


ik TsT wlthy Shedr lurn
daratepudiaiaed infrastruchur
: et @ rangh of indusivies, The
rhouge speckist sklls et cover the Rl
- hiheaccnuntabe, oo-ortlineiedd dellvany

- Traptieneeric T e sediavernend of Dus







Biowwr oy yons i the

widue of o oo st

frs o evgmnination eachy T
Clreldchnd SR B OO
Cwdslory, angd g pesslon for
“wervies, Those wites arp
sampried by e rmnsgenent
o el cnstplneding
“ lemekrshin cevsiopend ns glohel
Cmevronmerd, Topethern our
s rrenapernent el moond, and
- sl vinion, nedp W ke a0
~advongy, Golleothenty owr sided
ko Drings g et
o wserierics, oupertios pred
wsterning to worls ey ey
ey renesy e i thelr aflord
e clalbenr triediomnd solution




“orking ageth
Al i ach,

S & IS BT W Gre

chaliver e Dest soition.”

1. Jenny W
Senion Desigh Erginasrnt
2. Jason Webster
Mationad Project Managen
3. Les Bolstad
A and CaA Wlanagesn
4. Warl Bausche
Project Managen

Phillin John Fob Wilkins
Plerigm hanager T Warsagar

Farielt Woodin
Froject Managar

| et i)

fteanas Morfiadis
clinaEtor
el vl










UAGTUAL -

_Revenue ($m)

. EBITDA $m)

CLEBT $m)
- NPAT (Bm)

il vl

I Bt B

sk o




red Wrter Fuad

oIy Wter
trants Programme







PULE B VESRE S RS A RIEY PURLAIISE BN el FTRLE PN I e Ty
P AR BB R m R s ORI

Dear feliow shareholders and colleagues

We are proud to present our inaugural annual
report as a public company.

In both revenue and profit performance cur
Company has exceeded the financial forecasts
detaiied in our prospectus of Decamber 2004,

A resuli of this strong performance is a dividend
payabie on 3G/08/05 of 7.2 cents per share,
compared with the 4.4 cents per share forecast
in our prospactus. The dividend represents a
78% payout ratio based on post listing samings
consistent with aur policy of a minimum 70%
return to shareholders.

FEWVIEW OF GRERATIONS

Frofit for the 2004 financial year reflecied soiid
aperating performance from our core business
ot providing turnkey infrastructure solutions.
Our project teaims nigve been actively involved
with & numiber of clients in deploying 3G
technology, as well as adding capacity and
coverage solutions to existing 2G networks.

The rapid deployment of a 3G network for
the Vodafone component of the joint venture
with Optus has overcome significant program,
angineering and community consuitation
challenges to support a commercial faunch in
Sydney and Melbourns by November 2005,

Ladt to right
Fodney Stanton
Chied Exective Officer

Jir Cooney

Morn-exacutive Chaimman
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Working closely with Vodafone and its
other praject partners, the TC! teams have
met all project milestones. This outcome
demaonstrates the outstanding capability
that exists within our tfurnkey deploymant
model and business structure.

As part of this roil-out, works have also
commenced in Brisbane, Adelaide and
Parth, with follow up phases in Sydney and
Methourne. The initial coverage program to the
main capiial cities will progress through to late
2007, followed by coverage af major regional
centres. There wil be further addition of
capacity to inner metre areas in anticipation
of the steady migration of customers from
2G to 3G technclogy.

This reparting period also saw the
completion of & number of sites for Hutchison
Telecommunications as they fulfiled their
responsibilities on the network prior 1o the joint
venture arrangements with Telstra. TCH has
worked ciosaly with MHutchison since 2000
underiaking design and construction activities
in support of the first 3G network o be
launched in Australia.

Work on 2G infrastruciure for Vodatone, Optus
and ¥ricsson has been consistent throughout
the yvear, with new site deployment responding
to aur chents’ needs in both urban and rural
areas. Site upgrade programs with Vodafone
and Mokia ({Optus Network) have also generated
a significant amount of activity.

Our clients have sought fo maximise the
capacity of their existing 20 networks in
response fo growth in customer numbers.

