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We think beyond today's
solutions and shape the

future through innovation.

Qurpurpose

Vesuviusis a global leader in molten metal flow engineering and
technology, serving process industries operating in challenging

high-temperature conditions.

We think beyond today to create the innovative solutions that will shape
the future, delivering products and services that help our customers
make their industrial processes safer, more efficient and more sustainable.

Inturn, we provide our employees with a safe workplace where they
are recognised, developed and properly rewarded, and aim to deliver
sustainable, profitable growth to provide our shareholders with

a superior return on their investment.
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Revenue Trading profit’ Return on sales’

£m £m %

£1.930m £200m 10.4%

(23 1,93 ||[23 200 || [z 104

[22 2,047 | [22 227 || [22 1.1

(21 1,643 || [21 142 [ [21 8.7

Operating profit Statutory EPS Free cash flow’

£m [ fm

£190m 44 0p £128m

[23 190 || [23 44.0 || 23 [ 128
[22 217 | [22 67.2 || 22 [ 123
[21 133 21— 377 21 -03]]

1. For definitions of olternative performance measures, refer to Note 35 of the Group Financial Statements.

Non-financial highlights

Lost Time Injury Frequency Rate

0.6

23 0.6
[22 1.08
[21 1.06

Total R&D spend’

£37/m

(23 37
(22 36
[ 31

Female representation in the
Senior Leadership Group %

20%

Reduction of Scope 1 and Scope 2 COze
emission intensity per metric tonne of product
packed for shipment versus 2019 %

-20.2%

[23 20 (23 -20.2°
[22 20 [22- -18.5
[21 19 [21 -16.0

1. Atconstant 2023 currency.

2. Re-baselined using pre-acquisition dota for the business acquired from Universal Refractories, Inc.
(Vesuvius Penn Corporation), and BMC (Yingkou YingWei Mognesium Co., Ltd).
3. Proforma: performonce asif the dolime process had been operating normally in 2023,

Forward-looking statements

This Annual Report contains certain forward-
looking statements which may include reference
to one or more of the following: with respect to
operations, strategy, performance, financial
condition, financing plans, cash flows,

capital and other expenditures and growth
opportunities of the Vesuvius Group.
Forward-looking statements can be identified
by the use of terminology such as ‘target’
‘intend’, ‘aim’, ‘project’, ‘anticipate’, ‘estimote’,
‘plan’, ‘believe’, ‘expect’, 'forecasts’, 'may’,
‘could’, 'should’, ‘will' or similar words.

Although the Company makes such statements
based on assumptions that it believes to be
reasonable, by their nature, these statements
involve uncertainty and are based on
assumptions and involve risks, uncertainties

ond other factors thot could couse actual results
and developments to differ materially from
those implied by the forward-looking statements
anticipoted. Such forward looking stotements
should, therefore, be considered in light of
various important factors thot could cause
actual results to differ materially from

estimotes or projections contained in the
forward looking statements.

The forward-looking statements reflect
knowledge and information available at the
date of preporation of this Annuol Report
ond, other than in accordance withiits legal
and regulotory obligations, the Company
undertakes no obligation to update these
forward-looking statements. Nothing in

this Annual Report should be construed

asa profit forecast or o guarantee of the
Vesuvius Group's future performance.
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Ataglance

Vesuvius is a specialist provider
of high technology products and
solutions to industrial customers
who operate in challenging
high-temperature conditions

Our customers are predominantly inthe steeland
foundry industries which we serve from our two Divisions.
Ourtechnology-led products allow our customersto
tackle some of the most complex problemsintheir
production processes.
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Our world-leading R&D supports the consistent
delivery of our high-tech consumables. Our sales are
not dependent on the capex cycles of our customers,
and our products create value by.improving...

Safety Quality Efficiency Sustainability

Improved safety Better steel, Cheapersteel, Lessenergy usage

at customer plants better castings cheaper castings and fewer CO,
emissionsin steeland
foundry processes

I
Sales by customer activity
. Iron . Steel ‘ Ferrous foundries . Non-ferrous foundries
‘ Aluminium ‘ Other (glass, cement...}
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Ataglance continued

OURDIVISIONS

Steel

Vesuviusis aworld leaderin the supply of refractory products,
systems and solutionsto steel producers and other high-temperature
industries. We help our customersincrease their efficiency and

productivity, enhance quality,improve safety and reduce their
costsand theirenvironmentalimpact.
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Flow Control AdvancedRefractories | Sensors & Probes
fRevenue: £793m \ I Revenue: £568m . \ | Revenue: £39m \

Supplies the global steel industry
with consumable ceramic products,
systems, robotics, digital services
and technical products for the
continuous casting process

Supplies specialist refractory
products designed to enable
steel-making equipment,
such as Electric Arc Furnaces
and Basic Oxygen Furnaces,
to hold the molten metal .

Provides a range of products
that enhance the control and
monitoring of our customers’
production processes

What we do for our Steel customers

We supply refractory
products, flow control
systems and process
measurement solutions
to our Steel Division
customers

We combine these with
robotics and mechatronic
installations to increase
their efficiency, lower
their costs and improve
their safety and
consistency

usage during the
casting process

Qur solutions address
the key challenges of
our customersinthe
steel industry, such as
maintaining steel quality
and reducing energy

Our products and their
applications preserve the
purity of the steel as it
moves through the
production process,
frominitial refining

to the cast steel slab,

bar oringot

Revenue £1,400m




06 Vesuvius plc Annual Report and Financial Statements 2023

Ataglance continued

OURDIVISIONS X

Vesuvius, operating under the Foseco brand, isaworldleaderinthe
supply of consumable products, technical advice and application
supporttothe global foundryindustry,improving casting quality and
foundry efficiency. Our primary customers are ferrous and non-ferrous
foundries serving various end-markets, fromlarge bespoke castings
to high-volume automotive pieces.




Strategicreport  Governance  Financial statements

07

Diversified
end-markets

Product demand in the Foundry
Division is driven by higher
sophistication, demanding higher
guality metal and more complex
casting across increasingly
diversified end-markets

What we dofor our Foundry customers

We provide customisable We combine this Our solutions address
products and process with technical advice, our foundry customers’
technology to foundries application engineering key challenges of casting
thot improve the quality and computer quality and production
of their castings modelling to improve efficiency

process outcomes

Our products and solutions
clean the molten metal,
improve the solidification
of that metal, and reduce
wastage in the final casting

Revenue £530m
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Ataglance continued

O Production sites

<> R&D centres of excellence

Our global presence positions
us well to take advantage of
developing steel and foundry
market dynamics

Ourlocal manufacturing, local expertise and global knowledge
of steel manufacturing processes gives us a special relationship
with our customers.

6 40 63 6 55

Continents Countries Sales offices R&D centres Production
of excellence sites
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Breakdown by region \

Americas EMEA | Asia-Pacific

3,295 employees 4,209 employees 3,872 employees

20% Foundry 32% Foundry 32% Foundry

80% Steel 68% Steel 68% Steel

£695m £670m £566m
Revenue Revenue

Revenue
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Our market environment: positive growth trends

Steelmanufacturing is our principal market, and demand
for steelis growing due fo population expansioninemerging
marketsandinfrastructureinvestment globally

Steelisthe world’s mostimportant engineering and constructionmaterial \

Steelis principally used for
construction, infrastructure,
automotive manufacture
and domestic goods.

Source: World Steel Association.

We have global exposure
with under half our revenue
generated fromthe mature
markets of North America
and Europe. We have
astrong and growing
positionin India and other
emerging markets.

China represents only 9% of our revenue
due to our focus on steel manufactured
using high-tech processes, butwe are
well ploced to respond to an expected
growth in high-tech steel in Chinainthe
coming years.

Source: Company analysis.
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Developmentsinsteelmarkets \

Positive growthinsteelmarkets
outside China

We believe steel markets are now ot an
inflection point. Over the past ten years most
of the growth of the steel market has been
concentrated in China where Vesuvius
realises only around 10% ofits sales.

We believe the market dynamics of the
next ten years will be very different,

due to the fast development of Indio and,
to alesser extent, of South East Asig,
Middle East, Africa and Latin America.

The decorbonisation of western economies,
which will require very significant
incremental amounts of steel, will also
support steel consumption in the world
outside China. The Inflation Reduction Act
inthe US could increase annual US steel
consumption by close to 5%.

Bosed on estimates from the World

Steel Association and Laplace Conseil,
we believe that steel production outside
China will increase by at least 200 million
tonnes, or around 25%, over the next ten
years, half of it in India. This estimate
may be conservative with ArcelorMittal
estimating demand for an additional
300 million tonnes of steel (outside China)
over the next tenyears.

Vesuvius' recent production capacity
expansions in India, Eastern Europe
and Mexico will position the Group
well to benefit from these changes
inthe steel market.

Source: World Steel Association (Yearbook 2022 published March 2023) and Laplace Conseil
(analysis conducted in October 2023, including inputs from World Bank, IMF, [EA, OECD & other
international associates, company doto and announcements).

High-techsteelisexpectedto
grow fasterthanthe market

Our Flow Control Business Unit will also
benefit from the progressive evolution

of the steel sector, not only in China but
worldwide, towards more technology
intensive types of steel, either because
this steelis being produced through
sophisticated processes like thin slab
casting or because it is destined for highly
demanding end-markets like automotive,
engineering or energy.

It is estimated that the *high-technology’
steel sector, representing around 34% of
the steel market today, could represent
around 43% of the global steel market
inten years' time. Flow Control already
realises 58% of its sales in this fastest
growing part of the steel market.

Source: World Steel Association (Yearbook 2022 published Morch 2023) and Laploce Conseil (onalysis
conductedin October 2023, including inputs from World Bank, IMF, IEA, OECD Global Energy Monitor
(Steel plont tracked March 2023) and other international ossociotes, company data ond announcements).
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Our market environment: positive growth trends continued

The Foundry Division serves awide range of growing
end-marketsincluding, machinery and generalengineering,
mining, agriculture andinfrastructure

Endusesof foundry castings \
Products manufactured Foundry Sales
b ‘["h ‘F d f (2023) Examplecastparts
y eroun ry cas ln_g Light vehicles 22% - Enginecomponents and exhoust systems (ICEs and hybrids)
ma rkef — mOd eu p OF Iron - Electric engine components (hybrids and EVs)
CGSTing, STeel Cosﬁng Mining on.d 18% - Mining vehicle components and mining machinery
construction - Structural supportininfrastructure
an d no n_ferro usca Sfl ng — - Functiona! elementsin construction, e.g. roofing, stairs,
doors and window frames
are Used across O” Medium and 13% - Suspension, chossis and broke components
engineering sectors. heavy vehicles
Railways 5% - Wheels, axles, frames and chassis for trains
ond Marine - Hulls, decks, propellers, anchor and chains for ships
- Engine components
Power 5% ~ Windturbines—maoterialsin tower structure, georbox housing
generation - Structurol and rotating components
General 37% - Agriculturel components, including cultivating
engineering/ ond harvesting equipment
other - Structurol components for industrial machines

- Rotating components~gears and shafts used in machinery

_

Foundrysalestoend-markets \\

Foundry end-markets
are expectedfogrow

More than three-quarters of the Foundry
Division's sales are to markets that are
forecast to see ¢.2% growth in average
volumes per year over the next ten years.

Dueto the gradual electrification of
vehicles, the fight vehicle market, which
currently represents only 23% of the
Foundry Division’s sales, is expected
to remain stable.

The Foundry Division's R&D strategy is
focused on developing new technological
products fo accelerate its penetration of the
growing aluminium casting sector for the
automotive market, which is positively
impacted by the electrification of vehicles,
which we believe will enable the Division to
continue to grow in the light vehicle sector.
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Foundry's Global exposure

Ferrous sales in developed markets
represent the core of the Foundry
Division’s business. We are witnessing
the transition of ferrous casting activity
from Western Europe towards emerging
markets. We expect this strong growth
to continue and we are focused on
expanding our business in these
developing markets. We are well
positioned to respond to this transition
from our network of existing
manufacturing facilities.

_Foundry’s customers

\

The Foundry morket is highly fragmented

Vesuvius segmentation and commentary

with three main customer segments.
The Foundry Division has more
than 3,000 customers with no one
customer representing more than
3% of Foundry’s revenue.

The captive

- Controlled by OEMs, who
produce in-house where
thereiis o technological
edge vs. outsourcing

The specialist

- Focusedon alimited
number of markets
(mining, automotive,
windmill)

The jobbing

- Producearange
of products on request

- Processand ortisanal
copobilities

Large run/series
(>1,000pcs/yr even up to >100kpes/yrin Automotive)

Smallruns/series
(5-100spcs/yr)

(20%)
2023 sales

End-markets

Mainly consists of
mining, agriculture and
light vehicle foundries

(53%)
2023 sales

Typicolly light vehicle

and truck tier 2 suppliers

who produce asmall range of
castings for various end users

(27%)

2023 sales

Small accounts with
one-off production runs,
active across oll sectors
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Chairman's statement

Our technological leadership
continues to deliver innovative solutions
and underpins our confidence in

the future.”

Carl-Peter Forster
Chairman

Dear Shareholders,

2023 was a year of successes for Vesuvius
despite facing a number of global
challenges. Against a backdrop of
continuing macroeconomic uncertfainty,
we delivered a strong performance and
emerged from 2023 having reinforced our
technology-bosed strategy for continued
growth. This performance was in large
part due to the decisive actions of the
Group's management feam and senior
leadership, as well as the hard work

and commitment from our employees
across the globe.

Ourvalue proposition

Having joined the Board over a year ago,
itis clear to me that our performance in
2023 is o direct result of the value that
Vesuvius is able fo provide to its customers.
We outlined our strategy for continuing
this partnership in our Capital Markets
Day in November. The foundation of our
business model is our R&D strategy,
generating the new, high-technology
consumables that deliver value to our
Steel and Foundry customers, support
our superior pricing capability and enable
us to achieve market share gains.
Through our solutions-driven offering,
our customers can drive efficiency and
productivity improvements in their
processes, and make their operations
safer and more sustainable. Our
proprietory refractory solutions have
setindustry benchmarks, enabling our
customers to produce cleaner, stronger,
and higher quality steel and castings.

Our relentless focus on improving sofety
standards is central to Vesuvius, and

we continue fo invest in developing
cutting-edge technology to minimise
risks both for our own employees in our
operations as well as our customers’
employees in theirs. Our innovative focus
on using robots to automate elements
of the steel-making process which were
previously done manually, minimises the
need for our customers’ employees fo
operate in hazardous environments.

Qur commitment to support customersin
their mission to improve product quality is
afundamental part of our solutions driven
approach. Alongside this, we maintain

a critical focus on the quality of our own
products and our own operations. This
underpins the reliability that our customers
demand of us, as they use our productsin
critical and demanding processes, where
quality cannot be compromised. 2023 has
seen a renewed focus within Vesuvius on
continuing to strengthen the quality

of our solutions and consumables.
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People

The strategic progress and financial
performance we delivered in 2023

is founded on the dedication and
professionalism of our employees across
the Group. The level of technological
innovation we generate could not happen
without our exceptional teams of R&D
professionals and industry experts,

nor could we maintain the depth of

our customer relationships without the
contribution of our operations, sales

and procurement teams. People

are at the heart of Vesuvius, and we
continue to focus on how we can

investin our teams to deliver our
commercial ambitions.

Members of the Board had a busy year

in 2023, visiting sites in Brazil, Ching,
Germany, Indig, the Netherlands and the
United States. Itis during these visits that
the Directors can speck firsi-hand with
our people, hold ‘town hall’' meetings, listen
to their questions and feedback, and take
the temperature of the organisation.

The optimism | had about the quality of
the stoff across Vesuvius has been borne
out in my first year as Chairman, as | have
travelled to sites and had the opportunity
to hear the views and opinions of our
excellent teams around the globe.

Safety

The number one priority at Vesuvius is to
provide our employees with a safe place
towork. Only the highest levels of safety
performance can be accepted, and we
are proud of the steps we have taken

over the years to ensure sofety is at the
core of everything we do. Although we

are pleased that the Lost Time Injury
Frequency Rate reduced significantly this
year, we are aware that there is more work
to be done, particularly in relation to the
management of contractors, where we
had two serious injuries on our sites in 2023.

rogressonour
stainability objectives
Th¥ Group hos set clear internal
opeYational targets around sustainability
performance, particularly in relation to our

We have continued to focus on developing
products across our portfolio which deliver
improved environmental performance,
and play a key role in the value that we
create for our customers. In my site visits
around the business | have seen how

our people are engaged in delivering

on our global sustainability objectives,
together with focusing on local initiatives
that benefit the communities in which

they work.

We continue to make steady progress
towards reaching our target of a net zero
carbon footprint by 2050 of the latest.
Achieving this ambition will require capital
investment, and the development and
adoption of new production technologies.
However, we have clear priorities, targets
and milestones identified as we progress
on this journey and are dedicated fo
achieving thisimportant goal.

The Boardandgovernance

In 2023, we had o number of changes
to the Board. We welcomed Carla Bailo,
Mark Collis and Robert MacLeod and
sow Jane Hinkley and Guy Young leave
the Board.

Having served nine years on the Board,
Douglas Hurt, Senior Independent
Director, will be stepping down at this
year's AGM, and we are pleased that

Eva Lindgvist has agreed to join the Board
as our new Senior Independent Director.
She will be standing for election ot the
AGM. Eva is an engineer with more than
35 years' experience in globalindustrial
and service businesses, and | know she will
be a valuable addition to the Board.

On behalf of the Board, | would like to
thank Douglos Hurt for his dedicated
service, wise counsel and exceptional
support over the years.

Asin previous years, the Board conducted
an evaluation of its performance in 2023,
full details of which are set outin the
Nomination Committee report. This
process has again enabled us to reflect
positively on the Board's role in adding
value to the business as it pursuesiits
strategic and operational objectives.

Dividend

The Vesuvius dividend policy aims to
deliver long-term dividend growth,

via a progressive dividend, provided this
is supported by cash flow ond underlying
earnings, and is justified in the context of
our capital expenditure requirements
and the prevailing market outlook.

The Boord has recommended a final
dividend of 16.2 pence, bringing the total
dividend for the year to 23.0 pence per
share, which is a 3.4% year-on-year
increase on the total dividend for 2022

of 22.25 pence per share. This represents
adividend cover of 2.0x compared

to adjusted EPS for 2023.

If opproved at the Annual General
Meeting, this final dividend will be paid
on 31 May 2024 to shareholders on the
register at 19 April 2024.

On 4 December 2023, we launched
ashare buyback of up to £50m, which

is expected fo take 9-12 months to
complete. Thisis part of our commitment
to return cash to shareholders where it

is not required for additional investment,
while maintaining a strong and prudent
balance sheet. During 2023, shares with
avalue of £3.1m were acquired (atan
average price of 464 pence per share)
and cancelled by the Company.

Annual GeneralMeeting

The Annual General Meeting will

be held on 15 May 2024. The Notice
of Meeting and explanatory notes
containing details of the resolutions to
be put to the meeting accompany this
Annual Report and are available on
our website: www.vesuvius.com.

Lookingahead

Vesuvius has a clear strategy for growth
and is well placed to deliver superior
returns to our shareholders. In the months
and years ahead, we will focus on
delivering our strategic ambitions.

We will continue to prioritise safety, drive
innovation through our dedicated R&D
capabilities, and deliver market-leading,
technologically advanced products and
solutions. We will drive efficiency in our
operations and maintain a robust financial
fromework to support investment in

the business, and where appropriate,
acquisitions. The year achead will no doubt
present challenges, butl am confident we
have the people, products and expertise to
navigate these, and continue on our path
of creating value for shareholders and
delivering long-term sustainable growth.

On behalf of the Board, | would like to
thank our shareholders, employees and
customers for their continued support,
and | look forword to reporting on
further successes in the coming year.

Carl-Peter Forster
Chairman
28 February 2024
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Chief Executive'sstrategic review

Resilient results despite a challenging
trading environment. Top line and
orofitability growth initiatives fully on track.”

Patrick André
Chief Executive

Ourambitions

In November 2023, we presented our
strategy and medium-term targets to
investors at our Capital Markets Event.
We highlighted favourable medium-term
trends in our end-markets, and, through
our market-leading investment in research
and development, demonstrated our
ability to gain market share while

pricing for the value we generate for our
customers. We also set out a cost reduction
programme to achieve £30m of annually
recurring cost savingsin 2026. This
progromme will cover all our activities
worldwide and will focus on operational
improvement, lean initiatives, automation
and digitalisation as well as further
optimisation of cur manufacturing
footprint. We remain very optimistic
about the future of Vesuvius, with
ambitious plans for the next three years.

Ourperformancein 2023

In 2023, we delivered very resilient results
and profitability despite a difficult market
environment, and we continued to make
good progress in the implementation

of our strategic top line and profitability
growth initiatives.

Qur steel markets, after some limited
improvement during H1 2023

from the very low level of H2 2022,
weakened again during H2 2023.

This was particularly pronounced in
Europe (EU+UK) where steel production
declined 7.3% in 2023 as compared with
the previous year, 5% below the worst year
of the pandemicin 2020. Steel markets
were also particularly difficultin South
America, where production declined 5.8%
as compared with the previous year. India
was, in 2023, for the second yearin a row,
the only major region in the world to exhibit
astrong growth of 11.8%. Steel production
in China was stable, but Chinese net steel
exportsincreased very significantly

during the year, putting pressure on all
steel producers outside Ching, with the
exception of those in the US who were
insulated by efficient trade protections.
Overall, steel productionin the world
excluding Ching, Russio, Iran and Ukraine
declined by 0.7% in 2023, after o decline
of 3.9%in 2022.

Our foundry markets, with the exception
of Indig, also remained weak in 2023,
particularly in Europe (specifically in and
around Germany), in China and in South
America. Weakness in non-automotive
sectors more than offset a limited recovery
inthe automotive sector. Destocking of the
excess casting inventories accumulated
during the pandemic also had a negative
impact on our end-markets.
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Our Strategic Targets

Background \

Positive medium-term market dynamics

growing marketsin the medium term.

Weaimto:

1\

There are positive growth trends in both the steel and foundry
markets. A positive inflection in the volume growth of the steel market
outside Chinais widely expected and this will change the trend

seen over the past 10-15 years of market decline outside China.

This change is evidenced by new investment in steel plant copacity
by the world's major steel makers. While the near-term outlook
can sometimes be uncerfain, we expect to have a tailwind of

We will focus on leveraging our technological differentiation
to outperform growing end-markets.

The core of our strategy is creating technologically differentiated
products and solutions through market-leading R&D investment,
and then commercialising this benefit.

This is validated by the success we have achieved to date.
Revenue from our Steel business grew 30% in the five years

between 2017 and 2022 despite our addressable market
decreasing by 18% over the same period.

2\

ER

Achieve aReturnon Salesof
atleast12.5%, by 2026

Generatestrongandrecurring
freecashflowof atleast
£400mbetween 2024 and 2026

Achieve £30m of annually
recurring costssavings by
theendof2026

This will be delivered through revenue
growth supported by market share gains
and pricing improvements from our
differentiated products, plus o further
cost saving programme to deliver £30m
of savings in 2026, driven by the benefits
of automation and digitalisation.

This is possible due to our asset-light
business model, our disciplined
approach to capital investment and

a focus on optimising working capital.

The resulting cash generated willbe
returned to shareholders unless required
for acquisitions, which we undertake on
o highly selective basis.

This programme will cover all our
activities worldwide and will focus

on operational improvement, lean
initiatives, automation and digitalisation
as well as further optimisation of

our manufacturing footprint.

Organicinvestment

- Consistent and targeted R&D expenditure
of ¢.2% of revenue per annum

- Caopex expected to return to sustaining
levelsin 2025

Shareholderreturns

- Long-term dividend growth
via a progressive dividend

- Focus on maintaining a prudent balance
sheet (c.1.0-2.0x net debt/EBITDA)

- Surplus capital available for
additionol shareholder returns

Our capital allocation priorities

Inorganicinvestment

- Highly selective acquisition filter, with
strategic foctors focused on geographic
or technology complementarity

- Very stringent financial hurdles
for investment
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Chief Executive's strategic review continued

Robust results and profitability thanks to
positive pricing performanceinallBusiness
Unitsand marketshare gainsin Flow Control
ondFoundry

Both the Steel and Foundry Divisions
achieved positive pricing performance
in 2023, sharing the value we create for
our customers through our technology
leading products and solutions and
fully compensating for increases in

our cost base from the continuing
inflotionary environment.

At the same time, both the Flow Control
and the Foundry Business Units continued
to gain market share in most regions,

with the exception of Europe (EU+UK)

for Flow Control where the Business Unit
was negatively impacted by destocking
at certain key customers and where we
applied strict credit limit rules limiting

our sales to customers at heightened

risk of insolvency.

This ability to simultaneously improve
market share and prices in both

Flow Control and Foundry was again
made possible by the technological
differentiation of our products and
solutions, driven by our market-leading
investment in research and development.

Inthe Advanced Refractories Business
Unit however, we lost market share in 2023,
porticularly in Europe, as we gave priority
to pricing.

Thanks to this overall positive pricing
performance and to our market share
gainsin Flow Control and Foundry, we
delivered resilient results in 2023 despite
the very chollenging market environment.
Our revenue reached £1,930m (versus
£2,047m in 2022), our trading profit
reached £200m (versus £227min 2022)
resulting in a return on sales of 10.4%
(versus 11.1%in 2022), demonstrating
again the positive impact of our cost
competitiveness and technology strategy.

Successfulimplementation of our growth
generatinginvestment programmein
FlowControland Asia

The growth-generating investment
programme we initiated in 2021 continues
apace and will support the progression

of our results and profitability in the years
to come. The expansion of our VISO,
slide-gate and mould flux production
capacity in Flow Control will be fully
operational by mid-2024 and will support
the Business Unit's expansion in India,
South East Asia, EEMEA and North
America. In Ching, our new Foundry flux
production line is now fully operational and
will enoble the Business Unitto accelerate its
penetration of the fast-growing aluminium

foundry marketinthe country. In Advanced
Refractories, the expansion of our basic
monolithics, AlSi monolithics and precast
capacity at our new flagship plant in
Vizag, India willbe completed by the end
of 2024 and will support the profitable
growth of the Business Unit in India and
South East Asia.

Strongfree cashflowgeneration

Thanks to our stringent cash management
discipline and positive progressin the
management of our trade working capital,
our cash conversion ratio reached 93%

in 2023. This enabled us to maintain o very
low debt leverage ratio of 0.9x, despite

our capital expenditure being temporarily
higher than the long-term average,
toincrease our dividend and tolaunch

a £50m share buyback programme

at the end of 2023.

Our free cash flow generation is expected
toimprove further from 2025, when our
strategic expansion programme will be
complete and capex should return to
amore normalised level.

Continued progressinthe productivity of
R&D and new productdevelopment

We again increased our investment

in research and development in 2023,
spending £37.4m, an uplift of 3.7% over
2022 (on a constant currency basis).

This was fully expensed in our profit and
loss statement. Qur two main focus areas
remain: innovation in materials science,
with an objective to continuously improve
the performance of our consumables;
and, the development of mechatronics
solutions to enable our customers to
substitute the operators who manipulate
our consumabiles, with robots and by
doing soimprove the safety, reliability,
cost and quality performance.

We successfully launched 21 new products
in 2023. Our New Product Sales ratio,
defined as the percentage of our sales
realised with products which didn't exist
five years ago, reached 17.6%, up from
16.4%in 2022.

Thanks to the continuous efforts we are
putting into R&D, we now have a full
pipeline of products under development
which will be progressively infroduced to
the market over the next three years to
support our ambition to grow our top
line and profitability.

Besteversafety performance

We achieved our best ever sofety resultsin
2023 with a Lost Time Incident Frequency
Rate of 0.6 vs 1.08in 2022, which now
positions us amongst the ‘best in class’

companies worldwide. This is the result of
many years of effort to integrate sofety as
the number one priority in our company
culture. Our ultimate goal remains for

us to be a zero-accident compony and

we will intensify our efforts to continue
progressing rapidly towards this objective.

Ourjourneytonetzero

In 2023, we continued fo implement our
action plan to decarbonise our activities.
In particular, we reinforced our energy
savings initiatives and continued our
programme to switch our electricity
consumption worldwide to non-carbon
emitting sources. Thanks to these efforts,
we reduced our carbon intensity by
20.2% vs our 2019 reference year

(18.5% reductionin 2022), achieving

our 2025 objective two years ahead of
schedule and setting us on track to achieve
our next intermediate target of a 50%
reduction by 2035.

Cyberupdate

On 6 February 2023, we announced that
we hod suffered o major cyber security
incident. Thanks to the protective
measures the Group had implemented in
prior years, there was no disruption of
supply to customers, and the overall cost of
the incident was limited to £3.5m. We have
analysed the event in detail and derived
the necessary learnings. This has enabled
us to improve our protection further to help
minimise both the risk and severity of any
subsequentincidents.

Ontracktoachieve our mid-term
growth and profitability objectives

Despite the short-term uncertainties in our
steel and foundry end-markets, we remain
confident in their mid- to long-term growth
potential, and in particular growthin the
steel market outside Ching, which should
be o tailwind for Vesuvius.

The strength of our technology-based
business model should also enable us to
continue fo simultaneously outperform
our underlying markets in Flow Control
and Foundry and maintain positive pricing
performance for all our Business Units in
the years to come. This, coupled with our
relentless drive to optimise our cost base,
as illustroted by the launch of our new cost
optimisation programme, positions us well
to achieve our objectives of @ 12.5% return
on sales by 2026 and cash flow generation
of £400m over the next three years.

Patrick André

Chief Executive
28 February 2024
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WhyinvestinVesuvius?  Strategicframework How we will achieve this
AT AL 1

Principal
reasonstoinvest Vesuvius operates in growing markets

We believe that the steel market is inflecting to growth in the world outside
We Offer acompe | | n g China, where we earn more than 90% of our revenue. Af the same time,
. - there is a global move toward technical steel products and consumption,
investment p rOposm on where our Flow Control sales are strongly weighted. Our Foundry markets
WlTh exciti ng pOTe ntia | are also expected to grow.

. .}

for profitand
cashgeneration

We have a global presence

Our worldwide footprint, particularly in the world's fastest growing markets,
enables us to deliver on safety, quality, sustainability and value across all of
the world's steel-making and foundry casting regions.

Vesuvius has atechnology-based strategy

We spend c.2% of our annual revenue on R&D, allowing us to maintain strong
technological differentiation in our products. Our investment in R&D is measured
by our percentage of New Product Sales, and we aim to realise 20% of our

sales annually from products which didn't exist five years ago.

Superior technology drives
financial outperformance

We expect to outperform underlying markets by on average 2% per annum,
using our technology leadership to gain market share, optimise pricing, and
share the value we generate for our customers. Refractories only represent
¢.3% of the production costs of our customers.

We have a strong sustainability strategy

We aim to help customers reduce their environmentalimpact in addition
to delivering on our own challenging targets for safety, carbon intensity
reduction, gender diversity and other measures.

Vesuvius has strong and recurring free cash flow
Our business model delivers consistent cash flow due to our low capital intensity,
high level of recurring revenue, and the underpin of working capital discipline.
This cash flow will be available for further investment or return to shareholders.
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WhyinvestinVesuvius?  Strategic framework

Howwe will achieve this

AL

ARY

Our markets \

Positive growthtrendsin
steeland foundry markets

Ourresources \

Decentralised, entrepreneurial,
non-matrix organisation

55 6

55 productionsites R&Dcentres
on 6 continents of excellence

13,500

peoplein ourskilled and motivated workforce

Our Values \

Courage Ownership
A _____________J

Respect Energy

Financial capital

We use the cash generated by our business to invest
in innovation, people, operating assets, technology
and sales to generate further growth

Global supply network

We work closely with a wide range of suppliers to
establish reliable and well-developed sustainable
supply chains to secure high-quality raw materials

Whatwearedoing \

Technological leadership
and product differentiation
through investment in R&D

Our network of talented scientists and technicians
create differentiated products and solutions,
maintaining our technology leadership

© Linktopage 22

Customer service

Our customer intimacy and deep knowledge of
their processes and requirements give our engineers
anunparalleled obility to deliver on customer needs

© Linktopoge 23

Efficient operations

Our continuous focus on improvements in our
manufacturing base, production processes and
IT and support functions mointains the efficiency
of our operations

© Linktopoge 23

Investment in growth regions

Our global footprint enables us to capitalise
on shifting dynamics in the global steel market

© Linktopage 23

€ Underpinnedby
astrong sustainability strategy

© Linktopage 34
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Creatingvalue \

Safety

Better environments and
outcomes for Vesuvius

staff and customers

Quality

Optimised products

driving better steel, I

and better castings STe e
T

Efficiency Flow Control

Sensors & Probes

Ch costingand
eaper "9 Advanced Refractories

steel through reduction
of input costs © Linktopage 4

Sustainability

Less energy usage and fewer

CO, emissions in our processes FO U n d I"y

and our customers’ processes
L/
Rewarding careers © Link topoge 6

We encourage and reward
high performanceto create

an environment where all can
realise their individual potentiat

Return forinvestors
Optimised pricing and

market share gains driving
improved profitability

To achieve \

Outperformour
underlying markets by ~ 2%

>12.59

Returnonsalesin 2026

£30m

Recurring annual cost
savings by 2026

£400m

free cash flowbetween
2024 and 2026
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Ourdriversfor profitable growth

WhyinvestinVesuvius?  Strategic framework Howwe will achieve this

AR AL ]

We have four strategic pillars which will help us achieve
ourfinancialtargets. These are underpinned by our
universal focus on safety, ourinvestmentin our people
and our long-term sustainability strategy.

Technological leadership and product

Leading R&D will underpin Vesuvius'
growthin the next five years.

We have built up a global network

of expert scientists, engineers and
technicians, based across our six R&D
centres of excellence, who combine
product expertise with the provision
of specialist support 1o our customers.

Our strategy of continual investment
in R&D haos resulted in a growing
proportion of our sales being
attributable to new products (those
launched in the past five years). This
is expected to exceed 20% by 2026.

differentiation throughinvestmentin R&D

¢.250 scientists and technicians

across 18 nationalities

‘ R&D centres of excellence

Definition: new product sales (products
launched in past five years) as a percentage
of total sales. Source: Company anolysis.

Optimised pricing and market share gains

Our strong technological leadership

enqblgs s fo deliver pricing L Current product Audit customer” d Example:

optimisation through a combination portfolio and :Joclluccl:s grrg“so’:::::;;cg Durasleeve’ product

of (1) passing-through cost fluctuations profit analysis fhe curr:\t cost ofownershis (new VISO piece)

and (2) value-sharing with customers.

The pass through of costs lowers \/

our exposure to fluctuationsin New product Develop and then trial

the raw material markets and performance anew solution to maximise

reduces earnings volatility. evaluation valuefor the customer 20% longer
product life

The trend towards more technically
advanced steel and castings

\/

Value creation to the

increases customers' demands for Volue-based b(zphgq'se pricing customer of >20%
X . i - sed on superior
our differentiated products, providing pricing caleulation volue creation Agreed pricingon

further opportunities for us to share
inthe value that our solutions create.

avalue-sharing basis

* Trademark of the Vesuvius Group of companies, unregistered or registered in certain countries, used under licence.
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We provide on-site support to
our customers, with Flow Control
maintaining a continuous
presence at our customers'sites.

Customerservice

This level of intimacy, together with

our materials science, fluid and
computer modelling expertise,

enables us to provide high-quality,
tailored solutions to our customers.
These are supported where appropriate
by industry leading mechatronics,

o secure on ongoing revenue stream
from our consumable products.

We have identified an incremental £30m
of annually recurring savings which we
intend to realise in the next three years.
The majority of these savings will

be achieved through our lean and
continuous improvement programmes,
and through the automation and
digitalisation of our manufacturing

and administrative processes.

Efficient operations

. Leanand continuousimprovement programmes

¢.75% benefit

Automation and digitisation of manufacturing
and administrative processes

Further optimisation of manufacturing footprint €.25% benefit

Our existing programme of growth
capital expenditure will be completed
in 2024, after which expenditure will
return to more normalised levels.

In 2023, work continued on construction
of our new flux plant in Vizag, India

and on our new basic monolithics,
AlSi-monolithics and precast
manufacturing plant onthe same

site. These investments, together

with capacity expansions in other
manufacturing sites will serve future
growthin our key markets of India

and South East Asia.

Investment in growth regions

Supportto above-market growthin Flow Control
- Expansion of VISO, slide-gate and flux capacity worldwide

Globalexpansioninindiaand South East Asia

- Investingin state-of-the-art
new capacity in the high-growth
Indian market

- Flux plont

- Basic Mono, AlSI Mono
and precast fines
- Exponding copacity at existing Kolkota

- Foundryfiltersline
site and developing new site in Vizag Y

- S for furtheri f
- VISO capacity pace for turther investment
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Steel Division \

Revenue

Vesuviuscomprisestwo
Divisions, Steel and Foundry.
The Steel Division operates
asthree Business Units,

Flow Control, Advanced
Refractories and Sensors

& Probes.

Chonges described are versus 2022 on an
underlying basis, excluding the impact of FX,
unless otherwise noted. There were no acquisitions
or disposols in 2023 and hence no adjustments
were required.

£1,400m £148m

Trading profit

Vesuvius' Steel Division reported revenues
of £1,400.0m in 2023, a decrease of 3.7%,
reflecting positive revenue growth of 0.6%
inthe Flow Control business despite the
difficult market conditions. This was due
to good pricing performance and market
share gainsin most markets. Advanced
Refractories' revenue declined 9.4% in
2023, due tothe prioritisation of pricing
over volume in EMEA and the Americas,

Revenue from Sensors & Probes was

broadly flot due to market share gains
offsetting market decline.

Steel Division trading profit reduced by
9.6% to £147.6m, due to the negative drop
through impact of reduced volumesin

the Division, partially compensated by

a positive pricing performance enabling
the Division's return on sales to contract

more than offsetting market share gains only 70bpsto10.5%.
in Asia.

Underlyin
Steel Division 2023 (Em) 2022(£m) Change (%) change (%,
Flow Control revenue 793.0 810.9 (2.2%) 0.6%
Advanced Refractories revenue 567.9 645.3 (12.0%) (9.4%)
Sensors & Probes revenue 39.1 40.2 (2.8%) (0.6%)
Total Steel Revenue 1,400.0 1,496.4 (6.4%) (3.7%)
Total Steel Trading Profit 147.6 172.7 (14.6%) (9.6%)
Total Steel Return on Sales 10.5% 11.5% -100bps -70bps
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Flow Control

Pascal Genest
President, Flow Control

In 2023, revenue in the Group's Flow
Control business increased by 0.6%
year-on-year to £793.0m, driven by
astrong pricing performance ond

overall market share gains, offset by
market, destocking and customer-related
volume declines.

In EMEA, revenue declined 6.2%
compared to 2022, broadly in line with
declines in steel production (in EMEA
excluding Russio, Ukraine and Iran)

of 5%. This comprised an out-performance
in EEMEA (excluding Iran, Russia and
Ukraine) where the steel market was
broadly flat and where we gained market
share, offset by volume declines higher
than the steel market evolutionin the
EU+UK reflecting a combination of

the weak market, destocking by our
European customers and voluntary
reduction of our sales to some

customers at risk of insolvency.

Underlyin
Flow ControlRevenue 2023 (Em) 2022(£m) Change (%) change(%
Americas 317.8 321.4 (1.1%) 1.3%
Europe, Middle East and
Africa (EMEA) 252.7 275.4 (8.2%) (6.2%)
Asio-Pacific 222.4 214.1 3.9% 8.7%
Total Flow Control Revenue 793.0 810.9 (2.2%) 0.6%

In the Americas, our underlying revenue
grew 1.3% reflecting out-performance
of the market in the US (volumes +1.1%
against a market +0.2%) and in South
America (stable sales volumes versus

a declining market), and resilient pricing.
This good performance was partly offset
by challenges in Mexico, where a major
customer in which we had a very strong
markef share ceased operations at the
end of 2022.

In Asia Pacific, revenue grew 8.7%, driven
by exceptionally strong sales volume
growth in both India and China, materially
exceeding market volume growth in these
two countries. We also outperformed the
market in South East Asia, with modest
volume growth versus market volume

declines of -6.5%.
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Operating review continued

Advanced Refractories

Richard Sykes
President, Advanced Refractories

Advanced Refractories reported revenue . Underlyin
of £5679m in 2023, o decrease of 9.4%, Advonced Refractories Revenue 2023 (£m) 2022(£m) Chonge (%) chonge (%
principally reflecting volume declines, with Americos 2121 244.5 (13.3%) (11.5%)
overall stable pricing. Volume declinewas  Europe, Middle Eastand
higher thon the underlying steel market Africa (EMEA) 191.5 230.9 (17.0%) (15.1%)
in both the Americas and EMEA due fo Asia-Pacific 164.3 169.9 (3.3%) 1.5%
mc.:orkff ;ho.re losses os.socnffed.\év‘urh g Total Advanced
prionty having been givento pricing, an Refractories Revenue 567.9 645.3 12.0% 9.49
destocking in EMEA. Market share started ’ - ( %) (9.4%)
to recover in EMEA inthe second half. In
Asia Pacific however, revenue grew 1.5%
driven by double-digit volume increases in
Indic and China, materially ahead of the
market, partially offset by more difficult
trading conditions in South East Asia.
Steel Sensors & Probes \

Davide Guarnieri

President, Steel Sensors & Probes
Revenue in Steel Sensors & Probes was Underlyin
£391m in 2023, broadly flatyear-on-year, Steel S('ensors&Probes Revenue 2023 (£m) 2022 (Em) Change (%) change (%)
reflecting market share gains offsetting Americas 28.2 291 (2.9%) 0.5%
a declining market. We expect our sales Europe, Middle Eastand
volume in the coming years to continue Africa{EMEA) 102 10.7 (5.0%) (6.0%)
to outperform the underlying steel Asia-Pacific 0.6 0.4 77.8% 85.0%
morket d‘ue i_n pAol.'ficu}I)or to onhincreosed Total Steel Sensors &
penetrafionin Asia where we have Probes Revenue 39.1 40.2 (2.8%) (0.6%)

been performing several successful
customer trials.
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Foundry Division \

Revenue

£550m £53m

Vesuvius' Foundry Division reported
revenues of £529.8min 2023, o decrecse
of 1.5%, reflecting revenues contracting in
EMEA and the Americas while expanding
in Asia-Pacific. After a positive start to the
year, trading was difficult in the second
half due to significant market weakness

in the northern part of EMEA (historically
animportant market area for our Foundry
Division), in South America and in China.
This market weakness was partially but
not entirely compensated for by market
share gains in all regions and a positive
pricing performance. Foundry revenues in
the Americas fell 5.8% year on year, driven
by contractionin South America partially

offset by modest growth in North America.

Trading profit

Karena Cancilleri
President, Foundry

Underlyin

Foundry revenue 2023(£m) 2022 (£m) Change (%) change (%,
Americas 136.4 145.5 (6.2%) (5.8%)
Europe, Middle Eostand

Africa (EMEA) 215.1 2247 (4.3%) (3.0%)
Asia-Pacific 178.3 180.8 (1.4%) 4.2%
Total Foundry Revenue 529.8 551.0 (3.8%) (1.5%)
Total Foundry Trading Profit 52.8 54.5 (3.1%) 2.5%
Total Foundry Returnon Sales 10.0% 9.9% +10bps +40bps

In EMEA, underlying revenue decreased
by 3.0%, driven by a slowdown in Germany
and more generally Northern Europe,
aswell as broader regional destocking.
Performance in Asia was largely positive
with revenue up 4.2%, reflecting very
strong growth in India and market share
gainsin Ching, progressively increasing
the relative importance of this region

in the Foundry Division. This trend should
continue in the coming years.

For the third year in succession, the
Foundry Division delivered an increcse
inits return-on-sales. Trading profit
increased 2.5% (on an underlying basis)
to £52.8m and return-on-sales increased
by 40bps to 10%. This improvement trend
should accelerote when end-markets
recover, especially in Northern Europe
and South America.
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Financial Key Performance Indicators

Financial KPIs' \

Strategic
Value alignment

Returnfor
Investors

©p21

Efficiency &
Sustainability

©Op21

KPI

Underlying revenue growth %

22 l 18

21 f 18
Return on sales %

[23 10.4
[22 1.1

[21 8.7

Headline EPS p

[23 46.7

[22 56.5
[21—— 353

Return on invested capital %

(23 8.9

(22 10.7
[21 7.5

Free cash flow £m
23 f 128

A e —

21 -0.3]

Average working capital to sales %

[23 23.4

{22 23.8

[21 209

Total R&D spend £m

[23 37
[22 36
[21 31

New product sales %

[23 18

[22 16

[21 15

Purpose

Provides animportant indicator of
orgonic (like-for-like) growth of Group
businesses between reporting periods.
This measure eliminates the impact of
exchange rates, acquisitions, disposals
and significant business closures

Reflects the operating profit
margin achieved

Used to assess the underlying earnings
performance of the Group as a whole

Used to assess the financial performance
of the Group

Used to assess the underlying cash
generation of the Group

One of the factors driving the generation
of free cash flow is the average working
capitalto sales ratio, which indicates

the level of working capital usedin

the business

At constant 2023 currency

Sales of products lounched within the
lost five years as a % of total revenue

1. For definitions of alternotive performonce measures, refer to Note 35 of the Group Financiol Stotements.

Link toremuneration

© Annual
Incentive Plan
and Vesuvius
Share Plan-
Read more about
these on p123-128

© Annual
Incentive Plan
and Vesuvius
Share Plan-
Read more about
these on p123-128

© Annual
Incentive Plan—
Read more about
thison p123,126
and 127

© Detoils of the Group's Non-financial KPls can be found in the Non-financial and Sustainability Information Statement on page 35.
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Financial review

Strong commercial performance
counteracted challenging markets.”

2023 performance overview

2023 was a robust year in terms of trading
profit and return on sales, despite the
depressed underlying markets, and we
have continued to generate significant free
cash flow. This has enabled the Board to
recommend an attractive final dividend

to our shareholders ond initiate a share
buy-back, while maintaining investment
instrafegic areas.

Revenue for the year decreased by 5.7%,
of which 2.6% related to FX headwinds
and 3.1% underlying performance.
Underlying revenue was driven by
adecline involume (-5.5% partially
offset by positive pricing of +2.3%). Ona
reported basis, the Steel and Foundry
Division revenue decreased by 6.4%
and 3.8% respectively inthe year.

We achieved a trading profit of £200.4m,
down 11.8% on a reported basis of which
6.7% was underlying and 5.1% related to
FX headwinds. Within the underlying profit
changes, there was o £48.4m decline due
to the drop-through from volume declines,
partially offset by a positive contribution
of £32.1m from net pricing, with the
remainder due to the impact of the
February 2023 cyber attack (£3.5m cost)
and other non-recurring one-off items

Basis of preparation

All references in this financial review are to
headline performance unless stated otherwise.
See Note 35.1 to the Group Financial Statements
for the definition of headline performance.

We also report key metrics on onunderlying
basis, where we adjust to ensure appropriate
comparability between periods, irrespective
of currency fluctuations and any business
acquisitions and disposals.

Thisis done by:

- Restating the previous period's results
atthe same foreign exchange (FX) rates
used in the current period

- Removing the results of disposed businesses
inboth the current and prior years

- Removing the results of acquired businesses
in both the current and prior years

Therefore, for 2023, we hove:

- Retranslated 2022 results at the FX rates used
in caleulating the 2023 results

- Noadjustments have been required
for acquisitions or disposals

(£5.5m benefit), which largely arose in H2.
Return on sales of 10.4% was down 40bps
on anunderlying basis. The reductionin
trading profit and Return on Sales is
primarily due to the drop-through

impact of volume declines.

The pattern of trading in the year was
relatively strong in H1, while trading in
H2 was somewhat weaker, reflecting
both seasonality and weaker market
conditions, notably in Europe.

The netimpact of average 2023 exchange
rates compared to 2022 averages has
been o headwind of £12.5m at atrading
profitlevel, in particular, due to the
depreciation of the Turkish Lira, Indian
Rupee, Chinese Renminbiand the
Argentine Peso versus Sterling. Translated
at FX rates as af 28 February 2024,

FY23 revenuewouldbec. £1,875m

and trading profit would be c. £197m.

Investment in R&D is central 1o our strategy
of delivering morket-leading product
technology and services to customers.

In 2023 we spent £37.4m on R&D activities
(2022: £359m), which represents 1.9% of
our revenue (2022: 1.8%).

Net Interest cost for FY23 was broadly
flat year onyear at £11.6m (2022: £11.4m),
reflecting both anincrease in netinterest
expense and interestincome due to the
higher interest rate environment and
some small deposits held in high
inflation-rate countries.

Profit from joint ventures and associates
was broadly flat year on year at £0.9m
(2022: £1.2m).

Headline profit before tox (PBT) was
£189.7m, down 12.6% versus last year on
a reported basis. Including amortisation
(£10.3m), PBT of £179.4m wos 13.2%
lower than last year.

Mark Collis
Chief Financial Officer
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Financial review continued

Revenue

2023 2022 % change
£m Reported Reported Currency Underlying Reported  Underlying
Steel 1,400.0 1,496.4 (42.0) 11,4545 (6.4%) (3.7%)
Foundry 529.8 551.0 (13.3) 537.7 (3.8%) (1.5%)
Total Group 1,929.8 2,047.4 (55.3) 11,9921 (5.7%) (3.1%)
Trading profit

2023 2022 %change
£m Reported Reported Currency Underlying Reported  Underlying
Steel 147.6 172.7 (9.6) 163.2 (14.6%) (9.6%)
Foundry 52.8 54.5 (3.0) 51.5 (3.1%) 2.5%
Total Group 200.4 227.2 (12.5) 214.7 (11.8%) (6.7%)
Returnonsales

2023 2022 % change
£m Reported Reported Currency Underlying Reported  Underlying
Steel 10.5% 11.5% 11.2% (100bps)  (70bps)
Foundry 10.0% 9.9% 9.6% +10bps  +40bps
Total Group 10.4% 11.1% 10.8% (70bps)  (40bps)
Akey measure of tax performance is the Dividend

Headline Effective Tax Rate (ETR?), which
is calculated on the income tox associated
with headline performance, divided by the
headline profit before tax and before the
Group's share of post-tax profit of joint
ventures. The Group's headline ETR,
based on the income tax costs associated
with headline performance of £51.9m
(2022: £57.2m), was 27.5% (2022: 26.5%).

The Group's fotal income tax costs for the
period include a credit within separately
reported items of £3.1m (2022: £39.1m)
which primarily relates to deferred tax
onintangible assets.

A tox charge reflected in the Group
Statement of Comprehensive Incomein
the year amounted to £2.0m (2022: £8.2m
charge) which primarily relates to tax on

net actuarial gains and losses on pensions.

We expect the Group's effective tax rate
on headline profit before tax ond before
the share of post-tax profits from joint
ventures to be around 27.5%, dependent
on profit mix, in 2024.

Non-controlling interests principally
comprise the minority holdings in Indian
subsidiaries for the Steel and Foundry
businesses. Thisincreased to £12.1min
2023 (2022: £7.4m) reflecting the strong
growthin profit in those subsidiaries.

Headline EPS from continuing operations
ot 46.7p was 11.9% lower on an underlying
basis than 2022, reflecting both the

lower profit and the higher level of
non-controlling inferests.

The Board has recommended a final
dividend of 16.2 pence per share to be
paid, subject to shareholder approval,
on 31 May 2024 to shareholders on the
register at 19 April 2024. When added to
the 2023 interim dividend of 6.8 pence
per share paid on 15 September 2023,
this represents a full-year dividend of
23.0 pence per share. The last date for
receipt of elections from shareholders
for the Vesuvius Dividend Reinvestment
Plon willbe 9 May 2024.

Cost-saving programme

We have initiated an efficiency
programme to realise recurring savings
of £30m per annum by 2026, of which
c.£3mis expected to be delivered in 2024.
We expectto achievearun-rateof
¢.£10-15m savings by the end of 2024.
The programme costs are expected to
be c.£40m, estimated to be split
£30m/£10m to capex and operating
expense respectively, of which c.£6m

of operating expense is expected to be
incurred in 2024. Materiol restructuring
costs will be excluded from underlying
performance, allowing for a clear
measure of our operating performance.

Cashflowandbalancesheet

Our cash management performance was
robust, achieving an 93% cash conversion
(2022: 82%), thanks to a good operational
performance and an inflow from trade
working capital, partially offset by a
continued investment in strategic capacity
expansion. As aresult, we have reduced
our net debt position and maintained our
leverage ratio of net debt to EBITDA at
09x at 31 December 2023.

We measure working capital both in terms
of actual cash flow movements, and as

a percentage of sales revenue. Trade
working capital as a percentage of sales
in 2023 improved t0 23.4% (2022: 23.8%),
measured on a 12-month moving average
basis. In absolute terms on a constant
currency basis frade working capital
decreased by £20.9min 2023 to £420.3m.
The reduction was principally due to
afallininventory days (from 89.9 to 88.9,
12m average, December 2022 to 2023),
broadly flat debtor days (78.0t0 77.6,
12m averoge, December 2022 to 2023)
and flat creditor days (64.9 days, 12m
average). The 12-month rolling average
measurement masks the phasing in the
year, with working capital peaking in

H1 and then falling progressively in

Q3 and Q4 as a percentage of revenue.
We intend to continue fo reduce our
working capital intensity in 2024.

Free cash flow from continuing operations
was £128.2min 2023 (2022: £123.1m).

Capitalexpenditure

Cash capital expenditure in 2023 was
£92.6m (2022: £89.2m) (£125.3mincluding
copitalised leases) of which £93.2m

was in the Steel Division {2022: £85.2m)
and £32.1min the Foundry Division
(2022: £18.7m). Capital expenditure

on revenue-generating customer
installation assets, primarily in Steel, was
approximately £9m (2022: £8m) and we
spentc. £30min 2023 on growth capex,
largely focused on expansion in Flow
Control worldwide and, more specifically,
in Asia for all three Business Units. Total
cash capexin 2024 is expected to be
¢.£100m, of which growth capex is
expected to be ¢.£30-35m. Capitol
expenditure will then revertto more
normalised levels from 2025 onwards.

The Group had committed borrowing
facilities of £685.8m as of 31 December
2023 (2022: £721.9m), of which £333.4m
was undrawn (2022: £322.5m).
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Netdebt

Net debt on 31 December 2023 was
£237.5m, a £17.5m decrease from
£255.0m on 31 December 2022, due to
significant free cash flow partially offset by
a returnto shareholders of £63.8m by way
of dividends and share buyback, by right
of use asset additions of £31.2m and by
aforeign exchange adjustment of £11.3m.

At the end of 2023, the net debt to EBITDA
ratio was 0.9x (2022: 0.9x) and EBITDA to
interest was 31.5x (2022: 29.8x). These
ratios are monitored regularly to ensure
thot the Group hos sufficient financing
ovailable to run the business ond fund
future growth.

The Group's debt facilities have two
financial covenants: the ratios of net debt
to EBITDA (maximum 3.25x limit) and
EBITDA tointerest {minimum 4x limit).
Certain adjustments are made to the net
debt calculations for bank covenant
purposes, the most significant of which
isto exclude the impact of IFRS 16.

Returnoninvested capital (ROIC)

Our ROIC for 2023 was 8.9% (2022:
10.7%). Excluding goodwill on our balance
sheet from the acquisition of Fosecoin
2008, ROIC for 2023 would be 14.3%.
ROIC is our key measure of return from

the Group's invested capital, calculated
as trading profitless amortisation of
acquired intangibles plus share of post-tax
profit of joint ventures and associates for
the previous 12 months after tax, divided
by the average (being the average of
the opening and closing balance sheet)
invested capital (defined as: total assets
excluding cash plus non-interest-bearing
liobilities), ot the average foreign
exchange rate for the year).

Pensions

The Group has a limited number of
historical defined benefit plans locoted
mainly inthe UK, USA, Germany and
Belgium. The main plans inthe UK and
USA are closed to further benefits accrual.
All of the liabilities in the UK were insured
following a buy-in agreement with Pension
Insurance Corporation plc (PIC) in 2021.
This buy-in agreement secured an
insurance asset from PIC that matches the
remaining pension liabilities of the UK
Plan, with the result that the Company no
longer bears any investment, longevity,
interest rate or inflation risks in respect

of the UK Plan.

The Group's net pension liability
at 31 December 2023 was £46.3m
(2022: £56.1m liability).

Financial Risk Factors

The Group's approach to risk
management, including the mitigations

in place for our principal risks, is detailed
on pages 77 and 78. We consider the main
finonciol risk faced by the Group to be a
material business interruption incident
leading to reduced revenue and profit.

We also manage broad finoncial risks
such as cost inflation, bank financing and
capital market activity and to a lesser
extent foreign exchange and interest rate
movements (see Note 24 to the Group
Financial Statements). We mitigate
liquidity risk by financing using both the
bank and private placement debt markets
and we mitigate refinancing risk by
seeking to avoid o concentration of debt
maturities in any one calendar year.

Mark Collis
Chief Financiol Officer
28 February 2024
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Progress on our Sustainability roadmap

Every daywe focus onimproving the sustainability
of our operations and help our customersimprove the safety,

energy efficiency, yield and reliability of their processes

Non-Financial and Sustainability
Information Statement

This Non-Financiol ond Sustainability
Information Statement provides
information on the Group's activities
ond policies in respect of:

Environmentalmatters

Our planet p39-55©
Climate-relatedreporting

TCFD p36-55©
The Company’semployees

Qur people p58-63©
Socialmatters

Our communities p64-67©
Respectforhumanrights

Our communities p64©

Anti-corruptionand anti-bribery matters
Our communities

p65© *

This statement also details, where
relevant, the due diligence processes
implemented by the Company in
pursuance of these policies.

Further information, disclosed in
other sections of the Strategic Report
isincorporated into this statement

by reference including:

Information onthe Group's principalrisks
Details of the Group's principal risks relating
to these non-financial and sustainability
matters are detailed in the Group's schedule
of principal risks and uncertainties.

p77-78©
Risk, viability and
goingconcern p72-78©
Detailsofthe Group's
businessmodel p20-21©
Details of the Group’s
non-financialKPls p35©

Vesuvius' sustainability strategy
brings together all our environmental,
social and governance initiatives

into one coordinated programme.
The strategy is built on four pillars:
our planet, our customers, our people
and our communities.

Our Sustainabilitykey priorities

We have set out four key sustainability
strategic priorities. Targets for three

of these are embedded into our
management incentive arrangements.

Becomeazero-accidentcompany

The number one priority at Vesuvius is to
provide our employees with a safe place
to work. We were pleased to see continued
progress with the reduction of our Lost
Time Injury Frequency Rate (LTIFR) in
2023, recording a rate of 0.6 per million
hours worked in 2023 which was
significontly lower than 2022 (1.1).

However, there were two serious incidents
involving not directly supervised
contractorsin 2023, and the LTIFR for

not directly supervised contractors and
visitorsincreased to 1.6 in 2023 (versus
1.0in 2022). The safety of contractors
working on Vesuvius'sites remains

akey area of focus for the Group.

ReachnetzeroCO,eemissions
by 2050 (Scope 1 and Scope 2)

Between 2019 and 2023, our overall CO,e
emission intensity metric (CO,e emissions
per metric tonne of product packed for
shipment, Scope 1 and Scope 2, market-
based) reduced by 45.5%, vs a target

of 20% by 2025. However, this number

is skewed by the Group's reductionin

the production of dolime during 2023,

as o result of the temporary closure of
one of our rotary kilns. if the kiln had
been operating normally throughout the
year, the pro forma 2023 CO,e emission
intensity would have been 20.2% lower
thonin 2019.

We hove made considerable progress
in energy conservation, with our
conservation plan now in its third cycle
of improvement. During 2024, we will
continue to focus on furtherimprovements,
including modernising and upgrading
equipment to reduce our energy
consumption, and replacing high
CO,e emission electricity (generated
from coal) with greener electricity or
other sources of energy.

ER

Help our customersreducetheir
CO, emissions

We help our customers improve the
performance of their casting operations,
thereby increasing the energy efficiency
of their entire process.

In 2023, 83% of ongoing new product
development projects were dedicated
to market-leading sustainable products.
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Improvegenderdiversity atevery level
ofthe Company

Women now represent 20% of our

Senior Leadership Group (2022: 20%)
which is a level that we consider is still

too low, but which represents a significant
improvement as compared with the level
of 15%in 2019.

Our ambition remains to reach 25% by
the end of 2025, though we see thisas a
challenging target given the relatively low
attractiveness of our industry to female
entrants. To meet this challenge we are
placing greater emphasis on developing
aninternal pipeline of female falent.

External reporting

We are signatories to the UN Global
Compact and report annually on our
sustainability activities, commitments
and progress. We are very proud

of our progress to date and of the
recognition we have received from
leading rating agencies.

Futurereportingrequirements

We are monitoring the introduction of
ISSB standards in the UK and going
forward our reporting will reflect changes
in the regulatory landscape. We have also
started work on ensuring we have systems
in place to comply with the European
Union's CSRD requirements, which will

be applicable to Vesuvius plc in 2029 and
applicable to a number of our European
subsidiaries in 2026. In 2024, we intend

o carry out a gop assessment between
our 2023 sustainability disclosures and
the CSRD requirements, and build
adequate plans.

External reporting &recognition

We are signatories to the UN Global
Compact ond report annually on our
sustainability activities, commitments
and progress.

We are very proud of our progress to date,
as exemplified by the external recognition
of the following rating agencies:

AA

Vesuvius'Environmental Policy

We committo:

- Minimise direct and indirect CO, and other
greenhouse gas emissions, by reducing the
energy intensity of our business and using
cleaner energy sources

- Minimise the consumption of water
and other resources

~ Reduce waste at source and
during production

- Increase the usage of recycled materials
and promote the development of the
circular economy

- Minimise any pollution or releases of
substances which could adversely offect
humans or the environment

- Avoid negotive impacts on biodiversity

See the full poficy on www.vesuvius.com
for further details.

2023 Reportingparameters

Durin? 2023, our production of dolime was considerably reduced, following anincident whichincapacitoted

one o

our rotary kilnsin January. As dolime productionis the largest contributor to the Group's CO, emissions,

the change in product mix skews environmental performance comparisons with prior years and with the 2025
target. In this report, we have therefore reported some pro forma numbers (as if the dolime process had been
operating normally) to preserve meaningful comparability.
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Our sustainability strategy and objectives

Creating a better tomorrow
for our planet, our customers,
our people and our communities

We create innovative solutions that
help our customers improve their safety
and quality performance, reduce their
environmental footprint, become

more efficient in their processes,

and reduce costs. We work in close
partnership with the most advanced
steel-makers to develop the refractory
products for the green steel-making
and casting processes of the future.

We aim to deliver sustainable, profitable
growth to provide our shareholders with
asuperior return on their investment,
whilst providing our employees with a sofe
workploce where they are recognised,
developed and properly rewarded.

Our Sustainability initiative sets out the
Group's formal objectives and targets for
supporting our customers, our employees
and our communities, and for protecting
our planet for future generations. itis
embedded in the Group's overall strategy
and informs how we deliver on our
strategic priorities.

The Board has identified nine significant
non-financial KPls for the business,
covering the Group's main Sustainability
objectives. These KPIs were defined when
the sustainability strategy was launched

in 2020. Most targets associated with the
KPls have a deadline in 2025. Focus on
these KPls has been maintained inthe
following years. In 2024, we will begin work
on selecting the 2030 targets and KPls.

Ourplanet

- Totackle climate change by
reducing our CO,e emissions and
helping our customers reduce
theirs with our products and
services. We are committed
to reaching a net zero carbon
footprint at the lotest by 2050

- To engage in the circular economy
by reducing our waoste, recovering
more of our products ofter they
have been used andincreasing
the usage of recycled materials

p39 ©

OQurcustomers

- To support our customers’
efforts toimprove safety on
the shop floor, especially
exposure to hot metal

- To help customers improve
their operational performance
and thereby reduce their
environmental footprint, and
especially their CO, emissions

ps6 ©

Ourpeople

- Toensure the safety of our people
and everyone else who accesses
our sites. This is our first priority.
We take safety very seriously and
are constantly striving to improve

- To offer growth opportunities
to all our employees through
training and career progression
to develop diverse, engoged
and high-performing teams

ps8 ©

Ourcommunities

- To support the communities
in which we operate, with
afocus on promoting and
supporting women's education
inscientific fields

- To ensure ethical business
conduct bothinternally and
with our trading partners

- To extend our sustainability
commitment to our suppliers
and encourage them to progress

p6s ©
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The Group's non-financial KPls cover the Group's main Sustainability objectives. We have set stretching targets for the Group's
sustainability KPls to reach within set time frames. These are set out in the table below.

Strategic Value
alignment

Safety

©

Sustainability

©p21

Rewarding
careers

©p21

Quality

©Op21

Progresskey

—0—0—o
Behind plan

KPI Measure
Safety Lost Time Injury
Frequency Rate
Energy By 2025, reduce energy
intensit intensity per metric tonne of
4 product packed for shipment
(vs 2019)
CO,e By 2025, reduce Scope 1
emission and Scope 2 CO,e emission
intensit ; intensity per metric tonne of
Infensity product packed for shipment
(vs2019)
Wastewater By 2025, reduce wastewater
per metric tonne of product
packed for shipment (vs 2019)
Solidwaste By 2025, reduce solid waste
(hozardous and sentto
landfill) per metric tonne of
product packed for shipment
(vs 2019)
Recycled By 2025, increase the
material proportion of recycled
materials from external
sources used in production
Gender By 2025, increase female
diversit representation in the
4 Senior Leadership Group
(opprox. 150 fop managers)
Compliance Increase the percentage of
training targeted staff who complete
anti-bribery and corruption
training annually
Supply By the end of 2023, conduct
chain sustainability assessments of
our raw materiols suppliers
(as a percentage of Group
raw material spend)
00—
Onplan Ahead of schedule

2023 progress

Target vsplan'

<1 ——0—o

-10% -0—0—0—@
-20% —0—0—©
-25% —0—0—0
-25% ——0—0
7% —0—0—0
25% —0—0—0
90% —0—0—0
50% —0—0—@
——o—0

Torget achieved

2023 progress

0.60

7.2%"

-20.2%"

116%™
197%™

57%"

20%

100%

52%

Link toremuneration

© Vesuvius
Share Plan-
Read more about
this on p123-128

© Annual
Incentive Planand
Vesuvius Share
Plan-Read more
about these
onp123-128

© Annual
Incentive Plan and
Vesuvius Share
Plan-Reod more
about these
onpl123-128

During 2023, our production of dolime was considerably reduced, following enincident in January which incapacitated one of our rotary kilns. As dolime productionis
amojor contributor to the Group's tonnage and CO, emissions, the change in product mix skews environmental performance comparisons both with prior years and

withthe 2025 target. The table below therefore contains pro forma performance figures as if the dolime process hod been operating normolly to preserve meaningful
comparability. The actual figures are set outin a footnote to the table.

1. Re-baselined using pre-acquisition dota for the business acquired from Universal Refractories, Inc. (Vesuvius PennCorporation), and BMC (Yingkou YingWeiMognesium Co,, Ltd).

2. Pro forma: performance as if the dolime process had been operoting normolly in 2023.
3. Actual Group performance for 2023, with actual dolime production: Energy intensity -14.6%, CO,e emission intensity -45.5%, Wostewater -4.0%, Solid waste -13.4%,
Recycled material 6.5%.

© Details of the Group's Financial KPIs can be found on page 28.
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Task Force on Climate-related Financial Disclosures

The disclosures included in this Annual In preparing this TCFD disclosure we - The development andimplementation of
Report are consistent with the Task considered recent developmentsin policiesin all regions aimed at accelerating
Force on Climate-related Financial global offairs and macro trends, such as: the fransition fo renewable sources of

Disclosures (TCFD) Recommendations energy and the decarbonisation of industry
and Recommended Disclosures, and have
been prepared taking into account the
Guidance for all sectors. The disclosure

is also in accordance with FCA Listing

- The acceleration of the growth of the
electric vehicle market (and consequently  We concluded that the underlying
the faster peck and decline of the hybrid  assumptions and drivers of our scenario
vehicle market) analysis, and the risks and opportunities
that we have identified, do not require

Rule requirements. - The energy crisis and price gaps that o .
4 9y price gap any significant modification this year.
. . . appeared between regions, and at the
This section provides the relevant . ) . )
. . . same time, the rapid reduction of the We are oware of a growing acceptance
disclosures or otherwise provides - o . "
. cost per installed kWh of renewable that the 1.5°C global warming ambition
cross-references, in the table below, ) ) R !
. energy and associated massive will not be met, which supportsthe
for where the disclosures are located . S ;
investments plans assumption in our scenario plans that

elsewhere in the Annual Report. L T
P the most optimistic scenariois a 2°C

increase in global warming.

Topic Disclosure summary Vesuvius disclosure
Governance  Disclosethe a Describe the Board's oversight of Sustainability: TCFD p37©
organisation’s climate-related risks and opportunities. Risk, viability ond going concen  p72-78©
gfgjggiz;ec fe Directors'Remuneration Report  p108-135©
related ris.k.s and b Describe management's role in assessing Sustainability: TCFD p37-40©
opportuniies. and managing climate-related risks Risk, viability and going concern ~ p72-78©

and opportunities.

Strategy Disclose the a Describe the climate-reloted risks and Sustainability: Our planet p39-43©
actualand opportunities the organisation has identified
potentialimpacts over the short, medium and long term.
of climate-
relatedrisksand b Describe theimpact of climate-related Sustainability: Qur planet p39-53©
opportunitieson risks and opportunities onthe Our external environment p10-13©
the organisation’s organisation’s busmgsses, strategy Sustainabillty: Ourcustomers 056-57©
businesses, and finonciol planning.
strategy, and
financial planning ¢ Describe the resilience of the organisation’s Sustainability: Our planet p44-46©
where such strategy, taking into consideration different
information climate-related scenarios, including
is material. a 2°C or lower scenario.
Risk Disclose how a Describe the organisation's processes Sustainability: Qur planet p39-43©
management  the organisation foridentifying ond assessing Risk, viobility and going concern ~ p72-78©
identifies, climate-related risks.
assesses
and manages b Describe the organisation’s processes Sustainability: Our planet p39-43©
climate- for managing climate-related risks. Risk, viability and going concern p74©

related risks.
¢ Describe how processes for identifying, assessing ~ Sustainability: Our planet p39-43©
and managing climate-related risks are infegrated pis viability an;gofng concern  p72-78©
into the organisation’s overall risk monagement.

Metricsand Disclose the a Disclose the metrics used by the organisationto Sustainability p35and41©
targets metrics and assess climate-related risks and opportunitiesin
targetsused line withits strategy and risk management process.
to assess and
manage relevant b Disclose Scope 1, Scope 2ond, if oppropriate, Sustainability: Our planet p50-53©
climate-related Scope 3 GHG emissions, and the related risks.
risks and
opportunities ¢ Describe the targets used by the organisationto  Sustainability: Our planet p35and
where such manage climate-related risks and opportunities p50-55©
information and performance against targets.

is material.
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Sustainability governancestructure

In 2023, the governance structure for

the oversight of sustainability and climate
change matters, and their associated
areas of focus remained the same as

in previous years.

Boardoversight

The Board holds overall accountability
and oversight for all matters reloted to
sustainability and the monagement of
all risks and opportunities, including the
impact of climate change on the Group.
In setting the Group's strategy it ensures
that sustainability is embedded at the
heart of the Group and is reflected inthe
operational plans of each Business Unit.
The Board formally reviews all significant
sustainability programmes.

Our Sustainability governance

The Board's oversight of the Group's
response to climate change is integrated
into both its monitoring of the Group's
broader sustainability strategy and
initiatives, and its approach to significant
capital and other investments. The
Board formally discusses the Group's
Sustainability initiative at least twice

per year.

It sets the Group's priorities and targets,
and reviews the Group's performance and
progress against them. It also monitors
the Group's external ESG ratings.

The Board has undertaken a detailed
assessment of the Group's climate-related
risks and opportunities, including the
Group's physical and transition risks.

It has also considered the formulation

of the three different climate-related
scenarios constructed to assess the
potential financial implications of climate
change and assessed the impact of
climate-related risks and opportunities
on the Group's strategy.

The Group's Audit Committee supports
the Board in ensuring climate-related
issues are integrated into the Group's risk
management process, and reviewing
the Group's TCFD reporting and the
assessment of performance against
targets. As the Executive Director with
key responsibility for the delivery of the
Group's strategy, our Chief Executive,
Patrick André, is ultimately responsible
for the Sustainability initiative.

Board

Audit Committee \

ChiefExecutive

Is ultimately responsible
for the delivery of the
Sustainability initiative

%

- Holds accountobility and oversight for all matters
related to sustainability

- Oversees the definition of the sustainability stirategy
and initiatives

- Sets the main fargets, reviews performance
and progress

- Supports the Boord in ensuring climate-related
issues areintegrated into the Group's risk
management process

- Reviews the Group's TCFD reporting and
assessment of performance againsttargets

Remuneration Committee \

- Supports the Sustainability objectives through the
alignment of the Group's remuneration strategy

Group Executive Committee

Chief Executive, Chief Financial Officer, General Counsel and Company Secretary, Chief HR Officer,

Business Unit Presidents

- Approves Group sustainability-related policies

- Receives reports from the VP Sustainability on the
Sustainability initiative

- Isresponsible for the progress of the Group against
its sustainability objectives

BU Presidents \

- Incorporate Group sustainability strategy into
their BU strotegy

- Communicote targetsinside their organisations

- Allocate resources, define and implement plons

Sustainability Council

Group Executive Committee, Vice President Sustainability, Head of Communication and Employee Engogement,
Head of Investor Relations, Head of Strategy, Vice Presidents Operations, three Regional Business Unit VPs

- Oversees the Group's sustainability activity
- Monitors progress on metrics ond targets

- Assists the Group in assessing the implications of
long-term climate-related risks and opportunities,
elaborating strategy and setting priorities

VP Sustainability \

- Leads the Group's sustainability activities,
coordinating the work of the Sustainability Council

- Ensures the Group has o clear set of KPIs and
collotes data

- Organises Group-wide communication
- Leads external reporting and disclosures
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Task Force on Climate-related Financial Disclosures continued

The Remuneration Committee supports
the Group's Sustainability initiative and
climate-change-related objectives,
through the alignment of the Group's
remuneration strategy. All Business Unit
Presidents and each of the regional
Business Unit Vice Presidents have a part
of their annualincentive compensation
tied to performance targets on CO,e
emissions reduction. In addition, the
Executive Directors and other members
of the Group Executive Committee
participate in the Group's Long-Term
Incentive Plan, with the vesting of 20%
of each aword based onthree ESG
measures, focused on:

- Reduction of the Lost Time Injury
Frequency Rate;

- Reduction of the Group's Scope 1
and 2 CO,e emissions; and

- Improvement in the gender
representation in the Senior
Leadership Group.

Management assessmentandoversight

The Vesuvius Sustainability Council

is chaired by the Chief Executive,

and comprises the Group Executive
Committee, VP Sustainability, regional
Vice Presidents from each Business

Unit, Head of Strategy, Heod of
Communication and Employee
Engagement, Head of Investor Relations
and Vice Presidents of the Operations.

It meets on a quarterly basis and oversees
the Group's sustainability activities,
especiolly related to climate change,
monitors progress against our targets,
and assists the Board with identifying and
ossessing the implications of long-term
climate-reloted risks and opportunities,
elaborating sustainability strategy,

and setting priorities. The Council

reports to the Board twice per yeor.

The VP Sustainability leads the Group's
sustainobility activities, coordinating the
work of the Sustainability Council including
the Group's assessment of climate change
risks and opportunities and formulation

of climate-related scenarios. Heis also
responsible for the collation of data to
assess the Group's performance against its
sustainability targets and KPls, producing
quarterly performance reports, managing
Group-wide communications, and leading
external reporting and disclosures.

Responsibility for the progress of the
Group against its sustainability objectives
lies with the Group Executive Committee
and, operationally, each Business

Unit President. These BU Presidents,
along with the Regional BU VPs, ensure
the Group sustainability strategy is
reflected in each BU's strategy,
communicating the sustainability

targets inside their organisations and
implementing plans —including overseeing
resources and capital allocation, and
selecting R&D priorities —to achieve these
targets and address the climate-related
risks and opportunities.

The VP Sustainability is responsible for
overseeing reporting on the Group's
sustainability matters ond metrics. Formal
channels for reporting a range of data
points are embedded in the organisation.
Escalation mechanisms, routine reviews,
and internal controls such as auditing
and due diligence are in place fo

ensure fransparency, consistency

and completeness of information. For
certain topics these ore supported by
independent third-party verification.

Our Sustainability Council and VP
Sustainability ensure that we have
aclear set of KPIs and targets to
track the Group's progress.

Scope1,2and3CO,and
CO,eemissions

Scope 1 covers emissions from fuels
used in our factories and offices,
fugitive emissions and non-fuel
process emissions.

Scope 2 relates to the indirect emissions
resulting from the generation of
electricity, heat, steam and hot water
we purchase to supply our offices

and factories.

Scope 3includes ol other indirect
emissions that occur in the
Company's value chain.

Vesuviusmateriality assessment

Our Sustainability initiotive focuses on
our most significant sustainability
issues and opportunities. These are
defined by our ongoing materiality
assessment, which identifies and
prioritises issues based on two
dimensions: the impact

or likely impact of Vesuvius on society
ond the environment, and the impact
on Vesuvius business, creating financial
risks and opportunities for Vesuvius.
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and the obligation we have to preserve the

Vesuvius recognises the urgency of tackling climate
change, the finite nature of most natural resources,

environment for future generations. By their very
nature, refractory products help our customers to
reduce heat loss and the energy consumption of their
processes. We are committed to making a strong
contribution to the reduction of their greenhouse gas
emissions. We also want to grow our engagement in

for our business

Tackling climate change

the circular economy by extending the lifetime of
our products, recovering and recycling more of our
products after they have been used, and increasing
the proportion of recycled materials in our recipes.
Environmental compliance ot our sites, reductionin
waste and increased recycling are key to Vesuvius’
operations and can be asignificant differentiator

Supportingpolicy development

Vesuvius supports the Paris Agreement’s
central aim, to strengthen the global
response to the threat of climate change
by keeping a global temperature

rise this century well below 2°C above
pre-industrial levels, and pursuing efforts
to limit the temperature increase even
further to 1.5°C, via the implementation
of its Roadmap to Net Zero.

As the world transitions to a low-carbon
global economy, Vesuvius supports the
coll for policymakers to:

- Build a leve! global playing field,
including carbon border adjustment
mechanisms, and robust and predictable
carbon pricing for companies.

This will strengthen incentives to
invest in sustainable technologies
and to change behaviours

- Develop the necessary energy
production and distribution
infrastructure to provide access to
abundant and offordable clean energy

Reducingourimpact

Vesuvius actively participates in measures
to tackle climate change by working to
reduce the CO,e emissions of all of our
operations and the quantity of raw
materials used, alongside helping

our customers to reduce their own

CO, footprint through the use of our
products and services. Vesuvius also
embraces society's expectations for
greater transparency around
environmental reporting.

Supportingour customers

According fo estimates from the World
Steel Association (WSA), the steel industry
generates between 7% and 9% of global
direct emissions from the use of fossil
fuels, and it estimates that on average,
191 metric tonnes of CO, are emitted

for every tonne of steel produced.

Theiron and steel industries are taking
oction to address the decarbonisation
challenge, and we are supporting them,
working in partnership with themto
develop more sustainable solutions.

With around 10kg of refractory material
required per tonne of steel produced, the
careful selection and use of energy-saving
refractories can beneficially impact

the net emission of CO, in the steel
manufacturing process. Inthe foundry
process, the amount of metal melted
versus the amount sold os finished castings
is the critical factor impacting a foundry's
environmental efficiency. Vesuvius
continuously works with its customers
toincrease this metal yield.

Climate-change-relatedrisks
andopportunities

The actions being taken by governments
ond societies around the world to
mitigate climate change, and the
changes in temperature and weather
patterns resulting from it, present both
opportunities and risks to Vesuvius. Inits
broadest context, we believe that the
need for climate change initiatives will
create ever greater opportunities for
the Group to support our customers -
toimprove their efficiency and reduce
their environmental impact.

We are committed toreducing our environmental footprint by reaching net zero greenhouse
gasemissions by 2050 at the latest and helping our customers reduce their emissionsthrough
improvementsinthe efficiency of their operations.

Methodology

Each year the Group undertakes a robust
assessment of the principal and emerging
risks which could have a materialimpact
onthe Group; this assessment covers

all of Vesuvius' operations. A number of
sustainability risks are recorded in this
analysis (see the Risk, viability and

going concern section on pages 72-78

of our Annual Report).

Inline with the recommendations

of TCFD, Vesuvius also undertakes
areview of the key climote-related
opportunities and risks that we foresee
impacting the Group over the short,
medium and long term.

The Board has considered the significance
of climate-related risks in relation to
risks identified in the standard risk
management process. Climate-related
risks are reviewed every six months by
the GEC, and subsequently by the Boord,
as part of the Group's standard risk
management process, to ensure the
register reflects any material changesin
the operating environment and business
strategy, and to ensure that the
management of climate-related risks

is integrated into our overall principal
risk management framework.

The Business Units factor climate-change
risks and opportunities into their business
planning processes, assessing the
long-term impacts on profitability

of both the risks and opportunities.
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Physical risks and business continuity

Thanks to significant restructuring

carried out over the past six years, Vesuvius
now operates in aresilient and optimised
global footprint. None of our manufacturing
sites contribute directly or indirectly to more
than 10% of our revenue and asignificont
amount of redundancy for most product
lines remains, providing backup in case of
local disruption and ensuring continuity

of supply for our customers.

Vesuvius operatesin 55 manufacturing
sites and six R&D centres of excellence
located in 26 countries. From time to time
our operations can be subject to physical
damage driven by weather events, such
as severe storms and flooding, water
shortages or wildfires, whose frequency
and intensity may be exacerboted by
climate change. Such events may also
impact the manufacturing capabilities of

our customers and suppliers, and impact
our supply chain logistics.

Sites are routinely audited by our insurers
and our external risk specialist. Their reports
are combined with water stress analyses

(based onthe Aqueduct water risk atlas) and

our history of events, to create a physical
and weather event risks map, indicating our
manufacturing and R&D sites’ susceptibility
to physical risks arising from climate change.

In 2023, we continued updating our

risk map based on professionat risk
engineering surveys. Thirty sites were
identified as being high risk for at least one
type of weather event (flooding, hailstorm,
lightning, storms, fornadoes and wildfires),
and four are located in areas of very high
water stress. None of our sites were
materially affected by any major weather
eventin 2023 (no disruption to customers
and noinsurance claims made).

Siteswiththe highest exposureto waterstress orweatherevents

We anficipate that the occurrence of
adverse weather events will continue to
increase, and we therefore manoge our
business to prepare for them and mitigate
theirimpactwhen they do occur.

Local and product line business
continuity plans are maintained by our
monufacturing sites and are regularly
reviewed. Vesuvius sites maintain and
exercise emergency plans to deal with
such events as part of their normal risk
management and business continuity
processes. Exercises and drills are
organised covering IT disaster recovery,
fire, explosion, weather and geophysical
events, and our processes are improved
based on the lessons learned.

The assessment of physical risks and
business continuity has been focused
primarily on our footprint. In coming years,
we will seek to extend this assessment

to our customer and supplier base.

Wind-
Wind- extra
Water stress Flood- Flood- tropical tropical
Country Site (veryhigh)  waterbodies precipitation  Hailstorm  Lightning storms storms Tornado Wildfire
Australia Port Kembla [ [J
Belgium Ostend J
Brazil Piedade [J [
Resende [ [ J
Séo Paulo [ ®
China Anshan o
Changshu [ ]
Wuhan [
Yingkou BMC ®
Yingkou BRC ®
Czech Trinec [
India Kolkata [ [ ] [
Mehsona ®
Puducherry ®
Pune [ ]
Visag (VP,VS) ®
Indonesia Jokarta Timur [ ] [ ] [ ]
Italy Muggio [
Japan Toyokawa ® o
Malaysia PelubhanKlang [ [ ] [ [J
Mexico Monterrey [
Ramos Arzipe [J
Netherlands Hengelo [
Poland Skawina [J
South Africa  Johannesburg ® [ [ ]
Taiwan Ping Tung ® ®
UK Tomworth [J
USA Champaign ® (]
Charleston ®
Chicago Heights ® ®
Conneaut [ ] o J
Coraopolis [ [
Wampum [ J [ ]
Wurtlond ®

Highest exposure to weather events based on risk evaluations by insurance and Aqueduct water risk atlas.
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Climate-relatedrisksand
opportunities analysis

The fight against climate change
continues to require higher-technology
steel and larger, more complex castings.
Wind and solar energy production
capocity are both considerably more
steel-intensive than fossil fuel power
stations, and these are both set to grow
considerably. Allied to this, the steel-
making process is itself decarbonising
thanks to efforts to improve the
performance of existing assets,

and the shift from blast furnaces

to electric arc furnaces.

Our products are useful for low-carbon
applications as well as the more traditional
ones. No alternative to iron and steel,

with the obility to offer the same range

of properties and applications af
comparable scales and costs, is envisaged
inthe foreseeable future. The technology
transition required to decarbonise the

iron and steel industry will not render our
products obsolete. More than 70% of our
revenue in steel is generated at the ladle
and caster stages of the steelmaking
process, which will be unaffected by

the changes. Other steps of the iron

ond steel-making process will continue

to require refractory materials.

Climate-change-related metrics

Transitionrisks

We believe that the main climate change
transition risks facing the Group relate to:

The potential for carbon taxing or
emissions rights trading schemes to

be introduced or increased, in Europe and
the US, but not uniformly in other regions,
without effective border adjustment
mechanisms to accompany them; and

[z

The rapid transition from iron to aluminium
for light vehicle castings.

Anincrease inthe cost of carbon emissions
would affect our manufacturing costs.

We are addressing this through our energy
efficiency improvement initiatives and
conversion to non-fossil fuels wherever
possible. Long-lasting energy price
increases and significont differences
between Europe and other regions

would further exacerbate this risk,
offecting our customers' manufacturing
footprint and our own.

Avery rapid transition fromiron to
aluminium for light vehicle castings would
offect our revenue in the iron castings
market. We expect this to be compensated
for by increased sales for aluminium
castings, growing sales of products for
thin-section automotive component iron
castings and turbo-charger castings for
hybrid vehicles.

