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Managing Director’s Review

'ﬁv&wa@w

':ﬂ;iji_ Hlll Enct Gold {HEG) haa the majomy of the Hill End go‘dﬁeicﬁ under tenement Wi'{h a
SR -ﬁumber of hzgh potentinl targe‘(s aemy for c:inltrng .

5 -:_--The Company has targeted a resource pormﬁal of 4—:) mzmon ounces of gold in new -
._depoﬁftcs befow Ohallow hzgh grade Warkmqs dong ‘ihe afmo*sf unexpiore‘d. H]ﬂ End Antlcllne._ L

B _Our growth ob;ec*i’zves aires o d%c*over and devet Dp sub*atantta} acild- deposﬁs and o

}%&ay @@mm '

m . Tenements of b40 SIS kllomeﬁres mciude ‘Lhe VeTY hzgh grade oper&ﬂ (aiplc of the .
C870s such as the Hawkdng Hilt and: Red il T’}mbaroora depasne whlf;h rogemer
Cprogiced 1 6 mﬂhom UNGES - of qo‘d R

ﬁ _'.'The Hawidng H# deposit is estimated to have been one miion .ouncee of gold pﬂor o -
: rainirng in the "181*0% Reported producnon was 4—:43{3 OOO ‘Eonneu At approxims te%y ?OOg/‘f L
BHEGIS it ing the Reward area with & target scope Qf_ 500,00@_—1,@@0,()90 -‘ZDnr}_es__ atary -
- average grade between 10 and 20 g/tAu. S e e

B Exiensive high grade- urhr‘e workings aiong me Hill. End Aricline ;ndsc*'mz the potentlar
-t muitjple mriiicm QURCE c:ieposlts at shdliow cﬁep‘th whxch as 'aimziar to H'}kas Hit. -

:_ﬁif___ _'HEG_ plans to dri inthe Hill Enclstruct ural corridor particLéarly ajonq the nchiy mlneraézqed
~fen Kiometre sirike length betwesn Hawking Hil and Bed Hill, R o

Baolograouno

HiE End Gold Limited 5 a2 gold explovazion and development comparty whicl:
li SKin July 2003

13 mE Ll

The Company has wenemenss over the major

ol the historic HilE End geldield,
ly sixry kilam §

which is locazed approximate
Sotl Wales,

!"uk* ;%L. r, which iz 1]1L l



The Ml End Projeot

OIGT LENEMETIES

Wit
approsimately 68
kiloms

es 0f sirike along
the Hill End Anticling
including che highly

mineralised Hiil End sorsctural

corridar which has hosted the

majoricy of very high grade gold
deposits ire the 1] End area.

Diritling s ddentilied an exvension to the

Ligh grade Hawlkins Hill deposa in the

Reward ares and a potential repeat of a
Hawldng Hill sivle deposis ar Red Hill
Further drilling is planned 1o ousdine

the Reward deposiz and to explore lor

reperiions of the previously mined ~3
million cunce sized deposivg i the large
FHE Frd s

kilomeires of sivike along the eastern

stemn, partcalarly the wn

B

structural corrider hetween Mawlkins Hidl
and Hed Hill.

A new undersianding of the controls
of the high grade gold minerafisation
ard recent mapping have targefed
areas for immediate drifing.

Outlook for 2005/2006:
B "Outiine of the high grade gold - '
L deposit in the Reward arsa by

. - drilrg atong strike and down dlp -
oof the axigting mi’erseu:‘frons,

@ ;.The target scope for the Reward_ areals ‘SOD OOO 1 C}OLJ ’BOO Tonne@ ai an, avemge
- grade between 10 and 20g/tAu;

- Driling Deneath the surface workmc;% aiong 1he il End Anizcimﬂ parttc‘ulariy at Red Hlll,
L 0 igdentify new high grade deposits a qhaﬂow depth |

@ 3Prepar’3tlon for Tirther project, developmem anr::l drsilmq cﬁurmq 2006

% .' ACQLJHJUOH of rrneral pmject wﬂh ﬁear term potenr[aé for gmfsf*ant c*ash ﬂow .

"H:H End Gold Limfted is tighily ﬁapffai:sed and highly !everaged tra srgmfrcant diSGOVE?f'y -

Hor multiple million ounce denosii

]




Fotantial for disocovery of significent gold deposits

Thig
End area and mapping ol the min

ital compilation ol previ Joration records lor the Hill

led 10 a2 new unds

tndding

of the controlling strectural leatures for the high grade gold deposits on the

Company’s Hill End renements.

55 s of

The Hill End deposits are similar o the large, high grade gold depos

Bendige and Ballarar in ¥

oria, being structarally controlied mineralisation
of gold
and has been mined to a depth of 3400 metres, while Ballaras produced
CHHID End
s depth 1o a maximum depih

i siate bels hos

rocks. Bendige has produced 22 million oune

ariel has e

12 million oune

mined 1w a deprh of B30 met

has produced 1.6 million ounces of gold i warkin
of enby 250 mey

and 5 almost compler

D200 metre wide

d occur in association witl

Alf major gold depoes

steeplydipping qural corridors running along boil sides of the HElL End Anccline. The goid

ocours as very high grade gold shoois in quartz veins and stockeorks i wide mineraiised zo

which repeat along the structural corridor and devwn. dip below ithe old worldngs. Very linde dritling
has been andertaken on either the western or the eastern structaral corridor which is the curent
foeas for drilling.

The Hawking Hil deposit which is located soath of the town of Fi# End produced over a reported

I ounces ab a

ade of app:
Hit and Tambarcora-Red Hill depo:

mazely 300g/Au during the nineteensh censury. The Hawking
s at Hill End are estimated to he
senii ¢

ach contained. ~one million

cunces ol gold prior wo mining during the nine ETHUTY.

The very farge Hilf End mineralised systerm extends over 25 kifometres along the
Hiff End Anficiine and is inferpreted to contain significant gold deposits below the
extensive shaflow workings.

HMawlking Ml - Beward Development

The Reward deposit s approximately 400 mesres nonly along
> )

pars of the same 120 metre thick slae unit which hos

the Hawkins Rill deposit and is locaed in e apper

the

Hawking Hill deposis.

U CRE circulagion holes

Twelve re mplesed on o
Reward area during the year, totalling 9314 mecres with

fve holes

~ontinued on with HO3 diamond 1ails for 2 farther
S02.7F meires drilled.

The diamaend drill holes were designed w in

TreTssions ob o ard.

e higl grade zone a1 Bew
BeftAu over
dividual vein s

riterpreced sirike e

whicl: has previoushy reumed assavs up o 20
09

19 & mel

[rom previeus dritling and ¢

AP

s wide. A recernly completed five haole program has

shown Ty s gold i drill tersectio

Dirifiing bas extende ared mineralization o

approximately 400 matre Arhy visible gold i a
rumiber of thick zones of guartz veining.

A reliable predicive maodel for ithe Reward mineralisation has

now beert estabiished and detailed 1o s ar

drilt core is in p

1 blish gold g

Furiher drilling is planned at Reward in pr
development with a tarn

paration for

COPE of 300,000 1,000,000 1wnnes

alan average grade between 10 and 20 ghau




There has been almost o mining o ithe north on the Reward

Eac
jar beyord the Robent BEmmery Cro 11 has heen
that the Reward mine

mLirieTa i

mhsation is Hkely o exzend down

mantown worlings and the

')|u]z;+ 1o the novth below ihe Ger
Gotden Mile area. Theve has been no drilling vet on she Golden Mile

rerali ructaral corridor.

dep ;0T Al &.;.’}l.]} within the

A graviry otk sampling plant and inlrascueere have been

5 of tnneis on the

ted at the Amalg:

estabi lopment of approximately 730 met

I

Armnaigamared and o salid 1 completed.

s P ares has identifed the 11111111111‘61 mart ol the

Mapping ol the previous workings in the Hawlkin
11 l'.l'z'e. accessed Amalgamared and O

nsolidated le

deposiz berwes

Floltermann d oatits in oot within the bedding

racted from ihe
azely 1200 mer

containing 3 100 OUTHES

plane ql? artz veis
above the

TEEr

. with the Mica vein approe
f\zz'zsalgnrz'zzneé lewvel.

