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Diear Shareholder,

It iz with pleasure that the directors present thig
anrwal report of FiTech Group Australia Limited
and its confrolled entities (“the consolidated entity”)
since the listing of the company on the Australian
Stock Exchange (YASX”) on 17 April 2000,

For the financial vear ended 30 fune 2006,

.

the consolidated entity’s operating revenue
for the financial vear s $4,890,254 (FYO5: §
4,514,870, Net profit after taxation (NPAT)

is $24.427 (FYDSmet loss $26,796),

The above regults show a significant improvement
over last year's profit and revenue results

and the divectors are pleased with the results.
Revenue has increased by 8.3% while there

was a timover frorm a loss of $26,7%6 to a profit

of $24,427 (profit increased by $51,233).

It is imaportant to note that the reported NPAT would
have been significanty higher by $177 470 had it

not been for one off legal costs of $61,205, charges
reguired under the new AIFRS standards which

53

required the expensing of share options of $31,

and the write down of an “anrealised loss” of

$84,812, which is not an actual loss, on the group’s

investment i shares in ASY llsted companies.

We expect to see Improved results in the next financial
vear as we face a changing candidate short market,
HiTech remains fully prepared to take advantage of
any contirned improvement in the ICT sector. We
ave working fowards winsing new business and

enguring that operating costs are Kept fo a minimura,

We continue to explore participation in the
rationatisation of the recrudtment and BCT industries.
We have fooked and are still Jooking at potential
acquisitions that are EPS positive and suit our criteria.

We are now more active in seeking acquisitions,

We have retained our preferved supplier status
with our valued clients and are working towards
further developing these relationships. We are

PSS

cormtantly evolving and improving our

and productivity to assist and provide a better

service o our chents and candidates..

HiTech has tendered for private and government

recruitment business recently and has been successful,
We expect to secure further contracts in the near future

and win more business as the economy improves,

HiTech has a stong balance sheet and remalns a
resilient and steadfast company. We are committed
fo imgproving our revenues and profitability and
have shown that we can remain profitable in the lagt

two financial years despite the challenging market.

We rermain debt free and have increased productivity,
Ouir major revenue is still generated from our
core JCT recruitroent business and we are active

i non-10T areas of recruitment as well.

HiTech has a proven business model that has
evolved over the past twelve yvears. | am certain
that our commitment o growth both organic and
through appropriate acquisitions will enhance

vatue for all our shareholders in the future.

The directors extertd their appreciation to all
our tearn members for their efforts during the

yeur, our shareholders and vahued clients.

Yours sincerely,

Raymond Fazour

Chiairrman and Chief Execufive Officer

& September 2006
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thc / 5?:)\ (_orpora e € .
of Good Corporate Governance and Best Prac
Recommendations” for the entive FY06 Fnancial
vear. Whese the ASX Corporate Governance Coune
recommendations have not been adopted by the
Company, this has been idenitified and explained below.

[’rtm.spieh

Lay solid foundations for management
and oversight

Formalise and disclose the fanctions

of the board and management

The divectors of the Company are accountable to
shareholders for the proper management of the busine
and affairs of the Company. The mmaging director and
CECY is a member of the board and is also the chairman,

The key responsibilities of the board arec-

e the oversight of the company, including its
conteol and accountability systerns;

= gmtablishing, momitoring and moditying corporate
strategies and performance objectives;

©  ensuring that appropriate risk management
systems, internal compliance and control,
reporting systems, codes of conduct, and
legal compliance measures are in place;

= monitoring the performance of management
and implementation of strategy, and ensuring
appropriate resources are available;

= approviag and monitoring of
linancial and other reporting

= approving dividends, major capital expenditure,
acquisitions and capital raising/ restructures;

¢ appotniment and removal of CEG, Company
Secretary and senior managemeat.

Structare the board to add value

Board composition
The coa
of directors (nob including alternate directoss) should be
not less than three oy more than nine. These are presentiy
thres diveckors, The execabtive directoss are the Chairman
and A B Farourd and COO Me 5, Hazourd, M G
Shad ts a nov-executive and an independent director

The skills, experience and expertis sant by the
position of each director who was in office ab the date
of the FY2006 Avinual Report (and are still in office) and
their term of office are detailed in the Director's Repost.

While 2 majority of the board members are not
iridepandent dinee tors, the board believes that the people
o the board can and do make independent judgements
iy the best interests of the company at ali times,

Divectors have the right o seek independent
professional advice in the furtherance of their duties

ag directors at the comipany’s expense, Wrilten
approval must be obtained from the chairman prior to
bcuring any expenses on behalf of the company.

When determining whether a non-executive
director s independent the director muast noté fail
any of the following materiality thresholds:

stitutiom of the Company provides that the aumber

2.2

2.3

s hust not be a substantial shareholdes or
‘associated directly with” a substantial shareholder
of the company {a substantial shareholder is a
shareholder holding 5% or more of the company).

= Mgt not have been emploved as an executive by the
COMPAny or & grotep mesriber within the previos
three yedars after ceasing to hold such employment.

= Must not be a principal of a ‘material
[ onat adviser” ar a ‘matesial consultant’
to the company ar a group member

= Mugt not be a material supplier or customier of
the company {or a group Mamber) or an officer
of or otherwise associated directly or indirectly
with a matesial stpplier or customers,

e Must not have served on the board fora
pesiod which could be perceived o materiatty
interfess with the director’s ability to act
in the best interests of the company.

= Must be free from any interest and ary business
or other relationship which could reasonably be
pesveived to matestally interfere with the direc
ability b act in the bost Interests of the company.

L

Chairperson of the board

The chairperson is an execttive director, and
therefore not an independent director, The board,
befteves that the chairperson is able to make quality
and independent judgement on all relevant issues
falling within the scope of the role of a chairman.

The rodes of managing director and chairperson ane
oised by the same individual. The board believes
the managing director/chairperson is able to objectively
separate the two roles when making decisions, The
board has delegated day-tr-day resporisibility for the
management of the Company o the managing director
i divector must consult the board on ali matters

sensitive, extraordinary or of a strateg

The

mar

that ﬂl L) i nalre,

Momination commiliee

The company does not have a nomination committes
as the size of the company and the board does not
warrant such a comimitiee, All board nomination
matiars are considered by the whole board,

Promote ethical and responsible
decision-malking

Conde of conduct
The consolidated entity recognises the need for directors
and employees o observe the highest standasdy

of behaviour and business ethics. All directors and
emplovess are expected o act In accordance with the
law and with the highest standard of propriety,

Share trading policy
The compa i

] regarding directors and
employees bradi

erurities s set by the Board.

The policy ruc.[m!:t. directors and empioyees from
acting on material information untl it has been
‘Ld 28} thu market and adeqim ber timne ha S
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4.1

4.2

Safegnard integrity in financdal reporting

Staternent to the board bry the managing

director and chief financial officer

The board requires the n‘u’:z’mg,li’ig3 direckor and the chef
finaricial officer ({CFO} o state tn writing to the board that
the financial reports of the Company present a brue and fair
view, in all material respects, of the company’s financial
condition and operational results of the Company and

are in accordance with relevant aocounting standarsds.

Audit and risk management comumitiee
Thu bcmnl ha«, ait}hlwhed an Amdsi ami Risk &Iana;,ument

rewpom;iﬂ];il 25 cwf the board ti) Ve f'\ and sah.g,,umd the
integrity of the financial raporting of the Compary.

The audit and risk management committee consists

of twor mierrbers and is chaired by George Shad, nos-
execttive directon,. The other member is an executive
director, The Dir Report details members of the
cormmiites and medm;;\. held during the financial yean

The beard has confirmed the role and mesponsibilities of
the audit and risk management committee in a written
charter which may be vievwed on the company’s welbr site,

Make timely and balanced disclosure

HiTech has established procedures designed to ensure
compiance with the ASX Listing Rudes so that comparey
anacuNcements are made ina dmely manner, are factual,
do not omit material information and are expressed ina
cleas and objective manner that allows investor
the tmpiact n§ the information w hm makmg_._, iny

The bodrd approves all disclosures necessary to ensure
compiiance with ASX Listing Rule UK TegUErements,

Respect the right of shareholders

HiTech has a communications strategy and an
established policy o stakeholder communication
and contintous disclosure to promote effective
communication with shareholders, subject to privacy
laves arsd the need o act i the best interests of the
Company by protecting commercial information.

Recognise and manage risk

The Board has e
ManEgement.

tlished polic sk oversight and

= reviews the financial reporting process of the
Company and reports on their findings to the board;

5 with management and the external

momlor as’:d maﬁa%c bum ;
e reviews with the external anditor any audit problems

and the Company's oritical policies and pract

e reviews and as
of the

5 the independence
xbernal auditorn

o carry out this function the audif commiteee:

16,

The Board continually monitors areas of significant

busis i Onee particutar rigks ane identified it is the
responsibility of the board to ensure that management
takes such action as is required to manage the risk,

ns of internal finencial controf have been putin place
bt the management of the Compary and are designed to
provide reasonable, but not absolute profection againgt
fraud and material misstatornent. These contiols are
intended w identify, in a tmely manner, conerol ssues

that requine attention by the boasd or audit committee,

The managing divector and the chief financial officer state
1oy the hoard in writing that the staterment given to the
board that the accounts are true and faiv and comply
accounbing standards, s frunded on a sound systemn of
risk management and internal comipliance and control
which u’n}::]cnwms the policies adopted by the board;
anct the Company’s risk management and intereia
comnpliance and control system s operating efficiently.

Encourage enhanced performance

White no performance evaluation of the board or
management was carriad out for the financial vear

erided 39 Jurie 2004, this is continually monitored by the
chairman and the board. The chatrman also speaks to each
director individually regarding thetr role as a director.

Remunerate fairly and responsibly

The remunaration policy, which sets the terms and
conctitions for the chief executive officer and other
senior exacutive has been approved by the board, Due
tor the size of the board the company does not have a
reynuneration comsyiittes, Al executives receive a base
sala uperannuation and performance incentives in the
foron of options. The board ne i EXecutive |
anraily by reference to company performance, executive
performarce, comparable mfurmaimn from industey
sectors and other listed companies. Exeoutives are entithed
o pasticiprate v the employess share option arrangements
within the maximirm total number of options as set by
shareholders at the 2005 Annual General Meeting, The
criteria used in determining the issue of options o
management include achievement of revenue and profit
targels, new business generated, oyalty and vears of service,

The amount of remuneration of all directors and
executives, including all monetary and non-monetary
comiponents, is detailed in the Director s Report. All
remumneration paid and options issued to execidives are
alued at @ cost to the company and expensed. Options
are valued using the Black-Sohinles methodology

The board expects that the remuneration stracture
irnpdemented will result in the company being able o
attract and vetain the best executives to run the economic
entity: [t will also provide executives with the nec
incentives fo work to grow long-derm shareholder ¢ alte.

e

Recognise the legitimate interest of staleholders

The Company has adopted a code of conduct to

guide compliance with fegal and other obligations to
stakeholders of the Company which mav bea
o the HiTech web site, This code pravides guidance
to directors and management on pracices necess
maintain confidence in the integrity of the Company.




