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Arigtocrat is a leading global entertainment compa

wWHICH provides a compranensive |”uzqa‘:ﬂ' Ggaming
solutions 1o entertainment venues around the world,
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Anrual Generad Meeting 20077 24 Ayt 2008

Hotice of Annual General Mesting

Ten Mamibers

The Aroual General Maeting of Members of Aristocral Leisure Limtad will be heid 01 the
Balrcom: at Stay Ciy o Tuesday 1 May 2007 &t 10.30am™,

A separate Notice of Meeting and Proxy Formi have been sent to members with
this Annual Report.
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Hew Muhi-Site Progressive
{MSF} Launched

Tha markest remained sundued throughout
2008, Howevsr, the Comgany improved

is revenue and profit as its games grew in

fmrity particularly with repeat players
wihG anjoy irnovative bonusirg systems
and the Company’s distinctive style of
play. Ona of the Campany’s new products
that drove the growth i the participation
segmant of this important markes was
Hyperiink™ Loco Loot™, a multi-site
prograssive system, which moved into
fudl releasa i North America folicwing a
succassful trial at the Mohagan Sun casinoe

in Connrecticut, This exciting, money train-

thernad MEP featuras thres ocal-area

jackpots and & fowth muiti-site progressive
jackpaot that offers a high hit frequenoy, The
Loco Loot™ pase video skt garmas feature
the Company’s high perfonmance patented
Heal Power™ 1

chngiogy (playess purchiase

roels instead of ines and have 243 ways o

win webier &l resls are payed).

Multibink™
The Company responded to continuing

of irovative high-parforming producis,
Ore of the most significant of thase

was the combination of the Company’s
rarkat leading Hyperlind®™ patentad
liekead progressive product with its poputar
Plaver's Choioa™ product, Moffiink™

liekes panks of gaming machines to drive

a randomiy triggered fouwr favel jackpot,

Playar's Cholce™ aliows players o choosa
ane of o tep-perfonming games in
different dencminations, while playing one
maching, Muliink™ was launched in New
af of the

Sauth Wales during the sacor i
vaar anc immediataly oroved to be a high
peric

g product combination. Mol
permiis gamng venues 10 offar customers
ihe chois of four popuiar games withir

a Hyparfick™ ervironmeant that provides
playvers with a unigue fink expariencs basad
an the Compamny's proven range of ackpot

sattings,
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Jdapan

The transition io Reguiation 5 games
cavsad major unceartainty for al operators
in the Japanrsse market throughout 2006,
The Compary's first Begulation 5 game,
Kaido-ch™, was launched &1 Octobar,
Encowragingly, mora than 10,100 units
ware scicf by the end of tha year and
Kaido-oh™ comtinued to perform well in
2007, This was a very credibla resul in
the cortext of the sverage Lt saies of
all manuwfaciurers’ Reguiation 5 games in
Japan being around 8,500 last year, The
Company has expanded 48 ressarch and
devaloprrart team in Japar to lawnch a
farger range of game Bes in Japan, The
Company Fas now had seven Raguiation
5 games approved; a fuether eight are
invarious stages of developmant or

subrmission,
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The Compary's nawly restructigad

Seuth African operation delivered record
profit and revenrue, largely generated by
cordinued succass in the Limited Payows
Wachine LMY Markat, Duwring ihe year
the Company received the largest order
evar piaced on i, for 1,000 machines

frar Vukand Garming Corporsiion [y

Liet "Wikani™s, Vukani is the only company
currently icensed 1 more than two
provinces as a Foute Operator 0 the LPM
darket (and the holder of licences from
fives provinciad gaming boards). Vukani

wias awarded its Routa Oparaior licences
mrgely as a result of s strong participation
in social walfare devalopment programimas
dhirectly benediting the communities &

i

which | s operating. Vukantis a whoally
crwred subsiciary of Haosking Sonsolidated
trvastmants Lid., one of the leading black
empowsTient companias isted on the
Johanresburg Stock BExchange,

Lawnch of Kaido-oh™, the Company’s first
Faguiation & game, to media, agents and sperators
iy Oetobear, 2008,

ukani
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Dafivary of Jackpol Carnfval™ Machines
to the loading dock of the Galaxy
Starworld Casing in August, 2008, Galaxy

tarworld opaned in October, 2006 with
approximately 300 gaming tables and 377
gaming machines,

Asta Pacific represents a rapidly sxpanding
apportunity for tha Company, with the profit
from tha vegion up by over 30% in 2006,

The Company is the leading suppier across
the region, with key markats baing Macau,
Mealeysia, Vietnam, South Korea, Cambodia
and the Fhiippines. New casinos ars peing
prograssively approved for construction
and opened across tha regior, with tha
standout territory baing Macau, The
aniracrdi

v pace of casing development in
Macal in 2008 inchuded saveral expansions
of Sarks Macau and the openings of Wynn
Macau, Galaxy's Grand Waldo, StarWorid
artd Macau Fisherran's Wharf, The
Compary's precducts continued to parform
wall, srabiing the Sompary toe mainiain

its leading market position {an estimated
A5% market sharal. The Company ailso
anjoyed success with systams salas both

at the Babwion Casing at Fisherman's Wharf
arct at SIS flagehin oroperty, the Grard
Lishoea, Wil the Macau market comprised
&g i 2008,

this was nearly double the 2005 installed

sarma 5,000 gaming mac

bass, A simiar a growth rate over the nesd
few vesrs is expactad with more casinos

apaning ard visiiation vals incraasing.

The 52 storey Cirand Lishos under
wonsiruction in Janvary, 2007, The Grand
Lisbos openad in February, 2007 with
appraximately 240 tabiss and 480 gaming
machines and an Aristocrat Systern 7000
insiafiation over both tabies and gaming

rrachires.,



The success achieved n Macau was
srhanced through the developrment of
specific games for the Macau market,
Water Margin™ and Mankey Challenga™
wisre desigred 10 appeal o visitors fom
mainiand Chira, “Water Margin® is ane of
e classical novels of Chiness eralurs,
fofowing the trisls and trbaladions of 108
aLtiaws during the early 12th centuny
Arother game specifically dasigned for the
Magcau market was Monkey Challangs™,
witich is based on “Jourmay 1o the Wast”, a
fictonalised accourt of the legends relading
1o Buddhist monk Auanzéng's pilgrimage
16 fclia (during the Tang dynasty) to oblain
=
Singapore, tha Compsany mantainad ity 80%

cihist religicus taxts called sutras, in

share of the nstaled base in clubs,

Abovar Mankey Challenge™ garme characters

Left: Water Margin™ Garne Charaicters



South Arnerica

Unidar the low risic distribugion policy,
the Company continues (¢ open up new
markats in South America, Profit and

rewvanue mores than doublsd during 2008,

I Febrary 2006, the Company signed is
first recurdng revenus contract in Argertina

with Compaiia de Erretergmientos
Tarisme (CET regarding the piacement of
302 AMVERS40 MV and 38 MAVED MKW
machings in 16 casinos in the Frovincs

of Gordeba in Argerting urder a five vear
cortract, Tha 340 Aristocrat machings
comprise 11%: of the instalied base of 3,000
gaming machines at the 16 CET casinos,

Cérdoba provines i locatad at the northern
i of a triangle betweer Santiagao, Chile
arct Buenos Airps,

Ore of the Company's key accowis in the
region is the first racinge in South Amerioa,
ihe Palermo Bace Track in Buenos Alres,
Tivis racing opened in 2004 with 1,000
machdines awd has since expandad to an
irstalled bass of 3,000 machirss, The
racire is owred by Casino Chuby, one of

ihe dour fargest operators in Latin America,
which operates venues with a total nstalied

basa of 8000 gaming machines,

Apovar One of 18 CET casinos in Cordoba
provines, Argantina,

Loft: The Palermio Racino { Hivodroms
ArgentinG de Palermao'] in Busnos Airss,
Argenting.



Acoulaitions

has developed kay sarver-based gaming

Thes Gompany built important rew

i, I . ipchnoiogy wihich will play an noreasihngly
capabiitios during the yesr through echroiogy which will play an increasingly

i ; iryoartant role in the global gaming industr
thres key acquisitans which broadensd ieportant role in the global gaming industry

, il ~ob i strengthen the Group’s product
s product range, axtancad its patent and wit strengthen the Group’s prools

. , sffarinns richwice, In Noverber 20068,
sortfolio and secured state-of-tha-art sifarings worldwide. In Novarmber 2008,

. . & iryt mraetives stractocd with S
technoiogy for server-based ganing. Ace interactive contracied with Casinos

Slovakisa o provicde a server-based gaming

b Company acauired a 0% nterast s . ;
Thie Compary acguired a 0% interast systern to enabie the casine group’s

in Stovenia-based Blektroncek, which bead office to manage and control gama

Anarates Lndier e Brane name )
operates under the brard name nomtent and performanse. Ace Interactive

Intarbicek™, Bektronfek designs izl

S0 prIrsiing a numier of iotteny-based
el e et s 5 ree e elardre. T _ .
and manufacturas a range of elsctro prejects acoss Eurepe and Asia,
mechanical, mult-tarminal gaming

e 1 : : Fing the vaar, the Company ssoured ¢
products, nouding horse racing, rouierte, DG the year, the Company secured &
14 par cent strategic interest in Pokertek,
[, {Poikerok, a NASDAC isted

sompary, which manufacturas an axciting

plackiack and sic bo, Elektrondak has

tracied) ahead of expectations since

acquistion, with strong saies in Europe
and Macau. Elekironek plans 1o target and irnovative maiti-terminat slectranic
ol = I 4 ! el sl ;
cortinuing sales of its product to s pokar tabie games, branded PokerPro™,
existing rmarkets and also to North The Company alse signad a distribution
A i il VLD T N O A it

agrasmant with PokarTek, urcher which

Armerion and Ausiralia,

it holds tha axciusive rights 1o distribuwie
The Company's new wholly-owred PokarTek's siectronis poker tables outside
Bwedish business, Ace Interactive, Moril Amedes, PokerPro® ables have
designs, devalops and markets intaractive been installed successtully i Vietors,
vides lottery solrions, Ace Imeractive South Afriea and the United Kingdon:,
Abover letl: Ary Blektrondek Multi-Terminad Garming Machineg on dispiay at the Global
Gaming Cxpo (GEE') it Las Vegas, Nevada in Novernber 2008,
Leff: The distinctive Ace Inferactive cabinal, desigrad and built to offar advanced
irtaractive video loltery solutions.

Below: A tar seat Pokarfro™ table designed and buil by PokerTek, Inc. Aristocrat

cwns approximataly 20% of PokerTek, ino.
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Above: Wikl Panda™, Miss Kitty™, Let’s Go
Fish'n™, and Wik Waratah™ were among
the rmany innovative and creative stang
alons games concalved and dasigned

by Aristocral's tatented game dasignars
deiing the yaarn

Above! Arlist's imnpression of new Aristocrat Head Office and Research and Developrmert
Facility to ba built at North Rvda in Sydney during 2007 and 2008,

The Cormpany cordinusd its significant

irvestrment in the future, lifting expenditune

orresearch and developrment by §25
millicr: (45%:] to $9E millior: during the vear,
The werid gaming industry is being driven
by technological deveiopments and the
Corrpary is cornmmitted to be at the lesading
acdge irchis importart area, particalarly

i server-Dased gamng and systems,

The Corpany has berefited significantly
from: the restructiring of the rassarch and
dewveloprmrant division 1o create greatar
sfficiencies and aceelerats the releases of
new producis to tha market, Mesearch and

development ieams ars located in Sydrey

Malolrme, Las Vegas and Tokyo, while ACE

Interactive Dasad in Stoekhalm, Swecder)

arct BlekironCek ased in Menges, Slovenia;
alse have Belr own state-of-the-art research

and development functions, To date, the
Cormpary bas esensed its resesnch and
developrmant investrment to the profit ara

less accourt sacl yaar

Newy |

PR

Fodowirg detaitad research inte sie
reguirarents anc carsful assessment o
ihe avallable alternatives, the Company
arnounced plars to combine its head
office and Sydney-based ressarch and
development facilities and relocats these 1o
Moril Byde in Sydney 1 2008/9, The sight

storey, 15,250 souare metrs fadiily wit
be part of the new Macouarie Goodman
Pinnacle Offce Park®, & 83,000 squars

migtre develnormant.
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Aristooral’s Virtusl

Cactory
Orver 73% of the Company's revare i
row derivad from intermational markats,
One of the major achisvements during the
yasy hags pbaan the continuing devetoprmant
of Arstocrat’s giobat supoly chair - a
wirtual” factory which sourcess product
comoanants from @il over the world,
Compenants from Australia, China,

siaysia, Takwan, the United States and
other sources are sent to two "giobal
imegration certres' (Las Vegas and Sydney)
and four "order fuifilment centres” Macau,
Auckland, Johannesburg and London),
whers the companents are ntegrated
irto products, This aliows more efficiendt
and prompt delivery to customerss across
Furgireds of risdictions worldwide, as wel
a8 enswring global censisterny &1 invanrtory
ranagemant, cost cordrals and key
perfarmance indicators, The restruciudng of
the suppdy ohain function has provided the
Company with a higher degree of flaxibiity
1o sarvice s markets as well as reducing
cests and risks by strategically beating
Aristoorat's production capacity arcund the
world, The MAVSOG™ doors pictured were
rearaiactured near Shanghai, Chira tor the
Las Vagas intagration centre wheres product
is assembled for the Armaricas,

MAVEGO™ doore macly for final paokaging at a suppfier's factory near Shanghai.

Thase MAVEOG™ doors are shipped from China to Arstoorat’s Las Vegas
integration centra whears thay are combined with other moduas to build! garning
machines for specific custorner orders, MAVEGOD™ doors were marufactured In
China for rrost of 2008, The product pictured was ranufactured in Decarmnbear
2008 and i fully 'Reduction of Hazardows Substances’ PRoHE') compliant,
supporiing Aristocrat's corrmitmaent to miinimad ermvironmental Farm,



Dear Sharshoicier,

2008 was a successiul but sarmawhiat
difficult yaar for Anstocrat, It was a yesy

ir wehich iha Compary damonstrated its
rasilence by absorbing & severe seibac

in e majcr market of Japan as a result of

changed ragulations.

The globad gaming market continues

to expand, creating a number of

new cpporicnities. The Company is

well positioned to capitalise on such
oeportunities rom a product, financizad
and nfrastructure perspective. Cur giobal

teams have been sirengihensd o ensure

W AIS A [ 110 respond auickly as

ooportuniies arise.

[ terrns of foows, it pleasing to nota that
Arigtocrat has continued its momeanium

in the thres key arsas of ressarch

and devalcpmert, thea investigation,
develnpment and realisation of business
oonortunities ard the maintenance of
arganis growtl. 10 each of thess arsas,

wa continue 1o leverags Arstocrat’s global

reach and scale by a@nng for operational
axcallence, the sharing of best practics

hetwaen bushesses and the adoption of

COTMON DUSINess systams and processas,

IR T e
2006 Hesulis

The operating performance reported for
2008 s & ¢lear indication of the continuing
growth and financial strength of Aristecrat,
Far the year snded 31 Dacember 2006,
the Company reported net profit after tax
and minoeities of $230.0 miion which, as
preniously stated, was recorded despile
axtramely difficult market corgitions in
Japan and gersrally subdued trading
conddions in some of o ather markets,

Arigtooral’s investrient in resaarch and
develpprant in 2006 was 395 milion,

an increase of 458% on ihe amount spent
i 2005, This significant invastment was
focusad on delivering a broad range

of nrovative and entertaining garnirg
preducts, mest of which will have universal
appeal. We balieve that a continuing
cormmitrment to ressarch and deveiopment

is assartia to the Company’s continuing

suscass. That commi

T

art has permittec

us to assembie one of the highest-quality
irteiectual provarty portfolios and remain

a teader in the giobal gamng indusiry
While this research is utfised in our own

products, we also seek to enbance owr

returr on this vestrment by rraking cur
limrary of patents and ntellectua propariy
broadty availania through licensing te
businesses of all sizas,

Dividends

The Company declared total dividands for
iha yoar of 36 coents per share flly franked,
an increase of 6 cents par share or 20% on
iha prior year, At the time of deciaring the

F

fnal dividend, the Board determined that

ihe Divicterd Rainvestment Pian wil apoly
ir redation to the final dividend (except for
shareholders resident outside Australa or
Mawy Zeaand:,

Capital Manag

Capital management initiatives and

dividends paid, togather with acouistion

axperciiire amouried to 3303 milkion

during the year, Combined with iower

oparating cash flow, these inliatives

resutted in Aristoorat being in a 341
milfion ret deint position at yaar and. The

Company ratairs ampte financial fexibility
ard its actions are consigtant with its
ovieral capital managemeant abjectives,
narmely 1o mairtain a corservative furding

struciure which provides sufficient flexibi




1o fund the operational demands of the
buginess and te undanawrits any stratagic
opperiunitios. The outiook for cash

fiow remaing positive, with the business
recuFing limited capital nvesiment 10 grow
organically combined with tight contrals
avier working capital and contirued foous
ar cash #ow managemant, Arstocrat

will cortirae 1o proactively réview capita

reanagemant ndiatives on an engoing

basis.

Lirectorns
The Beard has developed an excalient
working rafationship with managemeant and

is corwnitiad 1o supporting Aristocrat's
efforts to deliver sustainabie and

competitive ratums to its shareholders, We

are also pleased 1o wekeome Mr Simaon
Kally to the Board. Simon has played a
keeny rovier i1 Criving Arisioorat's operational
parformance and governance over the

past thres yvears in his role as Chisf
Financial Officer, a pericd which has sean

a substantial increases i shareholdsr vaiue,
Ha wi be a wakiable adddion to the Board
and on behaf of the Diractors, am pleased

e weicome him.

Pwiould ke to thank the Company’s
srifusiastic and energatic stafl for the
centribution that they made to the resuit
this yaar, The Board appreciatas the effort
that was made by sach and svary one of
thers,

L

Corperate Governances

Tha key 1o good govarnance i 1o have
& strong and independant Board, We
focus on thosea areas that are important to

investors: sirategy, sk management ang

paople, The Board continues to overview
the setting and implameniation of corporate
strategy. Corporate govarmancs remaing

a standing item at avery Board mesting of
the Company and al Board members are
ancouraged to contribute to discussion at
Board and committes meetings. Our sk
managemart processas bave continusd to
ba a major foous during 2008 with reports
an progress i tenms of sk mitigation at
considerad al every Board maeting

1
i

The Company cortinues 10 face varous
proveadings brought against it | do nat
proposs o comment on this litigation other
than to say ithat the Cormpany wit continue
to defend thesa actions. The Company

will alse cordinue to protact #s intelleciual
property rights globally through litgation
wihers approoriaie,

PN A
LAOTHDHASION

Finaty, Fwoukd like to thark my coflsagueas
an the Board, smyployess, sharshoiders
and customers for their supeort in 2008,

| ook forward 10 sasing you al the Annual
Ganera Mesting on Tussday, 1 May 2007,

/

David Simpson
Chairman




Overview

Orvaral, 2006 was anather gqood year for
the Company, particularly gven the impact
of the prevaiing market conditions ir Japan
wiich affected all competitors in that
markat,

| amn pleasad 1o report that o resulis are
ir fine with the expectations we set eardier
in the yearn Wa exparienced profit growth
in &l of aur majer trading markets with the
axcapdion of dapan and New Zealand, with
Morth America leading the way with a profit
increase of 30%.

We sperid $85 milion on ressarch and
deveiopment, an increase of £5% vear
aryean demerstrating oor continuad
commitmmant to nnovation and vastmert

ir oLy future,

From: a capital managament perspective,
wa have completed almost £79% of our
current S100 milion en-market share buy-

back and this program continues,

[ surnmary, our 2006 resuits refiect thres

kay achisvaments:

First, we anticipated the sigrificant impact
that reguisiory change was going 1o have
on the Japaness results and rasponcled
accordingly, Wa were anle 1o grow

the profitabifity of our non-Japanesa
businessas by 27%, virlualy offsetting the
5928 milion profit dowrdien in Japar, This
damonstrates the sirengih of our globat

DLSIness,

Second, we datvarad this result aven with

& ral 530 milion spent on research
and devalopment, This was fully expensad
darirg the yaar, impacting directly on our
profit angt loes ancount. This ivestment
will, of courses, e recouped in flue yvears,
Finaiy, the resuit was achisvad despite
sibdued trading conditions i almost avery

markat 3 which we operats.

Fovenus

Reverue was down irom $1.3 bikion to
514 pilion, This was largaly as & result of a
decling of 33233 midion in Japan.

Met Profit After Tax

Met profit afier tax decreased marginaly
frorn 82443 miflion to $230.0 million, An
aralysis of the net profit after tax figue is
irclucdad in the Managemeant Discussion
aret Analysis saction of this Report {pages
18 to 331

Cperating Cash Fiow

Operating cash flow remained strong
at F204.8 miflion, akhough negatiely
imoactad by working canital and taxation
iming differences which had benefited ithe
2008 resuit,

Liividends

Wa announced a fina dividend of 24 cents
per share fully franked, taking ihe o
dividends for 2006 to 38 cents, & 20%
ircrease o 2005, This represents & total
payalk of 71% of sarmings,

Austratia

The operating emnvronment in Australia
remained difficuit. Reguiatory restrictions
an game desigr, revisws of licensing issues
ard Caps on gaming maching nurmbers
sach prasent different chaflengas, The
resolution of the el tax debate with the
Meaww South Wales Governmant imoroved
ihe confidence i the ciub rmarket which
saw an norease in Pvastirmanrt i gaming
preducts late in the yearn IUwas oleasing to
aae the firat signe of improving sentimant in

ihe market for a number of yaars,

Revenue noreased by 1.9% to 3276.2
rilfion, foowirg three vears of period-on-
period daclires, Profit increasad by 2.7%
10 $108.7 mition and Margn inoreasesd by
$2.89 milion (0.2 ptsl, These improvaments
reflect the first signg of a positive changs in
markat sentiment, the continuing sucoess
of the Company’s premiurn product
particho, particularly s range of Hyperink™
products, and new double stand alone
prograssive offerings,



North America

The Marth American business was again
a standout parformer. Revenue increasad
by 13.3%: and Profit increased by 38.5%
in a market where overall voiimes wers

relativaly subdusd. Margin improved 8.2 pls
to 44 7%, primarity refiecting ihe benatits of
improved pricing on #at cost struciures,

bwoutd ke to welsorms Timathy J. Parvol
who jpined us in Septamber 2008 as the
Frascient and Chief Executive Officer of the
Americas business and look forward 1o nis

centribution i the vears ahead,

Japan

Agindicatad at the Company’s Annual
General bMaoting in May 2008, the
transitionng 10 rew industry reguiations
iRegulation 5) causeadt short-term
uncertainty in the markeipiace throughout
rreuch of 2006, As a resul, we oy released

3

during the year, with ioia
sales faling from 88,007 units 1o 12,043
an 87 7% decrease,

o new product

Lnits,

Ravenue declined B8.5% and the business
recorded a inss of $5.8 millon comparad
to the profit of $388.0 milion in 2005, This
ioss inciudes an nventory charge of 7.4
reion relating te wigue componants of
5™ games, which,
together with tha combination of sharply

unsold Kyofin-no-hoshi 3
iower revanues and fixad cost struciues,
regatively impacted margin,

Fest of the World

We defiverad strong revenue ard profit
growth across gl of our other markets,
with the exception of New Zealand where
regulatony changss mean operatons ae
refrainirg from repiacing thel existing Dase
of grarciatherad machines,

i Asia Pacific, profit increased by

avier 30%, reflacting the owistanding

performancs of o products in this rapichy
exparcing gamng envirarmant, We reman

the leading supplier across the region,
iy Europe, revenue, axcluding Russia

increased by over 28%, more than

sales. This

offsetting the decine in Russian

irmprovemert was led by sirong salas ina
nuenier of jurisdictions including Franoe,
Slowvieria, Gerrmany and The Metherlands.

Crlr South African business delivered

racord revenue and profitabifty, This rasolt
was largely driven by continued sucoess in
the Limite

we raEntain & 73% market share,

of Fayout Machine market whare

Acouisitions

KA

Dirirg 2008, we investad aporoximataly
153 milion in three separate fransactions,
namely, the acquisition o

ACE Interactive, which develops,
mardfactures and markats nexd
gereration nteractive systems and

and software;

video terminal harthwars

a 50%: interes! in BElektrondet

rarufacturer of sleciro-mechanical

garring machines; and

ari interest of appraxdmataly 20%
in Pokerfek, Inc., a NASDAD listed
cormpary which cwns a market-
fmading slactronic tabie poler product,

Pokerfro™

Trinse have provided Aristoorat with
broadenad product fines, new iechnoiogss
and Inporiant access 1o new markets,
Each represents ar important investrment
far the future,

Grrowth Btrateqy

White | pleasad with the 2008
my team and 1 remain focused on how

rasults,

T

wa optimisa the growth of your Comparny,
Aristocrat today is & very different
anterprsa 1o what it was just a fow yoars
age, Aristocral’s strong cash Bows,

a5 and
axtansive geographical footprint place i
irn an axealkent positon 1o 1

urioue prooueis, diverss business

ake advantage
medel has

paon rashaped to capitalise on the most

of market frends, Cur business

promiging growth and profit opportunities

wa can idertfy in the giobal market,

Last vaar, | told vaou that gaming remans
ir it infaroy i many global mearkats and
| explained how wa wers repositioning
Arigtocrat to take advantage of future
opportunites as they present thamselves,
Twehee menibs tatar, it is clear that our
opdimisr about e future was stified,
with the potential bacorming reaity

I mentioned iast vear that we wera wal
posdioned 1ot

axpansion of the Masa

Axe acdvantage of the rapid
1arket. Growth

ir: the Macau market has been as strong

as we expactad, with nine rew casines/
siot hadls opening during 2006, including
ike Emperor Paiace, the Rio Hotel, the
Grand Waido, Wyrm Macau, StarWorid,
Fashierman's Whiarf and a number of
axpansicons of axisting casines {including
axpansions of the Sands Macal), Macal
has now swepassed the Las Vegas strip in

iorrns of gamng revenue,

Singapare B well advanced in i icersing
process for its two casines and other Asian
markats are considering the introduction

of casings o axpandng thair current
partiogos,

I the United States, the first Pennsylvania
racirn with siots, ithe Mohegan Sun
Paocore Downs, opensd in November
2008, kicking off the expansion of gaming
across the state,

Part of the Company’s overal gr‘owth
strategy involves our plan to consolidat
our head office and ressarch and
developrmant oparations into one Tacii
ihe Pinnacls Office Park” i North Ryde,
Sydney,

Ol core compatancies reman in video
siots, in gaming conient and in systams,
W il
ir: these aress, We also now have an

continue 1o leverages our skilis

axtansive distribution capabifty on a

globet scaie, bang licensad i well cver
200 wrisdictions, We have the capacity
10 leverage that distribution network and

broaden o product rangs.



b eortinge to balisvs that our organic

> f\l IO
growth oppartunities are the most
W are increasingly seeking to}

L . R . e

siggnificant, offering the highest payback, Verage

Tha market vill cominue t conamidate ang OW giobal reach 1o deliver operational

it is in that ervironment that mucl of our axcellence, sharing the best practice

argaing growth wilt ccear. The wrtroduction betwesn our businesses and adopting

of riew teshnology wil enable ol COmMMan business systams and processas
. . e T TR

dessmloadable systems 1o be introduced across the Group.

giobally over a period of time, starting in1he | am confidant that the continuing efforis of

(=18

argest markets, Arstoorat’s talentedd and committed peopie
alt over the workd wilt ensurs wa maintain

a strong and compatitive compary,

?/{_z |’q\T \
rasponsive to all opportunities which wa

Socanil cantin rewse the Hialy levels L \
We will continue 10 improve the igh [evels akee can add value for our shareholders.
of operating perdormmance that we have , o o
perating pe = = < As sways, we appraciate the support of

estabishied, We have besn espacil - : .
ittt , B ESpRcEly our sharehoiders, directors and employees,

ffective 1 improving our supphy ohain ; . ;
effective 1 improving our suppéy chal Together, we make a very strong teans,
through suppiiarn consadication and long-

tarm agresmanis, We are also inoreasing

oLy ermrphasis on the soureing of matarizls

fror best cost suppliers arourd ithe globe.

The giobal distribution of our manuiaciu

operations contnuas to improve our

competitivenass. In addition to enbancing

oLz ability to serve fecal customers, thess

aperations ofien enable s to realiss Paul Oneile

significant cost savings. Chief Exacutive Offser and

Managing Director
ETN )
Gutlook

The garming indusiry remans one which is
growing across mary different sectors, The
giobal base of gaming machines cortinues
1o expand, and, mars mportanthy,
Aristoora: continues to increase its market
sharg with imaginative and unigue products
that appeal 1o olayers in all countries,

White we are only a faw months into

2007, tam cordidant we wilt continua

1o grow profitabiity and our share of the
piobal market, We expact strong earmings
growth duging 2007 as we continue 1o
capture market share and as giobal gaming
rmarkets axpand.
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2008
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ary ¢

Segment

Revenue

2006
Em

Segment
Contribution
Frofit

2006

S

of Global Operatl

Segment
Contribution
Profit

2005

&m

Performance Summary

Austratia

2768.2

108.7

10

5.8

» First revenue growth in four years
« Early signs of positivie changs in markat sentiment

.

oy challenging marke: conditions
Orgong chalisnging market conditions

MNorth Amerios

585.2

4889

« Dutstanding pedormance in subdued market

.

lraproved pricing and 4at cost struciures

.

Uinit sales up 1.2% 10 17,829 units, strong sacond haif
lrereasing Class |l market share in kay jurisdictiong

.

» Pagticipation unit instatied base growth, despite
oparsior rpsistancs

+ SysiEems saies revenue up 8%

.

Sendinet I player-tracking interface wall received

Seuth America

27.5

0
8]

12.2

4.9

.

Continued progress under low risk distribation policy

1
i

MNaw Zeaiand

2686

=i
e

11.5

5.0

« Revenue and profit decline

.

Orgong reguistory issues

Japan

50.4

b
o

i

{5.6}

880

» Shorf-term markat uncerainties - Raguition 5 transition
« Saiss of 12,043 unils ve. 98,007 units

First Reguiation & games launched successiuly with
10,100 wits soid

lrventory provision for surplus unique paris - 37.4m

.

.

.

Average sales of Reguiation & games ramaing poor

Other
irtarnation:sl

127.5

425

0

R

.

Continuation of strong growih in amerging markeis:
- Asiz-Pacific (+31%), Europe [(+64%:), and

- South Africa +32%)

Leading and susias

.

Hed position in Macad

.

First aystamns sales in Macay

.

Russiar market closed, strong rasulls ram rast of Europe
Continuad sucoess in South African LPM market

.

ACE
interactive

24

{7.4}

.

[t revenue contribuiion from start-up business

50% owned

Elekirandak

34.0

10.6

.

Strong performance from: new Sloverda-based muiti-

iorminal business




Sumimary

Key parformanes indicators for the current anct prior vaear are st oud belows:

2006
Shdiltion

S005
Ehdidlion

Variares
Shdiliion N

Tetal Revenue from Ordinary Activities
Earnings Before Interast and Tax [EBIT)
[rofit After Tax

Profit After Tax and Mincrity interest
Met Working Capitat/ Revenue
Operating Cash Flow

Closing Net ({Debi) / Cash

Earrings Pear Share (Fuy Dillgadd)

Total Divideris Far Share

1,094.F B17.0 22231 168.8%

345.3 358.4
240.1 2443
238.0 2443 5.3 2.5%
T.3% 3.4%:
204.8 363.2 $188.4)

{40.8} 183.7 224

F=
o

50.8 ¢ 51t ¢

=
Iz
]

38.0c¢ 0o 8.0 200%,

Ovaral market and regulstory conditions
across giobal gaming markais remained
difficult throughout tha vear, Of particular
note, Japanese revenue declined $323.3
milior and Sagment Contribution Frofit

falt $33.5 rillion as the transition to new
industry regulations {Regulation 57 caused
shart-terms uncertaintios in the antire market,

Despite these acthverss conditions, the
Company’s Norsh and South American,
Asia Pacific, European and South African
businesses axperienced strong growth and
impravad profit contributions, offsetiing

much of the unfavourable mmpact apan.

Total Revenue decreased 18.5% to
$1.084.7 milion wihite EBIT fell 5.4% to
83535.3 millien. Mowever, exciuding Japan,
Managemenrt Ravenue and Segiment
Contribation Profit increased 14.3% and
28.7% respectivaly refer Segment Results)
Cperating cash flow decreased 47.5%

o B204.8 rmifion, reprasenting 18.7% of

mvenie, As fagoed at the beginning of the

year, operating cash fow was sqnificantly
impactsd by tha unwinding of the phasing of
rmeaipts and payments associated with e
resase of Kyofin-no-foshi 3™ in Japan which
hat favourably benefited cash fiows in the
prior year, I addition, higher ta payments
prirnavily from supplementsry payments in
2006 as a result of a favourable instalrment
rate in the prior vear and the higher 2005
prodt also impactad cash flow, After adiusting

for the estimated $100 ~ 110 million impaec

of thess tming diferences, operating cash
fow approximated 3310 midon, or 28.3% of

EnENLIE,

Al peried end, debt axceaded cash on
hand tw B40.8 milion, 2 82245 midon
irnaround from: the net cash posiion &t

31 December 2005, This recuction refiects
iher unwirdding of prior year cash flow timing
differances together with the $153.5 milion
gpant on acquisiions and $238.9 rmiion
returred 10 shareholders through dividends
and other capital managemant initiatives
duging the yaar, The Company continued
io acquire shares under both £ or-marke:
shars buy-back program and in satisfaction
of cutstanding cortingent chiigations undsr
ampioyeea share-baged remuneration plans
during the year, Atetal of 7.4 milion shares,
representing 1.6% of outstanding sharas,
were aoouired & a cost of 88086 midion

uricher thase programs during 2006,

A cormbinagion of lower sarmings and a
lower weigniad average numper of shares
saw fully diluted earnings decreass by
0.4% 1o 50,8 cants per share,

I sLamimany, whits the markes situstion

i Japan for the majority of the yvear was
disappeinting, the strong perfonmance of the
Company's other businessas, particuiany

Mearth ard South America, Asia Pacifi

Sonib Africa and Europe has enabled the
Company 1 repart a il vear rest anly
2.2%; fowver than the priar vear despite the
$33.6 rillion EBIT turmaround in Japan.



Income Staterment

iAnatysis throughout this section reters

1o the resuliis reparted on a management
reportecd basis™.

The Company reported a full yesr Protit After
Ta and Mincrity Interests of 2380 milion,
This result represerts a small decling on thae
2443 million profit reportad in the prior vesr,
The oparating resulls for the vear are

surrrnarisad below,

Segment Hesulls

Segment Revenue Profit / {Loss) Y% Margin

2008 2005 War 2008 2008 ey 2408 2005 W
Fuil Year Em Em £ Bm S e A Y ot
Segment Resuits
Alistraiia 276.2 2711 1.89% 108.7 1068 2.7% 39.7% 39.4%: 0.3
North Americs 565.2 4389 13.3% 252.4 182.3 36.5% 44, 7% 368.5% 8.2
South America 27.5 3.5 103.7% 12.2 4.9 140.0% 44, 4% 38.5%: 8.
New Zesiand 26.8 3P3 -EBTY% 11.5 150 -23.3% 43.2% £03.0% 3.0
Japan 50,4 aA7R7  -BE.E% {5.8) 88.0  -1064% | -11.1% 285%  (34.9)
Other International® $127.5 05,8 20.5%, 42.5 3y 34.9% 33.3% 30.0% 3.2
ACE Interactive 2.4 bale] {7.4) _ va | -308.3% _ e
Elekirondel” 346 4 10.6 _ ra 31.2% _ ra
Total Segiment Results 1,1028 1,3003 -14.7% 425.3 428.7 -0.7% 38,49 33.0% 5.4
Total Segment Results 1,058.4 926.6 14.3% 431.5 340.7 26.7% 480.7% 36.8% 3.9
{excluding Japan)

% Revenue

Unaliocated Expenses
Fasaarch and Deveiopment {85.2) B5.8) 44, 7%, ~B.5% -5,1%: 3.5
Forgigr Exchangs {11} 2.0 05.0% 8.0% .2%: [(BREN
Corporata / Other 7.9 6.8) -221.58% 0.7% -(H5%, 1.2
Nat Ner-recurring Hams 0.2 ra 6.0% ra
Total Unallocated Expenses {87.2} {70.3) 24.0% -7 5% -5.4% {2.5)
Earnings Before Interest and Tax 338.7 358.4 -5.5% 30.5% 27.6% 2.8
intarest {2.4} 58 -1428% -0.2% 3.4%, (C.6}
Profit Before Tax 336.3 364.0 -7.6% 30.3% 28.0% 2.3
noome Tax {86.2} (1197 -19.86% -8.7% -8, 2% 0.8
Profit After Tax 240.9 244.3 -1.7% 21 5% 18.8% 2.8
Moty [nterost {1.1} e -84 % e
Profit After Tax And Minority Interest 238.0 244.3 -2.2% 21.5% 18.8% 2.7

.

s



Segment Hevenus

Total Segmeant Bevenua decraasad by
E180.5 miflion fdown 14.7%) to $1,108.8
retion primarly as a rasult of the decline in
Japan, Exciuding Japan, Sagment Revenue
increased by 14.3%, After adjusting for the
impact of foreign axchange rates compaed
1o the pricr yesar, uniderhyding locad currenoy
revare growth (Beciuding Japant was
$134.4 migiion or 14.5%.