Rate of uptake of both fixed and wireless
broadband services within the Australian
market has increased significantly over the
last three years,
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Since February 2001, TCl has supporied the
rollout of the iBurst wireless dreadband service.
initiaily this was as a consortium partner on
the 12-slie trial network in Sydney then
moving through to retention as the national
deploymeant manager.




TCH has completed alf iBurst sites in phase
onea of Personal Broadband's network in
Sydney, Melbourne, Brisbane, Gold Coast
and Canberra. Additional sites are planned
to enhance the service in all areas.

Other major prajects have included the design
and instaliation of mobie phone coverage to
the Sydney Cross City Tunnel.

Working closely with the major cartiers,
huilder and technology suppliers, 2 solution
was developed to incorporate a mulli-carrier
multi-technology fibre fad coverage system.
This was completed weli in advence of the
tunnal opaning.

BAFETY

TCl places the highest impartance an ensuring
that all business activities are conducted

in accordance with both the Company's
Occupational Health and Safety Flan and legal
obligations. We take great pride in our safety
record. Since our commencement in 1996,
we have bullt over 3000 sites without major
incident or injury. We are aware, howsaver, that
the maintenance of cur recard requires ever
increasing vigilance and commitment. This
begins at Board level and exfends through to
our staff and subconiractors.

From executive directors conducting site
inspections through o compgrehensive Safe
Working plans being completed for all our
projects, regular inspections by our supervisory
eams and audits by our Ocoupational Health
& Safety Manager, we take our responsibility
vary serioushy.

On that theme, mandatary raining standards are
regularly reviewed acrass aur infernal staff and
subcondractor base. This ensures personnel are
adequately equippad to address the risks and
harards faced on existing and new faciitias.

Suggested imorovements to cur Occupational
Health and Safety Plan or related intiatives are
encouraged and recognised through a quarterly
reward acheme open to all TGl staff,

CHIALIYY

After many years of using internally developad
Quality Management Systems, TCl has refined
these to comply with the international Juality
Standard 1509001, Concluded in March 2005,
the review, implementation and accreditation
was comgleted in just over two months: a clear
reflection of the standard of our existing system
and the quglity of senvice we have been defvering
i our clients since inception. TCl enicys an
enviable industry record for delivering high quality
network deployment services and adding frue
value beyond its contractual obligations.
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COHRERILIRITY

In the area of cammunity relations we
actively participate in consultative processes.
A disciplined and balanced approach to site
selaction which fully considers client and
community needs has resulted in minimai
negative publicity and response, or delays

to rollout programs.

TCH also supports several charities including
The Royal North Shore Hospgital Spinal Unit,
Medune Rajapakse Cancer Appeal, and the
Cystic Fbrosis Foundation. A total of 325,000
was daonated during the financial yvear, including
$15,000 raised through TCI's annual golf day,
with the support of our major subcontractors
and suppliers,

STV

The mobile telecommunications industry is
witnessing significant capital investiment by
carriers in delivering the nexi generation ot
technalogy. Higher speed networks will increase
the amount of content and senvices avalable o
consumers who will progressively migrate fom
existing technology. Imporiantly, the deployment
of new technology is characierised Dy phases of
initial coverage (2-3 years), capacity expansion
(2-3 years) and mature netwark conscidation
(3-4 years) progressing in line with consumer
demand. The developments in wireless
broadband technology will further enhance
demand on high speed networks. In this climate
of growth, TG s strongly placed to continue its
role in the delivery of network infrastructure
through both existing and potential contracts.




THE WAY W WHLL DELIVER GROWTH

Given the maturity and strength of aur business
in the felecammunications indusiny it is now
appropriste to commence the next phase of
growth which will address new markets.

Our first priority is o provide total support ta our
existing clent base. We will deliver growth by
ensuring we exceed their network development
obiectives. This includes exiending cur rangs ot
sefvices o realise time to market delivery, cost
efficiencies and revenue growth, We will alsa
address opportunities outside our exdsting client
base within the wirgless mabile, broadband,
emergency services and wtilities markets.

RO STARTE WATH INTELLIGENT
LSOOG

TCHirst entered the telecommunications
infrastruciure market after it recognised that
the market was in its infancy, was moving
towards outsourcing ffoliowing intial carrier
management) and could be best serviced by
organisations retaining specialist resources
and total soiutions.

