Appendix 3B
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Rule 2.7, 3103, 3. 114, 313 3

Appendix 3B

New issue announcement,
application for quotation of additional securities
and agreement

Information or documents not available now pnest be given to ASX as soon as available.  Information cnd
documents given (o ASX become ASX's property and sy be prade public.

Indreduced §77796. Origin: Apperdix 5. Amended F7708, 194050, 177/2000, 30092081, 11732002

Nuame of entity

ANTARES ENERGY LIMITED

ABN
75 009 230 835

We {the entity} give ASX the following information.

Part 1 - All issues

Yor must complete the relevant sections fattach sheets if there is nor enough space).

1 "Class of sccurities issued or to be | Performance Rights
tssued

2 Number of "securitics issued or to | 3,560,000
be issued {if known} or maximum
number which may be issued

3 Principal terms of the *securities | Issued under the Performance Rights Plan
(eg. If options, exercise price and | approved by shareholders at the AGM on 23
EXPW‘ dute; i partly  paid | November 2004. (A copy of the plan rules are

securities, the amount outstanding | yuached). The rights entitle the holder to one
fﬁf}wii?b;‘ms %i{:u”iiz ment; ﬂf: ordinary share for ni consideration. Vesting of
conversion pr‘ice‘ and  dates for the nghts is subject to the Company meeting
conrversion) certain performance izurd_Ies for the years ended

31 December 2005, 2006 and 2007, The rights,

the subject of this issue, expire on 12 Januvary

2019.
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4 Do the Tsecurities rank equatly in all
respects from the date of allotment
with an existing Tclass of quoted
*securities?

If the additional securities do not

rank equally, please state:

s the date from which they do

e the extent to  whick they
participate for the next dividend,
{in  the «case of a  trust,
distribution) or interest payment

o the extent to which they do not
rank  equally, other than in
relation to the next dividend,
distribution or interest payment

5 lssue price or consideration

6 Purpose of the issue
{If issued as consideration for the
acquisition of assets, clearly identify
those assets)

7 Dates of entering *securitics into
uncertificated holdings or despatch
of certificates

8 Number and “class of all

*securities  quoted  on ASX
{imchuding the securities in clause
2 if applicable)

The shares 1ssued upon exercise rank equally
with existing ordinary shares.

Nil

To abgn the long-term creation of value for
shareholders with rewards 1o employees.

12 January 2003

Number *Class

159,878,586 Fully paid ordinary shares

5,000,000 10% unsecured redeemable
convertible notes maturing
36 October 2013
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10

Number and “class  of  all
*gecurities not quoted on ASX
{({neduding the securities in clause
2 if applicable)

Number “Class
LOGG060 | Options exercisable at
30 cents expiring on
or before 26 September 2003
406,000 | Options exercisable at $1.22
expiring on or before 29
November 2005,
406,000 | Options exercisable at $1.22 on
or before 11 November 2006
315,000 | Options exercisable at $1.22 on
or before 20 December 2006 *
163,000 | Options exercisable at $1.22 on
or before 24 January 2007 *
240,000 | Options exercisable at $1.22 on
or before 23 April 2607
1,500,000 | Options exercisable at $1.35 on
or before | July 2007
25,0006 | Options exercisable at $1.22 on
or before 36 July 2007,
56,000 | Optious exercisable at $1.33 on
or before 28 August 2007, *
283,333 | Options exercisable at $1.22 on
or before 12 December 2007, *
275,000 | Options exercisable at $1.22 on
or before 13 July 2008, *
3,540,000 | Performance Rights expiring on

70,000 of the
3560000 issued
mve lapsed since
issue  due  fo
resignation of an
emplovee.

12 January 2010.**

* Issued under the Employee

Option Plan.
#*1ssued under the Performance Rights
Plan.

Dividend policy {in the case of a
trust, distribution policyy on the
increased capital (interests)

Not applicable.

Part 2 - Bonus issue or pro rata issue

11

12

13

14

15

Is  security holder  approval

required?

Is the issue renounceable or non-
renounceable?

Ratio in which the *securities will
be offered

*lass of *securities to which the
offer relates

*Record  date  to  determine

entitherments
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6

(9

20

23

24

26

27

28
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Wilt holdings on different registers
{or subregisters) be aggregated for
cafculating entitlements?

