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At the ciose of last year's report, | commented on the positioning of the

Company for further growth. | referred to the acquisition of Shetrin Hire,

which was setftled on 8 August 2005, as an opportunity for developing
an even stronger base for the future. | am pleased to report that the past year has seen much of that
potential realised, although there remains considerable scope for additional oross business synergy and
organic growth. The recently announced acquisition of the James Group further broadens these
opporiunities, as outlined later in this report.

For the year under review, the Company's Net Profit after Tax more than doubled to $33.1 million.
Earnings per share grew by 46% to 21.8 cenis, reflecting full year contributions from businesses
acquired during the previous 12 months, together with Sherrin Hire and Queensiand based Camilter
industries, acquired in August 2005 and April 2006 respectively. Organic growth across the Company
contributed some 13% to increased eamings. Importantly strong earings growth was underpinned by a
soid increase in operaling margins.

it was particularly pleasing that strong financial performance was accompanied by a 30% improvement
in safety performance in terms of Lost Time Injury Freguency Rate. This follows a 50% reduction in the
previous 12 months and reflects a continuing strong focus on occupational health and safety issues.

The past year's performance and the platform for further growth in the year ahead has been largely
funded by a combination of strong operating cash flows and new equity, with $151 million raised
through share placements and the Share Purchase Plan. The net debt to equily ratic at 3C June 2006
was a low 379, providing ample capacity for the August 2006 James Group purchase referred to
above.

The combination of a targer capital base and sirong share price growth during the year resulted in Boom
entaring the ASX 200 index in March 2006. This raises our markst profile and indicates the progress
made since our ASX listing as a junior stock back in October 2003,

Since listing, the Company’s Board has adopted a policy of returning 50% of after tax earnings to
sharehoclders through dividends. | am pleased to report that with the strong growth in earnings a fully
franked final dividend of 5.2 cents per share will be paid on 21 September 2006 to shareholders
registered on 31 August 2006. This brings the full year dividend to a fully franked 10.4 cents per share,
representing an increase of 51% in dividends over the pravious 12 months.

in looking ahead o Financial Year 2007 the Company is well placed to generate further earnings growth.
Acquisitions over the past two years have diversified both our geographical spread in Australia and our
earnings base. Last year some 70% of our income was derived from maintenance support, with over
haif of that from general industrial activity and the batance from servicing the resources industry. The
remaining 30% is shared between non-residential and enginesring/civil construction. With continuing
growth prospects in those areas that we service and a solid underpinning of “Blue Chip” clients we can
took forward with some confidence.



The acquisition of the James Groug in August 2008 is also an important element in our eamings growth
strategy and further broadens our income base. The James Group operates nationally and derives
income from the “Dry Hire” of its flest of 70 cranes. The primary source of income, however, is the sale
of new and used cranes through the sole Australia wide distribution agency for Tadano cranes. Tadano
is a well regarded Japanese crane manufacturer offering a comprehensive range of machines through a
world-wide presence. This acauisifion presents Boom with considerable scope for infra business
synergy. Further detail on this acquisition is provided in the Managing Director’s Report.

Dealing with Board matters, Doug Willlams, a founding director of Boom retired earlier this year. Doug
established Sutville, a Tower crane company and one of the five crane businesses that provided the
foundation of Boom Logistics in February 2002. He was appointed a direclor at that time and has
brought a depth of industry knowledge to Board discussions. His contribution will be missed.

On a more positive nole | was pleased to announce that Mark Lawrence had been appointed as
Finance Director, effective from the start of the new Financial Year. Mark has played an important part in
the Company's success in his role as Chief Financial Officer and Company Secretary and he will make a
valuable contribution as an executive director.

Fwould ke to conclude by acknowladging the Company’s management and employees under the
leadership of Rod Harmon, the Company's Managing Director. Boom's rapid progress has required the
smocth integration of acquired businesses and the generation of ongoing organic growth, whilst
maintaining & strong focus on service delivery to our customers. The progress in creating sharehoider
value bears testimony o the abilities and dedication of the Company’s workforce at all levels.

John Robinson
Non-Executive Chairman



This year Boom Logistics made substantial progress in consolidating its
position as the premier §fting solutions provider in Australia, with
significant growth across all aspects of the business.

Importantly, we were alsc able to broaden our service offering to customers as a conseguence of the
Sherrin Hire acqguisition,

Cur fulf year revenue of $253.8 million was 97% above last year's resulf of $132.5 million, reflecting the
benefit of acquisitions made during the year and supported by an underlying organic growth rate of
13%. This strong business growth has resulted in a full year net profit after tax of $33.14 miflion,
representing an increase of 111% over jast year's result of $15.73 milfion.

We have continued to invest in the future growth of the Company with a total capital spend for the year
of $228m. $65.6m was internally invested in new and upgraded equipment to support ongoing organic
growth and $157.5m invested in the acquisitions of Sherrin Hire and Camilleri Industries Piy Ltd, a crane
hire business located in Mackay, North-east Queensiand. In addition, we were pleased o announce on
the 28th July 2006 the acquisition of the James Group of companies which further extends our crane
services offer as well as providing a new and used cranes sales capability including an exclusive national
Tadano distribution agency.




Financial performance

Operating Revenue 253.8 1325 92%
EBITDA 76.4 32.3 137%
EBIT 56.1 250 124%
Net Profit After Tax 331 1857 111%
NOPAT % 13.1% 11.8% 1.3%

Financiai ratios

Farnings per share {cents) 21.8 14.9 460
Dividend per share {cents) 10.4 8.9 51%
tnterest Cover {times} 7.1 8.2 -13%
Net deft/ equity 37% 59% -22%

Carefut capital management during the year has maintained a strong balance sheet, with a gearing level
of 37% at year end and inierest cover at 6 times.

In developing our business, we gontinue 1o focus on delivering value to our customers through the
provision of innovative bundled quality services. Our strategic focus continues to position the company
to organicaily benefit from key growth market sectors supplemented by further carefully targeted
acquisitions. Through deliberate diversification we continue to balance our end user market
segmentation to maximise returns, and mitigate any industry specific downturns. The nature of our
equipment and naticnal foot print also allows the company further flexibility in allocation of assets across
industry sectors, to mest any shifts in customer demand.

Cur extensive portiolio of eguipment in both wet and dry hire form provides the company with a unicque
offer that can be talored to mest the specific reguirements of our customers. The inclusion of national
access equipment provider Sherrin Hire into Boom, as mentioned, has provided the ocoporiunity to
widen our market offer whilst also providing a second platform for growth.

A very pleasing aspect of our performance was the year on year improvement in our safety performance
with a 30% improvement in our Lost Time Injury Frequency Rate.

The diversity of our market segments and geographical foot print, coupled with a strong customer value
propaosition, will provide the company with additional growth opporiunities next financial year. We will
coniinue to seek out acquisitions that improve our service offering and add sharehoider value,

whilst continuing o promoie organic growih through maximising cross business synergy and operating
efficiency.

On behalf of myself and the executive management team, 1 would like to thank our shareholders and
customers for their support throughout the year. Particularly we would like 1o recognise and thank our
many ioval, professional and committed employess who continue {0 deliver success for the company.

Rod Harmon
Managing Director



Background

Business Scope

Boom listed on the ASX in October 2003, Hs
ohiective is to provide superior ifting solutions
cagability to Australian industry. Boom maintains
a national presence and is estimated to have a
18% market share of the crane hire market and
8% market share of the broader hire market,

Services

The Company provides a range of lifting services
including:

e Managed Lifting Sclutions.

M Contractual bMaintenance Arrangements.

e Crane Integration for Commercial Construction.

W Enginesring Services and Maintenance.
W Equipment Hire.

Wt Logistics and Transport

e New and Used Crane Sales

Sales by Industry Sector

industrial Maintenance 39%
%7 Fesources Maintenance 319%
: Non Residential Construction 15%
Engineering/ Civil Construction 13%

| Government/ Defence Maintenance 1%
Il Other Dwellings 1%

The Company
It Operates nationally from 53 depots.
I Headquartered in Meloourne,
% Ermploys 1,204 staff,
W 551 Cranes ranging from 5 — 400 fonne.
M Over 2000 iterns of general access and
other equipment.
M Services the following sectors:
- Industrial Maintenance
- Fesources Maintenance
- Non Residential Construction
- Engineering/ Civil Construction
- Government/ Defence Maintenance
- Other Dwellings

Competitive Strengths

e Ability to utilise its product range nationally.

A large and fiexible fleet fo meet a wide range
of lifting requirements for customers.

W A depth of industry experience and knowledge.

M A firrn commitment to quality and systems
assurance to deliver service excellence.

W Abitity to provide innovative lifting solutions.

Mt Financial capacity o secure national contracis
and to access organic and acquisitive growth
opportunities.

M Focus on safety regulation, management and
compliance.

M Proven business integration expettise.

Revenue Mix

Wet Hire 76%
Dry Hire 24%




August 2005

- Acquisition of Sherrin Hire

March 2006

- $70m institutional placement
M Entry into ASX 200

April 2006

- Acquisition of Camilleri Industries

Australia, Queensland

June 2006

m 46% EFPS increase from June 2005

M 80% increase in market capitalization since
30 June 2005

m Underlying 13% organic growth

m 30% improvement in LTIFR

- Substantial growth in organisational capabillity




Background

Boom Logistics, through the execution of its strategic plan, aims to:

Il thcrease its presence as a leading national suppiier of lifting solutions to Austrafian industry.
I Frovide superior service 1o customers.
e Beliver atiractive and sustainable returns to its shareholders.

Boom'’s strategic plan focuses on:

Safety and quality excellence.

Building a national brand.

Broadening our customer base and services.
Enhancing our total lifting solution capabilities.
Increasing geographic and market diversity.
Increasing contracted revenue streams.

Fursuing disciplined growth opportunities.

Our people

In line with our rate of growth we have continued to grow our workforce from B63 empioyees in 2006 0
1,204 in June 2006, covering a wide range of disciplines including:

W Egquiprnent Operators W Sales and Supervisors
e Riggers and Dogmen ¥ Engineers

W Fitters and Mechanics i Safety Professionals
M Truck Drivers m Management

During the financial vear we have focussed on further developing our peopie with the provision of in
house and external training programmes including:

W Operator training and ficketing
M Management develcpment courses
M Apprenticeship programmes

These programmes will be further enhanced over the next 12 months as an integral part of our focus on
improving the competency of our employees and providing higher levels of job satisfaction and caresr
opporiunities,



Senior Managment Team

Top & Laft to right:

Alex Pagonis — General Manager — GLD, Frank Legena - Mationa! Managesr Quality Safety & Risk,

Mark Apthorpe — General Manager — NSV
Bottom & Left to dght:

Brian Prastr — General Manager — WA, Mark Lawrence — Finance Director,
Rod Harmon — Managing Direcior, Steven Goulding — General Manager — Sherrin Hire,

Branton Salleh — General Manager - VIC

Occupational Health, Safety,
Environment & Quality

Customer Service

Cur ultimate objective remains the achievement of
an injury free workplace and in the last 12 months
we have continued to progress towards this goal.
This year in the base Boom crane business we
achieved a 30% improvement in our Lost Time
Injury Frequency Rate (LTHR) through the foliowing
initiatives:

M Grgoing teadership from the national safety
work practice group.

Wk Standardisation of best practice safety
procedures, forms and policies.

M National accreditation to Quality Standard SO
9001:2000.

Mk Iplementation of a national incident reporting
and management systam — Trilogy.

e irpiementation of a national risk register.

Sherrin Hire, at the time of being acquired, had a
Righer LTHR than the base Boom crane business.
The immediate focus is to improve and align
Sherrin Hire's safety performance with the base
Boom crane business.

Over the past year Boom has enhanced its
provision of lifting solutions to customers through
the following initiatives:

M increased crane flest from 354 cranes o 551
ranging from 5 tonne to 400 tonne.

M Increased investment in its heavy haulage
capability.

M The integration of the Sherrin Hire product
range which inciudes:

W Travel Towers
B Access Equipment
W Material Handiers

M Increased depot network from 23 to 63
providing greater national coverage.

e Enhancernant of risk management capabilifiss
through the refinement of Boomy's integrated
management systems.

Qur commitment 1o an injury free workplace is a core objective of our company.
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Divisional Overview

Headguartered in Melbourne, Boom Logistics has a national network of operations serving both regional
and capital city markets,

Western Australia

We have a large crane services network throughout Western Australia with a relatively smaller Sherrin
Hire presence. Depots are located at Welshpool, Bunbury, Kwinana, Kalgoorlie, Geraldion, Karatha, Mt.
Newman and Port Hedland.

During the vear we further enhanced our presence and product offer in Western Australia with the
addition of a heavy haulage capability.

We experienced strong demand off the back of a strong Western Australian economy and expect this to
continue into the next financial year.

Victoria

We provide a complete range of services in Victoria from depots based in the Latrobe Valley, Braesides,
Laverton, Altona and Geelong. The Tower division, which services the national construction industry, is
also based out of Victoria.

Modest growth was achieved in Victoria foliowing a softening in the high rise construction market in the
second half of the financial year. This sofiness in the tower division was partly offset by stronger
demand from the engineering and petrochemical sectors.

We anticipate further improvement in this region next financial year.

Tasmania

Sherrin Hire operates in Tasmania from depots located in Hobart, Burnie and Launceston.
The operations are focussed on the hydro powaer, electricity authorities, telecommunications and mining
seciors.

Demand is anticipated o remain constant next financial year.
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Geographical Segmentation Revenue Total $ 254m

NSW 26% VIC 12% SA 2%

WA 28% B 2s 1%

QLD 31%

South Australia

Shetrin Hire services are provided from depots located in Adelaide and Whyalla. The Adelaide highrise
construction market is also serviced by our tower crane division in Melbourne,

We would expect this vear’s solid growth to continue into next year.

New South Wales

We provide a complete range of services inciuding cranes, heavy haulage, rigging and Sherrin Hirg
products throughout this region from depots located in the Hunter Valley, Newcastle, Sydney and
Wollongong.

We expect solid growth 1o continue, underpinned by strong activity in the coal producing areas of the
Hunter Valley.

Queensland

We experienced solid demand for Boom and Sherrin Mire services during the year and expect this to
coniinue next financial year.

During the vear our Queensland operations were also enhanced by the acaquisition of Camitieri
Industries, based in Mackay. We maintain an extensive network of Sherrin Hire and Boom depots at
Eagle Farm, Toowoomba, Beenleigh, Moranbah, Blackwater, Dysart, Mackay, Brisbane, Gladstone,
Townsville, Ipswich, Gold Coast and Sunshine Coast.

Queensland benefited from high levels of activity in resources, infrastructure, and industrial markets.
This led to strong demand for our senvices in this state. We are confident that these activity leveis and
demand profile will continue next year.

i1
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Boom Logistics extended its reach and service offer with the acguisition of Sherrin Hire Pty Ltd for an
enterprise value of $130 million on 8 August 2005,

Sherrin Hire is a total access equipment hire company that commenced operation in 1968 in Whyalla,
South Australia.

Today Sherrin Hire is known as the leader in the provision of travel towers/ access equipment rental in
Australia. It services a wide number of industry sectors inciuding:

Power authorities M Telecommunications
Public works W Mining

Water board i Construction

Rail authorities M Manufacturing

Sherrin Hire employs over 350 specialist staff and operates a fleet of over 2,000 pieces of equipment
with 24 depots nationalhy.

Integration update

The integration of Sherrin Hire has gone to plan.

Achisvements:
It Strong financial performance — has excesded expeciations.
I Arnalgamation of Boom/ Sherrin Toowoomba & Kalgeorlie depots.
Mk Cross selling
- Joint servicing of Port Waratah Coal terminal.
- Developed cross promotional marketing material,
- Ongoing cross referrals.
Mk Beployment/ cross over of equipment through respective
customer nefworks.

The addition of Sherrin Hire 1o Boom Logistics is seen as a natural
extension of our lifting sclutions offer and provides the opportunity
to expand our services across existing customers and into new markets.
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The Board adopts the ASX Principles of Good Corporate Governance and Best Practice
Recommendations {introduced on 23 March 2003). Corporate practices applied by the company are
set out below:

Board Composition

The Board currently has seven Members comprising five non-executive Directors and two executive
Directors including the Managing Director. Four of the five non-executive Directors (including the
Chairman) are independent Directors in compliance with ASX Corporate Governance Best Practice
guidelines.

in compliance with the Constifution, Mr. Fobinson and Dr. Davies being eligible, will stand for re-election
at the Annual General Mesting.

