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We aim to be the benchmark in retailing and
brewing, delivering Quality, Service and Pride

in everything we do.

NORMALISED PROFITS/ NORMALISED EARNINGS PER SHARE- DIVIDEND PER SHARE®
FPENCE PENCE

GRAPHIC REMOVED GRAPHIC REMOVED GRAPHIC REMOVED

FINANCIAL HIGHLIGHTS

Restated
53 wereks fo 52 vechs to
2 Aprif 27 March
2005 2004 Change
£000 L0040 2005/2004
Turnover 147,483 140,322 5.1%
Profit before tax 18,046 19,227 (6.1%)
Normalised profies’ 17.814 16,858 5.7%
ERITDIA 28,295 27,744 2.0%
Basic earnings per share’ 54.16pP 60.63p (10.7%)
Normalised carnings per share” B53.13pP 40.84p 6.6%
Dividend per share” 18.46p 17.31p 6.6%
Net assets per share’ £7.34 £7.02 4.6%
Gearing ratio 13.5% 10.7% N/A

! Pre-tax profits after iwerest before non-operating exceptional profits of £0.2 weillion (2004 £2.4 awsillions).
" Earnings bjcrr inferest, ax, rff;}rm'alfon aind amortisation.
Calenbaied on the £1 4 ordinary shere.
! Calesbated wsing pre-exceptionad eaveiings of £11.9 milfion (2004: £11.3 nilliorr} and the same weighted average number of shares as for the basic carnings per share

Net assets per share as at 27 March 2004 has been vestated following a change in acconnting policy, as set ont on puge 33,
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CHAIRMAN’S STATEMENT

Fuller’s is delivering consistent year-on-year growth

and excellent returns for shareholders.

GRAPHIC REMOVED

I £ has been another good year

of progtess for Fuller's with
normalised earnings per share up
by 7% to 53.13p (2004 49.84p).
Normalised pro'fits, which represent
the underlying progress of the
business, are up 6% to £17.8
million (2004: £16.9 million) on a

WHERE THE MONEY GOES

GRAPHIC REMOVED

GROUP INVESTMENT

GRAPHIC REMOVED

5% increase in tutnover to £147.3
million (2004: £140.3 million).
Property disposals generated a net
exceptional profit of £0.2 million
compated to £2.4 million last year.
Taking this into account, pre-tax
profits wete down 6% o £18.0
mllion (2004: £19.2 million)} and
basic earnings per share down 11%

to 54.16p (2004: 60.63p).

Tax has been provided for at an
effective rate for the year of 32.5%
{2004: 32.5%) on normalised
profits, The majority of the
exceptional profit on disposals in
both years did not carry a tax
charge owing to the availability of
rollover relief. Earnings before
nterest, tax, dcprcciation and
amertisation (EBITDA) increased
by 2% to £28.3 millien compared
to £27.7 million last year,
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We acquired eight new pubs during
the year, the majority in the second
half of the year, together with a
ninth site for development due to
open in Sepl:embr:r 2005. The total
cost of these acquisitions was

£6.9 mullion. This capital
expenditure has not been at the
expense of our existing estate,
however, and we have continued our
extensive investment programme
across the business, in particular in
Managed Pubs and Bars, Total
Group capital expenditure for the
year was £17.5 millien compared to
the £18.3 million we spent in the
previous year which inclnded a
significant investment in the Red
Lion Hotel in Hillingdon Village.
The ongoing investment
programme and acquisitions are
funded by cash generated by the
business, with gearing increasing
slightly from 10.7% ro 13.5% at

the year-end.

Sinece March 2004, we have bought
back a further 330,000 £1 “A'
ordinary shares. The average price
paid was £7.06 (per £1 sharc
cquivalent). These shates have not
been cancelled but have been
retained as creasury shares with a
numbet being used 1o satisty an
employee share scheme, At 2 April
2005 there were 295,745 weasury

shares remaining,




The Red Licn, Ealing — West Middlesex CAMRA
Pub of the Year 2002, 2003 & 2004

“We are managing our
business for the long
term and believe
in maintaining high
standards.”

Service with a smile —
The Old Bank of Enpland,
London ECH First class delivery from a Fuller's Dray Crew




CHAIRMAN’S STATEMENT (CONTINUED)

Follewing a change in accounting
standards, all ordtnary shares held
as treasury shares or by various
employee share ownership trusts
are now shown as a deduction
from shareholders’ funds rather
than as an mvestment, The balance
sheets as at March 2004 have been
restated accordingly. The impact is
explained further in the Accounting
Policies on page 33.

The Directors will be recommending
that the final dividend be ncreased
by 7% to 13.10p per ‘A" and 'C

£1 ordinary share and 1.310p per

‘B’ 10p ordinary share, This brings
the total dividend for the year to
18.46p per ‘A’ and ‘C £1 ordinary
share and 1.846p per ‘B 10p
ordinary share, up 7%. This ncrease,
coupled with the share price growth
over the past year, delivers an
outstanding return to our
shareholders. The final dividend will
be paid on Monday 29 July 2005 o
shareholders on the Share Register as
at Friday 1 July 2005.

From April 2006 Fullers will be
reporting its consolidared results

in accordance with International
Financial Reporting Standards
{"IFRS™). Details about the areas
most likely to be affected are set out
on page 16 in the Directors” Repost.

Prospects

We are managing our bustness for
the long term and, therefore,
fundamentally believe in maintaining
high standards and investing for the
future to preserve and enhance the

quality of our assets.

QOur investment and marketing
programmes continue to deliver
good growth. This is evidenced by
the returns now being seen in the
managed estate, especially in our
target areas of cask ale, food and
wine, We expect to complete a
further 17 major refurbishment
projects in Managed Pubs and Bars
during the current year with costs
broadly similar to the year just

completed.

The eight pubs bought during the
year are excellent additions to the
Faller’s estate and we are confident
they will increase shareholder value.

We are currently in negotiations for
further sites.

In the meantime, all areas of the
retail estate are performing well

and current trading is on target.
We have built a sirong platform

from which to advance the business.

The Beer Company continues to
perform well in an increasingly
competitive market. The quality
and depth of the product portfolio
distinguishes Fuller’s and is proving
a key driver for growth this year.
We are very excited about our

new brand, Discovery Blonde Beer,
and current vohumes support

our oprimistn,
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The prospects for our beer brands
are good and our key brand,
London Pride, will continue to be
supported by extensive marketing
and promotional activity,
including television advertising.
Ultimately, however, 1t is the
qualicy of the product that drives
sales and with all our beers this

remains second-to-none.

The core strength of our business
continues to be the breadth and
balance of our portfolio. In these
more challenging times, Fuller’s is
delivering consistent year-on-year
growth and excellent returns for
shareholders. T have confidence
this will be maintained in the

current year.

A.GF. Fuller, CBE

Chairstan
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THE BOARD CF DIRECTORS
(AS AT 24 JUNE 2005)

NON EXECUTIVE CHAIRMAN

ANTHONY FULLER!?

Aged 65. Joined in 1963, Chainmar of the Nominations Commireee, Chairman
of the Brewers” Seciery 1986-1989. Masier of the Worshipful Company of
Breveers 1986-1987. Awarded a CBE in 1990, Cuervently chairman of the
Indeperident Family Brewers of Britain. Became Non Executive in 2002,

EXECUTIVE DIRECTORS

MICHAEL TURNER

Chief Execuirne.

Aged 54, Joined i 1978, A Chartered Accountant with international expericice.
Tustially ran the Wine Division as Wine Director. Becare Marketing Dhirector in
1988, Managing Director in 1992 and Chief Exceutive in 2002, Cureently
vice chairmman of the Britisk Beer and Pub Association.

TIM TURNER
Commersial Director
Aged 35, Joived in 19TT. A solicstor who bas averall responsibility for property

and arquisitions, Legal matters and external affairs.

PAUL CLARKE

Finanee Director,

Aged 59, foined in 1991 after gaining iniernational experience of the
engineering, freight and bouse-buitding industries. A Chartered Accountant and
econeanics graduate. Also responsible for the Estates and Systens Dicpartments.

JOHN ROBERTS

Beer and Brands Director,

Aged 47. Joined tn 1996 baving previously held marketivg aud sales positions
with Britvic, United Biscuits and Srotrish Courage. A praduaie in business
stadics with rrspens.'ba]f{yfcr the Fullers Beer Company.

SIMON EMENY

Retail Director

Aged 39. Joined i 1996 from Bass ple. Appoirtted a Director in May 1998,
An economnies graduate, with responsibality for ibe Managed and Teanted Dras and
FHotels. A Conncil Member of the Association of Licensed Muftiple Retalirs.

INDEPENDENT NON EXECUTIVE DIRECTORS

JAMES ESPEY*#

Aged 62, Appointed in May 1998 Faving previonsly held sevior positions in
the Grand Metropolitan and Guutness growps and latierly chairman of
Seagram Distiflers PLC. Non exeewtive dizeetor of A G Barr ple. and non
exeaptive chairman of Swallowfield p.lo. A graduate and PED in marketing
and strategic planning,

RONALED SPINNEY "%t

Aged 6. Appornted i April 20060 Senior Independons Now Exeentive
Direcror and Chaireman of ke Remmngration Connintter. Cnrmr!!)' hairinan of
Hammerson pl, deguty chairmian of Rentokel Iuitial ple, @ son exeentive director
of Rackspring Properry Hotdings Linssted and § P Morgan Cazeneve Holdings,

a Crowst Estate Conrmsssioner and chairman of Hanover Property Unit Trust
Trvestmeat Advisory Connniittee. A Clartered Surveyor

NICK MACANDREW ™%

Aped 58, Appeinted i Septewber 2001, Chairman of the Asdit Comittee

and snewber of the Remuneration Conrittee. Charrman of The Save The Children
Fund, a dircctor of Wiaes Growp Linited, Fromfington Group Linited and
Sormerly chief financial officer of Schroders ple A Chartered Aceountant

COMPANY SECRETARY

10 MARIE GRACIE

Agrni 39 jcmrd in 1998 aficr an .:.j'sborr appomtment. ]\murr!_)‘ Company
Seevetary of Aspes PLC A Chartered Serretary and arts graduate.

© Monber of the Remuneration Conmittee,
# Member of the Audit Committee,
P Mamber of the Nominations Connipter,

FULLER SMITH & TURNER P.L.C. S




CHIEF EXECUTIVE'S REVIEW OF OPERATIONS

A consistent trend of earnings growth for Fuller’s,

with an increase of 33% over the past three years.

GRAPHIC REMOVED

A s the Chairman reports it has
been ancther good year of
progress with normalised earnings
per share up 7%. This continues a
consistent trend of earnings growth
for Fuller’s, with an increase of
33% over the past three years and
demonstrates the undetlying
strength of our broad based
portfolio. All areas of the business
have made a significant contribution

to this growth and we remain

committed to our combined brewing

and retailing business model.

FULLER'S INNS TURNOVER
£M

GRAPHIC REMOVED

Fuller's Inns

After a first half disrupted by a
number of returbishments and
affected by disappointing summer
weather, the second half saw
improvements across the business
and we ended the year with profits
up 4% to £15.9 millien (2004:
£15.3 million) on a 5% increase in
turnover to £101.4 million (2004:
£97.0 million}, This profit growth is
in spite of the extensive
refurbishment programme in
Managed Pubs and Bars, which
resulted in an additional £0.8
million repair costs in the division.
EBITDA increased to £22.5 million

from £22.3 million fast year,

Managed Pubs and Bars

Following better rrading in the
second half and with the benefits
of the tnvestments beginning to
show, we ended the year with

turnover UP 4%

6 FULLER SMITH & TURNER P.L.C

On an uninvested like for like basis
sales across the managed estate were
up 0.4%, with a 1.4% increase in the
second half offserting the decline in
the first half.

Our strategy remains focused on a
premium retail offer, with a unique
product range, supported by a
tailored investment programme
and carefully selected acquisitions.
Qur emphasis is on providing great
cask ales, excellent freshly prepared
food, interesting and varied wines
and outstanding service, We are
delighted that this clear strategy is
paying dividends with cask ale sales
up 4% and food and wine sales both
up 9%. We believe this focus on
quality will leave us less exposed to

the impact of a future smoking ban.

The extensive investment
programime in our cstate, which
started two years ago, continued
with 23 major refurbishments
compared to 13 in the previous
year. This has resuleed in a £0.8
million increase in repairs and
maintenance costs to £3.7 million.
A third of the managed estate has
been refurbished in the last two
years. This investment is designed
to maintain high standards and

preserve the lengevity of our assets,
}




Griffin & Pride at the opening of The Bell at Outwood, Redbill, Surrey

Angus McKean, manager of The Red Lion, Barnes

Raoul Coller Champagne, imported exclusively by Fuller'’s

Lunch time at
The Fine Line, Minories, London EC3

“Our emphasis is on
providing great cask ales,
excellent freshly prepared
food, interesting and
varied wines and
outstanding service.”

The Crown, Cuddington

Fuller’s botrling line at Chiswick can fill 18,000 bottles per hour



CHIEF EXECUTIVE'S REVIEW OF OPERATIONS (CONTINUED)

MANAGED PLURBS & BARS
TOTAL CAPITAL EXPENDITURE
(EXCLUDRING ACQUISITIONS)
£M

GRAPHIC REMOVED

The improvement in the
performance of our City pubs and
bars, seen in the first half, has been
sustained with like for like sales up
5% for the year. Following cur
refurbishments in the City.
including five Fine Lines and three
of the more traditional Ale & Pie
houses, the Company is in an
excellent position from which to
capitalise on the improvement in

general confidence in this key area.

Towards the end of the financial
year we acquired four new managed
pubs, two of which are frechold and
two leaschold. These are in excellent
locations and provide good
opportunities for growing cask ale,
food and wine sales. In addition,

we acquired a development site on
the Grand Union Canal in Apsley,
Hertfordshire, where we expect to
open a tew food-led managed
house in September 2005. During
the year we also disposed of four
under-petforming leaseholds and
transferred onc managed pub to
tenancy. There are 116 pubs

currently under management.

Tenanted Inns

It has been another good year for the
tenanted estate, The average turnover
per house was up 3%, with average
profit per house up 5%. Towards
the end of the year we acquired a
further two frechold sites making a
total of four for the year. As with
the managed pubs, we plan our
acquisitions carefully to ensure that
overal! returns from the estate and

quality standards are maintained.

In addition to acquiting new pubs,
we have continued to invest, with
our tenants and lessees, in the
existing estate. During the year we
completed 17 internal and 26
extetnal tedecorarions and three pubs

had major capital redevelopments,

With the acquisitions and one
transfer from the managed estate,
the total number of tenanted pubs
now stands at 118. This includes

55 houses on the 10-year lease,

Fuller’s Hotels
Fuller’s Hotels had a good year
with turnover up 10% and profits

up 17%. Average room rates were
p g

. £68.35, only slightly lower than

last year and occupancy increased
by 2%. Overall this gave us a 1%
increase in RevPar to £42.50
(2004: £42.09).

The three hotels opened in 2001,
The White Hart, The Brigstow
and The Chamberlain, have

performed particularly well,
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achieving record weekly sales and
occupancy. The 55-bedroom Red
Lion Hotel in Hillingdon Village
opened in May 2004 and, after a
slower than expected build up of
trade, is now performing well.
We also completed room
refurbishments at two of the other
hotels, which has allowed us to
advance room rates and maintain
our premium position in this

niche market.

The Fuller’s Beer Company

It was a challenging year for the
Fuller's Beer Company with
increasingly tough competition and
the continued decline in the ale
market. In spite of this, however, the
Beer Company has made good
progress with profits up 5% to
£8.2 million (2004: £7.8 millier),
turnover up 5% to £68.9 million
(2004: £65.5 million) and EBITDA
up 6% to £9.7 million (2004
£9.2 million). This success reflects
the strength of our brands, our
ability to innovate, and the quality

and consiszency of our products.




Below: a selection of photos

« I/I/e are determined tO of The Red Lion, Hillingdon Village
continue to invest in our

pubs and hotels to ensure

that we create the best

possible environment for

our customers to relax

and enjoy themselves.”

The Brigstoww Hotel, Bristol

TV presenter Kate Garraway,
opens The Red Lion, Hillingdon Village



CHIEF EXECUTIVE’S REVIEW OF OPERATIONS (CONTINUED)

BEER BARRELS
ooo's

GRAPHIC REMOVED

Own beer sales were up 2% to
198,000 barrels and total beer sales
were also up 2% o 275,000
barrels. Export sales continued the
good progress seen at the half-year
with volumes up 12% to over

12,000 barrels.

Domestic sales growth continues

to be driven by the free trade, with
on trade and off trade volumes
showing increases of 3% and 4%
respectively. Although domestic
sales have not grown as rapidly as in
previous years, this is a very good
petformance considering the
increasingly competitive nature of
the market. In addition, this volume
growth has not been at the expense
of margins. We are also starting to
see growth again in the tied trade,
driven by the managed estate, This
growth has been due in part to a
number of key initiatives such as
the Spring and Autumn Beer
Festivals, Head Brewer's Roadshows
and Beer & Food promotions. The
atm for the current year is o extend

this success into the tenanted estate,

Fuller’s is estimated to have
increased its share to around 7% of
the cask ale market. We have seen

excellent growth in a number of key

FREE TRADE SECTCOR BARRELS

GRAPHIC REMOVED
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brands, such as the award winning
“Champion Ale” ESB, with volumes
up 6% {up 15% since the re-launch
in the UK in October 2004), and
Organic Honey Dew, with volumes
up 26%. The growth in these
brands, together with the wide range
of seasonal and other ales preduced
this year, has been complementary to
our ﬂagship London Pride, which
continues to be the UK’s top selling
premium cask ale by a wide margin

and has again grown market share.

