3006 ESMT

ESMT ESMT

Elite Semiconductor Microelectronics Technology Inc. Elite Semiconductor Microelectronics Technology Inc.

Annual Report is available at
http://mops.twse.com.tw/
http://www.esmt.com.tw
Published on May 22, 2022

) No. 23 Industrial East Fourth Road, Science Park, Hsinchu City
03-5781970




Spokesperson

Name: Hong-Gee Wu

Title: Special Assistant, President's Office
Tel: 886-3-578-1970

Email: spokesman@esmt.com.tw

Deputy Spokesperson

Name: Hsing-Chu Chang

Title: Vice Director
Tel: 886-3-578-1970
Email: spokesman@esmt.com.tw

Address and telephone number of the Company
No. 23 Industrial East Fourth Road, Science Pasknéhu City
Tel: 886-3-578-1970

Website: http://www.esmt.com.tw

Stock Transfer Agency

Registrar Department, Capital Securities Corp.

B2, No. 97, Section 2, Dunhua South Road, Da’atridis Taipei City
Tel: 886-2-2702-3999

Address: http://www.capital.com.tw

Certified Public Accountant

Name of CPA firm: PricewaterhouseCoopers Taiwan

Names of the CPA: Ya-Hui Cheng, Tien-I Li

5/F, No. 2 Industrial East Third Road, Science PHdinchu City
Tel: 886-3-578-0205

Website: http://www.pwc.tw

The Company does not issue any overseas securities.



Contents

Table of Contents Page

L etter to Shareholder S------------=-mmmm e 1
Company Profile

I.  Date of FOUNAINQ ===========mnmmmmm e 6

[I.  Corporate HiStory --------mmmmm oo 6
Cor por ate Governance Report

[.  Corporate Organization --------=-==mmmmm s e 7

Il. Directors, Supervisors, President, Vice Presidesgistant Vice Presidents and

Managers of Departments and DiViSIONS -------=-====-=-==m-mmmmmmmm oo 10

lll.  Implementation of Corporate Governance ---------=-=---=-====m-m-mmmemmmmmmee 25

IV. Information of Audit FEeS -------mmmmmmm oo e 67

V. Changes of CPAS-----m-mmmm oo 68

VI. Company Chairperson, President, or Managerial &ffic Charge of Finance
or Accounting Matters in the Most Recent FiscalrMdalding a Position at the
Company's CPA Accounting Firm or at an Affiliatedt&rprise of Such 69
ACCOUNLING FirM =mmmmmemmmm e e e

VII. Equity transfer or changes to equity pledge of @woes, Supervisors,
managerial officers, or shareholders holding mbeat10% of shares, in the
past financial year to the publication date ofAln@ual Report 69

VIII. Relationship information between the 10 largestethalders 71

IX. The number of shares held by the Company, its RirecSupervisors,
managerial officers, and businesses either directigdirectly controlled by
the Company as a result of the investment, anddhsolidated percentage of 45
shareholding --------=-==m-m oo

Funding Overview

I.  Capital & Shares -------=-ssmememm e e 73

Il. The execution of corporate bonds, preferred shgtesal depository receipts,
and employee stock option certificates, any meageracquisition activities
(including mergers, acquisitions, and demergers),the status of 83
implementation of capital utilization plans ----—-------=-=-=-=-=----memommm oo

Business Oper ations Overview

[.  BUSINESS ACHVItI€S ~=-=-==n=mmmmmm e 86

Il.  Analysis of the market as well as production andkeizng situation ------------- o1

l1l.  Information on EMployees--------m-m-mmmm oo 96




Table of Contents Page

V.

V.
V1.

Financial Overview

V1.

Disbursements for Environmental Protection --—————---===-mmmmmmmmmeeeee - 97

Labor Relations ----------=--m e mm e 100

Important CONracts --------==========nmm oo oo e 104

Condensed Balance Sheet and Income Statement Bagid-ive Financial

v 105
QAN'S === m = e e

Financial Analysis for the Past Five Financial éeay--------------------------—---- 109

The Auditing Committee's Auditing Report on the angial Report for the Most 113
Recent Year --------mmmmmm oo

Financial Statements of Last Financial Year -———----------———-eemmmmmee - 114

Audited and Certified Company Financial Statemeifitsast Financial Year ---- 185

The impact of the Financial Difficulties of the Cpamy and its Affiliated
Companies for the Most Recent Year and as of thdidation Date of the
Annual Report on the Company's Financial Conditigf------------=------=------ 259

Review of Financial Position, Oper ating Results, and Risk M anagement

II.
V.

V.

V1.

VII.

Fiﬁancial LT — 260
Financial Performance-------------=-=m-m oo oo 262
CasShflOW —----m-mmm e 263
The Impact of Material Capital Expenditures in tast Financial Year in 264

Financing and Operating Activities ------------——-=-mm oo

Investment Policy in the Last Financial Year, thaiiviReasons for the Profits
or Losses, Improvement Plans and the InvestmensPta the Coming Year --- 264

Analysis and the Evaluation of Risk Managememt——------------=---emeeemvo-- 264

Other Important Matters ---------==== s e e e 271

Special Disclosures

V.
V.

Information on Affiliated Companies ----------=========mmmmmmmmm oo 277
Private Placement of Securitiesthe Last Financial Year up to the Publicat

Date of this Annual Report ----=-=-==mmmmmm oo 284
Holding or Disposal of the Company's Shares byGbmpany's Subsidiaries

the Last Financial Year up to the Date of Publ@atf this Report ---------------- 284
Other Supplementallnformatior -------=-===========mmmmmm e 284

Events of Significant Influence on Shareholdergiiggor Prices of Securitie
as stipulated in Subparagraph 2, Paragraph 2 afl&86 of the Securities and
EXCRANGE ACH -=mmmmmmmmmmm e 284




Letter tothe Shareholders

Dear Shareholders,

COVID-19 variants continued to impact the world@21, causing tremendous influences and
changes on human life and the economy. Yet dudotalacomputing, remote working, and high
demand for learning equipment, the semiconductolusiry has benefited greatly from this
pandemic, and the company performance was betardkpected. According to WSTS, the global
sales of semiconductors reached US$55.3 billioA0R1, a YoY increase of 25.6%. The growth
was the most significant one in the most recengelrs (2010 growth 31.8%). The increase in 2022
is projected to be 8.8% totaling US$ 60.15 billiimterms of the memory sector, the demand for
DRAM and NAND in 2021 exploded, with a 39.6% and& rise respectively. WSTS estimated
that the memory market will see an 8.5% growth(g2

The overall semiconductor industry was not intetedpby the COVID-19. The strong
commodity demand pushed a two-digit growth, witle timemory products ranking at the top
(34.6%), followed by analog IC (30.9%) and logic (£7.3%). Two-digit growth was also seen in
the global market, with the Asia Pacific regionat@ag 26.7%, Europe 25.6%, America 24.6%, and
Japan 19.5%.

Looking forward to 2022, even though the COVID-18ceination rate is higher, the
breakthrough infection caused by the virus variastil$ causes many people worldwide ill. To
improve the economic problem that arose, QE poheg been adopted to boost the national
economy. The impact, however, is severe inflatimuad the globe. The US inflation rate in March
accelerated to 8.5%, the highest in forty yeardD W#ll stop bond purchasing and raise interest
rates. Other countries will carry out similar stigies. This not only fueled economic uncertainty,
but also weakened consumer trust. Despite the detb®&G communication, cloud computing,
smart edge computing, EVs, and metaverse havedudsstantially growing, and the semiconductor
industry has experienced unprecedented demandssémeonductor is key to every business.
That's why many countries put semiconductor tearescand production at their priority, investing
a large amount of capital to build factories.

Automotive manufacturers were faced with chip siges in 2021, causing manufacturing
suspension. This forced more countries to inveshénsemiconductor industry. 2021 was the year
that EVs started to thrive, which made the semiootal need more pressing. With more vehicle
vendors putting EVs into their main product roadpthp semiconductor market is promising.

The first quarter of 2022 was the slack seasorthfersemiconductor industry due to the material
supply and the pandemic. However, the increasingong demand brought by data centers, servers,
cloud computing, edge computing, 5G mobile phonetgbooks, and other commodity products is
expected to bring 15-20% of DRAM growth, and 30Y0N#&ND growth. Thus many memory chip
suppliers are positive about the semiconductor etadad expect strong momentum in the DRAM
market and rising price. Additionally, as more rateks are designed with SSDs, and 5G mobile
phones are prominent, the NAND market in 2022 gitiw, leading to higher SLC NAND demand
and rising prices.

Driven by the multi-fold growth of TWS market dendamNOR Flash has come in the limelight. To
support Bluetooth 5.0 and active noise reducti@ehel WS must be equipped with NOR Flash to
assist computing. With the launch of new TWS praslloy major brands, the quantity and capacity
of accompanying NOR Flash will multiply and the ketr size will grow year by year. It is
estimated that the total volume of TWS shipmentthvave reached 300 million units by 2022. In
addition, AMOLED panels and TDDI chips also reqitf@®R Flash. Specifically, AMOLED panels
need to be equipped with 4-32Mb NOR Flash for gbttompensation, while TDDI chips require
external NOR Flash as an aid for parameter adjugtnis the trend in the terminal market
continues, it is estimated that the penetratiore @t AMOLED panels and TDDI chips in
cellphones is expected to exceed 50% in 2022. Hexvéwve recent 50/60nm capacity in NOR Flash
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foundries is already insufficient, and thereforeRIBGlash will be in tight supply in the first half o
2022.

The Company has been engaged in niche memorydingwiche DRAM, NOR Flash and SLC
NAND. Despite the adverse impact of the COVID-1®gemic in 2021, the Company's revenue
reached a record high of $23.845 billion (consaédaevenue), benefiting from the demand of the
stay-at-home economy as a result of the panderhie.niche memory market will perform well in
2022 thanks to the gradual recovery of the memoayket and the demand of the stay-at-home
economy, and therefore it will be a year of incegashipments and revenue growth.

As regards power IC and analog IC products, thedysb line is becoming more and more
comprehensive after years of hard work and culbwatThe products have been verified by large
customers, and in particular, the market sharaidiceamplifiers in the TV market has been on the
rise. Meanwhile, benefiting from the demand foriawdsual devices in the stay-at-home economy,
the smart speaker market expansion has achievgdgeed results, with related revenue growing
by approximately 33.6%. Growth is expected to curdiin the TV and smart speaker markets in
2022.

The Company's revenue for 2021 was NT$23,844,888stind, an increase of 56.18% from the
revenue of NT$15,267,139 thousand in 2020, wittaamual gross margin of 36.56% and a net
profit before tax of NT$5,980,894 thousand.

I.  Operating Results for 2021 (adopted from Consdadid&inancial Statements information)
1. Comparison of the operating condition in 2021 a@28®is as follows:
Unit: NT$1,000

Increase Increase
2021 2020 (Decrease) |(Decrease) %

Revenue 23,844,898 15,267,139 8,577,759 56.18%
Gross Profit 8,716,119 2,649,042 | 6,067,077 | 229.03%
Operating Expenses  ( 2,841,112) ( 1,494,257)| ( 1,346,855)| ( 90.14%)
Profit (Loss) from 5,875,007 1,154,785 | 4,720,222 |  408.75%
Operations
get Non-operating 105,887 98,915 6,972 7.05%

evenue
Net Profit (Loss) 5,080,894 1,253,700| 4,727,194 |  377.06%
Before Tax
Net Profit (Loss) 5,040,020 1,084,441 3,955579 | 364.76%
After Tax




2. Financial Revenue and Expenses and Profitabilitslysis
(1) Financial Revenue and Expenses

Unit: NT$1,000

Increase Increase
ltem 2021 2020 (Decrease) |(Decrease) %
Cashflow from 8,289,599 453,348 7,836,251 | 1,728.53%

Operating Activities

Cash flow from
Investing Activities

( 1,811,305)| (  504,290)| ( 1,307,015) ( 259.18%)

Cash flow from
Financing Activities

( 285,489) 891,856 | ( 1,177,345) ( 132.01%)

(2) Profitability

Item 2021 2020

Return on Assets (%) 30.43 9.32
Return on Equity (%) 48.49 14.02
Percentage ok O%?{)?ittlng 205.31 40.41
Paidin Capita Net Profit

(%) before Ta 209.01 43.87
Net Profit Margin (%) 21.14 7.10
Earnings Per Share (NT$) 17.76 3.85

(3) Research and Development: The research and devehdmxpense for 2021 was NT$

1,786,681 thousand, accounting for approximatel9% of the revenue.

3. Budget execution scenario: None
The Company is not required to disclose page 81hefDetailed Annual Report on
Financial Forecast Information.
[I. 2022 Business Plan
1. Business Strategy

(1)
(2)
@)

(4)
(5)

(6)
(7)
(8)
9)

Expand the R&D team to enhance the potentials anckase relevant equipment
expenditures to improve efficiency.

