Notification to the ASX

11 November 2085

Reckon Limited
RKN

Reckon Anncunces Reduction of Capital

Reckon has announced that it will seek shareholder approval to reduce its issued capital by
$5,567,086 consisting of 6,958,858 fully paid ordinary shares, being 5% of the present total
issued share capital of the Company at 27 October 2005,

The reduction will be effected by:

+ purchasing 5 fully paid ordinary shares out of every 100 fully paid ordinary shares held by each
shareholder as at the record date;

+ paying to each shareholder, registered as a shareholder as at the record date, A$0.80 for each
fully paid ordinary share so purchased; and

« then cancelling the 5 fully paid ordinary shares out of every 100 fully paid ordinary shares so
purchased.

The record date for the purposes of the reduction of capital will be 7pm Sydney time on 29
December 2005.

The Chairman of Reckon, Mr John Thame, said: "The company is cash rich and we wanted to use
this cash to pursue certain transactions during 2005. i{ was hoped that we could replicate the
success of the acguisition of the APS group of companies. This has proved difficult to do and the
board has decided instead to use the cash to reduce capital. For now we only seek approval for a
5% reduction as we want to retain some cash for possible acquisitions. We will review the position
again after the finalization of the resuits for the year ending 31 December 2005.”

A special general mesting has been called for 20 December 2005 at 10am at GFL, 35 Saunders
Street Pyrmont for the purposes of obtaining the necessary shareholder approval.

At this meeting the company will also sesk approval for the implementation of a long term incentive
pian.

Full details of the proposed reduction of capital and long term incentive plan are in the attached
notice of meeting and explanatory memorandum.

For further information, please contact:
Mr Clive Rabie

Reckon Limited

{02) 8577 5948
clive.rabied@guicken.com.au




NPS | Quickerr

Notice of Special General Meeting

Notice is hereby given that a Speclal General Meeting of Reckon
Limited {"Company™ will be held at the registerad office of the
Company at 36 Saunders Street, Pyrmont NSW 2009 on Tuesday 20
Dacember 2005 at 10.00am.

Special Business

Reduction of capital

Resolution 1 ~ Reduction of capital

To consider and, if thought it, to pass the following resclution as a
special reschution:

“That, for the purposes of secticn 2568 and 2660 of the Corporations
Act 2001 {Cih), approval is given for the Company 1o reduce its
share capital by $5,567,086 consisting of 6,958,858 fully paid
ordinary shares {being 5% of the prasent total issued share capital of
the Company at 27 October 2005) and that such reduction be
affacted by

fa} purchasing 5 {five) Ldly paid ordinary shares cut of every 100 {ons
hundred) fully paid ordinary shares held by each shareholder as
at the Record Date and any fractions resulting in such calculation
shall be disregarded;

b} paving to each shareholder, registersd as a shareholder as at
the Record Dale, AS0.80 for each fully pald ordinary share so
purchased; and

{c} then canceiling the 5 (five; fully paid ordinary shares out of every
106 (one nundred] fully paid ordinary shares so purchased,

and the Record Date for the purposes of this resolution shall be
7.00pm Sydnay time on 28 Dacember 20057

Employee Incentive Schemes

Resolution 2 ~ Approval of Long Term Incentive Plan

To consider and, if thought t, to pass the following resclution as an
ordinary resolution:

“That approval is given for the purposes of Exception 9 to ASX Listing
Rule 7.1 and for alt other purposes, including under the Corporations
Act 2001 {Cthy and the ASX Listing Rules for:

fa} the establishmeant of the Long Term Incentive Plan (Long Term
Plan}, comprising the Executive Option Plan {Option Plan) and
the Periormance Share Plan (Performance Plan) which provides
an ety based incentive to employess {including directors) of the
Company and its subsidiaries (Eligible Employees);

fh) the issue of rights over, or interests in, options over fully paid shares
in the Company to Eligible Employess under the Option Plan;

{c} the fssue of conditional entitements to fully paid shares in the
Company to Bligible Employess under the Performance Plan;
an

fd} the issue or transter of fully paid shares in the Company, and the
provision of benefits, to Eligible Employeess under the Oplion Plan
and Parformance Plan,

irt accordancs with the Long Term Plan Rules feing the Option Plan

Rules and Performance Share Plan Rues) as summarised in the

Exptanatory Notes to the notice convening this mesting.”
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The Company will disregard any votes cast on this resolution by a
director of the Compary or an asscciate of a director (other than
a director who s ineligible to participate in any employee ncentive
scheme in relation to the Company). MHowever, the Company need
not disregard a vote it

« s cast by a person as proxy for a person who is entitled to vole,
in accordance with the directions on the prosy form, or

¢ it is cast by the Chairman of the meeting as proxy for a person
who is entitied to vote, in accordancs with a direction on tha proxy
form to vole as the proxy decides.

Resolution 3 - Approval of Issue of Options and Shares
to Clive Rabie

To consider and, | thought fit, to pass the following resolution as an
ardinary resolution:

“That, for the purposes of ASX Listing Rule 10,14, approval is given
for the Comypany to issue to Clive Ralsie (being an executive director
and the Chief Operating Officen; over the three vears from the date
of this mesting:

(&) condidional entiternants to acquire up to a maxdmurm of 187,600
ordinary shares in the Company under the Performance Share
Plary in accerdance with the terms summarised in the Explanatory
Notes 1o the notice convening this meeting; and

) up to a maxdimurm of 1,500,000 options o acouire up to a
rrraximLn of 1,500,006 ordinary shares in the Company under the
BExmcutive Option Plan in accordanics with the terms summarised
in the Explanatory Notes to the notice convening this mesting.”

The Company will disregard any votes cast on this resolution by a

director of the Compary or an asscciate of a director (other than

a director who s ineligible to participate in any employee ncentive

scheme in relation to the Company). MHowever, the Company need

not disregard a vote it

+ itigcast by a pearson as proxy for a parson who is entitled to vote,
in accordance with the directions on the prosy forms, of

¢ itig cast by the Chairman of the meeting as proxy for a person
who is entitied to vote, in accordancs with a direction on tha proxy
form to vole as the proxy decides.

Resolution 4 - Approval of Issue of Options and Shares
to Greg Wilkkinson

To consider and, i thought fit, to pass the following resolution as an
ardinary resolution:

“That, for the purposes of ASX Listing Rule 10,14, approval is given
for the Company to issue 1o Greg Wilkinson (being an executive
director and the Chief Executive Officer) over the three years from the
date of this mesting:

(& condifional entifernents to acguire up to & maximurm of 187,000
ordinary shares in the Company under the Performance Share
Plan in accordance with the terrms summarised in the Explanatory
Notes to the notics convening this meeting; and

B up to a maximum of 1,500,000 options o acuuite up to a
rreaximrn of 1,500,000 ordinary shares in the Company under the
Exscutive Option Plan in accordance with the terms summatised
in the Explanatory Notes to the notice convening this meeting.”