Fuller’s already has an enviable
portfolio of brands, a number of
which are multiple award-winners.
In May this year we added to this
with the introduction of what we
hope will become our fourth core
cask ale brand — Discovery Blonde
Beer. This zesty new blonde beer is
designed in part to attract new
drinkers to Fuller’s and provide a
refreshing, tasty alternative to lager.
Sinee its launch, sales have exceeded

our ambitious targets.

The Fuller's Wine Division
continues to make a valuable and
increasing contribution to the Group
with profits up 24%. This includes
an emerging wine agency business

which we are confident will be the

TOTAL BEER BARRELS

GRAPHIC REMOVED



Jaysor Petfect, manager of the George IV Chiswick

Fuller’s three “Brewery Tour” packs

“"This success reflects
the strength of our
brands, our ability
to innovate, and the
quality and consistency
of our products.”

Gerry O'Brien celebrates Churehill night
with bis team at The Churchill Arms,
Kensington, London W3



CHIEF EXECUTIVE'S REVIEW OF OPERATIONS (CONTINUED)

springboard for further growth. The
quality and range of our wines, and
depth of knowledge of our buyers,
provides a unique point of
differentiation for our retail estate

and selected free trade accounts.

As we reported [ast May, we
acquired further land adjacent to
the Brewery in the year which,
combined with an acquisition last
year, will increase the overall area of
the site by 11%. Towards the end
of the year we commenced work on
a £2.1 million replacement of our
existing kegging line, which we

expect to be operational by August

The Bell, Chearsley, near Aylesbury

2005. We are continuing to invest
heavily in the Brewery to enhance

quality and operating efficiencies.

The Future

The expansion of the Chiswick site
demonstrates our unwavering
commitment to our brewing
heritage and out product qualiy.
We have some exciting plans for
the new areas of the Brewery,
including developing a Centre of
Excellence, which will enable us to
train our own staff and trading
pattners in cellar management,
brewing techniques and beer

appreciation. Furthermore, the

“Our uncompromising
attitude towards quality
is one of the keys fo

our success.”’

increased space will allow us to
reorganise the current layout and

expand our production capabilities.

We have made a very significant
investment in the retai} estare,
especially Managed Pubs and Bars.
We have spent £23 million on our
managed estate over the last three
years in maintenance capital and
repairs with a further £11 million
on acquisitions. We are determined
to contifue to INvest i our pubs
and hotels to ensure that we create
the best possible environment for
our customets to relax and enjoy

themselves,

A bappy customer at the
newly acquired Viaduer,

Holborn, London ECIT



Quality, Service and Pride products can be made that little bit ~ hard work and commitment of the
Quality, Service and Pride underpins  better and it is this uncompromising ~ staff and licensees and I thank
everything we do, These three attitude towards quality that is one them warmly for their immense
elements are well illustrated by the of the keys to our success. contribution this year.

thtee pictures on the front cover of E blish th

this year's Annual Report. We are vy yea]f “Te publish the

dof our b b Fuller's mission statement on the

very proud of our beer, our pubs, our

fi f the A 1 :

hotels and cur people and believe “11:\:; palge ° ] ¢ ) n;ua }?epc:t_

r
chat happy staff make for happy .e'atm onet ? ene .mar. n
We b oo [aunched retailing and brewing, delivering
customers. We have also launched a -

, B ., Quality, Service and Pride in

website called “Proud of your Pride”, iy do”. This

erything we do”.
which allows our customers and staff every }l,ng bol' _15 *
t
to give feedback on the quality of the sometiung we behieve m very

strongly, but not something Michael Turner
that can be achieved through Chief Executive

The success of the relaunch of ESB  investment alone. Ultimately the

beer they have been served,

demonstrates that even the best success of Fuller’s is due to the

The Fuller’s annual cricket competition

New keg Organic Horey Dew The London Pride Middlesex Sevens

The Cricketers, Dorking

Sue Hayden and the Tom Foolery team receive the Griffin Trophy,
awarded to Fuller’s Pub of the Year




DIRECTORS REPORT

The Directors present their Annual Report together with the audited financial statements for the 53 weeks ended 2 April 2005,

BUSINESS ACTIVITIES AND DEVELOPMENT
The Chairman's Statement and Chief Executive’s Review of Opfrations on pages 2 to 13 include information about the Gruup's

Principal activitics, the business and financial pcrformancc during the year and indications of likely future developments,

DIVIDENDS AND PROFIT RETENTIONS

The Company paid an interim dividend of 5.36 pence on the £1 ‘A’ and 'C’ ordinary shares and 0.536 pence on the 10p ‘B’
ordinary shares on 7 Janaary 2003 and the Ditecrors now recommend a final dividead of 13.10 pence on the £1 ‘A’ and 'C’ otdinary
shates and 1.310 pence on the 10p ‘B ordinary shares. This makes a rotal of 18.46 penee on the £1 ‘A’ and ‘C’ ordinary shares and
1.846 pence on the 10p ‘B’ ordinary shares for the year.

The total dividend on otdinary shares will absorb £4,142,000 which together with £120,000 of cumulative prcfcrcnco dividends
paid will leave profit retentions of £7,996,000.

MARKET VALUE OF LAND AND BUILDINGS

The frechold properties, with the exception of unlicensed premises and the Brewery buildings, were partially revalued on an open
market “for existing use” bass, based on a one fifth representative sample, by a firm of professional valuers as at 27 March 1999,
Following the introduction of FRS 15, “Tangible Fixed Asscts”, the Company followed the transitional provisions to retain the
existing book value of land and buildings, but not te adopt a policy of revaluation in the future. In 2002 the Directors obtained a
representative sample of individual valuations of property within the estate, which disclosed average increases above book value in
excess of 30%. Whilst these valuations were informal and may not be wholly representative of the estate, the Directors are confident

that the market value of the property within the estate is significantly higher than the careying value in the financial statements,

DIRECTORS

A list of current scr\’ing Direcrors and their biogrﬂphics is given on page 5. A G T Fuller, N R MacAndrew and R ] Raoberts retire b)'
rotation at the Annual General Mecting and offer chemselves for re-clection. Mr Roberts has a rolling service contract of 12 menths
dutation. Mr Fuller and Mr MacAndrew do not have service contracts but have been invited to stay on the Board until July 2007
and Seprember 2006 respectively.

DIRECTORS' INTERESTS
Details of Dircctors” interests in the share capital of the Company, their share options and allocations under the Long Term

Incentive Plan (“LTIP") up to 26 May 2005 ate given in the Directors’ Remuneration Report.

EMPLOYEES

The Directors attach a high priority O Maintainimg communications with ali L‘I]‘lp]())'L’L’S and cncouraging A Common awarcness of the
financial and economic factors ;lfﬂ’cting the Group. The communications policy, which is in Dp(‘rﬂtion thmllghmll: the busincss, is
designed to ensure the successful cascading of informartion. Annual audits of the policy teveal ongoing improvements in staff
satisfaction with the communication process. A Consultation Committee is in p]ncc to facilitate a diangm‘ between union
['['P]f(_‘s(_‘l']tativ(‘\\', bri‘W(’r)' (‘mp]o)’(‘(‘s, PUIJ ;lnd ]'IOt('I Stﬂff ﬂ]]d ]1'];!]1;\2!{‘[[1(‘]][. T]'l(' CDI]1I}1§I((’C i]'lCIlld('S a nu[“b(‘f Of L{ivisiﬁjnﬂl L{ir(‘C(OIS
who report on issues and performance in respect of the parts of the business they are tespensible tor. Directors address the workforee
on issucs such as the Interim and Preliminary results. The Company issues the award winning “Griffin” magazine, which is sent to all
employees and shateholders. Staff may benefir from a Savings Relared Share Oprion Scheme and a Shate Ineentive Plan, which serve

ro encourage staff interest in the Group's performance.
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DIRECTORS” REPORT (¢cCONTINUED)

The Group's recruitment policy is designed to ensure that all applications for employment, including those made by persons covered
by the provisions of the Disability Discrimination Act, are given full and fair consideration, in light of the applicants’ particular
aptitudes and abilities. The Group also has an cqual opporrunity policy which is designed to ensure that all employees are treated
equally in terms of training, carcer development and promotion ete. Where employees develop a disability during their employment
by the Company every effort will be made to continue their employment and arrange for appropriate training, as far as is reasenably

practicable,

POLITICAL AND CHARITABLE DONATIONS

Contributions for charitable purposcs amounted to £50,000. No Politiml donations were made,

FULLER'S AND THE COMMUNITY
Every year, the Company sponsors the London Pride Walk in aid of Help Hammer Cancer. The walk, which starts and finishes at
the Brewery, raised £88,000 for this chartity in June 2004

The Company supports a number of local charities. These include Friends of Chiswick House, Qld Chiswick Protectien Society,
Chiswick Pier and its affiliated lifeboat and the Wetland Centre in Barnes. As well as charitable donations through head office,

Fuller's pubs raise many thousands of pounds for charities cach year through cvents and functions.

SUPFLIER PAYMENT POLICY
The Company wishes to confirm chat it supports and is listed in the CBI Code of Prompt Payment. Details of the Scheme can either
pary PP pt Fay
be obtained from the Company Secretary or from the CBI itself, The Company informs and agrees with its suppliers in advance its
payment practice and will abide by those terms for all valid transactions. The Company pays UK trade suppliers ac the month end
following the month of invoice. Overseas supplicrs (mostly of wine) are paid berween two and chree months after the month of
g PP } P

invoice, depending on delivery times from the country of origin, The average amount of credit taken from supplicrs as at the year end

was 45 days (2004 48).

RELATED PARTY TRANSACTIONS

Details of related party transactions are given in note 26,

ENVIRONMENT

The process of brewing beer involves the use of nawral products, primarily malted barley, haps, yeast and water. As with all “food”
products, beer by nature tecycles through the food chain. Surplus materials from the brewing process, ¢.g. excess yeast, spent grains
and tzub (a mixture of malt protein matcrial and spent hops) are recycled into cattle feed and other food preducts. Energy used
within the brewing process is recycled as much as possible. The Company continues to meet its responsibilities in respect of the
recycling of packaging waste. The Company is committed to complying with the Climate Change Levy as part of a brewing scctor

agreement with the British Beer and Pub Association,

Plant purchases and improved related operational procedures have reduced the Company's Encrgy Efficiency Quotient ("EEQ™)

which means that the Cump;ln)' is on track to meet its agrm’d EEQ rargets up o the year 2010,

The rerai] estate business has histetically participated 1n bertle glass recycling schemes. As the major contractor has new withdrawn
its services we are currently having a survey undertaken to review recycling opporronities and waste reduction possibilities within the

estate. Warer usage reduction initiatives ate also under review.
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PENSIONS

As sct ont in note 24, the Company accounts for its defined benefit schemes using SSAP 24, The schemes are formally valued by an
independent qualified actuary every three years. SSAP 24 requires any surpluses or deficits identified during these valuations o be
spread over the average expected remaining working lives of employcees. The resules of the most recent valuations and the
assumptions used are given in note 24. SSAP 24 has been replaced by FRS 17, which is not required to be implemented in full by
the Company until the year end{ng April 2006 and will be Superscdrd b)' JAS 19. Amongst other things, FRS 17 rcquirrs the
schemes to be valued (on a different basis to SSAP 24) as art the year end date, with an)"dcﬂcit or surphls bcing shown in the
Company's balance sheet and with the movements being recorded in the Statement of Total Recognised Gains and Losses, The
Company, in accordance with the transiticnal provisions of FRS 17, has provided the valuation and potential accounting entrics as
disclosures only. On the basis of FRS 17, the schemes have a combined net deficit of £9.3 million {20604: £7.9 miflicn).

CHANGES IN FINANCIAL REPORTING STANDARDS

From April 2006 Fuller's will be reporting its consolidated resules in accordance with International Financial Reporting Standards
(“IFRS™). In the Interim Statement for the six months ended 1 October 20035, the results for the six months ended 25 September
2004 and 53 weeks ended 2 April 2005 will be restated in accordance with expeered IFRS accounting policies for comparative
purposes. The conversion is progressing well with the detailed impact assessment completed and new accounting policies drafred.
The Company is in the process of finalising the opening balance sheet as at April 2004 together with the restated compatatves. We
anticipate that the main ateas that will affect the published resules are pensions and deferred zax. There is no impact on the net cash

generated by the business and many of the IFRS changes will also be reflected in new UK Financial Reporring Standards.

The Company 1s net yet in a position te publish full restated accounts for the 53 wecks ended 2 April 2005, however a number of

the differences can be determined from existing disclosures as follows:

Pensions
Under TAS19, the Company will be required 1o recognise the ner deficit in the final salazy pension schemes in the balance sheet, In
addition the basis of caleulation of the annual charge to the profit and loss account will change, Tr is anticipated that the TAS19

numbers will be similar to the FRS517 disclosures given in note 24,

Deferred tax

Under TAS12, the Company will be required to account for deferred tax on past property revaluations, irrespective of the availability
of rollover relief. In addition, the Company will be requited to make provision for deferred zax on rolled aver gains. Note 6 currently
discloses an unprovided deferred tax liability of £7.3m in respect of these items. Furthermore, a £0.5 million deferred rax asset
relating to brought forward capiral losses will be recognised. There could be further tax {deferred and/or current) implications that

ﬂ[’iS(‘ fl’{)n'} [h(‘ COHl})lE‘(iDl] (JF (I'I(‘ CDnV(‘fSiUn P]‘OCCSS.

prﬁf‘etencﬂ Sharfs
The Company will be requited to reclassify the £1.6 million preference shares from cquity o debr, which will reduce net assets. As a

result the £0.1 million annual dividends will be shown as an nrerest expense.

Share-based payments
The Company will be required ta show a charge in the profir and loss account for share oprions, based an their fair value racher than
their intrinsic value (t]mt 1s, the difference begween the macket value ar the grant date and the consideration p:l)':lb]c). Tt is not

anticipated that this will have a material impact on proﬁt.

Thete will be other prcscntn[ionnl differences as well, not least of which the rcquircnwnl’. to account for che final dividend on a
declared basis (thus adding back the £2.9 million provided ar 2. April 2005 1o net assers) and exclude Excise Dury from rnover and
cost of sales, with no impact on profit. Full reconciliations between IFRS and current UK standards, together with all the new

accoun(ing po]icics. will be givcn in the Tnterim Statement in WNovember 2003,
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SHARES

Ac 26 May 2005 the following disclosable intetests of shareholders {other than Directors) had been notified to the Company:

% A ordinary shates % B ordinary shases % ‘C’ ordinary shares
Name of £1 each Name of 10p each Name of £I each
Lattice Group Pension Sit JHF, Messts AT Sit JHF, Messzs AT
Scheme 4.21 and E F Fuller 11.38 and E F Fuiler 22.33
Miss A B Earle 4,19 J F Russell-Smith Sir § HF Fuller 6.43
Solera Heldings BVI 3168 Charitable Trust 7.28 Mr H D Williams 587
AEGON UK ple Group 364 J F Russell-Smith and others 440 Mrs ] C Turner 4.86
Denarden Limited 3.06 Mrs 5 B Stuart 436 Miss § M Tuener 325
Sie ] H T Fuller 4.08
Dunarden Limited 342
Mr R D Inverarity 3.35
Mr G I Inverarity 331
Mr R H F Faller 3.29
Mr H D Williams 307

ANNUAL GENERAL MEETING

Special business

The Company is required to renew its Savings Related Share Option Scheme which is for the benefit of Fuller Smiuth & Turner
P.L.C. employees. Details of this and other items requiring explanation at this year's Annual General Meeting ate included in the

circular to shareholders dated 24 Tune 2005, at the back of which is the Notice of Meeting,
PURCHASE OF OWRN ‘A’ SHARES

At the Annual General Meeting of the Company held on 7 July 2004, the Company was given autherity e purchase up to
1,949,204 'A’ ordinar)' shares. This authority will expire and sharcholders will be asked to give a similar auchority at the Annual
General Mecting to be held on 26 July 2005,

During the year the Company purchased a total of 330,000 £1 *A’ ordinary shares at a toral cost of £2,330,000, The Company's
maximum issucd ordinary share capital during the year was £22,831,332, which included £13,079,083 £1 A’ ordinary share capital,
The 20035 share pucchases therefore represented 1.4% of the maximum issued ordinary share capital (2.5% of the Company's issued
‘A’ ordinary share capital). Taking into account all the buybacks since December 2001, 12.6% of the Company's issued ordinary
share capital (18.9% of the Company's issucd ‘A’ ordinary share capital} has now been bought back. The Dircctors believed that
further purchases were in the best interests of sharcholders and weuld increase caznings per share, Unlike previous years, own shares
purchased have nat been cancelled. During the year 34,255 of these shares were reissued in connection with the Savings Relared
Share Option Scheme, generating net cash procceds of £141,000. The reniaining 295,745 £1 'A” erdinary shares are currently held

as treasury shares.