Expand 25nm low-density niche DRAM memory produckes$ such as DDR4,
DDRS3, LP DDR3, DDR2, LP DDRZ2, etc.

Accelerate the R&D of 21nm DRAM products to maintéihe competitiveness of
the cost structure.

Accelerate mass production of 28nm NAND products.

Accelerate the development and expansion of MCPNNALP DRAM) and eMCP
(controller + NAND + LP DRAM) product lines.

Expand the 50nm NOR Flash product line and busimefsl! force.

Research and develop niche memory for automotipécgpions.

Accelerate the development of power IC and analbgrbduct lines.

Expand the Company's product lines, such as loMi@opr Drive IC, Sensor IC,

etc.

(10) Maintain a stable financial structure.



2. Sales Volume Forecast and Its Basis

Benefiting from the demand of the stay-at-home eoopn the PC market, which had
been in recession for many years, reported a sumply in 2020 and is expected to
continues to grow by 20% in 2021 and is expectedhort-term correction in 2022.
Although the smartphone market declined owing te tmpact of COVID-19, the
vaccines have started to be administered and madigidence will gradually recover.
Moreover, as 5G cellphones become more prevaleatptemory capacity of PCs and
smartphones will increase significantly in orderrtgorove their performance. In terms of
3D NAND process conversion, yields are gradualbb#izing, supply is returning to
normal, and prices are starting to slide. Howetlee, memory capacity of SSDs and
cellphones is expected to increase significantly #ake up most of the production
capacity. In SLC NAND, therefore, prices are staytito rebound as a result of the
dramatic increase in demand but limited productiapacity in 2021. In terms of NOR
Flash, although the production capacity in Mainl&ittdna is opening up bit by bit, the
demand at the application end is increasing, rieguib price rebound in 2021. Revenue
growth is expected to continue in 2022.

The Company's revenue reached a record high in, 2@2fefiting from the demand
of the stay-at-home economy, coupled with the that Samsung and Hynix had both
shifted production capacity from memory to CIS,ufeésg in a rare boom in the niche
memory market, where demand far exceeded supplih Bevenue and profit are
expected to continue to grow in 2022.

3. Policies on Production and Marketing
(1) Strengthen the partnership with wafer suppliers post-production outsourcers to
maintain stable production capacity and supply.
(2) Strengthen the promotion of known good die (KGDRRIFlash, NAND Flash and

MCP.

(3) Provide cost structure and quality superior to peand expand the market share in
domestic and foreign markets.

(4) Strengthen the interactive relationship with custsrand distributors, and expand
the application fields of new products to increlgeiness sales.

Future Development Strategies of the Company

Global suppliers of DRAM and NAND Flash tend to solidate and they are no longer
in cut-throat price competition like the past. Hoee mainland China has enthusiastically
supported the semiconductor industry through gowemtal resources because of the US
sanctioned on HAWEI and SMIC, especially the DRAMI&NAND memory industry, which
has planted a variable to the future memory pradutarket. The new memory Fab will be
ready for mass production after 2020. By that tithe,memory industry will start a new round
of competition and elimination and it will also @ft the niche memory market. In this general
environment, building technical strengths, accélega new product development, and
continuing to reduce costs are the only ways t@aeith future competition.

The application range of low-density niche memarpecoming wider and wider, and it
is an indispensable electronic component for teldgyoproducts. The global demand for
niche memory is expected to keep growing in 202 Tompany will continue to increase
new product development in response to market dénasides focusing on high-integration,
high-speed and low-power memory IC products, kngead die (KGD), NOR and NAND
Flash, and MCP, the Company accelerates the R&Bnafog IC, analog and digital mixed
integrated circuit product lines to enhance prodimrhpetitiveness to meet customer needs.
The Company will actively strengthen the R&D of neproducts to improve its
competitiveness to have a more robust foundatiorthfe future competition, and create the
greatest benefits for the Company.



V.

Impacts of the External Competition Environmentg&atory Environment, and the Overall

Business Environment

As the home economy and digital life advance, tlemahd for semiconductor
components is higher than expected. Because ofelinproduction, and Samsung and SK
Hynix turned to CIS production instead of memorypshthe price of memory chips in 2021
went to a high point, while the demand remainedjboning. Since the outbreak of COVID-19,
people's lives have encountered never-before-deslenges. Governments in many countries
have imposed QE policies and money printing to esadeonomic problems. Yet inflation
started to appear in many countries, which affeotssumers' trust. Central banks around the
world will raise interest rate in 2022, leadinghigh economic uncertainty. On top of that, the
trade war between China and the US, and the cob#itveen Ukraine and Russia caused the
oil price to surge to an unprecedented high pamshort, the semiconductor market is in a
growing state. The business result in 2022 is wexihecting.

The Company's current operations are in compliavitie the relevant existing laws and
regulations of domestic and foreign reinvestmenint@es. The management team will also
continue to pay close attention to any changesaiicips and laws that may affect the
Company's finances and business, as a referenopdoations. In addition, the Company also
cooperates with professional organizations, paysechttention to the development of relevant
laws and regulations, and adjusts strategies td theeeeds of operations in a timely manner.
In other words, the Company is able to timely graed respond to important domestic and
foreign policy and legal changes.

Chairman of the Board:: Hsing-Hai Chen

President: Ming-Chien Chang



Company Profile

l. Date of Founding: June 2, 1998.

Il.  Corporate History: Elite Semiconductor Microelecins Technology Inc. (hereinafter “the
Company”) was established on June 2, 1998 and istasl lon the Taiwan
Stock Exchange since March 4, 2002. As of Decenfider2020, the
Company's authorized capital is NT$ 3,500,000,0@0the paid-in capital
is NT$ 2,861,569,530. The main business of the Gmypincludes
research and development, production and saleREMISRAM, Flash
Memory, Analog IC, Analog-Digital Mixed IC, and thechnical services
related to product design and research and developaof the Company.
With the engineering technology that has been fogusn DRAM/Flash
Memory for many years, the Company has launched Midi-Chip
Package (MCP) products that are suitable for variomobile
communication systems. To accelerate the expamsithre analog product
business, the Company completed the consolidatioth @erger of
Advanic Technologies, Inc. in December 2005 andldisthed the Analog
Product Department in August, 2008 to extend thedyct line to the
research and development of analog IC, and anafp@gdmixed IC. The
Company has completed the consolidation by mergdr Bon Silicon
Devices, Inc in June, 2016 in order to obtain theesgy effect of the
strategic collaboration for the product developmesgources of Flash
Memory. In addition, the main spinout companiesreatly held by the
Company are Canyon Semiconductor Inc., which agaged in research
and development of Power IC, etc. respectively.



Cor porate Gover nance Report

Organizational System

(1

Organizational structure

Annual Shareholders' Meeting

Business Development Unit

Auditing Division

Chairman of the
Board/President's Office

Board of Directors

Chairman of the

Board/President

Second Business Unit

Quality System Management
Department

Information Technology Division

Legal and Intellectual Property
Division

Administration Division

Finance Division

Audit Committee

Salary and Remuneration

Committee

Nominating Committee

Operational Engineering Departme|

Quality Assurance Division

Outsourcing and Materials Management Divisign

Packaging Engineering Division

Engineering Development

Sales and Marketing Department

Process Components Division

Product Engineering Division

Testing Division

Product Research and Developme)

nt

Product Research and Development Dmvm:Em_l;

Design Division/Layout Engineering Division




(1

Major Department Functions

Major Departments|

Major Responsibilities and Functions of the Deparita

Chairman of the
Board/President's Offig

Company's Project Promotion/ Coordination and ORedated
©perations.

Auditing Division

Establishment, operation, audidaeivew of various internal control
systems, operations and management regulations.

Design Division/
Layout Engineering
Division

Responsible for circuit design, simulation, layalgtection of memory IC

products and assistance in mass production praeskiet analysis and
necessary consultation.

{

Product Research and
Development
Department

Responsible for memory IC product specificationfieation, failure
mode analysis, mass production condition formutatyeeld
improvement, new process development and anajysiduct practical
application verification, and assisting customersdlve product
application problems.

Testing Division

Responsible for the establishnamt maintenance of memory IC prod
test programs, calibration of test equipment, eat#bn of test outsourcin
testers, automatic analysis of product engineeatatg and evaluation of
reliability evaluation of new needle test boardg] aerification of actual
product application and assisting customers toesphoduct application
problems.

uct
g

Sales and Marketing
Department

Responsible for memory IC product marketing stratpgoduct sales,
customer service and assisting in the promotidousfness and new
products, new technology markets, specificatioriuateon, formulation
of new product specification, handling of custoro@mplaints, return
analysis, product information collection, mass jpicithn specification
modification, etc.

Business Developmen
Department

[Strategic evaluation and development of various peduct businesses.

Product Engineering
Division/

Packaging Engineering
Division

Responsible for engineering evaluation of new pcodevelopment,
packaging production line development, CP/FT testipction line
Jdevelopment, production line abnormal analysisaaiping, process flow
countermeasure formulation, and promotion of exenuyetc.

Process Components
Division

Responsible for memory IC wafer production plan aggament, process
technology definition, process design criteria fiegition, SPICE MODEL
for product design, component process charactesianalysis, and mas
making tape out process management, etc.

Outsourcing and
Materials Management
Division

Responsible for memory IC mass production plars@uiced productior
strategy, production plan, materials, warehouseag@ment, bonded an
import and export operations, etc.

Quality Assurance

Responsible for product quatigpection, quality assessment and reg

ular

~8~



Major Departments|

Major Responsibilities and Functions of the Deparita

Division

audit of outsourcers, handling of custoroemplaints, return analysis,
improve countermeasure requirements and effectsgetmacking.

Finance Division

shareholding affairs, etc.

The Company's financial managepmastdounting, budget managemen

Administration Division

Responsible for Company-wide personnel, payedlijcation and trainin
labor laws, general affairs, factory affairs, labafety and health,
transportation, transactional procurement, etc.

Quality and System
Management
Department

Responsibile in assisting in the establishmentraachtenance of
Company-wide quality/environmental system operasiod audits,
outsourcer’s quality system assessment, implementaf control
operations such as the establishment, modificatind,issuance of
documentation, and establishment and maintenanceasurement
equipment verification systems

Legal and Intellectual
Property Division

Responsible for the Company's legal affairs, péragiemark
applications, etc.

Information Technolog
Division

WManagement and maintenance of the Company's OA syd&m
network and other information rela systems.

Second Business Unit

Responsible for the research and development, ptiotuand sales ¢
analog, analog and digital mix-signal IC products, etc.

Business Developmen
Unit

[Responsible for the strategic evaluation and dg@weént of new product

[72)

and business.




Il. Information of the Company's Directors, Supervisérgsident, Vice Presidents, Assistant Vice Pezdg] and the Heads of all the Company's
Departments and Divisions
()] Information of Directors and Supervisors
1. Directors and Supervisors
Record date: April 17, 2022

Other Executives,
Directors, or

Shares Held in the Position(s) Supervisors who afe

Shares Held when Name of Other Concurrentl

Shares Currenly Held Shares Held by Spouge

. Nationality/Plac{Gendef Date | Term |Date Firs Elected and Minor Children Person(s) Primary Professional or| Held at the spouses or within Rems
Title Name . . . . the second degree
of Registration| Age | Elected |(Years] Elected Academic Experience | Company kinship rks
and Other - -
Number|Shareholdin{ Number [Shareholdin{ Number|Shareholdin Numbe! Shareholdin Companies|.. Relat_l
of Title |Name[onshi
of Shareg Percentage of Shareg Percentagg of Shareg Percentage Shares| Percentagsg b
) N ' Master of Applied Physicsd,
Chairman of|  Hsing-Hai | Republicof | Male |,419 ¢ 133 yeard1990.7.048,411,629 3.08% | 8411,620 2.94% | 1,370,927 0.47% - - National Tsing Hua Note1 | Nil [ Nil | Nil | Nil
the Board Chen China 70 ] ;
University
Master Degree from the
Director | Ming-Chien | Republic of | Male |,y ¢ 133 yeard1008.5.205,523,82% 2020 |5523,8% 1.93% |1,618,785 0.57% - . |Institute of Electronics, Notel | Nil| Nil | Nil | Nil
Chang China 66 National Chiao Tung
University
PhD in Mechanical
. Chih-Hong Republic of | Male 4 Engineering, North . . . .
Director Ho China 66 2019.6.133 year42004.6.2% 628,174 0.22% 619,17p 0.22% - - - - Carolina State University, Note 1 Nil | Nil Nil Nil
USA
Master Degree from the
Director | Yeond-Wen | Republicof | Male |51 5 133 yeard2016.6.19 571,204 0.17% | 581,205 020% | 75970 0.02% - . |institute of Electronics, | nore g | Nl | Nl | NI | Nil
Daih China 63 National Chiao Tung
University
Shin Xin Republic of
Director Investment put 2019.6.133 yearg2019.6.1. 7,000 -% 255,00 0.09% - - - -
China
Co., Ltd.
Chia-Neng

Huang (Lega

Director |Representati Republic of | Male Department of Mechanica

2019.6.133 year2019.6.1 - - - - - - - - Engineering, Chung Yuan| Note 1 Nil | Nil Nil Nil

Representativie of Shin Xin China 63 Christian University
Investment
Co., Ltd.)
Master of Business
Independent|  Shan-Jen Republic of | Male ) ) R : ) ) ) R Administration, Golden ; ] ] ]
Director Chow China 73 2019.6.133 year32003.2.1 Gate University, Californig, Nil Nil Nil Nil
USA
PhD in Physics, National
i Tsing Hua University
Independent| ;. ¢, jiang Republicof | Male 1,4 ¢ 1431 6ar42007.6.15 - ; ; ; ; ; ; - |Professor, institute of Note 1 | Nil | Nil | Nil | Nil

Director China 68

Physics, National Chiao
Tung University

Emory University, USA
2019.6.133 year2019.6.1 - - - - - - - - Master of Business Note 1 Nil | Nil Nil Nil
Management

Independent| Cheng-Yan Republic of | Male
Director Chien China 66

~10~



Note 1: Current positions in other companies

Chairman of the Board, Elite Memory

Chairman of the Board, Charng Feng
Investment Ltd.