Policy for deciding entitlements in
relation to fractions

Names of countries in which the
entity has Fsecurity holders who
will not be sent new  issue
documents

Note: Securily holders most be fold how (heir
erlilements are 19 be deall with.

Crosg velerence: risle 7.7

Clostng  date  for  receipt  of
acceptances or renunciations

Names of any underwriters

Amount of any underwriting fee or
commission

Names of any brokers to the issue

Fee or commission payable to the
broker to the issue

Amount of any thandling fee
payable to brokers who lodge
acceptances oOF renunciations on
behalf of *security holders

If the issue is contingent on
*security  holders”  approval, the
date of the meeting

Date entitlement and acceptance
form and prospectus or Product
Disclosure Statement wil] be sent to
persons entitled

If the entity has issued options, and
the terms entitle option holders to
participate on exercise, the date on
which notices will be sent to option
holders

Date rights trading wifl begin (ifl
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applicable) | |

29 Date rights trading will end {(if
applicable)

30 How do *security holders sell their
entitfements  /n full through a
broker?

31 How do “security holders sell pare
of their entitlements through a
broker and accept for the balance?

32 How do Tsecurity holders dispose
of their entitlements (except by sale
through a broker)?

33 *Despatch date

Part 3 - Quotation of securities

You need ondy complete this section if vou are appdying for gretation of securities

34 Type of securities
{tick one)

{a) D Securities described in Part ]

(b} D Al other securities

Example: restricted securities al the end of the esgrowed geringd, pastly paid secarilies thal beoorne fully paid, smployee
incenlive share securilies when resbiction eads, securities issied on expiry o conversion ol converible seotlics

Entities that have ticked box 34(a)

Additional securities forming a new class of secarities
{8 the additional securities do not form o new olass, go 1o 43}

fick to indicate you ave providing the information or
doements

33 D If the *securities are “equity securities, the names of the 20 largest holders of the
additional *securities, and the number and percentage of additional *securities held by
those holders

35 D If the “securities are “equity securities, a distribution schedule of the additional
"securities setting out the number of holders in the categories
F- EO00
OO - 3,000
5,001 - 10,000
001 - 100,000
FOO,001 and over
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37 D A copy of any trust deed for the additional *securities
o go fo 43}

Entities that have ficked box 34({b}

38 Number of securities for which
*auotation is sought

34 Class  of  Tsecurities for which
quotation is sought

40 Do the Tsecurities rank equally in all
respects from the date of allotment
with an existing Tclass of quoted
*securities?

If the additional securities do not

rank equally, please state:

+ the date from which they do

« the oextent to which they
participate for the next dividend,
{(in the case of a trust,
distribution} or interest payment

s the extent to which they do not
rank ecqually, other than in
relation to the next dividend,
distribution or interest payment

41 Reason for request for guotation
now

Example: In the cast of resirieied securities, eml of
resivieton periad

{(if issued wupon conversion of
another security, clearly identify that
other security)

Number +{(lass

42 Number and *class of all *securities
quoted on  ASX  {including the
securities in clause 38}

o go fo 43}
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Ali entities

Fees

43 Payment method {tick one)

D Chegue attached

D Electronic payment made

L]

Noe: Pasmrend may be mude slearronically i Appendiz 35 05 given 1o ASX elecrromically a1 he same fime,

Periodic payment as agreed with the home branch has been arranged

Node: Arsangemends can be made for emgloves ineertive sehemes that involve egquent 1ssoes of securilies.

Quotation agreement

1 *(uotation of our additional *securitzes 1s in ASX’s absolute discretion. ASX may
quote the *securities on any condifions 1t decides.

P We warrant the following to ASX.

The issue of the “securities to be quoted complies with the law and is not for
an illegal purpose.

There is no reason why those "securities should not be granted *quotation.

An offer of the "securities for sale within 12 months after their issue will
not require disclosure under section 707(3) or section 1012C(6) of the
Corporations Act.