Many previous driff holes at Hill End were oo shalfow fo fest the now recognised
structural corridor which hosts the majority of the high grade gold mineralisation.

Pl HHH

The cutcropping Red Hif gold deposits are hosted by a B right stracigraplse saio which is

stone and located oo she easiern flank of the shatlow northeplunging

anl

predominarsly grevwackess 4
The mir sizhin ihe

ly 100 metres below surlasce

FHE End Ansicline -alisation is stracrural corridor and owerops. Ara
depth of approximare
18805 have dentilied a minera

Larg:

siatarical mining and diamend drilling during the

d slaze anic which is similar w the Hawkins Hill deposi. This
ila

Lo

way host @ depes and grade as Hawlans Hill.

Surlace mapping and drifling have also identified extensive zones of shatiow exide gold minera-

lsagton along o raerural corridors, particalarly o the nonh of FEY Frd, where deen wearhering o

a deptl: ol 70 metres and

wly undulating e 2l ideat for open pis de

cireulation drilling has owlined shallow weathered gold resources in the Red FEI project area.

opment. Rev

The near-surlace mineral resources 1otal 27 000 ounces (indicated ples inferred? which have been

rucsiral corridor over a strike length of 800 merres w a depth of 77

delineazed within the

There is poteniial for exsension along sorike and az depih.

ik

Metallargica? testing ol these near-surlace » gave excetien gold recovery resulis using simple

gravity and leach pr

Exploration

| 5 i the Hill Bnd area, which may Te

mined by undenground or oper: pit methods, Prospecsivity s considered high by \ussmhm

ploration s locused or additiona? discoveries of deposi

ken to daze on such a prolific gold feld. During the

H
??
1:5l

son underial

standards given the minor exploraz

sploragon will focus on driffing 2 the mineralised strucraral c.om.dm:, 102

shailow depth 1o est {ar slgmi ficant gold deposits, particalarly beneazh the old worldn

i rurhidit

148 End Goldfeld lies wi
Ernd Trough. Rocks i che FU End avea have andergone biod

ing Hill

q_’Ll T

enschist-lacies metamorplism with the nonh s

d Ancieline

inrruded to the souh of the goldlield by the Brainbun Granie whick s«
er Carboniler The F1E End Ansicline »

appreximately 1O% 10 the north.

Livw IS A onally plunges at

Surkz

unde TEIR nd ex [CxELE

- and underground mapping and examination of drill core and

o5 Tras led ro an mnproved understanding of aspe

ab deposit geology.




Eheprtursl Crrticor

Mineralisation

ciaged with the Hill End Anricline has 2 close spaal relationship with the axial

nlane ol the anticline. The majority of workings, whether they be bedded veins, fasiu veins or

netural corridors

stockworks, are located in su hich are parallel zo, and within a eritical distance of,

srerny {lanks

wial plane of the I End Amicline on botly the eastern and we

rian in the

The strectural corridors widen and nartow i3 a similay manner to the minevalis

midividaal veins, The wide s ol the stractural corridor are ac ¢

¢ highly mineratised areas such

as Mawlking FHE - ?{t?\-\?m.'& armantow, Golden Gully and Red Hill. As with mose nacural sy

A the one metre es siuch as boudimase of veing are seer in

fraceal arrangement s pr

2 10 200 meire scale.

mineralised areas with the mee fing being part of s an a 10 me

The sl

contained w

le and these richer zones are

vi 10 30008 me

her zanes on g 300 me

T0OO0LE are

5 oan 1 OOO me

al the stractural corrids

in wider 1 SRl

i the Hawling FHE o Reveard avea an owzeropping stratigraphic lmu:on approximately 120 me
1 dsed of dliernasing bands ol grey 3 exl 2ol puarz
:

¢ Mineraiise

cacke and slate

weell mineral

d where

atigraphic horizon dips e approximately €

i inzersects the eastern subwvertical ssructaral corridor which is paralle? to the cleavage direction ol

the axial plane of the Hill End Anticline. The Hawkins

Hill and Reward gold depesits are approxi-

H

mately 400 mewes in strike ngehin broad zones of mineralised quartz veing which can be paralle]

wiated with faut

Ll ar SITLciures.

1 either she hedding or cleavage diy

Tl
within the

ars irportart relaionship i cha the bigh grade gold mineraBismion s lavgely contained

ervelope of the north plunging ins

o1 of the siratigraphy wist

structural corride
parallel sho

The high grade gold den
; ically Pri
the potential for parallel depos

an be generally dipping easy the

targerad downdip exte

1% dll]mw has m: 1% and noy

aligmed ver

itz az depih.

Cherinr s

The historically recognised souzhern hovndary of the FEL End gold field 15 sowh of the Macquarie

River ar Chambers Creelowith the Bruinbun Grandie trancating and post dating the mineralisaion.

10 kilomerres soutl: of the Bruinban

et

fora lur

e is nodted thay the Ml End ansieline comtinue

Crranite in close association with the Fill End Fauls which trencates the anticline {urther 10 the sough.

- 10 he a diffuse nonthern continuation of
al Survey of New Soul Wa

The mineralised structural corridars

the FHI End Fauls which hag beer mapped by

at Hili End are interpre

Geolog

5 10 the south

of the Bruinbun Gs

it is believed tha the siructures hosting gold mineralis:

2001 d]t)]‘}.) the FElE End Anticine are alse
present to the somh of the Bruinhun Granie 5

g ared TRNNE

Local knowiedy

ricn has beer made {or an

the Killonghbora ares o che 19305 along the Pl End Amicha

ter have she enire

k xpiomlmn Liverce ol 147 SouAre kilometres {Coesns BLA 2551 ¢

prospecsive lengeh of the Fill End Anddcline under wnemeni.

cat anomalies in BL 6130 and FL 6125 he decision was

igarion of geophy

Foliowing [ield iny

made ro relingaish these wnemens,



Tererments

iy the Hill Bnd area the Company holds a mintmam 83% beneficial intevest in the Mining Leases
and the area formerly subject o Explovadon Lice 7, which is now part of ¥
st in Exploration Licence Applicatiaon 25351,

nee 200 plaration Licence

5868 and the Company holds & 100% i

frorporats

Two placemenzs were compleed during the vear ralsing gross proceeds of $1,400,000 fros che issee
00,000 options exeTcizabie ab 15 cents ardl expis

of 15000000 ordinary fally paid shares and 7.5
F 20T

My Bruce Thomas was appoinied o the Board as o noreexecutive directon. Mr Thamas has exensive

asel COTNPANY AT g ien L and is a1

skilis in rescurce COTRAnY Tnves TS, Sl’.l’éll’.&?gi{? lTJlilT'l'J'lj]'l i)

1 of the Securities nstitwe of Avstralia,

Charzered Accountany, o Charterad Secratary and an Associs

et i Mineral Fesouwrse Statement

Whites

Cndde” 200400 | 105 | indicated

Transitions] ' 27§,?{}0-" 127 7| indicated

TOTAL T 484100 | 118 | indicated

Compained gold — 18,300 ounces

The cross sectonal polvgoral resouree estimation for oxide and iransizional mazerial was complesed lor

the Whites and Ol Red Hill areas using the following parameters:

Lower Cul O Grade
Upper. Cut Off Grade
Assgy Interyal e :
tion Crade Averaging: * - ] Aridmeric -
Sectional Girade. Averaging | ' ' args welghred
Fernal Dilugion B 1y nlerva
Miing Diladon - - e
Polygon Illuence on Sectior:
Polygon Influerce beywes

Crions

Bull Density 2.5um3




Directors’ Report

The Directors present their report on the Company for the year ended 30 June 2005,

BHreotors
The Directors of ¥i# Frid Gold Limited during the linancial year and until the date of this repor are:
Alfred Lampard Paton (Chairman)

Philip Francis Bruce {Managing Directar)

]
]
B Graham Charles Reveleigh (Executive 1
B Ian Noel Stuart Sloan {Non-Executive Divecior)
]

Bruce Geoffrty Thomas (Non-Faeontive Director 2 PRein ted 22 Febraary 2005}

Frirusipal Activitios

ies ol 1l

[‘]IL: E.}%'j]'l[?i'{)il] aciy i {..:{)]']ZIPEITJ.}" (_'lLll'i,i’].g> the i‘ji]élT'lL?iéi] VAT WAETE the conginued E!}E'{)lt’)l'Z'{l'.i('.%l'] in

the Hawlins Hill Project Area

and Reward Project Ares and surlace exploraion on the Companys

explovaion licences surrounding Hill End.

Frespbte

The Comparny incurred a pre-ax operating loss of 5619481 {2004 logs $427

bt teimrcis

Mo dividend has been paid since the end of the previous Brancial year and no dividend s
recomumended for she carrens vear, (2004 - mil).

Haendaw of Operations

Pruring the vear the Company raised fonds rom sophisticared investors in December 2004 raising
3000 before cosls

{rhe

Slm and Juby 2003 raising a further § s,

Acid

es during the year mcluded:

B Uncerground development in the Hawkins Hill area in oreparation for bulk sampling of
the Hawkins Hill to Reward develogment and testing of remnant stopes in the Hawkins
Hilt dtemosit;

Estapiishment of the bulk sampling olant and infrastructure at the Amalgasmated ares;

Compilation of all available driing data, surface mapping and undergrounc developmenrt
information nto a digital database;

B Highly successful surface driling in the Fleward ares below presdous workings to
investigate the potential for near-surface mineralisation ancd for strike extensions of very
high grade drill infersections such as 208g/4 over §.8m;

B Determination of the regional and local controls of the high grade mineralisation being
the 1G0-200 metre wide steeply dipping structural corridar running paraie! to the Hill
Ernd Anticine and local host features such as slaty rocks and dilation zones;

B |derdification of the potential for very significant deposits below outcropping

mineralisation aong the structural corricor at Reward, Germaniown arnd Pecd Hill.
The Company is in the process of raising foands 1o pursue the very signibicant wargers identilied
during the past year,



Significant mﬁaﬁgﬁﬁ i the Stete of Affabrs

Lairs in the Company during the vear other than a

| mition.

Subsecguent Bvents

The Company is in e shoto furd, s operations. These furds will be vsed

7 Farther ca
at MUl E

3l

1o fund the Comp

Lilcaly Developments and Hesulls

information on likely develooments i included in the Chairmans Repon accompanying this
} § PanyIg

'!.'.

wicial Re I [NEx

Ervvironmentasl isoues

The YHll Bnd Projecs Area is locs

and. o Jrers

ted on mining leases issoed by the Department of Mineral Resoure

s inder an environmental |

ssued by ihe Bovironmental Prowetion Anzhovicy,
These licences reguire the preparation of arr annuaal Environmental Management Report and s Mining
Operations Plan.

["] "
1
legislarion.

Company had stucory obligaions w protecs the environment in which i was exploving. Thuring

reparting period Comparey did nos fail to meet its obligations pursuant 1o ay ervdrommential

vtorrmetion on Directors

Alfred Lampard Paton,

( ."\;h/r

Cgicrg |

My Pator bas an engineering hackground and has over 50 years” experience in busi
tey 1990 he wi

irnited, ard was

i ncluding the

mifting indussry. From 1987 fie Limized and Kidszon
Goid Min

etired as a Director of Placer Do

{anaging Director of Placer Pa

“hatrman of these Com panies fross LOGO 10 1904 whan he also

w e, Canada.

Othier listed company divectorships hield during the past 3 years:
Care Ausiralia
Clafieids Holdings Limized
Auiren Energy Limized

Austpac Resources Limited

s Limited {0

anms Bruce,
o o, A

astralia, South Africs and indones

il g(}zf_é '[)]23.[' . and hase metals O'|')E’T23.l'i{ﬂ'3*‘\ and sendar ('(’§?'|7('}?'E§{.{;‘. maragement. e has {_]t‘.\-’é’.‘gt}z}{:!{.

Lu;d managed profitable undergronnd and apen wic operatio
CEG of P BHP Indor
Managing Director of

s from small o large seale. He was the

r ol Buka Minerak Limised, Ausmels [ ad and

1 ariel has been a dire

iako Resources Limited. As the General ¥ - Pluronic

) anager - Develonment fo
s Limited (PRLY, he was responsible

of the acqui

ien and de

Resoure Lo

|

mer af the PRI goid m]mr](;,,> projects during millien o over
51 biffien market caplial

1 July 2004,

%lt)\\li] of the company from
ted Managing Director of 1

tiom. ¥y Bruce w

appoi LOMBANY O
ARIRIAL: Company or

Othier listed company divectorships held duwring the past 3 years:

Latrobe Magnesivm Limited



constraction and mine aperations m{]u“m;’ \imv ’\[;il]ﬁ.%\l ay \ Hies MNab, whers he van the
bath iz Aus

sralia

eperations for seven years, He has worked as a co ] Lant ¢n nur

and ¢ Project

Manager a1 ih I dge in the Solomon [slands

hir and in ather a aigl'él'lilt?liil.‘.i in the Philippis

aracl 2 1.')211.'['. ol the Kermecot seam ag L3

Caledonia, Siheria and most States in Anstralia. Fe was the Sis
it Fnd
the

Aanager Tor Nugger Resources [ne at
W osinee the commencersent of the project, and lor four y

LOTTIRAIY,

Othier listed company divectorships hield during the past 3 years:

My

KA

W

Wy 5
manageTmenl.

sn 15 o Mechanical Engineer

i Production 1

i ;5 11‘11‘1‘11’1‘1;,:; and hu&ai'r

Centrat Pacific and National \édﬂLllLi( 11_11311 \LU]A}L"E fnr H;i?]')]‘ﬂ\'fl ,\( [ ;J 3 ] imizesd \'\]1t.lt. ]1t.
Wales o

2o [ahrication business, which he

roria and a

md 7

managad manulaciring plar zd Diandenarg,

magnesite mine in Filield, | A sl acsuires

eperated for 3 vears aluer \\]2[(]1 lie L.:;I_.zibll:.m.L the computer company, Magnasolt Poy 1ad.
Othier listed company divectorships held during the past 3 years:

wil

Bruce Geoffrey “E‘homas,
Mo i

Wy Tl

soctate of the Securities

erary and an As

in capital markets and fonds

LTI Z2TTe L.

