wr your best interests

E

Trustees

27 September 2005

Levet 2. 575 Bourke Street
Melbourne Victora 3008
(PO Box 2307

Methourne Vio 3001
Telephone (61 33 8623 5000

ASX Announcement Facaimile (1 33 8623 5200
Emal egusy@eql.om.au

Webhste wnw ent £om as

Notice of Annual General Meeting

Attached is a copy of the Notice of Annual General Meeting of Equity Trustees
Limited scheduled for 2.30pm, 28 October 2005, together with a copy of the 2005
Annuzal Report.

Yours faithfully

Terry Ryan
Company Secretary



All cerrespondence to:

. .. Computershare Investor Services Pty Limited
Equity Trustees Limited GPO Box 242 Melbourne

ABN 48 004 031 298 Victoria 3001 Australia
Enquines lwithin Australial 1300 850 505

toutside Australial £1 3 9415 4000

Facsimile B1 3 9473 785%

waww computarshare com

i
H
1
.-

21 September 2005
Dear Shareholder,

On behalf of the Board of Directors, | have pleasure in inviting you fo the Annual General Meeting of Equity Trusiees Limited
to be held at the offices of the company on Friday 28 Oclober 2005 at 2.30pm {Melboumne time},

This year o of your serving directors, Mr JA (Tony} Killen and myself are refiing by rotafion and standing for
re-glection.  Mr Leslie Peter Wozniczka and Mr Charles Emest Bright have indicated their intention fo stand against the
re-glection of the retidng directors,

The Board of kquity Trustees, {with the directors standing for re-election absent and abstaining from voting), has resclved 1o
endorse the re-efection of the refidng directors, Mr Killen and myself.

The current Board has bsen in place since eary 2003 and has overseen the highly successful tumaround in the performance
of the company, culminating in a significant increase in profit and in retums fo shareholders.

The existing Board members have been carefully selected with a view 10 ensuring that there is diversily in experience and in

experlise refevant to Equity Trustees. With the exceplion of our Managing Director, Pefer Williams, all Board members are
independent, a factor which is criical to the company’s ohgoing success.

Both Mr Wozniczka and Mr Bright are directors of fulurls Corporation Limited. On 25 July 2005, Futuris Comoration
announced that its wholly owned subsidiary, Elders, had successfully applied to the South Australian pariiament for permission
to operafe a frustee company, Eiders Trustees. The company has stated that # is their intention that Elders Trustees “pursue
authorisation fo perfom trustee services in other states.” The Board of bouily Trustees considers that the election of either
Mr Wozniczka or Mr Bright could raise potential conflicts of inlerest given their roles at Fuluris.

Mr Wozniczka is also currendly & director of Land Roberts Nominees Ply Limited, the company against which Equity Trustees
has issued proceedings seeking raciification of the agreement for ihe purchase of the Wealthpac business.

The Board does not endorse the election of either Mr Wozniczka or Mr Bright as directors.
if you are able to afterdd the meeting, please bring this letter with you to facilitale vour admission info the meeting room.

If you are unabie io attend, | encourage you to vole using the atlached proxy form.

Yours faithiully

N 0. WA
\.aﬁ he

Philip Molyneux
Chairman



Notice of Meeting

Notice is hereby given that the 150" Annual General Meeting of members of the company will be held at the

company’s regisiered office at Level 2, 575 Bourke Street, Meiboume, Victoria on Friday, 28 Oclober 2005
at 2.30pm.

Ordinary Business

1, To receive and consider the Financial Statements and the Reports of the Directors and the Auditor for
the year ended 30 June 2005.

2 To adopt the Rermuneration Report for year ended 30 June 2005,
3 1o consider the election of Direciors:
a)  Mrleslie Peter Wozniczka, being an eligible person, offers himself for election.

b}y  Mr JA{Tony) Killen retires in accordance with Rule 73(1) of the company's Constitution and,
being an eligible person, offers himseff for re-election.

cy My Philip Gregory Molyneux retires in accordance with Rule 73(1) of the company's Constitution
and, being an efigible person, offers himself for re-election.

dy  MrCharles Emest Bright, being an eligible person, offers himself for election.

4. To approve an increase in the maximum aggregate remuneration which may be paid to non-executive
directors of the Company under clause 61 of the Constifution from $250,000 per annum 1o $450,000
per annum, with effect from 1 January 2006.

Special Business

5. To approve the long-term incentive scheme for the Managing Director, Mr P J Williams.

By Order of the Board
575 Bourke Sireet Terry Ryan
Meiboume Company Secretary

27 September 2005

For the purpose of determining entitlements to vote at the Annual General Meeting, the Board has
determined that all securities of the company that are quoted securities as at 7.00pm on 26 October 2005 will
be taken for the purpose of the meeting to be held by the persons who held them at that time.
The Company wilt disregard any votes cast on resoiution 4 by

. each of the direciors of the Company; and

. an associate of any of those persons.
However, the Company will not disregard a vote if:

. it is cast by a person as peoxy for a person who is antitled to vote, in accordance with the
directions on the proxy form; or

* it is cast by the person chairing the meeting as proxy for a person who is entitled to vote, in
accordance with the direction on the proxy form to vole as the proxy decides.

The Company will disregard any votes cast on resolution § by Mr P J Williams and any associate of
Mr P J Williams, other than a vote cast by Mr P J Williams as proxy for a person who is entitied to vote, in
accordance with the directions on the proxy form.



Proxies

A member of the company entitled to attend and vote at the Annual General Meeting has the right fo appoint

a Proxy. The Proxy Form must be signed by the member (in the case of a body corporate under its common
seal) or by an attomey of the member.

A Proxy need not be a member of the company. If the member is entitled o cast two or more votes at the
meeling, the member may appoint two Proxies and may specify the proportion or number of votes each Proxy
is appointed to exercise. If the member appoints two Proxies and the appointment does not specify the
proportion or number of the member's votes each Proxy may exercise, each Proxy may exercise half the votes,

A Proxy Form accompanies this Notice of Meeting. For the appointment of a proxy to be effective for the meeting,
the Proxy Form must be received at least 48 hours before the meeling by the Share Registry of the company,
Computershare Investor Services Ply Limited, located at 452 Johnston Street, Abbotsford, Victoria, 3067, or the
company's Registered Office at Level 2, 575 Bourke Street, Melboume, or by fax on 03 9473 2555



Explanatory Notes
Hem 2 Remuneration Report

As a result of recent amendments o the Corporations Act, all listed companies are now required to submit a
Remuneration Report to shareholders for consideration and adoption al the AGM. The company's

Remuneration Report is set out in pages 29 to 31 of the company's 2005 Annual Report. The Remuneration
Report:

- expiains the company's policy and processes for determining the remuneration of its senior
executives;

- discusses the relationship between remuneration policy and the company’s performance; and

- sefs out remuneration detaiis of each of the directors and each of the executives with greatest
authority for the sirategic direction and management of the company.

Shareholders will be given an opporiunity 1o ask questions about or make comments on the Remuneration
Report at the AGM.

In accordance with the Corporations Act, the resolution is advisory only and does not bind the company or
the directors.

itera 3 Election of Directors
Mr Molyneux and Mr Killen refire by rotation. Each of these directors offers himself for re-election.

Mr Wozniczka and Mr Bright have indicaled their intention to be nominated for election as a direcior. The
company has received a lefier advising of this intention, however in accordance with clause 73(3) of the
company's Constitution, formal notifications of nomination as director must be received between 7 and
17 October 2005. The Notice of Meeting, Proxy Form and these Explanatory Notes are prepared on the
assurption that the formal notifications will be recelved in accordance with the company’s Constitution.

Although 4 candidates may stand for slection to the office of director, a maximum of 2 candidates may be
elected in accordance with the company’s Constitution, if the number of candidaies exceeds the number of
positions avaiiable, R is proposed that this tem will be decided by a poll (rather than by a show of hands).

The order of candidates on the Notice of Meeting and the Proxy Form has been determined by baliot drawn
by the Company’s auditor.

Because Mr Molyneux, Chairman of the Board, is standing for re-election, it is proposed thai Mr Groves (or
another director other than Mr Molyneux or Mr Killen) will chalr the meeting for this item of business. The
Board, other than the directors concerned, have reviewed the performance of the two directors standing for
re-efection. The Board believes that Mr Molyneux and Mr Killen have performed well and continue {0 make
vaiuable contributions to the Board. The Board concluded that the two directors should be proposed for
re-edection and accordingly recommend that you vote in favour of their re-election. Mr Groves intends
(subject to the instructions on how 1o compiete the proxy form) fo vote undirected proxies “For” the
re-election of Mr Molyneux and Mr Killen, and “Against” the election of Mr Wozniczka and Mr Bright,

Candidates for re-election and election as directors:

Mr 1P Wozniczka
MBA, BSc(Hon)
CEQG, Futuris Corporation Limited

Mr Wozniczka has been a member of the Board of Futuris Corporation Limited since January 2002, and
Chief Executive Officer since July 2003 and is also a member of the company’s Nomination & Prudential and
Remuneration Committees. Prior to joining Futunis, Mr Wozniczka managed private investment interests and
held senior management positions within the corporate sector and investment banking sectors including the
position of Director - Corporate, Polter Warburg. Mr Wozniczka also holds directorships in Australian
Agricultural Company Limited and Westralia Property Managemeni Lid. Mr Wozniczka is aged 49 and »
resident of South Austratia.

The Board does not endorse the election of Mr Wozniczka as a director.



Mr JA (Tony) Killen

Dip.All, FAICD, FAIM

Company Director

Director of Equity Trustees Limited since 2002

Appointed Chairman of the Remuneration Committee, September 2004

Mr Kilien was appointed a director of Equity Trustees Limited in 2002 and is Chairman of the Remuneration
Commitiee.

Mr Killers was previously the group managing director and chief executive officer of the listed insurance and
funds management company, AXA Asia Pacific Holdings Lid. Mr Killen had a 36-year career with the
National Mutual/AXA group.

Mr Killen is Chairman of Australia’s largest not for profit health services provider, Sisters of Charity Health
Service L4, is a non-executive director of Catholic Church Insurances Lid, and a non-executive director of
fisted companies, IRESS Market Technology Lid and Templeton Giobal Growth Fund Lid. Mr Killen is a
former Chairman of AXA Trustees Ltd and St Vincent’s Hospital Melbourne Lid, a former director of
St Vincent's Institule of Medical Research and a past president of the WA Insurance instifude,

Mr Kilien is aged 60 and a resident of Melbourne,

The skills and experience that Mr Killen has developed during his career fogether with his experience in the
superannuation, not-for-profit and finance business sectors ensure that he brings valuable advice and
guidance in his role as an independent non-executive director of Equity Trustses Limited.

The Board endorses the re-glection of Mr Killen as a director.

Mr P G Molyneux

B.Econ, FCA

Company Director

Birecior of Equity Trustees Limited since 1982

Appointed Chairman of Equity Trustees Limited, January 2003

Mr Molyneux was appointed a director of Cquity Trustees Limited in 1982 and has been Chairman since
January 2003. Mr Molyneux is a member of Equity Trustees’ Remuneration Committee,

Mr Molyneux is involved in non-execudive roles in both the not-for-profit and corporate sectors, Since 1998
he has chaired the listed bictech research and development company, Anadis |imited, and is a direcfor of
the listed company, Pro Medicus Limited, which specialises in software for the radiology seclor.
Mr Molyneux's other directorships include Austrafian National Academy of Music and the Centre for Eve
Research Australia Limited. He is a trustee of the Eye Research Foundation, the Ansell Ophthalmology
Foundation and The Monash University Accident Research Foundation. Mr Molyneux is aged 61 and a
resident of Melboume.

Mr Molyneux brings relevani skills and significant experience as a professional non-executive director to his
role as Chairman of Equity Trustees Limited.

The Board endorses the re-election of Mr Molyneux as a director.

Mr CE Bright
BA MA{Oxon)
Company Director

Mr Bright has been a member of the Board of Futuris Corporation Limited since May 2002 and is also a
member of the Company’s Nomination Committee. Mr Bright spent 33 years in investment Banking in
Australia, London and New York. From 1989 fo 1995 he was Chairman of Polter Warburg Securities.
Between 1985 and 1997 he assisted in the establishment of the Investmeni Banking operations of ABN
AMRO in Australia and from 1997 {o 2000 he was Head of Corporate Finance for HSBC in Australia. He is
currently Chairman of the Supervisory Board of Bremer Woll-Kammerei AG and a Director of Integrated Tree
Cropping Limited, Australian Agricultural Company Limited, Tassal Group Limited and Webster Limited,
Mr Bright is age 60 and a resident of Victoria.

The Board does not endorse the eiection of Mr Bright as a director.



ltem 4 Increase in Aggregate Non-Executive Directors’ Fees

This resolution seeks the approval of shareholders in accordance with clause 61 of the company’s
Constitution fo increase the aggregate remuneration payable {0 non-executive directors from the current
fevel of $250,000 pa to $450,000 pa, to be effective from 1 January 2006.

Directors’ fees were last reviewed in 2002 and since that time there has been a net increase of two in the
number of directors on the board. Aggregate remuneration paid 10 non-executive directors is now only
siightly fess than the current cap. There is thus no capacity to increase directors’ fees in line with market
movements or to account for changes in directors’ responsibilties. in addition we intend o discontinue the
current EQT Directors Retiring Allowance Scheme (DRA) in its present form and o compensate directors
accordingly. W directors’ fees are not increased, the DRA will remain,

The ASX Corporate Governance Principles and Best Practice Recommendations published March 2003
{Principle 9) expressed a view that non-executive director compensation with respect fo superannuation and
retirement benefits should be limited to statutory benefits.  Subsequent 1o the issue of the abovementioned
recommendation there has been a clear trend for retirement allowance schemes, such as the FQT’s DRA, to
be frozen, with accrued entitlements preserved and carried forward for payment upon eventuat retirement,
and future superannuation benefits to be accumuiated at the rate of the 9% SGC. Non-executive directors’
fees have been increased by way of compensation for loss of the retirement allowance schemes.

Accordingly, your Board is proposing to freeze EQT's DRA for non-executive directors with effect from
31 December 2005 and to canry forward accrued entitlements at that date, increased by CP1, for payment
upon retirement from the company.

it is proposed to increase directors’ fees from 1 January 2008 to take account of market movements since
the last review, changes to the DRA, and increased committee work undertaken by directors attributable to
the strong growth in the business, greater compliance demands generally, and to the establishment during
the 2004/05 year of 2 new committee of the Board, the Remuneration Commitiee. The nef effect of the
proposed changes will be that the cost to the company of aggregate remuneration under the new
arrangements will be less than applies at present, and well below the level of the proposed new cap of
$450,000, which, all other things being equal, should not require review for at least the next three years.

Independent advice sought by the company in relation to the proposed changes supports the fees as being
within the market range for companies of comparable size fo EQT, and having regard to the extra
responsibilities carried by directors of frustes companies.

ltem § Long-Term incentive Plan for the Managing Director, Mr PJ Williams

In 1999, Shareholders approved the establishment of the Fauity Trustees Limited Executive Performance
Share Plan 1899 (the Plan). In broad terms, the Plan provides for the company to issue shares 1o eligible
executives for the purposes of attracting, retaining and rewarding well performed executives. The terms and
conditions of issue of shares are at the complete discretion of the board. No grants have been made under
the Plan to the Managing Director, Mr PJ Williams.

The purpose of this resolution is to seek the approval of shareholdars 1o issue grants under the Plan to the

Managing Director, in accordance with the terms and conditions of the Plan, which are broadly outiined
harsunder.

‘The proposed structure of executive compensation at Equity Trustees is a combination of:

- afixed annual remuneration,

- a shorl term incentive (ST1) payable annually in cash, based on the achisvement of certain
corporate and personal objectives relative to the company’s annual business plan, and

- along term incentive (LT1) payable in shares i pre-agreed targets are achieved over a three year
period.

The intention is 1o structure executive compensation such that, depending on seniority, up to 50% of total
remuneration is ‘at risk’ and dependent on corporate and personal performance. The underlying principle is
that executive rewards should flow as and when commensurate rewards flow to shareholders.

The Managing Director’s Fixed Annual Remuneration is currently $300,000.

The components of “at risk’ compensation for the Managing Director are as foliows:

STl - up to 40% of Fixed Annual Remuneration, payable in cash,
LTt —up to 60% of Fixed Annuat Rermuneration, convertible 1o shares.

5



For the purposes of the STi, the objectives will be expressed in terms of the business plan parameters,
including profitability, revenue growth, cost containment, service levels, culture, efc and documented as part
of the annual business planning cycie.

For the purposes of the LTl the opporiunity grant of shares is determined by targets based on two
components:

- 50% Totat Shareholder Return (TSR)
- 50% Earnings per Share Growth (EPS)

The key componenis of the LT] arrangement are as follows:

- kach opportunity grant of shares covers a rolling 3 year period,

- At the commencement of the 3 year period, the doilar vaiue of the opportunity grant is determined.
e, B0% {or such lower percentage determined by the Board) multiplied by the Managing Director's
fixed annuat remuneration.

- The dollar vajue of the opportunity grant is then divided by the volume weighted average price
{(VWAP) of EQT shares during the 3 months prior to the commencement of the 3 year period to
give the number of EQT shares subject to the opportunity grant for the 3 year period.

- EQT shares are only issued if oriteria have been met at the completion of the 3 vear period.

- Once shares are issued, they are escrowed for a further two years, after which they are free {o be
fraded.

- During the escrow period, dividends paid or reinvested are owned by the executive.

- Any increase in share price over the 3 year period, as well as the two year escrow period, is 1o the
penefit of the Managing Direcior.

- The Managing Director is responsibie for his personat taxation obligations in refation fo ownership,
sale or dividends received.

- Resignation during the 3 year pericd terminates the plan and the value 1o the Managing Director is
il

The achievemnent of the TSR target is determined by reference to the increase in EQT share price plus
dividends reinvested over the three year pericd compared 1o a suitable Comparator Group, and linked to the
foliowing vesting scale:

- Kihe EQT TSR is tess

than the 50" percentile, ther: nit share allocation
- HEQTTERis equai o

the 50" percentile, then: 40% share allocation
- HEQTTSRis equalto

the 85" percentile, then: 100% share aflocation
- If between 50" and 85" percentile, then: Prorata share allocation

The achieverment of the EPS farget is determined by reference {0 the growth in normalised EPS over the
3 year period. Normalised EPS is based on pre-tax profit excluding investment gains or losses and based on
the reported weighted average shares on issue during each year. The vesting scale is as follows:

« i growth in EQT £PS is less than 15% pa, then: nil share allocation
- i growihin EQT EPS is 25% pa, then 100% share aliocation

- If growth in £QT £PS is between 15%
and 25%, then Prorata share allocation

For each LTI component, the performance assessment is after each 3 vear period. if necessary, the
assessment can continue af the end of each month in the fourth year until the performance is achzeved if not
achieved after the fourth year, the opportunity grant of shares iapses.

Ongce shares are issued they fully vest 1o the executive, subject to the 2 year escrow period.

LTI grants may be made annually at the discretion of the Board. In some years there may be no granis
made.

The extent of paddicipation in both the STI and LTI arrangements, within the above limits, will be al the
discretion of the Board, having regard to corporate results and the personal performance of the Managing
Director. Each grant under the LTi wilt be subject to its own TSR and EPS three year farget.
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Equity Trustees Limited Proxy Fo u
ABHN 46 004 031 288

Al correspondence te
Computershare Investor Services Py Limited
GPC Box 247 Metbourne
Victona 3001 Australis
Erpuiries {wilhin Australial 1300 850 505
Mark this besl with an ‘X' f you have made any changes 10 vour addrass delalls {see reverse} {outside Australial Y 3 9415 4000
Facsimile 61 3 9473 2555
wivw comptershare com

Appointment of Proxy
?We.being & members of Eqully Trostees Limiled and enfiled to attend and vole hereby appoint ¥ you are ot appointing e Chairman of the Meeing as

the Chairman your proxy please wiite here the it name of the
of the Meeling OR 1 individual or body comorate {exduding the regisiered

{mark with an X} 1 Securiyholder) you are appoiniag as your proxy.

o falling the moividual of body corporate named, or # Ao dividual or body corporate B named, the Chakeae of the Meeling, a5 mylowr progy o act generally at the mesting on myfour

hehalf and to vole i actordance with the following directions {or # no diractions have been given, as the poxy sees fit) &l the Anmsual General Meeling of Equiy Tasstees Limited to be
nelet al devel 7, 578 Bowrke Straet, Melboume on Frday, 28 Oclolier 2005 af 2:30pm and at any adjoummen of thal meeting.