The Company will apply for a further authority at the Annual General Meeting on 26 July 2005 to putchase shares up to 15% of

the ‘A’ ordinary share capital at that date!
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CORPORATE GOVERNANCE

A full review of Corporate Governance appears on pages 19 to 21,

STATEMENT OF DIRECTORS’ RESPONSIBEILITIES IN RESPECT OF THE FINANCIAL STATEMENTS
Company law requires the Directors to prepare financial statements for cach financial year which give a twue and fair view of the
state of aftairs of the Company and of the Group as at the end of the financial year and of the profit or loss of the Group for the

financial year. In preparing these financial statements, the Diirectors are tequired to:
» select suitable accounting policies and then apply them consisteatly:
+ make judgements and cstimates thar are reasonable and prudent; and

» state whether applicable accounting standards have been followed, subject to any material departures disclosed and explained in

the financial starements.
The Directors confirm that these requirements are met.

The Directors are responsible for keeping proper accounting records which disclose with reasonable accuracy at any time the
financial position of the Group and to enable them to ensure that the financial stacements comply with che Companies Act [983.
They are also responsible for safeguarding che assers of the Group and hence for taking reasonable seeps for the prevention and

detection of fraud and other irregularitics.

GOING CONCERN
On the basis of current financial projections and facilitics available, the Directars have a reasonable expectation that the Company
has adequate resources to continue operational existence for the foresecable future and, accordingly, consider that it is

appropriate to adopt the gomg concern basis in preparing the financial statements.

Grithin Brewery, Chiswick Lane South
Marie Gracie, FCIS Chiswick, Losdon W4 201
Cormpany Secretary 24 June 2005
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CORPORATE GOVERNANCE REPORT

A. COMPLIANCE
The Board supports the principles, supporting principles and provisions of corpotate governance as sct out in the Revised Combined
Code on Corporate Governance {“the Code™). The Company has complied with the requirements of section 1 of the Code, as

applicable to a smaller quoted company, throughout the financial year except with respect o two arcas:

« Independent Non Executive Directors and mectings with sharcholders as explained in section E on page 21; and

* Directors’ service conteaces as explained in section e} of the Directors” Remuneration Report on page 29.

B. THE BOARD

The Board of Fuller Smith & Turner P.L.C, comprises the Non Executive Chairman, the Chicf Executive, four ether Exceutive
Directors and three independent Non Executive Directors, thus providing an appropriate Board balance, The Board is responsible to
the shareholdezs for the good standing of the Company, the management of its asscts for optimun: performance and the strategy for
its future development. The Directors biographies arc on page 5. R R Spinncy is the Senior Independent Director. All three of the
independent Non Executive Direcrors arc determined by the Board to be independent in character and judgement and thete are no
relationships or citcumstances which could affect or appear to affeer cheir judgement; all are appointed for specified retms. The
details of their tespective appointments are as set out in the Directors’ Remuneration Report on page 29 and arc available for

inspection at the Company's registered office.

Board meetings

At main Board meetings the agenda usually comprises a review of the management accounts and other financial marters led by che
Finance Director and reports from the Chairman, Chief Executive and other Exceutive Directors and the Company Seeretary. The
June and November meetings also cover the approval of the prc]iminary and interim financial resulrs rcsprctivv]}' and the March
mecting deals with the approv.tll of an annual budgct. In November an additional off-site meeting is held which focuses on a stmt(‘gic
review. From time to time divisional dircctors and/or senior managets are invited to join Board mectings to make presentarions. In
order to ensure that the Board is supplied with information in a timely manner, papers for Board mectings are circulated a week in
advance and the Chairman constantly monirors the quality of the Board papers. The durties of the Board and its Committees are set
aut i their terms of reference {which are reviewed annually) and there is a formal list of Matrers Reserved for the RBoard (whicls is
also regularly reviewed). This distinguishes berween mateers reserved for Board and Execurive Commitzee discussion. Examples of
mattets rescrved for Board decisions are the determination of strategy, approval of major acquisitions or dispusals and budget
approvals. Examples of matters delegated to the Exccutive Committee are approval of significant contracts and revisions ta health
and safety policy. The Board met formally on seven occasions during the year under review, All Directors atrended all of these

meetings.

The three independcm Non Exccutive Dirccrors meet several times a year, under the ]L‘ndcrship of the Scnior Indcpcndtnr Dircctor,
withour the Executive Direcrors present. Where necessary the three independent Non Excentive Directors will discuss marters
directly with the Chairman. The independent Non Execuative Ditectors meet annually to appraise the Chairman’s performance,

taking inte account views expressed by the Exceutive Dircerars,

There 15 in place a procedure under which Drectors can obrain independent professional advice. The Direceors also have access to
the advice and services of the Company Secretary who is responsible to the Board for ensuring that Board procedures are complied
with. The Direcrors are sarisfied chat any concerns they raise ar Board mectings are recorded in the minuzes, The Company maintains

apprapriate insurance cover in respeet of legal action against its Directors and Officers.

The Executive Ditectors have actended a varicty of training courses through the year and both the Board and the Executive

Committee visit Company premuises as part of the Board meeting programme.

The division of responsibilities between the Chairman and the Chicf Executive is set our in writing and was discussed and approved
by the Board. The division is designed to ensure chat there is a clear split between the Chairman's role in running the Board and the-
Chief Exccutive’s role in ruaning the Company's business. The Chairman does not have any other significant comminmnents which

constrain his ability to fulfil his role.
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Board evaluation

The processes for Board evaluation include the aforementioned evaluation of the Chairman by the independent Nen Exccutive
Directors, the appraisal of the Chief Executive by the Chairman, the appraisal of the ether Exccutive Directors by the Chicf
Executive and the appraisal of the three independent Non Exceutive Directors by the Chairman and Executive Directors, As part of
these evaluations, commitcee work is considered where applicable. The Chairman also discusses individual performance and
commiittee work with all Directors and acts as overall co-ordinaror of the appraisal process. Should action be required as a resule of
the process, the Chairman makes the necessary arrangements. The Remuneration and Audit Committees also annually review their

own performance.

The Articles of Association of the Company ensure that all Directors are subject to re-clection at regular intervals and at the first

annual general meeting after their appointment.

C. BOARD COMMITTEE STRUCTURE

The Board has a number of commitrees including the following:

The Executive Committee of the Board comprises all Exccutive Directors and meets monthly under the Chairmanship of

M ] Turner, to deal with all executive business of the Company not specifically ceserved for the Board or Beard Committees,

The Nominations Committee consists of | S Espey, R R Spinney and A G F Fuller, who is Chairman. It is responsible for
nominating candidates for appointment as Directors, for approval by the Board. There were no meetings of the Committee during
the year under review since there were no vacancies on the Board and accordingly chere is nothing to reporc in terms of the wark of
the Commitree ot the appoiniment process. The Board is satisfied thar appropriate processes are in place should there be new

appointments to deal with and chat succession plans are in place. Should there be a new appointment to the Board, the Chairman

would ensure that a full, formal and tailored induction programme was puc in place.
Information about the Remuneration Committee and remuneration policy is given in the Directors’ Remuneration Report.
The terms of reference of the Nominations and Remuneration Commiteees of the Board are available on request.

D. AUDIT AND ACCOUNTABILITY

The Audit Committee of the Board is chaired b)’ N R MacAndrew, ¥Ca who was furm('rly chicf financial officer of Schroders pk
and who thus brings recent and zelevant financial expetience to the Committee. The other Committee members are R R Spiancy and
] S Espc}'. both of whom have served on a number of other audit commitiecs. The Audit Comnurtee has a mccl’ing pl;mn(‘r which
scts our the basic irems to be covered at its regular mectings. At the June meeting the Commirtee reviews the preliminary
announcement and the report and accounss and receives reports on tsk management and nternal audit. In September the key focus is
a review of all aspects of the perfermance of the external auditors and agrecing the scope for the next external awdit. A further repornt
on internal audit is reviewed ar chis meeting and che Committee afso looks at its own effectivencss. At the November meeting the
focus 15 on the nterim report and agreeing the year end audiv plan. At the January meeting the key items aze the fees and

independence of the external auditors. Another report on internal audit is given.

Auditors

The Company’s auditors provide services in relation o routine tax compliance and specialised advice on p'rop('r[)' acquisitions and
disposals, because their Jong knowledge of the Company's affairs provides relevany advice at cffective cost. Iris Company policy 1o
scek third party quotations if che auditors are offered the opportunity to provide any other non-audit services. The audizors also
audit the pension fund buc with a different partner out of a different office, at a fee which was subject to open render. The Aadir
Comniiteee teviews and sers limics for the amoants which can be spent on non-aadic reems and has put in place controls over sach
('xpcnditurc to ensure that auditor ObiL‘cn'\'il)' and indrpvndmlcc is sanguardvd. There s in place a “whistlc b]owihg" p()]iC)' which

allows staff to taise any concerns in confidence.

The Commiteee met four times during the year and all Committee members arrended all meetings. The Committee's terms of

rcfncncc arc ﬂ\’ﬂilabll‘ on fl‘(]llt’st.
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Internal control
The Board has overall responsibility for the Group's system of internal control and reviewing its effectiveness. The system is designed

to provide reasonable but not absolure assurance of:

» the mitigation of risks which might cause the failure of business objectives;
+ no material misstatements or losses;
* the safeguarding of assets against unauthorised usc or disposition; and

+ the maintenance of proper accounting records and the reliability of financial information used within the business or for

publication,

A review of the effectiveness of the Group's systent of internal control has been carried out by the Directors, in conjunction with the
Audit Committee, including taking account of material developments since the year end. The review covers all material conrrols
including financial and operational contrels, compliance and risk management systems. The Board has established procedures
necessaty to implement “Internal Corncrol: Guidance for Directors an the Combined Code” (which is known as the Turnbull
guidance) for the full financial year. This was achicved through a series of annual risk assessment workshops. These resulted in the
Compnn)’ I‘anking the risks facing the busincss, tevirwing the associared controls and agrccing the 1CCESSary course of action. chu]:lr
mcctings are now held in addition to the workshops in order to assess the effectivencss of the controls identified and to confirm the

Necessary action points.

In addirion to these annual workshops and monthly meetings, key clements of the system of internal contrel include:

clearly defined levels of responsibility and delegarion threughout the Group, rogether with well structured zeporting lines up to
the Board;

the preparation of comprehensive annual budgets for each division, including commentary on key business opportunities and risks,

approved by the Executive Directors and further reviewed by the full Board on a consolidated basis;

an Exccutive Committee review of actual monthly results against budget, together with commentary on significant variances and

updates of both profit and cash flow expectations for the year;

a detailed investment approval process tequiring Board authorisation for all major projects;

detailed post implementation appraisals of major capiral expenditure projects; and

»

regular reporting of legal and accounting developments to the Board.

The Company employs internal retail business auditors within Fuller's Tnus and stock auditors wirhin the Beer Company. In
addition, the finance department is charged with responsibility for the rolling programme of internal audits referred to above,
conducted under the supervision of qualified accountants, The Audit Commirtee and the Board annually review the desirability of
employing a dedicated incernal audit reseurce and have again concluded that it is more effective to conrinuc with the current inrernal

audiz artangements described.

E. RELATIONS WITH SHAREHOLDERS

The Compamy 15 ﬂ]wﬂ)-‘s willing to mcet with its institutional sharcholders and has a programme of such mectings over the year. The
Compan)' believes it is most appropriate for the Chicf Executive and the Finance Director to held these m(‘rlings and thc)‘ are joim‘d
by the operational Excegtive Direcrors in making the preliminary and interim announcements to the City. The Chairman s the key
contact with the Company’s family sharcholdezs, The Code recommends that the Sentor Independent Director and other Directors
as appropriate should maintain sufficient contact with major shazcholders to understand their issues and concerns. None of the
Dircctors, other than the Chairman, Chicf Exccutive and Finance Ditector, have had such contact during the year, as all major
sharcholders haye indicated that they ate satisfied with current arrangements. The Senior Independent Direcror and the other
independent Non Exeeurive Directors are all willing to be contacted by sharcholders should they have any concerns which have not
been resolved through the normal channels, All Board members do teceive copies of feedback reports frem the City presenrarions
and follow up meetings with sharcholders thus keeping them all in touch with sharcholder opinian. The Beard supports the use of
the Annual General Meeting to communicate in particular with privace investors and the formar of the Annual General Meering is
designed with this in nund. Tnstitutional investors are encoutaged to attend the meering, where all sharcholdets have the opportumty

to meet the Board.
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DIRECTORS® REMUNERATICN REPORT

The princip;ll purpose of this report for the 83 weeks ended 2 April 20045 is to inform sharcholders of Fullet's policy on Dircctors’
Remuneration, as recommended by the Remuneration Commiteee, The report has been approved and adopted by the Board and has
been pr{'parcd in accordance wirh the rcqtlircmcnts of the Companies Act 1985 and Schedule 7A thereto, the Directors’
Remuneration Report Regulations 2002 ("the Regulations™), the Listing Rules and the revised Combined Code on Corporate
Governance (“the Code”). The information contained in and accompanying the rables on pages 23, 27 to 28 and 30, in the
description of non-cash emoluments in section a) and in the options and the Long Term Incentive Plan (“LTIP”) performance

criteria outlined in sections ¢} and d), is subject to audic in accordance with the Regulacions.

An crdinary reselucion will be pu to sharcholders at the Annual General Meeting on 26 July 2005 inviting them to consider and

approve this report.

REMUNERATION COMMITTEE

Membership of the Committee is restricted to independent, Non Executive Directors and it meets no less than twice a year. Tes
members are R R Spinncy (Chairman), B Espc}f and N R MacAndrew. Members of the Committee have no pt’rsonal financial
interest in the Company, other than as shareholders and Dizectors, The Committee had three formal meetings in the year under

review and all Committee members were present at all meetings,
Details of the payments made te Non Executive Directors are set out on page 23,

The Committee appointed and is provided with independent advice from external consulrants, Ernst & Young LLP (the Company’s
auditors and tax advisers) advised in connection with the Company's share option schemes, providing interpretation of the rules and
practical guidance thezeon. However, with effect from April 2003 BDO Stoy Hayward LLP took aver that rele. Other advisors ate
Inbucon Limited, who are advising the Company on the new Savings Related Share Option Scheme (details of which are set out in
the Chaitman's letter to sharcholders of 24 June 2005) and Herbere Smith and Nabarro Nathanson who advise the Company on

matters relating to the Executive Directors’ contracts and pensions. None of these firms provide any other services to the Company.

The Chairman of the Company, A G [ Fuller and Chief Execurive, M ] Turner, may be invited to acrend meetings and advise, as
appropriate, on the remunctation and performance of Exccutive Dircerors and other telated matters, although no Director is present

when his or her own position is being considered,

The Committee is advised inteenally by the Company Secretary, M L Gracie who also aces as Seeretary to the Commitree, and a

number of other members of the senfor management team, depending on the fssucs being considered.

REMUNERATION POLICY

It is the policy of the Remuneration Committee to provide competitive packages for the Executive Directors, which retlect the
Group's performance against financial abjectives, reward above average performanee and which are designed ro attract, retain and
mativate high calibee exceutives, The Cammiteee secks to structure cotal benetic packages which align the interests of sharcholders
and Executive Directors. In 2002 Hewitg, Bacon and Woodrow was appointed to teview extensively all aspects of Direcrors’
remuncration. A key feature of their recommendations was ta increase the proportion of performance related remuneration to non
pcrformnncc related remuneration. Since that poIicy was adoptcd Exccurive Direcrors have received a substantial proportion of their

remuneracion linked to performance measures. This includes bonuses, LTTPs and share options,

In overall terms the non performance related elements of the Directors’ packages remain the most significant. However, in rerms of
providing motivation to the Executive Directors to improvc shareholder value, the Committee belicves thar the prrfommncc‘ related

clements are the most important,

Executive Directors’ remuneration will be the subject of regular review in accordance with this pelicy in the current and following
poid] g
years. The Committee believes that a successful zemuneration policy needs to be flexible so thar it can adaps to any future changes in

the Compnn}"s business environment and in remuneration practice. There were no changes in poli(‘)' duting the financml year.
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The various elemencs of executive remuneration and undcr]ying policy are as follows:

a) Base Salary and Benefits

The Committee sets the base salary for each Exccutive Director by reference to individual and corporate performance, competitive
market practice and independent salary survey information. Other non-cash benefits to Exceutive Directors include private
healtheare, in some cases fully expensed company cars, product allowances and in two cases, children’s educational assistance. Some
of these benefits are also extended re other employees. The Directors may purchase and maintain cars at their own cxpense with a

non-pensionable adjustment to salary.

b) Annual Performance Related Bonus
Executive Directors and senior management patticipate in the Company’s performance related bonus scheme by invitation. All

payments under the scheme are discretionaty and non-pensionable.

Exceutives can carn a bonus in part by achieving key strategic objectives within the divisions for which they are directly responsible
and in part whete the Group achieves a growth target in pre-tax pre-exceptional earnings per share. The buying in of shares by the
Company is one of the factors which has imptaved pre-tax pre-cxceptional eatnings per share and has had a positive impact on the

level of bonus paid.

The rarget for the bonus, which is set in March cach yeat, includes the cost of the bonus itself, The 2005 scheme for Executive

Directors provided a bonus opportunity of a maximum of 50 per cent of base salary.

