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Directors’ Report 0% The Directors present their report on the consolidated entity Dividends

. . consisting of GrainCorp Limited {"GrainCorp™} and the entities
Auditor's Independence Declaration 15 , , The fotlowing fully franked dividends have been paid to
it conirolled at the end of, or during, the year ended

shareholders during the year:

Statements of Financial Performance 16 30 September 2005,

Statements of Financial Position 17 Directors Gedinary Reset Preference

Stat t of Cash Fi 18 Shares Shares
aiement of Las ows The following persons were Directors of GrainCorp during the Date Rate  Amount Rate Antount

Notes to the Financial Statements 19 financiat year and up to the date of this report; (Cents) 000  (Cents)  $'000

Directors’ Declaration 61 R.L. Greentree {Chairman)

ind dent Audit Reort 62 B.C. Tayter {Deputy Chairmam)
naepenaent Audit Repa T.B. Keene {Managing Directon Interim for 2005 2 818 322.3 3,868

W.G. Barron {Retired 17 February 200%)

Final for 2004 14 5722 A/a Bia

N. Burion Taylor AM {Retired 23 February 2005) Final for 2005 - - sy 3aee
G.0.W. Curlew's {Elected 23 February 2003) in addition to the above dividends, since the end of the financial
L.M. Delahunty (Appeinted 23 September 2005} year the Directors have recommended the payment of a final
R.8. Flanery . . ] .
R.G. Freeman fgiyafrar':?ed {i[rd?ary fi;wde;{d} ;f five zentzsggz}esr filtty ;}azﬂ share
PW, Grigg (Appointed 23 September 2005) {82.0 miliion) to b paid on 20 December 2005 out o
B, Groves consolidated retained profits at 30 September 2005,
R..l Hards (Resigred 26 August 2005} . .
D. Mangelsdort (Appointed 17 February 2005) Review of Operations
A.D. McCallum (Resigned 26 August 2005) The consolidated entity recorded a profit after fax of $12.1
D.B. Trebock miltion for the financiat year compared with $25.7 million for
Ditectors have been in office singe the start of the financial the previous year. EBITDA decreased from $114.7 million to
year to the date of this report unless otherwise stated. $41.0 million. The reduction in profit is due to lower tonnes
received into the storage and handlng system, and subseguent

an“pai Activities {ower export activity, Recelvals during the year were 10.2
The nature and scope of the main activities undertaken million tonnes (Z004: 12 million tonnes} with export shipping
by the consolidated entity during the year were the provision of 4.7 million tonnes (2004: 5.9 million tonnes).
of services primarily to the grain industry including: Net profit inciuded a numbsr of one-off items in the year,
= rgceival, handling and storage of grain and other bulk These includad (all before tax):

commodities as an agent for marketing organisations. = 31.7 million in restructure costs;

end users and growers; * 53.8 million revenue as penally for lease surrender by
+ marketing of grain and other bullk commodities and the Incitec Pivet Limited:

operation of grain pools: « 0.7 million profit on disposal of associate invesiments
* gad and rall fransport services for bulk commadities; {Nugrain Py Limited, PlantTech Pty Limited and Australian
* provision of farm input products; Bulk Aliiance Pty Ltd); and

» Banking deposits management; and
» flowr milling and mixing services {through investment
in Adlied Milis).

« gf the 52.1 million share of Allied Mills pre-tax profit,
51.5 million refates to the sale of {and at Fremantie, WA,

The restruciure, noted above, was the oulcome of 8 business
review to achieve a tower cost base and to betier align the
management reporting structure. A more detalied review of the
operations during the financial year and the results of those
operations appear elsewhere in the Annual Repart.



Significant Changes in State of Affairs
During the Financial Year

Al Finance

tn Sepiember 2005, GrainCorg taunched a new deposit taldng
business called AG Finance that offers deposit accounts as a
competitive alternative to traditional bank accounts. Interest
rates of up to 6.1 percent are available and there are no
account keeping fees.

The product range inciudes both Yield Call accounts and Growth Term
Deposit accounts. Yield Calf accounis offer a variable interest rate
with immediate access io funds held on deposit, whereas Growth
Term accounts alow customers deposit funds for a fixed period of
time {one month to three years} and provide a fixed interast rate.

Disposal of Investments

As part of the conditions of the merger between GrainCorp and
Graincs Australia Pty Limited (Grainco), GrainCorp gave an
undertaking to the Australian Competition and Consumer
Commission (ACCC) to dispose of its interast in Australian Bulk
Alliance Ply Lid {ABA) as s00R as commercially possible. A sale
was agreed with Sumitome Corporation, Japan, and the gain on
disposat was $0.3 million. Other interests in associate entities were
disposed of in the financial year resulting in a gain of $0.4 million.

Other than the above, there were no significant changes in the
consolidated entity's state of affairs during the year in review.

Matters Subsequent to the
End of the Financial Year

Retirement of Chairman

B Ron Greentree will retire as Chairman and Director of
GrainCorp Himited on 23 December 20035 after 11 years service
on the Board with six as Chairman. The Board has appointed
B¢ Bon Taylor to succeed Mr Greemdres as Chairman.

Chief Operating Officer

s M Leo ook up 2 position as Managing Director of Allied Mills
Austratia Pty Limited on 7 November 2005. The position of Chief
Dperating Officer (CO0) was subsequently made redundant,

as an internal management restructure facilitated this change.
s B Leo recelved $1,078,445 as a final payment of which
$25,1539 was provided for in the financial year.

Reset Preference Shares {RPS)

GrainCorp amended the terms of issue of the RPS under clause
& by making the payment of the dividend non-discretionary
and cumulative, both with effect from 1 Oclober 2005, These
amendments are of a minor or ischnical nature, neither of
witch is prejudiciat to shareholders.

(iher than reported above, no other matter or circumstance
has arisen since 30 September 2005 which has significantly
affected or may significantly affect:

{2) the consolidated entity's operations in future financial years; or
{b} the results of those operations in future financial years; or
{c} the consolidated entity’s state of affairs in futwre financial years.

Likely Developments

The Directors believe that additional information as to likely
developments in the operations of the consolidated entity in
future financial years, including the expected results of those
aperalions, would Hkely result in unreasonable prejudice to
the consolidated entity.

Environiment

GrainCaorp is committed 1o ensuring IS business practices are
conducted in an environmentally responsible manner. Management
of operations and assels are such that adverse environmental
inpacts are minimised. Notwithstanding compliance to
environmeantal laws as a minimum standard, GrainCorp strives
to ensure best practice principles are adopted in managing
envirormental issues. Strategies include, but are not limited to:

* developing and implementing sound eavironmental manage-
ment systems to ensure legistative reguirements are met;

* engaging independent specialists io assess current praclice
and assist in the developmient of improvement sirategies,

» developing and encouraging employee awareness of, and
responsibility ta, environmental issues;

* monitoring performance of the consolidated entity in respect of
environmental issues and adiusling processes accordingly; and

s introducing procedural guidelines to address task-specific
envitonmentat concerns.

An imporiant part of the GrainCorp bavirenmental Management
System (EMS) is the recording of any incident that may have

a potential envirormental impact. During the financial year,

no fines or penalties were imposed on any member of the
consolidated entity under environmental regilation, and all
raguired environmentat licences and permits are current,

Infermatien on Directors

R.L. (Renj Greentree {Chalrman)
FAICE, AICD Advanced Program 2005

Grower from Mungindi, NSW. Principal of an agricaliural
machinery business and Chairman of BRI Australia Ltd. Director of
Grain Growers Association Limited. Chalrman of the Remuneration
and Nominations Committes and GrainCorp Foundation.
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B.C. (Donj Taylor (Deputy Chairman) B.Com., GA,
Grad.Cert.Rur.Sc., FAICD, AICD Advanced Program 2005

Grower from Moonie, QLD. Chartered Accountant with audit
and taxation experience in manufaciuring and heavy industry.
Former Executive Chairman of Grainco Australia Limited and
Chatrman of Carrington Cotlon Corporation (previously Hsted).
Chatrman of the Trading Risk Management Committes and a
maember of the Remunaration and Nominations Commities.

T.B. (Tom) Keene (Managing Director) B.Rc., FAICE

Managing Director of GrainCorp Group, Director of GrainCorp
AG Finance Limited and member of the Trading Hisk Management
Commities. Chairman of Alied Mills Austratia Pty Limited.
Member of the Rabobank Advisory Board.

G.B.W. (Doug) Curlewis B.A ifcons/Latin), MBA

Company Diractor from Victoria. Director of Pacifica Group
Limited, Nufarm Limited and GUD Holdings Limited. Chairman
of Remunerator Australia Py Lid. Member of indec Consulting
Advisory Board and Director of The Alfred Foundation (Alfred
Hospital), Former Managing Director of National Consofidated
Limited, Former Director of National Foods Limited and Hamitton
island Limited. Member of the Board Audit Committee,

L. (Leo) Delahunty FAICD

Grower from Murtoa, Victoria. Director of Grain Growers
Assoclation Limited. Previousty Birector of Pivot, Incitec Pivot
Limited, DIRT Management and Harvest Grain Australia.

R.R. (Ross) Flanery

Grower from Harden, NSW. Director of Grain Growers Association
Limited. Member of the Trading Risk Management Committes,

R.G. (Rick) Freeman

Grower from Edgerol, NSW. Company principal of Norseman
Machinery imports Pty Limited. Director of Grain Growers
Association Limited and GrainCorp Superannuation Pty Limited.
Member of the Board Audit Committee,

PW. (Paul} Grigg

Grower Trom PaichewoHock, Victoria. Has been involved in Graia
Growers Association for a number of vears both as an active
member and as a member of the Committes of Advice. He has
been actively involved in the Yictorian Farmers Federation {VFF),
his silo committee and a number of community organisations.
Director of Grain Growers Association Limiled.

B. (David} Groves B.Com., M.Com.. CA, FAICD

Chartered Accountant and Company Director. Direclor of Masling
ndustries Pty Limited, Equity Trustees Limited and Kambala
{independent school for girls). Member of MR Investment
Management Lid Advisory Council, Member of the Remuneration
and Nominations Commities.

D. (Dan) Mangelsdorf B.Agr.Ec.(Hons), GAICD

Grower from West Wyalong, NSW. Chairman of Grain Growers
Association Limited. Member of the Trading Risk Management
Committes,

0.B. (David) Trebeck B.Sc.Agr.iHons), M.Ec., MAIGD

Consuitant, Grower and Company Director from Canberra, ACT.
Former Managing Director of ACIL Consulting Pty Limited.
Commissioner of the Mational Water Commission. Birector of
Maersk Australia Ply Uid and the Oceania Business Coordination
Board of AP Moller Maersk and Director of the institute of Public
Affairs, Chairman of the Board Audit Committee. Former Director
of Incitec Pivot Limited and Pipers Brook Vineyard Limitad,

Forsmer Directors
W.G. (Graham) Barron

Grower from Ungarie, NSW Former Direclor of Grain Growers
Association Limited. Former chairman of the Trading Risk
Managemsnt Committee, (Retired 23 February 2005}

M. (Nick) Burton Taylor AM B Ec., ASIA, FCA, FAICD

Grower from Boorowa, NSW. Chairman of the Australian
Agricufiural Company Limited and the Civil Aviation Safely
Authority, and Director of Hamitton James & Bruce Limited.
Member of the Rabobank Advisory Board. Former member of
the Remuneration and Nominations Commitiee. Former Birector
of Rural Press Limited. (Retired 17 February 2005)

R. (Roat} Hards MAICD

Grower from Yarrara, Vicioria. Former chalrman of Grais
Growers Association Limited. Former member of the Board
Audit Commitige. {Resigned 26 August 2005}

AL, (Alian) MeCalium {Deputy Chairman) Dip.Ag.Sc., MAICD

Grower from Kerang, Victoria, Director of ncitec Pivot Limited
and MDI Limited. Former Birector of Grain Growers Association
Limited. Chairman of Nugrain Pty Limited and TASSAL Limited.
Former deputy chairman and member of the Remuneration and
Mominations Committee. {Resigned 26 August 2005}

Details of Diractors’ interests in shares and options of
GrainGCorp are set out in Note 31 of the financial statements.

Company Secretary
Nigei Hari B.App Sc.(Systems Ag) (HWS-Hy, FAICD

Group Executive — Corporate Services and appointed Company
Secretary in May 2001 for all Group entities, Board Audit
Committee and Remuneration and Mominations Committee,
Direcior of GrainCorp AG Finance Limited and GrainCorp
Superannuation Ply Limited. He previously held the position

of Chief Executive Dfficer and Company Secrefary with Grain
Growers Association Limited.




Meetings of Directors

The following table sets out the number of meetings of GrainCorp’s Directors {including mestings of committees of Direclors} held

duting the 12 months 1o 30 September 2005, and the number of meetings attended by each Birector,

Directar Board Meetings Board Committee Meetings

Remuferation Trading Risk Joint Audit &
Audit & Nominations Managenent Trading Risk Management

A B A B A B A B A B
R.L. Greentree 13 12 - - 10 10 - - - -
D.E. Taylor 22 22 - - 1 t g & ¥ ¥
TB. Keeng 22 22 - - - - 4 4 ¥ ¥
G.D.W. Curlewis® 16 18 2 2 - - - - ¥ ¥
LM, Defahunty? 1 1 - - - - - - - -
B.R. Flanery 13 12 2 2 - - - - - -
R.G. Freeman 13 13 1 ¥ - - 4 4 - -
BW. Grigg® 1 1 - - - - - - - -
D. Groves 22 1 2 1 4 4 - - - -
0. Mangelsdorf g g - - - - 2 2 } }
D.B. Trabeck 22 22 4 4 - - - - ¥ ¥
#.G. Barron' 5 5 - - - - 2 2 - -
K. BurtonTaylor AMP & & - - 7 7 - - - -
A.J. Hards" i 1 3 3 - - - - ¥ ¥
AD. McCalum® i 1 - - ] 9 - - - -

A — Mumber held doring period in office. B - Number attended.

" Elested 23 Fabruary 2005, 7 Appainted 23 September 2005 * Appointed 17 Febraary 2005, 7 Retired §7 February 2005, ¥ Retired 23 February 2005,

* Ragioned 26 August 2005,

Remuneration Report

This report details GrainCorp's remuneration policy for Direclors
and Specified Executives and the Hnks betwaen the perfarmance
of the consolidated entity and individual remuneration
outcomes. The report ingorporates the disclosure reguirements
of accounting standard AASB 1046, as well as those prescribed
by the Corporations Act 2001, Detalls of egquity holdings, loans
and other transactions for Birectors and Specified Executives
are disclosed iA Nole 31 to the financial statements.

Remuneration and Nominations Commities

The Remuneration and Nominations Committee operates under
the authority of the Board and the scope of the Committes’s
rode extends from Mon-Executive Birectors through Executive
Managemant and all emptoyees of the Company. Further detail
ragarding the Remuneration and Nomirations Committee can
be found in the Corporate Governance Statement. The Managing
Director, the Group Executive — Corporate Services and the
Human Resources Manager attend Committes meetings by
invitation and during the year have assisied the Commitise,
except it matiers conceraing thelr own remuneration.

GrainCorp Limited
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Remuneration Repoar! continued
Other advisors o the Commitiee are set out below:
Godfrey Remuneration Group

» emuneration strategy advice

* iob evaluation

* remuneration data

* ong term incentive plan advice.

KPMG

» yajuation of Performance Share Rights Plan
» payrodl tax advice.

Mercer Human Resource Consulting

* iob evaluation

* position descriptions

» tptal employment cost.

Compeutershare

s sharg plan administration and management,

Principles Used o Delermine the Nature and Amount
of Remuneration

Managing Director and Senior Executhes

Remuneration Stratagy and Structure

The objective of the Company's executive reward framewark
is to ensure reward for performance is competitive and
appropriate for the results delivered. The framework aligns
executive reward with achievement of strategic objectives and
the creation of value for sharcholders, and conforms with
market best practice for delivery of reward. The Board ensures
that executive reward satisfies the following key criteria for
good reward governance praciices

» competitiveness and reasonableness

» acceptability to shareholders

+ parformance linkage/alignment of axecutive compensation
* {ransparency

» capital managemsent.

tn consuiiation with external remuneration consultants, the
Company has structured an executive remuneration framework

that is market competitive and complimentary {o the reward
strategy of the organisation.

Alignment to sharcholders' interests is based on the following
strategy:

« has economic profit as a core component of plan design

« focuses on sustained growth in share price and delivering
constant return on assets as well as focusing the execulive
on key non-financial drivers of value

* aiiracts and retains high calibre executives.

Alignment to Company interests is based on the following
strategy:

* rewards capability and experience

« reflects competitive reward for contribution to shareholder
growih

* provides a clear struclure for earning rewards

* provides recagnition for coniribution

The framework provides a mix of fixed and variable pay,
and a blend of shart and long term incentives. As executive
responsibiity increases, the balance of this mix shifisfo a
higher proportion of “at risk” rewards.

Policy

1. This policy applies to the Managing Director, the executive
team and senigr managers. it does Aot apply to
MNon-Executive Directors,

2. Executive remuneration is composed of three main elements:
2. Base package;
b. Short term incentive {STi} — cash bonus; and
¢. Long term incentive (LTi).

