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Ai+ Smartphone Crosses 3 Lakh Units

Ahmedabad, Ai+
Smartphone today announced a
major growth milestone,
surpassing 3 Lakh units
smartphone sales and
generating over ?350 crore in
revenue in the month of May
2026 alone. It reflects the
growing momentum behind
Ai+'s vision of building a new
age technology brand from
India, one that combines
innovation, accessibility and
consumer first thinking to
reimagine the smartphone
experience for a new
generation of users.  Less than
a year since entering the Indian
smartphone market, Ai+

Smartphone has emerged as
one of the fastest-growing
smartphone brands in the
country, driven by a simple yet
powerful belief: technology
should not be a privilege
reserved for a few, it should be
accessible to everyone. The
milestone follows the
successful launch of the Ai+
Smartphone Nova2, Nova2 Ultra
& NovaFlip in april 2026 which
has quickly emerged as a key
driver of the brand's growth and
reinforced the growing appetite
among Indian consumers for
technology experiences that
combine innovation, design and
value. (20-4)

India’s technical rise must be
built on frugal innovation

Abrupt layoffs and the
erosion of dignity at work

There is a particularly
unsettling reality embedded in
the process of the modern
mass layoff, especially in large
technology firms. A developer
in Bengaluru, midway through
a morning code deployment,
encounters a “server
authentication failed” error. A
marketing director in London,
with a toddler on her knee,
opens a short, automated
email that ends her job and
shuts her out of the systems
she helped build. Badge
deactivated. Slack access
terminated. Inbox locked.
Instantly. In three sentences,
years of work collapse into a
permissions change. This is
no longer an exception. It is a
template. The list of
companies reinforces the
pattern. Oracle, SAP, Amazon,
Microsoft, Tata Consultancy
Services, Block. Different
geographies, same execution
logic. Since 2024, hundreds of
thousands of technology
workers have been displaced
globally, with a growing share
tied directly to automation and
AI-led restructuring (AI
washing is only partly true).
The scale matters, but the
method matters more. What
is being refined is not just cost
control, but the process of
removal. The justification
follows a script. Severance
packages, extended
healthcare, transition support.
The transaction is presented
as closure. It is not.
Severance settles a contract.
It does not address the
manner in which a person
exits a system to which they
contributed wholeheartedly.
Treating the two as
interchangeable reveals the
underlying assumption:
employment is purely
economic. Once that
assumption holds, the person
becomes a variable data point.
Impersonal. The exit becomes
an optimisation problem.

That logic does not remain
contained within the
organisation. It shapes how
the organisation is perceived
and how it is trusted.
Companies spend heavily on
hiring narratives, culture
messaging, and claims of
psychological safety. Those
claims are stress-tested at the
point of exit. A single morning
of impersonal notifications can
undo years of positioning.
Employees who remain take
note. So do those considering
joining. Within hours, the
experience of being laid off is
public, documented in detail
across platforms where the
company has no control over
the narrative. This is where
the argument shifts from
ethics to design. Compassion

is not a sentiment layered on
top of operations. It is a choice
within operations. Manager-
led conversations before
access is cut. Time to hand
over work. Space to say
goodbye. Communication
written for a person, not
generated for a group. None
of this requires new
technology. It requires a
decision to treat exit as part
of the employment lifecycle
rather than an event to be
executed quickly and quietly.
Organisations that make that
decision retain trust even in
contraction. Those that do not
pay for it later, through hiring
friction and internal
disengagement. The pattern
becomes more serious when
placed against the conditions
the current workforce has
already navigated, especially
younger cohorts. Job stability
has weakened over time.
Housing in major cities has
moved out of reach for many.
Contract and gig work have
normalised uncertainty. Add to
this a financial crisis, a
pandemic, and now AI-driven
restructuring, and the signal
is consistent. Institutions
optimise first. Protection is
conditional. The response
from workers reflects that
learning. Reduced
discretionary effort, open
conversations about pay, and
coordination across borders
are not signs of apathy. They
are adjustments to a system
that has made its terms clear.
When exits are handled
through automated systems
with no human interface, the
message is reinforced. The
breach is not merely personal.
It accumulates across a cohort
that shares information in real
time.At that point, the role of
the state becomes
unavoidable. Leaving dignity to
corporate discretion is not
neutrality. It is a policy choice.
The structure of work has
changed, but in many places
the rules governing it have not
kept pace. That gap appears
most clearly during layoffs.

Closing it does not require
abstract debate. It requires
specific constraints.
Companies can be required to
engage employees before
termination decisions are
finalised. They can be
required to disclose how
decisions were made,
especially where algorithmic
systems are involved.
Minimum standards for
severance and transition
support can be defined in a
way that prevents firms from
exploiting weaker
jurisdictions. These are
enforceable measures, not
theoretical ones.

As the global commentary
poured in following the India
AI Impact Summit in February
2026, a familiar anxiety
resurfaced: scholars and
practitioners argued that
middle powers such as India
lack the capital investment
bandwidth and institutional
infrastructure to build their
own indigenous AI full stacks,
and implied that they should
instead focus on building
unique use-cases at scale atop
AI architectures built
elsewhere. This argument,
while not without merit,
mistakes a constraint for a
ceil ing. India has
demonstrated in
consequential domains that
resource scarcity does not
preclude technological
ambition; rather, it sharpens
it. The imperative now is to
institutionalise this instinct.

