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L2006 was another very excit]
' '-_-_""";rm %”"“rw;f} as the worl c:i’_ss:s e

}_'_'é irs t?gz, Ew;, ?urmgmw mwraia-
- resuttwith profit atter fax of $1
CLyear wm rresord profit, Sales revenus mot

-t $3E pillion, ELE%E"’%"'}& was up 7% 10 Q}wai«‘? ro -
CEBIT wmi}; i02 milfion, ag} 4%. ”‘%‘m resull was f"ea,%"u@vm:&...___”':.._
through handlf ing. ”2‘%;:( kit %m m'w“sm %:sf _ma‘iarsm Up.
___'_'-%?% on the ;c:s*w Ous year.. e el T

'..@@mrwéig& ’E{jﬂmm 2%@ ’%‘cs wwmg ztwmwm &%xi .....

wote. by mfﬁr@!m ders "ot -the meetings “held on
e xﬁ@?ﬁ%f‘%tf‘?%*? we successtully completed the merger of
Cthe former-Dims %;efamp with the regycling operations
cof Hugo Neu é;mgm rathorn. {immmumﬁ% the. results
for the 2006 financial year include an. e ight month
Ceortribution from the Hugo Neu businesses. Ve wil
ek more about the me Iaterd ‘r%h Heview.

@_ié@mwg mmw W

“The increase in saios TEVERLIG durmg 1he year Was prm{:tpaiiy 58 rosuii of the contrabumn fmm Sams Hugo Nou s’:mng
“sales volumes and high metal priges, particularly non ferrous metal prices. We congratulate all of our people on their
“efforts. The trad 1 of them had a marked impact on the result. The
second half, wh or 89%, was particutarly strong, atded by afull |
&b month condrib 8 base metal prices. Finished stesl prices also -
strengthened glof ices throughout the period. The fourth quaerter -
ffresuiz was a rec e e L e e

alian operations being the stand ot performer,
ear. On the back of the Hugo Neu contribution,
while our European operation’s full year EBIT -
competitive pressures faced by ouwr UK metal
global operations with 41% attnbutabie to the___"j__'
_ peratzons am:i 18/9 ‘zo tho F:umpoan operatzons :

f ZOnce agam aiE o
Cdelivering an EB
~our North Ame
Cdecreased by 0%
recycling divisio
: ;Austraiasian OD@F&IUOHS

: ZSEI‘TIS Group mc:reascd net oporaimg dﬂd investment cash ﬂows by $28 mtfitc}n 10 $‘E€}6 mtiirc}n ra:;uitmg in & mc}desﬁ N&t :
: fD@bU{i\Eet D&bt tquszv) pc}sztson at year end of 19% hiS was daaptto nat capnat oxp@ndiwre af $74 mtiimn L
ffF:ammgs per shdre a‘i 174.2 cems were down ?9% and 1he dtrectors determarmd lhai a fmat dtvzdend of 60 a:ents
—par share {51% franked) be paid, providing shareholders with a fiscal 2006 total dividend of 105 cents per share -
-{49% franked), the second highest in the Company’s history. As a consequence of the application by the Company ...
sof Forgign Conduit Income Credits, foretgn :«;harohaiders waEE be r@izoved of any szhhctdmg 1ax an the unfrankad__
f:portton of the fmat dmdend pasd ' '



Assets
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_'--Meta!mcychng el e S : o
~Total intake Voiumes Wers pc:as;mveiy 1mpactod by m& ezght momh contrabutmn fmm the Hugo Nou busm&ssaa but

~.otherwise were down 6% year-onyear. This was largely as a result of a reduction in international pig iron trading, with ©

.. terrous yard tonnage falling by only 2%. Volumes ot non fc,rrous brekeragc tonnes mcreased by 33% aﬁd the mtake cf
pmcossed non ierrous tcmnes; m{:raaseci by 7% B - - . - '

_'_'_'.Th& Group racorciad a ?63% yeamn—ya&r HiCrease in tBiT imm th& Lradmg Of hon ferrous metafs mc!udmg brokerage .
. excluding metal recovered from shredding operations, known as non ferrous shredder residue or ‘NFSRE') to $79 milion, .
on sales tonnes up 19%. EBIT from our ferrous operations, mc!udmg NPSR and bmkerage wag dcwa 16% w $214 mzifzor\
---.._ﬁitheugh sates of Ni Sﬁ WETE, up 24% 0130, OOO fonnes. : o

I Aus:zraita Lhe stralegzc: dnvers of mgmnaf caiiecttc}n programs am:i Ctty bas&d mdusmaf SeIVices ccmbmed 0 preduce
yet another year of record intake volumaes. In the UK we launched our own interngl based end-oife vehicle compliance
- scheme Tecycleyourcarco.uk’. This has proved to be & huge success and boasts '
~. compliance schemes. Not only does it provide access 10 source material
CLscheme the opportunity 1o work with Sims Group in achieving the recyclin
C-special mention showdd be made of our operations in the South Fast. The
" along with the Chaparral Stes! agreement reached a month later to lea

'bhreddod materaai has afi{awecﬁ us to prof;tabiy grow our voiumes i

Freparing pracicus mets! conlaining samp 1 Holigndd,



Egﬁe{;?gjmgsgmﬁuns L B
The Becycling Solutions D;wszcn continued 1o makc sc}und progress, recc}rdmg an 89%
“reflected a full year's contribution from Sims Mirec, the Division's Furopean F-Recyc
2004, and an sight month contribution from the New York City kerbside recycling contra
through the Hugo Neu merger. Under this contract, currently an interim arrangement,
s New York's kerbside post consumer recyclables. Significant progress was made towan
- alrgady agreed in principle. Dwring this period of negotiations, the Company wmmu@d O itf‘ﬁgfatfc“i‘t 1ot
:_319 bettor Segrogato and pmpam *Ior sh:pment the k&rbasd@ racycfabfas recezvec} e S

i the bK our e recychng busmc;ss csntmued 0 posmon Hself favourabfy Eor Lhe mtraducuon of thc} WL%:F: Dsfectwe .
now destined for entry into UK faw in July 2007. The labelling of discarded cathode ray tube (CRT} containing equipment
C-as hazardous provided us with a new opportunity and we commissioned new de-manufaciuring cells in Durnfries in -~
- Scotland, Manchester in England and Newpor? in Wales 1o treat TV's and monitors, before shipping the glass tubes to our
-Buich glass processing facility in Echl Ouwr Echt operation has iigelf commissioned an in-house designed auiomatac Qia&s_ -
: :separatwn umi and Is now marketmg saparated panef dnd funﬂei aw matenais 10 thc CF% manufac{urmg secwr e

fff;fms i“yre(lyc:te Auszrat;as iargcst coticctor and PrOCessor. cf usad vehscic wres mcraascd revenue by 19% on thc back
of 18% growth the previous year Also in Australia, Sims Group's comprehensive [T and electronics recycling business
: ;SEms 28 R&cycfing in dsseciali{m with C{)iiex compictad its first qui year of operaiion axcoediﬂg axpecta‘{icns in terms Qf_ ks

éfThc Groups US e—mcvchng busmos& aEs:o contmued 10 grow wzih our Hayward Caﬁfamaa operauon mc}vmg 10 iargcr
- premises during the year. The Virginia de-manufacturing facility carltmues 1o precure Eiows and has now qua{irupiad -
: fvoiumes smco tmp!ornemmq sts 2 recycfmg stratogy i August 2003 . L T L

;_@M@ %%M%H%% ﬁ%@%ﬁﬁﬁ%ﬂ%%?ﬁﬁﬁ @'%%%W%%%@Mﬁ“?

~The Group's safc;ty pc}rfc)rmanco saw & sahght increase in t‘ES i{)st Hene injury Erequoncy raie {L? EH%} as a resufl of the safaty L
-performance at the acguired Hugo Neu operations. Ouwr overall global LTIFR of & for our pre Hugo Neu operations was the -
--same as the previous year. During fiscal 2007, the Company will {ocus on ;mpmvem&ni& Wsthm the Hugo N@u operatzons o
;_-dﬂd afso on zmpmvmq mo Group's safc;ty parformanca asa whoie o S - R, o

" Wew mega shredder, Claremont New Jersey USA.
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unched its corporaie susiamabtfzty repartmg pregram The issue ef how @ company
m a financial point of view, but also with regard to its moral and ethical commitment to ©.

i he Board alsoremains commmed {0 ensuring Saams Gmup rhanaing the highost Eev&t of corporate govemancﬂ dﬁd compiiancc -
: _A wmmary ef the Company 5 corpora te g{avemamo praci:ces £an. also be fourtd iater in thss raporz .

o ic} Bc}ard cc:an‘zmufad 0 suppart the enhancemc}nt of Lhe Gmups human respuCes deveiopmem Lhmugh a SEIes of
targeted prograrmmmes and other initiatives. The importance of our employees and the contribution they made 1o the
. Group's success cannot be understated and the Board would like to extend i3 congratulations {0 all personnel worddwide ..
- for their &fiorts in assisting in the mtagrauan of the Hugo Neu operations and helping o achieve this vear's resuft. Of -

' i ted_as a fmaitst in 1he Best Graduato Eniake Program {,cszag{ary ef the___";-

. _ b thc cperatmg entities of Hugo Nou was consummatod on
31 October 2005, This crealed a hewly histed Sims Group Limited on the Australian Stock Exchange in which the then
existing Sims Group shargholders acquired 74% of the new shares and Hugo Neu acquired the remaining. The Chatrman .
. of Hugo E\Eeu My John Ney, and Mr Pauf Vareiio {a US ras&dont ncmmatc}d by H ugo Neu} omod thc e anid L

S Ehe porfermanco ef m@ busmes::aa acqwrod fmm Hugo Neu was saztsﬁactory and ahead of foracast ior ﬂw second hali S
.- The ferrous businesses on. both the West and Fast Coasts experienced trading and commercial environments sirilar 1o .
- those experienced by Sims Group's ‘existing US operations. Ferrous markets were highly competitive and on the East
" Coast, in particular, margin was influenced by the relative strength of the domestic market compared to international .
C- rarkets. We have already spoken of the New York City Recyceling Contract, which performed strongly during the penod.
Ui May, the new mega shredder at Clarernont New-Jersey was commissioned and is performing well, This enabled the 7
o Company to decommission i1s Queens’ shredder and process arisings from both operations through a single shredder, -
- - delivering further operational benefits. Afurther new maga shmdder guirgntly, Uﬂdﬁf-CO“SUUCUO“ In f—DS A“QC‘EES Is due L
= ﬁ_to b& cammzssmncd in chber 20{}6 Ll : : S : : L

Buying activity In . -
ous market has. ™

Ebwards tho end c:af thc} 2086 ﬂscaf year, ferrous pncea sc}ftcnﬁd
- most markets slowed in tandem with uncertainty over futuro
-once again begun to tum upwards and there are positive s
s '_'-Ocoan fresqht rates have, however esca!atod

s sates, the Com
as the last quarier

' 'Asszsted by contmumg hsgh non formus prices an
'_'_"another very strong guarter in Q1 fiscal 2007 whig
-_‘to axce&d lhe Cornpany 5 budgot or 1ha pen

nd Recyeling Solut
the calendar year. -

o Ehe Company commuas to watuatc possib
- remains confident of closing a numb

CJeremy Sutoli
Group Chief Exec




Wmie not a rauar& yaar 8 faa
- in fiscal 20067 e

. Yes it was. A second half rebou
- maich 1ast year's stand-out recon
- - per share, terms. The Group rec
- of $79 million in the three months 1o June. The second half, assisted -
by the contribution from the Hugo Neu operations, also beat the first
- haif by over $60 million. While pressure on ferrous marging was.a -
'.negazwe for us ncn ferrous pnces soar@d in ‘me sacand ha!f o

_"_"_":The majar avent ﬁus year Was cnmplaimn uf the Hugu Neu
'”mergar wasnt ;f’»‘

3_Y@s w;zhc}ui doubt - consummated - the .grger - on -
.31 Cetober 2005, fwould izke 1o thank my feilow Board members and -
Ahose exgcutives on both sides of the merger, pius dif our advaso:s
- who worked r@a!iy hard 10 get 1ho deai over Lhe im@

'A Earge acquzsztson such a5 1hss dc}a:: Lake some boddmg d{awn dﬂd L
“we are continuing to work hard on the integration. At an operational -
_level, two new mega shredders, one in New Jersey which is now <.
~.running, and one in Los Angeles which is nearing completion, will
‘offer significant operating efficiencies. | am also very enwuraged by_- '
--Lh& cutfeak for the i\iaw York Ctty recvcimg comract s

"'--_"-'Markais apg}aarad ‘m ba uary vniatﬁe Easi yaar‘? -

.'Wefi non Eerrous markets pamcutarfy ‘were. ‘For - axampie thc
- “alurainium price on the LME traded between around US$1,700 and -
.. $3.250 per tonne, and the copper price between around US$3,600

~and $8,800 per tonne. In fiscal 2008, aluminiam only traded between
- around USS$1,860 and $2,000 per tonne, and copper between around -
o US$2,700 and $3,700 per tonne. So you can see that commodity .
: R .markets were far more volatile fast year than the previous year!
D T e LU Ferrous serap o markels were not as volatite but still presented owr

L teaders with many challenges, all of which they met admirably, .

"':'-'-Tim Becycimg Salutmns ﬂmsmn ctmimuad m zmprass?__'

s __'_".Yes t‘l dtd The Da\rtstan raccrcied an 89% inerease in CEBIT East §
: Coyear. This reflected a full year's contribution from Sims Mireg,
the Division's Buropean E-Beeycling business headquartered in -
‘indhoven, Molland, and which operates throughout the Benelux |
-countries, Sweden and the United Kingdom: and an eight month -
- contribution from the New York City kerbside recycling contract. AL
1% of Group FBIT, the Division is still relatively small but growing -
[ fast. This lesves us feeling confident that the Divasmﬁ w&ii deveziop.__
. intoa matomai prom contributor for Sims Group, " S




i By Erequancy rate rose si;ghz!y Eas‘i yoar L
plrans;fer our best practices right across
newly acguired Hugo Neu operations. OF -

essing ways. of further ;mprovmg our: :

X ."-:__""i“hara has hean a iei sa;d m ﬁ}a madza ahwt cu:pamte sec:al ";
.'.respunszhzilty Huw is Szms Gmug: ras;mnémg? :

. 'lait solution. While we

a ‘green’-company already, -
in 1he past as well as we could ©-
hig annual report titled ‘Managing

ht -some of ‘our existing

continue to.work hard in -

._3'..'[ What wauid ymz Eik& te say ta al’i yuﬁr empinyeas"_ g

. -'."Yet agam would itko to cangrawiaw our empfoyees around 1ho warid

" for another terrific effort in achieving the result we did. They should -

. '-___bejuszi'f'iabiy protd of their achievements. Ourtrading personnel dida
.. great job, and operationally we achieved record shredder production. ..
'Ongoing training in key areas such as health and safety, as well -
- 'as management development programs, has become a featwre of
_rowr human resowrces program. A high priorily continues 10 be the
- murtwring of trainges and new graduatas curreniiy in the Company s -
'tramee prcgram R : : L

.__"_'What are ymir arzemses i tha yaar ah&ad’? -

Obwougfy our first praomty is 10 campiew tho baddmg d

T Hugo New mergern Having said that, with owr gearing

much under control at 19%, we do have considerab
. pursue acquisitions and we have a.number of 1

. screen, both in melals recycling and in ouwr

. Division. We look at underlying vatue, and a

. might §tin with our long-term goals. Wa




';fmz:famo GA) 2002 "
-OVERVIEW - __
Safety, Health, Enwmnmant and Cammumiy (SHES) B

- “The Hugo Neu merger doubled the size of the Company’s operatmﬁs in the us and prese
the management framework for the governance of SHEC issues throughout Sims Group. Co soqueﬁtiy the. Company
Cimplemented a new structure which gives greater regional focus to SHEC issues and provides for dynamic cause-and- -
effect managemaent directly linked 1o the operational context in which those issues arise. Begional commitiees consist of
: relevant SHEC professionals and managers with many years operational experience in SHEC matters. This direct link to -
~line management acceuntabsitty is, an zmportani factor in embeddmg SHEC prm{:ipios in the srgamsamn as a way of domg -
:'-busmess every day : . e o _

f'_-FiegsanaE commatwes and boards maei quari@r!y 0 report dtscuss and give d[f&CtiOﬂ on Si EF:C issLes. An execuiwe
-commitiee consisting of regional heads reports 10 the Baard SHF:C Commzm@ Momhiy SH }:C up{iaws are aise 2 siaﬁdard .
: :Pan: af regtenai and Company Board papers el : L SR . .

é.ﬁThD Ssms Group Bcard i f;rmty commmed 10, dﬂd suppms Siw LC as an mtc}grat pan: oi 1he way the Cc}mpaﬁy carries :f-__
“on business. This cornmitment is formally expressed in a global SHEC Policy and articulated in the formaf chart&rs undc}r._____
: ;wh:{:h oach commtttc& operaws as weEE d& ma SHT_”C blar\dards sel for ;ach ragzona! eperazion :

. o .ﬁ Wé} are cammfﬁed to mr@grarmg safezy, h@a!th enwronmcnz' and cammumfy consrderazfcms m?o ?he* way w&_
SRR ccmduct our busingss. - .

' ;' We recognise that our conrmued growm and succ&ss Wi/f an!y b@ achz@md mmugh coﬁrmua; ;mpmvemfmr of :
LLour SHEC pmgram ' . L T

| "-.Our Supﬁorf e e e e e e e
: L -'.:To acmeve our comm;fmem W Wd! supporf and ;mpfomem SHEC poﬁcy Szandards and managemcﬂr syst@ms

z '.'._'_:'Our commitment fo the continual improvement of SHEC in our busingss is suppor?ad by !eadersbxp, J o!;cy
‘planning, smplementation, measurement, evaluation and managernent revigw.. " "7

L vary md;wduaf s axpecr@d to promotf;‘ 3ﬁd prowde !ead@rsmp on, SHEC fssues..

) "_* Mr&cf from m Sfms Group G/obai SHL“’ C Paf!ff}’ -

: }As part of Stma Group's Cﬂmml‘lm&‘m to corporate f‘:US’EdiﬂabEiE‘ly roporung hew systems i8] cotiaci zmportcsm, mforma{mﬁ
:_-m key argas comm@ncad m Juby 2007. This will allow Uw Ccmpaﬁy i) m{)mier s pedarmanca and form 1h9 baseime o

: i(ey areas targeiaei inr repurtmg it fnscal 2&0?
““Energy Usc .

- Water Use -
“Waste Gc}naratmn
" Employee Retention * o
T Employee Diversity . -
1 al Key OMES indicators
S dndustria Belptions - L

" raining and Devefcpm&m___




g & Safo aﬁd heairhy work enwmnmonr We bcf;om rﬁat t‘he safer}f of an. md;wduaf et

-Occupational Hea atety ff‘)'HaS His c}f pnmawtmportance in everythmg Szma : '
- Group does, and the safety and welfare of its emplovees Is paramount. Internally, -
- the visibility of this: cormmitment was remforced iast yaar w;th '1he catch £y
-‘-‘-Safaty is Everybody $ Busmeas : .

Lost time injury
frequency rate

-~ Safety and health initiatives S SRS
..Over the years, several initiatives havo ba@n mimducad to reduco 1he numb@r 3.
ot incidents at Sims Group’s facilities, resulting In a steady reduction in the -
SeocLostTime e a3 per 1 million manhours
- worked]) fr 006. There were no prosecutions |
- during the ime njuries. From every incident there is -
“.an opporty ‘e management procassas Censcquamtv L
- the Compa
.’tmportam

.'.'.'.me thotr brt o ' S -
Ceare now Tully integrated ﬁxrc}ugheui ihe Company 5 gi{)baf operations. In an OBA
- environment, suparvisors observe employees during oparations, complimenting -~
- good safety behaviowr plus addressing at risk behaviour, with the aim of changing -
- attitudes to methods of working. . More | thaﬂ 8, 000 OBAS WIS, canducmd v
--_-_;throughom f;tms Grc}up durmg fsscai 2006 e o

;.'-Safaiy aud:ts are aiso conducwd on a roguiar basss: Lc} memtor am:i repan on -
- issues that require asddressing andfor thay have impact. on matiers such as

~ - insurance. These audits are a mbdure of extemal {including insurance company
- audits) and internal audits. During the yesr, the USA conducted 105 national OHBS
. audits, Australia 76 and Europe 55, In addition to i{acat hazards and checkhst audits '
; '.'_"campic,tad at aii sztos ong ragutar baszs LT e e

-.{}ther initiatives mctudc safaty trammg mductz{m processes cb safeiy analy
-toolbox tatks and award schemes. Health and safety is also widely ag
—-and integrated into the work environment via the job specifications
- managernent, . operational employees and contractors. Since. the,
- Hugo Neu, a commities of the 4 regional OMHES managers in thy
mformaison and dovefc}p gornimen b@s‘l pracitc&s and pmgra

81 82 083 04 05 06

@ efforis, share * -

-.'-'3Sa§ety and health achievements * RS
.. The above initatives have all con‘mbui&d w Lhe conii
- the Australian mangfacturing diviion, the twa Sim
L free respectively with one also recording two ye
- Victoria and NSW achieved two vears and one
- reductions of combined LTI and medicafly t
- -Hugo New North West and South East divi
_ Canactan operations. In May 2008, Sim
- Motor Manufacturing, Inc. The UK
Cemployees received awards for v

ated injury. The two
Australian metal recyi
ad by & pleasing 26%
ar, as did the Comp
f LUTHin its operatio

nt to, and advanq@ y over the year .




@@m‘@ IRON wmg ______

e arg cammm”ed fo zha ecafog;ca/fy sound and susramabfe UsE of FESOUICES and
Wﬁ;cb m;mmfscs wasre prorecrs Z‘h@ enwronmenz and pmwdes industty leadershi

e Exz‘racr fmm the i

::Rasnurca mcnvery : e T - e : :
- Sims Group is 3 gfabai Eaader in th& recycfmg of {errous and hon ferrous melafs ptasucs paper, tyres and e%c;ctromc
~wiasie. Last year, the Company’s core metal recycling operations processed over 5.5 million tonnes of ferrous metals and N
Cover 280,000 tonnes of non ferrous metals. Just over 130,000 tonnes of mixed non ferrous shredder residue werg also 7 -0
~recovered from the Company’s shraddmg pfants AZ, rnoiais can. be racyctad mcfefmttoty Lhas;& actmtsos deiwer socaai '
: -ermronmemat and £CONOMIC bwafns : - AR T o

1-'_E>tms Group 5 Racychng Soiuuon Dwzszcn i85 aiso dddmssmg thc} growing soc1ai and enwronrnemaf CORGEn over the rising
: wvolume of waste being disposed of in landfills. In Australia, for example, Sims TyreCycle placed 13,000 tonnes of recovered -0
“product {rubber and steel) in the Australian market place during the year. Key applications for producis included building -
s eonstruction, road surfacing, soft falt surfacing, and new rubber and steel products. In addition to recovered products, -
- significant volumes of used tyres were diverted from landfill to civil engineering and alternative Tuel applications. Sims -
E-Recycling, another Australian division, in conjunction with Collex, worked with major electronics manufacturers, councils
- and individoal busingsses to recycle more than 250,000 e%ectromc tterns 'from compuwrs and "i V 5, 10 mobzle phones ami__ .
:_DVD piayars whsch othemas& woufd have endocﬁ up in iandfzti

Sin 1he UK bﬂverai 1new. d{} manufacturmg C{}EES have bcen commtssson&d to treat E\/ 8 and momtors bc}fore shippmg the
“glass tubes 1o the Company's Dulch glass processing facility in Foht which separates and marke(s separated panel angd
~tunnel raw materials 1o the cathode ray tube manufacturing sector The Company’s UK based technical excelience team
~has also introduced new separation equipment in Findhoven, Holland 1o separate metals and plastics more. eﬁ"acaemly and_
s now rab@archmg saparatzen equ;pment for removat 0 vaiuabte ptastzcs Emm shredder Wasto slr@ams " '

};Eﬁergy and graanhausa gas. e e e T el
“-As a malor recyeler, Sims Group prowdas Earge am{wnls oi reusab!a mawraais o 1ndusmaf CONSUMers. Wh&n used instead
~of raw materials, this creates significant energy savings resulting in lower emissions and poliution of the atmosphere. The "
CENergy Savings per Lonne of rocyc ed and recorxsittutad mateﬂais :ii:- cai{:ufaled and pubitshecﬁ by the USA EPA is depscwd .
_--.m the ioifowzng 1ab S L R _ . y o

n oiher words, Uw pracessmg of serap iron and swa% frc}m such awms as aband{)n&d mo‘{or vehicles, mduszrsaf aﬁ CUts .
: fand obsolete household goods 1o make new steel results in a 74% savings in energy. Producing a tonne of aluminium from 0
- virgin bauxite ore takes the energy equwafen‘z c}f 8 1 mctrac ‘:{mnas of coaf but from recycfed scrap iakes oniy O 4 mairsc .
: :1{3%3 a r@ductz{an of 95 per gent. . : . . e

f ft}smg the tab!e above Lhe Lotaf enorgy mdtre{:tty Sci\f’@d frem the scrap slocf hand!od by Stms Group in fzsaai 2008 b&mg
—gonverted to steel was approximately 8J 3 Peta Jc}uia&u or. erxough Lc) power approxmawfy 2 7 maEEzon hom&s {ever one
5'-1hsrd th& number m Austraita) pu y&ar " : B T R



S {:arhan Dzsclnsum ijact T RIS
-t 2008, Sims Group partzczpated forthe f;rst time in Lh& Carbon
.. Disclosure Project (CDP4). This Project provides a secretarial -
. for the world's largest institutional investors to. coltaborate ©
- on the business implications of climate change through the..
momtcrmg of the, parformaﬂce of ccmpamcs m thaa ared, PETROL

DIESEL 10,492 K

Energy use - Sims Group (FOB)

18,332 KJ

3-thif«3 Lhe use of wcondary raw matenafs does save Stgmf;{:am
“Lamounts - of energy, the Company’s dmpact is through Bis -
L consumption of eiacmcw and Euai 10 prcduco and Lraﬂsp{)ri
'--._'mo&e matonais

e I”or f;sc:ﬁ 2006 ihe giobai grwnhouse footprm‘: for Stma C:mup
Cinrespect of energy use was 224,242 tonnes of CO? equivalent, -
. thevast majorizy being as a result of electricity use from external
"-._'saumes Full details of the Company’s submission 1o the CDP e
ES availabte on lhc CDP4 webstt& alwww, cdpm;cci net. '

) .j_--_-ﬁmem energy P s L
~dn - Austealia, Sirns Gmup holds ‘& 50% interest in Landfl
. “Management Services {LMS), a producer of ‘green energy viathe -
- ghannelling of methane from landfills into power generators. LMS - -
. generates significant tradeable Renowable Fnergy Certiﬂcate_s S
'..._-{RF:fls} and Greenhous:e Abatcmcm Comftccsws {NGAC&} '

'-Durmg fiscal 2006 the gen@raucm pm}octs ownod by LMS had a cambmed gencramg total of appraxzmate!y 70 OO0 BECs -
“Tand 170,000 NGACs, and generated encugh power for over 10,000 hormes twenty-four hows a day, seven days a week,
_:"_'__"for twenly years, Additionally, the greenhouse gas abatement from LMS projects last yvear has resulled in s reduction of E
“ over one million tonnes of carbon dioxide aquwafeni ermssaons L{:a thc} atmosphero provadmg a s&quacam cenmbuta{m w
..._....Auslraita 5 @ﬁorls in rc}ducmg gEobaE warmmg e o L

._"_"-AESO dunng the yedr LMS pmduc&d 372, 230 torm&s oi Cdi‘bOﬂ cr@dii off:-_,eats more ihan 1 B tsmes Lhe giobaf emissions of
. Sirng Group, and traded approximately 200,000 tonnes of them. While these ¢r @ accumulated by LMS or sold LD_ o
: '...extemai pamos 1t may be po::sabie in 1he future for the Camparty to uithse the i1s own giobaf CmtSbEDﬂS T

'-Ssms Group 5 commr{wd Lo the afﬂcsem HSE of gnergy in is manuiactu; @rt c}f 1has commzimom an

--.._mnc}vatwe energy audai process syslem wsi! be. traai!ed in fsscai 2007.

.___:_Exi&mas managamem standards ~ T S
- Sirng Group has had in place an env;ronmontai managoment %ourwen of the
. Company's global operational sites have since gone one-sig Furth&r aiE

- 3."Austraitan cperaztons and seven af tha Compaﬁy 3 36 F:urQ B

ental -

prcgrdm 2y wel
BICS), specifically
old a number.of othy

En Lhe USA a number of opcratmns are exammmg
" accreditation scheme known as the Recycling Ind
o Serap Recyeling Industries for scrap operatio_n_s
-.'._dssurancc programs such as Fard CN -

coveted [SO 14001
and European Mireg
nd is uniquely capa
fridges annuaily.

n 1h9 UK, Manchaat@r and Dumfrzos
©-Management System fore-recyclin
CThe fridge recycling centre s lho
fftreaimg tha vary largest of co

n already enjove
smgie site refriger
n umis in addmon 1%



E;Enwmnmantai 8Hdltm§ ané incidents . TR RIDE LR R
f;ﬂeﬂned over.more than a decade, Sims. Grc}up has & ngsd program c}f 9nv;ronment
least once a year or more Trequently if any trend of deteroration is evidenced. The
Ctwo-phase approach. Local management first conducts a self-assessment, which is
esgernat audit. This allows for high level assessment, not just of any physical problems b
-in addressing such issues. %tscaf 2087 szE 50¢, further deve!opmem of Lh_i_s tool alfow
f:cenzmuai amprovem@m L o =

However Sama Group is nat ye‘i Breor Eree in Auatrafia Stms Piastma Was fmc;{i $3 OOO for water pai!uuc}n The F:uropean

T operalions recelved thres improvement notices, each of a rinor nature, and threes warning letters, two relating to concern
- pver the potential for pollution and one for exceeding waste storage spproval. In the USA, two lawsuits were filed against__"-
- Sims Hugo New, both o respect of alleged violation of stormwater permits. One was settled by consent agreement bai‘waen o
- the pames An ol sptii oceurred in V;rgmsa butwas contamad am:i cieancd up thhouz ény 1mpact on Lhe envamnmam

f'ﬁﬁu;mnmantai awards and mmatwas e T R T
dn the UK, Sims Recycng Solutions won a cc}mmgndatzen in Lhe pr@sugseus EuStn%s Commnmem t{) the anmnmom
CAwards for continuous improvement in operaisonai efficiency, including a 300MWh reduction in energy usage at the -
- ‘Newport fridge plant, equivalent to the saving of 148 tonnes of carbon dioxide emissions. In Australia, the mcta! re{:ycimg L
: _-op&ratzon at 5t Marys NSW was a fmatsst in 1hc~: Wastern Sydney Endustry awards for suistaﬁdmg sorvzce ' S

- Ws air o b@ respscz”ed corporaw crr;zsw,s by Workmg consrmcszly foh oL communmes and az:her Stakeh ofdefs
e T T e L e R ) __Exz‘racrfmm rsm Sfms Group G;’oba/SHEC,‘ Pa/fcy

: -_Snms Grcup Works consiructwe!y wsih 1he communities in thch it operates, as well as Ec}cai State and federal govemmcni .

- bodies and authorities. tbelleves It has a responsibility to assist in the education of companies, communities and individuals -
i the benefits of recyoling. The holding of open days at several of i3 siles during the year presented an ideal opportunity
for people 1o speak to the Company's experts, ébaut recycfmg Fh& Company e websﬂe Is. ano‘lher source of mformaitan
f.‘Wzth more thaﬂ 380 ODO v;ssta fasy yaar S T '

“The Company 5 experttse on hcw 10 reduce waste and increase recycimg is atsa keenfy &,cught by gc}vemmom and e
Cnongovernment organisations. Several of Sims Group's senior executives are aolive members of many task forces and =10
Cpangls around the world, inchuding the core recycling organisations of Bureau Emema‘zionat de fa Heauperation {Biﬂ}
;}Auslraisan Cauncsi of Hacyci&rs {ACOR} and Lhe Ensmuie ef Scrap Hecyc!mg Endusmes; {iSRE} ' : ST

f :Beaause of Lhe diversaiy and extent of sis aperaitens Stms Grcup 5 proierence 5 to support ioaai initiatives dzr@miy Emkc}d
: .10 the communities in which it operates. As such, 2 ngnber -
| of public school and youth programs, as. well as various -
- - charitable events, are supported, both in financial terms and
thmugh support in ieammg :iﬁd educaztonai m;taatwes '

:Durmg the year, 1ho Cc}mpany bocam@ a membcr c}f the Aaia_ :'
—'Pacm{: Buszrxass Coaimon on HiWAi{}S : S

Sirns Group actwo!y suppona ccmmumw r&{:ycimg ovems aEi
around the world. For example, Sims E-Recycling in Australia -
collectad free more than B0 tonnes of TV s, cormputers and -
other redundant electronic gear at a communily event held
during the year in Brisbane. In Sydney, the metal recycling .
division supplied approximately 850,000 baled alorninium -
cans 1o invited Arnerigan artist Tormmy Pershall for his exhibit 7
‘Urban American in Australia’ in one of the largest free
otitdoor sculpture. exhibitions in the world Scuipture by zha
Sf}a Bond; 2005 wewed by fmore. than 4{}{) OOO ws;stc}ra

Scﬂpmre by the sea, Bondi 2008



. The Company has always been a strong proponent of moving capable people around the organisation both domestically ©
~.and intemnationally and this has been demonstrated with a number of employees relocating during the past 12 months. The
- maerger with the recycling operations of Hugo New has increased the numbor ef_ oppariumu&s tc} &mpioyees in respect of
"mtemaf movemam career progr@asmn and stccession pianmng o . : e

_Ti he hurc}paan dmsa{ms campfetad an . execuzwe deveioprnonl T

'wnh Agtcm F::usmess fac:hooi in Btrmmgham '_ :

A capabi& and oxpmencad woridorw is ene of 1he strengths
- of the Company and a namber.of service awards involving long -
- serving employees around the Group were held during the year.
" Service of over 20 years is not unusual and underping the passion .
- employees have in the business. The Company also recognises -
- that it needs to continually broaden and develop its workforee and -

.of skilfs, the Company has increased is recruitment of graduate «
"'-'-Struci'umd gradusie rainee programs have been implemented in |

o Agstralia and the UK and will be introduced into the US during
~ fiscal 2007, Australia ‘has produced a number of outstanding -

- Paul Weke [right) recalving mafor commeandation, awam
-0t baha‘h‘ of Sﬁm UK r‘or ;F:; frfdg:: r&?{“y{:ﬂng pa‘dm o

.._""per{ormmg in rosponssbia pcsm{ans The Companv was pleased with the recognition i1 received recentiy when i‘{ Was
“selected as a finalist in the 2008 Australian HR Awards Best Graduat() Eniake ngram categcry ;

5 Paters, Sydngy team raoeiving awar & fost time infury. -

‘program ‘over the previous 18 months. More than 30 senior -
managers participated in the program which was run in con;unctton

- hone its succession plans. In order to provide balance and a range

- trainges and new managers with experence outside the industry.