IMPORTANT: FOR ITEMS 4 AND 5 BELOW

- # the Chairman of the Meeling is your nominated proxy, or may be appointed by default, and you have not directed your proxy how lo vole on

E%D . T Hems 4 and 5 below, please place & mark in this box. By marking s box you acknowledge $hat the Chairman of the Mesling may exercise your
't proxy even f he has an interesl in the oulcome of Hose Hems and Hhat voles casl by him, olher lhan as proxy holder, would be disregarded

because of that inferest i you do nol mark this box, and you have not diredied your proxy how o vole, the Chairman of Lhe Meeoting wilf not cast

your votes on flems 4 aad 5 and your votes will not be counted in computing the required majority # a poll is called on these Hems. The

Chairman of lhe Meeling intends fo vole undirected proxies in favour of sadh of these Hlems,

Voting directions to your proxy - please mark X to indicate your directions

For Against  Abstain® For Against  Abstain®

ftem 2 Adopt the Remuneration ltem 4 Approve e increase ia
Report for year ended _ _ Aggregale Non-Execulive
38 June 2005 T Directors’ Foes

tem 3 Yo consider election of
directors:

fem & Approve the fong-lemm
incentive scheme for the
Managing Direclor,
Mr £ J Witkams

{You may mark the “FOR" box fur 2
MAXIMUM of 2 candidates - refer
instructions overieal)

{a Election of
Mr | P Wozniczka

{b} Re-glection of My J A Killen

) Re-election of
Mr P G Molyneux

{d} Election of Mr C E Bright

PLEASE SIGN HERE  This section must be signed in accordance with the instructions overleal to enable your directions to be implemented.

Individual or Securilyhoider 1 Securityholder 2 : Securityholder 3

Sole Director and T Director ' DirectoriCompany Secretary
Sole Company Secrefary _
In addition 1o signing the Proxy form in the above box{es) please provide the information below in case we need to contact you.

Contact Name Contact Daytime Telephone Dale



How to complete this Proxy Form

Your Address

This is your agdress as it appears on the company's share register. 1f this information is incormedt, please mark the box and make the cormection on the
form. Securityholders sponsored by a broker fin which case yeur reference number overleal wit commence with an 'X) should advise your Droker of any
changes. Please nole, you cannat change ownership of your securities using this form.

Anpointment of a Proxy

H you wish o appoint the Chairman of the Meebng as your proxy, mark the box. if the individual or body corporate you wish to appoint as your proxy is
someone offer than the Chairman of the Meeting please wiite the full name of that indivicual or body corporate in the space provided. If you leave Hig
seckon blank, or yowr named proxy does not aftend the meating, the Chairman of e Meeting will be your proxy.

A proxy need not be a secwrityhcider of the company. Do not wiite the name of the issuer company or the registered securityhdider in the space.

Votes on #ems of Business

You may direct your proxy how o vole by placing 2 mark m one of the three Doxes opposile each Hem of business, All your securiies will be voled in
accordance with such a direcion uniess you indicale only & porfion of voling rights are fo be voled on ary itere by inserting the percentage of number of
sacurities you wish fo yole in the appropriate box or boxes. ¥ you do not mark any of the bores on & given iters, your proxy may vole as he or she
chooses. i you mark more Han one box on an flem your vole on that flern will be invalid.

Guidance in relation to resolution 3.
How Voles are to be Counted
o be successiully efected or re-eleded as a direclor, a candidate must receive more voles "For” than "Against”. i the number of cantlidates who

receive more voles “For' than “Agains?’ exceeds the number of positions avaiable, the candidates elecied will De those who receive the highest
number of “For voles.

Voting All of Your Shares "For'" One or More Candidates

# you wish to direct your proxy to vole “For® any candidates, you should mark the For™ box for that candidate. You may mark the “For box for 3
maximun of 2 candidates, {as long as you don't also mark the “Against” or "Abstan” box for those candidates). If you mark the “For™ box for more
than 2 candidates, your proxy’s vole will nol be courted for any candidates. You may also mark the "For” box for fewer than 2 candidales.

Voting All of Your Shares “Against” One or More Candidates

f you wish o direct your proxy o vole “Against’ any candidate, you should rmark the "Agains” box for that candidate. You may mark the “Against’
box for a3 many candidales as you wish (as long as vou dont also mark the “For” or “Abstain” boxes for those candidates).

Leaving Boxes Unmarked

¥ you leave af boxes Tor alt candidates unmarked, your proxy wil be free to vole your shares as he or she sees L If you leave boxes unmarked
for some candidates bt not all candidates, your proxy will not be sbie 1o vole your shares in respect of the unmarked candidates.

Abstaining
¥ you mark the "Absiain” box for any candidates, you are dirscling your proxy not fo vole in relation to #at candidale and your shares wilt not be

sounted in compuling e required majorty on a poll. You may mark the "Abstain” box for as many candidales in #em 3 as you wish (as fong as
you don't also mark te 'For or “Against” box for those candidatas).

Appointment of a Secomd Proxy

You are endifed o appeint up fo bwo proxies o attend the meeting and vote on a poll. If you wish o appoint 2 second proxy. an addifional Proxy Fom
may be oblained by elephoning the company’s share registry or you mdy copy Hhis form,

To appoint 4 second proxy you must

{a)  on each of the first Proxy Form and the second Proxy Form siale the perceniage of your voling rights or number of securities applicable fo that

fom. If the appointments do not specify the percentage or number of voles thal each proxy may exercise, each proxy may exercise hall your voles,
Fracions of voles wil be disregarded.

by reften both forms fogether in the same envslope.

Signing Instructions

You must sign this form as Tollows i the spaces provided:

individual: where the holding is in one name, the holder must sign.

Joint Holding: whene e holding is in more than one name, alt of the securiiyholders should sign.

Power of Alomey: fo sign under Power of Affomey, you must have already lodged this document with the registry.  you have nol previcusly
fodged this document for nofalion, please attach a certfied pholocopy of the Power of Attomey to this form when you refum
i

Companies; where the company has a Sole Director who is also he Sole Company Secrefary, tis form must be signed by that person,

if the company {pursuant io section 204A of the Comporations Act 2001) does not have a Company Secretary, a Sole
Director can also sign alone. Otherwise this form must be signed by a Director joinly with either another Director or 2
Company Secrelary. Please indicale Be office held by signing in the appropriate place. '
i a2 represantative of a comorate Securtyhoider or proxy is to aftend the meeting the approprate “Cerlificate of Appointment of Corporate Representative”
should be produced prcr io admission. A fom of e cedificate may be obiained fom the compamy's share registry or gt www.computershare.com.

Lotigement of 2 Proxy
This Proxy Foem fand any Power of Altlomey under which # is signed) must be received at an atdtress given below no laler than 48 howrs before the
commencemant of the meeting at 2.30pm on Friday, 28 October 2005 Any Proxy Form received after that ime wil not be valid for the schaduled meeling.

Documents may be lodged using the reply paid envelope or;
IN PERSON Registered Office - Level 2, 575 Bourke Streef, MELBOURNE VIC 3000

Share Regisiry - Compulershare lavestor Services Ply Limiled, Yarra Falls, 457 Jobnston Sireet, Abbotsford VIC 3067 Australia
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special act of the Victorian Parliament in
1888, We are a publicly listed company on the
Australian Stock Exchange.

WHAT WE DO

We are a financial services iastitution
offering a comprehensive range of financial
products and services aimed at growing,
managing and protecting wealth,

Our specialist services include providing
estate  management services, trustes
services, legal, financial and taxation advice,
persanal iavestment advice -~ including
superannuation ~ and responsible entity
services for external fund managers,

We assist not-far-profit and charitable
organisations with their services and financial
product needs and offer philanthropy advice
to families and individuals wanting fo
establish charitable trusts.

WHERE WE'RE HEADED

We have come a long way in 117 years from
our origins as a trustee company. Taday we are
a dynamic financial services institution, and will
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CHAIRMAN'S
REPORT

"With the right people, technology and
strategy in place, the company is accelerating
its efforts to grow its presence in all the
markets in which it operates.” Philip Molyneux,

Chairman

PHILIF G MOLYNEUX
Chairman

It is a pleasure to report on a year in which Equity Trustees Limited created even more value for its
shareholders, stalf, clients and strategic partners.

Buitding an the sound foundations established by managing director Peter Willlams and his team in the
previous year, the company increased its 2004/05 revenue, profits, and dividends - all good news and
reflected in s share price.

Net profit after tax rose by 31.6 per cent to $3.70m {2004 $2.81m) on the back of increased operating
revenue, and the continued responsible management of expenses, Earnings per share rose by 26.5 per
cent to 57.58 cenis per share {2004 45 52 cents).

The company is paying a fully franked fuli year dividend of 40 cents per share, an increase of
10 cents per share over 2004, The board has, for the second successive year met its aim of distributing
between 60 per cent and 80 per cent of after-tax trading profit.

HIGHLIGHTS

The many highlights include the excellent performance of each of the company’s four business units -
Funds Management, Funds Services, Private Clients and Superannuaticn. Each increased revenue on a
year-ohn-year basfs.

Other hightights include:

®  Caonsiderable growth in the fevel of funds under management in both the Funds Management and
Funds Services divisions;

® The first year that the Private Client team exceeded 31b in assets under managerment;

®  Several awards won by Equity Trustees branded funds reflecting market recognition of its funds
management partrers,

®  The near cornpletion of the company’s technological upgrade;

® improved business processes positioning the company to take on new business without regairing major
investment in new people or new systems,




INITIATIVES

During the secand half of the year, to bring the company into line with best current corporate practice,
Equity Trustees upgraded s Human Resources and its Marketing functions, moves aimed at helping it
grow its businesses,

The Human Resources initiative has enabled the company o erder the 2005/06 financial year with the
nolicies and practices in place to enhance the skills, training, and career development of its staff. 1t will
ensure that the company’s growing competitive edge is supported by a dynamic culture, with staff who
understand and enjoy the challenges of growing the company.

The marketing initiative came at the right time, with Equity Trustees having the rans on the board to
commanicate to the investment community and to potential clients and strategic business partners.

An example of a first rate marketing exercise which benefits rmary organisations apart from Equity Trustess is its
Not-For-Profit CEQ Awards which improve every year, Last year's ceremaony, with 550 people attending, was a
triurnph and the 2005 Awards, {0 be held in October, prarmise o be the best yet.

Equity Trustees’ link with the charitable community is based on rmore than a century's involvernent i the
sector; it comes from being able to offer them high quality services at very cormpetitive prices.

STRATEGY

As in the previous year, 2004/05 provided a healthy economic and investment envisonment, but the major
factor in the company’s success continced to be the positive cutcomes Tlowing from the implementation of
the strateqgic plan devised towards the end of 2002/03.

During the year the company achieved its major internal goals, which involved both cultural and
technologicat change.

The culture is now less inward iooking and more client focussed, while the implementation of a state-of-the-
art technology platfarm to increase efficiency, improve reporting and upgrade communications was almost
complete by balance date,

With a more energised workplace and apgropriate technology, the time carme to focus on Eguity Trustees’
major strategic gual - raising its participation and its profile in the financial services arena.

With the right peaple, technology and strategy in place, the cornpany is accelerating its efforts to grow its
oresence in alt the markets in which it operates.

GROWTH

Equity Trustees has a proud heritage as one of Australia’s few independent trustee companies - the anly
one in Victoria - but it is more than that, The company has built on #s 117 year history to become a more
significant player in the broad financdial services markets.

The cormpany has the skills, the determination and the infrastructure to become a much bigger player and
to benefit from economies of scale. [t needs to grow, not only organically, but by acquisition.
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CHAIRMAN'S
REPORT cont.

This is why the company entered discussions during the year on a potential merger with ANZ Execttors &
Trustee Company Limited. Unfortunately, foliowing an extensive and thorough due diligence process, the
parties came to a mutual agreement to cease merger discussions. While disappointing, the board is
committed to pursuing opportunities only when it is considered that they will be in the best interests of
shareholders.

YEAR AHEAD

The theme of Equity Trustees’ 2006 financial year is 'Looking Ahead’. in termns of operations, each business
unit is well positioned 1o continue increasing revenue and profits, and to receive further gains from re-
engineering of business pracesses made paossiple by its new techoology platfarm.

On the cultural front, Human Resources will roll out a set of defined company values to guide everyone
working at Equity Trustees. Developed by a staff working group and with broad employee input, induding
the board and the executive team, these core values encompass everything that people working in a financial
services company snould be, These values are honesty, ethics, accountability and respect.

The major challenge Tor the year, however, is growth. Since balance date, Equity Trustees has begun the
process of raising capital to support its expansion. Equity Trustees interids to raise approximately $%m, a
critical factor in the exercise being that all sharehoiders will have the apportunity to participate.

While the company's organic growth is assured, the executive feam would welcome the challenge of a
merger of acquisition. The opportanity o leverage its new ability to operate on a larger scale would
generate a quantum leap in profits for the benefit of shareholders,

THANK YOU

Finally some well deserved thanks 1o all our stakeholders.

First, Peter Willlams and his tearn who have ensured that the company’s cultural and technological change
programs have achieved thelr intended goals, 1t is a ribute to all staff that the business has continued 1o
grow strongly while so many changes have been underway.

Thanks alsa to my fellow directors for their wise input.

To Equity Trustees’ cients and strategic partners who continue to drive the company to strive for better
levels of performance, | thank them for their commitment,

Lastly a thank you to cur sharehoiders. Those who were with the cormpany in 2003 endured some difficult
times but 1 am delighted that Equity Trustees has emerged from that period and is now rewarding those
who have stayed with us.

Together we look forward to another good year.

Philip G Miyneux
Chairman



MANAGING DIRECTOR'S
REPORT

“While 2003/04 was about turning the
company around, the year under review was
about consolidation ahead of a new growth
phase.” Peter Williams, Managing Director

PETER WILLIAMS
Managing Director

The 2004/05 year was highly successful for Equity Trustees. The benefits of two years of restructuring are
seen in the increases across all paris of the business which underwrote the tremendous resuits we achieved.

While 2003/04 was about turning the company around, the year under review was about consolidation
aheatd of a new growth phase.

Again we experienced increased revenue growth across all our business units, kept an eye an aur costs and
reinforced a client-Tocussed culture to produce higher profits and dividends. These factors were reflected in
wur share price appreciation.

Net profit after tax, including gains from the sale of investments, was 31.6 per cent higher at $3.70m
($2 81m previously).

We announced a fully franked final dividend of 25 cents which brought the full year dividerd payment to
sharehalders to a fully franked 40 cents per share (30 cents previcusly) on the back of operating revenue
increasing 18.1 per cent 10 $19.8m ($16.8m previously).

Pre-tax operating profit, excluding gains fram the sale of investrnents, was up 46.1 per cent o $4.49m
($3.07m previously), Pre tax profits from the sale of investrments weee $782 000 (3685,000 previausly),

These are the sort of figures we are proud to achieve, and which motivate our staff, most of whom are
shareholders.

AT A GLANCE

in 2003, faced with the need to ensure the security of the business, the board made the strategic decision
to focus our growth on four business anits - Funds Management, Private Clients, Fund Services (Corporate
Trust and Responsible Entity services) and Superannuation.

With each business unil represerting distinctly different services - the depth and breadth of which
advantage our dlients ~ it has been an increasing challenge to manage the dernands that each places on
the overal business day to day.

But, despite their respective challenges, sach business unit met its budget and recorded significant
increases in its key performance indicators,

EQLETY THUSTEES
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MANAGING DIRECTORS
REPORT cont.

FUNDS MANAGEMENT

Funds under management increased by a remarkable 60 per cent to $589m by 30 June. Much of this grawth
was in the wholesale market, with an increasing number of our co-branded funds gaining access to
platforms, We also savw a significant boost i cetait funds from our Private Client business unit.

This result cantirms that we are increasingly and scccessfully promoting our Funds Management pariners
iry the marketplace. Our distribution capahilities are combiring well with our partness’ investment expertise
to deliver autstanding investment alternatives to retail and wholesale clients,

This expertise was recognised by industry observers during the year, PIMCO Australia won no fewer than
four awards - Money Managernent's International Fixed Interest Fund Manager of the Year and Money
Magazine's International Fixed interest Fund Manager of the Year, Morningstar's Fund Manager of the Year
and the 2004 investorWeb Research Six Star award. MIR Investment Management won Money
Management's Australian Equities and Rising Star Fund Manager of the Year awards.

We thank these partriers as well as SG Hiscock & Company Limited, Grange Securities, State Street Global
Advisors, LaSalle Investrnent Management, Vanguard Investments and Intrinsic Value Investment Limited
for their continued involvement.

PRIVATE CLIENTS

Our Private Client team now manages more than $1b in assets for aur clients, the first time we have achieved
this milestone. This units impressive 14,1 per cent revenue growth indicates that the tearn has managed 1o grow
the business without sacrificing margins.

| spoke last year of the challenge of maintaining the relevance of our Private Client services in a changing
market. It is therefore pleasing o see consistent growth from a business unit aperating in ar increasingly
competitive environmert 1t is satisfying that the team increased revenue in our traditional business lines
{Estates, Trusts and Philanthiropy) as well as in our Portfolic Manager {private wealth management) service.

The result shows the benefits of this business’ program o develop staff and improve skills, something which
will be enhanced by new systems being implemented in the area. This development will enable us to service
our existing dients at an even higher level as well as attract new clients,

FUND SERVICES
Although coming from a smaller base, the 53.3 per cent revenue growth achieved by this business unit
was sutstanding.

This area is now responsible for 7 4b in Responsiple Entity assets, a 74 per cent increase on last year and
157 per cent higher than the level recorded at the end of 2002/03. The value of custodial assets was
12.67h, which is 30 per cent above the level of 12 months ago and the second year i succession that this
measure has increased by more than 25 per cent.

Several new Responsible Entity clients contriouted to this growth, induding Aberdeen Asset Management,
Lincaln indicators, Vertex Capital Management and Lioyd George Management, who join our aiready very
irnpressive list,



The roles perforrmed within Fund Services are highly speciatised, including riot ondy Responsible Entity but
alsa tegal and Comoliance. 1t is rewarding to see our expertise recognised by the broader market and that
we have been able 1o utilise cur skills to considerably grow this business,

SUPERANNUATION

Suparanruation furds under management more than doubled to reach $434m by 30 lune including DIY
and Corporate Superannuation. Apart from the take up of new Corporate Superannuation, this was driven
oy the contribution from our Sydney-based superannuation business, Wealthpac Australia.

tspoke last year of Wealthpae being a master trust or “fund of funds” and our confidence that this model
would work favourably in a climate of change, such as “super choice”. Although the benefits from this
emain ahead, Wealthpac is developing a solid footprint in the market.

Qur DIY Superannuation business reported limited growth. Increasingly we wiil offer DIY solutians as a
specialist service to our Private Client base and | remain confident in our ability to provide an efficient and
growing service in an increasingly complex regulatory environment.

SUPPORT SERVICES

One reason for our outstanding results has been the high level of support provided to the four business
units by aur internal support teams.

During 2004 we devoted more resources to our Operations area and this investment has borne fruit with
Operations now actively supporting all business units in thelr efforts to attract new business,

Qur Information Technology team worked extremely hard to implement a new system across the
wrganisation. | cannot emphasise strongly enough the importance of this. Previously, we operated a
nurmber of separate systems specitic to different parts of the business. This was inetficient and costly.

Al balance date we were nearing the completion of the techaology change-over and there is no doubt
that the new system is already contributing to our improved performance. Every single persan in our
wrganisation has been involved in some way with the challenges of the new system implementation.

Qur Financial Business services team has efficiently ensured that we meet and exceed our financial
eporting and company secretarial requirernenis. This part of the business does not attract public attention
out, without its sound procedural disciplines, there could be significant disruption to our business.

Sharehalders might note that our executive team has been expanded by two important appointments,

The first is our new Human Resources manager who, as odr company grows, assumes a crucial role in our
uperational capacity. Our significant investment in peopie over the past two years is already paying off. The
Hurnan Resources feam aims to ensure that our ‘people investment’ is properly managed and that Equity
Trustees is able 1o attract and retain the best quality people,
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MANAGING DIRECTORS
REPORT cont.

The second additian is our new Distribution & Marketing manager. During our difficudt year in 2003 we
made the strategic decision {0 reduce marketing expenditure in favour of business areas requiring maore
immediate support. Having passed through the susvival stage our attention has turned to lifting the profile
of cur business and, more importantly, finding new sources of business, Distribution & Marketing will help
the business units achieve this objective.

YEAR AHEAD
Our strategic challenge is growth, and our post balance date capital raising is part of that. Our operational
challenge is to continue o contain expenses and o continue o grow the business in a profitable manner.

THANK YOU

We are on an upward trend and for that we can thank leadership from our board of directors, contribution
to prafit from all business units, a keen control of costs, an experienced and stable executive team and
committed, enthusiastic staff.

My personal tharks go to alf our people for again embracing change and rising to new chalenges.

Thark you also to our clients, strateqic partners and shareholders for their support in 2004/05.

Peter Williams
Managing Director
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BUSINESS UNIT
REVIEW conr.

FUNDS MANAGEMENT

HARVEY KALMAN
Funds Management

FUNDS MANAGEMENT

“i's been all hands to the pump given our flat
management structure. We've done all we can
to facHitate the best results for unitholders in
the funds and that comes from working in
partnership with our fund managers and with
custodian administrators, whether internal or
external.” Harvey Kalman

Head: Harvey Kalman, Equity Trustees executive since 2000,
Teamn members: 11

Role: The frontlne fund manager and distributor for
Equity Trustees branded retail and wholesale funds
managed by external specialist fund managers,

Funds under management at 30 june 2005 $989m
(previously $618m).

Contribution to revenue: 34 per cent {previously 35 per cent),

Year hightights: Increasing funds under managerment by
60 per cent (previous increase 21 per cent). Widenirg the
number of funds and asset classes available for our retail
and platform investors. The team receiving the satisfaction
of seeing the funds’ performance grow to either meet or
exceed the expectations of unitholders, and the
exciternent of winning awards. Minimising campliance
oreaches as we daily monitor the funds’ operatians.
taunching the PIMCO-managed EQT Premiurn Bond Fund.