Note! An entity may need o obtale appropriste warranties feom subsoribers for the securities in order
Lo he able to give this warranty

Section 724 or section 1016E of the Corporations Act does not apply to any
applications received by us 1n relation to any “securities to be quoted and
that no-one has any right to retwrn any “securities to be guoted under
sections 737, 738 or 1016F of the Corporations Act at the time that we
request that the "securities be guoted.

We warrant that if confirmation is reguired under section 1817F of the
Corporations Act w relation to the *securities fo be quoted, it has been
provided at the time that we request that the “securities be quoted.

If we are a trust, we warrant that no person has the 1ight to return the
*securities to be quoted under section 10198 of the Corporations Act at the
time that we request that the “securities be quoted.
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3 We will indemnify ASX to the Tullest extent permitted by law in respect of any
claim, action or expense arising from or connected with any breach of the warranties
1n this agreement.

4 We give ASX the mformation and documents required by this form. If any
mformation or document not available now, will give it to ASX before *guotation of
the *securities beging. We acknowledge that ASX 1s relying on the information and
documents. We warrant that they are (will be} true and complete.

Sign here:
Date: 28 April 2065
{Company secretary)

Print name: DAVID RICH
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Amity Oil Limited
Performance Rights Plan

Purpose

The Performance Rights Plan is o long ferm incentive aimed of creating o stronger link between employes performonce ong
reward and increasing shareholder value by enabling Participants to have o greater involvement with, and share in the future
growth and profitability of, the Company.

Definitions and interpretation

2.1

Crafinitions

{n these Rules the following terms have the following meonings:

Application Form means an applicafion form by which an Eligible Employee can accept an Invitation In such form s the Board
mey approve from fime to fime.

Alocats means granting an option or other right to aoguire unissued Shares, or H there is no such grant, the issue and
allotment of Shares.

ASX means Australion Stock Exchange Limited (ABH 98 008 624 691},
Board means the board of directors of the Company from fime to ime.

Company means Amity Ol Limited [ABN 75 009 230 835) whose registered office s ot 24 Floor, 18 Richardson Street,
Waest Perth, WA, 6005,

Consttuon mecins the constitution of the Company.
Conmtroflable Evenf means cessation of employment other than by on Uncontrollable Event.
Corporations Act means the Corporotions Act 2007 {Th).

Eligible Emplovee means o full ime or permanent part-time employee of o Group Company whom the Board determinegs in
its ahsolfe discretion s to porticipate in the Plan,

Girovp means the Company and its Subsidiaries {if any} from time fo time and o Growup Company means any one of them,
Invitelion means an invitation to porticipote in the Plon in respect of a Performonce Period in aecordance with dause 3.1,

Last Exercise Date madns the day ending ot 5.00 pm Perth time on the date 5 yeuars after the dote of grant of the
Performance Right, or such other dote as determined by the Board in its absolute diseretion and spedified in the Invitation.

Low means the laws of Australio.
Listing Rules means the listing rules of the ASX as amended from time to time,

Porficipant means an Efigible Employee who returns o duly completed Application Form and to whom Performance Rights are
gromted under the Plan.

Performance Hurdies maans the conditions reldting 1o the performance of the Group (ond the manner in which those condifions
will be tested} for the purposes of determining the number of o Participont’s Performance Rights which may be exerdised, as
set out in the Invitation.

Performonce Period meons the period set out in the Invitation for the purpose of determining the extent (If any) to which the
Performance Hurdles have been met.

Performance Right means an option gronted under clause 4.1(a) to acquire o Share on the terms set out in the Plan for the
relevant Performance Period, subject to the Performance Hurdles,

Plan means the Performance Right Plan of the Company.
Securify Interest means o mortgage, charge, pledge, lien or other encumbronce of any neture,
Shares means fully paid ordinary shares in the capital of the Company.

Subsidicory means a body corporate which is o subsidiory of the Company within the meaning of section 9 of the Corporations
Act.

Test Derte in relotion 1o a Performance Right madns the date ot which Performaonce Hurdles are to be measured to determine
whether that Performance Right becomes o Vested Performancea Right.

Trusfee means the trustea or trustees for the fime being of any employee share ownership scheme or plan trust established by
the Company, the bepeficiaries of which include the Participants.



