Jumbuck Entertainment Ltd

ABN 68 082 817 171

Appendix 4E
Full year report

Information for the full-year ended 30 June 2006 given to ASX under listing rule 4.3A
{Comparative information is for the full-year ended 30 June 2005)

Pursuant to listing rule 4.3A.3, the following information is given to the ASX by Jumbuck Entertainment btd {"Jumbuck”). The
following information should be read in conjunction with the aftached annual financial report together with any public
announcements made by Jumbuck and its conrolled entities during the year ended 30 June 2008 in accordance with the
continuous disclosure cobligations arising under the Corporations Act 2001,  Accounting policies, estimation methods and
measurement bases used in this Appendix 4k are the same as those used in the last annuat report and the last half-year report.

Resuits for annocuncement to the market

The Board of Jumbuck is pieased to report on the second full year results for the period from 1 July 2005 1o 30 June
2006 ("FY200867). FY2006 saw Jumbuck continue is growth path and achieve record profifability. Management focus
during this periocd has been to pursue organic growth and seek suitable acquisitions to achieve stated objectives
which were annunciated at the 2005 AGM.

In FY20086, Jumbuck reported healthy growth in sales revenue and net profit after tax which has largely been as a
result of organic growth. The Board is pleased that Jumbuck was alsc successful in securing its first acquisifion in
FY2006. Based in Germany, the Wap3 Community business is important to Jumbuck as it expands the geographical reach of
Jumbuck to now include Europe, Eastern Europe, Russia and South America. This gives Jumbuck a far-reaching giobal
distribution network of over 70 carriers.

The focus for the Jumbuck team in FY2007 will be the integration of the recent acquisition and to derive the revenus
synergies/growth opportunities which combining the businesses of Jumbuck and the recent acquisition offers the
Group. The Group will continue to pursue acquisitions in the mobile community and related services.

Key Highlights

Sales revenue up 58.3%

EPS up 49.2%

EBITDA up 71.6%

EBIT up 76.2%

NPAT up 59.1%

Operating cashflow strong at $6.3 million

Acquisition of Wap3 Community business

Increased number of unique users to over 14.5 million
Successfully signed significant new carriers including T-Mobile UK {18 million users) and Virgin USA (4 million
users and fastest growing prepaid user base in USA})
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key Jumbuck Performance Statistics

12 months ending June 2006 June 2005 Change (%}
$°080s $'000s
Revenue
« Sales revenue 11,248 7,058 A59.3
¢ Other revenue 377 239 AB7.7
Total revenue 11,623 7,293 AS594
EBITDA 8,320 3683 AT1S
Less Depreciation 148 89 n/a
Amortisation 892 484 n/a
EBIT 5,480 3,140 ATB2
Less Interest 261 65 n/a
Net profit{loss) before tax attributable to members 5,741 3175 ABGSB
Income tax benefit/{expense} {1,441} {473) n/a
Net profit{loss) after tax attributable to members 4,300 2,702 A59.1
Cents Cents
Earnings per share {basic) (cenis) 9.4 6.3 A492
NTA per share {cents) 14.6 9.8 A49.0
Customers

During the year, Jumbuck has secured significant new cusfomers as well as signing new coniracts with existing
customers. This has resulted in sales revenue increasing by 59.3% to $11.2 million. The increase in revenue reflects
the robustness of the business model.

Dividends
No dividends have been declared for FY2006 and as such there is no dividend reinvestment plan in operation.

Change to capital

Curing the twelve months, 2.1 million opfions were exercised to convert into ordinary shares. These options provided
additional cash to Jumbuck of in excess of $1.275 million. These funds were to be utilized for working capital and
funding future acquisitions. A further 2.6 million options were granted to executives and European employees during
FY2008.

In addition, in May 20086, a placement of 3 million shares was undertaken to professional and sophisticated investors
at an issue price of $1.90 per share.

Share Statistics {af 30 June each ysar) 2006 2005
Total shares on issue - millions AR 9B 43186
Closing share price () 237 0.80
Market capitalisation ($ million) 114.38 24 .53

Contiroiled entities

During FY20086, Jumbuck acguired the wap3 Community Business in Germany. As a result of this acquisition,
Jumbuck International Pty Ltd, Jumbuck Community GmbH and Community Development and Support Ltd, all
controlied entities, were acquired.

There are no other entities over which control has been gained or lost nor any associates and joint venture entities.
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Subsequent evenis
There has not been any matter or circumstance, other than that referred o in the attached financial statements or
noies thereto, that has arisen since the end of FY2008 which has significantly affected, or may significantly affect, the
operations of Jumbuck, the results of those operations, or the state of affairs of Jumbuck of future financial years.

Outlook
The Board expects that the financial performance of Jumbuck will continue fo improve in FY2007. Jumbuck will
continue to focus on organic growth, growth via acquisitions and the infroduction of new and improved products.

Over the next 12 months Jumbuck will concenirate on growing and strengthening the business in ifs specialist market
to continue the momentum created over the past two years. In FY2007, Jumbuck wilt invest in key areas fo maximise
future revenue streams, grow its market posifion and increase shareholder returns.

Jumbuck will continue fo focus on managing its cost base in 2007 and will start fo get the benefit from the additional
resources taken on in the second half of 2006. All business units are expected to report growth in 2007,

Accordingly, the Board expects the underlying profit for FY2007 will be improved on FY20086.

This report is hased on the attached full year financial report which has been subject 1o an audit. The financial report contains:

« A statement of financial performance logether with the notes to the statement prepared in compliance with Accounting
Standards

« A statement of financial position fogether with notes fo the statement

+ A statement of cash flows together with notes to the statement

*» A statement of retained earnings showing movements

The financial statements are not subject 1o any audit dispute or qualifications.

The Company has a duly constituted audif commitiee.

For and on behalf of the Board

R

Paul G Choiselat
Managing Director
29 August 2008

About Jumbuck Entertainment Ltd

Jumbuck Entertainment Ltd {ASX: JMB]) is an Australian-based mobile content company that focuses on the provision
of community based applications o wireless carriers. The Company provides a large community (approximately 14.5
milion users across its services) on a 24-7 basis to maximise user inieraction and allows integration of carriers
globally. Jumbuck also provides carriers with monitoring of chat services to ensure safety of users. Jumbuck deals
direcily with over 70 carriers in USA, Canada, South America, Europe, Middie East, Australia, New Zealand and Asia.
Jumbuck listed on the Australian Stock Exchange in August 2004.  For further information please see our websile:

www iumbuck com

For more information please contact:

Paul G Choiselat Olivia Hilton

Managing Director CEO

Tel: + 613 9691 4300 Tel: + 613 9620 38398

Fax: + 613 96800 1500 Fax + 613 9620 3840
Mokile: + 61 414 232 143 Email: Olivia@jumbuck.com

Email: pchoiselat@beconwood.com.au
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Financial Summary and Ratios

2006 2005

$000 $’600
Sales & Profitability
Sales revenue 11,246 7,059
Other revenue 277 230
Total EBITDA 8,320 3,683
Net profit hefore tax 5,741 3,175
Net profit after tax 4,300 2,702
Cash Flow
Gross operating cash flow 6,331 2,436
Financial Position
Current assets 8,574 4,843
Current fiabilities 2175 624
Net debt 0 0
Net fangible assets 7,084 4,242
Total equity 16,627 5,150
Per Share Performance Cents Cents
Earnings per share (cents) 9.4 6.3
NTA per share {cenis} 14.6 8.8
Share Statistics {at 30 June each year}
Total shares on issue - millions 48.26 43.16
Closing share price {§) 237 0.80
Market capitalisation {($ million} 114.4 345
Key Ratios % Yo
ERITDA/Sales 56.2 522
ERIT/Sales 487 441
NPAT/Sales 382 383
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2006 Financial Report

This 2006 Finarncial Report is a concise summary of our activities and financial position.
In the 2006 Financial Report, the expression "dJMB” refers to Jumbuck Entertainment Lid and its controlied entities.

Reference in this Report to a "year’ is to the financial year ended 30 June 2008 unless otherwise stated. Al figures
are expressed in Australian currency unless otherwise stated.

Revenues and expenses are recognised net of the amount of Goods and Services Tax.

A glossary of terms used in this Report is contained at the end of this document.

Jurnbuck Entertainment Ltd ABN 88 082 817 171

29/08/2006 2:31 PM



Message from the Chairman

Dear Fellow Shareholder

The Board of Jumbuck Entertainment Lid {"Company”) is pleased o present to shareholders the second Annual
Repart of the Company and its subsidiaries, covering the financial year ended 30 June 2008

Your Board’s basic management philosophy is to improve enterprise value defined as the sum of all stakeholder value.
Specifically, this means retuming profits o shareholders, enswing customers are satisfied with our services,
maintaining a win-win relationship with suppliers, forming a positive relationship with employees, and providing society
with valuable communication tools. In short, we place great emphasis on developing a relationship of trust with all of our
stakeholders.

In the year ended 30 June 2006, all aspect of the business contributed strongly to the overall positive result. During
the year the Company acquired the cormmunity business of wap3 Technologies GmbH. This acquisition strengthens
the community business operated by Jumbuck and expands the number of users to over 14.5 million users worldwide
and over 70 telecomimunication carriers. The operating results for the year incorporate the results of this acquisition
from 1 June 2008.

The Board acknowledges with thanks the very considerable effort of senior management and staff in taking the Group
through is first full financial year as a publicly listed entity. The results for this period are g credit to the whole eam
and a reflection of thelr commitment and dedication 10 the achievement of Group strategy.

The Board was pleased to announce in June 2006 the appointment of Olivia Hilton as Chief Executive of the Group,
following the Board's acceptance of Adrian Risch's request that he move 1o Europe to take the role of Managing
Diractor Europe from 1 June 2006

In anticipation of his decision to move, the Board pursued #s succession plan and looked to the COO0 Ms Hilton as
Adriar’s natural successor. She has been with Jumbuck for 3 years and has worked closely with Mr Risch. The Board
recognised that Ms Hilton's impressive track record and her demonstrated leadership skills, inclusive management
style and experience with global carriers, would build on the successful vision and strategy of Adrian Risch.

Adrian Risch has, of course, made a unigue contribution to Jumbuck since he founded it in 2000 It was his
cutstanding leadership and strategic vision which underpinned the Company's successful growth strategies. Mr Risch
will also continue as a Director of the Company.

Your Board and management recognizes that achieving sustained sales growth, and consistently booking profits, is

assential to maintaining an advantage over the competition as the business environment rapidly changes. We are
focused on increasing operating income, and improving our EBITDA margin for this current and future years.

.

Kevin V. Campbell AM
CHAIRMAN
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Managing Director’s Report

Year in Review

Jumbuck's second year as an ASX listed company continued its growth path and achieved record profitability.
Management focus during this period has been to pursue organic growth and seek suitable acquisitions 1o achieve
stated objectives which were annunciated at the 2005 AGM.

In FY2006, Jumbuek reported healthy growth in sales revenue and net profit after {ax which has largely been as a
result of organic growth. | am greatly pleased that Jumbuck was also successful in securing #s first acguisition in
Fy2008.

Based in Germany, the Wap3 Community business is important to Jumbuck as it expands the geographicat reach of
Jumbuck to now include Europe, Eastern Europe, Russia and South America. This gives Jumbuck a far-reaching
global distribution network of over 70 carriers.

The focus for the Jumbuck team in FY2007 will be the integration of the recent acquisition and to derive the revenue
synergies/growth opportunities which combining the businesses of Jumbuck and the recent acqguisition offers the
Group. The Group will continue to pursue acquisitions in the mobile community and related services.

2005/086 2004/05 Change
$000 $000 %
Revenue
Sales Revenue 11,246 7,054 59.3
Other Revenue 377 239 57.7
Total Revenue 11,823 7,283 89.4
EBITDA 6,320 3,683 71.6
Less: Depreciation {148) {89)
Amortisation {692) (484}
EBIT 5,480 3,110 77.5
Less: Interest 281 65
Net Profit Before Tax 5741 3,175 80.8
Income Tax Benefit/{Expense) {1,441) {473)
Net Profit After Tax 4,300 2,702 51.9
EPS 8.4 8.3 492
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Managing Director’s Report {cont)
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| take this opporfunity to thank the Jumbuck team {including the former Wap3 employees who now form part of the
Jumtbuck team) for their relentiess efforts in FY2008. Special thanks to Adrian Risch who led the team as CEO untl
May 2006 when he chose to relocate to Germany 1o ke the new role of Managing Director Europe. | also thank
Olivia Hilton who was promoted from COO o replace Adrian as CEO in June 2008,

Congratulations to the team on your achievements in FY2006

1

Paut G Choiselat
Managing Director
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Corporate Governance Statement

In March 2003, ASX published the ASXBPR for listed companies to adhere. These recommendations are guidelines
designed {o produce an efficiency, gualily or integrity outcome. The recommendations are not prescriptive so that ifa
company considers that a recommendation is inappropriate having regard to its particular circumstances, the company
has the flexibility not to follow it. When a company has not followed all the recommendations, the annual report must
identify which recommendation has not been followed and give reasons for not following them.  In this respect, the
Directors have evaluated with due care the situation of JMB and have strived to comply, to the best possible extent,
the guidelines laid down.

Without doubt, the Directors recognise the need for a high standard of behaviour and accountability and accordingly
support good corporate governance practices. In general, the Board considers that adecuate measures have been
taken in the areas of board structure and responsibility definition, timely and adequate disclosure for the best interests
of shareholders, minimizing risk by reinforcing internal controls as well as overall compliance with the ASX Listing
Rules.

On salf-evaiuation of the extent to which JMB has followed the ASXBPR, the Board is of the opinion that, subject to
certain departures which not justified for adoption due to the particular circumstances of JMB, our policies and
practices are in compliance with the ASXBPR. Details have been included at the end of this statement setting out the
ASXBPR with which JMB has not comptied in this reporting period.

JMB Board of Directors
To comply with the ASXBPR, JMB has established clear guidelines to distinguish between the roles of the Board and
that of management.

In essence, the Board is responsible for the overall strategic planning and decision making of the Company as a whole
and answerable 1o the shareholders for the business performance of Jumbuck and its controlied entities. Management
on the other hand is delegated with all the functions in refation o the day-to-day operations of JMB and is accountable
to the Board in this respect.

The Board of Directors is responsible for protecting the rights and interests of members and is acoountable to them for
the overall management of JMB. The Board has the overall responsibility for the governance of JMB, including
- Betiing strategies, directions and establishing goals for the Group;
- The manitoring of performance against these goals and objectives;
- Dversight of JMB including control and accountability systems;
- Ensuring there are adequate internal controls and ethical standards of behaviour,
~  The review of the Managing Director and Key management personne! performance, conduct and reward;
- The monitoring of the major risks of JMB's business and ensuring there are appropriate policles and
procedures to satisty s legal and ethical responsibilities;
~  The approval and monitoring of financial and other reporting;
- Approving all mergers and acquisitions;
-~ Reviewing the annual progress and petformance of JMB in meeting the objectives of the Group, including
reporting the outcome of such reviews;
- Establishing and determining the powers and funclions of the commitiess of the Board;
-~ The review and approval of the major operational and capital expenditure plans established by the
managernent team, and
- The monitoring of performance against those plans.

Board structure

Jumbuck recognises the need to have a board of the approprigte composition, size and commitment with an
appropriate range of expertise, skill, knowledge and vision to enable it {0 operate the Company's business with
axcellence. With this objective in mind, our board is structured to consist of five (5) Directors of which three {3) are
independent Non-Executive Directors including the Chairman.

The composition of the Board is determined by Jumbuck using the following principles:
- The Board should comprise at least 3 Directors. This number may be increased where it is felt that additional
aexpertise 15 required in specific areas
- The Chairman of the Board is an independent Non-Executive Director
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- The Board comprises a majority of Non-Executive Directors with at least 50% of the Board being independent
Non-Executive Directors

- The Board has enough Directors to serve on various committees of the Board without overburdening the
Directors or making it difficult for them to fully discharge their duties

- The Board comprises Directors with a broad range of expertise both nationally and internationatly

Details of the Directors are found in the Directors’ Report. The Board has significant experience in various fields,
moluding funds management, media, telecomnmunications, financial markets and accounting.  During FY2008, the
Board met eleven imes.

The Board's compaosition of 5 Directors is considered an appropriate size for the Company at its present stage of
development and given the breadth of its membership, most issues can be decided at Board level without the need for
separate committees such as a nomination committee. The full Board incorporates the responsibilities of the
Nomination Committee. it has the responsibility for reviewing the composition of the Board and recommaending new
nomineas for membership of the Board, should the need arise. The selection of Directors must be approved by the
majarity of shareholders at the next AGM.

The Chairman reviews the performance of all Directors each year. Directors whose performance is unsatisfactory are
asked to retire. To date, no Director has been asked to retire for unsatisfactory performance.

Each year the Board conducts an evaluation review of the Directors. The review is carried out by a review as a whole
of a Director’'s attendance at and involvement in Board meetings, their performance and other matters identified by the
Board or other Directors.  Significant issues are actioned by the Board. Due to the Board's assessment of the
affectiveness of these processes, the Board has not otherwise formalised measures of a Director’s performance.