The Corppany will disregard any votes cast on this resclution by a
director of the Company or an associate of a director {other than
a diractor whio is ineligible to participate in any employee incentive
scheme in relation fo the Companyl. However, the Company need
riot disregard a vote i

* itis cast by a person as proxy {or & peyson who is antitlied to vots,
in accordance with the diractions on the proxy form; or

* itis cast by the Chalrman of the meeting as proxy for a person
whe is entiled to vote, in accordance with a direction on the proxy
form to vole as the proxy decides,

Resolution 5 - Approval of Reckon Tax Exempt
Share Plan

To consider and, if thought t, to pass the following resclution as an
ordinary resolution:

“That approval is given for the purposes of Exception 8 to ASX Listing
Rule 7.1 and for alt other purposes, including under the Corporations
Act 2001 {Cthy and the ASX Listing Rules for:

{a} the establishment of the RBeckon Tax BExempt Plan (Tax Exempt
Plan}, which provides an equity based incentive to employeas of
the Company and its subsidiaries (Eligibie Employees); and

(b} the issue or transier of flly paid shares in the Company, and
the provision of benefits, to Higible Emplovess under the Tax
Exempt FPlan,

int accordance with the Tax Exempt Plan Bules a8 summarisad in the

Exptanatory Notes to the notice convening this mesting.”

The Corppany will disregard any votes cast on this resclution by a
director of the Company or an associate of a director {other than
a diractor whio is ineligible to participate in any employee incentive
scheme in relation fo the Companyl. However, the Company need
riot disregard a vote i

* itis cast by a person as proxy {or & peyson who is antitlied to vots,
in accordance with the diractions on the proxy form; or

* itis cast by the Chalrman of the meeting as proxy for a person
whe is entitled to vote, In accordance with a direction on the proxy
form to vole as the proxy decides,

Resolution 6 - Approvatl of Share Appreciation

Right Plan

To consider and, if thought t, to pass the foliowing resclution as an

ordinary resolution:

“That approval is diven for al purposes, including under the

Corporations Act 2001 (Cth) and the ASX Usting Rules for:

{a} the establishment of the Share Appreciation Right Plan (Shars
Appreciation Plan), which provides a cash based incentive
to employess (ncluding directors; of the Company and its
subsicharies (Hligible Employses); and

b} the issue of rights, and the provision of benefits, to Higible
Employees under the Share Appreciation Plan,

in accordance with the Share Appreciation Plan Rules, as surmmearised
if1 the BExplanatory Notes 1o the notice corvening this meeting.”

By Order of the Board,

Myron Zlotnick
Company Secratary
11 November 2005
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Proxies

A maember entitled {0 vole at the mesting has the right to appoint a
proxy 1o attend and vole instead of the member. A proxy nesd not
be a member. A metnber who is entitled to one vole may appoint
ane proxy. A marmber whio s entitled o cast two or more votes
may appoint one of wo proxies and may specify the proportion or
number of votes each proxy is appointed o exercise. i a member
appoints wo proxes and does not specify the proportion or number
witich sach proxy is to exercise, then, in accordance with Section
2493 of the Corporations Act 2001 {Cih), sach proxy may exercise
half of the votes for the appolnting member. A form for appoirtment
of proxy s enclosad. To be aeffective, the document appointing the
proxy (and the original, or a certified copy, of the power of attornay
or other instrument undear wiich the document appointing the proxy
is sigred or executed} must be received by the Company at isast
48 hours betors the mesting. The documents should be deliverad to
the Cornpany at care of Computershare investor Services, GO Box
4195, Sydney NSW 2001 or by fax to + 81 3 9473 2118

No facility exists for receiving proxies by e-mall. Please refer o other
notes appeating on the enclosed Form of Proxy.

Corporate Representative

A representative of a cormpany attending the meseling must present
at the mesting satisfactory evidencs of his or her appointment to
atlend on the relevant company's behall, unless previously lodged
with the Company.

Entitlement to Vote

iy accordance with the Corporations Act 2001 {Cih) and the
regulations made thereunder, the Board has deterrnined that in
relation to the Special General Meeting of the Company corvened by
this Notice of Meesting, shares will be laken to be heid by the persons
whio are the registered holders &t 7.00pm (Sydney time on Friday
18 Decarnber 2005, Accordingly, share transfers registerad after that
time will be disregarded in delermining sntiffements to attend and
vote at the mesting.

Explanatory Notes

Business of the meeting

Resolution 1 - Reduction of Capital
Iestroduciion

On 8 February 2008, the company announced an on-markst buy
back. As the Chairman pointed out at the Annual General Mesting
on 24 May 2006 this was not acted upon because shortly after the
fime of the announcerment, the company was considering potertial
acouisitions. BEven though consideration of these acquisitions was at
a very prefiminary stage and not announceable under the ASX Listing
Rules, the board considered that under thase circumstances it would
not be prudent to permit an exercise of the buy back. Furtharmore,
in light of the resclution proposed in this notice of meeting for the
reduction of capital, the Company will not implemant the buy back.

The mandate given to execttive management by the Board in
respact of any potential acquisitions was that they should attempt
o be sarnings per share acoretive at sast in the second year after
acouisition. The acquisition of the APS group of companies completed
in January 2004 provides a good example of the Company masting
this mandate imposed by the Board. The APS companies have
contributed  sighificantly to the growth of the business and the
generation of cash within the business. Notl surprisingdy, it has not
proved easy to replicate the success of the APS acouisition and
finding another target company with the right fit has proved difficutt.

b recent times the board has been compelled o ook 1o alternative

uses of capital. The company's performances in the last four years has
shown an upward trend in the generation of cash.



Cash Balances as ab

130 June - | 31 Decerber [ 31 December. | 31 Decermnber | 31 December
Lmgos - 2004 T TTEO03 -t . B002 - g 200
L8000 - | -$000 Caooo hoosoon. lgo00.
18,261 13,.302° 15.372% 12074 8,805
sdilion: was paid as part of the garchage congideration for e ARD group of cornpanies in 2004,

licars was paic oot Dy weay of relurn of capizd

wlions was paid a5 8 deposi for the APS acousBion n 2003 $1.2 mion was milion was paid
out By weay of raturn of capital.
The Board has now decided 1o implarment a reduction of capital. It is
proposed that the Comparty will effectively purchase the shares back
frorn sharsholders. The Company will then cancel the shares that it
has purchased back. The detal of this capital management exercise
is sat out below,

it is proposed that duing 2006, after finalization of the financial resuits
for the year ending 31 Decernber 2005, the board will agan review
the cash and financial position of the business and i appropriate,
consider a further capital reduction.