We routinely monitor a large number of metrics, both internal and external, to assess the ongoing validity of our assumptions and
identified risks and opportunities, and monitor the progress of actions. Some of the main metrics are listed in the table below:

External metrics

- projected CAGR of the high-technology steel segment

+2.7% between 2022 and 2032

(vs 0.5% for commodity steel)

- projected CAGR of the wind turbine market

13% ( between 2023 and 2030)

- projected CAGR of the electric vehicle market

24% (between 2020 and 2030)

- projected CAGR of the hybrid vehicle market

14% (between 2020 and 2030)

- projected CAGR of the internal combustion engine vehicle market

-4% {between 2020 and 2030)

- projected CAGR of the EAF market

3.6% (between 2022 and 2028)

Internc! metrics

- Steel sales into the EAF market

29%in 2023

- percentage of Flow Control sales from high-technology steel

58%in 2023

- percentage of Foundry sales into non-ferrous markets

19%in 2023

- percentage of sales realised with products which didn't exist five years ago

18%in 2023

- energy intensity (kWh per kg product packed for shipment)

7.2% reductionin 2023 vs 2019 baseline

- R&D spend +8% p.a. from 202010 2023
- number of sites at high risk of water stress or at least one type of weather event 34in 2023
- number of sites with negative or poor risk ratings from the insurance 8in 2023

loss prevention risk evaluation
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Climate-relatedrisksand
opportunitiesanalysis

Vesuvius considers the key climate-
related opportunities and risks thot
we foresee impacting the Group
over the following short-, medium-
and long-term time horizons.

Shortterm(2025)

Our current strategic plans operate within
this fime frame. Most of the intermediate
sustainability targets approved by the
Board were set with 2025 as a deadline.
This horizon encompasses our capital
expenditure cycle, allowing time to
decide, implement and measure the

Mediumterm (2035)

This is the most likely horizon for the
regulatory frameworks (such as the

EU Emissions Trading System and Carbon

Border Adjustment Mechanism) currently
being defined in many regions to reach
their full effect. We anticipate that the

major adjustments to customers' footprints

and technology investments will be in
fult swing by then.

Longterm(2050)

This deadline has been retained by the

UN and many policy-making bodies to set
decarbonisation goals. We are committed
to reaching net zero by 2050 at the latest.

The opportunities we have identified
are integrated into the Group's business
strategy and are being pursued by the
relevant Business Units. See page 1-23
in our Strategic Report.

Very high (>£25m)

Moderate (£5-10m)

Maijor (£15-25m)

Minor (£1-5m)

High (£10-15m)

Insignificant (E0-1m)

progress of actions.
rOppor’runities
Potential annualimpact on trading profitin the short,
mediumand long term
Shortterm Mediumterm Longterm
Opportunity Description Impact 2025 2035 2050
Products andservices
Ability to Commercialise refractory solutions Increased revenue  Minor Minor to Minor to
diversify for low-CO, emitting processesinthe and trading profit moderate major
business production of aluminium to replace
activities carbon-based products
Commercialise refractory solutions Insignificant  Insignificant  Insignificant
for hydrogen-based Direct Reduction tominor tohigh
Iron production and steel to replace
traditional refractory products
Markets
Accessto Accelerated growth of the wind Increasedrevenue  Minor Minor Minor to
new markets turbine market leading to increased and trading profit high
sales to foundries serving this market
Accelerated growth of the aluminium Minor Minor Moderate
castings market for electric vehicles to high
and light-weighting leading to increased
solesto foundries serving this market
Accelerated growth of ferrous castings Insignificant  Insignificont  Insignificant
for hybrid vehicles (turbo-chargers) tominor tominor
and thin-section castings for internal
combustion engines leading to increased
solesto foundries serving this market
Accelerated growth of the high-technology Minor Minortohigh Highto
steel segment very high




Strategic report

Governance

Financial statements

43

Impact categories (trading profit)

We have assessed our risks and sorted them
according tothe following classification,
which used the same thresholds as forthe
assessment of principal risks:

Very high (>£25m)

Moderate (E5-10m)

Maijor (£15-25m)

Minor (£1-5m)

High (£10-15m)

Insignificant (E0-1m)

Risks
Potential annualimpact ontrading profitin the
short, mediumand long term
Mitigating actions being Shortterm Mediumterm Longterm
Risks Description Impoct undertaken 2025 2035
Physical risks
Increcsed frequency Physicaldamage Increased cost Mitigating actions for Minor Minor Minor
and severity of extreme o Vesuvius dueto physical severe weather events
weather events locations damage and the associated risks
(heatwaves, rain and people Reducedrevenue areincludedinthe
and river flooding, Business from business business continuity
cyclones, snow) disruptiondueto interruption plans of plants, ond
natural disasters insuranceis purchased
Transition risks —Policy and legal
Carbontaxing/ Increasein Increased Capextoimprove Minor Insignificant  Insignificant
emissions rights manufacturing  operatingcosts  energy efficiency ond tomoderate tohigh
trading/border costs (mainriskin conversion to non-fossil
adjustment Europe) fuels to eliminate CO,
mechanisms emissions. Relocation
introduced of manufacturingto
orextended reflect movementsin
customer base
Transition risks -Market \
Rapid growth of Shift from Reducedrevenue Inferrous, pushto Minor Moderate  Moderate
aluminium casting castingsusing from shrinking develop sates of Feedex to high to major
processes for light ahighlevel of marketassome  and coatings for thin-
vehicle castings consumablesto  traditional section automotive
attheexpense of low consumable  castings will components, and
traditional ferrous processes disappearorbe  productsforturbo-
and other createsrisk of convertedto charger casting. Invest
non-ferrous revenuelossfor  alternative in R&D, marketing
processes (due the Foundry processes andsalesforce. In
fo conversionto Division non-ferrous, develop
electric vehicles) products for HPDC and
LPDC processes and
increase penetration
in markets with lower
usage of refractories
Transition frominternal  Reducedvolume Reducedrevenue Adaptproductportfolio, Minor Minor to Moderate
combustion engines of aluminium fromshrinking focusing on HPDC moderate
to electric vehicles power frain market of and LPDC
willlead to the components consumables
decline of sand and forsand and
gravity castings gravity castings
Transition from Blast Share of EAF Reducedsize AdjustR&D and product  Insignificant  Minorto Minor to
Furnaces-Basic Oxygen intotal steel of market development priorities. moderate  moderote
Furnacesconvertedto  production where Vesuvius ~ Redeploy salesforce,
DirectReductionlronor  increases isstrongest, focusing on EAF market

Electric Arc Furnaces
(EAF)forironand
steel making

leading to weaker
positionsinthe
steel market
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Tackling climate change continued

Climate changescenario analysis

Vesuvius has undertaken scenario
analysis to seek to quantify the likely
impact of climate change on the business
and to test the resilience of the Group's
strategy to the changes that lie ahead.

We considered three scenarios,
modelling the potential financial impact
of 2°C, 3°C and 4°C temperature
increases on our business.

Bestcasescenario

In formulating our scenarios, we took
as our ‘best case’ a 2°C scenario. This
was based on the premise that despite
the fremendous acceleration of public
awareness, regulation, technology
development and capital allocationin
recent years, we doubtthat there is
sufficient fime for the 1.5°C target to
be achieved. We therefore identified
our most optimistic scenario as 2°C.

Our assumption is that any further
acceleration which would allow the
planet to get back onto a 1.5°C course
would reinforce the main characteristics
and accelerate the timeline of our

2°C scenario, without fundamentally
changingits features.

Fromassumptionstostrategy

The scenarios take as their starting point
the regulatory and macroeconomic
assumptions underpinned by the
International Energy Agency's WEO
2020 Stated Policies Scenario and
Sustainable Development Scenario.

Supplementing this we have identified,
for each scenario, the areas of our
business in which changes may occur,
suchas:

- The evolution of end-markets;
- Our customer footprint;

- The pace and breadth of technology
transition iniron ond steel making;

- The pace of conversion from fossil fuels
to clean electricity and hydrogen; and

— The evolution of the aluminium market.

We then evaluated the potential
magnitude of the risks and opportunities
ineach scenario, and analysed the
implications for Vesuvius. We considered
our strategic response in terms of:

- Our manufacturing and commercial
footprint;

- Our portfolio of products and services;

- The conversion of our manufacturing
processes to clean energy; and

- The prospects for our aluminium
casting business.

With this approach, the impacts
onallkey areas of the business were
covered (sales, R&D, manufacturing
and procurement).

The outcomes of the scenario analyses
have been taken into account in
formulating plans for achieving

the Group's strategy.

Threelong-term scenarios

4°C warming scenario
‘Good intentions hampered by
fear of economic war’

Incomplete policy and fiscal
packages distort competition,
slowing down technology
development and leading to
geographic shifts in steel supply

3°Cwarming scenario
‘Closed doors’

Regional/national self-interest
drives economic policy, competition
wins over cooperation, regulatory
framework and technologies
evolve differently

2°C warming scenario
‘Global accord’

High cooperation and commitment
to limit emissions facilitates
technology development and the
transition to a low-carbon world
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4°C warming scenario-'Goodintentions
hampered by fearof economic war’

3°Cwarming scenario-'Closed doors’

2°Cwarming scenario-'Global accord’

KA

Regulatory and
macroeconomic
environment

The European Union and United
Statesimplement carbon pricing
mechanisms (taxation or cap
ontrade), but no Carbon Border
Adjustment Mechanism or Tariffs
(orinsufficient to prevent the
transfer of manufacturing away
from these regions)

The European Union and United
Statesimplement carbon pricing
mechanisms (faxation or cap
ontrade), and Carbon Border
Adjustment Mechanisms or
Tariffs to protect theirindustries
from delocalisation

Allmajor economiesimplement
carbon pricing mechanisms.
The costof CO,increasesinall
regions at a comparable pace

ENI

Conversion of
power generation
fromfossilfuelsto
clean electricity
and hydrogen

- Fost growth of non-CO,
emitting electricity sources
(nuclear and renewable)
in Europe

- The cost of fossil fuels increases
significantly in Europe

- Energy prices differ greatly
between Europe and the
rest of the world over along
period of time

- Coalreduces progressively,
but does not disappear.
Natural gas continues to
grow outside Europe

- Hydrogen does not become
available on a wide scale and
economically competitive
until well after 2040

- Fast growth of non-CO, emitting
energy sources (nuclear ond
renewable) in Europe

- The cost of fossil fuels increases
significantly in Europe. Coal
reduces progressively, but does
not disappear, natural gas
continues to grow outside Europe

- Energy pricesin Europe
and the rest of the world
realign progressively

- Hydrogen becomes available ona
wide scale in the USA and Europe
and economically competitive
between 2030 and 2040

~ Fast growth of non-CO, emitting
energy sources (nuclear and
renewable) in all regions

The cost of fossil fuels increases
significantly (taxation), coal as
asource of energy disappears,
natural gas starts to reduce

- Energy pricesin Europe

and the rest of the world

realign progressively

Hydrogen becomes available
on awide scale and economically
compefitive between 2030

and 2040

Fast electrification of the
automotive industry

Fast growth of hydrogen-fuelled
heavy vehicles

_\

Technology
transition-
ironand
steel-making

- Thetransitionin blast
furnaces to clean processes
(e.g. Direct Reduction iron
(DRI), hydrogen, Carbon
Capture and Storage (CCS),
Carbon Capture, Utilisation
and Storage (CCUS)) does not
happen on ¢ large scale

- US steel producers convert
blast furnaces to DRI and
Electric Arc Furnaces (EAF) to
benefit from the low cost and
high availability of notural gas

- European iron-making transitions
to clean processes (e.g. hydrogen,
DRI, CCS, CCUS). The speed of
the transition is dictated by the
availability of green hydrogenin
large quantities

- Some US blast furnaces are
converted to hydrogen, others
to DRI& EAF

- Chinese steel plants convert to
cleaniron and steel-making
processes, albeit at a slower pace

- Little or no transition outside
Ching, the EU and USA

Fast transition of iron making to
clean processesin all regions;
blast furnaces are revamped
ahead of their normal schedule
European and Chinese integrated
steel-making grows primarily in
hydrogen-based iron production,
implementing CCS and CCUS
technologies as well

DRland EAF grow inthe US
(benefiting from the availability
of low-cost shale gas), and Europe
Customers also investtoincrease
the performance of furnaces,
including downstreom of casting

[+

High-technology
steel market

High-technology steel market
grows at 0.9% peryear

High-technology steel market grows
at 1.2% per year (light-weighting
and material efficiency efforts by
downstream industries accelerate
shift from lower to higher
performance grades)

High-technology steel market
grows at 1.6% per year (light-
weighting and material efficiency
efforts by downstream industries
accelerate shift from lower to
higher performance grades)

B

Aluminium
market

Aluminium market grows

at 3% per year, especially High
Pressure Die Casting (HPDC)
and Low Pressure Die Casting

Aluminium market grows at 5% per
year (driven by the demand for
transportfation, construction

and packaging) until 2030.

Aluminium market grows at 7%
per year (driven by the demand
for transportation, construction
and packaging) until 2025.

(LPDC) processes Growth of HPDC/LPDC at a higher Growth of HPDC/LPDC at a higher
paceinthe US and EU markets. paceinthe US and EU markets.
Moderate development of Rapid development of secondary
secondary aluminium casting aluminium casting
Potential financial
impact by 2035 -£5mto £0m £5mto£10m £15mto£20m

(profit before tax)
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Keyfactorsimpacting Vesuvius'three climate change scenarios

\

Regulatory and macroeconomicdrivers
differentiate ourscenarios

Firstly, effective border adjustment
mechanisms to accompany carbon
taxation, or cap and trade systems in
regions with ambitious emissions reduction
objectives, will greatly support the
implementation of technologies required
to decarbonise steel-making (including the
development of hydrogen as the reducing
agent). Conversely, the absence or
ineffective implementation of border
adjustments would lead to significant
delocalisation of the steel industry and
adisplacement of CO, emissions to
other countries rather than a significant
reduction on a worldwide scale. The
energy crisis which started in late 2021
and was particularly acute in Europe,
has resulted in additional costs and loss
of competitiveness for the European
steelindustry. In the short term, this was
addressed by the temporary stoppage
of steel plants. If the energy cost gap

with other regions remains over several
years, this could result in the permanent
closure of steel plants and delocalisation
of production to other regions. This

shift in our customer footprint would

lead to the need to adapt our own
manufacturing footprint.

Secondly, public policy will significantly
affect the relative cost and availability of
non-CO, emitting energy sources vs fossil
fuels and their associated infrastructures.
These will greatly influence the pace

of deployment of selected technologies
and industries (electric vehicles,
carbon-free hydrogen and decarbonised
steel-making). Infrastructure, construction
and other downstream markets will

also be incentivised to reduce steel
consumption, accelerating the shift
towards high-technology steel. Rising
energy costs, as experienced since the
end of 2021, will positively offect the
growth rate of investment in renewable
energies and penetration of electric
vehiclesin the automotive markets.

Finally, the level of international
cooperation to encourage and support
less developed economies to engage

in the technology transition will also affect
our customer manufacturing footprint.
Regulatory and macroeconomic drivers
may affect our climate change scenarios
in the short, medium and long term.

Thefutureof steel

Allthree scenarios assume that the strong
connection between world GDP and world
steel output will continue, supported by
urbanisation and rising living standards,
as there is no significant substitute for
steel. The fight against climate change is
expected to have a far-reaching impact
on mony different industries tronslating
into the accelerated growth of the
high-technology steel segment in which
Vesuvius has a key presence. For example,
solar and wind power plants, where
investment is growing fast, are far more
steel intensive per kWh of installed
capocity than their fossil fuel equivalents.
Likewise, hydrogen transportation,
another area of rapid growth, also
requires considerable amounts of special
grades of steel for new pipelines and ships.
With evolutions occurring over many
years, this driver will have a stronger
impact over the medium and long term
than the short term.

Technologytransition

Our scenarios consider the pace and
extent of the technology tronsition iniron
and steel-making. The Blast Furnace~
Basic Oxygen Furnace (BF-BOF) route

for steel making is significantly more

CO, intensive than the Electric Arc Furnace
(EAF) route. However, EAFs cannot always
be used to produce all higher quality steel
grades and they rely on the availability of
scrap steel (itself a function of the level of
economic development). Going forward,
quality levels produced by EAFs will
continue to improve.

Various technologies to decarbonise

the BF-BOF route are being developed,
including solutions which seek to capture
the carbon as it is emitted and either store
it or use the carbon in other processes.
Alternatively the BF-BOF route may

be replaced by a combination of DRI

and EAF.

Hydrogen-based DRI associated with
EAFs has the potentiol to be necrly
carbon-free if carbon-free electricity and
hydrogen are avoilable. We anticipate
that there will be a gradual reduction in
steel production via the BF-BOF route
and growthin the EAF route. The extent
and pace of this change will depend

on technologies coming to maturity,

the availability of infrastructure
(carbon-free electricity and hydrogen),
and regulatory frameworks.

These technologies will require many years
to mature and be deployed onalarge
scale. This driver is therefore expected not
to have any impact over the short term,
and to reach its maximum impact inthe
long term.

Conclusiononstrategicrresilience

Sustainability has always been at

the heart of Vesuvius' business and the
Group's analysis concludes that the
opportunities for the Group manifested
by the global pressure to mitigate
climate change outweigh the risks.

Our technology helps our customers
improve their process efficiency and
their environmental footprint.

We estimate the financial impact of the
opportunities and risks on the Group will
be most adverse under a 4°C scenario
and most positive under a 2°C scenario.
Under all three scenarios, we expect to
benefit from the continuing growth in the
production of steelin line with GDP, along
with the accelerating shift towards higher
performance iron and steel castings,

as we support customers to maximise the
efficiency and quality of their production.
With our technological expertise, strong
customer relationships and broad
manufacturing footprint, we expect

to play a key role in supporting our
customers’ efforts to decarbonise

their operations.

We also believe there is a low downside
for Vesuvius in all three scenarios as more
than 70% of our business in steelis in

the steel casting part of the operation
which, as a stand-alone process, is low
CO, emitting (1% to 3% of a steel plont’s
CO, emissions), and which we do not
expect to be affected by technology
shifts that the decarbonisation of iron
and steel-making will require.

Whilst the electrification of light vehicles
and ongoing light-weighting efforts are
expected to translate into a shrinking of
the market for certain iron castings, itis
anticipated that this will be more than
compensated for by the growthiin other
markets such as wind turbines and
aluminium castings.

We do not anticipate that climate change
will lead to any significant changes in our
access to capital or require the impairment
of assets on a material scale.
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RoadmaptoNetZero

We have setintermediate targetsin our
journey to reach net zero CO,e emissions
by 2050 (Scope 1 and Scope 2), inline
with the Paris Agreement and the UK's
commitment in the Climate Change

Act 2008 (2050 Target Amendment)
Order 2019. These emissions encompass
the seven GHGs listed by the
Intergovernmental Panel on Climate
Change in the Kyoto Protoco! (CO,,

CH,, N,O, HFCs, PFCs, SF, and NF5).

Our preferred metrics to monitor progress
with our journey fo net zero are energy
and CO,e emission intensity (energy
consumption and CO,e emissions per
tonne of product packed for shipment).
These reflect the progress made in our
operations better than absolute metrics.
Managing this energy intensity not only
has environmental benefits, it is also part
of our long-term strategy to enhance our
cost competitiveness.

Ourjourneytonetzero

Ourtargets

Our targets cover 100% of Vesuvius'
operations. They are aligned with the
Science Based Torgets initiative (SBTi)
requirements for a well below 2°C global
warming scenario and are consistent with
the Paris Agreement.

- 10% improvement in the Group's
energy intensity between 2019
and 2025

- 20% reduction in CO,e emission
intensity normalised per metric
tonne of product packed for
shipment (Scope 1 and Scope 2)
by 2025 (vs 2019 baseline)

- 100% carbon-free electricity by 2030

- Areductionintotal Scope 1 and
Scope 2 CO,e emission intensity
of 50% by 2035 (vs 2019 baseline)

- Zero Scope 1 and Scope 2
emissions by 2050

We aim to achieve our decarbonisation
goals without the use of any carbon offsets
(or only to address residual emissions).

The Group Energy CO,e emissions
reduction targets have been cascaded

to all Business Units, which have built
action plans accordingly. Portions of the
Group Executive Committee’s Long-Term
Incentive Plan and senior management
annual variable compensation are linked
to the achievement of CO,e emissions
reduction targets.

2019 Shortterm 2025| Mediumterm |2035 Longterm  |2050
Reduce the Reducethe
Scope1+Scope2 | intensity by 20% intensity by 50%
CO,e emissions’ from the 2019 from the 2019 Reach net zero
baseline baseline

2030

Scope 2 electricity
sources

Convertto 100% carbon-free

Ourplan

Our roadmap to net zero is based on
five key areas of focus:

1 Modernising and upgrading installed
equipment to reduce our energy
consumption

2 Investing to renew equipment to the best
available technologies and converting
to less CO,e intensive energy sources

3 When possible, replacing high CO,e
emission electricity (generated from
coal or natural gos) with greener
electricity or other sources of energy

4 Reducing our energy wastage,
recovering heatto feed processes
and hotwater

5 Generating clean energy

Assumptions andsensitivities

Some significant assumptions underpin
our net zero plan, including:

- The availability of the necessary
technologies, at an affordable level and
at o scale oppropriate for our industry,
especiolly for the firing of refractory
ceramics and carbon capture

- The development of additional
production capacity and distribution
infrastructure for renewable energy and
hydrogen, and their cost competitiveness

- Adequate policy support to foster
innovation and ensure the cost of CO,
emissions will increase the attractiveness
of carbon-free processes

- No significant change o our business
model and product portfolio

The achievement of our CO,e emissions
targets will also be sensitive to:

- The growth of revenue, organically,
and from acquisitions, and divestitures

- Product mix evolution (especially driven
by dolime volume, which is the most CO,
intensive product line)

- Macroeconomic conditions and the
copex cycle impacting plant loading
(ond thereby the energy efficiency of
continuous processes)

1. Re-baselined using pre-acquisition data for the
business acquired from Universal Refractories,
and BMC from 2019 onwards.
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OurProgress—Key Groupinitiatives
forenergy conservationandfor
increasing energy efficiency

Since 2019, we have undertaken o number
of major projects to significantly reduce
the Scope 1 CO,e emissions of the Group
by addressing some of its most CO,e
intensive installations.

Progressin2023

We closed the Skawina brick plant,
eliminated dirty coke oven gas as a fuel

in Wuhan, replacing it with a new natural
gas-fired tunnel kiln, transferred the Tyler
plant activity to Monterrey, and replaced
the burner system of the Olifantsfontein
rotary kiln. We also took advantage of the
closure of our Chinese plant at Kuatang
and the relocation of its activity to replace
all drying ovens and kilns with new ones,
with an energy efficiency improvement
target of 20%.

In 2022, the Board approved major
capacity exponsion capital expenditure
projects totalling more thon £20m.
Available technologies and their impacts
interms of energy efficiency and CO,e
emissions were systematicolly considered
for these projects, and the most efficient
technologies for the purpose selected.

1 Carbon-freeenergysources

\

The Group supports the transition towards
renewable energy sources and cleaner
carbon-free technology when possible.

Our energy strategy includes an ongoing effort
to convert to carbon-free electricity contracts
whenever practical ond economically
manageable, investment in solar panels, and
the conversion of processes to electricity as
soon as the technology is cost-effective.

In 2023, nine sites converted to carbon-free
electricity contracts, taking the total number
to 45, representing 74% of our manufacturing
sites and R&D centres of excellence.

In 2023, 71% of the grid electricity consumed
in our sites was generated from renewable
sources, and 75% using processes thot did
notemit CO,e (renewable and nuclear).

In 2023, two of our plants became
corbon-free and copitol expenditure projects
for solar panels with a value of £09m were
approved. Nine sites are equipped with
photovoltaic solar panels and 20 sites are
investigoting solor panel projects.

2 Capitalcommitmentsandinternal CO, pricing \

We include an environmental impact analysis
in the evaluotion of each of our capital
expenditure projects as these are the key
decisions that drive long-term future
sustainability performance, and CO,
emissions in porticular.

Aninternal price for CO, emissions (Scope 1
and Scope 2) isincluded in the calculation
of poyback for allinvestments reaching the
threshold for approval by the BU Presidents
or Chief Executive.

Vesuvius views this shodow pricing mechanism
os o key tool to ensure that the environmental
impoct of long-terminvestment decisions is
understood. It seeks to ensure that the best
available technology is adopted, evenin
locations where no external cost for carbon
isin place or foreseen.

The internal price of CO, wos introduced
in 2020. Itis reviewed annually by the
Sustainability Council and is applicable
across all Business Units in oll regions.

The price is adjusted, taking into consideration
both the previous yeor's price and the evolution
of the European Union Emissions Trading
System (EU-ETS) corbon pricing. In 2020,

it was initially set at €30 per tonne of CO,.

It was raised to €90 per tonne in 2021.

The Sustainability Council decided to

maintain the internal price of CO, emissions

at €90 per fonne of CO, for 2023.

3 Improvingourenergy efficiency

A\

All Vesuvius plants have targets to reduce
energy intensity. We have implemented

a structured approoch across the Company.
We collect and analyse dato from the sites,
identify gaps and opportunities and eventually
target our engineering projects. We select the
processes and sites that are the most energy
intensive or have the greatestimpact, and
coordinate the projects centrally. We also
share best practices across locations. For
example, in one of the most energy-consuming
sites, we will improve our process by installing
additional nozzles inthe spray fowers,

building on the experience from another
Vesuvius site. Many additionalinitiatives

are managed locally.

In 2023, we strengthened the resources
available to oversee our energy efficiency

improvement programmes across all locations.

We rolled out plans to install meters on all
energy-intensive equipment (32 sites are fully
equipped) and undertook comparison studies
across locations.

We are encouraging sites to carry out energy
audits and pursue ISO 50001 certification.

13 sites carried out energy audits in 2023,

and more thon 30 have planned auditsin
2024 ond 2025. One site has already obtained
1SO 50001 certification. This combination of
initiatives ollows us to better identify and
analyse opportunities and target investments
on projects with the largest impact.

More than 4,400 employees have received
training on energy conservation and
greenhouse gos emissions reduction.

In 2023, as a result of thermal processes
optimisation and the installation of retrofit
solutions, we have reduced energy
consumption per yeor by around 11 GWh and
CO,e emissions by 2,720 tonnes versus 2022.

New capital expenditure worth c.£6m,
dedicoted to 123 projects with energy
efficiency ond CO, emissions reduction os
one of their prime obijectives, were opproved
in 2023.
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Nextstepstoachieve our Net Zero Plan

OurplantoreachNetZero

Shortterm (2025)

Mediumterm (2035)

Our plan to reach Net Zero covers 100% of our operations. We aim to achieve our decarbonisation goals without the use of any
carbon offsets (or only to address residual emissions).

Longterm (2050)

A wide variety of projects have been
initiated and more are being considered,
to help us deliver our energy efficiency
and CO,e emissions reduction targets,
including:

- Optimisation of process parameters
- Introduction of new refractory furniture
- Retrofitting of ovens and kilns

- Replacement of older and less
efficient units

- Upgrades of compressors

- Replacement of light sources with
LED lights

- Replacement of diesel-powered forklift
trucks with electric forklift trucks

- Installation of heat recovery systems
in ovens and kiins

- Burner sefting optimisation and
loading and cycle optimisation

- Continued conversion of electricity
supplies to carbon-free sources

- Installation of solar panels

We endeavour to use the best
available technologies to reduce
CO, emissionsin all our major
capital expenditure projects.

We anticipate that further emissions
reduction will be possible through further
energy efficiency measures (continuation
of the short-term actions).

Technological developments currently in
preparation with our partners will allow
us to reduce GHG emissions even further.
Projects have been launched across
arange of activities including:

- Electrification of high-temperature
manufacturing processes that currently
rely on natural gas or LPG. The first
investments to replace natural
gas-powered ovens with electric ovens
were in preparation at the end of 2023

- The use of a combination of natural
gos and renewable energy such as
carbon-free hydrogen to fire refractory
materials. We have already storted
R&D trials with a blend of hydrogen
and natural gas

- The use of bio-fuels instead of natural
gas. The first trials to convert industrial
installotions are planned for 2024

We estimate the incremental copital
commitment required by our
decarbonisation roadmap until 2035
will be approximately £70m (approx.
£7m per year). We do not expect the
useful economic lives of our existing
assets to be materially offected by
our plans until 2035. Precise capital
expenditure project lists have been
defined for the 2025 horizon. We will
continue using theinternal price of
carbon to assess the relative benefit
and prioritise projects.

We also anticipate that changes in our
product portfolio towards less energy-
intensive products (such as resin-bonded
and unshoped refractories) will continue.

Beyond 2035, the short term and
medium term programmes will continue
to deliver opportunities.

We are regularly monitoring the
emergence and readiness of new
technologies, through our network of
suppliers of capital goods, universities
and trade associations. Inthe longer
term (2050), various technologies are
promising condidotes for the near zero
emissions curing and firing of refractory
products (electricity, carbon-free
hydrogen, synthetic gas, biomass).

We currently foresee that carbon
capture solutions will be available for
our industrial application during the
2035-2050 period, though most will
probably not be available sooner.

We are progressively adapting our
product and process R&D programmes
to explore such opportunities.

Capital expenditure requirements and
the useful economic lives of our existing
ossets will depend on the evolution of

technologies currently in development.
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Ourenergy consumptionand Scope 1
and Scope 2 CO,e emissions

While Vesuvius' products differ
significantly in the energy intensity of their
manufacture, most of our manufacturing
processes are not energy intensive nor

do they produce significant quantities of
waste and emissions. Dolime production,
which uses coal to calcine dolomite, is our
major emitter of CO,. Dolime and the
next six of our 39 main manufacturing
processes account for 58% of our energy
consumption and 62% of our location-
based CO,e emissions. These continue

to be a clear focus for our investment to
reduce CO,e emissions.

In January 2023, anincident incopacitated
one of our dolime rotary kilns, which
resulted in it being out of service for the
remainder of the year. As a consequence,
the fonnage of dolime produced by the
Groupin 2023 was considerably lower
thanin prior years and the Group's product
mix was very different. The Group's
absolute energy consumption, CO,e
emissions, energy intensity and CO,e
emission infensity reduction were therefore
affected by the lower output of dolime

as well as performance improvement.

The Group's progress in reducing our CO,e
emission intensity was adversely affected
in 2023 by lower volumes resulting in lower
fill rates for continuous processes and
lower energy efficiency. Between 2019
and 2023 the Group achieved an overall
reduction in energy infensity (normalised
to per metric tonne of product packed for
shipment) of 14.6%. The pro forma energy
intensity reduction, assuming the Group
had produced dolime at the normal rate,
was 7.2% vs a target of 10% by 2025.

During the same period, our overall CO,e
emission intensity metric (CO,e emissions
per metric tonne of product packed for
shipment, Scope 1 and Scope 2, market-
based) reduced by 45.5%. This includes

@ 38.4% reductionin Energy CO,e
intensity, and o 68.1% reduction in Process
CO,eintensity, per metric fonne of product
packed for shipment. Excluding dolime,
the CO,e emission intensity reduction
between 2019 and 2023 was 33.2%. If the
dolime installation had been operating
normally throughout the year, the pro
forma 2023 CO,e emission intensity
would have been 20.2% lower than

in 2019, vs o target of 20% by 2025.

Scope1,Scope 2 and Scope 3 emissions (market-based) 2

Scope 1 covers emissions from fuels usedin
our factories and offices, fugitive emissions
and non-fuel process emissions.

Scope 2 relates to the indirect emissions
resulting from the generation of electricity,
heat, steam and hot water we purchase to
supply our offices and factories.

Scope 3 covers all other direct CO, and
CO,e emissions that occur in the Company’s
volue chain.

The conversion by many of our sites

to carbon-free electricity contracts
hos helped our CO,e emissions reduce
at a faster pace than our energy
efficiency improvements.

Vesuvius' total energy costsin

2023 were £48.5m, ¢.2.5% of revenue
(£54.6min 2022, c.2.8% of revenue).
South Africa is the only country where
we exceed the threshold to be submitted
to a carbon tax or an emissions trading
scheme. The carbon tax costin 2023
was ¢.£0.2m (£0.2min 2022), based on
emissionsin the prior year.

In 2023, Vesuvius' total Scope 1, Scope 2 and Scope 3 CO,e emissions were 1,589,332 metric tonnes.

2023 2022 2021 2020 2019
Metric Metric Metric Metric Metric

Metrictonnes CO,e tonnes' %' tonnes' %' tonnes % tonnes % tonnes %
Scope 1 Process
CO,eemissions 29,637 1.9% 91,276 5.5% 101,121 5.1% 88,516 5.3% 106,737 6.0%
Scope 1 Energy
CO,eemissions 139,241 8.8% 191,396 11.5% 208,192 10.4% 182,660 109% 214,845 12.1%
Scope 1 Fugitive
emissions 1,037 0.1% 2,207 0.1% 1,398 0.1% 1,080 0.1% 992 0.1%
Scope1CO,e
emissions 169,914 10.7% 284,879 17.2% 310,710  15.5% 272,257 16.2% 322,573 18.2%
Scope2CO,e
emissions
(market-based) 37,961 2.4% 55,861 3.4% 83,175 4.2% 92,360 5.5% 108,631 6.1%
Scope 3CO,e
emissions 1,381,457 869% 1,318,207 795% 1,605,873 80.3% 1,311,807 78.3% 1,341,498 75.7%
Total 1,589,332 100% 1,658,947 100% 1,999,759  100% 1,676,424  100% 1,772,702 100%

1. The business of Universal Refractories Inc (Vesuvius Penn Corporation) which was acquired in 2021, is included in 2022 ond onwards. BMC (Yingkou YingWei
Magnesium Co., Ltd), which was acquired in late 2022 is included in 2023 and onwords.
2. The numbers are collated from entities within the Group’s Operationel Control Boundary.
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Vesuvius plclong-termenergy consumption and energy intensity (aggregate of Scope 1 and Scope 2)"2*

2023 Proforma Actual

023
v2019? 2023v2019 Proforma?

2023 2022 2021 2020 2019}

Total energy consumption
(million kWh)

896 1,085 1,189 1,056 1,205

Energy consumption per metric
tonne of product packed for
shipment (kWh/MT) 72%  -14.6%

1,054 1,161 1,118 1173 1,234

Notes:

1. Re-baselined using pre-acquisition data for the business acquired from Universol Refractories, Inc. (Vesuvius Penn Corporation), and BMC (Yingkou YingWei

Magnesium Co., Ltd).

2. Pro forma: performance as if the dolime process had been operating normolly throughout 2023 and re-baselined using pre-acquisition data for the business
acquired from Universol Refractories, Inc. (Vesuvius Penn Corporation) ond BMC (Yingkou YingWei Magnesium Co., Ltd) from 2019 onwards.
3. The numbers ore collated from entities within the Group’s Operational Control Boundory.

Greenhouse Gas (GHG) reporting

We have reported to the extent reasonably

Vesuvius plcstatement of verification

practicable on all the emission sources
required under Part 7 of the Accounting
Regulations which fall within our Group
Financiol Statements.

Statutory reporting is location-based
according to the GHG Protocol.

All sites report their energy consumption
and GHG emissions on a quarterly basis.
Performance and variation are analysed,
and improvement plans built accordingly.

2019 wos selected as the baseline for

all energy and GHG emissions data and
targets, absolute and relative, as this
was the last year of normal trading prior
to the COVID-19 pandemic. Progress is

Scope 1, Scope 2 and Scope 3 carbon footprint reporting
and supporting evidence contained herein for the period
1 Jonuary 2019 to 31 December 2023 covering GHG
emissions as CO,e in metric tonnes, CO,e infensity in
metric tonnes of CO,e per metric fonne of product packed
for shipment, energy consumption inkWh and energy
intensity in kWh of energy per metric tonne of product
packed for shipment, Location based and Market bosed,
were verified by Carbon Footprint Lid in accordance
withthe ISO 14064 Part 3 (2019): Greenhouse Gases:
Specification with guidance for the verification and
validation of greenhouse gas statements.

A copy of the limited assurance statement can be found
on our website: www.vesuvius.com.

measured against the 2019 performance.

The Group also meets allits obligations in
relation to the Producer Responsibility
Packaging Waste regulations and the
Energy Saving Opportunity Scheme by
which the UK implemented the EU Energy
Efficiency Directive.
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Fuel consumption, emissions and normalisedemissions for the mainfuels consumed across the Group
(location-based (Operational Control Boundary) statutory reporting)

In 2023, the Group's normatised energy
consumption decreased by 12.7% to
1,054 kWh per metric tonne (2022: 1,207).
Location-based emissions decreased by
27.4%10 0.310 metric tonnes of CO,e

Asignificant reduction in CO,e resulted
from reductions in the production of
dolime following the incident in January
2023, which incapacitated one of our
rotary kilns. The remaining decreoses were

During 2023, the Group also consumed
287 cubic metres of diesel (-1.8% on 2022:
292) primarily in the operation of forklift
trucks onifs sites, and 165 cubic metres of
fueloil, anincrease of 0.2% (2022: 164.8).

per metric tonne of product packed

for shipment (2022: 0.426) and market-
based emissions decreased by 35.5%

0 0.245 metric tonnes of CO,e per metric
tonne of product packed for shipment
(2022:0.380).

Intotal, 482 cubic metres of oil was used
as fuelin 2023 (5.5% up on 2022: 457).

primarily driven by changes in production
volumes and product mix. Natural gas use
decreased by 8%, eleciricity consumption
by 4% and coal (a CO, intensive fuel)
consumption by 67%, to 8,900 metric
tonnes (2022: 27,231 metric tonnes).

Global GHG emissions and energy consumption
Location-basedstatutory reporting (Operational Control Boundary)'3456

UKand UKand UK and UKand
Offshore Global Proportion  Offshore Global Proportion Offshore Global Proportion  Offshore Giobal Proportion
CO,e'000 CO,e’000 relatingto CO,e’000 CO,e’000 relatingto  energy energy relatingto energy energy relatingto
Emissions metric metric theUKand metric metric theUKand use: used theUKand used used theUKand
andenergy tonnes tonnes  Offshore tonnes tonnes  Offshore ‘000kWh  '000kWh  Offshore ‘000kWh  ‘000kWh  Offshore
sources 2023 20232 Area 2022 20222 Area 2023 20232 Area 2022 20222 Area
Combustion of fuel and operation of facilities including fugitive emissions (Scope 1)
2.150 170 1.3% 2.266 285 08% 11,343 699,011 1.6% 11,839 877757 1.3%
Electricity, heat, steam and cooling purchased for own use (Scope 2)
0.385 93 0.4% 0.554 98 0.6% 1,905 196,612 1.0% 2,740 205,859 1.3%
Total GHG emissions and energy
2.535 263 1.0% 2.819 383 0.7% 13,248 895,622 1.5% 14,578 1,083,616 1.3%
Change
-101% -31.3% -9.1% -17.3%
Metric tonnes CO,e per metric tonne of kWh of energy per metric tonne of
product packed for shipment product packed for shipment
UKand UK and UKand UKand
Vesuvius' chosen intensity measurement Offshore Global Offshore Global Offshore Global Offshore Global
(location-based statutory reporting)'? 2023 20232 2022 20222 2023 20232 2022 2022?
Emissions and energy reported above
normalised to metric tonnes CO,e
per metric tonne of product packed
for shipment 3.505 0.310 4.090 0.426 18,315 1,054 21,150 1,207
Change -14.3% -27.4% -13.4% 12.7%
Metric tonnes of CO,e per Emrevenue
Total GHG emissions as metric tonnes
CO,e per £m revenue (location-based) 20.6 136.3 222 1921
Change -7.0% -29.0%

1.

2.

o

Locotion-based Stotutory Reporting of Globol GHG emissions (metric tonnes of CO;e) and energy consumption (000 kWh). The numbers are colloted from
entities within the Group's Operational Control Boundory.

The business of Universal Refractories Inc (Vesuvius Penn Corporation) which was acquired in 2021, is included in 2022 and onwards. BMC (Yingkou YingWei
Magnesium Co., Ltd), which was acquired in lote 2022 is included in 2023 and onwards.

. Inreporting GHG emissions, we have used the GHG Protoco! Corporate Accounting and Reporting Standard (revised edition) methodology to identify our

location-bosed GHG inventory of Scope 1 (direct) and Scope 2 {indirect) CO,e. We report in metric tonnes of CO; equivalent (CO, e). We have used emission
factors from the UK Government's (Defro) and the IEA GHG Conversion Factors for Company Reporting 2023 in the colculation of our GHG emissions.

. Our energy-related greenhouse gas (GHG) emissions, reported as carbon dioxide equivalents (CO;e), include direct emissions of the three main GHGs

(carbon dioxide (CO3), methane (CH.,) and nitrous oxide N,O).

. Process related emissions of the following in CO, equivalent and in metric tonnes are not significant: Direct methane CH, emissions and Direct nitrous oxide

N,O emissions.

. Emissions of the following in CO, equivalent and in metric tonnes ore not significont: Direct sulphur hexafluoride (SF) emissions; Direct HFC emissions;

and Direct PFC emissions.
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Scope 3 emissions

Vesuvius' Scope 3 CO,e emissions, mainly
upstream, contributeto a greater part of our
total CO,e emissions than our Scope 1 and
Scope 2 emissions. Our products are used by
customers whose processes emit significant
amounts of CO,. They serve to contain and
protect liquid metal and manage its flow, but
do not participate in the heating operations
or chemical reactions that lead to CO,
emissions. Emissions associated with the
processing or use of our products are hence
very limited. More specifically:

- Some products require drying or
pre-heating prior to use by our
customers. Emissions generated during
these operations are included inthe
Processing of sold products category

- Refractory materials do not require
energy during their use; having
undergone high temperature processes
during their manufacturing, they are
inert and do not release any greenhouse
goses during their use.

Scope 3 emissions!23456

- Some non-refractory products contain
chemicals, which will be partially burnt
during usage by our customers.
Emissions due to the combustion of
chemicals are included in the Use of
sold products category.

Since 2021, we have undertaken a focused
evaluation of emissions associated with
raw materials, using publicly available
overage CO, emissions factors. We have
also collected information on energy
source, CO, emissions dato and reduction
plans from our raw materials suppliers as
part of our Request for Quotation process.

In 2023, we concentrated on the four raw
material categories that account for an
estimated half of our Scope 3 emissions
from acquired products and services.
We provided our suppliers with training
and evaluation tools to help them assess
their Scope 1 and Scope 2 emissions. In
China our workshop on ‘Sustainability
and CO, emissions’ had 55 attendees
representing 35 suppliers.

Suppliers representing 54% of our raw
material spend have provided disclosures
tfodate.

We have also started collecting CO,
emissions data relating to transportation
from our forwarders in all regions. In 2023,
the CO, emissions data that we received
from our forwarders covered 45% of

our transportation spend (upstream

and downstream), and we were able to
evaluate CO, emissions covering a further
43% of our transportation spend using
operational data and DEFRA conversion
factors. The remainder of our CO,
emissions from upstream and downstream
transportation (12%) was estimated bosed
onspend and DEFRA conversion factors.

Various initiatives have been launched
toreduce our Scope 3 CO, emissions,
including returnable packaging, the
electrification of company fleet
vehicles and arrangements for
collective commuting.

20232 20222 2021 2020 2019
Metric Metric Metric Metric Metric

MetrictonnesCO,e tonnes tonnes % tonnes % tonnes % tonnes %
Purchased goods
and services 1,066,129 77% 1,038,969 79% 1,342,387 84% 1,104,823 84% 1,127,065 84%
Capital goods 39,992 3% 33,369 3% 22,007 1% 19,818 2% 25,087 2%
Fuel- ond energy-related
activities (notincluded in
Scope 10r2) 37,088 3% 45,551 3% 50,931 3% 36,845 3% 42,332 3%
Upstream transportation
and distribution 39,086 3% 45,572 3% 39,887 2% 23,946 2% 26,104 2%
Waste generated
inoperations 15,228 1% 15,364 1% 14,428 1% 11,961 1% 3,632 0%
Business travel 11,443 1% 9,578 1% 5128 0% 4,670 0% 10,724 1%
Employee commuting 20,374 1% 21,253 2% 21,653 1% 21,561 2% 22,303 2%
Upstream leased assets 0 0% 0 0% 0 0% 0 0% 0 0%
Downstream
transportation and
distribution 80,896 6% 38,899 3% 34,912 2% 23,529 2% 25,700 2%
Processingofsoldproducts 14,924 1% 15,779 1% 14,078 1% 13,902 1% 14,371 1%
Use of sold products 34,194 2% 32914 2% 37,460 2% 31,834 2% 39,645 3%
End-of-life freatment
of sold products 22,103 2% 20,959 2% 23,002 1% 18,918 1% 4,535 0%
Downstream
leased assets 0 0% 0 0% 0 0% 0 0% 0 0%
Franchises 0 0% 0 0% 0 0% 0 0% 0 0%
Investments 0 0% 0 0% 0 0% 0 0% 0 0%
Total Scope 3
CO,eemissions 1,381,457 100% 1,318,207 100% 1,605873 100% 1,311,807 100% 1,341,498 100%

1. In 2023, the GHG Protocol managed Quantis Scope 3 evaluator tool wos withdrawn, so Vesuvius now utilises the Sustrox platform, which offers the possibility to
evaluote Scope 3 emissions ot o greater level of detail. The Sustrax tool relies on the UK Government DEFRA methodology, categories, and emission conversion
factors. Wherever possible we used octivity dota which relies on information that is specific to the organisation, and therefore is much more occurate than the
spend base method. Our Scope 3 emissions for the 2019 to 2022 period were re-evaluated using the improved new approach to ensure comparability over time.

2. The business of Universal Refractories Inc {Vesuvius Penn Corporation) which was acquired in 2021, is included in 2022 and onwards. BMC (Yingkou YingWei
Magnesium Co., Ltd), which was acquired lote 2022 is included in 2023 ond onwards.

w

. The numbers are collated from entities within the Group's Operational Contro! Boundary.

4. Conversion factors for GHG emissions and energy used the 2023 UK Government GHG Conversion Factors for Company Reporting. Conversion factors for
GHG emissions for electricity globally used the lEA Emission Factors 2023.

o wn

. Caleulation of Scope 3 GHG emissions used the Carbon Footprint Limited Sustrax system for years 2019-2023.
. Scope 32023 Upstream subtotal 1,229,340 Metric Tonnes (89%) Downstream subtotal Metric Tonnes 152,117 (11%).
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Product responsibility—Growing our engagement inthe circular economy

The drive to improve the sustainability
performance of Vesuvius and the
refractory industry’s products was
initiated many decades ago. Continuous
improvements have led to considerable
reductionsin both the raw materials used
and the quantity of product shipped to
landfill. As the amount of refractory
material consumed per tonne of steel
cast levels off, the purpose and value of
the use of refractory materials will move
from delivering insulation to an even
greater emphasis on helping to improve
steel quality and process efficiency.

Product durability

Our first, and preferred, strategy to reduce
the depletion of resources is the extension
of product durability.

We are continuously working to extend
the lifetime of our consumable products.
Strategies include the development

of advanced materials, the design of
shapes that allow dual usage of products,
and product repair and remanufacture.
For mechanisms and equipment, we also
offer wear monitoring and maintenance
services to our customers to ensure their
optimum performance and extend

their fifetime.

Productrecyclability

At the same time as reducing the quantity
of raw materials required for each
casting, technical solutions have emerged
to enable the recycling of refractory
materials after usage in the production
of iron and steel. Whereas in the early
1970s nearly all refractory materials
were disposed of after use, it is estimated
that more than half are now recycled.

In Europe, as little as 5% of refractory
materiols now go to landfill.

As part of our product end-of-life
management programme, we are
developing selected initiatives with
customers, tailored to each product
family, such as:

- Recovery and remanufacture of
products after usage

— Recovery and recycling of refractory
materials after usage

- Recycling of mechanisms as scrop steel

- Refurbishment of lasers and
redeployment, or disassembly and
recycling of components

Recycledmaterialusage™?

023
Proforma?® 2023

Recovered andrecycled materials
Vesuvius is determined to increase the
usage of recovered ond recycled materials
inits product formulations.

Increasing the share of recovered

ond recycled materials in product
formulations poses multiple challenges,
in ferms of availability, consistency of
quality, competitiveness versus virgin
materials whose prices fluctuate,
regulatory frameworks for the
transportation of end-of-life waste
materials, and validations to ensure
that product performance and reliability
remain unaffected. 2023 performance
was adversely affected by these factors,
which remain a concern going forwards.

2022 2021 2020 2019

Amount of recycled
materials usedin
Vesuvius products

(metrictonnes) 65,497

66,137 76,482 57,035 68,373

Amount of recovered

materials that are not

recycled usedin Vesuvius

products (metric tonnes)* 0

Percentage of recycled
materialsin Vesuvius
products fromtotal
materials

57% 6.5%

5.8% 5.9% 5.3% 5.7%

Percentage of revenue
from productsincluding

recycled materials 20.7%

20.4% 21.0% 19.6% 18.7%

1. Re-boselined using pre-acquisition data for the business ocquired from Universal Refractories, Inc.
(Vesuvius Penn Corporation) and BMC (Yingkou YingWei Magnesium Co., Ltd) from 2019 onwords.
2. The numbers are collated from entities within the Group's Operational Control Boundary.

w

. Pro forma: performance as if the dolime process had been operoting normally in 2023 (based on

the average output and performance of 2019 to 2022).
4. Allrecovered materials undergo some processing before their usoge in our products. Therefore, they
are allincluded in the recycled materials category, and the recovered materials category is empty.
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Materialwaste

The Board has set a target of a 25%
reduction of our solid waste (hazardous
and sent to landfill) per metric tonne of
product packed for shipment by 2025
(vs the 2019 baseline).

Manufacturing sites have started building
action plans covering both hazardous and
non-hazardous waste to eliminate, reduce
and recycle. Awide range of actions have
been initiated fo reduce the amount of
waste, such as closed conveyor and dust
extraction systems, process improvements
to reduce scrap and process waste
generation, re-engineering of product
recipes to include internally recycled
material, and identification of recycling
opportunitiesin other industries for
by-products.

In 2023, the ratio of solid waste (hazardous
and sent to landfill) per metric tonne of
product packed for shipment reduced by
13.4% vs 2019, (2022: reduced by 9.1%).
The 2023 performance was notably
affected by the partialinterruption fo
dolime production in 2023. During the year
a few sites also disposed of waste material
that had been accumutated over along
period of time. Waste material quantities
were reassigned to the year during which
they were generated, ond waste figures
adjusted accordingly.

Water consumption

We aim to reduce both the amount of fresh
water consumed in our manufacturing
process and social water consumption.
The main area of focus is the reduction of
wastewater. Vesuvius works to reduce the

Five-yearevolution of freshwater consumption

consumption of waterin its manufacturing
operations by recycling and improving
water management processes. No salt
water or cooling water is abstracted,

with no related outflow. Various
technological solutions have been
implemented to reduce our water
consumption and wastewater. Most
noteworthy, in the past five years: 30 sites
have implemented measures to minimise
water consumption in grinding, cleaning,
degreasing, and rinsing processes; 18 sites
have upgroded technology or equipment
to significantly reduce water consumption;
and ten sites have implemented rainwater
harvesting systems.

In 2023, our overall fresh water consumption
per tonne of product packed for shipment
decreased by 0.6% vs our baseline of 2019.
As with energy use, normalised consumption
of water varies with product mix.

%change
2023/2019 2023’ 2022 2021 2020" 2019
Woterinm? -13.6% 744,531 683,485 755,366 756,522 861,556
Waterin m3 used per metric tonne of product packed
for shipment -0.6% 0.876 0.732 0.710 0.840 0.882
Water inm? used per £ million revenue -27.0% 386 343 452 534 529

1. Re-baselined using pre-acquisition data for the business acquired from Universal Refroctories, Inc. (Vesuvius Penn Corporation) and BMC (Yingkou YingWei

Magnesium Co., Ltd) from 2019 onwards.

Wastewater

The Board has set a target for the Group to
reduce the amount of wastewater per metric
tonne of product packed for shipment by
25% by 2025 (vs the 2019 baseline).

We are focused on reducing water
consumption and the volume of
wastewater discharged. Thirty-one sites
reclaim and reuse some water after usage
and 30 sites have made investments in
wastewater treatment installations. We
have action plans in place to reduce our
wastewater generation globally, including:

- Replacing wet scrubbing systems for
particulate removal with dry filter systems

- Optimising cleaning processes

- Detecting and addressing water
leakages above and underground,
and implementing preventative
maintenance programmes

- Optimising production schedules to reduce
the need for cleaning between recipes

Environmentalexceedances

Vesuvius is committed to addressing
environmental exceedances and
complying with local regulations. All
exceedances are reportedin a central
daotabase. Any significant exceedance
or environmental incident is reported
to the Group Executive Committee.

In 2023, Vesuvius recorded 70 mostly
minor environmental incidents. Of these,
two related to emissions to air, six to
emissions to water and 62 to ground.
Seven manufacturing sites were engaged
in discussions with neighbours over
environmental issues, mostly due to noise
or smell. Five sites were engaged in
discussions over minor environmental
compliance issues with local authorities.

Total environmental releases across the
Group in 2023 are estimated to have
totalled 44.4 metric tonnes (including
30.9 metric fonnes of water-based

materials) and 12.4 m3 of hydrocarbons,
with the balonce being solids and powders
(1.1 metric tonnes).

All 2023 reported releases to water

and all but three to the ground were fully
contained. One release to ground involving
hydrocarbons required remediai work,

the other two were water based and

were also cleaned up.

Where incidents occur, they are managed
via Vesuvius' site environmental response
plans and reported through the Vesuvius
incident reporting system. We comply
with local reporting requirements in
respect of suchincidents. Two regulatory
actionsissued in 2021 against Vesuvius
in Belgium remain open; action plans to
address them are being implemented.
No action was taken by any authority in
relation to an environmental incident in
2023 which resulted in financial penalties
against Vesuvius.

%change

2023/2019 %change
(Metric tonnes) Proforma'  2023/2019 Pro forma'? 2023 20222 20212 20202 2019?
Ratio of wastewater per tonne
of product packed forshipmentt  -11.6% -4.0% 0.242 0.263 0.258 0.251 0.273 0.274

1. Pro formoa: performance os if the dolime process had been operoting normally in 2023 (based on the average output and performance of 2019 to 2022).
2. Re-baselined using pre-acquisition dato for the business acquired from Universal Refractories, Inc. (Vesuvius Penn Corporation) and BMC (Yingkou YingWei

Magnesium Co., Ltd) from 2019 onwards.

3. Some Vesuvius sites include social water in their wastewater reporting.
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Supporting our customers’journey to net zero

Vesuvius is committed to growing its contribution to a sustainable world,
through products and services that improve safety, maximise environmental

performance, reduce greenhouse gas emissions and contribute to the

circular economy

Sustainable solutions

Our products have the potential to help
customers reduce and avoid greenhouse
gas emissions when compared with their
current practices, by amounts that

far exceed the emissions required to
manufacture and distribute them.

Qur customersin the iron, steel and
aluminium industries are embracing

the challenge of dramatically reducing
their CO, emissions. Many have pledged

to reach net zero by 2050. They are
investing heavily to transform their
manufacturing technologies for the long
term, working on a range of initiatives
including the direct reduction of iron with
carbon-free hydrogen and the replacement
of carbon anodes in aluminium smelting.
We contribute to their efforts through
technology partnerships and developing
new products for the next generation zero
emissions aluminium, iron ond steel-making
processes. We help them to evaluate the
CO, emissions reduction our products bring
to their complete value chain.

Productlifecycle assessments/
assessingour portfolio

We have created o Product Sustainability
Benefits Scorecard to evaluate the
sustainability benefit of our products over
their full product life cycle (raw materials,
manufacturing, transportation, use phase
and end of life), rating our products
against standard market products. By the
end of 2023, we had assessed 97% of our
revenue from consumable products using
this internal scorecard. Of our 2023 sales,
18.2% were generated from products with
superior sustainability characteristics
(17.9% in 2022). 15.6% of 2023 sales were
generated from products with superior
performance interms of customer CO,
emissions. Our objective is to continue
growing this share of our product
portfolio year after year.

Productsustainability benefitsscorecard

consumption
and emissions

Reduces waste,
avoids landfill
and increases
recycling

Safety in manufacturing and transportation

Improves users’
comfort, health
and safety Safety during usage
Exposure to heolth hazards
Limits our Product weight
impacton
natural Product lifetime
resources
Recycled materials
Minimises Cradle to grave greenhouse gas emissions
energy

Reduced and avoided CO, emissions for the customer
Volatile compounds emissions
Waste generation during manufacturing and usage

Recyclobility ofter usage

Sustainable R&D

Vesuvius invests significantly in new
product development, working closely with
customers through our network of account
managers and service teams, and holding
regular technical and R&D meetings, to
offer optimised solutions for their specific
needs. We have a unique combination of
expertise covering a wide range of fields
including metallurgy, refractory ceramics,
robotics and mechatronics, and IT.

When designing new products, we look
at our customers’ current and future
challenges, needs and expectations,
combine this with information we have
collected from our onalysis of pastissues,
and seek to achieve both incremental
improvements and breakthrough
innovations in safety, robustness,
reliability and performance, to steer
the development of next-generation
products and services.

Using the Product Sustainability
Benefits Scorecard, we have undertoken
a complete assessment of the pipeline
of R&D and new product development
projects, to check from the design stage
that the projects are aligned with our
sustainability ambitions and more
specifically contributing o the fight
against climate change by reducing

CO, emissions. We use this information
to adjust priorities and allocate resources.
We consider products that have better
sustainability characteristics than those
already on the market, to be ‘market-
leading sustainable products’.

The challenge of decarbonising
iron-making and aluminium smelting,
requires the development and
industrialisation of radically new
technologies. We complement our interna!
efforts with partnerships with over a dozen
research institutions, universities and
strategic customers, working to develop
the refractory solutions that will support
these novel processes.
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At the core of our business is the desire
to help our customers improve their
operational performance and efficiency.
Customers rely on the quality of our
products, and their structural integrity,
to ensure the safety of their employees
by controlling the flow of molten metal

in their operations.

The reliability and performance of our
products are critical to our customers

in ferms of safety on the shop floor,
overall equipment effectiveness, labour
productivity and metal yield, and their
environmental impact (reducing energy
consumption, CO, emissions and
refractory material waste).

Many of our products allow our customers
to achieve improved metallurgical
properties in their products, for example,
ollowing the production of better wind
turbine components or the light-weighting
of vehicles.

O,
83%
of ongoing new product development

projects were dedicated to
market-leading sustainable products

Productsafety and quality

New productdevelopment

Product safety is paramount to us.
We have implemented a wide range
of practices to optimise the safety
and quality performance of our
productsin use, reduce failures and
increase their lifetime.

We follow a strict stage-gate process
for the development of new products,
ensuring that safety performance
obijectives are defined from the initial
stages and progressively completed up
to the product launch. Key deliverables
include risk assessments, preparation of
user and maintenance documentation,
manufacturing control plans, and Vesuvius
and customer operator training. We
undertake extensive testing through
rigorous alpha and beta trials, with
systematic trial reports to confirm that
targeted performance and robustness
objectives are met and to allow for
fine-tuning before product launch.
Safety data sheets ore available for

all consumabie products.

The development of human-centred
robotic solutions for steel shops reduces
the ergonomic strain on our customers’
operators together with their exposure
to high temperatures.

Vesuvius'investment in sustainability

Safety and quality inuse-productfeedback

Our constant performance monitoring
develops deep and lasting relationships
with our customers.

After product launch, whenever o
safety-reloted incident (aninjury or

a dangerous occurrence) occurs at one
of our customers that may have involved
a Vesuvius product or service, itis
systematically reported and investigated.
Likewise, all quality and performance
issues raised by the Vesuvius field teams
or by customers are systematically
reported, documented and classified,
based on their nature and severity.

Issues and incidents are dealt with through
arigorous problem-solving methodology
and in-depthinvestigation using the 8D
practical problem-solving methodology.
This ensures we identify root causes,
implement corrective actions, and prevent
them recurring. The outcome of the
investigation, including root causes and
corrective actions, is shared with the
customer and lessons learned are
incorporated into the design of following
generations of products.

* Using Vesuvius'internal scorecard.

New sustainable products

The scope of work of the
Group's central functions and
processes R&D teams covers
fundamental research, new
product development projects,
the evaluation of raw materials,
and support fo operations.

In 2023, 83% of ongoing new
product development projects
were dedicated to market-leading
sustainable products
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Our people

We provide our employees with a safe workplace, where they are recognised,
developed and properly rewarded

Health, safety and well-being atwork

Safety is our top priority and our
overriding commitment to health
and safety is embedded throughout
the organisation.

Our approachistoidentify, eliminate,
reduce or control all workplace risks, and
an ongoing system of fraining, ossessment
and improvement isin place to focus on
achieving this. We remain fundamentally
committed to protecting the health and
safety of employees, contractors, visitors,
customers and any other persons affected
by our activities.

We want to become a zero-accident
company and are striving to become
a best-in-class organisation for safety
performance and leadership.

Ourbeliefs

1 Good Health and Safetyis
Good Business

2 Safetyis everybody's responsibility

3 Working safely is a condition
of employment

4 Allwork-related injuries and work-
related ill-health are preventable

Vesuvius'Health & Safety Policy

Healthandsafety governance

The Board has overall responsibility

for health and safety-related matters
and delegates authority for the
management of the health and safety
performance of the business to the
Chief Executive. The Health and Safety
Policy is signed by all members of the
Group Executive Committee and the
Business Unit Presidents are responsible
forits deployment.

The Board receives regular information
on every Lost Time Injury and key safety
performance indicators. In addition, the
Board carries out a biannuol review of
health and sofety performance. Annual
presentations of Business Unit strategy
include heolth and safety.

Groupsafetyaudits

The Group operates a central sofety
auditing team of three auditors, each
with more thon ten years' experience, who
report to the VP Sustainability. The team’s
main purpose is to verify the deployment
and ongoing application of the Group's
standards and policies in our locotions,
including our manufacturing sites, R&D
facilities and the customer locations
inwhich a significant number of our
employees operate daily. Eoch audit
alsoincludes an assessment of the site’s
HSE leadership. During 2023, the team
conducted 66 audits (2022: 65).

We commit to:

- Abide by simple and non-negotiable
standards

- Report transparently and thoroughly
investigate any incident fo learn,
share, and avoid repeats

- Undertake risk assessments to identify
hozards, prioritise any deficiencies
and correct them in an appropriate
way, os well os to develop appropriate
safe work procedures

- Ensure every business facility follows
the agreed health and safety plans,
committing to: reduce the frequency and
severity of injuries; improve workstation
ergonomics; prevent exposure to hazardous
substances; and minimise the risk of
occupational diseases

- Increase awareness about health and safety
issues and provide training for oll new
employees and contractors

- Ensure every business facility has an
appointed Health and Safety Manager

See the full policy on www.vesuvius.com

for further details.

Following each audit, action plans are
created by the site management teams to
address any issues identified and work on
completing these is assessed on a regular
basis. The observations made during
audits are used to improve the Group's
training programmes and to enhance
the Group's heolth and safety standards.
The results of the Group HSE audits,
aswell asthe progress of action plans
addressing the most critical issues, are
reported to the Board twice ayear.

Sites are also encouraged to carry out
self-assessments, based on the Group
safety audit compliance checklist,

to monitor their progress.

Safety auditsandimprovement opportunities
In 2023, 83% (2022: 82%) of our working
population performed routine sofety
audits every month. This generated

an average of nine (2022: nine)
implemented safety improvement
opportunities per person, resulting

in animprovement in worker sofety.

The audit progromme involves employees
atall levels - from the Group Executive
Committee and safety specialists, through
to local site management, employees and
directly supervised contractors.
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2023 safetyperformance

Our Lost Time Injury Frequency Rate
(LTIFR) of 0.6 per million hours worked in
2023 was significantly lower than 2022
(1.08), but we recognise that there is more
work left to do. The LTIFR for not directly
supervised contractors and visitors was
1.6in 2023 (2022: 1.02), ond this remains
an area of focus for our efforts.

Fatalitiesandsevereinjuries

There were no work-reloted fatalities in
2023, but sadly one of our colleagues
was killed in a road traffic accident whilst
commuting. Vesuvius provided support
to his family.

During 2023, there were a number of
severe injuries, including an external
contractor, who fell from a height

resulting in leg ond jow fractures, and

two incidents involving finger amputations.
We are actively taking steps to learn from
these severe injuries and to improve our
systems and procedures to prevent any
similar occurrences.

Losttime and medically treatedinjuries

Vesuvius operates a robust and
comprehensive process for the timely
reporting of incidents. ln our internal
standards, contractors who are not
directly supervised are included, and

we use more stringent definitions for

Lost Time Injuries (LTls) and ‘severe
accidents’ than the definitions used by
many regulatory bodies. All sites are
required to report on all Recordable
Injuries (aligned with the OSHA definition),
to maintain the focus on safety.

As onillustrotion of the precautionary
preventative approach taken by Vesuvius
in accident investigation, all LTls and
Recordables require a full 8D report.

We believe that the long-term significant
improvementsin Lost Time Injury rates
reflect o broader trend of underlying
improvement for the Group and result
from a sirong management commitment
to change. Shifting the focus to the
globally recognised OSHA Recordables
for medically treated injuries supports
the continued downward pressure on
frequency rates.

Lost Timelnjuries

2023 Safety performance

Employeesand Notdirectly ~ Allemployees, not

directly supervised  directly supervised

SUpel’ViSed controctors contractors

contractors andvisitors andvisitors

Performance indicators 2023 2023 2023
Work-reloted Death 0 0 o]
Severe Injuries 3 2 5
Lost Time [njuries (LT1) 15 2 17
LTI Frequency Rate (LTIFR) per miillion hours 0.6 1.6 0.6
Total Recordable Injuries (TRI) 91 4 95
Total Recordable Frequency Rate (TRFR) per million hours 3.4 3.2 34
Safety Audits (number) 135,805 0 135,805
Safety Audits per 20 employees per month 17 0 17




60

Vesuvius plc Annual Reportand Financial Statements 2023

People and Culture

Our People and Culture strategy aims
to build an outstanding business by
ensuring we have the individuals, skills
and capabilities critical to the delivery
of our strategy.

It focuses on delivering value for our
businesses, a positive employee
experience and functional excellence,
through our culture of diversity and
innovation. OQur long, mid and short-term

plans are organised around two key areas:

- Building an Outstanding Business—with
the critical skills and capabilities to win

- Developing Outstanding People -
in diverse, engaged, and high
performing teams

The underlying foundation for our
People and Culture strategy is our
strong culture of delivering results in

a diverse, entrepreneurial, decentralised
organisation, where everyone
isempowered to take action,

working with like-minded people

in a non-matrix environment.

Vesuvius is for ambitious, self-motivated
people who thrive on challenges and

solving problems. ltis for people who are
never satisfied, always raise the bar and
dare to make difficult decisions and win.

Our strength comes from our CORE
Values: Courage, Ownership, Respect and
Energy. These Volues guide and inspire us,
shaping our behaviours and decisions.

Ourprinciplesand approach

Vesuvius is a geographically and culturally
diverse group, employing more than
11,000 people of more than 70
nationalities in 40 countries.

Our geographical diversity places us close
to our customers around the globe. It also
highlights the importance of maintaining
and applying sirong and consistent values
and ethical principles in our worldwide
approach to business.

Our employees’ engagement with our
volues and culture is vital to our success
and the sustainable delivery of the Group's
strategy. We communicate openly and
tronsparently within the organisation,
through ‘town hall' meetings, Board and
senior management visits, management
feedback, performance evaluation,
measuring employee engagement and
responding to the feedback we receive.
Critically, there is ongoing and consistent
communication of our CORE Values and
the principles of our Code of Conduct. Thisis
underpinned by engaging staff across the
Groupin both general and targeted training,
to ensure a consistent understanding of our
policies and procedures.

OurCORE Values

The Group's CORE Values are actively
supporting the Group's priorities,
encouraging consistent behaviours
across the Group to sustain our business
success inthe future.

These Values, and the behaviours
underpinning them, convey the mindset
and attitudes we expect each employee
1o show every day. They are at the heart
of the culture of the Group, promoting
ourimage to external stakeholders, and
underpinning the commercial promise
we provide to our customers.

The Values are reinforced through

our performance management systems
and are celebrated each year through
our Living the Values Awards which
select regional ond global winners

for each Value.

Vesuvius' CORE Values

Courage

- Isystematically say, decide ond dowhat
is right for Vesuvius including when itis
difficult, unpopular, or not consensual

- | express my opinions openly during
discussions, but | also defend Group
decisions once they've been taken,
even if they do not correspond to my
initial position

- Iproactively take leadership responsibility
on difficult projects and topics thot are
important to the Group's performance,
motivated by the perspective of success
rather than poralysed by the risk of
personai failure

Ownership

- lom personally accountable for the
consequences of my actions and for the
performance of the Group in my area
of responsibility or oversight, without
bloming external circumstances or the
actions of others

- ldemonstrate an entrepreneurial spirit,
looking for and seizing business
opportunities and limmediately address
problems that come up as soon as
Ibecome oware of them

- Imanage the Group's money and resources
os though they were my own

Respect

- Idemonstrate respect for other people’s
ideas and opinions evenif | disogree
with them

- lwelcome open debate. llisten to others, and
foster esteem and fairness with customers,
suppliers, co-workers, shareholders and the
communities where we operate

- lcommunicate my objectives clearly and
take time to explain all decisions. | behave
with the highest level of integrity. | promote
diversity at all levels of the Company

Energy

~ I work hard and professionally in pursuit
of excellence

- [constantly raise the bar and challenge the
status quo. For me, the sky is the limit

- llead by example, inspiring and motivating
my team to go the extra mile. | promote
o positive and energising work environment

- | continuously deliver outstanding customer
experience ond innovative solutions

- I never underestimate competitors and
permanently strive to reinforce the
Group's leadership position
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Code of Conduct

QOur Code of Conduct sets out the
standards of conduct expected,
without exception, of everyone who
works for Vesuvius in any of our
worldwide operations.

The Code of Conduct emphasises our
commitment fo ethics and compliance with
the law, and covers every aspect of our
approach to business, from the way that
we engage with customers, employees,
the markets and other stakeholders, fo the
safety of our employees and workplaces.

Everyone within Vesuvius is individually
accountable for upholding its
requirements. We recognise that lasting
business success is measured not only

in our financial performance, butin the
way we deal with our customers, business
associates, suppliers, employees,
investors and local communities.

The Code of Conduct is displayed
prominently at all our sites and is published
in our 29 major functional languages. Itis
available to view of: www.vesuvius.com.

We continue to enhance the policies that
underpin the principles set outin the Code
of Conduct. These assist employees to
comply with our ethical standards and
the legal requirements of the jurisdictions
in which we conduct our business.

They also give practical guidance on

how this can be achieved.

The Code of Conduct covers eight
key areas:

1. Health, sofety and
the environment

2. Trading, customers, products
and services

Anti-bribery and corruption

Employees and human rights

Disclosure and investors

ol Al el

Government, society and
local communities

Conflict of interests

~

8. Competitors

Diversity and inclusion

As an organisation, Vesuvius has a global,
multicultural operational and customer
base, which we wish to reflect inside our
organisation with a multicultural, diverse
community of excellent professionals from
all backgrounds. This starts by focusing on
brood diversity of gender and nationality,
with an aim to ensure that allemployees
and job applicants are given equal
opportunity and that our organisationis
representative of all sections of society
where we operate. Vesuvius operates in
40 countries around the world, employing
people with more than 70 nationalities,
making us atruly diverse business.

Diversity—-31 December 2023

We regard this diversity as a critical ospect
of our success and future growth, asit
allows us to access the widest range of
skills and experience. Eachemployee is
respected and valued, and as a result

they are all able to give their best.

Allemployees are given help, training and
encouragement to develop their full
potential and utilise their unique talents.

Overall responsibility for implementing
the Group's Diversity and Equality Policy
rests with the Executive Directors. The
Nomination Committee monitors progress
with meeting its objectives. At the end

of 2023, the Senior Leadership Group
(comprising ¢.150 senior managers)
consisted of 24 nationalities located in

23 countries. 15% of our overall workforce
were women, which was stable versus 2022.

Gender not

Female Male available' Total  Female Male
Board 3 6 9 33% 67%
Group Executive
Committee members 2 5 7 29% 71%
Leadership roles reporting to
members of the GEC 12 36 48  25%  75%
Directors of subsidiories included
in consolidation? 21 76 97 2% 78%
Senior Managers? 35 117 152 23% 77%
Otheremployees 1,718 9,506 11,224 15%  85%
Vesuviusemployees 1,753 9,623 11,376 15% 85%
Directly supervised contractors 43 165 1927 2135
Vesuvius employees and directly
supervised contractors 13,511

1. The Group hod 1,927 directly supervised contractors who were contracted through third parties and for
whom the Group does not hold detailed employment records.

2. Of the 97 employees who are directors of Group subsidiaries but not members of the GEC or direct
reports of the GEC, 22% are women, This disclosure is made to comply with regulatory requirements.
It includes directors of dormant companies. Some individuals hold multiple directorships.

3. Senior Managers as defined for the purposes of Section 414C(8)(c) include directors of the

Company's subsidiaries.

Vesuvius' Diversity and Equality Policy

~ We are dedicated to encouraging
a supportive and inclusive culture
amongst our global workforce

- We oim to ensure that allemployees and job
applicants are given equal opportunity and
that our orgonisationis representative of all
sections of society where we operote. Each
employee will be respected and valued
and able to give their best as a result

- We are committed to providing equality and
fairness to allin our employment and not

providing less favourable reward, facilities
or treatment on the grounds of age,
disability, gender, marital or civil partner
status, pregnancy or maternity, race, colour,
nationolity, ethnic or national origin, religion
or belief, or sex, or gender reassignment,

or sexval orientation

- We are opposed to oll forms of unlowful and
unfair discrimination

See the full policy on www.vesuvius.com for

further details.
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People and Culture continued

2023 Distribution of Vesuviusemployees-full-time versus part-time

Full-time Part-time Vesuvius Vesuvius

Full-time  employees Part-time  employees  employees  employees

employees (%) employees (%) total total (%)

Permanent salaried 4,642 41% 53 <1% 4,695 41%
Permanent hourly 6,290 55% 16 <1% 6,306 55%
Total Permanent 10,932 96% 69 1% 11,001 97%
Temporary salaried 43 <1% 2 <1% 45 0%
Temporary hourly 327 3% 3 <1% 330 3%
Total Temporary 370 3% 0% 375 3%
Vesuvius employees 11,302 99% 74 1% 11,376 100%

Over the past three years we have made
visible progress in gender diversity.
Women now represent 20% of our
Senior Leadership Group, a level that
we consider is still too low, but which
represents a significant improvement as
compared with the level of 15%in 2019.
Our ambition remains to reach 25%
women in this tier by the end of 2025.

The Board has noted the recommendation
of the Parker Review that each FTSE 350
company should set a percentage

target, by December 2023, for senior
management positions that will be
occupied by ethnic minority executivesin
December 2027. The Company currently
analyses management on the basis of
nationality, which indicates a great deall
of diversity in the senior management
group, but not ethnicity. The Board has
resolved that a survey of ethnicity should
be conducted, but that no ethnicity target
should be set at this time.

Copies of the Board Diversity Policy and
Group Policy on Diversity and Equality are
available to view on the Vesuvius website:
www.vesuvius.com. Further information
on the Group's approach to promoting
diversity can be found on pages 105

and 106.

Employeeengagement

Vesuvius recognises that companies with
highly engoged employees deliver better
business outcomes. They have lower
absenteeism, lower employee turnover,
fewer safety incidents, better product
quality, and higher productivity, sales
ond profitability. At Vesuvius, we regard
engagement as critical to our ongoing
success and we work hard to listen to our
people and act when issuesimpacting
engagement are identified.

Employeeengagement actionplans

Engagement is a collective responsibility,
particularly among our management
community. We conduct an annual
employee engagement survey, I-Engage,
in partnership with Mercer, to measure our
employees’ attitudes to Vesuvius and their
work. The survey generates reports of
team responses to the survey. Managers
then share the results openly with their
teams and, working together, develop
action plons to address issues.

In 2023, we mointained a very high
participation level with 92% of alll
employees responding to 34 questions.
Positive perceptions on safety continue
to be a core strength, together with
our overall employee experience,

and understanding of our Company
purpose and strategy, and of our
approach to sustainability.

Internalcommunications

We continue to develop our internal
communications programme fo ensure we
have a strong mix of channels to reach our
diverse population. The Chief Executive
regularly addresses the whole Group

via Company-wide email and video,
delivering strategic messages, andin
2023 held 13 interactive virtual sessions
with the Senior Leadership Group to share
business updates. Company news and
announcements are regularly shared on
the Group intranet and employee news
app, whilst screen savers are used to

support major communication campaigns.

We also utilise posters and site ‘town hall’
meetings for on-site communications.

The Company Senior Leaders Conference,
Spark, was held in Rome in September,
with 150 delegates discussing Company
strategy, our CORE Values, digital
transformation and sustainability.
Whenever possible, face-to-face
communication is conducted ot different
levels of the organisation providing the
necessary opportunities for interactive
Q&A sessions with business leaders.

Employee consultationandindustrial relations

Vesuvius supports freedom of association
and the right to collective bargaining.

In all of the countries in which we operate,
the Group informs and consults local
works councils ond trade unions on
matters concerning the Vesuvius business
as required. These processes and
procedures are regulated by local low
and generate constructive dialogue
between employee representatives and
management, which provides benefit to
our business. In 2023, 77% of permanent
employees were represented by Collective
Agreements that include working
conditions such os local works councils,
trade unions or other bodies.

In addition to local employee
representation, the Group operates

a European Works Council (EWC) with
elected representatives from each of

the EU countries in which Vesuvius has
employees. Following the UK's departure
from the EU, the previous EWC Agreement
was terminated and on completion of the
negotiation of a new EWC Agreement,
the elected representatives met and
constituted the EWC in November 2023.
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Talentattractionand development

Talentmanagement

The Group Executive Committee holds
direct responsibility for the roles and
development of our senior leaders, jointly
reviewing capability needs and deciding
on succession and cross-organisational
moves for the leadership group. This
illustrotes the strong commitment at

the highest level of our organisation

to growing the Group using its
Company-wide resources.

Leadershippipeline

Strengthening the leadership pipeline

and facilitating people development
throughout the organisation remain key
areas of focus for Vesuvius. We continue to
work hard to ensure that we have the right
capability in every part of the organisation
to drive our strategy and realise market
opportunities. As a result, we have built
high-calibre leadership teams, many of
whom are relatively new to their roles and
to Vesuvius. We empower our people to
drive the business with an entrepreneurial
spirit, and to develop a performance-
oriented culture.

We aim to adopt a balance between
external hires and internal promotions,
fuelled by a strong process of backup
and succession planning, especially
for management positions.

Training and development

Ourleaders take responsibility for
managing and developing their teams.
Our Learning Management System (LMS)
provides a global hub for Vesuvius online
training courses. Mandatory training
courses are automatically assigned to new
joiners and completion statistics are easily
reportable. Targeted training courses can
also be allocated to employees in specific
roles, e.g. modern slavery training for
specific people in purchasing.

Technicaltraining

HeaTt training is aimed at the continuous
technical development of Vesuvius
employees. Courses range from entry
to expert levels and are continuously
updoted to keep pace with developing
technology and delivery methods,
thereby guaranteeing that Vesuvius
experts are af the forefront of technical
innovation. They are a great way for our
hugely experienced technical experts

to pass on their knowledge to the next
generation and ensure the sustainability
of our know-how.

% of targeted

audience

Mandatory online training courses—-2023 participation completing course
Anti-Bribery and Corruption (annual) 100%
Gifts, Hospitality and Entertainment (onboarding) 83%
Modern Slavery 83%
Anti-Tax Evasion 79%
Data Protection 81%
Cyber Security Awareness -7 Basic Modules 88%

HeaTt module 2 iron & Steel was launched
onthe LMS in October 2022, comprising
23 chapters of training material. The
course is divided into three sections; the
first explains the process of producing iron
and steel, the second explains the different
refractory products and the third section
details how these products are applied

in the iron and steel manufacturing
processes. Module 2 encompasses
products from Advanced Refractories,
Flow Control, ond Sensors & Probes.

This module is open to every employee
and was recommended for employees
from the Iron and Stee! division. In 2023,
46 people went through the whole three
sections of this Module 2.

There are several online HeaTt M3
modules for Flow Control. They are
organised by product line and are much
more technical. Customer-facing and
M&T employees are enrolled based on
their technical needs. In 2023, people
who completed the modules that were
assigned to them spent over 3,845 hours
in M3 training.

Compliancetraining

Compliance training gives our employees
a clearer understanding of the scope of
risks that exist as we conduct our business
and gives context to how the Group
expects each employee to respond to
those risks.

The Board has set atarget of at least 90%
of targeted staff completing the annual
Anti-Bribery and Corruption training.

In 2023, 100% of the targeted staff
completed this training.

Globalreward

Reward and recognition are integral
components of our employee value
proposition, enabling us to attract,
engage and retain key talent and highly
qualified employees. We are committed
to creating reward and performance
management systems which are
transparent and objective.

Our management Annual Incentive
Plans are measured against both
Vesuvius' financial targets and personal
performance, an incentive structure
consistent with that of our Executive
Directors. The Vesuvius Share Plan for
Executive Directors and Group Executive
Committee members encourages robust
decision-making bosed on long-term
goals rather than short-term gains and
works to align the interests of participants
with those of shareholders.

In 2023, 99% of our salaried permanent
employees undertook an annual
performance review with their line
management (2022: 98%).

Globalmobility

Vesuvius operates worldwide. We believe
that our companies should be managed
ond staffed by local personnel. However,
we also provide selected groups of
employees with a range of international
assignments. These assignments are
usually for a limited period, most often
threeyears.

International assignees do not come from
one or two countries alone. We have a truly
international mix of nationalities in our
mobile population. Individuals move not
only within a region, but also between
regions. Our mobility programme shows
that our assignee populationis as diverse
as our Group.
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Ourcommunities

We seek to establish strong relationships with key stakeholders and support the
communities in which we operate

Aresponsible company

Vesuvius is committed to making a
positive contribution to society. As part
of this, we focus on operating an ethical
business with appropriate policiesin
place to ensure compliance with the
regulations and laws in all our markets.

Governance and policies

principles set out in our Code of Conduct.
They are the practical representation of

they assist employees to understand and
comply with our ethical standards and the
legal requirements of the jurisdictions in
which we conduct our business. They also
give practical guidance on how this can
be achieved.

Humanrights

The Group Human Rights and Labour
Policy reflects the principles contained
within the UN Universal Declaration of
Human Rights, the International Labour
Organization's Fundamental Conventions
on Labour Standards and the UN
Global Compact, to which the Groupis
asignatory. The Policy sets out the
principles for our actions and behaviour
in conducting our business and provides
guidance to those working for us on how
we approach human rights issues. These
principles have been integrated into the
work of our procurement teams as we
assess our suppliers and their business
practices. The policy was reviewed and
updated in 2022.

Vesuvius compliance policies underpin the

our status as a good corporate citizen, and

Preventionofslaveryandhuman
awarenesstrainingonchildlabour,
slavery and/or humantrafficking

During 2023, we published our eighth
transparency statement outlining the
Group's approach to the prevention of
slavery and humon trafficking in our

* business and supply chain. A copy of

our latest statement is available to view
on our website: www.vesuvius.com.

Since the publication of our first statement
we have conducted a risk assessment

of our purchasing activities, seeking to
identify, by location and industry, where
the potential risks of modern slavery are
highest. Our assessment identified the
following four industries that pose a higher
risk of modern slavery for Vesuvius:

1 Mining and extractive industries
(raw materials)

2 Textiles (personal protective equipment
(PPE) and work clothing)

3 Transport and packaging

4 Maintenance, cleaning, agricultural
work, and food preparation
(contracted workers)

Vesuvius'Human Rights Policy

As our spend with mining and exiractive
industry suppliers is far greater than the
other three industries, and the number
and diversity of suppliersis the greatest,
we have been focusing our efforts on
these industries. We have deepened our
investigation of higher-risk raw materials,
based on the studies carried out by
Drive Sustainability and the Responsible
Minerals Initiative on the responsible
sourcing of materials in the automotive
and electronics industries, with which
our portfolio of raw materials shares
many commonalities.

We provided webinar training on modern
slavery to our key purchasing staff and
continued to use an online e-learning
module to upgrade the training given to
all supplier-facing staff. It provides key
guidance on the red flags associated
with modern slavery to assist themin
identifying these during supplier visits
and accreditation. Since the launch of the
modern slavery red flag troining we have
trained 100% of the targeted staff.

See the Group's Statement on the Prevention
of Slavery and Human Trafficking

© www.vesuvius.com/en/sustainability/
our-policies/statement-on-modern
-slavery.html

Our policy expressly prohibits forced,
compulsory or child tabour in any form and
applies to both ourselves and those who wish
to work with us.

Ourother commitments include:

- Health and Sofety: to work towards our
goal of zeroiinjuries in the workploce

- Freedom of Association and right to
collective bargaining: to respect our
workers' democratic rights to participate or
not porticipate in trade unions, or other
collective bargaining organisations, without
fear of intimidation, pressure or reprisal.

- Unlawful discrimination, harassment and
abusive behaviours: to ensure that each
employee and potential employee is
treated with fairness and dignity and thot
discriminatory practices, or unwelcome
verbal or physical conduct are not tolerated

- Remuneration: to ensure that wages and
benefits paid to employees shall meet legal
orindustry minimum standards

- Discipline policies: ensure proportionality
of sanctions, with a range of potential
disciplinary actions and procedural fairness

See the full policy on www.vesuvius.com
for further details.




Strategicreport  Governance

Financial statements

65

Business ethics/anti-bribery
and corruptionandworking
withthird parties

Vesuvius' Code of Conduct affirms our
commitment fo competing vigorously,
but honestly, and not seeking competitive
advontage through unlowful means.

We conduct ourselves ethically in all
public offairs activities, in alignment with
local laws and regulations. We do not
engage in unfair competition, exchange
commercially sensitive information with
competitors, or acquire information
regarding a competitor by inappropriate
means. When received for business
purposes, we safeguard third-party
confidential information and use it only
for the purpose for which it was provided.

We engage with selected third-party
representatives and intermediaries in

our business. We recognise that they

can present an increased bribery and
corruption risk. Qur procedure on working
with third parties clearly outlines our
zero-tolerance approach to bribery

and provides practical guidance for

our employees in identifying concerns
and how to report them.

Vesuvius engages with third-party

sales agents, many of whom operate in
countries where we do not have a physical
presence. Our employees’ use of, and
interaction with, sales agentsis supported
by an ongoing training programme for
those who have specific responsibility

for these relationships.

As part of our communication around
anti-bribery and ethics, employees are
actively encouraged to consult on ethical
issues. They have open access to the
Compliance Director and Legal function
who provide support on a regular basis.

During 2023, the Group continued the
due diligence review of our third-party
representatives and intermediaries.
Following the prior years' enhanced
reviews of sales agents, custom clearance
agents, distributors and logistics
providers, we conducted repeat due
diligence. We also conducted due
diligence on any new third parties
introduced into the organisation.

Responsiblesourcing

Vesuvius recognises the crucial role that

its suppliers play in creating value in the
products and services that Vesuvius
ultimately provides to its customers.

In addition to the consistent and timely
supply of materials, products, and services
which are of the highest quality, we expect
our suppliers to operate in a manner thatis
appropriate, in terms of their ethical, legal,
environmental ond social responsibilities.

Principles

Overall, our objective is to encourage
suppliers toimplement a meaningful
sustainability programme, embrace the
UN Global Compact principles, evaluate
and reduce our upstream CO, emissions
and identify potential risks (and if
necessary, address them) in our supply
chain. The satisfaction of our customers’
requirements, the safety and reliability of
Vesuvius' products, and the efficiency of
Vesuvius' internal processes are dependent
on the reliability of its network of suppliers.