DIRECTORS REPORT -

The divectors of HiTech Group Australia Limited
present thelr report os the company and its controlled
entities for the financial year ended 30 fune 2006,

INRECTORS
The names of directors in office at any time
durtng or strice the end of the year are-
Mr Raymond Flazrouri bir George Shad

Wi Elias Hazouri
adfavsale e Adv Ragmand Ho:

My Sam Hazouri

BNRORMATION ON DIRECTORS

Raymond Hazour
Chairrnas and CEC
Crradifiondions: B (Sydney Um\-'ersait_\r}, {Hpstct,

i igt 19493 anet has over 20 vears
e\purlumc in the [T lmlmtrv E riOT Lo ew‘mbl;siun;, HiTech,
Hay worked in a number of ca pracities in the information
technology indu sanging from management positions,
techaical IT consulting roles includinig systems analysis/
programsming, project management Lmd sales roles, ;’{av
weorked and consulted for a broad range of employers

in the private, multicational, SME, and public sectors.,

interest in shares and options: 18,460,000 ordinaey
shares in HiTech Group Australia Limited,

George Shad
Maor-executive Director
Cualifications: Selicitor

Experience: Appointed tor the Board on 30 July 2003,
Principal of Shad Fartners Solicitors with twenty-
nine vears expertence as a lawyer specialising

i commercial and conveyancing work.

George is a panel soficitor for a number of major banks
and his expertise and contacts in the corporate sector
will assist Filech in furthering its client base,

interest in options: Options to acgquine
200,000 ordinary shares

Sarn Harowri
Executive Director
Cualifioations: B5c (hydney Lhrinersity)

Experience: Appointed tor the Board on 30 Juby 2003,

Over twenty vears professional experience in 17

and recruitment. Sam com plttud his degree in 1986

graduating with a double major in Ma 1thumallm arid
Computer Science from the Unlversity of Sydney

Sar started his career in {T working for large corporate
firms including AME and Westpac, inftally working
as an anatyst programmer and progressing through to

raragement. Sam iz the Chief Operating Offfces (COO) of

HiTech and has been in this role for five and a half vears,

Inferest in shares and options: 43,000 ordinary shares in

HiTech Group Australia Limited beneficially wwned by him

and options o acquire a further 2,000,000 ardinar ¥ shares,

Elias Hazouri
Albernate Director representing Ray Hazouri
Cruadifications: 3 5c, 8MBA

Experience: Appointed tor the Boand on 30 Juby 2003,
Orver 13 vears experience in 11 and banking. Flias w
shy a director of HiTech from $993-March A](](],
Elias's know ledge of HiTech’s busines

has been integral to the

Throughout his career, |
; ey anct {1 support

cleve %opmeni of yar
depariments. b

Ferh)

L .anging from Prograrmner

to techrology support head, Bias is a key resource and,
knowledge base 1o the Hitech account managers and is
intntly responsible for generating new business, Flias has
advised on business »drai both from a financial m‘l
apemimmi perspec Eiv ce the inception of
i 1993, Elias is employed in the capacity (3§(_|L‘E’i0r’i§
Manager /Chief Information Officer{GM /CHO),

[neesest in shares and options: 26,202 ordinary shares in
Hi @ch Gmup ’Xu»‘atm]ia { imii‘td heneficiaﬂ\“ o ned by him

Barry E Meal
Chief Financial Officer/ Company Sectetary
Chaalificotions: B Econ @

't wigfors B Accounting and Economics

Experience: Appointed as Secretary on 27 February, 200,
Barry cornpleted his degree at (“)ueena[ami University
i 1962 and started his career as a lectuses in accownting
il the Queensland Institute of Technology, Barry has
had extensive experience in acoounding and compary
secretarial work with companies in a range of industries,

[regerest in options: Options to acquire
AniL000 ordivary shares

EHvEENDS

Ao dividends have been declared in the 206
financiat year (2005: ao dividend declared),

FARNINGS PER SHARE CEMTS
Basic earnings per share 008
Diluted earnings per share (.08

{CORPORAYE STRUCTURE

FiTech Group Australia Limited is a listed public
compary, limited by shares, thet is incorporated
and domiciled in Australia. HiTech has prepared
a consolidated financial report incorporating the
entities that it controlled during the Bnancial vear.

MATURE OF OPERATIONS AND PRINCIPAL ACTIVITIES

The consolidated entity’s principal aciivity during the
financial year was the supply of recrubtment services
foir permanent and cortract staff to the 10T sector.

Daring the financial vear, there were no significarnt

changes in the aature of these operations,

Emrrovees

The consolidated entity emploved 31 employ
contractors ag at 30 fune 2006 (2005:55 emplo

including

GROUP OVERVIEW

Chaieman and CEO, Mr Ray Haroued, founded HiTech in
1993 as 2 recruitment and contrac hﬁ;, BErVICES COMPAy,
specialising in the 1T industry. HiTech converted to
public company status in No ember 1999 and, followi g
an tnitial public offer pursuant to a prospectus dated 2%
Februasy 2000, listed on the Australian Stock Exchange
o 17 "\pni 20400 (the day after the N %[Br\t}tmaht,d

in New York). The market has been feying

then arid 1 .tf_.b has been no exception - although it
has showed remarkable resilience since Hsting,

FiTech cusrently supplies permanent and contract
staff from its large personalised database of over
43,000 specialised [CT professionals which has been
devedoped through a strategy of concentrating on the
use of the internet o expand its rocruitment Husiness.

The HiTech client base of over corporate clients s well
eatablished, with strong representation by high Em‘hnoiagy
cormipanies, banking /Afinancial services compariies plas

State and Federal Government deparimenis and agencies,
FiTech hag also entered into profesred supplier agresmments

HiTech Group Australia Limited ABN 41 062 087 878




for the supply of staff in both the public and peive

ENvESTMENT ACTIVITIES
The group maintains an investment portfolio
comprised of traded shares in listed entities.

OPERATING AND FINANCIAL REVIEW

Operating results

The net profit attributable to members of the
consofidated entity after income tax is $24,427 (2005
a net foss of $26,796). Operating revenue for the
financial vear is $4,89(1254 {2005: § 4,514,871,

acting, comprising the
tmais im temporary and other

nos pus marient stafing needs of clients for specific
projects has continved o supply HiTech with cash How,

T contracting is a relatively higher volume business
with lower margi tech has a good mix of
coniracting aml parmanent placement reverive,

Hecruttment in the 1CT sector has changed due 1o
changing global market conditiosns, HiTech's recruitmernt
business s broadly based in this sector and operates
across the full mng,eui I'T services, including systemn
development, infrastructure uupporl and networ km;,,
c}pcmij{m and othcr ﬂkl li wi ate

data'i}a.s

am! mmpwhm @ mnmt b mtumaimna]i\“

FiTech has diversified into non-1CT areas of recruitment
such as office support, sales, accounting, legal and
healtheare, Whilst this diversification memains minor in
comparison b ICT recruitment, it marks a start for alt these
other areas of business with & potential to grow further,

HiTech’s reputation for top quality vice anct the
delivery of suitable candidates for chent reguirements
have resulted in FiTech establishing a smali but
successfad niche market position. The recridgment sector
has changed with more jobs and less candidates.

share of the total Auvstralian recruitment
market sall, This represents a huge growth
potential, Hifech is focused on servicing existing

chients by providing a mmplete vecruitment solution in
addition to contracting. As HiTech's core competency is
il recriitment, our strategy i to build on our existing
citent base and maximize revenue from existing clients
by effect F providing personned to not enly the 1ICT
market but alse to other markets such as administration
and office support, sales and marketing, finance and legal,
There is also a p of broadening the consolidated
s operations into ;,mumphrm markets in which
HiTech operates depending on poteritial acquisitions.

Wi are working towards winning new bustness and
ensuring that operating costs are kept to a minimearn. We
conginde o explore participation in the rationalisation

of the recruitment anc ICT industries, We are looking

at potential opportunities as they asise and have over

the past vear examined in detail a aumnber of potential
acquisitions. While no acquisitions were concluded we are
stiff actively seeking acquisitions that are EPS positive.

HiTech has tendered for pirivate and government
recruitment business and has been successful. We expect
o seciee more contracts i the near future and win more
business with renewed vigour and competitive

FUTURE DEVELOPMENTS, PROSPECTS

ANTY BUSINESS STHATEGIES
The directorg foresee that the FY 2007 will be a penod
of growih depending on what acquisitions if any
take place and the organic growth of 1

The most significant areas for change will be in the candidate
short market and how the plavers react to it We can not at
this point fomecast with any certainty the resulis of next vear,

The divectors main objective will be organic
groneth in the conselidated enti more business
ane witl consider arey poterdial acguisition
nppottunities acc c}rdm;,, try ouy strict criferta.

The divectors consider that the permanent recrublment
and contracting industry is stiil highly segmented.
[t s expected that, over time, significant industry
rationalisation will occur, This rationalisation will p
HiTech with potential aoquisition opporturities.

CHANGES IN STATE OF AFEAIRS
There were ric significant chariges in the state of affairs
of the consolidated entity during the financial vean

ADorionN or AusTraiaN Eguivarents ro IFRS
A a resudt of the introduction of Australian equi\ralemg 1o
[nternational Firancial Reporting Standards :
comnpany’s financial report has been prepared in ace c}rdam (2
with those Standards. A reconciliation of adjustments artsing
o the bransition to Al g included in Nobe 2 to this report.

SUBSEOUENT BEVENTS
Mo matiers of substance have drisen since the end
of the financial vear which signiticantly affected
or may significantly affect the opera Hons of the
(m.sLsp, the results of those operations or the state
of affairs of the Group in future financial years.

ENVERONMENTAL REGDLATIONS

The consolidated entity’s operatio e ot subject to
nificant environmental reguiation under a law
of the Commonwealth or of a State or Territory.

SRARE OPTIONS
As at the date of this wport and also at reposting date
there were 4,670,000 unissued ording are under
apticns, Refer o note 6 of the financial statements
foir further details of the options outstanding,

Option kolders do not have any right, by virtue of
the opticn, to participate in any share issue of the
comnpany oF any related body corporate or in the
inferest issue of any other registered schame.

