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Auto Trader Group plcis the UK's
largest digital automotive marketplace.
Auto Trader sits at the heart of the UK’s

vehicle buying and selling processes,
bringing together the largest and most
engaged consumer audience with the

largest pool of vehicle sellers.
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We all have
journeys
in life...

With over 10 million transactions each
year, the journey of buying or selling a
car is often complex and inefficient.

Auto Trader, the UK’s largest digital
automotive marketplace, addresses this by
driving efficiencies through its innovative
products and solutions that enable
smoother buying and selling experiences.

Making these journeys easier will lead
to people changing their cars more
often - a win for consumers, retailers
and manufacturers alike.

Start the journey on page 4

Auto Trader Group plc o
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Business at a glance

Another year

of growth

Change from 52-week to
annual accounting period

As the 2017 financial year was four days
longer thanthe 2018 financial year,
year-on-year percentages forrevenue,
costs, profit, EPS and dividend per share
have been adjusted throughout thisreport
toreflectlike-for-like growth.

Operating and financial review
page?28

Financial highlights'

Revenue Average Revenue Operating profit
PerRetailer ("‘ARPR'}?
O, 0,
+7% +£149 +10%
to£330.1m to £1,695 pem t0£220.6m

Basic EPS

+15%

to17.76ppershare

Cashgenerated fromoperations®> Netexternaldebt** Total dividend per share
+£13.2m -£16.3m 5.9p
to£226.1m 10E338.7m interim1.9p plus final 4.0p

Cash returns to shareholders ¢

+£19.7m

to£148.4m

Operational highlights

Average monthly cross Advertviews permonth ¢ Live car stock?? Number of retailer forecourts

platform minutes™® advertising on Auto Trader?
[+) O, [ Q

+6% -0% +1% -1%

to&18m to246m to 453,000 to13,213

{2017: 582m) (2017:247m) {2017: 450,000} (2017:13,296)

1 ‘2018 referencestheyear ended 31 March 2018 angd
the comparative '201/ references the 369-day period
ended 31 March 2017 uniess otherwise stated

2 Average numberduring the year

3 Cashgenerated fromoperationsisdefined as net
cash generated from operating activities, before
corporationtax paid.

02 Ayto Trader Group plc
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Netexternal debt iz gross external indebtedness,

less cash and cashequivalents.

Leverageis Netexternal debtasamultiple of Adjusted
underlying EBITDA {earnings before interest, taxation,
deprecistionandamortisation, share-based payments
and associsted NIL.

Cashreturnstoshareholders comprise dividends

paid and the cost of share buybacks (excluding
transacion costs}

7

8

2

Cross platfarm minutes as measured by comScore
MMX Muylti-Platfarm

Gompany measuie of the number of Inspections
of individual vehicle gsdvertisermeants on the JK
marketplace for both physicaland virtual stock.
Physical cars advertised onautotrader co uk



We have maintained our market leading position,
with consistent full page advert views and
increasing minutes spent on our marketptace.
Profit growth has largely been convertedinto cash,
which has beenreturned to shareholdersinline

with our capital returns policy.

Strategicreport / Governance / Financialstatements

Chairman’s statement page10
Chief Executive Officer's statement pagell
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Operating and financial review page 26

Ovur revenue streams

Trade

Revenue fromretailers, home
traders and logistics companies,
utilising Auto Trader’'s products
and marketplaces.

Revenue performance

+8%

Consumer services

Revenue from private sellers
who pay to place adverts on our
marketplace and from our partners

who provide services to consumers.

Revenue performance

-5%

Manufacturer
and Agency

Revenue from manufacturers
and theiradvertising agencies
who advertise theirbrand or
services onthe marketplace,

Revenue performance

+10%

to£281.2m
(2017: £262.1m}

to£29.8m
(2017: £31.8m)

to £19.1m
(2017: £17.5m)

Auvto Trader Group plc
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Unique journeys: consumers

From desire,
o research,
to decision.

Auto Trader makes the
consumer journey easier

New and used car
search listings
Consumerscan search from
453,000'used carsand 6,000
virtualcars on the marketplace
each month.

Searching by
monthly budget

With 52% of car buyers wanting
tosearch fortheir next car by
monthly price?, welauncheda
new finance search toolwhich
allows them to dojustthat. Over
8,000 retailers feature monthly

price payments ontheiradverts.

Dealer reviews

and ratings

Over 8,000 retailers featurein
circa470,000 reviews, helping
consumers make aninformed
and trusted decision about
who theywant to buy from.

Aute Trader Group ple
Annual Reportand Financial Statements 2018

Vehicle Check

We offer a free standard
five point vehicle check
soconsumers canquickly
assess the provenance
of avehicle.

Valuations

We provide free vehicle
valuations, offering both a
private sale price as wellas
a part-exchange price.

Price Indicator

Powered by ourvaluations,
these good, great orlow price
indicators give consumers full
price transparency sctheycan
understand the price they

are paying comparedtothe
marketvalue.

Private sales

Consumers caniisttheir
vehicles forsale directly
to other consumers.

Motoring services

we offerconsumers avariety

of services to help them make an
informed decisionaboutthe car
they arelocking tobuy. These
include finance andinsurance.

Motoring advice

We feature over 48,000 expert
and ownerreviews, aswell as
regularly updated editorial
and advice articles to help
consumersin theircar buying
journey. We recentlylaunched
anew series of expertreviews
called ‘The REV Test” whichare
presented by expert female
automotive journalists and are
aimed at helping bothwomen
and men choose their next car
based onamonthly budgetor
tifestyle change.

1 Average physical carsadvertisedan
autotrader.co.uk.
2 AutoTrader Market Report, March 2018.
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Greater choice Over
453,000’ 8,000

[ [ |
vsed cars and 6,000 retailers feature monthly price
virtuat new make/model payments on their adverts

derivatives listed each month

Auto Trader Groupple 05
Annusl Reportand Financlal Statements 2018



Unique journeys: retailers

Average retailer Average Revenue
forecourts Per Retailer (pcm)

13,213 £1,695

06 Auto Trader Group plc
AnnualReportand Financial Statements 2018



From
marketing,

Strategicreport / Governance / Financialstatements

to finance,
to deal.

Auto Trader makes the
retailer journey easier

The role we play for retailers:

Classified advertising

Our core classified platform
reaches theUK'slargest
automotive audience. Our
product packages enable
retailers to compete effectively
onthemarketplace. Our 'starter’
retailer package nowincludes
productssuchas10Qimages,
Live Chat, Dealer Reviews and
the Part-Exchange Guide. We

offerprogressively higher levels,

giving retailers the opportunity
1o pay for greater prominence
andstandoutinasearch.

Finance solutions

After gaining FCA authorisation,
we cannow enableretailers
todisplay theirown finance
calculatorasstandard on their
full page adverts on Auto Trader.
Thisaliows retailers to show
their finance offerings much
earlieroninthe carbuying
journey, thereforeincreasing the
opportunity forthemtosellthelr
own finance overaconsumer

sourcing finance from elsewhere.

Forecourt
management tools

Powered by both ourownand
third-party data, we offer data
intelligence soluticns (i-Control
and RetailCheck) enabling
retailers to buy the right stock,
attheright grice.

Valuations

Animprovementinthe
underlying data that powers
ourvaluations has allowed us
tolaunch specification-adjusted
valuations which power price
indicators consumerssee

on the marketplace. Our
valuations also power our
part-exchange tool.

Creating a trusted
marketplace

Weinvestintechnologyanda
security teamthatis focused
oncreatingasafeand secure
marketplace. Weremove
misleading advertsand also
operate two-factorverification
cnour platformsto protect
ourcustomers.

Retailer education

and insight

Aswellas providing every
retailer customerwithmonthly
performance dashboard
analytics to helpthemassess
their performance on

Auto Trader, we also offer free
bestpractice events. Inthe
lastyearover4,000retailers
have attendedafree webinar,
masterclass orconference
where ourinsight team have
shared thelatestconsumer
insights and best practice agvice.

Auto Trader Group plc o7
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Unique journeys: manufacturers

From

production,

Auto Trader makes the
manufacturer journey easier

The role we play for manufacturers:

New cars

We know that 75% of buyers
consider new cars, so we added
over 6,000 brand newcar
make/modelvariants. These
new cars are unregistered and
donotphysicallyexist,and are
called 'virtual stock’.

Advertising solutions

Qurplatformenables
manufacturers to advertise

to the UK's largest carbuying
audience. We provide
manufacturers with arange

of manufacturer and agency
options,including a new format
InSearch, which allows brands
to serve new caradverts within
searchresults. And as 58% of
carbuyersusedvideo toinform

Avta Trader Group plc

theirrecent purchase decision?,
we responded with newvideo
format advertising.

New car reviews
and awards

Make/mode! pagesforalinew
carsimprove the buying journey,
andthe extracontentenhances
Auto Trader's pasitioninthenew
carmarket. Lastyear welaunched
our first New Car Awards - where
we asked over10,000 consumers
tovote on their favourite cars
based ontruelifestyle categories
such as family car of the year

and bestcarforlong distances.
These accolades were well
received by manufacturers,
withsome using the award

intheir marketing collateral.

Annual Reportand Financial Statements 2018

to advertising,
to sale.

Data-driven targeting

We have developed ourowndata
management platform {'DMP’)
whichatlows us touse both first
and third-party data to create
highly targeted audience
segments foradvertising. Weare
utilising our DMP together with
our Creative Solutions offering to
give manufacturersacompelling
propositiontoreach new
carbuyers.

3 Google Gear Shift Research 2017,
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A greater choice
of virtual stock

6,000

brand new cars covered
by our discoverysearch

The
automotive
market

Read more in the Market
overview on page 14

58%

of car buyersused video
toinform their purchases

Auto Trader Group plc o9
AnnualReportand Financial Statements 2018



Chairman’s statement

we contin u e to ma ke Change from 52-week to
progress against our annual accounting perfod

longerthanthe 2018 financial year,

st rategy Of i m p rOVi ng year-on-year percentages forrevenue,

costs, profit, EPS and dividend per share
have been adjusted throughout thisreport

car buying in the UK toreflect like-for-like growth.

Operating and financial review

page 28
2018wasa year of investmentin Overview Team {'OLT")and a third of
innovation, reflecting a long-term Thechallengestthecarmdl_.Jstry our Board. Thg pro_pomon of
. . inthe UK during this pre-Brexit women and minorities amongst
perspective underpmned by our period are well reported, though our workforce hasincreasedin
= F concentrated predominantlyin recentyears, at leastin partdue
flnanclal strength. the new carsector. Nonetheless, toanumberof well supported
Auta Tradercontinuedtainnovate  internalinitiatives. We recently
and grow. Totalrevenue grewby7% published our Gender Pay Gap,
t0 £330.1m,andearnings pershare  whichthoughimproved,still
'EPS ) grew by 15%, principally leaves usshort of the goal of
as aresult of rising profits but eliminatingthe gap entirely.
enhanced by share buybacks. The CSRreportonpage 43
. . contains more detailonthe
We also continued toinnovate, . .
. work we are doing to continue
enhancing the consumer . A
N L to foster diversity.
experience and delivering
rmore value to retailers and Board changes and governance
manufacturers. Sean Glithero stepped down
.o . as Chief Financial Officeron
Dividend and capital strategy 218eptember 2017. During his
We are recommending to .
. = Ilyears with Auto Trader, Sean
shareholders afinal dividend Lo
N made a huge contributionina
of 4.0 pence per share, bringing .
o wide range of areas and under
the total dividend for the year . . R
1059 pence per share. This (5% differing ownership structure.
to>5pencep ©- i We thank him for this
increase onthe previous yearis oo . .
. contribution and wish himwell
underpinned by our EPS growth. .
Ed Williams in his new role. Nathan Coe,
. Qur policy istodistribute Chief Qperating Officer, tock
Chairman around athird of netincome on the additionalresponsibility
as dividends. We use the of Chief Financial Officeron
.. . majority of surplus cash, after Sean’sdeparture.
Di’lVlng sustainable gl’OWth dividends, tobuy back shares Asaresult. the overall Board

while also reducing debt. In
2018, wereturned £148.4mto
shareholders through dividends
and share buybacks, bringing the
totalsince PO to £282.1m.

size reduced fromseven

to six. Whilst very small by
the standards of FTSE 250
companies, we remain
compliant with all provisions

Creating sustainable shareholder value overthe longterm,
underpinned by a diverse, transparentand openculture.

Refinancing of the Corporate Governance
OnoJune2018wesignedintoa Code. The small Board size
new five-year £400m revolving helps maintain alevel of trust
credit facility,ahead of ourexisting and opennessinlinewithour
facility maturity of March 2020. culture.

See the Operating and financial

10

Governance overview

page 50

Auto Trader Group plc
AnnualRepartand Financial Statements 2018

review section formore details.

Culture, diversity and inclusion
we fosteraculture of openness
and transparency. The Board
spendsasignificant proportion
of its time onsupporting the
executivesinmaintaining and
improving our culture.

Annval General Meeting
Qurannual General Masting
{AGM" I willbe held ati0.00am
on Thursday 20 September 2018
at4th Floor, 1 Tony Wilson Place,
Manchester, MIS4FNand we
axpect thatall Directors will
beinattendance.

Ed Williams
We are committed to having a Chairman
diverse workforce, including the 7 June 2018

Board. Women now make up 50%
of our Operaticnal Leadership



Chief Executive Officer’s statement
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Our business model

pageiB

Key performance indicators

page22

We maintained our market leading
position and our audience has
continued to grow as consumers
spend more time on the site.

Trevor Mather
Chief Executive Officer

Another year of growth

1. innovation driving cur operational
and financial results
Operating and financial review, page 26

2. QOur strategy and strategic pillars
Our strategy, page 20

3. Acommitment to our people and culture
Corporate social responsibility, page 39

4. The automotive market today
Market overview, page14

1 Auta Trader emplayee engagementsurvey, 2017
2?2 Glassdoor, April 2008

Delivering against our strategy
Our purposeistoleadthe
future of the digitalautomotive
marketplace and we continue
to make progress againstour
strategy of improving car buying
nthe UK. We seek to continually
evolve the automaotive
eCcosystem so consumers,
retailers and manufacturers
realise greater efficiencies.

Summary of operating
performance

Ithas been ancther good year
forthe business despite the
toughest marketconditions we
have seensince we Decamea
publiccompany. We achieved
revenue growth of 7%, thraugh our
core Retailer and Manufacturer
and Agencyrevenue streams, Dut
this has been partially of fset by
weaknessin Consumerservices
where broader economic
uncertainty has affected our
private listings business. With
Operating profit growth of 10%,
we saw continuedimprovement
in Operating profitmargin to é7%.

Whatwe’ve delivered

we have a marketleading
positionasthe UK'slargest
digital automotive marketplace.
Ouraudience has grown as
consumers spend more time
onourplatforms, viewing an
average of 94 adverts every
second of every day, and the vast
majority of our audience remains
unique to Auto Trader.

During the year we improved our
offering to retailer custormers,
including the successfullaunch
of our new advertising packages
in April 2017, which enabled
retailers to compete more
effectively onour marketplace.
We have also continued to
leverage ourdatato evolve our
consumerandretailer produsts,
integrated Motor Trade Delivery
('MTD) and delivered our new
Dealer Finance preductin
December 2017

The market

The overallsize of the UK's
carparccontinues to grow,
whichis beneficial for our
stock-based business model.
However,inthe year to March
2018 both new andused car
transactionsdeclined, and
industryforecasts suggest
that both markets will continue
todecline for the remainder
of the calendar year 2018.

People and culture

Aswe strive tobecome the
UK's most admired digital
business, lamdelighted to
say that 90% of employees
say theyare proud towork
at Auto Trader'and would
recommend the Company
toafriend?,

We are committed to
addressing the genderand
wider diversity balance thatis
commoninmost technology
and digital companiesand we
have made good progressin
thisarea. Along with allother
large companies, we reported
our Gender Pay Gap this

vear forthe first time. We are
dedicated to reducing this gap
aswellasincreasing diversity
at all levels of curbusiness
and we haveimplemented
anumber ofinitiatives which
are already having animpact.

Finally, this yearwe
re-assessedour business’
corevalues, and collectively
decided toadd asixthvalue
-community-minded -asa
reflection of curcommitments
tosupport the Auto Trader
community,aswellasthe
wider communitiesinwhich
we operate.

Trevor Mather
Chief Executive Officer
7June 2018

Auto Trader Group plc

Annual Reportand Financial Statements 2018
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Value generation story

A holistic approach
to generating value

Market overview

Ovur business model

The autemotive market, with over10 miltion
transactions eachyear, is comptex and often
inefficient. We believe that by continually improving
transparency in the marketplace around pricing,
specifications of the car and dealer reviews we can
improve trust held withinthe industry. Greater trust,
aswell as amuch improved buying journey, should
help many consumers overcome their perception
that changing their car is an onerous process and,
ultimately, encourage more transactions.

Focus areas

Consumers

Owners of the 34.7 million
cars within the UK car parc.
Consumersinvolvedin
transactions asbuyers,
sometimes also sellers
and providers of stock via
part-exchange.

10.4m

carssoldto
consumers
{(new and used)

Retailers

Retailers areinvolved

inthe sale of new cars,

as part of a manufacturers’
distribution network,

and sellers of used cars.
Much of that used carstock
issourced via part-exchange
orthrough auctions.

5.0m

used carsalesfrom
trade to consumers

Manufacturers

New cars are built and
distributed eitherto fleet 2 4m
and lease companiesor b

sold to companiesand new car
private buyers, usually registrations to
viaafranchise network. consumers

Market overview
pagel4

12 Auto Trader Grouvpplc
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Auto Traderis the UK’s largest digital automotive
marketplace. Our trusted brand has been built over
40 years, where we have built a network of highly
engaged consumers shopping for cars. These cars
are largely supplied by retailers, as wellas a small
propertion from other consumers, and are then
advertised on our marketplace - the most effective
automotive sales platform. We collect large amounts
of dataand continuallyinvestin our platform,
marketing, insight and customer relationships.

Qur business model
pagel8



Ovur strategy

Strategicreport / Governance / Financiaistatements

KPIs

We remain committed to our purpose of leading

the future of the digital automotive marketplace
and we have continued to make progress against our
strategy of improving car buying in the UK. We seek
to continually evolve the automotive ecosystem so
consumers, retailers and manufacturers alike
experience greater efficiencies.

Our strategic pillars

Improve car buying
inthe UK

Evolve the automotive
ecosystem inthe UK

Become the most admired
digital business

Qur strategdy
page 20

We use the metrics below to track cur operational
and financial performance. This financial year,

we have moved to using statutory Operating profit,
as the growthin share-based payments has reached
steady state as described at IPC. We have also
introduced live car stock as a new operational
measure, as thisis a key revenue driver.

Financial

Revenve

330.1

Operational

Advertviews
Average number per month (millions)

246

Average Revenue

Per Retailer {'ARPR’)

£ permonth

1,695

Number of retailer

forecourts
Average number per month

13,213

Operating profit
£m

220.6

Live carstock
Average numberof physicalcars
advertised onautotrader.co.uk per month

453,000

Operating profit
margin

67%

Cross platform minutes
Monthly average minutesspent
across allour platforms (millicns)

618

BasicEPS
pencepershare

17.76

Number of full-time

equivalent employees (‘FTEs’)
Average number{including contractors)

824

Cash generated
from operations

226.1

Key performance indicators

page 22

Auto Tracder Group plc 13
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Market overview

The automotive
market today

Market overview

UK automotive market and
associated macroeconomic

conditions

Following the record highs reached
in 2016, both new and used car
market volumes have declined.
However, transaction volumes are
still at historically high levels.

MNew and used carsales
Agrowing number of vehicles
inthe UK, coupled withastable
desire of carowners wanting
tochange theircar (average
ownershipis 3.5 years),

resulted in10.4 million total

car transactionsin the 12 months
toMarch 2018.

New car sales have fallen from
record highs seenin 2016, with
the totalnumber of newcar
registrations down by % to
2.4millioninthe 12 months to
March 2018, accerding to the
Society of Motor Manufacturers
and Traders {{SMMT').

Despite the decline, the overall

UK car parchas continued to grow,

increasing by 1% to 34.7 million
cars',asthenumberof cars
registered outweighs the number
of carsthatarescrappedeach
year.inthei2 monthsto March
2018, used car transactions were
down 3% to 29 million®.

14 Auto Trader Group plc

Used car prices continue to
increase. The Auto Trader Retail
Price Index shows that the price
of ausedcarinthe UK has
continued to grow; achieving
anaverage of £12,171overthe
12-month period to March 2018,
anincrease of 5.4%when
compared tothe same period
the previousyear. Thisisona
like-for-like basis - stripping
cuttheimpactof changesin
the mix of cars being sold.

Looking forward, industry
predictions suggest that new
cartransactionswill decline
againin 2018 bysimilar levels
experiencedin 2017. However,
the used car marketis less
volatile and therefore we
anticipate only asmall decline
inthe numberof used car
salesin2018.

UKeconomy and EU
Referendum implications
Againstabackdrop of the UK
negotiating its exit from the EU,
the economy remained fairly
buoyantin the calendar year 2017.
GDP grew by 1.7% with simitar
levels predicted for calendar
vear 2018. Inflation has continued
toclimb steadily to 2.3%in March
2018, with the largest downward
contributiontochangeinthe rate
coming from prices for motor

AnnualReportand Financial Statements 2018



fuels, whichrose byless than
theydidayearago. Interest rates
remainlow, althoughthe Bank of
Englandincreasedits baserate
to 0.5%in November 2017, the first
increase since July 2007; this
continuedlow level of interest
rates has contributed to the
attractiveness of car finance
deals and therefore overall
vehicle sales.

1 SMMT UKcarpare.
2 SMMTnewcarregistrations,
3 DVLAUsedcartransactions.

34.7m

Strategicreport / Governance / Financialstatements

2.4m 7.9m

10.4m

cars registered
inthe UK’

Our business model

However, thereareconcerns
about theimplications
surrounding the UK'sdeparture
from the EU. Economic conditions
and, critically for the automotive
industry, currency volatility and
consumer confidence levels
couldallbe adverselyaffected.
Forour business specifically. if
prices of cars increase and

used cars sold
inthel12 months
to March 20183

new carsregdistered
inthe12months
to March 20182

Our strategy KPls

consumer confidence levels
decrease, thenthere'sa potential
impact onthe numberof actual
cartransactions. Thiswould
likelyimpactourretailersand
theirability tospendonour
marketplace. Turn to page 34
formereinformation about the
impactof the EJ Referendum

on Auto Trader.

car transactions
inthe12 manths
to March 2018

The automotive market, with over 10 million car transactions
each year, is complex and often inefficient. Through the
evolution of our digital platforms and our innovative data
products, we continue to make the car buying process
easier for consumers, retailers and manufacturers.

Auto Trader Groupple 15
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Market overview continued

Market overview

Improving the

car buying experience

Simplifying the car

buying journey

The automotive retail sector
isatastevolvingone. The way
people search for their nextcar,
the way they pay forit, and the
cars themselves, have all
changed dramatically over the
lastdecade. Today, 94% of
consumers conduct their car
buying research online, spending
anaverage of 13 hours looking
for theirnext car, chooesing from
analmostendlesslist of brands,
specifications, budgets

and deals.

However, for many car buyers
thischange hascreated a
complexand often frustrating
process. Our award-winning
Car Buyers Report found that
85% of consumers entering the
process expectitto be hard,
with 60% giving up their pursuit
forthe perfectcarand making
apurchase simply out of
exhaustion. The problemis
even more prevalentamongst
younger buyers.

At Auto Trader we are committed
to creating an end-to-end buying
experiencethatis easy,
convenient, transparentand safe
forconsumers, and onewhich
reflects theirevolving retail
needs and expectations. As part
of this commitment, we provide
ourretailer customers with the
products, tools, dataandinsight
tocreate amore engaging,
efficientand simplified buying
journey for today's car buyers.

16 Auto Trader Group ple

Building trust through
transparency

Oneof the biggest challenges
faced by the automotiveindustry
istrust. Just 7% of consumers
claim to trust cardealers, and
asaresult nearly aquarter of

car buyers {23%) find visiting a
dealarship dauntingand 22%
see cardealerships as
untrustworthy*®, We have worked
hard to address thisissve. We
have builtrelationships with the
leading third-party review sites
and have aggregated over
470,000 reviews, aswellas
developed ourown‘open’
review platform. We are now the
number ocne dealerreview sitein
the UK, with over 8,000 retailers
providing reviews. This level of
transparency offersconsumers
greater confidence and trust
inthe dealer, and for retailers,

it provides the opportunity
todifferentiate themselves
amongstcompetitors.
Underlining the positive
influence reviews have on
consumers, carbuyersspend
22% more time on full page
adverts that carry reviews than
those thatdon't®.

Forconsumers, akey factorin
establishing trustis price
transparency. In fact, 76% of car
buyers believe that transparent
pricingis the mostimportant
factorwhenbuyingacar’. Last
yvearwe launched Price Indicator
to help consumers validate the
price of acarversus similarones
onour marketplace. Advertsare
labelled as having either a Great
Price, Good Price or Priced Low,
determined by comparing prices
against Auto Trader market
valuations. The calculations are
based on make, model,
derivative, age, mileage and

AnnualReportand Financial Statements 2018

94%

of consumers
conducttheircar
buying research
online*

52%

ofbuyersworked out
their monthly budget
when researching
theirnextcar®

88%

of new cars bought
onfinance®

1.5m

valuations
conducted per
month

adjusted forany optional extras
onthe car. We combine and
analyse data from circa 500,000
trade used car listings every day,
as well as additional dealer
forecourt and website data,
ensuring indicators are an
accurate reflectionof the live
retail market. Adverts with
Price Indicator are viewed over
four million times every day.

With 33% of buyers walking away
fromapart-exchangeduetoca
disagreement on the valuation
offered®, our valuations are also
used tobuild trustin the price of
the car consumersare selling.
Our Part-Ex Guide Priceis
designed tc bring consumers
and retailers together. Itgives
potential carbuyersa
convenient way inwhich to get
anaccurate part-exchange guide
price on their car based onour
powerful valuations.
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KPIs

Qur business model Our strategy

Looking forward
New car sales Industry predictions suggest that new car transactions willdecline againin
continue to decline 2018 by similar levels experiencedin 2017. The used car market, which makes
up two thirds of annual car transactions, isless velatile and therefore the
industry expectsonly asmalldecline in the number of used car salesin 2018.
Brexit negotiations If prices of carsincrease and consumer confidence levels decrease, then
there's a potentialimpact onthe number of car transactions, which mayimpact
onourretailers’ profitability.

Consumer Consumers spend anaverage of 13 hours researching their next car online and only visit 1.6 dealerships
behaviour change before they buy*. Consumerswilldemand acomplete end-to-end buying journey and willdo more of
the process online and visit fewer dealerships to make their purchase.

Cars bought 88% of new cars, and circa 30% of used cars, were bought on finance in 2017%. As thisis set to increase,
on finance making the financing of used cars especially more competitive, accessible and easier tounderstand

Forretailers, the toolnot
onlyencourages amore
cost-effective source of stock,
butitalso enables smoother
negotiations with engaged car
buyers earlierin the car buying
process. Accordingly, circa 9,000
retailers choose to promote our
toolon their full page adverts.
Fachmonth, 1.5 million veluations
are carried cut, with over 85,000
enguiriessenttoretailers.

Demystifying finance

Curlatest Market Report
revealed thatover haif of car
buyers (52%)already consider the
costof acarasamonthly price,
rather than the fullretail value®.
However, despite 88% of new
cars bought on finance in 2017,
and circa 30% of used, consumers
have told us that financeis one
of the mast challenging and
confusing aspects of the modern
carbuyingjourney®. Andforour
retailer customers, all too many
were losing outon lucrative

will be crucial to driving more options for buyers and more sales forretailers.

finance deals to alternative
lenders, such as high-street
banks and specialist providers.

Despite a growing number
of competitive brands and
platforms, our ability to evolve

Auto Trader internal data.
AuUto Trader Market Report
{September 2016).

. . 6 AutoTraderinternal data.
To address bothchallenges, we and adaptalongside changing 7 AutoTrader Market Report
introduced finance acrossour market conditions meanswe (Septermber 2016)
retailer adverts, Integrating remain the UK's largest digital 8 AutoTrsderMarketReport (March 2018)
finance options from over 6,000 automotive marketplace fornew 7 AUt Tredermarket Report (March 201)
) . i . o 10 Auto Trader internal data.
retailers. For nor)—Fmanmal and used cars. With 55 million 1 Cross platfam visits as measured by
Conduct Authorty 'FCAT crossplatform visits"we are comScaore (sverage during theyear).
authorised retailers, we the mostvisited autometive 12 Grossplatfarm minutes as measured
partnered with car finance website, with an audience three by comScore average during theyaarl.
broker, Zuto. times larger than our nearest
. competitor. With car buyers
To furtherenhancethe finance pe r t ,Ca b. ¥
) . spending 618 millicn minutes on
experience, in December 2017 o
Auto Trader?, we also have the
we launched asearch by monthly R ,
X g . Lo mostengaged audience. What's
price functiconality, makingiteven
. : more, we are the most trusted
easier forconsumerstofind acar . e .
. automotive classified brandin
based on theirmonthly budget, . .
L, rhe UK, with nearly 10 times more
Forconsumersit’'s added greater s
. - . consumers claiming to trust
simplicity and convenience. For
. . Auta Trader overournearest
ourcustomers it providesa )
L competitor.
welcome competitive advantage
with the opportunity tc engage
with car buyersatthevery
beginning of their buying journey,
notatthe endofit.
Auto Trader Group plc 17

Annual Reportand Financial Statements 2018



Ovur business model

Leveraging the scale of our
network to generate value

Market overview Our business model
Inputs How we generate value
AutoTraderis the UK's largest We generate value by investing in the largest

digital automotive marketplace.
Our trusted brand has been built
over the last 40 years through
advancementsin our technology
and products, coupled witha
highly skilled digital workforce.

and most trusted automotive marketplace...

Our
people
Technology
Data
Brand
strength
...this generates greater consumer engagement,
a larger choice of stock and therefore revenue.
Strategic pillars
Improve carbuying Evolve the automotive Become the most
inthe UK ecosysteminthe UK admired digital business
18 Auto Trader Group ple
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Our strategy KPIs

Value outputs

Trust in the market

Brand reputation

Market position

Value

Data & insight

Revenue

Shareholder returns

Avuto Trader Group plc 19
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Ovur strategy

To be the UK’s leading digital
automotive marketplace

Market overview

20

Strategic pillars

Our business model

Focusareas

1
Increase consumer
audience, advert
views and use of our

Improve valuation tools

Our strategy

Havingthe largestand mostengaged consumer
audienceis one of the key componentsin our
network effects business model. Investinginthe
bestconsumer experience and growing audience
underpins the value we deliver to ourretailers. Part
of that experience is the free valuation tool we offer.

car buying
inthe UK

2
Improve stock
choice, volumes
and accuracy

Consumersvisit Auto Trader because of the volume
and choice of trusted stock fream our fragmented
customer base. It'simportant we maintain coverage
across age, price, regicn, make and model toensurg
we can meet the buying needs of allourconsumers.
Stockis underpinned by accurate taxonomy, which
Wwe continue toimprove.

3
Grow ARPRina
balanced, sustainable
way by creating value
for our customers

Average Revenue Per Retailer ('ARPR') growthis
driven by three levers: stock, price and product.
Overathreeto four-year period we look to balance
their contribution, as we seek to attainlong-term
sustainable growth.

Evolve the
automotive
ecosystem
in the UK

4
Enhance our
relevance and value
to manufacturers

whilst the majority of ourrevenue comes from retailers,
thereis considerable opportunity withmanufacturers.
Weknow three out of four consumers are opento
buying new cars high upin the buying funnel, which
promotes ouraudience of in-market car buyersasa
valuable target audience formanufacturers.

5
Extend our product

buying funnel, towards
online transactions

offering further downthe

There’s considerable market research suggesting
thatconsumers are becoming more opentotheidea
of transacting cars online. We believe having the
component parts of the deal willbe a key differentiater
forusasabusiness.

6
Create and maintain
high-performing,
data-oriented teams

Become the
most admired
digital business

Avto Trader Groupplc
Annusl Reportand Financial Statcments 2018

Auto Trader's people are one of our mostimportant
assets. We continually investintheir development,
ourenvironmentand promoting diversity and
inclusion. Datais at the heart of how we operate
asabusiness and how our peoplework.



2018 progress

We have maintained our share of
audience versus competitors and kept
fullpage advertviews, our key measure
cf audience engagement, consistent
year onyear.

Strategicreport / Governance / Financialstatements

Risk management

page32

Principalrisks and uncertainties

page34

Relevantrisks

2 Brand: Failure to protect our brand could resultinareduction _
inaudience. -
3 Increased competition: Competitorscould develop a superior
cansumer experience whichwe find hard toreplicate, resulting
inloss of audience share.

KPls

How we measure progress

Advertviews
Cross platformminutes

We grew the number of live cars on site
1%in the year, giving consumers greater
choice. We of fered free consumer
adverts for cars priced under £1,000,
to gainsharein thisspace.

1 Economy, market and business environment: Declining used cars -
transactions could lead to areductionin the amount of car stock -
inthe market.

Increased campetition: Competitors could expand fromspedcific
types of stock, withsmaller niche audiences, into cther types of

stock and disrupt our market position.

Live stock
Number of retailer forecourts

ARPR saw good growth of £14%in 2018.
Product was the largest growth
contributor, with the launch of our
advanced and premium packages,

1 Econcmy, market and business environment: Declining new
andused cars transactions could lead to areduction of retailers’
advertising spend, resulting in downgrades and pressure on -
customerwallet. -

1

Revenue

Operatingpro®it
Operatingpro’itmargin
Number of retailer forecourts
Average Revenue Per Retailer

aswellaseddedvalue productsincluded 4 Failure toinnovate: disruptive technologies and changing CARPR
inthe packages. Price and stockalso consumer behaviours: If werely toomuch on price and do not _ Live stack
contributed to growth, innovate our product offering toincrease value, we could see

downgrades and cancellations offsetting the growth expected

from pricinginitiatives.
We saw a solid year of growthfn our 1 Economy, market and business environment: Declining new car - Revenue

Manufacturer and Agency line. We've
seensignificantinvestmentinthe team,

registrations could lead to a reductioninmanufacturer spend on
digital display advertising.

1

Operating profit
Operating profit margin
Advertviews

recruitinganumber of people with OEM 2 Brand: Failure tc change perception of manufacturersthatwearea = .
experience and investing in our praduct destination for new car buyers could result in lost opportunity - Cross platformminutes
offering for these customers. to attract more of the ¢c.£500 million manufacturersspend on
digital advertising.

The business has made good stridesin 4 Failure toinnovate: disruptive technologies and changing . _ Revenue
delivering some of the companent parts consumer behaviours: If we do notinnovate inthis area, thereis - Operating profit
of online transactions. We acquired Motor  @riskthatwe miss outonthe opportunity tobe atthe front of - Operatingprofit margin
Trade Delivery 'MTD7) in April, which acts industry developments and lose market share. - Number of retailer forecourts
asamarketplace for logistics companies, - Average Revenue Per Retailer

- I'ARPRY)
andhave also developed our finance
proposition to display menthly payment
prices on Auto Trader.
We've held our headcount flat year-on- 6 Employees: Manchester and Londan continue to growin - Operating profit

year, but have increased our developer
anddata science ratios. Datacontinues to
playan ever mare prominent role driving
business decisions, with capability
increasing across the organisation.

rerms of competition for top talent, particularly indata science and
developers.

Risk that applies to all focus areas:
5 ITsystemsandcybersecurity

Operating prafit margin
Number of full-time equivalent
employees{'FTES")

Measures that apply
to all focus areas:

- BasicEPS
- Cashgengrated from
operations

AutoTrader Groupplc n
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Key performance indicators

Financial KPIs

Market overview Our business model Our strategy KPIs
Revenue Average Revenue Operating profit
em Per Retailer (‘ARPR’) £m
£ per month
+7% +£149 +10% ®
Relevant focus areas Relevant focus areas Relevant focus areas
2/3/4 3 2/3/4/6
Definition Definition Definition

The Group generates revenue fromthree
different streams: Trade, Consumer
services and Manufacturerand Agency.
Tradeis furtheranalysedinto three

classes: Retailer, Home Traderand Gther.

Progress

Revenueincreased 7% year-on-year,
with much of the growth coming
through our Retailer line, supported by
Manufacturerand Agency. This growth
was slightly undermined by adeclinein
Consumer services, due teareduction
inprivate listings.

Average Revenue Per Retailer (/ARPR')is
the average monthly revenue generated
from retailer forecourtsdivided by the
average monthly number of retailer
forecourts.

Progress

ARPRgrew £149in the year. This was
largelya function of product growth,

as welaunched anewset of packages,
monetising part-exchange, video,
dealerreviews andintroducing further
prominence productsinour new
advancedand premiumievels. This was
supported by a c.3% underlying price
rise and modest levels of stock growth.

Relevantrisks

Lastyearwe announced we are no longer
reporting Underlying operating profit.
Instead, the focus is now on the statutory
measure of Operating profit.

Operating profitisasreportedinthe
consolidatedincome statementon
page 88. Thisisdefined asrevenue less
administrative expenses.

Cperating profitmarginis Operating profit
as a percentage of revenue.

Progress

Operating profit grew 10% due to topline
revenue growth of 7% and wellmanaged
costs. Margin continued toimprove, albeit
at aslower rate than previousyears.

Relevantrisks Relevant risks
1/2/3/4/5 1/2/3/4/5 1/2/3/4/5/6
22 Auto Trader Group plc
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Basic EPS

pence pershare

+15%

Cash generated
from operations

£m

+£13.2m

Linked to remuneration

®

Directors' remuneration report
page bbb

Focus areas relevant to our KPls

Improve car buyingin the UK

1 Increaseconsumer audience, advert
views and use of our valuation tools

2 Improve stock choice, volumes
and accuracy

Evolve the automotive ecosystemin the UK

3 GrowARPRinabsalanced,sustainable
way by creating value for our customers

4 Enhance ourrelevance and value
to manufacturers

Relevant focus areas Relevant focus areas
2/3/4/6 2/3/476
Definition Definition

Basic earnings pershareisdefined as
profit for the year attributable to equity
holders of the parent divided by the
weighted average number of sharesin
issue duringthe year.

Progress

Basic EPS grew at 15%, demonstrating

the Group's high operational gearing.

Part of the growth drops through from
profit, butitwas supported by areduction
inthe weighted average number of shares
inissue during the year.

Cash generated fromoperationsas
reportedin the consclidated statement
of cash flows on page 92. Thisis defined
ascashgenerated from operating
activities, before corporation tax paid.
Thisis considered to be amore

5 Extendourproductoffering further
down the buying funnel, towards online
transactions

Become the most admired digital business

6 Create and maintain high-performing,
data-criented teams

meaningful measure of performance than

thestatutory measure of cash generated
from operating activities, which can be
distorted by changesinfunding structure
andthe timeiagthatappliestocthe
payment of corporation tax.

Progress

Cashgenerated fromoperations
increased to£226.1million, giving

£13.2 million growthinthe year, This
representad a high proportion of profit
converted into cash, which was largely
returned to shareholders through
dividends and share buybacks.

Relevant risks
1/2/3/4/5/6

Relevant risks
1/2/3/4

Qurstrategy
page 20

Risks relevantto our KPIs

1 Economy, marketand business
environment

2 Brand

3 Increasedcompetition

4 Failure toinnovate: disruptive technologies
and changing censumer behaviours

5 ITsystemsandcybersecurity

6 Employeeretantion

Principalrisks and uncertainties
page 34

Avuto Trader Groupplc 23
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Key performance indicators continued

Operational KPIs

Market overview

QOur business model

Cross platform
minutes

Monthly average minutes spent across
allour platforms (millions}

+6%

Our strategy KPIs
Advert views Number of retailer
Average number per month forecourts

(millions)

-0% @

Average number per menth

-1%

Relevant focus areas Relevant focus areas Relevant focus areas
3/5 3/5 2/3
Definition Definition Definition

Monthly average minutesspent acrossall
our piatforms, as defined by comScore.

Progress

Cross platform minutes, as measured by
comScore, increased 6% year-on-year.
This wasin part due toa methodology
changeincalculation, however we've
retained our marketsharewhen
measured against our competitor set.

Advert views are click-throughs from
initial search result pages to see themaore
detailed specification of the vehicle.
Research has shown that ahigher level

of advert views correlates with a higher
number of retailer sales.

Progress

Advertviews ware broadly flatin the year.
The absolute volume rermains high as we
delivered onaverage 246 millionadvert
views permonth, aconsiderable volume
of engagement for our customers with
their adverts.

The average number of retailer forecourts
permonth that are advertising vehicles on
the Auto Trader marketplace overthe
financialyear.

Progress

Number of retailer forecourts was flat,
followingayear of declinein 2017. We still
sawasmalllevel of declineinindependent
forecourts, but this was of fset by growth
inFranchise and non-car channels.

Relevantrisks Relevantrisks Relevantrisks
1/2/3/4/5 1/2/3/4/5 1/2/374/5
24 Auto Trader Group plc
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Number of full-time
equivalent employees
(‘FTEs’)

Average number (including contractors)

0%

Live car stock

Average number permaonth

+1%

Relevant focus areas Relevant focus areas
3/4/5 3/4/5
Definition Definition B

Full-time equivalent employees are
measured on the basis of the number

of hours worked by full-time employees,
with part-time employeesincludedon

a pro-rata basis. Number of FTEs
(whichincludes contractors)isreported
internally each calendar month, with

the full-year number being generated
froman average of those 12 time periods.

Progress

FTEswere flatyear-on-year followinga
numberof years of decline. Much of that
decline was due to the transition from
printtodigitaland we arenow at alevel
of headcount that feels right for the
business moving forward.

The average numberof physical cars
thatare advertised on autotrader.co.uk
permonth.

This KPl has beenincluded for the first
timeinthe current financial year. Retailer
advertisingrevenueisdependentaonthe
level of stockadvertised on our platforms
andsothisisakeyrevenuedriver.

Progress

Live car stock on site increased by 1%.
This was a result of greater penetration
into our existing customer bases'
available stockas they saw graater
value of investing maore in Auto Trader,
This added stock helped reinforce

our network effects, giving greater
choice to consumers.