The management of the company has further advised the board that
organic growth and new products in the QuickBeoks and Quicken
sids of the business is anficipated and also that the APS side of the
business will fave continued organic growth,

Details of the Proposal

Shareholder approval is sought for the company 1o reduce its issued
capital by $5,567,086 consisting of 6,958,658 fully paid ordinary
shares (being 5% of the present total issued share capital of the
Company at 27 October 2006}

itis proposad that the reduction of capital be effected by

fa} purchasing 5 {five) idly paid ordinary shares oot of every 100 {ons
hundred) fully paid ordinary shares held by each shareholder as
at the Record Date and any fractions resulting in such calculation
shalt be disregarded;

b} paying to each shareholder, registered as a shareholder as &t
the Record Date, ABD.B0 for each fully paid ordinary share so
purchased; and

{c} then canceiling the 5 (five} fully paid ordinary shares out of every
106 (one rundred) fully paid ordinary shares so purchased.

The Becord Date for the purposes of the resciudion shall be 7.00pm

Sydney time on 28 December 2005,

For example, a shareholder who holds 10,000 shares:
+ will self 500 shares to the Company;

» will receive a payment of $400 from the Company;
il be isft with 8,500 shares.

if the resolution is passed, all the shares will be reduced on & pro rata
basie as detaijed above. Accordingly each sharsholders percentags
of shareholding in the company will not be affected by the reduction
of capital and wilt rermain the sams.

Effect of the Proposed reduction of capitat on the Company
As a rasult of the proposad reduction of capital, the share capital and
cash raserves shall change as follows:

Contrbuted equity as at 30 September 2005: $23.3 rmifflion
Contributed equity after proposed reduction of capitat: $17.7 million
Cash resetves as at 30 September 2005 $16.4 million
Cash resetves after proposed reduction of capital: $10.8 million

Corporations Act 2001 {Cth) requirement

The Corporaticns Act 2001 {Cthy permits a company to reduce its
shara capital, in this case in the form of a return of cagital, if the
reciuction:

{a} is fair and reasonable 1o the shareholders as a whole;

b} does not materdally prejudice the Company’s abllity o pay its
eracitors; and

{c} is approved by the shareholders.

Each of these points will be considerad separately as follows:
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Proposat is fair and reasonable to the shareholders as a whole

The only class of shares igsued by the Company ars ordinary
shares. As at the date of this nofice, the total number of ordinary
fully paid shares issued by the Company is 139,177,153, Under the
proposed reduction of capital, the Company proposes to pay t©
asach shareholder $0.80 {sighty cents) for each share cancelled. The
reduction of capital shall apply equally, on a pro rata bagls, to sach
shareholders holding of ordinary shares in the Company so that &
(fivel} fully paid ordinary shares shall be cancelled from every parcel of
100 {one hundred) fully paid ordinary shares hetd by each shareholder
as at the Record Date and any fractions resuiting in such calculation
shall be disregarded. The Record Date shall be 7.00pm Sydnay time
on 28 December 2005,

Proposat does not materially prefudice the Company’s ability to pay
its creditors

At the end of Seplember 20058, the cash in hand s about $18.4 miion.

The cash flow relating to operating activities inet of expenditure on
capital terms for the full vear ending 31 Decernber 2004 axcluding
acquisitions) is $8.1 million. For the half year period ending 3¢ June
2005, the amount is $4.9 million.

The Comparny will not be borrowing any funds for the purpose of
the reduction of capital. The reduction of capital wil be funded
whiolly from exigting cash balances. n the circumstances, the Board
considers that there will be ne material prejudice o the Company's
ability to pay its creditors.

in the opinion of the Directors the financial position of the Company
will contingde to be sound following the reduction of capital,

Approval required by shareholders

This regolgtion s put to the shareholders for approval by special
resolution at the general meeting. The Corporations Act 2007 {Cthy)
anly requires that an egqual capital reduction be approved by an
ordinary resolution, however, dlause 2.6 of the Company's Constitution
requires that this resolution be passed as a special reselution.

Effect of the proposed reduction capitat on holders of oplions and
of any other securities

The only option plan currently in place is an emploves option scherme,
The rules of that scheme reqguire that If there is a reconstruction of the
issted capital of the Company, the number of cutstanding options or
the exercise price of both must be reconstructed {as appropriate} in
a manner which will not result i any benefits belirng confarred on the
aptionihcidar which are not conderred on shareholders,

Further information

The Company is also implementing a mininum holding buy back, No
shareholder approval s required for this. At 31 Oclober 2005, there
wiste 378 shareholders with parcels of shares totaling 153,426 shares
with a valle of $500 or less fat $0.78 per share). The Company will
by back these shares under a minimum holding buy baclk at $0.80
per share for a total consideration of approdmately $123,000. This
mirimurm holding buy back will take place following implamentation of
the proposed reduction of capital or no later than 31 January 2006,

Taxation: Considerations for shareholders

The comiments below are general in nature and should not ba refied
on as a substitate for professional advice. The views expressed
hewein are not intended as specific advice 1o shareholders. They do
not reprasent a complete analysis of all potential tax implications
associated with the reduction of capital. The comparty has not sought
a class ruling from the ATO. Each sharehclder is advised o consult
their tax adviser for independent advice as 1o the consequences of
the recuction of capital.

The Company understands the proposec capital reduction constitutes
a disposal of shares for tax purposes. The taxation implications for
aach sharehalder recelving the return of capital will vary depending on
a rafmiber of factors, including how the shares are held, whether they
are hatd personally, through a company, frust or superannuation fund,
the cost base that each member has in the shiares and the residency
status of the taxpayer,

To the axtent thal an Australian tax resident sharsholder holds the
shares on capital account they are subject to the ordinary CGT rules



finchuding the discount CGT provisions where the relevant shareholder
is an incividusl trust or superannuation fund),

The proposed capilal reduction of capital by the Company is to be
debited to the share capital account of the Company.

Determination of Entitiements

Erditlements to participats In the capital reduction will be based on
the Company’s share register as at the Record Date, which shall be
7.00pm Sydnay time on 28 Dacember 2005,

Payment Methods

The Company has endeavowred over the last two years t© converl
as marny of its shareholders as possible to a direct credit systern
ard slightly more than half of the sharehoiders have provided the
Company with direct credit details. However, at present this is not
sufficient to make it cost efiective 1o use a direct credit system.
Hence, chegueas will dispatched to shareholders in accordance with
the timetabie below.