Ko optinns on issue have been exercized
during the financial vear

INDEMNIFYING OFFICERS OR AUDITOR

Daring the financial vear, the company paid a premium in
respect of & contract insuring the directors of the company
s aamed above, the compary secretary, M Barry £ Neal,
and all executive officess of the Lc}mpam“ against any
liability incurred as such by ¢ ALY (OF £
afficer to the extent permitted by the Corporations Act
2. The contract of insurance pmh]i}sm disciosare of the
nature of the Hability and the amount of the premium.

trve

The comipany has not otherwise, during or since the
financial year, indemnified or agreed to indemnity an oifices
o suditor of the company or any related body corporate
against 2 liability incureed ag sach by an officer or auditor.

REMUNERATION REPORY
This report outlines the remuneration
arranigements in place for directors and execuiives
of FiTech Group Australia Limited.

REMUNIRATION PHILOSOPIY
The performance of HiTech depends upon the
quality of its directors and executives. To prosper,
the company mitst attract, motivate and retain
highiy skifled directors and executives,




To this end, HiTech embaodies the following Struciare

principles in its remuneration framework: Details of these contracts are provided under “Emplovment
. ) . e racte’ 1 N 7 o [Mirectors’ Report,

¢« Provide competitive rewards to Contracts” on page 7 of the Directors” Repost

aitract high calibre executives

Rermurieration for senior managers and execative divectors
e Link executive rewards 1o shareholder value ather than the CEC consists of the following key elements:-

= Establish appropriate, demanding performance

s fixed remuneration

hurdles in relation to variable executive remunesation . ) ) ) )

= variable remuneration being long term incentives.
While Hilech does not have a remymeration committee, i i

the board of directors 5 responsible for determining and Table 200 page 7 of the Direciors” Report details the

reviewing compensation arrangemnents for the directors, the Vi rilabl@ companent {4} of L'E_}e m(l}s;t highly remunerated
chief execttive officer and the senior management team. serdior managers and executive divectors,
Remwneration stracture Fixed Remuneration

in accordance with best practice corporate governance, Fixed remuneration s f“é‘"\"i‘i“_v'\"@d annaity by the Board.
the structure of non-executive director and senior Senior managers are given the opportunity o receive
mariagement ramuneration s separate and distinct, their fixed (primary) remuneration in a vasiety of

foirmns including cash and fringe benefits sac B s motor
Mon-pxocubive director rermunerstion vehicle leases. The fixed remuneration component of
The board sets aggregate remuneration at a level the most highly rermunerated executive direc tui w anct
which provides the company with the ability to senior managers i detaited inTable 1 on page 7.
attract and retain directors of a high calibre, whilst 3 .
incureing a cost which is scceptable to shareholders, Variable Remuneration
Noreexecutive directors are paid a fixed annual fee The objectives of the long term incentive plan ane:-
and share options ag approved by sharcholders.

= tolink the achievement of the company's operational
directors for the targets with the remiuneration recelved by the
ts; and

The remunersation of non-execut
The remuneration of non-execut
period ending 30 June 2006 is detailed in “Table 17 'on executives charged with meeting those targe
page 7. The only non-executive director ig M :

8 b reward directoss and sesior executives ina
marmet which aligrs this element of remuneration

SENIOR EXECUTIVES AND EXPCUTIVE with the creation of shareholder wealth,
DIRECTOR REMUNERATION Long term ncentives are delivered in the form of
Objective aptions, Details of options granted to directors and

o ) . . . serior managers ase set oub in Table 2 on page 7.
HiTech abms to rewward execttives with a leveland mix of * Arag; ¢ Pag

remuneration which is commensurate with their position
and respongibilities within the company and so as to-

Company performance
The fuliowing table shows the performance of the
eooniomic entity over the past six financial vears:-

e pesvard exectiiives for compary and
individual performance against targets set
by reference to appropriate beachmarks;

e align the interests of executives
with those of shareholders:

e link reward with the strategic goals and
porformance of the company; and

= ensure total remuneration is competitive
by market standards,

2001 11,335,691 1,845,713 5495 595 4,1015,427 13.24 |, 2405000
2002 o, 356,060 (58,824] {ir19) (€.19) 3,507 (184 10195 O
20013 4,084,599 (1,314,634) {4.24) (.24 1,846,108 596 . 1877
20014 4,900 260 144,723 0.47 (546 1,540,832 642 . 7.71
2005 4,434,084 (26,796] {009 (0.0 ] 1,545,166 6.39 . 747
200 4,803,067 24,427 008 (108 2,016,946 656 . 6.27

in FY 06, there was a marked improvernent in performarice from FYUS, Whether this trend continues will depend on the prevailing
economis conditions at the time.

Clearty, over the past & veass, since the NASDACGY crash on 17 April 2000 when HiTech listed on the ASX and the subsequent T downturs,
HiTech's revenue declined and so has it NPAT particularly in 2003 whene we experienced our first Ioss ever, Since 2003, FiTech has
managed to regain profitability bub we are still far from reaching our potential vevenues asa company and certainty far from reaching the
profit figures oi FY2000/1

This situation has consequently affected shareholder wealth and we have not heen able to lsste dividends since 2002,

We are sctively looking for FPS positive scquisitions to grow the business and increase sharshobder wealth,

HiTech Group Australia Limited ABN 41 062 067 878




Employment contracts
The CECG, Mr Ray Hazouy, the COO Mr Samn Hazourt
SCIG My Blias Mazourd are emploved unider

and (Gt
contract. Their current contracts commenced on 1 January
2005 and expire on 31 December 2008, at which time
the company may choose o commence negobiations
to enter into new emplovment contracks with these

exectdives. LUnder the irms of the present contracts:-

The execut may restgn from thelr positions and thus
terminate their contract by giving one vear’s written notice.

The comipany may terminate these employment
agreements by providing twelve months written notice
o1 by payment in fieu of the notice period based on

the: execttives fixed component of remunaration,

While the Company Secretary, Mr Barry Neal is employed
as a contractor, he has no formal contract with the company,

2006 250,000
L2005 250,500
- 119,266

...:.2.{}05‘. .

119,266
2006 119,266
2005 - 119,266

14,0304
T4, (3H

3006 71430
2005 68,240

© Alteenate director to Mr R Mazowur

..................... . . ‘10{12

Table 1 Remunerabion of executive and non-executive directors,
and executives for the year ended 30 June 2006

272,500
272500

L
750 n

10734 14,018 1A4018
19734 12,014 142,014,
1_{)_,_'_'?‘34 y 14,018 144,018
10,734 12,014

Sz

19914

Table 2  Options granted as part of remuneration for the year ended 30 June 2006

(. Shad IR/11/05 THNO00 28411705

g0.08 NAA TSA N/A 0

* Oyptions granted as part of directors and senior
managers remuneration have been valued wsing the
Black-Scholes option pricing moded, which takes
account of factors including the oplion exercise price,
the current level and volatility of the underlaying share
price, the risk free interest rate, expected dividends

on the undeslyving share, carrent market price of the
undertying share and expected 1ife of the option.

Alboptions ssued are unquoted, Doring
the vear no options were exercised,

Falr values of options

The fair value of each option is estimated on

the date of grant using the Black-Scholes option
pricing model with the following weighted average
agguraptions used for grants made for the financial
vears ending on 30 June 2006, 2005 and 24004,

Expected volatility 10125 125 hivizn
Risk free interest rate 2.35% S.15% 2.15%
Lacl of fiquidity discount 3% Kt A
Expected |ife of option 1-3 vears 454 vears 17 1-Bvears

The expected e of options is based on historical data
anet by not necessarly incicative of exercise patterns that
mavy occur. The expected volatility and lack of figuidiay
discount reflects the assumption that the historical
volatifity and liquidity s indicative of future trends,
which may also not necessarily be the actual outcome,




The resulting weighted average fair valoes (WAFV) per
oplion for those opticns vesting after 1 July 2006 are-

11504051 29407 £ 2003 5705 /2006 SR
1,1.2000%1 146/12 /200073 1671272005

2,200,00%) 1713 /2004 14731 72008 Gine
200500 28/11,/2005 28/ 1152005 G

Under AAGE 2 these fair values are now recognised as an
» in the financial statermnents and are expensed over
ing periods resulting in an increase in emplovee
efits expanse of $31,453 for FY 2006 (2005: 27 (151,

Employee share option plan

in accordance with the provisions of the employee share

option plan, as at the date of this report, E’.I'I.lpit?liﬁ(.i_:i;
{including divectors” and executives” options as listed
above) are entitled to purchase an aggregate of 4,470,000
ordinary shares of HiTech Group Australia Limited.,
These options are listed in the following table:-

2907 0% 2905703 G 1150000
1632405 16,3203 S0 1,080,000
1632405 16,3204 S0 24000
1632405 16,1203 S0.06 24000
#1104 111104 AR 2208008

These are unguoted options

Durtag the financial vear oo options were exercised
with 60,000 options expiring (not exercised}

and 9,000 options cancelted by agreement or
following the resignation of employees.

Further details of the emiployvee share option plan
are detailed in dole & o the financial slatements,

Directors’ meetings

The following table sets out the number of directors”
mwetings (Including meetings of comrmittees of directors)
hedd during the financial vear and the number of meetings
attendad by each divector {while they were a divector or

a comymitiee member). During the financial vear 3 boasd

meetings and 2 audit committee meetings wese held.

No eligible o No eligible i
Attemd  Altended Adtengd Attencled
MrRMazowi 4 3 2% 2
by invitation)
Wi S Flazousi 3 3 2 2
M (G Shad 3 3 2 2

Comunitiee membership

As at the date of this report, Hitech had an Avdit
anet Compliance Cornmittee, The comimitiee
members dre (G Shad {Chairman) and S Hazourt.

Directors’ shareholdings

The foliowing table sets out each director’s
relevant interest in shares and options in shares
of the company as at the date of this report.

B Hazouri 16,460,000 .
& Harourd 20000
{ Shad - 2000
F Harouri 2e 202 20000

Auditor Independence declaration

The auditor’s independence declarabion for the
vear eaded 30 June 2006 has been recetved and can
be viewed on page 1 of the financial report.

Mon-audit services

The foliowing non-audit-services were provided by the
entity’s auditon, Hall Chadwicke The directors are satisfied
that the provision of non-avdit services is compatible

with the general standard of independence for auditors
irnposed by the Corporations Act 2001, The natuse and
scope of each type of non-audit service provided means
that auditor independence was nob compromised,

Fail Chadwick received or are due to recetve the follimwing
amounts for the provision of non-audit services:

Tax compliance services 1,088

Accounding advice 1,552

Proceedings on behalf of the Company

No persosi has applied for leave of Court to bring
proceedings on behalf of the company or Intervene in
any proceedings to which the company is a party for
the purpose of taking respornsibilite on behalf of the
company for all or any past of those proceedings.,

Signed iy eccordance with a resolution of the directons.,

Raymond Hazouri

Divector

Svdney, 8 Septernber 200
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DIRECTORS” DECLARATION

The directors declare that:

L. The financial statements and notes, as set out on pages 12-28, are
in accordance with the Corporations Act 2001 and;

a) comply with Accounting Standards and the Corporations Regulations 2001, and

b} give a true and fair view of the financial position as at 30 June 2006 and of the
perforrmance for the vear ended on that date of the company and economic entity.