Year ahead: Markets will ke turbulent given the cil supply
and costs issues, demand for cornmcdities in the emerging
markets and terrorism concerns. Inflation may be an issue
fater in the year and will apply pressure on interest rates,
Funds flow is expected fo be into balanced and
conservative options as favestars seek growth with an eye
to downside protection. The way to go is diversification.
Fixed interest funds will be in vogue, along with funds
with the ability to protect against downside,
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PRIVATE CLIENTS

SHAUN MANUELL
Private Clients

PRIVATE CLIENTS

“We had a pleasing vear, with 14 per cent
revenue growth and margin expansion,
reflecting the hard work put in by the team
over the last two years. Our continued focus
on improved service delivery is building a very
strong business model that is rewarding
clients, shareholders and employees.®
Shaun Manuell

Head: Shaun Manuell, Equity Trustees executive since 2003,
Team members: 24

Role: Providing personal asset management services
including investment advice, portfolio administration,
trustee, executorial and philanthropic services,

Assets under management at 30 June 2005: $1.128n0
(orevicusly $998m).

Contribution to revenue: 31 per cent {previously 32 per cent),

Year highlights: Assets under management passing
through the $1b mark for the first fime. Attracting a large
number of new dients to cur services. introducing a
cantinuous improvernent focus in terms of aur service
delivery. Re-engaging with our traditional client base and
taking a more proactive agproach 1o talking to existing
and potential clients. Adding substantial value to our
clienis’ wealth by delivering above-average returns for the
majority of our clients,

Year ahead: The challenge we have set ourselves is 1o
exceed the expectations of all Equity Trustees’ stakeholders,
including clients, beneficiaries, shareholders and employees.

13



BUSINESS UNIT
REVIEW conr.

FUNDS SERVICES

PHILIP MADDOX
Furids Services

FUNDS SERVICES (CORPORATE
TRUSTS/RESPONSIBLE ENTITY SERVICES)

“We have experienced high growth in the RE
Services business in particular. This underlines
the strength of the business model adopted
and s broad acceptance by domestic and
international investment managers alike.®
Fhilip Maddox

Head: Philip Maddox, Equity Trustees executive since 2001,
Team members: 4

Role: Overall responsibility for the Corporate Trust and
Resporsible Entity (RE) businesses. Legal Counsel.

Funds under custody at 30 June 2005: $2.67b {previously
$2.05b).

Funds under Responsible Entity management
$7.4010 (previously $4.25 b).

Contribotion to revenue: 18 per cent (previcusly
12 per cent),

Highlights: High growth driven by the introeduction of key
new clients and funds, and supported by strong RE
Operations and Comgliance teams. Becaming responsiple
for a total of $7.4b in assets, a 74 per cent increase on {ast
year, Restructure of the RE operations has enabled
significant practical improvemnents in processes 1o ensure
we cantinue o operate within socnd risk managerment
narameters, consistent with  our positioning as a
mesponsible trustee company, and our Hdudary obligations
to the many investars for whom we act.

Year ahead: We will be striving to achieve the levels of
growth which were achieved this year. There is a real ‘can
do’ attitude to take advantage of the many apportunities
which cantinue to arise in the financial services and funds
management areas,




SUPERANMNUATION

ROB DHLLON
Superannuation

SUPERANNUATION (WEALTHPAC)

“it has been yet another good year with
superannuation diversified investments
showing double digit returns after strong
performance last year.” Rob Dillon

Head: Rob Dillon, Wealthpac's proprietor who remained
Head of this business unit following Equity Trustees’
acgaisition of the business in 2003

Teamn members: 22
Role: Manages statutary superannuation funds,

Funds under management at 30 june 2005 $319m
(previously $145m).

Contribotion to revenue: 17 per cent (previcusly
17 per cent),

Year highlights: Experiencing good investrnent returns
and strong funds inflow into the master trust. Successfully
installing new web based e-commerce technology o our
SUMS Platfarm, topping up our cr-ling member enguiry
capability which includes up to date member staterments,
New platform fully operational internally using leading
edge NET Technology. Quality assurance training for all
staff already proving very successful, with new ideas and
ways to simphfy processes emerging from all sessions.

Year ahead: Fund member e-commerce - including
interniet remittance by employers of member contributions
ardd new member enrolment - goaes on line in Octaber.
The prospect af further funds inflow as employers
continge 1o chepse corporate master trusts rather than run
their cwn superannuation. The Australian sharermnarket is
not expected to be as buayant as last year, but it would be
nice 10 see international shares take off to compensate.




SUPPORT UNIT
REVIEW

OPERATIONS

INFORMATION TECHNOLOGY

GRAHAM SMITH
Operations

OPERATIONS

“The past 12 months has been productive in
terms of restructuring and creating efficiencies
in order to create a scaleable organisational
structure for growth.” Graham Smith

Head: Graham Smith, Equity Trustees executive since 2003,
Teamn members: 23

Role: Fiduciary accounting, custody operations, management
of private client real estate, unit registration for Equity Trustees
managed funds, portfolio administration of Equity Trustees
pranded funds.

Year highlight: Doing the same type of work, but across
a broader spectram of clients. Maving people from various
sifos into a centralised structure which gives us higher
efficiencies and gives Equity Trustees more depth of
experience. Participation in the review of processes and
implementation of new lechriology. The last stage of the
technology  conversion, involving the Private Client
pusiness, nearing completion at balance date.

Year ahead: From July 1 the company's Private Clients will
receive new and betler statements, and all our staff will
have more effective access to information. Our business
anits will be able to scale up with only minirnat need for
new staff or technology, We can therefore grow the
pusiness  within its  existing  structure  without  a
oroportionate cost increase.

"One reason for our outstanding resuits
has been the high level of support
provided to the four business units by
our internal support teams.”
Peter Williams, Managing Director

KAREN SYMES
Information Technology

INFORMATION TECHNGLOGY

“Management of the transition to a single
technological platform has been a huge
chaltenge but a successful one, pointing us to
opportunities  for further process re-
engineering.” Karen Symes

Head: Karen Symes, Bquity Trustees execulive since 2002,
Team members: 5
Rote: Responsible far the company's computerbased systems.

Year highlight: By 1 June 2005 having our legacy systems
and our new system runring in parallel, with everything set
to run solo on the new system by 1 Septernber 2005, The
new systermn already allowing us to do things in better ways,
enabling job function redesign and clearer understanding
of peoples’ accountabilities. These changes being valuable
learnirg opportunities to enhance our overall capability.

Year ahead: Completing the final implementation of the
newe systemn far DIY Superannuation and integrating
Wealthpar  into our network  which  will  facilitate
suphisticated  shared  disaster recavery, services and
information. Using our technological platform to create an
operating emvironment managed by exception.



FINANCIAL BUSINESS SERVICES

HUMAN RESOURCES

TERRY RYAN
Finarncial Business
Services

FINANCIAL BUSINESS SERVICES

“The hightight for me is the increase in profit
flowing from the previous year turnaround
posttion, producing a further uplift in Earnings
per Share and a further rise in the dividend
payout resulting in a stronger share price.”
Terry Ryan

Head: Terry Ryan, Eguity Trustees executive since 2003
Teamn members: 12

Role: Responsible for all finandial, company secretarial, ASX
and corporate and fund accounting matters.

Year highlights: it's satisfying that our shares have
achieved a much greater Tollowing from both brokers and
investors. Significantly, mast business abjectives were
achieved with good perfarmances from the four main
pusiness units and continued expenses controls. Funds
Management has gone ahead and is now on the radar
screens  of lots of new, interested pegple and
organisations. The Private Client business is moving ahead
with an improved guality of staff and a changed mindset
with its focus on revenue generation. Funds Services is
doing well because of the new Responsile Entity
appointments, while Wealthoac is steadily maving ahead.
The new technology has added capacity to our existing
support and back office functions, releasing tme for
winning and servicing new business.

Year ahead: We have an open approach to potential
acquisitions and business opportunities so fong as we
spend our doliars wisely and any outcome is good for our
Earnings per Share, We are building the balance sheet -
surplus capital -~ for that purpose.

LIBBY MITCHELL
Human Resources

HUMAN RESOURCES

“The biggest change for Human Resources this
year was that it now reports directly to the
managing director and the board to more
appropriately reflect the company's attitude to
its people and their ongoing development.”
Libby Mitchell

Head: Liboy Mitchell, Equity Trustees executive since April, 2005,
Team members: 2

Role: Responsible for all aspects of employee persanal and
professional development as well as embedding key
aspects of the corporate culture into policies and
pracedures,

Year highlights: Creating meaningful HR cantent on the
intranet. Taking the annuat staff survey online. Extending
Cceupational Health & Safety to include access to
counselling for staff and their families and a health and
fitness program. Preparing a belier structured staff
appraisal systern. Developing a ‘capabilities map” with four
perfarmarice standards, Implementing compliance training
for every role in the organisation. Reinvigorating the 1888
Program for staff with potential. Planning and structuring
appropriate mentaring and coaching training for the
general managers involved in leading the prograrm.

Year ahead: Rolling out our deflined corporate values -
honesty, ethics, accountability, respect. Campleting ail
compliance training, improving workstation ergonomics.
Researching best oractices to ensure that we are
appropriately positioned against our peers,



SUPPORT UNIT
REVIEW conr.

DISTRIBUTION AND MARKETING

COMMUNITY REVIEW

MARK GODFREY
Distribution and
darketing

DISTRIBUTION AND MARKETING

“Historicatly, as the growth of the company has
been largely organic, i hasn't expended many
resources on marketing. Now the time has come
to push the company's growth significantly
further.” Mark Godfrey

Mead: Mark Godfrey, Equity Trustees executive since Agtil 2005,
Teamn members: 2

Role: Internal and external caornmunications, enhancing
pusiness growth by promotion to strategic external
audiences and improved communication tools. Structured
investment presentatians. Overseeing the Equity Trustees
Not-For-Profit CEQ Awards.

Year highlight: Establishing a business plan for the unit to
help reinforce ongoing cultural change, Auditing our needs
from a marketing perspective ahead of anticipated inorganic
growth.  Assessing the commurnications strategy and
olanning for the implementation of a large number of
initiatives to be completed. Begirming 1o market Equity
Trustees’ competitive edge, internally and externally,
consistent with an assessment of our distribution capabilities,

Year ahead: Bringing distribution and rmarketing together
in a joint effort 1o help us punch above our weight.
Focussing an our Private Client team 1o give them the
resaurces to reach new sources of business, Working
closely with our Funds Managemeni team and our
investment management partners to further promote our
combined expertise,

CHARITABLE TRUSTS AND FOUNDATIONS

For 117 years Equity Trustees has had sirong ties with
commusnity arganisations through its role as a specialist in
the establishment and administration of charitable trusts,
in the management of investrnent partfolics held within
the frusts, and in the distribution of trust and foundation
funds to charities,

These activities continued in 2004/0% and more than 360
Mot-For-Profit {(NFP) arganisations benefited from more
tharn $15m distributed from Equity Trustees' charitable
trusts and foundations,

Gurirg the year Equity Trustees, on behalf of its charitable
clients, directed $250,000 from discretionary charitable
trusts unader its care to CARE Australia, Save the Children
and Australian Red Cross Victoria for the Tsunami Disaster
Agpeal. The company now acts as the sole or co-trustee
far 180 charitable trusts with maore than $289m in funds
under managemerit.

PHILANTHROPY ADVISORY SERVICES

Curing 2004/05 Equity Trustees received continued
recognition from  co-trustees and charities for the
improvernent ir services offered by this area.

The restructure has seen BEquity Trustees refocus its efforts
on its traditional client base, philanthropists. Eguity
Trustees provides philanthropy advisory services for Tamities
and individuals keen to set up their own charitable
structures, This includes advice on establishing a charsitable
trust during a person’s dfe-time, either through Prescribed
Private Funds or theocagh a multi-purpose trust praviding
cost efficiency.

The resources of the team have been expanded to continue
the improvernent in senices achieved aver the last two years
and 1 allow the team o capitalise on opportunities o expand
the company’s existing client base.

"Equity Trustees’ link with the charitable
community is based on more than a
century's involvement in the sector; it
comes from being able to offer them
high quality services at very competitive
prices.” Philip Molyneux, Chairman



CEO AWARDS

EQUITY TRUSTEES' NOT FOR
PROFIT CEO AWARDS

2004 AWARDS

2004 marked the third successful year of Equity Trustees’
Nat-For-Profit CEQ Awards. The iatest awards were
announced at a gala ceremony attended by approximately
550 people at Melbourne's Grand Hyatt Hotel in
Novernber 2004,

taunched in 2002, the awards extend the company’s fong
histary working with charitable institutions, publicly
recognising those people who work tirelessly in the not-
forprofit {MFP) sector.

AWARD CRITERIA

There are five awards, and nominees far each are judged
wh three criteria -~ service excellence, partnership success
and erhanced arganisational image.

Members of the judging panel, wha generously contrinute
their time and expertise to {he judging process, are Neil
Waters, Managing Partner, Egon Zehnder International;
Michael Robinson, former partner, Allens Arthur Rabirson;
Malcoirm Bristow, Directar, Leap Agency; lan Cochrane-
Harry, Directar (Development) Melbourne Business School
and Martine Letts, Deputy Director, Lowy Institute.

2004 WINNERS
The 2004 winners were;

Eqguity Trustees” NFP CEQ of the Year: Recognising
vverall performance - Lyn Swinburre, Breast Cancer
Metwaork Austraiia (BCNA)

Equity Trustees’ Significant Innovation Award:
Recognising a quantum leap in performance - Jack Heath,
inspire Foundation

Equity Trustees” First Year Achiever Award: Recognising
contribution in the fisst 12 months as CEQ ~ Peter Brown,
Wimmera Uniting Care

Equity Trustees’ Long Term Achiever Award: Recagnising
contribution over a sustained period of eight years or more -
Councillor Vernon Knight, Mallee Family Care

Equity Trustees’ Judges' Award: Father Chris Riley,
Youth off the Streets

CEGC OF THE YEAR

The winner of the prermier award, Lyn Swinburne, was
diagnased with breast cancer in 1393 and understands the
issues faced by wormen with this disease. Breast Cancer
Network Australia (BCNA)Y, which she founded and heads,
works with clinicians and breast cancer support and
advocacy groups to provide those affected by breast

cancer with infarmation, assistance and a public voice, 1t
has become the nation's largest national breast cancer
cansumer organisation, representing 130 groups and more
than 14,000 people,

Many will have heard of BOCNAS anncal awareness-raising
Field of Women event which has been held in every
Australian capital, many regional centres and been taken
up by a nurnber of international groups.

s the wirmer of the Bguity Trustees’ CEO aof the Year Sward
Lyn Swinburne received an all-expenses paid $20,000 study tour,

Mrs Swinburne used her award funding to atiend the
Strategic Perspectives in Non Profit Managerment course at
Harvard Business Schocl in the United States and to visit
the operations of Nicosia-based Europa Donna Cyprus,
Cyprus’ support and advocacy group for women with
breast cancer.

2005 AWARDS

The 2005 awards will be held jointly with Philanthropy
Australia i Melbourne in October, coinciding with that
arganisation's second internationat phifanthropy conference,
The conference brings together charitable arganisations,
phifanthropists, acadernics, investment managers and
financial and legal advisers. The principle speaker will be
Professor Fiona Wood, Australian of the Year, Western
Australia’s only fernale plastic surgeon and co-founder of
Clirdcal Cell Culture, a private company recognised globally
for its breakthroughs in the treatment of burns.

EY N SWINBURNE
Equity Trustees’
2004 Mot For Profit
CEQ of the Year

“Winning this award is important at a whole lot
of different levels. For me it is public recognition
that what I'm doing, 'm doing well, and that
BCNA is a group doing important and valuable
work o behatf of women and their famities.”

“tt highlights the importance of grass roots
community work and showcases what can be
achieved with a combination of recognised
need, passion, determination and hard work."”

Lyn Swinburne



CORPORATE
GOVERNANCE

The directors are responsible for the
corporate governance practices of the
company. This statement sets out the
main corporate governance practices
that were in operation throughout the
financial year, except where otherwise
indicated.

ASX BEST PRACTICE RECOMMENDATIONS

The Australian Stack Exchange (ASX) Listing Rules require
listed companies to include i their annual report a
staternent disclosing the extent to which they have
followed the best practice recommendatians issued by the
ASX Corporate Governance Council. Listed companies
must identify the recommendations which have not been
followed and pravide reasons for the company’s decision.

As detailled in this Corparate Governance Staternent, the
company considers its governance practices comply with
all but ane of the ASX Frinciples of Good Corporate
Gavernance and Best Practice Recommaendations. The
meommendations suggest that the company should establish
a nomination committea (recommendation 2.4%, however the
company believes that the full board itsel, rather than a
comrmiliee, can adeguately perform this task.

DIRECTORS AND BOARD

As at the date of the Direcltors” Repaort, the Board
comprises seven directors, six of whom are independent
non-executive directors and one executive director, Details
uf the skiils, experience, relevant expertise and terms of
uifice of the directors are set out in the Directors’ Report,
The Board carries out its responsibilities accerding to the
foliowing mandate:

B At deast twoethirds of the Board should be made up of
independent non-executive directars;

#®  The chairman of the Board should be an independent
nofr-executive director;

®  The directors should possess a broad range of skills,
qualifications and experience;

B The Board should meet an a monthly basis; and

B Al available information in connection with items to be
discussed at a meeting of the Board shall be provided
to each director prior to that meeting.

The company recognises that independent directors are
important in providing assurance to shareholders that the
Board is properly fulfilling its responsibilities. The compary
considers all relevant circumstances in determining whether 2
director i independent, including the following:

®  Company shares owned directly or indirectly by the
director;

®  Employment by the company {or assaciates) of the
director {or a family member) either currently ar in the
past;

W Business relationships between the company (or
associates} and the director, a family member ar
nusiness entity associated with them or with service
orovidess in whom the director has an interest;

®  Any material contractual relationship with the company
of its associates other than as a director; and

®  Any other interest or relationship which could interfere
with the directors ahility to act in the best interests of
the company.

& table of discretions has been adopted by the Board
which discloses the functions that are reserved to the
Board and those that are delegated io particular
management of the company.

The primary responsibilities of the Board inclade;
®  The approval of the annual and half-year financial reports;

® The egstablishment of the long-term goals of the
company and strategic plans to achieve thase goals;

® The review and adoption of annual budgets for the
financial performance of the company and the
monitaring of those results on a monthly basis;

®  Ensuring that the company has implemented adequate
systems of internal controls together with approgriate
monitaring of comgliance activities; and

®  Appointing, evaluating, supporting and directing the
manaqing director.

INDEPENDENT PROFESSIONAL ADVICE

With the prior approval of the chairman, each director has
the right o seek reasonable independent legal and other
professicnal advice at the company's expense cancerning
any aspect of the company’s operations or undertakings in
order to fulfil their duties and responsibilities as directors.



PERFORMANCE EVALUATION, NOMINATION
AND REMUNERATION

The Board regularly reviews its overall perfarmance, as well
as the performance of its committees, individual
independent directars and the managing director,

The chairman is respensible for the monitoring of, and
providing feedback to, individual directors. This process
involves a peer review of each director ny feliow disectars.

Each executive (including the managing director) has
nusiness performance objectives which are linked fo
campany objectives. Each executive {(cther than the
managing director), is assessed against these obiectives by
the ranaging director. The assessment of the managing
director is conducted by the chairman,

The Board undertakes the foliowing functions.

m The review of performance and composition of
the Board on an annual basis.

This ensures that there is an appropriate mix of skills and
experience. In refation to the possible appointment of
new directors, focus is placed on the particutar skitls and
experience which might be most appropriate fo the
company's objectives. Any appoirdee must meet
appropriate ethical and reputation standards. The Board
has determined, following due consideration of ASX
best practice recornmendation 2.4, that given its current
size and experience, these tasks are best performed by
the full Board itself rather than by a nomination
cornmitize.

m The review of remuneration of all directors, and
the review and approval of remuneration of
executive officers on an annual basis.

Executive remuneration packages include bath fixed
and incertive arrangernenis. The abject of the
company's executive rernuneration palicy is to reflect
both short-ferm and lang-term performance objectives
and to align executive reward with shareholder value,
There i currently no  eqguity-based  executive
rernuneratiaon, other than the company’s employee
share acguisition plan (under which all employees can
recefve an anntal grant of ess than $1000 worth of
shares in the company at no costy. The ability o
provide eguity based executive rernuneratiors was
approved at the 1959 Anncal General Meeting of the
Compary. Non-executive directors’ fees are determined
by the Board within limits approved by shareholders, At
the general meeting of the company held 31 Ociober
2002 sharehalders approved an aggregate level of fees
of $250,000. Following due consideration of ASX best

oractice  recommendation 9.2, the Board has
established a Remuneration Committee that reviews
remuneration of ali directors and reviews and approves
remuneration of executive officers on any annual basis,

In determining remuneration, the Board has regard to
prevaiiing market levels, including remuneration surveys o
attract and retain directors and executives of high calibre
ta facilitate the efficient and effective management of the
company’s operations.

Particulars  concerning  directors”  and  executives’
rernuneration are set in the Directors’ Report.