Relevantrisks
17316

Relevantrisks
1/2/3/4/5

Linked to remuneration

®

Directors’ remunerationreport
pagets

Focus areas relevant to our KPLs

Improve car buying in the UK

1 Increase consumer audience, advert
views and use of our valuationtoocls

2 Improvestockchoice, volumes
and accuracy
Evolve the automotive ecosystem inthe UK
3 GrowARPRinabalanced,sustainable
way by creating value for our customers
4 Enhanceourrelevanceandvalue
tomanufacturers

5 Extendourproductoffering further
down the buying funnel, towards online
transactions

Become the most admired digital business

6 Create andmaintain high-performing,
data-oriented teams

Qurstrategy
page 20

Risks relevant to our KPls

1 Economy, market and business
environment

2 Brand
Increased competition

Failure toinnovate: disruptive technologies
and changing consumer behaviours

5 ITsystemsand cybersecurity

&6 Employeeretenticn

Principalrisks and uncertainties
page 34

Auto Trader Groupple 25
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Operating and financial review

Innovation and growth

Nathan Coe
Chief Financial Gfficer and Chief Operating Cfficer

“Despite the backdrop of
a slightly tougher market,
we have continued to deliver
improvements for customers,
consumers and our business
which hasresulted in a strong
financial performance.”

Key performance indicators
page22

26 Avto Trader Group ple
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Operating review

Introduction

We are pleased with the progresswe have
made thisyear, both froman operaticnaland
financial perspective. Despite the backdrop
cf aslightly tougher market, we have
continued to deliverimprovements for
custoemers, consumers and our business
which has resultedinastrong financial
performance.

Improving car buying in the UK

We have launched new products that make
car buying more efficient, with the most
preminentof these being the ability to search
foracar by monthly payment. With over half
of carbuvyers (52%) considering the price of
their nextcaras a monthly figure rather than
the full advertised price', we responded by
launching the ability for consumers tosearch
for theirnext car by monthly paymentin
December 2017.

The change was not only designed to meet
consumers’ growing expectaticns of being
able to search for everything theybuyon
monthly payments, butalso to support
retailers attract more buyers to theircars
andincrease theirfinance penetration by
promoting their own finance offers much
earlieroninthe buyingjourney.

Atthestartof theyearwerelaunched our
retailer advertising packages, sothat our
antry level starter package nowincludes
products suchas: 100 images, Live Chat,
Dealer Reviews, and the Part-Exchange
Guide. We also offer progressively higher
package levels, giving retailersthe

Average advert views
per month

246m

Average cross platform
minutes per month®

618m



Average number of
retailer forecourts
advertising per month

13,213

Average number of live
car stock advertised on
our site per month

453,000

cpportunity to pay for greater prominence to
stand outin search. Alongside these changes
to our core packages we also re-platformed
our core vehicle upload process to makeit
both easierand quicker forretailers to
advertise stock on our marketplace.

We have continued cur focus on growing
penetration of our ‘Managing' products:
i-Control and Retail Check. Approximately
3,000 retailer forecourts (2017: 2,500) listing
39% of trade stock, areusing at least one of
these data analytics products, which we
have improved by adding Price Indicater
flags and evolving our valuation engine with
machine learning to take into account vehicle
specification - afirst forthe UK market.

We continue toinvestin our brand to ensure
it stays frontof mind with consumers.
AutoTrader enjoys 91% prompted brand
awareness?*withconsumersandis
consistently voted as the mostinfluential
automotive website by consumersinthe car
buying process. We redesigned our website
and native apps, and improved functionality
tabetterreflect ourposition as the number
one marketplace forbothused and new cars.

Strategic report / Governance / Financialstatements

Our business model

page18

QOur strategy

page20

with three out of every fourvisitors to

Auto Trader considering purchasing a new
car®, we have developed new products that
allow manufacturers and theiragencies to
reachandinfluence these buyers. Inthe last
12 monthswe launched InSearch, our native
advertising performance product, which
allows new cars to be promoted within search
inahighly targeted way. More recently we
have further developed this preduct to
include avideo formatallowing us to capitalise
onthefastgrowthinvidec advertising.

Bothmanufacturers and retailers can now
use our Search APIservice to operate their
websites, saving them the effortof building
backend systemsand allowing them to
benefit fromour taxonomy, valuations and
productimprovements. Theycanalso
benefit from a newimage app, which enables
them to take 360-degree interior and exterior
shotsthatmeet manufacturer standards.

Maintaining our market leading position
We have a market leading positionasthe
LUK's largest digital automotive marketplace.
Ouraudience has grown asconsumers spend
moretime onour platforms, viewing an
average of 94 adverts every second of every
day*, and the vast majority of this audience
remainsunique to Auto Trader. Curaudience
is three times larger than that of our nearest
competitor, with cur share of cross platform
visits for the year at 54% onaverages, whilst
total minutes spentincreased by 6%°.

Full page advert views were consistent
year-on-year at 246 million per month

(2017: 247 million).

We haveincreased the level of physical stock
onsite, withthe average numberof carson
themarketplaceincreasing 1% to 453,000
{2017: 450,000). The average number of retailer
forecourts using our marketplace declined
slightlyin the year at 13,213 (2017:13,296)
following a 2% decline last year.

Auta Trader MarkerRepart iMarch 2018).
Acacia Avenue Brand Tracker (March 2018},
Auto Trader search data (2017).

Auto Traderinternal data.

mMaonthly visits as measured by comScore.
Monthly minutesas measured by comSeore.

o B L R
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Operating and financial review continued

+7%

Revenve

£330.1Im

(2017: £311.4m})

+10%

Operating profit

£220.6m

(2017: £203.1m)

Cash generated
from operations

£226.1m

(2017:£212.9m)

Cashreturned
to shareholders

£148.4m

(2017: £128.7m}

28 AutoTrader Groupple

Financial review

2018 2017 Days-adjusted
Revenue £m £m change
Retailer 268.7 2501 9%
Home Trader 1.4 12.0 (4%)
Other 11 - n/m
Trade 281.2 2621 B%
Consumer services 29.8 » 3.8 (5%)
Manufacturerand Agency 19 17.5 10%
Total 330.1 4 7%
Revenuve - Stock: Qurstock lever contributed £20

IN 2018, revenue grew 7% to £330.1m
{2017: £311.4m) predominantly through
Traderevenue, and more specifically
Retailer revenue, as our core business
continued 1o grow.

Traderevenue increased by 8% to £281.2m.
Retailerrevenue grew 9% to £268.7m

(2017: £250.1m) as aresult of growthin ARPR,
where there wasimprovement of £149 to
£1,695 per month{2017: £1,546). Average
retailer forecourts declined by 1% in the year
£013,213(2017:13,296).

ARPR growth of £149 per month was
generated through all three of ourlevers:
price, stockand proguct.

- Price: Our price lever contributed £43
[2017: £86) and 29% {2017: 53%) of total
ARPR growth. We restructured cur retailer
advertising packagestoinclude enhanced
features forallcustomers as partof their
subscripticn. All packages now have Dealer
Reviews, Part-Exchange Guide, 100 Images
and Live Chat - tools which not only help
retailers to compete effectively, butalso
provide the best experience for car buyers.
We alsolaunched two new package tiers
- Advanced and Premium - which give
customers the opportunity te pay more
for greater prominence whenconsumers
searchforcars.

Annual Reportand Financial Statements 2018

{2017: £48) and 13% (2017: 30%) of total

ARPR growth. The average number of
carsadvertised onautotrader.co.ukeach
monthincreased by 1% in 2018 to 453,000
{2017: 450,000) as the number of cars
advertised perretailer forecourtincreased.
Used car transactionsinthe UK decreased
by 3%inthe 12 months to March 2018,
however the UK car parc continues to
grow as new car registrations excesd
scrappagerates.

- Praduct: Our product lever contributed
£86(2017: £28) and 58%(2017:17%) of total
ARPR growth. The launch of Advanced
andPremium advertising package levels
contributed to this growth, with 12% of retailer
car stock movinginto one of these new
higher-priced tiers by theend of theyear.
The penetration of our ‘Managing' products
{i-Controland Retail Check}increased from
19%1n 2017 to 23%in the current year.

Home Traderdeclined 4% to £11.4m

{2017: £12.0m). Other revenue comprises
logistics revenue from Motor Trade Delivery,
which contributed £1.1m since its acquisiticn
inApril 2017.



Consumer services revenue decreased
5%inthe yearto £29.8m (2017: £31.8m).
Privaterevenue decreased 1% to£21.6m
12017: £24.4m). Motoring services revenue
grew 12% to £8.2m (2017: £7.4m), with a large
proportionof the growth coming through
delivering greater response toour third-party
partner forfinance.

Manufacturer and Agencyrevenue grew
10% to £19.1m{2017: £17.5m). The automotive
industryspends ahuge amounton
advertising every year and the addressable
digital market continues to grow. In order to
grow our marketshare, we have investedin
people, withexperience of working at some
of the largest manufacturers; and content,
byinnovating new products such as
InSearch. InSearchis cur native performance
product, which allows manufacturers to
advertise new carsdirectly withinour main
search, providing a highly targeted way to
influence in-market car buyers.

Administrative expenses

Operating costs continue to e well
controlled, with administrative expenses
increasing by 2% to £10%.5m (2017: £108.3m).

People costs, which comprise staff costs
texcluding share-based payments)and
third-party contractor costs, increased 4%
nthe year to £51.1Im (2017: £49.5m). Full-time
equivalentemployees (‘FTEs ) (including
contractors) remained flatat an average

of 824{2017: 824).
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2msa 2017 Days-adjusted
Costs £m £m change
People costs 5il 49.5 4%
Share-based payments 37 4.5 (17%})
Marketing 16.3 16.0 3%
Othercosts 3.3 30.7 3%
Depreciationand amertisation 7 80 (10%)
Excepticnalitemns - (0.4) n/m
Totaladministrative expenses 109.5 108.3 2%
Ashare-based paymentcharge of £3.7m Operating profit

{2017: £4.5m}was recognised during the year,
including nationalinsurance costs ['NI') on
potentialemployee gains where applicable.
The year-on-year decreasein the charge
was primarily due to leavers under the
Performance Share Plan, offset by further
Performance Share Planawards madein
June 2017 We alsolaunched asecond

Save As You Earnscheme in November 2017
which was available to all eligible employees.

Marketing spend was flatat £16.3m

(2017: £16.0my}, reflecting the release of

our ‘Next Car' campaignacross TV and
radio platferms. Othercosts, which
include property costs, dataservices

and other overheads,increasedin the year
o £31.3m{2017: £30.7m).

Depreciationand amortisation decreased by
10% to £7.1m (2017: £8.0m}. Withinthis cost ling
is £1.0m of amortisation fromintangibles

recognised following the acqguisition of MTD.

Inthe year, Operating profitgrew 10% to
£220.6m{2017: £203.1m). Operating profit
marginincreased two percentage points
to 67% (2017 65%).

The Group previouslyused a measure of
Underlying operating prefit to highlight the
impact of certain one-offand otheritems,
including exceptionalitems, share-based
payment charges and costsrelated to
management incentive schemes linked to
the previous private ownership of the Group.
From this financial year the Group willno
lenger report Underlying operating profit
andinstead will focus onthe statutory
measure of Operating profit.

Change from 52-week to
annvual accounting period

As the 2017 financial year was four days
longer than the 2018 financial year,
year-on-year percentages forrevenue,
costs, profit, EPS and dividend per share
have been adjusted throughoutthisreport
toreflect like-for-like growth.
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Operating and financial review continued

Profit before taxation

Profit before taxationincreased by 10%

0 £210.8m (2017: £193.4m). Finance costs
remained stable year-on-yearat £9.8m
{2017: £9.7m). Ayear-on-year reductioninthe
average level of gross debt drawn, coupled
with a margin benefit resulting from a
reductioninthe Group's leverage, resulted
inareducedinterestcost onthe Group's
term loan. This was offset by anincrease
inthe amountof debtissue costs thatwere
amortised, with an acceleration of £1.1m

of these costsrecognised inthe year
following the decisionin the year to
refinance the debt facility by June 2018.

Taxation

The Group tax charge of £39.5m

(2017: £38.7m) represents an effective tax
rate of 19%(2017: 20%) whichisin line with
the average standard UK rate.
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Earnings per share

Basicearnings persharerose by 5% to

17.76 pence (2017:15.64 pence) based on a
weighted average number of ordinary shares
inissue of 544,516,212 [2017: 989,278 991].
Diluted earnings per share of 1770 pence
{2017:15.60 pence)increased by 15%, based
on 967,912,689 shares (2017: 991,812,212)
which takesinto account the dilutive impact
of outstanding share awards.

Cash flow and net external debt

Cash generated fromoperationsincreased
to£226.1m {2017: £212.9m) and was achieved
as aresult of strong Operating profitanda
hightevel of cash conversion.

Corporation tax payments totalled
£39.4m{2017: £34.8m). Cash generated
fromoperating activitieswas £186.7m
(2017 £178.1m).
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Interest paid on financing arrangements

was E6.7m{2017: £7.6m). Net external debt
reducedto £338.7m (2017: £355.0m) following
TermLoanrepayments of £20.0m {2017:
€40.0m). Leverage, defined as the ratio of
netexternal debt to Adjusted underlying
EBITDA, decreased to1.46x (2017: 1.65x).

Acquisition

On 25 Aprit 2017, the Group acquired MTD for
atotalcashconsiderationof £12.2m, less
cash acquired with the business of £0.3m.
The assetsand liabilities acguired have been
accounted forat fair valueinaccordance
withIFRS 3 asdescribedinnote 26 to the
financial statements, with the remaining
value of £8.5m being allocated to goodwill.



Contingent liability

HMRC hasidentified a potential VAT riskin
respectof VAT applicable to ocurinsurance
intermediary revenue within Consumer
services, dating back to 2013 onwards.

The Group continues to work collaboratively
with HMRC to provide clarity surrounding the
nature of the services provided. NG provision
hasbeenrecognisedas the Groupdoesnot
believe asettlement will be probable, but has
astimated the maximum one-off liability at
£3.0mincludinginterestand penalties.

Capital structure and dividends

During the year, a total of 26.8m shares
(2017: 26.3m) were repurchased foratotal
consideration of £96.2m [2017: £102.1m}
before transaction costs of £0.5m

(2017: £0.5m). Afurther £52.2m (2017: £26.6m)
was paidin dividends, giving a total of
£148.4m (2017: £128.7m) in cashreturned
toshareholders.
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The Directorsare recommending a final
dividend for the year of 4.0 pence pershare,
which togetherwith theinterim dividend

makes atotal dividend of 5.9 pence per share,

amounting to £56.1m, inline with our policy of
distributing approximately one third of net
income. Subjecttoshareholders’ approval
atthe Annual General Meeting [AGM')on

20 September 2018, the final dividend wili be
paid on 28 September 2018 to shareholders
ontheregister of members at the close of
businesson 3l August 2018.

The Group's capital allocation policyisto
continue tainvestinthe business enabling it
to grow whilst returning around one third of
netincome to shareholdersin the form of
dividends. Any surplus cash following these
activities will be used to continue cur share
buyback programme and to steadily reduce
grossindebtedness.

Atthe 2017 AGM, the Company's shareholders
generally authorised the Cormpany to make
market purchases of up to 97,476,919 of its
ordinary shares, subject to minimum and
maximurm price restrictions,

This authority willexpire at the conclusion
of the 2018 AGM and the Directors intend
ta seekasimilar general authority fram
shareholdersatthe 2018 AGM. The
programme will be ongoing, and any
purchases of its shares made by the
Company under the programme willbe
effectedinaccordance withthe Company’s
generalauthority torepurchase shares,
Chapteri2 of the UKLA Listing Rules and
relevant conditions for trading restrictions
regarding time and velume, disclosure and
reporting obligations and price conditions.

Postbalance sheetevent

Onélune 2018 the Groupsignedinto anew
Revolving Credit Facility (the ‘New RCF’)
toreplace the existing Senior Syndicated
Term Loan and revolving credit facility.
The New RCF, which is unsecured, has total
commitments of £400mandatermination
date of June 2023.

Interast on the New RCF is charged at LIBOR
plus a margin of between1.2%and 2.1%
depending on the consolidated leverage

of AutoTrader Group plc. Acommitment fee
of 35% of the margin applicable to the New
RCFispayable quarterlyinarrearsonthe
unutilised amounts of the New RCF. Thereis
noreguirementtosettle allor partof the debt
earlier than the termination dateinJune 2023,

NathanCoe

Chief Financial Officer

and Chief Operating Officer
7 June 2018
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Risk management

Understanding and
managing our principal
risks and uncertainties

Risk management process

We recognise that effective
risk managementis critical to
enable us to meet our strategic
objectives and to achieve
sustainable long-term growth.
A four-step process has been
adopted to identify, monitor
and manage the risks to which
the Group is exposed:

Monitor and review
The OLTisresponsible
formanitoring progress
against principalrisks
inacontinual process.
They are assisted by
the Group'sinternal 4
audit programme run
in conjunction with
Deloitte.

The Board reviews the
Group’sriskregisterand
assesses the adequacy
of the principal risks
identified and the
mitigating controls and
procedures adopted.
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Monitor
and review

Identify risks
Atop-downand bottem-ugp appreachis
usad toidentify principal risks across the

business. Whilst the Board has overall
responsibility for the effectiveness of
internal controland risk management,
the detailed work is delegatedto the
Operational Leadership Team {OLT').

1

Identify
risks

2

Assess
and quantify
risks

3

Respondto,
manage and
mitigate
risks

Respond to, manage and mitigate risks
The effectiveness and adequacy
of controlsin place are assessed.

If additionat controls are required
tomitigate identified risks then
these are implemented and
responsibilities assigned.

Assessand quantify risks
Risks and cantrols are
analysed and evaluated
toestaplish the root
causes,financialimpact
and likelihood of
occurrence. The Group
categorises risksinto

six areas:

- economy, marketand
business envircnment;

- financialand
compliance risk;

- assetrisk;

- operational risk;

- competitive risk; and

- productspecificrisk.
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Qur strategy

Key performance indicators

Ovur framework

Risks are reviewed onan S

ongoing basis and are captured Audit

in a risk register, identifying the Board Committee

risk area, the likelihood of the
risk oceurring, theimpactif it /‘\ T

does occur and the actions H 5
being taken to manage the risk = H * o
. 3 Operational Leadership Team 2
tothe desired level. The Board's @ 3
roleis to consider whether, given a \L \L 2
therisk appetite of the Group, § %
the level of riskis acceptable = Risk register and risk review e
withinits strategy.
The roles andresponsibitities T T

of each level of this framework

are as follows: Operational management

Risk governance and responsibilities

The Board’s responsibilities
- Overallresponsibility
forriskmanagement.

Operational Leadership

Team responsibilities

- ldentify, assess, monitor,
manage and mitigate risks
and exploit opportunities;

Operational management

and internal controls

- Embedand manage internal
controls andrisk
rmanagement daytodayas
partof businessas usual.

Oversight functions and

internal avdit

- Aidinsetting appropriate
policies, provide guidance,
adviceand directicnon
implementationof those

The Audit Committee’s
responsibilities

- Assessthe scopeand
effectiveness of risk
management processes
andinternalcontrol
systems.

- Ensure appropriate internal
controlsarein place;

- Ensuretheriskregisteris
properly maintained; and

- Embedriskmanagement
as businessasusual.

firstline of defence.

- Externalauditor.

Avuto Trader Group plc
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policies and menitorthe

Additional line of defence
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Principal risks and uncertainties

Identify, evaluate and
manage the Group’s risks

Impact

The Board has carried out a robust
assessment of the principal risks facing the
Group, including those that would threaten
its business model, future performance,
solvency or liquidity.

1.

This included an assessment of the likelihood
and impact of eachrisk identified, and the
mitigating actions being taken. Risk levels
were modified toreflect the currentview

of the relative significance of eachrisk,

The principalrisks and uncertainties identified
are detailed herein. Additicnal risks and
uncertainties to the Group, including those
that are not currently known or that the Group

Economy, market and
business environment

Acontractionin the number of new or used
cartransactions could lead to consolidation
of retailers and a reduction of retailers’
advertising spend. ltcouldalsoleadtoa
reductioninmanufacturers’ spend ondigital
display advertising.

There areconcerns about the implications
surrounding the UK's departure from the

EU as economic cenditions, currency volatility
and consumer confidence levels could all

he adversely affected. If the prices of cars
increase, consumer confidence levels
decrease, and manufacturers' appetite
tosupply cars to the UK market reduces,

this could have an adverse impacten
ourbusiness.

currently deems immaterial, may individually
or cumulatively also have a material effect on
the Group’s business, results of operations
and/or financial condition.

Brand

Focus areas relevant to our risks

Improve car buyinginthe UK

1 Increase consumer audience, advert views
and use of our valuation tools

2 Promotetrustand fairnessinthe marketplace

Evolve the automotive ecosysteminthe UK

Qurbrandis one of ourbiggestassets. Our
research shows that we are the most trusted
automotive classified brandinthe UK, with
nearly 10 times more consumers claiming to
trust Auto Trader aver our nearest competitor.

Failure to maintainand protect our brand,
orany negative publicity that affects our
reputaticn (forexample, a data breach),
coulddiminish the confidence thatretailers,
consumers and advertisers havein our
productsandservices, andresultina
reductioninavudience and revenue.

3 GrowARPRInabalanced, sustainable way
by creating value for our customers 3.

4 Extendthe penetration of products cutside Increased

of our core classified proposition competition
5 Enhance ourrelevance andvalue to manufacturers
Become the most admired digital business

& Operate asimpter, leanerand more
data-oriented business

There are anumber of online competitorsin
the motor classified market, and alternative
routes forconsumers to sell cars, suchas
auctions or part-exchange.

Competitors could develop superior
consumer experiences or retailer products
thatwe are unable toreplicate; or change
focustotry toexpand theirrange of stock
anddisruptour market position.

This could impact our ability to grow revenue
due totheloss of audience or customers,
or erosicn of our paid-for business modet.

Qur strategy
page 20
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Key performanceindicators page22
Relevant
Changesintheyear Key mitigations focusareas Change
Asweanticipated,new carsaleshavefallen  We monitor new andused car transactions closely, using data 2/3/4 slight
during this financial year, and the used car from SMMT and now alsc date directly fromthe DVLA. increase
market has also seendeclines of around 3%. - .
We have developed the Auto Trader Retail Price Index to monitor
However, the overall UK car parc has the pricing trends of used cars by trade sellers.
continued to grow asthe number of cars . . - ’ Lo
. . . we continue to diversifyintorelated and adjacent activities to
registered still cutweighs the number of ; : .
reduce ourreliance on stock and toimprove the resilience of
carsthatare scrapped each year. .
ourbusiness model.
Thenumber of retailer forecourtshas .
remained relatively Hat We closely manage our cost base and operate on alean basis,
¥ ’ and would be able to respend swiftlyin the event of a downturn,
The Board has considered the potentialimplications of the UK's
departure fromthe EU, takinginto account the factors above, as well
as the time lag betweenthe registration of new carsand the entry
of carsinto the used car marketplace and the strength of curvalue
proposition, and does not consider that there will be asignificant
impacton our business.
Qurresearch shows that Auto Trader We have a clearand openculture with afocus on trust 1/4 no
has 91% prompted brand awareness with and transparency. change
nsumers for new and used carsandis . . .
const . . we have adedicated customer security team, who closely monitor
consistently voted as the mostinfluentiat . _ i i . .
) ; N oursite toidentify and quickly remove fraudulent or misleading
automotive website by consumersinthe adverts
car buying process. i
R Lo Weinvestinnew andinnovative marketing campaigns and new ways
We have seenasignificantreductionin ) . =
: . of engaging car buyers to continue to maintain brand awareness,
fraudulent and misteading adverts, due N -
.. L and to change perceptions of Auto Trader to be adestinationfor
to additional measures and monitoring
X . new carsas well as used.
techniques used by our security team.
Qurapproach to cyber security and data protection, as described on
page 36, helpsto protect us from the adverse impactof a significant
databreach orcyberattack.
The competitive landscape continues We have the largestand mostengaged audience of any UK 1/2 ng
to develop, with new business models automotive site. Qurinvestmentin brand as described above helpsus change
emerging. to protectand grow cur audience, to ensure that we remain the most
. . . influential website a consumer visits when purchasing avehicle.
Big media players arealsoentering the P g
marketplace, mostly competing for We have adedicated competitors’ guild to closely monitor
lower-value private sales. competitor activity.
We continue to investin and develop our preduct offering to improve
thevalue we offer toconsumers, retailers and manufacturers.
we workinan agile wayand canrespond quickly to emerging
competitive threats.
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Principal risks and uncertainties continued

Focus areas relevant to ourrisks

Improve car buyingin the UK

1 Increase consumer audience, advertviews
and use of ourvaluation tools

2 Promote trustand fairmessin the marketplace

Evolve the automotive ecosysteminthe UK
3 Grow ARPRIinabalanced, sustainable way
by creating value for ourcustomers

4 Extend the penetration of products outside
of ourcoreclassified proposition

5 Enhancecurrelevanceand value to manufacturers

Become the most admired digital business

& Operateasimpler,leanerand more
data-oriented business

Qur strategy
page 20
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AnnualReportand Financial Statements 2018

Principalrisk

impact

4.

Failure to innovate:
disruptive technologies
and changing consumer
behaviours

Failure toinnovate and develop new products
or technologies, to execute new product
launches or to adapt to changing consumer
behaviour towards car buying orownership
could have anadverseimpact. Forexample,
this couldlead to an over-reliance on price to
drive revenue growthinanunsustainable way;
or could resultin missed opportunities aswe
failtc be at the front of industry developments.

5.
IT systems and
cyber security

As adigital business, wearerelianton our
ITinfrastructure to continue to operate.

Anysignificant downtime of oursystems
wouldresultinaninterruption to the services
we provide.

Asignificant data breach, whetherasaresult
of our own failures ora malicious cyber attack,
would lead to alossinconfidence by our
retailers,advertisersand consumers.

This could resultinloss of audience, loss of
revenue, reputationaldamage and potential
financiallossesinthe form of penalties.

6.
Employees

Ourcontinued success and growthis
dependentonourability to attract,

recruit, retain and motivate our highly skilled
workforce, with a particular focuson
specialist technologicaland data skills.
Failuretodosoccouldresultinthe loss

of key talent.
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Key performance indicators page22
Relevant
Changesintheyear Key mitigations focusareas Change
Inrecognitionof changing consumer Continuous researchinto changing consumer behaviour, including 3/5 no
behaviour, we have successfullylaunched our bi-annual Market Reports and Buyer Behaviour Report. change
monthly pri i . . . .
U pI‘ICE? ;earch in 2018 r?aco_rnplex Manitoring of emerging trends, using external resources where
productreguiring FCA authorisation, : o . .
i . ) needed, and regular contact with cther similar businesses in other
integration with external partnersand N
Lo territories.
significant development of our platform.
Ability toinnovate and respond quickly due to our agile and
collaborative way of working, and continucus investment
intechnology.
The enactment of GDPR in May 2018 has We have a disaster recovery and business continuity planin place 1/2/3/7 slight
significantlyincreased the financialimpact  whichisregularly reviewed and tested. Thisincludes the use of 4/5/6 increase
of adata breach. We have enhanced our two data centres and regular backups of data.
rocessesand policies asrequired. . . I L .
P P “ We continucusly monitor the availability and resilience of processing
systems and servicesand if required can restore the availability and
accesssystemsanddatainatimely mannerinthe eventof aphysical
ortechnicalincident.
we have dedicated security teams, Including white hat hackers,
and carry out regular penetration testing and review of threats and
vulnerabilities. We investin T and securityinfrastructure to ensure
our systems remain robust.
Cver the last 12 months we have takenthe opportunity toreview all
processes thatinvolve data collection, storage or processing. and
have updated and amended to ensure that they meet the enhanced
GDPRrequirements.
All of our employees are required to undertake annual cempliance
training whichincludes Information Security and GDPR.
We haveintroduced two-factorverification for all our retailers,
and for employees, to access ournetwork.
we have been PCIDSS (payment card industry datasecurity
standard) compliant since 2013 and use an external Quality Security
Assessor to maintain best practice.
20% of employees completing cur weuseiong-termincentive plans for our seniorand key staff. 6 no
n said they were : . . change
e:fjgi:\iotrlj:;\fioaﬂadery We carry out active succession planning and careerdevelopment &
P ’ planstoretainand develop the next level of executives, and added
Our Glassdoor rating based cnanonymaous oversight of talent development to the terms of reference of the
reviewsis4.6/5. Nomination Committee.
Launchedamentoring matching We have astrong, vatue-led culture whichis embedded through
programme. recruitment, induction, training and appraisals.
Carried out a review of long-termincentive We carry out employee engagement surveys and closely monitor
plans and plan to make some changes to Glassdoorratings. wWe have regular business updates, all-employee
make them more relevantand motivating. annual conference, networks and guilds.
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Principal risks and uncertainties continued

Viability statement

In accordance with Provision C.2.2 of the 2014 UK Corporate
Governance Code, the Directors have assessed the prospects
and viability of the Group over a period significantly longer than
12 months from the approval of these financial statements.

Assessment of prospects
The Board has determined that a period of three years to March 2021
is the most appropriate period to provide its viability statement due to:

- itbeing consistent with the Group’s rolling three-year strategic
planning process;

- itreflectsreasonable expectations in terms of the reliability
and accuracy of operational forecasts:and

- projections looking aut further than three yearsbecome
significantly less meaningful given the pace of changeinthe
digitalautomortive market.

The Group's overall strategy and business model, as set out on pages
181021, are ceniral to assessing its future prospects. As such, key factors
likely to affect the future development, performance and position of
the Groupare:

- Dataand technology: continucus investmentis madein developing
platformtechnologies which leads toimprovements for consumers,
retailersand manufacturers;

- Market position: the Group has the largest and most engaged audience
of any UK automative site and is the maost influential website a consumer
visits when purchasing a vehicle; and

- People: continued success and growth are dependent onability to
attract, retain and motivate a highly skilled workforce, witha particular
focus on specialist technological and dataskills.

The Group’s prospects are assessed primarily throughits strategic
planning process. This process includes anannual review of the ongoing
plan, led by the Group CEQ and CFO/COO through the Operational
Leadership Team and in conjunction with retevant functions. The Board
participates fullyin the annual process and has the task of considering
whether the plan continues to take appropriate account of the external
environmentincluding technological, social and macreeconomic changes.

The outputof the annual review processis a set of objectives which the
Groupdetermines to beits focus areas, an analysis of therisks that could
poreventthe planbeingdelivered, and the annualfinancialbudget. The
latestupdates to the planwere finalised in March 2018, which considered
the Group's current position and its prospects over the forthcomingyears

Detailed financial forecasts that consider customer numbers, live car
stock, ARPR, revenug, profit, cash flow and key financial ratios have been
prepared forthe three-year period to March 2021,

Funding requirements have also been considered. Oné June 2018 the
Group signed into anew Revolving Credit Facility {the 'NewRCF] to
replace the existing Senior Syndicated Term Loan and revalving credit
facility. The New RCF, which isunsecured, has total commitments of
£400m and a termination date of June 2023. There is no requirement
tosettleall orpart of the debtbefore the termination date.

The firstyear of the financial forecasts forms the Group’s 2019 annual
budgetandis subjecttoare-forecasting processatthe mid-pointof the
year. The second and third years are prepared in detailand are flexed
basedon the actualresultsinyear cne. Progress against financial budgets
and focus areas arereviewed monthly by both the Operational Leadership
Teamand the Board. This control measure isinplace to preventand
mitigate the impact of factors that may affect the Group’s prospects.
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Assessment of viability

The output of the Group’s strategicand financial planning process
detailed above reflects the Board's best estimate of the future prospects
of the business. To make the assessment of viability, however, additional
scenarios have beenmodelled overand above those inthe ongoing plan,
baseduponanumberof the Group's principal risks and uncertainties
which aredocumented on pages 34 1o 37. These scenarios were overlaid
into the planto quantify the potential impact of one ormore of these
crystallising over the assessmentperiod.

Wwhile each of the Group's principalriskshas a potentialimpactand has
therefore been considered as partof the assessment, only those that
represent severe but plausible scenarios have been modelled through
the plan. These were:

Scenariol: Reduction of stock on the Auto Trader marketplace

Link to risk — Economy, market and business environment, Increased
competition, Failure to innovate

Macrceconomic factars such as censumer confidence have animpact
onthenumber of newand used car transactions that occur in the UK and
therefore retailer and manufacturer profitability. Acontractioninthe
number of newandused car transactions, when coupled with failure to
innovate new praducts inorder to grew ARPR ina sustainable way, couid
lead toretailersreducing theiradvertising spend in favour of competitors.

This scenarioassumes a shockreduction in live car stock around a pricing
event. The number of retailers advertising stock with the Group was
assumedtoreduceinashortspace of time with furtherreductionsin the
year after the shock event. No cost savings were assumed.

Scenario 2: Data breaches

Link to risk — IT systems and eyber security, Brand

The impact of anyregulatory fines hasbeen considered. The biggest
of theseis the General Data Protection Regulation 'GDPR'} fine for
databreaches, which was enactedin May 2018

This scenaric assumes adata breach resultingin the maximum fine,
coupledwith significant reputational damage to the Group'sbrand.
Asevere reductioninrevenue was modelled through each of the Trade,
Consumer services and Manufacturer and Agency areas. Marketing costs
wereincreased to model a potential need to increase traffic.

The scenarios above are hypothetical and severe for the purpose of
creating outcomes that have the ability to threaten the viability of the
Group; however, multiple controlmeasures are in place to prevent and
mitigate any such occurrences from taking place.

Thearasults of the stress testing demonstrated that due to the Group's
significant free cash flow, access to the New RGF and the Board's ability
toagjust the discretionary share-buyback programme, it would be able
towithstand the impact and remain cash generative.

Viability statement

Based ontheirassessment of prospects and viability above, the Directors
confirmthat they have a reasonable expectationthat the Group willbe
able to continuein cperation and meet itsliabilities as they fall due over
the three year period ending March 2021

Going concern

The Directorsalso considered itappropriate to prepare the financial
statements on the going concernbasis, as explained in the Basis of
preparation paragraphin note1tothe financial statements.



Corporate social responsibility
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How we are

making a

difference

A part of ourstrategyis to become
the most admired UK digital business.
To achieve this we have built a digital
culture thatis values-oriented,
customer-centric and data-driven
with a focus on an agile approach

to change and, importantly,
underpinned by creating adiverse
andinclusive workforce.

Measvuring the impact
of our CSR strategy

Thesg arejust some of the meatrics we
are focusedon,inordertomeasure our
'Make adifference’ strategy:

88% 90%

of employees would proud towork at
recommend Auto Trader Auto Traderscore
asagreatplace towork

4.6/ £170k

Glassdoorrating donated to charity

50% 4,000
o 7

womenonour OLT retailers reachedthrough

insight programme

Auto Trader Group plc 39
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Corporate social responsibility continued

Our culture

Ourculture isbuiltaround
evolving our digital, values-
oriented approach to ensure
our people are proud of our

diversity, our focus on the
wildly important, our rapid
response to change and
our continued success
and growth.

Overview

People are the Group’s most
valuable resource and the
success of the Groupistothe
creditof allits employees.
Lastyear we were focused
oncreating asimpler, leaner,
and more data-oriented
organisation. Toensure our
cultureis digital, agile and
enables ourteams to be quick
torespondtochange, we have
continued ta focus ancreating
and maintaining consistently
high-performing, data-oriented
squads across the whole

Aute Trader business. Our culture
is shaped by the evolution of
ourvalues of being determined,
reliable, curious, courageous,
humble and community-minded.
Thesevalues often manifast
themselvesinour fast-paced
and highly customer-oriented
approachinourcommitment
to being anexciting, innovative
and digital-led company.
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Corporate social respensibility
at Auto Traderis driven by our
valuesandcultureandisfocused
onmaking a difference to ocur
employees, cur community

and ourindustry. This, along
with ourdiversity andinclusion
strategy,isembeddedinto how
we operate cnadailybasis.
Asanemployer, itcomprises
employee engagement, rewards
and recognition schemes,
people development, health
and safety, the environmental
impact, sustainability and
energy efficientoperations.

Asacompany, wearekeen

to give back toourlocal
tommunities in which we
operate, aswellas supporting
Gharities and causes that

are close to ouremployees’
hearts. We continue to focus
ourcommunity supportinfour
areas: employees’individual
charitable fundraising efforts,
tsromoting the two volunteering
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days that are available to all
employees eachyear, Give as
You Earn,whichis one of our
Incredible Benefits, and through
the Auto Trader Community
Fundwhich supports grassroots
projectsin Greater Manchester
and Greater London. We
constantly logk at ways we can
make a positive contribution

to ourindustry; whether

that's developing the next
generation of talent, sharing
best practice advice with our
retailer customers through
masterclassesand larger-scale
industry events, or helping the
industryas awhole tooperatein
amore transparent, progressive
and diverse manner.
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Our values

To trulyreflect our culture and the
behaviours we all adhere to every
day, we updated our values this year.
We made the decision to change
inspirational to courageous and we
added community-minded to
encapsulate our business’s focus on
supporting not only the Auto Trader
community but the wider
communities in which we operate.

Be determined

We are passionate about our customers,
showing stamina and resilience, and have
the conviction to do the right thing. We will
rollup our sleeves to get the job done.

Be reliable

We are outcome-oriented and we do
what we say we willdo. We performunder
pressure and have a strong work ethic.

Be curious

We are always learning. We question why,
we search for better ways, ask guestions
and actively listen.

Be humble

We are open, honest, approachable and
we treat each other fairly. We recognise
success in ourselves and others but admit
and learn from mistakes.

Be courageous

We are bold inour thinking, overcoming
fears, challenging the conventicnal and
we willrun towards and embrace change.

Be community-minded

We look after each other, respect
diversity and advocate inclusion, We are
committed tomaking a differencetothe
communities around us and think of others
before ourselves.

AutoTrader Groupplc M
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Corporate social responsibility continued

Making a
difference
to diversity
and inclusion

Ensuring Auto Traderisa diverse and inclusive

employerthatcontributes positively tothe
communities in which we operateremains

a key strategic priority for our business. Our
dedicated diversity and inclusion working
group has committed to designand deliver
acomprehensive strategy concentratingon
alldiversity strands, withafocus on LGBT+,
gender equality, disability and neurodiversity
and BAME for this year.

Diversity - for everyone at Auto Trader -
means respect forand appreciation of
differencesin: gender, age, sexualorientation,
disability, race and ethnic origin, religion
andfaith, maritalstatus, social, education
background and way of thinking. We believe
thatinclusionis g state of being valued,
respected and supported forwhoyou are,

Qurcolleagues across the business have
worked collaboratively with our Diversity
and Inclusion group and achieved
positive results.

We continued our ong-day Diversity and
Inclusionworkshops, which every new jciner
attends within their first three months,
focusing on creating commonunderstanding
of the concepts as well as exploring
participants’ unconscious biases and how
they canimpact their own behaviour and
relationships with other people inside and
outside of work. This year we extended the
invite to customers and business partners,
who participated inthe workshopand tock
learnings back to their own organisations.

This year we launched aDiversityand
Inclusionmonthin August to bring together
some already successfulinitiatives with new
ones,aimingto educate, celebrate and make
adifference. Weintroducedworkshops by
the National Autistic Society, Stonewalland
MentalHealth First Aid England. The latter
resulted inus creating our team of Mental
Health First Aiders, avaitable to provide
support to colleagues in our offices and
outinthe field. Our Auto Trader Women's
Networkhosted a talk with two inspirational
seniorleaders sharing their personal stories
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"Diversity is the mix,
inclusion is getting the mix
to work well together.”

aswomenlinthedigitalindustry and cur
Photography Club created anexhibition
celebrating the diverse city of Manchester.

Quraccessibility andinclusive design
working group ran workshops tointroduce
employees to some of the challenges
disabledand neurodiverse pecple
potentially face and help them understand
how they can make a difference when
creating products for ourcustomers. The
month endedwith more than a hundred of
ouremployees taking partin the Manchester
Pride Festival Parade and being awarded
Best Corporate Entry for their passionate
showease of support tothe LGBT+
community.

Curemployee groups and networks (Family
Network, Women’s Network, Photography,
Book, Board game, Running and Film Clubs)
continue to bring cur colleagues together,
inline with our phitosophy that inclusion
will be achieved by respecting each other’'s
differencesbut concentrating on finding
common ground.
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We continue our participation to promote
Science, Techneology, Engineering and Maths
"STEM') careers by supporting schools by
running Code Clubs to teach young children
how to code.

we alsoran summerexperience days hosting
schools and universities, introducing them

to the digital, technology and automotive
industries. Following the sbccessof the past
TWO years we continue to participatein the
Change 100 programme organisedby Leonard
Cheshire Disability. We offered two summer
placements, oneresulting ina permanent
placement to our Graduate Scheme.

Ourambition to become one of the most
diverse and inclusive employersissupperted
by cur Company policies and practices which
arereviewed regularly in line with the Equality
Act 2010 protected characteristics and best
practice. Everyone fromacross the business
isinvelvedinproviding feedback to help us
continuously evolve and take positive action
toensure our colleagues, customersand
partners feel they can be theirauthentic

self while having abrilliant experience
working with us.



Gender Pay Gap

we published our GenderPay Gap
information earlier this year, inline with the
Government's requiremnents for companies
with over 250 employees to doso. Although
we only had tareport data for Auto Trader
Limited (being the only company inthe Group
with more than 250 employees) we voluntarily
providedinformation for the whole Group,
inorder to be more transparent.

The mean hourly Gender Pay Gap for
AutoTrader Group was 14.9% while the
median gap was17.5%. This gapis notabout
inequality of pay. We are confident that
menandwomen are paid equally across the
business for comparable roles. Our Gender
Pay Gap arises fromunder-representation
of women in certain highly paid functions,
including technology and other STEM related
roles; aswellasunder-representation

of womeninleadership roles. Although

we donotbelieve that any levelofgapis
acceptable, ourGender Pay Gap is lower
than the UK high-tech sector of 25%,
showing the progress we have already
made. Our median Gender Pay Gap s lower
thenthe UK average of 18.5%.

Weare committed to addressing the
Gender Pay Qap, and we are takinganumber
of actions as cutlinedin the fullreporton
ourcorporate website.
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Gender diversity

Asaresult of some of the actions we

have taken, we have seen our gender
diversity continug to improve. We'rg really
pleased to reportthat our Operational
Leadership Team {*OLT’) is now 50% women,
and we are making good progress towards
the Hampton-Alexander targets for 33% of
women onthe OLT and their direct reports.