As Mr. Lawrence was appointed o the Board during the year, he will only hold office until the end of this
Annual General Meeting. He will stand for election at that time.

Corporate Governance

In accordance with the ASX Corporate Governance guidelines and the Company’s commitment to best
practice Corporate Governance:

Mk The Board operates under a Code of Conduct which follows the Principles as set out by the
Austrafian Institute of Company Directors.

M There is a Charter for the Board that defines its responsibilities.

it Thetre is a regular assessment of the independence of sach Director.

e Potential conflicts of interest by Directors wilt be reported 1o the Board and if necessary, interested
Directors will be excluded from discussion of the relevant matter and will not vote on that matter.

Wt Directors provide the Company with details of their shareholdings in the Company and any changes.

Mk Birectors comply with the Company’s policies for Continuous Discicsure, Share Trading and its Code
of Conduct.

e Directors have access, where necessary and at the cost of the Company, to independent, external
and professional advice.

Mk Directors have ready access to the Company’s senior executives for direct information on the
Company's afiairs.

it Birectors have the benefit of Directors and Officers Insurance.

Mk Directors have the benefit of an indemnity from the Company 16 the extent permitted by the
Corporations Act as well as access to the Company’s Board papers on terms agreed between the
Company and the Board.

M The Board sets the membership and terms of reference for each Board Committes.

Board Committess make recommendations to the Board, they are not delegated responsibility
except as specifically authorised by the Board.
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Directors’ Shareholdings in the company

There is no obligation under the Constitution for Directors to hold shares in the Company, although all
presently do. Details of Directors’ shareholdings are shown in the Directors’ Report on page 21 1o 31.

Directors and senior management of the Company are restricted to buying or selling shares in the
Company in the one-month period immediately following the announcement of annual and half-yearty
resuits and/or the announcement of a material event, in accord with the Company's Securities Trading
Policy. Under the Policy, Directors are required 1o notify the Chairman before any trading takes place.

In accordance with the law, Directors are prohibited from buying or seling shares in the Company at any
time when they are in possession of market sensitive information.

Board Committees

The Board has established three commitiees to assist in managing its responsibilities. These are an
Audit & Compliance Committes, a Nomination & Remuneration Committes and an Occupational Health
Safety, Environment & Quality Committes.

These commiftees do not in anyway diminish the overall responsibility of the Board for these functions.

Audit & Compliance Committee

The committee comprises three Non-executive Directors. The external audit pariner of PKF Chartered
Accountants, internal audit partner of RSM Bird Cameren, Managing Director, Finance Birector and
other management personnet attend these mestings by invitation.

The current maembers are:

W Bts Jane Harvay - Chairman
e D How Davies

e BAr Terrence Francis




The responsibiities of the Audit and Compliance Committes are contained within its Charter and
include:

i Assessment and monitoring of intermnal control adeguacy.

W Monitoring the activities and effectivenass of the internal audit function.

it Overseeing and monitoring integrity of financial reporting.

Mk Review draft annual and haif-yearly financial statements with management and external auditors and
make recommendations o the full Board.

I Review and monitor the Company’s compliance with law and ASX Listing Rules.

M Review performance against the Company'’s Code of Conduct.

it Report regularly to the Board on its activities and findings.

e Assessment and monitoring of enterprise-wide risk to the Company including ensuring systems and
procedures for compliance with risk management policies are in place and operating effectively.

Mk Other responsibilities as required by the Board or considered appropriate.

During the year, RSM Bird Cameron, acting as the Company’s internal auditors, undertock several
internal control reviews within the business.

Nomination and Remuneration Committee

The committee comprises three Non-executive Directors. The current members are:

M dAr John Fobinson - Chairman
e B Huw Davies
M hs Jane Harvey

The responsibiities of the Nomination and Remuneration Committes include:

e Assessment of the necessary competencies of Board members.

i Establishment and review of Board succession plans.

Wi Evalustion of the Board's performance.

it Consideration and recommendation 1o the full Board of the appointment and removal of Directors.

M Review and recommend the remuneration of Non-sxecutive Directors, the Chief Executive Officer
and direct reports.

e Review and recommend remuneration policies applicable to Directors, senior executives and
Company empioyees generally.

Mk The committes has particular responsibility for the annual review and consideration of the Chief
Executive Officer's remuneration structure.

M Review and recommend general remuneration principles, including incentive schemes, bonuses, and
share plans that reward individual and team performance.

in discharging its responsibilities, the commitiee draws on advice from external consultants.

17



18

Occupational Health, Safety, Environment and Quality Committee

The committee comprises three Non-executive Directors. The Managing Direclor, Finance Director and
the National Manager Quality, Safety & Risk attend these meestings by invitation.

The current members are:

M dAr John Robinson - Chairman
it hAr Jack Hebiton
e kA Terrence Francis

Under its Charter, the OHSEZQ Committee's responsibilities include:

it Ensuring comprehensive safety sirategies are put in place o efiminate injuries.

M Reviewing the Cornpany’s OHSERQ performance and ensuring that appropriate action is taken to
remedy any shortcomings.

Mk Ensuring that systems and procedures for compliance with policy and legislation are in place and
routinety monitor them.

it Reviewing high-level risks and plans o mitigate thess risks.

k- Reviewing incident trends across the Company and associated action plans and ensure appropriate
action if not satisfied.

M Undertaking detailed reviews of supporting documentation and draft OHSE&Q proposals prior to
seeking Board approval.

Mk Benchmarking the Company’s performance against industry counterparts and leading organisations.

Environmental Regulation

The operations of the Company are subject o various environmental regulations under both
Commonweslth and State legistation.

in making this report, the Directors note that the Company’s operations involve the discharge and
storage of potentially hazardous materials such as fuels, cils and paints. Some of these activities require
a licence, consent or approvat from Commonwealth or State regulatory bodies. This regulation of the
Company’s activities is typically of a general nature, applying to all persons carrying out such activities,
and does not in the Directors’ view comprise particular and significant environmental regutation.



Based upon enguiries within the Company, the Directors are not aware of any breaches of particular and
significant environmental regulation affecting the Company’s operations.

The Directors believe the environmental performance of the Company is scund and that the Company
has appropriate systems in place for the management of its ongoing corporate environmental
responsibilities.

Code of Conduct and Company Policies

Under the Code of Conduct:

%

%

%

I
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%

%
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%

The Company will act with fairness, integrity and good faith in its dealings with its employess,
cusiomers, subcontractors, shareholders and other stakeholders.

The Company will strive for/or drive towards best practice in its internal business controls, financial
administration and accounting policies.

The Company has in place policies to ensure it meets continuous disclosure requirements of the
ASX.

Directors and employees are bound by strict rules in the trading of company shares.

The Company is committed to continuous improvement of workplace safety with the ultimate
objective of no injuries 10 anyone, anytime.

The Company will continually develop its client relationships to provide outstanding service.

The Company has, and will keep in place, employment practices and policies that accord with best
practice including those in respect of occupational, heatth and safety, anti-discrimination and conflict
of interest.

The Company recognises its place in the community and has in place policies and practices to
protect the environment and to support selected community activities and projects in the areas in
which it operates.

The Cornpany will be transparent in its reporting, including in respect of Board and executive
remuneration.

The Company recognises its obiigations 1o individuals' rights o privacy in respect of confidential
information.

The Company is committed to compliance with the law in &l its operations.

The Company will enforce and monitor compliance with the Code of Conduct through employment
contracis, internal communication and education as well as by periodic internal audii.

19
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DIRECTORS' REPORT

Your diractors submit their report for the year ended 30 Juns 2008,

Directors

Rodney John Robinson
BSe, MG S, F Aus b

Mon-Execuiive Chairman
APFOIRTED 15 NOVEMBER 2002

W, Robinson was formarly Managing Director and GEO of Ashion
hinings Limitedd. He is currently Chairman of Global Miring Invesiments
Limited and a Mon-Execulive Direclor of Perseverance Corporation
Lirrited and PSE Limited.

He ig alse Chairman of Prince Henry's Institule for Maedicat Research and
Monash Health Research Pracinet Limitad,

[iring the past tree vears WM. Fobinzon has not held any ASK fated
public comgearny direciorships other than Global Mining Investments
Lirmited [appointed © Dacember 2008) and Perseverance Corporation
Limited [appointed 12 February 20011

Roderick Giyrn Harmon
B ApnSs

hanaging Ciractor
APPOINTED 209 APRIL 2002

hdr. Harmaon held various direciorships snd was an execlive for BHP
Bilflon Liriled for afeven years in vanous divisions including BHP's
Steel, Colioras, Transport and Logistics businesses,

D Huw G Davies
S0 (Hons), PRl Geolksgd

Mon-Execuiive Diractor
APFOIRTED 15 NOVEMBER 2002

[y, Davies was a Grouy Chief Exscutive and Diractor of BTE tylax ontil
his retirernent in 1994 and was responsible for the polymer, textie,
rescUrces and comemencist scthities of the organisation.

Since that time he has been extensively invohed in the electricity and
gas ndustrias and has ondertaien distibutiond trading proiect
assignments in Asi. He has been a director of & numiber of feted pubdo
and private companies. He is currently the Adminstrator of the SECV
andt Chair of ils Executive Commities.

[Crring the past threa years he aiso held a direclorship with Gale Pacific
Ltk

Jans Margaret Harvey
B.Com, MEBA, FOA, FAICD

Man-Exacutive Diractor
APPOMTED 12 JLALY 2005

Me. Harvey iz 2 formes Pariner of PricewsternouseCoopers, Sha is
curenily & non-execulive director of & number of organisstions
inclading 100F Holdings Limited, the Roval Flving Doctor Sendce (Vic)
which she chaire, Bayside Hesalth Sandices, Furst Finance Corporation,
the Tetecommunications Induslry Ormbudzman and $he Legsl Sandces
Board.

Diering he past threo years, Ms, Harvey has not held any A5Y listed
plblic comgany diFeciorships other than $20F Hoddings Limiled
{appoirded 18 October 2005),

Ms. Harvey has extensive finance, strategic development and
SOrporate QOVBrnance experience.

Terrance Alexander Hebiton

Mon-Exacutive Director
APPORITED 22 DECEMBER 2000

W Hebiton commenced bis commerncial career in the rurst seciar,

In 1988, he acouired varous business nderests associated with land
and property rental developmenits.

In the late 19802, Mr Hebiton was Managing Director of Hazdon
Haldfings Py Lid.

He iz currently a director of a nomber of private companies and was a
principal of Alpha Crane Hire, one of the founding entities of Boom
Logistics

Terrenge Charles Francis
BB i, MBA, FIE Aust, FAICD, MESME

Mon-Exesutive Diractor
APPOINTED 13 JAMUARY 2005

hr. Francis is currently Chalrman of the Southem and Eastern Irdegrated
Tranapon Aothority, and a Mon-Executive Director of Mylex Limited and
tha Emergency Senvices Tefecommunications Authorily, He is aiso a
raamier of the Courncll of BMIT University.

hdr. Framcie has extonsie axparience in rescurces and nfrastruclles
davelopment, gnd in finance a2 Vice Presicdent of Continerdal flincis
Bank, Exeoutive Director of Deatsche Bank Austraia, and Chiel
Exacutive Cfficer of Bank of America in Austraka.

During the past three years, Mr. Francis has not hefd any ASX sted
public comgany direciorshins cther than Mylex Limited (angointed 30
Dictober 2003,

Mark Alas Lawrence
B Busidoch, ACA

Finance Direcior
APPORITED 1 JULY 2006

M. Lawrence was previgusly smployed Dy Bovis Lend Lease for 5
period of six years. He held a aumber of finance roles including Global
Finance hManager,

M. Lawarence, originaly from Gefoi#te Touche Tohmatsy, has been a
Charterad Accountant for over 15 yaars,
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Company Secratary

Mr. Lawrence has been the Company Secretary of Boom Logistics Limited for over 3 years.

Directors’ Interests in the Shares and Options of the Company

As at the date of this report, the interests of the directors in the shares of Boom Logistics Limited were:

Name Ordinary Shares
J. Robinson 104,272
R.G. Harmon 1,683,353
T.A. Hebiton 132,452
H.G. Davies 85,316
T. Francis 24,272
Jd. Harvey 5,000
M.A. Lawrence 377,393

Directors’ Meetings

The number of meetings of Directors {including mestings of committeas of Directors) held during the
year and the number of meetings attended by each Director were as follows:

Namie of Board of Directors Audit & Nomination & Occupational, Health,
Birector Compliance Remuneration Safety, Environment &
Committee Committes Guality Cormimittee
Held Attended Held Attended Held Attended Held Attended
J. Robinson 11 11 - - P 2 3 3
R.G. Harmon 11 11 - - - - - -
T.A. Hebiton 11 9 - - - - 3 2
DLE. Williams® 11 3 - - - - 3 Pl
H.G. Davies 11 11 4 4 i 2 - -
T. Francis 11 10 4 4 - - 3 1
J.M. Harveyn 10 9 4 4 2 2 - -

Aftendance pricy o mesigration.
& Mrandance from: the date of appointment.

Corporate Structure

Boom Logistics Limited is a company limited by shares that is incorporated and domiciled in Australia.
Boom Logistics Limited has prepared a consolidated financial report incorporating the entities that it
conirolied during the financial year, which are listed in Note 30 of the Financial Statements.



Indemnification of Directors and Officers

The company has entered into Deeds of Access, Indemnity and Insurance with each of the directors
and the company secretary, undear which the company indemnifies, to the extent not preciuded by law
from doing so, those persons against any liability they incur in or arising out of discharging their duties.

During the financial year, the Company has paid an insurance premium for the benedit of the Directors

and officers of the Company in accordance with commeon commercial practice. The insurance policy
prohibits disclosure of the liability insured and the amount of the premium.

Nature of Operations and Principal Activities

During the vear, the principal activity of the consolidated entity was the provision of lifting solutions.

Operating and Financial Review

The consclidated entity achieved both revenue and profit growth this financial year. Total revenue
increased by 82% and profit after tax increased by 111% over the previous financial year. Revenus from
continuing activities was $253,808,000 and profit after tax was $33,140.000.

Most business units recorded strong performances during the financial year as a result of strong client
demand. The full year impact of acquisitions made in the previous financial year alsc contribputed to the
strong performance for the year. In addition, 2 businesses were acquired during the financial year and
have been fully integrated info the company.

Significant Changes in the State of Affairs

Shareholder equity increased to $265,538,000 from $89,108,000, an increase of $176,430,000. The
significant movemeant was fargely due 1o increased profits from organic growth and issue of equity to
fund working capital and the foliowing acgquisitions made during the financial year:

1 national entity; and
e 3 business in Centrad QLD

Refer to Note 23(a) in the financial report for further acquisition details.

Significant Events After the Balance Date

Subsequent to 30 June 20086, the consclidated entity signed several commercial hire purchase
agreements to acquire plant and equipment to the value of $7,020,040.

On 1 August 2006, Boom Logistics Limited acquired the business of the James Group for $60,000,000.

The purchase price consideration inciudes an issue of 6,000,000 or 1,395,349 of ordinary shares at an
issue price of $4.30 per share.

On 9 August 2006, the directors of Boom Logistics Limited declared a fully franked final dividend of 5.2
cents per share fotalfing $8,864,728 in respect of the 2008 financial year The dividend has not been
provided for in the 30 June 2006 financial statements.
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Likely Future Developments and Expected Resulis

The directors foresee that the company will continue to bensfit from further organic growth and
acquisition initiatives during the 2006/07 financial year.

Directors are cognisant of the reguirement to continuously disciose material matters 1o the market. At

this time, there are no matters sufficiently advanced or at a level of certainty that would require
disclosure.

Environmental Regulation and Performance

The Board confirms that the company has adequate systems and processes in place to manage and
comply with environmental regulations as they apply to the company.

Corporate Governance

In recogrising the need for the highest standards of corporate behaviour and accountability, the
directors of Boom Logistics Limited have followed recommendations set by the ASX Corporate
Governance Council.

For further information on corporate governance policies adopted by Boom Logistics Limited, refer to
our website: www.boomiogistics.com.au/corporate_governance

Remuneration Report

This report outlines the remuneration arrangements in place for directors and executives of Boom
Logistics Limited (the company!.

Nomination and remuneration commitiee

This Committee has responsibility for advising the Board on remuneration policy and related matters,
including:

l Evaluating performance of the Managing Director against annual targets set by the Board;
lf Reviewing remuneration packages for the Managing Director and senior management,

Il Succession planning among the senior managemesnt group;

W Sesking out and recommending new appointeas o the Board: and

Mk Reviewing directors' fees and Board performance.

