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NOT ANOFFEROF SECURITIES
This document has been independently prepared by Hiremii Limited (Hiremii) and is provided for informational purposes only.
This document does not constitute or contain an offer, invitation, solicitation or recommendation with respect to the
purchase or sale of any security in Hiremii. This document does not constitute an offer to sell, or a solicitation of an offer to
buy, any securities in any jurisdiction (in particular, the United States), or a securities recommendation. This document is not a
prospectus, product disclosure statement or other offering document under Australian law or any other law, and will not be
lodged with the Australian Securities and Investments Commission.

Summary information
This document contains a summary of information about Hiremii and Inverse Group Pty Ltd and their activities that is current
as at the date of this document. The information in this document is general in nature and does not purport to be complete or
to contain all the information which a prospective investor may require in evaluating a possible investment in Hiremii or that
would be required in a prospectus or a product disclosure statement prepared in accordance with the Corporations Act 2001
(Cth) (Corporations Act).

No liability
The information contained in this document has been prepared in good faith by Hiremii, however no guarantee
representation or warranty expressed or implied is or will be made by any person (including Hiremii and its affiliates and their
directors, officers, employees, associates, advisers and agents) as to the accuracy, reliability, correctness, completeness or
adequacy of any statements, estimates, options, conclusions or other information contained in this document.

To the maximum extent permitted by law, Hiremii and its affiliates and their directors, officers employees, associates, advisers
and agents each expressly disclaims any and all liability, including, without limitation, any liability arising out of fault or
negligence, for any loss arising from the use of or reliance on information contained in this document including
representations or warranties or in relation to the accuracy or completeness of the information, statements, opinions,
forecasts, reports or other matters, express or implied, contained in, arising out of or derived from, or for omissions from, this
document including, without limitation, any financial information, any estimates or projections and any other financial
information derived therefrom.

Statements in this document are made only as of the date of this document unless otherwise stated and the information in
this document remains subject to change without notice. No responsibility or liability is assumed by Hiremii or any of its
affiliates for updating any information in this document or to inform any recipient of any new or more accurate information or
any errors or mis-descriptions of which Hiremii and any of its affiliates or advisers may become aware.

Forward looking statement
Certain information in this document refers to the intentions of Hiremii, but these are not intended to be forecasts, forward
looking statements or statements about the future matters for the purposes of the Corporations Act or any other applicable
law. The occurrence of the events in the future are subject to risk, uncertainties and other actions that may cause Hiremii’s
actual results, performance or achievements to differ from those referred to in this document. Accordingly, Hiremii and its
affiliates and their directors, officers, employees and agents do not give any assurance or guarantee that the occurrence of
these events referred to in the document will actually occur as contemplated.

Statements contained in this document, including but not limited to those regarding the possible or assumed future costs,
performance, dividends, returns, revenue, exchange rates, potential growth of Hiremii, industry growth or other projections
and any estimated company earnings are or may be forward looking statements. Forward-looking statements can generally be
identified by the use of words such as ‘project’, ‘foresee’, ‘plan’, ‘expect’, ‘aim’, ‘intend’, ‘anticipate’, ‘believe’, ‘estimate’,
‘may’, ‘should’, ‘will’ or similar expressions. These statements relate to future events and expectations and as such involve
known and unknown risks and significant uncertainties, many of which are outside the control of Hiremii. Actual results,
performance, actions and developments of Hiremii may differ materially from those expressed or implied by the forward-
looking statements in this document.

Such forward-looking statements speak only as of the date of this document. There can be no assurance that actual outcomes
will not differ materially from these statements. To the maximum extent permitted by law, Hiremii and any of its affiliates and
their directors, officers, employees, agents, associates and advisers:
• disclaim any obligations or undertaking to release any updates or revisions to the information to reflect any change in

expectations or assumptions;
• do not make any representation or warranty, express or implied, as to the accuracy, reliability or completeness of the

information in this document, or likelihood of fulfilment of any forward-looking statement or any event or results
expressed or implied in any forward-looking statement; and

• disclaim all responsibility and liability for these forward-looking statements (including, without limitation, liability for
negligence).

Not financial product advice
This document does not constitute financial product advice or take into account your investment objectives, taxation
situation, financial situation or needs. This document consists purely of factual information and does not involve or imply a
recommendation of a statement of opinion in respect of whether to buy, sell or hold a financial product.
An investment in Hiremii is considered to be speculative in nature. Before making any investment decision in connection with
any acquisition of securities, investors should consult their own legal, tax and/or financial advisers in relation to the
information in, and action taken on the basis of, this document.

Information in this document
This document and the information contained may not be reproduced, disseminated, quoted or referred to, in whole or in
part, without the express consent of Hiremii. By receiving, accessing or reviewing this document, you agree not to copy, use,
publish, record or reproduce the information in this document without the prior written consent of Hiremii, which may be
withheld in its absolute discretion.