The key question being
posed before India is this:
How does a capital-
constrained civil isation
compete in a century defined
by compute, chips, and AI
infrastructure? The defining
technological challenge for
India is not whether it can
outspend the United States or
outscale China. It is whether
a civilisation with limited
resources can pioneer a
different model of
technological advancement
altogether. India’s AI story
cannot be a mimicry of
capital-heavy innovation
models built in Silicon Valley
or Shenzhen; rather, it should
focus on building a sovereign,
scalable, and frugal
technological civilisation. At
the core of India’s unique
trajectory in scientific
advancement lie its
capabilit ies in frugal
innovation.

Frugal Innovation as
India’s Superpower A
millennium of colonisation had
left India without economic
resources and bereft of a
scientific establishment. It is
to the credit of early
institution-builders such as CV
Raman, Vikram Sarabhai,
Meghnad Saha and PC
Mahalanobis that India was
able to create a scientific
culture and innovate across
domains against all odds.
India’s institution-builders in
science and technology were
not merely administrators or
engineers. They were
civilisational architects who
built enduring capability under
conditions of extreme scarcity.
This historical backdrop is
central to today’s discussions
revolving around R&D and
technological innovation.
India’s tradition of doing more
with fewer resources is not
mere improvisation; it is a
distinct innovation
methodology with a
philosophical lineage that
deserves serious intellectual
treatment alongside Silicon
Valley’s “move fast and break
things”, or China’s state-
directed scale plays. Frugal
innovation as a distinct
philosophy must not be
conflated with the art of
building cheap substitutes. It
should be understood as the
discipline of maximising
societal impact per unit of
capital, infrastructure, and
energy. The concept of
jugaad, loosely translated as
workaround, but culturally
understood as constraint-
driven ingenuity, is an
anecdotal invocation
emphasising Indians’
entrepreneurial, solution-
oriented approach. India’s
jugaad democracy has

systematically produced
world-class outcomes in
scientific domains. Indian
innovation culture has
historically evolved around
constraint-driven systems
thinking, proving its ability to
engineer scalable solutions for
the Indian population despite
severe limitations of income,
infrastructure, and institutional
access. To cite an instance,
ISRO’s Mangalyaan Mars
mission cost less than the
production budget of the
Hollywood film Gravity. The
Jaipur Foot, a cost-effective
prosthetic limb developed for
amputees as far back as 1969,
was another instance of frugal
innovation directed at
empowering the populace of
developing countries with
limited access to costly
medical infrastructure. For
that matter, the Unified
Payments Interface (UPI), built
on open-source digital
architecture, has turned into
a medium for transaction
volumes rivall ing global
payment giants.

Indian history of science
and technology in the 20th
century has witnessed
multiple case studies of frugal
innovation. However, a sharp
line of distinction must be
drawn between frugal

innovation and underfunded
innovation. Celebration of
frugality cannot be an
apologia for the underfunding
of scientific institutions, nor
should frugal innovation
become an ideological
justification for chronic
underinvestment in science
and research. Just as adequate
funding does not translate into
an open call for the splurging
of resources, similarly frugality
does not automatically create
leeway for innovators to be
trapped in a scarcity mindset.
Rather, frugality in innovation
demands a design orientation
that asks, from the outset,
how to engineer for the
constrained majority rather
than the affluent minority. It
is this genius of scientific
minds to build core and
frontier technologies
unconventionally that needs to
be retained as the mark of
India’s competitive identity.
India’s challenge is not to
glorify scarcity, but to combine
capital efficiency with scientific
excellence. The 21st Century
Opportunity and the China
Challenge - Kishore
Mahbubani, the founding dean
of the Lee Kuan Yew School
of Public Policy, in his seminal
work The Asian 21st Century,
has argued that the 21st
century is witnessing the
return of Asian economies to
the world stage, and that the
emergence of China as a
hegemonic force is pivotal to
the shift in the balance of
power towards Asia. Despite

varying projections on the
future of the AI race, China
has certainly established itself
as a frontier-setter. The
DeepSeek moment in early
2025 was a timely reminder
of China’s capabilities in
building frontier technology at
a fraction of the compute cost
of its American peers. China
has built a formidable
innovation ecosystem where
technological ambition is
treated as a matter of
civilisational pride, and the
state firmly prioritises
technological sovereignty.

The Chinese state
apparatus has given a cultural
logic to this prioritisation: it
sees scientific laggardness as
the cause of the “century of
humiliation”, and absolute
technological domination as
the pathway to catapult China
back to the centre of the
world. Tanner Greer, a China
hawk, documents the
country’s excellence across all

fronts — whether academia,
technological innovation, or
raw research. A recent report
highlights the influx of Chinese
AI engineers into Silicon
Valley, being poached en
masse by American Big Tech
giants, and implies the remote
possibility of Silicon Valley
being dominated by Chinese
technological hegemons in the
future — a Shenzhen within
Silicon Valley, dictating its
direction.  The Indian Century:
A Narrow Window - India
might not have the institutional
architecture to match China,
but it does possess certain
structural advantages — a
democratic political system
that makes its technology
exports trustworthy, an
English-language talent base
that integrates easily into
global collaborative networks,
and a growing diaspora well
placed in leadership positions
across several consequential
technology institutions.