Othier listed company divectorships hield during past 3 years:

GRD Limised

Kevm Ly,

My Lynn is a Chartered Accounran. He was appointed as
Oflicer of the Company i Getaber 2007,

mpany Secretary and Chiel Financial

Fermuneration Beport

! o
v of Hill ':nd Cronlel ]

The remaneration ?}{Ili{‘ imized

¥ pevlormance indicar
14 Limited hel

arucl n[ eri

inancial results. The Board of Hill End G

COmPAm s she remuneration podic
he appropriate and eflective in s ability 10 artract and retain the best executives and directors m P

arsdl ma nage the com [



The Boards policy lor de e nature and amonnt of remuneracion lor Board members and

SETHOY exaculi

zrmiping th
s of the company s as follows:

Li 15 fo i

serior executives, was developed by the Board, Al execar

The remaz

clars and

ing she serms and condizi T

s recetve & base salary (which is based

on lzetors such as length of service and expe rience) and saperantcation. The Board re

eRECLIvE T.)Z'{tf](éigt?.':i 21107 L‘eéi%‘?}" ].'J}" reerenice o the {.‘m:n.pm'l}-‘:s §}E!Z'l"(')']'?%'?it]";{?t’.\ eV 1.')E?].'i‘[]l"[l']él%’].[.‘éf and

comparable inlormaion rom mdusiry secrors and other listed companies in similar indestries.

lives, Bonus

T

The Board may

» diseretion in relation o approving ine
policy s designed to anract the highest calibre of execas

and opiions
s and reward thes lor perlormance tha

vesulis iz fong werm growl in shareliolder wealtls.

'!.

L

ntives are also entitled o 'p;11'[‘.1.(.‘]"]02{['.&? in ihe E?T]']'P]{J}" r¢ share and (}'[.)l'.i(')l'l ATFangeTnes L5,

The executive directors and executi Vioh TeCeve a S'Llif}é’.‘}'il]'].l'?Llali{.ﬂ'l guardan tee coritribusion L'é?{ngil'E!{_:j ].')}-’

ement her

the government, which is currernly 9%, and do not receive any other w

1714

re valued using ithe Black &

Al remune 3 3 valued at th

ation paid 1o dire o the comparyy and expensed.

Option scholas meshodoiony:

The Board z.}t)]j{f)=' i L0 TEMUNSTALE TN exeonlive directors at market ra 1\02' ()] {.}2’{]'3].’)]{! (UMY 27}23.[']"5@.‘5

for time, commament and responsibiities. The Board derermines paymenss o ihe non execuiive

and acooani-

rrs and reviews thelr remuneracion annually, based on markes pracice, dutiss

ability. independent external advice is sought when required. The maximum aggregate amount of

arehoiders acth

st can be paid o Anmaal

[

the directors

[er nam

ring (currerish 2 not linked o the pe

mance of the company. 7, Lo align divectory’ inierests witk: sharcholder imerest

are encouraged o hold s

ares in the com [aryy & nd are able to '|.')21]'l'.i C'J"PZI['.&? i E?TT]'{.)]{J) ('.!;'.}l'.iﬂ]'% '[.)]212’1.‘5.

The COTTRAnY ¥ Eﬁ} has T formance hased remunerasion (f(}?%’%'{z}{)]'it?'f'li. Tail into the ?\-’Télﬂélg‘z]'?g

Directors execl

£ TETUNeTarion if]a(.'l(élgt‘..

A
i

5 and

The remuneration policy has been 1aliored o incres

directors and exe

jurizy of

directors and e s The

TN 5 1 encourage the alignment of pe

comnpany belie

5 ihis policy will be ellective fn inereasing
mine production, performance base
he irtroduced. For details ol d
of the [nancial statemerts.

The directors have thi has

$15,000 p 1)
Sl per arnn

[3 . the company makes compulsor
ith the Superanruag

ii5 {or non-executive 4

superannuation conribnuions on
Ao, The company de

or in accordancy w 31 (rarani

Teidl

smetil et HOES

arsaging Direcror ander a Service Agre
200,000 which includ
costs. The Salary will be rev

ernent on L July 2004

ilip Brace was appoinied the M

dlary of ¢
al mosor vehick

ATTNLLELO [? fus the

S per

fre ved anrually and the

contain the following lermination provisions:



@t

bl

¢} the company may sevminae ihe agreemens withous notice under certain speci
as 15 usual 1 such sery

i the com Pany may werminaze the AgrEETen i f'}\

My Brace Ty ierminaze the ARFEEIT L -f.'}}-’ gi\-"j i

Vi ng ning manths rrakice,

5 three months 1";(’3[’.i(.'t?;

ed ciroumastances
WP AR LT s,

There are no other service AFFEETIEN (KR

Aifrs:d__la_z_t_ap;ir{_l Paton - .
2005 < o
2004

25,000 25,000

Philip Francis Brace * ..
2005
2004

25,000 25000

183,486 204,000,

Graham Fr«mu.s .'R{:\fﬁzla_:ig.h - .

2{}0“} ’ .............................
2004

15,000 16,350

70,000 76,300

lan Nqél S_t?t_a%f_;.siﬁ;{l.l. o
2004

0,000 76300

115,000 - 116,350,

Bruce Geoffrey Thomas™

2003 -

15,000 16,350

Opui w10 dive

bre vear the O

e i

ssued based on performance criteria, bat a
% End Gold Limited o increas

i IRy
s remaneration. For dec

s and execuiive

as part of thelr remuaneration. The options are nat
ted e the majority of directors and executives of
‘e hetween execulive

se goal congruen direcrors and shareholders.

,
ssued the M

No perlormance based bonuses have been pald o execwiive directors and executives during the

frsanzcial year. Tud

the intert of the board e inclade performance banuses as part of remuneration

[EEs Il\’élgﬁfffu whien ming '|.')T(J{.‘2 LSO COMUNETICES.



dMeatings of Directors

The following table sers oat the number of meetings ol the companys Directors during the vear
eneledd 39 June 2009 and the number of meetings atended by gach Director.

x I 1’21012

I "\ 5. Sloan .....f,?
" (T .m}m‘h .................. 3 -
I)‘ iz ESTL}-Ce ....................... EE. {:} N

MNo Norminsion Commines Meetings were hald during the vear, with all refevans macters heing
constdered by she [ull Board of Directors.

Shimre Chptions

VR

Puring ke finaneial vear the company issued a toal of 5,000,000 options as a placement in
Diecember 2004 and 5,000 0030 o the Managing Director as El].‘)].')]'t}\-"&?d. at rhe

semiber 2004,

feetimg of Shareholders

frorporats Bovernance

iy recognizing the need for the highest standards of corporate behaviowr and sceoaniabilicy, the
Directors suppert and have adhered o the principles of corporate governance. The companys
: : B Py

(f('_\?'llj(_\]"tili‘. EOVETNANCE SLALLTNETiL [oiiows the linancial Tt‘.']‘.)i')l'l'..

oot Servicoes

The company engages the services o vaditor, Willlam Buck, on ather assigruments in addition w
their statatory audic dustes where the firms expersise and experience wish the compary are benelicial.
Noreaudic services wo be andenaken by che audizor are relered 1o the Chairman of the Audis

S350 000

Committee lor approval where the fees are expected 10 exceed

The Board of Directors has considered the fevel and nature of nonsandic services provided by the
auditor during the vear and, in accordance wizh ihie advice received [rom the Acdic Commin

satisfied that the wrovision of the nen-andin services s compaible with she general standard of

independence for audiors impased by the Corporations Act 2001 The directors are satislied that the



rture and scope of each svpe ol noreaudis service provided by the audaer did nor compromise the
auditor independence requiremeris of the Corporagons Act 2001,

Deraths of the armoungs padd or pavable whe audior lor asdic and non-andic services provided

during she vear are sex our helow,

Audit s 5

Remuneration {or audit and review of limancial

reports under the Corporations Act 2001

Ofer assurdnee servi

R

s of prospectuses ssued daring year

Tatal auditars remuneration

DHrectors andg Ofoers indermnification

During the financial year Hill End Gold Limited did not pay any premiams o insure the directors

w om [T

ars and Officers

The Company has a indemmily and keep indemnified the Dir

/

Company against all liabiliies incarred by the directors or officers as a direcior or of]
¥ oA ;

Company and all legal e urred by the ¢

Company,

["j .

micemmni

exteny and iy the amouns that the

1 the

indd

LT .l'iil}? {_)1:!1}" El].')Pl" 5

SALE 1431

ied wnder any other indemnity, including anindermity comained in any nsurance policy

taken out by ihe Company, ander the general faw or othered

“he indemnity does nos excend o any liabiliy:

te she Company or a refated body corporate of the Company; or

imvolvi

| 0TSO0

g out of condact of the dire 13 4 lack ol good fai

s OB B

G260 and which is in re

which was incarred prior o § Febroary el of any neglige delanls,

breach of duty or breach of trast ol which the directors or officers may be guilly in relaion 1o

the Company or related body corparate.

