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I. Letter to Shareholders

1.1 Business Performance for 2024

Although the global economy remained stable in 2024, industries exhibited 

a polarized development trend. Traditional manufacturing industries generally 

experienced a downturn, while domestic demand in Mainland China remained 

weak, with the economic recovery falling short of expectations. Additionally, the 

continued expansion of petrochemical and plastics production capacity in China 

led to intensified price competition, which spilled over to global markets, 

causing a severe imbalance in supply and demand. The operating environment 

of the petrochemical industry faced significant difficulties and challenges. 

Moreover, unresolved geopolitical risks and surging shipping costs hindered 

production and sales expansion, impacting the Company's operations. 

For 2024, the Company's consolidated revenue reached NT$348.6 billion, 

an increase of NT$16 billion or 4.8% compared to NT$332.6 billion in 2023. In 

terms of pricing, despite weak petrochemical demand, prices for SM, phenol, 

acetone, PS, and ABS were supported by rising raw material costs. Through 

supply control, price stabilization, and adjustments in production and sales 

strategies, the average product price increased compared to the previous year, 

resulting in an overall sales price increase of NT$8.9 billion. Due to unfavorable 

market conditions, the company proactively reduced its utilization and 

temporarily suspended some of the production, impacting the sales volume of 

PX, PTA, PP, PS, and ABS in Taiwan. However, thanks to the efforts of the 

team, the Ningbo PTA-6 plant commenced production, the PIA production line 

operated at full capacity with full sales, self-consumption of SM was reduced in 

favor of increased external sales, downstream customer demand for OX 

increased, and the acetic acid plant maintained stable production and sales 

without scheduled maintenance. These factors contributed to an increase in sales 

by NT$7.0 billion. 

In terms of profit, the Company's consolidated pre-tax profit in 2024 

amounted to NT$0.9 billion, a sharp decline of NT$6.4 billion or 87.3% 

compared to NT$7.3 billion in 2023. The profit margin was squeezed by the 

massive capacity expansion of mainland competitors. However, through 

continuous adjustments in production and sales strategies, eliminating weaker 

segments while retaining stronger ones, and developing high-value-added 
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products, the Company expanded its market beyond Mainland China, leading to 

an increase of NT$1.5 billion in operating profit. Despite this, declining profits 

from reinvested companies and reduced cash dividends resulted in a decrease of 

NT$7.9 billion in non-operating income. 

Looking back at 2024, global inflation gradually eased, and the economy 

stabilized. Consumer confidence worldwide was generally conservative, except 

in the U.S., where robust consumer demand slowed the pace of interest rate cuts. 

In contrast, Mainland China faced weak consumer confidence and a significant 

excess supply issue. International crude oil prices remained relatively stable, 

with West Texas Intermediate crude fluctuating between US$70–85 per barrel. 

In Q4, price fluctuations narrowed to around US$70 ± 3 per barrel, with an 

annual average price of US$75.76 per barrel, reflecting a slight US$2 decrease 

from 2023. The Company maintained profitability in the first half of the year. 

However, in the second half, the price of naphtha feedstock increased compared 

to the first half, while demand in the petrochemical and plastics markets 

remained weak. The continued expansion of excess production capacity, along 

with speculation by Mainland China's PTA downstream manufacturers, led to a 

decline in the prices of our PX, OX, and PTA products, despite expectations for 

an increase. As a result, product prices significantly deviated from expectations, 

and processing margins were severely compressed. SM production was also 

reduced due to oversupply and weak downstream demand to ensure business 

survival, further eroding first-half profits. Thanks to the efforts of the team, the 

phenol-acetone product line demonstrated strong process efficiency and low 

costs, while the differentiation strategy and market diversification for plastic 

products yielded positive results. Notably, PC plastics remained profitable in 

2024, despite facing a 9% anti-dumping duty in Mainland China and the 

termination of ECFA benefits, which led to an overall tax burden increase of 

more than 16% on exports to China. As a result, the Company maintained a 

positive overall profit for the year. 

As part of the consolidated revenue in 2024, the parent company's net 

revenue was NT$175.0 billion, accounting for 50.2% of the consolidated 

revenue. Net revenue of subsidiaries such as Formosa Chemicals Industries 

(Ningbo) Co., Ltd., Formosa Industries Corporation in Vietnam, and Formosa 

Taffeta Co., Ltd., totaled NT$173.5 billion, accounting for 49.8% of the 

2



consolidated revenue. Main contributors to the parent company's revenue were 

petrochemical and plastic products. Both combined had a net worth of 

NT$163.6 billion, accounting for 93.4% of the parent company's revenue. 

Among them, petrochemical products totaled NT$124.4 billion or 71% and 

plastic products NT$39.2 billion or 22.4%. 

While ensuring safe production, the Company has focused on key business 

strategies for its major products, aligning production and sales with market 

expansion. Efforts have been directed toward enhancing product differentiation 

by strengthening high-value-added offerings, maintaining stable quality, 

obtaining product certifications, ensuring timely delivery, and providing 

comprehensive after-sales services. Additionally, the Company has continued to 

promote circular economy improvements, including water and energy 

conservation, consumption reduction, and emission control. It also has actively 

advanced AI-driven smart production and developed new business ventures, 

reinforcing operational resilience to build sustainable competitive advantages. 

In terms of petrochemical products, the Company has been working to 

enhance energy integration efficiency at the Mailiao plant. The third aromatic 

hydrocarbon plant plans to upgrade low-pressure steam to high-pressure steam, 

which will not only supply heat for internal processes but also be externally 

supplied to neighboring plants. Meanwhile, the first and second aromatic 

hydrocarbon plants are planning to recover low-temperature residual heat from 

distillation tower tops to generate low-pressure steam, which will be used in 

turbines for electricity generation, thereby reducing power costs. Additionally, 

hydrogen compressor downsizing and modification are being planned to 

improve efficiency and reduce steam consumption. At the Mailiao styrene plant, 

AN and PTA plant-recovered steam are being extensively utilized. The Haifeng 

styrene plant has completed an alkylation heat recovery enhancement in its 

ethylbenzene zone, while the synthetic phenol plant is now capable of 

recovering steam for supply to neighboring facilities. These initiatives help 

lower processing costs, improve energy efficiency, and enhance 

competitiveness. For PTA, the market continues to face pressure from new 

production capacity in Mainland China, leading to increased supply and 

narrowing product margins. In August 2024, after improvements, the Ningbo 

PTA-6 production line demonstrated advantages in low energy consumption and 
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high product quality, along with stable delivery, earning customer trust. By 

2025, the high-efficiency Ningbo PTA-6 plant is expected to operate at full 

capacity year-round, while PTA-5 production will be adjusted based on market 

conditions, effectively minimizing losses. Regarding Taiwanese production 

lines, production and sales adjustments have been made in response to shrinking 

domestic demand. The Mailiao PTA plant has been prioritized to maximize 

energy recovery and support the plant-wide energy transition. In terms of PIA, 

the two production lines in Taiwan and Ningbo together contributed to an annual 

production capacity of 400,000 tons. Efforts continued to explore potential 

domestic and international customers for bottle chips, low-melt fibers, and 

coatings. In November 2024, total monthly sales across the Taiwan Strait further 

increased to 45,000 tons, aiming to increase the presence of the Company's PIA 

on the global market and secure its position as a market-leading manufacturer. 

In terms of plastic products, excess production capacity in Mainland China 

and a decline in real estate prices led to a weak domestic demand in 2024. 

Additionally, export orders remained weak, causing plastic product prices to 

remain low throughout the year and significantly increasing sales difficulties. 

The Company continued to adjust inventory levels and production-sales 

volumes, leading to an overall decline in production and sales compared to 

2023. Despite these challenges, PC remained profitable, while ABS and PP 

losses were reduced. However, PS continued to suffer losses, as a higher 

proportion of long-haul shipments was impacted by high freight costs, and 

Mainland China's decreased home appliance exports further weighed on 

performance. Faced with increased production capacity in Mainland China, the 

Company will continue its efforts in 2025 to implement lean production and 

sales practices, reduce the production and sales of general products in highly 

competitive markets, and focus on increasing the proportion of differentiated 

products in sales while diversifying the market. The differentiation targets for 

each product are 57% for PS, 50.5% for ABS, 50.5% for PP, and 45% for PC. 

Additionally, the Company will expand sales in new application fields in the 

European and American markets and increase orders from the relocated 

Southeast Asian industrial chain, thereby reducing its reliance on the Mainland 

China market. Furthermore, the Ningbo ABS plant will leverage the cost 

advantages of its new production processes to continue to consolidate its market 
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share in Mainland China while actively expanding sales to RCEP tariff-free 

countries. 

Regarding textile and fiber products, Mainland China's dumping of 

low-cost goods and continued shrinking downstream demand have had a 

significant impact. Consequently, the rayon and Taiwan yarn plants, which the 

Company established 60 years ago, have ceased production. In 2025, Taiwan's 

textile business will transition to a trade-based model, selling imported yarn 

from Vietnam's Nhon Trach plant and expanding sales of differentiated products. 

The focus of textile production and operations will shift to Formosa Industries 

Corporation in Vietnam, where a development team at the Nhon Trach plant will 

drive product transformation, eliminate weaker segments of the product mix 

while retaining stronger ones, and collaborate with brand customers to develop 

differentiated products. Strengthened efforts in new market and customer 

expansion, as well as securing high-value orders, are expected to help return the 

business to profitability. For nylon fiber products, the Company has streamlined 

operations and reduced production capacity. Among them, clothing yarn, 

supported by marine waste recycling initiatives, is experiencing business 

growth. Meanwhile, for industrial yarn, the Company will phase out coarse 

denier tire cord fabric and transition to fine denier products incorporating 

recycled marine waste in collaboration with downstream partners, with 

profitability expected this year. The nylon pellet business will shift toward 

high-viscosity differentiated products, with prospects for improved operations in 

the future. 

Sustainable development is the focus of business administration while ESG 

(environmental protection, social responsibility, and corporate governance) is 

the unchanged priority in the business operation of the Company. 

To boost industrial safety, the Company formed the Safety & Sustainability 

Task Force in 2019, promoting the principles of "people-centric management," 

"essential safety management," and "enhanced autonomous management." This 

initiative has helped explore blind spots in safety management, eliminate 

underlying risks, raise employee safety awareness, and improve workplace 

safety performance. In 2024, the Company received several awards, including 

the National Occupational Health and Safety Benchmark Award, the 

Outstanding Healthy Workplace of the Year, the Excellence Award for Adult 
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Health Management, the 2024 Corporate Sports Certification from the Ministry 

of Education's Sports Administration, and the Outstanding Occupational Health 

and Safety Unit in Yunlin County. For 2025, the goal is to continue pursuing a 

"people-centric approach, further enhancing essential safety, and prioritizing the 

strengthening and promotion of autonomous management." Through internal 

and external exchanges, the Company aims to share experiences, implement 

contractor and staff training programs, and transform employees' safety culture 

mindset to achieve the goal of zero workplace accidents. 

Over the past few years, the petrochemical industry has faced challenges 

from the industrial environment, digital technology advancements, and carbon 

neutrality initiatives. Only by strengthening and advancing digital 

transformation, energy transition, circular economy practices, and industrial 

innovation can sustainable development be ensured. To this end, the Company 

established the Transformation Development Task Force in October 2023, 

consisting of four divisions focused on "digital transformation," "energy 

transition," "circular economy," and "new venture development." These 

divisions are responsible for strengthening the promotion of related initiatives 

accordingly. Digital transformation initiatives include digital optimization and 

AI applications for smart plants and operational dynamics management. Energy 

transition initiatives encompass continued water and energy conservation 

improvements, the formulation of coal reduction and energy transition strategies, 

and the development of clean energy projects such as solar power and 

small-scale hydropower plants to align with global carbon reduction trends. 

Throughout 2024, an investment of NT$1.31 billion was made to promote 

energy conservation and emission reduction, with 235 improvement projects 

completed, saving a total of 2,943 tons of water per day, 69.2 tons of steam per 

hour, and 11.0 kWh of electricity per hour. Circular economy initiatives include 

waste reduction, raw material reduction, process emission reduction, and green 

product development. 

The Company continues to carry out various sustainable development 

initiatives, achieving significant progress and external recognition. Notable 

achievements include receiving the 2023 National Sustainable Development 

Award for Enterprises from the Executive Yuan's National Council for 

Sustainable Development, the 2024 National Enterprise Environmental 
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Protection Silver Award from the Ministry of Environment, and the Gold Award 

for Outstanding Enterprises in Resource Circulation in the Resource Circulation 

Group from the Ministry of Environment's Resource Circulation Administration 

for two consecutive years (2023 and 2024). These accolades highlight the 

Company's success in circular economy practices, waste recycling and 

regeneration, environmental sustainability, renewable energy development, and 

energy transition. 

Regarding continued investment and organizational transformation, in 

2024, the Ningbo PTA plant successfully expanded its annual production 

capacity by 1.5 million tons. This expansion utilizes the most advanced 

production technology, positioning the plant as an industry leader. Additionally, 

the Company discontinued its rayon and textile businesses in Taiwan and 

downsized operations at the Longde plant. In 2025, the PIA and utilities 

operations will be merged into a single plant to reduce indirect personnel and 

maintenance workforce. Meanwhile, idle industrial land will be gradually 

revitalized and repurposed. 

1.2 A Summary of the Business Plan for 2025, the Company’s Future 

Development Strategy, and the Effect of External Competition, the Legal 

Environment, and the Overall Business Environment 

Looking ahead to 2025, the International Monetary Fund has revised down 

its previous forecast of global economic growth rate to 2.8%. However, with the 

inauguration of the U.S. president, Donald John Trump, the U.S.-China trade 

war is expected to escalate, potentially extending to other regions with 

significant U.S. trade deficits, such as the European Union, Mexico, and 

Vietnam. Additionally, the effectiveness of Mainland China's monetary and 

fiscal measures introduced in Q4 2024, along with geopolitical risks, potential 

inflation resurgence, and the slower pace of U.S. interest rate cuts, will influence 

global economic conditions and raw material price fluctuations. Under the 

global trend toward carbon neutrality, international oil prices are expected to 

steadily and gradually decline in the future. Meanwhile, Mainland China's rise 

has led to excess production capacity across multiple industries, including 

refining, petrochemicals, plastics, steel, and even new energy and 

semiconductors—an issue that is unlikely to be resolved in the short term. As a 

result, highly competitive market and price-cutting to secure orders have 
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become the new normal. The Company cannot avoid these challenges but must 

actively respond and adapt. However, it is estimated that with the Mainland 

Chinese government's strengthened implementation of policies in three key 

areas—fiscal stimulus, significant export growth, and housing market 

correction—GDP growth will be maintained at around 5%, providing 

momentum to stimulate the global economy. As a result, corporate investment 

and consumer spending are expected to gradually increase, leading to an 

improvement in market conditions compared to 2024, which will be beneficial 

to the Company's operations. 

Thus, finding a way out of a daunting operating environment remains a 

priority for the Company. Since 2016, the Company has recognized the need to 

adapt to an oversupplied market and initiated a strategy of "differentiation." This 

was followed by the "escape from China" initiative, the 2023 "stand high and go 

far" strategy, and the 2024 "be more refined and more extensive" business 

approach, culminating in a "total solution" customer service strategy. Over the 

years, these strategic shifts have driven the Company's transformation, reducing 

its reliance on the Mainland Chinese market, which faces severe overcapacity, 

and expanding into global markets. Currently, the Company trades with over 80 

countries, conducting regular monthly transactions with approximately 50. 

Going forward, regardless of market changes, differentiation will remain the 

core business strategy. The Company will no longer pursue full-capacity and 

full-sales expansion but will instead exit highly competitive markets and 

industries where differentiation has proven ineffective. In 2025, differentiation 

efforts will continue to focus on high-value-added products, stable quality, 

certification compliance, timely delivery, and comprehensive after-sales services. 

Additionally, differentiating and enhancing the capabilities of sales personnel 

will ensure timely and comprehensive service and delivery, better adapt product 

specifications to diverse customer needs, and uphold the principle of putting 

customers first. The Company will further refine its business model and 

strengthen the promotion of its "total solution" strategy to drive operational 

success. 

Facing the business challenges and pressures of 2025, the Company will 

continue to streamline its production-sales structure by eliminating weaker 

segments while retaining stronger ones, effectively separating the wheat from 
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the chaff. Efforts will focus on circular economy initiatives, energy conservation, 

emission reduction, and smart upgrades in plant and operational management. 

The digital twin plant project will be completed, and AI applications will be 

expanded to process equipment and pipeline monitoring, enhancing quality, 

industrial safety, and management efficiency. Regarding carbon neutrality, the 

Company has set a phased target of reducing carbon emissions by 25% by 2030 

(compared to 2020 levels) and has committed to achieving full carbon neutrality 

by 2050. Between 2021 and 2030, the Company plans to invest NT$17.5 billion, 

including in a self-directed carbon reduction plan, to ensure the practical 

execution of its decarbonization plans. 

The Company will continue advancing improvement projects in energy 

transition, resource recycling innovation, water resource reuse, and AI-driven 

process optimization. In the green product and circular economy sector, the 

Company has achieved a monthly recycling volume of 1,250 tons for marine 

waste materials, including nylon oyster ropes and recycled fishing nets. It is also 

strengthening plastic recycling efforts to produce low-carbon circular materials, 

consolidating high-value-added green material production, and expanding into 

customized, high-margin differentiated products that require certification and are 

difficult to replace. Building on its existing foundation, the Company will 

steadily expand into application fields such as differentiated products, 

semiconductor electronic materials, energy storage, and hydrogen, continuously 

capturing new business opportunities and investing in promising emerging 

ventures. These efforts aim to mitigate risk, ensure profitability, protect 

shareholder interests, and deepen transformation strategies, ultimately 

strengthening operational resilience and aligning with global sustainability 

trends to achieve corporate sustainable management goals. 
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Table 1：Major shareholders of the institutional shareholders 

April 12, 2025 

Name of Institutional 
Shareholders (Note 1) 

Major Shareholders 
(Note 2) 

Shareholding 
(Donation) 

Ratio 
Nan Yan Plastics Corporation Chang Gung Medical Foundation 11.05 

Formosa Plastic Corporation 9.88 
Formosa Chemicals & Fibre Corporation 5.21 
Chang Gung University 4.00 
Yuanta/P-shares Taiwan Dividend Plus ETF 2.49 
Landmark Capital Holdings Inc. 2.39 
Formosa Petrochemical Corporation 2.26 
Everred Corporate, Inc. 1.86 
Standard Chartered Bank (Taiwan) Ltd. in custody 
for LGT Bank (Singapore) 

1.50 

Citibank Taiwan Limited in custody for Macro 
System Corp. 

1.45 

Formosa Petrochemical 
Corporation 

Formosa Plastic Corporation 28.56 
Formosa Chemicals & Fibre Corporation 24.15 
Nan Yan Plastics Corporation 23.11 
Chang Gung Medical Foundation 5.79 
Formosa Taffeta Co., LTD. 3.83 
Standard Chartered Bank (Taiwan) Ltd.in custody 
for Genesis Equity Group Inc. 

0.60 

HSBC Bank (Taiwan) Limited in custody for Power 
Unlimited Corporation 

0.51 

Standard Chartered Bank (Taiwan) Ltd. in custody 
for Central Capital Management Inc. 

0.49 

HSBC Bank (Taiwan) Limited in custody for Pacific 
Light and Power Corporation 

0.48 

Bank of Taiwan in Custody for Wang Chang-Gung 
Charitable Trust Fund 

0.44 

Note 1：Directors acting as the representatives of institutional shareholders shall indicate the names of the 
institutional shareholders. 

Note 2：The name of major shareholders of the institutional shareholders (top-10 in terms of shareholding 
percentage) and the holding percentage of each shall be noted. If any of those shareholders is an 
institutional shareholder should fill out the following table 2  

Note 3：If the institutional shareholder is not a company, the names and shareholding ratio of shareholders to 
be disclosed are the names of people who contributed or donated the capital and the ratio of their 
contribution or donation. 
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Table 2：Major shareholders of the Company’s major institutional shareholders in Table 1 

Name of Institutional Shareholders 
(Note 1) 

Major Shareholders 
(Note 2) 

Shareholding 
(Donation) 

Ratio 
(Notes 4) 

Formosa Plastic Corporation Chang Gung Medical Foundation 9.44 

Formosa Chemicals & Fibre Corporation 7.65 

Standard Chartered Bank (Taiwan) 

Ltd.in custody for Credit Suisse AG- 

Credit Suisse Singapore Branch 

6.26 

Nan Ya Plastic Corporation 4.63 

Chindwell International Investment 

Corporation 
4.16 

Vanson International Investment 

Corporation 
3.05 

Formosa Petrochemical Corporation 2.07 

Ming Chi Univ. of Technology 1.43 

GRID INVESTORS CORP 1.00 

Chunghwa Post Co., LTD. 0.90 

Formosa Taffeta Co., LTD. Formosa Chemicals & Fibre Corporation 37.40 

Chang Gung Medical Foundation 5.79 

Yu Yuan Textile Co., Ltd. 2.55 

Chang Gung University 2.20 

Chang Gung University of Science and 

Technology 
2.13 

Ming Chi Univ. of Technology 1.87 

Asia Pacific Investment Corporation Ltd. 1.43 

Ming Ze, Lai 0.94 

Citibank Taiwan Limited in custody for 

Macro System Corp. 
0.93 

Ming Der, Hsieh 0.93 

Chindwell International Investment 
Corporation 

Everred Corporate, Inc. 100 

Vanson International Investment 

Corporation 
Landmark Capital Holdings Inc. 100 

HSBC Bank (Taiwan) Limited in custody 
for Pacific Light and Power Corporation 

Investment Account  － 

HSBC Bank (Taiwan) Limited in custody 
for Power Unlimited Corporation 

Investment Account  － 
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Name of Institutional Shareholders 
(Note 1) 

Major Shareholders 
(Note 2) 

Shareholding 
(Donation) 

Ratio 
(Notes 4) 

Standard Chartered Bank (Taiwan) Ltd. in 
custody for Central Capital Management 
Inc. 

Investment Account  － 

Standard Chartered Bank (Taiwan) Ltd.in 
custody for Genesis Equity Group Inc. 

Investment Account  － 

Yuanta/P-shares Taiwan Dividend Plus 
ETF 

Investment Account  － 

Standard Chartered Bank (Taiwan) Ltd. in 
custody for LGT Bank (Singapore) Ltd,.  

Investment Account  － 

Citibank Taiwan Limited in custody for 
Macro System Corp. 

Investment Account  － 

Bank of Taiwan in Custody for Wang 
Chang-Gung Charitable Trust Fund 

Charitable Trust Account －

Chang Gung Medical Foundation Nan Yan Plastics Corporation 17.81 
Formosa Chemicals & Fibre Corporation 13.71 
Formosa Plastic Corporation 13.15 
Yong Tsai, Wang (pass away) 11.13 
Yong Ching, Wang (pass away) 7.28 

Chang Gung University Chang Gung Medical Foundation 56.81 
Yong Ching, Wang (pass away) 13.12 
Chindwell International Investment 
Corporation 

3.88 

Nan Yan Plastics Corporation 2.64 
Formosa Plastic Corporation 2.34 

Note 1：If any major shareholder listed in Table 1 is an institutional shareholder, it shall indicate the 

institutional shareholder’s name. 

Note 2：The major shareholders of the corporation (top-10 in terms of shareholding percentage) and 

the percentage of each shall be noted. 

Note 3：If the institutional shareholder is not a company, the names and shareholding ratio of 

shareholders to be disclosed are the names of people who contributed or donated the capital 

and the ratio of their contribution or donation.  

Note 4：Ratio of the contribution or donation is calculated by the cumulative amount of donations 

over the years and the amount of donated stocks is calculated based on the face value. 

Note 5：Ratio of the donation of Chang Gung Medical Foundation is calculated by the cumulative 

amount of donation by December 31, 2024. Ratio of the donation of Chang Gung University 

is calculated by the cumulative amount of donation by the end of semester of 2023 (as July 

31, 2024).
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2.2.3 Comparison of Remuneration for Directors, Presidents and Vice Presidents in the Most 

Recent Two Fiscal Years and Remuneration Policy for Directors, Supervisors, Presidents 

and Vice Presidents 

A. The ratio of total remuneration paid by the Company and by all companies included in the

consolidated financial statements for the two most recent fiscal years to directors, presidents and

vice presidents of the Company, to the net income.

Unit:% 

Year 
The Company 

Companies in the 
consolidated financial 

statements 

2024 2023 2024 2023

Directors 28.4135 1.4105 28.4610 1.4126

President and Vice Presidents 29.0795 1.2065 29.0795 1.2065

The increase of the ratio of total remuneration to Directors, President and Vice Presidents of the 

Company, to the net income resulted from the decrease in 2024 net income as compared to 2023. 

B. The policies, standards, and portfolios for the payment of remuneration, the procedures for

determining remuneration, and the correlation with business performance.

(1) The Articles of Association of the Company states that if the Company is profitable in the

year, it shall pay 0.05% to 0.5% of the pre-tax profit to the employees' remuneration in the

current year.

(2) The Company's Independent Directors and some directors receive a fixed amount of

compensation monthly as well as reimbursement transportation expenses based on their actual

attendance of the Board meetings. No varied remuneration is paid to Independent Directors

and some directors.

(3) Other directors receive reimbursement for transportation expenses based on their actual

attendance of the Board meetings. No other directors' remuneration is paid to Independent

Directors and some directors.

(4) Compensation to Directors and Supervisors attributed from capital surplus is cancelled as

approved by shareholders' meeting on June 6, 2008.

The Company established the Audit Committee to replace the Board of Supervisors on June

29, 2015

(5) The President's, Vice President's, and Assistant Manager's compensations are handled in

accordance with the company's Articles of Incorporation and Articles 29 of the Company Act.

In addition to fixed monthly sala1y, year-end bonuses, festival bonuses and special awards

are also given subject to the company's operating conditions. Among them, special rewards

are adjusted and issued with reference to the target achievement rate, operating results,

industrial safety incidents, water and energy saving, etc. Fixed monthly salary is also adjusted

by the Remuneration Committee in reference to the Company's overall employee sala1y

adjustment standards.

(6) The remuneration and performance assessment indicators of the Company’s manager are as
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follows: 

i.Financial Indicator: operating profit and loss, EBITDA, achievement rate of operating

goals and profit contribution.

ii.Non-Financial Indicator: divided into 3 aspects, Environment Protection(E), Social

Responsibility(S)and Corporate Governance(G). Environment Protection Indicators include

environmental sustainability engagement, performance of water and energy saving,

effectiveness of circular economy and achievement rate of carbon reduction. Social

Responsibility Indicators include incident of work safety and occupational injury, innovation

and development of product and friendly relations with plant area. Corporate Governance

Indicators include capacity of operating management, promotion and effectiveness of AI

project and number of fraud incident.
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2.3 Implementation of Corporate Governance 

2.3.1 Board of Directors 

A total of 6 (A) meetings of the Board of Directors were held in the previous period. The attendance 

of directors was as follows: 

Title Name 
Attendance in 

Person (B) 

By 

Proxy 

Attendance Rate 

(%)【Ｂ/Ａ】 
Remarks 

Chairman Fu Yuan, Hong 6 0 100 
Re-elected on 

2024.6.18 

Director Wen Yuan Wong 6 0 100 
Re-elected on 

2024.6.18 

Director Wilfred, Wang 6 0 100 
Re-elected on 

2024.6.18 

Director Susan, Wang 4 0 100 
Newly elected  

on 2024.6.18 

Director Walter Wang 2 0 33 
Re-elected on 

2024.6.18 

Director Wen Chin, Lu 6 0 100 
Re-elected on 

2024.6.18 
Independent 

director 
Ruey Long, Chen 6 0 100 

Re-elected on 

2024.6.18 
Independent 

director 
Hwei Chen, Huang 6 0 100 

Re-elected on 

2024.6.18 

Independent 

director 
Tai Lang, Chien 6 0 100 

Re-elected on 

2024.6.18 

Independent 

director 
Jia Ruei Ou 4 0 100 

Newly elected  

on 2024.6.18 

Director Ching Fen, Lee 6 0 100 
Re-elected on 

2024.6.18 

Director Wei Keng, Chien 6 0 100 
Re-elected on 

2024.6.18 

Director Ruey Yu, Wang 2 0 100 

Former, 

re-elected on 

2024.6.18 

Director Tsung Yuan, Chang 2 0 100 

Former, 

re-elected on 

2024.6.18 

Director Chun Hsiung, Su 1 0 50 

Former, 

re-elected on 

2024.6.18 

Director Horng Ming, Juang 2 0 100 

Former, 

re-elected on 

2024.6.18 

Director Ing Dar, Fang 2 0 100 

Former, 

re-elected on 

2024.6.18 
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Other mentionable items: 

A. If any of the following circumstances occur, the dates of the meetings, sessions, contents of

motion, all independent directors’ opinions and the company’s response should be specified:

1. Matters referred to in Article 14-3 of the Securities and Exchange Act: The Company is not

applied to Article 14-3 of the Securities and Exchange Act, because it had set up audit

committee. The statements about Article 14-5 of the Securities and Exchange Act refer to

“2.3.2 Audit Committee Meeting Status”.

2. Other matters involving objections or expressed reservations by independent directors that

were recorded or stated in writing that require a resolution by the Board of Directors: None.

B. If there are directors’ avoidance of motions in conflict of interest, the directors’ names, contents

of motion, causes for avoidance and voting should be specified: Please refer to “2.3.11 Material

resolutions of Shareholders Meeting or Board of Directors Meeting during the most recent

fiscal year or during the current fiscal year up to the date of publication of the annual report”.

C. TWSE/TPEx Listed Companies shall disclose the evaluation cycles, evaluation periods, scope

and method of evaluation, the evaluation content of self-evaluation or peer evaluation of the

Board of Directors:

Evaluation 

cycle 

Evaluation 

period 

Evaluation 

scope 

Evaluation 

method 
Evaluation content 

Once 

annually 

2022.10.01- 

2023.09.30 

Board of 

Directors 

Self-

evaluation 

of 

Directors 

1.Participation level in the

company’s operations

2. Improvement of the quality of the

board of directors’ decision

making

3.Composition and structure of the

Board of Directors

4. Election of the directors and their

continuing professional education

5. Internal control

Once 

annually 

2023.10.01- 

2024.09.30 

Directors Self-

evaluation 

of 

Directors 

1.Control of the company’s goal

and mission

2. Acknowledge the duty of

Directors

3. Participation level in the

company’s operations

4. Communication and relationship

maintenance within the Board of
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Directors 

5. Director’s profession and 

continuing professional education 

6. Internal control 

Once 

annually 

2023.10.01- 

2024.09.30 

Audit 

Committee 

Self-

evaluation 

of 

Directors 

1. Participation level in the 

company’s operations 

2. Acknowledge the duty of Audit 

Committee 

3. Improvement of the quality of 

Audit Committee’s decision 

making 

4.Composition and structure, and 

election of Audit Committee 

5. Internal control 

Once 

annually 

2023.10.01- 

2024.09.30 

Remuneration 

Committee 

Self-

evaluation 

of 

Directors 

1. Participation level in the 

company’s operations 

2.Acknowledge the duty of 

Remuneration Committee 

3. Improvement of the quality of 

Remuneration Committee’s 

decision making 

4. Composition and structure, and 

election of Remuneration 

Committee 

Once 

annually 

2023.10.01- 

2024.09.30 

Sustainable 

Development 

Committee 

Self-

evaluation 

of 

Directors 

1. Participation level in the 

company’s operations  

2.Acknowledge the duty of 

Sustainable Development 

Committee  

3. Improvement of the quality of 

Sustainable Development 

Committee’s decision making  

4. Composition and structure, and 

election of Sustainable 

Development Committee 
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D. Measures taken to strengthen the functionality of the Board:

1.The operations of the Board of Directors of the Company are exercised in accordance with

the provisions of the laws and regulations, the Articles of Association, and the resolutions of

the Shareholders’ Meetings. All Directors, in addition to the professional knowledge and

skills necessary to perform their duties, should strive for the best shareholder interests based

on the principles of loyalty and integrity.

2.The Company keeps strengthen the board diversified structure, and demand each director to

participate the training each year to make the Board of Directors have the ability to adapt to

the competitive environment and business risk.

3.In order to establish a sound board governance system, and strengthen supervisory functions

and management mechanisms, the Company set up the functional committees as follow:

(1) The Board of Directors approved to set up Remuneration Committee on August 22, 2011,

to review the remuneration policy and rules of directors and managers. The operating

status of Remuneration Committee is referred to “2.3.4 Composition, Responsibilities

and Operations of Remuneration Committee”.

(2) The Board of Directors approved to set up Audit Committee on June 29, 2015. In

addition, the Shareholders’ meeting reelected the all directors and increase by 4

independent directors from 3 persons to strengthen external supervisory. The operating

status of Audit Committee is referred to “2.3.2 Audit Committee Meeting Status”.

(3) The Board of Directors approved to set up Sustainable Development Committee on May

6, 2022 to realize the sustainable development goals of environment protection, social

responsibility and corporate governance. The operating status of Sustainable

Development Committee is referred to “2.3.5 Composition, Responsibilities and

Operations of the Sustainable Development Committee”.

4.The Company reviews the operation of the Board of Directors annually, and the internal

auditors make audit reports according to the review result. The monthly audit reports will be

submitted to Independent Directors before the end of the next month.

Note 1: Directors acting as the representatives of institutional shareholders shall indicate the names 

of the institutional shareholders. 

Note 2: (1) If there is a director leaving the company before the end of the year, the date of departure 

should be indicated in the remark column. The actual attendance rate (%) is calculated 

based on the number of meetings of the board of directors during the term of office and 

their actual attendance. 

(2) Before the end of the year, if there are reelected directors, the new and outgoing directors

should be filled in, and the remarks should indicate that the directors are new or outgoing,

and reelection date. The actual attendance rate (%) is calculated based on the number of

meetings of the board of directors during the term of office and their actual attendance.
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2.3.2 Audit Committee Meeting Status 
A total of 4 (A) Audit Committee meetings were held in the previous period. The attendance of the 
independent directors was as follows: 

Title Name 
Attendance in 

Person (B) 
By 

Proxy 
Attendance Rate 
(%)【Ｂ/Ａ】 

Remarks 

Convener 
Ruey Long, 
Chen  

4 0 100
Re-elected on 

2024.6.18 
Committee 

Member 
Hui Chen, 
Huang 

4 0 100
Re-elected on 

2024.6.18 
Committee 

Member 
Tai Lang, 
Chien 

4 0 100
Re-elected on 

2024.6.18 
Committee 

Member 
Jia Ruei, 
Ou 

2 0 100
Newly elected 
on 2024.6.18 

Other mentionable items: 
1. If there are the circumstances referred to in Article 14-5 of the Securities and Exchange

Act and resolutions which were not approved by the Audit Committee but were approved
by two thirds or more of all directors, the dates of meetings, sessions, contents of motion,
resolutions of the Audit Committee and the Company’s response to the Audit
Committee’s opinion should be specified.

Audit 

Committee 
Meeting 
Date & 

Sessions 

Agenda and Procedures 

Securities 
& 

Exchange 
Act, 

Article14-5 

Resolutions 
were not 
approved by 
the Audit 
Committee but
were approved
by two thirds 
or more of all 
directors 

Mar.8, 2024 

(1st 2024) 

1.Set forth 2023 financial statement of the Company.

2. To formulate the Company’s Internal Control

System Statement.

3. Acquire assets form interested parties, ‘Nan Ya

Plastic Corporation’ , ‘Formosa Heavy Industries

Corporation’ and ‘ Formosa Smart Energy Tech

Corporation ’.

4. Guidelines for lending of capital in 2nd quarter of

2024.

5. To donate NT$ 4,420,500 to “Kaohsiung Cultural

Foundation of Brothers Wang Yung-Ching and 

Wang Yung-Tsai Park”. 

6. Replacement of CPA auditing the Company’s 

financial report. 

Independent director’s opinions or objections : None. 

Resolutions by audit committee: all attended 

committee approved these agendas. 

The Company’s procedures: The Company’s board 

of director approved these resolutions. 

 

 

 

 

 

 

 

－

－

－

－

－

－

－
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May 7, 2024 

(2nd 2024) 

1.To formulate the business report and financial

statement for 2024 Q1.

2. Drawing a requisition to Shareholders’ Meeting

for releasing the prohibition on the new Directors

from participation in competitive business

3. Set up Guidelines for lending of capital in 3rd

quarter of 2024.

4. Acquire assets form interested parties who are

‘Formosa Plastics Corporation’, ‘Nan Ya Plastics

Corporation’, ‘Formosa Heavy Industries

Corporation’ and ‘Formosa Smart Energy Tech

Corporation’.

5. To increase Investment amount of NT$ 2 billion in

“Formosa Smart Energy Tech Corporation”. 

6. To pay the construction cost of the urban renewal 

plan of the Formosa Plastics Building, it will be 

transferred to the special trust property account of 

Mega Bank. 

7. To donate NT$ 25,758,750 to “Kaohsiung 

Cultural Foundation of Brothers Wang Yung-

Ching and Wang Yung-Tsai Park”. 

8. To amend the procedure of financial statements 

formulation of “Internal Control Systems” and 

“Internal Audit Implementation Rules”. 

Independent director’s opinions or objections: None. 

Resolutions by audit committee: all attended 

committee approved these agenda. 

The Company’s procedures: The Company’s board 

of director approved these resolutions. 

－

 

 

 

 

 

 

 

－

－

－

－

－

－

－

－

Aug. 7, 2024 

(3rd 2024) 

1.To formulate the business report and financial

statement for 2024 Q2.

2. Acquire assets form interested parties, ‘Nan Ya

Plastic Corporation’ and ‘Formosa Heavy 

Industries Corporation’. 

3. Set up Guidelines for lending of capital in 4th

quarter of 2024. 

4. To issue a letter of undertaking for bank loan of

“Formosa Steel IB Pty Ltd”. 

Independent director’s opinions or objections: None. 

Resolutions by audit committee: all attended 

committee approved these agenda. 

The Company’s procedures: The Company’s board 

of director realized or approved these resolutions. 

－

 

 

 

－

－

－

－
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Nov. 8, 2024 

(4th 2024) 

1.To formulate the business report and financial 

statement for 2024 Q3. 

2. Set up Guidelines for lending of capital in 1st 

quarter of 2025 

3. Acquire assets form interested parties who are 

‘Nan Yan Plastics Corporation’ and ‘Formosa 

Heavy Industries Corporation’. 

4. To amend the Company’s “Regulations of the 

Audit Committee”. 

5. To amend the procedure of financial statements 

formulation of“ Internal Control Systems” and 

“Internal Audit Implementation Rules” 

Independent director’s opinions or objections: None. 

Resolutions by audit committee: all attendant 

committee approve these agenda. 

The Company’s procedures: The Company’s board 

of director approves these resolutions. 

－ 

 

 

 

 

 

 

 

 

 

 

－ 

       

－ 

 

－ 

 

 

－ 

     

－ 

 

2. If there are independent directors’ avoidance of motions in conflict of interest, the 
directors’ names, contents of motion, causes for avoidance and voting should be 
specified: Explanation: none. 

3. Communications between the independent directors, the Company's chief internal 
auditor and CPAs (e.g. the items, methods and results of audits of corporate finance or 
operations, etc.) 
(1) Communication with the accountant: the company arrange at least one time of 

communication with accountant and independent directors and report to audit 
committee. The independent directors are able to communicate with accountant to 
understand the information of financial report. 

(2) Communication with the Company's chief internal auditor: 
I. The internal auditing office of the Company submits the internal audit report 

issued by the Company to the Independent Director for review monthly. 
II. Independent Directors and the internal audit officer communicate at least once 

quarterly on internal control operation status, the auditing results, the amendment 
of “Internal Control Systems” and “Internal Audit Implementation Rules”, the 
assessment of the effectiveness of internal control system, and the internal auditing 
plan. The Company will follow up the correction of defects and irregularities to 
make sure the related department to adopt the reliable improvement measures in 
time. 

Date Occasions Person Communication Events 
Communication 

Result 

Mar. 8, 2023 Forum 

CPA 

Internal 

audit officer 

Financial report review 

objectives, scope, procedures 

and results for 2023. 

Implementation of internal 

schemes for 2024. 

Realization 
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Mar. 8, 2024 
Audit 

Committee 
Accountants 

Communication for the 

findings of 2023 financial 

reports 

Excellent 

Mar. 8, 2024 
Audit 

Committee 

Chief 

internal 

auditor 

Set up prior year’s 

‘Management’s report on 

internal control’ 

Well and 

approved by 

Board of 

Directors 

Mar. 8, 2024 
Board of 

Directors 

Chief 

internal 

auditor 

Implementation of internal 

schemes for the November 

and December of 2023 

Realization 

May 7, 2024 
Audit 

Committee 

Chief 

internal 

auditor 

To amend the procedure of 

financial statements 

formulation of “Internal 

Control Systems” and 

“Internal Audit 

Implementation Rules”. 

Well and 

approved by 

Board of 

Directors 

May 7, 2024 
Board of 

Directors 

Chief 

internal 

auditor 

Implementation of internal 

schemes for the 1st quarter of 

2024 

Realization 

June 18, 2024 
Board of 

Directors 

Chief 

internal 

auditor 

Improvement of objections 

and abnormal events occurred 

on internal control system in 

2023 

Realization 

Aug. 7, 2024 
Board of 

Directors 

Chief 

internal 

auditor 

Implementation of internal 

schemes for the 2rd quarter of 

2024 

Realization 

Nov. 8, 2024 
Audit 

Committee 

Chief 

internal 

auditor 

To amend the procedure of 

financial statements 

formulation of “Internal 

Control Systems” and 

“Internal Audit 

Implementation Rules”. 

Well and 

approved by 

Board of 

Directors 

Nov. 8, 2024 
Board of 

Directors 

Chief 

internal 

auditor 

Implementation of internal 

schemes for the 3rd quarter of 

2024 

Realization 

Dec. 13, 2024 
Board of 

Directors 

Chief 

internal 

auditor 

Implementation of internal 

schemes for the October of 

2024 

Realization 

Dec. 13, 2024 
Board of 

Directors 

Chief 

internal 

auditor 

Schedule 2025 annual internal 

audit plan. 

Well and 

approved by 

Board of 

Directors 
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Note:1 If there is an independent director leaving the company before the end of the year, the date of 
departure should be indicated in the remark column. The actual attendance rate (%) is 
calculated based on the number of meetings of the audit committee during the term of office 
and their actual attendance. 

Note:2 Before the end of the year, if there are reelected independent directors, the new and old 
directors should be filled in, and the remarks should indicate that the directors are new or 
outgoing, and reelection date. The actual attendance rate (%) is calculated based on the 
number of meetings of the audit committee during the term of office and their actual 
attendance. 

4. Annual work highlights and operation status:
(1) The Company’s Audit Committee is composed of 4 Independent Directors. A total

of 4 meetings were held in 2024. The discussion proposals and status of follow-up
addressing refer to “1. resolutions of the Audit Committee and the Company’s
response to the Audit Committee’s opinion” and the work highlights are as follows:

I. Amendments to the Company's "Internal Control System" and "Internal
Audit Implementation Rules"

II. Assessment of the effectiveness of the internal control system.
III. Rationality of matters in which a director is an interested party.
IV. Asset transactions of a material nature.
V. Loans of funds, endorsements, or provision of guarantees of a material nature
VI. Annual financial reports review.
VII. The offering, issuance, or private placement of any equity-type securities.
VIII. The hiring or dismissal of an attesting CPA, or the compensation given

thereto.
IX. The appointment or discharge of a financial, accounting, or internal auditing

officer.
X. Annual financial reports and second quarter financial reports that must

be audited and attested by a CPA, which are signed or sealed by the
chairperson, managerial officer, and accounting officer.

XI. Any other material matter so required by the company or the Competent
Authority.

(2) The Audit Committee will continue to assist the Board of Directors to supervise fair
presentation of the financial reports, the hiring (and dismissal), independence, and
performance of certificated public accountants, the effective implementation of the
internal control system, compliance with relevant laws and regulations, management
of the existing or potential risks of the Company in 2025.
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h 

sh
ar

eh
ol

de
rs

’ 
su

gg
es

ti
on

s,
 

do
ub

ts
, d

is
pu

te
s 

an
d 

li
ti

ga
ti

on
s,

 a
nd

 im
pl

em
en

t 

ba
se

d 
on

 th
e 

pr
oc

ed
ur

e?
 

(2
) 

D
id

 th
e 

C
om

pa
ny

 m
ai

nt
ai

n 

a 
re

gi
st

er
 o

f 
m

aj
or

 

sh
ar

eh
ol

de
rs

 w
it

h 

co
nt

ro
ll

in
g 

po
w

er
 a

s 
w

el
l a

s 

a 
re

gi
st

er
 o

f 
pe

rs
on

s 

ex
er

ci
si

ng
 u

lt
im

at
e 

co
nt

ro
l 

ov
er

 th
os

e 
m

aj
or

 

sh
ar

eh
ol

de
rs

? 

(3
) 

D
id

 th
e 

C
om

pa
ny

 e
st

ab
li

sh
 

an
d 

ex
ec

ut
e 

th
e 

ri
sk

 

m
an

ag
em

en
t a

nd
 f

ir
ew

al
l 

sy
st

em
s 

w
it

h 
it

s 
af

fi
li

at
ed

 

  
     

 

 
        
    

 
  (1

) 
T

he
 

C
om

pa
ny

 
ha

s 
an

 
in

te
rn

al
 

op
er

at
in

g 
pr

oc
ed

ur
e 

fo
r 

ha
nd

li
ng

 

sh
ar

eh
ol

de
r 

m
at

te
rs

 a
nd

 h
as

 s
et

 u
p 

a 
sp

ok
es

pe
rs

on
 t

o 
ad

dr
es

s 
sh

ar
eh

ol
de

r 

su
gg

es
ti

on
s 

or
 c

on
ce

rn
s 

at
 a

ny
 t

im
e.

 I
n 

ad
di

ti
on

, e
ac

h 
fu

nc
ti

on
al

 t
ea

m
 i

n 

th
e 

P
re

si
de

nt
 O

ff
ic

e 
fu

ll
y 

su
pp

or
te

d 
th

e 
ab

ov
e 

m
at

te
rs

, 
an

d 
ha

ve
 a

n 
in

-

de
pt

h 
un

de
rs

ta
nd

in
g 

an
d 

re
vi

ew
 

of
 

th
e 

sh
ar

eh
ol

de
rs

' 
su

gg
es

ti
on

s 
or

 

co
nc

er
ns

. 
A

ft
er

 t
ha

t, 
an

 o
ra

l 
or

 w
ri

tt
en

 r
ep

ly
 t

o 
th

e 
sa

ti
sf

ac
ti

on
 o

f 
th

e 

sh
ar

eh
ol

de
rs

 is
 p

ro
po

se
d.

 

(2
) 

T
he

 C
om

pa
ny

 s
ha

ll
 p

ay
 a

tt
en

ti
on

 to
 th

e 
si

tu
at

io
n 

of
 a

ny
 in

cr
ea

se
, d

ec
re

as
e 

or
 u

se
 a

s 
co

ll
at

er
al

 in
 th

e 
sh

ar
es

 o
f 

sh
ar

eh
ol

de
rs

 h
ol

di
ng

 m
or

e 
th

an
 5

%
 o

f 

sh
ar

es
 a

nd
 h

ol
di

ng
 D

ir
ec

to
r 

or
 m

an
ag

er
 p

os
it

io
ns

, 
an

d 
ha

s 
di

sc
lo

se
d 

th
e 

in
fo

rm
at

io
n 

of
 s

ha
re

ho
ld

er
s 

ho
ld

in
g 

m
or

e 
th

an
 5

%
 o

f 
sh

ar
es

 i
n 

th
e 

qu
ar

te
rl

y 
fi

na
nc

ia
l 

re
po

rt
. 

T
he

 
D

ir
ec

to
rs

, 
m

an
ag

er
s 

an
d 

sh
ar

eh
ol

de
rs

 

ho
ld

in
g 

m
or

e 
th

an
 1

0%
 o

f 
th

e 
sh

ar
es

 a
re

 d
is

cl
os

ed
 m

on
th

ly
 b

y 
th

e 

in
fo

rm
at

io
n 

re
po

rt
in

g 
w

eb
si

te
 d

es
ig

na
te

d 
by

 th
e 

se
cu

ri
ti

es
 a

ut
ho

ri
ty

. 

 (3
) 

a.
 B

ot
h 

th
e 

C
om

pa
ny

 a
nd

 it
s 

su
bs

id
ia

ri
es

 im
pl

em
en

t p
ro

fi
t c

en
te

r 

  
m

an
ag

em
en

t. 
E

ac
h 

co
m

pa
ny

's
 p

er
so

nn
el

, p
ro

pe
rt

y 
m

an
ag

em
en

t r
ig

ht
s 

 

  
an

d 
re

sp
on

si
bi

li
ti

es
 a

re
 c

le
ar

ly
 d

iv
id

ed
, a

nd
 th

er
e 

ar
e 

no
 ir

re
gu

la
r 

 

  
tr

an
sa

ct
io

ns
. 

  In
 c

om
pl

ia
nc

e 
w

it
h 

A
rt

ic
le

 

13
 o

f 
th

e 
C

or
po

ra
te

 

G
ov

er
na

nc
e 

B
es

t P
ra

ct
ic

e 

P
ri

nc
ip

le
s 

fo
r 

T
W

S
E

/T
P

E
x 

L
is

te
d 

C
om

pa
ni

es
  

  In
 c

om
pl

ia
nc

e 
w

it
h 

A
rt

ic
le

 

19
 o

f 
th

e 
C

or
po

ra
te

 

G
ov

er
na

nc
e 

B
es

t P
ra

ct
ic

e 

P
ri

nc
ip

le
s 

fo
r 

T
W

S
E

/T
P

E
x 

L
is

te
d 

C
om

pa
ni

es
. 

   In
 c

om
pl

ia
nc

e 
w

it
h 

A
rt

ic
le

 

14
 to

 A
rt

ic
le

 1
7 

of
 th

e 

C
or

po
ra

te
 G

ov
er

na
nc

e 

B
es

t P
ra

ct
ic

e 
P

ri
nc

ip
le

s 
fo

r 
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E
va

lu
at

io
n 

It
em

 

Im
pl

em
en

ta
ti

on
 S

ta
tu

s 
(N

ot
e)

 
D

ev
ia

ti
on

s 
fr

om
 th

e 

“C
or

po
ra

te
 G

ov
er

na
nc

e 

B
es

t P
ra

ct
ic

e 
P

ri
nc

ip
le

s 
fo

r 

T
W

S
E

/T
P

E
x 

L
is

te
d 

C
om

pa
ni

es
” 

an
d 

R
ea

so
ns

 

Y
es

 
N

o 
S

um
m

ar
y 

bu
si

ne
ss

es
? 

               

(4
) 

D
id

 th
e 

C
om

pa
ny

 e
st

ab
li

sh
 

in
te

rn
al

 r
ul

es
 th

at
 p

ro
hi

bi
t 

C
om

pa
ny

 in
si

de
rs

 f
ro

m
 

tr
ad

in
g 

se
cu

ri
ti

es
 u

si
ng

 

un
di

sc
lo

se
d 

in
fo

rm
at

io
n?

 

                
   

b.
 T

he
 f

un
ds

 a
nd

 l
oa

ns
 o

f 
th

e 
C

om
pa

ny
 a

nd
 i

ts
 r

el
at

ed
 c

om
pa

ni
es

 a
re

 

ca
lc

ul
at

ed
 b

as
ed

 o
n 

th
e 

ac
cr

ue
d 

m
ar

ke
t i

nt
er

es
t r

at
e.

 T
he

 a
m

ou
nt

 o
f l

oa
n 

is
 

re
as

se
ss

ed
 

ev
er

y 
qu

ar
te

r 
ba

se
d 

on
 

bu
si

ne
ss

 
ne

ed
s.

 
G

ua
ra

nt
ee

d 

co
ve

ra
ge

 a
nd

 l
im

it
s 

ha
ve

 a
ls

o 
be

en
 s

et
 f

or
 e

nd
or

se
m

en
t 

gu
ar

an
te

es
 f

or
 

ot
he

r 
co

m
pa

ni
es

. 

c.
 T

o 
re

du
ce

 lo
ss

es
, c

om
pr

eh
en

si
ve

 r
is

k 
as

se
ss

m
en

t f
or

 b
an

ks
, c

us
to

m
er

s,
 

an
d 

su
pp

li
er

s 
ar

e 
pe

rf
or

m
ed

. E
ac

h 
co

m
pa

ny
 c

re
di

t a
ut

ho
ri

za
ti

on
 to

 th
e 

sa
m

e 
cu

st
om

er
 a

nd
 s

to
p 

pa
ym

en
t 

to
 t

he
 s

am
e 

su
pp

li
er

 c
an

 b
e 

re
vi

ew
 

th
ro

ug
h 

th
e 

co
m

pu
te

r 
sy

st
em

. 

d.
 T

he
 r

el
at

io
ns

hi
p 

be
tw

ee
n 

th
e 

C
om

pa
ny

 a
nd

 th
e 

re
la

te
d 

co
m

pa
ni

es
, s

uc
h 

as
 tr

an
sa

ct
io

n 
m

an
ag

em
en

t, 
en

do
rs

em
en

t, 
lo

an
s,

 e
tc

., 
ar

e 
m

on
it

or
ed

. I
n 

ac
co

rd
an

ce
 w

it
h 

th
e 

“R
eg

ul
at

io
ns

 G
ov

er
ni

ng
 E

st
ab

li
sh

m
en

t o
f 

In
te

rn
al

 

C
on

tr
ol

 S
ys

te
m

s 
by

 P
ub

li
c 

C
om

pa
ni

es
”,

 o
ut

li
ne

d 
by

 t
he

 F
in

an
ci

al
 

su
pe

rv
is

or
y 

C
om

m
is

si
on

, 
th

e 
C

om
pa

ny
 h

as
 s

et
 u

p 
su

pe
rv

is
io

n 
an

d 

m
an

ag
em

en
t o

pe
ra

ti
on

s 
to

 im
pl

em
en

t t
he

 ri
sk

 c
on

tr
ol

 m
ec

ha
ni

sm
 fo

r i
ts

 

su
bs

id
ia

ri
es

. 

(4
) 

T
he

 
C

om
pa

ny
 

ha
s 

es
ta

bl
is

he
d 

"P
er

so
nn

el
 

M
an

ag
em

en
t 

R
ul

es
,"

 
an

d 

"G
ui

de
li

ne
s 

fo
r 

P
re

ve
nt

io
n 

of
 I

ns
id

er
 T

ra
di

ng
" 

to
 f

or
bi

d 
us

in
g 

un
di

sc
lo

se
d 

in
fo

rm
at

io
n 

to
 b

uy
 a

nd
 s

el
l 

se
cu

ri
ti

es
 f

or
 i

ll
eg

al
 p

ro
fi

ts
. 

T
he

 e
m

pl
oy

ee
s 

al
so

 r
ec

ei
ve

 t
ra

in
in

g 
to

 c
om

pl
y 

w
it

h 
re

le
va

nt
 r

eg
ul

at
io

ns
. 

D
ir

ec
to

rs
 a

re
 

re
qu

ir
ed

 n
ot

 t
o 

tr
ad

e 
th

e 
co

m
pa

ny
's

 s
to

ck
s 

du
ri

ng
 t

he
 c

lo
se

d 
pe

ri
od

 o
f 

30
 T

W
S

E
/T

P
E

x 
L

is
te

d 

C
om

pa
ni

es
. 