Abstentions

The directors recommend that you vole in favour of the proposed
resolution o reducs the share capital of the Sompary.

These directors of the Company who are alse shareholders will
abstain rom voling on this resolution.

The: current shareholding of Directors” in the Compariy is as follows:

Do T Shares baneficially held
Grag Wilkinson 11,000,000
Cive Rabie 11,000,660
John Thame: 20,000
tan Ferrier il

Timetable of events
Bvort Date -
Date of Spacial General Meating 20 December 2005 at

10.G0am

Lodge outcome of Special General 20 Becernber 2005

Meeting with ASX

if approved by sharsholdars, rading 21 Becernber 2005

on an e return of capial” bagis starts

Racord Date (ig, antitlerment o
paricizats in the capital reduction
basad on share register)

24 December 2008 at 7.00pm

Expectad date of reduction of capital 5 Jargary 2008

Last date for despatch of holding
statements following reduction
of capital

8 January 2008

Bipectad date of payment undsar
reduction of capital

MNat hefare 6 Janusary 2006

Summary

The Directors consider that the proposed reduction of capital is a
distribution of capital surplus to the needs of the Cormpany at this
fime. The capital reduction will apply equally to alb of the ordinary
shareholders of the Compary on a pro rata basis. The Directors
consider that the reduction of capital is fair and reasonable 1o the
Company's shareholders as a whole and will not materially prejudics
the Company’s abikty to pay its creditors.

Resolution 2

Employee Incentive Schemes

Background

Rasolutions 2, 5 and 8 seek shareholdsy approval {or the introduction
of three eguity based amployes incentive schemes and one cash
bagsed amployes incantive schame.

The remuneration policy of the Company is o remunerale the
emnpiovess (including Directors) of the Company and its subsidiiaries
{Eligibie Empioyees} consisient with market practice, but talored o
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the unique features and cobjectives of the Company, the competitive
landscape, the scale of the Company's business, the responsibilities
of the Higble Emplovess and interna relalivities. The board s
conscious of the need to atiract and retain talent and, for this reason,
the rermunsration policy seeks to strike a balance betwean short term
and long term banefits and incentives for employess,

independent advice obtained by the Company indicated that there
was a notable absance of long term incertives for Higible Ernployess,
indead, no long term performance refated incentive plan has been
provided o Bligitle Employess since the initiad listing of the Company
in July 1989 {other than those options granted by the Company which
ware disclosed in the Company's IPO prospectus dated 15 June
1899, all of which have lapsed, and oplions issued under an employes
share option scheme (ag disclosed in the Company's Arnual Report
for 31 December 2004}, which has now been terminaled).

The employes incentive schemss put forward for approval are
irmended to address this imbalance. |t is intended that the employes
incantive schemes being the Long Termn Incentive Plan fcomprising
the Exacliive Option Plan and Performance Share Plany, the Reckon
Tax Bxermnpt Plan and the Share Appreciation Right Plant will achieve
a praferved reward mix consistent with market practice, but sullable
{o the creumnstances of the Company. The board approved the plans
at its mseting on 26 October 2005,

The aquity based employves incentive schemes have been designed
within the Adstralian tax laws o lake advaniags of cerlain tax
concessions those laws specifically afford.

Subject to shareholder approval of resolutions 2, 3 and 4, it s
irmended that the emploves incentive schemes will be brought Into
operation i Jarwary 2008, However, the board reserves the right
to accelorate or delay the implementation of ona or all of the
schermes o not procesd with the implementation of any ons or aff
of the schemes.

it is estimated that the total cost in terms of impact on the profit and
loss of the Cormpany, if i the schemes are implementad (except for
the Tax Exerngt Share Plant and assuming all applicabls perfotmance
oriteria (discussed balow) are met, will not excesd $433,000 based
on a share price of $0.80) up to the fourth vear of thelr operation.
i should be emphasized that the estimated cost may increase
or decrease f the assumplions underpinning the estimate prove
to be incorrect, eg: if the level of participation in the schemes s
higher or lower than currently projected or if the number of securities
recuired 1o be issued under the schemes s higher or lower than
currartly projected.

Resolution 2 - Long Term Incentive Plan

Overview

The Long Term Incentive Plan comprises the Executive Option Plan
{Option Plan} and the Performance Share Plan (Performance Plan).

To provide an incentve to Eligible Emplovess to dhive continuing
mprovement in the Company's performance and provide a
corresponding reward for improvement in performance:

¢ the Option Plan provides for Bligible Emplovees to be offered
options over fully paid ordinary shares in the Company, such
that the oplions may be exgrcised subject to any petformance
criteria {rescribed by the board) being met within a speciied
performeancea period; and

+« the Performance Plan provides for Higble Employess to ba
offerad conditional entitferneants to fully pald ordinary shares in
the Company, such that the shares may be allocated to Eligible
Employess subject to any performance oriteria (prescribed by the
boardh being met within a specified performance period.

Summary of the Option Plan Rules

Participation

Selected Ul ime or part-tme employees of the Company or s
subsidiades (Group) may be ivited by the board (in its discretion)
o particpate in the Oplicn Plan (Participants). A! this stags, #
is intended to offer participation in the Option Plan to executives of the
Group, However, the board may, inits discretion, extend participation in
the Option Flan to other ful-time o part-time employees of the Group.



Grant of Options

Upon agraeing to participate in the Option Plan, Participants will be
granted a specified number of options (determined by the board)
{Cptions} to subscribe for fully paid ordinary shares in the Company
{Shares} subject to satisfaction of prescribed performance criteria.

Unless the board determines otherwise, Options wilt be granted for
e consideration but Participants will be recuired 0 pay the exercise
price on exercise of the Options (see balow),

Options will not be transterable, will not be guoted on the ASX and
will hot conder on the Participant any entitisment to recaive dividends
or to patiicipate in new Issues of Shares except as set out below.
However, guotation will be sought for Shares issusd following the
exercige of Oplions.

Performance Criteria

The board will, from time to time, detetrning the approprists
performarnce criteria to apply in respect of a grant of Options. The
parforrmancs orterla prescribed by the board from time 1o fime
will sesk to effectively align the interests of Participants with the
irterests of the Company's shareholders. [t is intended that the initial
parformance criterion prescribed by the board under the Option Plan
will be a ‘total sharehclder return’ (TSR) target. A TSR is the return
to shareholders over a prescribed period, being the growth in the
Company's Share price plus reinvested dividends for that period.
The Company's initial TSR targst will be the Company achieving
a median or higher ranking against the TSR position of individual
companies within a 'comparator group” of companies fis a group of
comparable ASX listed companiss pre-selected by the board) over
the same period.

it is intended that the initial parformance period for satisfaction of
the initiad performance criterion will be four years, vesting at the end
of 2008.