Grand thief Utpal paid more than
50 crores in tax from fraud

Gandhinagar, The police
have filed a case against
Utpal Patel, the mastermind
behind the scam, and his
wife, along with six
managers, in connection with
the fraud of crores of rupees
by a company cal led
Shootspace Digital Private
Limited operating in
Gandhinagar's GIFT City in the
name of investing in data
storage and terabyte space.

Taxes of 50 crores were
paid in fraud, the figure could
exceed 300 crores.

However, in the initial
investigation of this fraud, it
was found that Utpal Patel
had paid more than 50 crores
in taxes on the investment
amount to the government as
per the rules. It would not be
surprising if the figure of
fraud reaches 300 crores, not
100 crores.

The company has
embezzled investors' capital
by transferring crores of
rupees col lected from
investors by luring them with
foreign tr ips while
transferring the money to

other companies, to its other
businesses such as CloudG
Technology Limited and Harry
Hospital ity and Leisure
Limited.

Who is involved in the
fraud?

The accused involved in
this crime include Utpal
Ramabhai Patel, Founder and
Director of Shootspace Digital
Pvt. Ltd., Director Arun
Rameshchandra Rai, Arun

Virchandbhai Patel, Board of
Directors of CloudG Digital
Pvt. Ltd., Sachin Amritbhai
Patel, Zonal Manager of
Shootspace Digital Pvt. Ltd.,

Date: 02/06/2026
Place: Visnagar

FORM NO. URC-2
Advertisement giving notice about registration under Part I of

Chapter XXI of the Act
[Pursuant to section 374(b) of the Companies Act, 2013 and rule 4(1)

of the Companies (Authorised to Register) Rules, 2014]
1. Notice is hereby given that in pursuance of sub-section (2) of section 366

of the Companies Act, 2013, an application is proposed to be made after
fifteen days hereof but before the expiry of thirty days hereinafter to the
Registrar at Registrar at Central Registration Centre (CRC) Indian
Institute of Corporate Affairs (IICA), Plot No. 6, 7, 8, Sector 5,
IMT Manesar, District Gurgaon (Haryana), Pin Code-122050 that
M/s Spalonpro Technologies LLP a Limited Liability Partnership may be
registered under Part I of Chapter XXI of the Companies Act 2013, as a
company limited by shares.

2. The Principal objects of the company are as follows:
The business of LLP shall be to carry on the business of software
development, digital marketing and providing technology-enabled services,
including but not limited to developing and managing web and mobile
applications for business listings, digital visiting cards, event management,
job portal and online education.

3. A Copy of the draft Memorandum and articles of Association of the
Proposed   Company may be inspected at the office at: - B-11,
Arbudanagar Society, Dharoi Colony Road, Visnagar, District
Mahesana, Gujarat, India - 384315.

4. Notice is hereby given that any person objecting to this application may
communicate their objection in writing to the Registrar at Central
Registration Centre (CRC), Indian Institute of Corporate Affairs
(IICA), Plot No. 6,7, 8, Sector 5, IMT Manesar, District Gurgaon
(Haryana), Pin Code-122050, within twenty one (21) days from the
date of publication of this notice, with a copy to the company at its
registered office.

FOR, SPALONPRO TECHNOLOGIES LLP

Sd/-
1.  PANNABEN PRITESH SONI

2.  PRITESHKUMAR HASMUKHLAL SONI
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Syu[‚eyu÷ VkWLzuþ™™wt ‘òuÞVw÷ ÷‹™„’ „úk{eý
„wshkŒ{kt rþûký™u ™ðwt MðY… yk…e hÌkwt Au

y{ËkðkË, ¼khŒ ßÞkhu yuf
rðfr‚Œ ¼khŒ™k {wÏÞ MŒt¼ku Œhefu
…kÞk™e ‚kûkhŒk y™u …kÞk™k MŒhu

rðfk‚ …h ¼kh {qfe hÌkwt Au, íÞkhu
„úk{eý rþûký™u {sƒqŒ ƒ™kððwt yu
æÞk™™k fuLÿ™wt yuf {níð…qýo ûkuºk
ƒ™e „Þwt Au. yk hküÙeÞ þiûkrýf
÷ûÞku™u ‚{Úko™ yk…Œk,
Syu[‚eyu÷ r÷r{xuz™e fku…kuohux