Vesuvius is committed to ensuring that we
utilise high-quality raw materials, secured
through reliable and well-developed

raw material suppliers. The principles of
sustainable procurement are prescribed
within the Vesuvius Sustainable
Procurement Policy and supported by
supplementary processes.

Sustainable Procurement Policy

We operate o Sustainable Procurement
Policy which outlines key criterio for
suppliers. The policy uses the Group
Procurement’s ‘Request for Quotation’
(RFQ) process to engage a significant
number of Vesuvius suppliers and is
provided in conjunction with the Vesuvius
Terms and Conditions of Purchase.

For suppliers to participate in the RFQ,
they are obliged to accept and agree
tothe terms of the Sustainable
Procurement Policy, as it forms an
addendum to Vesuvius' standard contract
clauses. Once accepted, itis the
responsibility of the supplier to verify

and monitor compliance against the
policy —both for their operations and those
of any sub-contractors. The full policy

is availoble on the Vesuvius website.

Since itsinceptionin 2021, 167 active
vendors (74% of the targeted group
participating in the RFQ process, 9% of
the total number of active raw material
suppliers), representing almost half of
the raw material spend have formally
pledged to comply with the policy.

Vesuvius'Sustainable Procurement Policy

The policy covers all suppliers of goods
and/or services either used in our
manufacturing processes and/or sold directly
by us to customers, including Tolling ond
Rescle suppliers. It opplies to suppliers,

their agents and their sub-contractors.

The major elements of the Sustainability
Procurement Policy are:

- Employees ond human rights

- Conflict minerals

- Ethical and compliant business practices
- Environment

- Quality

- Business continuity

See the full policy on www.vesuvius.com
for further details.
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Aresponsible company confinued

Suppliersustainability assessments

As part of our sustainability agenda,
Vesuvius hasimplemented a Supplier
Sustainability Assessment programme,
covering all suppliers of goods either used
in our manufacturing processes and/or
sold directly by us to customers, including
Resale suppliers.

Vesuvius hos partnered with an
independent third-party service provider
- EcoVadis-to rate our raw materials
suppliers using a detailed set of criteria.
These cover four themes and 21 criteria
based on international standards: Labour
and Human Rights; Ethics; Environment;
and Sustainable Procurement.

In 2023, an additional eight (2022: 23)
(Totol to date: 126) employees from our
Procurement teams received specific
training on supplier sustainability
assessments (100% of the target group).

The Boord set @ farget to assess ot least
50% of our row material spend by the

end of 2023. As the Group was on track to
reach this target, the Sustainability Council
set a new objective fo assess at least

60% of our raw material spend by 2025.
Selected criteria were chosen to select
participating suppliers such as supplier
size and risk metrics, including:

- Cotegory of raw material

- Availability of alternative sources

- Share of supplier revenue with Vesuvius
- Grades in previous assessments

- New suppliers

- Supply chainincidents

Since its launch, 244 suppliers have joined
the programme, representing 52% of the
total raw material spend. Fewer than 1%
of the suppliers assessed in 2023 did not
reach Vesuvius' minimal EcoVadis score.
We are requiring these suppliers to
implement improvement actions within
athree-year time frame. Progress will be
monitored through routine evaluations
and an annual reassessment. Across the
crucial topics, the average total score of
Vesuvius suppliers was 51.4, compared to
anindustry standard of 46.0.

Supplier CSR and Quality audits

Vesuvius conducts an onnual Supplier
Audit programme targeting their
Corporate Social Responsibility (CSR)
practices, product quality and security
of supply. The programme is led by the
Group's Purchasing and Quality teams.
The goal of the audits s to verify that our
suppliers abide by fundamental principles
regarding the environment and social
practices, ond reduce the number

of quality issues that may affect

our raw materiats.

As part of this, we carry out on-site
inspections, share expectations with

our suppliers, identify risks, and adapt
ourinternal controls accordingly. We
encourage our suppliers to improve their
own processes and help them prioritise
actions to achieve this. Commencing in
2022, anumber of red flog' items have
been included in our on-site verification
questionnaire, especially addressing
human rights issues, such as child or forced
labour, for which immediate escalation
and investigation is required in case any
breachis detected.

In 2023, 157 (2022: 139) audits were
conducted (100% on-site), 13 follow-ups
and 144 regular audits (2022: 3/136).
100% of the planned audits were carried
out. No cases of human rights breaches
were detected as part of the supplier audit
check. 5.7% of audited suppliers received
grades below threshold (2022: 0.7%).
Whenever suppliers fail to meet the
required standards, either action is taken
to support them to improve or our
relationship with them is terminated.

Suppliersustainability assessment criteria X
Environment Labour and Human Rights Ethics Sustainable Procurement
Energy consumptionand GHGs ~ Employee health & safety Corruption Supplier environmental

practices

Woater Working conditions Anti-competitive practices
Biodiversity Social diclogue Responsible information
Local and accidental pollution  Career management management

Materials, chemicalsandwaste ~ @nd training

Productuse
Product end-of-life

Childlabour, forced tabour
and human trafficking

Customer health and safety

Diversity, discrimination
and harassment

Environmental services
and advocacy

External stakeholder
humanrights

Supplier social practices

21 criteria based on international standards
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Below are some examples of the
many community programmes and
activities our colleagues were involved
inthroughout 2023.

Supportingwomenandgirlsin
STEM (Science, Technology,
Engineeringand Mathematics)

Vesuviusis focused on supporting women
and girls to advance in engineering,
technology, and other highly technical
fields. In 2023, we continued the
programmes that were started in 2022

as well as launching new initiatives.

~ Vesuvius India sponsored ten femaole
students fromthe College of
Engineering, Pune. It also continued
athree-year scholorship programme
for nine women to pursue a bachelor’s
degree in engineering from the National
Institute of Technology. In addition,
Vesuvius India supported the Women's
Club at the College of Engineering, which
enabled students to access technical
learning through online courses and
participation in hackathons and
leadership events

- Inthe USA, Vesuvius employees
participated in conferences organised
by the Association for lron and Steel
Technology, and the Society of Woman
Engineers, to understand the challenges
for women better, and fo empower
young female professionals to develop
inthe steelindustry

- Vesuvius Vietnam partnered with
the Material Technology Foculty of
Ho Chi Minh University of Technology
to host a Technical Day of Refractory
Application in Steelmaking to inspire
students and highlight career
opportunities for women in this field

Charityinitiatives

- Vesuvius sites in Brozil, Mexico, the USA
and Poland organised the collection of
food, Christmas gifts, money and other
donations to support the poorest
members of our communities

- Vesuvius sites in France, India and
Poland participated in sports
and other types of events to raise
funds for health programmes and
not-for-profit organisations

- Our colleaguesin Germany and
Ukraine collected donations for the
victims of war and natural disasters

- InIndig, our colleagues supported the
provision of medical aid for people
infected with HIV and AIDS, those
affected by drug abuse and children
with cerebral polsy

Supportingeducation

- Oursites in Mexico and India supported
the development of school infrastructure
with equipment donations

- In Brazil and India we gave donations
and scholarships to support the
education of underprivileged children

- Inthe USA we sponsored the Carnegie
Science Center

Family programmes

- Oursites in Ching, Indig, Poland and
Mexico hosted family days and
end-of-year celebrations, with food
and entertainment for employees
and their fomilies

- Anumber of our sites also held
occasional events for employees’
children, including Sinterklaas in
Belgium, activities and entertainment in
our offices in Poland and factory visits
organised on Children’s Day in Brazil

- Competitions on safety and the
environment were held for employees’
children at our sites in Brazil,

Ching, Egypt, Poland and the
United Arab Emirates

~ Scholarships are provided for the
children of employees in Mexico

Cooperationwithlocal authorities
todevelop Vesuviusemployees

- Inthe United Arab Emirotes,
aWaste Management awareness
session was held with the Waste
Management Authority

- Inthe USA, a training session was
held with the State Police Department
on how to react and behave in case
of dangerous situations with an
active shooter

- At our sitesin Germany, India and
the USA, safety training and fire drill
simulations were held with the local
fire brigades

Joint activitieswithlocal authorities
undertakenforthe benefit of
ourcommunities

- InIndia, consultations about
environmental programmes were
held by the government

- Visits to Vesuvius' manufacturing sites
were organised for the County Industrial
Association in China ond the local
members of parliament in Australia
and the UK

- InIndig, we also supported the clean up
of a public beach
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Ourstakeholders and Section 172(1) Statement

Effective engagement with stakeholdersis critical

tothe success of the Group

Vesuvius recognises that effective
engagement with stakeholders is vital to
the Group's success. Understanding the
needs and priorities of key stakeholders,
ond building strong and positive
relationships with them, lies at the

heart of Vesuvius' business.

Section 172 of the Companies Act

2006 codifies this engagement, requiring
the Board to promote the success of

the Company over the long term for

the benefit of members as a whole,
whilst having regard to other key
stakeholders' interests.

In performing its duties, the Board focuses
on the sustainable success of the Group
and the existence of a culture thot
supports this success. The Board
recognises that, in seeking to maintain
long-term profitability, the Group is reliant
onthe support of all of its stakeholders,
including the Group's workforce, its
customers, suppliers and the communities
in which its businesses operate.

When taking key decisions the Board
balances the competing interests of
different stakeholders with an overriding
focus on ensuring the long-term success of
the Group. The Board confirms that it has
acted in accordance with the Section 172
requirements throughout the year.

Examples of how the Board considered stakeholders' interests in some of the key
decisions it took during 2023 are given below.

CapitalMarkets Day
-Strategic Objectives

In November 2023, the Company held

o Copital Markets Doy to update investors
on the Company's strotegic progress and to
outline the Company's near-term strategic
objectives: to outperform the Group's
underlying markets; reach a returnon
sales margin of at least 12.5% in 2026, with
a further costimprovement target of £30m;
and deliver strong cash generation with

a cumulative free cash flow target of ot
least £400m between 2024 and 2026.

The Board considered the strategic
messaging for the Capital Markets Day,
reflecting oninvestors' views, and the
catalysts to secure the sustainable success
of the Group. In setting these challenging
targets the Board was cognisant of the
need to focus on the ongoing financial
strength of the Group to the benefit of

all stokeholders. It was recognised thot
further cost reductions, and investment in
production automation, would need to
be secured, to sustain this success.

Share Buyback

In December 2023, the Board opproved a
share buyback programme to purchase up to
£50 million in value of the Company’s shares,
with the shares acquired to be cancelled to
reduce the Company's share capital.

The decision to launch the share buyback
was taken after a careful analysis of the
strength of the Company's Balance Sheet,
and the ongoing longer-term financiol
requirements of the business.

The Board considered the views of

the Company's shareholders ond

the impact that the purchase would have
on other investors, concluding thotit
would send a positive public signal that the
Company was performing well and would
benefit all of the Group's stakeholders.

Abuyback was chosen over, for exomple,
atender offer or special dividend, reflecting
the preference of shareholders and advice
from brokers, as o structure that equally
benefits all shareholders over a sustained
period. Over the course of the programme,
the buybock is expected to be modestly
EPS accretive and as such willenhance
TSR in the event that our trading voluation
multiple is maintoined. The impact of the
buyback is recognised in the Company’s
budget and assuchitis reflected inthe
Group'sincentive targets.

Section 172 requirement Find out more Page Section 172 requirement Find out more Page
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Ourstakeholders

Given the diversity of the Group, engogement with most stakeholders takes place locally or is managed by specialist Group functions.
The Board maintains oversight of this engagement through its briefings on the dynamics of key relationships and stakeholder groups,

and olso engages directly as appropriote.

The Group's key stakeholder groups, reflecting those who have the biggestimpact on the business, and our modes of engagement are

outlined in the tables below.

Why this stakeholder is important to us

OQurpeople

With our decentralised management
model, the dedication and professionalism
of our people, their capacity to own their
roles and their drive for results are the
most significant contributors to Vesuvius'
success. We focus on the health and safety
of all our staff, and operate with a clear
set of CORE Values that are embedded
across the business.

We engage with our people, encouraging
and rewarding high performance to create
an environment where all can realise their
individual potential.

Issuesthat mattertothem

- Hecith and safety

- Diversity and inclusion

- Remuneration and recognition
- International mobility

- Management support

- Development and retention

- Career opportunities

- Sustainability performance

Our response and engagement

We have a fundamental focus on health and
safety and the care of all employees

Thereis continving dialogue between employees
and their managers, including the conduct of
regular performance reviews

We operate a competitive remuneration
and benefits strategy, emphasising
talent development with tailored
coreer-stage programmes

Living the Values and other award schemes
celebrate individual achievementsinthe
demonstration of our Values and processes

Our global communication mechanismsinclude
anintranet, global email communications

and a Vesuvius news app, alongside forums
such aslocal‘town hall’meetings

The Group operates local works councils,
recognises trade unions and has re-established
its European Works Council

How the Board engagedin 2023

At every Board meeting the Board received
areport on the Group's performance
against health and safety KPIs ond
reviewed, in detail, the circumstances

of any Lost Time Injuries that had
beenreported

The Board reviewed the specific HR
objectives for each Business Unit
and monitored theinitiatives being
implemented to develop, retain and
motivate employees, and improve
succession planning

The Remuneration Committee was
informed of globat salory budgets
and oversow the Group's share
compensation programmes

The Nominotion Committee monitored the
Group's progress on diversity objectives
and reviewed senior management
development and succession planning

Wide-ranging internal trainingis offered on
key job-related issues, with programmes such
as the Vesuvius University - HeaTt-and the
Foseco University

Coarla Bailo served as the designated
Non-executive Director responsible for
workforce engagement. She oversaw the
Board’s engagement activities, including
the programme of site visits undertaken

by Directors to meet Vesuvius employees
‘onthe ground'’ and to hear firsthond about
their experiences

The Board reviewed the results of the
I-Engage survey and the follow-up
actions proposed

The Board reviewed the nature and volume
of reports received by the confidential
Speak Up helpline
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Oursfokeholders continued

Why this stakeholder isimportant to us

Customers

Engaging with, and listening to, our
customers helps us to understand their
needs and identify opportunities and
challenges. Collaborating with our
customers enables us to drive value for
them, using our expertise to improve
the safety ond efficiency of their
manufacturing processes, enhancing
their end-product quality and reducing
their costs.

Issuesthat mattertothem

Heolth and safety
Production efficiency
Value generation
Product quality and performance
- Innovation and provision
of solutions
- Environmental performance

Suppliersand contractors

Maintaining a flexible workforce through
the use of contractors and cost-effective
access to high-quality row materials is
vital to our success. Qur suppliers and
contractors are critical to our business.

Issuesthatmattertothem

- Operational performance
- Responsible procurement
Trust and ethics

Payment practices

Our response and engagement

Our business model focuses on collaboration
with customers to provide customised solutions.
We employ highly skilled technical experts

who understand our customers’ needs, and can
identify opportunities and solutions for them

We help our customers improve the safety,
energy efficiency, yield and reliability of
their processes

We engoge with customers on safety leadership
and support their training requirements

Our extensive R&D capability, deep product
knowledge and long-standing steel and
foundry process expertise enable usto partner
with customers toinnovate and adopt to their
changing needs

We maintain senior-level dialogue with all key
customers, and establish customer relationships
on a global basis asrequired, complemented

by a broad local servicing capability

We provide technical customer training,
including operating the Foseco University,
and participatein industry forums and events

Vesuvius conducts regular visits to key suppliers

Senior-level relationships are built with all
large suppliers

Allsuppliers/brokers for major raw materials
have regulor interaction with the Global
Purchasing Team

Our purchasing and supplier-facing stoff receive
training on modern slavery to assist themin
identifying any issues

Dedicated category directors build long-term
relationships and product expertise for key
raw materials

Vesuvius operates a Sustainable Procurement
Policy which sets out the standards that suppliers
must adopt in order to supply the Group.

We conduct arigorous and consistent supplier
occreditation procedure to ensure compliance
with these standards

How the Board engagedin 2023

The Chief Executive maintained a regular
dialogue with arange of the Group's key
customers, holding face-ro-face meetings
with nine of them

The full Board visited a key customer in
Brozil, os part of its off-site Board meeting

The Board received a briefing on

the Group's end-markets and the
dynamics of the Group's relationships
with its customers, including information
on pricing discussions

At every Board meeting, the Boord
reviewed information on the Group's
performance against key manufacturing
quality targets and was provided

with updates on actions undertaken

to rectify any significant quality issues

or customer complaints

The Board received updates on the steps
being taken by the Group to respond to
customers’ ongoing requirements, and
the research and development, marketing
and new product launch strategies being
actionedtorespondtothese

The Board received o briefingon the
Group'ssuppliers

The Board received updates on the
strategy for logistics and the sourcing
of raw materials together with key
concerns and performance issues

The Board monitored the Group's
compliance activities and approved the
Group's annual Modern Slavery Statement
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Why this stakeholder is important to us

Investors

The support of our equity and debt
investors, and continued access to funding,
is vital to the performance of our business.
We work to ensure that our investors and
lenders have a clear understanding of our
strategy, performance ond objectives,
recognising that supportive investors are
more likely to provide the Company with
funds for expansion. We engage with
lenders to ensure that we have clear
knowledge and awareness of market
sensitivities and trends, and comply

with our contractual obligations.

Issues that mattertothem

- Shareholder value

- Financial and operational
performance

- Strategy and business development

- Dividend and gearing policy

- Sustainability strategy
and performance

- Governance

- Transparency and ethical behaviour

Communities

We are committed to maintaining

positive relationships with the communities
in which we operate. Our social
responsibility activities complement

our Values and we encourage our
employees to engage with communities
and groups local to our operations.

Issuesthatmattertothem

- Career opportunities

Operational performance
Transparency and ethicol behaviour
- Environmental performance

Environmental agencies

and organisations

Good environmental management is
aligned with our focus on cost optimisation,
operational excellence and long-term
business sustainability. We engage with
appropriate organisations to ensure
that we are complying with regulatory
requirements, and to publicise

our performance.

Issuesthat mattertothem

- Governance and transparency
Operational performance
Reporting on performance metrics
- Environmental performance

Our response and engagement

Vesuvius' Investor Relations strategy is managed
by our Head of Investor Relations. She, along
with the Chief Financial Officer and Chief
Executive, hold regulor meetings with key

and prospective investors

The Group Treasurer and CFO hold regular
meetings with key personnel from banks
and other lenders who provide the Group's
debt funding. The Group Treasury function
also maintains an ongoing dialogue with key
relationship banks and other local banks in
the countries in which Vesuvius operates

The Group's Annual Report provides an
overview of the Group's activities. Regular
announcements and pressreleases are
published to provide updates on the
Group's performance and progress

Thereis ongoing dialogue with the Company’s
analyststo address enquiries and promote
the business

InNovember 2023, the Group undertook
a Capital Markets Day where key strategic
messages were communicated toinvestors

We provide work experience and internships

,tolocal university students and school children

We maintain contact with universities to
identify local talent and our businesses
aftend careers fairs and provide student
work placements and internships

Many of our sites sponsor local charitable activities

and participateinlocal volunteeringinitiatives

We maintain clear oversight and control of the
environmental impact of our production sites

We have a clear strategy for carbon reduction
in our manufacturing processes

Vesuviusis a signatory to the UN Global Compact

We publish a full Sustainability Report online
which can be accessed via Vesuvius'website

We regularly engage with government agencies
who visit our sites and carry out inspections

We respond to environmental research as
part of our customers’ and suppliers’ due
diligence processes

We engage with rating agencies and respond to
environmental and social responsibility research
and questionnaires

How the Board engaged in 2023

The Chief Executive and Chief Financial
Officer held meetings with key and
prospective investors

The Board received copies of key analysts’
notesissued on the Company

The Chairman met with shareholders
and potential new investors as required

Ahead of the 2023 AGM, the Chair of the
Remuneration Committee contacted
the Group'slargest shareholders and
governance agencies, toinvite their
feedback on proposed amendments
tothe Group's Remuneration Policy.
Extensive dialogue took place and
anumber of meetings were held to
discuss the proposals

The Directors attended the AGM to
meet with shareholders

The Board received biannual updates
on the Group's sustainability activities

The Board monitored progress on the
Group's Sustainability KPIs and reviewed
longer-term plans on sustainability
initiatives, including the journey to net zero

The Board received biannual presentations
from the VP Sustainability on the Group's
progress against its sustainability targets
and updates onits ESG ratings

The Board and Audit Committee
monitored the Group's progress with
its TCFD compliance
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Risk, viability and going concern

The Group undertakes a continuous process fo review and
understand existing and emerging risks which mightimpact
the Group'slong-term performance.

How we manage risk

The Board exercises oversight of the
Group's principal risks and reviews the
way in which the Group manages those
risks. As part of this process the Board
(i) understands which individuals within the
business are responsible for managing
each principal risk; and (ii) reviews

and, where appropriate, updates,

the Group's appetite for each principal
risk and assesses the adequacy of the
steps taken to mitigote them.

The Board takes overall responsibility for
establishing and maintaining a system
of risk management and internal control
and for reviewing its effectiveness.

The Group undertakes a continuous
process to identify and review risk and
this assessment undergoes a formal
review at half-yeor and at year-end.

The risks identified by the business are
compiled centrally to deliver a coordinated
picture of the Group's key risks. These
risks are then reviewed by the Group
Executive Committee.

Anintegral part of the Group's risk
management process is for each
Non-executive Director to contribute
their view on the principal risks facing the
Group, the risk appetite the Group should
have for each of these risks and what
emerging risks the Group might face inthe
future. These contributions are overlaid
on the Group's assessment of risks to build
a comprehensive analysis of existing and
emerging risks. In this way, the Directfors’
views on each of the principal risks

and on emerging risks in general, are
independently gathered and integrated
into management discussions and
actions taken on risk.

The Group's risk process covers both
financial and non-finoncial risks, and
considers the risks associated with the
impact of the Group's activities on
employees, customers, suppliers, the
environment, local communities and
wider society.

The Directors undertake regular, individual
site visits and they believe this direct
engagement with employeesis an
effective way o hear firsthand about
issues, concerns and potential risks.

More details on the site visits undertaken
in 2023 can be found on page 86.

During 2023, the Group conducted an
externally facilitated review of its current
and emerging risks. In person and remote
interviews were held with a wide range
of senior managers 1o ensure an
appropriate breadth of response.
Aregister of all materiol risks identified
was prepared, alongside detail on
emerging risk trends. This register

was reviewed by the Group Executive
Committee and the Audit Committee.

It provided senior management and the
Board with an additional level of detail
with which to assess the appropriateness
of the Group's principal risks and
uncertainties, and enabled a more
granular review of the processes and
mitigations in place for these risks.

Changestoriskin 2023

We detail below changes during 2023
to the scale or nature of risks facing the
Group. As in previous years, certain
aspects of the Group's principal risks
moterialised, noting thatin each case
the businessimpact was limited by the
mitigations already in place and by the
Group's risk management processes.
We also detail the emerging risks facing
the Group o which we remain vigilant.

Geopoliticaltension

Increasing geopolitical tensions during
the year adversely impacted two of our
principal risks: business interruption and
the regulatory environment. The wor in
Ukraine continued to promote increased
regulatory activity in the UK, EU and
USA, which continued toimpact the
business and was closely monitored

to ensure that we reflected these

new developments in our business.
Additionally, the conflict in the Middle East
(including the recentimpact on shipping
inthe Red Sea) increased the risk of an
interruption to our supply chain. This
impacted the cost and timing of certain
inbound and outbound freight and we
worked closely with our infermediaries
and insurers to understand and minimise
the impaoct on our business.

During the year we also paid close
attention to wider geopolitical dynamics,
asthese could push certain of the countries
in which we operate to adopt a more
protectionist approach. We capture

this in our principal risk of protectionism
and globalisation.

Cyber

Cyber security remains a critical
component of our business interruption
risk. As previously disclosed, in February
2023, the Group was the subject of a cyber
incident involving unauthorised access to
our IT systems. We shut down our systems
on a precautionary basis and our sites
implemented their business continuity
plans; as a result we incurred only a
minimal level of business interruption.

In order to mitigate further the business
interruption risk arising from this
constantly evolving threat we have
accelerated the implementation of our
cyber security strategy andin 2023,

we upgraded our third-party access
solutions, further developed our network
infrastructure and implemented additional
layers of protection for our systems.

During the year we worked with leading
cyber security experts to enhance our
systems and expanded the scale and
scope of our security verifications. We also
conducted a range of odditional tests

and simulations to improve the control
environment. We continued to work

on cyber security awareness through
ongoing employee training and conducted
additional training during the year to
ensure thot the correct behavioursin terms
of cyber risk ore clearly understood.

Recruitment

Post pandemic challenges remain in
many of our labour markets, including the
ability to recruit high calibre individuals in
a competitive environment, particularly
for manufacturing roles. We also continue
to see a reduction in the promotion of
material science teaching within our
developed markets; this may further
reduce the availability of suitably
qualified candidates going forward.
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End-markets

The underlying strength of Vesuvius'
end-markets was discussed extensively
at our recent Capital Markets Day.
Whilst short-term volatility in our markets
is likely to continue, we believe that

our end-markets of Steel and Foundry
are structurally sef to grow in the longer
term. The Group is well placed to manage
short-term impacts with its flexible
manufacturing footprint, geographicaily
diversified revenue streoms and strong
financial position.

Emergingrisks

We are focused on the increased use of
artificial intelligence as part of our wider
strategy on digitalisation, to ensure we
leverage the benefits to the fullest extent
whilst minimising any adverse impact.

As detailed at our Capital Markets Day,
we believe that future growth will come
from outside our traditional developed
markets. We will continue to focus on this
emerging trend, investing in markets
with high future growth and ensuring
that we remain sufficiently dynamic and
responsive to take advantage of future
growth opportunities.

Consumers, employees and other
stakeholders in many countries are
increasingly focused on the impact of
businesses on society and the environment.
With this there is a growing regulatory
demand on businesses for transparency
in this area. Vesuvius olready has aset

of broad Environmental, Social and
Governance (ESG) commitments and has
long been focused on driving efficiency

in our customers' processes, with our
products now clearly seen as having
environmental/climate benefits. However,
the reporting obligations in this area and
the increasing pressure on the need for
external assurance in these areas, are
expected toincrease in both cost and
complexity in the coming years.

Further information on the Group's
ESG commitments can be foundin

the Non-Financial and Sustainability
Information Statement on pages 32-67.

Finally, we committed at the end of 2023
to make annualised cost savings of £30m
by 2026 and we will remain disciplined to
ensure this saving is achieved. Part of

this efficiency saving is enabled by the
ongoing implementation of a new
Enterprise Resource Planning (ERP) system
in certain countries. The Group is aware
of the challenges associated with an ERP
implementation and willmanage these
closely to minimise the risk of business
interruption and cost overruns and to
ensure that the operational efficiencies
envisaged are delivered on atimely basis.

Ali of these issues could represent
disruptors to our business. We remain
focused on each of them through our risk
identification and management processes
as well as on the management of any other
new risks that emerge during 2024.

Principalrisks

In 2023, the Board did not identify any new
principal risks or any materiol changes to
the Group's previously identified principal
risks and uncertainties. These principal
risks and uncertainties are set out on
pages 77 and 78 and are those the Board
considers to be most relevant in terms of
their potentialimpact on the Group
achieving its strategic objectives. Each
principal risk could materially affect the
Group, its businesses, future operations
and financial condition, and could cause
actual results to differ materially from
expected or historical results. Principal
risks are not the only ones that the Group
faces or will face. Some risks are not yet
known and some currently not deemed
to be materiol could become so.

Cybersecurity

The processes and controls to manage the
constantly evolving cyber security threat
are a significant area of focus for the
Group. Members of the GEC, Group IT
and senior management meet regularly
to manage operational cyber risks. These
risks were thrown into sharp focus for the
Groupin 2023, as aresult of the cyber
attack we suffered in February.

The Board oversees the Group's control
systems for managing cyber risk and
together with the Audit Committee
receives regular updates on the Group's
activities in this respect.

Cyber risks are integrated within the
Group's risk management processes and
form part of its Business Continuity Plan
(BCP). The Group also maintains a Disaster
Recovery Plan to address any network,
data centre or IT infrastructure issue. The
Group's Incident Handling and Response
Policy ensures we maintain appropriate
visibility of all network infrastructure.

The Group takes a holistic approach to
addressing cyber challenges, focusing
onimproving our IT infrastructure,
including our OT environments, as well as
our IT procedures and data governance.
We run regular training programmes on
cyber security and conduct regular cyber
security risk assessments, including
scenario analysis to mitigate the business
impact of any downtime, and increase
awareness of social engineering fraud
and system access through poor security
behaviour. We also perform in-house
and externally conducted vulnerability/
penetrative festing, comparing the results
with industry benchmarks to improve our
processes and undertake an ongoing
external assessment of our cyber security
resilience and maturity.
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Risk, viability and going concern continued

Climatechange

The Group's risk management processes
consider the potentialimpact of
climate-related risks. The Group does
not regard climate change itself to
represent a material stand-alone risk

to the Group's operations.

Whilst a significant proportion of the
Group's revenue is generated from steel
manufacture and automotive castings,
industries that are under transition

as a result of the focus onimproving
environmental performance, we believe
these changes will, overall, be positive for
the Group. The Group's business strategy
is based on helping our customers improve
their manufacturing efficiency and the
quality of their products, thereby reducing
their climate impact. We also envisage
benefits for the Group from the
acceleration of the energy transition,

as this will create continued demand for
the high-quality steet produced using
Vesuvius' products and solutions.

One of the Group's principal risks is
Environmental, Social and Governance
criteria. This captures our sustainability
performance and our customers’
sustainability transition and recognises the
impaoct Vesuvius can have on reducing the
environmentalimpact of our customers.
The Group recognises that climate chonge
could present uncertainty for the Group
interms of increased regulation and the
evolution of the geographical distribution
of our customer base. Further information
about the Group's consideration of
climate-related risks and opportunities
can be found in the Our planet section

of the Non-Financiol and Sustainability
Information Statement on pages 39-55.

Risk mitigation

Each principal risk is owned by specific
members of senior management who
actively manoge the risk as well as
contributing to the analysis of its likelihood
and impact, ond continually monitoring
the process for mitigation. This analysis is
reported to the Board. Risks are onalysed
in the context of our business structure
which protects against certain of our
principal risks with diverse currencies,
awidespread customer base and local
production matching the diversity of

our markets. Additionally, we mitigote
risk through employee fraining and our
contractual terms. Our processes are not
designed to eliminate risk, but to identify
our principal risks and to reduce them
toareasonable level in the context of
delivering the Group's strategy.

Business continuity andinsurance

In partnership with risk management
advisers and our insurers, we seek to
identify the most effective means of
reducing or eliminating insurable risks,
through risk management and the
placing of insurance cover.

Our insurer property loss control
programme is based upon insurer loss
modelling and focuses on insured losses.
Theinsurer's loss control engineers
undertake a series of on-site inspections
focused on machinery breckdown, fire,
natural catastrophe and other property
damage and business interruption

risks. These surveys yield a series of
loss-reduction recommendations. The
execution of these recommendations

is agreed with site management and
followed through to completion.

In parollel, Vesuvius own loss
management programme focuses

on strategic sites and sites that are

not routinely covered by the insurer
programme. Assisted by anindependent
consultant, we undertake property loss
control and business continuity surveys
using Vesuvius' bespoke risk and exposure-
based protocol. These reports yield further
risk reduction recommendations, and
improvement actions are agreed and
completed by site monagement.

To support the Group's loss control
activities, risk management workshops
are conducted covering loss prevention,
emergency planning, crisismanogement
ond business recovery. Business confinuity
planning is also conducted to ensure there
is sufficient resilience in the Group's
monufacturing network to address
individuol supply interruptions.

internalcontrol

The Group'sinternal control system

is designed to manage, rather than
eliminate, the risks facing the Group and
sofeguard its assets. No system of internal
control can provide absolute assurance
against material misstatement or loss.
The Group's system is designed to provide
the Directors with reasonable assurance
that problems are identified on a timely
basis and are dealt with appropriately.

The Audit Committee assists the Board
in reviewing the effectiveness of the
Group's system of internal control,
including financial, operational

and compliance controls, and risk
management systems. The key features
of the Group's system of internal control
are set out in the table opposite.

Reviewingthe effectiveness of risk
managementand internal control

The internal control system covers the
Group as a whole and is monitored and
supported by the Group's Internal Audit
function, which conducts reviews of
Vesuvius' businesses and reports
objectively both on the adequacy and
effectiveness of the system of internal
control and on those businesses’
compliance with Group policies and
procedures. The Audit Committee receives
reports from the Group Head of Interncil
Audit and reports fo the Board on

the results of its review.

The Group also conducts a self-
certification exercise by which senior
financial, operational and functional
management certify the compliance,
throughout the year, of the areas under
their responsibility with the Group's policies
and procedures and highlight any materiol
issues that have occurred during the year.

As part of the Board's process for
reviewing the effectiveness of the system
of internal control, it delegates certain
maftters to the Audit Committee. Following
the Audit Committee's review of internal
financial controls and of the processes
covering other controls, the Board
annually evoluates the results of the
internal control and risk management
procedures conducted by senior
manogement. Since the date of this
evaluation, there have been no significant
changes in internal controls or other
mattersidentified which could
significantly affect them.

In accordonce with the provisions of the
UK Corporate Governance Code, the
Directors confirm that they have carried
out arobust assessment of the principal
and emerging risks facing the Company,
including those that threaten its business
model, future performance, solvency or
liquidity. They have also reviewed the
effectiveness of the Group's system of
internal control and confirm that the
necessary actions have been taken

to remedy any control weaknesses
identified during the year and to the
date of this report.

Further detail regarding the Audit
Committee's review of the effectiveness of
the Group's risk management and internal
control systems is contained in the Audit
Committee Report on pages 93-101.
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Key features of riskmanagement andinternal control !

Strategyand
financialreporting

Vesuvius GAAP

Operational controls

Risk assessment
andmanagement

Internal Audit

Comprehensive strategic planning and forecasting process

Annual budget approved by the Board

Monthly operating financial information reported against budget

Key trends and variances analysed and action taken as appropriate

Accounting policies and procedures formulated and disseminated to all Group operations

Covers the application of accounting standards, the maintenance of accounting records
and key financial control procedures

Operating companies and corporate offices maintain internal controls ond procedures
appropriate to their structure and business environment

Compliance with Group policies on items such as authorisation of capital expenditure,

treasury transactions, the management of intellectual property and legal/regulatory issues

Use of common accounting policies and procedures, and financial reporting software
used in financial reporting and consolidation

Significant financing and investment decisions reserved to the Board

Monitoring by the Board of policy and control mechanisms for managing treasury risk

Clearly delegated authority for capital expenditure, purchasing, customer contracts
and hiring

Health and safety audits

Board review of product quality metrics

Continuous process for identifying, evaluating and managing any significant risks

Risk management process designed to identify the key risks facing each business

Reports made to the Board on how those risks are managed

Top-down risk identification undertaken at Group Executive Committee and
Board meetings

Board review of insurance and other measures used in managing risks across the Group

The Board is nofified of maojor issues and makes an annual assessment of whether risks
have changed

Ongoing assurance processes by the legol function ond Internal Audit including the
annual self-certification process

Externally supported Speak Up whistleblowing line

Reviews Vesuvius' businesses and reports on the adequacy ond effectiveness of their
systems of internal control and compliance with Group policies and procedures

Agrees action plans for the resolution of any improvement actions identified by their audits,

and monitors with local management and the Business Unit Presidents, progress through
until completion

Reporis to the Audit Committee on the results of each audit and provides regulor updates
on high-priority action items

The Audit Committee discusses the key risks identified by Internal Audit
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Risk, viability and going concern confinued

Viability Statement

In accordance with the UK Corporate
Governance Code, the Directors have
assessed the viability of the Group over
athree-year period to 31 December 2026,
taking into account the Group's current
position and the potential impact of the
principal risks and uncertainties. The
Directors have determined that three
years is an appropriate period over which
to provide the Viability Statement because
this is the Company's planning cycle and
itis sufficiently funded by financing
facilities with average maturity terms

of approximately four years. The projected
cash flows for the next three years have
been based on the latest Board-opproved
budgets and Capital Markets Day
financial projections.

In making this statement, the Directors
have carried out a robust assessment

of the principal risks that may threaten

the business model, future performance,
solvency and liquidity of the Group.

This is embodied in the annual review of

a three-year business plon which includes
a review of sensitivity to ‘business as usual’
risks, such as profit growth and working
capital variances, severe but plausible
events and the impact these could have on
the Group's debt covenants and availoble
liquidity. The results take account of the
availability and likely effectiveness of the
mitigating actions that could be taken to
avoid or reduce theimpact or occurrence
of the underlying risks. Whilst the review
has considered all the principal risks
identified by the Group, the following were
selected for enhanced stress testing: an
unexpected global supply chain disruption
leading toincreased lead times and
business interruption due to the unplanned
closure of a key production facility.

The Group's prudent balance sheet
management, flexible cost base able to
react quickly to end-market conditions,
access to long-term capital at reasonable
cost and geographically diversified
international businesses leave it well
placed to manage these principal risks.

In performing the stress testing, certain
assumptions were made, including that
supply chain disruption would lead to
aneed for increased inventory levels over
multiple years; and the loss of a production
facility would, after the recovery of
production capacity, result in certain
sustained customer losses. Any loan facility
requiring refinancing was considered

to be renewed ahead of its maturity date.
The Group's committed syndicated bank
facility of £385.0m, of which £333.4m was
undrawn at the end of 2023, maturesin
August 2026 (see note 24.2(d) to the

Group Financial Statements). Under the
enhanced stress testing, a potentiol breach
of a covenant would only occur in the event
of an unforeseen reductionin revenue of
greaterthan 27%, without consideration
of any remedial factors such as capital
expenditure reduction. Accordingly,

the Directors confirm that they have

o reasonable expectation that the Group
will be able to continue in operation and
meet its liabilities as they fall due over the
three-year period to 31 December 2026.
Furthermore, the Board believes that the
Group continues to be well positioned

for success in the longer term because

of our exposure to long-term growing
end-markets; our market-leading position
that is supported by ongoing investment
ininnovation and R&D; our strong

degree of customer intimacy with around
athird of our employees working at
customer facilities; and the focus we

have on building quality teams with

clear organisational responsibility.

Goingconcernstatement

The Group's availuble committed liquidity
stood ot £488m at year-end 2023, down
from £494m atyear-end 2022. The
Directors have prepared cash flow
forecasts for the Group for the period

to 30 June 2025. These forecasts reflect
an assessment of current and future
end-market conditions, which are
expectedto be challenging in 2024

and to recover thereafter, (as set outin

Viability process

the 'outlook’ statement in the Chief
Executive’s Strategic Review in this
document), and their impact on the
Group's future trading performance.

The Directors have also considered
asevere but plausible downside scenario,
based on an assumed volume decline
and loss of profitability over the period.
This downside scenario assumes:

- Areductionintrading profit by
35%, equating to £70m in both 2024
and 2025 relative to 2023. Thisis
through an assumed decline in revenue
of 4% and a reductionin the return on
sales margin by 3.3%, from 10.4% to
7.1%; and

- Working copital as a percentage
of sales deteriorating by 0.6%
compared to 2023.

The Group has two covenants; net debt/
EBITDA (under 3.25x) and aninterest
cover requirement of at least 4.0x. In this
downside scenario, the forecasts show
that the Group's maximum net debt/
EBITDA (pre-IFRS 16 in line with the
covenant calculation) does not exceed
1.6x, comparedto aleverage covenant
of 3.25x, and the minimum interest cover
reached is 18x compared to a covenant
minimum of 4x.

The forecasts show that the Group

will be able to operate within the current
committed debt facilities and show
continued compliance with the Company’s
financial covenants. On the basis of the
exercise described above and the Group's
avaoilable committed debt facilities, the
Directors consider that the Group and the
Company have adequate resources to
continue in operational existence for o
period of at least 12 months from the date
of signing of these financial statements
and that there is no matericl uncertainty

in respect of going concern. Accordingly,
they continue to adopt a going concern
basis in preparing the financiol statements
of the Group and the Compony.

Identify Assess

Viability time horizon and
risk analysis framework

Principal risks
and stress scenarios

Model
Viability against risk

scenarios, examining

Report
© See Viability Statement

probabilities and impacts
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Risk

End-marketrisks

Vesuvius suffers an unplanned
dropin demand, revenue and/or
margin because of market
volatility beyond its control.

Steategic Value
alignment

Protectionismand
globalisation

The Vesuvius business model
cannot adapt or respond
quickly enough to threats from
protectionism and globalisation.

Strategic Value
olignment

Product quality failure

Vesuvius staff/contractors are
injured ot work or customers, staff
or third parties suffer physicol injury
or financial loss because of failures
in Vesuvius products.

Strategic Value
alignment

Complexandchanging
regulatory environment

Vesuvius experiences o
contracting customer base or
increased transaction ond
administrative costs due fo
compliance with changing
regulatory requirements,

Strotegic Value
afignment

Failuretosecure
innovation

Vesuvius fails to achieve
continuous improvement in its
products, systems ond services.

Strategic Value
alignment

Potential impact

Unplanned drop in demand and/or
revenue due to reduced production
by our customers

Margin reduction

Customer failure leading toincreased
bod debts

Loss of market share to competition

Cost pressures at customers leading
touse of cheaper solutions

Restricted access to market due to
enforced preference of local suppliers

Mitigation

Geographic diversification of revenues

Product innovation and service offerings securing fong-term
revenue streams and maintaining performance differential

Increasein service and product lines by the development of the
Technicol Services offering

R&Dincludes assessment of emerging technologies

Manufacturing capacity rationalisation and flexible cost base

Diversified customer base: no customer isgreater than 10% of revenue

Robust credit and working capital control to mitigate the risk of
defoult by counterparties

Highly diversified manufacturing footprint with manufacturing
sites located in 26 countries

Increased barriers to entry for new
businesses or expansion

Strong local management with delegated authority to run
their businesses and manoge customer relationships

Increased costs from import duties,
toxation or tariffs

Loss of market share

Injury to staff and contractors

Product or application failures lead
to adverse financialimpact or loss of
reputation as technology leader

Cost flexibility

Tox risk manogement and control framework together with
astrong control of inter-company trading

Quality monagement programmesincluding stringent
quality control standards, monitoring and reporting

Experienced technical staff knowledgeable in the opplication
of our products and technology

Incident at customer plant causes
monufacturing downtime or damage
toinfrastructure

Customer claims from product
quclity issues

Revenue reduction from reduced
end-market access

Disruption of supply chain and
route to market

Increased internal control processes

Increased frequency of
regulatory investigations

Reputational damage

Trade restrictions

Product substitution by customers

Increased competitive pressure
through lack of differentiation of
Vesuvius offering

Targeted globalinsurance progromme

Experiencedinternallegal function overseeing third-party contracting

Compliance programmes and training across the Group

Independent internal Audit function

Experienced internal legal function including dedicated
compliance specialists

Global procurement category management of strategic
raw materials

Enduring and significant investment in R&D,
with market-leading research

Ashared strotegy for innovation throughout the Group,
deployed vio our R&D centres

Commoditisation of product portfolio
through lack of development

Stage-gote process from innovation to commercialisation to
foster innovation and increase alignment with strategy

Lack of response to changing
customer needs

Loss of intellectual property protection

Progromme of manufacturing and process excellence

Quolity programme, focused on quality and consistency

Stringent intellectucl property registrotion and defence

Strategic Value
alignment

Safety
Better envir

Quality Efficiency
Optimised Cheaper casting and

ond ouicomes for
Vesuvius staff
and customers

driving better steel,

and better castings ofinput costs

© See more about Qur business model on p20 and 21

steel through reduction

Sustainability Rewording careers Return forinvestors

Less energy usage and We encourage Optimised pricing ond
fewer CO, emissionsin and reward high market shore goins
our processes and our performancetocreate drivingimproved
customers’ processes an envi where profitability

all canrealise their
individuol potentiol
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Principal risks and uncertainties confinued

Risk

Businessinterruption

Vesuvius loses production
capacity or experiences supply
chain disruption due to physical
site domage (accident, fire,
natural disoster, terrorism),

or other events such as industrial
action, cyber attack or global
health crises.

Strategic Value
alignment

People, culture
and performance

Vesuvius is unable to attract and
retain the right calibre of staff,
fails to instil an appropriate
culture or fails to embed the
right systems to drive personal
performance in pursuit of the
Group's fong-term growth.

Strotegic Value
alignment

Healthandsafety

Vesuvius stoff or contractors ore
injured ot work or suffer mental
healthissues because of failuresin
Vesuvius' operations, equipment,
policies or processes.

Strategic Value
alignment

Environmental, Socialand
Governance criteria

Vesuvius fails to capitolise on the
opportunity to help its customers
significantly reduce their carbon
emissions as environmental
pressure grows on the steel
industry or Vesuvius fails to meet
the expectations of its various
stakeholders including employees
and investors.

Strutegic Value
alignment

Potential impact

Loss/closure of a major plant
tempororily or permanently impairing
our ability to serve our customers

Damage to or restriction in our
ability touse assets

Denial of access to critical systems or
control processes

Mitigation

Diversified manufacturing footprint

Disaster recovery planning

Business continuity planning with strategic maintenance of
excess capacity

Physical and IT access controls, security systems ond training

Cyber risks integrated into wider risk management structure

Disruption of manufacturing processes

Well-established global insurance programme

Inability to source critical
raw materials

Loss of dato, leading to confidentiality,
regulatory and reputational issues

Organisational culture of high
performance is not achieved

Staff turnover in growing economies
and regions

Group-wide safety management programmes

Duol sourcing strategy ond development of substitutes

Internal focus on talent development and troining,
with toilored career-stage programmes and clear
performance management strotegies

Contacts with universities to identify ond develop talent

Stagnation of ideas and
development opportunities

Career path planning and globol opportunities for
high-potential staff

Loss of expertise and critical
businessknowledge

Internal progrommes for the structured transfer of technicol
and other knowledge

Reduced management pipeline for
succession to senior posifions

Injury to staff and contractors

Health and sofety breaches

Lack of staff availability and
operational downtime

Inability to attract and retain
the necessary workforce

Reputational damage

Loss of opportunity to grow sales

Loss of opportunity toincrease margin

Loss of stakeholder confidence
includinginvestors

Reputationaldamage

Clearly defined Volues underpin business culture

Group focus on enhancing gender diversity

Active safety programmes, with ongoing wide-ranging
monitoring and sofety training

Independent sofety audit team

Quolity management programmes including stringent
monufocturing process control standards, monitoring
and reporting

Development and implementation of a new Sustainability
initiative, which includes stretching targets focused on reducing
the Group's energy usage, CO, emissions and waste, and
increasing recycled materials

R&D focus on products that assist customers to reduce carbon
emissions and improve their own sustainability measures

Skilled technical sales force to develop efficient solutions for
our customers

Globally disseminoted Code of Conduct sets out standards of

conduct expected and Anti-bribery and Corruption Policy adopted

with zero tolerance regarding bribery ond corruption

Internol Speck Up mechanisms to allow reporting of concerns

Extensive use of due diligence to assess existing and potential
business partners and customers

Details of our principles, and our people
and community engagement, together
with our focus on safety, are also
contained in the Strategic Report.

The Strategic Report set out on pages
1-78 contains a fair review of our
businesses, strategy and business
model, and the associated principal
risks and uncertainties. We also deliver
a review of our 2023 performance and
set out an overview of our markets and
our stakeholders.

Approved by the Board on 28 February
2024 aond signed on its behalf by

T

Patrick André
Chief Executive
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Board of Directors

o

Carl-PeterForster

Chairman
Appointed to the Board 1 November 2022,
and os Chairman on 1 December 2022

One year on the Board

- Extensive board experience as Chairman
and Chief Executive within international
listed companies

- Provenstrategic ond operational skills
gained in complex multinational industrial
goods and engineering businesses

- Globalcommercial and engineering
experience, including expertise in operational
excellence and lean manufacturing

Currentexternalappointments

Carl-Peter is Chairman of Chemring Group plc
and Senior Independent Director at Babcock
International Group plc. He is also Chairman of
StoreDot, Director of The Mobility House AG,
Gordon Murray Group Ltd, Envisics Ltd,

Lead Equities Fund Management GmbH

ond associated companies and serves

as a Director on the advisory board of

Kinexon GmbH.

Careerexperience

Carl-Peter has spent the majority of his career
holding senior leadership positions in some of
the world's largest automotive manufacturers,
including BMW, General Motors ond Tata
Motors (including Jaguar Land Rover). Since
he stepped down from Tata Motorsin 2011,

he has served as a director on a wide variety
of public and private company boords, including
IMI plc from 2012-2021, Rexam plc from
2014-2016 and Geely Automotive Holdings,
Hong Kong, as well as Volvo Cars Group from
2013-2019. Until recently he also served on the
board of LeddorTech, Inc.

Patrick André

ChiefExecutive

Appointed to the Board 1 September 2017

Six years on the Board

- Globalcareer serving the steel industry

- Strong background in strategic development
and implementation

- Customer focus and proven record of
delivery, with strong commercial acumen

- Drive ond energy in promoting his
strategic vision

Currentexternalappointments

None.

Careerexperience

Patrick joined the Group os President of the
Vesuvius Flow Control Business Unitin 2016,
until his appointment as Chief Executivein
September 2017.

Before joining the Group, Patrick served as
Executive Vice President Strotegic Growth,
CEO Europe and CEO for Asia, CIS and Africa
for Lhoist company, the world leader inlime
production. Prior to this, he was CEO of the
Nickel division, then CEQ of the Mangonese
division of ERAMET group, a globol
manufacturer of nickel and speciol alloys.

Key to Board Committee membership
O Audit Committee

@ Nomination Committee
@ Remuneration Committee
@ Committee Chair

Mark Collis

ChiefFinancial Officer

Appointed to the Board 1 April 2023

Ten months on the Boord

- Wealth of international operational
experience and leadership skills

- Complements the strong performance-
oriented culture ond the skills of the
management teom

- Respectedleader for the finance and
IT functions

Currentexternal appointments
None.

Careerexperience

Mark was previously Chief Financial Officer of
the Operations business of John Wood Group
PLC. He has over 20 years of senior financial
experience in a number of internationol
businesses including Amec Foster Wheeler

plc ond Expro International Group. Mark is o
Chartered Accountant qualified with the ICAEW.

Engagementwiththeworkforce

@ CorlaBailo serves os the designated
Non-executive Director responsible
for workforce engagement.

* Cevian Capitalis o shareholder of Vesuvius plc
and, at 28 February 2024, held 21.3% of
Vesuvius'issued share capital.

ChangestotheBoardduringtheyear

The Directors named were in office during the
year and up to the date of this Annucl Report,
with the exception of:
- Carla Boilo who joined the Board as o
Non-executive Director on 1 February 2023
- Guy Young who served as Chief Financial
Officer from 1 November 2015 until he
left the Group on 17 February 2023
- Mork Collis who joined the Board as
Chief Financiol Officer on 1 April 2023
- Jane Hinkley who served as a Non-executive
Director until 18 May 2023
- RobertMacLeod who joined the Board as o
Non-executive Director on 1 September 2023

Richard Sykes (formerly Group Vice President,
Business Development) served as Interim Chief
Financial Officer from 17 February to 31 March
2023 but was not a Director of Vesuvius plc.

Proposed appointment of Eva Lindqvist

Itis proposed that Eva Lindqvist be appointed
to the Board os a Non-executive Director with
effect from the close of the 2024 AGM, subject
to her election being approved by shareholders
atthe AGM., Subject to her election, Eva will
succeed Douglos Hurt as Senior Independent
Director at the close of the 2024 AGM and she
will alsojoin the Company’s Audit, Remuneration
and Nomination Committees. Eva's biogrophy
and details of her proposed appointment can
be found in the Notice of AGM.

Currentexternalappointments

Eva currently supports several small companies
and non-profit organisations, and serves as

a Non-executive Director of CLS Holdings plc,
Greencoot Renewables plc and Tele2 AB.

She will step down as a Non-executive Director
and Chair of the Remuneration Committee of
Keller Group plc ot their AGM in May 2024.

Careerexperience

Evais an engineer with more than 35 years’
experience in globalindustrial and service
businesses. She spent 20 years with Ericsson,
focusing on strategy, production development
and international sales. In 2000 she joined the
Scandinavion telecommunications company
Telio. She was Senior Vice President of Telio
Equity before becoming Chief Executive of
TelioSonera Internotional Carrier in 2002,

Eva hos served on the board of arange of listed
companies including Acast AB, Bodycote plc,
Mr Green & Co AB, Sweco AB and Tarsier AB.
She is a member of the Royal Swedish Academy
of Engineering Sciences.
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000

DouglasHurt

SeniorIndependent Director (SID)

Appointed to the Board 2 April 2015 and will

step down from the Board at the conclusion

of the AGM on 15 May 2024

Eight years on the Board

- Qualified Chartered Accountant, with
recentand relevant financial experience

- Highly knowledgeaoble in operational and
corporate financial matters, with significant
US and European experience

- Proven management and leadership skills

Currentexternal appointments
Non-executive Director and Chair of the
Audit Committees of Hikma Pharmaceuticals
PLC ond the British Standards Institution.

Careerexperience

Douglas wos Finance Director of IMI ple, a UK
listed company, until 2015. He spent 23 years at
GlaxoSmithKline plc where he held senior finance
and general management positions. Douglas
served s SID and Chair of the Audit Committees
of Tate & Lyle plc and Countryside Partnerships
PLC until 2019 and July 2022 respectively,

and he also served os Chairman of Countryside
Partnerships PLC from July to November

2022 when it merged with Vistry Group.

000

DingguiGao

Non-executive Independent Director

Appointed to the Board 1 April 2021

Two years on the Board

- Strong operational experience driving
performance in multinational companies

- Proven track record of leadership and
international commercial experience

- Strong focus on technology and in-depth
knowledge of Asian markets

Currentexternal appointments
Non-executive Director Intramco Europe
B.V and Operating Partner CITIC Capital
Holdings Ltd.

Coreerexperience

Dinggui has 40 years of operational experience
having worked in multinational companies
including Bosch, Honeywell, Eogle Ottowa ond
Sandvik AB. Between 2017 ond 2021 he was
Manaoging Director, China of Formel D Group,
the German global service provider tothe
automotive and components industry.

0000

CarlaBailo

Non-executive Independent Director

Appointed to the Board 1 February 2023

One year on the Board

- Strongengineering and product
manogement experience

- Research and development background
gained during more than 40 years working
in the outomotive industry

- International experience and extensive
knowledge of US markets

Currentexternalappointments
Non-executive Director of Advance Auto Parts,
Inc.and SM Energy Company.

Careerexperience

Corla was President and CEO of the Center
for Automotive Research (CAR)in the USA for
five years, until she stepped down in September
2022. Prior tojoining CAR, Carla was Assistant
Vice President for Mobility Research and
Business Development at The Ohio State
University. She spent 25 yeors at the Nissan
Motor Company, culminating as Senior VP,
Research and Development, Americos and
Total Customer Satisfaction. Corla served

as Non-executive director of EVe Mobility
Acquisition Corp. until 21 February 2024.

Friederike Helfer

Non-executive Director

Appointed to the Board 4 December 2019

Four years on the Board

- Anexperienced strategist, with strong
analytic capability

- Commercialacumen ond a strong track
record of working with a portfolio of
compaonies to identify scope for operational
and strategic improvement

Currentexternal appointments
Partner of Cevian Capital”

Careerexperience

Friederike is a Partner of Cevian Capital.

She joined Cevianin 2008 and served as

o Non-executive Director on the boards of
thyssenkrupp AG from 2020 to 2023 and

Valmet Oyj from 2013 to 2017. These are both
companies inwhich Cevian wos alsoinvested.
Prior to joining Cevian, Friederike worked at
McKinsey & Company. She is a CFA Charterholder.

000

Kath Durrant

Non-executive Independent Director

Appointed to the Board 1 December 2020

Three years on the Board

- 30years experience of people management

- Strong operational and strategic track record,
gained working ot o number of large global
manufacturing companies

- Experienced UK governance professional

Currentexternal appointments

Senior Independent Director and Chair of the
Remuneration Committee of SIG plc, ond

a Non-executive Director of Essentra ple.

Careerexperience

Kath held various operational and specialist HR
roles at GloxoSmithKline plc and AstraZeneca
ple, and was Group HR Director of Rolls-Royce
plc. She was most recently Group HR Director
of Ferguson plc and Chief HR Officer of CRH plc.
Kath served os o Non-executive Director and
Chair of the Remuneration Committee of
Renishaw ple from 201510 2018 and as
aNon-executive Director and Chair of the
Remuneration Committee of Calisen plc

from 2020 to0 2021.

000

RobertMacLeod

Non-executive Independent Director

Appointed to the Board 1 September 2023 and

as Chair of the Audit Committee from AGM 2024

Five months on the Board

- Quoalified Chartered Accountant, with significant
experienceinlarge multinational componies

- Knowledgeable corporate and operational
finonce professional

- Wealth of general management and finoncial
leadership experience

Currentexternal appointments

Non-executive Director and Chair of the

Remuneration Committee of RELX PLC and

Non-executive Member at The Defence

Science and Technology Laboratory.

Careerexperience

Robert served os CEO of Johnson Matthey PLC
from 2014 to 2022 and Group Finance Director
from 2009 to 2014. Prior to this he worked at WS
Atkins PLC, iatterly as Group Finance Director.
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Group Executive Committee

Patrick André

ChiefExecutive

Eight years with the Group

For biographical details, please
see the Board of Directors on
page 80.

HenryKnowles

GeneralCounseland
Company Secretary
Ten years with the Group

Appointed as General Counsel and
Company Secretary in September
2013. Prior to joining Vesuvius,
Henry spent eight years ot Hikmo
Pharmaceuticals PLC, a generic
pharmaceuticol manufacturer
with significant operations in the
Middle East, North Africa and the
US where he held the roles of
General Counsel and Company
Secretary. Henry is also responsible
for the Group's Intellectual
Property function.

Henryisbasedin London, UK.

Mark Collis

ChiefFinancial Officer
Eleven months with the Group

For biographical details, please
see the Board of Directors on
poge 80.

Richard Sykes

President, AdvancedRefractories
Twenty-five yeors with the Group

Joined the GEC on 1 January 2023
prior to his appointment s Interim
Chief Financial Officer in February
2023. He subsequently assumed
the role of President, Advanced
Refractories, in August 2023.
Richard joined Premier Refractories
Limited in May 1991 as Finance
Director. He has since held various
senior managerial roles in Vesuvius'
Steel Division and in the Corporate
centre. Most recently serving os
President, Business Development
and Special Projects, Regional

Vice President Flow Control

EMEA and Vice President

Finance Flow Control.

Richard is based in London, UK.

KarenaCancilleri

President, Foundry

Four years with the Group
Appointed President, Foundry in
October 2019. Karena joined the
Group from Beaulieu International
Group, where she served for six
years os VP Engineered Products
and latterly President Engineered
Products. She has a breadth of
managerial experience spanning
various internationalleadership
roles in companies such as
FiberVisions, Kraton Corporation
and Shell.

Karena is based in London, UK.

Agnieszka Tomczak

ChiefHR Officer
Five years with the Group

Appointed as Chief HR Officer
inOctober 2018. Agnieszka hos
over 25 years of senior leodership
experience in multinational
companies spanning various
business sectors and industries.
Prior to joining Vesuvius, she
spent 12 years at ICl, which

was subsequently acquired

by AkzoNobel, in regional

and globalHR roles.

Agnieszkais based in London, UK.

Pascal Genest

President, Flow Control
Three years with the Group

Appointed President, Flow Control
in January 2021. Pascal joined the
Group from GFG Alliance where he
held the position of CEO Liberty
Ostravain the Czech Republic.
Prior to this he was CEO of SULB
in Bahrain. Poscal has more than
15 years' experience working in
the steel industry, mainly with
ArcelorMittal. He has also worked
in consulting, in private equity

and in the oluminium industry.

Pascalis based in London, UK.

Changestothe
Group Executive
Committee (GEC)

- Richard Sykes joined the
GEC on 1 Jonuary 2023
prior to his appointment as
interim Chief Financiol
Officer on 17 February 2023.
He remained on the GEC
when he was appointed
os President, Business
Development and Special
Projects on 1 April 2023,
ond as President, Advonced
Refractories on 1 August 2023

- Mark Collis joined the .
GEC on his appointment
as Chief Financial Officer
on 1 April 2023

- Guy Young, Chief Financiol
Officer was a member
of the GEC untithe resigned
from the Group on
17 Februory 2023

- Vincent Dujordin, President,
Advanced Refroctories
was a member of the
GEC from 1 April 2023 untii
he resigned from the Group
on 30 September 2023
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Corporate Governance Statement

Dear Shareholder,

On behalf of the Board, | am pleased to present Vesuvius'
Corporate Governance Statement. This Statement provides
investors and other stakeholders with aninsight into the
governance activities of the Board and its Committees during the
year. It describes how the Group has complied with the Principles
of the UK Corporate Governance Code during 2023, except
where we consider it clearer for us to describe the application

of a Principle elsewhere in this Annual Report. The table on

page 84 signposts where detailed information on each section of
the Code (ond associated Principles) can be found. The Board

of Vesuvius plc is committed to maintaining high standards of
governance and to continuous improvement to reflect ongoing
best practice.

The Board's key focus in 2023 was on continuing to support
management to further develop the Group's strategy, together
with setting clear objectives to measure business success.

We outlined this strategy and our updated set of key strategic
targets to our investors at the Capitol Markets event in November.
In December, we announced the launch of a £50m share buyback
programme, as the first step to delivering this strategy.

Alongside this strategic focus, the Directors also oversaw the
continued refreshment of the Board during 2023. Together

with the recruitment of Carla Bailo and Mark Collis, who we
welcomed to the Board in Februory and April, respectively,
searches were also undertaken for two further Non-executive
Directors. As a result of this work, Robert MacLeod joined the
Board on 1 September 2023 and the Board recently announced
the proposed appointment of Eva Lindqvist at the forthcoming
AGM. Robert and Eva will assume the roles of Chair of the

Audit Committee and Senior Independent Director, respectively,
when Douglas Hurt retires from the Board at the close of the
AGM, having served as a Director for nine years.

Yours sincerely

Carl-Peter Forster
Chairman
28 February 2024

Inthis section

Board leadership and Company purpose on p85

Division of responsibilities on p88

Audit Committee report on p93

Nomination Committee report on p102

Directors’ Remuneration Report on p108

Also see:

Group's statement of purpose on pIFC

Strategic Reporton p1-78

83

Carl-Peter Forster
Chairman
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Corporate Governance Statement continued

Board Report

2018 UK Corporate Governance Code

The Company applied the Principles of the 2018 UK Corporate Governance Code (the ‘Code’), and was fully compliant
with its Provisions, throughout the year ended 31 December 2023. A copy of the Code can be found on the FRC website at:
https://www.frc.org.uk/directors/corporate-governance-and-stewardship/uk-corporate-governance-code.

Information availability
I

Board
leadership
and Company
purpose

Division of
responsibilities

Composition,
succession
and evaluation

Audit, risk
andinternal
control

Remuneration

The Corporate Governance statement (CG Statement) on pages 83-135 gives information on the Group's
compliance with the Principles relating to the Board's leadership and Company purpose.

More detailed information on:

- The Group's statement of purpose can be found on the IFC

- The Group's strategy, resources and the indicators it uses to measure performance can be found on
pages 17, 20 and 21, and 28 and 35, respectively

- The Group's engagement with stakeholders and the Group's Section 172(1) Statement is contained in the
Section 172(1) Statement and stakeholder engagement section on pages 68-71

- The Group's approach to workforce matters can be found in the Our people section on pages 58-63,
with further details of the Group's approach to employee involvement and engagement contained in the
Section 172(1) Statement on pages 68 and 69

- Details of the Group's framework of controls is contained in the Audit Committee report on pages 97 and 98
of the CG Statement and in the Risk, viability and going concern section on pages 74 and 75

The CG Statement describes the structure and operation of the Board. The Nomination Committee report,
on pages 106 and 107, describes the process the Company conducts to evaluate the Board, to ensure

that it continues to operate effectively, that individual Directors’ contributions are appropriate and that
the oversight of the Chairman promotes a culture of openness and constructive yet challenging debate.

Details of the skills, experience and knowledge of the existing Board members can be found in the

Board biographies contained on pages 80 and 81. Information on the Board's appointment process and
approach to succession planning and Board evaluation is contained in the Nomination Committee report
on pages 102-107 of the CG Statement.

Information on the policies and procedures the Group has in place to monitor the effectiveness of the Group's
Internal and External Audit functions and the integrity of the Group's financial statements is contained in the
Audit Committee report on pages 93-101 of the CG Statement, along with an overview of the procedures

in place to manage risk and oversee the internal control framework. Further information on the Group's
approach to risk management is contained in the Risk, viability and going concern section of the

Strategic Report on pages 72-78. The Boord believes the 2023 Annual Report to be a fair, balanced and
understandable assessment of the Company's position and prospects. A description of the Audit Committee’s
work in enabling the Board to reach this conclusion is contained in the Audit Committee report on page 97.

The Company's approach to investing in and rewarding its workforce is described in the Our people section
on pages 58-63. The Directors' Remuneration Report section of the CG Statement describes the Group's
approach to Directors’ remuneration, including the procedure for developing policy and the Remuneration
Committee’s discretion for authorising remuneration outcomes. It also includes information about the
Remuneration Consultants appointed by the Remuneration Committee. Details of the linkage of the Directors'
Remuneration Policy with long-term strategy is contained on pages 109 and 110 and also highlighted on
pages 28 and 35 in the sections on Key Performance Indicators.

The oforementioned sections are incorporated into the Corporate Governance Report by reference.
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Boardleadership and Company purpose

The Board is responsible for leading the Group in an efficient
and entrepreneurial manner, establishing the Group's purpose,
values and strategy, and satisfying itself that these and the
Group's culture are aligned. It focuses primarily on strategic

ond policy issues and is responsible for ensuring the long-term
sustainable success of the Group. It also oversees the allocation of
resources and monitors the performance of the Group in pursuit
of this strategy. It is responsible for effective risk assessment
and management of the Group's risk profile. In performance

of these duties, the Board has regard to the interests of the
Group's key stakeholders and is cognisant of the potential
impact of the decisions it makes on wider society.

Purpose

Vesuvius purpose is to be a global feader in molten metal

flow engineering and technology, servicing process industries
operating in challenging high-temperature conditions. We think
beyond the status quo to create the innovative solutions that

will shape the future for our customers, wider stakeholders and
business. We help our customers make their industrial processes
safer, more efficient ond sustainable. The Group aims to deliver
sustainable, profitable growth, providing its shareholders with

a superior return on their investment, whilst providing each of

its employees with a safe workplace where they are recognised,
developed and properly rewarded.

In November 2023, the Company held a Capital Markets Day to
outline the Group's strategic objectives for the next three years,
and to provide further insight into the positive long-term growth
trends onticipated in the steel and foundry markets. Further
information on the Group's strategic targets can be found on
page 17. The Board has identified o number of Key Performance
Indicators (KPls) which provide information on key aspects of the
Group's financial and non-financial performance. Reviewing
this information assists the Board to assess progress with the
execution of the Group's strategy and to determine any remediol
action that needs to be taken. Detailed information on the
Group's financial and non-financial KPIs can be found on

pages 28 and 35, respectively.

The Group has established a framework of controls to enable
risk to be assessed and managed. Further information on
this can be found in the Audit, risk and internal control section
on page 92 of this Board Report.

Sustainability

Vesuvius recognises thot lasting business success is measured
not only in financial performance but in the way in which the
Group deals with its customers, suppliers, business associates,
employees, investors and local communities. Our sustainability
strategy supports the Group's key strategic objectives which
are focused on creating o better tomorrow in a profitable

and sustainable way. To drive change throughout the Group,
the Board has set specific targets focused on ways in which the
Group can improve its impact on our planet, our communities,
our people and our customers. The Board monitors these
targets and oversees the output of the Sustainability Council in
spearheading new activities o enhance Group performance.
Further information can be found in the Non-financial and
sustainability information statement on pages 32-67.

Culture

The Boord monitors the corporate culture of the Group. The
Group's CORE Values—Courage, Ownership, Respect and Energy
~define our behaviours across the business and are the practical
representation of the culture we seek to foster, aligning with

the Company's purpose and strategy, and supporting our
governance and control processes. These Values are prominently
disployed of all sites. Our CORE Volues are reinforced in our
performance management systems, which ensure that they

are firmly embedded in our day-to-day conversations and
behaviours. Further detail can be found on page 60.

The CORE Values are supported by the Group's Code of
Conduct which sets out the standards of conduct expected,
without exception, of everyone who works for Vesuvius in any
of its worldwide operations. The Code of Conduct emphasises
the Group's commitment to ethical behaviour and compliance
with the law. It also covers every aspect of Vesuvius' approach
to business, from the way thot the Group engages with customers,
employees, its markets and each of its other stokeholders,

to the safety of its employees and places of work. Everyone
within Vesuvius is individually accountable for upholding
these requirements.

The Board seeks to ensure that the Group's workforce policies and
practices are consistent with the Group's long-term sustainable
success. Further information about the Group's remuneration
practices for senior managers caon be foundin the Directors’
Remuneration Report on pages 108-135, the Group's approach to
diversity in the Nomination Committee Report on pages 104-106,
and the Group's general approach to HR mattersin the Our
people section on pages 58-63. Information on the Group's Speak
Up confidential employee concern helpline is set out overleaf.
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Board site visits

The Directors undertook an extensive programme of site visits

in 2023. A full off-site Board meeting was held in Brozil, with
Directors visiting Vesuvius'sites in SGo Paulo and Rio de Janeiro,
along with a customer site in Rio. In addition, the Non-executive
Directors visited sites in Yingkou and Bayuquan in Ching, Borken
and Grossalmerode in Germany, Pune and Kolkata in India,
Enschede and Hengelo in the Netherlands, and Cleveland in the
USA. A number of Directors were also able to attend the GIFA and
METEC International Foundry and Metollurgical Trade Fairs that
were held in Germany in June, showcasing recent innovations in
the steel and foundry industries. The visits provided the Board

with the opportunity to meet local management, and hear
firsthand about business performance, andlocal opportunities
and challenges. During the visits the Directors were also able to
interact with a cross-section of employees, from various functions
and organisational levels, and ot some sites ‘town hall’ meetings
were held, providing the Non-executive Directors with the
opportunity to engage with the workforce to hear the views of
employees and answer their questions about the Company.
The Directors engaged in firsthand discussions on culture

and purpose, providing direct feedback to the Board on their
perceptions of each site and potential areas for improvement,
alongside highlighting examples of best practice that could be
shared more widely.

Board assessment of culture

(1) Adherence to the CORE Values-The Board focused on
ensuring that there was a consistent culture across the Group,
underpinned by the CORE Values. During their site visits,

the Directors focused on the extent to which the Volues are
published, understood and motivate employee behaviour,

and reported on their individual findings as part of their
feedback. In 2023, nominations were once again sought for the
Group's peer-nominated Living the Values Awards. The Board
was delighted that there were almost 1,500 nominations,
showcasing examples of individuals and teams going the ‘extra
mile’ to live the CORE Values. Members of the Group Executive
Committee presented both regional and global awards as part
of the process of recognising those individuals who exemplify
our Values. The global awards presentation was held online

to allow allemployees to join and celebrate the examples of
Vesuvius' Values in action.

(2) Commitment to safety — At each meeting during the year,
the Board received an update onissues affecting the global
health and well-being of the Group's employees. As a priority
the Board receives regular updates on the Group's performance
against safety targets, and reviews all Lost Time Incidents

and the follow-up action taken. In addition, the Board receives
biannual reports on the progress of the Group's safety
programmes. During the year, the Directors used their individual
site visits to assess each site’s commitment to safety, and

the Executive Directors and Group Executive Committee
members’ long-term incentives include a safety target alongside
other sustainability measures. A core tenet of the Group's
Sustainability initiotive is a focus on ensuring the Group affords
o safe working environment for all its employees. The Board has
set a challenging Group safety target of less thon one Lost Time
Injury per million hours worked. This equates to on average of
less than two lost time work-related Lost Time Injuries or illnesses
per month. The Board is encouraged to see the excellent
progress in reducing the rate of Lost Time Injuries to date, but
recognises that there is further work still to be done, particularly
in relation to the management of third-party contractors,

two of whom suffered serious injuries on our sites in 2023.

During the year, the Board's assessment of the Group's culture considered the Group's:

(3) Entrepreneurship - As part of the Board's rolling agenda,
the Board received reports from each Business Unit President
on their business strategy, new commercial initiatives and future
technology trends. The Nomination Committee focused on the
development and retention of key talent across the Group to
execute the Group strategy, and the Board also received reports
on the key commercial achievements across the Business Units
as part of regular reporting from the Chief Executive.

(4) Transparency - The engagement and openness of the senior
managers who presented to the Board and Committees during
the year, along with the employees the Board met during site
tours, ‘town hall' meetings ond formal and social engagements,
was assessed in terms of the Group's culture. These firsthand
reviews were supported by the Directors’ review of the output

of the Group's Speck Up processes. In addition, the Audit
Committee sought qualitative feedback from External and
Internal Audit on how transparent/engaged managers had
been during audit interactions.

(5) Customer focus—In 2023, the Board received detailed
briefings on the Group's key customers, their concentration,
diversity and core chollenges, alongside information on the
state of the Group's markets. They also reviewed the initiatives
undertaken in the Company to understand value drivers at

our customers, to underpin our solutions-focused business
model, and communicate the value contributed to customers
by our products.

The Chief Executive provided updates on key customer
issues, and undertook a range of customer visits, meeting
face-to-face with customers to discuss business challenges
and future prospects. During the Board site visit to Brazil in
October, the Directors visited a key Steel Division customer.
Throughout the year, the Board also received regular updates
on quality performance, with detailed anclysis of any specific
quality issues.

(6) Diversity and respect for local cultures - In July 2023,

the Directors revised the Board Diversity Policy to include
atarget for 40% of the Board to be female by the end of 2024.
The Nomination Committee considered the Board's diversity
as part of the Director recruitment exercises and monitored
progress with the achievement of the Group's gender diversity
target which seeks to have 25% female representation in the
Senior Leadership Group, which comprises ¢.150 individuals,
by 2025. The Board also reviewed the results of the employee
engagement survey.
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Whistleblowing policy

SpeakUp

All Vesuvius employees can speak up without fear of retaliation,
either to Vesuvius management or via independent channels.
We have implemented o Speak Up policy, under the responsibility
of our Board, which isincluded in our Code of Conduct.

Details of it are provided on the internal Vesuvius website, and
communicated by local language postersin all our locations.
Athird-party operated confidential Speak Up helpline is
available 365 days per year, 24 hours per day, to anyone wishing
to raise concerns anonymously or in situations where they feel
unable to report directly. Detoils of the helpline can also be found
on the Vesuvius website. This independent facility supports online
reporting through a web portal and reporting by phone or by
voicemail. Ensuring global accessibility, employees can speak
with operators in any of our 29 functionallanguages.

Allreports received are reviewed and, where appropriate,
investigated and feedback is provided to the reporter via the
helpline portal. Vesuvius' Speak Up helpline is highlighted during
internal compliance training and new joiner inductions. No
Vesuvius employee will ever be penalised or disadvantaged for
reporting a legitimate concern in good faith. Reports received
via Speak Up channels are managed by the General Counsel
and Compliance Director. When received, reports are assessed
for risk and category of concern. All reports are considered in
line with a protocol for review, investigation, action, closure ond
feedback, independent of management lines where necessary,

and involving senior Business Unit or HR management as
appropriate. For complex issues, formal investigation plans
aredrawn up, and support from external expertsis engaged
where necessary. Feedback is recognised as animportant
element of the Speak Up process ond we aim to acknowledge
all cases within seven days of receipt. The Group monitors the
volume, geographic distribution and range of reports made to
the Speak Up facility to ascertain whether there are significant
regional compliance concerns, or particular themes that recur,
and whether thisindicates that there are countries where
access to this facility is less well understood or publicised.

During 2023, the Board received updates on the nature

and volume of reports received by the confidential Speak Up
helpline, key themes emerging from these reports and the results
of any investigations undertaken. Further details on specific
issues were provided where requested. In 2023, the Group
received 120 reports (2022: 141) through the Speak Up facility
and 16 walk-in reports (2022: 38). Each one of these was
reviewed and, where appropriate, investigated. Similor to 2022,
a majority of these reports related to HR issues which indicated
no compliance concerns, nor serious breaches of the Code

of Conduct. Of the small number of reports received that
contained allegations of a breach of our Code of Conduct,
thorough investigations were performed and, where
appropriate, disciplinory action was taken.

TheBoard

Carl-Peter Forster Non-executive Chairman

Patrick André Chief Executive
Mark Collis Chief Financial Officer ~ Joined 1 April 2023
CarloBailo Non-executive Director  Joined 1 February 2023
Kath Durrant Non-executive Director

and Chair of the

Remuneration Committee
DingguiGao Non-executive Director
Friederike Helfer Non-executive Director

Douglos Hurt Senior Independent
Director and Chair of the

Audit Committee

RobertMacleod Non-executive Director  Joined 1 September 2023

Leaversduring theyear:

Guy Young Chief Financial Officer ~ Stepped down on
17 February 2023

Jane Hinkley Non-executive Director  Stepped down on
18 May 2023

On 15 February 2024, the Company announced the proposed
appointment of Eva Lindqvist at the AGM to be held on 15 May
2024. Douglas Hurt will retire from the Board at the close of this
meeting hoving served on the Board for nine yeors.

Section 172 duties

The Directors are cognisant of the duty they have under Section
172 of the Companies Act 2006, to promote the success of the
Company over the long term for the benefit of shareholders

as a whole, whilst also having regard to a range of other key
stakeholders. In performance of its duties throughout the year,
the Boord had regard to these duties and remained cognisant
of the potentialimpact on these stokeholders of the Group's
activities. Details of the Board and the Company’s engagement
with stakeholders during the year can be found in the Section
172(1) Stotement on pages 68-71.

Directors'independence

The Board considers that, for the purposes of the UK Corporate
Governance Code, 62.5% of the Board - five of the current
Non-executive Directors (excluding the Non-executive Chairman),
namely Carla Bailo, Kath Durrant, Dinggui Gao, Douglos Hurt
and Robert MacLeod, are independent of management and free
from any business or other relationship which could affect the
exercise of theirindependent judgement. Friederike Helfer is

a Partner of Cevian Capital, which continues to hold 21.3% of
Vesuvius'issued ordinary share capital (excluding Treasury
Shares). As aresult, Friederike Helfer is not considered to be
independent. The Chairman satisfied the independence criteria
on his appointment to the Board. The Board and its Committees
have a wide range of skills, experience and knowledge, and
further details of each Director’s individual contribution in this
regord can be found in their biographical details on pages 80
and 81.
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Divisionof responsibilities

The Board

Responsible for Group strategy, risk
management, succession and policy
issues. Sets the purpose, Values and
culture for the Group. Monitors the
Group's progress against the targets set

li
Chairman

Provides leadership and guidance for
the Board, promoting o high stondard
of corporate governance. Sets the
Board agenda and chairs and
manages meetings. Independent on
appointment, heis the link between the
Executive ond Non-executive Directors

Chief Executive

Develops strategy for review and
approval by the Board. Directs,
monitors and manages the operational
performance of the Company.
Responsible for the application of
Group policies, implementation of
Group strategy and the resources

for their delivery. Accountable to the
Board for Group performance

Chief Financial Officer

Supports the Chief Executive in
developing strategic direction ond
works with the Board to develop and
implement the Group's strategy.
Directs, monitors and manages the
finance and IT functions fo ensure the
Company's financial objectives are met,
ensuring sound financialmonagement
and control of the Company’s business

Seniorindependent Director

Acts as a sounding board for the
Chairman, an alternative contact

for shareholders and anintermediary
for other Non-executive Directors.
Leads the annual evaluation of the
Chaoirman and recruitment process
for the Chairman’s replacement,
when required

Non-executive Directors

Exercise a strong, independent voice,
constructively challenging and
supporting the Executive Directors.
Scrutinise performance against
objectives and monitor financial
reporting. Monitor and oversee

risks and controls, determine Executive
Director remuneration ond manage
Boord succession through their
Committee responsibilities. The
Non-executive Directors meet at least
twice o year without the Executive
Directors being present

Company Secretary

Advises the Chairmon on governance, together with providing updates on regulatory and compliance matters. Supports the Boord
agenda with clear information flow. Acts as a link between the Boord and its Committees and between the Non-executive Directors

and senior management

The Chairmanand Chief Executive

The division of responsibilities between the Chairman ond the
Chief Executive is set out in writing. These role descriptions were
reviewed during the year as part of the Company’s annual
corporate governance review. They are available to view on

the Company’s website: www.vesuvius.com.

TheBoard

The Board has a formal schedule of motters reserved foitand
delegates certain motters to its Committees. It is anticipated that
the Board will convene on seven occasions during 2024, holding
ad hoc meetings to consider non-scheduled business if required.
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Board Committees

The principal governance Committees of the Boord are the
Audit, Nomination and Remuneration Committees. Each
Committee has written terms of reference which were reviewed
during the year. These terms of reference are availoble to

view on the Company's website: www.vesuvius.com.

Committee composition is set out in the relevant Committee
reports. No one, other than the Committee Chairmon and
members of the Committee, is entitled to participate in meetings
of the Audit, Nomination and Remuneration Committees.
However, as detailed in the Committee reports, where the
ogenda permits, other Directors and senior management
regulorly ottend by invitation, supporting the operation of

each of the Committees in an open and consensual manner.

Theinteractions in the governance process are shownin the
schematic below.

Group Executive Committee

The Group also operates a Group Executive Committee

(GEC), which is convened and chaired by the Chief Executive

and assists him in discharging his responsibilities. During 2023,
the GEC comprised the Chief Executive, Chief Financial Officer,
the main Business Unit Presidents, the Chief HR Officer, President
Business Development and Special Projects and the General
Counsel/Company Secretary. The GEC met for six formal
multi-day meetings and two R&D reviews during 2023.

assist the Board inits review
of the effectiveness of the

Allindependent
Non-executive Directors

mattersin accordance
with the Group's delegated

Board
Governance Committees Administrative Committees
In addition, the Board delegates certainresponsibilities to a
Finance Committee and Share Scheme Committee, which operate
in accordance with the delegated outhority agreed by the Board
Audit Committee Chair Finance Committee Chair
To monitor the integrity of Douglos Hurt To opprove specific funding Carl-Peter Forster, Choirman
finoncialreporting ond to Membership and treasury-related Membership

Chairman, Chief Executive,
Chief Financial Officer and

(,;rOUpS internal controls and outhgrmes orasdelegated Group Treasurer
risk management systems by the Boord

Remuneration Committee Chair Share Scheme Committee Chair

To determine the Kath Durrant Tofacilitate the Any Boord member
remuneration policy for Membership administration of the Membership

the Executive Directors
and set the appropriate
remuneration for the
Chairman, Executive
Directors and senior
maonagement

Allindependent
Non-executive Directors

Company's share schemes

Any two Directors or any
two Directors and the
Company Secretary

Nomination Committee
To advise the Board on
appointments, retirements
and resignations from the
Board and its Committees
and to review succession
planning and talent
development for the Board
and senior management

Chair

Cori-Peter Forster, Chairmon
(except when considering

his own succession, in which
case the Committee would
be chaired by the Senior
Independent Director)
Membership
Chairmanand the
Non-executive Directors




90

Vesuvius plc Annual Report and Financiol Statements 2023

Corporate Governance Statement continued

2023 Board programme These included:

The Board discharges its responsibilities through an annual - Directors' duties, including those in respect of §172,
programme of meetings. and conflicts of interest

At each of the regularly scheduled meetings, a number of - Minutes of the previous meeting and matters arising

standord items were considered. - Reports from the Chief Executive (CEO) and the Chief Financial

Officer (CFO) onkey aspects of the business, and from the
General Counsel and Company Secretary on governance matters

In 2023, the Board focused on key areas of strategy, performance and governance, including the matters outlined below:

e
Strategy - Reviewing M&A opportunities

- Receiving and reviewing reports on strategy from the Flow Control, Advonced Refractories,
Foundry and Sensors & Probes Business Units

- Receiving and reviewing regular reports from the CEO on business highlights, changes in the Group's
markets, procurement practices and the implementation of the Group's strategic objectives

- Reviewing the progress of the Group's Sustainability agendo, including receiving updates
on the Group's health, safety ond environmental objectives, the Group's TCFD compliance and the
Group's Roadmap to Net Zero

- Participation in a two-day off-site review of strategy presented by the CEO, CFO, the three main
Business Unit Presidents and the Company’s key financial advisers

- Receiving and considering a progress report on the Group's R&D strategy and objectives

- Reviewing the Steel Division's approach fo pricing strategy

- Receiving and considering reports on the Group's key customers, and its purchasing, HR and digital
strategies, legal and complionce activities and the management of the Group's key pension liabilities

- Reviewing the Group's capital structure, including investors' views, and receiving reports from the
Company's brokers on market issues

- Reviewing the Group's key messages for the Capital Markets Day

R
Performance - Reviewing the response to the Group's cyber security attack in February 2023 and the actions taken

to develop the Group's cyber resilience to mitigate the impact of any future attacks

- Receiving regular business reports from the CEO

- Receiving regular reports on the Group's financial performance against key indicators

- Receiving biannual reports on progress against the Group's sustainability targets

- Receiving regular safety reports and summaries of the investigations conducted after serious sofety incidents

- Receiving regular reports on performance against product quality targets

- Scrutinising the Group's financial performance and forecasts

~ Reviewing and agreeing the annual budget and financial plans

- Approving the Group's frading updates, and preliminary and half-year results announcements

O
Governance - Receiving regular reports from the Board Committees

- Approving the launch of the Group's £50 million share buyback programme

- Approving the appointment of Mark Collis as the new CFO and overseeing the process to identify
new Non-executive Directors, and then approving their oppointments

- Approving the Annual Report and Notice of AGM

— Approving the payment of the interim dividend, and approving the recommendation of the payment
of the final dividend subject to shareholder approval

- Reviewing the Group'sinternal controls, risk management practices and risk appetite, monitoring the
Group's key risks and approving the Group's risk register

- Reviewing and approving the Group's Modern Slavery Statement

- Reviewing information received through the Group's Speak Up reporting processes, including
investigation outcomes

- Approving the Group's UK and Polish tax strategies

- Renewing the Group's delegated authorities

- Reviewing the level of fees for the Non-executive Directors

- Completing an evaluation of the Board and Committees’ performance and reviewing progress against the
improvement actions identified in the 2022 Board evaluation

- Reviewing the Board's engagement with employees, including the results of the Group engagement survey

- Receiving regular updates on corporate governance and regulatory developments, ond conducting the
formal annual review of the Group's governance arrangements
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Informationandsupport

The Board ensures that it receives, in a timely manner, information
of an appropriate quality to enable it adequately to discharge

its responsibilities. Papers are provided to the Directorsin
advance of the relevant Board or Committee meeting fo enable
them to make further enquiries about any matters prior to the
meeting should they so wish. This also allows Directors who are
unable to attend to submit views to the relevant Chairpersonin
advance of the meeting.