- trainees who have compleled rotational development and are now




_@am?w&a_ oudier -

if-BA L1B (Hons}{ age 64)
14,082 shares . -~ "
- Chalrman of thc Cempany since 199
- director since 1991, Chairrnan Remur
. Committes. Member Safety, Health, Frov
Cand Risk & Audit Committes. Formerly
“Consclidated (19874-79) and former partner and NSW Chairman of Mmtor_
'-._Liiss;on iawyers Dsmctor of HPAL L;mited {sarmce 2000} N '

Cha:rman_

3--J&mmw ﬁmg 1?' o -
ULLB {Hons) {age 49) Group Chzef Exe{:utwe B =
10,000 shares, 127,255 shares {held pursuant to Company s Executwe i
.. Long Term Incentive Plan), 119,913 performance rights - - -
-~ Director -since 1 ‘March 2002, ‘Member -Safety, Haaiih F:nvzronment &
- Compunity Comrmittes, Finance B lnvestment Committee and Nomination
_Comrittee. Vice President and Board mermber of the Ferrous Division of
-the Bureau of International Recycling, member of the Australian Institite -
- of Company Directors. Joined the Company in 1890 and has held various s
- senior executive positions in the Company including Chief Fxecutive UK

-. hetore assuming the position of Group Chief Executive on 1 March 2002,
. Chairman of Sims Hugo Neu Corporation and Sims Pacific Metals Limited. - .

- '.Wmaﬂﬁ Qumm@mm e
" B. S {Metatiurgy} MBA (age 61} S o
-, 22,2896 shares (held pursuant o, Campany S Exacutwe L{mg Term
- Ineentive Plan), 28,878 performance rights et

" Director since 1984, Member Finance & Envastmem Commsme ?a!i{aw of
“the Australian Institute of Company Directors and Member of the Financial
“Executives Institute of Australia. Joined the Company in 1967 and has held
_various senior positions in Australia and South Fast Asia including General -
- Manager NSW and General Manager Finance & Administration. Is currently [
-Exgcutive Director Group Finance and Strategy. Dtmcmr of. other Sams
. Greup Limited subssdzanaa arxd assoczawd compamaa '

ff_"MﬂMm&ﬁ% Ms@smv

“B. Com (Marke’tmg} Iage 6{}}
o -’Endependent non-executive dtmctor smce 1993 Chairmaﬁ Risk & Auclit

- Committee. Metnber Rernuneration Committee and Nomination Committee.

- Formerly Finance and Strategy Director for Philip Morris, Executive Director -

. o Strategy and Corporate Affairs for Blders XL and Executive Director..
RRTERE R L Corporate Strategy of Elders Resources NZFR Board member Colling
o "_'.‘Pafmcers Corperaw Advisory. |




R A e

Cioolfrey Brinsdon

B.Com {age 48}
3,812 shares S S T
ihdependent non-executive dfm;:tor -since - 1999 Chasrman Fmanc& 8
Investment Committee and meinber Nomination Committee. Head of = -
fhvastment Banking, Merrili L\mchf Australia. He is a Chartered Accountant, |-
a Fellow of the Financial Services!Iinstitite of Australia and a Feliow of the "

- Australian Institute of Company Directors. Chairman of ING Private Bquity © == w0
TAccess Limited (since 2004} In the last 3. yaars was & diroc:wr of ENG-'--.
; Managoment Lsmswd {from 2000, to 2005} e S S

P 2 05, Member Safeiy Hoaiih
nce & investrent Commiltes
el University, Haevard Law
el Managemem Program. ~
o Madods management and
officer pOStLiOﬁS belore bemng appointed CEO in 1985 On the board of the .-
|- Liberty Hurnane Society and is actively involved in @ number of cornmanity

“and environmental ‘organisations, -including Lhe New Yc}ri(ﬁ\{ew J@rsey

"'-B_ayk@eper and hdiscn W&tfands Assomatmn - : . '

" Paul Varello -

) '_'_"-BCE {Civit Engmeermg (age 52}
Nl shiares - LT T
- Independent non~axocutava dmc‘zc}r singe 31 chber 2005 Mezmber E%ssk s
L& Audit Committee and Remuneration. Commitiee. President and CFO of
-Commopnwealth Engineering -and Construction -of Houston, Texas. -Prior.
o founding Commonwealth in 2003, was Chalrman and CEC of American
- RefFusl Company. -In addition, ‘spent 25 years in the engineering andd
“eonstruction industry. Bachelor’s degree in Civil Engingering from Villan
~University -and a ‘graduate -of "Harvard "Business - School's A
~Management Program. A registered professional engineer and .a
~of the American Society of Civil Fngineers and the American
- Chemical Engineers. Director of the Dubhc!y hefd Ryidnd Gro
'-_Eargosi hcmebu:tders in tho US :

-.Ma}%}@m %ww - 5
_'_8 Sc., Phiy {Metaiiurgv) (age a'z}
4,000 shares o
- lndependent non- axecuuve dtrOC‘lOi‘ singé
... Safety, Health, Environrment & Comm
8 Inwestrnent Committee. He holds cs-
- Metallurgy. He was most re
- Officer of. OneSteel Limited a
- Lirited in NZ and, before that

. -F%&sausces Limited {smco 200

Steel and Tube Hole
Steel. Director of Etu
ok {smce 2006}

L ) '.jﬁ{;‘ mriw«a {,ﬁwzmn Was & dzrecwr fre
vl his retirement {and subsequent r

e Emanczai yaar. .



“The board of the Company considers that, as a1 30 June 2008, the Company was in ccam?
the ASX Corporate Governance Councit's Prm{:lptes ef Goed Corpsrate Govemaﬂc& an
f_'{i\/?amh 2003) {‘zhe Asx Rawmmendauens } :

there are 10 key prmmpic}s of carperato Qc}\f@manco s&t out in, 1he ASX
;-_Campaﬁys resporxsc 1o Lhem are as icaitc;ws; T :
PRINCIPLE 1. Lay solid foundations for managamant and auarssghi '

“The Company has adopied a Board Charter which formalises the functions ras;erved o the hoard and thoss deiagamd to
f-_.managem&m A copy .of this document is available for viewing by visiting the home page cf the Campany s WabStLO at
g-www Sirmg- gmup corn, clicking on Corporaw Gov&mance and lhen Beard Char‘:or e

PRINCIPLE 2. Structure the board fo add valee - L e L T
theboard has adopted specific principles inrelation to darecwrs mdopandcnce Ehese statc thatio be de@mad mdependc}m
@ dsrector must be a.non- oxecu‘iwe dtroc‘ior {; €. 1ol be a momber of marxag&m&nt) and ' s -

) “notbe a subszam;ai sharehoider 01 thc} Company or an ofﬂcor of of oihorwzse assoatat&d darecliy w;ih a substamzai ;
. "shareholder of the Company; -7 7 T e S
.ﬁ_'-wnhm the last three years not been cmpioyad inan axocutwe capamty by th@ Company ora controiiod eﬂit‘iy or been .
(L adirgctorafter ceasing to hold any such employment; o
- within the last three yvears not been a principal of a mawraai profesatona! adv;sgr or a matenai cansuitam tc} the.ﬁ_ )
s Corpany or a controlled entity, or an emploves rmaterially associated with the service provided; - - .
> 1. not been a material supplier or customer of the Company ora. con‘{rotfcd omtty? oran oﬁ"acer of or (:a‘zhethse assoczatcd )
S ‘__dzremiy or indirgctly with & material supplier or customer; o
- mast have no material contwctuai refa‘:zonshap wr{h thc} Company or a wntrei!ad enttty c}ther Lhan as a dsrector of_----
~the Company :

L _-:d;racwr s abaisty to act in the bost interests of the Company - :
1 be free from any interest and eny business or other reiaitonsth Whi{:h couid or couid masc}nabiy be pamawecj to,
[ ...__matenatfy mt@rfcm wath thc} d;rector s abiizty o act in ihe besz trxtorests ef thc Compaﬁy S

f;MatenaEzty for the purposas of 1?1&30 pran{:apics is c:ic;termmad on both quamnatw :ﬁ!"i{i quakiatwe basos Aﬁ amount oi
over 5% of annual turnover of Sims Group or 5% of the individual director’s net worth i considered material, In addition, a .=
-transaction of any amount, or a reiatsenshsp ts deemcd mdtendi ii knowiedge c}f it éffocts Lhc} shareh{afders understandmg__';_
:_igf the dzre{:tcr s periormanco A . T S o ol -

':independent d;rac tors comprise a rmajority of ﬁae boarfj i he Chasrparson Mr Pa Mazauciser isan andepcndcm director. T he FOE&‘S
--of Chairperson and Group Chisf Executive are not exercised by the same individual. Details of the members of the board, 1hetr
- axpeneme 9xporﬁse quaiaﬂca Ltcns tcrm of of fsce artd mdependent e,taws dre set ouz on pagos 14 and 15 01 ‘thz:: dnnuaf reporl

: fD;re{:iors h::iVE." th& nghi in connectton wsth 1hesr dums aﬁd responsibtfmes to seek mdcpen{ic}m adwce at the Company S - K

T he:e board has &stabf;shed & NOmmaitc}n C{ammtuce Fhe namcs oi i\iommataon Comrrmtw members and Lh@ar attcndance
-at Nomination Commillee meelings are set out on page 21 of this annuat report. The Nomination Committee has |
adopted a charter A copy of this document is available at www.sims-group.com, clicking on ‘Corporate -Govemnange’ -
—and then ‘Nornination Commiltee. Charter’. A description of the board’s procedures for the selection and appointment -
of new directors to the board and the Nomination Committee’s policy on the appomtmeﬁt ef dtr@ctcrs :s dvaiiabte at
. ".www Qsms group com, chckmg on Corporaie Govemanco amﬁ then ‘New Directors”.




:-".'_"_-PBH\]S&FLE 3 meate ethma ami msgansnbla sieclsmn-makmg and PE{ NQ PL& ’39 Recagmse t%m Iagmmam
- interests of stakeholders .

m_ffhe Company has adopled a Cocie %:d Condum and a poizcy on daaimg in f;sma Graup securt‘:tes A copy of thase :'_
. .’_‘-documoms is available af www. samsgreup cam cisckmg cn Corpcrato Govemance and Lhon Cocie cf Conduci anci__'__"'
' ';_Secuntzes radmg Pofzcy respaczwefy - L el e

._:"Fh@ board has astabkshcci @ Financo b fﬂ\’%imﬁht{ £ E ) Ccmm'it'tce 'whic:h operates in accordance with i#s charter.
" The names of F & ! Commtﬁee mombers and Lheir anondance at Fal Commstwo moe‘zmgs are set out on page 21 oi Lhts
- annyal repgrt ) . _ S R . g L T

- PRINGIPLE 4. Safeguard miegnty in fmanmal repnmng B AR T T
" The Group Chief Executive and the Fxeoutive Dzrecwr Grc}up Fmance 8 Sirategy have statad m wmmg ] thc board m
-respect of the financial year ended 30 June 2008: ° , : e
“that the Company’s financial reports presem a mw and fair view, in aEi ma‘:enaf Tespacts, oi th& Company 3 ﬁnancsai e
“gondifion and operational results and are in accordance with relevant accounting standards, and - .
- that the above statement is founded on a sound system of risk managermaent and internal compliance am:i control whtch .
~implements the policies adopted by the board and that the Company’s risk managemcm dﬂd zrrzemai compf:anc& anci
'.'__'__commi syswm I8, opcratmg eﬁsmoniiy anc:i efiact:vcty in dii matenat respacts R . : e

: ._'j"E“he bcard has esiablished a Risk & Audig{' Auds‘i )Commttwe ihc} names oi Au{:in Cammtttea members Lheir quaitfa{:anons
- and thelr attendance at Audit Committee meetings are set. eut o, page 23 of this annua! r@pon Al mamb@rs of the Audtt o
:.._Commstteo are mdcp@ndam T oxecuiwe dsramors } el B o L

Ehe Audat C{ammnttce has. ddapted a chartar and the Company has adoptad a paitcy and pmcedura:; fc}r thc sefc{:mn .
“and appointment of the external auditor, and for the rotation of external audit engagement partners. A copy of these |
- documents is available at www. s;ms—gmup com, ctackmg (:m C{arparaio Gevemance and ‘zhen Audtt Commtu&e Chartor
. and [External Auditors’ reﬁpectsvaty S S : -

"'_'_'-PRH\JCSPLE 5. Make iemaiy and E}aianceé é;sciasure S S R S
" The Company has adopted a Market Disclosure Policy and procedur@s for ccmpfzanc& A copy of thcse documents is -
- available at WA, sams Group.com, ctzckmg on Corparate Gc}\femanco am:i thc}n Mark&t Dss{:iosure Potacy A - S

'PRINCIPLE 6. Respect the rights of sharehaléers L e

.-The Company has adopted a statement on communications wzth shamhoiders
. A, ssmsgmup com, cfzckmg on’ Cc}rpcrato Gavemance and then Sharehefd&

y c}f mts dccumem z& avatiabia at

. "PRINCIPLE 7. Revognise and manage fisk o .
The Company has adopted a Risk Managemont Pat:cy and a slawmcx
A copy of these dogumaents s dvaiiabie at WL s&ms gmup com, £

._Mgt Poftcy & imemai C{}ntrof

ce and control systems.
enance’ and then "Risk...

h& board has astabhshcd a Safezy Haaiih anranmom 8 Co ' inaccordance
- with its charter. The names of 5Hi"_“C C{}mmit‘EOC members > are set out -

-.on page 21 ef this annuai ropon

on from the Group
lating to financial ris
responsibiity grantd
nange & Strategy,
tem, rely sagmﬁcan
garding cormpliance w
for which ench s re

: ._“Fhe dtre{:iors have rocewod and wnszd&rad the
- Exectttive Director Group Finance & Strategy in
Cspread of the Group's operations and the ex
. unit management, the Group Chief Execut]

“adequacy of the Company's risk mana
. audit and the control certification rep
--fisk managerent, compliance and



PRI NC%PLES Encaurage enﬁaﬂced peffmmance B
“The Company has adopted a statemnent describing the paﬁormaﬁc@ evafuamn pmc
sindividual directors and key executives. Acopy of this d{acumom s avasiabie :ii www szm
fiGovemance c:ii‘\d Lmn ‘Par{ormance tvaiuatzen Proc&ss : - L

f';As thc board Was r@constttuted Eoiiowmg thc mc}rger Of Lhe Company thh the opern

ngRiNﬁi?iEB Remunerata imriy ané respnns:biy L T R
i“he board has esiab%tshed a Hemuncratsan Cornmsuee ?“he names af Remunc;rat;gn Commt‘:toa membors and thear

: 1_ the Hcmun@ratzen Cc;mrnzitw has adopwd & chamar Acopy of this documcm is avatfabte éEWWW Sirns- gmup com cfzckmg
: _-ora C{}rporaw G{avemance :ﬁﬁd Lhen R&m uneratzon Commstwe Chari@r : -

finformatzon on the Company s remuncratsc;n poimc}s is set ottt on pagos 23 10 88 oi this armuat r@port
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. ggm‘@gﬁg ﬁém ”§”§a§§§ ﬁﬁ?&ﬁﬁ@?g e T T e
- The names of the directors of Sims Group Limited {"Company”™} in office at the date of this report together with their
. L qualifications and experience and relevant interest in me :;hare capatai o{ 1?1{: C{:amparxy or of E refatad body wrpawta .
s -_are saz out (}n pages 14 and 15 of ths: armuaf rapc;rt .

© COMPANY SECRETARY I R e S e T
-~ The Group company. secretary is MrE M Merat‘u B C{am LB, MF::A {F:xacutwe} Mr Moratti was appointed to the -
D .posmon of company secretary in 1997. Before joining the Company he held positions of assistant company secretary/ - .

. “legal counsel in a number of publicly. Ezstcd compamas over a. poncd af some 12 yaars and pn{ar to 1h31 Workad asa
N '._sci;ctwr thh a ma;or Eogai pra{:ﬂc& L :

:f-_:;@g Nl @@mm gg | S L BRI
: : :.ﬁ'_ Detalls of the principal activities of m& canseiidawd enmy ciurmg lhe year arg addres:;ed in ’Lhe Chairman 8 and Graup o
. '-_'-_-Chiaf oncutzve $ Ropart on pagas 2 to b af thzs annuai repon and m thc news '10 tho fmancaai siatemcms Ve

 TRADING RESULTS -

S f -'_The consotsdated ned prcfat of 1%1@ consafzdatcd emziy for thc} year was $196 6 rmEEion

._._-'.Eh& Eman{:zai 20{}6 year partiy {ranked {60%} tinal dividend of 70 cents per share and partly franked (60%) special
- dividend of 20 cents per share referred to in the direciors’ report dated 26 August 2005 were paid on 23 Septernber .
T 2005. A partly franked (47%) interim dividend of 45 cents per ordinary share {other than those shares held by Hago Neu
- Corporation) and 16 cents per ordinary share {held by Hugo Neu Corporation) for the financial 2006 year was paid on
T 13 Aprit 2006. Since the end of the financial vear the directors have recommended the payment of a partly franked (519%) -
. '_fmat dzv&dend Df 60 cents per iuity pasd Shdi’(} Lo be paid on 20 Omobc;r 2006 oui of ratamcd prcfz‘is at 30 June 2{308

f : A review of the cperatzons of thg cansc}fzdawd cmtzty durmg 1he year and thc} resuiis oi Lhese c}pemions are set out m .
D -:the Chasrman s dﬂd Group Chae E:xacutwo 5 Hepcrt on pages 210, 5 of thss annuai rapari. R -

@ﬁ%?‘é? @%%ﬁ?@i%ﬁ% §%§ “ﬁ%% g"%”ﬁ%?ﬁ W ﬁ%?ﬁﬁﬁﬁ

Other Lhan as sel oul following, the directors are not aware of any s;gmﬁcam changc in thc} ﬁLate of aﬁairs of thc}
- Company during the financial yaar other thaﬁ a3 sei aut in thc} Chazrman s and Grc}up Chzc}f Lxc}{:utzve s Hapsrt on pagab )
250t this annus! rap{ari : :

.j:'...Hﬂga mw Merger ..... IR L e L
> ~-0n 31 October 2005 m@ {ormcr .‘;tms Group Lzmzt&d cc}mpietcd Lhe merger with substantzaify aiE oi th& maiai recycimg
" operations of Hugo Neu, a US recycler {"Merger™). The Merger creatcd a naw cornpany New Szms Group whrc:h Eastcd :
e '-_on Lhe Austraf;an Stock Exchange amj becamo Stms Gmup Lsrmwd : : : : )

- su EQUENTEVENTS ARt
" The directors are not aware of any matier or circurnstance 1h31 has arisen since th& end ef thc} fmanczai year Which W4Ei

f - -significantly affect, or may significantly affect, the operations of the consolidated ermty th& resuns of those, operaiions; .
S 'or Ua@ state caf dﬂairS of Lhe cc}nsotadawd emsty m subsaqucnt fmancsai y@ars w . e : :

f;-';..:&é%im %gvm% gm T e T S
U nformation as (o the likely devetapmams Gl thc opcrat&ens of th@ conseitdaiad entsiy s sal cui in 1he Chasrman s am:i
'_'_'_'_Gmup Chtei iﬁxccutzve s Report on pages 2 to 5 oi thts dnnuai report. S



5 g@g@g@ gg@‘mg gﬁ@ggﬁg@ @g@ T e n e
“The Company has Heences and consents in piace ai 93{:?1 af is opc}raimg sntcs a5 pr@sc:nbed by &nvamnmentai ans; R
and regulations that apply in each respective tosation. Further information on the con&oi&dated enuty B peﬁcrmance i
'reiaiton to enwmnmemai raguiauon is ss:,t out on. paqcs 10 10 12 ef this annua! rapor’t S . L

%ﬁ@”ﬁ“@ﬁﬁ ﬁ%@” §’§§§$

""_'__'Fhe nuraber of directors’ meetings dﬂd meeimgs of commstleas of dtre{:‘tors hetd durmg 1he fmancaai Vear. and tha
- number of meetings attended by each director were: - R

i .appomiéﬁ’ 31 Ootober ZOOb . . --_'appoimed 24 Qetober 2008, : e regigned. 18 November 2000,
__reazqned 25 Auquqz 200%3 L E resigned 31 October 2006 L e

" INSURANCE OF OFFICERS -

~ -During the vear, the Company paid a premium oi $252 429 in respoct of a contract insurng csiE dtracwrs and exgcutive
. -officers of the Company {and/or any subsidiary companies in which it holds greater than b0% of the voting shares), -
Cincluding directors-in office at the date of this report and those who served on the board dusing the yean against
- liabilities that may arise Trorm their positions within the Compaty and its controlled entities, except where the Habiliies .
- arise out of conduct involving a lack of good faith. The direciors have not mcfude its of the nature of the liabilities. -
-cavored as such dzscfes:ure is prc}mbswd under the tarms ef thc corrzrac{_ B

-'i_i-_'gmﬁg g}?@%“ @%g @mm 10 gmﬁ“@@sg AND %%

- 90,617 and 38,738 shargs mspacuveiy in the Cc)mpany s Executive Log

<L L Sutchiffe on 22 July 2005 and 28 July 2006 respectively. 119,

6 October 2005, 11,879 and 10,417 shares respectively in the LT,

. and 28 July 2006 respectively. 29,978 performance rights werg

- and 8,180 shares respectively in the LT Plan were issusd 1

79,834 and 3,877 restricted stock units were issued 0 &

. 3,003 and 2,788 performance rights were issued 1o ! 25
- of those share Upts{ans assued durmg tho fmam:saf n £ of the yemung
" of this annual. mpon S




 SHARES UNDER OPTION

¥ Ums::ued ordmary shams of the Campany un{ier c}ptzcm at 1he daw c}f Lhas repon are a5 fciiows

LTi Pian Sharﬁs P .

. Restricted Stock Units

: -Holders of shares pursuant to the LTI Plan have certain rights under thelr terms to participate in share {ssues of the -
- Company. No holder of performance rights or ras;tractcd stock umta has any ngh‘z under 1ho;r tcrms w partzmpaie in any
. '-oiher sharo t&sue of the Company or any c}ther enttty : . L . :

5_;'@%%&@%%%3 ISSUED ON THE EXERCISE OF OPTIONS

-+ 1193.788 ordinary shares of the forrer Sims Group Limited were issued during Ju!y 2005 at an issue price of $6 75 aach o
S as a result of the exercise of 193,798 options issued to the Group Chief Executive Mr Sutcliffe on 28 February 2002 -
1L pursuant o his incentive plan with the former Sims Group Uimited. 43,799 ordinary shares of the Company were issued
“oon 30 June 2006 at nil consideration as a result of the vesting of performance rights issued 1o certain employees of -
o the Company or 13 related bodies corporate on 1 November 20056 pursuant to their contracts with the Company or its ©-
s related bGdEGS corperate No. further shar@s have baen zs::ucd smco 30 Juna 2006 NQ amounts Are urxpatd on any m’_ "
those sharas : : o - : - . B

: f < The Campany may decide 1o ernpi{ay 1?10 aud:tor {Prscewatarhouse()oopers) on dssagnmema addmcmat e} thc}tr s1aittory 3__";
. - audit duties whcr@ th& audzters expamse and expen@rme WE‘lh thc Cornpany andfor uw conﬁoisdatw entsiy are -

e Dataifs cf Lhe amaums pazd or payabie tc} thc} audt ar for audat and non- audtt wrwces pE’OVEdD{‘j durmg tho y@ar are bot
out in neto 610 tho fmanmai btatemcntg n : : o .

;:f-_'t”h& Board of c:itre{:iors has canssder&d 1hzs posmon and in accordance th adv;ce rccewed Emm Lhe F::o&rd stk & L
o Audie Committee, B satistied that the provision of the non-audit services is compatible with the general standard of ©
- independence for auditors imposed by the Corporations Act 2001, The directors are satistied that the provision of -
Lo non-audit services by the auditor, as set out in note 6 to the financial staterments, did not c:c;mpromiso the audszor_---._
m{iﬂp&nd@nw requirements of the Corporations Act 2001 for the following reasons: - SHE

2 el non-audit services have been reviewed by Lho Rask 8 Audsi Ccmrmﬂoc Lc} ensure Lhay do n{at tmpacl 1he--_

j_ “inpartiality and objectivity of the auditor. -
-none of the services undermine the g@nerai prmmpfcs r@fatmg 10 audswr mdepand&nw as set out in Proi&&smmi
"Siatement P, including reviewing or auditing the auditor’s own work, acting in a managemaent or a decision: makmg
..___'Cdpamty for 1hc~} Company éc:tmg as. ddvacat& ’ior Lhe Company or g{amtiy sharmg BLONOMIC nsk am:i rewards '

A Gcopy c}f the dudswr 5 mdcp&ndenco decfaratzen as rf«aqwred under sactzcm 307’(3 of Lhe Carpararfons Acr 200? tf: sot
3"_'_'__'-ou{{:armpag(’310‘lOfihisaﬂﬂuaffﬁpc‘”ﬁ "




_ The am{aunls in th& fmanczai statements, wh@re appropriale and uni&ss oihc;r\awse statad ha\fe bwn mundod o‘H to the_ SO
. -ncarest thousand dotiars in accordance waih ASEC Ciass Order 98!100 ; ; '

”'}Sca;w of Bemunemtmn Bepart

U Fhis Remuneration Report outfines the r@mun&ratzcm arrangements for Sams Group s dsrectors :ﬁi‘ld SERor axccutzvab fn o

o ‘accordance with the requirements of the Corporations Act 20071 and its Regulations. It also provides the remuneration

" disclosures required by paragraphs Aus 25.4 to Aus 25.7.2 of Accounting Standard AASB 124 Related Pary Disclosures -

which have been included in the Remuneratzcm Repm: as pcrmmed by Heguiauon QM 6.04. " he AASB 124 dsgciosurab
'-m__tms reporihave baen aud:ted - B T T _ _ IR T

. Tnis rep{)ri euiimes Sims Gmups dtro{:iors and senior executives’ remuneratzon arrangemems anci covers thc} Koy o
- Management Personnel {"KMP") including the five highest paid executives of the Company and Group. | c_r_ihc_pu_r_pqs_g_&;_
§ 'oi this report, the term "executives” encompasses the executive directors and the senior executives. '

-.E“hfa r@muﬁeratmﬁ rc}port is set out undc}r the ioiicwang mam hc}
- Remuneration Comittee :
. Fxecutive remuneration
---.__'_'Somce Agresments ~ ) o
. Non-executive directors’ remuneration - , -
.. Details of remuneration Eer fmaﬁcsai year prige year)
..'-Addmonaf miormatzon Se

A Bemaneratzaa Commlitee (

_-_--Bnie of the Bemuneraimn Cnmmatﬁ T

- The role of the Remuneration C nmitise”) is 1o su pard.on the impler
“and mgintenance of remuneratig ameworks, These po 8T8 designed to me
“pommercial nesds of the bus sparent and aligned

- L activities are governed by term > on the Sims Group'

I sims-group.comiglobaligové ormitige. 2:88P '




he Commm@e reviews and makcs racommoﬁdatzens to the Beard Eacusmg on:_

1. executive remuneration policies e e T .

- rernungration and incentive performance packages oi axeauta\res T
'_"._'tmraducuon and application of equity-based schemes C
’ " overseeing the annual periormdnce appraisafs of Lhe exacutwe dtroctors -
'._'_'_axacutzve succession planning - LR S
L executive recruitment, reteation and termmau{an potacaes .
-} "--remuneratmn framewwk for non- axocutwe d;ractors

: '._Mami}efshm am} mgg{mgs AT L T e T SR
- . Independent non-executive dirocwrs Mr Mazoudz@r {Chairman) Mr Ewooncy amﬁ T Varoi!c {whc omcd the Bogrd :iﬂd
- Comrnittes on 31 October 2006) and executive director Jeremy Sutchﬁe {wha stepped down fmm Lhe Comm:t e on
s _'81 Octeber 20{}5} Were. membc}rs of Lhe Commmee durmg 1he yaar -

:f.: .'._'fhe Ccmmnwe mo‘: azght umes durmg 1119 year Att&ﬂdance ai thos;o maatmgs zs 391 out (;m page 21 of ihzs_
'f-':--.annuat r@port S : - ' B o

: 5 “The Group Chief txecuuve th{} Group Gc}nerat Managcr Humaﬁ Rosourccs am:i thc} Lxe{:uwe Dtreaior Gmup Fmance
- & Strategy attended Committee meetings by invitation and assisted the Comrmttw Y ns deitberalaons durmg the year, -
o _-excapt wham rnatters dssomatod wrzh thezr own remuncraimn werg cons&demd :

CUAdvisers T e e e e L

o The Committee draws en adwco dnd daza Loncermng romuneratten mdtters Emm seteczed ext@mai BOUFCES .
-j;:"WﬁOE‘} appropr;aig DR S . L PR LT . . T :

55:};*:_:8 Executzve remaaeraﬂan (aadlted) -:'.ﬁ'

.:__".ngmsgd review ﬂf‘ ramunefatmn T e e T TP R
L In FOB the Company was focused on integrating th@ dc:qwmd Hugo Nau Corporataon racycfmg entities and SEmS Grcup
robusinesses trom an operational and strategic perspective. In FO7 the Company will rgview 18 executive remuneration
:_:'-approach 1o ensure i supports the operational, strategic and structural changes. made in the organisation during
:.:."_--FGBA The revised executive remuneration approach — for implemeniation in FO8 — will be designed 10 support the
: - business direction, be cognisant of corporate governance considerations and, ultimately, be in the best interests of
the Company's sharehofdors Censmu&nt!y lhe Group W4Ei cornmuc WEIh 1ho 08 rcmuneraisan approac:h Lhreugh ! 07
';2'_-durmg 1hzs r@v&ow pera{ad - ; . S : S _ e '

e Executwe directors. ami ntimf S{ay Maﬂagament Persanrze% R TN e -
© - The KMP (as defined in AASB 124 Aefated Parly Disclostres) of Slms Greup Lzmited m{:iudcs thc} exacutwe dzracwrs
- and the other Key Menagement Personnel ("KMP™}, each named on page 23 of this annual report, which includes the = 7.7
-+ b highest-paid execulives of the entity. These personnel had the authonly and re::ponszbtmy for pianmng diractmg and_

s emreiimg the actzwtscs Uf 1h0 Group dzrecliy or mdaractiy durmg 1he fmanmaf yaar j" - Do

- '_-'_'Aii of the execulive dtreczors and Other Key Managerrmm Persc;nﬁei were emp!c}yad for thc} duratmn of FOS waih tho_'
-'--oxcepuon csf Mr John Neu who ;omad tho Company on 1 Novemb@r 2005 asa r@suii of Lh@ Merger - : -

: E.:_.'._'Eu“eﬂt remunefaﬁan plﬁlﬁy S . L o . T .
[ The Commities recognises that Sims Graup Operaieb ina gfobat environmen and that the Company 5 performance Ll
o depends on the quality of its people. The Commitiee ensures that Lhe Csmpany s executwe mward approac:h sa‘usﬂes s
Lo the following key criteria for good reward governance practices:. . - o
Vo marketc c}mpomwe reward opportum‘u&s are. dotsvcred cammensurat& wnh empieyc@ dutms re::ponsabsimgs and
Craccountabilities - DU e - ' .
' -appropriately structured to attract, m{atzvate am:i relain hzghfy skiiied pwpic : e e
_.'_".reward based on detmanding financial and Jion- fmancza! porfcrmance criteria w1th a focus on deiwarmg Eang—tcrm o
o Z.\.raiu@ oreaiion 1o sharehoidus T e e e e e e e e e e e e e
.. simplicity and transparency - . .U
- alignment with shareholders’ ._inte.rests. oo




E.mk betwaeﬂ perfarmaﬁca anﬁ raward S S Ll e ]
“The main busarmss grivers, thaz are w;zhm axacutsves con‘zmt and prowdc»; Lhe mputs fer manag;ng and r@wardmg__':---.___:""
._Derformanw arae: R . : o . L L
business ami markct devefopment
- financial and risk management -
" operationat excellence including safatv

'-"."'pwpfe management -....... L TR

% To enswre focus on sharsholder -
‘value, each year the Board reviews - -
‘and -endorses " the -Sims Gmup__
: strdtagtc ob)ect;vas, LT

Aligning individual performance to total shareholder value

The afagnment of " executive -
‘remuneration - ‘putcormes - with
-the performance of Sims Group
-and the individual is a key part of "
-Group ‘business plans. Relevant =~
-performance T hardles, agreed -
Jin advance. of the allocation of .-
Jincentives, “are 'a “key - element -
Jin - an appropriately - szructumd___ Ll
: pc;rformance and mcentwe ptan RS

From lha C{ampanys btrawgic -
‘objectives, - .- priorities - - are -
‘established ‘at 'a regional angd
“divisionat level. Specific personal .-
‘priorities are -then  developed
“for -individual ~employees ~and . "
‘incorporated - into “the annual -
‘performance - appraisal process,
Sthus ensuring alignment between .
“goals at all.Company tevels ang ©
“ultimately with the objective of °~
“enhancing shareholder vaiue. .-

ALIGNMENT

Figure 1

_' Remuneraimn siwciura B
__"'_---Ehe axacutav& reward iramcwork has thme compan&nts_

- The combination of these n executive’s total



Mlx Qfﬁxaé ﬁﬁﬂ ‘faﬂahge yawa;ﬂ e e e e T .
Eh& framework setout ahove prc}vsdas a max of E;xad éﬁd varaabie rewards dﬂd a bic}nd of shorﬁ :ﬁi‘ld i{ang term mcentzvas;

- Fhe terms of Mr New's service agresment inclide 3 hase salary and panticipation in the Company’s emploves pension plans, welfars -
- penefit plang and tex-deferred savings plans. Mr New witl he afforded the opportunity 1o esm & cash bonus in regpect of each calendiar
“year f,he Mo af wh:ch it dny shai b deiermmed by the Boar{j in it sole cizsc:re‘uon in Lhe svent of. excepmnai perfmmance )

35'::':_"-Total szed Remﬁneratwn Package j

. Fixed reruneration is structured as a total emptcymem cost psc:kage am:i an exacutwe 8 packag& i3 rewew&d armuaiiy f_
oA csalary ingrease budget, guided by forecasts available from public salary surveys, is approved by the Committee sach
S '_-year An executive’s pay ss afso reviewed on premo‘{mn Bach revsew takas tmo accoum: ihe execuuve 5 prcrscnce and o

h&rc} aEG N0 guararxteed package HICreases m{:iudcd in am{:utwes SeIVIce agrwmems {sc;t out in f;ectton C} thh thc
Cooexception of Mr Sutcfszo who Wzif mceav& m ycars 2{}06 and 2{307 thc Gmup base perccniago saiary mcraas& far_- -
":1_"Austraitan 9mpioy@as L : . e : e e : L :

CCBemefits e
- Executives receive benefzts consts‘ient with market practsce in Lhmr coumry as part of 1hetr mdtvadua! ftxcd rcmunerauon .
;f:.._'pac:kage These benefits may mcfude s:uperarmuats{an s::ar afiowaﬁces expatnaw éiic}wancos or maam:amad mo‘{or
vehicle, and medzcaf bc}ncms SRR L

he Company b&fieves Lhat Hs vanabi@ reward approach &,heuid be managed as a Wth(} not as dzscraw etemems
".Z.'_Cansaquamty the Company has designed ifs incentive plans 1o focus executives on both single \/ear and mufzi ycar._'
..p&rfermanco ALTOSS parfarmanw metncs whmh togelher support shamhcidc}r VdiUO enhanc&ment S

S:_:_:-;Shc)r‘t,{t&fm mgentwes _ o ol e R S L
: : : Following the Merger no changes WETE madg o lhe shoruerm tncemive{ ‘ST programs atready in pEace for both Sams o
s .:'-_Grcup di"th Huga i\i&u Cc}rperatwn Eor thc} duraison of the fmanczai yadr &nd@d 30 Juno 2006 :
: }j-[S!ms Gmup S?‘! e T _ PP
: : _ﬂ;_Aii axccutavas wath tho axcepiton of Mr Nou partscspated m the fa;ms Group S;Ti

: '::_"Und@r the Sims Groups S 13 pamczpatmg executives ("STI Participants”} may racewe a cash bonus paymem dnnuatiy
3:}'_-_:{ STE chus } basad upon performance raiaiwe to wrtam peﬁormance hurd!es o S T

: : A f‘:CDi’GCdF{j approach is uuiss@d 5H Partzmpants ncw 10 meet mmtmum performaﬂce hurciie targets thch aro raiatc;d
S --to busmess and markct devcfc}pmeni grawih imarmtat peopie and safmy and speratmﬁat targots ' )
- _"Th& main performarme Mheasurg miates 10 Emanczai targois based on Profit Before inwme and iax {“PF::%T ) return on -
L monthly average controlled capital employed ("ROCCE"). The ROCCE targets are based on the 871 Participant’s business -
S unit or in the case of a Participant with group responsibilities, targets are based on the consolidated entity. Sims Group .- -
- believe that ROCCE is an appropriate metric for the ST due 1o the Tact that the metal and recycling solutions business L
Sis a volatile and cyclical industry whose marging are significantly influenced by global and regional supply and demand - o
“balances, It s 8 capitalintensive industry whose asset base Is constantly in a state of renewal and reinvestrnent. By -0




. rewarding execttives for ROCCE performance, the ST reinforces sound capital investment strategies, congervation of
.. working capital and excellence in operational execution 10 maximise earnings. The Committee determines annually the .~
~-.‘rrinitnum percentage ROCCE which the ST1 Participants’ business unit or the consolidated entity must achieve in the -~
- following year before an ST Participant is eligible to receive an S”i t Bonus basad on lhss crtt@nc}n rh@ Cgmpany haa not R
._dtsciosed cactuai HOCCL Largcts given commezrczai soasszwmes S - ..