Director, Elite Silicon Technology Inc.
Director, ESMT Educational Foundation
Director, Jie Yong Investment Ltd.
Director, Elite Investment Services Ltd.
Director, Eon Silicon Solutions, Inc.USA

ChiaNeng
Huang

Hsing-Hai Ming-Chien
Technology Inc. Chang
Chen Chairman of the Board, 3R Semiconductor
Technology Inc.
Chairman of the Board, Elite Silicon
Technology Inc.
Chairman of the Board, ESMT Educational
Foundation Chia-Neng
Chairman of the Board, Jie Yong Investment Huang
Ltd.
Director, Elite Investment Services Ltd.
YeongWen|Director, ie Yong Investment Ltd.
Daih
Chih-Hong|Director, Elite Innovation Japan Ltd.
Ho

Legal Representative,

Elite Semiconductor Memory Technology
(Shenzhen) Inc.

Legal Representative,

Elite Semiconductor Microelectronics

(Shanghai) Technology Inc.

Chairman of the Board, Silver Connection
Co., Ltd.

Corporate Director, WSP Electromaterials
Ltd. Representative

Director, CWE Holding Co., Ltd.

Director, Broadwell Worldwide Ltd.

Chairman of the Board & CEO, Chang Wah

Electromaterials Inc.

Chairman of the Board & CE@hang Wal

Technology CO.,LTD.

Chairman of  the

ELECTRONICS CO., LTD.

Chairman of the Board, Chang Wah Energy

Technology Co., Ltd

Representative of corporate director

VIZIONFOCUS INC.

Director, eChem Solutions Corp.

Corporate Director, How Weih Holding
(Cayman) Co., Ltd. Representative

Representative of corporate director

Silver Contacts Co., Ltd.

Representative of corporate director of

Silver Tai Co., Ltd.

Chairman of the Boar@H Asia Pacific

Pte. Ltd.

Board, IM

2. Major shareholders of the institutional sharehader
(1) Major shareholders of the institutional sharehaddes at April 17, 2022

Name of Institutional Shareholders (Note 1

shareholders (Note 2)

Majoargholders of the institutional

Shareholding Percentage

Shin Xin Investment Co., Ltd.

Chia-Neng Huang
JunjieHuang

99.995%
0.005%

Note 1: If the Director or Supervisor is a repreagwme of an institutional shareholder, his/her eashall be specified.

Note 2: Please fill in the name and the sharehgldercentage of the major shareholders of institati shareholders
(shareholders within the 10 biggest shareholdinggrgage). If the major shareholders are legatiestiinformation
shall be provided in the following table.
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Note 3: For corporate shareholders who are notruhdeorganization of the Company, the name anceblo#ding of the
shareholders shall be disclosed (i.e. name ofxestor or donor and their investment or donatadio).

(2) Major shareholders of

institutional shareholdere\ate representative of institutional shareholdsmse.

3. Disclosure of professional qualification of diread@nd the independence information of independeattors:

Qualificat
iQn

Name

Professional background a
experience (Note 1)

Independence

nd status (Note 2)

Number of other
public companies
where the individua
concurrently serves
an independent
director

Hsing-Hai,
Chen

Possesses five or more years 0
work experience required for thg
Company's business; currently
serving as the chairman of the

board of the Company; had onc@r more of the total number of issued shares ottimpany, or that ranks among the top five in

worked as Factory Lead/Produg
Development Assistant Manage
Vanguard International
Semiconductor Corporation.; an
not been a person of any
conditions definedin Article 30 g
the Company Law.

Ming-Chien,
Chang

Possesses five or more years o
work experiencerequired for the
Company's business; had once
worked as Component Sector

Manager, Vanguard Internation
Semiconductor Corporation. ;

currently serving as the Preside|
of the Company; and not been &
person of any conditions define
Article 30 of the Company Law.

f(4) Not a spouse, relative within the second degfdénship, or lineal relative within the third
xdegree of kinship of a managerial officer undemsubgraph 1 or any of the persons in the preceg
two subparagraphs.

(5) Not a director, supervisor, or employee of gpooate shareholder that directly holds five petc

shareholdings, or that designates its represeattiigerve as a director or supervisor of the com
ynder Article 27, paragraph 1 or 2 of the CompaawlL

(6) If a majority of the company's director seatyating shares and those of any other company
dontrolled by the same person:not a director, stg@r, or employee of that other company.

(7) If the chairman, general manager, or persodihglan equivalent position of the company an
person in any of those positions at another compaiystitution are the same person or are spo
not a director (or governor), supervis or, orempkoyf that other company or institution.

ding
en
pa None

are

1 a
Ises:

r(8) Not a director, supervisor, officer, or shareleo holding five percent or more of the sharess 0
specified company or institution that has a finahor business relationship with the company.
(9) Not a professional individual who, or an owrpgartner, director, supervisor, or officer of aesol
proprietorship, partnership,company, or institutibat, provides auditing services to the compan
any affiliate of the company, or that provides cosncel, legal, financial, accounting or related
Services to the company or any affiliate of the pany for which the provider in the past 2 years
rfceived cumulative compensation exceeding NT$®U),6r a spouse thereof.

;a 0)Not having a marital relationship, or a relativithin the second degree of kinship to any oth
director of the Company.

(11)Not a governmental, juridical person or itsresggntative as defined in Article 27 of the Gxamy
Law.

f

y or

has None

D
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Qualificat
ion

Name

Professional background a
experience (Note 1)

Independence

nd status (Note 2)

Number of other
public companies
where the individua
concurrently serves
an independent
director

Chih-Hung,
He

Possesses five or more years 0
work experience required for thg
Company's business; had once
worked as Executive Vice
President, Ultima Electronics
Corporation. ; currently serving
the Senior Deputy President of

Company; and not been a persoor more of the total number of issued shares ottimpany, or that ranks among the top five in

of any conditions definedin
Article 30 of the Company Law.

f(3) Not a natural-person shareholder who holdseshaogether with those held by the person's
xsspouse, minor children, or held by the person uptiegrs' names, in an aggregate of one percen
more of the total number of issued shares of thmg@my or ranking in the top 10 in holdings.
(4) Not a spouse, relative within the second degfdénship, or lineal relative within the third
degree of kinship of a managerial officer undempsubgraph 1 or any of the persons in the prece
dw/o subparagraphs.

(5) Not a director, supervisor, or employee of gpooate shareholder that directly holds five petc

shareholdings, or that designates its represeattdigerve as a director or supervisor of the com
under Article 27, paragraph 1 or 2 of the CompaawL

t or

ding None

en

pa

Yung-Wen,
Tai

Possesses five or more years 0o
work experience required for thg
Company's business; had once
worked as Manager, Vanguard
International Semiconductor
Corporation. ; currently serving
as the Deputy President of the

Company; and not been a persoservices to the company or any affiliate of the pany for which the provider in the past 2 years

of any conditions definedin
Article 30 of the Company Law.

(6) If a majority of the company's director seatyating shares and those of any other company
controlled by the same person:not a director, sugar, or employee of that other company.

(7) If the chairman, general manager, or persodihglan equivalent position of the company an
fperson in any of those positions at another compaimystitution are the same person or are spo
ot a director (or governor), supervis or, orempkyf that other company or institution.

(8) Not a director, supervisor, officer, or shareleo holding five percent or more of the shareq 0
specified company or institution that has a finahor business relationship with the company.
(9) Not a professional individual who, or an owrpgrtner, director, supervisor, or officer of aesol
proprietorship, partnership,company, or institutibat, provides auditing services to the compan
any affiliate of the company, or that provides coencel, legal, financial, accounting or related

received cumulative compensation exceeding NT$®U0),0r a spouse thereof.

(10)Not having a marital relationship, or a relativithin the second degree of kinship to any oth
director of the Company.

(11)Not a governmental, juridical person or itsresggntative as defined in Article 27 of the Comg

are

i a
Ises:

f

None
y or

has

Law.
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Number of other
Qualificat Independence public companies
QN Professional background and where the individua|
. status (Note 2)
experience (Note 1) concurrently serves
Name an independent
director
(1) Not an employee of the Company or any of ifdiaties.
(2) Not a director or supervisor of the Companwuy of its affiliates.
(3) Not a natural-person shareholder who holdseshaogether with those held by the person's
spouse, minor children, or held by the person untiegrs' names, in an aggregate of one percent or
more of the total number of issued shares of thmgamy or ranking in the top 10 in holdings.
(4) Not a spouse, relative within the second degféenship, or lineal relative within the third
degree of kinship of a managerial officer undemsubgraph 1 or any of the persons in the precegding
Possesses five or more years oftwo subparagraphs.
work experience required for the(6) If a majority of the company's director seatvating shares and those of any other company|are
Company's business; currently |controlled by the same person:not a director, sigar, or employee of that other company.
Chia-Neng serving as the Chairman of the |(7) If thg chairman, genera_l manager, or persodihg_lan .eqyivalent position of the company and a
Huang Board & CEO, Chang Wah person in any of those positions at another compamystitution are the same person or are spoulises: None
Technology CO.,LTD.; and not |not a director (or governor), supervis or, orempkpf that other company or institution.
been a person of any conditiong(8) Not a director, supervisor, officer, or shareleo holding five percent or more of the sharesa of
definedin Article 30 of the specified company or institution that has a finahor business relationship with the company.
Company Law. (9) Not a professional individual who, or an owrpgrtner, director, supervisor, or officer of aesol
proprietorship, partnership,company, or institutibat, provides auditing services to the company or
any affiliate of the company, or that provides coenciel, legal, financial, accounting or related
services to the company or any affiliate of the pany for which the provider in the past 2 years|has
received cumulative compensation exceeding NT$®@0),0r a spouse thereof.
(10)Not having a marital relationship, or a relativithin the second degree of kinship to any other
director of the Company.
Possesses five or more years of(1) Not an employee of the Company or any of ifdiates.
work experience required for the&(2) Not a director or supervisor of the Companywoy of its affiliates.
Company's business; graduated(3) Not a natural-person shareholder who holdseshaogether with those held by the person's
from Master of Business spouse, minor children, or held by the person untiegrs' names, in an aggregate of one percent or
Shuang-Jen Adminis_tration,_ Gol_den Gate |more of the total numb_er of _iss_,ued shares of thamy or rank_ing in the top 1_0 i_n hoIdin_gs.
Chou 'University, California, USA; oncg4) Not a spouse, relative within the second degfdénship, or lineal relative within the third None
worked as the Public Accountantlegree of kinship of a managerial officer undempsubgraph 1 or any of the persons in the preceding
Ding Zun Accounting Firm; and {two subparagraphs.
not been a person of (5) Not a director, supervisor, or employee of gpooate shareholder that directly holds five petcen
anyconditions defined in Article |or more of the total number of issued shares ot@mpany, or that ranks among the top five in
30 of the Company Law. shareholdings, or that designates its represeattdigerve as a director or supervisor of the coypa
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Qualificat
ion

Name

Professional background a
experience (Note 1)

Independence

nd status (Note 2)

Number of other
public companies
where the individua
concurrently serves
an independent
director

Tsin-Fu Jiang

Possesses five or more years o
work experience required for thg
Company's business; graduateq
from PhD in Physics, National
Tsing Hua University; once
worked as the Professor, Institu
of Physics, National Chiao Tung
University; and not been a pers
of anyconditions defined in
Article 30 of the Company Law.

eot a director (or governor), supervis or, oremplpf that other company or institution.

funder Article 27, paragraph 1 or 2 of the CompaawL

y6) If a majority of the company's director seatyvating shares and those of any other company
icontrolled by the same person:not a director, stgar, or employee of that other company.

