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AWARD RECOGNITION

From 
1H FY2020

From 
1H FY2020

TRIFR

LTIFR



▪ Strategy to expand into Northern 
QLD and Central West NSW with 
operations headed from a central 
office in Brisbane

▪ Plans to expand operations across 
the East and West Coast in the 
United States of America

▪ Advancing due diligence to launch 
operations organically in Canada

▪ Plans to selectively re-enter Africa 
and Asia following initial COVID-
19 impacts

▪ Continued scaling of ancillary 
services in Western Australia 
with a dedicated focus on 
mobile plant electrical 
maintenance and broadscale 
infrastructure maintenance.

▪ Planned roll out of ancillary 
service offerings to 
established addressable 
markets

▪ 25% equity interest acquired 
in Western Plant Hire (WPH), 
a long-term strategic 
investment expected to 
provide the Company with 
further options to diversify its 
suite of ancillary services

Cheaper than OEMs (Original 
Equipment Manufacturers)

In-house employees
Fast response
Unrestricted by brand or region

Skilled leadership team
Maintenance specialists
Internal training
Dedicated OHS team

Combination of flexible service 
level agreements and contracts
Annual rate reviews
Scalable service offerings

High capacity workforce
Large talent pool
Site support for different 
equipment brands









Advanced due 
diligence underway to 
enter by Q4 FY2021

▪ Q1 FY2021 revenue in Australia was up 5% vs PCP

▪ Labour mobility expected to improve as state border 
restrictions ease

▪ Targeting a return to pre-COVID-19 margin levels in 
2H2021

▪ High levels of customer demand with estimated missed 
opportunities 

▪ Continued scaling of ancillary services in Western Australia 

▪ Perth workshop has secured a large forward order book 
which will see it operate at full capacity until close of 
FY2021

▪ Tightening labour market in WA offset by a scalable Trade 
Upgrade Apprenticeship Program with third intake on 
boarded in Q1 FY2021. Additional intakes scheduled to 
commence in FY2021 and eligible for the apprenticeship 
wage subsidies from Soft market sentiment in Queensland 
due to coal price movements.

▪ Strong recruitment environments presented in New South 
Wales and Queensland

▪ Diversification strategy adopted targeting Northern 
Queensland and Central West New South Wales. Market 
penetration strategy supported by plans to relocate Mader 
Group’s Queensland office to Brisbane in Q2 FY2021

FY2018 FY2019 FY2020

From 1H FY2020

For 1H 
FY2021

Equity interest 
acquired

From 1H FY2020

In our Trade 
Upgrade Program

Revenue 
growth
from 1H 
FY2020

From 1H FY2020

Q/Q growth in 1H 
FY2021

From 1H FY2020

Growth capital committed 
for 2H FY2021 throughout
North America

New work scope due to 
commence in Mauritania 
in early 2H FY2021

Margins continuing to improve 
during Q2 FY2021
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Source data: “BIS Oxford Economics” for Maintenance spend
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Mader Group aim to empower communities, improve social dynamics and lessen inequality by sponsoring initiatives that support socio-economic
development in remote areas and disadvantaged communities. We help fund a growing number of initiatives across the globe, with programs
extending throughout Australia and into Asia, Africa and the US. In addition to providing financial aid our people also volunteer time to support local
charities.

‘Home for Dinner’ Volunteer Program
Ronald McDonald House Charities Perth, WA, Australia

Salvation Army Food and Toy Christmas Drive
Initiative across USA and Australia

Building Bikes for ‘At Risk’ Youth
Dismantle, Perth, WA, Australia



Over 45 years’ experience in the 
resources sector. Former MD of 
WesTrac, Director of Seven 
Group Holdings and National 
Hire Group. Former Non-Exec 
Chairman of Macmahon
Holdings. Current Chairman of 
Austin Engineering, Australian 
Potash, MLG Oz Limited, State 
Training Board, Wesley College, 
WA Motor Museum and Deputy 
Chairman of RAC WA.

Founder of Mader Group. 
Trade qualified with 20 
years’ experience in the 
mining services industry. 
Cultivated a 1,400+ 
workforce after realising an 
underserviced ‘niche’ whilst 
working in marketing for a 
Caterpillar dealer network.

Over 20 years’ experience in the 

mining and oil and gas industries 

globally. Has held senior roles 

with Fortescue Metals Group, 

Mineral Resources Limited, BHP, 

AMCi Wireless, and most 

recently, as Director Operations 

at Salt Lake Potash. Mr Nuich has 

a MBA and a Graduate Diploma 

of Maintenance Management.

Former CEO and CFO of 

Mader Group. Member of 

CPA Australia and Associate 

Member of Chartered 

Governance Institute. Mr 

Conway has a Bachelor of 

Commerce, CPA and a 

Graduate Diploma in Applied 

Corporate Governance. 

A venture capital investor in 
emerging companies, 
projects and businesses. A 
track record of providing 
financial backing and 
strategic advice to successful 
business teams and start-up 
entrepreneurs. 