Hourly Gender Pay Gap

14.9%

mean

17.5%

median

Women

as%of

Men Women  Totat total

Board 4 2 6 33%

aLT! 7 7 14 50%

OLTdirect 70 26 96 27%
reports

Total

Company 509 315 824 38%

1 Senior managers for the purpose ofs.414C of the
Companies Act 2006 (Strategic Reportand Directars’
Report) Regulations 2013
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Corporate social responsibility continued

Making a
difference
to our
employees

To help us achieve our mission of being one
of the most admired UK digital businesses,
we have built a business that is centred
aroundits people. Oursuccessisduetothe
diverse talent of ourinnovative, couragecus,
talented and committed people.

informing and consulting
ouremployees
we value our people and their opinions.

Every year we organise an all-employee
conference where we celebrate our
achievements and share the strategy
and focuses forthe yearahead.

we also hold regular business and financial
updatesthroughout the yeartokeep
employeesinformed onthe Group's
performance and pricrities as wellas giving
themthe opportunity to feed backand
contribute with questions and ideas.

we hold regular checks throvghout the year,
allowing teams tospend time tagetherin
anopenandsecure environment to discuss
how they feelin the workplace and how

we are doing againstour key focusareas.

Wealseoffered asecond Sharesave scheme
in 2017, proamoting a culture of shared

ownership,and saw take-uprates of over40%.
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Training and development

Investingin our people remains akey

focus. We have adedicated Learningand
Development team, specialising in various
fields including personal, career, leadership,
systems and business-related training, and
alsouse external expertstobring outside
insight and knowledge whenrequired.

All new peoplejoining our businessare
given abrilliant start to their careers with
us by attending a three-dayinduction
programme, allowing them to understand
the corevalues of our business and culture
and ways of working.

we recognise thatallouremployees are
unique and have different needs and
learning styles. We offerblendedlearning
opportunities that arealigned tc our
collaborative and inclusive culture,including
workshops, bitesize sessions, on-the-job
solutions, attendance at conferences,
coaching and mentoring, online learning

and professional gualifications.

Qurmanagers take partinthe Practical
People Leadership Programme {'PPLP’},

and senior leaders take partin the Leadership
Development Programme ('LDP’), both
aimed at developing well-rounded leaders
that will drive the future of Auto Trader.
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We have welcomed anumber of apprentices,
graduates and work placementsunder

our future talent programme, to equip
ourbusiness with the skills needed for

cur ongoing success. Every individual
isresponsible for their owncareerand
perscnal development, and we aim for
everyone to have guarterly development
conversations with their people leaders.

Employee engagement
and recognition

We conducted an employee engagement
survey againthisyear, and achieveda
response rate of 91% of cur total workforce.
Overall engagementremains positive, with
90% of our people feeling provd towork
for Auto Trader, and 88% saying they would
recormnmend us as a great place towork.
There were alsoareastoimprove,and we
have set up working groups to concentrate
on these,including recognition, career
development and physicaland mental
tealth. Our Glassdeoorratingis4.5outof 5,
based onmore than 200 anonymous reviews.
Forthe secondyearwe participated inthe
Sunday Times Top 100 Best Companies
towork Forand we achieved a two-star
‘Outstanding' rating and moved up thelist
tonumber32.



Making a
difference
to our
communities

Disabled employees

We are part of the Department
farwork and Pensions Disability
Confident employer scheme and
have agreedtoits commitments and
taken action to make adifference
todisabled people.

Qurdedicated resourcingteam
actively reachesoutto disabled
candidates and welcomestheir
applications foremployment. We
take greatcareto make reasonable
adjustments during the assessment
process according to the needs of
eachindividualtoensure that

they canperformat their best.

We remain committed to supporting
disabled employees or those who
become disabled during their
employment with us. Recognising
that everyoneis unique, we provide
therightsupportto ensure they
continue to realise their full potential
atworkand develop theircareers
withus. Thisyear we have also added
more suppeortand education for
managers of disabled colleagues,
forexample ‘Understanding Autism
for Managers’ workshops provided
by the National Autism Scciety.
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We have established a dedicated team

of colleagues from across our business

who are committed to driving cur Make a

Dif ference strategy, which aims to maximise
the supportandimpact we providetothe
communitiesinwhichwe operate.

we denate to local causes through the
Auto Trader Community Fund, powered by
Forever Manchester (aregistered charity),
which makes awards of up to £1,000 to
community groups and grassroots projects
across Greater Manchester. Thisyear, the
fundhas donated over £60,000 to various
local groups that bring people togetherand
empower them to create sustainable changes
intheirlives. Asarecognition of our efforts,
Forever Manchesterawardedusthe
Business Supporter of the Year for 2017.

Weare extending this fund and arein the
process of setting upasimilar fund model
to supportcharitiesin Greater London.

Donations from Auta Trader directly to
other charities totalled an additional
£60,000through our Auto Trader
Sponsorshipsinitiative which provides
match-funding to employees, customers
and partners fundraising for charities
that are close to their hearts.

Our Give as You Earn{'GAYE)scheme
participation has reached 11% of our total
workforce and £100,000 has been donated
tovarious charities through payroll.

But Make a Differenceis more than just
donating money.

We encourage alt our colleagues to utilise
two optionalvelunteering days every
year. One infour of ouremployees have
offered their time and skills to support
worthy causes across the UK, such as
Barnabus, adrop-incentre forhomeless
people; FareShare, to fight food waste and
tackle hunger; Didsbury Park, to maintain
eight acres of greenspace; and Dress for
Success, helping to empower women by
providing professional attire and skills to
gainemployment.

Tosupportthe arts and designin Manchester,
we continue our successful partnershigwith
HOME arts centre and supported various
initiatives including the PUSH festival of
freshcreative experiences from the North
West, showcasing scme of the most exciting
film, theatre and visual arts from the region,
and sponsorship of the monthly ‘Bring the
Family' initiative, enabling the provision of
anintergenerational film programme to
audiencesinGreater Manchester.
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Corporate social responsibility continued

Making a
difference to
our industries

Our Make a Difference strategy extends
to supperting the wider technology,
automotive, advertising and creative
industries.

Supporting STEM careers

Toencourage future talent, we have
continued our partnership with Manchester
Digital by taking partintheir Apprenticeship
Scheme forthe second year,welcoming

an additional four apprentices. We also
supportrelevantdegrees for Software
Developerand Infrastructure Technician
apprentices. We continue to offera PhD
scholarship and two summer project

grants for Data Science students from

the University of Manchester.

we work with local universities and schools
and host numerous experience daysin our
offices, run mockinterviews and give talks
tointroduce them to careersindigital. We
continue to participate to promote STEM
subjects and careers by supporting local
schoolsandclubsin the Manchesterarea.
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25 of ourcolleagues have trained to
become ‘STEM ambassadors’ so that they
cansupport ‘Code Clubs’, teaching young
children how tc code and supporting the
‘People Like Me' initiative toencourage girls
intorelevant STEM careers.

We are proud that cur Director of Riskand
Compliance, Helena Fearon, was shortlisted
inthisyear's WomeninIT Award: Security
Champion of the Year, in recognition of her
workin the safetyand security arena. Helena
leads our customer security team and risk
and compliance function, and chairs the
wider industry body Vehicle Safe Trading
Advisory Group {'VSTAG ) which aims to
ring the industry, police and fraud agencies
together to help consumers buy and sell
vehiclessafely and securely.

Wehosted overi00 events and conferences,
including: Manchester Youth HAC, Rails
Girls, Manimation, Real UX and Manchester
Futurists. We are also members of the
Manchester Publicity Association, working
to evelve the creative, media, publishing
anddigital industries in Manchester.
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Automotive industry

The autemative industry, muchlike the
wider technology sector, has a significant
challenge with diversity. We work with key
media partners, recruitment businesses and
major automotive retailer groups to actively
drive the diversity agenda.

We participate inkeyindustry events such
asInspiring Automotive Women, and willbe
hosting an upcoming eventin partnership
with Ennis & Co. and mediatitle ARN, which
aims te bring together the wider automotive
industrytodiscuss diversityissuesas

well as to encourage actionable plans for
businessestotake away.

Leading theindustry, sharingideas, and
inspiring change and actionare atthe heart of
our workwith ourretailer customers. Through
our masterclasses, conferences, webinars,
in-house discovery days and award events
we share the latest consumer trends, best
practice advice andinsights gleaned from our
datato help shape the future of theindustry.
Over 4,000 retailer customers orindustry
figuresjoined us for one of these sessions.

We want to make a difference to our
customers by rewarding theirefforts, and
wea do this annually at cur Retailer Awards
Ceremony - The Auto Trader Click Awards.
The awardsrecognise those at the forefrant
of digital automotive retailing and those
thatreally do putthe consumerat the heart
of theirbusiness. Theseawards are used

by retailers to promaote their business to
consumers encour marketplace.
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Making a difference
to our environment

2018 2017
Scopel: Fuelfor
company cars (tCO_e)’ 390 491
Scope 2:Electricity and
gas forour offices
(tCo el 340 437
Total carbon emissicns
{tCO_a)’ 731 928
Revenue (Em) 3304 3.4
Carbon intensity? 2.2 2.0
Year-on-year change {27%)

1 Tonnesof carbon dioxide equivalent.
2 Absolute carbonemissions divided by
revenueinmillions.

Greenhouse gas emissions
statement

Auto Traderisrequired to measure and
reportits directand indirect greenhouse
gas ('GHG") emissions by the Companies
ACt 2006 (Strategic Report and Directors’
Report) Regulations 2013. The greenhouse
gasreporting pericdis aligned to the
financialreporting year. The methodology
used to calculate curemissionsis based
onthe financial consclidation approach,
asdefinedinthe Greenhouse Gas Protecol,
ACarporate Accountingand Reporting
Standard (Revised Editicn). Emissicn factors
usedare from UK government {'BEIS")
conversion factor guidance current for

the yearreported.

Thereportincludes the ‘Scopel’
(combustion of fuellinrelation to company
cars and 'Scope 2' {purchased electricity
and gas)emissions associated with aur
offices. We have chosentoincludethe
emissions associated with leased company
carginScopel,aswe are responsible for
these emissions.

We have chosentopresentarevenue
intensity ratio as thisis arelevantindicator
of ourgrowthandisaligned with our
business strategy. The reductioninour

GHG emissionsisdue toareductioninour
company car fleet and continued refreshing
of energy efficient of fice and IT equipment.

Health and safety

We are committed to maintaining asafe
workforce forour employees, customers
and visitors and anyone affected by our
business's activities. Itis therefore our policy
that all of the Group's facilities, products and
services comply with applicable laws and
regulations governing safety and quality.

During the year, there were no major injuries
reported under the Reporting of Injuries,
Diseases and Dangerous Qccurrences
Repulations.

Qur offices

Asadigital business, based betweenour
officesin Manchester, Londonand Dublin,
we believe our environmental footprintis
small. We actively encourage ouremployees
toconsider our environmentalimpact.

We operate recycling systemsinthe
offices, established with local authorities,
and we have no waste bins by desks,
which encourages the amount of recycling
we do. We operate a staff caféinour
manchester office and have implemented
measures to recuce the consumption of
single use plastics.

Our UK offices are both graded highly by the
BREEAM standard; Kings CrossinLondon
achieved an - Qutstanding rating and our
Manchester office an 'Excellent’ one.

We continue to use Fruitful Office to deliver
fruitto our offices each week. Fruitful Office
plants cne treein Malawi forevery basket of
fruitwe receive. Lastyear, 2,030 trees were
planted on behalf of Auto Trader, helping the
corganisation to mitigate the effects of global
warming, deforestationand providing an
income tolocal communities.
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Corporate social responsibility continued

Doing the
right thing

Auto Trader believesin promoting trust
and fairnessin the marketplaceand
this has become partof the way we
work across the organisation. We aspire
tobethe UK's mostadmired digital
business and we want that admiration
to come from employees, suppliers
and customers.

The only way to deliver the best
services for ourcustomers -and do
the right things by cur people -isto
approachthingsintherightway. we
have established policies, procedures
and trainingto ensure that everyone
at Auto Trader knows that they must
behave professionally, ethically

and legally, treating people with
decencyandrespect.

We promote a culture of compliance
and shared responsibility by providing
advice andinformationto keep our
employees and customers smart,
safeand secure.

Eachyear, ouremployees complete
compliance training that covers
fraud, bribery, anti-money laundering,
information security and GDPR.

Anti-bribery and corruption

We are committed to carrying cut all
business activitiesin an honest, open
and ethical manner. We have zero
tolerance toany aspect of briberyand
corruption, hoth within our business
and in respect of any third parties with
whorm we have dealings. We have an
established anti-briberyand corruption
policy and proceduresin place including
reporting of giftsand hospitality,
standard contractual clauseswith
suppliersand annual oniine compliance
training for allemployees.
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Modernslavery policy

We have a zero-tolerance approachto
modern slavery and are committed to
acting ethically and withintegrityinallour
business dealings and relaticnships, and
toimplementing and enforcing effective
systems and controls to ensure modern
slaveryis nottaking place anywherein

our own business orin any of oursupply
chains. We are committed toensuring there
is rransparancy inour ownpbusinessandin
our approachtotackiing modern siavery
throughout cur supply chains. We expect the

same high standards from all our contractors,

suppliersand other businesspartners.

Whistleblowing

We provide anindependent whistleblowing
service if employees needtoreport
anythinguntoward orexperience any serious
malpractice or wrongdoing in cur business.
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Maintaining a trusted
marketplace

Consumers trust Auto Trader to show
genuine, accurate adverts when they
search forvehicles. We have adedicated
customer security teamwho monitor cur
site toidentify adverts that are potentially
fravdulent or misleading, whether that
beamisleading price orinaccurate
mileageintheiradvert. We alsohave
functionality to enable users of oursite to
reportamisleading advertwhilst they are
searching, which we then investigate and,
if necessary, remove from the site.



"Auto Trader
believesin
promoting trust
and fairness in the
marketplace and
this has become
part of the way
we work across
the organisation.”
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Protecting our customers’
and consumers’ data

Protecting the data of ourconsumers
and curretailer customersisalsoan
important focus forus.

We invest heavilyinsecurity and data
protection. We have adedicated
security squad and we invest toensure
that our systemsare robust and that
we remain compliant with PCI/DSS
(payment cardindustry, data security
standard). Over thelast12months

we have takenthe opportunity to
review all processes thatinvolve data
collection, storage or processing, and
have updated and amended tc ensure
that they meet the enhanced GDPR
requirements.

Human rights and equal
opportunity

The Groupiscommitted to treating
allits employeesandjobapplicants
fairly and equally. Itis cur policy not to
discriminate based on their gender,
sexval orientation, marital or civil
partner status, gender reassignment,
race, religion or belief, colour,
nationality, ethnic ornational origin,
disability orage, pregnancy, or trade
union membership or the fact that
they are a part-time workerora
fixed-termemployee. The equat
opportunities policy operated

by the Group ensures all workers have
aduty toactinaccordance with this.

The Gompany’'s Strategicreportis
setoutonpages1tod9. Approved by
theBoard on7 June 2018 and signed
onits behalf by:

Nathan Coe

Chief Financial Officer

and Chief Operating Officer
7lune 2018
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Governance overview

A robust framework of
governance underpinned
by a culture of openness
and transparency

Ed Williams
Chairman

"The Company
complied with all
provisions set out
INn the Corporate
Governance Code
for the period.”

Corporate gavernance statement
page 54

50 Auto Trader Group plc
Annual ReportandFinancial Statements 2018

lam pleased teintroduce our corporate
governance statement whichincorporates
reports from the Chairmen of each of our
Board Committees. These reports explain
our governance policies and procedures in
detailand describe how we have applied
the principles of corporate governance
contained inthe UK Corporate Governance
Code 2016 (the "Code’).

compliance with the Corporate
Governance Code

The Company complied with all provisions
setoutinthe Code forthe period.

Directors

Sean Glithero steppeddown as Chief
Financial Officer on 21 September 2017
afterliyears with Auto Trader. Sean made
asignificantcontribution to the success

of Auto Trader's transformation froma print
toadigital business and wasinstrumentalin
taking cur Company from private ownership
toalisted UK ple. We would like to thank him
for his tremendous contribution and wish him
wellin his nextventure. Nathan Coe, Chief
Operating Officer, took onthe additional role
of Chief Financial Officer from that date.

The composition of the Board iskeptunder
cantinual review to ensure thatithasthe
skills, experience and balance required for
the proper stewardship of the business.
We have threeindependent Non-Executive
Directors, who bring with them significant
commercial and financial expertise and are
well placed to support the Executive Team
inimplementing our strategy. We have two
Executive Directors and therefore comply
with the relevant provisicn of the Code for
atleast half of the Board to be independent,
excluding myself.

All Directors willoffer themselves for
election orre-election by the shareholders
atthe forthcoming AGM.

Board effectiveness

In our third year as a premium listed
business, we engaged anexternal company,
Independent AuditLimited, to facilitate our
Board evaluation process.

Acomprehensive review process was
carried out, including a review of Board
and Committee papers and observation
of meetings as well asinterviews with
every Board member.



Commiittees of the Board

The Board has established the following Committees and has
delegated certain functicns and tasks within theirapproved Terms
of Reference. This allows the Board to operate efficiently and focus

onrelevantareas of its respongibilities.
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The membership of each Committee and asurmmaryofitsroleis
below. The full Terms of Reference of each Committee are published
onthe Company's website at plc.autotrader.co.uk/finvestors

Board

Nomination Audit Remuneration Disclosure
Committee Committee Committee Committee
Members Members Members Members
- Ed Williams (Chairman) - David Keens (Chairman) - JillEasterbrook (Chairman) - Trevor Mather
- DavidKeens - JillEasterbrook - David Keens - NathanCoe
- JillEasterbrook - Jeni Mundy - Jeni Mundy - Claire Baty
- Jeni Mundy
Role and Terms Role and Terms Role and Terms Role and Terms
of Reference of Reference of Reference of Reference
Reviews the structure, Reviewsandreportstothe Responsible for all elements Assists the Boardindischarging
size and composition of Beoard on the Group's financial of the remuneration of the its responsibilities relating to
the Board and its Committees, reporting, internal contral, Executiva Directors, the monitoring the existence of
and makes recommendationg whistleblowing, internal Chairmanand senior Inside Informaticn and its
tothe Board. Also covers auditandtheindependence employees. disclosure tathe market.
diversity, talentdevelopment and effectivenessof the
and succession planning. external auditors.
Readmore Read more Read more plc.avtotrader.co.uk/investors
page &0 page 62 page 66

The review demonstrated that gurBeard
and each Committee continue to function
well, with only minor recommendations
forimproving effectiveness further.

The perfermance of every Directoralso
remains effective. More detailcan be found
on page 56.

Remuneration Policy review

We also carried out areview of our
rRemuneration Policy during the year, and
having consulted widely with shareholders
and governance advisory agencies, we will
be proposing some changes to our policy for
approval at the 2018 AGM. We believe that
the changes being proposed will resultina
policy which will serve to attract, retainand
motivate our executive colleagues, without
being excessive. More details can be found
in the Remuneration Policy on pages 68.

Annual General Meeting

QurAnnual General Meeting 'AGM I will be
held at10.00 arm on Thursday 20 September
2018 at4th Floor, 1 Tony Wilson Place,
Manchester, MIS4FN and we expectthat
all Directors will beinattendance.

Ed Williams
Chairman
7 June 2018
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Board of Directors

1

The dates of appointment shown are the dates onwhich the Directors were first
appainted tothe Board of Auto Trader Group ple or the Group's previous parent company,
Auto Trader Holding Limited.
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1. Ed Williams
Chairman

Biography

Ed has beenaNon-Executive Director
of Auto Trader since November 2010
and Chairmansince March 2014,

He wasthe founding Chief Executive

of Rightmove plc, serving in that capacity
fromNovember 2000 until his retirement
from the businessin April 2013. Rightmove plc
was floated onthe London Steck Exchange
inFebruary 2006, Prior to Rightmove,

Ed spent the majority of hiscareerasa
management consultant with Accenture
and McKinsey & Co. Ed holds an MAIn
Philosophy, Politics and Economics from
stanne’s College, Oxford.

Appointed to Board: November 2010.
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2. Trevor Mather
Chief Executive Officer

Biography

Treveorjoined Auto Trader as Chief Executive
Officerin june 2013, Previously, Trevor was
President and CEQ of ThoughtWorks, a global
IT and software consulting company.

Trevor joined ThoughtWorks in 2001, to
kick-start the UK branch of the company, and
then took responsibility forallinternational
operations before becoming CEQ in 2007,

He helped oversee the business grow from

a 300-person North American company to
a2,200-person global business with
operationsin 29 cities around the world

with a particular personal focusonhelping
businesses become truly digital. Before his
time at ThoughtWorks, Trevorspentalmost
10years at Andersen Consulting (now
Accenture) focusing one-business solutions.
Trevor holds an MEngin Aercnautics and
Astronautics from Southampton University.

Appointed to Board: June 2013.

3.NathanCoe

Chief Financial Officer
and Chief Operating Officer

Biography

Nathan was appointed to the Board as Chief
Operating Officer{'COOQ’}in April 2017 and
as Chief Financial Officer {{CFO")in July 2017.
Nathan joined Auto Traderin 2007 to oversee
the transition from a magazine business to
being a pure digital company. He was
responsible forlaunchinganumber of new
business areas, and led the Company's early
entry and subsequent growthin mobile and
online. For the past two years, Nathan has
beenthejoint Operations Director, sharing
responsibility for the day-to-day operations
of the business.

Priar ta joining Aute Trader, Nathan

was at Telstra, Australia’s leading
telecommunications company, where he
led Mergersand Acquisitions and Corporate
Developmentforits mediaandinternet
businesses. He was previouslya consuitant
at PwC, having graduated from the
University of SydneywithaB.Com.{Hons).

Appointed to Board: April 2017,

Independent on appointment: Yes.

Independent: N/A.

Independent: N/A.

External appointments: Idealista S.A.

External appointments: Burns Sheehan
Limited; Forever Manchester.

External appointments: None.

Committee memberships:
Noemination (Chairman).

4, David Keens
Senior Independent Non-Executive Director

Biography
David was appointed as a Non-Executive
Directoron | May 2015,

David was previously Group Finance
Director of NEXT plc {(1991to 2015) and its
Group Treasurer {1986 10 1891). Previous
managemeant experience includes nine years
inthe UKand overseas operations of
multinational food manufacturer Nabisco
(1977 to1984) and pricy to that sevenvyears
inthe accountancy profession. Davidisa
member of the Association of Chartered
Certified Accountants and of the Asscciation
of Corporata Treasyrers.

Appointed to Board: May 2015,

Committee memberships:
Disclosure.

5. Jill Easterbrook

Independent Non-Executive Director

Biography
Jill was appointed as a Non-Executive
Directortothe Boardon1July 2G15.

dillis currently the CEO of Boden,
the clothing retailer.

Jill was previously at Tesco PLC (2001-16)
where she wasamember of the Executive
Committee, having held avariety of roles
across Strategy and Operations.

Jillstarted her careerat Marks & Spencer
inbuyingand merchandising and also spent
time as amanagement consultant with
Capgemini Ernst & Young.

Appointed to Board: July 2015.

Committee memberships:
Disclosure.

6. Jeni Mundy

Independent Non-Executive Director

Biography
Jeniwas appointed as a Non-Executive
Director ontMarch 2016.

Jeniwas previously at Vedafone (1998 to
2017). Most recently she held Group Director
roles across Product Managementand
Sales. Prior to that she was Chief Technology
Officeronthe UKand New Zealand
Executive Boards.

lenistarted hercaregrasa
Telecommunications Engineer with
BellSouthinNew Zealand and holds
an MScin Electronic Engineering from
Cardiff University.

Appointed to Board: March 2016.

Independent: Yes.

Independent: Yes.

Independent: Yes.

External appointments: | Sainsburyplc,

External appointments: Boden Limited.

Externalappointments: None.

Committee memberships:
Audit (Chairman), Nomination, Remuneraticn.

Committee memberships:
Remuneration [Chairman), Nomination, Audit.

Committee memberships:
Remuneration, Nomination, Audit.
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Corporate governance statement

This corporate governance statement explains key features
of the Company’s governance framework and how it
complies with the UK Corporate Governance Code published
in 2016 by the Financial Reporting Council.

Introduction

This statementalso includesitems
required by the Listing Rules and the
Disclosure Guidance and Transparency
Rules{'DTRs’). The UK Corporate
Governance Code (the ‘Code’)is
available on the Financial Reporting
Councilwebsite at frc.org.uk

Compliance with
the 2016 Code

The Company has compliedin full
with all provisions of the 2016 Corporate
Governance Code during the vear.

This reportis structured to follow
each of the sections of the Code:

A Leadership

Board and Committee meetings Board responsibilities Insurance

and attendance The Board hasadopteda formal schedule The Company maintains appropriate

Board meetings are planned around the key of mattersreserved foritsapprovaland has insurance to cover Directors' and officers’
eventsinthe corporate calendar,including delegated other specific responsibilities to liability foritself and its subsidiaries and such
the half-yearly and finalresults and the its Committees. The schedule sets out key insurance wasin force for the whole of the
Annual General Meeting TAGM'), and a aspects of the affairs of the Company which financial year ending 31 March 2018,

strategy meetingis held each year. the Board does not delegate. ltisreviewed at

leastannually,andis published on ourwebsite

Inmonths where thereis no Board meeting, N
at ple.avtotrader.co.uk/investors

afinancial update callis held at whichthe
Board discusses results with operational Refer to page 51forasummary of
management. Once ayear, Directors these matters.

spend a day visiting customers.

During the year, the Chairman and
Non-Executive Directors have metwithout
Executive Directors present. In addition,

the Non-Executive Directors have met Number of scheduled meetings held 8 4 7 3
without the Chairman and the Executive

Board Audit Remuneration Nomination

Directorspresent. Director
Ed williams 8 n/a n/a 3
Trevor Mather 8 n/a n/a n/a
Nathan Coe 8 n/a n/a n/a
David Keens 8 4 3
JillEasterbrook a 4 3
Jeni Mundy 8 4 3
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Boardroles

Toensure aclear division of responsibility
atthe head of the Company, the positions
of Chairmanand Chief Executive Officerare
separate and notheld by the same person.

Thedivisicn of roles and responsibilities
between the Chairmanand the Chief
Executive Officeris setoutinwriting
andhas beenapproved by the Board.

David Keensis the Seniorindependent
Director.

Non-Executive Directors

- Scrutiniseand monitorthe performance
of management.

- Constructively challenge the Executive
Directors.

- Monitarthaintegrity of financialinformation,
financial controls and systems of rigk
management.

Overall authority for the management
and conduct of the Group’s business,
strategy, objectives and development.

Strategicreport / Governance / Financialstatements

Chairman

- Leadershipand governance of the Board.

- Creating and managing constructive
relationships between the Executive
and Non-Executive Directors.

- Ensuring ongeing and effective cornmunication
betweenthe Board andits key shareholders.

- Settingthe Board's agendaand ensuring that
adequate time is available for discussions.

- Ensuring the Board receives sufficient,
pertinent, timelyand clearinformation.

Senior Independent Director

- Acts as asounding board for the Chairman.

- Available toshareholders if they have
concernswhichthe normalchannelis through
the Chairman, Chief Executive Officer or
other Directers have failed to resolve.

- Meetswiththe other Non-Executive
Directars without Executive Directors
present.

- Leadsthe annual evaluationofthe
Chairman’'s performance.

Monitoring delivery of business strategy
and objectives; responsibility for any
necessary corrective action.

Board

Chief Executive Officer

- Responsible forthe day-1o-day operations
andresults of the Group.

- Developing the Group's objectives and
strategy and successful execution of strategy.

- Responsible forthe effective and angoing
communicationwith shareholders.

- Delegates authority for the day-to-day
managementof the businesstothe
Operational Leadership Team (comprising the
Exgcutive Directars and senior management)
who have responsibility for all areas of
thebusiness.

Company Secretary

- Available to all Directors topravide
advice and assistance.

- Responsible for providing gavernance advice.

- Ensures compliance with the Board's
procedures, and withapplicablerules
andregulations.

- Actsassecretarytothe Boardandall
Committees.

Oversight of operations including
effectiveness of systems of internal
controls and risk management.

responsibilities

Approval of changes to the capital,
corporate and for management structure
of the Group.

Providing leadership
forthe long-term success
of the Group

Approval of the Annval Report and
Financial Statements, communications
with shareholders and the wider
investment community.

Approval of the dividend policy.

Auto TraderGroup ple 55
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Corporate governance statement continued

B Effectiveness

Board compaosition, balance
andindependence

Atthe date of thisreport, the Beard
consistsof the Non-Executive Chairman,
threeindependent Non-Executive Directors
and two Executive Directors.

All of the Non-Executive Directors (David
Keens, Jill Easterbrookand Jeni Mundy) are
consideredtebeindependentincharacter
and judgement, and free of any business or
other relationship whichcould materially
influence theirjudgement. EdWilliams was
considered to beindependent on
appointment. The Chairman's feesand the
Non-Executive Directors’ fees are disclosed
onpages 75and 79,and they received no
additional remuneration from the Company
during the year.

Therefore, at 31 March 2018 and to the date
of thisreport, the Companyis compliant with

the Code provision that at least half the Board,

excluding the Chairman, should comprise
independent Non-Executive Cirectors.

The Board and its Committees have an
appropriate balance of skills, experience
and knowledge of the Group to enable them
todischarge their respective duties and
responsibilities effectively inaccordance
with main principle B.1of the Code.
Bicgraphiesof allmembers of the Board
appear onpages52and 53.

Appointments to the Board

The Board has established aNomination
Committee, chaired by Ed Williams, with
allother members comprisingindependent
Non-Executive Directors, and one of the
main responsibilities of this Committeeis
toidentifyand nominate candidates for
appointment as Directors to the Board.

The work of the Committeeis described
onpages 60and 61.

Non-Executive appointments to the Board
are foraninitial term of up to three years.
Non-Executive Directors are typically
expectedtoserve two three-year terms,
although the Board may invite the Director
toserve foranadditional period.

56 Auto Trader Group plc

Letters of appointment

The Chairman and the Non-Executive
Directors have letters of appeintment which
are available forinspection at theregistered
office of the Company during normal
business hours and at the place of the AGM
from atleast15 minutes before and until the
end of the meeting. These letters set out
the expected time commitment from

each Director.

External directorships

Any externalappointments orother
significant commitments of the Directors
require the priorapprovalof the Board.
Trevor Matheris adirector on the board
of Burns Sheehan Limited, arecruitment
business, for which he does notreceive
anyremuneration. The Board approved
theappointmentand confirmed thatit
was satisfied that there was no conflict of
interestarising. Trevoris alsoc Chair of Forever
Manchester, a charity which Auto Trader
supports through donations. Nathan Coe
does nothave any externaldirectorships
asat thedate of thisreport. The Board is
comfortable thatexternal appoeintments
of the Chairman and the Non-Executive
Directors do notimpact on the time that
any Director devotes to the Company.

Inaccordance withthe Company's Articles
of Association, the Board has a formal system
inplace for Directers to declare conflicts of
interests and for such conflicts tobe
considered for authorisation.

Induction and development

All newlyappointed Directors receive an
induction briefing on their duties and
responsibilities as Directors of a publicly
quoted company. Thereisa formalinduction
programme teensure that newly appointed
Directors familiarise themselves withthe
Group and its activities, either through
reading, meetings with the relevantmember
of seniormanagement or through sessionsin
the Board meetings.

Each Board meeting contains a presentation
from senior management onone of the focus
areas for the year. Specific busingss-related
presentations are given to the Board by
senior managementand external advisors
when appropriate - refer tothe table of
activities opposite.

AllDirectors are of fered the opportunity to
meet with customers and take partin sales
calls to understand the business froma
customer's perspective. Thereis a formal
day of 'dual calling’ where Bocard members
accompany the sales force on their visits
tocustomers. All Directors now receive a
weekly newsletter fromour sales and service
team to ensure they are keptinformed of the
latest customer dialogue and sentiment.

AnnualReportand Financial Statements 2018

The Board asawholeisupdated,

as necessary,in lightofany governance
developments asand when theyoccur,
andthereisanannual Legsl and Regulatory
Update provided as part of the Board
meeting. All Directors are required to
complete ourannual compliance training
modules covering anti-bribery, anti-money
laundering, data protecticnand
information security.

As part of the Board evaluation, the Chairman
meets with each Director todiscussany
individual training and development needs.

Information and support available

to Directors

Fulland timelyaccesstoallrelevant
information’is given tothe Board. For Board
meetings, this consists of aformalagenda,
minutes of previous meetings and a
comprehensive setof papersincluding
regular operational and financialreports,
provided te Directorsin a timely mannerin
advance of meetings.

All of the Directors have theright to have
their opposition to, orconcerns aver,

any Board decision noted inthe minutes.
Directors are entitled to take independent
professional advice at the Company's
expenseinthe furtherance of their duties,
where considered necessary.

AllDirectorshave access to the advice
and services of the Company Secretary,
Claire Baty.

Election of Directors

The Board canappointany personte be
aDirector, eithertofillavacancycrasan
additionto the existing Board. Any Director
soappointed by the Board shall held office
only untit the next AGM and shallthenbe
eligible forelection by the shareholders.



Board and Committee activities in 2018

2017

2018

April

June

July

Strategicreport / Governance / Financial statements

September

October

November

February

Strategy Operational Financial People Shareholders Risk and governance
Regularreportsreceived
Monthly operational  Monthly financial Monthly report Regular feedback Approval of material
reportwithkey report withresults, of people changes, frominvestor contracts.
achievements and KPIs, outturn and recruitment, meetings. Governance and
issuesinthemonth,  externalview. resourcing needs Quarterly regulatory updates.
view of the industry, and employee shareholder
competitors and engagement. analysis.
customers.
Acquisition of Motor Annuvalreview
Trade Delivery of governance
Limited. framework.
Accelerate audience, Business continuity
adviewsand planningand disaster
valuations growth. recavery.
Approval of Annual Bonus approval Confirmation of Review and approval
Repertand for 2017 PSPtargets Group's capital of Group risk register.
Preliminary Results and grants. structureandthe Review and appraval
Anncuncement. dividend policy. of viabitity statement.
Approvaloffinal
dividend.
Improve stock Appointment of Reviewed feedback
choice, volumes Nathan Coe asjoint from analystsand
andaccuracy. CFO/COO0. investors from results
Develop consistently readshow.
high-perfoerming,
data-oriented teams
AT-wide.
Become known by Appointment Reviewed feedback Review and approval
consumers, retailers of Deloitte as frominvestorsand of Modern Slavery
and manufacturers as Remuneration proxy advisory Statement.
anew cardestination Comrmittee advisors.  agenciesinadvance Criminal offence
of Annual General Of tax evasion.
Meeting (AGM'),
insurance
programme.
Strategy off-site Diversity and Review appraach
including customer inclusion. torisk management.
visits. Succession planning.
Pricing and product
strategy for 2018.
Approvalof Initial review of Approvalofinterim Review and approval

half-yearly report.

Capital strategy and
refinancing.

Remuneration Policy.

dividend.

of Groupriskregister.

209 Operating plan.

ROIon marketing
activity.

Review of tax
compliance.

Gender Pay Gap
reporting and

action plan.
Approvalofchanges
to Remuneration
Policy to be proposed
to shareholders.

Reviewed feeghack
from analysts and
investors fromresults
rcadshow.

Legaland regulatory
update.

Review of internal
control framewaork.
Review of progress
towards GOPR
compliance.

March

Large customers
update.

2019 Financial ptan.

Salary reviews
andbonustargets
for2019.

Feedback from
Capital Markets Day.

Feedback from
shareholder
consultationon
Remuneration review.

External Board
evaluation feedback
and action plan.
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Corporate governance statement continued

Board evaluation and effectiveness

Inthe third year as alisted company, the Board engaged Independent Audit Limited to facilitate an external evaluation of the Board,
Committees and individual Birectors during the year.

Thisincluded interviews with each of the Board Directors and members of senior management, review of Board and Committee papers
and observation of Board and Committee meetings. The draft findings were discussed with the Chairman and then presented to the Board

inMarch2018.

Actions arising from the review

The Board and Committees operate with arelatively
informal and high trust approach, and should monitor

that this continues to function well.

This will be keptunder continuous review, and specifically focused on during
meetings of the Chairman and Non-Executive Directors, including review

of any behavicural early warnings, weakeningbusiness performance relative
to the economic cycle, and retrospective review of major decisions taken.

The Board should develop a systematic approach
to building a view of and measuring the culture

of the business.

measure and track culture.

Acultural scorecard willbe developed and used by the Board to formally

The Nomination Caommittee should focus on succession
planning and motivation of senior managers beyond

the Board.

Board level.

The Terms of Reference of the Nomination Committee have beenbroadened
toexplicitlyinciude talent development and succession planning below

The Board should consider opportunities for deeper
and wider contact between the Non-Executive

Directors and the wider workforce.

More opportunities forcontactare being developed, including employee

forums, attendance at all-employee events and greater exposure toareas
of the business onanadhocand informal basis.

Board papers should be reviewed to ensure they are
consistent and concise, and address the desired areas.

The Company Secretary will review all Board papers to ensure that every
paperhasa clear purpose and positioning te give focus te Board discussions.

Inaddition, an assessmentof the Chairman's performance was carried out, led by the Senicr Independent Director, and feedback

was provided to himindividually.

Overall, the results showed that the Board and its Committees continue to operate well, and that each individual Director continues

tomake an effective contribution,

C Accountability

The Beard has established an audit
Committee, chaired by David Keens

and comprised entirely of Independent
Non-Executive Directors. The Committee
has defined Terms of Reference which
include assisting the Board in discharging
many of its responsibilities with respect
to financial and business reporting,
riskmanagementandinternal control.
Theworkof the Committee is described
on pages 62 1o 65.

Financial and business reporting

Assisted by the Audit Committee, the Board
has carried cut a review of the 2018 Annual
Reportand considers that, inits opinion, the
reportis fair, balanced and understandable
and provides the information necessary for
shareholders to assess the Company's
positionand performance, business model
and strategy. Referto the Audit Committee
reporton page 63 for details of the review
process.

Seepapes|8to2linthe Strategic report
foradescription of cur busingss model,
strategyand focus areas.

See page 38 for the Board's statement on
going concernand the viability statement.
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Risk managementand internal control

The Company does not have a separate
Risk Committee; the Board is collectively
responsible for determining the nature and
extentof the principalrisksitis willing to
takeinachievingits strategic objectives.
The processes in place for assessment,
managementand monitoring of risks are
described inaseparate section onpages
32to 33.

The Board acknowledges its responsibility
for establishing and maintaining the Group's
system of risk management and internal
controts and it receives regularreports from
managementidentifying, evaluating and
managing the risks within the business. The
system of internal controlsis designedto
manage, rather than eliminate, the risk of
failure to achieve business objectives and
canprovide only reasonable, and not
absolute, assurance against material
misstatement orloss. The Audit Committee
reviews the system of internal controls
through reports received from
management, along with others fram
internal and external auditors. Management
continues to focus onhowinternal controls
and risk management can be further
embeddedinto the operations of the
business and on how to deal with areas of
improvement which come ta the attention
of management and the Board.

AnnualReportand Financial Statements 2018

The Board, assisted by the Audit Committee,
has carried out areview of the effectiveness
of the system of risk managementand
internal controls during the year ended
31March 2018 and for the perioduptothe
date of approval of the consolidated
financial statements containedin the
AnnualReport. The review covered all
material controls,including financial,
operational and compliance controls and
risk management systems. The Board
considered the weaknessesidentified and
reviewed the developing actions, plans and
programmes thatit considered necessary.
The Board confirms that no significant
weaknessesor failings wereidentified as
aresult of the review of affectiveness.



D Remuneration

The Board has established a Remuneration
Committee, chaired by JillEasterbrook and
comprised entirely of Independent
Non-Executive Directors. The workofthe
Committeeis describedonpages 6610 80.

E Relationswith
shareholders

The Board has a comprehensive investor
relations programme to ensure that existing
and potentialinvestorsunderstand the
Company'sstrategy and performance.

As part of this programme, the Executive
Directors give formal presentationsto
investors and analysts anthe half-year

and full-year resultsin Novemberand June
respectively. These updates are webcast
liveand then posted onthe Group's wehsite
and are available to allshareholders.

Theresults presentations are followed
by formalinvestor roadshowsin the UK
and overseas.

In March 2018, a Capital Markets Day was
held, attended by institutional investors,
buy-side and sell-side analysts. During the
Capital Markets Day, the Executive Directors
presented anupdate on progress made since
thelPQ,informaticn about long-termrisks
and opportunities, the automotive market
and the competitive environment. Members
of senior managementalsc presented more
detailonthe Company’s customers,
consumersand products,including

product demonstrations.

Allannouncements, investor
presentations, the Capital Markets Day
presentations and the Annual Reportare
onthe Company’s website:
plc.auvtotrader.co.uk/finvestors

Curing the year, the Company carried outan
extensive consultation processinrelation
to the Remuneration Palicy to be proposed
atthe 2018 AGM, whichincluded contact
withthe top 30investors, and with proxy
advisory agencies.

Thereisalsoanongoing programme of
attendance at conferences, one-to-one
meetings and group meetings with
institutionalinvestaors, fund managers and
analysts. These meetings cover awide range
of issues, including strategy, performance
and governance, but careis exercised to
ensure that any price-sensitive informationis
released to all shareholders, institutionaland
private, at the same timea. Meetings which
relate to governance are attended by the
Chairmanoranother Non-Executive Director
as appropriate. Private shareholders are
encouraged to give feedback and
cammunicate with the Board through
ir@autotrader.co.uk

Strategicreport / Governance / Financialstatements

The Beoardreceives regularreportson
issuesrelating to share price, rrading activity
and movementsininstitutional investor
shareholdings. The Boardis also provided
with current analyst opinions, forecasts and
feedback fromitsjoint corporate brokers,
Bankof America, Merrill Lynchand Numis,
ontheviews of institutionalinvestorsona
non-attributed and attributed basis, and
onthe views of analysts fromits finance

PR agency, Powerscourt. Any major
shareholders’ concerns are communicated
to the Beard by the Executive Directors.

The Ghairman, the Senior independent
Director and other Non-Executive Directors
are available to meet with shareholdersand
arrangements can be made throughthe
Company Secretary.