In addition to the formal Board processes, the Chief Executive
provides updates on important Company business issues
between meetings, and the Board is provided with regular reports
on key financial ond management information. The Directors
also receive regular updates on shareholder matters, along

with copies of analysts’ notes issued on the Company. For the
distribution of allinformation, Directors have access to a secure
online portal, which includes a reference section containing
relevant background information.

All Directors have access to the advice and services of the
Company Secretary.

Board and Committee attendance

There is also an ogreed procedure in place for Non-executive
Directors, inthe furtherance of their duties, to toke independent
legal advice at the Company’s expense.

Directors’ conflicts ofinterest

The Board has established a formal system to authorise situations
where a Director has aninterest that conflicts, or may possibly
conflict, with the interests of the Company (situational conflicts).
Directors declare situational conflicts so that they can be
considered for authorisation by the non-conflicted Directors.

In considering a situational conflict, these Directors act in the way
they consider would be most likely to promote the success of the
Company and may impose limits or conditions when giving
authorisation, or subsequently, if they think this is appropriate.

The Company Secretary records the consideration of any conflict
and any authorisotions granted. The Board believes that the
approach it has in place for reporting situational conflicts
continues to operate effectively. The Board has authorised
(subject to certain exceptions) any potential or actual conflicts of
interest that might arise as a result of Ms Helfer's role as a Partner
of Cevion Capital AG. Prior to her resignation as a director of
thyssenkrupp AG, the Board had also authorised any potential

or actual conflicts of interest that might have arisen from that role.

The attendance of Directors at the Board meetings held in 2023, and at meetings of the principal Committees of which they are
members, is shown in the table below. The maximum number of meetings in the period during which the individual was o Board or

Committee member is shown in brackets.

Audit  Remuneration Nomination %

Boord Committee Committee Committee attendance?
Chairman
Carl-Peter Forster 11(11) - - 6(6) 100%
Executive Directors
Patrick André 11017) - - - 100%
Mark Collis! 9(9) - - - 100%
Guy Young? oM - - - 0%
Non-executive Directors
Carla Bailo' 9(10) 4(5) 4(6) 3(5) 77%
Kath Durrant 10(11) 5(5) 7(7) 6(6) 97%
Dinggui Gao 9(1M) 5(5) 7(7) 6 (6) 93%
Friederike Helfer 11(011) - - 6(6) 100%
Jane Hinkley? 3(3) 2(2) 4(4) 3(3) 100%
Douglas Hurt 110171 5(5) 7(7) 6(6) 100%
Robert MacLeod! 6(6) 2(2) 2(2) 2(2) 100%

1. Caorla Bailo, Mark Collis and Robert MacLeod were appointed to the Board on 1 February 2023, 1 April 2023 ond 1 September 2023, respectively.
2. Guy Young stepped down from the Board on 17 February 2023 and Jone Hinkley retired from the Board ot the close of the AGM on 18 May 2023,
3. Thetable reflects the number of Board and Committee meetings that the Directors could have attended during the yeor.

The outgoing CFO, Guy Young did not attend the Board meeting
held in January to approve the appointment of his successor.
Kath Durrant and Dinggui Gao missed Board meetings arranged
at short notice due to pre-existing commitments. Carla Bailo,
missed one set of Board and Committee meetings, due to
pre-existing commitments known at the time of her appointment,
and missed a further Remuneration and Nomination Committee
meeting due to a flight delay. All Directors received the popers for
meetings that they missed in advance and, where their absence
was anticipated, relayed their comments to the Chairman for
communication at the meeting.

The Chairman and Non-executive Directors have letters of
appointment which set out the terms and conditions of their
directorship. An indication of the anticipated time commitment
is provided in recruitment role specifications, and each
Non-executive Director's letter of appointment provides details
of the meetings that they are expected to attend, along with the
need to accommodate travelling time. Non-executive Directors
are required to set aside sufficient time to prepare for meetings,
and regularly to refresh and update their skills and knowledge.
Copies of allcontracts of service or, where applicable, letters of
appointment of the Directors, are available for inspection during
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business hours at the registered office of the Company and are
available for inspection ot the location of the Annual General
Meeting (AGM) for 15 minutes prior to and during each AGM.

All Non-executive Directors have agreed to commit sufficient
time for the proper performance of their responsibilities,
acknowledging that this will vary from year to yeor depending

on the Group's activities, and will involve visiting operational

and customer sites around the Group. The Chairmanin particular
dedicates a significant amount of time to Vesuvius in discharging
his duties.

Directors are expected to attend all scheduled Board and
Committee meetings and any additional meetings as required.
Each Director's other significant commitments are disclosed to
the Board during the process prior to their appointment and they
are required to notify the Board of any subsequent changes.

The Company has reviewed the availability of the Chairman and
the Non-executive Directors to perform their duties and considers
that each of them can, and in practice does, devote the necessary
amount of time to the Company's business.

Composition, evaluation andsuccession

Appointment and replacement of Directors

The Company's Articles of Association specify that Board
membership should not be fewer than five nor more than

15 Directors, save that the Company may, by ordinary resolution,
from time fo time, vary this minimum and/or maximum number of
Directors. Directors may be appointed by ordinary resolution or by
the Board. The Board may appoint one or more Directors to any
executive office, on such terms and for such period as it thinks fit,
and it can also terminate or vary such an appointment at any time.
The Articles specify that, at every AGM, any Director who has been
appointed by the Vesuvius Board since the last AGM and any
Director who held office at the time of the two preceding AGMs, and
who did not retire at either of them, shall retire from office. However,
in accordance with the requirements of the Code, all Directors will
offerthemselves for election or re-election at the 2024 AGM. The
Board believes that each of the current Directors is effective and
demonstrates commitment fo his or her respective role. Accordingly,
the Board recommends that shareholders approve the resolutions to
be proposed at the 2024 AGM relating to the election and re-election
of the Directors. The biographical details of the Directors offering
themselves for election or re-election, including details of their other
directorships and relevant skills and experience, will be set out in the
2024 Notice of AGM. The biographical details of the Directors are
alsoset outonpages80and 81.

Recommendations for appointments fo the Board and

rotation of the Directors are made by the Nomination Committee.
The Nomination Committee is also responsible for overseeing the
maintenance of an effective succession plan for the Board and
senior management. Further information on the activities of the
Nomination Committee is set out in the Nomination Committee
report on pages 102-107.

A comprehensive induction programme is available to new
Directors. The induction programme is tailored to meet the
requirements of the individual appointee and explains the
dynamics and operations of the Group, and its markets and
technology. The induction includes, as a minimum, a series of
meetings with key Group executives, along with site visits to
the Group's key strategic sites. Further details of the induction
provided for Robert MaclLeod are set out in the Nomination
Committee report on page 104.

The Chairman, through the Company Secretary, continues to
ensure that there is an ongoing process to review training and
development needs. Directors are provided with details of
seminars and fraining courses relevant to their role and are
encouraged and supported by the Company to attend them.
In 2023, regulatory updates were provided as a standing item
at each Board meeting in a Secretary’s Report. External input
onlegal and regulatory developments impacting the business
was also given, with specialist advisers invited to the Board and
Committee meetings to provide briefings on topics such as the
changing landscape of UK Corporate Governance, and the likely
impact of the forthcoming introduction of ISSB ESG standards
inthe UK and the EU CSRD requirements.

Performance evaluation

The Board carries out an evaluation of its performance and
that of its Committees and individual Directors, including the
Chairman, every year. Details of the evaluation conducted in
2023 can be found in the Nomination Committee report.

Audit, riskand internal control

The Audit Committee is responsible for ensuring that policies
and procedures are in place to ensure the independence and
effectiveness of the Internal and External Audit functions. It also
reviews the effectiveness of the Group's Internal and External
Audit functions, in addition to monitoring the integrity of the
Group's financial and narrative statements. Further information
about the work of the Audit Committee can be foundinthe
Audit Committee report on pages 93-101.

The Board is responsible for setting the Group's risk appetite

and ensuring that appropriate risk management systems are in
place. The Audit Committee assists the Board in reviewing the
effectiveness of the system of internal control, including financial,
operational and compliance controls, and risk management
systems. The Group's approach to risk management and internal
controlis discussed in greater detail on pages 72-76 and the
Group's principal risks and how they are being monaged or
mitigated are detailed on pages 77 and 78. The Viability
Statement which considers the Group's future prospectsis
included on page 76. Risk management and internal control are
also discussed in greater detail in the Audit Committee report.

Allof the independent Non-executive Directors serve on both the
Audit and Remuneration Committees. They therefore bring their
experience and knowledge of the activities of each Committee

to bear when considering critical areos of judgement. This means
that, for example, the Directors are able to consider carefully the
impact of incentive arrangements on the Group's risk profile and
ensure that the Group's Remuneration Policy and programme are
structured to align with the long-term objectives and risk appetite
of the Company.

Remuneration

The Directors' Remuneration Report on pages 108-135 is
incorporated into this Corporate Governance Report by reference.
It describes the work of the Remuneration Committee in developing
the Group's policy on executive remuneration, determining Director
and senior management remuneration, reviewing workforce
remuneration ond related policies ~including ensuring that these
align with the Group's strategic objectives and culture, and
overseeing the operation of the executive share incentive plans.

It also includes information on the Group's remuneration advisers.
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Audit Committee

Douglas Hurt-Committee Chairman

Carla Bailo Jane Hinkley The Company Secretary is

(from 1 February 2023) (until 18 May 2023) Secretary to the Commitiee

Kath Durrant Robert MaclLeod

Dinggui Gao (from 1 September 2023)

DearShareholder, The Audit Committee comprises all the independent

On behalf of the Audit Committee, | am pleased to present

the Audit Committee report for 2023. The foundation of the
Committee’s work each year is a recurring and structured
programme of activities which are defined in an annual rolling
Audit Committee timetable. The Audit Committee then considers
additional items as matters arise or priorities change.

Following the cyber incident early in 2023, the Committee

spent time reviewing the impact of the incident on the financiol
performance of the Group, and satisfying itself that the data
required for the reporting of the Group's financiol results had not
been compromised. Later in the year, once the incident and its
repercussions had been fully investigated, it received a report
from the Group's cyber consultants with recommendations for
further enhancements to the Group's cyber security.

In July, the Committee was notified by its External Auditors that
the FRC's Audit Quality Review (AQR") team, as part of its ordinary
review process, was performing a review of the audit of Vesuvius'
financial statements for the yeor ended 31 December 2022,

In November, the AQR team notified us that the work within

the scope of their review had not identified any matters which
required significant action and only limited improvements

were required. The Audit Committee discussed the results

of the review with PwC.

Alongside considering these matters and its ordinary items of
business during the year, the Committee also undertook a deep
dive into the Group's accounting for R&D expenditure and,
responding to anissue that had been identified, reviewed

the Group's inventory accounting for certain raw material
consignment stocks in the United States.

In May, | will be leaving the Company, having reached nine years’
service onthe Board. Robert MacLeod, who joined the Board

on 1 September 2023, will become the new Audit Committee
Chair. As | hand over the Chairmanship, | would like to take this
opportunity to thank my colleagues, past and present, for their
contribution to the work of the Committee during my tenure.

Yours sincerely

Douglas Hurt
Chairman, Audit Committee
28 February 2024

Non-executive Directors of the Company, who bring a wide
range of financial and commercial expertise to the Committee’s
decision-making processes. Douglas Hurt is the current Senior
Independent Director and Chairman of the Audit Committee.

He was the Finance Director of IMi plc for nine years prior to his
appointment and has worked in various financial roles throughout
his career. Douglas currently serves as the Chairman of the

Audit Committees of Hikma Pharmaceuticals PLC ond the

British Standards Institution. He is a Chartered Accountant.

This background provides him with the ‘recent and relevant
financial experience’ required under the Code. Robert MaclLeod
will succeed Douglas as Chair of the Audit Committee ot the close
of the 2024 AGM. Robert is also a Chartered Accountont, with
‘recent and relevant’ financial experience, having served as
Finance Director of W.S.Atkins Plc and Johnson Matthey Plc
fortenyears.

The Code and Financial Conduct Authority Disclosure Guidance
and Transparency Rules also contain requirements for the

Audit Committee as a whole to have competence relevant fo the
sector in which the Company operates. Vesuvius’' Non-executive
Directors have significant breadth of experience and depth of
knowledge on matters relevant to Vesuvius' operations, both from
their previous roles and from their induction and other activities
since joining the Vesuvius Board. The Directors’ biographies on
pages 80 and 81 outline their range of multinational business-to-
business experience and expertise in fields such as engineering,
manufacturing, services, human resources and research and
development, as well as their financial and commercial acumen.
The Board considers that the Audit Committee as o whole has
competence relevant to Vesuvius' business sector.

The Committee met five times during 2023. The Committee
hos also met twice since the end of the financial year ond prior
to the signing of this Annual Report. The Board Chairman, the
non-independent Non-executive Director, the Chief Executive,
the Chief Financial Officer, the Head of Finance, the Group
Financial Controller, the Group Head of Internal Audit and

the External Auditors were all invited to each meeting. Other
management staff were also invited to attend as appropriate.

Audit Committee meetings are conducted to promote an open
debate, they enable the Committee to provide constructive
challenge of significant accounting judgements, and guidance
and oversight to management, to ensure that the business
maintains an approprictely robust control environment. Between
Audit Committee meetings, the Chairman of the Audit Committee
encourages open dialogue between the External Auditors, the
management team and the Group Head of Internal Audit to
ensure that emerging issues are addressed in a timely manner.
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Audit Committee continued

The Committee operates under formal terms of reference,
which were reviewed during the year and no changes made.
They are available to view in the Investors/Corporate
Governance/Board Committees section of the Company's
website: www.vesuvius.com. Within these ferms, the Committee
and its individual members are empowered to obtain outside
legal or other independent professional advice at the cost of
the Company. These powers were not utilised during the year.
The Committee may also secure the attendance ot its meetings
of any employee or other parties with relevant experience and
expertise should it be considered necessary.

The Committee members believe that they received sufficient,
relevant and relioble information throughout the year from
management and the Internal and External Auditors to enable
the Committee to fully discharge its responsibilities. The work of
the Audit Committee is further elaborated in the remainder of
this report.

How the Audit Committee delivered onits responsibilitiesin 2023

Published Financial Information

Tomonitorand assess the integrity of the financiolstatements of the

Company, ond review any significant financial reportingissues and

judgements whichthose statementscontain.

- ltreviewed the integrity of the half-year and annual Financial
Statements and recommended their approval to the Board

- Itreviewed the draft Preliminary and Interim Results
announcements

- ftdeliberated on, and challenged reports from, the Chief
Finoncial Officer and the Head of Finance, setting out areas
of judgement and/or estimation, the rationale for the
accounting treatment and disclosures, and the pertinent
assumptions and the sensitivities of the estimates to
changesin the assumptions

- It reviewed provisions held for disposal, closure and
environmental costs, including the reasonableness
of underlying assumptions and estimates of costs,
and the quantum of any related insurance assets

- Itconsidered the Group's outstanding litigation items
and the adequacy of provisions held in regard fo these

- It reviewed the External Auditors' memoranda for the
half-year and year-end, on the treatment of significant issues,
which provided a summary for eachissue, including on
assessment of the appropriateness of management's
judgements or estimates

- ltchallenged the assumed growth rates and discount rates
used for assetimpairment assessments

- It considered the Company’s going concern statements,
reviewing the nature, quantum and assessment of the
significant risks to the business model, future performance,
solvency and liquidity of the Group which were modelled
as part of the scenarios

- It considered the stress testing that had been undertaken
to support the Viability Statement made by the Company,
examining the criteria selected for enhanced stress testing

- Itadvised the Board on whether the Annual Report and
Financial Statements, taken as a whole, are fair, balanced
and understandable and provided the information necessary
for the shareholders to assess the Group's position and
performance, business model and strategy

- ltreviewed the management representation letters to be
provided to the External Auditors by the Company in respect
of the half-year and annual finoncial statements ond
recommended them to the Board for approval

- Itconfirmed that it was content that the Externol Auditors
had received access to all the information necessary to
conduct their audit

- ltconsidered the Group's compliance with the requirements
in respect of TCFD reporting, including the assurance received
regarding the sustainability KPl dato. The Committee
reviewed and approved the climate-related risk and
opportunities register, the scenario analyses and the
roadmap to net zero

- It considered the contents of aletter received from the FRC
following their limited scope review of the Group's 2022 TCFD
disclosures of metrics and targets and net zero commitments.
The Committee noted that the FRC had not identified any
questions or queries with regard to this disclosure, buthad
made a small number of recommendations about areas for
further refinement. The Committee committed to address
thesein the 2023 TCFD report

- ltreceived aregulatory update from the VP Sustainability
and a PwC specialist, on forthcoming changes to European
ESG reporting, ond considered the likely impact on the
Group's future reporting and the work being undertaken
to prepare for this '

- Itreviewed the Group's Tax Strategy, and commended
the Group's UK and Polish tax strategies to the Board
for approval

- ltreceived information on the preparations for the filing of
the Group's annual financial report in the required European
Single Electronic Format (ESEF)
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How the Audit Committee delivered onits responsibilities in 2023 continued

Risk Management and Internal Control

Toreviewand monitorthe Company'sinternal financial controlsand

internal controlandrisk management systems, and monitorand review

the role andeffectiveness of the Company’sinternal audit functionand

auditprogramme.

- ltreceived reports from the Internal Audit function at each
meeting, summarising activity and outlining progress with
the audit programme

- Itmonitored both the responses from and follow-up by
management, to Internal Audit recommendations arising
during the year, in particular making sure that where longer-
term actions were needed to resolve anissue, effective
short-term mitigations were putin place. The Committee
discussed at length any significant issues raised, the root causes
for those issues and the actions being taken o resolve them

- It reviewed the resourcing and delivery of the 2023 Internal
Audit plan and approved the 2024 internal Audit plan

- ltconsidered the effectiveness of the Internal Audit process,
reviewing the results of an external quality review of the Internal
Audit function that was conducted by EY, and the action
being taken to further enhance the work of the function

~ Itreceived feedback from the CFO on the results of an
internal survey of the work of Internal Audit conducted at
the end of the year

~ It met with the Group Head of Internal Audit without
management being present on a regular basis, and discussed
a range of topics, including confirming that the function
operated free from management or other restrictions

- It monitored and reviewed the role and effectiveness of the
Company's Internal Audit function and cudit programme,
and considered the resourcing of the function

- The Committee Chairmanisinvolved in the process to recruit
a new Group Head of Internal Audit following the resignation
of theincumbent

- Itconsidered the impact of the Q1 2023 cyber incident
on the Group's operations, particularly with regard to the
integrity of its financial reporting, and received a report
from the Group's cyber consultants on developments in
the Group's cyber security following the incident

- Following identification of anissue at one of the Group's
sites in respect of the accounting treatment for consignment
inventory, the Committee conducted a review of the accounting
treatment for this raw material at other Group sites

~ Itundertook a deep dive into the Group's accounting for
R&D expenditure

- Itreviewed the Group's risk management processes and internal
controls, including the work undertaken with external consultants
toundertoke a comprehensive review of the Group's risk register
and the results of the Group's self-certification process

- Itrecommended stotements to be included in the Annual
Report concerning the effectiveness of the Group'sinternal
financial controls and risk management systems

- It considered the Group's procedures for detecting fraud,
ond carried out a review of all alleged instances of fraud
noftified to the Committee

- Members of the Committee met and discussed business and
control matters with senior management both during Board
presentations and during site visits

External Audit

Tooversee therelationship withthe externalauditorsincludingmaking
recommendationstothe Boardinrelationto theirappointment,
negotiatingand agreeing thestatutory audit fee and the scope of the
statutory audit, approving any permitted non-audit services, reviewing
the findings of theirwork, assessing the effectivenessof the external
audit process and monitoring the external auditors’ processes for
maintainingindependence.

- It reviewed the findings of the work of PwC (the External
Auditors) ond Mazars (who audit the Group's non-material
subsidiaries), including their key accounting and audit
judgements, how any risks to audit quality were addressed
and their views on interactions with senior management

- It monitored the External Auditors’ independence, objectivity
and effectiveness

- It considered the External Auditors’ 2023 Audit Strategy
and approved the 2023 engagement letter. It also made
recommendations to the Board on the reappointment of
the External Auditors and agreed the annual fees

- Itconsideredthe contents of aletter received from the FRC's Audit
Quality Review team following a review of PwC's 2022 audit. The
Committee was satisfied that no matters arose which required
significant action, and with PwC's response to the inspection

- It reviewed and approved the non-oudit services provided
by the External Auditors

- Itreviewed updates from PwC on material accounting and
governance developments impacting the Group

- It reviewed the effectiveness of the External Audit process

- It metwith the External Auditors without management being
present on a regular basis and received valuable feedback on
arange of topics

Governance

Reporttothe Boardonhowthe Committee hasdischargedits
responsibilities. Arrange for periodic reviews of its own performance
andreview itsconstitutionandtermsofreference toensureitisoperating
effectively andrecommend any changesit considersnecessary tothe
Boardforopproval.

- It reviewed its terms of reference and monitored
developmentsin corporate governance that were likely
toimpact the future work of the Committee, including the
development of the UK Government's plans to augment
the regime on internal control and assurance

- Itconducted an evaluation of its performance and effectiveness

- ltreported to the Board on the outcomes of Audit Committee
meetings. Allmembers of the Board received the agenda,
popers and minutes of each Committee meeting




96

Vesuvius plc Annual Reportand Financial Statements 2023

Audit Committee continued

Significantissuesand materialjudgements

The Committee considered the following significant issues in

the context of the 2023 Financial Statements. It identified these
areas to be significant, taking into account the level of materiality
and the degree of judgement exercised by management.

The Committee resolved that the judgements and estimates
made on each of the significant issues detailed below were
appropriate and acceptable.

Impairment of goodwill

The 2023 year-end carrying value of goodwill of £63Tmwas
tested against the current and planned performance of the Steel
Flow Control, Steel Advanced Refractories and Foundry CGUs.
The Committee considered the Board-approved medium-term
business plans and terminal growth assumptions, and the
discount rates used in the assessments. Relevant sensitivities
using reasonably possible changes to key assumptions were
evoluated. The detailed assumptions are provided in Note 16
tothe Group Financial Statements.

Given that the models indicated, even with the application of
reasonable sensitivities to the assumptions, that there remains
significant headroom between the Value in Use and the carrying
value, the Committee concurred that no goodwill impairment
charges were required.

Other provisions

The Committee continues fo monitor the implications of a number
of potential exposures and claims arising from ongoing litigation,
product quality issues, employee disputes, restructuring, vacant
sites, environmental matters, legacy matter lawsvits, indirect tax
disputes and indemnities or warranties outstanding for disposed
businesses. Due o the long gestation period before settlement
for a number of these issues can be reached, provisioning for
these items requires careful judgement in order to establish
areasonable estimate of future liabilities. The Commiittee also
assessed the strength of any insurance coverage for certain of
these liabilities and challenged the accounting treatment for

any amounts deemed to be recoverable from insurers. After due
consideration and challenge, and having considered legal advice
obtained by the Company, the Committee is satisfied that there
are appropriate levels of provisions set aside to settle third-party
claims and disputes (Note 29 to the Group Financial Statements)
and that adequate disclosure has been made. Where no reliable
estimate of the potential liobility can be made for the outcome of
an existing issue, no provision has been made and appropriate
disclosureis included under contingent liabilities (Note 31 to the
Group Financial Statements).

Operating segmentsfor continuing operations

The Committee considered the aggregation of the Steel Flow
Control, Steel Advanced Refractories, and Steel Sensors & Probes
operating segments into the Steel reportable segment, noting the
economic characteristics of these operating segments which
include a similar nature of products, customers, production
processes and margins. The Committee concluded that this
segmentation remained appropriate.

Impairment of investment insubsidiaries

The Committee has reviewed management’s impairment analysis
of the Parent Company's investment in subsidiaries. Following this
review it concurred that no impairment was required.
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Fair,balanced andunderstandablereporting

The Committee considered all the information available toitin
reviewing the overall content of the Annual Report and Financial
Statements and the process by which it was compiled and
reviewed, to enable it to provide advice to the Board that the
Annual Report and Financial Stotements are fair, balanced and
understandable. In doing so, the Committee ensured thot time
was again dedicated to the drafting and review process so that
internal linkages were identified and consistency was tested.
Drafts of the Annual Report and Financial Statements were
also reviewed by a senior executive not directly involved in

the year-end process who reported to the Committee on his
impressions of their clarity, comprehensiveness and the balonce
of disclosure in the document. On completion of the process,

the Committee was satisfied that it could recommend to the
Board that the Annual Report and Financial Statements are
fair, balanced and understandable.

Riskmanagement andinternal controls

Risk management isinherentin management's thinking ond is
embedded in the business planning processes of the Group.

The Board has overall responsibility for establishing and
maintaining a system of risk management and internal control,
and for reviewing its effectiveness; the Audit Committee assists
the Board in reviewing the effectiveness of the Group's system of
internal control, including financial, operational and compliance
controls, and risk management systems.

In 2023, Deloitte facilitated a comprehensive review of the
Group's risk register. All Committee members participatedin

this review of the Group's existing risks and ongoing mitigoting
actions, further details of which are given on page 72. The review
led to a further refinement of the Group's risk register and a
reassessment and reallocation of responsibilities for managing
mitigation of the Group's principal risks. The Committee believes
that this process for identifying and understanding its principal
risks and uncertainties, including its emerging risks, was robust
and appropriate.

The Committee considered the Company’s going concern
statement and challenged the nature, quantum and effects of
the combination of the unlikely but significant risks to the business
model, future performance, solvency and liquidity of the Group.
These were all modelled as part of the scenarios and stress testing
undertaken to support the Viability Statement. As part of this
review, the Committee considered the Group's forecast funding
requirements over the next three yeors and analysed the impact
of key risks faced by the Group with reference to the Group's

debt covenants; these included stress testing for a business
interruption due to an unplanned loss of a key plant and the
impact of asignificant supply chain disruption. The Committee
noted that the Group's debt headroom was sufficient to
accommodate the modelled stress scenarios. As a result of

its review, the Committee was satisfied that the going concern
statement and Viability Statement had been prepared on an
appropriate basis. The 2023 going concern statement and

the 2023 Viability Statement are contained within the Risk,
viability and going concern section on page 76.

The key features of the Group's internal control system, which
provides assurance on the accuracy and reliability of the Group's
financial reporting, are detailed in the Risk, viability and going
concern section on pages 72-78. During 2023, the Committee
considered the process by which management evoluates internal
controls across the Group. The Group Head of Internal Audit
provided the Committee with o summary overview of the
assurance provided by the Group's control framework.

PwC reports if there are any significant control deficiencies
identified during the course of their audit, with no such
deficiencies reportedin 2023.

The Group is made up of several large operating units, but

also many small units in geographically diverse locations.
Consequently, segregation of duties, overlapping access controls
on systems and remote management oversight can give rise to
control vulnerabilities and fraud opportunities. The Group has
not adopted a common Enterprise Resource Planning system as
a Group-wide standard, though where it becomes necessary to
update the ERP for a particular business, the same supplier is used
for these implementations, on a stondardised basis. Over time,
the Group is moving towards more harmonisation of its ERP
landscape and a shared services model for financial transactions,
enabled by this process, systems and controls standardisation
between businesses. Thisis expected to enhance the overall
internal control environment in the smaller operating units.

In February 2023, the Group was the subject of o cyber incident
involving unauthorised access to our IT systems. The Group
responded swiftly to the incident, instigating the Cyber Incident
Plan and shutting down our IT systems to contain the incident.
The Group's sites implemented their business continuity plans

to maintain their operations. The Audit Committee considered
the potentialimpact of the incident on the reporting of the
Group's financial results and was satisfied that the data required
was not compromised.
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Although cyber security remains a matter for the full Board,
see page 73, the Committee considers the effectiveness of the
Group's cyber controls at mitigating the risk of further incidents
that mightimpact the Group's financial controls in the future.

In July, the Committee received a report from the Group's
cyber consultants on the Group's cyber security systems and
preparedness. This provided useful benchmark data on the
Group's systems and processes, an analysis of the development
of the Group's cyber security, including its resourcing, emerging
risks and the Group's future plans for focus and investment.

The Committee believes that an appropriate control environment
exists, but recognises that there remain areas for further upgrade
in respect of the Group's cyber risks. The Committee recognises
that with an organisation of the size and complexity of Vesuvius it
is virtually impossible to eradicate the risk of cyber attack butis
pleosed to note that whilst the Group's systems were penetrated,
the risk management plans and practices in place, particularly
the business continuity plans, did serve to mitigate the incident.

The Group undertakes a range of activities to mitigate the risk
of fraud. This framework is regularly reviewed to determine
areas forimprovement. Eliminating the risk of fraud remains
one of the key areas of focus for Internal Audit, forming

a fundamental part of the Financial Controls and Compliance
audits. These assess the quality of the balance sheet
reconciliations, review key judgement matters, consider ERP
access rights, review tenders and quotations, review the entity's
controls over the purchase requisition process, review the entity’s
controls over master data changes, and review conirols over
payments, journals and associated applications, along with
travel and expense reimbursements.

Any control issues identified by management locally or as

a result of the work performed by interncl Audit are escalated as
appropriate. Internal Audit rates all control issues they identify in
terms of their significance and agrees remediation plans with the
management of the cuditee and an action owner, in each case
establishing o target date for remediation. For significant issues,
management at all levels within the Business Unit are engaged
to agree the actions and remediation dates. The status of the
remediation is monitored and overdue issues are escalated
appropriately with management, and reported at Audit
Committee meetings. Where a specific audit identifies multiple
issues, or where issues arise on the progress of remediation
activities, the Audit Committee continues to challenge
management to identify root causes and ensure that the

right orgonisational structure and people are in place to
address issues effectively.

In line with the requirements of the Code, responsibility for

the oversight and monitoring of the Group's Speak Up helpline,
which collates allegations of improper behaviour and employee
concerns, has passed from the Audit Committee to the full Board.
Members of the Committee are kept apprised of any complaints
received by the Company regarding fraud, accounting, internal
accounting controls and auditing matters. Further details of the
operation of the Group's Speak Up policy and helpline can be
found on page 87.

Eachyear, the senior financicl, operational and functional
management of the businesses self-certify compliance with
Group policies and procedures for the areas of the business under
their responsibility and confirm the existence of adequate internal
control systems throughout the year. The Committee reviews any
exceptions noted in this bottom-up exercise.

No significant control issues were raised by our External Auditors,
PwC and Mazars, in 2023, and no material issues were identified.
After considering these various inputs, the Committee was able
to provide assurance to the Board on the effectiveness of internal
financial control within the Group, and on the adequacy of the
Group's broader internal control systems.

Internal Audit

The Group's Internal Audit function operates on a global basis
through professionally qualified and experienced individuals
located in Poland, India, Maloysio and the Czech Republic.

The team reports to the Group Head of Internal Audit, who in
turn reports directly to the Chairman of the Audit Committee.
During the year the incumbent Group Head of Internal Audit
resigned. The Company currently has an acting Group Head of
Internal Audit and is focused on progressing the appointment
of aformal successor shortly.

Throughout 2023, Internal Audit continued to perform

a programme of audits focusing on internal financiol controls
and key compliance issues. The Committee received, considered
and opproved the 2023 Internal Audit plan which was constructed
using a risk-based approach to cover the Group's control
environment. The plan is based on the premise that all operating
units are audited at least once every three to four years, and

each of the large operating entities located in Germany, the US,
China, Mexico and Brazil are audited on an annual basis.

Six categories of audit were conducted: Financial Controls Audits,
Deep Dive Trial Balance Audits, Compliance Audits, Focused
Audits (covering for example, purchasing, post acquisition and
P-cards), IT Audits and Follow-up Audits, with the maijority of the
35 oudit assignments undertaken in 2023 (2022: 32) focused on
financiol controls. The Committee received a report from the
Group Head of Internal Audit at each of its meetings detailing
progress against the agreed plon and key trends and findings.
An update on the progress made towards resolving open issues
was also given. Common themes emerging from Internal

Audit reports coupled with Internal Audit and management’s
assessment of risk have informed the development of the

2024 Internal Audit plan.

When necessary, Internal Audit contracts auditors from other
audit firms to supplement internal resources on an ad hoc basis.
This process provides valuable learning opportunities and we
expect to continue to use external resources in specialist areas
and geographies in the future.
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Controlissues are recorded in a live web-based database into
which management is required to report progress towards
addressing any open issues. Internal Audit monitors the progress
made and frequent meetings continue fo be held with each
Business Unit President to ensure that engagement on the
resolution of issues is clearly understood ot oll levels of

the business and responsibility for remediation has been
appropriately assigned. The results are communicated to

the Audit Committee which also involves senior management

as necessary to provide an update against any high-priority
actions. Internal Audit undertokes follow-up reviews as required.
In situations where audit findings require longer-term solutions,
the Committee oversees the process for ensuring that adequate
mitigating controls are in place.

In 2023, the Audit Committee also commissioned EY to underfake
a formal review of the quality of the Group's Internal Audit
function. EY assessed the Internal Audit function against

46 Institute of Internal Auditors standards and reported

tothe Committee its observations on the function and
recommendations for improvement. In response to EY's report,
the Group Head of Internal Audit prepared an action plan,
identifying key priorities for the function to address and

o timetable for changes to be made to further enhance the
effectiveness of the function.

At the end of the year the CFO also conducted aninternal
review of the effectiveness of the Internal Audit function.

The feedback was positive overall with the function considered
to operate effectively.

Having considered the work of the Internal Audit function during
2023, including progress against the 2023 Internal Audit plan,
the quality of reports provided to the Committee, and the results
of the review of the function's effectiveness, the Committee
concluded that the Internal Audit function operated effectively
during 2023, exhibiting an appropriate leve! of independence
and challenge.

External Audit

Auditors’ appointment

In 2017, the Company appointed PricewaterhouseCoopers LLP
(PwC) as External Auditors to the Compaony and the Group, and
Mazars LLP (Mozars) to audit the non-material entities within the
Group. Darryl Phillips serves as the PwC audit partner responsible
for the Group audit, a role he assumed following the completion
of the 2020 half-year review.

Under the Statutory Audit Services for Large Companies
Market Investigation (Mandatory Use of Competitive Tender
Processes and Audit Committee Responsibilities) Order, the Audit
Committee is required to report in which year the Company
proposes fo complete a competitive tender process in respect of
the statutory External Auditor, and the reasons why the proposed
year for the competitive tender process is in the best inferests

- of the shareholders. In complionce with the Order, the Audit
Committee confirms that a competitive tender process for the
appointment of a statutory auditor will, subject to satisfactory
annual reviews of the effectiveness of the External Auditors and
its costs in the intervening period, be conducted during 2025
or 2026 with a view to recommending the appointment of
a new statutory auditor or the reappointment of the incumbent
auditor, for the financial year ending December 2027. The Audit
Committee believes that conducting a competitive tender process

during 2025 or 2026 for the appointment of a new statutory
auditor for the finoncial year ending December 2027 will allow
enough time to ensure any successor firm would be independent
on appointment, and in the best interests of the shareholders.

2023 Auditplan

During the year the Committee evaluated the PwC Group audit
scope for 2023. The year-end audit plan was based on agreed
obijectives, with the audit focused on areas identified as
representing significant risk and requiring judgement. In order
to manage costs, and ensure that the Group maintains audit
relationships outside the ‘Big 4, Mazars undertakes some of the
Group audit work under the direction of PwC. Itis principolly
responsible for the statutory audits of the non-material Group
subsidiaries, but also undertook specific audit procedures for
certain component entities that were within PwC's Group audit
scope in 2023. Mazors reported independently to PwC on this
work and the work was directed, supervised and reviewed by
PwC. Mazars clso reported independently to the Committee
on the work it undertook auditing non-material subsidiaries.

PwC maintained an ongoing diclogue with the Audit Committee
throughout the year providing regular updates, including
commentaries on significant issues and its assessment of
consistency and appropriateness in the judgements and
estimates made by management. Private sessions were held
with PwC without management being present. PwC confirmed
thatits work had not been constrained in any way ond that it
was able to exercise appropriate professional scepticism and
challenge throughout the audit process. The Chairman of the
Audit Committee met on a number of occasions with PwC to
monitor the progress of the audit and discuss questions as they
arose. The Committee also received o report from Mazars
during the year which noted that there were no findings or
recommendations in respect of its statutory audits of the
non-material Group subsidiaries for the year ended 31 December
2022 thot Mazars deemed sufficiently materiol or significant

to bring to the attention of the Audit Committee.

The Independent Auditors' Report provided by PwC on pages
144-151 includes PwC's assessment of the key audit matters.
These key audit matters are discussed in the significant issues
ond material judgements comments above. The report also
summarises the scope, coverage and materiality levels applied
by PwC inits audit. As part of the audit planning process and
based on a detailed risk assessment, the Committee agreed

a materiality figure of £8.5m for Group financial reporting
purposes which is 17.5% lower than last year (£10.3m) and is
based on 5% of a three-year average of statutory profit before
tax. Importantly, much lower levels of materiality are used in the
audit fieldwork on the individual businesses across the Group and
these lower figures drive the scope and depth of audit work. Any
misstatement at or above £0.42m was reported to the Committee.

There were no significant chonges this year to the coverage of

the audit which stood at 72% of the Group's revenue and 74% of
statutory profit before tax. This coverage was considered to be
sufficient by the Committee. The audit coverage is reflective of the
long toil of smaller businesses within the Group that individually
are not ‘material to the Group result.
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Audit Committee continued

The PwC oudit fee approved by the Audit Committee was £2.3m.
This was constructed bottom-up on alocal currency basis and
was assessed in light of the audit work required by the agreed
materiality level and scope. The fee agreed with Mazars for

the audit of the non-material entities and three material entities
was £1.0m, resulting in o combined audit fee for 2023 of £3.3m,
compared with £3.2min 2022.

Independence and objectivity

The Committee is responsible for safeguarding the independence
and objectivity of the External Auditors in order to ensure the
integrity of the externol audit process. It is responsible for the
implementation and monitoring of the Group's policies on
external audit, including the policy on the employment of former
employees of the Externol Auditors, and the policy on the
provision of non-audit services by the External Auditors. To assist
with its assessment of independence, the Committee also sought
regular confirmation from the incumbent External Auditors
during 2023 that they considered themselves to be independent
of the Company in their own professional judgement, and within
the context of applicable professional standards. It assessed the
work of the External Auditors, reviewing compliance against the
non-audit services policy ond reviewed the details of the non-
audit services provided by the External Auditors and associated
fees. As a result of its review, the Committee concluded that the
External Auditors remained appropriately independent.

Non-auditservices

Vesuvius operates a policy for the approval of non-audit services.
A copy of the current policy is available to view in the Audit
Committee section of the ‘Investors/Corporate Governance’
pages of the Company’s website: www.vesuvius.com.

The use of the External Auditors for the provision of non-audit
services is strictly prohibited except for specific permitted
audit-related services. These comprise: Category 1 services
which the External Auditors ore obliged to perform due to

law or regulation, such as regulatory and solvency reports;

and Category 2 services which could be provided by others
(albeit there are typically significant efficiencies to be had when
done in combination with the audit, such as interim reporting).
An annual budget for the additional Category 2 service fees
proposed to be paid o the External Auditors in the following year
is presented for pre-approval to the Audit Committee each year.
Audit Committee approval is required for expenditure in excess
of this approved budget.

All audit-related and permissible non-audit services proposed to
be carried out for any Group company worldwide by the External
Auditors must be pre-approved before an engagement is agreed.
Pre-approval must be obtained from the Head of Finance or the
Chief Financial Officer, who will confirm that the Audit Committee
has approved the engogement. Any assignment proposed to be
carried out by the External Auditors must also have been cleared
by the External Auditors’ own internal pre-approval process,

to ossess the firm's ethical ability to do the work.

In 2023, the fees for non-audit services payable to PwC amounted
to £0.2m (2022: £0.2m). The 2023 fees represent payment for
assurance services related to the review of the Group's half-year
financial statements, quarterly reviews and tax form audits in
India (s required by regulation) and Mexico. These are services
where it was considered most efficient to use PwC because of their
existing knowledge of the business or because the information
required was a by-product of the audit process. In each of the past
four years the non-audit-related fees have represented <9% of
the statutory audit fees.

Effectiveness ofthe External Audit process

The Committee and the Board are committed to maintaining

the high quality of the external audit process. Each year the
Committee carries out a formal assessment of the performance
of the External Auditors in carrying out their work and of the audit
process in general. Input into the evaluation in 2023 was obtained
from management and other key Company personnel, members
of the Audit Committee and the External Audit team. The review
focused on the External Auditors’ mindset and culture, skills,
choracter and knowledge, and the quality of its controls, as set
outin the guidance for audit committees prepared by the FRC.

The evaluation of the External Auditors included the
following steps:

- Asurvey of key finance and non-finance stakeholders in
Head Office and in-scope countries

- Acommentary-based survey of Audit Committee members
focused on their experience of working with PwC

- Areview of other externol evidence on PwC audit quality
(e.g. report on PwC by the FRC)

- Discussions with PwC and key finance and non-finance personnel

It was noted that the cyber incident in early February 2023 had
presented additional challenges for the External Auditors in
2023, resulting in the need for additional audit procedures and
delaying group reporting and audit work. Despite this, the
External Auditors had worked diligently to ensure that the audit
was completed for the scheduled signing date. The quality

of the cudit team, their audit approach, technical expertise

and independence, were all positively rated along with their
communication of issues and findings. Debrief meetings were
held at alocal level to discuss the 2022 audit, and to constructively
share feedback that would facilitate further improvements to
the audit planning for the 2023 audit.
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FRC AuditQuality Review

The Financial Reporting Council's Audit Quality Review (AQR)
team routinely monitors the quality of the audit work of certain
UK audit firms through inspections of sample audits and related
quality processes. The AQR team selected to review the audit

of Vesuvius plc’s financial statements for the year ended

31 December 2022 as part of its 2023/24 annual inspection.

The AQR has provided us with a copy of their confidential report
which has been reviewed and discussed by the Audit Committee
with PwC. We are satisfied that no matters arose which required
significant action, and with PwC's response to the inspection.

Reappointment of PwCfor 2023

The Committee is responsible for making recommendations to

the Board in relation to the appointment, reappointment and

removal of the External Auditors. In undertaking this duty,

the Committee takes into consideration a number of factors

concerning the External Auditors and the Group's current

activity, including:

— The results of its most recent review of the effectiveness of
the Auditors

— The results of its review of the independence and objectivity
of the Auditors, particularly in light of the provision of
non-audit services

Its ability to coordinate a global audit, working fo
tight deadlines

~ The cost-competitiveness of the Auditors in relation to the
audit costs of comparable UK companies

— Thetenure of the incumbent Auditors

- The periodic rotation of the senior audit management assigned
to the audit of the Company

- External reviews of the performance and quality of the
Auditors, including:

- The annual report issued by the Audit Quality Review team of
the Financial Reporting Council on the work of the Auditors

- The Auditors' own annual Transparency Report

Having considered the aforementioned factors, the Committee
recommended to the Board that PwC be reappointed for 2024.

It confirms that its recommendation is free from the influence of
any third party and that there are no contractual restrictions on
the choice of auditors. A resolution proposing the reappointment
of PwC will be included in the Notice of AGM for 2024.

Statement of compliance withthe Competition
andMarkets Authority (CMA) Order

The Committee considers that the Company has complied

with the Statutory Audit Services for Large Companies Market
Investigation (Mandatory Use of Competitive Tender Processes
and Audit Committee Responsibilities) Order 2014 (Article 7.1),
published by the CMA on 26 September 2014, including with
respect to the Audit Committee's responsibilities for agreeing
the audit scope and fees and authorising non-audit services.

Audit Committee evaluation

The Audit Committee's performance was evaluated as part of
the externally facilitated Board and Committee performance
evaluations, which are further described in-depth on pages 106
and 107. The review concluded that the Committee continued to
function well, with the manogement of meetings, quality of the
Committee’s relationships and communications with the key
counterparties, and review and oversight of key areas of
responsibility, considered to be effective. it was noted that the
forthcoming changes in European ESG regulations, and the
potential changes fo corporate governance reporting would
remain matters of focus for the Committee during 2024, and that
ensuring asuccessful transition of the Audit Committee Chair
would also be a priority for the Committee over the coming yeor.

On behalf of the Audit Committee

Douglas Hurt
Chairman, Audit Committee
28 February 2024




102

Vesuvius ple Annual Report and Financiol Statements 2023

Nomination Committee

Carl-Peter Forster —-Commitiee Chairman

Jane Hinkley
{until 18 May 2023)

Carla Bailo

(from 1 February 2023)
Kath Durrant Douglas Hurt

Robert MacLeod
(from 1 September 2023)

Dinggui Gao
Friederike Helfer

The Company Secretary is
Secretary to the Committee

DearShareholder,

2023 was a year of ongoing change for the Board, and most

of the Committee’s work during the yeor related to Director
succession. At the beginning of January, after a diligent search
process, the Committee met to recommend the appointment

of Mark Collis as the Group's new CFO, following Guy Young's
resignation in September 2022. Mark joined the Group on 1 April
2023. Then, at the end of January, the Committee recommended
the appointment of Carlo Bailo, as a new Non-executive Director.
This recommendation was the culmination of the Committee’s
activities af the end of 2022, which focused on identifying an
individual with extensive international industrial experience

to support the work of the Board.

Having filled these two vacancies, the Committee then focused
on future succession requirements. Noting that Douglas Hurt
would complete nine years' service with the Company in 2024, the
Committee commenced searches in 2023 to identify individuals
to assume the roles of Chair of the Audit Committee and Senior
Independent Director. On 1 September 2023, Robert Macleod,
a Chartered Accountant with experience serving as CEO and
CFO of UK-listed companies, joined the Boord as a new Non-
executive Director. Robert will become the Chair of the Audit
Committee when Douglas retires from the Board at the close

of the 2024 AGM, subject to shareholder approval ot that
meeting. On 15 February, we were also pleased to announce

the appointment of Eva Lindqvist as a Non-executive Director
with effect from the close of the 2024 AGM. Evo will take over

as Senior Independent Director from Douglas Hurt at that point.

Alongside this Board recruitment, the Committee olso spent time
focusing on senior management development and succession
planning, particularly with respect fo the changes to the
membership of the Group Executive Committee. The Committee
discussed the Group's progress with the development of the senior
management pipeline, reviewing the turnover, sourcing ond
diversity of staff in the Senior Leadership Group of ¢150
managers. it received regular reports on developments in

senior leadership roles, and the capabilities of individuals in key
roles across the Group. It also considered the Group's progress
on developing the senior management talent pool to ensure that
the right resources are readily available to fill future vacancies.
This work continues in 2024.

Yourssincerely

Carl-Peter Forster
Chairman, Nomination Committee
28 February 2024

Roleandresponsibilities

The Nomination Committee’s foremost priorities are to ensure
that the Company hos the best possible leadership and that plans
arein place for orderly succession to both the Board and Group
Executive Committee positions. The Committee ensures that the
procedure for the selection of potential candidates for Board
appointments —either as an Executive Director or independent
Non-executive Director —is formal, rigorous and transparent,
and undertakenin @ manner consistent with best practice.

It also ensures that the Board is composed of individuals with the
appropriate drive, abilities, diversity and experience to lead the
Company in the delivery of its strategy and that appointments
are made on merit, against objective criteria and with due regord
for the benefits of gender, social, ethnic and cognitive diversity,
and personal strengths.

The Committeeis composed solely of Non-executive Directors
and is chaired by the Chair of the Board. The Chief Executive
ond Chief HR Officer attend all scheduled meetings of the
Committee. Members' biographies are set out on pages 80

and 81. The Committee met six times during the year. It operates
under formal terms of reference, a copy of which is available on
the Group's website at: https://www.vesuvius.com/en/investors/
corporate-governance/committees.html.

The Committee and its members are empowered to obtain
outside legol or other independent professional advice at the
cost of the Company in relation to its deliberations. These rights
were not exercised during the year. The Committee may also
secure the attendance at its meetings of any employee or other
porties it considers necessary.

Board composition

The Committee keeps the current and future membership

needs of the Board and its Committees under continual review.
The independence and diversity of the Board are also examined
as part of the Group’s annual corporate governance review.
Having taken into account the structure, size and composition of
the Board, along with the existing tenure and prospective rotation
ond retirement of Board members, the Committee sought to
recruit additional resource for the Board and its Committees

in 2023.

The Committee considered the Company's ongoing compliance
with the Board Diversity Policy, also noting the update to the

UK Listing Rules effective for financial years starting on or after
1 April 2022, pursuant to which one of the Chair, Chief Executive,
Chief Financial Officer and Senior Independent Director should
be female. The Board recognises that over time the proportion
of female Directors may fluctuate naturally as Board members
retire ond new Directors are appointed. The Boord always seeks
to review a diverse list of candidates for oll Board positions.
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How the Nomination Committee delivered onits responsibilitiesin 2023

Boardcomposition

- Reflected on the balance of skills, knowledge and experience
of the current Directors and compared this to the list of
key skills the Board assesses are needed to support the
delivery of the Company’s strategy

- Reviewed the membership needs of the Board and its
Committees, considering the existing tenure and the
prospective rotation and retirement of Board members

- Recommended to the Board that Mark Collis be appointed
asthe new CFO

- Recommended to the Board that Carla Bailo be appointed
as a new Non-executive Director

- Appointed Spencer Stuart to undertake searches for two
new Non-executive Directors, to take over the roles of Choir
of the Audit Committee and Senior Independent Director
from Douglas Hurt who will shortly have completed nine
years' service on the Board

- Considered ond interviewed potential candidates, including
assessing whether individuals had appropriate time available
to commit to the roles, before making final recommendations
on the appointment of the two preferred candidates,

Robert MaclLeod and Eva Lindgvist, to the Board

Succession planning and seniormanagement development

- Throughout the year, reviewed changes in personnel
in the Senior Leadership Group. Also, considered the
level of turnover in this Group and the activities being
undertaken to retain existing falent, along with the action
being taken to develop and recruit new executives to fill
gaps in this talent pool

- Reviewed the Board and senior manogement succession
plans, focusing particularly on any gaps in these and the
action being undertaken to ensure these are filled on
atimely basis

- Reviewed the Group's talent management programme,
including the methods used to identify and develop

talent across the Group

Diversity

- Reviewed the Group's diversity with a focus on gender
diversity and the range of nationalities represented in the
Senior Leadership Group

- Reviewed the Group's progress in achieving its diversity
targets, noting the actions being taken to improve the
Group's diversity, particularly the number of women
employed throughout the Group

- Reviewed the Board Diversity Policy and recommendedto
the Board that this be revised to include an aim to ensure
that by the end of 2024, at least 40% of the Directors are
women, and at least one of the senior positions (the Chair,
Chief Executive, Senior Independent Director and Chief
Financial Officer) is held by a woman, while continuing to
appoint candidates based on merit

Committeeevaluation

- Participated in the Board's evaluation of its performance,
reviewing the Committee’s performance and effectiveness
during 2023, including evaluating whether each
Non-executive Director continued to be able to allocate
sufficient time to fulfil their duties

Governance

- Approved the Nomination Committee report for publication
inthe Annual Report

- Reviewed the Committee’s terms of reference, and
recommended to the Board that no changes be made
tothem

103




104

Vesuvius plc Annual Report and Financial Statements 2023

Nomination Committee continued

Audit Committee Chair appointment process

Requirement —Recognising that Douglas Hurt was due to
reach the ninth anniversary of his appointment to the Board in
April 2024, the Committee commenced a search for asuitable
successor to take on the role of Audit Committee Chair.

Brief - The global specialist search consultant, Spencer Stuart,
was retained to assist with the search. Spencer Stuart has
odopted the Voluntary Code of Conduct addressing gender
diversity and best practice in search assignments. it does not
have any other connection with the Group, other thanin respect
of management recruitment work undertaken as part of normal
trading activities.

Search considerations - A candidate specification was
prepared taking into consideration the balance of skills,
knowledge and experience of the existing Directors, the diversity
of the Board, the independence of continuing Board members,
and the ongoing requirements and anticipated strategic
developments of the Group. Along with the focus on proven
financial expertise in a listed UK company, it was agreed that
the search would focus on individuals with recent and relevant
financiol experience.

RobertMacLeod induction programme

Areas covered:

Review - Spencer Stuart identified potential candidates and
produced o diverse longlist for consideration. A shortlist was
drown up, based upon the objective criteria identified at the
beginning of the process and these candidates were invited
for interview with members of the Committee.

Selection - The preferred candidate then met with the
remaining members of the Board. Detailed external references
were taken up and the candidate demonsirated that they

had sufficient time available to devote to the role. it was
confirmed that there were no potentiol conflicts of interest.

Appointment — The Committee made a formal
recommendation to the Board for the oppointment and the
Board approved the appointment.

Induction - A comprehensive induction programme was putin
place. Robert was given access to past Board and Committee
papers, and a programme of meetings and site visits was drawn
up to ensure that he was quickly able to assimilate fundamental
information about the business and the Group’s operations.
Robert was invited to attend the Board's June Strategy
meetings prior to his formal appointment to the Board.

Provided by:

Vesuvius' purpose, strategy, customer and supplier landscape
and strategic priorities

CFO, BU Presidents, Group Head of Strategy,
Chief Digital Officer

Business operations, people and culture

Chief HR Officer, HeaTt Training, site visit to Borken, Germany

Financial position and performance, risk management
and treasury matters

CFO, Group Financial Controller, Group Heod Internal Audit,
Group Treasurer

Health and safety and sustainability strategy

VP Sustainability, provision of policies/procedures,
access to past Boord sustainability presentations

Corporate governance, Board operations, legal and
regulotory matters

General Counsel/Company Secretary, existing NEDs

Seniormanagement development and succession

The Committee’s succession planning activities also encompass
the senior management levels immediately below the Boord,
aiming to support and encourage the growth of a pool of talent
able to step up to the Group's top roles. As a matter of routine,
the Committee isinformed of changesin personnel in the Senior
Leadership Group and the Committee maintained oversight of
the changes fo membership of the Group Executive Committee
throughout the year.

The Committee considers succession plans for all the senior
functional and Business Unit positions. It assesses the availability
of candidates who could cover the roles on a short-term
contingency basis should the need arise, along with the pool

of medium-term and long-term talent available for future
development into specific roles. It monitors the level of turnover
and diversity in the broader Senior Leadership Group, along with
the balance of internal promotions and external appointments
into these roles. During 2023, it continued to examine how the
Group's talent management processes were developing, how
the senior management cadre was performing and how the
mentoring programme established for the development of
individuals flagged as ‘high potential’ was proceeding - all aimed
at developing the pipeline of experienced and talented managers

to succeed to roles at the highest level of the business. In this
process, the Committee focused both on the bench strengthin
key skills and expertise, as well as the talent pipeline in critical
geographies. The Committee also considered the level of
turnover in the Senior Leadership Group and the activities being
undertaken to retain existing talent, along with the action being
taken to develop ond recruit new executives to fill gaps in this
talent pool.

Diversity

The Group's policy on Diversity and Equality outlines Vesuvius'
commitment to encouraging a supportive and inclusive culture
among its global workforce, promoting diversity and eliminating
any potential discrimination in our work environment. (See the
Policy summary on page 61.) Vesuvius' Board Diversity Policy
explains how this commitment manifests in relation to the Board.

Vesuvius recognises the volue of o diverse and skilled workforce
and is committed to creating and maintaining an inclusive and
collaborative workplace culture that will provide sustainability

for the organisationinto the future. We believe that the dedication
and professionalism of our people is the most significant
contributor to our success. Having a balance of cultures,
ethnicities and genders helps to promote innovation, creativity
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ond engagement. The diversity of our senior management
cadre and employees is one of the core strengths of the Group.
(See pages 61 and 62 for further information about the Group's
approach to diversity.)

The Nomination Committee considers the Group's progressin
implementing the Group's diversity policy each year and the
achievement of the Group's diversity targets. Across the Group in
2023, 15% (2022: 15%) of our workforce were women, no change
versus 2022. The Group has set a target of ensuring that 25% of
the Senior Leadership Group of the Company (which comprises
¢.150 individuals) are female by 2025. This KPl has been
incorporated into the long-term incentives of our senior
management. The number of women in the Senior Leadership
Group remained stable at 20% in 2023 (2022: 20%). Each of the
Group's four Business Units has put in place strategies to enhance
gender diversity.

Boarddiversity

Alarge part of the work of the Nomination Committee focuses on
ensuring that the Board and its Committees have the appropriate
range of diversity, skills, experience, independence and
knowledge of the Company and the markets in which it operates,
to enable them to discharge their duties and responsibilities
effectively. The Board Diversity Policy confirms the Group's
commitment to maintaining a diverse Board, while continuing

to appoint candidates based on merit. We continue to look

at diversity in its broadest sense - reflected in the range of
backgrounds and experience of Board members who are

drawn from different nationalities and have manoged a variety
of complex global businesses. The Nomination Committee
recognises that diversity is a key ingredient in creating

abalanced culture for open discussions ot Board level

and in minimising ‘groupthink’.

Vesuvius Board Diversity Policy

Allindependent Non-executive Directors serve on the Audit

and Remuneration Committees, and the Chairman and all the
Non-executive Directors serve on the Nomination Committee,

so the diversity of the Board's principal Committees reflects

the diversity of our Non-executive Directors. The Nomination
Committee therefore considers the diversity of the Non-executive
Directors as a stand-alone cadre, as well as the diversity of the
Board as a whole, when considering recruitment to the Board.

In 2017, the Board set a target for at least 33% female Board
membership. This was achieved in 2019. In July 2023, the Board
set a revised target of 40% female Board membership, with at
least one of the senior Board positions (Chair, CEO, SID or CFO) to
be held by a woman by the end of 2024. As ot 31 December 2023,
women continued fo make up 33% of the Directors, one of the
Directors (11%) identified as having an Asian heritage, and
another Director (11%) identified as having a mixed-race
heritage. This represented a small decrease in the Board's
gender and ethnic diversity versus 31 December 2022,

as aresult of the increase in the Board from eight to nine

members. Currently, five Directors hold citizenship outside the UK.

As at 31 December 2023, the Board had not met the UK Listing
Rule targets for 40% of Directors on the Board to be women

and for a woman to hold ot least one of the senior Board positions.

When Eva Lindqvist joins the Board ot the close of the 2024 AGM,
the percentage of women on the Board will increase to 44%, and
as she will also take over as Senior Independent Director at the
close of the AGM, at that point a woman will also occupy one

of the senior Board positions.

Women made up 40% of the membership of the Audit and
Remuneration Committees as at 31 December 2023 (60% in
2022), and 43% of the membership of the Nomination Committee
(57% in 2022). There have been no changes in the constitution

of the Board or its Committees between 31 December 2023

and the date of this report.

Vesuvius plc recognises the volue of a diverse and skifled workforce and
is committed to creating and maintaining en inclusive and colloborative
workplace culture that will provide sustainability for the organisationinto
the future. Vesuvius is committed to ensuring equality of opportunities,
with the aim of promoting diversity and inclusion. In this context, the
promotion of diversity and inclusion relates, but is not limited to, both
protected and non-protected characteristics, including gender, age,
educational and professional background, ethnicity, sexucl orientation,
disability and socio-economic background.

Obijectives

- The Nomination Committee will focus on ensuring that it, the Board and
the Board's Committees, have the appropriate range of diversity, skills,
experience, independence and knowledge of the Company to enable
them to discharge their duties and responsibilities effectively

- As allindependent non-executive Directors serve on the Audit
and Remuneration Committees, and the Chairman and all of the
Non-executive Directors serve on the Nomination Committee, the
diversity of the Board's principal Committees reflects the diversity of the
Non-executive Directors. For the purposes of considering the diversity
of the Board's Committees, the Nomination Committee will therefore
consider the diversity of the Non-executive Directors as a stand-alone
cadre, os well as the diversity of the Board as a whole, when considering
recruitment to the Board

- The Nomination Committee will ensure that all appointments to the

Board and its Committees are aligned with Vesuvius Policy, ond are
based on merit with each condidote assessed against objective criteria

focused on the skills, experience and knowledge required of the
position, and with due regard to the benefits of diversity and inclusion
onthe Board

- The Nomination Committee will engage with executive search firms
in o manner which ensures that opportunities are taken for o diverse
range of candidotes to be considered for appointment. This will include
ensuring that the Committee only uses search firms that are signed up
to the Voluntary Code of Conduct for Executive Search Firms

- The Nomination Committee supports senior management efforts
toincrease diversity in the senior management pipeline to facilitate |,
succession planning towards executive Board positions. With respect to
the representation of women on the Board, the Board is supportive of
the initiatives to increase the proportion of women on the boards of
FTSE 350 componies. Vesuvius aims, by the end of 2024, to achieve
a Board with ot least 40% of the Directors being women, and at
least one of the senior positions (the Chair, Chief Executive, Senior
Independent Director and Chief Financial Officer) being held by
awoman, while continuing to appoint candidates based on merit

~ With regard to ethnic diversity, the Board is committed to ensure that
at least one Director is from a minority ethnic background

- The Board recognises that over time the proportion of women Directors
and Directors from o minority ethnic background may fluctuate
noturally os Board members retire and new Directors are appointed

View the Board Diversity Policy on the Vesuvius website at:
https://www.vesuvius.com/content/dam/vesuvius/corporate/
Sustainability/policies/board-diversity-policy-july-2023.pdf
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As at 31 December 2023, the gender balance of the Group's employees was as follows:

Gendernot

Female Moale availoble’ Total Female Male
Group Executive Committee members 2 5 7 29% 71%
Leadership roles reporting to members of the GEC 12 36 48 25% 75%
Senior Managers? 14 41 55 25% 75%
Allother employees 1,739 9,582 11,321 15% 85%
Vesuvius employees 1,753 9,623 11,376 15% 85%
Directly supervised contractors 43 165 1,927 2,135
Vesuvius employees and directly supervised contractors 1,796 9,788 1,927 13,511
Senior Leadership Group? 29 116 145 20% 80%

1. The Group had 1,927 directly supervised contractors who were contracted through third parties and for whom the Group does not hold detailed employment
records.

2. Senior Managers comprise Group Executive Committee members plus key leadership roles reporting directly to members of the Group Executive Committee.

3. Thé Senior Leadership Group comprises the 145 most senior managers in the organisation,

Asat 31 December 2023, the gender balance of the Directors and members of the Group Executive Committee was as follows:

Number of
senior positions
ontheBoard Numberin Percentoge of
Number of Percentage of (CEQ, CFO, Group Executive Group Executive
Boordmembers the Board StD and Chair) Committee Committee
Men 6 67% 4 5 71%
Women 3 33% - 2 29%

Not specified/prefer notto say - - - _ _

The data for this table was collected by osking individuals to self-report against the cotegories dispiayed.

As at 31 December 2023, the ethnic background of the Directors and members of the Group Executive Committee was as follows:

Number of

senior positions
ontheBoard Numberin Percentoge of
Number of Percentage of (CEQ,CFO, Group Executive Group Executive
Board members the Board SIDand Chair) Committee Committee

White British or other White :

(including minority-white groups) 7 78% 75% 6 86%
Mixed/Multiple Ethnic Groups 1 11% 25% 1 14%
Asian/Asian British 1 1% - - -

Black/African/Caribbean/Black British - - - - _
Other ethnic group, including Arab - - - _ _
Not specified/prefer nottosay - - - _ _
The data for this table wos collected by asking individuals to self report against the categories disployed.

As at 31 December 2023, the gender balance of the Directors serving on the Audit, Remuneration and Nomination Committees was
as follows:

Number of Percentoge of Number of
Auditand the Auditand Nomination Percentage of
Remuneration Remuneration Committee the Nomination
Committee members Committee members Committee
Men 3 60% 4 57%
Women 2 40% 3 43%

Not specified/prefer nottosay

The data for this table was collected by‘asking individuols to self report against the categories disployed.

Boardevaluation

The Board carries out an evaluation of its performance in the

last quarter of each year. This year's evaluation was overseen

by the Choirman, and was agoin externally focilitated by the
corporate advisory firm, Lintstock, following a review of providers.
The Group uses Lintstock's Insider List database tool but has no
other connection with the organisation and Lintstock does not
have a connection with any of the Directors.

Each evaluation was conducted via o series of targeted
questionnaires, sent fo all the Directors, the Company Secretary
and Chief HR Officer. As with previous years, the evaluation
covered both the performance of the Boord and that of its
Committees, along with individual reviews of each Director

and an analysis of the performance of the Chairman. Narrative
reports were prepared for the Board, the Audit, Nomination and
Remuneration Committees, and in respect of the Chairman.
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T
Board composition Board Strategy
In2023, anddynamics Meeting
theBoard Oversightof Strategy oversight
assessment stakeholders
focusedon Board rond Talent
. oardsupportan
ninecore focusof meetings Risk oversight
areas:

BoardCommittees Prioritiesforchange

Lintstock compared the Board's ratings against those of other
organisations, to identify areas of particular strength and to
provide additional context. '

Overall, the Board was felt to be well-composed with a good range
of skills and experience, covering a mixture of different industrial
sectors, functional expertise and geographies. The Board's
dynamics were also rated highly overall, although it was noted that
a number of the topics discussed during the year had heightened
tension in the Boardroom. The Board's understanding of the views
and requirements of stakeholders was rated highly with regard

to investors, employees and customers, with the Board's visit to

a customer site in 2023 identified os particularly valuable.

The Chairman conducted one-on-one meetings with each of the
other Directors, o discuss the evoluation process and outcomes
and ensure that the Group was drawing effectively on each of
their skills and experience. He concluded that each Director
continued to contribute effectively to the work of the Board.

From these discussions a number of points for further attention of
the Board were highlighted, including the need to continue the

work of the new Board Chairman ensuring that the Board's
agenda and discussions were focused on the strategic and
operational priorities for the year that would drive value for the
business. In this regard, the opportunity to hear more regularly
from senior Business Unit management on specific strategic
initiatives in their respective business units was highlighted, as well
as work being needed to balance priorities in the discussions af
the annual strategy meeting. It was noted that there was also
continued scope to improve the Board's understanding of the
interests of key customers and suppliers.

Interms of the Group's strategy, Vesuvius' significant focus on
R&D was highly rated, with each Business Unit's R&D activities
well understood. It was noted that this needs to remain a focus for
the Board's attention going forward, together with reporting

on its effectiveness, given the fundamental part that technology
plays in the Vesuvius strategy. The Board considered that
sustainability initiatives were well-embedded throughout the
Group. The effectiveness of the Board's workforce engagement
and the continued focus on talent retention, development and
succession planning was also highlighted.

An assessment of the Chairmon was conducted by the Senior
Independent Director with overall feedbock provided to the
Chairman. Each of the Committees was also considered to have
operated effectively during the year.

As in previous years, a set of action points was compiled from the
output of the evaluation to ensure that its findings are integrated
into the Board's activities. These will be implemented by the Board
in 2024, with progress reviewed by the Board throughout the year.

The 2022 evaluation identified the following Board priorities for future Board attention; these were addressed during 2023 as follows:

Area Issue
S
Strategy Further integrate information on
supplier bose and profile into the
Boord ogenda
]
Peopleand Continue to develop a robust process

for succession plans for Executive
Directors and GEC members and talent
development for senior leaders

organisation

Action takenin 2023

- Group Head of Purchasing provided o detailed update onkey Suppliers,
and procurement dynamics to the December Boord meeting
- BU Strotegy presentotions included improved information onkey supplier issues

- Nomination Committee received regular updates from the Chief Executive on senior
management developments

~ Aformalsession on the talent and succession pipeline for key roles was held at the
December Nomination Committee meeting

- The CHRO reported on the talent development strategy and initiatives at the July
Nomination Committee meeting

Extend the geographical diversity/
representation on the Boord

Improve the effectiveness of the site

visit progromme, and improve

workforce engagement
—————

Organisation Review Board agendo to ensure correct

focus on business, operational and
strategic topics

Committee evaluation

The Committee's activities were a separate part of the externally
facilitated evaluation of Board effectiveness during the year.

The results of the questionnaires were collated, and awritten
report tabled and discussed by the Committee, as well as being
discussed in one-on-one meetings with the Chairman. The
composition, management of Nomination Committee meetings
and quality of information provided, continued fo be rated highly,
and the management of director succession was deemed to
operate effectively with the appointment of the CFO and new

- Carla Boilo was appointed to the Board in February 2023, bringing, in particular,
experience of working in North America and Jopan

- Amore formalised plan for site visits wos introduced in 2023, with each NED committing to
conducttwosite visits in addition to the annual offsite Board visits. Astondardised agenda for
these visits wos developed, together with more rigorous focus on consistent NED feedback

~ Initiol steps were token to update the content of the Board agenda, which freed more time
for debate on operational and strategic topics. Further work on this will continue in 2024

Non-executive Directors during the yeor. Succession plans for the
Chief Executive and other members of the GEC were highlighted
as an area for continued focus. The pipeline of talent for these
roles continued to develop, but it was noted that there had been
some turnover during the year, and some gaps remained.

On behalf of the Nomination Committee

Carl-Peter Forster
Chairman, Nomination Committee
28 February 2024
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Remuneration overview

Kath Durrant -Committee Chair

Carla Bailo Douglas Hurt

(from 1 February 2023) Robert MacLeod

DingguiGao (from 1 September 2023)

Jane Hinkley
(until 18 May 2023)

The Company Secretary
is Secretary to the Committee

Dear Shareholder,

| am pleased to present our Directors' Remuneration Report
(Remuneration Report) for 2023.

The report outlines how we implemented the Directors’
Remuneration Policy in 2023, following the approval of a new
remuneration policy in May 2023, and how we intend to apply
the Policy in 2024.

We are grateful to shareholders for their support for the revised
Policy in 2023 where 96.7% of voting shareholders voted in favour,
and for their approval of a new set of share plan rules. We also
appreciated the strong support of shareholders for last year's
Remuneration Report, and welcomed the willingness of many
shareholders to engage, ahead of last year's AGM, in discussions
on the proposals for changes to CEO remuneration and the
rationale behind them.

Key activitiesin 2023 \

- Reviewing and opproving achievement against the
performance targets for the 2022 Annual Incentive
arrangements

- Setting performance targets and approving the structure
of the 2023 Annual Incentive arrangements

- Reviewing and ossessing the Company's attainment of
performance conditions applicable to the Vesuvius Share
Plon (VSP) owards made in 2020

- Setting the performance measures and targets, and
authorising the grant of new awards in 2023 under the
VSP, the Deferred Share Bonus Plan and the Medium
Term Incentive Plan

- Considering the Company’s ongoing share sourcing
requirements to meet obligations under the Company's
share plans, and funding of the Employee Benefit
Trust (EBT)

- Reviewing employee remuneration arrangements around
the Group, with particular reference to the ongoing cost
of living issues facing many of our workforce

- Considering retention issues and implementing significant
upliftsin base pay for the next levels of management

- Approving the 2022 Directors' Remuneration Report

- Reviewing the Committee's terms of reference

- Approving remuneration arrangements for the new CFO

- Approving the 2024 remuneration for the Chairman,
Chief Executive, CFO and senior management

Overview of executive remuneration

In last year's report we outlined concerns regarding the stability
and retention of the senior leadership team, and the consequent
proposals for a significant increase in quantum for the CEO. Some
adjustments were also made to the remuneration structure for
members of the Group Executive Committee. | am pleased to
report far greater stability during 2023. The Committee will
continue to keep executive remuneration under review —bothin
terms of the structure of incentives and quantum relative to the
global marketplace in which it recruits executives.

This year we have approved more normalised levels of increase
to base pay for our Executive Directors (5% for the CEO and 5%
for the CFO) -just below the global workforce budget of 6.1%.
Note we continue to use the global workforce as our primary
comparator rather than the UK workforce which represents
less than 1% of our total population of employees.

Our new CFO, Mark Collis, joined Vesuvius during the year and
has settled well. The arrangements indicated in last year's
remuneration report, to compensate for various awards foregone
from his prior employer, have been executed. All payments and
equity awards made have been made on a like-for-like basis in
terms of quantum/value and timing. All share awards are made
in line with the rules of the Vesuvius Share Plan and Remuneration
Policy. Resulting shares, once vested, will be retained and count
towards Mark's shareholding requirement. The detail of these
compensatory buy-out awards is reported in detail on pages

126 and 129.

2023 Remuneration Policy

As noted above, 96.7% of voting shareholders approved the
Policy in May 2023. The policy reflected the extensive reviews

of remuneration undertaken in the previous two years, and in
particular shareholder consultation on @ revised set of KPls

in line with the Company's strategy, changes fo incentive
opportunity levels for Executive Directors, and a continuation of
a performance share arrangement for long-term incentivisation.
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Alignment of our KPIswith Company strategy, purpose and values

The delivery of financial KPls and the development of an effective orgonisation sustainable over the long term relies on o clear set

of values. Vesuvius believes that high levels of performance and growth require a diversity of thinking and continuous innovation,
underpinned by the behaviours of courage, ownership, respect and energy. The alignment of our incentives with our strategic objectives
is summarised in the table below. The reward structure operated as intended in 2023 and no changes are proposed in the KPls used to

assess performance in 2024.

2023and 2024  Strategic
KPI weighting  rationale

AnnuallIncentive Plan: one-year performance

EPS 40% Consistent with our strategic aim of sustainable, profitable growth
Maintains the primary focus on a profit measure in short-term incentivisation

Working capital/sales 20% Consistent with our strategic aim of maintaining strong cash generation and an efficient
capital structure

Post-tax ROIC 20% Consistent with our strategic oim of generating sustainable profitability and creating
shareholdervalue

Personal measures 20% Enables a focus on specific personal deliverables, managed through the performance

monc:gement system

Vesuvius Share Plan:three-year performance

Relative TSR 40% Consistent with our strategic aim of delivering shareholders a superiorreturnon
their investment

Post-tax ROIC 40% Consistent with our strategic aim of generating sustainable profitability and creating
shareholdervalue

ESG 20% Provides a specific focus on the three priority long-term ESG measures for the Group:

CO,intensity (10%), Safety (5%) and Diversity {(5%)

Performance andincentive outcomesin 2023

Iiealth andsafety

. \ I Operational

o)\

As the Chairman and Chief Executive outlined in their statements,
Safety continues to be a key priority at Vesuvius, and is part of the
culture in our operations and in the Boardroom. Each CEO Board
report starts with a report on sofety performance in the period
and provides extensive detail of any incidents. The Vesuvius team
have been successfulin 2023 in achieving their best-ever safety
performance, reflecting o continued focus on improvement,
training and risk management. A Lost Time Injury Frequency
Rate of 0.6 injuries per million hours worked wos recorded for
2023 - animprovement on the rate of 1.08 reported for 2022.

This performance is strong not least because a large proportion
of our workforce work on customer sites, and the majority work
inindustrial and factory environments. Safety will continue to
be a KPlinthe long-term incentive plan where we hope to
consolidate 2023 rates and improve further.

2023 again witnessed a difficult macro-economic environment

in many of our markets —and in our customers’ end-markets.
Destocking and falling steel production created tough trading
conditions. In Europe, steel production declined 7.3%in 2023
compared with 2022 and in South America it declined 5.8%.
Chinese production remained stable, supported by increases

in exports. India was the only major region in the world to exhibit
strong growth—up 11.8%. In Foundry, asimilar backdrop of low
demond and destocking particularly offected markets in Europe,
China and South America.

109
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Remuneration overview continued

Inthis context the team has done a good job in executing plans fo
grow market share in Flow Control and Foundry in most regionsin
spite of lower volumes; tightly managing pricing—where all Business
Units fully recovered costincreases, and partnered with customers

to share the value from our technologically advanced products;

and controlling costs, both at a Group level, andin Business Unis.
The team has demonstrated real resilience in managing very difficult
market conditions and focusing on all areas they can control in

order to maximise performance in this part of the cycle.

Revenue for the year decreased 3% on an underlying basis

vs 2022. Trading profit at £200.4m was 6.7% lower than 2022
(on an underlying basis) and return on sales decreased by

40 bps, on an underlying basis, to 10.4%. These results reflect the
challenging year for Vesuvius and many industrial businesses.

Our trade working capital to sales ratio was 23.4%, o modest
improvement on 2022. We continue to work o reduce the ratio,
focusing on driving down overdues, and managing production

to contro! inventory levels. Product quality metrics have continved
foimprove.

Free cash flow from continuing operations remained strong af
£128.2m with a 93% cash conversion rate. Net debt remains firmly
under control. The strong balance sheet enabled the Board to
opprove a £50m share buyback which commenced during 2023,
and interim and final 2023 dividends of 23 pence per share.

|Ztrotegic . . \

We again increased our investment in research and development
to £37m in 2023 (2022: £36m), fully expensed in our profit and
loss statement. Our main focus areas remain innovationin
materials science, with the objective to continuously improve

the performance of our consumables, and the development of
mechatronics solutions enabling our customers to substitute
operators to manipulate our consumables and, by doing so,
improve their safety, reliability, cost and quality performance.

R&D productivity improvements enabled 21 new products to

be launched in 2023 and improved the proportion of sales from
products lounched in the prior five years to 17.6% (16.4%in 2022,
15.3%in 2021).

Caopexinvestmentin 2023 wos largely directed fowards
strategically important capacity expansion in Flow Control -

in India for both VISO and flux; in North America for VISO; and in
EMEA for VISO and slide-gate production. Investments in India for
Advanced Refractories and in India and China for Foundry also
commenced to provide new levels of capacity inimportant regions.

The Sustainability initiative launched in 2020 has continued to
deliver strong results across the associated KPls, with Scope 1 and 2
CO,e emissionintensity continuing to reduce, the 2023 emissions
intensity was 20.2% lower than the 2019 base year (reflecting pro
forma performance asif the dolime process had been operating
normally); sustained focus on diversity with women representing
20% of the Senior Leadership Group; and succession candidates
identified for the majority of critical roles.

The Chief Executive led the Board through extensive strategy
discussions, exploring options for both organic and inorganic
growth. A successful Capital Markets Event during the year
enabled investors to explore the Company’s medium-term strategy
for growth. It examined the strong fundamentals of the business
today, its investment in R&D to provide long-term technologicol
advantoge, and investment in regional copacity to ensure the
penetration of growing markets around the world.

Strategic
Value
alignment Safety Quality Efficiency
Better environments  Optimised products  Cheaper costing
and outcomes for driving bettersteel, andsteelthrough
Vesuvius stoff ond bettercastings  reduction of
and customers input costs
Sustainability Rewarding careers  Return forinvestors
©5See Lessenergyusage ~ We encourage Optimised
Business and fewer CO, and reward high pricing and
emissions in our performance market share goins
Model processesond tocreoteon driving improved
onp20 our customers’ i where  profitability
processes all can reclise their
and 21 individuol potential

In 2023, the Annuai Incentive Plan (AlP) was based 40% on Group
headline earnings per share (EPS), 20% on Group post-tax ROIC
(return oninvested capital), 20% on the Group's working capital to
sales ratio (based on the 12-month moving average) and 20% on
specified personal objectives. Performonce against these measures
is illustrated below and full detoils of the forgets are given on pages
126 and 127. For consistency with the original targets, financial
performance excludes unbudgeted M&A costs. Onthis basis:

- Our headline earnings per share (restated at December 2022
exchange rates ond adjusted for unbudgeted M&A costs)
was 51.2 pence, which was above the maximum Annual
Incentive Plan target of 47.9 pence

- Similarly, the Group's post-tox ROIC of 9.0% ofter adjustment
for unbudgeted M&A costs, sat above the Annual Incentive
Plan target of 8.5%, but below the maximum of 10.0%

The Group's working capital to sales ratio of 23.4% sat between
the threshold Annual Incentive Plon target of 23.8% and the
target of 23.1%.

The Committee agreed personal objectives for the Chief
Executive at the start of 2023, and for the CFO upon his
appointment in April 2023, and assessed their performance
to merit 79.0% and 73.5% of maximum targets respectively.

As a result, the overall outcome for the Chief Executive was
74.8% of maximum opportunity, and for the CFO, was 73.7%
of moximum, noting that the CFO's opportunity is prorated to
reflect his appointment part way through 2023.

The Committee gave careful consideration to these outcomes and
was satisfied that they were consistent with the resilient financial
and operational performance and strategic progress outlined
above. The Committee noted that similar and complementary
KPIs exist in the incentive programmes for managers and
employees and was mindful of the outturns for the wider
workforce in confirming its decisions for Executive Directors

and the Executive Committee. Consequently, the Committee
concluded that no discretionary adjustment was required to

the formulaic outturns set out above.

The performance period for the awards made under the Vesuvius
Share Plan (VSP)in 2021 was completed at the end of 2023.
Performance was measured equally by reference to fotal
shareholder return (TSR) relative to the FTSE 250 (excluding
investment trusts) and Group headline earnings per share, and
yielded o vesting outturn of 49.76% of maximum for the Chief
Executive (noting that the CFO was not in receipt of a 2021
award). Again, the Committee gave careful consideration to

the related outcomes, and concluded that no discretionary
adjustment was required.
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Annual Incentive Plan outturn
Weighting

0 40%EPS

0 20% ROIC

[0 20% Working capital/sales ratio
[0 20% Personal objectives

Vesuvius Share Plan 2021 outturn
Weighting

[050% Total shareholder return
[150% Headline EPS

Performance Performance
ot Exetume W Ctbeme | ST
67%) 1 %
%%
79%]
?ﬁ;ﬁgigicicl 100%] g:;igicr)g?ciol [ s1%]
Officer 67%) Officer 1zl
[ 2994
74%)
Threshold On-target Threshold ~ On-target

Chairman andNon-executive Directors' fees

During the year, the Committee reviewed the Chairman’s annual
fee, and determined that onincrease from £250,000 p.a. to
£262,500 p.a. was appropriate. Separately, the Board considered
Non-executive Director fees and made a number of consequent
adjustments to the fee structure that are detailed on page 130.

Employee engagement

During the year the Non-executive Directors visited plants in
Brazil, China, Germany, Indig, the Netherlands and the United
States. Each of these site visits enabled direct discussions with
local management teams and the workforce on a range of topics.
Atlarger sites, ‘town hall’ meetings were also held and enabled o
two-way dialogue on a range of issues of interest to the workforce.
In these meetings it wos usual for Non-executive Directors to
present on how the Board and its Committees operate, and on
corporate governance, including executive remuneration.

In 2023, the Remuneration Committee received a report from

the Chief HR Officer regarding workforce terms and conditions
across the globe. The subsequent discussion enabled the
Committee to better understand the standards applied across a
highly decentralised group to ensure appropriate and competitive
remuneration arrangements exist in each operating company.

The key issues raised confinue to reflect the pressures of the
present inflationary environment in higher inflation countries,
thoughit is helpful that in much of the world pay settlements have
fallen during the year compared to the peaks experienced in
2022, and early 2023; the impact of low unemployment levels in
many of our main markets, retirement levels and decreasing
workforce availability, are all driving very competitive recruitment
market conditions ot all levels of the organisation. The Committee
noted the range of solutions developed as part of the People
Strategy - including improved employer branding and alternative
recruitment market targeting.

Shareholderengagement

At the 2023 AGM, the Annual Report on Remuneration was
supported by 82.2% of voting shareholders and | am very grateful
for this demonstration of broad-based support for the executive
remuneration arrangements proposed last year.

Ahead of the AGM, the Company's top 22 shareholders were
consulted on the proposed changes to the Remuneration Policy
and discussions regarding changes in the CEO's remuneration
took place ot length either in face-to-foce meetings or through
detailed correspondence where this was the shareholder’s
preference. We are grateful for the responses received and
discussions had, and appreciate the support expressed by
many of our shareholders.

The business has delivered a resilient performance in 2023,

in fough market conditions, by operationally focusing on the
areas within its control; it has been steadfast in its determination
to build for the future through investments in R&D and strategic
capacity expansion. We hope to gain your support for the
Remuneration Report at the forthcoming AGM.

Kath Durrant
Chair of the Remuneration Committee
28 February 2024
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Operation of the Remuneration Committee

Remuneration Committeestructure

The current members of the Remuneration Committee are all
the independent Non-executive Directors of the Company.

The Committee Chair is Kath Durrant. She, Dinggui Gao and
Douglas Hurt have served on the Committee throughout 2023.
Carlo Bailo joined the Committee on her appointment to the
Boaord on 1 February 2023 ond Robert Macleod on his
appointment to the Board on 1 September 2023. Jane Hinkley
retired from the Board at the 2023 AGM having served as

a Director for more than ten years, the majority of which

she also served as Chair of the Committee.

The Committee complies with the requirements of the UK
Corporate Governance Code for the composition of remuneration
committees. Each of the members brings a broad experience

of infernational businesses and an understanding of their
challenges to the work of the Committee. The Company Secretary
is Secretary to the Committee. Members' biographies are on
poges 80and 81.

Meetings

The Committee met seven times during the year. The Group's
Chairman, Chief Executive, Chief Financial Officer and Chief HR
Officer were invited to each meeting, together with Friederike
Helfer, Vesuvius' non-independent Non-executive Director,
though none of them participated in discussions regarding their
own remuneration. In addition, a representative from Deloitte,
the Remuneration Committee adviser, attended the meetings.
The attendees supported the work of the Committee, giving
critical insight into the operational demands of the business and
their application to the overall remuneration strategy within the
Group. In receiving views on remuneration matters from the
Executive Directors and senior management, the Committee
recognised the potential for conflicts of interest to arise and
considered the advice accordingly. The Chair of the Committee
reported the outcomes of all meetings to the Board.

The Committee operates under formal terms of reference

which were reviewed during the year. The terms of reference

are available on the Group website: www.vesuvius.com.

The Committee members are permitted to obtain outside legal
advice at the Company's expense in relation to their deliberations.
The Committee may also secure the attendance at its meetings
of any employee or other parties it considers necessary.

Role andresponsibilities
The Committee is responsible for:

- Determining the overall remuneration policy for the Executive
Directors, including the terms of their service agreements,
pension rights and compensation payments

- Setting the appropriate remuneration for the Chairman,
the Executive Directors and senior management (being the
Group Executive Commitiee)

- Reviewing workforce remuneration and related policies,
and the alignment of incentives and rewards with culture,
toking these into account when setting the policy for
Executive Director remuneration

- Overseeing the operation of share incentive plans

Advice providedtothe Remuneration Committee

Deloitte is appointed directly by the Remuneration Committee
to provide advice on executive remuneration matters, including
remuneration structure and policy, updates on market practice
and trends, and guidance on the implementation and operation
of share incentive plans. The Committee appointed Deloitte,
asignatory to the Remuneration Consultants Group Code of
Conduct in relation to Executive Remuneration Consulting in
the UK, following a formal tender process in 2014. Deloitte

also provides the Remuneration Committee with ongoing
calculations of total shareholder return (TSR) to enable the
Committee to monitor the performance of long-term share
incentive plans. Deloitte does not have any other connection
with any individual Director.