‚kurþÞ÷ rhM…kuÂL‚rƒr÷xe þk¾k

Œhefu fkÞohŒ Syu[‚eyu÷

VkWLzuþ™, Œu™k ^÷u„rþ… ÷‹™„
yu™rh[{uLx «ku„úk{ îkhk „wshkŒ™k
y{hu÷e y™u ¼kð™„h

rsÕ÷kyku{kt yuf þktŒ þiûkrýf

…rhðŒo™ ÷kðe hÌkwt Au. ð»ko 2017
{kt Œu™e þYykŒ ÚkE íÞkhÚke, yk
…nu÷u 30,406 Úke ðÄw ƒk¤fku™e
þiûkrýf ‚Vh™u ‚V¤Œk…qðof ƒË÷e
™k¾e Au, y™u Œu{™u ykð~Þf
‚kûkhŒk, ‚tÏÞk¿kk™ (LÞw{h‚e) y™u
ykSð™ rþûký™e ûk{ŒkykuÚke ‚ä

fÞko Au. yk fkÞo¢{ „ku¾ý…èeÚke Ëqh
hne™u «ð]r¥k-ykÄkrhŒ,
‚ðo‚{kðuþe rþûký ðkŒkðhý ŒhV

æÞk™ furLÿŒ fhe™u «khtr¼f þiûkrýf

ytŒh™u Ëqh fhðk {kxu ‚th[™kí{f

heŒu ŒiÞkh fhðk{kt ykÔÞku Au. yk

…nu÷™wt yuf {wÏÞ ykf»koý “{kuS÷wt
rþûký” ™e hsqykŒ Au, su yuf
y™wðkrËŒ rð¼kð™k Au su™ku yÚko
òuÞVw÷ ÷‹™„ (Joyful Learning)
ÚkkÞ Au. yk ™ðe™ þiûkrýf {kuzâw÷
srx÷ rð»kÞku ‚kÚku ‚tf¤kÞu÷e ®[Œk™u

Ëqh fhðk {kxu yk™tËËkÞf, ‚n¼k„e
rþûký …ØrŒyku™ku ‚{LðÞ fhu Au.

«kÞkur„f «Þku„ku, ðkŒko fnuðk™e
f¤k, þiûkrýf h{Œku y™u ‚so™kí{f
RLxhuÂõxð ‚ºkku îkhk, yk fkÞo¢{
r™Â»¢Þ ð„o¾tzku™u rs¿kk‚k™k SðtŒ

fuLÿku{kt Vuhðu Au. ŒËw…hktŒ, ‚nÞku„e
“Y…ktŒh” …nu÷ nuX¤, rðãkÚkeoyku
rðrþü …rhðŒo™ ‚ºkku{ktÚke …‚kh

ÚkkÞ Au su Œu{™ku {k™r‚f yr¼„{

r™Â»¢Þ ©ðý{ktÚke ‚r¢Þ …qA…hA
ŒhV fkÞ{e Äkuhýu ƒË÷ðk {kxu

ŒiÞkh fhðk{kt ykÔÞk Au.

…rù{ hu÷ðu™k y{ËkðkË {tz¤™wt þk™Ëkh «Ëþo™: {u 2026{kt 688
fhkuz™e hufkuzo ykðf, {w‚kVh y™u {k÷¼kzk ykðf{kt ™kutÄ…kºk ðÄkhku

…rù{ hu÷ðu™k y{ËkðkË {tz¤u

{u 2026 Ëhr{Þk™ rðrðÄ

ÔÞkð‚krÞf ûkuºkku{kt W¥k{ fk{„ehe

Ëþkoðe Au. ykðf ‚so™, {k÷
…rhðn™, {w‚kVh ‚wrðÄkyku™k
rðMŒhý Œu{s rƒ™-¼kzk ykðf™k

ûkuºkku{kt {tz¤u {níð…qýo r‚rØyku
nkt‚÷ fhe Au. {tz¤u yk {rn™u

ytËksu 688 fhkuz™e fw÷ ykðf
(Gross Revenue) «kó fhe Au,
su „Þk ð»k o™k {u 2025™e

‚h¾k{ýeyu 7.01% ðÄw Au.

ykðf™k {wÏÞ yktfzk: {w‚kVh
ykðf (Passenger Revenue):

22.68%™k ™kutÄ…kºk ðÄkhk ‚kÚku

?144.95 fhkuz ™kutÄkE, su „Þk
ð»ko™e {u {rn™k™e ?118.15

fhkuz™e ykðf™e ‚h¾k{ýeyu

½ýe ðÄw Au. yLÞ fku®[„ ykðf
(Other Coaching Revenue):

„Þk ð»k o™e ?16.47 fhk uz™e

ykðf{ktÚke 52.40%™ku ðÄkhku

™kutÄkE 25.10 fhkuz ‚wÄe …nkut[e
Au. {k÷¼kzk ykðf (Goods Rev-

enue): {u 2026 Ëhr{Þk™

?517.34 fhkuz™e ykðf «kó

ÚkE, su „Þk ð»ko™e ?507.72
fhkuz™e ‚h¾k{ýeyu ytËksu 2%

ðÄw Au. {w‚kVhku™e ‚tÏÞk: «khtr¼f
{w‚kVhku™e ‚tÏÞk (No. of Orig.