Annval General Meeting

The AGM of the Company will take place
at10.00amon Thursday 20 September 2018
atthe Company’s registered office at

4th Floor,1 Tony Wilson Place, Manchester,
MI54FN. All shareholders have the
opportunity toattend and vote, in person
or by proxy, at the AGM.

All proxyvotes receivedinrespect of each
resolution at the AGM are counted and the
batance forandagainst, and any votes
withheld, are indicated. Atthe meetingitself,
voting on all the proposed resolutionsis
conducted onapollratherthan a show of
hands,inline with recommended best
practice. The Chairman, the Chair of each of
the Committees and the Executive Directors
are present at the AGM and available to
answershareholders’ questions.

The Notice of the AGM canbe foundina
booklet whichis being mailed cutetthe
same time as this Annual Report. The Notice of
the AGM sets out the business of the meeting
and an explanatory note on all resolutions.
Separateresolutions are proposedinrespect
of each substantiveissue. Results of
resolutions proposed at the AGM will be
published onthe Company’s website:
plc.autotrader.co.uk/investors following
the AGM.

AutoTrader Group plc
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Report of the Nomination Committee

Ed Williams
Chairman of the Nomination Committee

Composed of the Chairman and threeindependent
Non-Executive Directors.

Atleast one meeting held peryear.

Meetings are attended by the Chief Executive Officer
and other relevant attendees by invitation.

Formore information on the Committee’s Terms of
Reference visit plc.autotrader.co.uk/investors

Three meetings were held during the year:

Meetings attended/ Per tage of

total meetings held meetings attended

Ed Williams (Chairman) 3/3 100%

David Keens 3/3 100%

JillEasterbrook 3/3 100%

Jeni Mundy 3/3 100%
Our progress in 2018:

- Appointment of Nathan Coeinjointrole of Chief Financial
Officerand Chief Operating Officer and continued monitoring
of successienplanning.

- Further focus ondiversity and inclusion.

- Renewal of additional three-year term for the Chairman
and Senior Independent Directar.

- Engagement of external Board evaluators and review
of the recommendations.

In 2019 we will:

- Continue to monitor Board and senior managementsuccession
inthe context of the Company’s long-term strategy.

- Renewal of additicnal three-year terms for Non-Executive
Directors.

- Support management and the Board in promoting diversity
inseniormanagementand across the workforce.

&0 Auto Trader Groupplc
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Dear shareholders,

lam pleased to present the Report of the Nomination Committee
for2018.

Role of the Committee

The Committee reviews the structure, size and composition

of the Board andits Committees, and makes appropriate
recommendations to the Board for appointments to the Board.

The Committee also has specific responsibility to oversee
diversity and inclusion across the whole Group; and as aresult of
the external Board evaluation, now monitors talent devetlopment
below Board level.

How the Committee operates

Allmembers of the Committee are independent Non-Executive
Directors. The Chairman of the Board chairs all meetings of

the Committee unless theyrelate to the appointment of his
successor; for these meetings, the Senior Independent Cirector
I'sSIDYisinvited to take the Chair unless the SIDIsin contention
fortherole.

The Committee meets atleast annually, and onan ad hoc basis as
required throughout the year. Only members of the Committee
have theright to attend meetings; however, the Chief Executive
Officerattends forallorpartof meetings sothat the Committee
canunderstand his views, particularly on key talentwithin

the business.

Succession planninginaction
The Committee recognises thateffective succession planning
iscriticalto the Company’s long-termsuccess.

Qursuccession plans were putinto actionwhen 8ean Glithero
announced hisintention toresignin July 2017. The Committee
considered the cpticns forreplacing Sean, and agreed that,
inline with the succession plan, Nathan Coe was the most
suitable candidate for CFGinaddition to his existing role as
C00,andsowasappeinted asjoint CFO/COO witheffect from
218eptember 2017.

Following Nathan's appointmentand Sean’s departure, the
Committee reviewed and updated the succession plan to ensure
orderly succession for the Board and senior management, in the
context of the Group's strategy. The succession plan takes into
account future skills requirementsinthe contextof the Group's
strategy,as wellas recognising the importance of growingand
developing ourinternal talent.

Policy on appointments to the Board

The mostimportant priority of the Committee has been, and
will continue to be, ensuring that members of the Board should
collectively possess the broad range of skills, expertise and
industry knowledge, and business and other experience
necessary for the effective oversight of the Group.

Appointments are made enmerit, against objective criteria
and withdue regard to the benefits of diversity on the Board.
The Committee takesaccount of a variety of factors before
recommending any new appointments to the Board, including
relevantskills to perform the role, experience, knowledge and
diversity,including gender diversity.

We have atargetof womenrepresentation onour Board of 25%,
and we continue to meet this target, as two of oursix Board
members are women.



Diversity andinclusion

The Nominaticn Committee’s Terms of Reference alsoinclude the
responsibility to oversee diversity and inclusion across the whole
Group, not justat Beard and senior managementlevel.

The Company has established a Diversity and Inclusion Guild,
with representation fromacross allparts of the business and led
by members of our Operational Leadership Team. This guitd is
responsible fordevelopinganddriving our strategy tocreate a
diverse,inclusive and censcious Auto Trader, and reports tothe
Nomination Committeg onits activities and progress.

Diversity at Autc Trader means respect for and appreciation of
differencesin: gender, age, sexval orientation, disability, race and
ethnicorigin, religion and faith, marital status, social, educational
background and way of thinking. We do not set targets but we do
aim for our employee workforce to be reflective of the communities
inwhich we operate, across all aspects of diversity.

Weacknowledge the recommendaticns of the Hampton-Alexander
Review and we are committed to strengthening women representation
at senior management levetand throughout the organisation,
particularly in parts of the business where women are currently
unrepresented, suchas technology.

We are pleased toreport that 50% of our Operational Leadership
Team{'OLT}and 27%of the OLT s direct reports are women.

External Board evaluation

During the year, there was an externally facilitated Board evaluation.
Thisis describedindetailon page 58 of the corporate governance
statermnent.

Independence and re-election to the Board
Inaccordance with the UK Corparate Governance Code, gll Directors
will retire and of fer themselves for election or re-election to the Board.

The Directors who have beenin post throughout the year have been
subject to aformalevaluation process, and both the Committes and
the Board are satisfied that all Directors continue to be effective in,
and demonstrate commitmentto, their respective roleson the Board
and that each makes avaluable contribution to theleadership of

the Company.

The Board therefore recommends that shareholders approve the
resclutions to be proposed at the 2018 AGM relating to the election
and re-election of the Directors.

| will be available at the AGM to answer any questions on the work
of the Committee.

Ed Williams
Chalrman of the Nomination Committee
7 June 2018
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Report of the Audit Committee

David Keens
Chairman of the Audit Committee

Composedof three independent Non-Executive Directors.

David Keens is considered by the Board to have recent
and relevant experience. All members have significant
commercialand operating experiencein consumer
and digital businesses.

Atleast three meetings held peryear.

Meetings are attended by the Chief Financial Officer
and Chief Operating Officer, Chief Executive Officer,
internal auditors and externatavuditors by invitation.

Formoreinformation onthe Committee’s Terms of Reference
visit ple.autotrader.co.uk/investors

Four meetings were held during the year:

Meetings attended/ Percentage of
tatal meetingsheld meetings attended
David Keens {Chairman) 4/4 100%
JiltEasterbrook 4/4 100%
Jeni Mundy 474 100%

Our progressin 2018:

- Focus onkeyareas of judgement, including acquisition

accounting for Motor Trade Delivery and treatment of contingent

liability for VAT treatment of insurance revenue.

- Review of effectiveness of internal audit function, internal
controls and risk management framework.

- Evaluate effectiveness andindependence of external audit.
- Review of GDPR compliance.

In 2019 we will:

- Agreewith KPMOG any changes for their 2019 audit.

- Review theimpact of changes to accounting policies for IFRS 9,
IFRS15and IFRS16.

- Continue toreview the effectiveness of the internal audit
functionandrisk management framework.
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Dear shareholders,
lam pleased tointroduce the Audit Committee report for 2018,

The Committee operates under defined Terms of Reference
and assists the Boardin discharging many of its responsibilities
over monitoring the integrity of the Group’s financial reporting;
the effectiveness of theinternal control and riskmanagement
framework; theinternal audit function; and the independence
andeffectiveness of the externalauditors. The Committeeis
camprised entirely of independent Non-Executive Directors.

1 fulfit the requirement for a Committee member to haverecent
and relevant financial experience, and allmembers {and
therefore the Committee as awhole) have competencein
consumer and digital businesses.

The Committee met four times during the year, arranged around
cur external reporting and audit cycle and with an additionat
meeting thisyear inrelation to GOPR compliance. Meetings are
attended by the CFO/COQ and other members of management
by invitation, and with representation from KPMG and Deloitte.
The Committee reviewed significant accounting matters with an
appropriate level of challenge and debate. We believe that the
informationinthis Annual Report clearly explains progress
against our strategic objectivesand is fair, balanced and
understandable.

The Committee plays a key role in ensuring that we continue

to have arcbustinternal controland risk management process.
Qurinternalaudit functionis outsourced to Deloitte LLP, who
continue to provide us with specialist expertisein delivering
arisk-based rolling review programme.

Atthe 2017 AGM, shareholdersapproved the Board's
recommendationtore-appoint KPMG LLP as our external
auditors. The Committee has carried out areview of the
effectivenessandindependence of KPMGand has
recommended tothe Boardthat they are re-appointed
atthe 2018 ACM.

David Keens
Chairmanof the Audit Committee
7 lune 2018



Financial reporting
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The primary role of the Committeein relation to financial reporting is to review and monitor the integrity of the financial statements,
including annual and half-year reparts, result announcements, dividend proposatls and any other formal annocuncement relating to the

Group's financial performance.

The Committee assessed the quality and appropriateness of the accounting principles and policies adopted, and whether management had
made appropriate underlying estimates and judgements. indoing sc, the Committee reviewed managementreportsin respect of the main
financial reporting issues and judgements made, together with reports prepared by the external auditor on the 2018 half-year statement and

2018 Annual Report.

The Committee, with assistance from management and KPMG, identified areas of financial statementrisk and judgementas described below.

Descriptionof focus area

Audit Committee action

Revenuerecognition

Revenue recognition for the Group'srevenue streamsis not complex. The Committee was satisfied with the explanations provided

However, thisremained anarea of focus forkPMG due tothe large
volume of transactions and as revenue is the most material figure in
thefinancial statements.

KPMG carried outareview of our revenue recognition policies;
performed detailed analytical procedures; tested completeness
and existence of revenue by matching salesinformaticn from sales
systems to the financial systems and to cash receipts; reviewed
customer contracts; tested revenue cut-off and assessmentof
deferred and accruedrevenue; and carried out other computer-
assisted audit techniques.

KPMG also reviewed the Group’s assessment of IFRS 15 which
will be adopted from 1 April 2018 when itbecomes mandatory.

and conclusions reached.

Share-based payments

The Gompany has anumber of share-based payment arrangements,
accounted forunder IFRS 2, whichrequires the use of valuation
maodels and certainassumptionsindetermining their fair value at
grantandintherecognition of charges and, assuch,isanareaof
judgement for management.

The Committee reviewed the assumptions made by management,
particularlyinrelation to profit ferecasts that determine the
proportion of shares granted under the PSP and DABP. The
Committee reviewed the comments within KPMG'sreportinto the
calculation of the charge and satisfieditself that the share-based
paymentaccountingis appropriate and inaccordance with
accounting standards.

Acquisition accounting

Management's assessment of the atlocation of goodwilland
intangible assets as part of the acquisition of Motor Trade Delivery
requires significantjudgement.

KPMG evaluared the process and models used, challenged the
assessment of theidentification of intangible assets and verified
thereliability andrelevance of the dataused.

The Committee reviewed the assumptions made by management
inrespect of the identification and valuation of intangible assets,
and the allocation of consideration, and was satisfiad thatthese
were appropriately accounted forunder IFRS 3.

Going concern and viability statement

The Directors must satisfy themselves as to the Group'sviability and
confirm that they have areasonable expectation thatit will continue
to operate and meetits liabilities as they fall due. The period over
which the Directors have determineditis appropriate to assess the
prospects of the Group hasbheendefined as three years. In addition,
the Directors must consider if the going concernassumptionis
appropriate.

The Committee reviewed management's schedules supporting the
going concernassessmentandviability statements. These included
the Group's medium-term plan and cash flow forecasts for the
period to March 2021. The Committee discussed with management
the appropriateness of the three-year period, and discussed the
correlation with the Group's principal risks and uncertainties as
disclosed on pages 34 to 37, The feasibility of mitigating actions and
the potentiat speed of implemeantation to achieve any flexibility
required was discussed. The Committee evaluated the conclusions
over going concern and viabilityand the proposed disclosures in the
financialstatements and satisfieditself that the financial statements
appropriatelyreflectthe conclusions.
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Report of the Audit Committee continued

Fair, balanced and understandable

At the request of the Board, the Committee hasreviewed the content
of the 2018 Annual Reportand considered whether, takenasawhole,
inits opinionitis fair, balanced and understandable and provides the
information necessary for shareholders to assessthe Company’s
position, performance, business model and strategy. The Committee
was provided with an early draft of the Annual Repert, and provided
feedback on areas where further clarity orinformation was required
inorderto provide a complete picture of the Group's performance.
Thefinaldraft was thenpresented to the Audit Committee for review
before being recemmended for approval by the Board. When forming
its opinion, the Committee reflected on discussions held during the
year and reports received from the external auditor and considered
the following main areas:

- Isacomplete picture presented and has any
sensitive materialbeen omitted thatshould
have beenincluded?

- Are key messagesin the narrative aligned
with the KPIs and are they reflectedn the
financial reporting?

Is the report
fair?

- Aretherevenue streams describedinthe
narrative consistentwith those usedfor
financialreportingin the financial statements?

Risk management and internal control

The Committee'sresponsibilitiesinclude areview of therisk
management systems andinternal controls to ensure that they
remain effective and thatanyidentified weaknesses are properly
dealt with. The Committee:

- reviews annually the effectiveness of the Group's internal
control framewark;

- receivesreports fromthe Group’s cutsourcedinternal audit
functicnand ensuresrecemmendations areimplernented
where appropriate; and

- reviewsreports fromthe external auditors on anyissuesidentified
inthe course of theirwork, including anyinternalcontrolreports
received on control weaknesses, and ensures that thereisan
appropriate response from management.

The Group hasinternalcontrols and risk management systems in
placeinrelationtoitsfinancial reporting processesand preparation
of consolidated accounts. These systemsinclude policies and
procedures to ensure thatadequate accounting recordsare
maintained and transactions are recorded accurately and fairly

to permit the preparation of financial statements inaccordance
with IFRS. Theinternal controlsystemsinclude the elements
described below.

-lIsthere a good level of consistency between
thereportsinthe frent and thereportingin
the back of the Annual Report?

- Doyou getthe same messages whenreading
the frent end and the back end independently?

-lsthereanappropriate balance between
statutory and adjusted measures and are
any adjustments explained clearly with
appropriate prominence?

- Arethe keyjudgementsreferredteinthe
narrative reporting and significantissues
reportedin the Report of the aAudit Committee
consistentwith disclosures of key estimation
uncertainties and critical judgements setout
inthe financial statements?

- How do these compare with the risks that
KPMG are planning toincludeintheirreport?

- Isthere aclear and cohesive framework
for the AnnualReport?

- Aretheimportant messages highlighted
and appropriately themed throughout
the document?

- Isthereportwritteninaccessible language
and are the messages clearly drawn out?

Isthereport
balanced?

Isthereport
understandable?

Following the Committee's review, the Directors confirm that,
intheir opinion, the 2018 Annual Report, taken as awhole, is fair,
balanced and understandable and provides theinformation
necessary forshareholders to assess the Company's position
and performance, business model and strategy.
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Element Approach and hasis for assurance

Risk
management

Whilst risk managementisamatter for the Board
asawhole, the day-to-day managementof the
Group's key risks resides with the Operational
Leadership Team {"OLT') andisdecumentedina
riskregister. Areview and update of therisk
registerisundertaken twice ayear and reviewed
by the Board. The managementofidentified risks
is delegated tothe OLT, and regularupdates are
given to executive management at quarterly
steering group meetings.

Financial
reporting

Group consolidationis performed ona monthly
basis with a month-end pack produced that
includes anincome statement, balance sheet,
cash flow statement and detailed analysis

The month-end packalsoincludesKPlsand these
are reviewed each month by the OLT and the
Board. Results are compared against the Plan

or Reforecastand narrative provided by
management to explain significantvariances.

Budgeting and
reforecasting

Anannual Planis produced and monthly results
are reported against this. A half-year Reforecast
is produced. The Plan and the Reforecastare
prepared using a bottom up approach, informed
by ahigh-level assessment of marketand
economic conditions. Reviews are performed
by the OLT and the Board whilst the Planis also
compared to the top down Medium Term Plan
{'MTP"Y asasensecheck. The Planisapproved
by the OLT and the Board, and the Reforecastis
approved by the OLT and reported to the Board.

Adocumented structure of delegated authorities
and approval fertransactionsis maintained
beyond the Board's Terms of Reference. Thisis
reviewed regularly by managementta ensure
itremains appropriate for the business.

Delegation of
authority and
approvallimits

Procedures are defined to segregate duties
oversignificant transactions,inctuding
procurement, payments to suppliers, payroll
and discounts/refunds. Key reconciliations
are prepared andreviewed ona monthly basis
tc ensure accuratereporting.

Segregation
of duties




Internal audit

Deloitte hasbeenappeinted as the Group’s outsourced internal
audit function. They are accountable to the Audit Committee and use
arisk-based approach to provide independent assurance over the
adequacy and effectiveness of the contrelenvironment. The internal
audit work plan for 2018 was approved by the Audit Committee and
coversabroad range of eore financialand operational processes

and controls, focusing onspecificrisk areas,including:

- FCAcompliance framework
- Fraud risk management

- Business continuity planning
~ 3DPRreadiness

- Keyfinancial controls

Managementactions that are recommended following the audits
are tracked to completion and reviewed by the Committee to ensure
thatidentified risks are mitigated appropriately.

The Committee met with representatives from Deloitte without
management presentand with management without representatives
of Deloitte present. There werenoissues of significance raised
during these meetings.

Whistleblowing

Awhistleblowing policy has beenadopted whichincludes access
toawhistleblowing telephone service run by anindependent
organisation, allowing employees toraise concernsonan entirely
confidential basis. The Committee receives regular reportson the
use of the service, any significant reports that have been received,
theinvestigations carried outand any actions arising as aresult.

External auditors

Oneof the Committee’s rolesis tooversee the relaticnship with the
externalauditor, KPMG, and to evaluate the effectiveness of the
service provided and theirongoing independence. The Committee
has carried out areview based on discussion of audit scope and
plans, materiality assessments, review of auditers’ reports and
feedback fram management on the effectiveness of the audit
process, and has concluded that the external auditer remains
effective andindependent.

During the year the Committee reviewed KPMG's findings of the
externalauditorinrespect of theirreview of the half-yearly report
for the six-month period ending 30 September 2017, and inrespect
of the auditof the financial statements for the year ended

31 March 2018. The Committee met with representatives from
KPMG without management present and with management without
representatives of KPMG present, to ensure that therewere no
issvesin the relationship between management and the external
auditor whichit should address. There were none.

The Committee has reviewed, and is satisfied with,
theindependence of KPMG as the external auditor.
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Non-auditservices provided by the external auvditor

The external auditeris primarily engaged te carry out statutory audit
work. There may be atherservices where the external auditoris
considered to be the mostsultable supplier by reference to their
skills and experience. Itis the Group's practice that it will seek quotes
from several firms, which may include KPMG, befcre engagements
fornor-audit projects are awarded. Contracts are awarded based
onindividual merits. A policyisin place for the provision of non-audit
services by the external auditor, to ensure that the provision of such

services does notimpairthe external auditor'sindependence or
objectivity, inaccordance with the EU Audit Reform.

Non-audit service

Policy

Audit-related services

directly related to the audit
Forexample, the review of interim
financial statements, compliance
certificates and reports to
regulators.

Acceptable non-auditservices
Including, but not limited ta:
workrelated to mergers,
acquisitions, disposals,
jointvantures orcirculars;
benchmarking services; and
corporate governance advice,

Considered to be approved
by the Committee upto alevel
of £100,000 for eachindividual
engagement,andtoa
maximum aggregateinany
financial year of the higher

of £200,000and 70% of the
average audit fees paid to

the auditfirmin the lastthree
consecutive years.

Anyengagementof the
external auditor to provide
permitted services over these
limitsis subject tothe specific
approvalinadvance by the
Audit Committee.

Prohibited services

Inline with the EU Audit Reform,
serviceswhere the auditor's
objectivity andindependence
may be compromisedby the
threat of self-interest, self-review,

management,advocacy, familiarity

orintimidation - forexample, tax
services, accounting services,
internal audit services, valuation
services and financial systems
consultancy.

Prohibited, with the exception
of certain services which

are subjecttoderogation if
certain conditionsare met,
inaccordance with the EU
Audit Reform.

Refer to ple.autotrader.co.ukfinvestors for full details of the policy.
During the year, KPMG charged the Group £37,575 for audit-related

assurance services.

The Statutory Audit Services for Large Companies Market
Investigation (Mandatory Use of Competitive Tender Processes
and Audit Committee Responsibilities) Order 2014 —statement

of compliance

As acompetitive tender was carried outin 2016, and KPMG LLP were
first appointed as statutory auditorsin the financial year to March
2017, we have complied with the requirement that the external audit
contractis tendered within the 10 years prescribed by EU and UK
legislation and the Code’s recommendation. The Company confirms
that it complied with the provisions of the Competition and Markets
Authority’s Order for the financialyear under review.

David Keens
Chairman of the Audit Committee
7 June 2018
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Directors’ remvuneration report

Annvual statement

by the Chairman of the Remuneration Committee

Jill Easterbrook
Chairman of the Remuneration Committee

Composed of threeindependent Non-Executive Directors.
Atleast two meetings held peryear.

The Company Chairman, Chief Executive Officer, the Chief
Financial Officer and Chief Operating Officer and other
relevantindividuals are invited to attend the meetings -
ne persan is present during any discussionrelating to their
ownremuneration.

The Company Secretary acts as secretary to the Committee.

Formaoreinfarmation onthe Committee's Terms of Reference
visit ple.autotrader.co.uk/investors

Three meetings were held during the year:

Meetings attended/ Percentage of
total meetingsheld meetings attended
JillEasterbrook {Chairman} 3/3 100%
David Keens 3/3 100%
Jeni Mundy 3/3 100%

Our progress in 2018:

- Reviewed our remuneration framework 1o ensure it remains
aligned with our strategyinadvance of submitting a revised
Directors’ Remuneration Policy forapproval at the 2018 AGM.

- Consulted withshareholdersinrelationto this revised
framework, the most notable aspect of whichis the replacement
of TSR with Total Group revenue growthinour PSP,

- Assessed the achievement of targets for the 2018 annual bonus
and 2015 PSP awards.

- Determined the remuneration packagesinrespect of the
exitof SeanGlithero and the changeinrole of Nathan Coe.

- Set appropriate targets for 2019 bonuses and PSP awards
tobe grantedin 2018.

- Gave consideration to the approach to equity participation across
the workforce and launched our second SAYE scheme in 2018.

- Approved the 2017/18 Directors’ remuneration report.

In 2019 we will:

- Continue to monitor the executive pay environment,
governance developments and market practice.

- Determine how pay should be implemented for 2019/20 and set
appropriate targets forannual bonus and long-term awards.

- Assess the achievementof targets for the 2019 annuat bonus
and 2016 PSP awards.
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Dear shareholders,

lam pleased to present, onbehalf of the Board, the Report
of the Remuneration Committee (the ‘Committee’}inrespect
of the year ended 31 March 2018.

Performance and reward in 2018

2018 has beenanother strongyear, with revenue growth of 7%
and Operating profit growth of 10%. We have also continued to
deliver good progress against our strategy. Further dertails can
befound on pages 20to 21¢f the Strategicreport,

Annuvalbonus

The annual bonus for 2018 was based 75% on Operating profit
and 25% onstrategic targets (growth in full page advert views
and penetrationof managing products). Operating profit was
£220.6m, slightly above our target of £219.0m, whichresulted
ina payout of 62% of maximum for this element. Full page advert
views showed aslight decline, which was below the threshold
forthis element. Managing forecourts grew by a further 20% to
3,000 which was just below our target of 3,100. Totalbonus for
2017/18 was therefore 50.3% of maximum, resulting in payments
of £411,830 for the CEQ and £228,706 for the CFO & COOQ. Half of
this bonus willbe deferred into shares foratwoe-year period.

Performance Share Plan {*PSP*)

Our first PSP award following IPO was awarded in 2015 and will
vestinJjune 2018 based onperformance over the threeyears
t0 31 March 2018. The award was based 75% on Cumulative
Underlying operating profit performance and 25% on Total
shareholder Return (' TSR'}relative to the FTSE 250 (excluding
investment trusts). Cumulative Underlying operating profit
performance forthe three years to 31 March 2018 was £603m,
whichwas above the maximum of £550m. TSR performance
exceeded theindex by 27%, whichis again above the maximum
target of 25%, and so overall, this award will vestin fullin June
2018. Under the terms of the PSP holding period, the Directors
will retain the vested shares received for at least two years from
the point of vesting.

The Committee judged thatannual bonus plangayouts and the
levelcf PSP award vesting appropriately reflected the underlying
performance of the Company.

Remuneration review

inlight of the requirement to seek shareholder approval foranew
policyat the 2018 AGM, during 2017/18 the Committee undertook
athoroughreview of our current remuneration arrangements.
The Committee considered arange of options forthe structure
of remuneration going forward, but ultimately concluded thatour
current remuneration framewerk has been successfuland
continues tobeappropriate for the Executive Directors.

The Committee has, hawever, made some modifications ta the
structure and assessment of performance measures for the PSP
tobetteralign performance measures with ourstrategy aswell
astosimplify and increase the transparency of curapproach to
assessing performance and setting targets. These modifications
are as follows:

- Total Group revenue growth will replace relative TSRas a
performancea measure for 25% of the PSPaward from 2018
anwards. Revenue growthisanimportant performance
indicator of the business and the Committee believes that
incentivising management ta continue to grow revenue
performance through our three business lines - Trade,
Caonsumer services and Manufacturerand Agency
-willsupportleng-term profit growth and shareholder
value creation.



- Toensurerevenue performanceis aligned with long-term value
creation the vesting for the revenue portion of the award willbe
subjecttoan ‘underpin’ whereby the Operating profitmeasure must
be atleast at threshold levels of performance forany portion of the
Tetal Group revenue element to pay out.

To ensure sustained long-termvalue creation for shareholders,
afurtherunderpin willapply to the two-year post-vesting holding
period, whereby the Committee has discretion to make adownward
adjustmentif there has been a material sutbsequent deteriorationin
underlying performance which significantly departs fromany
market deterioration.

The Committee reconfirmed that Operating profitremains the
mostappropriate profit measure for the remainder of the PSP,
Although EPSis widely used by other campanies forlong-term
incentives, the Committee believes that the method by which cash
may be returned to shareholders (e.g. through share buybacks)
should not affect executive compensationand therefore believes
thatOperating profitis 8 more appropriate performance measure
forthe PSP

- Operating profit will be assessed based on growth over the
three-year performance peried rather than Cumulative Operating
profit as used previously, aligning with the wayrevenue growth
isassessed.

Takinginto accountshareholder feedback and toincrease
transparency, we will disclose Total Group revenue and Operating
profit PSP targets at the time of award rather than with acne-year
delay. Targets for 2018 PSP awards are set outon page 70.

Qtherelements of our policy will continue unchanged.

Board changes

Sean Glithero left the Board on 21 September 2017. Hereceived salary,
benefits and pension to thisdate. No further payments were made in
lieuof notice. On his departure all his long-term incentives and
deferred bonusshareslapsed.

Implementation of policy for 2018/19

Salary and incentive opportunities

0On3 July 2017,it was announced that following Sean Glithero's
departure, Nathan Coe would be taking on therole of Chief Financial
Officerinadditionto his existing role of Chief Operating Officer.

The Committee reviewed Nathan's package and agreed the following
changestareflectthesignificantincreaseinthe size andthe scope
of his responsibilities given his combined CFG & COO role:

- His hase salary wasincreasedto £370,000 with effectfrom1 April
2018. Thisisanincrease of 5.7%on his current salary and represents
bothanannual adjustmentand an increment toreflecthis promotion
to CFO,inaddition to his previous COQ resgonsibilities. For
reference, across the Group for the 2018/19 financial year, the
averageincreaseinsalarywasaround 3.5%, reflecting both the
generalmarket, promotions and individual rewards for performance.
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- Hisannual bonus opportunity will be increased, subject tothe
approval of our new Remuneration Policy, to 150% of base salary
{from130%). His PSP opportunity willbe increased to 200% of base
salary {from150%). This brings hisincentive packageinline with the
current award opportunities for the CEO.

- Note that Nathan's shareholding guideline will also increase frem
150% to 200% of salary, in line with the increase to the PSP award.

This approach creates a market competitive total package, but with
theincrease to quantum driven primarily via the annyal bonus and
RSP, which are subject 1o the achievement of stretching shortand
long-term performance targets, whichis best aligned to theinterests
of ourinvestors. Fixed pay would continue to be positioned towards
the lower end of market practice compared tc companies of a similar
size and complexity to Auto Trader. Following thisincrease the
Committee believes that Nathan's salaryand totalcompensation
package willbe appropriately positioned toreflectthe sizeand
scope of hisdual role anditisintended thatany future salary
increases willbein line with those awarded to otheremployees
inthe business.

Forour CEQ, Trevor Mather, his salarywasincreased by 2% to £557,134
witheffect from1April 2018 in line with the generalincrease for cther
employeesacross the Group. His maximum bonus oppoertunity and
his PSP award willcontinue to be 150% and 200% of salary, respectively,
inline with the Policy.

Annual bonus

75% of the maximum bonus opportunity will be based on Operating
profit with the remaining 25% being based cntwo strategic metrics
{based on stockand audience targets, whichunderpin the core health
and position of our business). Targets will be disclosed retrospectively
innextyear'sreport.

PSP

Forthe 2018 award, 75% willbe based on Operating profit growth,
requiring compound annual growth over athree-year period of 10% for
maximum vesting. As outlined above, the remaining 25% willbe based
on Total Group revenue growth, requiring 8% growth for maximum
vesting. The targets are disclosedin fullon page 70.

The Committee consulted with our mainsharehclders regarding the
proposed changes set cut above and was pleased with the level of
supportreceived.

This remunerationreportisinthree parts.

- This Annual Statement by the Chairman of the Remuneration
Committee.

- The Directors' Remuneration Policy (set cut onpages 68 tc 73),
which sets outcur Policy for Executive Director and Non-Executive
Director remuneration. The Policy will be subjecttoabinding
shareholder vote at the AGM on 20 September 2018.

- The Annual Report on Remuneration (set out on pages 74 to 80),
which sets out how the Policy has beenimplemented during 2017/18
and how we intend to implemant the Policy for 2018/19. The Annual
Statement by the Chairman, together with the Annual Reporton
Remuneration, will be subject to an advisory vote at the AGM on
20 September 2018.

This report has been preparedin accordance with the Companies Act
2006, Schedule 8 of the Large and Medium-sized Companies and
Groups{Accounts and Reports) Regulations 2008 (as amended in
2013)and the UKLA's Listing Rules.

ihope thatyou willbe supportive of the AGM resolutions toapprove
our Directors’ Remuneration Policy and our Annual Reporton
Remuneration for 2017/18. | shall be availabie at the AGM to answer
anyspecific questions that you may have.

JillEasterbrook
Chairman of the Remuneration Commitiee
7 June 2018
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Directors’ remuneration report continued

Directors’ Remuneration Policy

This Remuneration Policy will be put to shareholders forapprovalin a binding vote at the AGM on 20 September 2018 and will be effective
from this date.

Policy overview

Asocutlinedinthe Remuneration Committee Chairman's statement, inlight of the requirement toseek shareholder approval for a new
Remuneration Policy, the Committee undertook a thorough review of the current remuneration arrangements for Executive Directors,
considering arange of potentialapproaches. The Committee concluded that the current framework remains appropriate and therefore
the Policy will be re-submitted to shareholders largely unchanged from the version approved by shareholders at the 2015 AGM.

Minor changes have been made to the Policy tc clarifyits practicat operation and to reflect prevailing market practice.

The Policyis structured so as to ensure that the main elements of remuneration arelinked te Company strategy, inline with best practice and
sligned with shareholders’ interests. The Policy is designed to reward Executive Directors by offering competitive remunaration packages,
which are prudently constructed, sufficiently stretching and linked to long-term profitability. In promoting these objectives, the Policy aims
to be simplein design, transparent and structured so as to adhere to the principles of good corporate governance and appropriate risk
rmanagement.

Afurtheraim of the Remuneration Policy is to encourage a culture of share ownership by colleagues throughout the Company, and insupport
of this we have both a SIP, under which an award of free shares to commemorate the Admissionwas granted, and a SAYE scheme. In November
2017 we launched our second SAYE programme.

How the views of shareholders and employees are taken into account

whilst the Committee does not consult directly with employees on the Directors’ Remuneration Policy, the Committee does receive regular
updates regarding remuneration arrangements across the Group. These updates are takeninto consideration when determining the
Remuneration Policy for the Executive Directors and in particular when considering any changes to policy and increases in the tevel of fixed
remuneration. The Company regularly undertakes an employee engagement survey whichincludes questions to understand employees’
views on their own remuneratior and benefits, which the Committee alsc reviews.

The Committeeis committed to aconstructive dialogue with our shareholdersin order to ensure that our Remuneration Policy is aligned with
thelrviews. The Committee consulted with shareholdersinadvance of submitting our revised Policy to the shareholder vote and carefully
considered the feedback received. Inconjunction withany additional feedback received from time to time, this will be considered as part
of the Committee's annual review of how weintend toimplement our Remuneration Policy.

If any significant changes to our Remuneration Policy which require shareholder approval are proposed, the Commitree willseek toengage
with major shareholders to explain our proposals and obtain feedback.

Remuneration Policy for Executive Directors

Our Policy is designed to offer competitive, but not excessive, remuneration structured so that thereis a significant weighting towards
performance-based elements. Asignificant proportion of ourvariable payis deliverad in shares with deferral and holding periods being
mandatory, and with appropriate recovery and withholding provisions in place to safeguard against overpaymentsinthe event of certain
negative events occurring. The table below provides a full sumrmary of the Policy elements for Executive Directors.

Purpose and link Operation and performance Maximum Performance
Element to strategy conditions opportunity assessment
salary Torecruitand reward Salaries are normally reviewedannually Thereisno prescribed maximum The Committee reviews
executives of high with changes effective fromiAprilbut  salarylevelorsalaryincrease; the salaries of Executive
calibre. may he reviewed atother timesif however,any base salaryincreases  Directers each year taking
Recognises individual's considered appropriate. willnormaily beinline withthe due account ef all the factars
experience, Salary reviews will consider: percentageincreasesawarded to des_cr[bed inhowthe salary
responsibilityand _ personal performance:; other employees of the Group. policy operates.
performance. However, increases may be made
- Group perfarmance; . . o R
outside of this policy in appropriate
- the nature and scope of therole; circumstances, such as:
- theindividual'sexperience; and - Where a Directoris appointed on

- increaseselsewhereinthe Company.  asalarythatisatthelowerend of
themarket practice range, larger
increases maybe awarded asthe
executive gains experience (o
move the salary closer to amore
typical market level.

- where therehas beenachangein
the nature and scope of therole.

- Where there has been asignificant
and sustained changeinthesize
and complexity of the business,

Periodic reviews of market practice
{forexarmple,in comparable companies
interms of size and complexity) will
alsobeundertaken.

The Committee considers the impact
of anysalaryincrease on the total
remuneration package.

- Where therehas beenasignificant
changeinmarketpractice.
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Element

Purpose and link
to strategy

Operationand perfermance
conditions

Performance
assessment

Maximum
opportunity

Benefits

Toprovide competitive
benefitstoensure

the wellbeing of
employees.

Executive Directors are entitled
to the following benefits:

- life assurance;
- income protectioninsurance; and

- private medical insurance.

The Committee may determine that
Executive Directorsshouldreceive
additionalreasonable benefitsif
appropriate, taking into account typical
rmarket practice end practice
throughout the Group.

Executive Directors may be reimbursed
forallreasonable expensesandthe
Company may settle any taxincurred
inrelaticnto these.

Where an Executive Director is required
torelocate to perform theirrole, they
may be provided with reasonable
benefitsasdetermined by the
Committee in connectionwith this

relocation loneithera cne-off orongoing

basis), including any benefits suchas
housing, travel or education allowances.

The value of benefitsisnotcapped N/A
asitisdetermined by the costto

the Company, which mayvary.

Pension

To provide retirement
benefitsfor
employees.

Directorsare eligible toreceive
employer contributions to the
Company's pension plan (whichisa
defined contribution plan), asalary
supplementinlisuof pension
benefits (or combination of the above)
or similar arrangement.

Maximum contributioninline N/A
with the contribution of other
employeesin the Group, currently

5% of salary.

Annval
bonus

Toincentiviseand
reward the achievement
of annualfinancialand
operational objectives
whichare closely linked
tothecorporate
strategy.

The annual bonusis based
predominantly on stretching financial
and operationalobjectivessetatthe
beginning of the yearand assessed by
the Committee following the year end.

Half of any bonus earnedis normally

subjecttodeferralinto sharesunderthe

Deferred Annual Bonus Plan {'DABP’),
typically for a pericd of two years from
the date of award. The deferred shares
will vest subject to continued
employment, but there are no further
perfermance targets.

Adividend equivalent provision applies,

asdescribed below.

Recoveryand withholding provisions
apply, as described below.
Participation in the banus plan, and all
bonuspayments, are atthe giscretion
of the Committee.

Financialmeasures will
normallyrepresentthe
majority of bonus, with
strategic or operational
non-financial targets
representing the balance
{if any).
Notmorethan20%ofeach
part of the bonus witl be
payable for achieving the
relevant threshold hurdle.
Measures and weightings
may change each yearto
reflect any year-on-year
changes to business
pricrities.

Maximum of 150% of salary.

The Committee has the
discretionto adjust targets
forany exceptionalevents
including acqguisitions or
dispcsalsthat may cccur
during the year.
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Operation and performance Maximum
conditions opportunity

Purpose and link
Element to strategy

Performance
assessment

Performance Toincentiviseand
Share Plan recognise successful under the PSP, and willtake the formof Exceptional circumstances:
(*PSP") execution of the nil-cost gptions or conditional share maximum of 300% of salary.
Note.PsPawards LUsinessstrategy over  awards, Participationandindividual

grantedinJune  the longer term. award levels willbe determined at the

20igwill take Toalign the long-term  ¢iscretion of the Committee within
effectunder A . the Poli
this Policy. interests of Executive € rolicy.

Directors with those
of shareholders.

Awards normally vestafter three years
subjecttothe extenttowhich the
performance conditions specified
forthe awards are satisfied, and
continyed service.

Recovery and withholding provisions
apply, asdescribed below.

Executive Directors arerequired to
retaln vested shares delivered under
the PSP for at least twoyears from the
pointof vesting, subjectto the terms
of the holding period described below.

Adividend equivalent provision applies,
asdescribedbelow.

Awards willnormally be made annually  Normal:maximum of 200% of salary.

Thevesting of awards willbe
subject to the achievement
of performance metrics
which may be financial, share
price orstrategicin nature.

Themetrics and weightings
foreach award will be set
outinthe Annual Reporton
Remuneration. Any strategic
measure(s)willaccountfor
nomore than 25% of the
award.

The Committee hasthe
discretion to adjust targets
for any exceptional events
{including acquisitionsand
disposals) that occur during
the performance period.
Namore than 25% of the
award vests forachieving
threshold performance.

All-employee Toencourage The Company operates two Maximum permittedbasedon N/A
SharePlans Group-wide equity all-employee tax-advantaged plans, HMRC limits fromtime to time.
—SIP&SAYE ownershipacrossall namelyaSave As YouFarn{"SAYE’) and
employees,andcreate  aSharelncentive Plan{'SIP") forthe
aculture of ownership.  benefit of Group employees.
The operation of these plans willbe
atthediscretion of the Committee,
and Executive Directors will be eligible
to participate onthe same basisas
otheremployees.
Share Toincrease alignment Executive Directorsare expected to The minimum share ownership N/A

betweenexecutives
and shareholders.

ownership

guidelines
built through retaining a minimum of 50%
of the net of taxvested PSP and DABP
shares,untilthe guideline levelis met.

build and maintain a holdingof shares  guideline is 200% of salary for
inthe Company. Thisisexpectedtobe current Executive Directors.

Notes to the Policy table

Recovery and withholding provistons

Recovery and withholding provisions apply to variable pay, to enable the Company to recoveramounts pald under the annual bonus and PSP
inthe event of the following negative events occurring within three years of the payment of a cash bonus, the grant date of an award under

the DABP or the vesting date of PSP awards:

- amaterial misstatement of or restatement to the audited financiai statements or other data;
- anerrorin calculationleading to over-payment of bonus; or

- individual gross misconduct.

Should such an event be suspected, there will be a further two years in which the Committee may investigate the event. The amount to be
recovered would generally be the excess payment over the amount which would otherwise be paid, and recovery may be satisfied in avariety of
ways, including through the reduction of outstanding deferred awards, reduction of the net bonus or PSP vesting and seeking a cashrepayment.

Dividend equivalents

Under the DABP and the PSP, the Committee may also pay the value of dividends, at the Committee's discretion, onvested shares {in cash or

shares)which may assurme the reinvestment of dividends ona cumulative basis.

Discretion available under the Policy

Inorder to ensure that the Remuneration Policy is capable of achieving itsintended aims, the Committee retains certain discretions over

the operation of the variable pay policy. Theseinclude the ability to vary the operation of the plansincertain circumstances(suchas a change
of control, rightsissue, corporate restructuring event, special dividend or acquisition or disposal) including the timing and determination

of payouts/vesting; and making appropriate adjustments to perfermance measures or targets as necessary to ensure that performance
conditions remain appropriate. However, itshould be noted thatin the event thatthe measures or targetsare varied for outstanding awards
inthelightof acorporate event, the revised targets may not be materially less difficult to satisfy. Should these discretions be used, they
would be explained in the Annual Report on Remuneration and may be subject te consultationwith shareholders asappropriate.
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Operation of the PSP holding period

Executive Directors are required to retain vested shares delivered under the PSP (on a net of tax basis, where applicable) for at least two years
from the point of vesting. In exceptional circumstances, the Committee may atits discretion allow participants tosell, transfer, assign or
dispose of some orall of the PSP shares before the end of the holding period.