Apart from Japan and New Zealand, al
businessas increased revenue, After three
yaars of daclines, Australian revenue

o}
5.1 milien), despite the maturity of the

o

incraased, albei naty [1.5%,

mmarket and the continuation of the diff
aperating anvirorynant as saotimant
showad sarly signs of improvement. North
Armerican revenue increased £13.3%,

66.3 miior), primarily driven by improved
cricing, i & refatively subdued market,
South American revenua increasad
(T03.7%, 314.0 million) off & relativaly

iow base due to increased sales 1o key
accourts under the Company's low risk
chstribution policy. In New Zeatand, revenue
declined (28.7%, $10.7 milien) principaly
lue 10 the continuing fal in the nstatiad
base of gamng machines ang the impact
of new restrictiong which dmited new
product demand, i Japan, revenue fall
(86.5%, £323.3 milicn) to $50.4 midion as
aresult of market ssues assoviated with
the trarsition to Ragulation 5. Athough ore
rew Reguiation & game (Kaido-oh™ also

krovwan as Bakuratso-oh 299 was relaased
towardls the end of the vesy, genersting salas
ot 10,100 units, dermand for Baguiation 5
pErnes was generally #mitad. The balance of
Japaress reverus reprasents resicual sales
af Kyajin-ro-hoshil 37 whhich was launched

ir 2008,

[ Other International regions, revenue

parformancs was positive with Asia Pacific
raparting sireng growth as the Comparny
continued to capture & significart share
of this rapidly exparging markat, South
frican revenues ncreased by 12.3%
cornpered to the prior perioo while
European revenues increasad by 3.9%
despite the Russian markst being stalled,

Fleveniue cortriautions weare alse mads by
the Company’s newly acauired businesses
durirg the year, ACE Interactive, a slart-up

business which was acouired on 5 May

2008, mads a small revenus cor

2 4 ridiony, white the Company's 50%
share of BElekirondek's revenue, since
acguistion on 27 danuary 2006, amountad

t0 B34.0 milion.

Thiase results are discussadt in more detai

in the Businsss Segmeart Raview,

Earnings

Managermert EBIT deciined Ly 5.5% or
$19.7 milion camparsd with the prior vear,
Exeluding the Japaness sagment, Sagiment
Contribution Profit increased by 28.7% t¢
B£81.5 millien,

The overall improvernant in condributions
from nor-Japanese Dusiness sagments was
pradominantly devar by the North American
pusinass where proftahility increased

by 701 milkon, Increased Segrent

Cortt
ather non-Japaness business sagmants

dtion Profit was also reported for ail

axcap: Mew Zealand whers masgin
increases ware not sufficient 1o offset
sharply lewer revenue, The Companys 50%
et mut-tanming business Elekirondek!
contributed 310.6 million 1o EBIT,

I BSE

rting & 31.2% margin on revenue.
The aforammentionad marked regulatory
transition issuss resulied in the Japansss

business reporting a segrment loss of 5.6

5

rillion, a $83.6 milion turraround on the
prior vear, This result includes a2 7.4 miBiion
provision for invantories of unigue parts of
Kyajirs-no-Foshi 3T,

Oraralt nor-Japan business sagmant
margn impreved by 3.9 points to 40.7%,
with @l Dusiness sagmenis IMmproving

profitability refative to saies, This severih
sonsectiive raparing pariod of overal
Segrment Margin improvemant cortindes
1o reflect improved product mix, highesy
average saling prices and the on-going
focus on cost control and leverags of

bLsiness infrastructure,

Mat unalineaied expenses increased

5169 mifion fup 24 0% This primarily
resuits from an increasa of 528.4 milion
A4, 7% in research and devalopmert costs
offset by armprovarment i net Corporate’
oibar cosis {reflecting lower legal costs and
irprewvect suppiy chai efficiencyt. Higher
research and developrment costs result
from an increase in new product defvary
output, nvastmerts N rew lschnoioges
ard the acguisition of ACE Intaraciive.

As a percantage of management revenue,
research and developmant expendiure
rose to 8.8% for the yvear comparad to

5.4 % for 2008,

Two one-of fams are also included
within nat unalocated expenses, although
these net to only a 6.2 million gain on a
pra-tax basis net gain of $1.7 mition on &
post-tax basis), The first tem resuits frorm
ihe recogrition of a pre-tax 6.0 millien

post-tax §£.5 milion) expensas associated

with i

sr-qroup loans ralated to the
Company's comvertible bongs, This non-

cash accounting adjustment

5

is recuirscd



under intarnational Accounting Standards

ar the realisation of amaoiets beld in the
foreigr currency ransiation resene, The
sacond e relates o the recognition of
a &6.2 million (pre and post-tax) profit on
the sale of 28% of the Company's South
African husiness.

irtarest expense exceadied imerest ncome
by 324 milion, comparad to net nterest
irarse of $5.6 million i the prior vear,
reflecting the reduction in the Company’s
averags cash balances and the move into a

ret dett posiion at yoar end,

Tax
The effactive iax rate for the yvoar of 28.6

s

is lower than the 2008 effective tax rate

of 32.9%: as a result of the impact of tax
iosses incurrad in Japan where marginal
tax rates are 42.0%, the benefit of research
and developraant tax Concassions on
Figher spand and the non-taxable gam on
the dispasal of a minority interast n the
South African busirsss,

The franking outiook continues 16 reman
positive and as a result, the 2008 interm
dividend paid in Sepitember 2008 was
fully franked. The 2006 final dividend
pavable on 23 March 2007 will alse be

fully franked. HMowever, whils the franking
aciiook continues to be gereraly positive,
givar: the intarnationad structurs of the
Company and the Hicraasing proporion

of offshore sarnings, it s not possible te
rafimbly determine the exient 1o which futurs
dividends witl be franked.

Earnings Per Share

The Company's Profit After Tax, cambined
with & reduction i the weighted average
numter of shares {as a resuit of the impact
of the Cormpary's capital managament
inftiatives), has resuited n fully diuted
sarmings par share declinig by .2 cents
ihown 0.49%) 1o 50.9 cents, Basic earmings
par share decreasad by G2 cents to 51.2
cants down 0.4%:,

Baiance Sheet
The Balance Sheet can be semmanised as follows:

2006
Shillion

2005
Edillon

Mt Working Capital 83.8
Cthar Current / Non-Current Assels #0.5
117.8
[rvesirmerds in Associate and Other Companies 93.2
[targibie Assets 146.4
Otheyr Curreent 7 Non-Current Liabifities {111.8}
Met Tax Balanoes 4.2

Froperyy, Plant and Eguipment

6.2
i128.6;

[24.3

405.8
{40.8}

Funicls Emnployad
Mt (Dent) 7 Cash

Sharshciciers' Funds 365.0

Met Warking Capital increasad from 5445
millicr: at 31 December 2005 1o 383.8
miller, This increasa, which was flagged
at the time of the Company's 2008 full year
rasuits, was largely diven by unwinding of
a particularly favolrable opering position
arising from the phasing of payments andg
raceipis associated with last year's sale of
Kyofin-na-hoshi 3™ Japan, The overall
rasuil was aiso favourably impactad by
strong collections in Ausiralia following solid
sales in ihe last guarter of 2005 andt & fall



i irvanrtosy fevels as a resull of efficiercies

in the supply chain, offset by higher yaar
end receivaiblas in the Americas dua to

a greater propartion of saias in the fina
cuartar, Overall, inventory lavels {excluding
Japan) declined 3.5%. Net Working Capita
as a pereentage of the kst 12 months’
revande ncreasad ram an sbnormally iow
3.4% at 3% Dacember 200510 7.7% at
2008 year and, remaining well withir: the
Compay's stated 10% targst. Net Warking
Capital in incdividuat maonths remain subject
te fluctuation as a result of particular trading

initiztives such as major product Bunches,

Frogarty, Flant and Sguipment moreased
rrrginadly reflacting tolal capital
experditure of 38,9 milion, oifset

by depreciation. Total capital spand

or partivipation unids was a modest

515.8 midlior: as a result of the amal net
increass in the instalied base with on-going
‘stay-in-liusiness’ capital axpendiurs
amouniing 1o $21.1 mition.

irvastiments regresents the Company's
50% halding i Elektroncek and 19.2% in
FPokerTalk, e, (NASDAGH PTEKE, both of
which wears acouired during 2005,

irtangile Assats have ncreasad by
E70.2 midlior: since 31 Dacamber 2008,
This is prirmarily due 16 the acquisiion of
ACE Intaractive,

Other Lishiities decreased 5187 milion
1o 81149 miflion as a resul of iower

B3 i Morth
Armerica combined with lower revienus

progressive ackpot ia

billed i advance.

Nt Tax Balances decreased as a resull

of the §115.4 mitler: of tax payments
rade 1 ihe vear in respect of income tax
abfigations rising from the record 2005
profit rasult, offsat by texes payable on the
current period proft,

iy overall terms, Sharsholders” Funds
increased rom $351.8 mifion at

31 Dacember 2008 to $365.0 millicn.

This change reflacts the $238.0 milion
prof for the period offset by B340 3 milion
of dividert paymerits, a 3346 milion
raduction in eguity arising from shares
pought back ard & $43.2 miion movarnert
in raserves primarily related o share-Dasad

DEYITIENTS.

Statement of Cash Flows

Effactive cash flow maragament continuas
to ba one of the Campany’s key sirategies,
As praviousty notad, cash flow for the

yaar was negatively inpacted by the

drawinding of o
wihich impactad operating cash flow by

ior vear tming bereis,

approxdmately 100 miion,
T rrovarnant in net cash icash loss
dabtl, after sliminating fareign axchange

movernents is sot out balow,

2006
Shillion

2005
Edillon

Net cash - opening balance

183.7

119.8

EBIT
Depraciation and amortisation

3353
31.4

358.4
397

ESITDA

Mar-cash adiustmants:
MNat iprcfitlioss on sale of non-current assets
Shiare of Blektroncek profi after tax
Net protit ar sale of Bterest in subsidiary
Trarsfar from foresion cumency translation reserve
MNet forewgn exchange differences
Expansing of costs of share-based payments

[ e received

e

Mt ax paid

Change in operating assats and labiEias

1
5

366.7

0.8
7.2
6.2}
8.0
(1.3)
9.6
0.4

{115.4}

{47.5)

3981

.1

= O
Do L B S A
5o oy o~

Net cash inflow from operating activities
FPayrrants for acguisitions

Mt cash outflow from ofher investing activities
Proveads from sae of interast in subsidiary
Loars to ron-relatad parties

Proceeds from exercise of opiicns

FPayrmant for capital retum

FPeyrrants for sharas bought back

FPayimants to empioves shara trust

Dividends paid

Met repayrmeant of barrowings

204.5
{153.5}
361
8.2
0.0
7.1
{34.6)
(56.0)
{149.3)
(5.8)

15.2
(100,43
(102.4)
(26.0)
6.7}
©.1)

Movement in net cash

{224.24

75,8

Effact of axcharige rate changes o net cash

0.3}

(11.8)

Net {debil/cash - closing balance

{40.8)

183.7




The lower ESITDA resiit, coupied with a
2455 million incrasss in tax paymants,

iowisr met inderast recaipts, and an
sstimatad 580 - EY0 million urwinding of
prior yvear favourable working capital tirming
cifferances drove operating cash fiow dowr
E188.4 milion {47 9%) 1o $204.8 rrition.

Faymants or acquisitions represants
invasiments in Elelkirnnéeak, PokerTelk, ne,
arid ACE Interactive, while 1otal spend on
other Fvesting activities remairad i line
with thes prior vear,

Adetal of 3348 million was spent acauiring
approximataly 2.9 milton shares wndesy

the Company's share buy-back pregram
during the vear The Compary also spent
E56.0 midion acouirng approximataly

4 4 rrillion shares to satisly obligations under
armploves share-basad remuneration plans,

The overall impact of changss in jorsign
exchange rates since 31 Decembear 2005
amouried to only 0.3 million,

Cash #ow in the statidory format is set out
in tha Fnancial Statements,

Oividends

A firal dvidend in respact of the vear ended
31 Dacember 2006 of 24.0 cents per share
(12,3 milkor has been declarad and wil
ke paid o 23 Mareh 2007 10 sharehclders
ar the registar at 5.00pm on 8@ March
2007, This dividand wall be fully frankead.
The dirsctors have determirad that the
Chvidend Rairvestrnant Plar FORF'Y wil
operate in respact of this divicend for
sharehoiders resident in Austratia and New
Foalard, with shares acouiredt pn-market
1o satisfy these shares 1o be provided
under the Plan. Ne discount will apply in

determining tha DRP ssue price.

Anvinterim divicdera of 12.0 cents per share
16561 miiong, fuily franked, was paid on
19 Septamber 2006,

The total dividerd paid i respect of the
2008 yoar amouried (o 36.0 cants per
share, fully rarkead, representing a V1%
payout ratio and a 20% increase on the
toral dividend payout of 30 cents par share
in 2008,

Capital Management

Given the Company's strorg underiying
cash fows and fnancial position, # has
continued 1o proactively evaluats angd
inftiate capital managemeant opoortunities,
The Company's overall strategic capitas
management objectives rermain unchanged,
namely to maintain a consarvative ftnding
structure, which provides sufficiant flexibility
to fund the operational demands of the
business and to urdenerite any strategic

aeportunities,

Taking this into accourt, the Sompany has
continued 1o prograss a number of capital

managemart intiatives during the yearn

in August 2005, the Company
announead is intention 1o acouire
sharas on-rmarkst through the Aristocrat
Emnoloyes Eauity Plan Trust CAEERTT

in anticipation of satisfving outstanding
cortingent obiigations i respect of
sharg-tased remunaration plans. In
doing 80, the Company mitigatas the
cllutionary impact of share issuas which
wiolld otharvdse De necessary to satisfy
such obligations as they crysiadlise. In

the year endad 31 Decernber 2008, &
tostad of approxdmeisly 4.4 midlion shares
at an average price of 31270 per

shaye (total cost $56.0 milion wera
ourehasad, Trs brings the 1oiad
rumber of shares acoudred undsy

this prograen to 8.8 mition shares of
which 2.0 milion shares had been
allacatad at the end of the vear.

Viasted and wrvestad comimitmeants

at 31 Decermber 2008 amouniad to
5.2 miion sharag, of which the AEERT
rested 4.8 mition shares, Tha Sompany
wilt cortinue to consider further
prirehiasas as necessary 1o mitigate the
dilutiorary impact of any further share-

s rarmunerstion grants,

in Nowvarnber 2005, subssauent 1o

the conciugion of the Company'’s

first 100 milion share buy-back
orogram, the Company arnounced a
fuather $100 milion share buy-back
orogram. As a1 31 December 2008,
approximately 4.0 riflion shares at

an average prce of §11.83 per sharg
fnial cost $47.6 midon) had been
acguired under this second buy-back,
imaving the program £7 6% compieta,
in Dacamber 2005, the Company
anroursad a 12 morih axtansion to
the timefama (to Decarmbar 20071 over
wiich the second buy-back wil run;

in Apdl 2008, the Company astablishead
an addiional USDRCC milion (ASP53

millicr) Letter of Cradit Facility to

provicle acicitiona strategie and capital
managamanrt fexdbiity, Including this
new Tacity, total availble facilities

armount to 3575 milion, anc



during the vear, thae Compary entared

intey Recaipt and Release Agreemants’
with alt ot thres of the holders of

the Company’s corvertibie bonds
{Bonds”. Under thesa agresmants,
the Carmpany paid thoss holders &
sLpn reprasanting an amaouni el

to their respaciive pro-rata shares of
the princial amount of the Bonds,
The Company aiso enterad into an
agresmeant with ane bondholder
urgdar which the Company resolved
that bondholder's claim by paving a
total of approxdmataly U501 milion
beirgs principal and interast to maturity
130 Mayy 20081 An amourt of USDC.5

milEen, aoual 1o the remaining principal,

was subseguertly deposited in Cowt,
The Company funded thess paymenis,
totadirg approxdmately USDT30 milion,
the Bore [igation are sat aut in Note
25 of the Financial Stalements.
The Company is condfident that it retains
ampde financial fexibility and its actions
arg consistent with its overall capitat
reanagemant obiactives, The outiook
for cash flow remains positive, with
the business requiring limited capdal
irvesiment to grow organically combined
with tight contrels over working capital
and contirued foous on cash fiow
rearagemeant, The Company wil continue
1o proactively review capital management
initizivas on an or-goirng Hasis,

Bank Facilities

The Compary bad committed bank facilites
of $300 milion and & USH200 rmilion Letter
of Credit faciity at 31 December 2006,

of whilch $164.3 m#ion was drawn, Tha
Compary remains corfident that, giver

e strong cash generstion of the business
and the current cash on hand baanoe,
these facilitiss remain adeguate 1o mest

e on-going requirements of the business
arict provicle saificient flesdaiity to snable the
Compary 1o execute strategio coportunitios
as ey arise,

Crebt Hatios
Trie Company's interest and debt covarage

ratios remain vary sirong:

Ratio 31 Dec 2006

31 Dac 2008

Debrt / ERITOA® 6.4 X
Met Deixt (Cash) / EBITDA* 61X
EBITDA® / Intarest Expensa® 24.3 %
Dbt 7 Eouity 45.0%

Mt Do (Cash) / Eouity 11.24%

0.4 %
UGBS
354 X
50.0%:

(52.31%

5

Far financial managemant purposes, thea
Company pays particular attention o
e witerast cover ratin ([EBITDAAN arest
Expensal as it reflects the abifly of the
Company to sendce s debt and is
ragarded as mora relevant than gearing
calculations,

Credit Rating

Standard & Poors upgraded the
Company’s credit rating in Meay 2008 from
BE+ to BEB- which is investmeant grade,
reflecting the Company's strong stratagic,
oparational and financial position and
OLBiock,



Foreign Exchange

frwfhviciusd aesets and fabilities denominated
in foraign currency have been impactad by
rrovernants B foreign exchiangs ratas since
31 Decamibxer 2008, in net terms, however,
thes impact of the re-transiation of forsign
denarninated assets and abiEies taken

1o the foraigr currendy transistion resenve

amouried to only 2.5 million,

The Compary appias exchange rates
prevaiing at the reporting date in translating
the overseas balance sheets of controted
srities, Tre Company ransiatad profits
earned offshiore at the maorth end rate for

zaeh month,

s the currant paricd, Tota Revenus rom
Ordinary Activities and Profit After Tax
wers Tavourabny impacted by $3.9 million
and $1.8 million respactively as a resull

of the tranglational impact of changss in
foreigr exchange rates comparad with the
12 months endad 31 Dacambar 2008,
The transactional foreign exchangs imypact
is complex and has not been quardified for
this report, as this is subject to on-going
change givan the difficulty in assessing
the actusl realisation of timing diffarences
of the various currenaoy cash flows and
their recogrition through the income
Staternant. These axposures do however,
renain subiect o active rmeniaring and

risk managamant.

Disspita the axistence of partizat natural
Redges reducing the transactional imgpact
of forsign axchange moverrents on
profitaiiity, the Gompany’s reporiad results
will ettt e subject o Buctuation in ot and
at individual reported income and expensa
evals as the Austraian dollar franslated
sguivatiant of forsigr denominatad
amounis varies as exchange rates change.

Translational exposuras ars accouniing

o

in maiure and are not hecioed, other than
e

naturally whers possibie.

Based o the Company’s 2006 mix

of profitability, the major exposure to
translational forsign exchange results
from the Comypary's USD profis. A USD
1 cent change in the USDYAUD exchange
rata resUlts in an estimatad $1.9 milicn
translational inmpact on the Company’s
raportad Profit After Tas, This impact wil
vary as the magrsiude of oversaas profils
change,

Fareign exchange rates compared with the

prior year for kKey curencies are as folliows:

31 Dec
AU 2006

3% Dec
2008

Average®
2006

Avarage”
2005

LS 0.7913
NZO 1.1218
JeY 94.13
EUR 0.6012

L7370
1.0871

B7.48
6283

0.7574
1.1608

87.99
0.5991

0.7645
10845

85,31
8234

Mo gl
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iry tris reviesw, Segment Cortribution Probty

iLoss) represants segment resulis bafore
chargaes for feence fees, RAD expanditlee,
corporate expenses, intarmations senvice
recharges, advance prcing agresmants,
and ary impainmant of intangibles and
othar nor-dracing assats,
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Austiralin

Bk
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2006 2008 Wariance Variance

SMitlion Enditlion Ehiflior: k8

Segrment Revenue™ 276.2 271 +5.1 +1.9%
Segrnent Contribution FProfit 108.7 106.8 +2.8 +2.7%:
Sagment Margin 30.7% 39.4% +0.3 pis

Segrment Ravenue increased by 1.9%

to $276.2 millon, folowing thres years
of pericd-on-peviod deciines, Segment
Contribation Prefit increased by 2.7%

to B100. 7 millon and Sagment Margin
incraased by 828 million (0.3 pis), Thess
irmprovemerts raffect the first signs of a
positive chiange in markat sentimaent, the
continuing success of the Company's
prarmium product portfolio, particulary its
range of Hyperlink™ products, and new
doubie stand alone prograssive offerings.

The rrarket continues to remain a
particutarly dfficult ore, charactarised

by oparaior uncertainty arising fom
raguiatory maasurses including the impact
of prograssive smoking restrictions, The
rasgiution of the Club tax debate with the
Mew Souih Wales ['NSW Governymant
has improved the confidencs of the NSW
club market which saw an hioreass in
irvestment in garming products duwing ihe
secorid hall, with the average replacement
oycle across Austraia improving siighthy

from historic s,

lr evverall tarms, platform volumes
ircreased 8.7% to 7,754 units, while
gamas reverde increased 6.4%. Sales wars
driviers by key ness products including Aot
Link™ Hyperiink™ Cash Express™, doubis
stand alone prograssives Outhack Jack™
aret Mr Woo™, Powar Pay™ games and a
nurnpar of stand alone titles such as 100
Lions™ {2 100 line gamel, Dragos Magic™
and Macaw Magio™, ait of which have
pericrad strongry.

The Comparny's Xrarme™ Mysterylink®?

art Plavers Choie™ multh-game products

cantirae 1o perform wel, During the yesy,
Kirarns™ MysteryUink™ was fcensed to
UINETAR Limnitect to usa on its NSW
state-wide linked jackpol systerm under
ithe Inea Fortune™ thems,

The Company's stratagy in this challenging,
mailre and highly reguiatad operating
arvirerrnant is o contirue to focus on
irnevative premmium product offaings andc
iha development of a recurring revenue
brsiness moded, Whie the market is
axpectad to remain difficut i the short
iarry, sentimend is axpected to dnprove
over the nexd few years and the Company
is wel positioned to banefit frorm upsides
developrmants as ey arise.



The Americas

North Amenoa

2008 2005 Warianoe Wariarion

Shittion SMilEon Shiltion e

Segment Favenua® 565.2 4985 +58.3 +13.3%
Sagment Contribution Profit 252.4 i82.3 +700 +38.5%,

Segment Margin 44 7%

36.5%, +8.2 pe

Segment Revenue increasad by 13.3% and
Segment Cortribution Profit increased by
38.5% in & market where overall volumes
wers refatively subdusd, Segment Margin
improved 8.2 pts o 44 7%, primarily
reflecting the penefits of improvad pricing

on flat cost siructures,

Ovarall pledform unit sades increased by 1.2%
10 17,828 units, despite running 5.7% behind
e prion correspondng period at tha baf vear
and techrical issups which preverted the full
cormrersial munch of e business's stepper
irmacharical resl) product, The Compary
contirues o increase 48 share of Class 1 i
safes in the North Armerican market, notally
ir: e key gaming risdictions of Nevada,
My Jarsay and Mississipnl,

The Sompanys games continue to grow
in popuiarity, particuarly in repeat playar
rrarkets due to their unigque bonusing
aysterns and distinetive styls of play

The Hyparink™ Lozo Loof™ muii-sie
prograssive syster and new double

start alone prograssives, Mr Woo™, and

Aristocrat Xtrame™ Mysterylink™ proved
strong performers,

Opergior rosistance to participation units
impacted the overal nstalled base wiskich
increassd anty 371 urits over the vear 1o
5,530 despite the commercial depicyment
of the Comparny's wide-area progressive
during the sacond half, The average fee per
day dacined marginally to USDSD per day
as aresult of & lower average mix of insialled
jEckpot urits compared 1o the prior vear.

Systerms revenue horeased by 17.8%
as a esult of moroved O4ASIS™ systam

sades and Cuickats™ fAristocrat’s Ticket iIn
Ticket Out tachrolooy) ncomes, Foliowing

the mromentum of 2005, te Company's
risiaked pase of GASIS™ systems clstomears
continuss o grow with over 184,000

garing machines connactad o the OASIS™
systarm at 31 Decernber 2008, Applications
dewveloped during the yesy will further
augrrent the systams offering. In particulas,
naw Sentinef ™ plaver-fracking interface

harchwars was refeasad and instalied n
ai venues {covering aver 7,500 units)
during he vear with vary positive cusiomer

foecdback,

Locking ahsad, the market cutlook is
positive with an or-gaoing shift from
stepper Imechanical realt product 1o video,
rew juriscictions opening wp and an
articpated gt in the replacemant cycle.
The Company ramains corfidant that the

Mot American nosiness will cortinue to

arow revenue arc proftandity driven by
darmarid for the suparior performanca of
its video products i an expandng market,
Freditability will continue 16 benefit from
irpravect pricadmix and everage of cost
structures,
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Sauth Arnerica

2008 2005 Warianoe Wariarion

Shittion SMilEon Shiltion e

Segmert Rovenue® 275 3.5 +14.C +103.7%
Sagment Contribution Profit 12.2 49 =73 +148.0%,
44.4% 36.,3% +&1 pts

Segment Margin

Sagment Ravenus and Sagment
Cortribugion Proft increasad by 103.7%
arid 149.0% respactively, primarily due to
incressed saies fo key accounis under the
Company’s low sk disiribution policy,

The South Amearican business is expectad
e cortinue to make a modest, bt

increasing, cordribution to results with tha
brisiness growirg Hrough tha axpansion
of supply to & sslect number of establishied
custarmars, whilst ramaining within strict
risk parametars, Marging witt be impacted
from period 1o period as a result of the
Company’s ravenue recognition paticy,



2006 2005 Varianae Variaroe
Shditlion Shdiliion Ehiltion )
Segmert Rovenue® 50.4 3737 323,31 186.51%

Sagment Contribution Profit 5.8}

H1.4)%

Segment Margin

s
53

0B, £)%

B8.0 R

23.5%, nia

Agindicatad at the Company's Anrual
General Maating in May, the transitioning
1o raw industry requiations Paguiation

a1 causad short-tarm uncerianty i the
rrarketplace throughowd much of 2006,

As aresul, the Company only raleased
arg new product during the year, with 1ot
sales falling from 88,007 units 1o 12,043
units, an 87.7% decreasa.

o]

Sagment Faverus decined 85.5% and tha
Sagment Rasult fal to & lbss of 35,6 milion
cernpasad to he profi of BE8.0 milliar in
2005, This loss inckidas ar invantory cherge
ot 7.4 redion relating o unigue cormponasnts
at uneoidd Kyofio-no-Foshl 3% garnas, which,
togather with the combination of sharply
e renvvencas and fixed cost struciures,

regatively repacted margin.

Tne Cormpany's first Raguiation 5 game,
Faito-of ™ (sleo known as Bakuratst-oh 299,
which was launchad late in the year sold
10,100 units, a very cradible rasult, placing
it amongst the bast saifing Regulation 5

games launched te dats,

Tha rambar of individual Heguiation 5
games st to date by any company has

baan sigrifcantly owar than coresponding
Ragulation 4 gamaes and as a resul, the
Company expects it wil be sama time
batore average sales of each Reguistion

& game buifd to hisiorie levels. in the
meantime, the Company’s slrategy remains
to lawnch & larger number of games, each
sefling more maodest numbers thar in the
past, This strategy means the Company

is nighty dependent on the flow of game
approvals from the reguiatarn, which remain
urpredictanie, although on an imoroving
trend. The Comgany now has seven
Hagulation 5 games approved {rcluding
Kaldo-of ™, with & farther aight in various
stages of submission or developmeant,
Wihite the Carmpary has carsfully evaiuated
the nevr regulatory requremants and has
had on-goirg dislcgues with the reguiaiory
authorities, aforing its gamas agoropristely,

thers remain a ramber of subieciive areas

i the raguistony requiraments which mean
it 1 ot possibie to detarmine with cartainty

that

any one game will e approved in its

Hral subymission.

Althcugh the popuiarty of Regulation &
pames, comparad with Bagulation 4 games,
has declined, Reguiation 4 gamas must be
rerrewed from e market duing the second
ardd thirdd guarters of 2007 and therefore a
rass replacermant of the installed base is
axpectad over that time perod.

Given tne number of gamaes the Company
has approved and others in the pipaing,

it i wedl placed to secure a share of the
markat opporturdy avar 2007 and the
Company cortindes to be corfident about
ihe longer-term sustanandity and growth
patential of s Japaness operations,



2006 2005 Varianae Variaroe

Shdittion Ehdilien Ehiltion e

Segmert Rovenue® 268 37.3 107 128,718,
Segment Contribution Profit 1.5 15,0 HER )] 123.31%
Segment Margin 43.2% A0, 2%, +3.0 pts

Sagiment Revenue fall by 28.7% o

226.6 milken and Ssgrment Contribution Proft

fesil by 22.3% compared to 2005, Segment
argir improved from 40.2% 30 43.2% due

o an improved product mix, dominated

by prermium prodiucts, and a focus on cost

contrel and operating efficinciss,

The rol-out of the new Elsclrorss

Monitodng Systam [EMST commaenaad
inJure ard is expectad 1o be compieted

oy March 2007, The cosis associated
with the EMS roll-out, recuired conversion
to & new protocol {GCOM), an 18 machine
cap per venue and the impact of smoeking
bans continue 10 mpact negatively on

the market,

A Player irformation Display (PD
racuirement involves a “random
intarruptive” display being included ir all
nev products soid, with esdsting gaming

rachines grandfathersd urtit 2008,

I the meantime, machines are not baing

replaced and the rmarkel is expecied
10 hoik off from upgracing o replacing
rachines it closer to the deacdline,

The adverss prevailing market conditions
are not expactad o improve i the
short-terrm, Trading results are therefore
axpectad to remain #at in the short Lo
raacliurn term,



Other ntermations]

2006 2005 Varianoe Variaroe
Shdittion Shdiliion Ehiltion )
Segmert Rovenue® 1275 1058 +21.7 +20.5%,

42.5 317 +10
33.3% 30.0%

)

Sagment Contribution Profit
Segment Margin

+34.1 %,
+3.5 pts

Segiment Revenus from Other Intermationalvhile the Company is optimistic about the
rrarkets incraased by 20.8% and Seqmentyrowth potential of the Asia Paciic region,

Coptribution Proft inoreased 34.1% to future results wi e influencad by the

242.5 miflior. The increases in both Revenudmng of apenings of maior nsw casines in
and Sagmant Contribution Profit s mainly the region.

clue 10 the Company's strong parformance

acrnss alb of s Other Intermational Europe

businesses despite a 100% decling in Fenvenue from Europe {exciuding russia)

. . i'f_’,"'-\”"-'!"i ”f".t,” (’/: ginlis] }’ b 'l"‘"'?
rasubs from Russia, increased over 20.0%, more than offsetting
the 1004 decline in Russian sales, This
Asia Pacific improvernent was ed by strong salss in a
segment Contribution Profit increased  rumber of jurisdiciions inaluding France,

ovier 30% raffecting the ouistanding

Slovenia, Garmany and The Natharlands,
pesforrmancs of the Comparny's produets with pecformance driven by the continuirg
this ragidiy expanding gaming ervirenmenbucesss of praminim offerings such as

. . . double stard alone prograssives and

i Macew), the Compary's products continue o i
) . s . . Hyperiink,
1o parform wall, enabiling the Campany to
rrintain and build on it market lsading
position, The Macau markel comprises
sorma 5,000 gaming machines, nearly

The Hussian market was effactively ciosad

for the antire vear followng legisiation
passed in 2008 which prescribed new
cloutsing from & vaar ago. The Company's Heencing requiremeants for the sale of

ket shars approximates 45%, garrirg machines. To dats, the relavant
; ; . feansing pody has yet to prescribe the
The Compary has also enoved succass = ;
Heancing proeess and as a res e
with its systems business in Macay with 0 01 FIO08SS and as a 'dehf e
ihe Balbyion casino at Fisherman's Whart feances have been issusd, Al this stage,
ER L= L At 3 L kS # i ol IR =]
and the Grand Lisboa opening with it == rot possibie to detenmine when the
and the Grand Lisboa opering wit? ;
Adistnorat systems Russian markeat will re-open.
Flstoaral sysiems, l
, , Given the uncadtainty in Bussia, the
Cleawhiers i the ragion, product saws ] ) i o
i g i e BT 1 i -
to Malaysi, Vistnam, South Korea and Company is cutrenty 'a. focusing s
o ) Eurepean business, While European
Cambodia showed sirong growth and the ) N -
: . . resilis in 2007 are expactad (o Improve,
Company centinuad to install recurring o _
reverue Loits in the Philipoines. In the realisazion of the Compary's cversll
Bvenue Lits inthe Philippines. In
. . , e EUFOpean potential remains dependenrt
Singapors, the Company has maintainsd
) { thie re-opening of ih
an 80% share of the ciub market instadled <" ti’p g o the re O[JGHIII“‘.Q Cff e .
. . . Fussian market ancf new legislation whizh
base. The Company remaing the lsading . i
lior @t e is axpected in a number of other Key
o reslinr Serese T reeior
supplier across the region. ]
European markets,

South Africa

The business recorded record revenue and
orofitabiiy, This resuit was fargely driven

ny the Campary’s cortinued succass in

the Limited Payout Machine (LPM") Markat
where it mainiains a 73% market share

of the instaded base. The Sompany has
magtained ks position as the major supplier
to route cperators in the Mpumainga,
Wastarn Cape, Eastern Cape and Kwazulu
Natal provinees, The Company has sso
sigred or exdended supoly agresmaents with

two of the major opsrators.,

Chver the year, the reclering révenue
nstalied base inoreased sigrifcantly from
an initial 20 to over 200 units.

Casing managemant systems ramain a
kay proouct focus i he ragian and during
2006 the Campany successiutly expandad
the rod-oud of Mystary Win Oownload™,
Foints To Credgit™ and Srartfay conless
functionaiity

The sale of 28% of the Company's African
nidsiness to a leading Black Empowsnment
invasiment Sompany was compieted n the
vear, regising a profit on sale of $6.2 millen
Frecorded outside Segment Profith, and
olacing iha Company in a strong strategic
position to further leverags its presence i

the region,

The Cormpany is optimistic about the
growth potential of the region, wilth on-
COINgG SLCCHSS AcrDss all three segmants
LM, casing managerment systems and
traditional casino markats) in which &
operatas,
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Ace Interactive

The Company complatad the acquisition of
Esshat intaractive AB Inow krnown as ACE
leteractivet on 5 May 2008, ACE interactive
['ACE" is basad in Stockhoin, Sweaden and
develdops, mandfaotures and markets next
generation interactive systams and video
terminal hardwars and software, wtifsing &
leading-adge systam offering, pased on PC
ischnaiogy 01 a clert-sansar architecturs,
Thie highty scalabia ACE solution has an
open systam architaciure that alows any
contant provider 1o port gameas onto its

irteraciive video terminal piatformn.

Frior to its acouisition by the Company,

ACE was selacted to suppby Norsk Tipping
[Mersk'h, the Nomwagian iotteny, with an
irteractve video ottery sysiern and ienmninals,
The roll-out ¢f is eppertunity is pending
rasoiition of a legal chedienge [against NMorsk
i the Eropean Courts and Norsk's cecision
inproceed, nthe meartime, the business is
actialy pursuing & rnumbear of opportunities
with both state-gponsored orgarisations as

vl 2 parivete operators,

lor Mowermnber 2006, Casinos Slovakis, the
leading Siovakiar casing operatar, signed

a contract with ACE for the provision of an
T selution.
This will comprise a thin-client server-basad
gaming systarn wilising ACE's an-ins VT
provuet offaring. Ths AT sofution is to be

leteractive Video Terminal |

placed in Casiros Slovalkia’s threa casinos
ir: Bratistava, Piesiany and Kosice. Casinos
Slovakia head office siafl will remoialy
manage and contral all indivicius Vs

i tarms of game contant, softwars and
parformances, This instaiation is due te Qo
live it the first half of 2007,

ACE s focusing on a nurmber of iottery-based
projects, primarily across Europes and Asia,

Revenue contribution for the perod post
aooudstion represents sales of 2 sma
nunbar of VT wits 1o a Crech Republic
hased customer. Further revenue in the
shart term s likeby to be madest panding
rasoition of the Norsk legal challenge
and/or suecessful realisation of one or
more of the opportunities curently being

pursued,
Etekirondek

The Company's 50% interast 1 Blekironcek
{a company based in Slovenia, part of

the Europaan Union) was scouired on

27 Jaruary 2006, Elektronéek fracdes under
the frtarblock™ brand name, manufacturing
a range of slectro-mechanical multi-station
gamng proeducts including Rouisits, Dice
and Sie Bo which are sald 1 gaming
markets around the warld,

The Elskironcel business has traded ahaad
of expectations since acaudsition with
strong saies o Europs and a continudng
sigrifieant prasencea in the Maoau market

where Inferbiook™ preduct commands a

5% share of the instalied base of multi-

tarminz gaming product, Dueing ithe vear,
interbiook™ product was launched oo the

Marth American market with initial oparating

parfarmance axceeding expectations,
Aoproval was obtained 1o place
Elekbrondek products on trial in NSW during
thes second haf of the vear, The tials were

w

ecessiul and finsl approval s axpectad
shorthy.