              In
 c

om
pl

ia
nc

e 
w

it
h 

A
rt

ic
le

 

10
-3

 o
f 

th
e 

C
or

po
ra

te
 

G
ov

er
na

nc
e 

B
es

t P
ra

ct
ic

e 

P
ri

nc
ip

le
s 

fo
r 

T
W

S
E

/T
P

E
x 

L
is

te
d 

C
om

pa
ni

es
. 
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E
va

lu
at

io
n 

It
em

 

Im
pl

em
en

ta
ti

on
 S

ta
tu

s 
(N

ot
e)

 
D

ev
ia

ti
on

s 
fr

om
 th

e 

“C
or

po
ra

te
 G

ov
er

na
nc

e 

B
es

t P
ra

ct
ic

e 
P

ri
nc

ip
le

s 
fo

r 

T
W

S
E

/T
P

E
x 

L
is

te
d 

C
om

pa
ni

es
” 

an
d 

R
ea

so
ns

 

Y
es

 
N

o 
S

um
m

ar
y 

da
ys

 b
ef

or
e 

th
e 

an
no

un
ce

m
en

t 
of

 t
he

 a
nn

ua
l 

fi
na

nc
ia

l 
re

po
rt

 a
nd

 1
5 

da
ys

 

be
fo

re
 t

he
 a

nn
ou

nc
em

en
t 

of
 t

he
 q

ua
rt

er
ly

 f
in

an
ci

al
 r

ep
or

t 
to

 a
vo

id
 t

he
 

di
re

ct
or

s 
be

in
g 

su
sp

ec
te

d 
of

 in
si

de
r t

ra
di

ng
. I

n 
th

e 
fu

tu
re

, t
he

 c
om

pa
ny

 w
il

l 

re
m

in
d 

al
l d

ir
ec

to
rs

 o
f 

th
e 

cl
os

ed
 s

to
ck

 tr
ad

in
g 

pe
ri

od
 w

he
n 

sc
he

du
li

ng
 th

e 

an
nu

al
 b

oa
rd

 m
ee

ti
ng

 a
t t

he
 b

eg
in

ni
ng

 o
f 

ea
ch

 y
ea

r. 

3.
 C

om
po

si
ti

on
 a

nd
 

re
sp

on
si

bi
li

ti
es

 o
f 

th
e 

B
oa

rd
 

of
 D

ir
ec

to
rs

: 
(1

) 
D

id
 th

e 
bo

ar
d 

of
 d

ir
ec

to
rs

 
fo

rm
ul

at
e 

an
d 

im
pl

em
en

t 
di

ve
rs

if
ie

d 
po

li
ci

es
, s

pe
ci

fi
c 

m
an

ag
em

en
t o

bj
ec

ti
ve

s?
 

       
    

 

   
              

 

              
 

   

   (1
) 

A
rt

ic
le

 2
0 

of
 C

od
e 

of
 P

ra
ct

ic
e 

fo
r C

or
po

ra
te

 G
ov

er
na

nc
e 

of
 th

e 
C

om
pa

ny
 

st
at

es
 th

at
 d

iv
er

si
fi

ed
 b

ac
kg

ro
un

ds
 o

f 
th

e 
C

om
pa

ny
's

 D
ir

ec
to

rs
 s

ho
ul

d 
be

 
co

ns
id

er
ed

 w
he

n 
fo

rm
in

g 
th

e 
B

oa
rd

 o
f 

D
ir

ec
to

rs
. G

en
de

r 
an

d 
na

ti
on

al
it

y 
of

 t
he

 B
oa

rd
 m

em
be

rs
 s

ha
ll

 n
ot

 b
e 

li
m

it
ed

, 
an

d 
th

e 
ov

er
al

l 
B

oa
rd

 s
ha

ll
 

po
ss

es
s 

th
e 

fo
ll

ow
in

g 
ab

il
it

ie
s:

 
to

 
m

ak
e 

op
er

at
io

na
l 

ju
dg

m
en

ts
, 

to
 

pe
rf

or
m

 
ac

co
un

ti
ng

 
an

d 
fi

na
nc

ia
l 

an
al

ys
is

, 
to

 
co

nd
uc

t 
m

an
ag

em
en

t 
ad

m
in

is
tr

at
io

n,
 t

o 
co

nd
uc

t 
cr

is
is

 m
an

ag
em

en
t, 

to
 p

os
se

ss
 k

no
w

le
dg

e 
o f

 
th

e 
in

du
st

ry
 a

nd
 a

n 
in

te
rn

at
io

na
l 

m
ar

ke
t 

pe
rs

pe
ct

iv
e,

 a
s 

w
el

l 
as

 t
o 

ha
ve

 
ab

il
it

ie
s 

to
 le

ad
 a

nd
 to

 m
ak

e 
po

li
cy

 d
ec

is
io

ns
. 

T
he

 p
re

se
nt

 m
em

be
r 

of
 B

oa
rd

 o
f 

D
ir

ec
to

rs
 h

as
 1

2 
D

ir
ec

to
rs

 i
nc

lu
di

ng
 4

 
In

de
pe

nd
en

t 
D

ir
ec

to
rs

 a
nd

 1
 f

em
al

e 
D

ir
ec

to
r 

(a
cc

ou
nt

 f
or

 8
.3

%
 o

f 
al

l 
D

ir
ec

to
rs

).
 T

he
 g

oa
l i

s 
fo

r 
th

e 
di

re
ct

or
s 

w
it

h 
di

ff
er

en
t i

nd
us

tr
y 

ex
pe

ri
en

ce
 

or
 e

xp
er

ti
se

 t
o 

re
ac

h 
m

or
e 

th
an

 5
0%

 o
f 

th
e 

en
ti

re
 b

oa
rd

 o
f 

di
re

ct
or

s.
 

P
le

as
e 

re
fe

r t
o 

P
ag

e 
10

-1
3,

 1
7-

23
 o

f t
hi

s 
an

nu
al

 re
po

rt
 fo

r i
m

pl
em

en
ta

ti
on

 
of

 th
e 

B
oa

rd
 m

em
be

rs
' d

iv
er

si
fi

ca
ti

on
 p

ol
ic

y.
 

   In
 c

om
pl

ia
nc

e 
w

it
h 

A
rt

ic
le

 
20

 o
f 

th
e 

C
or

po
ra

te
 

G
ov

er
na

nc
e 

B
es

t P
ra

ct
ic

e 
P

ri
nc

ip
le

s 
fo

r 
T

W
S

E
/T

P
E

x 
L

is
te

d 
C

om
pa

ni
es

. 
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E
va

lu
at

io
n 

It
em

 

Im
pl

em
en

ta
ti

on
 S

ta
tu

s 
(N

ot
e)

 
D

ev
ia

ti
on

s 
fr

om
 th

e 

“C
or

po
ra

te
 G

ov
er

na
nc

e 

B
es

t P
ra

ct
ic

e 
P

ri
nc

ip
le

s 
fo

r 

T
W

S
E

/T
P

E
x 

L
is

te
d 

C
om

pa
ni

es
” 

an
d 

R
ea

so
ns

 

Y
es

 
N

o 
S

um
m

ar
y 

(2
)

In
 a

dd
it

io
n 

to
 e

st
ab

li
sh

in
g

th
e 

S
al

ar
y 

an
d

R
em

un
er

at
io

n 
C

om
m

it
te

e
an

d 
A

ud
it

 C
om

m
it

te
e

ac
co

rd
in

g 
to

 th
e 

re
gu

la
ti

on
s,

ha
s 

th
e 

C
om

pa
ny

vo
lu

nt
ar

il
y 

es
ta

bl
is

he
d 

ot
he

r
fu

nc
ti

on
al

 c
om

m
it

te
es

?

(3
)

D
id

 th
e 

co
m

pa
ny

 e
st

ab
li

sh
 a

st
an

da
rd

 to
 m

ea
su

re
 th

e
pe

rf
or

m
an

ce
 o

f 
th

e 
B

oa
rd

 o
f

D
ir

ec
to

rs
 a

nd
 im

pl
em

en
t i

t
an

nu
al

ly
? 

D
id

 th
e 

C
om

pa
ny

su
bm

it
 th

e 
re

su
lt

s 
of

pe
rf

or
m

an
ce

 a
ss

es
sm

en
ts

 to
th

e 
bo

ar
d 

of
 d

ir
ec

to
rs

 a
nd

us
e 

th
em

 a
s 

re
fe

re
nc

e 
in

de
te

rm
in

in
g 

re
m

un
er

at
io

n 
fo

r
in

di
vi

du
al

 d
ir

ec
to

rs
, t

he
ir


 


 

(2
)

T
he

 C
om

pa
ny

 e
st

ab
li

sh
ed

 t
he

 R
em

un
er

at
io

n 
C

om
m

it
te

e 
on

 A
ug

us
t 

22
, 

20
11

, 
th

e 
A

ud
it

 C
om

m
it

te
e 

on
 J

un
e 

29
, 

20
15

, 
an

d 
th

e 
S

us
ta

in
ab

le
 

D
ev

el
op

m
en

t C
om

m
it

te
e 

on
 M

ay
 6

, 2
02

2,
 w

it
h 

th
e 

ai
m

 o
f 

st
re

ng
th

en
in

g 
th

e 
B

oa
rd

’s
 s

up
er

vi
si

on
 in

 p
ro

m
ot

in
g 

su
st

ai
na

bl
e 

de
ve

lo
pm

en
t.

(3
)

O
n 

A
ug

us
t 

7,
 2

02
0,

 t
he

 C
om

pa
ny

's
 b

oa
rd

 o
f 

di
re

ct
or

s 
de

te
rm

in
ed

 t
he

 
pe

rf
or

m
an

ce
 

ev
al

ua
ti

on
 

m
et

ho
d 

of
 

th
e 

bo
ar

d 
of

 
di

re
ct

or
s 

an
d 

ha
s 

co
m

pl
et

ed
 t

he
 r

eg
ul

ar
 p

er
fo

rm
an

ce
 e

va
lu

at
io

n 
of

 t
he

 b
oa

rd
 o

f 
di

re
ct

or
s,

 
th

e 
A

ud
it

 C
om

m
it

te
e,

 R
em

un
er

at
io

n 
C

om
m

it
te

e,
 a

nd
 t

he
 S

us
ta

in
ab

il
it

y 
C

om
m

it
te

e 
in

 2
02

4.
 T

he
 p

er
fo

rm
an

ce
 e

va
lu

at
io

n 
re

su
lt

s 
w

er
e 

sa
ti

sf
ac

to
ry

. 
T

he
 r

es
ul

ts
 o

f 
w

hi
ch

 h
av

e 
be

en
 s

ub
m

it
te

d 
to

 th
e 

B
oa

rd
 m

ee
ti

ng
 c

on
ve

ne
d

on
 

D
ec

em
be

r 
13

, 
20

24
. 

T
he

 
pr

ec
ed

in
g 

in
fo

rm
at

io
n 

co
ul

d 
se

rv
e 

as
re

fe
re

nc
es

 i
n 

de
te

rm
in

in
g 

re
m

un
er

at
io

ns
, n

om
in

at
io

n,
 a

nd
 r

e-
el

ec
ti

on
 o

f
th

e 
C

om
pa

ny
 D

ir
ec

to
rs

.

In
 c

om
pl

ia
nc

e 
w

it
h 

A
rt

ic
le

 
28

 a
nd

 A
rt

ic
le

 2
8-

1 
of

 th
e 

C
or

po
ra

te
 G

ov
er

na
nc

e 
B

es
t P

ra
ct

ic
e 

P
ri

nc
ip

le
s 

fo
r 

T
W

S
E

/T
P

E
x 

L
is

te
d 

C
om

pa
ni

es
. A

rt
ic

le
 2

8-
2 

ha
s 

no
t b

ee
n 

m
et

, s
in

ce
 th

e 
C

om
pa

ny
 is

 a
bl

e 
to

 
no

m
in

at
e 

su
it

ab
le

 a
nd

 
ap

pr
op

ri
at

e 
D

ir
ec

to
r 

ca
nd

id
at

es
, a

nd
 th

er
e 

is
 n

o 
op

er
at

io
na

l n
ee

d 
to

 s
et

 u
p 

a 
N

om
in

at
io

n 
C

om
m

it
te

e.
 

In
 c

om
pl

ia
nc

e 
w

it
h 

A
rt

ic
le

 
37

 o
f 

th
e 

C
or

po
ra

te
 

G
ov

er
na

nc
e 

B
es

t P
ra

ct
ic

e 
P

ri
nc

ip
le

s 
fo

r 
T

W
S

E
/T

P
E

x 
L

is
te

d 
C

om
pa

ni
es

. 
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E
va

lu
at

io
n 

It
em

 

Im
pl

em
en

ta
ti

on
 S

ta
tu

s 
(N

ot
e)

 
D

ev
ia

ti
on

s 
fr

om
 th

e 

“C
or

po
ra

te
 G

ov
er

na
nc

e 

B
es

t P
ra

ct
ic

e 
P

ri
nc

ip
le

s 
fo

r 

T
W

S
E

/T
P

E
x 

L
is

te
d 

C
om

pa
ni

es
” 

an
d 

R
ea

so
ns

 

Y
es

 
N

o 
S

um
m

ar
y 

no
m

in
at

io
n,

 a
nd

 a
dd

it
io

na
l 

of
fi

ce
 te

rm
? 

(4
) 

D
id

 th
e 

C
om

pa
ny

 r
eg

ul
ar

ly
 

ev
al

ua
te

 th
e 

in
de

pe
nd

en
ce

 o
f 

C
PA

s?
 

  
 

     

  (4
) 

T
he

 c
om

pa
ny

 e
va

lu
at

es
 th

e 
in

de
pe

nd
en

ce
 a

nd
 c

om
pe

te
nc

y 
of

 th
e 

ce
rt

if
ie

d 
ac

co
un

ta
nt

s 
at

 l
ea

st
 o

nc
e 

a 
ye

ar
. 

In
 a

dd
it

io
n 

to
 r

eq
ue

st
in

g 
th

e 
ce

rt
if

ie
d 

ac
co

un
ta

nt
s 

to
 i

ss
ue

 a
 "

D
ec

la
ra

ti
on

 o
f 

In
de

pe
nd

en
ce

",
 t

he
 c

om
pa

ny
 a

ls
o 

re
fe

rs
 t

o 
th

e 
au

di
t 

qu
al

it
y 

in
di

ca
to

rs
 (

A
ud

it
 Q

ua
li

ty
 I

nd
ic

at
or

s,
 A

Q
Is

) 
to

 
as

se
ss

 th
e 

pr
of

es
si

on
al

is
m

 a
nd

 a
ud

it
 q

ua
li

ty
 c

on
tr

ol
 o

f 
th

e 
ac

co
un

ta
nt

s.
 , 

in
de

pe
nd

en
ce

, 
ex

te
rn

al
 s

up
er

vi
si

on
 a

nd
 i

nn
ov

at
io

n 
ca

pa
bi

li
ti

es
, 

et
c.

, 
se

t 
ev

al
ua

ti
on

 i
nd

ic
at

or
s 

su
ch

 a
s 

ac
co

un
ti

ng
 f

ir
m

 a
ud

it
 e

xp
er

ie
nc

e,
 t

ra
in

in
g 

ho
ur

s,
 a

cc
ou

nt
an

t 
w

or
kl

oa
d,

 a
ud

it
 t

ea
m

 m
em

be
r 

in
pu

t, 
fi

rm
 q

ua
li

ty
 

co
nt

ro
l s

up
po

rt
 c

ap
ab

il
it

ie
s 

an
d 

ot
he

r a
sp

ec
ts

, p
le

as
e 

si
gn

 a
cc

ou
nt

an
ts

 a
nd

 
T

he
 f

ir
m

 f
il

ls
 o

ut
 i

ts
 q

ue
st

io
nn

ai
re

 a
nd

 p
ro

vi
de

s 
re

le
va

nt
 i

nf
or

m
at

io
n,

 
w

hi
ch

 i
s 

ev
al

ua
te

d 
by

 t
he

 g
en

er
al

 m
an

ag
er

's
 o

ff
ic

e.
 A

ll
 i

nd
ic

at
or

s 
ar

e 
in

 
li

ne
 w

it
h 

in
de

pe
nd

en
ce

 a
nd

 c
om

pe
te

nc
e,

 a
nd

 d
ig

it
al

 a
ud

it
 t

oo
ls

 a
nd

 
so

ft
w

ar
e 

ar
e 

us
ed

 t
o 

he
lp

 i
m

pr
ov

e 
au

di
t 

qu
al

it
y.

 T
he

 r
es

ul
ts

 o
f 

th
e 

m
os

t 
re

ce
nt

 a
nn

ua
l e

va
lu

at
io

n 
ha

ve
 b

ee
n 

re
po

rt
ed

 to
 th

e 
A

ud
it

 C
om

m
it

te
e 

an
d 

B
oa

rd
 o

f 
D

ir
ec

to
rs

 o
n 

M
ar

ch
 7

, 2
02

5.
 

  In
 c

om
pl

ia
nc

e 
w

it
h 

A
rt

ic
le

 
29

 o
f 

th
e 

C
or

po
ra

te
 

G
ov

er
na

nc
e 

B
es

t P
ra

ct
ic

e 
P

ri
nc

ip
le

s 
fo

r 
T

W
S

E
/T

P
E

x 
L

is
te

d 
C

om
pa

ni
es

. 

4.
 D

id
 th

e 
T

W
S

E
/T

P
E

x 
li

st
ed

 

co
m

pa
ny

 h
av

e 
de

si
gn

at
ed

 

ap
pr

op
ri

at
e 

pe
rs

on
ne

l t
o 

ha
nd

le
 c

or
po

ra
te

 g
ov

er
na

nc
e 

ta
sk

s 
an

d 
se

t u
p 

a 
C

hi
ef

 

G
ov

er
na

nc
e 

O
ff

ic
er

 a
s 

th
e 


 

 
(1

) 
T

he
 C

om
pa

ny
 h

as
 s

et
 u

p 
a 

C
hi

ef
 G

ov
er

na
nc

e 
O

ff
ic

er
 a

s 
th

e 
m

os
t 

se
ni

or
 

m
an

ag
er

 in
 c

ha
rg

e 
of

 c
or

po
ra

te
 g

ov
er

na
nc

e-
re

la
te

d 
ta

sk
s 

on
 M

ay
 3

, 2
01

9.
 

A
pp

ro
pr

ia
te

 p
er

so
nn

el
 h

av
e 

al
so

 b
ee

n 
de

si
gn

at
ed

 t
o 

ha
nd

le
 c

or
po

ra
te

 

go
ve

rn
an

ce
 ta

sk
s.

 
(2

) 
T

he
 

of
fi

ce
r 

su
pe

rv
is

es
 

P
re

si
de

nt
 

O
ff

ic
e,

 
w

hi
ch

 
is

 
re

sp
on

si
bl

e 
fo

r 
co

rp
or

at
e 

go
ve

rn
an

ce
-r

el
at

ed
 m

at
te

rs
 a

nd
 i

s 
as

si
st

ed
 b

y 
th

e 
re

le
va

nt
 In

 c
om

pl
ia

nc
e 

w
it

h 

A
rt

ic
le

 3
-1

 o
f 

th
e 

C
or

po
ra

te
 G

ov
er

na
nc

e 

B
es

t P
ra

ct
ic

e 
P

ri
nc

ip
le

s 

fo
r 

T
W

S
E

/T
P

E
x 

L
is

te
d 

C
om

pa
ni

es
. 
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E
va

lu
at

io
n 

It
em

 

Im
pl

em
en

ta
ti

on
 S

ta
tu

s 
(N

ot
e)

 
D

ev
ia

ti
on

s 
fr

om
 th

e 

“C
or

po
ra

te
 G

ov
er

na
nc

e 

B
es

t P
ra

ct
ic

e 
P

ri
nc

ip
le

s 
fo

r 

T
W

S
E

/T
P

E
x 

L
is

te
d 

C
om

pa
ni

es
” 

an
d 

R
ea

so
ns

 

Y
es

 
N

o 
S

um
m

ar
y 

m
os

t s
en

io
r 

m
an

ag
er

 in
 

ch
ar

ge
 o

f 
co

rp
or

at
e 

go
ve

rn
an

ce
-r

el
at

ed
 ta

sk
s 

(i
nc

lu
di

ng
 b

ut
 n

ot
 li

m
it

ed
 to

 

pr
ov

id
in

g 
in

fo
rm

at
io

n 

re
qu

ir
ed

 f
or

 

D
ir

ec
to

r/
S

up
er

vi
so

r's
 

op
er

at
io

ns
, c

on
ve

ni
ng

 

bo
ar

d/
sh

ar
eh

ol
de

r 
m

ee
ti

ng
s 

in
 

co
m

pl
ia

nc
e 

w
it

h 
th

e 
la

w
, 

ap
pl

y 
fo

r/
ch

an
ge

 C
om

pa
ny

 

re
gi

st
ry

 a
nd

 p
ro

du
ci

ng
 

m
ee

ti
ng

 m
in

ut
es

 o
f 

bo
ar

d/
sh

ar
eh

ol
de

r 
m

ee
ti

ng
s)

? 

de
pa

rt
m

en
ts

 
su

ch
 

as
 

th
e 

L
eg

al
 

A
ff

ai
rs

 
O

ff
ic

e 
of

 
th

e 
G

en
er

al
 

A
dm

in
is

tr
at

iv
e 

O
ff

ic
e,

 w
hi

ch
 i

nc
lu

de
s 

ha
nd

li
ng

 B
oa

rd
 o

f 
D

ir
ec

to
rs

 a
nd

 
sh

ar
eh

ol
de

rs
 

m
ee

ti
ng

s,
 

ta
ki

ng
 

m
in

ut
es

 
of

 
su

ch
 

m
ee

ti
ng

s,
 

as
si

st
in

g 
D

ir
ec

to
rs

 c
om

e 
to

 o
ff

ic
e 

an
d 

co
nt

in
ue

 t
ra

in
in

g,
 p

ro
vi

di
ng

 D
ir

ec
to

rs
 

re
le

va
nt

 i
nf

or
m

at
io

n 
fo

r 
op

er
at

io
ns

, a
ss

is
ti

ng
 D

ir
ec

to
rs

 c
om

pl
ia

nc
e 

w
it

h 
la

w
 a

nd
 r

eg
ul

at
io

ns
, r

ep
or

ti
ng

 to
 th

e 
B

oa
rd

 o
f 

D
ir

ec
to

rs
 th

e 
ex

am
in

at
io

n 
re

su
lt

s 
of

 th
e 

qu
al

if
ic

at
io

ns
 o

f 
In

de
pe

nd
en

t D
ir

ec
to

rs
 a

nd
 s

o 
on

. 
(3

) 
C

hi
ef

 G
ov

er
na

nc
e 

O
ff

ic
er

 T
ra

in
in

g 
R

ec
or

ds
 in

 2
02

4:
  

D
at

e 
of

 
T

ra
in

in
g 

C
ou

rs
e 

O
rg

an
iz

at
io

n 
Tr

ai
ni

ng
 

H
ou

rs
 

O
ct

ob
er

 

 2
4,

 2
02

4 

G
lo

ba
l g

eo
po

li
ti

ca
l a

nd
 e

co
no

m
ic

 

m
eg

at
re

nd
s 

an
d 

th
e 

op
po

rt
un

it
ie

s,
 

ch
al

le
ng

es
 a

nd
 d

if
fi

cu
lt

ie
s 

of
 

Ta
iw

an
's

 in
du

st
ry

. 

C
hu

ng
-H

ua
 

In
st

it
ut

io
n 

fo
r 

E
co

no
m

ic
 R

es
ea

rc
h 

3 

12
 

D
ir

ec
to

r-
fi

du
ci

ar
y 

du
ty

 w
ith

 

in
si

de
r 

tr
ad

in
g.

 

S
ec

ur
it

ie
s 

an
d 

F
ut

ur
es

 I
ns

ti
tu

te
 

3 

N
ov

em
be

r 

14
,2

02
4 

C
og

ni
ti

on
 a

nd
 C

on
no

ta
ti

on
 o

f 

C
or

po
ra

te
 E

S
G

 S
us

ta
in

ab
il

it
y 

G
ov

er
na

nc
e 

- 
G

lo
ba

l N
et

-Z
er

o 

C
ar

bo
n 

E
m

is
si

on
 T

re
nd

 a
nd

 

C
or

po
ra

te
 R

es
po

ns
e.

 

S
ec

ur
it

ie
s 

an
d 

F
ut

ur
es

 I
ns

ti
tu

te
 

3 

In
 th

e 
er

a 
of

 A
I,

 e
nt

er
pr

is
es

 h
av

e 

an
 in

no
va

ti
ve

 m
in

ds
et

 f
or

 g
ro

w
th

. 

S
ec

ur
it

ie
s 

an
d 

F
ut

ur
es

 I
ns

ti
tu

te
 

3 
 

52



E
va
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n 

It
em

 

Im
pl

em
en

ta
ti

on
 S

ta
tu

s 
(N

ot
e)

 
D

ev
ia

ti
on

s 
fr

om
 th

e 

“C
or

po
ra

te
 G

ov
er

na
nc

e 

B
es

t P
ra

ct
ic

e 
P

ri
nc

ip
le

s 
fo

r 

T
W

S
E

/T
P

E
x 

L
is

te
d 

C
om

pa
ni

es
” 

an
d 

R
ea

so
ns

 

Y
es

 
N

o 
S

um
m

ar
y 

5.
H

as
 th

e 
C

om
pa

ny
 e

st
ab

li
sh

ed

a 
co

m
m

un
ic

at
io

n 
ch

an
ne

l

w
it

h 
st

ak
eh

ol
de

rs
 (

in
cl

ud
in

g

bu
t n

ot
 li

m
it

ed
 to

sh
ar

eh
ol

de
rs

, e
m

pl
oy

ee
s,

cu
st

om
er

s 
an

d 
su

pp
li

er
s)

? 
H

as

a 
st

ak
eh

ol
de

rs
’ a

re
a 

be
en

 s
et

up
 o

n 
th

e 
C

om
pa

ny
 w

eb
si

te
?

A
re

 m
aj

or
 C

or
po

ra
te

 S
oc

ia
l

R
es

po
ns

ib
il

it
y 

(C
S

R
) 

to
pi

cs

th
at

 th
e 

st
ak

eh
ol

de
rs

 a
re

co
nc

er
ne

d 
w

it
h 

ad
dr

es
se

d

ap
pr

op
ri

at
el

y 
by

 th
e

C
om

pa
ny

?


 

(1
)

T
he

 C
om

pa
ny

 i
ns

tr
uc

ts
 t

he
 P

re
si

de
nt

 O
ff

ic
e 

to
 c

om
m

un
ic

at
e 

w
it

h 

st
ak

eh
ol

de
rs

 d
ep

en
di

ng
 o

n 
th

e 
si

tu
at

io
n.

 A
 s

po
ke

sp
er

so
n 

an
d 

a 
de

pu
ty

 

sp
ok

es
pe

rs
on

 
ha

ve
 

be
en

 
ap

po
in

te
d 

as
 

th
e 

ex
te

rn
al

 
co

m
m

un
ic

at
io

n 

ch
an

ne
l.

(2
)

T
he

 C
om

pa
ny

 s
et

 u
p 

th
e 

st
ak

eh
ol

de
r 

ar
ea

 o
n 

th
e 

C
om

pa
ny

 w
eb

si
te

 t
o 

pr
ov

id
e 

de
ta

il
ed

 
co

nt
ac

t 
in

fo
rm

at
io

n 
fo

r 
th

e 
de

di
ca

te
d 

pe
rs

on
ne

l,

in
cl

ud
in

g 
ph

on
e 

nu
m

be
r 

an
d 

e-
m

ai
l, 

as
 th

e 
ch

an
ne

ls
 f

or
 th

e 
st

ak
eh

ol
de

rs

to
 c

om
m

un
ic

at
e 

w
it

h 
th

e 
C

om
pa

ny
.

(3
)

T
he

 
C

om
pa

ny
 

re
sp

on
ds

 
to

 
st

ak
eh

ol
de

rs
' 

is
su

es
 

of
 

co
nc

er
n 

at
 

th
e

ap
pr

op
ri

at
e 

ti
m

e 
th

ro
ug

h 
th

e 
fo

ll
ow

in
g 

ch
an

ne
ls

:

a.
 

S
ha

re
ho

ld
er

s:
 

S
ha

re
ho

ld
er

s'
 

m
ee

ti
ng

s 
ar

e 
he

ld
 

an
nu

al
ly

 
an

d

sh
ar

eh
ol

de
rs

 c
an

 f
ul

ly
 e

xe
rc

is
e 

th
ei

r 
vo

ti
ng

 r
ig

ht
s 

th
ro

ug
h 

el
ec

tr
on

ic

m
ea

ns
. I

n 
ad

di
ti

on
, t

he
 a

nn
ua

l r
ep

or
t o

f 
th

e 
sh

ar
eh

ol
de

rs
' m

ee
ti

ng
, t

he

m
on

th
ly

 r
ev

en
ue

 a
nd

 t
he

 q
ua

rt
er

ly
 s

el
f-

cl
os

in
g 

pr
of

it
 a

nd
 l

os
s 

ar
e

is
su

ed
 t

o 
fa

ci
li

ta
te

 s
ha

re
ho

ld
er

s'
 u

nd
er

st
an

di
ng

 o
f 

th
e 

C
om

pa
ny

's

op
er

at
in

g 
co

nd
it

io
ns

.

b.
E

m
pl

oy
ee

s:
 T

he
 C

om
pa

ny
 e

ng
ag

es
 i

n 
re

gu
la

r 
an

d 
ad

 h
oc

 m
ee

ti
ng

s,

su
gg

es
ti

on
 

bo
xe

s,
 

an
d 

pe
ri

od
ic

 
em

pl
oy

ee
 

sa
ti

sf
ac

ti
on

 
su

rv
ey

s 
to

co
m

m
un

ic
at

e 
w

it
h 

em
pl

oy
ee

s 
on

 w
or

kp
la

ce
 s

af
et

y,
 e

m
pl

oy
ee

 b
en

ef
it

s,

hu
m

an
 r

ig
ht

s 
pr

ot
ec

ti
on

, a
nd

 la
bo

r 
re

la
ti

on
s.

c.
S

up
pl

ie
rs

: 
T

he
 

C
om

pa
ny

 
ad

he
re

s 
to

 
th

e 
pr

in
ci

pl
e 

of
 

su
st

ai
na

bl
e

In
 c

om
pl

ia
nc

e 
w

it
h 

A
rt

ic
le

 

51
of

 th
e 

C
or

po
ra

te
 

G
ov

er
na

nc
e 

B
es

t P
ra

ct
ic

e 

P
ri

nc
ip

le
s 

fo
r 

T
W

S
E

/T
P

E
x 

L
is

te
d 

C
om

pa
ni

es
. 
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E
va

lu
at

io
n 

It
em

 

Im
pl

em
en

ta
ti

on
 S

ta
tu

s 
(N

ot
e)

 
D

ev
ia

ti
on

s 
fr

om
 th

e 

“C
or

po
ra

te
 G

ov
er

na
nc

e 

B
es

t P
ra

ct
ic

e 
P

ri
nc

ip
le

s 
fo

r 

T
W

S
E

/T
P

E
x 

L
is

te
d 

C
om

pa
ni

es
” 

an
d 

R
ea

so
ns

 

Y
es

 
N

o 
S

um
m

ar
y 

m
an

ag
em

en
t 

an
d 

fa
ir

 
tr

ad
e 

an
d 

is
 

co
m

m
it

te
d 

to
 

w
or

ki
ng

 
w

it
h 

m
an

uf
ac

tu
re

rs
 t

ha
t 

co
m

pl
y 

w
it

h 
en

vi
ro

nm
en

ta
l 

pr
ot

ec
ti

on
, s

af
et

y,
 a

nd
 

hu
m

an
 r

ig
ht

s 
st

an
da

rd
s.

 O
pe

n 
te

nd
er

s 
ar

e 
he

ld
 t

hr
ou

gh
 t

he
 F

or
m

os
a 

P
la

st
ic

s 
el

ec
tr

on
ic

 t
ra

di
ng

 p
la

tf
or

m
, 

an
d 

re
gu

la
r 

br
ie

fi
ng

s 
ar

e 
he

ld
 t

o 

st
re

ng
th

en
 tw

o-
w

ay
 c

om
m

un
ic

at
io

n 
an

d 
ad

vo
ca

cy
. A

ls
o 

su
pp

li
er

s 
ca

n 

as
k 

qu
es

ti
on

s 
on

 th
e 

F
or

m
os

a 
P

la
st

ic
s 

el
ec

tr
on

ic
 tr

ad
in

g 
pl

at
fo

rm
, a

nd
 

th
e 

qu
es

ti
on

s 
w

il
l b

e 
re

pl
ie

d 
by

 p
er

so
nn

el
 im

m
ed

ia
te

ly
, t

o 
ac

hi
ev

e 
th

e 

go
al

s 
w

it
h 

go
od

 c
om

m
un

ic
at

io
ns

. 

d.
 C

us
to

m
er

: I
ss

ue
s 

in
cl

ud
in

g 
pr

od
uc

t q
ua

li
ty

 a
nd

 a
ft

er
-s

al
es

 s
er

vi
ce

 th
at

 

cu
st

om
er

s 
ca

re
 

ab
ou

t 
ca

n 
be

 
ad

dr
es

se
d 

th
ro

ug
h 

cu
st

om
er

 
vi

si
ts

, 

pa
rt

ic
ip

at
in

g 
in

 e
xh

ib
it

io
ns

, 
pr

od
uc

t 
br

ie
fi

ng
s,

 c
us

to
m

er
 s

at
is

fa
ct

io
n 

su
rv

ey
s,

 e
tc

. 
T

he
 w

eb
si

te
 a

ls
o 

li
st

s 
th

e 
sa

le
s 

se
rv

ic
e 

li
ne

 a
nd

 e
-m

ai
l 

ad
dr

es
s.

 C
us

to
m

er
 c

om
pl

ai
nt

s 
ar

e 
ha

nd
le

d 
th

ro
ug

h 
th

e 
"C

us
to

m
er

 

R
es

po
ns

e 
F

or
m

" 
an

d 
th

e 
"C

us
to

m
er

 C
om

pl
ai

nt
 H

an
dl

in
g 

F
or

m
."

 

  
(T

he
 s

ta
tu

s 
of

 s
ta

ke
ho

ld
er

 c
om

m
un

ic
at

io
n 

re
fe

rs
 t

o 
1.

3 
S

ta
ke

ho
ld

er
 

Id
en

ti
fi

ca
ti

on
 a

nd
 C

om
m

un
ic

at
io

n 
of

 2
02

4 
C

or
po

ra
te

 S
us

ta
in

ab
il

it
y 

R
ep

or
t)

 

6.
 D

oe
s 

th
e 

C
om

pa
ny

 a
pp

oi
nt

 a
 

pr
of

es
si

on
al

 s
ha

re
ho

ld
er

 

se
rv

ic
es

 a
ge

nc
y 

to
 d

ea
l w

it
h 

sh
ar

eh
ol

de
r 

af
fa

ir
s?

 

 


 
T

he
 

C
om

pa
ny

's
 

sh
ar

eh
ol

de
rs

' 
m

ee
ti

ng
 

af
fa

ir
s 

ar
e 

co
nd

uc
te

d 
on

 
it

s 
ow

n 

cu
rr

en
tl

y,
 b

ut
 t

he
 r

el
ev

an
t 

pr
oc

ed
ur

es
 a

re
 s

tr
ic

tl
y 

pl
an

ne
d 

an
d 

co
nd

uc
te

d 
in

 

ac
co

rd
an

ce
 w

it
h 

th
e 

re
le

va
nt

 r
eg

ul
at

io
ns

 b
y 

de
si

gn
at

ed
 s

to
ck

 a
ff

ai
rs

 u
ni

t, 
le

ga
l 

de
pa

rt
m

en
t 

an
d 

th
e 

P
re

si
de

nt
 o

ff
ic

e,
 a

nd
 h

av
e 

be
en

 e
va

lu
at

ed
 b

y 
Ta

iw
an

 A
lt

ho
ug

h 
it

 d
oe

s 
no

t m
ee

t 

th
e 

re
qu

ir
em

en
ts

 o
f A

rt
ic

le
 

7-
1 

of
 th

e 
C

or
po

ra
te

 

G
ov

er
na

nc
e 

B
es

t P
ra

ct
ic

e 
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E
va

lu
at

io
n 

It
em

 

Im
pl

em
en

ta
ti

on
 S

ta
tu

s 
(N

ot
e)

 
D

ev
ia

ti
on

s 
fr

om
 th

e 

“C
or

po
ra

te
 G

ov
er

na
nc

e 

B
es

t P
ra

ct
ic

e 
P

ri
nc

ip
le

s 
fo

r 

T
W

S
E

/T
P

E
x 

L
is

te
d 

C
om

pa
ni

es
” 

an
d 

R
ea

so
ns

 

Y
es

 
N

o 
S

um
m

ar
y 

D
ep

os
it

or
y 

&
 C

le
ar

in
g 

C
or

po
ra

ti
on

, a
 d

es
ig

na
te

d 
in

st
it

ut
io

n 
by

 th
e 

F
S

C
, s

in
ce

 

20
22

. A
ll

 o
f 

th
e 

C
om

pa
ny

's
 r

ec
en

t 
ev

al
ua

ti
on

 r
es

ul
ts

 c
om

pl
y 

w
it

h 
re

gu
la

ti
on

 

an
d 

en
su

re
 t

he
 s

ha
re

ho
ld

er
s'

 m
ee

ti
ng

 c
an

 b
e 

co
nv

en
ed

 l
eg

al
ly

, 
va

li
dl

y 
an

d 

sa
fe

ly
 a

nd
 th

er
ef

or
e 

ab
le

 to
 p

ro
te

ct
 s

ha
re

ho
ld

er
s'

 r
ig

ht
. 

P
ri

nc
ip

le
s 

fo
r 

T
W

S
E

/T
P

E
x 

L
is

te
d 

C
om

pa
ni

es
, i

t d
oe

s 

no
t i

m
pa

ir
 th

e 
op

er
at

io
na

l 

ef
fi

ci
en

cy
 o

f 
th

e 

sh
ar

eh
ol

de
rs

' m
ee

ti
ng

. 

7.
 I

nf
or

m
at

io
n 

di
sc

lo
su

re
 

(1
) 

D
id

 th
e 

C
om

pa
ny

 e
st

ab
li

sh
 a

 

w
eb

si
te

 to
 d

is
cl

os
e 

in
fo

rm
at

io
n 

on
 f

in
an

ci
al

 

op
er

at
io

ns
 a

nd
 c

or
po

ra
te

 

go
ve

rn
an

ce
? 

(2
) 

D
id

 th
e 

C
om

pa
ny

 h
av

e 
ot

he
r 

in
fo

rm
at

io
n 

di
sc

lo
su

re
 

ch
an

ne
ls

 (
su

ch
 a

s 

es
ta

bl
is

hi
ng

 a
n 

E
ng

li
sh

 

la
ng

ua
ge

 w
eb

si
te

, d
el

eg
at

in
g 

a 
pr

of
es

si
on

al
 to

 c
ol

le
ct

 a
nd

 

di
sc

lo
se

 C
om

pa
ny

 

in
fo

rm
at

io
n,

 im
pl

em
en

ti
ng

 a
 

sp
ok

es
pe

rs
on

 s
ys

te
m

, a
nd

 

di
sc

lo
si

ng
 th

e 
pr

oc
es

s 
of

 

 
     
          

                

 (1
) 

T
he

 C
om

pa
ny

 h
as

 s
et

 u
p 

a 
w

eb
si

te
 in

 C
hi

ne
se

 a
nd

 E
ng

li
sh

 w
it

h 
di

sc
lo

se
d 

re
le

va
nt

 f
in

an
ci

al
 b

us
in

es
s 

an
d 

co
rp

or
at

e 
go

ve
rn

an
ce

 i
nf

or
m

at
io

n 
un

de
r 

“I
nv

es
to

r 
R

el
at

io
ns

 S
ec

ti
on

”.
  

T
he

 C
om

pa
ny

's
 w

eb
si

te
 is

: w
w

w
.f

cf
c.

co
m

.tw
. 

 (2
) 

T
he

 
C

om
pa

ny
 

ha
s 

a 
sp

ok
es

pe
rs

on
 

an
d 

a 
de

pu
ty

 
sp

ok
es

pe
rs

on
. 

A
 

de
di

ca
te

d 
pe

rs
on

 h
as

 b
ee

n 
ap

po
in

te
d 

in
 th

e 
P

re
si

de
nt

 O
ff

ic
e 

to
 c

ol
le

ct
 a

nd
 

di
sc

lo
se

 C
om

pa
ny

 i
nf

or
m

at
io

n,
 a

s 
w

el
l 

as
 p

ro
vi

di
ng

 t
he

 s
po

ke
sp

er
so

ns
 

an
d 

re
le

va
nt

 
bu

si
ne

ss
 

de
pa

rt
m

en
ts

 
w

it
h 

an
sw

er
s 

to
 

st
ak

eh
ol

de
rs

, 

in
ve

st
or

s,
 a

nd
 a

ut
ho

ri
ti

es
. 

     

 In
 c

om
pl

ia
nc

e 
w

ith
 A

rt
ic

le
 

57
 a

nd
 A

rt
ic

le
 5

9 
of

 th
e 

C
or

po
ra

te
 G

ov
er

na
nc

e 

B
es

t P
ra

ct
ic

e 
P

ri
nc

ip
le

s 
fo

r 

T
W

S
E

/T
P

E
x 

L
is

te
d 

C
om

pa
ni

es
. 

In
 c

om
pl

ia
nc

e 
w

it
h 

A
rt

ic
le

 

55
 p

ar
ag

ra
ph

 3
 a

nd
 A

rt
ic

le
 

56
 a

nd
 A

rt
ic

le
 5

8 
of

 th
e 

C
or

po
ra

te
 G

ov
er

na
nc

e 

B
es

t P
ra

ct
ic

e 
P

ri
nc

ip
le

s 
fo

r 

T
W

S
E

/T
P

E
x 

L
is

te
d 

C
om

pa
ni

es
. 
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E
va

lu
at

io
n 

It
em

 

Im
pl

em
en

ta
ti

on
 S

ta
tu

s 
(N

ot
e)

 
D

ev
ia

ti
on

s 
fr

om
 th

e 

“C
or

po
ra

te
 G

ov
er

na
nc

e 

B
es

t P
ra

ct
ic

e 
P

ri
nc

ip
le

s 
fo

r 

T
W

S
E

/T
P

E
x 

L
is

te
d 

C
om

pa
ni

es
” 

an
d 

R
ea

so
ns

 

Y
es

 
N

o 
S

um
m

ar
y 

in
ve

st
or

 c
on

fe
re

nc
es

 o
n 

th
e 

C
om

pa
ny

 w
eb

si
te

)?
 

(3
) 

D
oe

s 
th

e 
C

om
pa

ny
 p

ub
li

sh
 

an
d 

re
po

rt
 it

s 
an

nu
al

 

fi
na

nc
ia

l r
ep

or
t w

it
hi

n 
tw

o 

m
on

th
s 

af
te

r 
th

e 
en

d 
of

 a
n 

ac
co

un
ti

ng
 p

er
io

d,
 a

nd
 

pu
bl

is
h 

an
d 

re
po

rt
 it

s 

fi
na

nc
ia

l r
ep

or
ts

 f
or

 th
e 

fi
rs

t, 

se
co

nd
, a

nd
 th

ir
d 

qu
ar

te
rs

 a
s 

w
el

l a
s 

it
s 

op
er

at
in

g 
st

at
us

 

fo
r 

ea
ch

 m
on

th
 b

ef
or

e 
th

e 

sp
ec

if
ie

d 
de

ad
li

ne
? 

  
  

  (3
) 

In
 p

ri
nc

ip
le

, t
he

 C
om

pa
ny

 s
ub

m
it

s 
an

d 
an

no
un

ce
s 

op
er

at
in

g 
re

ve
nu

e 
da

ta
 

fr
om

 t
he

 p
re

vi
ou

s 
m

on
th

 o
n 

th
e 

6t
h 

in
 e

ve
ry

 m
on

th
 a

nd
 a

nn
ou

nc
es

 s
el

f-

m
on

it
or

ed
 f

in
an

ce
 d

at
a 

fr
om

 t
he

 p
re

vi
ou

s 
qu

ar
te

r 
on

 t
he

 1
0t

h 
da

y 
in

 e
ac

h 

qu
ar

te
r. 

T
he

 C
om

pa
ny

 a
ls

o 
su

bm
it

s 
an

d 
an

no
un

ce
s 

fi
na

nc
ia

l r
ep

or
ts

 b
ef

or
e 

th
e 

de
ad

li
ne

 
in

 
ac

co
rd

an
ce

 
w

it
h 

la
w

s 
an

d 
re

gu
la

ti
on

s.
 

T
ho

ug
h 

th
e 

C
om

pa
ny

 d
oe

s 
no

t 
an

no
un

ce
 a

nn
ua

l 
fi

na
nc

ia
l 

st
at

em
en

ts
 t

w
o 

m
on

th
s 

w
it

hi
n 

th
e 

en
d 

of
 a

n 
ac

co
un

ti
ng

 p
er

io
d 

du
e 

to
 C

PA
's

 a
ud

it
in

g 
w

or
k,

 t
he

 

C
om

pa
ny

 d
oe

s 
an

no
un

ce
 o

ur
 s

el
f-

m
on

it
or

ed
 f

in
an

ci
al

 i
nf

or
m

at
io

n 
on

e 

m
on

th
 b

ef
or

e 
th

e 
de

ad
li

ne
 t

o 
he

lp
 i

nv
es

to
rs

 t
o 

un
de

rs
ta

nd
 o

ur
 o

pe
ra

ti
ng

 

st
at

us
. 

  A
lt

ho
ug

h 
it

 d
oe

s 
no

t m
ee

t 

th
e 

re
qu

ir
em

en
ts

 o
f 

A
rt

ic
le

 5
5 

pa
ra

gr
ap

h 
2 

of
 

th
e 

C
or

po
ra

te
 

G
ov

er
na

nc
e 

B
es

t P
ra

ct
ic

e 

P
ri

nc
ip

le
s 

fo
r 

T
W

S
E

/T
P

E
x 

L
is

te
d 

C
om

pa
ni

es
, t

he
 C

om
pa

ny
 

do
es

 a
nn

ou
nc

e 
ou

r 
se

lf
-

m
on

it
or

ed
 f

in
an

ci
al

 

in
fo

rm
at

io
n 

8.
 H

as
 th

e 
C

om
pa

ny
 d

is
cl

os
ed

 

ot
he

r 
in

fo
rm

at
io

n 
to

 f
ac

il
it

at
e 

a 
be

tt
er

 u
nd

er
st

an
di

ng
 o

f 
it

s 

co
rp

or
at

e 
go

ve
rn

an
ce

 

(i
nc

lu
di

ng
 b

ut
 n

ot
 li

m
it

ed
 to

 

em
pl

oy
ee

's
 r

ig
ht

s,
 e

m
pl

oy
ee

 

w
el

ln
es

s,
 in

ve
st

or
 r

el
at

io
ns

, 

su
pp

li
er

 r
el

at
io

ns
, 


 

 
(1

) 
E

m
pl

oy
ee

s'
 r

ig
ht

s:
 

T
he

 
C

om
pa

ny
 

st
ri

ve
s 

to
 

pu
rs

ue
 

a 
ha

rm
on

io
us

 
la

bo
r-

m
an

ag
em

en
t 

re
la

ti
on

sh
ip

 a
nd

 a
tt

ac
he

s 
im

po
rt

an
ce

 t
o 

th
e 

ri
gh

t 
of

 e
m

pl
oy

ee
s 

to
 e

xp
re

ss
 

th
ei

r 
op

in
io

ns
. 

D
ue

 t
o 

th
e 

la
rg

e 
nu

m
be

r 
of

 f
ac

il
it

ie
s 

an
d 

in
de

pe
nd

en
tl

y 

op
er

at
ed

 l
ab

or
 u

ni
on

s,
 n

o 
un

if
ie

d 
co

ll
ec

ti
ve

 a
gr

ee
m

en
t 

ha
s 

be
en

 s
ig

ne
d 

w
it

h 
th

e 
C

om
pa

ny
. W

e 
ha

ve
 s

et
 u

p 
ph

ys
ic

al
 s

ug
ge

st
io

n 
bo

xe
s 

at
 th

e 
pl

ac
es

 

w
he

re
 e

m
pl

oy
ee

s 
ha

ve
 e

as
y 

ac
ce

ss
 to

, a
s 

w
el

l a
s 

an
 o

nl
in

e 
su

gg
es

ti
on

 b
ox

 

in
 th

e 
C

om
pa

ny
 in

fo
rm

at
io

n 
sy

st
em

. E
ac

h 
su

gg
es

ti
on

 b
ox

 is
 a

pp
oi

nt
ed

 to
 In

 c
om

pl
ia

nc
e 

w
it

h 

A
rt

ic
le

s 
51

 to
 A

rt
ic

le
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of
 th

e 
C

or
po

ra
te

 

G
ov

er
na

nc
e 

B
es

t P
ra

ct
ic

e 

P
ri

nc
ip

le
s 

fo
r 

T
W

S
E

/T
P

E
x 

L
is

te
d 

C
om

pa
ni

es
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e 
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ra
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B
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t P
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P
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s 
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r 

T
W

S
E

/T
P

E
x 

L
is

te
d 

C
om

pa
ni

es
” 

an
d 

R
ea

so
ns

 

Y
es

 
N

o 
S

um
m

ar
y 

st
ak

eh
ol

de
rs

' r
ig

ht
s,

 D
ir

ec
to

rs
 

an
d 

S
up

er
vi

so
rs

 tr
ai

ni
ng

 

re
co

rd
s,

 im
pl

em
en

ta
ti

on
 o

f 

ri
sk

 m
an

ag
em

en
t p

ol
ic

ie
s 

an
d 

m
ea

su
re

m
en

t s
ta

nd
ar

ds
, 

im
pl

em
en

ta
ti

on
 o

f 
cu

st
om

er
 

po
li

ci
es

 a
nd

 p
ur

ch
as

e 
of

 

li
ab

il
it

y 
in

su
ra

nc
e 

fo
r 

th
e 

D
ir

ec
to

rs
 a

nd
 S

up
er

vi
so

rs
 o

f 

th
e 

C
om

pa
ny

)?
 

de
di

ca
te

d 
pe

rs
on

ne
l f

or
 r

ep
ly

in
g,

 in
 o

rd
er

 to
 f

ac
il

it
at

e 
co

m
m

un
ic

at
io

n.
 A

n 

"i
ns

pe
ct

io
n 

m
et

ho
d"

 t
ha

t 
es

ta
bl

is
he

s 
th

e 
in

te
rn

al
 w

hi
st

le
-b

lo
w

er
 c

ha
nn

el
 

an
d 

pr
ot

ec
ti

on
 s

ys
te

m
 h

as
 a

ls
o 

be
en

 s
et

 u
p.

 I
n 

th
e 

m
ea

nt
im

e,
 w

e 
at

ta
ch

 

im
po

rt
an

ce
 to

 e
m

pl
oy

ee
 c

ol
le

ct
iv

e 
ba

rg
ai

ni
ng

 r
ig

ht
s.

 B
oa

rd
 o

f 
su

pe
rv

is
or

s 

an
d 

la
bo

r-
m

an
ag

em
en

t 
m

ee
ti

ng
s 

ar
e 

he
ld

 b
y 

th
e 

un
io

ns
 r

eg
ul

ar
ly

. 
T

he
 

he
ad

s 
of

 r
el

ev
an

t 
de

pa
rt

m
en

ts
 a

tt
en

d 
th

e 
m

ee
ti

ng
s 

to
 f

ul
ly

 c
om

m
un

ic
at

e 

w
it

h 
th

e 
la

bo
r 

re
pr

es
en

ta
ti

ve
s,

 T
he

 C
om

pa
ny

 c
ar

ef
ul

ly
 c

on
si

de
rs

 a
nd

 

re
sp

on
ds

. 
If

 t
he

re
 a

re
 w

ri
tt

en
 d

em
an

ds
 a

nd
 s

ug
ge

st
io

ns
, 

th
ey

 a
re

 a
ls

o 

re
vi

ew
ed

 a
nd

 e
xp

la
in

ed
 o

n 
a 

re
gu

la
r 

ba
si

s.
 O

n 
m

aj
or

 l
ab

or
 i

ss
ue

s,
 t

he
 

C
om

pa
ny

 
pr

io
ri

ti
ze

s 
co

m
pl

ia
nc

e 
w

it
h 

go
ve

rn
m

en
t 

re
gu

la
ti

on
s,

 
gi

ve
s 

hi
gh

er
 p

ri
or

it
y 

to
 t

he
 o

pi
ni

on
s 

of
 t

he
 u

ni
on

s,
 a

ny
 c

on
se

ns
us

 r
ea

ch
ed

 i
s 

in
co

rp
or

at
ed

 in
to

 r
ev

ie
w

 a
nd

 a
dj

us
tm

en
t p

ro
ce

ss
es

 in
 a

cc
or

da
nc

e 
w

it
h 

th
e 

C
ol

le
ct

iv
e 

A
gr

ee
m

en
t A

ct
,. 

an
d 

th
e 

to
p 

le
ad

er
s 

co
ns

ul
t 

w
it

h 
th

e 
un

io
ns

 t
o 

re
ac

h 
a 

co
ns

en
su

s 
an

d 
en

su
re

 
th

e 
ha

rm
on

io
us

 
la

bo
r-

m
an

ag
em

en
t 

re
la

ti
on

sh
ip

 a
s 

w
el

l a
s 

th
e 

su
st

ai
na

bl
e 

de
ve

lo
pm

en
t o

f 
th

e 
C

om
pa

ny
. 

(2
)

E
m

pl
oy

ee
 w

el
ln

es
s:

In
 o

rd
er

 t
o 

ta
ke

 c
ar

e 
of

 e
m

pl
oy

ee
s'

 p
hy

si
ca

l 
an

d 
m

en
ta

l 
he

al
th

, 
th

e

C
om

pa
ny

 h
as

 b
ud

ge
te

d 
an

nu
al

 h
ea

lt
h 

ch
ec

ks
 a

t 
C

ha
ng

 G
un

g 
M

em
or

ia
l

H
os

pi
ta

l. 
In

 a
dd

it
io

n 
to

 t
he

 i
te

m
s 

re
qu

ir
ed

 b
y 

th
e 

la
w

, 
th

e 
C

om
pa

ny
 h

as

ad
de

d 
ca

nc
er

 s
cr

ee
ni

ng
 p

ro
gr

am
s 

su
ch

 a
s 

A
-t

yp
e 

fe
ta

l 
pr

ot
ei

n 
an

d 
ca

nc
er

em
br

yo
 a

nt
ig

en
. 

T
he

 g
oa

l 
is

 t
o 

en
su

re
 t

he
 e

m
pl

oy
ee

s 
un

de
rs

ta
nd

 a
nd
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E
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L
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te
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C
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an
d 

R
ea

so
ns

 

Y
es

 
N

o 
S

um
m

ar
y 

im
pr

ov
e 

th
ei

r 
he

al
th

 s
ta

tu
s.

 I
n 

te
rm

s 
of

 th
e 

em
pl

oy
ee

s'
 d

ie
t, 

th
e 

C
om

pa
ny

 

fo
ll

ow
s 

he
al

th
 re

gu
la

ti
on

s 
co

nc
er

ni
ng

 fo
od

 s
ou

rc
e,

 a
cc

ep
ta

nc
e 

an
d 

st
or

ag
e,

 

w
at

er
 s

af
et

y 
an

d 
hy

gi
en

e,
 f

oo
d 

st
af

f 
an

d 
ki

tc
he

n 
cl

ea
ni

ng
 o

pe
ra

ti
on

s,
 a

nd
 

fo
od

 a
nd

 ta
bl

ew
ar

e 
cl

ea
ni

ng
 in

sp
ec

ti
on

s 
to

 e
ns

ur
e 

th
e 

he
al

th
 a

nd
 s

af
et

y 
of

 

em
pl

oy
ee

s'
 d

ie
t. 

F
or

 th
e 

re
le

va
nt

 w
el

fa
re

 m
ea

su
re

s,
 p

le
as

e 
re

fe
r 

to
 a

nn
ua

l 

re
po

rt
. 

B
es

id
es

, 
th

e 
C

om
pa

ny
 h

as
 e

m
pl

oy
ed

 c
ou

ns
el

in
g 

pe
rs

on
ne

l 
in

 

ch
ar

ge
 o

f 
th

e 
in

te
rv

ie
w

 w
it

h 
ne

w
co

m
er

s,
 h

el
pi

ng
 th

em
 f

it
 in

 th
e 

C
om

pa
ny

 

as
 s

oo
n 

as
 p

os
si

bl
e.

 T
he

 c
ou

ns
el

in
g 

pe
rs

on
ne

l 
co

ul
d 

al
so

 p
ro

vi
de

 b
ot

h 

ad
vi

ce
 a

nd
 c

ar
e 

w
he

n 
em

pl
oy

ee
s 

fa
ce

 d
if

fi
cu

lt
ie

s 
w

it
h 

w
or

k 
or

 li
fe

. F
or

 th
e 

re
le

va
nt

 w
el

fa
re

 m
ea

su
re

s,
 p

le
as

e 
re

fe
r 

to
 p

ag
e 

18
3 

of
 t

he
 a

nn
ua

l 
re

po
rt

. 