DIRECTORS EMOLUMENTS AMD OTHER PAYMENTS

The following table shows a breakdown of the remuneration of individual Dircctors who served in all or part of the year:

Basi Benefits Total Total

salary Fas Consadlaricy in kind Basses 2603 2004

£600 £0010) £000 £000) £000 £000 EO00
A G F FULLER - 22 43 36 — 101 98
M 3} TURNER 204 - - 32 o S0 286 339
¥J M TURNER 142 - - 23 30 195 212
P A CLARKE 134 - — 23 33 190 212
R J ROBERTS 150 - - 13 39 - 202 220
S EMENY 183 - - 2 35 220 224
J 5 ESPEY - 29 — 1 - 30 26
R R SPINNEY - 33 - ] - 36 29
N R MACANDREW - 33 - [ - 34 29
TOTAL 813 119 43 132 187 1,294 1,389

<) Share Option Schemes and the Share Incentive Plan
The Company encoutages Executive Directors, senior management and indeed all employees to acquire and hold Fullet's shares, and

believes that cquity-based reward programmes align the interests of Directors, and employees in general, wich those of sharcholders.

The Company has two Infand Revenue approved Executive Share Option Schemes (the “Approved Schemes™) No furcher grants
can be made under the older scheme, which expired in 1998. The continuing scheme incorporates performance targets and
testrictions and was approved by shareholders at an Extracrdinary General Meeting in December 1998, Under the Approved
Schemes, senior exccutives and other staff may be issued share options up to the Inland Revenue maximum value ot £30,000 at any

one time.
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Oprions do not vest unless pre-exceptional eatnings per share ("EPS”) exceed the Retail Price Index ("RPT”) by ar least nine per cent
over the three year vesting period, The performance targets and restrictions are considered to be a realistic test of management
performance and were chosen because they are consistent with corporate profit growth objectives and ensure that oprions only

become excrcisable against the background of a sustained real increase in the financial performance of the Company.

The Company also has a Senior Executive Share Option Scheme {the “Senior Scheme™) which shareholders approved in July 2003
and amended in July 2004. The maximum benefit granted under the Senior Scheme equates to 20 per cent of salary per annum
subject to the diseretion of the Remuneration Committee. Pardicipants in the Senior Scheme are limited to senior executives, For
options to vest under the Seniot Scheme, EPS must exceed RPI by at [cast nine per cent over a five year pcriod for the initial grant
and over three years for subsequcnc grants. Tf chis is achieved 40 per cent of che award will vest. If EPS exceed RPI by more than
21 per cent, 100 per cent of the award will vest. The performance targets and restrictions are considered to be a realistic test of
management performance and were chosen because they are consistent with corporate profit growth objectives and ensure that the

options only become exercisable against the background of a sustained real increase in the financial performance of the Company.

For both the Approved Scheme and the Senior Scheme the assessment as to whether the performance conditions have been met is
relatively straightforward in that the Remuncration Committee decermines this using the EPS information which is published in the
Company’s Annual Report and Accounts. However, the level of vesting is confirmed by BDO Stoy Hayward LLP, based on EPS

caleulations provided by the Company.

The Company also operares a Savings Related Share Option Scheme (the "SAYE Scheme”) , which s available to all parent
Company employees. Under the SAYE Scheme, options are granted over the Company's £1 A’ ordinary shates at a discount of

20 per cent on the prevailing market price at che time of the grant. Eligible employees may agree to save up to £250 per month over
a period of three or five years and then purchase shares at the end of the term. The aim of the SAYE Scheme is to encourage share
owncrship at all [evels of the Company. Performance conditions are not applicd to the SAYE Scheme. This scheme expires this year

and, as outlined in the Chairman'’s letter of 24 June 2005, it is proposed o replace it with a similar scheme.

All parent Compan)' Pmplo)‘ccs with not less than five monchs service in November in any year, are cligiblr to receive free £1 A"
ordinary shares in December of that year through an Inland Revenue Approved Shate Tncentive Plan (the “SIP™), The amount of
shares awarded is based on Iength of service and basc salaty. The maximum value of the shares allowable under the SIP in any one
year is £3,000. Petformance conditions are not applicd to the SIP. The SIP rcplaccd the Comp;m)"s Inland Revenue Appmvcd

Profit Sharing Scheme, under which many Company employcees still hold shares.

Details of all oprions issued to Executive Directors and exercised by them during the year ate given in the table on page 27 and

details of all options issued to employces are on page 48.

d) Long Term Incentive Plan

Shareholdezs approved the LTIP in December 1998. The aim of the LTIP is to align the efforts of Directors and senior managers
with the Company’s objective of creating sharcholder value and increasing EPS in the longer term. The performance conditions for
the LTTP were chosen accordingly and the inclusion of an EPS based measute also ensures thar awards only become exercisable
against a background of a sustained real increase in the financial performance of the Company. Grants made before May 2003 arc
based on EPS, which refates to 50 per cent of the shares in an award; and Tetal Sharchalder Return ("TSR™), which relates to the

other 50 per cent of the shares in an award, Granes made afrer May 2003 are based on EPS only.

For awards based on EPS and TSR, the average growth in EPS is comp;lrcd with the g_rowt]l in inflation over the pcrfb[mancv
period. The performance period covers three financial years starting from the year of the grant. No EPS payouts are made if the EPS
growrh fails to exceed the RPI b)‘ more than six Per cent over the period. 1f this is achicved 10 pet cent of this award will vest, For
the maximum of 50 per cent of the shares to be awarded, EPS would need te exceed the RPT by 50 per cent or mote over the period.
The TSR of a share in the Cumpuny Is COmPﬂI(‘d with the TSR of each share in a comparater group of companics over the
performance period. No TSR payouts will be made if the Company's TSR is below that of the median company. If this is achicved,
235 per cent of this award will vest. For the maximum of 50 per cent of the shares to be awarded the Company’s TSR would need to

be in the upper quartile.
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For awards based on EPS only, the average growth in EPS is compared with the growth in inflation over the performance period.
The petformance peried covers three financial years starting from the date of grant. Ne EPS payouts arc made if the EPS growth
fails to exceed the RPT by ar least six per cent over the petiod. For a 100 per cent award of shares to be made, EPS would need o

exceed the RP1 by 21 per cent or more over the period.

For both scts of performance conditions the assessment as to whether these have been met is relatively straightforward. The
Remuneration Committee determines whether the EPS performance condition has been met using the EPS information which is
published in the Company’s Annual Repore and Accounts. BDO Stoy Hayward LLP confirm the level of vesting of awards based on
EPS calculations provided by the Company. BDO Stoy Hayward LLP independently calculate the TSR position of the Company in

relation to the comparator companies and refer this to the Committee.

Whete TSR is measured, the Company’s performance is compared against a number of other companies from the Brewing and

Leisure sector. There is only one outstanding LTIP which has a TSR element and its comparator companies are as follows:

LTIP 5 Young & Co's Brewery, Hardy & Hansons, Greene King, Enterprise Inns, Scottish & Newcastle, Burtonwood Brewery,
JI2 Wetherspoon, Yates Group, SFI Group, Belhaven Group and Wolverhampron & Dudley.

The p(‘rformancc p{‘riod for this [, TIP grant has now ended, and the Remuneration Committee has determined that a \'('sting of one
half of the TSR clement of the award will take place.

Under the LTT¥, discretionary annual awards of ‘A’ and ‘B’ ordinary shares may be granted up to a value representing 70 pet cent of
a patticipant’s salaty in any one year. Flowever, the amount vesting is on a scaled basis depending on the extent to which the
performance criteria ate met. If shares vest, participants may be invited to re-deposit up o half of their shares {er such lower amount
decermined by the Committec) for a furcher three year period. The Company will then make a marched share award up ro the
number of shares deposited. Both the deposited shares and the matched share awatd will be released to the participant in full after
three years providing no shares have been sold and the patticipant is still employed by the Company. Details of the awards and the

marched share awards made during the year to Dircetots are given in the table on page 28.

In all cascs the grants were calculated by reference to the middle matket quatation as ac the following dates:

A'ordinary shares ‘B ordinary shaves

Date £ L
17 Decomber 1998 4.600 0.450
6 July 1999 5.525 0.553
éi) June 2000 4.000 0.400
2.7 June 2001 5.22% 0.523
'2,4 June 2002 5.200 0.520
25 June 2003 5.300 0.8530
-:):jul)' 2004 6.550 0.655

Tn all cases shares will vest, subject to performance criteria being attained, within 72 days of the publication of results for the last

financial year in the performance peried.
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DIRECTORS SHAREHOLGINGS

Changes by 26 May 2005 2 Agril 2005 27 March 20637
Bencficial  Nor beneficial Bencficill  Non beneficial Bengfcial  No boneficial

A G F FULLER
‘AT nrdinm‘y £l - - 26,359 100,000 26,359 100,000
B’ ordinary 10p - _ 2,038,629 3,829,006 2038629 389,086

‘C’ ordinary £1 - - 574,400 500,944 574,400 500,944
Ist preference £1 - - 9,679 4,839 9,679 4,839
2nd preference £1 - - 94 - 94 -
M J TURNER

‘A’ ordinary £1 - - 121,636 111,204 118,726 111,904
‘B ordinary 10p - - 1,689555 1,539,889 1,676,981 1,539,889
'C’ ordinary £] - - 398,120 298,207 398,120 298,207
2nd prcfercncc £l - - 22,967 45,791 . 22,967 45,791

TJ M TURNER

‘A’ ordinary £1 - - 89,881 111,904 88,431 111,904
‘B’ ordinary [Op - - 1,754,199 1,539,889 1,735,228 1,539,889
‘C’ ordinary £1 - - 502,821 298,207 502,821 298207
2nd preference £1 - - 22,916 45,791 22916 45,79 1-

P A CLARKE
‘A" ordinary £1 (3,208) - 0,843 - 8,741 -
‘B’ ordinary 10p - - 46,751 225,299 43219 249,834

R J ROBERTS

‘A7 ordinary £1 - - 11,146 - 9,310 -
‘B’ ordinary 10p - - 35,549 - 28,345 -
S EMENY

‘A’ otdinary £1 - - 10,664 - 8,103 -
‘B ordinary 10p - - 53,683 - 42,854 -
J S ESPEY

‘A’ ordinary £1 - - 4,000 - 4,000 -

R R SPINNEY
‘A’ ordinary £1 - - S00 - 500 -

N R MACANDREW
‘A’ ordinary £1 - - 10,000 - 10,000 -
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DIRECTORS SHARE OPTIONS

(CONTINUED)

Cost of
aptions under
Savings Related  Price st Notional
Escescise Date Share Optiot exercise gain o
At 27 March At 2 April pricefrom which Schemes date  exervise
2004 Exercsed  Lapsed  Fsued 2005 £ exercisabe Expiry dure Type £ £ £
M J TURNER
2,951 - - - 2,951 343 1/9/05 1/3/06 s 10,122 . -
1,552 - - - 1,852 427 1/%/07  1/3/08 s 6619 - -
5,660 - - - 8,660 530 25/6/06 25/6/13 A - - -
1,672 - - — 1,872 530 17/7/08 17/7/13 - - -
- - - 6235 6,235 658 5/7/07  4/7/14 v - - -
11,835 - - 6,235 18,070
T.JMTURNER
983 - - - o83 343  1/9/05 1/3/06 s 3372 - -
1,607 - — - 1,807 420 1/9/06 1/3/07 s 6,749 - -
1.552 - - ~ 1,852 427 1/9/07 1/3/08 & 6,619 - -
5,660 - - - 5,860 530 25/6/06 25/6/13 A - . -
— - - 3771 3,771 658 5/7/07 4/7/14 u - - -
9,802 - - 3,771 13,573
P A CLARKE
6,521 - - ~ 8,521 4460 24/12/01 23/12/08 A - - -
e (772) - - - 437 1/9/04 5/11/04 s 3,374 7.43 2,358
1,567 - - -~ 1,867 425 1/9/06 1/3/07 s 6660 - -
4,600 - - - 4,600 550 17/7/08 17/7/13 wu - - -
- - - 4106 4,106 658 5/7/07  4/7/14 u - - -
- - - 505 508 522 1/9/07 1/3/08 s 26306 - -
13460 (772) - 4611 17,299
R J ROBERTS
3692 (5,692) - - - 527 11/7/9%  9/7/04 A - 670 §140
2,248 - - _ 2,248 425 [1/9/08 1/3/0% s 9,554 - -
4,872 - - - a,872 550 17/7/08 17/7/13 u - - -
- - - 4349 a,348 658 5/7/07  4/7/14 v - - -
- - - 1,252 1,282 522 1/9/07 1/3/08 s 6,535 - -
12,812 (5,692) - 5600 12,721
S5 EMENY
3,739 - - - 3,739 343  1/9/05  1/3/06 s 12,825 - -
5,769 - - - 5,768 520 25/6/05 24/6/12 A ~ - -
399 - - - 899 425 1/9/08 1/3/09 s 3821 - -
5,654 - - ~ 5,854 3550 17/7/08 17/7/13 U - — -
- - — 4897 4,897 658 S5/7/07 4/7/14 u - - -
16,061 - — 4,897 20,958
TOTAL 63,970  (6,464) - 25115 82,621

KEY:A - Approved Execative Share Option Scheme

u - Unapproved Senior Executive Share Option Scheme

s - Sa\’ings Related Share Option Scheme
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DIRECTORS' OPTIONS ANALYSED BY EXERCISE PRICE (£)

(CONTINUED)

Ar 27 March Ar 2 Apeil
Exercise price (£) 2604 Exercised Lapsed Issiued 2005
343 7673 - - - 7,673
4.20 1,607 - - - 1,607
4.25 4,714 - - - 4,714
4.27 3,104 - - - 3,104
4.37 772 (772} - - -
4.60 6,521 - - - 6,521
5.20 5,769 - - - 5,769
5.22 - - - 1,757 1,757
5.27 5,692 (5.692) - - -
5.30 11,320 - - - 11,320
5.50 16,798 - - - 18,798
6.58 - - - 23,358 23,358
TOTAL 63,970 (6,464) - 25115 82,821
The aaelet price of the shares at 2 April 2005 was E8.623 and the nge diring the yoor saas frove £6.26 10 £8.775.
DIRECTORS' LONG TERM INCENTIVE PLAN ALLOCATION
Total held Original Matching Matching Total beld Mostetary
at 27 March Cranted awards awards awards Lapsed ar 2 dpril value of vest®
2004 diiring year vested granted vested during year 2005 EGUtE
M J TURNER
‘A ordinary £1 29,986 10,015 (3.464) 1,732 (1,565) (4375 32,329 36
‘B ordin.;ry 10p 74,968 25,038 (8,662) 4,331 (3.912) l (10,936) 80,827 9
TJ M TURNER
‘A’ ordinary £ 17,064 6,058 (1,376) 688 (732) (1,738} 19,964 15
‘B’ ordinary 10p 42,661 15,145 (34413 1,720 {1,831y  (4,344) 49,910 4
P A CLARKE
‘A’ ordinary £1 16,954 6,593 (14133 706 - {1,783 21,059 9
‘B’ ordinary 10p 42,388 16,488 (3,532) 1,766 - (4.460) 52,650 2
R J ROBERTS
‘A ordinary £1 20,099 6,936 (1.945) 972 (936) (2,456 22,720 2]
B erdinary 10p 50,253 17,4(15- (4.364) 2,432. (2,340} (6,140) 56,806 5
S EMENY
‘A’ ordinary £1 25,860 7,865 (3,205) 1,602 (1,126) (4.046) 26,950 30
‘B ordinary 10p 64,656 19,664 (8.0 12) 4,()0% {2,817y (10,116) 67,381 8

* Lhe nrket price on the date of originad awerd vesting was F6.95 and ou the date of smching awnd vesting wies 8,65,
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¢) Service Contracts

The Company's policy on the duration of Directors’ contracts is that Executive Direcrors should have rolling service contracts
terminable on no more than one year's notice served by the Company or Dircetor. The Company's policy on catly termination of
contracts is that cach Executive Director is entitled to a payment equal to salary and the value of all benefits for the unexpired period
of his notice, without any reduction for mi[igation. Service contracts reflect this policy and the Remuneration Committee believes

that such payments ate set ar a fair leve] and chat therefore a mitigation clausc is unnecessaty,

The Company’s poiicy on quuidated d:lmngcs is that cach Executive Director is entitled co ]iquidurt‘d damagcs of two years' worth
of salary and bencfits {without any reduction for mitigation} in full and final settlement of all rights he may have under the service
agrecment in the event of a hostile takeover if, in the following six months, he gives notice to terminate his employment, his
employment is terminated with or without notice ot he is constructively dismissed as determined by an Employment Tribunal

or Court.

Sirmilar damages are payable in the event of a hostile or recommended takeover by or a recommended rakeover of the Company, if he
is removed from the Board of the Company within six months or if he is not appointed to the board of the holding company within
two months ot he is then removed within six months of the takcover and following a reconstruction ot a business sale if he is
constructively dismissed, dismissed without notice or ceases to be ot is appointed to the holding company’s beard within six months.
Although in certain circumstances these notice periods are net in compliance with the Code, the Remuneration Committee believes
that Executive Direceors, (a) should not enter into protracted negotiations (with cost implications) if their contract is terminaced;
and (b) should act in the best interests of sharcholders if there is a takcover, and so providcs a Pﬂ(kﬂg(‘ sufficient to ensure that

this happens.