FINANCIAL REPORTING

To support the company's 2005 financial reports, the
managing director and chief financial officer have
confismed in writing to the Board that the company’s
financial reports present a true and fair view, in all material
respects, of the company's financial condition and
operational results are in accordance with relevant
accaunting standards. In addition they confirm o the
Board in writing that:

®  The statementis are founded on a sound systern of risk
management and internal cornpiance and contral which
implements the policies adopted by the Board; and

® The company's risk management and internal
compliance and control systern is operating efficiently
and effectively in all material respects.

AUDIT AND COMPLIANCE COMMITTEE

The Board has established an Audit and Cornpliance
Commitiee which, consistent with the ASX best practice
recornmeandations, consists of three directors, each of whom
is an independent non-executive director, The chairman of
the Audit and Comgpliance Committee is independent and
not chairman of the current Board. The current members of
the Audit and Cormpliance Commities are:

@ Mr BF Groves, chairman {Appointed to Commitiee 1
January 2002, appointed chairman 30 lanuary 2003)

@ MR McConnell (Appointed 30 January 2003)
@ MrRA Hlingworth (Appointed 24 April 2003}
Getails of the gualifications of members and the number of

meetings of the Audit and Compliance Commitiee
attended are set out in the Directors’ Report.
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AUDIT AND COMPLIANCE COMMITTEE cont.
The Audit and Compliance Cammitiee operates under a
formal charter which sets out matters including its
uhjectives, duties and responsibilities and membership
requirernents. This Committee pravides a farum for the
effective communication between the Board and external
auditors. The Audit and Compliance Commitiee reviews
matters including:

B The annual and hat-year financial statements prior to
their approval by the Board;

B The effectiveness of the management information
systems and systems of internal control;

B The appointment of external auditors;

B The efficiency and effectiveness of the internal and
external audit functions, including reviewing the
respective audit plans; and

®  Compliance by the company with compliance plans
developed Tor registered managed irvestment schemes
for which the company acts as responsible entity,

The Audit ard Compliance Committee generally invites the
managing director, compliance manager, chief fnancial
oificer and other responsible officers, and the external and
interrial auditors to attend its meetings. The Audit and
Campliance Committee also meets with and receives
reguiar reports from the external and internal auditors and
compliance manager concerning any rmatters that arise in
cormection with the performance of their respective roles,
including the adequacy of internal controls.

EXTERNAL AUDITORS

The Audit and Compliance Commitiee reviews the
adequacy of the external acdit arrangements including the
scope and guality of the audit. Where aporopriate the
audit  and  Comgliance  Committee  makes  a
recomnmendation to the Beard that tenders be obtained
from  recognised and well-regarded accounting and
auditing tirms to conduct future audits,

AUDIT INDEPENDENCE POLICY

To reflect recent legislative developments, report
recommendations and accounting and audit practices, the
Board has implemented an audit independence policy
regarding the use of external auditors. The comparny will
not use external auditors for:

®  Bookkeeping services;
®  Complete outsourcing of the internal audit function;

®  Asset or Hability valustion services where material to the
financial statements;

®  Any service which reguires the auditors to act as an
oficer of the company and/for be in a decision making
role;

® Litigation services whese the auditor would be required
to act as an advocate of the company ar where the
amounts involved are material to the financial
statements; and

® Any service prohibited by the Corporations Act 2001,

In refation to the provision of any non-audit services to the
compary, including funds for which Equity Trustees
Lirnited acts as trustee ar responsible entity invelving fees
greater than $50,000, prior approval by the Audit and
Compliance Committes will be oblained.

RISK MANAGEMENT

The Board is responsible far the company's system af
internal controds. it constantly moniters the operational
and financial aspects of the company's activities and,
through the Audit and Compliance Committes, considers
the recommendaticns and advice of external and internal
auditors and other external advisers on the operational
and tinancial risks that face the company.

The Board ensures that recommendations made by the
external and internal auditors and other external advisers
are investigated and, where necessary, immediate action is
taken to ensure that the company has an appropriate
internal control ervironment in place to manage the key
risks identitied.

In addition, the Board investigates ways of enhancing
existing risk management strategies, inciuding appropriate
segregation of duties, the employment and training of
suitably gualified and experienced personnel and, in
corjunction with the recommendations of the Audit and
Comgliance Committee, the scope and program of the
internal audit functicn.



MANAGEMENT COMMITTEES

A5 part of Eguity Trustees Limiteds commitment {o
cantinuaily erhancing is risk managerment processes, a
range of Managerment Cammittees have been established,
These include the following:

Investment Management Committee

The primary functions of this Committee  include
overseeing  the asset management activities and
deveioping the company's investment style and process,
developing appropriate asset allocation frameworks and
assessing and reviewing external invesiment markets and
nvestrnent managers.

Asset Review Comimittee

The primary functions of this Committee  include
monitaring:

#®  The performance and portfolios of the varous trusts and
estates administered by the company when it acts as
agent, executor or trustee in light of the company’s
“prudent person” responsipilities under the Trustee Act;
and

B The superannuation portfolios for which the company
acls as frustee in Hght of the investment strategy
responsibilities under the Superannuation  Industry
{Supervision) Act.

Due Diligence Committes

The prirnary functions of this Committes inclede reviewing
disclosure documents to be issued by the cormpany,
cansidering praposed changes to campliance plans or
constitutions for registered managed investment schernes
for which the company acts as respansible entity and
reviewing  new  Dusiness proposals for taking  on
appointment as corporate trustee or responsible entity and
making approgriate recommendations to the Board.

COMMUNICATION TO SHAREHOLDERS AND
THE MARKET

The Board is commitied to effective communication with
its investors and believes that shareholders should be fully
inforrmed in a timely manner of all major business events
that might infleence the company. Shareholders have the
right to attend the company’s annual general meeting and
are encodraged to participate effectively at these
meetings. The company's external auditor attends the
annual general meeting and is available 1o answer
shareholder questions about the conduct of the audit and
the preparation and content of the auditors report.

The company has in place effective external disclasure
procedures including a market disclosure policy which
seeks to ensure that:

@ There is full and timely disclosure of the company's
activities o shareholders and the rmarket in accordance
with the company’s legal and regulatory obligations; and

® Al stakeholders (including shareholders, the market and
wther interested parties) have an equal opportunity to
receive and obtain externally available information
issued by the cormpany.

The Board and the executive group of the company are
fully aware of the obligation to comply with the ASX
Listing Rules.

DEALING IN COMPANY SHARES

Directors are required by the campany's constitution to
hald a minimum of 300 shares. Their current shareholdings
are shown in the Directors” Report,

Cirectors, emplayees and contractors {and thelr immediate
family members and other third parties who may be
influenced) are prohibited from trading in the company’s
shares unless the trade occurs within 30 days from two
business days after the date of:

® The release of the company’s yearly and half-yearly
resuits 1o the ASX; or

®  The cormnpanys annual general meeting.

However, directors, employees and contractars (and their
immediate Tamily members and other third partigs who
may be influenced) are prohipited from trading in the
campany’s shares at any time if they are aware of any price
sensitive information that has not been made public. All
dealings in shares of the company by directors are
prompily notified to the ASX,

CODE OF CONDUCY

Equity Trustees Lirnited is cammitted o mairtaining high
standards of integrity and conducting s business in
accordance with high standards of ethical behaviour. As
part af the Board’s commitment to the highest standards of
canduct and integrity, it has adopted the Code of Practice
for Statutory Trustee Crganisations (as i applies to
directors, employees and contractors) issued by the Trustee
Corporations Association in March 2001
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CODE OF CONDUCT cont.
The Objectives of the Code of Practice in its application to
the company include:

Cefining High professional and ethical standards to be met;

Prornoting disciosure of information relevant and useful
to custamers so as to allow them to make an informed
choice; and

Pramoting the delivery of trustworthy, high quality and
efficient trustee and investrent services.

The Code of Practice covers such matters as:

Acting with hanesty and integrity, and in the best
interests of customers;

Operating the business in a professional manner acting
at ail times with the due care, skill and difigence reguired
of a statutory trustee organisatior;

Observing sound business practices and  ensuring,
arnongst other things, that the company has regard to
relevant industry standards/policies and has adeguate
and properly documented  plans, controls and
maintenance mechanisms which are implemented at all
levels of Business;

Respecting and preserving the privacy and confidentiality
of customers;

Providing dearly expressed terms and conditions 1o a
customer;

Making full disclosure ol any fee charged or
cammission to be received by the company. Statements
detailing account transactions are sent to clients at
least every 12 maonths, or at any shorter intervals
reguired by legisiation; and

Having an internal dispute resolution process which
provides for a fair and timely methad of handling
disputes, utilising appropriate  external  dispute
resoiution processes such as those prescribed under
legisiation (where relevard} and uiilising external
impartial  mediation when  complaints may be
otherwise unresclved.




BOARD OF
DIRECTORS

The guadifications and experience of the Board of Directors
of Equity Trustees Limited, before, during and since the
year ended 30 lune 2005,

PHILIP MOLYNEUX
Chairman
B Econ, FCA

Appointed Chairman 1 January 2003
Non-Executive Director since 1992
Member of Equity Trustees’ Remuneration Committee

Phitip is involved in non-executive roles in both the not-for-
orofit and corporate sectors, Since 1998 he has chaired the
listed biotech research and development company, Anadis
timited, and fs a director of the listed company, Pro
Medicas Limited, which specialises in software for the
raciology sector. Philip's other directarships include
Australian National Academy of Music and the Centre for
Eye Research Australia Limited. He is a trustee of the Eye
Research  Foundation, the Ansell  Cphthalmology
Foundation and The Monash University Accident Research
Foundation.

PETER WILLIAMS
Managing Director
L AL BAAICL, Faibg

Peter was appuinted Equity Trustees’ managing directar in
February 2003 with significant experience in the financial
services industry. He has broad experience in investrnents,
insurance and superannuation, having worked in Australia
and internationally with the listed insurance company AXA
ipreviously Mational Mutual Ltd). His roles included general
manager and chief executive officer of AXA Trustees Lid,

In 1988, Peter was appoinied general manager, Natignal
Mutual Asia Ltd, working out of Hong Kang., O returning
to Australia in 1993, Peter became national marketing
manager at National Mutual Fuads Management. in 2000
he was appoirted general manager, Superanniuation &
Porttolio Services at Perpetual Trustees Australia.

Befare 1988, Peter worked in various roles including
National Mutual's corporate business manager (Western
Austratia,  South  Acstralia,  Northern  Territary),
sgperanauation sales consultant and client manager.

Other directorships have included MM Superannuation Pty
Ltd, including two years as its chairman, and bwo years as
national president of the Trustee Corporations Assodiation
of Australia of which he is currently national vice president.
Peter was a director and vice-chairman of Austcham (the
Australian Chamber of Commerce) in Hong Kong and has
beery both vice president and executive director of
Victorian Baseball Assaciation inc. In February 2005 Peter
was appointed to the board of the Australian Baseball
Federation.

DAVID GROVES
Director
B.Com, M.Com, CA, FAICD

Non-Executive Director since November 2000

Appointed Chairman of Equity Trustees” Audit &
Compliance Committee in lanuary 2003

A director of GrainCorp Limited, Masling industries Pty Lid
and Karnbala, a Sydney independent girls’ school. David is
also an execuiive director of a number of private
companies involved in agriculture,  wviticulture  and
investrnent. Formerly a director of Mason Stewart
Fublishing, non-executive director of Camelot Resources
NL and an executive with Macguarie Bank Limited and #is
antecedent, Hill Samuel Australia.
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JOHN MicCOMNNELL
Director
B Carm, FAICD, FAIN, FAIBF

Non-Executive Director since January 2002

Member of Eguity Trustees’ Audit & Compliance
Committee since January 2003

lohin has had more than 35 years’ experience in banking
and finance with the ANZ Banking Group in Australia,
New Zealand and the United Kingdom, and has held
various board positions within that group. Roles at ANZ
included managing director of Corporate Banking and
Retail Banking, and deputy managing director of Esanda
Finance Corporation Ltd,

iohrv s chairman  of HarvestRoad Ltd, director  of
Melbourne's Carey Baptist Grammar School Ltd and
Housewares international Ltd and chairs Housewares’
Remuneration Committee. He was a foundimg director of
Family Bosiness Austraia Ltd and  the Melbourne
Community Foundation, and is a past member of the
Eoworth Medical Foundation,

JA{TONY) KILLEN
Director
Gip Al FAICD, FAIN

Non-Executive Director since September 2002

Chairman of Equity Trustees’ Remuneration Committee

Previously the group managing director and chief executive
officer of the listed insurance and funds management
compary, AXA Asia Pacific Holdings Ltd, Tony had a 36-
year career with the National Mutual/AXaA group.

Ay aluminus of the Sloan School of Management, MIT,
Bostory, Massachusetts, he is chairman of Australia’s
fargest not for profit health services provider, Sisters of
Charity Health Service Ltd, is a non-executive director of
Catholic Church Insurances Ltd, and a non-executive
director of listed companies, 1IRESS Market Technology Lid
and Templeton Global Growth Fund Ltd.

Tony is a former chairman of St Vincent's Hospital Melbaurne
Ltd, a former director of St Vincent's Institute of Medical
Research and a past president of the WA Insurance Institute.

BARRY JACKSOHN
Director
B.Com (Hars), MAICD

Non-Executive Director since September 2002

Member of Equity Trustees’ Remuneration Committee

Barry is a former managing director of Pacifica Group
Limited and chief executive of BTR Nylex’s Building Producis
Group, with more than 30 years’ experience in
manufacturing and indostrial marketing. He is a director of
Alesco Corpuration Limited, TSR Limited, PaperinX Limited
and St Vincent's institute of Medical Research.

ROSS LLINGWORTH
Director
B Bus {HR), GAICD, CFP

Non-Executive Director since March 2003

Member of Equity Trustees’ Audit & Compliance
Committee since April 2003

Ross is Senior Vice President, investments, Citigroup
Wealth Advisars, Having worked in the stockbroking
industry since 1986, he has had extensive experience in
institutional dealing, charitaple foundations, investmenrt
companies, capital markets and high net worth private
clients. He is a graduate of the Institute of Company
Cirectors and a Certified Financial Planner with the
Financial Planning Association.

Ross is also a divector of the Sir Robert Menzies Mermorial
Foundation Liwd and a member of its  Investment
Commities, He is a member of the Greater Melbourme
Fourdation, Victorias lord Mayor's Charilable Fund
{lnvestment Committee} and The Howard Florey Institute
{Corporate and Major Gifts Committee).



DIRECTORS REPORT

DIRECTORS’ REPORT FOR THE FINANCIAL YEAR
ENDED 30 JUNE 2005

The directors of Equity Trustees Limited submit herewith the
annuat financial report for the financial year ended 30 June
2005, In order to comply with the provisions of the
Corporations Act 2001, the directors report as follows:

The narmes of directors of the company dusing or since the
end of the financial year are:

Philip G Molyneux, Chairman

Peter § Willlams, Managing Director
David F Groves

John R McConnelt

Barry J Jackson

Ja {Tony} Killen

Ross A lllingworth

Details of directorships and experence are sumrnarised on
pages 25 and 26,

COMPANY SECRETARY

Mr Terry Ryan, Chartered Accourtant, held the office of
Carnpany Secretary during and since the end of the
financial year. My Ryan joired Equity Trustees Limited in
2003 and previously heid serior finance, administration
and secretarial roles in the financial services industry and is
a mermber of the Institute of Chartered Accourtants and
the Institute of Securities, Banking and Finance.

PRINCIPAL ACTIVITIES

The princinal activities of the Equity Trustees Group during
the course of the financial year were the provision of
sefvices as frustee, executar, administratar, attorney and
agent, tax agent, custedian, fidudary and agency services,
funds managernent and superannuaticn.

REVIEW OF OPERATIONS
Far a review of operations refer to the Managing
Director's report,

CHANGES IN THE STATE OF AFFAIRS

During the financial year, there was no significant change
in ihe state of afairs of the consolidated entity other than
that referred to in the financial statemenis or notes
thereto,

SUBSEQUENT EVENTS

Subsequent to the end of the financial year, the direciors
announced that a capital raising of approximately $5
miilion, consisting of a share placement and share
purchase plan {SPP).

The new capital, amounting o 15%, or approximately
$70,000 shares will be used for future growth/acauisition,
increased leverage of existing businesses, interstate
expansion and fusther imprave the groups balance sheet,

Agart from the above and any matters referred to in the
financial statements or notes thereto, there has not been
any matier or circumstance that has arisen since the end
of the financial year, that has significantly affected, or may
significantly aHfect, the operations of the consolidated
entity, the results of those operations, or the state of
atfairs of the consalidated entity in future financial years.

FUTURE DEVELOPMENTS

Apart from the introduction of Australian eguivalents o
International Fnancial Reporting Standards (A-IFRS) as autlined
in note 35 to the financial statements, the subsequent event
noted above and matters disciosed in the financdial statements,
disclosure of information regarding likely developments in the
operations of the consolidated entity in future financial years
and the expected results of those operations is Ekely to result in
unreasonable prejudice to the consolidated entity. Accordingly,
this information has not been disclosed in this report.

DIVIDENDS
In respect of the financial year ended 30 June 2004:

aninterimn dividend of 10 cents per share, franked to
100% at 30% corporate income tax rate, was paid to
hodders of fully paid ordinary shares on 5 April 2004,

ii. A final dividend of 20 cents per share, franked to 100% at
309% corporate income {ax rate, was paid to holders of
fully paid ordinary shares on 6 Cciober 2004

In respect of the financiat year ended 30 June 2005:

i Aninterim dividend of 15 cents per share, franked to
100% at 30% corporate income tax rate, was paid to
hodders of fully paid ordinary shares on 12 April 2005.

v Sunsequent to 30 June 2005, the directors declared a
final dividend of 25 cents per share, franked fo 100% at
30% corporate income 1ax rate, payable to holders of
fully paid ordinary shares on 10 October 2005,
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INDEMNIFICATION OF DIRECTORS, OFFICERS AND AUDITORS

During the financial year, the company paid a prermium in respect of a contract insuring the directors, company secretary and
oificers of the company and its contralled entities against a fiability incurred as such a directar, secretary ar officer to the
extent permitted by the Corporations Act 2001 The contract of insurance prohibits disclosure of the nature of the Hability
and the amount of the premium.

Tre company has not atherwise, during or since the financial year, indemnified or agreed to indemnify a director, an officer or
auditor of the company or any refated body corporate against a liability incurred as such a director, an officer or auditor.

DIRECTORS MEETINGS

The following table sets out the number of directors’ meetings {including meetings of committees of directors) held during
the financial year and the number of meetings attended by sach director {while they were a director or commitiee member),
During the Tinancial year, 13 board meetings, 13 committee of the board, 3 remuneration and 12 audit & compliance
commitize (ALCC) meetings were held,

Directors "Board Meetings - - Committee of T Remuneration | Audit &
in Attendance L the Board - L Committee T Compliance
Commitiee
- Eligible Attended Eligible Attended
: to to
Attend Attend

PG Molynelx 7 7 - -
Plidliams i3 13 12 g
OF Groves ) ) 12 12
IR ticConnel: = = 12 12
BJ [ackson ) ) - -
JA Killen e 4 4 - -
R lingworth g o . y e T - »

' Commiltee of the board meetings are constituted by at least any two directors acling pursuant to the autharity of the full hoard.

? Meetings held that the director was 2ligible to attend whilst holding office.

DIRECTORS SHAREHOLDINGS

The following table sets out each director's relevant interest in shares. Al shares are folly paid ordinary shares.
The movermnent of shareholdings during the year ended 30 June 2005 is summarised in note 6 to the finandal statements.

Director Number of Shares held as at 30 June 2005

RA lingworth =
IR McConneli ="

B Jackson
PG Malyney
J:A.IKH.I_gr_s_
o il
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SHARE OPTIONS

No aptions over unissued shares were granted during the financial year and no options have been granted in the perod
petween the end of the financial year and the date of this report.

REMUNERATION REPORT

Remuneration packages contain the following key elements:

i Salary/ffees;

i, Performance incentives (executives anly);

i, Non-Manetary - includes parking benefit;

v, Superarmuation - superannuation guarantee charge {(SGO),

v.  Other -~ directors retiring allowance (DRA); and

vi. Shares - shares issued under the Employee Share Acquisition Plan,

Remuneration of all specified executives is reviewed on an annual basis by the Remuneration Commitiee and determined
with regard {o current market rates. The guantum of remuneration, including bonuses, is established taking into account the
overall cost structuse of the group and the trading perfarmance of the group, including earnings per share and dividends,

Performance incentives are calculated oy reference to agreed key performance indicators in relation to the group's trading
oerfarmance for the year ended 30 June 2005. These include profitability, expense control, revenue growth and other
performance criteria specific fo the respective executive's responsibilities. In all cases the Remuneration Committes confirms
the appropriateness of the criteria and confirms the level of achievernent. Where applicable, exective perfarmance incentives
relating to the year ended 30 June 2005 were accrued at year end and were paid in August 2005, The original grant date for
executive performarnce incentive arrangermerits was 2 COctober 2003, Performance criteria for the year ended 30 june 2005
were canfirrmed on 1 April 2005 and there were no alterations o terms or conditions since that date.