- Dther p&riarmance hurdfes re!at@: Lca Lhe S 1 Pamc:ipam achsc}vmg cartam spcczf:ed persc}mi ob ectives whsch are
relevant to meeting the Company’s business objectives. Personal objectives may be related to metrics such as the 1
- achievemnent of safely largets, market growth, improved production rates, cost containment and completion of focused - -
- -training and development plans. The Company believes that these performance measuwres, given the cascading effect -
.ot shareholder value and the corporate goals 1o determine individual goals Hustrated in Figure 1, are consistent with -~
“achipving the Company’s annual targets. An ST Participant will only be eligible 1o receive that portion of his or her $T1 -
- Bonus linked to meeting his or her personal objectives if the consalidated entity achieves a minimum levet of ROCCE -
~ein e particular financial yvear. An ST1 Participant will not be eligible to receive any form of 571 Bonus if. hc} ar she does not L
"'._':_'ebtam ai Ecast an, achteve ratmg on. his or her pofsonai pnc:antac;s for thai pamcuiar Emam:zai year S

"'._'..:in accordance - wr‘{h tho Cammittecs Lerms cf reference a‘{ Lh& end af thc Emanczai year. me Commtt&ea Wtii be
- provided with all appropriate perforrmance information relating to sach executive, Company and business unit financiat "
l..__'statemems and w;i!mak@admermmahon asmiheextemzhat{he p@r{ormance cniena appimabie o each axcautwe have
----b@eﬁ mr:,l ' . S - _ . . L

_ _-.Ef an S"?E Pamcapam termmaws empieymont wnh Stms Greup prior to th@ end of th{; fmancsai year a pro rata bcmus ;
o payment may be considered, at the discretion of the Group Chisf txecuiwe Any paymont wif enty be made aftor the. ..
- --._Ccmmittoe ha&. approved boaus paymonts for. 1hat imanma! yc;ar L o o e . -

_"-:_.'-Huga ﬁ]eu Cgfpgraz‘mn STI o B RN L
- Mone of the identified KMP executives pamczpawd i the iegacy Hugo N&u Ccrpcramn 5"11 bonus program appficabic}_
oo Eormor empioyees of Hugo Neu Corporatscn ' B P

'..E.nﬁg-iarm and retention incentive pians - e T T T
- inthe Interests of the Company, shareholders, and centmuny of busm@ss th& Company oporates iormg term and retention -
~incentive plans designed o encourage performance and retention of key executives. The LTI Plan, the Performance -
- Rights and Restricted Stock Unit Plans have a continuoys service oriteria and the Company has selected FPS as the -
-.appropriate metric due to the importance of stable underlying earnings growth 10 generate value for investors. The
" diuted measurement of EPS was beiecmd as the Company betseves 1?1{5 pmwdes th& most appmpraaw reficctmn of tha

"‘-_-:_'-'Lnngﬁtarm znceniwa plan

P&rpase ﬁfﬂ[aﬂ ..... ST P KR e . EEETI .. ER. e . _. . e .. .
. TFhe Company operates a long- term mcemzve pfan { LT Plan”) for execulives with n 12 months service{including .
--.th@ executive directors with the exception of Mr Neu) {"LT1 Participants”). The L arded 1o nk the rewards of -
. executives to the long-term performance of Sirms Group and th@ r@‘aums ge ders. Additionally, the LT1, '
y Pian is destgmd tc} oncourago oxecuuve rotemzen : - . B LA T

1 Plan,

'_'Aii exccuwab othor 1han Mr Nou currentiy partaczpai& in 1?10 E

.Sfrucmre of plan - e
For participants who joined the LTI Pian in E 03
- Fhe LTI Plan, introduced in 103, was the Company's:
*_participanis who have been in the L1 Plan sin
- industry’s cyclical nature, those individuals” effo
- the grants to those individuals have had 8 3
i FOT) performance perlod. -
- Awards were granted on 22 Juiy 2{}_05
~“period from F02 (base year) to FOB.
T was structured as a nonrecourse
Creguired 1o be repaid within & yep
" Aturther annual award {stru
Cwill vest one year later. Pegf
C Future grants to 1%1@5@ i
. dascussc,d eariier} .

ive gwards as cash ¢

hares in Sims Gro
rawards as cash., -

. Overseas p
ar manngr 1o the
: reastred over the
nined as part of the

02 {base year} to FO7.
XEGULIVE [emuneratis



Eer parumpants who jcmad 'Hw LT! Pian in FOS o : e BCRRLTT SRR
_ Awards were granted on 22 Juiy 2{}06 and V&bt afmr 1hr&e yaars Porformance s moa&umd over. Lhe thre,e—year. L
- period from FOB (base vear) to FOB. ¢ ) SR -

- Additional awards were granted on 28 Juiy 2006 and vast afwr Lhrae years Performance 15 moasumd over thc}
- three-year period from FOB (base year) 1o FOZ. e e e e T T S
» . Australian participanis’” awards are structurad as: a RONECOTSe ioan pmvadcd 10, th& pamcapant Lc purchase =
. -shares in Stms Group. BT :

" Overseas participants awards are struczumd as cash. However itis m‘zonded thal fram FG? aEi overseas pamcspants e
- who joined the LT1 Plan in FOB {or subseguent years) will have 100% equity-based long-term ingcentive awards. In
Cthe case of UK participants, the awards will be in the form of Performdﬂce Htghta En 1hc} case Gf US; partzmpams T
...._Lhe awards w;it be in Lhe f{arm of Reszrscwd Steck Umts g S L

Et i5 mter\dad subject s Lhe oulcome oi the program reva&w thai thc} Lf’i Pian wm bccomo 100% aqus‘w—bas&d for aii__'--
3:;__'pammpants irom no iawr 1han FOS e : ) L

= Ehe Auszratzan eqwty awards are curremiy siructurad 85 & NON-TBCOUISE E{aan 10 aEiow thc} pamczpants to purchas;c; Sama :
L Group shares. The Company believes that shares are an appropriate incentive 1o focus the performance of the executive
11 on the longterm vtabtt:ty of th{} Company Funh&r the ann share pian slructure s a tax effc;ciwe appmach for achsovmg__ -
- _"_-.thzs azm T ' . S

S The potoﬂtaai rewarfj urxder the LT Pian is cafcuiatad baseﬁ on a pm {ielermmc}d percentage af fsxcd romuneratmn
- depending on the seniority of the LT Participant. In respect of the FOB grants, Mr Sutcliffe and Mr Cunningham each .
- received a grant with an equivalent value of 50% of their fixed rernuneration. The cher executzves aach recotved @ gram
. ;-._'_Wxth an equwatom vaiue rangmg from ?5% O% of 1ho;r faxad remunerazion : . .

: :'."-_'Fcr m& granls dtsciosed abc:ave th}re the pamcapam cau!d efaci whother 10 receive cash or equny tf m& reward as a_
e percentage of ﬂxed remuneratton Was mcroasw frorn mo pner yaar any mcrease Was requzr&d to be taken as oquaty

- Performance measure . TN DR - e
L The performance measure 'ior the pian is dtfutod E“_ammgs Per Share { ERS™L Diluted EPSis defin&d as net pmﬂ't afwr tax
s dwzdcd by the weighted average number of ordinary shares and oplions on issue. Vesting is determined as follows: .

oAt the end of the respective performance period, in line with the Commitlee’s terms -
s ‘of reference, the Committee will review the Company’s financial performance and - Earnings per share
- make an assessment as to what extent the performance condition has been met. © Cents

- H the performance condition is not et at the c»md oi tho respecuve performancc |
. ."_'.'peracad men Eh@ award wsii Eapse :

S| hez Company setacled EFS as the apprepraato matric z‘or me i_i“E Ptan duo e tha _j_
- importance of stable underlying eamings growth to generate value for westors.
;f-_ CThe diluted measurement of FPS was selected as the Company believes 'this_'-_“._'-
L provides the most appropriate reflection of the value of sarnings to shereholders.
~ L Additionally, the combination of the STr's focus on operational excellence and. .
L rigorous capital management with the LTI's multi-year fc)cus. on aammgs growth_ e
s '.provsdos & seund basts for sharahafdor vaiue anhancamem . o

'-En addttmﬁ 1o th& tPS peﬁormdﬁce condzmn a pariictpam: must aiso rernain __
e the Group's employ at the time of. vabtmg {Othor than m the £ase, ef &,peczai
e c;rcumstancas dﬁ.finﬂd in me L1t Pian rutos)

I:PS gmwth 202 o iE‘Oo

Ycars 2{)&; andl AU% w76 G miatw on an AIPRS basis. 92 03 04 05 U6




_'____'_Gptmnplan F T A ROTRRULRL R . L e
A CCEO Plan’ existed for Lhe grammg cf optsans over umssued erdmary sharos i 1h0 parent entzty w Mr Suwi;ffc}
T Options under the CEO Plan were granied for, no canszderatz{an “This plan was suspended during the financial year 2__{_}03___
"---'3and r&ptac&d by thc} Lo Ptan . o e T R T D T T

...Under thc fc}ro memsc}n&d CEO Pian Mr Sut{:isﬁ& was tssu@d 193 798 eptzons 0 acqurm &,hares Gy th@ Earmor Szms_

;-..'.'Group Limited on 28 February 2002 which were exercisable from 28 February 2000 and expired on 28 March 2007, 3:_'

- “The fair value of these options at the date of the grant was $1.30 as derived by applving the Black-Scholes opiions o

" pricing model. During the financial year, all of these options held by Mr Sutcliffe were exa{{:;sed at 8 prace of $5 75 h& L
~weighted average share, pr;ce at 1he date of exorcssa bomg 8 Juiy 2005 WS $14 35 o s

Performance rights plan - = e T e - : S
AL the Extraordinary General Meatmg of the former Sams Gmup Limnited hoEd on 8 Scpiombor 20{}5 sharehofders vatod
. -in favour of a grant of Porformancc E%zghta {eﬂectzvefy sham epuens thh @ zero &xemzse pnca} to Mr Sui{:i&ﬁ& i“he
- '-d&tat of the grant are as follows: = . . . SR, .
__--_Award was granted on § October 2005, .. e LT T
- Agthe plan has been designed to encourage rolemi{an and per Eormance itis szmctumd in Ewe 1ranches 20% vaa‘{:; on- S
“each of 31 October 2006 {Tranche 1), 2007 (Tranche 2}, 2008 {Tranche 3}, 2008 {Tranche 4} and 2010 (Tranche BY, - .~
Tranche 1 is satisfied i Mr Sutcliffe is in the employ of the Cornpany at the vesting date. The Committes concluded .~
" that a service condition was appropriate for Tranche 1 10 encourage him 1o stay with, and assist in the integration -
- of the merged entity. The remaining four tranches have contmu{aus s&rv;ce and performance mcasurad over. 1ho_
- period from 8 October 2006 o the respective vesting date; & ..~ -~ e
" the Committee reviewed and considered the performance condzitons at thc} tsme ef gram and subscquomiy sm a
-compound EPS growth target of equalling or exceeding 8% per annurm and by using lhe anrmaitsed E"_PS ona uii\/ e

- diluted basis for the period 6 October 2005 to 31 October 2006 as the baseline; ~ .~

- Due to the cyclical natwe of the meial recyeling industry, the Committee c:ieemad i‘{ apprc}praaw to aiiow the e
- interim tranches of the award to be retested. For tranches 2, 3and 4, sf 1?1& p&rfarmance hurdie is nm satzsfaed the S
tranche will be retested at the end of the subseguent period; and - PR : - :

- cormpound F_:PS gmwth as ar 3t Ocmb&r 2009 aquats or, excaeds 12% per annum, aEi Erarmhe b shares wm vest_
""'atthattame o Ll . . e A

_' . At th@ Annuai Ganerat Mec}tmg c}f the Cornpany heid on 18 Novembcr 2005 sharehoiders votc}d m favour of a gram oi
Performame Righis to Mr Cunningharn. The dotaifs of the. gram are 8s faiiows e
-1+ Award was granted on 18 November 2005, R P T e e e T
CThe plan for Mr Cunninghar was also dEaStgned 10 encouragc retention and performaﬂce aﬁd is aiso atructurad -
'-tranches 50% vests on 30 June 2007 {Tranche 1) and 50% vests on 30 June 2008 {Tranche 2); - T
. For each tranche performance is measured over the period from 1 July 2006 1o the respeciive vesﬁmg dai&; e --;
. The Cormitige reviewed the business plan and performance conditions at the time of grant and set a corpound ..
. EPS growth target of equalling or exceeding 8% per annum and by using thes uaiss&d EPS on a fufiy datuted__'f-__
.~ basis. for the period 1.July 2005 to 30 June 2006 as the basetine; - . : o
5 As mentioned above, due to the eyelical nature of the metal recycling ind
- to allow the first tranches of the award 1o be retested. For Tranche 1,
_ 'tranch@ will be retested at the enc of 1ho subseguent period and;

i 'eedeamcd itappropriate -
urdie is not satisfied, the - -

rns of reference, the
ten! the performar
formance period the '

At the end of the respective performance
L review the Company's financial perfo

- has been mel if the performance coy
~subject to its ability 1o be retest



_:ﬁ_--.ﬁestrzcted sm{:k amts ;ﬂan T EEREE e
L tn the interests of the Company, shamhoid&rg and conimuszy of busmas;.s Mr Jansen Was awarded a grant ef Raatra{:wd S
: : - “Stock Unils {efi@ctwcfy share Dplaona wnh & 2810 ox&rczse pnce} as 4. rcsu!l 01 th& Morger Thc} dotafis oi 1he grant dre e
- as follows: :

B - Award Was granted on. ‘E November 2005; and BRI i . S
. E“he plan for My Jansen was dasigned to encourage retention and performance aﬁd is also stmcwrod in Lraﬁches

25% vested on 30 June 2008 (Tranche 1} and 25% vest on 30 June 2007 {Tranche 2) with both tranches subject
“to Continuous Senvice through such date. The Committee concluded that in the interests of continuity and to
-encourage Mr Jansen to stay with, and assist in the integration of, the merged business, that a service condition -
-wag appropriate for Tranches 1 and 2; 25% vest on 30 June 2008 (Tranche 3), and the remaining 25% vest on -
30 June 2008 {(Tranche 4), i, on each vesting dates, Mr Jansen has been in Continuous Service through such date
- and performance conditions of a compound EPS growth target of equalling or exceeding 8% per annum has been
- achieved and by usmg 1ho annuaiised tPS on & fu!!y dsiuwd basas for the penc;d 1 Novemb&r 2005 tc} 30 Jane 2006 -

"'--'_'as the baseline. - " o L N S el B LR RTRERT o

ﬁgz'f_'-Pe;farmance measure e T
e : Ehe performance measwe fer tho pian is difuted EPS. Ves;tmg 5 detcrmmed as fo!ic:aws

: ':';[A't the end of the respeciive performance period, in ling with the Qomrﬁiu'@@’s terms of reference, the Committes will
- oreview the Company's financial performance and make an assessment as to what extent the performance condition has
. -_-.beea mc}t if the p@rformarxce condtttc)n s noi mct at tho end ef Lh& resp@ctwc per’fcrmanco penod the award wzit iapse

éff'-:"_ii}etatfs Of per’formance raght& m::tnctcd stock umts am:i shams in the Company pravad&d as remuneraiion s each_
o -_dsrector and 1ho Kay Managomom Personnai oi Lhe Group am set c}ut in nows 27 and 28 1o lhe fmanmat statemema '

_.:3-'_Sams Group docs no‘: permzi Qxecuiwos 'to purc:haso Emanmai matrumcms to prewm the vaiue ef any urwaswd_“-

C Semmg Ag{eements (aamted) L e . e e
- -Remuneration and other terms of employment for Lhe Gmup Cmof txecutzv&: the Vtce Cha{rman Lhe Managmg e
0 Director-Metals Reoycling-UK and the Managmg Dtremor—&ms Recyctmg Scfutzc}ns Eurepe 3 Nor"th Amorsca am..'l'
':3_-_"-E0rmaiss:eci in eampioymcni dgmemems o . S e : S

o Terms of empioymcnt agreement — agrwmﬂnt dated 5 Sapwmbar 20{}5 fc}r @ 5 year {erm commencmg on thc} efiectwe e
-~ date of the Merger {31 October 2005). In years 2006 and 2007 remuneration wilt be subject to review with any increases -
- eonsistent with the Group's approved average salary increase budget for Australian employees. Neither the Company -
onor Mr Suteliffe may terminate the employment agreement during the first 2 yvears from 31 Oclober 2006, Thereafter,
- employment may be terminated by either party by providing 12 months’ notice, provided that the Company may -
ecterminate Mr Sutclifle's employment at any time for Cause. If employment s terrinated by the Company after the first -
“1oo.2 years following the Start Date of the Merger for any reason other than Cause, the Company may provide, in liew of - -
Cunotice, a payment equal 1o the current Package, plus any additional superannuation contribution reguired to make Mr -
o -Buteliffe’s superannyation benefit equivalent 1o the benefit he would have received. had Mr Sulciiffe remamod in thc}___ A
. _'-emp!aymem with the, Company for the whole of the ﬂO‘i;ECG} &raod . : : R S A

b Nes, Executive Director & Vice Chairman - B - o R e
lerm of agreemaent — agreement dated 24 June 2005 ’ic}r an mma! term of 3 years “Irom T Nov&mber 20{}5 Remuneramn o
oreviewed by the board of directors of Sims Hugo Neu Corporation from time to time. Mr Neu is entitled to the payment, -
s of a termination benefit on termination by the employer withowt Cause, or Mr Neu's. termination for Good Reason,
. '.";aquai 1o the F::ase Saiary for thc} unexpzrad portmn of 1he wrm of the Agrwmom er 12 mcmhs Base Sa!ary Whi{:hover zs_ .
. .__thc greater. - : S e

- RB Gﬁnmngﬁam, Execuime E}srecmr Gmup fmance&ﬁtrategy e e T L T e e L
CorTRerm of agresment — no term specified. Remuneration is reviewed anﬁuaity by Lhe Cornmttwe Mr Cunmngham s
- entitted to the payment of a termination benefit on termination by the employer, other than for gross misconduct, egusal

10 .12 rmonths total rermuneration. Mr Cunninghar is also eniitled 10 a retention paymeant equivatent to §.months total



- annual remuneration if he remains in the employ of the employer 6 months after a takeover of the Company {or if heis .

.+ lerminated within 6 months of such a takeover). In the event of redundancy, he Is entitled to the payment of a benefit ™.

. ggual 1o & minimum of 6 months and a maximum of 18 months remuneration depending upon years of service. Inthe =

- ease of Mr Cunningham's res.;gnatzon fmm 1he empiqy of the employer, 3 months prior notice thereof rust be provided . ™
to the employer company. e e e T e T T e T

i.'_';C R Jansan, Chiaf Exacatme, Ssms Hugc Neu P EETTREE e D e T
- TTerm of agreernent dated 10 June 2005 for an initial 3 year. secondmcnt penod 5] the US %&munewtzon is re\newed
- anngatly by the Committes. Mr Jansen is entitled to the payment of a termination benefit on termination by the employer, -7
- other.than for gross misconduct, equal to 12 months total remuneration. Mr Jansen is also entitled to a retention -
L payment eguivalent to 8 rnonths total annuat remuneration if he remains in the employ of the emplover 6 months after -
& takeover of the Company {or if he is terminated within 8 rionths of such 2 takepver). In the event of redundancy, he - .
s entitted 10 the payment of a benefit equal to a8 minimum of 8 months and 8 maximurn of 18 months remuneration -
--gepending upon vears of sevice. In the case of Mr Jansen's matgnaiion ”from tho cmpf{ay oi the emp%oyer 3 mc}mha : :_'__::".
':_"._'pnor notice thereof must be pmvtdad o the employer gompany. ' : . - e

-~ DR Mc&"ma, E‘sﬁaﬂagmg Ditector ~ Ausiraiia & New Zea!and e e e T T

termn of agreemaent — no term specified. Hemuneration is reviewed anrmaity by the Remuncratsc}n Comms‘ii&e Mr Mcer

i entitted to the payment of a termination benefit on termination by the employer, other than for gross misconcuct, ©

‘equal to 12 months total remuneration. Mr McGree is also entitled 1o a retention payment equivalent to 6 months total =

-annual remuneration it he remains in the employ of the employer 6 months after a takeover of the Company {orif heis "

- terrinated within 8 months of such a takeover). In the event of redundancy, he is entitted to the payment of a benefit .

- equal 1o a minimum of 6 months and a maximum of 18 months remuneration depending upon years of service. Inthe © .

-gase of Mr McGree's rwtgnamn fram the @mpi{ay 0’? thc} empioyer 3 months prmr ﬁotme th&reof must be pmwded to o
__";--._the empfo\/er company. - : . L s . -

W T Bird, Managing Biractm - Maiais R&cycimg i}K e e T Ll
©Term of agreement — agresment dated 4 July 2003. No term spacmed R&munerdt;on zs revmwad anﬁuaiiy by thc}
- Remaneration Cammt_ttce Mr Bird is entitled to the payment of a termination benefit on termination by the smployer, © .
- other than for gross misconduct, equal 1o 12 months total remuneration. In the event of redundancy, he is entitled to -~
- ‘the payment of a benelit equal 1o a minimum of 6 months and a maximum of 18 months rermuneration depending upon * -
. - years of service. In the case of Mr Bird's restgnatzon {rom the empfoy oi th& arrtpic}yer 3 momhs pra{ar netzce Lhereof .
imust be prowdad to 1ho 8mp!0yor company. : . : s :

Bt Dauy, Managmg Dzre{:‘mr ~ Simis Hecycimg Sﬁiumns Eurape & E\icrth Amama e
- term of agresment — no term spacmed Hernuneration is reviewed annually by the Ramuneratzcn Comms{we Mr Daw S
Cls entitled to the payment of a termination benefit on termination by the employer, other than for gross misconduct, .
-gquzl 1o 8 months salary. In the event of redundancy, he is entitled 1o the payment of a benefit according 1o years of 7
service and age of employee at date of redundancy {subject to & maximum payment equal to 21.6 months salary). In "
. the case of Mr Dawy's re::tgnatzon *{rom thc empfoy of tho empfoyc;r 8 mornhs pnc}r notsce thcreef rust ba pmwdc}d to
m@ cmpiov&r COMpany. o .

R Brown, General Mar&agef Naw Zaa ami : _
o termdnation agreement dated 12 December 2006 and termmatmg on 3 J !
S 'reduadancy paymom aquai to 18 months total amuai remunoramn

i is entitled to receive a

| D Naa-execatzve d;re{:tars ( NEDs ) remuaer
-"-_".E\EF:D f@as r@ﬁcct the demands Wmch are madc o, aﬁd the e

: "-..NF:Ds receive an dnnuaf fee, patd monthly for 'Ihetr servs
_---sswmg on oslab%tshed F::oard {:ommstwab

n tirne to time. The ¢
eting of the form

._"'-_"Base feos; are set Wz‘ihm the raximum amount &
g :.$3 msEEzon dk‘ld was approv&d on 8 septem.

t of the level of fees
any {_:ha_ng@g__?;o_nd-

""-"NF:D& foes are reviewed aﬁnuaify Gonst
"o directors of other publicly isted ¢
- director roles and responsibifities oy

active 30 June 2006
rs Mazoudier, Fear
g Messrs Maroudier,

:f;-wmzrxuance of

“Fhe Cotnpany's nor-gxecutiv
Cacerued amounts in respect
L and Brunsdon) were frozen and®

Feenay and Brunsdon were incre

EU DamCipﬁliOn 1n .“,10 HE.BFO#‘TIOY\'E AHOW&TZ ..................



o -_a‘otiowmg ables. .
SIMS GROUP. Liﬁﬂi‘i‘ﬁi} Bamuneramn af direcmrs and i{ey Managamani Parsamzei 30 Jsma 2885

' Optmnsf
- Rights/!

: T e S T . g
. --Cash " Nea- - - shorts o ) “kong - " . Pension/ Term-  Retire- - . Restricted -
© Salary & monetary - ferm " Annugl Servige . LT! . Super- ination . ment . LTE . Steck . -
U Fees “-benefts - Denefits - Bonus - Leave  Leave -~ Bonuy - sion Benefiss Benefity ~Shares S ynits

" Divectors
CUPK Mazoudies o e e e e e e . T T I
CLo Chaismas isoneaxecutive) 201,932 - - - - - - 186,174 “ £2.802 - - 283004
T T o Tt T U e EET e T e R, e e e BT
L Exeiutive Director 446,708 19,403 - - - - - - - - - - ARRIT1
CBLEweryFr L I . e AU R A T AR :
Crireetor inon- Lxc,c.u?wc,} B2.47Y - 20417 - - - - G278 - - - - NZ3668
CURIVaramot e T U A AT A AT A I
© Dirgetor inon-executive} 29,893 - 27,473 - - - - - - - - - MZ3EE
TGN Brengdon e e e T R
- Birsetor non-grecotive} 47 780G - - - - - - 5,350 - 33,203 - - (24323 -
CUAC Copemand T e ST S S S S T e e O S I
Direatar [non-sxecoeiival 35,248 - - - - - - - - 9,718 - - 448R8
N Fesngy T e e TR e S R e e U e e T
U Birector non-sxecetivel G 780 - - - - - - 5,350 - 26T - - 127800
. Girgator & Groug oo . e REE - . . . L -
- Chisf Executive 161,333 12,584 - D2 4R IBRETI WIHIT 202500 $7E.085 i - BORETH 330,451 3637441 -
L Ewgputive Director } s . e - A . S
- Group Finsaoe & Slrategy 496,718 21,028 - FFZOBD {LETRL 7837 248040 52,350 i - BRL04T i ? 312, 26?
 Totat Remunesatioe - ST T T T T T e T T T
.. - Dirpetors 2,699,414 R £3.080 1247 485 1UGBGD 1Y5.004 450,540 312,582 - 132488 569,312 38451 6222008 -

“Persannel
“CR Jansgaddd
~Lhief Executive -
Simnt Huge Mo
CUDRMeiee 0 L ]
. Wanaging Director Auswaliz e T St P - Es e
& Mow Zoaignil 437 300 1004 - 24278 378 8329 SR4AZD TAE -
U Mangging Dirgotor .
UL Betals Repyciing - LR
CGDmy -0
- Managing Dirsctor - Simg 77
L ReoyeEng Sofutiong e . R - RS e : = . . I e
~Eurtps 8 Morth Asmerica 288,987 36,020 G5 240481 - L= FA T 63.0?{? - - - -oBaf232
.'...._RHBrowa-ﬁ‘-sé‘ S T T T T e e L e o e .
General Manager «NZ 273,5—73 - 10.06C 96434 {42940 850G 48217 13? &75 591 ?25 - - - L3304
S ¥pat Memunerstion R e T o AU D
: -K&\r Managemeﬁt Persmme! z 82? {!?ﬁ ¥6.040 150640 1253092 (235460 403 542519 33? 351 5‘31‘325 - H1414 445 342 § 502 845

13000 130626 439410 10 14277 200,045 20,075 - 445,302 1901083

EZ 414 - 893950

388,987 234520

834,581

'Ru;;w o 1)2{}1}5
 Retired 0307/06 . : -
: anzin reeaives 8 Bving way Irom home gllowanse whilst on US Seeondmuent included in 'Diner Shont-senes benedisg” ™




Y

o
- fash

5

L Babary . ‘monstary . term - STE - Annugl Serviee - LTI

$ § §

$ $

Long .

0

" Pension/ | B .
" -Buper- . Retirgment .

& $ $ § §

" Dirpgtors

CPEAMaZOUEEr e o

- 3522 85,937 - 2H5,03F

T Chaman {son-expoutive) 183,573 - - - - -

...:GNBruni;t'ﬁQn R P e S PROUIS
. Drirector [non-erecativel 84,245 - - - - - - 705 35,347 - 127283 00 o
CACCopeman T D T B

Driraitor [non-eresuiivel 84,345 - - - - - - - 47838 - 127383
.3MFGE"ITGY""'”....”" .............................. IR el R
_ Dirgptar [non-exetutivel 84,345 - - - - - - 7.50% 47838 - 124754

CaLggreltier T e

486,483

BOB.A30

70500 - +.095.000

306,464 110,870 - 733,538 3007631

153,781

2B - 454,332

106618 - 1,549,332

190,056  ©7.058 . . 1,293,800 -

498,520 230528 16870 Y36.539 4086543

.. Key Management Personnal
-CR Jansen® o e :

DR Mgty
Ce L Group Exgtutive

peserad Manager .« Austna

L Prpsident USAR Agsia Pacific 218,054

372,375

3575 - 484,382

25,354 - 230,274

$2.484 22225 HB.217 FH 405 B - L1E7828

43692 Z3G5R

80694 79338 - - 886432

T Bird

G Crawy

- Eprspe & Marts Amersica

T ddangging Dirgeror - Moetsis Recyeling « R 3700

sanaging Direciors Sims Recyoling Sofuiens -+~
EEFFIH

- - 181,359

- 46,288 50,845 - - BahAN

88,268 50,845 - - 845772

CmRBwen R

General Manager - NZ 253081

- - 72830

181 3755

. Yotal Bemuderatinn R R

37303 48032 . . 424533 -

.. Folioadng the suctessful merger of Simg Group and Hudo Nee Corporation, special boss areounts of 3500000, $100.000 and 5250,000 were paid Lo Mr Sulelitfe, b R

rghant and W Jangen sgspectively.