2. Inthe directors’ opinion, there are reasonable grounds to believe that the cormpany
will be able to pay its debts ag and when they becorne due and payable,

L

The directors have been given the declarations required
bry 5. 295 A of the Corporations Act 2001

Signed in accordance with a resolution of the directors.

Raymond Hazouri

Director

Sydney, 8 September 2006




Hall Chadwick

Chanered Accountords & Busingss Advisers

Svdney
Lavel 2%
HITECH GROUP AUSTRALIA LIMITED S o Tosn
AN 41 067 067 878 | Syney 00
ARD CONTROLLED ENTITIES 59O bon 9555
SEGMEY M 200+
AUDITOR'S INDEPERDENCE DECLARATION HE 1351 Sydney
UKDER SECTION 307C OF THE CORPORATIONS ACT 2084 Tocamiter €02 3263 2900
TO THE DIRECTORS OF HITECH GROUP AUSTRALIA LIMITED oo

Ponglrh

Telephbong: (021 A721 S4de
Fagsiendle. {02 4725 8153
| daetare that, to the bast of my knowledge and belief, during the vear ended 30 :egner&E ’

‘et Elling

June 2006 there have been; geoﬁe.[ﬁ:y McDosald

it . N ' . o Lo B

{i) noconraveniions of the auditor independence requirements as set out in the David Kenngy

Fizhored Albscttar

Curparations Act 2001 in relation to the audit, and fine sninern
o . . . . . Fowt faroy
(il no coniraventions of any applicable code of professional conduct in relationto tsorianes
5! 1
the qudif, Sreven Gladman
Mitenel] Bl

iair Pieosh

Naticral Ascciction
Huls Chadwick

Qrher Endependen frms in:

Hall Chacwick Moloe
Upiske gl
Level 29, 31 Market Street idetaide
Gaid Cogst
Sydney NSW 2000 Harth

DREW TOWNSERD
Partner
fiate: & September 2008

wirrt holichadhwich. oo, od

Ebabsilily Yimsed by s Sclweme apgrovest naber Folossionad Sandsrds Legiklzim
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Mall Chadwick

Chosersd Accountanis & Busingss Advisers

HITECH GROUP AUSTRALIA LIBITED
ABM 41 862 06Y 878
AND CONTROLLED ENTIVIES
IMBERERDENT AUDIT REPORT TO THE MEMBERS OF HITECH GROUP AUESTRALLA LIBITELR
Seope

The firancial report and directors’ responsibility

The financial report comprises e income staternent, balance sheet, statement of changes in equity, |

cesh flow slatemant, acocmpanying notes to the financial statements. and the direciors’ declaration for
Hitech Group Australia Limited {the comparny} and Hitech Group Australia Umiled (the consolidated
antity}, for the year ended 30 June 2006, The consolidated entity comprises both the company and the
gntities it controlfed during that year.

The directors of the company are responsibie for the preparation and true and fair presentation of the
firancial repost B accordance with the Corporations Act 20040, This includes responsibilify for the
maintenance of adequate accounting records and internat controls that are designed to prevent and
detect fraud and error, and for the accounting poficies and accounting estimates inhwerent in the
financial repor.

Ancdit Lpiroach

Wae gonducted an independent sudit in order to express an opinion (o the members of the company.
Qur audit was conducted in accordance with Australian Auditing Standards, in order to provide
reasonable assurance as to whether the financial report is free of material misstatement. The nature of
=6 audit is influepcad by factors such as the use of professional judgment, selective lesting, the
inharent Hmitations of intenal control, and the availability of persussive rather than conclusive
evidence, Therefore, an audit cannot guarantee that il material misstaternanis Have been detected.
YWe performed procedures fo a3sess whather in sl material respects the financizl report presens fairly,
in goonrdance with the Corporations Act 2001, including compliance with Accourting Standarde and
other mandaiory financial reporting requirements in Australia, a view which is consistent with our
understanding of the cempany's and the consolidated entity's financiel position, and of their
performancs as representad by the resuits of thelr operations and cask flows.

W forened ol audit opinion on the basis of these pracedures, which included:

— exarnining, on & test basis, information to provide eviderce supporting the amounts and
distlogures in the Bnancial repart, and

assessing the approprizteness of the accounding policies and disclosures used and the
reasonableness of significant accouniing estimates made Dy the directors,

While we considered the effectiveness of management's internat conirals over financiat reporting when
determining the nature ard extent of our procedures, our audil was not designed ko provide assurance
ofl indermal condrols.

Independercs

b conucting owr audit. we Foliowed apphcable independence reguirements of Australian professional
gthical proneuncements and the Corporations Act 2001,

n accordance with ASIC Class Order 05/33, we declare to the best of our knowledge and belief thet

the audlior's Independance declaration set out on page 15 of the financial repart nes not chenged as at

the date of providing cur audit opiion.

Audit Opirdors

b our opirdan, the fingnoizl repont of Mitech Group Australiz Eimited 2 in accordance with:
a. the Corporations Act 2009, including:

i giving @ ue and fair view of the company's and consolidated entity’s financial position |

a5 8t 30 June 2008 and of their performance for the year endad on that date; and

i complying with Accounting Standards in Australia snd the Corporations Regulations |

2001, and
B olher mandatory professionat reporting reguirements in Australiz.
Hadli Charwick ’

{avel 29, 31 Merksl Strest
Syney, NSW 2000

DREW TOWNSERD
Partner

fiate: & Seatember 2008

Lizbeloy limnived by o Scheane approsed cader Frofessiosed Sadurds Legislsion
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For the Financial Year Ended 30 June 2006

Sales Revenue

Cost of Saltes

Gross Profit

Net gain on sale of curtent investments
Other revenue from ordinary activities
Marketing experises

Cocupancy expenses

Barrowing costs

[msurance and legal expenses
Administration expenses

Other expenges from ordinary activities
Profit/floss) belore Tneome Tax

[ncome tax expense

Profitf{loss) from continuing operations
Profit attributable o minority equity interest
Profitf{loss) atiributable to Members of the parent entity
Earmings per Share:

Basic (vents per shane}

Diluted {cents per share)

w2 o firtancial stafensents are included on pages 16-28

3a) U4B0B96T . 443408

4,805,967 4,434,084

(3,337 5300

3(b) (R7EITAS) (3,337,530

Ce1a50222 L096,554

(b} 139,997 3391

3¢a) 80,786
{21,405
(200,909}
(317)
(74,358}

(885, 259)

(24,579

:'(.3,7;5'3,“745')'
a0

L 20.29)

L{(104,428).
ey

(113,161

1,096,554
3591
803,786
(21,40%)
{200,905
(317}
{74,358}
{BRE,259)

(24,87}

3(b) {26,706

(26,796

(26,796

(26,796

AT (26,796

(26,796

(0.0

10 (6.08)
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CONSOLIDATE
As at 30 June 2006

CURRENT ASBETS

Cash agsets and cash equivalents 24{a} 842,855 HaZ B3

Trade and other receivables 8 ?16,287' TE1,722 7H2, 464

Financial assety 9 1,343,140 HU6, 485 [

CHher ctirrent assels 2554 2,354

TOTAL CURRENT ASSETS 2,403,006 24859248 2,304,14)

NON-CERRENT ASBSETS

%]

Financial assets

Plant and squipmaernt 34457 . 24,457

Dieferred tax assets 4,705

[ntangible assets 13 g634 FERY 6,634 G AR

FOTAL NON-CURRENT ASSETS 100,844 weaz 96,141 43,439

TOTAL ASSETS 2,536,026 2352088 2,532,060 2,348 080

CURRENT LIABILITIES

Trade and other pavables 14 43{),642 A23,4497 - 400,642 323,447

Short ferm provisions 15 i{),Q'iE% XN (1 B 014 23,020

FOTAL CURRENT LIABILITIES 471,555 346467 7 A71ES6 336,467

NON-CECRRENT LIARBRILITIES

Long term provisions 15 17525 14,5305 "1_7,5.2_5_ 14,505

FOTAL NON-CURRENT LIABI F1TES 7 E2E 14505 T 17ES 14,505

FOTAL LIABILPTIES 489 080 6097 ARG.081 260,972

NET ARSETS 246,046 L9YLUGE 242,088 1,087,106

EOLTEY

[ssued equity 17 2,869,215 2.564.213 :_. B -"2,_8{39,2‘1.3 2,564,213

Reserves 18 7R AR0 41027 T 72 ARD 41,027

Accumulated losses (894,747 19174 (Be%AE) {923,152)

FOTAL BQUITY 2,046,936 ' 1991 m6 2,042,984 1,087,108

Notes fo financial stofensents are Incladed on pages 16-28




STATEMENT OF CHANGES IN E
For the Financial Year Ended 30 June 2006

Economic Entity

Balance at 172004

1,990,832

(26,796

Loms attributable to members of parent entity

R

Transfer from reserve to retainied profits 44,144

Revaluation increment L . W 27 (M3 TroFoat

Ralance af 39/6/2003 (939,174} L 1,027 LWL066

Balance af 1/7/2008 (919,174} 41,027 1,991,066

Profit attribitable to members of parent entity - : 2_41,42;?.'..__

Revaluation incrament Tl - T . 31455 A4S

Balance at 30/6/2006 7,869,213 (894,747 w 7RASL 2,046,948

Parent Entity

Balance at /72004 '; 2869213 {9403, 4808 44,"1-1-@ ) 13,947 ': I.,QS(&;S?’%L

Loss attributable wo members of parent entity : P (26,796) . R - A{26,795)

Transfer from reserve to retainied profits 14,144

Revaluation increment - - - 27 430 A

Balance at 30/6/2005 2,860,218 T (923,152) . 41027 LYSTI08

Balance at 1/7/2005 (2,869.213 23,352 41,027 fti,%?‘,m&

Profit attribidable to members of parent entity ' - 24427 L 2_4’1,42?.'.. ]

Revaluation increment ' - - - 31,453 TUEmideg

Balance af 30/6/2006 TAGGZIS T (ROBZ0R) - 72480 2idzond

Notes o financial sttensents are Incladed on pages 16-28
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CASH FL