Acceptance
By attending a briefing or accepting, accessing or reviewing this document you acknowledge and agree to the "Disclaimer" as
detailed above.

Disclaimer
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Hiremii is on a technology journey towards state-of-
the-art automation, across the recruitment pipeline, 
using advanced artificial intelligence, with a strategic 
focus on developing first-class candidate matching, 
speed of placement and candidate intelligence. 

2017 Oncontractor accepted into PwC Australia Business 
Align and Connect programme.

2018 Hiremii platform launched.

2019 Labour-hire agreement between Oncontractor and UGL.

2020 Hiremii brand and recruitment business launched. Signed 
Master Services with PwC.

2021 Hiremii listed on ASX, raising $6m.

2021 Acquisition of 100% of the issued share capital of 
Inverse Group *

Our History
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Today New CEO and CFO Appointed

Financing launched for next phase of growth *

* Note – see previous ASX announcements issued on 5th November 2021 relating to Inverse acquisition and 10th January 2022 relating to financing
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Geolocations of services

Hiremii Inverse Group

Resources

Energy

Digital

Utilities

Corporate Services

Sector Diversity

Australia
• New South Wales 
• Victoria 
• South Australia 
• Western Australia 
• Queensland 

Singapore 
South Korea 

Hiremii Inverse Group

Our Business

Approximately 100 registered and 40 active clients today
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Integration and launching the Hiremii technology product

Near Term Focus (Q3 FY22)

Integrate brands & client service offers
• Hiremii brand – the future SaaS brand leading with technology products and services
• OnContractor & Inverse – consolidate under larger Inverse brand and lead with recruitment offers 

– focused on high-volume, white-collar, technical roles with Tier 1 clients in our sectors

1

1. Reorganise recruitment staff to align with client service portfolio
• revised account management and back office support structure
• access wider candidate pool for clients once WA Covid restrictions lift on 5th February

2

1. Launch Hiremii technology offer to existing and new clients
• complete development of Shortlistmii to be ready for launch (circa $50k investment required)
• run live client pilots of Shortlistmii – two currently in discussion
• fine-tune product and move to sales launch in Q4 FY22

Deliver integration benefits
• deliver cost savings across all areas – headcount, property, IT and corporate
• target to reduce current monthly cash burn rate by a third and over $100k/month

3

4
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Expanded service offers and geographic expansion

Focus For 2022 And Beyond

Expansion of SaaS platform services to existing and new clients
• broader trials of other components of Hiremii technology platform.
• commercial launch of additional services once proven in market.
• grow volume of candidates through AI and improve accuracy of learning models.

East Coast launch in second half of 2022 (dependent on Covid restrictions and business case)
• build on existing staff to launch in Sydney and Melbourne.
• consider acquisition targets to potentially accelerate future expansion.

Grow client portfolio and convert to revenue growth via candidate placements
• increase sales and marketing effort in key states to drive recruitment and platform licence growth.
• consider new attractive sectors (e.g. health).



MARKET UPDATE | JANUARY 2022

Andrew Hornby
Managing Director

Brad Kobus
Chief Financial Officer

BOARD OF DIRECTORS 

Jayde Stokes 
General Manager East Coast 

Chris Flint  
General Manager West Coast

New Leadership Team
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Simple structure with clear lines of accountability

Bronsen Fradd
IT & Product Manager

Susan Park
Company Secretary

Experienced team with deep significant sector knowledge
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Technology Opportunity
Automated job advertising, targeted candidate 

search and invitation

CV parsing, classification and evaluation
Semantic matching of designations and skills

Instant skills and experience matching to job 
requirements

AI agent candidate screening (text + voice) 
Sentiment and attitudinal analysis

Candidate performance and tenure prediction

Scheduling assistants, AR delivered interviews, 
decision support for bias management

AI agent referee contact and auto-appraisal
Credential checking and fraud detection

Offer personalisation

Shortlistmii
Pilot launch in Q3 22

Consider build for 
launch in FY23
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Inverse Acquisition – announced 5 November 2021

• Strong growth in WA over last 18 
months.

• Operating at near breakeven with no 
significant cash drain on group.

• Synergies available:
• from using AI capability to 

enhance productivity and client 
offers

• from using Hiremii back-office 
support

• from consolidating suppliers.

Provides scaled recruitment business ready to enhance with new technology offers

* Note – graph shows revenue accounted for under historic Inverse accounting policies i.e. does not include accrued income accounting
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Summary

• New executive leadership with deep operating / sector experience in place.

• Integration with Inverse to complete quickly - releasing synergy benefits and creating lower cash burn 
rate.

• First technology product set to be launched to pilot customers. Technology offers to expand over time.

• Covid restrictions on labour movement set to ease, providing greater access to candidates.

• Financing process to support future growth needs announced 10 January 2022. Placement successfully 
completed and Share Purchase Plan open from today. 

• Quarterly update due in late January to provide Q2 FY22 operating update and key H1 financial metrics.

Reorganised and ready to drive growth