Exercise of Options

Ganerally, Oplions will only become exercisable if the periormance
criteria (as determined by the board) set out in the offer to grant the
Cptions are salisfied within the applicable performance period {as
determined by the board). |t is intended that, for the initial grant of
Options under the Option Plan, only 50% of a Participant’s Oplions
will becormne exercisable if the initial performance ctiterion I8 satisfied.
The extent to which the balance of a Participant’s Options become
exarcigable will depend on the extent to which the initial petformance
criterion is excesded (e the extent to which the Company exceeds
a median ranking againet the TSR position of the comparator group
of comparies;.

Options will also become exercisable (rrespective of whether the
applicable performance criteria have been satisfied) if:

* a’Capital Bvent’ {e a person acolires a relevant interest in 50%
or more of the Shares through a takeover bid or scheme of
arrangement or any other event determined by the board o be a
capital evant) occws during the performance period; or

* a Participant ceases to be amployed by a company within the
Group for a 'Qualifying Reason' {eg death, permanent disability,
redundancy or the emploving company ceasing 1o be part of the
Group) and the board determines that some or all of the Oplions
are axercisable.

To exsrcise Options, Participants wil need to, among other things,
pay the exercise price in respect of sach Option being exercised.
Uniess the board determines otherwise, the exercise price will be the
volurne weighted average price of the Shares raded on ASX over the
one week period up to and including the date on which the Company
offers to grant Options o the relevant Participant. i the Comparny
makes & pro rala issue [except a bonus issug) to shareholders, the
exercise price of each Option will be reduced in accordance with a
formula specified in the Option Plan Rules

Lapse of Options
Generally, Options will lapse in the foliowing circumstances:

+ an Oplion that has nol become exercisable will lapse when the
praconditions 1o exercising the Option are no ionger able to be
satisfied;
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+ whether or not an Option has become exercisable, whare the
board determines that a Parlicipant has acted fraudulently, or
dishonestly or is In sertous breach of duty or has brotght a
company within the Group into serious disrepute;

« inregpect of an Option that has not become exercisable, where
a Participant ceasas to ba employed by a company within the
Group other than for a “Qualifying Reason’;

« inrespect of an Option that has become exercisable but has not
beeh exercised, on the eatlier of:

» five years after the grant of the Optiony

s six months after a Participant ceases to bae employed by
a company within the Group for any reason other than a
‘Qualilying Reason’;

» twelve months after a Parlicipant ceases 10 be emploved by a
compary within the Group due to a ‘Qualifying Reason'; and
» twelve months after a ‘Capital Event”.

Participation in Fulure Issuss and Reorganisalion

H the Company makes a ‘bonus issue’ of Shares to shareholders
fother than an issue in leu of dividends or by way of dividend
reinvesiment; the number of Shares issued on exercise of each
Option will include the number of bonus Shares thal would have
bean issuad H the Option had been exercised before the record date
for the borug issue.

H the share capital of the Company is reorganised, the number of
shares the subject of each Option and/or the exercise price of sach
Option will be adjusted 1o the extent necessary o comply with the
ASX Listing Rules.

Festriction on Number of Options

ty accordance with ASIC Class Order 03/184 (which, among other
things, provides disclosure relief in relation 1o offers 1o issue shares/
options under certain amployes incentive schemes), the board will
not grant Options under the Oplion Plan if, immediately after the
grant of the Options, the number of Shares the subject of Options
together with the number of Shares which would be issued were
asach outstanding offer with respect to shares in the Company and
aptions or rights to acquire unissued Shares under the Option Plan
anct alf other employee share schermnss established by the Company,
would in any five year period exceed 5% of the issued Shares in
tha Company. it shoud be noted that, under the ASIC Class Order,
certain Issues of Shares or Options would not be counted toward
tha 5% limit, including issues made 10 sanior managers or direciors
of the Comparny.

Actministration of Option Plan

The board or 15 delegate will be responsible for administering the
Option Plan. The Board will be entitled to armend any provision of the
Option Plan Rules. If the amendment would preiudicially affect the
rights of Participants, the amendmernt could only be made with thelr
consent itnless i is necessary for compliancs with the law, to correct
a mardlast error or 1o account for possible adverse tax implications).
The board may terminale the Oplion Plan at any time provided it
doas not prajudics the existing rights of Participants,

Summary of the Performance Share Plan Rules

Participation

Selected &l time or part-time employess of the Company or its
subsidiaries (Group) may be invited by the board (in its discretion) to
participate in the Periormances Plan (Participants). At this stage, it is
intended to offer participation in the Parformance Plan 10 executives
of the Group. bowever, the board may, in s discretion, extend
participation in the Performance Flan to other full-ime or part-time
amployees of the Group.

Grant of Entilements

Upon agresing to participate in the Performance Plan, Participants
will be gramted a spacified number of condiional entiflernents
(determined by the board) (Entitlements} to acquire a gpecified
rumber of fully paid ordinary shares in the Compary (Shares)
subject o satisfaction of presoribed performance oriterla within
a specified performance perfod. Unless the board determines
othaerwise, Entitlements will ba grarted for no consideration,



Entitlements will not be transferable (except to a eBgal personal
representative of a deceased or incapacitated Participant), will not be
auotad on the ASX and will not corder on the Participant an interest
in any Shares or an entitiermnent to receive dividends. However,
ruotation will be sought for Shares the subject of Entitlernents that
are dlocated o Parlicipants in accordance with the Performancs
Plan Rulas.

The number of Shares the subject of an Entitlement may, at
the discretion of the board, be adiusted following any variation,
adiustrnent or reorganisation of the share capital of the Company.