In addition, in 2023, Deloitte provided the Group with IFRS 2
calculations for the purposes of valuing the share plan grants
and, within the wider Group, was engaged in various jurisdictions
to provide tax advisory work, and some consultancy services.
During 2023, Deloitte’s fees for advice to the Remuneration
Committee, charged on atime spent basis, amounted to
£72,370. The Committee conducted a review of the performance
of Deloitte as remuneration adviser during the year and
concluded that Deloitte continued to provide effective, objective
and independent advice to the Committee. No conflict of
interest arises as a result of other services provided by

Deloitte to the Group.
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Remuneration Policy design

The Committee is satisfied that the Remuneration Policy, approved in 2023, is designed to promote the long-term success of the
Company in accordance with the requirements of the Code with regard to:

Clarity

Executive remuneration arrangements
are transporent with full disclosure in the
Annual Report. The Annual Incentive
structure for the Executive Directors is
based on the same structure utilised for
senior executives throughout the Group.
Long-term sustainable growthis core to
the long-term incentive, and alongside
five-year holding periods clearly aligns
the interests of executives with those of
the Group's shareholders.

Simplicity

The Policy, with its focus on three core
elements: fixed pay, Annual Incentive and
Long-Term Incentive, is clear, simple ond
easy to understand.

Risk

The Committee has carefully analysed
the range of possible outcomes of
awards and believes the Policy to be fair
and proportionate, with the clear linkoge
to Group profitability mitigating the
potential for excessive rewards and the
reliance on audited profit numbers and
externally verified TSR torgets serving to
mitigate behaviouralrisk. The
Committee has discretion under the
Vesuvius Share Plan to determine the
vesting of awardsin accordance withthe
Code requirement and malus and
clawback provisions also apply.

Predictability

The remuneration illustrations indicate
the minimum and maximum potential
remuneration. The Committee reviews
the underlying financiol performance
of the Company over the performance
period, and the non-financial
performance of the Group and
participants, to ensure that poy-out levels
are justified. The Committee has the
discretion to amend the final vesting
levelif required.

Proportionality

The Committee believes that the
performance-related elements of
remuneration have financial targets
which ore transparent, stretching ond
clearly align the Executive Directors’
remuneration with the delivery of the
Group's strategy. The Vesuvius Shore
Plan rewards long-term performance
directly linked with the Group's strategy
and results, ensuring that only strong
performance is rewarded (see page 123).

Alignment to culture

The Executive Directors’incentive
arrangements are consistent with the
Group's core strategic objective of
delivering long-term sustainable and
profitable growth and support our
performance-orientated cutture,
Values ond purpose (see page 110).

The Remuneration Policy was prepared in accordonce with the Companies Act 2006 and the Large and Medium-sized Companies
and Groups {(Accounts and Reports) Regulations 2008 (as amended). It also meets the requirements of the Financial Conduct
Authority's Listing Rules and the Disclosure Guidance and Transparency Rules.
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2023 Remuneration Policy

The policy set out below contains minor amendments,

as appropriate, to reflect activities undertaken in 2023.

For reference, the policy, as approved by shareholders ot the
AGM on 18 May 2023, can be found on pages 124 to 132 of the
2022 Annual Report, available on the vesuvius.com website.

Comparison of Remuneration Policy for Executive Directors
withthat forotheremployees

The Remuneration Policy for Executive Directorsis designed in line
with the remuneration philosophy set out in this report-which clso
underpins remuneration for the wider Group. However, given that
remuneration structures for other employees need to reflect both
seniority and local market practice, they differ from the policy

for Executive Directors. In particular, Executive Directors receive

a higher proportion of their remuneration in performance-related
pay ond share-based payments.

All members of the Group Executive Committee participote in the
Vesuvius Share Plon and receive awards of Performance Shores,
which vest on the basis of the same performance targets set for
the Executive Directors. The level of awards gronted to members
of the Group Executive Committee who don't serve on the Board
are lower than those granted to the Executive Directors.

Middle and senior managers also participate in the Annual
Incentive Plan and, in certain cases, longer-term share or
cash-based plans, with owards predominantly based on
ablend of Group and regional or Business Unit performance
measures appropriate for the scope of participants’
responsibilities. Individual percentages of variable versus
fixed remuneration and participation in share-based
structures increase as seniority increases.

Consideration of conditions elsewhereinthe Groupin
developingpolicy

The Non-executive Directors participated in a number of ‘town
hall meetings and site visits during the year which provided the
opportunity to engage with the workforce on a wide range of
issues, including executive remuneration where appropriate.
The Remuneration Committee also commissioned an annual
review of workforce remunerationin 2023, which reported on
general remuneration, incentives and benefits practices around
the Group and, in addition, included insights on the latest trends
in our key markets. The latter was supported by a detailed
compensation competitiveness review commissioned by
management during the year, which highlighted the talent
attraction and retention challenges facing the Group in many
locations. This review reinforced the Committee’s commitment to
ensure that the Group operates a market-competitive approach
to remuneration which fosters the motivation and retention of
key talent, right up to Executive level. The Committee takes into
account all such detail regarding the pay and employment
conditions of other Group employees when determining Executive
Directors’ remuneration, particularly when determining base
salary increases, when the Committee will consider the salary
increases for other Group employees in the same jurisdiction.

Considerationof shareholderviews

Vesuvius is committed to open and transparent dialogue with
its shareholders on remuneration as well as other governance
matters. The Chair of the Committee welcomes shareholder
engagement and is available for any discussions investors wish
to have on remuneration matters.
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Remuneration Policy Table for Executive Directors’

Alignment/purpose
s Basesalary

Helps to recruit and
retain key employees.
Reflects the individuol's
experience, role and
contribution within

the Company

8 QOtherbenefits

Provides normal,
market-aligned
benefits

P Pension

Helps to recruit and
retain key employees

Ensuresincome
in retirement

Operation

Base salary is normally reviewed annually,
with chonges effective from 1 January.

Bose salary is positioned to be

market competitive when considered
against other globalindustrial companies,
ond relevont international and FTSE 250
companies (excluding investment trusts).

Paid in cash, subject to local tax
and sociol security regulotions.

Arange of benefits including, but not
limited to: car allowance, private medical
core (including spouse and dependent
children), life insurance, disability and
healthinsurance, expense reimbursement
(including costs if a spouse accompanies
an Executive Director on Vesuvius business),
together with relocation allowances and
expatriate benefits, in some instances
grossed up for tax, in accordance with

the Group's policies, and participationin
any employee share scheme operated by
the Group.

An allowonce is given os a percentoge of
base salary. This may be used to participate
in Vesuvius' pension arrangements,
invested in own pension arrangements

or taken as o cash supplement (or any
combination of the above options).

Opportunity

Salary increases will normally

not exceed the average increase

awarded to other employeesin the

Group, although increases may

be made above thislevel at the

Committee's discretion in appropriate

circumstances. In considering any

increase in bose salory, the Committee
will also take into account:

(i) The role ond value of theindividual

(i) Changesinjobscopeor
responsibility

(iii) Progressionin the role
(e.g. for anew appointee)

(iv) Asignificantincreaseinthescale
of role and/or size, value or
complexity of the Group

(v) The need to maintain market
competitiveness

No obsolute maximum has beenset

for Executive Director base salaries.

Current Executive Directors’ salaries

are set out in the Annual Reporton

Directors’ Remuneration section of

this Remuneration Report.

There is no formal maximum as benefit
costs can fluctuate depending on
changesin provider, cost and
individual circumstances.

Maximum of 17% of bose salory
forincumbent Executive Directors
fromthe end of 2022, inline with
the average of that received by the
maijority of the globol workforce.2

The level of allowance for Executive
Directors appointed following the
adoption of this Policy will be aligned
with the post-retirement benefits
opplicable to the majority of the
workforce or, where appropriote,

to the majority of the workforce

of the relevant geography.

Performance

Any increase will toke into account the
individual's performance, contribution
andincreasing experience.

None.

None.

1. The Remuneration Committee reserves the right to make any remuneration payments and payments for loss of office (including exercising any discretions
available to it in connection with such payments), notwithstanding thot they are not in line with the Policy set out here, where the terms of the poyment
were agreed: (i) before the Policy set out here came into effect, provided that the terms of the payment were consistent with the shoreholder-approved

Remuneration Policy in force at the time they were agreed; or (ii) of a time when the relevant individual was not a Director of the Company ond, in the opinion
of the Remuneration Committee, the payment was not in consideration for the individual becoming a Director of the Company. For these purposes, ‘payments’
include the Remuneration Committee satisfying awards of variable remuneration and, in relation to an oward over shares, the terms of the payment ore
‘agreed’ at the time the award is granted.

2. Asanalysed in the business’s Workforce Retirement Practices review conducted in 2020, as detailed on page 122 of the 2020 Annual Report.
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Alignment/purpose
Al Annual Incentive

Incentivises Executive
Directors to achieve
key short-term financial
and strategic targets
of the Group

Additional alignment
with shareholders’
interests through

the operation of
bonus deferral

Operation

Normally 33% of any Annual Incentive
earned by Executive Directors will be
deferred into awards over shares under
the Vesuvius Deferred Share Bonus
Plan which normally vest after ot least
three years, other than in specified
circumstances, i.e. in cases of dismissal
for couse, os outlined on page 120
inthis Policy. These moy be cashor
share settled.

The Committee has the discretionto
award participants the equivalent
value of dividends accrued during the
vesting period on any shares that vest.
Subject to malus and clawback.

vsP Vesuvius Share Plan (VSP)

Aligns Executive
Directors’interests with
those of shareholders
through the delivery

of shares. Rewards
Executive Directors for
achieving the strategic
obijectives of growth

in shareholder value
and eornings

Assists retention of
Executive Directors
over athree-year
performance period
and the further
two-year holding period

VSP awards to Executive Directors are
granted os Performance Share owords.
These may be cash or share settled.

Awards vest three years after their
oword date, other than in specified
circumstaonces outlined elsewherein
this Policy, subject to the achievement
of specified conditions. All vested
shares, net of any tox liabilities, are then
subject to o further two-yeor holding
period after the vesting dote, which

will continue to apply notwithstanding
the termination of employment of the
porticipants during this holding period,
except at the Committee's discretion in
exceptional circumstances, including
achange of control or where the
participant dies or hos left employment
duetoill health, injury or disability.

The Committee has the discretion to
oward participonts the equivalent value
of dividends occrued during the vesting
period and further two-year holding
period on any shares that vest.

Subject to malus and clowbock.

Opportunity

Below threshold: 0%.

Atthreshold: Between 0 and 25%
of moximum.

On-target: 50% of the opplicable
maximum opportunity in any year.

Maximum: Up to 175% of base solory.

The Remuneration Committee will
normally set the level of maximum
bonus opportunity for each Executive
Director at the stort of each year.

Payments start to accrue on meeting
the threshold level of performance,
with poyments between threshold ond
on-target and between on-target and
maximum made on a pro rata basis.

Executive Directors ore eligible to
receive an annual oward with o face
value of up to 200% of base salary in
Performance Share owards.

Vesting ot threshold performanceis
between 0 and 25% of the award,
rising to vesting of the full aword

at maximum.

Performance

The Annual Incentive is normally
measured ontargets set atthé
beginning of each year. In unusual

or exceptional circumstonces, for
example where there is exceptional
economic volatility which limits visibility
to set robust 12-month targets, the
Committee may elect tosetand
measure targets other than onan
annual basis. The maojority of the
AnnualIncentive will be determined

by measure(s) of Group financial
performance. The remainder of the
Annuol Incentive will be bosed on
financial, strotegic or operational
meoasures appropriate to the individual
Director. Actual performance targets
will be disclosed after the performance
period hos ended. They are not
disclosed in advance due to their
commerciol sensitivity.

The Committee moy use its discretion to
omend the formulaic outturn upwards
or downwards if it does not consider the
formulaic outcome appropriate.

Vesting will be subject to performance
conditions as determined by the
Remuneration Committee chead of
each award. Those conditions will
bedisclosed in the Annual Report

on Directors’ Remuneration section

of the Remuneration Report. The
performance conditions for 2024

are relative TSR, post-tox ROIC ond
ESG measures, weighted at 40%,
40% and 20% respectively. The
Remunerotion Committee will retain
discretion for future awards to include
additional or alternative performance
conditions which are aligned with the
corporate strategy.

Atits discretion, the Committee may
elect to add additional underpinning
performance conditions.

The Company reserves the right
only fo disclose certain of the
performance torgets ofter the
performance period hos ended,
due to their commercial sensitivity.

Prior to any vesting, the Remuneration
Committee reviews the underlying
financiol performance of the Group
over the performonce period, and
the non-financiol performance of the
Group and participants, to ensure
that the vesting is justified. Following
this review, the Committee has the
discretion to omend the final vesting
levelifit does not consider that it
isjustified.
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lllustration of the application of the Remuneration Policy for 2024

The charts below show the total remuneration for Executive
Directors for 2024 for minimum, on-target and maximum
performance. The fixed elements of remuneration comprise
base salary, pension and other benefits, using 2024 salary data.
The assumptions on which they are calculated are as follows:

Minimum

Fixed remuneration only.

On-target

Fixed remuneration plus on-target Annual Incentive (made at
87.5% of base salary for Patrick André and 75% for Mark Collis);
and for the Performance Share awards under the Vesuvius Share
Plan, median performance for the TSR element and the mid-point
between threshold and maximum performance for the post-tox
ROIC and ESG performance conditions (with overall vesting ot
40% of maximum, based on the vesting schedule detailed on
page 124). No share price appreciation is assumed.

Remuneration illustrations £000

Maximum

Fixed remuneration plus maximum Annual Incentive (being full
achievement of financial and personal targets, made at 175%
of base salary for Patrick André and 150% for Mark Collis) and
100% vesting for Performance Share awards (made at 200%
of base salary for Patrick André and 150% of base salary for
Mark Collis) under the Vesuvius Share Plan. No share price
appreciation is assumed.

Maximumincluding assumed 50% share price appreciation

This shows the value of the maximum scenario if 50% share price
appreciationis assumed over the three-year performance period
of the Performance Share awards.

Note: In addition, the Committee retains the discretion to award dividends
(either shares or their cash equivalent) on any shares that vest.

Patrick André, Chief Executive

Minimum

100%| £946k

On-target [ 43%] 30% 27%| £2,212k

Maximum [ 25%] 35%| 40% | £3,781k

Maximum, including - "

share-price appreciation | 21"" 29% 50% | £4,537k
Mark Collis, Chief Financial Officer’

Minimum £556k

Maximum | 30% 35%| 35%| £1,879

Maximum, including

share-price oppreciation 5% 30% | 45% ' £2,210

[ Fixed elements [J Annualvarioble elements [] Long-term variable elements

*  Annualised equivalent shown for illustrative purposes.
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General operation of the Policy for Executive Directors

Shareholdingguidelines

The Remuneration Committee encourages Executive Directors
to build and hold a shareholding in the Company equivalent in
value to atleast 200% of base salary.

Compliance with the shareholding policy is tested at the end

of each year for application in the following year, with the
valuation of any holding being taken ot the higher of: (1) the share
price on the date of vesting of any shares derived from ashare
oward, in respect of those shares only; and (2) the average of the
closing prices of o Vesuvius ordinary share for the trading days

in that December.

Unless exceptionally the Committee determines otherwise,

under the post-employment shareholding guideline the Executive
Directors will remain subject to their shareholding requirement in
the first year after their cessation as an Executive Director and

to 50% of the shares retained in the first year during the second
year ofter such cessation, recognising that there is no requirement
to purchase additional shares if the shares held when they

cease to be an Executive Director are less than the applicable
shareholding guideline. However, in relation to shares acquired
by an Executive Director in their personal capacity, the Committee
may, where appropriate, exempt such shares from the
post-employment guideline.

Malus/clawback arrangements

The Executive Directors’ variable remuneration is subject to malus
and clawback provisions. These provide the Committee with the
flexibility, if required, to withhold or recover payments made to
Executive Directors under the Annual Incentive Plan (including
deferred awards) and/or to withhold or recover share awards
gronted to Executive Directors under the Vesuvius Share Plan,
including any dividends gronted on such owards. The
circumstances in which the Committee could potentially elect

to apply malus and clowback provisions include: a material
misstatement in the Group's financial results; an error in the
calculation of the extent of payment or vesting of an incentive;
gross misconduct by an individual; or significant financial loss or
serious reputational domage to Vesuvius plc resulting froman
individual's conduct, a material failure of risk management or
aserious breach of health and safety. These malus and clawback
provisions apply for a period of up to three years after the end of
a performance period (or end of the deferral period in respect of
awards made under the Vesuvius Deferred Share Bonus Plan).

Performance measures

In selecting performance measures for the Annual Incentive,
the Committee seeks to reflect key strategic cims and the need
for a rigorous focus on financial performance. Eachyear,

the Committee agrees challenging targets to ensure that
underperformance is not rewarded. The Company will not be
disclosing the specific financial or personal objectives set until
after the relevant performance period has ended because

of commercial sensitivities. The personal objectives are all
job-specific in nature and track performance against key
strategic, organisational and operational goals.

In selecting performance measures for the Vesuvius Share Plon,
the Committee seeks to focus Executive Directors on the execution
of long-term strotegy and also align their rewards with value
created for shareholders. In the Policy period, the Committee

will continually review the performance measures used to ensure
that awards are made on the basis of challenging targets that
clearly support the achievement of the Group's strategic aims.

The Committee may vary or waive any performance condition(s)
if circumstances occur which cause it to determine that the original
condition(s) have ceased to be appropriate, provided that any
such variation or waiver is fair, reasonable and not moterially

less difficult to satisfy than the original condition {in its opinion).
Inthe event that the Committee were to make an adjustment

of this sort, a full explanation would be provided in the next
Remuneration Report.

Service contractsfor Executive Directors

The Committee will periodically review the contractual terms for
new Executive Directors to ensure that these reflect best practice.
Service contracts currently operate on a rolling basis and are
limited to a 12-month notice period.

Patrick André is employed as Chief Executive of Vesuvius plc
pursuant to the terms of a service agreement made with the
Company dated 17 July 2017. Mark Collis is employed as

Chief Financial Officer pursuont to the terms of ¢ service
agreement with Vesuvius plc dated 4 Jonuary 2023. Patrick
André's appointment is terminable by Vesuvius on not less than
12 months' written notice, and by him on not less than six months’
written notice. Mark Collis's appointment is terminable by him
and Vesuvius on not less than six months' written notice.

Externalappointments of Executive Directors

The Executive Directors do not currently serve as non-executive
directors of any other quoted company. Subject always to consent
being granted by the Company for them to take up such an
appointment, were they 10 so serve, the Company would allow
them to retain any fees they received for the performance

of their duties.

Other

The Committee may: (o) in the event of o variation of the
Company's share capital, demerger, special dividend or any other
corporate event which it reasonably determines justifies such an
adjustment, adjust; ond (b) omend the terms of awards granted
under the share schemes referred to above in accordance with
the rules of the relevant plans.

Share owards may be settled by the issue of new shares or by the
transfer of existing shares. In line with prevailing best proctice at
the time this Policy wos approved, any issuance of new shares is
limited to 5% of share capital over a rolling ten-year period in
relation to discretionary employee share schemes and 10% of
share capital over a rolling ten-year period in relation to all
employee share schemes.

The Committee may moke minor amendments to the Policy
set outin this Policy Report (for regulatory, exchange control,
tax or administrative purposes or to take account of a change
in legislation) without obtaining shareholder approval for
that amendment.
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Policy for joining and leaving: Recruitment policy

Typicalevent

Executive Director
appointed or promoted

Policy

On appointment or promotion of a new Executive Director, the Committee will typically use the
Remuneration Policy in force at the time of the Committee’s decision to determine ongoing remuneration.
Base salary levels will generally be set in accordance with the Remuneration Policy current at the time of
the Committee's decision, taking into account the experience and calibre of the appointee. Other thanin
exceptional circumstances, other elements of annual remuneration will, typically, be setinline with the
Remuneration Policy, including a limit on awards under the Annual Incentive and Vesuvius Share Plan

of 375% of salary in aggregate.

First yeor of appointment

If appropriate the Committee may apply different performance measures and/or targets to o Director’s
firstincentive awards in his/her year of appointment.

Service contract agreed

Service contracts will be entered into on terms similar to those for the existing Executive Directors,
summarised in the service contracts of Executive Directors section above.

Appointment
of Chairmanor
Non-executive Director

With respectto the oppointment of a new Chairman or Non-executive Director, appointment terms will be
consistent with those applicable at the time the appointment is agreed. Variable pay will not be considered.
With respect to Non-executive Directors, fees will be consistent with the Policy at the fime the appointment
is agreed. If, in exceptional circumstances, a Non-executive Director wos asked to assume an interim
executive role, the Company retains the discretion to pay them appropriate executive compensation,

inline with the Policy.

Individual oppointed
onabase salary below
market, contingent
onperformance

Ifitis appropriate to appoint an individual on a base salary initially below what is adjudged to be market
positioning, contingent onindividual performance, the Committee retains the discretion to reclign base
salary over the one to three years following appointment, which may resultin a higher rate of annualised
increase than might otherwise be awarded under the Policy. If the Committee intends to rely on this
discretion, it will be noted in the first Remuneration Report following an individual's appointment.

Internal appointment

In the event that aninternal appointment is made, or where a Director is appointed as a result of transfer
into the Group on an acquisition of another Company, the Committee may continue with existing
remuneration provisions for this individual, where appropriate.

Relocation required

If necessary and appropriate to secure the appointment of a candidate who has to move locations as
aresult of the appointment, whether internal or external, the Committee may make additional payments
linked to relocation, above those outlined in the policy table, and would authorise the payment of
arelocation allowance and repatriation, as well as other associated international mobility terms.

Such benefits would be set at alevel which the Committee considers appropriate for the role and the
individual's circumstances.

Buying out compensation
forfeited onleaving
previous employer

In addition to the annual remuneration elements noted above, the Committee may consider buying out
terms, incentives and any other compensation arrangements forfeited on leaving a previous employer that
anindividual forfeits in accepting an appointment with Vesuvius. The Committee will have the authority to
rely on Listing Rule 9.4.2 R(2) or to apply the existing limits within the Vesuvius Share Pian to make Restricted
Share awards on recruitment. In making any such awards, the Committee will review the terms of any
forfeited awards, including, but not limited to, vesting periods, the expected value of such awards on
vesting and the likelihood of the performance targets applicable to such awards being met, while retaining
the discretion to make any buy-out award the Committee determines is necessary and appropriate.

The Committee may also require the appointee to purchase shares in Vesuvius to o pre-ogreed level

prior to vesting of any such awards. The value of any buy-out oward will be copped, to ensure its maximum
valueis no higher than the value of the awards that the individual forfeited on joining Vesuvius. Any such
awards will be subject to malus and clawback.

Reimbursement
of other costs

in addition to the elements noted above, the Committee may consider reimbursement of other
demonstrable, specific costsincurred by anindividual in relation to their appointment (e.g. legal costs).
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Policy forjoining and leaving: Exit payment policy

Vesuvius has the option to make a payment in lieu of part or

all of the required notice period for Executive Directors. Any

such payment in lieu will consist of the base salary, pension
contributions and value of benefits to which the Director would
have been entitled for the duration of the remaining notice period,
net of statutory deductions in each case. Half of any payments

in lieu of notice would be made in a lump sum, the remainder in
equal monthly instalments commencing in the month in which the
midpoint of their foregone notice period falls (and are reduced or
extinguished by salary from any role undertaken by the departing
Executive in this time). Executive Directors are subject to certain
non-compete covenants for a period of nine to 12 months, and
non-solicitation covenants for a period of 12 months, following the
termination of their employment. Their service agreements are
governed by English law.

Executive Directors' contracts do not contain any change of
control provisions; they do contain a duty to mitigate should
the Director find an alternative paid occupation in any period
during which the Company must otherwise pay compensation
on early termination.

The table below summarises how the awards under the annual
bonus and Vesuvius Share Plan are typically treated in different
leaver scenarios and on a change of control.

Whilst the Committee retains overall discretion on determining
‘good leaver' status, it typically defines & ‘good leaver’in
circumstances such as retirement with agreement of the
Company, ill health, disability, death, redundancy, or part of
the business in which the individual is employed or engaged
ceasing to be part of the Group. Final treatment is subject to
the Committee’s discretion.

Event Timing

Annual Incentive Plan-during period prior to payment

Caleulation of vesting/payment

Good leaver Paid at the same time as to Annuol bonus is paid only to the extent that any performance
continuing employees. conditions have been satisfied and is pro rated for the proportion
of the financial year worked before cessation of employment.
In determining the level of bonus to be paid, the Commiittee may,
atits discretion, take into account performance up to the dote of
cessation or over the financial year as o whole based on appropriate
performance measures as determined by the Committee. The bonus
may, at the Committee’s discretion, be paid entirely in cash.
Badleaver Not applicable. Individuals lose the right to their annual bonus.
Change of control Paid on the effective date Annual bonus is paid only to the extent that any performance
of change of control. conditions have been satisfied andis prorated for the proportion

of the financiol year worked.

Annual Incentive Plan~in respect of any amount deferred into awards over shares under the Vesuvius Deferred Share Bonus Plan

Good leaver Onthe date of the event.

Deferred awards vestin full.

Badleaver Onthe date of the event.

Other than dismissal for cause, deferred awards will vest in full.

Change of control' Within seven days of the event.

Deferred awards vestin full.

Vesuvius Share Plan

Unvested awords vest to the extent that any performance conditions
have been satisfied and a pro rata reduction applies to the value

of the awards to take into account the proportion of performance
period not served, unless the Committee decides that the reduction
inthe number of vested shares isinappropriate.

Goodleaver Onnormal release date (or earlier
atthe Committee’s discretion).
Badleaver Unvested awards lapse.

Unvested awards lapse on cessation of employment.

Change of control' Onthe date of the event.

Unvested awards vest to the extent that any performance
conditions have been satisfied and a pro rata reduction applies
for the proportion of the vesting period not served, unless the
Committee decides that the reduction in the number of vested
shares isinappropriate.

1. lncertain circumstonces, the Committee moy determine thot unvested awards under the Vesuvius Deferred Bonus Plan and Vesuvius Share Plan will not
vest on o change of control but will instead be replaced by an equivalent grant of a new award, as determined by the Committee, in the new company.
2. Under the rules of the Vesuvius Share Plon, any vested shares, net of any tax liobilities, are subject to a further two-year holdin? period after the vesting date.

The holding period may be terminated early at the Committee’s discretion in exceptional circumstonces, including o change o

holder dies or leaves employment due toill health, injury or disability.

control or where the award
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Benefits normally cease to be provided on the date employment
ends. However, the Committee has the discretion to allow

some minor benefits (such as health insurance, tax advice and
repotriation expenses) to continue to be provided for a period
following cessation where this is considered fair and reasonable,
or appropriate on the basis of local market practice. In addition,
the Committee retains discretion to fund other expenses for the
Executive Director; for example, payments to meet legal fees
incurred in connection with termination of employment, or to meet
the costs of providing outplacement support, and de minimis
termination costs up to £5,000 to cover the transfer of mobile
phone or other administrative expenses.

The Committee reserves the right to make any other paymentsin
connection with a Director's cessation of office or employment
where the payments ore made in good faith in discharge of an
existing legal obligation (or by way of domages for breach of such
an obligation) or by way of a compromise or settlement of any
claim arising in connection with the cessation of a Director’s office
oremployment.

In certain circumstances, the Committee may approve new
contractual arrangements with departing Executive Directors,
including (but not limited to) settlement, confidentiality, restrictive
covenants and/or consultancy arrangements. These would be
used only where the Committee believed it was in the best
interests of the Company to do so.

Remuneration Policy for Non-executive Directors

The Company seeks to appoint Non-executive Directors
who have relevant professional knowledge and have gained
experience in a relevant industry and geographical sector,
to support diversity of expertise on the Board and match

the wide geographical spread of the Company's activities.

Non-executive Directors attend Board, Committee and other
meetings, held mainly in the UK, together with an annual strategy
review to debate the Company's strategic direction.

All Non-executive Directors are expected to familiarise
themselves with the scale and scope of the Company’s business
and fo maintain their specific technical skills and knowledge.

The Board sets the level of fees paid to the Non-executive
Directors after considering the role and responsibilities of each
Director and the practice of other companies of a similar size and
international complexity. The Non-executive Directors do not
participate in Board discussions on their own remuneration.

Alignment/purpose Operation

Fees

Toattractand Fees are usually reviewed every year by the Board.

Opportunity Performance

Non-executive Directors and the Chairmanwillbe paid ~ None.

retain Non-executive
Directors of the
necessary skill and
experience by offering
market-competitive fees

Non-executive Directors are paid o base fee for the

thatinvolve significant additional time commitment

appropriate, membership) or octing as the Senior
Independent Director. Fees are poidin cash.

performance of their role plus additional fees for roles

and/or responsibility. Such roles could include, but are
not limited to, Committee chairmanship (ond, where

market-appropriote fees, with any increase reflecting
chonges in the morket or adjustments to o specific
Non-executive Director’s role.

Any travel allowances payable will be reflective
of travel time incurred as necessary to fulfil
Company business.

No eligibility for bonuses, retirement benefits or to

When travelling internationally on Company business,

all Non-executive Directors may also be provided

with additional trave! allowance poyments, reflecting

the associated time commitment, poid in cosh.

participate in the Group's employee share plons.

Bose fees paid to Non-executive Directors excluding
the Chairman will, in aggregote, remain within the

The Choirmanis poid o single cash fee and receives
administrative support from the Company.

Benefits and expenses

To facilitote execution
of responsibilities
and duties required
by the role

All Non-executive Directors are reimbursed for
reosonable expenses incurredin carrying out
their duties (including any personal tox owing on
suchexpenses).

oggregate limit stated in our Articles, currently
being £500,000.

Non-executive Directors’ expenses are paid in None.

accordance with Vesuvius' expense procedures.

Provision of additional benefits willbe ot the
discretion of the Boord ond will reflect the reosonable

Should the Board deem it oppropriate, additional

benefits can be provided to Non-executive Directors

asrequired (e.g. liability insurance).

needs of a Non-executive Director in undertaking
Company business.
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2023 Remuneration Policy continued

Termsof service of the Chairmanand other All Non-executive Directors are subject to retirement, and election
Non-executive Directors or re-election, in accordance with the Company’s Articles of
Association. The current policy is for Non-executive Directors

to serve on the Board for a maximum of nine years, with review
atthe end of three and six years, subject always to mutual
agreement ond annual performance evaluation. The Board
retains discretion to extend the tenure of Non-executive Directors
beyond this time, subject to the requirements of Board balance
and independence being satisfied.

The terms of service of the Chairmaon and the Non-executive
Directors are contained in letters of appointment. Each
Non-executive Director is appointed subject to their election
atthe Company's first Annual Generol Meeting following their
appointment and re-election at subsequent Annual General
Meetings. The Chairman is entitled to six months’ notice from the
Company. None of the other Non-executive Directors is entitled
to receive compensation for loss of office at any time.

The table below shows the date of appointment for each of the Non-executive Directors:

Non-executive Director Date of appointment
Carl-Peter Forster 1 November 2022
Carla Bailo ‘ 1 February 2023
Kath Durrant 1 December 2020
Dinggui Gao 1 April 2021
Friederike Helfer 4 December 2019
Douglas Hurt 2 April 2015
Robert Macleod 1 September 2023
Directors’ Remuneration Report \

Annual Reporton Directors'Remuneration

Executive Directors' remunerationinyear ahead

The table below sets out the phasing of receipt of the various elements of Executive Director remuneration for 2024.

2024 2025 2026 2027 2028 2029 Descriptionand link to strategy

H Basesalary Salaries ore set at an appropriote level to enable the Company
to recruit and retain key employees, and reflect the individual's
experience, role and contribution within the Company.

n Benefits Provides normal market practice benefits.
n Pension The pension benefit helps to recruit and retain key employees
and ensuresincome in retirement.
n Annual The Annual Incentive incentivises the Executive Directors
Incentive to achieve key short-term finoncial and strategic targets
of the Group.
Deferred The deferral of o portion of the Annual Incentive increases
Annual alignment with shareholders.
Incentive
P Vesuvius H Iding Awards under the Vesuvius Share Plan align Executive
Share Plan jroieing Directors'interests with those of shareholders through the

‘period: ) L. A .
épe '°d§ delivery of shores and ossist in the retention of the Executive

Directors. The VSP rewards the Executive Directors for
achieving the strategic objectives of growth in shareholder
value and earnings.
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The table below sets out how the Remuneration Policy will be applied to the Executive Directors' remuneration for 2024. Further details
about each of the elements of remuneration are set out in the Remuneration Policy.

Basesalary

Patrick André £756,000 Mark Collis £44’] ’OOO

2023: £720,000 2023: £420,000
As explainedinthe Committee Asexplainedin the Committee
Chair’s letter, the CEO was Chair's letter, the CFOwas
awarded a 5% increase, awarded a 5% increcse,
effective 1 Jonuary 2024. effective 1 January 2024.
n Benefits

Benefits for Executive ~ Carallowance - Tax advice and tax - Schoolfees

Directors may include: - Private medical care reimbursement - Directors'spouses'travel
- Relocation expenses - Commuting costs - Administrative expenses

n Pension

17% of base salary, in line with the average received by the maijority of the global workforce.
u Annual Incentive '
Annual Incentive potential for (@) of base salory Annual Incentive potential for O of base salary
175% 150%

Patrick André, maximum value Mark Collis, maximum value

For 2024, the maximum Annual Incentive potential for Patrick André will remain at the level previously available, i.e. 175% of base salary
withtarget Annual Incentive potential being 87.5% of base salary for the achievement of target performance in all elements. For Mork
Colfis, potential will also remain ot the level previously available, i.e. 75% at target, and 150% at maximum. Pay-outs will commence and
increase incrementally from 0% once the threshold performance for any of the elements has been met. 33% of any Annual Incentive
earned will be deferred into awards over shares, which will vest after a holding period of three years.

These incentives are based 40% on Group headline earnings per share, 20% on the Group's working capital to sales ratio (based
onthe 12-month moving average), 20% on post-tax return on invested capital (ROIC) and 20% on specified personal objectives.

The Company will not be disclosing the targets set until after the relevant performance period has ended because of commercio
sensitivities. Targets will be set and assessed so as to exclude approved restructuring costs and any unbudgeted M&A costs.

The personal objectives for 2024 are focused on long-term strategic objectives or are job-specific in nature and track performance
against the Group's key strategic, organisational and operational goals with a specific focus on ESG outcomes.

Vesuvius Share Plan(VSP)

Patrick André, maximum value ZOOO/ of base salary Share awards with a maximum value of 200% of salary will be
0O granted to Patrick André and, for Mark Collis a maximum value
Mark Collis, maximum value ’I SOO/ of base salary OHSO% OFS(_]lcry will begronfec{. .
(o) The strike price for the owards will be determined by reference to
the average share price over the 30 calendar days prior to grant.
Vesting of 40% of shares awarded will be based uponthe
Company's TSR performance relative to that of the constituent
companies of the FTSE 250 (excluding investment trusts),
40% on post-tax return on invested capital (ROIC) and
20% on ESG. Targets are set out overleaf. Performance will be
measured over three years with awards vesting after three years.
There will then be o further two-year holding period applicable
tothe awards.




124

Vesuvius plc Annual Reportand Financial Statements 2023
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Targetsforthe VSP Awards fortheyear 2024

TSRrankingrelativeto FTSE 250 excluding Weighting
investmenttrusts 40%

Vesting percentage
(of total LTIP)

Below median 0%
Median 10%
Between median and Pro rata between
upper quintile 10% and 40%
Upper quintile and above 40%
Weighting
Post-tax ROIC?

40%
Average ROIC over
Vesting percentage three-year
{oftotal LTIP?  performance period
Threshold and below 0% 8.5%
Maximum 40% 11.5%

1.

ROIC is defined as Net Operating Profit After Tax (NOPAT), divided by
invested capita! (IC). NOPAT is defined as Group trading profit, plus post-
tax share of JV results, less amortisation of intangible assets calculated as
an overage over the target period. (The inclusion of amortisation charges
serves to reduce the colculation of ROIC returns though we believe this to
be the most appropriate definition.) Invested capital is defined as total
assets excluding cash and non-interest-bearing liobilities, calculated as
the average of IC at the start and the end of the target period at constant
currency. See Note 35.18 of the Group Finonciol Statements,

. Vesting between these points will be on a straight-line basis.

| Weighting
Environment, Social, Governance
! ’ 20%

Safety:Average Lost Time Injury Frequency Rate (LTIFR)! 2024-2026

Vesting percentage

of total LTIPR Ronge
Threshold and below 0% 0.95
Maoximum 5% 0.65

Energy: COe: Reductionin Scope 1and 2 CO,e emissionintensity
(vs 2019 baseline)in 2026*

Vesting percentage

(of total LTIP)? Range
Threshold and below 0% -20%
Maximum 10% -26%

Diversity: Gender diversityin Senior Leadership Group®on 31 Dec 2026

Vesting percentage

(of total LTIPY? Range
Threshold and below 0% 20%
Maximum 5% 26%

1

LTIFRis the Lost Time Injury Frequency Rate, based on the number
of lost time injuries that occur during the performance period per million
hours worked.

. Stroight-line vesting between threshold ond maximum.
. Reduction of CO.e emissions per metric tonne of product packed

for shipment.

. Senior Leadership Group is defined os the Group Executive Committee plus

the most senior Vesuvius managers worldwide, in terms of their contribution
to the Group's overall results and to the execution of the Group's strategy.
This group comprises between 140 and 170 members (number may slightly
fluctuate from one year to the next based on organisational changes).

ExplainingtheROICtarget range

The Committee has considered the Group strategy over the
period, market conditions, and historic and current estimates
of WACC provided by our financial advisers in determining
the target range.

Whilst we expect ROIC to be at the lower end of the range in
Year 1, we believe a range of 8.5-11.5% to be oppropriate for
the VSP aword 2024-2026. The targets have been set, and
performance will be assessed, excluding approved restructuring
costs. The threshold pay-out level remains at 0% this year,

but moy change for future awards.

Adjustments to the ROIC target ronge may be required

should the Board approve certain mergers, acquisitions or
disposals. For any such event that requires Board approval then
management will assess the potentialimpact on ROIC as part
of their broader submission, and the Committee will determine
whether any adjustment to targets should be made. In general,
the Committee will have regard to the materiality of the event
and the timing in the life of the oward cycle. The intention will
be to maintain fair, stretching but achievable targets, whilst not
providing a disincentive to manogement to bring forward
proposals for mergers, acquisitions or disposals that are in

the Company'sinterest.

Explainingthe ESG metrics

The Environment, Social and Governance targets for the 2024
awards represent key strategic priorities for the management
team as well as the Board.

Safety continues to be of paramount culturalimportance

to Vesuvius and progressive improvement has been made

in recent years. The targets are considered stretching in the
context of an operationally challenging environment with many
employees working remotely at customer sites. Lost Time Injury
Frequency Rate is a recognised metric, and is measured per
million hours worked.

Energy -the reduction in Scope 1 and 2 emissions is a key feature
of the Company's sustainability strategy (see pages 32-53) and as
such a measure of CO,e emission intensity is used (CO,e emissions
per tonne of product packed for shipment). Baseline and current
emissions have been verified by Carbon Footprint Ltd. Vesuvius
has committed to achieve a net zero status by 2050 at the latest
and aroadmap, with clear intermediary targets in 2025 and 2035,
has been established, as detailed in our Non-Financial and
Sustainability Information Stotement(see pages 47-49 for further
information). The targets have been set relative to the 2023
outturn of 20.2% (versus the 2019 baseline) which, as outlined

on page 35, reflected pro forma performance as if the dolime
process had been operating normally. This ensures that the results
are not inflated and seek to measure performance consistently
year on year.

Diversity —a focus on gender diversity has seen improvements

in the Senior Leadership Group of ¢ 140-170 individuals in recent
years. Targets are set so as to drive continued progress towards
the targets outlined in our Sustainability initiative. The Committee
notes that the market for female talent in the sector remains
extremely tight, and whilst the target range has remained the
same for the 2024-26 LTIP, it believes such targets to be stretching.
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Executive Directors' remunerationin yearunder review

Single total figure table—audited

The table below sets out the total remuneration received by Executive Directors in the finoncial year under review:

Patrick André Mark Collis’ Guy Young?
2023 2022 2023 2022 2023 2022
(£000) (£000) (£000) (£000) (£000) (£000)
Total salary 720 643 315 - 56 420
Toxable benefits® 61 83 30 - 14 18
Pension® 122 155 54 - 10 96
Totalfixed pay® 904 880 399 - 80 535
Annual Incentive® 942 731 348 - 0 0
Long-Term Incentives’® 566 613 - - 0 0
Buy-out awards’ - - 178 - - -
Total variable pay™ 1,508 1,344 526 - 0 0
Total” 2,412 2,225 925 - 80 535
1. Mark Collis joined Vesuvius as Chief Financiol Officer and as an Executive 7. The 2023 figure represents the Performance Share awords granted to

v

Director effective 1 April 2023. As such the figures shown for 2023 represent
the actual, pro-rated amounts received during the period served in 2023.

. Guy Young stepped down as Chief Financial Officer ond os an Executive

Director effective 17 February 2023. As such the figures shown for 2023
represent the actual, pro-rated amounts of Total fixed poy received during
the period served in 2023, noting thot noincentives were payable, in line
with Company leaver policies, on account of his resignation.

. Standord benefits for the Executive Directors inciude car allowance ond

private medicol care. In 2022 ond 2023, Patrick André olso received external
professional services support, funded by the Company, in relation to EU
Settled Status applications for him and his wife, in line with the approval

for such support granted by the Remuneration Committee in Moy 2019.

The total cost of this support including gross-up of associated taxes was
£44,811in 2022, ond £3,098in 2023.

. In 2022, Patrick André and Guy Young received o pension allowance of 25%

of base salary capped at the January 2020 level. The figures for 2023 for
Patrick André, Mark Collis and Guy Young represent the value of oll cash
allowonces and contributions received in respect of pension benefits, ot the
reduced rate of 17% base salary, implemented in line with the Remuneration
Policy from 1 January 2023.

. The sum of total solory, toxable benefits, pension and other compensation.
. This figure includes the Annual Incentive payments to be made to the

Executive Directors in relation to the year under review. Note thot

Guy Young received no such payment for the years 2022 or 2023, having
forfeited his entitlement to such payments on account of his resignation
from the Company in September 2022. 33% of any Annual Incentive
payments will be deferred into awards over shares, to be held for a period
of three years, subject to no further performance measures. See page 116
for more details. Leaver and change of control provisions in relation to these
shares are set out in the Policy on page 120.

Patrick Andréin 2021 under the VSP, which will vest in 2024. Note that
Guy Young's 2021 award lapsed upon his departure on 17 February 2023.

8. Thevalue of the 2023 Long-Term Incentives, relating to the Performance
Share awards granted to Patrick André under the VSPin 2021, is reflective
of a share price depreciotion of 19.94% between the share price used at
grant (536.9p), versus the Q4 2023 average share price (429.8p), used here
os a proxy for the vesting price. The values also include dividend vesting
at 64.55p per vested shore.

9. Asnoted on page 118 of the 2022 Annual Report, Mark Collis received
o one-off payment to compensate for the 2022 annual incentive payment
forfeited when leaving his former employer, as well as o combination of
Restricted Share owards and Performance Shares to compensote for
forfeited equity incentives, which the Committee resolved to make in line
with the Remuneration Policy. The figure quoted here comprises the one-off
payment volue, equivalent to the 2022 payment he had foregone, equal to
£73,261 as well as Restricted Share awards made during the year with face
vaiue totalling £105,034 (os referenced on page 126 and detailed further on
page 129). Note that the Performance Share awards, also detailed further
on page 129, are not reflected in this table given the associated vesting
performance will be aligned to the equivalent vesting performance of
the awards Mark Collis has forfeited when leaving his former employer.
Such vesting performance will not be known until April 2024, and as such,
further detail related to these awards will be included in next year's Report.

10. The sum of the value of the Annuol Incentive and the Long-Term Incentives
where the performance period ended during the financial yeor.

11. The sum of base solary, benefits, pension, other compensation, Annual
Incentive and Long-Term Incentives where the performance period ended
during the financiol year.

Additional note:

12. Totol 2023 Directors' Remuneration (Executive Directors and Non-executive

Directors)is £4.176m. 2022 Directors’ Remuneration for the Directors who
served during 2022 wos £3.396m.
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Remunerationfortheformer
Chief Financial Officer-audited

Guy Young stepped down as an Executive Director and Chief
Financial Officer on 17 February 2023. In line with Company
leaver policies, having resigned in September 2022, during the
2022 performance year, he forfeited his entittlement to any annual
incentive related to the Financial Year 2022 ond to the period
served during the Financial Year 2023. In addition, Guy Young's
outstanding 2020, 2021 and 2022 Performance Share awards
lapsed upon his termination, and no further grant was made

in 2023, again in line with Company leaver policies.

In line with the Remuneration Policy, Guy Young's outstanding
Deferred Share Bonus Plan awards, as detailed in the 2022
Annual Report, vested in full upon his termination.

No further termination payments will be made to Guy Young.

Buy-out awardsfortheincoming
ChiefFinancial Officer-audited

As noted on page 118 of the 2022 Annual Report, upon Mark
Collis' appointment as Chief Financial Officer, the Committee
resolved, in compliance with the Remuneration Policy on
recruitment, that it would compensate him for the annual incentive
and long-term incentives awarded by his previous employer
which he forfeited as a result of joining Vesuvius. The Committee
resolved that Mark Collis would receive a one-off payment
equivalent in value to the 2022 annual incentive payment he

had foregone, as well as seven one-off share awards over
Vesuvius plc shares (comprising a mix of Restricted Share awards
and Performance Share awards) under the Vesuvius Share Plan,
each of them corresponding in value to individual awards granted
by his previous employer, with vesting dates aligned as closely

as possible with the vesting dates of the forfeited awards.

Note that all the owards made as part of this buy-out process
were over Vesuvius ple shares, and as such will count towards
Mark Collis’ shareholding requirement.

The Committee is satisfied that these payments/awards,
summarised below, represent a like-for-like equivalent to the
owards forfeited:

- Aone-off cash payment, made in October 2023, amounting
10 £73,261 to compensate for forfeited annual incentive.
This figure is reported in the Single total figure table on
page 125

- Five Restricted Share awards, granted 20 June 2023
and detailed further on page 129, amounting to a total of
27,120 Vesuvius plc shares, without performance conditions,
representing a like-for-like equivalent fo a mix of forfeited
performance share awards where vesting value was already
known, or forfeited owards of restricted stock units. The face
value of these awards is included/reflected in the Single total
figure table on page 125 of this report

- Two Performance Share awards, granted in 20 June 2023 and
detailed further on page 129, amounting fo a total of 29,775
shares, with vesting performance to be directly aligned to
the vesting performance of Mark Collis’ former employer
in relation to two forfeited performance share awards.

The actual number of shares which vest, under these awards,
will depend upon the extent to which the Remuneration
Committee determines that the performance conditions
have been satisfied by Mark Collis' former employer

Annual Incentive for 2023 performance-audited

The Executive Directors are eligible to receive an Annual Incentive
caleulated as a percentage of base salary, based on achievement
against specified financial targets and personal objectives. Each
yeor, the Remuneration Committee estoblishes the performance
criteria for the forthcoming year. The financiol targets are set by
reference to the Company’s financial budget. The target range is
set to ensure that Annual Incentives are only poid out at maximum
for significantly exceeding performance expectations. The
Remuneration Committee considers that the setting and
oftainment of these targets isimportant in the context of
achievement of the Company’s longer-term strotegic goals.

Payouts will commence and increase incrementally from 0% once the
threshold performance for any of the elements has been met. The
Annual Incentive has o target level at which 50% of the maximum
opportunity is payable, and a moximum performance level at which
100% of the maximum opportunity is earned, on o pro rata baosis.

For 2023, the maximum Annual Incentive potential for the
Executive Directors was 175% of base salary for Patrick André
and 150% for Mark Collis, with their target Annual Incentive
potential being 87.5% and 75% of base salary respectively. Note
that Guy Young was not entitled to any Annual Incentive relating
to period served in 2023, in line with Company leaver policies.

For the Financial Year 2023, the Executive Directors’ Annual
Incentives were based 40% on Group headline EPS, 20% on the
Group's return on invested capital (post-tax ROIC), 20% on the
Group's working capital to soles ratio (based on the 12-month
moving overage) and 20% on specified personal objectives.

The Annual Incentive 2023 oward for Mark Collis is pro-rated
to reflect his date of joining Vesuvius, 1 April 2023.
Financial targetsforthe Annuallncentivein 2023

The 2023 Vesuvius Group headline EPS performance targets set
out below were set at the December 2022 full-year averoge foreign
exchange rates, being the rates used for the 2023 budget process:

Threshold:
379p

The 2023 Group's return on invested capital (post-tax ROIC)
targets were set as follows:

Maximum:
479p

On-target:
429p

Threshold:
7.5%

Maximum:
10.0%

On-target:
8.5%

The 2023 Group's working capital to sales ratio targets were set
as follows:

Threshold:
23.8%

In ossessing the Group's performance ogainst these targets,
the Committee uses a constant currency approach. Thus, the
2023 full-year EPS performance was retranslated at December
2022 full-year average foreign exchange rates to establish
performance. This is consistent with practice in previous years.

Maximum:
22.4%

On-target:
231%

In 2023, Vesuvius' EPS performance at the December 2022 full-year
average foreign exchange rates, adjusted for unbudgeted M&A
costs, was 51.2 pence, return on invested capital (post-tax ROIC)
outcome was 9.0% and the working capital fo sales ratio was
23.4%. Consequently, EPS performance was above the maximum
target, return on invested capital (post-tax ROIC) performance was
above target-level performance but below maximum, and the
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Group working capital to sales ratio was above threshold but below
target-level performance.

As aresult, in respect of the financial performance metrics of the
2023 Annual Incentive, 70.0% and 60.0% of salary is due to

the CEOQ and CFO respectively on the EPS targets, 23.3% and
20.0% respectively on the ROIC targets, and 10.0% and 8.6%
respectively on the working capital targets (related to a maximum

Patrick André

Summaory of objective Key objective details

bonus opportunity of 70%, 35% and 35% of solary respectively for
the CEO, and 60%, 30% and 30% of salary respectively for the CFO).

Personalabjectives

In 2023, a proportion (20%) of the Annual Incentive for
Executive Directors (representing 35% of salary for the CEO,
and 30% of salary for the CFO) was based on the achievement
of personal objectives.

Summary outcome

Driveperformance - Deliver enhanced cash conversion and
and deliver results

and R&D efficiency

optimise gross margin, quality performance

- High performancein all areas with, for example, achievement
close to or above maximum target for cash conversion,
gross margin and quality performance optimisation

- Deliver strategic expansion and optimisation - All related projects delivered on time and below budget

of capex onbudget and on time

in 2023, including the slidegate tunnel kiln at Skawina and
the complex technical transfer between NAFTA sites

Stabilise GEC, - Stabilise GEC and develop internal
prepare succession GEC succession pipelines
andreinforcetalent - Achieve progress in engagement of the

- Successful, effective and efficient integration of Mark Collis
ond Richard Sykes into the Group Executive Committee, and
significant development and progression of internal talent

management Company's Senior Leadership Group pipeline for a range of GEC positions
- Furtherimprovement in leadership group's engagement
scores year-on-year vs 2022
Develop Group - Continue to foster conditions androad map - Credible plans presented to the Board during 2023 to
strategy to facilitate achievement of enhanced return address margin growth. Strategy for each Division presented
on sales targets to, and well received by, investors at the Company’s Capitol
Markets Day event in November 2023
Improve Vesuvius' - Drive further reduction in CO, emission - Significantimprovements in energy efficiency across the

intensity and reinforce governance
risk management

sustainability
performance

business and comprehensive roll-out and uptake of
employee risk management training programmes in 2023

In summary, after considering performance as outlined above, the Committee approved an Annual Incentive pay-out of 27.7% of
contractual base salary, out of the maximum potential 35%, in respect of the personal objectives of Patrick André.

Mark Collis

Summary of objective Key objective details

Summory outcome

Deliver enhanced cash conversion and
trading profit margin, reduce receivables
and achieve targeted cash tax savings

Optimise cosh -
management
and profitability

- Cash conversion, trading profit margin and cash tax savings
all achieved above maximum target set

- Successful CMD organised and delivered in November 2023,
yielding very positive feedback from investors and analysts

Develop investor - Review strategy and organise a successful
relations strategy Capital Markets Day event in 2023

DrivelT - Enhonce cyber resilience, ensure successful
performance colloboration of IT with a newly created

Digital function
- Deliverimplementation of key IT
enhancement projects

~ In-depth analysis of 2023 cyber security incident conducted,
and associated lessons derived and implemented into
operations. IT and Digital functions operating to
a high degree of collaboration

- Key enhancement projects delivered successfully and on time

Drive opex - Finalise implementation of new finance

reductions operating modelin EMEA and NAFTA and
progress the implementation of structural
simplification in Europeon entities

- Foundations laid, with operating modelimplemented as
targeted, and structural simplification also now completed.
Furtherimprovements of operational efficiency and quality
targeted for 2024 to moximise the value of these opex initiatives

Improve Vesuvius' - Drive further reductionin CO, emission
sustainability intensity and reinforce governance
performance risk management

- Significantimprovements in energy efficiency across
the business and comprehensive roll-out ond uptake of
employee risk management training programmes in 2023

in summary, after considering performance as outlined above, the Committee approved an Annual incentive pay-out of 22.1% of
pro-rated 2023 contractual base salary, out of the maximum potential 30%, in respect of the personal objectives of Mark Collis.

The total Annual Incentive awards payable to Patrick André and Mark Collis, in respect of their service as Executive Directors during 2023,
are therefore 130.9% and 110.6% of salary respectively (noting that, for Mark Collis, this reflects a percentage of actual salary received
during 2023, reduced in comparison to his annualised salary on account of having joined Vesuvius in April 2023), of which 33%

will be deferred into awards over shares, to be held for a period of three years, with vesting in accordance with the Remuneration Policy.
Other thanin cases of dismissal for cause, deferred awards will vest in full.

The Committee considered the appropriateness of this overall AIP payment in the context of the experience of our various stakeholders
during 2023 and was satisfied that no discretionary adjustments were required.
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2021 VSP Awards (vesting in 2024) -audited

The performance period applicable to these awards ended on 31 December 2023. Further details on the number of shares awarded
are shown on page 135.

Pay-out level
Weighting  0%vesting 25%vesting 50%vesting 100% vesting Performance achieved muxin(?:;;
TSRrelativeto FTSE 250 Below Upper Between median and
excluding investment trusts' 50% median  Median - quintile upper quintile (Ranked 64th) 25.6%
Headline EPS for the Less than
Financial Year 2023' 50% 35.0p 35.0p 47.5p 60.0p 46.7p 24.2%

1. Straight-line vesting applies between the vesting points.
Share awards granted during the financialyear-audited

VSPaward

An award was granted under the VSP to selected senior executives in April 2023. UK executives receive awards in the form of nil-cost
options with a flexible exercise date and non-UK executives receive conditional awards. This award is subject fo the performance
conditions described below and will vest in April 2026 (with a subsequent two-year holding period for any vested shares to April 2028).

Maximum
number of Facevalue  Facevalue Threshold Endof
Type of award Dateofgrant shares® (£) (%ofsalary) vesting performance period
Patrick André 6 April 2023 355,599 £1,439,998 200%
Nil-cost option — 25% of d 31D ber 2025
Mark Collis? oSt OpNOn ol 2023 142,799 £578,265  138% o oo ecember

1. In 2023, Patrick André and Mork Collis were entitled to receive allocations of Performance Shares worth 200% and 138% of their base salaries respectively,
noting that the latter represents a pro-rated oward reflecting Mork Collis's hire date part woy through the award performonce period. Awords were calculoted
based on the average closing mid-market price of Vesuvius' shares on the 30 dealing days prior to grant, of £4.0495. The maximum number of shores quoted
excludes any additional shares that moy be awarded in relation to dividends oceruing during the vesting and holding periods.

2. Award details displayed for Mork Collis relate only to Performance Shore awards made under VSP which link to the Vesuvius performance conditions
described in the table below. This excludes those Restricted Shore awards made to Mark Collis under the VSP in 2023 (both those made with and those without
performance conditions) which are detailed separately under Buy-out share owards on poge 129.

Vesting of the VSP awards is subject to satisfaction of the following performance conditions. Any LTIP vesting is ot the discretion of the
Remuneration Committee.

Weighting Threshold 100% vesting
TSRrelative to FTSE 250 excluding investment trusts® 40% Median Upper quintile
Group post-tax ROIC 40% 8.5% 11%
ESG: Safety: Average Lost Time Injury Frequency Rate (LTIFR) 2023-2025"2 5% 1.05 0.85
ESG: Energy: CO,e: Reductionin Scope 1 and 2 energy CO,e emissions/
tonne (vs 2019 baseline) in 20253 10% -17% -23%
ESG: Diversity: Gender diversity in Senior Leadership Group on 31 December 2025 5% 20% 26%

1. Straight-line vesting opplies between the vesting points. Threshold vesting for the TSR element is 25% of maximum, and 0% of maximum for all other elements.

2. LTIFRis the Lost Time Injury Frequency Rate, based on the number of Lost Time Injuries that occur during the performance period. The calculation rate is LTIFR
per million hours worked.

3. Reduction of energy CO,e emissions per metric tonne of product packed for shipment.

4. Senior Leodership Group is defined as the Group Executive Committee plus the most senior Vesuvius managers worldwide, in terms of their contribution to the
Group's overall results and to the execution of the Group's strategy. This group comprises between 150 and 170 members (number may slightly fluctuate from
oneyear to the next based on organisationat changes).

Each of the VSP performance measures operates independently. The use of these measures is intended to align Executive Director

remuneration with shareholders'interests. Prior to vesting, the Remuneration Committee reviews the underlying financial performance

of the Company and non-financial performance of the Company and individuals over the performance period to ensure that the

vesting is justified, and to consider whether to exercise its discretion including consideration of any potential windfall gains.

Deferred Share Bonus Planaward

33% of the Annual Incentive earned by Patrick André in respect of performance in 2022 was deferred into a share award granted in
April 2023 under the Company's Deferred Share Bonus Plan. There are no odditional performance conditions applicable to these
owards. Leaver and change of control provisions in relation to these shares ore set out in the Policy on page 120.

Numberof  Facevalue
Type of oward Date of grant shares’ (£) Vesting date
Patrick André Conditional award 6 April 2023 60,179 £243,695 6 April 2026

1. The number of shares has been calculoted using the share price of £4.0495 (overage closing share price for the 30 dealing days prior to gront) and excludes any
additional shares that may be owarded in relation to dividends occruing during the vesting period.
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Buy-outshare awards

The buy-out awards granted to Mark Collis during 2023 comprise Restricted Share awards and Performance Share owards, as detailed below.

The basis for calculation of these awards referenced the mid-market closing average share prices, of Vesuvius plc and Mark Collis's
former employer, over the 30 days (excluding non-trading and closed period days) prior to the Board meeting convened on 4 January
2023 to confirm his appointment.

30doymid-market
average share
price prior to

Maximum Boardresolution Earliest vesting

Type of award Dateofgrant number of shares’ Facevalue (£) Vesting conditions (pence) date

Mark Nil-cost option 20 June 2023 27,120 105,034 None 387.29 Various?
Collis  Nil-cost option 20 June 2023 23,8205 92,252 Subject to John Wood Group 387.29  8April 2024
Nil-cost option 20 June 2023 5,9553 23,063 plc vesting performance 387.29 9 March 2026

as determined by the
Remuneration Committee

2.

3.

. The number of shares has been calculated using the share price of £3.8729 (average closing share price for the 30 dealing days prior to Board confirmation

of appointment) and excludes any additional shares that moy be owarded in relation to dividends occruing during the vesting period.
The Restricted Share owards total quoted here represents five separate awards with the following vesting dates: 1,349 shares vested on 20 June 2023;
835 shares will vest 11 March 2024; 1,662 shares on 8 April 2024; 23,129 shares on 10 March 2025; and 145 shares on 27 April 2025.

Relevant John Wood Group plc award is the 2021 LTIP whose performance period ends on 31 December 2023.

Statement of Executive Directors'shareholding-audited

The interests of Executive Directors and their closely associated
persons in ordinary shares as at 31 December 2023, including
any interests in share options and shares provisionally awarded
under the VSP, are set out below:

Outstanding share incentive awards

Conditional
Nil-cost options awards
Beneficiol With Without Without
holdingin  performance performance  performance
shares* conditions'  conditions? conditions®
Patrick André 361,193 905,709 0 144,816
Mark Collis 22,344 172,574 25,771 0
GuyYoung® 153,259 0 0 57,673

1.

5.

These are Performance Shares gronted under the VSP. In the cose of Mark
Collis, these comprise the sum o?VSP awards gronted in 2023 with Vesuvius
performance conditions, and those granted os buy-out awards and subject
to John Wood Group plc vesting performance, as detailed in the Buy-out
share awards section on page 126. The awards were all granted subject to
performance conditions.

. These are buy-out share awards, awarded to Mark Collis, which are not

subject to ony additional performance conditions, as detailed on page 129.

. These are awards granted under the Deferred Share Bonus Planin the

cases of Patrick André and Guy Young.

. Mark Collis's beneficiol shareholding includes 1,370 shores, awarded os

port of his buy-out shored owards, and comprising 1,349 shares plus 21
dividend-equivalent shares, which vested on 20 June 2023, These were
exercised on 25 August 2023 at o market value of 432.8 pence per shore.
The shareholding detail quoted for Guy Young is effective/correct as at
the date of his departure from the Compeny, 17 February 2023.

Additional notes:

6.

7.

All outstanding share incentive owards are nil-cost options except awards
made under the Deferred Share Bonus Pian which are conditionol awords.
No owords vested without being exercised during the year, and indeed

no nil-cost options at all have vested without being exercised. For further
details please see the Appendix: Supplemeéntary share-related informotion
section on pages 134 and 135.

. None of the other Directors, nor their spouses, nor their minor children,

held non-beneficial interests in the ordinary shares of the Company during
the yeor.

. There were no changes in the interests of Patrick André and Mork Collis in

the ordinary shares of the Company in the period from 1 January 2023 to
the date of this Report.

10. For Guy Young, there were no changes in these interests in the period

from 1 Jonuary 2023 to his dote of leaving, 17 February 2023.

11, All awards under the VSP are subject to performance conditions and

continued employment until the relevont vesting date. Full detoils of
VSP award allocations are set out on page 135.

12. Full details of Directors' shareholdings and incentive owords are givenin

the Company’s Register of Directors’ Interests, which is open toinspection
at the Company's registered office during normal business.

Shareholding guidelines-audited

The Remuneration Committee encourages Executive Directors

to build and hold a shareholding in the Company. Under the 2023
Remuneration Policy, the required holding is 200% of salary for all
Executive Directors. Executive Directors are required to retain at
least 50% (measured as the value after tax) of any shares received
through the operation of share schemes; in addition, permission to
sell shares held —whether acquired through the operation of share
schemes or otherwise - will not be given, other than in exceptional
circumstances, if, following the disposal, the shareholding
requirement is not achieved or is not maintained.

Compliance with the shareholding policy is tested at the end of
eachyear for application in the following year. Under the 2023
Remuneration Policy, the valuation of any holding is taken ot the
higher of: (1) the share price on the date of vesting of any shares
derived from a share award, in respect of those shares only;

and (2) the average of the closing prices of a Vesuvius ordinary
share for the trading doys in that December.

As at 31 December 2023, the Executive Directors’ shareholdings
against the shareholding guidelines contained in the Directors’
Remuneration Policy in force on that date (using the Company'’s
share price averaged over the trading days of the period

1 December to 31 December 2023, of 462.66 pence per shore)
were as follows:

Actualshare

ownership Policyshare

asapercentage ownershipasa

of saloryot percentage
Director 31Dec 2023 of salary Policy met?
Patrick André 246% 200% Yes
In the build-up
Mark Collis 25% 200% period
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Paymentsto past Directorsand
loss of office payments-audited

There were no payments made to any Director for loss of office
during the year ended 31 December 2023. External, professional
services support was provided in 2023 to former Chief Executive,
Francois Wanecg, in the form of international tax advice relating
to his retirement, in line with the commitment to cover such
reasonable costs, as specified in the Section 430(2B) statement
referenced in the Company’s 2017 Annual Report. Total costs
amounted to £6,745 (exclusive of VAT). No other payments were
made to any other past Directors of the Company during the
year ended 31 December 2023.

Non-executive Directors

Feestructurein2024

The fee for the Chairman was olso reviewed by the Committee
during the year and the fees for the Non-executive Directors by
the Board. Following an assessment of time commitment, roles
and responsibilities it was decided that the fees would increase
with effect from 1 January 2024. The Chairmaon's fee was
increased to £262,500; the Non-executive Directors' fees were
increased to £66,150. Supplementary fees were alsoincreased,
with the supplementary Senior Independent Director fee
increasing to £11,000; supplementary fee for the Chairs of

the Audit and Remuneration Committees to £16,000; and
supplementary fee for the Non-executive Director responsible
for workforce engagement to £11,000. The stipend of £4,000,
payable to Non-executive Directors in respect of each overseas,

Singletotalfigure table-audited

The table below sets out the total remuneration received by
Non-executive Directors in thé financial year under review:

2023 2022

Total Taxable Total Taxable

intercontinental trip they undertake on Vesuvius business, remains
in place, with the stipend continuing to be payable for a maximum
of five such trips in any calendar yeor.

Statement of Non-executive Directors’
shareholding-audited

(£000) fees' benefits?  Toral fees benefits?  Total  The interests of Non-executive Directors ond their closely
Carl-Peter associated persons in ordinary shares as at 31 December 2023
Forster 262 4 266 40 2 42  aresetoutbelow:
Carlo Bailo? 84 4 89 - - - Beneficiol
holdingin

Kath Durrant 86 6 92 75 7 82 shares
DingguiGao 83 7 90 60 0 60  Carl-Peter Forster -
Friederike Carla Bailo' -
Helfer 67 1 68 60 2 62 KathDurront _
Jane Hinkley* 28 3 31 70 3 73 Friederike Helfer -
Douglas Hurt 96 1 97 85 3 88  DingguiGao -
Robert Jane Hinkley? 12,000
Macleod® 25 12 - - = DouglasHurt - 18,000
Total N,°"' Robert Macleod* -
executive -

. 1. Corla Bailo wos oppointed as a Non-executive Director effective
Director 1 February 2023.
remuneration 731 27 759 390 17 407 2. Friederike Helferis a Partner of, and has a financial interest in, Cevian

1

2.

3.
a.
5.

Effective from 2023, tota! fees for Non-executive Directors now include ony
stipend fees paid as aresult of intercontinental travel on Vesuvius business.
The UK regulations require the inclusion of benefits for Directors where
these would be taxable in the UK on the assumption that the Director is

tox resident in the UK. The figuresin the table therefore include expense
reimbursement and associated tax relating to travel, accommodation

ond subsistence for the Director (ond, where appropriate, their spouse)

in connection with attendance at Board meetings and other corporate
business during the yeor, which are considered by HMRC to be taxable

in the UK. .

Carlo Bailo joined the Boord on 1 February 2023.

Jane Hinkley retired from the Board on 18 May 2023.

Robert MacLeod joined the Board on 1 September 2023.

Additional notes:

6.

John McDonough, who retired from the Board in December 2022 and is
thus not shown in the table above, was reported to have a toxable benefits
singte figure of £9k in the 2022 Annual Report. This figure included certain
estimated costs at the time of publication of that Annual Report, including
in relation to o leaving gift offered to John. During 2023, the actual costs
were finalised and John's actual taxoble benefits single figure for 2022
was caleulated as £10k.

Copitol which held 57,249,896 ordinary shares (21.16% of Vesuvius’
issued share capital) os of 31 December 2023 and 21.29% os ot the date
of this Report.

. June Hinkley's shareholding is effective as ot her retirement dote,

18 May 2023.

. Robert Macleod was appointed as a Non-executive Director effective

1 September 2023.

Additional notes:

S.

None of the other Directors, nor their spouses, nor their minor children,
held non-beneficial interests in the ordinary shares of the Company during
the year.

. There were no changes in the interests of the Non-executive Directorsin the

ordinary shares of the Compony in the period from 1 Januory 2023 to the
date of this Report.

. Full details of Directors’ shareholdings are given in the Company’s Register

of Directors’ Interests, which is open toinspection ot the Company's
registered office during normal business hours.
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Otherregulatory disclosure requirements

Annualchangesin Executive Directors’pay versusemployee pay

Executive Directors’ pay comparison
The London headquartered salaried employee workforce is presented as a voluntary disclosure of the representative comparator
group for the Vesuvius Group parent company as there is only one non-Director employee in the parent company.

Year-on-year changein payfor Directorscomparedtothe London headquarteredemployee average

2023 2022 2021 2020

Solory?  Bonus® Benefits® Salary?  Bonus® Benefits® Solory**  Bonus® Benefitsi® Solory*  Bonus® Benefits’
London headquartered )
employee average' 13% 14% 33% (8%) (12%) 3% 19% 236% 120% 0% 165% 18%
Executive Directors
Patrick André 12%  29% (22%) 4% (16%) 11% 11% 469%  (6%) (7%) 183% (25%)
Mark Collis nfa - n/a n/a - n/a n/a - n/a n/a - n/a
Guy Young 0% nfa (79%) 9% (100%) 1% 11% 442% 9% (1%) 155% (14%)
Non-executive
Directors™
Carl-Peter Forster 0% - 97% n/a - n/a n/a - n/a n/a - n/a
Kath Durrant® 15% - (14%) 25% - 117% 19% - 100% n/a - n/a
Friederike Helfer 12% - (36%) 20% - (31%) 1% - 969% (10%) - (60%)
Dinggui Gao® 38% - 121% 20% - 100% n/a - n/a n/a - n/a
Jane Hinkley® 5% - (9%) 26% - 40% (5%) - 63% (10%) - (60%)
Douglas Hurt 13% - (52%) 21% - 275% 11% - 24% (10%) - -

1. Thisisthe averoge percentage chonge, excluding the Executive Directors. Salories, bonus and benefits relate to the relevont financiol reporting yeor.

2. Colculated using annualised solaries/fees. Note that, as of 2023, Non-executive Director fees reflect the inclusion of travel stipends poyable for up to five
intercontinental trips on Vesuvius business per yeor.

3. Colculoted using data from the single figure table in the Annual Report.

4. During 2020, oll Executive and Non-executive Directors took a voluntary 20% pay reduction for six months. Other senior employees in London headquarters
also took a pay reduction between 10% and 20%, depending on their level of seniority. Therefore, the total percentage increose for the Executive Directors
between 2021 and 2022 was higher than their ogreed salary increases, as these increases ore compared with actual, partly-reduced solary paid during 2020
rather thon full, contractual bose salary.

5. Calculoted using data from the audited Directors’ Emoluments. Benefits relate to taxoble trovel benefits, ond Company pensions in the cose of Executive
Directors. It is calculated as the percentage increase or decrease on the actual figures year-on-year and not ennualised or prorated for any new starters.

6. Calculations of 2021 benefits changes hove been restated as compared with the 2021 Annual Report, to ensure correct alignment with single figure
remuneration tables.

7. Corl-Peter Forster joined the Board on 1 November 2022 and took over as Chairman on 1 December 2022.

8. Koth Durrant joined on 1 December 2020 and then became the Remuneration Committee Chair following the 2021 AGM, and it is this change that accounts
for the proportionally higher increase in her salary in 2021.

9. Dinggui Geo joined on 1 April 2021.

10. Jane Hinkley stood down as the Remuneration Committee Chair following the 2021 AGM, which accounts for her net reduction in year-on-year chonge in 2021.

11. The Non-executive Directors’ fees were reviewed and increased in 2015, 2019, 2022 and 2023.
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CEOpayratio

The UK employee workforce is the representative comparator
group to the Chief Executive, Patrick André, who is based in the
UK (albeit with a global role and responsibilities). Levels of pay
vary widely across the Group depending on geography and
local market conditions.

25th percesn(t)irlt 75th
Year Method percentile (median) percentile
2019 Option A ratio 35:1 28:1 17:1
2020 Option A ratio 32:1 241 13:1
2021 Option A ratio 53:1 41:1 21:1
2022 Option Aratio 60:1 46:1 241
2023 Option A ratio 57:1 43:1 22:1

Total pay and

2023 benefits (£) 41,367 53,938 108,893
2023 Salary (£) 31,491 47,956 91,324

The table above shows the Chief Executive pay ratios versus our
UK employees for 2019, 2020, 2021, 2022 and 2023. The pay
ratios compare amounts disclosed in the single total figure table
for the Group Chief Executive to the annual full-time equivalent
remuneration of our UK employees for 2019, 2020, 2021, 2022
and 2023. The Remuneration Committee is comfortable that the
ratios reported reflect the remuneration principles opplied and
represent a valid basis for comparison of remuneration.

The ratios for 2022 have been adjusted versus what was reported
inthe 2022 Annual Report, ofter some previous estimates were
updated in the associoted calculations. A significant proportion
of the Chief Executive’s remuneration is based on performance-
related pay, which offects said remuneration disproportionately
when compared with others. This is reflected in the variationin
pay ratio shown over the past five years.

The dota has been calculated in accordance with ‘Option A

in the Companies (Miscelloneous Reporting) Regulations 2018,
because it allows the Company to show the total annualised
full-time equivalent remuneration (salary, incentives, allowances,
fees, taxable benefits) and percentiles across the financial

year as at 31 December 2019, 2020, 2021, 2022 and 2023.

Amounts have been annuclised for those who joined part
way through the year or who are on part-time arrangements
and exclude those who left the organisation during the
reporting period.

The approach to calculating the pay ratios is consistent
with the prior year and there have not been any changes
to the compensation models in the reporting period.

The Committee is comfortable that the principles applied and the
quantum of compensation are appropriate across the Group's
employee base. These are regulorly benchmarked to ensure
market competitiveness. There is a consistent approach of
measuring ogainst both business and personal performance

for all those who participate in incentive programmes. The Group
continues to monitor the effectiveness of all compensation
practices to identify future opportunities to ensure they remain
fair, consistent and in line with best practice.

Annualspend onemployee pay'versusshareholder distributions?

The charts below show the annual spend on all employees (including Executive Directors) compared with distributions mode and

proposed o be made to shareholders for 2022 and 2023:

2023 2022

(Em) (Em) Change
Employee pay’ 475.1 441.3 7.7%
Dividends? (based on final proposed dividend) and share buybacks 63.8 59.9 6.5%

1. Employee pay includes wages and salaries, social security, share-based payments and pension costs, and other post-retirement benefits. See Note 7 to the

Group Financial Stotements.

2. Shareholder distributions/dividends includes interim ond final dividends paid in respect of each finonciol year. In addition, figure quoted for 2023 also reflects

share buybacks. See Note 23 of the Group Financiol Statements.
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TSR performance and Chief Executive pay

The TSR performance graph compares Vesuvius' TSR performance with that of the same investment in the FTSE 250 Index (excluding
investment trusts). This index has been chosen as the comparator index to refiect the size, international scope and diversity of the
Company. TSR is the measure of the returns that a company has provided for its shareholders, reflecting share price movements

and assuming reinvestment of dividends.

Vesuvius'stotal = Vesuvius plc --e-- FTSE 250 Index (excluding investment trusts)
shareholderreturn
comparedagainst 250

totalshareholder
returnofthe FTSE
250(excluding
investmenttrusts) 200
indexoverthe
pasttenyears
150
100
31/1
S0
Chief Executive pay— Frangois Wanecq' Patrick André?
financialyearended 31/12/14 31/12/15 31/12/16 31/12/17 31/12/18 31/12/19 31/12/20 3/12/20 31/12/22 31/12/23
Total remuneration £1,675
(single figure (£000)) £1,519 £752  £1,173 f£4652  £2,022° £1,220 £936- £1,706 £2,225 £2,412
Annual variable pay 81%’
(% of maximum) 64% 0% 50% . 85%? 83% 11% 20% 94% 76% 75% -
Long-termvariable pay 43.7%"
(% of maximum) 27% 0% 0% n/a? 100% . 63% 0% s 0% 48% 50%

1. Amounts shown in respect of Frangois Wanecg for 2017 reflect payments in respect of his service os Chief Executive from 1 Jonuary 2017 to 31 August 2017 and
the full value of his VSP award in relation to the performance period 2015-2017.
2. Amounts shown in respect of Patrick André for 2017 reflect payments in respect of his service os Chief Executive from 1 September 2017 to 31 December 2017.

Shareholdervoting on remuneration resolutions

The Directors’ Remuneration Policy and Annual Report on Remuneration were approved by Shareholders at the AGM held on
18 May 2023, with the following votes:

Votes for Votes against Voteswithheld
Approvalof the Directors'Remuneration Policy 2023 AGM 234,279,589 (96.7%) 7,890,060 (3.3%) 8,514
Approval of the Annual Report on Remuneration (excluding
the Directors' Remuneration Policy) 2023 AGM 196,827,568 (82.2%) 42,633,878 (17.8%) 2,716,717

The Directors’ Remuneration Report has been approved by the Board and is signed on its behalf by:

Kath Durrant
Choir of the Remunerotion Committee
28 February 2024
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Appendix: Supplementary share-relatedinformation

Shareusage

Under the rules of the VSP, the Company has the discretion to
satisfy awards either by the transfer of Treasury shares or other
existing shares, or by the allotment of newly issued shares. Awards
made under the Deferred Share Bonus Plan to satisfy shares
awarded to Directors in respect of their Annual Incentive, and
awards made to management of the Company over shares
pursuant to the Medium Term Incentive Plan, must be satisfied

out of Vesuvius shares held for this purpose by the Company's
Employee Benefit Trust (EBT).

The decision on how to softisfy awards is taken by the
Remuneration Committee, which considers the most prudent
and appropriate sourcing arrangement for the Company.

At 31 December 2023, the Company held 7,271,174 ordinary
sharesin Treasury and the EBT held 1,956,030 ordinary shares.
No additional shares were purchased between 31 December
2023 and the date of this report.

Deferred Share BonusPlanallocations—audited

The EBT con be gifted Treasury shares by the Company, can
purchase sharesin the open market or can subscribe for newly
issued shores, as required, to meet obligations to satisfy options
and awards that vest.

The VSP complies with the current Investment Association
guidelines on headroom which provide that overall dilution under
all plans over a rolling ten-year period should not exceed 10% of
the Company’s issued share capital, with a further limitation over
arolling ten-year period of 5% for discretionary share schemes.
These limits remain available in full as headroom for the issue of
new shares or the transfer of Treasury shares for the Company.
No Treasury shares were transferred, or newly issued shares
allotted under the VSP during the year under review.

33% of the Annual Incentives earned by Patrick André and Guy Young in respect of their periods of service as Directors of Vesuvius plc
were deferred into shares under the Company’s Deferred Share Bonus Plan. The following table sets out details of outstanding awards:

Morket price
Additional ofthe
shares Shares  Totalshare shareson
Totalshare allocated  Allocations vested  allocations theday Earliest
allocations as during lapsed during during asat before vesting/
Grantand type of aword at1Jan 2023 theyear theyear theyeor 31Dec2023 award (p) releasedate
Patrick André
12 March 2020 Deferred Bonus Shares 7,044 - - (7,044) 0 391.8 12Mar2023
18 March 20212 Deferred Bonus Shares 9,430 - - - 9,430 538 18Mar 2024
17 March 20223 Deferred Bonus Shares 75,207 - - - 75,207 385 17 Mar 2025
06 Aprit 2023¢ Deferred Bonus Shares - 60,179 - - 60,179 386 06Apr2026
Total 91,681 60,179 - (7,044) 144,816
Guy Young®
12 March 2020 Deferred Bonus Shares 5,345 - - (5,345) 0 391.8 12 Mar 20235
18 March 20212 Deferred Bonus Shares 6,093 - - (6,093) 0 538 18 Mar 20245
17 March 20223 Deferred Bonus Shares 46,235 - - (46,235) 0 385 17 Mar 20253
Total 57,673 - - (57,673) 0

1. In 2020, Patrick André and Guy Young were awarded Annual Incentive
bonuses in respect of their service as Directors of Vesuvius plcin 2019 of
£83,775 and £63,569 respectively. 33% of each bonus wos awarded in
deferred shares (conditionat awards). The allocations of shares were made
on 12 March 2020 ond were colculated bosed upon the overage closing
mid-market price of Vesuvius' shares on the five decling doys before the
award was made, being £3.9248. The total value of these awards based
on this share price was £27,646 and £20,978 respectively. There were no
additional performance conditions applicable to these awards, therefore
these shares vested in full on the third anniversary of their award dote
for Potrick André.

2. In 2021, Potrick André and Guy Young were awarded Annual Incentive
bonuses in respect of their service as Directors of Vesuvius plc in 2020 of
£153,419 and £99,138 respectively. 33% of each bonus wos awarded in
deferred shares (conditional'awards). The allocations of shares were made
on 18 March 2021 and were calculoted bosed upon the average closing
mid-market price of Vesuvius' shares on the five dealing dcysgefore the
award was made, being £5.3690. The total value of these awards based
on this share price wos £50,628 and £32,715 respectively. There are no
additional performance conditions applicable to these awards, which
will therefore vest in full for Patrick André on the third onniversary of
their oward date.

3. In 2022, Patrick André and Guy Young were awarded Annual Incentive
bonuses in respect of their service as Directors of Vesuvius plcin 2021 of
£873,604 and £537,075 respectively. 33% of each bonus was awarded in
deferred shares (conditional awards). The allocations of shores were made

on 17 March 2022 and were calculated based upon the overage closing
mid-market price of Vesuvius’ shares on the five dealing doys before the
oword was made, being £3.872. The total volue of these awards bosed
on this share price was £291,202 ond £179,022 respectively. There are no
additional performaonce conditions applicable to these awards, which
will therefore vest in full for Potrick André on the third anniversary of their
award date.

4. In 2023, Patrick André was awarded an Annual Incentive bonus in respect
of his service as a Director of Vesuvius plc in 2022 of £731,091. 33% of this
bonus was awarded in deferred shares (conditional awards). The allocation
of shares wos made on 6 Aprit 2023 and was calcutated based upon the
average closing mid-market price of Vesuvius'shares on the 30 dealing
doys before the aword was made, being £4.0495. The total value of this
award based on this share price wos £243,695. There are no additional
performance conditions applicable to this award, which will therefore
vest in full for Patrick André on the third onniversary of its award dote.

5. Following his departure from the Company on 17 February 2023,

Guy Young's outstanding awards vested in full.

Additional note:

6. Mark Collis did not receive an Annual Incentive bonus in 2023, therefore
no bonus was awarded in deferred shares during the year.

7. The mid-market closing price of Vesuvius'shares during 2023 ranged
between 385.6 pence and 482.6 pence per shore, and on 29 December
2023, the lost dealing day of the year, wos 481.2 pence per share.
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Vesuvius Share Plan award allocations-audited

The following table sets out outstanding awards thot were allocated to Patrick André, Mark Collis and Guy Young under the VSP.
All Performance Share awards detoiled below were granted in the form of nil-cost options. For Mark Collis, this table excludes the
buy-out share awards granted during the year, which are detailed on page 129 of this report:

Additional Sharesvested Total Market price
shares  Allocations and exercised share oftheshares
Total share allocated lapsed duringthe  allocations ontheday Endof
allocationsas during during yearincluding asat beforeaward  Performance Earliest holding
Grant ond type of aword at1Jan 2023 theyear theyear dividends 31 Dec2023 (p) period vestingdate period®
Patrick André
12 March 2020? 1Jan20- 12Mor 12 Mar
Performance Shares 282,772 - (146,844) (151,027) - 391.8 31Dec22 2023 2025
18 March 20213 1Jan21- 18Mar 18 Mar
Performance Shares 230,210 - - - 230,210 538 31 Dec?23 2024 2026
17 March 20224 1Jan22- 17Mar 17 Mar
Performance Shares 319,900 - - - 319,900 385 31Dec24 2025 2027
6 April 2023° 1Jon 23— 6 Apr 6 Apr
Performance Shares - 355,599 - - 355,599 386 31Dec25 2026 2028
Total 832,882 355,599 (146,844) (151,027)° 905,709

* Totol shares exercised included 15,099 dividend-equivalent shares. Shares were exercised at the point of vesting, ot a market value of 406.0 pence per share.

Mark Collis

6 April 20235 1Jon 23- 6 Apr 6 Apr
Performance Shares - 142,799 - - 142,799 386 31Dec?25 2026 2028
Total - 142,799 - - 142,799

Guy Young®

12 March 20202 1 Jan 20- 12Mar 12 Mar
Performance Shares 132,120 - (132,120) - - 391.8 31Dec22 2023 2025
18 March 20213 1Jan 21~ 18 Mar 18Mar
Performance Shares 107,562 - (107,562) - - 538 31Dec23 2024 2026
17 March 20224 1Jan22- 17 Mar 17 Mar
Performance Shares 156,716 - (156,716) - - 385 31Dec24 2025 2027
Total 396,398 - (396,398) - -

1. Performance Shares granted from 2019 onwards are subject to a further
two-year holding period.

2. In 2020, Patrick André and Guy Young were entitled to receive allocations
of Performance Shares worth 200% and 150% of their base salaries
respectively. In light of the volotile share price, the Committee applied its
discretion so that the number of shares in these allocations were capped
at alevel based upon the average closing mid-market price of Vesuvius'
shares on the five dealing days before the February 2020 Remuneration
Committee meeting of £4.371. As a result, Potrick André received an oward
of 282,772 shores which, ot grant, was equivalent in value to 180% of his
base salary (£1,109,823*%) and Guy Young received an award of 132,120
shares which, at grant, was equivalent in value to 135% of his base salary
(£518,544*). In addition, the Remuneration Committee determined that
Patrick André was entitled to receive 15,099 additional shares, equivalent in
value to the dividends that would have been paid on the number of vested
shares in respect of dividend record dotes occurring during the period
between the award date and the date of vesting.

*  Grant values are based on the average closing mid-market price of
Vesuvius' shares on the five dealing days prior to grant (£3.9248).

3. In 2021, Patrick André and Guy Young were entitled to receive allocations
of Performance Shares worth 200% and 150% of their base salaries
respectively. These allocations were calculated based upon the overage
closing mid-market price of Vesuvius' shares on the five dealing days
before the award was made, being £5.3690. The total value of these awards
based on this share price was £1,235,997 ond £577,500 respectively.

4. |n 2022, Patrick André and Guy Young were entitled to receive allocotions
of Performance Shares worth 200% and 150% of their base salaries
respectively. Inlight of the volatile shore price, the Committee applied its
discretion so that the number of shares in these allocations were capped
ot alevel based upon the average closing mid-market price of Vesuvius’
shares on the five dealing doys before the Februory 2022 Remuneration
Committee meeting of £4.02. As a result, Patrick André received on
award of 319,900 shares which, at grant, was equivalent in value to
193% of his bose salary (£1,239,653**) and Guy Young received an
award of 156,716 shares which, at grant, was equivalent invalue to
144% of his base salary (£606,804**).

** Grant values are based on the average closing mid-market price of
Vesuvius' shares on the five dealing days prior to grant (£3.872).

S. 1n 2023, Patrick André ond Mark Collis were entitled to receive ollocations
of Performance Shores worth 200% and 138% of their bose salaries
respectively***. The award was made on 6 April 2023 and was calculated
based upon the average closing mid-market price of Vesuvius' shares on
the 30 dealing doys before the award was made, being £4.0495. As aresult,
Potrick André received on oword of 355,599 shares which, ot grant, was
equivalent in value to 200% of his base solary (£1,439,998) and Mark Collis
received an award of 142,799 shares which, at grant, was equivalent in
volue to 138% of his base salary (£578,265).

