listing Rules we are required to review the part of

the corporate governance statement relating to the Company's
compliance with rmine provisions of the UK Corporate Governance
Code ('the Code’} We have nothing to repart having performed our
review

As required by the Code Provision C 11, the Directors state that they
consider the Annual Report taken as a whole to be far, balanced
and understandable and provide the information necessary for
members to assess the Group's performance, business model and
strategy As required by C 3 8 of the Code, the Audit Committee
has set out the significant 1ssues that i1t considered in relation to the
financial statements, and how they were addressed Under ISAs {UK [
& Ireland) we are required to report to you if, in aur opinion I
* the staternent given by the Directors 1s matenally inconsistent !
with our knowledge of the Group acquired in the course of
performing our audit, or
» the section of the Annual Report describing the work of the
Audit Committee does not appropriately address matters
communicated by us to the Audit Committee

We have no exceptions to report arising from this responstbility

Cther information in the Annual Report

Under 1SAs (UK & treland), we are required to report to you if, m our

opinmion, Information i the Annual Report is

+ matenzlly inconsistent with the information n the audited
financial statements, or

* apparently materially incorrect based on or matenally
inconsistent with our knowledge of the Group and Company
acquired 1n the course of performing our audit, or

* |5 otherwise misleading

We have no exceptions to report anising from this responsibility

Annual Report & Accounts 2013




Responsibilities for the financial statements
and the audit

Our responsibilities and those of the Directors

As explained more fully in the Statement of Directors’
responsibilities the Directors are responsible for the preparation of
the Group and Company financtal statements and for being satisfied
that they give a true and fair view

QOur responsibility 15 to audit and express an opinion on the Group
and Company financial statements in accordance with applicable
law and ISAs {UK & Ireland) Those standards require us to comply
with the Auditing Practices Board's Ethical Standards for Auditors

This report, including the opinions, has been prepared for and only
for the Company’s members as a body in accordance with Chapter
3 of Part 16 of the Companies Act 2006 and for no other purpose
We do not in giving these opinions, accept or assume responsibility
for any other purpose or to any other person ta whom this report
15 shown or into whose hands it may come save where expressly
agreed by our prior consent in writing

o Dk

Sandra Dowling (Senior Statutory Auditor} \
for and on behalf of PricewaterhouseCoopers LLP
Chartered Accountarits and Statutory Auditors
London

26 February 2014
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Historical summary (unaudited)
For the year ended 31 December 2013

2013 2012 20N 2010 2009
Em fm fm Em Em

Net revenue 2885 2445 2485 2305 1821
Adrmunistrative expenses (1421} (128 4) {123 8} (1151) (92 3)
Operating earmings 146 4 1161 1247 1154 898
Other gains/{losses) 95 (09} (12} 17 24
Amortisation of intangible assets (397) (397) {399} (398} (398)
Operating profit before exceptional costs 1162 755 8316 773 524
Exceptional items - 50 - {6 8) -
Operating profit 1162 805 836 705 524
Finance income 10 05 10 09 12
Finance costs (31} (74) {143) (290) {46 4}
Profit before taxation 1141 736 703 424 72
Income tax {expense)/credst {25 5) (17 4) (189) {99) 14
Profit for the year 886 562 514 325 86
Earnings per share
Basic (p/share) 211 149 156 108 106
Diluted (p/share) 200 142 150 76 32
Assets under management at year end (£bn) 317 263 228 241 195
Average headcount (number) 455 432 409 444 474
Operating earnings to EBITDA reconcihation
Operating earnings 146 4 1161 1247 1154 898
Add charge for options over pre-Listing shares 42 73 26 78 -
Add depreciation 09 08 06 14 14
EBITDA 1515 1242 1349 1246 9112
Net cash/(debt) (Em) 1595 690 74 (627} (139¢)
Net cash inflows from operating actvities {Em) 1221 1106 1071 1081 172
Underlying earnings per share (p) 252 190 191 176 114
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Shareholder information

Shareholder enquiries

All enquines relating to holdings of shares in Jupiter Fund Management plc
including notfication of change of address, quertes regarding dividend/interest
payments or the loss of a certificate, should be addressed to the Company's registrars
Capita Asset Services

The Registry

34 Beckenham Road

Beckenham

Kent BR3 4TU

Tel 0871664 0300 (Calls cost 10p per minute plus network extras,

lines are open 8 30am-5 30pm Monday to Friday )

Email shareholderengquires@capita couk

Other shareholder queries should be addressed to the Company Secretary

Share dealing service

There 15 a share dealing service offered by the Registrar it 1s a smple way to buy and
sell shares via the internet or telephone with quick settlement For information visit
www capitadeal com