Performance Criteria

The beard wil, from tme to time, determing the appropriate
performance orfteria 10 apply In respect of a grant of Entitlernents.
The performance oriteria presoribed by the board from time o
fime will seak to sffecthvely aligh the interests of Participants with
the interests of the Company’s sharsholders. |t is infended that
the initlal performancs oriterdon prescribed by the board under the
Parformance Flan will be a “iotal shareholder return’ (TSR target. A
TSR is the return to shareholders over a prescribed period, being the
growth in the Company’s Share price plus reinvested dividends for
that period. The Company’s inftial TSR target will be the Company
achieving & median or higher ranking against the TSR position of
individual companiss within a 'comparator group’ of comparniss (ie
a group of comparable ASX listed companiss pre-selected by the
board} over the same period,

it is intended that the inillal performance period for satisfaction of the
initial performance criterion will be four vears, vesting in 2008,

Alfocation of Shares

if the performance criteria {as determined by the board) set out in
the offer to grant the Entillaments are satisfied within the applicable
performance period (as determnined by the beard), the Company
wil aliccate to the eligble Participant Shares the subject of the
crystailisad Entitlerment.

t s intended that, for the initial grant of Entilements under
the Performance Plan, only 50% of a Participants Shares the
subject of the relevant Entitlernents will be allocated If the mitial
parformance oriterion is safisfied. The extent to which the balance
of a Participant's Shares the subject of the relevant Entifernents are
allocated will depend on the extent to which the inftial petformancs
criterion is excesded (e the extent to which the Company exceeds
a median ranking against the TSR position of the comparator group
of comparies).

The Cormpany may allocate those Shares by way of issue or transfer
fwhether from the trustee of a trust the Company may establish for
the scle purpese of obtaining and holding shares in the Cormpary
for the benefit of Participants or from some other persont. Shares the
subect of Entitlements will also be allocated to Participants if;

* a’Capital Bvent’ (e a person acouires a relevant interest in 50%
or mmore of the Company’s Shares through a takecver bid or
schame of arrangement o any other event determined by the
hoard 1o be & capital eventy occurs before the petformance
pariod for thosa Entitlernents has expired; or

* a Parlicipant ceases to be employed by a company within
the Groug due to a ‘Qualifying Reason' {eg death, permanent
disability, redundancy or the emploving company ceasing 1o be
part of the Group) prior 1o expiry of the performance period and
the board determines thal the Shares should be so allocated.

Shares the subject of Entilements will be allocated o Participants
for no consideration.

Lapsing of Entitlernents

An Entitlement will lapse if

« the performance oriteda relating to a particular Entitlement are
not satisfied within the prescoribed performance period; or

= before expiry of the performance period, a Participant ceases 1o
be employad by a company within the Group other than for a
‘Qualifying Reason'.
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Elsposal Festriction on Allocated Shares

Shares allocated to a Participant under the Perforrmnancs Plan will niot
be abis to be sold or ransferred until the earlier of:

¢ ten years after 1 July of the year in which the grant of the relevant
Entilernent is rrade;

«  the time when a Parlicipant ceases to be an amployes of a
cormparny within the Groug (and is not immediately employed by
another Group company);

« g ‘Capital BEvent'; and

+ the time when the Farticipant receives written consant from the
board and the adrmiristrator of the Perforrmancs Plan to saell or
transfer the relevant Shares,

The Comparny may Impess & holding lock on Shares the subject
of tha above disposal restriction for the puposes of preventing the
Shares from baing transiarred or soid.

Forfeiture of Allocated Shares or Enditlernents

A Participant is Hable to forfelt Entifternants or Shares allocated under
the Periormance Plan if & Participant is dismmissed for cause, has
acted fraudulently or dishonestly, is in serious breach of duty or has
brought any company within the Group into serdous disreputs.

Festriction on Nurhber of Entitlements

ty accordance with ASIC Class Order 03/184 (which, among other
things, provides disclosure relief in relation to offers to issue shares/
options under certain emploves incentive schemes), the hoard
will not issue Shares under the Performance Plan i, knmediately
after the issue of the Shares, the number of Shares the subject
of oplions issued by the Comparny logether with the number of
Shares which would be issued were each ocutstanding offer with
respect 1o Shares and options or rights to acyuire unissued Shares
urler the Parforrnance Plan and &l other ermployvee share schames
astablished by the Cormpary, would in any five year pericd exceed
5% of the issued Shares in the Company. It should be noted that,
under the ASIC Class Crder, certain issues of Shares or Options
would not be courtad toward the 5% limit, including issuss mads o
sanior managers or directors of the Compary.

Administration of Performance Plan

The board or #s delegate will be responsible for administering the
Performancs Plan. The board will be entitied to amend any provision
of the Performancs Plan Bules. if the amendimant wolld prajudicially
affect the rights of Participants, the amendrment could only be rmade
with thelr consent unless it s necessary for compliance with the
law, to correct & manifest error or to account for possible adverse
tax implications). The board may terminate the Performance Flan
at any time provided it does not prejudice the existing righls
of Participants.

Resolution 5 - Approval of Reckon Tax Exempt
Share Plan

Overview

The Reckon Tax Exernpt Share Fan (Tax Exempt Plan) is a share
plan established to enable full-time, part-time of casual employess
fincluding directors} (Eligible Employees) of the Company or iis
subsidiaries {Group) to acquire fully paid ordinary shares in the
Compary {Shares) up 1o the value of $1,000 from time to time at
the discration of the board.

The Tax Exernpt Plan has been desighed within the Austradian tax
legislation so thal the initial value of Shares issued under the Tax
Exarnpt Plan will be exermpt from income tax if the Eligible Employes
who {8 participating it the Tax Exempt Plan makes the required tax
alaction. Australian Hligible Emplovess will then only be liable for
capital gaing tax on disposal of their Shares based on any increase
in thelr value. A 50% reduction in the taxable capital gain (adter
offsatiing any capital losses from other asset disposals) s generally
avallable if Shares are held for al least 12 months from thelr original
acquisition. mportantly, capital gains tax would generally only be
payable by Eigible Employess at some tirme in the future whan they
sef the Shares.



Summary of Reckon Tax Exempt Share Plan Rules

Participation

Selected Bligible Emplovess may be invited by the board {at its
dhscration} to participate in the Tax Exernpt Plan {Participants). At this
stage, it is intended to offer participation in the Tax Exempt Plan only o
full tirne employess. Howaver, the board may, in its discration, extend
participation in the Tax Exernpt Plan to other Bigibls Employess.

Issue of Shares
Shares will be issued or translerred 1o a Participant only if at both:

+ the date that the Company offers the relevant Participant
participation in the Tax Exempt Flan (Offer); and

s iha date that Shares are intended to be acouired for the purposss
of the Offar,

the Participant remaing an Eigible Employes.

An Offer s personal 1© the relevant Participart and may only be
accepled v, and Shares may be providad only to, that Pariicipant.

Participation in the Tax Examgt Plan does not confer any rvight or
tile to, or interest in, any Share untl Shares allocated under the
Tax Exempt Plan are actually registerad in the name of the relevant
Participant.

Righis Attaching to Shares

A Pariicipart will only be entifted to rights attaching to Shares
allocated under the Tax Exernpt Flan {eg dividends, voting rights) that
are registered in the name of the Participant. Any Shares allocated
under the Tax Exempt Flan will rank equally with all existing Shares.