3. The base package is a fixed component of remuneration in
that once it is determined the amount does not vary with
performance. However, individuat performance is taken into
account when reviewing the quantum of base packages and
determining the amount of increase, if any, 1o be provided.
There are no guaranteed base pay increases fixed in any
senior executives’ contracts. Base packages are composed
of the cost to the Company of salary, benefits, fringe benefils
tax and gross-up in relation to costs that do not qualify as
company income tax deductions such as company
superanmiation contributions in excess of the deductible
{imits, Add-on costs such as payroll tax and workers'
compensation insurance are not part of base packages.




Remuneration Report continued

4, Flexibility is allowed as to the mix of base packages betwesn
satary and Denefils so that they better mest the needs of the
executives. Flexibility is such that the tofal cost io the
Company is not changed by the benefit selections. Statutory
obligations in relation to superannuation contributions are
fulfiled as part of the construct of remuneration packages.

n

Base package levels are:

a. reviewed annually and adjusted on 1 Oclober each year;
and

b. benchmarked against market practice at least annually.

-

Shart term Incentivas are performance related components
of remuneration. Performance is judged at three levels: being
company, business unit and individual. The performancs
measuras, standards of performance and weightings are
determined each year for each execulive having regard fo
the nature of the role and business plans.

4

Long term incentives are perdformance related components
of remunaration. The tevel of benrefit derived by participants
relates to a combination of factors including earmings per
share, total shareholder returns and benchmarking against
other ASX listed companies.

Performance of GrainCorp Limited

Key performance indicators (KPis) have been established and
arg monitored to review the performance of the Managing
Director and Specified Executives. The system monitors key
obiectives in the following three areas:

* (Corposate performance
* Business Unit performance

* |ndividual performance.

The Board and the Remuneration and Mominations Committes
review's the perfarmance of the Managing Director and
Executive management through monthly reparting, board
presentations, business planning sessions and the key
performance indicator system.

Further details regarding the Remuneration and Nomination's
Commitiee can be found in the Corporate Governance
Statemant.

Nen-Executive Direclors

The Company Ras adopted, and adheres to, a comprehensive
policy on remuneration strategies for Directors to enhance
corporate performance.

Paolicy

Non-Executive Directors are paid thelr fees out of the
maximum aggregate amouni approved by shareholders for
the remuneration of Non-Executive Direciors. Non-Executive
Bireciors do not recelve perdformances based bonuses and do
not participate in equity schemes of the Company other than
the Non-Executive Director Deferred Share Plan. Non-Executive
Birectors are entitled to stalutory superannuation and where
appointed pricr to 16 Becember 2003 wil receive a capped
retirement Denefit, In addition to reimbursement of expenses,
any allowance paid to Directors is in Hne with Australian
Taxation Office reasonable dailly travel allowance amounts,

The Remuneration and Nominations Committee reviews the
Non-Executive Diveclars’ remuneration arrangements and details
are then submitted to the Board for its review and approval.

Girectors’ Fees

The Board recomumends io shareholders, from time to time,

a guantum of total Directors’ fees. Mon-Executive Directors’
anmal fees are established based on independent advice. With
the exception of the Chairman and Deputy Chalrman, additional
yearly fees are pald 1o Directors who are members of Commitises.
The Anrual Generat Meeting of shareholders in 2001 approved
a total Non-Executive Director remuneration pool of up fo

31 million annuatly.

Wor-Executive Directors’ annual fees since 1 Uctober 2004 were
554,600 per director, $81,900 for the Deputy Chairman and
$163,800 for the Chairman. With the exception of the Chairman
and Deputy Chairman, additionat yearly fees of §5,000 were
paid to Directors who were members of commitises other than
the Board Audit Commitiee. The Chalrman of these commiltees
was paid $7,500. Yearly fees for the Board Audit Committes
were 58,000 for members and §15,000 for the Chairman.

A 4 percent increase on all fees was applied from 1 October 20305,

Retirernent Benefits

In Becember 2003 the Board resolved 10 cease any furdher
contributions 1o retirement benefits. The benefit accrued by
each Director prior to 16 Becember 2043 has been preserved
at the accrued tevel and will be paid on retirement in cash and
not indexed from the cessation date. The previous policy for
ratiring Mon-Executive Directors provided an allowance up to

GrainCorp Limited
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a maximum of their last three years’ remuneralion after nine years’ service (pro rata for a Jesser period with a minimum of three
years). Mew Directors post-December 2003 will not be eligible for a retirement benefit.

Share Based Compensation

Ine fine with ASX Corporate Governance Councl guidelines on Non-Executive Director remuneration, Non-Executive Birectors are
entifled to participate in the GrainCorp Non-Executive Director Deferred Share Plan. They may acquire ordinary shares through
on-market purchases in lieu of fees. However, they are not entitled to participate in GrainCorp’s Employee Share Acquisition Plan,
Employee Exempt Share Plan, Employee Deferred Share Pan, Executive Option Plan or Performance Share Rights Plan.

Remureration of Directors and Specified Execulives

Details of the remuneration of each Director of GrainCorp Limited and each of the Spacified Executives of the consolidated entity
are set out in the following fables.

birectors of GrainCorp Limited

Post-
Primary Employment Equity Other Total
{ash Salary | Cash Bonug|  Non- Super- Share Share Retirement
and Fees monetary | annuation | Sacrifice Rights'f
Benefits Options
Name $ $ $ $ 8 $ $ $
R.L. Greentree
2005 163,680 - - 11,851 - - - 175,371
2004 152,931 - - 11,002 - - - 163,833
A8 McCatlum
2005 501,409 - - 8022 - - - 88,521
2604 75,845 - 5,804 7322 - - - 89,071
W.G. Barron®
2005 19,750 - - 2,561 12,163 - - 34274
2004 41,828 - - 5474 28,750 - - 76,148
. Burton Tayior AMP
2005 25,893 - - 2,656 - - - 28 544
2004 83,134 - - 6,802 - - - 89 938
B, Curtewis
2005 37,452 - - 3.342 - - - 44 834
2004 - - - - - - - -
R.R. FHanery
2005 65,885 - - 5,830 962 - - 7247V
2004 59,643 - - 5834 154 - - 85,731
R.G. Freeman
2005 64,945 - - 5845 - - - 70,790
2004 62,804 - - 6,602 - - - 89 496

© Based on an independent vafuation by ¥KPMG Actuaries. This valuation may decrease if achievement of performance hurdles is adversely affected

by gegsonal conditiong.



Directors of GrainCorp Limited continued

Post-
Primary Employment Equity Other Total
Cash Salary| Cash Bonus|  Non- Super- Share Share Retirement
and Fees monetary | arnuatien | Sacrifice Rights/
Bengfits Options
Name $ $ $ $ $ $ $ 8
D. Groves
2005 32214 - - 5,485 28,846 - - 66,555
2004 27 442 - - 5,170 28,846 - - 61,458
R.J. Hards
2005 58,591 - - 5,273 - - - 63,8064
2004 35,308 - - 3,178 - - - 38 486
0. Mangelsdort
2005 30,855 - - 3,102 4615 - - 38,6672
2004 - - - - - - - -
[ Meregazzo
2005 - - - - - - - -
2004 10,693 - - 2,222 12,500 - 3,718 29,134
0.C. Taylor
2005 §3.825 - - 56810 4,808 - - 74,243
2004 55,419 - - 4,578 789 - - 60,764
D.B. Trebeck
2005 45871 - - 6,260 24,039 - - 78,270
2004 37611 - - 5,835 25,000 - - 68,246
TB. Keene’
2005 547107 181,238 24 71 96,119 18,231 288,230 - 1,157 6386
2004 508,533 174,840 83172 47,549 20,000 {7,108} - 807 986
Total
2005 1,236,707 181,238 24,111 161,496 94,664 289,230 - 1,988,046
2004 1,132,281 174,840 89076 111,552 118,019 {7,108} 3,718 1,600,389

P Received refirement payment of $1684,637 (acorued in prior year},
# Received retirement payment of $180,907 (acorued in prior year},
+ 1B, #eene is the Managing Direstor of the GrainCorp group and e only Executive Director on the Board,

For the financial year 2004/05, the Managing Director achieved 70 percent of performance targets.

GrainCorp Limited
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Remuneration Repari continued
Specified Executives {other than Directors)

The following persons were the executives with the greatest authority for the strategic direction of the Company in the financial
year. In addition, they include the five executives who received the highest emoluments in the Company and the consclidated entity
during the year ended 30 September 2005

Name Pasition

J. Bilea' Chief Operating Officer

S.G.B. Bird Chief Financial Officer

AN Johns Chief Development Officer

M.F Hart Group Executive, Corporate Services & Company Secretary
K.J. Loyd General Manager, Storage & Handling

S, Tainsh General Manager, Marketing

A, Single® General Manager, AG Plus

J. Bresze General Manager, AG Haul

J. de Salis General Manager, AG Finance

*J. Di Len becarna Managing Director of Aflied Mills on 7 November 2005, and the GrainCorp posiion of Crief Operating Officer was made redundani,
* Basigned position af 18 November 2005,



Details of the Remuneration of Specified Executives

Post-
Primary Employment Equity Total
Cash Salary | Cash bonus Non- Super- Share Share
and Fees monetary | annuation Sacrifice Rights'f
Benefils Options
Nasme § 8§ $ $ $ $ $
OB et
2005 347 551 89,6877 51,306 11,713 - 128,264 879,511
2004 380,021 40,885 38,735 11,002 - {2027} 518,618
K. Hoyd
2005 340,201 50,006 22,504 11,718 - 88,785 493,268
2004 223,728 38.000 32,735 11,002 - {+.013} 304,453
S. Tainsh
2005 226,988 60,600 8,156 17,512 4,808 84,851 380,955
2004 182,968 50.430 {1,532} 15,691 5,000 {+.013} 261,544
S.G.8B. Bird
2005 241,157 35,379 8,546 18,512 - 88,785 375,379
2004 231,027 38.000 8,194 18,801 - {+.013} 295,009
AN, Johns
2005 217,650 85,125 24,178 11,770 861 654,891 374,573
2004 195,228 55,880 18,281 11,223 - {+.013} 250,609
BLP Hart
2005 207 688 35417 26,581 11,787 962 §3,583 346,039
2004 191,283 34,650 25,862 11,223 268 {+.013} 262274
[ de Salis
2005 194,474 30.083 22,161 11,713 - 54,509 312,980
2004 47,250 - {1,283 2,750 - - 48717
LF. Breeze
2005 148,221 28,875 3.842 36,394 - 48,020 2651582
2004 140,000 22,400 2,323 20,000 - - 184,723
A. Single*
2005 166,837 29,726 2076 12,179 - 49,318 260,136
2004 134,867 29,280 4,188 11,469 - {+.013} 178,791
Total
2005 2,140,778 418,608 165,468 144,293 6,731 612,066 3,488,023
2004 1,726,373 358,535 129,503 113,161 5,269 {8,105} 2325736

* Based on an independent valuation by KEMG Actuaries. This valuation may decrease if achievement of performance hurdles 35 atdversaly
affectad by seasonal condifions.

P J. D4 Leo becarne Managing Director of Allied Mills on 7 Novernber 2005, and the GrainCorp position of Chief Operating Officer was made
redundant Mr i Leo received a final payment of $1.078.445, Parformance shate rights were forfeitad for no payment.

* Resigned position at 18 Novernber 2005 with finad payment of $224 511 Performance share righis were forfeited for no payment.

Cash Bonuses and Options

Each cash borus and grant of options included in the above table represents 100 percent of the amount due. Mo amount was
forfeited because the person did not mest the service and performance criteria set out below. No part of the bonusses or grants of
options are payable in fulure years.
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Remuneration Report continued
Service Agreements

The following terms set out the service agreement of the Managing Director, GrainCorp Limited, My T.B. Keene,

Agreement with Managing Director

(i} Termt of Contract The contract commenced on 27 August 2003 with an option for the Company io rerew for a further two

years. The Board has resolved to exercise the option with the contract to expire on 27 August 20048,

(i) Rentungration The remuneration package is made up as follows:

* Base package reviewed annually and benchmarked against an agreed relevant peer group.

* Short term incentive (ST). Tolat available quantum 46 percent of base package with a target of 30 percent.
* Long term incentive (LTH. Performance Share Rights based on EPS and TSR hurdles. Tolal available

gquantum 120 percent of base package with a iarget of 60 percent.

(i#i) Termination * Twelve months' notice required and the Managing Divector would receive pro rata Base Packags up to
Managing Direclor the daie of termination.

tnitlated termination * Prgrata ST for the year in which the termination ocours.

* Any severance payment would be at the discretion of the Board.

* Company may pay Base Fackage in lieu of notice,

Company initiated Current contract provides for 12 months' notice. In addition the Managing Directer would receive;
terminations without * ro rata Base Package up to the date of termination

cause, i.e. other than * a o rata ST having regard to the Board's assessment of performance to the date of termination and
above * g severance payment of one times the total of the annual rate of Base Package anrd the target ST payout,
at the date of termination, e.g. Mergers and Acquisitions — consistent with Company policy of 12 months
plus application of redundancy policy (five waeks plus thres weels for evary year of service up to 52 weeks),

In order to clarify to the Managing Director and the market the intant of the existing clause 2.5
Termination Upon Expiry of Ferm, the Board has resolved to provide for an end of term payment {0 the
Maraging Birector by including the following in his new contract:

in accordance with clause 2.5 Termination Upon Expiry of Term the Board has determined in ifs absolute
disgretion to make an additional ex gratia payment of 12 months’ remuneration package o the Managing
Director in recognition of his 42 years of service, his succass as Managing Director and that a long term
incentive plan has only applied to the latter pard of his tenure. The payment is contingent upaR his not being
dismissed or resigning without the consent of the Board prior fo the expiration of the contracted term.

Managing Direclor
end of term payment

Al Specified Executives are covered by a standard agreement which requires 13 weeks' notice.

Share Based Compensation

Exscutive Option Plan

The GrainCorp Limited Executive Option Plan concluded on 30 September 2305, No options were available for exercise as neither
the Total Shareholder Return nor Earnings Per Share hurdies for the perod 1 October 2002 to 30 September 2005 were met,

The Executive Option Fian was terminated by the Board on 22 November 2005 following the introduction of the Performance Share
Rights Plan that was effective since 1 October 2004.

Shares under aption

o options have been granted during or since the end of the financial year to any Direclors or Specified Executives of the Company
and consclidated entity,

Performance Rights Share Plan

The GrainCorp Performance Rights Share Plan (Plan) provides Eligible Employees the opportunity fo parlicipate in competitive
perormance based remuneration incentives.




Remuneration Report continued

The Plan enables selected Eligible Employees {including Executive Directors} to participate in a new long term performance based
incentive plan o acquire Rights as part of their remuneration and to share in GrainCorp’s financial performance. The Plan is
intended to encourage Higible Employees o have a greater involvement in the achievement of GrainCorp’s objectives, which will
benefit all shareholders. An Eligible Employes is someone who is 2 permanent full time employee of the GrainCorp Group.

Under the Plan, an Eligible Employes may be granted a sumber of Rights, each Right may be converted into ore share on
the satisfaction of certain Performance Conditions. The number of rights available to be granted, other than the initial grant,
is determined by the following process.

a) base salary multiplied by standard grant LTV value percent;
b divided by the Volums Welghted Average Share Price for the period 1 September o 30 September.

There is no amount payable for the grant of a Right and there is no exercise price payable on the exetcise of a Right. Rights may be
exercised on the exercise date {being the date on which the Performance Conditions are satisfied). Rights will expire f{lapse) on the
fifth anniversary of the date they are granted.

Performance Conditions
Rights vest only if certain performance conditions are fulfiled. The performance conditions include twe measures:

» the Farnings Per Share (EPS) growth for the Company’s Shares must be al least 4 percent average per annum compound in
respect of each measurement period; and

* the Total Shareholder Return (TSR} ranking for the Company is at least equat to the 50th percentile of the SAF/ASX 2060 Index
{excluding certain companies) in respect of each measurement period. TSR is broadly the change in the share price over the
measurement period plus dividends notionally reinvested in the Company Shares.

There are thres levels of achievement or “standards” for each of the performance conditions — the threshold level, the farget level
and the stretch level.

*» the threshold level represents the minimum accepiable level of performance that needs fo be achieved in order to receive the
specified award for that performance objective, or

+ the targset level represents a satisfactory level relative to past and expected achievemants, and
» the stretch level represents a level of clearly outstanding performance and achievement beyond target level,

The measuremeant period for the purposes of the Performance Conditions will be in blocks of three financial years, with the first
year commencing ¥ October 2004,

At the end of the measurement period, if an Higitle tmployee is still employed by the Company, a calculation will be made by the
Comgpany as to the actual amount of the award. The eligible award for each threshold, 1arget and strefeh levels will be calculated
and added together and then apportioned acress the performance objectives in accordance with the applicable weightings. A pro
rata calculation will apply between the threshold and target level as well as between the iarget and the stretch level. Performance
above the stretch level will not generate additional awards. Performance below the threshold level will not generate any award.