Trie Company expacts cantinuing growth in
ravenue and cordribution from Bekirondek

as its product portfolic is expanded and as
raguiaiory approvals are receiad across

grobal gamirg krisdictions.

Pokerfek

[ January 2006, the Company sigrad

a distribution agreamert with PokerTak,
[, (NASDAG: FTER [PokerTaidt under

wiich 3 acquired exclusive rghts to offer

PakerTeik's Pokarfro™ tabies, anct other
PokerPro™ pranded technology solutions,
1o gaming venues across tha giobe oulside
iher United States and Canada whers
PokarTek places product diecthy: AL that
sime, the Company aiso acauired a 10%

irterast i the business,

PakerPro™ s a new and innovative
alectronis pokear tabie which defivers maore
hands pear hour, slimirstes player and
dealer mistakes, and removes the need

for dealer tipping, Mugl of 2008 was
apant prograssing the necassary gamng
regulatony approvals required prior 1o
preduct baing piaced, with a small number
of placements baing made in Scuih Alrica,
she United Kingdom and Victaria, Australia

iowards the end of the year,

Drirg the yaar, ithe Company increased 43
irterast n PokerTek o 19.2%.



Fasearch and Development

Higher project quality ard budgat/schedule
performance characterisad the Company's
R&D activities during the year, The succeass
of thess activities was recagnised by
Gichal Gaming Business Magazine and
Spactrum Gamirg Group which awarded

L & Garning
and Tachnology Award for one of the bast

Aristorrat's Jackpot Deluxe!

slod products released during 2006,

Games and Platforms

iry Japan, seven raw Ragulation 5 gamas
ware developed and aporoved by SECTA,
the Japanesa regulator, during the vear,
Kaido-oh™, was the first Fegulation 5
pamas to be iaunched with the sale of over
10,000 units fata in the vear, Thera are
another sight games in varying stages of
devaloprant/approval. The Regulation

5 arvirermaent 8 proving a chalisnge

for il manufaciurers, s aremarkable
achisvarment for Arsiocrat’s ralatively smad
A&D team in Japan, to have suocessfully
devaloped theses high qually game

procicts,

For the rest of the world, the Company's
2008 Executive Froduct Plan {FEFPY was
the rmost comipiex and axtensive plan

1o date, involving development of new
games for release i over 215 saparate
jurisdictions, each with thelr own specific
requraments,

Highlights of the yvear, i terms of game
desigr, include Outback Jack™ and

M Woo™, two new double stand alons

progressive games, Water Margin®

gama desiored by the Aristocrat Globad

Gaming desion tearn specifioaly lor the
g £ Y

Macau market and Bank Buster™, a game
spacitically designed for the US markes
and refeasad at the Global Garming Expo

CGZE im Nevarmniper,

Above! Aristocrad s dackpot Deluxer’

ag

Hypearlink®

¥ product was recogrised by Global

Giarning Business magazine and Specirom Gaming Group at the fowrth annual Gaming and

Tachnology Awards i December, 2008, Thas

& awards are the indusiry's standard i this field

recognising excelience iy innovalion and praciical spolication In all garming discipines. Jackpot
Defxa™ Hypedink™ was the third place winner under the "Bast Siot Product” categony:

Aristocrat’s game releases at both G2E
and the Austratasian Gaming Expo™
FAGE™ ware the most extansive rangs

SVEF O SN,

In refztion to platforms, the Company’s
new slant top cabinet {the frst of the
Company’s cabinets to be devalopad in
the United Statas! hias been approved ang
sold i Austraiiz, South Africa anc Macau,
Aristocrat’s news Shirmine MAVEOO™ cabsinet
fwhich accommaodates US demand for
narvower base) was displayved at G2E and

irtarest has besn strong.

During the vear, the Company aiso
succassivlly devaioped ks Reduction of
Hazardous Substances {RoHS cabanet
for ithe European market. This cabinet
addressas & 2008 directive from the
Furopesn Urdon {EUT that restricts the

use of six substances in new slectrical and
alecironic equipment placed on the markes

frorn 1 Juby 2008,




Addrassing the RoHS directive was

just one of a numiber of steps taken by
RED in tarms of impiamentation of more
srvironmantaly sound manuizeiuing
practices and policies, Complarmeanting
the oS deactive is arother EU directive,
krawn as the Waste frorm Electros! and
Elestronic Eguipment directive (“WEEE
Oiractive’l, which covers equinment
recyciabiity. The WEEE Diactive,

wihich cama irto affect during 2008,
compiements ths RoHS Directive by
impesing rasponsiifity on the preducer,
the rmanufaciurar o the importer of cartain
sigctronic and slectricat goods, including
gaming machines, for the costs of recycling
and recovering such eguipment once it has
reached end-of -,

Ciurag the vear, R&D was restructured to
erihance s nnovation caparilitios through
the implementation of an fnovation studio

mode, The concept, winich involves the
estanistimrent of a rumber of competing
irnevation studios, s desigred 10 ensLra
that Aristcorat mairtaing and drives its
reputation as the most Binovative of
successiul game designers,

Sentinet 1 Plaver Tracking Module

Systems

Among the many accompishrmants of

1 during 2008,

o

the RED aystams divi
the maost significant was the successfut
completion of the Comparny's first trial of i
downlcadable DL technology and server-
ing "38G" tachnalogy in Maorth
Armerica, The Company's DL and S3BG

Dased g

caparditios will comprise a oritical part of
s systems product suie maoving fonward,
Ther acouisitaon of ACE interactive during
the year has significantty enlanced the
Company’s OL and 3BG capatyities,

Anather highlight of the year was the
secessiul unch and deploymant of

Sendingl 1™, Arstocrat’s Plaver Tracking
Module iterface hardwars, Sertinal 5™
featuras a touch screen colowr display and
it s proposad that this product be installed
in svery gamng machine conneciad to the
Company’s prooietary On-lire Accounting
ard Siot liformation Systam ((OASIS ™),
Tries first Sentinad 17 nstaliation was
sueeessfully rofed out at the Chamash
Sasing in Sarda Yrez, Southern Caliormia

charing the secand hail, Santinel 7
was also succassiuly trialied at the SJM
Winners Bar in Macau, OASIS™ systems
continued to sall well during the yaar, with
the Comgpany nsialing the 2237 OASIS™
systarm during the yvaar under review and
conciuding the contract for the largest
OASIS™
annual OASIS™ Usar's Group was held

nataliation to date, The fourth

in the Faims Casino Resart ir Las Vegas
in Sepiember and was atiendad by 350
OASIE™ gystams customers,

A 90 day fisld trial of the muiti-site
orograssive ['MSP) Hyperfink™ Loco
Laot™

Faystarn at the Mohagan Sur Casing
in Conracticut was successiully compiatad
and the MSF moved nte fu roll-out

iranadiataly thereaiter, [t was instaded at

35 sitas in the United States during the vear
and tills an mportant gap in the Company's
product ire,

Aristocrat’s first System 6000™ and Systern
7O00P sroducts ware both sueoessfully
praced in Macad during the yaar

System 8000 cashless and mysteres
wira insisiled at the Goid Ree! City Casing,
une of the five Cold Reef casiro resorts in
Sauth Africa, during the second half of the
vaar @t have proved highty successiul,

1 Neww South Wales, the Compary
participatad in e Ticket-in Tieket-out (TITO"
il that took place betwsen August ard
Maovernber, The Company’s TITO product
periorred withood facit daring the trigd
Appreved of sales of TITO products in NS

i expactad during tha st half of 2007

Outback dack™ was one of Arlstoorat’s
most successial products in 2008, This
cloutde stand akone prograssive caplured the
irnaginaltion of players in every jurisdiction

iy wehich i was raleased with its innovalive
outhack thamed game alures.



Top: Slart top product ready for packaging and shipment in Shanghai

The first shiprment of slant fop product from Ching was shipped to South
Afriza iy Movernbear, 2006,

Abovea:r A prototype PolerTak tabls al 8 supplier's factory in Shanghal

The principal achisvernants of the Compeany’s
supply chain operations canirad around the
continuation of outscurcing parts and moduies
ioimprove capaciy and flexibility and recuce
cost and complaxity,

Thie planning and devetopment associated with
opening an order fulfinent centrs in Macau
was compiated during 2006 with e order
Adfilrment centre operation opening in early
2007 to support the growing customess base.

Tha Compary is wel adhvanced i the
iransition from & 'cormpenant manuiackres 1o
a "supply chain oparator where construction
of products based on malisie purchases
rockllas s possioil, The @im for the supply
shain model i a network of global suppliers
pradorminanty iniow cost regions defivering 1o
irtegration certras within the major markets
or crcher fufiiment centras loeated within the
deveioping marksts,

Frasdovsty, global manuiackiring facilities
in Sydney wera supportacd by a i1y
operation i Las Vagas and technics
workshops in New Zealand, South Africa and
e Urited Kingolom,
The modules defiverad by tha third party
suppliers are now assembled o products
and configured 1o mest the racuirements of
spacific customer arders prior 1o final testing,
consolidation and delivery,
Thes ke berefits Fom develooing and
irplarrentiog the globet supoly chain modsl ares
mproved Oceupationzl Healih & Safety;
regilced operational and environmental
risks;
incraased levels of customer service;
compisxdty racuctions;
invartory reductions;
mest reduction i cash invested in
working capital assets;
riet personnel rechictions and matsrial
cast raductions; and
capacity to recuce ‘time 1o markat’

whien withir forecast,
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Mristoorat’s peoole and culive foundations

are cantral o continued success and
growth, During 2008, we continued

1o strengthen our culige and people
capabifities with a focus on recruiting and
retaining the bast talerd, and providing
developrmant ard lpadership opportunidies
for our pecpis. We continue to racognise
the diversity and fong terure of our paople
as a kay comypetitive advaniage in the
risarkatiaca,

Aristooraf Celebrates 30-Year Service
Awards

Aristoorat vaies long-ter sanvics and
certirues 1o recogrise and celebrate
iovalty and tenure. Our annual Aristocrat
Senvics Awards recogrised a number of
stafl with 10, 20 and 30 vears of service.
Our gichal operaticns and outlook aiso
provices staff with opoortunities 1o work
with o international offices,

Innovation

The Company continuss to foous

ary irovating through Research and
Creveloprmant, and more broadiy through
devaloping a culiure of mnovation. In
2008, we jpirad the Hargraves Innovation
trstituta as a Foundation Member,

The Instittée provides networking and
krowledge sharing to develop capabilities
in irnovation,

Fecruitment

Our recruiting programs are focused

ar attracting a broad set of skifls and
axperiencas to fit into a diverss and
giobal workdores, We have erhanced our
Gradusie Devalopment Program with a
foeus on identifving and growing a future
gereration of leaders,

Abover Lorg sarvice award recipients with Paul Onelie, Managing Directer and Chis!

Exocutive Officar, gt 2006 awards presantation in Sydney

Learning and Development

Qi talent pipeing is enhanced through
axtensive lsarming and developrent
procgams focusad on capabiity
development and reaching paople for
caresy Moves. SuCCassion pianrirg

programs reinfores a culiure of prometing

from within, providing o peopks with rnaw

chatlerges and assignmants,

Oecupational Heaith and Safety
Aristocrat i cammnittad to ansuring a

safe andd secure workplace, Dur globad
Ocoupational Health and Safety Frogram
rainforces the culture and focus neaded 1o

radues riskes and niuries in the workplace.

Cur paopie and culture are Key
components of our sirategy, and the
langg-tarm suceess of the Company. W
visw oLy wierkforee as a key asset capable
of daetiverirg results and parformance

far the Company, We also recognise the
irmportance of continuing 1o orovids a safe,

maaringiul and erjoyable place to work,

Above: Tirn Parrclt, Prasident and Chief

Exacutive Officar of Arisioorat s Arnericas

businass, presanting a long sarvice award

iy Las Vagas during he yvear
i

Above: Arfstocral graduatas and stalf
participate in 2 tearr buiding chaflange.
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Distribution of Couity Securities ag at 28 February 2007

Holders of
Farforinance

Option Share Number of % of Issued
Size of Holding Hoiders®™  Righis# {3+ Sharcholders  Shares+ Capitat
1 1,000 Q 5 5,061 3,088,207 0.56
1,001 - 5,000 0 76 5441 12613,254 2,70
5,001 - 13,000 0 3 Par 5,448,248 1.18
0,000 - 100,000 7 st} BOG 14 820 101 347
00,001 - over i H 122 431 737 A6 92,31
TOTAL L) 173 12,8581 4587 713,246 10000

Lass than a
maratabie parcel
of F500.00

s

Substantial Shareholders as at 28 February 2007

Numiber of Ordinary % bssued
Name Shares Held Capital
Ji? Maorgan Nomineas Austraiia Lid 55,087,004 11.78
Cornmorweaaith Bark of Austraia and s
subsiciiaries 48,583,626 10.027
Westpae Custedian Nomineass Lo 32,517,865 7.04
Serioso Py Lid 30,528,772 5.53
Writernan Py Lid 29,275,180 526
Triurcherbirds Are Go Py Lid 28,116,785 5.58
Australa and New Zealand Banking Group Lid 24,374,492 5,21
Barciays Gional lnvestors Australia Lid on
nahalf of ithe Barclays Group 25,428,803 5,08

Voting Rights

Trie wating rigits attaching 16 ordinary
shares are that on a show of hands, avary
menber present in parsor or by proxy has
one vate and upon a poll, sach share has
one vate, Cptior: holders and Parformanca

Share Right holders have no voting righis,

Unguoted Equily Securities

As at the 28 February 2007, 1,185,000
urlisted non-transferabie options bave
baan issued under the Company’s
Ermployes Share Option Plan ard remain
drexercised,

As at 28 February 2007, 2,406,671 untistad
non-transferabie FParformanee Share Bights
suect Lnder the Parformance

Share Fan and reman uvestad,

have bean is

Regulatory Considerations Affecling
Shareholdors

Aristocrat Leisurs Limited and its
subsidiaries could be subiact to disciplinary
action by gaming authoritias in soms
jurisdlictions i, atter receiving notics that a
pErscn is
ihat person continues (o ha & ah

unsuitakie to be a sharehoider,
areholds,
Blacauss of the importances of icensing
iotha Compary arnd s subsidiaries, the



Twenty Largest Shareholders as at 28 February 2007

Name

Y% issued
Capitai

Nurriber of Ordinary
Shares Held

S organ Nomirsss Australia £id
Citicorp Nominees Py Lid

MNadioral Nominees Lid

Westpac Custodian Nominess Lid
Sedeso Py Lid

Wriarman Py Lid

Thurcierirds Are Ge Pty Lid

ANZ Mormirees Ltd

Arraineila Py Lid

lasion: Py Lid

Cogant Mominess Ply Lid

Miako Investments Py Lid

Queansiand invastmant Corporation
HSBC Custody Momirees {Ausiralz) Lid
UBS Nominess Ply Lid

cCA 1 Py Lid

CdHA Py Ltd {OJHA Farvity Account}
A Lige Ltd

Rasarve Properiies Pty Lid

FPactie Custodians Pty Lid (AEET Accournt)

55,087,004 1178
54,472,088 11.65
52,366,408 120
32,817 865 7.04
30,525,772 B8.53

29,576,160 826
28,116,788 5.58
20,520,348 435
17,800,000 3.83
18,873,432 3.63

13,273,858 2.84
11,657,000
9,383,018
£.508,888
8750150
B.556,008
A00,000 1.82
3,727,338 80
3,248,292 .65
65

2,45
2.01
1.80
1.87
1.84

o

3,181,431

Company’'s Constitution contairs provisions
that ey reciire mambars to provide
irformation and also gives tha Company
powers 1o divest or require divestiture of
shares, suspend voting rights and withhaold
paynents of ceriain amourts o sharshoiders

o cthar parsons who may De unsuitable,

Shareholder Enguiries
Yoo car access infornation about

Aristoerat Laisure Limited and vour holciings
vig the internet. Arstoorat’s wabsite,

1o, has the alest

A, BTy

irfonnation on Company announcaments,
presentations and reports, Shareholders
Iy 80 cormruricate with thes Company
vz ity website, In addition, thers iz a

fnkc to the Astr

fan Stock Exchangs 1o
provice current share prices, The share
registry marages all yvowr sharehaiding
details, Visih wea finlomarketaenices,
cor.al and access a widkes varisty of
Rolding information, make changes o your
Rolding record and downlaad forms, You
can access this infonmation via a security
ogin using your Sacwityhoeider Refarence
MNarrder [\SRN or Helder identification

o

Mugniar HING as well and your sumame
and postceds recardad on your hokding
Tacord,

Dividends

Bividend Cheques

Dividlend cheaues should be bankedd

a8 800N as conveniently possible,
Shareholders shiould note that unprasented
dividend cheaues may be deall with by

the Company undsr clacse 18,14 of the
Company’s Constitution which provides for
the autormatio reinvestrment of dividencs
witch are the subject of dividend chegues
that have not been prasentad s monibs

after the payment data.

Elsctronic Funds Transfer

Sharehciders may also request the shaye
ragistry to bank your dividends in any
norinatad bank, budding sociaty or credit
drion accourt within: Australia. Contact the
share registry (contact details are set out

in the back of this annual report} or visit

its website to obtain a Reoues! for Direct
Cradi of Payments Forme,

rividend Rainvestmeant Plan

The Company’s Dividerd Reinvestroaant
Flar (DRPT was activated on 20 February
2007 nrespect of the 2008 final dividend.
The Directors consider whaether the DRP
shouid operate each time a dividend is
declared.

[y relation to the Bnad diviciend for 2008,
ihe Direciors detarmined that the DRPFP
oparaied on the basis that §) no minimum
OF MEAXITUm sharshoiding apoly in ordear
10 b afigibie to participate; H) o discourt
is to apply; (i alt shareholders rasident

ir: Australia and New Zealard are aligible
o participate; vt the number of shares
affneated will be rounded up 1o the nearest
share; and (v ne brokerage cosis ae

payaile.

The record date for the fnal dividend was
ik close of busness on @ March 2007 and
ihe payment date was 23 March 2007,

Shares wers alocated 1o DRP participarts
ir: refarence to the 2008 final dividend at a
share price caicuiated by reference to the
awverage of the dally VIVARSs over a pariod
of ot less than five business days' from
13 March 2007,

Sharetolders shoulkd note thaty (@
Shareholders who slect to participaie n the
DR aret wiho do rot reveke their elections
witl avtomatically participata on the next
necasion the DRI s activated; [ the fact
ihat the DRFP operazed in respect of the
2006 firal dividend doss not necassarily
rrear that the DRP will operate in raspect
of any further dividends {a saparaie
decision is made for each dividkancd; and

[l wihen the DRI doss operate, the DRP
Ries provide that the rumber of shares
ikt OFRFP partcipants wil receive will not be
datarminabie on the Becord Data,

The DRPFP Rules and the ‘Dividend
Rairvastrmant Plan Application o Variastion
Forrs® are available fom the Company’s
website wywweanstooralggming. cam under
lrwestor Informationdnvestor Tools/Dividand
levfrormiation],



Corporate
SImance
Statement

for the 12 months ended 31 December 2006

Aristocrat Lesure Limitad ABN 44 G002 818 368

Tre Board s cormmitted to mantainng the

highest standards of corporate governanse,
Furthermere, the Board has endeavoured
to ensure s governance principies and
policias comphy with the ASX Corporate
Governance Counci recormmendations
wiieh are set o i the ASK publication
“Frincipies of Good Corporate Govarnances
and Bast Practice Recommendations”,

Set out below is a surmmarny of Aristocrat’s
"the Company™) corporate governance
principles which ware in place throughout
thes 2006 raporiing pariod. For sase of
raforerce this statament has beer preparad
and presentad in a format consistent witls

the above nameaed publication,

Frinciple 1 - Lay solid foundations for
management and oversight

Board rofe and responsibilities

The Boared has formalsad its roles and
rasponstditios into 2 Board Charter which is
available on the Compary's wabsite,

CIAL)
the Board's main rasponsinilities inclhide e

WA,

gL o fr sumrmEry,

revviews and aporoval of Sompary
stratagy:

parformance management with specific
ressporsibility for the moendtoring of
Company performance and overall
coriuct;

salection, appointment, remunaration
ard performance avaluation of the
Chief Executive Officer (CEC) and Chied
Financial Officer {CFO),

evaluation of the principal risks of the
Company and continued monitoring

of appropriate fsk management and
reportg systams;

sstabiishment and monioring of
preies 1o ansure complancs with the
fmgal and reguisary ragimes to which
the Company is subject and to ensure
the: highest standards of corporate
conduct; and

prremcticn of apen and propear
cermrmurication between the Sompany
and ity stakehcidars,

Delegation to management
Trie Board has delegated certain

Y

rasponsibiities io management nouding

the day 1o day operation and administration

of the Company, The Board Charter clearly
apenifies those maiters thal are reserved

for the Board ondy,

Principle 2 - Structure the Board to atld
value

Beoard Composition

The Board has determined that its optimat
sizar is batween saven and nine members,
Ag et 31 Decernber 2008, the Board
normprised six norn-exacutive directors ang
one executive dirsctarn, Detals including the
iony of office, guaifcations and nformation
o ather directorships hald by sach
mamper of the Board, can be found in the
Diractors’ Rapaort.

The Board comprises mambars with a
broad range of skills and axperience.
The Board considers ¥ important for
ihe foliowing skilis and exparisnce to be
represantad on the Board:

sxperience as a Chief Exacutive;

intermatior

2 Dusiness axperience;
finarcial axperience;
technology expariercs sspecially n the
soitware or compater industries;
markating exparience;
imgal and regulatery experisnos; and
corporaie governance and risk
MAanagemant experence,
The Board armnually reviews the skills and
axperisres of its members and decides on
whathar any action nesds to be taken o
algrmant or compiamant hoss skils,

The Board Chairman

The Chairman is seiected by the Board and
is & non-exacuiive directon, Thie Chainman
arf the office of the CEG are not held

by the same parsan, The Chairman is

responsibie for the leadershin of ithe Board,
ansuring effsctivensss in all aspects of 4s

rafe Bckuding:
setting Board mesting agendas;
corgucting and leading Board meetings,
ansuring efective communication with
sharsholders;
conducting and leading sharshalder
mestings, and
paing the main pairt of contact
matween the Board and the CEO.



Board meetings
The Board measis raguiarhy anc this veny

e Board met a total of aleven times which
inciuded two, two day meetings fooused
o sirategy and budget. The numioer of
rraetings attended by aach dirsctor i
tabled o the Directars’ Report. Exeoutive
rranagemant are regularly bnvited 1o attend
and prasent at Board mestings. Duing the
yaar the non-axecutive dirsctors aiso heid
rmestings without the presence of axecutive

ImgrEserant.

Director independence
Every vear the Board assesses sach
of the non-executive dvactors against
speciic criteria 1o decide whethear they are
ndependent. Directors are considerad to
be mdepandant # they mest the follcwing
criteria:
they are not a substantizb (5% or
greater) sharshoider of the Compary or
an officar of a substantial sharehaldar
of the Comoany;
they have not been smpioved in an
axecutive capacity in the iast three
yaars b the Company or & subsidiary
af the Camoany;
thay have not been amploved as a
principal of & matarial professional
achisar to the Company during the past
thres years;
they are not & materisad supplier or
custamear of the Comparny o any
subsidiary of the Company,
they have no matarial contractus
relatianship with the Compary (oiher
than as & direciory and
they ars fres from: any interest, business
o personal, which could o couid
reasonanly be percelvad 1o materially
intarfere with the directors ability to act

in the best mterssts of the Company.

i detennining whethar or not a material
relationship exisis with & third party such as
a surplier, professional advisor or customes
ther Board considers that relaticonship 1o be
rratadal if it meests the fofowing oriteda:
whers the cusiomer acoounis for
morg than 5% of the Compary’s
conaoliclatad Gross revanue per anrium;

if the Corrparny accounts for more

thar 5% of the suppliers consoliviatod

renanue; or

wirere the total vaiue of any cortract or
redationshin petwaen tha Compary and
the director fother than as a director of

the Company! exceeds AS1milion,

Ther Board determined that &l mon-
axacutive directors were considered 1o be
indepandant as at 31 December 2008,

Independent professional advice
Any director may seek independent

axtarn achvice in ralation to any Board
matier at the axpenss of the Company
with the prior consart of the Chairran,
Whienovar practicabie the advice should
ba comemissionad in the jcint rames of the
director and the Company ard a copy of
the advice should be made avadable to the
antire Board,

Board commitizes

Thie Board is agsistad in fufing s
responsiilites by four committeas, Each

comimdtes is governad by a Charter which is

meidlary raviswed and aporoved by the Boaed,

Thie Crarters are avaliable on s Cormpany's

wielasite e ANSEOCIATA

The fowr Boars committess are the;
At Committes;
Nomination ard Govarnanoes
Committes;
Raguistary and Compliance
Comimittes; and

Ramuneration Commities,

A oveniew of the composition and
rasponsibiities of each of the Beard

cormmittaes is provided below:

Audit Commities

The comrittes comprises four non-
axacutive directors, The curent cammittes
mampers are Mrs P Moris {ohain, Me D4
Sirmpson, Mr AW Steslman and Mr BA
Davis, The committes is schaouled 1o meet
four imes throughow the year, During

the year in addition 10 the fow scheduiad
committes meetings, separate mestings
also tock place betwean the Chair of

the committse and both ths Company’s

axlamal and inlermal audilors, The number
of actual committee maetings and
agendance by d8 members 8 contained in

the Directors” Raport.

The committes resporsibilities ncude:
the evaluation and moritoring of the
Company’s internal cortral environment
and risk managermant function;
oversaeing and reviewing the scopa,
oty and cost of the interral an
axterna audis;
revdewing the reports prasertad 1o the
committes by noth the acditors and
managemant;
recorrrmending 1o the Board the
appairdrnant of intermal arc extamat
aucitors;
revdewing the Company's management
and statutory reporting {including the
ralf yaar and full vear accounis);
the review and aporovad of #nance and
accounting policias and the ongoing

o

mariaring af thelr impiementation and
affeciivenass;

engoing financial monitorirng of

the Company's various disclosurs
obtigations; and

the review and pre-approval of any ne
adclt services provided by aither the
intarnat or external audiors ensuring

that their ndependence is maintaned

at al iimes,

Nomination and Governance

Commitites

The committes comprises ihvoe non-

axacytive directors, The curent comimittae

rarmpers are Mr FA Davis (Chagt, Mr DJ

Simpson and Mrs P2 Morris, The committes

is schaduled to mest twice par vear, The

nurnper of actuad committes mestings and
attandancs at mestings by B mambers is
nontaired in the Directors' Beport,

The committes resporsibiities ncude;
racormeandations on Soard structure,
mermber ship, tanure, succession
olarning and committes mermbsrship,
induction and education of diraclors;
the Board and ndividual diacter
parformance asssssmant; and
overall Company carporats governarize
pofcies and proceciures.



Regufatory and Compliance Commities

The committes is ahairget by Me W
Baker whe is a non-sxecidive direcior,
The committes aso cormprisas arother
ron-axacutive director, Ms SAM Pitkin

an irgiependent axtarmal member, MrH

Haating anct Mr Bd Yahi as a mermber

of executive management. Committes

rrarrbers are appoinied for two years by

the Board ard are subject to approval by
certain gaming authoriies / bodies. The
comnittes s schaduled 1o meet four times
per yearn Tha numbar of actual comimittas
rraetings and attendancs at mestings by
its merrbars is contained in the Directors”

Fapori,

The committes responsoilties includes:
assistirg the Board and sxecutive
managemeant in obtaining information
necassary o make dacisions in the
area of Mring Key persernet and
antarng indo or continuing business
associationg;
the renviene of exdsting and proposad
business underiakings for regulatony
compliance;
conducting irvestigations
as appropriate and making
racommandations to the Board: and
monitering and ensurig licensing
concitiors ard regulatory reguiremants
are met,

Remuneration Committee

The commities comprisas ihree non-
exaciive directors, The current committes
reroers are Ma SAM Pitkin iChair, Mr 0J
Simpeon and Mrs 2 Merris, Tha committee
is schedutad 1o mest fowr tmes per vesy,
The numibser ¢f actual committee meatings
art attendance at mestings by s members
is cortained in the Directors’ Report,

The commilttes resporsbilities includs:
the recruitmant, remunaration,
refention, succession planring, training
policies and procecures for sanior

RIBANAE &)

rreking recormmendations 1o the Board

an:

«  QEO and seniar managemant fixed
rarruneration amewark and evals;

«  CEO and senior managemant
perfarmance and equity based
ramuneration plans nciding
performance ncentives and Pardias;

e Chairman ard non exacuive director
foms, ang
« e Company’s superannuation

arrangaments,

Nomination, sefection and appointment
process of new directors

Recommendations for the nomination of

niew direclors are made by the Nomination
and Governance Comimittes, Gersrally,
axtarnzt consuitants are usad 1o identify
potantial directors. Those nominated are
assassed Dy the committes against a ranges
of criteria including profassional sidlls,
axpedence, qualifications and background
B4
axacutive director appairted during the

including probiy and integrity. Any non

yaar wik stand for slection by shareholders
at iha nexd Annual General Meeting of the
Camparny.

Formai lettars of appointment are issuec
to thoss joining the Board and individual
service agreaments are entarad into with
al dractors, All new directaors undergo an
induction prograrm wiich inciudes baing
provided with a director’s handbook, a
copy of the strategic plan for the Company
together with latest budgets/forecasts

and mestings with senior management
including the CEO and hig diract reports,

Other directorships

Directors are reguirad 1o limit the number
of directorships of other Estad companias
to five in crder to ensare that sufficient
i is avadlable to attend to the affairs of
the Company. The Chay is required not
to hald more thar one aiher position as
Chair of a Ested company. The CEO should
anly accapt appointment to the board of
ancther listed comparny with the approval
of ihe Board,

Principle 3 - Promote ethical &
responsible decision making

Code of Conduct

The Board has adopted a Code of Sonduct
[“ihe Code™) wihiel
and alt emolyaes. Tha Code is reinforeed

a5 to dyectors

ihrough various tainng prograsms and
Company publications. The Code provides
ar ethical and behavioural framework

for the way business 8 conductad and
contairs a set of general business athics

irluding fout net Enited tobh

acting horesthy and tarly in all dealings
and to conduet business with strict
professional courtesy and integrity;

to abide and cormypiy with all applicable
imws and reguiations;

report suspecied comupt or unethicad
condue;

angurs that Cormypany resources

and proparty are used property and
afficiantly; andg

riod diselosa information or documents
relating to the Company ar #s
musinessas other than as reoudred

oy e and mot to make any publio
cormment on Company matters unless
adthorised to do so.

The Code is availabie on the Company's

wahsite, wewwaristooralgaming. oom

“Tip-0ffs Anonymous” program
Tip-ofs Arorymous” is ar independent,
nonfidential telephone, email and postal
senvics that provides an effective channel
for armploveas to anonymaodsty report
irstances of suspected workplace
rriseondued, The sanvice is avaiiabie to ai
arnpicyaas worldhwics,

Al raported incidents are reviewed by a
salsct group of sardor exacutives who
decide on the agpropriate course of action
10 be taken. A summary of alt reparted
ircidents and action taken is provided
ioiha Audit Committae. Any reportad
ircidents irvohing senior executives

are reported disctly 1o the Chairman

of the Audit Cormmittes by the Tip-offs
Arorymous senvice provider,



Securities trading poficy

The Compary’'s policy probibis any divector
ar enplves dealng in the securities of the

Company i they are in possassion of any

price-sansitive indormation. Subkect 1o this,

chractors and senitr executives may anly
cleal i tha shares of iha Compeany from
the day after until ithe 42nd calendar day
follcwirigs:
announaanest of the balf vear and ful
YRR realits;
issLe of ary prospectus oy the
Cormpary; and
the day of the Company's Annusl
Ganreral Masting.

The Compary prohibits the hedgng
of urwasted options and Lrvestedd
Fadformrance Share Rights at all times,

irrespective of trading windows,

The policy can ne found on the Company's

WSS, W ANSTOOTaT AT

3.

Principle 4 - Safeguard infegrity in
financial reporting

Audit Cornmities

The Auck Committes's composition, roles
and responsibiities are providad wnder
Frircipie 2 of this statement,

Certifications from the CEQ and CFQ
The Board recaived a writlen cartification
o 20 Febroary 2007 from poth the CEO
and CrD that the Compary's finanacial
reports for the year ended 31 December
2008 presant a true ars fair view in al?

rreaterial respacts of the company's financial

cerdition and operational results and are
in accordance with relevant accounting

stanciards.

Selection of auditor

The Audé Committes is responaible for
overseaing the exdernal auditor ssisction
process, This process nchidas assessing
each of the submissions received and
rreaking & farmal recommandation to the
Board on the appaintment of the axternst
auditor,

As part of hat selaction process, the
Lot Committes assesses aach of the

sbmissions recaned on the fodowirg oriteria;
ndependanne;
overal audd approach and
rrathodology;
redavant industry exparisnoes;
xparienca, and gualfications of key
audit stafl, and

cost,

After careful conslarasion of the

above criteria, the Audit Commities
racarmmanded to the Beard tha ra-
appairdrant of PricewaiarhouseCooners
as the Company's extarnal audiors,

Auditor independence

The Company has adopted a formal
charter of *Audit independenca”, This
Chartar rastricts the types of non-audit
services that can be provided by either the
intarnal or extermal avditors, i adefition

1, Ay

non-alcit sarvices which are 1o be proviciad
by the internal or exernal awditors need te
be pre-approvad by the Chair of the Akt
Commitios,

Trie Charter doas not aliow the foliewing
services 1o be provided by the irtermal or

axtarnz aucditors:

bookkesping oF othar sarvices related
10 accourting records or financil
statements;

financial information systems design
arich irryplementation;

Busness valuation services including
s or faimess opinions);

appraisa
rranaganent or human resource
furetions; and

actuarial, investment advisery or

bankirg senices,
Thier Auciit Cormmittee reviews the
independence of the auditors four times
ayaar The Company requires the senior

axtarmnzt st partner 1o rotate svery five
vaars, The Chartor aiso places restrictions
o the hiring of ampioyeas or formear
amployess of the auditor #ms. The
Company aexpects the axtemal auditor to
atend the Arnual General Meeting of the
Company and to respond 10 quastions
reiating to the conduct of the audit and the

auditors' role.

Non-audit services provided

Mo audit sanvices providedt by the endermal
alditor are disciosed and explaied in beth
ik Directors’ Repaort and Note 34 to the

fnancial statemeants,

The Board is satisfied that the nature and
seopa of thess services did not comproarmise
auditer rdapendencea, When making

ibis assessment the Beard had regand to
refevant provisions in the Corporations

Act and ithe Company's Charter of Aucdit
[ndeperdance. The auditors ndepandance
declaration for the yvear ended 3% Decerrber
2006 has been received and is attachad to
ike Directors' Raport,

Principle § - Make tirmely and balanced
disclosure

The Company has writien policies dealing
with the Company's disclosure obiigations
arwd responsibiiities under both the ASX
Listing Rules and the Corporations Act. The
Compary's policy on continuous disclosure

is availabie on the Compary’s wabsite

W BB OOTBEGAIMINL T,

The Company has in piace the following
procacuras in order 1o comply with s
nonfiruous disclosurs responsibiitiee:
to immadiataly advise the ASX of
any information which a reasonabyie
parson woud expact to have a matarial
affect an the price of thae Cormpary’s
securiies subjpot 10 the exceplions
sit out in Listing Aule 214, The
CEC, CFC and the Group General
WManager, Commercal and Lagal
confer reguiardy to detarmine i any
anrourcemant should be mada (o the
ASK i acnordances with the princioles
i Listing Bule 3,143
ther Char, CEC, CFO ard Group Generad
WMarager Commercial and Legal ars the
ordy persons authorised 1o talk e the
mecha, anaysts or shareholders;
any ampioyea who comes io
possassion of information which
i kel to affect the price of the
Company’s securitiss or which has
the capacty 1o affact the Company’s
orof or badance sheet totals by 5% or

mar, mest snmedistedy consult the



CEC or the Cormpany Secratary who

witt decide, In consultation with the
Clair fwlare approprisiel, whether an
announcemant is required;

the establishment of the Senicr
Executive and Risk Feview Committes
which rormraty maeets maordhidy to revew
rigks to which the Compary is exposad

in the fight of the continuous discloswra

rasponsibiiites; and

there is an established protonol and
sigrof procedure for @il intendad

ANPLNCETENS,

Principle 8 - Hespect the rights of
shareholdars

One of the most sigrificanrt responsibifities
of the Board is 1o have regard {0 the

iong term sustainability of returrs o
sharghcidars faking into account the
irterasts of other stakehoiders,

The Company promates efective
commiunication with shareholders and

penaral mestings o srsws a high leve

ot accouniabiily and discussion of the
Compam's strategy, goals and parformance.
The Company s mdles he exdermal auditor
to attend the Annual General Mesting and

ber availaiie to answer shareholdar questions
about the conduct of the audit and the
praparation and cortent of he auditors
report, The Corrpary maintaing & websites

slGoratETIE i kel

(";‘u"u"‘.""l",". B

is raguiaryy updatedd with & racent

announcarnerds o e ASK, annual reports,

Briefing meaterials ardd prasantations to
irwvestors and analysts, The Corporaia
Governance section of the wabsite alows
sharehokders direct access (o the Board
charter, committes charters and key
governancs policies. The Annual General
Mesting i webcast sach vear, The
Company's most recert full vear and half vesr
resuits presentation welbossts are archivedd

ard can be aceessed through the vestor

irformation fnk o the Company websie,

The Compary’s Sharsholder
Communication Policy i availanle on
the Company's websie at

i Bt ocrstgaming. oo,

Principle 7 - Recognise and manage risk
The Board Fag established nolicies an risk

aversight and managemant,

The Company is censsd 1o ssl products in
aver 200 juisdictions anc oparates from: six
major ragiona offices being Australia, USA,
Jdapan, Mew Zealand, Unitad Kingdom:

and South Africa. The Board accepis that
ik exists in all aspects of the Cormpany’s

nusiness activities,

The Company's maior risks include (b
are not limited o) increased raguiation by
Governmeris, protection of the Company's
gamng icensas, action by campetitons,
product gevelopmant, product approvals,
infringement of ntellectuat properiy rights,
avaiiahii

and quality of raw m

and manufacturing eguinment Lsed in the
production of producis and cocupational
health and safety issues, The Compary
raeognises the nead to ensure the
maintenance of is gaming licensas. The
TRSOONSI

for monitoring that icensing
condiions and raguigtory requirsments
are mel rasides with the Regudatery and
Camplianes Cormmittes, a Committes of
the Board.