SERVICE CONTRACT TABLE

Date of contract Netice period
M J TURNER 1 June 1997 12 months
T J M TURNER 1 June 1997 12 months
F A CLARKE 1 Junc 1997 12 months
R J ROBERTS 1 June 1997 12 months
S EMENY 13 January 1999 12 months

NON EXECUTIVE DIRECTORS' ARRANGEMENTS

Term expires

A G F FULLER July 2007
R R SFINNEY ) March 2006
J 5 ESPEY ’ July 2007
N R MACANDREW Seprember 2006

f) Pensions
The Exccutive Ditectors of the Company whe served duting the year, with the exceprion of R T Reberts and § Emeny, are members

of the nonfconl,ributor)' defined benefit Directors’ Pension Plan.

P A Clatke is affected by the Inland Revenue carnings cap on approved pension benefits but has been promised broadly equivalent
benefits to the other Directors in the Directors’ Pension Plan. Any benefits on qualifying carnings in excess of the cap will be paid by

the Company. There is no pre-funding for such benefics.

5 Emeny and R ] Roberrs arc members of the defined benetit main Company Pensien Plan on a non-contributory basis. In addition,

they receive a contracrual salacy supplement representing 17.5 per cent of the cxcess of their base salary over the carnings cap.
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In accordance with the requirements of the Listing Rules, Directors’ pension entitlements under defined benefit plans are shown

below. The Regulations introduced the requirement to disclose similar information but in a different formar and not adjusting

for inflacion.

The following tables provide the information requited on both bases. The additional notes are to help sharcholders understand the

difference between the two.

LISTING RULES REQUIREMENT

This is intended to show the real increase in accrued pension and the seal increase in cransfer value during the year. These figures

therefore exclude the impact of inflation during the year.

Increase in ﬂfl‘ﬂt!d PHSSIIUH

Total accrued pension

Transfer value of
increase (net of

{excluding inflation)! at end of period” member contributions)?
£ £ £
M J TURNER 5,414 114,643 59,396
T J M TURNER 2,620 77,359 28,764
P A CLARKE 6,849 71,042 116,391
R J ROBERTS 1,698 3,683 14,591
S EMENY 1,698 3,633 10,()96

U frvrease in dccrued pension (excedig daflation) ~ this is e aecred peusion at the year ood less e accrued peiision ar the swaer of Hhe yewr adusted for inflction over the year

2 Thtal accred peuision ot ond of year ~ this is what the Director is eutitled to veceive as an nnwal pension based an serviee to date,

¥ Transfor value of increase et of menber contributions ~ this is the transfer valte of the accrued pension at the end of the year less the traasfer value of the acerued pension at the start of

the year adyusted for inflation ealaulated by sefevence to transfer value facters at the year end. The transfer values are calpnlared wsing the basts in foree at the end of the year Therefore

there i mo distortion cansed by changes in monetary conditions or changes fo ihe transfer basis.

DIRECTORS’ REMUNERATION REFPORT REGULATIONS

This is intended to show the actue increase in accrued pension during the year and the anwal increase in transfer value during the

year. These figures arc not adjusted for inflation during the year.

Transfer value
equivalent of

Increase in Total accrued pension Transfer valne Transfer value increase {net of
acerued pension’ at end of period® at stast of peried” at end cjperim"" membrr runlribu!ions)’

£ £ £ £

M J TURNER 8,700 114,643 1,259,479 1,473,480 214,001
T J M TURNER 4,867 77,359 937,198 1,081,364 144,666
P A CLARKE 8,779 71,042 1,059,006 1,310,793 251,787
R J ROBERTS 1,758 3,683 15,800 31,876 16076
5 EMENY 1,758 3,683 10,928 22,040 11,112

! Jnevoase i aceried ponsion. ~ this is the acerved pension ar the year end less the weerned pension v the start of the your fas disclosed last year), withont adjustinent for mflonon.

2 Lotal acerued pernsion at end of year ~ this is the same figure as the Listiag Rules requirsent.

* Travsfer vafue at start of year ~ this is the trausfer valu of the gecrved pension ar the start of the yoar (a5 disclased last year}.

1 Tansfer il of ond of year ~ this is the tranfer value of the qecrued pension af the end of the year.

 Transfer vatue equivalont of merease (net of member contribstivas) ~ this is the difference fetween the two transfer valies fess iy wember comtributions i the year, Usfite the

Listing Rufes requircrcat, this shows the difference betwieen the transfer vahue as published fast year and the transfer vahue at the year end. The transfer value this year end wilf refloet

pmsir:mh’r salary increses sinee last year, the addition of mmrl‘rr;rrxr’s uecrual of benefit and market movonents in equiities aud gilts ever the year ta which transfer vales are

sife renced.
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g) Remuneration Policy for Non Executives
The remuneration of Non Executives is determined by the Executive Board Committee and consists of fees for their services in
connection with the Board as shown on page 23, The Chairman also receives a consultancy fee for additional services and advice

provided to the Company.

The Non Executives do not have secvice contracts, are not members of the Company's pension plans (apart from the Chaitman who
is in receipt of a Company pension) and do not participate in any bonus, share option or ather profit or long term incentive scheme.

Non Exccutive Direcrors’ appointments are reviewed ar berween one to three year intervals and are renewable as shown above,

Non Executive Directors receive non-cash benefits in the form of produce allowances and the reimbursement of travel and other

business related expenses. The Chairman also benefits from private healtheare, the Company car scheme and accommodation.

h) Performance Graph
The graph below shows a comparison of the TSR for the Company's listed ‘A’ ordinary shares for the lasc five financial years against
the TSR for the companies comprised in the Lefsure, Enterrainment & Flotels Index. The Company is a canstituent of this Index

and therefore it is an appropriate choice for this report.

TOTAL SHAREHCLDER RETURNMN
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INDEPENDENT AUDITORS’ REPORT
TCO THE MEMBERS OF FULLER $MITH & TURNER P.L.C.

We have audited the Group's financial statements for the year
ended 2 April 20035 which comprise the Group Profit and Loss
Account, Group Balance Sheet, Parent Company Balance Sheet,
Group Cash Flow Statenent, Group Statement of Total
Recognised Gains and Losses, Group Historical Cost Profirs
and Losses, Accounting Policies and the related notes 1 to 27.
Thesc financial statements have been prepared on the basis of
the accounting policies set out therein. We have also audited the
information in the Directors’ Remuneration Report that is

described as having been audited.

This report is made solely to the Company’s members, as a
body, in accordance with Section 235 of the Companies Act
1985. Cuar audit work has been undertaken so that we might
state to the Company’s members those matters we are required
to state to them in an auditors’ report and fot no other purpose.
To the fullest extent permitted by law, we do not accept or
assume tesponsibility to anyone other than the Company and che
Company's members as a bady, for cur audit work, for ¢his
report, or for the opinions we have formed.

RESFPECTIVE RESPONSIBILITIES OF DIRECTORS

AND AUDITORS

The Direcrors are responsible for preparing the Annual Report,
including the financial statements which are required fo be
prepared in accordance with applicable United Kingdom law and
accounting standards as set our in the Statement of Directors’
Responsibilities in relation to the financial statements, The
Directors are also responsible for preparing the Directors’

Remuneration Report.

Cur responsibility is to audit the financial statements and the
part of the Direcrors’ Remuncration Report to be audited in
accordance with relevant legal and regulatory requirements,
United Kingdom Auditing Standards and the Listing Rules of

the Financial Services Authority.

We repott to you our opinion as to whether the financial
statements give a truc and fair view and whether the financial
statements and the audited part of the Directors” Remunctation
Rl‘POII’ h:lvl’ ]:1(‘{‘:) PFOP('I'J}’ Pr?P{lr(‘d i]] {!CCDIC]H”([\ erh r]lf'
Compnnics Act 1985, We also report to you if, in our opinimn,
the Directors’ Repott is not consistent with the financial
staternents, if the Company has not kept proper accounting
records, if we have not received all the information and
explanations we require for out audit, oz if information specified
by law or the Listing Rules regarding Directors’ remuncration

and transactions with the Group is not disclosed.

We review whether the Corporare Governance Statement refleces
the Company’s compliance with the nine provisions of the 2003
Combined Code spcciﬂrd for our review b)' the Listing Rules of

the Financial Scrvices Autharity, and we report if it does not.
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We are not required to consider whether the Board’s statements
on internal control cover all risks and conrrols, or form an
opinion on the effectiveness of the Group's ¢cotporate

governance procedures or its risk and control procedures.

We read other information contained in the Annual Report
and consider whether it is consistent with the aundiced financial
scacerments. This other nformation compriscs Chairman's
Statement, Chicf Executive's Review of Operatiens, Direcrors’
Report, Corporate Governance Report and the unaudited part
of the Dircctors’ Remuneration Report. We consider the
implicntions far our report if we become aware of any apparent
misstatemnents or material inconsistencies with the financial
statements. Cur responsibilities do not extend to any other

information.

BAS|S OF AUDIT OPINION

We conducted our audit in accordance with United Kingdom
Auditing Standards issued by the Auditing Practices Board. An
audit includes examination, on a test basis, of cvidence relevant
to the amounts and disclosares in the financial starements and
the part of the Directors’ Remuneration Report to be audited, Te
also includes an assessment of the significant cstimates and
judgements made by the Dizectors in the preparation of the
financial stateruents, and of whedher the accounting policics are
appropriate to the Group’s circumstances, consistently applicd

and adequately disclosed.

Wc‘plnnncd and performed cur audit 50 as to obrain all the
information and cxplnnations which we considered necessary in
order ro provide us with sufficient evidence to give reasonable
assurance that the financial scatements and the avdited part of
the Directors’ Remuncration Repors ate free from materl
misstaternent, whether caused by fraud or ocher frregulseity or
errar, In forming our opinion we also cvaluared the overall
ﬂdfquﬂc}' Of t]'l{‘ PI(‘S(‘nTﬂ[iOn Of infﬂrI]lﬂti(‘]1 in ThC }‘l‘]'lilnci{'l]
statements and the part of the Direcrors’ Remuneration Repon

to be audited.

OFPINICN

In our opinion:

* the financial statements give a true and faic view of the stare of
affairs of the (\.ompnny and of 1l Group as ar 2 Apri] 2005
and of the profic of the Group for the year then ended; and

* the financial statements and the part of the Direcrors’
Remuncration Repott to be audited have been properly

prrparrd in accordance with the Cmnpnni(‘s Act 1985,

bl

Ernst & Young LLP
Registered Auditer, London

24 fune 2003



ACCOUNTING POLICIES

ACCOUNTING CONVENTICN .
The financial starements are prcpared under the histotical cost convention, modified b)' the revaluation of certain land and buildings.
They are also prepared in accordance with applicable accounting standards. FRS 17 has been implemented in accordance with the

transitional arrangements of the standard.

CHANGE IN ACCQUNTING POLICY

During the year the Company adopted UITF Abstract 37 “Purchases and sales of own shares” and UI'TT Abstract 38, “Accounting
for ESOP trusts”, together with the consequent amendments to UTTE Abstract 17 “"Employee Share Schemes” As a result, the
investment in own shates, previously held in fixed asseis, is now shown as a deduction from shareholders’ funds. Charges co the
profit and loss account for share based schemes are added back to reserves and hence do not affect net assets until such time as the
shares are purchased. The new accounting policy has not had a material impact on the curcent year proﬁt and loss c]mrgc, nor has it
been necessaty to adjust prior period charges. The combined effect of this change in accounting policy has been to increase net assets
as at 27 March 2004 by £7,000. This comprised a reduction in fixed asset investments of £244,000 offsct by a nec reduction in
creditors of £251,000. The total investment in own shares of £1,222,000 was reclassified as a deduction from shareholders’ funds
and offscc by an adjusement to the profit and loss account teserve of £1,229,000.

CONSOLIDATION
The financial statements Tepresent the opcml’ions of the Gmup for the 53 week (2()04: 52 wrsk) prriod. The Gmllp financial
statements comprise the consolidated results of Fuller Smith & Turner P.L.C, and its subsidiary undertakings (all of which

are companies ).

TANGIBLE FIXED ASSETS

The Company’s accounting policy for frechold and long-leascheld fand and buildings is as follows:

+ frechold properties have not been revalued since 27 March 1999, The gross value of all previously revalued assers still held av

2 April 2003 has been carricd forward from carlier periods, in accordance with the transitional arrangements under FRS 15; and

« frechold and Iong leasehold bui]dings arc depreciated down to their estimated residual value over their estimared useful

cconemic lives. Land is not depreciated.
Brewery buildings and all other fixed assets are shown at cost net of depreciation.

Depreciation at 2% p.a. on a straight line basis is provided on all frechold and long leasehold buildings. Short easchold property 1s
amorrtised within the term of the Jease if less than 50 years, All other tangible fixed assets are depreciated cvenly at rates varying

between 4% and 331/3% p.a. bascd on their expecred useful lives.

Under FRS 11, "]mpajmwn[ of fixed assers”, asset values are reviewed for in—apairmrnt if events indicate that the caz‘r;.'f'ng value of

the fixed asset may not be recoverable,

S5TOCKS
Stocks are valued at the lower of cost and net realisable value, The cost of awn beer consists of marerials with the addition of

relevant overhead expenses.

DEFERRED TAX
Deferred rax is recognised in respeet of all timing differences char have originated but nor reversed at the balance sheet date where
transactions ot events have occurred at chat date that will resulr in an obligation to pay more, or a right to pay less or to receive more,

tax, wich the following exceptions:

* provision is made for tax on gains arising from the revaluation (and similar fair value .'ldjustmrnts) of fixed asscts, and gains on
dl‘SPOSa] Of‘ f‘lxﬂd ASscLs thﬂf ]1ﬂv(‘ l)(’"n rOHCd Over |n(D ['('Plﬂ('{‘n‘l('ﬂf ASSCLS, On]}' to th(' cxrent t}lﬂt, at lh(‘ bﬂlﬂ]]c[‘ S]1(‘i‘t dﬂr(’, th(‘fl‘ l.\
a binding agreement to dispose of the assets concerned. However, no provision is made where, on the basis of all available evidence
at the balance sheet date, it is more likely than not that the raxable gain will be rolled over into replacement assets and charged 1o

tax only where the replacement assets are sold; and
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ACCOUNTING POLICIES (CONTINUED)

+ deferred tax assets arc recognised only to the extent that the directors consider that it is more likely than not chat there will be

suitable raxable pmﬁl’.s from which the future reversal of the undﬁrlying l'.iming differences can be deducted.

Deferred tax is measured an an andiscounted basts at the tax rates that are exp(’cted to appf}-’ in the pcrfods in which tirming

differences reverse, based on tax rates and laws ¢nacted or substantively enacted at the balance sheet date.

FOREIGN CURRENCIES
Transactions denominated in forcign currencics ate recorded at the rates of exchange rufing at the dates of che transactions.
Monetary assets and liabilities are translated at the year end exchange rates and the resulting exchange differences are dealt wich in the

determination of profit for the financial year.

PENSION BEMEFITS

The Group aperates defined benefit pension plans for eligible employees administered by Trustees. Contributions to these schemes
are charged to the prefit and loss account so as to spread the cost of pensions over the employces’ working lives within the Group.
The schemes are subject to periodic valuation by a qualified actuary. Variations identified as a result of the valuations arc amortised

over the avetage expected remaining working lives of the employees in propertion to their expected payroll costs,

OPERATING LEASES

Renrals payable under operating leases are charged to the profit and loss account on a stzaight line basis over the lease term.

DERIVATIVES
The Group uses derivative financial instruments to reduce exposare to foreign exchange risk. The Group dees not hold or issuc

derivative financial instruments for speculative purposes.

For a foreign exchange contzact to be treated as 4 hedge, the instrument must be relared to actual foreign currency assets or liabilities
or to a probable receivable or commitment. Tt must involve the same currency as the hedged item and must also reduce the risk of
foreign currency exchange movements en the Group's operations, Gains and losses arising on these contracts arc deferred and

recognised in the profit and loss account only when the hedged transaction itself has been reflected in the Group’s accounts.

EMPLOYEE SHARE INCENTIVE FLAN

The Group has an employee Share Incentive Plan which awards shares to employees based on the reported profits of the Group for
the year. Shares to be awarded and those which have been awarded but have yet to vest unconditionally are held at cost by an
ernployee share ownership crust and shown as a deduction from sharcholders’ funds in the Company and Group balance sheets. The

charge to the profit and loss account is based on the intrinsic value of the award, that is the market price on the date of the award.