For the Financial Year Ended 30 June 2006

CABH FLOWS FROM OPERATING ACTIVITIES

Receipts feom custormers

Payrments o suppliers and employees
[nterest and other costs of finance paid
Dividends received

[nterest roceived

Met cash provided by {used in) operating activities

CASH FLOWS FROM INVESTING ACTIVITIES

Purchase of investments
Proceeds on sale of investments
Purchasa of property, plant and equipment

Met cash used in investing activities

CALBH FLOWS FROM FINANCING ACTIVITIES

Deposits paid

Met cash {used in} financing activities
Net increase {decrease) in cash held
Cash at the beginning of the financial vear

Cash at the end of the financial year

Notes fo financial stofensents are Incladed on pages 16-28

- 5,338,959,

(5,211,999)

78

e 4543

4,658,481

(4,863 0159)

{317)

6,740

L (E21199)

Lmam

P ;13’ 431

959

4,688,481
{4,863 (59)

(317

6,740

246 197573

(110,146

197578

(110,146

(2,09,605)

C 1,442,076

i {4@,854)

(993 ,929)

HN3EES

(7124)

. {2,005,605)

L 1442,076

o a0 454

(993,929

A00LRAS

(7.324)

(70,2 18)

(700,218)

{632,383

- (632,38%)

),

a67,535)

4D RES

{810,363)

1,655,214

(g 795)
67,55

e 853

(810,364)

1653217

24(a)  E75320

R/42 855

e a1

BA2,853




NOTES TO THE FINANCIAL STATEMENTS -

NOTE 1: STATEMENT OF SIGNIFICANT ACCOUNTING POLICIES

{a)

{c}

{d)

Financial reporting framework
The finandial report is @ general purg‘mﬁizn"lnu'il repiat that
has been prepaved in aceordance with andarls,
] roup Interpretations, ui'hm aui'hnri tative
of the ’mamllan Ao mLmLmo Standards Board

and the Corpora
the economic ¢
controtled gn
iwirlual parent ent
 public company,

{'.-]z'oup A

h Cirou_p. _ms_s{
ineorparated and damiciled in Australia.

Reporting basis and conventions
T hu financial repart has been p;'apaa'c‘d i an am"ual b

5, and ﬁm‘.m] ; 'md { [mnml Hab ;
fair value basis of accounting has been apolied,

[ ﬁnam%al e
controdled patitte
imlivf{lLrﬂ 1

h Crrougr Anstralia Limiled and
fech (.;le}.. Anstralia Limiked as an

pol in Lne prcpamlzun
of the Anancial mpori ]n;: aaoLmHmd olicies have
hoen o ntly applied ondess otherwise statec,

Basis of preparation
First Hene adoption of Australian equivalents o
inkernationad Flaancial Reporling Stendards

oug Ausiralia Limited and conbrolled eniities,
h Grougr Australia Limited as an individual
parent entity have prepared fnancial slatements in
accordance with the Anstralian equivalents Lo dnternational
Reporting Standards {AFRS) from 1 fuly 2005,

tn accordance with the reguirements of AASE 1 Birst-time

Adopiion of Auvstralian Equivalents b [nternational Firancial
Reporting Standards, adjestments o B parent entity and
Lonwistlaied entify afmunlc, ;cwiirn 3 Emm ihu introduction of

s haie been app S comparalive
chucling cases w hurc mmmai exemnptions avaliable onder
T hiave heen app wd er\l]daLLd aceounts e the
firiancial statems 1 Anstralia Limite
b prepaned in accordance with Auu tradian equivalents o H-R%

The acconnting podicies set out belaw have been
conszatently applied to all vears presented.

Reconciliations of the transition fromn orevi

CRAATE w0 ATFRS have been Inchuded in Node 2 o this ;'Ee;n{ss'l'

Accounting policies

\mmnun;, onllu e are seleched andd applied ina manner which

: anua% m{nrmﬁl fon sa he concepts
ubslance

The follawing significant accounting th. 26
i the preparation and presentation of the Gnancial cepork:

Acoounts payable

Trade pavabies and other accounts pavable are recognd
when the consolidated ertity becomes obiiged o mals
payments resolting from the purchase of g L,uml« anel ser

utues

Acqu isition of assets

s acquined are reconded ab the cost of acquisition,
hu]m‘ the purchase consideration determined as at the date
of acguisiton o sts incidengzl to the acquisition,

Capital gains tax
Mo provision has been macle for e '11‘?}1&[ Al [
which may as 3 the event of

Plant and equipment
Eaich class af pland and uqmnmcni'
cost basis less depreciation and imp

rensored on thelr
aiemenl losses,

jwed
Lhe
rable amoust

The carrving
anaually

(e

(8

(g}

(k)

Al ey
ahsm afits f.m‘;,sh%e a
indication thal hose a
indication exis

: ah'%&am.mmf- {thhea'w{q he[m,
air vahae Je 4] and Vaim-

e d o the income ‘-i{lh.‘]‘"lL’nl

% ]m\-e [‘t"ai[lt(;d in
a pairment lo being ve :

el under the AAS

: are [mludud in mu
rarate
r:mhah e that futdre economic hmef ts

flow to the ¢ sroup and the cast of the e can be mmaumd ;L]mbl\
Allather repaiys and maintenance ase charged ko the income
staternent du ing the financial petiod inwhich they are incurred,

*iubw quent o

Depreciation
Drepreciation is provided on phni and eiuipment and feasehold

improvements, Deprectation s mlmlmd ana diminishing value
ghi fine b
F COIAINERCing from ihL’ lime the &
old imnprav tmmb-. ane deprec

s Plantand equipment 35 v
s Leasehold improvements 2.3 e
The a resiclzial values and o

and adjusted if appropriake, aimdw b'lhm

=y mg '}J’i’l[)tiﬂl i 5
mg Aot
le Ao,

ermined by conypasing
gams and fosses are

‘alued assels are

1 v telating

G ane 1!'1'[‘[‘-1{.’["['(.(.' {0 yets Eﬂt‘d EATENgS.

0 t]m a%

Operating leases
Lea ments for operaling leases substantially
al f r, 'ncdmgje as
i inwhich they are incurred,

Employee benefits

Pw on is made for henefits accriing to emplo
; and salaries, annual leave and long <

: probabie that seltlement will be required

and they are capable of being measesd relizbby

Provisions made in respect of wages and salaries, annual feave
ather emplisy plus refated one axpected to be
sted wilhin bwelve maonths are measured af thedy m\mmﬁ] valies,

ion made in respect of ather empd
service leave} which are not expected o
manths are measared at the present value of th
cash Besws fo be made by the consodidated enti 51
prowvided by Qmﬁluvww up o ;q-orljn;.. date,

4 DLm‘ﬂb {ion;,

Lnnh }huhu 5 ATE szl:.o oy Phu BCCTIMTLE

rn?m opuaie % AL L ‘mp hased TN
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Rerognition
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managenent and within the requirements of AASE 1
ard M mnent af Financial nsteaments, Derdvati
also e sed as held for trading todess they are de
a5 hedges. Realised and Lmna]v«od gains and e
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inferntion o m.\]d t!ww investments Lo maturity, ,\n.\ histel - Otrmamm placement fees are brooght 1o accoant at the Boe of
fo-matuity i ments helel by the group ane rafed ab olamm’nt rather than the elay of cammencement of work,
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Revenuses, expenses and 3 i Cost of sales incluces

: A
amount of goods and services tax (GET], except permanent employ 5

and the rendlering of contracting s
+ +

Lo Where the amoeunt of G5 incurred i
the taxalion authoeities, i1 cecoen i_d a% m{ ui the
scduisilion of an asset or as par

{p} Provisions
Provisions are recogrisecd when e group has
ive chligation, as a results 1(p1
pmbahiu ihat an cutflow of seonarmic bene
il resuilt and that outfiow can be reliably messured

oot of
2l

abezal

i For ceceivabl "mcl pambim ! hin‘h ai
Enfluvsj v of L :
(g) Comparative figures

When r ‘L]lii!Ld by accourting stancasds, mmp“ﬂamc
ing f-mm ) figures have been adiusted w0 confirm ko cha
1rum or oavah : in preserdation for the current financial year,

(t}  Critical accounting estimates and judgements

{{} Income tax The directars evaluate estimates and jodgements incorparated
The d}an,u foor current income Bx expenss 1 has inhe the: financial rmurl raged om historical kmmlt s aﬂd [zt
radjusted for any son av ":thh:m
advulated using the tax rates 2
shstantiaily enacted by the ba]ame sheet dal‘e.

Deferred {ax is 'vmunlmlinr 1% the balance sheet Hability

Key estirnates - Impalrment
The groap ass
wialuating condi
;moarzmem af s

mpairment al each reporting date by
: ey thee o that may lead fo
3 Ar [mpal?‘mt’m H ighu exigks,

i af an

Ty (.umhtmum, wlre }l si'ﬂ' 8 perform l'w
g CARICLEE NS Pearimedl 1y

o o faxakde profit or o k ‘

i - N
ATROLNE N mlaieaﬁumhcmi

[Delereed tax iz

safculated at the Bax rates thal are ¢
ol wher the is realised ar lial
dited i the incomae
I LrL\{llh.d ire

ihe 1manfnl ¥ ear mdad 33 ju,ﬂo "{)ﬂn

Key judgements — doubtful debt provision

¢ : The directars have reviewed autstanding debtors as at 30 June
2 AT CEL L'%f d 10 Hw exlent that 200 anel have formed the opinion ih:ji all debis c}Lll\iandmw

: baxabie profis will be available against ihie and have fherefore Yod that mo prow

T 1]
Mie Lompnr'm“ difference can be utilised, e dmsh%hsi debts should be roade in e acoounis,

those retating to
15 probable t
which deductibl




NI TEST - T FEN&N€§A§JST&T§ ENTS .............................

NOTE 2: FIRST-TIME ADOPTION OF AUSTRALIAN EQUIVALENTS TO
INTERNATIONAL FINANCIAL REPORTING STANDARDS

Reconciliation of Equity at 1 July 2004

CERRENT ASSETS

Cash and cash equivalents 1,.653,211.?_?. 1,653,217 ..~_ ) 1,653,247

Trade and other receivables 57618 Lt 570G

Chher current assels sl T . 5,040

FOTAL CURRENT ASSETS 2,057 876 . 2237876

NON-CURRENT ABSETS
Chher financial assets 2
Property, plant and equipment ia} 57586

Dieferred tax assets

[ntangible assets ia}

TOTAL NORN-CURRENT ASSETS TRz - e s7aRs - 57,388

TOTAL ASSETS T4 237 - 2294223 2905264 . 2,295,264

CURRENT LIABILITIES

Trade and other pavables L 2_'_73,4_54._. - . 273,—1'54 273,454 273,454

Provisions """.30,887 - """3{},887. WER7 T . ALRET

FOTAL CURRENT LIABILITIES A4, © o Utagazsl amady . 304,341

NON-CCREENT LIABILETIES

ENE I - 4,044

Provetsions

FOTAL NON-CURRENT LIABILITIES 4049 c A0 sy ) 4,099

FOTAL LIABILETIES 08300 . TUUaggaen  aneava L 08,300

NET ASSETS 000,892 - Toe0850 LesesT w1 URGRT

EQUITY

[ssued capital 5'12156_9,213 - :."'2_,_86?},2_13. 2,869,213 2868215

Reserves 2600 44144 13997 e BIALT 44,144 13,997, 58,141

{ Accumutated losses) 2y 22525 (12597 T (986522) (926,483 {3B,597) {940,480

TOTAL BQUITY 1,990,852 S B R T S w1 YR6R7

HiTech Group Australia Limited ABN 41 062 067 878




NI TEST T E FEN&NQE&E,’ST&TQ ENTS ............