Fisk managameant avs a Key rale n
helning to antily, massurs and raat
risk which in furn assists the Company
in achiaving 18 goais ard ohjectives,
The Company has in place an effective
fsk management system 1o ensurs that
pusiness risks ars identified, assassed,

&
meniored and properly managed.

Eiemanis of the Company's risk
managermant system inaiude:
a forrmal risk managemant policy
wihich is Dased on Standards Austrada
AS £360:2004. The Cormp
Risk Managarmant Policy is available

1y S

art the Company's wabsite at

I';J\\‘) I';J\lahyf 'u". E..A\

IGO0,

the fraining of key exscutives and
maragers i the area of risk and the
recelirerents of the Company's risk
rrEnagemant policy,

forrmal risk cfentification workshops
and meetings across the busiress 1o

idantify and rata significant business
risks (financial, operationad and
straegicl

the rating of risks o the likelihood of
ooouranoe, possiie consesuenoe and
tre leved of current contrads and strategiss
whicls exist to manage tha risk;

farmat sk management updates are
provided to the Board on a monthly
DS

a dedicated "Group Fisk & Audi
WManager” is responsibie for assisting
managemant i implemanting the
Board's risk managament policies;
the manthiy rendaw of risks by the
Senior Exacuiive and Risk Review

the establishment of an irtamal audit
function wihich has unrestricted access
to the Board and managermeant and
which assists the Board in ensuring
compiancs with imermal contrals,
poficias and risk maragement
orograms by pericring reviews;

the deveiopment of a risk based

internal audd plan;
a clearly defined organisation structure

together with docurmentad expendiiura

8]

adthority and approval
detailad financial policies and

procadures in the areas of expendiure
Ithors;

ations, crady, Teasury and

raguired ntemal contr

i

anrual pudgeting and morthiy reporting

gystams for all operating urits;
a groun wide regulatory compliance
orogram covering licensure,
arnvirorment, oocupational heath an
satery and emplovment praclices;
a comprahensive NSUrance program;
and
a confidential tip-oifs anonymaoss
program deploved worldwide,
Iy the fourth quarier of 2005, the Company
imrplsrnentad few risk managenent

sofiware 1o fasitate the update and

mairtarance of the Campany's risk registar

ard o drack risk management activities,



Risk management ceriification

The Board has received & wiitien
declaration from both the CED and CFC
that the firancial certification given Dy them
ar the Company’s Enanaial reporis:
is founded o a sound systarm of risk
management and internal complance
and controbwhich mpiaments the
policies adopted by the Board; and
the Carmpany’s rigk managemeant and
intarnal complianoce and cantrol systam
is cparating effactively and afficiently In
all material respacts,

This declaration provides a reasonable but
rot abeckite levet of assurancs and it doas
ot in any way imoly or guarantse against
advarse avents or more voltils ouicomes
from arising.

Principle 8 - Encourage enhanced
performance

Review of Board performance
The Board Charter reruires the annual
rewiew of s owen performance as a Board,
inciuding its committess, as wall as the
perforrmancs of individual directors, The
Board conduciad 0 the fouwrth quater
of 2008 & peer raview process wheraby
chractors evaluated and assessad the
overal parformance of the Board as a
witole aref indivicuad directors,
The peer review Process & admipnistiered
by the Nommation and Governance
Comimittes wsing comprahansive writter
guestionnaires, These questionnares e
cormpleted by each director and cover the
following sreas:

Board governance, siructurs and rolss;

Bioard responsibilities;

Board processes;

Bioard corumi

Parformance of incividu directors; and
Cortiraing irmprovemer,

Aosumrmary of the guestionnaires was
tiscussad by the Board at the November
Soard Meeting.

Continuing education of directors

A continuing education process for
drectors through ongoing managemiert
prasentations and tutorials from axdemal

Experis takas place during the year

about the Group abeld factors mpacting
ot the Dusiness or ey to impact on the

DLsiness,

Frinciple 9 - Remunerate fairly and
responsibly

Remuneralion Comumities

The cormuosition of the commiltes, its roles
and responsibiities are provided urnciar
FPrinciple 2 of this statemant,

Remuneration of non-exaciitive
dirgctors

Details of the principles and amaounts of
rarmuneration of nen-executive direciors are
set ot in the Directors’ Report,

Remuneration of senior executives and
their link with corporate performance

Detade of the principles and amounts of
the Company’s exacutive fied and varianie
ramunaration schames mciding thair link
with Company performance are provided in
the Directors” Rapost,

Equity based remuneration
Trie Company Ras in place the fofowing
aguity bagad remuneration phans:
Farforrnancs Option Flan (FPORY
- Estandished 2005
Ferformance Share Fian (PSP
- Estardishied 2004
Ernoloves Share Cption Plan FESCRY

- Estamished 1908

g

Thie FOR 15 an axsoutive incentive

schame desiginaed to driva tha continuing
irnproverment i the Company’s
partarmance. The POP provides tor sligibles
amployees 1o ba cfferad conditional
antitlermeris to options over fully paid
shares in the Company, The POP was
approvect by sharsholders at the 2005
Anrual Generad Meeting of the Compary,

Tha PSP was impiemeantad in 2004, Annual
approval from sharehoidars has been
ontained for the participation of the CEO,
W N Creite i the PSP Shareholder
approval was not recuired under the ASX
Listing Pulas or Corporations Act tor

the other participants, The PSP which
rapiacad the oldsr Empioyee Share Option
Flar {ESOF) is mare stringent than the
ESOP plan as il includes a vesting scale

and tougher performnance hurdies, A

more detailsd description of eguity based
resmiLseration is provided i the Directors”
Raport.

Principle 10 - Recognise the legitimate
interests of stakeholders

The Board and sarior managemeant of
iha Compary are committed 1o the Code
The
Code, which applies to all ermpiovass, is

ard the principles cortains withirs i,

regularly cormunicated and distributad o
ampicyaas, Naw employees ars issusd with
ar ermployves handbook which contains
armongst other things, the Code and they
are required 1o certify {prior to commanaing
iheir ermployment) that they have read and
understood he rerpirements cortained in i,

The Code together and the policies listad
i this Principie ave aimead at ensuring the
Company mairtaing the highest standards
of honesty, integrity and fag trading with
shareholders, cusiomars, suppiioars,

armypioyeas, regulators and the comrmuriy,

The Company has procedures in place

o monitor ovaral compiiancs with the
Code. it is mads clear in the Cods that
ary breachss are realtad serioushy and
would leact to discipinary action nclding
terrnination of emyployment.

tere information on the Code is provicad
Lnder Frinciple 3 of this statement, The
Code is alse available on the Company's

wiebhsite, wy At TING. COIT

lry axctciition 1o the Code, the Company aisc
has policies which goverrs
Ciecupational, Health and Satety,
Trade practices;
Conflicts of intarast;
Giifls, gratuities and donations;
Daaling ir Company securities;
Market tisclosure; and
Privacy.
The Company has imolementad
harasament, discrimiration, sgal and
opsrational compianee training globaly
whhich all empiovess are requirad o
completa, | addiion the Company has
prosidad training 1o relevant employass
o privaey fair rading, restrictive trade

practicas and gaming lsgislation.



For the 12 months ended 31 December 2006

The directors presant thair repod together with the financial statements of Aristoorat Leisure Limitedt and 45 contralled entities (ihe 'Consolidated
iy’ for the twebhve monthis ended 37 Dacemiber 2008, The Dformation in this rapot is current as at 20 February 2007 wnless diharwise specified.
Tha directors of Aristocrat Lelsure Limitadt tha Company’] during the teehve months endsd 31 Decamber 2006 and up 1o the date of this report are:

Experience Special raapons:b;htaes
- Nominatec Ju iy 2003. Appointed Fesruary 2004, '
- — Dirextor, CSL Limited - e = Ghalr, Nemmabm and Governance Carnmmtee
* ~ Former Finance Director, Tdbump Holqus L_ms?ed - {to 20 February 2008) :
= Member, Normination and _(_3_{3
{frorn 21 February 20067 -

= Member, Audit Comimittes .

e Chairraan - T

2 MANGE C}on'zmitte'

= Forrer Execuiive Gengral Man sager, Finarce, o
o SOdt“bi)rg} Holdmgu i_lmlter:z T

- Member, Rerauneration Gomritkee

ﬁd- Sirnpson | .
FGPA AeBE

Experignce Spacial responsibilities

- Mominated December, 2003, Appointed Jure QDOKé ' '- Chilet Bxaoutive Cfficer and hManaging Direstar .

': ~ Dirggtaor, F”]m ﬂmance COI pura*mn Aur,traha
) Limjsed ..... S

= Member, Mornination and G{:}ver ngnce Gommlttﬂe
. (10 ae Ftsb[uafy 20{}[3} i L

:' — Farmer Chigirnan and Chigf Exewhve Offic
- Utz Intesrsaional Pictusss (UIP)

“— Formar Managirig Die cior, The. Greaiﬂf {.Jmon
Orga:nbamn F’ty I_mﬂf—*d T

CPNOneite - | -
- BEv, Age 58 o

Experience S;}emai responsibilities

- Norminated and appointec Febraary 2007, 07~ C}hl
= Former executive, Goodman Fiekder Limfted - '
- Civet Financial Officer - Congurner. me:z
= Liied riornation Officer,
- Gengral Manager - Irtermational, . .
s Finaree Dirsctor - irfterr'matianaé,.__: o o
- Group Accourting Mariager T
. —Furmar Senior I’Jﬁamger Pribewalef h{}u eCOt_'Jper:s__ .
- {Symey aric Lmdan} RRRE

et [ nanuai Ogﬁ,er aﬂd Fn am,e 185 rﬁumr

..ssmxeiy S
- BA {Hong), FGA, QA REAICD = R S e

AgE', 43 e R s R

Experience Special responsibilities
- Newminated August 2008, Appoinied Fetyuary 2004, - —Chair, Audit Gommittes - .
o= Diveton, Mirvas Limited, NSW Inﬂ*éétute of Te_a{:he{s -~ Ghair, Remuneration Cormitie
.. “and Gandle Augtralia Unitec .o 22 February 2006}
= Farmer Dracton Cornmonwesith Pfoperzy, - Z\/Iember ﬂemunur dtlm Coramitkze
Deparimem of Adwrnb?’aime Semuhs B .

- Fan ner Directr, uydr 1ay Herbous Forewl e
- uthority, Landoom, Strathfield Group Limitecd, _
) ".ﬁ__'-__\}azpiiers Uirnitad, Pringipsl Real Estate vestors .-
.._(Ausstr'a%ie} Lmiteed, Howeard Senith Limitesch, Coloriad .
State Bark, Energyhustralia, Gountry Road Urmiteg, -~
Indigenous Land Corporation and Austrefia Post
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SAM Pitkin
LLE, LEN, Age 47

W Baker
B, Age BY

AW Steelmian
giA, MLA, Age 54

HA Davis
BEe (Hons!, M Philosaohy,
Age 55

Exparience

Borninatad Novernber 2004, Appointed Juns 2005

— Chadrmarn, Mational Leisure and Gaming Limitad

- Directorn, Chandlar Maclaod Lirmited

— Former Director, Australian Leisure & Hoaspitaiily
Group Lirnited, Cerarnic Fust Cells Linndted,
Goldden Caskel Lottery Corporation Lirmnied,
Energex Limited, Grainco Limited and
Ernpioyviment National Limited

— Forrmer Partrer, Claylon Ute, Lawyars

Exparience

Morminsted August 1898, Appointad May 1895,

- Director, J. Edgar Hoover Foundation and
Fortress Global nvastigations, Inc

— Forrmer Assiztant Director of the FEI

- Former Presiciant, Tha Malion Pictire Association

Exparience

Morminasted August 1888 Appointad May 1828,

- Former US Congrassman

- Advisor, Proucifoot Consuliing Pic

— Former Boarct Mesmber, Texas Growth Furd and
Steding Software

- Former President, Maxager Technoiogy

- Wanagement Consultant with international
experence in sefware, gaming straiegy and
government reguaiation

Exparience

Morninatad Novernber 2004, Appointed Juns 2005

— Consuiting Director — Investrnent Banking.
Bt Fothachild & Sons (Australia) Lritad

— Diractor, Territory Insurance Office, Trust Company
Limited and Macoparie Office Management
Lirnited

— Former Senios Executive at Cilicosn and
CitiGroup Ine, in the United States and Jagan

— Former Senics Executive, Austraia and New
Zealard Banking Group Limitad

Bpecial responsibifities

— Chaly, Femunaration Commillzs
froers 23 February 2006}

— Miarriser, Remiineration Commitles
ito 22 February 2008)

— hdgrrier, Mormisation ard Goversance Comimities
ito 20 Febroary 2008)

- Mamizer, Faguiatory and Compiance Cormmilies

Bpecial responsibilities

- Chalr, Reguiatory and Compliance Commitiee

— hdagrrder, Norrdsation ard Goversance Comimities
it 20 Febroary 2008)

Bpecial responsibilities

— hderdeern, Aucit Comimitles

— hdagrrder, Norrdsation ard Goversance Comimities
it 20 Febroary 2008)

Bpecial responsibifities

— Chaly, Morrdnation and Governarice Comprittes
froer 21 February 2006

— hdagrrier, Morrinsation ard Goversance Comimities
ito 20 Febroary 2008)

— hdarrder, Audit Comimitles



Principal activities

The principal activities of the Consolicated
entity during ihe twebve monihs widsy
reviews were the design, devalopmaent,
rrariiacture and marketing of gaming
machires, software, systems and other
redatect souipment and services. The
Company’s objsctive is 10 be the lsading
giobas provider of gaming saiutions, Thare
ware Nne significant changes i e nature
of these activities during the twalbea months
ended 31 Decamibaer 2008,

Chvidends

A fnal dividend in respect of the tweive
rroning ended 31 Decambar 2008 of

24.0 cents per share (5112.3 milion) has
baery deciared anc wift be paid on 23
Warch 2007 to shareholdars on the registar
at 5.00mm on B March 2007, The &
dividderich will D fully frankect, A fully franked

interirn civiclend of 12 cents per share

{8561 miliort, as referred 10 the Direciors’

Half Year Feport datad 22 August 20086,
was paid on 19 Sepiamiber 2006 in respact
of the gl months ended 30 June 2008, The
total dividerd paid or payabls in respect of

2006 was 38.0 cents per share,

Heview and results of operations

A revviow of the operations of the
Consolidatad Entity for the twele months
anded 3% Decamber 2006 s set ot in
the Managemant Discussion and Analysis
wiieh forrms part of this OFectors” Report
o pages 18 to 330 The aperating resul
of the Consolidatad Entity atbributable

to shareholders for the twelve months
anded 31 Decarnber 2006 was & profit

of $239.0 midon after tax and minority

irtarest,

Corporale governance

The Board is committed to maintaining the
highest standards of corporate govermnanae.
The Company's Corporate Governance
Staternant, Board and Comimittes chartars
and kay governanca policies can be found

ar the Company's weabsite,

Significant changes in siate of affairs
Excapt as outlired balow and eisewhore
in Hhis repord, thare were no significant
changes o1 the state of affairs of the
Consolidatad Entity during the twebwe
moenrths ended 31 Decamber 2008,

Evernts after balance date

Mo raterial matters recuiring discloswre
i s report have arisen subsectent 1o
31 Decamber 2006, To tha best of el
rrowiedoe, the directors are not awara

of ary matier or croumstance that has

arisen since 31 Decermber 2008 that hag

significantly affected or may significantly

affact:

@ the Consolidated Entity's eperations in
future finanaial yaars; or

b the results of those operations in future
finarcial yasns; or

[ch the Consolidated Ertity's siate of affairs

in futors financial years,

Likely developments and expected
resutts

Likaly developments 21 the oparations
of the Consclidatad Entity in futurs
#nancial years and the expectad results
of oparations are referred to in the
Management Discussion and Analysis
an pages 18 o 33 which forms part of
ihig repoaort,

The directors helave that disciosure

of furthar information as to likely
developrments in the operations of the
Consclidated Entity and the el resulis of

ihose operations wodld, i ikair opinion, be
spaculative anddfor prejudics the interssts of

ihe Corsolidaiad Entity,

Birectors’ atlendance at Board and
Commities mestings during 2006

The attendarces of members of the Beard
at Board mastings and attendarce of
members of Commiltess &t Committes
mastings of which they are mambaers is sel

out balow:

Regulatory and

Nomination and

Audit Remuneration Compliance Governance

Birector Board Comimitiee Conumnities Committes Commities

Meetings Meetings Meetings Meetings Meetings

attended/heid attended/held attended/held attended/held attended/held

[h) Sirspson IRTaR 474 55 242

P Oneds ATl

Wit Blaker ATl M0

Ra Danis AN 474 2iz

[ RAeris ATl 474 545 2iz
ATl 545 G40

HCAN




Remuneration and emoluments of
Board members and senior eXecutives

Tha requiremeaents of Section 3004 of the
Corporations Act 2007 are included in the
Remunaration Report an pages 5210 70
which forms part of this Directors’ Report.

Indemnities and insurance premiums
Clase 23,1 of the Company's Constitution
provices that 4o the maxdmum

axient parmittad Dy law fircluding the
Corporations Actl, the Campany must
indemnily evary perscr who is or has been
a drector, sacratary or exacutive officer of
the Company’. In accordance with Clauses
23.4 of the Compary’s Constittdion, the
Company Pas axecuted documeantary
indemnities with directors, sacretaries

and a rumber of afficers formaerly known
as ‘executive oficers’ and now defired,
pursuant to saction O of the Corporations
Act 2001, as ‘officarsl. The Compary
reairtans & Directors' and Oficers’”
Irsuranee poficy in respact of insurance
cover of directors and officers, The policy
is primarily a Company raimbursameant
potcy. The labilties inswead are legal cosis
that may be incurred in defending chil or
cririral proceadings that may be brought
aganst tha dirsctors, secrelaries or officers
in thair capacity as officers of entities in

the Consclidatac BErtity, and any other
payments arising rom fabdites incurved

by the directors, secrataries or Gfficers in
cernection with such proceedings, ather
than where such Habdities arise out of
conduct invohdng & witiiul breach of duty by

the directors, secrefarios or officers or the
improgar uss by tha directors, secretaries

ar effcers of thair position or of informaeation

to gain advantage for thamseheas or

samasone elss or 1o cause detrirmant to

the Company, 0 accordancs with usus
commercial practice, the premium paic
and the terms of cover secured by that
pramium are corfidential lnder the ferms of
the msurance contract. It is not possibie io
appartion the pramium betwesn amounts
raiating to the inswrance against legal

costs and those refating to other liabiities,
Tre assats of the Consolidatad Entity

arie adecuataly surec for reasonably
foresesable cortingencias, in ne with
norma busingss practices. The insuranos
does mot provide cover for the independant
auditors of the Compary.

Environmental regulation

The Consolidated Entity’s operations have

a #mited impact on the environmeni, The
Congalidated Ertity is submet 1o a numiber
of erwironmerial regulations nregpact of its
marifacturing and irdagration activities, The
Compary rmanudaciures gaming machines,
games and systerms at ds Australian faciities
wihinh are zoned Industrial (4 under focal
Erndrormentat Far 114 and are the subject
of Mew Scuth Walss and Australian federa
arvirarmental legisiation, The Company
irtegratas {ssambles) machines and
systarms in Nevads, USA. Machines ara

also assermbled under cortract in Japan.
The Compary usas lirnited amournts of
chamicals inits manufaciuring and assembly

processes, The drectors are not aware

of ary braaches of any environmeial
legistation or of gy sigrificant environmesnial
ircidents during the hwalve months snded
3% Dacermbar 2006,

Company secrelaries

The Company secretaries are Mr B

yanl ard My JFC Carr-Gragy. Boih the
Company sscretariss have previously
worked as solickors in private practice and
alsn a8 corporate solicitors for Australian
publich lsted organisations,

Procesadings on behalf of the Company
Mo procesdings have been brought on
behalf of the Company under ssction 238
of the Corporations Act 2007 nor has

any appiication besn mads i respect of
ihe Cormpary under section 237 of the
Corporations Act 2007,

Auditors

PricewatarnouseCoopars continues in
office in accordanas with saction 327 of the
Corporations Act 2007,

Mon-audit services provided by
auditors

The Comgpany, with the prior approvas of the
Chair of the Audit Committes, may decide
io ampioy PricewaterhoussCoopars, the
Company's audiors, on assignmants
addgioral 1o their statutory audit duties
whare the aucitors expertise and
axperisnes with the Compary andior

ihe Consoiidated Entity are important.

The Company hag a charter of st
irciependence which specifies thoss non
aldit sarvices which cannot be performed
by the Company auditon. The chartsr also
sete out the procedures which are recuired
1o be followed orior 10 the engagement of
ihe Compary's auditors for aoy rion audit
redmtedd sarvice,



Cretails of the amournis paid o payable

oy thes Compary's suddor, for aadi andc
ron-audd senvicas provided during the
yaar are et out in Nota 34 e the Financaal

Statermnents.

The Board of Directors has consicoerad
the position and, 0 accordancs with the
advice received from the Audit Committes
is satisfiod that the provision of the non-
audit sarvices is compatible with the
peneral standad of ndependencs for
auditors ingosad by the Corporations
At 2001, The directors are satisfod thed
the provision of ron-audd servieas by

the avditorn, as set oud in Nete 34 1o the
Financial Statomants did not compromisa
the auditor independencs reguiraments of

the Corparations Act 2007 for the foliowing

rEasers:
all non-audi senvices have Dasn
ranvierwerdd by the Audit Committes
to ensureg they do not impact the
irmpartiality and objestivity of the auditor;
and
nore of the services undarming the

general principlas relating to avditor

indepencence as set out i Professional

fatamaent F1, including reviewing or
auditing the auditoss own wark, acting

in & managemant or a decision-rmaking

capacity for the Company, acting as

adveats for the Campary or jointy

sharing scenomic risk and rewards,
A ceoy of the auditor's independence
declarstion is nciuded an page 51 of thig

report,

Founding of amounis to nearest
thousand dollars

Tha Company is of a kind referred o

in Class Order 98/0100 sued by the
Australan Securiias & fvestments
Cormrmission relating 1o the ‘rounding oft’
of amourts 0 the Directors’ Raport arg
Finarcial Statements, Amaounts in the
Directors' Report and Financial Statamants
have bean rounded Gif 10 tha nearast
thelsand dolErs in accordance with that
Class Crder,

This report is made in accordance with a
rasoition of the dractors and is signed for

and on bebalf of the direciors,

/

J Simpsen
Chairman

20 Fabraary 2007
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Auditors’ Independence Declaration

As lead suditar for the audit of Aristocrat Lelisure Uimiled for the year ended 31 Decemibar 2008, | declare that 10 the best of

my kroweledge and belied, there have baen:

o

al no cordravardions of the auditor independerce requirements of the Corporations Act 2007 in relation to the review; and

e

Yoo contraventions of any applicable code of profassional conduct i relation 1o the audit,

i

This declaration is in respect of Adsioorat Laisure Limitad during the panod,

NP B

# L Gavin 20 February 2007
Partner Sydinay
FricewaterbouseCoopers



nis

-

—Semuneration

oort

This raport details the policy and principies
that govern the remuneration of directors
and expcidives of the Company, the link
batween rermuneration policy and principles
and the Company’s parformance for

the firnancial vear, and the remureration
and sarvice agreamants of directors and

axecutivas,

The remuneration detais for the falowing
individuais are speciied in the follewing

CEGes:

Directors
Tries fodlowing parsons were directors of the
Company during the firancial year

Chairman - non-executive
DJ Simpsorn

Exacutive director
P Oraite - Chief Execuiive Officer and
Managirg Diractor

Non-executive directors
Wil Baker

RA Davis

F horis

SAM Pitkin

AW Sieeknan

Exscutive key management personnst
Thes executives who were responsible

far the overail planning, directing and
controfing of activities of tha consolidated
antity (axecutive key managemant
parsonnel’t during the financial year are as

folkonws:

Name Position

SCM Kaily® Chisf Financial Officer

S Parkar Group General Manager
Sales, Marketing and

Research & Daveloprmeant

G5 Philips Chiaf Tachnology Dificer

IH Timimis Group General Manager
Business and Strategio

Danveiopment

B ahi Groue General Manager
Cormmercial and Lega

Compary Saecratary

Al of the above persons were considersd
axacutive key managermast parsoennet for

ihe full vesr anded 31 December 2006,

s

Cther nominated executives

Iy axcicdition 10 cortan exscutive key

managemant personral, WP Jowatt,
Exacutive Geraral Manager Auslralasia,
is covarad withiny the dafinition of section
S00AMC of the Corporations Act 2007,
1 Hemunsration Policy {Audited)

Objectives and principles of

remuneration poficy

The chjective of the Campany's

rernuneration policy and its principles

& to ensure that the Company is

effectively structured to delver long-tamn

sustainalie value to sharehoidlers by
attracting,

and retairing high calibre staff;

mativading, revwarding,

sstanishing a pay for performance
ulture, cearly linkirg short ang
iong-term cash and squity-basad
renaltls to anhisvement of specific
and measurable short ard long-term
business abjectives and aligning this
parforrmanes with the creation of
sustainabie shareholder value;

Py

ssiabishing & transparent

regnunasation framework which is
irtermally aguitable vel competitive
o the market that akes into
aceourt curent best practioe in
exacutive rermuneration trends; and
recognising the geba naturs of
the business and the addifional
resporsibiitios placed on axecutives
recatred 1o operats 1 a heavily
regulatory and compliance driven
ErpAronrent,



The principles that underpir the frameawori

COrriss:
axternal competitivenass;
aouitable e relativities;
pay for parformance; and
aligrmertt with sharshciders'

Fiierpsts,

The compination of fixed and variable pay
cempansnts including shord ard lang-term

incentive strategies i3 aligned with these

principies to achiave the above objeciive of

the remuneration policy. Senior axecutive
rernuneration is by design structured 1o

Rave a arqer proportion of “at risk” reward
1o levarags lang-ter parformanae. Short-

tem incantive rewards reguire ackiovemant

of specific Net Oparating Prof andg

as

ernploved tergets as measwed against a
combination of corporata, business ar
persoral chiscthas, Long-term ncentive

rewards require achisvement of Totad

Lneds

Sharsholder Relun (TSR anddor Earmings

Fer Share Growth {EPSG" targets versus

a comparator groun. Thess spacific
rreasures enabds the Company to clearly
evaluate its perfonmance in delvering
ieng-term sustairable sharebolder value
craation.

To assist the Rernuraration Commiltes
inits rale, advice has bear obtained
fram independent axternal remunaration
corsultants to structure a market

competitive ramuneration framework that

is aligned with its overall business stratagy

and objactives,

Oetaiis of the Comipany's key sharsholdsr

indicators ovar the st five vears are sat

oLt belew,

2006

The introduction of the curent
rexnunersation polioy anc principles in
2004 {and as described i this repart)
as been a positve contribulor 1o

the Company's overall periormance
assisting the Camypary 1o delbver long-
term sustairable value for shareholdars.

The Remuneration Comimities
{Audited}

This committas is chared by SAM

Fitkin and comprises thires non-

exacitive directors, The committes was
chaired by F Morris up 1o 22 February
2008 b which time SAM Pitkin was

apponted as chak, Tha primary

saponsibilitios of this committes
incice:
the racruitrmant, remmunaration,
ratention, succession planring,
trainirg poicies and procedures for
senior managemant; and
making recommendations to the
Board o
* CEC and sanior management
fixerd rermuneration framework
and faveals;
= CEC and sanior management
parformance and equity-basad
rerrInaration piang inclucing
parformanes incentives and
riurdlas;
= Chairman and non-executive
director faes; and
= the Company's suparannuation

BEATET aris,

2003 2002

Cash dividends paid 0 yaar (cps)
Capital ratam fops
Share buy-back (Bm)

Closing share price at 31 Decermber )
]

Fullly dilited samings per share fops
MNet profit after ta after mirorities (Bmy)

Raturm on sharebolders” aquity

328
34.6
15.80
50.9
238.0

85.7%

140 7.0 8.5 i3.6
21.0 -

1024 10,7 -

12.32 9,85 1.72 4.68
5101 282 229 i7.8

24473 1422 80.2

48.5%) 201%

3,
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Non-Executive Directors {Audited)
Thies fees padcd 10 non-executive
dirsctors reflect the demands ang
rasponsbiiios assopiated with their
roles and the giokal scope and highly

raguiatory environment that the

Company oparates 0, Feas nckids

an allowance for the onarcus probity
raguirements placed on nor-exacuiive
dirsctors by regulaters of the giobal
wrisdictions i which the Compary
eperatas, The Campary's non-
exacutive directors only recelve fass
fircluciing superannuation) for their
services, The cnly addition 1o fees

i the cost of reaserable axpenses
which are reimbursed as incared.
Mon-executive diveclors’ foes and
paymrants are reviewad annuaty by the
Board, Non-exscutive dirsctors do not
participaie in any shot-lany incentive
pilans, howaver, nor-axacive direciors
are abie 1o contribute a portion of they
rarmureration o purchase of shares
on-market during ihe approgriate
trading period.

Acivice has been obtained fram
independant axternal remunaration
conguitants 1o ensure that the level of
directors’ fees corrasponds with the

ies of the

demands and responsibii
positions and are competitive i the

axterna marked place.

Uirectors’ fess

The nen-executive dirsciors’ ige ponl
frnit of AS1,750,000 was approved by
sharabolders at the Annus Gereral
Wasting in May 2004,

Current fees for directors effective
fram 1 July 2006 are sat out haiow,
The Chairrman does not receive any

aciclition s for hig committes

rasponsii . Dither non-axacutive

directors whoe aiso olair, ¢

AR &
member of a committes, receive a
suoplementary fee in addition 1o their

anrue rmrmuneration,



Fee

Position Currency {per annum)
Chagman A% 385,000
Avstrafian resident nor-sxacutive director A% 155,000
U3 residant nor-exacutive director LSS 5,212
Char of Audit Comrittes A 25,000
U ragident Chair of Raguistory and Compliance Committae UsSE 18,583
Chay of Bemuneration Committaa A 20,000
Char of Nomination and Governarce Commities AS 15,500
Marmbier of Audit Committes A% 12,500
U5 rasident mamber of Audit Committes LSS 9,281
Marmber of Reguiatory and Compliance Carmmittes AS 12,500
Marmber of Remuneration Commities A% 10,000
Marmber of Nomination ard Govarnance Cormmiiss AS 7,750
The ramuneration detade of axecutive and non-exacuiive directors are set ol belows
Remoneration
Share- consistng of
Post-employment based sharg-based
Narrie Year Short-term benefits benefils payments Total payments
Cash Non- Dptions and
salary Cash monetary Super- Retirement | parformance
and fees bonus benefits | annuation penefits™ | Share Rights
3 5 S % S % 5 e
Executive director
PN Cnesife 2006 1,737,046 1,295,528 38,105 12413 - | 1,840,281 | 5,024,354 38.6%
2005 1,215,138 773,750 26,785 11862 1,238,431 | 3,263,966 37.9%
MNorn-executive
directors
OJ Sirnpson 2006 314,220 - - 28 280 - - | 342,500 0.0%
2005 275,009 24 77 300,600 0.0%
Wi Blaker 2006 177,525 - - 1662 8,641 - 184,228 0.0%
2005 167,815 1,387 £.392 175,568 0.0%
RA Davis 2006 155,048 - - 13,854 - - 163,000 0.0%
2005 137,645 12,388 150,000 0.0%
P Marris 2006 148,027 - - 43797 - - 191,824 0.0%
2005 186,261 1,238 187,500 0.0%
SAR Pitidn 2006 163,579 - - 14,787 - - 178,366 0.0%
2005 137,645 12,388 150,000 0.0%
AW Stealman 2006 156,621 - - 4120 8,188 - 168,93¢ 0.0%
2005 143,990 3406 50684 153,550 0.0%
Total 2006 2852464 1,295,520 38,105 118013 16,838 | 1,840,281 | 6,263,211 31.0%
2005 2,261,663 773,750 26,785 87 520 12,456 | 1,288,431 | 4,380,814 28.3%

e B




3.2 Retirement affowances for directors
A resolution was passed & the Annual

4,

j—y

Gareral Maeting in May 2004 to cease
rotrarmant alowances for any directors
appainted affer May 2003, Thare
curently femain two eligible trectors
whics wazre appoeinted prior fo May
2003 with existing acerued retiremant
alicwances who have had their
antitermants frozen as at 1 June 2004,
The frozen alowanceas ar presarvad
and indexad to the annual change in
the Consumer Price ncex AL Groups:
and may arily e paid out whan aligible

dirsciors actuaty lsave the Board,

Executive Hermuneration {Audited)
Farmune

[ion i rmade up of fied and
variabie ramuneration.

Fixed rernunaeration

Exscutives receive a competitve
Dasa sfEry comprising cash
sary, superannuation and other

penets which makas up the fixed

ramuneration’ comaonent of their

rarmuneration package.

Fixed remunaration s reviewed anruatly
against the exdernal market andg
compared to sirmilar sized roles from

a specificaly identified peer group of
Ausiralian companies based on marke:
capitalisation) to ensure competitive
positioning. The intermational nature

of the Company's eperations and the
gobai resporsibilities of tha axecutives,
in awfdition to the mix of knowledge,
skitls, experience and performance

are considered when determining
rarmuneration. The ongrous probity
raquiramants placed on exacutives by
ragudsiors of the giobal jurisdictions in
which the Company opérates are also
considerad i1y determiring remuneration
levesls,

chicice 1o have a cambination
of benafis including additicnal
superannuation contributions and the
provision of a vehicle provided out of

thair fixad rernuneration.

Executives also receive other Danafis
inciuding salary cortinuancs, trauma,

death and diss

pEEnirg consuliation, annual haaith
assesements, the costs of which are
inciudded within ficeof remunersdion.
iy addition, sxecutives are able to

st rrermnbershi

oa o appropriate

profassional asseciktions, As

riate executives

agpropriaie, axp

receive additionad support inciuding

accormmodation aiowances, travel and

e nsurance and taxation acdvice,

Executives do not receive retirement

benefits.

4.2 Variable remuneration

421 Short-tarm incettive plan

Tha short-tarm incentive plan ensures
a Claar linkage between reward and
returrs 1o sharehciders by defining

kery profit and funds amployed targets

wihich: nesd to be achieved. The short-

termy incentive pian appliss to those
axanutives who are abie fo dirsctly
irfusnee the Company's performance
and ircrease value for sharahoidars,
The short-term incantive targets

are reviawed annuatly as part of the

resniuneration review cycle.

The plan rewards performancs against

overal Company finandcial targets,
performance against business ot
financial targets and parfarmance
agamnst individual objectivas, A

COMTi
e all participarts in the plan with aach

incdivicual's ability 1o influence Company

pity insurancs, Snancial

nation of those measures appios

and busness uni perfornmances
consicerect whan astabiishing noantive
targats and thair respective waightings,
Thase targsts are struciured g0 that
participants are gligibles 1o receive an
iha Comypary or
the husinass uni achievas aver B8 %
of target Net Operating Profit Afler

Ta (MNOPAT and less than 125%

of targst Funds emplovad\Working

incenthe payment |

Capiial on a graduated performance
acaie. Target short-tarm ncenthas vary
from 5% Lo 78% of fixed remunaration
deperding an the role and senicority

of the individuz, Tpically, sanior
exacutives have target shaort-lenm
incenthes of in axcess of 20% of fixed
rarruneration. Firancial targets are
astablishad foliowing Board review

and approvad of the annual plan for the
faliowdng vear, The various Massuras,
associated rangs of weightings and
paymrant thresholds as agplied to
axecutive directors and executives are
detaied beiow, Above target hcentive
payTants are provided for periormances
axceading target lewels,

Allimcentives recuire inal approval from

the Bemuneration Committes and the

Board prioy to payment following any
adiustments mads at the discretion

of the Ramuneration Committes and
the anrouncament of the Campany's
full vear resulis, Actual performance
meastres, criteria and targets may
vary frem year 1o year depandent upon
markat conditions and other factors
wihich the Board may detarmine,

Minimum Maximum
Short-term incentive measures Waeighting payment payment
Financiat A0 B 0%, D00%

Group - net oparating profit after tax and
average iunds amployed

Brsiness Unit - ssgment profit and
average controdabie funds armployed
Non-financiai

Kay perfonnance objectives

20 - T0% 0%

150%

Totai

100%




422 Long-tenm incentive plans
The Company has introduced fwo

new long-tanm incertive plans since
2004 - the Performance Share Pan
and ithe Perforrance Option Pan., £is

imtended that either of these plans, or a
combiration of the twe, will be wsed to
provide key execltives with & long-1emm
incertive which aligns thal interssis

with these of shareholders, To date, the

Compary has only offered particioation

ir the FRPerfornance Share Plan,

Bl of thase pians, together with the
Ermployes Share Cption Plan, wikich
hag been discontinued, and the Gersral
Ermployes Share Fan are desoribed in
more detail bakow,

423Lorng-tarm incentive - Parformance
Share Flan (PSR}
A fong-term ncentive par was
irnpiermertad in 2004 which offered
key execiiives conditionsl entilaments
to ordirary shares which vest, subisct
to the Company aclheing cerfain
padformance targels varsus a specified
comparator group of companiag,
any cormpletion of the designated
parformance period, The Parformance
Share Rights cannot be transierad,
have no voting ar dividend rights, and
they are not auotecd o the Ausiraian
Stock Exehange.