P
le

as
e 

re
fe

r 
to

 th
e 

C
om

pa
ny

’s
 2

02
4 

S
us

ta
in

ab
il

it
y 

R
ep

or
t 4

.4
 H

ea
lt

hy
 a

nd
 

sa
fe

 w
or

ki
ng

 e
nv

ir
on

m
en

t. 

(3
) 

In
ve

st
or

 R
el

at
io

ns
: 

T
he

 C
om

pa
ny

 u
se

s 
th

e 
P

re
si

de
nt

 O
ff

ic
e 

an
d 

th
e 

sh
ar

eh
ol

di
ng

 d
ep

ar
tm

en
t 

as
 a

 b
ri

dg
e 

be
tw

ee
n 

th
e 

C
om

pa
ny

 a
nd

 i
ts

 s
ha

re
ho

ld
er

s.
 I

n 
te

rm
s 

of
 

co
rp

or
at

e 
in

fo
rm

at
io

n 
tr

an
sp

ar
en

cy
, 

th
e 

C
om

pa
ny

's
 

w
eb

si
te

 
ha

s 
an

 

"I
nv

es
to

r 
R

el
at

io
ns

 
S

ec
ti

on
" 

to
 

pr
ov

id
e 

in
ve

st
or

s 
w

it
h 

re
le

va
nt

 

in
fo

rm
at

io
n.

 I
n 

or
de

r 
to

 m
ai

nt
ai

n 
a 

go
od

 r
el

at
io

ns
hi

p 
w

it
h 

in
ve

st
or

s,
 t

he
 

C
om

pa
ny

 h
as

 s
et

 u
p 

a 
sp

ok
es

pe
rs

on
 s

ys
te

m
 to

 p
ro

vi
de

 a
 m

ea
ns

 o
f 

co
nt

ac
t 

w
it

h 
sh

ar
eh

ol
de

rs
 a

nd
 c

or
po

ra
te

 i
nv

es
tm

en
t 

in
st

it
ut

io
ns

. 
T

he
 C

om
pa

ny
 

al
so

 h
ol

ds
 m

ee
ti

ng
s 

w
it

h 
bo

th
 d

om
es

ti
c 

an
d 

in
te

rn
at

io
na

l 
in

ve
st

or
s 

on
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R
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Y
es

 
N

o 
S

um
m

ar
y 

ir
re

gu
la

r 
ba

si
s.

 

(4
) 

S
up

pl
ie

r 
R

el
at

io
ns

: 

T
he

 C
om

pa
ny

's
 p

ro
cu

re
m

en
t a

nd
 c

on
tr

ac
ti

ng
 o

pe
ra

ti
on

s 
ar

e 
m

ai
nl

y 
ai

m
ed

 

at
 c

re
at

in
g 

a 
le

ve
l p

la
yi

ng
 fi

el
d 

by
 lo

ok
in

g 
fo

r g
oo

d 
m

an
uf

ac
tu

re
rs

 th
at

 c
an

 

pr
ov

id
e 

su
it

ab
le

 a
nd

 a
pp

ro
pr

ia
te

 e
qu

ip
m

en
t, 

m
at

er
ia

ls
 

or
 

pr
oj

ec
ts

 
at

 

re
as

on
ab

le
 p

ri
ce

s 
to

 m
ee

t 
th

e 
ne

ed
s 

of
 e

xp
an

si
on

 o
r 

op
er

at
io

n 
of

 v
ar

io
us

 

de
pa

rt
m

en
ts

 in
 a

 ti
m

el
y 

m
an

ne
r. 

a.
 O

pe
n 

an
d 

fa
ir

 p
ro

cu
re

m
en

t a
nd

 d
el

iv
er

y 
m

ec
ha

ni
sm

: 

T
he

 C
om

pa
ny

 u
se

s 
th

e 
"o

pe
n 

te
nd

er
" 

m
et

ho
d 

to
 p

ur
ch

as
e 

an
d 

di
st

ri
bu

te
 

th
e 

co
nt

ra
ct

in
g 

sy
st

em
 

th
ro

ug
h 

th
e 

F
or

m
os

a 
P

la
st

ic
s 

el
ec

tr
on

ic
 t

ra
di

ng
 p

la
tf

or
m

. 
It

 p
ro

vi
de

s 
fu

nc
ti

on
s 

su
ch

 a
s 

in
qu

ir
y,

 

qu
ot

at
io

n,
 b

ar
ga

in
in

g,
 o

rd
er

, d
el

iv
er

y,
 p

ay
m

en
t p

ro
gr

es
s 

in
qu

ir
y,

 e
tc

. 

A
ll

 i
nf

or
m

at
io

n 
is

 e
nc

ry
pt

ed
 b

y 
el

ec
tr

on
ic

 v
ou

ch
er

 a
nd

 f
ir

ew
al

l 

co
nt

ro
l 

to
 e

ns
ur

e 
th

e 
se

cu
ri

ty
 o

f 
al

l 
in

co
m

in
g 

an
d 

ou
tg

oi
ng

 d
at

a.
 

V
en

do
rs

 c
an

 a
cc

es
s 

th
e 

in
qu

ir
y 

ca
se

 a
nd

 m
ak

e 
qu

ot
at

io
ns

 a
ny

ti
m

e 

an
d 

an
yw

he
re

 
th

ro
ug

h 
th

e 
In

te
rn

et
 

w
it

ho
ut

 
ti

m
e 

an
d 

sp
ac

e 

re
st

ri
ct

io
ns

, 
w

hi
ch

 g
re

at
ly

 i
m

pr
ov

es
 t

he
 e

ff
ic

ie
nc

y 
of

 o
pe

ra
ti

on
s,

 

sa
ve

s 
ti

m
e 

an
d 

m
on

ey
, 

an
d 

re
du

ce
s 

op
er

at
in

g 
co

st
s 

to
 i

nc
re

as
e 

pr
of

it
s.

 A
ft

er
 a

ll
 th

e 
in

qu
ir

y 
ca

se
s 

ha
ve

 b
ee

n 
la

un
ch

ed
 e

le
ct

ro
ni

ca
ll

y,
 

th
e 

m
an

uf
ac

tu
re

rs
 w

it
h 

th
e 

lo
w

es
t 

qu
ot

at
io

n,
 f

as
te

st
 d

el
iv

er
y 

ti
m

e,
 

an
d 

be
st

 q
ua

li
ty

 a
re

 c
ho

se
n 

so
 th

at
 b

ot
h 

th
e 

bu
ye

r 
an

d 
th

e 
se

ll
er

 c
an
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Y
es

 
N
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S

um
m

ar
y 

re
as

on
ab

ly
 a

ch
ie

ve
 th

e 
go

al
s 

in
 a

 h
ar

m
on

io
us

 a
tm

os
ph

er
e.

 

b.
 S

ou
nd

 v
en

do
r 

m
an

ag
em

en
t:

 

In
 o

rd
er

 t
o 

st
ab

il
iz

e 
th

e 
qu

al
it

y 
an

d 
de

li
ve

ry
 o

f 
m

at
er

ia
ls

 a
nd

 t
o 

en
su

re
 t

he
 q

ua
li

ty
 a

nd
 p

ro
gr

es
s 

of
 t

he
 c

on
st

ru
ct

io
n,

 t
he

 C
om

pa
ny

, 

th
ro

ug
h 

so
un

d 
ve

nd
or

 m
an

ag
em

en
t a

nd
 a

ss
es

sm
en

t, 
al

l s
up

pl
ie

rs
 a

re
 

re
qu

ir
ed

 t
o 

go
 t

hr
ou

gh
 a

 r
ev

ie
w

 o
f 

m
an

uf
ac

tu
ri

ng
 s

ca
le

, p
ro

du
ct

io
n 

ca
pa

ci
ty

, 
sa

le
s 

am
ou

nt
 a

nd
 q

ua
li

ty
 c

er
ti

fi
ca

ti
on

s 
up

on
 j

oi
ni

ng
 t

he
 

re
gi

st
ra

ti
on

. I
n 

ad
di

ti
on

, t
ho

se
 s

up
pl

ie
rs

 w
it

h 
la

te
 d

el
iv

er
y 

of
 g

oo
ds

 

or
 c

on
st

ru
ct

io
n,

 p
oo

r q
ua

li
ty

 a
nd

 v
io

la
ti

on
 o

f w
or

k 
sa

fe
ty

 re
gu

la
ti

on
s 

w
il

l b
e 

au
to

m
at

ic
al

ly
 d

oc
um

en
te

d 
in

 th
e 

as
se

ss
m

en
t r

ec
or

ds
 w

it
h 

an
 

ai
m

 t
o 

re
pl

ac
in

g 
no

n-
pe

rf
or

m
in

g 
su

pp
li

er
s 

an
d 

fo
st

er
in

g 
lo

ng
-t

er
m

 

an
d 

go
od

 w
or

ki
ng

 r
el

at
io

ns
hi

p 
w

it
h 

go
od

-p
er

fo
rm

in
g 

su
pp

li
er

s 
in

 

or
de

r 
to

 r
ea

ch
 a

 m
ut

ua
l c

oo
pe

ra
ti

on
 r

el
at

io
ns

hi
p.

 

c.
 E

le
ct

ro
ni

c 
tr

ad
in

g 
fo

r 
a 

w
in

-w
in

 s
it

ua
ti

on
: 

T
he

 
C

om
pa

ny
 

co
m

bi
ne

s 
th

e 
co

m
pr

eh
en

si
ve

 
E

R
P 

co
m

pu
te

r 

m
an

ag
em

en
t 

sy
st

em
 a

nd
 t

he
 d

ig
it

al
, 

op
en

, 
an

d 
tr

an
sp

ar
en

t 
on

li
ne

 

pr
oc

ur
em

en
t 

an
d 

de
li

ve
ry

 m
ec

ha
ni

sm
 t

o 
bu

il
d 

a 
hi

gh
-q

ua
li

ty
, 

sa
fe

, 

co
nv

en
ie

nt
 a

nd
 f

as
t 

el
ec

tr
on

ic
 t

ra
di

ng
 e

nv
ir

on
m

en
t. 

T
he

 C
om

pa
ny

 

ha
s 

fu
rt

he
r 

ex
te

nd
ed

 t
he

 s
am

e 
sy

st
em

 v
er

ti
ca

ll
y 

an
d 

ho
ri

zo
nt

al
ly

 t
o 

th
e 

re
st

 o
f 

th
e 

in
du

st
ry

, 
sh

ar
in

g 
th

e 
e-

ge
ne

ra
ti

on
 "

F
or

m
os

a 
P

la
st

ic
 

ex
pe

ri
en

ce
" 

w
it

h 
al

l 
en

te
rp

ri
se

s.
 A

t 
pr

es
en

t, 
co

m
bi

ne
d 

w
it

h 
th

e 
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ti
on

s 
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 th

e 

“C
or

po
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te
 G

ov
er

na
nc

e 

B
es

t P
ra

ct
ic

e 
P

ri
nc

ip
le

s 
fo

r 

T
W

S
E

/T
P

E
x 

L
is

te
d 

C
om

pa
ni

es
” 

an
d 

R
ea

so
ns

 

Y
es

 
N

o 
S

um
m

ar
y 

C
om

pa
ny

's
 u

ps
tr

ea
m

 a
nd

 d
ow

ns
tr

ea
m

 s
up

pl
y 

ch
ai

n 
sy

st
em

s,
 w

it
h 

m
or

e 
th

an
 2

0,
00

0 
su

pp
li

er
s 

an
d 

th
ir

d-
pa

rt
y 

su
pp

li
er

s,
 th

is
 e

le
ct

ro
ni

c 

tr
ad

in
g 

pl
at

fo
rm

 s
ha

re
s 

th
e 

bu
si

ne
ss

 o
pp

or
tu

ni
ti

es
 a

nd
 e

co
no

m
ic

 

be
ne

fi
ts

 b
ro

ug
ht

 a
bo

ut
 b

y 
op

en
 tr

ad
in

g.
 

(5
) 

S
ta

ke
ho

ld
er

s'
 R

ig
ht

s 

In
 a

dd
it

io
n 

to
 c

on
ti

nu
in

g 
to

 im
pr

ov
e 

in
 th

e 
in

du
st

ry
, t

he
 C

om
pa

ny
 p

ur
su

es
 

go
od

 b
us

in
es

s 
pe

rf
or

m
an

ce
 a

nd
 s

tr
iv

es
 t

o 
ac

hi
ev

e 
th

e 
m

is
si

on
 o

f 
“c

ar
in

g 

fo
r 

th
e 

em
pl

oy
ee

s,
 

se
rv

in
g 

th
e 

cu
st

om
er

s,
 

an
d 

re
w

ar
di

ng
 

th
e 

sh
ar

eh
ol

de
rs

.”
 T

he
re

fo
re

, 
it

 i
s 

co
m

m
it

te
d 

to
 c

ar
in

g 
fo

r 
th

e 
sh

ar
eh

ol
de

rs
, 

cu
st

om
er

s,
 s

up
pl

ie
rs

, 
em

pl
oy

ee
s,

 a
nd

 s
oc

ie
ty

. 
In

 a
dd

it
io

n 
to

 c
om

pl
yi

ng
 

w
it

h 
la

w
s 

an
d 

bu
si

ne
ss

 e
th

ic
s,

 t
he

 C
om

pa
ny

 i
s 

in
 l

in
e 

w
it

h 
in

te
rn

at
io

na
l 

st
an

da
rd

s 
in

 e
nh

an
ci

ng
 c

om
pe

ti
ti

ve
ne

ss
, 

cr
ea

te
 s

ha
re

ho
ld

er
s'

 b
en

ef
it

s,
 a

s 

w
el

l 
as

 p
ro

vi
di

ng
 s

up
pl

ie
s 

of
 s

ta
bl

e,
 h

ig
h-

qu
al

it
y 

an
d 

lo
w

-c
os

t 
pr

od
uc

ts
. 

W
it

h 
in

du
st

ri
al

 a
nd

 e
nv

ir
on

m
en

ta
l 

pr
ot

ec
ti

on
 a

s 
a 

pr
io

ri
ty

, 
th

e 
C

om
pa

ny
 

w
il

l d
ev

el
op

 to
w

ar
ds

 e
co

-i
nd

us
tr

ia
l a

re
as

 a
nd

 p
ro

m
ot

e 
gr

ee
n 

bu
il

di
ng

 a
nd

 

gr
ee

n 
en

er
gy

 c
on

se
rv

at
io

n,
 r

aw
 m

at
er

ia
ls

 p
ro

cu
re

m
en

t, 
ac

ti
ve

ly
 p

la
nt

in
g 

fo
re

st
s,

 p
ay

in
g 

at
te

nt
io

n 
to

 v
ar

io
us

 s
oc

ia
l 

is
su

es
, i

nv
es

ti
ng

 i
n 

co
m

m
un

it
y 

an
d 

so
ci

al
 w

el
fa

re
 u

nd
er

ta
ki

ng
s 

su
it

ab
le

 fo
r e

nt
er

pr
is

es
 to

 c
on

tr
ib

ut
e 

to
 th

e 

so
ci

et
y.

 

(6
) 

D
ir

ec
to

r 
T

ra
in

in
g 

R
ec

or
ds

 

                   In
 c

om
pl

ia
nc

e 
w

it
h 

A
rt

ic
le

 

40
 o

f 
th

e 
C

or
po

ra
te
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B
es
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P
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nc
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s 
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r 

T
W

S
E
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P

E
x 

L
is

te
d 

C
om

pa
ni

es
” 

an
d 

R
ea

so
ns

 

Y
es

 
N

o 
S

um
m

ar
y 

T
it

le
 

N
am

e 

D
at

e 

o
f 

S
tu

d
y

 

O
rg

an
iz

er
 

C
o

u
rs

e 
 

L
en

g
th

 

o
f 

H
o

u
rs

 

D
ir

ec
to

r F
u 

Y
ua

n,
 H

on
g 

 
W

en
 Y

ua
n 

W
on

g 
W

il
fr

ed
, W

an
g 

S
us

an
 W

an
g 

H
w

ei
 C

he
n,

H
ua

ng
 

Ji
a 

R
ue

i, 
O

u 
W

en
 C

hi
n,

 L
u 

C
hi

ng
 F

en
, L

ee
 

W
ei

 K
en

g,
 C

hi
en

  

O
ct

. 
2

4
 

2
0

2
4

 

C
hu

ng
-H

ua
 

In
st

it
ut

io
n 

fo
r 

E
co

no
m

ic
 

R
es

ea
rc

h 
 

   S
ec

ur
it

ie
s 

an
d 

F
ut

ur
es

 
In

st
it

ut
e 

 

G
lo

ba
l G

eo
po

li
ti

ca
l 

an
d 

E
co

no
m

ic
 

T
re

nd
s:

O
pp

or
tu

ni
ti

es
, 

C
ha

ll
en

ge
s,

 a
nd

 
R

es
po

ns
es

 f
or

 
Ta

iw
an

es
e 

In
du

st
ri

es
 

 D
ir

ec
to

r-
fi

du
ci

ar
y 

du
ty

 w
it

h 
in

si
de

r 
tr

ad
in

g.
 

3       3
   

D
ir

ec
to

r T
ai

 L
an

g,
 C

hi
en

 
Ji

a 
R

ue
i, 

O
u 

N
o

v.
 

1
4

 
2

0
2

4
 

S
ec

ur
it

ie
s 

an
d 

F
ut

ur
es

 
In

st
it

ut
e 

     S
ec

ur
it

ie
s 

an
d 

F
ut

ur
es

 
In

st
it

ut
e 

C
og

ni
ti

on
 a

nd
 

C
on

no
ta

ti
on

 o
f 

C
or

po
ra

te
 E

S
G

 
S

us
ta

in
ab

il
ity

 
G

ov
er

na
nc

e 
- 

G
lo

ba
l 

N
et

-Z
er

o 
C

ar
bo

n 
E

m
is

si
on

 T
re

nd
 a

nd
 

C
or

po
ra

te
 R

es
po

ns
e.

 

In
 th

e 
er

a 
of

 A
I,

 
en

te
rp

ri
se

s 
ha

ve
 a

n 
in

no
va

tiv
e 

m
in

ds
et

 f
or

 
gr

ow
th

. 

3           3 

G
ov

er
na

nc
e 

B
es

t P
ra

ct
ic

e 

P
ri

nc
ip

le
s 

fo
r 

T
W

S
E

/T
P

E
x 

L
is

te
d 

C
om

pa
ni

es
. 
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E
x 

L
is
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C
om

pa
ni
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” 

an
d 

R
ea

so
ns

 

Y
es

 
N

o 
S

um
m

ar
y 

D
ir

ec
to

r R
ue

y 
L

on
g,

 C
he

n 
M

ar
ch

 
1

2
 

2
0

2
4

 
    M

ay
 

1
4

 
2

0
2

4
 

 A
u

g
. 

1
3

 
2

0
2

4
 

 N
o

v.
 

1
1

. 
2

0
2

4
 

Ta
iw

an
 

C
or

po
ra

tio
n 

G
ov

er
na

nc
e 

A
ss

oc
ia

tio
n 

 
   Ta

iw
an

 
C

or
po

ra
tio

n 
G

ov
er

na
nc

e 
A

ss
oc

ia
tio

n 
 

Ta
iw

an
 

C
or

po
ra

tio
n 

G
ov

er
na

nc
e 

A
ss

oc
ia

tio
n 

 
Ta

iw
an

 
C

or
po

ra
tio

n 
G

ov
er

na
nc

e 
A

ss
oc

ia
tio

n 
 E

m
er

gi
ng

 
te

ch
no

lo
gi

es
 a

re
 

dr
iv

in
g 

th
e 

ad
va

nc
em

en
t o

f 
fo

re
ca

st
in

g 
an

d 
pr

ed
ic

ti
ve

 a
na

ly
ti

cs
 

ca
pa

bi
li

ti
es

. 
20

24
: N

ew
 T

re
nd

s 
an

d 
C

ha
ll

en
ge

s 
in

 
G

en
er

at
iv

e 
A

I.
 

 Ta
x 

go
ve

rn
an

ce
. 

   T
he

 d
ev

el
op

m
en

t 
tr

en
d 

of
 c

om
pl

ia
nc

e 
m

an
ag

em
en

t i
n 

Ta
iw

an
. 

1
.5

 
      

1
.5

 
   

1
.5

 
   

1
.5

 

D
ir

ec
to

r W
al

te
r, 

W
an

g 
M

ar
ch

 
2

8
 

2
0

2
5

 

C
hu

ng
-H

ua
 

In
st

itu
tio

n 
fo

r 
E

co
no

m
ic

 
R

es
ea

rc
h 

G
lo

ba
l G

eo
po

li
ti

ca
l 

an
d 

E
co

no
m

ic
 T

re
nd

s:
 

O
pp

or
tu

ni
tie

s,
 

C
ha

ll
en

ge
s,

 a
nd

 
R

es
po

ns
es

 f
or

 
Ta

iw
an

es
e 

In
du

st
ri

es
 

3
 

 (
7)

T
he

 s
it

ua
ti

on
 i

n 
w

hi
ch

 t
he

 C
om

pa
ny

 p
ur

ch
as

ed
 l

ia
bi

li
ty

 i
ns

ur
an

ce
 f

or
 

th
e 

D
ir

ec
to

rs
: 

T
he

 C
om

pa
ny

 h
as

 p
ur

ch
as

ed
 l

ia
bi

li
ty

 i
ns

ur
an

ce
 f

or
 a

ll
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ra

te
 G

ov
er

na
nc

e 

B
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T
W

S
E
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E
x 

L
is

te
d 

C
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ni

es
” 

an
d 

R
ea

so
ns

 

Y
es

 
N

o 
S

um
m

ar
y 

D
ir

ec
to

rs
, a

nd
 th

e 
in

su
re

d 
am

ou
nt

 is
 U

S
$3

0 
m

il
li

on
. T

he
 a

bo
ve

 in
su

ra
nc

e 
pe

ri
od

 is
 f

ro
m

 A
ug

us
t 1

st
, 2

01
3 

to
 to

da
y.

 
(8

) 
Im

pl
em

en
ta

ti
on

 
an

d 
po

li
ci

es
 

of
 

ri
sk

 
m

an
ag

em
en

t:
 

T
he

 
C

om
pa

ny
 

es
ta

bl
is

he
d 

ri
sk

 m
an

ag
em

en
t 

po
li

ci
es

 t
o 

id
en

ti
fy

, e
va

lu
at

e,
 s

up
er

vi
se

 a
nd

 
co

nt
ro

l 
ri

sk
 

fr
om

 
ev

er
y 

as
pe

ct
, 

en
ha

nc
e 

th
e 

se
ns

e 
of

 
aw

ar
en

es
s 

of
 

em
pl

oy
ee

s 
an

d 
m

ak
e 

su
re

 
al

l 
po

te
nt

ia
l 

ri
sk

s 
th

at
 m

ig
ht

 h
ap

pe
n 

ar
e 

en
du

ra
bl

e,
 

th
us

, 
ca

n 
th

e 
C

om
pa

ny
 

ex
ec

ut
e 

th
e 

op
ti

m
al

 
st

ra
te

gy
 

to
 

ra
ti

on
al

iz
e 

th
e 

ba
la

nc
e 

be
tw

ee
n 

pr
of

it
s 

an
d 

ri
sk

s,
 p

le
as

e 
re

fe
r 

to
 p

ag
e 

20
0-

20
6 

of
 th

e 
an

nu
al

 re
po

rt
 fo

r f
ur

th
er

 d
is

cl
os

ur
e 

of
 ri

sk
 m

an
ag

em
en

t p
ol

ic
ie

s 
of

 th
e 

C
om

pa
ny

. 
(9

) 
Im

pl
em

en
ta

ti
on

 o
f 

cu
st

om
er

 p
ol

ic
y:

 C
us

to
m

er
s 

ar
e 

th
e 

co
rn

er
st

on
e 

of
 t

he
 

C
om

pa
ny

's
 e

xi
st

en
ce

. T
he

 g
oa

l i
s 

to
 q

ui
ck

ly
 s

up
pl

y 
th

e 
re

qu
es

te
d 

pr
od

uc
ts

 
an

d 
ac

hi
ev

e 
st

ab
le

 a
nd

 a
de

qu
at

e 
su

pp
ly

 s
o 

th
at

 c
us

to
m

er
s 

ca
n 

co
nt

in
ue

 
op

er
at

e.
 

a.
 C

re
at

in
g 

a 
st

ab
le

 s
up

pl
y 

an
d 

de
m

an
d 

T
he

 C
om

pa
ny

 a
nd

 i
ts

 c
us

to
m

er
s 

ha
ve

 a
n 

im
po

rt
an

t 
re

la
ti

on
sh

ip
 o

f 
in

te
rd

ep
en

de
nc

e,
 c

oe
xi

st
en

ce
, a

nd
 c

o-
pr

os
pe

ri
ty

. T
he

re
fo

re
, b

ui
ld

in
g 

a 
st

ab
le

 s
up

pl
y 

an
d 

de
m

an
d 

re
la

ti
on

sh
ip

 i
s 

an
 i

ss
ue

 t
ha

t 
ev

er
y 

su
st

ai
na

bl
e 

co
m

pa
ny

 m
us

t 
pa

y 
at

te
nt

io
n 

to
. 

F
oc

us
in

g 
on

 t
he

 l
on

g-
te

rm
 d

ev
el

op
m

en
t o

f 
th

e 
in

du
st

ri
es

 in
 T

ai
w

an
, t

he
 C

om
pa

ny
 a

ct
iv

el
y 

in
ve

st
s 

in
 

th
e 

pr
od

uc
ti

on
 

of
 

ch
em

ic
al

s,
 

pl
as

ti
c,

 
an

d 
fi

be
r 

ra
w

 
m

at
er

ia
ls

 to
 p

ro
vi

de
 c

us
to

m
er

s 
w

it
h 

a 
st

ab
le

 s
ou

rc
e 

of
 m

at
er

ia
ls

 a
nd

 
la

y 
a 

so
li

d 
fo

un
da

ti
on

 f
or

 r
el

at
ed

 i
nd

us
tr

ie
s.

 T
he

 s
ol

id
 l

on
g-

te
rm

 
co

op
er

at
io

n 
ha

s 
al

lo
w

ed
 th

e 
cu

st
om

er
s 

to
 s

ho
w

 s
te

ad
y 

gr
ow

th
. 

  In
 c

om
pl

ia
nc

e 
w

it
h 

A
rt

ic
le

 
39

 o
f 

th
e 

C
or

po
ra

te
 

G
ov

er
na

nc
e 

B
es

t P
ra

ct
ic

e 
P

ri
nc

ip
le

s 
fo

r 
T

W
S

E
/T

P
E

x 
L

is
te

d 
C

om
pa

ni
es
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2.3.4 Composition, Responsibilities and Operations of the Remuneration Committee 
A. Professional Qualifications and Independence Analysis of Remuneration Committee 

Members 
2025.4.12 

Title 

Criteria 
 
 
 
 
 

Name 

Professional qualifications and experience Independence 
Criteria 

Number of 
Other Public 
Companies in 

Which the 
Individual is 
Concurrently 
Serving as an 
Independent 

Director 

Independent 
Director 
(Convener) 

Ruey 
Long, 
Chen 

Since September 2011 and June 2012, he 
has been a member of Inventec Co., Ltd. 
and the compensation committee of the 
company. He has extensive experience in 
listed companies, and has a good 
understanding of the operation of 
compensation and related responsibilities. 
Please refer to Disclosure of information 
on professional qualifications of directors 
and independence of independent 
directors on page 19 for the relevant 
content. 

Please refer to 
Disclosure of 
information on 
professional 
qualifications of 
directors and 
independence 
of independent 
directors on 
page 17 for the 
relevant 
content. 

1 

Independent 
Director 

Hui 
Chen, 
Huang 

Since June 2018 he has been a member of 
the company's compensation and 
remuneration committee, and he is quite 
familiar with the operation of the 
company's compensation and 
compensation committee and its terms of 
reference. 
Please refer to Disclosure of information 
on professional qualifications of directors 
and independence of independent 
directors on page 19 for the relevant 
content. 

0 

Independent 
Director 

Tai 
Lang, 
Chien 

Since June 2017 and June 2018, he has 
been a member of Huantai Enterprise 
(stock) Company and the compensation 
committee of the company. He has rich 
experience in listed companies and 
counter companies, and has a good 
understanding of the operation of 
compensation and related responsibilities. 
Please refer to Disclosure of information 
on professional qualifications of directors 
and independence of independent 
directors on page 20 for the relevant 
content. 

1 
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Title 

Criteria 
 
 
 
 
 

Name 

Professional qualifications and experience Independence 
Criteria 

Number of 
Other Public 
Companies in 

Which the 
Individual is 
Concurrently 
Serving as an 
Independent 

Director 

Independent 
Director 

Jia  
Ruei, 
Ou 

Since Aug. 2021 and June 2024, he has 
been a member of Chang Wah 
Technology Co., Ltd. and the 
compensation committee of the company. 
He has rich experience in listed 
companies and counter companies, and 
has a good understanding of the operation 
of compensation and related 
responsibilities.  
Please refer to Disclosure of information 
on professional qualifications of directors 
and independence of independent 
directors on page 20 for the relevant 
content. 

Please refer to 
Disclosure of 

information on 
professional 

qualifications of 
directors and 
independence 
of independent 

directors on 
page 17 for the 

relevant 
content. 

1 

Note 1: Please state in the table the relevant work experiences, professional qualifications, and 
independence status of each member of the Remuneration Committee. If the member is an 
Independent Director, please state in the remark column: refer to Pages 17 for Information 
on the Directors and Supervisor on Attachment I. Please state Independent Director or 
others in the Identity column. (If the member is a convener, please specify in the remark 
column). 

Note 2:  Professional qualifications and experience: Please specify the professional qualifications 
and  

        experience of each member in the Remuneration Committee.  
Note 3:  Independence status: Remuneration Committee members shall state the conditions that 

qualify them as independent, including but not limited to whether the person, his/her spouse, 
relatives within the second degree of kinship are appointed as Directors, Supervisors or 
employees of the Company or its affiliates; the number and ratio of the shares of Company 
held by the person, his/her spouse and relatives within the second degree of kinship or under 
the name of another person; whether the person is a Director, Supervisor or employee of a 
company that has a specific relationship with the Company (with reference to 
Subparagraphs 5 to 8, Paragraph 1, Article 6 of Regulations Governing the Appointment 
and Exercise of Powers by the Remuneration Committee of a Company Whose Stock is 
Listed on the Taiwan Stock Exchange or the Taipei Exchange); and the remuneration 
received for commercial, legal, financial and accounting services rendered to the Company 
or its affiliates in the past two years. 

Note 4:  For the disclosure method, please refer to the template on the Taiwan Stock Exchange Rules 
& Regulations Directory website. 
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B. Attendance of Members at Remuneration Committee Meetings 

(1) Component of Remuneration Committee 

     The Remuneration Committee of the Company is constituted by four directors.   

     Their term of office is from June 18, 2024 to June 17, 2027. 

(2) Duty of Remuneration Committee 

I. Periodically reviewing remuneration committee charter and making recommendations for 

amendments. 

II. Establishing and periodically reviewing performance goals for the directors and managers 

of the Company and the policies, systems, standards, and structure for their compensation. 

III. Periodically assessing and setting the types and amounts of the directors and managers 

compensation of the Company. 

(3) The attendance of Remuneration Committee 

A total of 2 (A) meetings of Remuneration Committee were held in 2024. The attendance of 

Remuneration Committee members was as follows: 

Title Name Attendance in 
Person(B) 

By 
Proxy 

Attendance Rate (%)
【Ｂ/Ａ】 

(Note1 and Note2) 
Remarks 

Convener 
Ruey Long, 
Chen 

2 0 100 

Independent 
Director Re-
elected on 
2024.6.18 

Committee 
Member 

Hui Chen, 
Huang 

2 0 100 

Independent 
Director Re-
elected on 
2024.6.18 

Committee 
Member 

Tai Lang, 
Chien 

2 0 100 

Independent 
Director Re-
elected on 
2024.6.18 

Committee 
Member 

Jia  

Ruei, 
Ou 

1 0 100 

Independent 
Director  

Newly elected  
on 2024.6.18 

Other mentionable items: 

1. If the board of directors declines to adopt or modifies a recommendation of the remuneration 

committee, it should specify the date of the meeting, session, content of the motion, resolution 

by the board of directors, and the Company’s response to the remuneration committee’s 

opinion (e.g., the remuneration approved by the Board of Directors exceeds the 

recommendation of the remuneration committee, the circumstances and cause for the 

difference shall be specified): None. 

2. Resolutions of the remuneration committee objected to by members or expressed reservations 

and recorded or declared in writing, the date of the meeting, session, content of the motion, all 

members’ opinions and the response to members’ opinion should be specified: None. 
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Note 1: If there is a remuneration committee member leaving the company before the end of the year, 

the date of departure should be indicated in the remark column. The actual attendance rate 

(%) is calculated based on the number of meetings of the remuneration committee during the 

term of office and their actual attendance. 

Note 2: Before the end of the year, if there are reelected remuneration committee member, the new 

and outgoing members should be filled in, and the remarks should indicate that the members 

are new or outgoing, and reelection date. The actual attendance rate (%) is calculated based 

on the number of meetings of the remuneration committee during the term of office and their 

actual attendance.

3. The dates of meetings, contents of motion, resolutions of the Remuneration Committee during 

the most recent fiscal year and the Company’s response to the Remuneration Committee’s 

opinion: 

Remuneration 

committee 

Date & Sessions 

Agenda, Procedures and Resolution 

Jan. 24, 2024 

(1st, 2024) 

1. Report the resolution from board of meeting on the grant standards of 

yearend bonus, according to the grant measures for yearend bonus and 

remuneration, for managers, chiefs of finance and accounting department. 

The date of payment is on January 25, 2024. 

Resolution from remuneration committee: none. 

Procedures from the Company: none. 

Aug. 7, 2024 

(2nd, 2024) 

1. Remuneration of current Chairman. 

2. Remuneration of current Directors. 

3. To propose to continue to apply current remuneration standard and 

structure of managers. 

4. To propose to continue to apply current assessment system of 

managers. 

5. The Company’s managers’ salary adjustments in 2024 shall not exceed 

the salary adjustment of employee. 

Resolution from remuneration committee: Except for the second 

proposal, which was conducted interactively when discussing the 

remuneration of individual independent directors, and the party involved 

entered recusal, the rests were approved by attending member and 

submitted to the Board of Directors for resolution. 

Procedures from the Company: all attendance of board of meeting 

approves the resolution. 

 

70



2.3.5 Composition, Responsibilities and Operations of the Sustainable Development Committee 

Component and professional qualification’s ability of Sustainable Development Committee  

The Sustainable Development Committee of the Company is constituted by six directors. Their term 

of office is from June 18, 2024 to June 16, 2027. The each member of this Committee with the related 

professional background and experience is as below table: 

2. Sustainable Development Committee Meeting Status  

(1)Duty of Sustainable Development Committee 

I. Reviewing the sustainable development policies, strategies, and managerial rules of the 

Company. 

II. Supervising the matters of sustainable development promotion and implementation cases. 

III. Reviewing the material sustainable development information including ESG report and 

reporting to the board of directors. 

IV. Supervising the greenhouse gas inventory and verification plans. 

V. Supervising the Company to care the material issues concerned by stockholders, employees, 

customers, community, and government. 

VI. Other matters instructed by the resolution of the board of directors. 

Title Name 

Professional Background and Experience Industrial 
S

afety 

E
nvironm

ent 
P

rotection 

C
ircular 

E
conom

y 

S
ocial 

P
articipation 

C
orporate 

G
overnance 

L
egal 

C
om

pliance 

R
isk 

M
anagem

ent 

G
reen 

finance 

R
&

D
 and 

Innovations 

Convener 
(Chairman) 

Fu 

Yuan, 

Hong 

V V V V V V V V V 

Committee 
Member 
(Director 

and 
President) 

Wen 

Chin, 

Lu 

V V V V V V V V V 

Committee 
Member 
(Independent 
Director) 

Ruey 

Long, 

Chen 

V  V V V V V  V 

Committee 
Member 
(Independent 
Director) 

Hui 

Chen, 

Huang 

   V V V V V V 

Committee 
Member 
(Independent 
Director) 

Jia  

Ruei, 

Ou 

 V V V V V V  V 
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There are 6 members in the Sustainable Development Committee. A total of 2 (A) Remuneration 

Committee meetings were held in the previous period. The attendance record of the Remuneration 

Committee members was as follows: 

Note 1: If there is a sustainable development committee member leaving the company before the end 

of the year, the date of departure should be indicated in the remark column. The actual 

attendance rate (%) is calculated based on the number of meetings of the sustainable 

development committee during the term of office and their actual attendance. 

Note 2: Before the end of the year, if there are reelected sustainable development committee member, 

the new and outgoing members should be filled in, and the remarks should indicate that the 

members are new or outgoing, and reelection date. The actual attendance rate (%) is 

calculated based on the number of meetings of the sustainable development committee during 

the term of office and their actual attendance. 

Title Name Attendance in 
Person(B) 

By 
Proxy 

Attendance Rate 
(%)【Ｂ/Ａ】 Remarks 

Convener 
Fu Yuan, 
Hong 

2 0 100 
Re-elected on 

2024.6.18 
Committee 
Member 

Wen Chin, 
Lu 

2 0 100 
Re-elected on 

2024.6.18 
Committee 
Member 

Ruey Long, 
Chen 

1 0 50 
Re-elected on 

2024.6.18 
Committee 
Member 

Hui Chen, 
Huang 

2 0 100 
Re-elected on 

2024.6.18 
Committee 
Member 

Tai Lang, 
Chien 

2 0 100 
Re-elected on 

2024.6.18 
Committee 
Member 

Jia Ruei, 
Ou 

1 0 100 
Newly elected  
on 2024.6.18 

Sustainable 
Development 

committee 
Date & Sessions 

Agenda, Procedures and Resolution 

June 13, 2024 
(1st, 2024) 

1.To formulate ESG report of the Company of 2023. 
2. Amend the "Organizational Regulations of the Sustainability   
  Committee" of the Company. 
Sustainable Development Committee Resolution: 

All attendance approves, and submits resolution to board of meeting. 
Procedures from the Company: all attendance of board of meeting 
approves the resolution. 

Dec. 13, 2024 
(2nd, 2024) 

1. To report the result of greenhouse gas verification in 2023.  
2. The Company has adopted the International Financial Reporting 

Standards (IFRS) and Sustainability Disclosure Standards (IFRS) 
reports. 

Sustainable Development Committee Resolution: Acknowledged. 
The Company’s handling of the opinions of the Sustainable Development 
Committee: Acknowledged. 
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an

d 
m

ai
nt

ai
ne

d 
a 

sy
st

em
at

ic
 in

ve
nt

or
y 

of
 G

H
G

 e
m

is
si

on
s 

si
nc

e 
20

16
 

in
 

ac
co

rd
an

ce
 

w
it

h 
IS

O
 

14
06

4-
1.

 
F

ur
th

er
m

or
e,

 
th

e 
B

ri
ti

sh
 

S
ta

nd
ar

ds
 I

ns
ti

tu
ti

on
 (

B
S

I)
 a

nd
 S

G
S

 T
ai

w
an

 a
re

 c
om

m
is

si
on

ed
 

to
 c

on
du

ct
 S

co
pe

 1
 a

nd
 S

co
pe

 2
 G

H
G

 i
nv

en
to

ri
es

 i
n 

or
de

r 
to

 
en

su
re

 t
ha

t 
th

e 
in

ve
nt

or
y 

is
 a

cc
ur

at
e 

an
d 

ca
n 

be
 u

se
d 

as
 a

 b
as

is
 

fo
r 

fu
tu

re
 im

pr
ov

em
en

t i
n 

G
H

G
 r

ed
uc

ti
on

s.
 

(2
) T

he
 c

om
pa

ny
 c

on
ti

nu
es

 to
 p

ro
m

ot
e 

en
er

gy
 c

on
se

rv
at

io
n,

 e
m

is
si

on
 

re
du

ct
io

n 
an

d 
ci

rc
ul

ar
 

ec
on

om
y,

 
an

d 
in

te
gr

at
es

 
en

er
gy

 
an

d 
re

so
ur

ce
s 

ac
ro

ss
 fa

ct
or

ie
s 

to
 im

pr
ov

e 
en

er
gy

 e
ff

ic
ie

nc
y.

 In
 re

ce
nt

 
ye

ar
s,

 A
I 

an
d 

si
m

ul
at

io
n 

te
ch

no
lo

gi
es

 h
av

e 
be

en
 u

se
d 

to
 c

ar
ry

 
ou

t 
in

du
st

ri
al

 s
af

et
y 

m
an

ag
em

en
t 

an
d 

pr
oc

es
s 

op
ti

m
iz

at
io

n 
to

 
im

pr
ov

e 
pr

od
uc

ti
on

 e
ff

ic
ie

nc
y 

an
d 

m
ax

im
iz

e 
en

er
gy

 u
ti

li
za

ti
on

. 
T

he
 c

om
pa

ny
 r

ev
ie

w
s 

th
e 

re
cy

cl
in

g 
m

et
ho

d 
fo

r 
in

du
st

ri
al

 w
as

te
 

an
d 

ex
ha

us
t. 

T
he

 i
nd

us
tr

ia
l 

w
as

te
 r

ec
yc

li
ng

 P
IR

 a
im

s 
at

 1
00

%
 

re
cy

cl
in

g,
 a

nd
 c

on
ti

nu
es

 t
o 

de
ve

lo
p 

re
cy

cl
ed

 p
ro

du
ct

s,
 s

uc
h 

as
 

an
ti

ba
ct

er
ia

l o
ys

te
r 

sh
el

l p
ow

de
r 

pl
as

ti
c 

pr
od

uc
ts

, e
tc

. F
ro

m
 r

aw
 

m
at

er
ia

l 
pr

oc
ur

em
en

t 
to

 p
ro

du
ct

 s
al

es
, 

th
e 

C
om

pa
ny

 a
tt

ac
he

s 
gr

ea
t 

im
po

rt
an

ce
 t

o 
th

e 
he

al
th

 a
nd

 s
af

et
y 

of
 i

ts
 c

us
to

m
er

s.
 

T
he

re
fo

re
, 

th
e 

pr
od

uc
ti

on
 p

ro
ce

ss
 i

s 
co

nt
in

uo
us

ly
 i

m
pr

ov
ed

 
up

on
. T

o 
fo

ll
ow

 m
ar

ke
t 

tr
en

ds
 a

nd
 m

ee
t 

cu
st

om
er

’s
 n

ee
ds

, 
th

e 
C

om
pa

ny
 h

as
 s

hi
ft

ed
 i

ts
 f

oc
us

 t
o 

pr
od

uc
in

g 
no

n-
to

xi
c 

an
d 

           In
 c

om
pl

ia
nc

e 
w

it
h 

A
rt

ic
le

 1
2 

of
 

th
e 

S
us

ta
in

ab
le

 D
ev

el
op

m
en

t 
B

es
t P

ra
ct

ic
e 

P
ri

nc
ip

le
s 

fo
r 

T
W

S
E

/G
T

S
M

 L
is

te
d 

C
om

pa
ni

es
. 
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S
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D
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t B
es

t P
ra
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ic

e 
P

ri
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ip
le

s 
fo

r 
T

W
S

E
/G

T
S

M
 

L
is

te
d 

C
om

pa
ni

es
 a

nd
 R

ea
so

ns
 

Y
es

 
N

o 
S

um
m

ar
y 

(N
ot

e2
) 

(3
)D

oe
s 

th
e 

C
om

pa
ny

 a
ss

es
s

po
te

nt
ia

l r
is

ks
 a

nd
 o

pp
or

tu
ni

ti
es

ar
is

in
g 

fr
om

 c
li

m
at

e 
ch

an
ge

,
an

d 
es

ta
bl

is
h 

re
le

va
nt

 r
is

k
m

an
ag

em
en

t p
ol

ic
y 

or
 s

tr
at

e?

(4
)

D
oe

s 
th

e 
co

m
pa

ny
 m

on
it

or
 it

s
gr

ee
nh

ou
se

 g
as

 (
G

H
G

)
em

is
si

on
s,

 w
at

er
 c

on
su

m
pt

io
n,

an
d 

w
as

te
 v

ol
um

e 
fo

r 
th

e 
pa

st
tw

o 
ye

ar
s,

 a
nd

 e
st

ab
li

sh
po

li
ci

es
 f

or
 e

ne
rg

y
co

ns
er

va
ti

on
, c

ar
bo

n 
an

d 
G

H
G

re
du

ct
io

n,
 w

at
er

 c
on

su
m

pt
io

n


 


 

en
vi

ro
nm

en
ta

ll
y 

fr
ie

nd
ly

 p
ro

du
ct

s 
w

it
h 

im
pr

ov
ed

 p
ro

du
ct

io
n 

pr
oc

es
se

s 
as

 w
el

l 
as

 g
re

en
 e

ne
rg

y 
pr

od
uc

ts
. T

he
 C

om
pa

ny
 (

F
or

 
de

ta
il

s 
of

 
th

e 
sp

ec
if

ic
 

pr
ac

ti
ce

s 
an

d 
pr

od
uc

ts
 

th
at

 
ar

e 
en

vi
ro

nm
en

ta
ll

y 
fr

ie
nd

ly
, p

le
as

e 
re

fe
r t

o 
2.

3 
P

ro
du

ct
 S

us
ta

in
ab

le
 

R
es

po
ns

ib
il

it
y 

an
d 

2.
6 

E
xc

el
le

nt
 C

us
to

m
er

 S
er

vi
ce

 o
f 

th
e 

20
24

 
C

or
po

ra
te

 S
us

ta
in

ab
il

it
y 

R
ep

or
t)

 
(3

)T
he

 
C

om
pa

ny
 

co
nt

in
ue

d 
to

 
as

se
ss

 
po

te
nt

ia
l 

ri
sk

s 
an

d 
op

po
rt

un
it

ie
s 

ar
is

in
g 

fr
om

 c
li

m
at

e 
ch

an
ge

 in
 a

sp
ec

ts
 o

f 
fi

na
nc

e,
 

re
pu

ta
ti

on
, 

gl
ob

al
 

ec
on

om
y,

 
en

er
gy

 
co

st
 

vo
la

ti
li

ty
, 

an
d 

en
vi

ro
nm

en
ta

l 
co

m
pl

ia
nc

e 
co

st
s,

 
se

t 
en

er
gy

 
co

ns
er

va
ti

on
 

ta
rg

et
s 

an
d 

m
ea

su
re

s,
 a

nd
 d

ev
el

op
 e

co
-f

ri
en

dl
y 

pr
od

uc
ts

 to
 k

ee
p 

th
e 

bu
si

ne
ss

 o
pe

ra
ti

on
s 

st
ab

le
 a

nd
 c

om
pe

ti
ti

ve
. 

T
he

 C
om

pa
ny

 
si

gn
s 

up
 t

o 
su

pp
or

t 
th

e 
C

li
m

at
e-

re
la

te
d 

F
in

an
ci

al
 D

is
cl

os
ur

es
 

(T
C

F
D

) 
an

d 
di

sc
lo

se
 

in
fo

rm
at

io
n 

on
 

th
e 

C
om

pa
ny

's
 

go
ve

rn
an

ce
, s

tr
at

eg
y,

 ri
sk

 m
an

ag
em

en
t, 

in
di

ca
to

r a
nd

 ta
rg

et
s 

fo
r 

cl
im

at
e-

re
la

te
d 

ri
sk

s 
an

d 
op

po
rt

un
it

ie
s 

in
 a

cc
or

da
nc

e 
to

 t
he

 
T

C
F

D
. (

P
le

as
e 

re
fe

r t
o 

3.
1 

M
it

ig
at

io
n 

an
d 

A
da

pt
at

io
n 

of
 c

li
m

at
e 

ch
an

ge
 o

f 
th

e 
20

24
 C

or
po

ra
te

 S
us

ta
in

ab
il

it
y 

R
ep

or
t)

 
(4

)T
he

 
C

om
pa

ny
 

re
gu

la
rl

y 
co

m
m

is
si

on
s 

B
S

I 
(B

ri
ti

sh
 

S
ta

nd
ar

ds
 

A
ss

oc
ia

ti
on

) 
an

d 
S

G
S

 T
ai

w
an

 L
im

it
ed

 to
 c

on
du

ct
 g

re
en

ho
us

e 
ga

s 
in

ve
nt

or
y.

 F
or

 e
ne

rg
y 

co
ns

er
va

ti
on

 a
nd

 c
ar

bo
n 

re
du

ct
io

n,
 t

he
 

C
om

pa
ny

 w
il

l s
et

 a
 s

pe
ci

fi
c 

re
du

ct
io

n 
ta

rg
et

 e
ac

h 
ye

ar
. (

F
or

 fu
rt

he
r 

de
ta

il
s,

 
pl

ea
se

 
re

fe
r 

to
 

3.
1 

~3
.5

 
of

 
th

e 
20

24
 

C
or

po
ra

te
 

S
us

ta
in

ab
il

it
y 

R
ep

or
t.)

 

In
 c

om
pl

ia
nc

e 
w

it
h 

A
rt

ic
le

 1
7,

 
pa

ra
gr

ap
h 

1 
of

 th
e 

S
us

ta
in

ab
le

 
D

ev
el

op
m

en
t B

es
t P

ra
ct

ic
e 

P
ri

nc
ip

le
s 

fo
r 

T
W

S
E

/G
T

S
M

 
L

is
te

d 
C

om
pa

ni
es

. 

In
 c

om
pl

ia
nc

e 
w

it
h 

A
rt

ic
le

 1
7,

 
pa

ra
gr

ap
h 

2~
3 

of
 th

e 
S

us
ta

in
ab

le
 

D
ev

el
op

m
en

t B
es

t P
ra

ct
ic

e 
P

ri
nc

ip
le

s 
fo

r 
T

W
S

E
/G

T
S

M
 

L
is

te
d 

C
om

pa
ni

es
. 
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ev
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S

us
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D
ev

el
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m
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es
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e 
P

ri
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s 
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r 
T

W
S

E
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T
S

M
 

L
is

te
d 

C
om

pa
ni

es
 a

nd
 R

ea
so

ns
 

Y
es

 
N

o 
S

um
m

ar
y 

(N
ot

e2
) 

re
du

ct
io

n,
 w

as
te

 v
ol

um
e 

re
du

ct
io

n 
ac

co
rd

in
gl

y?
 

4.
 S

oc
ia

l i
ss

ue
s 

(1
) 

H
as

 th
e 

C
om

pa
ny

 r
ef

er
re

d 
to

 
re

le
va

nt
 la

w
s 

an
d 

in
te

rn
at

io
na

l 
hu

m
an

 r
ig

ht
s 

in
st

ru
m

en
ts

 to
 

es
ta

bl
is

h 
re

le
va

nt
 m

an
ag

em
en

t 
po

li
ci

es
 a

nd
 p

ro
ce

du
re

s?
 

 

 
  

 

(1
) 

a.
In

 o
rd

er
 t

o 
gu

ar
an

te
e 

th
e 

hu
m

an
 r

ig
ht

 o
f 

em
pl

oy
ee

s,
 c

us
to

m
er

s 
an

d 
st

ak
eh

ol
de

rs
 o

f 
th

e 
C

om
pa

ny
, 

th
e 

C
om

pa
ny

 c
om

pl
ie

s 
w

it
h 

re
le

va
nt

 e
m

pl
oy

m
en

t 
re

la
ti

on
s 

ac
ts

 s
uc

h 
as

 t
he

 L
ab

or
 S

ta
nd

ar
d 

A
ct

, 
U

N
 

U
ni

ve
rs

al
 

D
ec

la
ra

ti
on

 
of

 
hu

m
an

 
R

ig
ht

s,
 

an
d 

U
N

 
G

ui
di

ng
 P

ri
nc

ip
le

s 
on

 B
us

in
es

s 
&

 H
um

an
 R

ig
ht

s,
 I

nt
er

na
ti

on
al

 
L

ab
or

 O
ff

ic
e 

T
ri

pa
rt

it
e 

D
ec

la
ra

ti
on

 o
f 

P
ri

nc
ip

le
s 

C
on

ce
rn

in
g 

M
ul

ti
na

ti
on

al
 E

nt
er

pr
is

es
 a

nd
 S

oc
ia

l 
P

ol
ic

y,
 e

tc
. T

he
 C

om
pa

ny
 

al
so

 c
om

pl
ie

s 
w

it
h 

th
e 

va
ri

ou
s 

la
bo

r 
la

w
s 

an
d 

re
gu

la
ti

on
s 

of
 th

e 
R

ep
ub

li
c 

of
 C

hi
na

 a
nd

 t
he

 l
oc

al
 l

aw
s 

an
d 

re
gu

la
ti

on
s 

of
 e

ac
h 

op
er

at
in

g 
br

an
ch

. 
T

he
 C

om
pa

ny
 a

ls
o 

co
m

pl
ie

s 
re

le
va

nt
 l

ab
or

 
la

w
s 

to
 f

or
m

ul
at

e 
pe

rs
on

ne
l 

ru
le

s 
an

d 
re

gu
la

ti
on

s 
to

 p
ro

te
ct

 
em

pl
oy

ee
s'

 r
ig

ht
s 

an
d 

in
te

re
st

s.
 I

t 
al

so
 p

ro
vi

de
s 

st
ab

le
 a

nd
 

ex
ce

ll
en

t t
re

at
m

en
t, 

co
m

pl
et

e 
ed

uc
at

io
n 

an
d 

tr
ai

ni
ng

, p
ro

m
ot

io
n 

an
d 

de
ve

lo
pm

en
t 

sy
st

em
, 

an
d 

a 
sa

fe
 

an
d 

he
al

th
y 

w
or

ki
ng

 
en

vi
ro

nm
en

t 
to

 
en

ha
nc

e 
th

e 
pr

of
es

si
on

al
 

co
m

pe
te

nc
e 

o f
 

em
pl

oy
ee

s.
 T

he
 C

ha
ir

m
an

 o
f 

th
e 

C
om

pa
ny

, 
F

u 
Y

ua
n,

 H
on

g 
of

fi
ci

al
ly

 
si

gn
ed

 
th

e 
hu

m
an

 
ri

gh
ts

 
po

li
cy

, 
w

hi
ch

 
ai

m
s 

at
 

pr
ev

en
ti

ng
 c

hi
ld

 a
nd

 fo
rc

ed
 la

bo
r, 

re
sp

ec
ti

ng
 e

m
pl

oy
ee

s’
 p

ri
va

cy
 

an
d 

fr
ee

do
m

 
of

 
as

so
ci

at
io

n,
 

re
sp

ec
ti

ng
 

em
pl

oy
ee

 
pr

iv
ac

y,
 

fr
ee

do
m

 o
f 

as
so

ci
at

io
n,

 a
nd

 c
ol

le
ct

iv
e 

ba
rg

ai
ni

ng
 r

ig
ht

s,
 a

nd
 

pr
ov

id
in

g 
em

pl
oy

ee
s 

w
it

h 
di

ve
rs

e 
co

m
m

un
ic

at
io

n 
ch

an
ne

ls
. F

or
 

de
ta

il
s,

 p
le

as
e 

re
fe

r 
to

 t
he

 o
ff

ic
ia

l 
w

eb
si

te
 o

f 
th

e 
C

om
pa

ny
.  In

 c
om

pl
ia

nc
e 

w
it

h 
A

rt
ic

le
 1

8 
of

 
th

e 
S

us
ta

in
ab

le
 D

ev
el

op
m

en
t 

B
es

t P
ra

ct
ic

e 
P

ri
nc

ip
le

s 
fo

r 
T

W
S

E
/G

T
S

M
 L

is
te

d 
C

om
pa

ni
es

. 
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ia

ti
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fr
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e 
S

us
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D
ev
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op

m
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t B
es

t P
ra

ct
ic

e 
P
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nc
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s 
fo

r 
T

W
S

E
/G

T
S

M
 

L
is

te
d 

C
om

pa
ni

es
 a

nd
 R

ea
so

ns
 

Y
es

 
N

o 
S

um
m

ar
y 

(N
ot

e2
) 

(h
tt

ps
:/

/w
w

w
.f

cf
c.

co
m

.tw
/h

um
an

-r
ig

ht
s-

po
li

cy
)。

 
b.