Suciitor's Iindepesndence Declaration

A copy of the auditory independence declaration as resuired under Section 307C of the Corporations

Act is ser oat on page 16 and forms pare of the Direczory Report.

lution of the directors

This report s made in accordance with a

Alfred Paton Fhitip Bruce
Chairrrian Maraging Director

28 Sepiember 200% 29 Seprember 2005



Auditor's Independence Declaration

éza:ﬁir:':'s':g.s' mﬁvis'érg
Ghurtersd Avecountaniy

Sudhitor's Independence Declaration undsr Seotion 3070
et the Corporations Act 2001

{deciare that, o the best of my knowledge and beliel, i relstion ro the awdic of Hill Erd Gold

hrere have heen:

Limited for the vear ended 30 June 20

i oo congraventions of the anditor independence reguiremenis of the Corporations Act 2001 in

relazion 1o the avdit; and

i1} no comraventions of any applicable code of wrolessional conduct in selarion o the audis
Signed an Brishane on 28 Sepember 2000,

flisim Lok,

William Buck
Chartered Accountarits

D W Langdon
Fartnar



Statement of Financial Performance

s R

d

Revenaes [rom ordinary acrivities
Expenses [rom ordinary acriviries
Ad.“v'm‘l‘.]'.si:‘].g
Priniing
Share Regisury
Sreck Bxchange Fees
Bank Fees
Auditors _
[erectors Bmoluments -'-. ._ . (518,124}
Olfice Expenses L L {70,307}
Accovnting Fees .' N . ..(36,_.00{}}
Carporaze Advisory Fees . . EE
Carporage Travel
Drepreciaion
Doubrici Debis
Exploration Expenditure written off

Cither EXPETHES from ordineg ry activisies

Loss from ordinary activities before income
tax expense

income tax e

Loss from ordinary activities after income ORI e

tax expense BURTE _(619,4_-82_}
Total changes in cquity other than those T
resulting from transactions with owners

45 OWHEYS

(619,482)

. fents
Basic earnings per share

Dilated earnings per share




State

fate) ang 205

Current Assets
Cash assers

Receivables

ment of Financial FPosition

Total Current Assets

Non-Cuarrent Assets

Orher financial assers

Delerred Explorazion & Development

Progeny Phant & Bguipmern

%jm{}
AT 028

Total Non-Current Assets

3,342,184

Total Assets

Current Liabilities
Payables

Provigion

5,683,049

Total Current Liabilities

MNon Current Lialvilities

Payables

421200

Total Non Current Liabilities

421,200

Total Liabilities

554,169

MNet Assets

Eguity
Contributed eguity

Acecamulated losses

6T
g (1,920,440

5 128,880

7,049,320

Total Equity

B R 33}_28,380 '




Statement of Cash Flows

LR YR G

E5]

Cash Flows From Operating Activities
Ireress receivid

Paymenrs w sappliers and employees

U8

MNer cash outllows [rom operaging activities

""""" .(6'72,11.29

Cash Flows From Investing Activiiies
Exploration Bords
H

Property Plant & bquipment

Exploration Expendiure

(33,947

MNercash outllows [rom investing aceivities

Cash Flows From Financing Activities
Procesds from borrowings

Proceeds [rom the issae of shares

Net cash infllows Trom linancing acivises

950,000

Met Increase in Cash Held

Casly av the Beginming of the Financial Year

1,227 200

Cash at the Fnd of the Financial Year

SR L '3 23,680

1,014,867




Notes to the Financial Statements

L mifiion ordinary shares |
July 20
% million ordinary shares by way ol a Placernent realising a ol of $400.000 before coss. 1

1 tatal of $1 milkion helore angd in Jun

fnds were mpanys Reward Project Area, which o

v zang of mineralisazion az Hill Fnd. The

4 for waorking capital and exploving e

clate has vesalted 10 a sig

; 222073 {2004 8 F15 073
underground development and exploracion. The spend ws
;

i

and analys

), comprized funds spe

=

y down on the pre

T conceniration of on exploration, geotogical data logging das
and @ scale back of the amournt of undergroand development wedertakern,

ancial YEAT a5 there was a g]'é’;

(

{51 million belore oo

ik lowes froms linancing activities »

lecs the funds raised in the placement in December 2004

s ol the sssuet and Dands re

etved post financial vear which will conver inre

eouity after she [rancial year end.

2. Full Finarnolal Beport

Further financial information can be obtained from the ful? financial report, wh

from the Company, A copy may be requested by calling the Company

on (07 4033 1805,

lree of charge, on requess.

. Fewernue
Revenne from ontside the operating activities

Interes: received

4, Aoourmuiated Losses
Openting balance

Mt loss [or year

Cle

tig halance




. fmpact of Adopting A48E Boulvalents o 1488 Slandards

: 10 Internagional

the wrans salerils

The company

s preparing and managing gon 10 Ausralian equi
Firancial Reporing Standards (A1F]
20065, The adopsion of Al

for the vear ending 30 June 2006, On (i

CEEVE

menecing from 1 January
and the parent entity

for the linaneial vears

Swill e reliected in the econamic entit

Ei

Gnancial stazemen Lrime adoprion of AFFRS, comparati

stated. The majorisy of the AIFRS

ax 1 Jaly 2004,

for the financial vear ended 30 fane 20035 are required o he v

rarssitional adjustments wil be made rerospectively agains: retained earmings

af external consuliams, b

The COMPATys MAnNAgemsaL, with the

S COTHTLLE

and s preparing [oy their implemensation. An ATT
of the aliernagive

of the expected changes verseeilg

reatments ard

and managing the economic ar ; or to AIFRS. The img
o [nternational Financial

elections under

Reporting Standards

The direcroys ey matevial diffevences in the company’ accounting

el

torl

iz to AIFRS and the financial elfecy of these difference

Cwhere known, are az
hauld nowe, howe

rs ol the financial statemernss rer, thay the amowrns diselosed could

clange i there ave any amendmenss by standacd-se

tters to the carren: AIFRS or interpretation of the

ATFRS requirements changes [rom the continuing worle of the economic entiny

A

rable amount of an asset 35 to be determined as the higher of net selling price or value in

“his will resalein a change in the company’s current acconriing policy, which determines the

ot on the basiz of discouned cash flows. On transition, the linancial

ahle amount of an a:

et of this impact i ¢ ed as nil.