2005
Specifiod Diveciors T Ay post Emplogment Other ———
Name - Fee/-. " Performance - Non- "' Super- - DRA

Satary Incentive  Monetary © annuation R

% $ % $ $ 13

Non-executive directors - —_— SRS e
PG Molynewx, Chairman : é{s__s,_qog___" = - 4,950 77,825
DF Groves 39,000 - - 3,510 87,617
IR ficConnel: ':3.9.._(}00 - 3,510 69,940
BJ lackson . 35,000, - 3,150 49,817
JA (Tory) Kilen 2"3_5_,__0_@.0__:"' : - 3,150 49,817
RA lingworth: }_':39_,(}_99_--_ - 3,510 55,510
Executive Director T e
£l williams, Managing Director 235704 69,650 Tesnt T 115es ~ 324,810
otal specified Directors T R
Remuneration 478,704 69,650 6,6F1T 33,365 126,746 715,136

* DRA represenits an accrual Tor directors’ retiring aliowance and is calculated in accordance with the accounting policy. Refer to note 149,
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REMUNERATION REPORT cont.

2004
Specified Directors brimary post Employment | Other Yol
Name “Feef - performance - Non- “°  Super- DRA® "
Salary - Incentive ‘Monetary - annuatdon o T
$ $ $ $ $ $

Non-executive directors

PG Molyneux, Chairman SS,GOD -

4,950 85,637
DF Groves 39,000, - 3,510 71,637
IR ficConnel: ':3.9.._(}_9.0 - 3,510 55,510
BJ [ackson 135,000 - 3.150 49,817
IA {Tory) Kiien ::”3_5{_(};}{)_'-_ . - 3,150 49,817
RA lfingworth f 391 T - 3,520 55,631
Executive Director _ L _ e o
£l villiams, Managing Director ‘224,772 80,495 CUeyse 0 102 T 7 323008
Total Specified Directors’ T .
Remurneration 466,883 80,495 6,750 32,792 104,148 091,068

* DRA represenits an accrual for directors’ retiring aiowance and is calculated in accordance with the accounting policy. Refer to nate 145,

During or since the finandal year, no director of the company has received or become entitled 1o receive a benefit because of
a contract that the director or a firm of which the director is a member or ars entity in which the director has a substantial
financial interest made with the cormpany or an entity that the company controlled, or a body corporate that was related o
the company, when the contract was made or the director received, or became entitled to receive the benefits except for a
perefit included in the aggregate amount of emoluments received, or due and receivable by the director shown in this report
wr the financial statements.

The following table discloses the highest rermunerated specified executives of Equity Trustees Limited Group during the year,
together with remuneration entitlernents:

2005
Specifiod Erecatives T P ot Evpioament ~ Eauity ———
Name '-_."."Feei"--.-:_"'_ Performance - Mon- Super- f-_"Sha_res_

Salary Incentive Monetary © annuation SRR

% $ $ $ $ .3

T Ryari, CFO & Cornpany Secretary 180,984 39,191 Uga2s 11,885 agy T 239,586
GM & CIG - Funds Managernent 181,133 36,879 6,711 11,585 597 237,305
Managing Director — Wealthpac 176,600 44,600 - - - 220,000
P Madidox, L S
GM — Corporate Trusts & RE Services 161,753 30,090 5,711 11,585 97 211,142
GW Srrith, G — Operations 139,036 26,755 Cgeg 0 zsez 697 189,121

5% Mariiell, GM — Private Clients 146289 28,914 sgr T 11,585 997 188,352

Total Specified Executives’ R Lo
Remuneration 985,145 208,835 27,628 58,863 4,985 1,485,500




2004

Specified Executives Primary Post Employment  Equity Total
Name : Feal - performance - Nomn- Super- Shares

L Salary - Incentive  Monetary . annuation T T

5 $ $ $ $ 3

T Ryan, CFO & Compary Secretary 172,27t 42,000 e 1002 996 233079
{A[{A[ Kalnﬂ,arh EEPEEE _. e S PR .
GM & CIiG - Funds Managernent 169,761 42,0600 b,589 11,002 G946 230,348
R? Dillor,
Managing Director — Wealthpac 176,600 44,600 - - - 220,000
o Mo IRy T e S
GM - Corporate Trusts & RE Services 160,713 13,011 6,757 11,002 590 192,479
58 Manuell, GM — Private Clients 134,045 25,000 Cgat T 102 996 177,464

GW Smiith, GM — Operations 132308 25.000 e300 11,908 996 176512

Total Specified Executives’ e LT L
Remuneration 945,098 191,011 32,877 55,916 4,980 1,229,882

NON-AUDIT SERVICES

The directors are satisfied that the provision of non-acdit services, during the year, by the auditor {or by another person or
firm on the auditars behalf} is compatible with the general standard of independence for auditors imposed by the
Corporations Act 2001,

Details of amounts paid or payable o the auditor for non-audit services provided during the year by the auditor are outlined
in note 8 to the financial statements.

AUDITORS INDEPENDENCE DECLARATION
The auditors’ independence declaration is included on page 32 of the financial report.

STATUTORY TRUSTEE

Equity Trustees Limited is authorised by the law of the state of Victoria te take in its narme a Grant of Probate of the will of 2
deceased person. Assets and liabilities of trusts, estates and agencies for which the company acts as trustee, executor or
agent, are not included in the company’s financial statements.

RESERVE FUND

The provisions of the Trustee Companies Act 1984 which require the creation of a reserve fund o be set aside by statutory
trustee companies have beer: complied with and are reflected in the company's financial staterments.

Signed in accordance with a resolution of the directors made pursuant to Section 288(2) of the Corporations Act 2001,

On hehalf of the directars

Peter | Willlams

Managing Director

Dated 7 September 2005
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DECLARATION OF AUDITORS
INDEPENDENCE

Dedpitte Touche Tobimaisu
AR T AGD I

TEO Lonsdale Street
Bgalbour e W0 3000

GG Box TRE

elaour ne: VIO 300 Australiz

111

Tl w51 {33 Q208 FO00
Fae +81 {00 2 S208 7001
i Cedill e SomUEL

The Board of Directors
Equity Trustees Limited
575 Bourke Street
MELBOURNE WVIC 2000

Dear Board Members
Equity Trustees Limited

in accordance with section 307C of the Corparations Act 2081, | am pleased to provide the following declaration of
independence to the directors of Eguity Trustees Limited,

As lead audit partner for the audit of the financial staternents of Lguity Trustees Limited for the financial year ended
30 june 2005, | declare that to the best of my knowledge and belief, there have been no contraventions of:

(i1 the auditor indegendence requirements of the Corporations Act 2001
in refation to the audit; and

{i) any applicable code of professional conduct in relation to the audit.

Yours sincerely,

Peter A Caldweli

Partner

Chartered Accountants

7 Segtembper 2005

Liakitity lirnited by the Accountant’s Scherme,
approsed under the Professional Standards Act 1994 (M5,
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STATEMENT OF FOR THE FINANCIAL YEAR
FINANCIAL PERFORMANCE ENDED 30 JUNE 2005

CLL2005 . 2004 2005 0 2004
...... g ; g ;
Revenue from ordinary activities 2 .21 L5093, 452 ' 19,621,667 RI34,264 16,767,633
Payroll expenses (1{} 153 4?3}__" 9,212 ,499) :_{_8_?253,388)_ (7,624,452}
Finance expenses : {1 1§, 315}___. i2G2,079) .' "'-{52 365) {731,808}
InSurance expenses {708,126} ) (740,173) {625 2845 {650,202}
Professional service feas {1,179,619) T 401647 {z 162,750)  (388.351)
Ocoupancy expenses '.{_1,.{_}53,2_2_6):_: {1,084793 :'_"{91{} 107} {305,174}
Advertising expenses -: '--.(750 60.8} {452 ,623) -'_{?_3?,_565) . (431,847}
Compdter expenses {1 &0, 073}__: {916,753) - :(_9_54,369)__ {865,028}
General expenses {éﬂ 265) {589,304) 52{29?,4?_5)_ {462,486}

Writedown of goodwii R {44,282} w {44,287}
Walue of fixed assets, investments sald 1{1_',{}08,5?6}__ .- {2,182 346) -:{21{}_0_8,5_?_5_) C {2182, 346}
Writeback of investment provision o 67,600 ' 58,000 o 657,000 58,000
Total expenses (16,315,181 (15,858,499) {13,935,376) {13,728.,066)
Profit from ordinary activities R S

hefore income tax expense 5,278,211 3,763,168 4,298,388 3,038,567
lncomme tax expense relating 1o ordinary activities 4 {1 580 035) . {952,212} {1,285,123) {723,782}
Profit from ordinary activities s T R

after related intome tax expense 3 698,235 2,810,956 3,013,765 2,315,785
Met profit attributable to S S

members of the Parent Entity 3,698,235 2,810,956 3,013,765 2,315,785

Total changes in equity 27
other than those resulting
from transactions with

OWTNErS 85 OWRers 3,608,236 2,810,956 3,013,765 2,315,785

Eammgs per. sham

- Bam (cems per 5 1are}

N{ntes 0 the ?mamual SZatemems are it uded Qh pages 37 o 6{3




STATEMENT OF
FINANCIAL POSITION AS AT 30 JUNE 2005

CoConsolidated oo Campany ...... .

CLL2005 . 2004 2005 2004

. . R .
Current assets . _. o
Cast 36(a} 9_9_5,4_&_9 908507 ';' -__'_243_;9:8__1 271,528
Receivables 9 -:'-.'_3,_5_{3_7_,_445____": 2,651,448 -:-3_,436_,:089. _ 2,501,527
Other financiat assets 10 9258706 5615601 9258706 5,615,601

Total current assets 13,861,570 9,476,556 12,936,756 8,388,654

Mon-current assets

Recenables 1 TI92,610 . 256930 2,038,735 - 2,762,333
Other financial assets 12 2 -’__9_945,_;58___ 1136020 904,170 < 1136032
ntangitles 16 _5 . '5_,_1_9_3{35& 5193050 _5 : ~ -
Praperty, plant and equiprment 15 .___,34_9,7?8.__.' 1,023,426 -:'--1;38._%1.3_?5.___.' 980,259

Deferrad tax assets 17 r47,588 594087 747,598 504,087

Total non-current assets 8387182 8203513 4901678 547274

Reserve fund

Financial assets 14 U5100,000 4700000 5,100,000 4,700,000
Total reserve fund 5,100,000 4700000 57900000 4,700,000

Total assets 27,348,762 22,080,069 23028434 18,561,365
Current liabifities
Payabies 18 2,106,706 1350587 1893849 1204681
Provisions 20 Cgess33 638337 789,146 614,928
Other 21 2783920 272731 187404 - 272731
Cusrent tax Jability 19 79604564 196090 1,694,564 196,999

Total current liabifities 7452032 2487699  4,544.963 2,289,339
Mon-current fiabilities _' = B : '
Pravisions 22 L _._8_6;6,_3_8_5 o amzeel ea2274 472699
Other nan-current fiabilities 23 34895 2631520 124,502 124,502

Total non-current liabifities 01,380 0 3424419 766726 508,201

Total liabilities 8,153,412 5612110 5311689 2,887.540

Net assets 10,195,350 16,467,959 17,716,745  15.673.825
Contribulad equity i _3 _1_4,_109,:1_3_5.___": 12,845,247 f1_4,1_£}924.1.5._" 12,848 247
Reserves 76 {'-.'_1,__7_5&2_01__ 1,754,201 : -'3-,?_54129_1 1,754,201
Retained earrings 27 3331734 1864511 1,853,129  1,070.377

Total equity 49,195,350 16,467,959  17.716745  15.673.825

r_\_iotes"'ta the Finangial Statemerts are
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STATEMENT OF FOR THE FINANCIAL YEAR
CASH FLOWS ENDED 30 JUNE 2005

Consohdated Com afy
--inﬂowf(outﬂow) Inflow!{out ow)

Cash flows from operating activities e e
Fees and comimissions receivad from custormners '; :1_8,_9_2_5;589 16,66%,252 .1_4,69__9_?__739__ 13,610,682
Payments to supgliers and employees :_(_15,{_}54,9_5_5_). (13,079,307 {_1_;2,.9{34;3_4‘..3}_ (11,029,675
Dividends received 2 _._'_"358,_2_5.3_1__ C 37377 '{ ;'_'_35_8;2_91 237327
Interest received _5 . '_".._:8_58,_8.‘_35_ T 387.420 _f . '_-54328_;89. 370,566
Interest paid {147,414} : i133,126) {343,414} {133,126}

Incame tax (paidireceived TaEsarey 128855 {235,979} 146,425

Net cash provided by/Hused in) I S
operating activities 360 4,505,417 4,210,429 3,494,232 3,202,195

Cash flows from investing activities o :
(770430 -i%s,z?g) {673,221}
5268 L. 5 768

Payrient for property, plant and ecuipment

Pracesds fram sale of property, plany and eguiprment TR Ll
Payment for investraent securizies f':{?',{}59,8{32_)__ : {755,336) ':{_1,059,3.92)_ : {755,336}
Praceads on sale of investment securities ;'_ '_1,98318_2.4_ 1,831,455 _: -'1'..988 824 T 1,831,485
Repayrest of loarns to company '..2,340 28095 . 956, 409 28085

- - 638,400

Receints of other loans -

MNet cash provided by/{used in} T TR
investing activities 444,445 389,092 1,420,153 1,074,701

Cash flows from financing activities R o
Dividends paid : 3-(2 231,013 - (619.914) '-{2 231,013) {619,914}
Proceads from issue of equily securities under the DRP N 266 168 ' 61%914 1 260, 268 ' 619,914

Met cash provided by/{used in} L
financing activities (97{3 845} - (970 845) -

Net increasef{decrease} in cash held : -.3_,_9_79_,_0’_1_7_'--- 4,599,513 : _3,_853,_5_4(}_ T 4,276,896
Cash at beginning of financial year 8,825,108 4,225,595 8,187,127 3,910,231
Cash at end of financial year 36 {a) 12,804,125 8,825,108 12,050,667 8,187,127

Nmes_tmhe Fmanmal Statemems areinc uded on pdges 37 m 5{} .' T S UL ST




NOTES TO THE
FINANCIAL STATEMENTS

FOR THE FINANCIAL YEAR
ENDED 30 JUNE 2005

1. Summary of Accounting Policies

Financial Reporting Framework

The firancial report is a general purpose finandial report
which has been prepared in accordance with the Corporations
Act 2001, applicabie Accounting Standards and Urgent lssues
Group  Consensus Views, and  comgiies  with  other
reqguirements of the iaw. The financal report has been
prepared on the basis of historical cost and except where
stated, does ot take into account changing money vaiues ar
current vaiuatians of non-current assels, Cost i based on the
fair values of the consideration given in exchange for assets.

Comparative Amounts

Comparative  amounds have, where apgropriate, been
reclassified in the notes to the finandal statements in asder 1©
ensure compatibility with amended classifications in the
current reporting period. The reciassification of comparative
armounts has not rescited in a change to the aggregate
arnounts of current assets, non-cirent assels, current
Hapilities, non-current  Habilities or equity, or the net
profitifioss) of the company ar economic entity as reported in
the priar financial repart.

Significant Accounting Policies

Accounting policies are selected and applied it a manner
which ensures that the resulling financial information
satisfies the concepts of relevance and reliabifity, thereby
ensufing that the substance of the underlying transactions or
olfer avents is reporied,

The faliowing significant accounting policies have been adopted
inthe preparation and presentation of the financial report:

{a) Accounts Payable

Trade payabies and other payabies are recognised whan
the econormic entity becomes obliged Lo make future
payrments resuiting from the purchase of goods and
services,

{b} Acquisition of Assets

Assers acouired are recorded at the cost of acquisition,
heing the purchase consideration determined as at the
date of acquisition phis costs ncidental to the acguisition,
In the event that settlement af all ar part of the cash
consideration givens in the acquisition of an asset is
deferred, the fair vaiie of the purchase comsideration is
determined by discounting the amounts payabie in the
future to their present value as at the date of acquisition.

{c} Capital Gains Tax

Mo provision has been made for capital gains tax which
may arise in the event of sale of revalued assets as no
decision has beer made 1o sell any of these assess.

{d

—

Depreciation

UDepreciation is provided on property, plant and
equipment. Depraciation 15 caiculated on a straight line
hasis 50 as to write off the net cost or other revalued
armount of each asset over i1 expecied useful life.

The following estimated usefudl lives are dsed i the
calcutation af depreciation.

— Computlers & other peripherals 2 — 4 years
- Computer Software & Development 2.2 =5 years
- Office Fuorniture & Eguipment 37 years

- Artwork 7 - 8% years

(&) Estate and Trust Liabilities

Eouity Trustees Lirited is an entity specified in the Second
Schedule to the Trustee Companies Act 1984 and is also
defined as an Authorised Trustee Corporation in Section 9
of the Corporations Act 2001 and was incorporated in
Victoria, Pursuant to Class Order 98/105 dated 10th fuly
1998 made undes sub-section 341 0 the Corporations Act
2001, the parent entiy is relieved from the requirements
of paragraphs 4.1 1o 6.6 of AASE 1033 "Presentation and
Disclosure af Financial Instruments’, paragraphs 4110 5.3
and 7.1 to 8.4 of AASE 1040 “Staterrent of Financial
Position” and paragraphs 4.1 to 6.6 of AASE 1034
nforration to be disclosed i Financial Reports' in
relation ta the disciosure in the Financial Staternents ar
consolidated Financal Staternents of:

i Liabilities incurred by the parent entity whilst acting
as trustee or in any representative capacity where the
parent entity has a walid and subsisting sight of
inderanily aut of any assets which are sufficient to
satisty such right of indemnity; and

Assets, consisting of the nature and amount from
which the pareat entity has a right of indemnily in
respect of kabiities referred To in ().

(f) Employee Benetits

Provisian is made for benefits acoruing to emplioyees in
respect of wages and salaries, annual leave and iong
service leave whes it is probabile that seitlement will he
required and they are capahle af being measured reliably.
Prowisions made in respect of wages, salaries, annual
ieave and long service leave expected 1o be settled within
12 morths are measured at their nominal valies,

Pravisions made in respect of long service leave which ase
not expecied o be settled in 12 months are measured as
the prasent value of the estimated future cash outflows to
be made by the economic entity in respect of services
pravided by emplovees up 1o the reparting date.

The directors retirement aliowance is calculated on the
directors fees paid in the preceeding three years. A
retivernent benefit is provided for or: a oro-rata basis up to
the first five years of continuous service, after which the
full henefiz 35 pavable to a maximum of three years
retirernent berieft,

Financial Instruments

—

(g
The economic entity does not enter into any denvative
fiiancial instruments. The economic entity invesis in
various finandal instruments which aiiract a leve! af
inrerest rate risk. Further detaiis of financial instruments
are disclosed in note 37 to the financial statements.




NOTES TO THE
FINANCIAL STATEMENTS

FOR THE FINANCIAL YEAR
ENDED 30 JUNE 2005 conT.

1. Summary of Accounting Policies cont.

{h} Income Tax

0]

Tax effect accounting princigles have heen adopted
whereby incorne tax {expenseybenslit has been calcuiated
an pre-tax accounting profitsfloss) after adjustrment for
parmanent differences. The tax effect of timing
differences, which occur when items are induded or
aliowed for income tax purposes in & period different to
that for accounting, is shown at appropriate taxation
rates in provision for deferred income tax and future
income tax benefit, as applicahie.

During the year ended 30 June 2003, the diectors
elected that all wholly-owned Australian entities wouid
join a tax comsolidated group. As & resdlt, all income 1ax
expenses, revenues, assets and liab#ities of the members
of the iax comsolidated group are recognised in the
financiai statements of the parent entity. Dus 1o the
existence of a tax sharing agreement belween the entities
in the tax consolidated group, the income tax
expensefravende of the parent entity includes the tax
cortribution amounts paid or payable between the parent
entity and subsidiary entities made in accordance with the
agreement. No entity has joined ar left the Eguity Trustees
Consclidated Group during the firancial year ended 30
June 2004 or 2005,

Further information about the tax sharing agreement is
oetailed in note 4 to the inandiat statements. The current
and deferred tax assets and liabilities of the parent entity
are nor reduced by any amounts owing from or 1o
subsidiary entities in accordance with the tax sharing
agreement as  these amounis are recognised as
intercompany receivabies and payables.

Goods and Services Tax {GST)

Reverues, expenses and assels are recognised nat of the
amount of goods and services tax (G5T), except;

Lo Where the amount of GST incurred is nos recoverable
from 1he taxation authorily, it is recognised as part of
the cost of acguisition of an asset ar as pary of an
itern of expense; ar

. For receivables and payables which are recognised
inclusive of GST,

The net amount of GST recoverable from, of payable m, the
taxation authonty 5 included as part of receivables or
payables.

Cash fiows are included in the statement of cash flows on
& gross hasis. The GST component of cash Hows arising
from  investing  and  financing  activities  which s
recoverable from, ar payahie ta, the taxation authority is
ciassified as aperating cash flows.

Investments

Investrents in controlled entities are recorded at cost.
Marketabie securities held as non-current assets ar in the
reserve fund are valued at cost less, where appropriate, a
writedown 1o recoverabie amountl. in assessing the
recoverabity of these asssts the directors take into
consideration the intention of the company 1o hold them

(k

—

m

on & long tenm basis. Marketable securities held a5 current
azsets for frading purposes are valied at current market
value. Dividend revenue is recognized on a recaeivable
basis, Interest revenie is recognised on an accrual basis.