NOTE 2: FIRST-TIME ADOPTION OF AUSTRALIAN EQUIVALENTS TO
INTERNATIONAL FINANCIAL REPORTING STANDARDS {(continued}

Reconciliation of Equity as at 30 June 2005

CURRENT ASBETS

Cash and cash equivalents S :._842,855 - - .'842,855.' B42853 ¢ L - 542,853

Trade and other receivables

T61,722 RIS (S Wrs F62469 e F62,460

Financials assets - H96,485 - :_. j. --6?_}_6,48_5}_ w6485 1 ~ 06,485

Current tax assety - - e

CHher ctirrent assels 2351 - 2554

TOTAL CURHENT ASSETS 230414 s - 2,304,141

NON-CCRRENT ABSETS

-+ =+
£ £

Chher financial asses

Property, plant and equipment ia} {&,480) 43 857 A4,457

Dieferred tax assets - :_ = 4,7 i - 0

Y9480 9,450

[ntangible assets Zia}

TOTAL NON-CURRENT ASSETS g edn 1395 . 33,99

204080 ~ 24RO

POTAL ASSETS 208

CURRENT LIABILITIES

Trade and other pavabies 223 447 223 447

23420 - 23,020

Provwisions

FTOTAL CURHENT LIABILITIES 34{5,467; 6467 - 346,467

NON-CERRENT LIABILITIES

Provvisions 14,505 : 14,505

TOTAL KON-CURRENT
EARTLITIES

FOTAL LIABILITIES U ag0,972 L e a7 R0e7z - 360972

14505 - 14,505

NET ASSETS 1,991,066 - """51.,991,'(166' 1,987,108 - LOS7I0R

EQUITY

[ssued capital (Z568,213 - .2,8{59,213 2,564,213 2,561,213

Reserves Z{ch o ~ 407

41027 41,027

{ Accurmnulated losses) 20 ""(87"8,147) {41,027) """'{919,'174} {BR2,10%; """(41}027} {925,132;

FOTAL BQUITY 1,991,066 . :“1.,991,'(166' 1,967,108 - 1,967 108




NOTE 20 FIRST-TIME ADOFPTION OF AUSTRALIAN EQUIVALENTS TO
INTERNATIONAL FINANCIAL REPORTING STANDARDS (continued)

Reconciliation of Profit or Loss for 20058

Revenue from ordinary activities ..'4,5’1.4.,87.{} . 4,5."14,8?0 1,514,870 - 4,514,870
Cost of Sates (3,337,530) . @swsay  @aarswy -~ {37,530
Net gaiv on sale of current assets o .3,391 L l’a,i%?)i aaey - 3,303
Marketing expenses (08, O QLENS . {21805) (21,805)
Orcupancy expenses . Q(J{},E?{J?}}__ - -'-_."{.2(3_{1.{?09} (200,90 £2001590%)
Borraowing costs :. (317} . - : (317} . {317 (317}
Administration expenses oAby '.._'-{ss_g,izfv}) {27 01303 :: f ;';'{555}2_59}___ (R5#,299) (#85,25%)
[osurance and legal expenses : {74,'358) . e (74,358 {74,358) - {74,358)
Other expenses T 2879y - asm 24579) . (24,879
Li‘;:ilifii;f;fﬂ::“ activities B4 QAR 3: (26796; g (37 (26,796
Income tx expense L : R i R : )
{Loas) from continuing Operations - ) 234 {27 A3 ._ (26,796) 234 ._ {2?,{3‘}{}; {26,793
(Loss) attributable to minoeity interests - Lo - Lo - -
{Eoss) attributable to Members o 234 Q7Asy  (26,796) s (7050 (26,796

of the parent enkity

{a} Intangible assets comprise:

Transfers of computer software from plant and equipment ST e AR 13,550

{by Under AASE 2, share based pavments associated with share options issued o

; . . X gt 13,9497
directors and employees are expensed in the income staternent : -27’-{}(}9 1897

{cr Reserves comprise:

Share based payrments 13,897
{d} Hetained earnings comprises R
Share based payments Ty 27 030 13,897

NOTE % PROFIT FROM OPERATIONS

{a} Operating activities

Contracting and permanent

_ on () 4,808,567 4,434,084 4,808,967 1,434,084
placement revenue LT SRR
interest received ~ other entities ' 45,565 55,568
- Dividends - other entities -
- Hental revente 7L 7.2
- Other revenue o . sow T - RINH
"""" 4,890,254 $5M870 4890754 4,514,870
) Contracting revenue inciudes permanent placement fees and contract services provided.
{b} Profitf{ioss) before income fax
Profitfloss) belore income fax has been arrived af affer crediting the following gains from continuing operations:
139,937 55391 139,937 3,393

HiTech Group Australia Limited ABN 41 062 067 878




NI TEST T EggN&NQE&EAST&TE gNTS ...... T '

NOTE 3 PROFIT FROM OPERATIONS {(continued}

Profit/ings) before income tax has been arrived at affer charging the following expenses from continuing operations:

Cost of sales ?;53_,745 3,337,530 5 3,057,530
Barrowing costs: s
[nterest:

- (hher entities LEV M7
Net bad and doubtful debts arising feome-

- Trade debtors & A0 £ 4100
Rental expense on operating feages Sl

- Minimum lease payments A0 -..'-_?_5,(_'50{}__ R0
Depreciation and amortization of non- EETTE
clrrent assets L e

- Plant and equipment - 18,554 16,503 18530 16,5033

- Intangible assets 2,847 4070 2,8-%7 4,070
Emiplovee benefit expense :2‘»},_9_1.‘32? 2,580 _'2.'__{}(5};_{_4__ 2,589
Unreatized loss on current investments 34;812 N

B4,812 -
Equity settled share-hased pavments e :

- Emplovee benefits 31,453 27 430 31,453 27430

NOTE 4: INCOME TAX

{a) The component of iIncome fax expense

Comprise:

Current tax

13,250 13,075 13,259, 1,964

Deferred tax
Recoupment of prior vear tax losses {13,259} Az {55,259 {4,964)

I-‘;'i.lﬂla_{ac;ie. mx .p_aycjble ) pm{zl: {_J.'(}.'s?fs:}_fl.‘{?{[l:l .()z'dimr'y 0 L :?,328 7
activities before ncome lax at 0% {20051} ol LT

Ay

Tax effect ol

Mon deductible depreciation and amortisation

3,867

and other non allowable Hems 4804 _ 4894
Shave options expernsed B 9,—1’36 _. 5,109
Less: o

Tax effect ol -

Mon-assesgable income and tmputation credit - . -.{7',3?2} -
Recoupment of [FA previously not recognised {13,259} e (13,259} (12,073)
Income tax expense / (henefit) - - - -

NOTE 5 KEY MANAGEMENT PERSONNEL COMPENSATION
{a} Names and positions held of parent enlity directors and specified executives in office al any Hime during the financial year are~

“arent Entity Direcioss

Mr Ravmond Tazour Chairman and CEG
Mr Sam Hazouri Director and Chief Operating Officer (CO0)
Mr George Shad Director - MNon-Executive

Alternate Director (for My Ravmond Hazouri)

Mr Elias Hazouri and Cieneral Manager/Chief Information Officer {GM/CICH

Specified Executives

Mr Barry F Neal Chief Financial Officer/ Parent Entity Secretary




NOTES TO THE FINANCIAL STATEMENTS
NOTE 5: KEY MANAGEMENT PERSONNEL COMPENSATION (contnued)

{b} Parententity directors remuneration:-

250,000
R 230,000 -
. 2% 119,266
20005 119,266
2006 19,000
2005 10,0500
2006 119,266

272,500 -
L ETRE00

16,734 14,018
1,734 12,004
. 14

8. Hazoust

109
10900
1428

(5 Shad

10,734 14,018

E. Harourt

2005 119,266 10,734 15,014 142,014
Yot 2006 usan T 44,468 805 571,450
Total 2005 408,552 44,368 24,028 567,428

{0 Specified executives remuneration

BE N 2006 TLAK . 3,402 74,5
2305 &3, 244) - - 3,002 71,242

{d) Remuneration options issued in financial year

G, byt T an 000 0000 28/11/05 $(L055 $0.06 28711 /005

LEIRELY 205,003

{e) Options holdings
Held by 14

Hosber of Optio ifivd I

Parent Eniify Directors

%, Hazousi 2,000,000 T 00,000 205000500

G Shad w0000 T e e TR0 000 2030, 3001

. Hazour 2 600,000 Ll c 00,060 2,000,500

Specified execuiives

B, ¥ Neal 350,000 . . . 350,000 450,500
2,350,000 200,000 . . 4,550,000 2,350,500

{f} Shareholdings

o of

R. Hazour 3 NG ABGO00 - 18,460,000
4. Hazour! L AB 000, _— - 45,000
E. Hazour 2, HI12 - - 26,H12

18,531,202 - - 15,541,202

Mo specitfied execulives or non-executive directors hold shares in the Parent Entity

HiTech Group Australia Limited ABN 41 062 067 878




NOTES TO THE FINANCIAL STATEMENTS
NOTE 5 KEY MANAGEMENT PERSONNKNEL COMPENSATION {continued)

{g} Cﬂfnpensation pmcﬁces by prow 1dmg, twelve months wriiten notice or making
The company’s policy for determining the natuse payment in tieu of notice based on the individual’s annual
and amount of emoluments of boasd members and salary component together with a redundancy payment
senior executives of the company is as follow of bebweaen 3% and [‘-)"u of the individual’s fixed salary

i component. In the instance of serious misconchuct the

The remmunesation strocture for executive officers, including company can terminate emplovment at any tme.

exectdive directors, Is based on a number of factoes, mdudm;7

length of service, particular experience of the indiv ictal The group seeks to emphasize payment for nesults through

concerned, and overall performance of the company which providing various cash bonus o ward schemes specifically,
+ pavments b 3

are not expected 1o change in the immediate future, Upon the incorporation of incentive ¢
retirement specified directors and excoutives are paid achievemnent of revenue ard profit targ

emplovee benefii entitlements accrued 1o date of retirernent as equity based share Optﬁﬂm ak por Note 5{e) are based
The contracts for service between the comipany arid specified on these targets. The objective of the reward schemes
directors and execttives are on a contiviving basis the terms i to hoth reinforce the short and 101’1};1‘«1 11 onal
of which are not expected to change ivi the trnmediate future, company axd to provide a common nterest between
B ’ ) ) management and shareholders. The bonus issued in the
Upon retivement, speciffed executive directors are paid repOsting year was pravite sl toy i noOn-executive director
employes benefit entitlernents accrued 1o date of retiremant. on 28 November 2005, There has been no alteration
The compary may terminate the contracts without cause tor the terms of the bonuses paid since grant date,
MWOTE & FMPLOYMENT BENEFFITS The allocation of options to an emploves or directors under the
apition plan is based on bis or her potential future contributions:
Eﬁ}p]oye{g share arrgxngelnent o the lim\& th and profitabitity of the OPRpATY. Oplions
s zenerally lapse on the employees resignation or termination,

The (_"L)mpam has established an empiay‘&‘e shaye
option plan in respect of which shares may be issued When issued the shares carry full dividend and voting
toy prartictpating emplovees and executive directors, . No options have been exercsed 10 current and
avs, feaving 1670000 still available for issue.