The Committee comprises only Independent non-executive directors and is chaired by the
Chairman of the Board. The Committee draws upon advice and market survey data from external
consultants, including the MHay Group and the Remuneration Strategies Group, in discharging its
responsibilities,



Executive remuneration policy
Exacutive remuneration is based upon the following principles:

e External competitivenass, using appropriate independent market survey data cormparing Boom
remuneration levels against industry peers in terms of comparable jpby size and responsibilities;

e internal equity, ensuring that executive remuneration acress the Group is based upon a clear view
of the scope of individual positions and the respective responsibilities, with motivation for continual
improvement;

M A meaningful component of executive remuneration is “at rigk” with entitlement dependent upon
achisvement of group and individual performance targets set by the Board and linked to increasing
sharehoider vajue; and

Mk Reward for performance represents a balance of annual and longer term targets.

Executive remuneration componenis
There are two primary elements 1o the Group's remuneration structure:
Fixed annual reward {(FAR)

This element comprises base salary, any fringe benegfits (eg molor vehicle allowance) and employer
contributed superannuation. The individual FAR levels 10 be applied are estabilished on an annuat basis
using external survey data provided by independent external consuliants.

The survey data is drawn from the Industrial Sector of ASBK listed enterprises and is provided on &
comparable basis, taking account of the various factors that determine individual job scope and
responsibility. The Group targets the market median for each position, projected ahead to the mid year
point of each year. The final determination of FAR for each executive, as a percentage of the market
median, takes account of individual performance and experience in the position. Executives

have scope to vary the components that make up their FAR and can talor their salary package o suil
individual requirements.

Variable remuneration

This element of reward comprises a short term and long term component, with both determined by
factors related to shareholder returns. The proportion of these “at risk” payments in the total
remuneration structure is guided by market survey data provided by independent consultants. in this
regard Boom Logistics targets typical reward structures as related to individual jobz scope and
responsibility.

ial Short fermn moentive plan

The short term reward is determined by the Group's Short Term Incentive Plan (STIP). The
obiectives of this plan are:

# To focus senior executives on key annual business goals and reinforce the link between
performance and reward;

W Allow scope 1o recognise exceptional performance through a sliding scale of reward;

it Encourage teamwork as well as individual performance in meeting annual goals; and

W Adign reward with company values.
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Remuneration Report (continued)

Executive remuneration components {continuead)

The STIP is applied foliowing the annual audit of the Group's results and a review of individual
performance against Board agreed targets setl at the beginning of each financial year. Any
payments made under the Plan occur in the September and the incentive cost is deducted from
the financial resulls before determining the performance reward. No payment is made should
resuits fall short of individual targets.

Individual performance measures are reset each year and are determined by the business drivers
appropriate o each position. The Managing Director’s incentive payment, for example, is split
80:20 between earnings per share (EPS) and group safety performance, whereas General
Managers are measured against their division's EBITDA (EBIT for 2006/07), company EPS and
divisional safety performance, on a respective 40:40:20 ratio. Whilst, the National Manager for
Quuality, Safety and Risk's incentive payment is measured between group safety performancs and
company EPS on a 75:25 ratio.

bl Long tems ioantive plan

The LTI was estabiished to provide reward for consistent performance over a rofling three year
period with Total Shareholder Return (TSR} as the target. TSR is determined on the basis of
combined dividend and share price growth. As with the STH the level of reward available under
the LTIP is determined on the basis of market survey data provided by independent consuliants.
Boom Logistics has adopted the policy of aligning the level of LTIP reward to average market
practice and the quantum is determined by individual job scope and responsibility among the
senior executive group.

The annual value of the reward is converted into Boom Logistics shares at a price determined as
the volume weighted average over the five husiness days preceding the grant date. The grant
date is sat two weeks after the release to ASX of the Group’s annual results to ensure time for the
market to adiust to the released information. The benefit does not vest until three years from
grant date and vesting requires an average minimum annual TSR of 9% {12% from 2006/07) per
annum over the three year period, as well as continuation of full time employment with the Group
over this time.

The operation of the ETIP is conducted through an Executive Share Trust administered by an
independent third party and shareholder approval for continuation of the UTIP is sought at the
commencement of each three year period in General Meeting,.



Remuneration review

The raview of senior executive and general staff remuneration is conducted annually through a formal
process. Senior execulive remuneration is reviewed by the Remuneration & Nominations Commities of
the Board with input from the Managing Director in respect of executives directly reporting to him.
Market survey data provided by external consuliants is combined with individual performance appraisals
to determine recomrendations to go {o the Board for approval. This process occurs in May of each
year and remuneration adiustments take effect from the beginning of each financial yvear. The Commitiss
has direct responsibility for reviewing Managing Director performance against targets set by the Board
and recommending to the Board appropriate adjusiments o his remuneration package. Staff reviews
are similarly conducted by the relevant General Managers, with overview from the Managing Director,

Executive Director remuneration

During the reporting pericd, Managing Director Fod Harmon was the only executive director on the
Group's Board. He was appoinied 29 Aprit 2002 and jcined the Board in the same month. Mr Harmon
has an employment contract that has no fixed term. He is entitied to terminate his contract on eight
week's notice and is entitled to nine weeks notice from the Group. He may be entitled o recaive up to a
maximum 26 weeks severance pay if his employment is terminated on the grounds of redundancy. This
is determined on iength of service and currently stands at 8 weeks pay. He is subject to a restrictive
covenant during his employment and for 1 year after termination of such employment.

Mr Marmon’s remuneration comprises a fixed annual reward, a short ferm incentive based on mesting
annual performance targets set by the Board and a iong term eguity based incentive under the terms
described under the LTI section of this report.

The remuneration details of Mr Harmon and senior executives are detailed on the {ollowing pages.
Board fees

Non-executive director fees are determined by reference to external survey data, taking account of the
Group’s relative size and business complexity. No additional payments are made for serving on Board
Committess; no equity incentives are offered and no retirement benefits are payable to any non-
executive. The maximum aggregate sum for non-executive director remuneration of $4060,000 was
approved by shareholders at the 2004 Annual General Mesting.

Employes superannuation
The company currently contributes the 9% superannuation guaranteed amount as required by existing

superannuation legislation to all employees with the exception of the Managing Director who receive
15% and senior executive group who receive 12% in accordance with their employment contracis.
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Remuneration Report (continued)

Compensation of non-executive directors and key management personnel

Betails of non-executive directors and key management personnel remuneration for the year ended 30 June 2006
are as follows:

Non-Executive Directors

John Robinson

2008 45,000 - - - 53,100 - - 98,100 -
2006 BG,C00 - - - 7,200 - - 87,200 -
Terrance Hebiton

2006 45,000 - - - 4,050 - - 40,050 -
2006 35,000 - - - 3,150 - - 38,150 -
Bouglas Willams

2008 33,750 - - - 3,038 - - 36,788 -
2006 35,000 - - - 3,150 - - 38,150 -
Br. Huw Davies

2008 45,000 - - - 4,050 - - 49,050 -
2005 35,000 - - - 3,150 - - 38,150 -
Terrence Francis

2006 33,750 - - - 15,300 - - 49,050 -
2006 35,000 - - - 3,150 - - 38,150 -
Jane Harvey

2008 45,000 - - - 4,050 - - 49,050 -
2005 - - - - - - - - -

Total Remuneration: Non-Executive Directors

2006 247,500 - - 83,588 - - 331,088
2005 220,000 - - - 19,800 - - 239,800

s Superannuation includes both employer and employes contributions.



Executives

Hoderick Harmon (Managing Director)

2006 433,445 206,250 - 30,000 56,250 - 90,000 815,845 36.3%
2005 367,873 74,250 1,308 - 39,000 - 81,250 BE3.679 27.6%
Mark Lawrence {Finance Director and Company Secretary)

2006 217,249 111,384 - - 65,881 - 44,951 439,465 35.6%
2005 204,520 31,500 2108 67,200 23,868 - 38,779 368976 19.3%
Brfan Praetz (General Manager - Western Australian Division)

2006 181,843 54,925 - 12,000 21,385 - 26,871 297,034 27.5%
2005 171,851 38,779 - 57,200 20,280 - 25,350 323260 19.8%
Brew Baker

{General Manager - Victorian Tower Crane Division. Currently on leave of absence untit 28 February 2007
2006 126,492 118,955 8,800 - 16,749 - 25,673 266,668  48.8%
2005 170,488 45,638 799 67,200 19,808 - 24,510 3282417 21.4%

Alex Pagonis {General Manager - Queenstand Division)
2006 181,121 33,024 11,329 - 17,121 - 24,750 287,345 21.6%
2005 149,540 - 530 - 12,393 - 20,640 182,909 11.3%

Steven Goulding {General Manager -~ Sherin Hire Pty Lidje

2006 158,480 51,864 14,888 - 24,159 - - 249,411  20.8%
2005 - - - - - - - - -
Frank Legena {National Manager - Quality, Safety and Risk)

2006 130,162 43,771 19,350 - 32,489 - 21,861 247,633  26.5%
2005 150,428 25,418 3,149 - 16,980 - 21,225 223,198 20.9%
Mark Apthorpe (General Manager - New South Wales Division}

2006 161,472 36,022 - - 16,824 - 24,780 242,008 25.1%
2005 115,474 - - - 12,800 - 21,000 149,074 14.1%

Brenton Salleh (General Manager - Victorian Division) f
2006 136,325 32,130 - - 23,670 - 23,868 215,893 25.8%
2005 1564,444% 12,600 - - 18,360 - 22,950 208,359 17 1%

Total Remuneration: Executives

2006 1,726,599 688,325 54,377 42,000 277,538 - 282,754 3,071,583
2006 1,484,427 228183 13683 201,600 163,089 - 206,704 2,347,695

¢ Superannuation includes both emplover and employes confributions.

= Other represents motor vehicle allowancs, For 2008, Other represented share based payments under the Employes
Share Plan that vested before 1 January 2005,

* Cash bonus is deterrmined in acoordance with the Short Term Incentive Plan outlined on page 25,

* Bhare based payment represents ordinary shares in Boom Logistics Limited issued for nil consideration. For the
purposs of this disclosure, the ordinary shares have besn valued at market value at the grant date being 52,756 par
share (2008: $1.65 per share). The share based payment vests over a rolling 3 year period from grant date. The portion
relating to this reporting period was recognised i accordance with accounting policy note 2{s).

+ Steven Goulding commenced employrnent with the Group on 8 August 2005 apon the acguisition of Shetriny Hirg Pty
L¥d.

Brenton Salleh is alse a dirsctor of Boom Logistics (VIC) Péy Lid {previously known as Heavy Lift Cranes Australia Pty Lid),
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Remuneration Report (continued)

Compensation of non-executive directors and key management personnel
{continued)

Shares granted as part of remuneration for the year ended 30 June 2005
{in accordance with the LTI plan)

Rod Harmon

2006 25 Aug 05 32,661 25 Aug 08 $2.756 > 9% avg over 3 yrs 11.0%
2005 30 Aug 04 48,077 30 Aug OF $1.69 = 8% avg over 3 yrs 14.4%
Mark Lawrence

2006 25 Aug 05 16,312 25 Aug 08 $2.756 > 8% avg over 3 yrs 10.2%
2005 30 Aug 04 23,538 30 Aug O7 $1.69 > 9% avg over 3 yrs 10.8%
Brian Prastz

2006 25 Aug 05 9,752 25 Aug 08 $2.756 > 9% avg over 3 yrs 9.0%
2005 30 Aug 04 15,000 30 Aug O7 $1.69 = 9% avg over 3 yrs 7.8%
Brew Baker

2006 25 Aug 05 9,317 25 Aug 08 $2.756 > 8% avg over 3 yrs 8.7%
2005 30 Aug 04 14,503 30 Aug OF $1.69 = 8% avg over 3 yrs 7.5%
Alex Pagonis

2006 25 Aug 05 8,982 25 Aug 08 $2.756 > 9% avg over 3 yrs 9.3%
2005 30 Aug 04 12,213 30 Aug O7 $1.69 > 9% avg over 3 yrs 11.3%
Frank Legena

2006 25 Aug 05 7,933 25 Aug 08 $2.756 > 9% avg over 3 yrs 8.8%
2005 30 Aug 04 12,5658 30 Aug O7 $1.69 > 9% avg over 3 yrs 9.5%
Mark Apthorpe

2006 25 Aug 05 8,893 25 Aug 08 $2.756 > 9% avg over 3 yrs 10.2%
20056 30 Aug 04 12,426 30 Aug O7 $1.69 = 8% avg over 3 yrs 14.1%
Brenton Salleh

2006 25 Aug 05 8,662 25 Aug 08 $2.756 > 8% avg over 3 yrs 11.1%
2005 30 Aug 04 13,580 30 Aug O7 $1.69 > 9% avg over 3 yrs 11.0%

Value per share based on & day volume weighted average price prior o grant date,



Auditor's independence Declaration to the Directors

Refer to the following page of the Directors’ Report.

Non-audit services

The following non-audit services were provided by PKF Melboume which is a member firm of PKF
Australia Limited. The entity's auditor, PKF Perth is also 2 member firm of PKF Australia Limited. The
directors are satisfied that the provision of non-audit services is compatible with the general standard of
independence for auditors imposed by the Corporations Act. The nature and scope of each type of
non-audit service provided means that auditor independence was not compromised.

PKF Melbourne received or are due o receive the foliowing amounts for the provision of non-audit
sErvices:

k Tax compliance services $34,343

Rounding

The amounts contained in this report and in the financial report are presented in Australian dollars and
have been rounded to the nearest $1,000 {where rounding is applicable) under the option available to
the company under ASIC Class Order 88/0100. The company is an entity to which the Class Order
applies.

Signed in accordance with a resolution of the directors.

John Robinson Roderick Marmon
Chairman Managing Director

Melbourne, 9 August 2006
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income Statement Year Ended 30 June 2006

Note . 2008 2005 2006 2005
$'000 $'000 5000 - 000
Fevenue from ordinary activities Ha) 253,808 132,600 168,479 104,055
Salaries and employees benefits expense 3Hb) {97,932 {53,050) B5,332) {40,823}
Equipment service and supplies expense b B0,712) {37.463) 41,1345 - {28,954
Depreciation and amorfisation expense 3Hb) {20,250 (7.265] 43812 (5,373
Finance costs 3b) (9,240 (3,262) {2,184) (2,473}
Operating leases 3 5,718 {1,835) 12,501 {1,432}
Other expenses {13.062) {7,854) {6,847 {6,188
Profit before income tax 465,804 21,771 28,669 18,796
Income tax expense 4{a) {13.7564) {£.041) {7,861 (5,143
Met profit sitributable to members of S e
Boom Logistics Limited 33,140 15,730 18,088 13,853
Basic earnings per share {cents per share) 5 21.8 14.9
Uiluted earnings per share (cents per share) 5 21.8 14.8
Franked dividends per share {cenis par share) & 10.4 B8.9

The accompanying notes form an intagral pant of this income Statement.
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Balance Sheet At 30 June 2006

S2008

MNote e0ne 2008 2006
- $000 $000 3000 $000
CURRENT ASSETS ST SN
Cash and cash equivalents 7{a) 20,908 . 5,053 27440 5,155
Trade and aother receivabies B 49,196 28,081 34,104 22,317
nventories E; 0348 367 e 252
Frapayments and ofher current assets 1G 4,450 3,858 3,015 7 3078
TOTAL CURRENT ASSETS '88,908 38,349 04,799 31,800
NON CURRENT ASSETS e
Hecalvables 11 - 16,740 - 4,314
Oiher financial assets 12 T - ~7BEd 19,848
Flant and equipment 13 282,724 125,670 144 627 98,236
Deferred tsx assets 4h) U841 2,088 L2664 2318
intangible assets 14b) 51,309 16,231 17,186 9,236
TOTAL NON-CURRENT ASSETS 347,764 ) 143,969 259,963 133,848
TOTAL ASSETS 431,667 1HZ,348 324 762 185,748
CURRENT LIABILITIES I
Trade and other payables 16 44,853 . 3,142 CG,704 7,491
interest bearing loans and borrowings 17 39,719 - 13,182 18,123 7 9,820
Frovisions 18 1 B,ATT 5,861 JRaR1Z Iy 4,552
income tax payable 528 3,076 644 3,065
Other current llabiiies 19 4,671 7 12,179 4008 11,544
TOTAL CURRENT LIABILITIES 6‘8,249 43,440 30,402 36,572
NON CURRENT LIABILITIES .
interest bearing loans and borrowings 17 BEL4AE . 45,162 58,007 38,325
Provisions 18 L7 20 s DB a8
Deferred isx fabilifies M) 9,227 2,058 2,645 1,982
Cther non current fabilities 1w - 2000 0 T ~ 3,026
TOTAL NON-CURRENT LIABILITIES 97,880 43,800 4.1 304 43,398
TOTAL LIABILITIES 186,128 " 93,240 76,706 FEERETEY;
NET ASSETS 265,538 BG,108 248,008 85,778
Contributed equity 20 226,748 - 70,075 PDOB.TAE 70075
Fetained earnings 21 38,555 18,671 21,085 15,644
Hesarves 22 ear 71 Teps 59
TOTAL EQUITY 265,538 83,108 248,086 858,778

The accompanying notes form an integral part of this Balance Shest.