The Board assesses the independence of Directors as appropriste. In considering whether a Director is independent,
the Board has regard to the independence criferia in ASXBPR Principle 2 and other facts, clreumstances and
imformation the Board considers relevant

Director Education
Directors of JMB have the opportunity 1o {and are encouraged 1o} visit the business offices of JMB and meet with
management o gain a better understanding of business practices.

Committees of the Board

To assist in the execulion of its corporate governance responsibilities, the Board has established three committees,
the Audit Committee, the Remuneration Committee and the Corporate Governance Commiiee. Reguirements for
Board commitiees are reviewed regularly. All commiltees operate principally in a review or advisory capacily, except
in cases where powers are expressly conferred on or delegated to a committes by the Board. A set of standing rules
for Committees has been adopted by the Board and a copy is available on the Jumbuck website at www jumbuck com

Audit Committes

The Board has established an Audit Committee that operates under a charter approved by the Board. It is the Board's
responsibifity to ensure that an effective internal control framework exists within the entity. This includes internal
controls to deat with both the effectiveness and efficiency of significant business processes.

This includes the safeguarding of assets, the maintenance of proper accounting records, the monitoring of risks and
the reliability of financial information as well as non-financial considerations such as the benchmarking of operational
key performance indicators. The Board has delegated the responsibility for the establishment and maintenance of a
framework of internal control and ethical standards for the management of the economic entity to the Audit Committes.
The Committee also provides the Board with additional assurance regarding the reliability of financial information for
inclusion in the financial statements.

The Commiltee comprises two Non-Executive Directors and the Managing Director.  Non-Executive Director
membership is reviewed at three-yvearly intervals. The members of the Audit Commitiee during the year were Jeffrey
Kennett {Chair), Kevin Campbell and Paul Choiselat. Full detalls and quaslifications of the members are contained in
the Directors’ Report.  All members are experienced in executive management, public company management and
finance., The Chair of the Audit Cormmittee is not the chairman of the Board. The external auditors, the CEQO and CFO
are Invited to Audit Committee meetings at the discretion of the Committea. The Comimittes mat two times during the
year. Attendance at the meetings is set out in the Directors’ Report.
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The Audit Committee is also responsible for directing and monitoring the internal audit function, nomination of the
external auditor, monitoring the independence of the external auditor and reviewing the adeguacy of the scope and
auality of the annual statutory audit or review. The Committee reviews the performance of the external auditors on an
annual basis and meets requiarly with them during the year. The Audit Committee also conducts an annual review of
its processes 10 ensure it has carried out its functions in an effective manner.

Remuneration Committee

The Remuneration Committee is responsible for reviewing the remuneration of Directors and senior management,
aevalugton of senior management and makes recommendations to the Board on these matters. This role also includes
responsibility for recommaendations to the Board on share and option schemes, incentive performance packages,
superannuation entittements, fringe benefits policles and professional indemnity and liability policies. A copy of the
Remuneration Committee Charter is available on the Jumbuck website at www jurmbuck.com

Remuneration levels are competitively set to aftract the most qualified and experienced Directors and key
management parsonnel. The Commiltee obtaing independent advice on the appropriateness of remuneration
nackages. The Committee comprises Kevin Campbell (Chair}, Bruce Bennte and Paul Choiselat. The Committee met
two times during the year, Altendance at the meetings is set out in the Directors’ Report.

Detaits of the amount of remuneration, and all monetary and non-monetary components, for each of the 5 highest-paid
fnon-Director} executives and all Directors during the year ending 30 June 2008 are contained in Table A in the
Remuneration Report. Termination entittements for key management personnel, if any, are also contained in Table A,

Non-Executive Directors are remunerated by way of fees and are not provided with retirement benefits.

Corporate Governance Committee

The Corporate Governance Committes is responsible for reviewing the corporate govermnance policies and procedures.
The Committee conducts or facilitates to conduct formatl annual reviews of the internal guidelines relating to corporate
governance, Board operation and membership and committee structures. This process ensures not only that the
functions of board and management are clearly defined and understood but also that JMB's Board procedures are
continually reviewed and the highest standards of performance are maintained.

The Committee comprises Kevin Campbell {Chair), Jeffrey Kennell and Paul Choiselat. The Committee did not mest
during the year but corporate governance matters were discussed at full board meetings oh & number of occasions.
Attendance at the meetings is set out in the Directors’ Report.

Access to Independent Professional Advice

The Directors, the Board and the Board Commiltees are empowered o seek external professional advice, as
considered necessary, at JMB's expense, subject to prior consuitation with the Chairman. I appropriate, any advice
so received will be made available to alf Directors.

Access to Information
Directors are entitled to obtain access to company employees, documents and information.

Risk Management
The Board has in place a number of arrangements and policies intended to identify and manage areas of significant
strategic or financial business risk. These include the maintenance of:

- procedures to consider and approve the strategic direction of the Group,

- detalled and regular budgetary, finandcial and management reporting;

- procedures to manage financial and operational risks;

- established organisational structure, procedures, manuals and policies;

- ecomprehensive insurance and risk management programs; and

- the retention of specialised staff and external advisers.

The program is designed to provide an enterprise wide risk management methodology which incorporates risk
identification, analysis, assessment, treatment and monitoringfreview of a wide range of risk and compliance issues
including external environment, process risk and decision making risks.
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The Board receives regular reports about the financiat conditions ancd operaling results of JMB. The CEC and CFO
annually provide a formal statement to the Board that in all material respects and to the best of their knowledge and
beliaf:

« JMB's financial reports present a true and falr view of JMB's financial condition and operationat results and are in
accordance with relevant accounting standards; and

« JMB's risk management and internal control systems are sound, appropriate and operating efficiently and
effectively.

The Board ensures the establishment of a framework for management including a system of infernal control, a
business risk management process and the establishment of appropriate ethical standards.

The Board acknowledges that it is responsible for the overall internal control framework but recognises that no cost
effective infernal control system will preclude all errors and irregularities.  The system is based upon wiitten
procedures, policies and guidelines, organisational structures that provide an appropriate division of responsibility, a
program of internal audit and the careful selection and training of qualified personnel

Ethical Standards

The Directors acknowledge the need for and continued maintenance of the highest standards of corporate governance
practices and ethicad conduct by all Directors and employees of JMB. Al Directors, Executives and employees are
expected to act with the utmost integrity and objectivity in their dealings with each other, competifors, supptiers,
customers, and the community, aiming at all imes 1o enhance the reputation and performance of JMB.

JMB has adopted a Code of Conduct which sets standards of behaviour required of all employees including:

o act properly and efficiently in pursuing the objectives of JMB;

o avoid situations which may give rise to a conflict of interest;

o know and adhere to JMB’s policies,

o maintain confidentiality in the affairs of JMB and its customers;

+ 1o be absolutely honest in al professional activities.

These standards are regularly communicated 1o staff and Directors and are accepted and agreed to by all. A copy of
the code of conduct is available on the Jumbuck website at www jumbuck.com

>
>
>
>

Political contributions as a rule are not allowed by JMB. Sponsorships underiaken by JMB are aligned with the
achievernent of corporate objectives.

In accordance with the Constitution and the Corporations Act 2001, Direclors disclose to the Board any material
contract in which they may have an interest. in compliance with section 195 of the Corporations Act 2001 any Director
with a material personal inferest in a matter being considered by the Board will not be present when the matter is being
considered and will not vote on the matter.

Dealings in JMB securities
JMB has a share trading policy in place, which reguiates the trading of shares in JMB by Directors and employess. A
copy of the share trading policy is available on the Jumbuck website at www jumbuck com

Continuous Disclosure

Procedures and practices are in place to ensure compliance with the continuous disclosure requirements of the ASX
Listing Rules. Continuous disclosure involves the timely announcement of information to keep the market informed of
matetial events and developments as they occur.

Once the Board becomes aware of information concerning JMB that would be fikely to have a material effect on the
price or vaiue of JMB’s securities, the Board ensures that the information is released to the ASX.

The Company Secretary must ensure that information for release to the market is not released to any other person
urtit JMB has given the information to the ASX and has received an acknowledgement that the ASX has released the
mformation to the market.

A communication policy has been adopted by the Board and a copy is available on the Jumbuck website at
wiww Jurmblck. corm,
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Sharcholders

The Board aims o ensure that shareholders are kept informed of all major developments affecting Jumbuck.

Information s communicated to shareholders as follows:

s regular announcements are made to the ASX, including half-year reviewed financial report and year end audited
annuat report;

« continuous disclosure releases made to the ASX;

»  information is posted to the JMB website,

+« ihe Board ensures the annual report includes relevant information about the operations of JMB during the year,
changes in the state of affairs and details of future developments;

+« the Board encourages fUll participation of shareholders at the Annual General Meeting fo ensure a high level of
accountability and identification of JMB’s strategies and goals. All shareholders who are unable to attend these
meetings are encouraged to communicate or ask gquestions by writing to JMB; and

+ ithe extemal auditor is requested to attend the Annual General Meetings fo answer any guestions concerning the
audit and the contents of the Auditor’s Report.

Interests of stakeholders

JMB acknowledges the obligation # has towards stakeholders such as shareholders, customers, employeeas, suppliers
and the community i serves. To fulfill its obligations, JMB strives to observe the laws, act in the best interests of
shareholders, manage the Company’s assets properly, act in a highly professional way and promote a good corporate
image among the industry and potential users.

Privacy

JMB has developed and introduced a privacy policy following the implementation of the Privacy Act in December 2001
which deals with

+ collection of information

disclosure of information

storage of information

security

access to and correction of information,

* & & &

Environiment

The Board considers that responsible environmental management is important in JMEB's business and as a result, in
the last year, JMB had undertaken prolects in an effort to reduce our environmental impact.  Areas that have been
concentrated on are the reduction of energy consumption; the minimisation of waste, and Increasing our recycling
afforts.

Registry
Computershare Investor Services Pty Limited is JMB’s security register manager and holds all shareholder records
electronically. Computershare are also responsible for the maintenance of shareholder records.

ASX Best Practice Recommendations
Pursuant to the ASX Listing Rules, JMB advises that it does not comply with the following ASKBPR. Reasons for
JMB’s non-compiiance are as delailed below.

Recommendation 2.4 The Board should

The functions to be performed by a nomination committee under the ASXBFR

astablish a | are currently performed by the full Board, Having regard to the number of
Nomination members currently comprising the Board, the Board does not consider it
Committee nacessary 1o delegate these responsibiliies fo a sub-commilfee.  These
grrangements will be reviewed periodically by the Board to ensure that they
continue o be appropriate to JMB’s circumstances
Recommendation 4.3 Structure the | The Audit Committee currently comprises 2 Non-Executive Directors and the

Audit  Committes
so that it consists
of only  Nom
Exacutive
Directors

Managing Director. Having regard to the number and experiise of members
currently comprising the Board, the Board does not consider it appropriate to
axclude the Managing Director. However, the non-executive members of the
Audit Committee are provided with an opporiunity fo meet with the externat
auditors without the Managing Director and management. Thase arrangements
will be reviewed periodically by the Board to ensure that they continue to be
appropriate to JMB's circumstances
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Remuneration Report

This Remuneration Report forms part of the Directors’ Report and outlines the remuneration arrangements for
executives and employeess of Jumbuck Entertainment Lid, including Key management personnel in accordance with
relevant accounting standards and Section 300A of the Corporations Act.

Remuneration Committee

Role

The membership, responsibiliies, authority and aclivities of the Remuneration Commities are set oul in the
Remuneration Committee charter, which has been approved by the Board. A full copy of the charter is available on the
Group’s website at www. jumbuck com

The responsibilities of the Remuneration Committee area to:
= monitor, review and recommend to the Board, as necessary and appropriate;

o ihe remuneration, superannuation and incentive policies and arrangements for the Managing Director
and Chief Executive Officer and for key management personnel (ie. those executives who report directly
o the Managing Director and Chief Executive Officer),
the remuneration arrangements for Non-Executive Directors on the Board fas flisted below),
the recruitment, retention and termination policies and procedures for key management personnel; and
key appointments and executive succession planning {including one or more reports and presentations
o the Board each year),
= oversee the Group’s general remuneration strategy; and
= monitor the Group's culture and reputation and review behavioural standards on a reguiar basls, and report and

submit recommendations to the Board.

000

The Remuneration Committes has delegated authority from the Board o consider and recommend o the Board

= changes o the factors regarding the measurement of short-term performance, which impact incentives and the
general employee share offer;

= incentive pool amounts;

= offers under existing share, performance option and performance rights plans, including setting the terms of issue
and approving the issue of securities in the Comparny in connection with such offers (within the total number of
seourities approved by the Board), and

» foes payable to Non-Executive Directors of controlled entity boards.

Membership and meetings

The following outlines the member composition of the Ramuneration Committee during the year:
Mr Kevin V Campbell (Chairman),
Wr Bruce R Bennie;
Mr Paul G Choiselat.

The Remuneration Committee met two times during the year. The number of meetlings attended by each member
during the year is set out in the report of the Directors.

The Chief Exscutive Officer and the Executive Directors attend the Remuneration Committee meetings by invitation
arkd have assisted the Remuneration Committes in its deliberations, except on matiers associated with their own
rermuneration,

Advisers

External specialist remuneration advice is sought in respect of remuneration arrangements for Non-Executive
Directors of the Board and key management personnel of the Group. General reward advice is sought on an ad hoo
basis.

Reward policy

The Company has an established policy for determining the nature and amount of emoluments of Board Members and
Key management personnel of the Company fo align remuneration with the creation of shareholder value. The
remuneration structure for the Key management personnel, including the Managing Director, seeks to emphasise
payment for resuits.
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Reward philosophy

The Company’s overall philosophy is 1o manage the remuneration to;

w create an environment that will attract top talent, and where people can be motivated with energy and passion o
deliver superior performance;

w recognise capabiliies and promote opportunities for career and professional development;

w provide rewards, benefits and conditions that are competitive within the markets in which the Group operates; and

w provide fair and consistent rewards across the Group, which support corporate principles.

In accordance with the ASXBPR, the structure of Non-Executive Directors and Key management personnel
remuneration is separate and distinct.

Company Performance
The table below shows the performance results of the Company for the last § years, as well as the share price at the
end of the respective financiat years.

2001 2002 2003 2004 2005 2006
Revenue ($'000) 91 593 1,422 2,984 7,293 11.623
Net Profit/{Loss) after tax ($'000) {488) {10} 28 398 2702 4,300
Share Price af Year-end () N/A N/A N/A 0.20" .80 2.37
Dividends Paid NIL NIL NIL NIL NIL NIL

*Jumbuck Entertainment Lid was de-merged from its then parent company Q Lid and listed on the Australian
Stock Exchange in August 2004, The share price shown is the price at which shares were issued under the
IFO of the Company.

Executives and Executive Director Rermuneration
The Company aims to reward executives with a level and mix of remuneration commensurate with their position and
responsibilities within the Company and so as to:

+« Reward executives for achievement of pre-determined key performance indicators;

s  Link reward with the strategic goals and performance of the Company; and

«  Ensure fotal remuneration is competitive by market standards.
The Remuneration for Key management personnel and staff is reviewed annually using a performance appraisal
Brocess.

The Remuneration Committee recommends to the Board increases in fixed remuneration each vear based on the
parfformance of individuals. In addition, the Committee reviews the performance and the remunergtion of the
Managing Director and recommends fo the Board any shortderm incentive payments and adjustments to his
remuneration.

The remuneration structure is in two parts:
o Fixed remuneration; and
o Variable remuneration.

Fixed remuneration
Fixed remuneration comprises of payroll salary, superannuation and other benefits.  Some individuals, however, have
chosen to sacrifice part of their salary to increase payments towards superannuation

Variable Remuneration
Comprises of a short term incentive plan and a long term incentive plan.
s Short term incentive plan
Short-term incentives are used fo differentiate rewards based on performance on a year by year basis. The
principal performance indicator of the short-tern incentive plan is based on the Company's financial performance
and individual achievement of specified goals, for example for achieving progress with growth initiatives
s Longterm incentive plan
iy Aprif 2004, JMB established an employee option plan called the Jumbuck Incentive Option Scheme
{"Scheme”). The Scheme Is designed to provide a long-termt incentive for employees and Directors of Jumbuck
and to reward sustained superior performance fo align all interasts more closely with those of Jumbuck
shareholders. it will alow them fo participate in Jumbuck's future growth and give them an incentive o increase
profitability and retumns to shareholders. Full time employees, part-time employees, Directors and contractors of
Jumbuck are eligible to participate in the Scheme.
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The Committee has acknowledged that an issue of options io any Direclor of the Company (and/or their
associates) would need the approval of shareholders and agreed that such issues should ideally be made outside

of the Incentive Option Scheme.

The entittement of eligible participants under the Scheme is at the absolute

discretion of the Directors. The exercise price of each option offered pursuant to the Scheme is at the discretion of

the Directors,

The total number of Options which may be issued under the Scheme may not excesd 5% of the total number of
issued shares in Jumbuck as at the time of the proposed offer or issue. The Options hold no voting or dividend
rights, and are not transterable.
During andd since the end of the financial year, 2,050,000 Options were issued under the Jumbuck Incentive

Option Scheme. Refer to Note 25 for further details.