LUncontroffable Frent means death, serlous injury, disability or iliness which renders the Employee incapable of continuing
employment with & Group Company, forced early retirement, retrenchment or redundancy, or such ather circumstances which
results in a Participont leaving the employment of o Group Compony and which the Board determines is an Uncontroliable
Event.

Liwvested Performance Bights means Performance Rights which are not yet exercisable in accordonee with the Plan,

Vested Performance Rights means Performance Rights which are inmediately exercisable in accordance with the Plan,

22 Interpretation
Headings are for convenience only and do not affect interpretation. The following rufes of interpretation apply unless the
context requires otherwise,
fes} The singular includes the plural and conversely.
{bs} A gender includes all genders,
e} Where o word or phrase is defined, its other grammaotica] forms have o corresponding meaning.
{ed} A reference to a person includes o body corporate, an unincorpordted body or other entity and conversaly,
{e} A referance to o dause is to o clause of the Plan,
3] A reference to any ggresment or document is to that agreement or docunent as amended, novated, supplemented,
varied or replaced from fime fo fime, except to the extant prohibited by the Plan.
{o} A reference fo any legisiation or fo any provision of any legislation includes any modification or re-enacment of i,
any legisiative provision substituted for it and off regulations and stotutory instruments issued under &
h} A reference to conduet includes any omission and any stotement or undertaking, whether or not in writing.
{i A reference fo wifiing ncludes o facsimile transmission and any means of reproducing words in & tangible and
paymanently visible form.
i Mentioning anything after includle, incledes or including does not Hmit what else might be included.
3. invitation to participate
34 nvitations
fes} The Board may from fime to fime in its absolute discretion issue or couse to be issued vitations on behalf of the
Company to Eligible Employees. That Invitation will be in such form as the Board determines from time to time ond
will include the following information:
8] the date of the Invitation;
[ the name of the Eligible Employee to whom the Invitation is made;
(i) the number of Performance Rights which ore capable of becoming exercisable H Performance Hurdies
are met;
[iv} the Performance Hurdles and Performonce Period;
(v} the approximate Test Datels] in respect of the Performance Rights;
[wi} the Lost Exerdse Date; and
[wit} the time pertod in which to accept the Invitation by returning o duly completed Appleotion Form,
{is} Invitotions may be made by the Board on ¢ differentiol basis to Eligible Employees, different classes of Eligible
Employees or to Bigible Employeas within the some class, os the cose may be.
3.2 Applicetion Form
fei} An Eligible Employee who receives an Invitotion con only participote in the Plan by returning o duly completed
Application Form within the time period ond os otherwise specified in the Invitation.
b} H an Applcation Form is not returned within the fime specified or otherwlse In accordance with the requirements set
out n the Invitation, the Board may nevertheless in its sole discretion treat any Application Form received from an
Eligible Employee s being returnad in aoeordonce with porograph {a).
e For the avaidance of doubt, the Board in its sole discretion can refuse to aliow an Eligible Employee to purticipate
in the Plan even though o duly completed Application Form is received from the Eligible Employee in accordance
with paragroph {a)
33 Participants

Following receipt of o duly completed Application Form and subject to dause 3.2{c), and provided thet the Eligible Employee
is then still in the full-time or part-time employment of o Group Company, the Eligihle Employee will be entitled to participote
in the Plon according to #s terms.