Passengers) 12.67% ðÄe™u

34.15 ÷k¾ ÚkE „E Au

{k÷¼kzk (Freight) ûkuºk{kt

yirŒnkr‚f hufk uz o : y{ËkðkË

{tz¤™k y™uf {wÏÞ xŠ{™Õ‚ y™u
‚kR®zø‚u yíÞkh ‚wÄe™e …kuŒk™e
‚ð©ouc {kr‚f {k÷¼kzk ykðf

™kutÄkðe Au: Ëuþ÷…h (DSLP) £ux

xŠ{™÷: yíÞkh ‚wÄe™e ‚ð©ouc
?13.40 fhkuz™e ykðf nkt‚÷

fhe. R^fku (IFFCO) ‚kR®z„,
¾kurzÞkh: ?9.98 fhkuz™e hufkuzo

ykðf ™kutÄkðe. ‚k™ku‚hk (SNSR)

£ux xŠ{™÷: ?10.75 fhkuz™e

ykðf ‚kÚku yíÞkh ‚wÄe™wt …kuŒk™wt
‚ðkuo¥k{ «Ëþo™ fÞwO. ƒuLxku™kRx
÷ku®z„ (Bentonite Loading):

ƒuLxku™kRx™k ÷ku®z„ îkhk {tz¤™u

?24.29 fhk uz™e yirŒnkr‚f

{kr‚f ykðf «kó ÚkE

rƒÍ™u‚ z uð÷…{uLx Þwr™x
(BDU)™k rðþu»k «Þk‚ku: {tz¤™e

rƒÍ™u‚ zuð÷…{uLx Þwr™x (BDU)

yu ™ðk „úknfku, ™ðk „tŒÔÞku y™u
™ðe ‚k{„úe™u òuze™u ykðf

ðÄkhðk{kt {níð…qýo ¼qr{fk ¼sðe
Au: ™ðe ‚k{„úe: ykExe‚e r÷r{xuz

(ITC Limited) îkhk ftz÷k …kuxoÚke

…kuÕ÷k[e stõþ™ ‚wÄe ‘‚kuÞkƒe™
yuõ‚xÙuõþ™ y™u ^÷uõ‚’™e «Úk{

r{™e huf ÷kuz fhðk{kt ykðe, su™k
fkhýu ?42.06 ÷k¾™e ðÄkhk™e

ykðf «kó ÚkE. ™ðk „úknfku: {u‚‚o

{uø™‚ {kRL‚ yuLz r{™hÕ‚

r÷r{xuz îkhk ‚k™ku‚hkÚke ¼q»ký
…kðh yuLz Mxe÷ r÷r{xuz™e ¾k™„e

‚kR®z„ ‚wÄe ƒuLxku™kRx™e huf
{kuf÷ðk{kt ykðe, su™k …rhýk{u
?1.07 fhkuz™e ykðf Wí…™ fhe.

ykiãkur„f {eXwt, ƒuLxku™kRx y™u
sirðf ¾kŒh suðe ‚k{„úe™u Ëuþ™k

rðrðÄ rð¼k„ku (su{ fu ðzkuËhk,
¼kð™„h, r‚ftËhkƒkË, fkuxk, …wýu,
sB{w y™u ¾wËko hkuz)suðk ™ðk „tŒÔÞku
‚wÄe ‚V¤Œk…qðof {kuf÷ðk{kt ykðe.
™ku™-Vuh huðLÞw (NFR) y™u …k‚o÷
ûkuºk{kt ™ðe™Œk: „u{ Íku™ fhkh:

{nu‚kýk (MSH) Mxuþ™ …h 454

[kuh‚ {exh rðMŒkh{kt …kt[ ð»ko {kxu

‘„u{ Íku™’™k rðfk‚ y™u ‚t[k÷™

{kxu™ku E-ykuõþ™ fhkh

‚V¤Œk…qðof Vk¤ððk{kt ykÔÞku,
su™k îkhk ?44.25 ÷k¾™e ykðf

«kó Úkþu. …k‚o÷ E-ykuõþ™: {u

{rn™k{kt ÞkuòÞu÷k E-ykuõþ™ îkhk

11 …k‚o÷ ‚t…r¥kyku™u ºký ð»ko {kxu

÷eÍ …h yk…ðk{kt ykðe, su™k
…rhýk{u fw÷ 20.08 fhkuz™e
ykðf {¤ðk™e y…uûkk Au.

{‚k÷k™e …k‚o÷ huf: {nu‚kýkÚke

yÍkhk y™u ŸÍkÚke r{Íko {kxu

{‚k÷k™e «Úk{ …k‚o÷ hufk u

Ëkuzkððk{kt ykðe, su™k îkhk
y™w¢{u ?24.79 ÷k¾ y™u
?27.15 ÷k¾™e ykðf «kó ÚkE.