(7) If the chairman, general manager, or persodihglan equivalent position of the company an
person in any of those positions at another compamystitution are the same person or are spo

(8) Not a director, supervisor, officer, or shareleo holding five percent or more of the shareq 0
mpecified company or institution that has a finahor business relationship with the company.

(9) Not a professional individual who, or an owrpgrtner, director, supervisor, or officer of aesol
proprietorship, partnership,company, or institutibat, provides auditing services to the compan

Jeng-Yang,
Jian

Possesses five or more years o
work experience required for thg
Company's business; graduateq
from Master in business, Emory|
University, U.S.A.; once worked
as the Vice President, Taipei
Branch of Chase Bank, U.S.A.,
Assistant Manager, Vate
Technology, Co., Ltd., Presiden
Anfu Financial Technology, Co.
Ltd., Independent Director, Eon
Silicon Solution Inc.; and not be|
a person of anyconditions defing
in Article 30 of the Company

are

i a

Ises:
None

—+

y or

fany affiliate of the company, or that provides coenoial, legal, financial, accounting or related
sservices to the company or any affiliate of the pany for which the provider in the past 2 years
ireceived cumulative compensation exceeding NT$®00,0r a spouse thereof.

(10)Not having a marital relationship, or a relativithin the second degree of kinship to any oth
director of the Company.

(11)Not a governmental, juridical person or its esg@ntative as defined in Article 27 of the Comyg
Law.

t

1%

Law.

has

D

None

4.Board Diversity and Independence:

A.

Board Diversity: State the Board's policy, goald #me status of achievement on diversity. The ditiepolicy includes but is not limited to

the selection criteria of directors, the profesalajualifications and experience, the compositind groportion in relation to the gender, age,
nationality, culture required of the Board, as wal a statement of the specific goals and statuachfevement according to the

aforementioned policy.

The Company stipulated the Corporate GovernancesRaolthe 17th Board meeting of the 6th term ofrBdeeld on December 18, 2015. A
diversity policy was stated in Chapter 3, ReinfoBmard Functionality, to ensure the diversity amdependence of the Board members. The
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8th term of the Board members is experienced imdesnip, business management, risk response, rfiadukhowledge, and global
perspective. The detail is listed below.

1. Basic conditions and value: gender, age, ndttgramnd culture.

2.Professional knowledge and skills: operationd@jaent capability, accounting and financial analysipability,business management
capability, risk management capability, industrpedge, international market outlook,leadershipatality, and decision-making
capability. The current Board of Directors of then@i@any consists of nine directors. The specific jangnt objectives ofthe board diversity
policy and their achievement status are as follows:

Diversity management objectives Achievement stgtus
The number of independent directors exceeds orgdhihe board Done

seats

It is advisable that the number of the director®wbncurrently serve

as themanagers of the Company should not exceethivdef the Don't

board seats.

The independent directors shall not hold officerfmre than 3 terms. Don't

Adequate and diverse professional knowledge ariid ski Done

The implementation status of the board diversitycgas as follows:

Core projects Basic composition Industry experience Professioaphbilities
diversity] Nationality| Gender | Also serve as Age [Term of office o] Accounting| Finance| Industry| Operational Business ’LLeadership'L Risk ’L Industry |Internationa
an employee Independent judgment |managemenand decisiopmanagementknowledge| market
of the Director capability | capability |- making capability outlook
Company |63 to| 3to 9| More capability
73 | years| than 9
Names of directors years
Hsing-Hai Chen Taiwan Male \% V| V \ \% Vv \% \% \%
Ming-Chien Chang| Taiwan Male V Vv V V V Vv V V V
Chih-Hong Ho Taiwan Male V \ Vv V V Vv V V V
Yeong-Wen Daih Taiwan Male \% V| V Vv \ V vV vV V
Chia-Neng Huang Taiwan Male \ V Vv \ V vV vV V
Shan-Jen Chow Taiwan Male vV vV vV V V V \Y V V V
Tsin-Fu Jiang Taiwan Male V \ Vv \ V \ V V V
Cheng-Yan Chien Taiwan Male V \Y \Y \% \Y \Y V \% vV V V

B. Board independence: State the number and ratiodefpendent directors, and explain that the Boamdispendent. Also, state with reasons
whether circumstances set out in Paragraphs 3 a@adidle 26-3 of the Securities and Exchange Astéhoccurred, including the existence of
spousal relationship or second-degree of kinshgirgctors or supervisors or between directorssapmervisors.

a. Number of Independent Directors and the ratio: €l@e 3 independent directors, composed of 37.5%edBoard. No circumstance

stated in Article 30 of the Company Act was founabag the Board of Directors.
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The Board of Directors is independent of otheradeas shall be provided explaining whether circantsts set out in Paragraphs 3
and 4, Article 26-3 of the Securities and Exchafsgiehave occurred, including the existence of spbredationship or second-degree
of kinship in directors or supervisors or betwe&ralors and supervisors: The Board of Directoesraainly composed of the
professional managers in the Company. The indepemlifectors are mainly held by external profesaisnNo circumstances set out
in Paragraphs 3 and 4, Article 26-3 of the Se@sitind Exchange Act were found, nor did the spaetationship or second-degree of
kinship were found among the directors.

Note 1: Professional qualifications and experience: Staéeprofessional qualifications and experience ehdadividual director and supervisor,
and for those who are members of the Audit Committéh accounting or financial expertise, a stateinod their relevant backgrounds and
work experience, as well as an additional explamatin whether circumstances set out in Article 8the Company Act have occurred
shall be provided.

Note 2: Independent directors shall state the ¢mmdi that qualify them as independent, including ot limited to whether the person, his/her
spouse, relatives within the second degree of kinare appointed as directors, supervisors or eyepl® of the Company or its affiliates;
the number and ratio of the shares of Company Imglithe person, his/her spouse and relatives wittérsecond degree of kinship or under
the name of another person; whether the persorliseeator, supervisor or employee of a company haeat a specific relationship with the
Company with reference to Subparagraphs 5 to 8agPaph 1, Article 3 of the Regulations Governingpgimtment of Independent
Directors and Compliance Matters for Public Companiand the remuneration received for commeraigial| financial and accounting

services rendered to the Company or its affilistdhe past two years.
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(1 Information of the Presidents, Vice Presidents,gtaat Vice Presidents, and the Heads of all the@my's Departments and Divisions
Record Date: April 17, 2020
. . Managers who al
sh . Shares Held by Shares Held in the Position(s) spouses or within
areholding . . Name of Other Concurrent|
. Spouse/Minor Childrep . . the second degreﬁ
Title Name Naﬁlonal Gender Date of Persons Primary I?rofesspnal or |y Held at the of kinship. e
ity Appointment Sharehold ShareholdiNumbe Academic Experience |Company o arks
Number o ng Number of ng of Shareholdin Other Title IName Relati
Shares Percentage Shares PercentageShareg g Percentage Companies on
President
and Chief Master of Electronics
Technology Ming-Ghien REPUBIC et | 2018.11.03| 5523825 1.93% | 1,618,785 057% | - - |National Chiao Tung Note 1 | Nil| Nil | Nil | Nil
BUSINEsS 9 University
Group
Senior Vice
President Chih-Hona |Republic PhD in Mechanical
and Chief Ho 9 of (F_)‘,hina Male | 2015.08.01| 619,172 0.22% - - - - Engineering, North Carolina Note 1 Nil | Nil | Nil | Nil
Marketing State University, USA
Officer
President .
i . Master Degree, Institute of]
and Chief | Yeong-Wen RePUDId Mate | 2018.11.03| 581208 0.20% 75,970 0.03% | - _ |Electronics, National Chiag Note 1 | Nil| Nil | Nil | Nil
gfﬁcer 9 Tung University
Pr\:sﬁgent Master Degree, Department
and Second K”aﬂ'Ch”“ Rfep‘;]p“c Male | 2018.11.03| 685341 0.24% 049 - - S E'ec"l'cak'] Engineering, | note 1 | Nil| Nil | Nil | Nil
BuSiness Chang |of China Napona. Cheng Kung
Unit University
Dirseecrtlg:rof Republic Department of Accounting
Finance Candy Chu of ghina Female| 2016.09.01 143,000 0.05% 39,490 0.01% - - and Statistics, Ming Chuan  Note 1 Nil | Nil Nil | Nil
Division Commercial College
Special Department of Industrial
Assistant, | Hong-Geé& Republiq 0 ) B Engineering and . . . .
Presidents Wu of China Male 2021.6.16 | 313,560 | 0.11% 542,200 0.19% - Management, National Note 1 Nil | Nil | Nil | Nil
Office Chiao Tung University
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Note 1: Position(s) concurrently held in other camips is as follows:

Ming-Chien Chairman of the Board, Charng Feng Chih-Hong |Director, Elite Innovation Japan Ltd. Candy Chu|Supervisor, Elite Silicon Technology Inc.
Chang Investment Ltd. Ho Legal Representative, Elite Semiconductor Supervisor, Elite Innovation Japan Ltd.
Director, Elite Silicon Technology Inc. Memory Technology (Shenzhen) Inc.
D!rector, E_SMT Educational Foundation ngal Represgntatwe, Sem_lconductor Hong-Gee |Supervisor, Canyon Semiconductor Inc.
Director, Jie Yong Investment Ltd. Microelectronics (Shanghai) Technology Inc W Di Elite | ion J Ltd
Director, Elite Investment Services Ltd Kuan-ChunDirector, Jie Yong Investment Ltd ! rector, Elie Innovation Japan Ltd.
: ’ o : ) ' 9 ' Director, ESMT Educational Foundation
Director, Eon Silicon Solutions, Inc.USA Chang
YeongWen

Daih Director, Jie Yong Investment Ltd.
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(Il Remuneration Paid During in the Most Recent Firgnéear to Directors, Supervisors, President, aioa Yresidents Under the
Company and All Companies Listed in the Consolid&&atements

1. Remuneration of Directors (including Independenebiors)
As at December 31, 2021 Unit: NT$ 1,000/share

Directors Remuneration Ratio of the total of Relevant remuneration received by directors whaase employees Proportion of the
s | R i ¢ | Busi 4 items A, B, C and| Salary, bonus and Pensi sumof A, B, C, D, Compensation
everance pay anl Remuneration o usiness expense ension . ;
Remuneration (A) ) ?B;/ directors (C) ©) P D to net income | special allowance ® Employee’s compensation (G) E, and F to net paid to directors
ension irectors i i
p after taxes ® profit after tax from an |nveited
Title Name Al Al Al Al Al Al Al All companies Al COT:a”i’hm er
. ’ ) . . ) ) ) an the
companie compan companie companie companie companie companie . —— companie
The mpanie e PN e mpane e MPANIE | e mPANE | e mpanie | e MPANE | The Company listed in this The mpant Company’s
Compa s listed in Compa es listed Compa s listed in Compa s listed in Compa s listed in Compa s listed in Compa s listed in . . Com s listed in bsidiari
’ P this ’ P21 in this ’ P21 this ’ P21 this ’ P21 this ’ P21 this ’ P21 this Financial Report o Pl this su S't laries or
Y Financial Y Financia Y Financial Y Financial Y Financial Y Financial Y Financial Y Financial parent company
Cash Stock | Cash Stock
Report | Report Report Report Report Report Report Report
Chairman Hsing-Hai
Chen
Ming-Chi
Directors ing-Chien
Chang
. Chih-Hong
Directors
Ho
Yeong-Wen
Directors Dagih Nil
ChiaN 7,381 | 7,381 - - 62,863| 62,863 20 20 1.39% 1.3% |83,005 83,005 | 324 324 3,977 - 3,977 - 3.13 3.13 !
Directors a-veng
Huang
Independent  Shan-Jen
Director Chow
Independen ) .
. Tsin-Fu Jiang
Director
Independent Cheng-Yan
Director Chien

1. Please illustrate the policies, systems, standamdsstructure of independent directors' remunaratie well as the correlation between their rematigar and the responsibilities, risks, and timeested:
According to Article 24-1 of the Companys' ArticleIncorporation, based on the profit of the yalae Company shall appropriate no less thano$%e profit as remuneration to employees, andnoos
than 1% of the profit as remuneration to DirectorgVith reference to the Company's overall operagiegormance, industig/future operating risks and development trends raferring to the individual
performance achievement rate and contribution é@oGbmpany's performance, the Company has giveonahke remuneration. Relevant performance evaluatial the remuneratiorationality shall b
approved by the Remuneration Committee and thedBafaDirectors.

2. Other than disclosure in the above table, Directerauneration received by providing services (Blgn-employee consultant of the mother company/ @mgs stated in the financial statemen

ts/

reinvestment businesses) to the Company in thediahreport: None.