Executive Directors’ and CEQ Remuneration
The following table summarises the remuneralion arrangements for executive Directors and the CEO. Arrangements
for key management persornel and arrangements for Non-Executive Directors are shown on the following pages of

this report,
Mr PG Choisslat Mr AP Risch Ms OP Hilton

Position Managing Director Managing Director - Europe CEC
Commenced October 2002 Commenced June 2008 Commenced June 2008

Term of No contract in place 1 year to 30 June 2007, May 3 years from 1 May 2006, May be

empioyment ba extended by mutual extended by mutual agreement

| _agreement agreement

Notice period No agreement is currently in 3 months Outside of Term, 3 months
pace

Total employment | $268,105 3410416 $312,247

cost {TEC)*

Short term Given the performance of the Given the performance of the Given the performance of the

incentive Company, variable Company, variable Company, variable remuneration
reruneration based on the remuneration based on the based on the EBIT scheme was
EBIT scheme was paid EBIT scheme was paid paid during the year. An amount of
during the year. An amount | during the year. An amount 353 265 was paid during the year
of §72.573 was paid during of $79.898 was paid duing in addiion, 1 million options were
the year. the year. granted as detailed in this report

Long term N/A N/A N/A other than options as set out

incentive balow

Other benefits Executive  Directors  are Executive  Directors  are Executive Directors and executives

eligible to partisipate in other
henefits  that are normally
provided to executives
employed by the Company,
sublect to any overriding
tegisiation prevailing at the
fime including the
Carporations Act 2001 (Cth}

eligible to participate in other
benefits that are normally
provided to exaoutives
employed by the Company,
subject to any  overriding
tegislation prevailing at the
time including the
Corporations Act 2001 {Cth)

are eligible to participate in other
benefits that are normally provided
to executives employed by the
Company. subject to any overriding
tegisiation prevailing at the time
including the Corporations Act 2001
{Cth)

Termination by

No agreement is currently in

3 months notice

3 months notice after the Term or

executive place one month after breach by Company
Termination by No agreement is currently in 3 months notice or payment 3 months notice after the Term or
Company place in lieu one month after breach by executive
or payment in lisu
Restraint N/A 12 months after date of 12 months after date of expiry or
expiry or terrrination terrmination
Other N/A N/A N/A

interest in shares

5,951,123 ordinary fully paid
shares

3,324,417 ordinary fully paid
shares

23,000 ordinary fully paid shares

Options

Nif

Nif

1 milllon options vesting in thirds
from 30/8/07 with exercise prices of
52.05 $2 25 and 52 48

* A portion of TEC may be taken in the form of packaged benefits (such as a motor vehicle and parking), and is
mclusive of fringe benefits tax and employer superannuation contributions
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Each year, the Board agrees or determines reasonable performance measures and targels for use in assessing each
executive Director’s performance. After the end of each financial year, the Board reviews each executive Director's
parformance by reference to these measures and targets. STl targets (as a percentage of TEC) are determined
annually by the Board for the coming yvear. TEC is base remuneration inclusive of superannuation and benefits but
exciudes leave accruad not taken,

Key Management Personnel remuneration {subject to audit}

The following tables show details of the nature and amount of each element of the remuneration paid or payable with
respect to services provided for the period as key management personnel of the Group during FYZ006. Al Directors
and key management personnel are paid in Australian dollars.

Other than as disclosed below no performance options or performance rights have been granted 1o execulive Directors
orf key management personnet since the end of FY2008.

No retirement benefits were paid or payable to executive Directors or key managemaent personnet in FY2006.
For the purposes of the remuneration tables below, all bonus entilermnents are disclosed as primary benefits.
The following table shows separately the full-year remuneration details of each of the Directors and five named
Company executives {who may or may not be key management personnel} and additional Group executives who

received the highest remuneration for the year. Remuneration totals in the table below will differ from those disclosed
above if the executive ceased their position as a specified executive during the year,

Table A

Post-eamployment Share-based Payment

Short-term Employes Benefits Benafits Equity-setiled

Other
Han- Long i il
SaFIary & monetar Other Supe:f- Other Term Termina- glﬁrgs Settiad Other
es y annuation Employes tion nits . eithe:
ned Benefits

163,163

KV
Campbel

B R Bannie
Fon. G
Kennelt

AP Risch
2l €]
Choiselat

G P Hilton

K Stadman
M A Chuah
T D Herbst
Total

148,205
108,775
81.581
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Table B

Share hasaed Pa ment

Total
GCash
Settted | Other

Post-employment
Shortterm Employee Benefits Benefits
Other
Long
Term
Employea

Shares &
Units

Super-
annuation

Options

Termina-
& Rights

tion
Benafits

KV
Campbedl
PG

Choiselat

B R Bannie
Fon. G
Kennelt

AP Risch
C Chan
b A Chuah

G A Darding
Kt
Stedman

O P Hilton
Total

In addition to remuneration benefits above, the Company paid a premium for a contract insuring all Directors of the
Company and key management parsomel of the Group as officers. 1t is not possible 1o allocate the benefit of this
premium between individual Directors or key management personnel. In accordance with usual commercial practice,
the insurance contract prohibits disclosure of details of the premium paid under the contract.

Options held by Key Management Personnel {subject to audit)

Balance Granted as | Options Options Batance Total Vested | Total

01.07.05 |Remuneration Exercised Expired 30.06.08 |30.08.086 exercisable
Non-Executive directors |
Mr B R Bennie 188,888 g 188,888 9] 0 4] g
Hon d G Kennett 222222 g g 9] 222,222 222222 222222
Executives
Ms OP Hilton 4] 1,000,000 g ] 1,000,000 4] g
Mr B Mikton 133,333 750,000 133,333 9] 750,000 4] g
Mr R Stedman g 125 000 g 9] 125,000 4] g
Mr K Lindsel] g 125 000 g 9] 125,000 4] g
Ms J Chen g 50,000 g 9] 125,000 g g
Total 544,444 2,050,000 322,222 0| 2,272,222 222,222 222222

The Executive Directors do not hold any oplions and were not granted any options during the year.

Details of options granted in the 2005/08 financial yvear are set out in the Directors' Report below.

Valuation method of options
The Economic and Parent Entity have in respect of the equity based Options component of Director’s and Officer’s
emoluments, valued those Options using the Black-Scholes Option Pricing Model, which takes account of factors
including the options exercise price, the current level and volatility of the underlying share price, the risk free interest
rate, expected dividends on the underlying share, current market price on the underlying share and expected life of the

option.
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Non-Executive Director remuneration
The following persons were Non-Executive Directors of the Company at 30 June 2008:

Name Position Date commaenced, if during year
Kevin V Camphbell Chalrman

Bruce R Bennie Non-Executive Director

Hon Jeffrey G Kennett Non-Executive Director

No person resigned from his position as a Non-Executive Director of the Company during the year ended 30 June
2006

Remuneration policy

The fees paid to Non-Executive Directors on the Board are based on advice and data from the Group’s remuneration
specialists and from external remuneration advisers. This advice takes into consideration the level of fees paid o
Board members of other Australian corporations, the size and complexity of the Group’s operations, the activities of
the Group and the responsibllities and workload requirements of Board members.

Fees are established annually for the Chalrman and Non-Executive Directors. The total fees paid by the Group 1o
members of the Board, including fees paid for thelr involvement on Board commitiees, are kept within the total
approved by shareholders from time o time. Shareholders approved a maximum fee pool of $250.000 per annum at
the Company’'s annual generat meeting held on Z0 Aprit 2004, There are no retirement allowance benefits to Non-
Executive Directors.

All Directors have flexibility in relation to their remuneration, including the opporifunity to set aside additional Company
stparannuation contributions.

The appointment letters for the Non-Executive Directors set out the terms and conditions of their appointments. These
terms and conditions are in conjunction with, and subject to, the Company's constitution and the charters and policies
approved by the Board from time to time {refer fo the ‘corporate governance’ section).

Non-Executive Director remuneration {current and former Non-Executive Directors at 30 June 2006)

Table A above shows details of the nature and amount of each element of the emoluments of each Non-Executive
Director of the Company relating 1o services provided in the 2005/2006 year. No performance options or performance
rights have been granted to Non-Executive Directors during or since the end of FYZ006.

Each Non-Executive Director receives a fee for being a Director of the Company but no additional fees for sitting on or
chairing committees. The Non-Executive Directors also receive superannuation contributions, currently at 8%, and do
not recelve any other relirement benefits.
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"Directors Report

Your Directors present their report on Jumbuck Entertainenent Lid {("Jumbuck”) together with the financial statements of
the Group, being the Company and its controlled entities, for the year ended 30 June 2006.

Directors and Officers

The Board of Directors {Board) has power to appoint persons as Directors fo fill any vacancies. Other than the
Managing Director and those Directors appointed during the year, one-third (or the nearest number 1o} are reguired fo
retire by rotation at each annual general meeting and are eligible to stand for re-election together with those Directors
appointed during the year to il any vacancy who must retire and stand for election.

The names of the Company’s Directors in office during or since the end of the financial year are as follows:

Kevin V Campbel] Chairman and Non-Executive Director

FPaul G Choiselat Exacutive Managing Director

Hon Jeffrey G Kennett Non-Executive Director

Bruce R Bennie Non-Executive Director

Adrian P Risch Managing Director - Europe and Executive Birector

Each of the above Directors has been in office for the entire financial year and up 1o the date of this report.

Details of Directors and CEQ of the Company in office at the date of this report, and each officer's qualifications,
exparience and special responsibilities are below,

Kevin V Campbelt AM Age 62

Chalrman {non-executive) Board member since February 2002 and Chairman since April 2004 | Mr Campbell
has had an extensive and diverse career in the broadeasting industry in Australia
for over thirty-five years and has experience in media technology. He Is a former
managing Director of TVW Enterprises Lid, Perth and a former chairman of the
Lotteries Commission of Western Australia. Me is chairman of Q Lid, Chairman of
Cuickflix Lid and the Telethon Institute for Child Heaith Research. Mr Campbell is
aiso a member of the General Division of the Order of Australia. Mr Campbell is
also Chairman of the Remuneration and Corporate Governance Commitiess and
a member of the Audit and Finance Committes.
Mr Campbell holds an interest in 110,857 shares in Q Lid as at the date of this

report.
Hon Jeffrey G Kennett AC Age: 58
Director {non-executive} Board member since April 2004, The Hon Jeffrey Kennett was a Member of the

Victortan Parliament for 23 vears, and was Premier of the State from 1892 to
19899 Mr Kennett is currently Chairman of Austrglian Seniors Finance Limited and
Open Windows Australia Propriety Limited, a Direclor of Q Lid He is also
Chairman of Beyondblue, the national depression initiative, Chalrman of
Enterprize Ship Trust, and President of Hawthorn Football Club.  Mr Kennett is
Chairman of the Audit and Finance Commitlee and a member of the
Remuneration and Corporate Governance Commitiees.

Mr Kennett holds an interest in 311,388 shares and oplions to acquire a further
222,222 shares in Jumbuck as at the date of this report.

Bruce R Bennie B.Ec Age: 41

Director {non-executive} Board member since April 2004, Mr Bennie has held senior sales and
management positions in major corporations, including, & number of large US
based telecormnmunication vendors such as sales Director for Lucent Technologies
Australia/NZ. He has strong skills in developing marketing strategies, contract
negotigtion and strategic selling to major telecommunications companies and
brings to Jumbuck over 22 years of sales, management and marketing experience
inthe IT & T sector. Mr Bennie is also a Director of Q Lid. He is also a member
of the Remuneration Committee.
ir Bennie holds an interest in 200,889 shares in Jumbuck as at the date of this
report.
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Adrian P Risch MAICD Age: 28

Director {executive) Board member and CEO since May 2000, Mr Risch is founder of JMB and as
chief executive officer managed the Company's day-to-day operations. He has
extensive experience in managing corporate IT projects and applications
development teams, He has an indepth understanding of international
telecommunication markets and consumer consurmption of mobile data services.
Mr Risch is also a Director of MetOcean Engineers Pty Lid, an international
oceanography company and wap3 Technologies GmbM, a {elecommunication
provider. Mr Risch resigned as CEO as at 1 June 2006 to become Managing
Director Europe and manages the European offices of Jumbuck. He is a member
of the Corporate Governance Comimittes.
Mr Risch holds an interest in 3,324,417 shares in Jumbuck as at the date of this
report.

Paut G Choiselat B.Bus (Accounting), Dip.Bus (Marketing), MBA, CPA, FCIS Age: 51

Managing Director (executive) Board member since October 2002, Mr Choiselat was appointed Managing
Director in October 2002 He has significant experience, primarily in the
investment, finance, manufacture, hesithcare and retail sectors. Mr Choiselat
currently heads up Beconwood Securities Pty Lid, his privately owned investment
banking business, which has an arrangement io supply certain facilities and
services to Jumbuck. He has had extensive experience in funds management,
urnderariting and in venture capital. He is also the Managing Director of Q Lid and
of the New Zealand listed Tralning Solutions Plus Ltd. He is a Non-Exscutive
Director of a2 number of Australian and international private and public investment
and frading corporations including Destra Corporation Lid and was previously a
Non-Executive Director of Healthscope Lid.  Mr Choiselat is responsible for the
general management of Jumbuck and is & member of the Audit and Finance,
Corporate Governance and Remuneration Committees.
Mr Choiselat holds an inferest in 5,951,123 shares In Jumbuck as at the date of
this report.

Ofivia P Hilton B.Bus (Marketing} Age: 28

CEGC CEO since June 2008, Ms Hilton as chief executive officer leads and manages the
Company’s strategy and day-to-day operations. She has exensive experience in
managing corporate IT projects and applications development teams and prior to
CEQ was COO at Jumbuck for 3 years. Ms Hilton has an in-depth understanding
of infernational mobile markets and consumer consumption of mobile data
services., Previously Ms Hilton has worked for Telstra Corporation Australia and
abroad for the UK new entrant operator 3. She entered the Mobile Entertainment
Industry in 2001, working for Codetoys Lid, where she was positioned as Business
Davelopment Manager Europe at Codetoys Lid, a Finnish company who had
major success with high profile SMS games such as Who Wants to be a
Millionaire and Trivial Parsuit for mobile.
Ms Hilton holds an interest in 23,000 shares and oplions o acquire a further
1,000,000 shares in Jumbuck as at the date of this report.

Cormpany Secretary
The Company Secretary of the Group in office at the date of this report is Ms Tamira Herbst. Mer qualifications and
exparience are below:

Ms Tamira D Herbst, B.Juris/LL.B, FINSIA {SA}, AICD, ACLA, CSA (Aff)

Company Secretary

Ms Herbst joined Jumbuck in August 2005 and is responsible for the provision of legal advice on all aspects of JMB
business to management and Board, as well as company secretarial matiers including corporate governance,
continuous disclosure and compliance systems and praclices and investor communications.  Ms Herbst was
previously Company Secretary and Legal Counsel for Grand Hotel Group and has held similar roles for private and
public companies and joint ventures. Ms Herbst is a Director of Tourism Victoria and Treasurer of Linden St Kilda
Centre for Contemporary Arts. Ms Herbst is also Company Secretary of Q Lid and of the New Zealand listed Training
Solutions Plus Lid.

29/08/2006 2:31 PM 18 of &7



Ms May A Chuah, CA, B.Comm

CFO

Chief Financlal Officer (CFO) of Jumbuck Entertainment Litd since Ociober 2002, Ms Chuah holds a Bachelor of
Commerce degree, is a member of the Institute of Chartered Accountants in Australia. Ms Chuah has extensive
experience in the corporateffinance area extending {0 areas of Initial Public Offerings and Mergers and Acguisitions,
Reasponsibilities include the supervision and production of all management and financial accounts, financial reporting
compliance and other financial services including activities related 1o acquisitions and capital raisings. Ms Chuah is
also CFO of Q Lid and of Beconwood Securities Pty Lid. Ms Chuah held an interest in 100,000 shares in Jumbuck
Entertainment Lid as at the date of this report.

Directors' and officers’ indemnity

The Company has indemnified sach Director referred fo in this report, the Company Secretary and previous Directors
and secretaries {Officers) against all liabilities or loss {other than to the Company or & related body corporate) that may
arise from their position as Officers of the Company and s controlied entities, except where the liability arises out of
conduct involving 2 lack of good faith or indemnification is otherwise not permitied under the Corporations Act. The
imcdemnity stipulates that the Company will meet the full amount of any such liabilities, including costs and expenses,
and covers a period of seven years after ceasing to be an Officer of the Company.