Adopting the same stralegy, we have established
a Renewable Fnergy business unit, targeting the
wind energy and water recycling industries.

SHll in its developmental stage, the wind
energy market in Australia is primarily driven
by a regulatory regime imposed by the Fedearal
Government. The key drivers for growth of the
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industry ars Renewable Fnergy Certificates
(RECs) that are produced by renewabis energy
saurces. Wind energy is the primary source

at BECs in Australia. The Renewable Energy
(Electricity) Act 2000 creates a market for RECs
by requiring eleciricity retaiers o purchase an
additional 9500 GWh per annum of renewable
anergy by 2010,

Water supply in Australia is also facing a critical
challenge with industry addressing sciutions 1o
meai increasing demand. Governments and
policy makers have recognised this need. They
are turning to the water industry to suggest the
mest effective and ervircnmentally sound systems
for water reclamation and desalination. We are
confident of responding o this demand with
tumnkey infrastructure solutions for gavernment,
commercial, and residential markets.

R TELIAGENT BOLUTIONS BECGIM
W PEOPLE

TCH retaing a team of highly commitied, capable
and industry-focused staff fo deliver ur range
of projects. This includes specialists in project
management, property, environmental planning,
civil, structural, electrical & mechanical
angineering, |T and administration support.
From a pase of around 90 staff in mid 2004,

a further B0 staff were engaged to mest the
demands of the increasing workload. The
successiul integration of new staff has supported
quality and high volume site acquisition and
construction, Further, it has minimised the risks
ot delay 1o client programs and launch dates.

13



At TCI all staff receive industry-specific training
and then undertake further skills development
and education according o needs identified

in regular performance appraisals. We support
ali staff in undertaking further studies, from
MEA programs through 1o short courses

and seminars.

As a professional services-based business,
the retention and development of our humarn
capital is key to cur capability and future
growth. Collectively, we have embraced a sef
of values that supports staff in reaching their
personal and project team patential and goals.

Importanily the core skills of our people and
existing business processes may be readily
leveraged intc our proposed new business
activities, This will minimise start up costs and
deveicoment lsad times.

FEGEPLE SUIPRORT THE STRATESY

Our base and new business strategy has baen
endorsed at Board level and communicated
and embraced by ali cur staff. We recognise
the nead to mainiain axceptional service levels
on our telecommunications projects and ook
forward o the challenge of our entry into the
renewables sector. Importantly, diversification
wili prasent a new range of experence and
opporiunities for our staff to further thelr
professional development within the business.,

& ;

STRATEGY FUIELS PERFORMANCE AND
SRR OHTTLINTY

Our strategy of vertical and arganic growth in
the telecommunications secior has resulied

in strong masket share and return on eguity.
This has seen TCl develop a market leading
reputation for the defivery of complex and
high volume projects. We adopt a flexible
appraach in working closely with our clients,
appraciating the dynamics of their business and
accommodating change as ‘business as usual.”

Whilst not immediate, we anticipate
achigvemnent through cur horizontal growth into
the renewablas sector,

Overall, we are warking toward steady
growth through our capacity 1o service both
the telecommunications and renawable
enaergy sectors with cur turnkey solutions
business madel,

W extend aur personal thanks 1o our
shareholders for their support and thank and
acknowledge our staff as baing primarily
regpansible for the success we have achieved
since our commencement and more recently
as a pubiic company.

Red Stanion
Managing Cirector

Jdirm Cooney
Chairman
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Total Communications Infrastructure Limited is
a company imited by shares, incorporated and
domiciled in Australia.

Principal place of business:

Total Communications Infrastructure Limited
Level 1, 118-120 Pacific Highway
St Leonards NSW 2065

Registered Office:

Australian Company Sacrataries
Leval b, 255 George Strest
Sydnay NSW 2000

A description of the nature of the Company's
operations and its principal activities is iIncluded
in the Director's Report on pages 18-24.