Previously agreed payment

The Committee reserves the right to make any remuneration payments and/or payments for loss of office {including exercising any discretions
available toitin connectionwith such payments) notwithstanding that they are notin line with the Policy set out above where the terms of

the payment were agreed (i) before 17 September 2015 {the date the Company’s first shareholder-approved Directors’ Remuneration Policy
came intoeffect); (i}before the Policy set out above came into ef fect, provided that the terms of the paymentwere consistent with the
shareholder-approved Directors’ Remuneration Policy in force at the time they were agreed, or (iii) at a time when the relevant individual was
notaDirector of the Company and, In the opinion of the Committee, the payment was notinconsideration for the individual becoming a
Director of the Company. For these purposes, ‘payments’ includes the Committee satisfying awards of variable remunerationand, inrelation
to an award over shares, the terms of the payment are ‘agreed’ at the time the award is granted.

Selection of performance measures

Annual bonus performance measures are selected annually to reflect the Group's key strategic initiatives for the yearand include both
financial and strategic or operational non-financial chjectives. A majority weighting will be placed on financial performance, ensuring that
payouts are closely linked to the Group's performance and the execution of strategy.

PSP awards to be granted in 2018/19 will be subject to the achievement of Operating profit growth and Total Group revenue measures.
The Committee believes this Gombination of measures ensures that rewards are linked to long-term shareholder value creation.

The performance metrics used and their weighting may differ for awards to ensure they continue to support the Company’slang-term
growthstrategy.

Differences in Remuneration Policy between Executive Directors and other employees
whilst the Policy described abiove applies specifically to the Company's Executive Directors, the Policy principles are designed with due
regard to employees across the Group.

‘Atrisk, performance-linked pay’ is restricted to the most senior employees in the Company, asitis this group thatis mostinfluentialin driving
corporate performance.

The Committee is committed to promoting a culture of widespread share ownership across all levels of the organisation. Atsenior levels this
will predominantly be achieved through participationin performance-basedincentive plans, whilst across the rest of the workforceitwill be
supported via all-employee share plans.

illystration of application of Remuneration Policy

The chartbelowillustrates how the composition of the Executive Directors’ remuneration packages varies under three different performance
scenarios: threshold, on-targerand maximum, beth asa percentage of total remuneration opportunity and as a total value.

Assumptions
- Minimum = fixed pay (base salary, benefits and pension)

- Target = fixed pay plus 50% of maximum bonus payoutand 50% vesting under the PSP

- Maximum = fixed pay plus 100% of bonus payoutand 100% PSP vesting

Salary levels (onwhich other elements of the package are calculated) are based onthose applying on 1Aprit 2018. The value of taxable benefits
is as disclosed in the single figure for the year ending 31 March 2018.

No share price increaseis assumed and any dividend equivalents payable are notincluded.
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Service contracts and policy for payments on loss of office

The service contracts for the Executive Directors are terminable by either the Company or the Executive Director on 12 months’ notice and
make provision for early termination by way of payment of a cash sum equalto 12 months’ salary and pension. The Company may continue
to provide benefits until the end of the notice period or may make a payment to the value of 12 months’ contractual benefits.

Paymentinlieu of notice canbe paid eitheras alump sum orinequal monthly instalments over the notice period and willnormally be subject
to mitigation. The Cornmittee will consider the particular circumstances of each leaverand retains flexibility as to at what point, and the extent
to which, payments are reduced.

The Committee reserves theright to make any other paymentsin connection with a Director's cessation of office oremployment where the
payments are madeingood faithin discharge of an existing legal cbligation {or by way of damages for breach of such an obligation) or by way
of settlement of any claim arising in connection with the cessation of a Director’s office oremployment or for any fees for outplacement
assistance and/or the Director’s legal and/or professional advice fees in connection with his cessation of office oremployment. SAYE options
willbecome exercisable on cessation of employment to the extent permittedin accordance with the rules of the SAYE scheme, which does
not provide for the exercise of discretion by the Committee. Oncessation, a payment may be made inrespect of accrued butuntaken holiday.

Relevantdetails willbe providedin the Annual Report on Remuneraticn should such circumstances apply.

In summary, the contractual provisions on terminationwhere the Company electstomake a paymentin lieu of notice are as follows:

Provision Detailed terms

Notice period 12 months by either party.
Termination payments cverthe notice pericd  100%of salaryand pension contribution for the relevant period.

The Company may continue to provide benefitsuntil the end of the notice period or may make
apayment to the value of 12 months' contractual benefits.

Change of control Noenhanced pravisions onachange of control.

The Executive Directers are subject to annual re-election at the AGM. Service contracts are available forinspection at the Company’s
registered office.

Annual bonus on termination

Thereis no automatic or contractual right to bonus payment. At the discretion of the Committee, for certain leavers, a bonus may become
payable at the normal payment date based an performance. Such bonus would normally be pro-rated for time in employmentunless the
Committee determines otherwise. Atits discretion the Committee may also pay such bonus at the time of cessation of employment based
cnperformance tothat date. Any bonus paid may be paid 100% in cash for the year of departure or preceding financialyvearif the bonus for
that year has notyet been awarded. Should the Committee decide tomake a paymentin such circumstances, the rationale would be fully
disclosedin the AnnualReport onRemuneration.

DABP awards on termination

Any existing awards under the DABP will lapse on terminationunless the terminationis due to death, the sale of the employing company from
the business or otherwise at the discretion of the Committee. Where an award doesnotlapseit will vest on cessation (oronsuchtater date as
the Committee determines), to the extent determined by the Committee.

PSP on termination

Share-based awards are outside of service contracts provisions. Normally, PSP awards will lapse upon a participant ceasing te hold
employment. However, under the rules of the PSP, incertain prescribed circumstances (namely death, sale of employing company frem the
business or otherwise at the discretion of the Committee), ‘good leaver' status can be applied. Inexercising its discretion astowhetheran
Executive Director should be treated as a good leaver, the Committee will take into account the performance of theindividualand the reasons
fortheirdeparture and, in the event of this determination being made, will set outits rationalein the following Annual Report on Remuneration.
Awards will typically vest on the originally anticipated date, although the Committee has discretion to vest awards sooner {and 1o assess
performance conditions accordinglyif vesting occurs before the end of the performance pericd).

The extent to which PSP awards will vestin good leaver circumstances will depend on:

(i} theextenttowhich the performance conditions have been satisfied at the end of the performance period (orsuch other relevant time as
the Committee determines); and

(i} unlessthe Committee determines otherwise, the pro-rating of the award determined by the period of time servedin employment during
the vesting pericd.

Change of control

Inthe event of achange of control of the Company or other relevant event, awards under the PSP, DABP and StP and opticnsunder the SAYE
scheme will vest early. Vesting of awards under the PSP will be determined by applying any relevant performance condition and, untessthe
Committee determines otherwise, pro-rating the award by reference to the period of time from grant to vest as a proportion of a period of
three years. DABP award shall vestin full, and the extent to which an SAYE option can be exercised will be determined by the Committeein
accordance with the rules of the SAYE scheme on the same basis as for otheremployees.
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Approachtorecruitment and promotions

Therecruitment package for anew Executive Directorwould normally be setinaccordance with the terms of the Company’sapproved
Remuneration Policy. Currently, this wouldinclude anannual bonus oppertunity of up to 150% of salary and policy PSP award of up to 200%
of salary (other thanin exceptionat circumstances where up to 300% of salary may be made). The Committee, however, retains discretion
toinclude any otherremuneration componentor award which it feelsis appropriate takinginto account the specific circumstances of

the recruitment, subject to the limiton variable remuneration of 350% of salary (450% of salaryin exceptional circumstances)whichisinline
with current Policy limits. Thislimit does notinclude any payment(s) oraward{s) made to ‘buy-out’ remuneration forfeited onleaving a
nravious employer. The key terms and rationale for any such component would be disclosed asappropriatein thatyear's AnnualReport
onRemuneration.

Onrecruitment, salary will be set soas toreflect theindividual's experience and skills. It may be set at alevel below the normal market rate,
with phasedincreases greater thanthose received by cthers as the Executive Director gains experience.

where anindividual forfeits outstanding variable pay opportunities or contractual rights at a previous employer as aresult of appointment, the
Committee may of fer compensatory payments or awards, insuch form as the Committee considers appropriate taking into account relevant
factors which may include the form of awards, expected value and vesting timeframe of forfeited opportunities. Whendeterminingany such
‘buyout’, the principle would be that awards would be ona ‘like-for-like’ basis unless thisis considered by the Committee not to be practical
orappropriate.

Where an Executive Directoris required to relocate from their home location to take up theirrele, the Committee may provide assistance with
relocation {either via one-of f or ongoing payments or benefits).

If aninternal candidate is promoted to the Board, legacy terms and conditions would normally be henoured, including pension entitlements
and any outstandingincentive awards.

Inthe event of recruitment, the Committee may grant awards toa new Executive Director rely’ng on the exemptionin the Listing Rules which
allows for the grant of awards, te facilitate, in unusual circumstances, the recruitment of an Executive Director, without seeking prior
shareholderapproval orunder any otherappropriate Company incentive plan.

Policy on external appointments

Subjectro Board approvatl, Executive Directors are permitted to take on one non-executive position with another company and te retain their
feesinrespect of such position. Additional appointments may be undertakenin exceptional circumstances. Detalls of outside directarships
held by the Executive Directors and any fees that theyreceived are providedin the Annual Report on Remuneration.

Remuneration Policy for the Chairman and Non-Executive Directors
The Non-Executive Directors do net have service contracts with the Company, butinstead have letters of appointment.

Element Purpose and link to strategy Operation Maximym opportunity
Fees To attractand retaina Fees are reviewed periodically and approved by the Baard, Thereis no prescribed maximum
high-calibre Chairman and with Non-Executive Directars abstaining fromanydiscussion  annualincrease or fee level.
Non-Executive Directors by inretationto their fees. Both the Chairmanandthe The fee levels are reviewed ona
offering amarket competitive Non-Executive Directors are paid annual fees anddonot periodicbasis, with reference to
fee level. participate in any of the Company’'sincentive arrangements, the time commitment of the role
orreceive any pension provision or other benefits. and market levels (for examplain
The Chairmanreceivesasingle fee covering all of his duties companigs of comparable size

The Nan-Executive Directors receive a basic Board fee, and complexity).

with additional fees payable for chairing the Audit and
rRemuneration Committees and for performing the Senior
independent Directorrole.

Additional fees may be paid toreflectadditional Board or
Committeeresponsibilities or anincreased time commitment
asappropriate.

The Chairmanand Non-Executive Directors shall be entitled
to havereimbursed all expenses that theyreasonablyincurin
the performance of their duties. The Company may meetany
tax liabilities that may arise on such expenses.

The Board mayintreduce benefits forthe Chairmanor
Non-Executive Directors if itis considered appropriate
todoso.

Letters of appointment

AllNon-Executive Directors have letters of appointment with the Company for aninitial period of three years, subject to annual re-electionat
the AGM. Appointmentis terminable on six months’ written notice. The appointment tetters for the Non-Executive Directors provide thatno
compensationis payable upon termination of employment.

Lettersof appeintment are available forinspection at the Company's registered office.

Approach torecruitment

Fortheappointment of a new Chairman or Non-Executive Directar, the fee arrangement would be setinaccordance with the approved
remuneration policy inforce at that time.
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Annual Report on Remuneration

Implementation of the Remuneration Policy
for the year ending 31 March 2019

The following sets cut a summary of how our Remuneration Policy will
beimplemented for the year ended 31 March 2019.

Base salary

The Executive Directers’ salaries were reviewed in early 2018 with

the changes becoming effective from 1 Aprit2018. The following table
setsout the new salaries effective 1April 2018 (financial year 2019)
compared tothose whichappliedin financial year 2018:

Thetargets are commercially sensitive, but the Committee intends

to disclose them inthe next Annual RepertonRemuneration provided
they are no longer considered to be commercially sensitive at
thattime.

PSP

In line with the Policy, PSP ewards will be made at the level of 200%
of base salary. Awards will be subject to the following performance
measures and targets:

The performance conditions applying to the 2018 PSP awards are set
out below. Each elementwill be assessed independently of the other:

Percentage

2019 2018 change Threshold Stretch
Trevor Mather £557,134  £546,210 +2.0% .‘ e Weighting Basis S‘;s;‘;ng] 92::?-@
Nathan Coe £370000 £350000 574 Operating  75% Operating profit 6% p.a. Equalto

profit compoundannual orabove

On 3 July 2017, it was announced that following Sean Glithero's prowthrate forthe 0% p.a.
departure, Nathan Coe would be taking on the role of Chief Financial three years ended
Officerinaddition to his existing role of Chief Operating Officer. 31 March 2021
with effect from1April 2018 the Committee reviewed andincreased Total Group 25% Total Group revenue 5% p.a. Equalto
Nathan'ssalary (as shown above) and hisincentive award levels to revenue compoundannual orabove
reflect the significantincreasein thesize and the scope of hisrole. growthrateforthe 8%p.a.
Following these increases, the Committee believes that his salary three yearsended

and total compensation package are appropriately positioned.

Theincrease forthe CEQisinline with the generalincreasa received
forother senioremployees across the Group, and lower thanthe
averageincrease insalary across the wider employee population

of around 3.5% {reflecting both general market, promotions and
individual rewards for performance).

Pension and benefits

Executive Directors will continue to receive a pension contribution
atthe rate of 5% of base salary (inline with pensions offered toc other
employees), payableinto the Company pension scheme oras a cash
alternative. Ancillary benefits are providedin the form of private
medical cover, life assurance and income protectioninsurance.

Annuval bonus

The maximum annual bonus eppertunity willbe 150% of base salaryin
line withthe Policy. Half of any bonus earned willbe payableinshares,
deferredfortwo yearsunder the DABP. The metrics and their
weightings for the year ending 31 March 2019 are:

Percentage
oftotal
Metric bonus
Qperating profit 75%
Strategicobjectives
- Stock - average live carstock
- Audience - average full page advertviews 25%

Operating profitis a key paerformanceindicator of the businessand
the Beard believes continuing to deliver Operating profit performance
will generate long-termvalue forshareholders. For the Operating
profitmeasure, for achievement of the threshold target, 20% of this
part of the bonus epportunity becomes payable with the maximum
becoming payable for outperforming the 2018 business plan.

The Committee believes thatitisimportant toincentivise executives
to deliver key strategic objectives to ensure that the businessis well
positioned to deliver profit growth and shareholdervaluein future.
The strategic targets selected for 2018/19 are aligned with our Group
KPIsandare the key metric that underpin our core business.

The strategic objectives are equally weighted, accounting for12.5%
of the bonus each. A financial underpin will apply to the strategic
targets, such that no bonus will be payable unless a threshold level
of Operating profitis exceeded.
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3 March 2021

Forperformance between the threshold and stretch targets,
vesting will be calculated on a pro-rata basis. There is no vesting
for perfermance below the threshold target.

Revenue growthis akey performanceindicator of the businessand
the Committee believes thatincentivising management to continue to
grow revenue performance through our three business lines - Trade,
Consumersearvices and Manufacturer and Agency - will support
long-term profit growth and shareholder value creation. Toensure
revenue performanceis alighedwithlong-termvalue creation the
vesting for the revenue partion of the award willbe subject toan
‘underpin’ whereby the Operating profit measure must be at least at
threshold levels of performance for any portion of the Total Group
revenue element to pay out.

Continuing to drive Operating prefitis a key strategic objective of the
business. Though EPS is widely used by other companies, we believe
that the method by which the Company returns cash te shareholders
should not affect executive compensation and therefore for

Auto Trader the Cammittee believes that Operating profitisamare
appropriate performance measure.

Toalignwith the approach being used to assess revenue performance,
Operating profit will be assessed based on percentage growth over
the three-year period rather than Cumulative Operating profitas
previously used {for example, see the table on page 76).

The Committee set Operating profitand Tetal Group revenue growth
targetstaking into accountinternaland external expectations of
performance and organic growth of the business. The Committee
believesthatthese targets are appropriatety stretching.

Inline with the Policy, Executive Directors willbe required tohold any
vested shares fora further pericd of two years under the terms of the
PSP holding period.
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The table below shows the aggregate emoluments earned by the Directors of the Company in the year ended 31 March 2018,

Salaryand Annyal Long-term

£°000 fees Benefits bonus Pension Tatal
Executive

Trevor Mather 546 1 412 1,644 27 2,630
Mathan Coe' 350 1 229 705 18 1,302
Sean Glithero? 143 - - - 7 150
Non-Executive

Ed Williams 176 - - - - 176
David Keens 73 - - - - 73
JillEasterbrook 64 - - - - 44
Jeni Mundy 55 - - - - 55
The following table shows the aggregate emeluments earned in the year ended 31 March 2017,

Salary and Annval Long-term

£°000 fees Benefits bonus Pension Total
Executive

Trevor Mather 536 1 EATS) - 27 S80
Sean Glithero 296 1 199 - 15 Bl
Non-Executive

Fd williams 173 - - - - 173
David Keens 72 - - - - 72
Jillkasterbrook 63 - - - - 63
deni Mundy 54 - - - - 54

1 NathanCoewasappointed to the Board on April 2017,

[SN]

Sean Glithero stepped down fromthe Board on 21 September 2017,
100% of PSP awards granted in 2015 wiltvestin June 2018 For the purpose of the single figure the vested sharas have beenvalued based anthe three-manth average share price

ta 31 march 2018 of 359.58p. Dividend equivalents to the vatue af £37.384 far Trevor Mather and £16,019 far Nathan Coe have alsabeenincludea.
4 Therewerenaclong-termincentives eligible tovestinrespect of performance to 31 March 2017

Additional information to support the single figure

Benefits

Benefitsinclude: private healtheare, life assurance and income protection insurance.

Pension

Employer’s pension contributions of 5% of salary were paid in respect of Executive Directors.

Annval bonus for the year ended 31 March 2018
The performance measures, targetsand actual outcomes for the annuat bonus for the year ended 31 March 2018 are showninthe following table:

Actual Payout (asa% of

Performance measures Waighting Threshold Target Stretch  performance maximum}

Financial Operating profit 75% £211m £219m £226m £220.6m 46.3% of the 75%

Strategic Growthin full page advert views 12.5% >0% >2% >4% <0% 0%of the 12.5%

rargets New product initiatives (the 12.5% >2,800 3100 >3400 3,000 4% of the12.5%
adoption of Managing products)

Total 100% 50.3% of the 100%

Payout for performance betweenthreshold and stretchis calculated ona pro-rata basis. The payout at thresholdis 20% of maximum for Financial
measuresand 32% for the Strategic measures. The payout at targetis 50% of maximurm for Financial measures and 64% for Strategic measures.

Thislevel of performance resulted ina bonus payout of £411,830 for Trevor Mather {CEOjand of £228,706 for Nathan Coe (CFO & COQ).
Half of the bonus earned willbe payable in shares, deferred for two years under the DABPin line with the Policy.

Inlight of the Company's performance during the year under review, the Committee was comfortable with the overall level of annual bonus payout.
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Performance Share Planvesting for yearended 31 March 2018
Our first PSP award following IPO was awarded in 2015 and wilt vestin June 2018 based on performance to 31 March 2018. The performance
conditions this award was based on, the targets and performance delivered are set cutin the table betow:

Payout

Threshold Stretch Actual (as apercentage
Measure weighting  {25% vesting) {100% vesting) performance of maximum}
Cumulative Underlying operating 75% £510m Equaltoorabove £603m 75%of the 75%
profit £550m
TSRcomparedtothe FTSE 250 Index 25% Equal teindex TSR EqualtoIndex TSR Index TSR 25%of the 25%
{excluding investmenttrusts)’' plus 25% orabove plus27%

Total vesting 100% of the 100%

1 Endaverage TSR performanceiscalculatedbasedon athres-monthaverage to 31March 2018, startaverage TSR performanceis the IFOprice

Forperformance between the threshold and stretch targets, vestingis calculated on a pro-rata basis.

Executive Directors will be required to retain vested shares delivered under this PSP forat least two years from the point of vesting,
subject to the terms of the PSP holding period.

Scheme interests awarded during the year (Audited}
Awards grantedin the yearunder the DABP and PSP are shownin the table below.

Face/maximum % award vesting

Number of Multiple of valve of awards at threshold Performance
Executive Director shares awarded salary {% maximum}
DABP awards’ B
Trevor Mather 52,062 £208,092
Nathan Coe 25,783 £103,055
Sean Glitherc?® 24,923 £99.617
PSP awards®
Trevor Mather 273,309 200% £1,092,416 25% o
Nathan Goe 31,348 150% £524.998 A o
Sean Glitherc® 113,228 150% £A52 572

Awards are granted as nil-cost options.

1 DABPawards were grantedinrespectof the annual bonus for the year to 31 March 2017, The awards willnormally be eligible to vest twoyears from grant (16 June 2019) based on
continuous employment.

2 PSPawards willnormally be eligible tovest three years from grant 16 June 2020} based on performance over the three years to 31 March 2020 and continuous employment

3 SeanGlithero’saward lapsed when he left the Company an 21 Sepgtember 2017,

4 Face/maximumvalue was calculated based ontheclosing share price onthe day before grant date (16 June 2017) of £3.99/.

The perfarmance conditions applying to the 2017 PSP awards shown in the table above are set cut below. Each element willbe
assessed independently.

Threshold Stretch
Measure Weighting Basis {25% vesting} {100% vesting})
Cumulative Operating profit 75% Thesumof the Group's Operating profit  £690m Fqual to orabove
result overthe three consecutive £750m
financialyears ending on 31 March 2020
TSR 25% Performance relative to the FTSE 250 EgualtoIndex TSR Equal toIndex TSk plus
index (excludinginvestment trusts})' 25%orabove

1 Startandendaverage TSRwillbe caloulated basedonthe three-monthaverage TSR ta 31 March.

Forperformance between the threshold and stretch targets, vesting will be calculated on a pro-rata basis. Thereis no vesting below
threshold performeance.

Executive Directors will ordinarily be required to retain their net of tax number of vested shares delivered under the PSP for at least two years
from the pointof vesting.
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Directors’ shareholding and share interests {Audited)
The Group has adoptetd shareholding guidelinesin order to encourage Executive Directors to maintainashareholdingin the Company
equivalentinvalue to 200% of salary. If an Executive Director does notmeet the guideline, they will be expected to retain at least half of the net
shares vesting under the Company's discretionary share-based employee incentive schamas until the guidelineis met. Both Executive
Directors currently hold well in excess of thislimit. Non-Executive Directors do not have shareholding guidelines.

Strategicreport / Governance / Financialstatements

The table below sets cut the number of shares held ¢r potentially held by Directors (including their connected persans where relevant) as at

3tMarch 2018.

Number of awards

Number of awards held underthe Target Percentage of

heldunder the DABP conditional shareholding salary heldin

Beneficially PSP conditionalon on continued guideline sharesasat

Director performance employment {as a¥% of salary)
Executive Directors

Trevor Mather 12,000,000 995438 153,283 200% 7703%

Nathan Coe 2,883,252 440,831 7591 200% 2.,888%

Sean Glithero?® 2,997,581 381,741 73,380 150% N/A
Non-Executive Directors

Edwilliams 6,875,444 - - N/A N/A

JillEasterbrook - - - N/A N/A

David Keens 25000 - - N/A N/A

JeniMundy - - - N/A N/A

I Includes shares owned by cennected persons. Only beneficially owned shares count towards the sharghalding guideline
2 Besedonthe Director'ssalary and the mid-market price at close of business on 31 March 2018 of 350.6p.
3 SeanGlitherostepped down from the Board on 21 September 2017 and his sharehelding is shown at this date. Awards held by Seanunder the PSPand DABPlapsedonthedate

heleftthe business

Trevor Mather
No.ofshares/ Shares/options Shares/eptions Options  No. of shares/ Date
options at granted lapsed exercised options at from which
Scheme 31March 2017 inthe year inthe year intheyear  31March20t8 Date of grant exercisable Expiry date
PSP’ 446,808 - - - 446,808 19/6/2015 19/6/2018 18/6/2025
PSP? 275,321 - - - 275,321 17/6/2016 17/6/2019 17/6/2026
psp* - 273,309 - - 273,309 16/6/2017 16/6/2020 16/6/2027
DABP 101,221 - - - 101,221 17/6/2016 17/6/ 2018 T7/6/2026
DABP - 52062 - - 52,062 16/6/2017 16/6/2019 16/6/2027
Total 823,350 325,371 - - 1,148,721
NathanCoe
No. of shares/ Shares/options Shares/options Optlons No, of shares/ Date
options at granted lapsed exercised optionsat fromwhich
Scheme 31March 2017 inthayear intheyear intheyear 31March2018 Date of grant exercisable Expiry date
PSP’ 191,489 - - - 191,489 19/6/2015 19/6/2018 19/6/2025
PSP? 17994 - - - n7994 17/6/2016 17/6/2019 17/6/2026
P3pP* - 131,348 - - 131,348 16/6/2017 16/6/2020 16/6/2027
DABP 50j28 - - - 50,28 17/6/2016 17/6/2018 17/6/2026
DABP - 25,783 - - 25,783 16/6/2017 16/6/2019 16/6/2027
Total 359,61 157131 - - 516,742

1 Asnoted above,100%of the PSP award grantedin 2015 will vesrin June 2018 based on Cumulative Underlying operating profitandrelative TSR performance compared to the
FTSE 250 {excludinginvestment trusts) to 31 March 2018

2 2016 PSP awards are subject 754 to Cumnulative Underlying Operating profit and 25% torelative TSR performance campared to the FTSE 250 {excludinginvestment trusts) aver the
three-year period to 31 March 2019, For the Cumulative Underlying operating profit portion, 28% will vestif Cumulative Underlying operating profitis £660m or greater. 100% will vest
if Gumulative Underlying operating profit is £710m or above. For parformance between these points, vesting will be calculated ana pro-ratabasis For the Relative TSR partion, 25%
will vestif Auto Trader's TSR performanceis equal ta the FTSE 250 Index {excluding investment trusts). 100% will vestif Auto Trader s TSR performance exceedsthe FTSE250Index
(excluding investment truses) by 25% or more. For performance betweenthese points, vesting willbe calculated ona pro-rata basis.

3 Performance measures for 2017 PSP awards are setouton page 76.

Remuneration on departure of Sean Glithero (Audited)

Sean Glitheroleftthe Board on 218eptember 2017. He received salary, benefits and pensicn to thisdate. No further payments were made
inlieu of notice. On his departure all his long-termincentives and deferred bonus shares lapsed.

Payments to former Directors (Audited)

There werg no paymernts made to former Directors during the year.

Auto Trader Group plc
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Directors’ remuneration report continued

Performance graph and CEO remuneration table

The graph below illustrates the Company's TSR performance relative to the FTSE 250 Index (excluding investrment trusts) of which the
Company isaconstitvent, from the start of conditional share dealing on18 March 2015. The graph shows the performance of a hypothetical
2100invested and its performance over that period.
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CEOremuneration
The table below sets out the CEO’'s single figure of total remuneration together with the percentage of maximum annual bonus awarded over
the same period.

2018 2017 2016
CEO totalremuneration (£:000) 2,630 80 1,339 20
Annual bonus (% of maximum] 50.3% 51.8% 100% N/A?
PSPvesting (% of maximum) 100% N/A? N/A® N/AZ

1 Fromthe date of AdmissioninMarch 2015,
2 Private company whenbonus planimplemented in 2015.
3 Noawardswereeligible tovestinrespectof long-term perfarmance endingin 2015, 2016 or 2017,

Percentage increase in the remuneration of the CEO
Thetable below shows the average increase in each component between the CEC and the average employee inthe Company from 2017
to 2018. The average value of benefits foremployeeshas decreased due toareductionin the cost of privata medicalinsurance.

Change in remyneration levels

Average

Compaonent CEQ employee

Salary +2% +4%
Benefits 0% -15%
Bonus -1% -6%

Relative importance of the spend on pay

The following table shows the Group’s actual spend on pay for alt employees compared to distributions to shareholders. The aversgde number
of employees has also beenincluded for context. Revenue and Operating profit have alsc been disclosed as these are two key measures of
Group performance.

2018 2m7
£m £m % change
Employee costs {(see note 5tothe consolidated financial statements) 54.5 53.6 2%
Average number of employees (see note 6 to the consolidated financial statements) 822 820 0%
Revenue {seeconsclidated income statement) 3301 3n4 7%
Operating profit 220.6 2031 10%!
Dividends paid and proposed {(see note 23to the consalidated financial statements) 561 50.7 1%

1 Daysadusted.
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Fees for the Chairman and Non-Executive Directors

The fees were reviewedin early 2018 and were increased by 2% with effect from1April 2018. The Chairman and Non-Executive Directors’ fees
will next be reviewed in early 2019, with any increase becoming effective from 1 April 2019,

The following table sets out the new fees effective from1 April 2018 (financial year 2019) compared to those which appliedin financial year 2018:

Percentage
2019 2018 change
Base fees
Chairman £180,405 £176,868 +3%
Non-Executive Director £5E5,713 254,621 +2%
Additional fees
Senior Independent Director £5,551 £9.364 +2%
AuditCommittee Chairman £9,551 £9364 +2%
Remuneration Committee Chairman £5,551 £5.364 +2%

There is no additional fee payable to the Chairman of the Nomination Committee. The Company Chairmanis currently Chair of the Nomination
Committee.

AllNon-Executive Directors have letters of appointment with the Company foraninitial period of three years, subject toannual
re-appointment at the AGM. Appointment is terminable on sixmonths” written notice. The appointment letters for the Non-Executive

Directors provide that no compensation is payable upon termination of employment. The letters of appointment are available forinspection
atthe Company’s registered office. Details of the appointment terms of the Non-Executive Directorsare as follows:

Start of current term Expiryof current term

EdWilliams 6 March 2018 5 March 2021
DavidKeens 1 May 2018 30 April 2021
JillEasterbrook 1 July 2015 30 June 2018'
Jeni Mundy 1March 2016 28 February 2019

1 The Board has approved therenewal of this term witheffectfram1July 2018 to expire on 30 June 2021,

Funding of equity awards

Share awards may be funded by a combination of newlyissued shares, treasury shares and shares purchased in the market. Where shares
arenewlyissued or from treasury, the Company complies with Investment Association dilution guidelines on theirissue. The current dilution
usage of all share plansis c.0.53% of sharesinissue.

Where shares are purchasedin the market, these will be held by a trust, in which case the voting rights relating to the shares are exercisable
by the Trusteesinaccordance with their fiduciary duties. At 31 March 2018 the Trust held 932,761 sharesinrespect of the Share Incentive Plan.

External directorships

Auto Trader recognises thatits Executive Directors may be invited ta become non-executive directors of other companies. Such
non-executive duties can broaden a Director's experience and knowledge which can benefit Auto Trader. The Company Chairman would
approve any such directorshipsin advance to ensure that there was no conflict of interest. Trever Matheris adirector en the board of
Burns Sheehan Limited, a recruitment business, for which he does not receive any remuneration. The Board approved the appointment
and confirmed that it was satisfied that there was no conflict of interest arising.

Membership of the Committee
Jili Easterbrookis the Committee Chairman, andits other members are David Keens and Jeni Mundy. Refer to page 66 to 67 for furtherdetails
of the membership of the Committee, the Terms of Reference, the meetings held and activities during the year.
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Directors' remuneration report continued

External advisors
During the year the Committee undertock a review of advisors and from October 2017 appointed Deloitte following a competitive tender process.

Deloitte are founding members of the Remuneration Consultants Code of Conductand adhere to this Codeinits dealings with the Committee.
The Committee is satisfied that the advice provided by Deloitte is objective andindependent. The Committee is comfortable that the Deloitte
gngagement partner and team that provide remuneration advice to the Committee do net have connections with the Company that may
impair theirindependence. The Committee reviewed the potential for conflicts of interastand judged that there ware appropriate safeguards
against such conflicts.

Feesare charged on a time and materials basis. During the year Deloitte was paid £62,450 for advice provided to the Committee.
Deloitte provided additional services to the Companyin relation tointernal auditand tax services.

Prior to thisdate, the Committee received advice from New Bridge Street ('NBS'), partof Aon plc. NBS are also a foundingmember of the
Remuneration Consulrants Code of Conduct and the Committee is satisfied that the advice recelved by NBSin relation to remuneration matters
during the year was objective and independent. NBS did not provide any other services to the Company during the year. Aon currently provides
actuarial, valuation and administration servicesinrelation to the defined benefit pension scheme of the Company. The fees payable to NBS for
providing advicein relation to executive remuneration over the financial yearunderreview were £12,429, charged on a time-spent basis.

Statement of shareholder voting
Shareholdervotingin retation to recent AGM resclutions is as follows:

Votes % of votescast Votes %ofvotescast
for for against against Abstentions
2015 AGM: Remuneration policy {binding) _ 797281130 58.20 14,637.737 1.80 7139,212
2017 AGM: Annual Report on Remuneration {advisory) 809,249426 9912 7198,204 0.88 51,313

Approval

This Directors’ remuneration report has been approved by the Board of Directors.

Signed on behalf of the Board of Directors.

JillEasterbrook
Chairman of the Remuneration Committee
7Jiune 2018
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Directors’ report

The Directars have pleasure in submitting their

Report and the audited financial statements of

Auto Trader Group plc (the ‘Company’) andits
subsidiaries {together the ‘Group’) for the financial

year to 31 March 2018.

Statutory information

Informaticnrequired to be partof the Directors' report can be found

elsewherein thisdocument, asindicated in the table below, andis
incorporatedinto this Report by reference:

Section of Annval Report Page reference

Employee
involverment

Strategic report; Corporate social
respansibility (page 44)

Employeeswith Strategic report; Corporate social

disabilities responsibility (page 45)
Finaneial Note 2to the consolidated
instruments financial statements

Future developments
of the business

Strategic report (pages 110 49)

Greenhouse gas
ermissions

Strategicreport; Corporate social
responsibility (page 47)

Nan-financial
reporting

Strategicreport: Corporate social
responsibility (page 39)

Information requiredbyLR9.8
Information required to be included in the Annual Financial Report by
LR %.8 can be foundin this documsnt asindicated in the table below:

Section of Annual Report Pagereference

Note 21to the consolidated
financial statements

Allotment of shares
during the year

Directors’ interests Remunerationreport (page 77)

Significant shareholders Directors’ report {page 82)

Going cencern Principal risks and uncertainties

{page 38)
Long-termincentive Directors’ remuneration report
schemes [pages 74to78)

Powers for the Company Directors' report {page 82)

to buy backitsshares

Significant contracts Directors' report {page 82)

Significantrelated Directors’ repoert{page 82)

partyagreemeants

Statement of corporate Corporate governance statement
gdovernance (pages 50to 80)

Management report

This Directors’ report, onpages81to 83, together with the Strategic
reporton pages 1to 49, form the Management Report for the
purposes of DTR4.1.5R.

Strategic report

The Strategic report, whichcan be found on pages1to 49, sets out the
Group’s strategy, objectives and business model; the development,
performance and position of the Group's business (including
financialand operating key performance indicators); adescription of
the principal risks and uncertaintigs: and the main trends and factors
likely to affect the future development, performance and position of
the Group’'s business.

UK Corporate Governance Code

The Company’'s statement on corporate governance can be foundin
the Corporate governance statement, the Report of the Nomination
Committee, the Report of the Audit Committee and the Directors’
remunerationreporton pagess4to 80, allof which form partof this
Directors' reportand are incorporated into it by reference.
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2018 Annval General Meeting

The Annual General Meerting (AGM Jwillbe held at10.00amon

20 September 2018 at the Company'sregistered office at 4th Floar,
1Tony Wilson Place, Manchaster, M1 4FN. The Notice of Meeting sets
outthe resolutions to be proposed and specifies the deadlines for
exercising voting rights and appointing a proxy or proxies to votein
relation toresolutions to be passed at the AGM. All proxy votes will
be counted and the numbers for, against or withheld inrelation to
each resclution will be announced at the AGM and published on the
Company's website.

Board of Directors

The following individuals were Directors of the Company for the
whole of the financial year ending 31 March 2018, and to the date
of approving thisreportunless otherwise stated:

-Ed williams

- Trevor Mather
- NathanCoeg

- DavidKeens

- Jill Easterbrook
- Jeni Mundy

Sean Glitheroresigned as a Director on 21 September 2017.
All Directors will stand for election orre-election at tha 2018
AGMinline with the recommendaticns of the Code.

Appointmentand replacement of Directors

At each AGM each Directorthenin office shall retire from office
with effect from the conclusion of the meeting. Whena Director
retires at an AGM in accordance with the Articles of Association
of the Company, the Company may, by ordinary resolutionatthe
meeting, fill the office being vacated by re-electing the retiring
Director. In the absence of such aresolution, the retiring Director
shallnevertheless be deemedto have beenre-elected, except
inthe casesidentified by the Articles.

Resvlts and dividends
The Group'sand Company's audited financial statements for the year
aresetoutonpages88tol30.

The Company declared aninterim dividend on 9 November 2017
of 1.9 pence per share which was paid on 26 January 2018,

The Directors recommend paymentof a final dividend of 4.0 pence
pershare (2017: 3.5 pence pershare) to be paid on 28 September 2018
to shareholders onthe register of members at 31 August 2018, subject
tcapprovalatthe 2018 AGM.

Amendment of the Articles

The Company's Articles of Association may only be amended

by aspecialresclution at a general meeting of shareholders.

No amendments are proposed to be made to the existing Articles
of Associationatthe forthcoming AGM.

Authority to aliot shares

Under the 2006 Act, the Directors may anly allot sharesif authorised
todosobyshareholdersinageneralmeeting. The authority
conferred onthe Directors at the 2017 AGM undersection 5510f the
2006 Act expires on the date of the forthcoming AGM, and ordinary
resolution 13 seeks anew authority to allow the Directors to allot
ordinary shares up to a maximum nominal amount of £6,320,335
(632,033,500 shares, representing approximately two thirds of

the Cempany's existing share capital at 7 June 2018}, of which
315,969,350 shares (representing approximately one third of the
Company'sissued ordinary share capitat) can only be allotted
pursuant to arightsissue. The Directors have no presentintention
of exercising this authority which will expire at the conclusion of
the AGM in 2019 or 19 December 2012 if earlier.
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Directors* report continued

Authority to purchase own shares

The Company’'s share buyback programme continued during the year.
By resolutions passed at the 2017 AGM the Company was authorised
to make market purchases of Up to 97,476,919 of its ordinary shares,
subject to minimum and maximum price restrictions. A total of
26,809,702 ordinary shares of £0.0teachwere purchasedin the year
to 31 March 2018, being 2.75% of the sharesinissue at the time the
authority was granted. The average price paid per share was 358.5p
with a total consideration paid {inclusive of all costs) of £96.7 million,
and all shares were purchased to be immediately cancelled. The
Directors will seek authority from shareholders at the forthceoming
AGM for the Company to purchase, in the market, up toa maximum
of 10% of its own ordinary shares {excluding shares held in treasury)
eithertobecancelled orretained as treasury shares.

Share capital and control

The Company'sissued share capital comprises ordinary shares
of £0.01eachwhicharelisted on the London Stock Exchange
(LSE: AUTO.L). ThelSINcf the sharesis GBOOBVYVFW23.

Theissued share capitalof the Company as at 3t March2018and

7 lune 2018 comprises 952,161,444 of £0.01 each. 4,194,989 shares were
heldintreasury at 31 March 2018, Furtherinformation regarding the
Company’sissued share capital and details of the movementsin
issued share capital during the year are provided innote 21to the
Group's financial statements. Alltheinformation detailed innote 21
forms part of this Directors’ reportandisincorporatedintoit
byreference.

Details of employee share schemes are provided innote 25 to the
Group financial statements.

Rights attaching to shares

Allshares have the samerights (including voting and dividend rights
andrights onareturn of capital)andrestrictionsas setoutinthe
Articles, described below. Exceptinretation to dividends which have
beendeclared and rights onaliquidation of the Company, the
shareholders have norights to share in the profits of the Company.
The Company's shares are not redeemable. However, following any
grantof authority from shareholders, the Company may purchase
oreontractto purchase any of the shares onoroff market, subject to
the Companies Act 2006 and the requirements of the Listing Rules.

No shareholder holds sharesin the Company which carry special
rights withregard to control of the Company. There are no shares
relating to an employee share scheme which have rights with regard
to control of the Company that are not exercisable directly and sclely
by the employees, other thanin the case of the Auto Trader Group
Share Incentive Plan, where shareinterests of a participantin such
scheme canbe exercised by the personal representatives ofa
deceased participantin accordance with the Scheme rules.

Voting rights

Eachordinary share entitles the holder tovote at general meetings
of the Company. Aresclution put to the vote of the meeting shall be
decided cnashow of handsunless a poilis demanded. Onashow

of hands, everymemberwhois presentin parson orby proxyata
pgeneral meeting of the Company shall have one vote. Onapoll, every
memberwhois presentin persen or by proxy shall have one vote for
everyshare of which they areaholder. The Articles provide adeadline
for submissiaon of proxy forms of notless than 48 hours before the
time appeinted for the holding of the meeting oradjourned meeting.
No member shall be entitled to vote at any general meeting eitherin
person or by proxy, inrespect of any share held by him, unless all
amounts presently payable by himinrespect of that share have been
paid. Save as noted, there are norestrictions on voting rights nor any
agreement that may resultin such restrictions.
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Restrictions on transfer of securities

The Articles donot contain any restrictions onthe transferof ordinary
sharesinthe Companyother thanthe usual restrictions applicable
where anyamountisunpaid cnashare. Certainrestrictions are alsc
imposed by lawsandregulations (suchasinsider tradingand
marketing requirements relating to close periods) and requirements
of the Company’s share dealing code whereby Directorsand certain
employees of the Company require approvaltodealinthe
Company'ssecurities.

Change of control

Saveinrespect of a provision of the Company’s share schemes which
may cause options and awards granted toemployeesunder such
schemes tovest ontakeover, there are no agreements betweenthe
Company andits Directors or employees providing for compensation
forloss of office or employment{whether throughresignation,
purported redundancy or otherwise) because of atakeoverbid.