For the 1 October 2004 performance rights issue, the Tollowing EPS commencement points (cents per share) apply:

Base at

1-8ct-04 1-0ct-05 1-0¢i-06 1-0ct-07 Tota
Threshold at 4 percent 43.70 45.45 47.27 48.18 141.88
Target at 7.5 percent 43.70 46.98 58.50 34.29 15177
Stretch at 12 percent 43.70 48.94 54.82 81.40 165.18

The base EPS is calculated as NPAT after RPS dividends divided by total number of ordinary shares on issue e.g. EPS for 2004 after
RES was 43.7 cents per share.

The TSR commencement base will be established using the same Yolume Weighted Average Price (VWAP] share price for the
calculation of the number of rights granted i.e. VWAP for period T September to 30 September e.g. 1 Sept. -30 Sept. 2004 = $12.7751.
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Remuneration Report continued

The vesting of each grant of Righls in respect of each measurement period is as follows:

Performance Level TSR EPS Growth Cumuiative
{average p.a. compound) Total Yesting of
Share Rights
Standard Cumulative Standard Gumulative in Grant
Portion of Grant Partion of Grant
of Righis to Vest of Rights to Vest
< Thrashold <50t percentile 0% <4% 3% 0%
Threshold 50th percentile 12.5% 4% 12.5% 25%
Between Threshold =50t & <60th Pra rata =4% & <7.5% Pro rata Fro rata
& Targed percentiies
Target §0th percentile 25% 7.5% 25% 509
Between Target =60t & <75th Pro rata =7.8% & <12% Pro rata Pro rata
& Stretch percentiies
Strelch & above 75ih percentile + 50% 2%+ 50% 100%

if vesting of the grant of Rights is not achieved at the end of the measurement period, re-lesting will occur at the end of the
fowrth and fifth years, and improved performance over the four or five year measurement periods will produce additional vesting.

Optiors and Performance Rights Holdings

The number of options and rights over ordinary shares in the Company held by the Managing Birector and each of the Specified
Executives of the consolidated entity, including their personatly refated entities, are set out below.

Name Balance Number % of Total Exercised Expired Acgrued Vested and
at the Granted Remuneration | During the Buring the Balance at | Exercisable
Start of Dauring the During the Year Year the End of the End of
the Year Year as Year tire Year the Year
Remuneration
Managing Director of GrainCorp Limited
T.B. Keene 250,000 61,056 25% - {250,800} 61,086 -
Specified Executives of the Consolidated Entity
J. Bileo 180,000 27,287 19% - {164,000} 27,287 -
S.G.B. Bird 50,000 14,520 18% - {50,000} 14,520 -
M.F. Hart 50,000 13,425 18% - {50,000} 13,425 -
AN, Johns 50,000 13,689 % - 50,0001 13,688 -
K.J. Lioyd 50,000 14,520 4% - {50,000} 14,520 -
A Single 50,000 18411 19% - {50,000} 10,411 -
5. Tainsh 50,000 13,689 % - {50,000} 13,688 -
J.F Breeze - 18,137 18% - - 10137 -
J. de Salis - 11,507 % - - 11,507 -




Occupational Health and Safety

GrainCorp is committed to ensuring comphiance with refevant
occupational health and safety legisiation. The Board regquires
& best practice apgroach in these areas, and has implementsd
appropriate management objectives and structres and a
reguiar reporting process to ensure that this is achieved.
GrainGorp's occupational health and safely policies are under
continuous review and are updated when required. In general
terms, GrainCorp's policies are designed to eliminate injury to
pecple and to minimise loss or damage to product stored and
handled on behalf of customers,

in 2003, GrainCorp embarked on a new safety strategy that
encompasses alt areas of operation. In consuliation with
employess a more comprehensive Safety Management Program
{SMP} was developed containing occupational health and safety
standards that are suited to GrainCorp's operations. These
standards clearly define the responsibilities and processes
required o manage GrainCorp's occupational, health, safety and
environmental objectives. Through this program, the organisation
has empowered all employees to identify and manage risk at the
tocat tevel while maintaining a robust framework of rectification
programs for identified safety issues. Every executive and senior
manager has undertaken safety leadership training as part of this
process. This has led to an increased focus on safety throughout
GrainCorp and has ensured that safety is considered an integrat
part of alt operational and planning processes.

insurance of Officers

During the financial year, the consclidated entily has paid, or
agreed to pay, premiums 1o insure persons who are, of have
been, an officer of the Company or a refated entity, or any past,
present or future Director or officer of the Company, or any of
its subsidiaries or related entities. The contracts prohibit
disclosure of the amount of the premium paid. The liabHities
insured include costs and expenses that may be incurred in
defending civil or criminal proceedings that may be brought
against the officers in their capacity as officers of entities in
the consolidated entity,

Non-audit Services

The Company may decide 10 employ the audilor on
assignments additionat fo s statutory audit duties where the
auditor's experlise and experience with the Company and/or the
consolidated entity are important. Detalls of the amounts paid
1o the auditor (PricewaterhouseCoopers) Tor audit and ror-audit
services provided during the year are set out ia Nole 30,

In aceordance with the advice received from the Board Audit
Committee, the Board of Directors is satisfied that the provision
of non-audit services is compatible with the general standard
of independence for auditors impoesed by the Corporations Act
201, The Directors are satisfied that the provision of non-audit
services by the auditor did not compromise the auditor
independence requirements of the Corporatipng Act 2001

for the following reasons:

* sl non-audit services have been reviewsd by the Board
Audit Committee 1o ensure they do nol impact the integrity
and objectivity of the auditor; and

+ none of the services undermine the general principles
refating to auditor independence as set out in Professional
Statement F1, including reviewing or auditing the auditar's
own work, acling in a management of a decision-making
capacity for the Company, acting as advocate for the
Company or jointly sharing economic risk and rewards.

A copy of the auditors' independence declaration as required
under section 307C of the Corporations Act 2001 is set out on
page 15,

Rounding of Amounts to Nearest
Thousand Boliars

The Company is of a kind referred o in Class Order 98/0100
issued by the Australian Securilies and Investments
Commission (ASIC), refating to the “rounding off” of amounts
in the Birectors’ Report and Fpancial Report, Amounts in the
Directors’ Repart and Financiat Report have been rounded off
to the nearest thousand dollars in accordance with that Class
Order, of in certain cases, to the nearest dollar.

This report is made ia accordance with a resolution of
the Birectors.

WW—:&

R.L. Greentree
Chairman

Sydney
22 November 2005

independent Audit Report to the Members of GrainCorp Limited

As lead auditor for the audit of GrainCorp Limited for the year ended 30 September 2005, | declare that to the best of my
knowiedge and betief, there have been:

{a} no contraventions of the auditor independence requirements of the Carperafions Act 2001 in relation to the audit, and
{b} no contraventions of any applicable code of professional conduct in relation to the audit.

This declaration is in respect of GrainCorp Limited and the entities it controfled during the period.

P.J. Carney ?

Partner

FricewaterhouseCoopers

Liability limited by a scheme approved urder Professional Standards Legistation.

GrainCorp Limited

2005 Fult Financial Report

14/15

Sydaey 22 November 2005




For the year ended 30 September 2005

Gonsolidated Parent Entity
Note 2005 2004 2065 2004
$000 000 $'000 000
Revenue from operating activities 74,188 934,357 - -
Other revenue 26 446 29,791 29 246 14,164
Total revenue from ordinary activities 2 600 634 964,148 29 246 14,164
Goods purchased for resale 398,301 636,261 - -
Raw materials and consumables used 20,878 25453 - -
Employee bensfits axpense 123,773 112,060 10,868 18,882
Depreciation and amortisalion expenses 49 930 48,491 - -
Borrowing costs expense 24 218 29,530 7.821 8,535
Repairs and maintenance 14514 14,833 - -
Other expenses from ordinary activities 52,581 63,316 890 1,447
Expenses from ordinary activities 684 196 926,950 19 880 20,867
Share of net profit/floss) of associates
accounted for using the equity method 35 1472 {516) - {1,893
Profit/(loss) from ordinary activities
before income tax expense 3 16,810 36,682 9,566 {8,698)
tncome tax benefit/{expense} 4 {4,797} {11,003} 1,183 2035
Profit/(loss) from ordinary activities
after income tax expense 12,113 256879 10,759 {6,663)
Het profit attributable to outside equity
interest {3 ) - -
Net profit/{less) atiributable to
rmembers of GrainGorp 24 12,110 25 877 10,759 {6,663)
Total changes in equity other than those
resulting from transactions with owners 12,110 25877 10,759 {6,663)
Cents Cents
Basic earnings per Ordinary share 37 18.5 43.7
Diuted earnings per Ordinary share 37 18,3 42.8
Basic earnings per Ordinary share before
reset preference share dividends 37 28.6 62.8
Diluted earnings per Ordinary share before
reset preference share dividends 37 28.1 61.4

The above statement of financiat performance should be read in conjunchion with the attached notes.
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For the year ended 30 September 2005

Consolidated Parent Entity
2005 2004 2005 2004

Note $'000 £7600 $'060 £000
Current Assets
Cash assets & 11,506 12,630 - -
Recelvables ¥ 142,702 191,713 61,488 50,905
Inventories g 54,770 553,328 - -
Other g 12,618 12,424 10 -
Total Current Assets 221,583 272,058 61,498 50,905
Nen-Gurrent Assets
Recelvables 10 31,860 40,379 31,308 29,258
nvestments accounted for using the equity method Tt 73,856 75,354 - -
Other financial assets 12 261 - 340,781 338,781
Froperty, plant & equipment 13 479,871 487 622 - -
Beferred tax assets 14 13,639 11,358 13,638 11,359
tntangible assets 15 10.037 10,683 - -
Total Nen-Current Assets 609,524 825 447 385,728 350,358
Total Assets 831117 897,543 447,278 431,304
Current Liabilities
Payables 16 80,886 114,309 2,397 2,772
interest bearing liabilitles 17 58,214 72,734 100,742 79,018
Current tax liabilities 18 8,603 7,865 8,803 7,865
Frovisions 19 13,642 12,838 1,183 874
Total Current Liabilities 161,345 207,744 112,848 90,528
Non-Gurrent Liabifities
interest bearing liabilitles 20 241,184 264745 90,538 92,200
Deferred tax liabilities 21 6,140 6,502 6,140 6,502
Frovisions 22 26,222 20,672 4137 4,488
Total Nen-Current Liabidities 273,558 291,218 100.812 103,488
Total Liabilities 434,601 498 963 213.857 194,017
Net Assets 396,216 398,580 233,589 237 287
Equity
Parent entity inierest:
Contributed equity 23 219,012 218,149 218,012 218,149
Reserves 24 18,430 18,430 13,510 13,510
Retained profits 24 158,689 160,919 1,047 4628
Total GrainCorp interest 386,131 398,458 233,569 237,287
Outside equity interest in controfled entities 25 85 82 - -
Total Equity 396.216 398,580 233.589 237,287

The above statements of financial position should be read in conjunction with the attached notes.




For the year ended 30 Seplember 2005

Gonsolidated Parent Entity
2005 2004 2065 2004

Note $000 000 $'000 000
Cash Flows from Operating Activities
Recaipts from customers (inclusive of goods & services tax} 777788 1,010,575 12,316 12,529
Payments to suppliers and employees
{inclusive of goods & services fax) {693,147} {362,737 {13 456} {11.888)

84 852 47,838 {1,140} 631

tnterest received 2014 5,751 - 3,063
Borrowing Costs {24,247} {27,823} {7,848} {8,137
tncome faxes (paidirefunded {10 264} {2,140 {370} {158
Net Cash Inflow/(Dutflow) from Operating Activities 34 52,155 23,626 {9,358} {4,601
Cash Flows from investing Activities
Cash acquired on merger - 7891 - -
Payments for property, plant and equipment {39.358) {30,586) - -
Sale of investments/business 3,252 - - -
Burchases of investments/business - {¥7.30%) {1,000} {¥7.302)
Dividends received - - 18,000 -
Proceeds from sale of property, plant and equipment 2,557 14,285 - -
Loans repald by refated parties 23,187 19,188 - 19,188
Deposit bond for Pools facility 895 {8,886) - -
Loans from/{te) related parties (358 {9,250 {2,087} 8652
Net Cash Inflow/(Dutflow) from Investing Activities {10,042} {84,570} 12,913 {49,462
Cash Flows from Financing Activities
Proceeds from interest bearing liabilities 175,200 273,946 - -
Repayment of interest bearing Habilities {194,287} {262 251) {6,000} {10,250
Proceeds from executive share options exercised {9863 - - -
tssug of Reset Preference Shares (net of issue costs) (37} 86,451 {137} 86,401
Dividends paid {14,340 {18,834} {14,340} {18,834
Net Cash Inflow/(Dutflow) from Financing Activities {43,237} 78,352 {20,477} 57,407
het increase/{decrease) in cash held {1,124} 15,408 {16,923} 3,344
Cash at the beginning of the financial year 12,830 {2778) {9,813} {13,257
Casit at the End of the Financial Year 6 11,506 12,830 {26,836} {3.813)

The above statements of cash flows should be read in conjunction with the accompanying notes. Refer fo Mote 36 for details on

aon cash financing activities.
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For the year ended 30 Seplember 2005

1. Summary of Significant Accounting Policies

This general purpose financial report has been prepared in accordance with Accounting Standards, other authorifative
propouncements of the Australian Accounting Standards Board, Urgent Issues Group Consensus Views and the Corporations
Act 2001,

Untess otherwise roted, the accounting policies adopied are consistent with those of the previous year. Comparative
information is reclassified where appropriate {o enhance comparability. The accounts are drawn up on historical cost principles.

{a} Principles of Consolidatien

The consofidated financial slatements incorporate the assets and Habilities of all entities controlled by GrainCorp Limited
{“company” or “parent eniity”} as at 30 September 2605 and the results of all controlied entities for the year then ended.
GrainCorp Limited and its controlled entities fogether are referred to in this financial report as the consolidated entity. The effects
of alt trapsactions between entities in the consolidated entity are eliminated in full. Qutside equily interests in the resuits and
equity of controlled entities are shown separalely in the consolidated Statement of Financial Performance and Statement of
Francial Positlon respectively,

Where control of an entity is obtalned diwing a financial year, its resulls are included in the consolidated Statement of Firancial
Performance from ihe date on which control commenced. Where control of an entity ceases during a financial year its results
are included for that part of the peried during which controf exists.

The purchase method of agcounting is used for alf acouisitions of assets regardless of whether equity instruments of other
assets are acquired. Cost is measured as the fair value of the assets given up, shares issued or liabilities undertaken at the
date of acquisition plus incidental costs directly atiributable {o the acquisition. Where equity instruments are issued in an
acquisition, the value of the instruments Is thelr market price as at the acquisition date, unless the notional price at which they
could be placed in the market is a betler indicator of fair value. Transaction costs arising on the issue of equily instruments are
recognised directly in equity. Goodwill is brought to account on the basis described in Note 1},

Investments in associates and joint ventures are accounted for as set out in Note t{u).
Outside interests in the eguity and resulis of the entities that are controlled are shown as a separate Hem in the corsolidated
financial report.

{b) Cash

For the purpese of the statements of cash flows, cash includes deposits at call with financiat institutions and other highly liquid
investmeants with short periods to matwrity which are readily convertible to cash on hand and are subject to an imsignificant risk
of changes in value, net of outstanding bank overdrafts.

{c) Invesimentis

interests in listed and unlisted securities, other than controlied eniities, associates and joini ventures in the consolidated
financial statemants, are brought 1o account at cost and the dividend income is recognised in the Statement of Financial
Performance when receivable.

investments in the controlled entities have been stated in the financiat statements of GrainCorp at cost, Controbled entities,
assoctates and feint ventures are accounted for in the consolidated financial statements as set out in Motes 16a) and 1{u).
d) Non-Current Assets GConsirucled by the Consolidated Entity

The cost of ron-current assets constructed by the consolidated entity includes the cost of ait the materials used in
construction, direct labour, borrowing costs incurred during construction and an appropriate proportion of directly atiributable
fixed and variable overheads.



For the year ended 30 Seplember 2005

1. Summary of Significant Accounting Policies continued
e} Properiy, Plant and Equipment
i} Land, Bulldings and Leasehotd Improvernents

Freehold land is not depreciated. Freehold bulldings and structures are depreciated over their estimated useful Hives on the
straight-line method based on cost. Leasehold improvements are amortised over the term of each lease on a straight-line basis.

{ifl Degreciation of Property, Plant and Fquipment

Property, plant and equipment is depreciated using the straight-line method over its estimated usefu! life, taking into account commerciat
and {echnical obsolescence as welt as normal wear and tear, Bepreciation is calculated either from the date of commissioning or
the month following acquisition and is calculated up to and including the month of disposal. Major depreciation periods are:

» Freehold bulldings — 20 to 50 years;

» { easehold improvements — the lease term; and

* Plani and eguipment — 3 1o 75 years.

i) Loased Assels

A distinction is made between finance {eases and operating Jeases. A finance lease effectively transfers from the lessor to the
tessee substantially all the risks and benefits incident to ownership of leased non-current assets. Finance leases are capitalised
and a lease asset and Hability are established at the present value of minimum lease payments. Lease payments are allocated
between the principal component of the lease llability and the interest expense.