Gront of Performance Rights

4.1 Grregrt
fes} As soon as practicable after the receipt of o duly completed Application Form, the Company will grant to each
Farticipant the number of Performance Rights as set out in the Invitation.
b} A Participant will not pay anything For the gront of Performance Rights,
{c} An Eligible Employee has no entitlemant to be granted any Performance Rights untess and uniil such Performance
Rights are granted.
{ed} Fone of the Performance Rights will be listed for quotation on any stack exchange.
4.2 Net transferable
£xcept on the death of o Participont, Performance Rights may not be transferred, assigned or novated except with the
approval of the Board,
4.3 Security interest
Subjecet to clause 4.2, Participonts will not grant any Security Inferest in or over or otherwise dispose of or deal with any
Performance Rights or any inferast in them untif the relevant Shares are aither issued or fransferred fo that Participant, and
any such Security terest or disposel or dealing will not be recognised i any moanner by the Company.
4.4 New issues
A Parformance Right does not confer on o Participant the right to parficipote in new issues of Shares by the Company,
incheeling by way of bonus issue, rights issue or otharwise,
5, Vesting and Exercise of Performonce Rights
3.1 Parformance Hurdles
The Performance Hurdles applicable to any Performonce Period refating to Performance Rights shall be as set out in the Plan
Invitation, including the approximate date or dafes of which the Performance Murdies will be measurad.
52 Determination of number of Vested Performance Rights
As soon as reasonably procticable after each Test Date applicable to any Performance Period, the Board shall determine in
respact of each Participant as af that Test Dete:
{es} whether, and to whet extent, the Performance Hurdles applicable up to the Test Date have been safisfied;
b} the number of Performomce Rights {if any) that will become Vested Performance Rights as of the Test Dare;
{e} the number of Performance Rights {if any) that will lapse os & result of the pon-satisfuction of Performance Hurdles
s o the Test Dote; and
{el} the number of Performance Rights (if any) in respect of the Performance Period thot continue as Unvasted
Performance Rights,
and shafl provide written notification to each Participant os to that determination.
53 Exercise of Performance Rights

fes} Urless and untif o Performance Right is exercised and the relevant Sheires are either issued or transferred to that
Participant as a result of that exercise, o Participant has no interest in those Shares.

b} A Performance Right can only be exerdised if, ot the time of exercise, it is o Vested Performance Right that has not
tapsed under couse 6.

e} Urnless otherwise provided in the Invitation, no amount shall be payable by o Participant on the exerdise of
Performance Rights,

{d} The exercise of any Performance Right may only be effected on the first Business Day of ¢ month and in such form
and manner as the Board may preseribe.

{e} The exercise of some Performonce Rights only does not affect the Participant's right fo exercise other Performance
Rights ot o leter tfime.

3] Following exercise of o Performance Right, the Compony must issue or transfer to the person exercising the
Parformounce Right the number of Shares in respect of which the Performance Right hes been axercisad [os adlusted
under dousa 11, if relevant), credited as fully paid.



g All Shores issued or transferred to o Participant under this Plon, will, from the dote of issue or transfer, rank equally
with all other issued Shares. If necessary, the Company will apply for official quotation of these Shares on each
stock exchange on which Shares are quoted.

b, Time of Lapse of Performance Rights
A Performance Right lapses, to the extent it hos not been exercised, on the earlier fo ocour of:
fes} where Performance Hurdles have not been satisfied on the Test Date — the date the Bodrd makes o determination
under douse 5.2{c} that the Performance Right will lapse;
b} i# o Participant's employmant with o Group Company ceases baeause of an Uncontroliable Event - the last day of
any pariod specified in dause 7.1{b);
e} if o Participant’s employment with o Group Compony ceases bacause of o Controliable Fvent:
6] Vested Performance Right - the last day of any period specified in dause 7.2{b);
8] Unvested Performonce Right — the date of cessation of employment;
{ed} the day the Board mokes o determination that the Performance Rights lapses under dause 8;
{e} the deote of lapse under clause 9.2; and
f} the Last Exercise Date.
7. Cessation of Employment
7.1 Uncontroliable Event
if & Participont's employment with & Group Company ceases becayse of on Uncontrollable Event:
{a} all of the Participant's Unvested Performance Rights that are cupable of becoming exerdsable if Performunce
Hurdlas are met ot the next Test Dote will become Vested Performance Rights;
b} the Board in its absolyte discretion may determine the extent to which any other Unvested Performance Rights that
hove not lapsed will becoma Vested Performance Rights; and
fc} the Participant may, of any time prior to the first to ocour of:
8] the Last Exercise Date; and
(i) 3 months {or such other period as the Board shall, In its absolute discretion, determing) from the date on
which the Participont censed that employment,
exercisa all Vested Performance Rights,
72 Controliable Event
i o Participont's employment with & Group Company cetsses becayse of o Controllable Event:
fes} the Board in its absolute discretion will determine the extent to which Unvested Performance Rights will become
Veasted Performance Rights and will notify the Participont of this determination; ond
(b} the Participant may, of any time prior to the first to oeeur of:
8] the Last Exercise Date; and
(i) 3 months {or such other period s the Boord shall, In its absolute discretion, determing) from the date on
which the Participont ceased that employment,
exercisa all Yested Performonce Rights {including thase that hove become Vested Performance Rights under clouse
72fel).
8. Breach, fraud or dishonesty
if in the opinion of the Boord o Participant acts fraudulently or dishonestly or is in moterial breach of his or her obligations to
any Group Company then the Board may in its absolyte diseretion determing that all the Participant's Performence Rights will
{apse and the Board’s dedsion will be final and binding.
2. Change of Control
LA Vesting ond notification to Porticipants