. - Koy Managenteni Personnel 1,128,880

64,145 - 1,178 .68

52,587 48,942

370,860 233354 ] . zaaE L




_..Shafaﬁhasaé cempaﬂsahﬂﬁ L R » e A . o .
o1 The terms and conditions of c,ach grdm of opiions ngms er RSUS aﬁactmg romuncrauan tn 1?10 prewous thss er fulure. L
. raparimg poraeds are as foticws ) -

:53-_- Perfcﬁrmama Rigms '

" Restricted Stock Units




F Addltionai mformatz(m (uaaud;ted) B e S
The aggregate level of executive reward takes into account Lhe parformance oi the consoisdatod ermiy QVEr @ number

. of years, with greater ermnphasis given 1o the current and prior vear. Over the past b years, the consolidiated entity’s
profit from ordinary activities after income 1ax has grown at approximately 38% per annurn on average. Shareholder - -
. wealth {excluding the eHect, which was not considered material, of the Company’s buy-back of shares in the financiat - - ™

- 2004 year} has grown at approximately 36% per annum on average during the past b years. The aggregated average
Cremuneration (excluding abnormal’ payments) of the Group Chief Executive, the Executive Director Group Finance &,
" Sirategy, and the country heads of Australia, Unied ngdem and the Umwd S‘{azes has grown at approxsmaieiy 17% .
U per annum on éverage durmg the pasi years. - R B T e

Anaiysxs af sharﬂ:-term mcerztme antiﬁamems fuf tha yaar

- 'Shor‘futerm mcamwa entitiaments 2806




. [};ractars .
"JSut{,i;iEa _' CUMG6TS L

. L3807
L Ba0073
Cosanere
oRM0081

d 503,275

T amest .
11,987

'_ R{}unnmghﬂm o emg T £ L SR

L DtherKey L
C Management
- Personngt -
U CRsmsen L 13060 -

11 The wrnimem vaiye of LTE Share‘s, Per{ormdnce ﬂzghts and RSU:\ yet to. veat |~, $mi 8s. the performance critera, may not be met.
7 ang conseguently the Share, Right or RSU may not vest. - e
--12) The maximum value of the LTI Shares that are yet 1o vest i3 not determmd{}le 8% it depends onthe md{kf-‘*l prices of shares Gf the . -

-~ Company on the Austraian Stock BExchange at the date the share 1s exercised. The meximum values presented above represent -
. the weighted falr value of shares granted at grant date. Fair valte has been deiermined with refersnce 1o a dividend vield of |
- B.5% p.a., sxpected vesting dates and an assessment of the probability of. achsevemem of contmucu& gervice and non: market
perfc;rmanr & oriteria. Refer Note 27, Notes to Financial Statements. -
tS} The maximurn value of Performance Rights and REUs yet 1o vest is not determinable as it depends oh the market price, c;‘? shares .

L Een

. o of the Company on the Australisn Stock Exchenge st the date the Right or RSU is sxercised. The maximum valuss presentad
'-___'above represent the weighted fair value of Performame nghi% ar RSL}‘; gramed df gram date. Fair value has been f‘ie‘?ermmed s

- with referentes 10 8 dividend yistd of §
COﬂiiﬂLZOLx‘; %erv;ce aﬂd non- “ﬂarket perfarmaﬂ”e Cr;terla _:

f - For __é_nd .;;'Ii;._'_ E}éhéii of _‘it?za'.'b{saa‘.d.: N

o Pal Mazoudier - - L Jeremy Sutcliffe
Chairman -~ ' L Group Chisf Execidive




- Revenue from ¢ont|numg operatmns

' "'--Oihor ncorne - : : R
" Faw ma‘i&rwis and {:hangos in mvenwnas c}f finished ’
goods. - L

. Freight expense - _

CUEmploves bs,ﬁofais axpense
_"_:_Depraczatzon and armortisation axpense -

- Repairs and maintenance expense -

E Dther expenses fmm ordmary acuwtzes

."1"-Fmanca costs .- .

. Basic earnings per.share ...
- Diluted earnings per share .

‘Refer note 38(2) for reconcitiatio ment belween prevsou
'.aﬂd d[lmecﬂ edrmngb per share ‘Ior 1 B .

he accompanymg blol




L Current assets

. Receivables

AsSETs

.- Cash and c:ash aquwaiems

o lnventories A C R AR AR R SRR IR RLN

3 f.'ﬁ'_cmd buudmgs i2

" Receivables |
Property, piantand equipmem

o _'-Emangtbto assets 14
1 Total non-current assets

- Current liabitities -
Payables - I

S '-_'-Prowszons

: : .'.'-_'E)efured tax i;abtimes L
L ProviSIons e 18

- Reserves < S AR
.+ Retained profits

. - ';Dorwatzvo fmarxcta! mstruments 37

- " “fotal current assets

. f[f fvastments accountocj for usmg ‘mo equny mozhad
Lo -_Other financial assets | e

. Total assets

. Derivative a‘mancsaf mstrumants S

: ':'5 }Totai curzent iiabilities ’

o Non-currem I;ab;i;tles _
- Payables - IR
- Borrowings L 16

" Retirernent benefit Obisgatzcms 19

: " Total non-current liabifities

o Uity
- .'._:"-Cc}n‘iributad equaty

- Total equity

- "_'Refer nme o9f‘i)fB} {Or rec,oﬂr;% atson of the ﬁaiance 5heei forthe year encied 39 Jme 20(3,5 bezween premous AGAAP and AIFRS ;



- Defi ned benefiy plan 'a;:;p_ar_i_a_i_Q_a_i_nf(fi_}$$_} {net of tax} .

. Gain o_a__. reya__iuati_qn_.of_ tand a__n__f_i.pgii{iings__{_n_é_'t of tax)

: "'."'-Ch;g__nges in fair value of cash flow hedges {net of tax) - -

N :..Exchange differences on transiation of foreign

~Total recognised income and expense for the year

. The ghove statemenis of recognised inciy




55 " Cash flows from operating activities - Ty

. U services. tax) -

. :-_-.'Recezpis from customers {mciuswe of goods and

s Payments to suppkc}rs and emptoya@s {mciuswc of ....................

C U interest received -
L Interest paid

: :-_'-_'-Paym&ms for property, plant dﬁd @qu:pmem
1 Loans advanced to associates - L
s .':Paymems for subsidiaries and busm&ssas

L goods and services 1ax)

e - Bividends r@ceav@d DS PDRI
L ncome taxes paid

e Net casb infiow from operating activities

g 3_'j"_Ca$h flows fmm mvestmg activities -

- Proceeds from sale of property, plant - -

- -Procesds from borrowings -

and equipment

o ‘Net casb oatflow irom investing acﬁvities '

= f':Cash flows from i inancing activities

e Repayment of bc}rrowmgs

The qbove s!a!emenr‘; of caslht ﬁr)ws s,hom’d be read it read in cgn,runcifm: w;rh z‘he SCpOmpatving figes, UL .



ﬁ.ﬁ? ﬁ? $ €§§§§ @ﬁa&f?

he prmczpai dccountmg pcfzcz@s ddoptod in the .
- preparation of the fingncial report are set out beiow
- These policies have heen consistently applied 10 8l -
- the years presenied, unless otherwise stated. The -

- for Sims Group Limited as an individual entity and the -

- its bUbSidiaFiBS

- 8] ﬁasas of greglaraimn o R
- Fhis general purposes financial rapari has been prepdmd

- Board, Urgent Issues Group En‘:arpretatmns and the -
- -Corporations Act 200t e

- and is the parent company. The financial year of the -

" parent comnpany i these financial siatemenis covers
- the period from 20 June 2006 to 30 June 2008. No. -+
- -cornparative figures exist for the parent company. .~
- Under the terms of a scheme of arrangerment entersd
" into between Sims Group Limited and Sims Group -~
. Australia Moldings Limited (formerly known as Sims -

-..acauirer in this business combination. This {ransaction ™

" under AASE 3. Accordingly the consolidated financial -

7 acquisition accounted for Sims Group Limited as at -

" in the consolidated financial statemoms ts U’id‘{ of Sims
Group Australia Holdings i_zmitod

. Compliance with IFRSs T e
- Australian Accounting Standards include AE?R&S NN

" Compliance with AIFRs ensures that the consolidated -
- financiat staterments and notes of Sims Group Limited

the relipt provided 1o parent eniities in respect of certal
- disclosure requirements contained in AASE 132 Fina
o instruments; Presentation and Dssciosur@ s

App!matmn of AASE T Hrst-iime Adoptfon
VL Austratian Equ:vaiants to International Fin.
. Reporting Standards .

T These financial stawments are the ﬂ
- Limited financial stetementsto be p
. .gecordance with AIFES. AASE 1
Awustralian Bquivalents 1o Inte
- Reporting Standards has bee
- these financial statements

."--Unui SD Jurm 2005 the fmaﬁctaf statemnents had been
. prepared in accordance with previous Australian
-Generally Accepted Accounting Principles [AGAAP] .
- AGAAP differ in certain respects from AIFRS. When R

. preparing Sims Group Limited 2008 financial statemer ts,
. manhagement has amended cerlgin accounting, valuation . 7"
- o and consolidation methods applied in the previous -~ -
o AGAAP financial staternents to comply with AIFRS. With
--.the exception of financial instruments, the comparative - ..
figures were restated 1o reflect these adjustments. The "
- exgraption avaitable under AASB 1 1o only apply AASB - - 7
- 132 Financial Instruments: Disclosure and Prasentaﬂc}n
- and AASE 139 Financial Instruments: Rccagmtion and
" Measurement from 1 July 2005 was taken. -

. In accordance with Australian equivalents to International - Reconciliations and descriptions of the effect of transition
. Hnancial Reporting Standards (AIFRS), other authoritative
pronouncements of the Austratian Accounting Standards -
- Historical cost convention - e
" These financial statements have been pr@parad undor Lhe__ L
.. Sims Group Limited was incorporated on 20 Juﬁe 2005 : '-._'_hastoricai cost convention, as modified by the revaluation . .
- of availabledorsale financial assets, financial assets and 1.
" liabilities {including dervative instrumenis} at fair vaiue} -
. through profit or loss and certain CE&IS:;ES of pmpeny
e piant and eguipment. " : -

... financial report includes separate financial statements )

. consolidated ontzty cc}ngsstmg 0 Stms Grc}up L{mtwd and

(fj Subsidiaries -

o g;f:;%’;gi;aﬁgﬁaﬁ; ggitgg;fﬁ?nﬁtLé?@i??&?ﬁi@iS ; *Fhe consolidated mancaai aiaiemenis mcerporatc ﬁw

. . e A . - assets and Ewbzi;ims of all subsidiaries of Sims Group - .
. shares in that entity for the shares in Sims Group Limited. = 8559

- Under the terms onAASB 3 Business Cambfnarfc’?ns. Sitng, - Limited {” company or “parent entity”) as at 30 June 2006 -

: . - . o s hen ended '
_ Uimited wa - s the - And the results of all subsidiaries for the year t
- Group Australia Holdings Limited was deemed to be the . Sims Group Limited and its subsidiaries together are - :

. i e e et -FEEBITEC 10 In this fmaﬁ{:idi rs,pcari as the qup or the

- has therefore been accounted for as a reverse acquisition - ‘consofidated entity. .

“Subsidiaries are all Lhose entm&s over whach Lhe Grcup

. has the power 1o govern the financial and operating -
policies, generally accompanying a shareholding of - -
“-more than one-half of the voting rights. The existence -

._"":_'statam@n‘:s of Sims Group Lirnited have been prepared "
" &% a continuation of the consolidated financial statements -
. of Sirns Group Australia Holdings Limited. Sims Group -

Australia Holdings Lirited, as the deemed acquirer, ijas__ T
- and effect of poteniial voting righis that are currently

- exercisable or convertibl

- .31 Oetober 2005. The comparative information prosemod N
- whether the Gmu

' comply with International Financial Reporting Standards '
©{IFRSs). The parent entity financial stetements and notes -
- also comply with IFRSs except that it has elected to dppi :

" B0% of.
* atcounted
. using the cos
'staicmonts using

from previous AGAAP to AIFRS on the Group s equziy and

its neLincome are given in now 39 e

.__.-_..(b) Principles of ﬁﬂﬂsakd Mlnn

re considered when assessmg S

nother entity. - - :
atod from the date on.
Group. They are

provides evidernsg
arred. Accountingn
ed where necessary
@ pc;fi_cies adepieﬂ

over whmh Lhc Gr
gt not control, general
f between 209 an
ents in associates a1
s’ financial statements
nsolidated fmanmai '

accountmg




. .'aiter mmdlty bomg rocc}gmsed ai cost. 1 hc; Group s
L investment in associstes includes goodwill {net of any
- aceurnulated impairment Eass) ademsfmd on dcqwsatzon
e drefernote 30), e L L

" “The Group’s share of its associates” past acqutsatmn

' and its share of postacquisition moverments in reserves -

1 the investment. Dividends receivable from associaies &1e - gifferences on non- monetary iterns, such as gqui’{i@s

. '_1.'_carryar1g amount of the investment, . ST
L When the Group's share of losses in an assamate

o any other unsecured receivables, the Group does -

L Unrealised gains on transactions between the Group and

L interest in the associates. Unrealised losses are also

: f The proportionate interests in the gssets, Etabaiittas
o incorne and expenses of joint veniure operations have. -
- heen incorporated in the fingncial statements under the .

: : Cengaged in providing producls or services that are -
U subject to risks and retumns that are different 1o thase S

- Uls engaged In providing products or services withina ~ -
- particular economic envirgnment and is subject to risks _' o

" the primary economic environment in which the entity
L operates {“the functional currency ). The cansoiidaz&d_ o

ﬁéﬁy §§§ g @g@g gﬁ;@g&g”g“ Tl _--.__'{f;) ﬁansacnons and bafances o

. -Foreign currency transactions are iranstatad into thc ' o
Hunctional clrrency using the exchange rates prevailing at .
. the dates of the trangactions. Foreign exchange gaing and
- losses resulting from the settlernent of such transactions -
- mand from the translation at year-end exchange rates of .-
e monetary assets and Habilities denominated in foreign -
Cocurrencies are recognised in the income statement,
L " except when deferred in eguity as qualifying cash fic}w
Cprofins or losses is recognised in the income &a‘iawmam, " hedges and qualifying net investment hedges. -

S : . . TR UTranslation diferences on non-monetary items, such :
1~ s recognised in reserves. The cumulative postacquisition " uq oayities held at falr value through profit or loss, are -
. movements.are adjusted against the carrying amount of - “reported as part of the fair value gain or loss. Transtation. .

: - ‘recognised in the parent enlity’s income staterment, white._ ~glagsified as available-for-sale financial assets, are. .
i the consolidated financial staiemamg they r@duce the .__'i.'..mciudod i thc fair value reserve tn equny T

(i} Group companies . L
The results and financial position of a!i thc} Gmup cnmscs R
- inone of which has the currency of 8 hypc}rmfiauonary '
S oo economyl that have a functional currency different
- mnotrecoghise further losses, unless It has mcurred o from the presentation currency are transiated into the
- obligations or.made payrments on behal! of the asa_(:)ciate_T pmsanmton currency as follows: - PR
o 3 assets and liabilities for sach bafanco sheet proswted )
Cits associates are eliminated 1o the exdent of th@.Grou_p.s D are translated at the ctosmg wte at the date of that.
3 -, balance sheet; e e
I eliminated unless the transaction provides evidence of an - “T income and expenses for &ach income statemont arg .
. impatrment of the assel transferred. Accounting policies of . translated at average exchange rates (Unless this is not
- associates have been changed where necessary 1o ensure A reasonable approximation of the cumidative effect of

o ;"LGhStstency with the QGEECEES‘: adoptad by tho Group ~the rates prevalling on the transaction dates, in which - -
. case income and 9xpansos are transiawd at th@ dates _-

ot of the transactions) and e
-.}_aEE resilling exchange diﬁ“er@mes are raccagmsad asa -
.. separate.component of eguity. - L
- On consolidation, exchange. diffemnces ansmg from N
. <. the transiation of any net investment in foreign entities,
- -appropriate hcddmgﬁ Details of the 30mt ventures are st ~and of borrowings and other currency instrurnents -
. 3-:"out in mw 3; s . o ... -desighated as hedges of such investments, are taken ™
. 1o shareholders” squity. When a foreign operation is - -
... sold or borrowings repaid, & proportionate share of -
- such exchange differences is recognised in the income |
o staternent as part of the gain or loss on sate, | sl '
. Goodwill and fair value adjustments arising on the .
- acquisition of a foreign entity are treated as assels B
“and lisbilities, of the forezgn ontity and transiatocﬂ a1 th@ _

I sguals or exceeds its interest in the associate, mc!uqu

i) Joint ventures . L
- Unincorporated joint verttum oparattons

" {c) Segment rapmmg N e
A business segment is a gmup of assets ancf {}perdmng

. ~of other business segments. A geographical segment -
Celosing rate, S
e Revenue racagmtmn S e
'..'_'--Satas FEVENLIE represents revenue s,amed from thc} &,aic
. ~of the consolidated entity's products, net of returng, . .
- trade allowances and duties and taxes paid. Sales. .
. revenue is recognised when the goods have been -
s e despatched 10 a customer pursiant 1o a sales order and -
s hems included in the financisl statements of each oE .'_'-associated risks have passed to the cartier or custorner. -
- the Group's entities are measured using the currency O'f- - "Service revenue principally represents revenue samed
- -from the coltection of end-olife post consurmer products
' for the purpose of product recycling. Service revenue « -

. financial staterments are presented in Austrafian. s recognised when the services have been provided.
doltars, which is Sims Gmup Limitad 5 iunctmnai :ﬁi‘ld

e . Service revenue mcewd in ad\rdﬂc@ of 1he bewace b@mg
. DF‘BS@maUG“ cTency. - ""_mnd@ri‘ﬁd is def&rred )

-and returns that are different from those of s&gmams
R operatmg m Gther &Conemtc enwmnments RN

o f_'_--{gi) Fera:gn currency transiatmn

o 0 Functional and presentation currency




the tax values of cerlain assels of entities in the new -
" gonsglitiated group has heen resel. The effect of
LA, . remeasuring the deferred tax balances to reflecithe .+
i R - impact of resetting the tax value of assets has been, . -0 07
(f) Gavemmeat graﬂts : S hrought 1o accountin the current financial period. o
- ~Grants from the government are ‘”‘“«CUQWSC@ at th@‘ffatf " The head entity, Sims Group Limited, and the subsidiaries -
- value where there Is & reasonable assurance that the iy the 1ax consolidated group continue to account for .
. grant wiltbe received and the Group will campfy with 2l - - - thair own current and deferred tax amounts. These = - . .

. attached conditions. . tax amounts are measured as if each entity in the tax_

_ Government grants reiaimg te} costs are doff«err@d and . “consolidated group. con{mues to bhe a Swﬁd a[gn@ :

. recognised in the income siatement over the period - : taxpayer in its own right. - . L

- hecessary to match them with the costs that Ihay are - '. - In addition to its own current dﬁd defarred tax amounts
-+ Intended 1o compensate. . ... “. - Sims Group Lirmited also recognises the current tax
- Government grants raidtmg 0 th& purchasez Of propeﬁy‘ :_: “liabilities {or assets) arasmg from subatdtaraes in the tax B
...~ plant and equipment are included in current liabilities ... consolidated group. . L S

s deferred income and are credited to the InCome - T agsets or liabilities arising undcr tax fuﬂdmg dgmements R
- steternent on a straight line basis over the c,xpected itves_ - with the tax consolidated entities are recognised as -
-0f the related assets to which the P grant refate. - amounts receivable from or payable 1o other entities in -
{g) Income tax AR U __..'.___thc; group. Details abouwt *;ho tax fundmg agroomcm are

o disclosed innote 7. .
- The income tax axpense Or revente for the pera{)d is 1he -~ Any difference batwwn thg amounts assumed dﬂd

. tex payable on the current period’s taxable income based. - A ; _
“on the national income tax rate for each jurisdiction .. .. AMOUNs receivable or payable under the tax f”“dmg :

 adjusted by changes in deferred tax assets and liabilities, - 297 8ement are recognised as a contribution tofor .-

'-'_:"-.a‘itributabfe to torporary differences between the tax - - -.__.:dislnbuimn fmm} wﬁotiy—owncd tax consokdamd entt‘ziea

- bases of assets and liabilities and their carrying amounts - (};) g_gasgs ST e
" in the financial siatements, and to unused tax losses.
- Deferred tax assels and Habilities are recognised fcr

- temporary differences at the tax rates expected to - rewards of ownership are classified as finance E@ases. .'
.. apply when the assels are recovered or liabilities are - Finance leases are capitalised at the lease’s inception
- settled, based on those tax rates which are ehacted or - .'-._""at the lower of the fair value of the leased property and - - - -
substantively enacted for each jurisdiction. The relevant .y present value of the minimum lease payments. The * . .
- lex rates are applied to the cumulative amounts of = warecnanding rental obligations, net of finance charges, .
. deductible and taxable ternporary differences 10 measure oo included in other long term payables. Each lease -
- the deferred tax asset or liability. An exception is made 1.'.'_"_'paym@nt is aliocated between the lizbility and finance
..-for certain temporary differences arising from the initial - - charges s0 as 1o achieve a constant rate on the finance
- recognition of an asset or a liability. No deferred 1ax 8s8et -y o006 gutstanding. The interest element of the finance -
- -of liability is recognised in relation 1o these temporary = “cost is charged to the income statement over the anse L
- differences If they arose in a transaction, otherthand ™ - waing 56 as to produce a constant periodic rate of - -
. busingss combination, that at the time of the transactian interest on the remaining balence of the liability for E,d{:h -
. 8id not affect either acwurttmg proftt or taxable pmfit . period. The propertyflant and equipment acquired under. "
L OFIDSS. e L finanee leases I8 o over the, shorter of the
- Deferrad tax assezs arg racc}gmsed fc}r dcducubi@ U asset’s usetul i — o
" temporary differences and unused tax losses only if ivls oy oot ni on of th@ rasks and o
- probable that future taxable amounts will be avatiabio 0. Lawards 4w the lessor are
.. utilise those temporary differences and losses. . S classifiad 5 made under
o Deferred tax liabilities and assels arg not recogmsed R '
- for temporary differences between the carrying armount
©and tax bases of investments in subsidiaries where the
- parent entity is able 10 control the timing of the reversal
~. -of the temporary differences and it is probable that the
- differences will not reverse in the foresesable future
[ Current and deferred tax balances attributable 1o
L armounts recognised dsmctiy in aqmty are. afsso re
. directly in equity. .
-+ The tex consolidated group formed unclar i
Lo Australian tax consolidation legislation of
- Australia Holdings Limited and its wh
- Australian subsidiaries has ceased,
7 the scheme of arrangement on
- formed a new tax consclidated
- ~Group Lirnited has been the he
.. Tst November 2005, The Australla
L yet to be notified of this decision.

. Leases of property, p!a nt and oquspmem Wh@f&‘ Lhe
C-Group has assumed substantially all the risks and -

H

hod of accounting
f assels {including
efless of whether egu
waired. Costis measur
L, shares issued or s
date of exchange plus
isition. Where equity”
asition, the value of
yarkel price as at the
stances, it can be

" the ingtrument
. date of exchang
'd@monstrdwd th




. _'.'.:of &xchange is an unrebdbte mdscawr of fairvalue and _
o-1-1hat other evidence and valuation methods provide a -

- more reliable measure of fair value. Transaction costs - N
-+ arising on the issue of equity. instruments are mcogmsad___ goods are stated at the lower of cost and net realisable.
- directly inequity. - o - value. Cost comprises direct materials, direct labour. .

- ldentifisble assets acqusr&d and ifabtimcs and commgor\t e
o1~ Habilities assumed in a business combination are
- measured initially af their fair values 21 the acquisition -
C date, irrespective of the extent of any minority interest. -
T The excess of the cost of acquisition over the fair value of -
L the Group's share of the identifiable net assels acqudred
L :'. is recorded as goodwifl {refer to note 1s)). 1 the cost of. -___"_--_-iass the estimated costs of compia_t_zon and tho asumated
- aeauisition Is less than the falr value of the net assets -'.ZCDS"S “QCOSSBW tc} m‘jk@ U’C S‘jie e
- dirsctly in the incorne staternent, but ondy aftera -

o reassessment of the tdentzf;catmn and measurement oi
-1 the net assels acguired. - _
- Whers settlement of any pan: of c:ash constdemtaon .
C s deterred, the amounts payable in the future are
: : i'--_discc}untad 1o their present value as at the date of '
- axehange. The discount rate used is the entity's

1 incremental borrowing rate, being the rate at which & -
- sirnifar borrowing could be obtained from an mdopcndent _
- financier under comparabfo terms and cc}nd;uons
) [mpalrment of assets IR,
O Goodwilt is tested annually for 1mp<ﬁ1rmem Othor ]
. - assets are reviewed for impairment whenever evmts
- or changes in clrcumstances indicale that the carrying .
Camount may not be recoverable. Animpalrment 108818 - 1 1o apply AASB 132 and AASE 139 only from -

- : FE&CDQmS&‘d for the arnount b\f which the asset’s Can‘viﬂg ’} Jufv 2005, The Group has apphad pﬂ;\”ous AGALP tO
|- arnount exceeds its recoverable amount. The recoverable . the comparative information on financial instruments "~
- -arnount is the higher of an asset's fair value 1ess CoStS - ™ within the scope of AASB 132 and AASB 139. For further -

> :__'-;o sell, snd value in use. For the purposes of assessing "--'-_'_"_"_mformatzon on previows AGAAP refer 10 the. armuaf fapert__
“impairment, assets are grouped at the lowest levels for . for the.year ended 30 June 2005, ' :

: : f'_"_whtch thers are sepﬁrate Y :demmabfe cash fiows {cash B
|1 generating | umis} - R

- {k) Cash and c:ash aqu:valents o
o .- Cash and cash eguivalents includes c¢sh on hdﬁd _
cdeposits held a1 calt with financial institutions, ether___ '
o shortterm, highly liguid investmenis with original ©
S omaturities of three months or less that are readily .
T ponvertible to known amounts of cash and which are
- subject to an insignificant risk of changes invalue,
o and bank overdrafis. Bank overdralts are shown within =
- borrowings in current Habilities on the balance shcat

- :'_-whc;re thcy are ropdyabfe on damand I

i) Trade maamables -
- Trade receivables are rocc}gmsod tmmity al fatr vaiuo _
- and subsequently measured at amortised cost, less
- provision for doubifid debts. Trade receivables are du&
- for setilement no, morg Lhan 90 days Eram me date -

L1 of recognition. - SRR _ :
L Collectibifity of trade mceivabtas is rawowed onan oo I8 investments at initial recognition and, in the case of -
L ongoing basis. Debis which are known 1o be urxcoii@ci&bt@
U are written off. A provision for doubthul receivables is -
- established when there is objective evidence that the -
RS '_'Gmup wifi not bo able to cc!!oct aii amounts due dccording -

pmvssaon is lhc d:ﬂermce between the assel’s carrying .
CCegmnount and the estimated future cash flows. The amount .
of the provision is recegmsad in the income statement.

ﬁsﬁ? @?% £§§%§§ i‘éﬁ%%@“?
& POLICIES - CONTENUED}

{m) Inventordes L
- Raw materials and stcros wcrk i pmgress and ﬂmsh@d -

“and an approprizte proportion of variable and fixed -
~.. overhead expenditre, the latter being allocated onthe -
- hasis of normal operating capachy. Costs are assigned to
- individual tems of inventory on the basis of firstn first-
out or weighted average costs. Net realisable velue is the -
- @stimated selling price in the ordinary course of business *

. "Piam of the canseizdatecﬂ entity is mquzr@d 10 ba _
- overhauled on a regudar basis. Overhauls are managed
... a8 part of an ongoeing major plant cyclical maintenance -
. .prograrm. The costs of this maintenance are charged as
expenses as incurred, except where they relate to the
. replacement of a2 component of an asset, in which case -
. the costs are capitalised and depreciated in accordaﬂc_&
- with note Hr). Other rowdine operating maintenance, . -
- repair and minor renow&i costs are aiso chargod as
'...__’experxses as mcurr@d .

'-.ﬁ_'-{a:a) Investments arzd aiﬁef i’manmai assats -

- From 1 Juty 2004 to 30 June 2005 L
The Group has taken the sxemption a\ratfabfc under AASB

U Adjustments on transition date:. 7 Ju!y 2905
“The nature of the main adjustrments to make this
" information comply with AASB 132 and AASB 139
""-_arez that, with the exception of held-to-maturity
. investments and loans and receivables which are
- measured at amortised cost {refer below), fairvalue is -
. the measurerment basis. Changes in fair value are either -
iaken to the income stalement or an equity reserve |
- {reter helow). At the date of transition {1 July 20{}6}
changes 10 carrying ameuats are. '1aken 10 re‘iamad )
eammgs or. fesorves '

From 1.duly 2005
- The Group cfassmes s mvestmentﬁ in the foiiowmg e
- categories: financial assets at fair value through profit or -
- loss, loans and receivables, held-to-maturity investments,
and available-for-sale financial assets. The classification
" depends on the purpose for which the investments were

—acguired. Management determines the classification of

~._held-to-maturily assets, 8- evalu:sws th;s dcssgﬁatson at C
._each repomng date ’
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- ‘orloss - :
" This caiegory haS W sub cat@ganas Emanmai aﬁsms

""-_"assei is classified as held for mdmg if acquzrocj
- principally for the purpose of selling in the short term
~or i s0 designated by management. The policy of

. sheet date. .
(i} Loans. and recezvabfes

'."-m{aney, goods or services directly 10 a debtorwithno

.. are included in receivables in the ba!ance sheei

..:__:":(mj Held-to-maturity investrments -

- Heldto-maturity investments are non- d@FNd‘itVO a‘marmaf
~-assets with fixed or determinable payrments and fixed

-~ intention and abiity to hold to.maturity.
v Available-for-sale f;nanwaz’assefs

assets unless management intends to dispose of the -

" trade-tiate being the date on which the Group comimits
10 purchase or sell the asset. Investments are initially -
orecognised at falr valoe plus transaction costs for afl -

. loss. Financial assels are derecognised when the rights -
- 1o receive cash flows from the financial assets have
- axpired or have been transferred and the Group has
- ransterred substamtaiiy aii thc nsks and mwards
- of ownership. - S
. Available-for-sale fmanmai assels and fman i
- a1 fair value through profit and loss are s
carried 31 fair value. Loans and receivablé
- maturity investrents are carried at
.- the effective interest method. Re
_gains and losses arising from ch
-of the financial assets at fair
L eategory are included in the ing
... period in which they arise. Unr

- securities classified as available-for-sale are recognised )
in equity in the availableforsale investrnents revaluation - -
'--'-_r@sarve. When secwrities classified as availableforsale are. .
- sold or impaired, the accumulated fair value adjustments -
Cocvare included in the income statement as. gasns and iosses_ S
“ o from investment securities. - . S
" . ... The fair valaes of quoted investments are based on - IR
- held for trddmg and daravatives demgnatcd at fdl!‘ vaiua " current bid prices. If the market for a financial asset is not.
" active {and for unlisted securities), the Group establishes
. Tair value by using valuation techniques. These mciude} '
- reference 1o the fair values of recent army's length

: . . : me insirumen rha-
- management is to desighate a financial asset as held - ransactions, involving the same instruments or other

- for trading if there exists the possibifity it will be sold .~
~ Uin the short term and the asset is subject to freguent
- changes in fair value. Derivatives are designated at fair -
- valye through profit and loss unless they are designated
._'-._'as hadges. Assets in this category are classified as -
Cegurrent assets i they are either held Tor trading orare
-expecied to. be reansad w;thm 12 momhs of the bafanco . ¢ A
- S - RO - -prolonged decline in the fair value of a security below its 7
. o - cost is considered in determining whether the securityis ~ 7
- impaired. I any such evidence exists for available-forsale
Jinancial assers, the cumulative loss-measured as the . .
-ditference between the acquisition cost and the current ©. "
" fair value, loss any impairment loss on that financtal - -
asset previously recognised in profit and loss—is remove;i_ s
“from equity and recognised in the income slatement. -7
- bmpairment losses recognised in the income stawmcm
e Oft edUily ms’trumonts are mt reversod through the
“income statemem T '

- vash How anaiyszs ahd option pricing models reimed w
“reflect the issuer's specitic circurnsiances. - .
“The Group assesses at each balance date wh&tmr thar@ E
is objective evidence tha a financial asset or group -
Cof financial assets is impaired. In the case of @qui‘ty _
- securities classified as available for sale, a significant or

- ~Loans and rgceivables are non- d@nv:ﬁwe fmancsaf assels
- with fixed or determinable payments that are not guoted
* .l an active market. They arise when the Group provides

. intention of selling the receivable. They are included in - -
Cewrrent assets, except for those with maturifies greater ™
--_1than 12 months after the balance sheet date which are ©
.. ¢lassified as non-current assets. Loans ang roc:ewab!es 3

-.(;3) ﬁemratwas S

From 1 July 2004 to 30. June 2095

- The Group has taken the exempiion avasidbie undcr AASB s
110 apply AASE 132 and AASE 139 frorm 1 July 20056. The -
eGroup has applied previous AGAAP in the comparative.,
~ 7 information on financiat instrumnents within the scope

" of AASE 132 and AASB 139, For further information on -
- previous AGAAP refer 1o the annuai mpc}rt for the yaar

B ; A AR - gnded 30 June 2005
- gither designated in this.category or not classified inany

“-of the other categories. They are included in non-current -

- maturities that the Group's management has 1he posrtave :

. Available-for-sale financial assets, comprising principally
- marketable equity securities, are non-derivatives that are

" Adjustments on Ir
The nature of
- information g
- that deriv
L _'_--Chan

. Investment within 12 months of the balance sheet date.
- Purchases and sales of investments are recognised on -

financial assets not carried at fair value through profit or "

| (2) hedges of
flow hedges). -

instriumenis that are substantially the same, disoountad L

ate: fJu!y 2905
s Lo make thtS T
57 and AASE 139 are .
ir value basis. -
he ingome |
) At the N
he careying .

certain d&n\rdzwes-=
3 of recognised as
fair value hedge);
{ trangactions (cash




ARY OF $l mé mm‘
i POLIGIES CONTENUED}
: ~-.the relationship betwsen hedging instruments and -
- hedged lterns, as well as its risk managerment objective -

> and strategy for undertaking various hedge transactions.
The Group also documents its assesstment, bothat

- derivatives that are used in hedging transactions have ™

3 f_'_'ChaﬂQos in {air valies or. cash fiews Gf hadged ttomsa
. 3_";{;) Fair value hedge -

x -~ and guality as fair value hedges are recorded inthe income

- staternent, together with any changes in the fair value of -

1 the hedged assat or. itabtfit\/ thdt are attrzbutabio Lo the
L hedged sk, T T

o fi) Cash ﬁow hedge ------ e
[ The effective portion of changes in 1he fatr Vdiuo of
- derivatives that are designated and qualify as cash flow
C--hedges are recognised in equity in the hedging reserve
- The gain or loss relating to the ineffective pc}rtion is.
s recogrised imnediately inthe income staternent.
. -'-_'-:Amounts accurmutated in equity are recycled in 1ho
- cincome statement in the periods when the hedgod itern -

: - aHects profit or loss for instance when the forecast sale
- -that is hedged takes place). However, when the forecast

-nonfinancial asset (for example, inventorylora &
- non-financial Kability, the gaing and losses preva{ws_i_y.
- deterred in equity are transferred from equity and -

L amount of the asset or. lability. .-

: ~When & hedging instrument expires or is sold or -
—oterminated, or when a hetdge no longer meets the .

. "'.';recc}gnisad whaen the forecast transaction is itimately -

: - recognised in the income statement. When a forecast
L trangaction is no longer expected 1o ocor, the cumulative,

" gain or loss that was reported in equity is ;mm&dsaleiy
o :-transferred io0.tha arxcome staternent. - '

o 3(m} Derivatives that do not quaﬁfy fOr
- hedge accounting s

o ZCertam derivalive instruments do nc}t quamy for hedge
Claceounting. Changes in the fair value of any dedvative

> recognised immediately in '1he income statement.