The Company has also indemnified the current and previous Direclors of its controlled entities and certain members of
the Company’s senior management for alf liabilities and [oss {other than to the Company or a related body corporate)
that may arise from their position, except where the liability arises out of conduct involving a lack of good faith or
indemnification is otherwise not permitted under the Corporations Act,

The Company has executed deeds of indemnity in terms of Adicle 27 in favour of each Non-Executive Director of the
Company and certain Non-Executive Directors of related bodies corporate of the Company,

Directors' and officers’ insurance

The Company has paid insurance premiums for one year cover in respect of Directors’ and Officers' liability insurance
contracts, for Officers of the Company and of its controlied entities. The insurance cover is on standard industiry terms
and provides cover for loss and liability for wrongful acls in relation to the relevant person’s role as an Officer, except
that cover is not provided for loss in relation to Officers gaining any profit or advantage to which they were not legally
entitted, or Officers committing any oriminal, dishonest, fraudulent or maliclous act or omission, or any knowing or
witful violation of any statute or regulation. Cover is also only provided for fines and penalties in limited cireumstances
and up to g small financial limit

The insurance does not provide cover for the independent auditars of the Company or of a related body corporate of
the Company.

In accordance with usual commercial practice, the insurance contract prohibits disclosure of detalls of the nature of the
abitities covered by the insurance, the limit of indemnity and the amount of the premium paid under the contract.

Principal activities
The principal activities of the Group during the year were mobile data services provider to wireless mobile carriers.

In the opinion of the Directors there weare no significant changes in the state of affairs of the Company (as the parent
entity} that occurred during the financial vear not otherwise disclosed in this report or the financial statements.

Reaview of Operations
A detailed review of operations and the results of those operations s set out in the Chalrman's Message and
Managing Director's Report at the beginning of this report.

Except for the matters disclosed, there are, at the date of this report, no other matters or circumstances which have
arisen since 30 June 2008 that have significantly affected or may significantly affect

fa) the operations in future financial periods subsequent to the financiatl year ended 30 June 2008, of the Group
constituted by the Company and the entities it controls from time to time;

{} the results of those operations in fulure financial periods,; or

fc) the state of affairs, in future financial periods, of the Group.
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Dividends
No dividends have been paid or declared since the start of FY2006 and Jumbuck does not propose to pay & dividend
for this reporting period.

Share Issue

In Aprit 2008, the Group underiook a placement to sophisticated and professional investors to issue 3,000,000 shares
at an issue price of $1.90. The issues raised 357 million before expenses. These funds were used to fund the
acquisition of the wap3 community business.

Acquisitions

In June 2008, the Group acquired the Wap3 community business from wap3 Technologies GmbH in Germany for a
total consideration of approximately 4.6 million EURO (equivalent to $7.7 million). The acguisition resulted in 3
subsidiaries being established, Jumbuck Interngtional Pty ld, Jumbuck Community GmbM and Community
Development and Support Lid.

Events subsequent to reporting date

Thetre has not arsen in the interval between the end of the reporting period and the date of this report any iem,
transaction or event of a material and unusual nature fikely, in the opinion of the Directors of the Company, o affect
significantly the operations of the Company, the resuits of those operations, or the state of affairs of the Company in
future financial years.

Future Developments

Other than comments on likely developments or expected results of certain of the operations of the Group which are
included in the Chairman's Message and the Managing Direclor’s Repott, in the opinion of the Directors, further
information on likely developments in the operaflons of the Group and the expected results of those operations in
future financial periods have been omitted as the Directors believe it would be likely to result in unreasonable prejudice
to the Group's interests if such further information were included in this report.

Business Strategies and Prospects

Information on the Group’s business strategies and its prospects for fulure financlal years are included in the
Chairman’s Message and the Managing Director's Report. In the opinion of the Directors, further information on the
Group’'s business strategies and its prospects for future financlal years would, if included in this report, be likely o
result in unreasonable prejudice to the Group and has accordingly been omitted.

Envirorimental 1ssues

The Company takes a responsible approach in relation to the management of environmental matters. All significant
environmental risks have been reviewed and the Group has no legal obligation to take corrective action in respect of
any environmental matter. The economic entity’s operations are not subject to significant ervironmental regulation
under the law of the Commonweaith and State.

Remuneration Report

The Remuneration Report is set out before this Directors Report and is incorporated by reference into and forms part
of this Directors' Report. Certain disclosures required by AASB 124 have been made in the remuneration report. The
remunaration report has been audited as required,

The Remuneration Report covers a discussion on the broad policy for determining the nature and amount of
remuneration of Directors and key management personnel of the Group, a discussion of the relationship between that
policy arxt the Consolidated Entity’s performance, and other related matters required to be disclosed in accordance
with section 300A of the Corporations Act
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Meetings of Directors
The table below shows the number of Directors’ meetings held (including meetings of Board commitiees) and number
of meetings attended by each of the Directors of the Company during the year

COMMITTEE MEETINGS
DIRECTORS’ AUDIT & FINANCE REMUNERATION GOVERNANCE COMMITTEE
MEETINGS COMMITTEE COMMITTEE
Number eligible| Number | Number eligible to| Number | Number Eligible | Number | Number Eligible | Number
to aftend Attended attend attended fo Attend Attended fo Attend Attended
Mr KV Camphaell 11 11 2 2 2 2 N/A* N/A*
Mr B R Bennie 11 11 - - - - - -
Mr P G Choiselat 11 11 2 2 2 2 N/A* N/A*
Hon J G Kennett 1 11 2 2 2 2 N/A* N/A*
Mr A P Risch 11 11 - - - - - -

“No corporate governancs commitiee meetings were held during FY 2008, however, the full Board considered corporate
governance matters at a number of meetings.

Directors' and execufives’ interests

The tables below show the interests of each Director (as notified to the Australian Stock Exchange in aceordance with
section 205G{) of the Corporations Act) and execulives in the issued ordinary shares of the Group as at the date of
this report.

Fully Paid Ordinary Shareg| Options|
Mr KV Camphbell 110,857 9
Mr B R Bennie 208,889 O
Mr P G Choiselat 5 051,123 8
Hon J G Rennett 311,388 222222
Mr A P Risch 3,324 417 9
Ms OF Hilton 23,005 1,000,000
Ms TD Herbst 9 9
Ms MA Chuah 100,000 9
Mr KM Stedman 1,255,434 O
Options
2,600,000 options were granted over unissued shares by the Company during or since FY2008 as detailed below:
Name of Option Holder | Grant Date Date of Expiry Exercise Price ($) Number Under Option
Ms J Chen O5/106/06 3000810 2.05 16,668
Ms J Chen O5/106/06 30/0911 2.25 16,668
Ms J Chen O5/106/06 3010812 2.48 16,668
Ms O P Hilton 05/106/06 3000810 2.05 333,333
Ms O P Hilton 05/106/06 30/0911 2.25 333,333
Ms O P Hilton 05/106/06 3010812 2.48 333,334
Mr H Jurna 01/08/06 01/06/08 210 200,000
Mr K Lindel] 05/06/06 3000810 2.05 41,668
Mr K Linded] O5106/06 30/08/11 2.25 41,668
Mr K Lindel] 05/06/06 3010812 2.48 41,668
Mr B Mitton O5105/06 30/0810 2.05 250,000
Mr B Mitton O5105/06 30/08/11 2.25 250,000
Mr B Mitton O5105/06 3010812 2.48 250,000
Mr B Palme O106/06 01/06/08 2.10 200,000
BMrY A Rozhyk 010606 01/06/08 2.10 100,000
Mr U 8 Sorokin 01/06/06 01/06/08 2.10 50,000
Mr R Stedman O5105/06 3000810 2.05 41,668
Mr R Stedman O5105/06 30/0811 225 41,668
Mr R Stedman O5105/06 30/0812 2.48 41,668
Total 2,600,000
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At the date of this report, the unissued ardinary shares of Jumbuck under option are:

Grant Date Date of Expiry Exercise Price {§) Number Under Opfion

24/05/04 18/12/08 0.675 222222
05/05/08 30/09M10 2.05 683,331
O5/05/06 30/09/11 2.25 683,331
05/05/08 30/09M12 2.48 683,338
01/06/06 01/08/09 2.10 550,000
TOTAL 2.822.222

Directors' Interests in Contracts
No material contracts involving Directors’ interests were entered info since the end of the previous financial year, or
existed at the end of the year, other than those transactions detailed in Note 27 1o the Financial Statements.

Proceedings on behalf of the Company

No person has applied for leave of courl to bring proceedings on behalf of the Company or intervene in any
proceedings to which the Company is a party for the purpose of taking responsibility on behalf of the Company for gl
or any part of those proceedings. The Company was not a party to any such proceedings during the year.

Non-Audit Services

The Board of Directors, in accordance with advice from the Awdit Committee, is satisfied that the provision of non-audit
sarvices during the year is compatible with the general standard of independence for auditors imposed by the
Corporations Act 2001, The Directors are satisfied that the services disclosed below did not compromise the external
auditor’s independence for the following reasons:

. all non-audit services are reviewed and approved by the audit committee prior to commencement o ensure
they do not adversely affect the integrity and objectivity of the auditor; and
. the nature of the services provided do not compromise the general principles refating to auditor independence

as set out in the Institule of Chartered Accountants in Australiz and CPA Australia’s Professional Statement F1:
Professional Independence.

The following fees for non-audit services were paid to the external auditors during FY2006:
AGM administrative services $250

Audit Services

The statement by the Consclidated Entity’s external auditors o the members of Jumbuck in relation to the auditors’
compliance with the independence requirements of the Corporations Act and the professional code of conduct for
external auditors, forms part of this Directors’ Report, and is set out on the following pages.

No person who was an Officer of the Company during the financial year was a Director or partner of the Group's
external auditor at a fime when the Group’s external auditors conducted an audit of the Group.

Adoption of Australian eguivalent to International Financial Reporting Standards (“AIFRS”)

This financial report has been prapared under AIFRS. A reconciliation of differences between previous GAAP and
AIFRE has been included in Note [2] of the financial report.

This report is made in accordance with a resolution of the Directors and is signed for and on behalf of the Directors.

Dated at Melbourne this  28th day of August 2006

1

P G Choisealat
Director
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Jumbuck Entertainment Ltd and Controlled Entities

ABN 69 092 817 171
2006 ANNUAL REPORT

INCOME STATEMENT FOR THE YEAR ENBED 30 JUNE 2008

Revenues from ordinary activities
Accounting and audit fees

Advertising and marketing

Depreciation and amortisation expense
Employee benefits expense

Hosting expense

nsurance

Legal fees

Occupancy

Other expenses from ordinary activities
Praduct development

Repairs and maintenance
Representation — overseas

Travel and accommodation

Profit before income tax expense
Incorme tax expense
Profit for the year

Hasic sarmings per share {cents per share}
Diluted earnings per share {cents per share)

Naotes

oo Co

The accompanying notes form part of these financial staterments
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Economic Entity

Parent Entity

2006 2608 2006 2005
$ $ $ $

11,623,286 7202666 11,565,262 7 262,666
(130,229) (82.345) (129,887 (82,345}
(68,463) (68,526} (68,463 (86,526}
(840,237 (572,990} (832,197} (572,990}
(3.086,495) (1,916,345} (3026673}  ({1,916.345)
(230,208) (221,284) (230,288} (221,284)
(95,222) (110597} (95,170} (110,587}
{110,268) (116,538} (110,266} (116,538)
{167 567 (155777} (159.602) (156,777
(376,142} (56,926 (408.615) (56,926}
(47,512 (185,066 (25,643 (185,066)
{9,035} (2,907} (9,035 (2,907}
(497.376) (438,346) (497,376} (438,346)
(223,195} (192,475 (217,746) (192,475
5,741,249 3.174.544 5,754,311 3.174,544
{1,441,633) (4724327 {1,445 552) (472,432
4.599.616 2.702,112 4,308,759 2,702,112

9.4 6.3

9.4 6.3



Jumbuck Entertainment Ltd and Controlled Entities

ABN 69 092 817 171
2006 ANNUAL REPORT

BAE ANCE SHEET AS AT 30 JUNE 2006

Notes Economic Entity Parent Entity
2006 2005 2006 2005
$ 5 § §
CURRENT ASSETS
Cash and cash equivalents 9 5,861,118 2215024 5,683,935 2,215,024
Trade and other receivables 10 2,670,515 2,443 102 11,287,272 2,443,102
Other current assets 11 42 609 184 635 42,609 184,635
TOTAL CURRENT ASSETS 8,574.242 4,842 761 16,993,816 4,842 761
NON-CURRENT ASSETS
Property, plant and equiprnent 13 834,539 316,823 520,795 318,823
Other financial assets 14 245,320 - 4 .
Intangible assets 15 9,462,150 808 858 1,333,817 908,358
TOTAL NON-CURRENT ASSETS 10,542,009 1,225,681 1,854,616 1,225,681
TOTAL ASSETS 19,116,251 5,068,442 18,848,432 6,068,442
CURRENT LIABILITIES
Trade and other payables 16 1,057,975 343,081 1,009,892 343,081
Current tax Habifities 17 838,353 73,801 882,272 73,801
Other 18 62,342 38,265 62,342 38,265
Provisions 19 165,861 168,670 165,861 168,670
TOTAL CURRENT LIABILITIES 2,174,531 823,817 2,130,367 823,817
NON-CURRENT LIABILITIES
Deferred tax Hability 17 415,114 294 267 415,114 294 267
TOTAL NON-CURRENT LIABILITIES 415,114 294 267 415,114 294 267
TOTAL LIABILITIES 2,588 645 918,084 2,545 481 918,084
NET ASSETS 16,526,608 5,150,358 16,302,951 5,150,358
EQUITY
lssued Capital 20 9,219,173 2,414 440 89,219,173 2,414,440
Retained earnings 21 7035534 2,735,918 7.044.677 2.735918
Reserve 22 271,900 - 39,101 .
TOTAL EQUHTY 165,526,606 5,150,358 16,302,951 5,150,358

The accompanying notes form part of thaese financial statemeants.

25 of 57



Jumbuck Entertainment Ltd and Controlled Entities

ABN 68 082 817 171

2006 ANNUAL REPORT

STATEMENT OF CHANGES IN EQUITY FOR YEAR ENDED 30 JUNE 2006

Economic Entity

Balance at 1 July 2004

700,000 shares issued during the year

Profit attributable to members of parent entity
Balance at 30 June 2005

2,100,000 options exercised during the year
3,000,008 share placament during the year
Transaction costs relating to share placement
Profit attributable to members of parent entity
Movement in reserves

Balance at 30 June 2008

Parent Entity

Balance at 1 July 2004

700,000 shares issued during the year

Profit attributable to members of parent entity
Balance at 30 June 2005

2,100,000 options exercised during the year
3,000,000 share placement during the year
Transaction costs relating to share placement
Profit attributable to mambers of parent sntity
Movement in reserves

Balance at 30 June 2006

Note

20

20
20
20

20

20
20
20

Share Capital  Rstained Forelgn Options Total
Ordinary  Earnings Currency Valuation
Translation Resarve
Reserve
$ $ $ $ $
2,274,440 33,806 - - 2,308,246
144,000 - - - 140,000
- 2,702,112 - - 2,702,112
2,414 4408 27358918 - - 5,150,358
1,275,750 - - - 1,275,750
5,700,000 - - - 5,700,000
(171,017 . . - (71017
- 4,289,616 - - 4,299,616
- - {7,301 279,201 271,800
8,218,473 7,035,534 {7,301 279,201 18,526,607
2,274,440 33,806 - - 2,308,246
144,000 - - - 140,000
- 2,702,112 - - 2702112
2,414 4408 2,735,918 - - 5,150,358
1,275,750 - - - 1,275,750
5,700,000 - - - 5,700,000
(171,017 . . - 71,017
- 4,308,759 4,308,758
- - - 38,101 39,11
8,219,173 7,044 677 - 39,101 18,302,951
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Jumbuck Entertainment Ltd and Controlled Entities
ABN 88 092 817 171

2006 ANNUAL REPORT

CASH FLOW STATEMENT FOR THE YEAR ENDED 30 JUNE 20086

CASH FLOWS EROM OPERATING ACTIVITIES
Receipts from custonmers

Payments to suppliers and employees

Irterest received

Borrowing costs

Irtcome tax paid

Net cash provided by operating activities

CASH FLOWS FROM INVESTING ACTIVITIES

Purchase of property, plant and equipment

Payment for development expenses

Payment for acquisition of WAP 3 Community business
Payment to subsidiary

Net cash used in investing activities

CASH FLOWS FROM FINANCING ACTIVITIES

Procesds from issue of shares
Share issue costs
Repayment of advances from former Parent entity

Net cash provided by financing activities

Net increase{decrease} in cash held

Cash and cash equivalents at beginning of financial year
Cash and cash equivalents at end of financial year

Notes

25a

30

20

20

]

The accompanying notes form part of these financial statements.
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Economic Entity Parent Entity
2006 2005 2008 2005
$ $ 5 $

11,326,912 6,022,404 11,327,915 6,022,404
{4,623,808) {3,563 472) (4,825,319} (3563472}
260,559 64,971 260,559 84 971
- {448} - {448}
{833,061} {87,741} {633,061} {87,741}
8,330,602 2435714 6,130,094 2435714
{347 632} {293,606) {344,307} {293,806}
(1,101,372} {1,392,381) {1,101,372)  {1.392,381}
{8,040,237) - . .
- - (8,040,237} -
{9.489.241) {1.685,987) {8,485,916F  {1,685.987})
8,975,750 140,000 6,975,750 140,000
{171,047} - {171,017} .
- {168 466) - {168,466}
8,804,733 {28 466) 6,804,733 {28,466}
3,646,084 721,281 3,448,911 721 261
2,215,024 1,493,783 2215024 1,493,763
5,861,118 2,215,024 5,663,935 2,215,024




Jumbuck Entertainment Ltd and Controlled Entities
ABN 88 092 817 171

2006 ANNUAL REPORT

NOTES TO THE FINANCIAL STATEMENTS
NOTE 1: STATEMENT OF SIGNIFICANT ACCOUNTING POLICIES

The financial report is a general purpose financial report that has been prepared in accordance with Accounting Standards, Urgent [ssues
Group Interpretations, other authoritative pronouncements of the Australian Accounting Standards Board and the Corporations Act 2001,

The financial report covers the economic entity of Jumbuck Entertainment Lid and controlled entities, and Jumbuck Entertainment Ltd as
an individual parent entity. Jumbuck Enterfainment Ltd is a public company, incerporated and domicited in Australia.