LONG TERM INCENTIVE PLAN

The Group has a Long Term Incentive Plan which awards shares to dircctors and senior executives subject to specific performance
criteria, Shares to be awarded are held at cost by an employee share ownership trust and shown as a deduction from shatcholders’
funds in the Company and Group balance sheets, The charge to the profit and loss account is based on the intrinsic value of the
award, that is che market price on the date of the award. The values are expensed over the vesting period, based on the Group's

estimate of shares that will eventually vest taking into account expected leavers and performance criteria,

TREASURY SHARES

In addition to the parchase of shares by the various employee share ownership trusts for specific awards, the Group also from time to
time acquizes own shates to be held as tweasury shares. These shares ate occasionally but not exclusively used to satisfy awards under
various share oprion schemes. Treasury shares are held ar cost and shown as a deduction from sharchalders” funds in the Company

and Group balance sheets.
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GROUP PROFIT AND LOSS ACCOUNT
FOR THE 53 WEEKS ENDED 2 APRIL 20065

33 weeks to 52 weeks 10

2 April 27 March

2003 2004

Note £000 E000

TURNOVER ! 147,483 140,322
Qperating costs 2 (127,806) (121,524)
OPERATING PROFIT 19,677 18,798
Non-operating exceptional profits 4 232 2,369
Interest payable (ner) 5 (1,863) {1,940)
PROFIT ON ORDINARY ACTIVITIES BEFORE TAXATION 18,046 19,227
Taxation 6 (5,788) {5,408}
PROFIT ON ORDINARY ACTIVITIES AFTER TAXATION 12,258 13,819
Preference dividends 7 (120} (1207
ATTRIBUTABLE TO EQUITY SHAREHOLDERS 12,138 13,699
Ordinary dividends 7 4,142) (3.904)
RETAINER PROFIT FOR THE FINANCIAL YEAR 7,996 9,795

EARNINGS PER SHARE
PER £1 ‘A’ ORDINARY SHARE OR UNQUOTED £1 'C’' ORDINARY SHARE Penee Peree
Basic 8 54.16 60.63
Diluted 8 53.68 .35
Normnli;cd basis & 53.13 49.84
EARNINGS PER SHARE

PER UNQUOTED 10P '‘B" ORDINARY SHARE Pruce Peree
Basic 8 5.42 6.06
Diluted ] 5.37 6.04
Normalised basis 8 5.31 4.93

The results above are all in respect of continuing operations of the Group.
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BALANCE SHEETS
2 APRIL 2005

Restared Reseated
Grawp Group Compary Compairy
2005 2004 2603 2004
Note £000 £000 £000 £000
TANGIBLE FIXED ASSETS 9 203,285 196,511 203,285 196,511
FIXED ASSET INVESTMENTS i - - 177 177
203,285 196,511 203,462 196,688
CURRENT ASSETS
Stocks i 4,426 4,269 4,426 4,269
Debtors 12 15,260 11,462 15,260 11,462
Investments 13 - 6,064 - 6,064
Casly, at bank and in hand 25 4,610 3,909 4,610 3,909
24,296 25,704 24,296 25,704
CREDITORS: amounts falling due within one year 4 28,722 30,713 28,871 30,861
NET CURRENT LIABILITIES (4,426) (5,009 (4,575) {5,157}
TOTAL ASSETS LESS CURRENT LIABILITIES 198,859 191,502 198,887 191,531
CREDITORS: amounts falling due after more than one year
Debenture stock 1§ 27,006 26,995 27,006 26,995
PROVISIONS FOR LIABILITIES AND CHARGES 14 5,527 4,734 5,527 4,734
166,326 159,773 166,354 159,802
CAPITAL AND RESERVES
Called up share capital: 7
Equity 22,831 22,748 22,831 22,748
Non equity 1,600 1,600 1,600 1,600
Share premium account 19 4,150 3,820 4,150 3,820
Revaluation reserve 19 28,937 28,993 28,937 28,993
Capiral redemprion reserve 19 2,802 2,902 2,802 2,902
Own shares 29 (3,530} {1.222) (3,530} {1,222}
Profr and loss account 19 109,436 100,932 109,464 100,961
TOTAL SHAREHOLDERS' FUNDS 20 166,326 159,773 166,354 159,802

The balance sheets for 2004 have been restated following a change in accounting policy, as set out on page 33.

Approved by the Board and signed on 24 }une 20085.

A G I Fuiler, CBC

Chatripan
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GROUP CASH FLOW STATEMENT
FOR THE 53 WEEKS ENDED 2 APRIL 2005

Restated
53 weeks to 52 weehs 1o
2 April 27 March
2005 2004
Note £600 E000)
NET CASH INFLOW FROM OPERATING ACTIVITIES 25 26,004 29,564
RETURNS ON INVESTMENTS AND SERVICING OF FINANCE
Preference dividends paid (120 {120}
Interest received 336 233
Interest paid (2,188} (2,164}
(1,972) (205813
TAXATICN
Corporation rax paid 5,413) (4,933}
CAPITAL EXPENDITURE AND FINANCIAL INVESTMENT
Payments to acquire tangible fixed assets (18,503) (17,235}
Receipes from sales of tangible fixed assees 674 5,866
(17,829) (11,369)
EQUITY DIVIDENDS PAID (3.,986) (3,736}
TOTAL NET CASH (QUTFLOW)INFLOW BEFORE THE USE
OF LIQUID RESOURCES AND FINANCING (3,166) 7,455
MANAGEMENT OF LIQUID RESQURCES! 6,064 (5429}
FINANCING
Issue of cquity shares 413 625
Repurchase of equity shates 2,751} (3,143}
Sale of treasury shares 141 -
(2,197) (2,520
MOVEMENT IN CASH IN THE YEAR 23 701 (494)

’ Managent of lguid resorerees is the snovemen! i cirront asset imvestmionts, samely cash on shart terin deposit at financial institmtions,

The cash flow statement for the year end 27 March 2004 has been restated following a change in accounting policy, as set out on

page 33.
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OTHER PRIMARY STATEMENTS
FOR THE 53 WEEKS ENDED 2 APRIL 2005

GROUP STATEMENT OF TOTAL RECOGNISED GAINS AND LOSSES

There aze no gains or Josses in the current or prior year other than those reported in the profit and loss account on page 35,

GROUP HISTORICAL COST PROFITS AND LOSSES

53 weeks to 32 warks 1o

2 April 27 March

2005 20004

£000 LG

Reported profit on ordinary activities before taxation 18,046 19,227
Realisation of propetty revaluation movements of previous years 56 {6903
Historical cost profit on ordinary activities before taxation 18,102 18,537
Historical cost profir for the year rerained after taxarion 8,052 9,105
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NOTES TO THE FINANCIAL STATEMENTS

2005 20004
1. TURNOVER £000 L0
Turnover — continuing opetations 147,483 140,322
Turnover is the total of external sales, rent and royaltics receivable, exclusive of Value Added Tax and includes exports of
£1,419,000 (2004: £1,273,000).
2005 2009
2. OPERATING COSTS £000 EOON
Raw materials and beer duty 19,553 18,542
Change in stocks of finished goods and beer in progress 28 530
Staff casts 35,0992 33,658
Repairs to propertics 5,351 4,540
bep:eciation of owned asscts 8,556 8,386
b%}crating lease rentals — plant and machinery 613 759
' — fand and buildings 4,966 4,775
X:llgitors' remuncration 169 166
6ther income (1686) (403
Oth(r operating charges including purchases of finished goods 53,637 49,708
127,806 121,524
2005 2004
A) AUDITORS’ REMUNERATION £600 FGUT
Audit services — statutory audit 85 31
— andit refarced regulatory reporting 1 1
'I‘:;;rrhcr ASSUIANCE SCrvices 8 8
Tax scrvices — compliance 64 58
- advisory 38 19
196 167
Less: refating ro disposal of properties and charged to exceptional non-operating profits - (13
Lcas deferred costs (included within prepayments) 27) -
169 1606
2005 20004
B) STAFF COSTS* £600 ElHH}
Wages and salaries 31,459 30,195
Social sceuniiy 2,64% 2,493
.lscnsion benefits 1,514 [,470
35,618 34,158
'I“,vss recharged to repairs (519 (500}
35,009 33,638

* Inclides Exerutive Divectors,
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NOTES TO THE FINANCIAL STATEMENTS (CONTINUED}

2, OPERATING COSTS (CONTINUED)

C) AVERAGE NUMBER OF EMPLOYEES* 2005 i
The average number of persons employed by the Group (including part-time staff) was as follows: Number Number
Fullet's Inns 1,810 1,817
Beer Company 239 246
Cenrral Services A3 42

2,002 2,105

? Ineludes Exceentive Direstors.

2005 2004
D} DIRECTORS EMOLUMENTS £000 KON
Aggregate emoluments 1,294 1,389
Gains on shatc options exercised 10 4
Gains on long term incentive plan awards 139 37

2003 2004
E) HIGHEST PAID DIRECTOR £000 £00H)
Aggregate emoluments 286 339
Gains on share options excrcised - -
Gains on long term incentive plan awards a5 9
Defined bencfit scheme, accrued pension at end of year 115 104

Further details arc provid('c] in the Direcrors’ Remuncration chorr and notcs on pages 22 to 31

3. SEGMENTAL ANALYSIS

T]’l(‘ GI’OLIP,S bllSiI]CSS SCg]T](,‘ntS are FUHL‘["S Il'lﬂS, WhiCh CO[HPI[-SL‘S ﬂ'l}lﬂﬂg(‘d plle ﬂl]d hO[(’IS .'ll'ld t{‘nnntcd Pubs, ﬂ]’ld thC B{‘[‘l‘

Compan'\’, which Compriscs brcwing and distribution of beer, wines and spirits.

Tull details ate given in the Chief Executive’s Review ot Operations on pages 6 to 13,

Fuller’s Lins Freller's Trmes Beer Company Beer Company Total Lol
2005 20004 2005 2644 2005 20004
£000 Eoon £064 Jafiiis £000 LX)
TOTAL SALES 101,426 97,047 68,863 65,462 170,289 [62,509
Inter-segment sales - — {22,806} {22,187} {22,806) {22187}
Sales to thind parties 101,426 97,047 46,057 43,275 147,483 140,322
SEGMENTAL PROFIT 15,877 15,300 8,194 7773 24,071 23,073
MNet central costs (4,394) (4,273)
Operating profic 19,677 13,798
Non-operating exceptional proﬁts 232 2,369
Intetest payable (net) (1,863) {1,940
Profit on ordinary activities before taxation 18,046 19,227
ASSETS EMPLOYED
chmcnml asscrs 174,894 167,029 21,296 19,212 196,890 186,241
Unallocated net liabilities® (30,564) (26,468)
Toral net assets 166,326 159,773

% {nallocared wet liabrlities veprescut the met of dreidends, debentrres, corporation tax, cash ar bawk and assets beld vnder contral snanggement.

Assers employed as at 27 March 2004 have been restated following a change in accounting policy, as set out on page 33.
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NOTES TO THE FINANCIAL STATEMENTS (CONTINUED)

2005 20014
4. NON-OPERATING EXCEPTIONAL ITEMS £000 £
Net profic on disposal of properties 232 2,369

Non-operating exceptional items gencrated net cash proceeds of £529,000 (2004: £3,726,000), This includes £428,000 (2004: £ail}

in respect of insurance claims, A further £1,575,000 was received after the year end {included within other debrors at the year end).

2005 2004
5. NET INTEREST PAYABLE £000 £000
Bank [cans and overdrafts - 2
Other interest payable 2,199 2,171
2,199 2,173
Interest receivable on short term deposits and investments (3386) (233}
1,863 1,940
B. TAXATION
Corporation tax and deferred tax has been provided as fellows:
2005 2004
£000 EOH;
TAX ON NORMALISED PROFITS
Current tax:
UK corporation tax . 4,922 4955
Tax undec-provided in prior years 5 63
4,927 5013
Defetred rax charge:
Origination and reversal of timing differences 914 617
Tax over-provided in prior years ” (53) {159}
861 458
Total tax on normalised profits 5,788 5,476
TAX ON E;CEPTIONAL PROFITS
Current rax charge 68 78
Deferred rax credit . (68) {146}
- (o)
Tatal current tax 4,995 50946
;Toral deferred tax 7 793 312
TOTAL TAX CHARGE . 5,788 5,408
Effective tax rate 32.1% 23.1%
Effective rate on normalised profits 32.5% 32.5%

Normalised proﬁts are proﬂrs after interest before L‘xccption;ll non-operating profits.

The deferred tax provision has not been discounted to its presenr value.
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NOTES TO THE FINANCIAL STATEMENTS (CONTINUED)

6. TAXATION (CONTINUED)

FACTORS AFFECTING THE CURRENT TAX CHARGE

The tax assessed on the profit on ordinary activities for che year is not the same as the standard rate of corporation tax in the UK of
30% (2004: 36%).

The differences are reconciled below:

2005 2004

£000 EOXI}

Prefit on ordinary activitics before tax 18,046 19,227
Tax at current UK corporation tax rate of 30% (2004: 30%) 5,414 5,768
Trerns not deductible for tax purposes — profits on disposal of propertics (70) (779}
— other 491 477

Capital allowances in cxcess of depreciation (651) (343)
Other timing differences (194) (90)
Tax under-provided in previous years s 63
4,995 5,096

FACTORS THAT MAY AFFECT FUTURE TAX CHARGES
Based on current capital expenditure plans, the Group expeets 1o be able to continue to claim capital allowances in excess of

depreciation in future years.

Na provision has been made for deferred tax on gains recognised revaluing property to its market value or on the sale of properties
where potentially raxable gains have been rolled over inte replacemenc assets. Such tax would become payable only if the properry
were sold without it being possible to claim rollover relief, The total amount unprovided is estimared at £7.3 million (2004:

£8.1 ml'Hr'on)‘ At present, it is not (‘nvisagcd that any such tax will become }m)'ablc in the foresecable futare.

‘The Company has capital losses of £1.8 million (2004: £1.5 million) which are available indefinitely for offset against futare capiral
gains. Deferred tax asscts have not been t(‘cogniscd in respect of these losses because at present it is unclear whether snitable gains

will arise in the foreseeable future ro utilise these losses,

2005 20004 2005 20

7. ORDINARY DIVIDENDS Pence Peree £060 £on0
Interim — paid 5.36 5.10 1,202 1,149
Final — proposcd 13.10 12.21 2,940 2,755
18.46 [7.31 4,142 3,904

The pence ﬁgurcs above arc for the £1 'A’ cu'dinnr)y shares and lmquutcd £ ordinnr}‘ shares. The unquo[rzd 10p ‘B’ shares carry
dividend rights of Y10 of thosc applicable to the £1 'A’ ordinary shares, Own shares held in the Fullet, Smith & Turner PL.C.
Employee Share Trust 1998 de not qualify for dividends as the trustees have waived their rights. Dividends are also not paid on

shares held as treasnry shares,
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NOTES TO THE FINANCIAL STATEMENTS (cONTINUED)

2005 2004

8, EARNINGS PER SHARE £060 E0ON
Profit attributable to equity sharehalders 12,138 13,699
Non-opetating exceptional items net of tax (232) {2,437)
Normalised earnings attributable to equity shareholders 11,9086 11,262
Number Nosnber

‘Weighted average share capital 22,411,000 22,595,000
Dilutive outstanding options 202,000 106,000
Adjusted weighted average share capital 22,613,000 22,701,000
EARNINGS PER SHARE PER £1 ‘A’ ORDINARY SHARE OR UNQUOTED £1 'C’' ORDINARY SHARE Pence Peare
?gsic 54.16 60.63
Diluted 53.68 60.35
Normalised basis 53.13 49.84
EARNINGS PER SHARE PER UNQUOTED 10P 'B’ ORDINARY SHARE Penes Penee
Baste 5.42 6.06
. Diluted 5.37 6.04
Noemalised basis 5.31 498

The calculation is based on earnings (after deducting preference dividends) and on the weighted average ordinary share capiral.
Normalised earnings exclude all post tax exceptional non-operating profits. A normalised basis earnings per share is given to show

the undetlying pecformance of the Company. The movement in the exceptional items can often distore the basic number.

Frechold & Plant Containers
leasehold vachinery Fixtures &
properties G vebicles fittings Total
9. TANGIBLE FIXED ASSETS £000 £900 ! £000 £0G0
GROUP & COMPANY
Cost or valuation a1 28 March 2004 163,186 20913 71219 255318
Additions ‘ 9,736 1075 6,652 17,463
Disposals (2.623) (8447 (19037)  (22,604)
COST OR VALUATION AT 2 APRIL 2005 170,209 21,144 58,734 250,177
Depreciation at 28 March 2004 8,906 11,245 38,656 58,807
Charge for the year - 1,318 1,412 5,826 3,356
Relating to disposals ' (1,289) GBI (18371) (20471
DEFRECIATION AT 2 APRIL 2005 8,835 11,846 26,111 46,892
NET BOOK VALUE AT 2 APRIL 2008 161,364 9,298 32,623 203,285
Net book value ar 27 March 2004 154,280 9,668 32,563 196,511

Accumulared depreciation ar 28 March 2004 includes impairment charges in prior years.
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NOTES TO THE FINANCIAL STATEMENTS (CONTINUED)

8. TANGIBLE FIXED ASSETS (CONTINUED)

Until March 1999 frecheld licensed properties were valued on an open-market value for existing use basis in accordance with the
Appraisal and Valuation Manual of the Royal Institute of Chartered Surveyors. A sample of these properties was revalued as ac
27 Mﬂrch 1999 b)-’ Gﬂrdl]ﬂm, BOWL‘In]ﬂn ﬂnd BOCOCk, Chﬂrt{’red SL]IV[‘}’OIS. T]"I(‘ ICSlllts Uf:th(‘ Sarﬂpl[‘ V(’lILlatIO]'IS WCre ﬂpPll(‘d b}’ []1(‘

Directors, where appmpriare to freehold licensed prrmises. et Surpluscs arising on revaluation were taken to the revaluation reserve.