CQuotation will be sought for Shares on the ASK that are aliocated o
Participants in accordancs with the Tax Exernpt Plan Rules,

Disposal Hesiriction

Consistently with the Austratian tax law requiremsnts to cbtain the tax
aexamplion referred 1o above, Shares aliocatad under the Tax Exampl
Plan must ba heald in the Tax Exempt Plan for three years unless the
Participant ceases 1o be employed by a company within the Group as
a result of death or othar special ciroumstances as determingd by the
board (or its delegate), in which case the Shares may be withdrawn
from the Tax Exerngt Plan and the Participant may sedl thern.

While Shares are held ‘within' the Tax Exempt Plan, they will be
the subject of a holding lock administered by the Company’s share
ragistry. The holding lock will prevent Participants from sealling or
transferring the Shares until it is removed, which will only coour on
instruction from the Comparny.

if a Participant is still an employee after three years, the Shares are
tren released from the Tax Exerpt Plan and the Participant may deal
with them as thay wish,

Hestriction on Number of Shares

In accordance with ASIC Class Order 03/184 {which, among other
things, provides disclosure refie] in relation to offers to issue shares/
oplions under certain employee incentive schemes), the number of
Shares which can be ssuad by the Company under the Tax Exempt
Plan in any five year perlod when aggregated with the number of
Shares which would be issusd where each outstanding offer with
respact io Shares and optiocns to acquire unissued Shares under
the Plan and all other employee share schemes established by the
Company} cannot excesd 5% of issued Shares in the Company. it
should be noted that, under the ASKC Class Order, certain issues of
Shares or Options would not be counted toward the 5% limif, including
issLes macke to senior managers of directors of the Company.

Administration of Tax Exempt Plan

The board or s delegate will be responsible for administering the
TFax Exempt Plan. The Tax Exemnpt Plan will be administered in a
mannar that complies with the Company’s constitution, all applicable
securitios laws and the ASX Listing Rules. The Tax Exermgt Flan will
a#is0 be operated so as to parmit the application of section 138BA of
the Income Tax Assessmant Act 1836 {Cih) 1o Participanis.
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The board will be entitled to amend any provision of the Tax Exampt
Rules. The Company may terrminate the Tax Exempt Plan at any time
provided that in the case of terrnination the Trading Lock Pericd has
axpirad in relation to all Shares held under the Tax Exempt Plarn.

Resolution 6 - Approval of Share Appreciation
Right Plan

Overview

To provide an incentive o esmployess of the Compary and s
subsidiares {Group) to drive continuing improvement in the Company's
performance, the Share Appreciation Right Plan (Share Appreciation
Plan} provides for selected eligible emplovess to be imdled by the
board, subject to the terms and conditions of the Share Appreciation
Fian Bules, to apply for & right {Righ] to receive & cash payiment from
the Cormnpany equal to the armount ( any} by which the market price
of the Company's shares at the date of exercise of the Right exceeds
the market price of the Compary’s shares at the date of grant of the
Right {Cash Payment).

Summary of the Share Appreciation Plan Rules

Participation

Ay employee of the Group may be irvited by the board o apply
for a Right (Participants). At this stage, it is intended to offer
participation in the Share Appreciation Plan to the Chie! Executive
OCtiicer and the Chisf Operating Officer. Mowever, the board may in
its discretion, extend participation in the Share Appraciation Plan to
other employees of the Group.

Grant of Rights

Upen a Participant agreeing to be bound by the Share Appreciation
Fian Rules, the Participant will be granted a speciied number of Rights
{determined by the board) to receive the Cash Payment, sublect to
ther terms and conditions altached to sach Right {as determined by
the board). The Parlicipant cannot sell, transfer, mortgage, charge
or otherwise dispose of, daal with, grant any interast in or encumbey
ary Rights.

Exercige of Hight

The Right will only becoms exercisable i the performance criteria (as
determined by the board} set out in the offer to apply for the Right are
satisfisd within the applicable performance period (as delermined by
the board). A Bight that has become exercisable may be exercised
at any time within five years from the date of grant of the Right.
Subject to satisfaction by the board {in its discretion) that the Right is
exercisable, the Company will pay the Participant the Cash Payment
fless any applicable PAYG tax withholding) in respect of each Right.

Lapse of Righis
Genarally, Bights will lapse in the following circumstances:

+ 3 Right that has not become exercisable wilt lapse when the
preconditions o exerciging the Right are rno longer able 10 be
satisfied;

« whare the board determines that a Patlicipant has acled
fraudulently, or dishonestly or is in serous breach of duty or has
brought a company within the Group inte serious disrepute;

¢ inraspect of a Right that has not become exercisable, where
a Participant ceases to be employed by a company within the
Group other than ior a "Qualifving Peason’ (eg death, permanent
disability, redundancy of the emploving company ceasing to
be part of the Group or any other reason ag determined by the
board), and

+ in regpect of a Right that has become exercisable but has not
bear exercised, on the earlier of:

« five years after the grant of the Right {or such other period as
the board may in its discration determine);

s six months {or such other period as the board may in
its discrelion deterrmine) afler the Participant ceases to be
amploved by a company within the Group for any reason other
than a ‘Qualifying Reason’;



« twelve months [or such other period as the board may in
its discretion determing) after the Participant ceases o be
employed by a compary within the Group due to a 'Qualifving
Haagon’; and

« twale months or such other peticd as the board may in its
discretion deterrming) after a 'Capital Event’ {is a person acquires
a relevant interest in 50% or more the Company's ordinary
shares through a lakeover bid or schemne of arangement or any
other evert determined by the board to be a capital event).

Administration of Share Appreciation Plan

The board will be entifled o amend any provision of the Share
Appreciation Plan ridas. f the armendment would prejudicially affect
the rights of Participants, the amendment could only be made with
thalr consent {unless it is necessary for compliance with law, to correct
a manifest error or to account for possible adverse tax implications).
The board may terminate the Share Apprecistion Plan at any time
provided it does not prejudice the existing rights of Participants,

Reasons for Seeking Shareholder Approval of Employee
Incentive Schemes

Neither the ASX Listing Rues nor the Corporations Act 2001 {Cth)
recuire the Cormpany to obtain shareholder approval merely for
the establishment of any emplovee mcentive plan. Mowever, the
board considers that it is appropriate fromn a corporate governances
perspective for the Long Term hcentive Plan, the Raeckon Tax Exernpt
Plan and the Share Appreciation Right Plan to be submilted for
sharshotder approval prior 1o thelr implamentadion.