Key axecutives are allocated a certain
e of participation {FParticipation
Valle't in the PSR being a dasignated
parcantage of thair fixed ramunearation,
This desigrated percentage, which
ranges from 10% to TE%, 8 detarmined
based on & combinadion of aach
axecutive’s avel of reeponsibiity,

parformarce, potential and retention

rigic, Tre rumber of Parformancs

Share Bights 1o be affocated is than
determinect basad on an assessecd vakies
of sach Perfornance Share Right for the
pLroosas of reriuneration packaging
{'Rearnuneration Vale of a Padormance
Share Right'] at the commencament

af the perforrnance petod - e
Ferforrmanae Share Rights lssued eguals
Farticipation Vaile/FRamuneration Value
of a Padermancs Share Right,

The Remunaration Vaiue of a
Ferformance Share Fight s datermined
by ihe Board based on an accourting
vafiation performed by Deioiltle

Touche Tormatsu Defoitte’, having
takan inte accournt the Haeinood that
viasting concitions will ba met. This
ramuneration Value of & Performancs
Shara Right will not be sgual to

the markat valus of a shars at the
commencement of the performance
perod as a result of Performance
Share Bights being contingent rights £
sharas i the future, The Remuneration
Vakle of a Performance Share Right at
the cormmencament of a perormance
period is infuenced by the Compary’s
share price & the date of granmt, volatiity

of the underying sharas, the risk-fres

reder of rieteen, expactad dividlend vield,
time to rmaturity and tha likelihood that

vasting corditions will be met,

At 1 Jaraary 2008, the Remuneration
Wil of a Performance Share Right
wag determinad as $5.01 per share
cormparact with a closing market price
of an Aristocrat Leisure Limited shara

of 312,32,

The comparator groun comprises
50 companies of 2 similar size,

nasad o the market capitatisation

of the Company at the start of the
performance period, exciuding firancial
sarvices, property trustinvesiment and
FESOUICES Cormpanies. A participant wil
me afocated 45% of thair o¥ered shiares
i the Compary achieves performances
rarbeact &t the 500 st percentile, and up
oy 100%: of thel offared shares at or
above the Y5 percentile.

The plan @ designed to attract, mothate,
rewerch and retain those key exeoutives
Wi car diractly §

fuEnce the long-
e suscess of the Company, The
ofan has been specifically desioned to
orovicde an apporiunity for participanis
to acguire souity in the Comparty
e form of performancs shayes
upon achisvernant of the prascribect
performance maasums, i doing so,
the plan rairforces direct alignment
petwaen indvidual performance and
rewarch with the lonig-tarm obiectives of
the Compary and delvering susiainable
returns 16 sharshoiders over a three 1o

five year performance pariod,

Farticipation ir the plan, performance

measures, the designated performance
pariod and the guantity of the

Parformances Share Rights offered to

aach participant i determined by the
Rerruneration Commities and approvecd
iy thae Board, i s the Company's
rartion 1o make offers under this plan
annually, o at such ather times as are
aporopriate, subject 10 the ability of the
Compary 16 offer such share plans,
future directions i execuiive variabie
rernuneration, and approval of the Boaad
and sharehoiders, where applicatie. The
terrns of ndividuat plans may vary from
offer 1o offer,

To date there have boen seven offers
uncler this plan:



the spacifisd comparator group of companias

Number of Number of
Performance Performance participants
Series | Grant date period Performance measure(s) Share Rights | {at inception)
1A 2 Sep 2004 504, Toial Sharshcider Returm {T8R7 parformansce 2,417 445 185
1 Jan 2004 1o agamest ihe individual TSRS of the specified
31 Dec 2006 COMPErsor group of cormpanias
iB 504,
1 Jar 2004 o
31 D 2007
2 21 Dec 2004 1 Jar 2004 o TR pariormancs against the individua! TSRs of the 380,000 i
31 Dac 2006 spacifisd cormparator group of companies
3A 1 Jar 2005 1 Jar 2005 16 TSR parformancs against the individual TSRs o the 26,557 7
31 Dac 2007 spacifisd cormparator group of companies
5B SBasic Earnings per Share Growth (EPSGT against 26,585 7
thes irgfiviciual EFSGs of the spacified comparator
grous of cormpanios
44 17 May 2005 |1 Jar 2005 10 TSR parformancs against the individual TSRs o the 34,172 i
31 Dac 2007 spacifisd cormparator group of companies
4R SBasic EFSG against the individual £P50Gs of the 34,171 i
spacifisd cormparator group of companies
54 17 Ot 2005 1 Jar 2006 16 TSR parformancs against the individual TSRs o the 14,148 3
31 Dac 2009 spacifisd cormparator group of companies
5B Fully diluted EPSG against the individual BFSGs of 14,148 3
the spacifisd comparator group of companias
50 1 Jar 2006 1o TR pariormancs against the individua! TSRs of the 14,148 3
31 Dac 2010 spacifisd cormparator group of companies
50 Fully diluted EPSG against the individual BFSGs of 14,148 3

the spacifisd comparator group of companias

A 1 Jan 2006 1 Jar 2006 16 TSR parformancs against the individual TSRs o the 553,130 140
31 Dac 2008 spacifisd cormparator group of companies
=} Fully diluted EPSG against the individual BFSGs of 553,127 140
the spacifisd comparator group of companias
TA 2 Wy 2005 1 dar 2006 1o TSR periormance against the individua! TSRs of the 28,001 i
31 Dac 2008 spacifisd cormparator group of companies
B Fully diluted EPSG against the individual BFSGs of 96,002 i

Total Sharshalder Returm (TERY
performance aganst the individual TSRS

of 8 specified comparator group of

COMIDENIBS Was i

Hally seiected as the sole

maasure for series 1 and 2 of the long-tenn

incentive plan. TSR allows the Company's

performance o be objectively assassed

against a spadifisd comparator group from
ther external market. For the 2005 and 2006
plans {series 3o 71 Earmings par Share

Growih (EFSGT was adcied as anonther

padtormance measurs fofowing discussions
with varicus sharebofder representative
greups. Both the TSR and ERPSG

measUes are widaly recognised as an
affective method of assessing comparabie
sharshoider returng and value creation

autstanding Performance Share Rights as
at 31 Decemnar 2006 issu
157 amployess,

ed to 188 (2005

On 20 Fabruary 2007 the Board determmined
ihat, based on the Comparny's TSE

parformance against the indivickizd TSRS of the

deliverad to the Cormpany's sharsholders.
Attar silowing for Bpsad rights relating to
armployees who have leit the Company,

thors were 3,900,000 {2004: 2,864 366)

spacified comparaior group over the period
1 danuany 2004 to 31 Decormber 2008, series
1A and 2 would be afccatad in fud




Comparator groups

Trie compearator group for each saries of the PSP s showen badow

Compgarator group
Series 1 and 2

Cornparator group
Series 3and 4

Comiparator group
Series 5, Band 7

Adtalaide Brighton

Alinia

Angal

Austar United Comimunications
Austerss Group

Australian Leisure & Hospitalty Group
Australars Property Group
Australian Pharmacedaticals ndustries
Australian Pipaline Trust
Baycorp Advartage
Brickwiorks

Burns Philp & Compary
Coatas Hee

Cochiear

Corporate Express Austradia
Crane Group

David Jones

Diowpwrier EDH

Erwvastra

Fuituris Corporation
GrainComs

Gainng

GWAA Intermational

FHils ndusiries

Incitas Fivor

e

MeGuigan Simeor Wirnes
WA Growps

Mationa Foods

[He¥aler:y

Mutarmn

CeStae!

Pacifica Groun

FPrimary Haaith Care

Hamsay Haath Care

Haace Austraia

Hashtad

Fural Fress

Sewven Metwork

Sigma Pharmaceutical Company
Sims Group

Smoergan Stesl Group
Southern Cross Broadeasting
Spwilase Group

STW Cormmunications Group
Ten Matwork Holdings

Trier Hilis Matorway Groups
Transtieid Services

UNTAR

Wast Austradian Mewspapers

Alirta
Ameor
Ansal
APN News & Madia

Auistralard Property Group
Australian Gas Light Compary
AWE

Bilabong internaticonal

BiupScops Siest

Baral

Brambles Industries

Bums Fhip & Sompany

Coea-Cola Amatil

Colas Myer

Compiarshars

TSl

CER

Flight Centre International

Foodlard Associated

Foster's Group

Hanvay Norman Holdings

James Hardie indusiries NV

Jdaln Fairfax Holdings

Leighton Moldings

Lan Lease Corporation

Lior Mathar

dMacouarie Airporis

Macosarie infrastructure Group
WMayne Group

Wetcash Trading

National Foods

Cnestae

Cwica

Pacific Brands

Faparlimy

Fatrick Sorporation

Pubishing and Broadeasting
Cantas Alrways

Reshded

Rinkar Groue

Fura [ress

Sonic Heathcare

Southoonm

Taboom Holdings

Teleoom Corporation of Neaw Zealar
Fen Nabwork Hobdings

Tl Holdags

Transuran Group

Wirgin Biue Hod

s
Wiast Alstratian Nawspapers

ABC Learning

Adinte

Amecor

Angeadl

APN MNews & Madia

Aoekland Intarmationat Arport
Avstradian Gas Light Sompary
AVWE

Biflaticrg isterrational

Baral

Braanbies industries

Burris Phign & Company
Carter Holt Harvey

Coes-Cola Armati

Cochiear

Cidas Wyar

Compuiarshares

CSL

CSR

OCA Group

Dyerarier E0I

Fletehar Buitding

Foster's Group

Harvey Morman Holdings
Jarres Hardie Inclustriss N
John Fairfax Holdings
Leighton Heidings

Lior Mathean

Macouarie Azports

tacouarie Infrastrucicrs Group
Mateash Trading

Newws Corporation

N

Orica

Fatrick Corporation

Pubiiishing and Broadcastig
Qarias Alnways

Rinker Growp

Rural Press

Seven MNatwork

Siey City Entartairenant Group
Sorie Heaalthicare

Tabseorp Hed
Taltorsai's
Tetacom Corporation of New Zeaiand
Telstra Corporation

Tal Holdings

Trarsurban Group

Westarrmers

Wonkworths

s




424 ong-tenm incentive - Parformance
Option Flan {FOR}

The PO was approved by
sharsholders @1 May 2008, The POF
is an exacutive ncentive scheme

designed to drive thea continuing
imoroviment inthe Sompany’s
aparating performarice, The POF
pravides for eligibie amployess o be
offerad conditional entitlerments to
aptiors over fully paid ordinary shares
in the Comeany.

425 Long-term incentive - Empioyes

Share Option Plan (FESOR’}

The eS0F was approved by
shareholders at the Novermber 1938
Anrual Gereral Maating. New issues
drwiar this plan were discontinued
during 2004 on the intraduction of
the Parfarmance Share Plan detailed
above, howeser, tha plan will remain
in place until &l opiicrs grantad prior
to its discontinuance are axarcisad or

lapaa,

Options were gramtad uncler the plan
for no consideration and for a five
vaar parind, Options were divided
into four aoual tranches thal must

ba held for at least 18, 30, 42 and

54 months sespectivaly. Ermployses’
antitiermants 1o the options vest as
saan as ihay become exercigable,
The options cannot be trarsferrad,
have no voting or dividend rights and
they are not guoted on the Austraian
Siopk Exchange. The exsrcise price of
the optiong is Dased on the weighted
average price for all shares in the
Cormpany seid on the Australian Stock
Exchange durng the one week pariod
lBadding Lo to and inciuding the orant
date for such other date or period as

ansuras compiiance with any refevant

lanews redating Lo taxation or as otherwise

daterrmined al the discration of the
Board), Options are exarcisable,
sibject to performancs hurdles, urcer

the terms of each option seres,

The parfaormance hurdie which must
b achisvad befora the options vest

is based on either share prica growth
ar TR performances, A the time the
ESOR was astablished thase measures
wisre considared 1o be the most
approprisie for deiving sharehaolder
refurm and value, The performance
Rardies is tested on an an-going basis
commancing on the expiry of the
rrdrirma hotding penicd. Cptions vest if
ane of ithe fofowing apples:

the parcantags growth intha
Campary’'s share price bebween the
date the options were ssued and
the date of testing & greater than
the parcentags growth of the ASX
200 accumudation incfex share price

durirg that period; or

i the Company’s TSH is greater than
the ASK 200 accumulation index’s
TSR,

The Company doas not make bans

1o execuiives 1o exarcse options.
Armounts receiabie on the exercise

ci the oplions are recognised as

sharg capital if issted or as resarvas
purchased under the shars trust which
wag sstabished dusing 2005 1o acquire
sharas in leu of ebigations under
armpicyves shara-basad ramuneration

[He18,

428 Genaral Employes Share Flan (GESP}
The Company oparates an empioyesa
share plan, refarred 1o as GESE, which
wag approved by sharshoiders at
the Moverniber 1888 Annusd General

Maeting, The plan enabies siigibia

smploveas o gain some equily in
the Compary thrauglh an annuat

share allbeation designed to align the
intarests of amplovess with Company
chiactives and sharsholars, The
Board datermiras each year whether
offers of gualifying shares wil e made,
The plan aliows Tor up to a maximurn
value of AF1.000 of fully paid ardinary
shares to be afocated per empioyes
for no cash consideration and is made
to all eligible parmanent full-time and
part-tme amplovess. Partichants in
this plan are able 1o recaive dividencs
and exarciss voting rights i respect of
shaves helc! urdor the plan, howsaver,
shares must not be withdrawn Fom
the plan or disposed until the eantiar of
three vears affer iseue o the cossation

of amyploymeant.

The number of shares issued to
partivipants i the plan is the offer
amount dividded by the weightad
avarage price at which the Company's
shares are traded on the Ausiralian
Stock Exchange during the five days
immediately before the date of the offer.

Buring the yeear, the Gompany ssuesd
G455 shares {2005 108,025 to
1145 amplovess (2005 1,225) i
Audstralia under this plan. Due to

tee compiexities cartain sligible siaff
incated overseas were issued eithar a
deferred bonus of AR 000 cash ar a
contingent allocation of an eguivalent
rumier of shares (47,212 shares

to 838 ampioyeest in ey of & share
allacation under the General Empioyves
Share Plan, subject to their continuead
amployment far a period of thres yesars,



4.3 Bervice agreamanis
Rermunaration arvd other terms of ernpioyment

for tha Chiaf Exacutive Cfficer and Managing

Déractor ard each: of the exectdives whio make

up e kay managernent persarmnal group and

the aiher nominated execuives” are formadsect

i serviee agreaments, Key provisions of tha

agpeements relating to remuneration as

31 Decarmber 2006 are sat out on baiow:

Fixed remuneration
fincluding superannuation
and benefits)

Short-term incentive
target

Termination benefit
{Company initiated)

Termination benefit
{emiployes initiated}

AT BECOCD pa.

ASY 400,000 p.a.

12 rroniths notine

3 morths motics

ABECS,047 o.a.

50% of fixed
rernLnEration

3 monthes natice
Severance

- Bomorihs
rErnUneraEtion

2 months natice

AZBAAE £20 D g,

AZITEET pa

3 moenths rolice

o

3 moenths rolice

GBMTE,00C pa.

GBEP1Y7,800 p.a.

& months rotice

& rmorths

ABADATTE paa

AB1ET.A08 pa.

.

3 menths noting

o

3 menths noting

Marrie PN Oneile SCM Kelly SJ Parker G8 Phillips tH Timmis BdJ Yahi

Paosition Chiaf Expcutive | Chied Financial | Group General | Chief Techroigy] Group Generat | Group Genersl
Officer and Otficar Manager Safes, | Officer hanager Marager
Managing harkating and Blusiness Commercial and
Ciractor Ressarch & ard Sirazegic Legal, Company

Devaloprasnt Davaslopraent Sacretary
Start date 1 Dec 2063 t Sep 2003 1 Dec 2002 3 Mow 2003 28 Jul 2003 28 Mar 2004
Contract expiry date | 31 Dac 2008 Mo fxed tarm Mes fixed term Mo fixed tarm Mes fixescd tarm Moy fixaad terrm

AFE04 BET ma,

50%. of fxect
ramunaration

B months notice

3 rnonthis noting

Terms of ermpicyment and other datails of the other

roemirated axecutive” are set out below:

Contract expiry date

Fixed remuneration
fincluding superannuation
and benefits)

Short-term incentive
target

Termination benefit
{Company initiated)

Termination benefit
femiployee initiated}

Marrie W Jowett

Position Exacutive
Gereral Manager
Alstralasia

Start date 27 Apr 1987

M fixed term

ABAGR 20 pa,

ABTUT 284 pa,

3 menihs notice,
Severance

=12 months
rermLgeration

.

3 moenths notice




4.4 Details of executive remuneration
Ramuneration details of axsciutive key

management persennet and othey

narmiradedd executives of the consclidated

antity, including their persorally related

antities, are set out below:

Remurneration
Post- consisting of
employment [Share-based share-hased
Name Year Shost-tarm benefits benefits payments” Totai payments
Non- Options ard
Cash salary monetary Super- | Performance
and fees Cash bonus benefits | annuation | Share Rights
$ § 5 $ § $ Yo
Executive key
management
personnel
SCM Kaly 2008 583,420 345,060 16,021 12,413 586,415 1,483,328 37.3%
2005 503,138 A% 543 13,404 11,862 504,264 1,652,211 365.8%
S Parker 2008 360,288 181,340 24,327 30,671 256,088 837,894 30.6%
2005 38,340 243,911 8,881 28,851 179,007 778,959 23.0%,
GS Philips 2008 382,487 41,548 2,967 32,841 274,828 741,647 37.1%
2005 353,760 86,443 4,862 31,838 225 550 587,255 32.8%
IH Tirnmis 2008 326,776 141,295 44,381 23,410 252,412 Fo4 284 31.8%
2005 309,174 202,343 41,0 27,825 155,533 FE6,07 211%
Bl Wah 2008 525,858 245,267 26,501 47 327 254,748 1,149,699 22.2%
2005 488073 483,108 5,873 43,027 112,366 1,134,457 2.9%
Other
nominated
executives™
MG 1ssacs™” 2008 nfa a n/a n/a nfa n/a nfa
2005 355,414 306,684 192,658 193,444 1,048,200 18.5%
WE dowwent 2008 400,738 223,828 56,015 36,066 32547 1,028,192 30.4%
2005 370,009 204, 585 45 G 33,308 210,384 B54,382 22.0%
Total 2008 2,558,545 1,234,338 146,222 188,728 1,987,014 6,045,845 31.5%
2005 2,718,007 2,085,841 318,540 TTT 415 1,580,838 8,991,439 24.0%




4.5 Cazh bonuses, oplions and
Parformancs Share Righis

Chetails of cash bonuses paid and options

and Performance Share Rights vestad

of executive keay maragesment parsoniel

and piker nominated exacutives for the

vaal enced 31 Decernber 2006 are sed

oLt below:

Boruses” Uptions Performance Share Rights™

Name Yoar Pavable Foifeited Yested Forfeited Yested Forfeited

Executive

director

P Ongile 2008 58.84% 41.2% nfa nfa 0.0% 0.0%
2005 100.0% 0.0%, nia N/ 0.0% 0.0%

Executive Key

managemernt

personriel

SOM Kelly 2008 51.8% 38.2% 100.0% Q.0% 0.0% 0.0%
2005 084 % 1.5%, 100.0% 0.0%, 0.0% 0.0%

54 Parker 2006 60.1%: 38.8% 100.0% Q.0% 0.0% 0.0%

03 50, 550 100.0% 0.0% 0.0% 0.0%,

GS Phiflios 2008 50.4% 40.6% 160.0% 2.0% 2.0% 8.0%
2005 G0.3% 8.7 % 100.0% 0.0% 0.0% 0.0%

i Tirmnis 2008 47 .2% 52.8% nfa nfa 0.0% Q.0%
2005 G350 5,55, nia N/ 0.0% 0.0%

B4 Yanl 2008 53.74% 465, 3% nfa nfa 0.0% Q.0%
2005 G5 .8% 3.2, nia N/ 0.0% 0.0%

Other

nominated

exacutives™™

MG lsaaos™™ 2008 n/a n'a nfa nfa nfa nia
2005 G4 7 % 5.3%; 100.0% 0.0%, 0.0% 0.0%

Wi Jowatt 2008 51.3% 38.7% 100.0% Q.0% 0.0% 0.0%
2005 87 .2% 12.8%, 100.0% 0.0% 0.0% 0.0%




4.6 Performance Share Fights provided as
remuneration and righis holdings
The rambars of Parformance Share

Rights i the Company heid during

thes year by any executive dirsctor,

kay managsment personnel or ather

narmiradedd executives of the consclidated

antity, including their persorally related

antities, are set out below:

Performanice Accounting Granted during
period value per right Batance as at the year as Balarice as at

31 Dec 2006 Series expiry date at grant date 31 Dec 2005 remuneration 31 Beg 2006

Executive

director

P Crsite 2" 31 Dec 2008 $8.88 380,000 38,000
4 31 Dec 2007 8510 68,343 58,343
A 31 Dec 2008 BEAE 99,001 99,007
7B 31 Dac 2008 $13.08 90,002 949,002

Executive key

managemernit

personnel

SCM Kally 4 31 Dac 2007 $6.10 21,707 21,707
BA 31 Dac 2008 .01 PEAPE 25,123
5B 31 Dec 2008 $11.25 DEARE 25,128

S Parker A 31 Dec 2008 545 38,168 38,166
iB 31 Dac 2007 6,25 38,165 38,165
BA 31 Dac 2008 .01 138 18,138
5B 31 Dec 2008 $11.25 - HNETd 18137

G5 Philips A 31 Dec 2008 $5.45 44,572 41,572
iB 31 Dac 2007 $5.25 44,572 41,572
BA 31 Dac 2008 B6.01 13,920 13,620
5B 31 Dec 2008 $11.25 13,920 13,620

IH Tanmis A" 31 Dec 2006 545 4% 328 41,628
iB 31 Dac 2007 6,25 44,827 41,827
BA 31 Dac 2008 B6.01 15,838 18,538
5B 31 Dec 2008 $11.25 5,837 8837

B b 1A 31 Dac 20086 545 30,000 30,000
iB 31 Dac 2007 %625 30,000 30,000
BA 31 Dec 2008 B6.01 24,748 DETAD
5B 31 Dac 2008 $11.25 24,745 DETAR

Other

nominated

executive™

WE Jowgertt A 31 Dec 2008 $5.45 45,583 48,543
iB 31 Dac 2007 %625 45,583 - 48,543
BA 31 Dec 2008 BE.01 20516 20,516
5B 31 Dac 2008 51125 201,516 20,516




Performance

Accounting

Granted during

period expiry value per right Balance as at the year as Balance as at

31 Dec 2008 Series date at grant date 31 Dec 2004 remuneration 31 Dec 2008

Execuiive

director

PN Cresiie 2 31 Dee 2006 36.88 380,000 380,000
4 31 D 2007 36,10 £B.343 85,343

Executive key

managemerit

personnel

SC Kaliy 4 31 D 2007 6.0 2y 07 21,707

S Parker 14 31 Dee 2006 36.45 38,168 38,166
18 31 D 20067 36.28 38,185 38,168

G5 Philips 14 31 D 2008 36.45 41,572 41,572
18 31 Dee 20067 36,25 49,572 41,872

IH Tiramis 14 31 D 2008 36.45 41 508 41,628
18 31 Dee 20067 36,25 41 827 41,627

Bl bt 14 31 Dee 2006 35,45 30,000 30,000
18 31 D 2007 35,28 30,000 30,000

Other

nominated

executives™

WG Isaaes™ 14 31 D 2008 36.45 42,2097 402G
18 31 Dee 20067 36.25 42,2097 4D BGT

W ot 14 31 Dee 2006 35,45 45,5093 45,558
18 31 D 2007 35,28 45,503 46,553

451 Accounting valuation of Performance
Share Fights

An independant accounting valuation
for sach tranche of Performance Shae
Rights &t their respective grant dates
has beer perfonmead oy Delcitte Touche
Telmatsw { Deioitla’). In widertaking
e valuation of the rights, Delottte has
1gec] a Tota Shareholder Raeturn medal
TSR and an Bamings Per Share
Growth {FEPSGE model,. Trese modals

are desorbed below,

TSR miodal

Dedeitte has developad a Morte-Carlo
Sirmulation-nasad modal which
incorporates the impact of performance
hurdies and the vesting scale anthe
value of the shares, This pricing modet
takes into accolnd factors such as the
Compary’s share prics at the date of
grant, voiatility of the undsiiving shares,

the risk-free rade of returm, expected
cividend viald and the likediood that
viasting corditions will be met. The
accounting vaiation of rights ssued is
affocated eousthy over the vesting perind,

EPSG modet

The Bisek-Scholes Generalised mods!
wiag Lisact to determine the fair value

of Parforraance Share Rights which
ircorporates the impact of the samings
per share parformance concition, This
pricing modsl takes nio account faciors
such ag the Cormpany's share price

at the date of grant, carrent price of

the underiing shares, volatility of the

underbving shara price, the risgk-free

rate of return, expectad dividend vield
ard time to maturity, The acceunting
vatiation of rghis issued is alocaied
owver ihe vasting period 50 as o ke into

accourt he aciual level of vesting over

the performance period.

For the purposas of remuheraticn
packaging, the TER accounting
valuation as ai the commancemant of
the performance period s adopied for
detarrnining the total number of
Parformance Share Rights 16 be
allocated as this valuation 8 considered
o best reflect the far value of
Parfcrmances Share Rights 10 sach
axecutve at that time. The requirements
of Accounting Standard AASE 2 Shara-
based Payment i ralation to the
trastmeant of non-market vesting
corddtions stoh as EPSG and share-
nasad rermuneration reguining
sharshoicler approval results in
accouriing expensa and discioswres
ciffering from e value alocated ior the
purposes of rermuneration packaging.



4.7 Options grovided as remuneration
and oplion holdings

Mo options were issued duing the year,

There were 1,208,000 (2005:

2,888,000 ouistanding options as

at 31 December 2008, rmprasanting

0.26% [2005; 0.61

Gy
A

share capital at thad date.

of the issued

Dedails of options over ordinary

shares in the Company provided as

ramuneraion to any key managament

PErsSONNE or other noeminata

axacutivas of the consolidated entity

are sat out baelow, Whean exarcisable,

aach option i corvartibie into one

ardinary share of the Company.

Balance Batance Fair | Yested and
as at | Exercised as at Vested value at | exercisable
Exercise 31 Dec |during the 31 Dec |duringthe | exercise | attheend
31 Dec 2006 | Notes | Series | Expiry date price® 2006 year 2008 yeor date$ | of the year
Executive key
managesment
persormnel
SCM Kally 1 208 |1 Sep 2008 $1.9503 | 125000 | 125000 125,000 1,583,780
2 26C |1 Sep 2008 $2.4503 | 125,000 125,000
3 260 |1 Sep 2008 $2.5503 | 125000 125,000 -
4 31A |1 Sep 2002 367016 | 125,000 125,000 125,000
1 31B |1 Sep 2002 72016 | 125,000 125,000
2 31C |1 Bep 2002 77016 | 125,000 125,000
3 310 |1 Sep 2002 BB2016 | 125,000 125,000
S Parker 5 28 26 Aug 2008 | B1.3407 | 150,000 50,000 | 100,000 50,000 | 837,500
G5 Philips 5 30 3 Now 2008 20177 | 150,000 50,000 | 100,000 50,000 | 877000
Other
nominated
executives™
W Jowwett 5 26 7 Mar 2007 5, 7437 25,000 25,000 25000 | 322875
5 28 26 Aug 2008 | $1.3407 | 150,000 50,000 | 100,000 50,000 | 838,500

Motes to the fable:

NG -

LN

5

Options are exercisabia 30 months after grant clate,
Options are exarcisable 42 months after grant date.
Options gre exercisable 54 months after grant date.
Options gre exarcisable 18 months after grant data.

Options are exercisable in 4 equal tranches al infervals of 18, 30, 42 and 54 months affer the grant dale.




Balance Balance Fair | Vested and
as at | Fxercised as at Yested | value at | exercisable
Exercise 31 Dec |during the 31 Dec |during the | exercise | attheend
81 Dec 2005 | Notes | Series | pxpiry Date price” 2004 yaar 2005 year date $ | of theyear
Executive key
managesment
persormnel
SCM Kally 4 208 Y Sept 2008 | $1.4503 128,000 128,000 125,000 | 1,138 483
1 208 Y Sept 2008 | $1.8503 125,000 125 000
2 20C Y Sept 2008 | 32,4503 125,000 125 000
3 200 Y Sept 2008 | 32,8503 128,000 125 000
4 AT Y Sept 2000 | 38.7048 128,000 125 000
i e Y Sept 2000 | FY.20UE 128,000 125 000
2 3NC 1 Bept 2008 7708 125,000 125 000
3 3 Y Sepi 2000 | 82048 125,006 125 000
S Parker 5 28 28 Aug POGE | 31,3497 200,000 50,000 | 150,000 50,000 A80,015
GS Phillips 5 30 3 Now 2008 E2.2977 200,000 50,000 | 150,000 50,000 AR38Y5
Other
nomiriatec
axeculives™
MG Issacs™ | 5 28 28 Aug POCE | 31,3487 200,000 50,000 | 150,000 50,000 A80,015
5 26 7 War 2007 35,7431 YRS 28000 12,500 12,500 140,423
W Jowees ) 18 19 Fab 2008 | $5.4124 100,000 100,000 2ECCG 541,010
5 26 | 7 Mar ooy | 857431 50,000 | 28000 | 25000 | 12500 | 161673 12,500
5 28 28 Aun POGE | 31,3407 200,000 50,000 | 150,000 50,000 A50815

Motes to the fable:

T Oplions are exercisable 30 months after grant date,
2 Options are axarcisable 42 months after grant date.
3 Oplions are exercisabla 54 months after grant date,

B

4]

471 Valuation of oplions

Arindependent valuation of sach
tranche of options af their respactive
grant date has been parformed by
Cadoitte. In undertaidng the vaiuation of
the optiong, Deloiie has used & TSR
model, a modiBed version of the Marton
Rainer Rubinsien Barrer Option

Cptions are exercisable T8 moniths after grant date.

modal, s called a 'Barrer” moce!
baecauss it takes nto account that the
options are subject 10 a performance
Faurdia, Deleitte have advigsd that s
rodal s mere aporopcisie than e
Black-Scholes or Binomial models for
vailng this type of option. This pricing

mcdel takes into account factors such

as the Company's share price at the date

ot the grant, velatity of the undenving

Onlions are exerclsabla in 4 equal ranches at infervals of 18, 30, 42 and 54 months after the grant dsle,

share price, the risk-free rate of retum,
axpeciad dividend visld and time to

miatuirity,

The vaiue of options has been albeated
agually aver ithe pariod from grant date
to vasting data, Details of the ESCE
inchcing grant dates and vasting
conditions are sat out i Nole 32 of the
Financial Slatemenis.