The financial report of Jumbuck Entertainment Ltd and controlled entities, and Jumbuck Enterfainment Lid as an individual parent entity
comply with alt Australian equivalents to Intemnational Financial Reporting Standards (AMFRSs) in their entirety.

The parent entity financial staternents do not comply with the disclosure requirements in 1AS 32 Financial Instruments: Disclosure and
Presentation’ as the Australian equivalent Accounting Standard, AASB 132 ‘Financial Instruments: Bisclosure and Presentation’ does not
require such disclosures to be presented by the parent entity where its separate financial statements are presented together with the
consolidated financial staternents of the economic entity.

The financial statements were authorized for issue by the directors on 28 August 2008,

The following is a summary of the material accounting policies adoptsd by the economic entity in the preparation of the financial report.
The accounting policies have been consistently applied, unless otherwise stated.

Basis of Preparation

Jumbuck Entertainment Ltd and controlled entities, and Jumbuck Entertainment Lid as an individual parent entity have prepared financial
statements in accordance with the Australian equivalents fo International Financial Reporting Standards {AIFRS} from 1 July 2005,

In accordance with the reguirements of AASR 1: First-time Adoption of Australian Equivalents to International Financial Reporting
Standards, adjustments fo the parent entity and consclidated entity acoounts resulting from the introduction of AIFRSs have been applied
retraspectively fo 2005 comparative figures excluding cases where optional exemptions available under AASE 1 have been applied.
These consclidated accounts are the first financial statements of Jumbuck Entertainment Lid to be prepared in accordance with AIFR3s.
The accounting policies set out below have been consistently applied to all years presented. The parent and consclidated entities have
however electad to adopt the exemptions available under AASE 1 relating fo AASE 132 Financial instruments: Disclosure and
Presentation, and AASE 139 Financial Instruments: Recognifion and Measurement, and have applied these accounting standards with
effect from 1 July 2005,

Reconciliations of the transition from previous Australian GAAP fo AIFRS have been included in Nots 2 to this report.
Issuad standards not early adopted

The following standards and amendments were available for sarly adoption but have not been applied by the consolidated entity in
these financial statements:

. AASE ¥ Financial insfruments. Disclosure {August 2005) replacing the presentation requirements of financial instruments in
AASE 132. AASB 7 is applicable for annual reporting periods beginning on or after |1 January 2007,
. AASE 2005-9 Amendments fo Austrafian Accounting Standards {September 2005) requires that liabilities arising from the issue

of financial guarantee contracts are recognised in the balance sheet. AASE 2005-9 is applicable for annual reporting periods
beginning on of after 1 January 2006,

. AASE 20085-10 Amendments fo Austrafian Accounting Standards {September 20058) makes consequential amendments o
AASE 132 Financial Instruments: Disclosures and Presenfation, AASB 101 Presentation of Financial Statements, AASE 114
Segment Reporting AASE 117 Leases, AASE 133 Earnings per Share, AASBE 138 Financial instruments: Recognition and
Measurement, AASE 1 First time Adoption of Austrafian Equivalents to Infernational Financial Repeorfing Standards, AASRE 4
Insurance Confracts, AASE 1023 General Inswrance Contracts and AASE 1038 Life insurance Conlracts, arising from the
refease of AASR 7. AASB 2005-10 is applicable for annual reporting periods beginning on or after 1 January 2007,

The consolidated entity plans to adopt AASBY, AASE 2005-9 and ASB 2005-10 in the 2007 financial year

The initial application of AASEY and AASB 2005-10 is not expected to have an impact on the financial results of the company and the
consolidated entity as the standard and the amendment are concernead only with disclosures.

The initial application of AASE 2005-9 could have an impact on the financial results of the company and the consolidated entity as the
amerndment could result in liabilities being recognised for financial guarantes contracts that have been provided by the company and the
consalidated entity. However, the quantification of the impact is not known or reasonably sstimable in the current financial year as an
exercise to guantify the financial impact has not been undertaken by the company and the consolidated entity to date.
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Jumbuck Entertainment Ltd and Controlled Entities
ABN 88 092 817 171

2006 ANNUAL REPORT

NOTES TO THE FINANCIAL STATEMENTS

NOTE 1: STATEMENT OF SIGNIFICANT ACCOUNTING POLICIES

Basis of Preparation (Cont.}

Reporting Basis and Conventions

The financial report has been prepared on an accruals basis and is based on historical costs modified by the revaluation of selected non-
current assets, financial assets and financial Habilities for which the fair value basis of accounting has been applied.

In the application of A-FRS management is required to make judgements, estimates and assumptions about carrying values of assets
and liabilities that are not readily apparent from other sources. The estimates and associated assumptions are based on historical
experience and various other factors that are belisved to be reasonable under the circumstance, the results of which form the basis of
making the judgments. Actual results may differ from these estimates. The estimates and underlying assumptions are reviewed on an on-
going basis. Revisions to accounting estimates are recognised in the period in which the estimate is revised if the revision affects only that
period, or in the periad of the revision and future periods if the revision affect both current and future periods

Judgments made by management in the application of A-JFRS that have significant effects on the financial statements and estimates with
a significant risk of material adjustments in the next year are disclosed, where applicable, in the relevant notes to the financial statements

Accounting Policies

a.

Principles of Consolidation

A confrofled entity is any entity Jumbuck Entertainment Lid has the power to controf the financial and operating policies of so as fo
obtain benefits from its activities.

A list of controlled entities is containad in Note 12 to the financial statements.

All inter-companty balances and transactions between entities in the economic entity, including any recognised profits or losses, have
been eliminated on consolidation. Accounting policies of subsidiaries have been changed where necessary to ensure consistencies
with those policies applied by the parent entity.

Where controlled entities have entered or feft the economic entity during the year, their operating results have been
included/excluded from the date control was obtained or until the date control ceased.

The investments in controfled entities are measured at cost in the parent entity's financial report.

Income Tax

The charge for current income t8x expense is based on the profit for the year adjusted for any non-assessable or disallowed items.
is calculated using the tax rates that have been enacted or are substantially enacted by the balance sheet date.

Deferred tax is accounted for using the balance sheet liability method in respect of temporary differences arising between the tax
hases of assets and Habilities and their carrying amounts in the financial statements. No deferred income tax will be recognised from
the initial recognition of an asset or liability, excluding a business combination, where there is no effect on accounting of taxable
profit of loss,

Beferred tax is calculated at the tax rates that are expected to apply to the period when the asset is recognise or liability is seftied.
Beferred tax is credited in the income statement except where it relates to items that may be credited directly to equity, in which case
the defarred tax is adjusted directly against equity.

Deferred income fax assets are recognised fo the extent that i is probable that future tax profits will be available against which
deductible temporary differences can be recognise.

The amount of benefits brought to account or which may be recognise in the future is based on the assumption that no adverse
change will occur in income taxation legiskation and the anticipation that the economic entity will derive sufficient future assessable
income to enable the benefit to be recognise and comply with the conditions of deductibility imposed by the law.

Jurmbuck Enterainment Lid and its wholly-owned Australian subsidiaries have formed an income tax consolidated group under the
tax consolidation regime. Each entity in the group recognised ifs own current and deferred tax liabilities, except for any deferred tax
liabilities resulting from unused {ax losses and tax credits, which are immediately assumed by the parent entity. The current tax
liability of each group enfity is then subsequently assumed by the parent entity. The group entered into the tax consolidation regime
fram 1% June 2006 and notified the Australian Taxation Offics that it had formed an income tax consolidated group to apply from 1%
June 2006, The tax will be paid by the parent entity as the group has not entered into a tax funding agreement.
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Jumbuck Entertainment Ltd and Controlled Entities
ABN 88 092 817 171

2006 ANNUAL REPORT

NOTES TO THE FINANCIAL STATEMENTS

NOTE 1: STATEMENT OF SIGNIFICANT ACCOUNTING POLICIES

Plant and Eguipment

Each class of plant and equipment is carried at cost less, where applicable, any accumulated depreciation.

The carrying amount of plant and equipment is reviewed annually by directors to ensure it is not in excess of the recoverable amount
from these assets. The recoverable amount is assessed on the basis of the axpected net cash flows that will be received from the
asset's employment and subsequent disposal. The expected net cash Hows have been discounted fo their present values in
determining recoverable amounts.

Depreciation

The depreciable amount of all fixed assets including buildings and recognised lease assets, but excluding freehold land, is
depreciated on a straight line basis over their useful lives to the Company commencing from the fime the asset is held ready for use.
teasehold improvements are depreciated over the shorter of either the unexpired period of the lease or the estimated useful lives of
the improvements.

The following estimated useful lives are used in the calculation of depreciation:

Class of Fixed Asset Years of useful life
Plant and equipment 4-5 years
Furniture and fittings 8 years

Leases

Leases of fixed assets where substantially all the risks and benefifs incidental to the ownership of the asset, but nof the legal
ownership, are transferred to the Company are classified as finance leases. Finance leases are recognised, recording an asset and
a lisbility equal to the present value of the minimum lease payments, including any gusranieed residual values.

Leased assels are deprociated on a straight line basis over their estimated usefu! lives where it is likely that the Company will obtain
ownership of the asset or over the term of the lease.

Lease payments are allocated between the reduction of the lease Hability and the lease interest expense for the period.

Lease payments for aperating leases, where substantially all the risks and benefits remain with the lessor, are charged on a straight
line basis as expenses in the periods in which they are incurred.

Impairment of Assels

Al each reporting date, the consolidated entity reviews the carrying amounts of its tangible and intangible assets to determine
whether there is any indication that those assels have suffered an impairment loss. i any such indication exists, the recoverabla
amount of the asset is estimated in order to determing the exfent of the impairment loss {if any). Where the asset does not generate
cash flows that are independent from other assets, the consolidated entity estimates the recoverable amount of the cash-generating
urit to which the asset belongs.

Goodwill, intangible assets with indefinite useful lives and intangible assefs not yet available for use are tested for impairment
snnually and whenever there is an indication that the asset may be impaired. An impairment of goodwill is not subsequently
reversed.

Recoverable amount is the higher of fair value less costs fo sell and value in use. In assessing value in use, the estimated future
cash flows are discourted to their present value using a pre-fax discount rate that reflects current market assessments of the time
valug of money and the risks specific fo the asset for which the estimates of future cash flows have not been adjusted.

{f the recoverable amount of an asset {or cash generating unit) is estimated to be less than its carrying amount, the carrying amound
of the asset (cash generating unif) is reduced fo its recoverable amount. An impairment loss is recognised in profit or loss
immediately, unless the relevant asset is carried at fair value, in which case the impairment loss is treated as a revaluation
decrease.

Where an impairment loss subsequently reverses, the carrying amount of the asset {cash generating unif) is increased to the
revised gstimate of its recoverable amount, but only to the extent that the increased carrying amount does not excesd the carrying
amount that would have been determined had no impairment loss been recognised for the asset (cash generating unit) in prior
years. A reversal of an impairment loss is recognised in income immadiately, unless the relevant asset is carried at fair value, in
which case the reversal of the impairment loss is treated a5 a revaluation increase.

Thers is no impairment of assets for the financial year ending 30% June 2008
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Jumbuck Entertainment Ltd and Controlled Entities
ABN 88 092 817 171

2006 ANNUAL REPORT

NOTES TO THE FINANCIAL STATEMENTS

NOTE 1: STATEMENT OF SIGNIFICANT ACCOUNTING POLICIES {Cor't)

Financial Assets

tnvestrments are recognised and derecognised on frade date when purchase or sale of an investment is under a confract whose
terms require defivery of the investment within the timeframe established by the market concemead, and are initially measured at fair
value, net of transaction costs,

Subsequent to initial recognition, investments in subsidiaries are measured at cost.

Cther financial assets are classified into the following specific specified categories: financial assets 'at fair value through profit or
loss’, held to maturity’ investments, ‘available for sale' financial assets, and ‘loans and receivables'. The classification depends on
the nature and purpose of the financial assets and is determined at the time of initial recognition.

Avaitable for sale financial assets

Certain shares held by the consolidated entity are classified as being available for sale and are stated at fair value less impairment.
Gains and losses arising from changes in fair value are recognised directly in fair value are resognised directly in the available for
sale revaluation reserve, untit the investment is disposed of or is determined to be impaired, at which time the cumulative gain or loss
previousty recognised in the available for sale revaluation reserve is included in profit or loss for the period.

toan and receivables

Trade receivables, loans and other receivables are recorded at amoritised cost less impairment.

Intangibles
Goodwiil

Goodwill and goodwilt on consolidation are initially recorded at the amount by which the purchase price for a business or for an
ownership interest in a controlled entity exceeds the fair value athibuled fo its et assets at date of acquisition. Goodwill on
acquisitions of subsidiaries is included in infangible assets. Goodwill is tested annually for impairment of more frequently where
indications of impairment exist and carried at cost less accumulated impairment losses, Gains and losses on the disposal of an entity
include the earrying amount of goodwill relating fo the entity sold.

Research and Development Expenditure

Expenditure on research activities is recognised as an expense in the period in which # is incurred. Where no internally generated
irntangible asset can be recognised, developrment expenditure is recogrised as an expense in the period as incurred.

Beferred development costs are amortised over the lesser of 15 months or the useful economic ife of the product, ence the product
has been made available for commercial sale. Research costs are charged to profit from ordinary activities before income tax as they
are incurred.

An intangible asset adsing from development (or from the development phase of an infernal project) is recognised if, and only if, all
of the following are demonstrated:

The technical feasibility of completing the intangible asset so that it will be available for use or sale;

The intention to complete the intangible asset or use or self it;

The ability to use or sell the intangible assef;

How the intangible asset will generate probable future economic benefits;

The availability of adequate technical, financial and other resources to complete the development and to use or sefl the
intangible asset; and

+  The ability to rneasure reliably the expenditure attributable to the intangible asset during its development.

tmternally generated assets are stated at cost less accurnulated amortisation and impairrment, and are amortised over their useful
lives as follows:

«  Capitalised development costs - 15 months,
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NOTE 1: STATEMENT OF SIGNIFICANT ACCOUNTING POLICIES {Con’t)

Foreign Currency Transactions and Balances

Funectional and presentation currency

The functional currency of sach of the group's enfitiss is measured using the currency of the primary scenomic environment in which
that entity operates. The consolidated financial statements are presented in Australian dollars which is Jumbuck Entertainment Lid's
furictional and presentation currency.

Transaction and balances

Foreign currency fransactions are translated inte functional currency using the exchange rates prevailing at the date of the
transaction. Foreign currency monetary items are fransiated at the year-end exchange rate. Non-monetary items measured at
historical cost continue to be carried at the exchange rate at the date of the fransaction. Non-monetary itemns measured at fair value
are reported at the exchange rate at the date when fair values were determined.

Exehange differences arising on the transiation of monetary items are recognisad in the income staterment, except where deferred in
equity as a gualifying cash flow or net investment hedge.

Exchange differences arising on the fransiation of non-monetary items are recognised directly in equity to the extent that the gain or
loss is directly  recognized in equity, otherwise the exchange difference is recognised in the income statement.

Group companies

The financial results and position of foreign operations whose functional currency is different from the group's presentation currency
are translated as follows.

e assets and Habilitios are translated at year-end exchange rates provailing at that reporting date;

e income and expenses are transiated at average exchange rates for the period; and

o retained camings are transiated at the exchange rates provailing at the date of the transaction,

Exchange differences arising on transiation of foreign operations are transferred directly to the group’s foreign currency translation
reserve in the balance sheet. These differences are recognized in the income statement in the period in which the operation is
disposed.

Employee Benafits

Provision is made for the company's liability for employee benefits arising from services rendered by employees to balance date.
Employee bensfits expectad 1o be setffed within one year together with entilements arising from wages and salaries, annual leave
and sick leave which will be settled after one year, have been measured at the amounts expected fo be paid when the liability is
settted plus related on-costs. Other employes benefits payable later than one year have been measured at the present value of the
estimated future cash ouiffows to be made for these benefits,

Contributions made by the Company fo employee superannuation funds are charged as expenses when incurred.