(fi) Fair value estzma‘tma e

L The fair value of financial assets and fmdrmtaf liabilities
1 must be estimated for recogmimn and measurement or..
- for disclosure purposes. . . . . .

© ' The fair value of financial msirumc;n‘is traded in aciwe

- markets {such as publicly traded derivatives, and trading
“Uattiibutable 1o the asget; aEi othor decr@asos are chargad -
1o the income ststement. - : L
- Land is not depreciated. Deprcmaiten on eth@r assets is
- ~galculated using the straight line method 1o allocate Lhezr e
f--f:{:assi or r@vaiu&d amounts, net of thear ms:dua! val Ues, L

o ~and avaitable-for-sale securities) is based on quoted -
= market prices at the balance sheet date. The quoted ™
market price used for financial assets held by the Group -

“ts the current bid price; the appropriate guoted market L

T '_-pnco for Hinancig! Habilities is the current ask pnce
TThe fair value of financial instruments that are not

traded in an active market {for exarmple, overthe- _
- counter derivatives] is determined using valuation -
ERER - "._:'t@chniques. the Group uses a variety ot methods and "~ -
" The Group docurments at the inception of the transaction -..makes assumptions that are based on market conditions " "
' o existing at each balance date. Quoted markel prices or - -
'--.'-d@aier quotes for similar instruments are used for long-
-~ Uterm debi instrurments held. Other technigues, such as
§ " estimated discounted cash flows, are used 1o determine
= “hedge inception and on an ongoing basis, of whether the il vaiu&j for the remaining fgnanciai ingtruments. The fair -
- - value of interestrate swaps is calculated as the present
L heen and will continue 1o be highly effective in oﬂsmting “-value of the estimated future cash flows. The fair value of . -
forward exchange contracts is determined using forward o

- exchange market rates af the balance sheel date.

T ' . The nominal value less estimated credit ad}ustmen ts__
~Changes in the fair value of darwatwas 1ha1 arge dossgnaied - of trade receivables and payables is assumed to .

- approximate their falr values. The fair value of ﬂnanczat

—iabilities for disclosure purposes is estimated by

'-d:sccuntmg lhe fuium con‘zmctuat cash fiows ai 1?1@ SR

'._'___'__{or similar financiat instruments.

~~The fair value of property, pfam and equapmom tS
"__’dc;termmod as set outin note i } -

" {1} Property, pian‘t and eqmpment

_Land, buildings and leasehold improvemesnis are shown o
e at Tair value, based on periodic, but al least monmai
"--.._Vdiuatuorxs by exdernal incdepencent valuers, less
.. subsequent depreciation for bulldings and iaaseheid
~improvements. Fair value represents the amounts L0
- iransaction that is hedged results in the recognition of a -7 for which the assets could be exchanged between ..
: - willing parties in an arms length transacton, basedon -
.. current prices in an active market for similar properties
. in the same location and condition. Any accurmulated -
o -~ depreciation at the date of revatuation is-eliminated -~ -
Cincluded in the measuremant O‘I th& mmai cost or carrymg . against the gross carrying amount of the asset and the net 8
L amount is restated to the revalued amount of the asset. Al .
. other property, plant and eguipment is stated at historical
= cost less depreciation. Mistorical cost includes expenditure. -
- eriteria for hedge accounting, any cumulative gain Of ED-_‘“"-.S- - that is directly attributable to the acquisition of the items.
- existing In equity at that time remains in equity and is “ 1. "ogy may aise include transfers from equity of any gains/ -
“losses on gualifying cash flow hedges of Earaagn currancy
‘purchases of property, plant and squipment. -
. Subseguent costs are included in the asset’ s B
earrying amount or recognised as a separate asset,
. &8 appropriate, only whern it is probable that future -
- geonomic benefils associated with the item will flow -
10 the Group and the cost of the Hem can be rneasured -
- reliably. All other repairs and maintenance are chargedto .
o - -the income staternent durmg 1ho ﬂnanmaf pcra{ad in thch w
instrument that does not gualify for hedge accc}unting are.._"'thw are incurred. L e T
_-.'ﬁ_tﬂcreaaes in the careving amounts arising on mvatuauon .
o of land and buildings are credited 1o the asset r@vafuazmn -
U reserve in shareholders” equity. To the extent that the 0
v increase reverses a decrease previously recognised m
profit or loss, the increase is first recognised in profitand "
- loss. Decreases that reverse previous increases of the -
Csame asset are Hirst charged against revaluation reserve_s

direcily in equity 1o the extent of the remaining reserve -
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_ __'_'_-{w} Prammna R Sl
&@@@éﬁ T g@g @@& gg CONTENUED} - Provisions are recogmsad when Lhe Greup has a pr@sanz o
- . - legal or constructive obligation a5 a result of past events;
Bwidmgs 25—40 years | : -_ - Ibis more likely than not that an outflow of resources wilk .
~Plant and equment - 3-ldyears C e T be required 10 settle the obligation: and the amount has -
The assets’ residual values and useful iwes are reviewed, .- been reliably estimated. PFUWSW*S a1 ot FOCOQNSM for-
" and adjusted if appropriate, at gach balance sheet date. - . futire operating losses. '
- An asset's carrying amount is written down ;mmacﬁmwiy . Where there aré number Of similar obiiga‘ttons Lhe '
. to its recoverable amount if the asset's carrying amount is - <eunood thatan outflow.will be required in setiement s

SO e o - Oetermined by considering the class of obligations asa
. _.gr@_t&_rihﬁrm iIS_E-Sttr}_’idl’{Sd recoverable amguﬁt{negoﬁ_.{%}}; " whole. A provision is tecognised even if the likelihood of - -
—-(Gaing and losses on disposals are determined by

. '.___'dn outflow with respect 1o any one item mciud&d in 1?10 -
S gornparing proceeds with carrying amounis. These - i =

e same ctass of sbfzgatzona may be ginatl,
L are included in the income staterment. When revalued - L .
o assets are sold, it is Group policy to transfer the amounts ~{x ﬁmaieyae benefits - SRR :
. included in other reserves in respect of Lhoso assats 1o L Sims Group has made an ciectaon in acccrdancc wzih o
. '.reiamed eammgs e - subsection 334(8) of the Corporations Act to adopt AASE -
U9 Emplovee Benefits {January 2006 which w;Ei appiy o
. -the financial year ended. 30 June 2006,

() Goodwilf e S . {}) Wages and salaries, annual leave and uck ieave o
- Goodwill represents tho BACESS of ihe cast of an - < Liabilities forwages and salaries, including non-monetary .
. acquisition over the fair value of the Group's share of the - - benefits, annual lsave and accumualating sick leave ™
- onet identifiable assets of the acquired subsydsawfdssgmam ... expected to be setiled within 12 months of the ropcrimg S
. at the date of acquisition. Goodwill on acquisition of - .. " date are recognised in other payables in respect of - L
* subsiciaries is included in intangible assets. Goodwill on .~ employees’ services up 1o the reporting date and are -
" acquisition of associates is included in investments in -~ - fneasured at the amounts expected to be paid when .
.. associates. Goodwill acquired in business combinations is -__--_-thc tiabilitles are setfled. Liabilities for non- accumuiaimg '
".not amortised. Instead, goodwill is reviewed for | tmpatrrnem . siek leave are recognised when the iea\re Is taken dnd
L annwally, or more freguently if events or changes in measured at the.rates paid or. payabie ’
- gircumstances indicate that it might be impaired, and is ) Long service leave ~ - - B S,
L carded at cost less accumulated impairment fosses. Gaing - The liability for long service leave is racogmsed in thc
- and losses on the disposal of an entity include the carrymg - provision for employee benefits and measuwred as the
- arnount of gootwill relating to the entity sold. - - - present value of expected future payments 10 be made
L Goodwill is allocated to cash gorwratmg umis for th@ . ~in respect of services provided by employees up to -
. ."._".__pmpasg of impairment testing, oL the reporting date. Consideration is given to expected -
i - future wage and salary levels, experience of ampfaym
“depariures and periods of service. Expected future -

o 4e) Trade ami other payahies RTINS
CThese amounis represent EidblitLEOS far goods dﬂfﬁ sarvaws_ . payments are discounted using market vields at the ...

o -.__"reporting date on national government bonds with - -
" prqvafjed 10 tho‘Grsup prior o the end of financial year . - “tars to maturity ang ncy that match, as closeiy as

- which are unpaid. The amounts are unsecumd dﬁd are - : : . .

o _ .- possible, the es sh eutfiows

- -ustally paid waihm 30 days of racognmon SRR o _}

"3i$3.iﬁiaﬂﬁi%}i@.?ﬁ%ﬂt._

) ammwmgs S .
.. ‘Borrowings are mmaity mcogmsocﬁ at fazr v:atue not af _
---_'--_transactzon costs incurred. Borrowings are &aubsequcmiy : -
" measyred at amortised cost. Any difference batweerx
- the proceeds (net of fransaction costs) and the . -
-redemption amount is recognised in the income -
. -statement over the period of the borrowings using th& ;
. effective interest mcthod Barrawmgs are ciasszfa&d '
- nonzeurrent labilities. : :

oy Enrmwmg costs. - _ ;
-+ Botrowing costs incurred far the conszmci:
- gualiying asset are capitalised during the
- that is required 10 complete and prep
- intended use or sale. Other borrowiny

“the capitalisation rate used to
-horrowing costs to be capitalise
- inferest rate applicable to the ent
S, Guring the year There were no inde

- the construction of any gualifying

: thc Grcup s
fined benehit

al or constructwe
ions.
bet in rospecL of det
is recognised in th
as the present va
ion at the reporting da
ns {less unrecognise
lue of the supera
any unrecognised p
i the defined benefit
payments which
@ reporting
1 actuaries. using.

ddto caicuiamd a



- the projected unit credrt maihod Consaderation is given

o employee departures and periods of service.

o Fxpected future payments are discounted using market -
[ yields a1 the reporting date on national government T
- bonds with terms 1o maturily and currency that match, as
- closely as possible, the estimated future cash ou'tf_iqws, e

o Actitarial gains and losses arising from experience -

L adiustments and changes in aczuarwi asaumptacmﬁ are

- charged or credited 1o equity. - S .

"+ Past service costs are recognised tmm&dtawiy in income, .
- unless the changes to the superannugtion fund are -

. '1 - spacified pariod of time {the vesting period). In this case, '
oo the past service costs are amomsad onag stra;ght ime _
- Uhasgis over the vesting petiod. s

¥ g Future taxes that are funded by Lhe z‘mitty dﬂd are pari of
- the provision of the existing benefit obligation le.g. taxes . .
o in 9> g " .. {y) Contributed: aqmty N
Orelinary shares are cfassmad as equtty N
~incrernental costs directly attributable to 1ho issue ef new
L shargs or oplions are shown in equm/ as a deducmn ne,t____
- "of 1ax, from the proceads :

4z i}mdands D o
_"_-_--va;szon is made Eer thc amc;um: of any dmdend o
_determined or declared on or hefore the end of tho yoar

. -__but not. dastnbuwd at batance date. ©. B

o - employees via the Sims Group F:mpioyao Optmn P an and_ {aa) £amm§s per sham

L on investment income and employer contributions) are

3 - taken into account In measuring the net liability or asset. _'

- Contributions 1o the defined contribugion fund are - -
Crecognised as an expense as they becorne pavable. .7
- Prepaid contributions are recognised as an assetto
oo the extent that a cash rafunfi ora r@ductren i the future
. -_'__'pﬁymcnts is avasfabie Lo .

:éf'::.(;v) Share- basedpaymenrs AT
[~ Sharg-based compensation bancf;th arg prowded to -

.an employee share scheme. .

= vested before T January 2005 -

: : - No expense is recognised in respect of mo optaons or .
" shares issued to employees for nil consideration. Shares |

::".'ft following the exercise of options are reco msed LR . X ;
ssued followlng the exerci Py g - ordinary shares outstanding during the year, adjusted for- -~

_bonus glements in ordmary sharos zssued durmg me year_

i Dilared garnings per share . s
Diured aammgs per share adjusts thc f:gura& usad in th@ X
- determination of basic earnings per share 1o take into
- account the after income tax effect of Interest and other -
- Tinancing costs associated with dilutive potential ord_inary e

shares and the weighted average number of shares -~ -
.- assumed 1o have been issued for no conszderatzon in -

'---._f@idtiOﬂ 10 ditutive potemzai ordmdry shares o

s - {ab} ?mamai instrument transaction {:nsis
o using @ Black-Scholes option pricing mode! that takes m_to__'-."
- - secount the exercise price, the term of the option, the = - -

“vesting and performance criteda, the impaet of dilution, - .

o at that time and Lhe proceeds racewed ai!acawd 0
. share capital. - Sl e
|- Share options granred after 7. November 20{)2 and
L vested after 1.January 2005 - '
© U The Tair value of options granted under th@ Szms Gmup

U Employee Option Plan is recognised as an employes

~ - benefit expense with a corresponding increase in equity. :
- The fair value is measured gt grant date and rocognised -

. " overthe period during which emp%ayees bccome
- uneonditionally entitled to the options. . e

- The fair value at grant date is. mdepandom!y determmod

s ‘the non-tradeable nature of the option, the share price at
. grant date and expected price volatility of the underlying ~

I+ share, the expecied dividend yzc!d and lha nsk free amerest
2 rate Tor the term of the option., e .
.- “Fhe fair value of the options granted excfudos the ampﬁct
L of any nornarket vesting conditions (for example, -

- - protitability and sales growth targets). Non-market vesting

: :'_'_'__'_ccnditi{ans are included in assumptions abowt the number
- of options that are expected 10 become exercisable. At

e expected fulure wage and salary levels, exp@ﬂence 0‘{

e _'-".'{v) Profit- sharmg and bonus pians

- The Group recognises a labiilty and an expense for =
o . honuses and profit-sharing based on a formula that Lakaﬁ :
. -conditional on the employees remaining in service fora - i_"-imo consideration the profit attributable 1o the company’s
- shareholders after certain adjustments. The Group 70
- rrecoghises a provision where contractually obliged to do
-~ -s0 of where there is a past practzce 1hat has creawd '
- constructive obligation. . : :

- {i} Basic earnings per 5hare T T
-~ -Basic samings per share is calculated by dzv;dmg 1?1@
-profit atiributable 1o equity holders of the company, |
“excluding any costs of servicing equity other than -
“prdinary shares, by the weighted average number of -

= ; '..Share options gramed before 7 Navember 20{)2 and/or _

" of the number of options that are expected to become "~
" exercisable.

. each period takes into account the most recent estimate.

- Upon the exercise of options, the halance of the bham- “
- based paymenis reserve relagl ng to ihose optzcns s,

. wransferred to share cepital. - :

“The markel value of shares sssued 0 empfoyaas fcr no .
-“cash consideration under the employee share scheme
is recognised as an employee benefits expense witha -
- corresponding increase in aquuy whezn the ornptovees
..__'_'bacomc»z enutted to the shams

the employee benelit expense recognised -

- The Group has taken the @xemptmn available un;fa_r. .
L AASE 110 apply AASE 132 and AASB 138 from -
.1 duly 2008, The Group has applied previous Australian
~GAAP (AGAAP) in the comparative information on -
inancial instrurments within the scope of AASE 132
-__’_'_and AASB 139. Under previous AGAAP transaction ™
- costs were excluded from the amounts disclosed in
- the financial staternents. Under AIFRS such costs
~arg included in the carrying amounts. Atthe datgof -
-iransition 10 AASE 132 and AASE 139 the adi usimem to -

carrymg am{wnts for the Gmup was tmmaterzai

" each balance sheel date, the entity revISes HS @Stimate ~ e




%gy g}gﬁ @ @g@g ﬁ&g@? 7 the US Doltar, British Pound Sterfing, Euro and New Zeatand
- Dollars. Forward conteacts, transacted by Treasury, are used - ™.
_ E?@@ §§§» @ggﬁ CONTWUED} . to manage foreign exchange risk. Treasury is responsible - ﬁj
- - ST for managing expostres in each fc}r@tgn curr@ncy by usmg S
i (ac) Busmass combinations _ S extprnal forward currency COBTaCtS. - . o o
The Group has stected to apply 'the exompt;on in AASB_ 1 The Group's risk management policy is to hadge L
Firsttime Adoption of Australian Equivelents to - anticipated transactions in foreigh currencies for parmds up -
: ﬁorgarfgna/ Financial iopomng Standards n{:;t 10 dppiy “to 12 months. Projected sales qualify as “highly pwbabie" o
. SB 3 Business Combinations retrospectively to past . e forecast Lrarxsacttons for hodg@ dccauntmg purposas
- husiness combinations {business combinations ﬂ‘xat .
'occurrad befora th@ date of trans&imn 1o Aiﬂ%S}

:."._'_ﬁf) Price risk. .

- The Group is exposad o wmmodzty pﬂc@ nsk ihas
_.-arzscs Trom the holding of inventory which is recorded
--In aceordance with accounting policy set out innote .0

o ¢ i b ding - o '._"_--_‘i{m}. The Group’s risk ranagement policy is to hedge -
avestments Commission, relating to the “roun g L as and when i is deemed appropriate, the inventordes of .
- off " of armounts in the Tinancial report. Amounts inthe -~

S s kel alioy cemm{)dsms by 1hc~: use cf e
o ) b . -copper, nickel and nic e
financial report have been rounded off in accordance wit 1 ~commodity bedge contracts. _ i

~that Class Order {0 the nearest thousand daiiars ori in - _
cartazrm cases tho nearesl doliar : i} Fair valug mreresz” rdz‘e nsk
. Reter to (d} befaw :

2 FINANCIAL RISK MANAG %gﬁ (b) Credit risk

';223 Eggﬁ(ifj:; t(i’;fsggi?;:;az; i’;:zgd?: it;izmat _' ":.'.Eho Group has no sagmi tcant wncc}mrattc}ns c}f cmdtt N
RO “risk. The Group hiss policies in place 10 ensure that saics e
- Imterest rate risk and price risk), credt risk, fiquidity rs :_'--of products and services are made to customers with -

- ~and cash flow interest rate risk. The Gmup 5 overali risk " e N e
" management program recognises the unpredictability of &1 acceptable credit history. Dervative counterparties .

- financial markets and seeks to minimise potential adverse | 8nd cash transactions are lirmited to htgh cradzi quainy
- effects on the financiat performance of the Group. The =~ ---_'f‘”d“maf institutions. - RO :

- Group uses derivative Hinancial instruments suchas .. _
... foreign exchange contracts, commodity hedges and - '_(5) i.iqmiil‘ty nsk LT PIE e
. interest rate swaps 1o hedge certain risk expostres. ™ -._____Pmdem ligesidlity risk managemont 1mpises mamtdmmg
' - sufficient cash and cash equivalents, the availability of -

. ‘Risk managerent is carried out by the Group's reasury L - ! A
- officers persuant 1o policies approved by the Board of . - - funding through an adeguate amount of cc}mmzlt@'@d Cff_?dl’{_
~facilities and the ability to close-out market positions.

~Directors. Treasury identifies, evalustes and hedges .~ . . - S
~financiat risks in close cooperation with the operating - Dug to the dynamic nature of the underlying bUSEﬂEﬁSQS. T
. ~units. The Board provides writien principles for overall risk "'Treasury aims ai mainzazmng fiaxzbtf;ty in furxdmg by B

. menagement, as well as written policies covering sp@cifi_c:_ '
._'_""areds stich as mitigating foreign exchange, commaodity -
- price risk, interest rate and credit risks, use of donvatwo

-__fmanc:sat mstrumema and mvastmg eXCesS thuadaiy
{a) Market rssi{ BTN

:(;) Foreign exchange rfsk : .
. Foretgn exchange risk arises when fuiura commemzai _

- transactions and recognised assels and liabiliies are
. denominated in a currency that is nof the entity’s functional
. currency. The Group operates internationally and is exposed -
- to foreign exchange risk arising from currency exposures 1o

{ad} Eaumimg of amounts -

e The company is of a kind rei@rmd o in Ciass orde
- 98/0100, issued by the Australian Secuntz&s and -

interest rates. -
s from iorxg~te{m TR
iable rates expose
k. Borrowings .
girvalue —
1o ftoatmg




..._Scstess revenue
.:'-_"_Sdfi'? of goods
Servicas

"..'.Other revenue :
L irterest -
_"-_'--Dwacjer\ds S ._ :

Management fees

: é% %;?’?%%%ﬁ E’%E@ﬁ § TR
o Nazgam on dasposa! af pmperlv piant and aqmpment_.'
~Insurance recovery .’ L
. Net revaluation iesses revers&d in t_he_ p_r_c_ _n:_ _a_nc_f_i_c;s_ss :
- ~Net foreign exchange ga_sr_\.s.."
GOVEImmBNE grants

%%X@%N%ﬁ% L
' . - Profit before i income tax mcludes the followmg
U speciic expenses .
Deprocwtzon -
: F::utidmgs ST e
‘Plant and oquzpmeni ...............................................

Total d@pmc&atson

_____ A _m_o_rtzsaatzon SRR
Leasehold tmprovemoms

T otal d@pmc&a’tson and amortisation

.imorast and fmanca c:harges pﬁidipaydbte -
Net loss on dsspasai of property, ptant and equapmem
':_':-Hﬁﬂldf expenses relating to :}pcratmg Eeaaas_. .
- Net ferezgn exchange losses - '




IERATION OF _ﬁ%%ﬁ%é‘?@%

: Assurance Serwces =

. 1 Aﬁd't Ser\nces Lol . e .
" Faos paid and p:ﬁyabie 10 Pracewaierhaus@i)oopers :_j
.'Austraisaﬂ Firm - N
. Audft and review ef fmanczaf r@ports and athcr work
. - under the Corporations Act 20{}1 L
"'Feca pasd 10 redated pracuees of

e -2 Other Assurance semces e -
Fees paid and pdyabie 10 Pracewatorhouaeﬁoopers
Australian Firm : e
- Othar audit raiatad serwcas

Due diligence services -

---_-_-'-Feass paid 10 related practices of :
- -PricewaterhouseCoopers Australian irrn -

‘Due diligence services

- Total remsuneration for other assurance services

Total remaneration for assurance services

' :'Taxatfon servxces'_'-___'.__ e

U Fees Dazd and pdyabie o Pracewaterhouse{:oopars
“'-.Aus‘zraisan Firm .

L Tax cc:amphanc& SOIVICESs mciudmg revtcw cf
j company income tax retums :

. Tax advice on af:..%asﬁmns__ Lo
_Tax consulting and advice -

. Fees paid to related practices of -
S PncewaterhousoCoopws Austrdtaan E~zrm
© Tax compliance services including review cf
company income 18x returns

Total remsuneration for taxation services
"'.'_'-_'F@@ss paid to auditors other than =~ -
' -..Pricawat@rhousa()oopers orits related p
" Audit and revicw of the finarmiat report

. : ddtisanai 1o their stall)
S .:'_-audrt where P.racawawrhauso(} ' _ : ience will important. These

- -assignments are principally ‘ 5 :
. rawarded sssignments on a ¢




1 ~{a) Income tax expense - -

 Currenttax

s “Deterred tax e e

- Expenses not allowable ..
- ‘Research and deveicpm@nt B
- ~Non-assessable income
- Losses not tax etfected

- Share of net profit of associates

s Difference in overseas tax rates -

. Net deferred tax |

L recognised

- {Overlfunder provision in prior years

- .":{b} Numencai reconciliation of income tax expense
. to prima facie tax payable - 0 : :

Fax at the Australian tax rate of SO% (2005 30%} ;_ -
- Tax effect of permansnt differences: -
- Non-deductible amartzsdtzon anci dapremauon

U Dividend received from SUbSidEdH&S
Extra territorial income tax credit -

. . Income tax adjusted for permanen‘i dﬁf@mnwﬁ

: : ; _:Umasdmn of group losses not prewous_Ey_r_a;:_c;_gn;s_s_d_ _______
o {Overfunder provision in prior years

s f'-Encom@ tax cxpensef’{benem}

o {c} Am{mnts recogmsed dirgetly in eqmty

- Aggregate current and deferred tax arising in th repomng
- 1. period and not recognised in pet proﬂ‘t or ioss bui dsmctiy
1. debiied or. cmdzwd to equny e

Ansmg on &*qutiy movem@ms in tm {:urmﬂt p{eﬂod
- Adjustments on formation of the new Australian tax -
consolidated group

{d}‘[‘axiosses . ;
" Unosed tax Eossas for whach RO d&fermd ox asset has been :

: '_-'Pc't@ntiaf tax benelit @ 30%



{CONT?NUED}

"'-_-___‘Fax consoi;dat:on jegisiation f:._ e

CThe tax consolidated group formed under th& reievam tax wnsaiidaiton EOgtSidItOh of Ssm&, C:roup Austraf:a Haidings
. Hirnited and its wholly-owned Ausiralian subsidiaries has ceased o exist following the scheme of arrangement on "
- 31 Ociober 2006, A new tax consolidated group under which Sims Group Limited is the head entity was formed on ..
7 -1 Novernber 2005. The Australian Taxation Office has yet 10 be notified of this decision. As & consequence the tax values

_'of certain assets of entities in the new consolidated group will be reset. The effect of remeasuring the deferred tax e
.- baltances 1o reflect the impact of resetting the 1ax value of assets has been brought 1o account in thc} currem Emdnczai E
__"_----penocj Fha accountmg pohcy in rei:ﬁton o tha ‘zax c:c}nsohdatzorx iagsstatsen is set gui m note ‘E{g} el

- The entities in 1ho new tax consoisdatad group hav& ent@red tnto a tax shdrmg anfﬁ iundmg agrocmam Undcr the terms .

- of this agreement, the wholly-owned entities reimburse Sims Group Limited in Tl for any current tax payable by Sims

T T Group Limited arising in respect of their activities. The reimbursements are payable at the same time as the associated ™

. -"---..._Encc:ame tax liahility falls due ang has therefore been recognised as & current iexrelated receivable by Sims Group
- Lirnited. The tax sharing agreement is also a valid agreement under the 1ax consolidation legislation and limits the joint -+

) ._and several lability of the wholly-owned entities In the case of a default by Sirms Group Limited.

8 %@E%@ﬁ&@i&ﬁ%
_ .Current

* Trade racewbtes R
- '-mesmn for doubtfuf recewdbtcs '

Other recemabtab and d&farred oxpens&s
'.'._Prepaymems e T
- et tax- roidiw anounts racezv&bfc fmm &aubszdsanes

'-_'_'-_Non-carrent TR e
- Oihor mcezvab!os cmd deforrod oxpensos '

. 'urther mfarmatmn mtalmg o reidied partzes and diraclors is. sei out m niog of interest rates, credit ngk
and fair values is sef out in hote 38, _ MRS e o
-"{a) Bad and doubtful trade receivables =~ - _ S
“The Group has recognised a loss of $0.986m {2005: $; 63{}m} ceivables during
" the year ended 30 June. 2006 Thfza 1053 has baen arxc!ud&d in ot AR

- {b} Other receivables - : .

These amounts gencrafiy arise fmm Lwnsacu{ans outs
Ccharged st commercial rates where the terms of rep 1h$ Ceitat@:ra; s

"{c} Net tax-related amounts receivable fr

"..Fi_efar to note 7 for details about tax sharing a




3;'.1.'._{3} Inventory expense e e

: f 3-1'_'Envemane$ recagnased as expens& durmg thc y@ar amoumod

o BT LT

I Write- gowns of inventories to net reafisable v@iue
~recognised as an sxpense and included in raw materials and

: - - ponsumables used' in the income statement during the year.
S '_amoun‘zcd to:

(AL &gmﬁ

e Other {nan-traded} mves’tments '

E:_:Shar@s in gubsgd;aneg {ng’{@ 29} - R

12 ?gmﬁmw PLANT AND
a .:Freeboid P R

%cm valie

: ':Bmidmgs

CFair vafuc

e f:-i.easehold mpmvements

?dti‘ VE!EUU .......................................................
. ZZ':PIant and equxpmem B ORI ERAREE
soCost AR

Accumuiatod doprcmation

o Non-gurrent assets classified as heldfor - - - -

. 3"...sale tand and bu;idmgs
- Land .

' Bu;!dmgs




| _-.:@2 PROPERTY, PLANT AND EQUIPMENT conTnuep) |
. Land and bu;idmgs which arg classified as held for sale pursuant 1o & signed sai&as contact are carrsod at fatr vaEu& nc}t
.- of selling costs. h& baic} of these ;s axpecwd to bo camptowd durmg the rlE.)(i ﬂncmmat yo.;;r E\Ec pmfzi is’ @xp&ctﬁzd w o
. arise on the sale. . AR S o S el _ AR

-Valuations of freehoid iand, buzidmgs and leasehoid :mprovements

- The valuation basis of land, building and leasehold improvements is fair value bemg ﬁae armournts for which ‘me assets
~-gould be exchanged between willing parties in an arms length transaction, based on current prices in an active market .-
"~ for similar properties in the same location and condition. The 2006 valuations were made by the directors as a1 -
.30 June 2006. The directors’ assessment of the valuations was based on a combination of independent valusr reports
“and appraisals, recent transamton prsces and Eoccsi market know!adge The 30 June 2006 valustions were based en_-
"mdependem Assessments.. '

. Recongilintion of movements - 2006 '

§ -.Consoildated _ e e T T e e
__":_-.Opemng net book dmz‘_}uni aH Juiy zooa 057 LB, . +12,893 . 337,687
3'.Dtspssais SR TR _ R B
- Classified as heid Ear sale oriransfers ’ o ) :
'--.'"-D_@prectaiionz’amsmsataon eXpense {nota___E} S

_'-Acquzsm{an due o purchase af 5Ub$[dtaﬂ8$
“-and businesses - B T

U Revaluation increments racogmsed m assat

" revaluation reserve {note 22} - R

" Revaluation iesscs rwersed in the profit dﬂd .
- loss account ; .
"-Foreign currency exchdng& dszoronces

- [Closing net book amount at 30 June 200 303 180,294




555?:_"*%2 PROPERTY, PLANT AND EQUIPMENT (CONTINED)

: - Recongiliation of mavements - 2005

35':'."Con$oildated S : EE T e T
| Opening net book. amcunt at 1 Juiy 2004 " 15 OD! 261,755
L Additions 14 833 ."__j'61,893
- "Disposals - e een
- Transfers - - e 324 - e g (36571) U
Depreciaiiormfamorttsata{an expense {now B} - CALOBA) T (1,242) . (29.888). e - .7{32,784)
:f: '."ACQU}St’UOﬂ due fo purchase af subssdtaﬂeg i e T e T e T
o and businesses - s :
: : - Write-off assets ina ;omt venture - :
f g " Revaluation increments racogmsod in assai S
o revaluation reserve (note 22) - L ._351641.1
- - Revaluation losses roverscd in the prafit and . e e
{3‘722} S {2,373} P, {634} R {8 749} P {318) {15’794} .
...... IB961 150409 12893~ 337687 .

: ’%3 @gggggﬁgﬁ Yﬁ%}{ ﬁ%gg{g )
f}f::-i\!on current : - ;
.- The balance comprises Lempcarary d;ifaranccs attrabuied o
. Amounts recogrised in pmﬁz‘ orloss .- A

- ~Doubtful debts . '.3 .

- cAccrued expenses. L L
Property, plant and afguapment
e Provisions .. -

. Retirement boaeﬂi obitgauanf;

> ':Amounrs r@oogmsa*d d;r@oﬂy in 9qmry e
- Retirement benefit obligations
© Cashflowhedges

U Net def@rr@d tax assets

: : Movements N
- Opening bafcmce at1 Juiy : =
:..._'Chango on adoption of AASE 132 and AASB 139 {mto 3}
- Credited/icharged) to the income statement {note 7 7).

- Credited/icharged) to equity {pote 22) "
C Acqguisition of subsidiary {note 28)

:-."_'j.':'Ciosing balance as at 30 June




-:'EOp@mng nct book amcunt at1 Juiy
o Addtimns -
{nat@ 29} e . T e
Forgign currency oxchdng& dszoronces """"""""""""""""

Ciosmg net bcck amount at 30 Jun@

'--"'_'{h} impa:rment test for goodwzll

Goodwill is altocated to the Group's cash gert@raimg umts {C(sU s}
- identified according to country of operation.
A segmentlevel Summdry of the goedw;ti aitsr:dmn is.
'--.'.';prasentad below - L

-:__'Austrdita SRR
 North America

- The recoverable amount of all CGUs is determined based on value inuse calculations. These calculations use a [
- five-year cash flow projection hased on the 2007 financial budget approved by management plus an extrapolated " -
- orgr—year forecast. Fach of the four vears” forecast is based on the average of the previous five years” actual results o
. {2002-2006} and the 2007 financial budget using a nil growth rate. A terminal value is included in the final year of the. | "~
U cash flow calculation using an earnings rultiple appropriate (o the industry. The cash flows are discounted using an
- afler 1ax weighted average cost of capital of 12%. The key assurptions used by managemaent relate 1o expecied
--commodity pricas and forecast sates veiumes of key praduci& for Uw next 12 momhs Eh&se assurnptions reflect past - "

- Trade oreditors -
- Other creditors .
D@f@ﬂ"@d incorn& ........................................

i Z_Non-wrreni

.___'-_Arnoums pdyabi@ 1o subssdtams




- Non-current lunsecuared)
U Bank lomne oI

o Unsecured “bank loans are ‘subject to guarantees/cross
- -guaraniees and indemnities (as appropriate) from the parent
_'omi‘:y and some of its subsididrias ¥"urthor irformation reia‘_{ing

. _.'Fmancmg arrangements e
L Entities in the consolidated group havc access to tho fotiewmg
'}:'.'._cr@dst stantlby arrangements: e

Unso{:umd gtebat it currencyfmuits opison
“ipan facilities e S
Amoum of oredit unused ...............................................

- Unsecured global multhcurrency/multi-option loan facilities are
L provided by a number of the Group's bankers. The loan facilitie
-+ are subject to annual reviews and have maturity profiles of

betwcen T and 3 years.