*** Mark Collis's entitlement in 2023, of 138%, is reflective of a pro-roted
calculation of the Chief Financiol Officer's normal 150% entitlement,
reflecting his dote of joining the Company (1 April 2024), and therefore
reflecting omission o}the first three months of the three-year performance
period related to the award.

6. Guy Young's outstanding awards lapsed in full on his departure from
the Company on 17 Februory 2023.

Additional notes:

7. Ifthe respective performance conditions for Patrick André’s and Mark
Collis's awards are not met, then the awards will lapse. If the threshold
leve! of either of the two performance conditions applicable to awards
gronted prior to 2022 is met, then 12.50% of the owords will vest. For owords
grantedin 2022 and 2023, threshold level performance on TSR would entail
72.5% vesting, while threshold performance on other conditions entails
0% vesting.

8. The Remuneration Committee also has the discretion to award cash or
shares equivalent in volue to the dividend that would have been paid
during the vesting period on the number of shares that vest.

9. The mid-market closing price of Vesuvius' shares during 2023 ranged
between 385.6 pence and 482.6 pence per share, and on 29 December
2023, the lost deoling day of the year, was 481.2 pence per share.
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Directors'Report

The Directors submit their Annual Report together with the consolidated financial statements of the Group and of the Company,
Vesuvius pl, registered in England and Wales No. 8217766, for the year ended 31 December 2023.

The Companies Act 2006 requires the Company to provide o Directors' Report for Vesuvius plc for the year ended 31 December 2023.

Informationincorporatedbyreference

The information that fulfils this requirement and which is incorporated by reference into, and forms part of, this reportis included in
the following sections of the Annual Report:

— The Section 172(1) Statement
- The Non-Financial and Sustainability Information Statement
- The Governance section, including the Corporate Governance Statement

- Financial instruments: the information on financial risk management objectives and policies contained in Note 24 to the Group
Financial Statements

This Directors’ Report and the Strategic Report contained on pages 1 to 78 together represent the management report for the
purpose of compliance with DTR 4.1.8 R of the Financial Conduct Authority's Disclosure and Transparency Rules.

Going concern Information on the business environment inwhich the Group operates, including the factors
that are likely to impact the future prospects of the Group, is included in the Strategic Report.
The principal risks and uncertainties that the Group faces throughout its global operations are
shown on pages 77 and 78. The financial position of the Group, its cash flows, liquidity position
and debt facilities are also described in the Strategic Report. In addition, the Group's Viability
Statement s set out within the Strategic Report on page 76. Note 24 to the Group Financial
Statements sets out the Group's objectives, policies and processes for monaging its capital;
financial risks; financial instruments and hedging activities; and its exposures fo credit, market
(both currency and interest rate related) and liquidity risk. Further details of the Group's cash
balances and borrowings are included in Notes 12, 13 and 24 to the Group Financial Statements.

The Directors have prepared profit and loss, balance sheet and cash flow forecasts for the Group
for a periodin excess of 12 months from the date of approval of the 2023 financial statements.
Onthe basis of the exercise described above, the Directors have prepared a going concern
statement which can be found on page 76.

Eventssince the Since 31 December 2023, there have been no materialitems to report.
balance sheet date

Future developments Afulldescription of the activities of the Group, including performance, significant events affecting
the Groupinthe year and indicative informationin respect of the likely future developmentsin the
Group's business, can be foundin the Strategic Report.

Financialinstruments Information on Vesuvius' financial risk management objectives ond policies can be found in
Note 24 to the Group Financial Statements.

Research and development The Group'sinvestment in research and development (R&D) during the year under review
amounted to £37m (representing approximately 1.9% (2022: 1.8%) of Group revenue).
Further details of the Group's R&D activities can be found in the Operating reviews and
Sustainability section of the Strategic Report.

Politicaland In accordance with Vesuvius policy, the Group did not make any political donations or incur any
charitable donations political expenditure in relation to any UK or non-UK political parties during 2023 (2022: nif).
The Company made no charitable donations of more thon £2,500(2022: £0.5m) in the UK in 2023.

Task Force on The Group has reportedits climate-related information in accordance with the TCFD framework.
Climate-related Financial The majority of this information is included in the Non-financial and Sustainability Information
Disclosures (TCFD) Statement in the Strategic Report. Aschedule of disclosure isincluded on page 36.
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Energy consumption and
efficiency/greenhouse
gasemissions

Branches

Dividends

Accountability and audit

Auditors’ reappointment

Directors

Directors’indemnities

Information on our reporting of greenhouse gas emissions, and the methodology used to record
these, is set out on pages 51 and 52 of the Strategic Report. Details of the Group's energy usage for
2023, and the efficiency initiatives currently being undertaken, can be found in the Non-financial
and Sustainability Information Statement in the Strategic Report on pages 39-55.

A number of the Group's subsidiary undertakings maintain branches; further details of these
canbe foundin Note 32.1 to the Group Financial Statements.

Aninterim dividend of 6.8 pence (2022: 6.5 pence) per Vesuvius ordinary share was paid on

15 September 2023 to shareholders on the register ot the close of business on 4 August 2023.

The Board is recommending a final dividend in respect of 2023 of 16.2 pence (2022: 15.75 pence)
per ordinary share which, if approved, will be paid on 31 May 2024 to shareholders on the register
at 19 April 2024.

The Trustee of the Group’s employee benefit trust has waived the right to receive any dividends.

Aresponsibility statement of the Directors and a statement by the Auditors about their reporting
responsibilities can be found on pages 143, and 144-151, respectively. The Directors fulfil the
responsibilities set outin their statement within the context of an overall control environment of
central strategic direction and delegoted operating responsibility. As at the date of this report,

as far as each Director of the Company is aware, there is no relevant auditinformation of which the
Company's Auditors are unaware and each Director hereby confirms that they have taken allthe
steps that they ought to have token as a Director in order to make themselves aware of any relevant
auditinformation and to establish that the Company’s Auditors are aware of that information.

PricewaterhouseCoopers LLP (PwC) were reappointed as External Auditors for Vesuvius plc for
the year ended 31 December 2023, ot the 2023 AGM. PwC have been Vesuvius' External Auditors
since 2017 and have expressed their willingness to continue in office os Auditors of the Company
for the year ending 31 December 2024. Consequently, resolutions for the reappointment of

PwC as External Auditors of the Company and to authorise the Directors to determine their
remuneration are to be proposed atthe 2024 AGM.

The current Directors of the Company are Patrick André, Carla Bailo, Mark Collis, Kath Durront,
Carl-Peter Forster, Dinggui Gao, Friederike Helfer, Douglas Hurt and Robert MacLeod.

Guy Young resigned from the Board and as Chief Financial Officer on 17 February 2023. Mark Collis
was appointedto the Board on 1 April 2023 and succeeded Guy Young as Chief Financial Officer.

Carla Bailo and Robert MacLeod joined the Board as Non-executive Directors on 1 February 2023
and 1 September 2023 respectively. Jane Hinkley retired from the Board at the close of the 2023
AGMon 18 May 2023.

The proposed appointment of Eva Lindqvist as a Non-executive Director of the Company was
announced on 15 February 2024. Eva Lindgvist will be appointed to the Company’s Board with
effect fromthe close of the AGM on 15 May 2024, subject to her election being opproved by the
Company’s shareholders at the 2024 AGM. Douglas Hurt retires from the Board at the close of
the 2024 AGM and subject to her appointment, Eva Lindgvist will succeed Douglas Hurt as the
Senior Independent Director. Robert MacLeod will succeed Douglas Hurt as Chairman of the
Audit Committee from the close of the 2024 AGM.

Allthe current Directors, with the exception of Douglas Hurt, will offer themselves for election or
re-election atthe 2024 AGM. Biographical information for the Directorsis given on pages 80 and 81.
Furtherinformation onthe remuneration of, and contractual arrangements for, the Executive

and Non-executive Directorsisgiven on pages 108-133 in the Directors' Remuneration Report.

The Non-executive Directors do not have service agreements.

The Directors have been granted qualifying third-party indemnity provisions by the Company
and the Directors of the Group's UK Pension Plans Trustee Board (none of whom is a Director of
Vesuvius plc) have been granted qualifying pension scheme indemnity provisions by Vesuvius
Pension Plans Trustees Limited. The indemnities for Directors of Vesuvius plc have beenin force
since the date of their appointments. The Pension Trustee indemnities were in force throughout
thelast financial year and remainin force.




138

Vesuvius plc Annuol Report and Financial Statements 2023

Directors’' Report continued

Annual General Meeting

Amendments of
Articles of Association

Share capital

The Annual General Meeting of the Company will be held at the offices of Linklaters LLP,
One Silk Street, London EC2Y 8HQ on Wednesday 15 May 2024 at 11.00 am.

The Company may make amendments fo the Articles by way of specicl resolution in accordance
with the Companies Act. The Articles were last amended at the 2021 AGM, to reflect changesin
the law and developments in market practice ond technology.

As atthe date of this report, the Compony had anissued share capital of 276,157,367 ordinary
shares of 10 pence each; 7,271,174 of these ordinary shares are held in Treasury. Therefore,
the total number of Vesuvius plc shares with voting rights is 268,886,193.

Further information relofing'tothe Company'sissued share capital can be found in Note 9 to
the Company Financial Statements.

- The Company’s Articles specify that, subject to the authorisation of an appropriate resolution

passed at a General Meeting of the Company, Directors can allot relevant securities under
Section 551 of the Companies Act up to the aggregate nominal amount specified by the relevant
resolution. In addition, the Articles state that the Directors can seek the authority of shareholders
in o General Meeting to ollot equity securities for cash, without first being required to offer such
shares to existing ordinary shareholders in proportion to their existing holdings under Section
561 of the Companies Act, in connection with arightsissue and in other circumstances up to the
oggregate nominal amount specified by the relevant resolution.

Atthe AGM on 18 May 2023, the Directors were authorised to issue relevant securities upto an
aggregate nominal amount of £9,040,463, and, in connection with a rightsissue, to issue relevant
securities up to a further aggregate nominal amount of £9,040,463.

In addition, the Directors were empowered to ollot equity securities, or sell Treasury Shares, for
cashin connection with a rights issue or other pre-emptive offer without first being required to
offer such shores to existing shareholders in proportion to their existing holdings. The Directors
were also empowered to allot equity securities, and/or sell Treasury Shares, for cashin any case
otherthanin connection with a rights issue or other pre-emptive offer up 1o an aggregate nominal
value of £2,712,138, or a follow-on offer, without first being required to offer such shares to
existing shareholdersin proportion to their existing holdings, and for the purposes of financing
(or refinancing, if the authority is o be used within 12 months ofter the original transaction)
atransaction which the Board of the Company determines to be an acquisition or other capital
investment, to allot equity securities, or sell Treasury Shares, for cash on a non-pre-emptive basis
up fo an additional nominal amount of £2,712,138. Each of the authorities given in these resolutions
expires on 30 June 2024 or the date of the AGM to be held in 2024, whichever is the earlier. The
resolutions were all tabled in accordance with the revised terms of the Pre-Emption Group's
Statement of Principles. The Directors propose to table updated resolutions at the 2024 AGM.

In the year ahead, other than potentially in respect of Vesuvius' ability to satisfy rights granted to
employees under its various share-based incentive arrangements, the Directors have no present
intention of issuing any share capital of Vesuvius plc.
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Authority for purchase
of own shares

Share plans

Subject to the provisions of company law and any other applicable regulations, the Company may
purchase its own shares. At the AGM on 18 May 2023, Vesuvius shareholders gave authority to the
Company to make market purchases of up to 27,121,389 Vesuvius ordinary shares, representing
10% of the Company's issued ordinary share capital as ot the latest practicable day prior to the
publication of the Notice of AGM.

On 4 December 2023, the Company announced, consistent with its capital allocation policy to
return surplus cash to shareholders, the commencement of a share buyback programme of up
to £50 million (the Programme’) to end no later thon 4 December 2024. The sole purpose of the
Programmeis to reduce Vesuvius' share capital and the ordinary shares purchased pursuant
to the Programme ore being cancelled.

The Board considered the views of the Company’s shareholders and the impact that the purchase
would have on otherinvestors, concluding that it would send o positive public signal that the
Company was performing welland would benefit all of the Group's stakeholders. A buyback

was chosen over, for example, a tender offer or special dividend, reflecting the preference of
shareholders and advice from brokers, as a structure that equally benefits all shareholders over
asustained period. Over the course of the programme, the buy-back is expected to be modestly
EPS accretive and as such will enhance TSRin the event that our trading valuation multiple is
maintained. Theimpact of the buyback is recognised in the Company’s budget and as suchitis
reflectedin the Group'sincentive targets.

From 4 December 2023 to the end of the financial year on 31 December 2023, the Company had
purchased 675,707 ordinary shares of 10 pence, representing a nominal value of £67,571 and
0.24% of the Company'sissued share capital. 630,647 of these ordinary shares were cancelled by
31 December 2023, the 45,060 remaining ordinary shares were cancelled on 2 and 3 January
2024. The cost of the shares purchased was £3.1 million excluding transaction costs. A further
1,734,259 shares, representing a nominal value of £173,426 and 0.6% of the Company’sissued
share copital, have been purchased between 1 January 2024 and the date of this report at

a cost of £8.3 million excluding transaction costs. The average cost of shares purchased to date
is £4.746 per share.

In 2013, the Company acquired 7,271,174 ordinary shares, representing a nominal value of £727,117
and 2.6% of the entire called up share capital of the Company prior to the purchase. These shares
were purchased pursuant to the Board's commitment to return the majority of the net proceeds of
the disposal of the Precious Metals Processing Division to shareholders. These shares are currently
held os Treasury shares and are not eligible to participate in dividends and do not carry any voting
rights. The Company has not subsequently disposed of any of the repurchased shares designated
as Treasury shares. The Company does not have a lien over any of its shares. Further details of
Treasury Shares and the Programme ore set out in Note 9 to the Company Financial Statements.

The Directors' purchase of own shares authority expires on 30 June 2024 or the date of the AGM to be
heldin 2024, whicheveristhe ecrlier. The Directors will seek renewal of this authority atthe 2024 AGM.

Vesuvius operates a number of share-basedincentive plans. Under these plans, the Group can satisfy
entitlements by the acquisition of existing shares, the transfer of Treasury shares or by the issue of new
shares. Existing shares are heldin anemployee benefit trust (EBT). The Trustee of the EBT purchases
sharesinthe open market as required to enable the Group to meetliabilities for the issue of shares to
satisfy awards that vest. The Trustee does not register votes in respect of these shares ot the Company's
Annual Generol Meetings and has waived the right to receive any dividends.

At 31 December 2022, the EBT held 2,454,110 ordinary shares of 10p each in the Company. During
2023, the EBT sold/transferred 784,952 ordinary shares to satisfy the vesting of awards under

the Company’s share-based incentive plans. It also purchased 286,872 ordinary shares in Vesuvius
with a nominal value of £28,687 at atotal cost, including transaction costs, of approximately
£1.1m, to hold to satisfy the future vesting of awards under the Company's share incentive plons.
Asat 31 December 2023, the EBT held 1,956,030 ordinary shares. The total purchases during the
year represented <1% of the Company’s called up share capital. As at the date of this report the
EBT held 1,945,219 ordinary shares.
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Directors'Report continued

Restrictions on transfer
of shares and voting

Change of
control provisions

Interestsinthe
Company'sshares

Suppliers, customers
and others

Equal opportunities
employment

Employee engagement

The Company's Articles do not contain any specific restrictions on the size of a holding or on
the transfer of shares. The Directors are not aware of any agreements between holders of the
Company's shares that may result in restrictions on the transfer of securities or voting rights.

No person has any special rights with regard to the control of the Company's share capital and
allissued shares are fully paid. Thisis @ summary only and the relevant provisions of the Articles
should be consulted if further information is required.

The terms of the Group's committed bank facility and US Private Placement Loan Notes contain
provisions entitling the counterparties to exercise termination or other rights in the event of

a change of control on takeover of the Company. A number of the arrangements towhich the
Company and its subsidiaries are party, such as other debt arrangements and share incentive
plons, may also alter or terminate on a change of controlin the event of atakeover. In the context
of the Group as a whole, these other arrangements are not considered to be significant.

The Company has been advised in accordance with DTR 5 of the Disclosure and Transparency
Rules of the following notifiable interests of 3%, or more, of itsissued ordinary shares:

Asat

doteof Asot Asat

notification 31 Dec2023'  28Feb2024?

Cevian Capital 21.11% 21.16% 21.29%
GLGPartners LP 6.26% 6.28% 6.32%
Martin Currie 4.83% 4.84% 4.88%
BlackRock Inc 5% 5% 51%
Aberforth Partners 4.93% 4.94% 4.97%

1. Thenotifioble interests have been restated to reflect the change inissued share capital as at 31 December 2023 resulting
from the Shore Buyback Programme.

2. The notifiable interests have been restated to reflect the change inissued share capital as ot 28 February 2024 resulting
from the Share Buyback Programme.

The interests of Directors and their connected personsin the ordinary shares of the Company as

disclosed in accordance with the Listing Rules of the Financial Conduct Authority are as set outon

poges 129 and 130 of the Directors' Remuneration Report and details of the Directors' Deferred

Share Bonus Plan and Vesuvius Share Plan are set outon pages 134 ond 135.

Information summarising how the Directors have regardto the need to foster the Company's
business relationships with suppliers, customers and others isincluded in the Group's Section 172(1)
Statement on pages 68-71. This also details how that regard impacted the principal decisions
taken by the Directors during the year.

Our approach to business places a significant number of Vesuvius Steel employees at customer
sites on a permanent basis. In the Foundry Division, our success is built on our deep understanding
of customer processes and technical requirements, and our ability to assist themiin delivering the
greatest efficiency from their operations.

During the year, our supplier audit programme covered the operations of 157 suppliers.
This opproach allows Vesuvius fo gain a deep understanding of our suppliers’ operations
to ensure sustainability and quality of supply.

Vesuvius agrees payment terms with its suppliers and seeks to pay in accordance with those terms.

Vesuvius is an equal opportunities employer, and decisions on recruitment, development,
fraining and promotion, and other employment-related issues are made solely on the grounds
ofindividual ability, achievement, expertise and conduct. These principles are operated on

a non-discriminatory basis, without regard to race, colour, nationality, culture, ethnic origin,
religion, belief, gender, sexual orientation, age, disability or any other reason not reloted to job
performance or prohibited by applicable law. In cases where employees ore injured or disabled
during employment with the Group, support, including appropriate training, is provided to those
employees and workplace adjustments are made as appropriate in respect of their duties and
working environment, supporting recovery and continued employment.

Information on the mechanisms through which Vesuvius engages with its workforce is included
inthe Section 172(1) Statement on pages 68-71 and in the Sustainability section on pages 60-63.
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Pensions

In each country in which the Group operates, the pension arrangements in place are considered
to be consistent with good employment practice in that particular area. Independent advisers
are used to ensure that the plans are operated in accordance with local legislation and the

rules of each plan. Group policy prohibits direct investment of pension fund assets in the shares
of Vesuvius plc.

The maijority of the ongoing pension plans are defined contribution plans, where our only
obligation is to make contributions, with no further commitments on the level of post-retirement
benefits. During 2023, cash contributions of £12.1m (2022: £10.8m) were made into the defined
contribution plans and charged to trading profit.

The Group's principal defined benefit pension plans are in the UK and the US, the benefits of
which are based upon the final pensionable salaries of plan members. The assets of these plans
are held separately from the Group in trustee-administered funds. The Trustees are required to
actinthe best interests of the plans’ beneficiaries. The Group also has defined benefit pension
plans in other territories but, except for those in Germany, these are not individually material in
relationtothe Group.

Vesuvius continues to seek ways to de-risk its existing pension plans through a combination of
asset matching, buy-in opportunities and, where prudent, voluntary cash contributions. The total
gross defined benefit obligations at 31 December 2023 were £416.3m funded (2022: £416.0m
funded) and £62.8m unfunded (2022: £60.2m unfunded). After asset funding there was a net
deficit of £46.3m (2022: £56.1m) representing a decrease of £9.8m. The Group's UK defined
benefits plan (the ‘UK Plon’) and the main US defined benefits plans are closed to new entrants
and have ceased providing future benefits accrual, with all eligible employees instead being
provided with benefits through defined contribution arrangements. For the Group's closed UK
Plan, a Trustee Board exists comprising employees, former employees and anindependent

trustee. The Board currently comprises six trustee Directors, of whom two are member-nominated.

The administration of the UK Plan is outsourced. The Company is mindful of its obligations

under the Pensions Act 2004 and of the need to comply with the guidance issued by the Pensions
Regulator. Reguicr diclogue is maintained between the Company and the Trustee Board of the
UK Plan to ensure that both the Company and Trustee Board are apprised of the same financial
and other information about the Group and the UK Plan. This is pertinent to each being able

to contribute to the effective functioning of the UK Plan. in November 2021, the Trustee of the
Vesuvius Pension Plan signed a pension insurance buy-in agreement with Pension Insurance
Corporation plc (PIC). This buy-in secured aninsurance asset from PIC that matches the remaining
pension liabilities of the UK Plan, with the result that the Company no longer beors any investment,
tongevity, interest rate or inflation risks in respect of the UK Plan. Allbenefits in the UK Plan

(with the exception of o small amount of benefits expected to arise in future as a result of
guaranteed minimum pensions (GMP) equalisation) are now insured with PIC.

The Group has several defined benefit pension plansin the US, providing retirement benefits
based on final salary or a fixed benefit. The Group's principal US defined benefit pension plans are
closed to new members and to future benefit accrual for existing members. The Group has several
defined benefit pension arrangements in Germany which are unfunded, as is common practice

in that country. In 2016, the main German defined benefit plan was closed for new entrants and
existing members were offered a buy-out of their benefits under this plan. Those who accepted
this buy-out then joined the new defined contribution plan.
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ListingRule 9.8.4CR
Disclosures

The following disclosures are made in compliance with the Financial Conduct Authority's Listing

Rule 9.8.4CR:

Disclosure requirement under LR9.8.4R

Reference/Location

(1) Interest copitalised by the Group during the year

None

(2) Publication of unaudited financial information

Not applicable

(3) Details of any long-termincentive schemes

Pages 123 and 124

(4) Directorwaiver of emoluments

Not applicable

(5) Directorwaiver of future emoluments

Not applicable

(6) Allotment for cash of equity securities made

duringtheyear

Notapplicable

(7) Allotment for cash of equity securities made by
amajor unlisted subsidiary during the year

Not applicable

(8) Details of participation of parent undertaking in

any placing made during the year

Notapplicable

(9) Details of relevant material contracts in which
a Director or controlling shareholder was interested

duringtheyear

Not applicable

(10)Contracts for the provision of services by
acontrolling shareholder during the year

Notapplicable

(11) Details of any arrangement under which
ashareholder hos waived or agreed to

waive any dividends

Vesuvius plc holds 7,271,174 of its

10 pence ordinary shares as Treasury
shares. No dividends are payable
onthese shares. The Trustee of the
Company's EBT has agreed to waive,
on anongoing basis, any dividends
payable onshares it holds in trust for
use under the Company's Employee
Share Plans, details of which can be
found on pages 134, 135 and 139

(12) Details of where a shareholder has agreed to

waive future dividends

Seeabove

(13) Statements relating to controlling shareholders
and ensuring company independence

Not applicable

7\

The Directors' Report has been approved

Henry Knowles
Company Secretary
28 February 2024

/

thd Board and is signed, by order of the Board, by the Secretary of the Company.
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The Directors are responsible for preparing the Annual Report
ond Financiol Statements in accordance with applicable law
and regulation.

Company law requires the Directors to prepare financial
statements for each financial year. Under that low, the Directors
have prepared the Group financial statements in accordance
with UK-adopted international accounting standards and

the Company financial statements in accordance with United
Kingdom Generally Accepted Accounting Practice (United
Kingdom Accounting Standards, comprising FRS 101

'Reduced Disclosure Framework’, and applicable law).

Under company law, the Directors must not approve the financial
statements unless they are satisfied that they give a true and

fair view of the state of offairs of the Group and Company and

of the profit or loss of the Group for that period. In preparing

the financial statements, the Directors are required to:

- Select suitable accounting policies and then apply
them consistently

- State whether applicable UK-adopted international
accounting standards have been followed for the Group
financial statements and United Kingdom Accounting
Standards, comprising FRS 101, have been followed for
the Company financial statements, subject to any material
departures disclosed and explained in the financial statements

- Moke judgements and accounting estimates that are
reasonable and prudent

- Prepare the financial statements on the going concern basis
unlessitisinappropriate to presume that the Group and
Company will continue in business

The Directors are also responsible for safeguarding the assets of
the Group and Company and hence for taking reasonable steps
for the prevention and detection of fraud and other irregularities.

The Directors are responsible for keeping adequate accounting
records that are sufficient to show and explain the Group's and
Company's transactions and disclose with reasonable accuracy
at any time the financial position of the Group and Company
and enable them to ensure that the financial statements and
the Directors’ Remuneration Report comply with the Companies
Act 2006.

The Directors are responsible for the maintenance and integrity
of the Company's website. Legislation in the United Kingdom
governing the preparation and dissemination of financial
statements may differ from legislation in other jurisdictions.

Directors' confirmations

The Directors consider that the Annual Report and Financial
Statements, taken as a whole, is fair, balanced and
understandable and provides the information necessary
for shareholders to assess the Group and Company's
position and performance, business model and strategy.

Each of the Directors, whose names and functions are listed
below, confirm thot, to the best of their knowledge:

~ The Company financial statements, which have been prepared
in accordance with United Kingdom Generally Accepted
Accounting Practice (United Kingdom Accounting Standards,
comprising FRS 101 Reduced Disclosure Framework, and
applicable law), give a true and fair view of the assets,
liabilities and financial position of the Company

- The Group financiol statements, which have been prepored
in accordance with UK-adopted international accounting
standards, give o true and fair view of the assets, liabilities,
financial position and profit of the Group

- The Strategic Report includes a fair review of the development
and performance of the business ond the position of the Group
and Company, together with a description of the principal risks
and uncertainties that the Group faces

The names and functions of the Directors of Vesuvius plc as at
the date of signing these financial statements are as follows:

Carl-Peter Forster Chairman
Patrick André Chief Executive
Mark Collis Chief Financial Officer

Non-executive Director,
Senior Independent Director and
Chair of the Audit Committee

Douglos Hurt

CaorlaBailo Non-executive Director

Kath Durrant Non-executive Director and Chair
of the Remuneration Committee

Dinggui Gao Non-executive Director

Friederike Helfer Non-executive Director

Robert MacLeod Non-executive Director

On behalf of the Board

Mark Collis

Chief Financial Officer

28 February 2024

A L
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Independent auditors’report
tothe members of Vesuvius plc

Report onthe audit of the financial statements

Opinion
In our opinion:

~ Vesuvius plc's Group financial statements and Company
financial statements (the “financial statements”) give a true
and fair view of the state of the Group's and of the Company's
affairs as at 31 December 2023 ond of the Group's and
Company's profit and the Group's cash flows for the year
then ended;

- the Group financial statements have been properly
prepared in accordance with UK-adopted international
accounting standards;

- the Company financial statements have been properly
prepared in accordance with United Kingdom Generally
Accepted Accounting Practice (United Kingdom Accounting
Standards, including FRS 101 “Reduced Disclosure Framework”,
and applicable law); and

= thefinancial statements have been prepared in accordance
with the requirements of the Companies Act 2006.

We have audited the financial statements, included within the
Annual Report, which comprise: the Group and Company Balance
Sheets as at 31 December 2023; the Group Income Statement,
the Group Statement of Comprehensive Income, the Group
Statement of Cash Flows and the Group and Company
Statements of Changesin Equity for the year then ended;

and the notes to the financial statements, comprising

material accounting policy information and other

explanatory information.

Our opinion is consistent with our reporting tothe
Audit Committee.

Basisforopinion

We conducted our audit in accordance with International
Standards on Auditing (UK) (“ISAs (UK)") and applicable law.
Our responsibilities under ISAs (UK) are further described in
the Auditors' responsibilities for the audit of the financial
statements section of our report. We believe that the audit
evidence we have obtained is sufficient and appropriate

to provide a basis for our opinion.

Independence

We remained independent of the Group in accordance with
the ethical requirements that are relevant to our audit of the
financial statements in the UK, which includes the FRC's Ethical
Standard, as applicable to listed public interest entities, and we
have fulfilled our other ethical responsibilities in accordance
with these requirements.

Tothe best of our knowledge and belief, we declare that
non-audit services prohibited by the FRC's Ethical Standard
were not provided.

Other than those disclosed in Note 5.2 of the financial statements,
we have provided no non-audit services to the Companyin the
period under audit.
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Overview Thescopeofouraudit
Auditscope As part of designing our audit, we determined materiality and

- Ourouditincluded full scope audits of 17 components
and specific audit procedures on certain balances and
transactions for 15 additional components.

- Taken fogether, the components at which either full scope
audit work or specified audit procedures were performed
enabled us to get coverage on 72% of revenue, and 74% of
profit before tox.

Key auditmatters
- Impairment of goodwill (Group)

— Provisions for exposures (Legacy matter lawsuits) (Group)

- Impairment of investment in subsidiaries (Company)

Materiality

- Overall Group materiality: £8.5 million (2022: £10.3 million)
based on 5% of a 3 year average of profit before tax
(2022: based on approximately 4.7% of profit before tax
and separately reported items (headline profit before tax).

- Overall Company materiality: £8.5 million (2022: £10.3
million) based on 1.0% of total assets, capped at the level of
overall Group materiality.

- Performance materiality: £6.4 million (2022: £7.7 million)
(Group) and £6.4 million (2022: £7.7 million) (Company).

assessed the risks of material misstatement in the financial
statements.

Key auditmatters

Key audit matters are those matters that, in the auditors’
professional judgement, were of most significance in the audit
of the financial statements of the current period and include
the most significant assessed risks of material misstatement
(whether or not due to fraud) identified by the auditors, including
those which had the greatest effect on: the overall audit
strategy; the allocation of resources in the audit; and directing
the efforts of the engagement team. These matters, and any
comments we make on the results of our procedures thereon,
were addressed in the context of our audit of the financial
statements as a whole, and in forming our opinion thereon,
and we do not provide a separate opinion on these matters.

Thisis not a complete list of all risks identified by our audit.

The key audit matters below are consistent with last year.
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Independent auditors’ report to the members of Vesuvius plc continued

Key audit matter

Impairment of goodwill (Group)

At 31 December 2023, the carrying value of goodwill is £630.9 million

(2022: £657.9 million). Goodwill arising from acquisitions has an indefinite
expected useful life and so is notamortised but rather s tested for
impairment otleast annually ot the cash-generating unit ((CGU") level.
Management has determined its CGUs to align with the operating segments,
which are Steel Advanced Refractories, Steel Flow Control and Foundry.
Steel Sensors and Probes goodwill was previouslyimpaired andis fully
written down.

Management prepares a Value in Use (VIU) model (discounted cash

flow) to test forimpairment of the carrying value of the above CGUs.

This is based on a Board approved budget and 2 year forecast, on which
aterminal value is calculated based on long term growth rates. The VIU
model requires estimation of projected future cash flows and involves
making key assumptions of revenue and trading profit growth rates, an
appropriate discount rate and long ferm growth rates for each of the CGUs.
In making such future assumptions there is aninherent level of estimation
uncertainty to consider.

The Group also considered a valuation from its market capitalisation and
other market data to determine a Fair Value Less Costs of Disposal (FVLCD')
for the Group.

We focused on the valuation of the goodwill due to its material carrying
value, and with regard to the estimation uncertainties arising from the
factorssetout above.

Refer to Intangible Assets (Note 15), Impoirment of Tangible and Intangible
Assets (Note 16), Critical Accounting Judgements and Estimates (Note 3) and
Significantissues and moteriol judgements in the Audit Committee report.

Provisionsfor exposures
(Legacy matterlawsuits) (Group)

The Group holds a provision for ‘Disposal, closure and environmental costs’
(whichincludes provisions relating to legacy matter lowsuits for closed
businesses) amounting to £51.9 million (2022: £57.7 miillion).

Determining the quantum of this provision involves modelling and estimation
of expected future legal claim periods, volumes, settlement amounts and
ossociated legol costs.

We specifically focused on the provision in respect of legacy matter lawsuits
due to the material quantum of the provision and the judgement and
estimatesinvolved in determining its valuation.

Refer to Critical Accounting Judgements and Estimates (Note 3), Provisions
(Note 29), Contingent Liabilities (Note 31) and Significant issues and material
judgementsin the Audit Committee report.

How our audit addressed the key audit matter

Our oudit procedures included:

- We obtained manogement's ViU models and FVLCD analysis. We
ensured the calculations were mathematically accurate and that the
voluation methodology conformed with the requirements of IAS 36
‘Impairment of Assets’.

- Forkey assumptions made by management in respect of forecast revenue
ond trading profit growth:

- We obtained management’s supporting evidence such as the
opproved budgets and 2 year forecasts. We agreed the forecast cash
flows and underlying assumptions to these and assessed historical
evidence of CGU growth rates. We also challenged the extent to which
climote change considerations had been reflected in management's
forecast cash flows;

- Weobtained evidence through our own independent research.
Thisincluded evidence of forecast production and demand levels
for the CGU's end customer markets, climate change driven trends
and recovery and growth in cyclical end-markets; and

- We considered market valuation evidence such as current ond farget
share price, as well as other market data such os valuation multiples.

- Weutilised internal valuations experts to support our audit procedures
over the discount rate and long term growth rate assumptions usedin
the VIU model and sensitised theimpacts of changes in the discount rate
within our view of areasonable range.

- Wesensitised key assumptions including, free cash flow average annual
growth rate, discount rate and long term growth rate and established the
impact of reasonably possible changes to these assumptions. We ensured
these sensitivities were appropriotely disclosed in accordance with IAS 36,
‘Impairment of assets’.

We alsoinstructed our component audit teams to evaluate the
appropriateness of management impairment indicator assessments
performed within the components and to also assess any materialimpacts
of climate change. Our component teams, under our supervision, did not
identify any odditionalimpairments required or inconsistent findings to our
Group level assessment in respect of climate change.

Ourfindings were discussed with the Audit Committee.

Our audit proceduresincluded:

- Obtained management’s model of the estimated provision and tested
the mathematical accuracy and integrity of this model;

- Wechallenged claims arising, settlements made and expected trends
with management'sin-house and externcl legal experts;

- Wetested the accuracy of historical source data whichiis used to
determine estimates of future trends of claim volumes, types of future
claims and settlement amounts and legal costs associated with claims,
to supporting claim documentation; and

- Weutilised ourinternal valuations expert to support our audit of the key
assumptions and to independently determine a reasonable range for the
provision estimate bosed on reasonably possible changes in significant
assumptions due to the estimation uncertainty involved. We reviewed the
financial statement disclosures for the oppropriate disclosure madein
relation to significant assumptions.

Our findings were discussed with the Audit Committee.
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Key auditmatter

Impairment of investment insubsidiaries (Company)

The Company holds investments in subsidiaries with atotal carrying amount
of £1,778.0 million at 31 December 2023 (2022: £1,778.0 million). IAS 36
‘Impairment of assets' requires management to consider whether there are
anyindicators of impairment in respect of non-financiol ossets. Due to the
quantum of the carrying amount, levels of estimation uncertainty that exist
similar to assumptions used in testing for impoirment of goodwill (Group) and
the market capitalisation of the Group this was an area of focus for the audit
of the Company. Consistent with the prior year management performed an
impairment test utilising cash flow forecasts used for testing for impairment
of the Group's goodwill together with additional considerations of cash flows
relevant to the subsidiaries that the Company owns.

The judgements and estimates required to determine the cash flow forecasts
are cligned with those set out in Impairment of goodwill (Group) above.

Refer o Investments (Note 7) and Critical Accounting Judgements and
Estimates (Note 3)in the Company financial statements, and Significant
issues and material judgements in the Audit Committee report.

Howwetailoredthe auditscope

Wetailored the scope of our audit to ensure that we performed
enough work to be able to give an opinion on the financial
statements as a whole, faking info account the structure of

the Group and the Company, the accounting processes and
controls, and the industry in which they operate.

The Vesuvius Group (Vesuvius plc (Company) together with its
subsidiaries) has operationsin 40 countries, including 68 sales
offices and has 55 production sites. The Group consolidates
financial information through reporting from its components
which include divisions and functions at these sites.

Our audit scope was determined by considering the significance
of the component'’s contribution to profit before tax. We also
evaluated contribution to revenue and to other individual financial
statement line items, with specific consideration to obtaining
sufficient coverage over areas of heightened risk and locations.

We identified one component (2022: one) as financially significant
in 2023. The audit scope comprised a further 16 components

for which we determined that full scope audits would need to

be performed and 15 components for which specific audit
procedures on certain balances and transactions were performed
by either component teams or the Group team. This collectively
provided audit coverage of 72% of the Group's revenue and 74%
of the Group's profit before tax. This, together with the additional
procedures performed at the Group level, including testing the
consolidation process, gave us the evidence we needed for our
opinion on the financiol statements as a whole.

In establishing the overall approach fo the Group audit, we
determined the type of work that needed to be performed by us,
as the Group audit team, or by component auditors (involving
experts and specialists where required) in both PwC network
firms and other audit firms. Where the work was performed by
component auditors, we determined the level of involvement
and oversight we needed to have in the audit work at those
components to be able to conclude whether sufficient
appropriate audit evidence had been obtained as a basis

for our opinion on the financial statements as a whole.

This was achieved through:

- Issuance of formal instructions and regular communications
with the component auditors throughout the audit, including
visits to 3 components by senior Group team members;

How our audit addressed the key audit matter

Our audit procedures included:

- Assessing the results of the VIU model and FVLCD analysis used for the
impairment test for goodwill, fogether with adjustments made to reflect
cashinflows o subsidiaries due from the Company.

- Testing of the Group VIU model, including procedures performed
over management's model and evidence obtainedin respect of key.
assumptions made is set outin Key audit matter ‘Impairment of goodwill
(Group). We also compared the carrying value of the investmentin
subsidiaries and the Group Value in Use to the market capitalisation
and market valuation expectations.

Our findings were discussed with the Audit Committee.

- Attendance at audit clearance meetings by senior Group
team members;

~ Interactions with local component management;

- Our direction and supervision of the audit approach and
review of audit findings;

- Review of selected audit workpapers of certain in-scope
components; and

- Engagement of experts and specialists where required and
review of their output.

The Group audit team also performed the audit of the Company
and other procedures over those components of the Group not
subject to full scope oudits.

Theimpactof climateriskonour audit

The‘Sustainability’ section of the Strategic report sets out the
Group's climate change risk assessment, the climate related
targets set and an evaluation of the potential financial impacts.

In planning and executing our audit we considered management’s
risk assessment and analysis of impacts to the finoncial
statements. We made enquiries of management to understand
the process adopted by management to assess the extent of the
potential impact of climate related risk and targets established by
management onthe Group's financial statements and support
the disclosures made within the ‘Non-financial and sustainability
information’ section of the Strategic Report and Note 2.6 of the
financial statements. Management has made commitments to
achieve net zero for the Group's Scope 1 and Scope 2 carbon
emissions by 2050 as disclosed in the 'Sustainability’ section of the
Strategic report of the Annual Report. Management considers the
impact of climate risk gives rise to a potential material financial
statement impact in the moderate to long term (between 2035
and 2050).
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Independent auditors'reportto the members of Vesuvius plc confinued

We understood the key impacts to the Group could include
potential increases in costs from carbon pricing mechanisms,
costs and benefits of technology transition in Iron and
Steelmaking and the conversion of manufacturing processes

to clean energy. This would most likely impact the financial
statement line items and estimates associated with future cash
flows because the impact of climate change for the Vesuvius
Group s expected to become more notable in the medium to
long term. We considered the following areos to potentially be
materiallyimpacted by climate risk and consequently we focused
our audit work in these oreas: carrying value and the estimation
of useful lives of property, plant and equipment, and goodwill
and intangibles, with impairment of goodwill (Group) determined
to be a key oudit matter for the year ended 31 December 2023.

Additionally, we considered the consistency of the disclosures in
relation to climate change (including the disclosures in the Task
Force on Climate-related Financial Disclosures (TCFD) related
reporting within the ‘Sustainability’ section of the Strategic report,
with the financial statements and our knowledge obtained from

our audit. Thisincluded considering whether the assumptions
made by management in the TCFD scenario analysis are
consistent with the assumptions used elsewhere inthe
financial statements.

We have not noted any issues as part of this work which contradict
the disclosures in the Annual Report or materiolly impact the
financial statements, or our key audit matters for the year

ended 31 December 2023.

Materiality

The scope of our audit was influenced by our application of
materiality. We set certain quantitative thresholds for materiality.
These, together with qualitative considerations, helped us to
determine the scope of our audit and the nature, timing and
extent of our audit procedures on the individual financial
statement line items and disclosures and in evaluating the

effect of misstatements, both individually and in aggregate

on the financial statements as a whole.

Based on our professional judgement, we determined materiality for the financial statements as a whole as follows:

Financial statements-Group

|
Overall £8.5 million (2022: £10.3 million).
materiality
S
How we 5.0% of 3 year average of profit before tax (2022: based

determined it reported items 'headline profit before tox’)

Rationale for We believe that profit before tax provides us withan
benchmark

applied

over the past 3years.

For each component in the scope of our Group audit, we allocated
a materiality that is less than our overall Group materiality.

The range of materiality allocated across components was

£0.7 million and £6.0 million. Certain components were audited

to alocal statutory audit materiality that was also less than our
overall Group materiality.

We use performance materiality o reduce to an appropriately
low level the probability that the aggregate of uncorrected
ond undetected misstatements exceeds overall materiality.
Specifically, we use performance materiality in determining
the scope of our audit and the nature and extent of our testing
of account balances, closses of transactions and disclosures,
for example in determining sample sizes. Our performance
materiality was 75.0% (2022: 75.0%) of overall materiality,
amounting to £6.4 million (2022: £7.7 million) for the Group
financial statements and £6.4 million (2022: £7.7 million)

for the Company financial statements.

on approximately 4.7% of profit before tax and separately

appropriate basis for determining our overall Group audit
materiality givenitis o key measure for users of the financial
statements. We have opplied 5.0% to o 3 year average profit
before tax to take into consideration the fluctuationin results

Financial statements-Company

£8.5 million (2022: £10.3 million).

1.0% of total assets, capped ot the level of overall
Group materiality.

We believe that total assets is an appropriate basis for
determining materiality for the Company, given this entityis
oninvestment holding Company and thisis an accepted audit
benchmark. The matericlity was capped to the level of Group
overall materiality. The Company is not an in-scope component
for our Group oudit. (2022: 1.0% of total assets, capped at the
level of overall Group materiality).

In determining the performance materiality, we considered
a number of factors—the history of misstatements, risk
assessment and aggregation risk and the effectiveness of
controls - and concluded that an amount at the upper end of
our normal range was appropriate.

We agreed with the Audit Committee that we would report fo
them misstatements identified during our audit above £425,000
(Group audit) (2022: £515,000) and £425,000 (Company audit)
(2022: £515,000) as well as misstatements below those amounts
that, in our view, warranted reporting for qualitative reasons.
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Conclusionsrelatingtogoing concern

Our evaluation of the directors’ assessment of the Group's and the
Company's ability to continue to adopt the going concern basis of
accountingincluded:

— Evoluating management's base case and severe but plausible
downside case for liquidity and available financial resources
and obtaining supporting evidence for key assumptions.
Thisincluded agreeing the underlying cash flow projections
tothe Board approved forecast, assessing how these forecasts
were compiled and assessing the historical accuracy of the
forecasts. We also evaluated current performance and
available financing facilities and related liquidity headroom;

- Checking management's covenant calculations to ensure that
the covenant thresholds and definitions were consistent with
the financing agreements;

- Testing the accuracy of cash flow models used to assess
available liquidity during the going concern period disclosed;

- Determining alternative sensitivity scenarios to ascertain the
impact of changes in assumptions. These included scaling back
forecasts and increasing working capital as a percentage of
forecast revenue; and

- Reading management’s disclosures in the financial statements
and relevant ‘other information'in the Annual Report, and
assessing consistency with the financial statements and our
knowledge based on our audit.

Based on the work we have performed, we have not identified
any material uncertainties relating to events or conditions that,
individually or collectively, may cast significant doubt on the
Group's and the Company’s ability to continue as a going concern
for a period of ot least twelve months from when the financial
statements are authorised for issue.

In auditing the financial statements, we have concluded that the
directors’ use of the going concern basis of accounting in the
preparation of the financial statements is appropriate.

However, because not all future events or conditions can be
predicted, this conclusion is not a guarantee as to the Group's
and the Company's ability to continue as a going concern.

in relation to the directors' reporting on how they have applied
the UK Corporate Governance Code, we have nothing material fo
add or draw attention to in relation to the directors’ statement in
the financial statements about whether the directors considered
it appropriate to adopt the going concern basis of accounting.

Our responsibilities and the responsibilities of the directors with
respect to going concern are described in the relevant sections
of this report.

Reportingonotherinformation

The other information comprises all of the information in the
Annual Report other than the financial statements and our
auditors' report thereon. The directors are responsible for the
other information. Our opinion on the financial statements does
not cover the other information and, accordingly, we do not
express an audit opinion or, except to the extent otherwise
explicitly stated in this report, any form of assurance thereon.

In connection with our audit of the financial statements, our
responsibility is to read the other information and, in doing so,
consider whether the other information is materially inconsistent
with the financial statements or our knowledge obtained in

the audit, or otherwise appears to be materially misstated.

If we identify an opparent material inconsistency or material
misstatement, we are required to perform procedures to conclude
whether there is a material misstatement of the financial
statements or a material misstatement of the other information.
If, based on the work we have performed, we conclude that there
is a material misstatement of this other information, we are
required to report that fact. We have nothing to report based
onthese responsibilities.

With respect to the Strategic report and Directors’ report,
we also considered whether the disclosures required by the
UK Companies Act 2006 have been included.

Based on our work undertakenin the course of the audit, the
Companies Act 2006 requires us also to report certain opinions
and matters as described below.

StrategicreportandDirectors’report

In our opinion, based on the work undertaken in the course of the
audit, the information given in the Strategic report and Directors’
report for the year ended 31 December 2023 is consistent with the
financial statements and has been prepored in accordance with
applicable legal requirements.

In light of the knowledge and understanding of the Group and
Company and their environment obtained in the course of the
audit, we did not identify any material misstatements in the
Strategic report and Directors' report.

Directors’'Remuneration

In our opinion, the part of the Directors' Remuneration Report to
be audited has been properly prepared in accordance with the
Companies Act 2006.
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Corporategovernancestatement

The Listing Rules require us to review the directors’ statements in
relation to going concern, longer-term viability and that part of
the corporate governance statement relating to the Company's
compliance with the provisions of the UK Corporate Governance
Code specified for our review. Our additional responsibilities
with respect to the corporate governance statement as other
information are described in the Reporting on other information
section of this report.

Based on the work undertaken as part of our audit, we have
concluded that each of the following elements of the corporate
governance statement is materially consistent with the financial
statements and our knowledge obtained during the audit, and we
have nothing material to add or draw attention to in relation fo:

- Thedirectors’ confirmation that they have carried out arobust
assessment of the emerging and principal risks;

— Thedisclosures in the Annual Report that describe those
principal risks, what procedures are in place to identify
emerging risks and an explanation of howthese are being
managed or mitigated;

- Thedirectors’ statement in the financial statements about
whether they considered it appropriate to adopt the going
concern basis of accounting in preparing them, and their
identification of any material uncertainties to the Group's
and Company's ability to continue to do so over a period of
at least twelve months from the date of approval of the
financial statements;

- Thedirectors’ explanation os to their assessment of the Group's
and Company's prospects, the period this assessment covers
and why the period is appropriate; and

- Thedirectors' statement as to whether they have a reasonable
expectation that the Company will be able fo continue in
operation and meet its liabilities as they fall due over the period
of its assessment, including any related disclosures drawing
attention to any necessary qualifications or assumptions.

Our review of the directors' statement regarding the longer-term
viability of the Group and Company was substantially lessin
scope than an audit and only consisted of making inquiries and
considering the directors' process supporting their statement;
checking that the statement is in alignment with the relevant
provisions of the UK Corporate Governance Code; and
considering whether the statement is consistent with the financial
statements and our knowledge and understanding of the Group
and Company and their environment obtained in the course of
the audit.

In addition, based on the work undertaken as part of our audit,
we have concluded that each of the following elements of the
corporate governance statement is materially consistent with
the financial statements and our knowledge obtained during
the audit:

- The directors’ statement that they consider the Annual Report,
taken as o whole, is fair, balanced and understandable, and
provides the information necessary for the members to assess
the Group's and Company's position, performance, business
model and strategy;

- Thesection of the Annual Report that describes the review
of effectiveness of risk management and internal control
systems; and

- Thesection of the Annual Report describing the work of the
Audit Committee.

We have nothing o report in respect of our responsibility to
report when the directors’ statement relating to the Company's
compliance with the Code does not properly disclose a departure
from a relevant provision of the Code specified under the Listing
Rules for review by the auditors.

Responsibilitiesforthefinancialstatementsand the audit

Responsibilities of the directors forthe financial statements

As explained more fully in the Statement of Directors’
Responsibilities, the directors are responsible for the preparation
of the financial statements in accordance with the applicable
framework and for being satisfied that they give a true and fair
view. The directors are also responsible for such internal control
as they determine is necessary to enable the preparation of
financial statements that are free from material misstatement,
whether due to fraud or error.

In preparing the financial statements, the directors are
responsible for assessing the Group's and the Company's ability
to continue as a going concern, disclosing, as applicable, maiters
related to going concern and using the going concern basis of
accounting unless the directors either intend to liquidate the
Group or the Company or to cease operations, or have no realistic
alternative but to doso.

Auditors'responsibilitiesfor the audit of the financial statements

Our obijectives are to obtain reasonable assurance about whether
the financial statements as a whole are free from material
misstatement, whether due to fraud or error, and toissue an
auditors’' report thatincludes our opinion. Reasonable assurance
is a high level of assurance, but is not a guarantee that an audit
conducted in accordance with ISAs (UK) will always detect a
material misstatement when it exists. Misstatements can arise
from fraud or error and are considered material if, individually or
inthe aggregate, they could reasonably be expected toinfluence
the economic decisions of users taken on the basis of these
financial statements.

Irregularities, including fraud, are instances of non-compliance
with lows and regulations. We design proceduresin line with our
responsibilities, outlined above, to detect material misstatements
in respect of irregularities, including fraud. The extent to which
our procedures are capable of detecting irregularities, including
fraud, is detailed below.

Bosed on our understonding of the Group and industry, we
identified that the principal risks of non-compliance with laws and
regulations related to international trade restrictions, health and
safety, environmental, anti-bribery, relevant employment laws
and data protection legislation, and we considered the extent

to which non-compliance might have a material effect on the
financial statements. We also considered those laws and
regulations that have a directimpact on the financial statements
such as Companies Act 2006, tax legislation and Listing Rules

of the Financial Conduct Authority (FCA). We evaluated
management’s incentives and opportunities for fraudulent
manipulation of the financial statements (including the risk of
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override of controls), and determined that the principal risks were
related to posting inoppropriate journal entries and management
bias in accounting estimates. The Group engagement feam
shared this risk assessment with the component auditors so that
they could include appropriate audit proceduresin response to
such risks in their work. Audit procedures performed by the Group
engagement team and/or component auditors included:

- {nquiries of Group and local management, those charged
with governance, internal audit and the Group's legal counsel
(internal and, where relevant, external), including consideration
of known or suspected instances of non-compliance with laws
and regulations and fraud;

- Evaluating items raised through the Group's whistle-blowing
arrangements and the results of monagement's investigation
of such matters;

- Inspecting management reports and Board minutes in
relation to health and safety and other compliance matters;

- Reading and assessing key correspondence with
regulatory authorities;

- Testing assumptions and judgements made by management
in their critical accounting estimates, in particular relating to
impairment of goodwill (Group), provisions for exposures
(Legacy matter lawsuits) (Group) and impairment of
investment in subsidiaries (Company) (see related key
audit matters section of this report); and

— Identifying and testing journal entries, in particular any journal
entries posted with unusual account combinations including in
respect of journals posted to revenue.

There are inherent limitations in the audit procedures described
above. We are less likely to become aware of instances of
non-compliance with laws and regulations that are not closely
related to events and transactions reflected in the financial
statements. Also, the risk of not detecting a material misstatement
dueto fraudis higher than the risk of not detecting one resulting
from error, as fraud may involve deliberate concealment by,

for example, forgery or intentional misrepresentations,

or through collusion.

Our audit testing might include testing complete populations of
certain transactions and balances, possibly using data auditing
techniques. However, it typically involves selecting a limited
number of items for testing, rather than testing complete
populations. We will often seek to target particular items for
testing based on their size or risk characteristics. In other cases,
we will use audit sampling to enable us to draw a conclusion
about the population from which the sample is selected.

Afurther description of our responsibilities for the audit

of the financial statements is located on the FRC's website
at: www.frc.org.uk/auditorsresponsibilities. This description
forms part of our auditors' report.

Useofthisreport

This report, including the opinions, has been prepared for and
only for the Company's members as a body in accordance with
Chapter 3 of Part 16 of the Companies Act 2006 and for no other
purpose. We do not, in giving these opinions, accept or assume
responsibility for any other purpose or to any other person to
whom this report is shown or into whose hands it may come

save where expressly agreed by our prior consent in writing.

Otherrequiredreporting
Companies Act 2006 exceptionreporting

Under the Companies Act 2006 we are required o reportto you if,
in our opinion:

- we have not obtained all the information and explanations we
require for our audit; or

~ adequate accounting records have not been kept by the
Company, or returns adequate for our audit have not been
received from branches not visited by us; or

- certain disclosures of directors' remuneration specified by
law are not made; or

- the Company financial statements and the part of the
Directors' Remuneration Report to be audited are not in
agreement with the accounting records and returns; or

- acorporate governance statement has not been prepared
by the Company.

We have no exceptions to report arising from this responsibility.

Appointment

Following the recommendation of the Audit Committee,

we were appointed by the members on 10 Moy 2017 to audit
the financial statements for the year ended 31 December 2017
and subsequent financial periods. The period of total
uninterrupted engagement is 7 years, covering the years
ended 31 December 2017 to 31 December 2023.

Othermatter

As required by the Financial Conduct Authority Disclosure
Guidance and Transparency Rule 4.1.14R, these financial
statements form part of the ESEF-prepared annual financial
report filed on the National Storage Mechanism of the Financial
Conduct Authority in accordance with the ESEF Regulatory
Technical Standard (ESEF RTS'). This auditors’ report provides
no assurance over whether the annual financiol report has

been prepared using the single electronic format specified in the
ESEFRTS.

Darryl Phillips (Senior Statutory Auditor)

for and on behalf of PricewaterhouseCoopers LLP
Chartered Accountants and Statutory Auditors
London

28 February 2024
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2023 2022
Separately Seporately
Headline reported Headline reported
performance’ items’ Total performance’ items’ Total
Note(s) £m £m £m £m £m £m
Revenue 4,35 1,929.8 - 1,929.8 2,047.4 - 2,0474
Manufacturing costs (1,391.9) - (1,391.9) (1,475.9) - (1,475.9)
Administration, selling and distribution costs (337.5) - (337.5) (344.3) - (344.3)
Trading profif? 4 200.4 - 200.4 227.2 - 227.2
Amortisation of acquired intangible assets 15 - (10.3) (10.3) - (10.4) (10.4)
Operating profit 5 200.4 (10.3) 190.1 227.2 (10.4) 216.8
Finance expense 8 (28.2) - (28.2) (20.8) - (20.8)
Finance income 8 16.6 - 16.6 9.4 - 9.4
Net finance costs 8 (11.6) - (11.6) (11.4) - (11.4)
Share of post-tax profit of joint ventures
and associates 32 0.9 - 0.9 1.2 - 1.2
Profit before tax 189.7 (10.3) 179.4 217.0 (10.4) 206.6
Income tax charge 9 (51.9) 3.1 (48.8) (57.2) 39.1 (18.1)
Profit after tax 137.8 (7.2) 130.6 159.8 28.7 188.5
Profit attributable to:
Owners of the Parent 10 125.7 (7.2) 118.5 152.4 28.7 181.1
Non-controlling interests 12.1 - 12.1 7.4 - 7.4
Profit after tax 137.8 (7.2) 130.6 159.8 28.7 188.5
Earnings per share —pence 10
Total operations  ~basic 44.0 67.2
~diluted 43.6 66.7

1. Headline performance ond Separotely reported items are non-GAAP measures. Headline performance is defined in Note 35.1 and separately reported

items is defined in Note 2.5.

2. Trading profitis a non-GAAP measure and is defined in Note 35.4.

The above results were derived from continuing operations. Manufacturing costs are costs of goods sold. The pre-tox separately
reported items would form part of Administration, selling and distribution costs if classified within headline performance,
which including these amounts would total £347.8m (2022: £354.7m).
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2023 2022

Note £m £m
Profit 130.6 188.5
Items that will not subsequently be reclassified to Income Statement
Remeasurement of defined benefit liobilities/assets 25.6 8.4 27.4
Income tax relating to items not reclassified 9.4 (2.0) (8.2
Items that may subsequently be reclassified to Income Statement
Exchange differences on translation of the net assets of foreign operations (84.3) 96.7
Exchonge differences on translation of net investment hedges 22 7.9 (20.7)
Net change in costs of hedging 0.4 -
Change in the fair value of the hedging instrument (4.2) 83
Amounts reclassified from Net finance costs 3.5 (7.5)
Other comprehensive (loss)/income, net of income tax (70.3) 96.0
Total comprehensive income 60.3 284.5
Total comprehensive income attributable to:
Owners of the Parent 51.7 276.5
Non-controlling interests 8.6 8.0
Total comprehensive income 60.3 284.5

The above results were derived from continuing operations.
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2023 2022
Note(s) £m £m
Cash flows from operating activities
Cash generated from operations 11 272.0 268.3
Interest poid (16.8) (15.6)
Interest received 14.1 6.3
Income taxes paid (52.8) (47.9)
Net cosh inflow from operating activities 216.5 2110
Cash flows from investing activities
Capital expenditure (92.6) (89.2)
Proceeds from the sale of property, plant and equipment 5.4 31
Acquisition of subsidiaries and joint ventures, net of cash acquired 19 - (3.5)
Dividends received from joint ventures 1.0 1.3
Net cash outflow from investing activities (86.2) (88.3)
Net cash inflow before financing activities 130.3 122.8
Cash flows from financing activities
Proceeds from borrowings 13 - 187
Repayment of borrowings 13 (37.1) (41.7)
Payment of lease liabilities 13,28 (24.2) (14.6)
Purchase of ESOP shares 21 1.1) (6.9)
Share buyback (3.1) -
"Dividends paid to equity shareholders 23 (60.7) (58.1)
Dividends paid to non-controlling shareholders (2.1) (3.2)
Net cash outflow from financing activities (128.3) (105.2)
Net increase in cash and cash equivalents 13 2.0 17.6
Cash and cash equivalents at 1 January 179.8 162.4
Effect of exchange rate fluctuations on cash and cash equivalents 13 (21.0) (0.2)
Cash and cash equivalents at 31 December 12 160.8 179.8
Alternative performance measure (non-statutory):
2023 2022
Notes £m £m
Free cash flow 35.11
Net cash inflow from operating activities 216.5 2111
Capital expenditure (92.6) (89.2)
Proceeds from the sale of property, plant and equipment 5.4 31
Dividends received from joint ventures 1.0 1.3
Dividends paid to non-controlling shareholders (2.1) (3.2)
Free cosh flow! 3511 128.2 1231

1. For definitions of alternative performance measures, refer to Note 35.
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2023

2022

Note £m £m
Assets
Property, plant and equipment 14 460.8 417.6
Intangible assets 15 706.0 737.5
Employee benefits - surpluses 25 34.6 26.2
Interests in joint ventures and associates 32 11.3 13.0
Investments 24 0.3 0.5
Deferred tox assets 9 114.6 110.6
Other receivables 17 26.8 33.7
Derivative finoncial instruments 24 0.6 2.7
Total non-current assets 1,355.0 1,341.8
Cash and short-term deposits 12 164.2 184.2
Inventories 18 291.0 316.0
Trade and other receivables 17 460.5 476.9
Income tax receivable 9 11.5 15.3
Derivative financial instruments 24 - 0.1
Total current assets 927.2 992.5
Total assets 2,282.2 2,334.3
Equity
Issued share capital 20 27.7 27.8
Retained earnings 21 2,691.2 2,623.8
Other reserves 22 (1,464.6) (1,391.4)
Equity attributable to the owners of the Parent 1,254.3 1,260.2
Non-controlling interests 65.9 59.4
Total equity 1,320.2 1,319.6
Liabilities
Interest-bearing borrowings 24 326.4 327.2
Employee benefits - liobilities 25 80.9 82.3
Other payables 27 9.1 13.8
Provisions 29 47.6 493
Deferred tax liabilities 9 23.5 11.9
Derivative financial instruments 24 - -
Total non-current liabilities 487.5 484.5
Interest-bearing borrowings 24 75.8 114.7
Trade and other payables 27 377.8 378.4
Income tax payable 9 9.8 19.6
Provisions 29 11.0 17.4
Derivative financial instruments 24 0.1 0.1
Total current liabilities 474.5 530.2
Total liabilities 962.0 1,014.7
Total equity and liabilities 2,282.2 2,334.3

Compaony number 8217766

The Financial Statements on pages 153 to 210 were opproved and authorised for issue by the Directors on 28 February 2024 and signed

Patrick André Mark Collis
Chief Executive Chief Financial Officer
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Issued Non-
share Other Retained  Ownersof  controlling Total
capital reserves earnings  the Parent interests equity
£m £m £m £m £m £m
As at 1 January 2022 278 (1,467.6) 2,483.4 1,043.6 54.6 1,098.2
Profit - - 181.1 181.1 7.4 188.5
Remeasurement of defined benefit liabilities/assets - - 27.4 27.4 - 27.4
Income tax relating to items not reclossified - - (8.2) (8.2) - (8.2)
Exchange differences on translation of the
net assets of foreign operations - 96.1 - 96.1 0.6 96.7
Exchange differences on translation of
net investment hedges - (20.7) - (20.7) - (20.7)
Net change in costs of hedging - - - - - -
Change in the fair value of the hedging instrument - 8.3 - 8.3 - 8.3
Amounts reclossified from the Income Statement - (7.5) - (7.5) - (7.5)
Other comprehensive income net of income tax - 76.2 19.2 95.4 0.6 96.0
Total comprehensive income - 76.2 200.3 276.5 8.0 284.5
Recognition of share-based payments - - 5.1 5.1 - 5.1
Purchase of ESOP shares - - (6.9) (6.9) - (6.9)
Dividends paid (Note 23) - - (58.1) (58.1) (3.2) (61.3)
" Total transactions with owners - - (59.9) (59.9) (3.2) (63.1)
As at 31 December 2022 278 (1,391.4) 2,623.8 1,260.2 59.4 1,319.6
As at 1 January 2023 27.8 (1,391.4) 2,623.8 1,260.2 59.4 1,319.6
Profit - - 118.5 118.5 12.1 130.6
Remeasurement of defined benefit liabilities/assets - - 8.4 8.4 - 8.4
Income tax relating to items not reclassified - - (2.0 (2.0) - (2.0)
Exchange differences on translation of the
net assets of foreign operations - (80.8) - (80.8) (3.5) (84.3)
Exchange differences on translation of
net investment hedges - 79 - 7.9 - 79
Net change in costs of hedging - 0.4 - 0.4 - 0.4
Change in the fair value of the hedging instrument - (4.2) - (4.2) - (4.2)
Amounts reclassified from Net finance costs - 3.5 - 35 - 35
Other comprehensive income/(loss) net of income tax - (73.2) 6.4 (66.8) (3.5) (70.3)
Total comprehensive income/(loss) - (73.2) 124.9 51.7 8.6 60.3
Recognition of share-based payments - - 7.3 7.3 - 7.3
Purchase of ESOP shares - - (1.1 .m - (.
Share buyback 0.1) - (3.0) (3.1) - (3.1)
Dividends paid (Note 23) - - (60.7) (60.7) 2% (62.8)
Total transactions with owners (0.1) - (57.5) (57.6) 2.1) (59.7)
As at 31 December 2023 27.7 (1,464.6) 2,691.2 1,254.3 65.9 1,320.2
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2.2

23

24

GeneralInformation

Vesuvius plc (Vesuvius' or ‘the Company') is a public company limited by shares. Itis incorporated and domiciled in England and
Wales, United Kingdom, and listed on the London Stock Exchange. The nature of the operations and principal activities of the
Company and its subsidiary and joint venture companies (‘the Group) is set out in the Strategic Report on pages 110 78.

The address of its registered office is 165 Fleet Street, London EC4A 2AE.

Basis of Preparation

Basisofaccounting

The Group financial statements have been prepared in accordance with UK-adopted international accounting standards (IFRS)
and with the requirements of the Companies Act 2006 os applicable to companies reporting under those standards. The financial
statements have been prepared under the historical cost convention, with the exception of fair value measurement applied to
defined benefit pension plans, investments and derivative financial instruments.

Basisof consolidation

The Group financial statements incorporate the financial statements of the Company and entities controlled directly and
indirectly by the Company (its ‘subsidiaries). Control exists when the Company has the power to direct the relevant activities of
an entity that significantly affect the entity's return so as to have rights o the variable return fromiits activities. In assessing
whether control exists, potential voting rights that are currently exercisable are taken info account. The results of subsidiaries
acquired or disposed of during the year are included in the Group Income Statement from the effective date of acquisition or
up to the effective date of disposal, as appropriate.

The principal accounting policies opplied in the preparation of these Group financial statements are set outinthe Notes. These
policies have been consistently applied to all of the years presented, unless otherwise stated. Where necessary, adjustments are
made fo the financial statements of subsidiaries to bring their accounting policies into line with those detailed herein to ensure that
the Group financial statements are prepared on a consistent basis. Allintra-Group transactions, balances, income and expenses
are eliminated on consolidation.

Non-controlling interests in the net assets of consolidated subsidiaries are identified separately from the Group'sinterest therein.
Non-controlling interests consist of the amount of those interests at the date of the original business combination together with
the non-controlling interests’ share of profit or loss, each component of other comprehensive income, less dividends paid since
the date of the combination. Total comprehensive income is attributed to the non-controlling interests, even if this results in the
non-controlling interests having a deficit balance.

Goingconcern

The Group's available committed liquidity stood ot £488m at year-end 2023, down from £494m ot year-end 2022. The Directors
have prepared cash flow forecasts for the Group for the period to 30 June 2025. These forecasts reflect an assessment of
current and future end-market conditions, which are expected to be challenging in 2024 and to recover thereafter, (as set

outin the ‘outlook’ statement in the Chief Executive’s Strategic Review in this document), and their impact on the Group's future
trading performance.

The Directors have also considered a severe but plausible downside scenario, based on an assumed volume decline and loss of
profitability over the period. This downside scenario assumes:

- areductionin trading profit by 35%, equating to £70m in both 2024 and 2025 relative to 2023. This is through an assumed
decline in revenue of 4% and a reduction in the Return on Sales margin by 3.3%, from 10.4% to 7.1 %, and};

- working copital as a percentage of sales deterioroting by 0.6% compared to 2023.

The Group has two covenants; net debt/EBITDA (under 3.25x) and an inferest cover requirement of at least 4.0x. In this downside
scenario, the forecasts show that the Group's maximum net debt/EBITDA (pre-IFRS 16 in-line with the covenant calculation)
does not exceed 1.6x, compared to a leverage covenant of 3.25x, and the minimum inferest cover reached is 18x compared to

o covenant minimum of 4x.

The forecasts show thot the Group will be able to operate within the current committed debt facilities and show continued
compliance with the Company's financial covenants. On the basis of the exercise described above and the Group's available
committed debt facilities, the Directors consider that the Group and the Company have adequate resources to continue in
operational existence for a period of at least 12 months from the date of signing of these financial statements and that there is
no material uncertainty in respect of going concern. Accordingly, they continue to adopt a going concern basis in preparing the
financial statements of the Group and the Company.

Functionaland presentationcurrency

The financial statements are presented in millions of pounds sterling, which is the functional currency of the Company,
ond rounded to one decimal place. Foreign operations are included in accordance with the policies set out in Note 24.1.
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Basis of Preparation continued

Disclosure of separatelyreporteditems

Columnarpresentation

The Group has adopted a columnar presentation for its Group Income Statement, to separately identify headline performance
results, as the Directors consider that this gives a useful view of the core results of the ongoing business. As part of this presentation
format, the Group has adopted a policy of disclosing separately on the face of its Group Income Statement, within the column
entitled ‘Separately reported items!, the effect of any components of financial performance for which the Directors consider
separate disclosure would assist users both in a useful understanding of the financial performance achieved for a given year

and in making projections of future results.

Separatelyreporteditems

Both materiality and the nature of the components of income and expense are considered in deciding upon such presentation.
Such items may include, inter alia, the financial effect of exceptional items which occur infrequently, such as major restructuring
activity (which may require more than one year to complete), significant movement in the Group's deferred tax balances, such as
that caused by the material recognition of previously unrecognised deferred tax assets, items reported separately for consistency,
such as amortisation charges relating to acquired intangible assets, profits or losses arising on the disposal of continuing or
discontinued operations and the toxation impact of the aforementioned items reported separately.

The amortisation charge in respect of intangible assets recognised on business combinations is excluded from the trading results
of the Group since they are non-cash charges and are not considered reflective of the core trading performance of the Group.

In its adoption of this policy, the Company applies an even-handed approach to both gains and losses and aims to be both
consistent and clear in its accounting and disclosure of such items.

Considerationofclimatechange

As well as considering the implications of climate change on the Group's operations and activities, the Directors have considered
the impact on the financial statements in accordance with the Task Force on Climate-related Financial Disclosures (TCFD)
recommendations. In preparing the financial statements, we have considered the impact of climate change, particularly in

the context of the disclosures included in the Sustainability Report this year.

Further detail on our sustainability and climote chonge-based management incentives is included in the Board oversight section
of our Sustainability Report.

Climate change is not considered to have a material impact on the Group's financial reporting judgements and estimates, nor is it
expected to have a detrimental impact on the viability of the Group in the medium term.

Specifically, we note that we have considered the impact of climate change on the carrying value and the estimation of useful lives
of property, plant and equipment (see Note 14) and goodwill and intangibles (see Note 15). The impact of climate change on
impairment of goodwill is disclosed in Note 15.2.

Changesinaccounting policies

There have been no changes in accounting policies during the year.

NewandrevisedIFRS

Certain new accounting standards and interpretations have been published that are not mandatory for 31 December 2023
reporting periods ond have not been early adopted by the Group. The Group's assessment of the impact of these new standards
and interpretations is that they are not expected to have a significantimpact on the Group's financial position, performance,
cash flows and disclosures.

IFRS 17 Insurance Contracts

This standard replaces IFRS 4, which currently permits a wide variety of practices in accounting for insurance contracts. The Group
has ossessed the impact of IFRS 17 Insurance Contracts to ensure compliance. [t does not have a material impact on the financial
statements and no additional disclosures are required.

OECDPillar2model

On 19 July 2023, the UK Endorsement Board adopted the Amendments to IAS 12 International Tox Reform: Pillar 2 Model Rules,
issued by the IASB in May 2023. The Amendments introduce a temporary mandatory exception from accounting for deferred
taxes arising from the Pillar 2 model rules and the Group has applied this exception to recognising and disclosing information
about deferred tox assets and liabilities related to Pillar 2 income taxes.
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3.1

3.2

33

3.4

Critical Accounting Judgements and Estimates

Determining the carrying amount of some assets and liobilities and amounts recognised as reported profit requires judgement
and/or estimation of the effect of uncertain future events. The major sources of judgement and estimation uncertainty that have
asignificant risk of resulting in a material adjustment fo the carrying amounts of assets and liabilities and amounts recognised
os reported profit are noted below. As part of the evaluation of eritical accounting judgements and key sources of estimation
uncertainty, the Group has considered the implications of climate change on its operations and activities. All other accounting
policies are included within the respective Notes to the Financial Statements.

Separatelyreporteditems(judgement)

In accordance with IAS 1, the Group has adopted a policy of disclosing separately on the face of its Group Income Statement,
within the column entitled ‘Separately reported items), the effect of any components of financial performance for which the
Directors consider separate disclosure would assist both in a useful understanding of the financial performance achieved

for a given year and in making projections of future results. The judgement considers both materiality and the nature of the
components of income and expense in deciding upon such presentation. Such items may include, inter alia, the financial effect
of exceptional items which occur infrequently, such as major restructuring activity, and items reported separately for consistency,
such as amortisation charges relating to acquired infangible assets, profits or losses arising on the disposal of continuing or
discontinued operations and the taxation impact of the aforementioned exceptional items and other items reported separately.

Deferred taxassetrecognition (judgement andestimate)

The level of deferred tax recognised is dependent on subjective judgements as to the interpretation of complex international

tax regulations together with the ability of the Group to utilise tax attributes within the time limits imposed by the relevant tax
legislation. The value of deferred tax assets and liabilities is an area involving inherent uncertainty and estimation and balances
are therefore subject to risk of change as a result of underlying assumptions and judgements. In recognising deferred tax assets,
the Group considers the future profitability based upon approved budgets and business plans, and the Group models
proportionate increases and decreases in relation to future income to determine future deferred tax recoverability. It isimpractical
to disclose the extent of the possible effects of profitability assumptions on the Group's deferred tax assets. Itis reasonably
possible that to the extent that actual outcomes differ from management's estimates, material income tax charges or credits,

and changes in current and deferred tax assets or liabilities, may arise within the next financial yeors and in future periods.

Reportablesegmentsforcontinuing operofions(iudgement)

The Group's operating segments are determined taking into consideration how the Group's components are reported to the
Group's Chief Executive, who makes the key operating decisions and is responsible for allocating resources and assessing
performance of the component. Taking into account the Group's management and internal reporting structure, the operating
segments are Steel Flow Control, Steel Advanced Refractories, Steel Sensors & Probes, and the Foundry Division. The principal
activities of each of these segments are described in the Strategic Report.

The Steel Flow Control, Steel Advanced Refractories, and Steel Sensors & Probes operating segments are aggregated into the
Steel reportable segment. In determining that aggregation is appropriate, judgement is applied which takes into account the
economic characteristics of these operating segments, which include a similar nature of products, customers, production
processes and margins.

Employee benefits (estimate)

The Group's financial statements include the costs and obligations associated with the provision of pension and other post-
retirement benefits to current and former employees. It is the Directors’ responsibility 1o set the assumptions used in determining
the key elements of the costs of meeting such future obligations. These assumptions are set after consultation with the Group's
actuaries and include those used to determine regular service costs and the financing elements related to the plans' assets and
liabilities. Whilst the Directors believe that the assumptions used are appropriate, a change in the assumptions could affect the
Group's profit and financial position. The pension obligations are most sensitive to a change in the discount rate and mortality
assumptions and therefore could materially change in the next financiol year if the discount rate changes significantly. Sensitivity
disclosures are included in Note 25.3.
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3.5

3.6

4.1

4.2

Critical Accounting Judgements and Estimates continued

Impairment testing of goodwill (estimate)

Determining whether goodwill isimpaired requires an estimation of the recoverable amount, which is the higher of value in use
and fair value less cost to sell, of the cash-generating units to which these assets have been allocated. The value in use calculation
requires estimation of future cash flows expected to arise for the cash-generating unit, the selection of suitable discount rates and
the estimation of long-term growth rates. As determining such assumptions is inherently uncertain and subject to future factors,
there is the potential these may differ in subsequent periods and therefore materially change the conclusions reached. Inlight of
this, consideration is made each year os to whether sensitivity disclosures are required for reasonably possible changes to
assumptions. Sensitivity disclosures are included in Note 16.2.

Provisions{judgement andestimate)

Vesuvius has extensive international operations and is subject to various legal and regulatory regimes, including those covering
taxation and environmental matters. Some of the Group's subsidiaries are parties to legacy matter and other lawsuits, certain

of which are insured claims, which have arisen in the ordinary course of the operations of the company involved. Some of these
provisions relate to businesses that are closed or have been disposed of. Provisions are made for the expected amounts payable in
respect of known or probable costs resulting both from these third-party lawsuits or other regulatory requirements. To the extent
insuranceisin place, an assetis recognised in other receivables in respect of associated insurance reimbursements.

As the resolution of many of the potential obligations for which provision is made is subject to legal or other regulatory process,
it requires estimation of the timing, quantum and amount of associated outflows, which are subject to some uncertainty. The
Directors use their judgement, using historical evidence, current information and expert experience, to determine whether to
recognise a provision, and make appropriate estimates of provisions in the financial statements for amounts relating to such
matters. Assessment of claim costs is considered to be a critical estimate. Associoted assets for insurance recoverable are
recognised, which involves assessing the likelihood of insurance being paid, which is a critical judgement. The Directors have
considered the ovailable cover and the historical evidence to determine whether this is virtually certain. Estimating the amount
of provisions and insurance receivable is subject to estimation uncertainty. See Note 29 for further information.

In 2019 there was a significant increase in the volume of water run-off at o disused property in the US. Charges related to
remediation and unavoidable associoted and ongoing running costs were recorded as a provision in 2020. The Directors use
their judgement to determine the period for which these unavoidable and ongoing running costs will continue fo be incurred.
Estimating the amount of provision required is therefore subject fo estimation uncertainty.

Segment Information

The segment information contained in this Note refers to several alternative performance measures, definitions of which can
be found in Note 35. The Group has considered climote change in making segmental and revenue disclosures. Opportunities
and risks for the reported segments are further explained in the Sustainability section.

Businesssegments

Operatingsegmentsforcontinuingoperations

The Group's operating segments are determined toking into consideration how the Group's components are reported o the
Group's Chief Executive, who makes the key operating decisions and is responsible for allocating resources and assessing
performance of the component. Taking into account the Group's management and internal reporting structure, the operating
segments are Steel Flow Control, Steel Advanced Refractories, Steel Sensors & Probes, and the Foundry Division. The principal
activities of each of these segments are described in the Strategic Report.

The Steel Flow Control, Steel Advanced Refractories, and Steel Sensors & Probes operating segments are aggregated into the
Steel reportable segment. In determining that aggregation is appropriote, judgement is applied which takes into account the
economic characteristics of these operating segments which include a similar nature of products, customers, production
processes and margins.

Segment revenue represents revenue from external customers (inter-segment revenue is not material). Trading profit includes
items directly attributable to a segment s well os those items that can be allocated on a reasonable basis.

Accountingpolicy-revenue recognition

The Group derives all of its revenue from contracts with customers. The Group enters info contracts to provide one or multiple
products to customersin the steel, foundry and other industries globally.

Revenuerecognitionatapointintime

Where the Group provides consumable products only, one performance obligation is present. The performance obligation is
to deliver consumables to the customer and is satisfied upon delivery of these items. Similarly, where a contract is for the supply
of standard equipment, there is one performance obligation and revenue is primarily recognised at o point in time, being upon
delivery of these items. The form of a contract is typically a purchase order from a customer.
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Segment Informationcontinued

Accountingpolicy-revenue recognition continued

Revenuerecognitionatapointintime continued

The Group also enters into some contracts with customers in the steel industry under which it primarily provides consumable items,
but also equipment and/or technical assistance (‘service contracts) to facilitate these customers' steel production processes.

The customer benefits from the combined output of these contracts, being the use of Vesuvius consumables, equipment and
technicians to support the customer's production of steel. The individual elements of these contracts are not distinct because
Vesuvius is compensated by the efficient use of refractory material, optimised through a combination of the consumable itself
and its application by experienced technicians. The performance obligations are therefore bundled into a single performance
obligation and Revenue is recognised af a point in time, on confirmation of steel production volume by customers.

Approximately 86% (2022: 87%) of the aforementioned revenue relates to the sale of consumables and equipment only.
Approximately 14% (2022: 13%) of revenue relates o contracts that contain multiple performance obligations, which are bundled
into asingle performance obligation and revenue is recognised over the course of the contract as the customer consumes and
benefits from Vesuvius products.

Revenuerecognitionovertime

The Group enters into bespoke equipment design and build (and installation in some cases) contracts with customers.
Performance obligations are usually defined by milestones agreed with the customers in the contract. The customer usually does
not have a right to a refund as work progresses towards achieving the milestones in the contract. Revenue is recognised over time
by measuring the progress of completion or achievement of a milestone for each performance obligation identified within the
contract, usually with reference fo cost inputs incurred against overall estimated costs for the contract. This does not typically
entail estimation or judgements as the contracts are usually not material in isolation and do not span more than 12 months.

This approach o revenue recognition is considered to reflect faithfully the value and timing of goods or services transferred

and the rights of Vesuvius to revenue.

' Determiningandallocatingthe transaction price to performance obligations

For revenue recognised at a pointin fime, the transaction price is determined ond allocated with reference to the individual prices
of consumables or equipment specified in the contract or customer purchase order. If a stand-alone selling price is not available,
the Group will estimate the selling price with reference to the price that would be charged for the goods or services if they were sold
separately. This estimate is not considered complex.

For service contracts the bundled performance obligation is deemed to be the provision of consumabtes and, in some cases,
labour to facilitate production of customer steel. The transaction price is determined and allocated with reference to either an
agreed price list for each of the consumables input or, for some contracts, the transaction price is determined and allocated as
an amount per unit of customer steel output.

For revenue recognised over time, the transaction price is determined with reference to the prices set out in the contract. For
bespoke equipment builds, the transaction price is allocated to performance obligations (milestones) within the contract and the
payment schedules agreed with the customer that align to these milestones. For installations, the transaction price is allocated
with reference to the progress of completion. Where payment schedules include customer advance payments (i.e. not aligned
with a milestone/performance obligation), the amounts received are included within contract liabilities until the performance
obligation to which they relate is satisfied.

Contracts are to be settled in cash. They do not typically contain ony variable consideration, discounts, refunds, rebates,
warranties or significant financing components.
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4.2

Segment Informationcontinued

Accounting policy—-revenue recognition continued

Duration and costsof obtaining contracts

The duration of the Group's contracts with customers is typically less than one year and accordingly the Group hos taken the
practical expedient within IFRS 15 to not disclose the transaction price allocated to unsatisfied (whole or partially) performance
obligations as of the end of the reporting period. Service contracts may spon over more than one year as they remainiin effect

up o a specified level of customer production of steel. However, the choice to purchase from Vesuvius under the contract remains
with the customer and therefore there is no commitment for the customer/Vesuvius to purchase/produce up to the specified level.

Costs of obtaining contracts are not considered significant and these are expensed as incurred.

Customercreditriskandpaymentterms

The Group assesses customer credit risk and recognises revenue when such risk is considered low and the consideration cash flows
due are reasonably expected to flow to the Group. Typically, the Group will not transact with customers where credit risk concerns
are identified and therefore there is no material unrecognised revenue as a result of credit risk. For trade receivables and contract
assets in respect of revenue recognised, an expected credit loss allowance is determined.

Customer payment terms are set out in revenue contracts and do not exceed one year. Customer payments typically follow the
satisfaction of performance obligations at which point revenue is recognised and invoiced. Accordingly, trade receivables and
contract assets are expected to derive cash inflows for the Group within less than 12 months.

Contract assetsand contractliabilities
Acontract asset is recorded when revenue is recognised but an invoice has not been raised to the customer. Contract assets are
short-term and typically are invoiced in the following month.

Customer advance payments are included in contract liabilities. These are typically not material and relate to over time revenue
projects as set out further above. '

Uncertainties

There are no uncertainties involving economic factors, estimation or judgements (other than as disclosed above) in respect of
revenue recognition. Credit risk relating to the collection of cash inflows from revenue recognised is addressed through an
ollowance for expected credit losses, as set out in the trade and other receivables accounting policy.

The following table provides information about receivables, contract assets and contract liabilities from controcts with customers.

2023 2022

£m £m

Receivables, which are included in ‘Trade and other receivables’ 356.9 380.8
Contract assets, which are included in ‘Trade and other receivables’ 1.6 1.5
Contract liabilities, which are included in ‘Trade and other payables’ 2.3 2.5

Contract liabilities of £2.3m (2022: £2.5m) include advances received from customers that precede the satisfoction of
performance obligations by the Group. £2.5m of the contract liabilities recognised in the prior year was recognised as revenue
in 2023.
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Segment Informationcontinued

Segmentalanalysis

The reportable segment results from continuing operations for 2023 and 2022 are presented below.

2023
Flow  Advanced Sensors
Control Refractories &Probes  Toral Sreel Foundry Total
Note £m £m £m £m £m £m
Segmentrevenue 793.0 567.9 39.1 1,400.0 529.8 1,929.8
—atapointintime 1,396.6 529.8 1,926.4
~overtime 3.4 - 3.4
Segment adjusted EBITDA 187.9 70.3 258.2
Segment depreciation and amortisation (40.3) (17.5) (57.8)
Segment trading profit 147.6 52.8 200.4
Return on sales margin 10.5% 70.0% 10.4%
Amortisation of acquired
intangible assets (10.3)
Operating profit 190.1
Net finance costs (11.6)
Share of post-tax profit of joint ventures 0.9
Profit before tax 179.4
Capital expenditure additions 93.2 32.1 125.3
Inventory 18 2395 51.5 291.0
Trade debtors 17 267.6 89.3 356.9
Trade payables 27 (177.7) (58.7)  (236.4)
2022
Flow  Advenced Sensors
Control  Refractories & Probes  Total Steel Foundry Total
Note £m £m £m Em £m £m
Segment revenue 810.9 645.3 40.2 1,496.4 551.0 2,047.4
-atapointin time 1,493.7 551.0 2,044.7
-over time 2.7 - 2.7
Segment adjusted EBITDA 210.6 721 282.7
Segment depreciation and amortisation (37.9) (17.6) (55.5)
Segment trading profit 172.7 54.5 227.2
Return on sales margin 11.5% 9.9% 11.71%
Amortisation of acquired
intangible assets (10.4)
Operating profit 216.8
Net finance costs (11.4)
Share of post-tax profit of joint ventures 1.2
Profit before tax 206.6
Capital expenditure odditions 85.2 18.7 103.9
Inventory 18 259.6 56.4 316.0
Trade debtors 17 288.0 92.8 380.8
Trade payables 27 (177.2) (62.3)  (239.5)

The Chief Operating Decision Maker does not review non-current assets at o segmental fevel so these disclosures are not included.
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Sa

5.2

5.3

Segment Information continued

Geographicalanalysis

External revenue Non-current assets

2023 2022 2023 2022

£m £fm £m £m

EMEA 669.6 741.6 515.8 500.0
Asia 565.6 565.2 233.0 237.2
North America 528.7 549.1 404.1 384.3
South America 165.9 191.5 52.1 443
Revenue 1,929.8 2,047.4 1,205.0 1,165.8

External revenue disclosed in the table above is based upon the geographicol location from which the products and services are
invoiced. Non-current assets exclude employee benefits net surpluses and deferred tax assets. Information relating to the Group's
products and services is given in the Strategic Report. The Groip is not dependent on any single customer for its revenue and no
single customer, for either of the years presented in the table above, accounts for more than 10% of the Group's total externall
revenue. £66.5m (2022: £70.9m) of revenue was generated from the UK, and total non-current assets in the UK amounted to
£101.5m (2022: £93.9m).