Cash Flow Statement Year Ended 30 June 2006

Note 2006 2005 12008 - 2005
8000 $'000 H000 £000

Cash flows from operating activities R
Recaipts from customers 205,485 123,256 158,860 96,1640
Fayments to suppliers and employees 193,867 196,572) (148,675 - {77,420
Interest paid 9240 {3,262) CofA,184) (2,473
Interest received 30T 297 Cet2es o 286
Incorve tax paid C(7.ams {5,467 8,4000 {4,902
Met cash provided by operating activities 7{k) 45,791 18,292 B 20 - 11,6568
Cash flows from investing activities T R
Fayments for plant and eguipment }{50,'?_28}_ (7,224 {21,162 (5,512}
Acquisition of subsidiary/business IR PR
net of cash acouired 23k {87,441 (30,626) {86,961 - {(27.851)
Froceeds from the sale of plant and equipment o0as 678 C4te 552
Net cash used in investing activities {135,631 {37,232 (106,704) {32,811}
Cash Hows from financing activities
Proceeds from issue of shares net of e T Do
fransaction costs 20{b) 148,171 24,099 148,171 24,0499
Froceeds from borrowings L e 14,000 S 14,000
Repayment of borrowings {21,008 {8,748) - (B.4B4) - (5,866
Fayment of dividends B{a) {13.547y (6,932) {13,547 (6,952
MNet cash provided by financing activities 113,506 22,421 ﬁ26,160 25,501
Net increase/{decresse) in cash and cash eguivaients .'_'28,858..""- 3,481 > ;285 _: 4,148
Cash at the beginning of the year UE053 7T 572 s188 7 2,009
Cash at the end of the period 7{a) "'29,909 5,063 27,440 - 5,155

The accompanying notes form an intaegral pant of this Cash Flow Statement.
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Statement of Changes in Fquity Year Ended 30 June 2006

. ssued -

$'000 000

At 1 July 2004 41,676 10,164
Profit tor the year - 15,730
igsue of share capital 29,182 -
Share capital raising costs [BBR3 -
Cost of share based payments -

Eguity dividends - 6,932

--Petained -

At 30 June 2005 CLTDOTE
Profit for the vear S
imsue of share capita S B9,958
Share capital raising costs 3,287

Gost of share based payments Sl SIEETRRRRR S

Fouity dividends ' - (13,647}

-.148,062 L B

At 30 June 2006 cpog7as 38,555 ¢

At 1 July 2004 41,576 B.923

Profit tor the year - 13,653
igsue of share capital 29,182 -
Share capital raising costs (BE3) -
Cost of share based payments -

Equity dividends - 5,932

b

50,499
13,653
29,182
(683
59
(6,932

At 30 June 2005 CLLTDOTE
Profit for the year S
issue of share capital . 189,958
Share capital raising costs D {3,087
Cost of share based payments Tl T

Fouity dividends ’ - (13,647}

46,644
18,988

Cgs 77

118,088
109,858

At 30 June 2006 o pog7ag e 085 -

248,056

The accompanying notes form an integral part of this Statement of Changes in Equity.
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Notes to the FHnancial Statements for the Year Ended 30 June 2006

1. Corporate Information

The financial report of Boom Logistics Limited for the year ended 30 June 2008 was asuthorised for issug in
accordance with a resclution of the directors on 9 August 2006, Boom Logistics Limited is a company limited by
shares incorporated in Australia whose shares are publicly traded on the Australian Stock Exchange.

The nature of the operations and principal activities of the Group are described in note 28,

2. Summary of Significant Accounting Policies

{(a) Basis of accounting

The financial report is a general purpose financial report which has been prepared in accordance with the
requirements of the Corporations Act 2001 and Australian Accounting Standards.

The financial report has been prepared in accordance with the historical cost convention except where stated.
{} Staternent of compliance

The financial report complies with Australian Accounting Standards | which include Australian equivalenis to
internationat Financial Reporting Standards (AIFRS), and other authoritive pronouncements of the Australian
Accounting Standards Board and Urgent 1ssues Group Interprefations. Compliance with AlFFRS ensures that the
financial report, comprising the financial statements and notes thereto, complies with international Financial Reporting
Standards ({FRS).

This is the first financial report prepared based on AIFRS and comparatives for the year ended 30 June 2005 have
been restated accordingly except for the adoption of AASE 132 Financial Instruments: Disclosure and Presentation
and AASE 139 Financial instruments: Hecognition and Measurament. The company has adopted the exemption
under AASE 1 First time Adoption of Austrafian Equivalants fo International Financial Heporting Standards from having
to apply AASE 132 and AASB 138 to the comparative period. Heconcilistions of AIFRS squity and profit for 36 June
2005 1o the balances reported in the 30 Juns 2005 financial report and at fransition 1o AIFRS are detailed in note 33.

{c} Basizs of consolidation

The consolidated financial statements comprise the financial statements of Boom Logistics Umited and its
subsidiaries as at 30 June each year {"the Group"). The financial statements of subsidiaries are prepared for the same
reporting pericd as the parent cormpany, using consistent accounting policies. Adjustments are made 1o bring into
line any dissimilar accounting policies that may exist,

All intercompany balances and transactions, including unrealised orofits arising from intra-group transactions, have
been eliminated in full. Information from the financial statements of subsidiaries is included from the date the parent
comypany obtains control until such time as control ceases. Where there is loss of control of a subsidiary, the
consolidated financial statements include the results for the part of the reporting period during which the parent
company has conirol,

The acquisition of Sherrin Hire Pty Lid on 8 August 2005 has been accounied for using the purchase method of
accounting. The purchase msthod of accounting involves allocating the cost of the business combination to the fair
vaiue of the assets acquired and the fabilities and contingent llapiities assumed at the date of acquisition.
Accordingly, the consolidated financial statements include the results of Sherrin Hire Pty Lid for the period from its
acquisition on 8 August 2005,

{d} Revenue recognition

Revenue is recognised to the extent that it is probable that the economic benefits witt flow to the Group and the
revenius can be reliably measured. The following specific recognition criteria must alsc be met before revenus is
recoghised:
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Notes to the Financisl Statements for the Year Ended 30 June 2006

Hendering of services

Revenue from the hire of lifting equipment and services provided is recognised where the outcome, control of the
right 10 ke compensated for the services and the stage of completion can be reliaply measured. Where the outcome
cannct be reliably measured, revenue is recognised only to the extent that costs have been incurred.

interest revenus

inferest revenus is recognised when there is control of ihe right to receive the interast income.
{e) Borrowing cosls

Borrowing costs are recognised as an expenss when incurred.

{f} Leases

Finance leases, which fransfer to the Group substantially all the risks and benefits incidental to cwnershin of the
leased item, are capilalised at the inception of the lease at the fair value of the leased property of, if lower, at the
oresent value of the minimum leass payments.

Leass payments are appottiohed petween the finance charges and reduction of the lease liablity 5o as to achieve a
constant rate of inferest on the remaining balance of the liakility. Finance charges are recognised as an expense in
the income statemeant.

Capitalised lcased assets are depreciated over the shorter of the estimated useful life of the asset and the lease term
if thers is no reasonable certainty that the Group will obbtain ownershio by the end of the lzase term. Leasas where
the lessor retains substantiaily all risks and benefits of ownership of the asset are classified as coersting leases. initial
diract costs incurred in negotiating an operating lease are added 10 the carryving amount of the lzased asset and
recognised over the lease term on the same basis over which the benefit of the leased asset is diminished.
Operating lease payments are recoghised as an expense in the income statement on a straight line basis over the
lease tarm.

{g) Cash and cash equivalents

Cash on hand and in banks are stated at nominal value. For the purposes of the cash flow staterment, cash includes
cash on hand and in banks net of cutstanding bank overdrafts.

{h} Trade and other receivables

Trade receivables, which generally have 30-80 day terms, are recognised and carried at original invoice amount less
an allowance for any uncoliectible ameunts. An allowance for doubtful debts is made when there is objective
evidence that the Group will not be able to collect the debts. The aliowance is determined based on managsment’s
best estimate at the fime and reviswed again ai reporting date. Bad debts are written off when identified.

{i} income tax
Current tax assets and liabifities for the current and prior periods are measured at the amount expected to be
recovered from or paid 10 the taxation authorities. The tax rates and tax [aws used to computs the amount are those

that are enacted or substantively enacted by the Dalance sheet date.

Deferred incoms tax is provided on all termnporary differences at the balance sheet date between the tax bases of
asseis and liabiliies and their carrying amounis for financial reporting purposes.

Deferred income tax dabilities are recognised for all taxalie temporary differences except where the deferred income

tax fiakility arises from the initial recognition of an asset or liabiity in a fransaction that is not a business combination
and, at the time of the transaction, aflects neither the accounting orofit nor taxable orofit or loss.
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Notes to the Financial Statements for the Year Ended 30 June 2006

2. Summary of Significant Accounting Policies (continued)

{i} income tax {continued)

Deferred income tax assets are recoghisad for all deductibie temporary differences, carry forward of unused tax
assets and unused tax losses, to the extent that it is probable that taxable profit will be available against which the
deductibls temporary differences, and the carry forward of unused tax assets and unused tax lossss can be utilised
except where the deferred incoms tax asset relating to the deductible temporary differences arises from the initial
recognition of an asset or liability in a transaction that is not a business combination and, at the time of the
transaction, affects neithar the accounting profit nor taxatle profit or loss.

The carrying amount of deferrad income tax assets is reviewed at each balance sheet date and reduced to the extent
that it is no longer probable that sufficient taxable profit will be available 1o allow all or part of the daferred income fax
assal to be ulilised.

Unrecognised deferred income tax assets are reassessed at each Dalance sheetf date and are recognised to the
extent that it has become probable that future taxable profit will afiow the deferred tax asset {0 be recovered.

Deferred incoms tax assets and liabiiities are measured at the tax rates that are expectsed to apply to the year when
the asset is realised or the liability is settled, based on tax rates (and tax laws) that have been enacied or
substantively enacted at the balance sheet data.

income taxes relafing 10 itams recognised directly in equity are recognised in equity and not in the income statement.

Deferred tax assets and deferred tax liabifities are offset only if a legally enforceable right exists 1o set off current {ax
assetis against current tax fiabilities and the deferred tax assets and liabilities relate 10 the same taxable entity and the
same taxation authority.

Tax effect accounting by members of the tax consolidation group

Members of the tax consolidation group, being Boom Logistics Limited and its subsidiaries {excluding Sherrin Hire
Pty Ltd) have entered into a tax funding agreemernt. The tax funding agreement provides for the allocation of current
taxes 1o members of the tax consolidation group in accordance with their accounting profit for the period, while
deferred taxes are allocated to members of the tax consclidation group in accordance with the principles of AASE
112 Income Taxes. Allocations under the fax funding agresment are made at the end of each reporting period,

The allocation of taxes under the tax funding agreement is recognised as an increase/decreass in the subsidiaries’
intercompany accounts with the tax consclidated group head company, Boom Logistics Limited. The group has
applied the group allocation approach in determining the appropriate amount of current taxes 1o aliccate 1o members
of the tax consolidated group.

{i} Gther taxes

Revenues, expenses and assets are recognised nat of the amount of GET except whare the GSY incurred on a
purchase of goods and services is not recoverable from the taxation authority, in which case the GST is racoghised
as part of the cost of acquisition of the asset or as part of the expense item as applicable.

The net amount of GST recoverable from, or payatle 10, the taxation authority is included as part of receivables or
payablas in the balance sheet,

Cash fiows are included in the cash flow statement on a gross Dasis and the GST component of cash flows arising
frorm investing and financing activities, which is recoverable from, or payable to, the taxation authority, are classified
as operating cash fiows. Commitmeants and contingencies are disclosed net of the amount of GET recoverable from
or payable 1o the taxation authority,
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Notes to the Financisl Statements for the Year Ended 30 June 2006

{k} Plant and equipment

Plant and equipment is stated at cost less accumulated depreciation and any accumuiated impairmeant lossas, Such
cost includes the cost of replacing parts that are sligible for capitalisation when the cost of replacing the parts is
incurred. Similarly, when sach major inspection is performed, its cost is recognised in the carrving amount of the
olant and equipmeant as a replacement only if it is sligible for capitalisation.

Depreciation is calculated on a siraight line basis over the estimated useful life of the asset as follows:

Mobile Cranes = 20T 20 Years
Travel Towers 20 Years
Tower Crares 20 Years
Tower Sections / Frames 20 Years
Stiffleq Derricks 20 Years
Mobile Cranes < 20T 10 Years
Access Equipment 10 Years
Ancillary Equipment 10 Years
Office Eguipment 10 Years
Workshop Equipment 10 Years
Leasshold mprovemenis Lesser of lease term or 10 Years
Wehicles 5to 10 Years
Computer and Software Equipment 3 Years

The assats' residual values, useful lives and depreciation methods are reviewed, and adjusted if appropriate, at each
financial year end. Gains or losses on sale of plant and eguipment are included in the income statement in the year
the asset is digposed.

Impairment

The carrying values of plant and eguipment are reviewed for impairment at each reporting date, with recoverable
amount being estimated when events or changss in circumstances indicate the carrving valus may be impaired.

The recoverable amount of olant and equipmant is the higher of fair valie less costs 1o sall and valus in use. In
assessing value in use, the estimated future cash flows are discountad to their present value using a pre-tax discount
rate that reflects current market assessments of the time value of money and the risks specific to the assst,

For an asset that does not generate largely independent cash infiows, the recoverable amount is determined for the
cash generating unit tc which the asset belongs, unless the asset’s value in use can be estimated o be close to its
fair vaie.

A impairment exists when the carrying value of an asset or cash generating unit exceeds its estimated recoverabie
amount. The asset or cash genarating unit is then wyitten down to its recoverable amount. For plant and equioment,
impairment losses are recognised in the income statement in the other expenses ine item.

{} Goodwill

Goodwill acguired in & business combination is initially measured af cost being the excess of the cost of the businsss
combination over the Group's interest in the net fair value of the  acquiree’s identifiable assets, liabilities and
contingent liabilities. Following initial recognition, goodwil is measured at cost less any accumulated impairment
losses.

Goodwill is reviewsd for impairment, annually or more frequently if events or changes in circumstances indicate that
the carrying value may be impaired.

For the purpose of impairment testing, goodwill acquired in a business combination is, from the acquisition date,
allocated to sach of the Group's cash generating units, or groups of cash generating units, that are expected to
benafit from the syneargies of the combination, irrespective of whether other assets or liabilties of the Group are
assigned 10 those units of groups of units,
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Notaes to the Financial Statements for the Year Ended 30 June 2006

2. Summary of Significant Accounting Policies (continued)

{I} Goodwill {continued)

Each unit of group of units o which the goodwill is 50 allocated represents the lowest level within the Group at which
the goodwiti is monitored for internal management purposes.

impairment is determined by assessing the recoverable amount of the cash generating unit (group of cash gsnerating
uhits) to which the goodwill relates. When the recoverabie amount of the cash generating unit (group of cash
generating units) is less than the carrying amount, an impainment 1085 is recognised.

When goodwill forms part of a cash generating unit (group of cash generating units) and part of the operation within
that unit is disposed of, the goodwill associated with the operation disposed of is included in the carrying amount of
the operation when determining the gain or loss on disposal of the operation.

Goodwill disposed of in this manner is measured based on the relative values of the operation disposed of and the
portion of the cash generating unit retained. Impairment losses recognised for goodwill are not subsequently
reversed.