Significant contracts

The only significant agreements to which the Companyis aparty
that take effect, alter or terminate upon a change of control of the
Company following a takeover bid, and the effect thereof, are the
Term Loan and Revolving Credit Facility agreements, which contain
customary prepayment, cancellation and default provisions
including, if required by alender, mandatory prepayment of
allutilisations provided by thatlenderuponthe sale of allor
substantially all of the business and assets of the Group ora
change of control.

Interests in voting rights

Attheyearend the Company had been notified, inaccordance
with Chapter 5 of the Financial Conduct Authority’s Disclosure
Guidance and Transparency Rules, of the following significant
interestsin theissuved ordinary share capital of the Company:

At31 March2018 At7 June 2018
Numberof Percentage Numberof Percentage
ordinary of voting ordinary of voting
shares/ rightsover shares/ rightsover
voting ordinary voting ordinary
rights shares of rights shares of
Shareholder notified £0.01each notified £0.01each
BlackRockinc. 100,307,795 10.55% 80,654,003 8.50%
Baillie Gifford & Co. n/a n/a 47482549 5.01%
Kayne Anderson 26,770,275 2.82% 42059618 518%
Rudnick Investment
ManagementLLC
ClinvestmentsiInc. 37805677 3.93% 27343814 2.88%

Transactions withrelated parties

Asdescribedin note 28, during the year, the Group transacted with
Burns Sheehan Limited, a third party which a Birecter holds a
shareholding. This company is deemed to be a related party. Costs
incurred were inrespectof recruitment consultancy services which
amounted to €35k {2017: £nil). There were nc amounts outstanding at
the yearend. Alt transactions were completed atanarm’s length basis.

Compensation paid te Directors and Key Management is as disclosed
innote 6 to the Group financizl statements.

Research and development

tnnovation, specificallyin software,is acritical element of

Auto Trader’s strategy and therefore of the future success of
the Group. Accerdingly, the majority of the Group’s research and
development expenditure is predeminantly related to thisarea.
Since 30 September 2013, the Group has changed its approach to
technology development such that the Group now developsits
coreinfrastructure throughsmall-scale, maintenance-like
incrementalimprovements, and as aresult the amount of capitalised
development costs has decreased as less expenditure meets
therequirements of IAS 38 Intangible assets.



Indemnities and insurance

The Company maintainsappropriateinsurance to cover Directors’
andofficers’ liability foritself andits subsidiaries and suchinsurance
wasin force forthe whole of the financial year ending 31 March 2018.
The Company atso indemnifies the Directors under a qualifying
indemnity for the purposes of section 236 of the Companies Act
2006:in the case of the Non-Executive Directorsin theirrespective
letters of appointment andinthe case of the Executive Directorsina
separate deed of indempity. Suchindemnities contain provisions that
are permitted by the Director Liability provisions of the Companies
Actand the Company's Articles.

Environmental

Information onthe Group's greenhouse gas emissionsis setoutin the
Corporate social responsibility section on page 47 and forms part of
this Report by reference.

Political donations
There were no political donations made during the year orthe
previous year.

Postbalance sheetevents

On6&June 2018the Group signed into a new Revolving Credit Facility
(the ‘New RCF')to replace the existing Senior Syndicated Term Loan
and revolving credit facility. The New RCF, which is unsecured, has
total commitments of £400m and atermination date of June 2023.

Externalbranches
The Group had noactiveregistered external branches during
thereporting period.

Financial instruments

Details of the financial risk management objectives and policies

of the Group, including hedging policies and exposure of the entity
to price risk, credit risk, liquidity risk and cash flow risk, are givenin
note 2 to the consolidated financial statements.

Disclosure of information to auditors
Each of the Directors has confirmed that:

- so faras the Directorisaware, there is no relevant audit information
of which the Company's auditers are unaware; and

- the Director has taken all the steps that he/she ought to have
taken as a Director to make him/herself aware of anyrelevant
auditinformation and to establish that the Company's auditor
isaware of thatinformation.

This confirmationis givenand should beinterpretedinaccordance
with the provisions of Section 418 of the Companies Act 20085.

Statement of Directors’ responsibilities in respect

ofthe AnnualReport and Financial Statements

The Directors are responsible for preparing the Annual Report and
the Group and parentcompany financial statements in accordance
with applicable law and regulations.

Company law requires the Directors to prepare Group and parent
Company financial statements for each financial year. Under that
law they are required to prepare the Group financial statementsin
accordance with International Financial Reporting Standards as
adopted by the European Union 'IFRSs as adopted by the EU'Yand
applicable law, and have elected to prepare the parentcompany
financial statementsin accordance with UK Accounting Standards,
including FRS 102 'The Financial Reporting Standard Applicablein
the UK and Republicof Ireland”.
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Under company law the Directors must not approve the finangcial
statements unless they are satisfied that they give atrue and fair view
of the state of affairs of the Group and parent company and of their
profitorloss forthat period. inpreparing each of the Group and
parentcompany financial statements, the Directors arerequired to:

- select suitable accounting policies and thenapply them consistently;

- make judgements and accounting estimates that arereasonabie,
relevant, reliable and prudent;

- farthe Group financial statements, state whether they have
been preparedinaccoerdance with IFRSs asadopted by the EU;

- forthe parent companyfinancial statements, state whether
applicabie UK Accounting Standards have been followed, subject
toanymaterial departures disclosed and explainedin the parent
Company financial statements;

- assess the Group and parentcompany'sability tc continue as a
goingconcern, disclosing, as applicable, mattersretated to going
concern; and

- use the going concern basis of accountingunless they eitherintend
toliguidate the Group or the parent company or to cease operations,
or have norealistic alternative buttodoso.

The Directors are responsible for keeping adequate accounting
records that are sufficient to show and explain the parent company’s
transactions and disclese with reasonable accuracy atany time the
financial position of the parent company and enable them to ensure
thatits financial statements comply with the Companies Act 2006.
They areresponsible for suchinternal control as they determineis
necessary toenable the preparation of financial statements thatare
free from material misstatement, whether due to fraud or error, and
have general responsibility for taking suchsteps as are reasonably
opentothemtosafeguard the assets of the Group and to prevent
anddetect fraud and otherirregularities.

Underapplicable law and regulations, the Directors are also
responsible for preparing a Strategic Report, Directors’ Report,
Directors’ Remuneration Repert and Corporate Governance
Statement that complies with that law and those regulations.

The Directorsare responsible for the maintenance and integrity of
the corporate and financialinformationincluded onthe Company's
website. Legislationin the UK governing the preparationand
dissemination of financial statements may differ from legislation
inotherjurisdictions.

Responsibility statement of the Directorsinrespect
of the annual financial report
We confirm, to the best of ourknowledge:

- the financial statements, prepared in accordance with the
applicable set of accounting standards, give a true and fair view
of the assets, liabilities, financial position and profit orlcss of the
Company and the undertakings includedin the censclidation
takenas awhole; and

- the Strategic reportincludes a fair review of the development
and performance of the business and the position of theissuerand
the undertakingsincluded inthe consclidationtaken as awhole,
together with adescription of the principalrisks and uncertainties
that they face.

we consider that the Annual Report and Accounts, taken as a whole,
is fair, balanced and understandable and provides the information
necessary forshareholdersto assessthe Group's positionand
performance, business model and strategy.

Approval of Annval Report
The Strategic reportand the Corporate governancereportwere
approved by the Board on 7 June 2018.

Approved by the Board and signed on it‘s,déhz:ll@

Claire Baty
Company Secretary
7 June 2018
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Independent auditors’ report to the members
of Auto Trader Group plc only

1. Ouropinionisunmodified

We have audited the financial statements of Auto Trader Group plc
forthe year ended 31 March 2018 which comprise the Group
Statement of Financial Positionand Parent Company Balance Sheet,
the Group Statement of Comprehensive Inceme, the Group
Statement of Cash Flows, the Group and Parent Company's
Statements of Changesin Equity, and related notes including the

Basis for opinion

we conducted ourauditinaccordance with International Standards
onAuditing (UK) (*iSAs (UK} and applicable law. Qur responsibilities
are described below. We believe that the audit evidence we have
obtainedis a sufficientand appropriate basis for our opinion. Our
audit opinionis consistent with our reportto the Audit Committee.

We were appointed as auditor by the shareholders on 22 September

accounting policiesinnote .

In our opinion:

- the financial statements give a true and fair view of the state of the
Group'sand of the Parent Company’s affairs as at 31 March 2018 and

of the Group’s profit forthe year then ended;

2016. The period of total uninterrupted engagementis for the two
financial years ended 31 March 2018. We have fulfilled our ethical
responsibilities under, and we remainindependent of the Groupin
accordance with, UK ethicalrequirementsincluding the FRC Ethical
standard as applied tolisted publicinterest entities. No non-audit
services prohibited by that standard were provided.

- the Group financial statements have been properly preparedin

accordance with International Financial Reporting Standards as

adopted by the European Union;

- the Parent Company financial statements have been properly
preparedinaccordance with UK Accounting Standards, including
FRS 102 The Financiat Reporting Standard applicable inthe UK and

Republic ofireiand; and

- the financial statements have been preparedinaccordance with
the requirements of the Companies Act 2006; and, asregards the
Group financial statements, Article 4 of the IAS Regulation.

Overview

Materiality:
Group financial £8.0m(2017: £8.0m)
statementsasawhole 3.8%(2017: 4.1%) of Group profithefore tax

Coverage 100% (2017:100%) of Group profit before tax

Risks of material misstatement vs 2017

Recurring risks Revenue recognition

Recoverability of Parent Company's
investmentin subsidiary

2. Keyaudit matters: our assessment of risks of material misstatement

Key audit matters are those matters that, in cur professionaljudgement, were of most significance in the audit of the financial statements and
include the most significant assessed risks of material misstatement {whether or notdue to fraud) identified by us,including those which had
the greatest effect on: the overall audit strategy; the allocation of resourcesin the audit; and direct/ing the efforts of the engagement team.
We summarise below the key audit matters (unchanged from 2017),in decreasing order of audit significance, in arriving at our audit opinion
above, together with our key audit procedures to address those mattersand, asrequired for publicinterestentities, curresults fromthose
procedures. These matters were addressed, and our results are based on procedures undertaken, in the context of, and solely for the purpose
of, our audit of the financial statements as a whale, and in forming our opinion thereon, and consequently are incidental to that opinion,and we
donot provide a separate opinionon these.

The risk

Ourresponse

Revenue recoghition

(£330.1million;

2017: £311.4 million)
Refertopage 62

{Audit Committee Report},
page 93 (accounting
policy) and page 102
(financial disclosures).

Dataprocessing

Revenue primarily consists

of fees foradvertising on

the Group's website and
web-related activities, along
with retailer website build and
hosting subscriptionfees,
maintenance centracts and
other subscription fees. Given

the variety of packagesavailable,

the ability of retailers to bespoke
the combination of products
theyreceive, and toamend this
throughtime, aswellas the large
volurmne of transactions, there
isarisk thatrevenue may be
misstated due to errors made
incapturingand processing

this large variety of data.

Our proceduresincluded:
- Data comparisons: Using computer assisted audit techniques to match sales
information from the billing system to the accounting records;

- Tests of details: Using computer assisted audit technigues to match entire
population of billings to cashreceived during the year and trade debtors outstanding
atthe yearend. Selecting asample of trade debtors and assessing theirrecoverability
withreference to postyear end cashreceipts;

- Expectation vs outcome: For customers with bespoke contracts, obtaining these
cantracts and forming an expectation of the revenue to be recognised inthe period,
cornparing this to the actual;

- Tests of details: Selecting asample of transactions recorded withinamanth befare
and after the period end and assessing whether revenue has beenrecognised inthe
carrect period with reference to supportinginvoices and cashreceipts;

- Tests of details: Assessing the appropriateness of accrued income at theyear end
with referance to postyear end billings and cashreceipts. Assessingthe
appropriateness of deferred income at the year end with reference to the prior year
and ourknowledge of the billing pattern of eachrevenue strearm;

- Tests of details: Performing areview of credit notesraised in the year and postyear
endtoassess the adequacy of the credit note provision and thatrevenueis not
overstated; and

- Analytic sampling: Obtaining alljournals postedtorevenue and, using computer
assisted audit technigues, analysing these toidentify those with unusual attributes or
those with corresponding postings to unexpected accounts. Agreeinganyjournals
identified back to relevant supporting documentation.

Our results:
- We found the amountofrevenuerecognised to be acceptable (2017: acceptable).
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Therisk Ourresponse
Recoverability of parent Lowrisk, highvalue: Cur procedures included:
company’'sinvestment  The carryingamount of the - Comparing valuations: comparing the carrying amount of the investment to the
insubsidiary parent company'sinvestment market capitalisation of the Group, as all of the Group's trading operations are
{£1,212 9 million; insubsidiary represents 73% contained within the subsidiary ang its subgroup.
2017: £1,210.5 millian) (2017: 74%} of the Company's
Refer to page 62 total assets. Its recoverability Ourresults:

taudit Committee Report), is notara high riskof;igm‘ficam
page 99 (accouming rr_llss_t_atemt_entor SUbJeCt to
policy) and page 128 mgmﬂc_amnudggment. However,
tfinancial disclosures). duetoits materiality inthe
context of the parentcompany
financial statements, thisis
consideredtobe the area that
had the greatesteffecton our
overall parent company audit.

- We found the parent compeny's assessment of the recoverability of the investment
insubsidiary to be acceptable (2017 result: acceptable).

3. Ourapplication of materiality and an overview of the scope of our audit

Materiality for the Group financial statements as a whole was set at £8.0m (2017: £8.0m), determined with reference to a benchmark
of Group profitbefore tax of £210.8m (2017: £193.4m), of whichitrepresents 3.8% (2017: 4.1%).

The materiality of the parent company financial statements as a whole was set at £5.0m (2017: £5.0m), determined with reference
toabenchmark of parent company net assets, of whichitrepresents 0.4% (2017: 0.4%).

We reported to the Audit Committee any corrected oruncorrected identified misstatements exceeding £0.4m (2017: £0.4m),
in addition to atheridentified misstatements thatwarranted reporting on qualitative grounds.

Of the Group's four (2017 four) reporting compenents, we subjected four {2017 four) to full scope audits for Group purposes, all of which
ware performed by the Group auditteam.

The components within the scope of our workaccounted for the percentagesillustrated below.

Auto Trader Greupple a5
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Independent auditors’ report to the members
of Auto Trader Group plc only continued

4. We have nothing to reporton going concern

We are required toreport toyouif:

- we have anything material to add or draw attention toinrelation to
the Directors’ statementin note1tothe financial statements on the
use of the going concern basis of accounting withnc material
uncertainties that may castsignificant doubt over the Group and
Company's use of that basis for a period of atleast 12 months from
the date of approval of the financial statements; ar

- if therelated statementunder the Listing Rules set outon page 50
is materiallyinconsistent with our audit knowledge.

we have nothing toreportinthese respects.

5. Wehave nothing to report on the other information
inthe Annual Report

The Directors are responsible for the otherinformation presentad
inthe Annual Report together with the financial statements.

Our opinion onthe financial statements does not cover the other
information and, accordingly, we do notexpress an avditapinion
or, except as explicitly stated below, any form of assurance
conclusion thereon.

Ourresponsibilityis to read the otherinformation and, indoing so,
consider whether, based on our financial statements audit work, the
information therein is materially misstated orinconsistent with the
financial statements or our auditknowledge. Based solely onthat
work we have notidentified material misstatermentsin the other
information.

Strategic Report and Directors’ Report
Based solely on ourwork onthe otherinformation:

-wehave notidentified material misstatementsinthe Strategic
Reportand the Directers’ Report;

- inouropinionthe information givenin thosereports forthe
financialyear is consistent with the financial statements; and

- inouropinionthose reports have been preparedin accordance
withthe Companies Act 2006.

Directors’ Remuneration Report

Incur opinion the part of the Directers’ Remuneration Report
to be audited has been properly prepared in accordance with
the Companies Act 2006.

Disclosures of principal risks and longer-termviability
Based on the knowledge we acquired during cur financial statements

audit, we have nothing material to add or draw attention toinrelation to:

- the Directars' confirmation within the Viability statement page 38
that they have carried out arobust assessment of the principalrisks
facing the Group, including those that would threatenits business
model, future performance, solvency and liquidity;

- the Principal Risks disclosures describing these risks and explaining
how they are being managed and mitigated; and

- the Directors’ explanationin the Viability statement of how
they have assessed the prospects of the Group, over what peried
they have done soand why they considered that period to be
appropriate, and theirstatement as to whether they have a
reasonable expectationthatthe Group will be able to continue
inoperaticnand meet its Habilities as they fall due aver the period
of theirassessment, including any related disclosures drawing
attention to any necessary qualifications orassumptions.

Underthe Listing Rules we arerequired to review the viability
statement. We have nothingtoreportinthisrespect.
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Corporate governance disclosures
We arerequired toreporttoyeuif:

- we haveidentified materialinconsistencies between the
knowledge we acquired during our financial statements audit and
the Directors' statement that they consider that the Annual Report
and Financial Statements taken asawhole s fair, balanced and
understandable and provides the information necessary for
shareholders to assess the Group's position and performance,
business medeland strategy; or

- the section of the Annual Reportdescribing the work of the Audit
Committee does not appropriately address matterscommunicated
by us to the Audit Committee.

Weare required toreporttoyouif the Corporate Governance
Statementdoes not properly disclose e departure fromthe

Il provisions of the UK Corporate Governance Code specified
by the Listing Rules for ourreview.

We have nothingtoreportin theserespects.

6. We have nothing to report on the other matters on
which we are required to report by exception

Underthe Companies Act 2006, we are required to reporttoyouif,
inouropinion:
- adeqguate accounting records have not beenkept by the parent

company, orreturns adequate for our audit have not beenreceived
frombranches notvisited by us; or

- the parent company financial statements and the part of the
Directors’ Remuneration Report to be audited are notin agreement
with the accounting records and returns; or

- certain disclosures of Directors' remuneration specified by law
arenot made; or

- we have notreceived all theinformation and explanations we
require for our audit.

We have nothing toreportin theserespects.
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7. Respective responsibilities

Directors’ responsibilities

Asexplained more fullyin their statement set cut on page 83,

the Directors are responsible for: the preparation of the financial
statementsincluding being satisfied that they give atrue and fair
view; suchinternal control as they determine is necessary to enable
the preparation of financial statements that are free from material
misstatement, whether due to fraud or error; assessing the Group
and parentcompany’s ability to continue as a going concern,
disclosing, as applicable, mattersrelated te going concern: and using
the going concern basis of accounting unless theyeitherintend to
liquidate the Group or the parent company Or to Cease operaticns,
or have no realistic alternative but to do so.

Auditor's responsibilities

Qur objectives are to obtain reasonable assurance about whether the
financial statements as awhole are free frommaterial misstatement,
whetherduetofraudorotherirregularities {see below), orerror,and to
issue ouropinionin anauditor's report. Reasonable assuranceisa high
levelof assurance, but does not guarantee thatan auditconductedin
accordance with I1SAs (UK) will always detectamaterial misstatement
when itexists. Misstatements can arise from fraud, otherirregularities
or errorand are considered materialif, individually or in aggregate,
theycould reasonably be expected toinfluence the economic
decisions of users taken onthe basis of the financial statements.

A fuller description of our responsibilitiesis provided onthe FRC's
website at fre.org.vk /auditorsresponsibilities

Irregularities - ability to detect

Weidentified areas of laws and regulations that could reasonably

be expected to have a material effect on the financial statements
from our sector experience and through discussion with the Directors
(asrequired by auditing standards).

We had regard telaws and regulations in areas that directly affect the
financial statementsincluding financial reporting{including related
company legislation)and taxationlegislation. We considered the
extentof compliance with those laws and regulaticns as part of our
procedures ontherelated financial statementitems.

We communicatedidentified laws and regulations throughout our
team and remainad alert to any indications of nen-compliance
throughout the audit.

Aswith any audit, there remained a higherrisk of non-detection of
non-compliance with relevant laws and regulations (irregularities),
as these mayinvolve collusion, forgery, intentional omissions,
misrepresentations, orthe override of internalcontrols.

8. The purpose of our audit work and to whom we owe
our responsibilities

This reportis made solely to the Company's members, asabody,
inaccordance with Chapter 3 of Part 16 of the Companies Act 2006.
Our audit work has been undertaken so that we might state to the
Company's members those matters we are required to state to them
inanauditor'sreport and forno other purpose. To the fullest extent
permitted by law, we do not accept or assume responsibility to
anyone other than the Company and the Company’s members,

as a body, for our audit work, for this report, or for the opinions we
have formed. 4

//( 'C b /Vﬂ-—ﬁ-w;-

Mick Davies (Senior Statutory Auditor)

forand on behalf of KPMG LLP, Statutory Auditor
Chartered Accountants

1St Peter's Square

Manchester

M2 3AE

7 June 2018
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Consolidated income statement

Forthe year ended 31 March 2018

2018 2017
Note £Em £m
Revenue 3 3304 3.4
Administrative expenses {109.5) {108.3)
Operating profit 4 220.6 2031
Finance costs 7 {9.8) {9.7)
Profitbefore taxation 210.8 193.4
Taxaticn 8 {39.5) (38.7)
Profit for the year attributable to equity holders of the parent 171.3 154.7
Basic earhings pershare 7
From profit for the year {[pence pershare) 17.76 15.64
Diluted eamings pershare g
From profitfor the year {pence pershare) 17.70 15.60

Asoutlined in the basis of preparaticn on page 93, the current periodis for the 365 days ended 31 March 2018 and the comparative period
isforthe 369 days ended 31 March 2017.

8B Auto Trader Group plc
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Consolidated statement of comprehensive income

Forthe yearended 31 March 2018

2018 007

£m Em

profit forthe year 7.3 1547
ftems that may be subsequently reclassified to profit orloss

Currency translation differences 0.2 0.5

Other comprehensive income for the year, net of tax 0.2 0.5

Total comprehensive income for the year attributable to equity holders of the parent 171.5 155.2

Currency translation differences arise on the consolidation of the Group’s subsidiaries that have a functional currency other than sterling.

Asoutlinedinthe basisof preparation on page 93, the current periodis for the 365 days ended 31 March 2018 and the comparative period
is forthe 369 days ended 31 March 2017.
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Consolidated balance sheet

At 31 March 2018

2018 2017
Note Em £m
Assets
Non-current assets
Intangible assets 10 329.8 3204
Property, plantand equipment 1 6.0 6.7
Deferred taxation assets 19 51 4.7
340.9 331.8
Current assets
Trade and otherreceivables 14 55.5 50.7
Cashandcash equivalents 15 4.3 8.0
59.8 58.7
Total assets 400.7 390.5
Equity and liabilities
Equity attributable to equity holders of the parent
Share capital 21 9.5 2.8
Retained earnings 1,041.7 1.015.9
Capitalrecrganisationreserve {1,060.8) (1,060.8)
Own shares held 22 {16.9) (16.9)
Capitalredemptionreserve 0.5 0.2
Otherreserves 30.6 304
Total equity 4.6 (21.4)
Liabilities
Non-current labilities
Borrowings 17 340.8 357.8
Deferred taxation ligbilities 19 0.7 0.2
Retirermnent benefit obligations 20 — -
Pravisions for otherliabilities and charges 18 11 1
342.6 359.1
Currentliabilities
Trade and other payables 16 33.3 33.3
Currentincome taxliabilities 19.9 19.2
Provisions for other liabilities and charges 18 0.3 0.3
53.5 52.8
Total liabilities 396.1 A9
400.7 390.5

Total equity and liabilities

Thefinancials

NathanCee
Chief Financial Officer and Chief Operating Officer
7 lung 2018

Auto Trader Group ple Registered number 09439967
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Consolidated statement of changes in equity

Forthe yearended 31 March 2018

Capital Capital
Share Retained Ownshares reorganisation redemption Other Total
capital earnings held reserve reserve reserves equity
Note Em £m £m £m Em £m Em
Balance at March 2016 10.0 970.9 (1.5) {1,060.8) lad 299 {51.5)
Profit forthe year - 154.7 - - - - 154.7
Other comprehensive income:
Currency transtation differences - - - - - 0.5 0.5
Total comprehensive income, net of tax » - 154.7 - - - 0.5 155.2
Transactions with owners
IFRS 2 - share-based payments 25 - 4.0 - - - - 4.0
Deferredtax onshare-based payments 19 - 0. - - - - Ql
Repurchase of own shares for treasury 22 - - (15.5} - - - (15.5)
Cancellation of shares 21 (0.2) (871) - - 0.2 - {87))
Dividends paid 23 - {26.6) - - - - (26.6)
Transfer of shares from ESOT 22 - (0.4) Gl - - - -
Total transactions with owners,
recognised directlyin equity (0.2 10%.7) {15.4) - 0.2 - (1251)
Balance at March 2017 9.8 1,015.9 (16.9) (1,060.8) 0.2 30.4 (21.4)
Profit for the year - 1713 - - - - 171.3
Other comprehensive income:
Currency translation differences - - - - - 0.2 0.2
Tetal comprehensive income, net of tax - 171.3 - - - 0.2 171.5
Transactions with owners
IFRS 2 - share-based payments 25 - 3.3 - - - - 3.3
Deferred taxon share-based payments 9 - Q.1 - - - - 0N
Cancellation of shares 21 {0.3) (56.7) - - 03 - (96.7)
Dividends paid 23 - (52.2) - - - - (52.2)
Total transactions with owners,
recognised directlyin equity {0.3) (145.5) - - 0.3 - {145.5)
Balance at March 2018 9.5 1,041.7 (16.9) (1,060.8) 0.5 30.6 4.6
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Consolidated statement of cash flows

For the year ended 31 March 2018

2018 2017
Note £m £m

Gash flows from aperating activities
Cash generated from operations 24 2261 212.9
Tax paid (39.4) (34.8)
Net cash generated from operating activities 186.7 1781

Cashflows frominvesting activities
Purchases of intangible assets - financial systems {0.3) [0.7)
Purchases of intangible assets - other {0.3) {0.5)
Purchases of property, plantand equipment {2.3) [2.5)
Met cash outflowonacquisition of subsidiary 26 1.9 -
Net cash used ininvesting activities {14.8) (3.7}

Cash flows from financing activities
Dividends paid to Company’s sharehalders 23 (52.2) (26.6)
Repayment of Syndicated Term Loan 17 {20.0) (40.0)
Paymentofinterest onborrowings {6.7) (7.6)
Purchase of ownshares for cancellation (96.2) (86.7)
Purchase of own shares for treasury - (15.4)
Payment of fees onrepurchase of own shares (0.5) (0.5)
Net cash used in financing activities (175.6) (176.8)
Net decrease in cash and cash equivalents (3.7) (2.4)
Cash and cash equivalents at beginning of year ) 8.0 104
Cash and cash equivalents at end of year 15 4.3 8.0

Asoutlinedinthe basis of preparation on page 93, the current period is for the 365 days ended 31 March 2018 and the comparative period
is forthe 369 days ended 31 March 2017.
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Notes to the consolidated financial statements

Generalinformation

Auto Trader Group pleis a public limited company whichis listed on the London Stock Exchange and is domiciled and incorporated
inthe United Kingdomunder the Companies Act 2006. The address of the registered officeis given on the inside back cover.

1. Accounting policies

Basis of preparation

The principal accounting pelicies applied in the preparation of the consoligated financial statements are set out below. These policies have
been consistently applied to all the periods presented, untess otherwise stated. The financialinformation presented is at and forthe year
(365 days)ended 31 March 2018 and for the 369-day period ended 31 March 2017, Due to the publishing heritage of the business, results have
historically beenreported on a 52-week basis, with the accounting period ending on the closest Sunday to 31 March. During the year ended
31March 2017, the Board made the decision to change the period end date to be 31 March every year, to bettaralign with our customers’ needs
and to the products and services we offer. Asa consequence of this change, the 2017 financial year was four days longer than the current year.

The consolidated financial statements have been prepared in accardance with International Financial Reporting Standards {'IFRS") asadopted
by the European Union ('EU’), IFRS Interpretation Committee {'IFRS IC’}, certaininterpretations as adopted by the EU, and the Companijes Act
2006 applicable tocompaniesreportingunder IFRS. The consclidated financial statements have been prepared on the going soncern basis
and underthe historical caost convention, as modified by the revaluation of certain financial assets and financigl liabilities (including derivative
instruments) at fair value through profit orloss.

Going concern

The Directors, after making enquiries and an the basis of current financial projections and facilities available, believe that the Group has
adequate financial resources to continue in operation fora period not less than12 months from the date of thisreport. For thisreason,
they continue to adopt the going concernbasisinpreparing the financial statements.

Accounting estimates and judgements

The preparation of financial statementsin conformity with IFRS requires the use of certain accounting estimates and assumptions. Italso
requires management 1o exercise its judgementinthe process of applying the Group’s accounting policies. Estimates andjudgements are
continually evaluated and are based on historical experience and other factors, including expectations of future events that are believed
to be reasonable under the circumstances.

There are no accounting estimates orjudgements which are ¢ritical to the reporting of results of operations and financial position.

The accounting estimates believed torequire the most difficult, subjective or complex judgements are as follows:
- carrying values of goodwitl; and
- share-based payments.

The Group tests annually whether goodwill has suffered any impairmentin accordance with the accounting policy stated. The recoverable
amounts of cash-generating units have been determined based onvalue-in-use calculations, which require the use of estimates; see note 10

Share-based paymentarrangementsinwhich the Group receives goods or services as consideration forits ownequity instruments are
accounted for as equity-settled share-based payment transactions. The fair value of services received in return for share optionsis
calculated with reference to the fair value of the award on the date of grant. 8lack-Scholes and Monte Carlo models have beenused where
appropriate to calculate the fairvalue and the Directors have therefore made estimates with regard to the inputs to that modeland the period
overwhich the share award is expected to vest {note 25).
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Notes to the consolidated financial statements
continued

1. Accounting policies continued

New accounting standards and IFRS IC interpretations
The Group has adopted the following new and amended IFRSs in the consolidated financial statements with no significantimpact
onits consolidated results or financial position:

- Amendments tc lAS12 Income Taxes’
- Amendments to IAS 7 ‘Statement of Cash Flows’

The following standards and interpretations wereissued by the IASB but have notbeen adopted, either because they were notendorsed
by the EU as at 31 March 2018 or they are not yet mandatory:

-iFRS ¢ ‘Financial Instruments’ and IFRS 15 ‘Revenue from Contracts with Customers’

The Groupis required to adoptIFRS 9 and IFRS 15 from 1 April 2018. The Group has assessed the estimated impact that theinitial application
of IFRS 9 and IFRS 15 will have onits consolidated financial statements and does not expect this to be material.

- IFR§16 'Leases’

IFRS16 replaces|AS 17 ‘Leasas’ andis effective forannual periods beginning onor after1January 2019. Early adoption is permitted for entities
thatapply IFRS 15 at or before the date of initial application of IFRS 16. The Group intends to early adopt IFRS 16 when IFRS 15 becomes
mandatory, being 1 April 2018, using the fully retrospective approach.

The Group's lease commitments will be brought onto the consolidated statement of financial position, as a liability with acorresponding
asset, bothof which are immaterialin relation to the net assets of the Group.

Total costs incurred remain unchanged over the life of the lease but the timing of when those costs are recognised within the consolidated
income statement will be impacted. Based on analysis of lease commitments held by the Group at 3! March 2018, and using estimated discount
rates, the netimpact on profitis expected to beimmaterial to the Group. This does notimpact the Group's cash flows.

- AmendmenttoIFRS 2 - Classification and Measurement of Share-Based Payments Transactions (notyet EU endorsed). Thisstandardisnot
anticipated to have a significantimpact on the financial statements.

- Annualimprovements to IFRSs 2014-2016 (not yet EU endorsed).
- IFRIC Interpretation 22 Foreign Currency Transactions and Advance Consideration{notyet EU endorsed).
- IFRIC 23 Uncertainty over income Tax Treatments (notyet EU endorsed).

Basis of consolidation
The Group’s consclidated financial statements consolidate the financial statements of Auto Trader Group ple and all of its subsidiary
undertakings.

Subsidiaries are all entities {including structured entities) over which the Group has control. The Group controls an entity when the Groupis
exposed to, or hasrights to, variable returns fromits involvement with the entity and has the ability to af fect those returns through its power
over the entity, Subsidiaries are fully consolidated from the date on which controlis transferred to the Group. They are de-consolidated from
the date that control ceases.

The purchase method of accounting is used to account for the acquisition of subsidiaries by the Group. The cost of anacquisitionis
measured as the fair value of the assets given, equity instrumentsissued and liabilities incurred or assumed at the date of exchange.
Costsdirectly attributable to the acquisition are expensed. Identifiable assets acquired andliabilities and contingent liabilities assumed in
abusiness combination are measuredinitially at their fair values at the acquisition date, irrespective of the extent of any non-controlling
interest. The excess of the consideration transferred, the amount of any non-controllinginterestin the acquiree and the acquisition-date fair
value of any previous equityinterestin the acquiree over the fairvalue of theidentifiable net assets acquiredisrecorded as goodwill. If the
total of consideration transferred, non-controlling interest recognised and previously heldinterest measuredisless than the fair value of the
netassets of the subsidiary acquired in the case of a bargain purchase, the differenceisrecognised directlyintheincome statement.

Intercompany transactions and balances between Group companies are eliminated on consclidation.

Associates are all entities over which the Group has significant influence but not control, generally accompanying a shareholding of between
20%and 50% of the voting rights. Where significantinfluence is not demenstrated but the shareholding is between 20% and 50% the Group would
accountforitsinterest asaninvestment. Allinvestments are initially recognised at cost and the carrying value is reviewed for impairment.
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Segment reporting

Operatingsegments are reported ina manner consistent with the internalreporting provided to the chief operating decision-maker.
The chief operating decision-maker, who is responsible for allocating resources and assessing performance of the ocperating segments,
hasbeenidentified as the Operational Leadership Team that makes strategic decisions (note 3).

Revenue recognition
Revenue comprises the fair value of the consideration received orrecelvable for the sale of goodsand servicesinthe ordinary course
of the Group's activities. Revenueisstated net of discounts, rebates, refunds and value-added tax.

The Group recagnises revenue when the amount of revenue can be reliably measured, itis probable that future economic benefits will flow
tothe entity and when specific criteria have been met for each of the Group's activitiesas described below.

Revenueisrecognisedas follows:

- Trade revenye: fees from retailer and home trader customers for advertising on the Group's websites and web-related activities are
recognised onastraight-line basis as the service is provided. Retailer website build and hesting subscription fees, maintenance contracts
and other subscription fees are recagnised on a straight-line basis over the period to which theyrelate. Fees from logistic firms and retailers
for facilitating the move of vehicles on the Group's Motor Trade Delivery platform are recognised at the point the vehicle has been delivered.

- Consumer serviges revenue: fees from private sellers for advertising on the Group’s websites are recognised on astraight-line basis as
the service is provided. Revenues from third-party partners whe provide services to consumers relating to their motoring needs, such as
insurance and loanfinance, arerecognised agthe serviceis provided to the third-party partner.

- Manufacturer & Agency revenue: revenue from manufacturers and their advertising agencies for placing display advertising on the Group's
websitesis recognised ona straight-line basis as the serviceis provided.

Dividend distribution

Dividend distribution to the Company’s shareholdersis recognised as a lisbilityin the Group’s financial statementsin the periodin which
the dividend is approved by the Company’s shargholdersin the case of final dividends, or the date at whichthey are paid inthe case of
interim dividends.

Employee benefits
The Group operates several pension schemes and all except one are defined contribution schemes. Within the UK all pension schemes
setup prior ta 2001 have been closed to new membears and only one defined contribution scheme is now open to new employees.

a) Defined contribution scheme
The assets of the defined contribution scheme are held separately from thase of the Groupinindependently administered funds.
The costsinrespect of thisscheme are charged to the income statementasincurred.

b) Defined benefit scheme

The Group aperates one defined bensfit pension scheme thatis clesed tonew members. The asset or liability recognised In the balance sheet
inrespect of the defined benefit scheme is the present value of the defined benefit obligation at the balance sheet date less the fair value of
the scheme’s assets. The defined benefit obligationis calculated annuaily by independent actuaries using the projected unit credit method
The present value of the defined benefit obligationis determined by discounting the estimated future cash cutfliows usinginterest rates

of high-quality corporate bonds that are denominated in the currency in which the benefits will be paid, and that have terms ta maturity
approximating those of the related pensionliability. Remeasurement gains and losses arising from experience adjustments and changes
inactuarial assumptions are charged or credited to equityin ‘other comprehensive income’ in the periodin which they arise. Any scheme
surplus (to the extent it can berecovered) or deficitisrecognised in full on the balance sheet.

c) Share-based payments

Equity-settied awards are valued at grant date, and the difference between the grant date fair value and the consideration paid by the
employeeischarged as anexpensein the income statement spread over the vesting period. Fair value of the awards are measured using
Black-Scholes and Monte Carlo pricing models. The credit side of the entryis recordedinequity. Cash-settled awards are revalued at each
reporting date with the fair value of the award charged to the profit and loss account over the vesting period and the credit side of the entry
recognised as aliability.

Exceptionalitems

Significant nan-recurringitems of income and expense are disclosed as ‘exceptional items’. Examples of items that may give rise to disclosure
asexceptionsl items include costs of major restructuring and reorganisation of the business, corporate refinancing and restructuring costs,
gains onthe early extinguishment of borrowings orimpairments of intangible assets, property, plantand equipment, as well as the reversal of
such writedowns or impairments, material disposals of property, plantand equipment and titigation settlements. A full analysis of exceptional
itemsis providedin note 4.

Foreigncurrency translation

a) Functional and presentation currency

Itemsincluded inthe financial statements of each of the Group's entities are measured using the currency of the primary econamicenvircnment
inwhich the entity operates. The consolidated financial statements are presentedin sterling (£), whichis the Group’s presentation currency,
androunded to the nearest hundred rthousand (£0.1m) except when otherwise indicated.
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1. Accounting policies continued

b) Transactions and balances

Foreign currency transactions are translatedinto the functional currency using the exchange rates prevailing at the dates of the transactions.
Foreign exchange gains and losses resulting from the settlement of such transactions and from the translation at the period end exchangerates
of monetary assets and liabilities denominatedin foreign currencies are recognisedin the income statement within administrative expenses.

¢) Group companies

The resuits and financial position of all Group entities (none of which has the currency of a hyper-inflationary economy) that have a functicnal
currency other than sterling are translated into sterting as follows:

- assetsand liabilities foreach balance sheet presented are translated at the closing rate at the date of that balance sheet; and

~income and expenses foreachincome statement are translated at average exchange rates.

Onthe disposal of a foreign operation, the cumulative exchange dif ferences that wererecerdedinequity arerecognisedin theincome
statementas part of the gain or loss on sale. Goodwill and fairvalue adjustments arising on the acquisition of aforeign entity are treated
as assers andliabilities of the foreign entity and translated atthe closing rate.

Intangible assets
a) Goodwill
Goodwill represents the excess cost of an acquisition over the fair value of the Group's share of the netidentifiable assets of the acquired

subsidiary at the date of acquisition.

Goodwillis tested annually forimpairment and is carried at costless accumulated impairment losses. Impairment losses are charged to
theincome statement and are notreversed. The gain or (oss on the disposal of an entity includes the carrying amount of goodwill relating
to the entity sold.

Goodwillis allocated to cash-generating units for the purpose of impairment testing. The allocation is made to those cash-generating units
thatare expacted to benefit from the business combination in which the goodwill arose.

b) Trademarks, trade names, technology, nen-compete agreements and customer relationships

Separately acguired trademarks, trade names, technology and customer relationships are recegnised at historical cost. Theyhave afinite
usefullife and are carried at costless accumulated amortisation. Amortisationis calculated using the straight-line method to allocate the cost
over their estimated usefuilives of between one and 15 years. Trademarks, trade names, technology, non-compete agreements and customer
relationships acquired in a business combination are recognised at fair value at the acquisition date and subsequently amortised.

c) Software
Acquired compurer softwareis capitalised at cost, includingany costs to bringitinto use, and is carried at cost less accumulated amortisation.
Amortisation is calculated using the straight-line method to allocate the cost over the estimated useful life of three to five years.

d) Software and website development costs and financial systems
Developmentcoststhat are directly attributable to the design and testing of identifiable and unique software products, websites and systems
controlled by the Group are recognised asintangible assets when the following criteriaare met:

- itistechnically feasible tocomplete the software product or website so that it will be available foruse;

- management intends to complete the software product orwebsite and use or sellit;

- thereisanability touse orsellthe software product or website;

- itcan be demenstrated how the software product or website will generate probable future economic benefits;

- adequate technical, financial and other resources to complete the development and to use or sell the software product or website
are available; and

- the expenditure attributable to the software product or website duringits development can be reliably measured.
Directly attributable costs that are capitalised as part of the software product, website or system include employee and contractor costs.

Otherdevelopment expenditures that do not meet these criteria, as well as ongoing maintenance and costs associated with routine upgrades
and enhancements, are recognised as an expense as incurred.

Development costs for software, websites and systems are carried at cost less accumulated amortisation and are amortised over their useful
lives tnot exceeding five years) at the pointin which they comeintouse.
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Property, plant and equipment
All property, plantand equipment is stated at historical cost less accumulated depreciation and impairment losses. Histerical cost comprises
the purchase price of the asset and expenditure directly attributable to the acquisition of the item.

Freehold landis notdepreciated. Depreciation on other assetsis calculated using the straight-line method to allocate theircost less their
estimated residual values over the estimated useful lives as follows:

Land, buildings and leasehold improvements:

- Frechola buildings 50vyears

- Leasehold land and buildings life of lease
- Leasehold improvements life of lease
- Plant and equipment 3-10years

The assets’ residual values andusefullives are reviewed, and adjustedif appropriate, at each balance sheet date. The carrying value of assets
is reviewed forimpairmentif events or changes in circumstances suggest that the carrying value may not be recoverable. Assets willbe
written down to theirrecoverable amountif lower than the carrying value, and any impairmentis charged to the income statement.

Gainsand losses ondisposals are determined by comparing the proceeds with the carrying amount and are recognised in the income
statementwithinadministrative expenses.