Operating Profit
Operatingprofitisstated aftercharging/(crediting)
2023 2022

Notes(s) £m £m
Cost of materials recognised as an expense 18 853.5 923.1°
Research and development 37.4 35.9
Employee expenses 7 475.1 4413
Depreciation 14 57.4 55.2
Amortisation 15 10.7 10.7
Operating lease charges 28 3.0 23
Expected credit loss allowances (credit)/charge 17,242 (2.6) 9.9
Other expenses 305.1 352.2

* 2022 comparatives for cost of materials recognised as an expense have been restated following review during 2023 where an arithmetic error wos
identified. This restatement did not impact the Income Statement or the balance sheet, it was purely o disclosure item.

Other expenses mainly include energy costs, repairs and maintenance costs, travel costs, external consulting and information
technology costs.

The expected credit loss allowance credit of £2.6m in 2023 (2022: charge of £9.9m) is largely due toincreased cash collection
in Asia.

Amounts payable to PricewaterhouseCoopers LLPandtheirassociates

2023 2022
£m fm
Fees payable to the Company's auditors and their associates for the cudit
of the Parent Company and Consolidated Financial Statements 1.0 1.1
Fees payable to the Company's auditors and their associates for other services:
Audit of the Company's subsidiaries 1.1 1.0
Audit-related assurance services 0.2 0.2
Total auditors’ remuneration 2.3 2.3

Total auditors' remuneration of £2.3min 2023 all related to continuing operations, of which £2.1m related to audit fees and £0.2m
to non-audit fees, in respect of the Group's half-year financial statements, quarterly reviews and tox form auditsin India and
Mexico (2022: £2.3m, including £2.1m of audit fees and £0.2m of non-audit fees, the latter in respect of the Group's half-year
review fee and quarterly reviews and tax form auditsin India, as required by regulation). In 2023 o total of £0.2m of audit overruns
wereincurred in respect of 2022 year-end audit and not included in the total auditors' remuneration of £2.3m for 2022. It is the
Group's policy not to use the Group's ouditors for non-audit services other than for audit-related services that are required to be
performed by auditors.

AmountspayabletoMazarsLLP

Mazars LLP acts as external auditors of the non-material entities and three material entities within the Group. Total remuneration
for the audit of these entities was £1.0m (2022: £0.9m). This amount is not included in the table above.
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RestructuringCharges

There were no restructuring charges in 2023 (2022: £nil).

Cash costs of £0.8m (2022: £1.5m) (Note 11) were incurred in the year in respect of previously announced restructuring

programmes, leaving provisions made but unspent of £2.4m (Note 29) as at 31 December 2023 (2022: £3.6m).

Employees

Employee expenses

2023 2022

Note £m £m

Wages and salaries 392.2 365.8

Sociol security costs 58.3 54.0

Share-based payments 26 7.3 5.1

Pension costs — defined contribution pension plans 25 121 10.8

~defined benefit pension plans 25 4.7 5.2

Other post-retirement benefits 25 0.5 0.4

Total employee expenses 475.1 4413
Monthly average number of employees

2023 2022

no. no.

Steel 9,057 8,720

Foundry 2,455 2,470

Total monthly average number of employees 11,512 11,190

As at 31 December 2023, the Group had 11,376 employees (2022: 11,134).

Remuneration of key management personnel

The remuneration of the Directors, who are the key management personnel of the Group, is set out below in aggregate for each of
the categories specified in IAS 24 Related Party Disclosures. Further information about the remuneration of individual Directors is

provided in the audited part of the Directors’ Remuneration Report on pages 122 t0 135.

2023 2022
£m fm
Short-term employee benefits 2.5 1.9
Post-employment benefits 0.2 0.3
Share-based poyments 1.5 0.6
Total remuneration of key management personnel 4.2 2.8
NetFinance Costs
2023 2022
£m fm
Interest payable on borrowings
Loans and overdrafis 20.1 15.4
Interest on lease liabilities 2.4 1.9
Amortisation of capitalised arrangement fees 1.0 1.0
Total interest payable on borrowings 23.5 18.3
Interest on net retirement benefit obligations 2.3 1.4
Adjustment o discounts on provisions and other liabilities 24 1.1
Adjustment to discounts on receivables (1.3) (0.6)
Finonce income (15.3) (8.8)
Total net finance costs 11.6 11.4

Within the table above, total finance costs are £28.2m (2022: £20.8m) and total finance income is £16.6m (2022: £9.4m).
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9.1

Income TaxCharge

Accounting policy

Tax expense represents the sum of current tax and deferred tax. Current and deferred tax are recognised in profit or loss except
to the extent that they relate to items charged or credited in the Group Statement of Comprehensive Income or Group Statement
of Changes in Equity, in which case the associated tax is also recognised in those statements.

Currenttax

Current tax is based on taxable profit for the year. Taxable profit differs from profit before tax as reported in the Group Income
Statement because it excludes items of income or expense that are taxable or deductible in other years and it further excludes
items that are never taxable or deductible. The Group's liability for current tax is calculated using tax rates and laws that have
been enacted, or substantively enacted, by the bolonce sheet date.

Aprovision is recognised when the Group considers it has o present tox obligation as the result of a past event anditis probable
that the Group will be required to settle that obligation. Provisions established for such uncertain tax positions are made using

o best estimate of the tox expected to be paid, based on a qualitative and quantitative assessment of all relevant information.
Such a provision is typically required where the underlying tax issue is subject to interpretation and remains fo be agreed,

ond therefore is uncertain as to outcome. Principally, the uncertain tax positions for which a provision is made relate to the
interpretation of tax legislation and guidance regarding transfer pricing arrangements that have been entered into in the normal
course of business. In accordance with IAS 12, tax provisions are included as income tax payable on the face of the Group Balance
Sheet, and movements in tax provisions are included within income tax charges or credits in the Group Income Statement.

In assessing any appropriate provision requirements for uncertain tax items, the Group considers progress made in discussions
with the tax authorities, expert advice on the likely outcome and any recent developmentsin case law. Due to the uncertainty
associated with such tax items, it is possible that ot a future date, on conclusion of the open matters, the final outcome may
vary materially. Any such variations will affect the financial results in the year in which such a determination is mode.

Deferredtax

Deferred tax is recognised on differences between the carrying amounts of assets and liabilities in the financial statements and
the corresponding tax bases used in the computation of taxable profit, and is accounted for using the balance sheet liability
method. Deferred tax liabilities are generally recognised for alt taxable temporary differences and deferred tax assets are
recognised to the extent that it is probable that taxable profits will be available against which deductible temporary differences
can be utilised. Such assets and liabilities are not recognised if the temporary difference arises from the initial recognition of
goodwill or from the initial recognition (other than in a business combination) of other assets and liabilities in @ transaction that
affects neither the taxable profit nor the accounting profit. Deferred tax is calculated ot the tax rates thot are expected to apply in
the period when the liability is settled or the asset is realised, based on tax rates and laws that have been enacted, or substantively
enacted, by the balonce sheet date.

Deferred tax liabilities are recognised for taxable temporary differences arising on investments in subsidiaries and inferests in joint
ventures, except where the Group is able to control the reversal of the temporary difference and it is probable that the temporary
difference will not reverse in the foreseeable future. The carrying amount of deferred tax assets is reviewed at each balance sheet
date and reduced to the extent that it is no longer probable that sufficient taxable profits will be available to allow all or part of the
asset o be recovered. Deferred tax assets and liabilities are offset when there is a legally enforceable right to set off current tax
ossets against current tox liabilities and when they relate to income taxes levied by the same faxation authority and the Group
intends to settle its current tax assets and liabilities on a net basis.
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9.2 Incometaxcharge

2023 2022
£m £m
Current tax
Overseas taxation 38.9 43.6
Adjustments in respect of prior years 6.7 (1.1)
Total current tax, continuing operations 45.6 42.5
Deferred tax
Origination and reversal of temporary taxable differences 6.2 (23.6)
Adjustments in respect of prior years (3.0) (0.8)
Total deferred tax, continuing operations 3.2 (24.4)
Total income tax charge 48.8 18.1
Total income tax charge attributable to:
Continuing operations - headline performance 51.9 57.2
-separately reported (3.1) (39.1)
Totalincome tax charge 48.8 18.1

Included in the Group's total income tax charge are charges and credits meeting the criteria set out in Note 2.5 to be treated as
separctely reported items, as analysed in the following table:

2023 2022
Separately reported items £m £m
Additional recognition of UK deferred tax asset - (37.8)
Amortisation and utilisation of acquired intangibles (2.7) 2.7)
Recognition of deferred tox asset on acquired intangibles (0.4) -
Additional derecognition/(recognition) of US deferred tax asset - 1.4
Total tax credit separately reported (3.1) (39.1)

As a result of the expected future profitability of the UK business, the Group decided in 2022 to partially recognise UK deferred tax
assets totalling £37.8m that have no expiry date. In recognising these assets, the Group has considered the future profitability of
the UK business from approved budgets and business plans and an extrapolation from them if profits continue to grow at arate
consistent with those plans. The Group has also carried out on exercise to reflect scenarios where the business plan does not
materialise as expected. The Group has modelled proportionate increases and decreases in relation fo the expected taxable
income based on the approved budget and the results do not have a material impact on the deferred tax asset balance.

These assets are available for carry-forward indefinitely and con be offset against taxable income generated in the UK.

The net tax debit reflected in the Group Statement of Comprehensive Income in the year amounted to a £2.0m charge
(2022: £8.2m charge), comprising a £2.0m charge (2022: £6.7m charge) related to tax on net actuarial gains and losses on
the employee benefits plan and a £nil charge (2022: £1.5m charge) relating to deferred tox rate changes.

The Group operatesin a number of countries that have differing tax rates, laws and practices. Changes in any of these areas
could, adversely or positively, impact the Group's tax charge in the future. Continuing losses, or insufficiency of taxable profit
to absorb all expenses, in any subsidiary, could have the effect of increasing tax charges in the future os headline effective tax
relief may not be available for those losses or expenses. Other significant factors offecting the tax charge are described in
Notes 9.1 and 9.6.

9.3 Reconciliationofincometaxcharge to profitbefore tax

2023 2022

£m £m

Profit before tax 179.4 206.6
Tax at the UK corporation tax rate of 23.5% (2022:19.0%) 421 39.2
Overseas tax rate differences 0.6 16.5
Withholding taxes 6.4 28
(Income)/expenses not (taxable)/deductible for tox purposes (4.6) 0.8
Utilisation of previously unrecognised tax losses - (0.8)
US deferred tax asset not previously recognised - (5.7)
UK deferred tax asset not previously recognised - (37.8)
Deferred tox assets not recognised 0.6 -

Deferred tax rate changes - 11
Adjustments in respect of prior years 3.7 2.0

Total income tax charge 48.8 18.1
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Income Tax Charge continued

Deferredtax
Other Other
operating Pension Intangible temporary
Interest losses costs assets differences Total
£m £m £m £m £m fm
As at 1 January 2022 344 15.5 13.4 (23.8) 35.1 74.6
Exchange adjustments 4.1 1.3 1.2 (0.9) 22 7.9
Other net charge to Group Statement of
Comprehensive Income - - (6.7) - (1.5) (8.2)
Other net credit/(charge) to Group Income Statement 0.1 37.2 0.2 29 (1.1) 39.3
Other net credit/(charge) to Group Income Statement US 2.7 (7.6) (1.4) (0.8) (7.8) (14.9)
As at 31 December 2022 41.3 46.4 6.7 (22.6) 26.9 98.7
Exchange adjustments (1.8) 0.6 (0.2) 0.8 (1.8) (2.4)
Other net charge to Group Statement of
Comprehensive Income - - (2.0) - - (2.0)
Other net (charge)/credit to Group Income Statement (5.7) 4.3) (1.5) 3.7 4.6 (3.2)
As at 31 December 2023 33.8 42,7 3.0 (18.1) 29.7 91.1
2023 2022
£m £m
Recognised in the Group Balance Sheet as:
Non-current deferred tax assets 114.6 110.6
Non-current deferred tax liabilities (23.5) (11.9)
Net total deferred tax assets 91.1 98.7
Included in these deferred tax assets and liabilities are amounts expected to be utilised in 2024 os follows:
2023 2022
£m £m
Deferred tox assets 8.9 18.2
Deferred tox liabilities (2.7) 2.7)

As a result of the expected future profitability of the UK business, the Group decided in 2022 to recognise certain UK deferred
tax assets that have no expiry date. Included in non-current deferred tox assets is £34.4m (2022: £37.8m) in respect of the partial
recognition of temporary differences arising in the UK computed in accordance with the policy set outin Note 9.1 above. The
Group has also carried out an exercise fo reflect scenarios where the business plan does not materialise as expected. The Group
has modelled proportionate increases and decreases in relation to the expected taxable income based on the approved budget
and the results do not have o material impact on the deferred tax asset balance. The Group remains confident of the recovery of

these assets.

Tox loss carry-forwards and other temporary differences with a tax value of £22.0m (2022: £9.5m) were recognised by jurisdictions

reporting aloss. Based on approved business plans of these subsidiaries, the Directors consider it probable that the tax loss

carry-forwards ond temporary differences can be offset against future taxable profits of these subsidiaries.

The total deferred tax assets not recognised os at 31 December 2023 were £161.8m (2022: £175.1m), as analysed below.
In accordance with the accounting policy in Note 9.1, these items have not been recognised as deferred tax assets on the basis
thot their future economic benefit is not probable. In total, there was a decrease of £13.3m (2022: £34.5m decrease) in net
unrecognised deferred tax assets during the year, primarily driven by the recognition of UK deferred tax assets. Al UK

unrecognised deferred tax assets are now reported at the 25% rate.

2023 2022

£m £m

Operating losses (further described below) 91.6 100.6
Unrelieved US interest (may be carried forward indefinitely) 0.7 -
Copital losses available to offset future UK capital gains (may be carried forward indefinitely) 455 46.2
UK ACT credits (may be carried forward indefinitely) 19.3 19.3
Other temporary differences 4.7 9.0
Total deferred tax assets not recognised 161.8 175.1
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9.4

9.5

Income TaxCharge continued

Deferredtaxcontinued
The Group has significant net operating losses with atax value of £134.3m (2022: £147.0m), only £42.7m (2022: £46.4m) of which
meet the criteria set out in Note 9.1 to be recognised on the Group Balance Sheet.

Operating  Operating Operoting  Operating

losses losses not losses losses not
recognised  recognised Total recognised  recognised Total
2023 2023 2023 2022 2022 2022
£m £m £m f£m £m £m
UK (may be carried forward indefinitely) 34.4 721 106.5 378 791 116.9
US (due to expire 2024-2031) 1.4 - 1.4 2.6 - 2.6
ROW (may be carried forward indefinitely) 6.9 19.5 26.4 6.0 215 27.5
42.7 91.6 134.3 46.4 100.6 147.0

The £26.4m (2022: £27.5m) operating losses available to set against future income in the rest of the world arise in a number of
countries, reflecting the spread of the Group's operations.

Aliability of £0.7m (2022: £0.8m) has been recognised in respect of withholding taxes that will be due on a repatriation of funds
from the Group's Chinese subsidiaries.

Deferred tax is not recognised in respect of the value of the Group's investments in subsidiaries and interestsin joint ventures
where we are able to control the timing of the reversal of the temporary differences and it is probable that such differences will
not reverse in the foreseeable future. The amount of these temporary differences for which deferred tax liabilities have not been
recognised was £16.5m (2022: £11.8m).

Developmentsinthe Grouptax position

In December 2021, the Organisation for Economic Co-operation and Development published rules relating to global minimum
taxation called ‘Pillar 2 rules’, currently timetabled to apply in the UK to accounting periods beginning on or after 1 January 2024
(year ended 31 December 2024 for Vesuvius). The Group will continue to monitor the development and future implementation
of these rutes globally. Vesuvius is actively working to fully understand the impact of the new rules and developing processes to
enable compliance. Based upon our latest understanding, the current estimate of additional tox payable is not expected to have
amaterialimpaoct on the Group.

Income tax payable andrecoverable

2023 2022

£m £m

Liobilities for income tax payable 3.5 12.8
Provisions for uncertain tax positions 6.3 6.8
9.8 19.6

Less: Income tax recoverable within one year 11.5 15.3
Net (asset)/liability (1.7) 43

Provisions for uncertain tax positions are calculated in accordance with the policy outlined in Note 9.1, and are treated as income
tax payable in accordance with IAS 12.

These provisions cover litigated tox matters as well as provisions for other risks where the Group believes it is more likely than not
that there would be a successful challenge by a tax authority to positions it has taken inits tax filings. By its nature, litigation can
resultin sharp fluctuations in cash flow, both in and out, relating to taxes. Currently, management does not expect any material
adjustments to these provisions in 2024.

During the year the provisions for uncertain tax positions have reduced to £6.3m (2022: £6.8m). The decrease of £0.5m
(2022: £0.1m) can be explained by the expiration of the statute of limitations on certain other exposures, £1.3m (2022: £1.3m),
a £0.3m credit (2022: 0.5m charge) in relation to an Indonesian tax audit, £nil (2022: £0.4m) charge on a Spanish tax audit,

a £1.3m charge (2022: £nil) following a Polish tax audit and foreign exchange movements on the remaining balances,

£0.2m credit (2022: £0.3m charge).
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9.6

10.

101

10.2

Income Tax Charge continued

Keyfactorsimpacting the sustainability of the headline effective tax rate are asfollows:

Material changesinthe geographic mix of profits

The Group's headline effective tax rate is sensitive to changes in the geographic mix of profits and level of profits and reflects
a combination of higher rates in certain jurisdictions such as Brazil, Germany, India, Mexico and the US and o lower headline
effective tax rate injurisdictions like China and Poland.

Changesintoxrates, taxreformanditsinterpretation

Changes in tax rates and laws in the jurisdictions in which the Group operates could have a material effect on the Group's headline
effective tax rate.

Availability oftax advantagedrates

Vesuvius in China qualifies for a tax advantaged rate of 15% (rather than the headline rate of 25%) on part of its profits due to the
high-technology nature of its business. Eligibility for this rate is reviewed on a regular basis by the Chinese tax authority and was
worth approximately £0.8m in 2023 (2022: £0.4m). Without that benefit, the Group's headline effective tax rate on headline
performance would have been 0.4% higher in 2023 (2022: 0.2%).

Resolutionoftaxjudgements

At any one fime, the Group can be subject to a number of challenges by tox authorities in the jurisdictions in which it operates.
The outcome of these challenges is inherently uncertain, potentially resulting in a different tax charge from the amounts
initiolly provided.

Earningsper Share (EPS)

Earningsfor EPS

Basic and diluted EPS from continuing operations are based upon the profit attributable to owners of the Parent, as reported
inthe Group Income Statement. The table below reconciles these different profit measures.

2023 2022
£m fm
Profit attributable to owners of the Parent 118.5 181.1
Adjustments for separately reported items:
Amortisation of acquired intangible assets 10.3 104
Restructuring charges - -
Vacant site remediation costs - -
Guaranteed minimum pensions (GMP) equalisation charge - -
Income tax credit . (3.1) (39.1)
Headline profit attributable to owners of the Parent 125.7 152.4
Weightedaverage numberofshares
2023 2022
millions millions
For calculating basic and headline EPS 269.1 269.6
Adjustment for potentially dilutive ordinary shares 3.0 1.9
For calculating diluted and diluted headline EPS 27247 271.5

For the purposes of calculating diluted and diluted headline EPS, the weighted average number of ordinary shares is adjusted to
include the weighted average number of ordinary shares that would be issued on the conversion of all potentially dilutive ordinary
shares expected to vest, relating to the Company's share-based payment plans. Potential ordinary shares are only treated os
dilutive when their conversion to ordinary shares would decrease EPS or increase loss per share.
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10. Earningsper Share (EPS) continued

10.3 Pershareamounts

2023 2022
pence pence
Earnings per share
-reported basic 44.0 67.2
-reported diluted 43.6 66.7
- headline basic 46.7 56.5
~headline diluted 46.2 56.1
11. CashGeneratedfrom Operations
2023 2022
Notes £m fm
Operating profit 190.1 216.8
Adjustments for:
Amortisation of acquired intangible assets 15 10.3 10.4
Restructuring charges ’ - -
Vacant site remediation costs - -
Trading profit 200.4 227.2
Gain on disposal of non-current assets (2.5) (0.1)
Depreciation and amortisation 14 57.8 55.5
Defined benefit retirement plans net charge 5.2 5.6
Net decrease in inventories 18 9.9 2.2
Net decrease/(increase) in trade receivables 17 2.6 9.2)
Net increase/(decrease) in trade payables 27 8.3 (28.0)
Net (increase)/decrease in other working capital (0.5) 24.7
Qutflow related to restructuring charges 6 (0.8) (1.5)
Defined benefit retirement plans cash outflows 25 (7.4) (6.3)
Vacant site remediation costs paid (1.0) (1.8)
Cash generated from operations 272.0 268.3

12. CashandCashEquivalents

121 Accountingpolicy

Cash and short-term deposits in the Group balance sheet consist of cash at bank and in hand, and short-term deposits with
original maturity of three months or less. Bank overdrafts that are repayable on demand and form an integral part of the

Group's cash management are included as a component of cash and cash equivalents for the purpose of the Group Statement

of Cash Flows.

2023 2022

£m £m

Cash af bank and in hand 164.2 184.2
Bank overdrafts (3.4 (4.4)
Cash and cash equivalents in the Group Statement of Cash Flows 160.8 179.8

Cashis held both centrally and in operating territories. There is no restricted cash. For certain territories including Argenting,

China, Egypt, India and Russia cash is more readily used locally than for broader Group purposes.
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13.

14.

141

Reconciliationof Movement in Net Debt

Balance Balonce

asat Foreign asat

1 January exchange Fair value Non-cash Cash 31 December

2023 adjustments losses movements’ flow 2023

£m fm £m £m £m £m

Cash and cash equivalents

Cash at bank and in hand 184.2 (21.1) - - 1.1 164.2
Bank overdrafts (4.9) 0.1 - - 0.9 (3.4)
179.8 (21.0) - - 2.0 160.8
Borrowings, excluding bank overdrafts (440.2) 11.9 - (33.6) 61.3 (400.6)
Capitalised arrangement fees 27 - - (0.9) - 1.8
Derivative financial instruments 2.7 - (2.2) - - 0.5
Net debt (255.0) (9.1) (2.2) (34.5) 63.3 (237.5)
Balance Balance

asat Foreign asat

1 Januory exchonge Fair value Non-cash Cosh 31 December

2022 adjustments gains  movements’ flow 2022

£m £m £m fm fm £m

Cash and cash equivalents

Cash at bank and in hand 169.1 0.1 - - 15.0 184.2
Bank overdrafts 6.7) (0.3) - - 2.6 (4.4)

162.4 (0.2) - - 17.6 179.8
Borrowings, excluding bank overdrafts (440.3) (25.4) - (11.5) 37.0 (440.2)
Capitalised arrangement fees 33 - - (0.6) - 2.7
Derivative financial instruments (2.5) - 5.2 - - 2.7
Net debt (277.7) (25.6) 52 (12.1) 54.6 (255.0)

* £31.2m (2022: £11.5m) of new leases were entered into during the year.

Net debt is a measure of the Group’s net indebtedness to banks and other external financial institutions and comprises the
total of cash and short-term deposits, current and non-current interest-bearing borrowings, derivative financial instruments
and lease liabilities.

Property, Plantand Equipment

Accountingpolicy

Freehold land and construction in progress are carried at cost less accumulated impairment losses. Other items of property,

plant and equipment are carried at cost less accumulated depreciation and accumulated impairment losses. Costs are capitalised
only when itis probable that they will result in future economic benefits flowing to the Group and when they can be measured
reliably. Costs are capitalised to construction in progress where an asset is being developed. This is then transferred to the relevant
asset class and depreciated when the asset is ready for use. All other repairs and maintenance expenditures are charged to the
Group Income Statement in the period in which they are incurred.

Freehold land is not depreciated as it has aninfinite life. Depreciotion on other items of property, plant and equipment begins
when the asset is available for use and is charged to the Group Income Statement on a straight-line bosis so as to write off the
cost less the estimated residual value of the asset over its estimated useful life as follows:
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14.

14.1

14.2

Property, Plant and Equipment continued

Accountingpolicy continued

Asset category Estimated useful life
Freehold property between 10 and 50 years
Leosehold property the term of the lease
Right-of-use assets shorter of the asset's useful life and lease term
Plant and equipment —motor vehicles and information technology equipment between 1 and 5 years
—other between 3 and 15 years

The depreciation method used, residual values and estimated useful lives are reviewed annually and changed, if appropriate.

As describedin Note 16.1, an asset's carrying amount is immediately written down to its recoverable amount if its carrying amount
is greater than its estimated recoverable amount. Gains and losses arising on disposals are determined by comparing sales
proceeds with carrying amount and are recognised in the Group Income Statement.

Movementinnetbookvalue

Right-of-use Right-of-use
assets—tond assets - plant
Freehold  Leasehold  &buildings &equipment Plantond Construction

property property (Note28.2) (Note28.2) equipment inprogress Total
£m £m £m £m £m £m £m

Cost
As at 31 December 2021 and 1 January 2022 245.0 0.7 39.1 29.0 572.7 41.2 927.7
Exchange adjustments 16.0 - 1.7 1.9 371 38 60.5
Copital expenditure additions 7.3 - 33 8.1 208 59.9 99.4
Acquisitions through business combinations 1.1 - 2.2 - 0.2 - 35
Disposals (1.6) - (1.1) (3.9) (14.9) 0.5) (21.5)
Reclassifications 1.3 - - (0.2) 27.4 (28.6) (0.1)
As at 31 December 2022 and 1 January 2023 269.1 0.7 45.2 35.4 643.3 75.8  1,069.5
Exchange adjustments (8.3) - (3.3) (1.7) (22.6) (0.8) (36.7)
Capital expenditure additions 15.8 - 15.3 16.0 45.6 24.6 117.3
Disposals (3.9 (0.6) (3.6) (6.2) (18.8) (0.2) (33.3)
Reclassifications 6.1 - - - 10.1 (16.2) -
As at 31 December 2023 278.8 0.1 53.6 43.5 657.6 83.2 1,116.8
Accumulated depreciation and impairment losses
As at 31 December 2021 and 1 January 2022 117.8 0.7 10.1 16.1 430.5 - 575.2
Exchange adjustments 8.0 - 0.4 1.0 29.0 - 38.4
Depreciation charge 7.3 - 5.7 68 354 - 55.2
Impoirment 0.9 - 0.5 - 0.1 - 1.5
Disposals (0.4) - 1.1 (2.9 (13.9) - (18.3)
Reclassifications 3.9 - - (0.1) (3.9) - (0.1)
As at 31 December 2022 and 1 January 2023 137.5 0.7 15.6 20.9 477.2 - 651.9
Exchange adjustments (3.3) - (1.5) (1.0) (17.1) - (22.9)
Depreciation charge 7.6 - 5.8 8.4 35.6 - 57.4
Impairment - - - - - - -
Disposals (2.9) (0.6) (3.4) (53) (18.2) - (30.9)
Reclossifications 1.7 - - - (1.7) - -
As at 31 December 2023 140.6 0.1 16.5 23.0 475.8 - 656.0
Net book value as at 31 December 2023 138.2 - 37.1 20.5 181.8 83.2 460.8
Net book value as at 31 December 2022 131.6 - 29.6 14.5 166.1 75.8 417.6

Net book value as at 31 December 2021 127.2 - 29.0 12.9 142.2 41.2 352.5
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14.2

15.

Property, Plant and Equipment continued

Movementinnetbookvalue continued

Capital expenditure on customer-installation assets was £8.4m (2022: £7.5m).
Capital commitments as at 31 December 2023 were £25.9m (31 December 2022: £36.8m).

The impact of climate change has been considered in the review of carrying values to consider whether there are indications of
materiolimpairment arising from the potential physical risks arising from climate change. We have notimpaired any assets this
year as a result of this exercise. We have also considered the impact of climate change on the estimation of useful lives and no
materiol impacts were noted.

Intangible Assets

Intongible assets comprise goodwill, other intangible assets that have been acquired through business combinations, and
software costs.

Accountingpolicy

(a) Goodwill

Goodwill arising in @ business combination is initially recognised as an asset at cost, measured as the excess of the aggregate of
the acquisition-date fair value of the consideration transferred and the amount of any non-controlling interest acquired over
the net of the acquisition-date fair value amounts of the identifiable assets acquired and liobilities assumed. When the excessis
negative, a bargain purchase gain is recognised immediately in profit or loss. Goodwillis subsequently measured at cost less
accumulated impairment losses, with impairment testing carried out annually, or more frequently when there is an indication
that the cash-generating unit (CGU) to which the goodwill has been allocated may be impaired. On disposal of a business,

the attributable amount of goodwill is included in the calculotion of the profit or loss on disposal.

(b) Otherintangible assets

Intangible assets other than goodwill are recognised on business combinations if they are separable, or if they arise from
contractual or other legal rights, and their value can be measured reliably. They are initially measured at cost, which is equal

to the acquisition-date fair value, and subsequently measured at cost less accumulated amortisation chorges and accumulated
impaoirment losses. Other intangible assets are subject to impairment testing when there is an indication that an impairment

loss may have been incurred and are amortised over their estimated useful lives.

(c)Researchanddevelopment costs

The Group's research activity involves long-range, ‘blue sky' investigation, the findings from which may be used in the future to
develop new or substantially improved products. Expenditure on research activities is recognised in the Group Income Statement
as anexpense in the year inwhichitisincurred.

Development is the application of research findings for the production of new or substantially improved products, processes

and services before the start of commercial production. Development expenditure is capitalised only if the expenditure can be
measured reliably, the product or process is technically and commercially feasible, future economic benefits are probable and the
Group intends to and has sufficient resources fo complete development and to use or sell the asset. Otherwise, it is recognised in
the Group Income Statement as an expense in the year in which it is incurred. Capitalised development expenditure, where there
is any, is stated at cost less accumulated amortisation and impairment losses.

In determining whether development expenditure is capitalised os an intangible asset, monagement considers whether the
strictintangible asset recognition criteria set out in IAS 38 Intangible Assets have been met at the time the expenditure is incurred.
In making this determination, management recognises that a significant amount of the development expenditure undertaken

by the Group is focused on dealing with local customer technical support issues and incremental developments to existing
products as opposed to new or substontially improved products, and that at the time the feasibility of the project is determined,

a significant proportion of the development expenditure for that project has already been incurred. In 2023 and 2022 no projects
met the criteria for IAS 38 capitalisation.

(d) Software

The costs of ERP system implementations, including the purchase cost of the software and the time costs of employees directly
involved in the implementation work is capitalised and amortised over a period of no more than ten years.
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15.

15.2

15.3

Intangible Assets continued

Movementinnetbookvalue

Other Other
acquired acquired
intangible 2023 intangible 2022
Goodwill ossets  Software total Goodwill assets  Software total
Note £m £m £m £m fm £m £m £m
Cost
As at 1 January 657.9 2929 10.8 961.6 614.2 285.7 6.7 906.6
Reclassification of
non-compete agreements
to goodwill* - - - - 0.9 (0.9) - -
Exchange adjustments (27.0) (5.6) 0.2 (32.4) 42.4 8.1 05 51.0
Capital expenditure additions - - 8.0 8.0 - - 45 4.5
Disposals - - (0.2) (0.2) - - (0.9) 0.9)
Business combinations 19 - - - - 0.4 - - 0.4

Reclassifications - - - - - - - -
As at 31 December 630.9 287.3 18.8 937.0 657.9 2929 10.8 961.6

Accumulated amortisation
and impairment losses

As at 1 January - 2211 3.0 2241 - 206.7 3.1 209.8

Exchange adjustments - (3.4) 0.2) (3.6) - 4.0 0.2 4.2

Amortisation charge

for the year - 10.3 0.4 10.7 - 10.4 0.3 10.7

Impairment - - - - - - 0.3 0.3

Disposals - - 0.2) (0.2) - - (0.9 (0.9
Reclossifications - - - - - - - -
As ot 31 December - 228.0 3.0 231.0 - 2211 3.0 2241

Net book value as at
31 December 630.9 59.3 15.8 706.0 657.9 71.8 7.8 737.5
* Thevalues ond useful lives of URlintangibles in the 2021 Annual Report and Financial Statements were provisional. Further valuation work in 2022
determined that there were no non-compete agreements that could be separately identified from gooduwill.
Ofthe £18.8m (2022: £10.8m) software cost as at 31 December 2023, £14.2m (2022: £6.8m) wos in the course of construction.

Amortisation charge of £10.3m (2022: £10.4m) in respect of other acquired intangible assets includes £5.3m (2022: £5.4m)
recognised in respect of Foseco customer relationships, £3.6m (2022: £3.6m) in respect of the Foseco trade name and
£1.4m (2022: £1.4m) in respect of North American Advanced Refractories intangible assefs.

The impact of climate change has been considered in the review of carrying values to consider whether there are indications

of material impairment arising from risks of climate change. We have not impaired any intangible assets this year os a result

of this exercise. We have also considered the impact of climate change on the estimation of useful lives and no materialimpacts
were noted.

Analysis of goodwill by cash-generating unit (CGU)

Goodwill acquired in a business combination is allocated to each of the Group's CGUs expected to benefit from the synergies of
the combination. For the purposes of impairment testing, the Directors consider that the Group has four CGUs: Steel Advanced
Refractories, Steel Flow Control, Steel Sensors & Probes, and the Foundry Division. These CGUs represent the lowest level within
the Group at which goodwill is monitored (Note 16.2).

2023 2022

£m £m
Steel Flow Control 275.1 286.8
Steel Advanced Refractories 146.1 152.5
Foundry 209.7 218.6

Total goodwill 630.9 657.9
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15.

15.4

15.5

16.

16.1

Intangible Assets continued

Analysisof other acquiredintangible assets

Other acquired infangible assets are amortised on a straight-line basis over their estimated useful lives. The assets acquired and
their remaining useful lives are shown below.

Net book Net book
Remaining value asat value as at
usefullife  31Dec2023  310Dec 2022
years £m fm

Steel Flow Control, Steel Advanced Refractories & Foundry
- Foseco customer relationships (useful life: 20 years) 4.3 22.5 28.9
- Foseco trade name (useful life: 20 years) 43 15.4 19.0

Steet Advanced Refractories

-URI customer relationships (useful life: 20 years) 18.0 5.9 6.6
- URI know-how (useful life: 20 years) 18.0 4.7 5.2
- CCPI customer relationships (useful life: 20 years) 15.2 10.8 12.1
Total 59.3 718

Analysis of software

Software comprises Enterprise Resource Planning tools in use and being developed. The software is installed on Vesuvius' servers
ond the Group has complete ownership of the assets.

Impairment of Tangible and Intangible Assets

Accountingpolicy

The Directors regularly review the performance of the business and the external business environment to determine whether there
is any indication that the Group's tangible and intangible assets have suffered an impairment loss. If such indication exists, the
higher of the volue in use and the fair value less costs to sell off the asset is estimated and compared with the carrying value in
order to determine the extent, if any, of the impairment loss. Where it is not feasible to estimate the recoverable amount of an
individual asset, the Directors estimate the recoverable amount of the CGU to which the asset belongs. In addition, goodwill is
tested forimpairment on an annual basis. Goodwill acquired in a business combination is allocated to each of the Group's CGUs
expected to benefit from the synergies of the combination and the Directors carry out annual impairment testing of the carrying
value of each CGU, to assess the need for any impairment of the carrying value of the associated goodwill and other intangible
and tangible assets.

For the purpose of impairment testing, the recoverable amount of an asset or CGU is the higher of (i) its fair value less costs
toselland (i) its value in use. If the recoverable amount of a CGU is less than its carrying amount, the resulting impairment

loss is allocated first to reduce the carrying amount of any goodwill allocated to the CGU and then to the other assets of the

CGU pro rata on the basis of the carrying amount of each asset inthe CGU. Animpairment loss recognised for goodwill is not
reversed in a subsequent period. Animpairment loss recognised in a prior year for an asset other than goodwill may be reversed
where there has been a sustained change in the estimotes used to measure the asset's recoverable amount since the impairment
loss was recognised.

Key assumptions andmethodology

The key assumptions in determining value in use are projected cash flows, growth rates and discount rates. These are disclosed
as critical accounting estimates in Note 3.5.

Projected cash flows for the next three years have been based on the latest Board-approved budgets and strategic plans.

They reflect management’s expectations of revenue, EBITDA growth, capital expenditure, working capital and adjusted
operating cash flows, based on past experience and future expectations of business performance, and take into account the
cyclicality of the business in which the CGU operates. Cash flows beyond the period of the strategic plans have been extropolated
using a perpetuity growth rate of 2.5% (2022: 2.5%). The growth rote has been calculated using GDP growth forecasts published
by the International Monetary Fund for the Group's end-markets. These GDP growth forecasts have been weighted to reflect the
Group's weighted average sales in each end-market during 2023.

The cash flows have been discounted to their current value using pre-tax discount rates, that reflect current market assessments of
the time value of money and the risks specific to the cosh-generating unit. The assumptions used in the calculation of the discount
rates for each CGU have been benchmarked to externally availoble dota. These are industry-specific beta coefficients, risk-free
rates and equity risk premiums.
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17.2

Impairment of Tangible and Intangible Assets continued

Key assumptions andmethodology continued

As a consequence of re-examining the inputs for each component, we have reduced our discount rates for 2023. The pre-tax
discount rates used for the Steel Flow Control and Steel Advanced Refractories were in the range of 12.3%-12.6% (2022: 15.0%)
ond for the Foundry CGU was 13.6% (2022: 14.9%). There is no goodwill or intangible assets in the Steel Sensors & Probes CGU.

The Group carried out its annual goodwill impairment test as ot 31 October 2023 (2022: 31 October 2022) utilising the discount
rates above and applying them to the latest Board-approved cash flows fo calculate avalue in use (VIU') . The Group also
considered a valuation from its market capitalisation and other market dota to determine a Fair Value Less Costs to Disposal
(FVLCD?). The recoverable amount (higher of VIU and FVLCD) of each CGU significantly exceeded its carrying value, therefore
noimpairment charges have been recognised. The recoverable amount of each CGU was also checked against its carrying value
as at 31 December 2023 ond no impairment triggers were identified.

The Directors have considered the impact of climate change on expected future cash flows, including the modelling of impact of
climate change scenarios set out in the Sustainability section in the Strategic Report and expected capital expenditure required
to achieve the Group's net zero targets and other assumptions used for goodwillimpairment testing. This did not resultin an
impairment scenario for goodwill.

Sensitivity of impairment reviews

Steel Flow Control (FC), Steel Advanced Refractories (AR) and the Foundry Division are the key CGUs. There is no goodwill or
intangible assets in the Stee! Sensors & Probes CGU. The recoverable amount of all CGUs exceeded their carrying value onthe
basis of the assumptions set out above and any reasonably possible changes thereof, with the exception of AR where a reasonably
possible change could lead to an impairment. A sensitivity analysis was carried out using reasonably possible changes to the

key assumptions as set out in the table below. The following decreases to the recoverable amount of the Group's goodwill and
intongible assets were observed:

Decrease in

recoverable  Impairment
Key assumption Relevant CGU Assumption Sensitivity value, Em  orising, £m
Free cash flow average annual AR 67.0% Decrease the free cash flows (113.6) None
growth rate (3 year) by 20%
Pre-tax discount rate AR 12.3% Increase by 3.4% (153.1) None
Combination of both key AR 67.0% and Combination of both (236.1) (62.7)
assumptions above 12.3% sensitivities above

A 2.7%increase in pre-tax discount rate and a 10% decrease in free cash flows would result in the AR CGU having o recoverable
amount equal to its carrying value.

Trade and OtherReceivables

Accountingpolicy )

Trade and other receivables are initially recognised at fair value and subsequently measured at amortised cost, using the effectiv
interest method, less impairment losses. Details on impairment of financial assets are disclosed in Note 24.

Analysisof trade and other receivables (current)

2023 2022
ECL ECL ECL ECL
Gross  provision Net  provision Gross  provision Net  provision
£m £m £m coverage’ £m £m £m  coverage'
Trode receivables
—current 308.9 (0.7) 308.2 0.2% 305.4 (2.3) 3031 0.8%
-1+t0 30 days past due 347 (0.3) 344 0.9% 51.4 (1.6) 498 3.1%
- 31 to 60 doys past due 10.1 (0.7) 9.4 6.9% 14.1 (0.6) 13.5 4.3%
- 6110 90 days past due 2.5 (0.3) 22 12.0% 7.3 0.2) 7.1 2.7%
-over 90 days past due 27.3 (24.6) 27 90.1% 354 (28.1) 73 79.4%
Trade receivables 383.5 (26.6) 356.9 413.6 (32.8) 3808
Other receivables 78.4 65.3
Prepayments 25.2 30.8
Total trade and other receivables 460.5 476.9

1. ECL (Note 24.2 (c) (ii)) provision coverage is expected credit loss provision divided by gross trade receivables.
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18.2

19.

Trade and Other Receivables confinued

Analysis of trade and other receivables(current) continued

There is no significant difference between the fair value of the Group's trade and other receivables balances and the amount at
which they are reported in the Group Balance Sheet.

Historical experience has shown that the Group's trode receivable provisions are maintained at levels that are sufficient to absorb
actual bad debt write-offs, without being excessive. The Group considers the credit quality of financial assets that are neither
past due norimpaired as good.

Included within Other receivables are banker's drafts of £37.6m (2022: £32.5m). The maijority of these notes relate to customers

in China and have typical maturities of six months from the issuing date. The full amount of revenue is recognised from the
customer when performance obligations are satisfied in accordance with IFRS 15. Other receivables also include VAT receivables
of £28.0m (2022: £23.3m) and insurance reimbursements (see Note 29.2) of £2.2m (2022: £1.7m).

Otherreceivables(non-current)

Non-current other receivables of £26.8m (2022: £33.7m) include insurance reimbursements (see Note 29.2) of £21.4m
(2022: £25.1m) and prepaid taxes of £1.7m (2022: £1.8m).

The Group applies the expected credit loss model under IFRS 9 1o these other receivables. The expected credit loss for
other receivablesis immaterial.

The maximum exposure to credit risk at the end of the reporting period is the net carrying amount of these trade and
other receivables.

Impairmentoftrade and otherreceivables

Detuails relating to the impairment of trade receivables are disclosed in Note 24.

Inventories

Accountingpolicy

Inventories are stated at the lower of cost and net realisable value. Cost comprises expenditure incurred in purchasing or
manufacturing inventories together with all other costs directly incurred in bringing the inventory to its present location and
condition and, where appropriate, attributable production overheads based on normal activity levels.

The standard cost method is used for measurement of the cost of inventories in some locations. Standard costs are regularly
reviewed and, if necessary, revised in light of current conditions. Other locations measure the cost of inventories using actual
costs. Net realisable value represents the estimated selling price less all estimated costs of completion and costs to be incurred
in marketing, selling and distribution. The amount of any write-down of inventories to net realisable value is recognised as an
expense in the year in which the write-down occurs.

The Group differentiates between work in progress (inventory that will be used in manufacturing processes and is not normally
sold to third parties) and semi-finished goods (inventory that is considered as partially complete in end-to-end manufacturing
processes and can be sold to a third party in its current state or used for further manufacturing).

Analysis ofinventories

2023 2022

£m £m

Row materials 96.9 104.6
Work in progress 20.6 220
Semi-finished goods 24.4 21.4
Finished goods 149.1 168.0
Total inventories 291.0 316.0

The cost of materials recognised as an expense and included in manufacturing costs of continuing operations in the Group Income
Statement during the year was £853.5m (2022: £923.1m). 2022 comparatives for cost of materials recognised as an expense have
been restated following review during 2023 where an arithmetic error was identified. This restatement did not impact the Income
Statement or the balance sheet, it was purely a disclosure item.

The net inventories of £291.0m include a provision for obsolete stock of £19.7m (2022: £20.5m). There were inventory write-downs
of £3.0m (2022: write-downs of £7.7m).
Acquisitions and Divestments

The Group did not acquire any material interests in any companies during the year ended 31 December 2023. There was no
contingent consideration paid during the year ended 31 December 2023.
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21.

Issued Share Capital

Accountingpolicy

Equity instruments issued by the Company are recorded as the proceeds received, net of direct issue costs.

Where shares are redeemed or purchosed as part of a share buyback programme, a sum equal to the amount by which the
Company’s share capital is diminished on cancellation of the shares is transferred to the capital redemption reserve.

Analysis ofissued share capital
2023 2022
Nominal Nominal
Number value Number value
Allotted, issued and fully paid ordinary shares of 10p each m £m m £m
Asat 1 January 278.5 27.8 278.5 27.8
Share buyback (0.6) (0.1) - -
As at 31 December 277.9 27.7 278.5 27.8
Further information relating to the Company's share capital is given in Note 9 to the Company’s Financial Statements.
RetainedEarnings
Reserve Share Capital Other Total
for own option  redemption retained retoined
shares reserve reserve earnings earnings
Notes £m £m £m £m £m
As at 31 December 2021 and 1 January 2022 (34.5) 4.1 - 25138 2,483.4
Profit for the year - - - 181.1 181.1
Remeasurement of defined benefit liabilities/assets - - - 27.4 274
Recognition of share-based payments - 5.1 - - 5.1
Release of share option reserve on exercised
and lopsed options 1.2 (1.2) - - -
Income tax on items recognised in other
comprehensive income - - - (8.2) (8.2)
Purchase of ESOP shares (6.9) - - - (6.9)
Dividends paid 23 - - - (58.1) (58.1)
As at 31 December 2022 and 1 January 2023 (40.2) 8.0 - 2,656.0 12,6238
Profit for the year - - - 118.5 118.5
Remeasurement of defined benefit liabilities/assets - - - 8.4 8.4
Recognition of share-based payments - 7.3 - - 7.3
Release of share option reserve on exercised
and lapsed options 3.2 (3.2) - - -
Income tax on items recognised in other
comprehensive income - - - (2.0) (2.0)
Purchase of ESOP shares 1.1 - - - 1.1
Share buyback - - (3.0) - (3.0)
Dividends poid 23 - - - (60.7) (60.7)
As at 31 December 2023 (38.1) 12 (3.0) 2,720.2 2,691.2




Strategicreport  Governance  Financial statements 181

22. OtherReserves

Cosh flow

Other hedge Translation  Total other

reserves reserve reserve reserves

£m £m £m £m
As ot 31 December 2021 and 1 January 2022 (1,499.3) 1.1) 328 (1,467.6)

Exchange differences on translation of the net assets of foreign operations - - 96.1 96.1
Exchange differences on translation of net investment hedges - - (20.7) (20.7)
Net change in costs of hedging - - - -
Change in the fair value of the hedging instrument - 8.3 - 8.3
Amounts reclassified from the Income Statement - (7.5) - (7.5
As at 31 December 2022 and 1 January 2023 (1,499.3) (0.3) 108.2 (1,391.4)
Exchange differences on translation of the net assets of foreign operations - - (80.8) (80.8)
Exchange differences on translation of net investment hedges - - 7.9 7.9
Net change in costs of hedging - 0.4 - 0.4
Change in the fair value of the hedging instrument - (4.2) - (4.2)
Amounts reclassified from Net finance costs - 3.5 - 3.5
As at 31 December 2023 (1,499.3) (0.6) 35.3 (1,464.6)

Within other reserves as at 31 December 2023 is £1,499.0m (2022: £1,499.0m) arising from the demerger of Cookson Group plc,
being the excess of the Vesuvius plc share capital of £1,777.9m over the total share capital and share premium of Cookson Group
plc as ot 14 December 2012 of £278.9m.

The translation reserve in the table above comprises foreign exchange differences attributable to the owners of the Parent.
These exchange differences arise from the translation of the financiol statements of foreign operations and from the franslation
of financial instruments that hedge the Group's netinvestment in foreign operations. In addition to foreign exchange differences
attributable to the owners of the Parent, the Group Statement of Comprehensive Income includes foreign exchange differences
attributable to non-controlling interests.

Of the closing balance in the translation reserve, an £8.5m debit (2022: £7.7m debit) relates to net investment hedging
arrangements put in place on or after 1 January 2018 but discontinued as at the date of the Balance Sheet. The full closing
balance in the cash flow hedge reserve relates to continuing hedges.

The cash flow hedge reserve balance includes the cost of hedging of £0.4m debit (2022: £0.9m debit).
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Dividends paidto Equity Shareholders

2023 2022
£m £m

Amounts recognised as dividends and paid to equity shareholders during the year
Final dividend for the year ended 31 December 2021 of 15.0p per ordinary share - 40.5
Interim dividend for the year ended 31 December 2022 of 6.5p per ordinary share - 17.6
Final dividend for the yearended 31 December 2022 of 15.75p per ordinary share 42.4 -
Interim dividend for the year ended 31 December 2023 of 6.8p per ordinary share 18.3 -
60.7 58.1

A proposed final dividend for the year ended 31 December 2023 of £43.3m (2022: £42.3m), equivalent to 16.20 pence
(2022:15.75 pence) per ordinary share (TDIM: VSVS and ISIN: GBOOB82YXW83), is subject to approval by shareholders at
the Company’s Annual General Meeting on 15 May 2024 and has not been included as a liability in these financial statements.
If approved by shareholders, the dividend will be paid on 31 May 2024 to holders of ordinary shares on the register on 19 April
2024. The ordinary shares will be quoted ex-dividend on 18 April 2024. Any shareholder wishing to participate in the Vesuvius
Dividend Reinvestment Plan needs to have submitted their election to do so by 9 May 2024.

Financial Risk Management

Accounting policy

(o) Valuationof financial assetsandliabilities
The Group's financial assets and liabilities are measured as appropriate either at amortised cost or ot fair value through other
comprehensive income or at fair value through profit and loss.

IFRS 13 Fair Value Measurement requires classification of financial instruments within a hierarchy that prioritises the inputs
to fair value measurement. The three levels of the foir value hierarchy are:

Leve! 1-Unadijusted quoted prices in active markets for identical assets or liabilities
Level 2 -Inputs other than quoted prices that are observable for the asset or liability, either directly or indirectly
Level 3—-Inputs that are not based on observable market data

Trade receivables are amounts due from customers for goods sold or services performed in the ordinary course of business.
Trade receivables are recognised initially at their fair value, which is the amount of consideration that is unconditional. The Group
holds the trade receivables with the objective of collecting the contractual cash flows (held to collect) and therefore measures
them at amortised cost.

Derivatives which do not meet the hedge accounting criteria are classified as fair value through profit and loss (held for trading).

The cross-currency interest rate swops (see Note 24.2) which meet the hedging criteria are measured ot fair value through other
comprehensive income.

Loans and borrowings are initially recognised at fair value net of directly attributable transaction costs. After initial recognition,
they are measured at amortised cost, using the effective interest method.

(b)Foreign currencies

The individual financial statements of each Group entity are prepared in their functional currency, which is the currency of the
primary economic environment in which that entity operates. For the purpose of the Group Financial Statements, the results
and financial position of each entity are translated into pounds sterling, which is the presentational currency of the Group.

Reportingforeign currencytransactionsinfunctionalcurrency

Transactions in currencies other than the entity’s functional currency are initially recorded at the rates of exchange prevailing
ot the end of the preceding month or on the date of the transaction itself. At each subsequent balance sheet date:

(i) Foreign currency monetary items are retranslated ot the rates prevailing at the balance sheet date. Exchange differences
arising on the setttement or retranslation of monetary items are recognised either in the Group Income Statement or the
Group Statement of Comprehensive Income

(i) Non-monetary items meosured ot historical cost in a foreign currency are not retranslated.

Translationfromfunctionalcurrencyto presentationalcurrency

When the functional currency of a Group entity is different from the Group's presentational currency, its results and financial
position are translated into the presentational currency as follows:

(i) Assetsand liabilities are fransloted using exchange rotes prevailing ot the balance sheet date

(i) Income ond expense items are franslated ot average exchange rates for the year, except where the use of such average rates
does not approximate the exchange rate at the date of a specific transaction, in which case the transaction rate is used
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242

Financial Risk Management continued

Accountingpolicy continued
(b) Foreign currencies continued

Translation from functional currencyto presentational currency continued

(i) All resulting exchange differences are recognised in other comprehensive income and presented in the translotion reserve
in equity and are reclossified to profit or loss in the period in which the foreign operation is disposed of or liquidated.

Netinvestmentin foreignoperations

Exchange differences arising on a monetary item that forms part of a reporting entity’s net investment in a foreign operation
areinitially recognised in other comprehensive income and presented in the translation reserve in equity and reclassified to
profit or loss on disposal of the net investment.

(c) Derivative financialinstruments

The Group uses derivative financial instruments ('derivatives) to manage the financial risks associated with some of its underlying
activities and the financing of those activities. Derivatives are measured at fair value using market prices at the balance sheet
date. Any derivatives which form part of a hedge accounting relationship are designated as such on the date on which they

are executed. Any derivatives which do not form part of a designated hedge accounting relationship are classified as ‘held for
trading' for accounting purposes ond are accounted for at fair value through profit or loss. They are presented as current assets
or liabilities to the extent they are expected to be settled within 12 months after the end of the reporting period.

(d) Cashflowhedges

Changes in the fair value of derivatives designated as cash flow hedges are recognised in other comprehensive income to the
extent that the hedges are effective. Any ineffective portion would immediately be recognised in net finance costs in the profit or
loss. If a forecast transaction is no longer expected to occur, the amounts previously recognised in other comprehensiveincome
would be transferred to net finance costs in the profit or loss.

(e) Netinvestment hedges

The Group designates certain of its borrowings and derivatives as net investment hedges of its foreign operations. As with cash
flow hedges, the effective portion of the gain or loss on hedging instruments is recognised in other comprehensive income whilst
any ineffective portion would immediately be recognised in net finance costs in the profit or loss. In the event o foreign operation
is disposed of or liquidated, amounts recognised in other comprehensive income are reclassified from equity to profit or loss.

Financialriskfactors

The Group's Treasury department, acting in accordance with policies approved by the Board, is principally responsible for
managing the financial risks faced by the Group. The Group's activities expose it to a variety of financial risks, the most significant
of which are market risk and liquidity risk.

Analysisoffinancialinstruments

The following fable summarises Vesuvius' financial instruments measured ot fair value and shows the level within the fair value
hierarchy in which the financial instruments have been classified.

2023 2022
Assets Liabilities Assets Liabilities
£m £m £m £m
Investments (Level 2) 0.3 - 0.5 -
Derivatives not designated for hedge accounting purposes (Levei 2) - (0.1) 0.1 (0.1)
Derivatives designated for hedge accounting purposes (Level 2) 0.6 - 2.7 -

(a) Derivativefinancialinstruments

The Group uses derivatives in the form of forward foreign currency contracts to manage the effects of its exposure to foreign
exchange risk on trade receivables, trade payables and cash. Derivatives are only used for economic hedging purposes and not
as speculative investments.
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24. Financial Risk Management continued

24.2 Financialrisk factors continued

(o) Derivative financialinstruments continued

In 2020, the Group executed a US$86m cross-currency interest rate swap (CCIRS). The effect of this is to convert the $86m Private
Placement Notes issued in 2020 into €76.6m. US dollar cash flows under the CCIRS exactly mirror those of the Private Placement
Notes and the maturity date of the CCIRS matches the repayment date of the Notes. The CCIRS would by default be revalued
through the Income Statement; however, as it is in o designated hedging relationship, it is revalued through other comprehensive
income. The US dollar exposure is designated as a cash flow hedge of the Private Placement Notes and the euro exposure is
designated as a net investment hedge of the Group's foreign operations. The CCIRS is presented as a non-current asset or liability
asitis expected to be settled more than 12 months after the end of the reporting period.

With the exception of the CCIRS, the fair value of derivatives outstanding at the year-end has been booked through the Income
Statement in 2023. All of the fair values shown in the toble above are clossified under IFRS 13 s Level 2 measurements which
have been calculated using quoted prices from active markets, where similor contracts are traded and the quotes reflect actual
transactions in similar instruments. All the derivative assets and liabilities not designated for hedge accounting purposes reported
above will mature in 2024.

Derivative financial instruments are subject to International Swops and Derivatives Association (ISDA) agreements. Derivatives

designated for hedge accounting purposes are presented net £0.6m (2022: £2.7m), of which £0.8m cre gross assets and £0.2m
are gross liabilities (2022: gross assets £2.7m and gross liabilities £nil).

(b)Marketrisk

Market risk is the risk that either the fair values or the cash flows of the Group's financial instruments may fluctuate because
of changes in market prices. The Group is principally exposed to market risk through fluctuations in exchange rates and
interest rates.

Currencyrisk

The Group Income Statement is exposed to currency risk on monetary items that are denominated in currencies other than the
functional currency of the companies in which they are held. The currency profile of these financial assets and financiol liabilities
is shown in the table below.

2023 2022

Euro US dollar Other Euro US dollar Other

£m £m £m £m £m £m

Trade receivables 70.3 56.9 11.6 82.0 58.7 9.3

Cash at bank 6.5 12.1 2.6 10.1 9.8 0.7

Trade payables (43.0) (38.6) (17.8) (52.6) (47.4) (16.2)

Private Placement Notes (171.7) (91.1) - (175.2)  (120.7) -

Bank loans and overdrafts (42.7) - - (44.8) (0.1) (0.1)

Lease liabilities (1.3) - (1.8) (1.5) (0.3) (0.8)

Cross-currency interest rate swaps (66.4) 67.6 - (67.8) 711 -
Foreign currency forward controcts

- Buy foreign currency 0.5 2.4 0.1 0.9 4.8 -

-Sell foreign currency (26.5) (27.6) - (16.9) (22.3) -

(274.3) (18.3) (5.3) (265.8) (46.4) (7.1)

The Group has £(1.3)m (2022: £(1.4)m) of exchange differences recognised in the Income Statement of which £(0.3)m arose on the
revaluation of derivatives (2022: £(1.8)m).
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24. Financial Risk Management continued

24.2 Financialrisk factors continued

The tables below show the net unhedged monetary assets and liabilities of Group companies thot are not denominated in their
functional currency and which could give rise to exchange gains and losses in the Group Income Statement.

Netunhedged monetary (liabilities)/ossets

Euro US dollar Other Total
£m £m £m £m

Functional currency
Sterling (281.7) (22.49) 1.5 (302.6)
Other 7.4 4.1 (6.8) 4,7
As at 31 December 2023 (274.3) (18.3) (5.3) (297.9)

Net unhedged monetary (liabilities)/assets

Euro US dollar Other Total
£m £m £m £m
Functional currency
Sterling (286.9) (49.3) 1.1 (335.1)
Other 21.0 29 (8.0) 15.9
As at 31 December 2022 (265.9) (46.4) (6.9) (319.2)

As at 31 December 2023, €246.0m and $30.0m (2022: €246.0m and $60.0m) of borrowings were designated hedges of
netinvestments in €246.0m and $30.0m (2022: €246.0m and $60.0m) worth of foreign operations. In addition, the €76.6m
(2022: €76.6m) CCIRS liability has been designated as a net investment hedge of a further €76.6m (2022: €76.6m) worth of
foreign operations.

As the value of the borrowings and the CCIRS liability exactly matches the designated hedged portion of the net investments, the
relevant hedge ratio is 1:1. The net investment hedges are therefore highly effective. Itis noted that hedge ineffectiveness would
arise in the event there were insufficient euro-denominated foreign operations to be matched against the €76.6m CCIRS liability.

The total retranslation impact of the borrowings and CCIRS designated as net investment hedges was a gain of £7.9m
(2022: aloss of £20.7m).

The $86.0m CCIRS osset has been designated as a cash flow hedge of the $86.0m USPP Notes issued in 2020. As all principal and
interest cash flows under the CCIRS exactly mirror those under the USPP Notes, the cash flow hedge is highly effective. Itis noted
that hedge ineffectiveness would arise in the event of a change in the contractual terms of either the USPP Notes or the CCIRS.

Hedge effectiveness is determined at inception of the hedge relationship and through periodic effectiveness assessments,
to ensure that an economic relationship exists between the hedged item and hedging instrument.

Interestraterisk

The Group's interest rate risk principally arises in relation fo ifs borrowings. Where borrowings are held at floating rates of interest,
fluctuations in interest rates expose the Group to variability in the cash flows associated with its interest payments, ond where
borrowings are held at fixed rates of interest, fluctuations in interest rates expose the Group to changes in the fair value of its
borrowings. The Group's policy is to maintain an appropriate mix of fixed and floating rate borrowings based on the Vesuvius
trading environment, market conditions and other economic factors.
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24. Financial Risk Management continued

24.2 Financialrisk factors continued

(b)Marketrisk continued

As at 31 December 2023, the Group had $116.0m, €198.0m and £28.0m (£290.8m in total) of US Private Placement (USPP)
Notes outstanding (2022: $146.0m, €198.0m and £28.0m (£323.9m in total)), which carry a fixed rate of interest, representing
82% (2022: 81%) of the Group's total borrowings outstanding at that date. The interest rate profile of the Group's borrowings
is detailed in the tables below.

Financial liabilities (gross borrowings)

Fixed Floating

rate rate Total

£m £m £m
Sterling 28.0 215 495
US dollor . 91.1 0.1 91.2
Euro 171.7 43.4 215.1
Capitalised arrangement fees (0.7) (1.1 (1.8
As at 31 December 2023 290.1 63.9 354.0

Financiol liabilities (gross borrowings)

Fixed Flooting
rate rate Total
£m £m £m
Sterling 28.0 333 61.3
US dollar 120.7 1.9 122.6
Euro 175.2 448 220.0
Copitalised arrangement fees (0.9) (1.8) (2.7)
As at 31 December 2022 323.0 78.2 401.2

Information in respect of the currency risk management of $86.0m of US dollar-denominated fixed rate financial liabilities is
provided above in Note 24.2(a).

The floating rate financial liabilities shown in the tables above bear interest at a market convention reference rote appropriate to
each currency plus a margin. The fixed rate financial liabilities of £290.8m (2022: £323.9m) have o weighted average inferest rate
of 3.1% (2022: 3.2%) and a weighted averoge period for which the rate is fixed of 4.5 years (2022: 5.2 years).

The financial assets attract floating rate interest.

Based upon the interest rate profile of the Group's financial liabilities shown in the fables above, a 1% increase in market interest
rates would increase the finance costs charged in the Group Income Statement and the interest paid in the Group Statement of
Cash Flows by £0.6m (2022: £0.8m), and a 1% reduction in market interest rates would decrease the finance costs chargedin
the Group Income Statement and the interest paid in the Group Statement of Cash Flows by £0.6m (2022: £0.8m).

{c)Creditrisk

Credit risk arises from cash and cash equivalents, derivative financial assets and deposits with banks and financial institutions,
as well as credit exposures to customers, including outstanding receivables and other receivables.

(i) Risk management

For banks and financial institutions, apart from certain limited circumstances, Group policy is that only independently rated
entities with a minimum rating of ‘A~ are accepted as counterparties. In addition, the Group's operating companies have policies
ond procedures in place fo assess the creditworthiness of the customers with whom they do business.

(ii) Impairmentof financial assets
The Group subjects trade receivables from sales of inventory and from the provision of services to the expected credit loss model.

Whilst cash and cash equivalents are also subject to the impairment requirements of IFRS 9, the identified impairment loss
was immaterial.

The Group applies the IFRS 9 simplified approach to measuring expected credit losses, which uses a lifetime expected loss
allowance for all trade receivables and contract assets. The expected loss rates are based on the payment profiles of sales over
aperiod of 60 months before 31 December 2022 and the corresponding historical credit losses experienced within this period.
The historical loss rates are adjusted to reflect current and forward-looking information on macroeconomic factors affecting
the ability of the customers to settle the receivables. The Group has identified the current state of the economy (such as market
interest rates or growth rotes) and particular industry issues in the countries in which it sells its goods and services to be the

most relevant factors, and accordingly adjusts the historical loss rates based on expected changes in these factors.
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Financial Risk Management continued

Financialrisk factors continued

(c)Creditriskcontinued

Regardless of the analysis above, a significant increase in credit risk is presumed if a debtor is more than 30 days past due in
making a contractual payment. Where objective evidence exists that a trade receivable balance may be impaired, provision
is made for the difference between its carrying amount and the present value of the estimated cash that will be recovered.

Evidence of impairment may include such factors as a change in credit risk profile of the customer, the customer being in default
ona contract, or the customer entering bankruptcy or financial reorganisation proceedings. All significant balances are reviewed
individuolly for evidence of impairment.

Trade receivables and contract assets are written off when there is no reasonable expectation of recovery. Indicators that there
is no reasonable expectation of recovery include, amongst others, the failure of a debtor to engage in a repayment plan with the
Group, and o failure to make contractual payments for a period of greater than 120 days past due. Where loans or receivables
have been written off, the Company continues to engage in enforcement activity to attempt to recover the receivable due.

Where recoveries are made, these are recognised within the Income Statement.

The closing expected credit loss allowance for trade receivables as ot 31 December 2023 reconciles to the opening loss allowances
as follows:

2023 2022

£m £m

As at 1 January 32.8 22.7
(Decrease)/increase in expected credit loss allowance recognised in profit or loss during the year (2.6) 9.9
Receivables written off during the year as uncollectable (2.6) (0.7)
Exchange adjustments (1.0) 0.9
As at 31 December 26.6 32.8

The debit for the year shown in the table above is recorded within administration, selling and distribution costs in the Group
Income Statement.

Historical experience has shown that the Group's trade receivable provisions are maintained at levels that are sufficient to absorb
actual bad debt write-offs, without being excessive. The Group considers the credit quality of financicl assets that are neither
past due norimpaired as good.

The Group also applies the expected credit loss model under IFRS 9 to other receivables. If, ot the reporting date, the credit risk
of the receivables has not increased significantly since initial recognition, the Group measures the loss allowance at an amount
equal to 12-month expected credit losses. If the credit risk on that receivable has increased significantly since initial recognition,
the Group measures the loss allowance at an amount equal to the lifetime expected credit losses. The expected credit loss on
other receivables is not material.

(d) Liquidityrisk

Liquidity risk is the risk that the Group might have difficulties in meeting its financial obligations. The Group manages this by
ensuring it maintains sufficient levels of committed borrowing facilities and cash and cash equivalents fo meet its operational
cash flow requirements and maturing financial liobilities, whilst at all times operating within its financiol covenants. The level of
operational headroom provided by the Group's committed borrowing facilitiesis reviewed at least annually as part of the Group's
three-year planning process. Where this process indicates o need for additional finance, this is addressed on a timely basis by
means of either additional committed bank facilities or raising finance in the capital markets.

In May 2023, the Group exercised its option to request o one-year extension to the maturity of the £38.5m component of its £385m
committed bank facility not previously extended. Following the request 100% of the £385m facility now maturesin August 2026.
At the time of the extension the reference to USD LIBOR was replaced with reference to SOFR.

Asat 31 December 2023, the Group had committed borrowing facilities of £685.8m (2022: £721.9m), of which £333.4m

(2022: £322.5m) were undrawn. 100% of these undrawn facilities expire in 2026. The Group's borrowing requirements are met

by USPP, a committed syndicated bank facility of £385.0m (2022: £385.0m) and a bilateral bank facility of £10.0m (2022: £13.0m)
which is collateralised against o portion of the Group's cash in China.

USPP Notes issued as at 31 December 2023 amounted to £290.8m ($116.0m, €198.0m and £28.0m) and had o weighted average
period to maturity of 4.5 years. $30.0m was repaid in December 2023 from existing cash resources. €15.0m and $60.0m are
repayable in 2025, £€100.0m and $26.0m in 2027, $30.0m in 2028, €50.0m in 2029 and €33.0m and £28.0m in 2031. The moturity
analysis of the Group's gross borrowings (including interest) is shown in the tables below. The cash flows shown are undiscounted.
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Financial Risk Management continued

Financialrisk factorscontinued

(d) Liquidityrisk continued
Between Between Total

Within tand2 2and5S Over contractual Carrying

1year years years Syears  cashflows amount
As at 31 December 2023 £m £m £m £m £m £m
Trade payobles 236.4 - - - 236.4 236.4
Loans and overdrafts 223 68.0 196.9 103.9 391.1 355.8
Lease liobilities 13.5 12.2 17.0 19.4 62.1 48.2
Capitalised arrangement fees - . - - - (1.8)
Derivative liability 0.1 - - - 0.1 0.1
Total financial liabilities 2723 80.2 213.9 1233 689.7 638.7

Between Between Total

Within Tand2 2and 5 Over contractual Coarrying

1year years years Syears  cosh flows amount
As at 31 December 2022 £m £m £m £m f£m £m
Trade payables 2395 - - - 2395 239.5
Loans and overdrafts 52.6 9.2 255.3 133.4 450.5 403.8
Lease liabilities 123 9.2 13.2 13.5 48.2 40.8
Capitalised arrangement fees - - - - - (2.7)
Derivative liability 0.1 - - - 0.1 0.1
Total financial liabilities 304.5 18.4 268.5 146.9 738.3 681.5

Capitalised arrangement fees shown in the tables above, which have been recognised as a reduction in borrowings in the Financiat
Statements, amounted to £1.8m as at 31 December 2023 (31 December 2022: £2.7m), of which £0.6m (2022: £0.9m) related to the
USPP and £1.2m (2022: £1.8m) related to the Group's syndicated bank facility.

The carrying amount of lease liabilities falling due within one year wos £13.5m (2022: 12.3m). The carrying amount of lease
liobilities falling due after more than one year was £34.7m (2022: £28.5m).

Capitalmanagement

The Company considers its capital o be equal to the sum of its total equity, disclosed on the Group Balance Sheet, and net debt
(Note 13). It monitors its capital using a number of KPIs, including free cash flow, average working capital to sales ratios, net debt
to EBITDA ratios and ROIC (Note 35). The Group's objectives when managing its capitol are:

- Toensure that the Group and all of its businesses are able to operate as going concerns and ensure that the Group operates
within the financial covenants contained within its debt facilities

— To have available the necessary financial resources to allow the Group to invest in areas that may deliver acceptable future
returns fo investors

- To maintain sufficient financial resources to mitigate against risks and unforeseen events
- To maximise shareholder value through maintaining an appropriate balance between the Group's equity and net debt

The Group operated within the requirements of its debt covenants throughout the year and has sufficient liquidity headroom
within its committed debt facilities. Details of the Group's covenant compliance and committed debt facilities can be found in
the Strategic Report on page 76.
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Employee Benefits

Accountingpolicy

The net liability or net surplus recognised in the Group Balance Sheet for the Group's defined benefit plans is the present value of
the defined benefit obligation at the balance sheet date, less the fair value of the plan assets. The defined benefit obligation is
calculated by independent actuaries using the projected unit credit method and by discounting the estimated future cash flows
using interest rates on high-quality corporate bonds that have durations approximating the terms of the related pension licbility.

Any asset recognised in respect of a surplus arising from this calculotion is limited fo the asset ceiling, where this is the present value
of any economic benefits available in the form of refunds or reductions in future contributions in respect of the plans. The Group
has an unconditional right to a refund of the UK surplus, as defined under IFRIC 14, and considers that the possibility that a surplus
could be reduced or extinguished by discretionary actions by the Trustee does not affect the existence of the asset ot the end of the
reporting period. The Group therefore recognises o pension asset with respect to the scheme volued on an IAS 19 basis. No liability
is recognised with respect o further funding contributions.

The expense for the Group's defined benefit plans is recognised in the Group Income Statement as shown in Note 25.8. Actuarial
gains and losses arising on the assets and liabilities of the plans are reported within the Group Statement of Comprehensive
Income; and gains and losses arising on settlements and curtailments are recognised in the Group Income Statement in the
same line as the item that gave rise to the senlemeQT or curtailment or, if material, seporately reported as a component of
operating profit.

Grouppost-retirement plans

The Group operates a number of pension plans around the world, both defined benefit and defined contribution, and accounts
for them in accordance with IAS 19, There are also some jubilee arrangements (other long-term benefits plans) which, while they
do not need to be included in the detailed disclosures under 1AS 19, have been included in the analysis below.

The Group's principal defined benefit pension plans are in the UK and the US, the benefits of which are based upon the final
pensionable salaries of plan members. The assets of these plans are held separately from the Group in trustee-administered
funds. The Trustees are required fo act in the best interests of the plans’ beneficiaries. The Group also has defined benefit
pension plans in other territories but, except for those in Germany, these are not individually material in relation to the Group.

(o) Defined benefit pension plans-UK

The Group's main defined benefit pension plan in the UK ('the UK Plan’) is closed to new members and to future benefit accrual.
The existing plon wos established under a trust deed and is subject to the Pensions Act 2004 and guidance issued by the UK
Pensions Regulator.

In November 2021, the Trustee of the Vesuvius Pension Plan signed a pension insuronce buy-in agreement with Pension Insurance
Corporation plc (PIC). This buy-in secured an insurance osset from PIC that matches the remaining pension liabilities of the UK
Plan, with the result that the Company no longer bears any investment, longevity, interest rate or inflation risks in respect of the
UK Plan. All benefits in the UK Plan (with the exception of a small amount of benefits expected to arise in future as a result of
guaranteed minimum pensions (GMP) equalisation) ore now insured with PIC.

There is a‘long-term scheme-specific funding standard'in Part 3 of the Pensions Act 2004. In terms of Part 3, the UK Plan s subject
to a requirement (‘the statutory funding objective’) that it must have sufficient and oppropriate assets fo cover its technical
provisions. Such technical provisions are determined as part of the triennial valuation. Under the rules of the UK Plan, the Trustee,
after consultation with the Company, has the power to set the funding contributions taking into account the results of the triennial
valuation and the Pension Act 2004 legislation. Following the buy-in referred to above, no further contributions are expected to

be paid to the UK Plan by the Company, and the cost of GMP equalisation will be met out of the surplus UK Plon assets.

(b) Defined benefit pension plans-US

The Group has several defined benefit pension plans in the US, providing retirement benefits based on final salary or o fixed
benefit. The Group's principal US defined benefit pension plans are closed to new members and to future benefit accrual for
existing members. Actuarial valuations of the US defined benefit pension plans are carried out every yeor and the last full
valuation wos carried out as at 31 December 2023. At that date, the market value of the plan assets was $48.7m, representing
a funding level of 77.8% of funded accrued plan benefits at that dote (using the projected unit method of valuation) of $62.6m.
Funding levels for the Group's US defined benefit pension plans are based upon annual valuations carried out by independent
qudlified actuaries and are governed by US Government regulations.

The Group’s US qualified defined benefit pension plan is subject to the minimum contribution requirements of the Internal Revenue
Code Sections 412 and 430. Contributions are determined by trustees, in consultation with the Company, based on the annual
valuations which are submitted to the Internal Revenue Service. During the fiscal year beginning 1 January 2023, total minimum
required contributions were $nil. Under these funding lows and based on the plan deficit, the required minimum annuol
contribution for the 2024 fiscal year is expected to be $3.2m and the required annual contributions for the period 2025-2026

are expectedto beinthe $1.3mto $2.3m range. No contributions were made during 2023.
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Employee Benefits continued

Group post-retirement plans continued

(c) Defined benefit pension plans-Germany

The Group has several defined benefit pension arrangements in Germany which are unfunded, as is common practice in that
country. The main plan was closed to new entrants on 31 December 2016 and replaced by a defined contribution plan for new
joiners. The German defined benefit plan contains mainly direct pension promises based on works council agreements as well
as on some individual pension promises. The legal framework is the German Company Pensions Act ('Betriebsrentengesetz).
The planis unfunded (book reserved) and the Compony pays all benefit payments when they fall due.

(d) Defined benefit pension plans-rest of theworld and other post-retirement benefits

The Group has several defined benefit pension arrangements across the rest of the world (ROW), the largest of which are in
Belgium. The net liability of the ROW plans at 31 December 2023 was £8.3m (2022: £9.2m). The Group also has liabilities relating
to medical insurance arrangements and termination plans which provide for benefit to be paid to employees on retirement.

The net liability of these other post-retirement benefits as at 31 December 2023 was £9.9m (2022: £9.4m).

(e) Defined contribution pension plans

The total expense for the Group's defined contribution plans in the Group Income Statement amounted to £12.1m (2022: £10.8m)
and represents the contributions payable for the year by the Group to the plans.

(f) Multi-employerplans

Due to collective agreements, Vesuvius in the US participates, together with other enterprises, in union-run multi-employer
pension plans for temporary workers hired on sites. These are accounted for as defined contribution plans.

Post-retirementliability valuation

The main assumptions used in calculating the costs and obligations of the Group's defined benefit pension plans, as detailed
below, are set by the Directors after consultation with independent professionally qualified actuaries and include those used
to determine regulor service costs and the financing elements related to the plans’ assets and liabilities. It is the Directors’
responsibility to set the assumptions used in determining the key elements of the costs of meeting such future obligations.
Whilst the Directors believe that the assumptions used are appropriate, o change in the assumptions used could offect the
Group's profit and financial position.

(o) Mortality assumptions

The mortality assumptions used in the actuarial valuations of the Group's UK, US and German defined benefit pension liabilities
are summarised in the table below and have been selected to reflect the characteristics and experience of the membership of
those plans.

For the UK Plan, the assumptions used have been derived from the Self-Administered Pension Schemes (‘SAPS S3') Alitable, with
future longevity improvements in line with the ‘core’ mortality improvement tables published in 2022 by the Continuous Mortality
Investigation (CMI), with a long-term rate of improvement of 1.25% per year. For the Group's US plans, the assumptions used have
been based on the Pri-2012 mortality tables and MP-2021 projection scale. The Group's major plans in Germany have been valued
using the modified Heubeck Richttafeln 2018G mortality tables. In respect of the life expectancy tables below, current pensioners
are assumed fo be 65 years old, while future pensioners are assumed to be 45 years old.

2023 2022

UK US Germany UK US Germany
Life expectancy of pension plan members years years years years yeors years
Age to which current pensioners are expected to live:
-Men 86.8 85.6 85.8 87.2 85.0 85.6
-Women 88.6 87.6 89.2 89.0 87.0 89.0
Age to which future pensioners are expected to live:
-Men 87.0 87.1 88.5 87.5 86.5 88.4

-Women 90.0 89.0 91.4 90.5 88.4 91.3
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25.3 Post-retirement liability valuation continued

(b)Other mainactuarial valuation assumptions

2023 2022
UK US Germany UK US Germany
% p.a. % p.a. % p.a. % p.a. % p.0. % p.0.
Discount rate 4.55 4.70 3.30 4.80 4.90 3.70
Price inflation —using RPIfor UK 3.05 2.50 2.25 3.25 2.50 2.35
—using CPIfor UK 2.45 n/a n/a 2.35 n/ao n/o
Rate of increase in pensionable salaries n/a n/a 3.00 n/a n/a 3.10
Rate of increase to pensions in payment 2.85 n/a 2.25 3.00 n/a 2.35

The discount rate used to determine the liabilities of the UK Plan for IAS 19 accounting purposes is required to be determined by
reference to market yields on high-quality corporate bonds. The UK discount rate in the above table is based on analysis using the
expected future cash flows of the Vesuvius Pension Plan and the AON AA yield curve; the US discount rate is bosed on the FTSE
pension discount curve; and the Germany discount rate is based on AA corporate bond yields included in the iBoxx Euro AA
corporate bondindices.

The assumptions for UK price inflation are set by reference to the difference between yields on longer-term conventionail
government bonds and index-linked bonds, except for CPI, for which no appropriate bonds exist, which is assumed to be
0.6 points lower (2022: 0.9 points lower) than RPI-based inflation.

(c) Sensitivity analysisof theimpactof changesinsignificantlAS 19 actuariol assumptions

The US pensions are not inflation linked. The rate of increase in pensionable salories and of pensions in payment is therefore not
significant to the valuation of the Group's overall pension liabilities.

The sensitivity of the defined benefit obligation to changes in the weighted principal assumptions is:

Assumption Change in assumption uKk? us Germany
Discount rate Increase/decrease by 0.1%
~-impact on plon liabilities Decrease/increase by £3.7m  Decrease/increase Decrease/increase
by £0.5m by £0.6m
-impact on plan assets Decrease/increase by £3.7m  n/a n/a
Price inflation Increase/decrease by 0.1%
—impact on plon liabilities Increase/decrease by £2.6m  n/a Increase/decrease
by £0.2m
—impact on plan assets Increase/decrease by £2.6m  n/a n/a
Mortality Increase by one year
—impact on plon liabilities Increase by £15.1m Increase by £2.0m Increase by £1.3m
—impact on plan assets Increase by £15.1m n/a n/a

1. The UK Plan Trustee has entered into o pension insurance buy-in a?reement with the Pension Insuronce Corporotion (PIC). This buy-in secured on
insurance asset from PIC that matches the remaining pension liabilities of the UK Plan, with the result that the Company no longer bears any investment,
longevity, interest rate or inflation risks in respect of the UK Plan.
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25.4 Definedbenefitobligation

The average duration of the obligations to which the liabilities of the Group's principal pension plans relate is 12 years for the UK,

15 years for Germany and 9 years for the US.

Other post-
Defined benefit pension plans retllremem &
ong-term
benefit
UK us Germany ROW Total plans Total
£m £m £m £m £m £m £m
Present value as at 1 January 2023 325.2 59.9 38.4 43.3 466.8 9.4 476.2
Exchange differences - (3.0) (0.8) (1.5) (5.3) 0.3 (5.0)
Current service cost - - 0.6 3.0 3.6 0.5 4.1
Interest cost 15.1 2.7 1.2 1.7 20.7 0.6 213
Gains arising over the year that are
recognised in P&L - - - - - - -
Remeasurement of liabilities:
-demographic changes (5.5) - - 0.1 (5.4) - (5.4)
- financial ossumptions 5.9 0.9 3.0 (0.4) 9.4 (0.1) 9.3
- experience losses/(gains) 8.8 0.4 0.5 0.5 10.2 (0.1) 10.1
Benefits paid (21.1) (4.5) (1.6) (3.6) (30.8) (0.7) (31.5)
Present value as at 31 December 2023 328.4 56.4 41.3 431 469.2 9.9 479.1
Other post-
Defined benefit pension plans retlirement &
ong-term
: benefit
UK us Germany ROW Total plans Total
£m £m £m £m Em f£m fm
Present value as at 1 January 2022 464.3 70.2 53.3 48.3 636.1 7.0 643.1
Reclassification to other post-retirement
& long-term benefit plans - - - (2.0) (2.0) 2.0 -
Exchange differences - 7.9 2.2 1.7 11.8 0.7 12.5
Current service cost - - 1.0 3.0 4.0 0.8 - 4.8
Interest cost 9.0 1.8 0.7 0.7 12.2 0.3 12.5
Gains arising over the year that are
recognised in P&L - - - - - (0.4) (0.4)
Remeasurement of liabilities:
-demographic changes (6.1) - - (0.1) (6.2) - (6.2)
—financial assumptions (148.5) (15.0) (18.3) (6.8) (188.6) (0.5) (189.1)
-experience losses/(gains) 289 (0.5 1.1 0.8 30.3 0.3 30.6
Benefits paid (22.4) (4.5) (1.6) (2.3) (30.8) (0.8) (31.6)
Present value as at 31 December 2022 325.2 59.9 38.4 433 466.8 9.4 476.2
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Employee Benefitscontinued

25.5 Fairvalueofplanassets

25.6

25.7

2023 2022

UK us ROW Total UK us ROW Total

£m £m £m £m £m f£m £m £m
As at 1 January 348.6 374 341 420.1 486.4 48.3 31.4 566.1
Exchange differences - (2.0) (1.5) (3.5) - 5.5 1.2 6.7
Interest income 16.1 1.7 1.2 19.0 9.5 1.2 0.4 11.1
Return on plan assets 16.6 5.2 0.6 22.4 (124.4) (13.4) 0.5 (137.3)
Contributions from employer - - 3.8 3.8 - - 2.7 2.7
Administration expenses paid (0.6) (0.5) - (1.1) (0.6) (0.6) - (1.2
Benefits paid (20.9) (3.6) (3.9) (27.9) (22.3) (3.6) (2.1) (28.0)
As at 31 December 359.8 38.2 34.8 432.8 348.6 37.4 34.1 420.1

The Group's pension plans in Germany are unfunded, as is common practice in that country, and accordingly there are no ossets
associated with these plans.

Remeasurement of defined benefitliabilities/assets
2023 2022
total total
£m £m
Remeasurement of liabilities/assets:
-demogrophic changes 5.4 6.2
~financial assumptions (9.3) 189.1
~experience losses (10.1) (30.6)
Return on plan assets 22.4 (137.3)
Total movement 8.4 27.4

The remeasurement of defined benefit liobilities and assets is recognised in the Group Statement of Comprehensive Income.

Balance sheetrecognition
The amount recognised in the Group Balance Sheetin respect of the Group's defined benefit pension plans and other

post-retirement and long-term benefit plans is analysed in the following tables, which all relate to continuing operations.
All equity securities and bonds have quoted prices in active markets.

Other post-
Defined benefit pension plans re\‘llrement &
ong-term
benefit 2023
UK Us Germany ROW Total plans fotal
£m £m £m £m £m fm £m
Equities 18.5 3.9 - 2.8 25.2 - 25.2
Bonds - 32.8 - 2.2 35.0 - 35.0
Annuity insurance contracts 321.3 - - 27.8 349.1 - 349.1
Other assets 20.0 1.5 - 2.0 235 - 235
Fair value of plan assets 359.8 38.2 - 34.8 432.8 - 432.8
Present value of funded obligations (327.3) (49.1) - (39.9) (416.3) - (416.3)
325 (10.9) - (5.1) 16.5 - 16.5
Present value of unfunded obligations 1.1 (7.3) (41.3) (3.2) (52.9) (9.9) (62.8)
Total net surpluses/(liabilities) 31.4 (18.2) (41.3) (8.3) (36.4) (9.9) (46.3)
Recognised in the Group Balance Sheet as:
Net surpluses - 32.5 - - 2.1 34.6 - 34.6
Net liabilities (1.1) (18.2) (41.3) (10.4) (71.0) (9.9) (80.9)

Total net surpluses/(liabilities) 31.4 (18.2) (41.3) (8.3) (36.4) (9.9) (46.3)
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25.7 Balancesheetrecognitioncontinued

Other post-
Defined benefit pension plans retlnremem &
ong-term
benefit 2022
UK us Germany ROW Total plans total
£m fm £m fm £m £m fm
Equities 121 0.5 - 2.3 149 - 14.9
Bonds - 35.6 - 3.0 38.6 - 386
Annuity insurance contracts 318.1 - - 247 342.8 - 342.8
Other assets 18.4 1.3 - 4.1 238 - 23.8
Fair value of plan assets 348.6 37.4 - 34.1 420.1 - 420.1
Present value of funded obligations (324.1) (51.7) - (40.2) (416.0) - (416.0)
24.5 (14.3) - 6.1) 41 - 4.1
Present value of unfunded obligations (1.1) (8.2) (38.4) (3.1) (50.8) (9.4) (60.2)
Total net surpluses/(liabilities) - 234 (22.5) (38.4) (9.2) (46.7) (9.4) (56.1)
Recognised in the Group Balance Sheet as:
Net surpluses 24.5 - - 1.7 26.2 - 26.2
Net liabilities (1.1) (22.5) (38.4) (10.9) (72.9) (9.4) (82.3)
Total net surpluses/(liabilities) 23.4 (22.5) (38.4) (9.2) (46.7) (9.4) (56.1)

(a) UK Planassetallocation

As at 31 December 2023, of the UK Plan's total assets, 89.3% (2022: 91.4%) were represented by the annuity insurance contracts
covering the UK Plan’s pension fiabilities; 5.1% (2022: 3.4%) were allocated fo equities and 5.6% (2022: 5.2%) to cash.