The lease asset is amortised on 2 straight-line basis gver the term of the tease, or where it is likely that the consclidated entity
will obtain ownaership of the asset, the life of the asset. Lease assets held at the reporting date are being amortised over the
term of the lease.

Ynder an operating tease, the lessor retains substantially ail the risks and benefits of ownership. Operating {ease payments are
charged fo the Statement of Financial Performance in the periods in which they are incurred, as this represents the patters of
Benefits derived from the teased assets.

Liabilities for surplus leased space under non-cancellable leases which are onerous contracts are recognised when the liability
is kKnown and can be reliably measured,

f} Intangible Assets - Goodwitl

Whera an entity or operation is acquired, the identifiable net assets acquired are measured af fair value. The excess of the fair
value of the cost of acquisition over the fair value of the identifiable net assets acquired, including any Hability for restructuring
costs, is brought 1o account as goodwill and amortised on a straight-line basis over 20 years which is the period benefils are
expecied to arise.

Whera the fair value of the identifiable net assets acquired including any Hability for restruchuring costs, exceeds the cost of
acquisition, the difference, representing a discount on acquisition, is accounted for by reducing proportionately the fair values of the
ron-monetary assets acquired until the discount is sliminated. Where, after reducing the recorded amounts of the non-monetary
assets acquired o zers, a discount balance ramains it is recognised as revenus in the Statement of Financiat Performance.

g} Recoverable Amount of Non-Current Assels

The recoverale amount of an asset is the net amount expecied 10 be recovered through the cash inflows and outfiows arising
from its continued use and subsequent disposal. Where the carrying amount of a nos-current asset is greater than its
recoverable amount, the asset is writien down o its recoverable amount. Where net cash inflows are derived from a group of
assets warking together, recoverable amount is determined on the basis of the relevant group of assets. The decrement in the
carrying amount is recognised as an expense in the Statement of Financial Performance in the reporting period in which the
recoverable amount write-down ocours. The expected net cash inflows included in determining recoverable amounts of non-
current assets are not discounted to thelr present values.
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h) Repairs and Maintenance

Repairs, minor renewals and improvements, and the purchase of minor Hems of tools and eguipment are generally charged as
expenses as incurred. Major renewals and improvements are capilalised and depreciated.

i} [Inveniories
fi} Consumable Stores

Consumabie stores held for own consumption are valued at the lower of cost and net realisable value. Costs are assigned to
individual items of stock mainly on the basis of weighted average costs.

{ift Trading Stock

At trading stock is stated at the lower of cost and net realisable value. Costs are assigned to individual tems of stock mainly
on the basis of weighted average costs. Cost comprises direct material and an appropriate portion of variable overhead.

fif} Commadities inveniory

inventories acquired with the purpose of selling in the near future and generating a profit from Huctuations in price or broker-
traders' margins are stated at the lower of cost and net realisable vakue.

i} Employee Benefits
fi} Wages and Salaries, Anmual Leave and Sick Leave

tiabHities for wages and salaries, annual leave and accumulating sick leave in respect of employees’ services up to the
reporting date are measured at the amounis expected to be paid when the liabilities are seftled. Liabllities expected to be
settled within 12 months of the reporting date are recognised in current provisions, and Habilities expected {o be settled more
than 12 months from the reporting date are included in non-current provisions. Liabilities for non-accumulating sick leave are
recognised when the leave is taken and measured ai the rates paid o1 payable,

fift Long Service Leave

A tiability for long service leave Is recognised, and is measured as the present value of expected future payments 1o be made in
respect of services provided by employees up to the reporting date. Consideration is given to expected future wage and salary
levels, experience of employee departures and periods of service. Expected future payments are discounted using interest rales
on nationat government guaranteed securities with terms to maturily that match, as closely as posside, the estimated future
cash outflows,

{if} Profit sharing and bonug plans

A liability for employse benefits in the form of profit sharing and bonus plans is recognised in other creditors when there is o
realistic alternative but to settle the liability and at least one of the following conditions is met:

+ there are formal terms in the plan for determining the amount of the benefit

+ the amounts to be paid are determined before the time of comptetion of the financial repart, or

» past practice gives clear evidence of the amount of the obligation.

Liabilities for profit sharing and bopus plans are expected to be seitled within 12 months and are measured at 1he amounts
expected to be paid when they are settled.

fiv} Superannuation
Contributions to employes superannuation funds are charged as an expense as the contributions are paid or become payable.
v} Termination henafits

Liabilities for termination benefits are recognised when a delailed plan for the terminations has been developed and a valid
expectation has been raised in those employees affected that the terminations will be carried out. The liabilities for termination
bensefits are recognised in other creditors unless the amount of timing of the payments is uncertain, in which case they are
recogrised as provisions.
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1. Summary of Significant Accounting Palicies continued

Liabilities for termination benefits expected to be settied within 12 months are measured at the amounts expeciad 1o be paid
witen they are seitled. Amounts expected to be seftled more than

12 months from the reporting date are measured as the estimated cash outflows, discounted using market yields at the
reparling date on national government bonds with terms to maturity and currency that match, as closely as possible, the
estimated fulure payments, where the effect of discounting is material.

{vi} Employee benefit an-costs

Employee benefit on-costs, including payroll tax, are recognised and included in employes benefit Habilities and costs when the
employee benefits to which they relate are recognised as liabilities.

{1} Fquity-based Remuneration

Equity-based remuneration is provided to employees via the company’s employes share plans. Informalion regarding these
pans is set out in Note 27,

K} Borrowing Costs

Borrowing costs are recognised as expenses in the period in which they are incurred, except where they are capitalised into the
costs of qualifying assets. Borrowing costs include:

{it interest on bank overdrafts and short-term and long-term borrowings;
{iiy amortisation of discounts or premiums relating 1o borrowings;
{iily amortisation of ancillary costs incurred in connection with the arrangement of borrowings,
{iv} finance lease charges; and
vy charges for commeodity inventories furding arrangements.
i} Income Tax

Tax effect accounting procedures are followed whereby the income tax expense in the Statement of Financial Performance is

matched with the accounting profit after allowing for permanent differences. The future tax benefit relating to tax losses is not
cartied forward as an asset uniess the benefit is viftually certain of realisation. Income tax on cumulative timing differences is
st aside to the defarred income tax or the future income tex benrefit accounts at the rates which are expected to apply when
those timing differences reverse.

GrainCorp Limited and its wholly-owned Australian controlled entities implemented the tax consolidation legistation on 31
Barch 2004 with an entry date of 1 October 2002,

As a conrsequence, GrainCorp Limited, as the head entity in the tax consolidaled group, recognises current and deferred tax
amounts relating to transactions, events and balances of the wholly-owned Australian controlled entities in this group as if
those transactions, events and balances were ifs own, in addition to the current and deferred {ax amounts arising in refation to
its own transactions, events and balances. Amounts receivable or payabie under an accounting tax sharing agreement with the
tax consolidated entities are recognised separately as amounts receivable or payable. Expenses and revenues arising under the
tax sharing agreement are recognised as a component of income fax expense (tevenus}.

t} Research, Development and Marketing Cosls

Research, development, advertising and other marketing program Costs are generally charged against income as incurred.
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n) Revenue Recognifion

Amounts disclosed as revenue are net of returns, trade allowances and duties and taxes paid. Revenue is recogrised for the
major business activities as foliows:

fit Sale of grain, seed, fertiliser, chemicals and other products

Revenue from sales is recognised when title for the commodity fransfers o the customer. In the case of export sales,
the bill of 1ading {shipment) date is taken as the transaction date uniess title is to pass at a materially different time.

(i} Services, including the handling, classification and storage of grains and other bulk commodities

Revenue from the rendering of services is recognised upon delivery of the service to the customer, Amounts billed in
advance are recorded as a current fiability untit such time as the service is performsd.

0

—r

Workers' Compensation

The controtied entity GrainCorp Operations Liméted (“GCOP™) is a self-insurer in New South Wales for workers' compensation
Habilities, GCOP carries insurance for claims in excess of $500,000 for any one incident. Provision is made for potential liability
on the basis of an independent actuarial assessment. GCOR outside Mew South Wales, and the consolidaled entity in all States
and Tetritories, insure for warkers compensation through the relevant statutory funds.

Derivative Financial Instrements

——

B

The consolidated entity enters into interest rate swap agreements, commodity futures, forward and options contracts, and
foreign exchange forward and currency option contracts which are not recognised in the financial statements on inception.
For interest rate swap agreements, the net amount receivable or payable is progressively brought to account aver the pericd
to setilement. The amount recognised is accounted for as an adjustment o interest expense during the period and included in
other debtors or other creditors at each reporting date.

Financial instruments include futures, forward and options contracts which may incorporate physical detiveries. Any gain or loss
on commodity and foreign exchange derivatives entered into for hedging purposes is deferred and brought to account when realised.

4) Foreign Currency Transtation

=

Foreign currency transactions are inftially transiated inte Austratian currency at the rate of exchange at the date of transaction.
At balance date amounts payable and receivable in foreign currencies are transtated to Austratian currency at rates of exchange
current at that date. Resulting exchange differences are recognised in determining the profit or loss for the year.

r} Earnings per Ordirary Share
i} Basic Earnings per Ovdinary Share

Basic earnings per Ordinary share is determined by dividing net profit after income tax atiributable to members of the company,
exchuding costs of servicing equily other than ordinary shares, by the weighted average number of ordinary shares outstanding
during the financial year

{H} Dituted Farrings per Ordinary Share

Hiluted earnings per share adjusts the figures used in determination of basic earrings per share to take intp account the after
income tax effect of interest and other financing cosis associated with dilutive polential ordinary shares and the weighted
average Aumber of shares assumad fo have been issued for no consideration in relation to dilutive potential ordinary shares.
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1. Summary of Significant Accounting Policies continued
s} GrainCorp Operated Grain Pools

The consolidated entity operates grain pools on behalf of growers, and receives a management fee for its services based ona
percentage of the pools’ total revenue. 80 percent of the expected management fee is recognised over the life of the pool with
the balance recognised when the pool closes.

As part of the consolidated entity’s management of the pools it is responsible for arranging funding to facilitate advance
payments to growers gver the life of the pool In October 2003, GrainCorg entered into an arrangement with GrainCorp Pools Ply
Limited (GEPLY, 8 company 100 percent owned by Rabo Australia Limited, to provide this financing.

it has been determined the substance of this transaction is such that GrainCorp controls GCPL and has therefore been
consolidated in the consolidated entily’s financial reporl. Although this funding is non-recourse to the consolidated entity it as
resubted in the recognition of a pool advance facility balance of 548 milion from Rabo Bank and net pool advances of $48
mithon at 30 September 2005, Any interest on this facility is borne by the pools.

GCPL also requires the consclidated entity to provide a 5 percent deposit bond of the utilised funding which is shown as a
receivable in the Statement of Financial Position. In the event of a significant shortfall in post funds, the consolidated entity's
exposure is Hmited to the forfeiture of this bond {until reimbursed by pool participants), together with its management fee income.

The accounting policy for other pool facilities managed by the consolidated entity reflects the advance facility and advances
made to podl participants in a maaner corsistent with the above arrangement,

At their meeting on 22 March 2605, the Urgent Issues Group (UK} concluded its review of Commodity Pooling Arrangements
and determined that given the now consistent presentation of financiat reports by pool managers there was no need to procesd
with issuing an interpretation and subsequent Abstract.

t} Dividends

Provision is made for the amount of any dividend declared, delermined or publicly recommended by the directors on or before
the end of the year but not distributed at balance date.

u) Associates and Joirt Yentures

investments in associates and joint ventures are accounted for in the consolidated financial statements using the equity
methed. Under this method, the consolidaled entity’s share of the profits or losses of associates and joint ventures is
recognised in the consolidated Statement of Financial Performance, and its share of post-acquisition movements in reserves is
recognised in consolidaled reserves in the Statement of Financial Position. The cumulative post-acquisition movements are
adjusted against the cost of the investment. Associates and joint venrtures are those entities over which the consolidated entity
exercises significant influence, but not control.

Profits or losses on transactions establishing the joint venture partnership and {ransactions with the joint veniure are eliminated
{a the extent of the consolidated entity's ownership interest until such time as they are realised by he joint venture partnership
on consumption or sale, unless they relate to an unrealised loss that provides evidence of the impairment of an asset fransferred.

Refer o Note 35 for details of investments held in associaled companies.

v} Rourding of Amounts

The company is of a kind referred o in Class Order 98/0100, issued by the Australian Securities and investments Commissian,
refating to the “rounding off” of amounts in the financial report. Amounts in the financial report have been rounded off in
accordance with that Class Order 1o the nearest thousand dolars, or in certain cases the nearest dobar
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w) Trade and Other Creditors

These amounts represent Habilities for goods and services provided to the consolidated entity prior to the end of the financial
year and which are unpaid. The amounts are unisecured and are usually paid within 30 days of recognition.

x} Interest Bearing Liabilities

Loans are carried at their principal amounts which represent the present value of future cash flows associated with servicing
the debt. Interest is accrued over the period if becomes due and is recorded as part of other craditors.

¥) Receivables

All trade debtors are recognised at the amounts recelvable as they are due for settlement ne more than 30 days from the date
of recognition. Colectibility of trade debtors is reviewed on an ongoing basis. Debts which are known to be uncollectible are
writters off, A provision for doubtful debts is raised when some doubt as to collection axists.

z) Transition fo Australian International Financial Reporting Standards

For reporting periods beginning on of after 1 January 2005, GrainCorp must comply with the Australian equivalents of
internationat Financial Reporting Standards (AIFRS) as issued by the Ausiralian Accounting Standards Board.

GrainCorp wilt report for the first time in compliance with AIFRS when the resufls for the half-year ending 31 March 2006 are
refeased.

A project team was esiablished to manage the iransition 1o AIFRS. 1 is led by the Financial Accounting Manager ard reports
regularty to the Board Audit Committes. The project team, working with specialist exlernal consultants where necessary, has
identified changes to accounting policies, quantified likely key impacts and is finalising detailed design, implementation and
sysiem amendments,

Entities complying with AIFRS for the first time also restate their comparative statements using all AIFRS except AASE 132
Financial instruments: Disciosure and Presentation, AASB 139 Financial instruments: Recogrition and Measurernant, and AASB 4
Insurance Contracts, which GrainCorp Bas elected to adopt effective from 1 October 2005.

The opening AIFRS balance sheet for GrainCorp is a restated balance sheet dated  October 2004, Most adjustments required
on transition to AIFRS are made, retrospectively, against opening retained earnings on 1 October 2004, Transitionat adjusimenis
refating to the financial instruments standards noted above, where comparatives are not required, will only be made at

1 October 2005, Detailed comparatives restated under AFRS will not be reported in financial statements uatil 31 March 2006,
being the first half-year reported in compliance with AIFRS.

impact of Transition to AIFRS
Set out below are the kKrown o reliably estimable areas where accounting policies are expected fo change on adoption of AIFHS.

The figures disclosed are the company's best estimates of the quantitative impact of the changes as at the date of preparing
the 30 September 2005 financial report and should not be considered to provide compiete guidance as to the impact of
changes in accounting policies that will result from the transition from Austratian GAAP (AGAAP) to AIFRS from 1 Oclober 2005,
The impact of the transition to AIFRS, including the transitional adjustments disclosed, is based on AIFRS standards that are
expected o be in place when preparing the first complete AIFRS financial repert for the haif-year ending 31 March 2006,

The actuat effects of transition to AIFRS may differ from the estimaies disclosed due to: ongoing work being underiaken

by the AIFRS project team; potential amendments to AIFRS and interpretations thereof being issued by the standard-setiers
and Iniernational Financial Reparting Inierpretations Committee; and emerging accepted praclice in the inlerpretalion and
apphication of AIFRS and Urgent Issues Group Interpretations.
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1. Summary of Significant Accounting Policies continued

a)  Under AASB 2 Share-based Faymenis and the elections available under AASB 1 First-time Adaption of Australian Fquivalents
to imternalional Financial Reporfing Standards, from 1 October 2004 the group is requited 1o recognise an expense for
equity-based remuneration that is issued to employees after 7 November 2002 bul that had rot vested by 1 January 2005

Urnder AASB 2, the performance share rights plan will be treated as an in-substance grant of options as it provides
nominated employees the right, but not the obligation, to subscribe to GrainCorp's shares at a fixed price (i.e. at no cost) for
a specified period of time. This frealment reguires that the fair value of the rights be determined and expensed aver the
vesting period with a corresponding increase to the share option reserve included in eguily. Shares issued under the
employee share acquisition plan in the 2005 year are also expensed with a corresponding increase 12 eguily. There is no
change fo total equity on transition as the charge 1o retained sarnings is offset by the increase in share capital and reserves.

if the policy required by AASB 2 had been applied during the vear ended 30 September 2008, consolidated pre-tax profils
would have been $1.56 mitlion lower, with no change to total equity.

b} Under AASB 136 impairment of Assels, the recoverable amount of an asset is determined as the higher of its fair value less
costs to salt and value in use. Testing for impairment is based on identifying assets or groups of assets that generale cash
inflows, termed “cash gererating units”. The Group's curvent accounting policy is 1o determing the recoverable amount of
an asset on the basis of nominal cash flows, whereas under AIFRS cash flows are discounted.