 P
ri

nc
ip

le
 o

f 
D

iv
er

si
ty

, 
In

cl
us

io
n 

an
d 

E
qu

al
 E

m
pl

oy
m

en
t:

 
C

om
pl

y 
w

it
h 

th
e 

E
m

pl
oy

m
en

t S
er

vi
ce

 A
ct

 to
 p

ro
vi

de
 o

pe
n,

 f
ai

r 
an

d 
eq

ui
ta

bl
e 

em
pl

oy
m

en
t 

op
po

rt
un

it
ie

s,
 

an
d 

es
ta

bl
is

h 
th

e 
D

iv
er

si
ty

 
an

d 
In

cl
us

io
n 

P
ol

ic
y,

 
pe

rs
on

al
ly

 
si

gn
ed

 
by

 
th

e 
C

ha
ir

m
an

, 
to

 e
m

ph
as

iz
e 

th
e 

va
lu

e 
of

 r
es

pe
ct

in
g 

di
ve

rs
it

y 
an

d 
in

cl
us

io
n 

( 
ht

tp
s:

//
w

w
w

.f
cf

c.
co

m
.tw

/d
at

a-
73

80
5)

 
c.

 G
en

de
r 

fr
ie

nd
li

ne
ss

: 
In

 a
dd

iti
on

 t
o 

th
e 

fo
rm

ul
at

io
n 

of
 t

he
 

“M
ea

su
re

s 
on

 P
re

ve
nt

io
n,

 C
om

pl
ai

nt
 a

nd
 P

un
is

hm
en

t o
f 

S
ex

ua
l 

H
ar

as
sm

en
t 

at
 W

or
kp

la
ce

” 
to

 e
ns

ur
e 

eq
ua

l 
ge

nd
er

 w
or

k 
ri

gh
ts

, 
th

e 
C

om
pa

ny
 a

ls
o 

at
ta

ch
es

 g
re

at
 i

m
po

rt
an

ce
 t

o 
ge

nd
er

 e
qu

al
it

y 
in

 th
e 

w
or

kp
la

ce
. A

lt
ho

ug
h 

du
e 

to
 th

e 
na

tu
re

 o
f 

th
e 

in
du

st
ry

, t
he

 
pr

op
or

ti
on

 o
f 

m
al

e 
em

pl
oy

ee
s 

is
 h

ig
he

r 
th

an
 f

em
al

e 
em

pl
oy

ee
s,

 
pr

om
ot

io
n 

ch
an

ne
ls

 h
av

e 
be

en
 s

tr
uc

tu
re

d 
an

d 
th

e 
pe

rf
or

m
an

ce
 

of
 f

em
al

e 
em

pl
oy

ee
s 

ar
e 

hi
gh

ly
 v

al
ue

d.
 T

he
re

fo
re

, 
th

e 
nu

m
be

r 
an

d 
pr

op
or

ti
on

 o
f f

em
al

e 
su

pe
rv

is
or

 a
bo

ve
 e

m
pl

oy
ee

s 
co

ns
ta

nt
ly

 
in

cr
ea

se
 

ye
ar

 
on

 
ye

ar
, 

w
hi

ch
 

is
 

a 
de

m
on

st
ra

ti
on

 
of

 
th

e 
C

om
pa

ny
's

 
ef

fo
rt

 
in

 
ge

nd
er

 
eq

ua
li

ty
. 

P
le

as
e 

re
fe

r 
to

 
th

e 
C

om
pa

ny
's

 
20

24
 

su
st

ai
na

bi
li

ty
 

re
po

rt
 

4.
1.

2 
E

m
pl

oy
m

en
t 

o f
 

em
pl

oy
ee

s.
 

d.
 L

oc
al

 r
ec

ru
it

m
en

t:
 I

n 
re

cr
ui

tin
g 

ne
w

 e
m

pl
oy

ee
s,

 p
ri

or
it

y 
is

 
gi

ve
n 

to
 lo

ca
l r

es
id

en
ts

. L
oc

al
 q

ua
li

ty
 s

up
er

vi
so

rs
 a

re
 c

ul
ti

va
te

d.
 

O
ve

r 
th

e 
ye

ar
s,

 a
 h

ig
h 

pr
op

or
ti

on
 o

f 
lo

ca
l 

re
si

de
nt

s 
ha

ve
 b

ee
n 

em
pl

oy
ed

, 
as

 d
et

ai
le

d 
in

 t
he

 C
om

pa
ny

’s
 2

02
4 

S
us

ta
in

ab
il

it
y 

R
ep

or
t 4

.1
.2

 E
m

pl
oy

m
en

t o
f 

em
pl

oy
ee

s.
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e 
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D
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en
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t P
ra

ct
ic

e 
P

ri
nc

ip
le

s 
fo

r 
T

W
S

E
/G

T
S

M
 

L
is

te
d 

C
om

pa
ni

es
 a

nd
 R

ea
so

ns
 

Y
es

 
N

o 
S

um
m

ar
y 

(N
ot

e2
) 

e.
 I

n 
20

24
, 

hu
m

an
 r

ig
ht

s 
pr

ot
ec

ti
on

 (
in

cl
ud

in
g 

pr
ev

en
ti

on
 o

f 
un

la
w

fu
l v

io
la

ti
on

s)
 tr

ai
ni

ng
 w

as
 im

pl
em

en
te

d,
 to

ta
li

ng
 1

6 
ho

ur
s.

 
A

 to
ta

l o
f 

32
5 

em
pl

oy
ee

s 
(3

25
 in

st
an

ce
s)

 c
om

pl
et

ed
 th

e 
tr

ai
ni

ng
, 

re
pr

es
en

ti
ng

 a
pp

ro
xi

m
at

el
y 

7.
77

%
 o

f 
al

l 
em

pl
oy

ee
s.

 M
ov

in
g 

fo
rw

ar
d,

 t
he

 C
om

pa
ny

 w
il

l 
co

nt
in

ue
 t

o 
fo

cu
s 

on
 h

um
an

 r
ig

ht
s 

pr
ot

ec
ti

on
 i

ss
ue

s 
an

d 
pr

om
ot

e 
re

le
va

nt
 e

du
ca

ti
on

al
 t

ra
in

in
g 

to
 

ra
is

e 
aw

ar
en

es
s 

an
d 

re
du

ce
 

th
e 

li
ke

li
ho

od
 

of
 

re
la

te
d 

ri
sk

s 
oc

cu
rr

in
g.

 

(2
)D

id
 th

e 
co

m
pa

ny
 e

st
ab

li
sh

 a
nd

 
im

pl
em

en
t r

ea
so

na
bl

e 
em

pl
oy

ee
 b

en
ef

it
s 

(i
nc

lu
di

ng
 

co
m

pe
ns

at
io

ns
, h

ol
id

ay
s,

 a
nd

 
ot

he
r 

be
ne

fi
ts

),
 a

nd
 

ap
pr

op
ri

at
el

y 
re

fl
ec

t i
ts

 
bu

si
ne

ss
 p

er
fo

rm
an

ce
 a

nd
 

re
su

lt
s 

on
 it

s 
em

pl
oy

ee
 

co
m

pe
ns

at
io

ns
? 

        


                 

 
(2

) 
a.

T
he

 
C

om
pa

ny
 

ha
s 

cl
ea

r 
re

gu
la

tio
ns

 
on

 
em

pl
oy

ee
 

pr
om

ot
io

n,
 

as
se

ss
m

en
t, 

tr
ai

ni
ng

, 
re

w
ar

ds
, 

an
d 

pu
ni

sh
m

en
ts

. 
T

he
 s

al
ar

y 
fo

r 
ne

w
 r

ec
ru

it
s 

is
 b

as
ed

 o
n 

th
e 

qu
al

if
ic

at
io

ns
 r

eq
ui

re
d 

fo
r 

th
e 

jo
b.

 
F

em
al

e 
an

d 
m

al
e 

em
pl

oy
ee

s 
of

 t
he

 s
am

e 
po

si
ti

on
 a

nd
 r

an
k 

re
ce

iv
e 

eq
ua

l 
pa

y 
fo

r 
eq

ua
l 

w
or

k.
 E

m
pl

oy
ee

 p
er

fo
rm

an
ce

 i
s 

re
vi

ew
ed

 r
eg

ul
ar

ly
 i

n 
or

de
r 

fo
r 

ra
is

e 
an

d 
pr

om
ot

io
n 

to
 b

e 
gi

ve
n 

ac
co

rd
in

gl
y.

 
b.

 T
he

 C
om

pa
ny

's
 f

ix
ed

 h
ol

id
ay

s 
ar

e 
S

at
ur

da
ys

, S
un

da
ys

, n
at

io
na

l 
ho

li
da

ys
, 

an
d 

ot
he

r 
ho

li
da

ys
 

as
 

st
ip

ul
at

ed
 

by
 

th
e 

ce
nt

ra
l 

co
m

pe
te

nt
 a

ut
ho

ri
ty

. A
nn

ua
l l

ea
ve

s 
ar

e 
al

so
 g

iv
en

 to
 e

m
pl

oy
ee

s 
pu

rs
ua

nt
 t

o 
th

e 
L

ab
or

 S
ta

nd
ar

ds
 A

ct
. F

or
 m

or
e 

de
ta

il
s 

on
 o

th
er

 
em

pl
oy

ee
 b

en
ef

it
s,

 p
le

as
e 

re
fe

r 
to

 p
ag

e 
18

6 
of

 th
e 

an
nu

al
 r

ep
or

t. 
c.

 A
rt

ic
le

 3
1 

of
 th

e 
A

rt
ic

le
s 

of
 I

nc
or

po
ra

ti
on

 o
f 

th
e 

C
om

pa
ny

 s
ta

te
s 

th
at

 w
he

n 
al

lo
ca

ti
ng

 t
he

 n
et

 p
ro

fi
ts

 f
or

 e
ac

h 
fi

sc
al

 y
ea

r, 
th

e 
C

om
pa

ny
 s

ha
ll

 s
et

 a
si

de
 0

.0
5%

 to
 0

.5
%

 o
f 

th
e 

ba
la

nc
e 

of
 p

re
-t

ax
 

pr
of

it
 

pr
io

r 
to

 
de

du
ct

in
g 

em
pl

oy
ee

s 
co

m
pe

ns
at

io
n 

as
 

co
m

pe
ns

at
io

n 
of

 e
m

pl
oy

ee
s.

 I
n 

ad
di

ti
on

, 
th

e 
C

om
pa

ny
 p

ro
vi

de
 In

 c
om

pl
ia

nc
e 

w
it

h 
A

rt
ic

le
 2

1,
 

pa
ra

gr
ap

h 
2 

of
 th

e 
S

us
ta

in
ab

le
 

D
ev

el
op

m
en

t B
es

t P
ra

ct
ic

e 
P

ri
nc

ip
le

s 
fo

r 
T

W
S

E
/G

T
S

M
 

L
is

te
d 

C
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D
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m
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t B
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P
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T

W
S

E
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S

M
 

L
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te
d 

C
om

pa
ni
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 a

nd
 R

ea
so

ns
 

Y
es

 
N

o 
S

um
m

ar
y 

(N
ot

e2
) 

       
(3

) 
H

as
 th

e 
C

om
pa

ny
 p

ro
vi

de
d 

em
pl

oy
ee

s 
w

it
h 

sa
fe

 a
nd

 
he

al
th

y 
w

or
k 

en
vi

ro
nm

en
ts

 a
s 

w
el

l a
s 

re
gu

la
r 

cl
as

se
s 

on
 

he
al

th
 a

nd
 s

af
et

y?
 

             

 
      


       
           

ye
ar

-e
nd

 b
on

us
 a

nd
 f

or
m

ul
at

e 
th

e 
de

gr
ee

 o
f 

sa
la

ry
 i

nc
re

as
e 

ea
ch

 
ye

ar
 a

cc
or

di
ng

 to
 o

pe
ra

ti
on

 p
er

fo
rm

an
ce

 o
f 

th
e 

C
om

pa
ny

. 
 d

.T
he

 
C

om
pa

ny
 

ha
s 

es
ta

bl
is

he
d 

an
 

E
m

pl
oy

ee
 

W
el

fa
re

 
C

om
m

it
te

e,
 w

it
h 

an
 a

nn
ua

l a
ll

oc
at

io
n 

of
 w

el
fa

re
 f

un
ds

 e
xc

ee
di

ng
 

N
T

$ 
10

0 
m

il
li

on
. 

It
 p

ro
vi

de
s 

hi
gh

-q
ua

li
ty

 b
en

ef
it

s,
 i

nc
lu

di
ng

 
em

pl
oy

ee
 t

ra
ve

l 
su

bs
id

ie
s,

 c
lu

b 
su

bs
id

ie
s,

 b
ir

th
da

y 
an

d 
ho

li
da

y 
gi

ft
 v

ou
ch

er
s,

 a
nd

 e
du

ca
ti

on
al

 s
ub

si
di

es
 f

or
 e

m
pl

oy
ee

s'
 c

hi
ld

re
n.

 
 (

3)
a.

T
he

 
C

om
pa

ny
 

pr
od

uc
es

 
"i

 
M

ed
ic

al
 

H
ea

lt
h 

N
et

w
or

k"
 

an
d 

"i
H

ea
lt

h 
P

od
ca

st
" 

in
 t

he
 f

or
m

 o
f 

vi
de

o 
an

d 
au

di
o 

st
re

am
in

g 
to

 
pr

ov
id

e 
em

pl
oy

ee
s 

w
it

h 
he

al
th

 e
du

ca
ti

on
 in

fo
rm

at
io

n.
 I

n 
or

de
r 

to
 

en
ha

nc
e 

th
e 

em
pl

oy
ee

s'
 a

w
ar

en
es

s 
of

 s
af

et
y 

an
d 

hy
gi

en
e,

 t
he

 
"W

or
k 

H
az

ar
d 

R
em

in
de

r 
C

ar
d"

 
an

d 
"S

af
et

y 
an

d 
H

yg
ie

ne
 

H
an

db
oo

k"
 a

re
 d

is
tr

ib
ut

ed
, a

nd
 e

m
pl

oy
ee

s 
ar

e 
re

m
in

de
d 

of
 w

or
k 

sa
fe

ty
 th

ro
ug

h 
ed

uc
at

io
n 

an
d 

tr
ai

ni
ng

 a
nd

 s
af

et
y 

ob
se

rv
at

io
n 

(f
or

 
va

ri
ou

s 
pr

ac
ti

ce
s 

re
la

te
d 

to
 i

m
pr

ov
in

g 
em

pl
oy

ee
 a

nd
 w

or
kp

la
ce

 
sa

fe
ty

, 
pl

ea
se

 r
ef

er
 t

o 
se

ct
io

n 
4.

4 
H

ea
lt

hy
 a

nd
 s

af
e 

w
or

ki
ng

 
en

vi
ro

nm
en

t 
of

 t
he

 c
om

pa
ny

's
 2

02
4 

S
us

ta
in

ab
il

it
y 

R
ep

or
t 

fo
r 

de
ta

il
s.

) 
b.

T
he

 I
S

O
 4

50
01

 O
cc

up
at

io
na

l 
S

af
et

y 
an

d 
H

ea
lt

h 
M

an
ag

em
en

t 
S

ys
te

m
 

an
d 

th
e 

Ta
iw

an
 

O
cc

up
at

io
na

l 
S

af
et

y 
an

d 
H

ea
lt

h 
M

an
ag

em
en

t 
S

ys
te

m
 

(T
O

S
H

M
S

) 
ce

rt
if

ic
at

io
ns

 
ha

ve
 

be
en

 
ob

ta
in

ed
 b

y 
al

l F
P

C
 p

la
nt

s.
 

c.
In

 2
02

4,
 4

 n
um

be
r 

of
 e

m
pl

oy
ee

 o
cc

up
at

io
na

l 
ac

ci
de

nt
 c

as
es

 
(e

xc
lu

di
ng

 
tr

af
fi

c 
oc

cu
pa

ti
on

al
 

ac
ci

de
nt

) 
oc

cu
rr

ed
 

in
 

th
e 

co
m

pa
ny

, 4
 p

eo
pl

e 
w

er
e 

in
ju

re
d 

an
d 

0 
pe

op
le

 d
ie

d,
 a

cc
ou

nt
in

g 
fo

r 

       In
 c

om
pl

ia
nc

e 
w

it
h 

A
rt

ic
le

 2
0 

of
 

th
e 

S
us

ta
in

ab
le

 D
ev

el
op

m
en

t 
B

es
t P

ra
ct

ic
e 

P
ri

nc
ip

le
s 

fo
r 

T
W

S
E

/G
T

S
M

 L
is

te
d 

C
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Y
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N
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(N
ot

e2
) 

          
(4

) 
H

as
 th

e 
C

om
pa

ny
 e

st
ab

li
sh

ed
 

an
 e

ff
ec

ti
ve

 c
om

pe
te

nc
y 

de
ve

lo
pm

en
t c

ar
ee

r 
tr

ai
ni

ng
 

pr
og

ra
m

 f
or

 e
m

pl
oy

ee
s?

 
           

          


               

0.
96

5%
 

of
 

th
e 

to
ta

l 
em

pl
oy

ee
s.

 
T

he
 

C
om

pa
ny

 
im

m
ed

ia
te

ly
 

fo
rm

ed
 a

n 
"i

nc
id

en
t 

in
ve

st
ig

at
io

n 
te

am
" 

af
te

r 
th

e 
ac

ci
de

nt
 t

o 
co

ll
ec

ti
ve

ly
 r

ev
ie

w
 a

nd
 c

la
ri

fy
 t

he
 c

au
se

 o
f 

th
e 

ac
ci

de
nt

 w
it

h 
re

le
va

nt
 d

ep
ar

tm
en

ts
. 

S
ub

st
an

ti
ve

 
im

pr
ov

em
en

t 
m

ea
su

re
 

w
as

 
pr

op
os

ed
, a

nd
 a

ll
 d

ep
ar

tm
en

ts
 a

re
 re

qu
es

te
d 

to
 in

sp
ec

t a
nd

 re
vi

ew
 

th
e 

ad
eq

ua
cy

 
of

 
pr

ot
ec

ti
ve

 
m

ea
su

re
s 

in
 

pl
ac

e.
 

T
ho

se
 

w
it

h 
in

ad
eq

ua
te

 p
ro

te
ct

io
n 

ar
e 

re
qu

es
te

d 
to

 m
ak

e 
im

pr
ov

em
en

t, 
w

hi
le

 
ed

uc
at

io
n 

an
d 

tr
ai

ni
ng

 
ha

s 
al

so
 

be
en

 
re

in
fo

rc
ed

 
ac

ro
ss

 
al

l 
de

pa
rt

m
en

ts
. 

A
ll

 
em

pl
oy

ee
s 

ar
e 

re
qu

es
te

d 
to

 
co

m
pl

y 
w

it
h 

C
om

pa
ny

's
 r

ul
es

 to
 a

vo
id

 a
ny

 f
ut

ur
e 

re
cu

rr
en

ce
. 

 (
4)

a.
T

he
 

co
m

pa
ny

's
 

en
tr

y-
le

ve
l 

pe
rs

on
ne

l 
ha

ve
 

su
cc

es
si

ve
ly

 
re

ce
iv

ed
 t

ra
in

in
g 

co
ur

se
s 

su
ch

 a
s 

pr
e-

em
pl

oy
m

en
t 

tr
ai

ni
ng

, s
hi

ft
 

tr
ai

ni
ng

, 
ba

si
c 

an
d 

pr
of

es
si

on
al

 t
ra

in
in

g 
on

 t
he

 j
ob

, 
an

d 
C

iN
et

 
af

te
r 

ar
ri

vi
ng

 o
n 

th
e 

jo
b.

 T
he

 a
ve

ra
ge

 n
um

be
r 

of
 t

ra
in

in
g 

ho
ur

s 
pe

r 
pe

rs
on

 i
n 

20
24

: 
43

.4
ho

ur
s 

fo
r 

ju
ni

or
 m

an
ag

er
s 

an
d 

36
 h

ou
rs

 
fo

r 
en

tr
y-
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 d
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at
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 c
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 b
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it
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e 
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in
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ra
m
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C

om
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 m
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d 
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w
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l a
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m
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s.
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e 
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l 
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y 
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 d
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 p
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 i
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 h
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e 
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ta
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ia
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B
S
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an
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e 
G

R
I 

S
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A
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de
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 c
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 D
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ra
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6.
 W

he
re

 th
e 

C
om

pa
ny

 h
as

 e
st

ab
li

sh
ed

 it
s 

ow
n 

B
es

t P
ra

ct
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es
 o

n 
C

S
R

 a
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e 

S
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ta
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 D
ev

el
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m
en
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ra

ct
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P

ri
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S
E
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E
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L
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C
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ni

es
, p
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e 
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 d
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et
w
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n 
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ed
 b

es
t p

ra
ct

ic
es

 a
nd
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ct
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l i

m
pl

em
en

ta
ti

on
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n 
by

 th
e 

C
om

pa
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N

ot
e：
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 B
oa

rd
 o

f 
D

ir
ec

to
rs

 o
f 

th
e 

C
om

pa
ny
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pp

ro
ve

d 
to

 s
et
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Pr
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pl
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 o
f 

C
or

po
ra

te
 S

oc
ia

l 
R

es
po

ns
ib

ili
ty

 C
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n 
A

ug
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t 
7,

 2
01

5,
 a

nd
 t

he
 

C
om

pa
ny
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ev

ie
w

s 
th

e 
pr
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pl
es
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lly
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st
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er
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 o
n 

M
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ip
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 C
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 S
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l R
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ri

nc
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le
s 
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 D

ev
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op
m

en
t”
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e 
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al
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 B
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f D

ir
ec
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rs
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lth
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 th
e 

C
om

pa
ny
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 p
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n 
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it 
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 c
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w
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it 

of
 “
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D
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 f
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W
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T
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 L
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d 

C
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e 
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at
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C
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 d
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m
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 C
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s 
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d 
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es
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 c
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1.
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 b
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s 
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e 
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pe
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m
en
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l p

ro
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S
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 c
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e 
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).

 A
m
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g 
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, 
th

e 
en
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ro

nm
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l 
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ot
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E
) 
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s 
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at
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re
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d 
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na
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C
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y 
- 
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er

gy
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so
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m
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t 
3.

 C
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r 
ec
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- 
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ng
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rn
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l c
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n 
re

du
ct

io
n 

in
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ti

ve
s 

5.
 S

af
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an
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n 
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en
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cl
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in

g 
tr

an
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or
ta

ti
on
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 p
ac
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gi

ng
) 

6.
 D

eg
ra
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bl

e 
pl

as
ti

c 
7.

 R
en

ew
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le
 e

ne
rg

y 
an

d 
gr

ee
n 

en
er

gy
 8

. G
re

en
 p

ro
du

ct
 r

es
ea

rc
h 

an
d 

de
ve

lo
pm

en
t a

nd
 p

ro
m

ot
io

n 
of

 th
e 

gr
ee

n 
in

du
st

ry
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 C
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ir
m

an
 F

u 
Y
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se
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s 
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e 

ge
ne

ra
l 

co
nv

en
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 a
nd
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si
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nt
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en
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n,
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u 

se
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s 
V
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 c

on
ve

ne
r 

to
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e 
re
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on

si
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e 
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r. 
st
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gy
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ul
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l p
la
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in
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an
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an
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m

an
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em
en
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y 
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 C
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 C
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R
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nt
 O
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e,
 s
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y 
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 d
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en
t, 

ac
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un
ti
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t a
nd
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ni
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m
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 C
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te
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l R
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ib
il

it
y 

S
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ci
al

 U
ni

t t
o 
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 c
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k 
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d 
en
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ab
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y 
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 c

us
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m
er

 s
er

vi
ce

, s
up

pl
ie

r 
an

d 
co
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ra

ct
or

 m
an
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em

en
t, 
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y 
w

or
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la
ce

, g
oo

d 
ne

ig
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or
s 

an
d 

ot
he

r 
re

la
te

d 
w

or
k.

 T
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 C
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pa
ny

 c
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ve
ne

s 
ea
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 b

us
in
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s 

un
it

 to
 r

ev
ie

w
 th
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im
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em

en
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ti
on
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f 
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s 

E
SG

 b
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in
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se
s 
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y 
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r 
to

 
m
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t 

th
e 
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 o
f 
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 c
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m
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g 
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io
n 

an
d 

th
e 
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ol

og
ic

al
 b
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an

ce
, a

nd
 r
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ze
 t

he
 s

us
ta

in
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 v

al
ue

 o
f 

th
e 

C
om

pa
ny

 o
f 

en
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ro
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en
t, 

so
ci

al
it

y 
an

d 
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rp
or
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e 
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an

ce
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E
xp

la
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ti
on
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: S

oc
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l w
el

fa
re

 e
ng
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em

en
t o

f 
th

e 
en

te
rp

ri
se

 
 1

. T
he

 s
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te
m

, m
ea

su
re

s,
 a

nd
 p

er
fo
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an

ce
 o

f 
en

vi
ro

nm
en

ta
l p

ro
te

ct
io

n,
 s

af
et

y,
 a

nd
 h

ea
lt

h:
 

S
in

ce
 it

s 
es

ta
bl

is
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en
t, 

th
e 

C
om

pa
ny

 h
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 a
lw

ay
s 
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he
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d 

to
 th

e 
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il
os

op
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 o
f "
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ri

al
 d

ev
el

op
m

en
t a
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 e
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ir
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m

en
ta

l p
ro

te
ct

io
n,

" 
an

d 
pu
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ue

s 
so

ci
al

 r
es

po
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ib
il

it
y 

an
d 

su
st

ai
na

bl
e 

bu
si

ne
ss

. T
he

re
fo
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, i

t a
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he

s 
gr

ea
t i

m
po

rt
an

ce
 to

 th
e 

w
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k 
of

 e
nv
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m
en

ta
l p

ro
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io
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F
ol

lo
w

in
g 

th
is

 c
on

ce
pt

, t
he

 C
om

pa
ny

 a
do

pt
s 

th
e 

la
te

st
 in

te
rn

at
io

na
l t

ec
hn

ol
og

y 
fo

r p
ro

du
ct

io
n 

pr
oc

es
se

s 
an

d 
en

vi
ro

nm
en

ta
l p

ro
te

ct
io

n 
eq

ui
pm

en
t. 

F
or

 e
xa

m
pl

e,
 w

he
n 

bu
il

di
ng

 a
 p

ow
er

 p
la

nt
 m

or
e 

th
an

 a
 d

ec
ad

e 
ag

o,
 t

he
 C

om
pa

ny
 w

as
 t

he
 f

ir
st

 i
n 

th
e 

co
un

tr
y 

to
 i

ns
is

t 
on

 t
he

 u
se

 o
f 

cl
os

ed
 c

oa
l 

bu
nk

er
s.

 C
oa

l 
du

st
 n

o 
lo

ng
er

 p
ol

lu
te

d 
th

e 
ai

r, 
an

d 
B

A
C

T
 i

s 
us

ed
 t

o 
m

ak
e 

po
ll

ut
io

n 
em

is
si

on
s 

fa
r 

be
lo

w
 d

om
es

ti
c 

an
d 

in
te

rn
at

io
na

l 
st

an
da

rd
s.

 
A

lt
ho

ug
h 

th
e 

co
ns

tr
uc

ti
on

 c
os

t i
nc

re
as

ed
, t

he
 in

ta
ng

ib
le

 e
nv

ir
on

m
en

ta
l i

m
pr

ov
em

en
t 

an
d 

th
e 

re
du

ct
io

n 
of

 r
es

ou
rc

e 
w

as
te

 a
nd

 c
os

t r
ed

uc
ti

on
 c

an
 

be
 o

bt
ai

ne
d.

 In
 a

dd
it

io
n 

to
 s

el
ec

ti
ng

 th
e 

be
st

 p
ro

du
ct

io
n 

pr
oc

es
se

s 
an

d 
en

vi
ro

nm
en

ta
l p

ro
te

ct
io

n 
eq

ui
pm

en
t a

t t
he

 b
eg

in
ni

ng
 o

f t
he

 p
la

nn
in

g 
pe

ri
od

, 
th

e 
C

om
pa

ny
 a

ls
o 

to
ok

 i
nt

o 
co

ns
id

er
at

io
n 

of
 t

he
 i

nt
eg

ra
ti

on
 o

f 
up

st
re

am
, 

m
id

dl
e,

 a
nd

 d
ow

ns
tr

ea
m

 p
ro

ce
ss

es
, 

an
d 

re
cy

cl
es

 t
he

 b
y-

pr
od

uc
ts

 a
nd

 
w

as
te

s 
of

 t
he

 u
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tr
ea

m
 p

ro
ce

ss
 a

s 
ra

w
 m

at
er

ia
ls

 a
nd

 f
ue

ls
 f

or
 t

he
 m

id
dl

e 
an

d 
do

w
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tr
ea

m
 p

ro
ce

ss
es

 b
y 

fu
ll

y 
in

te
gr

at
in

g 
an

d 
re

us
in

g 
w

as
te

 g
as

, 
w

as
te

 h
ea

t a
nd

 lo
w

-l
ev

el
 e

ne
rg

y 
be

tw
ee

n 
th

e 
pl

an
ts

, m
ak

e 
th

e 
be

st
 u

se
 o

f 
re

so
ur

ce
s 

an
d 

en
er

gy
, r

ed
uc

e 
en

er
gy

 a
nd

 w
as

te
 r

es
ou

rc
es

, w
e 

pu
rs

ue
 th

e 
go

al
 o

f 
ac

hi
ev

in
g 

an
 e

co
-i

nd
us

tr
ia

l p
ar

k.
 F

or
 e

xa
m

pl
e,

 th
e 

el
ec

tr
ic

it
y 

an
d 

st
ea

m
 c

on
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m
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n 
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r 

un
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 c
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d 

w
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m
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P
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 e
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ut
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e 
re
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w
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l c
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e 
to
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e 
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ot
ed

. T
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ri
t o

f 
th

e 
C

om
pa
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 to
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lw
ay
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 th

e 
ro

ot
 c
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, c
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e 
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 c
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s 
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pp
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g 
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s.
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 c
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l c
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l s
er

vi
ce

s,
 s

oc
ia

l w
el

fa
re

, a
nd

 o
th

er
 s

oc
ia

l r
es

po
ns

ib
il

it
y 

ac
ti

vi
ti

es
：

B
as

ed
 o

n 
th

e 
sp

ir
it

 o
f 

" 
Ta

ke
 f

ro
m

 s
oc

ie
ty

, g
iv

e 
ba

ck
 to

 s
oc

ie
ty

 "
, t

he
 C

om
pa

ny
 is

 c
om

m
it

te
d 

to
 th

e 
su

st
ai

na
bl

e 
op

er
at

io
n 

an
d 

co
nt

in
ue

s 
to

 g
iv

e

ba
ck

 to
 th

e 
so

ci
et

y 
an

d 
fu

lf
il

l i
ts

 s
oc

ia
l r

es
po

ns
ib

il
it

ie
s 

w
it

h 
th

e 
m

an
ag

em
en

t p
ol

ic
y 

of
 "

qu
al

it
y,

 r
ep

ut
at

io
n,

 s
er

vi
ce

, a
nd

 e
nv

ir
on

m
en

ta
l

pr
ot

ec
ti

on
."

 O
ur

 r
es

ul
ts

 in
 s

oc
ia

l r
es

po
ns

ib
il

it
y 

ar
e 

al
so

 r
ec

or
de

d 
in

 th
e 

"C
or

po
ra

te
 S

oc
ia

l R
es

po
ns

ib
il

it
y 

R
ep

or
t."

In
 a

dd
it

io
n 

to
 d

ed
ic

at
in

g 
to

 b
us

in
es

s 
op

er
at

io
ns

, w
e 

al
so

 in
ve

st
 in

 m
ed

ic
al

 c
ar

e,
 e

du
ca

ti
on

, a
nd

 v
ar

io
us

 s
oc

ia
l w

el
fa

re
 u

nd
er

ta
ki

ng
s 

to
 f

ul
fi

ll

C
or

po
ra

te
 S

oc
ia

l R
es

po
ns

ib
il

it
y:

(1
)

M
ed

ic
al

 tr
ea

tm
en

t:
 C

ha
ng

 G
un

g 
M

em
or

ia
l H

os
pi

ta
l w

as
 e

st
ab

li
sh

ed
 in

 1
97

6.
 I

t i
s 

co
m

m
it

te
d 

to
 "

im
pr

ov
in

g 
m

ed
ic

al
 s

ta
nd

ar
ds

 a
nd

 c
re

at
in

g

so
ci

al
 w

el
l-

be
in

g"
 a

nd
 h

as
 th

e 
co

ur
ag

e 
to

 c
ha

ll
en

ge
 th

e 
st

at
us

 q
uo

. I
t n

ot
 o

nl
y 

dr
iv

es
 th

e 
re

fo
rm

 a
nd

 p
ro

gr
es

s 
of

 th
e 

m
ed

ic
al

 c
om

m
un

it
y 

bu
t

al
so

 w
on

 th
e 

tr
us

t o
f 

th
e 

ge
ne

ra
l p

ub
li

c.
 N

ow
, i

n 
Ta

iw
an

, t
he

re
 a

re
 f

ou
r 

m
aj

or
 s

ec
to

rs
, t

he
 N

or
th

 S
ec

to
r 

(i
nc

lu
di

ng
 K

ee
lu

ng
, L

ov
er

 L
ak

e,

Ta
ip

ei
, L

in
ko

u,
 T

ao
yu

an
, T

uc
he

ng
, a

nd
 o

th
er

 n
ur

si
ng

 h
om

es
),

 C
hi

ay
i S

ec
to

r, 
Y

un
li

n 
Se

ct
or

, a
nd

 K
ao

hs
iu

ng
 S

ec
to

r 
(K

ao
hs

iu
ng

 a
nd

 F
en

gs
ha

n

H
os

pi
ta

l)
. I

n 
se

rv
ic

es
, i

t i
s 

al
so

 th
e 

la
rg

es
t a

nd
 m

os
t c

om
pl

et
e 

m
ed

ic
al

 in
st

it
ut

io
n 

in
 A

si
a,

 f
ro

m
 e

m
er

ge
nc

y 
m

ed
ic

al
 tr

ea
tm

en
t t

o 
re

ha
bi

li
ta

ti
on

,

he
al

th
 c

ar
e,

 a
nd

 s
en

io
r 

ca
re

. C
ha

ng
 G

un
g 

M
em

or
ia

l H
os

pi
ta

l a
ls

o 
do

na
te

d 
1,

23
2 

se
ts

 o
f 

ar
ti

fi
ci

al
 e

le
ct

ro
ni

c 
ea

rs
 f

or
 th

e 
be

ne
fi

t o
f 

he
ar

in
g-

im
pa

ir
ed

 c
hi

ld
re

n,
 a

nd
 s

et
 u

p 
a 

so
ci

al
 s

er
vi

ce
 f

un
d 

to
 s

ub
si

di
ze

 p
oo

r 
pa

ti
en

ts
 f

or
 lo

ng
-t

er
m

 tr
ea

tm
en

t. 
A

s 
of

 th
e 

en
d 

of
 2

02
4,

 it
 h

as
 s

pe
nt

 1
1.

09
4

bi
ll

io
n 

do
ll

ar
s 

an
d 

co
nt

in
ue

s 
to

 p
ro

vi
de

 th
e 

m
ed

ic
al

 a
ss

is
ta

nc
e 

ne
ed

ed
 in

 r
em

ot
e 

an
d 

un
de

ve
lo

pe
d 

co
un

tr
ie

s.

(2
)

E
du

ca
ti

on
: I

n 
th

e 
19

60
s,

 v
ar

io
us

 in
du

st
ri

es
 in

 T
ai

w
an

 f
lo

ur
is

he
d.

 I
n 

vi
ew

 o
f 

th
e 

sh
or

ta
ge

 o
f 

in
du

st
ri

al
 ta

le
nt

s,
 th

e 
C

om
pa

ny
 f

ou
nd

ed
 M

in
gz

hi

In
st

it
ut

e 
of

 T
ec

hn
ol

og
y 

(n
ow

 M
in

gz
hi

 U
ni

ve
rs

it
y 

of
 S

ci
en

ce
 a

nd
 T

ec
hn

ol
og

y)
 to

 p
ro

vi
de

 th
e 

st
ud

en
ts

 f
ro

m
 p

oo
r 

fa
m

il
ie

s 
a 

ch
an

ce
 to

 s
tu

dy
 a

nd
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E
va
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n 
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em

 

Im
pl

em
en

ta
ti

on
 S

ta
tu

s 
(N

ot
e1

) 
D

ev
ia

ti
on

s 
fr

om
 th

e 
S

us
ta

in
ab

le
 

D
ev

el
op

m
en

t B
es

t P
ra

ct
ic

e 
P

ri
nc

ip
le

s 
fo

r 
T

W
S

E
/G

T
S

M
 

L
is

te
d 

C
om

pa
ni

es
 a

nd
 R

ea
so

ns
 

Y
es

 
N

o 
S

um
m

ar
y 

(N
ot

e2
) 

w
or

k 
at

 th
e 

sa
m

e 
ti

m
e.

 L
at

er
, C

ha
ng

 G
un

g 
M

ed
ic

al
 C

ol
le

ge
 (

no
w

 C
ha

ng
 G

un
g 

U
ni

ve
rs

it
y)

 a
nd

 C
ha

ng
 G

un
g 

C
ol

le
ge

 (
no

w
 C

ha
ng

 G
un

g 

U
ni

ve
rs

it
y 

of
 S

ci
en

ce
 a

nd
 T

ec
hn

ol
og

y)
 w

er
e 

es
ta

bl
is

he
d 

to
 c

ul
ti

va
te

 s
tu

de
nt

s'
 d

il
ig

en
ce

 a
nd

 s
im

pl
ic

it
y 

by
 c

om
bi

ni
ng

 th
eo

ry
 a

nd
 p

ra
ct

ic
e,

 a
nd

 

to
 c

ul
ti

va
te

 e
xc

el
le

nt
 in

du
st

ri
al

 m
id

dl
e 

ca
dr

es
 a

nd
 m

ed
ic

al
 s

ta
ff

. S
in

ce
 th

e 
be

gi
nn

in
g 

of
 th

e 
19

95
, t

he
 C

om
pa

ny
 s

ta
rt

ed
 f

un
di

ng
 f

or
 A

bo
ri

gi
na

l 

yo
ut

h 
ed

uc
at

io
n 

an
d 

em
pl

oy
m

en
t o

pp
or

tu
ni

ti
es

. T
he

 to
ta

l d
on

at
io

n 
am

ou
nt

 is
 a

bo
ut

 1
.6

75
 b

il
li

on
 d

ol
la

rs
, a

nd
 th

e 
nu

m
be

r 
of

 a
ss

is
te

d 
pe

op
le

 

re
ac

he
d 

5,
50

0.
 

(3
) 

D
is

as
te

r 
re

li
ef

: a
ss

is
ti

ng
 in

 th
e 

92
1 

ea
rt

hq
ua

ke
 (

19
99

),
 M

or
ak

ot
 w

in
d 

di
sa

st
er

 (
20

09
),

 K
ao

hs
iu

ng
 g

as
 e

xp
lo

si
on

 in
ci

de
nt

 (
20

14
),

 T
ai

na
n 

ea
rt

hq
ua

ke
 (

20
16

),
 N

ib
bl

e 
w

in
d 

di
sa

st
er

 (
20

16
),

 H
ua

li
en

 e
ar

th
qu

ak
e 

(2
01

8,
20

24
) 

an
d 

ot
he

r 
di

sa
st

er
 r

el
ie

f 
in

 r
ec

on
st

ru
ct

io
n 

an
d 

th
e 

re
ha

bi
li

ta
ti

on
 o

f 
sc

ho
ol

s 
in

 th
e 

di
sa

st
er

 a
re

as
. S

o 
fa

r, 
76

 p
ri

m
ar

y 
an

d 
se

co
nd

ar
y 

sc
ho

ol
s 

ha
ve

 b
ee

n 
fu

ll
y 

sp
on

so
re

d 
by

 th
e 

C
om

pa
ny

. 

(4
) 

O
th

er
 s

oc
ia

l w
el

fa
re

: I
n 

ad
di

ti
on

 to
 m

ed
ic

al
 a

nd
 e

du
ca

ti
on

, t
he

 f
ou

nd
er

s 
of

 F
or

m
os

a 
P

la
st

ic
s 

ha
ve

 s
et

 u
p 

se
ve

n 
fo

un
da

ti
on

s 
an

d 
ch

ar
it

ab
le

 

so
ci

al
 w

el
fa

re
 f

un
ds

. T
hr

ou
gh

 th
e 

op
er

at
io

n 
of

 th
e 

fo
un

da
ti

on
s 

an
d 

th
e 

ac
ti

ve
 p

ar
ti

ci
pa

ti
on

 o
f 

co
m

pa
ni

es
 w

it
hi

n 
th

e 
co

rp
or

at
io

n,
 th

ey
 c

on
ti

nu
e 

to
 p

ro
m

ot
e 

an
d 

do
na

te
 to

 v
ar

io
us

 s
oc

ia
l w

el
fa

re
 u

nd
er

ta
ki

ng
s,

 s
uc

h 
as

: 

A
. 

S
in

ce
 2

00
7,

 th
e 

C
om

pa
ny

 h
as

 c
oo

pe
ra

te
d 

w
it

h 
th

e 
go

ve
rn

m
en

t t
o 

pr
om

ot
e 

th
e 

na
ti

on
al

 f
re

e 
va

cc
in

at
io

n 
pr

og
ra

m
 f

or
 th

e 
el

de
rl

y 
ov

er
 7

5 

ye
ar

s 
ol

d 
to

 im
pr

ov
e 

th
ei

r 
he

al
th

 a
nd

 q
ua

li
ty

 o
f 

li
fe

. U
p 

un
ti

l 2
01

0 
w

he
n 

th
e 

go
ve

rn
m

en
t b

ud
ge

te
d 

an
d 

pr
om

ot
ed

 o
n 

it
s 

ow
n,

 a
 to

ta
l o

f 

ne
ar

ly
 1

.1
6 

m
il

li
on

 d
os

es
 o

f 
th

e 
P

ne
um

oc
oc

ca
l C

on
ju

ga
te

 V
ac

ci
ne

s 
w

er
e 

do
na

te
d.

 

B
. 

C
on

ti
nu

e 
to

 p
ro

m
ot

e 
th

e 
"P

ro
fe

ss
io

na
l S

er
vi

ce
 o

f 
E

ar
ly

 T
re

at
m

en
t E

ff
ec

ti
ve

ne
ss

 I
m

pr
ov

em
en

t P
ro

gr
am

".
 A

ss
is

t d
ev

el
op

m
en

ta
ll

y 
re

ta
rd

ed
 

ch
il

dr
en

 to
 r

ec
ei

ve
 h

ig
h-

qu
al

it
y 

tr
ea

tm
en

t a
s 

so
on

 a
s 

po
ss

ib
le

 in
 o

rd
er

 f
or

m
 th

em
 to

 r
et

ur
n 

to
 th

e 
ge

ne
ra

l e
du

ca
ti

on
 s

ys
te

m
 a

nd
 in

te
gr

at
e 

w
it

h 
so

ci
et

y,
 th

er
eb

y 
re

du
ci

ng
 th

e 
bu

rd
en

 o
f 

fa
m

il
y 

an
d 

so
ci

al
 c

ar
e.

 T
hi

s 
pr

oj
ec

t i
s 

ba
se

d 
on

 e
m

pi
ri

ca
l r

es
ea

rc
h 

an
d 

gu
id

ed
 b

y 
th

e 
fu

si
on

 o
f 

co
nc

ep
ts

, f
am

il
y-

ce
nt

er
ed

 a
nd

 c
om

m
un

it
y-

ba
se

d 
pr

om
ot

io
n 

pr
in

ci
pl

es
, w

it
h 

th
e 

m
ai

n 
fo

cu
s 

to
 im

pr
ov

e 
th

e 
qu

al
it

y 
of

 in
st

it
ut

io
ns

, p
er

so
nn

el
 

ca
pa

bi
li

ti
es

, a
nd

 p
ar

en
ta

l a
w

ar
en

es
s.

 F
ro

m
 2

00
6 

to
 2

02
4,

 N
T

$ 
1.

06
 b

il
li

on
 w

er
e 

in
ve

st
ed

, 3
3 

th
ou

sa
nd

 p
eo

pl
e 

an
d 

92
 u

ni
ts

 w
er

e 
be

ne
fi

te
d.

 

C
. 

S
up

po
rt

 th
e 

in
m

at
es

: d
on

at
ed

 to
 th

e 
Y

un
li

n 
S

ec
on

d 
P

ri
so

n,
 K

ao
hs

iu
ng

 P
ri

so
n,

 a
nd

 T
ai

pe
i P

ri
so

n 
to

 h
an

dl
e 

th
e 

W
an

g 
Jh

an
-Y

an
g 

F
ou

nd
at

io
n 

R
ai

nb
ow

 P
ro

je
ct

 (
dr

ug
-a

dd
ic

te
d 

H
IV

 in
m

at
es

),
 w

it
h 

th
re

e 
co

ur
se

s 
of

 p
hy

si
ol

og
ic

al
 e

du
ca

ti
on

, p
sy

ch
ol

og
ic

al
 c

ou
ns

el
in

g,
 a

nd
 v

oc
at

io
na

l 

tr
ai

ni
ng

 th
e 

pr
oj

ec
t a

ss
is

ts
 d

ru
g-

ad
di

ct
ed

 p
ri

so
ne

rs
 w

it
h 

H
IV

 to
 c

ul
ti

va
te

 li
fe

 s
ki

ll
s,

 r
ep

ai
r 

fa
m

il
y 

re
la

ti
on

sh
ip

s 
an

d 
re

in
te

gr
at

e 
in

to
 s

oc
ie

ty
. 

C
oo

pe
ra

ti
on

 w
it

h 
Y

un
li

n 
S

ec
on

d 
P

ri
so

n 
an

d 
K

ao
hs

iu
ng

 P
ri

so
n 

to
 h

an
dl

e 
th

e 
W

an
g 

Jh
an

-Y
an

g 
ch

ar
it

ab
le

 tr
us

t f
un

d 
X

ia
ng

ya
ng

 p
ro

je
ct

 (
dr

ug
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Im
pl

em
en

ta
ti

on
 S

ta
tu

s 
(N

ot
e1

) 
D

ev
ia

ti
on

s 
fr

om
 th

e 
S

us
ta

in
ab

le
 

D
ev

el
op

m
en

t B
es

t P
ra

ct
ic

e 
P

ri
nc

ip
le

s 
fo

r 
T

W
S

E
/G

T
S

M
 

L
is

te
d 

C
om

pa
ni

es
 a

nd
 R

ea
so

ns
 

Y
es

 
N

o 
S

um
m

ar
y 

(N
ot

e2
) 

in
m

at
es

) 
to

 a
ss

is
t i

nm
at

es
 in

 r
et

ur
ni

ng
 to

 th
e 

so
ci

et
y 

is
 a

ls
o 

co
nd

uc
te

d.
 C

ol
la

bo
ra

ti
on

 w
it

h 
th

e 
C

or
re

ct
io

na
l A

ff
ai

rs
 D

ep
ar

tm
en

t o
f 

th
e 

M
in

is
tr

y 
of

 J
us

ti
ce

 in
 2

01
7 

to
 e

xp
an

d 
th

e 
X

ia
ng

ya
ng

 P
ro

je
ct

 in
 th

re
e 

pr
is

on
s 

in
cl

ud
in

g 
H

ua
li

en
 P

ri
so

n,
 T

ai
na

n 
P

ri
so

n,
 a

nd
 K

ao
hs

iu
ng

 

W
om

en
's

 P
ri

so
n.

 I
n 

co
ns

id
er

at
io

n 
of

 th
e 

w
id

es
pr

ea
d 

de
nt

al
 d

ef
ec

ts
 a

m
on

g 
A

ID
S

 p
ri

so
ne

rs
 th

at
 r

es
ul

t i
n 

po
or

 c
he

w
in

g 
fu

nc
ti

on
s 

an
d 

po
or

 

he
al

th
, W

an
g 

Jh
an

-Y
an

g 
ch

ar
it

ab
le

 tr
us

t f
un

d 
do

na
te

d 
de

nt
ur

e 
in

st
al

la
ti

on
 f

un
d 

fo
r 

th
e 

un
de

rp
ri

vi
le

ge
d 

A
ID

S
 p

ri
so

ne
rs

 in
 Y

il
an

, T
ai

pe
i, 

Ta
in

an
, K

ao
hs

iu
ng

, a
nd

 K
ao

hs
iu

ng
 W

om
en

’s
 P

ri
so

n 
in

 th
e 

ho
pe

 o
f 

as
si

st
in

g 
pr

is
on

er
s'

 n
ut

ri
ti

on
 d

ig
es

ti
on

 a
nd

 h
ea

lt
h 

im
pr

ov
em

en
t. 

In
 

20
23

, d
on

at
ed

 to
 r

ef
or

m
at

or
y 

sc
ho

ol
s 

fo
r 

th
e 

bu
dg

et
 o

f 
pu

rc
ha

si
ng

 v
oc

at
io

na
l t

ra
in

in
g 

eq
ui

pm
en

t i
n 

or
de

r 
to

 e
nh

an
ce

 e
m

pl
oy

m
en

t s
ki

ll
s 

an
d 

fo
st

er
 a

 p
as

si
on

 f
or

 le
ar

ni
ng

. 

D
. 

P
ro

m
ot

e 
va

ri
ou

s 
sc

ho
la

rs
hi

ps
 a

nd
 w

or
k-

st
ud

y 
pr

og
ra

m
s:

 s
uc

h 
as

 th
e 

C
hi

ld
re

n'
s 

E
du

ca
ti

on
 A

ss
is

ta
nc

e 
P

ro
gr

am
, A

ss
is

ta
nc

e 
to

 

Te
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 p
ro

ce
ss

 

ha
za

rd
s;

 th
e 

im
pa

ct
 o

f 
he

av
y 

ra
in

fa
ll

/f
lo

od
s,

 w
hi

ch
 m

ay
 

ca
us

e 
th

e 
fa

ct
or

y 
to

 s
hu

t d
ow

n 
du

e 
to

 f
lo

od
in

g,
 w

hi
ch

 w
il

l 

ca
us

e 
th

e 
ri

sk
 o

f 
lo

ss
 o

f 
re

ve
nu

e.
 

L
ow

 

7 
E

nt
it

y 
R

is
k/

 

C
hr

on
ic

 

T
ak

in
g 

19
86

 to
 2

00
5 

as
 th

e 
ba

se
 p

er
io

d,
 it

 is
 e

st
im

at
ed

 th
at

 

th
e 

cl
im

at
e 

co
nd

it
io

ns
 in

 th
e 

fa
ct

or
y 

ar
ea

 in
 th

e 
ne

ar
 f

ut
ur

e 

(2
01

6 
to

 2
03

5)
 w

il
l c

au
se

 w
at

er
 s

ho
rt

ag
es

 o
r 

dr
ou

gh
ts

 f
or

 

tw
o 

m
on

th
s 

ev
er

y 
ye

ar
. 

W
at

er
 s

ho
rt

ag
es

 o
r 

dr
ou

gh
ts

 c
au

se
d 

by
 c

li
m

at
ic

 a
bn

or
m

al
it

ie
s 

w
il

l c
au

se
 th

e 
ri

sk
 o

f 
lo

ss
 o

f 
re

ve
nu

e.
 

M
ed

iu
m

 

8 
O

pp
or

tu
ni

ty
/ 

T
ec

hn
ol

og
y 

D
ev

el
op

 lo
w

-c
ar

bo
n 

pr
od

uc
ts

, r
ec

yc
le

 r
aw

 m
at

er
ia

ls
, a

nd
 

re
cy

cl
e 

en
d-

cu
st

om
er

 m
ar

in
e 

w
as

te
 in

to
 p

ro
du

ct
s 

to
 r

ed
uc

e 

pr
od

uc
ti

on
 c

os
ts

 a
nd

 p
ro

m
ot

e 
su

st
ai

na
bl

e 
us

e 
of

 r
es

ou
rc

es
. 

M
ed

iu
m

 

9 
O

pp
or

tu
ni

ty
/ 

R
es

ou
rc

e 

B
ra

nd
 c

us
to

m
er

s 
re

qu
ir

e 
th

at
 th

e 
co

m
pa

ny
's

 p
ro

du
ct

s 
co

nt
ai

n 

P
C

R
 (

po
st

-c
on

su
m

er
 r

ec
yc

le
d 

m
at

er
ia

ls
).

 O
ur

 c
om

pa
ny

 h
as

 
M

ed
iu

m
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in
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te
ch

no
lo

gy
 a

nd
 c

an
 p

ro
vi

de
 th

is
 p

ro
du

ct
 w

it
h 

pr
io

ri
ty

 

to
 in

cr
ea

se
 r

ev
en

ue
. 

10
 

O
pp

or
tu

ni
ty

/ 

R
es

ou
rc

e 

ef
fi

ci
en

cy
 

T
he

 c
om

pa
ny

 h
as

 in
st

al
le

d 
re

ne
w

ab
le

 e
ne

rg
y 

sy
st

em
s 

su
ch

 a
s 

so
la

r 
po

w
er

 a
nd

 h
yd

ro
po

w
er

 to
 m

ee
t t

he
 r

eq
ui

re
m

en
ts

 o
f 

T
ai

w
an

's
 "

R
en

ew
ab

le
 E

ne
rg

y 
D

ev
el

op
m

en
t O

rd
in

an
ce

".
 

M
ed

iu
m

 

11
 

O
pp

or
tu

ni
ty

/ 

T
ec

hn
ol

og
y 

D
ue

 to
 th

e 
de

m
an

d 
fo

r 
re

ne
w

ab
le

 e
ne

rg
y,

 th
e 

co
m

pa
ny

's
 

pr
od

uc
ts

 c
an

 b
e 

us
ed

 in
 r

en
ew

ab
le

 e
ne

rg
y 

eq
ui

pm
en

t, 
an

d 
in

 

co
nj

un
ct

io
n 

w
it

h 
po

li
ci

es
 f

or
 th

e 
co

ns
tr

uc
ti

on
 o

f 
gr

ee
n 

po
w

er
 

an
d 

en
er

gy
 s

to
ra

ge
 e

qu
ip

m
en

t, 
th

e 
co

m
pa

ny
's

 p
ro

du
ct

s 
ca

n 

ta
p 

in
to

 b
us

in
es

s 
op

po
rt

un
it

ie
s 

an
d 

in
cr

ea
se

 r
ev

en
ue

. 

M
ed

iu
m

 

 

3.
S

ta
te

 t
he

 e
ff

ec
ts

 o
f 

ex
tr

em
e 

cl
im

at
e 

ev
en

ts
 

an
d 

tr
an

si
ti

on
 a

ct
io

ns
 o

n 
fi

na
nc

e.
 

1.
 E

xt
re

m
e 

cl
im

at
e 

ev
en

ts
: 

(1
) 

F
lo

od
in

g:
 I

n 
ad

di
ti

on
, t

he
 im

pa
ct

 o
f 

ex
tr

em
e 

w
ea

th
er

 c
au

se
d 

by
 h

ea
vy

 r
ai

nf
al

l o
r 

fl
oo

di
ng

, b
as

ed
 o

n 
th

e 

20
24

 tu
rn

ov
er

 e
st

im
at

e,
 th

e 
lo

ss
 o

f 
fl

oo
di

ng
 a

nd
 s

hu
td

ow
n 

of
 w

or
k 

re
ac

he
d 

59
5 

m
il

li
on

 y
ua

n/
da

y.
 

(2
) 

W
at

er
 s

ho
rt

ag
e:

 A
cc

or
di

ng
 to

 th
e 

co
m

pa
ny

's
 p

ro
po

se
d 

co
nt

in
ge

nc
y 

m
ea

su
re

s 
fo

r 
w

at
er

 s
ho

rt
ag

e 
in

 th
e 

M
ai

li
ao

 p
la

nt
, w

he
n 

th
e 

w
at

er
 li

m
it

 in
 th

e 
M

ai
li

ao
 p

la
nt

 is
 1

0%
, t

he
 c

om
pa

ny
's

 p
ro

du
ct

io
n 

ca
pa

ci
ty

 o
f 

th
e 

P
T

A
 p

la
nt

 w
il

l b
e 

re
du

ce
d 

to
 8

0%
 a

nd
 th

e 
PC

 p
la

nt
's

 p
ro

du
ct

io
n 

ca
pa

ci
ty

 w
il

l b
e 

re
du

ce
d 

to
 9

0%
; 

as
su

m
in

g 
th

at
 it

 m
ay

 b
e 

po
ss

ib
le

 in
 th

e 
fu

tu
re

 A
 1

0%
 w

at
er

 r
es

tr
ic

ti
on

 f
or

 f
ou

r 
m

on
th

s 
w

il
l a

ff
ec

t t
he

 

co
m

pa
ny

's
 r

ev
en

ue
 b

y 
N

T
.1

.2
9 

bi
ll

io
n/

da
y.