Impairment of non-financial assets

Assetsthat have anindefinite usefullife for example goodwill, are not subjectto amortisationand are tested annually forimpairment. Assets
thatare subjecttoamortisationand depreciation are reviewed forimpairment whenever events or changes in circumstancesindicate that
the carrying amount may not be recoverable. Animpairment lossis recognised for the amount by which the asset’s carrying amount exceeds
its recoverable amount. Therecoverable amountis the higher of anasset's fair value less costs to selland value in use. For the purposes of
assessingimpairment, assetsare grouped at the lowest levels for which there are separately identifiable cash flows (cash-generating units).
Non-financial assets otherthan goadwill that have suffered animpairment are reviewed for possible reversal of the impairment at each
reporting date.

Inassessing value inuse, the estimated future cash flows are discounted to their present value using a pre-tax discount rate that reflects
currentmarket assessmants of the time vatue of money and therisks specific to the asset. For an asset that does not generate targely
independentcash flows, the recoverable amountis determined for the cash-generating unit to which the assetbelongs.

Impairmentiossesrecognisedinrespect of cash-generating units are allocated first to reduce the carrying amount of any gocdwill allocated
to the cash-generating unit (or group of units) and then toreduce the carrying amount of otherassetsin the unit (or group of unitsjona
pro-rata basis.

Financial assets

The Group classifiesits financial assetsin the categaries of loans and receivables and at fairvalue through profit or loss. The classification
dependsonthe purpose for which the financial assets were acquired. Management determines the classification of its financial assets at
initialrecognition.

Loans and receivables are non-derivative financial sssets with fixed or determinable payments that are not quotedin an active market. They
areincludedin current assets, except for maturities greater than12 months after the balance sheet date which are classified asnen-current

assets. The Group's loans and receivables comprise trade and other receivables and cash and cash equivalentsin the balance sheet. Loans

andreceivables areinitially recognised at Fair value and subsequently carrfed atamortised cost using the effective interestmethod.

Financial assets measured at fair value are those held for trading or designated at fair value through profit or loss. Derivatives are categorised
asheldfortrading unless they are designated as hedges. Assets in this category are classified as current assets. Financial assets carried at fair
value thraugh the profit orloss accountareinitially recognised at fair value, and transaction costs are expensadintheincome statement. They
are subsequentlyre-measured to fair value and gains orlosses arising from changesin the fairvalue are recognised inthe income statementin
the periodinwhich theyarise.

Financialassetsandliabilities are offsetand the netamount reportedin the balance sheet when there is alegally enforceableright to offset
the recognised amounts and thereis anintention to settle on a net basis, or realise the asset and settle the liability simultaneously.

The Group assesses at the end of each reporting period whether thereis objective evidence that a financial asset or group of financial assets
isimpaired. Afinancial assetisimpaired onlyif therg is objective evidence of impairment as aresutt of one or more events thatoccurred after
theinitial recognition of theasset and that this event has animpact on the estimated future cash flows of the financialasset thatcanbe
reliably estimated. The amount of the loss is measured as the difference between the asset’s carryingameunt and the present value of
estimated future cash flows discounted at the financial asset's original effectiveinterest rate. The carrying amount of the assetisreduced
andthe amount of thelossisrecognisedin theincome statement.

If inasubsequent period, the amount ef the impairment loss decreased and the decrease can be related objectively toan event occurring
after the impairment wasrecognised, the reversal of the previously recognised impairment lossis credited to theincome statement.
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1. Accounting policies continued

Derivative financial instruments and hedging
The Group does notcurrently use derivative financialinstruments for hedging or for speculative purposes.

Trade receivables

Tradereceivables are recognised initially at fair value and subsequently measured at amortised cost using the effective interest method,
less provision for impairment. A provisicn forimpairment of trade receivables is established when there is objective evidence that the Group
willnotbe able to collectallamounts due according to the original terms of the receivables.

Cash and cash equivalents
Cash and cash equivalentsinclude cashinhand, short-term deposits held on call with banks and bank overdrafts. Bank overdrafts are shown
within borrowings in ‘current liabilities’ on the balance sheet.

Trade payables
Trade and other payablesare recognised initially at fair value and subsequently measured at amortised costusing the effective interestmethod.

Borrowings

Borrowings are recognisedinitially at fair value, net of transaction costsincurred, and are subsequently carried atamortised cost, with any
difference betweenthe proceeds net of transaction costs) and the redemptionvalue being recognised intheincome statementover the
period of the borrowings using the effectiveinterest method.

Finance and issue costs associated with the borrowings are charged tothe income staternentusing the effectiveinterest rate method from
the date ofissue over the estimated life of the borrowings to which the costs relate.

Borrowings are derecognised when the abligation undar the liabilityis discharged, cancelled or expired. Where an existing financial liability is
replaced by another from the same lender on substantially different terms, or the terms of an existing liability are substantially modified, such
anexchange or modificationis treated as g de-recognition of the ariginal liahility and the recognition of a new liability, such that the difference
inrespective carrying amounts together with any costs or feesincurred arerecognisedintheincome statement.

The buyback of bank borrowings represents the discharge of the obligation to repay the debt. The difference between the carrying amount of
the financial liability extinguished and the consideration paidis recognised as an exceptional gainin the income statement, asitis a significant
non-recurringitem.

Borrowingsare classified as currentliabilities unless the Group has anunconditionat right te defer settlement of the liability for at least
12months after the balance sheet date.

Provisions

Aprovisionisrecognised when a present legal or constructive obligation exists at the balance sheet date as aresult of a past event,itis
probable that an outflow of rescurces will be required to settle the obligation and areliable estimate of that obligation can be made. Where
there are anumber of similar obligations, the likelihood that an outflow wilt be requiredin settlementis determined by considering the ¢lass
of obligations as awhole. If the effectis material, provisions are determined by discounting the expected future cash flows ata pre-taxrate
thatreflects currentmarketsssessments of the time value of maney and, where appropriate, the risks specific to the obligation.

Contingent liabilities are notrecognised but are disclosed unless an outflow of resources is remote. Contingent assets are notrecognised
but are disclosed where aninflow of economic banefitsis probable.

Leases

Leasesinwhich asignificant portion of therisks and rewards of ownership are retained by the lessorare classified as operating leases.
Payments made under operating leases (net of any incentives received from the lessor) are charged to the income statement on a straight-line
basis overthe pericd of the lease.
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Taxation

The taxexpense for the period comprises currentand deferred taxation. Taxis recognised in theincome statement, except to the extent
thatit relates toitemsrecognisedin ‘other comprehensive income’ or directlyin equity. In this case the taxis also recognisedin ‘other
comprehensive income’ or directly in equity, respectively. Management periodically evaluates positions takenin taxreturns with respect to
sitvationsinwhich applicable tax regulaticnis subject to interpretation. It establishes provisions where appropriate on the basis of amounts
expected to be paid to the tax authorities.

Current taxationis provided at amounts expected to be paid (or recovered) calculated using the rates of tax and laws that have been enacted
orsubstantively enacted atthe balance sheetdateinthe countries where the Group operatesand generates taxable income.

Deferred taxationis providedin full, using the liability method, on temporary differences arising between the tax base of assets and liabilities
andtheir carrying amountsin the consolidated financial statements.

Deferred taxationis determined using taxrates and laws that have been enacted or substantively enacted by the balance sheetdate and are
expected to apply when the related deferred tax assetis realised or the deferred tax liability is settled.

Deferred taxation assets are recognised only to the extent thatitis probable that future taxable profit will be available against which the
temporary differences can be utilised.

Deferred taxation is provided on temporary differences arising oninvestmentsin subsidiaries exceptwhere the timing of the reversal of the
temporary differenceis controlled by the Group and itis probable that the temporary difference will not reversein the foreseeable future.

Deferred taxation assets and liabilities are of fsetwhen there is a legally enforceable right to of fset current tax assets against current tax
liahilities and when the deferred taxation assets and liabilities relate to taxes levied by the same taxation authority on either the taxable entity
ordifferent taxable entities where thereis anintention to settle the balance onanet basis.

Share capital
Ordinary shares are classified as equity. Incremental costs directly attributable to the issue of new shares are showninequity asadeduction
from the proceeds.

Where the Group purchasesits own equity share capital, the consideration paidis deducted from equityattributable to the Group's
shareholders. Where such shares are subsequently cancelled, the nominal value of the sharesrepurchased isdeducted from share capital
andtransferredtoacapital redemptionreserve.

Whare the Group purchasesits own equity share capital to hold in Treasury, the consideration paid forthe sharesis shown asown shares
held within equity.

Shares held by the Employee Share Option Trust

The Employee Share Option Trust {'ESOT’) provides for the issue of shares to Group employees principally under share optionschemes.
The Group has control of the ESCT and therefore consolidates the ESCTinthe Group financial statements. Accordingly, sharesin the
Company held by the ESOT are includedin the balance sheet at cost asa deduction from equity.

Share premium and other reserves
Theamountsubscribed for the ordinary sharesin excess of the nominal value of these new sharesisrecordedin ‘share premium’.
Costs that directly relate to the issue of ardinary shares are deducted from share premium net of corporation tax.

The capitalreorganisation reserve arose onconsolidation as a result of the share-for-share exchange on 24 March 2015. itrepresents the
difference between the nominal value of sharesissued by Auto Trader Group plcin this transaction and the share capital and reserves of
Auto Trader Holding Limited.

The capitalredemption reserve arises from the purchase and subsequent cancellation of the Group's own equity share capital.
Otherreserves comprise the currency translation reserve on the consolidation of entities whose functicnal currency is other than sterling.

Earnings per share

The Group presents basic and dituted earnings pershare ('EPS’) forits ordinary shares. Basic EPSis calculated by dividing the profit
attributable to ordinary shareholders by the weighted average number of ordinary shares cutstanding during the period. For diluted EPS,
the weighted average number of ordinary sharesis adjusted to assume conversion of all dilutive potential ordinary shares.
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2. Financial risk management

a) Financialrisk factors

In the course of its business the Group is exposed to market risk {including foreign exchange risk and interest rate risk), credit risk, liquidity
risk and technologyrisk. The Group's overallrisk management strategyis tominimise potential adverse effects on the financial performance
and netassets of the Group. These policigs are set and reviewed by senior finance management and all significant financing transactions
are authorised by the Board of Directors.

Market risk

i. Foreignexchange risk

The Group has no significant foreign exchange risk as 98% of the Group'srevenue and 97% of costs are sterling-denominated. As the amounts
are not significant, no sensitivity analysis has been presented.

The Group operatesinireland. Foreign currency-denominated net assets of overseas operations are not hedged as they representarelatively
smalt propartion of the Group’snetassets. The Group operates adividend policy, ensuring any surplus cashis remitted to the UK and
translated into sterling, thereby minimising the impact of exchange volatility.

ii. Interestraterisk
The Group'sinterastrate risk arises fromlong-termborrowings under the Senior Facilities Agreement with floating rates of interestlinked
o LIBOR. The Group monitors interest rates on an ongoing basis but dees not currently hedge interest raterisk.

iii. Creditrisk

Creditriskis therisk that financial loss arises frem the failure of a customer or counterparty to meetits obligations underacontract. The Group
has dedicated standards, policies and procedures to control and monitor all such risks. Although the Croupis potentially exposed to credit
lossinthe event of non-performance by counterparties, such creditrisk is controlled through creditrating reviews of the counterpartiesand by
limiting the total amount of exposure to any one party. The Group does not believe itis exposed to any material concentrations ef credit risk.

Trade receivables

Creditriskrelating to trade receivables is managed centrally and the credit risk for new customers is analysed before standard payment
terms and conditions are offered. Policies and procedures exist to ensure thatexisting customers have an appropriate credit historyand a
significant number of balances are prepaid or collected via direct debit. Sales to private customers are primarily settled using major debitor
credit cards which reduces theriskinthis area. Overall, the Group considersthatitis not exposed toasignificant amount of either customer
creditorbad debtrisk, due to the diversified and fragmented nature of the custemer base.

The cost of bad debts forthe year ended 31 March 2018 was 0.6% of revenue {2017: 0.6%).

Cash and cash equivalents
Asat 31 March 2018, the Group held cash and cash equivalents of £4.3m (2017: £8.0m). The cash and cash equivalents are held with bank
and financial institution counterparties, which are rated between P-1and P-2 based on Moody's ratings.

iv. Liquidity risk

Cash flow forecastingis performed centrally by the Group treasury manager. Rolling forecasts of the Group'sliquidity requirements
are monitored to ensure ithas sufficient cash to meet operational needs. Such forecasting takesinto consideration the Group's debt
financing plans.

Surplus cash held by operating entities over and above the balance required for working capital managementisinvested centrallyin
interest-bearing currentaccounts and money market deposits with appropriate maturities or sufficientliguidity as required by the
above-mentioned forecasts.
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The tables below analyse the Group's financial liabilities and undrawn commitments intorelevant maturity groupings based on the remaining
period at the balance sheet date to contractual maturity date. Derivative financialinstrumants areincludedin the analysis if their contractual
maturities are essential for an understanding of the timing of the cash flows. The amounts disclosed inthe table are the contractual
undiscounted cash flows. As disclosed in note 17 of these consolidated financial statements, the borrowings are currently drawn down under
asyndicated debt arrangement and repayments can be madeat any time without penalty. As such, thereisno contractualinterest cost.
Interest paidin the yearin relation to borrowings amounted to £6.7m.

Between Between
Lessthan tand2 2and5 Over
1year yeaars years Syears
At31March2018 £Em Em £Em £Em
Borrowings - 343.0 - -
Trade and other payables 5.1 - - -
Undrawn revolving credit and other facilities - - 30.0 -
Total 51 343.0 30.0 -
Between Between
Lessthan fand2 2and 5 Over
1year years years Syears
At31March2017 £m £m £m £m
Borrowings - - 363.0 ~
Tradeand other payables 71 - - -
Undrawn revolving credit and other facilities - - 30.0 -
Totat 71 - 393.0 -

b} Capital risk management
The Group considers capital tobe net debtplus total equity. Net debtis defined as borrowings excluding debtissue costsless cashand
short-term deposits. Total equity is as shown in the consolidared balance sheet.

The calculation of totalcapitalis shownin the table below:

208 2017

£m £m

Loans due within oneyear - )
Leansand overdrafts greater than one year 343.0 363.0
Less: Cashand cashequivalents 4.3) (8.0)
Totalnetdeht 338.7 355.0
Total equity 4.6 (21.4)
Total capital 343.3 333.6

The objectives for managing capitaiare to safeguard the Group's ability to continue as a goingconcern, inorder to provide returns for
shareholders and benefits far other stakeholders and to maintain an efficient capital structure te optimise the cost of capital. Inorder to
maintain or adjust the capital structure, the Group may adjust the amount of dividends paid to shareholders, return capital to shareholders,
issue new shares or take cthersteps toincrease share capitaland reduce or increase debt facilities.

Asat 31 March 2018, the Group had borrowings of £343.0m (2017: £363.0m) throughits Syndicated Term Loan. Interest was payable onthis
facility atarate of LIBOR plus a margin of between1.5%and 3.25% depending on the consolidated leverage ratio of Auto Trader Group ple
andits subsidiaries, which was calculated and reviewed on abiannual basis. Repayments could be made without penalty.

Oné lune 2018, the Group signed inte a new Revolving Credit Facility {the 'mew RCF’) to replace the existing Syndicated Term Loan and revolving
credit facility, The new RCF, which isunsecured, has total commitments of £400m and atermination date of Jung 2023.

Intereston the new RCF is charged at LIBOR plus a margin of between1.2% and 2.1% depending on the consolidated leverage of Auto Trader
Group pic. A commitment fee of 35% of the marginapplicable to the new RCF is payable quarterly in arrears on unutilised amounts of the new
RCF. Thereis no requirement to settle all, or part, of the debt earlier than the termination date.

The Groupremainsin compliance withits banking covenants.

c) Fair valve estimation
AL3I March 2018 and 31 March 2017, the Group had no financialinstruments held at fair value through profitand loss.
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3. Segmental information

IERS 8 ‘Operating segments’ requires the Group to determingits operating segments based oninformation whichis providedinternally. Based
ontheinternal reportinginformation and management structures within the Group. it has been determined that there is only one operating
segment,being the Group, astheinformation reportedincludes operating results at acensolidated Group level only. Thisreflects the nature
of the business, where the major costisto support the IT platforms uponwhich allof the Group’s customers are serviced. Thesecostsare
barne centrally and are not attributable to any specific customer type orrevenue stream. Thereis also considered to be onlyonereporting
segment, which is the Group, the results of which are shown in the consolidated income statement.

Management has determined that thereis one operating and reporting segment based enthe reports reviewed by the Operational Leadership
Team ('OLTYwhichis the chief operating decision-maker FCODM'). The OLT is made up of the Executive Directors and Key Management andis
responsible for the strategic decision-making of the Group.

Toassistin the analysis of the Group's revenue-generating trends, the OLT reviews revenue from three customer types as detailed below:

- Trade: revenue fromretailer and home trader customers advertising their vehicles and utilising the Group’s products. Following the acquisition
of Motor Trade Delivery ('MTD') in Aprit 2017, this category alsoincludes revenue fromlogistics firms who pay to access the MTD website;

- Consumer services: revenue from private sellers for vehicle advertisements cnthe Group’s websites. This category alsoincludes revenue
from third-party partners who provide services to consumers relating to their motaring needs, such asinsurance and loan finance; and

- Manufacturer & Agency: revenue from manufacturers and their advertising agencies for placing display advertising on the Group’s websites.

Therepertinginformation provided to the OLT, which presents revenue by customer type, has beenvoluntarily disclosed below:

2018 2017
Revenue £m Em
Trade 281.2 2621
Consumer Services 29.8 3.8
Manufacturer & Agency 191 175
Total revenue 33041 ana

The revenue from external parties reported to the OLT is measured in a manner consistent with thatin theincome statement.

Operating profit

Asdisclosedinthe 2017 Annual Report and Financial Statements, from this financial year, the business now reports against the statutary
measure of Operating profit as opposed to the non-GAAP measure of Underlying cperating profit. Arecaonciliation of prior year comparatives
has beenshown for completeness.

2018 2017

£m £m

Operating profit 220.6 203.1
- Share-based payments and associated NI 3.7 4.5
- Exceptionalitems - (0.4)
Underlying operating profit 224.3 207.2

Areconciliation of the total segment Operating profit to the Profit before taxis provided as follows:

2018 2017

£m €m

Total segment Operating profit 220.6 2031
Finance costs - net (9.8} (9.7}
Profitbefore tax 210.8 193.4

The OLT reviews the balance sheetinformation for the one operating segment. The segment’s assets andliabilities are presented ina manner
consistent with that of these cansolidated financial statements.
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The Groupis domiciled in the UK and the following table details external sales by location of customers and nen-current assets
(excluding deferred tax) by geographicarea:

2018 2017
£m £Em
Revenue:
UK 324.9 306.1
Ireland ) 5.2 53
Total revenue 3301 3.4
Non-current assets:
UK 329.8 321.0
Ireland 6.0 [
Total non-current assets (excluding deferred tax) 335.8 3271

Duetothelarge number of customers the Group serves, there are noindividual customers whose revenue is greater than10% of the Group’s
totalrevenue in all periods presentedin these financial statements.

4, Operating profit
Operating profitis stated after charging:

2018 2017

Note £m £m

Staff costs 5 54.5 53.6

Contractor costs 0.4 0.4

Depreciation of property, plant and equipment 1l 3.0 3.2

Amortisation of intangible assets 10 441 4.8

Onperatingleases 2.7 2.7
Exceptionalitems:

h 2018 2017

Em £m

Restructuring of Group operations - (04)

Total exceptionalitems - (C.4)

Exceptionalincome for the year ended 31 March 2017 relates to the reversal of provisions previously made for restrocturing costs thatare
no longerrequired.

Services provided by the Company’s auditors
During the year, the Group (including overseas subsidiaries) obtained the following services from the operating company's auditors:

2018 2017
£m £m
Fees payable forthe audit of the Company and consolidated financial statements 01 0.
Fees payable forotherservices:
- the audit of the subsidiary undertakings pursuant talegistation o1 o)
Total 0.2 0.2
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5. Employees and Directors

20318 2017

£m £m

Wages and salaries 441 42.5
Social security costs 4.8 47
Other pensioncosts (note 20) 1.9 1.9
50.8 491

Share-based payments and associated NI (note 25) 3.7 4.5
Total 54.5 53.6

The average monthly number of employees {including Executive Directors but excluding third-party contractors) employed by the Group
wasas follows:

2018 2017

Number Number

Customer operations 331 339

Productand technology 312 3

Display 4% 46

Corporate 130 124

Total 822 820
6. Directors and Key Management remuneration

The remuneration of Directors was as follows:

2018 2017

£m £m

Aggregate Directors’ emeluments 1.6 1.5

Share-based paymentscharge 1.5 1.3

Total 31 2.8

During the year ended 31 March 2018, three Directors {2017: two Directorsi were members of the Group's defined pension contribution scheme.

The remuneration of the highest paid Director was as follows:

2018 2017

£m £m

Aggregate emoluments 0.7 0.7
Share-based paymentscharge 1.0 0.9
Total 1.7 1.6

During theyearto 31 March 2018, Trevor Mather, Sean Glitherc and Nathan Coe (2017: Trevor Mather and Sean Glithero} received remuneration
inrespect of theirservices as Directors of the Company and subsidiary undertakings. Ed Williams (2017: Ed Williams) received remunerationin
respect of his services as a Director of the Company.

Refertothe Directors’ remuneration report on pages 74to 80 for further detail.

Key Management compensation
Puring the year to 31 March 2018, Key Management comprised the members of the OLT {(2017: OLT). The remuneration of all Key Management
(including Directors)was as follows:

2018 2017

£m £m

Short-term employee benefits 4.9 5.0
Share-based payments 2.6 2.6
Termination benefits 041 -
Pension contributions 0.2 0.2
Total 7.8 78
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7. Finance costs
2018 2017
£m £m
Finance costs
Onbankloansand overdrafts 6.8 75
Amortisation of debtissue costs 3.0 2.2
Total 9.8 9.7
Debtissue costsincurred onthe ariginal Senior Facilities Agreement were acceleratedin the year with an additional £1.imrecognised
inthe consolidated income statement {2017: additicnal charge of £nil).
8. Taxation
2018 2007
£m £m
Currenttaxation
UK corporation taxation 40.7 393
Foreign taxation 0.2 0.2
Adjustmentsinrespectof prioryears (0.9} {0.4)
Total current taxation 40.0 391
Deferred taxation
QOrigination and reversalof temporary differences {0.3) {0.3)
Adjustmentsin respect of pricr years (0.2) {0.0)
Total deferred taxation {0.5) 10.4)
Total taxation charge 39.5 387
The taxation charge for the yearis lower than (2017. the same as) the effective rate of corporation taxin the UK of 19%(2017: 20%).
Thedifferences are explained below:
2018 2017
£m £m
Profit hefore taxation 210.8 193.4
Tax on profitonordinary activities atthe standard UK corporation tax rate of 19% (2017: 20%) 40.1 387
Expenses not deductible for taxation purposes 0.6 0.6
Adjustmentsin respect of foreign tax rates {0.1) (on
Adjustmentsinrespectof prioryears (L1} {0.5)
Total taxation charge 39.5 38.7

Taxaticnonitems taken directly to equity was a credit of £0.1m (2017: £0.1m) relating to deferred tax cnshare-based payments.

Thetaxcharge for the year is based on the standard rate of UK corporation tax for the period of 19% (2017: 20%). Deferred income taxes have
been measured at the tax rate expected to be applicable at the date the deferred income tax assets and liabilities are realised. Management

has performed an assessment, for all material deferred income tax assets and liabilities, to determine the pericd over which thedeferred

income tax assets and liahilities are forecast to berealised, which has resulted inan average deferredincome taxrate of I7% beingused to

measure alldeferred tax balances as at 31 March 2018 (2017: 17 %).
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9. Earnings per share

Basic earnings pershareiscalculatedusing the weighted average number of ordinary sharesinissue during the year, excluding those held
by the Employee Share Option Trust {‘'ESOT'), based onthe profit for the year attributable to shareholders.

Woeighted average Total
number of ordinary earnings Pence
shares £m pershare
Yearended31March 2018
Basic EPS 964,516,212 171.3 1776
Diluted EP3 967,912,689 171.3 17.70
Year ended 31 March 2017
Basic EPS 989,278,991 154.7 15.64
Diluted EPS 991,812,212 154.7 15.60

The number of sharesinissue at the start of the year is reconciled to the basic and diluted weighted average number of shares below:

Weighted average

Yearended 31 March2018 numberof shares
Issued ordinary shares at 31 March 2017 978,971,146
weighted effect of ordinary shares purchased for cancellation {9,314,068)
Weighted effect of ordinary shares heldintreasury (4,199,275}
weighted effect of shares held by the ESOT (941,591}
Weighted average number of shares for basic EPS 964,516,212
Cilutive impact of share options outstanding 3,396,477

967,912,689

Weighted average number of shares for diluted EPS

Fordiluted earnings pershare, the weighted average number of ordinary sharesinissueis adjusted to assume conversion of all potentially
dilutive ordinary shares. The Group has potentially dilutive ordinary shares arising from share options granted te employees. Optionsare
dilutive under the Sharesave schemewhere the exercise price together with the future IFRS 2 charge s less than the average market price of
the ordinary shares during the year. Options under the Performance Share Plan, the Deferred Annual Bonus Pian and the Share Incentive Plan
are contingentlyissuable sharesand are therefare only included within the calculation of diluted EPSif the performance conditions, as setout

inthe Board report onremuneration on pages 74 to 80, are satisfied.

The average market value of the Group's shares for the purposes of calculating the dilutive effect of share-based incentives was based on
guoted market prices for the period during which the share-based incentives were cutstanding.
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10. Intangible assets

Softwareand
website Financial
Goodwill development costs systems Other Total
£m £m £m £m £m

Cost
At31March 2016 433.6 54.0 1.6 13.3 512.5
Additions - 0.5 o7 - 1.2
Exchange differences 0.5 o1 - - 0.6
AT3I March 2017 4341 t4.5 12.3 13.3 514.3
Acquired through a business combination 8.5 0.4 - 3.8 12.7
Additicns - Q.3 0.3 - 0.6
Exchange differences 0.2 - - - 0.2
At 31 March 2013 442.8 55.3 12.6 171 527.8
Accumulated amortisation
and impairments
At31 March 2016 120.8 52.3 4.2 1.8 1891
Amortisatien charge - 15 2.3 1.0 4.8
At 31 March 2017 120.8 53.8 6.5 12.8 193.9
Amortisation charge - 0.6 2.4 11 41
At 31 March 2018 120.8 54.4 8.9 13.9 198.0
Net book valye at 31 March 2018 322.0 0.9 37 3.2 329.8
Netbook value at 31 March 2017 33.3 038 5.8 0.5 320.4
Net book value at 31 March 2016 312.8 1.7 74 1.5 323.4

Otherintangibles include customer retationships, technology, trade names, trademarks and non-compete agreements.

Intangible assets which have afinite useful life are carried at cost less accumulated amaortisation. Amaortisation of theseintangible assetsis
calculated using the straight-line method to allocate the cost of the assets over their estimated usefullives {three to 15 years). The longest
estimated usefullife remaining at 31 March 20185 five years.

Forthe year to 31 March 2018, the amortisation charge of £4.1m (2017: £4.8myhas been charged to administrative expensesinthe

income statement.

At 31 March 2018, £0.1m (2017: £0.1m) of sof tware and website development costs represented assets under construction. Amaortisation

of these assets willcommence when they are broughtinto use.

inaccordance with International Financial Reporting Standards, goodwillis natamortised, butinstead is tested annually for impairment, or more

frequentlyif there are indicators of impairment. Goodwillis carried at cost less accumulated impairmentlosses.

Impairment test for goodwill

Goodwillis allocated to the apprapriate cash-generating unit {CGU') based on the smallestidentifiable group of assets that generates cash
inflows independently in relation to the specific goodwill. The recoverable amount of the CGU is determined fromvalue-in-use calculations

that use cash flow projections from the latest three-year plan. The carrying value of CGUs is the sumof goodwill, property, plantand
equipmentandintangibles and is as follows:

2018 207

£m £m

Digiral 330.2 2076
Webzone 6.1 57

Total 336.3 313.3

Income and ¢costs within the budget are derived on adetailed ‘bottomup’ basis - allincome streams and cost lines are considered and
appropriate growth, or decling, rates are assumed. Income and cost growth forecasts are risk adjusted to reflect specific risks facing each
CGUand takeinto account the markets in which they operate. Key assumptionsinclude revenue growthrates, associated levels of marketing
supportand directly associated overheads. Cash flows beyond the budgeted period are extrapolated using the estimated growthrate stated
below into perpetuity. The growthrate does not exceed the long-term average growth rate for the markets in which the CGUs operate. Other
than asincludedin the financial budgets, itisassumedthat there are no material adverse changes in legislation that would affect the forecast

cash flaws.
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10. Intangible assets continued

The pre-taxdiscountrate used within therecoverable amount calculations was 8.0% (2017: 8.0%) and is based upon the weighted average cost
of capital reflecting specific principal risks and uncertainties. The discount rate takesinto account therisk-free rate of return, the marketrisk
premium and beta factorreflecting the average beta for the Group and comparator cempanies which are used in deriving the cost of equity.

The same discount rate has been applied toboth CGUs as the principal risks and uncertainties associated with the Group, as highlighted on
pages 34 to 37, would alscimpact each CGU in a similar manner. The Board acknowledges that there are additional facters that couldimpact
the risk profile of each CGU, which have been considered by way of sensitivity anatysis performed as part of the annualimpairment tests.
Significant headroom existsin both CGUs. The level of headroom may change if different growth rate assumptions or adifferent pre-tax
discount rate were used in the cash flow projections, however there are no likely changes to these assumptions that would resultinany
impairmentrecordedin each of the years presentedin these financial statements.

11. Property, plant and equipment

Land, buildings and

leasehold Office
improvements equipment Total
£m £m £m
Cost
At 31 March 2016 39 179 21.8
Additions - 2.5 2.5
At 31 March 2017 3.9 204 24.3
Additions - 2.3 2.3
Disposals - {6.0) (6.0)
At 31 March 2018 3.9 16.7 20.6
Accumutated depreciation
At 31 March 2015 11 13.3 14.4
Charge for theyear 0.3 29 3.2
At 31 March 2017 1.4 16.2 17.6
Charge forthe year 0.3 27 3.0
Disposals - (6.0} {6.0)
At31March 2018 1.7 12.9 14.6
Netbook value at 31 March 2018 2.2 38 6.0
Netbook valve at 31 March 2017 2.5 4.2 6.7
Netbookvaluve at 31 March 2016 2.8 4.6 74

The depreciation expense of £3.0m for the year to 31 March 2018 (2017: £3.2m} has been recorded in administrative expenses.

During the year, £6.0m {2017: £niljworth of of fice equipment with £nil net book values were disposed of.
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12. Investments

Shares in other undertakings

£m
Cost
AL 3l March 2018 and 31 March 2017 3.2
Provision for impairment
AU 31 March 2018 and 31 March 2017 3.2

Netbook value at 31 March 2018
Netbookvalue at 31 March 2017

At the balance sheetdate, the Group holds a16.0%{2017:19.4%) interestin the preferred share capital of IAUTOS Company Limited. IAUTOS
Company Limitedis anintermediate holding company through which trading companies incerporated in the People’s Republic of China are
held. Itis not considered an associate asthe Group does not have significantinfiuence over this entity. This investment was fullyimpaired
intheyearto 31 March 2014 as the Chinese trading companies are loss-making with forecast future cash outflows.

Subsidiary undertakings

AL 31 March2018 the Group'srelated undertakings were:

Percentage

Percentage

Country of registrationor Classof shares owned by the owned by the
Subsidiary vndertakings incorporation Principal activity held parent Group
Auto Trader Halding Limited' England and Wales Financing company Ordinary 100% 100%
Auta Trader Limited’ England and Wales Online marketplace Ordinary - 100%
TraderLicensing Limited’ England and Wales Cormant company Ordinary - 0%
Webzone Limited? Republic of Ireland Cnline marketplace Ordinary - 100%
Motor Trade Delivery Limited! England and Wales Onling marketplace Ordinary - 100%

1 Registeredoffice address for UK companiesisshown on page i3l
2 Registaeredoffice address for the Republic of Ireland companies is Paramount Court, Corrig Road, Sandyford Industrial Estate, Dubiin 18, DIBRYCT.

A guarantee exists inrespect of the wholly owned subsidiary thatisincorporated in the Republic of Ireland and consolidated within these
financial statements. They have availed themselves of an exemption from filing theirindividual financial statements in accordance with
Section 357 of the Companies (Amendment) Act, 2014, Ireland.
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13. Financial instruments by category

The accounting policies for financialinstruments have been applied to the loans and receivables and financial liabilities as detailed

inthe table below:

Loansand Non-financial
receivables assets Total
31March 2018 £m £m £m
Financial assets as per balance sheet:
Trade and other receivables 25.5 30.0 55.5
Cashand cashequivalents 4.3 - 4.3
Total 298 0.0 59.8
Financialliabilities
measured at Non-financial
amortised cost liabilities Total
31 March2018 £m £m £m
Financialliabilities as per balance sheet:
Borrowings {340.8) - (340.8)
Tradeand other payables (5.1) (28.2) (33.3)
Total {345.9) (28.2) (374.1)
Loans and Non-financial
receivables assets Totat
31March 2017 Em £m £m
Financial assets as per balance sheet:
Trade and otherreceivables 21.4 293 50.7
Cashandcash equivalents 8.0 - 8.0
Total 264 263 587
Financial liabilities
measured at Non-financial
amortised cost liabilities Total
JtMarch2017 £m £Em £m
Financialliabilities as per balance sheet:
Borrowings (357.8) - (357.8)
Trade and cther payables (71) (26.2) (33.3)
Total (364.9) (26.2) (3211

Non-financial assetsinclude prepayments and accruadincome. Non-financial liabilities include other taxes and social security, accruals and

deferredinceme.

The carryingamounts of financial assets and liabilities approximate their fair values.
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14, Trade and other receivables

2018 2017

£m £

Tradereceivables 28.8 24.4

Less: provision forimpairment of trade receivables (3.4) {3.0)

Trade receivables - net 25.4 21.3

Accruedincome 26.7 261

Prepayments 3.3 3.2

Otherreceivables o 0.1 01

Total 55.5 50.7
The ageing analysis of trade receivablesis as follows:

2018 2017

£m £m

Fully performing 21.5 17.8

Pastdue butnotimpaired:

Uptothree months 33 28

Impaired 4.0 3.8

Total 28.8 24.4

Trade receivables which are less than three months past due are not considered impaired unless specificinformation indicates otharwise.
Trade receivables greaterthan three months past due are considered for recoverability, and where appropriate, a provisionagainstbad debt
isrecognised.

It was assessed that a portion of the impaired receivables is expected to be recovered.

Movements onthe provision forimpairment of trade receivables are as follows:

2018 2017

£m £m

At beginning of year 31 3.2
Provision for receivables impairment 2.0 1.7
Receivableswritten off during the yearas uncollectible 1.7} (1.8}
Total 3.4 3.1

The creation and release of the provision forimpaired trade receivablesisincludedin administrative expensesin theincome statement.
The other classes within ‘trade and otherreceivables’ do not cantainimpaired assets.

The maximum exposure tocredit risk at the reporting date is the carrying value of each class of receivable included within ‘trade and other
receivables’. The Group does not hold any ¢ollateral as security. Due ta the large number of customers the Group services, the creditquality
of trade receivablesisnotdeemed asignificant risk.

The carrying amount of the Group's trade receivables is denorminated in the following currencies:

2018 2017
£m £m
Sterling 28.0 23.6
Euro 0.8 0.8
Total 28.8 244
A3 March 2018 and 31 March 2017 all other financisl receivables are primarily denominatedin sterling.
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15. Cashand cash equivalents

Cashatbankandinhand is denominated in the following currencies:

2018 2017
£m £m
Sterling 41 74
Euro 0.2 0.6
Cash at bank and in hand 4.3 8.0
16. Trade and other payables
2018 2017
£m £m
Trade payables 3.7 61
Accruals 14.6 14.3
Other taxes and social security 1.8 10.0
Deferredincome 1.8 1.9
Other payables 0.9 0.5
Accruedinterest payable 0.5 05
Total 33.3 33.3
17. Borrowings
2018 207
Non-current £m £m
Syndicated Term Loan gross of ynamortised debtissue costs 343.0 363.0
Unamortised debtissue costs (2.2) (5.2)
Total 340.8 3578
The Syndicated Term Loanis repayable as follows:
2018 2017
Em £m
One to two years 343.0 -
Two to five years - 363.0
Total 343.0 363.0
The carrying amounts of borrowings approximate their fairvalues.
Areconciliation of changesin barrowings arising from financing activitiesis as follows:
At Cash Non-cash At
1April2017 movement movement 31 March2018
£m £m £m £m
Total borrowings 357.8 {20.0) 3.0 3408

During the year to 31 March 2018 the Group repaid £20.0m of the Syndicated Term Loan {2017: £40.0m).
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Senior Facilities Agreement {including the Syndicated Term Loan)
On 24 March 205, the Company and a subsidiary undertaking, Auto Trader Holding Limited, entered Intc 8 £550.0m Senior Facilities
Agdreement. The associated delt transaction costs were £3.4m. The first utilisation was made on 24 March 2015 when £550.0mwas drawn.

Interest on the Syndicated Term Loan was charged at LIBOR plus amargin of between1.5% and 3.25% depending on the consolidated levarage
ratio of the Group. There was no requirement to settle allor part of thedebtearlier than the termination date in March 2020.

Under the Senior Facilities Agreement, the lenders also made available to the Company and auta Trader Holding Limited a £30.0m revolving
credit facility {the ‘RCF). The RCF was undrawn at 31 March 2018 (2017: undrawn). Cash drawings under the RCF would incurinterest at LIBOR
plusamargin of betwean1.25% and 3.0% depending on the consoclidated leverage of the Group (31 March 2017:1.25% and 3.0%). A commitment
fee of 35% of the margin applicable to the RCF from time to time was payable quarterly in arrears on the unutilised amounts of the RCF.

Oné June 2018, the Group signed into a new Revolving Credit Facility (the ‘new RCF') to replace the existing Syndicated Term Loanand
revolving credit facility. The new RCF, whichisunsecured, has totalcommitments of £400m and atermination date of June 2023.

Interest on the new RCFis charged at LIBOR plus a margin of between 1.2%and 2.1% depending on the consclidated leverage of
Aute Trader Croup pic. A commitment fee of 35% of the marginapplicable to the new RCF is payable quarterlyin arrears onunutilised
amounts of the new RCF. Thereis norequirement to settle all, or part, of the debt earlier than the termination date.

The exposure of the Group’s borrowings {excluding debtissue costs) to LIBORrate changes and the contractual repricing dates at the
balance sheetdate are as follows:

2018 2017

£m £m

Onemonthorless 343.0 363.0
Total 343.0 363.0

18. Provisions for other liabilities and charges
Onerous lease and Holiday pay

dilapidations provision provision Total

£m £m £m

At31March 2017 A 0.3 1.4
Chargedtotheincome statement 01 ¢3 04
Utilised inthe year (o1 10.3) 0.4
At 31 March 2018 11 0.3 14
2018 2m7

£m £m

Current 0.3 0.3
Non-current 11 11
Total 14 1.4

The cnerouslease provision was provided for future payments under property leases inrespect of unoccupied properties no longer suitable
forthe Group'suse. Thishas been fully utilised In the current year.

Dilapidations have been provided forall UK and Ireland properties based onthe estimate of costs upon exit of the leases. which expire
between April 2025 and February 2025.

The holiday pay provision relates toliabilities for holiday payin relation to the UK and Ireland operations for leave days accrued and not yet
taken at the end of the financial year, andis expected to be fully utilised in the year to 31 March 2019.
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19, Deferred taxation

The movementindeferred taxation assets and liabilities during the year, without taking inte consideration the offsetting of balances within
the same taxjurisdiction, is as follows:

Accelerated Other

Share-based capital temporary
payments aliowances differences Total
Deferred taxationassets £m £m Em £m
AL3 March 2016 0.4 3.9 - 4.3
Credited/{charged) to theincome statement C4 {00} - 0.3
Credited directly to equity 01 - - 0.1
At 31 March2017 0.8 38 - A7
Credited totheincome statement 0.2 01 - 0.3
Credited directly to equity 01 - - 01
At 31 March 2018 1.2 3.9 - 51

Accelerated Other

Share-based capital temporary
payments allowances differences Total
Deferred taxation liabilities £m Em £m £m
AL 31 March 2016 - - 0.3 0.3
Creditedtotheincome statement - - LeR)] 0.1}
At 31 March 2017 - - 0.2 0.2
Acquired in business combination - - 0.7 0.7
Credited to theincome statément - - (0.2) {0.2)
At 31March 2018 - - 0.7 0.7

The Grouphas estimated that £0.8m (2017: €nil) of the Group's net deferredincome tax asset will be realised inthe next12 months.
Thisis management’s current best estimate and may not reflect the actual cutcome in the next12 months.

20. Retirement benefit obligations

Across the UK and Ireland the Group operates several pensicn schemes. Allexcept oneare defined contribution schemes. Within the UK,
all pension schemes setup prior to 2001 have been closed to new members and only one defined contribution schemeais now open to
newemployees.

Inthe year to 31 March 2018 the pension contributions to the Group defined contribution scheme amounted to £1.9m{2017: £1.9m). At 31 March
2018, there were £0.3m {31 March 2017: £0.3m) of pension contributions outstanding relating to the Group's defined contribution scheme.

The defined benefit pension scheme provides benefits based on final pensionable pay and this scheme was closed to new jainers with effect
from May 2002. New employees after that date have been of fered membership of the Group’s defined contributionscheme.

The mostrecentactuariat vatuation of the defined benefit obligations was performed asat 31 March 2018 by a qualified independentactuary.