Þkºke ‚wrðÄkyku™k rðMŒhý

ŒhV {níð…qýo …„÷kt - W™k¤k™e
hòyku Ëhr{Þk™ {w‚kVhk u™e
ðÄkhk™e {kt„™u …nkut[e ð¤ðk {kxu

33 rðþu»k xÙu™ Vuhkyku™wt ‚t[k÷™
fhðk{kt ykÔÞwt Œu{s 43 ðÄkhk™k
fku[ òuzðk{kt ykÔÞk. yk «Þk‚kuÚke

ykþhu 0.55 ÷k¾ {w‚kVhku™u
‚wrðÄk {¤e y™u ?6.79 fhkuz™e
ðÄkhk™e {w‚kVh ykðf «kó ÚkE.
¼ws-rËÕne yuõ‚«u‚™ku «kht¼: 22
{u 2026™k hkus {k™™eÞ hu÷

{tºke ©e yÂï™e ði»ýð y™u

„wshkŒ™k {k™™eÞ {wÏÞ{tºke ©e
¼q…uLÿ¼kE …xu÷u rðrzÞk u
fkuLVhÂL‚t„ îkhk ò÷kuh-…k÷e

{khðkz {k„uo «Úk{ ð¾Œ ‘¼ws-
rËÕne yuõ‚«u‚’™u ¼wsÚke ÷e÷e Ítze
ƒŒkðe hðk™k fhe. yk ‚uðkÚke

fåA y™u Ëuþ™e hksÄk™e ðå[u™e

f™uÂõxrðxe ðÄw {sƒqŒ ƒ™e Au.
rxrfx [u®f„ y™u MðåAŒk

yr¼Þk™: ð„h rxrfx y™u

yr™Þr{Œ {w‚kVhe …h r™Þtºký
÷kððk {kxu rðrðÄ Mxuþ™ku …h rðþu»k

(Fortress) [fk‚ýe yr¼Þk™ku nkÚk
Ähðk{kt ykÔÞk, su™k …rhýk{u {u
{rn™k{kt ytËksu ?3.00 fhkuz™e

rxrfx [u®f„ ykðf «kó Úkðk™e

y…uûkk Au. W…hktŒ, Mxuþ™ku …h „tËfe
Vu÷kð™kh y™u Úkqtf™khkyku ‚k{u fzf
fkÞoðkne fhe™u yuLxe-r÷x®h„ fu‚ku

nuX¤ ?1.38 ÷k¾™ku Ëtz ð‚q÷
fhðk{kt ykÔÞku.

 ITI fwƒuh™„h, y{ËkðkË ¾kŒu …kuŒk™k
fkiþÕÞ rðfk‚ fkÞo¢{ þY fÞkuo

y{ËkðkË, furhÞh RÂLzÞk (Car-

rier India) îkhk RLzÂMxÙÞ÷ xÙu®™„
RÂLMxxâqx (ITI) fwƒuh™„h, y{ËkðkË
¾kŒu ÔÞð‚krÞf fkiþÕÞ rðfk‚ {kxu Œu™k

™ðk '‚uLxh ykuV yuõ‚u÷L‚' (Centre

of Excellence) ™e þYykŒ fhðk™e
ònuhkŒ fhðk{kt ykðe Au. 'Þw™kRxuz ðu
ykuV rËÕne' (United Way of Delhi)

îkhk y{÷{kt {qfðk{kt ykðu÷e yk
…nu÷, ¼khŒ™k fkÞoƒ¤™u Wãku„-
‚tƒtrÄŒ fkiþÕÞkuÚke ‚ä fhðk y™u

HVAC (ne®x„, ðuÂLx÷uþ™ y™u yuh
fLzeþ™ª„) ûkuºku ™ðe™Œk™u yk„¤
Ä…kððk {kxu™e furhÞh™e «rŒƒØŒk™u

ðÄw {sƒqŒ ƒ™kðu Au. furhÞh RÂLzÞk
yu RLxur÷sLx õ÷kR{ux y™u yu™So

‚kuÕÞwþL‚{kt ðiÂïf y„úu‚h yuðe
'furhÞh ø÷kuƒ÷ fku…kuohuþ™' (NYSE:

CARR) ™ku yuf ¼k„ Au. furhÞh

RÂLzÞk™e CSR (fku…kuohux ‚kurþÞ÷
rhM…kuÂL‚rƒr÷xe) …nu÷ ytŒ„oŒ þY
fhkÞu÷k yk fkÞo¢{™e Y…hu¾k
rðãkÚkeoyku™u hur£shuþ™ y™u yuh

fLzeþ™ª„ r‚MxB‚{kt «uÂõxf÷

(«kÞkur„f) Œk÷e{ yk…e™u fkiþÕÞ™e
¾k{eyku™u Ëqh fhðk {kxu ŒiÞkh fhðk{kt
ykðe Au. yk rðþu»k yÇÞk‚¢{

Œf™efe fwþ¤Œk™u ÔÞkðnkrhf
y™w¼ð ‚kÚku òuzu Au, su rðãkÚkeoyku™u
‚ŒŒ rðf‚Œk HVAC Wãku„{kt

ðkMŒrðf fkhrfËeo ƒ™kððk {kxu ŒiÞkh

fhu Au. "ITI fwƒuh™„h ¾kŒu y{khk
'‚uLx‚o ykuV yuõ‚u÷L‚' ™ku rðMŒkh fhðku

yu {kºk fkiþÕÞ yk…ðk …qhŒwt ‚er{Œ
™Úke—…htŒw Œu ykŠÚkf Œfku™k îkh ¾ku÷ðk
{kxu™ku yuf {k„o Au.  (19-8)