Principies of Consclidation

The consolidated financial staterments have been prepared
by cambining the financial staternents of all the entities
that comprise the econormic entity, being the company
ithe parent entity) and Hs controlied entities as defined in
Accounting  Standard  AASB 1024 "Consolidated
Accounts’, & dist of controlled entities appears in note 33
ta the financial statements. Consistent accounting policies
have beer emplioyed in the preparation and presentation
of the consclidated financial statements,

The consolidated financial statements inciude the information
and results of each controlled entity froms the date on which
the company oblains control and untié such time as the
comparly ceases fo control such enlity. In preparing the
conschdated financial statements, al intercompany balances
and transactions and unreafised profits arising within the
economic entity are efiminated in full.

Receivables

Trade receivables and other recelvables are recorded at
amounts dug less ary provisian for docbtful debis.

{m} Recoverable Amount of Non-Current Assets

—

(rs

(o)

Mon-current asseis are wriitken down: 1 recoverabie amount
when the carnying value of any non-current asset exceeds
the recaverable arnount. in determining the recoverable
amount of non-current assels, the expected net cash flows
nave not been discounted to their present value,

Revenue Recognition

Corpus Commission
Subiect to a grant of Probate, corpus commission is
recognized as revenve hased upon stage of completion,

Sale of Goods and Disposable Assets

Revenue from the sale of goods and disposal of other
assets is recognised when the economic entity has passed
cantred of the goods or other assets to the buysr,

Rendering of Services

Reverwue from a contract to provide services is recognised
by reference to the stage of compietion of the contract.

Other Fees and Commissions

Revenue from fees and commissions are brought 1o
account when legaily due and are recognized on an
accreal basis sooas to reflect a full 12 months of
transactions, Revenue niot received at balance date is
reflected in the balance sheet as a receivabie.

Management Rights

Management rights relating o the acguisition of the
Wealthpac mastertrust business are carried at cost as a
nan-current intangible asset. The asset has an indefinite
dseful fe and is accordingly nat amorfised but is subject 1o
an ongoing impaisment test to confirm the carrying value.



1.

Summary of Accounting Policies cont.

[§5)]

{q)

Leased Assets

Cperating lease payments are recogaised as an expense
on & basis which reflects the pattern in which ecanomic
benefits from the leased assel are consumed.

The consclidated entity has not entered nto any finance
leases.

Provisions

Provisions are recognised when the econoric entity has
a present obligation, the future sacrifice of economic
benefits is probabie, and the amount of the provision
can be measured reliably.

When some or all of the economic benefits recuired 1o
sefte a provisian are expected fo be recovered from a
third party, the receivable is recognised as an asse? if i is
probabie that recovery will be received and the amount
of the receivable can be measured reliably.

{r

{s)

The arnourt recognised as a provision is the best
estimate of the consideration required to settle the
present obligation &t reporting date, taking into account
the risks and uncertainties surrounding the obligaton.
Where a provisian is measured using the cash flows
estimated {o settle the preseat obligation, s carfying
amont s the present value of those cash fiows.

Dividends

A provisian i recogrised for dividends when they have
been declared, determined or publicly recommended by
The directors before the reporting date.

Australian Equivalents to International Financial
Reporting Standards (A-IFRS)

Refer to nate 39.

2005 2004 2005 2004
...... g ; g ;
2. Profit from Ordinary Activities o e
The profit from ordinary activities hefore income tax
incligtes the following iterns of revenue and expense:
{a) Operating revenue
Revenue: S
Cornission and fees 5_18_,?17,529; L 16,022,336 :1_5_,420_,?0@_ 13,250,642
Rental revenue: S
Other rental revene 65,486 -
Dividends: oL Cel
Other entities _5 :.3§_8,.2_9.T__ . 796,462 "_35__8_._291__3 296,462
Interest revenue: L
Other entities 685,206 387420 660,199 370,568
Total operating revenue .79,302,734 .' 16,771,704 16,#43,596 13,817,670
{b) Non-operating revenue S
Proceeds fram the sale of assets (note 3%
Cufrent S T
irvestments f':' ;_'1_*7:75_,;_5_39_-'.:' 268678 f'qf}_ws,z_gg B68,673
Mon-cirsent: e e
Plant and equipment LR, 5268 . e 5 768
Investrmarits ' ""55,3?9 C 1976017 """55:379 1,976,017
Total non-operating revenue ."1;79{3,568 ) 2,849,963 .'1,790,668 2,849,963
Total revenue 21,593,452 19,621,667 18,234,264 16,767,633
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----- Consoii'dé.ted :

L2008 2004 L2005 0 2004

‘ . R ;
2. Profit from Ordinary Activities cont. ST D I
{c} Expenses

Barrawing cost:

Interest:

Directars and director related entities 141,036 141,536

Other entities 103,669 10,669
Depreciation of non-current assets: L

Plant and equipment 173,850 3__13?,6__?4 173,056

Yiritien down valde of fixed assets sold 23507 ., 23,507

Cost of investments sold: 2,158,839 1,008,576 = 2,158,839

Amoriisation of non-current assets;

Capitatised soflware development costs 95472 G5 4732
Writedown/{writeback) to recoverable amount of!
invesimenis {58,000) _ {88,000}
Goodwill mom 44282
Doubtful debtsiad debts — third party 41728 UE1LI34). 41128
Operating lease rental expenses; _: _:_ o
Minimwum lease payments 441,777 342229 385,604
{d) Significant expenses o _
Legal fees {note 32) " sagas0 88045 826611 87 601
3. Sale of assets
Sale of aszets in the ordinary course of business
Mave given rise to the following profits and losses:
Met prafiis: _ i
Property, plant and equinment c - 4,115 UL —— 4115
Irvestments "'g3043 685,856 830,943 685,956
830,943 689,971 830,943 689,971
Met losses: R ' TR
Property, plant and equipment e m 22,354 e T 27,354
lrvestments o 48,851 ) - o "';1.8,851 . -
""" 18,851 22354 48851 22,354
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2003 2004 2005 2004
..... g ; g ;
4. Income tax ) D
The prisna facie income tax expense on pre-tax
accounting profit reconciies 1o the income tax
expense in the financial statements as fallows: e RS
profit from ordinary activities 5,278,271 3,763,168 4,298,888 3,039,567
income tax expense calcuiated at 30% of profit RORREE o
from ordinary activities {1,583,481) {1,128,950) {1.289,666) {811,870)
Permarient differences: e S _'
Gther non-ailawable tems (92.289) .'_{;?__2(1,3&_8_) {70,939;
Writeback of nvestment provision 17400 - _': 00 17,400
Franking credits 78,659 L BE36D 758,659
Prior year adiustment 162,068 158471 162,968
176,738 453 188,088
income tax expense attributable to LT L e
profit from ordinary activities {1,580,035) {952,212) {1.285,123) {723,782)
Tax consolidation system
Legisiation to afiow gfoups, comprising a parent entity and its Austradian resident wholly-owned entities, to elect to consalidate and be
Treated a3 a single entity for incomse tax purposes was enacted in 2002, This legislation, which indudes both mandatory and elective
elerments, ¢ applicabie to the cormpany.
The directors electad for those entities within the consclidated antity that are whoily-owned Australian resident entities to be taxed as a
single entity from 1 July 2002, The adoption of the tax consclidation system has been formally notified to the Austrafian Taxation
Office. The head entity within the tax consolidated group for the purpose of the tax consolidation: system is £quity Trusiees Limited. No
entity has ioined or left the Equity Trustees Consolidated Group during the 2005 financial year {2004: nil),
Entities within the tax consolidated group have entered into & tax-sharing agreement with the head entity. Under the terms of this
agreerment, Eguity Trustees Limited and each of the entities in the tax consolidated group have agreed to pay a tax equivalent payment
o ar from the head entity, based on the net accounting profit of loss of the entity and the current Lax rate. Such armaunts are refiected
in arourts receivabie fram or payable to ather entities in the tax consalidated group
5. Directors’ and Executives’ Remuneration

The remuneration. of specified direciors and executives far the year ended 30 June 2005 i outiined in the Directors’ Report,




FINANCIAL STATEMENTS ENDED 30 JUNE 2005 CONT.

NOTES TO THE

FOR THE FINANCIAL YEAR

6. Related Party and Specified Executive Disclosures

{a) Specified directors’ and specified executives' remuneration and retirement benefits

Dretails af directors remuneration and retirerent henefits are disciosed in the Directors’ Report.

{b) Specified directors’ and specified executives' eguity holdings

The movement of shareholdings in Egaity Trustees Limited during the year by specitied directors and specified exequtives, or their
personally related entites was:

Holdings of Fully Paid Ofdinafy Shares

Balance at ~ Changein  issued under: lssued ‘Purchased . Balance at
30 June 2004 . relevant -gmployee - ueder {sold) during- 30 June 2005
ST e interestwvia L oshare - dividend - year v
a refated acquisition ™ reinvestment o

2005

Specified Directors

party plan plan

P G Molyneux S - - 5,543
#  Willarms 3_3_,{_;14_::: - 2 1,042
D F Groves 30063 9,351 49 0000 149,663
J & MeCornel = - - 396 o 15,963
B 1 Jackson - - 10,000
J AKilen - - 3,039
= A Mlingwarin - - 40,529
Specified Executives

T Ryan - - T 417
H H Kalman - IS S 140 878
R © Dillon - 53 (136,927) 2031
P B Maddox - _— — " 415
5 R Manuel - - 415
G W Srith - - - 415

{t} Other transactions with specified divectors and specified executives

There wiere no other transactions during the year ended 30 June 200% with specified directors and specified executives, or their
personally related entities {2004 nif ransactians).

{d) Transactions with other related parties

A controfied entity acts as trustee for the Wealthpac Super Access Fund from which i receives administration fees, These fees are
contractually agreed with members based on a percentage of assets under administration.

During the year the fofiowing amounts were paid to an entity associated with R P Dillor, a director of a controfied entity:
- operating lease payments of 360,216 (2004: 356,173

- interest paid/payabie of 573,946 (2004 $141,936) relating Lo the acquisition af the Wealthpac business,

Duzing the year the Wealthpac Master Trust paid an entity associated with P Dillon, a directar of & coniroled entity:
- consulting Tees of S8 {2004: 513,662}

Ururing the year My fiinguworth, a director of the parent entity, was employed by & stockbhroker who i part of a panel of stockbrokers
praviding stockbroking services for dients af the economic entity. b Hingworth does not persanally provide these senvices,

Al relared party transactions toak miace on negmsal carnrmescial terms and conditions.




6.

Related Party and Specified Executive Disclosures cont.

{e) Controlling entities
The parent enfily in the economic endity i Eguity Trustees Lirnited.
{f} Investments in Managed investment Schemes
lnciuded in the investment portiolio of the cormpany are interest hearing nvestments in managed investment schemes where the
campany acts as responsible entity, These investments are made an notmal commercial terms and conditions. Refer also 1o note 37 i),
Employee Share Acquisition Plan

Ar emnployee share acguisition plan is in place to allow sligible employees 1o participate in share acquisitions ard allotments as
approved by the board or an on-geing basis as deemed appropriate.

In accordance with the terms of the Empioyee Share Acguisition Plan, each eligibie employes was affersd B9 (2004 138} ordinary fully
paid shares in Eguity Trustees Limited, representing a value not exceeding 51,000

The fair valie of shares, $85,693 (2004: $87 680}, was determined based on the Equily Trustee Limited share price {$11.20) at Spm on
Monday 27 june 2005 and the shares were issued on 28 June 2005 for no consideration.

The total numier of shares issued under the plan was 8 544 (2004: 12,144). Refer to note 25,

20057 2004 L2005 T 2004
...... ¢ . g .
8. Remuneration of Auditors L - :_
Additing the financial report -:_ .Z "._16_5,_13__2_ 145,744 '1{}4,232 131,599
Other services IRTRLEE s
Regulatory & statutory f2turns 50,798 43 325
Tax 16,500 ) 18,500
Accounting adviee e - 27500 - 27500
TUosa710 247547 229810 221624
9, Current Receivabies DT s
Trade receivabies 12,708,210 0 1854552 '2,__5?9,?5.4_'_"' 1,746,159
Pravision for doustiul debis TUleeaTYY (146471 (66371) (146471}
263,830 0 1708081  .2513,303 1,509,688
Prepayments _._3_9.1,'105.__'1 360,631 -:'-..'___344(395__" 319,103
Corpus commission earned but nat collected o '578,501 .' 582,736 .578,501 ' 582,736
3,607,445 2651448 3,436,089 2,501,527
10. Other Current Financial Assets -
At cost: e AR )
Shart tern depasits To258706 5615601 9258706 5615601
11. Non-Current Receivables

intercarnpany loans - -:'-1',_346,’5_25__ © 2,505,402

Corpis commissian earned but not callected o '192,620 ' 256,930 1 92,610 ) 256,530
492,610 256930 2038735 2762333
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cansolidated

2005 2004 ".2005 2004
_____ R . g .

12. Other Non-Current Financial Assets

At cost:

Quoted investments . _'955,9_'23_ L 1,253.826 . .:___:_95_6,$23_ L 1,253,825

Pravision for writedown to recoverable amount o {60,006} . {127,000) o {8&{}09)” {127,000}
896923 1126826 896,923 1,126825

Mon-guoted investments — shares in cantrofled entities inote 33) S : _ . 12 :.' 12

Loans and mortgages 7,235 ) 5,154 .."""7,235 9,194
" opa1s8 1136020 904170 1,136,032

13. Reserve Fund

The Trusiee Companies Act 1984, Section 36, requifes that a Reserve Fund be provided, #he value of which shali not be less than five-
terths of one pefcentum af the value of that part of the trust estates in Vicioria committed to the administration of the trustes
company and five-tenths of one percentum af the value of money received in Victaria for investment in & Common Fund 1o which

Section 4 {1iim?: of the Trustee Act 1958 applies.

Section 20 (35 of the Act provides that:

In the event of the appointment of a liquidatar, a receiver, a receiver and marager or an official manager of a trustes company, Mmoneys
in its reserve fund are available for the foliowing purposes;

fay Fist, for the payment of sums due from the frustee company to estates camemitted to the wusltee compary's administration or
managernent in Vicioria;

i) Secondly, for the payment af sums due from the trustee company fo persons in respect af maneys (not being an estate or part of
an estaie) paid in Victoria 1o the tustee company far investrent in a common Tund;

ic) Thirdly, for the payment of sums dde from the trustee company 10 estales commitled 1o the irustee campany’s administzation af
manageament outside Vicioria;

icy Fourthiy, for the payrment of sums due from the trustee company 1o persans in respect of maneys (not being an estate or part of an
astatel paid oulside Victoria o the trustes company for investment in a common fund; and

ify  Fifthiy, for the payment of debts of the trustes cornpany.

“Consolidated

2004 2005 . 2004
...... ¢ . g .
14. Reserve Fund Investments - o
Staart term depasits -.2,.559,_6{}_{_}__ 2,300,000 :'2,550,050 . 2,300,000
Quoted investments 2550000 2400000 2,550,000 2,400,000

U5.100,000 4700000 5,100,000 4,700,000

The above investments have been appropriated 1o the Reserve Fund which is in excess of the Reserve Liability requirements of the
Company pursuanrt to Section 36 of the Trustee Companies Act 1684

The Reserve Fund caleulation as at 30 June 2005 is 55,085,060




Computers - Office Furn, Computers  Office Furn. -
& Software & Equipment - Total & Software & Equipment Tatal

15.

$ $ $ $ $ .3
Property, Plant & Equipment el L IR

Gruss carrying amount

Balance at 30 [une 2004 {'-1_,'5_3_04_,'8_82___ ) 681,060 :-'2,4535(34_2___"- 1,804,882 {'-.:____5_31,909__" 2,436,791

Addiions aa2608 42346 AR4,949 442603 22674 465,277

Balance at 30 June 2005 2247485 724306 2871791 2247485 654583 2,002,068

Accumuiated depreciation

85194 {1,456,532)

Balance at 30 lune 2004 (1,171,338).  (292.078)  (1,463.416) - (1,171338)
Depreciation expense 72,557 (86.002)  {158,599) 72597 (71.764) {144,361)

Balance at 30 June 2005 (4,243,935) (378.080)  {LE2LOI5) 11743935  (356.953)  {1,600,893)

Net book value

A at 30 fune 2004 Teansad 389,887 1,023,426 £33.544 346,715 980,259

£ a1 30 fune 2005 1003550 346226 4,349,776 1003550 297,625 1,301,175

16.

2005 - 2004 2005 2004
...... ¢ . g ;
Intangibles e . _
Maragement rights .".5#193,9.50 ) 5,193,050 L -

75,493,050 5,193,050 - _

The maragement rights acquired in 2003, have been carried at cost in accardance with the accounting policy outiined in note 1{o).

Effective 1 January 2003, economic entity acquired the management rights relating to the Wealthpac mastertrust business. The
parchase price af the mastertrust business is payabie by an initial tranche payment of cash and shares. Subseguent tranche payments,
atter the initial three year period, will depend an trading performance over the period. The performance criteria i based on profitability
and growth in funds under maragement. At 20 June 2005 recognition was made of the first twao tranche payments totalling
35,192 050, on the basis that, at this stage, there is reasonable probabifity of these payments being made. As the perfarmance criteria
is reassessed over the three year periad it may be necessary o acknowledge an increase in the considesation payable, howeaver at this
stage such deferred consideration is natl quantifiable. Equity Trustees can elect fo settle subseguent tranche payments by a cormbination
of cash and shares. The share cormponent wili not exceed 50% of each tranche payment, Refer to nate 32 for information regarding a
contingent Fabiiity related to these managerment righis.
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L2005 2004 2005 70 2004

§ § s 5
17. Deferred Tax Assets o SIS

{a) Future income tax benefit

Tirning differences attributahle 1o

Parent entity 706678 - 566438 . 706078 - 566438

Ervities in the tax consofidated group (1) a0 27649 4L520 27 649

Uya7s88 594087 747598 564,087

{1 [Entities in the tax consolidated group have entered into 3
tax shasing and contribatian agreement. Refer o note 4.

{b) Future income tax benefits not brought to
account as an asset;

Tax losses — capital 240,254 240,254

The faxation benetits of tax losses not brought

1o account will anly be obtained if:

a)  assessable income i derved of a nature and amount sufficent
o enabie the benefit fror the dediuctions to be reafised;

by conditions for deductibility imposed by the law are
corspiizn wath; and

o) nochanges in tax legisiation adversely affect the realsation
of thie berefit from the deductions.

18. Current Payables o T
Teade payables 1,805,541 1132899 1,502,684 077,998
FBT nayable 137?2 25000 g".'._'__"j___is,_hz__ : 25,000
Goods and services tax payable TUogras3 201683 287453 201683

U2,106,706 1350587 1,863,849 7,203,681

19. Current Tax Liabilities

incormne tax payable attributabie to parent entity 1,694,564 ' 196,959 ) 1,694,564 i 156,599

Entities in the tax consolidated group have entered into a tax sharng agreament, Refer 1o note 4.




" Claims. " Equity Trustees Employee - Total
o Foundation Benefits -

20.

Current Provisions Sl
Balance a1 30 June 2004 135,000 658,387
a2, 260,000
(22,000)

(135,000)

Additional provisions recognised : :....:2_29;09-@

Reductions arising from payments S =

Redctions arising from re-measurement of estimated fulure sacrifices :_ {135,000

Other movernents - - '105,445 ' 105,446

Balance at 30 lune 2005 220,000 40,000 606,833 866,833

Donations: T
_Claims - Equity Trustees Employee . Total
DU Foundation  Benefits

$ s s

Balance at 30 June 2004 135,000 22000 © 457,928 . 614,928
Additional provisions recagnised 220,00(} 40,000 e 260,000
: el (22,000)
L (135,000)
g8 51,218

Reductions arising from payments

Reductions arising from re-measurement of estimated fuldre sacrifices

Other movernents

Balance at 30 June 2005 s0gi45 769,146

L2008 2004 L2005 T 2004

21.

$ $ 3 5

Other Current Liabilities

Corpus commission coliected bul not earmad .'18?,404_ _:. 2727 137,4{}4 27273

Deferred puschase consideration {note 16 & 32) 2,596,525 ' - - -

22,

Ca83g28 272730 187.404 272,731

Non-Current Provisions IR ST
Ernployes benefits inote 74) . 257,846, 211,097 - ..'___2_3_3,_6_85. 191,505
Directors’ retiving allowance aps,s538 0 281794 408539 281,794

666,385 492,831 642,224  473.699

23,

Other Non-Current Liabiities

Amounts awing to cantrofied entity ©8Y,507 89,507
596525 e -

34095 34,995 34,095

M2

Deferred puschase consideration {note 16 & 32)

Corpus cormmission colected but not earned

34,995 2631520 124502 124,502
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L2008 2004 L2005 0 2004

24 Employee Benefits

The aggregate employes benefits lability recognised and
inciuded in the financial staterments is as follows:

Pravision for emplayee benefits:

Carrent {ncte 20}

Ariniual ieave . B57,441. 0 436449 458,754 397,590
Long service leave agzez 64838 49,392 64,538

L 606833. 501,387 509,146 457018

Mon-current {note 22)

Long service leave CU2s7,846 211097 233,685 191,505
CUeeasye 712484 742,831 649.833

L2005 T 2004 C.2005 - 2004

" No. No. e Mo

Mamber of ernployees a1 end of the financial vear o .1 11 G9 89 78

2005 7 2004 2005 2004

$ $ 3 5

25. Contributed Equity

Fully Paid Ordinary Shares

Balance at begirning of finandal year : ﬁ;,_849__,2_é}? 11,580,397 ;1_;_‘,_849,2_4?. 1,580,197
"1260,168 - 619914

issue of shares under dividend reinvestment plan -:'-.:__342;6_8,_}6_ _ 615,914

fssue of shares in consideration for acguisition of business - 645 136 - 649,136

Balance at end of financial year 14,108,415 12846247 14,109,415 12849747
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25.