The company will be reguired 1o use 2 balance sheer labilicy method, which [ocuse

5 o0z the tax

&

:d in either the Sis

cls of wansactions or other events that

OL BTN FECOZT

ancial Position or a mx-hased bakanes O sransition, the linancial elflecs of ¢

2o as il




. Cordributed BEouily

Issued and paid np capital

6,099,320
........ 9 5{}, Oo(}

Balance ar the beginning of the fnancial vear

fssue of shares o raise capiial

Balance at the end of the financial year

7,049,320

200 625
25 ordinary

ordinary shares

Consisting of 52
&

2004 92 208, hares)

7. Barnings per Share
Basic é’.‘i?.l']'}i'f'lgf:i P\‘ I w]hi e

Dilated earnings per share

Weighted average munber of shares used as
the denominator

shares nsed

Weighed aver

1y

rwmber of ardinary
as the denominator in calealating basis earnings per share

47,798,666 -

arscl alternagive hasis t?&'i]'é']iﬂ.gi% et share

}.

denominator in t'.‘éil(.'LllEil']l']g

Welghied average number of ordinary shares and potential

erdinary shares used as 1l
s

diluzed earnings per share and aleernative difuted sanings

[er share

64,043,216

Reconciliation of earnings used in calculating earnings
per share

Earnings vsed in caleulacing basic and dilvied earmings S

per share e {619,482}

Options granted to employess and divecrors ave considered o be potential ordinary shares and

Fave been included in the desermination of dilaed earnings per share. The eptions have not been

netuded inthe determination of basic earnings per shave. Dex
e 10

ls relacing 1o the options are set ous

. Begrment Ihvformation

The Company operates in the mining industry in Auscralia ok Operagions comprise the

explovazion, development and mining of precious minerals,



Directors’ Declaration

it the opinion of the Directors of Fi¥ End Gold Limited the accompanying concise linancial report
\

of the Company for the year ended 30 June 2003, set oat o1 pages 17 10 22,
a1 has been derived rom or is consistent with the &l financial report for she lnancial vear; and
B ocom plics with Accounting Sandard AASE 1035 concise Fiancial Repons.

This declaration is made iy accordance with a resolution of the hrectors

Alfred Paton Fhilip Bruce
Chairrian Maraging Director

Svdney, 28 Seprember 2005 Sydrey, 29 Seprember 2005



INndependent Audit Report

Geginess Hdwisar
Shavterad Avcnantants

Yo the Members of M End Goldd Limiteot

The concise [inancial report and directors’ responsibility

25 the stagerent of statetnent of financial

Thi con inancial pos

perlarmance 5, and the accompanying nowes o the linancial staemers lor

Hit End Gold Lid (the comparyd for the year ended 30 June 2005,

The directors of the company are respansible for the preparation and moe and faiy presentation of
o1 2003 This

s anid internal contrels that are

the cong inciudes

Cl't‘.&ll;é[}l{;‘.{j 14 prevent and él[.‘{.‘{)LlT%l']E’lg_?>

eutim inherent in the con

inancial ve P [NEx

Audit approach

We conducted an independent andic of the concise linancial report in order to express an opinion Lo
the members of the company.
Our audiz was conducted in aceordance with Australian Auditing Standards in order o provide

s {ree ol material mis

o whet

{'E!Ei“a{)]'lilb] £ il

rance {4 e the linancial rey

ary audic s infleenced by lacrors such as the use of pre sonal jadgement, selective wesing, the

ather than conciusive

inherent Emizations af internal control, and the availabilicy of pe

. BLasve T

eviden ial misstatements have been detectad.

Thevefore, an audic cannat gaarantee thas all mare
erher i all material respects she [nancial report s presented

orations Acy 2001, inclading compliance with

ounting

Standard AASBLO39 "Conei inarieial Repors™.
Wi formed our avdit opinlort on the basis ol shese procedures, which inciuded:

At with the @l linarcial

= esting shar the informarion in the concise fnancial repors is consi

1'{’.‘?(’)1'[’._\ anl

i hasis

* EHATNINING, 071 # informagion o (2R

fdde evidence sapporiing the amoans,

diseussion and analysis, and other disclosures which were not divectly derived from the full
linarcial report.
W have also perlormed an independens audic of the full [inancial report of the company [or the vear

aned o 29 Se

erxded 30 June, Crar andic vepory on the ] [imaricial rEPITL Wils stermber 2009, and

WaSs Nl \"F.'Ll].')]t.Cl'. L any f_'{'L'!Zl%E FCALTOTE

[ Austratian
prolessional ethical pronouncements and the Corporations Act 20081,

Audit Opinion

i our apinien, the coneis

[Hill End Gold Limied complies with Ansuralian
wlard AASEL ’

ounting ancial Repor

o Brishane this 30 day of Sepiember 2005,

FIron, W4

William Buck B W Langdon
Chartered Accountants Partrier




Corporate Governance Statement

BOARD OF DIRECTORS

inclading the Chairman and two execsr

The {.,—.OT]']'PEI]'I}’ ].'J]'t“%é’.‘]'% l']\-T has three non-executive directors

includir

Board lave a majorin
Jirectors’ Report.

The Board has the respensibilicy for ensaring the Company is properiy maaged so as 10 protect and

enhance sharchoiders” inge iy A manmner which s o =it with the Companys

s with which the (e

meet its obligations w all pa

LTy ITEETaACtE.

For 1}

parposes of the proper perlormance of their dustes, directoss are entitled o seek mdependent

a5 nthereise .

nrolessional advice a the Companys expense, unless the Board derermiy

The Board encourages non-executive directors to own shares in the

ALY,

COMBETTEES OF THE BOARED

¢35 the Boards policy shat commistess of she Board dealing with corporate governance mast

B be chalred by & noreexecurive director;

B have sullicient non. s are sulliciently independent of

Manageimne Tt

B be eniitled w obain independent prolessional or other advice ac the cost of the Company, unless

the Board derermings atherw

B he enritled 10 ohuain such res

: and information from the Company, including direct ac
;

5 of and advisers i

to employe he Company, as they way require; and
B operste in accordance with serms of reference established by the Board.

Alf committess operate principally n a review or advisory capacisg

PRIRMGHRAL FUNTTIONS OF BOARD COMMITTEESR

s 1he Board i the discharge
d e Company

spect of the preparation of the

ETIS A0 internai conrmi N

linancial s

sl adic

Recommending to ihe Board, nomine Xy

foT AppoinimEng

Reviewing the pe rlormanee of the external anditors,

1 the Hoard and the extermial suditors; and

Providing a line of communication hesw

Examining ihe exzernal asditors evaiuation of imernal controls and Managemen’s response.

B Terms and conditons relating 1o the appoirement and retiremers of the Managing Direcor, and

the not-executive directar

B The remuneragon policie

5 and pract for the Company including participation inthe incemive

plan, shave scheme and odwer benelig; and

[ S?_TP erannuation ATFATIERITNY



My B

sing she performance of the Board and each director;

sing ihe appropriazeness of the carrens stciure ol the Board:

W appropriate, recruizing directors for the Board,; and

suring that directors are aware of thedr responsibil

ERLIESEMER FISHE

The
from such depos

f
{

expioration for and the

sES Lo eXE v of

ial risk.

d the

ential bus

The Board has ident

[icars areas of o anel tegal far the Company.
The idemificacion, moazizarin g and, where approprisie, the reduction of ségﬂiﬁ cand risk 1o the
Company are bighlighred in ihe -

B annaal budges presenied w the Board by the Managing Director;

B operating and {inancial performance reports 1o the Board,;

B annuval msurance El]'?'EET%gE?T]']i:!Z']l'.S witly 'J'T]él_f,(')']' Austraiian insusers.

The Board review ‘horis

and app s the parameters under which su

s witl be managed.

SPRLEAL, FEVEEW

itz the Beands policy that the Board shonld mees an least annoally 1o

Aew the performance of the Board, the Company and Managemens;

an ol the work of the

B review the alloc wpanty berween the Board and Management.