The company operates an ownership-based remuneration scheme through the Incentive Option Scheme, detsils of which are
provided i Note 26 to the financial statements. Other than minimal administration costs, which are expensed when incurred, the
plan does not result in any cash outfiow from the Company.

Equity settled share based payments granted after 7 November 2002 that were unvested as of 1 January 2005, are measured at fair
value at the date of grant. Fair valug is measured by use of the Black-Scholes model. The expected life used in the model has been
adjusted, based on management's best estimate, for the effects of non-transferability, exercise restrictions, and bebavioural
considerations.

The fair value determined at the grant date of the equity settled share based payments is expensed on a straight line basis over the
vesting period, based on the consolidated entity’s estimate of shares that will eventually vest.
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NOTE 1: STATEMENT OF SIGNIFICANT ACCOUNTING POLICIES {Con't)

Cash and Cash Equivalents

Cash and cash equivalents comprise cash on hand, cash in banks and investments in money market instruments, net of
outstanding bank overdrafts. Bank overdrafts are shown within borrowings in current Habilities in the balance sheet.

Revenue
tterest revenue is recognised on a proportional basis taking into account the inferest rates applicable to the financial assats.

Dividend revenue is recognised when the right to receive a dividend has been established.

Government grants relating fo income are recognized as income over the periods necessary to match them with the rélated costs.
Government grants that are receivable as compensation for expenses or losses already incurred for the purpose of giving immediate
financial support to the consolidated entity with no future related costs are recognized as income of the period in which it becomes

receivable.

Revenue from the rendering of a service is recognised upon the delivery of the service fo the custorners.
All revenue is stated net of the amount of goods and services tax (GST).
interest revenue is  recognized on a time proportional basis taking into account the effective yield on the financial assets.

Goods and Services Tax {GST)
Revenues, expenses and assets are  recognized net of the amount of GBT, except where the amount of GST incurred is not

recoverable from the Australian Tax Office. In these circumstances the GST is recognised as part of the cost of acquisition of the asset
or as part of an item of the expense. Receivables and payables in the balance sheet are shown inclusive of GST.

Comparative Figures
Where required by Accounting Standards comparative figures have been adjusted o conform with changes in presentation for the

current financial year,
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NOTE 2: FIRST TIME ADOPTION OF AUSTRALIAN EQUIVALENTS TO INTERNATIONAL FINANCIAL
REPORTING STANDARDS

Reconciliation of Equity at 1 July 2004

There are no Hems required to reconcile total equity for the econornic entity or the parent entity
presentad under AGAAP 10 that under AIFRSs.

Reconciliation of Equity at 30 June 2005
There are no ftems requirad to reconcile total equity for the sconarmic entity or the parent entity presented under AGAAP
o that under AIFRSs.

Recongiliation of Profit and Loss for 2005

There are no ftems requirad to reconcile total equity for the sconarmic entity or the parent entity presented under AGAAP
o that under AIFRSs.

Options

Options granted to directors and employees after 7 November 2002 have all vested before 1 January 2005 and in
accordance with AASB 1 paragraph 26b Jumbuck Entertainment Lid have opted not 1o bring these to account. The fair
value of these options have been previously disclosed in the company’s financial report ard details of amployee option
arrangements are set out in note 26.
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NOTE 3: REVENUE

Operating activities
o rendering of services
e interest received 3a
e Export Development Grant

Economic Emntity

Parent Entity

Total Revenue

& tnterest revenue from:

e other persons

Totat interest revenue

NOTE 4: PROFIT FROM ORDINARY ACTIVITIES
Profit frorn ordinary activities before income tax has been determined after;

Depreciation of non-current assets:
e Plant and equipment
Furpiture and fittings
Other assets

_ L easehold improvements
Total depreciation

Amortisation of intangibles:

e Developrrent cost - Games
e Development cost - Messaging

Total Amortisation

Total depreciation and amortisation

Bad and doubtful debts:
e trade debtors

Rental expense on operating leases

e minimurm lease payments

Foreign currency franskation losses

Employee benefits expense
e Employee options
e Other employee benefits expense

Total employes benefits expense

2005 2006 2005
$ $ $

11245603 7,063,863 11,187,509 7 053,663
260,559 64,971 260,559 64,971
117,124 173.832 117,124 173,832
11,623,086 7,262,666 11,565,282 ¥ 262,666
260,589 64,971 260 559 64,971
260,589 64,971 260 559 64,971
98,751 66,625 91,711 66,625
5,623 2,954 5623 2,954
24,752 11,394 21,752 11,394
24,249 8,494 21248 8,494
148,575 89,467 140,335 89,467
457,146 416,347 457,146 416347
234,716 67,176 234.716 67176
691,862 483,523 691,862 483,523
840,237 572,990 532,157 572,990
12,000 - 12,000

1,600 109,542 81,600 160 542
(65,287} (72.461)  (65.287) (12,461)
39,101 . 39,101 ;
3047394 1.016345 2,987 572 1,916,345
3086495 1,016,345 3,026,673 1,916,345
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NOTE 5: INCOME TAX EXPENSE

Add

The components of tax expense comprise;

Current tax
Deferred tax

Over provision from prior years

The prima facie tax on profit from
ordinary activities before income taxis

reconciled to the income tax as follows:

Profit befors income tax

Prima facie tax on profit before income
taxat 30 %

Tax effect of:
Non-allowable legal fees
Non-aliowable options expense

Temporary difference - other

Net R & D allowable iterns

Cver provision for income tax in prior year

Irncome tax attributable to entity

Economic Entity Parent Entity
2006 2005 2008 20058
5 $ 5 $

1,515,434 165,126 1,519,353 165,126
120,847 307,306 120,847 307,306
{194,648) - {194,648} -
1,441,633 412,432 1,445 582 472,432

5,741,249 3,174 554 5,754 311 3,174,554

1,722,374 952,363 1,726,283 952,363

- 20,419 - 20,419

11,730 - 11,730 -

- 1679 - 1,679

{87,823} {502,028} {97,823} {602,029)

{194,648) - {194,648} -

1,441,633 472,432 1,445 582 412,432

The tax rate used in the above reconciliation is the corporate tax rate of 30% payable by Australian corporate entities on
taxable profits under Australian fax law. There has been no change in the corporate tax rate when compared with the previous
reporting period.
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NOTE 6: KEY MANAGEMENT PERSONNEL REMUNERATION

a. Names and positions held of Economic and Parent Entfity key management personne] in office at any
time during the financial year are:

Directors

Mr K V Campheli Chairman — Non-Executive

Mr P G Choiselat Managing BDirector— Executive

Mr A P Risch Director — Exgtutive

Mr 8 R Bennie Director — Non-Exscutive

Hon J G Kenneit Director — Norn-Exgeutive

Key management personnel

Ms C Chan Company Secretary {resigned, 25™ August 2005)
Ms M A Chuah Chief Financiat Officer

Ms T D Herbst Company Secretary {appointed, 28" August 2008}
Ms O P Hilton Chief Executive Officer

Mr K M Stedman Marketing Executive

b. Compensation Practices
Refer Remuneration Report segment of the Directors” Report..

c. Key Management Personnet Compensation
As allowed under the Corporation’s Regulations 2001, the Company has chosen to disclose key management personnel remuneration in the
Remuneration Report section of the Directors’ Report. Refer Table B and Table C in the Remuneration Report segment of the Directors’ Report.

d. Compensation Options

As allowed under the Corporation's Regulations 2001, the Company has chosen to disclose key management personnet options in the
Remuneration Report section of the Directors’ Report. Refer Table D in the Remuneration Report segment of the Directors” Report.

e. Shares issued on Exercise of Compensation Options
No shares were issued under this category.

f. Options and rights holdings
Refer to Table C in the Directors' Report for existing options.

g Shareholdings
Number of Shares held by key management personngl

Balance Received as Net Change Batance

a1.07 .05 Remuneration  Options Exercised Other® 300606
Directors
#r B R Bennie 20,000 - 188,889 - 208,888
Mr K V Campbell 110,857 - - - 110,857
Mr P G Choiselat 5,845 682 - - - 5,945,682
Hon J G Kennett 191,388 - ~ 119,800 311,188
Mr A P Risch 2,798,337 - 1.111,111 {583,031} 3324417
Sub total 8,064,364 - 1,300,000 {463,231} 8,901,133
Key management parsonnel
Ms C Chan 15,7386 - - {5,000} 10,735
Ms M A Chuah 160,000 - - - 160,000
Mr K M Stedman 1,144,485 - 866,667 {555,718} 1,265,434
Ms O P Hifton 20,000 - - 3.600 23,000
Sub total 1,280,220 - 866,667 {557,718} 1,389,169
Total 10,344,584 - 1,966,667 {1,020,849) 11,260,302

* Net Change other refers to shares purchased or sold during the financial year.

The compensation the key management personnet of the consolidated and parent entity, is set out below:
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NOTE 6: KEY MANAGEMENT PERSONEL REMUNERATION{Cont.)

2006 2005
$
Short-term employes benefits 1,482 374 aK:r
Share hased payment 19,073 -
Post-employment benefits - -
Cither long term employee benefits -
Terrnination benefits - -
Total Compensation 1,511,447 701,477
Economic Entity Parent Entity
2006 2005 2006 2005
% % 5 %
NOTE 7: AUDITORS’ REMUNERATION
Remuneration of the auditor of the parent entity for:
- audifing or reviewing the financial report 43,500 25,500 28,250 25,500
e other services 250 800 250 900
43,750 26,400 28,500 26,400
NOTE 8: EARNINGS PER SHARE
a.Reconciliation of sarmings to net profit
Net Profit 4,285 616 2,702,112
Net Profit attributable to outside equity interest - -
Net Profit used in the caleulation of basic EPS 4,288 616 2,702,112
Net Profit used in the calculation of dilutive EPS 4,288 616 2,702,112
h.weighted average number of ordinary shares outstanding during
the year used in calculation of basic EPS 45,835,455 43,066,558
Shares desmed to be issued for no consideration in respect of the
employee options. 137,049 -
Weighted average number of ordinary shares ocutstanding during
the the year used in calculation of dilutive EPS 46,072 504 43,066,558
The following potential ordinary shares are not dilutive and are therefore excluded from the weighted average number of
ordinary shares for the purpose of diluted earning per share.
2006 20605
No. No
2,600,000 2,322,222
NOTE 9: CASH AND CASH EQUIVAELENTS
Cash at bank 5,850 745 2,214 0609 5,662,820 2,214,609
Cash on hand 1,373 1.018 1,815 1.0158
5,861,118 2215024 5,663,935 2,215,024
Reconciliation of Cash
Cash at the end of the financial year as shown in the
statement of cash flows is reconciled to iems in the
statement of financial position as follows;
Cash 5861,118 2,215,024 5,663,935 2,215,024
Net Cash 5 861,118 2,215,024 5,663,935 2,215,024
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NOTE 10: TRADE AND OTHER RECEIVABLES

Jumbuck Entertainment Ltd and Controlled Entities

CURRENT
Trade dabtors
Allowance for doubtfid debts

{Other debtors
Acerued income
GST receivable

Loan to Jurnbuck International Piy Ltd

NOTE 11: OTHER ASSETS
CURRENT
Prepayments

NOTE 12: CONTROLLED ENTITIES
.

Controlled Entities

Parent Entity:
Jumbuck Ertertainment Lid

Subsidiaries of Jumbuck Entertainment Lid:

Jurnbuck intemnationat Pty Lid
Jurnbuck Community bt

Comrmunity Development and Suppert Lid

Jumbuck Share Plan Pty Ltd

b

Controfled Entities Purchased
Refer to note 30 for details on the acquisition and incorporation of controlled entities.

NOTE 13: PLANT AND EQUIPMENT

Plant and equipment
At cost
Accurmulated depreciation

Furniture and Fittings
At cost
Accumulated depreciation

Other assets
At Cost
Accumulated depraciation

Leasehold improvements
At Cost
Accurmudated depreciation

Total Plant and Equipment

ABN 68 082 817 171

2006 ANNUAL REPORT

NOTES TO THE FINANCIAL STATEMENTS

Economic Entity

Parent Entity

2008 2005 2006 2005
3 3 % %

2,418,039 1,840,209 2,373,528 1,940,209

- {38.178) - {38,178}

2,418,039 1,802,031 2,373,526 1,902,031

197,131 23,235 187,131 23,235

38,981 517,836 38,981 517,838

16,364 - 16,364 -

- - 8,661,271 -

2,670,515 2,443,102 11,287,372 2,443,102

42,608 184,635 42,609 184 635

42,609 184,635 42,609 184,635

Country of Incorporation Percentage
Owned
2006 2665
Australia -
Awustralia 160
Germany 100
Ukraine 160
Australia 1060
Economic Entity Parerit Entity
2008 2005 2006 2008
5 $ 5 $

833,352 390,726 514,893 390,726

{309,861} {210,110} {301,821} {210,118}

523.491 180,616 213,072 180,616

57,489 32,164 54,184 32,164

{12,889} {7,266} {12,889} {7,266}

44,800 24,898 41,275 24,808

113,134 85,897 113,134 85,897

67,173 {45,421} {67,173} {45,421}

45,981 40,476 45,061 40,478

258,230 79,327 250,230 79,327

{29,743} {8,494} {29,743} {8,494}

220,487 70,833 220,487 70,833

334,539 316,823 520,795 316,823
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NOTE 13: PLANT AND EQUIPMENT {Cont.)

a. Movements in Carrying Amounts

Movement in the carrying amounts for each class of property, plant and equipment between the beginning and the end of the

currertt financial year

Economic Entity:

Econornic Entity:

Balance at the beginning of year
Additions

Adgditions via acquisition
Bepreciation expense

Carrying amount at the end of year

Parent Entity:

Cormpany:

Balance at the beginning of year
Additions

Depreciation expense

Catrying amount at the end of year

b. Impairment losses

Furniture and

Plart and Fittings
Enuiprnent Other assats Leasehold Totat
5 % % § b3
180,616 24 898 49,478 70,833 316,823
124 167 25,325 27.23% 170,903 347,832
318,458 - - - 318,459
{99,751} {5,623) {21,752} {21,249) {148,375}
523 491 44,600 45 981 203,487 834,538
Furniture and
Plant and Fittings
Equipment Other assets Leasshold Totat
& & % § &
180,616 24 898 40,476 70,833 316,823
124,167 22 000 21,237 170,803 344 307
{81,711} {5,623} {21,752} {21,249) {140,335
213,072 41,275 45 861 220,487 520,795

There has been no impairment losses for this financial year ending 30" June 2006 and 30" June 2005,

NOTE: 14 OTHER FINANCIAL ASSETS

CURRENT PORTION

Avaiable-for-sale financial assets

a. fnvestment in unlisted entities at cost

- Bhares in other corporations

- Bhares in controfled entities

Economic Entity

Parent Entity

2008 2005 2008 2005
$ § 5 §
14a 245,320 - - -
245,320
245,320 - 4
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NOTE 15: INTANGIBLES
CURRENT

Gross carrying value

Balance at beginning of financial year
Additions from internal developments
Additions from acquisitions — Goodwill
30

Balance at end of financial year

Accurnulated amortisation and impairment
Balance at beginning of financial year
Armortisation expense

Balance at end of financial year

Net book value
At beginning of financial year
At end of financial year

Economic Entity:

Year ended 30 June 2005
Balance at the beginning of year
internal devalopment

Amortisation charge

Year ended 30 June 2008

Balance at the beginning of year

internal devalopment

Acquisition of WAP 3 Community business
Amortisation charge

Closing value at 30 June 2008

Economic Entity Parent Entity
2008 20085 2006 2005
Note % $ % $

1,382,381 - 1,382,381 -
1,116,821 1,392,381 1,116,821 1,392,381
8,128,333 - -
10,637 B35 1,392,381 2,500 202 1,392,381
{483 ,523) - {483,523} -
{601 862} {483 523} {691 862} {483 523}
1,175,385} {483,523} {1,175 385} {483 523}
908 858 - 808,858 -
8,462 150 908,868 1,333,817 908 858

Goodwil Developm Total

ant Costs
$ $ $

- 1,392,381 1,392,381

- {483,523) {483,523}

- 408,858 408,858

- 408,858 408,858

- 1,116,821 1,116,821

30 8,128,333 - 8,128,333

- {691,862) {691,862}

8,128,333 1,333,817 9,462,150

Eor details of goodwilt acquired in the year ended 30™ June 20086, refer to note 30,
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Goodwili Developm Total
ent Costs
5000 $000 $000
Parent Entity:
Year ended 30 June 2005
Batance at the beginning of year - - -
Internal development - 1,392,381 1,392 381
Amortisation charge - {483.523) {483 523)
- 908,358 908,358
Year ended 30 June 2006
Balance at the beginning of year - 908,858 908,858
Internal development - 1,116,821 1,116,821
Acruisition of community business - - -
Actuisition of Community Development and Support Ltd - - -
Ameortisation charge - {691,862) {691,862)
Closing value at 30 June 2006 - 1,333,817 1,333,817

Intangible assets, other than goodwill, have finite useful lives. The current amortisation charges for intangible assets are
included under depreciation and amortisation expense per the income statement. Goodwill has an indefinite life.