Contributed Equity cont.
Fully Paid Ordinary Shares

5,300,858, 12,849,247

6.074335

Balance at beginning of financial year ) 11,580,197
fssue of shares undler dividend reinvestment plan — 2004 firal dividend ';_ - 3_71,?}52 : 1,260,168 _3 ;'_ |85, 583 619914
issue of shares in consideration for acguisition of husiness _. w - 1241 3.92___.: 649,136
lssue of shares under employee share acquisition plan (nate 79 8,544 . - o §2,1£Z4 -
Balance at end of financial year 6,486,850  14,109.415 5,300,854 12949747

Fully Paid Ordinary Share Capital

Fuily paid ordinary shares carry one vote per share and carry the right 1o dividends.

“Consolidated '

2005 2004 2005 2004
_____ . . g .
26. Reserves . o
Reserves comprise; e Sl
Capital profits reserve U2saZ01 254201 254201 254,701
General reserve U4,500,000 1500000 1,500,000 1,500,000
1,754,201 1754201 1,754,201  1,754.201
27.Retained Profits e ce
Balance at beginning of financial year _E-_'---.LzﬁtJ,S?T___ {326,531) _ﬁ-;??_(},__%_?_?_ {625,494}
Net profit 3,698,236 2,810,956 -3,013,765 - 2,315,785
Dividends paid inote 29) (2,231,013) (G19.014)  (2231.013) (619914
Balance at end of financial year T3331,734 1864511 1853429 1.070377

Consolidated -

20057 2004
'-__'gents per cents per
share share
28. Earnings Per Share L
Basic earnings per share '57.58 4552
No.ef - Mo af
shares shares
The weighted average number of ardinary shares on issue A
used in the cafculation of basic earnings per shase 6,422,678 6,175,732
Ty 5
Earnings used in the calculation of earmings per share i 3,698,236 2,830,850

Diluted sarmings pes share is not calculated as no potential ordinary shares are dilutive. If shares are issued to partly settle deferred
aurchase consideration, as outlined in note 21, thase shares will be inclided in the calcuiation af earnings per shase in fulure pesiods.
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~ Consolidated

- cents per " cents per
share 3 shiare 3

29 Dividends

a) Recognised amuounts

Fulty Paid Ordinary Shafes

Final dividerd 2004 - franked to 30% 1,260,168 -
{nriar year no finat 2003 dividend}
Iesterim dividend 200% - franked to 30% 970,845 A19,514
{nriar year interim dividend 2004 franked 1o 30%)

................. 2231013 c19.512

“Consolidated -

L2008 2004 L2005 T 2004
______ (o . g .
b) Adjusted franking account balance @ 30% 3,056,880 3608833  3,050.880 3609333

Due to the changes in Australian income tax legistation, from 1 July 2002 franking accounts are maintained an & tax paid’ rather
than an 'after tax distribulabie profits’ basis.

30. Superannuation Plans

Mame of Plans: The Equity Trustees Staff Retiremeant Plan and Wesithpac Access Superannuation Fund
During the year the assets of the Equity Trustees Staff Retirement Plan were consolidated into the Wealthpace Access Superannuation Fund.
Employess are eligisle to participate in accumutation contribution superannuation plans operatet by the consolidated entity.

20057 2004 2005 7 2004

R ; g ;

31. Commitments for Expenditure

a) Operating leases

Mot ionges than 1 year 1,026,620 888,573
Longer than 1 year and not longer than 5 years _ _ 2,788,883 2,788 883
Longer than 5 years - 330,463 e - 330,463

3271967 4145966 3,145,077 4007919




31.

Commitments for Expenditure cont.
Leasing arrangements

it There are two nan-canceliable praperty leases with
rent payable in advance as folows:

Expiring 14 Decernber 2009 wilh lease payment increases
of 5% p.a. and an option 0 renew at the end of the period
far a further seven years, Expiring Apsil 2006 with lease
payments based an fixed amounis,

iy A number of equigment feases are in exisience
willy 2xpivy dates to June 2008,

Sub leases

A subsidiary has entered into a sub lease, where future
reinimur lease receipts are expectad as follows:

Mot fonges than 1 year - 48,687 - -

- 48687 - -

b} Other expenditure commitments

Not fonger thar 1 year TUia,650 245417 141,650 245417
anes0 0 245412 141,650 245,412

32.

Contingent Liabitities

& controiled entily has a contingent liability of $20,000 rela¥ing to a bank guarantes for a performance bond in relation 1o the holding
of an Austraian Firancial Services licence. The parent entily Has a contingent Hability of $500,000 relating to a bank guarantee in
rafation 1o its non-broker participation with the Austraiian Stock Exchange, and $47,745 in relation to a performance bond for 2
contralled entity's building iease. This is unchanged from 2004,

The folowing contingent labifities have first been identified during the 2005 financial year.

During the period the company received & daim for an arror or amission in relation ta the handling of an estate. The directors befieve that
The diaim is not supported and therefare no fiability has been recorded in the financiat statements during the period to 20 june 2005,

Dwring the 2002 financial year Bouily Trustees Limited entered into an 8 year lease for its premises a1 575 Bourke Swreet. The lease
agreement includes a requiremeant that the premises to be returned 4o an open pian state at the end of the lease. Howsaver, there are 3
namber of uncertainiies that impact the guantfication of the amourt and tming of the poterdial liability 1o restore the premises, These
uricerlainties incude the term of the lease including lease extensions, the lkekhood of the premises being taken over by a rew tenant
without substantial restoration being required and the ability 1o accurately estimate the cost of the likely level of restoration required. If
substantial restoration is required the directors estimate the contingant fiabiiity may range from $500,000 to $800,000.

Apart from the above, a dispute has arisen in refation 1o the acquisition of the Wealthpac business resuiting in the commencernent of
legal action by the company in the Supreme Court of Victoria. The dispute relates to the formulae contained in the Business Sale
Agreerment. [1is the view of the company that the formulae should be rectified to ensure that a 15% per annum return on investment
is achieved based an the Wealthpac adjusted pretax profit generated dusing the three year buy-out period. An amount of $2.596
railiion is recorded as a liability at 30 June 2005, which whern added to the amount of $2 586 mijlion already paid, eguates ta & iotal
cost of $5.193 miflion. This amount closely equates to the estimated amouns to be paid in accordance with the rectified forrulae. The
disputed amaunt, in excess of %5133 million recorded in the financiat staternents, is estimated in e range of $14 to $16 million,
although this is impacted by factars such as market movements, Wealthpac grofitability and funds growth over the remainder of the
three year buy-out perind, which condudes at 31 Decernber 2005

Legal fees have been incurred 10 date and an accrual miade for estimated fegal fees to complete the casze,

It is the directors' viewr that there are strong reasons o supgort the rectification ciaim. Based on this view, the direciors believe that the
lizhility to the Wealthpac vendors is carrectly recarded as at 30 June 2005,
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(Percentage of shares heid

33.Conirolled Entities

Parent Entity

Eoiuity Trusiees Lirnited

ABMN 46 004 031 298 {incarporatad in Avstralial
Controlled Entities: {All incorporated in Australia)
Ecuity Nominees Limited

Eouity Inwestment Management Limited

Weathpac Acstralia Limited

34.Segment information

{2) Business segments
Segment revenues
Funds Management

Trusiee Seryvices

19,730,383 8782692
9,048,911 7.268,130

Tota! of all segrnents

. 1
Unallocated

118,779,204 - 16,050,822
2,814,158 3,570,845

Consohdated revenues

21,593,452 19,621,667

1 . , S
Unallocated incdudes the Toliowing:
[mvestrznts in shares

Other

T,790,668 © 2,844,695
1,023,490 726150

Total unalineatead

U2,814,158 3,570,845




%
34. Segment information cont.
Segment results R
Funds Managerment 5,525,208 3,227,275
Trustee Services 4765549 3,647,535
Tota! of all segmenis -ﬁ_},g?f},&_S?. . BET4210
Unallocared * (5,012,586 (3,111.642)
Profit from ordinary activities befare incorme tax expense '-.._5___*2_“_?8__,_2_?_1 . 3,763,168
incarne tax expense refating to ordinasy actvities . {1,.580,035} . {952,212}
Brofit from ordinary activities after related income tax expense 3,698,236 2,810,056
* Unallocated inciudes the foliowing: S
Write-pack of investmenits .{_6_?,0_9{3}___. {58,000
Profit on saie of invesiments '---:_:II..'_782,€}92.___. £8%5 856
Support Business Units’ expenses .”{5,72'},678} . {3,739 498)
Tolal urailocared " {5,922,586} 3,311,642}

2004 2004
3 3

Segment assets & labilities ST S
Funds Management -:'-.'_7,211;_0_?} 5979630  3,327,787. 2,976,648
Trustee Services U2378.184 1836544 607417 862,464
Total of all segenents 9589205  B816174 4024904 3789112
Unallocated 47,759,557 13763895 4128508 192299
Consohdated assets and liabilities .27#3&8,762 B 22,080,069 “8,153,412“ 5,612,110

The acquisition: of segment assets, depreciation and amortisation of segment assets and other 'non-cash’ expenses has not been
disclosed as these are attzibuted To the Group as a whole and not any particular segment,

{b) Geographical Segments

The Group operates solely in Austrafia.

35. Acguisition of Business

Duiring the year ended 30 June 2005, there were 1io acguisitions or sales of businesses (2004 ni),
Refer to notes 16 and 32 regarding the Weaithpac Business acquired in 2003
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36. Statement of Cash Flows for the Financial Year ended 30 June 2005

{a) Reconciliation of cash
For the purpose of the statement of cash flows, cash includes cash on hand and in banks and investments in money market
instruments, net of cutstanding bank overdrafis. Cash at the end of the financial year as shown in the statement of cash flows is
reconcied to the relatad items in the Statermant of Finandal Position as follows:

“Consolidated

2005 2004 -.2605 2004
...... A . g .
Cash 995419 - 905507 241,961 271528
Cither cursent financial assets — Short term deposits -:'-.'_9,258,_?(_)_{3__ 5,615,601 -.9_,..2_5_8,?.{}.6___.' 5,615,601
Reserve Fund — Short term deposits 2550000 2300000 2,550,000 2,300,000

12,804,125  BR2S.108 12,505,667 8187127

b

—

Reconditiation of profit from ordinary activities after
income tax to net cash flows from operating activities.

Brofit from ardinary activities after incorme tax - 3,698,236, - 2,810,956 3013765 2,315,785

{Profitifioss on sale of investrnerts E'.{?_8_2,{}9_2_}___ ) (635,856) :--....__{?8_2_,.(_}92}_- {685,854}
Cepreciation and amartisation of non-current asseis .: 158,599 275,323 - -'144_,_3_5_1___'.'. 268,529
{Profitifioss on sale of plant and esuiprment - 18,239 _ ., 18,239
Dirniniution of investments "'-_{6_?_,909}_ - {58.000) '.{6_??,00{}}_ :. {58,000}

Arnounts written aff:

Intangibles 44,282 44,282

{increasel/decrease in assets: TR e

Current receivables ';'_(7}2,0_83} C 335762 (810491).  (33415)
Non-cdrrent receivables _f_20_0,8_?_8}_ 76,0127 __'(354,.947} 73,119

Gther non-current assefs :'_.(18__3,51_ 1) 534,279 .:.'.{'25_3,_5]__?} 534,279

Increasef{decrease) in liabilities: . '_ L

Current payabies . :_2;_1_8?,{}87._ 70313 2,289,731 19,789

Current provisions 105446 (10,097) 51,218, C {10,007
Gifier current hiabilities 2 ®5327). 718574 (85 323_')__' 718,574

Non-current payables .: .“ _ f - _

Mon-cdrrent pravisions : _.1_33,494 o 71,668 : 1 68,525 52,017

Otser non-cusrent liabilties T gzaze 301ee6 - -

Net cash flows from operating activities 4505417 4210421 3,414,232 3202195

{¢c} Noen-cash financing activities
Duzing the 2005 financial year:
- noshares were issued in relation 2o the acouisition of the Wealthpac bhusiness,

— 55,373 shares (2004; 30,857 were issued in accardance with the dividend reinvestment plan (DRP) and 116,079 shares {2004
58,726} were issued in accardance with undenasiting arrangements to cover the shortfali of shares not issded under the DRP




37.Financial Instruments

{a) Significant accounting policies

Details of significant accounting policies and methods adopled, including the criteria for fecognition, the basis of measurement
and the basis an which revenues and expenses are recogrised, in respect of each class of financial assets, financial liabiity and
aguity investnent are disclosed in note 1 to the financial staternents.

{b) Interest rate risk

The follawing table details the econamic entitys exposure 1o interest rate sisk a5 a1 the reporting daze.

$

$

Financial assets ... R

12,808,125
084 "-_.:2.488.084_"'--.
311871 131971
3,446,523 3,446,923

Loans/rmontganges 450 7,235

Cash, short term depos: 12,804,125
Receivables - trade ol
Receivables — other_

Quoted investments

Total 12 804,125 7,235 7245578

Einancial liabilities ..

assger.
335,670

Trade payabies
Other payables. ol

Amount owing on purchase . - AR
of controlled entity. .- 2580525
742,830

Empicyee _ezﬁ?;ii?e_z'ne.r%ts .
Biregiors’ entitlements 408,540 ’

Toal 4528427

2008
Financial assets. L

g L gs108
' 1,708,081 """ 1,708,081
11,200,297- 1,200,297

Cash, short term deposits “5.60 825,108

Recelvables — frade ™ .
Receivables —other, .. ™

Loansimontgages 450 9,194 9,194

Total 8,825,108 6194 64353204 15260506

Einancial liabilities

- 1,132,899,

Trade _';;_)_a_ya_b%es___ o .
731,408

Other payables. | "

Amount owing on purchase S e
O,f COHiI"QﬂE‘d e{]%liy s e e e e e e e e e e e e e e e e 2;596{525 . )

L712,484

Diteciors® entitlements 281,794 281794

Emplcyee entitiernents .

Totai 5,455 110 5,455,110
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37.Financial Instruments cont.

{¢} Credit Risk

Credit risk refers to the risk that & counterparty wifl default an its contractual obligations resulting in financial loss 1o the sconaric
antity. The economic entity has adopted the policy of anly dealing with creditworthy counterparties and obtaining sufficient
collateral or other security where appropriate, a3 a means of mitigating the risk of financial losses from defaclts.

As outlined in note &{f), included in the investrment portfolia of the company are interest bearing investments in managed
irvestment schemes where the company acts as resgonsible entily. Alihough the company has a prima facie radit exposure fram
these invastments, this risk is not significant die to the existence of controls refating to the security of the underlying assets.

The carrying amount of financial assets recorded in the financial statements, net of any provisions for losses, represents the
SLORAMIC eNtity's maximur exposure 1o cradit risk without taking account of the value of any collateral or other security obiained.

{d) Net Fair Value

—

Except as detailed & the following table, the carrying amount of the financial assets and Habilities recosded in the financial
staterrents Tepresents their respective net fair vaiues, determined in accordarice with the accounting polices disclosed in note 1 o
ihe financial staiements,

The net fair value of financial assets in the following table has been determined with reference 1o the quoied market prices of
gucted investments as at the reporting dae net of transaction cosis:

2005 2004 2004
...... (o . .

Financial Assets e L .

Quoted investments* 128 14 3,446,923 3526826 7.,632.582  7.076.1%9

“ I accordance with the accounting policy as outiined in note 14}, marketable securities are valued at cost less, where applicabie, 2
writedowrn o recaverable amount. At 30 June 2005, the net fair valiie exceeded carrying cost by 54,185,658 {2004 %3,549,333) During
the year, a pre-tax capital profit was regtised armaunting 1o $782,082 {(2004: $685,856).

38. Subsequent Events

Subseguerd 1o the end of the financial yeas, the directors announced a capital raising of approximately $9 milfian, consisting of a share
amacement and share purchase plan.

The new capital, amounting to 15%, or approximately 970,000 shares will be wsed for future growth/acquisitian, increased leverage of
existing businesses, interstaie expansian and 1o further imprave the graup's balance sheet.

39. impacts of adopting Austratian Equivalents to international Financial Reporting Standards {A-IFRS)

Management of the transition to AFRS

The consalidated entity will be reguired to prepare financial statements that comply with Ausiralian equivalents to internaticnal
Financial Reporting Standards {"A-IFRS"} for anaual reporting periods beginning on or after 1 fanuary 2005, Accordingly, the
consolidated entity's fisst haif-year report prepared urnider A-IFRS wili be for the half-year reporting period ended 31 December 2005,
ard its fisst annual financial report nrepared under A-IFRS will be for the year ended 30 june 2006,

This financal report has been prepared in accordance with Australian Accouniing Standards and oiher financial reporting reguirements
iAustralian GAAP) applicable 1o financial periods ended 30 june 2005,

During 2004 a scoping exercise was undertaken to defermine the changes required for the consclidated entity and the company ithe
entily) ta adopt A-FRS. This scoping exercise then formed the basis of the entitys implementation pian.

Al the date of this #nancial report the entity has completed all material phases of the implementation inciuding the assessment of
accaurting policy ailernatives on transition to A-IFRS and the fnalisation of the A-#RS accounting policies that will be adnpted on
1 luby 2005 as weli a3 the determination of the Ekely materiad impact an the resuits and financial pasition of the entity. Management of
The entily expects the entity to be in 3 positian to fully comply with the requirernents of A-FRS in the entity’s accounts for the half year
ended 31 December 2005 and for the year ended 30 Jure 2006,




39 impacts of adopting Australian Equivalents to international Financial Reporting Standards (A-1FRS) cont.

The likely material impacts of A4FRS on the resuits and financial position of the entity

Based on the directors’ accounting policy dedisions current at the date of this financial report, the following proforma statemeriys and
notes outline the likely material impacts on the entily had the financial statemenis been prepared using A-IFRS,

Readers of the financial report should note that further developments in A-IFRS {for exarnple, the release of further pranouncarents/
additional guidance by the Austrafian Accounting Standards Board and the Urgent lssues Group or changes to the entitys aperations},
it ary, may result in changes 1o the accounting policy dedisions made by the directors of the entity and, conseguently, the lkely impacts

odtiined in the following narration.

The directors of the entity may, at any time within the completion of the entity's first A-IFRS compliant financial repart, elect o revisit
and where cansidered necassary, revise the accounting policies applied in preparing the following proforma staterments and nates.

There iz a sigrificant amount of judgement involved in the preparation of the reconcliations from current Australian GAAP 1o A-IFRS,
consequently there is a possibility that the final reconciiations presented in the first Financial Report prepared in agcordange with
AAFRS {being the hall-year ending 31 December 2005) may vary materially from the recondiiations befow,

onsclidated oo Lom
CAGAAP .. A-IFRS CAFRS T AGAAP AGERS . AIFRS
Cactual " impact proforma - actual L bmpact - praforma
$ $ $ $ $ %
Revenue S B
Revarie Fom TR R e
ordinary aclivities ¢ 21,593,452 (1,790,668) 19,802,784 - 18234264  1(1,790,668). 16,443,595
Gain an sale of currert L SR e
and non-cufrent a55e4s ¢ e 782,092 s _--_"_/"_82_;9_92______ - : : -782{_(_}92 782,092
Empioyee benefits e f (10,1535,473) {93427)  (10,246,900) (8,253,338 C493,427)  {8.346,815)
Depreciation and e S e o -
amnortisation experse : _3..{1__58,5?_1__9_) - S(158,559) {144,361 {144,367}
Borrowing costs (7 3946) - - N(73,946) - {73,948) {73,946}
lmpairment af S e ST
nen-curent assels d _-__".'_';_5'7,_00(}. - i67,000) 67,000 R CYRESON -
Ottier expenses from e SRR T
ardinary activities dg {5,996,163; 987,545 (5.008.618) 5,530,681} OR7,545 (4,542,136}
Profit from ordinary : -:5,27_;3,2“;_’1 O (181.458) 5096813 4,208,888 - {181,458) 4,117,430
activitles before LT T S
income tax expense
lricomme tax expense relating TR LT
1o ordinary activities (1,580,035 5,631 (1.572.404) (1,285,123 (1,279,497}
Net profit 3698236 (175827) 3522409 3,013,765  {(175827) 2,837,938
Net profit attributable L R R
parent entity 3,698,236 {175,821 3,522,409 3,013,765 {175,827) 2.837,938
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39.1mpacts of adopting Australian Equivalents to international Financial Reporting Standards {A-1FRS) cont.