ETRIAL STAMNINAFERS

standards ol

The Company recognises the need oy divectors and employvess 1w observe the high
helaviour and busi

43.}!;1]1;.[‘ in (.'L'?TP(')TEEH‘. 18

The Company ingends wo maingain 4 epaagkon [or inegricy - : rlvics

whicls sers ony the pring

C

?'{33}' 1 the HETIOTTANG

law and with the highes

vach year.
s

THE BOAFD OF IRECTORS

The Company’s constitation prevides that she number of direcrors shall not be thart three and

not more tan nine. There i no reguirement for any share holding qualilicacon.

2 ol the hoard will he

natare and s

M Parsy 2l th

e the

eviewed periodically and the optimum nomber ol direcrors required o adequately supervis
Companyy constisition de

mined within the limits Angion and as

ions imposed by the cor

v, The
1ble candidase [or the board shall

s ald com positian, 55

HA% g}m'i.md.i(: H

Crite ion, ancl 23{.}?{:!1‘.]'132"{‘;{’.‘[’] L Oi\ & oHid

netude gualisy of the mdividual, background of experience and achievemens, compagbilicy wih



other board members wials within the Compan
contribure 1o hoardy dases and phy

L ored

Directors are initially appainted by she full board subjec

general meeting, Under the Companyt constimution the enure of a directar {othey than managing

director i subject 1o reappoinament by shareholders not lazer than the third anniversary following

Fis or hey last appointment,

o the e hoard does not sehsoribe o the

ard ther

Subject e the reguiremen

srporations Act 2001

3k 0

10 TIARI LT TwT Loy A 'J'I]élﬂéigz]'ég

director may be appointed for any period and on any terms the directors think i and, subject w the

lerms ol amy 13{'{!{‘.1'1]{?}.’] L enterad in L, ey revake Ay 23;7};}{_)12’1 Ll

FOLE OF THE BOARED

Thie boards primary role is the proweeson and enbancement of fong renmn shareholder valee.

ght of the managemers and the overall corporaze

].

tablis

spie direcsion, es ng goals for managemer, and

SPPOMTIENTS TO OTHER BOARDS

Directors ave required o sake into consideration any potengal conflices of inrerest when accepiing

an P(.\il') LITIETIE f other bﬂcil’{ji‘?.

IMEYERENIMERNT PROFESSIONMAL ADNWIOE

ional adwvi

With the exception of e : _ in relation o divecrors rights and daties, the
engagerent of an outside advise uhject wo prior approval of the Chairman and shis will nor be
withheld tally

COMNTINUOUS REVIEW OF CORPORATE GOVERMAMDE

Directars ¢o l']S;;dé’.‘E'_\ oy A t_;?].goiﬂg %}EiS’sS\ huow MAREEETL i 2’1.1‘(]}"]']']21{?(’}?] i [ArEEETY ted to them and

whether such as directors ol the

ent 1o enabie the divectors o determine app

Company. priate

and econamic

eperating and Hrancial sira from sme o tme i gkt of changing cireumstan

[iarr is an inl sa ardd that

cenditions. The din

oenise thay mineral explons

eperational strategies adopred should, novwithstanding, be directed wwards fmproving or

mairiaining the nat worth of the Compansy.

HEX PREINCIPLES OF GOOD OORPOFATE GOVERMAMOE

The board has ve s in dight of the ASX Principles of Good Covporate

Governance arsg Best Praceice Guidelines 2005 with a view 10 making amendmerns where applicable

leri s available.

g the Cormpanys > and the

FLrc

e ol the hoard and the
will be given luriher

i of 1]

follawing 1abi

ior: witl: regard 10 adop

ks



AECEY

e AT e e
C TR

Principle 13
Principle 2:
2.1
2.2
2.3
2.4
2.5
Principle 3:
a1
3.1
312
3.2
3.3
Principle 4:
4.1

Lay solid foundations {or management and
aversight

Formalise and discloss he lunclions reserved o
the board and those delegated o management

Sirusture the board to add value

A roajority of board members should e
independent directors

The chaftrperson shoukd be an independent director

The migs of chafrperson and ohied exeguiive officer
shoald not he exercised by w same individoal

The board should establish 2 nomination
COMETIEBE

Frovide the information indicated in Guide to
reporting on Principle 2

Promuote ethical and responsible
dacision making

Establish a cade of conduct 1o guids iw directors,
the: civief executive officer {or equivaient), the chief
financial officer (or equivalest) and any other key
executives as to:

the practices necessary to maintain confidence in
the Cormpany's integrity

fhe responsibility and accourdability of individuais
for reporting or investigating reports of unethicas
pragtices

Dizcinse the poticy concerning trading in Gomparry
secunties by directors, offfcers and employess
Fravide the information indicated in Guide to
Feporting o Principie 3

Saleguard integrity in financial reporting
Feguine the chief execotive officer {or

equivalent) and the chief financial officer {or
euivalent (o state in writing to the board that the
Company's financial reporls present & true and {afr

A

The Company has adopied this recormmendation and
formalkzed and dizclose the functions reserved {o the board
and thoss defegated to management. The Company has a
small board, comprising five directors, thres of whom are
non execttive (including the Ghairman).

The Company considers the expense of soureing additional
directors &l this stage of its development is unwarranted.

The full board currently meets every month, In addition,
strafegy meetings and any extracrdinary mestings ane held
at such other imes as may be necessary 1o address any
specific significant matters thal may arise.

The board belgves the alignment of the interests of directors
with those of shareholders as being the most efficient way
to enaure shareholders’ interests are protected.

Given the Company's background, the nature and size of is
business and the current stage of s development, the
Board compriges five directors, three of whom are non
exgcutive (including the independent Ghairman). The Board
beliewes that this s both appropriate and acceplable at this
stage of the Company’s development.

The positions of Chafrman and Managing Director are held
by separale persons.

The Beard has ro format norination commitiee. Acling in its
ordinary capagity from time 1o time as reguired, the Board
carries out the process of determining the need for,
soreaning and appoiniing new directors, Inoview of the sire
and resources availabie {o the Company, it i not considered
that & separate nomination committes wouid add any
substance 1o this process,

The skills and experence of directors are set out in the
Company's {in par} Annusl Beport and on its website,

The Company has formoiated a Code of Conduct which can
b wiswed on the Company's website.

Complies

Complies

The Company has formufated a securities trading policy
widch can be viewad on il websile,

The Company has established an audi cormmiltes widch
comprisges two non executive directors. The charter for thig
commitiee is discloged on the Company's website. Sourcing
alternative or additional directors o stricly comply with this
Principle fs considered expensive with costs oulwelghing
notential benefits in addition, the board a8 a whole
addresses the governance aspects of the il scope of the
Company's activities o ensure that it adheres to approorisie
athical standards. Al matiers which might properly be dealt
with by special committees are subject fo reguiar soruting at
full Board Mestings.