¼køÞ©e fnu Au hks{kŒk rsòW Au “ykurhrs™÷

‚w…hMxkh” ‘Œw{ nku ™k – ½h fe ‚w…hMxkh’ …h
y{ËkðkË,  ‚k u™e

yuLxhxuR™{uLx xur÷rðÍ™ …h ‘Œw{
nku ™k – ½h fe ‚w…hMxkh’™k
ykð™khk yur…‚k uz{k t yuf

þÂõŒþk¤e y™u ÓËÞM…þeo ûký

òuðk {¤þu, ßÞk t yr¼™uºke
¼køÞ©e «u{Úke rsòƒkE, su™u ‚ki
hks{kŒk rsòW Œhefu yku¤¾u Au,
Œu{™e «uhýkËkÞf ðkh‚k™e ðkŒ

fhþu. yur…‚kuz Ëhr{Þk™, nkuMx
hkSð ¾tzu÷ðk÷ ‚kÚku™e ¼kðwf
ðkŒ[eŒ{kt yuf «rŒM…Äofyu ykùÞo

ÔÞõŒ fÞwO fu ‘{u™u ÃÞkh rfÞk’{kt
‚÷{k™ ¾k™ ‚kÚku™e ‚V¤Œk ƒkË

¼køÞ©eyu {wÏÞ hku{uÂLxf rVÕ{kuÚke
Ëqh Úkðk™w t …‚tË fÞw O. sðkƒ{kt
¼køÞ©eyu …k uŒk™e ŒksuŒh™e

rVÕ{ rðþu ðkŒ fhe, su Aºk…rŒ
rþðkS {nkhks …h ykÄkrhŒ Au,
y™u hks{kŒk rsòW™k RrŒnk‚

½zðk{kt yk…u÷k yË¼qŒ Þku„Ëk™™u
Wò„h fÞwO. Œu{ýu fÌkwt, “Œ{u {khe
™ðe rVÕ{ ‘hkò rþðkS’ òuE

™Úke.” ¼køÞ©eyu yk„¤ ‚{òÔÞwt

fu Œuyku fu{ hks{kŒk rsòW™u

‚k[e ‘½h fe ‚w…hMxkh’ {k™u Au.
Œu{ýu Œu{™e þÂõŒ, ™uŒ]íð y™u
ÿrü™e «þt‚k fhŒkt fÌkwt, “ßÞkhu
yk…ýu ‘½h fe ‚w…hMxkh’™e ðkŒ
fheyu Aeyu, Œku yu ykurhrs™÷
‚w…hMxkh nŒe. fkhý fu {kºk
rþðkS {nkhks™u sL{ ykÃÞku

yux÷wt s ™nª, yuf ‚khe {k ƒ™e,
…htŒw hksfeÞ …rhÂMÚkrŒ ‚t¼k¤e,
s™Œk™u ‚t¼k¤e, fkuxoY{ ‚t¼kéÞku.
LÞkÞ y™u Mðhks™e su …kÞk™e

þYykŒ ÚkE, yu Œu{ýu fhe. Œku
‚w…hMxkh Œku yu nŒe, su™u yk…ýu
ƒÄk y™w‚heyu Aeyu.” –

{rn÷kyku™k {uLMx‰y÷ nuÕÚk {kxu furz÷k
Vk{koMÞwrxfÕ‚ îkhk '‚w¼ÿk ‚eh…' ÷kuL[ fhkÞwt

 y{ËkðkË, ¼khŒ™e y„úýe
Vk{koMÞwrxf÷ ft…™eyku{kt™e yuf,
furz÷k Vk{koMÞwrxfÕ‚™k '[uÍ„úe™'
rzrðÍ™ îkhk {rn÷kyku™k {uLMx‰y÷
nuÕÚk ™u ÷„Œe ‚{MÞkyku™k r™ðkhý

{kxu ykÞwðuorËf y™u y‚hfkhf W…kÞ
‚{k™ '‚w¼ÿk ‚eh…' ÷kuL[ fhðk™e
ònuhkŒ fhðk{kt ykðe Au. yk ‚eh…

¾k‚ fhe™u {kr‚f [¢™u r™Þr{Œ

fhðk y™u †eyku{kt òuðk {¤Œe

‚k{kLÞ ‚{MÞkyku suðe fu

yu{u™kurhÞk, rz‚{u™kurhÞk y™u
{u™kuhursÞk{kt y‚hfkhf ‚…kuxo …qhku
…kzðk {kxu ŒiÞkh fhðk{kt ykÔÞwt Au.
…ht…hk„Œ ykÞwðuorËf ¿kk™ y™u
ykÄwr™f {uLÞwVuõ[®h„ Äkuhýku™k
‚{LðÞÚke ƒ™u÷w t ‚w¼ÿk ‚eh…
{rn÷kyku™k {uLMx‰y÷ nuÕÚk {kxu yuf
fwËhŒe y™u ‚whrûkŒ rðfÕ… «Ëk™ fhu
Au. yks™k ‚{Þ{kt Ëhuf ðÞ™e

{rn÷kyku™k Sð™™e „wýð¥kk y™u
fkÞoûk{Œk …h {uLMx‰y÷ nuÕÚk ‚kÚku
òuzkÞu÷e ‚{MÞkyku {kuxe y‚h fhu

Au, íÞkhu yk ÷kuÂL[t„ †eyku™k MðkMÚÞ
ûkuºku yuf {níð…qýo y™u ½ýeðkh ykuAe
[[koŒe sYrhÞkŒ™u …qýo fhu Au.