4.8 General Employees Shars Plan
providad as rernuneration

The rambers of shares heid under
the GESF during the year anded
3% Decerrber 2008, ard the

comparative year, by any of the

key managemeant personnel or
ather nomirated executives of the

consolidatad entity, including ther

parsonally related artities, are set ot

a2t R

Balance as at | Shares issued/granted Shares vesied Balance as at
31 Dec 2005 during the year during the yvear 31 Dec 2006

Execufive key
managerment personnet
SCM Keily BED I A%
3J Parker jisy 74 (5Y 431
G Phiflips” 263 74 asy
H Tirrupis 352 74 431
BJ vanl 89 79 1B
Other nominated
executives™
W dowsett EEE 79 (5Y 431

Balance as at

Shares issued during

Shares vested

Balance as at

31 Bec 2004 the year during the yvear 31 Dec 2005
Execufive key
management personnet
SOM Keity 263 B4 352
34 Parkar s B4 51
G3 Phiflips 263 D3
i Tirrnis 263 B4 352
BJ van B4 £
Uther nominated
exacutives™
MG fsaans™ 1,028 (166! ae2
WE Jowett 1,028 B4 (a8 951




Sharsholdings {Audited)

Thie rurmbers of shares (excluding thosa
drwasted under the GESP and the PSP
in the Company held during the year
anded 3% Decarmber 2008, and the

comparative year, by sach drector and

axacUtivie key manay

arnent pevsonre

af the consolidated antity, inaiuding

their parsonally related entities, are sat

out balow, Mo amoul

sHe are unpaid on

any of ihe shares issuad, Where sharss

are held by the incividual dirsctor or
exacitive and any entity urcier the
icint or several controd of the ingiviciua
chractor or axacutive they ars shown
as ‘barsfically held', Shares hald oy
those whio are defined by AASE 124

:

‘Fefated Party Disclosuras” as oloss
rreambers of the family of the indivicus
thractor or exacutive are show a8 '1hon

baneficialy fed’,

Balance as at Options Net changes Balance as at

Type 31 Dec 2005 exercised during the year 31 Bec 2008

Executive director

PN Onaile Baneficially heid
Mar-beneficially neid 5,000 5,000

Non-executive

directors

B Sknpson Baneficially hei 108,000 108,000
Mar-beneficially hetd -

W Balcar Baneficially hei 4,700 4 700
Mar-benaficially beid

RA Davis Baneficially hel 1,200 2,243 3,448
Mar-benaficially beid

P Morris Baneficially hel 12,5680 828 13218
Mar-benaficially beid - - -

SAM Pk Beneficially hekd 8,000 1,572 7572
Mar-benaficially heid -

AW Stestiman Benaficially heid 18,000 16,000
Mar-beneficially neid 4,505 4 508

Execufive key

managerriert

personnel

SO Kelly Baneficially hei 200,000 128,000 325,000
Mar-benaficially beid - -

54 Parker Beneficially hekd 50,000 50,000 118,401) 80,658
Mar-benaficially beid

GS Phiflips Beneficially hekd 185,887 50,000 (116,666) 103,201
Mar-benaficially beid

i Tirmrais Baneficially hel
Mar-benaficially heid

BJ Yanl Beneficially heid
Mar-beneficially neid




Baiance as at

Uptions

Net changes

Balance as at

type 31 Dec 2004 exercised during the year 31 Dec 2005

Executive director

PN Onaile SBanaficialy hald
MNor-beneficially heid 8,000 8,000

Non-executive

directors

B Sknpson SBanaficialy hald 108,000 108,000
Nor-benehcialy heid 17,000 117,000

W Balcar SBanaficialy hald 4700 4 700
MNor-bensficialy heid

RA Davis SBanaficialy hald 1,200 1,200
MNor-bensficialy heid

P Morris SBanaficialy hald &880 3,880 12,560
Mor-boenaficiaby beid

SAM Pikir SBanaficialy hald 5,000 5,000
MNon-beneficialy heid

AW Stesiman SBeraficialy hald 0,000 8,000 16,000
MNor-beneficially heid 4,508 4,508

Execufive key

managemert

parsonnel

SO Kelly SBanaficialy hald 75,000 125,000 200,000

54 Parker

GS Phiflips

i Tirmrnis

B vanl

Mew-boenatficiaby beid
SBanaficialy hald
MNor-bensficialy heid

SBanaficialy hald

MNor-bensficialy heid
SBanaficialy hald

MNor-bensficialy heid

SBanaficialy hald

MNor-beneficially heid

50,000

50,000

50,000

180,687




5.1

Sharahoicfings of dractors and

axecUtivie key managamant personre
raported as non-beneficially heid”
include thosa that hava besn disciesad
drwiar represeniation made to them
inihe AASE

i of parsonadly refatocd

by ihe pariies with
124 detin

antities, Diractors and executive key
managemerit perscansl have ralied
upon the rapreseniations made as
they bave no contral or influence owver
#

the financial affairs of the parsonaty

rafated entities to substantiate the
sharsholdings declared. In the avent
that a personally related entity deciines
to provide shareholding details, the
shareholding of that personaly relaied
antity i assumead 1o be nil,

Loans fo directors and axecutive key
management pergonna

Mo diractors o execative kay
management persennet held any loans
with the Compary during the firancial
YEE,

5.2 Other transactions with directors

and executive Rey managemsni
parsonnet

Hafer 1o NMote 35 of the Financial
Statements for datails of refated

party ransactions with directors andg
axecutive key managemeant personre,

Indemnity of officers

The Sompary’s Conatitition provides
that: “the Carmpany must indemninify
svery parson who is or has besen a
chractor, savretary or exacutive offcer
of the Compary”, The liabiiities
cowerecd by those indarmnities are those
arising as a resuit of the indemnitiad
party sendrg or having sarved as a
chractorn, sacretary o executive officer
of the Company or of s subsidiarss
bt are restricied g0 as not to covar:

i labikty i respect of conduct Fvobing
a lack of good faith; {i conduct

wibich an indeminified party kKnows

1o e wrongiul and () labifity which
arisas ot of a personal matter of

thes indarmnified party, The Company
rmairians a Directors and Officers’
insurance poficy, the pramium paid
and ihe terms of cover sacurad by that

prerniim are confidential,



e Year Sumi

Il

y

12 months ended 31 December 2008 2005 2034 2003 & 2002 4
SHO00 [Exeent whera ndicatecd

Profit and loss items

Pl frorm operating aoiiits 1,074,534 1,000,553 H2 B QG226 Q76,02
ESITDA 366,707 3a8.111 265,044 30,352 1T 4032
Dharyaciztion anc amorisation 31,415 39,705 35,20 ‘-l--’;’l\t‘.}.‘ 5] 6,856
E8IT 335,292 BhEITE ZE0EE 84027y TETTE

M stereat revenue § [Exenne,

{2,364}

5,571

4 Reteas

10,76

{16,855

Prostid £ fioss) from ordinary activiies Defore Roome T axpense 332,925 65,047 220 458 0, T 120,243
Come Tax axoense 92,873 119626 HE.286 [SNAE 1G] 40,148
Profit £ does) from ordinary activities ater moome tx expenss 245,085 244,321 142,972 O, 50,005
Firrity mterests {1,087 - - - 1043
Me prodit attriotabis 1o membars of Anstocral Laisure Limded 238,208 244,581 142,472 O, 850,205
Ttk dierclencis paidd - parard antity ondy 140,047 305,746 33,230 43,477 54,731
Balance sheet items
it e ety 53,633 85,240 252 445 265,753 246,020
f Ty 65,131 41,928 £34.391) 7008 BG4
& AN 385,420 305,245 126,430 23,0036 TARL07
firrity aierest 1,047 - - - -
Torknd ety 364,089 351,057 374,488 218,678 366061
Cash s cash equivalanis 123,406 359,552 250,973 HEGRE*E) F0.2m
Ohar Gt i 288,321 G7E.056 S05,103 SET B 574,215
117,846 116,455 117,462 e 135,010
146,352 TEAES TR TULE4D 264,605
261,907 "}fJ 2834 127,221 205,297 136,430
Totnd mssets B7T7,082 1,067,420 08,590 FRE0ET 1 AT054T
Crend payabies and other fabi 209,547 54,204 220106 253,402 2008 106
et borrowings - 175508 TER553 1“5? HEBGG
Dlrrerd e lialiktes and [.'Jrc:}vis;ior\fs 71,191 116,768 241,944 55338 BGRT
M-l WCEL 164,287 - - 172044 353,522
MON-CLErErt [rosvsions 20,038 18,242 16,41 17,2092 5,340

Othar non-cLrsng

47,829

AT

41,075

50,101

Totd limlilities 512,593 T15.86683 BE3,007 513,404 7724856
Ml snaeds 364,269 G51.EBRT G7A. 485 216,678 368, 00T
Other information
Ernpdoees el R al 2,282 2,140 2,080 20355 R
Pl o Al”&?. 058 % BE.5 850 38.0 (485 201
Bazio samings pe Carig Bi.2 51,4 255 [ReH T
Mt targhde assels per sham kS 0.47 0.5% D3 .51 .51
Teotad clivicles ware — orclindsy Canis 38 30 i & iz
0.7 5B.T 273 282} G#.1
P0G 487,713 AT0.550 ATEE0E AT0L228 458,271
5000 40,781 (183,77 24) (116,500 TUL226 252,087
D 11.2% 523 318 (3 (73,4}




-inancia

statements
- SR wiiwiE Nl t o,
AN ,/L L. ol d

for the vear ended 31 Decemier 2008

This financial report covers both Aristoorn
Lefsire Limitad as an individual entity
and the congolidated entity consisting
af Aristocrat Leiswre Limited and #8
subsiciiaries, The financial report is
presarted in the Ausiralian currency,

Aristocrat Leisure Limited s 2 company
lirmitad by sharas, incorporatad and
domicited in Aus trdlm 1&. registarad office
and principal place of nusiness s
Aristocrat Leisure Limidad

71 Longueviie Road

Lane Cove NSW 2066

Alstralia

A descripiion of the nature of the
consolidated Group's operations and
its princpal activities is neiuded in the
managemerit discussion and aralysis
rapori anct in the dvactors” repart, both of
wihich are not paet of this financial report.
T'ﬂe firancial report was acihorisad for

= by the diractors on 20 February
2007, The Company has the power 10
amand and reissus the finarcial repaort,

Tarough the use of the intarmet, the
Cormpary ensuras that s corporaie
raporing is timely, compéete and availanie
globaly at mirimum cost to the Group,
Al press releasas, financial reports,

and other information ar availabie in

the invastor irfarmation saction on owy

WEEGIET W [FReaI

Income siatements

Balance sheets
Statements of changes in equity
Statements of cash fiows

Mates o ihe financial stalemeants
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2 rFinancial risk managemeant By
3 accounting astimates and judgemants it
4 Segment information B
& Profit from ordinary activities 9z
& income tax expenss G4
7 Dividends 96
8 Cashand cash agquivaients G
& Recehabies g7
10 fnventodes B8
1 Financial assels 88
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Consolickated

Farant artity

2606 20505 2608 2005
Motes 5000 B0 000 S'000
Favarug from oparatin 5 1,074,534 - -
St o reveniis rom o {4.31,599) - -
Gross profit 642,935 G70.920 - -
- 15 20,378 2017132 108,348 101,574
archy ar {95,208} - -
35 A ket 85,713} - -
{125,354} {1.218) 1,105}
ising from tha partialh satlemen
af the nat imastment ina forsgn oparaton I {5,975) - - -
{15,085) 11,236 {7,805} 0,805}
Y 30 7,350 - - -
Profit from crdinary activities before income fax expense 332,928 GBS, 0ET 98,435 1,074
Trcomes tax crack 7 e 3 5] {92 5873) (112,826 37 136
Profit from crdinary activities after income tax expense 240,055 244,521 98,452 GOBTE
FProfid attrilbnialde o minorty intersst 23 {1,057 - - -
Met profit atiributable to members of Aristocrat Leisure Limited 238,908 244,521 98,452 GOBTE
Earnings per share for profit atiriyutable o the ordinary equity
holders of the Company
Cents
Basic samings par shama jes) 5.2
Dk et sarmings par share jes) 504

Thie gk income statements shoukd e resd n conjinction will the scecompanying notes,




Consolickated

Farant artity

2006 2008 2008
Motes S000 £'000 S'1000
Current asseis
Cash sl cash equdvalents ) 123,408 30 i{
G 204,416 53,200 F.514
i0 53,502 - -
Frmncial assets i1 T.B0E5 - -
Obhar anget 12 1,787 - -
T anseis - - -
A07, 217 FE0.408 53,230 524
Mon-olgrert pesEs dienl an hald for sais 13 4,600 - - -
Total current asseds 414,517 76,408 63,250 FH.B24A
Non-ctrrent assels
3 53,613 651,253 56,608 335,252
i 106,085 12,187 71,6848 13,190
Progety, plant and eouipment 14 117,548 116,450 - -
Diafermad tax assels i A2 205 SR 1,633 1.728
Trianainds assets 16 146,382 TELIES - -
Total non-current assets 456,345 den.a22 109,280 350,150
Total assets 877,082 1,067,420 72,520 42B6T4
Current Babilities
Payabies V7 180,429 B2 6R2T 3,478 735
18 - TTEB08 - TTRBUE
A8417 BE.056 458,704 54,510
iG 24,774 27912 - -
Oitha 20 19,318 31767 - -
Total current Habilities 260,738 H46,200 53,273 241,053
Non-current Habitities
Borronmings 15 164,287 - - -
iG 20,038 - -
hihar 20 47,000 - -
Total non-current liabifities 232,255 - -
Total liabifities 512,593 F10863 53,273 241,053
Net assets 364,069 351,057 19,247 THY 621
Cquity
Cordribeiad aouity 53,633 AL 2dn 53,633 BH.240
g 1 85,131} 47,028 37,355 20,627
Frataired aamings 395 420 28,255 FH.TL4A
Parent entity interest 363,952 351,057 19,247 THY 621
Minority inferest 23 1,047 - - -
Total equity 364,069 351,557 $18,247 THT.621

The @b Ralance sheets shoudl e read i conjunction wal the accompanying notes,




Consolickated

Farant artity

2606 20505 2608 2005
Motes 5000 B0 000 S'000
Total eguity at the beginning of the financial year 351,557 AT 48R 187821 344,085
Addjustment o acdopion of ARSE 132 and AASE 133 (net of tax - T - )
Restated iotai eguity at the beginning of the financial year 351,557 ATETET 187821 343,308
Mt rrovernans i foraign curmenoy Translaiion seere 25 2,488 {2,762 - -
Oibar - 116} - -
Changges i fair valie of svaitabie-forsabe inancisl sssets 220 {4,303} - - -
Met income recognised directly in eguity {1,B385) {2870 - -
Profit for the financial year 240,055 244,521 98,452 GOBTE
Total recognised income and expense for the fnancial yvesr 235,220 249,443 89,452 G578

Transactions with equity holders in their capacity as equity holders

firary shares for no consideration during e vear undar
Plan 21 - 1.2%3 - 1,273
5 Foem sl and exercise of oplions under tha

v Share Option Plan 21 - 12,4601 - 12,461
2 b0 share-lmsed DAaYmEns ressnee 21 - 0.091) - 5001
3 st Back on-market and canceflect frciucing transacion costs) 21 34,8071 (102,393 {34,607 30230
Capizal return dnckiding transaction oosts) 21 - (100395 - 00,300
34,607} 184,205 {34,807} (154,206
Mt rmovemant 21 share-hased paymernts resene 22 18,568 168,762 18,728 14,340
Nt rrovemant i share-based pDavImerts st resane 22w {50,934} 19.470) - -
Bty clivictencs T {148,825} {60,740 {$45,947) (5363, 7 46
Divviciend [xaid o minarity Feakcder 23 {508} - - -
tig sale of subsickary 23 455 - - -
23 @2 - - -

(224, 508)

Py

(263,643

(487 B2B)

{246,615

Total equity at the end of the financial year 354,080 A5R1.05T 15,247 TETE2

Total recognised income and expense for the financial year is

attributable to:

Femiers of Aristocrat Lesure Limitsc 237,238 247,443 98,452 GOBTE

firrity sierest BEZ - - -
238,220 241,443 90,452 G0H7E

The ke statemerts of changas in eouily should D reac it coriunszion with the aocomamang rotas,




Consolickated

Farant artity

2006 20805 2008 20085
MNotes 5000 B0 000 S'000
Cash flows from operating activities
Faceipts from custormers drckisive of goods and serdoes ) 1,264,880 1.a45.022 - -
Pargments T suppiars and employeas
(irciusie of goocs 2nd services Taxt {944,552 B3 62T {32 -
318,928 451,395 {323 -
Other nocrne 15 a17 1,133 - 7
11,285 18,607 B,348 &
{11,713} MR241) 4,305}
P00 Taxes Dat {115,355) 50,0411 - -
MNet cash iflow from operating activities 37 204,772 BGE.153 3,918 1,121
Cash flows frofw investing activilies
Paprnents for purchase of controllad antity net of cash acouinacd 2] {70,620) - - -
ks for paronerty, [Hard s eouipment {35,318} 30014 - -
Pargrnent Tor irestrnent in jointly conirollad antity 300l 59,638} - - -
Pargment 1or available-for-sale financid assels {23,217} - - -
Faprmants for paterds, trademarks and compaier softwarg {2,388} {3,293 - -
{5,584} - - -
- - 343,583 2ABTTL
@ i subsiiiEny 28 8,217 - - -
Fepaymert o loan fo nore-ne parly 487 - - -
Proceacs fom saie cf ooty [dant and aquipment 1,044 1,55 - -
Net cash inflow / {outfiow) from investing activities {190,417} 3021 343,583 2ATVE
Cash flows from financing activities
Procescks form isaie and exercise of options
Ldar the Emploves Share Crtion Plan SR 7,125 165,231 7185 15,211
Shares purchasad by st 22w} {55,580} i20,681) - -
Pagrnent 1or shares Dought back {34,592) (102,393 {34,500 (302,30
Payrnants for candal retum - [0 445 - (300,445}
Franay e of Dorrowings {210,085} {1008 {$70,068) -
Procescks fom Rorowings 204, 28T - - -
Diivgicherrc] praicd o mirarity interast in sulbsidianes 23 {508} - - -
Dhivsictancls ek T {148,523} 06,7 465 {$48,947) (5363, 7 46
MNet cash {outfiow) from financing activities {258,580) (8046540 {347,482) {254,373
Met increase / {decrease) in cash end cash equivalents held {224 205} T 20 3479
Cagh ard oo T thie Dagirning of the fdnancial year 350,532 ZELAT3 H 348
Efecls of axchangs rade changes on cash and cash eouialents {14,531} {2200 - -
Cash and cash eguivalenis gt the end of the financial year ) 123,409 B59.0832 30 10
AN ATANCETIETS 15

The ke statamerts of cash flows should e read in cormainclion with the acoomparsyang notes.
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{v} Employes bensfifs - payable

&

{i#}

&y

v}

v}

{vi}

Wages and salaries, annual leave and sick ieave

ar wuqm and satanes, including ror-mon izl lesea and e‘iccurr'.ulatmg ik s e (o i

[3 tor the renarfegg o

ta apecled 10D Jl’j I3 SIok Ve G TRGO] 3] e

surech el the rates paid or [.'}ay.'.—'xi‘:)lt:—.\

Retirement benefit ohllgah{ms
Thez cordrofled er

3 Gontttin

& rmirdmadm ot © s salary o Alsts

i i ALt

ot ernpioye prparomwact Cle

3 it
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Share-based paymenis

Syl
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Earnings per share
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Nofe 4. Segrnent information

Primary reporting - geograghical segmenis

Tentatd e sagment

ot Sentih Q2= :
Ausiralia FATHERGE Armierica Japan Feaglan ol Conaolidated

2608 000 S'G00 RREA S000 G000 000 S1000
Hevenue
Sales o exie 275,045 584, TED 27805 B0 358 26,588 1,074,554 - 3,074,534
Fier-segmard sales 30,518 - - i - 00,518 {100,516} i
Totak sakas e 376,515 584, TED 27805 B0 358 26,588 1,175,050 (100,518} 3,074,534
Other wsors Glucdirg irderast) 141 454 5 T - 7.455 - 7,455
Tentak cey FEEnILie £ Income
[emchucing 376,856 585,234 275810 50,385 26,588 1,182,505 (100,516} $,081,98%
[EgH PG 12729
Tt corsollated ravanasg 1,084,710
Hesult
Segment feau 285137 17,303 13,088 11 448 85D 327438 T26 328,142
Shptre of net profits of jointy
eiroesd 1% 750
M nterest incoms / Exoansa; {2,564}
Frotd fefore INCome e exenss 332,828
TP TN SHDEEE {92 875
Me prodit atter fax 240,055
Assets and liabiiities
Segment snsets 515,022 232,087 28,682 84.0%% £,285 O75,742 (233175 742570
Unslioesiad aasals 135,392
Tonad asnets B77, 562
Segymant & 158,280 84,080 3048 33720 2,557 05 835 - 295,635
Ursaldioeste 217,358
Teai lallities 512,803
Other sagment information
Acoudsition of property, piant and

: 5 i T oitar

0,380 18,734 2015 1,483 G674 120,657 - 20,087

Dlaryaciztion and amodisation epense 31,518 14,720 373 1,154 385 31,435 - 31,415
Othar non-cash axpe 10,745 {1,397} 2181 0,532 ar 18,450 - 18,480




A

Sentih
Armierica

Rtz
Japan

[T

Tentad iniersagment

s

LS

Hions o] Dorslicated

2005 SO0 B0 SO B0 BO00 SO0
Hevenue
Sales 1o exiarra custorers 270,308 4456108 15532 FF36H9 OG5 058588 1 20523 B st S Re )
Infer-segmerd sales 154,260 - - - - - 154,26 134,260 -
Torts salas reverile A4 565 456108 FF36H9 36055 106684 14308683 1342600 1,266,323
Other ncorme excluiding imerast) iE2 2782 - 2] 270 HE EREES - &
Tentak cey FEILIE S INComE

35t A58 456,690 15532 FTRT0E 37265 10RF76 0 1434488 (1342600 1,500,228

Tt corsollated ravanasg

Result

16,807

Segment feau 2475279 24,356 4,700 55,52 1138 21744 3ET.ET B3 35857

Shyrer of net profits of jointy

aordrolend artity -

M interest (exans GO 557

T BEDESa FGE.547

T Tax axl [119.826;

Me prodit atter fax 244,321

Assets and liabiiities

Segmant aasets B98,720 [ENE] 23,623 264,383 58521 20484 1.083.021 G0.235) 1002704

Urigtiocated & 54,634
aanEts 18T .420

Segmart & 154,930 10,404 180,134 2,440 7403 431,328 (154 451,165

Ursgtio. 264,654

Tontak liallities G

Other sagment information

Acoudsition of property, piant and

BULELITHT, i i

PO -CRITETT B6x 11,560 23,386 - 2,179 jes%: 1,088 TR 452 38,501

Dlaryaciztion and amodisation exense 12,4600 24,591 517 1,565 et 833 30TIR - 33755

Othar fon-cash expenses 121648 4,007 (121) A3 156 {30 17,214 - 17214




Secondary reporting — business segmenis

The @ctivi
distrilzdion and sendce o gaming

of 1l

Fntities i the consoadated antity are predominanly wihin a single weng wiich i3 the developimeand, mandaciure, sale,

rgohings anc sy

Notes to and forming part of the segment information

{a}

b

=t}

{c

Accounting policies
ey

it infonmiation 4

sreparec in cordormity with the acoonting

T e 5 are those that Jirsctiy @ i G604 andd the At car be

E e to the Sy tand oot

recahales,

AvEEries, prooarty, [Hant arc ecinrsent anod goockaill s othar tangid 5, 1wt ol relatect provisions, Whis most of these

ansats can be directy al o incivickal

menits, the carmying amoarts of os gnacts uaad jointhy [y

on raasonalkle estima sace, Segment liabilites con

fprimarily of trade and other eredilors, emplyves |

warranties, Secrnant fics Cloy not inchacds income Exes and nk Alithes,

arct liaki

el &

Einallocs

inter-segment transfers
: L e

1]

don

Gross !"u’}a’qil":&? @l e s revenles 5 ooat of D Voosts, 8 a

3O AL

Head office expenses
Head of ;

inchicted ir the &l and

e of thee Growp as cisckozed in Note 1 sna ARSE 114 Segrmeant Reporting,



Consolickated Parant antity
2006 20805 2008 20085
MNotes 5000 B0 000 S'000

Nofe 5, Frofit from ordinary activities

{a} Revenue from operaling activilies
Sade of goods

521,338 1082790 - -
253,194 233,052 - -

Zaming

arvarations and services

1,074,524 1,206,325 - -

Other revenue and other income
| ot 12,721 16,807 B,348 G676
Civiclzncts - - 100,600 0,000

b

=t}

Ciher ravers 12,721 1ELBOT 108,348 GOLBTE

in

a07 251 - 1,078
12 £ - -
6,218 - -

Farewgrs curency ransition gang

I

Giain o dispossl of propery, plant snd eguoment

Giain o disposal ob irdersst in subsidiary

JAheEr incorme &7 1,133 - 1,220
At incormns 7455 3.500 - 2,298
Tovtal cther reseraie and other incomes from ordinagry acthvilies 20,376 205732 108,348 101,574

{c: Expenses

{if Depreciation and amortisation
Dlapracizton and amortisation of property, e and eouipment
— Bidctings 521 A3 - -
— Leasaholkd wrprovements 2,140 i.267 - -
— Plant and equipmerdt 24,275 S8R - -

Tt deprecizzion and amartisation of progarty, clant and souippment 14 26,038 3679 - -

Armcrtisztion of #12

angitios
9y 4,380 2618 - -

— Cornpter lechaokor

— Copyrighds, paterds, trademarks anc licensing righis E3] e - -
Tetami arnorszazion cf intaroiltes 16 4,479 2,544 - -
Tt deprecizzion and amartisatian 37 31,415 3735 - -

{i} Employse benefits expense
Salariss and veages 148,437 U2 L5 - -
ShperanniEion sosts G525 o144 - -
i 4,748 2,900 - -
Expanse of share-basad paymenis e 0,604 F.2 1,145 1,293

Posst-arm [3 |(}}-’2"§.'3.C'31.']é. LaE LT SUEEEENT

Ernpioves banefits axpense 210,317 211,342 1,145 1,293




2006

It eirlated

2008

2606

Parant ey

20805

Notes 000 000 000 B000
{c) Expenses condinuad
fiii} Other significant tems
Other ch { joract
o {2,532} 122 - -
Ze 12,467 0,585 - -
Lagal costs 14,553 28035 - -
Fertbal expense raaling o opesting |e:
- ML s paymands 12,004 G514 - -
Total rantal expanse relating 1o oparasng e 12,004 G514 - -
{d} Met forsign exchange gain / {loss}
ForEin exchange gsin a07 2511 - 1,078
Foreton exchange oss {749 (475 - -
Realised exchange diteren rising from the pacial seitlement of 8
foar-terrss foan which formed part of the s T i 8 nE N oparation {5,975} - - -
Met forsgn exochange gair / oss {68,117} 2006 - 1.5
{e) Net gain / {loss) on disposal of property, plant and eguipment
Gair on disposs! of property, dant and sguipmenst 12 281 - -
Eoms on disposal of propety plant and aguinment {B52) 1) - -
Met gain £ fioss) on disposal of propety, olant anc equipeen? a7 {340} el - -




sl

4

Farant ant

2006 2005 2006 20085
000 000 5000 SO0
R R e R T T e [ £
PaCsTE €5, OOme Tax EXente
B COMPONarts of Noomes Ty axnense for the vears endad
37 Dacamlzer 2006 and 2005 ara;
{&) Income tax expense
Suararnt income 8x 3,830 120,744 {897} Bag)
Diederract ncore 1ax 2580 A Bo5 544
Adjustments in respect of current income 8y of reacUs vears B3 (1,618 {15} HE
T Tax axoess £ oreit) G2 ET3 118,824 17 136

Deferrad incomea o expanss incluckad 0 neomes 1oy auoense Comises:

Diecrasse in clefarrsd e asset 2848 4031 Bo5 844
[Chacreas Sincraeasa i defered tax lialkblites {358) 224 - -
Dhatarrad moorrs tax axe ke oo AN aXpense 2,580 A5 B85 B4

{b

I

Frostid o ordinasy activities Delore Ncore T axense

Feconcifiation of incoms fax expense to prima facie tax payable

332,928

38,435

21,074

TV

T at e Avstrafian lax rate of 30

200 B

Tax eftect of amounss which are not deductizie 7 e

i8N HIOITIER
=]

Shre

saaich s {'jEf\"(-S‘i('J[}I'HE?-I"{T.

anet] ayments
Mon-tasable divickends

e ol rEl prodiss in jointy controfiect eniity

icdiary
U RGOSt

i) i caloudating

88,878

{2,150
330
336

{2,146

{1.566)

2701

2,310
2085

28,831

{30,000}

27,304

{27 500

St 2,818 BEG 172 {3405
99,203 045,525 3 36
Difference in oversEas ax rates {28) HANI - -
Addjustments b 21 ot curEnt income 8 of [FEdous years
Carrent heome 1ax 63T 1.818) {15 17T
Cisferrvesc] ineome tax {5,755) GG {5 i)
TP TAM S [orscitt g9 B73 118,620 a7 136
Auarags offactive tax rate 27.80% A2 BT {0,029 0155,

{c} Amounts recoghised direcily in eguily
fe currant and deferrec 1 arising o the g

tesl o creclitad o aoity

Aggares
resig iz

Tir et prodd ol divectly el

roarting period and rot

Caarrant neorne tax — creditec direcsly o equity 1.842 4,009 -

et cleterrad tax — (debitadh directly o aauity {3,603 - - -
Agaresste currart and deferned tax ansing n the reporting period drectly
creditect ar idebied) 1o squity {1.661) 008 - 45




Consolickated Parant antity
2006 20805 2008 20085
5000 B0 000 S'000

{d} Hevenue and capital tax losses

Unusad gross lax iossas for which no defarract 1ax as 3 Dy recognised G602 - - -
nvisad gross cagital e ke for which no deterrad tax ges 484 030 484 330
3,476 030 484 B3

2,848 153 145 16%

dre Limitec's owversens subsicianes. All anused cacizal tax Ba wEre e [y Alsts

{et Unrecognised tempcr&ry differsnces
[ o genera mmporsny Jilf 3 - - -
Cresfearsiz st on lared Beld for salke $,340 - - -

TE)

$.243 - - -

a range of factors,

3 1 3N éﬂmit‘

rrache Dy & Tax conaolkcatedt gro
of 1l

e on any disg

ke Aus

ik andd everis

At Eady

1l 1700 carrying valies of

PR Lo loss L
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Consolickated

Farant artity

2606 20505 2608 2005
5000 B0 000 S'000
Dividends
Ordinary shares
Finat dividends paid during the year
— 20 35 franked on tax paict at 30%, oer ully pa
shgre o on 24 March 2006 93,330 - 23,821 -
— 204 — 4.0 cents, undranked, per oy pasd st [raich an 23 RMarch 20006 - 16,744 - 18,144
Interir dividends paid during the year
— P - 1201 G srleec] on e ot At 30 Sy et
share pait on 19 Sept e 2006 55,493 - 56,128 -
— 2005 — 10,0 cents, 100% franked on tax paic st ! et Ly o
shere oot on 21 Sentember 2008 - A7 B2 - 47 B2
Tetad direrclencis paidd daring the vasr 145,823 36,7 45 345,847 65,7 46
Divickandts £ 3 Tollows:
Paict i cash 145,547 SIS 5] 48,947 86,746
Ceviclene recenead by Arstoorsd BEmpdoves BEouity Plan Trust {1,324} - - -
148,825 SIS 5] 48,947 86,746
Dividerds not recogrised at year end
Sinee the et of e vear e directons Pave Tecommeandad the pavimer of
i i olivicters
OO0 franicac [ZU0E5 10 LI
v clivicienct expecied o 0l profiis
at 371 Decambaer 2006, but not recogrisaed ae a lizlEy o the end of the year 5 112,257 JECREV

Franked dividends

Consoliciate

Farant arity

204G 20 2008 200
5000 B0 000 S'000
s I SLDSELLENT
H P00 300 - - AN #4298

Ther abere amournts g«

[m) franking crecits tha
(133 franking de
e franking crec

[3its that w

il

Aa thal may e prevertsd from eing dis

ime eom e pavrnard ot divics

ik

A

s frorys The 5o 1 oF the olrrartt tax lials

Dividend Helnvestment Plan

The diractors Faee o
irs fgst

sharghiol

lcu i

-l

act of the 2006

it for



2006
Motes S000

Consolickated

2005
000

Farant artity
20085
S'000

1ls @l in hanc
Short-enm depos

58,787
83,708

30

10

18 123,404

30

10

st stk angd i hanct earms mterast al foating aaact or daily Dank deoosd rates,

Short-1erm depo Ay eriocds of Datwesn one day and ona month

Short-Tenm dery [ag Dalweaa 45

crcding on tha

iz ol the Girow,

Current
Tracles recehabies 182,341 2E3.500 - -
Prowdaion for doubsiul daelits , 0,204 - -
Prowision for doubsil del 7,184 10,204

185,377 273056 - -

frores whallbv-ommect entilies® -
17,745
1,480

11,860

83,100
100

204,418

63,2060

—
o
in
'

i

et raceisalle:

¢ o B0-cliay

Non-current
Trale racehailes 45 188 BE.T23 - -
Hecsig renr other controdecd entities - 86,808 3R 25E
2,283 2,530 - -
#,345 - - -
53,613 651,253 56,808 330,252

{a} Bad and doubtful irade receivables
A ggain of B2,531 573 {2005 3ol §1,822, 1831 in e

Hoasl has baan incluckc in sas

The Groups has wgrigect
37 Decemnber 20068, The ¢

{o} Other receivables — current
an

s el T

Thigme nciuds presasyrar

{c} Other receivables ~ non-current
Thig

ts sl ol recehs

e long-lann deposits sno ragsym

d

flancd

Loans fo non-related parties

ik sl pring
pevean:, The annual e

paymants are finded from the cdividend paviment [y #he Ao

et ot bad anc dot
s and marksting costa” in the inoome

3 S

Lith AR

HEINERN

T

En operstions 10 the minority sh

ank oveclralt rate

arahedcars,

frache recevales during the year endec

3N



Motes

Consolickated
20005

B0

2006
$000

2005
000

Farant artity
20085
S'000

s

rvento

44,339 62 - -
{22,076} 21128 - -
22,083 34,955 - -
W i progress 543 200 - -
Finishied goocks - al cost 55372 A7 423 - -
Provgion for obsolescanos {13,200} {7,658 - -
41,072 30,805 - -
Cormract weork in prograns G498 B - -
freenicry in ranst — al oost 4675 552 - -
52,202 32,508 - -

Inventory expense

freeniorias reooonised a8 expanse duing the year encoect 37 Decarnber 2008 amaovinted 1o

Note 11 Financial assets

Current
Bty sacuri

Dhalt securties Raic-lo-matigiy

S0 FBH.308 (2000 $478.664.48 1L

5,085 -

1.473 -

6,012
1,524

7,806

Eiftale:) -

Non-current
Dhalat saouriies e

or-sals
i uniisted corerollad amdites

12,802
18,874 - -

13,190

frveatrrent injaindly condrollad aentity 30 74,272 - - -
18 106,085 12,187 71,6849 13,190

it Equity secwities available-for-sale
Balancs at the eginning of the yasr &,085 [l 3 - -
Ackciions during they 23,144 g - -
Resvainztion shordass tansferrscd 1o resenves 2Ean {4,303} - - -

Balance & the ard of the vear

24,828 5,085 -

Irvesiment in jointly controlied entity

Irvvastrmerst in jointhy cortroded entity is acoounted for o the consclidatec inanoial statemerts using e aguly method of accounting.

12, Other as

frieliaciual proparty nghts 14

$.787 2,164 -




Consolickated Parant antity
2006 20805 2008 20085
5000 B0 000 S'000

O CUTENT A as held for sale

Ne -

el 14 4 600 - - -

in ALsirad

The Groun las commenced the process of
Dacemb e 20017,

surps et and building The expactad time frames o compietion for the irial @

sopiprnent

Land and bulldings

Land and Budidiegs — o deamad coat 36,5684 A2 A5 - -

— &t oot 17,761 165,074 - -
i {10,285) FEET - -

Ao Iy

Acoignl

7,493 7257 - -

Total land and buildings 44 357 49,565 - -

Plant and eguipment

Plard anc agudnment owned — at cost 177,072 TEGETS - -

Acognulaied depreciation i103,583) 3,083 - -

Total plart and eguipment 73,488 36,700 - -
117,846 116,455 - -

Heconciliations

Fegr o ofF e carngn amourds of aach clase of pronerty, [t snc o - are ged ot el

Ant anc

Dadildings Improve e LAt Tevzat
000 B0 S'000

Conselidated

Carrying armaunt & 1 JaruaEry 2005 324 085 RN
Aaitior 930 396G 34,4045 35,844
- - 1.820; 1,820
(363 {1,267 30,058; (6,70
340 3 16530 2521
Transters® - o - L
Carrying armaount a2 31 Decamber 2005 A2 408 65,790 116,455
Ackditions 260 33715 36,858
Dlisposais - {1.804) AR

- - 1,540 1.340
4. 800] - - {4,800
B2 {2,140 24,075

v cilterences {6483 {208 {2,481

Fosraicn clirancy exol

-

Carrging armount a: 371 December 2006 LEGA LA T340

]




ROV

2006

Consolickated

20805

2006

Farant artity
20085

MNotes 5000 B0 000 S'000
Note 15, Deferred tax assais
The balance comprises temporary differences atiributable to:
Acorsain and other provisions 13,051 220480 1,044 -
Dienllttul cleabts 1,070 2277 - -
1,120 4,834 - -
0,223 105,133 - -
- 175 - 178
3,943 1,743 - -
{177} {451 - -
o for stonk obas 8,002 7050 - -
et ety {#,281}) - - -
Ohvarsess e olkgations B73 3.852 - -
sech gaing and losses 1 2008 {17} 2.29%
tarcdntes on acclisdion o suls {8,765} - - -
Tax inases 13,377 - - -
Othar 0488 7640 B Haln=H
42,206 B52,844 1,633 1,728
Movemenis
Oraning Dalarce at 1 January 62,8444 33,342 1,728 A0
g o the incorme statsamernt 5} {5,580} {40 {505} RERES
Charged fo e [share-hased aouily and ionon curensy
eeharice Jif {3,603} - - -
it 24 {7 4585) - - -
Fez - - -

Closirg alance at 31 Dacemles

42,206

1,633

—

S
™y
—y

H H
L



Ccms;{)li(:?atet:l

Farant artity

2006 2008 20085
Motes 5000 000 S'000
PR
Note 19
Goochedl 102,501 T1.6862 - -
Copyricgins, paterds, tacernarks and koensing rights 1,585 1.591 - -
Acognulaied amonisalion {1,072} HERSY - -
518 35253 - -
Compiter technatooy 56,594 22,954 - -
Acourmulzied amodisalion {23,219 9078 - -
43,375 EREELS - -
148,302 TEIES - -
Copyrights,
DEents,
wackemarks anc Sorvpttar
Gocohedl Boansing righis tashirkogy Teal
000 B0 F000 S'000
Consolidated
Carrying armaunt & 1 JaruaEry 2005 B 00 77 4,797 72858
Atditior - - 2477
: - - {15
Armortisation chamge” - {128 [EREREEY
Forgign ourancy exchangs Gterences 3067 - a2
Carrying armaount a2 31 Decamber 20085 3076 P k<)
Additicns - - 2,586 2,368
Ackditions on acouistions of sulbs 2% et - 42,0330 73,328
Arnortisation charge” - {126 {4,350; 4,474
Forgign ourancy exchangs Gterences (63,455 - {7y 7,026}
Carrying armnount a2 31 Decambear 2006 10250 hie 43,375 146,302

{a} lmpalrment tests for goodwil

Gl lleacatez] 2ot

PRI SELETErES.

?'(‘LAJ 25 (GEE

aerating Lirdts (GG

1) wlich s

A aegrnant el surmmany of the goocdwal allocation s oresaniad Deabow:

iy  Wholly-owned controlied entities

i} Jointly controffed entity

Iz 1he
Thie fads wakle

il yesar argiec 2

8GOS

OO, the recovars
Al calslation me

b

e smnount o all the Gro

thect

a0l gs the geogranhical b

2006 20005

S000 B'000

Ml Armerica 65,850 TOLT02

Db — Bl Adrica 817 G0
Tt — ACE I 358,834 -
102,501 .62

2006
$000

itz — Elslrondisic 67,872

87,872

o

12 CGEUs ane detarmined

] o ol

amine e recoverslze smount of e Souih Al

HEE L300 §

e according to

s CGU in 20085,

thz fr

-1 Lisse Caicuiation.,




{0} Key assumptions used for value-in-use calcuiations

{i} Value-in-use
A diseountecd op
ihe f‘varp 5 L,(_al

oy st forg Dorrowing costs and e mmoactsl, o the b

Z. ¥ ClSooUT ¢
2008 20005
Marth America 14.7% 13.05%
Oithwezr — South Adrica 18.8% -
15.2% -
Oither — Elaldirondek 14,79

G003 termi e lorwg-larm gy in the regions:

2008 20005
Marth America 305 30
Other — South Adrica 3.0% -
Oithezr — ACE Irdesractive 5.0% -
Oithesr ~ Elaleirontek 305 -

allocatior: of feac offics

It

{H} Fair value less cost o sel

s

san GG in 2008,

Before fian

£ Tax Dapreciation and Amorisation (ESITOAT mudiple ssethodokogy was uaed in the South Al

ApLts and i tor the caleulsation:

AT Hals

H Wi bucgets and s & approved [y management
Z. EBITOMA mutipse ot
3. 8 cost

4. an alocation of nea

Maragernant has based the assumpions ir both modsls on the CGLs past perforrmsnce anc tuiure expeciations and forecast grovwsh rates

fonch i inoal incustng senorks,

{c} Impact of possible changes in key assumptions
[Ffa determinecd that tharg would nod Da any mas

L

ClEe carmying smourts 10 exce

i of the

.
RN

Eiz

B i ary Rey assumpeion or which ma

recovErabie amount that woldd o FRCOME

{d} Impairment chargs
Thig anrial s

e

roje s redudrad for the SGELs i aithar 2006 or 2005,

T

inclicetes o impairment ©

Consolickated Parant antity
2006 2008 2008
Motes 5000 000 S'1000

Note
Tradles creclitors 82,550 TR TG - -
Oiihar creciors 187 877 162368 3,478 T35
18 180,429 3e2L2T 3,478 T35




Ccms;{)li(:?atet:l Parant antity
2008 20085
000 5000

2006
Motes S000

Current

tinsecured

Conwetille subordineted Donds 18 - TV0 B0 - RN R
- 170,808 - TTRB08

Mon-current

Secured

Banle i ER Y 164,287 - - -

164,287 - - -

{a} Bank joans
at gl

Thig Gormimi il wis 561 the Growrz, Thes

sl 1 G will anstive that The tollowing ratios are met

i
iy radion wi nol excec

T ooover will nod Da less than 4.5 8

LTl bscarresain y B oot the facikty, which matures on 2 May 2008,

b

[
&
e
o
@
-
=
&
1]
4]
j
&
&
-5
&
3
)
@
&
o
s
]
&
L)

act oncks on 31 May 2007 and 7 June 2007 The bonds mstured on 31 BMay 2008 at
2R, unkas

= saali, such boncs wera correartil [edwemen 26 August 2000 and 16 May 26 pﬁ-:«v's.t:}i.u.

ary

stowas paid on 3T My and 30 Novey

7 was cakouls o the liztility

st boncolcars or inte Court,

paale o respect of the b y s N0 e i the e

s piakt aither

]

sk @ rrtioe of redarsption 10 the bonchcidars datacd 20 Decs - 20,

vanct

ay calact the convarslis suborck ol for recdarnptic

the bonahoboars

to oorveert the loncks, For furthe Etion,

I the Comn

Ty v resclemion i

{c} Assetls pledged as security
ricy 0 armendmants on 2 hay 2008, w

vl oo B il

asaiEts, e currant rerkel valle of which axes i J{%.