{m} Intangible assets

intangible assets acquired separately of in a business combination are initially measured at cost. The cost of an
intangible asset acouired in a pusiness combination is its fair value as af the date of acquisition. Following initial
recognition, intangible assets are carried at cost less any accumulated amortisation and any accumulated impairmerit
losses. Internally generated intangibie assets, excluding capitalised development costs, are not capitaised and
expendiiure is charged against profits in the vear in which the expenditurs is incurred.

The usefu lives of intangible assets are assessed to e either finite or indefinite. intangible assets with finite lives are
amoftised over the useful life and assessed for impairment whanever there is an indication that the intangible asset
may be impaired. The amortisation period and the amortisation method for an intangible assst with a finite useful! life
is reviewed at least at each financial vear end.

Changes in the expected useful life or the expected pattern of consumption of future economic bensfits embodied in
the asset are accounted for Dy changing the amortisation period or method, as appropriate, which is a change in
accounting estimate. The amortisation expense on intangible assets with finite fves is recogrised in the income
statement in the expense category consistent with the function of the intangible asset.

intangible assets with indefinite useful lives are fested for impairment annually sither individually or at the cash
generating unit level. Such intangibles are not amortised. The useful ife of an intangible asset with an indefinite life is
reviewed at each reporting period 1o determine whether indefinite life assessment continues to be supportable. If not,
the change in the useful life assessment from indefinite to finite is accounted for as a change in an accounting
estimate and is thus accounted for on a prospective basis.

A summary of the policies appied to the Group’s intangible assets is as follows:

Usaeful bves Finite
Method used 10 years - Straight lins
intarnally generated / Acguired Acquired
Impainment fest / Recoverable amount testing Amortisation method reviewed at each financial vear snd;
Reviewed annually for indicator of impairment.

Gains or losses arising from derecognition of an infangible assse! are measured as the difference between the net
disposal proceeds and the carrying amount of the asset and are recognised in the income statement whean the asset
is derecoghised,
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Notes to the Financisl Statements for the Year Ended 30 June 2006

{n} Impairment of assets

The Group assesses at each reporting date whather there is an indication that an asset may be impaired. If any such
indication exists, or when annual impairment testing for an asset is required, the Group makes an estimate of the
assel's recoverable amount. An asset’s recoverable amount is the higher of its fair value less costs to sell and its
valle in use and is determinad for an individual asset, unless the asset does not generate cash inflows that are
largely independent of those from other assets or groups of assets and the asset’s valug in Lse cannct be estimated
tc be close 1o its fair value. I such cases the asset is tested for impairment as part of the cash generating unit to
which it belongs. When the carrying amount of an asss! or cash generating unit exceeds its recoverable amount, the
assef or cash generating unit is considered impaired and is written down 1o its recoverable amount,

iIn asssssing value i use, the estimated fuiure cash flows are discounted to thelr present value using a pre-tax
discount rate that reflects current market assessments of the time value of meney and the risks specific 1o the asset.
Impairment logses relating 1o continuing operations are recognised in those expense categories consistent with the
function of the impaired asset unless the asset is carried at revalued amount in which case the impairment ioss is
treated as a revaluation decrease.

An assessment is aiso made at each reporting date as to whether there is any indication that previously recognised
impairment losses may No ionger exist or may have decreased. If such indication exists, the recoverable amount is
estimated, A praviously recognised impairment [oss is reversed only if there has been a change in the estimates used
tc determing the asset’s recoverable amount since the last impairmant loss was recognised. if that is the case the
carrying amount of the asset is increased to its recoverable amount.

That increased amount  cannot exceed the carrying amount that would have been determined, net of depraciation,
had no impairment 10ss been recognised for the asset in prior years. Such reverss! is recognised in the ncome
statement unless the asset is carried at revalued amount, in which case the reversal is trested as a revaluation
increase. After such a reversal the depreciation charge is adjusted in future pericds to allocate the asset's revised
carying amount, less any residual vaiue, on a systematic basis over its remaining useful (ife.

{0} Trade and other payables

Trade payables and other payables are carried at amortised costs and represent liabilities for goods and services
orovided to the Group pricr 10 the end of the financial year that are unpaid and arise when the Group becomes
ochbiiged to make future paymeants in respect of the purchase of these goods and services,

{p) Interest bearing loans and borrowings

All lcans and borrowings are initially recognised at fair value of the consideration received less directly attributable
transaction costs. After initial recognition, interest bearing Icans and borrowings are subseguently measured at
amortised cost using the effective interest method. Gaing and iogses are recognised in the income statement when
the fiabilities are derecognised.

{q} Provisions

Provisions are recognised when the Group has a present obiligation (legal or constructive) as a result of a past svent,
it is probabls that an outflow of resources embodying economic benefits will be required 1o settie the obligation and a
reliabie estimate can be mads of the amount of the obligation.

When the Group expects some or all of a provision to be reimbursed, for example undsr an insurance coniract, the
reimbursament is recognised as a separate asset but only whean the reimbursement is virtually certain. The expense
relating to any provision is presented in the income statement net of any reimbursement.

if the effect of the time value of money is material, provisions are discounted Using a current pre tax rate that reflects

the risks spacific 1o the liability. When discounting is used, the increase in the orovision due 1o the passage of time is
recognised as a borrowing cost,
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2. Summary of Significant Accounting Policies (continued)

{r} Employee benefits
Wages, salaries, annual leave, sick leave and rostered days off

Liabilities for wages and salaries, including non monstary benefits, annual lsave, accumulating sick leave and rosterad
days off expected o be settled within 12 months of the reporiing dale are recognised in employee provisions in
respect of employees’ services up to the reporting date.

They are measured at the amounts expected to be paid when the liabilities are sstiled. Liabilitiss for non
accumulating sick leave are recoghised when the leave is taken and are measured at the rates paid or payable.

Long service lsave

The liabiity for long service leave is recognised in the orovision for employees benefits and measured as the present
value of expected future paymenis to De made in respect of services provided by employess up 1o the reporting
date. Consideration is given to expected future wage and salary levels, experience of emplovee departures, and
pericds of service. Expected fulure payments are discouniad using market yields at the reporting date on national
gaovernment bonds with terms to maturity and currency that match, as closely as possible, the estimated future cash
outfiows.

{s} Share based payment transactions

The Group provides benafits 10 senior management of the Group in the form of share based paymenis, whereby
senior management receives incentive based share allocations on achievement of oreset performance targeis over a
rolling three vear period,

The cost of these equity settled transactions with employess is meastured by reference to the fair vaiue at the date at
which they are granted.

in valuing equity settled transactions, no account is taken of any performance conditions, other than conditions linked
to the price of the shares of Boom Logistics Limited {market conditions} if applicable.

The cost of equity settled transactions is recognised, together with a cofresponding increase in equity, over the
period in which the performance and/or service conditions are fulfiled, ending on the date on which the relevant
employess become fully entitled to the award (the vesting period).

The cumiistive expense recoghissd for squity settled transactions at sach reporting date until vesting date reflects (i}
the extent to which the vesting period has expired and (i) the Group's best estimate of the number of equity
instruments that will slimately vest. No adjustment is made for the likelihood of market performance conditions beaing
met as the effect of these conditions is included in the determination of fair value at grant date. The income
staternent chargs or credit for a period represents the movement in cumulative expense recognised as at the
beginning and end of that pericd.

No expense is recognised for awards that do not ulimately vest, except for awards whers vesting is only conditional
upon a market condition.

if the terms of an squity ssitled award are modified, as a minimum an expense is recognised as if the terms had not
been modified. in addition, an expense is recognised for any modification that increases the total fair vaiue of the
share based payment arrangement, or is otherwise beneficial to the emplovee as measured at the date of
rmodification.

if an equity settled award is cancelled, it is treated as if #t had vested on the date of canceilation, and any expenss
not yet recognised for the award is recognised immediatelhy.
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However, if a new award is substitted for the cancelled award, and designated as a replacement award on the date
that it is granted, the cancelied and naw award are treated as if they were a modification of the original award, as
described in the previous paragraph.

{1} Contributed equity

issued and paid up capital is recognised ai the fair value of the consideration received by the company. Any
transaction costs arising on the issue of ordinary shares are recognised directly in equity as a reduction of the share
oroceesds received.

{u} Dividend

A provision for dividends is not raecognised as a lisbifity unless the dividends are declared, determined or publicly
recommended on or before the reporting date.

{v} Earnings per share (EPS)

Basic EPS is calculated as nat profit atiributable to members, adjusted to exclude any costs of servicing eguity (other
than dividends} and praference share dividends, divided by the weighted average number of ordinary shares,
adjusted for any bonus element.

Diluted ERS is calculated as net profit attributable 1o members, adjusted for:

Mk costs of servicing equity {other than dividends) and preference share dividends;

M the after tax effect of dividends and interest associated with dilutive potential ordinary shares that have been
recognised as expenses; and

Mk other non discretichary changsas in revenues or expensas during the period that would resull from the dilution of
potential ordinary shares;

divided by the weighted average number of ordinary shares and dilutive potential ordinary shares, adjusted for any
bonus element.

{w} Other financial assels

Investments in controlled entities that are not classified as held for sale or included in a disposal group classified as
held for sale are accounted for at cost.

{x} Significant accounting judgements, estimates and assumptions

The carrying amounts of certain assets and labilities are often determined based on estimates and assumptions of
future events. The key estimates and assumptions that have a significant risk of causing a material adjustment to the
carying amounts of cerlain agseis and iabiliies within the next annual reporting period is:

Impairment of goodwill

The Group determines whather goodwill is impaired during every reporting period. This requires an estimation of the
recoverable amount of the cash genearating units o which the goodwill is allocated. The assumptions usad in this
estimation of recoverable amount and the carrying amount of goodwill is discussed in note 15,

{v} Rounding

The amounts contained in this financial report have been rounded to the nearest 51,000 (where rounding is

applicabls) under the optioh available to the company undear ASIKC Class Order 88/0100. The company is an entity to
which the Class Order applies.
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$'000 $000
3. Revenue and Expenses from
Continuing Operations
Revenuea from services 251,980 132,175 166,808 - 103,692
Interest income fom other persons/corporations 1,301 297 Sl 22 286
Net gains on disposal of plant and equipment B A 28 Cap4 51
253,808 132,500 168,479 104,039
{b) Expenses -
Salaries and employves benefits expense Dot SRR
(net of superannuation) 92,251 50,644 - 52,081 - 39,014
Uefined contribution plan expense - 5,851 2,406 3,201 - 1,809
Equipment service and supplies 60,712 37,463 5'4_1,“134 28,554
Uepraciation and amortisation 20,25G 7,265 R A S L 5,373
Finance costs 9240 3,262 : S4.184 - 2,473
Operating leases 1,855 2501 o 1,432
4. Income Tax
The major components of income tax expense are:
{a} Income statement
Currant income fax e SR
Current income tax charge - B,968 5,871 SR 5,320
Adiustments in respect of current income L AR
tax of previcus years {5) -
Defarred income tax
Relating fo ongination and reversal of R
ternporary differences 176 Tate o {177}
6,041 7881 5,143
A reconciliation between tax expense and the accounting -
profit efore income tax {muttiplied by the Group's applicabie
income tax rate) is as follows:
Acocounting profit before tax 231,771 5.28,689 18,796
At the Group's statutory income tax rate of 30% SRR
(2005: 30%;) 6,531 8,001 ¢ 5,839
Expendiiure not sliowable for income tax purposes 2, 133 LETE 109
Ceductible amounts for income fax purposes recognised - AR
through egquity BT8) 617) SR {605}
Adiustments in respect of current income tax of . D
previcus years i) (&) Trppmy -
Incomea tax expense reported in the income statemeant 13,754 - &,041 Ry 5,143
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2005 12008 2005
$'oco SBDGO 3000
{by) Deferred income tax
Dieferred incorme tax at 30 June relates o the following:
Consolidated
Defarred tax assefs *
- Losses available for offset against future taxable income 675 LT -
- Pmployee leave provisions 2,277 izes B19)
- Allowance for doubtiul debts 296 104 (81}
- Liakdity accruals 260 T 4 I {115}
Gross deferred income tax assats 3,038
Defarred tax abiities S
- Accelerated depreciation for tax purposes {9.227) 2,313 991
Gross deferred income tax liabilities {9,227} gty
Deferred tax income / {expense) T 6,511 176

* Prior year deferred tax assets and liabifties include amounts recognisad from business combinations during the reporting period.

Parent

Deferrad tax assefs

- Losses available for offset against future taxable income G675 e -
- Employee leave provisions 1,382 {4 {B45)
- Allowance for doubtiul debts 101 .38 {91}
- Liakility accruals 158 - 26 {103}
Gross deferred income tax assats 2,316 T

Defarrad tax labiffies S

- Accelerated depreciation for {ax purposes (1,989 560 . BH2
Gross deferred income tax liabilities toay 0 e

Deferred tax income / fexpensel e "3 12 {1773

The Group has tax fosses arising in Australia of $2,251,153 {2005 nil) that are available indefinitely for offset against future taxable

prodits of the companies in which the lossas arose.

AL 30 June 2006, there is no recognised or unrecognised deferred income tax liabilily (2005 $nill for taxes that would be payable
on the unremitted earnings of certain of the Group's subsidiaries as the Group has ne lability for additional taxation should such

amounis be remitted.
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2005 2008 2005
$000 $'000

4. Income Tax {continued}

{c} Tax consolidation

Boom Logistics Limited and its 100% owned Australian resident subsidiaries have formed a tax consciidation group with effect
from 8 October 2003, Boom Logistics Limited is the head entity of the tax consdlidation group.

5. Earnings Per Share

Basic earnings per share amounts arg calculated by dividing net orofit for the year attributable to crdinary equity holders of the
parent by the weighled average number of ordinary shares cutstanding during the vear.

Uikied earnings per share amounis are calculated by dividing the net profit attributable to ordinary equity holders of the parent by
the weighted average number of ardinary shares cutstanding during the vear plus the weighted average nurmber of ordinary shares
that would be issued on the conversion of ali the dilutive potential ordinary shares info ordinary shares.

The foliowing reflects the income and share data used in the calculation of basic and diuted earnings per share:

Net profit 33,140, 15,730
L e No. of shares

Weighted average number of ordinary shares LT

used in calculating basic earnings per share 162,177,680 105,634,498

Effect of dilutive securties: el T .

- share options ' . -

Adiusted weighted average number of ordinary shares ST
used in calculating diluted earnings per share 162,177 630 106,634,498

Mumber ot ordinary shares at financial year end 168,080,182 113,245,617

Issues affer 30 June 2006

Since the end ot the financial vear, 1,395,349 ordinary shares have been issued in relation to the acquisition of James Group.
There have been no other conversions 1o, calis of, or subscriptions for ordinary shares of issues of potential ordinary shares since
the reporting date and before the completion of this financial report.

6. Dividends Paid And Proposed

{a} Dividends paid during the year

Current vear inferim

Fully franked dividends (5.2 cents per share} :' j__._'_:'_'-_?,89_£}_ 3,33 3,33

(2006 3.0 cants per share) S R

Frevious year final St e

Fully franked dividends (3.9 cents per sharey 77 b.BHT 3,601 BghT o 3,601
13,547 65,932 13,647 8,232
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2008 2005

_ 2005
~$'000 - $'000 $000
{b) Dividends proposed and not recognised as a liability
Fully franked final dividends (5.2 cents per share) 5,865, 5,657 5657
(2005 3.9 cents per share) L
{c} Franking credit batance
The amount of franking credits available for the
subsequent financial vear are:
- Franking account balance as at the end of the
financial year at 30% (2005: 30%) 3,755
- Franking credits that will arise from the payment of
income tax payable as at the end of the financial vear 3,078
- Franking debits that will arise from the paymaent of
dividends as at the end of the financial vear 77T - -
5,831
The amount of franking credits avaitable for future reporting
periods:
- Impact on the franking account ot dividends proposed
or daeclared betore the financial report was authorised for
issue but not recognised as a distrioution to equity e
nolders during the periedd T 3,799 2,424
............ 1:&088 . 9255

The tax rate at which paid dividends have been franked is 30% (20056: 30%;). Dividends proposed will be franked at the rate ot

30% {2005: 30%%).

The Group dividend payout policy is 50% of net profit after tax.

7. Cash and Cash Eqguivalents

{a} Reconciliation of cash

Cash at bank and in hand .29,909 .' 6,063

27 440 5,155

Clasing cash balance 29,908 - 6,053

27 440 85,155

Cash af bank earns interest at floating rates based on daily bank deposit rates.