 

2.
 T

ra
ns

fo
rm

at
io

n 
ac

ti
on

s:
 In

 r
es

po
ns

e 
to

 th
e 

gl
ob

al
 c

ar
bo

n 
re

du
ct

io
n 

tr
en

d,
 th

e 
co

m
pa

ny
's

 la
un

ch
 o

f 

re
le

va
nt

 c
ar

bo
n 

re
du

ct
io

n 
pr

od
uc

ts
 is

 e
xp

ec
te

d 
to

 in
cr

ea
se

 o
pe

ra
ti

ng
 in

co
m

e,
 s

uc
h 

as
: 

(1
) 

T
he

 P
la

st
ic

s 
D

ep
ar

tm
en

t e
st

im
at

es
 th

at
 b

y 
20

25
, t

he
 p

la
st

ic
 m

at
er

ia
l b

us
in

es
s 

op
po

rt
un

it
ie

s 
fo

r 
so

la
r 

tr
un

ki
ng

, e
ne

rg
y 

st
or

ag
e 

ca
bi

ne
ts

, a
nd

 c
ha

rg
in

g 
pi

le
s 

w
il

l b
e 

N
T

.5
80

 m
il

li
on

; a
nd

 s
al

es
 o

f 
P

C
R

 (
po

st
-

co
ns

um
er

 r
ec

yc
le

d 
m

at
er

ia
ls

) 
w

il
l i

nc
re

as
e 

re
ve

nu
e 

by
 N

T
.5

00
 m

il
li

on
 p

er
 y

ea
r.

 

(2
) 

C
ap

ro
la

ct
am

, t
he

 r
aw

 m
at

er
ia

l o
f 

ny
lo

n 
fi

be
r 

pr
od

uc
ts

, w
il

l b
e 

re
cy

cl
ed

 a
nd

 r
eg

en
er

at
ed

 in
to

 

ca
pr

ol
ac

ta
m

 b
y 

in
cr

ea
si

ng
 th

e 
us

e 
of

 r
ec

yc
le

d 
m

at
er

ia
ls

. I
t i

s 
es

ti
m

at
ed

 th
at

 th
e 

an
nu

al
 o

pe
ra

ti
ng

 in
co

m
e 
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ta
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w
il

l b
e 

af
fe

ct
ed

 b
y 

ap
pr

ox
im

at
el

y 
N

T
.3

80
 m

il
li

on
. 

(3
) 

In
 a

dd
it

io
n,

 th
e 

co
m

pa
ny

 h
as

 a
dd

ed
 s

ol
ar

 a
nd

 h
yd

ro
po

w
er

 r
en

ew
ab

le
 e

ne
rg

y 
so

ur
ce

s,
 w

it
h 

a 

ph
ot

ov
ol

ta
ic

 c
ap

ac
it

y 
of

 3
8,

79
8k

W
p 

an
d 

a 
hy

dr
op

ow
er

 c
ap

ac
it

y 
of

 2
3,

43
3k

W
. T

he
 e

st
im

at
ed

 b
en

ef
it

s 

ar
e 

29
0 

m
il

li
on

 p
er

 y
ea

r.
 

4.
 

S
ta

te
 

ho
w

 
th

e 
pr

oc
es

s 
fo

r 
id

en
ti

fy
in

g,
 

as
se

ss
in

g,
 a

nd
 m

an
ag

in
g 

cl
im

at
e 

ri
sk

s 
is

 

in
te

gr
at

ed
 

in
to

 
th

e 
ov

er
al

l 
ri

sk
 

m
an

ag
em

en
t s

ys
te

m
. 

T
he

 C
om

pa
ny

's
 p

ro
ce

ss
 f

or
 id

en
ti

fy
in

g,
 a

ss
es

si
ng

, a
nd

 m
an

ag
in

g 
cl

im
at

e-
re

la
te

d 
ri

sk
s:

 b
ac

kg
ro

un
d 

da
ta

 

co
ll

ec
ti

on


sc
op

e 
of

 r
is

k 
an

d 
op

er
at

io
na

l a
ss

es
sm

en
t

ri
sk

 a
nd

 o
pe

ra
ti

on
al

 im
pa

ct
 a

na
ly

si
s

co
nt

ro
l 

m
ea

su
re

s 
an

d 
go

al
 s

et
ti

ng
 

V
ie

w
 o

pt
im

iz
at

io
n.

 

E
ac

h 
fu

nc
ti

on
al

 g
ro

up
 id

en
ti

fi
es

 a
nd

 d
ef

in
es

 a
n 

en
vi

ro
nm

en
ta

l r
is

k 
an

d 
op

po
rt

un
it

y 
in

ve
nt

or
y 

ta
bl

e 
ev

er
y 

ye
ar

. F
or

 e
ac

h 
si

ng
le

 r
is

k 
ca

te
go

ry
 in

 th
e 

in
ve

nt
or

y 
ta

bl
e,

 th
e 

pe
rs

on
 r

es
po

ns
ib

le
 f

or
 th

e 
ri

sk
 is

 d
es

ig
na

te
d 

to
 

sy
st

em
at

ic
al

ly
 c

ol
le

ct
 r

is
k-

re
la

te
d 

in
fo

rm
at

io
n.

 R
is

ks
 a

nd
 o

pp
or

tu
ni

ti
es

 w
ho

se
 im

pa
ct

 ti
m

e 
is

 a
ss

es
se

d 
to

 b
e 

le
ss

 th
an

 1
0 

ye
ar

s 
ar

e 
di

re
ct

ly
 in

te
gr

at
ed

 in
to

 th
e 

re
gu

la
r 

ta
rg

et
 p

la
nn

in
g 

pr
oc

es
s 

de
sc

ri
be

d 
ab

ov
e 

to
 d

ev
el

op
 

re
sp

on
se

 p
la

ns
. R

is
ks

 a
nd

 o
pp

or
tu

ni
ti

es
 w

ho
se

 im
pa

ct
 ti

m
e 

is
 a

ss
es

se
d 

to
 b

e 
gr

ea
te

r 
th

an
 1

0 
ye

ar
s 

w
il

l b
e 

re
po

rt
ed

 to
 th

e 
bo

ar
d 

of
 d

ir
ec

to
rs

 b
y 

th
e 

ch
ai

rm
an

 o
f 

th
e 

bo
ar

d 
du

ri
ng

 th
e 

an
nu

al
 m

an
ag

em
en

t m
ee

ti
ng

, a
nd

 

sp
ec

ia
l r

es
po

ns
e 

st
ra

te
gi

es
 w

il
l b

e 
fo

rm
ul

at
ed

. T
he

 c
om

pa
ny

's
 tr

an
sf

or
m

at
io

n 
an

d 
de

ve
lo

pm
en

t p
ro

je
ct

 te
am

 

is
 r

es
po

ns
ib

le
 f

or
 tr

ac
ki

ng
 th

e 
pr

og
re

ss
 o

f 
th

e 
re

sp
on

se
 p

la
n 

th
ro

ug
h 

th
e 

"M
on

th
ly

 E
ne

rg
y 

S
av

in
g 

an
d 

E
m

is
si

on
 R

ed
uc

ti
on

 C
ir

cu
la

r 
E

co
no

m
y 

M
ee

ti
ng

".
 

R
eg

ar
di

ng
 r

is
k 

m
an

ag
em

en
t, 

in
 r

es
po

ns
e 

to
 th

e 
ra

pi
d 

ch
an

ge
s 

in
 th

e 
in

te
rn

al
 a

nd
 e

xt
er

na
l e

nv
ir

on
m

en
t t

ha
t 

ar
e 

in
cr

ea
si

ng
ly

 im
pa

ct
in

g 
co

rp
or

at
e 

op
er

at
io

ns
, e

ve
ry

 c
ha

ng
e 

w
il

l c
au

se
 a

 c
er

ta
in

 d
eg

re
e 

of
 r

is
k 

to
 th

e 

co
m

pa
ny

. T
he

re
fo

re
, t

he
 c

om
pa

ny
 a

im
s 

to
 m

in
im

iz
e 

th
e 

im
pa

ct
 o

n 
ev

er
y 

ri
sk

 p
ro

je
ct

. D
ef

ic
ie

nc
ie

s 
in

 r
is

k 

m
an

ag
em

en
t c

an
 b

e 
re

po
rt

ed
 to

 th
e 

co
m

pa
ny

's
 a

ud
it

 o
ff

ic
e,

 in
de

pe
nd

en
t d

ir
ec

to
rs

 o
r 

th
e 

bo
ar

d 
of

 d
ir

ec
to

rs
. 

E
ac

h 
ri

sk
 d

ep
ar

tm
en

t i
nd

ep
en

de
nt

ly
 e

va
lu

at
es

 th
e 

pe
rf

or
m

an
ce

 o
f 

id
en

ti
fy

in
g 

an
d 

m
it

ig
at

in
g 

ri
sk

 p
ro

je
ct

s.
 

T
he

 g
en

er
al

 m
an

ag
er

 o
ff

ic
e 

of
 th

e 
co

m
pa

ny
 w

il
l a

ls
o 

co
nd

uc
t p

er
fo

rm
an

ce
 e

va
lu

at
io

n 
an

d 
co

ac
hi

ng
 f

or
 r

is
k 

de
pa

rt
m

en
ts

. 
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5.
 

If
 

us
in

g 
sc

en
ar

io
 

an
al

ys
is

 
to

 
as

se
ss

 

re
si

li
en

ce
 t

o 
cl

im
at

e 
ch

an
ge

 r
is

ks
, 

it
 i

s 

ne
ce

ss
ar

y 
to

 
ex

pl
ai

n 
th

e 
sc

en
ar

io
, 

pa
ra

m
et

er
s,

 a
ss

um
pt

io
ns

, 
an

al
ys

is
 f

ac
to

rs
 

us
ed

, a
nd

 m
aj

or
 f

in
an

ci
al

 im
pa

ct
s.

 

B
as

ed
 o

n 
th

e 
T

C
F

D
 r

ec
om

m
en

de
d 

gu
id

el
in

es
, t

he
 c

om
pa

ny
 u

se
s 

th
e 

W
or

st
-c

as
e 

S
ce

na
ri

o 
(T

he
 W

or
st

-c
as

e 

S
ce

na
ri

o)
 f

ac
ed

 b
y 

th
e 

tw
o 

ri
sk

 ty
pe

s 
of

 tr
an

sf
or

m
at

io
n 

an
d 

en
ti

ty
, a

nd
 in

co
rp

or
at

es
 th

e 
an

al
ys

is
 r

es
ul

ts
 in

to
 

th
e 

st
ra

te
gi

c 
re

si
li

en
ce

 a
ss

es
sm

en
t. 

T
he

 tr
an

sf
or

m
at

io
n 

ri
sk

 r
ef

er
s 

to
 th

e 
IE

A
 W

E
O

 4
50

 S
ce

na
ri

o 
(2

01
6)

 a
nd

 th
e 

N
at

io
na

ll
y 

D
et

er
m

in
ed

 

C
on

tr
ib

ut
io

n 
(N

D
C

) 
ta

rg
et

s 
se

t b
y 

ea
ch

 m
an

uf
ac

tu
ri

ng
 b

as
e.

 T
ai

w
an

 s
et

 th
e 

20
50

 g
re

en
ho

us
e 

in
 th

e 
20

15
 

"N
at

io
na

ll
y 

D
et

er
m

in
ed

 C
on

tr
ib

ut
io

n"
 r

ep
or

t. 
G

as
 e

m
is

si
on

s 
ar

e 
re

du
ce

d 
by

 5
0%

 b
as

ed
 o

n 
th

e 
cu

rr
en

t 

de
ve

lo
pm

en
t t

re
nd

 s
ce

na
ri

o 
(B

us
in

es
s 

as
 U

su
al

, B
A

U
).

 U
nd

er
 th

is
 s

ce
na

ri
o,

 th
e 

po
w

er
 g

en
er

at
io

n 
st

ru
ct

ur
e 

in
 2

02
5 

is
 2

0%
 r

en
ew

ab
le

 e
ne

rg
y,

 3
0%

 c
oa

l-
fi

re
d,

 a
nd

 5
0%

 g
as

. A
ft

er
 im

po
rt

in
g 

th
e 

ab
ov

e 
re

le
va

nt
 

sc
en

ar
io

s,
 a

na
ly

ze
 th

e 
fu

tu
re

 im
pa

ct
 o

f 
th

e 
co

m
pa

ny
 o

n 
th

e 
m

ar
ke

t, 
te

ch
no

lo
gy

, r
ep

ut
at

io
n,

 f
in

an
ce

, 

op
er

at
io

ns
, e

tc
. 

F
or

 p
hy

si
ca

l r
is

ks
, r

ef
er

 to
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 p
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 e
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 o
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 d
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 c
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he

 d
ri

vi
ng

 u
ni

t 
to

 
fo

rm
ul

at
e 

an
d 

im
pl

em
en

t v
ar

io
us

 e
th

ic
al

 p
ol

ic
ie

s,
 a

nd
 e

st
ab

li
sh

 a
 g

oo
d 

co
rp

or
at

e 
go

ve
rn

an
ce

 a
nd

 r
is

k 
co

nt
ro

l 
m

ec
ha

ni
sm

, 
th

e 
C

om
pa

ny
 i

s 
to

 
pu

rs
ue

 
su

st
ai

na
bl

e 
de

ve
lo

pm
en

t. 
T

he
 

B
oa

rd
 

of
 

D
ir

ec
to

rs
 

an
d 

m
an

ag
em

en
t 

al
so

 
pr

om
is

e 
to

 
ca

rr
y 

ou
t 

an
d 

su
pe

rv
is

e 
th

e 
im

pl
em

en
ta

ti
on

 o
f 

th
e 

in
te

gr
it

y 
m

an
ag

em
en

t p
ol

ic
y 

ac
ti

ve
ly

 
 (2

) 
a.

 T
he

 C
om

pa
ny

 h
as

 e
st

ab
li

sh
ed

 s
tr

ic
t r

ul
es

 o
f 

co
nd

uc
t a

nd
 e

th
ic

s 
in

 

  In
 c

om
pl

ia
nc

e 
w

ith
 

A
rt

ic
le

 4
 a

nd
 A

rt
ic

le
 5

 
of

 th
e 

“E
th

ic
al

 
C

or
po

ra
te

 
M

an
ag

em
en

t B
es

t 
Pr

ac
tic

e 
Pr

in
ci

pl
es

 fo
r 

T
W

SE
/G

T
SM

 L
is

te
d 

C
om

pa
ni

es
.”

 
      C

om
pl

yi
ng

 w
ith

 th
e 
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E
va

lu
at

io
n 

It
em

 
Im

pl
em

en
ta

ti
on

 S
ta

tu
s 

(N
ot

e1
) 

D
ev

ia
ti

on
s 

fr
om

 th
e 

E
th

ic
al

 C
or

po
ra

te
 

M
an

ag
em

en
t B

es
t 

P
ra

ct
ic

e 
P

ri
nc

ip
le

s 
fo

r 
T

W
S

E
/G

T
S

M
 

L
is

te
d 

C
om

pa
ni

es
, 

an
d 

R
ea

so
ns

 

Y
es

 
N

o 
S

um
m

ar
y 

 

ri
sk

 a
ss

es
sm

en
t m

ec
ha

ni
sm

 
ag

ai
ns

t u
ne

th
ic

al
 c

on
du

ct
, 

re
gu

la
rl

y 
an

al
yz

ed
 b

us
in

es
s 

ac
ti

vi
ti

es
 w

it
hi

n 
th

ei
r 

bu
si

ne
ss

 
sc

op
e 

w
hi

ch
 a

re
 a

t a
 h

ig
he

r 
ri

sk
 o

f 
be

in
g 

in
vo

lv
ed

 in
 

un
et

hi
ca

l c
on

du
ct

? 
D

oe
s 

th
e 

co
m

pa
ny

 e
st

ab
li

sh
 p

re
ve

nt
io

n 
pr

og
ra

m
s 

ac
co

rd
in

gl
y 

in
cl

ud
in

g 
m

ea
su

re
s 

pr
es

cr
ib

ed
 

in
 A

rt
ic

le
 7

 P
ar

ag
ra

ph
 2

 o
f 

th
e 

E
th

ic
al

 C
or

po
ra

te
 M

an
ag

em
en

t 
B

es
t P

ra
ct

ic
e 

P
ri

nc
ip

le
s 

fo
r 

T
W

S
E

/G
T

S
M

 L
is

te
d 

C
om

pa
ni

es
? 

      

                     

th
e 

ru
le

s 
an

d 
re

gu
la

ti
on

s 
su

ch
 a

s 
th

e 
“P

er
so

nn
el

 M
an

ag
em

en
t 

R
ul

es
” 

an
d 

“W
or

ki
ng

 R
ul

es
”,

 a
nd

 h
as

 s
pe

ci
fi

ed
 th

e 
re

le
va

nt
 r

ew
ar

d 
an

d 
pu

ni
sh

m
en

t 
re

gu
la

ti
on

s.
 D

ir
ec

to
rs

, 
m

an
ag

er
s,

 s
er

va
nt

s 
of

 t
he

 
C

om
pa

ny
, 

or
 t

ho
se

 w
ho

 h
av

e 
su

bs
ta

nt
ia

l 
co

nt
ro

l 
ca

pa
bi

li
ti

es
 a

re
 

pr
oh

ib
it

ed
 f

ro
m

 p
ro

vi
di

ng
, 

pl
ed

ge
, 

re
qu

es
ti

ng
 o

r 
ac

ce
pt

in
g 

an
y 

il
le

gi
ti

m
at

e 
in

te
re

st
s 

di
re

ct
ly

 
or

 
in

di
re

ct
ly

, 
or

 
m

ak
in

g 
ot

he
r 

vi
ol

at
io

ns
 o

f 
go

od
 f

ai
th

, 
il

le
ga

li
ty

, 
or

 b
re

ac
h 

of
 f

id
uc

ia
ry

 d
ut

y 
to

 
pr

ev
en

t 
m

al
pr

ac
ti

ce
, 

m
is

ap
pr

op
ri

at
io

n 
of

 p
ub

li
c 

fu
nd

s,
 a

cc
ep

ta
nc

e 
of

 b
ri

be
s,

 d
is

cl
os

ur
e 

or
 li

es
, a

nd
 o

th
er

 a
ct

s 
of

 d
is

ho
ne

st
y.

 
b.

 T
he

 C
om

pa
ny

 a
na

ly
ze

s 
an

d 
as

se
ss

 p
er

io
di

ca
ll

y 
bu

si
ne

ss
 a

ct
iv

it
ie

s 
w

it
hi

n 
th

ei
r 

bu
si

ne
ss

 s
co

pe
 w

hi
ch

 a
re

 a
t 

a 
hi

gh
er

 r
is

k 
of

 b
ei

ng
 

in
vo

lv
ed

 i
n 

un
et

hi
ca

l 
co

nd
uc

t. 
F

or
 t

ho
se

 w
ho

 e
ng

ag
e 

in
 b

us
in

es
s 

ac
ti

vi
ti

es
 w

it
h 

a 
hi

gh
 r

is
k 

of
 d

is
ho

ne
st

 b
eh

av
io

r, 
th

e 
co

m
pa

ny
 h

as
 

cl
ea

rl
y 

es
ta

bl
is

he
d 

“P
er

so
nn

el
 M

an
ag

em
en

t 
R

ul
es

” 
an

d 
“W

or
ki

ng
 

R
ul

es
” 

w
hi

ch
 

st
at

e 
th

at
 

po
si

ti
on

s 
of

 
in

te
re

st
 

fo
r 

bu
si

ne
ss

, 
pr

oc
ur

em
en

t, 
co

nt
ra

ct
in

g,
 s

up
er

vi
si

on
, 

an
d 

bu
dg

et
in

g,
 a

s 
w

el
l 

as
 

co
nt

ac
t w

it
h 

ot
he

r m
an

uf
ac

tu
re

rs
 s

ha
ll

 n
ot

 a
cc

ep
t b

us
in

es
s 

di
nn

er
s 

or
 

ot
he

r e
nt

er
ta

in
m

en
t a

ct
iv

it
ie

s 
in

vi
te

d 
by

 th
e 

m
an

uf
ac

tu
re

r, 
no

r a
cc

ep
t 

th
e 

pr
op

er
ty

 o
r o

th
er

 in
te

re
st

s 
of

 g
if

ts
. T

he
 o

ff
en

de
rs

 s
ha

ll
 b

e 
ex

cu
se

d 
fr

om
 o

ff
ic

e 
an

d 
th

ei
r 

S
up

er
vi

so
rs

 s
ha

ll
 b

e 
jo

in
tl

y 
an

d 
se

ve
ra

ll
y 

pu
ni

sh
ed

. 
B

es
id

es
, 

re
la

te
d 

du
ti

es
 h

av
e 

co
m

pr
eh

en
si

ve
ly

 p
ro

m
ot

ed
 re

gu
la

tio
ns

 s
pe

ci
fi

ed
 

in
 A

rt
ic

le
 7

 o
f 

"E
th

ic
al

 C
or

po
ra

te
 

M
an

ag
em

en
t B

es
t 

Pr
ac

tic
e 

Pr
in

ci
pl

es
 fo

r 
T

W
SE

/G
T

SM
 L

is
te

d 
C

om
pa

ni
es

,"
 th

e 
C

om
pa

ny
 h

as
 

sp
ec

if
ie

d 
an

d 
en

ac
te

d 
re

gu
la

tio
ns

 d
es

ig
ne

d 
to

 p
re

ve
nt

 u
ne

th
ic

al
 

co
nd

uc
t i

n 
m

ul
tip

le
 

ru
le

s 
an

d 
sy

st
em

s.
 

N
ev

er
th

el
es

s,
 s

pe
ci

fi
c 

"P
ro

ce
du

re
s 

fo
r 

E
th

ic
al

 M
an

ag
em

en
t 

an
d 

G
ui

de
lin

es
 fo

r 
C

on
du

ct
" 

ha
s 

ye
t t

o 
be

 fo
rm

ul
at

ed
. 
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E
va

lu
at

io
n 

It
em

 
Im

pl
em

en
ta

ti
on

 S
ta

tu
s 

(N
ot

e1
) 

D
ev

ia
ti

on
s 

fr
om

 th
e 

E
th

ic
al

 C
or

po
ra

te
 

M
an

ag
em

en
t B

es
t 

P
ra

ct
ic

e 
P

ri
nc

ip
le

s 
fo

r 
T

W
S

E
/G

T
S

M
 

L
is

te
d 

C
om

pa
ni

es
, 

an
d 

R
ea

so
ns

 

Y
es

 
N

o 
S

um
m

ar
y 

(3
)

H
as

 th
e 

C
om

pa
ny

 e
st

ab
li

sh
ed

ac
ti

on
 p

la
ns

 to
 p

re
ve

nt
un

et
hi

ca
l c

on
du

ct
? 

H
as

 th
e

C
om

pa
ny

 c
le

ar
ly

 p
re

sc
ri

be
d

pr
oc

ed
ur

es
, c

od
e 

of
 c

on
du

ct
,

pu
ni

ti
ve

 m
ea

su
re

s 
fo

r
vi

ol
at

io
ns

 a
nd

 a
pp

ea
l s

ys
te

m
s

w
it

hi
n 

th
e 

sa
id

 p
la

n?
 D

id
 th

e
ac

ti
on

 p
la

ns
 b

e 
im

pl
em

en
te

d
ac

co
rd

in
gl

y?

2.
Im

pl
em

en
ti

ng
 e

th
ic

al
 c

or
po

ra
te

m
an

ag
em

en
t

(1
)

H
as

 th
e 

C
om

pa
ny

 e
va

lu
at

ed
et

hi
ca

l r
ec

or
ds

 o
f 

it
s

co
un

te
rp

ar
ty

? 
D

oe
s 

th
e

co
nt

ra
ct

 s
ig

ne
d 

by
 th

e
C

om
pa

ny
 a

nd
 it

s 
tr

ad
in

g
co

un
te

rp
ar

ty
 c

le
ar

ly
 p

ro
vi

de
te

rm
s 

on
 e

th
ic

al
 c

on
du

ct
?

 

re
gu

la
r 

ro
ta

ti
on

 
op

er
at

io
ns

 
to

 
pr

ev
en

t 
th

e 
oc

cu
rr

en
ce

 
o f

 
an

y 
co

rr
up

ti
on

. 
(3

)T
he

 C
om

pa
ny

 h
as

 c
le

ar
ly

 s
ti

pu
la

te
d 

re
gu

la
ti

on
s 

an
d 

po
li

ci
es

 f
or

 e
th

ic
al

 
bu

si
ne

ss
 

co
nd

uc
t 

an
d 

re
le

va
nt

 
gu

id
el

in
es

, 
co

de
 

of
 

co
nd

uc
t, 

w
hi

st
le

bl
ow

in
g,

 p
un

it
iv

e 
m

ea
su

re
s 

fo
r 

vi
ol

at
io

ns
, 

an
d 

gr
ie

va
nc

es
 i

n 
co

m
pa

ny
 a

rt
ic

le
s 

an
d 

sy
st

em
s,

 i
nc

lu
di

ng
 t

he
 "

P
er

so
nn

el
 M

an
ag

em
en

t 
R

ul
es

,"
 

"C
od

e 
of

 
E

th
ic

s 
an

d 
B

us
in

es
s 

C
on

du
ct

,"
 

"G
ui

de
li

ne
s 

fo
r 

P
re

ve
nt

io
n 

of
 

In
si

de
r 

T
ra

di
ng

,"
 

"W
hi

st
le

bl
ow

in
g 

P
ro

ce
du

re
s,

" 
an

d 
"G

ui
de

li
ne

s 
to

 E
m

pl
oy

ee
 G

ri
ev

an
ce

s.
".

 T
he

 C
om

pa
ny

 h
as

 e
st

ab
li

sh
ed

 
“E

th
ic

al
 C

od
e 

of
 C

on
du

ct
” 

fo
r 

th
e 

D
ir

ec
to

rs
 a

nd
 M

an
ag

er
s 

of
 t

he
 

C
om

pa
ny

 t
o 

ad
he

re
 t

o 
(p

le
as

e 
re

fe
r 

to
 p

ag
e 

11
6 

of
 t

he
 a

nn
ua

l 
re

po
rt

.)
. 

T
he

 a
de

qu
ac

y 
an

d 
ef

fe
ct

iv
en

es
s 

of
 r

eg
ul

at
io

ns
 a

nd
 p

ol
ic

ie
s 

fo
r 

et
hi

ca
l 

bu
si

ne
ss

 c
on

du
ct

 w
er

e 
re

vi
ew

ed
 o

n 
a 

re
gu

la
r 

ba
si

s。
 

(1
)

T
he

 c
on

tr
ac

t s
ig

ne
d 

by
 th

e 
C

om
pa

ny
 fo

r c
om

m
er

ci
al

 a
ct

iv
it

ie
s 

is
 s

ub
je

ct
 

to
 t

he
 t

er
m

s 
of

 g
oo

d 
fa

it
h.

 I
n 

ad
di

ti
on

, t
he

 C
om

pa
ny

 c
on

du
ct

 i
nq

ui
ri

es
 

su
ch

 a
s 

ho
ne

st
y 

in
ve

st
ig

at
io

ns
 f

or
 c

us
to

m
er

s,
 s

up
pl

ie
rs

, 
an

d 
ot

he
r 

st
ak

eh
ol

de
rs

 to
 a

vo
id

 th
e 

oc
cu

rr
en

ce
 o

f 
di

sh
on

es
t b

eh
av

io
r 

an
d 

da
m

ag
e 

of
 th

e 
C

om
pa

ny
's

 r
ig

ht
s 

an
d 

in
te

re
st

s.

In
 c

om
pl

ia
nc

e 
w

ith
 

A
rt

ic
le

 6
, p

ar
ag

ra
ph

 1
 

of
 th

e 
“E

th
ic

al
 

C
or

po
ra

te
 

M
an

ag
em

en
t B

es
t 

Pr
ac

tic
e 

Pr
in

ci
pl

es
 fo

r 
T

W
SE

/G
T

SM
 L

is
te

d 
C

om
pa

ni
es

. 

In
 c

om
pl

ia
nc

e 
w

ith
 

A
rt

ic
le

 9
 o

f t
he

 
“E

th
ic

al
 C

or
po

ra
te

 
M

an
ag

em
en

t B
es

t 
Pr

ac
tic

e 
Pr

in
ci

pl
es

 fo
r 

T
W

SE
/G

T
SM

 L
is

te
d 

C
om

pa
ni

es
.”
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E
va

lu
at

io
n 

It
em

 
Im

pl
em

en
ta

ti
on

 S
ta

tu
s 

(N
ot

e1
) 

D
ev

ia
ti

on
s 

fr
om

 th
e 

E
th

ic
al

 C
or

po
ra

te
 

M
an

ag
em

en
t B

es
t 

P
ra

ct
ic

e 
P

ri
nc

ip
le

s 
fo

r 
T

W
S

E
/G

T
S

M
 

L
is

te
d 

C
om

pa
ni

es
, 

an
d 

R
ea

so
ns

 

Y
es

 
N

o 
S

um
m

ar
y 

 

(2
) 

H
as

 th
e 

C
om

pa
ny

 d
es

ig
na

te
d 

an
 e

xc
lu

si
ve

ly
 (

or
 

co
nc

ur
re

nt
ly

) 
de

di
ca

te
d 

un
it

 
re

po
rt

s 
it

s 
et

hi
ca

l b
us

in
es

s 
m

an
ag

em
en

t p
ol

ic
y,

 a
ct

io
n 

pl
an

s 
to

 p
re

ve
nt

 u
ne

th
ic

al
 

co
nd

uc
t, 

an
d 

im
pl

em
en

ta
ti

on
 

st
at

us
 o

f 
su

pe
rv

is
or

y 
m

ea
su

re
s 

to
 th

e 
B

oa
rd

 o
f 

D
ir

ec
to

rs
? 

  
 

   
(3

) 
H

as
 th

e 
C

om
pa

ny
 e

st
ab

li
sh

ed
 

po
li

ci
es

 p
re

ve
nt

in
g 

co
nf

li
ct

 o
f 

in
te

re
st

s,
 p

ro
vi

de
d 

pr
op

er
 

ch
an

ne
ls

 o
f 

ap
pe

al
, a

nd
 

en
fo

rc
ed

 th
es

e 
po

li
ci

es
 a

nd
 

ch
an

ne
ls

 a
cc

or
di

ng
ly

? 
  


             
        

(2
) 

T
he

 P
re

si
de

nt
 O

ff
ic

e 
of

 t
he

 C
om

pa
ny

 a
nd

 t
he

 g
en

er
al

 m
an

ag
em

en
t 

of
fi

ce
 o

f 
th

e 
w

ho
le

 e
nt

er
pr

is
e 

ar
e 

in
 c

ha
rg

e 
of

 p
ro

m
ot

in
g 

et
hi

ca
l 

bu
si

ne
ss

. 
T

he
y 

pr
om

ot
e 

re
gu

la
ti

on
s 

an
d 

po
li

ci
es

 f
or

 e
th

ic
al

 b
us

in
es

s 
co

nd
uc

t 
.I

n 
ad

di
ti

on
, 

th
ey

 h
an

dl
e 

an
d 

ve
ri

fi
es

 w
hi

st
le

bl
ow

in
g 

ca
se

s 
ba

se
d 

on
 th

e 
C

om
pa

ny
's

 W
hi

st
le

bl
ow

in
g 

P
ro

ce
du

re
. T

he
 d

ep
ar

tm
en

t i
n 

ch
ar

ge
 

of
 

pr
om

ot
in

g 
et

hi
ca

l 
bu

si
ne

ss
 

re
po

rt
s 

it
s 

et
hi

ca
l 

bu
si

ne
ss

 
m

an
ag

em
en

t p
ol

ic
y,

 a
nd

 a
ct

io
n 

pl
an

s 
to

 p
re

ve
nt

 u
ne

th
ic

al
 c

on
du

ct
 to

 th
e 

B
oa

rd
 o

f 
D

ir
ec

to
rs

 a
t l

ea
st

 o
nc

e 
pe

r 
ye

ar
. T

he
 m

os
t r

ec
en

t r
ep

or
t d

at
ed

 
is

 o
n 

D
ec

em
be

r 
13

, 
20

24
.T

he
y 

m
ai

nl
y 

re
po

rt
 t

he
 e

th
ic

al
 c

or
po

ra
te

 
m

an
ag

em
en

t 
po

li
ci

es
, 

m
ea

su
re

s,
 i

m
pl

em
en

ta
ti

on
 s

ta
tu

s 
of

 s
up

er
vi

so
ry

 
m

ea
su

re
s 

an
d 

co
m

m
it

m
en

ts
 o

f 
th

e 
bo

ar
d 

of
 d

ir
ec

to
rs

 a
nd

 m
an

ag
em

en
t 

to
 im

pl
em

en
t b

us
in

es
s 

po
li

ci
es

 a
ct

iv
el

y.
 A

dd
it

io
na

ll
y,

 th
e 

in
te

rn
al

 a
ud

it 
re

po
rt

 is
 s

ub
m

it
te

d 
to

 th
e 

In
de

pe
nd

en
t D

ir
ec

to
r 

m
on

th
ly

. 
(3

) 
a.

 T
he

 C
om

pa
ny

’s
 s

ta
nd

ar
ds

 f
or

 t
he

 B
oa

rd
 o

f 
D

ir
ec

to
rs

 m
ee

ti
ng

s 
ha

ve
 

cl
ea

rl
y 

st
at

es
 t

ha
t 

if
 D

ir
ec

to
rs

 o
r 

th
e 

ju
ri

di
ca

l 
pe

rs
on

s 
th

ey
 r

ep
re

se
nt

ed
 

ha
ve

 a
 p

er
so

na
l 

in
te

re
st

, t
he

y 
sh

al
l 

st
at

e 
th

e 
ke

y 
as

pe
ct

s 
of

 t
he

 i
nt

er
es

t 
in

 t
he

 m
ee

ti
ng

. 
If

 t
he

ir
 i

nt
er

es
t 

m
ay

 p
re

ju
di

ce
 t

he
 i

nt
er

es
ts

 o
f 

th
e 

C
om

pa
ny

, t
he

 p
er

so
ns

 c
on

ce
rn

ed
 s

ha
ll

 n
ot

 p
ar

ti
ci

pa
te

 in
 th

e 
di

sc
us

si
on

 
an

d 
vo

ti
ng

 o
f 

th
os

e 
it

em
s 

an
d 

sh
al

l 
re

cu
se

 t
he

m
se

lv
es

 f
ro

m
 t

ho
se

 
se

ss
io

ns
. A

ls
o,

 th
ey

 s
ha

ll
 n

ot
 s

ta
nd

 p
ro

xy
 f

or
 o

th
er

 D
ir

ec
to

rs
 to

 e
xe

rc
is

e 
th

e 
vo

ti
ng

 r
ig

ht
 o

n 
th

os
e 

it
em

s.
 

In
 c

om
pl

ia
nc

e 
w

ith
 

A
rt

ic
le

 1
7 

of
 th

e 
“E

th
ic

al
 C

or
po

ra
te

 
M

an
ag

em
en

t B
es

t 
Pr

ac
tic

e 
Pr

in
ci

pl
es

 fo
r 

T
W

SE
/G

T
SM

 L
is

te
d 

C
om

pa
ni

es
.”

  
      In

 c
om

pl
ia

nc
e 

w
ith

 
A

rt
ic

le
 1

9 
of

 th
e 

“E
th

ic
al

 C
or

po
ra

te
 

M
an

ag
em

en
t B

es
t 

Pr
ac

tic
e 

Pr
in

ci
pl

es
 fo

r 
T

W
SE

/G
T

SM
 L

is
te

d 
C

om
pa

ni
es

.”
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E
va

lu
at

io
n 

It
em

 
Im

pl
em

en
ta

ti
on

 S
ta

tu
s 

(N
ot

e1
) 

D
ev

ia
ti

on
s 

fr
om

 th
e 

E
th

ic
al

 C
or

po
ra

te
 

M
an

ag
em

en
t B

es
t 

P
ra

ct
ic

e 
P

ri
nc

ip
le

s 
fo

r 
T

W
S

E
/G

T
S

M
 

L
is

te
d 

C
om

pa
ni

es
, 

an
d 

R
ea

so
ns

 

Y
es

 
N

o 
S

um
m

ar
y 

 

   
      

(4
) 

H
as

 th
e 

C
om

pa
ny

 e
st

ab
li

sh
ed

 
ef

fe
ct

iv
e 

ac
co

un
ti

ng
 s

ys
te

m
s 

an
d 

in
te

rn
al

 c
on

tr
ol

 s
ys

te
m

s 
fo

r 
en

fo
rc

in
g 

et
hi

ca
l c

or
po

ra
te

 
m

an
ag

em
en

t?
 D

id
 in

te
rn

al
 

au
di

to
rs

 e
st

ab
li

sh
 r

el
ev

an
t 

au
di

t p
la

n 
to

 v
er

if
y 

th
e 

st
at

us
 

of
 c

om
pl

ia
nc

e 
w

it
h 

un
et

hi
ca

l 
co

nd
uc

t p
re

ve
nt

io
n 

ac
ti

on
 

pl
an

s 
ba

se
d 

on
 th

e 
re

su
lt

 o
f 

ri
sk

 a
ss

es
sm

en
t o

n 
un

et
hi

ca
l 

co
nd

uc
t?

 D
id

 th
e 

C
om

pa
ny

 

         
            

b.
 T

he
 C

om
pa

ny
 h

as
 s

ta
te

d 
in

 i
ts

 "
Pe

rs
on

ne
l 

M
an

ag
em

en
t 

R
ul

es
" 

an
d 

"C
od

e 
of

 E
th

ic
s 

an
d 

B
us

in
es

s 
C

on
du

ct
" 

th
at

 e
m

pl
oy

ee
s 

sh
ou

ld
 s

tr
ic

tl
y 

ab
id

e 
by

 th
e 

co
de

 o
f 

co
nd

uc
t f

or
 a

vo
id

an
ce

 o
f 

in
te

re
st

s 
an

d 
pr

oa
ct

iv
el

y 
re

po
rt

 e
th

ic
al

 c
on

ce
rn

s 
su

ch
 a

s 
co

nf
lic

ts
 o

f i
nt

er
es

t, 
an

d 
ha

ve
 p

ro
vi

si
on

s 
pr

oh
ib

it
in

g 
co

m
pe

ti
ti

on
 to

 p
re

ve
nt

 c
on

fl
ic

ts
 o

f 
in

te
re

st
. 

c.
 

T
he

 
C

om
pa

ny
 

ha
s 

pr
ov

is
io

ns
 

fo
r 

"G
ui

de
li

ne
s 

to
 

E
m

pl
oy

ee
 

G
ri

ev
an

ce
s"

 a
nd

 "
 W

hi
st

le
bl

ow
in

g 
P

ro
ce

du
re

s 
",

 e
tc

., 
an

d 
pr

ov
id

es
 

sp
ec

if
ic

 
re

po
rt

in
g 

ch
an

ne
ls

 
fo

r 
re

po
rt

in
g 

an
y 

il
le

ga
l 

or
 

im
pr

op
er

 
be

ha
vi

or
. 

(4
) 

T
he

 C
om

pa
ny

 h
as

 e
st

ab
li

sh
ed

 a
n 

ef
fe

ct
iv

e 
an

d 
im

pr
ov

ed
 a

cc
ou

nt
in

g 
sy

st
em

 
an

d 
in

te
rn

al
 

co
nt

ro
l 

m
ec

ha
ni

sm
, 

an
d 

fu
ll

y 
im

pl
em

en
te

d 
co

m
pu

te
ri

za
ti

on
 

of
 

op
er

at
io

ns
. 

T
he

 
si

x 
m

an
ag

em
en

t 
fu

nc
ti

on
s 

o f
 

pe
rs

on
ne

l, 
fi

na
nc

e,
 b

us
in

es
s,

 p
ro

du
ct

io
n,

 m
at

er
ia

ls
, a

nd
 e

ng
in

ee
ri

ng
 a

re
 

co
nn

ec
te

d 
by

 c
om

pu
te

rs
, l

ay
er

 b
y 

la
ye

r, 
an

d 
ex

ec
ut

ed
 f

or
 m

an
ag

em
en

t 
of

 a
ny

 a
bn

or
m

al
it

ie
s.

 I
n 

ad
di

ti
on

, 
th

e 
C

om
pa

ny
 a

ls
o 

es
ta

bl
is

he
d 

a 
pr

of
es

si
on

al
 a

nd
 i

nd
ep

en
de

nt
 i

nt
er

na
l 

au
di

t 
st

ru
ct

ur
e.

 T
he

 s
tr

uc
tu

re
 i

s 
di

vi
de

d 
in

to
 t

hr
ee

 l
ev

el
s.

 T
he

 f
ir

st
 l

ev
el

 i
s 

ca
rr

ie
d 

ou
t 

by
 t

he
 A

ud
it

in
g 

O
ff

ic
e 

at
ta

ch
ed

 to
 th

e 
C

om
pa

ny
's

 B
oa

rd
 o

f 
D

ir
ec

to
rs

. 
T

he
 in

te
rn

al
 a

ud
it

or
s 

w
il

l e
st

ab
li

sh
 a

nn
ua

l a
ud

it
 p

la
n 

to
 v

er
if

y 
th

e 
le

ve
l 

of
 c

om
pl

ia
nc

e 
w

it
h 

es
ta

bl
is

he
d 

re
gu

la
ti

on
s 

to
 l

ow
er

 t
he

 r
is

k 
fr

om
 

un
et

hi
ca

l 
co

nd
uc

t. 
A

nd
 t

he
 s

ec
on

d 
le

ve
l 

is
 r

ou
ti

ne
 a

nd
 p

ro
je

ct
- b

as
ed

          In
 c

om
pl

ia
nc

e 
w

ith
 

A
rt

ic
le

 2
0,

 o
f t

he
 

“E
th

ic
al

 C
or

po
ra

te
 

M
an

ag
em

en
t B

es
t 

Pr
ac

tic
e 

Pr
in

ci
pl

es
 fo

r 
T

W
SE

/G
T

SM
 L

is
te

d 
C

om
pa

ni
es

.”
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E
va

lu
at

io
n 

It
em

 
Im

pl
em

en
ta

ti
on

 S
ta

tu
s 

(N
ot

e1
) 

D
ev

ia
ti

on
s 

fr
om

 th
e 

E
th

ic
al

 C
or

po
ra

te
 

M
an

ag
em

en
t B

es
t 

P
ra

ct
ic

e 
P

ri
nc

ip
le

s 
fo

r 
T

W
S

E
/G

T
S

M
 

L
is

te
d 

C
om

pa
ni

es
, 

an
d 

R
ea

so
ns

 

Y
es

 
N

o 
S

um
m

ar
y 

 

en
tr

us
t a

ud
it

s 
to

 a
 C

PA
 ?

  
     

(5
) 

D
oe

s 
th

e 
C

om
pa

ny
 r

eg
ul

ar
ly

 
or

ga
ni

ze
 in

te
rn

al
 a

nd
 e

xt
er

na
l 

tr
ai

ni
ng

 f
or

 e
th

ic
al

 c
or

po
ra

te
 

m
an

ag
em

en
t?

 
  

      
  

in
de

pe
nd

en
t a

ud
it

in
g 

ca
rr

ie
d 

ou
t b

y 
th

e 
ge

ne
ra

l m
an

ag
em

en
t 

of
fi

ce
 f

or
 

ro
ut

in
es

 a
nd

 p
ro

je
ct

s.
 M

or
eo

ve
r, 

si
nc

e 
in

te
rn

al
 a

ud
it

in
g 

is
 t

he
 d

ut
y 

of
 

al
l 

em
pl

oy
ee

s,
 t

he
 t

hi
rd

 l
ev

el
 o

f 
au

di
ti

ng
 r

eq
ui

re
s 

al
l 

de
pa

rt
m

en
ts

 t
o 

co
nd

uc
t v

ol
un

ta
ry

 o
pe

ra
ti

on
 in

sp
ec

ti
on

s 
(o

n 
a 

m
on

th
ly

, q
ua

rt
er

ly
, s

em
i-

an
nu

al
, 

or
 a

nn
ua

l 
ba

si
s)

 t
o 

ex
te

nd
 t

he
 c

on
ce

pt
 i

nt
er

na
l 

co
nt

ro
l 

to
 a

ll
 

le
ve

ls
 o

f 
th

e 
C

om
pa

ny
. 

T
hr

ou
gh

 r
eg

ul
ar

 c
or

po
ra

te
 p

ub
li

ca
ti

on
s 

as
 w

el
l 

as
 v

ar
io

us
 o

cc
as

io
ns

, 
th

e 
C

om
pa

ny
 p

ro
m

ot
es

 t
he

 c
or

po
ra

te
 c

ul
tu

re
 o

f 
“D

il
ig

en
ce

, 
P

er
se

ve
ra

nc
e,

 
F

ru
ga

li
ty

 a
nd

 T
ru

st
w

or
th

in
es

s,
” 

as
 w

el
l a

s 
cu

lt
iv

at
in

g 
w

or
k 

et
hi

cs
 b

as
ed

 o
n 

in
te

gr
it

y,
 

fa
ir

ne
ss

 
an

d 
tr

an
sp

ar
en

cy
, 

se
lf

-d
is

ci
pl

in
e,

 
an

d 
a 

se
ns

e 
of

 
re

sp
on

si
bi

li
ty

. 
A

ll
 

ne
w

 
re

cr
ui

ts
 

re
ce

iv
e 

co
rp

or
at

e 
cu

lt
ur

e 
tr

ai
ni

ng
. 

In
 

ad
di

ti
on

, t
ra

in
in

g 
co

ur
se

s 
ab

ou
t r

eg
ul

at
io

ns
, a

nt
i-

fr
au

d,
 a

nd
 a

nt
i-

co
rr

up
ti

on
 

ar
e 

he
ld

 e
ve

ry
 y

ea
r t

o 
st

re
ng

th
en

 th
e 

em
pl

oy
ee

s'
 c

om
m

it
m

en
t t

o 
co

m
pl

yi
ng

 
w

it
h 

m
an

ag
em

en
t 

ru
le

s 
ba

se
d 

on
 g

oo
d 

fa
it

h.
 I

n 
20

24
, 

a 
le

ga
l 

co
ur

se
 w

as
 

ar
ra

ng
ed

 f
or

 th
e 

co
m

pa
ny

's
 s

al
es

 p
er

so
nn

el
 a

nd
 r

el
at

ed
 s

up
er

vi
so

rs
, w

it
h 

a 
to

ta
l o

f 
45

 p
ar

ti
ci

pa
nt

s 
an

d 
90

 h
ou

rs
 o

f t
ra

in
in

g.
 th

e 
C

om
pa

ny
 h

el
d 

in
te

rn
al

 
an

d 
ex

te
rn

al
 e

du
ca

ti
on

 tr
ai

ni
ng

 re
la

te
d 

to
 th

e 
is

su
e 

of
 in

te
gr

it
y 

m
an

ag
em

en
t 

(i
nc

lu
di

ng
 c

om
pl

ia
nc

e 
w

it
h 

bu
si

ne
ss

 e
th

ic
s,

 c
or

po
ra

te
 e

th
ic

s,
 p

re
ve

nt
io

n 
of

 
in

si
de

r t
ra

di
ng

, r
is

k 
m

an
ag

em
en

t a
nd

 s
tr

en
gt

he
ni

ng
 c

or
po

ra
te

 g
ov

er
na

nc
e)

, 
w

it
h 

a 
to

ta
l o

f 
35

3 
pe

rs
on

 in
vo

lv
ed

 in
, a

nd
 th

e 
23

1.
5 

tr
ai

ni
ng

 h
ou

rs
. P

le
as

e 
re

fe
r 

to
 

th
e 

"I
m

po
rt

an
t 

C
or

po
ra

te
 

R
eg

ul
at

io
ns

" 
se

ct
io

n 
of

 
C

or
po

ra
te

 
G

ov
er

na
nc

e 
in

 th
e 

In
ve

st
or

 Z
on

e 
on

 th
e 

C
om

pa
ny

's
 o

ff
ic

ia
l w

eb
si

te
. 

      In
 c

om
pl

ia
nc

e 
w

ith
 

A
rt

ic
le

 2
2-

2 
of

 th
e 

“E
th

ic
al

 C
or

po
ra

te
 

M
an

ag
em

en
t B

es
t 

Pr
ac

tic
e 

Pr
in

ci
pl

es
 fo

r 
T

W
SE

/G
T

SM
 L

is
te

d 
C

om
pa

ni
es

.”
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E
va

lu
at

io
n 

It
em

 
Im

pl
em

en
ta

ti
on

 S
ta

tu
s 

(N
ot

e1
) 

D
ev

ia
ti

on
s 

fr
om

 th
e 

E
th

ic
al

 C
or

po
ra

te
 

M
an

ag
em

en
t B

es
t 

P
ra

ct
ic

e 
P

ri
nc

ip
le

s 
fo

r 
T

W
S

E
/G

T
S

M
 

L
is

te
d 

C
om

pa
ni

es
, 

an
d 

R
ea

so
ns

 

Y
es

 
N

o 
S

um
m

ar
y 

 

3.
 S

ta
tu

s 
fo

r 
en

fo
rc

in
g 

w
hi

st
le

-
bl

ow
in

g 
sy

st
em

s 
in

 th
e 

C
om

pa
ny

 
(1

) 
H

as
 th

e 
C

om
pa

ny
 e

st
ab

li
sh

ed
 

co
nc

re
te

 w
hi

st
le

-b
lo

w
in

g 
an

d 
re

w
ar

d 
sy

st
em

s 
as

 w
el

l a
s 

ac
ce

ss
ib

le
 w

hi
st

le
-b

lo
w

in
g 

ch
an

ne
ls

? 
D

oe
s 

th
e 

C
om

pa
ny

 
as

si
gn

 a
 s

ui
ta

bl
e 

an
d 

de
di

ca
te

d 
in

di
vi

du
al

 f
or

 th
e 

ca
se

 b
ei

ng
 

ex
po

se
d 

by
 th

e 
w

hi
st

le
-

bl
ow

er
? 

(2
) 

H
as

 th
e 

C
om

pa
ny

 e
st

ab
li

sh
ed

 
st

an
da

rd
 o

pe
ra

ti
ng

 p
ro

ce
du

re
s 

(S
O

P
) 

fo
r 

w
hi

st
le

bl
ow

in
g 

ca
se

s,
 f

ol
lo

w
-u

p 
m

ea
su

re
s 

an
d 

re
le

va
nt

 s
ys

te
m

s 
of

 
co

nf
id

en
ti

al
it

y 
af

te
r 

th
e 

in
ve

st
ig

at
io

n?
 

(3
) 

H
as

 th
e 

C
om

pa
ny

 a
do

pt
ed

 
pr

ot
ec

ti
on

 m
ea

su
re

s 
ag

ai
ns

t 
in

ap
pr

op
ri

at
e 

di
sc

ip
li

na
ry

 

 
 


      
 

 
      

 


   
 

                    
 

  T
he

 
C

om
pa

ny
 

ha
s 

a 
"G

ui
de

li
ne

s 
to

 
E

m
pl

oy
ee

 
G

ri
ev

an
ce

s"
 

an
d 

" 
W

hi
st

le
bl

ow
in

g 
P

ro
ce

du
re

s 
" 

to
 p

ro
vi

de
 a

 s
pe

ci
fi

c 
re

po
rt

in
g 

an
d 

re
w

ar
d 

sy
st

em
: 

(1
) 

P
ro

vi
di

ng
 m

ul
ti

pl
e 

re
po

rt
in

g 
ch

an
ne

ls
 s

uc
h 

as
 a

ct
ua

l m
ai

lb
ox

es
, e

-m
ai

l 
bo

xe
s,

 a
nd

 f
ax

 li
ne

s.
 V

is
ib

le
 n

ot
ic

es
 a

re
 p

la
ce

d 
ar

ou
nd

 th
e 

m
ai

n 
en

tr
an

ce
s 

to
 b

e 
us

ed
 b

y 
in

fo
rm

an
ts

. 
(2

) 
A

ft
er

 a
 c

as
e 

is
 f

il
ed

, t
he

 r
el

ev
an

t t
ea

m
 m

em
be

rs
 o

f 
th

e 
pr

es
id

en
t o

ff
ic

e 
of

 th
e 

w
ho

le
 e

nt
er

pr
is

e 
sh

al
l b

e 
re
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2.3.9 Other Important Information Regarding Corporate Governance 

1. According to the rules by Financial Supervisory Commission R.O.C. (Taiwan) to set up audit 

committee, and following the announcement, No. 1040001716, by Taiwan Stock Exchange to 

amend “Code of Ethical Conduct for Directors and Managers”. The amended full text of “Code of 

Ethical Conduct for Directors and Managers” is as follow. 

Formosa Chemicals & Fibre CORPORATION 

Code of Ethical Conduct for Directors and Managers 

  Amended by Board of Directors on August 7, 2015 

Chapter 1  General Principles 

Article 1: The Code of Ethical Conduct (the “Code”) of Nan Ya Plastics Corporation (the 

“Company”) is established to stipulate rules for Directors and managers 

(including President, Executive Vice Presidents, Senior Vice Presidents, Vice 

Presidents, Chief Financial Officer, Chief Accounting Officer, and other persons 

authorized to manage affairs and sign documents on behalf of the Company) to 

abide by in terms of ethical conduct when engaging in business activities within 

the scope of their authority, to prevent unethical conduct or any conduct that may 

damage the interest of the Company and its shareholders. 

Chapter 2  Content of the Code 

Article 2: Directors and managers shall conduct corporate affairs on the basis of integrity, 

faithfulness, compliance with laws, fairness and righteousness and with an 

ethical, self-disciplined attitude. 

Article 3: Directors and managers shall avoid any conflicts of interest arising when their 

personal interest intervenes, or is likely to intervene in the overall interest of the 

Company, including but not limited to unable to perform their duties in an 

objective and efficient manner, or taking advantage of their position in the 

Company to obtain improper benefits for either themselves or their spouse, 

parents, children, or relatives within the second degree of kinship. To prevent 

conflicts of interest, any matters pertaining to lending funds, providing 

guarantees, and major asset transactions between the Company and the above-

mentioned persons or their affiliated enterprise thereof shall be submitted to the 

Board of Directors for its approval in advance. The corresponding purchase (or 

sale) of goods shall be dealt with the best interest of the Company. 

Article 4: When the Company has an opportunity for profit, the Directors, Supervisors, and 

managers have the responsibility to conserve the reasonable and lawful benefits 

that can be obtained by the Company. 
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The Directors and managers shall not obtain personal gain by using the Company 

property or information or taking advantage of their positions. Unless otherwise 

stipulated in the Company Act or Articles of Incorporation, they shall not engage 

in activities that compete with the business of the Company. 

Article 5: The Directors and managers shall be bound by the obligation to maintain the 

confidentiality of any information regarding the Company itself or its suppliers 

and customers, except when authorized or required by law to disclose such 

information. Confidential information includes any undisclosed information that, 

if exploited by a competitor or disclosed, could result in damage to the Company 

or the suppliers and customers. 

Article 6: The Directors and managers shall treat all suppliers and customers, competitors, 

and employees fairly, and may not obtain improper benefits through 

manipulation, nondisclosure, or misuse of the information learned by virtue of 

their positions, or through misrepresentation of important matters, or through 

other unfair trading practices. 

Article 7: The Directors and managers shall have the responsibility to safeguard the 

Company’s assets, to use the assets for official business purpose properly, and to 

avoid any impact on the Company’s profitability resulting from theft, negligence 

in care or waste of the assets. 

Article 8: The Directors and managers shall comply with applicable laws and the 

Company’s regulations. 

Article 9: When a director or manager is found by employee to have committed a violation 

of a law, regulation or the Code, the employee shall report to the Audit committee, 

their direct managers, president office personnel, chief internal auditor, or other 

appropriate personnel with sufficient evidence. Once the misconduct is 

confirmed, the Company will reward the above-mentioned employee in 

accordance with the Company's rules for employment management. 

The Company shall handle the above-mentioned report properly and 

confidentially. The Company also shall use its best efforts to ensure the safety of 

the conscientious reporter and protect him/her from all kinds of reprisals. 