 17TAXLIABILITIES
: _: CCurrent - G
- :__'E'Encom@ Tax

U Non-current o
s :.._Dof@rmd income tax SR

f -: Am ounts mwgmsgd in. pmﬁr or !oss
: : - :P;epaymams
o Enventaﬂaﬁ

o Mevemoms L -
L -Opening batance at 1 Juiy DA,
-+ "Chargedf{credited) 1o the income bia‘i&m&ni_{n_qi& _7_}_ -
5 : .'Charg&df{crocinod} 0 eqmty {note. 22)




§§§§§%§$

.f*ﬁmpfevee.en_t.iif_a_m.af_xts.':--.-.'ﬂ--_.._.._.__.__._
L Other

Non-¢urrent .
“Employee. amziiements ;
- Environmental cornpi;ance ’

L Movemenis in provisions -

. Consolidated ~ 2006 ... R R

- Carrying amount at start of year- . S 14266
~Reclassifications - R T AR

- Additional prov;szons recogms&d} e
-{written back} e : B . 13487
Payments . ... {11,085} 7
“Purchase of subs:dwry S o
Foreign currency cxchdng& dszercnces

" _Carrying amount at end of year
_".Other current provisions include estimates of claims against Sims Group Limite
~materiat quality for ferrous exports. These claims are expscled to be settled in

" The environmental compliance provision is-an estimate of costs for prop
. -fuiurfa it is nc}t &xpactod that 1?103@ costs Wtii be mcurmd iy the next fir

f_":_”%% ?ﬁﬁ"ﬁﬁ% ﬁE%E”% _@?@gm @gggﬁ%@gggﬁﬁ._"-_-""

_"-_':".(a) Supemnnuatmn pians e
Al emplovees of the Group are emsuad 10 receive be
. disability or death. Three of the Group's plans each hav

‘on 1o stevadermg d@iayg dﬂd
ancial ygar . o U
1Wti be reqwred in ‘{hc S

- himp sum benelits based on years of sewvice and fingl ther plans receive”
_-.Gmup compames and tho Gmup s Eogai or consir ; to those contributi

..:_"Ehr:: foliowing set& out detasis in respea‘t C}‘f :f




- {CONTINUED)...

'1:'__'asfoiiows

© 7 The Group has no legal obligation 1o setile this labifity -
CLwith efther an immediate contribution or additional one-off .

- “benelit section of the plans ai percentage rates of salaries in

e Cash

L Debt instruments -

. - pbligation, which is partly funded: .

- Current service > cost
- interest cost

- Acquired in business cornbinations |

" Batance at the end of the year

- Expected return on plan assets
- Actuarial gains and losses

19 RETIREMIE T BENEFIT @ﬁﬁ%ﬁﬁ@%ﬁ

" {b) Balance sheet amounts L
© U The amolnts. recogmsw i Lhe baiance 3heat are dctcrmm_

. .'_Pr@som valge of the, deimcd benef;t ob tgaucn

L "_.Ewatr value of defined benefit plan assels

% E_SNet liability in the batance sheet

.- -contributions. The Group intends to contribute to the defined

- Chne with the actuanes Eatast recarnmenddtions as set cut in
Cnote 19gh e o
e} Categarws of ptan assets BT

- The ma}er catcganos of plan assets are as fofiaws

. :_-_-'Lqutty mstrumeﬂts

:fff'-Property LSRR SRR REEN
- Other mssers

N '.F?&CO!?CJ/!&UOH of the pms@nr vamﬁ of z‘h@ d@ﬁna«\d ber;ofrt

g : :'Batanco atthe bagmnmg of Lhe y&ar

- Actuarial gains and Eassas
- Benefits paid SRR
U Contributions paad by membera

. .'._'{E”cretgn currency exchange differences

. Reconcilistion ol the fair value.of plan assets: -
- Balance at the beginning of the year _' s

= T Contributions by Group cornpama_s
: .:_ - Contributions. paad by mambera .
}-_.':-__'_'Benafais paid .. R,

<l Acquired in busmess combmaisc:ans S SCEEEERER PR
. Foreign currency exchange differences




19 RETIR
:-.._{CON??NUED)

Currﬁﬂt f;,eNECEa C{)St e
- Interest cost -
"Fxpected return on pian assets

" otat included in empioy&@ benefits expense

_Acwai reflrn on pfan dSSG‘IS

" .1f) Principal actuarial assumpt;ons I P
Thie principal actuarial assumpiions used {&xpressed as wesghted avarag&s} wWerg as foifewa S

- Australia. "
.Dascoumratc e
‘Expected ratum on pfan dSSD‘tS
'utur@ sa!ary mcr@asos

Umzed ngdom
_mDiscountrate . e
-~ Expected ratum on pfan dSSGiS
Future sa!ary mcreasos IR

.._"__'_'Europ@

. Discolnt ratc
Expected ratum on pfan assels
:E”ULUFO sa[ary mcr@aseg ...........................................

ions of returns for each = .
sels 1o these major -~ .
1 @ach of the defined e

T Fhe expected rate of return on plan assets has been based on historical an
Cof the major categonies of assel classes as well as the expected and act

- gcategories. This basis restdied in the soiactzcn af '1ho weaghtod dverag&--
by defined benefit plans as set out abcwe e T

(g} Employer Contributions .~ e
- Employer contributions 1o the dcfmad banofsi section of the pl
S Actuarial assessm@nts are made at no more than one yearl
.30 June 2{}06 S

: Aas{;agla : B
- “The obiective of Eundmg is 10 ensure thd‘l th@ bo
“ by the time they become payable. To achieve
- -known as the aggregate funding method. 1
- -corribution which is expected to be a co
. Using the funding method described abj
~detatled below}, the actuary recom
Csufficient to meet the company's
‘be paid by Group cornpanies |
.- This contribution has been ad
_ -'that pravaousiy usad

tans’ actuary. -
easal L

arg and other benef
ave adopled & meth
ye benefits funded by
er their working Hfe

1ho plan’s future
Wribition amount that-
c:ontr;butzona sfxp

30 June 2007 are $
represents an incre




j s '.(g} Emp!oyar ﬁantnhutmns_

- Australia {continued) = RO e )

- The economic assurmnptions usad by th& actuaries to makc} 1ho fundmg recammandaums {dependmg on the ﬂmd} were .

s s long term investment earning rate of 8.0% p.a (net of fees and taxas} a satary increase rate of 5. D%_p a teg&ther thh o
-an age related promelaonaf scai@ and an mfiaztan rate cf 4. 8% p a. ;

;5_._._{;“5{35 i{iﬂgdam IR e T e
o The objective of Eundlng i5 10 ensure thd‘i the bonoﬂt (}mt‘zi@m&ms of membcrss and cther benefzczarses are futiy Eundcd .
-1 by the time they become payable. To achieve this objective, the actuary has adopied a method of funding benefits |
J known as the attained age method. This seeks to have futre benefit accrual funded by means. of & cantnbuu{)n thch
-lis expected 1o be a constant percentage of members’ salaries over their working lifetimes. -

o Using the funding method described above and particular actuarial assumpiions as 1o the pfan 5 fuwro cxp&ra&nce {as -
- detailed below), emplover contributions have been paid at the rate of 36.7% of members Lc}tdi pensaanabi& eammgs less -
- member contributions following completion of the 2003 aciuarial valuation. .
D Following an informal review carried out by the company's actuarial adwsers as d‘{ 6 Apni 2008, an addsitonaf empioyor
- contribution of $8.580m was paild in October 2005 in order to eliminate the plan's sherifati ”iatai s,mpfoyar {:emnbutzons _
o expected 1o be paid for the year ending 30 June 2007 are approxirnately $1 £78m. _ e :
o The economic assumptions used by the actuary for funding purposes used o make Uw fundmg racommondatmns woro__
ca iong wrm mvostm&nt mtum of 6 5% p a.a Sdiary increase. rcsze c}f 4% p a. and an mfidmn rate af 2 6% p A e

: : s The Db}c}ciwe of Eund:ng 510 ensure thd‘i the benoﬂt enmi@m&ms of memberss and other banefzczarsas arg futiy Eundcd e
21 by the time they become payable. To achieve this objective, the actuary has adopted a method of funding benefits © e
: -~ known as the attained age method. This seeks to have futwre benefit accrual funded by means. of 8 cc}ntrabutz{an whsc:h_ P
- ls expected to be & constant percentage of members’ salartes over their workmg lifetimaes. . e

Lo Using the funding method described above and particular actuarial assumptions as 1o the pfan s Euwre oxp@raenc:o fas -
- detalled below), the actuary recomumendad in their review as at 30 June 2008, a contribution amount that would be
1 sufficient to meet the company's obligations 1o the defined benefit scheme. Total empfcayer Lonmbutions cxp@cted to
- be paid by Group compam@s for the year ending 30 June 2007 are approximately $0.4m. L S .

g he ecanomz{: dssurnpitons used by the actuary for furxdmg purposes used (o make the fundmg racc}mmondaimns WES

' {h) Historigal summary . e

" Defined benefit pfan thga‘nwn
5;:-_-_-Pian assels | T,
: :j_:'Ad;ustmont for contnbutmns tax
. -_Dofzczt

o :_'prmume ad;uszments arising on pian itabtf;tses .
| Experierice adjustments arising on plan assets -

- Information for.years prior to 2005 is not available. o e



"_'_3(;} Share cap:tai

._."'-:'Ordmary &,hares fui!y pazd

.....Movement in ordmarv share capztal fuiiy PRI o e

Balance af the. begmmng of Ehe
fnancial year )

- lssued on exercise cf opitons undor _
*."the Option Plan {note 27(i)} .

_ _-_-'Shﬁms exchdng&d under Schﬁme (}f
_ Arrangement.. ' : .

_ S 279, ges
ZDJunez '
-;“2005

T issued on mcorporats{m of SimS
.- Group Lirnited N

--:'_'-_Esguod g} exchaﬁge {or sharas m . ’
- 31 October

:'-..__Sams Group Ausiratsa Hoidmgs e
o Lenited® T T ~.2005.. 1,542,630
- tssued on acquasmon af Hugo E\Eou _ .'_31 October D

" Corporation operations* 2005 S '_._543-? LY

" lssued under the dwa.{_je_‘_n_ci
Crelnvestmentplan T

. 15,017
- Issued on exercise of rastracied ) :
 stock units fnote 27(i)

. Balance at the end of the financial -
. .. “year for accﬁuﬂﬁﬂg purposes

:"'2’124,317,284 ""-780,.308 .”'2,300.764

“Issue of ordinary shares under the
. Sirns Group Fraployee Share Plan -~ -
- - deemed to be oplions for accounting 22 July .
" purposes (note 270} L 2_906. .

-Balance a1 the end of the financial

_'_year Per share reglster

'..'Or:imary shares e T
-Ordinary shares entitle Uw hotder tc} partzczpdw m_;ﬁ
“proportion 1o the number of shares held. Voting righ
vote for every person present s a member, pr
- or every member present in person or by proxg
J 7 During the year ended 30 June 2005 ther
- hair value of shares issued based on

431 Ootober 2008} - )

(u} Options mc!udmg tmimary :
861,662 options over ordinary §
.. year. The number of options

-~ ‘oh options are set out in hol
" Flan, options carry no voling rights,

16.90 on the date of i

med to be options nol
d during the financialy
d of the financial yeary
on of the shares issu

WETE 9xerczsoc§ churing”
13,798). Further delalt
p Employee Share.




: _'_’fotai eqmty at tize begmmng of the financial year -
-~ Adjustment on adoption of AASE.132 and AASB 199,

s _'_nei oftax tor . L o
T Retained profits

. Restated total eqmty at ‘zhe begmnmg of the

o financial year.

: : : “Fotal recagms@d income and exp@nse for ma year

o Transactions wsth c,qm‘{y hoiders in Lhair capacriy as,
U equity holders: - . e

. Dividends pmwded Eer or pdid

.~ Share ownership and option ptan @xpmsa {v}
“Issue of ordinary shares, net of transaction costs 20

. 3-_:'_-‘1‘otai equity at the end of the financial year

22 RESERVES AND RETAINED PROFITS

S ﬂeserves o

: "{fAsset ravaiuatson reserve "o
- Share-based payments. reserve

Lash flow h&dgmg reserve
.Defined benefits reserve.

' F-oretgn currency transiatmn mser\re

- Movements in reserves were: - s
| Asset revalaatwn reserve ’
Batance 1 July o L )
: '---___Encrement on mvatuatzon {}f Eanf:i busidmgs and

S .'Balanc&* 30 June

o '.Share-based payments reserve_

by }}
U Balance 30 June

. ':.._"-_Casb Hlow bedg:ng reserve ST
i Balance 1 July e

17 Adjustrment on adoptton cf AASB 132 :iﬂd AASB 139
“net of tex (note 39) - : e

'.Revafucﬁzson RO
Deferred tax on rovcsiuauorx

- Transter to net pmm—.gmst: S T

e Deferred tax on transfer to net profit

" Batance 30 June e




Z._.:'.:"gﬁ ﬁﬁ@ﬁ@%ﬁﬁ@ @f@@éﬁ @%W@%%%@ @ﬁ@ﬁ?g? -
- {CONTINUED) . ™ _
Defined benei;ts iand reserve

" ""Baiancm July - e
- Actuartal gam_sf{_!oss&s} S
: ':._:D@ferr@d tax on actuarial gainsf{losses)

- Batance 30 June

.. Foreign. currency transiatlon reserve.

: .'..Currency exchangc dtf{@mncos arising durmg Lhe year

"'.'__'Batanc:@ 30 Jun@ '

e Eh& property, plant and equmcnt revatuatson resSeIve is us@d 1o recard mcremcms and docremants on the rovcsiuauon S
- of non-current assets, as described in note Ur). The balance standing 1o the credit of the reserve may be used to satisfy -
. the distribution of bonus shares {0, shamh{aiders and. is onfy avasiabic for tho paymam of {:ash dmdends in. Ezmziad

-girumstances as permitied by iaw A

“Share-based payments reserve .

The share-based payments. rgserve is. ussed La recogmso 1ho fair vcsiue of optmns asgued but noL oxerczsad

" -{ash flow hedging reserve .

" “The hedging reserve is used to r@cord gams or Eos&es ona hadgmg mstrum&ni ina cash fiow hadge thdz are rccagma&d
" directly in equity, as described in note -?{p_) Amounts are recognised in profit and loss when the associated hedged

'---__'-.vansactmn aﬂactg profif and ioss

. Defined benefits fund reserve -

" The defined benefits fund reserve is ug&d el recognzs& thc unraai:sed actuarldi gams and Ecssas ansmg frcm 1ha vaiuatzan
- of definad benefit retirernent obligations. - :

" Foreign currency translation reserve -

Lxchcmge dafforencas ansmg on Uansiatzon af thc} feretgn cantmiiad enmy are taks he foreign curency transiati{an

-Dividends paid {note 23}

. Retained profits at the end of the financial yea




f - - share plus an additional special dividend of 20¢ per share both
- Ufranked at 60Y% based on tax paid a1 30% {2004 Final dividend

: 45 gents per fully paid ordinary share, franked at 47% bdsad 0
s tax paid a1 30% (2005: 70 cents per fully pald ordinary share,

- Cfexcluding Hugo Neu Corporation) and an interim dividend of -

s final dividend of 60¢ per fully paid ordinary share, franked at -

S ‘proposed dividend expected to be paid on 20 October 2006

o - 2000 will be Tranked out of existing franking credits orout of -

o “year ending 30 June 2007,

B3
- Ordinary shares - e . -
' " Final dividend for the year ended 30 June 2005 p::iifj at 7Gc per

i i%%%éﬁ%

: - for the year snded 30 June 2004 paid at 60c par shara frankod
|1 a148% based on tax paid at 30%) . "0

. - Interim dividend for the yesr ended 30 Juno 20{}6 pazd at-

" franked at 54% based on tax paid a1 30%} to shargholders -

f -1B cents per fully paid ordinary share, franked at 47% based o

o :'_Dmdends not recogmsed 3t year end

" Singe year end the directors have delermined the paymon‘: af
" B1% based on tax paid at 30%. The aggregate armount of the. -

: - out of consolidated retained profits at 30.June 2008, but not
—oerecognised as a lisbility at y@ar end. Ty

" Franked | Dividends L
| The franked portion of dmdcnds datcrmmed afwr 30 Junc

- “ranking credits arising from the pdyment of income tax in Lhe

o "Frankmg credits available for th@ subﬁﬁquom fmancwi year.

. f'_'{bdsed on tax rate of 30%}

. Fhe above amounts r@presom ihe ba ances of the *Irankmg accoamts as at the end of thc fmanczai vear, ad usted for: -

e { }frankmg cmdzis that will arise 1rom the paymont of income tax paydbfe as at 1he end of thc} a‘man{:tai y&ar -

ik franking debits that will arise frorn the payment of dividends recognised as 3 liability 3s at the reporting dato and
© e} franking credits that will arise from the receipt of dividends recognised as receivables at the reporting date. . _
: - The impact on the franking account of the dividend determined by the directors since year and bui not mcogmsaad as.
s '..a Eaabaistv at ye:csr end wziE ba a raductson i the frankmg dccoum 0 $18 3m {20{}5 $21 Qm} ' '




2 m}mmgm mggmgﬁ

- Details dnd esumatcd rmaxirnum amouma of contmgent )
- Habilities tfor which no amounts are racogmsad i 1h0 :
5 a‘mdnc;ai siatamoms} dmsmg in respect of:

___'Guarantees L e T L
- The parent entzty s bubsidsamas s joint venturo
.. operations and Hs associated companies have gwen &

- number of guarantees in respect of the performance of :
.. contracts and workers compensation insurance entered
elnito in the crdmary COUTSE 0[ busmcss

. Under the terms of a Deed of Cresa Guarantw entored into.
- aceortance with ASIC Class Order 98/1418 (asg amendad

- by Class Orders 98/2107, 00/0321, 01/1087, 02/0248 and -

. "02/1017) the parent entity has undertaken to meet any

. shortfall which might arise on the winding up of controfled -

. entities which are party to the deed a5 described in note 29,
“the controlled entities are not in liquidation and there is no -
;mdtcatmn that thoy will ba wound up

Eetcst capztaf expendzture comracwd ior a{ 1he balance date
-_but not recogmsw in the fmcmmai statements and payable

f‘operazmns and associate COmpames
- =Jor the acquisition of plantand .oquapmam.




s Gommitments for minimum lease payments in relation to '

- “Not later than one year.. .. -

Cownership of the Company, in order to promote the longlerm 'su_c:cess of the Company as a goal shared by the -

- employees. Offers of shares under the Plan are at the discretion of the parent Company and have been made to - g

CAustralian based eraployees in the Bnancial vear 2008, The parent Company provides financial assistance in the form

- - assistance is provided or such longer period and in such @ manngr.as the Company may determing, -

C-Company 31 vesting. Periods of continuous service vary according 1o the vesting periods of the shares that have been
- offered while non-market based performance critena are satisfied if the average annual compound growth in the diluted .

e -earnings per share of the Company of between 5% and 10% is achisved over periods which vary between three and -

s “over the term of the relevant vesting period. - TR : T

© U Limited 'SGHAL). The acquisition price of these shares was based on the five<day weighted average price of that -

. f_Comrmtmcmtta in retazscm 1o ieasos contracted Ec:ar at baiance
cdate but not rocagmsed as isabtitisas pdyabie
- Not later than one year. e L

o Later than one, but notlater than fsve years. I

: Ldiﬁ.‘r lhaﬂ ﬂ\f’@ s

: f';f-'-Represontmg L
- Cancelisble operating ioas&s
. " Non-cancellable operating i@dS@S

L non-cancellable operating ieases are pdyabie as follows:

: :-_'-_'-Ldter than one, but nc}t later than ﬁve yadrs
3n Later than five years

S i_ h& above amounts mciude} Ssms Gmup E bham Df ;omt ventums dnd equny accoumad assomatasa '

L The txecmwe Lc}ng Term incemwe PEan {H"E Pian’} hasbe&n established 1o -encourage employees to share in the .
" of a share secured non-interest bearing employee loan. The loan is repayable in full within five yaars after, the fmancaai_

- The beneficial ownership of these shares will vest with employees in line with achievemnent of contmuous service dnd
.- non-market based performance critena. The continuous service criterion is met if the "Participant’ is in the employ of the |~

- - five years. There is no reward i loss than 5% F:PS grewzh is achsc}vad Hoiders of thc shares are enttiiad 7] dmdends__

. During the period, $2,085,688 (2005 $Nil} was advanced w0 partactpaimg empioyees to anabia Lham to acqutre 187, 164
Ushares {2005 Nifyat $14.99, being 0.15% of the lssued capital of the former parent entity {Sims Group Australia Moldings -

o ‘company's shares leading up 1o the date of issue being 22 July 2005, As a consequence of the Scheme of Arrangement -

o -entered into on 31 October 2006, all shares in SGHAL were exchanged in full for shares in the new legal parent entity, |~

S

g - Under AASB 2 Share Based Payment, the weighted average fair value of these instruments amounted 1o $5.66 sach -

7 Sims Gmup Lzmziad Consaqu&ntfy 1?10 amc}unts recowabic fmm empioyaes have been a&;gtgncd 10 Sims Greup i_zmited U

5 '..'f'"i hase shdms are dc}&mad 1o he sharc} opuens m‘{hor Lhan iSbU{}d e,hare {:apaiai fc}r acgountmg BUIPOSEas {refar Note 20{ N

. -1 grant date for executives who commenced in the LT Plan in the financial year 2003, and $6.04 for executives who L

> - commenced in the LT1 Plan in financial year 2008. Fair value has been determined by using the Monte-Caro Binomial

| Options Pricing Model. Inputs in the model include expected volatility of 25% p.a. the relevant vesting period, a dividend ™
~ L yield of 5.5% p.a. a risk free rate of 5.22% p.a. ang an assessrment of the prababtf:ty of achigvement of continuous
" service and non- mark@t based performance critgria. oo S



2’? &%%ﬁ%% @W%’%%ﬁﬁ%ﬁ%@ ﬁ%%‘s%@ @W’%i‘é&ﬁ @%ﬁ%%% CONTENUED}
- ACCEQ Plar exssied for the grarxtmg of optzcns over umssuad ordmary shams inthe parom: entzty 10 Mr Sutciiﬁo th& :
- Group Chief Bxecutive. Options under the CEQ Plan were qranwd *Ior o corxstderatzon tha Pidn was Susp@ndcd durmg_ L

“the financial year 2003.and replaced by the L1l Plan. . . L e
DMy Sutelitfe was issued 193,798 options to acquire shares in SGHAE_ on 28 ?ebruary 2002 Which were exorczsabfc _—

" from 28 February 2006 and expired on 28 March 2007. The fair value of these options at the date of grant was $1.30
- as derived by applying the Black-Scholes options pricing model. During the financial year, alf of these options held by e
-Mr Sutcliffe were exercised at a price of $6.75. The weighted average share price at the date of exercise being 7.
8 July 2006, was $14.35. The amount received on the exercise of options is recognised as issued capital at ! h& dato of o
Cissug of tho shar&s No &xpense 5 racagmac}d in respact of mese optsans as d&scnb@d at Note 1{ }{ vl

_"__'__'_(iii) Restrwted stack umts e e T R o
-~ Buring the period, the Company grdmod Restricted Stc)ck Umts { RSUs } 1o seiact Nc:arth Amencaﬁ exocutzves Aﬂ HSU.___ j
- provides the executive with & contractual right to acquire one ordinary share in Sims Group Limited for nil consideration.
- RSUs vest based on a combination of achievement of continuous service and non-market based performance criteria. 7
. Continuous service ranges from 8 months {frorn 1 November 2006} 1o 3 years and 8 months {untid June 2009} while - -
- performance criteria involve the achievement of & three-year eamings per share compound annual growth rates 0of 8%
. _on Sim Group Limited shares for peneds up e 30 June 2008, Haiders of Lhe RSU are not s;mztfod o dtvadcnds over thc_ s

.. terre of the relevant vesting period. . . : R L T S
_:"'-RSUS are granted for no consideration and vest over daies rangmg frem 30 Juﬁo 20{}8 o 3{} Juﬁe 2009 Fhe eightcd
o average fair value of RSUs granted amounted to $14.72 each at grant date. Fair value has been determined thh
- reference to a dividend yisld of 5.5% p.a, expected vesting dales and an assessmaent of the probability of achievement - - :
~of commu{ws service and non-market based performdnce cnwraa i“ho number of F{St}s issued was based upon a_ o

__(w} Pen‘armance r:ghts __ R E
“During the period, the C{:ampany granwd perfarmance raghta i8] bmh thc Group Cht_
= Group Finance and Strategy. A performance fight is a contractual fight to acg
U Lirnited for nil consideration. These perforrmance rights vest based on the achis
- non-market based performance criteria. Continuous service covers periods i
T Chief Executive and 30 June 2008 for the Executive Director — Group |
- performance criteria are measured with reference 10 a target earning
C-on 8im Group Limited shares for periods up to 31 October 2010 for
. Executive Director — Group Finance and Strategy, subject to per
- ~the total number of performance rights granted during the peri
- as at period end. The earliest vesting date for performanc
- of perlormance rights granted amounted 10 $14.18 i res
~Executive Director — Group Finance and Strategy. Fal
B.5Y%, p.a, expected vesting dates and an assess
_"nan mdrket based p@rformanca Criiﬁﬂd

Executive and Executive Director .
n ordinary share in Sims Group -

both continuous service and -
ctober 2010 for the Group
'he non-market based -
bal growth rate of 8% -
June 2008 forthe .

ned with refere
of achievernent o
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*{CONTINUED) .

- v} Effect of sham based paymants on prafzt and ioss

: LTotal expenses arising from share-based payment transactions

recognised during the per;od a8 part oE _emptoy@e _benefit
- expense were as follows: : o I

: o " Shares assued undar the empioyee sham pian

L URSUs issved | .

x -:'-:-'_Porformance nghis tSSU@d

g -:';(m} Summary af share nwnarsmp ami nptmn p!an grants -------

L Employee share pidn
L Option plan -
L Restricted bteck umts
. . 3P@rfc}rmance ﬂgh‘lS ........................................................................................

617,763

n %%E? ' ﬁ?@ﬁ&%%@ﬁ%? pgggﬁmﬁ g“;ggm@@gﬁg
: _' :"f'_he foitowmg parsons were d;racwrs of Stms Grcup E_tmt‘ted durmg th@ fmanczc:i year
), Chairman -~ hon- ex@cuf;ve ' 3 ' L
P Mazoudier . T

= :.._'(z;) Exacuf;ve Q’if{}CTOFS o e

-1 New, Vice Chairman {appointed 31 Oc‘aober 2005}

- J L Suicliffe, Group Chief Executive . : : S
~R B Cunmrxgham Execuiwo Dar@ctor - C:roup } nance and Strdtcgy

o ._(m) Non c»;ax&cunv&* d}r@c:{ors
G N Brunsdon - :
C AL Copeman {reurod 18 Navember 2005}
0B Bvery {appmrztad 24 Octcber 20{}5} Lo
M Feeney : =
> f- _'P Vcsrefio {appamted 31 October 2005} g



: 2% 5&? ?ﬁﬁ%%ﬁ%&ﬁi@ﬁ?ﬁ ?ﬁ%ggﬁﬁﬁi %ﬁﬁ@%ﬁgiﬁﬁﬁﬁ (CONTINU ED)
-'(b} Dthar key management parsanne! |

" The following persons also had the duthor;w and r@sponmbtfity for ptanmng dmctmg and mntmiimg the activities. af the
' "'--_Gmup chrectly or indirecty, during the financial year :

CR.Jansen. L Chiet Executive - §
= DR Mche
CWTBid Ry
T GDavy - Managing Director — Sims Recycling Saiutmns Eumpe & Nonh Amenca
R R Brown Gieneral Manager — N7 (Retired 3 July 2008)

: ';--._Mdnagmg Darector — Ausiratsa & New Z(}didﬂd

"';_"'Mdnagmg Biregtor — Metals Reoyeling - UKL

.Z'-'-".'Shert—.t&rm .bs-:_rgefitﬁ o
""'__:E_c}ng-term bensfits -~

..-:”E'he company has takan advamagc of The refae prowdod by ASiC Cicsss Order 06,’50 and has traﬂsferred the detasied e
'__";-remuneraimn dtsciowms 1o the darectc;rs re,pcrt el o :

‘(d} Etzmty mstmment dzsc!osures mtatmg 1“0 ’“’Y managemen’t personnei

-} Options pmwd@d as mmun@r@ﬁon and shares. assued OF1 EXBICISE of such a,oz‘:fons e
.. Betails of options provided as remuneration and shares issued on tho exerczs& of such opztons mgcthc}r thh tcrm&, dnd )
S condstzonﬁ of Lhe optzons can be found m_Lhe r@mmeratzon repon S o . SRR




281 KEY MANAGEMENT ?ﬁﬁﬁﬁ?ﬁ%ﬁﬁi mmﬁ%@gm (CONTINUED) -

% Ad} Eqmty mstrument disc!osures re!atmg to key management personnei { ontmued}

(H} O,{)Z'Z’Oﬁ ho!dmgs . Sl S . e
1o - The numbers of options over ardmary shares in Lha company heid durmg th@ a‘mancsaf year by &ach dtractor ef Sarns e
e '._qup Limited and other key management personnel, including their personally related parties, are set out below. -

s ‘Directors of Sims Group lelted
L PK Mazoudier :
o New {appomtod 31 Dctcbar 2005}
. i--_'JL Sutchffe ..
' “-Option p}an :
me}oyw share p!an
- Performance Hghts
¥ 3-:'_'R B Cunningham ..
me}oyw share p!an
o Performance rfghrs E -:: B
ffi'_'-C:‘» N Brunsdon S
CUAC Copemdn {retm&d 18 i\ic}vembe .
200B).
LB Bvery {appomted 24 chb@r 200_5_}
M Feeney - T T T R T
-Z;E:.P Vargllo {dppmmed 31 OC’EOb&I‘ZODE} __________ s e U LI oL e

T{183,798)

{193,798 -

80,517
B 119 933_

' 13 879

.29 978___'-_"

252,287 L

L

L Other kev managemeni personnel
- ofthe Gruup e

. -'.C R’ Jansen A
L Restricted szock umrs

: E) B eGree. oo
CL - Employee Sham p/an
W Bied e
UG Davy o T T S -_
3f_' g R R Brown | -

- 89,061 {19 909) 65__3,152__ R

. }_"."No oiher dzrect{)r or kcy managﬂmem perseﬁnet hatd was grdm&d or axcmtsod any opttcns



zg m' mmgmm”g g&ﬁ%@@%%&i %ﬁ&@%@%i}%%ﬁ CQ_;'_\;T_WUED}

'_'_'(d} E;mty mstmment dzsc!osures retatmg to key management personnel {commued' :

D;rectors cf Slms Group lelted }
~P.K Mazoudier - -

TR B Curmmgham L
“GN Brunsdon S o |
LAC Copeman, S e e S - - :
- M Fesney o o i o
S 193,798 T - OEEEEEEEEEEEEEE FCEEEEEEEEEEEE P— 193,798 T 393,798 O

. --'--_Other kev managemem persannel
~-of the Group SRR

-L R Jansen
DR McGr_ae__ o

W Bied . e . e . s
G Davy . L T L
R R Brown

:-ﬂi!)Sﬁdr@hofdmgS . . S L S
Ih& rwmbers of shares in lhe: company durmg ﬁw ftnarmsaf year. E:)y 9ach diractar of Stms Gmup i_imttod and oiher key

.:-P Varello {appoinied 31 October 2005}
...................................................... - 32 376 793

3

U Fhe shares issued to J Neu fo
cregyeling operations in North

'tms broup Lam;tad £




5 :'...P K Mazoudfer

T including their personally related parties are at normal commercial terms. During the year JM Feeney and GN Brundson
Cowere paid 315,000 and $40,000 respeciively for the assistance they gave in connection with the Hugo Neu acquisiion

5?f_3_":23 KEY mmgg ENT W%@mm @ gﬁgg_g_ﬁﬁgg commuea)

- :'_"_(d} Equity mstmment disc!osures re!atmg o key management personnel (continued) -

e o . 0
e :-Other key management personnel oi the Gmup
O R Jansen
bR McGree -
W T Bird
LG Davy L e - CR

: H = Bf'OWﬁ e B e E T s

s - Directors of Sims Group lelted.__.ﬂ___ :

7 J L Sutclifte o
RB Curmingham_ -
G N Brunsdon -
o AL Copeman

) M Feeney

“ome27 e (43.000] 52627

3 '.':':Other k.c_'\ar managemem perscnnel oi the Group

":'.:CﬂJaﬁse T T T

: D 2! MCGFQ&_ e T T

W Bird o

G Davy o S s S B

. - R F; B{OW;‘} N B e F

_f::-f_(e} Othar transactmns w;th i(ey managsman’f personna! R e T e e L T
s Transactions sntered into with dirgctors of Sims Group Lzmitad and other key managomont porsc;nnoi oi the Group

- due diligence. Entities associated with J Neu were paid or are entitled to receive interest ameuntmg to 5600, ODO onthe -
- :.._bcsiarmce eutswndmg of me purchase consrdemton reiaimg 10 thc} Hugo Ncu mcrger Z




éziiéi@é?%ﬁéﬁﬁé@?ﬁ.ﬁ?:

o L e ... Country of -Equity ~.
.___Name {}f en{;’{y TR Lo h o incorporation holding .
{indemauan mdicaws ownorshap roicstaonshap} L e 2008 - 2005 1

S;msGmapL;mited T
| -Sims Group Australia Holdings. Lamited {i ) AU VAustralia oo
- PNG Recyeling Limited -7 e L BNG L
. Simg Aluminium Pty Liredted )_ S ' - Austrabia |-
- Sims E-Recycling Pty Limited - 7 o oo Australia o
~.. Sims Group Canada Moldings LimBed - Tl Canada C
. Sims Tyrecycle Properties Pty Limited . e Australia
. Sirns Tyrecycle Pty Limited {i} = " _ - Austrafia
" Simsmetal Finance Limited {iv) - Australia 7
Simsmetal Holdings Pty i_srmtcd E . Aastralia o
- Sims Asla Holdings Lamti@d ' HongKong -
" Gims Fnergy Pty Limited - Austraf;a Sl
- Sims Group USA Cmperamn '_ ' o ;- U UsA
- Sims Industrial Pty Limited - _ U Austratia
- Simnsmetal Industries Limit@d o s TR New Zealand
- Simsmetal Services Pty Hmitgd i) "7 0 CrrecAustralia
'..S:ms Manufacturing Pty Limited . IR - Austratia
- Simsrnetal Execotive Siaff Superdrmuamn Pty Lzrmi&d - Australia - -
Umversai Inspection and Tesling C{:ampaﬂy Pty Lsrmwd - Austrafia Lo
~ Simsmetal Staft Equity Pty Lamtied T ~Australia
Sims Group UK Holdings Limited - R ' S TUK
Stms Group UK Intermediate Hotdmgs Limt‘l&‘d - : .'.__'UK
CSims Group UK Limti&.d o _ UK
T Mirec AB. " Sweden
. Mirse BV - e - "_N(}’Lh{)i‘fdﬁds S
. De Valk Gtas BV-{EV) T - Nethertands -
L Limmburg Glas BY {iv) -l Netherlands
ICR Bu&unoss BV{N} e R _ 7. Netherlands -
S Mirge NV e e T L L Belgium o
L Mirec i_smztc;d R ne UK
~... Mirec Asset Managc,\ment Group L;mszad '
' Msrec Assel Management Lsrnited o
VoFrazier Europe Lamttcd ' :
kot Co UK Limdted -
- Sirnsmetal UK (Glos) i_Emit@d .
* Simsrmetal UK (Northern) Limited
- Simsmetal UK {Reclamation) i_imit@d
- -Simsmetal UK (SouthFast) Lirnited
F::Edckbushe Metals {Western) Ltmatad
- Simsmetal UK {Fraser) Ltmzted
B Ssmsmaiai UK {Elliott) Limited
. Z.S:msmetdi UK (SouthWest) Limtwd <
U Simsmetal UK (Waessex Hoidmgs} i_smztcd {zv} N
- Simsmetat UK {Wesa&x} Ltmztod _
- 8K Staindess Limited - R
- United Castings i_smztcd
..'Z.Szmsmetaf UK (Midwest) Ltmztod
. Simsmetal UK (Southern) Limited -
. Simsmetat UK Pension Trustees L
e Simsmetal UK Recyeling E_;mti_
~“Sims Hugo Neu Corporation -
SHN CoblCy e
N HNW Rocyctmg E_LC {ﬂ}