The directors consider that the option plan provides past ye

_em_ﬁiayfer& "‘-“_CE;’X@'CU-“"’@ d gectons ‘g“’lt?’d- try t"f‘k@ part Ihu closing share price of an ordinary shave of THTech
tes the plan, with an opportunity and an incentive to tralia Limited on the Avstealian Stock
participaie in the company”s futtre growth and sucoess.

@ ak A0 {une 2006 was 4.0 cents (20050 6.9 conts)

Balance at beginning of Bnancial year (i) 4,620,000 S{,0G00
Cranted during the financial vear (i) 200,000 2 20{}, 000
Exercised during the {inancial year - : ) -
Lapsed /cancelfed during the financial yvear (131} {350,013 (‘J’Xii {}[EG)
Batance at end of financial vear {(iv} 4, 670000 4,620,600

{1} Balance at beginning of financial v

{13 I 3400

15 / HE / b4 15708 /06

’SUU{J{} 15/05,/03 o
30,000 15/0%/03 - B/ 03/45. 157153406
{2) Lssued 29,707 /0% 150,000 WHT/O8 e 29007108 /06
{3) Issued 16/12/0% _ 180,000 16/12/03 7 U 16/12/08 16712706 . :
{43 [ssued 1/11/04 2,206,000 1/11 /04 1/11/04 1711709 6.06

4.620,000

(1) {ssued during the financial year

The following ved fag

lssued 28711 72005 200,00

(i) Lapsed during the financial vear

cancelled or hav

Tssueed 15703 /03 IR
Issued 16/12 /(53 Al 00 HLOOG
154004 G GO0

{iv] Balance at end of the financial vear

{1} [ssued 20/07 /03 3,150,000 WATIOR IR AT .04
{23 Issued 16/12/03 ST LA 000 16/12,/03 '--__"--'_"'_';-_36/_12/03.' 16/ 32, 06 {106
{3 Issued 1/11/04 LRG0 1/1/04 3-.__:"_';_'__'_'_'_"1/1.“1/04- TAA/06 T (306
{2} [ssued 28711705 200,000 28/11/05 28/11,/05 28/11 /08 .08

4,670,000




NOTES TO THE FINANCIAL STATEMENTS

NOTE 7: REMUNERATION OF AUDITORS

Auditor fo the parent compan'

Auditing or reviewing the financial report 0,7 3{},771 E 21,287
(jihthr\ E]{"I o 'u-: .......... P - .' -
- praparation of tax return and ad hocadvice 2,551 1,500 2551 1,800
""""" 53,322 w017 8332 23,017
MOTE & TRADE AND OTHER RECEIVABLES
Trade receivables e gu8 074 TET AT L 69&27 THT 376
Allowance for doubtfut debits - {4,501} - {49,5051)
698,074 7R7ETE 698,274 757,876
Uinbilied revenie 1,453 2,538 T 10ARE 3,547
Amounts recoverable from controlled entities T e . TS 748
Other debtors 7,500 308 7564 308
716,267 761,722 F17.035 742,364
MOTE 9 FINANCIAL ASSETS
Available-dor-sale inancial agsets g T 1.343,140 GU6,285 C1,A43,142 GG, 487
Feld-to-maturity financial sssets 9 {b} 32,725 32,775 -
1,375,565 G685 L 1,375,867 646,487
Less non-casrent poriion {32,725} {32,727} {2}
Current portion 1,343,140 GO, 4I5S 1,343,344 Al AB5
a. Available-for-sale Tinancal assets comprige: el e
Listed investments, at fair value o
- shares [Histed corporations 140 GO, 4I5S i4i Al AB5
Unlisted investrnents,at cost o Ll
- shares in controlled entities - 2 2
Total avatiable for sale Anancial assets 1,343,140 96,485 ’1_;343_,342 Gl 487
Available-for sale financial assets comprise vestments in the ordinary ssued capital of varfous entities.
There are no fied returns or fixed matuarity date attached to these investments,
b, Held-to-maturity Investmenis comprise:
- Becurity Deposits for leased premises 32,725 32,725 -
MOTE 10: OTHER CURRENT ASSETS
Prepayments 435 2,554 435 2,534

NOTE 11: PLANT AND EQUIPMENT

Caross CATTYINgG amourt

Bakance at 20 JTune 2005

Additions 8,4 40,854
Batance at 30 June 2006 216,302 248,755
Accumnulated depreciation/amortisation e . R
Batance at 30 June 2005 {173444) - {173,444}
Depreciation/amortisation expense {13,122} {3,401 {18,531}
Balance at 3 June 2006 {186,560} {3,401%) {191,975}
Net ool valge T e T S
A oab 30 June 2005 34 4R7 34 457
A oab 30 June 2006 2 TG 27,4 56,780

rryinyg mcunt of other as

ebs curing the vear

Plant & equipment L1822 16508 13,122 16,50
Leasehold Improverments 5,409 - 5,409 -
16,531 16,505 16,531 16,505

HiTech Group Australia Limited ABN 41 062 067 878




NI . TES T THE FgN&NQ%&&ST&Tg ; gNTS ................................

NOTE 12: DEFERRED TAX ASSETS

i Asset
Deferred tax assets comprise:

Future income tax benefit attributable to ax iosses 4705 1,705 -

b. Reconciliations
Deferved tax assets

Operning halance . 1,705
Changes - -
Closing balance 4,705 4,705
MOTE 13 INTANGIBLE ASSETS
Computer software at cost LU 10T A3 14077683 - 1077885 1077 685
Accamulated amortisation {3.071,045) {3,0308,205) {1,071,049) {1,068,2013)
6,634 4,480 6,634 EER

NOTE 14: TRADE AND OTHER PAYABLES

Tracke creditors ST THIB 9, 195,290 106,998

Advance from Director T 1,680 {308) LS 336

Other creditors and accruats 321704 128,465 323,764 128465
430,642 223,447 43,642 325,447

MOTE 15: PROVISIONS

Carrent L S

Emplovee benefits 40,914 28,0241 4414 28,0241

MNean-current e T — IR

Emplovee benefits
Recorcifiation of movment in the Hability

17,525 14,505

recognized in the balance sheet as follows:-
| 56,439 58,439 7,525
Batance at 1 /7 /2005 L8782 RERSRRRRN 7.
Additional provisions RGeS Hirotd
Balance at 30/6 /2006 58,439 58,439

NOTE 16: OPERATING LEASE COMMITMENTS

Non-cancellable operating leases contracted but Aot capitalised in the financial statements

- Payable not fater than one year : 64,927 ' THO00 ; o :64_.{92?; . 1R0,000
- Longer than 1 vear and not losger than 5 years 122287 seE000 122,247 551K
147,214 765,001 187,214 765,000

Fhe office lease i a non-cancellable lease with rent pavable monthly i advance. Contingent rental provisions within the lease agreement
reqive thal the minimum fease payments shall be increas per annum. No ophion exists to renew the lease expiring on 31/ 12 /72008

bt the lessor may give the lessee & termination aolice at any time after 1anuary 2007 i the lessor bas decided to redevelop the propecly.
NOTE 17: 1SSUED EQUITY
F1A00,000 fuily paid ordinary shareg SR 2,8 60213 2 869,213 EER 2,869,.21 4 2,869,213

(2005 BTG, 0003

Fully paid ordinary shares carey one vote per share and carey the right o dividends,

The company has an authorized share capital amounting to 37 200,000 ordinary shares of no par value,

Share Options

Share options are issved to staff under the emplovee share option plan. There were no options issued to staff including exccutive
directors during the financial vear. Fowever 200,000 options were lssued in the cursent financiat vear o a non-executive disector
as approved at the 2005 AGM. At vear end there were 4,670,000 outstanding options issued under the plan which were issued in

previcus vears plus the 200,00 options issued to a non-executive director in the current fnancial vear. ®No options were exercised
during the financiat vear. Details of outstanding options are disclosed in note 6.

NOTE 18: RESERVES
Option Reserve
The option reserve records iterns recognized ag expenses on vatuation of emploves shane options.




NOTES TO THE FINANCIAL STATE]

NOTE 1%: FARNINGS PER SHARE

Basic earnings per share {11,039

{L.0R)

Dituted earnings per share

Basic earnings per share
The earnings and weighted average number of ordinary shares used in the calculation of b

‘e as follows

Barnings (i} GG
M. Mo
Welghted average number of ordinary shares (i) 33,000,000 B, 000, 0500

(1} Farnings uged in the catculation of basic carnings per share are net profit after tax as per the statement of financial performance,

(i) The options outstending are constdered to be potential ordinary shares and, therefore, have not been included i the determination
of basic earnivigs per share, Where dilutive, these potential mdmam shares are incieded in the determination of diluted earnings
per share on the bagts that each opticn wiill convert to one ordinary share {rafer below).