Article 10: Where a director or manager is verified to have violated the Code, in addition to 

being subject to punishment under the Company's rules for employment 

management, the Company shall report the violation to the Board of Directors. 

The person involved in the violation shall be liable for civil, criminal or 

administrative responsibilities required by law and the Company shall disclose 

the violation on the Market Observation Post System (“MOPS”) immediately, 
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including: the date of the violation, description of the violation, the provisions of 

the Code violated, and the disciplinary actions taken. 

Chapter 3  Procedures for Exemption 

Article 11: Where a Director or manager is to be exempted from the Code due to special 

circumstances, such exemption shall be approved by an majority vote at a meeting 

of the Board of Directors attended by over two-third of the Directors in person or 

through representation. The Company shall immediately disclose on the MOPS, 

including: date of exemption granted by the Board of Directors, any opposing 

or qualified opinion expressed by the independent directors, and the period of, 

reasons for, and the provisions of the Code behind the application of the 

exemption for shareholders to evaluate the appropriateness and to safeguard the 

interests of the Company. 

Chapter 4  Method of information disclosure 

Article 12: The Company shall disclose the Code on the Company’s website, annual reports, 

prospectuses, and the MOPS. Any amendment is subject to the same procedure. 

Chapter 5  Additional Provision 

Article 13: The Code shall be implemented after approval by the Board of Directors and shall 

be reported to the shareholders meeting. Any amendment is subject to the same 

procedure. 
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2. Managers training records as relevant to corporate governance.  

Title Name 
Date of 
study 

Organizer Courses of title 
Length of 

the 
curriculum 

President Wen Chin, 
Lu 

October 
24, 2024 

Chung-Hua 
Institution for 
Economic 
Research  
 
 
 
 

Securities and 
Futures 
Institute  

Global geopolitical and 
economic megatrends 
and the opportunities, 
challenges and 
difficulties of Taiwan's 
industry. 
 
 
Director-fiduciary duty 
with insider trading. 

3 
 
 
 
 
 
 
 
3 
 

 

Executive Vice 
President 

Ching Fen, 
Lee 

Senior Vice 
President 

Wei Keng, 
Chien 

Financial 
Controller& 
Corporate 
Governance 
Officer 

Chia Ju, 
Liu 
 

Financial 
Controller& 
Corporate 
Governance 
Officer 

Chia Ju, 
Liu 

November 
14, 2024 
 
 
 
 
 
 
 
November 
14, 2024 

Securities and 
Futures 
Institute  
 
 
 
 
 
 
Securities and 
Futures 
Institute 

Cognition and 
Connotation of 
Corporate ESG 
Sustainability 
Governance - Global 
Net-Zero Carbon 
Emission Trend and 
Corporate Response. 
 
In the era of AI, 
enterprises have an 
innovative mindset for 
growth. 

3 
 
 
 
 
 
 
 
 
3 
 
 

Accounting 
Supervisor 

Wen Yen, 
Cheng 

November 
14~15, 
2024 

Accounting 
Research and 
Development 
Foundation  

Continuing training 
course for the 
Accounting Supervisor 
of the issuer's 
securities firm and the 
stock exchange 

12 

3. Boards of Directors and Major Managers Succession Plan of FCFC 

(1) The Company election of directors shall be conducted in accordance with the candidate 

nomination system and that shareholders shall elect directors from among those listed in the slate 

of director nominees. Now the directors are nominated by major shareholders and elected by 

shareholders meeting. Each director has the professional ability such as operating management, 

industrial knowledge and international outlook, etc. And during his or her tenure, the Company 

arranges refresher courses 6 hours per year to assist director to equip various professional 

knowledge required to perform their duties. 
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(2) In needs of perpetual business operation and ensuring the development of major managing talents 

can successfully take over, the Company has set up Talent Development Rule. The rule specifies 

the criteria of development candidates, election principles, the way of development conduction 

and the review of promotion criteria. The amount of manager development candidates of each 

department shall at least by 2 to for future optimum selection. 

(3) If the development candidate is lack of experienced, the Company will increase his or her 

experiences by job rotation or increasing his or her responsible business scope. The annual 

working achievement of development candidates shall be included in periodic working 

assessment in accordance with “Assessment Rule” and the periodic working assessment shall be 

the base of year-end performance appraisal assessment. If the year-end performance appraisal of 

the development candidates were rated as excellent, it shall be the reference for optimum 

promotion. 

(4) In 2024, in order to progress the managers’ and executives’ understanding of important regulations 

of other business and abnormal cases, supervise the department responsibilities and ensure that 

the cultivation of talents can be successfully taken over and continued, the Company arranges 

nine cross-functional training courses, including "production", "business", "project improvement", 

"engineering", "maintenance", "materials", "finance", “personnel affairs” and "Work Safety". In 

2024, 248 people have attended the courses and accumulated 877 training hours. 

4. Certification of Employees Whose Jobs are Related to the Release of the Company’s Financial 

Information 

(1) Finance Department: One employee with Certified Public Accountant of Republic of China 

(Taiwan) Certification. 

 (2)Audit Department: None. 

 (3)Accounting Department: Four employees with Certified Public Accountant of Republic of China 

(Taiwan) Certification. 

5. Company Procedures for Handling Material Inside Information 

 (1)"Diligence, Perseverance, Frugality and Trustworthiness" is the core enterprise spirit. The 

Company therefore set up a strict ethical policy hoping employees to obey every behavioral 

standard and principle of moral, and take full responsibility either for working or daily routine. 

Thus, employees disclose confidential information, tell a lie, indulge in malpractices, or spread 

rumours is strictly prohibited. 

(2) The Company has established the “Operating Procedures for Handling Material Inside 

Information” to specify the scope of material inside information, to require the Directors, 

managers and employees to keep the inside material information confidential, and to establish 

the confidentiality mechanism for material inside information and the provision of penalties for 

non-compliance. Internal evaluation and approval shall be obtained before public disclosure of 
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material information and the Company's spokesperson or acting spokesperson shall speak on 

behalf of the Company in principle. In addition, the internal material information processing 

procedures are incorporated into the internal control and internal audit system, and training is 

provided on a timely basis.   

(3)The Company has set up and clearly stated the “Personnel Management Rules.” Without written 

permission issued by the Company, employees should not release any inside information or 

information has not been announced. Besides, the use of inside information for personal or 

business unrelated purposes are also strictly forbidden. 

(4)The Company has set up "Spokesperson Procedure" for information announcement and the 

procedures for critical factory events. Besides the Company’s spokesperson, none of the staff 

can reveal corporate policies or business related information in order to prevent insider trading. 
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2.3.10 Implementation Status of the Internal Control System 

1.Internal control system statement 

Formosa Chemicals & Fibre Corporation 
Internal Control System Statement 

Date: March 7,2025  

The Company states the following with regard to its internal control system in 2024, based on the 
findings of a self-assessment: 

1. The Company is fully aware that establishing, operating, and maintaining an internal 
control system are the responsibility of its Board of Directors and management. The 
Company has established such a system aimed at providing reasonable assurance of the 
achievement of objectives in the effectiveness and efficiency of operations (including 
profits, performance, and safeguard of asset security), reliability, timeliness, 
transparency, and regulatory compliance of reporting, and compliance with applicable 
laws, regulations, and bylaws.  

2. An internal control system has inherent limitations. No matter how perfectly designed, an effective 
internal control system can provide only reasonable assurance of accomplishing the three goals 
mentioned above. Furthermore, the effectiveness of an internal control system may change along 
with changes in environment or circumstances. The internal control system of the Company 
contains self-monitoring mechanisms, however, and the Company takes corrective actions as soon 
as a deficiency is identified.  

3. The Company judges the design and operating effectiveness of its internal control system based on 
the criteria provided in the Regulations Governing the Establishment of Internal Control Systems 
by Public Companies (herein below, the “Regulations”). The internal control system judgment 
criteria adopted by the Regulations divide internal control into five elements based on the process 
of management control: 1. Control environment 2. Risk assessment 3. Control activities 4. 
Information and communications 5. Monitoring activities. Each element further contains several 
items. Please refer to the Regulations for details. 

4. The Company has evaluated the design and operating effectiveness of its internal control 
system according to the aforesaid criteria. 

5. Based on the findings of the assessment mentioned in the preceding paragraph, the 
Company believes that on December 31,2024 its internal control system (including its 
supervision and management of subsidiaries), encompassing internal controls for 
understanding of the degree of achievement of operational effectiveness and efficiency 
objectives, reliability, timeliness, transparency, and regulatory compliance of reporting, 
and compliance of reporting, and compliance with applicable laws, regulations, and 
bylaws, was effectively designed and operating, and reasonably assured the achievement 
of the above-stated objectives. 

6. This Statement will become a major part of the content of the Company's Annual Report 
and Prospectus, and will be made public. Any falsehood, concealment, or other illegality 
in the content made public will entail legal liability under Articles 20, 32, 171, and 174 
of the Securities and Exchange Law.  

7. This statement has been passed by the Board of Directors Meeting of the Company held 
on March 7, 2025 where 0 of the 11 attending directors expressed dissenting opinions, 
and the remainder all affirmed the content of this Statement. 

Formosa Chemicals & Fibre Corporation 

Chairman: Fu Yuan, Hong 

                              President: Wen Chin, Lu 
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2. Where a CPA is commissioned to conduct a review on the internal control system, disclose 

the CPA's audit report: None.  

Path: Home > Listed Companies > Corporate Governance > Company Rules/Internal Control > 

Project Audits of Internal Control Systems of Public Companies  

Website：https://mops.twse.com.tw/mops/#/web/t06hsg20 

2.3.11 Material resolutions of Shareholders Meeting or Board of Directors Meeting during the 

most recent fiscal year or during the current fiscal year up to the date of publication of the 

annual report: 

1. Shareholders’ Meeting on June 18, 2024 

(1)Ratification Items 

  Proposal 1 

  Proposal: For approval of the 2023 Business Report and Financial Statements as  

          required by the Company Act. 

(Proposed by the Board of Directors) 

  Resolution: Total voting rights represented by the attending shareholders are 4,661,501,952 votes 

for this proposal. Voting results show adoption of 4,490,530,800 votes (of which 

votes through electronic means account for 3,227,583,558), representing 96.3％ of 

the total voting rights. Dissent voting rights are 3,369,878 votes (of which votes 

through electronic means account for 3,369,878 votes), and invalid voting rights are 

0 votes. Forfeit and rights not exercised are 167,601,274 votes (of which votes 

through electronic means account for 167,550,845 votes). The rights of adoption has 

exceeded the required number. The proposal has been adopted. 

  Implementation: Recognized by the resolution of the shareholders meeting. 

  Proposal 2 

  Proposal: For Approval of the Proposal for Distribution of 2023 Profits as required  

          by the Company Act.  

                                       (Proposed by the Board of Directors) 

Resolution: Total voting rights represented by the attending shareholders are 4,661,501,952 votes 

for this proposal. Voting results show adoption of 4,494,099,303 votes (of which 

votes through electronic means account for 3,231,152,061), representing 96.4％ of 

the total voting rights. Dissent voting rights are 3,700,632 votes (of which votes 

through electronic means account for 3,700,632 votes), and invalid voting rights are 

0 votes. Forfeit and rights not exercised are 163,702,017 votes (of which votes 

through electronic means account for 163,651,588 votes). The rights  of adoption 

has exceeded the required number. The proposal has been adopted. 
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Implementation: The 2024 Shareholders’ Meeting resolved cash dividends of NTD 1.25 per share. 

On June 18, 2024, the Board of Directors set the date of July 16, 2024 as the 

base for the distribution of cash dividends. The actual distribution date was on 

August 9, 2024. 

(2) Discussion Items(I)

Proposal1: To amend the Articles of Incorporation of the Company.

 (Proposed by the Board of Directors) 

    Resolution: Total voting rights represented by the attending shareholders are 4,661,501,952 

votes for this proposal. Voting results show adoption of 4,464,048,640 votes (of 

which votes through electronic means account for 3,201,101,398), representing 95.8

％of the total voting rights. Dissent voting rights are 779,865 votes (of which votes 

through electronic means account for 779,865 votes), and invalid voting rights are 0 

votes. Forfeit and rights not exercised are 196,673,447 votes (of which votes through 

electronic means account for 196,623,018 votes). The rights of adoption has 

exceeded the required number. The proposal has been adopted. 

Implementation: In accordance with the resolution of the shareholders' meeting, the revised 

Articles of Association will be published on the company's website. 

(3) Election Items

Proposal 1

Proposal: The Company’s Directors have their tenure nearly expired. Please elect the Board of

Directors to conform to the applicable laws. 

(Proposed by the Board of Directors) 

Resolution: The total shares represented by the shareholders present were 

4,661,501,952 at the time of the voting. The election results were announced on the 

spot by the secretary appointed by the Chairman. The list of elected directors 

(including independent directors) and the number of votes received are as follows: 

1. The 8 elected directors:

Name Votes received

Fu Yuan, Hong 3,665,120,278 

Wen Yuan Wong 3,543,686,371 

Representative of Nanya Plastics Corp. Susan, Wang 3,360,413,177 

Wilfred Wang 3,259,169,823 

Representative of Formosa Petrochemical Corp.Walter Wang 3,139,926,825 

Wen Chin, Lu 2,986,350,542 

Ching Fen, Lee 2,438,333,513 

Wei Keng, Chien 2,345,631,290 
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    2. Elected 4 Independent Directors of the Company: 

Name Votes received 

Ruey Long, Chen 2,880,900,551 

Hwei Chen, Huang 2,747,027,208 

Tai Lang, Chien 2,634,301,161 

Jia Ruei, OU 2,516,140,159 

     Implementation: Ministry of Economic Affairs approved to register the new Directors on 

August 8 2024. 

(4)Discussion Items(II) 

    Proposal 1 

Proposal: Appropriateness of releasing the newly elected Directors and the juristic person 

shareholder whose authorized representatives are elected as Directors, from non-

competition restrictions, please discuss and resolve. 

    (Proposed by the Board of Directors) 

Resolution: Total voting rights represented by the attending shareholders are 4,283,160,121 

votes for this proposal. Voting results show adoption of 3,785,158,787 votes (of 

which votes through electronic means account for 2,900,553,376), representing 

88.4％of the total voting rights. Dissent voting rights are 182,181,741 votes (of 

which votes through electronic means account for 182,181,741 votes), and invalid 

voting rights are 0 votes. Forfeit and rights not exercised are 315,819,593 votes (of 

which votes through electronic means account for 315,769,164 votes). The rights 

of adoption has exceeded the required number. The proposal has been adopted. 

Implementation status: The amendment is adopted as the resolution of the shareholders' 

meeting. 

(5) Extempore motion 

    (Feng xiu, Lee shareholder No. 0605763, entrusted Ji hua, Yue to attend the speech, asking 

questions about the company's performance affected by the oversupply of petrochemical 

production capacity, the continuous downward revision of the stock price, the advantages 

compared with competitors and coping strategies.) 

    The chairman replied to the shareholders' questions, corporate sustainability is the responsibility 

of the company's management team, in such a difficult environment, the company still maintains 

profits, although the stock price downward revision is the market mechanism can not intervene, 

but the company's operation is absolutely strong management, do our best to make the product 

refined, wider, improve differentiated products and continue to disperse the market, reduce the 

impact of mainland dumping. 
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2. Board of Directors Meeting on Mar. 8, 2024 

Proposal1 

Proposal: Employee compensation of 2023 

  Resolution: All attendants approved and it submitted to report on the 2024 Shareholders’ 

Meeting. 

Proposal2 

Proposal: Creation of the 2023business report and financial statements and the 2024 Business 

objectives. 

Resolution: All attendants voted in favor of the resolution. 

Proposal3 

Proposal: To compile 2023 profit distribution schedule. 

  Resolution: All attendants voted in favor of the resolution. 

Proposal4  

Proposal: Calling of the 2024 Shareholders’ Meeting to take place on June 18,2024. 

Resolution: All attendants voted in favor of the resolution.  

Proposal5 

Proposal: To re-elect the Board of Directors during 2024 shareholders' meeting. 

Resolution: All attendants voted in favor of the resolution. 

Proposal6 

Proposal: To formulate the Company’s “Internal Control System Statement”. 

(Proposed by the Audit Committee) 

Resolution: All attendants voted in favor of the resolution. 

Proposal7 

Proposal: Transaction with related party. 

(Proposed by the Audit Committee) 

(The Chairman and attending Managing Director, Wen Yuan Wong, Wilfred Wang, Ruey Yu, Wang, 

and Director, Walter Wang serve as Director of the institutional shareholders of the related company 

were recused from the discussion and voting. The Managing Director, Ruey Long, Chen, was 

designated as temporary chair of the meeting.) 

Resolution: Except for the above-mentioned Directors who had to recuse themselves from voting 

due to conflict of interest, the rest voted in favor of the resolution. 

Proposal8 

Proposal: To compile plan of lending funds for 2024 Q2. 

 (Proposed by the Audit Committee) 

(The Chairman and attending Managing Director, Wen Yuan Wong, Wilfred Wang, Ruey Yu, Wang, 

and Director, Walter Wang serve as Chairman, Managing Director, Director or representative of 
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the institutional shareholders of the borrowing company were recused from the discussion and 

voting. The Managing Director, Ruey Long, Chen, was designated as temporary chair of the 

meeting.) 

Resolution: Except for the above-mentioned Directors who had to recuse themselves from voting 

due to conflict of interest, the rest voted in favor of the resolution. 

Proposal9 

Proposal: To donate NT$ 4,420,500 to “Kaohsiung Cultural Foundation of  

Brothers Wang Yung-Ching and Wang Yung-Tsai Park” 

(Proposed by the Audit Committee) 

Resolution: All attendants voted in favor of the resolution.  

Proposal10 

Proposal: Replacement of CPA auditing the Company’s financial report. 

(Proposed by the Audit Committee) 

Resolution: All attendants voted in favor of the resolution. 

Proposal11 

Proposal: To amend the Articles of Incorporation of the Company. 

Resolution: All attendants voted in favor of the resolution and it submitted to report on the 2024 

Shareholders’ Meeting. 

3. Board of Directors Meeting on May 7, 2024 

Proposa11 

Proposal: Production of the company's 2024 Q1financial statement. 

 (Proposed by the Audit Committee) 

Resolution: All attendants voted in favor of the resolution. 

Proposal2 

Proposal: Review for the list of Directors (including Independent Directors) 

candidates nominated by shareholders holding more than 1% of the Company's shares.          

Resolution: All attendants voted in favor of the resolution. The nominated Directors (including 

Independent Directors) are in compliance with the regulations, and they are be 

included in the list of Directors candidates. 

Proposal3 

Proposal: Drawing a requisition to Shareholders’ Meeting for releasing the prohibition on the new 

Directors from participation in competitive business. 

 (Proposed by the Audit Committee) 

(The Chairman, attending Managing Director Wen Yuan Wong, Wilfred Wang, Ruey Long, Chen 

and Director Wen Chin, Lu, Ching Fen, Lee, Wei Keng, Chien to engage in the business that are 
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within or similar to the business  scope of the  Company,  serve  as the Chairman,  Managing 

Director, Director or representative of the institutional shareholders of the borrowing company 

were recused from the discussion and voting. The Independent Directors Ruey Yu, Wang, was 

designated as temporary chair of the meeting.) 

Resolution: Except for the above-mentioned Directors who had to recuse themselves from voting 

due to conflict of interest, the rest voted in favor of the resolution. 

Proposal4 

Proposal: To compile plan of lending funds for 2024 Q3. 

 (Proposed by the Audit Committee) 

(The Chairman and attending Managing Director, Wen Yuan Wong, Wilfred Wang and Ruey Yu, 

Wang, serve as the Chairman, Managing Director, Director or representative of the institutional 

shareholders of the borrowing company were recused from the discussion and voting. The 

Independent Director, Ruey Long Chen, was designated as temporary chair of the meeting.) 

Resolution: Except for the above-mentioned Directors who had to recuse themselves from voting 

due to conflict of interest, the rest voted in favor of the resolution. 

Proposal5 

Proposal: Transaction with related party.                 (Proposed by the Audit Committee) 

(The Chairman and attending Managing Director, Wen Yuan Wong, Wilfred Wang and Ruey Yu, 

Wang, serve as the Chairman, Managing Director, Director or representative of the institutional 

shareholders of the borrowing company were recused from the discussion and voting. The 

Independent Director, Ruey Long Chen, was designated as temporary chair of the meeting.) 

Resolution: Except for the above-mentioned Directors who had to recuse themselves from voting 

due to conflict of interest, the rest voted in favor of the resolution. 

Proposal6 

Proposal: To increase Investment amount of NT$ 2 billion in “Formosa Smart Energy Tech 

Corporation”.                              (Proposed by the Audit Committee) 

(The Chairman and attending Managing Director, Wen Yuan Wong and Ruey Yu, Wang serve as 

Chairman and Director of Formosa Smart Energy Tech Corporation were recused from the 

discussion and voting. The Managing Director, Ruey Long, Chen, was designated as temporary 

chair of the meeting.) 

Resolution: Except for the Chairman who had to recused from voting due to conflict of interest, 

the rest voted in favor of the resolution. 

Proposa17 

Proposal: To pay the construction cost of the urban renewal plan of the Formosa Plastics Building, 

it will be transferred to the special trust property account of Mega Bank. 

 (Proposed by the Audit Committee) 
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Resolution: All attendants voted in favor of the resolution. 

Proposal8 

Proposal: To donate NT$ 25,758,750 to “Kaohsiung Cultural Foundation of Brothers Wang 

Yung-Ching and Wang Yung-Tsai Park” 

(Proposed by the Audit Committee) 

Resolution: All attendants voted in favor of the resolution.  

Proposal9 

Proposal: To amend the procedure of financial statements formulation of 

       “Internal Control Systems” and “Internal Audit Implementation Rules”. 

(Proposed by the Audit Committee)

Resolution: All attendants voted in favor of the resolution. 

4. Board of Directors Meeting on June 18, 2024

Proposa11

Proposal: Election of the Company's Chairman.

Resolution: All the attending managing directors unanimously elected Fu Yuan, Hong as the

chairman. 

Proposal2 

Proposal: To set the base date and distribution date of the Company’s 2023 allocation of cash 

dividend. 

Resolution: All attendants voted in favor of the resolution. 

Proposa13 

Proposal: Appointment of Independent Directors, Ruey Long, Chen, Hwei Chen, Huang, Tai Lang, 

Chien and Jia Ruei, OU to serve as members of the Company's Remuneration 

                Committee. 

(The attending Director, Ruey Long, Chen, Hwei Chen, Huang, Tai Lang, Chien, and Jia Ruei, OU, 

involved in this proposal, were recused from the discussion and voting.) 

Resolution: Except for the above-mentioned Directors who had to recuse themselves from voting 

due to conflict of interest, the rest voted in favor of the resolution. 

Proposa14 

Proposal: Proposal to appoint of Chairman, Independent Directors, Ruey Long, Chen, Hwei Chen, 

Huang, Tai Lang, Chien, Jia Ruei, OU, and Director Wen Chin, Lu to serve as members 

of the Company's Sustainability Committees. 

(The attending Chairman, Director, Ruey Long, Chen, Hwei Chen, Huang, Tai Lang, Chien, Jia 

Ruei, OU, and Wen Chin, Lu involved in this proposal, were recused from the discussion and voting. 

The Managing Director, Wen Yuan Wong was designated as temporary chair of the meeting.) 
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Resolution: Except for the above-mentioned Directors who had to recuse themselves from voting 

due to conflict of interest, the rest voted in favor of the resolution. 

Proposal5 

Proposal: To prepare the Company's 2023 annual sustainability report. 

Resolution: All attendants voted in favor of the resolution.  

(Proposed by the Sustainability Committees.) 

Proposa16 

Proposal: Amend the "Organizational Regulations of the Sustainability Committee" of the 

Company. 

 (Proposed by the Sustainability Committees.)  

Resolution: All attendants voted in favor of the resolution.  

Proposal7: To meet operational needs, the Company intends to update the credit line of various 

financial institutions. 

Resolution: All attendants voted in favor of the resolution. 

5. Board of Directors Meeting on Aug. 7, 2024 

Proposa11 

Proposal: Creation of the 2024 Q2 financial statements. 

(Proposed by the Audit Committee) 

Resolution: All attendants voted in favor of the resolution.  

Proposal2 

Proposal: To formulate the Chairman’ compensation.  

 (Proposed by the Remuneration Committee) 

(The Chairman involved in this proposal, was recused from the discussion and 

voting. The Managing Director, Ruey Long, Chen, was designated as temporary chair of the 

meeting.)  

Resolution: All directors in attendance except for the Chairman had to enter recusal 

          from voting due to conflict of interest approved the proposal. 

Proposal3 

Proposal: Transaction with related party. 

 (Proposed by the Audit Committee) 

(The Chairman and attending Managing Director, Wen Yuan Wong, Wilfred Wang, serve as 

Managing Director, Director or representative of the institutional shareholders of the related 

company were recused from the discussion and voting. The Managing Director, Ruey Long, Chen, 

was designated as temporary chair of the meeting.) 

Resolution: Except for the above-mentioned Directors who had to recuse themselves from voting 

due to conflict of interest, the rest voted in favor of the resolution. 
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Proposal4 

Proposal: To compile plan of lending funds for 2024 Q4. 

                                      (Proposed by the Audit Committee) 

(The Chairman and attending Managing Director, Wen Yuan Wong, Wilfred Wang, and Susan 

Wang serve as Managing Director or Director of the related company were recused from the 

discussion and voting. The Managing Director, Ruey Long, Chen, was designated as temporary 

chair of the meeting.) 

Resolution: Except for the above-mentioned Directors who had to recuse themselves from voting 

due to conflict of interest, the rest voted in favor of the resolution. 

Proposal5 

Proposal: To issue a letter of undertaking for bank loan of “Formosa Steel IB Pty Ltd”. 

(Proposed by the Audit Committee) 

(The attending Managing Director, Wen Yuan Wong and Wilfred Wang serve as Chairman and 

Director of Formosa Resources Corporation and Formosa Steel IB Pty Ltd were recused from the 

discussion and voting.)  

Resolution: Except for the above-mentioned Directors who had to recuse themselves from voting 

due to conflict of interest, the rest voted in favor of the resolution. 

Proposa16 

Proposal: To formulate the existing Directors’ compensation. 

                               (Proposed by the Remuneration Committee) 

(The independent directors, Ruey Long, Hwei Chen, Huang, Tai Lang, Chien and Jia Ruei, OU 

acting as principal, should enter recusal.) 

  Resolution: All directors in attendance except for above-mentioned Directors who had to enter 

recusal from voting due to conflict of interest approved the proposal. 

Proposa17 

Proposal: To maintain the existing managers’ compensation standards and structure. 

 (Proposed by the Remuneration Committee) 

  Resolution: All attendants voted in favor of the resolution. 

Proposa18 

Proposal: To maintain the existing managers’ appraisal systems. 

 (Proposed by the Remuneration Committee) 

  Resolution: All attendants voted in favor of the resolution. 

Proposal9 

Proposal: To discuss the 2024 annual salary of the managers adjusts in line with the all employees’ 

compensation. 

(Proposed by the Remuneration Committee) 
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(The attending Director, Wen Chin, Lu, Ching Fen, Lee, Wei Keng, Chien, Horng Ming, Juang, 

Chia Ju, Liu, Wen Yen, Cheng were interested party should be recused from the discussion and 

voting.)  

Resolution: Except for the above-mentioned Directors who had to recuse themselves from voting 

due to conflict of interest, the rest voted in favor of the resolution. 

Proposa110 

Proposal: In order to promote the position of the company's operating supervisor.  

Resolution: All attendants voted in favor of the resolution.  

6. Board of Directors Meeting on Nov. 8, 2024 

Proposa11 

Proposal: Creation of the 2024 Q3 financial statements. 

Resolution: All attendants voted in favor of the resolution.  

(Proposed by the Audit Committee) 

Proposa12 

Proposal: To compile plan of lending funds for 2025 Q1. 

  (Proposed by the Audit Committee) 

(The Chairman and attending Directors, Wen Yuan Wong, Susan Wang, Wilfred Wang, Walter, 

Wang and Ching Fen, Lee, serve as Chairman, Managing Director, or Director or representative of 

the institutional shareholders of the borrowing company were recused from the discussion and 

voting. The Managing Director, Ruey Long, Chen, was designated as temporary chair of the 

meeting.)  

Resolution: Except for the above-mentioned Directors who had to recuse themselves from voting 

due to conflict of interest, the rest voted in favor of the resolution. 

Proposal3 

Proposal: Transaction with related party. 

 (Proposed by the Audit Committee) 

(The Chairman and attending Directors, Wen Yuan Wong, Susan Wang, Wilfred Wang, and Walter, 

Wang, serve as Managing Director, or Director of the institutional shareholders of the related 

company were recused from the discussion and voting. The Managing Director, Ruey Long, Chen, 

was designated as temporary chair of the meeting.) 

Resolution: Except for the above-mentioned Directors who had to recuse themselves from voting 

due to conflict of interest, the rest voted in favor of the resolution. 

Proposal4 

Proposal: To amend the Company’s “Standards for the Board of Directors meetings”.  

Resolution: All attendants voted in favor of the resolution. 
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Proposa15 

Proposal: To amend the Company’s “Regulations of the Audit Committee”. 

 (Proposed by the Audit Committee) 

Resolution: All attendants voted in favor of the resolution. 

Proposa16 

Proposal: To amend the procedure of financial statements formulation of“Internal Control  

Systems” and “Internal Audit Implementation Rules” 

(Proposed by the Audit Committee) 

Proposa17 

Proposal: In order to promote the position of the company's operating supervisor.  

Resolution: All attendants voted in favor of the resolution.  

7. Board of Directors Meeting on Dec. 13, 2024 

Proposal1 

Proposal: Preparation of 2025 internal audit plan. 

Resolution: All attendants voted in favor of the resolution.  

Proposal2 

Proposal: In order to raise long-term funds for reinvestment in domestic or overseas businesses, 

new construction and expansion, replacement of old and new plant equipment, 

repayment of debts or enrichment of working capital, the company plans to invest 

within NT$12 billion in total in 2025, issuing domestic unsecured ordinary corporate 

bonds. 

Resolution: All attendants voted in favor of the resolution. 

Proposal3 

Proposal: To meet operational needs, the Company intends to update the credit line   

        of various financial institutions. 

Resolution: All attendants voted in favor of the resolution. 

8. Board of Directors Meeting on Mar. 7, 2025 

Proposal1 

Proposal: Employee compensation of 2024 

  Resolution: All attendants approved and it submitted to report on the 2025 Shareholders’ 

Meeting. 

Proposal2 

Proposal: Creation of the 2024business report and financial statements and the 2025 Business 

objectives. 

Resolution: All attendants voted in favor of the resolution. 
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Proposal3 

Proposal: To compile 2024 profit distribution schedule. 

  Resolution: All attendants voted in favor of the resolution. 

Proposal4  

Proposal: Calling of the 2025 Shareholders’ Meeting to take place on June 10,2025. 

Resolution: All attendants voted in favor of the resolution.  

Proposal5 

Proposal: To formulate the scope of the company's grass-roots employees. 

Resolution: All attendants voted in favor of the resolution. 

Proposal6 

Proposal: To amend the Articles of Association of the Company. 

Resolution: All attendants voted in favor of the resolution and it submitted to report on the 2025 

Shareholders’ Meeting. 

Proposal7 

Proposal: To formulate the Company’s “Internal Control System Statement”. 

(Proposed by the Audit Committee) 

Resolution: All attendants voted in favor of the resolution. 

Proposal8 

Proposal: Transaction with related party. 

(Proposed by the Audit Committee) 

(The Chairman and attending Director, Wen Yuan Wong, Susan Wang, and Wilfred Wang as 

Managing Director, Director or representative of the institutional shareholders of the related 

company were recused from the discussion and voting. The Independent Director, Ruey Long, 

Chen, was designated as temporary chair of the meeting.) 

Resolution: Except for the above-mentioned Directors who had to recuse themselves from voting, 

the rest voted in favor of the resolution. 

Proposal9 

Proposal: To compile plan of lending funds for 2025 Q2. 

(Proposed by the Audit Committee) 

(The Chairman and attending Director, Wen Yuan Wong, Susan Wang, and Wilfred Wang as 

Managing Director, Director or representative of the institutional shareholders of the related 

company were recused from the discussion and voting. The Independent Director, Ruey Long, 

Chen, was designated as temporary chair of the meeting.) 

Resolution: Except for the above-mentioned Directors who had to recuse themselves from voting, 

the rest voted in favor of the resolution. 
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Proposal10 

Proposal: To issue a letter of support for credit facilities of “Formosa Ha Tinh (Cayman) Limited”.          

(Proposed by the Audit Committee) 

(The Chairman and attending Director, Wen Yuan Wong, Susan Wang, and Wilfred Wang, serve as 

Directors of Formosa Ha Tinh (Cayman) Limited were recused from the discussion and voting. 

The Independent Director, Ruey Long, Chen, was designated as temporary chair of the meeting.)  

Resolution: Except for the above-mentioned Directors who had to recuse themselves from voting, 

the rest voted in favor of the resolution. 

Proposal11 

Proposal: To issue a letter of undertaking for bank loan of “Formosa Ha Tinh (Cayman) Limited”.          

(Proposed by the Audit Committee) 

(The Chairman and attending Director, Wen Yuan Wong, Susan Wang, and Wilfred Wang, serve as 

Directors of Formosa Ha Tinh (Cayman) Limited were recused from the discussion and voting. 

The Independent Director, Ruey Long, Chen, was designated as temporary chair of the meeting.)  

Resolution: Except for the above-mentioned Directors who had to recuse themselves from voting, 

the rest voted in favor of the resolution. 

Proposal12 

Proposal: To issue a letter of undertaking for bank loan of “Formosa Ha Tinh Steel Corporation”.           

(Proposed by the Audit Committee) 

(The Chairman and attending Director, Wen Yuan Wong, Susan Wang, and Wilfred Wang, serve as 

Directors of Formosa Ha Tinh Steel Corporation were recused from the discussion and voting. The 

Independent Director, Ruey Long, Chen, was designated as temporary chair of the meeting.)  

Resolution: Except for the above-mentioned Directors who had to recuse themselves from voting, 

the rest voted in favor of the resolution. 

Proposal13 

Proposal: To issue a letter of undertaking for bank loan of “Formosa Steel IB Pty Ltd”. 

                   (Proposed by the Audit Committee) 

(The attending Director, Wen Yuan Wong and Wilfred Wang, serve as Chairman and Directors of 

Formosa Resources Corporation and Formosa Steel IB Pty Ltd were recused from the discussion 

and voting.)  

Resolution: Except for the above-mentioned Directors who had to recuse themselves from voting, 

the rest voted in favor of the resolution. 

Proposal14 

Proposal: To donate NT$ 4,688,000 to “Kaohsiung Cultural Foundation of 

Brothers Wang Yung-Ching and Wang Yung-Tsai Park” 

(Proposed by the Audit Committee) 

Resolution: All attendants voted in favor of the resolution.  
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2.3.12 During the most recent fiscal year or during the current fiscal year up to the date of 

publication of the annual report, a director has expressed a dissenting opinion with respect 

to a material resolution approved by the Board of Directors, and said dissenting opinion 

has been recorded or prepared as a written declaration, disclose the principal content 

thereof: None. 

2.4 Information Regarding the Company’s Audit Fee and Independence 

2.4.1 Audit fee Range Table Unit: NT$ thousands 

Note1： If any CPA or the accounting firm is replaced for the Company this year, the inspection periods shall 

be listed separately. In addition, the reason for the replacement shall be indicated in the remark 

column and information on audit and non-audit public expenditure shall be disclosed.  

Note2：Non-audit fee includes expenditure on transfer price report, master document, master file and direct 

deduction of business tax. 

2.4.2 When the company changes its accounting firm and the audit fees paid for the fiscal year in which 

such change took place are lower than those for the previous fiscal year, the amounts of the audit fees 

before and after the change and the reasons shall be disclosed: Not applicable. 

2.4.3 When the audit fees paid for the current fiscal year are lower than those for the previous fiscal year 

by 10 % or more, the reduction in the amount of audit fees, reduction percentage, and reasons therefor 

shall be disclosed: Not applicable. 

2.5 Replacement of CPA 
If the company has replaced its CPA within the last two fiscal years or any subsequent interim period, 

it shall disclose the following information. 
2.5.1 Regarding the former CPA 

Replacement Date March 8, 2024 

Replacement reasons 
and explanations 

Due to internal restructuring at Price Waterhouse Coopers, Taiwan firm , 
the CPAs of the Company were changed to Han Chi, Wu and Man Yu, 
Juanlu, beginning March 9, 2022. 
Due to internal restructuring at Price Waterhouse Coopers, Taiwan firm , 
the CPAs of the Company were changed to Man Yu, Juanlu and Sheng- 
Chung, Hsu,beginning March 8, 2024. 

Accounting 

Firm
Name of CPA 

Period 

Covered by 

CPA’s Audit 

Audit 

Fee 

Non-

audit Fee 
Total Remarks 

Price 

Waterhouse 

Coopers, 

Taiwan 

Man Yu, Juanlu 

Sheng Chung, Hsu 

2024.01.01~ 

2024.12.31 
6,753 3,674 10,427 Note2 
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Describe whether the 
Company terminated or 
the CPA did not accept 
the appointment 

Parties 
Status CPA The Company

Termination of 
appointment 

 - 

No longer accepted 
(continued)appointment 

 - 

Other issues (except for 
unqualified issues) in 
the audit reports within 
the last two years 

None 

Differences with the 
company 

Yes 

- Accounting principles or practices 
- Disclosure of Financial Statements 
- Audit scope or steps 
- Others 

None 

Remarks/specify details: 
Other Revealed 
Matters 

None 

2.5.2 Regarding the successor CPA 

Name of accounting firm 
Price Waterhouse 

Coopers, Taiwan 

Price Waterhouse 

Coopers, Taiwan 

Name of CPA 
Han Chi Wu, 

Man Yu, Juanlu 

Man Yu, Juanlu  

Sheng Chung, Hsu 

Date of appointment March 9, 2022 March 8, 2024 

Consultation results and opinions on 

accounting treatments or principles 

with respect to specified transactions 

and the company's financial reports that 

the CPA might issue prior to the 

engagement.  

None None 

Succeeding CPA’s written opinion of 

disagreement toward the former CPA 
None None 

2.5.3 Reply of former CPA to item 6-1 and item 6-2-3, article 10 of the criteria：None. 

2.6 The Company’s Chairman, President, or Any Manager Involved in Financial or Accounting 

Affairs Being Employed by the Auditor’s Firm or Any of its Affiliated Company within the 

Last Year: None.
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2.7 Changes in Shareholding Transfer or Shareholding Pledge by Directors, or Managers, and 
Major Shareholders Who Holds 10% of the Company Shares or More during the Most 
Recent Fiscal Year Up to the Date of Publication of the Annual Report. 

2.7.1 Changes in Shareholding of Directors, Managers and Major Shareholders 
Unit: Shares 

Title Name 

2024 As of April 12, 2025 

Holding 
Increase 

(Decrease) 

Pledged 
Holding 
Increase 

(Decrease) 

Holding 
Increase 

(Decrease) 

Pledged 
Holding 
Increase 

(Decrease) 

Chairman Fu Yuan, Hong 0 0 0 0 

Director Wen Yuan Wong  0 0 0 0 

Director Wilfred, Wang (373,333) 0 0 0 

Director 
Nan Ya Plastic 
Corp. 

0 0 0 0 

Representative of Nan Ya Plastic 
Corp. 

Susan Wang 0 0 0 0 

Director 
Formosa 
Petrochemical 
Corp. 

0 0 0 0 

Representative of Formosa 
Petrochemical Corp. 

Walter, Wang 0 0 0 0 

Director (President) Wen Chin, Lu 0 0 0 0 

Independent Director  Ruey Long, Chen 0 0 0 0 

Independent Director Hwei Chen,Huang 0 0 0 0 

Independent Director Tai Lang, Chien 0 0 0 0 

Independent Director Jia Ruei, Ou 0 0 0 0 

Director (Executive Vice 
President) 

Ching Fen, Lee 0 0 0 0 

Director (Senior Vice President) Wei Keng, Chien 0 0 0 0 

Director( Note 3) Ruey Yu, Wang 0 0 0 0 

Director Senior Vice 
President( Note 3) 

Tsung Yuan, 
Chang  

0 0 0 0 

Director Senior Vice 
President( Note 3) 

Chun Hsiung, Su, 0 0 0 0 

Director Acting Senior Vice 
President( Note 3) 

Horng Ming, Juang 0 0 0 0 

Director Ing Dar, Fang 0 0 0 0 
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Shareholdings exceed 10% of 
outstanding shares 

Chang Gung 
Memorial Hospital 

0 0 0 0 

Senior Vice President( Note4) Kuo Hsien, Huang 0 0 0 0 

Vice President( Note4) Tien Chung, Huang 0 0 0 0 

Vice President Chun Chieh, Lee 0 0 0 0 

Vice President Chi Huang, Lin 0 0 0 0 

Vice President Yung Lung, Chen 0 0 0 0 

Vice President Heng Chian, Wu 0 0 0 0 

Vice President Chun Ming, Huang 0 0 0 0 

Vice President Chih Ming, Chen 0 0 0 0 

Vice President Chih Hsing, Hung 0 0 0 0 

Vice President Chi Chou, Wang 0 0 0 0 

Vice President( Note4) Shih Chung, Cheng 0 0 0 0 

Vice President Ting Chi, Ho 0 0 0 0 

Acting Vice President (Note 4) Huan Zhi, Chang 0 0 0 0 

Chief of Finance Department & 
Corporate Governance Officer 

Chia Ju, Liu 
0 
 

0 0 0 

Accounting Supervisor Wen Yen, Cheng 0 0 0 0 

Note 1: Shareholders holding greater than a 10 percent stake in the Company should be remark as 
major shareholders. 

Note 2: If the transferees of shareholding transfer or shareholding pledge are related party, it should 
fill in the following table.  

Note 3: Director Ruey Yu, Wang, Tsung Yuan, Chang, Chun Hsiung, Su, Horng Ming, Juang and Ing 
Dar, Fang resigned after the re-election of Shareholders’ Meeting on June 18 2024. 

Note 4: Acting Senior Vice President Kuo Hsien, Huang was promoted as Senior Vice President on 
Oct.1, 2024. Vice President Horng Ming, Juang was promoted as Acting Senior Vice 
President on Sep.12, 2024. Acting Vice President Shih Chung Cheng was promoted Vice 
President on Oct.1, 2024. Senior Manager Huan Zhi, Chang was promoted as Acting Vice 
President on Sep.12, 2024.Vice President Tien Chung, Huang retired on Oct.21, 2024. 

2.7.2 Shares Trading with Related Parties 
Information of the Equity Interests Transfer: 
Path: Home > Listed Companies > Shareholding Changes / Securities Issuance > 
Directors, Supervisors, and Major Shareholders’ Shareholding / Pledging / Transfer > 
Detailed Shareholding Balances of Directors and Supervisors 
Website：https://mops.twse.com.tw/mops/#/web/query6_1 
2.7.3 Shares Pledge with Related Parties 
Path: Home > Listed Companies > Shareholding Changes / Securities Issuance > Share 
Transfer Information Inquiry > Post-Transaction Declarations of Insider Shareholding 
Changes. Website：https://mopsov.twse.com.tw/mops/web/STAMAK03_1 
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2.9 The Total Number of Shares and Total Equity Stake Held in Any Single Enterprise by the 
Company, its Directors and Managers, and Any Companies Controlled Either Directly or 
Indirectly by the Company                                 As of December 31, 2024 

Affiliated  
Enterprises 

Ownership by the 
Company 

Direct or Indirect 
Ownership by Directors, 
Supervisors, Managers 

Total Ownership 

Shares % Shares % Shares % 
Formosa Heavy Industries 
Corporation 

661,334,402 32.91 1,348,142,772 67.09 2,009,477,174 100.00 

Formosa Plastics 
Transportation Corp. 

6,566,384 33.33 13,132,858 66.67 19,699,242 100.00 

Formosa Petrochemical 
Corporation 

2,300,799,801 24.15 4,921,855,024 51.67 7,222,654,825 75.82 

Mai Liao Power Corporation 764,201,100 24.94 2,292,651,413 74.82 3,056,852,513 99.76 

HWA YA Science Park 
Management Consulting CO., 
Ltd 

33,000 33.00 67,000 67.00 100,000 100.00 

Formosa Environmental 
Technology Corporation 

41,714,475 24.34 129,685,525 75.66 171,400,000 100.00 

Formosa Synthetic Rubber 
(Hong Kong) Corp. Limited 

138,333,334 33.34 276,666,666 66.66 415,000,000 100.00 

Formosa Resources 
Corporation 

909,907,125 25.00 2,729,721,375 75.00 3,639,628,500 100.00 

Formosa Group (Cayman) 
Limited 

12,500 25.00 37,500 75.00 50,000 100.00 

Formosa Plastics Construction 
Corporation 

110,000,000 33.33 220,000,000 66.67 330,000,000 100.00 

FG INC 6,000 30.00 14,000 70.00 20,000 100.00 

GUO SU PLASTIC 
INDUSTRY CO., LTD 

3,675,000 49.00 0 0.00 3,675,000 49.00 

Formosa Smart Energy Tech 
Corporation 

340,000,000 20.00 1,360,000,000 80.00 1,700,000,000 100.00 

B.YOUNG
INTERNATIONAL
COMPANY LIMITED

0 0.00 467,400 30.00 467,400 30.00 

Formosa tree CO., LTD. 0 0.00 23,700,000 30.00 23,700,000 30.00 

FORMOSA ADVANCED 
TECHNOLOGIES CO., LTD. 

0 0.00 135,686,472 30.68 135,686,472 30.68 

NAN YA PHOTONICS 
INCORPORATION 

0 0.00 35,474,121 76.97 35,474,121 76.97 

QUANG VIET ENTERPRISE 
CO., LTD. 

0 0.00 18,595,352 17.98 18,595,352 17.98 

Schoeller Textil AG 0 0.00 21,874 50.00 21,874 50.00

Note：It is investments accounted for using equity method of the Company. 
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3.1.2 List of Major Shareholders 
2025.4.12 

    Shares 

Name of Major Shareholders 
Shareholding 

Shareholding 

ratio(％) 

Chang Gung Memorial Hospital 1,089,142,009 18.58

Chindwell International Investment Corp. 371,938,814 6.35 

Vanson International Investment Co., Ltd. 222,449,494 3.80 

Formosa Plastic Corporation 198,743,936 3.39 

Nan Ya Plastic Corporation 140,519,649 2.40 

Wen Yuan Wong 129,198,084 2.20 

Consolidated Power Development Corp. 95,386,877 1.63 

Standard Chartered Bank (Taiwan) Ltd. In Custody

for Genesis Equity Group Inc. 
88,747,905 1.51 

HSBC Bank (Taiwan) Limited In Custody for

Consolidated Power Development Corp. 
84,719,326 1.45 

Bank of Taiwan in Custody for Wang Jhan Yang

Charitable Trust Fund 
81,597,471 1.39

Note: List the name of top ten shareholders. 

3.1.3Dividend Policy and Implementation Status 
1. Dividend policy：

The Company adheres to the principle of stability and balance
considering   shareholders’ profits. The dividend policy set out in
the Articles of Association of   the Company is as follows:
The Company is in a business of a mature industry and earns its
annual profits on a stable basis. The Company adopts a dividend
policy that allows the distribution to be made in either way of or a
combination of cash dividends, earnings capitalization and
capitalization of capital reserve. At least fifty percent (50%) of the
annual distributable earning remained after deducting the legal
reserve and special reserve will be distributed, preferably in cash. The
total percentage of the capitalization of retained earnings and capital
reserve shall not be more than fifty percent (50%) of the total
dividends distributed of such year.
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2. Dividend distribution：  
The Board of Directors approved to distribute cash dividend with 
NTD 0.5 per share. 

3. Expected significant change in dividend policy：None. 

3.1.4 Effect upon business performance and earnings per share of 
any stock dividend distribution proposed or adopted at the 
most recent Shareholders’ Meeting: There are no proposed 
stock dividends at this Shareholders’ Meeting and the 
Company does not need to prepare financial forecasts, so it is 
not applicable. 

3.1.5 Compensation of Employees and Directors 
1. The compensation of employees and directors set out in the Articles 

of Association of the Company is as follows： 
  (1)Article 31: If the Company gains any profits in any year, the 

Company shall retain 0.05% to 0.5% of the pre-tax profit as 
employee compensation before deducting the employee 
compensation of such year; provided, however, that the Company 
shall reserve the amount for compensating the deficit, if any. The 
determination of employee compensation shall be made in 
accordance with Article 235-1 of the Company Act. 

  (2)The Company’s employee compensation is distributed in cash, 
which adheres to the spirit of corporate governance, and is based 
on the dual principle of motivating employee performance and not 
diluting equity to protect shareholders’ equity. 

(3)No Directors’ remuneration has been allocated. 
2. The accounting treatment of the discrepancy between accrual and 

actual payment    
  for the employee compensation for directors： 
  The accrual basis for employees' compensation and remuneration of 

Directors' shall be based on relevant regulations, Articles of 
Incorporation, and past experiences. The difference, if any, between 
actual distribution and estimated amount will be included in the profit 
or loss in the following fiscal year based on relevant accounting 
principles. 
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3. Distribution of 2024 compensation approved by the Board of
Directors：
The Board of Directors meeting on March 7, 2025 approved：

(1) The amounts of employees’ cash compensation are NT$ 557
thousand; the amount of employees’ stock compensation is NT$
0; the amount of directors’ cash compensation is NT$ 0.

(2) The amount of employees’ stock compensation is NT$ 0, which
accounted for 0% to the amount to earnings after tax and
employee compensation.

4. The actual distribution of employee, director, and supervisor
compensation for the previous fiscal year (with an indication of the
number of shares, monetary amount, and stock price, of the shares
distributed), and, if there is any discrepancy between the actual
distribution and the recognized employee, director, or supervisor
compensation, additionally the discrepancy, cause, and how it is
treated.

The shareholders' meeting of March 8, 2024 approved：
(1) The actual amounts of employees’ cash compensation are NT$

8,716 thousand; the actual amount of employees’ stock
compensation is NT$ 0; the actual amount of directors’ cash
compensation is NT$ 0.

(2) The actual amount of employees’ stock compensation is NT$ 0,
which accounted for 0% to the amount to earnings after tax and
employee compensation.

(3) The actual amounts of employees’ cash compensation and stock
compensation, and the actual amounts of directors’ cash
compensation are consistent with the amounts approved by Board
of Directors.

3.1.6 Buyback of Treasury Stock：None 
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3.2 Issuance of Corporate Bonds 
Corporate Bond Type 2013 Unsecured Corporate 

Bonds, Phase II 
2014 Unsecured Corporate 

Bonds, Phase I 
Issue date January 17, 2014 July 4, 2014 
Denomination NT$1,000,000 NT$1,000,000
Issuing and transaction location Market (listed) Market (listed) 
Issue price Issue by denomination Issue by denomination 
Total price NT$10,000,000,000 A bond:NT$1,400,000,000 

B bond:NT$4,600,000,000 
Coupon rate 2.03% A bond: 1.81% 

B bond: 2.03% 
Tenor 12 years 

Maturity: January 16, 2026 
A bond: 10 years 
B bond: 15 years 
Maturity: July 3, 2029 

Guarantee agency None None 
Consignee Trust dept. of Mega Int’l 

Commercial Bank 
Trust dept. of Mega Int’l 
Commercial Bank 

Underwriting institution None None
Certified lawyer AY Law AY Law 
CPA Wu, Han Chi 

Juanlu, Man Yu 
Wu, Han Chi 
Juanlu, Man Yu 

Repayment method Repayment of 50% of the 
principal in the eleventh 
and twelfth year. 

A bound: repayment of 
50% of the principal in the 
ninth and tenth year; B 
bound: repayment of 50% 
of the principal in the 
fourteenth and fifteenth 
year. 

Outstanding principal NT$5,000,000,000 NT$4,600,000,000 
Terms of redemption or advance 
repayment 

None None

Restrictive clause None None 
Name of credit rating agency, rating 
date, rating of corporate bonds 

Rating agency: 
Taiwan Ratings 
Rating date: 
December 12, 2013 
Credit rating: twAA- 

Rating agency: 
Taiwan Ratings  
Rating date: 
May 15, 2014 
Credit rating: twAA- 

Other 
rights 
attached 

As of the printing date of 
this annual report, 
converted  amount of 
(exchanged or subscribed) 
ordinary shares, GDRs or 
other securities  

N/A N/A

Issuance and conversion 
(exchange or subscription) 
method 

None None

Issuance and conversion, exchange or 
subscription method, issuing condition 
dilution, and impact on existing 
shareholders’ equity 

None None

Transfer agent None None 
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Corporate Bond Type 2019 Unsecured Corporate 
Bonds, Phase I 

2020 Unsecured Corporate 
Bonds, Phase I 

Issue date May 13, 2019 Sep. 3, 2020 
Denomination NT$1,000,000 NT$1,000,000 
Issuing and transaction location Market (listed) Market (listed) 
Issue price Issue by denomination Issue by denomination 
Total price A bond:NT$3,300,000,000 

B bond:NT$3,000,000,000 
C bond:NT$700,000,000 

A bond:NT$2,900,000,000 
B bond:NT$5,200,000,000 
C bond:NT$1,900,000,000 

Coupon rate A bond: 1.75% 
B bond: 1.83% 
C bond: 1.93% 

A bond: 0.52% 
B bond: 0.60% 
C bond: 0.67% 

Tenor A bond: 5 years 
B bond: 7 years 
C bond: 10 years 
Maturity: May 13, 2029 

A bond: 5 years 
B bond: 7 years 
C bond: 10 years 
Maturity: Sep.3, 2030 

Guarantee agency None None 
Consignee Trust dept. of Mega Int’l 

Commercial Bank 
Trust dept. of Mega Int’l 
Commercial Bank 

Underwriting institution None None 
Certified lawyer AY Law AY Law 
CPA Wu, Han Chi 

Chien Hung, Chou 
Wu, Han Chi  
Chien Hung, Chou 

Repayment method A bound: repayment of 
50% of the principal in the 
fourth and fifth year; B 
bound: repayment of 50% 
of the principal in the sixth 
and seventh year; C bound: 
repayment of 50% of the 
principal in the ninth and 
tenth year 

A bound: repayment of 
50% of the principal in the 
fourth and fifth year; B 
bound: repayment of 50% 
of the principal in the sixth 
and seventh year; C bound: 
repayment of 50% of the 
principal in the ninth and 
tenth year 

Outstanding principal NT$3,700,000,000 NT$8,550,000,000 
Terms of redemption or advance 
repayment 

None None 

Restrictive clause None None 
Name of credit rating agency, rating 
date, rating of corporate bonds 

None None 

Other 
rights 
attached 

As of the printing date of 
this annual report, 
converted  amount of 
(exchanged or subscribed) 
ordinary shares, GDRs or 
other securities  

N/A N/A 

Issuance and conversion 
(exchange or subscription) 
method 

None None 

Issuance and conversion, exchange 
or subscription method, issuing 
condition dilution, and impact on 
existing shareholders’ equity 

None None 

Transfer agent None None 
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Corporate Bond Type 2021 Unsecured Corporate 
Bonds, Phase I 

Issue date May 10, 2021 
Denomination NT$1,000,000 
Issuing and transaction location Market (listed) 
Issue price Issue by denomination 
Total price A bond:NT$6,000,000,000 

B bond:NT$4,000,000,000 
 

Coupon rate A bond: 0.48% 
B bond: 0.56% 
 

Tenor A bond: 5 years 
B bond: 7 years 
Maturity: May.10, 2028 

Guarantee agency None 
Consignee Trust dept. of Mega Int’l 

Commercial Bank 
Underwriting institution None 
Certified lawyer AY Law 
CPA Wu, Han Chi  

Chien Hung, Chou 
Repayment method A bound: repayment of 50% 

of the principal in the fourth 
and fifth year; B bound: 
repayment of 50% of the 
principal in the sixth and 
seventh year. 