At 30 June 20046, the Group had availabie $67,235,000 {20086: 31,634,000 of undrawn borrowing facilities in respect of which all

conditions precedent had been met,
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Notz 2006 2005 2006 2005
$'C00 %000 000 F000
7. Cash and Cash Equivalents {continued)
{bj Reconciliation of the net profit after tax to the net cash flows from operations
Net profit after tax 33,140 - 15,730 18,988 13,663
Cepreciation and amorfisation of non current assels 20,250 7,265 _&;_1,8'{2 : 5,373
Net (profitiloss on disposal of plant and equipment CBGE) (28) 4By (B1)
Share based payments 186 71 CL 168 59
PFrovision for doubtiul debts 201 384 118 375
Changes in assefs and labilities S e -
{increasel/dacrease in rade and other recelvables {10,482y - {9,520) {11,837 - (7,918
{Increase)/decrease in inventories SRR I 60) Lo B2 (4.3}
(increase)/decrease in deferred tax assets {102 {714) (a4 (714
(increase)/decrease in prepayments and other assets {227} 978) {11,365 - (5,316}
{Decreaseyincreases in trade and other payables {4,627} 1,802 LTsn 2,411
(Decrease)/increase in current tax fabiity - (O 296 {2421y - 233
Decreasei/increase in deferrad tax liabiites 6,314 991 880 B9
Decreasel/increasea in provisions e B2T 481 1,008 arz
Decrease)/increase in ofher fiabilifies 1,422 2,872 {1,764 2,040
MNet cash flow from cperating activities AR TS 18,292 i B2G " 11,658
8. Trade and Other Receivables ({Current)
Trade receivables 47,845 - 27,000 33,255 . 21,858
Allowance for doubtful debts C{Bd 1y (527) {208) {465)
47,204 26,473 33,046 - 21,393
Goods and services fax St 457 591
Other recelvables 1,962 1,156 1,108 ° 333
Total current frade and ofher recaivables 49,196 : 28,081 3&,154 : 22,317

i frade receivables are non interest bearing and are generally on 30-60 day terms. An allowance for doubtiul debis is

made when there is objective evidence that a frads receivable s impaired.

4. Inventories {Current)

ng0z

Fuel at cost 188 129
Cther inventory at net realisabie value A8 i6a T - 123
Total current inventories ads a&7 180 252
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0006

0006

Mot . 2005 _ 2000
$'000 - $000 3000 $000
140, Prepayments and Other Current Assetls '
Prepayments _ _ 3,743 C2ET 2,961
Ciher ens 115 ooy 115
1oial prenayments and oiner current assels 4.,'450 ' 3,868 3,015 ' 3076
11. Receivables {Non Current)
Amounts from wholly owned controlled entities 777 - - ;15,74-0 " 4,314
fotal non current frade receivables T - .'15,740 - 4,314
12. Gther Financial Assets (Non Current) ._
investments in controlled entities - unlistad 30 - - TS.B46 19,848
fotal non current other financial assets T - 74,546 19,848
13. Plant and Equipment
{2y Cpening balance at 1 July
Plant and equipmaent R e
At cost 136,800 - 4,230 108,281 - Y, 221
Accurntlated depreciation {13,130 {B,166) {10,085) {4,526
Net carrying amouni 126,670 78,064 98,236 62,295
{h} Closing balance at 30 June
Plant and equipmaent e
At cost 325,107 - 138,800 163,367 - 108,291
Accurulated depraciation {32.383) {13,130) £18,840) {10,055}
Net carrying amount 2G2.724 i 125,670 144 527 98,236
g
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Note 2006 - 2005 2006 - 2005
$7000 $'000 $'000

13. Plant and Equipment {continued)

{c} Reconciliation

Reconcifiation of the carrying amounts of plant and equipment at the beginning and end of the current fnancial year is as follows;

Plard and equinmeant
Carrying amouni at beginning nat of EEE E
accumulated depreciation and impairment 125,670 78,064 Q8,236 .. 52,265

Additions 68,269 - 18,237 J7.013 - 15,448
Disposals / transfars {1,272) . {1,003) sy {750}
Impairmient e - SRR -
Additions through acauisiticn of entities/businesses 119,785 - 36,562 19,130 - 36,562

Gepraciation charge for the vear {19,708 {7.180) ©.270 (5,309}
Carrying amound at end net of accumulated e R
depraciation and impairment 202,724 125,670 144,527 08,236

The carrying value of plant and equipment held under finance leases and hirg purchase contracts, secured bank foans and
commercial bills at 30 June 2006 is $135,655,329 (2005 $63,268,583). Additions during the year include $84,902,893 (2005:
%22,402,735) of plant and eguipment held under finance leases and hire purchase contracts and secured over bank loans and
commercial bils,

Leased assets and assets under hire purchase coniracts are pledged as security for the related finance lease and hire purchase
abilities.

Flant and equiprment with a carrying amount of $278,748,599 (2005: $117.272,383) for the Group and
$144,523,731 (2005 $98,235,835) for the parent are pledged assecuriiies for current and non current fiabilities as disclosed in
note 17,

14. Intangible Assets

{a} Opening balance at 1 July

Goodwil 10,851 5,005 3,856 .

Contractual rights (i 5380 - 5,380 -
Total net carrying amounts 16,231 5,995 "9;286 .

(i Contraciual rights were acouired as part of the asset purchase of Brambies - Port Hedland (WA) on 30 Juna 2005,

{bj Closing balance at 30 June

Goodwil %16,44'1 10,851 12,228 Z.' 3,856

Contractual rights {net carrving amount) 95 5,280 £ 958 5,380
Total net carrying amounts 51,399 16,231 "27,“186 9,236
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2005 0006 . 2005
000 3000
{c} Reconciliation
Goodwill Lt e
Carrying amount at beginning net of impairment 40,801 6,995 L3858 -
impairment L - e -
Additions through acquisition of entities/businesses 35,890 3,856 Ba72 3,858
Garrying amount at end net of impairment 4p,441 16,851 €2,228 5,856
Confractual rights
Carrying amount at beginning net of S R
accumulated amortisation and impairment 5,380 - ChaE0 -
Impairment S - -
Additions through acquisition of entities/businesses 120 5,380 120 5,380
Amortisation charge for the year C{B42)y - (542 -
Carrying amount at end net of accumulaied AR '
arnorfisation and impairment 4 BhE 5,380 T4.858 7 5,380

Goodwill is no longer amaitised but is subject to annual impairment testing {see note 15).

Contractual rights are amortised on a straight ine basis over the life of the contract. Contractual rights are reviewsd annually and

any balance representing future benetits, the realisation of which is considered to be no longer probable, is written off,

No impaiment loss was recognised for continuing operaticns in the 2008 financial year.

15. Impairment Testing of Goodwill

Goodwill acguired through business combinations have been allocated to individual cash generating units for impairment testing

as follows:

- Sharrin Hire cash generating unit;

- Central Quesnsiand cash generating unit;

- South East Queensiand cash generating unit;
- Port Hedland WA cash generating unit;

- Morwell (VIC) cash generating unit; and

- Mewcastie (NSW) cash generating unit,

The recoverable amount of the above cash generating units have been determined based on a value in use calcuiation using cash
flow projections based on financial budgets approved by the board ot directors covering the next financial year. Cash flows
beyond this period are extrapolated using an average 5% growth rate to a maximum of 5 years including the next nancial vear.

The discount rate applied to the cash fow projections is 10.3% being the Group's weighted average cost of capital,

Carryving amount of goodwill aliccated to each of the cash generating units:

- Shaerrin Hire 27,2148 - R -
- Central Queensiand 8,372 . - 8372 -
- South Fast Queensland 3,080 - 3,080 SRR -
- Port Hedland (A L2701 - 2,701 L2000 2,701
- Morwell (VIC) U515 3,915 U -
- Newcastie (NSW) 1,185 1,155 1,158 1,165

46,441 10,851 12,2028 3,856
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$'000 000

15. Impairment Testing of Goodwill (continued)

Key assumptions used i value in use calculalions

The key assumption on which managemeant has based its cash flow projections when determining the value in use of the cash
generating units is that budgeted margins are determined based on historical performances, adjusted for internal/external changes
anticipated in the budgeted vear,

16. Trade and Other Payables {Current)

Trade payables i 13,471 8,005 ':"5,698 5,185

Other payables 13820 1,137 1011 1,305
14,853 2,142 8,704 7,485

Amounis payahble to wholly owned controlled entities R _ - - 8

Total current trade and other payables 14,853 G,142 8,704 7,491

(it rade payables are non interest bearing and are normally seftled on 30 day terms.

17. interest Bearing Loans and Borrowings

Currant

Obligations under finance leases R

and hire purchase contracts 17(3),24{b) 19,882 10,528 7,266

Sacured bank lcans 17(c),24{b) 16,213 - -

Bills of exchange - securad 17(d),244h) 71,255 - -

Cther loans 1750, 244b) ‘23688 2,654 2,654

Total current interest bearing liabilities '89‘.7“19 13,182 9,920

Non current

Obligations under finance leases R

and hire purchase contracts 17(a),244b) 52174 45,162 38,326

Securad bank loans 17(c),24{b) 32,068 - - . - -

Rills of exchange - secured 17(dl),24{b) 4,304 - T W -

Total non current interest bearing labilifies 88,546 : 45,162 38,5697 38,325

(a) Obligations under finance leases and hire purchase contracts have an average fease term of & years. The average
discount rate Impiicit in the leases is 7.3% (2008 7.5%). Lease liabilities are secured by a charge over the leased assets
and first registered mortgage over the whole of Boom Logistics Limited and Boom Logistics {(ViC) Pty Lid assets and
guarantes and indemnities provided by Boom Logistics Limited,

) Other loans represent financing of the group insurance premium repayabie over 12 months (2005 11 months) with an
effective interest rate of 4.2% (2006: 4.5%}. Other lcans are secured over the Group's right and interest in the insurance
palicy.,

(o) Secured banrk loans are repayable over 5 1o 7 years. The average interest rate is 7.1%. Bank loans are secured by a first
charge over certain of Sherin Hire Pty Lid's assets.

(d) Bilis of exchange have maturities of 5 to 7 years with effective interest rates of 5.6% fo 6.3%.
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2006 2005 2006 - 2005
T$000 - $'000 B000 - $'00C
Financing faciities available
Al reporting date, the following financing facilifies had been negotiated and were available:
Total faciities: e L
- pank overdraft £ 3,400 2,400 “2.000 . 2,000
- hark loans and borrowings 192,100 7 84,824 160,000 77701
185,500 87,224 162,000 79,701
Faciiities used at reporting date: S e
- bank overdraft S - DT -
- bank loans and borrowings 128,265 55,650 58,720 45,691
128,265 .' 55,650 53,720 ) 45,591
Faciites unused at reporting date: » SN
- pank overdraft 3,400 2,400 S2.000 2,000
- hark loans and borrowings 683835 23,134 103,280 32,110
67,235 ° 31,534 106,280 34,110
Assets pledged as security '
The carrying amounts of assats pledged as security tor current
and non current interest bearing labilities are: R Lo
- Piant and equipment 143,169 - 54,003 85,023 53,160
- Plant and equioment under lease 135,568 G3,269 53,801 7 45,046
fotal value of assets pledged as security 278,744 117,272 t44 624 98,236

18. Provisions

Empioyes

Leave Gther Total
At 1 July 2005 5918 23 5,941
Acouisition of entities/businesses 2,018 - c20Me
Asising during the year 6,647 - 5,647 -
|Hilised {5,997) (23 5,020)
AL 30 June 2006 8,584 - 8,584
Cuirent 2006 8.477 - BATT
Non current 2006 107 - oF

8,584 - ‘B,584
Gurrent 2005 5,838 22 5,861 -
Neon current 2005 80 - RGO

5018 23 5,941

* Other represents cradit note provisions.,

93]
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18. Provisions {comtinued)

Employee

Leave Other Total -
AL July 2005 4,687 23 4810
Acquisition of entities/husinesses 365 - CLGBE
Arising during the vear 4,537 - - 4,637
Utilised (3,508 (23) {3,531)
A G0 June 2006 5,081 - 5,981
Current 2006 5,003 - 5,923
Non current 2006 58 - e

5081 - 5981
Current 2005 4,529 23 4,552
Non current 2005 58 - e

4,587 23 4810

* Other represents cradit note provisions.

19, Other Liabilities : e
Note [ 2006 ° 2008 2008 - 2005

SH000. - $'000 E000. $'000
Currant Lo
PAY(S tax withheid e 254 S307 203
Goods and services tax 11,2368 - S B3T -
Deferred cash setflement for business acquired i 2006 10,924 L2000 10,444
Other accrued expenses T1.040 1,001 Taed 807
Total other current liabiliies 467t 12,179 4,008 11,544

Non currant

Ueterred cash settlement for business acguired i 2,000 2,000
Amounts payable to wholly owned controlled S S L

enities h W - h w 1,026
Total other non current liabilitios R 2,000 3,008

At reporting date, Boormn Logistics Limited had deterred cash seftlements representing the remaining consideration
payable for the asset purchases of Brambies - Bowen Basin (QLDY
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SF000 $'000 “&000 - $'000
20. Contributed Equity SR

{a} Issued and paid up capital

Ordinary shares fully paid 226,748 70,075 226,745 70075

EHffective 1 July 1998, the Corporations legislation in place abolished the concepts of authorised capital and par valug shares.
Accordingly, the Parent does not have authorised capital nor par value in respect of its issued shares,

Fully paid ordinary shares carry one vole per share and carry the right to dividends.

{t) Movements in shares on issue R S - 2008 i B 2005
No. of shargs ™ o B0D0. No. of shares $000

Heginning ot the financial year 113,245,617 . ."_'__70,07_5__ 82,345,215 41,676
%SSU@d dUriﬂg %h@ y@ar: : EETR ..

- employee share incentive schemes W 1026120 el 480,872 -
- prior vear acolisitions [ e T e 2,638,030 4,400
- share placement iy 53,115,486 - SR ARS 15,766,400 23,649
- puschase of Sherrin Hire Pty Ltd fv) 1,859,840 . - 3000 - -
- purchase of Camilierd P/L assets (v) 1,283,618 UEE00 - -
- axgrcise of share options S e S 2,015,000 1,133
- caplal raising costs SRR [RERISEP (3.287) ’ 683
Tolal issued during the year Ah,B34.665 186,671 7 20,200,302 28,499
End of the financial yvear 169,080,182 226,746 113,245,517 70075

i This amocunt represents the granting of 102,612 ordinary shares to employess as part of the empioyee share incentive
schemes for nil consideration during the financial year, Refar to Notes 256{b) for further details.

{ily Amounts represent ordinary shares issued as pard of consideration in acquiring 2 businesses in the pricr vear,

(i) This amocunt represents share placements during the financial year to fund acquisitions and capital expendiiures.