“consolidated -

CAGAAP L. A-IFRS CUAFRS 0 AGAAP CAJERS [ A-IFRS
actual T impact -proforma - actual impacgt o proforma

b3 $ $ $ $ 3
Current assets o o PR
Cash 995,419 - 7995419 ¢ 241,961
Receivables :-'3_,60.?_‘44_45._"1 - .'3,;5_{)_'7&_4_?;5_'_'2'- 3436083 . 0o
Ctrver financial assets & 19,258,706 (782741 9,180,432 9258706  (J8274) 0,130,432

241,561
3,436,089

Total current assets 13,861,570 78,274y 13,783,296 12,936,756  (78,274)  12.858,482

Non-current assets s e TR
Receivables 92,610, - 192,610 % 2,038,735 f 415200 2,080,255
Otrrer finanicial assets g 904,158 4,185,659 5089817 904170 -:4;1_85,5_59_ 5,089,829
lntangibles 5193{)50 - 15_,1_93,059._._..' _n
Praperty, plant and equipment :'-.:}__,349,'7.76_:" - ::.E__,_S_C%S,?'?ﬁ_ 1,301,175 1,301,175
Deferred tax assets 747598 43,048 791,546 747598 750,025

Total non-current assets 8,387,192 4,220,607 12,616,799 4991678 4,229,607 9,221,285

Reserve Fund

Financial assets 5100000 - 5100000 5,100,000 — 5100.000

Total Reserve Fund ) 5104000 . - ) 5,160,600 5,460,000 - 5,100,000

Total assets 27,348,762 4151333 31,500,085  23,028434 4,151,333 27,179,767
Current Habilities e o

Payables o :'2_,1__(}_6,?_’0_6___. BT 7x :-2_,302,6_29___"- 1893.843 195923 2,089,772
Provisions .- 866,833 ~ UEeE833 769,146 U —.. 769148
Ottrer 2,783,929 - 2783929 187404 - 17400
Current tax Fabiity 1694564 - isoases  1ev4sed _ 1604564

Total current fiabilities 7A52,032 195973 7.647.955 4,544,963 195,923 4,740,886

Non-current liabilities

Provisions }ff- 666,385 {45,431 }-'_'_'_'_6__16_{95__;; - 642,224 {49,431 562,793
Other non-current e e o
liabilities

- zapgs 124,502 . - 124,502

Deferred tax liability — 1180062  1180,062 - 1180062 1,120,062
liabilities 701,380 1,130,631 1,832,011 766,726 1,430,631 1,897,357

Total fiabilities 8,153,412 1,326,554 9,479,966 531,689 1,326,554 6,638,243

Net assets 19,195,350 2824778 22020128 17,716,745  2.824779 20,541,524

Contributed eouity f 14,108,415 95 663 ':1:4f205_,§_eé___" 14105415 95,693 14,205,108
Reserves d :-'.1',"_754,201___ © 2,367,323 -'4_1,5_22,5_24_..3 1,754,201 2,867,323 .. 4621524
Fetained earnings . 3,331,734 (138,237 . 3,193,497 1,853,129 - (338,237) 1,714,892

Total equity 19,195,350 2,824,779 22,020,128 17,716,745 2,824,779 20,541,524

B8 fguiTv TRL




39.impacts of adopting Australian Eguivalents to

international Financial Reporting Standards
{A-IFRS) cont.

Explanatory notes to the proforma financial statements

The foliowing explanatary notes relate to the proforma finandal
stalements above and describe, for significant itemns, the

differences hetween the account

g policies under A-IFRS and the

current freatment of those items under Ausiralian GAAP {AGAAP

()

(&

—

Business combinations and goodwill

On initial adoption of A-FRS the directars have elected not o
restate business combinations {indoeding  acquisition of
VWealthpac Group) that occurred before 1 July 2004,
Accordingly, the impacts of the adopiion of A-IFRS an the
firancial report associated with past business combinations will
be limited 1o the recognition of additonal deferred tax assels
and deferred tax fiabilities ant changes refating to amortisatian
of goodwil: and annual impairment testing.

in addition EIML has acguired the management rights of the
Wealthpae Access Master Trust, Under A-IFRS, intangible assets
are required 1o be recognised separately from goodwill where
they meel the aiteriz for separate recognition. The
managemeant rights have Deen separately recognised as an
intangible asset since their acguisition by EIML. Refer note 39
i) for further infarmation regarding the impact of A-FRS an
the managermant rights.

Under A-IFRS, deferred tax lishilities and deferred lax assels
acguired are measured on & different basis 1o present (refer note
3% {31, and contingent liabilities that are reliably measurable are
raguired o be recognised as part of the business combination,
Mo additional deferred tax liabilites ar assels, or contingent
fabilities have been identified as fequiring recognition an
transiionat o A-IFRS.

Management Rights

EMAL scguired an mtangible assel being the management
fights of the Wealthpac Access haster Trust in 2003, Under A-
RS, an intangible asset with an indeterminable iife is subject
to an annual impairment tes?, As at 30 june 2005 no
impairmeant has  been identified in relation to these
management rights. For further information regarding these
management rights and & contingent liability associated with
these management rights refer o notes 16 and 32,

Revenue from ordinary activities

Although not impacting the net profit of the company and the
consolidated entity, the adoption of A-LFRS will resuit in a
nurher of transactions being recarded on a “net” rather than
a "gross” basis. In addition, the adoption of A-IFRS resulis in
the reciassification of proceeds from sale of non-cusrent assets
from “revenue from ordinary activities” ta gain on sale of
current and nos-current assets.

As a comsequence, reveriue from ordinary achvities will
decreased by $%1,790,608 {compary. $1,790,668), ather
experses wil decrease by $1,008,576 {company: $1,008,576)
and a gain on sale of current and non-current assets of
5782,092 {company: $782,092) wili be recognised for the
financial year ended 30 June 2005,

{d} Financial instruments

(e}

H

The directors have determined the classifications that will apply
to the various financial assets and financial fabilities held by
the entity. Under A-IFRS, finandat assets must be categorised
as either: i1 at fair value through profit ar loss, it ioans and
recetvabies, i) held-to-matusity, or iv) ag available-for-sale.
Financia! liabilities must be categorised as either at fair vaiue
through grofit or loss ar as other financial liabilities. The
classification of the financial assels and financiat liabilities
determines the measuremen?t basis to be adopted. The enfity
does not have any derivatives.

lnwestrments will be ciassified as "available for sale”. Unrealised
gains and losses on availahie for sale financial assets will be
recognised directly in seserves through the statement of
changes in reserves, except for impairment losses and foreign
exchange gains and iosses which are recognised in the
stgtement of finarcial performance {currently the entity does
not have foreign currency denominated investrments). Under A-
FRS whier: gains and fosses on investments are realised the fall
gain or loss will be recognised in the statement of financial
performance  and revaluation reserve will be  adjusted
accordingly. Previously under AGAAP these investraents were
recorded at cost less a provision far writedown.

As disclosed in the proforma statements on 1 July 2005, the
closing reported financial assets will increase by $4,107 385
{company: 54,107,285] being the increase from AGAAP cost
less provision Tor share writedown o fais vaiue under A-IFRS at
as 30 June 2005, As at 30 June 2004 the finandal assers
increased by $3,549,306 {company. $3,549,306} being the
increase from AGAAP cost less provision for share veritedown to
fair value as at 30 June 2004, Under AGAAP there was a
provision for share writedown held, under AJPRS this provision
has heer reversed on the investments being valued at fair
vaiue. During the 2005 year under AGAAP 367,000 (company:
F67,0005 of the provision was wrilten back 1o the staterent of
financial performance, cnder A-IFRS this acdiustment is reversed.

Employee Benefits

Under A-[FRS the entity is required o discount 1o present value
employes benefits labilities that are not expected o be taken in
the next 12 manths. The impact will be a decrazse in additional
ermployee benelit expenze of 32,266 {company: $2,266) will be
recogised in profid and ioss for the financial year ended 30 lune
2005 and 2 decrease in the balance of current provisians as at
30 Jupe 2005 by $49,341 {campany: $49,431}

Share Based Payments

Tre entity mate thiee share based payments that vested
subsequent o 7 November 2002 Under the Australian
accodnying standards in effect prior to the introduction of
A-FRS (AGAAPT these payments did niot result in any expense
heing recorded in the statement of Enancial performance. The
directors have elected {o not recognise the impact under
A-IFRS far the two payments that vested prior to 1 January
2005, The A-FRS impact for the share based payment that
vested after 1 lanuary 2005 i that contributed equity will
increase by %95 693 {company: $95,693) and an additional
emplayee banefit expense of 595,693 (campany: $55,653) will
he recognised in grofit and loss for the financal year ended
30 June 2005,
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39.impacts of adopting Australian Eguivalents to

international Financial Reporting Standards
{A-tFRS) cont.

(g) Leases

(n

it

—

Under A-IFRS operating lease payments are required {o be
recognised as an expense on a straight line basis unless
another systematic basis is more representative of the time
pattern of the user's benefits, even if the payments are not on
that basis. The entity hias a propertly lease under which there i
a fixed levet of increase each year. The impact of the change o
A-IFRS i relation to the recognition of expenditure under this
lease s an increase in the expense recorded in the statement
of financial performance for the finandal year ended 30 June
2005 of 521,031 {company: $21,031} and an increase in
payables balance as at 30 June 2005 of $185,523.

Property, plant and equipment

O initial adaption of A-FRS, the directors have not elected 1o
apphy the opiions permitted by the first-time adoption pravisions
g AASE 1 First-tirme Adoption of Australian Eguivalents 1o
international Financial Reporting Standards’ 1o revaiie property,
plant and equipment on an asset by asset basis,

Income tax

Under A-IFRS, tax balances are determined using & ‘balance
sheat” approach, which significantly differs from the current
methadoiogy prescribed and applied as described in note 1),
Changes in deferred tax assets and deferred tax fabilities will
arise as & canseguence of the different method of measurement.

Under A-FRS, the criteria for recognition: of caried forward tax
ipsses is 'probable’ as compared o the present ‘virtually
certain’ test, As at 30 June 2005 the consolidated entity doses
not have any unrecognised carry forvard tax losses,

The cumulative impact on the consolidated financial position
at 30 June 2005 of the different methodoiogy o be applied
will be an increase in deferred tax Habiities by §1,180,062
icompany: $1,180,062) and an increase in deferred lax assets
by $43,948 {company: $2,428). The increased deferred tan
Hability arises as a resull of the change under A-IFRS to
rernrding investments at fair valte that resulled in an increase
in the value of investrrants by 34,107,385 as at 30 June 2005
irefer pate 39 {d}). The impact on the consolidated profit and
ioss for the financial year ended 30 June 2005 s & decrease in
tax expense of 55,631 fcomnany: $5,6311

i

Tax consolidation

UG imerpretatian 1652 Tax Consolidation Accounting'
proposes a significantdy different manner of accounting for
ifeome taxes in tax-consolidated group compared to the present
Australian requirernents {refer note 1{h) and note 4). The
appraved intarpretation is expectad to be applicable for financial
years ending on or after 31 Decenber 2005, and would require
that each entity in the tax-consolidated group recognise
deferred tax assets {other than unused tax losses and unused tax
credita) and deferred tax labilities relating fo its own batances.
Accordingly, deferred tax assets of $41,520 attributable to
rambers of the tax-consolidated group other than the hiead
entity presenitly recognised by Eguity Trustees Limited as at
30 June 2005 would be derecoanised under A-FRS.

Differences between the current ax liabifity (or asset) and the
amourt of any funding amount arising under & tax funding
arrangemeant are be freated as a contribation by f{or
distribution o) eguily participanis. Under the existing tax
fundirg arrangement, no tax consalidation contributions by {or
distributions ta) eguily participants are expected (o afise.

Retained Earnings

The adjustrnenis required on first-time adoption of A-IFRS are
recognised directly in retained earnings at the date of
transition (30 June 2004) to A-IFRS. The cumulative effect of
thess adjustments for the consoiidated entity will be an
increase in retained earnings of $37,591 {company: 537 5513,



DIRECTORS’
DECLARATION

DIRECTORS DECLARATION FOR THE FINANCIAL YEAR ENDED 30 JUNE 2005

The directors deciare that:

a} in the directors’ apinion, there are reasonable grounds to believe that the company will pe able to pay its debts as and
wher they become due and payable;

o} in the directors” gpirdon, the attached finandal staternents and notes thereto are in accordance with the Corporations Act
2001, including comgliance with accounting standards and giving a true and fair view of the financial position and
perfarmance of the consolidated entity; and

¢t the directors have received from the Managing Director and the Chief Financial Officer the declarations required by
s. 25854 of the Corporations Act 2001,

Signed in accordance with a resolution of the directors made pursuant to 5.285%(5) of the Corporations Act 2001,

On hehalf of the directors,

Peter ] Williams

Managing Director

Meibourne

Signed this 7th day of September 2005

EQUETY TRIFSTEES 61
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INDEPENDENT AUDIT REPORT TO THE MEMBERS OF EQUITY TRUSTEES LIMHTED
Scope

The financial report, remuneration disclosures and directors’ responsibility

The finaricial report comarises the statement of financial position, statement of financial performance, statement of cash flaws,
accompanying notes to the financial statements, and the directors” declaration Tor both Equity Trustees Limited (the company)
and the consolidated entity, for the finandial year ended 30 June 2005 as set out on pages 34 to 61, The consofidated entity
comprises the compary and the entities it controfled at the year's end or from time to time during the financial year,

The consolidated entity has disclosed informaticn about the rernuneration of directors and executives {"remuneration
disciosures™), as required by Accounting Standard AASB 1046 Director and Executive Disclosures by Disclosing Entities {AASB
1046} under the heading "remuneration report” in pages 25 to 31 of the directors’ report, as permitted by the Corporations
Regulations 2001.

The directars of the company are responsible for the preparation and true and fair presentation of the finandial report in accordance
with the Corporations Act 200%. This includes responsibiity for the maintenance of adequate accounting records and internal
cantrofs that are designed to prevent and detect fraud and error, and for the accounting policies and accounting estimates inherent
in the financial report. The directors are also responsipie Tor the remuneration disclosures contained in the directors’ eport.

Avdit approach

We have conducted an independent audit of the financial repart and the rermuneration disclosures i arder 1o express an
opinion on them to the members of the comparny. Our asdit has been conducted in accordance with Australian Auditing
Standards 1o provide reasonable assurance whether the financial report is free of material misstatement and the
remuneration disclosures cormply with AASB 1046 and the Corporations Regulations 2001, The nature of an audit is
influenced by factors such as the use of professional judgernent, selective testing, the inherent limitations of internal controls,
and the availability of persuasive rather than conclusive evidence. Therefore, an audit cannot guarantee that ail material
misstatements have been detected.

We performed procedures to form an apinion whether, in all material respects, the financial report is preserded fairly in
accordance with the Corporations Act 2001 and Accounting Standards and gther mandatory professional reparting
requirements in Australia so as to preserd a view which is consistent with our understanding of the company's and the
ronsolidated entity’s finandial position, and performance as represented by the results of their operations and their cash flows
and whether the remuneration disciosures comply with AASE 1046 and the Corporations Regulations 2001,

Our procedures included exarmination, on a test basis, of evidence supporting the amounts and other disclosures in the
financial report and the remuneration disclosures, and the evaluation of accounting policies and significant accounting
estimates made by the directars,

While we considered the effectiveness of management’s internal controls aver firancial reporting when determining the
nature and extent of our procedures, our acdit was not designed to provide assarance on internal controls,

The audit opinion expressed in this report has been formed on the above basis,

Liakitity lirnited by the Accountant’s Scherme,
approsed under the Professional Standards Act 1994 (M5,




Audit Opinion
i our opinion:

(1) the financial report of Equity Trustees Limited is in accordance with:
{a) the Carporations Act 2001, including:

(i} giving a true and fair view of the company’s and consolidated entity's financial position as at 30 june 2005 and of
their performance for the year ended on that date; and

(i} complying with Accounting Standards ir: Australia and the Corporations Regulations 2001; and
{b) otter mandatory professional reporting requirements in Australia.

(23 the remuneration disclosures that are contained in pages 29 to 31 of the directors’ repart comply with Accaunting
Standard AASB 1046 Director and Executive Disclosures by Disclosing Entitfes and the Corporations Regulations 2001,

inherent Uncertainty Regarding Litigation

Without quatification to the opinion expressed above, attention is drawn o the Tollowing matter. As explained in Note 32 1o
the financial staternents, Equity Trustees Limited is the plaintiff in litigation seeking rectification of formulae in the Business
Sale Agreement which calculates deferred consideration payable for the purchase of the Wealthpac business. The
consideration in dispute snder the executed Agreement is estimated as $14mil to $16mil greater than the amount calculated
in accordance with a rectified Agreement. Preliminary hearings and discovery proceedings are in progress. The crcumstances
ot the case are such that the ultimate outcome of the litigation cannet presently be determined with an acceptable degree of
reliability, and accordingly na provision for the disputed consideration which may be payable under the executed Agreement
has been made in the finandial statements.

DELOATE TOUCHE TOHMATSU

PA Caldwell
Partnes

Chartered Accountants

7 Segtembper 2005
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STATEMENT OF
SHAREHOLDINGS

The campany's shares are listed on the Australian Stock Exchange.

The issued capital of the company as at 31 August 2005 comprising 6,480, 850 fully paid ordinary shares is held by 957
shareholders as follows:

SIZE OF HOLBING HOLDERS OF ORDINARY 5HARES
1 - 1,000* 369
1,001 - 5,000 376
5,001 - 16,060 115
10,601 ~ 100,000 89
100,001 and over 8

957

* Number of shareholders halding less than marketable parcet (5500} based on the market price of $11.50 as at 31 August 2005 was 5.

TWENTY LARGEST SHAREHOLDERS AS AT 31 AUGUST 2005 NG. OF SHARES Y%
1. Eguity Nominees Limited 762,958 11.77
2. Futuris Corporation Uimited 525,875 211
3. Futuris Corporation Limited - £EQT Holding &/ 395,453 6.10
4. Permanent Trustee Company Limited 280,446 4,33
5. Miton Corporation Limited 192 800 2.97
6. DB Management Py Ltd 134,695 2.08
7. Janvin Pty Ltd 133,065 2.05
8. NBT Py Limited - Super Fund A 106,185 1.64
9. NBT Piy Limited 87,753 1.35
13, Mr Vernon Thomas Hauses 62,500 0.96
11, Mr James Bolton Leslie 51,940 0.80
12. Croll Morminees Pty Limited - Super Fund A/g 45 054 0.70
13. Trust Compary Superannuation Services Ltd - PSF AJc 41,002 0.e3
14, Ms Berrick Walter Boyd & Mrs Janice Mary Boyad 40,000 0.62
15, Kirarni Investments Pty Limited 40,000 0.62
16. Margaret Crutch 39,828 0.61
17. Fatofa Investments Pty Ltd 36,920 0.57
18. Mr Peter John MoCleave 34,763 0.54
19. Dr Lorraine Cecile Lawrence 34,040 0.53
20, losephine Mattel (deceased) T/~ Mr D Matte 30,261 0.47

SUBSTANTIAL SHAREHOLDERS

A1 31 August 2005, substantial shareholder notices had been received from the following shareholders:

Shares Held

® Futuris Corporation Limited 935,848

®  Trust Company of Australia Limited 367,327
®  Egquity Trustees Limited as Responsible Entity for the Professional Investor

Srmalier Companies Trust 339,139

® N Burton-Taylar 337,825

VOTING RIGHTS
Article 53 of the Caonstitution pravides that when a poll is taken every shareholder has one vote for each fully paid share held.

NOMINATIONS FOR OFFCE OF DIRECTOR

Narminations for the office of director must be in writing, signed by the nominee and received at the registered office
netween 7 and 17 October 2005,




CORPORATE
DIRECTORY

Eguity Trustees Limited
ABM 46 004 031 298
Adstratan Financial Services Licence No, 240875

BOARD OF DIRECTORS

Philip G Molyneux, B.Ecan, FCA. {Chairman}

Peter } Willlams, Dip AL, MAICD, FAIM. {(Managing Director)
David ¥ Groves, B.Com, M.Com.CA

John R McCammell, B.Com, FAICD, FAIM, FAIBF

Barry } Jackson, B.Com {Mans), MAICD

{JA} Tony Killen, Dip. Al, FAICD, FAIM

Ross A Hingworth, B Bus (HR), GAICD, CFF

COMPANY SECRETARY/CHIEF FINANCUAL OFFICER

Terry Ryan, BBus, CA, ASIA

AUDITOR

Deloitte,
180 Lonsclate Street

hMethourne, Victoria 3600

SHARE REGISTRY

Computershare nvestor Services Pty Ltd
Yafra Falls, 452 johnston Strest

Abbotsfard, Victoria 3067

REGISTERED OFFICE

tevel 2, 575 Bourke Street
hMethourne, Victoria 30060
Teiephone: {03 8623 5000
Facsimdle: {031 8623 5200
Ernail: equity@eqt.com.au

Wiebsite:  wanewegl.corau

"While the company's organic growth is assured, the executive team would welcome
the challenge of a merger or acquisition. The opportunity 1o leverage its new ability
to operate on a larger scale would generate a quantum leap in profits for the

benefit of shareholders.”

Philip G Molyneux,
Chatrman




Equity Trustees Limited

2gul R i
www.egt.com.au
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