The UK Plan Trustee has entered into a pension insurance buy-in agreement with the Pension Insurance Corporation (PIC),
whereby the UK Plan Trustee has paid insurance premiums to PIC to insure all of the UK Plan’s liabilities. Under this arrangement,
the value of the PIC insurance contract matches the value of the liabilities for current benefits becouse the inflation, interest rate,
investment and longevity risks for Vesuvius in respect of these liabilities are eliminated. The buy-in agreement ensures that the
UK pension plan obligations in respect of all its members and their approved dependants are insured.

As at 31 December 2023, the IAS 19 valuation of the PIC insurance contract value associated with the bought-in liabilities was
£321.3m (2022: £318.1m). The policy and the associated valuation are updated annually to reflect retirements and mortality.

(b) USPlon asset allocation

All of the assets in the main US Plan have a quoted market price in an active market. The Plan mitigates exposure to interest rates
by employing a liability matching investment strategy. All non-derivative assets are invested in liability matching bonds with
asimilar average duration to the liabilities of the Plan. Since 2018, the investment allocation has been de-risked from an allocation
of 72% liability matching ond 28% return seeking assets, to an allocation of 100% liability matching. The Plan retains equity risk
through use of equity derivative contracts, which provide equity market exposure with some level of equity downside protection.

(c) Defined benefitcontributionsin 2024

In 2024, the Group is expected to make direct benefit payments and contributions into its defined benefit pension and other
post-retirement and long-term benefits plans of around £10.0m. Specific payments and contributions of approximately £3.5m,
£2.0m and £2.2m are anticipated for the US Plans, German Plans and Belgian Plans respectively.
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Income statementrecognition

The expense recognised in the Group Income Statement in respect of the Group's defined benefit retirement plans and other

post-retirement and long-term benefit plans is shown below:

2023 2022

Other post- Other post-

Defined retirement & Defined retirement &

benefit  long-term benefit long-term

pension benefit pension benefit
plans plans Total plans plans Total
£m £m £m fm £m £m
Current service cost 3.6 0.5 4.1 4.0 0.8 4.8
Gains arising over the year that are recognised in P&L - - - - (0.4) (0.4)
Administration expenses 1.1 - 1.1 1.2 - 1.2
Net interest cost 1.7 0.6 2.3 1.1 0.3 1.4
Total net charge 6.4 1.1 7.5 6.3 0.7 7.0

The total net charge of £7.5m (2022: £7.0m), recognised in the Group Income Statement in respect of the Group's defined benefit
pension plans ond other post-retirement and long-term benefits plans, is anclysed in the following table:

2023 2022

£m £m

In arriving at trading profit —within other manufacturing costs 1.3 1.7
- within administration, selling and distribution costs 3.9 39

In arriving at profit before tax - within net finance costs 2.3 1.4
Total net charge 7.5 7.0

GMPequalisation.
A UK High Court ruling was made on 26 October 2018 in respect of the gender equalisation of guaranteed minimum pensions
(GMPs) for occupational pension schemes. The impact of GMP equalisation as at 31 December 2018 was estimated to be £4.5m.

Asecond UK High Court GMP equalisation ruling was issued on 20 November 2020. This second ruling considered the treatment
of historical transfers out, i.e. those members who had transferred out before 26 October 2018. The 2020 ruling covers both

individual and bulk transfers out. It does not revisit any of the issues addressed in the 2018 ruling. The impact of GMP equalisation

for the second ruling was estimoted to be £0.8m as at 31 December 2020.

The increase in pension liabilities resulting from these judgements have been treated for IAS 19 purposes s plan amendments
and resulted in anincrease in the pension deficit in the balance sheet and a corresponding past service cost in the Income
Statement. These amendments have previously been treated as separately reported items so that there has been no impact
on headline performance. We are working with the Trustees of our UK perision plan and our actuarial and legal advisers to
understand the extent to which these judgements crystallise additional liabilities for the UK pension plan.

Riskstowhichthe defined benefit pension plansexpose the Group

The principal risks faced by these plans comprise: (i) the risk that the value of the plan assets is not sufficient to meet all plan
liabilities as they fall due; (i) the risk that plan beneficiaries live longer than envisaged, causing liobilities to exceed the available
plan assets; and (i) the risk thot the market-bosed factors used to value plon liabilities and assets change materiolly adversely
to increase plon liabilities over the value of available plan assets. Further details are given below.

Following the UK Plan pension insurance buy-in agreement, the inflation, interest rate, investment and longevity risks for
Vesuviusin respect of the UK Plon are virtually eliminoted. The following risks relate to the other plans operated by the Group:

Counterpartyrisk

This is mitigated by using a diversified range of counterparties of high standing and ensuring positions are collaterclised
as required.

Assetvolatility

The liabilities are calculated using a discount rate set with reference to corporate bond yields; if assets underperform against
this yield, this will create a deficit. To reduce this risk, the pension plans are largely invested in government and corporate bonds.

Changesinbondyields
A decrease in corporate bond yields will increase the scheme liabilities, although this will be partially offset by anincrease in the
value of the schemes’ bond holdings.
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Employee Benefits continued

Risks to whichthe defined benefit pension plans expose the Group continued

Inflationrisk
Most of the plans’ benefit obligations outside the US are linked to inflation, and higher inflation will lead to higher liabilities.

Lifeexpectancy
The majority of the plans’ obligations are to provide benefits for the life of the member and in some cases their spouse on death
of the member, so increases in life expectancy will result in an increase in the liabilities.

In August 2016, the pensions for the majority of current pensioners in the US main plan were bought out with an insurance
company, removing all responsibility and risk related to these pensions from the Group. In recent years, a number of further
exercises have been carried out to buy out US benefits.

Share-based Payments

Accountingpolicy

The Group operates an equity-settled share-based payment arrangement for its employees. Equity-settled share-based
payments are measured at fair value at the date of grant. For grants with market-based conditions attached to them, such as total
shareholder return, fair value is measured using a form of stochastic option pricing model. For grants with non-market-based
conditions, such as growth in return on invested capital (ROIC), environmental, social and governance criteria (ESG) and headline
earnings per share (EPS), fair value is measured using the Black-Scholes option pricing model. The fair value is expensed on

a straight-line basis over the vesting period with a corresponding increase in equity. The cumulative expense recognised is
adijusted for the best estimate of the shares that will eventually vest.

Incomesstatementrecognition
The total expense recognised in the Group Income Statement is shown below:

2023 2022

£m £m

Long-Term Incentive Plan 2.2 0.9
Other plans 5.1 4.2
Total expense 7.3 5.1

The Group operates a number of different share-based payment plans, the most significant of which is the Long-Term Incentive
Plan (LTIP), details of which can be found in the Directors' Remuneration Report.

Detailsof outstanding options

Number of outstanding owords

Asat Forfeited/ Asat

1Jan 2023 Granted Exercised lopsed Expired 31 Dec 2023

LTIP 2,145,335 1,097,274 (283,402) (777,326) nil 2,181,881
Weighted average exercise price nil nil nil nil nil nil
Other plans 1,722,689 1,486,666 (439,041) (203,365) nil 2,566,949
Weighted average exercise price nil nil nil nil nil nil

Forthe awards exercised during 2023, the market value at the date of exercise ranged from 392.4 pence to 432.8 pence per shaore.

Number of outstonding awards

As at Forfeited/ Asat

1Jon 2022 Granted Exercised lapsed Expired 31 0Dec 2022

LTIP : 1,939,964 981,558 nil - (776,187) nil 2,145,335
Weighted average exercise price nil nil nil nil nil nil
Other plans 549,033 1,513,457 (228,175) (111,626) nil 1,722,689
Weighted average exercise price nil nil nil nil nil nil

For the options exercised during 2022, the market value ot the date of exercise ranged from 293.0 pence to 395.5 pence per share.

Detuails of market performance conditions are included in the Directors’ Remuneration Report.
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26.

26.3

26.4

Share-based Payments continued

Details of outstanding options continued
2023 2022 -
Weighted Weighted
average average
Awords  outstanding Awards  outstanding
exercisable contractual Range of exercisable  contractual Range of
asat life of exercise asat life of exercise
31Dec 2023 awards prices 31 Dec 2022 awards prices
no. years pence no. years pence
LTIP - 8.4 - 8.3
Weighted average exercise price - n/a - n/a
Other plans - 0.6 - 0.9
Weighted average exercise price - n/a - n/a
Options grantedduringtheyear
2023
LTIPROIC/ LTIPTSR
ESG element element Other plans
Fair value of options granted 386p 238p 386p
Share price on date of grant 386p 386p 386p
Expected volatility n/a 34.6% n/a
Risk-free interest rate n/a 3.3% n/a
Exercise price (per share) nil nil nil
Expected term (yeors) 3 3 2
Expected dividend yield nil nil nil
2022
LTIPROIC/ LTIPTSR
ESG element element  Other plans
Fair value of options granted 385p 217p 385p
Share price on dote of gront 385p 385p 385p
Expected volatility n/a 39.3% n/a
Risk-free interest rate n/a 1.28% n/a
Exercise price (per share) nil nil nil
Expected term (years) 3 3 2
Expected dividend yield nil nil nil

For the LTIP awards issued in 2021, vesting of 50% of shares awarded is bosed on the Group's three-year total shareholder return
(TSR) performance relative to that of the constituent companies of the FTSE 250 (excluding investment trusts) and vesting of the
remaining 50% of shares awarded is based on headline EPS growth.

For the LTIP awards issued in 2022 and 2023, vesting of 40% of shares awarded is based on the Group's three-year total
shareholder return (TSR) performance relative to that of the constituent companies of the FTSE 250 (excluding investment trusts)
and vesting of the remaining 60% of shares awarded is based on ROIC and ESG torgets.

Expected volotility was determined by calculating the historical volatility of the Group's share price over the 2.8 years

(2022: 2.8 years) prior to the grant date for the April 2023 grant. The risk-free rate of return was assumed to be the yield to
maturity on a UK fixed gilt with the term to maturity equal to the expected life of the option. At the discretion of the Remuneration
Committee, award holders receive the value of dividends that would have been paid on their vested shares in the period
between grant and vesting. Accordingly, there is no discount to the valuation for dividends foregone during the vesting period.
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27.

27.1

28.

28.1

28.2

Tradeand OtherPayables

Accountingpolicy
Trade and other payables are initially recognised at fair value and subsequently measured at amortised cost, using the effective
interest method.

Analysisoftrade and other payables

2023 2022
£m £m
Non-current
Accruols and other payables 9.1 13.8
Total non-current other payables 9.1 13.8
Current
Trade payables 236.4 239.5
Other taxes and social security 36.5 381
Accruals and other payables 104.9 100.8
Total current trade and other payables 377.8 3784

There is no significont difference between the fair value of the Group's trade and other payables balances and the omount ot
which they are reported in the Group Balance Sheet.

Included within trade payables in the table above is £31.9m (2022: £29.7m) subject to supplier financing agreements entered into
with certain of the Group's banks. Under the terms of the agreements, the Group's suppliers in certain countries con elect to be
paid earlier than the terms of their agreement with Vesuvius by requesting discounted early settlement from the arranging bank.
This early settlement is effected between the bank and the supplier; from the perspective of the Group, the terms of each payable
remain unchanged. The Group is not charged any interest cost or fee in respect of the agreements.

Leases

Accountingpolicy

Leose liobilities are recognised at the present value of the remaining lease payments, discounted using the interest rate implicitin
the lease if that rate can be readily determined. If that rate cannot be readily determined, the lessee’s incremental borrowing rate
is used, calculated as the local government bond rate plus an interest rate spread. In cases where there was an option to terminate
or extend a lease, the duration of the lease assumed for this purpose reflected the Group's existing intentions regarding such
options, Lease liabilities include the net present value of the following lease payments:

- Fixed payments (including in-substance fixed payments), less any lease incentives receivable

Variable lease payments that are based on anindex or a rote

Amounts expected to be payable by the lessee under residual volue guarantees

The exercise price of a purchase option if the lessee is reasonably certain to exercise that option
Payments of penalties for terminating the lease, if the lease term reflects the lessee exercising that option

Cash flows from leases are presented within ‘Repayments of borrowings' in the Group Statement of Cash Flows.

Leases of low-value assets and short-term leases (shorter than 12 months) are classified as operating leases and neither the asset
nor the corresponding liability to the lessor is recognised in the Group Balance Sheet. Rentals payable under operating leases are
charged to the Group Income Statement on a straight-line basis over the term of the lease. Benefits received and receivable as an
incentive to enter an operating lease are also spread on a straight-line basis over the lease term.

Leaseliabilities

The lease liabilities at 31 December 2023 were £48.2m (2022: £40.8m). The cash payments for leases during the year were
£24.2m (2022: £14.6m). The maturity analysis of the lease liabilities is disclosed in Note 24.2 (d).

The net book value of the Group's property, plant and equipment assets held as right-of-use assets under lease contracts ot
31 December 2023 was £57.6m (2022: £44.1m) (Note 14). The right-of-use asset is depreciated over the shorter of the asset’s
useful life and the lease term on a straight-line basis.

Operatinglease commitments .
The future aggregate minimum lease payments under non-cancellable operating leases are payable os follows:

2023 2022

£m £m

Not later than one year 0.6 0.5
Later than one year and not later than five years - 0.2

Later than five years - -

Total operating lease commitments 0.6 0.7
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28.

29.

29.2

Leasescontinued

Operatinglease commitmentscontinued

The costincurred by the Group in the year in respect of assets held under operating leases, all of which was charged within trading
profit, amounted to £3.0m (2022: £2.3m), of which £2.3m (2022: £1.7m) related to short-length leases and £0.7m (2022: £0.6m)
related to leases of low-value items.

Provisions

Accountingpolicy

Provisions are recognised when the Group has a present obligation as a result of a past event and it is probable thot the Group
will be required to settle that obligation. Provisions are measured at the Directors’ best estimate of the expenditure required to
settle the obligation af the balance sheet dote. Where the effect of the time value of money is material, provisions are discounted
using a pre-tax discount rate that reflects both the current market assessment of the time value of money and the specific risks
associated with the obligation. Where discounting is used, the increase in the provision due o the passage of time is recognised
as a finance cost.

Analysis of provisions

Disposal,
closure and
environmental  Restructuring
costs charges Other Total
£m £m £m £m
As at 31 December 2021 and 1 January 2022 41.7 5.0 4.0 50.7
Exchange adjustments 5.0 0.6 0.3 5.9
Charge to Group Income Statement ~ trading profit 16.7 - 11.4 281
Adjustment to discount 1.1 - - 1.1
Cash spend (6.8) (1.5) (10.3) (18.6)
Transferred to other balance sheet accounts - (0.5) - (0.5)
As at 31 December 2022 and 1 January 2023 57.7 3.6 5.4 66.7
Exchange adjustments (2.6) (0.1) (0.1) (2.8)
Charge to Group Income Statement —trading profit 1.5 (0.3) 7.3 8.5
Adjustment to discount 2.3 - - 2.3
Cash spend (7.0) (0.8) (8.3) (16.1)
As at 31 December 2023 51.9 2.4 4.3 58.6

Of the total provision balance os at 31 December 2023 of £58.6m (2022: £66.7m), £47.6m (2022: £49.3m) is recognised in the
Group Balance Sheet within non-current liabilities and £11.0m (2022: £17.4m) within current liabilities.

Disposal, closure andenvironmentalcharges

The provision for disposal, closure and environmental costs includes the Directors’ current best estimate of the amounts to be
payable in respect of known or probable costs resulting from third-party cloims, including legacy matter lawsuits.

There remains inherent uncertainty associated with estimating the future costs of legacy matter lawsuits. In assessing the
probable costs and realisation certainty of these provisions, or related assets, management has made reasonable assumptions,
including projections of the number of future claims, the approximate average cost of those claims (including legal costs and
infrequent larger value claims) and the length of time taken to resolve such claims. The provision reflects the Directors’ best
estimate of the future liability and the value of the corresponding asset. By nature, these assumptions are uncertain ond therefore
changes to the assumptions used could significantly alter the Directors’ assessment of the value, volume of claims, timing or
certainty of the costs or related omounts. Sensitivity analyses have been conducted using variations to the key assumptions listed
above and indicatively show that a 24% increase in the average cost of claims would impact the gross provision by approximately
£9.5m and the corresponding asset for insurance cover by approximately £7.4m.

Changesin discount rates, such as those observed in 2022, may have a significantimpact on gross provisions and related assets
for insurance cover.

Assumptions are determined with reference to historical information and trends experienced to dote, combined with specialist
views on future outlook. As assumptions can vary individually or in combination, over the longer term there can be no guarantee
that the assumptions used to estimate the provision will result in an accurate prediction of the actual costs that may be incurred.
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29.

Provisions continued

29.2 Analysisof provisions continued

30.

31.

Disposal, closure and environmentalchargescontinued

Asthe resolution of many of the obligations for which provision is made is subject to legal or other regulatory process, the timing of
the associated cash outflows is also subject to some uncertainty. However, the maijority of the amounts provided ore expected to
be utilised over the next ten years. The provision, underlying estimates of costs and associated insurance estimates are regularly
assessed, to reflect any changed circumstances with regard to individual matters. Any movements impacting the Income
Statement are included within headline performance.

As set out above, where insurance cover exists for any of these known or probable costs, a related asset is recognised in the
Group Balance Sheet only when its value can be reliably measured and reimbursement is considered to be virtually certain

by management. As at 31 December 2023, £23.6m (2022: £26.8m) was recorded in other receivables in respect of ossociated
insurance reimbursements, of which £21.4m (2022: £25.1m) is non-current. A debit of £0.7m was recorded during 2023 (2022:
credit £12.6m) to reflect the decrease (2022: increase) in assets for insurance cover which is included in the ‘Administration, selling
and distribution costs' line in the Income Statement. This is offset by a credit of £0.7m in 2023 (2022: £12.6m) to reflect a decrease
in provisions for related claims in the same line of the Income Statement.

In addition, this provision covers the estimate of costs to be payable both in the fulfilment of obligations incurred in connection with
former Group businesses, resulting from either disposal or closure, fogether with those related to the demolition and clean-up of
closedsites.

Restructuringchargesprovisions

The provision for restructuring charges includes the costs to complete the Group's major restructuring programmes. The maijority
of this balonce of £2.4m as at 31 December 2023 (2022: £3.6m) is expected to be paid out over the next year.

Other

Other provisions comprise amounts payable in respect of known or probable costs resulting both from legal or other regulatory
requirements, workers' compensation and medical claims, and from third-party claims. As the settlement of many of the
obligations for which provision is made is subject to reasonable assumptions, legal or other regulatory process, the timing of
the associated outflows is subject o some uncertainty, but the majority of amounts provided are expected to be utilised over
the next two years and the underlying estimates of costs are regularly updated to reflect changed circumstances with regard to
individual matters. During 2023, the Group recognised net charges of £7.3m (2022: £11.4m} in the Group Income Statement fo
provide for various medical benefits and other claims.

The Group has considered the impact of climate change on provisions including decommissioning or environmental rehabilitation
and there have been no material changes needed to amounts already provided.

Off-Balance Sheet Arrangements

In compliance with current reporting requirements, certain arrangements entered into by the Group inits normal course of
business are not reported in the Group Balance Sheet. Of such arrangements, the largest amounts are future lease payments
in relation to assets used by the Group under non-cancellable operating leases (Note 28).

Contingent Liabilities
Detoils of guarontees given by the Company, on behalf of the Group, are given in Note 12 to the Company Finoncial Statements.

Vesuvius has extensive international operations and is subject to various legal and regulatory regimes, including those covering
taxation and environmental matters.

Certain of Vesuvius' subsidiaries are subject to legacy matter lawsuits, predominantly in the US, relating to a small number of
products containing asbestos manufactured prior to the acquisition of those subsidiaries by Vesuvius. These suits usually also
name many other product manufacturers. To date, Vesuvius is not aware of there being any liability verdicts against any of these
subsidiaries. Each year, a number of these lawsuits are withdrawn, dismissed or settled.

As the settlement of many of the obligations for which reserve is made is subject to legal or other regulatory process, the timing
and amount of the associated outflows is subject to some uncertainty (see Note 29 for further information). The amount paid,
including costs in relation to this litigation, has not had o material effect on Vesuvius' financial position or results of operationsin
the current year.
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32. Investmentsin Subsidiaries, Joint Ventures and Associates

321

Investmentinsubsidiaries
A subsidiary is an entity over which the Group has control. The Group controls an entity when the Group is exposed fo, or has
rights to, variable returns from its involvement with the entity and can affect those returns through its power over the entity.

Subsidiaries are fully consolidated from the date on which control is transferred to the Group.

The subsidiaries of Vesuvius plc and the countries in which they are incorporated are set out below. With the exception of

Vesuvius Holdings Limited, whose ordinary share capital was directly held by Vesuvius ple, the ordinary capital of the companies
listed below was wholly owned by a Vesuvius plc subsidiary as at 31 December 2023. Details of the joint ventures and associates
aredisclosed in Note 32.2.

Company Company
legal name Registered office address Jurisdiction legal name Registered office address Jurisdiction
Advent Process 333 Prince Charles Drive, Canada Foseco Holding 165 Fleet Street, London, England
EngineeringInc.  Welland, Ontario, (Ontario) Limited EC4A 2AE, England

L38 5P4, Canada Foseco Industriale Km 15, Rodovia Raposo Brozil
BMl Refractory 600 N 2nd Street, Suite 401, us Comerciol Ltda Tavares, Butanta Cep,
Services Inc. Harrisburg, PA17101-1071, (Pennsylvania) S&o Paulo, 05577-100, Brazil

United Stotes Foseco 170/69, 22nd Floor Ocean Thailond
Brozil 1 Limited 165 Fleet Street, London, England International Tower 1, Rotchadapisek Road,

EC4A 2AE, England Holding Klongtoey, Bangkok,
CCPlInc. Suite 201, 910 Foulk Road, us (Thailand) Limited 10110, Thailond

Wilmington, New Caostle, (Delaware) Foseco 1 Midlond Way, Central Park, England

DE 19803, United States International Barlborough Links, Derbyshire,
Cookson Km 7 1/2, Autopista San Isidro, Dominican Limited 543 4XA, Englond
Dominicana, Edificio Modelo A, Zona Fronca Republic Foseco Jopan 9th Floor, Orix Kobe Sannomiya Japan
SRL San Isidro, Santo Domingo Limited Building, 6-1-10, Goko dori, Chuo-

Oeste, Dominican Republic kv, Kobe Hyogo, 651-0087, Japan
East Moon Unit 01, 86/F International Hong Kong Foseco Korea 74 Jeongju-ro, Bucheon-si, SouthKorea
Investment Commerce Centre, Limited Gyeonggi-do, 14523, South Korea
(HK Holding) 1 Austin Road West, Foseco 165 Fleet Street, London, England
Company Limited Kowloon, Hong Kong Limited EC4A 2AE, England
FIo-C_on CT Corporation, 120? Oronge us Foseco CT Corporation, 1209 Orange us
Holding, Inc. Street, The Corporation Trust (Deloware) Metallurgicalinc. ~ Street, The Corporation Trust (Deloware)

Company, Wilmington, Company, Wilmington,

DE 19801, United States DE 19801 United States
Foseco (FS) 1 Midlond Way, Centrol Park, England Foseco Binnenhavenstraat 20,7553 GJ Netherlands
Limited Barlborough Links, Derbyshire, Nederland BV Hengelo (OV), Netherlands

$43 4XA, England .

- Foseco Overseas 165 Fleet Street, London, Englond
Foseco(Jersey) 44 Esplanade, St Helier, Jersey Limited ECAA 2AE, England
Limited JE4 WG, Jersey : 5 e - TTT— ; I
oseco Portugo a Manuel 1o de edo, i1
Foseco (UK) 165 Fleet Street, London, Englond Produtos Po‘:g Nl:) 62641 00_?28 Portzev eriuea
Limited EC4A 2AE, Englond FundicdoLda Portugol
FosecoCanada 181 Bay Street, Suite 1800, Canado Foseco S.A.S Le Newton C. 7 Mail Barthélém
o . 4 N AS. . y France

Limited Toronto, Ontario, M5J 2T9, Canada (Ontario) Thimonnier, 77185 Lognes, France
Foseco Espanola S[ Bcr.no Elizolde, '2{"20' Spain Foseco Steel 1 Midland Way, Central Park, England
SA Bizkaia, 48213, Spain (UK) Limited Barlborough Links, Derbyshire,
FosecoFoundry ~ Room 819, Shekou Zhooshang China $43 4XA, Englond
(Ch'",o)‘ Building, Nanshan District, Foseco 165 Fleet Street, London, England
Co. Limited Shenzhen, Guangdong, Technology EC4A 2AE, England

518067, China Limited
Foseco 5 Borrio_EIizglde, Spain J.H.France CT Corporation, 1209 Orange us
Fundicién Holding  lzurza, B'Zk‘?'(" Refractories Street, The Corporation Trust (Deloware)
(Espanola), S.L. 48213, Spoin Company Company, Wilmington,
Foseco Holding 165 Fleet Street, London, England DE 19801, United States
{Europe) Limited EC4A 2AE, Englond JohnG.Stein& 1 Midland Way, Central Park, England
Foseco Holding 12 Bosworth Street, South Africa Company Limited Barlborough Links, Derbyshire,
(South Africa) Alrode, Alberton, 1449, S43 4XA, England
(Pty) Limited South Africa Mainsail Victoria Place, Sth Floor, Bermuda
Foseco Rivium Boulevord 301, Netherlonds Insurance 31 Victoria Street, Pembroke,
Holding BV Capelle aon den ljssel, Rotterdam Company Limited Hamilton, HM 10, Bermuda

2909LK, Netherlands Mascinco Avenida Brosil, 49550 - parte, Brazil
Foseco Holding 165 Fleet Street, London, England Empreendimentos Distrito industriol de Palmares -

International
Limited

EC4A 2AE, Englond

e Participogdes
Ltdo

Campo, Grande - Cep: 23065-480,
Rio de Janeiro, RJ, Brozil
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Investmentsin Subsidiaries, Joint Ventures and Associates continued

Investmentinsubsidiaries continued

Company Company
legal name Registered office address Jurisdiction legal nome Registered office oddress Jurisdiction
Mercojoya, S.A.  Capitan Haya, 56 - 18H, Spoin Vesuvius China 86/F International Commerce Hong Kong
28020 Madrid, Spain Holdings Centre, 1 Austin Road West,
Metal Way Estrada Santa lsabel, 7655 KM37, Brazil Co. Limited Kowloon, Hong Kong
Equipamentos Bairro Do Unag, Itoquaquecetuba, Vesuvius 165 Fleet Street, London, England
Metalurgicos Ltda  S&o Paulo- SP, CEP: 08580 000, Brazil China Limited EC4A 2AE, England
New Foseco 1 Midland Way, Central Park, Englond Vesuvius Colombio Calle 26 No. 102-20 Floor 3, Colombia
(UK) Limited Barlborough Links, Derbyshire, S.AS. Bogota, Colombia
S43 4XA, England Vesuvius Via Nassa 17, Lu i
4 , Lugano, Switzerland
Process Metrix, 6622 Owens Drive, Pleasanton, us CorporationS.A.  CH 6900, Switzerland
LLc CA 94588, United States (Californio) Vesuvius ul. Jasnogorske 11, Poland
PT Foseco JRawa Gelom 2/5, Kawasan Indonesia CSDSp z.0.0. Krakéw, 31-358, Poland
Indonesio l‘InSd‘?U_’yS(t)ni P:|°9°fj”"9' Jakarto, Vesuvius Warehouse No: 1J-09/3, United Arab
. Indonesia Emirates FZE PO Box 49261, Emirates
PT Foseco JIRawa Gelam 2/5, Kawasan Indonesia Hamriyah Free Zone, Sharjah,
Trading Indonesia  Industri, Pulogadung, Jakarte, United Arob Emirates
13930, Indonesic Vesuvius Gelsenkirchener Strosse 10, Germany
Realisations 789, CT Corporation, us Europe GmbH Borken, D-46325, Germany
LLC 1209 OrongeAStreet, (Delaware) Vesuvius 17 Rue de Douvrain, Ghlin, Belgium
wle Qorgofogggg; Company: Europe S.A, 7011, Belgium
ilmington, , United States
- - Vesuvius 3, Avenue De L'europe, France
SGBloir& o 1 Midland ch, Central Por!<, England Europe S.AS. Parc Les Pivolles,
Company Limited gg;ﬂ:;r:uEgh ll.lnk;, Derbyshire, 69150 Décines-Charpieu, France
, Englon
- 9 - - Vesuvius Financial 165 Fleet Street, London, England
\S/IDERMESS Inc. \1/75 T‘\?nreeQCc?léxo-j_gI:/;Flzlge, Canado 1 Limited EC4A 2AE, England
esuvius Sensors erchéres, Québec X
ond Probes Caonoda Vesuvius Pajoméentie 8D7, Finlond
SR p o o P Finland OY 00360 Helsinki, Finland
iegener Strasse 152, ermany - - -
Feuerfestprodukte Kreuztal, D-57223, Vesuvius Foundry 12 Wei Wen Road, China
GmbH Germany Prodl_:cf‘s {Suzhou) Chlna-Slrfgopore Suzhou Ind Park,
SOLEDSAS.  Centre d'Activités Economiques Fronce Co. Limited Suzhov, Jiangsy Province,
e ! conomiqu 215122, Chi
Vesuvius Sensors  Zone Industrielle de Franchepré - ne -
ond Probes France 54240 Joeuf, France Vesuvius F?U“d"y 2 Changchun Road, Chino
- - — - - Technologies Economic Development Area,
Veservice Av Brosil, 49550, Distrito industrial Brazil (Jiongsu) Co. Changshu, Jiongsu
Ltda ge F;olr;\ore_s, Cc;?opéosG‘;'ggd;, . Limited 215537, Chine
io de Janeiro, -480, Brazi
Vesuvius Rue Paul Deudon 68, Boite Postale 19, Fronce
E/Te:m'/iusd) ;70/:9a22nd Elsordoielon Tower1, Thailond France S.A. Feignies 59;;0, Fioce i r
ailon atchadapisek Road, Klongtoey,
Co., Limited Bangkok, "I)O'I 10, Thoilcndg i éesgr‘“s gdie"kigzeé';ez"ss‘éosse 10, Germany
m orken, D- , Germ
Vesuvius Street Urquiza, 919, Floor 2, Rosario,  Argentina - xen any
(V.EAR)SA. Provincia de Santa Fé, Argentina \ées”"“ﬁ? ired ;éi;';‘:;’éee'{ L‘;"‘dO”. England
rol mite , Englan:
Vesuvius Advanced Xiaotaizi Village, Ningyudn China Ue I El - - -
Ceramics (Anshan) Town, Qianshan District, Anshan, Vesuvius 17 Ruede P°UVFU'“. Ghlin, Belgium
Co., Limited Liooning Province, 114011, China Group S.A. 7011, Belgium
Vesuvius 221 Xing Ming Street, China Vesuvius Holding  Gelsenkirchener Strosse 10, Germany
Advanced China-Singapore Suzhou ind Park, Deutschland Borken, D-46325,
Ceramics (China)  Suzhou, Jiongsu Province, GmbH Germany
Co., Limited 215021, China Vesuvius Holding 68 Rue Poul Deudon, Boite Postole 19, Fronce
Vesuvius 1209 Orange Street, Wilmington, us Fronce S.A.S. Feignies 59750, France
America, Inc. DE 19801, United States (Delowore) Vesuvius Holding  Via Mantova 10, Italy
Vesuvius Australia  40-46 Gloucester Boulevarde, Australio Italia-Societoa 20835 Muggio
(Holding) Pty Port Kembla, NSW, 2505, Responsabilita M8, ltaly
Limited Australio Limitato
Vesuvius Australia  40-46 Gloucester Boulevarde, Australio Vesuvius 165 Fleet Street, London England
Pty Limited Port Kembla, NSW, 2505, Australia Holdings Limited  EC4A 2AE, England
Vesuvius Zandvoordestraat 366, Qostende, Belgium Vesuvius Ibérica  Copitén Haya, 56-12H, Spoin
Belgium N.V. B-8400, Belgium Refractarios S.A. 28020 Madrid, Spain
Vesuvius 181 Bay Street, Suite 1800, Conada Vesuviu§ cT Corporotign, 1209 Orange Street, US
Conada Inc Toronto, Ontario, M5J 2T9, Canada Interncngnol The C:orporcmon Trust Company, (Delaware)
v o Ceromics 165 Fleet Sireet. London Englond Corporation Wilmington, OE 19801, United States
esuviu rami reet, ,
Limited EC4A 2AE, Englond Vesuvius 165 Fleet Street, England
Investments London, EC4A 2AE,
Limited Englond
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Investmentinsubsidiaries continued

Investmentsin Subsidiaries, Joint Ventures and Associates continued

Company Company
legal name Registered office address Jurisdiction legal name Registered office address Jurisdiction
Vesuvius Istanbul  Gebze OSB2 Mh. 1700., Turkey Vesuvius Poland Ul Tyniecka 12, Skawing, Poland
Refrakter Sanayi  Sok No:1704/1, Cayirova, Spz.0.0. 32-050, Poland
ve Ticaret AS Kocoeli, 41420, Turkey Vesuvius Process 3, Avenue de I'Europe, France
Vesuvius IT and 10th Floor, Unit No. 2, Fountainhead-  India Metrix S.A.S. Parc Les Pivolles,
Shared Services  Tower 3, B Wing, Phoenix Market City, 69150 Décines-Charpieu, France
Private Limited Viman nagar, Pune, Pune- 411014, VesuviusRasAl  Street No. F14, RAK Investment United
Maharashtra, India Khaimah FZ-LLC  Authority Free Zone, Al Hamra, Arab
Vesuvius Italio Via Mantova 10, Italy Ros Al Khaimah, PO Box 86408, Emirates
S.p.A. 20835 Muggio M8, ltaly United Arab Emirates
Vesuvius 9th Floor, Orix Kobe Sannomiya Japon Vesuvius Street San Martin 870, Chile
Jopan lnc. Building 6-1-10, Goko dori, Refractarios de Room 308, Tower B,
Chou-ku,Kobe Hyogo, 651-0087, Japan Chile S.A. Concepcion, Chile
Vesuvius K.S.R. 1 Midland Way, Central Park, England Vesuvius Galati, Marea Unire avenuve 107, Romanio
Limited Barlborough Links, Derbyshire Refractories S.rl.  Galoti county, 800329, Romonia
S43 4XA, England Vesuvius Room No. 9, 3rd Floor, 7 Ganesh India
Vesuvius Life Plon 165 Fleet Street, London, England RefractoryIndia  Chandra Avenue, Kolkata,
Trustee Limited EC4A 2AE, England Private Limited WB 700013, India
Vesuvius LLC 502, 5th floor, 1 Myosicshevasstr., Russia Vesuvius Avenida Brosil 49550, Distrito Industrial Brazil
Zhukovsky, Moscow region, Refratdrios de Palmares, Campo Grande, Rio de
140180, Russian Federation Ltda Janeiro, 23065-480, Brazil
Vesuvius Unit 30-01, Level 30 Tower A, Maloysia Vesuvius 4, Forradsgatan, Amal, 5-662 34, Sweden
Moalaysia Vertical Business Suite Avenue 3, Scandinavic AB  Sweden
SdnBhd Bangsar South, No 8 Jalan Kerinchi, Vesuvius Sensors 10 Vie Montova, Muggio, Italy
Kuala Lumpur Wilayah Persekutuan, & Probes Europe  Monzo e Brianza,
59200, Maloysio S.pA. 20835, italy
Vesuvius 165 Fleet Street, London, England Vesuvius-SERT 3, Avenue de IEurope, France
Monogement EC4A 2AE, Englond SAS. Parc Les Pivolles
Limited . 69150 Décines-Charpieu, France
Vesuvius 165 Fleet Street, London, Englond Vesuvius Services  Calle Dean Valdivia 148, piso 11 - Peru
Monggen?er}t EC4A 2AE, Englond PeruS.A.C. oficina 1134, Edificio Platinum Plaza -
Services Limited San Isidro, Lima, Peru
Vesuvius Mexico  Av. Ruiz Cortinez, Num. 140, Colonia Mexico Vesuvius Solar 1/F, buildin : .
. , s g 3, No. 12, Weiwen China
SA.deCV. Jardines de San Rafael, Guadalupe, Crucible (Suzhou) Road China-Singapore Suzhou
Nuevo Leén, CP 67119, Mexico Co., Ltd Ind Park, Suzhou, Jiangsu Province,
Vesuvius 56,rd 15, Apt 103, Moadi, Egypt 215122, China
Mid-East Limited _ Cairo, Egypt VesuviusSouth  Pebble Lane, Private Bag X2, South
Vesuvius Moravio, Konska c.p. 740, Trinec, Czech Africa (Pty) Limited Olifantsfontein, Gauteng Africa
s.r.0. 739 61, Czech Republic Republic Province, 1665, South Africa
Vesuvius Mulheim  Gelsenkirchener Strasse 10, Germany Vesuvius ul. Jasnogérska 11, Krakéw, Polond
GmbH Borken, D-46325, Germany Spz.o.0. 31-358, Poland
Vesuvius NC, LLC  Corporation Trust Center, us Vesuvius SSC ul. Josnogérska 11, Krakow, Poland
1209 Orange Street, Wilmington, (Deloware) Spz.o.0. 31-358, Polond
New Castle County, DE 19801, Vesuvius UK 1 Midland Way, Central Park, England
United States Limited Barlborough Links, Derbyshire,
Vesuvius New Bell Gully, Level 22, Vero Centre, New $43 4XA, Englond
Zealond Limited 48 Shortland Street, Auckland, Zealond Vesuvius Ukraine 27, Udarnykiv Street, City of Ukraine
1010 New Zeoland LLC Dnipropetrovsk, 49000, Ukraine
Vesuvius Overseas 165 Fleet Street, London, England Vesuvius USA CT Corporation, 208 South LaSalle US (lllinois)
Ir?ve.sfmems EC4A 2AE, England Corporation Street, Chicago, Cock County,
Limited IL 60604, United States
Vgsywus Overseas 165 Fleet Street, London, Englond Vesuvius VA 165 Fleet Street, London, Englond
Limited EC4A 2AE, Englond Limited EC4A 2AE, England
Vesuvius Penn Corporation Trust Center, us Vesuvius Vietnam  7th Floor, Peakview Tower Building, Vietnam
Corporation (1)2099360"99 stt'get, Wilmington, (Delaware)  |imited No.36 Hoang Cou Street, O Cho Dua
E 19801, United Stotes Word, Don Da District, Honoi City,
Vesuvius Pension 165 Fleet Street, London, Englond Vietnom
P!O'?S Lrustees EC4A 2AE, Englond Vesuvius Zyarock  1/F, building 3, No. 12, Weiwen China
Limite Ceromics {Suzhou) Road China-Singapore Suzhou
Vesuvius Pery Calle Deon Valdivia 148, piso 11— Peru Co.,, Limited Ind Park, Suzhou, Jiongsu Province,
S.AC. oficina 1134, Edificio Platinum Plozo - 215122, China

Sansidro, Lima, Peru
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32.

321

32.2

investmentsin Subsidiaries, Joint Ventures and Associates continued

Investmentinsubsidiariescontinued

Company Company

legal name Registered office oddress Jurisdiction legal name Registered office address Jurisdiction
Vesuvius-Premier 1 MidlandIch, Central Park, England Yingkou Bayuguan Cui Tun Village, Hai Dong Office, Chino
Refractories Barlborough Links, RefractoriesCo.,  Bayuquon District, Liaoning Province,

(Holdings) Derbyshire, $43 4XA, Limited - YingKou, 115007, China

Limited England Yingkou YingWei 50 Wanghai New District, Bayuquan  China
Wilkes-Lucos 165 Fleet Street, London England Magnesium Co.,  District, Yinkou City, Liooning Province,

Limited EC4A 2AE, England Lid 115007, China

The following subsidiary companies have branches registered in the named countries: Foseco (Jersey) Limited in England,
Foseco Holding BV in England, Vesuvius LLC in Kazakhstan, Vesuvius UK Limited in Taiwan and Republic of Korea, Vesuvius
Refratarios Ltda. in Brazil and Vesuvius Istanbul Refrakter Sanayi ve Ticaret AS (Foseco branch and Iskenderun branch) in Turkey.

Investmentinjointventuresandassociates

Ajoint venture is a type of joint arrangement whereby the parties that hove joint control of the arrangement have rights to the net
assets of the joint venture. Joint control is the contractually agreed sharing of control of the arrangement, which exists only when
decisions about the relevant activities require unanimous consent of the parties sharing control. An associate is an entity over
which the Group has significant influence. Significant influence is the power to participate in the financial and operating policy
decisions of an entity, but is not control or joint control over those policies.

The Group'sinvestments in its associctes and joint ventures are accounted for using the equity method from the date significant
influence/joint control is deemed to arise until the date on which significant influence/joint control ceases to exist or when the
interest becomes classified as an asset held for sale. The Group Income Statement reflects the Group's share of profit after fax
of the related associates and joint ventures. Investments in associates and joint ventures are carried in the Group Balance Sheet
ot cost adjusted in respect of post-acquisition changes in the Group's share of net assets, less any impairment in value.

2023 2022

£m £m

As at 1 January 13.0 12.8
Share of post-tax profit of joint ventures ond associates 0.9 1.2
Dividends received from joint ventures and associates (1.0) (1.3)
Foreign exchange (1.6) 0.3
As at 31 December 11.3 13.0

The investment in joint ventures and associates includes £10.8m (2022: £12.5m) in respect of joint ventures and £0.5m (2022:
£0.5m)in respect of associates. Dividends received from joint ventures consists of £0.1m (2022: £0.2m) from Wuhan Wugang-
Vesuvius Advanced CCR Co,, Limited and £0.9m (2022: £1.1m) from Wuhan Wugong-Vesuvius Advanced Ceromics Co., Limited.

Jointventures

Set out below is the summarised financial information in respect of joint ventures.

2023 2022

£m fm

Revenue 46.0 50.9
Trading profit 23 32
Net finance costs - -
Profit before tax 2.3 3.2
Income tax expense (0.6) (0.8)
Profit after tax 1.7 2.4
Non-current assets 6.8 7.3
Current assefs 22.0 22,6
Non-current liabilities - -
Current liabilities (7.1) (6.1)

Net assets - 21.7 238
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32. Investmentsin Subsidiaries, Joint Ventures and Associates continued

32.2 Investmentinjointventures andassociates continued

Set out below is the summarised financial information for Wuhan Wugang-Vesuvius Advanced Ceramics Co, Limited, a joint

venture that has transactions and balances which are materiol to the Group.

2023 2022

£m £m

Revenue 40.6 445
Depreciation 0.7 1.0
Trading profit 2.0 28
Net finance costs - -
Profit before tax 2.0 2.8
Income tax expense (0.5) (0.7)
Profit after tax 1.5 2.1
Non-current assets 6.5 7.0
Current assets’ 14.3 14.5
Non-current liabilities - -
Current liabilities (5.9) (5.0)
Net assets 14.9 16.5

1. Included in current assets are cash and cash equivalents of £1.8m (2022: £3.6m).

The purpose of the Chinese joint venture companies is to research, develop, manufacture and sell refractory products. The role of
Vesuvius is to provide technical personnel, training and access to the Group's international sales network.

2023 2022
Name of entity Registered address Jurisdiction % ownership % ownership
Wuhan Wugang-Vesuvius  Gongnong Village Qingshan District, Wuhan, China S0 50
Advanced CCR Co,, Limited Hubei Province, 430082, China
Wuhan Wugang-Vesuvius  Gongnong Village Qingshan District, Wuhan, China 50 50
Advanced Ceramics Co., Hubei Province, 430082, China
Limited
Associates

2023 2022
Name of entity Registered address Jurisdiction % ownership % ownership
Sapotech Oy Paovo Havoksen tie 5 D, 90570 Oulu, Finland Finland 149 14.9
Newshelf 480 144 Oxford Road, Rosebank, Melrose, South Africa 45 45
Proprietary Limited Johannesburg, 2196, South Africa

The Group is considered to hold significant influence over Sapotech Oy despite holding less than 20% of its shares because the
agreement under which the Group invested in Sapotech Oy provides that the Group holds one of the four seats on the company’s
board. This allows the Group to participate in policy-making processes and have additional controls over Sapotech Oy's major

decision-making that do not amount to control but give significant influence.
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32. Investmentsin Subsidiaries, Joint Ventures and Associates continued

32.3 Non-controllinginterests

Non-controlling interests represent the portion of the equity of a subsidiary not attributable either directly or indirectly to the
Parent Company and are presented separately in the Group Income Statement and within equity in the Group Balance Sheet,

distinguished from Porent Company shareholders' equity.

The total profit attributable to non-controlling interests for the year ended 31 December 2023 is £12.1m (2022: £7.4m) of which
£9.3m relates 1o Vesuvius India Limited (2022: £5.4m). The profit attributable to non-controlling interests in respect of the Group's

other subsidiaries is not considered to be material.

2023 2022
Nome of entity Registered address Jurisdiction % ownership % ownership
Vesuvius Indio Limited P-104 Taratalo Road, Kolkata, 700 088, India India 55.57 55.57
Foseco India Limited 922/923, Gat, Sanaswadi, Taluka, Shirur, Indio 74.98 7498
Pune, 412208, India
Foseco Golden Gate 6 Kung Yeh 2nd Road, Ping Tung Dist, Taiwan 51 51
Company Limited Ping Tung, 90049, Taiwan
Foseco (Thailand) Limited 170/69, 22nd Floor Ocean Tower 1, Ratchadapisek Thailand 74 74
Road, Klongtoey, Bangkok, 10110, Thailand
Vesuvius Ceska Prumyslovd 726, Konskd, Trinec, 739 61, Czech 60 60
Republika, a.s. Czech Republic Republic
As with Vesuvius plc, all of the above companies have a 31 December year-end. The summarised financial information for
Vesuvius India Limited is presented below:
2023 2022
£m £m
Summarised balance sheet
Current assets 106.6 105.2
Current liabilities (32.0) (28.8)
Current net assets 74.6 76.4
Non-current assets 423 26.1
Non-current liabilities (3.9) (2.6)
Non-current net assets 38.4 235
Net assets 113.0 99.9
Accumulated non-controlling interests (50.5) (44.7)
Summarised statement of comprehensive income
Revenue 155.0 137.7
Profit after tax 21.0 121
Profit allocated to non-controlling interests 9.3 5.4
Dividends paid to non-controlling interests (0.7) 0.7)
Summarised cash flows
Cash flows from operating activities 10.9 13.8
Cash flows from investing activities (20.8) (11.6)
Cash flows from financing activities (0.1) (0.7)
Net (decrease)/increase in cash and cash equivalents (10.0) 1.5
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33.

334

333

34,

35.

351

Related Parties

Alltransactions with related parties are conducted on an arm's-length basis and in accordance with normal business terms.
Transactions between related parties that are Group subsidiaries are eliminated on consolidation.

The related parties identified by the Directors include joint ventures, associates and key management personnel.
To enable users of our financial statements to form a view on the effects of related party relationships on the Group,
we disclose the related party relationship irrespective of whether there have been transactions between the related parties.

Transactionswithjointventuresand associates

All transactions with joint ventures and associates are in the normal course of business. Transactions between the Group and
its joint ventures and associates ore disclosed below:

2023 2022

£m £m

Sales to joint ventures 43 53
Purchases from joint ventures 30.1 323
Purchases from associates - -
Dividends received 1.0 13
Trade payables owed to joint ventures 10.3 6.7
Trade receivables due from joint ventures 1.0 0.7

Trode payables owed to joint ventures are settled net of trade receivables due from joint ventures 60 days after the delivery
of goods or services. There are no loans to and from joint ventures.

Transactions withkey manogementpersonnel

There have been no transactions with key management personnel of the Group other than the Directors’ remuneration.

Directors' remuneration is disclosed in Note 7 to the Group Financial Statements and in the Directors' Remuneration Report.

Transactionswith otherrelated parties
There are no controlling shareholders of the Group as defined by IFRS.
The Company announced the commencement of a share buyback programme of up to £50 million on 4 December 2023.

Disclosure of the transactions during the year are disclosed in Note 9.2 of the Company Financial Statements. There have been
no other material transactions with the shareholders of the Group.

Pension contributions to Group schemes are disclosed in Note 25 to the Group Financial Statements.

Other than the parties disclosed above, the Group has no other material related parties.

Eventsafterthe Balance Sheetdate

There are no events after the bolance sheet date which would moterially affect the disclosures in the Group Financial Statements.

Alternative Performance Measures

The Company uses a number of alternative performance measures (APMs) in addition to those reported in accordance with
IFRS. The Directors believe that these APMs, listed below, are important when ossessing the underlying financial and operating
performance of the Group and its divisions, providing management with key insights and metrics in support of the ongoing
management of the Group's performance and cash flow. A number of these align with Key Performance Indicators (KPls) and
other key metrics used in the business and therefore are considered useful to also disclose to the users of the financial statements.
The following APMs do not have a standard definition prescribed by IFRS and therefore may not be directly comparable with
similar measures presented by other companies.

Headline performance

Headline performance, reported separately on the face of the Group Income Statement, is from continuing operations and before
items reported separately on the face of the Group Income Statement.
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35.

35.2

35.3

354

355

35.6

357

35.8

359

Alternative Performance Measures continued

Underlying revenue, underlying trading profitandunderlyingreturnonsales

Underlying revenue, underlying trading profit and underlying return on soles are the headline equivalents of these measures after
adjustments fo exclude the effects of changes in exchange rates, business acquisitions and disposals. Reconciliations of underlying
revenue and underlying trading profit can be found in the Financial review. Underlying revenue growth is one of the Group's KPls
and provides an important measure of organic growth of Group businesses between reporting periods by eliminating the impact
of exchange rates, acquisitions and disposals.

Returnonsales(ROS)
ROS is calculated as trading profit divided by revenue. It is one of the Group's KPIs and is used fo assess the trading performance of
Group businesses. ROS is disclosed in Note 4.3.

Trading profit/adjusted EBITA

Trading profit/adjusted EBITA is defined as operating profit before separately reported items. It is one of the Group's KPIs and is
used fo assess the trading performance of Group businesses. It is also used as one of the targets against which the annual bonuses
of certain employees are measured.

Headline profitbefore tax

Headline profit before tax, reported separately on the face of the Group Income Statement, is calculated as the net total of trading
profit, plus the Group's share of post-tax profit of joint ventures and total net finance costs associated with headline performance.
It is one of the Group's KPIs and is used to assess the financial performance of the Group as a whole.

Headline effective toxrate (ETR)

The Group's headline ETR is calculoted on the income tax costs associated with headline performance, divided by headline profit
before tax and before the Group's share of post-tax profit of joint ventures and associates.

Headline earnings
Headline earnings is profit after tax before separately reported items attributable to owners of the Parent.

Headlineearnings per share

Headline earnings per share is calculated by dividing headline profit before tax less associated income tax costs, attributable to

owners of the Parent by the weighted average number of ordinary shares in issue during the year. It is one of the Group's KPIs and
is used to assess the earnings performance of the Group as a whole. Itis also used as one of the targets against which the annual

bonuses of certain employees are measured. Headline earnings per share is disclosed in Note 10.

Adjustedoperatingcash flow

Adijusted operating cash flow is cash generated from operations before restructuring and vacant site remediation costs but
ofter deducting capital expenditure net of asset disposals. It is used in calculating the Group's cash conversion. In the prior year,
net retirement benefit obligations were added back in this calculation; this has been discontinued as the monagement believes
that these represent core cash flows of the Group.

2023 2022

Note £m £m

Caosh generated from operations 11 272.0 268.3
Add: Outflows relating to restructuring charges 0.8 1.5
Less: Capital expenditure (92.6) (89.2)
Add: Vacont site remediation costs 1.0 1.8
Add: Proceeds from the sale of property, plant and equipment 5.4 31
Adjusted operating cash flow 186.6 185.5
Trading profit 200.4 227.2
Cash conversion 93% 82%

35.10 Cashconversion

Cash conversion is calculated as adjusted operating cash flow from continuing operations divided by trading profit. It is useful
for measuring the rate at which cosh is generated from trading profit. Itis also used as one of the targets against which the
annual bonuses of certain employees are measured. The calculation of cash conversion is detailed in Note 35.9 above.
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35. Alternative Performance Measures continued

35.11 Freecashflow .
Free cash flow is defined as net cash flow from operating activities after net outlays for the purchase and sale of property, plant
and equipment, dividends from joint ventures and dividends paid to non-controlling shareholders. It is one of the Group's KPls and
is used to assess the underlying cash generation of the Group and is one of the measures used in monitoring the Group's capital.
A reconciliation of free cash flow is included underneath the Group Statement of Cash Flows.

35.12 Averagetradeworking capitaltosalesratio
The average frade working capital to sales ratio is calculated as the percentage of average trade working capital balances to
the total revenue for the previous 12 months, af constant currency. Average trade working capital (comprising inventories, trade
receivables and trade payables) is calculated as the average of the 13 previous month-end bolances. It is one of the Group's KPIs
and is useful for measuring the level of working capital used in the business and is one of the measures used in monitoring the

Group's capital.
2023 2022
£m £m
Average trade working capital - 451.8 487.3
Total revenue 1,929.8 2,047 4
Average trade working capital to sales ratio 23.4% 23.8%

35.13 Adjustedearningsbeforeinterest, tax, depreciationandamortisation (adjusted EBITDA)
Adjusted EBITDA is calculated as the total of trading profit before depreciation and amortisation of non-acquired intangible
assets. It is used in the calculation of the Group's interest cover and net debt to adjusted EBITDA ratios. A reconciliation of adjusted
EBITDA s included in Note 4.

35.14 Netinterestpayableonborrowings
Net interest payable on borrowings is calculated as total interest payable on borrowings less finance income, excluding interest
on net retirement benefit obligations, adjustments to discounts and any item separately reported. Itis used in the calculation of
the Group's interest cover ratio.

2023 2022

Note £m f£m

Totalinterest payable on borrowings 8 235 18.3
Finance income 8 (15.3) (8.8)

Net interest payable on borrowings 8.2 9.5

35.15 Interestcover
Interest cover is the ratio of adjusted EBITDA for the last 12 months to net interest payable on borrowings for the last 12 months.
Itis one of the Group's KPls and is used o assess the financiol position of the Group and its ability to fund future growth.

2023 2022

Note £m fm

Adjusted EBITDA 4 258.2 282.7
Net interest payable on borrowings 8.2 9.5
Interest cover 31.5x 29.8x

35.16 Netdebt
Net debt comprises the net total of current and non-current interest-bearing borrowings (including IFRS 16 lease liabilities),
cash ond short-term deposits and derivative financial instruments. Net debt is a measure of the Group's net indebtedness
to banks and other external financiol institutions. A reconciliation of the movement in net debt s included in Note 13.
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35. Alternative Performance Measures continued

35.17 Netdebtto adjusted EBITDA

Net debt to adjusted EBITDA is the ratio of net debt ot the year-end to adjusted EBITDA for that year. It is one of the Group's KPls
and is used to assess the financial position of the Group and its ability to fund future growth and is one of the measures usedin

monitoring the Group's capital.

2023 2022

Note £m fm

Net debt 13 237.5 255.0
Adjusted EBITDA 4 258.2 282.7
Net debt to adjusted EBITDA 0.9x 0.9x

35.18 Returnoninvested capital (ROIC)

The Group has adopted ROIC as its key measure of return from the Group's invested capital. The RONA performance measure

has been replaced with ROIC, which provides o more complete measure of Vesuvius' returns. ROIC is calculated s trading profit
less amortisation of acquired intangibles plus share of post-tax profit of joint ventures and associates for the previous 12 months
aofter tax, divided by the average (being the average of the opening and closing balance sheet) invested capital (defined as: total

assets excluding cash plus non-interest-bearing liabilities), at the average foreign exchange rate for the yeaor.

2023 2022

£m fm

Average invested capital 1,558.5 1,503.6
Trading profit (Note 35.4) 200.4 227.2
Amortisation of acquired intangible assetfs (10.3) (10.4)
Share of post-tax profit from joint ventures and associates 0.9 1.2
Tax on trading profit and amortisation of acquired intangible assets (52.3) (57.5)
138.7 160.5

ROIC 8.9% 10.7%

35.19 Constantcurrency

Figures presented ot constant currency represent 2022 amounts retranslated at average 2023 exchange rates.

35.20 Liquidity

Liquidity is the Group's cash and short-term deposits plus undrawn committed debt facilities less cash used as collateral on loans

and any gross up of cash in notional cash pools.

2023 2022

£m, £m

Cash 164.2 184.2
Undrawn committed debt facilities 333.4 322.5
Cash used as collateral onloans (10.0) (13.0)
Gross up of cash in notional pools - (0.1)
Liquidity 487.6 4936

35.21 Lasttwelve months (LTM)
Some results are presented or calculated using data from the last 12 months from the reference date.
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2023 2022
total total
Note £m £m
Fixed assets
Investments 7 1,778.0 1,778.0
Deferred tax 4.3 -
Total fixed assets 1,782.3 1,778.0
Current assets
Debtors —amounts falling due within one year 6.0 4.6
Cash at bank and in hand 0.1 -
Total current assets 6.1 4.6
Creditors - amounts falling due within one year
Bank loans and overdrafts - (0.2)
Other creditors including taxation ond social security 8 (566.9) (1,012.5)
Net current liabilities (560.8)  (1,008.1)
Total assets less current liabilities 1,221.5 769.9
Net assets 1,221.5 7699
Equity capital and reserves
Called up share capital 9 27.7 27.8
Retained earnings 9 1,193.8 7421
Total shareholders’ funds 1,221.5 769.9

Company number 8217766

Under Section 408 of the Companies Act 2006, the Company is exempt from the requirement to present its own Income Statement.

During 2023, the Company recognised a profit of £509.2m (2022: £26.9m profit).

The Financial Statements on pages 211 to 218 were opproved and authorised for issue by the Directors on 28 February 2024 and

signed on their behalf by:
. wzZ
Patrick André Mark Collis

Chief Executive Chief Financial Officer
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For the year ended 31 December 2023

Called up Total

share Retained  shareholders’

capital earnings funds

Note f£m £m fm

Asat 1 January 2022 27.8 7751 802.9
Comprehensive income recognised for the year - 269 26.9
Recognition of share-based payments 10 - 5.1 5.1
Purchase of ESOP shares - (6.9) (6.9)
Dividend paid 6 - (58.1) (58.1)
As at 31 December 2022 . 27.8 742.1 769.9
As ot 1 January 2023 27.8 742.1 769.9
Comprehensive income recognised for the year - 509.2 509.2
Recognition of share-based payments 10 - 7.3 7.3
Share buyback (0.1) (3.0) (3.1)
Purchase of ESOP shares - (1.1) 1.1)
Dividend paid 6 . - (60.7) (60.7)

As at 31 December 2023 27.7 1,193.8 1,221.5
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2.2

23

GeneralIlnformation
Vesuvius plc (‘Vesuvius' or ‘the Company') is a public company limited by shares. It is incorporated and domiciled in England

and Wales, United Kingdom, and listed on the London Stock Exchange. The nature of the company is ¢ holding company.
The address of its registered office is 165 Fleet Street, London EC4A 2AE.

Basis of Preparation

Basisof accounting

The financial statements of the Company have been prepared in accordance with Financial Reporting Standard 101 Reduced
Disclosure Framework (FRS 101) and the Companies Act 2006 as applicable to companies using FRS 107. The financial
statements have been prepared under the historical cost convention.

The results of the Company are included in the preceding Group Financial Statements.

In these financial statements, the Company has applied the exemptions available under FRS 101 inrespect of the
following disclosures:

- Acash flow statement and related notes (IAS 1 para 10(d) and |1AS 7)

— Disclosures in respect of capital management and financial instruments (IAS 1 paras 134-136 and IFRS 7)

~ Disclosures in respect of related party transactions with wholly owned members of the Vesuvius plc Group (IAS 24)
— Disclosures in respect of the compensation of key management personnel (IAS 24 para 17)

— Disclosures in respect of fair value measurements (IFRS 13 paras 91-99)

- The effects of new but not yet effective IFRSs (IAS 8 paras 30-31)

Under Section 408 of the Companies Act 2006, the Company is exempt from the requirement to present its own profit and
loss account.

The accounting policies set out below have, unless otherwise stated, been applied consistently fo all periods presented in
these financial statements.

Goingconcern

The Directors have a reasonable expectation that the Group and the Company have adequate resources to continue in
operational existence for a period of at least 12 months from the date of approval of these financial statements (disclosed in
Note 2.3 to the Group Financial Statements) and that there is no material uncertainty in respect of going concern. The net current
liabilities result from amounts owed to subsidiary undertakings, therefore the Directors do not believe that they will affect the
Company's ability to continue in operational existence. Accordingly, they continue to adopt a going concern basis in preparing
the financial statements of the Group and the Company. .

Accountingpolicy

Taxation
Both current and deferred tax are calculated using tax rates and laws that have been enacted, or substantively enacted,
by the bolance sheet date.

Deferred taxation is recognised, without discounting, in respect of all temporary differences that have originated, but not
reversed, at the balonce sheet date, with the exception that deferred toxation assets are only recognised if it is considered more
likely than not that there will be suitable future profits from which the reversal of the underlying temporary differences can be
deducted. Provision is made for the tax that would arise on remittance of the retained earnings of overseas subsidiaries only to
the extent that, at the balance sheet date, dividends have been accrued as receivable. All other accounting policies are set out
within the respective notes.
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7.2

Critical Accounting Judgementsand Estimates

Impairment ofinvestmentin subsidiaries and other companies (estimate andjudgement)

For the below estimate, the Group does not have any key assumptions concerning the future, or other key sources of estimation
uncertainty in the reporting period, that are reasonably expected to have asignificant risk of causing a material adjustment to the
carrying amounts of assets/liabilities within the next financial year. Nonetheless, this estimate has the potential to materially vary
over time and is therefore highlighted.

The Company assesses its investments in subsidiaries and other companies for impairment shortly before the Company’s
year-end or whenever events or changes in circumstances indicate that the recoverable amount of the investment could be less
than the carrying omount of the investment. If this is the case, the investment is considered to be impaired and is written down to
its recoverable amount. Judgement is required in the determination of the recoverable amount as the Company evaluates various
factors related to the operational and financial position of the relevant investee business, appropriate discounting and long-term
growth rates. The annual investment impairment test is described in Note 7.3 below.

Employee Benefits Expense

2023 2022

£m £m

Wages and salaries 3.4 3.3
Social security costs 0.7 0.5
Share-based payments 1.7 0.7
Total employee benefits expense 5.8 4.5

The total average number of employees for 2023 was 3 (2022: 3). As ot 31 December 2023, the Company had 3 (2022: 3) employees.

Details of the Directors' remuneration are disclosed in the Directors' Remuneration Report on pages 108 to 135.

Auditand Non-Audit Fees

Amounts payable to PricewaterhouseCoopers LLP in relation to audit and non-audit fees are disclosed within Note 5 to the Group
Financial Statements.

Dividend Paid
2023 2022
£m £m
Amounts recognised as dividends and paid to equity shareholders during the year
Final dividend for the year ended 31 December 2021 of 15.0p per ordinary share - 40.5
Interim dividend for the year ended 31 December 2022 of 6.5p per ordinary share - 17.6
Final dividend for the year ended 31 December 2022 of 15.75p per ordinary share 42.4 -
Interim dividend for the year ended 31 December 2023 of 6.8p per ordinary share 18.3 -
60.7 58.1

A proposed final dividend for the year ended 31 December 2023 of £43.3m (2022: £42.3m), equivalent to 16.20 pence
(2022:15.75 pence) per ordinary share (TDIM: VSVS and ISIN: GBOOB82YXWS83), is subject to approval by shareholders at
the Company’s Annual General Meeting on 15 May 2024 and has not been included as a liability in these financiol statements.
If approved by shareholders, the dividend will be paid on 31 May 2024 to holders of ordinary shares on the register on 19 April
2024. The ordinary shares will be quoted ex-dividend on 18 April 2024. Any shareholder wishing to participate in the Vesuvius
Dividend Reinvestment Plon needs to have submitted their election to do so by 9 May 2024.

Investments

Accountingpolicy

Shares in subsidiaries, associates and joint ventures are stated at cost less any impairment in volue. Impairment is assessed in
accordance with Note 16.1 to the Group Financial Statements.

Analysisofinvestments
Shares in

subsidiaries
£m

As at 1 January 2023 ond 371 December 2023 1,778.0

The subsidiaries, joint ventures and associates of Vesuvius plc, their country of incorporation and percentage ownership are set
out in Note 32 to the Group Financial Statements. With the exception of Vesuvius Holdings Limited, whose ordinary share capital
was directly held by Vesuvius plc, the ordinary share capital of the other companies was owned by a Vesuvius ple subsidiary as ot
31 December 2023.
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9.2

9.3

Investments continued

Impairment of investmentin subsidiaries, associatesandjointventures

The Group carried out its investment impairment test as at 31 October 2023. The recoverable amount of the investment exceeded
its carrying value, therefore no impairment charges have been recognised. No further impairment indicators were identified up to
31 December 2023.

The cash flow predictions are based on financiol budgets ond strategic plans approved by the Board. These assume alevel of
revenue and profits which are based on both past performance and expectations for future market development and take into
account the cyclicality of the business in which the Group operates. In assessing the cash flows of the Parent’s investment in its
subsidiaries, the amounts payable by the Parent to subsidiaries are also taken into account. A sensitivity analysis was carried out
using reasonably possible chonges to the key assumptions set out in Note 16.2 to the Group Financial Statements. No scenarios
of impairment were identified.

OtherCreditorsincluding Taxation and Social Security

2023 2022

£m £m

Amounts owed to subsidiary undertakings 563.7 1,009.8
Accruals and other creditors 3.2 2.7
Total amounts falling due within one year 566.9 1,012.5

Interest on the loan from another UK company within the Vesuvius Group Vesuvius Holdings Limited, is charged at Bank of
England base rate +2% and the balance is repayable ondemand.

Called Up Share Capitaland Retained Earnings

Accountingpolicy
Equity instruments issued by the Company are recorded at the proceeds received, net of direct issue costs.

Where shares are redeemed or purchased as part of a share buyback programme, a sum equal to the amount by which the
Company’s share capital is diminished on cancellation of the shares is transferred to the capital redemption reserve.

Analysis of called up share capital

2023 2022

Nominal Nominal

Number value Number value

Allotted, issued and fully paid ordinary shares of 10p each m £m m £m
As at 1 Jonuary 278.5 27.8 278.5 27.8
Share buyback (0.6) (0.1) - -
Asat 31 December 277.9 27.7 278.5 27.8

The allotted, issued and fully paid ordinary share capital of the Company as at 31 December 2023 was 277,854,424 shares of
£0.10 each (31 December 2022: 278,485,071 shares of £0.10 each). 7,271,174 (2022: 7,271,174) shares of £0.10 each were held in
Treasury and therefore carry no right to receive dividends or other distributions and have no voting rights. The fotal number of
shares with rights including in relation to voting at General Meetings of the Company, distribution of dividends and repayment of
capital voting and dividend rights is 270,583,250 (2022: 271,213,897) and all shareholders enjoy the same rights in relation to these
shares. Included in this number are 1,956,030 (2022: 2,454,110) shares held by the Vesuvius Group employee share ownership plan
trust (ESOP) and the ESOP elects to waive the right to receive dividends on these shares.

The Company announced the commencement of a share buyback programme of up to £50m on 4 December 2023. The
programme began on that date and will end no later than 4 December 2024. The maximum number of ordinary shares that can
be bought back is 27,121,389 at an aggregate purchase price of £50m (excluding stamp duty and expenses). Allordinary shares
acquired under the progromme will be cancelled. There is no minimum committed quantity of shares to be bought back and the
Company is able to terminate the arrangement at its discretion and without any penalty.

Distributablereserves

The Company had distributable reserves in excess of £1,183m as at 31 December 2023 (2022: in excess of £732m), subject to filing
these financial statements with Companies House. When making a distribution to shareholders, the Directors determine profits
available for distribution by reference to guidance on realised and distributable profits under the Companies Act 2006 issued by
the Institute of Chartered Accountants in England and Wales and the Institute of Chartered Accountants of Scotland in April 2017.
The profits of the Company have been received in the form of dividends from subsidiaries and through court-opproved capital
reduction. The availobility of distributable reserves in the Company is dependent on those dividends meeting the definition of
qualifying consideration within the guidance and on available cash resources of the Group and other accessible sources of

funds. The distributable reserves are subject to any future restrictions or limitations at the time such distribution is made.
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10.

10

10.2

10.3

Recognition of Share-based Payments

Accountingpolicy

The Company operates an equity-settled share-based payment arrangement for its employees. Equity-settled share-based
payments are measured ot fair value at the date of grant. For grants with market-based conditions attached to them, such as total
shareholder return, fair value is measured using a form of stochastic option pricing model. For grants with non-market-based
conditions, such as growth in return on invested capital (ROIC), environmental, social and governance criteria (ESG) and headline
earnings per share (EPS), fair value is measured using the Black-Scholes option pricing model. The fair value is expensed on
astraight-line basis over the vesting period with o corresponding increase in equity. The cumulative expense recognised is
adjusted for the best estimate of the shares that will eventually vest.

The Company recharges its subsidiaries for the IFRS 2 expense relating to their employees on an annual basis.

Profitandlossaccountrecognition

The Company operates a number of different share-based payment schemes, the main features of which are detailed in the
Directors' Remuneration Report and Note 26 to the Group Financial Statements. A total of £1.7m was charged to the profit and
loss account in the year with regard to share-based payments (2022: £0.7m).

Details of outstanding options

Weighted
average
Awards outstanding

Number of outstanding awards exercisable contractual Rangeof

asat lifeof exercise

As at Forfeited/ Asat 31 Dec awards prices

1Jon2023 Granted Exercised lopsed Expired 31 Dec2023 2023 years pence

LTIP 1,424,266 578,407 (169,944) (575,572)  nil 1,257,157 - 8.5 n/a
Weighted average exercise price nil nil nil nil nil nil - n/a
Other plans 149,354 60,179 (64,717) nil nil 144,816 - 1.6 n/a
Weighted average exercise price nil nil nil nil nil nil - n/a

For the awards exercised during 2023, the market value at the dote of exercise was 406.0 pence per share.

Weighted
average
Awards outstanding

Number of outstanding awards exercisable contractual Range of

asat lifeof exercise

Asat Forfeited/ Asat 31 Dec awards prices

1Jon2022 Granted  Exercised lapsed Expired 31 Dec 2022 2022 years pence

LTIP 1,200,584 551,242 nil  (327,560) nil 1,424,266 - 8.3 n/o
Weighted average exercise price nil nil nil nil nil nil - n/a
Other plans 76,586 121,442 (48,674) nil nil 149,354 - 1.9 n/a
Weighted average exercise price nil nil nil nil nil nil - n/a

For options exercised during 2022, the market value at the date of exercise was 395.5 pence per share.
Details of market performance conditions are included in the Directors’Remuneration Report.

As at 31 December 2023, the total options exercisoble by all Group employees over the £0.10 ordinary shares and capable of
being satisfied through new allotments of shares or through shares held by the Company's ESOP were as follows:

Number

Latest year of options/

Years of Option of exercise/ allocations

2023 award/grant prices vesting  outstanding
Long-Term Incentive Plan 2021-2023 nil 2033 1,257,157

Deferred Share Bonus Plan 2021-2023 nil 2026 144,816
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Recognition of Share-based Payments continued

Details of outstanding options continued .
Fair value of options granted under the LTIP during the year:

2023 2022
ROIC/ESG ROIC/ESG

element TSR element element TSR element
Fair value of options granted 386p 238p 385p 217p
Share price on date of grant 386p 386p 385p 385p
Expected volatility n/a 34.6% n/a 39.3%
Risk-free interest rate n/a 3.3% n/a 1.3%
Exercise price (per share) nil nil nil nil
Expected term (years) 3 3 3 3
Expected dividend yield nil nil nil nil

For the LTIP awards issued in 2021, vesting of 50% of shares awarded is based on the Group's three-year total shareholder return
(TSR) performance relative to that of the constituent companies of the FTSE 250 (excluding investment trusts) and vesting of the
remaining 50% of shares awarded is based on headline EPS growth.

Forthe LTIP owards issued in 2022 and 2023, vesting of 40% of shares awarded is based on the Group's three-year total
shareholder return (TSR) performance relative to that of the constituent companies of the FTSE 250 (excluding investment trusts)
and vesting of the remaining 60% of shares awarded is based on ROIC and ESG targets.

Expected volatility was determined by calculating the historical volatility of the Group's share price over the 2.8 years

(2022: 2.8 years) prior to the grant date for the March 2023 grant. The risk-free rate of return was assumed to be the yield to
maturity on a UK fixed gilt with the term fo maturity equal fo the expected life of the option. At the discretion of the Remuneration
Committee, award holders receive the value of dividends that would have been paid on their vested shares in the period between
grant and vesting. Accordingly, there is no discount fo the valuation for dividends foregone during the vesting period.

Financial Guarantees

Where the Company enters info financial guarantee contracts fo guarantee the indebtedness of other companies within its Group,
the Company applies IFRS9 Finoncial instruments. At the balance sheet date there is nothing to recognise in the Company's
Financial Statements. Guarantees provided by the Company as at 31 December 2023 in respect of the liabilities of its subsidiary
companies amounted to £344.7m (2022: £386.5m), which includes guarantees of $116m, €198m and £28m (2022: $146.0m,
€198.0m and £28.0m) in respect of US Private Placement Loan Notes; £51.6m (2022: £62.5m) in respect of drawings under

the syndicated bank facility; £0.1m (2022: £0.1m) in respect of guarantees issued to certain banks covering their exposure on
derivative contracts governed by ISDA agreements; and £2.1m (2022: £nil) in respect of overdraft facilities utilised by certain

of the Company's subsidiary companies.

Contingent Liabilities

Vesuvius has extensive international operations and is subject to various legal and regulatory regimes, including those covering
taxation and environmental matters. Several of the Company’s subsidiaries are parties to legal proceedings, cerfain of which
are insured claims arising in the ordinary course of the operations of the company involved, and are aware of a number of issues
which are, or may be, the subject of dispute with tox authorities. Whilst the outcome of litigation and other disputes can never
be predicted with certainty, having regard to legol advice received and the insurance arrangements of the Company and its
subsidiaries, the Directors believe that none of these matters will, either individually or in the aggregate, have a materially
adverse effect on the Company’s financial condition or results of operations.
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13. RelatedParties

Alltransactions with related parties are conducted on an arm’s-length basis and in accordance with normal business terms.
Transactions between related parties that are wholly owned Company subsidiaries are not disclosed in this Note.

The related parties identified by the Directors include joint ventures, associates and key management personnel. To enable users
of our financial statements to form a view on the effects of related party relationships on the Company, we disclose the related
party relationship, irrespective of whether there have been transactions between the related porties.

Transactions withjointventures and associates

Alltransactions with joint ventures and associates are in the normal course of business. Further details of joint ventures and
associates are included in Note 32 to the Group Financial Statements.

Transactionswith key management personnel
There have been no transactions with key management personnel of the Company other than the Directors’ remuneration.
Directors’ remunerationis disclosed in the Annual Report on Directors’ Remuneration.

Transactionswithotherrelated parties

There are no controlling shareholders of the Company as defined by IFRS. There have been no material transactions with the
shareholders of the Company.

Pension contributions are disclosed in Note 25 to the Group Financiol Statements.

Other than the parties disclosed above, the Company has no other material related parties.
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2023 2022 2021 2020 2019
Steel Division
Revenue £m 1,400.0 1,496.4 1,171.5 1,045.4 1,195.3
Trading profit £m 147.6 172.7 102.0 76.4 120.1
Return on sales % 10.5 11.5 8.7 7.3 10.0
Employees: year-end no. 9,228 8,719 8,323 7,619 7,677
Foundry Division
Revenue £m 529.8 551.0 471.4 412.9 515.1
Trading profit fm 52.8 54.5 404 25.0 61.3
Return on sales % 10.0 9.9 8.6 6.1 11.9
Employees: year-end no. 2,463 2,415 2,881 2,735 2,819
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Shareholder Information (unaudited)

Enquiries

The Company's share registrar is Equiniti who can be contacted
if you have any questions about your Vesuvius shareholding.
Equiniti Limited

Aspect House, Spencer Road

Loncing, West Sussex, BN99 6DA

United Kingdom

Telephone*: +44 (0)371 384 2335
Website: www.shareview.co.uk

For the hard of hearing, Equiniti can also be contacted using
the Reloy UK website at www.relayuk.bt.com.

Any shareholder enquiries not related to the share register should
be sent by email o shareholder.information@vesuvius.com or
by letter to the Company Secretary at the registered office.

Registered Office and Group Head Office

Vesuvius plc

165 Fleet Street
London EC4A 2AE
United Kingdom

Telephone: +44 (0)20 7822 0000

Registered in England and Wales No. 8217766
LEl: 2138000RZ521W5855Y02

Vesuvius Website

Shareholder and other information about the Company,
including details of the current and historical share price,
can be accessed on the Vesuvius website: www.vesuvius.com.

You can view the online Annual Report 2023 on the website.

Shareview and Electronic Communication

Equiniti's website, www.shareview.co.uk, enables shareholders
to register online to view details of their shareholdings. To access
online information on your shareholding, you will require your
shareholder reference number, which can be found at the top

of your share certificate or on your dividend confirmation.

The Shareview website provides answers to frequently asked
questions and information useful for the management of
investments, including indicative share valuations and

dividend payment details.

Shareholders can register on Shareview to receive shareholder
communications electronically, including the Company’s Annucl
Report and Financial Statements, rather than receiving them in
paper form. The registration process requires shareholders fo
input their shareholder reference number. To receive shareholder
communications in electronic form, shareholders should select
‘'email’ s their mailing preference. Once registered, shareholders
will receive an email noftifying them each time a shareholder
communication has been published on the Vesuvius website.

Share Dealing Service

The Company’s shares can be traded through most banks,
building societies or stockbrokers. UK resident shareholders
can also buy and sell shares by telephone or online using
Equiniti's Shareview dealing service.

Telephone 0345 603 7037 between 8.00 am and 4.30 pm on any
business day (excluding public holidays in England and Wales).

Website: www.shareview.co.uk/dealing

The shareholder reference number (at the top of your share
certificate or on your dividend confirmation) is required to use
the dealing service.

ShareGift

ShareGift, the charity share donation scheme, is o free service
for shareholders wishing to give shares to a wide range of UK
charitable causes. Itis particularly useful for those shareholders
who may wish to dispose of a small quantity of sharesin

a charitable way where the market value makes it uneconomic
to sell on a commission basis. Further information can be
obtained from ShareGift.

Telephone: +44 (0)20 7930 3737
Website: www.sharegift.org

Email: help@sharegift.org

Dividend Reinvestment Plan

Equiniti offers a dividend reinvestment plan through which
shareholders can use their Vesuvius cash dividends to buy
additional shares in Vesuvius. Further details, including
how to sign up and the terms and conditions of the plan,
are availoble from the Share Dividend Helpline.

Telephone*: 0371 384 2335
(or +44 371 384 2335 if calling from outside the UK)

Website: www.shareview.co.uk

Overseas Payment Service

Equiniti provides a dividend payment service in over 90 countries
that automatically converts dividend payments into local currency
and pays the funds into a shareholder's bank account. Further
details, including an application form and the terms and
conditions of the service, are available from Equiniti.

Telephone*: +44 371 384 2335
Website: www.shareview.co.uk

By post: Equiniti, Aspect House, Spencer Road, Lancing,
West Sussex, BN99 6DA, United Kingdom

Please quote Overseas Payment Service, the Company's name
and your shareholder reference number.
Financial Calendar

2024 Annual General Meeting Wednesday 15 May 2024

* Lines are open Mondoay to Friday 8.30 om to 5.30 pm (excluding public holidoys in England and Wales).
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Analysisof Ordinary Shareholders

Investor type Shareholdings
Institutional 1,001- 50,001-
Asat 31 December 2023 Private and other Total 1-1,000 50,000 500,000 500,007+
Number of holders 2,288 465 2,753 2,108 449 125 71
Percentage of holders 83.11% 16.89% 100% 76.57% 16.31% '4.54% 2.58%
Percentage of shares held 0.53% 99.47% 100% 0.10% 1.54% 7.44% 90.92%
Share Fraud-Spotthe Warning Signs ReportingaScam

Investment scams are designed to look like genuine investments.
Have you been...

- Contacted out of the blue

- Promised tempting returns and told the investment is sofe

- Called repeatedly

- Told the offer is only available for a limited time?

If so, you might have been contacted by fraudsters.

Howto Avoid Share Fraud

1.Rejectcoldcalls

If you have been contacted by telephone, email or post, or via
a third party or at a seminar or exhibition, with an offer to buy
or sell shares, the chances are that it's a high-risk investment or
a scam. You should treat any offer with extreme caution.

The safest thing to do is o ignore the approach ond if you
were contacted by phone to hang up on the call.

2.Checkifthe firmisouthorised by the Financial Conduct

Authority (FCA)andrecordedonthe Financial Servicesregister
athttps://register.fca.org.uk/

The Financial Services Register is a public record of all the firms
and individuals in the financial services industry that are, or have
been, reguloted by the Prudential Regulation Authority and/or
the FCA. If there are no contact details on the Register or if the firm
claims the Register is out of date, call the FCA Consumer Helpline
on 0800 111 6768.

If you're dealing with an overseas firm, you should check with the
regulator in that country and also check the scam warnings from
foreign regulators.

3.Getimpartial advice

Think about getting importial financial advice before you hand
over any money. Seek advice from someone unconnected o the
firm that has approached you.

If you suspect that you have been approached by fraudsters,
please tell the FCA Consumer Helpline by contacting them on
0800 111 6768 (or +44 20 7066 1000 from outside the UK) or by
using the share fraud reporting form at www.fca.org.uk/scams,
where you can find out more about investment scams. For calls
using next generation text relay, please call the FCA Consumer
Helpline on (18001) 0207 066 1000.

If you have lost money to investment fraud, you should report it
to Action Fraud on 0300 123 2040 (or +44 300 123 2040 from
outside the UK) or online at www.actionfraud.police.uk.

Find out more at www.fca.org.uk/scomsmart.

Identity Theft

We offer the following advice to shareholders on protecting their
personal information and Vesuvius shares:

- Keep all Vesuvius correspondence in a safe place, or destroy
correspondence by shredding

- When changing address, inform the registrar, Equiniti.
If o letter is received from Equiniti regarding a change of
address and there has been no change of address, contact
the registrarimmediately using the contact information on
the opposite page

- Have your dividends paid directly into a bank or building
society account. This will reduce the risk of a cheque being
intercepted or lost in the post

- On changing a bank or building society account, inform Equiniti
of the details of the new account and respond, as requested,
to any letters Equiniti send regarding this matter
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Glossary
8D Eight Disciplines: an eight-step ‘HeaTt Vesuvius e-learning programme
mefhc?dologY to resolve cgsfgmer, HPDC High Pressure Die Casting
supplier and internal guollry 1ssues IAS International Accounting Standards
AGM Annual General Me'enng - IFRS International Financial Reporting Standords
BMC Boyuqucn Magnesium Co ocqwred KPI Key Performance Indicator
in October 2022 and now trading -
through the legal entity Yingkou LMS Learning Management System
YingWei Magnesium Co., Ltd LPDC Low Pressure Die Casting
Capex Capital expenditure LTI Lost time injury
CEO Chief Executive LTIFR Lost time injury frequency rate, o KPI
CFO Chief Financial Officer Wh'Ch,ﬁfJICU}:mes the r;uré\ber of LTis
m
CG Statement  The Corporate Governance Statement - per I, onhours wo'r € -
<o Corbondioxide Median The middle numberinasorted list
2 of numbers
CO,e Carbon dioxide equivalent MTI Medically freated injory
Code The U!( Corporate Governance Code MTIFR Medically treated injury frequency rate
Company Vesuvius plc PwC PricewaterhouseCoopers LLP
CORE Values The Group's key values of Courage, NAFTA Canade Mexico ond USA
or Values Ownership, Respect and Energy ! - -
COVID-19or Coronovirus disease (COVID-19), the Offshore Area  The area around the United Kingdom as
-oronavirus ! specified in the Accounts Regulations
COVID-19 infectious disease caused by the newly Schedule 7. paraaraph 15
pandemic discovered coronavirus, and the pandemic - h — paragrop - -
that has arisen from this Ordinaryshare An ordinary share of 10 pence in the capital
of the Company
DO Dangerous occurrence RED R hand devel -
DOFR Dangerous occurrence frequency rate esearchan ev.e 9pmen
DRI Direct reduced (ORD; duced Scope 1 CO,and CO,e emissions from fuels usedin
irect reducediron (U1 1s produced emissions our factories and offices, fugitive emissions
from the direct reduction of iron ore (in the L
" NN ond non-fuel process emissions.
form of lumps, pellets, or fines) into iron —— ——
by a reducing gas or elemental carbon Sccfpe'Z COzo_nd CO,e Frommdnrecf emissions
produced from natural gas or cool emissions resulh.n.g from the generation of
DSBP Deoferred Share Bonus Plan electricity, heat, steam and hot water
we purchase to supply our offices
DTR The Disclosure and Transparency Rules ond factories
of’rhe'UK Financial Conduct Authority Scope 3 All other indirect CO,ond CO,e emissions
EAF Electric Arc Furnace emissions that occur in the Company’s value chain.
EBITDA Trading profit .before depreciation Senior The Group Executive Committee plus
gnd amortisation of non-acquired Leadership the most senior Vesuvius managers
intangible charges Group worldwide, in terms of their contribution
ECL Expected Credit Loss to the Group's overall results and to
EEMEA Eastern Europe, Middie East and Africa the execution offhe Group’s strategy.
EMEA Europe, Middle East and Africa Isésr?‘;c:\.lg:l:mpnses between 140 and
E:ZP Eorn;ngs p;:she;)e Fo P TSR Total shareholder return
mpoyee 9re wnership flon UK GAAP UK Generally Accepted
EU European Union Accounting Principles
EU27 The 27 European Union countries UN United Nations
FRC Financial Reporting Council UN SDGs United Nations Sustainable
FRS Financial Reporting Standards Development Goals
FTSE 250 Equity index whose constituenf.s ore the Universal The trade and assets of Universal
101st o 350th largest companies listed Refractories Refractories, Inc. acquired in December
onthe London STOC.k E?(chgnge Interms 2021 and now trading through the legal
of their market copitalisation entity Vesuvius Penn Corporation
FX Foreign exchange VISO Vesuvius Isostatic
GEC Group Executive Committee VSP Vesuvius Share Plan
GHG Greenhouse gas

Group

Vesuvius plc and its subsidiary companies
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