" Country of - Equity
' ;ncorporatlon holding
: 2006

55:-:-2_2@ ﬁ%ﬁ%ﬁ&iﬁﬁ%i%g com NUED}
:5:_:_'-Name of entity LT
: f g _Ziindenlaticm mdicates ownersth FOEdtiOﬂShip}

2005

o Sims Group Limited - L
- HNE Recyeling LLC G 7
L Alameda Street Metal Corp (i} iv) -
.- Dover Barge Company {ii} {vi} 7
. North Carolina Recyeling LEC Hi) (v} e
--North Carofina Resource Conservation Li_{l {s;){ 1
—Pactfic Bulk Loading Inc i {vy 707 e
L Pacific Industrial Metat Corp lib (v -
U Sims Mugo Neo Bast (B {vy
T Sehiabo Larove Company LLC (i} -
. Behiaho Largvo AR LLC (i .
o 'Sims Hugo Nea West (i} tiib{vi -
- Etiwanda Development LLC (i} -
- Sims Hugo Neu Global Trade LLC {it} _
- HE\ES Scrap Cerparatmn {ﬂ} . D

] i“hese subsidtanes and the Campany are pames toa Deed oi Cross Guaramao undcr which each entity guarameas
- [the debts of the others. By entering into the deed, the wholly-owned entities have been relieved from the requirement
~to preparg a financial report and directors’ report under Class Order 88/1418 {as amended by Class Orders 98/2017, 7
--00/0321, 011087, 02/0248 and 02/1017}) issued by the Australian Securities & Investrents Cormrmission. _The above
. entities represent a Closed Group.and an Exiended Ciosad Group for the PUrpOsSes. of 1hc} Ciass Ordor '
coodi "i hese subsidiaries were acquired during the yaar o
5 : _-_3{m} These subsidiaries are general parinerships. - A, B _
- Uliv)  These subsidiaries were de-registered or itqutdaied durmg tha year I
{
{

(v} These subsidiaries are 50% owned by HNW Recycling LLC and 50% owned by HNE: Hecycimg Li_C S
e v} This subsiciary Is owned 33.3% each by Sirns Hugo Neu East, HNE Rocycimg LLC and HNW Recycimg LLC
- “the vclmg power | held in oach substdsary is proportionate 10 the equity hc}idmgs '

- Subsidiaries and businesses acquired during the year ended 30 June 2905 : B
S '_-On 5 October 2004 Sims Group UK Limited purchased the issued capital of the Mirec Group of Compames iar $55 961m
s - The business recycles and recovers awide range of electrical, electronic and 1T equipment and operates dedicated plants for :_ o
o the recysling of cathode ray tubes from TV and cormnprter monitors and for the "asset management’ of reuseable equrpmont - _

coland components. i operates businesses throughout the Benslux counmcs Sweden and the United Kingdom. . '

S 0n 30 May 2008 Sims Group Australia Moldings Limited purchased an ‘e-waste’ business from Volante PLy Lirnited
o for $157.000. The Eea Ear service recyctmg busmcsa will resuft inthe. recovery oi mata!s czrcuzi baards piastzcs and
- CRTglass... .- . N ST - S L

o '_-Subs:ei;ar;es ami busmesses acqmred :iurmg tha yaar ended 39 Juna 2806 B T

S 0n 31 October 2006 Sims Group Limited acquired substantially all of the recyeling apewuons of Hug{) N&u Corporatson
e for $687.6 million. The consideration given comprised 32,137,071 ordinary shares in Sims Group Limited with a fair
= ovalue of $643.1m and the balance paid/pavable in cash. The operating resufis of the nowty acquzr@d bubssdtanes have .
U been included in the consolidated | incame since the date.of acquisition. Sl ol

" The acquired businesses contributed net profit after tax of $31.5m to me Group for Lhe penod ? Nc}vomber 2005 0"
T30 June 2006. Consolidated revenue and net profit before tax of the acquired businesses for the period 1 July 200610 -
130 June 2006, as if the acquisition had occurred at the beginning of this period, are unavailable as the acquired entity
o gdid not prepare consolidated aceounts. For the same reason the amcunts recogmsad E:)y thc} vendcr tmmedrdmty befere o
""-'-_acqutsiti{m for gach class of asset and Lability are not available. . oL . o g o

- The acquisition arnounts in the parent comparny shown uader the hcacﬁmg of investments in me 1ab%e beiow comprsse ihc L
- shares acquired in the forrmer Mugo Neu operations as described above ($587.8m), 100% of the shares in Sims Group Australia |
L Holdings Limited as 3 consequence of the group restructure as described in note Hal($1.542.6m) and th& dCQU%Si‘li{)n Qf Sam::, -

Group UK Hoidmgs i_zmzwd fmm Ssms Gimup Aus‘{rai:a Hofdmgs Limited far $377 Om on 29 Juno 2008. " '




1.":2@ m%ﬁm@m commum) el
- Fatr vaiue of assets and liabilities as at acqmsman dates e L e L
- The 2006 amounts set out in the table below reflect provisionat fatr va!ues of assets and Esabsimes acqumd and Qeodwdt AT
" at acguisition date. In particular, the determination of the amount of the deferred 1ax assets and labilities has nol been -
finalised because this is dependent on the vendor finalising certain aspects of its tax affairs. The provisional amounts ="
- represent Sims Group Limited management’s best estimates of the deferred tax amounts. However it is possible that, -~
- -when the data required (o finalise the tax position at acquisition is provided by the vendor, adjustments may be required -7
‘iO the deferred tax amounts with a corresponding adjusiment 10 the goodwill arising on scquisition. - L

" Receivables. :
-"__'_'Prepaym@n'ts

‘Inventories . S e

. Property, piant& oquzpmam

| Deterred tax assel ;

= nvestments - -

Trade and {}ther uodamrb

. Bank loans - :

- Deferred tax i{dbti{iy

".meioyee entzttem&nt pmvtsscns .

o _:Net assets of entity -
- Goodwill on acqussnmn '

~Consideration paid

'~ Consideration paid .~

"~ Shares issued {nole 20} T

" Balance of purchase cons&dc}ratmn pasd 10 vendor i
- Balance of purchase consideration payable to vendor
- Balance of purchase consideration payable to bubsadsdry 1e
- Sims Group UK Heidmgs Lamitod acquzsman

- Quttiow of cash to acquire subsidiaries and busmesse
- net of cash acqmred ; :
COHS!GG&F&UOH paid. . e e
_"-_"Less Non-gash conaderauan shams lssuod
" Less: Non-gash consideration — subsadsary C
__-_--:.fmdncod . N




. the assembled workioree which together contribute 1o the high profitability of the acquired businesses. -

f - Lirnited and Sims Tyescycle Pty Limited are parties 10 a deed of cross guaraniee under which each company guarantees
-~ the debts of the others. By entering the deed, the wholly-owned entities have been relieved from the requirements . -

sl :-Deed ﬂ Cress Guarcmw& thai are cantrofied by S:ms Gr{)up Limsted may aiso repmsem 1?1@ szmnd@d Ctasad szup

- Profit before income tax.
- Income tax expense

. 'Profit for the year -

s '_"'_Current assets '

55?}’_-_‘2% @%ﬁggsmgﬁgg (CONTINUED)

. Z.Z'_ ‘The goodwill is attributable 1o several factors mcmdmg 311& iocalaorms &,ynergtes emsimg in the apemztens acquared and_ '

:'.3--:Ssms Group Ltmttcd Sims Group Australia Holdings Limited, Sims Aluminium Pty Limited, Simsmetal Semces Pty

: -t prepare & financial report and directors’ mpon undcr Class Order 98!14?8 {as amer\dad} 188U0€i b‘f the AUS?F@EW &
-~ Securities and Investments Commission.. . LT L o o w e S

- {a} Condensed consolidated income statement and summary af ma\mments i consa!tdated ratammi pmﬁts
- The above companies represent a “Closed Group for the purposes of the Class Order. As there are no other parties to Lh@_ B

" Set out below is a condens&d consc}fzdawd income statement di’id &. summaw of. movamﬁ,ms in conselidated relamed.
L pr{}f;ts for 1_2';53 y@ar Qﬂd@d SDJUTQ@ 2006 Of Lhe CEC}S@G GrOup ........................................................ Lo

. : Condensed income Statemeﬂt ..............................................

- Profit for the year

: : Summary of movements in consolidated retained profits._:_"" _________________________
. Retained profits at the begmnmg of the financial year -

: :'_ Dividends pmv;ded for or pasd

.- Retained profits at the end of the fmanclal year '

(b} Condensed balance sheet - o
o Setoutbelowis a cansoiidawd bafanc@ shwt as at 80 Juno 2008 cf_the :
-+ Closed Greup : : : R

- Cash and cash equavaients
- {'_-Recewabies

o -Inventories - R BN L

" Receivables -

> :.ﬁ'_-Pmpor'Ey plant and aquipmem

- Derivative fmancsdi mstmmonis

. "_".'_'“-E'otat current assets

T NO“ Cﬁrfeﬂt 355&{5 Lo - R e T S

L Other Emancwt ass@ts L

CDeferred taxX aSSOIS. T

> “Intangible assets
- :_._"-‘yotat non-gurrent assels

- “Total assets

L Current Iia_bii__i_ties

:::'.""Payabias N

" Derivative financial mstrum&nts _-

o Current tax Habilities "=

U Provisions

" “Total current liabilities




29 SUBSIDIARIES (c (CONTINUED]

--_-'.:.'(h) Condensed batance shaet {commued) .

- Non- current liabilities -

. Deferred tax i;absittzes
- Provisions - . S
~Retirement benefit obhgatzons

-._'f_'_"'”fotat nor-gurrent iabilities

:Eqmty L
"'Cc}mrsbutod e;qmty

) '.'-'-_(a) Carrymg amounts SR
e Enfermau{m relating to Lhe associates is set cut baiow

- --Fizchmond S‘we _

. Recycling Limited - . Re_cyctmg :
L Landfill Management Landfill Gas -

. Services Py Limited - Management

U Australisn Refined " Metal

- Alloys Pty Limited .~ Recycling

. Australian Reﬂnad .

. Alloys Satcs Ply

Limited -
CoExtraded Metafs _
T {New Z@a_i_and}.__
U Limited - - Reeyeling
. Sims Pacaf;c M&‘Iafs o Metal -
~ - Limited - - Reeyeling

B 1_'Conseisd¢t&d

EX‘thbiODS Pty L Metal
. Hmited - ~Hecyclng

""Consc}isddmd e

".'Extrusions R




30 INVESTMENTS mggmﬁmg commugm

- (b} Movements in carrymg amounts. BT
: : fi"Cdrrymg amount at the beginning of the z‘manmaf year

: : : _'_"Ac:quarad churing the year on, cerwcrsmn of cenvertibia notes .
|1 Share of profits after iIncome tax ..

o Foreign currency translation reserve

. o -Carrying amount at the end of the financial year

[c) Share of associates’ profits or losses

S Profit before Income tax L
T income ax expenise

- Profit after income 1ax

sl (d} Summanseé fmanc:ai mfarmatmn nf assucnates
V2006 .. : Ll :

o %zchmond St{}et Hocyctmg Limti&‘d

. - Landfill Management Services Pty L{mitﬁd
o Austratian Refined Alloys Pty Limited -

| Austrafian Refined Alloys Sales Pty E_;msta_d :
U Extruded Metals (New zﬁaiand} i_trmted_- .
- Sims Pacific Metals Limited - LT
| Consolidated Extrusions Pty Limited = e T T -

Consaitddwd Extrusions (Management) Pty Limited - - - -

.7BBAY
17523
g

14,4340
15,586

" Richmond Stee! Racycimg Ltmt’iﬂd

L Landfill Management Services Pty Lzmaied
- Australian Refined Alloys Pty Limited -

7 Australian Refined Alioys Sales Pty i_zmtted
- Extruded Metals (New ZOdidﬁd) i_;rmt :
- Sirns Pacific Metals Lirnited - e
7 Consolidated Extrusions Ply Limited .~ " o L
sConsolidated Extrusions (Managemem) Pty Ltmt‘zod

: e ,; 7,206 E 7r28‘[ 71 r833 2‘826

T,900
- 16,597 -
127,691

L Ehe consotsdated ermty s bhare o‘f Lh& assocwws commgcnz Ezab:iztaas and capstai expendtture cemmttmerus tS mctuded
'.'Z_m netcszdand% - - - e e e



: .'_".3% §§§“§'§§%§$”§“§ % &@ E‘W %@‘%?@?éﬁ?ﬁ%ﬁ SRR
"E ha consotsdatoﬂ entity has the following interesis in 3omt venture operatmns e e e
=~ B0% interest in the Australian Refined Alloys unmcorpordwd ;czmvantum me prmcspat actw;ty Of whach is thc _

_'___'productaon ot lead, lead alloys and related products. -

- BO% interest in the New Zealand based Sims Pacific Metals untncarparawd ;omt vanture the prmczpai @ctmty
- of which is the processing and sale of ferrous and non-ferrous secondary raw materials. - . D
."-.50% tmemst in the UK based tnd af f_tf{} Vehacie iﬁ‘fOFdetOt‘l Systems ;omt vomuro whtch d{:aos not Lwde ai : '
33, 3% mierest in the Consoi&datad thmstonb umncorporatad ;omt ven‘zure, Lhe prmczpai acthty af Which is the g

:'_""-ciasszftcatzcns ahcwn below:

- Current assets -
“-Cashassets. .
:"-__'Raceivabies SRS
Lo teventories - _
-Deferred tax assels.

Non-current assgts ¢ ciass&fsed as h&id for Sdte iand E .
- and buildings --::-_:_' :- - o

“Non-current assets ... "
o Proporly plant and aqmpmont
- Goodwill

Totai assets '

.'._Current I;ahlimes

" Payables.. :

" Current tax iwbsi;iaas .

v Provisions -
~Non- *:W’eﬂ“'ab'z't'es
~ Provisions

" Total liabilities

:-Share of net assets employed in jomt ventures

“The conscaitdaied emsty s $hd2‘8 of Omt venture cc:ammgen' iabili nts s included . -




: (a} Pa;ent entgtv o o e e
C e parent entity of m consohdatod gmup ss Stms Grc}up Lsmtwd . o
(b Subsidiaries R :

o Interests held in subsrdtanes are set out in ﬂote 29 _

"¢} Key management personnel . 0 SRR
o -_'_"Dzscfc)sures relating 1o key manageme:m persanne! are, sa‘{ oul in notc: 28

' _'{d) Transactions with related parties ..
o Ehe foitowmg transactions occurred with reiawd parti&s

ax consolidation legislation ... .
TCurrent tex payable asaumad fmm whciiy cwr\ed ‘tax_
- consolidation enlttaes T :
' '_Dzvtdend FEVENLE .
- Received from subazdsanos
S Managoment fee .
e Received from subszdsancs
:}:i'-Superannuamn cc}ntnbutz{ms -----
o Conmbmmns 10 sup@rarmu.:ttmn funds on behafi gf _ _
c employees, R
"'(e Outstamimg haiances ansmg fram transactmns
- with related entities - :

o The tollowing balances are outstandmg al ‘zhe rﬁportmg dato
-+ In relation to transactions with related parties: -

. ."_'..Current racewabies {tax fundmg dgreemem}
L Gubsidianies e L §
Current payablas {baianc& Gf purchas@ costs c}f subs&daanes}
- Dirsctor related entities RV
Na provision for doubtful debis have baen rassed in reiaiton_
Co 1o any outstanding balances, and no expense has been
oo recoghised in rospact of bad cr d{:aubifut dobis due from
- related parties.. S
{6 Loans to from/retatad pames
Laans from subsidiaries - -
- Beginning of the yoar
E_Oaﬂf‘: ddvanced .. L
" Loan repayments recezved
T Endof oot T
| Loans to 2ssociales .
- Beginaing of the year -
- .Loans advanced . e e
" Convertible notes convomed 10 8¢ um/
F:nd of year

:":_'-_--E\Eca provision {m dc}ubtfu! dabts have bwn rassed i r@%diton Lc} any ouistandmg bafances _and noe expense has been e '
“recognised in respect of bad er doubtfuf dcbts due frcm roiawd pames I . o

(g} Terms and conditions - o e e

- ‘The terms and conditions of the 1ax a‘urxdmg agraemem arg set out in note 7

L Loans from subsidiaries bear interest at commaerclal rates. R SRR
Al other transactions were made on normal commercial Lcrms aht] candttzons dﬂd at markat rataﬁ._



;‘5%3 ﬁﬁ@% %iﬁ%“ ?%%@@?@?EE@%%
"--'.'Geographica! segments RO
-.__'he ma}c}r geographical areas c;f sp@rauorx are 8s f{al!ows

- o Australia — comprising Australia and Papua New {Sumo:ﬁ e
: ; . North Amcraca comprasmg the Unit&d f;tatas of Amer;ca and Cdnada. o
1 P
}

~New Zealand - .
turepe compnsmg Umied i(mgdem Sweden Hoifand dﬂd Denmark_

_.:'Busmassseaments e e e e
: i“he consolidated entity opewws predommanﬁy i thc seacondary matat rocycimg mdus{ry its GO busmess 1rwaivas "
- FRITous sccondcsry recycimg {:amprtsmg Lh& coEiecttom prc;cessmg and tfadmg of tmn dnd st&a@i aeccmdary raw__
.malﬁﬂdf PR e PR o -
_ U Non ferreus &aacondary rccyckng compnsmg the cciiacuon precessmg and lwdmg of cther meicsi 51!03?3 dﬂd_ s
- residues, principally alurinium, lead, copper, zine and nickel bearing malerials. - T o
- Secondary processing — comprising value added processes involving the melling, reﬂmng and mgotmg of
L certain non—fermus maiais the?: productsan of axirudcd productﬁ dﬂd me reciamatzan and reprocessmg oi_-
L plastics.. o
. Recycling sniutzons - compnsmg the provssmn oE’ onvmnmc}nwiiy responsgbic soiuisens e} the dasposai of e
: .'_post consumer praducis it offors fc& for sewace busmoss epponumtms in the envarcnmentaiiy rasponstb!o S

_ 3 ?_92,503 S, 273} . 3.752,407. " o
: '-__:_'Sham c}E net profzts c}f assocnatas e - g
" Other revenuefincome

T 79,0908 792,503  {1,273) 3,757,383 - -

----__"._i_'.s{egmem result 109 278 14706 10796 50,821 -
~~Unallocated revenue less - B e R e e e e e T
Junallocated EXPENSEs - L

265,599 o

" Profit before income tax 285599 .
- Incorne tax expense . " (88,953}
Profit for the year - e SRR e T LU 196,646

1,126,863 1,987,839

Clnvestment in associates

Acquisitions of property, plantand e

. eguipment, intangibles and other T . e =
o non-current segment assels i 3 13,288

.. -Depreciation and amortisation expense

'."_'-_'fmpairmem of goodwill

- j‘_-Empasrmem of trade rccewai}ies

--Oihor non- cash exponses )




e ‘Other revenue/income

o -'Unaitecawd rovenuo Eess unaitocat@d

?ﬁ%@@%@’? ?é%% CONTENUED} S

_-.anary reportmg geograph:ca! segments. {commueci}

% :'-.'Eniersegment sales {rmt@ {b}}

L Total sales revenue LT

L Share of net profits of associates. "

" Total segment revenue 1,168,863 585,416 83,905 740,624

_ (579) "~ 2,568,229 "
B ——— 0E08T o9, 540 Ta0oh oegen T oeaoar

R | 284,247
: | L8218y
fiéiz_Profnt for the year - ERRTRRRRRS L T e e T """ 197,031

s '-Prof;t before income tax_
- ncome fax expense .

- 'Segment and Total Assets 365,268 178,607 237276 7331088 - """""'898,329

fé.f:"'.Segmentand Total Llabliltles 179230 © 1740 14148 171755 380,873

ff:"'."_:Oiher non- Cdsh oxpcnsos 12,381 1468 217 {1,030 - 13,035

S Ehe sagment reportmg ahove is. bascd on gecgraphzcai Eacaimn of asseis dﬂd TEVONUES 38 r@ponocﬁ by tho segmam
13':';:'racc3rd;rxg the sale. An analysis of revenues allocated by the geographical location of external customers is set eui

_Australia L e '

U New Zesland . ..

- Burope. -

- “North Ameraca

f'f?."'Asaa mciudmgﬁhma Mafavsw, ?ndiaetc T T T e T e T e e e e e
M}ddie Edsk_ e e




_%%@@ﬁ%’ ?ﬁ@ CONTENUED}

_:'_anary mpumng gaograpbica! sagments {contm ued}

- - Ferrous metal recycling
. Nonerrous metal recycling

' Secondary processing -

*"Recyeling Solutions

F:;asac earnmgs per. bhare

'-__nghtad average number of ordinary. shares usad as the denoming
--calculating basic earnings per share e
."-Ad;uslmcnts for Laicutatzc}n of daiuwd c,ammgs per share '

"-.Opticms, Enc!uding ordinary shareg Essued und@r 'Ehe Sirr
- Employee Share Scheme deemed 10 be options for

- Weighted average number of ordinary shares a
- shares used as the denorninator in caleulati

-The weighted average number of conve
--included in the calculation of diluted r share amounte




D '_'{l} Reconciliation cf cash e
o Lash at the end of the fmdnmat VEear as sh{)wn in 1?10
- statements of cash flows is reconciled to the related atemb i
e f_jthc} swwm@nts ef fmancacsi posaiton as. fsfiows

Cash at bank and on ???’f?’.‘?’. S

Short term deposits

Cash and casb eqaivalents

f . ."_'Dotdifs of :merast rates and fatr V(:iiUQS are sot ouz m n{atc 38 '
SN {n} Reconc:l;atlon oi profxt after income tax expense 1o net
o cash mfiow irom operatmg actmtles e

jf.‘.._'Profai fcrthe yaar T e
. j'_'_Deprematz{m and amortisation Qf proparty, ptam and qutpme
. --Net lossf{profit) on disposal of non-current assms _
= “Write-down of assels ina joint venture ~..

L Revaluation losses reversed in the pmfzt and ioss -
-1 "Non-cash employee benefits expense - PRSI
- "Share of profits of associates not received as dwadends .
L Dividend re-investrent plan. e

: : :.ﬁ'_-Chdnge in operating assets and i;abitaises nat of aff@cts of _
. '-_'acqwsztmns andd disposals of entities: - . TR
o " {increasel/decrease in trade and cther dabwrs . )
~.. {ingreasel/decrease in inventories +
©{Increase)/decrease in. pr@paymems
: -'-inc:mase in provisions - _
_ncrease in income tax pd\(dbi@ _
o '._'in{:masa in deferred taxes Ll

SR credztors
.- Net cash inflow from operating activities
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CACTIVITIES -

- .'_Acqmmtmn of submdlar;es

- -:--On 31 October 2006 Sams Gmup i_irmtod acquir@d substantaaffy
-.all of the recycling operations of Hugo Neu Corporation for -
C- $587.6 million. The consideration given comprised 32,137, 071 :
" ordinary shares in Sims Group Limited with a fair value of -
- $543.1m and the batance paid/payable ingash. ©. . :
.. The non-cash acquisition amounts in the par@nt company also .
.. inchude shares exchanged for 1009% of the shares in Sims Grou
T Apstralia Holdings Limited as a consequence of the group
“restruciure as described in note at and note 29($1,542.6my,
- an intra-group funding of $377.0m in respect of its acquisition
__---of Sirns Group UK Holdings Limited from Sims Group Aostralia -
"Holdings Lirmited and an intra-group funding of $44.4m of the
- hatance of 1he acquzsmen conssderatton for the farmcr H ugc} Ne
~opgrations.. T AR :

'--__'---Acqmsmon of Landfill Management Serwces

~-.On 1 January 2006 Sims Group Australia Holdings Limited -

- acguired an additional 25% interest in an associated company,

- handfill Management Services Py Lirited, on the conversion
.10 shares of $8 Om_ .c_omferti_b!.@ notes held in the associated

| company.

--_-.__D;vxdend pavment '

"'.'.'_.'Current assets S : :
CForward foreign exchangc) cornrdcts cash ﬂow hadgas
 -33C°mm°?*_‘?\_’____‘??5?‘_?(_‘_‘?_"_“‘7’_?‘9‘?‘_99_3___________

- Current liabifities S S
CForward a‘orugn exchangc) cornmcts cash ﬂow hadgas
Commodtw ‘cash flow hedges

- {a} Transition to AASB 132 and AASB 139 .

- The Group has taken the exemption available under AAS

. international Reporting Standards 1o apply AASE 13

"._AASB 139 Financial Instriuments: Recognition and

- these standards, 1 July 2006, a net adjiustment § @ase in net assetb -
_representing & reclassification of foreign curr from deferred exp
'-thc FECOQm’LiOﬂ ofa dafermd tax asset rela -

g '-'-(13} !nstmmants used by the Gra S

U The Group is parly to derivative fin; ents in the normal

- currency fluctuations in Torgd ¢l cgmrrwdﬁzv.pgices
. management policies. * " ARy
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3 ::.3_(13} Instruments gused by the Graup {continued) -

.;:'.'(r}Forwardexchangecontractsmcashﬂowbedges R RTEETE e T
- The consolidated entity enters into forward foreign exchange comracis to buy and seii spcmfzc amounts of various :-
oo foreign currencies in the future at pre-determined exchange rates. Thc contracls are entemd into _tc} hedqe comracted o
3'f'.jpurchase and &aaic commtimonts denommatw in forezgn currencies. . . e L

¥ " These {:c:amracts are hadgmg highly probdbie forocasled transacitons for thc ensurmg fmanc;ag year. Fh@ Comdcgs are
s _-tzmod to mdmm whcn mories from the femc@stad sai&s c}f scmp matai are schaduicd to be r@ceaved or whon paymem_ L

; ) :' “The cash fi{:aws are &xpectod 10 oocur at varioys daws up 1o one year fmm 'tho ba!ance dat@ AI ba!ance date th@ dctatis o
- of the autszaﬂdmg CONETBOES AIE - o

" Buy AUD, Sell USD . - -
- -Up10.12 months - at rates awragmg AUD to U&D__-__:'
. ._-_'-2008 0.7850 (2005: 0. 7593) o el

" Buy NZD, Sell usD .
i ~Upto 12 monihs at rates averagmg NZD L USD
2006 0.6032 (2005: 0.6961) - :

- Buy EUR, Seit USD. T T
U Up 1012 months - at rates awragmg LUR o USD
fif:_:2008 12797 (2005: 12238) '

_""Z'Bwi\izo SOEEAUD R o __
L Up to.12 months - at rates averagmg AUD 0 NZD___'
35}_*.'_'2006 N 2006: 1.0721). " o

Buy GBESefUSD . L
. Up t0.12 months at rates avcragmg GBP 1o USD___:
@}.";2008 1.8338 (2005 1. 8414} e

- Buy GBR Sefl EUR . R
CUpto.2 rronths : at r.:sws awragmg GBP to tUi% )
20061 4544 {2005 1 4565)

- Buy.USD. Sell GBP o BT |
- Upto 12 months - at rﬁws avcragmg GBP o USD. L
E :{{{2008 18131 {2005 1, 8139) - o

Buy EUR, SeiEGbP e __
- Up to 12 months - at rcsws avcragmg GBP to EUH
- 2006: 1.4514.2005: 1.4618) " "

7 Buy SEK, Sel USDL
- “Up to 32 moniths - aL rates avaragmg USD 10 SEK_.'_-_ SR

" 2008: 0.1376 (2008: Nil}
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'----_-_._-(13) instruments used by the Group {CDF‘&U”UEC‘}

" fif) Forward comimodity contracts - cash. flow bedges

“ - The consolidated entity enters into forward commocjuy {:ontraczs 0 buy and saEE &,pacmc amoums of varipus mezaf :
L commodities in the futire at pre-determined rates. The commodity contracts are entered amo to hedge. contracte;d "
. .purchase and sale of metai cammc}daiy wmmttmcnts denommat&d in fc}rugn currencies.

. Buy 25 metric tonnes LME Copper Grade A - I
. Upto 12 months - a1 ratoa averagmg US$6 7{}0 p@r mctrsc tonn

"._".__'Seif 150 matrac tormess LME: Coppor C:rddc} A
e Uptwiz months -t rdtes averagmg US$6 890 per mctr;c torih
. {2005: M)

'...'._":'Soif 240 m{}trac tormes E_ME: i\itckei L
- -bp to 12 months - ai rates avuagmg US$‘18 2a0 par metnc g
) '_"_torme (2005 Nsi}

. {¢} Credit r;sk eXposures T

-~ Credit risk arises from the pmenua% tallure of ccumorpdm&s 0

. meet thelr obligations under the respective contracts at maturaty_
it anises from amounts mcewabte imm umaai:scd gams on -

:  derivative financiat mstmmants : :

.j'..-.:._RG,CE.’Ndbi@ mcogmsad at bafance dai& 'fmm *{orward fomtgn
- curency and comrnodity contracts for the year ended -
" 30 June 2006




"fg@ INTEREST AND i‘??ﬁﬁ% TR SKE
~ ASSETS AND LIABILITIES -

~{a] Interest rate risk exposures - AT T e

- The consolidated entity’s exposure 1o mwmst rate rtsk anses pred{)mmamiy Erom assats and isabsimes bcarmg e
“variable interest rates as the consolidated entity intends to hold fixed rate assets and Habilities to matwrity. The -
.- -effective weighted average interest rate for each class of financial assets and financial liabilities Is as follows. -

: f_'ﬁ'.Financi.a.l.assets o
' Cash and deposits -
| Receivables - current 8- _
f | Receivables - non-cutrent

e 1s800 -
- 356,018 "~ 356,018

15,800

15,800 - . . 356,018 371,818

- Financial Hiabilities
1 Payables - current. .
SE ‘Payables - non-Clyrent S L I _ o
- Bank overdrafts and loans 16 5.8% 301,459 - - - - 301458

301,459 __ sa1752 43211

- Fixed interest maturing in:_
- Qver " Morg
o Avyesr - Hiob thanb o '-i\icn im'eresz

" Floating

- Welghted - _ )
- “average - interestrate " orless | years.. years | .
2005 _ Note interestrate %000 $000  $000  $000 _S DDO_ _ $000
~-Cash and deposits 48,008 -
1 Receivables - current L 8- : . : - _ 214,194
. Receivables -non-current 8 S - : : 5794 5794

' 46,008 - - - 265996

- Financial liabilities
- - Payables - current - NN o
: - Payables - non-current - - S ..... S s e e
- Bank overdrafts and loans 16 5.0% 98,946 - - -

o 98,946 - - —

182,469

S i“hore is 1o conceniration of cmdtt nsk wath rasp&ct 1o current dﬁd AON-CUrTent raceivabias as 'Ihc; C:roup hdS a
iargc rumber of custorners, internationally dispersed. Refer note 2 for more mfcrmatson on 1he rask managomem
1ho Greup i“ho max;mum cmdsz rssk is sat out m the 1abte dbave o - . . :

e ?he fair value oi ﬂnanczat assets and itabtimcs af thc consoitdated cntzty whzch hﬁve been mcogmsad on tha
balance shaei zs rcpras&mw by thosr carrymg ameums S




-.f:_;&g E}%ﬁﬁ%&? @&z OF TRANSIT

{AGAAP) to equzty under Austral;an equ:\falents to iFRSs {AIFRS}

T ASSETS -
Current assets S
- Cash and cash cquwaicnis
JReegsivables - Lol
Celventorigs e .
Other - reclassified 10 rac:eivabias ................ - y L
U Bervative financial instruments T T

20107

"§§;§ ﬁﬁﬁ?ﬁﬁ%& ﬁ%i@ ié&%ﬁ %’&iﬁ%?@ ?@ ?Rﬁﬁ

-'-_'__"{‘i} Heconciliation of equity reported andef previous Australian Generaliy Accepted Accountmg Prmclples

,rotai cuf{ent assets R 368‘689 ~

358,669

" Non-gurrent assets L
- Receivables - e
o lnvestments acceurxted for ussng
.ihe equity method g

- Other financial assets - :
«- Property, plant and @Q‘.%i.?‘??@?‘.’% TR R
) :._.D@f@ﬁ@d TAX BSSEIES ~ e (Q) ....... 13 g4 5308 o
" Itangibla assets

73,360 -

73,360

s
7,821 -

281,755
18,953 |

Tofai non-current assets o 362,489 L 5,308

367,797

T{}tai assets LR 721‘158 . 5‘308 . 726’466 -

- -LIABILITIES -

~-Current I:ablimes
~Payables T
. -Interest bearing Esabsim&s o
- Derivative financial mstrumams y
" Curerent tax lisbilities 0 o o
T Brovisions " :

. Total current liabilities

... Non-current fiabitities ~
- Interest bearing Eiabiiilies
Deferred tax liabilies -

Provisions B RO L
. Retirement benefiy obhgatzcms s/ -

_ Total non-current liabilities

" Total liabilities

- Net assets

-_--EGi}iTY :
._Comnbutod &qmty
"'-_Hes&rvas T
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- (CONTINUED). il o

5 "1 Recongiliation of equity reported ander previous Aastrailan Generally Accepted Accountmg szclples .
{AGAAP} to eqmty under Australzan equ;valents to !FRSS {AIFRS} o R .