Compiies
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Principle 5:
5.1
5.2
Principle 6:
8.1
6.2
Principle T:
7.1
7.2
7.2
722
7.3

view, in ail material respects, of the Company's
financfal condition and operational results and are
in accordance with refevant accounting standards

The board should establish an audit
cormeTittes

Elructire the audil commilies so that i consfsts of
v Oply non executive directors
v A majority of independent directors

v An independent chafrperson who is not the
chafrperzon of the board

v A least thres members
The audit commities should have 2 formal charler

Pravide the information indicated in Guide to
reporting on Principle 4

Maks timely and balanced disclosure

Establish wiitien policies and procedores designed
o ensure compliance with ASX Listing Rule
dizclosure reguiremaents and o ensure
aecountability at & senfor management level {or that
compliance

Provide the information indicated in Guide to
Feporting on Frinciphe §

Respect the rights of sharcholders

Dasign and disclose a comenunications strategy to
promaote effective communication with shareholders
ard encourage effective participation at general
rmeetings

Raguest the exiernal auditor o atiend the annual
generat mesting and be available to answer
shareholder guestions about the audit and the
preparation and corment of the auditor's report

Rercognise and manage risk

The hoard or approprdate board committes should
establish poliches on sk oversight and
managemest

The chief executive officer jor equivalent) and the
chief financial officer for equivaient) should state to
the Board i wiiting that

the staternsnt given in accordance with best
praciice recommendation 4.1 {the integrity of
financial staternents) i founded on 2 sound systam
of risk management and intermal compliance and
controd which implements the polices adopted by
the Board

the Company’s sk matagement and infernal
compliance and conirgl sysiem is operaling
wfficiently and effectively in all materal respects
Pravide inforsgtion indicated in Guide to N/A
Repoding on Principie 7

Principle 8: Encourage enhanced Performance

8.1

Disciose the progess for pedformance evaluation of
the: board, its sommittess and individual directars,
andt key axecutives

A Compiies

A g executive director on Audit Commitise

h=

Complies
A Chairpersan same

A Cormplies
A Complies
A Compliss

A The Company has alse instigated intermal procedires
designed to provide reasonable assuratice a3 to the
effectiveness and efficiency of operations, ihe reliability of
financial reparting and compliance with relevant aws and
regulations. The Board is acuiely aware of the continuous
disclosure regime and thare are strong infarmal systems in
nlace to ensure compliance, undeminned by exporienoe,

A The Beard recefves monthly reports on the financial position
of the Company with performance being measured against
approved budgeds,

A Andine with adherence to continuous disclosure requirements
of ASX afl shareholders are kept informed of malar
develbpments affecting the Compaty. This disclosure is
througds regular sharehoider commurications including the
Annual Repor, Quarterly Reports, the Company website and
the distribution of specHic releazes covering major
transactions ar ewents,

A Shareholders sre spoouraged 10 exercise thedr rglt to vote,
wither by attending mestings, or by fodging a proxy, The
Company's auditors attend ail shareholders’ mestings,

N/A While the Company does not have formalised policies on
risk management the Board recogrises ils responsibiiity for
identifying amas of sigrificant business riak and for ensgring
that arrangements are in place for adeguately managng
these rdeks, Thiz izsee i3 regularly reviewed at board
mestings and rizk managemant culiene & encouraged
amangst employess and contracters,

A Determined ameas of fdek which are regodarty considenasd
inciude
+ performance and funding of exploration activities
budget controd and asset profection
status of mineral terements
land access and native title considerations
camplianee with government iws and regulations
safety and the smviranmaent
continuous disclosure obiigations

2 &8 & B B B

NIA

A The Company has a sub committes of the Board o congicer
remuneration malters. The remuneration of executive and
non execitive directors is eviewed by the Committes with
the exciusion of the director concerned. The remuneration of
management and employees is eviewed by the Board and
approved by the Board,
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Principle 9:
a1

9.2

9.3

G4

4.5

Principle 10:
T3

Remunerate fairly and responsibly

Pravide disciosure in relation to the Company’s
reimuneration policies and benefits fo these palicies
and ) the ik between remuneration paid to
direcions and key sxecutives and corporate
periormance.

The board should establish a remuneration
cormETiites.

Clearly distinguish the siructure of non execulive
directors’ rsemuneration fram that of execulives,
Ensure that payment of equty based executive
rermgngration’s made in accordance with wesholds
zet in plans approved by sharebolders.

Pravide information indlcated in ASY Guide to
Reporting on Principie 8,

Recogrise legitimaie inlerests of Stakeholders
Establish and disciose a code of conduct to guide
compliance with legal and other obligations o
lagitimate stakeholders,

Acting in ite ordinary capacity, the Board from fime to time
carries out the process of constdening and determining
performance issues ncluding the ddentification of matlers
thai may have a matedal efect on the price of e
Company's secorities, Whenever relevant, any such matiers
are reported 1o ASXK

N/A The Company discloses remuneration related information in

its Antiual Mepart 1o shareholders in accordance with the
Corparations Act 2001,

Hemuneration levels arg determined by the board on an
individual pasis, the size of the Cormpany making individual
asgessment more appropriate than formal remuneration
ooficies. In doing so, the board seeks o relain professional
servVices 45 i renuires, at reasonable market rates, and
seels exiernal advice and market comparisons whens
NBCESSAry,

Complieg
Somplies

Somplies

Somplies

The gompany’s Code of Conduct is set ost in the
Company's wabsite.

The Board conlinues io review existing procedures over time
o ansure adenuale HOCESSES are in Hace.

All directors, empioyees and contractors are expected (o act
with the Limost integrily and objectivity in thetr dealings with
other partigs, striving at ail times to enhance the repuiation
and performance of the Company



Shareholder Information

The sharehaolder informarion set oot below was apslicable as ar 20 Seplember 2005,

1. Dhstribution of Shareholders

{a) Analysis of number of sharcholders by size of holding:

1w 1000
1,001 - 5000
5,001 - 10800
10,031 - 100800

L0000 shares and over

14,494,928
""" 40,702,074

Lo 748 57,2(}9;623

(b} There are 116 shaveholiders wih less thar a markeable parced of ordinary shares.

{3 There iz one substantial shareholder in the Co mpanys Register of Subsiantial Shareholders as

29 Seprember 2005, being MNarlonal Neminees, who holds 5.670% ol the ordinary shares on issue.

2. Twanty Largest Shareholders

Thie names of the rweney largest holders of ordinary shares are lisied below:

- 3,247 360
2,612,754
2,446,450

i

2 Py Limized < B Superannuagion Fund A7/Cs
3 GE Rew & Co Pry Lad <The Reveleigh SF A/C=
4

5

4. Forry Traders Lanied

ad <Suwled 102503 A/C>
PR Family A/Cs

eslineris Ly
el Kirwan < The O
3 Eduardo Siao

100 Mega-Min Resourees N

120 WHIT Securities Prv Lid <Crown Crediz Corporazion A/Cs
13 Al

1. Lintimired Pry Limied

15 H
164, Porbar Custodians Limied

Forsyih Barr Lid-Nominee A/C=

17, Philip Francis Bruce

18, Daketech Piv lad <The P Sreer A/C>
U0 Nominess Pry 1ad

20, Mr Barry Webb

aninees Limited <Cash neome A/

3 Cusiody Nominees {Aunstralial Limited

500,000

Total e .22..,} 68,9.7.'9

B, Woting Fights
Ara general meeting of shareholders:
{2y Onoa show of hands, each person who is a member or sole proxy has ore vole.

(b} Onoa poll, each shareholder 35 enitled 10 one vole Tor each Mully paid share.



Optionholder Information

The opricnbalder infonmuagon sex out below was appiicable as at 20 Sepiember 2005,

4. Dhstribution of Optionholders

1w 1000
1,001 - 5000
5,001 - 10800
10,031 - 100800

L0000 shares and over

ST B00
EELHET2,500

R 57 P }.3,45{}a{}80

2, Unlisted Options

included o che opions noted above are the following unlisted oprions issued w e

30 August 2000 T

. Twarity Largest Optionholders

The narmes of the pwerty largest holders of 33 May 2007 oprions are listed below:

Nomines A
ational Nominees Limited

Il

wins Pry Lid

tglade (P L

 MNationa :
8. HSBC Cusiody |
8. Mega-Min Res
1680 Redhrook Nominees Pov Lad

110 Mr Barry Wehb

; ies Pry Lad <Crown Credin A/Cs

ts Py Limized

My Limited

<Farrow Super Fund Accouni>
15, Ms Ana Maria Saul <dna Saul Super Fund A/Cs
L& Super 1136 Pry Lud
17, Aleardo [nv s Limited
L& MPS Nominees Pry Lad
19. Tizoka Securities Ty Lid
20 favare Nominges Pry Lid <lasar Super Fund A/Cs

Total
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