There were no impairment indications as at 30 June 2006 for assets held by Jumbuck Enterfainment Lid. The
discounted cash flow method of calculation was used to confirm that the carrying value of assets in the books of the
Company was not greater than its recoverable amount.
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Economic Entity Parert Entity
2006 2005 2006 2005
Note % $ § §
NOTE 16: TRADE AND OTHER PAYABLES
CURRENT
Unsecured liabilities
Trade payables 477,534 37,881 477,534 37.881
Sundry payables and accrued expenses 545,141 278,735 497,058 278,735
GST payable - 8825 - 8,825
Amounts payable to director related entities 35,300 17 640 35 300 17 640
1,087 975 343,081 1,009,892 343,081
NOTE 17: TAX
aLiabilites
" CURRENT
income ax 888,353 73,5801 892,272 73,801
b.Deferred tax balances
Deferred tax liahility comprises:
Opening balance 294 287 - 284 267 -
Charged fo income 120,847 294,287 120,847 284,287
Closing balance 415114 294,287 415,114 284,287
Taxable and deductible temporary differences arise from the following:
Gross deferred tax liabilities
Opening balance 452 363 - 452,363 -
Capitalisation of devslopment cost 335,048 417,714 335,046 417,714
Other 5,080 34,648 5,090 34,649
Closing balance 792,488 452,363 792,499 452,383
Gross deferred tax assels
Opening balance 158,086 13,0398 158,006 13,038
Options expense 11,730 - 11,730 -
Amortisation of development cost 201 559 145,067 207 558 145 057
Closing balance 377,385 158,006 377,385 158,098
Net Deferred tax Hability 415114 294,287 415,114 284,287
NOTE 18: OTHER
CURRENT
Bilings in Advance 62,342 38,265 62,342 38,265
52,342 38,265 52,342 38,265
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NOTE 19: PROVISIONS
CURRENT
Employee entitterments

a. Aggregate employee benafits liability
b. Number of employees at year-end

- Casual employess

- Full tirme employees
Total employees

NOTE 24: ISSUED CAPITAL
48,262 448 {2005:43,162,448} Fully paid ordinary
shares

a. Ordinary shares

At the beginning of the reporting period
Share issued 20/8/04 — Short Form Prospectus
280,000 options excercised on 12/09/05
831,111 options excercised on 23/09/05
855,558 options excercised on 24/11/05
133,333 options excercised on 18/01/08
3,000,000 share placement on 09/05/06

Cost of share placement
At reporting date

No of shares at the beginning of reporting period
Share issued 20/8/04 — Short Form Prospectus
280,000 options excercised on 12/09/05
831,111 options excercised on 23/09/05

855 558 options excercised on 24/11/05
133,333 options excercised on 18/01/06
3,000,000 share placement on 09/05/06

At reporting date

Changes to the then Corporations Law abolished the authorised capital and par value concept in refation to share capital from
1 July 19988, Therefore, the company does not have a limited amount of authorised capital and issued shares do net have a par

value

18a

20a

Economic Entity

Parent Entity

2006 2008 2006 2005
$ $ $ $
165,861 168,670 165,861 168,670
165,661 168,670 165,861 168,570
61 41 61 41
70 24 23 24
110 65 B4 55
9,218,173 2,414 448 9,219,173 2,414,440
9,219,173 2,414,440 9.219.173 2,414,440
2,414,440 2,274 448 2,414 440 2,274 440
140, 06068 140 000
170,100 . 176,100 .
504,900 504,900 .
519,750 519,750 .
31,000 51.000 .
5,700,000 5,700,000 .
{(171,017) . (171,017 -
9,218,178 2,414,440 9219173 2,414,440
43.162,448 42,462 448 43,162 443 42 462 448
. 700,000 - 700,000
280,000 280,000 .
831,111 831,114
855,556 855,586
133,333 133,333
3,000,000 3,000,000
48,262,448 43,162 448 48,262 443 43,162 448
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NOTE 20: ISSUED CAPITAL (Cont.)

b Options

Mo of oplions at the beginning of reporting period

2006 ANNUAL REPORT

Options tapsed on 1 July 2004 at exercise price of 121.50 cents
Options lapsed on 10 June 2005 at exercise price of 60.75 cents
280,000 options excercised on 12/09/05
831,111 options excercised on 23/09/05
855 556 options excercised on 24/11/05
133,333 options excercised on 01/6/06
2,050,000 options granted on 05/05/06
550,000 options granted on 01/06/06

At reporting date

Note

NOTES TO THE FINANCIAL STATEMENTS

2006 2005
Nes. No.
23222000 3,811,111
- (1,411,111}
- {377,778}
{280,000} -
{831,111)
{855,556}
{133,333}
2,050,000
550,000 -
2,822 202 2,322,000

i For information relating to the Jumbuck Entertainment Ltd Incentive Option Scheme, including details of
options issued, exercised and lapsed during the financial year and the options outstanding at year-end, refer
to Notfe 25,
ii. For information relating fo share options issued fo directors including details of options issued, exercised

and lapsed during the financial year and the options outstanding at year-end, refer to Note 25.

i At 30 June 2008, there were 2,822,222 unissued ordinary shares for which oplions were outstanding.

Directors

Mr B R Bennis
Hon J G Kennett
Mr A P Risch

Ms J Chen

Ms J Chen

s J Chen

Ms O P Hilton
Ms O P Hilton
Ms O P Hilton
Mr H Jurna

Wr K LindeH
Mir K LindeH
Wr K Lindetl
Mir B Milion

Mr B Milton

Mr B Milion

Bir B Milton

Mr B Palme

Mr Y A Rozhyk
Mr U S Sorokin
Mr K M Stedman
Mr R Stedman
Mr R Stedman
Mr R Stedman

Grant Exercise Balance Options Oplions Options Total Balance
Date Expiry date Price {cents} 01.07.05 Granted Excercised Expired 30.06.06
24/05/04 2¥111/05 60.75 188,889 {185,889} -
24/05/04 18/12/06 60.75 223 227 - 222227
24/05/04 27/11/05 60.75 1,111,111 (1,111,111} -
1,522222 {1.300,008} 222,227

Employees, former employees, consultants and former directors

05/05/06 30/08/10 205.00 - 16,666 - 16,666
05/05/06 30/09/11 225.00 - 16,686 - 16,868
05/05/06 30/08/12 248.00 - 16,668 - 16.668
05/05/06 30/08/10 205.00 - 333,333 - 333,333
05/05/06 30/09/11 225.00 - 333,333 - 333,333
05/05/06 30/08/12 248.00 - 333,334 - 333334
01/06/06 - 50,000 50,000
05/05/06 30/08/10 205.00 - 41,666 - 41 686
05/05/06 30/09/11 225.00 - 41,866 - 41,688
05/05/06 30/08/12 248.00 - 41,668 - 41 688
24/05/04 14/01/08 60.75 133,333 {133,333} -
05/05/06 30/08/10 205 00 - 250,000 - 258,000
05/05/06 30/09/11 225.00 - 250,000 - 258,000
05/05/06 30/08/12 248.00 - 250,000 - 250,060
01/06/06 - 200,000 - 208,060
01/06/06 - 106,000 - 108,600
01/06/06 - 200,000 - 208,060
24/05/04 2¥111/05 60.75 666,667 - {666,867} -
05/05/06 30/08/10 205.00 - 41,666 - 41 686
05/05/06 30/09/11 225.00 - 41,866 - 41 688
05/05/06 30/08/12 248.00 - 41,668 - 41,668
800,000 2,800,000 {800,000} 2,608,000
2,322,222  2.B00,000 {2,100,008) 2,822 227

Total
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NOTES TC THE FEINANCIAL STATEMENTS

Economic Entity Parent
2006 2005 2006 2005

5 § 5 §

NOTE 21: RETAINED PROFITSH{ACCUMULATED LOSSES)
Note

Retainad profits at the beginning of the financial
yeat 2735918 33,808 2735918 33,806
Net profit afiributable to the members of the entity 4,299,616 2,702,112 4,308,759 2,702,112
Retained profits at the end of the financial year 7,035,534 2,735,918 7.044 877 2735918
NOTE 22: RESERVES
Employee squity settied benefits 279,201 - 39,101
Foreign currency transiation {7,301} - -

271,900 - 39,104
Employee equily seftled benefits reserve
Opening balance at beginning of the year - . .
Share based payment Y 38,101 - 38,101
Share based payment on acquisition of controlied
entity B 240,100 - -
Balance at end of the financial year 275,101 - 39,101

a. Employee equity settled benefits resarve arises on the grant of share options to exgcutives under the executive share aption plan. Amounts
are fransferred out of the reserve and into issued capital when the options are exercised. Further information about share based payments o
ermployees is in note 20 to the financial statements

b.The issued options reserve arises on the issue of share options to vendors of the community business. The options are capitalised at fair
value as part of the acquisition cost. Refer to note 30, Amounts are transferred out of the reserve and into issued capital when the options are
exercised.

Fereign currency transiation reserve

Opening balance at beginning of the year -

Foreign currency translation {7,301} -
Balance at end of the financial year {7,301}

Exchange differences relating to the transiation of foreign controlled entities info Australian dollars are brought fo account by enfries made
directly to the foreign currency transiation reserve.

UAH is the functional currency of the ecoromic entity's foreign controlled entity, Community Development and Support Ld.

The Euro is the functional currency of the economic entity’s foreign controlled entity, Jumbuck Comrmunity Gmbh.

NOTE 23: CAPITAL AND LEASING COMMITMENTS

Operating Lease Commitments
Nor-cancetlable operating leases contracted for but not capitalised in the financial statements

Payable
e nof later than 1 year 123,466 87,467 81,600 87 467
e Later than 1 year but under b years 18 000 81.800 - 81,600

Total non capitalised commitment 141,466 169,067 £1,600 160,067
Capital commitments -
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NOTES TC THE FINANCIAL STATEMENTS

NOTE 24: SEGMENT REPORTING
Primary reporting — Business segment

The Company has only one business segment:
- hobile Data Service Provider

Secondary reporting — Geographical segments

Segment Revenues from Carrying Amount Aequisitions of
External Customers of Segment Non-currernt Segrnent
Assets Assets
20086 2005 2008 2005 2006 2005
§ $ 5 5 5 §

Geographical location:
Australia 1,103,644 1,822,392 8,033,737 4367428 347632 1585988
Asia Pacific 745,679 373,189 73,389 89,276 - .
Europe 1,614,550 1,224,403 9,381,896 314,128 318 459
The Americas 8,155,993 3,762,612 1,626,547 1,294,185 .
tiddle East 3,420 10.070 652 3,457

11,623,286 7,282 666 19,116,251 5,068,442 566,091 1,685,988

The Company's business is located in Australia, with mobile data services being exported to other countries.

Accounting Palicies

Segment revenues and expenses are those directly aftribufable to the segments and include any joint revenue and expenses where a
reasonable basis of allocation exists.

Segment assets include all assets used by a segment and consist principally of cash, receivables, inventories, infangibles and property, plant
and equipment, net of allowances and accumulated depreciation and amortisation. While most such assets can be directly atiributed to
individual segments, the carrying amount of certain assets used jointly by two or more segments is allocated to the segments on a reasonable
basis. Segment Hlabiliies consist principally of accounts payable, employee entittements, acorued expenses, provisions and borrowings.
Segrrent assets and liabilities do not include deferred income taxes.

Interseament Transfers:
There are no intersegment transfers.

Economic Entity Parent Entity
2006 2005 2006 2005
5 § § §
NOTE 25: CASH FLOW INFORMATION
a. Reconciiation of Cash Flow from Operations
with Profit from Ordinary Activities before
income Tax
Profit from ordinary activities before income tax 5,741,248 2,702,112 5,754 311 2.#02,112
Cash flows excluded from profit from ordinary
activities attributable to operating activities:
Nor-cash flows in profit from ordinary activities
Depreciation 148,376 89,467 140,335 89,467
Amortisation of Intangible Assets 691,862 483,523 691,862 483,523
Changes in assets and liabilities, net of the effects
of purchase and disposal of subsidiaries
increase in trade and term deblors {250,256} {946,820} {396,513} {946,820}
Decrease in trade creditors and accruals 482,292 {26,080} 433,020 {26,080}
{increase)/decrease in prepayments 142,026 {16,169} 142,026 {16,169}
Increass in deferred tax asset - 13,039 - 13,039
increasaf{decrease) in Provision for Income tax {633,061} 34,454 {633,061} 34,454
increasa/{decrease) in provisions {1,886} 102,168 {1,886} 102,168
Cash flow from operations 6,330,602 2,435,714 6,130,084 2435714
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NOTES TO THE FINANCIAL STATEMENTS

Jumbuck Entertainment Ltd has established an employee option plan called the Jumbuck incentive Option Scheme (“Scheme”). The Scheme is designed
to provide a long-term incentive for employees and Directors of Jumbuck Entertainment Lid. | allows them to participate in Jumbuck Entertainment Lid's
future growth and provides them with an incentive to increase profitability and returns {o shareholders. Full time employees, part-time employees, directors
and confractors of Jumbuck Entertainment Lid are eligible to participate in the Scheme. Netwithstanding their efigibility to participate, the Directors have
etected not to do so and instead submit recommendations for the grant of options for sharsholder approval pursuant to ASX Listing Rule 10.17.

The entitiement of sligible participants under the Scheme is at the absolute discretion of the Directors.

The exercise price of each option offered pursuant to the Scheme is also at the discretion of the Directors.

The total number of options which may be issued under the Scheme may not exceed 5% of the total number of issued shares in Jumbuck Entertainment
Lid as at the time of the proposed offer or issue.
The options hold no voling or dividend rights, and are not transferable.

Economic Entity Parent Entity
2006 2005 20086 2005
No. No. No. No.
dMovement in the number of share options held
by directors are as follows:
Opening balance 1,522,222 2,833,333 1,522,222 2,833 333
Granted during the year - - - .
Exercised during the year™ {1,300,000} . (1,300,000} -
Lapsed during the year - {1,111.111} - (1,111,111}
Closing Bafance 222,222 1,822,222 222,222 1,522,222
Movement in the number of share options held by
ermployees, former employees, consultants and
former directors are as follows:
Opening balance 800,000 1,477,778 800,000 1177778
Granted during the year 2,600,000 - 2,600,000 .
Exercised during the year™ {800,000} - {800,000) -
Lapsed during the year - {377,778) - {377,778}
Closing Bafance 2,600,000 500,000 2,600,000 800,000
* The weighted average share price of the options excercised was $1.68
Details of share oplions held by directors
outstanding as at end of year:
Grant Date  Expiry and Exercise Price
Exercise
Date
24105104 27/11/05 60.75 cents - 188,889 188,889
24105104 27/11/08 80.75 cents - 1111111 - 11111
24/05/04 18/12/06 80.75 cents 222,222 222 222 222222 222222
222,222 1,522,222 222,222 1,522,222
Dietails of sharg oplions held by emplayees, former employees, consultants
and former directors cutstanding as at end of year:
Grant Date  Expiry and Exercise Price
Exercise
Date
24105104 27/11/05 60.75 cents - 666,567 - 866,667
24/05/04 14/01/06 80.75 cents - 133,333 - 133,333
05/05/06 30/09/10 205.00 cents 683,331 - 683,331 -
05/05/06 30/09/11 225 00 cents 683,331 - 683,331 -
05/05/06 30/09/12 248.00 cents 683,338 - 683,338 -
01/06/06 01/08/09 210.00 cents 550,000 - 550,000 -
2,600,000 500,000 2,600,000 500,000
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NOTES TO THE FINANCIAL STATEMENTS

NOTE 27: EVENTS SUBSEQUENT TO REPORTING DATE

There has riot arisen in the interval between the end of the financial year and the date of this report any item, transaction or
event of a material and unusual nature likely, in the opinion of the directors, to affect significantly the operations of the
Company, the results of those operations, or the state of affairs of the Company in future financial years.

Economic Entity Parent Entity
NOTE 28: RELATED PARTY TRANSACTIONS 3006 2005 3006 005
& 5 &
&

Transactions between rélated parties are on nonmal commercial
terms and conditions no more favourable than those available {o
other parties unless otherwise stated.

Transactions with refated parties;

i. Director Related Entities:

Fees charged at arms length were paid to O Lid {a company

associated with Messrs Campbell, Bannie, Choisslat and

Kennett, directers of Jumbuck Entertainment Lid} for printing

services throughout the year. 34478 10,174 34.478 10,174
Mr Choiselat, by virtue of being a Director of, and a

shareholder in Baconwood Securities Py Ltd (a substantial

shareholder in Jumbuck Entertainment Ltd) had an interestin

the fees and /or commercial benefits arising from the following

arrangements;

Beconwood Securities Pty Lid has an arrangement to supply

certain faciities and services to Jumbuck Entertainmant Ltd,

which are on normal commercial terms and conditions no more

tavourable than those available to other parties. Total paid to

Beconwaod Securities Pty Lid 265 501 115,082 255 501 115,082
Share placement fees of 3% was charged by Beconwood

Securities Pty Ltd for the placerment of 3,000,000 shares on

behalf of Jumbuck Entertainment Ltd. 171,000 - 171,000 -

ii. Share Transactions of Directors

Directors and director refated entities hold directly, indivectly or

beneficially as at the reporting date the following equity inferests in

members of the Company:

Jumbuck Entertainment Lid

- ordinary shares 8.901,133 9,064,364 9,801,133 9,064,364
- options aver ardinary shares 222,222 1,522,222 222,222 1,522,222
Ordinary shares and options to acquire ordinary shares

Hirectors and their related entities:

{@) net sals of 463,231 ordinary shares in Jumbuck Entertainment Lid,

{b) options to acquire 1,111,111 ardinary shares in Jumbuck Entettainment Ltd was exercised during the year;

{c} No options were issued during the year.