Thia carrving amounts of aas Hackzach ag securty for currant ano nor-ourent o

Consoliciate Farant ety
KI5 2008
#0 000 S'000

2006
Motes S000

Current
Floating charge
11

Livalangy 8,058 - TE.873 - 10

Sast

Fracaiallo: ERG - T - -
Tentad corvent assets pledged as sacurily - 282,774 - 10
Non-current

First morigage

Freshokl larc and builings - 32279 - -
Floating charge

Facehalles — o LAY NG - ZTEEE - 33252

£2) - 24,045 - -

Plard ano souéoment

Tentad non-curent assels a5 sy - A32BE0 - FAG232

- B3, 604 - 335,242




Motes

2006
$000

Ccms;{)li(:?atet:l

2005
000

Farant artity

2005
B0

{d}

Finanecing arrangements

i,
il

A atl Ralance date 1o the

e e

WSS BV

Credit standby arrangemerts
Total facilies
— Banl cvarclratts

i lines of crecli

5,030

— Bank loans 300,000 - -
— Letter of cracit tac 252,744 - - -
— Db faocilties 16,8858 16,280 - -
574,737 3,280 - -
Llaeg A Ot
— Banl cvarclratts - - - -
— Bank loans 154,287 - - -
— Letler of credit tac - - - -
- Cihar fa - - - -
164,287 - - -
nusad at bal
— Bank ovearclratts 5,000 50500 - -
— Bank loans 135,713 SO0 - -
— Letler of credit tacity 252,744 - - -
— Db faocilties 16,8858 16,280 - -
#10,450 23,280 - -

(e

o The bar
) The b

ulzject 1o anrusl reviow,

toallorris:

ity & & O - doial 2 ornzzuring 1 ay 2007 The i
¢ B - 5200 mlllm trarche III"L] 2 May 2008,
aof crac faaility s E froam 1 Rlay 2007,

)

i

it Othar facilties re

&t the J

Forward exchange contracis
Thig conaolidatecd ently 3 Nt forward axchange contracts to §

ot foreinn cursngy denominatec irarmory 200 capHial 5, Tz dolkoreirg b

Groury's sxisting forign aexchangs heodges contracts:

b CRFTEATE:

e feyred AL

arercy clanaminated e

¢ s renagsaiec annusly with exle

iER.

et

LA

zte on the net tar

o by et

reenyiend, ;

Anct s 10 mana gad the DUrGREse
vl cf e

Weghes SFELE 1 year o ass 140 5

e TEl G S0 B30

(17857 54,4651 -

B2.5300 142 -

(6934 73 -

U NZJ' 11321 3002 -

AU*":"ZAFE : [aRzjetste Ritte) BLEZT

EURZART 35258 4451 -

USDZART TE000 s -
Tosats TELT1 BLEZT 318




{f: Met fair value of financial assets and fiabilities

{if Or-halance sheet
Tl rue

Thez rweat fair value of fnancial o

e cash dows Dy the curmant

{iy Of-balance sheet
A 31 Dece

{g} Interesi-rate risk exposures

ikt
i aet out |

ity

o, £

sels and fnancial i

RIS 10 irterss

fdair value ofF all fnancia assets and fnancial liabilites of the Group approximstaes

5, oihar than ih

st

Fixect irderest

ter foar sk

sl rtereat radas

oEiE potentia

ITIEELAMIEY i

HEI CRIMTYING BMoUrds.

A marlest exisls o Hy discounting the axoected

ialalities wiech may arise from

izl

ety intercs 1o

EVETELE irstirast 1 year Ower 110
atereat rate rle OF HISE B yaars EMRETingg Tevezsl
Motes G000 G000 SO0 S000 S'1000
2006
Financial assets
Cash sl cash equdvalents 8] 4.08 123,485 - - - 125,498
Tracke racehaiies o - - - - 230,358 230,358
Lorans — oither o 10.08 - 1,480 £,148 - 7,538
Francial assets 11 4.58 - 7605 12,802 94,188 $13,694
123,405 EREE 15,050 323,545 475187
Financial liabilities
Piayabies 17 - - - - 180,428 194,420
Other non-currant abities 207 - - - - 8,617 5,047
Loaris — other 15 578 164,287 - - - 184,287
Prograssive jaoloot kabities” 19 4.83 - ,4084 12,803 - 19,3587
164,287 484 12,803 10,448 380,130
M farcis asse Lailitiera) 40,791 2,602 8,347 127,685 95 087
2005
Financizal zesets
st afLdvalanis i 451 3505082 - - - 350,052
o - - - - 331,818 FA1.819
11 306 - F.o5H 2187 - 18745
3505082 Fata 2187 31818 F11.096
Financial lisbilities
Pl 17 - - - - A2 RET 322 52T
Ot non-curmers sk 20 - - - - £252 5,202
Loang — other 18 .00 - 175508 - - TTEEGE
Prograsshe jaolkpot kst 10 465 - 163,231 12,253 - 28,484
- U2 0G 12,253 GEHTTG S0
M franci ] [THZ 481} 169 3030 RS




Motes

2006
$000

Consolickated
20005

B0

2005
000

Farant artity
20085
S'000

FICVISIonSg

Current
Ernpioyae Denafits

8,273

8,270

Che st £,653 - - -
liabes tgoc sllows 233 244, - _
Progresshe jaolkpot ka £,404 162,231 - -
Warrantian 3,321 3158 - -
24,774 27,912 - -
Non-current
Ernpionaae Denefits &,038 4,025 - -
Tl socacd sllowes 1,100 1,244 - -
Prograsshe jaolpot kb 12,803 12,253 - -
20,038 16,2052 - -

Movemenis in provisions

foresmenits i each class of provision during the financial vean othar than ermployas Hane
Craterread

sattleme

Mk good

. are sal oUt Dalow:

Froay

allkrwancas jaokpot kabdties

Tevesst

000 000 B0 S'000
Consolidated - current and nore-currerd
Carrying armnaunt a1 JariaEry 2006 - R 1451 28,454 358 3300
Payments - (B0 9,752 {241} 9,473}
Forsign currancy exchangs diferences (15 (30 {1,854 &y 2,185}
Ackditioral provisic i 3.848 Fic! 2034 230 S160
Fensarsai of prinas - [ - - AREEE
Carrying armnount a2 31 Decambear 2006 3.653 1335 16,3497 3121 30,504

2006
$000

Consolickated
D5

B0

2605
000

Farant artity
20085
S'000

Current
tinsecured
Diatarrad revanue

18,318

31,767

MNon-current
tinsecured
Diatarrad ravanue
Oihvar

41,912
6,017

14,419
6,252

47,529

BB




Farant artity

2006 2006 2005

Notes Shares £'000 000
Note 21, Contributed
487 715,246 53,833 88,240
o of the yes 470,535,633 AFG B 3T BB.240
el {2.912,848) (5,148,540 {34,807 A2,
- - - 00,350
e Share Oplion Plan issues - - 12,468
Ernpioyas Lies 90,455 - 1,293
st 10 ahwre-hasecd - - - 5001
Orelivvary shares at the end of the dnancial vesr AB7 713,248 A470.5530,65535 53,833 85,240

{a} Ordinary shares
ry shares e 1o [x

dencs and the win ramiler ot

- vallie

Ly of the Company in proportion o

3 bl

A smoirds I‘L'JE15.C| i

D e show of hands, ey

vy Nlcior of ordinarny sl

10y One woke, @

e Loy B o

w] B o o

b

=t}

Shares bought back on-market

Betwean Ootoler 2004 and Cotober 5, e Sormgany Tare cancelad & tom of 8,450,800 shares (2005 B072,348; 2004 1,384,4
wig an on-market
£12.50 par sl
it

=N

i, With [HiGas ra rorn S7 08 10

aciuciad fom contiboted o

Gt 55,8668 nourned in zOE}f’«’...

O 8 Descamiber 20605, 1

DLl 1386
ach 2,992,848 {2005:7,078,00
rargirg o S17.50 10 512,90 ner

Cormpny ooy

axler for @ furthar 12 monih period 20 De

20 ]InJIﬂ r aharas w

st inllicke S23.797 have e ¢
{ct Capial return

O 15 duly 2005, the Company el 10 sharsholders 5
E: ke i e total cost of B100,2369 584,

1ty 2005, 3 capital resm of 3027 per ordinary share, Tran:
BARE BEE are

{d

flinsd

Employee Share Option Plan
Irfesrrmation reteting o option 1l
argd of the fnancial vear are et oot i Moe 32,

e [

tails of options sued, secised and ly

wancial vasr and optiong ootstanding at i

{et General Employes Share Plan
Irdicarrmation conce

o3 1 Geneses Broploves Share Plan is et oul in Note 3200,




Consolickated

Farant artity

2006 2008 20085
Notes 5000 000 S'000
{a} Feserves
Capital protls resene - - - -
Wy currenoy ransiation e {43,059 0 587 - -
3] ayments reserves {37,789) 3005 37,388 20627
& irvastments revaiustion resene {l {4,303} - - -
{55,131) 47,028 37,385 20,627
Movements

iy Capital profits reserve
7 financial year - 07 - -
- {107} - -
et the and of the tinanoial - - - -

fii} Foreign currency transialion reserve
The for

FuE rERers

O CHIMTENCY e I I

the fransiation of i

cliswis thit be i Compar

i part of the SE- 514

Frargion curmanoy 1rs

tin s foreion of
0. Fetar 1o Mo 10

o3 trovers fhes rsr

il

{45,527

ATEE

ior oF the tranakation of forsl

3 taraign onen

L

tticns,

) SLFTENCY 0natiny

Addjustrment on acop - {1,080 - -
{45,527} A2 T - -

5,975 - - -

28 370 - - -

{3,877} {2,762 - -

M srnearnant @ forsign ol 2,488 {2,762 - -
Frargio Surancy tra arcizal yasr {43,055 0,027 - -

{ifi} Share-based payments reserve

The sharg-haneo ey sich 10 reccgnise The s value of all

S,

Lcder the various Aristocrat employves shars pians.,

antiong and rights hoth

sLact anc

3t DielE il ey

Share-lasad paymerds resene at the Reginrng of the i 23,0688 [N 20,6827 05,2087
o} DEYITIEITS GXENGE G487 £, 405 8,604

sher frorn cortrilded aguily - L0 - .08

7,124 2,780 7,124 2,700

1,955 2443 - -

14,588 16,782 16,728 14,340

41,635 23,063 37,385 20,627




Motes

2006
$000

Consolickated
2008
£'000

Farant artity
20085
S'000

{a} Reserves cortinued

Moverments continoad
fivl Share-based payments trust reserve

The share-Dzsec aymeis [0St resene 15 Use 10 recognis st et of ncorme tax, of shares purchased through the Arstocrat Emploves
Bty Flar
s pEymands trust resena &l the i ymar {19,470} - - -
505 {55,980} 20.991) - -
Tax eftect on i {3,554) 021 - -
M mronearnant o o] [raviments st e {50,934) 19,470 - -
=l s pEymiands trust resenva &l the and of the fnancit yesar {79,404} 19,470 - -
Total share-based payments reserves
Tt share-lmsect ey : the baginming of the financial vasr 3,599 2,287 20,827 B.267

M monearnant 1 share-hased [ERITIEIES RS

{41,368)

2,68 16,728

14,340

Tovtat ahware-|: ez e ot 3 ¥ 3005 R 20,627
Tota share-Iy Fez ened ot 37,769 [ 37,385 20,827
o resene 3 used o recogrise the changes o the falr vak et excharge differences irgy on

et of e L 3 # : : rancial ssseds as desornil

2ry 1hi ifte

aprs @l the

[esyiningg of the firy

1in Mote

i, ATICUINTS B e

il i the income statement

M monearnant 0 g r-aale vestrenis revaluation o {4,303} - - -

Totad avaiataie-1e SHErts sk s at the
aof the fmancial vear {4,303} - - -

{n} Hetained sarmings

. i of this fireans 308,245 126,430 78,754 BI5,353
clion of AASE 132 = et oF TE) - 1,244 - Fan
- {1163 - -
far of rasane - Rk - -
ribaitalzke to mamlbers of Arstooral Letstrs Lirmnitec 238,985 244,521 98,452 G0,B78
7 {148,823} iBEL T 46) {145,847} (66,7 46}
os At the and of the tinancial v 395 420 B05, 240 28,258 FH.TL4A




Consolickated Parant antity
2006 20805 2008 20085
5000 B0 000 S'000

Profit from ordi

st contralled antity compy
i profts et date of acouisEion 25 458 - - -
IS K 1,057 - - -

11y activitios ather

Divicant] paid {508} - - -

Coordrit

et profts 1,005 - - -

+2 - - -

1,047 - - -

There has not anzsan, i the i

Listiat ratiee likely, §

iz

L

i

i)

clion or event of 5 matarad anc

et arwy i, s

aicns of the oo ) tha realilis of those

e contirngent lakilites st 31 December 2008 in respect oh

ry facilities

A ocorstirngerd lalikty exisis o 1o @ gusrantes given by the Company @ meapect ol losns, advance:

i Py Ll

3, Mire purct

axlandect o s conirolled a L Aristocrat Technologias Aus

i

A orrimibar of corstr 3wt the corsolick 5 T tisns, Basad on

the cirecors are of the opinion that

£10 mgrtarial [

SOT0NE.

Lindlar tha tarms oF curartly | sanvice contracts ) bengdits may e £ A0 BEniT

it 10

: Sornpany or @ controfed e

axecuthes, at the option of tf

nents cepanding on indivicus; A s, wluch me

clapaengt Uon the I 4GS,

(rOuUre DI Sort of Austrs

FIC G
performanoe du

Thie soliciors and fundet

PEsE ANNCANCEMEris |
e listad for -

ot the ol of up to BT80 million fdnckiding claims for cons

har 2007,

g of 1R IBSUeS GOrnmar 10 a8 grow memi iy o 24 Sap

S COMITeandy

=i

Fier (o

orveartinds sulxon

itic of the bonds aftar the Company's s

sies] US03G million of
s il Comipary 10 Galkfor the recle

Y

2tdlEd ey

wata] onds (o

ool the oo

35 o 240 D

by LT

b

: ary anct sulticient
1 rigts, On the same day, the

| aoticor ir e Ung Stazes District Court for the Southern D shod Sl ¢

; W
sbt (1) the axchizngs rate e shoud be coraoted ard the indentuns reformeso 1o refi

wh (23 the call for

vl i

[ Wankous Bon

ot terminated the rgits of the Sondholders 1o con

G AT LA

By intene

CElGe,

SO0, e Districd Coort i

Aghits had not been terminated as of 20 Decemier 2004, In s

an Crainion arct Orcler that the axe eaict D corrected arnd thatl Bondhoider comversion

foiding, the Couwl adoptec s rtero oz of the Inclenture not argeed [y the

This Seovirt ot 3 et Ll

Conpany or thie Bonchind

=] ruilingg onvarios ims.



il

{ix}

i

i)

the Bondholde

o

sikamard, As of the date of

Doz he vaar, the Comp:a
tines Cormparny [
Cormpary
apapresdmatehy SO millorns |

Arstocrat Leisurg Limited, Anstoorad e

Uncdar
prewicled o

O 198 D
D 23 dant
rRAort

Trig Company intencs 1o appesl the Cowds 12 Auguat 2005 O

BN

wAEh IET s 1y

2|

Thz Seonirt grauy
x Eoncdhol
o cevar ahares of B3 comimon
a Bondholk

s Dt it

A 0

the Bondhaolcers™ pedilion for g specific parforrmar

ather AMERIrt Jet

wionlkd e eniiledd to

sucinernent intersst on the da 1 statidoriy prasonlaed o

ey o

=0, 1T s ol [possd 2 DICE.

with af Dot thrae ot the holders of the Bonds, Dinclar

o FRecaint s He gl

aicd those b vy T BT AN SnoUng acglal o thalr respectiie pro-rata shares of the ik

ipal amourt ot the Bonds,

1 adarad o an acy'eenwl"a.1 with e Borchoiler under wihich e Compsny resclaed thee Bondholders claim by paying = o of
1ot maundy {30 May 2008) An amount of ESDOE
ity cad the ¢ SDEED mmaion, trom cash and bank s

cinat arnck interes BT 1l i the naey

meguanty deposited ir L,rm “ 16 oy

e Py Licd and Arigtoorat Technokogas ia Py Lot are parbies 10 deed of oross guaran

& Irvvestiments Commission as discussed in Note 38, Daring the

Hes,

FBE LA

on st {'Jé]."."..':'ig&'fs -1qair13:'z Anstoorat and third party defendants in the gaming

arnongat ofhe ‘ T|"<{-'il' Armtocrals My ¥ saive jBokDot gerving machines niinge s US p

il tracke sacrets of the plairtiEf. Anothar party has |'T1.'.-1{'Jt:—. alaim e o of the patent

& o detarmin

dach, Az of the date of this report, s not poss SRR,

vt 31 Decambar 2006 of 580,486 (2005:

= @ cordings

a formes exacutive directorn, & oc | £ Bl cartain costs of a rnotor veb

firite perioo, T ncdor vehicls and associated benalits

ormar clstemern As of the

[ 3L o of ihe

s 0f & default by th

mits i | |O'|1. A S

e 2005,
y 200, A
by [mfj ‘LElar [

of contracts Detwaar Aris

ariging out

tocrat e s St

TE aration o

vzl cornpty with the oo arwl othar ag

10 cletarming the I|I<f.e€\,r cutcorme of these proceed

T



Consolickated

Farant artity

2006 20805 2008 20085
5000 B0 000 S'000
Note 20, Commitmeants
Capital commitments
2,011 £2 - -
£,011 B.085 - -
34,505 17,046 - -
58,489 8,464 - -
COMMIEmMEnts ot ey 97,285 34,571 - -




Eoiity holcking

Conpriry ot 2008 2005
IrCoparEtion B

Ultimate parent entity

Aristocrat Laisure Himitad At -
Controtled entities

Aristocrat Technolooies A Py Ltcd Aigtradia A1) 100
ASERA Pty Lid Aigtradia A1) 100
Aristoorat Technoiogy Gaming e 150 1G0
Falwalalls 5 Py Lidd A1) 100
T Fropedias Py Lid A1) 100
aticnal Phy L A1) 100
- Ernite 100 100
at (Argerding Phy Limited A1) 100
10 Fico) Py Lo Hormerty krown gs Aristocrat Pusto Bicol Py Limitecd 100 100
iMgia) Pry Limited 150 1C0
Aristocrat (Macas A1) 100
Aristocrat [Philippsin i 150 1C0

100 -
100 -

Aristocrat Malays

Aristocrat (Sir 100 100
Ariatocrat Teohnoioo 150 100
Arigtoorat Ti 150 1G0

150 1G0

shinologies £ L0 A1) 100

Technologges NZ Limited 150 1G0

10 100 100

Aristocrat Technologies Cansoa, oo, A1) 100
Aristocrat Furding Sorporation A1) 100
454, Arperting A1) 100

wiing Corporation Py S Alstraia A1) 100

Wirazliea 150 1G0

Aristoorat Africs [Py L Bt Adrica T2 100
Avriztocrat Technologies Atics (P Cid South Adrica T2 100
Aniatonn chincioggion K Japwan A1) 100
AT 150 1G0

s
ik

e aceourts N accorancs waith Class Orders lsstec by Thas Al

Aticn,

stwhich is to oot Hal ol the

wrigtooral emppoyae st

eans g heeg conckicied on

i

5 Iroers the trust's ¢

L spmacific T Gl bl

e Grlip 1 rmaking possers o ok by of the &

e oF the sy

il T Craena

— i Gt s rghits o obiain the majorty of the benedits of the Trust and & exoosecd 1o the riss il [rrncss Gniiy




O 26 June 2008,

#1ite Alncan operalions 1o a ool compay,

000

= ot the pacial sale sre as

Consideration

8,217
1,172

Cash anat cash equdvalents

7.045

Book value of portion of net assets soid

503
1,088
683

183
201
171
245

{2,721}
181
{31
(38

Portion of net a

Portion of forsign currancy fTranslation

456
370

8528

Gain on partial sse of

5,218

Cash anat cash equdvalents

7.045




T e g
MR D0

ACE tnteractive
O B My 2006, a wholly-ownred entily of Ardstoo

Lal)

e Larvsd e sogudred sl ob i wied] sharas in the Soanc sased high techrology gaming

ST, Heractive AR

The mezounzg Business comtrilbess revenges of $2,408,000 and ned

20006,
legal and operat

s of $5,803,000 10 the Grooun for the pericdd from 5 b
deck 51 D

LG i o the date of

zy 2008 1o

e SO0 WL

3% D

al due o the

el

GO 1 prrolis for

iz

) striciire of Esanet Interactive AR within the

{a} Suramary of acquisition
Crestimils oF the fair vak

z of the assets and B g actjuirec] anc goocksill are as folows:

000

0 {13 bestoned:

70,512

irgg tox the acauisition 559

Tostal irchase consiceration 71,291
Less fair valie of nel icenidf assels accuiract freser 0o betowd 33,813
Gl 37,298

The goochei# s alirbutaiie 1o he Group’s fuiure cashfiows from the sale of tersctive’s server Dased vidao ey [rocuct offerings,

{o} Purchase consideration
£060

Ditlionar of cash to seouine subsidisny net of cashy acouied

Cash consideration s

2 cash alanc

L aooudred:
Caah 581

Tl of cash 70620

{c} Asgets and liabilities acguwired

Acguires’s
carrying amount Fair vahee
$'000 $'000

581 581
138 133
218 i)

Irvearor 3,844 554
CHbvesr ol 138 135
Fiant ard aouipman 1,340 1,340
Ir 15,403 42,030

Trache pay {3,570 {3,570
(&6} {68}

{7,458

Ot lial:

Crefemrriae] e liglhli

MWt

17,231 33,813

Rz

17,231 33,813




Eiekirondek
On 2T

e of edectro-rmechanicst rmuli-ferminal gaming prockicis,

3] ¢ ¢ ot Arstocrat Leisura Limite

y 2006, & wiholly-o

Il

The acoided business cordrilssd net ¢

Fact acourad on 1 Jdan amikaar 200wl

Lary 206, conaol vexal andaed 31 Dec

{a} Suramary of acquisition
Dt

5 o the fair vakie of 11

anc goockyill are as folloaes:

Wi

[

arfit of B0410,000 to the Group for the perioc teors 27 danuary 2006 1o 31 Decemnber 2006, 1 ihe ac

1 B0 EE, 00

ol wiich mar

000

Halingg 1o the acoudsition

58,110
529

59,639
Cresferrrize] settiarmerd 6,848
Toal pirchas 86,4587

Fair walue of ne e Flities) accirac

{907y

Gl

87,584

{0} The Group's share of results of jointly controtled entity

sy [ropalEr srrli-armin

it oof the gaming

000

Resvene o orcinary activities

Expe

LAY BT

39,008

(26,448

Profit frors: orcinary aciivites Bafore iRCome 1Ex expense

I tax expanse reating o ordineny acthities

12,858
{3,448)

30h praly TANBES

6,410
{2,260}

Mt [rrofd — accountad for using the ety mathocd

7150

{ct Interest in jointly controlled entity

000

i jointhy oo

P CONTrol
ity Controd

hrwariant in forsign clrrs

oY EXCNENGE TN

86,487
7150
&3

572

Carrving sroount ot irvestmerd in jointhy cordrofhed

74,272

PR

FtHY'S

000

Mon-carrant

10,787
318

11,108

Carrer

[Ristated]

569
(2,256

{1,727

MWt

2,578




Ccms;{)li(:?atet:l

Farant artity

2006 2008 2008
Motes S000 £'000 S'1000
Tioioyves Ranatita and e

if.']{';luc.‘l ey 1Y 32,588 51,066 - -
iG 35,273 8,276 - -
19 #,038 4,825 - -
A T sriafits and e 53,807 34,770 - -
Murtzyer ML Mz Mugrdaar

Employee numbers
Mgy of amipdovess at the and of the finanoal vear 2,282 2,940 - -

Note 32, Share-t

Thes Barsureration Heoort, 5 s] i e directors’

{a} Performance Share Plan {PSP}

w1 e parent entity I .w"&l'.forr?‘aam_.e- Shi

condditieons and periods, which are dat

{3

Az oat 31 Dec DO, 188 amploye

ESCT O [

Ll parciies for &

(2005 1657) were andi

Accounting fair value of Performance Share Righis granted

Thiz assessecd accouning tair vaies of Parformancs Share Righis granted daring the tnancial vears ended 37 Deoer

illows:
Farformancea

Parformance

art 10

B2 o 70 alsd

3.806,000 20005 2,664,360 7

i and 31 Decambar 20045

m{i{xj Parfor Anronting
[etal et oo walliation cate
A
lssued 2006
Serias BA 3-dari-0f 31 -Dac-08 TSR 1-dzr-06 6010
Berriens BE 31-Dac-08 ESPG 1-Jan-08 11.250
Serigs TATY 31 -Dac-08 TsH 2-Mgy-08 2180
Serigs 7B 1-dan-06 A1-Dhas-08 ESPG 2-Wigy-8 13,080
lssued 2005
Serias 3 3-dari-0i 31-Dac-07 TSR 1-Jan-05 G0t
Serigs 45 1-dar- A-Dac-07 TSR 17 -hgy-05 £3. (356
Serias DA 3-dari-0f 31 -Dac-09 TSR 17-00t-05 BOAE0
Serias OB 3-dari-0f 31-Dac-09 ESPG 17-00t-05 S0
Serias 50 3-dari-0f 31-Dac- 10 TSR 17-00t-05 5340
Serigs HD 3 -darn-0 B1-Dac- 10 ESPG 17-0ct-05 G520




{a} Performance Share Plan (PSP} oo

Thig &

walliad s

i

{i#}

V' e g
OO

wallation of g
[cdar Fe

sadrsting waliation rapresards the

v |

> perormead [y Dedoitte

Total Shareholder Return model
Digloiie have deveiopsd a Momia-Cardo s

nillaticn-hased model which scala on
ko

ot et expected divider

iroorate

ihe et of performance burdles and the ve
23

i)

A, wolkad

shi

Fiis farioing

the valile of th T GO & date of

sl faciors as the Cormpany's shars price &3

ey it

the ndarlying share price, sl wh edol anct o sty

o e v

The acoountg i 1 of the rights has been sllocated e w3 peErod edher 304 or Boyears),

clecd 31 Dacambxar 2008 inchided

(I3 axercisa oo alstion,

(o the grant date and t?x_;‘J':r\r il afear 1
[y % grant <
i = B12.52 and

2008 series B~ $5.6517, sarias 4~ §

£10.83 and series

50 - 51083 and
iel

200
3 divicend vield:

1ihe Back-Scholes Genel 1okl T Cetern ¥ s, 5 [aricing rsocled wakes imo acoount
o

sl tac sl ag the Comearny ik free rate of refum, Brpects

alivicdenct viedcd and time (o maturity.

o e v

The accountg wi 1 of the rights has been sllocated e ArgEng from 3 o B vaars),

el 31 Dacemnlar 2008 inckided:
cleration and have a 310 5 yes

far share righ

The rmgcal it craniad churing tha w

[=) shse A grartec 10 ne oo

I3} awerois
) the grant ¢

FHIN RN
refer o tak

:al'\.t'} axpiny ; e Do)

e £ i

1t orant ol
&k - 553' FE - 51400,
— 51083 and

]

serigs Ol — 26,26

i
SO0
2005

The expociact orice wol it it share price ofF Alstocorat due o the long-term naturs of tha

LncdarTyingg e righis,




{a} Performance Share Plan (PSP} condin
Parformancs Share Ri

e et

Consoiidated and parent entity — 20048

Girang e

Harik

Parforrmanoe

My Cate

[alora:

start of v
Tvirmler

Aol ne

Mugridey

Mugrdaar

1,155,833 - - 100,760 1,085,173
1,158,933 - - 100,760 1,085,173
380,000 - - - 380,000
47,562 - - - &7 5062
3 17-May-05 685,343 - - - 58,343
i A4 17 -t -0 14,145 - - - 14,148
Serrian AR 17 -t -05% 14,148 - - - 14,1489
Serias 50 17-00-08 14,34G - - - 14,149
Se 17-00t-08 14,348 - - - 14,148
i FA J-dan-06 - 553,130 - 28009 524,121
Serriasn B T-dan-06 - 553,127 - 28007 524,120
i TA 2-MWigy-06 - 20,001 - - 94,001
Serigs TR 2-Wigy-06 - 200508 - - 94 002
2,584,366 1,304,280 - 258,538 3,508,000

Consoiidated and parent entity - 2005
Finhits at Aol ne Riggnts &1

Faglst

Girang e

Parforrmance [aarioc

My Cate

start of year

Tvirmler

fgghds ian

Gk

TLirriiey

fvirnbaar

Legs: rghts

angd ol yasr

Mugrdaar

PSP

Serias 1A - - Befee E
Serrias 1B 1,208,691 - B2 TER b3
Serias 2 SE00 - - - (50
Serias 3 J-dan-05 - 53115 - h.4a5 RaTay
17 -Iigy-05 - 653,343 - 65,343
3 17-00-05 - 14,34G - - 14 145G
Serrian AR 17 -t -05% - 14,145 - - 14,145
S 50 17 -t -05% - 14,14t - - 14,145
Serigs HD 17-01-08 - 14,148 - - 14,148
2707 446 17E.051 - 11,137 2554, 366

R T B




St

SIS SO

Wit shir

)

sLanier of A e

armpRoyrTent f

Thig rimier of At divicheo Dy the weed

tate 0f

are traded on tha iy this § sy befors the

Farant artity
2008 2008 2008 2005

Corso

Murrdzer RIE:

Sngren isaued under the plan o particioating emplovess o
20-20r-05 1113 - 109,025 - 105,025
et 12.64 90,455 - 90,4585 -

90,458 1090205 90,455 303,025

{c} Long-term Performance Option Plan (POP}
The Longg-term Parformance Option Plan (POPY, an exectithe ingentive scheame 1o dive the cortinin
Sy 2008, The FOP providas tor slic

5 i the Sompany, such

SR,

npronsmert in e So

il

wias approved at A Garerad Medting of the Compan : amplovess 10

TErnts 0 options over s of such optic

1 by the bogrcd within 2

Parformanics options

2 [3rice T o e vatie of te l.in(.'i@!'%’if'lig full'y [.'Jair dres al grant with wes

by the Doard ot cirsct

'forrn.;i!' 5Er G

1 the

HINEn

o the ogtion and [ f?z_;';'%r_zyefe
liftest

5 sl a5 wil

1 EGooriance

ariitiec 1o have the ¢
roiled circumes

Compary, [3UE ordy 4

Thee POR rulas per e Cornpary, #1ids discration, 10 ss0s o AU on-r

armpaloyae o in He name noagert o ustes on bebal of the eligh

i [

. e, prior 1o Parformance St 3 the option Heingg exel

fandd the associated options) will expre and they wall e forsted an

Thiarg hs e iritad ior

st 10 particl




{d} Employes Share Oplion Plan (ESOR)

The Ernproves Shaere Option Plan was o

ey Ctions S ordinary i The parent entlizy 0 emplovess oF the consolidaiod antity,

Mg st 31 Decerniber 2006, 17 {2008 82y wera arsitled 1o 1,208,000 (2008 2 888,0000 options under this plan,

o pelresErd o the plhan e axens

The Empoyae Share Option Plan was disconsnued in 2004, Ootions abde stilyect (o the Bmiployves Shars

Ciestion Pl rulss,

Croticns are detaded inthe mhles below,

Consoiidated and parent entity — 20048

Exeroize Opticons o apstiong arteng Cipsticar
Fagtets atan of yasr axrcisad lapsed angd ol year
Option seres MNoles Girant olaie Epainy chate Memilzer Beamikzar Mumler Nugnber

ESGP
S 21 (]
Serriasn 28 (]

| 2-dul-03 Z0-Ji-06 £.030 108,750 108,756 - i

] 15-Aag-0rt 13-Aug-08 65720 50,060 50,000 - -

Serrian 24 ) DB -0 SR-DC-08R #1415 15,000 - 15,000 -
Serrian 28 ) 18-Creac-0 1 8-Cree-06 A.0008 1,250 1,250 - -
] F-hiar-02 T -Tiar-7 57451 QAT .500 BY 25060 30,000 85,000

] 2-dul-02 ECNIE S 5200 140,000 05, 000 - 45,000

i 25 2] 25-Ragg-03 2E-Ag-08 397 BB2.500 18785060 150,000 225,000
Sarigs 29H it 1-Sap-03 1-Bep-U8 BellES) 125,000 125,000 - -
Serias 200 it 1-Sap-03 1-Ban-08 245003 125,000 - - 125,000
Serias 200 itz 1-Sap-03 1-Ben-08 285063 125,000 - - 125,000
Series 30 ) 3-Mone-003 G-Pone-08 22177 180,000 50,000 - 00,000

Serrias 20 (]
Serrias 27 (]

v

o

Serias 314 it 1-Sap-04 H -G 5,715 125,000 - - 125,004
Series 318 (53} 1-Bep-04 1-San-06 72018 125,000 - - 125,000
Saries 310 it 1-Sap-04 1-Ben-06 7016 125,000 - - 125,004
Series 310 i 1-Bep-04 1-Sep-0G 82016 125,000 - - 125,000

2,538,000 1,488,000 185,000 1,205,000

84.08 5479 52,30 8469

i

The waighted avarage share price &t the dae of exerciae of those options exercised during the year encded 31 December 2008 was $13.26.

The wearigibect avaraoe remaining cortraciual life of share otions cutstancing as at 31 Decemiber 2006 was 1.52 vears, Mo options weare forfeitect duning
s parioct coverad [y the above tabis,

Notes:

[s) Ciotions are axercissl whes gt Fdanalks of 18 months, 30 months, 42 months anc 54 morths

3+ 16

i 30 g

CipEions Lndar T

-
1]

el = 42 o 1 clata,

cRions Lckar Tranche [ are axe 2 B mionths atlar grant date.




{d} Emploves Share Option Plan (EBOF) con

Consoiidated and parent entity - 2005

Opticons o

Qanng

]

oyt

iz

atan of yasr axrcisad lapsed e o year
Ot ser Girant olaie Expiny chad 3 Nember Mrmlzer Mumler Mugrdaar
ESOP
Series 12 ) 3-Apr-(i F-Ape0B 37025 23554 E e - -
Series 148 it -0 1-Aug-U5 B.5505 70,000 FOO00 - -
Series 162 itz 4-Bep-056 58185 23,0080 23,000 - -
Saries T7A 1-Mone-00 TR0 550085 50,0043 50,000 - -
Saries 17E -0 F-Rloy-05 58005 A48 000 416000 - -
Saries 18 e-Fal-(0t 19-Feh-06 54124 180,000 180,000 - -
Serries 21 J-dul-0 20-Ju-06 5,830 235,004 08,250 - 065,700
Sl 13-ALg-06 S.5720 50,0043 - - B0,000
Saries 24 265-0t - 25-0ct-06 £.1415 203,003 5,000 - 15,000
Saries 25 18-Deac-01 18-Dec00 50608 15,0083 BT - 1,250
Sl Fhdar-02 T-Mar-07 57451 20007 B0 Q56,20 Q87,500
Saries 27 2-dul-02 2-Ju-07 52002 180,000 40,000 - 140,000
Saries 28 28-figy-03 20-Aug-08 12497 TEOLG 187,500 - BE2 500
Serias 204 1-Be-073 1-SBep-08 1 AR 128,600 126,000 - -
Searies 24013 1-Sap-03 1-Bapn-08 18503 128,000 - - 1RG0
Saries 200 1-Sap-03 1-Ban-08 2 ri',f,d 128,000 - - 1RG0
Serias 200 1-Beap-03 1-Sen-08 125,000 - - 5,000
Saries 30 F-Téon-003 3-Blowv-08 200,00 50,000 - 1H0,000
Saries 314 1-Sap-04 1-Ban-0G 5,715 128,000 - - 1RG0
Saries 318 1-Bep-04 -BeEn-06 7.e016 128,000 - - B.G0D
Saries 310 1-Bern-04 1-San-06 77016 128,000 - - B.G0D
Series 310 1-Sap-04 1-Bepn-0G 820015 125,000 - - TEG000
£.082 5 3051084 B85.000
Welnghtad sverage axerise onoe $4.63 5466 ah74 5458

The weariciiect aear

Thez weaiciiec riy cordraciual lite of share otions oute

s ot oo |

Notes:
T i
rodsalie 2 eoust tranches at niervals of 12

s of T8 months

(s Cistions are axercissld 30 menths, -

(b Cidions are exe menthe and 24 months

18 moning aller grant o
fat
i clate,

) Cistiors wndder Tranchsa A dre o

3 30 oy

42 1M

Dietions ncder Tranc after g

e s e

i

Ciptionis Lncler after g

Costions Lndar Tranche O are axecisale B4 months atler grant dade.