AR 46 072 362 870
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irector’'s Report

Your directars present their report on
Total Communications infrastructure Limited (TG
for the year ended 30 Juns 2004,

PHEECTORS

The following persons were directors of
Total Communications infrastructure Limited
during the whoie of the financial year and up
10 the date of this report:

Rodney A Stanton

Mark A Stackpool

Jim Cooney (appointed 29 September 2004)
Trevor Guff {appointed 12 Mavember 2004}
lan Thorley (appointed 17 December 2004)

PREBCEAL, ACTTIVEEIRS

During the yvear the principal condinuing activities
of the Company consisted of property acquisition,
planning, construction, installation, commissioning,
ongoing maintenance and managemeant of
comimunications facilities.

There were no significant changes in the nature of the
Company's activities during the year.
REYIEW AND BESLITE OF OPERATIONS

TC! generated Revenue of $34, 168,734 and EBITOA
af $25,745,883 for the year ended 30 June 2005,
Net Profit After Tax was $14,427.489 for the pariod.

A review of TCs operations, resuits for the year and
commentary on the Company's business strategies
and prospects for fulure yvears is contained within
the Chairman and CEO's Report on pages 9 to 14,

EAFMENGE PR BHARE

2005
Earnings per share — basic 14.18 cents
Earnings per share ~ diluted 14.18 cents

Fully franked dividends of $16,720,115 were paid
during the year. These dividends were paid to the
original founding shareholders prior to TCIs listing
an tha ASX.

& final dividend for the year to 30 June 2006 of
%7.891,906 being 7.2 cenis per ordinary share, fully
franked, will be paid on 30 September 20048.

GHEPEFRCANT CHAMGER IN 8TATE OF AFFAIRE
Significant changes in the state of affairs of the
Company during the financial year were as follows:

{a) Anincrease in contributed equity of $9,055.000
ftfrom %2 to $9,0658,002) as a result of;

2005
$
lssue of 18,555,000 fully paid
ordinary shares @ $1.0C sach 18,555,000
Bemerger of investment in
Parsonal Broadband Australia Limited  {8,500,000%
Net increase in share capiial 9,055,000

by Net cash received fom the increase in contributed
equity amounting 1o $9,055,000 was used
principally to pay a dividend 1o the founders of
pre-listing retained earmings and to retire debt.

BT B S R Y T T BN O F TR
FIANCIAL YEAR

Mo matiers or circumstances have arisen since

30 June 20048, which have significantly affected or

may significanily atfect in subsequent financial years:

{ay the Company's operations in futre financial
YBars; of

) the resuits of those operations in future financial
YBars; of

{cy the Company's state af affairs in future
financial years.

EHCELY DEVELGPMEBNTE AND EXPECTER
FESUETE OF GPERATIONG

Commentary an fikely developments and on expacted
resuits of certain of the operations of the Company
are included in Chairman and CEC's Report on pages
g0 14,

This report omits information on likely deveicpmenis
in the operations ot the Company and the expecied
rasuits of operations that the directors Delieve
wioudd be likely to result in unreasonable prejudice
to the Company.




ERIRONMENTAL REGLULATION

The Company recognises the importance of
environmenial and occupational health and safety
{OHRS) issuas and is committed to the continuing
education of all staft and contractors engaged on
Company activities. The Company's activities do
not have a majar enviranmenial impact though the
Company is conscious of its responsibifity to ensure
that its staff and operations conform 1o local
enviranmenial standards.

IR BAAT IO O DIRRECTORS ANE
GUORPANY SECRETARIES

Jim Cooney {44 yrs)
Non-execufive chairman

WMr Cooney is a Chartered Engineer with 20 years
experence in Engineering and Telecommunications

in Australia and the UK. Fallowing a number of years
in senior roles with Conneli Wagner and Vodatonea,

W Cooney founded TCH in 1926, Mr Cooney holds a
Bachelor of Enginsering {University of Sydney), Master
of Science {University of London) and the Tiploma of
the Imperial College {London). Mr Cooney has been
admitted as a Chartered Fngineer 1o the Institution of
Structural Engineers (UK), the institution of Engineers
Australia, and the Institution of Civil Engineers (UK}, Mr
Coaney is a Director (and untii recently was CEO and
Chairran) of Personal Broadband Australia Limited.