Manragement has drafted the basis of allocation of the Groups' assets, including goodwill, to cash generating units and the
test for impairment as at transition date. The effect of this has not yet been gquantified as the Company is in discussion with
its auditors to finalise the above.

£y Under AASB 3 Business Combinations, goodwilt is not permitted to be amortised but instead is subject to impairment
testing on an annual basis o7 upon the cccurrence of triggers which may indicate a potential impairment. Currently, the
Group amorlises goodwill over its useful life but not exceeding 20 years. The Group has elected not to apply AASE 3
retraspectively, H the policy required by AASB 3 had been applied during the year ended 30 Seplember 2005, consolidated
goodwill at 30 September 2005 would have been $656K higher and pre-tax consolidated amartisation expense for the year
ended 30 September 2005 would have been 3656k lower.,

d} Under AASE 112 Income Taxes, deferred tax balances are determined using the balance sheet method which calculates
temporary differences based on the carrying amounts of an entity’s assets and Habilities in the statement of financial
position and their associated tax bases. In addition, current and deferred taxes attribulable to amounts recognised directly
in equity are also recognised directly in equity. The impact of this has yet 1o be determined. This will result in a change to
the current accounting policy, under which deferred tax balances are determined using the income siatement method.
Under this method #tems are only tax-effected if they are included in the determination of pre-tax accounting profit or loss
and/or taxable income or loss, and current and deferred taxes cannot be recognised directy in equity.

e} Under 1HG 1052 Tax Consofidaiion Accourtting, the parent entity, as the head entity in the tax consolidated group, will be
required to recognise the current tax payable of the tax consolidated subsidiaries and deferred tax assets relating io the fax
losses of these subsidiaries. The net difference between these amounts and amounts receivable o payable will result in
distributions being recognised in the head entity and other members of the tax consolidated group.

The parent entity’s own 1ax amounts will e measured using one of the acceptable allocation msethods in HIG 1052,

This differs from the current accounting policy, under which the parent entity recognises current and deferred tax amounts
relating to transactions, events and balances of the tax consolidated subsidiaries as if those transactions avents and
halances were its own, and measures iis own tax amounts by applying the principles in AASE 1020,

On t October 2004, the deferred {ax balances in the parent entity retating to tax consolidated subsidiaries will be
derecogrised against relevant intercompany accounts, resufting in a reduction of deferred tax assels, deferred tax liabilities
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and tax-related intercompany receivables (payables). There will be Ao effect on the net assels or fax expense of the
consolidated entity as at the AIFRS fransition date.

The consolidated tax balances will not change as a result of LG 1052,

fy  Under AIFRS, the revenue recognised in relation to the sale of non-current assets is the net gain on the sale. This is in
contrast to the current AGAAP trealment under which the gross proceeds from the sale are recogrised as revenue, and the
carrying amount of the asset sold is recognised as an expense. The net effect on the profit and loss of this difference is nil.

I addition to the above changes 1o existing accounting policies that will impact the financial statements for the year ended
30 September 2005, the following changes may impact the financial statements of future periods:

ay Under AASBE 130 Financial Instruments: Recognition and Measurement, GrainCorp wilk classify its financiat assets in the
following categories: financial assets at fair value through profit or loss, loans and receivables, held-to-maturity
investments, and available-for-sale financial assets. These classifications depend on the purpose for which the financial
assets were acquired. Management determines these classiications at inftial recognition and re-evaluates their
designation at each reporting date. Borrowings and other financial liabilities are measured at amortised cost. Movements
in fair vatue will generally be reflected directly in profit or loss.

b} Under AASE 130 Financial instruments: Recognition and Measurement, GrainCorp expects that s commodity futures and
option comtracts, interest rate swap agreements and foreign exchange confracts will not qualify for hedge accounting,
with the result that fair value adjustments will be reflected directly in profit or toss.

c} Under AASB 132 Financiat Instruments: Disclosure and Presentation, the Reset Preference Shares {RPS) issued in October
2003 are classified as compound financiat instruments with debt and equity components. On 1 Oclober 2005, some
terms of the RPS were amended which is likely to resulf in the RPS being classified as an interest bearing Hability with
the amorlisation shown as a borrowing cost in the Statement of Financlal Performance,

2. Revenue
Consolidated Parent Entity
2005 2004 2005 2004
$'000 £7600 $'060 £000
Revenue from operating activities
Sale of goods 455411 707,727 - -
Services 218,777 226,630 - -
674,188 834,357 - -
Other revenue
Hvidends - - 16,000 -
interest 4,063 5,751 2,049 2,772
Sale of non-current assets 6,070 14,285 - -
Rental income 461 363 - -
Management fee income 5602 2,820 11,197 11,382
Other income 9,250 8,572 - 1
256,448 29,791 29,248 14,164
Total revenue from ordinary activities 609,634 964,148 20,246 14,164
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3. Operating Profit

Gonsolidated Parent Entity
2005 2004 2065 2004
$000 000 $'000 000

Profit from ordinary activities before income tax expense includes the following specific net gains and expenses:
Net Gains/{Losses)
Foreign exchange hedging gain 5034 7871 - -
Gain on disposal of investments in associates 888 - - -
Gain on disposal of property, plant and equipment 1,448 4762 - -
Revenue as penally for lease surender 3,850 - - -
Expenses
Cost of goods sold 419178 661,714 - -
Borrowing costs

— Interest charges 21,348 24,742 6,600 8,527

— (Other costs 2873 4,788 1,221 2011
Total borrowing costs 24 218 29,530 7.821 8538
Depreciation

— Plant and equipment 45 963 44 523 - -

— Buildings and improvements 2,438 2679 - -
Total depreciation 48 402 47,202 - -
Amortisation

— Leased assets a7z 631 - -

— intangible assets 856 658 - -
Total amortisation 1,528 1,289 - -
Other charges against assets

— Bad and doubtful debis 180 {173 - -

— Provision for loan recovery {18} - - -

— Write down of investment in associate 516 - - -
Total other charges against assets BGO {172 - -
Rertal expenses relating to operaling leases

— Minimum tease payments 7.891 78929 - -

— Surphus leased space (release} (Z82} 430 - -
Total rental expenses relating to operating profits 7,728 8,359 - -
Research and development costs 403 448 - -

Restructure costs

1702
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4. income Tax

The income tax expense for the financial year differs from the amount calculated on the profit,

The differencas are reconciled as follows:

Incoma tax expense/(benefit) attributable to operating profit Consolidated Parent Entity
2005 2004 2005 2604
$'000 £7600 $'060 $000

Operating profit/{loss) before income tax 16,810 36,682 9,566 {8,688)

income tax calculated at 30% {2004 — 30%} 5,073 11,005 2.870 {2,608

Tax effect of permanent differences:

— Mon deductible depreciation and amaortisation 1,646 1,307 - -
— Additlonal allowable tax depreciation {508} {1,815 - -
- Bividend received/receivable - - {4 800} -
— Other 108 472 YEY 3
- Share of net (profity/loss of associate {493} 154 - 569

ncome tax adjusted for permanent differences 5,823 11,323 {1,183} {2,037}

{Overlfunder provision in previous year {1,026} 320) - 2

income tax expense/ibenefit) attributable to operating profit 4 797 11,003 {1,183} {2,035}

income tax attributable to operating profit/{foss) comprises:

Current taxation provision 11.002 13,456 {864} {2,070

Beferred income tax provision {4,889} {5,658) 4 {86)

Futire income tax benefit {1,316} 3,245 {343} 121

income tax expense/ibenefit) attributable to operating profit 4 797 11,003 {1,183} {2,035}

Tax Losses

The amount of the future income tax benefit shown

in Note 14 attribulable to tax losses is: 6,695 7,364 6,695 7,364

The amount of the future income tax benefit atiributable

to tax losses not recognised: 857 - o7 -

This benefit for tax losses will only be obtained if:

1} the consolidated entity derives future assessable income of a nature and of an amount sufficient o enable the benefit from the

deductions for the losses to be realised, or

2} the losses are transferred fo an eligible entity in the consolidated entity, and

31 the consolidated entity continues to comply with the conditions for deductibility imposed by {ax tegislation, and

4 no changes in tax legislation adversely affect the consolidated entily in realising the benefit from the deductions for the losses.
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4. income Tax continued
Yax Dopsolidation Legisiation

GrainCorp Limited, as the head entfty in the tax consolidated group, recognises current and deferred tax amounts relating to transactions,
events and balances of the wholly-owned Australian controlied entities in this group as if those transactions, events and balances wers its
own, in addition to the current and deferred tax amounts arising in refation to is own transactions, events and balances.

The entities have entered into a tax sharing and funding agreement. Under the terms of this agreement, the wholly-owned entities
retmburse GrainCorp for any current income tax payable by GrainCorp arising in respect of their activities. The reimbursements are
payabte at the same fime as the associated income iax Hability falls due and have therefore been recognised as a current
veceivable by GrainCorp. In the opinion of the directors, the tax sharing agresment is also a valid agreement under the tax
consolidation tegislation and limits the joint and several liability of the wholly-owned entities in the case of a default by GrainCorp.

5. Dividends

The followiag fully franked dividends have been paid to shareholders during the year

2005 2004

Rate Amount Rate Amount
Date (Cents) $'000 (Cents) 000
Ordinary Shares
Final for 2004 14 8,722 - -
{Paid 20 December 2004}
Special dividend {Paid 1 July 2005) 2 818 17 8,947
Special dividend - - 0 4087
Reset Preference Shares
trterim dividend 322.3 3,668 3241 3,889
{Paid 31 March 2005)
Special dividend {Paid 1 July 2005) 3217 3,932 3258 3,811
{Paid 30 September 2003)

14,340 18.834

tn addition to the above dividends, since the end of the financial year the directors have recommended the payment of a final fully
franked ordinary dividend of § cents per fully paid share {$2.0 million) to be paid on 20 December 2008 out of corsolidated
refained profits at 30 Seplember 2005,

The franked portion of dividends recommended after 30 September 2005 will be paid out of existing franking credits or out of
franking credits arising from the payment of income tax in the year ending 30 September 2005,
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6. Cash (current}

Cash at bank and on hand

11,506

12,630

The above figures are reconciled to cash at the end of the financial year as shown in the statement of cash flows as follows:

Consolidated Parent Entity
2005 2004 2005 2004
$'000 £7600 $'060 £000
Cash at bank and of hand 11,506 12,630 - -
Less: Bank overdrafts (Mote 17} - - {76 B35} {9,813}
11,506 12,630 {26,856} {8,913}
1. Receivables {current)
Trade deblors 76,852 91,498
Less: Provision for doubtful debts {1,128 {1,543) - -
75,724 89,955 - -
Other unsecured debtors 4,787 8,533 g 6
Margin deposits on commaodity fulures contracts 5711 485 - -
Advances to associaled entitles (Note 31) 1,663 13,917 - -
Less: Provision for ioan recovery {1.006) 337 - -
Pools advance (Nole 16 & Nole 1 is)) 47,728 70,966 - -
Deposit bond for Pools facility 8.085% 8,784 - -
Related party debtors (hote 31} - - 81,478 50,899
142,702 191,713 81,488 50,905
8. inventories (current}
Consumabie stores 4,052 4,241 - -
Trading stock 5797 2,922 - -
Commodities inventory at Aet realisable value
fsectred by interest bearing liabilities — Nole 17} 21,882 12,686 - -
Commodities inventary at cost
fsecured by interest bearing liabilities — Nole 17} 23,038 35,480 - -
54,770 55,328 - -

The facility for funding commodities inventory is provided by a financial institution which holds legal title to the grain. GrainCaop
bears the significant risks and rewards of this arrangement, and therefore the inventory and associated interest bearing liabilities
have been included in the Statement of Financial Position.

Gonsolidated Parent Entity
2605 2004 2005 2004
$°000 $°000 $'000 $°000
Franking credits available for the subsequent financial year 26,335 27,854 26,335 27,859

The above amounts represent the balance of the franking account as at the end of the financiat year, adjusted for;
{a} franking credits that will arise from the payment of the current tax Hability:

{h) franking debits that will arise from the payment of dividends recognised as a lability at the reporting date;

{c} franking credits that will arise from the receipt of dividends recognised as receivables at the reporting date; and
{d) franking credits that may be prevented from being distributed in subsequent financial years.

9. Other Assets {current)

Frepayments 11,467 11,076 10 -
Other assets 1,148 1,348 - -
12,615 12,424 10 -
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10. Receivables (non-current)
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As at 30 September 2004, the directors' vatuation of 1and and buildings was 263 million compared to book valugs of $103 million.
This view is based upon independent valuations of those sites that encompass a sigrificant groportion of the book value of land and
buildings. The valuation was carried out in September 2004 using fair value as the basis and performed by members of the
Australian Property Institute as detalled below.

Gonsolidated Parent Entity
2005 2004 2005 2004
$000 000 $'000 000
Loans o associate entities {Note 31} 31,308 37,342 31,308 29,258
Sundry debiors 552 3,037 - -
31.860 40,379 31,308 28 258
11. Investmenis Accounted for using the Equity Method {non-current)
Shares in associated companies (Notes 1{u) & 35) 73,856 75,354 - -
12. Other Financial Assets {non-current)
Non-traded investments
Shares in controlied entitles at cost {Note 29} - - 268,861 268,861
Shares in associated entity at cost {Nole 35} - - 70,920 70,920
Shares in controlied entities at cost {note 28) 2681 - - -
261 - 340,781 339,781
13. Properly, Plant & Equipment {non-current)
Land, Buildings ang Improvements
Freehold land, at cost 16,023 18,288 - -
Freghold buitding and structures, at cost 142517 129,775 - -
tess: Provision for accumulated depreciation {57,571} {45,359 - -
84,946 84,418 - -
t easehold improvements, at cost 13,234 13,022 - -
Less: Provision for accumutated depreciation {1640} {1,108 - -
11,585 11,914 - -
Total land, buildings and improvements 115,554 114,618 - -
Plant and Equipment
teased Plant and equipment 4,348 4,348 - -
tess: Provision for accumulated depreciation {2,095} {1,226} - -
2,258 3122 - -
Other plant and equipment, at cost 588,584 581,576 - -
tess: Provision for accumulated depreciation {234,823} {199,574 - -
354,761 362,002 - -
Total Plant and eguipment 357,014 365,124 - -
Capital works in progress, at cost 7.303 7.880 - -
479,871 487 622 - -

Company Note Book Actual Valuation Valuation
3 3 Date

BirainCorp Operations Etd

Land 8,575,623 22,945 000 30/9/04

BuHdings & Struciures {i} 53,654,753 154,983 000

Vicgrain Group

Land 4583702 11,500,000 30/9/04

BuHdings & Struciures {H} 16,326,082 53,000 000

Birainco Group

Land 5,130,080 5,429 800 30/09/04

Buldings & Struciures £} 14,433,760 15,108 000

Total 102,764,600 262,971,800

Notes:

{it Valuation was based on extrapolation of a sample of sites that were valued at 30 September 2004 by Hymans Asset

Management,

{iiy Vatuations were conductad on 100 percent of sites for Tax Conscolidation purposes at an effective date of 1 October 2002 and

updated to fair values as at 30 September 2004 by M3 Properly Strategies.

