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104 Corporation (TSE:3130)

A Total Solution Provider in the Chinese HR Services Market
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Safe Harbor Statement

This presentation contains some forward-looking statements that are subject to substantial
risks and uncertainties. Typically, these statements contain words such as “anticipate,”
“believe,” “could,” “

VA4 VA4

estimate,” “expect,” “intend,” “plan,” “forecast,” “project,” “predict,
“potential,” “continue,” “may,” “should,” “will” and “would” or similar words. You should
consider these forward-looking statements carefully because such statements are only our
expectations or projections about future events; and actual results may differ materially from
those expressed or implied by such statements.
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You should be cautioned that the forward-looking statements are not the guarantees of our
future performance. The forward-looking statements contained in this presentation are made
only as of the date of this presentation and we undertake no obligation to update the
forward-looking statements to reflect subsequent events or circumstances, except as required
by law.

This presentation and the information contained herein is the property of 104 Corporation.
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i SEPS 414,280 400,865  3.35% 1,196,343 1,156,455  3.45%

TFEER 95,963 107,018 (10.33%) 262,316 282,393 (7.11%)
fwh E ) 103,269 112,575 (8.27%) 282,799 300,094 (5.76%)

¥ EEHF 23.2% 26.7% 21.9% 24.4%

Source: Company data
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REE N RE 2,206,523  87% 2,192,124  87%
T lT & Y5 /TR AR AR 57,807 2% 43,652 2%
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a’i F A 4,037 . 6,993
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i/ sl o 23,019 29,015
H ke (39,200) (16,681)
His g EFBRER (D) 15,854 22,823
KERBEERE (N (16,483) (17,715)
P8 Jas F BRSNS R RH (13,196) (17,122)
EEAE A (2,796) (1,026)
His LFFHR L (491) 433
EFFRBERERD - -
BFRFPHREEZ NFREIPE 333 (1,667)
AHPREZ NFREM K 163,053 203,294

A

PR kR 2P FR

12



(_%E 1 %frr' r';?i;"‘)
14 Eopgae o FRm] _ nlgag - 120%
1 (= %) = ih) + i)
10 - 100%
8
) - 80%
4 - 60%
2
0 - 40%

2010 2011 2012 2013 2014 2015 2016 2017

OB AR 7.72 6.71 5.67 7.46 9.41 9.99 12.04 9.60
& ORI &R 6.0 6.0 4.55 6.0 7.0 8.0 10.8 9.60
YAE (%) 78% 89% 87% 82% 75% 80% 90% 100%
& KT 35% 1126 99.23 76.06 90.06 122.24 151.94 139.15 151.47
A F (%) 533% 6.05% 598% 6.66% 5.73% 5.27% 7.76% 6.34%
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Thank yovu

For more information, please contact:

Brenda Shih, VP, Chairman’s Office
886-2-2912-6104 ext. 9688 / brenda.shih@104.com.tw

Kendrah Chen, IR
886-2-2912-6104 ext. 9692 / kendrah.chen@104.com.tw
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