Resolutions 2 and 5 - Approval under Exception 9 o
ASX Listing Rule 7.1

Under ASX Listing Rule 7.1, the Company rmay not issue shares or
oplions over unissted shares inrespect of mors than 15% of its issued
share capital in any 12 month peried. However, an issue of securities
urder an emplovee incentive schames is an exception to Usting Ruls
7.1, within three years before the date of issue, shareholders have
approved tha issue of securities under the emploves incentive plan as
an exceplion to Lsting Rule 7.1, Accordingly, shareholder approval
is sought for the issue of opticns under the Executive Option Plan
and shares under the Performance Share Plan and the Reckon Tax
Exampt Plan. The terms of each plan are summarised above,

Resolutions 3 and 4 - Approval of Issue of Options
and Shares to Clive Rabie, (executive director and
Chief Operating Officer) and Greg Wilkinson (executive
director and Chief Executive Officer)

Shareholder approval is also being sought for the purposes of ASX
Listing Rute 10,14, Listing Rule 10,14 stales that an enlity must not
parmit & director or an assoclate of a dirvector or such other person
designated by ASX who has a relationship with either of those persons
{Relevant Person) to acquire securities under an employes incentive
scheme without shareholder approval. Listing Rules 10,14 and
10.15A requirs the following information 1o be set out in this notice of
resting to snable sharsholders 1o consider Resolutions 3 and 4:

»  Greg Wilkingon, the Chief Executive Officer and an executive
director of the Company, and Clive Rabie, the Chiel Operating
Officer and an executive director of the Company, are eligible to,
and may, participata in one or both of the Performance Share Plan
an the Executive Option Plany;

*+ as each ol the Executive Oplion Plan and Performance Share
Plan are new employee incentve schemes, no shares, oplions
or rights (as the case may be} have yet been issusd of granted
under any of these schernes o Greg Wilkinson or Clive Rabie {or
ary other parsonsk;

+ in the event that Clive Rabie paricipates in the Performance
Share Plan, the Company will, over the thres years from the date
of the meeating convenad by this notice, only issue conditional
entiflements fo Clive Rable o acquire up to a madmum of
187,000 ordinary shares in the Company under the Performance
Share Plam; or
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iy the event that Clive Rabie participates in the Executive Cpticn
Plan, the Comparny will, over the three years from the date of the
mesting convened by this notice, only issue to Clive Rabie up
to a maximum of 1,500,000 oplions to acquire a maxirnum of
1,500,000 ordirary shares in the Company under the Executive
Option Plan;

it the event that Greg Wilkingon participates in the Perforrmance
Share Plan, the Cormpany will, over the three years from the date
of the meesting convenad by this notics, only issue conditionsd
entitiernents o Greg Wilkinson to acouire up o a maximum of
187,000 ordinary shares in the Company under the Performance
Share Plan; or

in the event that Greg Wilkinson participales in the Executive
Option Plan, the Company will, over the three years from the
date of the meeting convened by this notice, only issue to Greg
Wilkinson up to a maximum of 1,500,000 options to acouire a
rraximiLen of 1,500,000 ordinary shares in the Company under the
Executive Option Plan;

under the Performance Share Plan, no consideration would
be payable by Greg Wilkinson or Clive Rable for the grant of
entitlements under that plan or for the issue of fully paid ordinary
shares in the Company under that plan;

uncker the Executive Option Plan, no consideration would be
payable by Grag Wilkinson or Clive Rabie for the grant of options
uncer that plan. The exercise price of options issued under the
BExmcutive Option Plan to Greg Wilkinson or Clive Rabie shall be
the volume weightsd average market price of the Company’s
ordinary shares traded on ASX over the one wesk period up to an
including the date of the offer to issue the relevant oplion;

no loans have or will be provided for any acquisition of secutities
by Greg Wilkingon or Clive Rable under the Executive Option Flan
or the Performance Share Flar;

details of any shares, options or rights issted under any of
the Executive Option Plan or Performance Share Plan to Greg
Wilkinson or Chve Rabie will be published in each annual report of
the Cormpany retating to a period in which such shares, options or
Fighits have been issusd together with a statement that approval
for the issue of such shares, options of rights was obtained under
Listing Rule 10.14;

ary additiona Retevant Parson not named above who becomes
entited to participate in any of the Executive Option Flan or
Performance Share Plan will not participate in any of those plans
until approval is obtained wnder Listing Bule 10.14 in regpect of
that parsory;

no shares, oplions or rights {as the case may be) will be issued
to Greg Wilkinson or Clive Rable under the Executive Option Plan
or the Performance Share Plan later than 3 vears alter the date of
the meeling convenad by this notice (unless fresh approval under
Listing Rule 10.14 is obtainad),
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3 Votes on tems of Business

You migy direct your proxy how to vole by placing a mark in one of the three boxes opposite each iterm of business. All your securities will be voted
in accordance with such a direction anlsss you indicate enly a portion of veling rights are to be voled on any itermn by inserting the percentage of
numier of securities you wish to vole in the appropriate box or boxes. [ you do not mark any of the boxes on a given itsm, your proxy will vote as
he or she chooses. i you mark more than ong box on an item, your vote on that item will be invalid,

4 Appointment of a Second Proxy

If you wigh to appoint a second proxy, an additional Proxy Form ray be obtained by tslephoning Compuiershars on 1300 855 080 or yvou may
copy this form.

To appoint a second proxy, you must:
&) Indicate that you wish to appoint 2 second proxy by marking the box;

b oneach of the first Proxy Form and the second Proxy Form state the percentages of your vating rights or nurmber of securities applicable fo
that form; and

c) return both forms together in the same envelops or in the same facsimie transmiszion,

5 Authorised Signature(s)
You must sign this form in the spaces provided:
Jaint Helding: Where the holding is i more than ene name, all of the holdsrs must sign.

Power of Attormey: if signed under Power of Attornesy, you miust alrsady have lodged # with the shars registry, or alternatively, attach a cenified
photocopy of the Power of Attorney o this Proxy Form when you return i,

Companies: A Director can sign jointly with anether Birector or 2 Company Secretary. A sole Director wha 8 also a sole Comgany
Sscretary can also sign. A sole Director of & corporation without a Gompany Secretary can sign, pursuant to 204A of the
Corporations Act 20071, Please indicate the office held by sigring in the appropriate space. This form must be sighed under
the seal of the appointing body corporate.

If a representative of the corporation i 1o gitend the mesting the appropriate “Certificate of Appointment of Corporate Representative” should be
produced prict to admission.

Lodgement of a Proxy

This Proxy Forra (znd any Power of Attorney under which it s signedy must be received no later than 48 hours before the commencement of the
meeting. Any Proxy Form received after that time will not be valid for the scheduled meeting.