{it} Vatuations were obiained for fair value on acquisition and Tax Consolidation purposes as at 1 October 2003 and subsequently

rpdated for market movements as at 30 September 2604 by RBushion Valuers Pty Lid,
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13. Properly, Plant & Equipment {non-current) continued

Reconciliations

Reconciliation of the carrying amounts of each class of property. plant and equipment at the beginning and end of the current

financiat year are set oul below:

Land Buildings & Leasehold Leased Plant & Plani &  Capital Works  Total
Structures Improvements Equipment Equipment  in Progress
$'060 $'000 £000 £000 £'000 £'000 $060
Consolidated
Batance at 1 October 2004 18,288 84,416 11,914 3,122 362,002 7.880 487 622
Acquisition of controlled entity
— vajuation change {Nole 28} 639 {3.887) 168 - 6,830 {577} 3,273
Additions ! 482 18,509 44 - 22,323 - 38,358
Disposals {386) {87) - - GREY - {1,108}
Depreciation/amortisation - {12.005) {541} {869) {35,858} - {49,274}
Batance at 30 September 2005 18,023 84,8946 11,585 2,253 354,781 7.303 478,871
! Represents additions and transfers from work-in-progress.
The balance at 30 September 2005 for the parent entity is zero.
14. Deferred Tax Assets (non-current)
Gonsolidated Parent Entity
2605 2004 2005 2004
$000 000 $'000 000
Future income tax benefit 18,639 11,354 13 6839 11,359
15. intangible Assels (non-current}
Goodwill, at cost 13,135 13,135 - -
tess: Accomulated amortisation {3.088) {2,442} - -
10,037 10,683 - -
16. Payabies {current)
Trade creditors 29,574 28,701 385 289
Other creditors 2987 3,238 2,012 2,483
tncome received in advance 587 740 - -
Converlible notes - 8,663 - -
Pool advance facility (Noles 15} & 7) 47,728 70,966 - -
80,886 114,309 2,387 2772
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17. Interest Bearing Liabilities (current)

Consolidated Parent Entity

2005 2004 2605 2004

$'000 £7600 $'060 £000

Bank overdraft - - 26,836 8,913
Bills payable 7,665 12,000 7 865 12,000
Loans (Note 8} 49 717 58,689 - -
tsases 832 2045 - -
Other refated parties (Note 31) - - 86,741 57,105
58,214 72,734 100,742 79,018

Note: Leases are secured by the underlying assets; Loans are secured against refated inventory; the remaining liabilities are alt

unsecured,

18. Tax Liabitities {current)

Provision for income tax 8,603 7.865 8,603 7.865
19. Provisions {current)
Claims and disputes 7412 5,958 - -
Workers compensation 458 560 - -
Employee benefils (Note 27} 5,780 5318 1,103 874
13,642 12,838 1,103 874

Movements in Provisions

Claims & Workers'

Disputes Compensation
Consolidated — 2005 $'006 $060
Carrying amount al beginning of year £,958 560
Additional provisions recognised/{released) 514 338
Acquisition of controlled entity — valuation change {Note 20} 547 -
Faymenis made B0 {448)
Carrying amount al end of year 7.412 450
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20. Interest Bearing Liabilities (non-current)

2005
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23. Gontributed Eguity
Parent Entity

Gonsolidated Parent Entity
2005 2004 2005 2004
$000 000 $'000 000
Bills payable 235,138 248,800 90,535 82,200
t eases 6,054 5,945 - -
241,184 254,745 90,535 §2,200
Note: Apart from leases, which are secured by the underlying assets, the remaining Habilities are all unsecured.
21. Deferred Tax Liabilities (non-current)
Deferred income tax liability 8,140 8,802 §,140 6,802
22. Provisions (non-current)
Restoration 1.415 5,372 - -
tLease incentive 2,788 3,203 - -
Workers' compensation 1,640 1,600 - -
Employee entittements (note 27} 20,388 18,497 4,137 4 488
26,222 29,672 4,137 4 486
Moevements in Provisions
Lease Warkers
Restoration ' fncentive  Compensation
Consolidated — 2005 $060 £000 $000
Carrying amount at beginning of yeay 5,372 3,203 1,600
Additional provisions recogrised/{released) - {434) 40
Payments made {3,857} - -
Carrying amount at end of year 1,415 2769 1,640

! Provigion exists to make good the head office leased premises and satisfy obligations {0 remove abundart plant and equiprsent from the Geelong

piird facifity.

2005 2004
£'000 Nuriber £'0080
Fully paid foundation share — Graln Growers Association Limited - 1 -
Fully paid ordinary shares 103,458 40,872,232 103,458
Fully paid reset preference shares (RPS) 115,583 1,200,000 115,690
219012 219 149
Movements in ordinary share capital of the company during the past two years were as follows:
Tetal Number Ordinary
of Shares Shares
Bate Betails £000
30 September 2003 Sub-total 43,887,232 103,459
2 August 2004 tssued under employee share acguisition plan ' 8,000 -
30 September 2004 Sub-total 40,872,232 103,459
7 June 2005 tssued under employee share acguisition plan ' 29,100 -
30 September 2005 Total 43,801,332 103,459
* Refier to Note 27 for detalts of employee share acquisition plar.
Movemernts in reset preference shares ("RPS°} of the company during the past twe years were as follows:
Tetal Number RPS
Bate Betails of Shares $080
September 2003 fssue refated costs — RPS - {868}
30 September 2003 Sub-total - (BE68}
2 Oclober 2003 issue of KPS 1,200,800 120,000
Oclober 2003 fssue refated costs — RPS - {3,442}
30 September 2004 Total 1,200,800 115,660
Oclober 2004 Issue refated costs — RPS - {137}
30 September 2005 Total 1,200,800 115,553
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23. Contributed Equity continued 26. Commiiments to Expenditure
Ordirary shares Consolidated Parent Entity
Ordinary shares entitie the holder to participate in dividends and the proceeds on winding up of the company in proportion to the 2!{;2':; 2)‘:;:} 2!{;32 2}:‘;‘:}
aumber of and amourts paid on the shares held. This is subject 1o the prior entitlements of the reset preference shares. ¥ § ¥ §
On a show of hands every member present in parson or by proxy is entitled to one vote, and upon a poll each share shalt have one Capital Expenditure Commitments
vole. The passing of resolutions is subject to the voting rights of the foundation share. Total capital expenditure contracted for at the reporting date bul not provided for in payables:
dati — Mot later than one year 5,204 17,957 - -
Foundation share — Later than one year but not later than five years - - - -
The foundation share carries no entittement 1o dividends or fo the proceeds on winding up, and appoints a majority of divectors o 6204 7 997
the GrainCorp Board. ! !
o ordinary resolution can be passed without the affirmative vote of the foundation share, except for the appointment of slected Lease Expenditure Commitments
directors. For a special resolution, the foundation share carries 75 percent of the folal number of voles entitied to be cast. Commitrents in relation fo leases contracted for at the reporting date but not recogrised as Habilities.
Fayable:
Reset Preference Shares ayaue
— Not later than one year 7.924 7,281 - -
RES are perpelual unless converted of repurchased, and carry Ao voting rights. Dividends are preferential and non-cumulative — Later than one year and not later than five years 21,108 18,844 _ _
Empioyee equity schemes — Later than five years 43,719 40,746 - -
Details of employee share, option and rights schemes are set out in Note 27. 72,751 66,871 - -
24. R & Retained Profits Regpresenting:
- heserves elaine FOH i . Cancelable operating leases 1.017 1,168 - -
Consolidated Parent Entity Non-cancelable operating leases 71,734 653,702 - -
2005 2004 2005 2004
$'000 $'000 $'000 $°000 12,751 68,871 - -
Asset revaluation reserve 18,430 18,430 13,510 13,510 Operating Leases
Commitments for minimum lease payments in relation to ror-cancellable operating leases are payable as folows,
Nota: Curing the financial year, there was no movement in the reserve. — Hot tater than one year 7.827 7167 - -
Nature and Purpose of Asset Revaluation Reserve — Later than one year bul not later than five years 204,858 18,461 - -
— Later than five years 43,048 403,074 - -
The asset revaluation reserve is used to record increments and decrements on the revaluation of non-current assets.
71,734 63,702 - -

Retained Profits Operaling leases are principally over port facilities, on terms up 1o 88 years. Cortingent rentafs are based on CP andfor pericdic valuation o market

Retained profits at the beginning of the financial year 160,518 154,076 4,628 30,125 valug, The majority of eases include options to extend terms, Given the naiure of the compary's refationship with port nperators it is anticipated thaf most
Net profit/{ioss) attributable to members of GrainCerp Limited 12,110 25 B77 10,758 (6 863} leases will be cortinually renewed. Gperating feases also apply o offices, storage sites, computer equipment, and a raitway eomotive and wagons.
Dividends provided for or paid (Note 5} {14,340} {18,834} {14 340 {18 834} Finance Leases
Commitments in refation o finance leases are payable as follows:
Closing balance 158,589 160,919 1,047 4628 bay
— Not later than one year 1420 2,045 - -
— Later than one year but not later than five years 5473 5,945 - -
25, Outside Equity interests in Controlled Entities ..,.
Total lease Habilities 6,885 7,961 - -
The putside equity interest comptises: Consolidated Fingnoe leases arg principally over port facififies, commencing between 1988 and 1929, and terminating between 2007 and 2012, Gontingent rental
2005 2004 paysments are based on the volume of through-puts generated by the company. Optiong exist 10 renew the (eases af mindmal rental ferms.
‘030 000
3 $ Commaodity Forward Contracts *
Share capital 4G 49 Commitments in refation to forward purchases * 45,142 72,468 - -
Retained profits/{losses} 36 3 Commitments in relation fo forward sales 57,801 147,813 - -
R iyl “The consolidated enfity hedges these fransactions. Refer Note 38 (a).

* For some of these commitiments the consalidated entity has an agency agreement with a counderparty for grain purchases,
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27. Employee Benefits

Gonsolidated Parent Entity
2005 2004 2065 2004
$°600 $°000 $'000 $°000

Aggregate Hability for employee benefits, including on-costs, recognised and included in the financial statements is as follows:
Provision for employee benefils:

Current {Mote 19} 5,780 5,318 1,103 874
Hon-cusrent (hote 22} 20,598 18,457 4,137 4,486
26,178 24,815 5,240 5,368

Empioyee Numbers
Mumber of employees at balance date 933 820 73 83

Employee Share Plans
Employes Share Acguisition Pian (ESAF)

The company operates the shareholder approved GrainCorp Limited EGAFP. Under the ESAP, shares in the company may be acguired
by full time employees who have worked for the company or its wholly-owned entities for af least 12 monihs, and have performed
salisfactorily in the period, as assessed by management. Shares are issued for nil consideration and must be approved by the
Board. 28,100 shares have been issued to employees this financial year when market value was $10.75 per share for a total
benefit of $312,825. {2004: 5,000 shares, for total benefit of $65,050)

The ESAP conforms with the guidelines of the Australian investment Managers' Association and the Australian Shareholders
Association which apply 10 companies listed on the ASX,

Emplayee Exempt Share Plan (FESP)

This plan enables eligible employess {including the executive director) to acquire shares as part of their remuneration. Shares will
be held in the EESP by the plan trustee for the benefit of paricipating employees and will be subject to the plan rules.

On the acquisition dale (annually in December), the plan trustee will acquire as close as possible to {but R0 more than $1,000 worth
of shares (as calculated under the tax rules). Employesas are sligible to participate in the plan if they are a permanent full or part time
employee with 24 months of continuous service as of 1 May in the year and i they are also a resident of Australia and pay fax in Australia.

Ho cash payment for the shares is required, however, the employee's future cash salary or wages will be reduced by $1,000 spread
evenly over a one-year period. The number of shares will be catculated on the volume weighted average price which shares are
traged in the week op to and including the date of acquisition, rounded down to the nearest whole share.

Deferred Employes Share Plan (DESP) and Non-Executive Direcors' Deferred Share Plan (NEDDSP)

The DESE and NEDDSF operate with the same eligibiity criteria for employees but have a minimum contribution requirement of
$1,000 and a maximum of up to 50 percent of the employes's pre-tax base wage of salary. The pians trustee, CPU Share Plans Ply
Ltd, acquires shares on the ASX each month, al the prevailing market price over a period of up to & days, commencing 23rd day of
each monih {or on the next business day). The shares will then be aliocated and held on frust under the terms and conditions of the
ptans. Contributions and eligibility criteria are differant for directors. During the year, 19,295 shares were acquired under the plans
giving a tolal of 51,877 shares acquired to balance date.

For the year ended 30 Seplember 2005

GrainCorp Fxecutive Dption Plan
Refer to the Remuneration report for delails of the GrainCorp Executive Option Plan.
Performance Share Rights Plan (FSRP}

Refer to the Remuneration report for delails of the Performance Share Rights Plan.

28. Contingent Liahilities

fit The controtied entity may from time to time receive notices of possible claims for losses or damages. A provision of
7,411,903 has been made to cover any Habiities which may arise out of such claims and the directors telieve mo further
provision is required.

{i As required by the NSW workers' compensation self-insurance licensing requirements a Bank Guarantes in favour of the
WaorkCover Authority NSW for at least $2,550,000 is in place, representing an actuarial assessment of the company’s contingent
Hability arising from seff-insurance.

{itiy In the normal course of business the consolidated entity enters into guarantess. At 30 September 2005 they amounied to
51,477 555, The directors do not believe any loss will arise in respect of these guaranises,

fiv} GrainCorp Limited guarantses the payment of all monies payable in respect of unsecurad deposit notes issued by Hs subsidiary
GrainCorp AG Finance Limited. The guarantes is only enforceable by the trustee of the deposit aotes, and not by individuat
depasitors.

fvy The controfled entity has provided a guarantes of up to 1,250,000 for GrainStart loans provided by a third parly to cusiomers
of the conirolied entity to assist in the purchase of farm inputs products.
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29, investments in Controlied Entities

Place of Class of Equity Hoidings
Namse of Entity tncorporation Shares 2005 2004
Entities controled by GrainCorp Limited:
GrainGorp Services Limited NGW Ordinary 1030% 100%
Victorian Grain Services Pty Limited W Ordinary 100% 100%
Grainco Australia Pty Limited QLR Ordinary 1030% -
GrainCorp AG Finance Limited® NEW Ordinary 160% -
Entities controled by GrainCorp Services Limited:
GrainCorp Operations Limited NEW Ordinary 160% 100%
Entities controled by Viclorian Grain Services Pty Limited:
Vicgrain Ply Limited® WG Ordinary 75% 75%
Entities cantrolled by Grainco Australia Ply Limited:
Agricultural Risk Management Services Ply Limited aLp Ordinary 160% 100%
Graince Australia {subl) Pty Limited awb Ordinary 100% 100%
Globex international Ply 1id QLB Ordinary 100% 100%
Containerbink Ply Limited QLR Ordinary 100% 100%
Ausfarmers Pty Limitad QLD Ordinary 160% 100%
Bulk Terminals Australia Limited QLD Ordinary 50% 50%
Ausiasia Grains Pty Lid QLD Ordinary 51% 51%
Entities controlled by GrainCorp Dperations Uimited:
GrainCorg Victeria Ply Limited HSW Ordinary 100% 100%
GrainGorp National Pty Limited WS Ordinary 160% 100%
Bulk Terminals Australia Limited QLD Ordinary 50% 50%
GrainCorp AG Finance Limited’ NEW Ordinary - 100%
GrainCorp Barley Pool Ply Lid NEW Ordinary 160% 100%
Entities controfled by Vicgrain Limited:
Vicgrain {Assets) Pty Limited W Ordinary 100% 100%
Vicgrain (Firance} Pty Limited WG Ordinary 160% 100%
Entities controlied by Ausfarmers Pty Limited:
GrainCorp National Rall Pty Limited* QLD Ordinary 100% 100%
Baceast Pty Limited QLB Ordinary 1030% 100%
Ausiralian Independent Cement Terminals Pty Lid QLD Ordinary 100% 100%
Wilsonton Facilities Pty Limited QLB Ordinary 100% 100%
Grainco Australia Seeds Pty Limited gL Ordinary 100% 100%
Barketlink (Aust) Ply Limited QLB Ordinary 160% 100%

' Remaining equity inferest is held by GrainCorp icteria Pty Linmited,
¢ Previously named SrainGorp Queensiand Pty Limied,
¢ Previousiy named ACH 083 443 488 Pty Ltd,
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Acquisition of Grainco Australia Ply Limited {"Grainco™}

On t Jotober 2003, GrainGorp acquired 100 percent of the shares in Graince for $106.5 million. The operating results of the newly

controlied entities Rave been included in the consolidated Statement of Financial Performance since the date of acquisition.

Details of the net assets from the merger with Grainco and is controlied entities on 1 Oclober 2003 are as follows:

Fair vajue of identifiable net asseis of the controlied entity acguired $000
Current Assets
Cash 7415
Receivables 30,319
tnventories 29,216
Other 5,246
Total Current Assets 72,196
Nen-Gurrent Assets
Receivables 833
nvestments accounted for using the equity method 2,341
Froperty, plant and equipment’ 151,338
Beferred tax assets 12 528
Total Non-Current Assets 167,041
Total Assets 239,237
Current Liabilities
Payables 14,931
interest bearing liabilities 56 444
Current tax liabilities 2757
Frovisions 18,414
Total Current Liabilities 092 546
Nen-Gurrent Liabidities
Payables 9,663
interest bearing liabilities 4 370
Frovisions 106
Total Nen-Current Liabidities 14,139
Total Liabilities 106,685
Net Assets 132,562
Less oulside equity interests {77}
BHscount on acguisition® {25 874}
106,501
Consideration
issue of 281,894 reset preference shares at $100 each 26,199
Cash 75 8681
Sundry eerger costs paid in cash 1,821
Total consideration 106,501

* mdependent valuation abtained.
‘ The discount on acquisition has been accounied for in accordance with Note (7.

During the financial year, additional adjustments were made io the fair value of assets acquired which resulted in both the discount

on acquisition and net assets being reduced by $4.6 milkion,
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30. Remuneration of Auditors

Gonsolidated Parent Entity
2005 2004 2005 2004
$000 000 $'000 000
Assurance Services
{fj Audit services
Fees paid to PricewaterhouseCoopers Australian firm
Audit and review of firancial reports and other work
under the Corporations Act 2001 431,000 480,284 75,860 72800
431,600 480,284 79,860 72,600
{ii) Other Assurance Services
Fees paid to PricewaterhouseCoopers Australian firm
Other audit services 13,500 38,300 - -
Risk management & consuiting - 4,600 - -
Accounting advice 49,284 - - -
Due ditigerice fees 15,000 - - -
77,784 34,900 - -
{iii} Taxation services
Fees paid to PricewaterhouseCoopers Australian firm
Tax comphiance and advice 4,280 58,125 - -
4,280 58,125 - -
513,664 573,309 79,860 72,600

For the year ended 30 Seplember 2005

(i) Transactions between Wholly-Owned Members of the Consolidated Entity
Whally owned members of the consolidated entity and ownership interests in controlied entities are set out in Mote 29

Transactions between GrainCorp and related parties in the consolidated entity during the years ended 30 September 2005 and
2004 consisted of,

fa} loans advanced within the consolidated entity;

b loans repaid within the consolidaled entity:

fc) payment of dividends to GrainCorp,

{dy management fees for administrative services paid to GrainCorp;
{e} sale of goods; and

{ft reimbursement of expensaes.