The amounts recognisedin the balance sheet are determined as follows:

2018 207

£m £m

Presentvalue of funded obligations 19.7 21.0
Fairvalue of planassets (21.0) (21.4)
Effectofsurpluscap B 1.3 04

Net liability recognisedin thé balance sheet - -

The surplus of £1.3m {2017: £0.4m) has not beenrecognised 8s an asset asitis notdeemed to be recoverable by the Group.
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The netretirement benefitincome before taxationrecognisedintheincome statementinrespect of the defined benefit schemes
issummarised as follows:

2018 2017
£m £m
interestincome on net defined benefit obligation - -
Administration expenses paid by the scheme - -
Net retirement benefitincome before taxation - -
The amounts recognised in the statementof other comprehensive income are as follows:
2018 2017
Em £Em
Remeasurement gains/{losses) recagnised in the year{before tax) 0.9 {Q.5}
Effectof surplus cap {0.9) 0.5
Total - -
The mavementinthe defined benefit obtigations aver the yearis as follows:
Present value Fair value
of obligation of plan assets Total
£m £m £Em
At 3 March 2016 17.5 [17.5) -
Interest expanse/(income) 0.6 {0.6} -
Remeasurements:
Loss from changesin financial assumptions 3.9 - 39
Gains arising from experience (0.2) - {0.2)
Returnonplan assets, excluding amountsincludedininterestincome - [3.2) {3.2)
Benefits paid {0.8) 0.8 -
Effect of surplus cap - (0.5) {0.5)
A3 March 2017 210 {21.0 -
Interest expense/{income) 0.5 {0.5) -
Remeasurements:
Gain from changesin financial assumptions (0.9) - (0.9}
Loss erising from experience oA - 01
Qther:
Contributions paid by the employer - (C.) (0.1}
Benefits paid (1.0 1.0 -
Effectof surpluscap - 0.9 0.9
At 31 March 2018 19.7 {19.7) -

The Company has agreed to contribute £70,000 perannumto the scheme witheffect from10ctober 2016 foraperiod of three years.
During the year to 31 March 2018, the Group contributed £70,000 to the scheme (2017: £29,165).

Asat 3t March 20i8, approximately 65% of the liabilities (2017: 65%) are attributable ta former employees wihio have yet to reachretirement
and 35% to current pensioners (2017: 35%).
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20. Retirement benefit obligations continued

The significantactuarial assumptions were as follows:

2018 2017

% %

Discountrate 2.60 2.60
Pensiongrowthrate 2.25 2.35
Inflationrate {'RPI’} 3.35 3.45

Sensitivity to key assumptions has not been disclosed as anyreasonable possible changes would not resultinasignificantchange tothe
amountsrecordedinthe financial statements.

The Group has assumed that mortality willbe inline with nationally published mortality table S2NA with CMI 2017 projections related to
members’ years of birth with long-term rate ofimprovement of 1.5% per annum. These tabtes translateinto an average life expectancy for
apensionerretiringat age 65 as follows:

2018 2017
Men Women Men women
Years Years Years Years
Memberaged 65 (current life expectancy) 87 89 28 20
Member aged 45 (life expectancy atage 65) 89 ] 20 92
Planassets are comprised as follows:
2018 2017
£m % £m %
Equiries 1.4 54.3 12.0 56.1
Corporate bonds 8.5 40.5 8.3 388
Realestate 1 5.2 11 51
Total 21.0 100.0 214 100.0

All plan assets have aquoted market price.
This defined benefit pension scheme exposes the Group to a number of risks, the most significant of which are:

Asset volatility

The scheme liabilities are calculated using adiscount rate setwith reference to corporate bond yields; 'f assets underperform this yield,
this will create a deficit. The scheme holds asignificant proportion of equities, which are expected to outperform corperate bondsinthe
long termwhile creating volatility and risk in the short term. The allocation te equitiesis monitored to ensure it remains appropriate given
thescheme’slong-term objectives.

Changes inbond yields
Adecreasein corporateé bondyields willincrease the scheme liabilities, although this wili be partially of fset by anincrease in the value of the
scheme’s bond holdings.

Inflationrisk

Aproportion of the scheme's benefit obligations are linked toinfiation and higherinflation will lead to higher liabilities {although in most cases
capsanthelevelof inflationaryincreases are in place to protect against extremeinflation). The majority of the assets are eitherunaffected by
oronly loosely correlated with inflation, meaning that anincrease ininflation wiltalso increase the deficit.

Life expectancy
The majority of the scheme’s obligations are to provide benefits for the life of the member soincreasesinlife expectancy willresultinan
increase inthe liabilities.

The weighted average duration of the defined benefit obligationis 22 years.

1s Auto TraderGroupple
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21. Share capital
2018 2017
Number Amount Number Amount
Share capital ‘000 £m ‘000 £m
Allotted, called-up and fully paid ordinary shares of ipeach
AT1April 978,97 9.8 1,001,052 10.0
Purchase and cancellation of own shares (26,810) (0.3) (22,081) (0.2)
Total 952,161 9.5 978,971 S8

Inthe year ended 31 March 2017, the Company commenced a share buyback programme. By resolutions passed at the 2017 AGM, the Company
was authorised to make market purchases of up to 97,476,919 of its ordinary shares, subject te minimum and maximum price restrictions.

Atotal of 26,809,702 ordinary shares of £0.01 were purchased in the year (2017: 26,292,510). The average price paid pershare was 358.5p
[2017: 387.9p}, with atotal consideration paid {inclusive of all costs) of £96.7m (2017: £102.6m).

Noshares were purchased to be held intreasury {2017: 4,211 957).

Included withinsharesinissue at 31 March 2018 are 932,741 (2017: 948,924) shares held by the ESOT and 4,194,989 (2017: 4,203,277 shares held

intreasury, as detailedinnote 22.

22, Ownshares held
ESOT shares Treasury

reserve shares Total

Ownsharesheld - £m £m £Em £m
Ownsharesheldasatt April2016 {1.5} - .5}
Transfer of shares from ESOT [#R] - 01
Repurchase of own shares for treasury - - {15.5) {15.5)
Ownshares held as at 31 March 2017 (1.4} (15.5) (16.9)
Ownshares held asat1April 2017 (1.4} 15.5) 16.9}
Ownshares held as at 31 March 2018 {1.4) {15.5} {16.9)
ESOT shares Treasury Total

reserve shares number of

Number of Numberof ownshares

Own shares held —number shares shares held
Ownshares heldasat1 April 2016 1,021,224 - 1,021,224
Transfer of shares from ESOT (72,300} - {72,300)
Shares purchased for treasury - 4,211,957 4,211,957
Share-basedincentives exercisedin the year - {8,680) (8.680)
Own shares held as at 31 March 2017 548,524 4,203,277 5)52,201
Ownshares held asat1 April 2017 0489724 4,203,277 5152,201
Transfer of shares from ESOT (16,163} - (16)63)
Share-basedincentives exercisedin the year - (8,288) (8,288)
Ownshares held as at 31 March 2018 . 932,761 4,194,989 5,127,750
Auto Trader Group ple 17
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23. Dividends

Dividends declared and paid by the Company were as follows:

2018 2017
Pence Pence

pershare £m per share cm

2016 final dividend paid ’ - - 1.0 99

2017 interim dividend paid - - 1.7 16.7

2017 final dividend paid 3.5 34.0 - -
2018 interim dividend paid 1.9 18.2 - -

5.4 52.2 2.7 26.6

The proposedfinaldividend for the year ended 31 March 2018 of 4.0p per share, totalling £37.9m, is subject to approval by shareholders
atthe Annual General Meeting (AGM’)and hence hasnot beenincluded as aliability in the financial statements.

The 2018 interim dividend paid on 26 January 2018 was £18.2m, being a difference of £0.1m compared to thatreported in the 2017 half year
results. This was due to a decrease in the ordinary shares entitled to adividend between the date that the dividend was declared on

9 Navember 2017 and the dividend record date of 5 January 2018.

The 2017 final dividend paid on 29 September 2017 was £34.0m, being a difference of £0.1m compared to that reported in the 2017 Annual Report.
Thiswas duetoadecreaseintheordinaryshares entitled toadividend between the date that the dividend was proposed on 8 June 2017 and the

finaldividend record date of 1 3eptember 2017,

The Directors’ policy with regard to future dividends is set outinthe Strategicreport on page 31.

24. Cash generated from operations

2018 2017
£m £m
Profit before taxation 210.8 193.4
Adjustments for:
Depreciation 3.0 3.2
Amortisation 41 4.8
Share-based payments charge (excluding associated NI} 3.3 4.0
Finance costs 9.8 9.7
Changesinworking capital {excluding the affects of exchange differences anconsolidation):
Tradeand other receivables (3.5) 0.7
Tradeandother payables 1.5) {2.3)
Pravisions 01 (0.6}
Cash generated from operations 2261 2129
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25, Share-based payments

The Group currently operates four share schemes: the Performance Share Plan, Deferred Annual Bonus Plan, Share Incentive Planand the
Sharesave scheme.

All share-based incentives are subject to aservice condition. Such conditicns are not takeninte accountin the fair value of the service
received. The fair value of servicesreceivedinreturn for share-based incentivesis measured by reference ta the fair value of share-based
incentives granted. The estimate of the fair value of the share-based incentives is measured using either the Monte Carlo or Black-Scholes
pricing model asis most appropriate for each scheme.

The total charge in the year relating to the four schemes was £3.7m (2017: £4.5m)with a Company charge of £1.0m (2017: £1.5m). Thisincluded
associated nationalinsurance ('NI') at 13.8%, which management expects tc be the prevailing rate when the awards are exercised, and
apprenticeship levy at0.5%, based onthe share price at the reporting date.

Group Company

2018 2017 2018 2017

£m £m £m £m

ShareIncentive Plan ('SIP’) 0.8 0.8 - -
Sharesave scheme ['SAYE') 0.3 0.3 - -
Performance Share Plan {'PSP) 1.8 2.4 0.7 1.0
Deferred Annual Bonus Plan (‘DABP} 0.4 0.5 0.2 0.3
Total share-based paymentcharge 33 4.6 0.9 1.3
Nland apprenticeshiplevy onapplicable schemes 04 0.5 01 0.2
Total charge 37 45 1.0 1.5

Share Incentive Plan

In 2015, the Group established a Share tncentive Plan {'8IP"). Alleligible employees were awarded free shares (or nil-cost optionsin the case
of employeesinireland)valued at £3,600 each based on the share price at the time of the Company's admission to the Stock Exchangein
March 2015, subject to a three-year service period ('Vesting Period'). The 8IP shareholders are entitled to dividends over the Vesting Period.
There are no performance conditions applicable to the vesting of SiP shares. The fairvalue of the SIP awards at the grant date was measured
tobe £2.72 using the Black-Scholes model. The resulting share-based payments chargeis being spread evenly over the Vesting Pericd.

UKSIp
2018 2017
Number Number
Cutstanding at1 April 776,045 913917
Dividend shares awarded 9,778 6139
Forfeited {75,986} (69,589)
Released (19,046} (74.422)
Outstanding at 31 March 690,79 776,045
Vested and outstanding at 31 March —- -
Irish 1P
2018 2017
Nvmber Number
Gutgtanding ati April 44,43 454N
Dividend shares awarded 788 -
Forfeited {7,950) (1,060)
Released ) (1,347) -
Outstanding at 31 March ) 35922 44431
Vested and outstanding at 31 March - -
The weighted average market value per ordinary share for SIP awards released in 2018 was 372 01p (2017: 387.14p).
The SIPshares outstanding at 31 March 2018 have a weighted average remaining vesting period of 0.1 years {(2017: L.1years).
Sharegsreleased relate tothoseattributable to good leavers s defined by the schemerules.
Auto Trader Group plc 19
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25. Share-based payments continued

Performance Share Plan
The Group operates a Performance Share Plan { PSP for Executive Directors, the OLT and certain key employees.

On16 June 2017, the Group awarded 1,120,267 nil cost options under the PSP scheme. A further 67,882 nil cost option shares were awarded
on 30 August 2017. The extent to which such awards vest willdepend upon the Group’s perfarmance over a three-year performance period
following the award date. The vestingin June 2020 (“Vesting Date’) of 25% of the 2017 PSP award will be dependent on arelative TSR
performance condition measured over the performance pericd and the vesting of the 75% of the 2017 PSP award will be dependent on

the satisfaction of a cumulative Operating profit {"OP') target measured over the performance period.

The T8R performance conditions for the awardsissued in 2015 and 2016 will be dependent on the satisfaction of a cumulative Underlying
operating profit (UOP’') target measured over the perfarmance period. For details of TSR, OPand UOP performance conditionsreferto the
Directors remunaration reporton pages 74 to 78,

The PSPawards have beenvalued using the Monte Carlo model for the TSR element and the Black-Schaoies madel for the Qperating profit
and Underlying operating profitelementand the resulting share-based payments charge is being spread evenly over the period between the
grant date and the Vesting Date.

Shareprice Exercise Expected QOption Risk-free Dividend Non-vesting Fair valve

at grant date price volatility life rate yield condition peroption
Grant date Condition {£) £) (&3] tyears) (%) {%) {%) &)
19 Jlune 2015 TSR dependent 3.06 Nil 30 3.0 a9 0.0 Q.0 208
19 June 2015 UCP dependent 3.06 Nil n/a 3.0 0.9 0.0 0.0 3.06
17 June 2016 TSR dependent .89 Nil 29 3.0 0.4 0.4 0.0 2.16
17 lune 2016 UQPdegendent 3.89 Nil n/a 30 0.4 0.4 0.0 3.89
16 Jlune 2017 TSR dependant 4.00 Nil kil 3.0 0.2 0.0 0.0 217
16 June 2017 OPdependent 4.00 Wil n/a 3.0 0.2 0.0 0.0 4.00
30 August 2017 TSR dependent 342 Nil 31 3.0 Q.2 0.0 00 217
30 August 2017 OPdependent 3.42 Nil n/a 30 0.2 0.0 0.0 342

Expectedvolatilityis estimated by considering historic average share price volatility at the grant date.

2018 2017

Number Number

Qutstanding at1April 2,682,738 1,641,267
Optionsgranted inthe year 1,188,149 1186,365
Forfeited (766,324) {144,894)
Outstanding at 31 March 3,104,563 2,682,738

Exercisable at 31 March

The PSP awards outstanding at 31 March 2018 have aweighted average remaining vesting period of 1.2 years (2017: 1.6 years) and a weighted
average contractuallife of 8.2 years (2017: 8.7 years).

Deferred Annval BonusPlan
The Group operates a Deferred Annual Bonus Plan 'DABP’) for Executive Directors and certain key senior executives.

Awards underthe plan are contingenton the satisfaction of pre-setinternal targets relating to financial and operational objectives. Awards
have avesting period of two years from the date of the award {the 'Vesting Period’) and are potentially forfeitable during that period should
the employee leave employment. The DABP awards have been valued using the Monte Carlo model and the resuiting share-based payments
charge isbeing spread evenly over the combined Performance Period and Vesting Period of the shares, being three years.

Oni6June 2017, the Group awarded 127, 691 nil cost options under the DABP scheme.

Share price Exercise Expected Option Risk-free Dividend Non-vesting Fairvalve
atgrantdate price volatility life rate yield condition peroption
Grantdate () (£} (%) (years) {%} (%} {%} (£}
17 June 2016 3.89 il 30 2.0 0.4 0.4 C.0 3.89
16 June 2017 4.00 Nil 31 2.0 0.2 0.0 0.0 4.00
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Expected volatility is estimated by considering historic average share price volatility at the grant date.

2018 2017

Number Number

Outstandingat1April 248,263 -
Options granted in the year 127,691 248,263
Dividend shares awarded 1,306 -
Options forfeited inthe year (73,380} -
Qutstanding at 31 March 303,880 248,263
Exercisable at 31 March 74,686 -

The DABP awards outstanding at 3t March 2018 have a welghted average remaining vesting period of 1.2 years (2017: 2.2 years}and a weighted
average contractuallife of 8.6 years (2017: 9.2 years).

Thecharge for the yearincludes an estimate of the awards to be granted afterthe balance sheetdateinrespect of achievement of 2018 targets.

Sharesave scheme

The Group operates a Sharesave ('SAYE'Yscheme for allemployeesunder which employees are granted an option to purchase ordinary shares
inthe Company atup to 20% less than the market price atinvitation, in threeyears' time, dependenton theirentering intoa centract to make
monthly contributions inte a savings account over the relevant period. Options are granted and are linked to asavings contract withaterm

of three years. These funds are used to fund the option exercise. No performance criteria are applied to the exercise of Sharesave options.
Theassumptionsusedinthe measurement of thefair value at grant date of the Sharesave planare as follows:

Share price Exercise Expectaed Option Risk-free Dividend Non-vesting Fair value

at grantdate price volatility life rate yield condition peroption

(£} £ (%) [years} 1%} (%) {%) {3]

25September2015 328 2.64 30 30 1.0 0.0 33 096
13 December 2017 3.48 2.59 3l 3.0 0.6 1.3 14 112

Expected volatility is estimated by considering historic average share price volatility at the grant date. The requirement thatan employee has
tosavein order to purchase sharesunder the Sharesave planis anon-vesting condition. This feature has beenincorporated into the fairvalue
atgrantdate by applying a discount to the valuaticn obtained from the Black-Scholes pricing model.

208 2017
Weighted average Weighted average
Number of exercise price Number of axercisgprice
share options £ share options £
Qutstanding at1April 919,281 2.64 1,060,225 2.64
Optionsgrantedin the year 728,520 2.59 - -
Exercised {6,941) 2.64 (8,680) 2.64
Lapsed {110,008} 2.63 1132,264) 2.64
Outstanding at 31 March 1,530,852 2.61 919,281 2.64

Exercisable at 31 March — _ - -

The weighted average marketvalue per ardinary share for Sharesave options exercised in 2018 was 372.52p {2017: 369.51p).

The Sharesave options outstanding at 31 March 2018 have a weighted average remaining vesting period of 1.7 years (2017: 1.7 years)
and a weighted average contractual life of 2.2 years (2017: 2.2 years).

Sharesave options exercised relate to those attributable to good leavers as defined by the scheme rules.
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26. Acquisition of a subsidiary

On 25 Aprl 2017, Auto Trader Limited, asubsidiary of Auto Trader Group plc, acquired the entire share capital ef Motor Trade Delivery Limited
('MTD", anonline real-time marketplace for the trade delivery of vehicles acress the UK. Through the platform, car dealerships and rental
companieslist jobs’ - vehicles that need moving to anotherretailer site or a customer - and logistics providers bid forthe jobsviaalive
auction process. This acquisitionis an extension of Auto Trader’s overall strategy of using digital technolegy toimprove efficiencies forretailer

customers.

The total cash consideration paid of £12.2 million excludes acquisition costs of £0.2 million, £0.1 million of which was recognised as an expense
inthe yearended 31 March 2017. The remainder has beenrecognised in the current period within administrative expensasin the consolidated
income statement.

The following table provides a reconciliation of the amountsincluded in the consclidated statement of cash flows:

2018

£m

Cash paid for subsidiary 12.2
Less: cash acquired [0.3)
1n.9

Metcashautflow

From the period from acquisition to 31 March 2018, MTD contributed revenue of £1.1million, and a loss of £0.5mitlion (after anamortisation
charge of £1.0 mitlion) to the Group s results.

The purchase has beenaccounted for as a business combinationunder the acquisition methodinaccordance with IFR§ 3. The fairvalue of net
assets acquired was assessed and no materialadjustments from book valug wera made to existing assets and liabilities. The fotlowing table
represents the fair value of the net assets acquired at the date of acquisition:

Fairvalue
£m

Intangible assets recognised on acquisition:
Customer relationships 3.2
Non-compete agreement 0.6
Website 04
Deferred tax liability arising on intangible assets (0.7)
B 3.5

Current assets

Trade and other receivables 0.7
Cashand cashequivalents 0.3
1.0
Current liabitities 10.8)
Total netassetsacquired 3.7
Goodwillonacquisition 8.5
12.2
12.2

Cash consideration

The goodwillrecognised on acquisitionrelates to value arising fromintangible assets thatare notseparately identifiable under IFRS 3.
Thisrepresents synergies expected to arise from combining with the existing business of Auta Trader Limited. None of the acquired
intangible assets or goodwillis expected to be deductible for tax purposes.

Inaddition to the goodwill recognised, the customer relationships, non-compete agreement and we bsite obtained through the acquisition
met the requirements to be separatelyidentifiabie under IFRS 3.
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27. Contingent liabilities and guarantees

Guarantees
Anumberof the Group's entities provide guarantees under the Group's Senior Facilities Agreement. The amount borrowed under this
agreement at 31 March 2018 was £343.0m {2017: £363.0m).

Contingent liabilities

HMRC haveidentified a potential VAT riskin respect of the rate of VAT applicable to curinsurance intermediary revenue within Consumer
services, dating back from 2013 onwards. The Group recognises provisions for liabilities whenitismore likely than not that asettlement
willbe required and the value of such apayment can bereliably estimated. A provision has notbeenrecognised as the Group does not
consider a settlement willbe probable. The Groupis providing furtherinformation to clarify the nature of the services supplied but has
estimated the maximum one-off liability at £3.0m including interest and penalties.

28. Related party transactions

During the year, the Group transacted with Burns Sheehan Limited, & third party in which a Directer holds a shareholding. Thiscompanyis
deemedtobearelated party. Costsincurred were in respect of recruitment consultancy services whichamounted to £34,737 (2017: £nil).
There were noamounts outstanding at the year end. Alltransactions were completed onanarm'slengthbasis.

Key Management personnel compensation has beendisclosedinnote 6.

29. Operating lease commitments

At the balance sheetdate, the Group had cutstanding commitments for future aggregate minimum lease paymentsunder non-cancellable
operating leases, which fall due as follows:

Land and buildings Other
2018 2017 2018 2m7
£m £m £m £Em
Nolater than one year 2.5 1.4 0.5 0.6
Laterthan aneyear and nolater than five years 9.9 29 0.3 o7
Later than five years 9.8 12.4 - -
Total 22,2 23.7 0.8 1.3

At31 March 2018, £9.3m {2017: £11.8m) of future lease payments payable after five years relate to the Manchester and London properties.
Thelease termson these properties are between 10 and 15 years and both lease agreements are renewable at the end of the lease period
atmarketrate.

30. Post balance sheet event

Oné June 2018, the Group signed into a new Revolving Credit Facility (the ‘'new RCF') to replace the existing Syndicated Term Loan and
revolving credit facility. The new RCF, whichis unsecured, has total commitments of £400m and a termination date of June 2023.

Interaest on the new RCFis charged at LIBOR plus a margin of between 1.2% and 2.1% depending cnthe consolidated leverage of
AutoTrader Group ple. Acommitment fee of 35% of the margin applicable to the new RCFis payable quarterly in arrears onunutilised
amounts of the new RCF. There is no requirerment to settle atl, or part, of the debt earlier thanthe termination date.
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Company balance sheet

AL 31 March 2018

2018 2017
Note £m £m
Fixed assets
Investments 3 1,212.9 1,210.5
1,212.9 1,210.5
Currentassets
Debtors 4 440.7 420.1
Cashand cash equivalents 02 -
440.9 4201
Creditors: amounts falling due within one year 6 (288.4) (118.4)
Net current assets 152.5 3017
Netassets 1,365.4 1,512.2
Capital and reserves
Called-vp share capital 9 95 9.8
Ownshares held 10 (16.9) {16.9)
Capitalredemption reserve 0.5 0.2
Retained earnings 1,372.3 1,5191
1,365.4 1512.2

Totalequity

The tinancial statements from pages 124 to 130 were approved by the Board of Directors and autherised forissue.

\Q?——\ A

Nathan Coe

Direstor

7June 2018

AutaTrader Group ple Registered number 09439967
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Company statement of changes in equity

Forthe year ended 31 March 2018

Capital
Share ownshares redemption Retained Total
capital held reserve earnings equity
£m £m £m £m £m
Balance at March 2016 10.0 {1.5) - 1,630.8 1,639.3
Loss for the year - - - (1.9} (1.9)
Total comprehensive expense, net of tax - - - {1.9) (1.9}
Transactions with owners:
Purchase and cancellation of own shares {0.2) - 0.2 {871 87.1)
Purchase of treasuryshares - {15.5) - - {15.5)
Transfer from ESOT - 0.1 - {0.0) -
Dividends paid - - - (26.6) (26.6}
Share-based payments - ~ - 4.0 4.0
Total transactions with ownersrecognised directlyinequity (0.2) (15.4) 0.2 (109.8) (125.2)
Balance at March 2017 9.8 16.9) 0.2 1,5191 1,512.2
Loss for the year - - - 11.4) (1.4)
Total comprehensive expense, net of tax - - - 1.4} {1.4)
Transactions with owners:
Purchase and cancellation of own shares {0.3) - 0.3 (96.7) (96.7)
Dividends paid - - - (52.2) {52.2)
Share-based payments - - - 3.3 33
Deferred tax onshare-based payments - - - 0.2 0.2
Total transactions with owners recognised directlyinequity (0.3) - 0.3 (145.4) (145.4)
Balance at March 2018 9.5 115.9) 0.5 1,372.3 1,365.4

Asat 31 March 2018, the Company had distributable reserves of £1,372.3m (2017: £1,519.1m). When required, the Company canreceive dividends
fromits subsidiaries to furtherincrease distributable reserves.
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Notes to the Company financial statements

1. Accounting policies

Auto Trader Group pleis apubliclimited company which ististed on the London Stock Exchange and is domiciled and incarporated inthe
United Kingdom under the Companies Act 2006. The Company was incorporated on 13 February 2015 and adopted FRS102 from that date.

Statement of compliance and basis of preparation

The Company financial statements of Auto Trader Greup plehave been preparedin compliance with United Kingdom Accounting Standards,
including Financial Reporting Standard 102 'The Financial Reporting Standard applicablein the United Kingdom and the Republic of Ireland’
{'FRS102"and the Companies Act 2006. The Company financial statements have been prepared under the historic cost convention, as modified
forthe revaluation of certain financial assets and lisbilities through profit or loss. The currentyear financialinformation presentedis atand for

the year (365 days) ended 31 March 2018. The comparative financial information presented is atand for the 369-day period ended 31 March 2017.
During the year ended 3t March 2017, the Board made the decision to change the period end date to be 3! March every year, to betteralign with our
customers’ needsandtothe productsand services we of fer. As acansequence of the change, the 2017 financial year was four days longerthan
the currentyear.

The Directors have used the going concern principle an the basis that the current profitable financial projections and facitities of the
consolidated Group will continugin gperation for a period not less than 12 menths from the date of this report.

The Company financial statements have been preparedin sterling (£}, whichis the functional and presentational currency of the Company,
andhave beenrounded to the nearest hundred thousand (£0.1m) except where otherwise indicated.

As permitted by Section 408 of the Companies Act 2006, an entity profit and loss account is notincluded as part of the published consolidated
financial statements of Auto Trader Group plc. The loss for the finangial period dealt with inthe financial statements of the parent Company
was £1.4m {2017 loss of £1.9m).

Asthe Companyisincludedin the consolidated financial statements andis considered to be a qualifying entity under FRS102 paragraphs
1.8t01.12, the following exermptions have been applied:

- no separate parent Company cash flow statement with related notes has beenincluded; and
- Key Management personnelcompensation has notbeenincluded asecondtime.
Amounts paid tothe Company 'sauditorsinrespect of the statutory audit were £56,650 (2017: £55,000).

Estimation techniques

The preparation of financial statements in conformity with FR8102 requires the use of certain critical accounting estimates {talsorequires
management to exercise their judgementinthe process of applying the Company’s accounting policies. The areas involving ahigherdegree
of judgement or complexity, or areas where assumptions and estimates are significant to the financial statements, are:

- share-based payments; and

- carrying value of investments.

Share-based payment arrangements in which the Group receives goods or services as consideration forits own equity instruments are
accounted foras equity-settled share-based payment transactions. The accounting policies of such arrangements are disclosed innote 1 of
the Groupaccounts. The fairvalue of servicesreceivedin return for share options is calculated with reference to the fair value of the award en
the date of grant. Black-Scholes and Monte Carlo models have been used where appropriate to calculate the fair value and the Directors have
therefore made estimates with regardto the inputs to that model and the period over which the share award is expected to vest [note 25 of
the consolidated Group financial statements).

The Group considers annually whether the carrying vatue of investments has suffered anyimpairmentinaccordance with the accounting policy
stated. The recoverable amounts of investments have been determined based onvalue-in-use calculations, which require the use of estimates.

Investments in subsidiaries

Investments in subsidiaries are held at cost, less any provision forimpairment. Annually, the Directors consider whetherany eventsor
circumstances have occurred that could indicate that the carrying amount of fixed assetinvestments may not be recoverable. If such
circumstances do exist, a fullimpairmentreviewis undertaken to establish whether the carrying amount exceeds the higher of net
realisable value or value in use. If this is the case, animpairment charge is recorded toreduce the carrying value of the related investment.

where equity-settled share-based payments are granted to the employees of subsidiary companies, the fair value of the award s treated
asacapital contribution by the Company and the investments in subsidiaries are adjusted to refiect this capital contribution.

Share capital
Ordinary shares are classified as equity. Incremental costs directly attributable to the issue of new shares are shownin equity as a deduction
fromthe proceeds.

Where the Group purchases its own equity share capital, the consideration paid is deducted frem equity attributable to the Group's
shareholders. Where such shares are subseqguently cancelled, the nominal value of the shares repurchased is deducted fromshare capital
and transferred to s capital redemption reserve. Where the Group purchasesits own eguity share capital to hold in Treasury, the consideration
paid for the shares is shown as own shares held within equity.

Shares held by the Employee Share Option Trust
Sharesin the Company held by the Employee Share Option Trust {ESOT Y areincludedin the balance sheet at cost as adeduction fromequity.
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Taxation
UK corporation taxis provided atamounts expected to be paid orrecovered using the taxrates and laws that have beenenacted or
substantively enacted by the balance sheet date.

Deferredtaxisrecognisedinrespectof all timing dif ferences that have originated but not reversed at the balance sheet date, where
transactions or events that resultinan obligation to pay more taxin the future ora right to pay less taxin the future have occurred on the
balance sheet date.

Anetdeferred tax assetis regarded as recoverable and therefore recognised only when, on the basis of all evidence available,itcanbe
regarded as more likely than not that there will be suitable taxable profits against which tarecover carried-forward tax losses and from
whichthe future reversal of underlying timing differences can be deducted.

Deferred taxismeasured at the average rates that are expected to applyin the periodsin which the timing differences are expected to reverse
basedonthe taxrates and laws that have been enacted or substantively enacted by the balance sheetdate. Deferred taxismeasured on an
undiscounted basis.

Financial instruments
The Company has chosentoadoptSectionsand12 of FR3102Inrespect of financiatinstrumeants.

a) Financial assets

Basicfinancial assets,including trade and otherreceivables, cashand bankbalances and investmentsincommergial paper, areinitially
recognised at transaction price (unless the arrangement constitutes afinancing transaction)and are subsequently carried at amortised cost
using the effective interest methoed.

Financial assets which constitute a financing transaction are measured at the presentvalue of the future receipts discounted at amarket rate
ofinterest. Such assets are subsequently carried at fair value and the changesin fair value are recognised in profit or loss, except that
investmentsin equity instruments that are not publicly traded and whose fair values cannot be measured reliably are measured at costless
impairment.

Attheend of eachreporting period financial assets measured at amortised cost are assessed for objective evidence of impairment. If an
assetismpaired the impairment loss is the difference between the carrying amount and the present value of the estimated cash flows
discounted at the asset's original effective interestrate. Theimpairmentlossis recognised in profit or loss.

If thereisadecreaseintheimpairmentlcssarising from an event occurring after the impairment was recegnised, the impairmentis reversed.
The reversalis such that the currentcarrying amount does not exceed what the carrying amountwould have been had theimpairment not
previously beenrecognised. Theimpairmentreversalis recognised in profitor loss.

Financial assets are derecognised when {8} the contractual rights to the cash flows from the ssset expire or are settled, or {p) substantially all
therisks and rewards of the ownership of the assetare transferred toancther party or (¢} despite having retainad seme significant risks and
rewsards of ownership, controlof the asset has been transferred to another party whao has the practical ability to unilateralty sell the asset to
anunrelated third party withoutimpeosing additional restrictions.

b)Financial liabilities

Basicfinancialliabilities,including trade and other payables, bank loans, loans from fellow Group companies and preference shares thatare
classified as debt, areinitially recognised at transaction price,unless the arrangement constitutes afinancing transaction, where the debt
instrumentis measured at the present value of the future receipts discounted at a market rate of interest. Debtinstruments are subsequently
carried atamortised cost, using the effective interest rate method.

Fees paid onthe establishment of loan facilities are recognised as transaction costs of theloan to the extent that itis probable thatsome or
ali of the facility witl be drawn down. In this case, the feeis deferred until the draw-down occurs. To the extent there is no evidence thatitis
probable that some or all of the facility will be drawn down, the fee is capitalised as a prepayment forliquidity services and amortised over
the period of the facility towhich it relates.

Trade payables are obligations to pay for goods or services that have beenacquiredin the ordinary course of business fromsuppliers.
Accounts payable are classified as current liabilities if paymentis due withinone year or less. If not, they are presented as non-current
tizbilities. Trade payables are recognised initially at transaction price and subsequently measured at amortised cost using the effective
interestmethod.

Dividend distribution

Dividends tothe Company'sshareholders arerecognised as aliability in the Company's financial statementsin the periodin which the
dividends are approved by the Company's shareholdersin the case of final dividends. Inrespect of interim dividends, these arerecognised
ocnce paid.

2. Directors’ emoluments

The Company has no employees other than the Directors. Full details of the Directors’ remunerationandinterests are set outin the Directors’
remunerationreport on pages74to 78,
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3. Investments in subsidiaries

2018 2017

£m £m

Atbeginning of the period 1,210.5 1,207.8
Additions 2.4 2.7
Atend of the period 1,.212.9 1,210.5

The additionsinthe yearand prior year relate 1o equity-settled share-based payments granted to the employees of subsidiary companies.

Subsidiary undertakings
At3tMarch 2018 the Group'srelated undertakings were:

Percentage Percemage
Country of registration Class of ownedbythe owned by the
subsidiary vndertakings orincorporation Principal activity shares held parent Group
Auto Trader Holding Limited' England and Wales Financing company Ordinary 100% 100%
Auto Trader Limited! England and Wales Online marketplace Ordinary - 100%
Trader Licensing Limited’ England and Wales Dormant company Crdinary - 100%
Webzone Limited? Republic of Ireland Online marketplace Ordinary - 100%
Motor Trade Delivery Limited! Ergland and Wales Online marketplace Ordinary - 100%
1 Registered office address for UK companiasis shown on the inside back cover.
2 Registered office address forthe Republic of Ireland companies is Paramount Court, Corrig Road, $andyford Industrial Estate, Dublin 18, DIBRSC?.
4. Debtors
2018 2017
£m £m
Amounts owed by Groupundertakings 439.9 4197
Deferredtaxasset 0.8 o4
Total 440.7 420
Amounts owed by Group undertakings arenon-interest-bearing, unsecured and have no fixed date of repayment.
5. Cashand cash equivalents
2018 2007
£m £m
Cashatbankandinhand 0.2 -
6. Creditors: amounts falling due within one year
2018 2017
£m £m
Amounts owed to Group undertakings 287.3 nzs
Accruals and deferredincome 11 09
Total 288.4 18.4

Amounts owed to Group undertakings are non-interest-bearing, unsecured and have no fixed date of repayment.
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7. Financialinstruments
Financialinstrurments Utilised by the Company during the year ended 31 March 2018 and period ended 3f March 2017 may be analysed as follows:

2018 2017
Financial assets £m £€m
Financialassets measyured atamortised cost 439.9 4197
28 2007
Financial liabilities £m £m
Financialliabilities measured at amortised cost 288.4 ng.4

Current assets and liabilities
Financialinstrumentsincluded within current assets and liabilities (excluding cash and borrowings) are generally short termin nature and

accordingly their fair values approximate to their book values.

8. Dividends

Dividends declared and paid by the Company were as follows:

2018 2007
Pence Pence

per share £m per share £m

2016 final dividend paid - - 1.0 9.9
2017 interim dividend paid - - 1.7 16.7
2017 final dividend paid 3.5 34.0 - -
2018 interim dividend paid 1.9 18.2 - -
5.4 522 2.7 26.6

The proposed final dividend for the year ended 31 March 2018 of 4. 0p per share, totalling £37.9m, is subject to approval by shareholders
atthe Annual General Meeting {{AGM") and hence has not been included as aliabilityin the financial statements.

The 2018 interimdividend paid on 26 January 2018 was £18.2m, being a dif ference of £0.1m compared to that reportedin the 2017 half year
results. This was due tG a decreasein the ordinary shares entitled to a dividend between the date that the dividend was declared on
9 Navember 2017 and the dividend record date of 5 January 2018.

The 2017 final dividend paid on 29 September 2017 was £34.0m, being adifference of £0.1m compared to that reported in the 2017 Annual Report.
This was due toadecreasein the ordinaryshares entitled to adividend between the date that the dividend was proposed on 8 June 2017 and the

finaldividendrecord data of 1September 2017,

The Directors’ policy with regard to future dividends is set outin the Strategic report on page 31.

9. Called-up share capital

2018 2017
Number Amount Number Amount
Share capital 000 £m ‘000 £m
Allotted, called-up and fully paid ordinary shares of 1p each
At1April 978,971 9.8 1,001,052 10.0
Purchase and cancellation of ownshares {26,810) {0.3) {22,081) (0.2)
Total 952,161 9.5 978,971 9.8

Inthe year ended 31 March 2017, the Company commenced a share buyback programme. By resolutions passed at the 2017 AGM, the Company
was aUthorised to make market purchases of up to $7,476, 919 of its ordinary shares, subject to minimum and maximum price restrictions.

Atotal of 26,809,702 ordinary shares of £0.01 were purchased in the year (2017: 26,292,510). The average price paid pershare was 358.5p
{2017: 387.9p), with & total consideration paid (inclusive of all costs) of £96.7m (2017: £102.6m).

Noshares were purchased to be heldin treasury (2017: 4,211,957).

Includedwithin sharesinissue at 31 March 2018 are 932,761 (2017: 948,924} shares held by the ESOT and 4,194,989 (2017: 4,203,277} shares held in
treasury, as detailed in note 10,
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10. Own shares held
ESOT shares Treasury

reserve shares Total
Ownsharesheld -£m £m £m £m
Ownshares held asat1April 2016 (1.5) - {1.5)
Transferof shares from ESOT 01 - a1
Repurchase of ownshares for treasury - {15.5) (15.5)
Own shares held as at 31 March 2017 1.4 (15.5) 156.9}
Own shares held as at1April 2017 (1.4) (15.5) 16.9)
Own shares held as at 31 March2018 {1.4) {15.5) {16.9)
ESOT shares Treasury Total
reserve shares number of
Number of Number of own shares
Own sharesheld —number shares shares held
Own sharesheld asat1April 2016 1,021,224 - 1,021,224
Transferof shares from ESOT 72,300} - (72,300)
Shares purchasedfor treasury - 4,211,957 4211957
Share-basedincentives exercised inthe year - {8,680) {8.680)
Own shares held as at 31 March 2017 948,924 4,203,277 552,201
Own shares held as at1April 2617 948,924 4,203,277 5152,20
Transferof shares from ESOT {1663) - (16163}
Share-basedincentives exercised inthe year - {8,288) (8,288}
Own shares held as at 31 March 2018 932,761 4,194,989 5,127,750

11, Contingent liabilities and guarantees

The Companyis a guarantor to a borrowing facility relating to aloan provided to a Group entity. The amount borrowed under this agreement

at 31 March 2018 was £343.0m (2017: £363.0m).

12. Related parties

During the year,amanagement charge of £2.1m {2017: £1.9m) was received from Auto Trader Limited inrespect of servicesrenderad.

Attheyearend, balances outstanding withother Group undertakings were £439.9m and £287.3m respectively for debtors and creditors

(2017: £419.7mand £117.5m}as set outinnotes 4 and 6.

13. Post balance sheet event

On6June 2018,a Group entity signed into anew Revolving Credit Facility (the 'new RCF' 1 toreplace the existing Syndicated Term Loanand
revolving credit facility. The new RCF, whichis unsecured, has total commitments of £400m and a termination date of June 2023. The Company

willcontinue to be a guarantcrunder the new RCF agreement.
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Shareholder information

Registered office and headquarters
Auto Trader Group plc

4th Floor, 1 Tony Wilson Place
Manchester

MIS4FN

United Kingdom

Registered number: 09439967

Tel: +44{0)161 669 9888

Web: autotrader.co.uk

Web: plc.autotrader.co.uk

Investor relations: ir@autotrader.co.uk

Company Secretary
Claire Baty

Joint stockbrokers

Bankof America Merrill Lynch
2 King Edward Street

London

ECIATHQ

Numis Securities Limited

The London Stock Exchange Building
10 Paternoster Square

London

FC4M 7LT

Independent auditors
KPMG LLP

15t. Peter's Square
Manchester

M2 3AE

Registrar

Link AssetServices
34 Beckenham Road
Beckenham

BR34TU

TelUK:+44 {0} 871664 0300
{calls cost12p per minute plus netwark extras;

linesare open 9.00am to 5.30pm Monday to Fricay,

excluding public holidaysinEngland and Wales)

Telinternational: +44(0) 371664 0300
{chargedat the appropriate internationalratel

Web: linkassetservices.com
Emait: enquiries@linkgroup.co.uk

Financial calendar 2018-2019
Annual General Meeting

2019 Half-year results

2019 Full-yearresults

Shareholder enquiries

20 September 2018
B November 2018
June 2019

Qurregistrarswillbe pleased to deal withany questions

regarding your shareholdings {see contact details in the opposite
column}. Alternatively, if you have internet access, you canaccess
https://www.autotradershares.co.uk where you canview and

manage all aspects of your sharehelding securely including electronic

communications, accountenquiries oramendment to address.

Investor relations website

Theinvestorrelations section of ourwebsite,

plc.auvtotrader.co.uk/investors, provides furtherinformation for

anyoneinterestedin Auto Trader. In additicn tothe AnnualReportand

Financial Statements and share price, Company announcements
including the full-year results announcements and associated

presentations are also published there.

Cautionary note regarding forward-looking statements

Certain statementsmade in this Repert are forward-looking
statements. Such statemenits are based oncurrent expectations

and assumpticns and are subject to anumber of risks and

uncertainties that could cause actual events orresults to differ
materially from any expected future events or results expressed
orimpliedin these forward-looking statements. Theyappearina

number of places throughout this

Reportandinclude statements regarding the intentions, beliefs
orcurrent expectations of the Directors concerning, amongst

otherthings, the Group's results of operations, financial condition,
liquidity, prospects, growth, strategies and the business. Persons
receiving this Report should not place undue reliance on forward-

looking statements. Unless otherwise required by applicable law,
regulation or accounting standard, Auto Trader Group plcdoes

not undertake 1o update or revise any forward-looking statements,

whetherasaresultof newinformation, future developments

orotherwise.
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