Notel: The distribution of Directors' and Supervisoemuneration for the Financial Year 2021 amedrib NT$ 62,864 thousand was approved by the BolBirectors on
February 25, 2022. Since the amount of distributiaa not been confirmed by internal managementaith@unt is calculated based on the proportion ®filrectors'
and Supervisors' remuneration in Financial Yea0202
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Note2: The distribution of employees' compensat@rthe Financial Year 2021 amounted to NT$314,8fisand was approved by the Board of Director§elruary 25,
2022. Since the amount of distribution has not bmmtiirmed by internal management, the amountlsutated based on the proportion of the employe@sipensation

in 2020.
Name of directors
Remuneration range for each director in the Company Total of (A+B+C+D) Total of (A+B+C+D+E+F+G)
ESMT All Company in the consolidated ESMT All Company in the consolidated
financial statements financial statements
Lower than NTD 2,000,000 Cheng-Yan Chien Cheng-Yan Chien Cheng-Yan Chien Cheng-Yan Chien
NTD 2,000,000(inclusivé ~ NTD 5,000,000 (exclusive) Shan-Jen Chow Tsin-Fu Jiang Shan-Jen Chow Tsin-Fu Jiang Shan-Jen Chow Tsin-Fu Jiang Shan-Jen Chow Tsin-Fu Jiang
NTD 5,000,000( inclusive ) ~ NTD 10,000,000(exclusive) Chia-Neng Huang Chia-Neng Huang Chia-Neng Huang Chia-Neng Huang
. . . Ming-Chien Chang Chih-Hong Ho~ [Ming-Chien Chang Chih-Hong Ho~ ) )
NTD 10,000,000( inclusive ) NTD 15,000,000(exclusive) Yeong-Wen Daih Yeong-Wen Daih
NTD 15,000,000( inclusive ) ~ NTD 30,000,000(exclusive) Hsing-Hai Chen Hsing-Hai Chen Chih-Hong Ho~  Yeong-Wen Daih| Chih-Hong Ho~ Yeong-Wen Daih
NTD 30,000,000 inclusive ) ~ NTD 50,000,000(exclusive) - - Hsing-Hai Chen Ming-Chien ChangHsing-Hai Chen Ming-Chien Chang
NTD 50,000,000(inclusive ) ~ NTD 100,000,000(exclusive - - - -
NTD 100,000,000 or More - - - -
Total 8 8 8 8
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2. Remunerations to President and Vice Presidents

As at December 31, 2021 Unit: NT$ 1,000/share

Severance pay and Proportion of net |Compensation
Salary (A) pension (B) Bonuses and ’ _ profit after tax to the _ paid to
allowances (C) Employee’s remuneration (D) sum of A, B, C, and |directors from
(Note 1) D (%) an invested
company other
Title Name Al Al Al The Company All companies listed in Al than the
companie The companie The companie this Financial Report The companie | Company's
The s listed in c s listed in c s listed in c s listed in |subsidiaries or
Company | this ompany | ihis ompany | this ompany | thjs parent
Financial Financial Financial Cash Stock Cash Stock Financial | company
Report Report Report Report
. Ming-Chien
President Chang
Senior
Deputy Chih-Hong Ho
President 13,256 13,256 432 432 103,681 103,681 5,865 - 5,865 - 2.45; 2.45; Nil
Deputy Yeong-Wen
President | Daih
Deputy Kuan-Chun
President | Chang

Note 1: All are recognized contribution

Note 2: 2021 Distribution of employee' compensatbNT$314,318 thousand was approved by the BofRirectors on February 25, 2022. Since the amofint

distribution has not been confirmed by internal agement, the amount is calculated based on thegimp of employee' compensation in 2020.
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Name of presidents and vice presidents

Range of Compensation - - - -
ESMT All Company in the Consolidated Financial Stateraent

Lower than NTD 2,000,000 -

NTD 2,000,000(inclusivé ~ NTD 5,000,000 (exclusive) - -

NTD 5,000,000( inclusive ) ~ NTD 10,000,000(exclusive) - -

NTD 10,000,000 inclusive ) ~ NTD 15,000,000(exclusive) - -
NTD 15,000,000( inclusive ) ~ NTD 30,000,000(exclusive) Chih-Hong Ho~  Yeong-Wen Daih  Kuan-Chun Chang Chih-Hong Ho Yeong-Wen Daih  Kuan-Chun Chang
Ming-Chien Chang

NTD 30,000,000 inclusive ) ~ NTD 50,000,000(exclusive) Ming-Chien Chang
NTD 50,000,000 inclusive ) ~ NTD 100,000,000(exclusive -

NTD 100,000,000 or More - -

Total 4 4

3. If alisted company has the following circumstandeshall disclose the compensation of the fingt top managementindividually:
Not applicable since the following circumstances ot observed.
a.Parent company only or individual financial sta¢ats in the last three years have shown afteletses: None.
b.Listed companies whose results of the most remmpbrate governance assessment are at lowektTéneeresult of the
Company's corporate governance evaluation was [Zearet thus not applicable.
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4. Names of Managers for Distributing the Employeesh@ensation and
Distribution Status
Unit: NT$ 1,000

Ratio of the
. Shares Total Amount tq
Title Name Amount Cash Amount Total Net Profit After
Tax (%)
President Ming-Chien Chang

Senior Vice PresidentChih-Hong Ho
Senior Vice Presidentreong-Wen Daih
Vice President Kuan-Chun Chang 6. 945 6. 945 0. 14%
Senior Director of ’ ’ S
. S Candy Chu
Finance Division
Corporate
Governance Officer

labeuep

Hong-Gee Wu

Note 1: The distribution of employees' compensafionthe Financial Year 2021 amounted to NT$ 318,31
thousand was approved by the Board of Director§earuary 25, 2022. Since the amount of distribution
has not been confirmed by internal management,atheunt is calculated based on the proportion of

employee' compensation in 2020.

(IV)  The analysis of the ratio of the total remunerapand to the Company’s Directors,
Supervisors, President and Vice Presidents of ttragany and all companies listed
in the consolidated financial statements in thetmesent two financial years to Net
Profit After Tax, and the relevance of remunerag@yment policies, standards and
combination, procedures determining remuneratiosjress performance and future
risk shall be compared and stated:

Units: NTD 1,000; %

FY 2020 FY 2021

ltem The Consolld_ated The Consolld_ate(
Financial Financial

Company

Statements Company Statements

Total Directors’ Remuneration 15,938 15,938 70,264 70,264

Ratio of Total Directors' Remuneration to Net Rrof

After Tax (%) 1.47 1.47 1.3% 1.3%

Total Remuneration for the President and Vice

Presidents 38,903 38,903 123,234 123,234

Ratio of Total Remuneration for President and Vice
Presidents to Net Profit After Tax (%)

There is no material difference in the ratio agaMdst Profit After Tax for FY2020
and FY2021.

3.59% 3.59% 2.49 2.4

According to Article 24-1 of the Companys' ArticlesIncorporation, based on
the profit of the year, the Company shall apprdpri@ less than 5% of the profit as
remuneration to employees, and no more than 1%efptofit as remuneration to
Directors. However, cumulative loss should beaifff any. The Company shall
also consider its operating results and the cantioh to the Company's performance,
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and provide reasonable remuneration. The policyeofuneration of the President
and Vice President is based on the Company's ssilargture as fixed salary: basic
salary, meal allowance and variable salary: allmeajovertime work, missed meals
allowance), bonus (year-end bonus, work bonus)sé#ary level of the position in
the industry, the scope of the position within @@mpany and the contribution to the
Company’s operating goals. The procedures for oeténg remuneration are based
on the Company's overall performance, future bgsimesks and development trends
of the Company, as well as the individual's perfamgce achievement rate and
contribution to the Company's performance, so as ptovide reasonable
remuneration. Performance assessment and the eddsoess of remuneration has
been reviewed by the Remuneration Committee andBiberd of Directors. In
addition, the remuneration system is reviewed attane according to the actual
operating conditions and relevant laws and regutati The Company's policy and
procedures for setting directors’, supervisors' gaderal managers' remuneration
have taken into account the future operationalsrigiced by the Company and are
positively correlated with its operational performea in order to achieve a balance
between sustainable operation and risk control.

Implementation of Corporate Governance:

()] Implementation of the Board of Directors
A total of Sevemmeetings were held by the Board of Directors iBR2@Qvith the
directors' attendance listed as follows:
Attendance Attendance
Title Name Count By Proxy Count Remarks
Chairman of the Board Hsing-Hai Chen 7 - 100%
Director Ming-Chien Chang 7 - 100%
Director Chih-Hong Ho 6 1 86%
Director Yeong-Wen Daih 7 - 100%
Director Chia-Neng Huang 7 - 100%
Independent Director Shan-Jen Chow 7 - 100%
Independent Director Tsin-Fu Jiang 7 - 100%
Independent Director Cheng-Yan Chig 7 - 100%

Other Matters:

Where the proceedings of the meeting of the Bo&iirectors include one of the following circumstas, state th¢

date, session, topic discussed, opinions of evadggendent Director, and the Company's handlindpefindepend

Directors' opinions:

(I) Matters referred to in Article 14-3 of the Seities and Exchange Act.

Date of the
Meeting

Proposals

Opinions of All Independent Directors 3
the Company's Handlingof Thesgq
Opinions

The 8th Board

1.Amended the Company's "Regulations

Approved bindépendent Directors

14
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11th Meeting
2021.02.26

Governing Self-Appraisal or Peer Appraisal b
the Board of Directors"

2. Amended the Company's "Regulations
Governing the Organization of the Salary ang
Remuneration Committee”

3. Approved the amendment to the Company's
"Rules for Election of Directors" of the
Company.

4. Approved the amendment to the Company's
"Articles of Incorporation.”

5. Approved the evaluation of the independence of
the CPAs and their affiliated firms.

The 8th Board|1. Approved the amendment to the Company's [Approved by all Independent Directors

12th Meeting | "Rules for Election of Directors" of the

2021.05.06 Company.

The 8th Board|1. Approved the amendments to the Company'sApproved by all Independent Directors

13th Meeting | "Audit Committee's Articles of Association".

2021.06.16

The 8th Board|1.Approved the amendment to the RemuneratigApproved by all Independent Directors

15th Meeting | Assessment Scheme for Directors and Managers

2021.07.30 of the Company.

The 8th Board|1. Approved the amendment to the Company's|Approved by all Independent Direct

18th Meeting | "Articles of Incorporation.”

2022.02.25 |2.Approved the amendments to the Company's
"Procedures for the Acquisition and Disposal|of
Assets".

3.Rotation through a CPA.

4. Approved the evaluation of the independence of
the CPAs and the CPAs' accounting firm.

(1N In addition to the aforementioned matters,esthesolutions resolved by the Board of Directbes ire objected tq

<

or expressed reservations with record or declaratiavriting by the Independent Directors: None.
When any Director recuse him/herself for beingaketholder in certain proposals, the name of theddir(s), thd

content of the proposals, reasons for recusal artetypation in voting shall be stated:

Board of
Directors
Date

Reason for

Names of Directors
Recusal

Proposals Voting

The persons recused
themselves and did not
participate in discussion
and voting.

The persons recused
themselves and did not

Ming-Chien Chang,
Chih-Hong Ho,
Yeong-Wen Daih

The Person(s) in
Conflict with the
Proposal

Approved the resolution

2021.5.6 of the managers' bonus.

Hsing-Hai Chen,

Approved the resolution| The Person(s) in

2021.7.30

Ming-Chien Chang,
Chih-Hong Ho,
Yeong-Wen Daih

of the managers' bonus
on July 12, 2021.

Conflict with the
Proposal

participate in discussion
and voting.

Ming-Chien Chang,
Chih-Hong Ho,
Yeong-Wen Daih

The managers' salary
adjustment of the
Company in FY2021

The Person(s) in
Conflict with the
Proposal

The persons recused
themselves and did not
participate in discussion
and voting.

Hsing-Hai Chen,
Ming-Chien Chang,
Chih-Hong Ho,
Yeong-Wen Daih
Chia-Neng Huang
Shan-Jen Chow

The Company's Director|
remuneration distribution
for FY2020

sThe Person(s) in
Conflict with the
Proposal

The persons recused
themselves and did not
participate in discussion
and voting.

Ming-Chien Chang,
Chih-Hong Ho,
Yeong-Wen Daih

The managers' and
employees' salaries and
bonus of the Company
for FY2020.

The Person(s) in
Conflict with the
Proposal

The persons recused
themselves and did not
participate in discussion
and voting.

~26~




Hsing-Hai Chen,

The Chairman of the
Board’ Hsing-Hai Chen'
salary adjustment and
special bonus of the
Company

The Person(s) in
Conflict with the
Proposal

The persons recused
themselves and did not
participate in discussion
and voting.