§§§: ’?@é@é@%”ﬁ

UASSETS
:1;::Currentassets B
o Cash and cash oquwaicems
Sl Recea\rdbies
o Envcn‘wnas

L Other- R R

'-_'-rac:iasszfzcd 1o recewabfc}s e e

- -Derivative financial instruments - -

- Total current assets 411,158 STarte8

Sl Non current assets

- Receivables T

S lnvestrnents accounted for

T using the eqguily method |-

- -Other financial assets e Lo

- Property, plant and qupmﬂﬂ‘l o . B TR T~ = V
L Deferred tax assels S fgh L TAB04AB L TIU8370 23,418

- Intangible assets (bl ld) 93,781 10,221 110,002

3 0272

. Total non-current assets 468,680 18591 487,171

" Total assets £79,738 18591 898329

. ULIABILITIES
L Current Iiabiiities AR
L Payables - IR
- Interest bednng Esabsim&s
:f-_'-:'.Dersva‘:zvefmancsafmstruments SRR .
3".'.';Curron‘ztaxEzabaktzas , LT 31627

o “Provisions 15,476 - 16476

- fotal current Hiabllities P - R—

- Non-gurrent fiabilities - - e
- Interest bearing liabiliies . 98,948
[ Deferred tax. isabtmaes """ L 14407020534
" Provisions - e T e : L G,628

1 Retirement bencfii obhgatmns {d} - 22183 22193

:3"'."."i‘otai non-current Hiabilities RN ? 14,701 SR 36,600 151,301

Totai linbitities s 344,273 L 36,600 380,873
537,458

. Conzrzbumd &quzty 220,665 .
CUReserves o . : 726,039
. Retained profzis (‘hj 279,735 {8.983) 270,7_‘52 _

.-'.’i‘otai eduitv .' 235,465 (18009) 617,466
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{CONTINUED) 00 e _ _
- -_{2} Reconclflatlon cf prof;‘t under prewous AGAAP io prefzt under Australxan equmalents to iFRSs {AIFHS}

'.Reconc:hatmn of prof;t far tbe vear ended 39 June 2005

- Consolxdated Parent entity

-.'Z__"ﬂevenue-'....._..._ S ifa) 2570202 - 26658603

L Other incorme. "
. - Raw materials and Emashed e B
~goods included in cost of safas el el 1.B2b,441) o L {825,441
Freight expense ™ o L {248701) T {248,701
~. U Fmployes benefits oxpcnse CelN{dl DL -1193,2401 634 - {191,606}
. Depreciation and amomsatsors R T T e
CLexpense e Lol e 32, Lo {32,784
" Amortisation of ;mangibtes DRI/ ) - CB9IG et
T Repalrs and maintenance expense L 46481 e 54882}
- Other axpenses from ordmary S
~activides " : (120, CUL1.273 . {118,997
. Borrowing costs expense - {5,834) Ui (5834 -
. Share af net prof;mf assacsates LT e S

T the cqusty rmethod

"_'?rafnt before income ‘zax L g, 284,247

of Sims Group Limited

-~ "Basic earnings per share

: .'__{3} Adiustments on transition 1o AASB132 Finangial Instruments: and AASB 139 "
. Financial Instruments: Recognition and Measurement: 1 Jub e
.__Deta;fs of Lhe ad uslmcn‘:s madc} on transttmn gre set eut in noted
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L {CONTINUED}
s {4} Notes to the reconcllxatuons

NSITION T0 AUSTRALIAN EQUIVALENTS TO IFRSs
> "".{a} Revenue and gther income dfsc!asures in relarmn to the sale of non-current assets, msurance praceeds and
. net foreign currency gains . - e -
- -.Und&r AFIRS, the income recognised in rc!atscan tc} 1he sate af non- curreﬂ‘: assels is 1?10 net gam on tho sa!o E“hss ks
s contrast to the current Australian GAAP treatment under which the gross proceeds from the sale are recogmsed :
a5 revenue, and the carnying amount of the asset sold is recognisad as an expense. Insurance proceeds previously
o included in revenue have been reclassitied as other income and net foreign currency gdins have bwn rectassn‘zed Lo
- -other income from eth&r expenses from aperaimg aciivsitas f%mo effcct of ths st . O
) At 7 July 2004 S -
“Forthe Group there is no effaci
L At 30 June 2005 - -
- -For the Group there is ho. fooct

o fi For the yvear ended 30 June. 2005 ol : R . e
“ - For the Group there has been a decrease 01 $4 081m in revenue, a d&cr@as& in Lhe carrymg amount of non- curren‘: T
U -assets sold disclosed as an expense in the income statement of $1.287m and an increase in other income of $2.7%4m
1 relating 1o asset sales. For the Group there has been a decrease of $0.618m in revenue relating to insurance prec&ads -
oCand an increase o other incomne of $0.518m. For the Group there has been an increase of $D OMm m othor income .
- redating to foreign. curency. exchdnge gams and an mcrease en oth@r 9xpanses of $O OMm -

éé'1'_E(b)!ntang:bfeassets goodwill - : e R DTN,
- Under AASE 3 Business Cambmazfcms amomscsuen of goadw4fi is prohzbtted and is repfac&d by annua! smpasrmont

: - testing focusing oh the cash flows of the related cash generating unit. This has resulted in 3 change 1o the gurrent
S '.dccoummg pahcy Undcr whac:h goodwm 5 amaritsad on a strasgm im@ basas cver me penc;d ih@_e_ff@gt_q‘i this s . -
o kor tho Group. there i5.00 effec_t
:S.jj"fff}Af30Jun€2005 . o e e } B
- For the Group there hdS bwﬂ an mcrease i tmangibte assets of $¢ 978m and ar mcreas& m ratamed proﬂta of
CegsgIem. T : . : -

::E....!H,,}ForthgyearendedsoJunezoo5 FE B T S
U For the Group amortisation expense has d@cmase‘ﬁd by $5 976m w;th no assomated ancoma tax expense effeci
.- -{e} Property, Plant and Equipment . . EEER - TR I e e

. On applying the fair value approach undcr AASF:: 116 Properiy Piam and F:quzpmc;m: art 1tem of pmpem/ pfam and
s pguipment whose Tair value can be measured reliably shall be carried at 3 revalued amount, being s fair value at -
- Uthe date of the revaluation less any subsequent accumulated depreciation and subsequent accumulated tmpdirm&nt
D losses. Revaluations shall be made with sulicient reguarity 1o ensure that the careying amoum daas 14 dtf[cr
- materially from that which would be determined using fair value a1 the reporting date. .0 - :
o Han asser’s carrying armount is increased as a result of a revaluation, the increase shall be creduod dtrecﬂy 1o eqwty
o under the heading of revaluation reserve. However, the increase shall be recognised in pr{afn or 1053 to the extermt 1hat
- C-itreverses a revaluation decrease of the same asset previously recognised in profit orloss. _ e
oM an assel’s carrying amount is decreased as a result of a revaluation, the decrease shall be rocagmsad i prsfat or
- loss, However, the decrease shall be debited directly 1o equity under the heading of rcvaiuatzon rEBEVe to th@ extent.
- of any credit balance existing in the revaluation reserve in respect of that asset. e -
oo This has resulted in a change to the previous accounting policy, under which any davaiuaison of an item of property
s plant and equspmem wautd bo of{ bat dgambi & revaiuauan of ass@ts in Lhe samo ciass Fhe Efeci of ‘:hss ts

;gf'_'.'m,qrwufyzoo4 PR SR DR e
1 For the Group there hdﬁ baen an increase in Uw asaat revaiuatsan FRSeIVe of $TO 359m an increase in de errad tdx

: :-;-_-assc:ts of $1.278m, a decrease in retained earnings after income 'Ed)( oi SS 981m b{«amg the, 10131 wrate~dawn of assals -
s ja‘or whtc:h there was fo. corrabpondmg asset mvaiuatsc;n resuve T B L




;;;;3@ ﬁ?@éﬁ%i‘éé&ﬁ@%@ oF m@%g§*§'§§;§§§§_-%f@?f_‘-ém_g?gﬁé_é%ééiﬁ_'ézz;_m_smigiﬁ?iﬁﬁ""_-’?@éé:é§§?§g§§g::_ |

'_'{4} Notes o the reeoncllmtlons {Contmued}

"..'(c} Property, P!enr and Equment { Con‘tm ued} “

- Aii} At 30 Jung 2008 - oL . . S e
... .For the Group there has baen a decrease in thc assei revafuatmn reserve of $4 892m an increase in def&rmd tax -
s Habllities of $14.407m, an increase in deferred tax agsets of $1,378m, and an increase in goodwill of $1.073m. Ehere -
L was also a decrease in retained samings alter income 13){ of $7 064m b&mg me wtai wrzte dowa of ass@ts fcr whzch
- there was no corraapondmg asset r@vafuattcn raserve C B - .

. '!Hf) Far thﬁ' year ended:;)o June 2005 T e R, ..
-For the Group there has been a increase af $1. 917m in other HICOMe frem ordmary actmtms reianng 1o thc} reversai

o _'-_of revaluation iosses pmw{ausiy chargacj o th@ prcfn and Eoss accc;um: and a comaspondmg decredse m 'mc
g '__'revaiuataon FRSGIVE.. ) s e e . . _ . o L .

. (d} Retirement beneffr ab!.'gatmns e : L B
. Sims Group Limited i3 the sponsor of a number of superarmuau{an pfans wﬂ;h a de med banofsi section amj a cﬁe med
" contribution section. Under previous AGAAR curmulative actuarial gains and losses on the defined benefit seczton e
Lwerg not recoghised on the balance sheet. At the date of transition a lability is recognised in the provision for -~ :
T employves benefits. Itis measured as the difference belween the present value of the employess’ accrued bencftis at
jj'-._that date and the. not m::ii“k&l vaiuo of tha suporarmuataan Eund $ assots at that dato Fhe f@ci of mts s :
' _'-"-_!I}ArfJufy.?{?OAd PRI R : e e T e

“For the Group thers has baen an ingreass in retsremem ben&fat obtagatzcms oi $13 099m an mcraasc} m def&rred tax
assets of $3.930m and a dacmdse in ratamad eammgﬁ of $9 189m L L SR
i At 30 June 2005 . e T e T T
- For the Group there. hds baen an ingreass in ratsmmem ben&fzt obhgatzcms oi $22 T93m an increass in def&rrcd tax
U assets of $8.992m, an increase in goodwill of $3.172m an decrease in defined benefit fund reserve of $5.117m, an .
.. increase in fermgn currancy exchcmge reserves of $D 983m and a d&craasc in retamed c,ammgs of $7 895m
(i} For the year ended 30 June 2005 e e L P '
T

.'_"'(e}Fmancfa!mstmments L el e
. " "Fhe group has taken adv:amage Of the exompuon avadabi@ undor AASB 1o appfy AASB 132 ;‘manmal !nsrrumcnrs

< Bisclosure and Freseniation and AASE 138 Fnancial instruments: Recognition and Measurernent only from '
-1 Judy 2005, This allows the group 1o apply previous Australian GAAP 1o the comparalive m‘formcsuon of fmarmcsaf

| instruments within the scope of AASE 132 and AASB 138 for the 30 June 2006 financial report. .- -
- "As a resudt of the application of the exemption referred to above, there would | 18} ad;ustmem 10 .
- classitication or meastrement of cash flow hedges from the application of All year snded 30 Jurte
- 2006. Changes in classitication and measurement is recognised from 1 Jul f Lhe exemnption. An e
- adiustment of $O 4J5m was charged '10 ras@rves bcmg th@ net c:af tax effer valie of deramzwes _
et buly 2006, 0 T . . : :
ff) Eqmty~based Compensatmn Benef:ts
- Undier AASE 2 Share-based Payment, frem 1 Juiy 2004 thc} groug
awere issued to emploveas after 7 November 2002 but which
-, This has resulted in a change to ihe prevmus AGAAP F:Tola:
. equity-based compensation. .

i the policy required by AASE 2 had bwn dppit&.d
" gflect on the financial statements as no :}ptmns

{g} Deferred Tax Asset/Liability - _
- -Under previous AGAAP income 1ax expe
. permanent differences. Deferred tax w
- adoption of AIFRS has resulted in a ¢

“resuited in the recognition of def
“losses on retirerment benefit obli

uniing profit after &
anised directly in eg
S8 112 Income Taxes ™t
o actuarial gaing ang
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o TO AUSTRALIAN EQUIVALENTS TO IFRSs -
| B

s _-'-_'_{4} Notes io the re_z;qr_icllmtlons {contmued)

) (g). Deferred Tax Asset/Liability. {contmued} _ Ll "
.':."._!f}Ar7Ju!y20043ndar30Jun32905 e T T T e T

SN 'H@ur@m@nt b&n@ﬂt cbizgdimns '

" increase in deferred tax assets

S {h) Retained eammgs L
" Ihe effect on retained eamings of the chdngea set out
above are as follows: )
--Goodwill amortisation. mvers&d

. Asset revaiuatmﬂ iossas iransfarrad 10 retaarxad aammgs L
- Anet ol tax) . - .

'_'-_'Roversai of asset ravafuatmn Ec;st:aﬁ prev&ousty charged

19,160}
18,1501

ﬁ’?; -5 AN 3
s Lsﬂmdies dﬁd udgemen is are conlmua!iy evaltated and are basr}d o hsstorac:af experience and other factors
- including expectations of futlre avems that may. hdva a Eman{:tai tmpdct on, the ermty and thdz are be faved 1{:: bﬁ .

- reasonable under the circumstances, | LI

:*..'_'-_Crmcai accounting estimates and assumptlons . s e e T e
= . “The Group makes estimates and assumplions concerning th@ Euture Eh& resulting accounting estimates will, b_y_
- definition, seldorn equal the related actual results. The estimates and assumptions that have a significant risk - '
Lo of causing material adjusimc»mt to th@ carrymg amoums of ass@ts dﬂd iiabzimes w4ih1n thc} next fmanc;at yaar are
coocdiscussed below, L R :
. ::_‘Est:mated impairment afgaodw;!! R . T T T e e,
- The Group tests annually whether goodw;it has suﬁ&red any tmpazrmenz in accardance wzih thc} accc}untmg pc}ficy o
1 stated in note Hs). The recoverable amounts of cash-generating units have been determined based on value-in-use ™
- caleufations. These calcudations require the use of assumptzons Refer 10 nato 14 for detcnts of these assumpucms csnd
':-thc potemzai H’npd()f cf chanqes 1o these dSSUmp‘ltOhS S
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...._Certam FiEw acccaummg standards and UE(; mtarprotaitens hdve bwn pubfashed Lhat are not mandatory for S
- 30 June 2006 reporting periods. These are considered to have nit or minirnal impact when appked by Lhe Gmup

Ehe foltowmg sa Eist of accourxtmg standards {AASB} and U}Gs 1sssuod but ncw@t effectzve e
AASB 7- Fmanczai Enstrumc}ms D;sci{)ﬁums - hzs Stdr}dard appkos e annua! repomrxg penods bc}gmmng on or aftor
-1 January 2007, :

- AASE 20043 - Amendmems 10 Austwitan Accc:aummg Standards thn an amziy cariy adopis AASb 119 as tssued

" in December 2004 for annuat repomng pﬁanods bogmmng on or aftor 1 Jcmudry 2005 mts Standard is also appked fc}r
- that earbier perod, . o

AASE 20083 - Amondments to Austwitan Accc:aun‘lmg Standarda [AASB 118] - hts Standard makes amondments 20
- AASB 118 metoyee Benefits {issued in July 2004} and AASB 118 Employee Benefits (revised in December 2004).
AASE 20054 — Amendments to Australian Accouniing Standards [AASE 139, AASE 132, AASH L, AASB 1{}23 &AASB
-7.1038! - This Standard applies o anhual reporting periods beginning on or after 1t January 2006. - :
- AASE 20055 — Armendments to Australian Accounting Standards EAASB 18 AASB 338} hzs Standard apphes 10 L
" annual reporting periods beginning on or after 1 January 2006. - -

- AASE 20056 - Amendments to Australian Accaummq Standards EAASB 3} Thts Siand:mj éppites o annuai repartmg L

. “periods beginning on or after 1. January 2008. - o
- AASE 200510 - Am@ndrnems to Ausiralian Accoummg Slandarﬁs EAASB 132, AASb 101, AASB 114, AASB H?
"_'-._AASB 133, AASB 138, AASE 1, AASE 4 AASB 1023 &AASB 1038] = i"his Standard appfaes ‘to armuaf reportmg pen{ads
. i_begmnmg on.or afwri January 2007 I o : _ -
Enterpretatmn 4. Dezerrmmng Whaihor an Arrangemem Comams @ i_ease E“hss inierpmtatmn appitos to amwdi
. reporting peraods beginning on or after 1 January 2006. . - -
_':"-Emcrpreiatton 5 - Rights 1o Interests Arising from Decemmtsaemng Resiorcszton and Envsronm&nwi Rohabtf:tatmn L
- Funds. This Emerpratatzon applies 10 annual reporting periods heginning on or after 1 January 2006, -
TG Interpretation 6 - Liabilities adsing from Participating in a Specific Market — Waste Electrical and F:Eecimmc

. Equipment. This Interpretation applies to annual reporting periods beginning on or after 1 Decerber 2006. .




En 1h0 dtrectors Opmton__ o

Eha f;nanczai staiem@nts :iﬂd noies sot out on pagas 37 w 97 are m accordanco thh 1?10 CarporarfonsAcr.?OOf
mciudang : - - : . . . . o

; '-_campfymg waih Accoummg Standards Lhe Corperatacms ﬂogufatzom 20{31 and othc}r mandawry_
profaﬁsmﬁaircpomﬁg refgu;mmams aﬁd o - : o L

f'._’gwmg a true and fatr vigw of the C{ampany & and censofzdatcd enttty g fmdrmtaf posaimn as dt 30 Junc}__ L
10+ 2000 and of its performance, as reprosented by the F&SUE’EQ of thosr c}peratmns anci Lhear cash ﬂows e
for the fsnanatat y&ar endaci on th:ﬁ dd‘l&‘ and ' e N . T o

.____'_".thore arg r&asondbie grourads 1o, bei;ave mai Lhe Company WtEi be dbi@ o pay its debis as and wﬁan Lhay_f‘ S
o be:acomo due dﬁd payabie and ' . o . x

"-."-tha audt‘zcd remunemzion dasc!osures}tabfcs set oui on deOS 23 10 34 C}f Lhe dsr@cmr s report wmpiy wnh_
' Accaummg Standard AASB 124 F{eiated Pam/ Dssclosuros and 'Hm Ccrperatzons Haguiatsons 20{}1 dnd
) '._dt thc da‘te of this dec!aratmn Lhere are raasonabie gmunds 10 beEu@ve that the memb@rs of lhe Lx‘;endod
. Closed Group identified in note 29 will be able (o mest any obligations or Eidbihitas to whach they are, or.may
--...___bcceme sub)ecl by vzrwc of Lhe dcad ef cross guarantee dascrabcd in hote. 29 COPTRRETL

o ~dhe dtmciors ha\fe bwn given me decidrduons by Lhe Group Chigt F:xacutwe and th@ txecuuve Dzrecwr Group Fmance L
. :-.and Strdtcgy requ;rad by sactton 29JA c}f me C‘orporaﬁons ActQOO? L . _ . -

e h_ts dec arat_s_on_ s ma_;i@ in ac_{:c}rd_anc_@ w;zh.a rgs;aiut_zon Q_' 'Iho gj_tract_ors_f

"~ Joremy Sutcliffe

Paui Mamudser _
o - Group Chief Executive -

Chdirmdﬁ

- Signed in Sydney, NSW, Australlz on 1 September 2008
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CAUDIT 0PI
En our met{;m

_:1 the fmanczai rapcri oi Sims Group i_zmttos:i
'."'gwes a true and fasr vigw, as requ;r&d by Lhe Corporatmns ActQOO? in Auszrataa of the E’manczdi passtzon of Sams -

. Group Limited and the Sams Gmup {dafmed befow} as a‘l 80 Juﬁe 2{}08 and of thetr porfc}rmance for. the yedr
------end@d on that datc and R e U S

are prasented in accardance wzih the Ccrporarfonsﬁkcr.?ow Accc:aummg Standards and other mandawry fmanczai
o -_-'_'-_reapomﬂg requar@m@ms in Austm%ta and 1h@ Corporanons F?cgufarfons 200? dﬁd L . o

' 2__ the rununemimns dtsciosuras Ehdt are comamad on pages 23 10 34 of 1hc} dtreciors ropari compfy wnh Accoummg Lo
: _ZSLandard AASF:: 124 F?e;'ared Pad}f Dfscfosures {ASSF:: 124} and ‘:h& Corporarfons Hcgu}aﬂans 200}' L

: his opinion must be ‘@dd in Cﬂﬁwnctwﬂ wzth the rest cf our. audtt report S
ljgggpg_h

' "i‘ha fmanc;ai mizm remunemtmn dssclasures am} é!recturs rasgmnszhzlzty

. the ﬂnanma! regport comprises the bafance sheat, income staternent, cash flow statements, ealcswmam of chdnges CEN
T eguity, accompanying notes to the financial staterments, and the directors’ declaration for both Sims Group Limited "
.. {the company) and the Sims Group {the consolidated entity), for the year ondad 30 Jun@ 2006 i"he consoisdatod enmy -

'j__"Lomprzsas both ihe company and ihe onistzas tt wmrofied durmg thai yodr o : . '

ves (remuneration disclosures) -

~The company has dssclosod mfarmauon dbaut the remunoratmn af dzractors dﬁd oo
f the directors’report, s . -

" as reguired by AASE 124, under the heading rcmuneratzoﬁ repart BA pa
_permaﬁad by the Corporarfans H@gu/@frons 2007

if the financial report
juate accounting -
ng potscms and

":"-E'he directors Df th@ cempany are respansibie .'For th@ preparatian
- “in accordance with the Corporations Act 2001, This includes respor
- records and internal controls that are designed 1o prevent and de
L aceounting estimates inherent in the fmarmaf reporﬁ ‘The dire

o i.corxtamad in 1ho dtroctors repm L '

'_"i':_-'-'.f_ﬁuért asrsmaeb S

wimbers of the com
ide reasonable asswra
Iosures comply withs
such as the use

bmty of .persuasiv

L We conducted an mdopcndent audit in c;ardc}r 1
eonducted in accordance with Australian Aad)
. the financial report is free of materipl mi

“the Corporations Reguiations 2001, Th
- judgement, selective testing, the inh
o conclusive evidence. Therefore, a
Hurther explanation of an audit, vi

et i.eg:s[atmﬂ

e “Liability lrmited by a scheme approves




- We performed procedures to assess whether in all matedal respects the financial report presents fairly, in accordance
“ with the Corporations Act 2001, Accounting Standards and other mandatory inancial reporting requirements in Australia,
o view which is consisten? with owr understanding of the company’s and the consolidated entity’s financial position,
o and of their performance as represented by the results of their operations, changes in equity and cash flows. We also -
- performed procedures 1o FS5O55. whe‘ih@r 1he remuneratz{m dascfoaures ccmpfv w4th ASSB 124 aﬂd '1he C‘orpcratmns___f
- _-ﬁegu/aimns 20@? '

= ."-Wc fcrmed our audit Gpmsc}n on 1he deEf‘: of Lhas& pmcadurog whzc:h mctudc}d

exgﬁrmmng oh a wst basis tnfOrmdiiOﬂ 1o prowde ewdence supportmg 1he amoums éf\d dtsciosuras . th& E’mamzdi
. r@pon and remuneratton dtsclosumsa and ;

assassmg the apprapraatenasa of tho accc}um;ng paf;czas :iﬂd dssciosures usad and tho reasorxabienasas o

_ significant -
accaunimg esttmaws made by mﬁ dzractc}rsa e

e :-Our pmcaduros mcfude reddmg the oiher mformatsan in. the Armuat Rc}pfm to dewrmme Whozher it cemams any mdwndi_
: 'tncanszstencses wnh the Emancwl rcpon: _ . .

: i, :'_Whtfc Wi considcred the afi&ctwcness of mdﬂagement 3 mwmai controis over Emanczai repon:mg when d&termming the
C natum dﬂd exient of our procadur@s our audzt was rwt daszgﬁad 1{) prowde assurance on amemai wrttrois '

' 'Our audii dsd ﬂet mvoive an dﬁaiysss oi th@ prudaﬁce 0 busmch demstons mcade E:)y daractors or managament '

- -Independensa _

:ff-_'_'tn t:c:anducung our - audsz We - Eoitcw&d appitcabie mdcp&nd&nce mquar&mems of Austraiian professaonat &thmi_ﬂ._
s 'pron{)uncements and the C‘mpararfons AC[QQQ?

- PricewaterhouseCoopers.

"'}}W HEB $aaten B
-'Partnar "

Sydncy
1 Scptember 2006 -
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Austratio
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____As Eead audzior for Lhe audtt of Stms Group i_imned for th@ yedr &ndad 30 June 2006 i daciare thdt to. thc best of my .
--..'know!adge aﬁd beitof 1hore have been L . . ISR
: ho caniravemtons Of thc} audaior mdepondence requar@mems of ma Corparatfons Acr 2001 in raiataon 10 thc__
.audsi, and _j; _ ) S . : e

W HB Saatan . _ : . > o SRR
._:.-Pncawatcrhausa(ﬁsop@rs e . ) -1 September 2006, -

farcs i.eg:s[atmﬂ




;*{_'_-‘%5@”? NG B GHTS o T e e
e Voting rights attaching to the ordmary shams are, on & &ahow of harmds one vatc fer BVEaTY pers.on prcsem as a membe
A PFOXY. aiwm&y ar ropres&n‘iaitvo thc}reaf :ﬁi‘ld upan a poll gach share shcsif have one vote. - .

;;};g BSTANTIAL SHAREHOLDERS

kg New Trusts L T
CUMEG Investment Management Ltmtled..

. Pcrpewai Trustees Australia Limited

10015000
B,001.-10, 000 -
TGOO"!OOOOO ..................

U Total

- There were 169 holders of less than a marketable parce of shates.

é?ﬁﬁ';_gwmﬁ EXCHANGE LISTING -

S E'he Company & Ol"dmdf\;‘ sharos are. quc}tod on mo Austraitan Stock hxchange

. - The Cc}mpdny hdﬁ a spcnsamd Amaracan Dapc}sztaw Roceipt {ADR} facmty wnh 1ho Fwnk C}f New Yark Ai}Rs Lwdc on -
- the overthe-counter market in the USA under cusip number 8291607100 with each ADF{ representmg a‘our{ } ordmdry__'--._ :
s shares, Further mformatz{)n and mvc}swr enqumos on ADHS should bc} directed tor L '

.. ADR Depositary - ) '
© - The Bank of New York
- Depositery Receipts Division - '
Co 107 Barclay Street - 220 New York E\EY 10286 U5A
c - Telephone: {1 212) 815, 2476 iacszmaie {1 212} J7T 8050
- '_-Attn Joarne Wang e T

r;:.@%@gmg%@a ERENQUIRIES
s Enguinies from investors ragardmg their shdr@ hotdmgs sh{auid be dsrecwd tor
- Computershare Investor Services Pty Limited - W S
CLevel 3, 80 Carrington Street, Sydney NSW ZDOO .
L Postal Address: GPO Box 7045, Sydney NSW 2001, ™ S
- Telephone: 1300 855 080; Facsimile:(81 2) 8234 5050. " ..




'.'_'-Darimg Park 1ower 2
201 Sussex Street, -

48 Martin Place, " -
- Sydney NSW 2000 -

%ﬁ%@@%@? ﬁ%%%%%@ﬁiiﬁ%ﬁﬁ

w4 THUGO NEU.CORPORATION CLRIVER fLRMiNAL DLVF:LOPME:M COMPANY
_ J P-MORGAN NOMINEES AUSTRALIA LIMITED -
e .___.WES? PAC CUSTODIAN NOM%NF:ES LiMETF_D v
' .__.'NAFEONAE_ NOMINEES LIMITED - B e
RBC DEXIA INVESTOR SERVECES AUS RAL?A NOM!NEZ& PTY LEM%T&D

T <PIPOOLED AC> _ |
6. ANZ NOMINEES LIMITED <CASH mc:oms; A/C> .
7 “CITICORP NOMINEES PTY LIMITED .
8. COGENT NOMINEES PTY LIMITED
9. UBS NOMINEES PIYLTD - :
CAMPLIFE LIMITED S
COGENT NOMINEES PTY LIMITED <SMP ACCOUNTS>

CRBC DEXIA iNVESFOH SEHVECTZS AU&T RAL%A NOMii\EE&S PTY. LEM%T}:D
Tl e PHC ACE - - . . .

.':-Mii_“EON CORPORAF%ON um; r&o
ARGO INVESTMENTS LIMITED. -
._"_UCA GROWTH FUND LIMITED
16.Cl T SH
17 THE AUS RALiAN NAT !ONAL UNEVCF{SiTY
18, CAMROCK (AUSTRALIA} PTY LIMITED -
___"WARBom NOMINEES PTY LTD <UNPAID ENTRE
UBS WEALTH MANAGEMENT AUSTRALIA NO

- For more up 1o the minute inve rw.Sims-group.com
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- Total Operating Revenue. . "
-+ Profit Beforg Interest and Tax -
- Net Interest prense o
s Fax txp@nse L

o :_:Operazmg Pmﬂt af‘l&r?ax

3f':'_"_.E\Ec;t Cash | Eows fmm Operatmns

¥ 5_-'-Lammgs per Share - deEC
1'-__Dmdends per Sharo

. 3_':-_H@tum on Sharcheidars F:quaiy
- Current Ratio {to 1) "
S '.Nat D@bt to. Funds melayad {to ‘E}

: f_: _".E\Ect “icmgtbfo Assoi Backmg por Share "

Eggyg e % g%y ........................................................................................... L R R

{A$'OOD$} e ‘

SHN fotal Operating Hovenue

. _i._ﬁ'_'mer: Before Interest and Tax :
- Net Interest Expense .
s ;“Eax Exp@nse

S '_Oporaimg Prof i afwr Tax
i ;'Net Cash Flows fmm Operatmns

: '.'_"ﬁafﬂ*ﬂQS per Shar@ - deEC
o -.Davtdends per Sharo

. : -’Hetum on Shamheidcra F:quaty
V- Current Ratio {to 1) - -
' 1'.;.._Nat D@bt to. Funds Emptayw {Lo ‘E}

3 -:'-]:th “icmgtbfo Assoi Backmg por Share




CORPORATE AND REGISTERED OFFICE

Sims Group Limited

Sims Group House

Level 8, 41 Moelaren Street,

North Sydney NSW 2080 Austratia

{GPO Box 4165, Sydnay, NSW 2001}

Tat: {61 2) 9956 9100, Fax: {61 2} 9954 25680

J L Sutcliffe, Group Chief Executive

R B Cunningham, Exec. Diractor Group Finance & Strategy
S & Bryce, Group General Manager Human Resources
G Evans, Group Financial Controller

F M Moratti, Company Secretary & General Counsel

P 5 Ricketts, Group General Managar Finance & Admin
5 Unkovig, Group General Manager Audit & Compliancs

AUSTRALIA

Sir foseph Banks Corporate Park

Level 2, 32-34 Lord Strest,

Botany NSW 2018 Australia

{0 Box 651, Botany, NSWW 1465}

Tel: {61 2} 8113 1600; Fax: (81 2)B113 1622

D R dMcGree, Managing Director Australia & New Zealand
R Bonnette, General Manager 54 & NT

P Farmer, General Manager Qld & PNG

J Glyde, General Manager Vic & Tas

G Howe, General Manager Operations, Australia &
New Zealand

C McGrath, General Manager WA

D 5 Melean, General Manager Manufacturing

P Netchaetf, General Manager Recyeling Solutions
K. Radhakrishnan, Senior Vice President, Asia -
Recycling Soluticns

J Whitaker, General Manager NSW

UNITED STATES OF AMIERICA

Sims Hugo Neu Corporation

110 Hfth Avenue, Suite 700

Meaw York NY 10011 USA

Tel: {1 212} 604 0710; Fax: {1 212} 604 4722
C R Jansen, Chief Executive Gfficer

J B Barco, General Manager Operations & Engineering
B S Brandt, Chief Corporate Counsel East

J T Buckland, Senior Vice President

R P Colton, General Manager Scutheast

R A Kelman, Senior Vice Prasident & General Manager
S A Miller, Chief Corporate Counsel West

J P Meu, Senior Vice President & General Manager

b A Partridge, Executive Vice President & Chisf
Financial Officer

J & Payssko, General Manager Commercial Northeast
E A Pumphrey [, General Manager Commercial West
W J Schmiedel, President Sims Huge Neu Global Trade
L S Shinn, General Manager Neortheast

CANADA

Sims Group Canada Limited

11760 Mitchell Road,

Richmeond, BC VB\V1VE Canada

Tel: {1 6041 301 1600; Fax: {1 604) 301 14
H Dhitlon, General Manager

Designed and Produced by Comgp

NEW ZEALAND JOINT VENTURE

Sims Pacific Metals Limited

Crr Manu and Kahu Streets, Otahuhu,
Auckiand, N2

Tel: (64 8} 2761803, Fax: {864 9) 276 6407
A Barrett, General Manager

UNITED KINGDOM
Sims Broup UK Limited

Long Marston,

Stratford-upon-Avon

Warwickshire CV37 8A0, UK

Tel: (44 1789720 431; Fax: (44 1789) 720 940

WT Bird, Managing Director - Metals Recyeling

G Bavy, Managing Director - Sims Recycling Scolutions-
Europe & North America

B Bird, General Manager South West & Home Counties
R Burke, General Manager South Wales

M Coombs, Financial Director

S Cottam, Group Technical Director - Sims

Recycling Solutions

R Kitpatrick, General Manager Group Engineering & Project
Davelopment

B Mumtry, Executive General Manager Operations

B Williams, Company Secretary

P Wright, General Manager Northern Region

AUSTRALIAN JOINT VENTURE

Australian Refined Alloys Pty Limited
J Kouw, General Manager

EQUITY INVESTMENTS

Landfill Management Services Pty Limited
JJ Falzen, Managing Director

SIMS INTERNATIONAL

CHINA

Suite 27010, Mo. 186, East Lu Jia Zui Road
China Insurance Building

Pudong, Shanghat 206120 China

Tel: (86 21} 68471 9191, Fax: (86 21} 6841 9080
F Zhang, Chief Bep

MALAYSIA

Hanoi Yietn
Tel: (B84) 4534
P Ngoc, Chiaf Re
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