Aggregate amounts inciuded in the determination of profit from ordinary activities before income fax that resulted from transaclions
with wholly-owned entities within the group were as follows:

Parent Emtity

2005 2004
$'060 8900
Maragement fees for administrative services 11,147 1,301

Aggregate amounts receivabile from wholly-owned entities within the group at balance date were as follows:
Parent Entity

Any PricewaterhouseCoopers non-audit engagements are subject to the consolidated entity’s corporate governance procedures and
auditor independence policies, and Board Audit Commitiee approval.

31. Related Parly Transactions
{i} Transactions with Directors and Specified Executives

Transactions for storage, handling, transpor, iesting, seed sales and purchase of grain, fertiliser and other agricultural products
from directors or director-related entities took place during both financiat years covered by this report and occurved within a rormal
customer refationship on terms no more favourable than those available on similar transactions to other customers.

Below are aggregate amounts due, from and to divectors, their divector-related entities and specified executives at balance date, all
of which have been paid subsegquent 1o the end of the financial year. These balances are the result of transactions corducted unrder
aormal trading terms and conditions.

Directors of the consolidated entity who transacted business with the consolidated entity were R, Greentree, R Flanery, R. Freeman,
0. Mangelsdorf, D. Taylor and D. Trebeck.

2005 2004
$'060 £000
Current receivables (Note 7) 81,478 50,898
Current interest bearing Habililies (Note 17} 86,741 57,105

Transactions behween the entifies in the consolidated entity took place during both financial years covered by this report. These
transactions occurred within 8 normal customer refationship on terms no more favourable than those available on similar fransactions to
othier customers, except when there is ro interest or fixed ferms for repayment on intercompany 1oans within the consolidated enfity.

{iif} Transactions with Other Related Parties

The wiimate Australian parent entily is Grain Growers Associalion Limited {"GGA"), which owns 1 Foundation share in GrainCorp,
with rights to appoint a majority of directors to the GrainCorp board, and 21 percent of the Ordinary shares in GrainCorp.

Betails of associated companies are shown in Note 35. The interests in Nugrain Pty Limited, Sunprime Seeds Pty Limited, Australian
Butk Atiance Ply Lid {"ABA™), and PlantTech Pty Limited were disposed of during the year.

Gonsolidated Parent Entity
2005 2004 2065 2004
$°600 $°000 $'000 $°000
Current recelvables
— Directors - 568,447 - -

— Direcior-refated entities

135,034

38.820
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31. Related Party Transactions continued
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{iv)Skare holdings, Options, Performance Rights and Convertible Notes

The numbers of shares, optiors, performance rights and converlible notes in the Company held during the financial year by each

Gonsolidated Parent Entity

2005 2004 2005 2004

$000 000 $'000 000
Aggregate amounts included in the determination of profit from ordinary activities before income fax;
Leasing fee to Greentise Farming 101 -
Rental income from GGA - 13 - -
Rental charge from GGA - 49 - -
Wheat supplied by Sunprime 117 866 - -
Grading income from Sunprime 21 4 - -
Storage, testing and seconds incoms from Sunprime [ - - -
Engineering services provided by Bulkeast 3,296 2,352 - -
Rental income from Bulkeast 29 39 - -
Freight income from AHied Mills 1,950 705 - -
Rental charge from Allied Mills 4 3 - -
Sales income from Allied Mills 10,7040 24,651 - -
tnterest received from Aliied Mills 2049 2372 2,048 2372
Storage income from Allied Rills §.396 7.208 - -
Rental income from Allied Mills Tt 32 - -
tnterest received from ABA 341 720 - -
Service & equipment hiring Tees from ABA - 80 - -
Agency service fees to Australian Grain Accumulation Services 1,565 1,537 - -
Membership fess to National Grower Register Pty Limited (“NGR™) 258 815 - -
Rental ingome from KGR Tt 18 - -
tnterest income from NGR 118 52 - -
Grain purchases from PlantTech 1t 1,102 - -
Seed processing service fees from PlantTech 827 924 - -

Aggregate amounis receivable from and payable to other related parties at balance sheet date were as follows:

Loan 1o Bulkeast (Note 7)
Loan to NGR (Note 7}

Loan to Sunprime (Note 7)
Loan 1o Mugrain (Note 7}
Loan to ABA (Noles 7 & 1)
Loan to Alied Mills {Note 10}

350
1,313

31,308

126
1,035
21,087
28,092

31,308 28,082

Transactions with the above related entities took place during both financial years covered by this report and occurred within

a normal customer relationship on terms no more favourable than those available on similar transactions to olher customers,

director of GrainCorp Limited and each of the Specified Executives of the consolidated entity, including their personatly-related

entities, are set out below.

Name Balance at the Changes arising Other changes Balance at the
start of tha year from movements in during the year end of the year
beard membership
Birectors of GrainCorp Limited
Ordinary Shares
R.L. Greentree 755,602 - 21,288 771,182
B.C. Taytor 4 - 417 431
T.B. Keene 232,672 - 1,354 234,028
B Curtewis - - - -
L. M. Delahunty (appointed} - 76,333 - 78,333
R.R. Hanery 223,374 - 84 223,458
R.G. Freeman 136,192 - - 138,182
EW. Grigy {appointed} - 3,467 - 3,467
B. Groves 1,735,811 - {18,699) 1,717,212
b.Mangelsdorf {appointed} - 837 - 837
0.B. Trabeck 18,693 - 2,084 20777
V.G, Barron {retired) 84,590 94 500y - -
. Burton Taylor {retired} 1,388,818 {1,368,818) - -
R.J. Hards {resigned) 37,650 {37 650y - -
A0 MeCaltum {resigred) 126,615 {126,615} - -
Performance Rights
T.B. Keene - - 183,169 183,169
Employes Options
T.B. Keene 250,000 - {250.000) -
Reset Preference Shares
T.B. Keene 6060 - - 603
R Hanery 5,400 - - 5,400
B. Groves 10,550 - {10,000 558
.G, Taylar 333 - - 333
Graince Convertible Notes
B. Groves 495,031 - {495,031} -
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31. Related Party Transactions continued

{iv) Share holdings, Options, Performance Rights and Convertible Notes continued

Name Balance at the  Received during the year
start of the year  on the exercise of oplions

Other changes
durinig the year

Balance at the
end of the year

Specified Executives of the consolidated entity

Ordinary shares, eptions and perfomance rights

J. 0i Leo

Employee Options 160,000 -
Performance Share Rights - -
Ordinary shares 103,634 -
Reset Preference Shares 150 -
$.6.8. Bird

Employee Options 50,000 -
Performance Share Rights -

Employee Share Acquisition Plan 400

AN, Johns

Employee Options 50,000

Performance Share Rights -

Ordinary shares 805

K.J. Lloyd

Employee Options 50,000

Performance Share Rights -

Ordinary shares 13,688

N.P. Hart

Employee Options 50,000

Performance Share Rights -

Employee Share Acquisition Plaa 400

S. Tainsh

Employee Options 50,600

Performance Share Rights -

Employee Share Acquisition Plan 400

A, Single

Employee Options 50,600

Performance Share Rights -

Ordinary shares 2,218

Reset Preference Shares 100

J.PBrogze

Performance Share Rights -

Employee Share Acquisition Plan 400

J. de Salis
Performance Share Righis

(100,000}
81,862

(50,000}
43,561

41,096
g5

(50,000}
43,561
(12,000}

{50,000}
40,274
95

{50,000}
41,006
328

{50,000}
31,083

30,411

34,520

81,862
103,634
150

43,561
400

34,000
41,096
800

43,561
1,688

40,274
485

41,096
1,228

31,233
2.218
160

30,411
400

34,520
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32. Deed of Cross Guarantee

GrainCorp Limited and its wholly-owned entities: GrainCorp Services Limited, GrainCorp Operations Limited, GrainCorp Victoria Ply
Limited, GrainCorp Nationat Pty Limited, Victorian Grain Services Ply Limited, Vicgrain Limited, Vicgrain (Assets} Pty Limited, Yicgrain
{Finance) Pty Limited, Grainco Australia Pty Limited, Globex International Ply Umited, Containerlink Ply Limited, Ausfarmars Bty
Limited, Maceast Pty Limited, Wilsonton Facilities Pty Limiled, Grainco Australia Seeds Pty Limiled, Marketbink (Aust) Piy Limited, Bulk
Terminals Australia Ply Ltd, Grainco Australia {Sub 1) Ply Btd, GrainCorp National Rail Pty Limited and Australian Independent Cement
Terminals Pty Lid are parties 1o a desd of cross guarantes under which each of the companies guarantees the debts of the others.

By entering inio the deed, the wholly-owned entities have been refieved from the requirement to prepare a financial report and
directors’ report under Class Order 98/1418 {as amended).

The above companies represent a ‘Closed Group’ for the purposes of the Class Order, and as there are no other parties in the deed
of cross guaraniee that are conirolled by GrainCorp Limited, they also represent the 'Extended Closed Group'.

The consolidated financial statements of the Closed Group for the year ended 30 September 2004 were identical to the consolidated
financial statements of GrainCorp Limited and controlled entities for that year. Buring the year ended 30 September 2005, GrainCorp
AG Finance Limited and Agricuftural Risk Management Services Pty Limited ceased to be members of the Closed Group.

Set out below is a condensed consolidated statement of financiat performance and a summary of movemants in consolidated

retained profits for the Closed Group.

2065
$'060
Condensed statement of financial performance
Profit from ordinary activities before related income {ax expense 17 893
Income tax expense 4 825}
Profit from ordinary activities after related income {ax expense/net profit 12,768
Summary of movements in consolidated retained profits
Retained profits at the beginning of the financial year 160,365
Profit from ordinary activities after related income {ax expense/net profit 12,768
Bvidends provided for or paid {14 340}
Retainad profits at the end of the financial year 158,793
Set out below is a consolidated statement of financial position as at 30 September 2005 of the Closed Group,
Current assels
Cash asseis 8,302
Receivables 145,037
tnventories 54,770
Other {14,340}
Total Current Assets 158,793
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32. Deed of Cross Guarantee continued

2005

$'000
Non-Gurreni Assets
Receivables 31,880
tnvestments accounted for using the equity msthod 73,856
Other finangiat assets 1.911
Broperty, plant and equipment 479 566
Deferred tax assets 13,734
tntangible assets 13,734
Total Non-Gurrent Assets 610,964
Total Assets 832,183
Current Liabilities
Payables 81,784
tnterest bearing liabilities 58,214
Currant tax Habilities B, Y78
Provisions 13,642
Total Current Liabilities 162,418
Non-Gurrent Liabilities
tnterest bearing liabilities 241 104
Detorred tax Habilities 6,114
Provisions 26,222
Total Non-Gurrent Lisbilities 273,530
Total Ligbilities 435,948
Net Assels 396,235
Equity
Contrituted equity 218,012
Reserves 18,430
Retaired profits 158,783
Total Equity 396,235

?53‘,/;?’:( # o ! K3 5575 i g,
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2005 Storage & Markating Other Infersegment Unallocated Consolidation

Handling Elinsinations

£000 $000 $'060 $'600 £'000 $'060

Sales to customers outside
consolidated entity 208,159 375,542 82,487 - - 674,188
trtersegment sales 38,241 - 10,414 {48 855} - -
Total sales reverue 244 400 375,542 102,901 {48 855} - 674,188
Shara of net profit/{loss)
of associates - - - - 1.472 1.472
Other revenue 11,545 8,026 1.918 - 5,959 25,448
Total segment revenue 255,645 381,568 104 817 {48 855} 7,431 701,108
Segment result 47,318 17,791 {2,577} - 3,821 65,553
Interest expense {24,219
Corporate overheads {24 424
Frofit/{loss) from ordinary
activities before income tax 16,910
income tax benefit/{expense) (4797
Frofit/loss} from ordinary
activities after income fax 12,113
Segment assets 498,484 141,185 39,324 - 152,124 831,117
Segment labilities 23,288 102,117 8 487 - 301,009 434,901
tnvestments in associates - - - - 73,5356 73,856
Acquisitions of property, plant
and equipment and other
AoR-curent segment assels 34,663 105 4,445 - 145 38,358
Bepraciation and
amoriisation expense 44 889 2 1,432 - 3,507 49,930
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33. Segment Information continued

2004 Storage & Markeding Other Infersegment Unallocated Consolidation
Handling Efiminations
$000 $'600 $'060 8600 000 $'000

Sales to customers outside

cansolidated entity 223,804 623032 87 51 - - 934,357
tntersegment sales 44 697 - 7.162 51,859 - -
Totat sales revenue 268,501 623032 94 683 {51,859 - 934,357

Share of net profit/{loss}

of associates - - - - {518} {518}
Other revenue 13,118 3,386 4048 - 8,244 29,791
Totat segment revenue 281 618 626,418 98,729 {51,859 8,728 963,632
Segment result 89,151 21,363 24 - 4 7621 95,300
tnterest expense {29,530}
Corporate overhieads {29,038}

Profit/floss) from ordinary
activities before income tax 36,682

tncoms tax benefit/{expense} {11,003}

Profit/floss) from ardinary
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34. Reconciliation of Statements of Cash Flows

Consolidated Parent Entity
2005 2004 2005 2004
$'000 £7600 $'060 £000

Reconciliation of profit from ordinary activities after tax to

net cash provided by operating activities.

Frofitf{loss) from ordinary activities after income tax 12118 25,877 10,759 6,663)
et {profit)fioss on sale of associales {688) - - -
Met {profit)fioss on sale of non-current asseis {1,443 4,762 - -
Met {profit)/loss on sale of non-current asseis {4,762 {75 - -
Bividends received - - {16 000} -
Share of {profitjtoss of associate not received as dividends {1478 518 - 1,885
Bepreciation/amortisation 48,930 48,491 - -

Changes in assets and liabilities net of effecis from changes in the consolidated entifty’s group of controlied companies:
{increasel/decrease in inventories {13,209 5,817 - -
{increase)/decrease in other assets 4,605 1,864 - -
{increasel/decrease in future income tax bensefit {22808 §,873 {2,280} {8,584}
{increasel/decrease in receivables 8,942 {106,355 {1,418} 6,829
increasefidecrease) in trade creditors {369 51,673 {375} 441
increase/idecreasa) in provision for income tax 738 5,108 738 7,865
increase/idecrease) in provision for defarred tax 6524 {4,805 562} §,801
increasedecrease) in income received in advance {1533 {730 - -
Increase/{decrease) in provisions {3,888) 6,737 {120} 423

ket cash provided by operating activities 52,155 23,626 {9,535} {4,601

activities after income tax 25,679
Segmaent assets 497912 227428 38876 - 133,527 897543
Segmaent Hiabilities 49 608 133,931 13,773 - 301,650 488,963
tnvestments in associates - - - - 75354 75,394

Acquisitions of property, plast
and eguipment and other
AoR-clrrent segment assets 20,220 - 10,366 - - 30,586

Depreciation and
amortisation expense 44,909 14 1,280 - 2,288 48.4H

Hotes to and forming part of the segment information:

al The above industry segments derive revenue from the following operations and activities:
Storage and Handling: includas fees for recaival, storage and testing of wheat, other grains and bulk commaodities.
Marketing: marketing of grain and agricultural products and the operation of grain pools.
Other: sale of farm inputs, fees for transportation of commodities, and the provision of financial services to customers of the
GrainCorp group.

B} Intersegment pricing is on an “arm’s length” basis.

¢y The consolidated entity only operales in one geographical segment — Australia,
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35. investment in Associated Companies

tnvestments in associates are accounted for in the comsolidated financial statements using the equity method of accounting

{Refer note 1{aj}.

Principal Ownership Consolidated Parent Entity
Campany Activity interast Carry Amount Garrying Amount
2605 2064 2005 2004 2065 2004
$000 $°000 $°060 3906 $'080 $°000
Kugrain Pty Limited Research - 25% - 50 - -
Sunprime Seeds Ply Limited Research - 3%% - 328 - -
kational Grower
Register Pty Limited Register Management 50% 50% - - - -
Bulkeast Engineering Pty Lid Ergineering Services 50% 50% - 517 - -
Allied Mills Australia Ply Limited ' Mixing & Milling 60% 0%  73,8% 71628 70,920 70,820
Australian Grain Accumulation
Services Ply Limited Grain Accumulators 50% 50% - - - -
Australian Bulk Alliance Ply Btd  Grain Handling & Storage - 50% - 833 - -
PlantTech Pty Limited Seed Marketer - 50% - 2,040 - -
73,856 75,384 70,920 70,920

" Equity irderast in Allied Mills is 60 percent, however, voting rights are 50 percent.

The interests in Nugrain Pty Limited, Sunprime Seeds Pty Limited, Australian Bulk Alllance Pty Lid, and Plan{Tech Pty Limited were

dispoased of during the year.