‚w¼ÿk ‚eh… Œu™k …‚tË„e™k
nƒo÷ ½xfku îkhk nku{kuo™÷ ‚tŒw÷™
ò¤ððk{kt y™u „¼koþÞ™k MðkMÚÞ™u

‚wÄkhðk{kt {ËË fhu Au, su Œu™u
{rn÷kyku™k MðkMÚÞ «íÞu™k

nkur÷ÂMxf yr¼„{ ™k ¼k„Y…u

r™Þr{Œ W…Þku„ {kxu ÞkuøÞ ƒ™kðu

Au. yk ÷kuÂL[t„ «‚t„u furz÷k

Vk{koMÞwrxfÕ‚ r÷r{xuz™k [uh{u™ y™u
{u™u®s„ rzhuõxh zku. hkSð ykE.

{kuËeyu sýkÔÞwt nŒwt fu, "{rn÷kyku™k
MðkMÚÞ, ¾k‚ fhe™u {uLMx‰y÷ nuÕÚk
…h rðþu»k æÞk™ y™u ‚tðuË™þe÷

Wfu÷ku™e sYh Au. ‚w¼ÿk ‚eh… îkhk
y{u ‚{Þ™e f‚kuxe …h ¾hk WŒhu÷k

ykÞwðuorËf ¿kk™™u furz÷k™e „wýð¥kk
y™u ði¿kkr™f [kuf‚kE ‚kÚku ‚ktféÞwt
Au. yk ÷kuÂL[t„ ‚whrûkŒ, fwËhŒe y™u
y‚hfkhf nuÕÚkfuh ‚kuÕÞwþL‚ «Ëk™
fhðk™k y{khk ‚ŒŒ «Þk‚ku™u

«rŒ®ƒrƒŒ fhu Au, su {rn÷kyku™u ðÄw
MðMÚk y™u ykí{rðïk‚…qýo Sð™
Sððk{kt {ËËY… Úkþu."  (19-1)

nkRfkuxuo …qðo ss r„heƒk÷k
®‚n™k yk„kuŒhk ò{e™ hË fÞko

yr¼™uºke y™u {kuzu÷ ÂxTðþk þ{ko™ku {kuŒLkku {k{÷ku

¼kuÃkk÷, {æÞ «Ëuþ™k

nkRfkuxo{kt yr¼™uºke y™u {kuzu÷

Âx Tðþk þ{ko™k hnMÞ{Þ {k uŒ
{k{÷u yuf {kuxku ð¤ktf ykÔÞku Au.

yk fu‚™e Œ…k‚ fhe hnu÷e ‚uLxÙ÷
çÞwhku ykuV RLðuÂMx„uþ™ (CBI)yu

nkRfkuxo{kt …qðo ss r„heƒk÷k
®‚n™e yk„kuŒhk ò{e™ yhS™ku

‚¾Œ rðhkuÄ fÞkuo nŒku. CBIyu ykûku…

fÞku o Au fu …qðo ssu 33 ð»ko™e
ÂxTðþk™e Aƒe ¾hzkððk {kxu fkuE
f‚h ƒkfe hk¾e ™ nŒe, ŒuÚke ‚íÞ
ƒnkh ÷kððk {kxu Œu{™e fMxze{kt

…qA…hA fhðe ¾qƒ s sYhe Au. CBI

y™u ÂxTðþk™k …rhðkh™e Ë÷e÷ku
‚kt¼éÞk ƒkË {æÞ «Ëuþ nkRfkuxo™k

ðufuþ™ ss Ëuð™hkÞý r{©kyu yuf

{kuxku [wfkËku ykÃÞku Au. fkuxuo ¼ku…k÷™e
‚uþL‚ fkuxo îkhk „Œ 15 {u™k hkus

…qðo ss r„heƒk÷k ®‚n™u y…kÞu÷k
yk„kuŒhk ò{e™ ‚ËtŒh hË fhe ËeÄk

Au. nkRfkuxo™k yk r™ýoÞ™u ykðfkhŒk

ÂxTðþk™k …rhðkh™k r‚r™Þh
yuzðkufux y™whk„ ©eðkMŒðu sýkÔÞwt
fu, Auðxu ÂxTðþk™u LÞkÞ {éÞku Au.
r„heƒk÷k ®‚nu LÞkÞŒtºk{kt 36 ð»ko

‚wÄe ‚uðk yk…e Au, ŒuÚke Œu{ýu nðu
„rh{k…qðof CBI ‚{ûk ykí{‚{…oý

fhe Ëuðwt òuEyu y™u Œ…k‚{kt …qhku

‚nfkh yk…ðku òuEyu. CBIyu nkRfkuxo

‚{ûk …kuMx{kuxo{ rh…kuxo hsq fhŒk
sýkÔÞwt fu, ÂxTðþk™k fktzk y™u fkuýe
…h Eò™k „t¼eh r™þk™ku nŒk.
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