Diluted earnings per share
(@) Earnings used i the calowdation of diluted earnings per share reconeiles to net profit in the statement of financial pe

RNet profit 24,477 (26,796}

Options - -
24,477 26,7960}

by Weighted average number of ordinary shares and potential ordinary shares vsed in the caleulation of diluted varnings per share
recomeiies to the weighted average number of ordinary shares uged in the calculation of basic eamings por share as follows:

Weighted average number of ordinary shares used in the calcalation of basic EPG 31,000,000 A1 OO0 00

Shares deemed to be issued for no consideration in respect of Options 559,3’1.4. 1,007 78

Weighted average number of ordinary shareg and potential ordinary shares used in I

ooy 7 1 A7 P
the catoulatiom of diluted FPS 31 5 7514 2,017,764

€] The following potential ordinary shares are not dilutive and are therefore excluded from the weighted average number of
ordinary shares and potential urdmm\ shares used in the caleulation of diluted earnings per share

Cptions 3,110,686 3572214

NOTE 20: FRANKING ACCOUNT

Adiusted franking account balance 272,35?. 272,357 263,956 267 U056

NOTE 21: CONTROLLED ENTITIES

Parent emii'y

HiTech 61 oup Amimha Lzmrie,d Australia

Ca}n&mﬂed entities B

HiTech Comracting Fiy 1 Lid R o Austrabia 100%

eCorsuliing Ausivalia Pty Ltd Australia Zt](}‘m 100,

NOTE 22: SEGMENT INFORMATION

The Eoonemmic Entity operates primanity in one geographical and in one business segment, namely the ICT weoruitment industry in Avstrabia,

HiTech Group Australia Limited ABN 41 062 067 878
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NOTE 23: RELATED PARTY DISCLOSURES

i3] Equity tiferests in velnted parties

Equity interests in controtled entities

Details of the percentage of ordinary shares held in controlied entities ave disclosed 1 note 21 to the fnancial staternents.
i Key managemeni personpel

Pretails of directors” remurieration are disclosed in note 3 B the financial statements,

fed Bhivectors” equity holdings

lssued during the fnancial vear to directors and their ~ -~ - L DR
Lili“(,i.t{)i velated entiftes of Hitech Group Australia Lzmxied '

Held as at the repor tm@, date by dlmctam angd i}mr T TRERLIIT e % 8,’5.31,'2{}2

dIi‘{,CtOr sciar{ed entities of i i{th Gir (mp Australia Limited

Okher eqm!y mshumem's

2,000,000

Qpimns "ucd oy dzrecior:; in prey ious year - 4,003,010

Lostaend durm;r the fmamlalwar to divectors m"t E‘h{_li" B e e S
disectorselated entitios by Fitech Gr oup Australia Ltmsied 206,000 2,000,000
Hekd as at the repor tm@, date by directors and fheir - SO0 o .4,00{3,{]{}(3

dirgctor-related entities by Hilech Group Australia Limited o

(i} {¥her Fransaetions with directors
An advance by director Rav Hazouri of 5188 to meet a company expensa has not been reimburged at balance date ag
disclosed 10 note 14,

: paid legal fees to Shad Partriers of which entity (G Shad is a partner. These legal fees were for Shad Partners acting
for HiTech tn relation o a lease over office premises in Young Street, Sydney at a cost of $1,355%

e} Transactions within the wholly-owned group
The whollv-owned group includes the ultimate parent entity in the wholly-owned group and g wholly owned entities,
The ultfmate p parent entity in the wholly-owned group 1s Hitech Group Avstralia Limited.

Amounts receivable from entities in the wholly-owned group are disclosed in note § to the financial statemerits,

NOTE 24: NOTES TO THE 5TATEMENT OF CASH FILOWS

i} ifiation of cash
For the purposes of the statement of cash Bows, cash inchedes cash on
hand and in banks and investments in money market insttuments, et of
outstanding bank ovesdrafts,

Cash at the end of &
recorciled o the e

s financial vear as shown in the statement of cash How is
ated Bems in the statement of financial position as follows:

2E3082 83,685 CZUB080. 85683
Deposits at call . 42,738 757170 07238 757,170

Cash

975820 $42,855 875316 842,853

(hi Reconcilintion of profitifioss) from ordinary actioities after velated fncome tax bo net cash flowws from operating activities
Prodit/(foss) from ordinary activities after related income tax o _'2&.&,42?. (26,7963 - 24427 (26,796}

Depreciation and amortization of aons-current asset

o L2137 G573 2L377 2057

Ket gain on sale of financial assets (139,937;} B 2 A {3’_39,?}3?) 3
Equity settled share based payments : E_'31,453_ 27080 ._"_'31,'_453 . 27 450

Pnreatized loss on financiat assefs CLR4 E12 - B4 811 -

Decrease / {Increase} in assets

Current receivables - 45,4’%4 {182,858} {182,858}
Oher current assets . . 2,715 2,713
[eresse /{decrease) in labiities L .
Provisions CI914 259 2014 2,584
Tracte payables 17,194 49,993 '.[.0?,‘.?.94 49,999

Net cash from operating activities 197575 {110,146y W7 E73 0 {110,146}




NOTES TO THE FINANCIAL STATEMENTS -

NOTE 25: FINANCIAL INSTRUMENTS

{1} Significant gccounting policies
Dietails of significant accounting policies and methods adopted, including the criterta for recognition, the basis of
measurement and the basis on which revenues and expenses are recognised, in respect of cac b class of financial asset,
financial Hability and equity instrurment are disclosed in note 1 to the Hrancial statemernts,

i Significant ferms and condifions

exposube b interest rate risk as at 30 June 2006:

The following table details the consolidated entity's

Financial Assets.

Cagh " ™ 263,382 283,082

Dep{)«,lts 'zi,c:di ; _ 2,238 _ ] S 942,258

Receiy L . . . N T 716,287

L . 373,320 . . 716,267 1,091,607

1’_«'3__;&_;1;;_;;151_:tiab_ﬂ:_igms_ SO ' T IR

Teade and other pavables - _ - _ o 430,642 435642

Esnployee benefits - . - - - - - 56439 58,439

e e - , - , 489;{381 189,081

The foiluwn*[g, table details the mmnhijated L’nili\' s exposure to miere,st rate 1ig

hnmmal &as

Cash 7. 2.5 845,685 85,683

'._E‘_e_r_ﬂ_ri_depg}si_iﬂ; _ RZE 7H7AT0 S 757,171

o abie«, | . R ) R : T e .

el . $42,855 . . 761,721 1,604,576

Financial Lisbilifies - B R

Trade _éhd_._gm;.;r payables - - - 323,447 303,447

}_mpioyu bem_ms ' - - _ - _ ’%’?523 37,525
.............. _ - - - - 0573 007

i} Credit Bisl
The comsolidated entity has adopted the policy of only dealing with creditworthy counterparties and obtaining sufficient
eolfateral or other security where appropriate, a¢ a means of mitigating the risk of financial loss from defaclis The
wonsoiidated entity measures credit risk on & fair value basis,
The comsolicated entity does not have any significant credit risk exposure to any single counterparty or any group of
counterparties having simijar charactesistics.
Thee ¢ m‘rvm&1 amount of financial assets recorded in the financial statements, fet of any allowances for losses, represents the
entity s maximum exposure to credit risk withou? taking into account of the value of any collateral or other security obtained.

(i} Nef Fair Value

The carrying amount of financial assets and fnancial labilities recorded in the financial statements represents their respective
net fair vatues, determined in accordance with the accounting policies disclosed in note T to the financial stateraents,

MOTE 26: SUBSEQLUENT EVENTS
There are no matters or crcumstances that have arisen since the end of the financial vear which significanily affected or may
significantty affect the operations of the consolidated entity, the results of those operations, ot the state of affairs of the consolidated

entity in future financial vears,

NOTE 27: COMPANY DETAILS

The registered office and the principal ptace of busin

of the company is:
Level 7, 9 Young Street,
Sydney NGV

A KK

HiTech Group Australia Limited ABN 41 062 067 878




STOCK EXCHANGE INF

Statement of quoted securities as at 31 Angust 2006

= There are 446 shareholders holding a total of 31,000,000
ordinary fully paid shares on issue by the Company,

= The twenty largest shareholders between them
hold 84.29%, of the total issued shares on (ssue,

= Vobing rights for ordinary shares are that on a show of
hands each member preseat in person or by proxy or
attorney or representative shall have one vote and upon a
podl e oy v member so present shall have one vote for every
fully p saic share held and for each partly paid share held
shatl have a fraction of a vote proeratd o the amount paid
up o each partly paid share relative to its tssue price.

= There are 6 option holders holding a total of 4,670,000
unexpired and unguoted options on issue by the company.
There are no voting rights attached to these options.

Distribution of queted securities as at 31 August 2006

Ordinagy Fully paid shares

3,000
5,0400)
14,0030
FLEARERH]

and over 24

500,001 ~

Total holders 446

There are 3534 shaveholders holding less than a marketable parcel.

Sabstantial shareholdings as at 31 Auagust 2006 of Fully Paid Crdinary Shares

Rﬂy{nmuri l‘\;’amim,(,

Piy Limited ..Ei}..l_;;} -

Directors’ share and option holdings
Asat August directors of the Compary held a relevant inferest
i the: following shares and options issued by the Company,

R 68, U0
45,000

26,202

AZAIEL

§ Hazoust

E Hazouri
G Sha&‘i e .. -

TOF TWENTY SHAREHOLDERS

~ Ravhazousi Nominees Pry Limited
Raymaond Hazouri

" Galem Hazourt

| Wallbay Pty Lid

- Run Py Lid

. Mr Jobn Charles Plurminer

“ Mr Robert Leigh McDonagh

C Outresch Mobility Pryv Lkd

- Crueny Holdings Pry Lid

SR Xamot Group Pty Lid
D1y e jarota Investments Pry Lid

Mr Jarnes Donald Macaree

© Mrs Therese Guy & My David Guy

Mr John Richard Sneli

Malodo Py Lid

. Mrs Elizabeth Susan FHall
 Unified Construction Py Lid

18AG0000 ordinary shares

1L98BAG0 ordinary shares

2H00000
200
TR 200,000

Mer Timothy Phillip Coleman and Miss Marta Marciniak

On-market buy-backs
Thers ks no on-market buy back currently in place
in relation 1o the securities of the company,

Material differences to Appendix 48

Thers are no material differences to the financial statements
set out in this report when compared o the information

set out in the Company's Appendix 48 prefiminary final
staternent released to the ASX on 1 Septernber 2006,

Restricted secarities
These are no restricted secarities on issue by the Company,

15,450,000 45,84 %,

BAO,000 $.71%,
1,880,000 £.49%
1 322,560 4.27%,
___555,666 : 2.32%
500,000

1.61%

1.04%,
(:%.95‘.’:‘(;

(459%
g (158%
66,000 [1.54%
. 350,000 (1.48%
L0000 [1,48%

o Mastiao Pry e T 127,800
W Carios Gil and Mres Aurora Gid 118,428
Total held by top twenty shareholders 26,151,005 8,20,