NOTE 29: FINANCIAL INSTRUMENTS
Anterest Rate Risk

The Company's exposure to interest rate risk, which is the risk that a financial instrument's value will fluctuate as a result of changes in market interest rates and the ef

Fixed Interast Rate Matusing

Weighted Aversgs Efective  Floating Intersst MNog-interast
Interest Rate Rataf Withiry Year § 1o 8 Years § Cwar & Years § Beanng § Total
2008 2005 2008 2005 2008 2008 2006 2005 2006 2008 2008 2005 20 2005

Asseis:

Cash B.OG 310 458611182.218024 - - - - - - - - 5861118 2,215,024
Recsivables - - - - - - - - 2ATREYS 2443902 2 BVGA1T 2445 102
Total Financial Asseis 2215024 - - - - - - 2HFGA1E 2443902 8539631 4 BEE {08
Finanaial Lisbilitas:

Trade and sundry credigors - - - - - - - - 10228Ys 326441 1020878 32844
Employes entitlemeants - - - - - - - - 68 581 1BBEYO 188 881 168670
Ameunts paysble related - - - - - - - - L300 17,840 35,300 17 8405
Total Finanvial Liabilities - - - - - - - - 1223 B3R BI4VG] 120%a%G 511 vE
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NOTE 29: FINANCIAL INSTRUMENTS {Cont.)

[Eredit Risk

The maximum exposure to credit risk, excluding the value of any collateral or other security, at balance date to recognised
financial assets s the carrying amount, net of any provisions for doubtful debts of those assets, as disclosed in the statement
of financial position and notes to the financial statements.
The Company does not have any material oredit risk exposure to any single debtor or group of deblors under financial
instruments enterad into by the Company.

Net Fair Values

The carrying amounts of financial assets and financial liabilties recorded in the financial statements approxdmates their
respective net fair values. Fair values are determined by reference to standard terms and conditions, quoted market prices,
where available, or discounting expected future cash flows
For other assets and other liabilities the net fair value approximates their canying value,

NOTE 30: ACQUISITION OF BUSINESS

Cost incurred on acquisitions in the year ended 30 June 2006 :

On 1 June 2006 the Company acquired the trading business and certain assets of WAP 3 Technologies GmbH for total

Name of business Cost of acguisition Cost of
acguired Principal activity | Date of acquisition | Shares acquired % % acguisition
Jumbuck
international Ltd investment #th May 2006 100 2
WAP 3 Community Mobile data services | 1% June 2008 - 8,701,373
business and support
Jumbuck Share Plan | Manage company's
Pty Lid employee share
plan 3 January 2006 100 2

consideration of 8,701,373 comprising cash of $7,747 297, issue of 550,000 options amounting to a fair value of $240,100 {as

determined by independent valuer) and incurring acquisition costs of 713,876, The purchase agreements for the WAP 3

Community business provide for deferred sarnout payments tied to its performance until May 2007,
The acquired niet assets were provisionally ascribed the following valuations:

Cash and cash squivalent
tnvestrments in available for sale securities {nofe 14}
Property, plant and equipment

Software
Net assets acquired
Consideration paid

Goodwill on acquisition

Consideration satisfied by
Cash, net of cash acquired

Options

Transaction costs accrued
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Book Value Eair Value
9,261 9,261
2,358,103 245,320
115,923 115,923
202,536 202,536
2,685,823 573,040
8,701,373

8,128,333

8,040,237

240,100

421,038

8,701,373
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NOTE 30: ACQUISITION OF BUSINESS {Cont.)

The parent entity has paid a premium for the acquisition of the WAP 3 Community business as it believes the
acquisitions wilt introduce additional synergies to its exisfing operations and provide new technology and services
adding fo future growth opportunities. The acguisitions will diversify operating earnings across a wider network of
catriers with entry info strong markets for community/chat services and greatly entarges the Jumbuck service offering in
Europe and South America.

As part of the acquisition, the Company incorporated two subsidiaries, Jumbuck Community Gmbh incorporated in
Germany and Community Development Support Lid, incorporated in Ukraing to hold the acquired WAP 3 Community
Business. The Company holds 100% of the subsidiaries through a newly incorporated intermediate holding company,
Jumbuck International Pty Lid, incorporated on 7 May 2006 with equity of $2.

inciuded in the Company's net profit before tax for the period is $13,062 of losses generated by the acquisitions.

These fair value aliocations are provisional and management is stilt in the process of evaluating the fair values of the assets
and liabilities acquired, and the segment to which such goodwill is allocable.

NOTE 31: CONTINGENT LIABILITIES
There are no contingent labilities.
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DIRECTORS' DECLARATION

Tha Directors declare that:

a. In the directors’ opinion, there are reasonable grounds to believe that the company will be able to
pay its debis as and when they become due and payable,

b In the directors’ opinion, the attached financial statements and notes thereto are in accordance
with the Corporations Act 2001, including compliance with accounting standards and giving a frue
and fair view of the financial position and performancs of the consolidated entity; and

The directors have been given the declarations requirad by s.285A of the Corporations Act 2001,

Signed in accordancs with a rasolution of the directors made pursuant 1o 5.205(5) of the Corporations Act
2001,

On behalf of the Directors.

1

P G Choiselat
Diractor

29" “August 2006
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Independent audit report to the members of
Jumbuck Entertainment Limited

Seope
Fhe financial report, vcompensation diselosures and direciors” responsibility

The finaneial report compses the balance sheet, income statement, cash fow staierent. statement of
changes in cquity, a summary of significand accounting policies and other explanatory notes and the
dircetors” dectaration far both Jumbuek Entertainment Limited (the company} and the consclidated
entity, for the finamcial year ended 30 June 2006 as sct out on pages 24 1o 32, The cousolidated entity
compriscs the company and the entities it controlled at the year's end or [rom time to time during the
tinanceal year

As permitied by the Corporations Regulations 2001, the company has diselosed information abont the
compensation o key management persomnel as required by paragraphs Aus 23,4 to Ans 25.7.2 of
Accounting Standard AASE 124 Releted Party Disclosures " AASB 1247 (“the compensation
disclosures™ ), under the heading “remuneration soport”™ in pages 11 w 1€ of the direclors” report sad
uot in the financial report. The compensation disclosures are identilied in the directors’ report ay being
subject e audit. The remuneration report also containg inforamtion not subject 1o audil,

The directors of the company arc responsible for the preparatios and trye and fair presentation of the
finangial ecport in accordance with Accounting Standords in Avgtralia and the Corporations Act 2001,
This includes responsibitity for the maintenance of adequate financial records and nlemal controls
that are designed o prevent and detecl fraud and ervor, and for the accounting policies and secounting
estimates nherent i the fmanesal weport. The divecrors are also responsible Tor the preparation aud
presentation of the compensation disclosures contained i the directors’ report in accorilanee with the
Crrporations Regulations 2005 .

Audit approach

We have conducted an independent audic of the finuncial report and compensation disclosures i order
[0 express an opinion on them 1o he members of the company,  Our aedit has been conducted in
sceordance with Australian Auditing Standards to provide reasonable assurance whother the financial
report 15 free of material misstatemend and the compensation disclosures comply with AASE 124, The
nature of an audit is milacnced by factors such as the use of profossional judgement, selective tesiing,
the inherent limilations of internal controls, and the availability of persuasive rather than conclusive
evidence. Therelone, an audit cannot guarantee (hat al] material misstalernents have been delected,

We perfoaned procedures fo form an opinion whether, in all material respeets, the financial report is
prusented fuirly in accordance with Accounting Standards in Ausicalia and the Corporations Act 2004
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so a5 to present a view whicl Is consistent with owr understanding of the cowpany’s and ihe
consolidated entity’s financial position, and perlormance as represented by the results of their
operations, thetr changes in equity and their cash Aows and whether the compensation disciosures
comply with AASE 124,

O procedures ichaded examination, on @ test basig, ol evidence supporting the wmounts and other
disclosures in the lngneiat report, and the evaluation of accounting policies and significant accounting
estimates made by the directors,

While we conuidered the effectivencss of management’s internal contrels over financial reporting
when delermining the nature and extent of our procedures, our sudit was not desizned o provide

assurance on internal controls.

The audit opinios expressed in this report hos been formed on the above basis,
Awadit Opinion
fi our opinion:

{13 the (inancial report of Jumbuck Entertainment Limited 18 in aceordance with the Corporations
Act 2001, meluding:

{1} giving a drue ad fajr view of the compuny’s and consolidated entity’s
fmaneial position as at 30 June 2006 and of their performance for the year
ended on that date; and

{1t} complving with Accounting Standards in Australia and the Corporarions

Repalations 2001, md

(2} the compensation disclosurcs thal are contained in pages {1 4o 16 of the divectors’ report comply
with paragraphs Aus 254 to Aus 25.7.2 of Accounting Standard AASB (24 Reluted Pariy
Iisclosmres.

P VICTORIA

R DN Callie

Pavtner

Chartered Acconstanis
Melbourne, 29 August 2006
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Additional Investor Information

Stock Exchange Listing
JMB is listed on ASX under the code JMB for ordinary shares.

Distributions
No distributions or dividends have been paid by JMB for the year.

Registry

Computershare Investor Services Ply Limited is JMB's security register manager and holds alt shareholder records electronically.
Computershare is also responsible for the maintenance of shareholder records and the preparation of distribution payments.
Contact details for Computershare are set out on the inside back cover,

Investor Support

If you have any queries regarding your investment, please contact Computershare toll free on 1300 137 328 or visit their website
at www.computershare.com.au.  Please note there is a seclion of the website designed to provide shareholders with the forms
necessary to initiate changes of the details held at the registry. This service is available from 8.30am fo 5 30pm (Melbourne time)
on all business days. Enguiries may also be e-mailed via JMB’s website {at www jumbuck. com) or Computershare's website {(at

www computershare com au).

Requests for changes to your holding details, distribution payment detalls, or general enguires can all be directed to the
Computershare Shareholder Service Centre,

Annual Report

All shareholders are entitled to receive a copy of the Annual Report. if vou do not require the Annuat Report, or if you receive
more copies than you regquire, please notify Computershare at the address shown on the inside back cover. The Annual Report
and Financial Statements can also be downioaded from the Reports and Publications area of our website at www jumbuck com

Annual General Meeting
JMB’s 1ast Annual General Meeting was held on 27 October 2005, Shareholders endorsed the re-appointment of Bruce Bennie,
and were given an overview of the performance of the Company.

The next Annual General Meeting will be held on Thursday 26 October 2008 at Leve!l 5, Bank House, 11 Bank Place, Melbourne,
Victoria. The Notice of Meeting and Proxy Form are included with this Report.

Statement of Shareholders
JMB 20 largest ordinary shareholders and their holdings as at 15 August 2006:

Shareholder No. of shares | % of Issued
hetd Capital

Quad Holdings Pty Lid 5,033,334 10.43
Beconwood Superannuation Pty Ltd <WSF A/C> 3,937,642 8186
Mr Adrian FPaull Risch 3,318,750 5.88
CTE Group Nominees Pty Lid 2,500,000 518
Westpac Custodian Nominees Limited 2,225.300 4.6
XS Equities Py Lia 2,020,000 419
Beconwood Securities Py Lid <No 3 AIC> 1,483,856 3.03
ANZ Nominees Limited <Cash Income A/C> 1,454,593 3.01
Invia Custodian Pty Limited <Black A/C> 1,268,664 263

Jd P Morgan Nominees Australia Limited 1,258,715 280
Repysa Holdings Ine 1,038,358 215
Mr Kenneth Wiliam Breese + Mrs Jennifer Ruth Breese <BPL Executive Superfund AL 887,508 1.84
Kirn Maxwell Stedman + Janice Catherine Stedman + Jeannie Doris Rogers <J & K Stedman 666,667 1.38
Kennadell Pty Lid 855,557 1.36
UBS Nominees Pty Lid 823,712 1.28
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Sound Investments (WA) Pty Lid 599,331 1.24
Invia Custodian Pty Limited <WAM Capital Limited A/C> 597,463 1.24
Mr John David Nicholas <Stedman Family A/C> 588.667 1.22
Cogent Nominees Ply LIMted <SMP ACCOURS> 488,658 1.1
Citicorp Nominees Pty Limited 462,288 0.96
Top 20 holders of ORDINARY FULLY PAID SHARES as at 15 Aug 2008 31,088,181 64.41
Batance of shareholders 17,174,287 35.59
Total shares on issue 48,262,448 100.0

As at the date of this Report, the following options were held over unissued shares:

Narme of Option Holder | Grant Date Date of Expiry Exercise Price ($) Number Under Option
Hon J G Kennett 24/05/04 18/12/06 0.675 222,222
Ms J Chen O5/05/06 30/09/10 2.08 16,668
Ms J Chen O5/05/06 30/09/11 2.25 16,668
Ms J Chen O5/05/06 30/09/12 2.48 18,668
Ms O P Hilton O5/05/08 30/09/10 2.08 333,333
Ms O P Hilton O5/05/068 30/09/11 2.25 333,333
Ms O P Hilton O5/05/08 30/089/12 2.48 333,334
Mr H Jurna OH08/06 31/06/08 2.10 200,000
Mr K Lindefl 05/05/08 30/09/10 2.05 41,668
Mr K Lindefl 05/05/08 30/09/11 2.25 41,668
Mr K Lindefl 05/05/08 30/089/12 2.48 41,668
AMr B Milton O5/05/06 30/09/10 2.05 250,000
AMr B Milton O5/05/06 30/09/11 2.25 250,000
AMr B Milton O5/05/06 30/08/12 2.48 250,000
Mr B Paime OH06/06 31/06/08 2.10 200,000
MrY A Rozhyk OH06/06 31/06/08 2.10 100,000
Mr U § Sorokin OH06/08 31/06/08 2.10 50,000
Mr R Stedman O5/05/06 30/0816 2.05 41,668
Mr R Stedman O5/05/06 30/09/11 2.25 41,668
Mr R Stedman O5/05/06 30/09/12 2.48 41,668
Total 2,822,222
Distribution of Shareholders
Range Fully paid ordinary shares as at 31 July 2006 Options
1 - 1,000 173 -
1.001 - 5000 522 -
5,001 - 10,000 121 -
10,001 - 100,000 218 3
100,001 and over 58 7
Total number of holders 1,158 10
Holders of less than g marketable parcel 10 -

Substantial Shareholders

Shareholder No. of securities held | Percentage held as per notice
Beconwood Securities Pty Lid 5,045 682 12.32
Adrian Paull Risch 3,324 417 6.89
Quad Holdings Pty Lid 5,802 665 12.23
Loucas Professional Services Pty Lid 4,720,060 9.78

Voting Rights

Under the Company's Constitution, each member present at a general meeting is entitied:

1. on & show of hands, to one vote; and

2. onapoll to one vole for sach share held or represented.

Options do no carry voting rights.
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Corporate Directory

Directors of JMB:
Kevin V Campbelt — Chairman
Paul G Choiselat - Managing Director

Listed Entities Comprising JMB:
Jumbuck Erntertainment Lid
ABN 69 002 817 171

ASX Listing Code:
JMB {ordinary shares)

Wehbsite:

wwww iumbuck com

Registered office:
Level 5, Bank House

11 Bank Place

MELBOURNE VIC 3000

Adrian Risch - CEO
Bruce R Bennie
Hon Jeffrey G Kennett

CEO of JMB:
Clivia Hilton
Email: olivia@jumbuck com

Company Secretary of JMB:
Tamira D Herbst
Email: therbst@beconwood com.au

Share Registry:
Computershare Investor Services Ply Limited

Tetephone: 613 8691 4910 Yarra Falls

Facsimile: 813 8670 7932 452 Johnston Street
Abbotsford

Principal Place of Business: Vig 3067

Level 5, 500 Colling Street www computershare com.au

Melbourne

Victoria 3000 Auditors of JMB:

Telephonea: 613 9620 3839
Facsimile: 613 9620 3840

BOO
583 Bourke Street
MELBOURNE VIC 3000

Glossary

ASX Austratian Stock Exchange

Avditor auditor of JMB being BDO

Board Board of Directors of JMB

BPR Best Practice Recommendations of ASX Principles of Good Corporate Governance
CEGC Chief Executive Officer of JMB

CFC Chief Financiat Officer of JMB

Company Jumbuck Entertainment Lid

Group JMB

JMB Jumbuck Entertainment Lid and its controlied entities
Jumbuck JMB

Ordinary Shares ordinary shares in JMB

D& per annum

Year financial year
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