(ivi On 8 August 2005, 1,369,940 ordinary shares were issued as part consideration in acquiring 100%: of Sherrin Hire Pty Lid.
The vaiue placed on the issue was the contract price being the 5 day volume weighted average price (WVWAF) prior to that
date of $2.2086 per share,

(v On 1 Apdl 2006, 1,253,618 ordinary shares were issued as part consideration in acquiring the assats of Camilleri industries
Australia Pty Ltd, The value placed on the issue was the contract price being the 5 day VWAP prior 1o that date of $4.387

oer share,

Note 2006 - 2005 12006 20086
- $000 - %000 000 - $°000

21. Retained Earnings

Halance at the beginning of yvear “I 8,962 10,164 -:?5,6&-4 5923

MNet profit for the year 33,140 15,730 18,088 13,663
fotal available for appropriation '-52,.? oz 25,804 .84,682 22,578
Dividends paid £{a) {15,547 {5,932 13,547 6,932
Falance at end of vear 38,555 18,962 21,085 15,644
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2008

Note 12006 2005 _ 2005
- $000 L$000 - $000
22. Reserves
Employes equity benefilts reserve D
Balance at the beginning of year - S BR L -
Share based payments i 71 BT 59
Balance at end ot year . '.:237 h 71 '.'225 59
(i This reserve is used to record the value of equity benefits provided to employees as part of their remuneration.
Hefer to note 25(b) for further details of these plans,
23. Business Combination
{a} Acquisition of controlfed entities and businesses
The foliowing businesses were acquired during the 2008 reporting period:
Camilieri Indusiries Total
Entity Sherrin Hire P/L Australia P/L Acguisitions
Cate of Acguisition 8 August 2005 t April 2006 Year Ended
Type of Acquisition share purchase asset purchase 30 June 2006
Recognised an - Recognised on - Recognised on .
Cactuisition - Canrying valus 1 agquisition - Carrying valie acouisition -
CUE000 . $'000 U000, %000 CUB000
{ir Considearation : R, e T e
- cash paid T 21,524 78,524
- ordinary shares  UUUUgooo T BACO T 5,800
........ 27,024 8?,{:}24
fiii Netf assets acquired
- cash and cash eguivalents 2,382 -
- frade receivables 10,633 -
- ather current assels 260 -
- plant and equipment 100,027 31
- deferred tax assets 1,441 - T 1,441
114,848 7.e10 T 134,686
- trade payables (9,180) - (9,.1 80}
- other gurrent liabilities {1,155 - S41,1eE
- Provisions {1,651} (365 N AR LT
- income tax payable 1,686 - < 1,086
- interest bearing loans and borrowings {72,516) {72,516} (118) = {72,629
- deferred tax liabiities 7T 245 (4,465} - - 245
""" (82,674 {87,385} AT (478) B350
Net assefs acquibed T 32,782 27463 18,652 16,832 0 51,434

* Amount represents carrying value of plant and squipment as at 31 December 2008 sourced from due diligence information.
The camrying value immediately before acquisition date was not available. Increase in value from 31 December 2005 due o a

combination of additional plant and equipment and fair market valuation,
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Camitleri Industries Total

Entity Sherrin Hire P/L Australia P/L Acquisitions
Date of Acguisition 8 August 2005 1 April 2006 Year Ended
Type of Acquisition share purchase asset purchase 30 June 20086

Recognisaed on Recognisad on Recognisaed on

acguisition acguisition acquisttion
3000 2000 2000

(i} Goodwill arising on acquisition ™ 27,218 8,372 35,590
vt MNet cash affect
Gash consideration pard 7,000 21,624 78,524
MNet cash acouired (2,382} - (2,382
MNet cash paid 54,618 21,524 76,142

* Goodwill arising on Sherrin acauisition has changed from the amount reported as at 31 December 2005 half year due to

a subsequent purchase price reallocation af 30 June 2006,

“(Goodwill arising on acquisition constitutes payment in excess of the net tair value of the identifiable assets, liabilities and
contingent liabiliies at acqudsition date in anticipation of future economic benefits from assets that are not capable of being

indhidually identified and separately recognised.

Caontributions from the business combinations post acqudsition date is not able o be discicsed as the original form of the
business combinations have atterad since acquisition date,

$000 $'000 $000
{By) Payments for business combinations : .I
During the financial vear, payments for business acquisitions
wizre as follows:
Subsidisry/business acquired during the e S
vear net ot cash acquired 23V 76,142 - 26,701 76,142 - 26,701
Deferred cash settlement for businesses R P
acquired in previous periods 11,299 3,985 10,818 1,150
87,441 30,686 56,961 27,851
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Nota 2008 2006 2006 2005
~$000 - $'000 CE000 - $00G
24. Comrrdtments and Contingencies R S

{a} Operating leases commitments

The Group has entered into commercial leases on certain plant and equipment, motor vehicles and property. These leases have
an average term of 1 10 10 vears,

Minimum lsase payments P SETER
- within one vear S hERE 2,685 (2109 2,338

- atter cne vear but not more than five years 14,977 - 5,234 CADBT L 4,850

- more than five years 3009 562 022 552

Aggregate operating lease expandiiure AR e
contracted for at reporting date 24,531 5,481 7218 7,750

by Interest bearing toans and borrowings commitments

The Group has interest bearing loans and borrowings for various ems of plant and eguipment for perods of batween 1 to 8 years,

- within one vear 47,119 14,267 21,629 10,325
- atter cne vear but not more than five years 180,067 - 51,268 43,782 43,670
- more than five years 1.855 - R -
Total minimum lease payments 148,841 - 65,535 65,811 7 53,805
- future charges {20,576 (9.845) {8,591) (8,304}
Net hire purchase Fability 128,260 55,630 58,720 45,591
- current liability 17 '89,.7“19 10,528 -;18,128 .:' - 7,266
- non curvent labiity 17 88,548 45,162 58,597 38,325

128,260 & 55,690 56,720 45,691

{c} Remuneration commitments

Cornmitments for the payrment of salaries and other remuneralion in existence at reporting date but not recognised as liabilies are as follows:

- within one year 1e0 86 180 86
- after one year but not more than five years 123 89 I PC 99

- mose than five years - - . -

{d) Capitsl commitments

Commitments contracted for at reporting date but not rrecognised as lighilities are as foliows:

Flant and equipment

- within one vear 6,943 - 969 _

- after one year but not more than five years e, - Vel e -

- mose than five years - - . -

60
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Note 2008 2005 2006 2005
- $1000. $'000 ~B1000 - $°000

25. Employee Benefits and Commitments e

The Group empioyed 1,204 employees as at 30 June 2006 (2005 663 employees).
{a} Emplovee benefits

The aggregats emplovee benefit liahility is comprised of; e . .
- accrued salaries, wages and on costs 21,006 388 O T44 384

- provisions {current) 18 8,477 5,838 5,923 4,529
- provisions (non current 18 07 80 Tas o 58
‘9589 8,306 5,725 4,971

{) Emploves share incentive schemes

Two empioyes share incentive schemes were established by Boom Logistics Limitaed to assist in atfracting, retaining and
motivating key employess as follow:

f Exemot Share Plan (ESPL and
M Ernpiovee Share Trust (EST),

The terms and conditions of the schemes are summarised as follow:
Exampt share plan (ESF

Under this scheme, all permanent employees (excluding directors and executives) of Boom Logistics Uimited with twelve months
continuous service were offered 1,000 ordinary shares and/or $1,000 worth of ordinary shares in Boom Logistics Uimited for nil
consideration. The ordinary shares issued are held in trust for the requisite thres years restrictive pericd and will be released sarlier
in the event of cessation of employment. The ordinary sharas issued rank egually with and have the same righis as other fully paid
ordinary shares of Boom Logistics Limited.

Employee share trust (E5T)

Under this scheme, cerfain employess {excluding non executive directors) selected by the Board of Directors are offered ardinary
shares in Boom Logistics Limited by way of Share Units issued by the Share Plan Trustes. The Share Units are funded by way ot
an interest free foan provided by the Share Plan Trustee. The ordinary shares issued rank egually with and have the same rights
as other fully paid ordinary shares of Boom Logistics Limited.

Information with respect to the number of ordinary shares issued under the empicyes share incentive schemes is as follows:

Copne 2005

Nurber of - MNurber of

Cghares shares
Halance at beginning of vear 786,320 464,000
- issued for nil consideration 02,812 480,872
- issued in feu of cash remuneration 38,2238 46,592
- sold / transferred (203,159 (225,144)
Halance at end of vear C703,996 766,320
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26. Events Aflter the Balance Sheet Date

Subsequent to 30 June 2006, the consolidated entity signed several commercial hire purchase agreements to acquire plant and
equipment to the vaiue of $7,020,G40.

On 1 August 2006, Boom Logistics Limited acquired the business of the James Group for $80,000,000. The purchase
price consideration inciudes an issue of 6,000,000 or 1,395,349 of ordinary shares at an issue price of $4.30 per share.

On 9 August 2006, the directors of Boom Lagistics Limited declared a fully franked final dividend ot 5.2 cents per share
totaling 88,864,728 in respect of the 2006 financial year. The dividend has not been provided for in the 30 June 2008 financial
statements.

27. Auditors’ Remuneration = 2008 | 2008 2006 2008
3000 $'000 $1000, - $'000

The auditor of BBoom Logistics Limited is PRF.

Amounts received o due and receivable by PKE for
- an audit or review of the financial report of the entity and EEREE S

any other entity in the consciidated group 00,511 - 100,461 93,281 - 90,481
- other services in relafion to the entity and any other entity L e

in the consolidated group:

- tax compliance (PKF Melbourne) 34,348 41,369 32,086
134,864 141,819 127,125 122,548

28. Director and Executive Dizsclosures

{a) Details of non-executive directors

Rodney John Robinson Chairman (Non-axecuiive)

Terrance Alexander Hebiton Director (Non-executive)

Cougias fdwin Willams Uirector (Non-exacutive) resigned 31 March 2006
D, Muw Geraint Davies Director (Non-exacutive)

Terrence Charles Francis Director (Non-executive)

Jane Margaret Harvey Uirector (Non-executive) appointed 12 July 2005

{b Details of key managemaent personnel

The foliowing persons had authority and responsibility for planning, directing and controling the activities of the Group, directly or
indirecily, during the reporting period:

Roderick Harmon Managing Director

Mark Lawrance Finance Direcior and Company Secretary - appointaed director 1 duly 2006

Brian Prastz General Manager - Wastern Australian Division

Crew Baker General Manager - Victorian Tower Crane Division {on leave of absence until 28 Feary 2007}
Brenton Salieh General Manager - Victorian Division

Alex Pagonis General Manager - Queensland Division

Mark Apthorpe General Manager - New Scuth Wales Division

Sieven Goulding General Manager - Sherrin Hire Pty Ltd

Frank Legena National Manager - Quality, Safety and Risk

All the above persons were alsc key management persennel during the vear ended 30 June 2005, except for Steven Goulding
who commencad employment with the Group on 8 August 2005 upon the acqudsition of Sherrin Hire Pty Lid.
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2005
000

2006
000

-3
A

{c} Summarised compensation of non-executive directors and key management personnel

2004
000

Summary of non-executive directors and key management persennel compensation in the folowing categories are as follow:

2,758,801 -

2,033,549

Shart-term employee benefits 2,147,903 2,147 803
Post smpioyment benefits Lap1,126 . 182,889 306,967 182,889
Other long term benefits ST e - L -
Termination benefits L e - e -
Share based payments 282,754 256,704 282 754 256,704
Total compensation 3,402,681 2,587,456 3,158,270 2,687,496

Heter to the Remuneration Beport in the Directors' Report for detsil compensation disclosure on non-executive directors and key
management personnet. The Group has taken advantage of the reliet provided by the Corporations Amendments Regulation
2006{4) 1o transfer the defail compensation disclosures on non-executive directors and keymanagement personnel to the

Directors’ Report,
{1 j Shareholdings of non-executive directors and key management personnel

Ordinary shares held in Boom

Logistics Limited {number} Balance Granted as On exercise Met change Balance
30 June 2006 1 duly 05 remuneration of options other * 30 June 06
Non-Executive Directors

Johny Rebinson 102,000 - - 2,272 104,272
Terrance Hebiton 363,937 - - {231,485) 132,452
Douglas Wilkiams 128,155 - - {119.611) 8,044
Dr, Huw Davies 856,000 - - B84 55,316
Terrence Francis 22,000 - - 2,272 24,272
Jdane tHarvey - - - 5,000 5,000
Executives

Hodetick Harmen 1,711,148 32,661 - (60,456) 1,683,353
Mark Lawrence 489,663 18,312 - {128,482) 377393
Brian Prastz 80,000 9,752 19,249 109,001
Orew Baker 79,603 9,317 - (79.503) 9,317
Hrenton Salleh 1,015,580 8,662 - {272.728) 781,614
Alex Fagonis 12,213 8,082 - - 21,195
Mark Apthorpe 12,426 8,993 - - 21,419
Steven Gioulding - - - 6,272 5,272
Frank Legena 378,369 7.933 - (75.458) 308,848
Total 4,478,894 102,612 - {933,340} 3,648,166

These amounts reprasent ordinary shares purchased or sold directly or indisectly by the directors and executives during the

financial vear. These transactions have no connection with their rofes and responsibilities as employees of the Group.
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28. Director and Executive Disclosures {comtinued)

{d } Shareholdings of non-executive directors and key management personne] {continued)

Ordinary shares held in Boom

Logistics Limited {humber} Balance Granted as On exercise Met change Balance
30 June 2005 1 July 04  remuneration of options other * 30 June 05
Non-Executive Birectors

John Raobinson 160,600 - - 2,000 102,000
Terrance Mebiton 4,621,213 - 2,615,000 (5,272.276) 383,937
Cougias Willams 16,122,150 - - {14,294,000) 128,150
Fiona Bennett 50,000 - - 2,000 52,000
Or. Huw Davies 80,000 - - 6,000 86,000
Terrence Francis - - - 22,000 22,000
Executives

Rodarick Harmaon 1,681,071 48,077 - 2,000 1.711,148
Mark Lawrance 382,350 110,436 - {2.897) 489,663
Brian Prastz 100,000 55,G0G - (75.000) 80,000
Crew Baker 160,600 54,503 - (75,000 79,003
Brenton Salieh 1,031,250 13,680 - (29,250) 1,015,680
Alex Pagonis - 12,213 - - 12,213
Mark Apthorpe - 12,426 - - 12,428
Frank Legena 559,810 12,555 - {256,000 376,369
Totat 23,907,82¢ 318,488 2,015,000 {21,710,423) 4,530,894

These amounts represent ordinary shares purchased or sold directly or indirectly by the directors and executives during the
financial year. These fransactions have no connection with their roles and responsibilifies as emplovees of the Group.

All equity transactions with key management perscnnel other than those arising from the exercise of remuneration options have
been entered into under terms and conditions no more favourable than those the Group would have adopted if dealing at arm’s
length,

{e} Other transactions and balances with non-executive directors and key management personnel

Sarvices

During the year, Boom Logistics Limited leased 2 premises for $237,448 {2005 2 premises for $247,848) fom DE&J Williams
Superannuation Trust and Mogador Pty Lid, both of which Douglas £ Wiliams is a principal. The lease was made on normal
commercial ferms.

During the year, Boom Logistics Limited leased equipment for $18,677 (2005: $100,1758) from Sutvilie Pty Ltd, of which Douglas £
Williams is a director. The lease was made on normal commercial terms.

Othar
During the year, deferred vendor payment of $144,126 (2005: $104,7568) was paid to Brenton Salleh as part of the setilement on
the acquisition of Boom Logistics (VIC) Pty Lid.

Amounts recognised at the reporting date in relation to other transactions

2006 2006
$'000 §5'00G

Current lishilities
- trade and other payables 103 208
Non current jiabiiities - -
103 206
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24, Segment information

{a} Segment products and locations

The Group oparates in the litting solutions industry and in Australia only.
{by) Segment accounting policies

The group accounts for intercompany sales and fransfers as it the sales or fransfers wore fo third parties at current market prices.
Hewvenues are attributed o geographic areas based on the location of the assets producing the revenues.,

Segment accounting policies are the same as the Group's palicies descriped in Note 2. During the financial vear, there were no
changes in segment accounting policies that had a material effect on the segment information.

30, Related Party Disclosure

The consciidated fnancial statements inciude the financial siaterments of Boom Logistics Limited and the subsidiaries listed in the
following table.

Country of

Name incorporation % Equity interest {nvestment

2006 2005 . 2006 2005

: .:%W..._: L % .j $'C’Qf} SSrOGO
Sherrin Hire Pty Ltd & Australia : 1 0G - 60,000 -
Hoom Logistics {QL0) iy Ltd ™ Australia 100 100 15,896 15,896
Boom Logistics VIC) Pty Lid ™ Australia 100 100 3,850 - 3.950
Hitvte Austrafia Pty Ltg = Australia 100 100 L -
Total investment in subsidiaries R .?’9,.848 19,848

Nature of the entities acquired are predominately crane hire and lifting solutions businesses. Refer 1o Note 23(8) for further
acquisition detatis,

Hoom Logistics Limited is the ulimata parent company.

Sales fo and purchases from related parties are made in armm's length transactions both at normal market prices and on normal
commaercial terms. Outstanding balances at year end are unsecured and interast is charged at normal commaercial terms.

* Boom Logistics (QLDY Pty Ltd changed #is name from Holts Industries Pty Ltd on 27 Octeber 2005,
* Boom Logistics (ViC) Pty Lid changed its name from Heavy Ut Cranes Australia Ply Lid on 9@ November 2005,
“ Investment is held by Boom Logistics (QLD} Piy Lid,

{a)} ~ Entities subject to class order

Pursuant to Class Order 88/1418, relief has been granted to Sherrin Hire Pty Lid from the Corporations Act 2001 requirements for
preparaticn, audit and lodgement of their financial reports.