Where there s publicly announced any proposal (whether by fokeover bid, scheme of arrangement or otherwise] in relotion
to the Company which the Board reasonably believes may lead to o change in controb:



fes} all of the Participant's Unvested Performance Rights that have not lapsed will become Vested Performance Rights;
and

b} the Boord shall promptly notify each Porticipont in writing that he or she may, within the period specified in the
notice {Change of Controf Notice Period), exerdise Vested Performance Rights.

9.2 Lapse of Performance Rights
Unless the Board determines otherwise:
{es} Vasted Performance Rights that are not exercised by the end of the Change of Control Notice Period; and
b} Unvested Performance Rights,
shall {apse af the end of the Change of Control Motice Period.
10, Administration of the Plan
e} The Plan will be administered by the Board. The Board will have power fo delegote the exercise of its powers or
diseretions arising under the Plan 1o any one or more persons {including, but not restricted to,
b} o committes or sub-committee of the Board) for such period and on such conditions as the Board may deftermine,
e} The Board may of any fime appoint or engage specialist service providers for the operction and administration of
the Plan.
{el} The Boord will ensure o complete register of Participonts is maintained to fadiitate efficient monagement and
administration and to comply with regulctory reporting requiremeants.
{e} Shares to be provided under the Plan may either be sotisfied by the ssue of new Shares or by the transfer of
axisting Shores,
) The Plan may be administered in conjunction with an employee share ownership scheme or plan trust and for these
purposes the Company may issue Shares or gront options to the Trustee to faciltate the awards made under the
Flan, The transfer of o Share by the Trustes to o Participant will sotisfy the obligation of the Company to issue or
transfer o Share to o Porticipont under the Plan.
{o} Where the Board 7s required to moke o determination or is entitled to exercise discretion in respect of the Plan, thet
determination or discretion shall be exercised reasonably and in good faith,
11 Capital Events
111 Variation of Capital
if there are certain varlations of the share capitad of the Compeny induding o capitalisation or rights issue, sub-division,
consolickotion or reduction of share capital, o demerger (in whatever form) or other distethution in specie, the Bourd may
meke such adjustments as it considers appropriate under dause 11.2 in accordance with the provisions of the Listing Rules.
1.2 Adlustments
An adivstment made under this clause will be fo one or more of the following:
fes} the number of Shares subject to any Performance Right;
{is} the exercise price for o Performance Right; or
{e} where o Performance Right has been exerdsed byt no Shares hove been issuad or transferred following the
exercisa, the number of Shares which may be issued or transferred.
153 Notice of Yarigtion
As soon ¢s reasonably practicoble after making any adiustment under dause 11.2, the Board will give notice in writing of the
adiustment fo any Participant affected by it
12, Rights of Participants

Nothing in this Plan or participestion in the Plan:

fes} confers on ay Eligible Employee or Participant the right to continue as an employee of any Group Company;
b} confers on any Employee the right to become or remdin an Eligible Employee or Participant or to parficipote under
the Plon;



will be taken into account in determining o Participant's salary or remuneration for the purposes of superanpuation
or other pension arrangements;

affects the rights and obligations of any Eligible Employee or Participont under the terms of thelr office or
employment with any Group Company;

affects any rights which o Group Compeany may have to terminate the employment of an Bigible Employee or
Participent or will be foken info aecount in determining an Eligible Employee's or Participant's termination or
severance pay;

may be used fo Increase domages In any action brought against any Group Company in respect of any such
termination; and

confers any responsibility or labillty on any Group Company or Its directors, officers, employees, represermtatives
or agents in respact of any taxation Hobilities of the Eligible Employee or Participant.