2 rrcnthis o

200580 wias 2582 e

cf A e

far grant date.

e share rrice at the date of exarcise of those options exarcised during the yvear enced 31 December 2009 was $10.84,

ra. Mo opiions ware iorfeitecd dusing

T grant date.



{d} Employes Share Option Plan {ESOF) co

341

Cirtions exarncis

arirgg the firancizal yaar and nurk

et

 of shares issued 10 emDivess on the exer

icdatad and parant antity

7 of ortions:

Far vabua of shares

Lh date

2008

Fair walue of shanes

al imaie date

2005

3 Tl Exaroing date % [ alw
ESCP ESCGEF

: (33 12.75 403,750 T9-dari-08 10,35 203,000
G-bhar-Ge 12.77 85,000 28-dan-05 10,71 30,000
14-haar-Ge 13.08 103,750 10,70 0,00
2 M- 13.83 22,500 10,72 0,000
29-har-0 13.40 0,000 10,34 20,000
== 14.10 153,750 10,568 230,00
JO-May-0F 13.69 22,500 10,72 371854
1-Jun-06 13.54 58,750 1148 EE B

15-Jun-08 12.683 18,250 11.08

20-Juin-0f 12.60 3,750 10,60
14-Sap-0 13.13 332,500 10,51 0,003
16-Sep-0 13.07 32,500 22-hhar-05 10,57 RO
PU-Sen-00 13.41 22,500 FO-har-05 10.11 20,000
27 -Bepn-06 14.13 80,000 1-Apsr-08 10.24 40,000
4-0t-06 13.83 B7,500 B-Ap-05 10,51 2003500
-0 13.83 10,000 B-par-085 10,58 44 08
20-00-00 13.57 5,000 Z0-Ap-08 07 203,008
15.47 10,000 A-hay-080 3,68 20,000
16.02 5000 G-hray-00 HER ] 50,000
18-Meay-05 10.1% T
27 -May-05 10,53 26,504
31 -May-05 103,42 2500

1-Jun-08 10,52

17 -Jun-08 10,80
2a4-Jun-08 1111 41,250
17 -ALig-05 12,47 B
20-A10-05 12,56 2, T
B1-Ag-0i 12.57 5,000
2-Be- 12.29 000
12.59 000
12.58 a0

12,38

12,38

12,44

1177

11.68

11.62

11,45

11,71
11,80 6,200
11,14 10,000
1.42 5000
1,488,000 3151084

rEncial yearn

i the avel

o e st which the Sompanys sharss wers traced on e Al

Ay SOk



Comsolichated
2006 2005 2006
Number Beamikzar Mumber
Options vested &1 1he reporting due 210,000 25 250 2E0, 000 B2, 250G

P
[

2006

orscliclat
2005
B

2008
§

Parent enfily
20085

&

TR

& prcaeds recehviact frorn e on the exersise of oplions

Ao

anct recognisecd as contriboted souity and resenes 7,124,501

7,124,591

15211521

Fair vahla of sharas is

red B ernpiovees on the axsoise of optiong

19,733,365

s al

18,733,385

2006
000

Consotic

2005
000

2006
5000

20

000

{e} Expenses arising from share-based payient transactions
It

2|35

OTHE BRHENSOE ansing trom ctising recoaninect during

LaEyImErd irEre

ioch @ prart of amipioyes Denest e 3w ag follows:
Plar: 367 s - -
Flan 8,082 BP32 - -
1,148 1,213 1,145 1213
2,604 712 1,145 1213

Directors

This foatlsn ranciEl yasr

o) [rersons were directors of fhe Cormpany during the
Chairman - non-gxecutive [ Simpson

— Ohiit Exacigtive Officer and ? aiging A

Executive director
Non-executive directors

Fs D
F ddorris
Sk
AN St

Executive key management personnel

Thie e who ame

bauring the neiEl yiear are zs ioilows,
Name Position
SO0 Kl Chied Finar

B Parlar Gty G wrch & Devalopment
=5 Phillips Chiet”
IH Fimirnis Grolin Ger

B Yahi Groun Ger

[

Ao the abowe persons weare considerad axecutive Key managemeard parscnnel for the Bl yvear enciect 31

Drecarnier 2006,

sponsible for the overall planning, cdiresting and controling of activities of the consolidhted entity Caxacutive Key mi

VEEaTIErT




Hemuneration

Thies Coomnpary ey talkan sohvartage of the relie? provided by ASIC O

Frarnanearation Peoort,

2] iyt D

s Orcler 06 7
2 Bapor which s on pags 82 w0 T0

S0 anct i

Performance Share Plan rights provzded as remuneration and rights holdings

Saare Big

2008 Beries

Farormances parid
axpiry date

Sornpiany et during the

Aoy
L D
B

et the detailad rermunaration Qs

£iciEl el |J\." Al R sy ITEANSLATIANT DErson ral o the consalic

Girante

sreEs io the

et ety

3miker 2000

Executive director

P Oriile 2 31 -Diae-0f BELES 380,000 - 380,000
4 31-Dae-07 B0 £58,343 - 88,343
T 31-Diae-08 B85 - 99,001 99,001
ilS; 31-Dec-08 B15.08 - 89,002 85,002

Executive ey managamernt personnel
SOM Kelly 4 31-Dae-07 21,707 - 21,707
5728 31 -Diae-08 - 25123 25,123
=] 31 -Diae-08 - 25,122 25,122
S Py 14 31 -Diae-0f 38,168 - 38,168
15 31-Doe-07 38,165 - 38,165
5728 31 -Diae-08 - 18,133 18,138
=] 31 -Diae-08 - 18,137 18,137
38 Phillips 14 31 -Diae-0f #1.572 - #1,572
i85 31-Dae-07 #1.572 - 41,572
5728 31 -Diae-08 - 13.820 13,820
58 31 -Deae-08 - 13,920 13,920
i Tirmmis ar: 31 -Dac-0f 41,528 b 41,628
i85 31-Dae-07 #1.8527 - 41,627
5728 31 -Diae-08 - 18,838 16,838
=] 31 -Diae-08 - 16,837 16,837
B Yanl 14 31 -Diae-0f 30,000 - 30,000
15 31-Dae-07 30,000 - 30,000
5728 31-Dae-08 - 24,748 24,748
=] 31-Dec-08 - 24,748 24,748

2005

Parormance period

anpiry Chate

Bl

A1 Dacembar 2004

S5 PETILEEETEoN

Balance agz &t

A1 Dacambar 2005

Executive director

PN Ongile

L D

A1-Dhac-0f
A-Dhac-07

8068
8610

380,000

68,343

380,000
68,5343

Executive key maragemerd personmnel

SOM Kally 4
S Parker 1A
E
35 Phaiips 1A
HE
i Tirmmig i
E
B Y hr:
E

A1-Dhac-07F
A1-Dhac-0f
A-Dhac-07F
A1-Dhac-0f
31-Dae-07
A1 -Dhac-0f
A1-Dhac-07F
A1-Dhac-0f
A-Dhac-07

b

foick B e B )

BEAGS
BE65
41,572
41, 57E
41,52
41,627
30,0040
0,000

5 RE

21,707

21,707
BE16G8
38165
41,572
41,578
41,828
41,827
30,000
30,000




Alacing yo oot e

SUIGRUTSS CONnTnLEO

FE LI sl ot thie conaolc

1 10 Arvy Ry oy

LRI (3

tec ardity an sat out

[reora, When exercizable, each option is corvertiple info ore ordinary share of the Sompany,

Westeo anc

Balanos Exarcine Balance st Fair wvahse at axErcinaiEg

Exeroise 2 “uring g N at the enc

2008 Expiry dete prca 31 Dac 2006 e yedar 31 Dao 2000 s yEar late of the yiar
Executive key maragemerd personmnel

SOM Kelly 2 268 01 -Bep-08 $1.495 125,000 125,000 - 125,000 51,583,750 -

3 260 01 -Bep-08 : 125,000 - 125,000 - - -

4 2050 01 -Bep-04 2.5 125,000 - 125,600 - - -

1 314 (31 -Bep-06 HE.7¢ 125,000 - 125,000 - - 125,000

2 3B (31 -Bap-0a $7.20 125,000 - 125,600 - - -

3 310 (1 -Bep-04 877 125,000 - 125,000 - - -

4 310 (31-Bep-00 5620 125,000 - 125,000 - - -

S Parker 5 28 28-Aaag-08 $1.35 150060 506,600 104,000 56,000 $837,500 -

38 Phillips 5 s (33-Meone-08 o0z 150,060 506,600 100,600 50,600 BB7T,000 -

| aryed

Exarcizeadt Balance Wingteod Fair wata &t i sabia

Exproise i as st g at the enct

2005 Mot Expiry dete prca 31 Dac 2004 e yedar 31 Dao 20045 s yEar of the yiar
Executive key maragemerd personmnel

SOM Kelly 1 245 01 -Bep-08 81,45 125,000 125,000 - 120,030 81,152,463 -

2 268 01 -Bep-08 $1.495 125,000 - 120,030 - - -

3 200 07 -Se-08 5245 128,000 - 120,000 - - -

4 2680 01 -Bep-04 1RG0 - 120,000 - - -

1 31 01 -Bep-00 HE.7¢ 125,000 - 120,030 - - -

2 318 01 -Bep-00 $7.20 1RG0 - 120,030 - - -

3 310 01-Bep-06 877 1RG0 - 120,030 - - -

1 310 01-Bap-00 5620 125,000 - 120,030 - - -

5 28 2E-Aug-08 £1.35 200,000 53,000 TA0L000 BL0S0 SABOOMG -

5 s (33-Tsone-08 o0z 200,000 50,000 HEsAne ] B0 SA23.615 -

MNotes:

;
i B0 months after grant date,

il

- O{‘ S G2 20 b

i marths after grant date,
- Optiong are exerc

3 — Ot are sxerc 42 mortha after

4

53

— Optieng sre 4 miorihe after ¢

5 — Opticns are exercizabie in 4 ecual ranches at intersis of 18, 30, 42 and B4 monihs abter the grant date.




General Employes Share Plan provided as remuneration
e Sl Plan (GESFY during the foar

bzt Lincdear the Geanerst & MMEANEGEETEnt parsonrgt of the

The rurnbaers of aha

consoidated erity, inckiding theair personaily related entilies, are set out Dalow:

Sharss

Balance

Batanoe as al

31 Decerbar 2005

A1 Dacambar 2008

Executive key maragemerd personmnel

SOM Kally 352 - 78 431
= Parker 53] 500 e 4
[ 283 - T4 337
i3] 352 - 78 431
B Y a8 - 78 168

Sharas

Batanoe as al e i

31 Decerbar 2004

Executive key maragemerd personmnel

SOM Kally 263 - 3% 352
S Parker B2 - i) 2]

Shareholdings
The
HES

Fian e Cormpsary bedod duirirg

redmlbaers of ¢ JeamclLckng

e, [NO armounts

vaar txy @ach ke mar Lk

ara Lngac o any of the shares ragermant parsonnal arct any erdity under the joint or seversd
' ned [y AASE 124 Rel

ally histl',

ol of the incivickaal key o

=il raraonnel the

Pary Dlaclksuras a3 5 of the family of the |

ofher changes

31 Deces emarise duging the year 31 Dacambar 2008
Executive director
PH Oneile
— raan-l Hy ki &,000 - - &,000
Nonr-executive direciors
CJ Simpson
— seng 106,000 - - 06,000
Wi Baker
— e 4,700 - - 4,700
RA Davis
— Lereics 1,200 - 2,243 3,449
P Morris
— Laneticaity 12,5680 - 658 13,218
SAM Pitkin

000 - 1,572 7.572

— e ; 16,000 - - 16,000

— -l Hy ki 4,508 - - 4,505




firstied

Shareholdings o«

e fep g ae
)_f'g{;; {147

31 Decerbar 2005

Mz other changes

duging the year

A1 Dacambar 2005

Executive key managament personnel

SCM Kelly

— [aredicially heid
8d Parker

— larticiaity i
S Phiflips

— benelicialy heid

I Tirsmis
— braneticiaity heic
B3 Yahi

— L

iy Fuich

125,000

50,000

50,000

{19,401}

(416,668

325,000

80,550

103,021

31 Decerbar 2004

M other changas
duging the

A1 Dagarmlar 200

Balance

Executive director

PH Oneile

— rgan-Prarefcizy hald - - 3,300
MNon-executive directors

CJ Simpson

— Lz - - 6,00
— reele e ke - Ry -
Wi Baker

— Larsticiaily heic - 4,70 4,700
RA Davis

— Larwsticiaity i - 1,200 1,20%)
P Morris

— baneticaity i - 3.0850 12,560
SAM Pitkin

— baneticiaily heid - £330 3,300
AV SBteelman

— [anediciaily e - F.000 16,000
— rgan-Prarefcizy hald - 4,505 4,504

Executive key maragemerd personmnel

SCM Kelly

— lariciaity i
8d Parker

— larticiaity i
S Phiflips

iy Pueic

— LI

I+ Tarsmis

— traneticis
BJd Yahi

— L

iy Faeic

iy Fuich

125,000

3,000

D00

200,000

50,000




el

Shareholdings con

Optiong axers ral are shonan Bl

o clunngg The yasr by key Mansgamant oo

Buirmilzesr oot

Exarcing date artions Exarcise P [ i

Exacutive Key mansgement oersonst
SOM Kelly 2008 28-Feb-06 125,000 51.8503
2085 125,000 16603
S Parker 2008 28-Feb-06 506,600 51.3407
2085 (7 -har-03 33,000 a1.5507
2008 Ft-May-08 50,000 52,2177
20835 Jun-03 B.000 824277

hear

TEnEaamart parscnng! eportecd s nan-benafcially held' inchios thoss that have Bean disclosed ur
3 AASE 24 4

ic ot pearsonally o

: orar tha

P e pernd

0 provics sl g dlitails, the s

ety s assurmact 10 be nd

Losns to key maragement persormet
M ke an

rariel ¥ any loans with e Cormpany dusir clal year

'

Other transactions with key management personnel
Fafar to Note 35 of the

wial stateme ak pary s

sactiong with ey maragement personne,




Consolickated

2008 2005
§ 5

2008

Farant artity

200

i

%

wineration of auditors

Dirirg the vear the folowing services werg paid 10 the auditor o the paran

Assurance services

Audit services
F 1t Pric

At ancd revewy o tinancial report

A tirrn:

SC00Ders Al

alalil work unde
Cowprorations Act 2000

444,481 441,044

i . -
Feass ] $0 redated) practices of PrhcewaterhouseCoones Australiz #51,600 477,282 - -
Total rersuneration for sudii services 935,481 18,326 - -
Other assurance services
= Sic] 0 Azl art firrm 10,000 33400 - -
Feaess paamied $02 1 awatarhouseCoones Ausiraliz 97,337 TO.892 - -
Total rersuneration for other assurance services 107,337 115,252 - -
Total rersuneration for assurance services 1,042,788 1.031.638 - -
Advisory services
Feaess pramicd 103 Pricessaterh SOers A

Legal and oo 3,500 2,450 - -

vaterhouseSooners M - - - -

Total rersuneration for advisory services 3,500 2,450 - -

Al faas for the parent entity wers aid [y 8 subsidiary ardite,




elated pardl

{i} Other transactions with key management personnsl
i |

L i

Thigre wars no t mi  Clira

WOIT

i Bale of garming machnes in 2008 of 8855531 provided on normal terme
of wirkch SAh Pitkin ok

et concilions 1o vanues owmed by MNational Lessure £ Gaming Limitec,

5 the position of non-execlitive chiarme i

oy Fonnauiting < i 2008 of $100,6568 rrovided on nomrnal terms and conditions [y N 3 Bothenild & Sons (Aastn Limitesct, oot wehich
Al D sleds the postion ot Consuling Diracior - ime wart Barking.

{ily Wholly-owned group
Thigr whcily-cramac Qrous Gong

af the [ st ot i Mot 27

3 ety andd it whally-owned controfied enti

wEchons Dabw s oanded 31 Daecambaer 2008 and 37 Decamber 2005 have baan

ri e i within the wiholy-ovaenad

L g the s,

ficr,

ra anded 31 Decamlaer 2008 and

S Lirnitecl;

octat ey

Al US0 dencerinatact ioan 10 Al ational Phy Lick

g ChEring out costs in al Ernploves Share Plan; and

anil fLacding aoresment,

are i fec larns for the

Aeke ol ol comrnsercial terms aned corgitio rates, axcapt that than

24

s Limitad, The sverage imferast rale o

s achvanoed by Arstocat | Fargect on the loan o Anstocrat nternationsl Ply

{200

Farant artity
2008 20085
% £

Agoregate amourts inciuded in the determination of profit from ordinary activities hefore
income tax that resulied from transactions with srdities in the wholly-owned group
Othar revanias - mal

13

e e - s o

Warest reven e T,.B08,370 9.u21.0

Oibiclerd el 100,000,004 G0L,000,000
y 11,220,530

Frrgion axchange gain i

21 T tion 1o IntercomnaTy kKan 3,074,888

Agoregate net amount receivable from erdities in the wholly-owned group st balance date
Current

Tax terc] smounts e frowny whiollyv-orect entilies 63,100,602 TESTL185

Mon-current

s 36,807,045 335231613




-ielated partl

.

{iti} Transactions with related parties
Thig fotlonaing s

AN ocolrrad with reated [

Consolickated Parant antity

2008 20835 2008 2005
& S % 3
Jointly controfled legal entity
Ravenue
Service fea 55,087 - - -
Reirmbrsaermert of ravel anc acoommoodaiion 17,581 - - -
Purchase of goods and services
Fuarchiasea o gaming souipment 13,831,341 - - -
Carrant recial s Toa) 55,087 - - -
Caarrant peyvalie: z of goocis and servicas! 7,923,338 - - -
Net amourtt receivable from minority shareholder as at balance date
Currant
Fhvaiia from reltsd antity — intern 1,009,548 - - -
#50,735 - - -
B, 148,082 - - -

O 31 May 2006,
CHOLD's South Africarn ope

Thie a0 fa secured over b

The irderast rate payvalde s at fay than the prime

Ariziocral intey

ational Py Lo @ wihoiy cwenad ardity acvano
of ZARAS, 400,000

AT, A SEvan yesr Kan

] the

Faras of the Sooth Afdoan legal entity

Bk overdrat rate ohy

arehoilers divicks

et 1o Yakiokia i

vicis frg el

it of the

Pt 3 TNy

3 AS MEpayTents rat tha koan Dalances.

gl [xy ars aooroved Fank of the Bepsiblic of Souh Afrcs,



hare

Arnings

-,\,r

/T'}

)

Corselic
2608
Caents

51.2 51,4
g s per share 50.9 [

Basic samings el

Dil:pexed exaan

Corselic
2008 2005
Mz Mugrdaar

Weighted average number of ordinary shares used as the denominator

et average numiber of ordinary shares used as the denormsingior in caloulating Rasio eamings e share 486,585,448 475122502

el

1 s the denory

a e share 466,555 445 475 1D 3hRE
1,104,051 2047228
a2 Share Bights $. 754,804 18T 445
sulxorcinated onds - -

EVETELE TILTT angd poterdial ordinany sh ag the deno,

akating dilited aan 460,445 200 ATE BT .25

[7es
2005 2005
000 000

238,958 244,321

T oon convartille subordinaed o - -

238,958 244,321

calculating dilited ea

Information concerning the classification of securities
{a} Qptions

Ortions grarmed to emplovess wider the drstoonst Employves Share G
ared have baen ncluded in the determinggion of dillia

Ao P an and the Emploves Share Option Plan ane considerad 10 be pob
wre, The opsions have not Resn nckided in the deter

ordingry share

ot brasic ea

irigs per share, Dedail of apgons in relation o the financial ve

vy Mot 32,

@r‘.[:]‘[-:«f'i 31 December 2006 are st aut in Notes 32 and 33, Options

axercisac since the reporing

Inchkided within the weightad average number of potential orcding
charingg the year and 381 A4R2 2005 08 23064 options

T OEEI O opnons that had iag

] lxmar e aring the vear

fb) Convertible subordinated bonds
stct bonds are considerad 10 be poiantial or

the ol
s e shane il that date, The onds have et bean inclucksc i the determination of basic
F oot in Note 18

& ot redemption, 20 Daecomber 20004, and hawva

PGS LD

SN

remiration of cilute

s DEr share, Dets reg toy the bonds are s

{c} Performance Share Rights

Lawdsr the Pedonmance S 1wt P Deen inciuded o the

graniad 1 emipsloye 2 B are consicerect 10 be potantiat ordinary shia

g, The rights hawve not Been nciuded in the deter

AN [

sesatingg 1o

Inchacad withire the welghtad avarage number of potential ordinary sha o perfonmansa arirmance

are B A7 (2005 4

- lapsed duzing the year

{cd Share-based payments trust

P D tra el for he

ShaEras kg

sl on-markat through the Argtocrat BEmiploves Eguily Plan

a0 0F T il of ordinary sha e as the danominalor in caic var sl

LRIHOE

AVIETEILE

EalE

oy e e v Daan

hrosgh the Aristoorat Employves Bouity Plan T 3 of opicns | s shargs issuad from capitat for the

gt

of e cado 30 T

HON GF TR s

o] sverage rumiber of ordinary shares used as the danomingior in caioul [rar shans,




Note 37, Heconciliation of profit from ordinary activiiie

from operaling activities

WL
Tl 4

2006
$000

ey o

Consolickated
20005
B'000

2005
000

Farant artity

2005
H000

Profit from ordingsy actvilias atter inoomes tax

Dapraciation anc am
Divicianils
Oithar incorne

Bty settled

sel payments
IS
! rzangilble assets
3 loss on sake of properly, plar sno eoument
SI wre {f rigat pmnls o jointhy controfect entity

Har satllamert of a

Heranoes arsing from tha |

strmert in g forsign opxeration

it lisllites
" racaivabies and deferad revanue
AAEL

T athar coaraling seeeis
ir ga Dalancs

— Increas

i wacs creciors and payables

— Increase S icearasse) in othar provisions

240,055
31,415

5,604
3,472
840
{7,350)

5,975
(E80)
16,219)

96,319
14,274
{5,450}
(143,518}
{8,485

244,321

30,735

2,450

05

98,452

{460,600}
1,145
3,400

{14,621}
2,744

G0.678

{0,000

213
1213
1,243

2. 7e
a2 BEG
e

e ca

e from TN c%TIW(J activities

204,772

BE31E5

3,918

1121




A S

= the deed o oros

athar

arme somy; it the cheadd,
Orecler SE71418 4

Seciies & Invesimerts Commiszion,

thg wihiolhy-rransc ens_n ot Arom the reguérement o prapans & Tnancial rmport

COTATOEY, 020248 and 0271017 ssusd Dy the Australizn

f'Jirmctorcs’ rpcr uncer Ol armerced by O

The

BETE COMTIHET o the desd of oross guaranies

ward ot it *Closect Group™

2008 20085
000 5000
Condensad income statement

Profit before income fax 325,054 284 516
TP 1AM SR TS {91,079 (3,550
Profit for the year 234,615 200,618

Set out Pelony i g sumimary of movernants in consolicated e g s of the TCosed Groun’
Retzined eammgs at the beginning of the firancial year 245,360 12,702
| gtFr - B3
oo acdepton of ARSE 132 and AASE 138 (et of taxg - T35
Froafit for YT 234,615 200,618
Diviclancls pesich {148,047} {56,740
Retzined earnings at the end of the fnancial year 320,428 245,360

S

ot Lelonn [elgttalh

Jatedd Dalance shest of the 'Ciosed Group™

Current asseis

1 oash srushalonis B8,054
Facabsalles 60,079
HvEntoriss 21,838
Total current asseds 151,772 G PR
Non-ctrrent assels
77282 2T6,058
248,308 B BE
55,105 B, 72
26,724 30,016
Trianainds assets 2,254 22657
Total non-current assets 401,740 450,603

Total assets 353,512 FER51E




Note 38, Dead of or

2008 2008
000 000
Current Babilities
fi 37,771 50,542
Borons - 17 3
Clare 48,1141 654,424
11,249 11,436
Oithar 4 7,815 7263
Total current Hahilities 164,748 G4 BO
Non-ctrrent Hiabitities
Fronvisions 4,534
Diiha ilitias 50,087
Total non-current liabilities 43,6801
Total liabifities 208,347 3G, 16T
MNet assets 345,165 334707
Cquity
Cordritariad ety 53,573
{37,838)
Frataired aamings 320,428
Total equity 345,165




sl ol or pages 72 1o T30 are in accordancs with the Corporations Act 2007 inciucing

i) Standarcs, the Do COT and renits; anc

rexgacarlingg el

: mnd consolidated entity's fnancial position sz " 2008 ardd of their pedonmancs, §s

41

3 Henees, Bar

Al 1o 2

o) the suditad remunarsgion o ol on ages 52 o 70 of the dirse w) Standards AASE 124 Aslated

foars' repaort commpaly wih Accortie

Disciosoras and the oo izdicns SO0 ard

el

5|
alila to mmat Ay ol

At e el in MNote 35 wi

[ atthe ol ghis ol ation, Thers ara o 2o belisns

sonake ground

s oF fiallites o which tey are, or may hacoma leacrilad i MNote 32,

Sogmct [y wiriie of the desc of cross guaran

Tl iz

fors haneg Deen given declarations by the chief exectitiva ¢ b oficar reguirect [y section 2984 ot the Corporations Act 2001,

This deciaration iz made ir accordance with a

/

L} Simpson
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Independent audit report to the members of Aristocrat Lelsure Limited
Audit opimion

ls1 our opinian;

1. the fimancial report of Aristocrat Leisure Limited:

¢ oiviss g true and fair views, as reguired by the Corporations Act 2007 in Ausiralia, of the finaroisa
pasition of Aristocrat Lelsure Limied and the Arstoorat Ledsure LimEed Group (defined below) as

at 31 Decermnber 2005, and of their performancs for year endad on that date, and

¢ s presentad in sccordances with the Corporalions Act 2007, Accourting Standsrds and other
mandatory finarcial reporting requiemants in Austratia, and the Corporations Regulations 2007

aryi

2. the remuneration disciosures that are cortaired on pageas 52 to 70 of the directors’ repart comply
with Accounting Stancard AASE 124 Rafated Party Disclosuras (AASE 124} and the Comarations
Ragalations 2007,

This opirdon must be read in comunetion with the rast of our audit report,
Scope
The financiaf report, reminerations discliosures and direclors’ responsibifity

The firancial report comprises the balance sheet, ncome stedement, cash flow statements, statameant

of chargss in eguily, accompanying notes to the financial statements, and the directors’ declaration for
both Aristocrat Leisars Limitad (the cormpany) and the Aristocrat Leisure Limited Group (the consolidatad
antivy, for the vear ended 31 Decemper 2008, The consaicated antity comyprisss both the company and
the entities it comtroflad durng that year,

The company bas disciogad information about the remuneration of direciors and axeoutives
remuneration disciosures as racglired by AASB 124, under the heading “remunersdion report” on

pages 52 1o 70 of the directors” report, as penmitted by the Corporations Regulations 2007

The ciirectors of the compary are responsible for the preparation and true and fair preseniadion of

the Enanciad report in accordance with the Corporalions Act 2007, This icludes responsibiity for the
mantenance of adeguate accounting records and intermal contrals that are desigred to pravent and detect

0 polizies and accourting estimates inherent in ihe fancial report,

fraud and error, and for the acooun
The directors are alse rasponsble for the reruneration disclosures cortained inihe directors’ repert,




Audit approach

We conductad an independant audit in Groer 1o exprass an opinion 1o tha mambars of the comypany. Our
audit was conducied n accordance with Austradian Auditing Standards, in order o provide reasorabls
aseurance as to whsther ha financial report is free of material misstatement ardg the remuneration
disciosires comply with AASE 124 and the Corporations Regulations 2007, The naturs of an aadit is
influencad by factars such as the wse of professional judgemeant, selective tasting, tha inharent limitations
of intarnat contral, and the avaiability of persuasive rather than conclusive evidence, Therafore, an acdit
canrot guarantee that 2l material misstatements have baan detectad. For further axplaration of an audi,
visit our wabsie |- ’ :

L

Wi performed procadures 1o assass whether in all matarial respects the financial report presents faxdy,
in accordancs with the Corporaions Act 2001, Accounting Standards ard other mandaiory financial
raporting reguirernants in Austradia, & view which is consistent with our undarstanding of the campany's
and the cansolidated eniity's financial pesition, and of their performances as representad by the resuts
of thair aperations, changas = eguity and cash fows, We also parfarmed procedures 10 assess whether
thi rermuneration disciosuras comphy with AASE 124 and the Corporations Regulations 2007,

W formed our acdit opinicn on the basis of these procedures, which inciuded:

¢ enamEing, on atast basis, information to provide evidence supparting the amounts and disclosuras

ir the financial raport and remunsration disciosuras, and
¢ assessing the appropriateness of the accounting poticies and disclhswres used ard the
reasonablerass of significant accounting estimates mads by the diactors,
wr procadures include reading the other information in the Annuat Baport to detammine whethear &
fraport.

contams any matesdal inconsistencias witl the financ

While we considered ihe effactivenass of manragament’s internal cortrals over financial reporting when

determining the naturs and exent of o proceduraes, our audit was not desigred to provide assurance

oy intermad controis,

Crr audz did rot irvolve an analysis of the pruderce of busi

ness decisions made by directors or

mAarsgeant,

i

Independence

i conducting our sudit, we folowed applicabie ndependencs reouiremenis of Austraian professional
ethical pronouncaments and the Corporations Act 2007,

<

.\

| |
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R L Gavin Sy
Fartner 20 Fabruary 2007



Glossary

AGE

Avstralasiarn Gaming Expe (rads shaw hekd each yaar in Sydnay)

Asia Paific

Asia-FPacEn exeluces Japan for the purposas of this report

Aopresl

Cicial licence to opearate within a venues, markat or urisdiction

ASK

Australian Stock Exchangs

Company

The tern “Company’ includes ail subsidiaries for the purposas of
this report

ChME

Certral Manitering Syatam

Canrversian

Hedt change of game tile in EGM

DACOM™

Aristocrat’s proprietary electronic maontoring system
Y

DGR

NSW Dapartnent of Gaming and Racing

[ Newy Zoaland Dapartmert of Interral Affaire: NZ Gaming Begulator
EGM Elsctroric Gamirg Machine

EfiS

Elsctranic Manitoring Systarm

ERFROM Erasable ard Programmanls Read Only Merrory: Mamaory Davice
G2k Giobat Gaming Expo (trade show neid sach vear in Las Vagas)
Hardware Physical Componants ialecirical and macharizal

Hyperink

Lirk Progressive Jackpat System devsloped and patantad by
Aristocrat

ICE

international Casing Exhibition (frade show held sach year in Londoer)

LAB

Nenw South Wales Unuor Adrmiristration Board

LCD

Liguid Crystal Display

LEhA

Limitad Payout Market {South Africa)

Multigames EGM configured to enabie selsciion of games from approved ranges

AL ik Adistocrat’s proprietary new nk product combining Hypedink® and
Players’ Choice™

WAR Adistocrat’s proprietary Mark & game plasform

WTGRA Multi-Tarminat Garming Machire

My Mast Vatuable Product” - MEY Series § Siot Machine

Mystery Controller driven mystary iackpot systam

OASISH Uni-line Accounting ard Slot information Systam




Pachisio

Pachigio for pachislof) machines are ane of the two principat genres of
gaming machines offered 1o players in Japan. Pachisl machines are
simitar to EGMs b imvolve physicad {.e. machanical) reels rather than

virtual rosis

Participation

Spacific form of Becurring Reveriue modet {a pay or returm moded

mased on a pereertage of cash box or fee per day

D

Player information Cispiay

FPonperiay

Adistocrat’s proprietary nesw garming oroduct that parmits players 1o
canfigure their bets more sffsctively and, It they wish, double iotal

4

cracits et by salecting the PowarPay™ mads,

Hacurring
Revenue

Range of pricing models including percentage of cashbox, fae per day

and other financial lsasing amangemesnis

Flaal Power™

Patenied game category

Systerm BOOCS

DACOM 2000E Systern that includes table management

Thies Arahyst™

Graphical Data Retrisvad Systam Deavalecpad by Aristoorat

THO

Ticket-In Ticket-Out (@80 kaowr as Tickat-Out Tickat-In or TOT
mieans technoiogy which permits pisyers to uss tickels 10 purchase
cradits o EGMs and to recaive tickets from the EGMs which ars
capabie of being wsed i ai other EGMs o being exchanged for

cash at a cashier or a redemption maching in the varue dncluding
EGMs produced by cormpatiiors). | has been approved 0 miost North
Amardcan gaming jurisdictions,

NGCEB

Navada Gamirg Control Board

Wieridng Ceapital

Currant receivablas plus current inventeries less curent payables

Koaahs

Platform upgrade K- WMV to MEVE platform

o™

Aristocrat EGM raleased i 2001

Kireme™

Xeite™ EGM cabinet with dual monitor (LCOHE in oo box




Corporate
Directory

DJ Simpsor

MNor-axecutive Chalrrnar

P Oraite

Chief Exacutive Officer and Managing
Director

SOM Kally

Chiaf Financial Officer and Finance Divactor
W Baker

Mor-exacutive Diractor

P Merris

Mor-axecutive Director

AWV Steedman

Morn-axecutiva Director

SAM Piikin

MNorn-axecutiva Director

RA Davis

MNorn-axacutive Director

| S

SEUrEanes

B Yah
JFC Cars-Gregy

Aristocrat Laisure Limitad

71 Longuevite Hoad

Lane Cove MNEW 2085
Asiralia

Telsphone: +6% 2 8413 8360
Facsimite: +61 2 2420 1352

whwwLaristocratgarming. com

Australia

Manufacturing and FHesearch &
Dlevelopment

Arisiooral Technalogiss Australia Py Limited
148 Durning Avenue

RO Box 155

Rosabary NSW 2018

ALstraia

Talephone: +61 2 9897 4380

Facsimile: +81 2 8700 8148

Ariztocrat Global Gaming
15 Darning Avenue
Rosabary NSW 2018
ALstraia

Talephone: +61 2 9897 4007
Facsimide +51 2 8697 4830



ational

I

The Americas

North America

Aristoorat Tachnologies, Ine.
250 Amigo Strast

Las Viagas

Nevada 89118

USA

Telepherea: + 1 702 270 1000
Facsimile, + 1 T2 270 1001

South America

Aristoorat (Argentina Pty Lid

San Viagimiro 3056, 1 Plec Of, 7
San |siiro

Buenos Aires CF 1842

Arganting, South Amarkos
Telephors/ Fax: + 5411 4708 5400

Asia

Macau

Aristocrat (Macau) Fty, Limited
17k Floor, Hatline Centre
335-5341 Alameda
Carios o Assumpean

Macau

Telephorea: + BE3 28 722 V77
Fax + 853 28 722 783

o

Singapore

Aristoorat Tachnologies

£1 Kaki Bukit Avenue 1

Shin L industrial Park #0426
Singapore 417843

Telephere: + 858 444 5666

Facsimile: + 656 842 4853

Europe

Greai Britain

Aristocrat Techroiogies Europe Ltd
25 Riverside Way

Uxbsriclge

Mictdlesax UBE 2YF UK.
Telsphone: + 44 1865 818 500
Facsimis: + 44 1895 618 501

Swadean

ACE Interactive {ACET AB)
Harmmarby Kapdo 156

Box 92075

SE-120 07 Stockhoim
Swaden

Telsphone: + 48 8 522 158 00
Facsimie: + 48 8 542 47 14

Fussia

Aristocrat Techroiogies LLO
Kosmaodamoarskaya naks.,

52, sty 3, 8ih fioorn, office 20-08,
Maseow 115054

Flussia

Telsphone: + 7 £95 7RE-2RTE
Facsimie: + 7 488 7852876

Japan

Arstocral Technoiogies KK

7th Floor, Fyulakasan Boiding
2-5-12 Higashi-kanda Chivoda-ky
Tedyo Japan 101-0031
Telsphone: + 813 58358 0521
Facsimiie: + 813 5835 0523

New Zealand

Aristocrat Techroiogies N2 Lid
22 Vastay Drive, Mt Wallington
Auckiand, New Zealand
Telsphone: + B49 258 2000
Facsimia: + 648 250 2001

South Africa

Aristocrat Techroiogies Alrica (Pt Limited
4G Gadaxy Avenue

Lirbre: Business Park

Liribre Fark

Seath Africa 2000

Telsphone: + 27 11 578 2900

Facsimite: + 27 11 808 0030

Share Hegistry
Link Market Sarvices Limited

Leval 12, 880 George Street

Sydney NSW 2000 Austratia

Ermail:

riysharas. sristocrat@linkmerketsenvices.com.au
Walisie: wwrelinkmarkaisarvices. comau
Locked Bag At4, Sydney Sauih NEW 1235
Avstratia

Auditor
FricewatarnouseCoopars
201 Bussex Sfroe

Sydney NSW 1171 Australia

Stock Exchange Listings

Aristocrat Lelsure Limited

Ordinary Shares arg listed on the Austradian
Stock Exchange

CODE: ALL

tnvestor Emait Adgdress
lvestors may send email gueries tor

irvastorelaiions@ai.com.aul



Our global market
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