For telephone purchases

Tel 0871664 0445 (UK only) between 8 00am and 4 30pm Monday to Friday

Calls cost 10p per minute plus network extras

Financial calendar

Event Date
Ex-dividend date for final dividend 9 Apnl 2014
Record date for final dividend Tt Aprit 2014
Intenm Management Statement 1 Apnil 2014
Annual General Meeting 21 May 2014
Final dividend payment date 27 May 2014
Interim results announcement 30 July 2014
Ex-dividend date for interim dwidend 6 August 2014
Record date for interim dividend 8 August 2014
Intertm dividend payment date 29 August 2014
Interim Management Statement 10 October 2014

Company details and
principal office

Jupiter Fund Management plc
1 Grosvenor Place

London SW1X 7}

Registered number 6150195
Company Secretary

Adnan Creedy

Tel 020 7412 0703

Website

The Company has a corporate website, which holds amongst other information,
copies of our latest annual report and copies of all press announcements released
This site can be found at

www jupiteronline com

Share information

Annual Report & Accounts 2013

The Company's ordinary shares are traded on the London Stock Exchange
ISIN GBOOBS3P2009

SEDOL  B%3P200

TICKER  JUPLN
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Glossary of terms

A

Act
Compantes Act 2006
{as amended supplemented or replaced from time to time})

AGM
Annual General Meeting

AUM
Assets under management

B

Bps
One cone-hundredth of a percentage point
{0 01 per cent}

Board
The Board of Directors of the Company

Box profits

Profit on dealings in mutual funds by the Group representing the
difference between the cost of purchasing redeemed units at
cancellation prices and reselling those units at higher creation prices
on the same day (rather than cancelling those urits), in each case
after brokerage fees

C

cDP
Carbon disclosure project

cGuU
Cash generating unit

Code
UK Corporate Governance Code adopted by the Financial Reporting
Council in 2012

Company
Jupiter Fund Management plc

CREST
The system for paperless settlement of trades in listed secunities,
of which Euroclear UK & Ireland Limited 1s the operator

122 & Jupiter Fund Management plc

D i

DBP
Deferred Bonus Plan

E

EBITDA

Earmings before interest, tax, depreciation and amortisation

1s a non-GAAP measure which the Group uses to assess its
performance It 1s defined as operating earmings excluding the effect
of depreciation and the charge for options over pre-Listing shares

EBITDA margin

Represents EBITDA divided by net revenue

EBT

The Jupiter employee benefit trust established pursuant to a trust
deed dated 22 April 2004

EPS
Earnings per share

EV
The European Union

F

FCA
Financial Conduct Authority of the United Kingdom

FCA Remuneration Code

The Code whereby firms regulated by the FCA are required to
establish, implerment and mamtain remuneration policies consistent
with effective nsk management

FCA Rules |
The FCA Handbook of Rules and Guidance made by the FCA under |
FSMA for firms regulated by the FCA !

FRC '
Financial Reperting Council I
FSCS |
Financial Services Compensation Scheme |
FSMA !

I

Financial Services and Markets Act 2000 (as amended,
supplemented or replaced from time to tirne)

FVTPL
Fair value through profit or loss
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G

GAAP
Generally Accepted Accounting Principles

Group
The Company and all of nts subsidiarres

1AS
International Accounting Standard(s)

1ASB
International Accounting Standards Board

IFA
Independent financial advisor

IFDS
International Financial Data Services

{FRIC

International Financial Reporting Interpretations Committee

1FRS

International Financial Reporting Standard(s)

IMA
Investment Management Association

ISA
Indwdual savings account

J

Jupater
The Company and all of ts subsidiaries

K

KPi
Key performance indicator

Annuat Report & Accounts 2013

L

LIBOR
London Interbank Offered Rate

Listing
The Company Listing on the London Stock Exchange on 21 june
2010

LTIP
Long-term Incentive Plan for retention

M

MBO
Purchase by management and other parties in 2007 of the Group (as
at that date)

MLRO
Money laundering reporung officer

Mutual funds
Collective investments where a group of investors pool their money
(buying units or a portion of the mutual fund)

N

Net cash/(net debt)
Net cash/{net debt) i1s defined as the gross cash less bank debt
outstanding and overdrafts

O

Overseas Regulated Entities

Jupiter Asset Management (Asia) Private Limited
Juprter Asset Mamagement {Hong Kong) Limited
Jupiter Asset Managers {Jersey} Limited

P

PBT
Profit before tax

Platforms

Service providers that enable investors to buy and hold in a single
place a range of investments from multiple providers with different
tax wrappers
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Glossary of terms continued

R

RCF
Revolving credit facility

RDR
The FCA’s Retail Distribution Review launched in june 2006

Registrar
Capita Asset Services

S

SAYE
Save As You Earn

SEDOL
Stock Exchange Daily Official List

Segregated mandates
An investrment strategy run exclusively for institutional clients

SICAV

Societé d'investissement a Capital Vanable, an open-ended
collective investment scheme that derves its value by the number
of participating mvestors

sip
Share Incentive Plan

T

TCF
Treating customers fairly

U

ucITs
Undertaking for Collective Investment in Transferable Secunties
as defined by EC Council Directive 85/611/EEC as amended

w

WAEP
Weghted average exercise price

124 = Jupiter Fund Management plc
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