13 Amendment, termination and suspension

{ex} Grants of Performance Rights under this Plan may only be made for o peried of 5 years commencing on the date
ot which the Plan is approved by the Company’s shareholders,

b} Subject to paragraph {2}, the Board may of any tine and from time fo fime by resolution alter the Plan.

e} Any omendment fo the Plan is subject to any restrictions or procedurad requirements relating to the amendment of
the rules of an employee incentive scheme imposed by the Listing Rules.

{ed} The Board may af any fime, and of s complete diseretion, suspend or terminate the Plan without notice to
Parficipants. The suspension or termination of the Plan will not affect any existing gronts of Performance Rights
already made under the Plan and the terms of the Plan will continue to apply to such gronts.

14, Genergl

14.1 Law, Listing Rules ond the Constitution
The Plan and all offers and issues of Performance Rights under the Plan are subject to the Loaw, the Listing Rules and the
Constitution, each as in force from time fo fime.

14.2 Issue {imitations

fes} The number of Performance Rights which may be Allocuted under the Plan on any doy must not exceed the
maximum permitted under eny Class Order providing relief from the disclosure regime of the Corporations Act to
ensure compliance with such Class Order.,

b} ‘Where the Performance Right lupses without being exercised, the Shares concerned are ignored when caleulating
the Fmits in this clause,

14.3 Costs andd Expenses

The Company will puy oll expenses, costs and charges in refation to the establishment, implementation and administration of

the Plan, including cill costs incurrad in or associated with the issue or purchase of Shares fexcept For taxes which are poyable

by Participonts and the exerdise price (i any} for the Performance Rights) for the purposas of the Plan. Each Group

Company will, if required by the Board, reimburse the Company for any such costs and charges to the extent that they relate

to s employees officers or former employees or officers.

T14.4 Withholding

fes} H any person {not being the Participont} s obliged as o result of or In connection with the grant, vesting, or exercise
of any Performance Rights to aceount for income tax or employment taxes under any weage, withholding or othey
arrangements or for any other tax, social security contributions or levy or charge of ¢ simitar nature, then thet
parson is entitled to be reimbursed by the Participant for the amounts so paid or payoable.

{b} Where paragraph (o} applles, the Company is not obliged to pay the relevant amount or issue or transfer the
relevant Shares fo the Participant unless the relevant person s satisfied that arrangements have been made for
reimbursament. Those arrgngements may include, without limitation, the sale, on behalf of the Participant, of Shares
issued or fransferred or otherwise to be Issued or fransferred to the Participont end, where this happens, the
Farticipant will also reimburse the costs of any such sole {e.q. stamp duty, brokerage, ete.)

14.5 Duata protection

By returning an Application Form, each Participant consents 10 the holding and processing of personal dota provided by the
Participont to any Group Company for all purposes relating to the operation of the Plon. These include, but are not limited

ton
o}
b}

administering and maintaining Parficiponts’ records;

providing information to trustees of any employea benafit trust, registrars, brokers or third party administrators of
the Plon;
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14.8

14.9

e} providing information to future purchasers of the Compony or the business in which the Participant works;

{ed} transferring information about the Participant to o country o territory outside Austrabia.

Errer in Allocation

if any Performance Right Is provided under this Plon in error or by mistoke 10 o person (Misfodken Reclpiem) who is not the
intended recipient, the Mistaken Recipient shall have no right or interest, and shall be faken never to have had any right or
interest in that Performance Right and those Performance Rights will immediately lapse.

Dispute

Any disputes or differences of any noture arising under the Plan will be referred to the Board and its decision will be final
and hinding in afl respects,

MNotices

Any notice or other communicotion under or in connection with the Plan may be given by personal delivery or by sending it by
post of fax or email, In the case of o company fo its registerad office {or any other address notified by that compony from
time to time (Noffled Address) or the fax number (if any) of that registered office {or Notified Address), and In the case of
an individual to their last known address, fax number, email address or, if they are o director or employee of a Group
Company, either to their last known address, fux number or to the address of the place of business ot which they carry out ol
or most of their duties, or to the fax number or email address relating to that address.

Governing Law

This Plon and the rights of Eligible Employees and Participants under the Plan are governed by the lows in foree in the State
of Western Austratia, Australia.