As a condition of the Class Order, Boom Logistics Uimited and Sherrin Hire Pty Lid {the "Closed Group"), entered into a Deed of
Cross Guarantes on 6 December 2005, The effect of the deed is that Boom Logistics Limited has guaranteed o pay any
deficiency in the event of winding up of Sherrin Hire Pty Ltd or # they do not meet thelr obligations under the terms of overdratts,
loans, leasas or other lisbilities sublect fo the guarantee. Sherrin Hire Pty Lid has alsc given a simitar guarantes in the event that
Hoom Logistics Uimited is wound up or if it doss not meet its ohligations under the terms of overdrafis, lcans, leases or other
liabilities subject to the guarantee.

The consciidated income statement and balance sheet of the entities that are membears of the "Closed Group" are as follows:
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30. Related Party Disclosure {continued)

{a} Entities subject 1o class order {continued)
CLOSED GROUP

2006

$'000
Consolidated Income Statement
Frofit before income tax 45,450
Income tax expansea {13,323
MNet profit for the period 32,127
Retained sarnings at the beginning of the period 15,644
Dividenas provided for or paid {13,547
Retained earnings at the end of the pericd 34,224

CLOSED GROUP
as at 30 June 2008

$'000
Consolidated Balance Sheetf
Current assats
Cash and cash eguivalenis 29675
Trade and other receivables 46,108
Inventories 243
Frepaymants and ofther current assets 3,927
Total current assets 79,8953
Non current assets
Recaivables 7708
Oiner financial assefs 19,846
Flant and equipment 261,236
Deferred tax assets 3,928
Intangiole assets 44,404
Total non current assets 336,420
Total assats 416,373
Current liahiiities
Trade and other payables 12,346
Interest bearing loans and borrowings 37,240
Frovisions 7,368
Incorme tax payanle Lo
Oiher current liabilities 3,414
Total current fiabilities 50,5933
Non current fiabilities
Interest bearing loans and borrowings 33,696
FProwisions 107
Deferraed isx fabiities 8442
Oiner non current liahbilities 2,000
Total non current liabillties 94,245
Total kabiities 166178
Net assets 261,195
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CLOSED GROUP
as at 30 June 2006

$'000
Equfty
Contributed equity 226,748
Hetained earnings 34,224
Heserves 225
Total equity 261,195

31. Financial Risk Management Objectives and Policies

The Group's principa financial insfruments comgprise bank loans, finance leases and hire purchase confracts, and cash and
overdraits.

The main purpese of these financial instruments is to raise finance for the Group's operations. The Group has various other
financial assets and lisbilities such as frade receivables and trade payables, which arise directly from its operations. it is, and has
been throughout the reporting period, the Group's policy that ne trading in financial instruments shall be undertaken. The main
risks arising from the Group's financial instruments are liquidity risk and credit risk. The Board reviews and agrees policies for
managing each of these risks as summarised below.

Liquidity risk

The Group’s objective is to maintain a balance between continuity of funding and flexibility through the use of bank cverdratis,
bank icans, finance leases and hire purchase confracts. The Group's policy is that nat more than 70% of net borrowings should
exceed total eguity. At 30 June 2006, Group's net debt to equity ratic was 37% (2005: 59%).

Credit risk
The Group trades only with recagnised, creditworihy third parties. # is the Group's policy that alf customers who wish o trade on
credit terms are subject o credit verification procedures. in addition, receivable balances are monitored on an ongeing basis with

the result that the Group's exposure to bad debts is not significant. There are no significant concentrations of credit risk within the
Group.

32, Financial Instruments

{a) Fair values

Set out below is a comparison by category of carying amounis and fair values of ali ot the Group's financial instruments
recognised in the financial statements.

The fair values of borrowings have been calculated by discounting the expected future cash flows at prevailing interest rates.

Carrying amount Fair value
2008 2004 L2006 2004
C$000 - 000 -8D00 $'000
Consolidated AR S
Financial assels IR T
Cash 29,809 - 6,053 29,808 B.053
frade recetvablas (current) 47,204 26,473 47,204 26,473
Fnancial labilties e A
Trade payables 14,853 8,142 14,803 9,142
interest bearing loans and borrowings: I P
- Finance leases and hire purchase contracts 2,006 55,620 72,008 . 55,690
- Bank loans 48,281 . - 48,281 -
- Bills of exchange C5,058 - - ChbhE -
- Gther lcans 2,368 2,654 2,369 2,654
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32. Financial instruments {continued)

{a) Fair values {continued)

Carrying arount Fair value
2006 - 2005 L2008 2005
000 $'000 CH000 $'000
Parent R
Financial assefs AR AR
Cash 27,440 6,155 27440 5,150
Trade receivables (current) 33,046 21,293 33,046 21,383
Recaivables (non current) 45,740 4,314 1h,740 - 4,314
Oiner fnancial assets (non current 79,548 19,846 79,846 19,848
Financial liabilities TS R
Trade payables CB,704 7,481 CB,T04 - 7,491
Interest beating loans and borrowings: e e
- Finance leases and hire purchase contracis 54,351 - 45,501 54 301 45,591
- Other foans C236% 2,654 2,069 7 2,654
Weighted
average
effective
) Interest rate risk >1year >Z2year >3year >4year interest
< 1year < 2years < 3years <4dyears < Syears >5years Total rate
009 000 $'000 000 $'000 000 $'000 %o
{i} Year ended 30 June 2006
Consolidated
Financial assets
- Cash {floating rate) 26,887 - - - - 20,887 5.5%
weighled average effactive
Interest rate 5.5%
Financial fabilitias
- Finance leases and hire
purchase contracts 9,007 4,033 11,0846 19,085 25,374 3,461 72,058 7.3%
- Bank loans 10,794 - 1,441 25,606 G420 48,281 7.1%
- Bills of exchange - 1,233 - - - 4,326 5559 6.1%
- Other loans 2,369 - - - - 2368 4.2%
weighled average effactive
Interest rate 7% B.7% 7.8% 7.3% 7.0% 7.3%
Parent
Financial assets
- Cash {floating rate) 27,424 - - - - 27,424 5.5%
weighled average effactive
Interest rate 5.5%
Financial fabiitias
- Finance leases and hire
purchase contracts 8,329 3,000 8771 9,805 24,442 - 54,351 7.2%
- Other loans 2,369 - - - - - 2368 4.2%
weighled average effactive
interest rate 7.4% 5.8% 7.4% 7.1% £5.9%
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Weighted
average
effective

>1year >2year >3year >4 vyear interest
<1 year < 2years < 3years <4dyears < Syears > 5years Total rate

%000 $'000 $'000 $'000 $'000 $'000 $'000 %
(i) Year ended 30 June 2005

Consolidated
Financial assets
- Cash (floating rate) 8,037 - - - - - 6,037 5.0%

weaighted average effactive
interest rate 5.0% - - - - -

Financial abiliias
- Finance leases and hire
purchase contracts

1,416 11,8496 5,242 12,833 24,301 - 55,680 7.5%
- Other icans 2,654

- - - - - 2,654 4.5%

weaighted average effactive

Interest rate 5.7% 8.1% 7.0% 7.5% 7% -
Parent
Financial assats
- Cash (floating rate) £,143 - - - - - 6,143 5.0%

waighted average effactive
interest rate 5.0% - - - - -

Financial abiliias
- Finance leases and hire

purchase contracts - 10,608 3,860 10,173 20,950 - 45,591
- Other icans 2,654 - - - - - 2,654

o
[ )]
]

waighted average effactive
interest rate 4.5% 8.3% £5.8% 7.4 7 0% -

interest on financial instruments classified as #oating rate is repriced at intervals of less than one year. Interest on financial
insfruments classified as fixed rate is fixed until maiusity of the instrument. The other financial instruments of the Group and
Farent that are not included in the above tables are non-interest bearing and are therefore not subject to interest rate sk,
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33. Transition to AIFRS

For all periods up to and including the yvear ended 30 June 2005, the Group prepared its financial statements in
accordance with Australian Generally Accepted Accounting Practice (AGAAR). These financial statements for the year
endaed 30 June 2006 are the first the Group is reguired to prepare in accordance with Australian equivalents o
International Financial Heporting Standards (AIFRS).

Accordingly, the Group has prepared financial statements that comply with AIFRS applicable for pericds beginning on
of after 1 January 2005 and the significant accounting policies meeting those reguirements are described in note 2.
in preparing these financial statements, the Group has started from an cpening balance sheet as at 1 July 2004, the
Group’s date of transition to AIFIRS, and made those changes in accounting policies and other restatements required
by AASE 1 First time adoption of AIFRS.

This note explains the principal adiustments made by the Group in restating its praviously published AGAAR financial
statements for the year ended 30 June 2005, There were no restatements required 1o the AGAAPR Dalance shest as
at 1 Jduly 2004,
Exemptions applied
AASE 1 aliows first time adopters certain exemptions from the general requirement 10 apply AIFRS refrospectively.
The Group has taken the following exemptions:

M Comparative information for financial instruments is prepared in accordance with AGAAR and the company

and Group have adopted AASE 132 Financial Instruments: Disclosurs and Presentation and AASE

138 Financial Instruments. Recognition and Measurement from 1 July 2005,

e AASE 3 Business Combinations has not been applied 1o acquisitions of subsidiaries thal ccourred before
T duby 2004,

M AASE 2 Share Based Fayment has not been applied to any equity instruments that were granted on or
before 7 Novemnber 2002, nor has it been applied 1o equity instruments grantad after 7 Novernber 2002
that vested before 1 January 2005,

Explanation of material adiustrments fo the cash flow statement

There are no material differences between the cash flow statement prasented under AIFRS and the cash flow
statement presented under orevious AGAAR,

Income Staterment Mote AGAAP AIFRS AIFRS AGAAP AIFRS AIFRS
For the year ended 30 June 2005 Impact Impact

5000 $000  $'00D $'000 $'000  %'000
Hevenue from continuing operaticns 132,500 - 132,500 104,039 - 104,039
Salaries and employes benefits expense {il {52,970 (71) (53,080 {£0,7684) (59) {40,823)
Fquipment service and supplies expense 137,463 (37,463 {28,954) {28,954)
Depreciation and amortisation expense {i) {7.627) 3682 {7.265) {5,373 {8,373
Finance cosis {3,.262) - {3,262 {2,473 (2,473
Oiher expenses {2,689 {9,669 {7.620) {7.620)
Frofit before income tax 21,480 291 21,771 18,8656 {63) 18,798
income tax expense {8,041) - {5,041 5,143 - {5,143
MNet profit attributable o members of the parent 15,439 291 15,730 13,712 {59 13,653 .
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Note AGAAP AIFRS AIFRS AGAAP AIFRS AIFRS

Batance Sheet
As at 30 June 2005 Impact Impact

$000 §000 00D $000  $000  $000

Gurrent assets

Cash and cash equivalents 6,053 6,053 5,158 - Bt8h
Trade and aother receivabies 28,081 28,081 22,317 - 22317
inventories 357 357 252 - 262
Frepayments and other current assets 3,858 3,858 3,078 - 3,078
Total current assets 38,349 38,349 31,800 - 31,806
MNon current agssets

frade receivables - - 4,314 - 4,314
Cher financial assets - - - 19,846 - 19,846
Flant and equipment 125,670 - 125670 88,2368 - 8BB238
Deferred t5x assets 2,088 2068 2,318 - 2,318
intangible assafs and goodwwil {if} 15,869 3682 168,231 9,256 - 9,236
Total non current assets 143,637 3682 143,999 133,848 - 133,848
1otal assels 181,986 362 182,348 165,748 - 185,748
Gurrent liabiiities

Trade and other payables 9,142 9,142 7,491 - 7,491
interest bearing loans and borrowings 13,182 13,182 9,92C - 9,820
Frovisions 5,541 5,661 4,562 - 4,602
income tax payable 3,07 3,076 3,065 - 3,065
Oher current labilties 12,179 12,179 11,544 - 11,544
Total current liabiiities 43,440 43,440 36,672 - 3BETZ
Mon current liabilities

interest bearing loans and borrowings 45,162 45162 38,325 - 3B325
Frovisions 8G 20 a8 - a8
Deferred isx abilifies 2,558 2058 1,989 - 1,089
Orher non current lisbilities 2,000 2000 3,026 - 3,026
Tolal non current liabilities 49,800 449,800 43,398 - 45,396
1otal labilties 83,240 93,240 79,870 - TR.8970
MNet assats 88,746 3682 89,108 85,778 - BRTTB
Eguity

Contributed equity 70,074 - 70075 70,075 - 70,075
Hetained earnings {nan 18671 291 18,9682 15,703 {59 15,644
Heserves ) - 71 71 - 5% e}
Total equity 28,746 3682 89,108 25,778 - BRTTB

(i Under AASE 2 Share Hased Payments, the Group would recognise the fair vaiue of shares granted to emplovees as
remunaeration as an expense on a pro rata basis over the vesting period in the income statement with a corresponding
adjustment to equity. Share based payment expenses were not recognised under AGAAR,

(ily Under AASE 3 Business Combinalions goodwill is not permitted o be amorfised but instead is subject to impairment festing
on an annual basis or upon the occurrence of triggers which may indicate 2 potential impairment. Under AGAAF, the

Group amcrtised goodwill over 20 years.

[as



e

In accordance with a resolution of the directors of Boom Logistics Limited, we state that:

I the opinion of the directors:

{8) the financial statements and notes of the company and of the consclidated entity are in accordance with the
Corporations Act 2001, including:

i giving a true and fair view of the company's and consolidated entity's financial position as at 30 June 2008
and of their performance for the year ended on that date; and

B complying with Accounting Standards, including other mandatory professional reporting requirements, and
Corporations Reguiations 2001, and

() there are reasonable grounds to believe that the consclidated entity will be able to pay its debts as and when
they become due and payable.

This declaration has been mads after receiving the declarations required to be made to the directors by the Managing
Director and Finance Director in accordance with sections 2854 of the Corporations Act 2001 for the financial periocd
ending 30 June 2006,

I the opinion of the directors, as at the date of this declaration, there ars reasonabie grounds to befieve that the

members of the Closed Group identified in note 30 will be able to mest any obligaticns or liabilities to which they are
or may become subject, by virtue of the Deed of Cross Guaraniee.

On behalf of the Board

? ;L“‘“*- ___ﬁ________’_,ﬁ__._—f—-—-—“/‘
John Robinson Roderick Harmon
Chairman Managing Director

Melbourne, 9 Adgust 2008
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ASX Additional Information

Additional information required by the Australian Stock Exchange Ltd and not shown elsewhers in this report is as foliows. The

information is current as at 31 July 2006,
{a} Distribution of Equity Securities

The number of sharsholders, by size of holding, in each class of share are:

Ordinary shares

Mumber of Number of
holders shares
1 - 1.0C0 1,109 715,201
1,601 - 5,0G0 2,844 8,268,195
5,001 - 16,000 1,406 10,858,111
10,001 - 106,050 1.007% 19,415,592
100,801 and over 92 125,822,083
6,502 165,680,182
The number of sharsholders holding less than a marketable parcel of shares are: 35 1,358

{b} Twenty Largest Shareholders

The names of the twenty largest holders of quoted shares are:

Listed ordinary shares

Number of Percentage
shares of ordinary
shares
1 Mational Nominees Limited 18,936,566 1.2
2 J P Morgan Nominees Australia 18,739,756 11.1
3 Citicorp Nominees Pty Limited 13,621,128 8.0
4 Westpac Cusiodian Nominees Limited 11,001,720 6.5
5 RBC Dexia investor Services Australia Nominees Pty Lid 7,354,710 4.3
& Cogent Nominees Pty Limited 5,953,181 4.1
7 ANZ Nominees Limited 6,105,253 26
2] Cueensland Investment Corporation 3,771,861 2.2
g M Leslie Haymond Holt 2,604,272 1.5
10 Mrs Fatricia Gail Hoit 2,604,272 1.5
th Tarni Investments Py Ltd 2,410,622 1.4
12 Bond Street Custodians Limited 2,383,145 1.4
13 Cadifla Pty Ltd 1,857,221 1.1
14 Argo Investments Limited 1,765,920 1.0
15 Harmon Consulting Pty Lid 1,695,843 0.9
16 UBS Nominees Pty Ltd 1,493,867 0.9
17 Mr Robkert John Bower 1,412,413 0.8
18 AP Ufe Limited 1,400,000 0.8
19 Mr Thomas John Morris 1,254,241 07
20 Camilfleri Trading Fty Ltd 1,253,618 0.7
Top twenty shareholders 108,199,663 84.0
Bemainder 60,880,618 56.0
Tatal 165,080,182 100.0

{c} Voting Rights

Al ordinary shares (whether fully paid or not) caryy one vote per share without restriction.