2021.12.2

Ming-Chien Chang,
Chih-Hong Ho,
Yeong-Wen Daih

Approved the resolution
of the managers' bonus.

The Person(s) in
Conflict with the
Proposal

The persons recused
themselves and did not
participate in discussion
and voting.

Hsing-Hai
Chen,Ming-Chien

Yeong-Wen Daih

Chang, Chih-Hong Ho,

Approved the resolution
of the managers' and Th
Chairman of the Board’
bonus on Dec 31,2021.

The Person(s) in
Conflict with the
Proposal

e

The persons recused
themselves and did not
participate in discussion
and voting.

Cheng-Yan Chien

Nomination and review
of the Independent
Director candidates.

The Person(s) in
Conflict with the
Proposal

The persons recused
themselves and did not
participate in discussion
and voting.

Hsing-Hai Chen,
Ming-Chien Chang,
Chih-Hong Ho,
Yeong-Wen Daih
Chia-Neng Huang

Nomination of the
general Director
candidates.

The Person(s) in
Conflict with the
Proposal

The persons recused
themselves and did not
participate in discussion
and voting.

Hsing-Hai Chen,

2022.4.28| Ming-Chien Chang,

Chih-Hong Ho,
Yeong-Wen Daih
Chia-Neng Huang
Shan-Jen Chow
Tsin-Fu Jiang
Cheng-Yan Chien

The Company's Director|
remuneration distribution
for FY2021

sThe Person(s) in
Conflict with the
Proposal

The persons recused
themselves and did not
participate in discussion
and voting.

Ming-Chien Chang,
Chih-Hong Ho,
Yeong-Wen Daih

The managers' and
employees' salaries and
bonus of the Company
for FY2021.

The Person(s) in
Conflict with the
Proposal

The persons recused
themselves and did not
participate in discussion
and voting.

TWSE/TPEX list companies shall disclose informationthe evaluation cycle and period, scope, me#maticonten|
of the self-evaluation by the Board of Directors (meers), and complete Appendix 2(2) Bboard of Qoes
Evaluation.
On March 20, 2020, the Company's Board of Direcapproved the "Board of Directors Self-EvaluatianReer
Evaluation Precedures".

1. Performance Evaluation of the Board of Director@202.25gpproved the resolutioby the Board

of Directors

Evaluation | Evaluation| Evaluation| Evaluation ) )
) Evaluation Content Rating
Cycle Period Scope Methods
Conducted |From:Jan. 1|Board of [Internal 1. Level of participation in corporgSuperior

Annually 2021 |Directors |self-evaluati{oPerations.
To: Dec. 31 on for the 2. Improvmg I;oard of Directors
decision-making.
2021 Board of 3. Composition and structure of the
Directors  |Board of Directors.

4. Elections and continuous training
of the directors.
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5. Internal control.

2. Performance evaluation (self and peer evaluatiérihe board members: 2022.02.2pproved the

resolutionby the Board of Directors

Evaluation | Evaluation| Evaluation| Evaluation ) )
] Evaluation Content Rating
Cycle Period Scope Methods
Conducted |From: Jan. 1Members of|Internal 1. Knowledge of corporate Superior
Annually 2021 |Board of |self-assessnpPbiectives and mission.
To: Dec. 31|Directors |ent of board 2. Knowlle.d.g.e of the director's
responsibilities.
2021 members

3. Level of participation in corporg
operations.

4. Internal relationships and
communications.

5. Director of professionalism and
continuous training.

6. Internal control.

Targets for strengthening the functions of the BEoaf Directors (e.g. establishment of the Audit Qoittee,
enhancement of information transparency) and etialuaf the implementation: After the full re-elext of directors
and supervisors at the shareholders’ meeting oe I¥) 2019, the Company established the Audit Cdiee)
convened by Mr. Chou, Shuang-Jen, an independesittdr, to replace the supervisor’s function andrajthen thq

functions of the Board of Directors. On March 202Q, the Company's Board of Directors approved'Bward of

Directors Self-Evaluation or Peer Evaluation Preces'".

1. Salary and Remuneration:2022.02aproved the resolutiony the Board of Directors

4. Composition of the functional

of committee members

Evaluation| Evaluation | Evaluation| Evaluation ) )

] Evaluation Content Rating

Cycle Period Scope Methods
Conducted| From: Jan. 1,|Number of |Internal 1. Participation in the Company's operatigaperior
Annually 2021 Members |self-evaluati|2. Awareness of the duties of the functiopal
To: Dec. 31, on of committees
2021 committee |3. Improving the decision-making of the
members |functional committees

committees, and election and appointment

2. Audit Committee:2022.02.28pproved the

resolutiohy t

he Board of Directors

Evaluation| Evaluation | Evaluation| Evaluation ) )
] Evaluation Content Rating
Cycle Period Scope Methods
Conducted| From: Jan. 1,|Number of |Internal 1. Participation in the Company's operatigaperior
Annually 2021 Members |self-evaluati|2. Awareness of the duties of the functiopal
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To: Dec. 31,
2021

on of
committee

members

committees

3. Improving the decision-making of the
functional committees

4. Composition of the functional
committees, and election and appointme
of committee members

5. Internal control

2Nt

3. Nominating

Committee:2022.02.Zpproved the resolutioby the Board of Directors

Evaluation| Evaluation | Evaluation| Evaluation ) )
Cycle beriod Scope Methods Evaluation Content Rating
Conducted| From: Jan. 1,|Number of [Internal 1. Participation in the Company's operatigaperior
Annually 2021 Members |self-evaluati|2. Awareness of the duties of the functiopal
To: Dec. 31, on of committees
2021 committee |3. Improving the decision-making of the
members |functional committees

4. Composition of the functional
committees, and election and appointment
of committee members
5. Internal control

(1n Implementation of the Audit Committee :

The Company established the Audit Committee aftershareholders’ meeting on
June 13, 2019. The Audit Committee helchéetings in FY2021, which the
members of the Audit committee attended as follows:

Title

Name

Professional background and
experience

Attendance
Count

By Proxy

Attendance
Count

Remarks

Independent]
Director

Shan-Jen
Chow

Possesses five or more years of wo
experience required for the
Company's business; graduated fro
Master of Business Administration,
Golden Gate University, California,
USA,; once worked as the Public
Accountant, Ding Zun Accounting
Firm.

rk

m

100%

Independent
Director

Tsin-Fu
Jiang

Possesses five or more years of wo
experience required for the
Company's business; graduated fro
PhD in Physics, National Tsing Hua
University; once worked as the
Professor, Institute of Physics,
National Chiao Tung University.

rk

m

100%

Independent]
Director

Cheng-Yan
Chien

Possesses five or more years of wo
experience required for the

rk

m

Company's business; graduated fro

100%

~29~




Master in business, Emory
University, U.S.A.; once worked as
the Vice President, Taipei Branch of
Chase Bank, U.S.A., Assistant
Manager, Vate Technology, Co.,
Ltd., President, Anfu Financial
Technology, Co., Ltd., Independent
Director, Eon Silicon Solution Inc..

Other matters:

I.With regard to the implementation of the Auditr@mittee, ifany of the following circumstances occurs, th
the meetings, contents of motions, dissenting opsirom independent directors, reserved opiniotageria
the resolutions of the Committee, and the Compaegisonse to the Committee's opinions shall beifsgac

(I) Items listed in Article 14-5 of the Securitiand Exchange Act

Audit Proposals Resolutions  n(
Committee (Items listed in Article 14-5 of Securities and Baage Act)  |approved by th
Date Audit Committeg

but approved b
over two thirds o
all directors
8th meeting|1. Approved the Company's 2020 final accountingksaand None
of the 1st |statements.
session |2. Approved the distribution of the Company's 2@aénings.
2021.02.26(3. Approved the self-assessment of the Compangmial control
system .
4. The Company's employee stock option exercisadliscribe for
ordinary shares.
5. Assess the independence of CPAs and affiliatedumting firms.
Audit Committee Opinion: No objections or qualifiedinion.
The Company's actions in response to the opinibtiseoAudit
Committee: Not applicable.
Resolution: Approved by the Chairman upon condohatvith all
the Directors present.
9th meeting|1. The Company's 2021 Q1 financial report. None
of the 1st |2. The Company's employee stock option exercisalscribe for
session |ordinary shares.
2021.05.06

Audit Committee Opinion: No objections or qualifiedinion.
The Company's actions in response to the opinibtisecAudit
Committee: Not applicable.

Resolution: Approved by the Chairman upon consohatvith all
the Directors present.

10th meetingl. Appointment of the Head of Internal Audit None

of the 1st [Aydit Committee Opinion: No objections or qualifieginion.
SESSION  \The Company's actions in response to the opinibtieecAudit

2021.06.16|committee: Not applicable.

Resolution: Approved by the Chairman upon consohatvith all

the Directors present.

11th meetingl. The Company's 2021 Q2 financial report. None
of the 1st |2. The Company's employee stock option exercisedlscribe for
session |ordinary shares.

Audit Committee Opinion: No objections or qualifiedinion.

2021.07.30|The Company's actions in response to the opinibtteecAudit

Committee: Not applicable.

Resolution: Approved by the Chairman upon consohatvith all

the Directors present.
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12th meetingl. The Company's 2021 Q3 financial report. None
of the 1st |2. The Company's employee stock option exercisalscribe for
session |ordinary shares.

2021.10.28

Audit Committee Opinion: No objections or qualifiedinion.

The Company's actions in response to the opinibtisecAudit

Committee: Not applicable.

Resolution: Approved by the Chairman upon condohatvith all

the Directors present.

13th meetingl.Approved the audit plan of the Company for 2022. None
of the 1st
session

Audit Committee Opinion: No objections or qualifiedinion.
The Company's actions in response to the opinibtisecAudit
Committee: Not applicable.
2021.12.02 Resolution: Approved by the Chairman upon consoltawith all
the Directors present.
14th meetingl. Approved the Company's 2021 final accountingksand None
of the 1st |statements.
session (2. Approved the distribution of the Company's 2@atnings.
3. Approved the self-assessment of the Companigeial control
2022.02.25|system .
4. The Company's employee stock option exercisedliscribe for
ordinary shares.
5.Rotation through a CPA.
6. Assess the independence of CPAs and affiliateduating firms.
Audit Committee Opinion: No objections or qualifiedinion. None
The Company's actions in response to the opinibtisecAudit
Committee: Not applicable.
Resolution: Approved by the Chairman upon consohatvith all
the Directors present.
15th meetingl.The Company's 2022 Q1 financial report. None
of the 1st |2.The Company's employee stock option exercisadltscribe for
session ordinary shares.
3. Adjustment of undistributed earnings from the begig of the
2022.04.28| period in the 2021 disposition of net earnings.
4.Simplification of the investment structure of sidiaries.
Audit Committee Opinion: No objections or qualifiedinion.
The Company's actions in response to the opinibtiseoAudit
Committee: Not applicable.
Resolution: Approved by the Chairman upon condohatvith all
the Directors present.

(1) Except for the items in the preceding issuather resolutions which was not approved by theiAud
Committee but approved by at least two-thirds bBalard of Directors members: None.

II.In regards to the recusal of Independent Diredtors voting due to conflict of interests, the naai¢he Inde
Directors, the proposal content, reasons for récisato conflict of interests and voting outcorsésuld be
stated:See P.26

[Il.Communications between the Independent DirectorgtamtHead of Internal Audit and Accountant (suct

methods, and results of communication with resfetite Company's financial and business status):

The Head of Internal Audit reports the audit reptwtthe individual independent directors for
deficiencies and improvement suggestions foundhi dudit operation on a monthly basis. In
addition, the Head of Internal Audit explains andcdsses the Company's financial and business

conditions from time to time. No material eventsidaccurred. Relevant reporting matters are
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reported together in the Audit Committee and thearBoof Directors. The period allows the
corporate governance unit to fully understand tlen@any's risk assessment and control status.
There are no major abnormalities in the 2021 argditits, and the independent directors have no

objections. The previous communication situatioasgollows:

Date of Nature and discussed issues Independent Directors'
meeting Suggestion
2021.02.26 1.Report on the internal audit progress. | The Independent Directors have
2.Company's Statement of Self-assessment no opinions and suggestions.
of Internal Control System for 2020.

1%

2021.05.06 Report on the internal audit progress. he Mdependent Directors have
no opinions and suggestions.

2021.07.30 Report on the internal audit progress. he Mdependent Directors have
no opinions and suggestions.

2021.10.28 Report on the internal audit progress. he Mdependent Directors have

no opinions and suggestions.
2021.12.02 1.Report on the internal audit progress. | The Independent Directors have
2.Discussion on the Company's 2022 audit no opinions and suggestions.

plan.

2. The Company’s CPAs communicate with the govezeamit after the quarterly audit or review. In

addition, at least two decree announcements adeitnéhe Company each year (obtained the
Certificate of the Republic of China Securities &udures Market Development Foundation). The
independent directors and accountants of the Coynpaintain smooth communication.