Outstanding principal NT$10,000,000,000 
Terms of redemption or advance 
repayment 

None 

Restrictive clause None 
Name of credit rating agency, rating 
date, rating of corporate bonds 

None 

Other 
rights 
attached 

As of the printing date of 
this annual report, 
converted  amount of 
(exchanged or 
subscribed) ordinary 
shares, GDRs or other 
securities  

N/A 

Issuance and conversion 
(exchange or 
subscription) method 

None 

Issuance and conversion, exchange 
or subscription method, issuing 
condition dilution, and impact on 
existing shareholders’ equity 

None 

Transfer agent None 
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Note 1: The number of columns is adjusted depending on the actual issuances. 

Note 2: Fill in if it is overseas corporation bond. 

Note 3: Such as limiting the distribution of cash dividends, foreign investment or the 

requirement to maintain a certain proportion of assets, etc.  

3.3 Issuance of Preferred Stock: None. 

3.4 Issuance of Global Depositary Receipts: None. 

3.5 Issuance of Employee Stock Options: None. 

3.6 Issuance of New Shares in Connection with Mergers or 
Acquisitions or with Acquisitions of Shares of Other 
Companies: None. 

3.7 The Implementation of the Company’s Capital Allocation 
Plans 

3.7.1 Content of the Plan 
1. For the period as of the quarter preceding the date of publication of the 

annual report, with respect to each uncompleted public issue or private 

placement of securities: None. 

2. Issues and placements that were completed in the past 3 years but have 

not yet fully yielded the planned benefits: None. 

3.7.2 The Status of Implementation 
With respect to funds usage under the plans referred to in the preceding 

subparagraph, the annual report shall (for the period as of the quarter 

preceding the date of publication of the annual report) analyze the 

status of implementation and compare actual benefits with expected 

benefits: None. 
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IV. Operational Highlights 
 

4.1 Business Activities 
 

4.1.1 Business Scope 
1.  A201010    afforestation business 

2.  A202040   lumbering business 

3.  C301010    spinning business 

4.  C302010   weaving business 

5.  C305010   printing and dyeing business 

6.  C501010    lumber mill business 

7.  C601010   paper pulp manufacturing 

8.  C801010   basic chemical industry 

9.  C801020   petrochemical raw material manufacturing 

10.C801030 precision chemical material manufacturing 

11.C801100  compound resin and plastic manufacturing 

12.C801120 manmade fiber manufacturing 

13.C801990 others chemical material manufacturing 

14.C802080 environmental medicinal producer business 

15.C802090 detergent appliance manufacturing 

16.C802100 cosmetic industry 

17.C901990 others nonmetal minerals industry 

18.CB01010 mechanical equipment manufacturing 

19.CC01080 electronic parts industry 

20.D101050 power cogeneration industry 

21.E502010 fuel pipe engineering business 

22.E599010 distribution pipe engineering business 

23.E601010 electric appliance installation business 

24.E603010 electric cable installation business 

25.E603040 fire safety engineering equipment installation business 

26.E603050 auto control equipment business 

27.E603090 illumination equipment installation business 

28.E603100 welding engineering business 

29.E603110 cold working engineering business 

30.E603120 sand-blasted engineering business 

31.E604010 machinery installation business 

32.E605010 computer equipment installation business 

33.E901010 painting construction business 

34.E903010 anticorrosion and antirust engineering business 

35.EZ02010 crane engineering business 
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36.EZ05010 apparatus installation business 

37.EZ15010 heat and cold preservation engineering business 

38.IG03010   energy technology service industry business 

39.ZZ99999   except for permission business, operation in non- limited or prohibited 
business 

A. Main areas of business operations 
(1). Petrochemical raw material produce and sale. 
(2). Plastic material produce and sale. 
(3). Synthetic filament manufacturer and sale. 

B. Revenue distribution 

Major Divisions 
(%)Total of 

Sales 
Major Products 

1st Petrochemical Division 30.7 Benzene, Toluene, PX, OX, MX 
2nd Petrochemical Division 28.0 SM, Phenol, Acetone 
3rd Petrochemical Division 12.3 PTA, PIA 
Plastics Division 22.4 ABS, PS, PP, PC 

Nylon Division 2.2 
Nylon pellet, Nylon filaments, 
Stretch Nylon Filament  

Textile Division 0.3 Blended spun yarn, Synthetic yarn 
Rayon Project Dept. 0.4 Synthetic spun yarns 
Engineering and Utility Division 3.7 Water vapors, electric power, etc.,  

C. Main products 
The Company was established for using wasted twigs or branches to produce pulp and 
rayon fibers in 1965. In order to magnify manmade fiber businesses, the Company built 
nylon factory to manufacture nylon filaments and nylon clothes in 1973. Thereafter, the 
Company transformed to upstream business in petrochemical plastic material industry in 
1987 to produce ABS resins, PS chips and PTA chemical material.  

The Company invested in Six-cracker project with affiliated companies in 1995 to build an 
integrated petrochemical system which allied upstream petrochemical chemical material 
producers with downstream plastic manufacturers to expand economic scales for reducing 
production cost and lifting competitiveness. Main products are listed as below: 

Para xylene(PX), Ortho xylene(OX), Benzene、Toluene, Meta Xylene (MX),  
Styrene Monomer(SM), Phenol, Acetone, Pure Terephthalic Acid (PTA),  
High Acetic Acid(HAC), Purified Isophthalic Acid (PIA), Polystyrene (PS), Polypropylene 
(PP)、Polycarbonate (PC), Acrylonitrile Butadiene Styrene (ABS), Nylon chips, Nylon 
filaments, Rayon fiber, Synthetic Spun Yarn, Blend Spun Yarn 
Public utilities such as electric power, water vapor, pure water, soft water, chilled water 

D. New products development in plans 
Plastic Products: Development of high-rubber-content ABS base powder, improvement of 
dyeability and impact resistance of ASA products, development of PP materials for safe 
injection syringes, development of functional modified PP materials for male and female 
molds of contact lenses, development of PC/ABS materials for Turkish home appliances, 
development of antibacterial PC/ABS materials for medical carts, and development of 
high-transparency PC light guide strip (panel) materials. 
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Nylon Fiber Products: Moisture-response nylon yarn, fast-cooling nylon yarn, and 
copolymer engineering plastic nylon pellets of Nylon 6 and Nylon 66. 

Short-Fiber Yarns: Development of the fire-resistant fabric and fire blanket market, 
including (1) portable fire blankets for home use, with the main collaboration currently 
with Formosa Biomedical, while expanding to other sales platforms such as Rakuten and 
professional firefighting equipment suppliers; (2) exploring new applications, such as 
safety protection devices for EV charging stations, with market promotion already in 
collaboration with Formosa Biomedical and two other clients; (3) evaluating the use of 
these materials in welding gloves in discussions with manufacturers. 

4.1.2Industry Overview 
A. Current Outlook of and Developments in the Industry and Various Developmental 

Trends and Competition of Major Products 
(1)Benzene: In 2024, benzene prices fluctuated with crude oil prices, averaging 

US$1,018/ton for the year, with an average price spread of US$344/ton over naphtha. 
With new downstream SM production capacity coming online in Mainland China, 
benzene demand remained stable. The benzene-naphtha price spread stayed above 
US$300/ton in the first three quarters but dropped to around US$270/ton in Q4. 
Benzene prices rose sequentially in the first half of the year. In Q2, a wave of 
maintenance at Asian aromatic hydrocarbon plants led to lower benzene output as 
facilities underwent turnarounds. The annual price peak occurred in late May at 
US$1,133/ton. As the U.S.-Asia arbitrage window opened and the offloading of Asian 
benzene proceeded smoothly, the benzene-naphtha spread widened, rising from 
US$302/ton in January to US$415/ton in May. However, as the maintenance season 
ended in June, prices weakened slightly. In the second half of the year, benzene prices 
declined, influenced by falling crude oil prices, the end of gasoline blending-driven 
aromatic hydrocarbon demand, and the closure of the arbitrage window. In Q4, an 
increase in SM plant maintenance and logistics constraints preventing arbitrage 
shipments from the U.S. Gulf Coast led to rising benzene inventories in East China, 
further pressuring Asian benzene prices. As a result, the Q4 benzene-naphtha spread 
narrowed to US$273/ton. By year-end, benzene closed at US$880/ton on December 
31, with the benzene-naphtha spread narrowing to US$220/ton. 

(2) Para-xylene (PX): In 2024, PX prices fluctuated with changes in crude oil prices and 
the PX supply-demand balance. The Q1 average price was US$1,027/ton, rising to 
US$1,039/ton in Q2 as crude oil prices increased. In Q3, as oil prices declined, the 
PX average price dropped to US$945/ton, and in Q4, amid a weakened aromatic 
hydrocarbon market, it further fell to US$840/ton. In 2023, a total of 10.7 million tons 
of new aromatic hydrocarbon production capacity was commissioned. After 
adjustments and optimizations, the newly launched units gradually stabilized their 
operations last year, maintaining high operating rates, which led to a significant 
increase in the market supply of aromatic hydrocarbon products. In the first half of 
2024, the PX-naphtha spread remained profitable. However, from July onward, the 
peak oil consumption season underperformed expectations, and the Asia-to-U.S. 
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arbitrage window only briefly opened. Additionally, from September onward, the 
anticipated seasonal demand surge failed to materialize. As demand weakened, PX 
and PTA prices declined, leading to a narrowing of the PX-naphtha spread to around 
US$230/ton in the second half of the year, increasing production pressure on aromatic 
hydrocarbon manufacturers. 

(3) Ortho-xylene: In 2024, OX prices fluctuated with crude oil prices. Due to high energy 
costs in Europe, additional supply had to be sourced from Asia. At the same time, 
reduced production at aromatic hydrocarbon plants kept the OX supply-demand 
balance tight for most of the year. From Q2 to Q4, OX prices remained higher than 
PX prices. In Q1, the average OX price was US$1,024/ton, but the OX-xylene price 
spread was too low, averaging just US$76/ton. As a result, aromatic hydrocarbon 
producers limited production to contract volumes and were reluctant to increase 
output. In Q2, OX prices remained firm due to scheduled maintenance at Asian 
aromatic hydrocarbon plants, which further tightened spot supply. At the same time, 
xylene prices declined as gasoline blending demand underperformed expectations, 
pushing the average OX price in Q2 to US$1,081/ton and widening the OX-xylene 
spread to US$115/ton. In Q3, OX prices weakened along with mixed xylene, with an 
average price of US$990/ton. However, the startup of new PA capacity in India 
boosted OX demand, further expanding the OX spread in Q3 to US$153/ton. In Q4, 
crude oil prices declined, and weaker PA downstream demand negatively impacted 
OX demand. As a result, the average OX price in Q4 was US$996/ton, while the 
OX-xylene spread narrowed to US$94/ton due to falling xylene prices. 

(4) SM: In the first half of 2024, SM plants faced persistent losses and severe operating 
challenges, leading to multiple facility shutdowns for maintenance, which reduced 
supply. Additionally, the rise in benzene prices further supported an upward 
fluctuation in SM prices. However, in the second half of the year, as the overall 
economic conditions weakened, downstream industries responded with production 
cuts and inventory reduction strategies, causing SM prices to retreat from their highs. 

(5) Phenol, and Acetone: In the first half of 2024, phenol and acetone prices rebounded as 
multiple phenol-acetone production units maintained low operating rates. In the 
second half of the year, as raw material prices retreated and global uncertainties 
persisted, the market underwent range-bound consolidation, while overall operations 
remained stable. 

(6) Purified Terephthalic Acid (PTA): In 2024, weak global economic growth led to a 
decline in crude oil and commodity prices, causing PTA spot prices to fluctuate in line 
with crude oil trends. Prices fell from a peak average of US$785/ton in April to 
US$629/ton in December. Due to the low spread between final product prices and raw 
material costs, operations in both Taiwan and Ningbo remained unprofitable 
throughout the year. 

(7) Purified Isophthalic Acid (PIA): In the first half of 2024, as new polyester production 
capacity gradually came online during the peak demand season, the overall market 
supply remained slightly tight. Some customers actively increased their inventory, 
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driving Taiwan PIA prices from an average of US$978/ton at the beginning of the 
year to a peak of US$1,061/ton in May. However, as Yisheng restarted production and 
South Korea's Lotte saw declining sales in Europe and the U.S., both companies had 
to lower prices in the Mainland Chinese market to maintain supply-demand balance. 
Anticipating further price drops, polyester customers adopted a cautious procurement 
strategy, limiting purchases to essential needs. This led to a gradual price decline to 
US$904/ton by December, resulting in full-year losses for Taiwan operations. In 
contrast, the Ningbo PIA plant maintained profitability due to its lower production 
costs with a new process and a 6.5% tariff advantage over Taiwan operations, 
allowing its product prices to remain above full costs throughout the year. 

(8) Plastic Raw Materials PS, ABS, PP, PC: In 2024, the global economy navigated 
through fluctuations while maintaining steady growth amid anti-inflation efforts. 
Trade recovery in developed economies was notably strong. In the U.S., robust 
consumer spending and a stable labor market supported steady economic growth. In 
the Eurozone, despite weak manufacturing activity, consumer confidence gradually 
improved as real wages increased. Additionally, household savings rates remained at 
historical highs, providing a solid foundation for consumer spending and driving 
private consumption growth. In Mainland China, weaker-than-expected domestic 
consumption and investment led to slower economic growth in 2024 compared to 
previous years, primarily dragged down by a struggling real estate market, which 
weighed on the overall economy. Since September, Mainland Chinese authorities 
have successively implemented aggressive expansionary fiscal and monetary policies, 
including increased infrastructure spending and monetary easing, which partially 
alleviated economic pressures. However, doubts remain about the long-term 
effectiveness of these stimulus measures. In 2024, beyond economic factors, frequent 
elections and leadership transitions worldwide, along with ongoing geopolitical 
conflicts—such as the Russia-Ukraine war, Middle East tensions, and U.S.-China 
trade disputes—continued to dampen economic optimism. As a result, oil prices 
fluctuated significantly between US$65 and US$92 per barrel. Meanwhile, Asian 
petrochemical raw materials continued to hover at low levels due to weak demand 
and excess production capacity. With many producers operating at break-even levels, 
reports of output reductions or intermittent production became increasingly common. 
Demand for downstream plastic pellets remained weak, not only due to lackluster 
upstream raw material prices and limited cost support, but also because of Mainland 
China's sluggish economic performance. The continued commissioning of new 
production capacity further deepened industry losses and production cuts, leading to 
increased exports, which intensified competitive pricing in other markets. In response, 
the Company strengthened sales efforts in other regions, aiming to accelerate market 
expansion outside of Mainland China to offset losses. However, long-distance exports 
faced logistical challenges, including maritime congestion, disruptions in the Red Sea, 
and soaring freight costs, which negatively impacted costs. Meanwhile, in regional 
markets, competition intensified due to low-priced Mainland Chinese exports. 
Considering these factors, the Company adopted a strategy of reducing low-price 
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products and optimizing production and sales integration to minimize losses. Looking 
ahead to 2025, global GDP growth is expected to remain similar to 2024 levels. 
While economic growth in the world's two largest economies-the U.S. and China-is 
projected to slow, most other regions are anticipated to see improvements. In 2025, 
global economic growth will be primarily driven by the boom in generative AI, 
continued innovation in the energy sector, and the easing of monetary tightening by 
major central banks, which is expected to boost consumption and investment 
momentum in advanced economies, supporting stable global economic growth. 
However, the global economic outlook remains uncertain, largely dependent on the 
policy direction of the new U.S. administration. While the recent U.S. economic 
performance has continued to exceed expectations, the future of U.S. fiscal, trade, and 
immigration policies remains unclear. It is still uncertain to what extent and when 
Trump's campaign promises will translate into actual policies. Nonetheless, Trump's 
return to the White House is expected to reshape both the U.S. and global 
political-economic landscape, with heightened market uncertainty appearing 
inevitable. 

In terms of PS and ABS, Taiwan's PS sales volume in 2024 decreased by 10.5% 
compared to 2023 due to a decline in Mainland China's export orders for home 
appliances, conflicts in the Middle East, and soaring ocean freight costs in Europe and 
the U.S. The share of non-Mainland China sales also dropped from 52.4% in 2023 to 
48.8% in 2024. In 2025, efforts will be made to further increase the sales share in 
other regions to over 53%. The key sales expansion focus for 2025 includes 
refrigerator ESCR-grade sheet materials, which have already been certified by a 
major home appliance manufacturer in Bangladesh. In addition, promotion efforts will 
continue, targeting major appliance manufacturers in Turkey and other regions. 
High-gloss HIPS has been adopted by some Chinese-invested air conditioner 
manufacturers in Thailand, with plans to further expand to local Japanese and Korean 
home appliance manufacturers. Heat-resistant, high-flow XPS materials will continue 
to be promoted in the European, Middle Eastern, and South African markets. The 
differentiated product share is set to increase from 50.4% in 2024 to over 57% in 2025, 
with a focus on high-value and diverse applications to further enhance profitability. 

In 2024, total ABS pellet sales volume decreased by 7.4% compared to 2023. Sales in 
Mainland China continued to decline, decreasing by approximately 33,000 tons, with 
its market share dropping from 50% in 2023 to 42.4% in 2024. However, market 
expansion efforts in other regions proved quite successful, with the sales share in 
these regions increasing from 38% in 2023 to 44.9% in 2024. Moving forward, the 
Company will continue to expand sales channels and work toward product 
diversification. In 2025, given the commissioning of additional production capacities 
in Mainland China, sales will be reinforced in five ways: 1. Accelerate contract order 
negotiations with major toy brand manufacturers. 2. Focus on developing the 
Southeast Asian market, benefiting from the accelerated relocation of Mainland China 
plants. 3. Continue deepening market penetration in South Asia, including India, 
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Pakistan, and Bangladesh. 4. Continue expanding U.S. third-party warehouse 
operations into Central America to boost sales in the region. 5. Consolidate sales in 
Europe while addressing uncertainties related to European Union's anti-dumping 
measures. The key strategies for differentiated sales will be: 1. Speed up certification 
processes for branded manufacturers. 2. Promote flame-retardant PC/ABS as a 
replacement for heat-resistant ABS, achieving differentiation through new 
applications of existing products. 3. Continue developing specialized sales channels 
for differentiated products. 4. Establish joint ventures with overseas compounding 
plants to acquire new customers. 5. Implement a total solution approach with 
differentiated technological collaborations. The target for differentiated sales in 2025 
is to increase its proportion to 50.5%. The sales target for PC/ABS is 5,200 tons per 
month, while the target for ASA is 500 tons per month. 

   In terms of PP, total sales for the year 2024 decreased by 11.4% compared to 2023. 
Due to lower export unit prices, the Company continued to increase the proportion of 
more profitable domestic sales, raising it from 39.7% in 2023 to 42.9% in 2024. 
Market diversification also showed progress, as sales in Southeast Asia and South 
Asia steadily gained traction. The share of other regions increased from 25.1% in 
2023 to 28.4% in 2024. The top three sales destinations were Vietnam, Indonesia, and 
Peru, while the share of the Mainland China market declined from 35.2% to 28.7%. 
For 2025, the sales target distribution will continue to focus on strengthening the 
more profitable domestic market, aiming for a domestic sales share of 45%, other 
regions at 30%, and Mainland China at 25%. However, the PP market remains 
relatively oversupplied, with new production capacities in China continuing to 
emerge, putting pressure on both prices and profitability. In response, the Company 
will continue to promote green packaging materials, focus on materials for new 
energy vehicles, and develop product applications for laboratory consumables, 
medical syringes, and pharmaceutical packaging. The Company aims to move toward 
high-end markets to avoid price-cutting competition in standard-grade products. The 
sales target share for products with differentiated specifications in 2025 is set to 
increase from 47.6% to over 50.5%. 

   In terms of PC resin products, the impact of the anti-dumping duties imposed by 
Mainland China on the Company has gradually eased. This is primarily due to the 
Company's strategy of reducing sales of standard-grade products and promoting 
differentiated, high-value offerings, thereby avoiding price competition with low-end 
products manufactured in Mainland China. As a result, the Company's PC products 
remained profitable in 2024. As Mainland China's total PC production capacity is 
advancing toward 4 million tons per year, significantly exceeding the actual demand 
of 2.5 million tons, the industry continues to operate at low operating rates and faces 
intense price competition. However, the Company's sales share in Mainland China 
has already declined from 34.2% in 2023 to 22% in 2024. Moving forward, the 
Company will continue to strengthen its presence in the mature markets of Europe 
and Central & South America, aiming to increase the sales share in other regions from 
34.2% in 2024 to 40% in 2025. Beyond expanding sales regions, the Company will 
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also continue to increase sales of differentiated products across various application 
fields, focusing on developing automotive window glass, industrial lenses, high-end 
projection lighting, and low-temperature applications. The share of differentiated 
products is targeted to rise from 35.8% in 2024 to over 45% in 2025. 

(9) Nylon Fiber Products: To ensure its market competitiveness and product advantages 
while aligning with the prevailing trends of green sustainability and circular recycling, 
the Company will increase the production and sales share of green products. Efforts 
will continue to focus on the development of differentiated products, such as 
environmentally friendly yarn and colored yarn made from recycled ocean nylon 
waste, including discarded fishing nets and oyster ropes. Brand sales networks will be 
integrated, the production and sales plans as well as the production model will be 
adjusted, and the production demands of downstream customers and market trends 
will be considered to establish a marketing system that integrates upstream and 
downstream sectors. 

  (10) Short-Fiber Yarns: In recent years, Taiwan has faced rising labor and electricity costs, 
along with intense competition from low-priced imported fabrics and yarns. This has 
led to a supply chain disruption crisis in Taiwan's textile industry, affecting both 
upstream and downstream sectors. Many export fabric orders have been relocated to 
Southeast Asian countries with lower production costs, causing overall market 
demand to shrink annually. Over the past year, Taiwan's spinning industry has 
contracted by 18%, reducing total capacity to 239,000 spindles. As a result, starting in 
2025, the Company's spinning mills will cease production and transition to a trading 
model, supplying the Taiwanese market with imported yarn from Formosa Industries 
Corporation in Vietnam's Nhon Trach. 

  (11) Rayon Cotton Products: In 2024, driven by consumer demand, the market maintained 
high operating rates and low inventory levels, with steady growth in the non-woven 
cotton market. As a result, the Company continued to focus on improving the quality 
of woven cotton while actively promoting differentiated products such as coarse 
denier cotton and graphene cotton, increasing the sales ratio of these products. Market 
demand remained stable in 2024, with minimal price fluctuations. However, the prices 
of chemicals and wood pulp remained high, putting pressure on rayon cotton 
manufacturers, who faced losses due to elevated costs. Additionally, the global 
economy was confronted with the dual challenges of inflation and low growth, with 
most currencies depreciating against a strong U.S. dollar, further exacerbating 
economic downturns and leading to a sharp decline in demand. Fortunately, market 
price fluctuations were minimal, and most order prices reached variable cost levels. 
Meanwhile, the Company prioritized expanding high-value-added products. For 
exports to the U.S., the focus was primarily on coarse denier cotton (2 denier). 
Additionally, the European and U.S. non-woven cotton markets saw an improvement 
in pricing after Q3 
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 Purposes 

Purposes 

Safety lenses, 
Plastic case, 
nonwoven cloth 

B. The flow charts of manufacture processes of upstream and downstream  

Nylon 
filament Nylon chips 

 Crude oil 

PC chips 

 ABS 

(2)、Textile and manmade fiber 

Textile and manmade fiber material Textile mid products 

 BD 

 SM 

 Acetone 

 Phenol 

 PS 

 Resin 

Food container, 
CD disk 

Daily necessities, 
furniture  

 Gasoline 

 Diesel oil 

PET fiber, PET 
film 

 AN 

Suit case, auto 
parts 

Food container, 
toys, packing 

 PIA 

PTA  PX 

Mixed  
Aromatic 

Hydrocarbon 

 Propylene 

 Oil coke 

(1)、petrochemical and plastic products 

CPL 

 

MX 

 Benzene 

 PP 

 - Light oil 

LPG 

 Ethylene 

 CO 

 Heavy oil -

 Kerosene 

Fiber 

Petrochemical mid material  Petrochemical basic material 

Paper Pulp 

 Toluene 

 OX 

Rayon 

 BPA 

Apparel cloth, 
Bedding cloth, 
Sanitary 
appliance 

Spin yarn, 
Blend yarn 

Synthetic fiber, 
Tire filling 
material 

Twigs 

Ammonia 

Benzene 

Cotton 

Low melting 
fiber 
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4.1.3Research and Development 
A. Research and Development Expenses by the Central Research Institute (CRI) in the Past 

Two Years 
  Unit: NT$ thousands  

 
B. Successfully developed technologies or products 

Year 2024 2025(Estimated) 
Total Expenditure 482,475 535,295 

Item Successfully Description of purpose 

PCR 
environmentally-frie
ndly recycling 

PCR materials for 
server UPS energy 
storage equipment 
enclosures 

Collaborating with server and energy storage 
equipment manufacturers, the Company has 
successfully developed high-performance PCR 
materials. These materials feature excellent 
impact resistance and flame-retardant 
properties, effectively ensuring the stable 
operation of equipment while meeting 
environmental protection requirements and 
reducing carbon footprints. They are widely 
used in data centers and the new energy sector, 
demonstrating significant sustainable 
development value. 

ABS 
Directly dyed pellets 
for home appliances 

In response to the material needs of major 
home appliance manufacturers, the Company 
has developed online directly dyed pellets for 
white goods. This innovation allows customers 
to use the material directly, eliminating the 
need for secondary processing and dyeing. 

PP 
Materials for safety 
sleeve syringes 

In the field of PP safety syringes, the Company 
has collaborated with national safety syringe 
industry leaders to develop high-quality 
materials that meet international medical 
standards. These materials not only fulfill the 
stringent safety requirements of medical 
devices but also ensure product reliability and 
stability, positioning the Company as one of 
the leading suppliers in the Asian medical 
supplies market. 

PC 
High-silicon-content 
PC 

The Company focused on certification and 
development with leading brands in the 
automotive, electronics, and home appliance 
industries. 

PS 
High-flow, 
high-gloss HIPS 
specifications 

To align with the material preferences of air 
conditioner panel manufacturers, the Company 
has developed high-flow, high-gloss HIPS, 
aiming to expand HIPS market share in the air  
conditioning and home appliance sector. 
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Short-Fiber Yarns: The Company has developed environmentally friendly recycled 
polyester yarn, bright white polyester yarn that does not require dyeing, natural cotton 
and polyester slub yarn, functional yarn (anti-fouling and antibacterial), compact-spun 
yarn, and flame-retardant yarn. It will continue to cooperate with brand owners in the 
research and development of functional fabrics from various yarn types, enhancing 
product differentiation and added value while leveraging new product applications to 
expand into uncontested market segments. 

Nylon Fiber Products: In response to the appeal for being green and environmentally 
friendly, marine waste is recycled for production purpose. A series of 
environmentally-friendly nylon yarn products have been developed, with reduced carbon 
emissions, and colored nylon yarn is being developed in order to minimize the impacts of 
back-stage dyeing wastewater on the environment. 

4.1.4 Long-term and Short-term Business Development Plans 
 (1) Benzene: In the short term, in 2025, new benzene production capacity in Mainland China 

is expected to reach 1.19 million tons per year, while new downstream capacities will 
include 2.4 million tons per year of styrene and 523,000 tons per year of phenol. The 
total benzene demand for these capacities is estimated at 2.38 million tons per year. 
Since the benzene demand from new styrene and phenol production exceeds the 
additional benzene supply, the supply-demand balance is expected to remain tight this 
year, However, the escalation of the Sino-US trade war and short-term uncertainty will 
reduce the purchase of upstream raw materials by downstream related industries. In the 
long term, new benzene capacity will remain relatively limited, while the olefins market 
is unlikely to improve due to continued capacity expansions. As a result, light cracker 
operations are expected to continue running at reduced loads, which will not 
significantly contribute to benzene production. Additionally, gasoline blending demand 
will continue to support benzene prices. Tariffs will continue to be resolved through 
negotiations, and the market will return to a more normal track Therefore, the tight 
supply-demand balance for benzene is expected to persist. 

 (2) Para-xylene (PX): In the short term, in 2025, the only new PX production capacity will 
be Yulong Petrochemical's 3 million tons per year (which has not yet obtained 
government approval for PX production and is expected to start operations second half 
of the year to the fourth quarter). Meanwhile, new PTA production capacity will total 8.7 
million tons per year (including Dushan Energy's 3 million tons, Sanfangxiang's 3.2 
million tons and Shenghong's 2.5 million tons). Although the state of supply and demand 
is favorable to PX, the uncertainty of tariffs has made the market sentiment pessimistic, 
and the escalation of the trade war between China and the United States will also reduce 
the spending power of consumers. For paraxylene, which was originally planned to be 
sold to the United States, it will be considered to switch exports to Mexico or Brazil in 
South America to avoid the impact of tariffs, but the Chinese market can still absorb PX 
supply when the arbitrage window for sales to the Americas is insufficient. In the long 
term, although the annual production capacity expansion of PTA is fast, the digestion 
capacity of downstream polyester may not be easy to keep up, but PTA will not be shut 
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down immediately in the process of elimination, and the replenishment of PX will be 
gradual, and PX factories without upstream and downstream will be eliminated, which is 
conducive to the improvement of PX supply and demand. 

(3) Ortho-xylene: In the short term, the OX production plant maintains a low utilization rate 
and is mainly based on the supply contract volume, so that the market spot circulation is 
not much, and the recent expansion of the maintenance scale of the Korean aromatic 
hydrocarbon plant or the postponement of start-up, the reduction of OX output is 
conducive to the export of OX products in the mainland, so that the supply of the 
mainland OX market is relatively tight, coupled with the continued demand in the Indian 
market, which is conducive to maintaining the market, but the downstream demand is still 
weak, which will suppress the increase in OX prices. In the long term, the Company will 
consider the price and material availability of Parylene and adjust the sales volume of OX 
in a timely manner to improve the overall profitability and strengthen the layout in key 
markets such as India in the future. 

(4) SM: In the short term, in 2024, due to excess supply from Mainland China's total 
production capacity reaching 21 million tons, overall SM profitability has been weak. To 
reduce losses, operations at the high-energy-consuming SM1 facility will be temporarily 
suspended, while efforts will continue to secure sales in the more profitable domestic 
market. Additionally, the Company has independently developed ISCC-certified 
low-carbon styrene (rSM) products, with a recycled rSM pilot facility set to commence 
operations in January 2025, featuring an annual production capacity of 360 tons. Once the 
feasibility of the rSM pilot facility is validated, the final production capacity will be 
expanded to 15,000 tons. Simultaneously, the Company is developing its own recycling 
technology for waste PS plastics. It aims to obtain ISO 14067 carbon footprint 
certification in the second half of 2025 to enhance its sales competitiveness. In the long 
term, leveraging industrial park advantages to drive energy transition and optimization, 
the Company will convert steam turbine-driven compressors to electric drives. While 
reducing steam consumption, the Company will also actively integrate and expand the 
recovery and utilization of low-grade steam from neighboring plants. After these 
improvements, the carbon emissions from SM production are expected to decrease by 
56.2%. 

(5) Phenol and Acetone: In the short term, in 2024, the main factors affecting the market 
included the increase in raw material benzene prices, as well as concentrated maintenance 
shutdowns and production cuts, which have led to low operating rates at phenol-acetone 
plants. This has helped balance supply and demand, keeping industry operations relatively 
stable. Additionally, α-methylstyrene (AMS), which can serve as a heat-resistant additive 
for ABS resin and be used in manufacturing high-adhesion and weather-resistant plastics, 
has significant market potential. In April 2024, a 10,000-ton AMS production facility was 
commissioned in Ningbo. In 2025, Mainland China is expected to add 523,000 tons of 
new phenol-acetone production capacity and 900,000 tons of BPA capacity (equivalent to 
an estimated 774,000 tons of phenol demand). The overall supply-demand situation on the 
market is expected to gradually improve. The Company will continue to optimize 
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production efficiency and distillation tower operations using AI-based predictive models 
to reduce costs. In the long term, through smart optimization management, improvement 
of steam generation efficiency, increased external steam supply, and power optimization, 
it is estimated that by 2026, carbon emissions from acetone and synthetic phenol can be 
reduced by another 12.6%. 

(6) Purified Terephthalic Acid (PTA): In the short term, as competitors continue to expand 
their production capacities, the business environment is becoming increasingly 
challenging. The Company's sales strategy for its Taiwan plants is as follows: Since 
export selling prices are unable to cover variable costs, the PTA-3 plant in Longde has 
been idled long-term to reduce production and minimize losses. Meanwhile, the PTA 
plant in Mailiao, which plays a key role in the site's ESG commitments, is planned to 
maintain full production capacity. The sales focus will be on securing domestic 
downstream polyester customers. Additionally, the Ningbo plant in Mainland China 
currently has an annual production capacity of 2.7 million tons of PTA. To minimize 
losses, the Company plans to maintain full-capacity production at PTA-6, while PTA-5 
will adjust production flexibly based on market conditions. When the processing price 
spread exceeds variable costs, resuming production and increasing sales will be 
considered. In the long term, all existing plants will continue striving for improvements 
in process optimization, energy integration, and energy conservation enhancements. 
Additionally, AI and big data analytics will be fully utilized to enhance overall 
management efficiency, reduce production costs, and strengthen competitiveness within 
the industry. 

(7) Purified Isophthalic Acid (PIA): In the short term, amid slowing global economic growth 
and competition from industry peers Yisheng and South Korea's Lotte, the business 
environment for PIA continues to face significant challenges. In response, the Company 
will promote coatings and other small-volume users to diversify the market and plans to 
establish additional distribution warehouses in the U.S. to shorten delivery times and 
enhance customers' willingness to purchase materials. In the long term, as the production 
capacity of polyester continues to expand in downstream industries in Mainland China, 
the demand for PIA is increasing each day. It is expected that selling prices will be 
adjusted to reflect changes in supply and demand. The Company will make the best of its 
self-sufficiency in raw materials and the advantage of having plants in both Taiwan and 
Mainland China and will comprehensively target users of bottle chips, low-melting-point 
cotton, and coatings around the world to maximize its overall market share. Taiwan, in 
particular, will focus on markets outside Mainland China, while Ningbo, with its cost 
advantage, will proactively explore the domestic sales market in Mainland China in 
order to enhance profits. The ultimate goal is to establish a position as a market-leading 
manufacturer. 

(8) Plastic Raw Materials and Products: In the short term, looking ahead to 2025, demand is 
expected to recover moderately. Oil prices are likely to remain high as the U.S. 
intensifies sanctions on Russian crude oil exports. Meanwhile, the U.S. CPI is stabilizing, 
increasing the likelihood of interest rate cuts. Additionally, Mainland China continues to 
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implement policies to stimulate economic growth. However, new plastic production 
capacity in Mainland China continues to enter the market, leading to fierce competition 
not only within the domestic market but also in RCEP regions, North America, and 
Central & South America. In response, the Company will continue to implement its lean 
production and sales plan, comprehensively accelerating the expansion of sales of 
products with differentiated specifications and market diversification to enhance 
competitiveness. Besides keeping track of the demand from new energy vehicles, home 
appliances, and 5G energy storage in Mainland China, as well as export orders from 
Europe and the U.S., the Company will seek collaboration with more high-quality 
distributors in other regions, such as Europe and Africa, to maximize efforts to 
proactively explore and diversify the market. In addition, the Company must strive to 
maximize product differentiation and devote itself to the development of products 
featuring new specifications. In terms of ABS, production and sales will be integrated. 
All standard grades will be produced by the PABS plant in Xingang; the cost-effective 
wet powder granulation and greater process safety of Xingang will help secure basic 
profits and market share. Additionally, the PABS plant in Mailiao will focus on PC/ABS 
gluing. For the PABS plant in Ningbo, following the capacity expansion of its composite 
materials section, production will reach 84,000 tons. Emphasis will be placed on 
specialty grades and composite materials. In addition to meeting domestic demand in 
Mainland China, leveraging zero-tariff incentives, ASEAN and RCEP countries will also 
be prioritized. The PP plant will introduce a regranulation system to recycle and enhance 
the value of grade C materials, which is scheduled to be operational by July 2025. 
Additionally, the Mailiao PABS plant will implement a SEB waste liquid recycling and 
reuse system to achieve cost reduction and carbon reduction benefits, with completion 
for February 2025. The Ningbo PABS plant is planning to optimize the recycling and 
disposal of off-spec products by implementing PIR. A rubber block crushing and 
granulation system will be installed in vacant space within the PS rubber plant, with 
completion expected by September 2026. In the long term, metallocene catalysts will be 
developed for the PP plant to manufacture specifications with improved cleanliness and 
optimal transparency. An investment of NT$125 million is expected, and commissioning 
is scheduled for Q4 2026. Lastly, the Mailiao PC plant plans to collaborate with the 
Industrial Technology Research Institute to develop and invest in a chemical recycling 
polycarbonate (rPC) pilot plant with an annual production capacity of 410 tons. The 
project is expected to be completed by May 2026, with trial production scheduled for 
September 2026. 

(9) Nylon Fiber Products: In the short term, efforts will focus on expanding the use of pure 
nylon marine waste, developing large-scale production of marine-recycled 
environmentally friendly yarn, and applying it to bicycle tire cord fabric and 
environmentally friendly industrial yarn. This initiative aims to enhance the product 
portfolio and improve profitability. In the long term, to ensure the Company's market 
competitiveness and product advantages, the Nylon Division will adjust its product 
manufacturing and sales structure, striving for a transformation toward differentiated 
products. By participating in trade exhibitions and establishing warehouses in the U.S., 
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the Company will broaden its sales channels and strengthen its market presence both in 
terms of high-value products and diverse applications. To align with the prevailing trends 
of green sustainability and circular recycling, the Company will increase the production 
share of green products. Efforts will focus on the development of high-value-added 
products, such as environmentally friendly yarn, colored yarn, and functional raw yarn 
made from recycled discarded fishing nets and oyster ropes. Brand sales networks will be 
integrated, the production demands of downstream customers and market trends will be 
considered, and the production and sales plans as well as the production model will be 
adjusted to establish a marketing system that integrates upstream and downstream 
sectors. 

(10) Short-Fiber Yarns: In the short term, to ensure continued business growth, efforts will be 
made to increase yarn sales to over 5,000 units. Additionally, sales of fire-resistant and 
flame-retardant fabrics are targeted to grow by 20% in 2025 compared to 2024 
performance. At the same time, the Company will continue searching the market for 
profitable and promising yarn types to strengthen sales, such as high-tenacity yarn, 
various blended ratios, and yarns that align with ESG initiatives. In the long term, to 
align with the Company's transformation, it is necessary to expand the development of 
profitable products, with a focus on exploring different application areas for 
fire-resistant and flame-retardant fabrics. Additionally, Nhon Trach's imported yarn 
business will move toward differentiation and high-value-added development. In 
response to global environmental protection trends, business expansion will focus on 
environmentally friendly yarns, continuously promoting them across various sectors 
such as footwear, bag materials, outdoor gear, and apparel, to drive sustained growth in 
the sales of environmentally friendly products. 
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4.3 Employees 

Employees are the most important asset of a company. The Company strives to ensure 

every employee can work safely and is willing to contribute his or her talent. To recruit 

talented employees, the Company offers stable and competitive salaries and benefits, 

comprehensive training, and promotion system so that every employee can fully utilize 

his or her talent under these basic conditions. 

Year 2023 2024 
As of 

March 31, 2025 

Number of  

Employees 

Male 4,052 3,765 3,642 

Female 451 418 392 

Total 4,503 4,183 4,034 

Average Age 45.6 46.3 46.4 

Average Years of Service  19.7 20.4 20.5 

Education 

Philosophy Degree 0.36 0.34 0.35 

Masters 12.23 12.18 12.24 

Bachelor’s Degree 54.67 55.99 56.77 

Senior High School 29.87 29.10 28.31 

Below Senior High 

School 
2.87 2.39 2.33 

Note: The number of employees only includes the Company. 
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4.4 Environmental Protection Expenditure 

4.4.1 Total Losses and Penalties for Environmental Pollution  

The loss or penalty caused by environmental pollution during the latest year and up to the 

printing date of this annual report. 

1. Sum of losses and punishments associated with environmental pollution: 

NT$ thousands 

Year 2024 As of March 2025 

Industrial Safety Fine 100 100 

Environmental Protection Fine 180 150 

(I) Detailed List of Industrial Safety-related Fines: 

(1)On April 16, 2024, an employee at the Xingang PABS plant accidentally fell while 

crossing a low embankment. It was determined that appropriate equipment such as 

handrails, footboards, or ladders had not been installed. In accordance with Article 6, 

Paragraph 1 of the Occupational Safety and Health Act and Article 35 of the Facility Rules, 

a fine of NT$100,000 was imposed. 

(2)On March 5, 2025, received a letter from the Occupational Safety and Health 

Administration stating that on December 25, 2024, employees of the synthetic phenol plant 

contractor "Yishan Environmental Protection" were performing a T431A storage tank 

improvement and cleaning project. Due to the accumulation of volatile gases in the tank, 

there was a risk of flash fire and explosion. The plant did not implement measures to 

confirm the prevention of flash fire and explosion, and did not conduct a thorough 

inspection before the accident occurred. Violation of Article 27, Paragraph 1, Clauses 2 

and 3 of the Occupational Safety and Health Act shall be subject to a suspended fine of 

NT$100,000. 

(II) Detailed List of Environmental Protection-related Fines:  

(1) On January 18, 2024, a letter was received from the Chiayi County Environmental 

Protection Bureau stating that the bureau had inspected the Marine Waste Recycling 

Phase II Construction Project at the polymerization plant in Xingang on November 27, 

2023. The inspection found that a plan for reducing runoff wastewater from the 

construction project had not been submitted. This was deemed a violation of Article 10 

and Article 46 of the Water Pollution Control Measures and Test Reporting Management 

Regulations. As a result, a fine of NT$30,000 was imposed. 

(2) On March 14, 2024, a letter was received from the Yunlin County Environmental 

Protection Bureau stating that the bureau had conducted a random inspection of 
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equipment components at the Mailiao styrene plant on November 29, 2023. One 

component was found to have a VOC net detection value of 11,563 ppm, exceeding the 

regulatory limit of 10,000 ppm. This was deemed a violation of Article 29, Paragraph 1, 

Subparagraph 2 of the Air Pollution Control and Emission Standards for Volatile Organic 

Compounds. As a result, a fine of NT$150,000 was imposed. 

(3) On January 3, 2025, a letter was received from the Yunlin County Environmental 

Protection Bureau stating that the bureau had conducted a random inspection of 

equipment components at the acetic acid plant on October 22, 2024. A measurement of 

10,214 ppm was recorded at the liquid discharge opening valve of the furnace gas pipeline, 

exceeding the regulatory limit of 10,000 ppm. This was deemed a violation of Article 29, 

Paragraph 1, Subparagraph 2 of the Air Pollution Control and Emission Standards for 

Volatile Organic Compounds. As a result, a fine of NT$150,000 was imposed. 

4.4.2 Countermeasures 

1. Improvement plans and countermeasures to be adopted in the future 

A. Continuously promote process optimization (include HAZOP activities) and analysis 

potential hazardous factors to improve safety measures.  

B. In accordance with government regulations and risk standards, all mechanical 

equipment and pipelines are subject to planned safety inspections and preventive 

maintenance, and reductions in open fire construction are promoted to effectively 

prevent accidents and reduce on-site construction risks.  

C. Accidental exercises at every plant every half year or unexpected accidental exercise 

at plant once a year. 

D. Studies of industrial safety and environmental protections by schedules, and promote 

the evaluation of industrial safety control system for keeping the operation continuous 

normal processes. 

E. Set up inspection systems rounding plant sites, improve multi-pollution protection 

systems, and audit effectiveness of prevent and control pollution. 

F. Continuously promote process optimization and reduce the generation of wastewater, 

waste gas, and waste through the improvement of process raw materials or 

manufacturing technology. 

G. Continuously promote ISO-14001 and CNS 45001 systems and continuous promoting 

the key performance indicators of environments and fire control. 

2. In order to fulfill its social responsibilities, the company promotes greenhouse gas 

emissions inventory and ISO 14064-3 verification related operations in accordance 

with the specifications of ISO 14064-1. The GHG emissions of each plant in 2023 of 
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Scope 1are 5,126,822 CO2e tonnes, and Scope 2 are 2,896,091 CO2e tonnes, 

respectively. The totals of emissions are 8,022,913 CO2e tonnes. Throughout 2024, 

an investment of NT$1.31 billion was made to promote energy conservation and 

emission reduction, with 235 improvement projects completed, saving a total of 2,943 

tons of water per day, 69.2 tons of steam per hour, and 11.0 kWh of electricity per 

hour. Circular economy initiatives include waste reduction, raw material reduction, 

process emission reduction, and green product development. 

3. Expenditures of environmental improvement projects 

Each unit of the company sets annual energy consumption and greenhouse gas emission 

targets per unit of product. The company-wide goal for per product unit is the reduction 

of water 2%, energy saving 3% and reduction of waste consumption by 1%. The 

Company had totally spent NT$21.48 billion in environmental improvement by 2024 

that were NT$12.25 billion in air pollution control, NT$8.20 billion in waste water 

pollution control, NT$0.54 billion in waste materials disposal, and NT$0.49 billion in 

anti-noise control, respectively.  

The Company will spend totally NT$0.44 billion in environmental improvement together 

with 14 projects in 2025 that includes 10 air pollution control projects which will spend 

NT$0.38 billion, 2 waste water pollution control projects which will spend NT$0.04 

billion, 1 waste materials disposal which spend NT$0.01 billion, and 1 noise pollution 

which spend NT$0.002 billion, 

4.4.3 Environmental Policy 

FCFC has devoted its efforts to environmental protection and community safety. To fulfill 

our commitment to environmental sustainability, we also encourage our employees to 

sharpen their professional knowledge and always take safety, health and environmental 

into consideration before make any business decisions. 

It is our core belief that industrial development and environmental protection are equally 

important. It is our social responsibility to provide our customers products that are safe to 

use, while protecting the safety, health, and well-being of our employees, contractors, 

operations, and neighboring communities. By accepting this obligation, we can make FPG 

more competitive. 

We emphasize and require the compliance of plant activities, products, and services with 

environmental protection regulations. The dedicated department will review the latest 

environmental protection regulations promulgated by the government on the website every 
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month and participate in the public hearings and publicity meetings held by the 

government to obtain the latest version of the environmental protection regulations and 

drafts related to the Company and to master the legislative spirit, priorities, and trends,  

and to make sure that each unit's environmental protection activities, products, and services 

comply with the regulations. We have also established the procedures for compliance 

verification in accordance with the ISO 14001 Environmental Management System. If the 

results of compliance verification show noncompliance that cannot be improved 

immediately, we will request improvement measures and follow up their enforcement. 

All employees must have the proper professional knowledge to perform their duties. With 

each decision they make, they should consider the potential impact on the overall 

environment, health and safety. Every employee must have the fullest understanding of the 

policies/procedures that govern their duties and follow them. When resolving problems, 

they must inquiry into the root of the matter and making continuous improvements to keep 

up with the best industry practices. 

Ensuring the safety of our colleagues, neighbors, and ourselves as well as safeguarding our 

environment and corporate assets is not only our individual responsibility but also a 

collective one in pursuit of perpetual business operations. 

We adopt the most advanced manufacturing processes and pollution control equipment 

based on the concepts of best available technology (BAT) and best available control 

technology (BACT) beginning at the plant design stage. 

We care about the quality of air, soil, groundwater, ocean and public health in nearby areas 

by strictly controlling the quality of water resources and consumption of energy and 

performing constant reviews of items that need improvement. 

We aim at the sovereign good in promoting the improved operations of environmental 

protection and set the yearly goals, which enables us to measure the progress and quality of 

our operations. We reward the plants that achieve excellence in their performance and help 

those that fall behind in their goals to improve. Doing so strengthens our employees' sense 

of participation and achievement. 

To monitor changes in groundwater quality, monitoring wells have been established within 

industrial complexes, while certified institutions are authorized to perform soil and 

groundwater testing during high flow and dry seasons each year. Prevention actions are as 

follows: 
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The floor of each plant may be paved with anti-corrosion coatings or acid and 

alkali-resistant bricks based on the manufacturing process and the characteristics of raw 

materials and products. 

The appearance of the storage tanks (such as the surroundings and the tank walls) should 

be kept clean. If any traces of leakage are found, they should be repaired immediately to 

avoid soil and groundwater pollution caused by such leakage. Underground storage tanks 

should be constructed of non-corrosive materials and a secondary containment. 

When wastewater from the manufacturing process is transported to the on-site collection 

system, the process trench should be kept dry during normal use. In special cases where the 

process trench is used to collect wastewater, it should be provided with a stainless steel 

lining and, if necessary, an anti-corrosion, acid and alkali-resistant containment. 

Climate change and greenhouse gases have become the most important issues around the 

world. FCFC has continuously promoted various energy conservation and carbon reduction 

programs and integrated energy resources across plants and FPG companies in line with 

the domestic and global trends, thus improving energy efficiency significantly. To 

strengthen the enforcement of improvements in water and energy conservation, we have 

created improvement cases through the established GHG inventory and reduction system, 

so as to control the progress and benefits of improvement cases and the reduction of CO2 

emissions. 

To improve air quality and reduce the harm of PM2.5 to human bodies, the Company 

adopts the best available control technology (BACT), including the advanced process, 

clean fuel, and efficient pollution prevention equipment. Each process emission pipeline is 

equipped with a continuous automatic monitoring system in accordance with related 

regulations to monitor air pollutant emissions in real time; in addition, the Company 

continues to promote the waste reduction at source and recycling to reduce environment 

impacts and achieve the goal of zero pollution and perpetual business operation. 

We are committed to the sustainable management and efficient use of natural resources to 

control waste chemical substance. For all operational activities, we strive to comply with 

the regulations with respect to environmental protection and lower the emissions of 

controlled chemical substances and waste in the air, water, and soil through prevention, 

reduction, recycling, and reuse, so as to reduce adverse effects on human health and the 

environment. We are constantly striving to reduce pollutant emissions and their impacts on 
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the environment in the hope of achieving the goal of zero pollution and perpetual business 

operation. 

FCFC has systematized SHE management, including the SHE regulations, a management 

information system, and an office automation system, for employees and contractors to 

follow. Of our plants located in Mailiao, Xingang and Longde, 20 production plants have 

successfully passed ISO 14001 (EMS), OHSAS 18001 and TOSHMS certifications to meet 

the SHE practices and international standards. 

Since its incorporation, FCFC has focused on both industrial development and 

environmental protection. We promote environmental protection based on the spirit of 

inquiring into the root of the matter. According to the best available control technology 

(BACT), we have built our plants based on the best manufacturing technology, the best 

pollution control equipment, and the best environmental protection system; furthermore, 

we have been committed to reducing pollutant emissions. 

4.5 Labor-management Relations 

  Human resources are important assets of a company. How to help each employee work 

with assurance and make him/her willing to work all out is a goal that each company 

should strive for. In light of this, the Company offers steady and competitive salaries and 

perfect benefits while attracting outstanding talent. In addition to complete training and the 

promotion/development system, the fundamental policy to make the best of human 

resources is fulfilled.  

  We have a complete training system planned for new hires and creates an optimal working 

and learning environment in order to nurture proactive and innovative professionals. In the 

workplace are constant occupation and health education and training, training on how to 

use protective equipment and education on hazardous substances to reinforce the ability of 

employees to identify risk factors in the workplace and to act accordingly. In addition, to 

keep track of the actual work conditions of employees and to evaluate exposure to hazard 

factors, besides the detecting alarm equipment set up in appropriate locations, the operating 

environment is inspected periodically to be the criteria for improving the workplace. 

Meanwhile, through complete training programs for respective stages of the whole career 

and lectures given by external experts invited from time to time, a working environment for 

continuous learning and development is provided so that each employee can advance step 

by step and grow in the midst of self-transcendence while becoming an outstanding person 

with both professionalism and management practice. 
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  The Company continues to promote multiple employee welfare and care programs and 

periodically holds in-service skill and safety education and training for its employees while 

providing a safe workplace. A safe workplace implementation plan and Safety Walk and 

Talk (SWAT) for people at all levels are prepared. Process safety management and training 

on safety measures to be adopted in case of emergency such as when an accident occurs are 

consolidated. In order to balance among work for employees, health, and life, respective 

occupational trainings and employee care programs are enforced as follows: 

4.5.1 The Company Offers Safe and Healthy Work Environment and Provides Employees 

with Safety and Health Education Periodically 

  In the plant, there is the Safety and Health Committee that is formed by operational 

officials, safety and health administrators, healthcare professionals, and union 

representatives and meets periodically. Labor representatives account for at least one-third 

of all members. Employees can express opinions and provide suggestions on respective 

issues such as safety, health, and environmental protection in the workplace through the 

said platform. In addition, to accommodate operations at respective units and as needed for 

the sake of safety, reinforced efforts are made to arrange or help employees to obtain 

related professional certificates and licenses and workshops on a variety of topics are held 

from time to time. Other related internal safety and health management measures are 

described as follows:  

(I) Process Safety Management (PSM) 

   Based on the requirements of the US Occupational Safety and Health Administration 

(OSHA), the Company integrates and promotes the PSM consisting of 14 items. PSM at 

respective departments is performed and controlled by a specialist to ensure operational 

quality. In addition, strict inspection contents are defined item by item. The integrity of the 

14 PSM items of all plants are audited. Training courses on ideas of PSM are organized for 

the heads of the plants (divisions). The PSM Specialist Training and Certification 

Management Rules are promulgated. The hope is to enhance the professionalism and 

personal attainments of the staff accordingly. 

(II) Process Hazard Analysis  

  In order to enhance the operational quality of process hazard analysis, the US SPHERA is 

authorized to help train and certify PHA facilitators of the Company so that they can be 

completely devoted to helping respective departments review the PHA process, promoting 

the enhancement of PHA operational quality, providing assistance to respective plants 

(departments) accordingly, effectively enhancing the operational quality of PHA, 
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identifying potential hazards, and keeping possible risks under control. In order for 

respective departments to perform (semi-)quantification analysis on relatively 

high-risk-and-hazard events after the PHA, the Layer of Protection Analysis (LOPA) 

management guidelines were promulgated in January 2013 to ensure process safety through 

further assessments accordingly. 

(III) Process Change Management  

  In order to ensure that any change to the design, the equipment, raw materials and supplies, 

or operating conditions will not pose hazards to the process, process change management is 

proactively consolidated and enforced. In terms of improving the quality of change 

management, plenary corporate MOC training programs are proactively held. PSM 

specialists at respective departments safeguard the MOC process. In addition, certified and 

qualified PHA facilitators assist respective departments in the MOC process in three major 

domains, namely "Consolidation of Change Management", "Change Management 

Evaluation Quality Assurance", and "Quality Assurance Prior to Closure of Change" so that 

the departments can have a quick and in-depth understanding of how MOC works correctly. 

In addition, since the second quarter of 2013, a third impartial party has been authorized to 

perform PHA/MOC external audits to hopefully control risks effectively.  

(IV) Management over Safety of Pipe Carriers (Pipelines)  

  FPG has been promoting the "No. 6 Naphtha Cracking Plant Off-Shore Industrial Zone 

New and Old Pipe Carriers and Pipelines Improvement Plan" since 2011. The pipe carriers 

and pipelines are renovated according to the short-term and long-term schedules. New 

workmanships are introduced to extend the use cycle and to ensure quality of the project to 

hopefully address the possible hazards and risks posed by the dense pipelines on public 

pipe carriers in the Mailiao Park effectively. To ensure operational safety during inspection 

of pipe carriers (pipelines), inspection walkways and vertical ladders and staircases are set 

up and the gaps between pipelines are widened to facilitate pipeline care and service in the 

future. 

(V) Promotion of Fire Prevention and Management Tasks  

  In order to improve professional fire prevention capability and quality of fire prevention 

management and operation, the Fire Prevention Management Department is set up in the 

EHS. It is exclusively responsible for preparing and enforcing the fire prevention 

management system. In addition, for producing facilities, fire prevention management staff 

is added and their quality is ensured through auxiliary professional fire prevention training 

and testing. Fire prevention management staff supervises in the field to discover fire 

prevention management-related issues early on and correct them timely to prevent against 
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unexpected fires.  

  In order to strengthen the ability to respond to emergencies and help in a fire, designated 

employees from the four companies, namely FPG, Nan Ya Plastics Processing Corporation, 

Formosa Chemicals & Fibre Corporation, Formosa Petrochemical Corporation, formed the 

Self-Guard Fire Protection Group (to help the professional fire brigade in case of a fire). 

When major fires occur, the regional joint-defense and fire prevention reporting system can 

notify in real time members of the group in the plant or department closer to the site of 

accident to provide support and they may use firefighting equipment that is available in the 

surroundings. 