Valuations of fixed assets at March 1999 have been carried forward without amendment apare from additions ar cost, disposals ot
reductions in value under FRS 11, “Impﬂirmcnt of fixed assets”. The current basis of valuation of fixed assets is as described in the

Accounting Policies on page 33.

In accordance with FRS 11, any potential write downs in valuation of fixed assets and cxceptional opetating chatges have been
caleulated using forecast cash flows for the properties in question. The discount rate applied of 7% is based upon the Group's

weighted average cost of capital with appropriate adjustments for the risks associated with the relevant unit.
)

2003 20004

GROUP & COMPANY £000 £
Land and buildings at cost or valuation comprise:

Propertics last revalued in 1999 (date from which valuations frozen) 101,340 98,935

Propertics last revalued in 1990 2,752 2,824

Propertics staved at cost (ot earliest ascribed value) 66,207 61427

170,299 163,186

Ttems included above.ar open market value have an histeric cost of £35,118,000 (2004: £52,869,000), therefore the total historic
cost of freehold and leasehold properties is £121,325,000 (2004: £114,296,000;. The depreciation charge for the year would have
been reduced by £79,000 (2004: £76,000) if #t had been on historic cost,

Gross Net Crass hY
2005 20035 2004 204
£064 £000 . Jassiy Jarlelsl
Leascholds included under propertics arc as follows:
Long leaseholds 8,071 5,576 6,058 5,601
Short leascholds with less than 50 years unexpired 13,981 8,633 15,923 10,061
20,052 14,209 21,981 15,662
‘Latal
10. FIXED ASSET INVESTMENTS £000G
COMPANY — INVESTMENT IN SUBSIDIARY UNDERTAKINGS
Cost ar 28 March 2004 and 2 April 2005 354
Provision ar 28 March 2004 and 2 April 2005 (177}
NET BOOK VALUE AT 28 MARCH 2004 AND 2 APRIL 2005 177
Principal subsidiary undertaking Holding Proportion held Nature of business
Griffin Catering Services Limited Ordinary 100% {inditeer) Managed houses service company

The above company is registered and opezates in England and Wales,

The Company has a number of other non-trading, wholly owned subsidiaries which are not disclosed hete as they do net affecr the

Group's results or assets.
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[CONTINUED)

Group Group Company Compasy
2005 2664 2005 2044
11. STOCKS £000 ENon £00G £OEH
Raw materials, beer in progress 781 654 781 654
Beer, wines and spirits 2,568 2,524 2,568 2524
Stock at retail outlecs 1,077 1o91 1,077 1,{)9'{
4,426 4,269 4,426 4,269

The difference between purchase price or production cost and their replacement cost is not material,
Group Group Conttpany Comparty
2005 2044 2005 2004
12. DEBTORS £000 £6106) £000 FOO0)
Trade debrors 9,384 8,451 9,384 8451
Other debrors 2,385 604 2,395 604
Prepayments and accrued income 3,481 2,407 3,481 2,407
15,280 11,462 15,260 11,462

Amounts falling due after more than one year included in other debtors above are:

Loans to customers 330 387 330 337

Included within prepayments and acerued income for the Company and Group is £1,239,000 (2004; £476,000) in respect of

pension contribution payments made in advance of their recognition in the profit and loss account,

Gronp Growp Company Company

20035 2004 2005 2004

13. CURRENT ASSET INVESTMENTS £000 E000 £000 E(N)
Deposits at financial institutions - 6,064 - 6,064
Restated Restated

Group Gronp Company Company

2005 2064 2005 20004

14. CREDITORS FALLING DUE WITHIN ONE YEAR £060 Ennn £000 EiNN)
Trade creditors 10,571 10,705 10,571 10,705
Amounts due to subsidiary undertakings - - 149 143
Corporation tax 2,306 2,724 2,306 2,724
Other rax and social securiey 5,534 5,330 5,534 5,330
Orher creditors 2,580 3,667 2,580 3,667
Accruals 4,721 5,533 4,791 5,533
Quusranding dividend 2,840 2,754 2,940 2,754
28,722 30,713 28,871 30,861
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Growp Group Company Company
2005 2064 2005 2004
15. CREDITORS FALLING DUE AFTER MORE THAN ONE YEAR £000 E006) £0009 EO00
Debenture stock:
11.50% 1st Mortgage Debenture Stock 2010 1,250 1,250 1,250 1,250
10.70% 1st Mortgage Debenture Stock 2023 6,000 6,000 6,000 6,000
6.875% Debenture Stock 2028 (1st floating charge) 19,871 19,865 19,871 19,865
Less issue costs (115) (120) (115) (120}
27,006 26,995 27,006 26995
Analysis of repayments:
Debenture stock repayable after five years 27,006 26,995 27,006 26,995
The debenture stocks are secured on specified fixed and floating asscts of the Company.
Marck Charged April
2004 Utilised i accents 2005
16, PROVISIONS FOR LIABILITIES AND CTHARGES EONN £ EGQOn £000
GROUP & COMPANY
Deferred taxation 4,734 — 793 5,527
2005 204
ANALYSIS OF DEFERRED TAXATION £000 EN))
GROUP & COMPANY
Accelerated capiral allowances 5,628 5013
Other uming differences (101) (279}
5,527 4,734
First 6% Sceond 8% A&
cunnddative clnsdative ordinary ‘B'ordinary
preferesce share preference share shares of skare of
17. SHARE CAPITAL of £1 cach of FI eack E1 carh 10p cach Total
AUTHORISED SHARE CAPITAL:
Nunber Nitzber Nunber Nunber Nutber
NUMBER AUTHORISED s fififds 005 Ik Q00s
AT 2004 AND 2005 400 1,200 25,000 50,000 76,600
MONETARY AMOUNT EOO} £nne LINKY EN06 £000
AT 2004 AND 2005 400 1,200 25,000 5,000 31,600
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First 6% Second 8% e
curerlative rrnnedative cr{l’i::m:): ‘B 'onfhmry
prefersnce share preferonee share shares of share of
17. SHARE CAFITAL of £1 cack of ET each £ carh 10p cach Total
ISSUED AND FULLY PAID:
Numther Nimber Nimber Neanber Number
NUMEBER IN ISSLIE 06f)s 060s il (M3l 0005
At 2004 400 1,200 19,001 37,469 58,070
Share oprions exercised - - 83 - 83
AT 2005 400 1,200 19,084 37.469 58,153
MONETARY AMOUNT £00 £001 £0000 £00 Efiin
At 2004 400 1,200 19,001 3,747 24,348
Share options exercised - - 83 — 83
AT 2005 400 1,200 19,084 3,747 24,431

During the year under the terms of the Savings Related Share Option Scheme, 7,976 £1 'A° ordinary shates were issucd at an average

price of £4.27 and under the terms of the Executive Share Oprion Schemes, 75,171 £1 ‘A’ ordinary shares were issucd at an average
price of £5.05. The shares issued under these option schemes resulted in a cash inflow of £413,000 (2064: £625,000), of which
£330,000 (2004: £470,000) is reprcsmt(‘d by a movement in the share premiam account.

2005 2014

EQUITY SHARE CAPITAL £000 31 .41]
‘A’ ordinary shares of £1 cach 13,079 12,995
‘B ordinary shares of 10p cach 3,747 3,747
‘C ordinaty shares of £1 cach 6,005 6,006
22,831 22,748

2005 2004

NON-EQUITY SHARE CAPITAL £000 EiX}
First 6% cumulative preference shares of £1 cach 400 400
Second 8% cumulative preference shares of £1 each 1,200 1,200
1,800 1,600

The first 6% cumulative preference shares of £1 cach are entitled to first paymenc of: a fixed cumulative dividend; and on winding

up a return on paid capital plus arrears of dividends. The second 8% camulative preference shares of £1 cach are entitled to second

payment of: a fixed cumulative dividend; and on winding up a return of capital paid up (plus a premium caleulaced by reference to an

average quoted price on the Stock Exchange for the previous 3ix monrhs} p]us arrears of dividends,

The erdinary sharcholders are entitled to be paid a dividend out of any surplus protits and 1o participate in surplus assets on winding

up in proportion to the nominal value of cach class of share ('B' ordinaty shares have Yio of the nominal value of ‘A" and 'C’ ordinnt}'

shares). All classes of ordinary shares carry one vote each.

Preference sharcholders may only vote in lmited circumstances principally on winding up, alterarion of class rights or on unpaid

preference dividends.
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18. SHARE OPTIONS

Share options have been granted to employccs under Executive Share Option Schemes.

Qutstanding options which are capable of being cxercised berwern three and ten years from date of issue (five and ten yeats in the

case of the 2008 to 2013 scheme noted below) and their exercise prices are as follows:

Nuber of
A ordinary shares  Exercise price
Exercisable th fberspem wnder option £
2005 and 2008 15,700 4.60
2003 and 2010 6,250 4.00
20035 and 2011 21,972 523
2005 and 2012 - 26,920 5.20
2006 and 2013 22,725 5.30
2007 and 2014 17,359 6.55
2008 and 20137 16,798 .50
2007 and 2014* 23,358 6.58
221,082
® Usiapprosed sches
Shate options have been granted to employees under the Savings Related Share Option Scheme.
Qutstanding options are as follows:
Number of
A'ordinary shares Exercise price
Exercisable at under option £
September 2005 50,948 3.43
September 2005 29,226 4.27
September 2006 35,578 4.20
Sc‘prcmbcr 2006 51,847 4.25
September 2007 42,973 4.27
September 2007 36,350 5.22
September 2008 33,927 4.25
Seprember 2009 46,080 5.22
326,029

The market value of the shares ac 2 April 2003 was £8,625,

Options under the Savings Related Share Option Schemie are granted at a discount of 20% to che prevailing market price. The

Cempany has taken advantage of the cxemption for such schemes in UTTT Abstract 17 and not recorded any charge in respect of

such grants.
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Share Capiral Profit
presivm Revaluation redemption Own and loss
arcount reserve reserve shares account
19. RESERVES AND OWN SHARES £000 £000 £000 £000 £000
GRCUP
At 28 March 2004 (as previously reported) 3,820 28993 2,902 - 99,703
C}nngc in accounting pelicy - - — (1,222) 1,229
At 28 March 2004 (restated) 3,820 28993 2,902 (1,222) 100,932
'ligxlnium on shares issued in the year 330 - - - -
thrc:. purchased including treasury shares - - — (2,751) -
Shares released including treasury shares - - - 443 {302)
Amount tealised on property disposals - (56) - - 56
Accrued share-based payments - - - - 754
Retained profit for the year - - - _ 7,996
AT 2 APRIL 2005 4,150 28,937 2,902 (3,530) 109,436
COMPANY
AtZS March 2004 (as previously reported) 3.820 28,993 2,902 - 99,732
(‘}nngc in accounting policy - - - (1,222} 1,229
Ar 28 March 2004 (restated) 3,820 28,993 2902 (1,222} 130,961
Premium on shares issued in the year 330 - - - -
Shares putchased including treasury shares - - - (2751) -
Sharcs released including treasury shates - - - 443 (302}
Amount realised on property disposals - (56) - - 56
Accrucd share-based payments - ~ - - 754
Rctaincd profic for the year - - - - 7,995
AT 2 APRIL 2005 4,150 28,937 2,902 (3,530 109,464

OWN SHARES

Cwn shates relates to shares held by independently managed employee share ownership crusts ("ESOT"s) together with the

Company’s holding of treasury shares. Shares are purchased by che ESOT's in order to satisfy porential awards under the Long Term

Incentive Plan ("LTIP™) and Share Tncentive Scheme (SIP™). Treasury shares arce uscd, inter alia, to sarisity options under the

Compan}"s SI]Z]IC O}Wfiﬂn S('l’](‘m(‘ﬁ‘ Th( 311111'[‘3 h(‘ld b}' fh[‘ LTIP ESOT were PI[‘VEOUSI)' Sho“’n I‘n in\’cs[lllfl1t5. Th(‘ Sh.’lrfs hl.‘]d l‘) l]lC

SIP ESOT were previously not shown in the balance sheee (as they have been allecated to recipients). Treasury shares and the ESOT

shares are now shown as a dedaction from sharcholders’ funds in accordance with UITF 37 and 38, The LTIP ESOT has waived its

rights to dividends on the shares it holds. Treasury shares have voting and dividend rights suspended. All own shares held, apart from

allocated SIP shares, are excluded from carnings and net asscts per share caleulations.
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19. RESERVES AND OWN SHARES (CONTINUELD)

Treasury shares ITIP ESOT SIP ESOT Total

A ordinary A’ erdinary ‘B’ erdinary @ ordinary A’ ordinary ‘B’ ordinary

NUMBER £1 shates £l shares 10p shares £ shaves £1 shares 10p shares
At 28 March 2004 - 155946 329829 55,937 211,883 329,829
Shares purchased 330,000 - 102,972 47,365 377,365 102,972
Shares released (34,255} (23,984) (59,970) {9,193 (67,432) (59,970}

AT 2 APRIL 2005 295,745 131,862 372,831 24,109 521,816 372,831
MONETARY AMOUNT £000 £006 £000 £000 £000 £000
At 28 March 2004 - 723 165 334 1,057 165
Shates putchased 2,330 - 74 347 2,677 74
Shares released (234) (119 2% (61} (414} (29}
AT 2 APRIL 2005 2,096 604 210 620 3,320 210
Market value at 2 April 2005 2,551 1,138 322 812 4,301 322
Restated

2005 2004

20. RECONCILIATION OF MOVEMENTS IN SHAREHOLDERS' FUNDS £000 OO
Shatcholders” funds at the beginning of the year as previously reporeed 152,766 151,155
Accounting pelicy change (sce page 33) 7 {118)
Restated sharcholders’ funds at the beginning of che year 159,773 151,037
Profit on ordinary activities after taxation 12,258 13,819
Dividends — preference (120) (120)
— ordinary 4,142) (3,904}

New share capital subseribed 413 625
Shares repurchased and eancelled - {1,809}
Qther own shares purchased mcluding treasury shares (2,751) (473)
Sale of treasury shares 141 —
Accrued share based payments ' 754 398
Net movement in sharcholders’ funds 6,553 8,736
SHAREHOLDERS' FUNDS AT THE END OF THE YEAR 166,326 159,773
Sharcholders” funds comprise:

Equity interests 164,726 158,173
Non-cquity interests 1,600 1,600
166,326 159,773

Non-cquity intereses retlect the cost of the non-tedeemable cumulative preference shares.
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NOTES TO THE FINANCIAL STATEMENTS (CONTINUED)

21. PROFIT ATTRIBUTABLE TO MEMBERS OF THE PARENT COMPANY

As permitied by Section 230 of the Companies Act 1985 a separate profit and loss account has not been prepared. The profit dealt
with in the financial statements of the Parent Company was £12,257,000 (2604: £13,818,000). There was no dividend from
subsidiary companies during the current year {2004 £mil).

Group Growp Company Compasry
2005 2004 2005 2004
22, GUARANTEES AND FUTURE COMMITMENTS £000 £H00 EQOG E6iif)
Capital commitments — authorised, contracted but not provided for 3,416 634 3,416 634

The Company has accepted various duty deferment bonds in connection with Customs and Excise, The total cutstanding
commitment at 2 April 2005 was £20,000 (2004 £20,600).

23. OPERATING LEASE COMMITMENTS

Ae 2 April 2005 the Group was committed to making the following payments during the next year in respect of operating leases:

Land & Land &

buird‘:'ngs Binildin 198 Other Oher
2005 2004 2005 2004
£00¢ EO0 £000 EO

Leases which expire;
Within one year 7 66 165 167
Between two and five years 505 430 241 313
Afrer five years ' 4,576 4,642 - -
5,088 5,138 406 480

24. PENSION COMMITMENTS

The Group operates two defined benefit pension schenies, both of which are funded by the payment of contriburions o separately

admyinistered trust funds, The coneributions to these schemes are determined with the advice of an independent qualified actuary.

A) SSAP 24 DISCLOSURES

The Company accounts for its pension schemes using SSAP 24, as sct out in the accounting policy note on page 34, The amounts
charged ro the profit and loss account are based on the periodic valuations by the actuary. The most recent valuation of the Principal
Scheme was at July 2002, The projecred unit method was used and the main assumptions were thar the investment return would be
7% per annum, that salary increases would average 3.5% per annum and that pensions in payment would increase on average ar 2.5%
per annum. As at the valuation date the market value of the assers was £10.62 million. The actuarial value of these assets represented
799 of the value of the benefits accruing to members after allowing for expected furure increases in carnings. The Group is paying
additional contributions to nieet Minimum Funding requirements in the period required by the appropriate legislation. The cash
coneribution rate for this scheme during the year was 14.5% of pensionable salazies. This scheme was closed to new members in April

2005 and a new defined contriburion scheme will be established from 1 August 2005.
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NOTES TO THE FINANCIAL STATEMENTS (CONTINUED)

24. PENSION COMMITMENTS (CONTINUED}

The most recent valuation of the Senier Staff Scheme was at July 2001, The July 2004 valuation is in the process of being finalised.
The attained age method was used and the main assumptions were that the investment return would be 7% per annum, thar salary
increases would average 5% per annum and that pensions would increase on average at 3% per annum. As at the valuation date the
market value of the assets was £9.46 million. The actuarial value of these assers represented 91% of the value of the benefits
aceruing to members after allowing for future expected increases in carnings. The Group is paying additional contributions to meet
Minimum Funding requirements in the period required by the appropriate legislation. The cash contribution rate for this scheme

throughout the yeat was 136% of pensicnable salaties, The Senior Staff Scheme was closed to new members in 1992,

The total amount chatged to the profit and loss account in the year for these schemes under SSAP 24 was £1,188,000 (2664
£1,189,008). This represented 12% (2004: 12%) of pensicnable salaries.