Communication in 2021 is as follows:

Date of Nature and discussion topics Independent
meeting Directors'
Suggestion
2021.02.26 Communicate with the governance urert dlfte review of | The Independent
2020 consolidated financial report and individual Directors have
financial report no opinions
Respond and discuss questions raised by partisipant and
suggestions.
2021.05.06 Communicate with the governance uretr aéviewing The Independent
the consolidated financial report for the first gaaof Directors have
2021 no opinions
Respond and discuss questions raised by partisipant and
suggestions.
2021.07.30 Communicate with the governance uret aétviewing The Independent
the consolidated financial report for the seconartpr Directors have
of 2021 no opinions
Respond and discuss questions raised by partisipant and
suggestions.
2021.10.28 Communicate with the governance uretr aéviewing The Independent
the consolidated financial report for the third qeaof Directors have
2021 no opinions
Respond and discuss questions raised by partisipant and
suggestions.
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(111

Implementation of Corporate Governance and the &iewis from the Corporate Governance Best PrabBliceiples for TWSE/TPEX
Listed Companies, and the Reasons Thereof

Implementation Status (Note 1)

Evaluation Item

Yes|

No

Descriptions

Deviations from the

Corporate Governang
Best Practice Principlé
for TWSE/TPEX Listeq
Companies and reasdg
thereof

e
'S
i

Does the Company establish and disclose its Cotg
Governance Best Practice Principles based on theoGat¢
Governance Best Practice Principles for TWSE/TPisted
Companies?

The Company has established the "Code of Corp@aternance Practices”,
which has been disclosed in the Corporate Govem8ection of the MOPS.
The Board of Directors appointed a Corporate Gameca Officer at the
meeting held on June 16, 2021. His responsib#itysted below.

No material departure

Shareholding Structure & Shareholders’ Rights

(1

(I

()
(V)

Did the Company establish an internal procedure
handling shareholder proposals, inquiries, disp
and litigation? Are such matters handled accordi
the internal procedures?

Did the Company maintain a register of m
shareholders with controlling stake as well g
register of persons with ultimate controls overst
major shareholders?

Did the Company establish and enforce risk con
and firewall systems with its affiliated companies?
Did the Company stipulate internal rules that plod
company insiders from trading securities u
information not disclosed to the market?

1.

The Company has set upneils and telephone lines for the rele
personnel tohandle matters relating to shareholders' suggestam
disputes at any time.

The Company has set up a Shareholding Affairs Depant and a stoq
service agency that can keep abreast of the méagmrekolders of th
Company and the ultimate controlling persons ofrtiagor shareholders
The financial and accounting matters of all affdidh companies of tl
Company are carried out independently, and arelédnd accordang
with the "Guidelines for the Transaction betweee tBompany ar
Specific Compams, the Group and Related Parties" and the "Guig
for Supervision of Subsidiaries”, and the risk colst and firewal
mechanisms have been implemented.

The Company has established insider trading guegland has told t
insiders to strictly abidéy the guidelines.The rules are disclosed of
company's website.

No material departure

Composition and Responsibilities of the Board afbiors

(1

(In

()

Whether the Board of Directors has establis
diversity policy, specific goals, and whether th
measures have been implemented?

In addition Remuneration Committee and A
Committee established according to law, has
company voluntarily established other functig
committees?

Has the Company established standards to me
the performance of the Board, addes it implemer
such standards annually? Does the Company I
the results of the performance evaluation to thed

The Company adopted the "Corporate Governance Cuodehe 171l
meeting of the 6th Board of Directors on Decemb8&r 2015, an
strengthen the functions of the Directors @hapter 3 by setting
diversity policy to ensure the diversity and indegence of the Directol
Please refer to schedule 1 for the director lisg’dferm of the Bard. §
Board members have expertise in leadership, opesdtijudgemen
business mamgment, risk handling, industry knowledge, and paif
view in global market.See P.15.

The 8th Board The 9rd meeting on November 11, 2@2proved thq
Company's "Organizational Rules of the Nominatioommittee." Ad

the appointment of the first-term Nomination Contegtmembers.

No material departure
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Implementation Status (Note 1)

Evaluation Item

Deviations from the

Corporate Governang
Best Practice Principlé

e
'S
i

Yes|No Descriptions for TWSE/TPEX Listeq
Companies and reasdg
thereof
and use them as a reference for each Dire 3. The Company's Remuneration Committee's organizatianies clearl
remuneration and nomination of term renewal? define the responsibiliies of the Remuneration Guttee. The
(IV) Did the Company regularly iplement assessments v Remuneration Committee establishes the relevantipsland regular
the independence of the CPAs? evaluates the performance of the Board of Directddetails d
Implementation of the Board of Directors.
4.  The Company independently evaluated the indepeldeiits CPA ever|
year, and submitted the evaluation results to tbar@ of Directors fg
review and approval on February 26, 2021 and Fepr2i, 2022 After
the evaluation, the Company's CPAs are in compdamdgth thg
Company's Independent Evaluation Standards (Pledse to Schedu
I1). Therefore, the independence of the CPAs shdadundoubted, af
the CPAs' accounting firm also issued a letteremdiaration.
IV. Did the listed company set up or appoint an exetlgi(or \/ The Corporate Governance Officer is responsible Handling governandNo material departure
concurrently) responsible department or persormdiet irf related affairs, and the person in chargegponsible for furnishing informati
charge of corporate governance affairs (including ot requested by the Directors and Supervisors, hapdtatters related to meetir
limited to furnishing information required for busiss of the Board of Directors and Shareholders’ Meetiagcording to the law
execution by the Directors and Supervisors, andllivay in processing company 's registration and the amentnterite registration, ari
accordance with relevant laws, matters related he preparing minutes of the meetings of the Board médors and Shareholde
meetings of the Board of Directors and Sharehol Meetings.
Meetings, business registratiamd the amendments to
registration, and for preparing minutes of the nmggst of
the Board of Directors and Shareholders’ Meetings)?
V. Did the Company established a communication chq V It is handed by relevant business personnel; interestedesaztin communicgNC material departure
with stakeholders (including but not limited to
shareholdersemployees, customers, and suppliers)? H with the Company at any time if necess@gntact details of the compan
stakeholders’ area been established in the Comg website
website? Are major Corporate Social Responsib{i@$R '
topics that the stakeholders are concerned witlreadd
appropriately by the company?
VI. Has the Company appointed a professional sharef| \/ The company commissioned Capital Securities Cdipsiandle shareholdelNo material departure
service agency to deal with shareholders' affairs? affairs and Shareholders' Meetings.
VII. Information Disclosure

(1

Did the Company establish a website to disq
information regarding financial operations &g

corporate governance?

\Y,

1. The Company has set up a Chinese website to désctekevan

information atany time, and in accordance with the regulationghe

competent authority to announce and declare variofmrmation a

No material departure
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Implementation Status (Note 1)

Evaluation Item

Deviations from the

Corporate Governang
Best Practice Principlé

e
'S
i

Yes|No Descriptions for TWSE/TPEX Listeq
Companies and reasdg
thereof
MOPS, and set up automatic links for investtasquery for relevai
information.
(I Does the Company have other information disclo v The Company has appointed designated personnellazicand disclog
channels (e.g. establishing an English wel variousinformation. The person in charge shall hold irlagworporat
appointing designated people to handle informg briefings from time to time, publicizes the Compamyperation overvie
collection and disclosure, creating a spokegmar and employed a spokesperson and an acting spokesper
system, webcasting investor conferences, etc.)?
(1)  Did the Company declare annual financial reports \, The Company announces and declares annual finangjairts three
months after the end of fiscal year, and declarg months after the end of fiscal year, and timelyamtes and declares (
Q2, and Q3 financial reports and monthlyerationg Q2, and Q3 financial reports and monthly operafi@tatus before tH
status before the prescribed deadline? prescribed deadline.
VIII. Is there any other important information to faeilé abette| \/ Employees' rights and care: the Company upholdsbtiief of takingNo material departure

understanding of the Company’s corporate goverr
practices (including but not limited to employeghts
employee wellness, investor relations, supplieatia@hs
stakeholder rights, Directors’ and Supervisors'iniray
records, implementatioof risk management policies 3
risk evaluation measures, implementation of cust
policies, and participation in liability insurandey the
Directors and Supervisors)?

good care of itemployees, manages employees in a humane mand
cooperates with various welfare measures to estalgibod relationshij
with the employees.

Investor relations, supplier relations, and rigbtsanterested parties: t
Company maintains good rafaships with all related parties, and
Company's relevant business personnel communieéthseach relate
party to deal with each related party's problemssarggestions.

The Independent Directors and Supervisors curresdiected by th
Company a all professionals who are finance professional$nathe
fields related to the Company's business. Durirg tieetings of th
Board of Directors, both the Independent Direci@mmsl Supervisors ¢

present their opinions and understand the Compapgsations situation.

Continuing education of the Directors and Supergisare attached
Schedule I.

Implementation of risk management policies and measent standard
The internal control system and various measures haen established
accordance ith the law, various risk management and evaluatioave
been carried out, and the Internal Audit Departmeewiews thg

implementation of the internal control system regyl and irregularly.

Detailed risk assessment and policy description Foffillment of
Corporate Social Responsibility.

Implementation of customer policies: The Companyintains goo
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Corporate Governang
Best Practice Principlé
Descriptions for TWSE/TPEX Listeq
Companies and reasdg

thereof

Evaluation Item Yes No

Implementation Status (Note 1) Deviations from tfe

e
'S
i

relationships with its customers, and provides owsi services to i
customers in accordance with internal managemenhads, and take

customer satisfaction as the highest guiding ppieci
7. The Company has purchased liability insurance teobDirectors andeyj

employees and reported to the Board of Directors.

IX. Describe improvements made according to the cotp@@vernance assessment made in the recent fhgeeir by the Corporate Governance Center of éivwah Stock
Exchange Corporation (TWSE), and provide prioriiz@provements and measures to be taken for imprewés that have yet to be carried out.
According to the results of the 7th Corporate Goaace Review, the Company's scoreless items prigtriéngthening and improvement matters are asvisli

Improving measures al Item

description
It was added in the 20#02-2.11-2.15~4.1-4.11-~4.12~1.9~1.10~ 1.11~ 1.15~ 2.9~ 2.20~ 2.23

annual report 35-3.6~3.14~3.17~3.18-3.20-4.6~4.9- 410~ 4.14~ 4,15~ 4,16~ 4.17

It was added in the 20214 5 10.221.310-321 4.2+ 43 4.4~ 414~ 415+ 4.17
annual report

Note 1: Describe briefly in implementation statetuen whether the result of implementation is "Yes™No".
Note 2: The Company's self-evaluation report isdemted in accordance with the Corporate Govern&etleAssessment Program, which is evaluated anthievga by the

Company, and reported on each evaluation prograimeofurrent operation and implementation of thenGany.
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Schedule I: Continuing education of the Directard &upervisors in FY2019 is as follows:

Compliance with
"Directions for the
Implementation of
Title Name Organizer Training Courses Hours of Contl_numg Education
Courses [for Directors and
Supervisors of TWSE
Listed and TPEXx Listed
Companies"
Chairman o, Hsing-Hai
the Board Chen 6H(L, 2) Yes
Director |v||r(1:gh-;:nh§|1en 1.The trend of merge and 6H(L, 2) Yes
. acquisition in Taiwan and the
Director Ch|r|1_|Hong 6H(1, 2) Yes
v OW development of holding
. ‘eong-Wen
Director Daih 1. Securities and Futuregompanies 6H(1, 2) Yes
. Chia-Nen Institute
Director Huang g 2.How to strengthen corporate 6H(1, 2) Yes
In([j)ierzi?c()jrer Sg?\g'v‘\]len governance and establish a 6H(1, 2) Yes
Independen .. - Jiang professional Board of Directors 6H(1, 2) Yes
Director
Independer] Cheng-Yan
Director Chien 6H(L, 2) Yes
Schedule II: Evaluation Criteria for the Indepentenf CPAs is as follows:
Compliance with Independence Yes No | Remarks
Is the CPAs not a Director or Independent Direatdhe Company or its v
affiliated companies?
Is the CPAs not a shareholder of the Company @fiilsated companies?
Is the CPAs not paid by the Company or its afchtompanies?
Has the CPAs provided auditing services to the Gomyor less than seven v
years?
Is it confirmed that the CPAs has complied withles accountant firm's CPA v
independence regulations?
Are the former CPAs of the Company from the samm &f the current CPAS,
within a year after stepping down, not servingrees@ompany's Director, \%

manager or any position with substantial impacaodit results?
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(IvV)  Composition, duties, and implementation of the Reenation Committee:
l.  Information regarding the members of the Remunamaflommittee:
Number of
other public
companies
Quialification Professional where the
: Independence status A
Title background and (Note 3) individual
Name experience (Note 2) concurrently
serves as an
independent
director
Possesses five or (1) Not an employee of the Company or any
more years of work | of its affiliates.
experience required | (2) Not a director or supervisor of the
for the Company's Company or any of its affiliates.
business; graduated | (3) Not a natural-person shareholder who
Convener from Master of holds shares, together with those held by the
and sh Business person's spouse, minor children, or held by the
. an-Jen . . , )
independent Chow Administration, person under others' names, in an aggregate of -
Director Golden Gate one percent or more of the total number of
University, issued shares of the Company or ranking in
California, USA; the top 10 in holdings.
once worked as the | (4) Not a spouse, relative within the second
Public Accountant, | degree of kinship, or lineal relative within the
Ding Zun Accounting| third degree of kinship of a managerial officer
Firm. under subparagraph 1 or any of the persons in
Possesses five or the preceding two subparagraphs.
more years of work | (5) Not a director, supervisor, or employee of
experience required | a corporate shareholder that directly holds fjve
for the Company's | percent or more of the total number of issugd
business; graduated | shares of the company, or that ranks among
Independent . from PhD in Physics,| the top five in shareholdings, or that
; Tsin-Fu . . : . ;
Director Jiang Naltlonall Tsing Hua d95|gnates its representative to serve as a -
Member University; once director or supervisor of the company under
worked as the Article 27, paragraph 1 or 2 of the Company
Professor, Institute of Law. .
Physics, National (6) If a majority of the company's director
Chiao Tung seats or voting shares and those of any other
University. company are controlled by the same person:
not a director, supervisor, or employee of that
Possesses five or other company.
more years of work | (7) If the chairman, general manager, or
experience required | person holding an equivalent position of the
for the Company's company and a person in any of those
business; graduated | positions at another company or institution are
from Master in the same person or are spouses: not a director
business, Emory (or governor), supervisor, or employee of that
University, U.S.A;; other company or institution.
Independent once worked as the | (8) Not a director_, supervisor, officer, or
Director Cheng-Yan | Vice President, shareholder holding f_|\_/e percent or more of i
Member Chien Taipei Branch of the shares, of a specified company or

Chase Bank, U.S.A.,
Assistant Manager,
Vate Technology,
Co., Ltd., President,
Anfu Financial
Technology, Co.,
Ltd., Independent
Director, Eon Silicon
Solution Inc.

institution that has a financial or business
relationship with the company.

(9) Not a professional individual who, or an
owner, partner, director, supervisor, or office

8

of a sole proprietorship, partnership, company,

or institution that, provides auditing services
to the company or any affiliate of the

company, or that provides commercial, legal,

financial, accounting or related services to t
company or any affiliate of the company for

ne
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which the provider in the past 2 years has
received cumulative compensation, or a
spouse thereof.

(10)Not having a marital relationship, or a
relative within the second degree of kinship|to
any other director of the Company.

Note 1: Please state in the table down below the job tenprefessional qualifications, and

Note 2:

Note 3:

independence status of each member of the Compemgadmmittee. If the member is an
independent director, please state in the remdtkroothe reference: Attachment | Director
and Supervisor Information (I) Please state inddpehdirector or others in the ldentity
column. ( If the member is a convener, please §patihe remark column)

Professional qualification and experience: Plegmxify the professional qualification and
experience of each member in the Compensation Ctieani

Independence status: Compensation Committee mendbeds state the conditions that
qualify them as independent, including but not fedito whether the person, his/her spouse,
relatives within the second degree of kinship agppointed as directors, supervisors or
employees of the Company or its affiliates; the hamand ratio of the shares of Company
held by the person, his/her spouse and relativdinthe second degree of kinship or under
the name of another person; whether the persondiseator, supervisor or employee of a
company that has a specific relationship with tleenffany with reference to Subparagraphs
5 to 8, Paragraph 1, Article 3 of the Regulatiorsv&@ning Appointment of Independent
Directors and Compliance Matters for Public Companand the remuneration received for
commercial, legal, financial and accounting servimndered to the Company or its affiliates

in the past two years.

Scope of Responsibilities of the Remuneration Cabeeti

1.
2.

Periodically review this Charter and make reca@ndations for amendments.
Establish and regularly review the annual amdydeerm performance targets
and remuneration policies, systems, standardsstuadtures of the Directors,
Supervisors, and managers.

. Regularly evaluate the performance targets efCilnectors, Supervisors, and

managers of the Company, and establish the cowteshtamount of their
remuneration.

Attendance of Members at Remuneration CommitteetiMgse
(1) The Remuneration Committee of the Company sisb of three members.
(2) Term of office: June 13, 2019 to June 12, 20R%otal of five meetings (A)

were conducted by the Remuneration Committee inrtbst recent financial
year, where the qualifications and attendanceehtbembers are as follows:

_ Attendance Rate of Actual Attendance
Title Name By Proxy Remarks
Count (B) (%) (B/A)
Convener Shan-Jen Chow 5 - 100%
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Member

Tsin-Fu Jiang 5 -

100%

Member

Cheng-Yan Chien 5 -

100%

Other matters:

If the Board of Directors does not adopt or wistteamend the proposals of the Remuneration Coneniplease

state the date and session of the meeting of tlaedBuf Directors, proposals, resolutions from tloafl of

Directors, and handling of the Remuneration Conaeitt opinions (such as the difference betweenalaeysand

remuneration approved by the Board of Directorsthnde proposed by the Remuneration Committeetand t

reason therefo): None.

If the resolutions to which the members of the Reenation Committee have an objection or reservatien

recorded or written, please state the date anibsessthe meeting of the Remuneration Committeeppsals,

opinions of the members, and handling of the opistidNone.

Remuneration Committee meeting and resolution tesmd the Company's handling of members' opiriotize

most recent year:

Remuneration
Committee

Resolution content and results

4th session
2021.02.26

5st meeting of the

1.Amended the Company's "Regulations GoverningSgjfraisal or Peer Appraisal b
the Board of Directors"

<

Remuneration Committee Opinion: No objections alified opinion.

Resolution results: Approved without objection bg Chairman upon consultation wit
all the Directors present.

The Company's actions in response to the opinibtieedRemuneration Committee:
Submitted to the Board of Directors for approvakiiythe directors in attendance.

>0

4th session
2021.05.06

6nd meeting of th

1.Approved the resolution of the managers' bonus.

Remuneration Committee Opinion: No objections alified opinion.

Resolution results: Approved without objection bg Chairman upon consultation wit
all the Directors present.

The Company's actions in response to the opinibtteedRemuneration Committee: N
applicable.

>0

ot

4th session
2021.06.16

7st meeting of the

1.Approved the salary of Corporate Governance ©xfic

Remuneration Committee Opinion: No objections aalified opinion.

Resolution results: Approved without objection bg Chairman upon consultation wit
all the Directors present.

The Company's actions in response to the opinibtteedRemuneration Committee:
Submitted to the Board of Directors for approvakliythe directors in attendance.

>0

4th session
2021.07.30

8st meeting of the

1.Approved the resolution of the managers' bonudubyn12,2021..

2.The managers' salary adjustment of the CompaRy 2021

3.The Company's Directors remuneration distribufar~Y2020

4.The managers' and employees' salaries and béthus Gompany for FY2020.
5.The Chairman of the Board’ Hsing-Hai Chen' sakdjustment and special bonus o
the Company.

6.Amendment to the Remuneration Valuation Schem®ifi@ctors and Managers of th
Company.

f

Remuneration Committee Opinion: No objections aalified opinion.

Resolution results: Approved without objection bg Chairman upon consultation wit
all the Directors present.

The Company's actions in response to the opinibtieedRemuneration Committee:
Submitted to the Board of Directors for approvakiiythe directors in attendance.

4th session
2021.12.02

9st meeting of the

1.Approved the resolution of the managers' bonu®6i 15,2021.
2.Proposal of the annual plan of the Company's Renmation Committee for 2022.
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Remuneration Committee Opinion: No objections alified opinion.

Resolution results: Approved without objection bg Chairman upon consultation wit
all the Directors present.

The Company's actions in response to the opinibtteedRemuneration Committee:
Submitted to the Board of Directors for approvaliythe directors in attendance.

10st meeting of
the 4th session
2022.2.25

Reports:
Report on the results of the evaluation of theqgranince of the Board of Directors an
its committees for 2021.

11st meeting of
the 4th session
2022.4.28

1.The Company's Directors remuneration distribufar~Y2021.

2.Distribution of 2021 employees' compensation lameus paid to managerial officers.

Remuneration Committee Opinion: No objections alified opinion.

Resolution results: In the case (1), except formigmbersShuang-Jen, Chou, Tsifd
Jiang and Jeng-Yang, Jian, who didt participate in the discussion and rec
themselves from voting for the interested parties,remaining members passed the
without any disagreement. The case (2) was Approwdtiout objection by th
Chairman upon consultation with all the Directorsgent.

The Company's actions in response to the opinibtisedRemuneration Committee:

Submitted to the Board of Directors for approvaliythe directors in attendance.

o

(V) Nominating Committee member information and the @uttee operation
I. State the qualification and duties of committee mers

1. The Committee shall comprise at least 3 directppomnted by the Board of Directors,

and half of the members shall be independent direct

The term of the Committee members shall end asadhee time as that of the Board of
Directors that appointed the members.

2. The Compensation Committee shall exercise theafaagrudent administrator to

faithfully perform the following duties and presetstrecommendations to the Board of

Directors for discussion:

a.

II. The professional qualifications, experience andatpm of the Committee members

Formulate and review the election criteria and sason plan for the Directors and

the Manager, including their composition and qigtion criteria.

Select and review the potential candidates, asBesadependence of independent

directors and propose a list of candidates to ther @
Develop and review the establishment, duties amdadion of each committee

under the Board, and review the qualifications poigntial conflicts of interests of

each committee member.

Formulate and implement the continuing educati@ym@m for Directors.
Other matters to be conducted by the Committeerdowpto the Board of
Directors’ resolution.

are as follows:
(I) There are a total of 4 members in the Nominatinm@dtee.
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(I Nominating Committee term: November 11, 2020 tceJi®, 2022. A total of 2 (A)
meetings were held. Member gualifications, expegeand attendance were as
follows:

Title

Name

Professional background and
experience

Attendance
Count

By
Proxy

Attendance
Count

Remarks

Convenor
and
independent

Director

Cheng-Yan
Chien

Possesses five or more years of wor|
experience required for the Compan
business; graduated from Master in
business, Emory University, U.S.A;
once worked as the Vice President,

Taipei Branch of Chase Bank, U.S.A.

Assistant Manager, Vate Technology|
Co., Ltd., President, Anfu Financial
Technology, Co., Ltd., Independent
Director, Eon Silicon Solution Inc..

k

y'S

100%

Member and
independent
Director

Tsin-Fu
Jiang

Possesses five or more years of wor|
experience required for the Compan
business; graduated from PhD in
Physics, National Tsing Hua
University; once worked as the
Professor, Institute of Physics,
National Chiao Tung University.

100%

Member

Hsing-Hai,
Chen

Possesses five or more years of wor|
experience required for the Compan
business; currently serving as the
chairman of the board of the
Company; had once worked as
Factory Lead/Product Development
Assistant Manager, Vanguard
International Semiconductor
Corporation.

=

100%

Member

Ming-Chien,
Chang

Possesses five or more years of wor|
experiencerequired for the Company
business; had once worked as
Component Sector Manager, Vangua
International Semiconductor

Corporation. ; currently serving as th

ard 2

President of the Company.

100%
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Other Matters:
Specify the meeting date, term, meeting contenimbes suggestions, dissenting opinions, resolutiod,the
Company's response toward the member opinions.

Nomma_ltmg Resolution content and results
Committee
1st meeting of thel.Formulate and review the qualification and conitpms of the
1st term Directors.

2020.12.23 |2. Succession plan for the Directors and Appoihtedagers of the
Company.
3. Annual seminar planning for Directors and AppeihManagers of the
Company.

Nominating Committee Opinion: No objections or dfied opinion.
Resolution: Approved by the Chairman upon consohatith all the
Directors present.

The Company's response toward the opinions of tiraihating
Committee: All attending directors agreed.

2st meeting of théa ,nouncements

Zé;tltgrzm% 1. Planning and reporting of the 2021 continuing etlaogprogram for
T the Company's Directors and Appointed Managers
3st meeting of thel. Approved the nomination of the Corporate Governabffeer.
1st term Nominating Committee Opinion: No objections or dfied opinion.
2021.06.16 |Resolution: Approved by the Chairman upon consohtatith all the
Directors present.
The Company's response toward the opinions of tiraihating
Committee: All attending directors agreed.
4st meeting of thel.Proposed the List of Nominees for Directors
1st term Nominating Committee Opinion: No objections or dfied opinion.
2022.04.28 |Resolution: 