4.5.2 Employment Security Respective Employee Welfare Measures of the Company 

(I) Diversified Employee Benefits  

  Besides those that should be in place according to law, employees and their dependents are 

entitled to medical care at Chang Gung Memorial Hospital at a preferred rate, employee 

maternity reward. Meanwhile, various recreational events, domestic travels, and club 

events are held.  

 (II) Steady Compensation  

  Reasonable and competitive salaries and compensations are set reflective of their values on 

the labor market and steady salary adjustments and prizes are available. Allocations of 

employee remunerations are specified in the Articles of Incorporation: The annual bonus is 

defined according to the criterion that the base salary multiplied by 4.5 months will be 

released when the annual corporate performance fulfills the pre-tax earnings per share of 

$4.1.  

(III) Exchange on Business Philosophy 

  Communication meetings are held periodically for supervisors at all levels. Employees can 

also express their opinions taking advantage of the employee opinion box or hotline.  

(IV) Innovation at Work Encouraged  

  Employees are encouraged to explore the abnormality at work and devise a sound 

improvement plan. Once it is adopted by the Company, prizes will be released depending 

on the resultant improvements. In addition, the innovation platform and website is set up 

and those who provide good innovative ideas will be adequately rewarded.  

4.5.3 Other Various Employee Benefits, Continuing Education, Training, Retirement 

System of the Company and How They are Implemented as Well as 

Labor-Management Negotiations and Various Measures for Protecting Rights of 

Employees 
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(I) Employee Welfare Measures: The Company Enforces Various Employee Welfare and 

Preferred Measures, Many of Which are Superior to Regulatory Requirements, Including:  

(1) Insurance and healthcare 

(2) Daily life and employee cafeteria 

(3) Employee relationship advancement and spontaneous learning  

(4) Personal safety and family care and assignment  

(5) Retiree networking  

(6) Childbirth and childcare benefits 

(II) Employee Continuing Education and Training  

  The Company has a complete training system for developing its own talent. The digital 

training management system features staged training that is completed step by step. The 

training system that is available at present consists of the training for new hires, 

fundamental in-service training, advanced in-service training, training for reserved cadres, 

training for department heads, and professional technical certifications, etc.  

(1) Employee Educational Training 

To accommodate operations at respective units and as needed for the sake of safety, 

reinforced efforts are made to arrange or help employees to obtain related professional 

certificates and licenses and workshops on a variety of topics are held from time to time. 

They are meant to enhance the professional and managerial skills of individual employees 

at work. In addition, to raise employee awareness of human rights and work safety, courses 

on labor safety and health, among others, are held from time to time.  

(2) Introduction of E-Learning 

In order to provide employees with diversified autonomous learning channels, FPG started 

in 2000 to develop the e-learning system and set up the "Employee Learning Website" 

where a variety of online courses, articles, new books, lectures, among other learning 

resources are available so that employees can go on line and learn flexibly.  

(3) Knowledge Management System 

The Company began in 2000 to promote the knowledge bank management system where 

documents containing inspirational knowledge and technical experiences that are worth 

referring to under respective systems and units are made available on the shared platform 

so that employees can share and retrieve them at any time and corporate knowledge 

management may be passed down effectively.  

(4) The implementation of employee further education, education and training in 2024 is as 

follows: In 2024, the Company conducted refresher and training courses, including 

on-the-job training for industrial safety, basic and professional training, supervisor reserve 
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training and professional and technical job certification, with an average of 33.3 hours of 

training and total expenditure of $9,068 thousand. 

In addition, the company implements professional course training for reserve cadres at all 

levels of various business divisions, compiles specifications for new equipment and on-site 

staff, and formulates equipment for education and training; For maintenance personnel, 

compile equipment maintenance management specifications, and implement maintenance 

education and training; For factory management personnel, compile equipment 

self-inspection and control standards, and implement work rules and work safety permit 

management method training. 

In 2024, we will handle the "first- and second-level supervisor reserve training" for 

personnel and general affairs, industrial safety and environmental protection, production, 

maintenance, finance, sales, etc., with a total of 95 trainees. A total of 257 people 

participated in the cross-functional training for middle-level supervisors. A total of 495 

people participated in various AI trainings. 

(III)Retirement System   

(1) Requested Retirement  

Practitioners that meet one of the following criteria may apply for retirement:  

Having worked for 15 years or longer and are 55 years old or older.  

Having worked for 25 years or longer.  

Having worked for 10 years or longer and are 60 years old or older. 

(2) Mandated Retirement  

Practitioners that meet one of the following criteria may be mandated to retire:  

Official staff aged 65 and above. For senior managers and higher-ranking officials, if it is 

necessary to keep working, it may be extended to 70 years old and the high-ranking manager, 

the general manager, may keep working up to 75 years old.  

People with disabilities who are incompetent for the position.  

How the Pension Fund is Calculated : 

The pension fund for practitioners is issued as required below:  

For those who apply the old pension fund payment system, the base number of years at work 

before July 31, 1984 is calculated according to the Retirement Rules for Plant Workers in the 

Province of Taiwan with the mean wave of the three months prior to retirement. That of 

August 1, 1984 onwards is calculated as required by Article 55 of the Labor Standards Act 

with the mean wage of the six months prior to retirement. The two combined may not 

exceed 45.  

For those applicable under the payment system of the new Labor Pension Act, before the Act 
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was applicable, the pension fund is calculated as required by the preceding paragraph with 

the mean wage at the time of retirement for the retained years in the Company and will be 

issued at the time of retirement. For the number of years applicable under the said Act, the 

pension fund may only be claimed from the Bureau of Labor Insurance at the age of 60 as 

required under Article 24 of the new Labor Pension Act.  

If practitioners are mandated to retire for incompetence at work due to disabilities caused by 

tasks performed, 5% will be added to the pension fund calculated as required by the 

preceding paragraph. For the number of years at work applicable under the new Labor 

Pension Act, besides the pension fund that applies as indicated in the second half of 

Paragraph II, upon completion of each year, the severance pay at 0.5 months of the mean 

wage will be added. If it is less than one year at work, upon completion of each month, it is 

calculated by one-twelfth. If it is less than one month at work, upon completion of each day, 

it is calculated by one-thirtieth. The severance pay will not exceed additional six months of 

the mean wage.  

The pension fund under the Retirement Rules for Plant Workers in the Province of Taiwan, 

the Labor Standards Act, and the Labor Pension Act is to be approved as required.  

(IV)Implementation of Employee Welfare Measures and Retirement System: It was  

optimal.   

(V) Employee Code of Conduct and Ethical Norms  

In order to clearly govern the rights and obligations between the employer and the employees 

and to protect the orderliness in the workplace, the Company has Work Rules in place as 

required by law and publish them after they were filed for reference with the competent 

authority so that they may be followed in the management of practitioners in the Company. 

The Work Rules clearly define applicable requirements for the hiring and transfer of 

colleagues, working hours, wage, disciplines to be followed and penalties and rewards, 

dismissal, severance, retirement, training and performance rating, compensation and pension 

in cases of occupational hazards and casualties, and welfare measures, among others. In 

addition, the behavioral and ethical norms for supervisors in the Company are specified. The 

contents are summarized as follows:  

(1) No improper competition (Anti-trust) policy: Employees need to completely follow the 

requirements of the Fair Trade Act. They are encouraged to make profits through 

legitimate and justified means. All the action taken shall be based on applicable 

requirements of laws.  

(2) Conflict of Interest-Governing Policy: Employees are asked to not undermine the rights 

and interests of the Company while engaging in business relevant to the Company and 
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they may not ask for gifts, receptions, or interests in other forms directly or indirectly 

from any supplier/customer or competitor of the Company or accept any improper gift, 

reception, or interests in other forms offered by the said party.  

(3) Policies about Internal Data: Without written permissions from the Company, employees 

may not disclose classified data or any other information yet to be released of the 

Company or provide such data or information for personal interest or other purposes 

irrelevant to the Company's business. Upon resignation, employees shall also turn in all 

the relevant technical data in their possession.  

(4) Policies about Political Campaigns: Employee of the Company may not donate to any 

candidate or political party directly or indirectly with the Company's money, labor, or 

other valuable items or engage in any behavior prohibited by applicable laws and 

regulations. Employees may not interfere with legislators or other political figures or 

government officials in the duties they perform with unjustified offers.  

(VI) Labor-Management Negotiations  

(1) Take part in conventions of union representatives and meetings of directors and 

supervisors and periodically call for labor-management meetings in order to create a 

mechanism that facilitates labor-management negotiations.  

(2) Build employee complaint systems to improve labor-management relations and gender 

equity at work and periodically hold communication meetings for supervisors at all levels. 

The corporate magazine is issued once every two months. Employees can also express 

their opinions taking advantage of the employee opinion box or hotline. 

(3) Establish Work Rules and Personnel Management Rules that define rights and obligations 

of the employer and employees and management details so that employees fully know 

them and can protect their own rights.  

(4) As is required by the Labor Safety and Health Act, physical and health exams are held 

periodically and there are labor safety and health people available. Respective labor safety 

and health management rules are prepared to avoid accidents and disasters and protect the 

safety of employees.  

(5) Due to the large number of factories and labor unions in the Company, each operates 

independently and has not signed a unified collective agreement with the Company. 

However, the relevant department heads will attend the board of directors and supervisors 

and labor-management meetings held regularly by each union, and the company will also 

review and respond to various demands and suggestions. Over a long period of time, we 

have added a number of welfare measures that are superior to labor laws. All employees 

are protected by laws and labor-management agreements. The spirit of the Collective 
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Bargaining Act, which stipulates that both labor and management should conduct 

collective negotiations based on the principle of good faith, has been implemented, fully 

protecting the employees' right to collective bargaining and achieving labor-management 

harmony. 

(VII) Respective Measures to Protect the Rights of Employees  

The Company strictly abides by applicable requirements about domestic and foreign labors 

and human rights, has a platform in place to facilitate regular communications with the 

employees and informs of operation changes that might have material impacts on them so that 

all employees are treated fairly, including:  

(1) Labor conditions are established in compliance with applicable government laws and 

regulations on labor.  

(2) Provide all job-seekers with open, fair, and just job opportunities as required by the 

Employment Service Act.  

(3) Set up diversified channels to facilitate filing of complaints. If employees believe that 

their rights are infringed upon or that they are treated improperly, they can file complaints 

anywhere anytime.  

(4) There is the Human Resources Arbitration Committee in each company where multiple 

high-ranking supervisors discuss and make decisions regarding major rewards or 

punishments.  

(5) Reinforce communication on the prevention against sexual harassment, establish the 

Workplace Sexual Harassment Preventive Measures, Complaints, and Discipline 

Regulations, and provide employees with specific channels for them to file complaints so 

that the rights of employees are protected.  

(6) Establish the Personal Data Management Guidelines so that the personal data of 

employees may be properly retained and processed.  

(7) Establish the Employee Complaint-Filing Criteria and create a smooth complaint-filing 

channel. The Company has set up an employee complaint mechanism and channel and 

employees can join the Union (Labor-Management Board) or the Welfare Committee and 

provide the Company with suggestions and negotiate them through periodic meetings. The 

Union, on the other hand, calls for meetings with directors and supervisors and the 

labor-management meetings periodically and sufficiently communicates with labor 

representatives. On major labor-management issues, by the same token, opinions from the 

Union are prioritized. The highest-ranking supervisor and the Union negotiate with each 

other to reach a consensus. It ensures a harmonious labor-management relationship and 

sustainable business development. All employees of the Company are protected by the 
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Labor-Management Agreement.  

In addition, employees can express related opinions about welfare by introducing a 

proposal to the Welfare Committee and the actual opinion box is set up in locations 

frequented by employees. The online opinion box is available in the corporate information 

system. There is also the 799 hotline in each of the facilities. Employees can indicate 

issues they encounter at work or in life and designated specialists will have them 

registered for pending replies. Communication channels for employees to express 

opinions are smooth and cleared. 

4.5.4 Any loss sustained as a result of labor disputes, disclose an estimate of losses 

incurred to date or likely to be incurred in the future, and indicate mitigation 

measures being or to be taken:  

The Company had no major dispute on labor agreement in the latest year and up to 

the printing date of this Annual Report. 

4.6 Information Security Management 

(I). The policies and specific management schemes on cyber security formulated and 

resources invested in the management of cyber security by the Company: 

In order to ensure the continuous operation and data security of the Company, the 

“Information Security Management Rules” and other relevant rules and regulations were 

formulated and incorporated into management operation system to meet the requirements 

of laws and related information security regulation. The information and communication 

security risk management framework, information and communication security policies, 

specific management plans and resources devoted to information and communication 

security management by the Company in 2024 are described as follows: 

(1) The structure of the information security management: The company formulates 

information security policy management measures based on the guiding principles of 

the "Information Security Management Rules", "Information Security Management 

Measures" and "Information Security Management Guidelines" promulgated by the 

Ministry of Information. In order to effectively implement information security work, 

the company complies with the requirements of the "Guidelines for Establishing 

Internal Control Systems for Publicly Offered Companies" issued by the Financial 

Supervisory Commission and the operating points of the "Information Security 

Control Guidelines for Listed Overseas Companies" issued by the Taiwan Stock 

Exchange. Establish an information security officer, establish a dedicated information 

security unit and assign dedicated supervisors and personnel to supervise the 

execution of information security management business within the company, and 
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cooperate with the information security team of the information department to 

promote information security management operations and integrate and divide 

information security business Collaborate to ensure consistency with corporate 

security policy implementation. 

(2) Information security policy: To ensure the confidentiality, integrity, and availability of 

the Company's information systems, and to establish a reliable information usage 

environment for smooth operation of all business operations to achieve the goal of 

corporate sustainable operation, the Company formulated the following information 

security policies: 1. Comply with legal requirements and promote information security 

awareness. 2. Attach importance to risk management and protect data security. 3. All 

employees are required to participate and pursue continuous improvement. 

4.Strengthen information security protection to ensure stable production. 

(3) Information Security Control Measures: 
Item Description of Management Plan 

Cybersecurity 

• Adopting a multi-layered defense-in-depth structure to build 

firewalls and an intrusion detection system (IPS) 

• Malicious URL filtering and Advanced Persistent Threat 

(APT) defense 

• Enhance internal network activity security detection 

capabilities to reduce system operational risks (NDR) 

Device security 

• All computers must install antivirus software and control the 

connection and access to USB devices 

• Update virus signature and security patches in real time, and 

schedule regular virus scans 

Application 

security 

• Set up a website application firewall (WAF) to protect 

external service website 

• Set up a source code detection system platform to conduct 

vulnerability detection of program source code 

Data security 

protection 

• Set up internet, email and personal/confidential and sensitive 

data loss prevention (DLP) control mechanisms 

• Establish secure access policies and strengthen authentication 

for system login 

Education and 

training 

• Conduct regular information security education, training and 

testing for employees annually 

• Regularly handle e-mail social engineering education and 

training to improve employees' awareness of salary and 

safety 
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Information 
security 

management audit 

• Regularly perform information security management audits 
and improvement operations, and implement information 
security management measures 

Cyber security 
test 

• Regularly engage external experts to conduct red teaming 
• Conduct regular email social engineering drills 

(4) Resources invested in information security management: 

a. A Chief Information Security Officer at the management level has been designated, 

and a dedicated unit and dedicated personnel for information security management 

has been established. 

b. Annual operational drills have been conducted continuously, and six key system 

drills had been completed in 2024, all of which met the expected objectives. 

c. The administrator accounts of the core server system have been included in the 

privileged access management system, with a total of 2000 accounts managed until 

2024. 

d. Third-party red teaming drills are conducted every year, and all identified 

vulnerabilities from the drills have been 100% patched. 

e. The ISO 27001:2022 certification process for the Taishan and Mailiao data centers 

was successfully completed in November 2024. 

f. Perform vulnerability scans of websites quarterly and vulnerability scans of systems 

annually and improve detected deficiencies. 

g. Implement Security Information and Event Management (SIEM) system and 

Security Operation Center (SOC) to meet regulatory requirements. 

h. More than 1,300 employees were tested in the annual email social engineering drill, 

and the results of the 2024 drill showed that the false click rate of personnel was 

5.4%, a decrease of 43% compared with 2023. 

i. Employee information security awareness training courses are implemented every 

year, and 7,718 people completed physical or online training courses related to 

information security management awareness in 2024. 

j. A Network Detection and Response (NDR) system has been implemented to capture 

network traffic and utilize machine learning to detect malicious activities, thereby 

gaining a comprehensive understanding of overall security risks and exposure levels. 

This enhances response speed and reduces threats. 

 (II).If the possible impact and countermeasures caused by a major information security 

incident cannot be reasonably estimated, the fact that it cannot be reasonably estimated 

should be stated. The company has not had any major information security events in the 

most recent year and as of the date of publication of the annual report. 
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4.7 Important Contracts 
Agreement Counterparty Period Major Contents Restrictions 

Technological 
Collaboration 
Contract 

LUMMUS/POLI
MERI 

From 2010.12 to 
the effect of any 
clauses of  the 
contract suspended 

Provide phenol 
basic design, 
production 
technology 
knowhow 

Obligations on the 
contract are not 
transferrable 
without approved 
by both 
contracting parties 

Badger 2020.04 ~ 2034.04 Provide SM-I basic 
design, production 
technology 
knowhow 

Obligations on the 
contract are not 
transferrable 
without approved 
by both 
contracting parties 

Badger 2019.04 ~ 2033.04 Provide SM-III 
basic design, 
production 
technology 
knowhow 

Obligations on the 
contract are not 
transferrable 
without approved 
by both 
contracting parties 

Idemitsu 
Petrochemical 
Co., Ltd. 

From 2000 to the 
effect of any 
clauses of the 
contract suspended 

PC resins 
technology 
development 

Obligations on the 
contract are not 
transferrable 
without approved 
by both 
contracting parties 

Long-term 
loan 
contract 

Mizuho Bank 2024.05~2027.05 Improve financial 
structure and enrich 
working capital 

None 

First Bank 
Shanghai Branch 
syndicated loan 
case.  

2019.10~2025.07 For ABS expansion 
project 

None 

Mega 
International 
Commercial Bank 
Suzhou Branch 
syndicated loan 
case. 

2020.11~2026.11 For PTA expansion 
project 

None 

Taiwan Bank 2024.09~2027.09 Improve financial 
structure and enrich 
working capital 

None 

Taiwan 
Cooperative Bank 
syndicated loan 
case. 

2023.07~2026.07 Improve financial 
structure and enrich 
working capital 

None 
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V. Review of Financial Conditions, Financial Performance, and Risk Management 

5.1 Analysis of Financial Status 

The reasons for, and impact of, any significant change over the two most recent fiscal years in 

its assets, liabilities, or equity. Where the impact is significant, describe further how the 

company plans to respond. 
   Unit: NT$ thousands  

              Year 
Item                 2024 2023 

Difference 

Amount % 

Current Assets 155,605,460 214,905,674 -59,300,214 -27.59 

Non-Current Assets 335,344,167 350,964,694 -15,620,527 -4.45 

Total Assets 490,949,627 565,870,368 -74,920,741 -13.24 

Current Liabilities 127,413,647 101,225,762 26,187,885 25.87 

Non-Current Liabilities 58,050,166 80,955,890 -22,905,724 -28.29 

Total Liabilities 185,463,813 182,181,652 3,282,161 1.80 

Capital stock 58,611,863 58,611,863 0 0 

Capital surplus 9,313,342 9,272,140 41,202 0.44 

Retained Earnings 183,666,975 191,227,565 -7,560,590 -3.95 

Other Equity 21,280,042 80,470,908 -59,190,866 -73.56 

Treasury Stock -323,952 -323,952 0 0 

Equity attributable to 

shareholders of the parent 
272,548,270 339,258,524 -66,710,254 -19.66 

Non-controlling interest 32,937,544 44,430,192 -11,492,648 -25.87 

Total Stockholders' Equity 305,485,814 383,688,716 -78,202,902 -20.38 

Analysis of changes in financial ratios:  

1.The decrease in current assets was mainly due to the decrease in the valuation of financial assets 

at fair value through other comprehensive gains or losses. 

2.The increase in current liabilities was mainly due to the increase in long-term liabilities due 

within one year or one business cycle. 

3.The decrease in non-current liabilities was mainly due to the decrease in long-term borrowings, 

corporate bonds payable and other non-current liabilities. 

4. The other equity decreased as the exchange difference of unrealized gains from financial assets 

5.The decrease in non-controlling interests was mainly due to the decrease in non-controlling 

interests of its subsidiary, Formosa Taffeta Company Ltd. 
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5.2 Analysis of Financial Performance  
The annual report shall list the main reasons for any material change in operating revenues, 
operating income, or income before tax in the two most recent fiscal years, provide a sales 
volume forecast and the basis therefor, and describe the effect upon the company’s financial 
operations as well as measures to be taken in response. 

Unit: NT$ thousands 

                  Year 
   Item 

2024 2023 
Difference 

Amount % 
Gross Sales  348,607,574 332,619,533 15,988,041 4.81 
Cost of Sales 334,552,632 321,195,091 13,357,541 4.16 
Gross Profit  14,054,942 11,424,442 2,630,500 23.03 
Operating Expenses  15,609,724 14,474,686 1,135,038 7.84 
Operating Income -1,554,782 -3,050,244 1,495,462 49.03 
Non-operating Income and 
Losses 2,491,528 10,436,732 -7,945,204 -76.13 

Income Before Tax  936,746 7,386,488 -6,449,742 -87.32 
Tax Expense (Benefit)  -186,641 -318,454 131,813 41.39 
Net Income 1,123,387 7,704,942 -6,581,555 -85.42 
Analysis of changes in financial ratios: 
Although the global economy remained stable in 2024, industries exhibited a polarized 
development trend. Traditional manufacturing industries generally experienced a downturn, 
while domestic demand in Mainland China remained weak, with the economic recovery 
falling short of expectations. Additionally, the continued expansion of petrochemical and 
plastics production capacity in China led to intensified price competition, which spilled over 
to global markets, causing a severe imbalance in supply and demand. The operating 
environment of the petrochemical industry faced significant difficulties and challenges. 
Moreover, unresolved geopolitical risks and surging shipping costs hindered production and 
sales expansion, impacting the Company's operations. 
For 2024, the Company's consolidated revenue reached NT$348.6 billion, an increase of 
NT$16 billion or 4.81% compared to NT$332.6 billion in 2023. In terms of pricing, despite 
weak petrochemical demand, prices for SM, phenol, acetone, PS, and ABS were supported by 
rising raw material costs. Through supply control, price stabilization, and adjustments in 
production and sales strategies, the average product price increased compared to the previous 
year, resulting in an overall sales price increase of NT$8.9 billion. Due to unfavorable market 
conditions, the supply chain proactively reduced or shut down operations, impacting the sales 
volume of PX, PTA, PP, PS, and ABS in Taiwan. However, thanks to the efforts of the team, 
the Ningbo PTA-6 plant commenced production, the PIA production line operated at full 
capacity with full sales, self-consumption of SM was reduced in favor of increased external 
sales, downstream customer demand for OX increased, and the acetic acid plant maintained 
stable production and sales without scheduled maintenance. These factors contributed to an 
increase in sales by NT$7.0 billion. 
In terms of profit, the Company's consolidated pre-tax profit in 2024 amounted to NT$0.9 
billion, a sharp decline of NT$6.4 billion or 87.32% compared to NT$7.3 billion in 2023. The 
profit margin was squeezed by the massive capacity expansion of mainland competitors. 
However, through continuous adjustments in production and sales strategies, eliminating 
weaker segments while retaining stronger ones, and developing high-value-added products, 
the Company expanded its market beyond Mainland China, leading to an increase of NT$1.5 
billion in operating profit. Despite this, declining profits from reinvested companies and 
reduced cash dividends resulted in a decrease of NT$7.9 billion in non-operating income. 
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5.3 Analysis of Cash Flow 
5.3.1 Cash Flow Analysis for the Current Year 

Unit: NT$ thousands 

5.3.2 Remedy for Cash Deficit and Liquidity Analysis 

There was no cash deficit in this year. 

Liquidity analysis in the two most recent fiscal years: 

Explanation:  

1. The decrease in cash flow ratio comparing with that in the prior period is due to the

increase in current liabilities for this period compared to the previous period.

2.The decrease in cash flow adequacy ratio comparing with that in the prior period is due to

the decrease in the sum of net cash flow from operating activities over the last five years

for this period compared to the previous period.

3. The increase in cash reinvestment ratio comparing with that in the prior period is due to the

increase in net cash flow from operating activities.

Cash and Cash 
Equivalents, 
Beginning of 

Year  (1) 

Net Cash Flow 
from Operating 

Activities  
(2) 

Cash Outflow 
(3) 

Cash Surplus 
(Deficit) 

(1)+(2)-(3) 

Leverage of Cash Deficit 

Investment 
Plans 

Financing Plans 

23,871,348 19,164,449 18,653,704 24,382,093 none none 

Analysis of change in cash flow in the current year: 

1. Cash flow from operating activities: Net cash flow from operating activities 
NT$19.2billion, because net cash inflow generated from operations of NT$14.8 billion, 
interest received of NT$0.8 billion, dividends received of NT$8 billion, interest paid of 
NT$3.4 billion and income tax of NT$1billion.

2. Cash flow from investing activities: Net cash outflow NT$14.8 billion in 2024 due to 
acquire properties expenditure on NT$12.4 billion.

3. Cash flow from financing activities: Net cash outflow NT$5.2 billion in 2024 due to 
payment of long-term borrowings 28.4 billion, payment of cash dividends in NT$8.2 
billion, payment of corporate bonds payable in NT$3.8 billion, increase in long-term 
borrowings in NT$29.5 billion and increase in short-term notes and bills payable 5.5 
billion.

Year 

Item 
2024 2023 Variation (%)

Cash flow ratio 15.04% 18.14% -3.10%

Cash flow adequacy ratio 96.67% 105.69% -9.02%

Cash reinvestment ratio 2.62% 1.59% +1.03%
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5.3.3 Cash Flow Analysis for the Coming Year 

Unit: NT$ thousands 

Base on individual company 

1. Cash flow from operating activities: The Company predicted that net cash inflow in 2025 

will be NT$11.5 billion. 

2. Cash flow from investing activities: The Company predicted that the net investment 

expenditure will be NT$4.9 billion for building new plant and acquiring equipment. 

3. Cash flow from financing activities: The Company predicted that net cash outflow form 

financing NT$6.9 billion will be paying cash dividends and payment of bonds payable  

5.4 The Effect upon Financial Operations of Any Major Capital Expenditures in the 

Most Recent Year 
5.4.1 Major Capital Expenditure Items and Source of Capital 

Unit: NT$ thousands 

Estimated Cash 

and Cash 

Equivalents, 

Beginning of 

Year (1) 

Estimated Net 

Cash Flow 

from Operating 

Activities 

(2) 

Estimated 

Cash Outflow 

(Inflow) 

(3) 

Cash Surplus 

(Deficit)  

(1)+(2)-(3) 

Leverage of Cash Surplus 

(Deficit) 

Investment 

Plans 

Financing 

Plans 

7,204,645 11,513,902 11,866,226 6,852,321 none none 

Project 
Actual or 

Planned Source 
of Capital 

Amount of 
Disbursement 

Amount of 
Investment 

Actual or 
Planned Date of 

Completion 

Improve facilities’ 
efficiency of 
AROMA-III plant 
in Mai Liao 
industrial complex 

Loan from banks 
or use working 
capital 421,181 877,982 

2nd quarter of 
2026 

Improve facilities’ 
efficiency of SM 
plant in Hai Feng  
industrial complex 

Loan from banks 
or use working 
capital 

16,004 126,953 

4th quarter of 
2026 

Improve facilities’ 
efficiency of SM 
plant in Mai Liao 
industrial complex 

Loan from banks 
or use working 
capital 

6,379 513,456 

2nd quarter of 
2027 

Improve facilities’ 
efficiency of PP 
plant in Mai Liao 
industrial complex 

Loan from banks 
or use working 
capital 

139,220 245,975 

1st quarter of 
2027 
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Net cash flow from operating activities NT$19.3 billion, the total of cash outflow was 
NT$13.9 billion together with investing activities NT$12.1 billion and financing activities 
NT$1.8 billion, therefore, the capital expenditure has not changed the financial status. In 
addition, the opening cash and equivalent cash balance is about 1.8 billion. The short term 
liquidity ratio was staying strong due to current assets was in NT$92.8 billion and current 
liabilities was in NT$82.9 billion. 

5.5 Reinvestment Policy in the Most Recent Years, the Main Reasons for the 

Profits/Losses Generated Thereby, the Plan for Improving Reinvestment Profitability, 

and Investment Plans for the Coming Year: 
                                                            Unit: US$/ NT$ thousand 

5.6 Analysis of Risk Management 

5.6.1 Effects of Changes in Interest Rates, Foreign Exchange Rates and Inflation on 

Corporate Finance, and Future Response Measures 

(1) Interest rate 

In terms of long-term liabilities under floating interest rate basis (corporate bond included), 

the Company will carefully assess financial market conditions and consider the 

implementation of interest rate swap when the interest rate is relatively low to avoid 

interest rate fluctuation risks. The company strives to make sure the undertaking interest 

rate is below the estimated cost of capital of investment plans. 

(2) Exchange Rate Fluctuation: 

Insufficient foreign exchange funds in daily operations are addressed by making spot or 

     Remarks  
 
 
 
Item 

Amount of 
Investment 

Policies 
Reasons for Gain  

or Loss 
Action 
Plan 

Investment Plan 
 for the Next 12 

Months 

Formosa Smart 
Energy Tech Corp.  

NT$ 
2,000,000 

Long-term 
investment 

The company's 
2.1GWh (million 
kilowatt-hour) 
battery cell factory 
and 1.1GWh module 
factory built in 
Changbin Industrial 
Park have been fully 
tested in the fourth 
quarter of 2024, and 
will cooperate with 
the battery cell 
factory in material 
supply in the future. 

None Invest in new 
energy storage 
sites and 
battery-related 
equipment, and 
handle capital 
increases to 
meet capital 
needs 
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forward foreign exchange purchases when the exchange rate is favorable. Long-term 

foreign exchange liabilities are addressed by implementing long-term forward foreign 

exchange contracts or exchange-for-exchange contracts when the exchange rate is 

relatively low to minimize the impact of exchange rates on profitability. 

(3) Inflation 

According to Directorate of Budget, Accounting, and Statistics, Executive Yuan, the 

annual growth rate of consumer prices in 2024 was 2.18％, exceeding 2% for the third 

consecutive year. However, the growth rate has slowed compared to the previous year. and 

the annual growth rate of core consumer prices was 1.88％，This had no significant impact 

on the Company’s profit and loss for 2024. Inflation in the coming year will depend on 

domestic electricity price adjustments and global political and economic conditions. 

5.6.2 Policies on high risk, highly leveraged investments, loans to other parties, 

endorsements, and derivative trading policies, main reasons for profits or losses, 

and future response measures: 

1.  Investment under High Risks and Leverage: 

The company mainly invests in the petrochemical industry. The petrochemical industry is 

a mature and stable industry with low risks. The company has always maintained stable 

operations and a sound financial structure. It does not engage in any high leverage 

investment. 

2. The policy of lending funds to other parties:  

In principle, the company only issues loans to affiliated companies. The amount is in 

accordance with Article 15 of the Company Law and granted with the approval of the 

Board of Directors. Since the issuance of loans are mostly for short-term funding purposes, 

and the borrowers are subsidiaries and affiliated companies with strong financial 

operations, no bad debt loss has occurred. 

3. The policy of endorsement and guarantee:  

The company only endorses and guarantees subsidiaries or affiliated companies. The 

endorsement is mostly for funding and import taxes. As affiliated companies have sound 

financial conditions and robust operations, there have never been losses due to 

endorsement. 

4. Procedures for Financial Derivatives Transactions:  

The Company's various derivative commodity transactions are for the purpose of avoiding 

market risks caused by fluctuations in exchange rates and interest rates instead of arbitrage 

and speculation. Any of the implementation of derivative product transactions is based on 

not only relevant regulations and International Financial Reporting Standards (IFRS) 

promulgated by the competent authority, but also “Procedures for Derivatives Transaction 

Processing” and the “Foreign Exchange Trading and Risk Management Measures” defined 

by the Company. 
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5.6.3 Future Research & Development Projects and Corresponding Budget 

The Company will spend NT$535 million on research & development projects in 2025. 

One of the main projects is as follow. 
  NT$ thousands 

5.6.4 Effects of and Response to Changes in Policies and Regulations Relating to 
Corporate Finance and Sales  
The Company closely monitors all domestic and foreign governmental policies and 
regulations that might impact the Company’s business and financial operations and 
arranges personnel to receive professional training as needed. During the period of 
2024 to February 28, 2025, the changes or developments in governmental policies and 
regulations are as below: 
1. On August 29, 2024, the Ministry of Environment announced the "Carbon Fee 

Collection Regulations," the "Self-Reduction Project Management Regulations," 
and the "Designated Greenhouse Gas Reduction Targets for Carbon Fee Entities." 
Additionally, on October 21, 2024, the "Carbon Fee Rates" were announced, 
including a standard rate of NT$ 300 per metric ton of carbon dioxide equivalent 
and preferential rates of NT$ 50 and NT$ 100 per metric ton of carbon dioxide 
equivalent. These regulations will take effect on January 1, 2025. Based on these 
regulations. The Company will continue to implement energy-saving and carbon 
reduction measures to mitigate the impact. 

2. In addition to the aforesaid laws and regulations, other relevant policies and changes 
in laws and regulations have not had a significant impact on the Company's financial 
business. 

5.6.5 Effects of and Response to Changes in Technology and the Industry Relating to 
Corporate Finance and Sales  
The Company attaches great importance to improvements in technology and carefully 
monitors market trends and assesses the impact they may have on the company’s 
operations. Please refer to 5.6Information Security Risk Assessment on page 192. 

5.6.6 The Impact of Changes in Corporate Image on Corporate Risk Management, and 
the Company’s Response Measures 

Research Projects  Expected Research Expenditure 

Improvement of the high-temperature oxidizer 

project of the Phenol plant 
28,882 

Improvement of ASA stainability and impact 

resistance 
12,000 

SM plant (in Hai Feng ) storage tank fire pipe and 

FRP base renewal 
11,794 

Improvement of the durability of light-guiding PC 

and related process equipment 
5,046 
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The Company has consistently maintained an ethical business philosophy and fulfilled 
its social responsibilities, and will continue put into effect on social welfare. 

5.6.7 Expected Benefits from, Risks Relating to and Response to Merger and Acquisition 
Plans: None. 

5.6.8 Expected Benefits from, Risks Relating to and Response to Factory Expansion 
Plans: None. 

5.6.9 Risks Relating to and Response to Excessive Concentration of Purchasing Sources 
and Excessive Customer Concentration 
The Company is benefited of belonging to an integrated petrochemical system of 
Formosa Group so that he has a stable material sources needed come from upstream 
related companies, and outputs go to downstream related companies. In the period of 
factory inspection The Company is scheduled to buy petrochemical materials on spot 
markets. Local market is too small for The Company to expand facilities capacities, thus 
most of outputs are exported to Asian markets including Mainland China. The market of 
Mainland China takes the top export region so far so that The Company has worked to 
diversify its customer base in order to reduce the concentration of sales. 

5.6.10 Effects of, Risks Relating to and Response to Large Share Transfers or Changes 
in Shareholdings by Directors, Supervisors, or Shareholders with Shareholdings 
of over 10% : None. 

5.6.11 Effects of, Risks Relating to and Response to the Changes in Management Rights: 
None. 

5.6.12 Major litigious, non-litigious or administrative disputes that: (1) involve the 
company and/or any Director, Supervisor, the General Manager, the substantial 
person in charge, any major shareholder holding a stake of greater than 10 
percent, and/or any company or companies controlled by the company; and (2) 
have been concluded by means of a final and unappealable judgment, or are still 
ongoing, where such a dispute could materially affect shareholders' equity or the 
prices of the company's securities, disclose the facts of the dispute, amount of 
money at stake in the dispute, the date of litigation commencement, the main 
parties to the dispute, and the status of the dispute as of the date of publication of 
the annual report: 
1. Date of Occurrence: Taixi villagers filed a civil lawsuit in August 2015.   

Counterparty: 81 people, including Zhang Shufen, a native of Taixi, claimed that 
the sixth nephra cracker's gas emission caused a total of 28 persons in their families 
to die or suffer from cancer. They requested damages.  
Value: NT$ 20,852,838dollars. 
The commencement date of the lawsuit: August 13th, 2015. 
Current situation: Since the plaintiff’s request was unfounded in the law, the 
Company has actively proposed a favorable defense. The case is currently being 
heard by the civil court of Yunlin District Court. On November 29, 2024, the 
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Yunlin District Court ruled in favor of us, and the appeal was filed on December 25, 
2024. Currently, there are 30 appellants, and the amount of compensation sought 
has been reduced to NT$20,852,838. 

5.6.13 Other Major Risks 
Information Security Risk Assessment 
1. In order to ensure the security and stability of the computer network, prevent the 

abnormality of the information system and the damage of computer files, strengthen 
the protection of personal data, effectively control the risk of enterprise information 
systems, and maintain the continuous operation of the enterprise, we have 
established relevant administration regulations and processing guidelines for 
employees to follow, and constructs layer-by-layer control and protection 
mechanisms to protect application programs, operating systems and computer 
network.  In order to ensure the safe use of information and the establishment of a 
reliable information environment, our company's information security policy is as 
follows: 

  (1) Comply with government laws and regulations, and popularize awareness of 
information security. 

  (2) Pay attention to risk management and protect data security. 
  (3) All the employees must participate, and we pursue continuous improvement. 

(4)  Strengthen information security protection to ensure stable production. 
2. The globally interconnected Internet makes business activities more flexible and 

fast, but cyber-attacks are rising accordingly. These attacks include causing 
network services unavailable through creating a large number of network 
connections, snooping secrets over the network or affecting system service using 
computer viruses or malicious programs, stealing confidential information through 
the use of social engineering, or the leakage of confidential information due to 
insufficient security awareness of employees. In view of these risks, we have 
planned and arranged adequate security measures, as specified below. 

  (1) Adopt a defense-in-depth architecture to prevent network attacks. We build 
systems such as Intrusion Prevention System (IPS), malicious URL filtering, 
and Advanced Persistent Threat (APT) Prevention, and establish management 
and control mechanisms for Internet access, e-mail, and personal information 
leakage. 

  (2) Establish mechanisms for physical access control, system login authentication, 
password control, access authorization and regular vulnerability scan, installing 
anti-virus software and security patches, controlling document and USB access, 
and establishing backup mechanisms to enhance endpoint protection. 

  (3) Conduct information security education and testing for employees every year 
to strengthen employees' awareness of cyber security risks. 

  (4) Review the security measures and regulations annually, pay attention to the 
security issues and make the response plan to ensure its appropriateness and 
effectiveness. 
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3. Due to the rapid changes in the attack techniques of hackers, the tactics continue to 
evolve, thus, we cannot guarantee our information system will not be affected by 
cyber threats. To mitigate the effects of cyber threats, we have considerable security 
protection measures and trainings. 

5.6.14 Risk control organization 

Risk Evaluation Items Risk Management Unit Risk Review 

1. Interest Rate, 

Fluctuation in 

Foreign Exchange 

Rate, and Inflation 

General Manager's Office, 

Accounting Department, and 

Finance Department, General 

Management Office of FPC Group 

Administration 

Computer audit and regular 

self-inspection, monthly fund 

meeting, joint meeting of 

financial executives, Auditing 

Office, and the Board of 

Directors 

2. High-risk, high 

leverage investments, 

lending of capital, 

endorsement, and 

derivative product 

transactions 

General Manager's Office, Finance 

Department, and General 

Management Office of FPC Group 

Administration 

Computer audit and regular 

self-inspection, monthly fund 

meeting, joint meeting of 

financial executives, Auditing 

Office, and the Board of 

Directors 

3. R&D Plan General Manager's Office, 

Technical Office of various 

Departments, and General 

Management Office of FPC Group 

Administration 

Production and sales meeting, 

business performance meeting, 

research and development 

project meeting, the Board of 

Directors, and Auditing Room 

4. Important Policy and 

Legal Changes at 

Home and Abroad 

General Manager's Office, 

Manager's Office and Technical 

Office of various departments, 

Legal Affairs Office, and General 

Management Office of FPC Group 

Administration 

Production and sales meeting, 

business performance meeting, 

the Board of Directors, and 

Auditing Room 

5. Technology Changes General Manager's Office, 

Manager's Office of various 

departments, R&D Center, and 

General Management Office of 

FPC Group Administration 

Production and sales meeting, 

business performance meeting, 

Auditing Room, and the Board 

of Directors 

6. Changes in 

Corporate Image 

General Manager's Office, 

Manager’s Office of various 

departments, and General 

Management Office of FPC 

Group Administration 

Production and sales 

meeting, business 

performance meeting, and 

the Board of Directors 
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Risk Evaluation Items Risk Management Unit Risk Review 

7. M&A or 

Re-investment 

General Manager's Office, 

Manager’s Office of various 

departments, and General 

Management Office of FPC Group 

Administration 

Production and sales meeting, 

business performance meeting, 

Auditing Room, and the Board 

of Directors 

8. Expansion of Plants General Manager's Office, Factory 

Office of various departments, 

Manager's Office, and General 

Management Office of FPC Group 

Administration 

Production and sales meeting, 

business performance meeting, 

Auditing Room, and the Board 

of Directors 

9. Purchase or Turnover 

Concentration 

General Manager's Office, 

Manager's Office of various 

departments, Purchasing 

Department, General Management 

Office of FPC Group 

Administration 

Market weekly meeting, 

production and sales meeting, 

business performance meeting, 

Auditing Room, Board of 

Directors 

 

10.Information Security 

Risk Assessment 

President’s office, Division’s 

production office, President’s 

office of FPG Group, 

Operating management 

conference, Office of Audit, 

Directors of board 

11. Directors and 

Supervisors and 

Substantial 

Shareholder Equity 

Transfer 

General Manager's Office, Stock 

Office of the Finance Department 

Business Management meeting, 

Board of Directors 

12. Changes in 

Operation Right 

General Manager's Office, General 

Management Office of FPC Group 

Administration 

Business management meeting, 

Board of Directors 

13. Litigation and 

Non-Litigation 

Cases 

General Manager's Office, 

Manager's Office of each business 

unit, and Legal Affairs Office 

Production and sales meeting, 

business performance meeting, 

Auditing Room, and the Board 

of Directors 

5.7 Other’s significant events: None. 
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Ⅵ. Special Disclosure 

6.1 Summary of Affiliated Companies: 
6.1.1 Consolidated Business Report of Affiliated Companies 

1. Status of affiliated companies 
(1) Organization chart of affiliated companies    

Parent  Subsidiary Grandson Grand-grandson Holdings % 
Company Company   Company Company  

Formosa Chemicals & Fiber Corporation 
Formosa FCFC Carpet Inc.  100% 
FCFC Investment Corporation (Cayman) Limited 100% 

Formosa Power (Ningbo) Limited Company 100% 
Formosa Chemicals & Fibre (Hong Kong) Ltd. 100% 

Formosa Chemicals Industries  
(Ningbo) Limited Company 100% 

Formosa Industries Corporation 42.50% 
Chia Nan Industrial Co., Ltd.                                  51.00% 
Formosa Idemitsu Petrochemical Corporation 50.00% 
Formosa Biomedical Technology Corporation 88.59% 

Hong Jing Resource Co., Ltd. 90.61% 
Formosa Waters Technology Co., Ltd.              57.00% 
Formosa BIO and ENERGY Corp.(JAPAN)        57.45%  
Formosa Biomedical Material Technology Corporation 52.63% 
Formosa Eco Life Technology Co., Ltd.            70.00% 
IVY LIFE SCIENCES CO., LTD.                  51.00% 
Formosa Biomedical Technology (Somoa) Co., Ltd.  100% 

Formosa Biomedical Trading 
(Shanghai) Co., Ltd. 100% 

Formosa INEOS Chemicals Corporation 50.00% 
Formosa Green Power Corporation                            100% 
Formosa Renewable Energy Corporation                        100% 
Formosa Taffeta Company Ltd. 37.40% 

Formosa Development Corporation Ltd. 100% 
Public More International  
Company Ltd. 100% 

Formosa Taffeta Vietnam Co., Ltd. 100% 
Formosa Taffeta Dong Nai Company Ltd. 100% 
Formosa Taffeta (Hong Kong) Co., Ltd 100% 

Formosa Taffeta (Chang Shu) 
Co., Ltd. 100% 

             Formosa Taffeta (Zhong Shan)       
             Co., Ltd.                        .100% 
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(5) Directors, Supervisors and Presidents of affiliated companies

Unit: share, % 

Name of 
enterprises Title Name or Representative 

Shareholdings 

Number of 
shares % 

FCFC Investment 

Corporation 

(Cayman) Limited 

Director 

Representatives of Formosa Chemicals & Fibre 

Corp.: Wen Yuan Wong 56,000 100% 

Formosa Chemicals 

& Fibre (Hong 

Kong) Ltd. 

Director 
Representatives of FCFC Investment Corporation 

(Cayman) Limited: Wen Yuan Wong 
－ 100% 

Formosa FCFC 

Carpet Inc. 

Director 

Representatives of Formosa Chemicals & Fibre 

Corporation: Fu Yuan, Hong, Ching Fen, Lee, 

Chi Mou, Leu 

22,037,185 100% 

Supervisor Representatives of FCFC: Chia Ju, Liu 22,037,185 100% 

Formosa Biomedical 

Technology 

Corporation 

Director 

Representatives of Formosa Chemicals & Fibre 

Corp.: Wen Yuan Wong, Ruey Yu, Wang,  

Fu Yuan, Hong 

147,556,136 88.59% 

Thu Hua, Liu, Hui Chi, Liu, Chun Yu, Fan 281,858 0.17% 

Supervisor Tsun Cheng, Li 20,000 0.01% 

President Hui Chi, Liu 226,858 0.14% 

Formosa Waters 

Technology Co., 

Ltd. 

Director 

Representatives of Formosa Biomedical 

Technology Corporation: Ruey Yu, Wang, 

Hui Chi, Liu, James Wang 

765,001 57% 

Representatives of HC Chemical CO., Ltd.: 

Tsan Tsung, Huang, Huan Chung, Tseng  
577,105 43% 

Supervisor Tsun Cheng, Li, Cheng Te, Chou 0 0% 

President Huan Chung, Tseng 0 0% 

Formosa Idemitsu 

Petrochemical 

Corporation 

Director 

Representatives of Formosa Chemicals & Fibre 

Corp.: Wen Yuan Wong, Fu Yuan, Hong, 

Wen Chin, Lu, Ching Fen, Lee,  

Chen Ching, Huang 

60,000,000 50% 

Representatives of Formosa Idemitsu 

Petrochemical Corporation: Sasaki Kiyoo, 

H.Gakumazawa, H.Nakamoto, Y.Fujikata, 
N.Hojo

60,000,000 50% 

Supervisor 
Chia Ju, Liu, 0 0% 

K. Matsukawa 0 0% 

President Sasaki Kiyoo 0 0% 
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Formosa INEOS 

Chemicals 

Corporation 

Director 

Representatives of Formosa Chemicals & Fibre 

Corp.: Wen Yuan Wong, Fu Yuan, Hong,  

Wen Chin, Lu, 

120,150,000 50% 

Representatives of INEOS Acetyls International 

Limited: David Nicholas Brooks, Declan John 

Sealy, William Chueh 

120,150,000 50% 

Supervisor Kuo Hsien, Huang, Shiang Yee, Lee 0 0% 

President William Chueh 0 0% 

Formosa Taffeta 

Company Ltd. 

Director Representatives of Formosa Chemicals & Fibre 

Corp.: Wen Yuan Wong, Fu Yuan, Hong,  

Ching Fen, Lee, Ming Chang, Lee,  

Chien Kuan, Lee, Kun Yuan, Chen 

630,022,431 37.4% 

Independent Director: Sheng Chung, Lin,  

Nein Hsiung,Kuo 
0 0% 

Independent Director: Chia Chi, Kuo 3,000 0.0002% 

Ming Der, Hshih 15,548,068 0.92% 

Representatives of Lai Shu-Wang's Social Welfare 

Foundation, Chang Hwa County: Man Chun, Lee 
4,151,942 0.25% 

President Ming Chang, Lee 0 0% 

Formosa Industries 

Corporation 

Director Chia Chau, Wu, Fu Yuan, Hong, Ming Jen, Tzou, 

Wen Chin, Lu, Ching Fen, Lee, Sin Yi, Huang, 

Fong Chin, Lin, Ming Chang, Lee,  

Chih Hsing, Hung 

－ 42.5% 

President Fu Yuan, Hong － 0% 

Hong Jing Resource 

Co., Ltd. 

Director 

Representatives of Formosa Biomedical 

Technology Corporation: Ruey Yu, Wang, 

Hui Chi, Liu, Mel Hsiao, Chien Hao, Chang 

34,888,245 90.61% 

Supervisor Cheng Chien, Ku  575,072 1.49% 

Supervisor Tsun Cheng, Li, 0 0% 

Chia Nan Industrial 

Co., Ltd. 

Director 

 

Representatives of Formosa Chemicals & Fibre 

Corp.: Ming Feng, Yang, Fu Yuan, Hong,  

Wen Chin, Lu, Yung Lung, Chen, 

Chi Chou, Wang 

21,163,000 51% 

Representative of the Jianan Management Office 

of the Farmland and Water Conservancy 

Administration of the Ministry of Agriculture: 

Zhi Cheng, Wang, Chin Wen, Huang, 

Ye Chu, Liu, Ming Chun, Ke 

20,333,000 49% 

Supervisor 
Chia Ju, Liu 0 0% 

Yi Ming, Huang, Chao Nien, Chen 0 0% 

President Ming Feng, Yang 0 0% 

Formosa Green 

Power Corporation  Director 

Representatives of Formosa Chemicals & Fibre 

Corp.: Wen Chin, Lu, Ching Fen, Lee, 

Chi Chou, Wang 
500,000 100% 

Supervisor Chia Ju, Liu 0 0% 

212



 

Formosa Renewable 

Energy Corporation Director 

Representatives of Formosa Chemicals & Fibre 

Corp.: Wen Chin, Lu, Ching Fen, Lee, 

Chi Chou, Wang 

5,000,000 100% 

Supervisor Chia Ju, Liu 0 0% 

Formosa Chemicals 

Industries (Ningbo) 

Limited Company 
Director 

Representatives of Formosa Chemicals & Fibre 

(Hong Kong) Ltd.: Wen Yuan Wong, 

Fu Yuan, Hong, Wen Chin, Lu, Ching Fen, Lee, 

Tsung Yuan, Chang, Wei Keng, Chien,  

Kuo Hsien, Huang  

－ 100% 

Supervisor 
Representatives of Formosa Chemicals & Fibre 

(Hong Kong) Ltd.:Chia Ju, Liu 
－ 100% 

President Wen Chin, Lu － 0% 

Formosa Power 

(Ningbo) Limited 

Company 

 

Director 

 

Representatives of FCFC Investment Corporation 

(Cayman) Limited: Wen Yuan Wong, 

Fu Yuan,Hong, Wen Chin, Lu, Yung Lung, Chen, 

Chi Chou, Wang 

－ 100% 

Supervisor 
Representatives of FCFC Investment Corporation 

(Cayman) Limited: Chia Ju, Liu 
－ 100% 

President Chi Chou, Wang － 0% 

Formosa Biomedical 

Technology (Somoa) 

Co., Ltd. 

Director 
Representatives of Formosa Biomedical 
Technology Corporation: Ruey Yu, Wang 

－ 100% 

Formosa Biomedical 

Trading(Shanghai) 

Co., Ltd. 

 

Director 
Representatives of Formosa Biomedical 

Technology (Somoa) Co., Ltd.: Hui Chi, Liu  
－ 100% 

Director 
Representatives of Formosa Biomedical 

Technology (Somoa) Co., Ltd.: Yung Sheng,Sung － 100% 

President Hui Chi, Liu  － 0% 

Formosa BIO and 

ENERGY Corp. 

JAPAN 

Director 

Representatives of Formosa Biomedical 

Technology Corporation: Ruey Yu, Wang,  

Hui Chi, Liu, Frank Hung 

72,105 57.45% 

Chun Hsiung, Chang 12,070 9.62% 

Representatives of Green Smart Energy 

International Co., Ltd. : Pei Pin, Lien 
41,325 32.93% 

Supervisor Kamiyama Hiroki, Shin Chang Wu 0 0% 

Formosa Biomedical 

Material Technology 

Corporation 

Director 

Representatives of Formosa Biomedical 

Technology Corporation: Ruey Yu, Wang, 

Hui Chi, Liu, 

5,000,000 52.63% 

Director 
Representatives of PURIBLOOD MEDICAL 

CO., LTD: Yan Wen, Chen 
4,500,000 47.37% 

Supervisor Tsun Cheng, Li 0 0% 

Formosa Eco Life 

Technology Co., 

Ltd. 

Director 

Representatives of Formosa Biomedical 

Technology Corporation: Ruey Yu,Wang, 

Hui Chi, Liu,  

1,292,597 70% 

Director Yung Chia,Chen 553,903 30% 

Supervisor Tsun Cheng, Li 0 0% 

213



IVY LIFE 

SCIENCES CO., 

LTD 

Director 

Representatives of Formosa Biomedical 

Technology Corporation: Ruey Yu, Wang, 

Hui Chi, Liu, Wei Zhen, Li 

62,342,000 51% 

Representatives of Yichang Investment Co., Ltd.: 

Ming Yu, Chen 
13,123,475 10.74% 

Ming Gong, Yang 635,916 0.52% 

Supervisor Tsun Cheng, Li, Ming Xiang, Chen 0 0% 

Formosa 

Development 

Corporation Ltd. 

Director 
Representatives of Formosa Taffeta Company 

Ltd.: Ming Chan, Lee, Ching Pin, Tseng, 

Hsien Tang, Chang 

16,100,000 100% 

Supervisor 
Representatives of Formosa Taffeta Company 

Ltd.: Hung Ning, Cheng 
16,100,000 100% 

President Ching Pin, Tseng － 0% 

Formosa Taffeta 

(Hong Kong) Co., 

Ltd. 

Director 

Representatives of Formosa Taffeta Company 

Ltd.: Wen Yuan Wong, Ming Chan, Lee,  

Hung Ning, Cheng 

－ 100% 

President Jui Mao, Chen － 0%

Formosa Taffeta 

Vietnam Co., Ltd. Director 

Representatives of Formosa Taffeta Company 

Ltd.: Fu Yuan, Hong, Ming Chan, Lee, Li Jen,Wu, 

Chien Kuan, Lee 

－ 100% 

Supervisor 
Representatives of Formosa Taffeta Company 

Ltd.: Hung Ning, Cheng 
－ 100% 

President Chien Kuan, Lee － 0%

Formosa Taffeta 

Dong Nai Co., Ltd. Director 

Representatives of Formosa Taffeta Company 

Ltd.: Fu Yuan, Hong, Ming Chan, Lee,Li Jen, Wu, 

Chien Kuan, Lee 

－ 100% 

Supervisor 
Representatives of Formosa Taffeta Company 

Ltd.: Hung Ning, Cheng 
－ 100% 

President Chien Kuan, Lee － 0%

Formosa Taffeta 

(Zhong Shan) Co., 

Ltd.

Director 

Representatives of Formosa Taffeta (Hong Kong) 

Co., Ltd: Wen Yuan Wong, Ming Chan, Lee,  

Li Jen, Wu, Chien Kuan, Lee 

－ 100% 

Supervisor 
Representatives of Formosa Taffeta (Hong Kong) 

Co., Ltd.: Hung Ning, Cheng 
－ 100%

President Ming Chan, Lee － 0% 

Formosa Taffeta 

(Chang Shu) Co., 

Ltd. 

Director 

Representatives of Formosa Taffeta (Hong Kong) 

Co., Ltd.: Wen Yuan Wong, Fu Yuan, Hong, 

Ming Chan, Lee, Li Jen, Wu, Chien Kuan, Lee 

－ 100% 

Supervisor 
Representative of Formosa Taffeta (Hong Kong) 

Co., Ltd.: Hung Ning, Cheng 
－ 100% 

President Ming Chan, Lee － 0%

Public More 

International 

Company Ltd. 

Director 

Representatives of Formosa Development 

Corporation Ltd.: Ching Pin, Tseng － 100% 
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