Congolidated
Financial year to Financial year to
30 September 2005 30 September 2004

£000 $000
Movementis in Garrying Amount of Investments in Associates:
Carrying amount at the beginning of the financial year 75,384 73,7411
tncrease due acquisition of controlied entity - 2,010
tnvestment in associates - 189
Share of operating profit/{loss) after income tax 1472 {516}
Write dowm carrying value of investment {516} -
Disposals during the year {2,494} -
Carrying Amount of Investments in Associates at the end of the financial year 73,856 75,394
Results Atiributable to Associated Companies:
Operating profits/{losses) before income tax 2103 {737}
ncome tax expense B3} 221
Share of associates' operating profits/(fosses) after income tax 1,472 {516}
Retained profits/{losses) attributable to associates at the beginning of the financial year 1177 1,683
Disposals during the year {2,494} -
Retained profits/ilosses} attributable to associates at the end of the financial vear 1177 1,893
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Gonsolidated
Financial year {o Financizal year to
36 September 2005 30 September 2004
$000 $'006
Summary of the Performance ard Financizl Position of Associates
The aggregate profits, assets and Habilities of associates are:
het profits/flosses) after income fax 1,528 {585}
Assats 201,574 423,608
Liabiities 127,830 244 918
Share of associate's expenditure commitments are:
Capitat commitments 1,254 -
t aase lisbilities 1,651 -
Contingent Habilities - -
36. Non Cash Financing and Investing Activities
Consolidated Parent Entity
2005 2004 2004 2003
$'000 £7600 $'060 £000
Acquisition of controlled entity through the issue of reset
preference shares for partial consideration - 28,188 - 28,198
Plant and machinery under finance leases by means
of acquisition of controlied entity - 5,053 - -
37. Earnings per Ordinary Share
Consolidated
2005 2604
Cents Cents
Basic earnings per Ordinary share 160.5 43.7
Hiuted earnings per Ordinary share 18.3 42.8
Basic earnings per Ordinary share before reset preference share dividends 296 62.8
Diluted earnings per Ordinary share before reset preference share dividends 291 814

Weighted average number of Ordinary shares used as the denominator

Number of Ordinary Shares

i the calculation of basic earnings per share. 40,881 428 40 668,063
Weighted average number of (rdinary shares and potential Ordinary
shares used as the denominator in the caicuiation of diluled earnings per share. 41,680,021 41,808,063
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37. Earnings per Ordinary Share continued

Gonsolidated

2065 2004
Cenis {ents
Reconcitiation of earnings used in calculating earrings per share
Basic and diluted earnings per Ordinary share:
het profit 12,113 25678
Het profit attributable fo cutside equity interest {3 344
Earnings used in calculating basic and diluted earnings per Ordinary share,
befora reset preference share dividends 12,110 25877
Dividends paid — reset preference shares {7 800} {7.800)
Earnings used iA calculating basic and diluled earnings per Ordinary share 4318 17.877
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{b) Foreign Exchange Risk

The consolidated entity hedges against exposures from grain futures taken in the US, Canada and Europe. In acocardance with

the company’s risk management policy, hedgiag is underiaken through {ransaclions entered inio in foreign exchange markets.

Forward exchange contracts and currency option confracts have been used for hedging purposes. The foreign exchange

contracts are timed to mature when the grain futures contracts expire.

At halance date, the outstandiag foreign exchange contracts are {Australian Dollar equivalent).

Information concerning the classification of securities

fa} Options
Options granted under the GrainCorp Execuotive Option plans expired unexercised in 2005, The options were considered to be
potentiat ordinary shares and have been included in the determination of diluled earnings per share in prior years. The options
have not been included in the determination of basic eamings per share.

g

Performance Rights

Perforrance Rights first granted in 2005 under the GrainCorg Performance Righis Share Plan, are considered to be potential
ordinary shares and have been included in the determination of diluted earnings per share. The rights have not been included in
the determination of basic earnings per share. Details relating to the rights are set out in the Remuneration Report.

Reset Preference Shares
Reset Preference Shares (RPS) were issued in October 2003, with a first reset date of 30 September 20086, Whilst classified as
equity, the RPS have rot been freated as ordinary or potential ordinary shares and have not been included in the determination

g

of basic and diluted sarnings per share.

38. Financial instruments

GrainCorp and its controfied entities are parties o derivative financial instruments with associated rigk in the normal course of
business in order to hedge exposure to fluctuations in commodity prices, foreign exchange and interest rates. Their use is subject
0 & comprenensive set of policies, procedures and limits approved by the Board of Directors and monitored by the Trading Risk
Managemeni Commities,

{a) Commeodity Price Risk
The consclidated entity is exposed to grain price fluctuations through iis grain trading activities. To hedge this commaodity price
risk, the consolidated entity has entered into grain commodity futures contracts and grain commaodity options contracts with
terms between 2 and 16 months depending on the underlying transaclions.

At balance date, net outstanding commeodity futures coniracts had a fair value of $11,758,530 (2004: $30.526,501) with
various maturities up to Becember 2006,

Commaodily sold and bought options are marked o market at each balance date. These options have maturities up to March
20086, At balance date, net outstanding commodity bought and sold options had a fair value of $97 444 {2004 loss 3273 502

2005 2005 2004 2004
A$'000 Average A$'000 Average
Exchange Rate Exchange Rate

Buy US Doltars/Sell Australian Dollars

0 - 6 months 27,500 0.7505 47 911 8.7005

6 — 12 months 300 8.7619 382 0.5966
Buy Australian Dollars/Seli UGS Dollars

0 - 6 manths 36,975 0.7618 61,905 0.6067

& — 12 months - - 2,032 0.7045

12 — 18 months - - 2877 86717
Buy Ganadian Dollars/Sell Australian Dollars

{ - 6 months 2,260 0.9127 2488 0.9146

12 — 18 months - - ag1 0.8828
Buy Australian Dollars/Seli Canadian Dollars

{ - 6 months 14,022 0.9179 24,238 0.9056

12 — 18 months - - ag1 0.8828
Buy Australian Dollars/Seli Euros

0 - 6 months 4,300 0.6264 1,975 0.5697
Buy Euros/Seil Australian Dollars

{ - 6 months 4 655 0.6165 - -

As these contracts are hedging fulure settlement of US, European and Canadian grain and cilseed futures, any unrealised gains

ot losses on the contracts, together with the cost of the contracts, are deferred and will be recognised when the underlying

transaction ooours.

{c} Interest Rate Swap Contracts

Bank toans of the consolidated entity cusrently Dear an average variable interest rate of 5.54 percent (2004: 5.36 percent}. #t is
the consolidated entity’s policy to protect part of the loans from exposure to increasing interest rates, Accordingly, it has
entered into Interest rate swap contracls under which the consolidated entity is entitied 10 receive interest at varlable rates and
is obliged to pay interest at fixed rates. The contracts require seftlement of net interest receivable or payable at each reset
period. The settlement dates coincide with the dates on which interest is payable on the underlying debl.
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38. Financial instruments continued

Swaps currently in place cover 50 percent (2004: 53 percent) of term boerrowings outstanding. The average fixed interest rate is
5.65 percent {2004: 5.62 percent} and the variable rates are between 0.50 percent and 1.95 percent (2004: (.50 percent and

1.95 percent respectively) above the bank bill rate.

At 30 September 2005, the notional principal amounts and peripds of expiry of the interest rate swap confracts are as follows:

2065 2004
$'000 $°000
0 —1 years 36,983 11,778
2 — 3 years 55,000 91,430
4 + years' 28,082 28,082
Tatal 120,075 131,300

Ungludes $28.1 milion (2004: $28.1 millien) which 18 a natural hedge trough subordinated debt,

The fair values of interest rate swaps are determined as the difference in present value of the future interest cashfiow,

amounting 1o a financial lHability of $13,0684. (2604 Hrancial lability of $114,230).

{d} Interest Rate Bisk Exposures

The consolidated entity's exposure o inferest rate risk and the effective weighted average interest rate for each class of

financiat assets and financial Habilities is set out befow:

The consclidated entity’s exposure to interest rate risk and the effective weighted average interest rate for each class of

financiat assets and financial Habilities is set out befow:

Average Floating Fixed intergst maturing in: Non
interest iferest 1 year over t year more than interest
rate rate ar less to 5 years § years bearing Total
2005 % 000 $000 $'000 $'600 $'000 8000
Financizl assets
nvestments 8.41 §.08% 8.085%
Cash and deposits 5.30 11,506 11,506
Receivables 133,960 133,960
Loans {o associates 6.90 32,517 32,517
Interest rate swaps * 583 36,983 83,082 120,075
44,023 45,068 83,082 - 80,888 500,369
Financial liabilities
Trade and other creditors 80,886 80,888
Bills payable 8.70 242 800 242 800
Other loans £.00 49,717 49 717
Finance leases 7.13 832 8,059 6,891
interast rate swaps' 5.685 120075 120,078
412 542 §32 6,059 - 80,888 500,369
ket Hrancial assets (Habilities) {194,226}

! Notional principal,
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Average Floating Fixed intgrast maturing in: Non
interest interest 1 year over T year  more than interest
raie raie or less o 5 years 5 years bearing Total
2004 % 8000 8000 £'000 $'000 $'060 $'600
Financial assels
tnvestments 520 8784 8,784
Cash and deposits 5.08 12630 12,630
Receivables 169,192 169,192
Loans to associates 542 50,079 50,073
Interest rate swaps ' 562 11,778 118,522 131,300
74,487 8,784 118,522 - 168,192 471,985
Finangial liabijities
Bank overdrafts 8.85
Trade and other creditors 114,308 114,308
Bills payable 8.26 260,800 260,800
{ther loans 5.84 58,689 58,689
Firance leases 7.13 2,045 5,945 7,990
interest rate swaps' 8.42 28,092 11,778 91,430 131,300
347,581 13,823 97,375 - 114,309 573.088
et financlal assets {Habiities} (201,103}

* Motional principal.

{e) Credit Risk

The credit risk on financial assets of the consolidated entity which have been recognised on the Statement of Financial

Position, other than investments in shares, is generally the carrying amourt, net of any provision for doubtful debts.
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39, Financing Arrangements

Financing facilities available to the consolidated entity as af the end of the financial year and the extent {o which they were used
vrare as follows:

Gonsolidated Parent Entity
2005 2004 2065 2004
$°600 $°000 $'000 $°000
{i} Working Capital & Multi Option Facilities'
Available * 425,315 272991 - -
Hsed 60,194 68,051 - -
Hrused credit avallable 385,121 204,940 - -
# Term Facifities
Available 240,500 248,800 98,20 104,200
Hsed 240,800 248,800 98,200 104,200
Hrused credit avaliable - - - -
Total Fachities at year end
Available 666,115 510,791 98,200 104,200
Hsed 300,894 314,851 98,200 104,200
Hrused credit avallable 385,121 204,940 - -

"Includes bank guaraniees and other faciiifies.
¢ Ineludes the overdrawn facility for the pool, which the consolicated enfity has the right fo recover,

All facilities are extendable on an annual basis at the lenders option. All facilities are in good standing and will remain in good
standing unless any of the defaul criteria are breached. Borrowings included in non-current liabilities represent facilities not due fo
mature within one year, or due within one year but will be funded by rolling over the debt on the same or another faciity.

40. Subseguent Events
Retirement of Chairman

By Ron Greentree will retire as Chairman and Birector of GrainCorp Limited on 23 December 2005 aftar eleven years service on the
Board with six as Chairman. The Board has appointed Mr Don Taylor to succeed Mr Greentree as Chairman.

Chief Operating Officer

Mr Di Leo has taken up 2 position as Managing Director of Allied Mills Australia Pty Limited on 7 November 2005. The position
of Chief Operating Officer was subseguently made redundant, as an internal management restructure facilitated this change.
Mr Di Leo received $1,078.,445 as a final payment of which $25,139 was provided for in the financial year.

Reset Preference Shares (RPS)

GrainGorp amended the terms of issue of the RPS under clause & by making the payment of the dividend non-discretionary and
cumulative, both with effect from 1 October 2005. These amendments are of a2 minor or technical nature, neither of which is
prejudicial to holders.

Other than reporied above, ro other matter o circumstance has arisen since 30 September 2005 which has significantly affected
or may significantly affect

{a} the consolidated entity's operations in future financiat years; or
b the results of those operations in future financial years; or

{c} the consolidated entity’s state of affairs in future financial years.
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In the directors' opinion:

fa} the remuneration report in pages 4 1o 13, and the financial statements and notes set out on pages 16 to 60 are in accordance
with the Corporations Act 2001, including:

{i.} complying with Accounting Standards, the Corporalions Regulations 2007 and other mandatory professional reporting
reguirements; and

fit.) giving 2 true and fair view of the company's and consolidated entity’s financial position as at 30 September 2005 and of
their performance, as represented by the results of their operations and their cash flows, for the financiat year ended on
that date; and

by there are reasonable grounds to believe that the company will be able to pay Hs debts as and when they become due and
payable; and

fc) atthe daie of this declaration, there are reasonable grounds to believe that the members of the Extended Closed Group
identified 1n Note 32 will be able to mest any obligation or Habiities to which they are, oy may become, subject 1o by virtue of
deed of cross guarantes described in Note 32,

The directors have been given the declaration by the chief executive officer and chief financial officer reguired by section 2054
of the Corporations Act 2001,

This declaration is made in accordance with a resoiution of the directors.

Koonadd Crepwbre

R.L. Greentree
Chalvman

Sydney
22 November 2005
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independent Audit Report to the Members of GrainCorp Limited
Audit opinion

in our opinion

t. the Financial Report of GrainCorp Limited:

* gives a true and fair view, as required by the Corporations Act 2001 in Australia, of the financial position of GrainCorp
Limited and the GrainCorp Group (defined below) as at 30 September 2005, and of their performance for the year ended on
that date,

* s presented in accordance with the Corporations Act 2007, Accourting Standards and other mandatory financiat reporting
requirements in Austratia, and the Corporations Regulations 2007, and

2. the remuneration disclosures that are contained in pages ¥ to 17 of the directors’ report comply with Accounting Standard AASB
1046 Birector and Executive Disclosures by Bisclosing Entities (AASE 1046) and the Carporalfions Regulations 2007,

This opinion must be read in conjunction with the rest of our audit report.
Scope
The Financial Beport, Remungration Bisclosures and Divectors’ Hesponsibility

The financial report comprises the statement of financial position, statement of financial performance, statement of cash flows,
accompanying notes to the financial statements, and the directors' declaration for both GrainCorp Limited (the company) and the
GrainCorp Group (the consolidated entity), for the year ended 30 September 2005, The consolidated entity comiprises both the
company and the entities it controlied during that year.

The company Ras disclosed information about the remuneralion of directors and executives {remuneration disclosures) as reguired
by AASB 1046, under the heading “remuneration report” on pages 7 o 17 of the directors' repord, as permitied by the Corporations
Reguialions 2001,

The directors of the company are responsible for the preparation and true and fair presentation of the financial report in accordance
with the Carparations Acf 2001, This includes responsibility for the maintenanrce of adequate accounting records and intermnal
controls that are designed to prevent and detect fraud and error, and for the accounting policies and accounting estimates inherent
in the financial report. The directors are also responsible for the remuneration disclosures contained in the directors’ report.

Audit approach

e conducted an independent audit in order to express an opiaion o the members of the company. Jur audit was conducted in
accordance with Australian Auditing Standards, in order to provide reasonable assurance as to whether the financial report is free
of material misstatement and the remuneration disclosures comply with AASE 1046 and the Corporations Regulations 2001,

The nature of an audit is influenced by factors such as the use of professional judgement, seltective testing, the inherent limitations
of internat controd, and the availability of persuasive rather than conclusive evidence. Therefore, an audit cannot quarantes that all
matertal misstatements have been delected. For further explanation of an audit, visit our website

HHp/fwww, pwe.com/au/financialstatementaodit.

We performed procedures to assess whether in alt material respects the financial report presents fairly, in accordance with the
Corporations Act 2001, Accounting Standards and other mandatory financial reporting reguirements in Australia, a view which is
consistent with our understanding of the company's and the consolidated entity's financial position, and of their performance as
represented by the results of their operations and cash Hlows. We also performed procedures fo assess whether the remuneration
disclosures comply with AASE 1046 and the Corporalions Regufations 2801,
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We foreed our audit opinion on the basis of these procedures, which included:

* pxamining, on a test basis, information to provide evidence supporling the amounts and disclosures in the francial report and
remuneration disclosures, and

* assessing the appropriateness of the accounting policies and disclosures used and the reasonableness of significant accounting
estimates made by the direclors,

Our procedures include reading the other information in the Annual Report to determine whether i contains any material
inconsistencies with the financiat report.

While we considered the effectiveness of management’s internal controls over financial reporting when determining the nature and
extent of our procedures, our audit was not designed to provide assurance on intersal controls,

Gur audit did not invalve an analysis of the prudence of business decisions made by direclors of management.

Indepsntdence

in conducling our audit, we followed applicable independence requirements of Australian professional ethical prorourcements and

the Corporations Act 2001

PricewaterhouseCoopers PJ. Carmney
Sydney 22 November 2003 Fartner
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