B} FRS 17 DISCLOSURES

The Company has yet to ZldDPt FRS 17 in full and the disclosutes set out below are given in accordance with the transitional
provisions of the Standard. The periedic valuations have been tpdated to 2 April 2005 by the independent qualified actuary.

The value of the schemes’ liabilities has been determined by the actuary based on the results of the most recent actuarial valuations

updated to the balance sheet date and the following assumptions for both schemes:
pdated to the bal heet d 1 the foll g P for both sch

2005 20004 20413

Y per annum Y% por aninin % per auunen

Rate of increase in salarics 3.4% 3.4% 3.0%

Rate of increase in pensions in payment 2.9% 2.9% 2.5%

Rate of revaluation of pensions in deferment 2.9% 2.9% 2.5%

Inflation assumpticon 2.9% 2.9% 2.5%

Discount rare 5.3% 3.7% 5.5%

The expected long term rates of return and the asscts of the schemes as ar 2 April 2005

Expected Tong Value as at Expected long Value as at Expected fong Value as at

term vetusH rate April 2005 lersit vetrn rate March 2004 ferat tehurn rate Marck 20613

2065 £O00 2004 £04I0 20jth3 Jasliy]

Equitics 7.00% 21,339 7.00% 17,370 7.00% 12,551

Bonds — Government 4.50% 1,843 4.70% 1,137 4.50% 1,333

Bonds — Corporate 5.30% 847 5.70% 698 5.00% 1,190

Property 7.00% 647 7.00% 1,121 7.00% 549

Cash 4.75% 230 4.00% 181 4.00% 601

Tnsurance policies 5.30% 876 5.30% 817 5.30% 738

TOTAL MARKET VALUE OF ASSETS 25,782 21,324 17,017
Present value of schemes’ liabilities (39,037) (32,632) (29,531
Net deficit in the schemes (13,255) (11,308 (12,514
Related deferred tax asset 3,876 3,392 3,754
NET PENSION LIABILITY (2.279) (7.916} (8,760}

52 FULLER SMITH & TURNER P.L.C.




NOTES TO THE FINANCIAL STATEMENTS (CONTINUED)

24. PENSION COMMITMENTS (CONTINUED)

The following disclosures are given for information only and shew amounts which would have been reflected in net assets, rescrves,

the profit and loss account and statement of total recognised gains and losses had FRS 17 been implemented in full in the current

period, Note that as both schemes are new closed to new members, excluding any change in contribution rates, the current service

cost, under the projected credit methad, will increase over time as a percentage of salary as members approach retirement alchough

the overall cost should decrease as the total number of members decreases.

Restated Restated
2003 2004 20613
IMPACT ON NET ASSETS £000 EO 000
MNet assets before pension assets and Jiabilities 166,326 159,773 151,037
Net pension prepayment under SSAP 24 881) (470) -
Net pension liability under FRS 17 (9,279} (7,916) {8,760)
NET ASSETS AFTER PENSIONS 156,166 151,387 142,277
Restated Restared
2005 20414 20013
IMPACT ON RESERVES EQOQ EONn £}
Profit and loss rescrve excluding pensions 109,436 100,932 93,081
Net pension prepayment under SSAP 24 (881) (470} -
Net pension liability under FRS 17 (92,279 (7.916) (8,760}
PROFIT AND LOSS RESERVE AFTER PENSIONS 99,276 92,546 84,321
2005 2004 20013
ANALYSIS OF THE AMOUNT CHARGEABLE TG OFPERATING PROFIT £000 £ EOON
Current service cost {1,094) (919} {9293
TOTAL OPERATING CHARGE 1,094) (9197 (929}
2003 2004 24443
ANALYSIS OF THE AMOUNT CHARGEABLE TC OTHER FINANCE INCOME £000 E00nN E(HNY
Expected return on pension scheme assets 1,431 1,103 1,532
Interest on pension scheme liabilities {1,860) (1,624 (1,661}
NET RETURN (429) (521) (129)
AMCUNT RECOGNISABLE IN THE STATEMENT OF TOTAIlL. RECOGNISED GAINS 2005 2004 21013
AND LOSSES (“STRGL"} £000 ENnn Efiny
Actual return less expected return on pension scheme assets 894 2,460 (6,374}
Experience (losses)/ gains arising on the scheme liabilitics (505} 433 (715}
Changes in assumptions underlying the present value of the scheme liabiliries (2,720) {1,965) 995
ACTUARIAL (LOSS)/GAIN RECOGNISED IN STRGL (2,401} 933 (6,094]
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24. PENSION COMMITMENTS (CONTINUED)

2605 2014 2003
MOVEMENT IN DEFICIT IN THE YEAR £000 E000 £010
Deficic in schemes at beginning of the year (11,308) (12,514 {6,498)
Movement in the year:
Current service cost (1,094) (919) (929
Contributions 1,977 1,713 1,136
QOther finance cost (429) (521) (129)
Actuarial (loss)/gain in STRGL (2,401} 933 (6,094)
DEFICIT IN SGHEMES AT END OF THE YEAR (13,255} (11,308} (12,514}
HISTORY OF EXPERIENCE GAINS AND LOSSES 2005 2044 20613
Difference between actual and expected recurns on assets (£000) 894 2,460 {6,374
% of scherine asseis 3.5% 11.5% {37.5%)
Experience gains and losses on Jiabilicies (£000) (505) 438 (715}
% of scheme liabifities (1.3%) 1.3% (2.4%)
Total amount recognised in STRGL (£000) (2,401} 933 (6,094}
% of scheme liabilitics (6.2%) 2.9% (20.6%)
Restated
2003 20404
25. CASH FLOW STATEMENT £000 Jaiiy
RECONCILIATION OF OPERATING PROFIT TO NET INFLOW FROM OPERATING ACTIVITIES
Operating profit 19,677 18,793
Dcpreciation 8,556 3,386
Loss on disposal of tangiblr fixed asscts 62 60
EARNINGS BEFORE INTEREST, TAX, DEPRECIATION AND AMORTISATION 28,295 27,744
WORKING CAPITAL AND NON-CASH MOVEMENTS
Increase in stocks (157 (429}
Increase in debrors z.211) (904)
(Decrease)/increase in creditors (677) 2,555
Accrued share based payments 754 598
NET CASH INFLOW FROM OPERATING ACTIVITIES 26,004 29,564
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25. CASH FLOW STATEMENT (CONTINUER}

2003 2004

RECONCILIATION OF NET CASH FLOW TO MOVEMENT IN NET DEBT £000 EXif}
Movement in cash in the year - 701 (494)
Cash (inflow)/outflow from the movement in liquid resources (6,064) 5,429
Amortisation of issuie costs and unwinding of issue discount an (1)
Movement in net debt in the year (5,374) 4,925
Net debt at beginning of the year (17,022) (21,947)
Net debt at end of the year (22,3986) (17,022)
Mard Ober von-rash April

2004 Cash flow novements 2003

ANALYSIS OF NET DEBT £} EGOG EONG £000
Cash, at bank and in hand 3,909 701 — 4,610
Debenture stock (26,995} - (11} (27,006}
Current asset investments 6,064 (6,064) - -
TOTAL (17,022} (5,363) (11} (22,396)

26. RELATED PARTY TRANSACTIONS

During the year, the Company incurred £145,000 {2004: £67,66) rent on 2 property leased from Hammerson ple on an arm's
length basis. R R Spinncy, a Non Executive Dircctor of the Company, is the chairman of Hammersan ple. The lease was enrered

into ptior to Mr Spinney joining the Board of Fullet’s and was reassigned after the year end.

27. FINANCIAL INSTRUMENTS

The Group’s financial instruments include debentures, preference shates, cash, short and long term deposits and forward foreign
exchange contraces. The main purpose of che financial instruments is to finance the Group's operations. The Group has various other
financial inscruments such as trade debtors and trade creditors, arising directly from its operations, which have not been included in

the following numerical disclosures other than these due after more than one year or required for foreign currency disclosures.

Tt is, and has been throughout the period under review, the Group's policy that no trading in firancial instruments shall be

undertaken.

The main risks arising from the Group's financial instruments arc interest rate risk, }iquidit}' risk and forrign currency risk. The

PD“CI‘(‘S FOT m:lnzlging thes(’ arc rrgulnr]y l'(‘Vi{‘W['d le"ld ﬂg'[('[‘d b)' [h(‘ BDﬂTd.

INTEREST RATE RISK
‘The Group's only significant intetest bearing habilities are debentures and preference shares, both of which carry fixed rares. The
Group's uncommitted overdraft facility carries a variable rare of interest, bur is seldom used and hence any bank interest payable is

not material ro cthe Group.

The Group receives interest at varfable rates from its cash deposits, which varies according to the size and durarion of the deposit
and prevailing marker rates. The Group secks to maximise returns whilst tetaining sufficient funds o meet operational needs. Such
returns do not form a significant patt of the Group's funding and henee variations in the interest rate do not represent a risk o

the Group.
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27. FINANCIAL INSTRUMENTS (CONTINUED)

LIQUIDITY RISK
It s the Gmup's policy to finanec its business by mcans of interna“y gencrated funds and to finance Capit:l] projects by means of
long term fixed rate borrowings. Additional short term ﬂcxibility is achieved t]'\rough the use of overdraft facilities. As at the yrar end

the Group had an undrawn facility of £10 million (2004: £3 iflfion). This facility is reviewed annually in January.

FOREIGN CURRENCY RISK

The Group has transactional currency exposures principally in US dollars, Euros and Australian dollars. Such exposures arise from
sales or purchases in currencies other than Sterling, Group policy requites char all purchases and sales are covered by forward
purchase or'sale of appropriate currency. Occasionally currency is purchased in anticipation of furure purchase orders: such purchases
<an only be made with Exccutive Committee approval. In both cases the amounts invelved are small, and at any time the Group's

currency exposure is minimal.

As at 2 April 2005 the Group had forward contracts open to sell US$250,000, to buy €2,385,000 and to buy AUD78,000. These
have a Stcrling cquivn]cn[ of £132,000, £1,690,000 and £32,000 rcspcctivd)’ (’2004: open contrads with a S!rrh’ng tqm'vm'cn! of 4 ?3,(}0(})
and a net loss of £54,000 (2004:gain of 531090) when Comparing the contractual rates with the year cnd cxch:mg(‘ rates.

As at 2 April 2005 the only marterial foreign currency assezs or liabilities were the following bank deposits:

2005 20004

£000 EOi0
Euros 83 179
US dollars ' 21 59
Australian dollars 16 57
INTEREST RATE PROFILE
All of the Group's debentures carry interest at a fixed rare.

2005 20004
Weighted average interest rate (%) 7.94 7.94
Weighted average period for which rate is fixed {yeats) 211 22.1

The Group's cash at bank and short term deposits of £4.6 mullion (2()()4: £I00} miHr'on) carn interest at vatiable rares based on

LIROR. Leans to customers are interest-free. The average interest rate for preference shares, which are not redeemable, is 7.5%.

FAIR VALUES OF FINANCIAL ASSETS AND LIABILITIES

Set out below is a comparison by category of book values and fair values of all che Group's financial asscts and liabilitics,

Book value Fair value Kook value Tiaiv wlnee

2005 2005 20004 20104

£000 £000 FiXH) 0

Deposits at financial institutions - - 6,064 6,064
Cash 4,610 4,810 3,909 3,909
Loans to customers 345 345 407 407
Preference shares (1,600 (1,554) (1,600) (1312)
Debenture scock (27,006} (30,446} (26,995} (30,212)
Forward cxchange contracrs - {54) — 3

Marker values have been used to determine the fair value of deposits ar financial institutions, the quoted debenture, forward exchange
contracts and preference shares. The fair value of all other items has been calculated by caleulating the expected future cash flows at

prevailing interest rates.
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NOTES TO THE FINANCIAL STATEMENTS (CONTINUED)

27. FINANCIAL INSTRUMENTS (CONTINUED)

MATURITY OF FINANCIAL LIABILITIES

The maturity profile of the debenturcs is given in note 15, The preference shazes are irredeemable,

HEDGES
Gains and losses on instruments used for hedging are not recognised until the exposure that is being hedged is itself recognised. There

were no material unrecognised gains or losses on financial inscrurnents used for hedging at 2 Apnl 2005 or 27 March 2004.
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FIVE YEARS' PROGRESS

2001 20002 2003 2004° 2005

PROFIT ANR LOSS Em Em £m Em £m
TURNOVER 128.1 1324 137.6 140.3 147.5
Operating profir’ 16.8 16.7 18.4 18.8 19.7
Interest payable (net} {1.2) (1.8) (2.0} (1.9) (19)
NORMALISED PROFIT 15.6 14.9 16.4 169 17.8
Exceprional profit/{loss)? 37 (5.1} 0.6 2.3 0.2
PRE-TAX PROFIT 19.3 9.8 17.0 19.2 i8.0
Taxation (5.0) (40) (5.3) (5.4) 5.8
Preference dividends (.13 {0.1) (0.1} (0.1} .1
EARNINGS 14.2 57 11.6 13.7 121
Ordinaty dividends (3.6) (3.8) 3.7 (3.9) @.1)
Retained for investment in the business 10.6 1.9 79 9.8 2.0
ASSETS EMPLOYED
Fixed asscts ' 179.5 188.8 191.1 196.5 203.3
Stocks 4.0 3.8 3.8 4.3 4.4
Debtors 10.6 11.5 10.5 11.5 15.2
Cash and cuarrent asset investments 16.5 7.3 5.1 10,0 4.6

2106 2114 2105 222.3 227.5
Current liabilities (27.5) (26.2) (27.93 (30.8) (z8.7)

183.1 185.2 182.6 191.5 198.8
Long term finance (27.0) (27.0) (27.0) (27.0) (27.0)
Provisions for liabilitics and charges (3.7} (3.7} (4.4} (4.7) (5.5)
NET ASSETS EMPLOYED 1524 154.5 151.2 159.8 166.3

2061 2002 2003 2004 2005

PER £1 ‘A’ ORDINARY SHARE
Normalised eaznings 42.69p 40.07p 45.5%p 49.84p 53.13pP
Basic earnings 56.82p 22.90p 48.04p 60.63p 5416F‘
Dividends 14.38p 15.17p 16.12p 17.31p 18.46pP
Net assets £5.97 £6.04 £6.52 E£7.02 £7.34
GEARING RATIO 6.9% 12.7% 14.5% 10.7% 135%
GROSS CAPITAL EXPENDITURE (£ MILLION) 30.2 20.2 12.0 18.3 17.é
AVERAIGE NUMBER OF EMPLOYEES 2,037 2,067 2,160 2,105 2,092

¥ Operating profit is shawn before exeeptional costs in 2002 of £1.4 million.

'

AR exieptional profits and losses ineluding those reported in ! above and pmﬁ'fs/(l'ossnj en sales of assets and businesses.

" Asset employed restated, see page 3.3,
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AS AT 24 JUNE 2005

PRESIDENT
] F Russell-Smith
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A G F Fuller, cai, Chairman *

M | Turner, Fca, Chief Execurive
T ] M Tuarner

P A Clatke, Fca

R J Roberts
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R R Spinney*

N R MacAndrew, Fca®
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Marie Gracie, FCI1S
Griffin Brewery
Chiswick Lanc South
Chiswick

London W4 2QB

Registered Number 241882

AUDITORS

Etnst & Young LLP

1 More Lendon Place
London SE1 ZAT

STOCKBROKERS
Panmure Gordon & Co
Moorgate Hall

155 Moorgate
Londen EC2ZM 6XB

REGISTRARS
Computershaze
Investor Services PLC
P.O. Box 82

The Pavilions
Bridgwater Road
Rriscol BS99 7NH
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SHAREHOLDERS’

2005 DIARY

1 July
Record Dace

Preference dividends payable
26 July

Annual General Meering
Hock Cellar, Griffin Brewery

29 ]uly
Final dividend payablc

25 November

Interim results announcemnent

2006 DIARY
January

Preference dividends payable

Intetim dividend payabie

June

Pr{']iminﬂr)' r{‘sults ANnouncement

INFORMATION

SHAREHOLDER PRIVILEGES
Sharcholders owning more than £10G
equivalent of nominal stock can buy
beer, wine and spirits from the Brewery

Store in Chiswick at preferential prices.

For full details contact Christine Hooper
on 020 8996 2091.

REDESIGNATION OF ‘'C’ SHARES
‘C’ ordinary shares can be redesignaced
as ‘A’ ordinary shares within 30 days
of the preliminary and interim
announcements. Contact the Company

Secretariat for further details on

020 8996 2115.
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SHAREGIFT

The Orr Mackintosh Foundation
operates a c]‘mrity share donation
scheme for sharcholders wich small
parcels of shares whose value makes it
llnL‘COHDmiC to SC” thcm. ]f )YOU hﬂV(’ a
small number of shares and would like
to donate them to charity, details of the
scheme can be found on the Sharegift
website www.s]]arcgiﬁ:.org. or b}'
contacting the Company Secretariat

on 020 8996 2115.
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