Mr Cooney has relevant interest in 49,324,308 ordinary
shares in Total Communications Infrastruciure Limited,

Rodney Stanton (42 yrs}

Chief Executive Officer

WMr Stanton is a Civil Engineer who has 20 years
experence in Project Managemant with the last

7 years devoted specifically fo project managemeant
in the telecommunications industry whilst employed
by Tl Frior to joining the Company, Mr Stanton
spent 12 years with Civil & Civic, progressing
through to the role of Project Manager. During this
time, he acquired exiensive business and praject
management experience, managing numerous large
scale enginesring projects. Mr Stanton holds a Degree
in Engineering fom University of Sydnay,

WMr Stanton has relevant interast in 400,000 ordinary
shares in Total Communications Infrastructure Limited,

Mark Stackpool {44 yrs)
Chief Financial Officar and Comipany Secretary

Mr Stackpool is a Chartered Accountant with over
20 years exparience in corporate administration,
financial and management accounting, audit and
taxation. As CFO of the Company Mr Stackpoo

is responsible for the accounting, finance and
payrolt functions, MR, 11, insurances, faciities and
fleet managament. immediately prior to icining the
Company in January 1898, Mr Stackpoot spent 8 years
with the TNT Group. Me has exiensive experiance in
the Chartered Accounting profession, internal audit
and commercial roles both locally and overseas.

Mr Stackpoaol heids a Commerca degree from the
Univarsity of New South Wales and was admitted
as a member of the Australian Institute of Chartered
Accountants in 1985,

Mr Stackpool has relevant interest in 300,000 ordinary
shares in Total Communications Infrastructure Limited,

Trevor Dulf (55 yrs)

MNon-aexecutive Director

Mr Duff has more than 25 years experience in the
telecommunications services industry, in Australia and
internationally. e is currently CEO and Managing
Giractor of MCI WordCom Australia Pty Lid as wel as
ather MOCI subsidiaries in Australia and New Zealand.
I the past he has held senior executive posttions at
OTC {now Telstral, in sales and infernational markets,
Mr Duff was Managing Director of Sprint International,
Australia & New Zealand, for & years from 1991, and
Managing Direcior of Glabal One, for 4 years from
1996, Me joined MT! WeddCam in November 2000,
Mr DUff has had extensive international business
axperience in the Asia Pacific region and workead for
some years in the USA in the 1880s. Me has also
aperated a private consultancy practice in Business
Cevelopmend, and has represented the interests of
SIEC Corporation in Australia and New Zealand. Mr
Cuff holds a Bachelor's Degree in Commerce (Merit),
from the University of New South Wales,

Mr Duff has relevant interest in 58,000 crdinary shares
in Total Communications Infrastructure Limited,
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irector’'s Report

lan Thorley (53 yrs)

MNon-executive Director

M Thatley has 25 years experience as a ssnicr
execLiive in the services secior and has held a wide
range of operational and strategic positions in private
and public listed healthcare arganisations throughout
Australia. He has been the Chief Executive Officer of

a major private heaithcare company and is currently
the Chief Operating Otficer of Litfle Company of Mary
Health Care, a maior national privale hospital and aged
care provider. Mr Thorley has had exiensive experience
in business development, arganisational restructuring,
straiegic planning and government relations. Me is
currenily the Chairman of a private healthcare services
company and has heid directarships in privaie
companies and industry associations. e has graduate
qualfications in Mealth Administration, a Masters

Dagree in Commerce and has consulted 1o the private
hospital and health insurance industries.

Mr Thotley has relevant interest in 100,000 ordinary
sharas in Total Communications Infrastructure Limited,

Nick Geddes

Company Secraiary

Mr Geddes is the principal of Australian Company
Secretaries, a company secretarial praciice, that he
formed in 1993, He is a2 member of the Naticnal Council
of Chartered Secrataries Australia and Chairman of the
NESW Branch of that Insfitute. He is also a Feliow of
both the Australian and English nstitutes of Chartered
Accountants. His previous experiance as a Chartered
Accountant and Company Secretary includes
investment banking and develcoment and veniure
capital in Furope, Africa the Middie Fast and Asia.

The number of meetings of the Company’s Board of directers and of sach Board comimittee held during the year
ended 30 June 2005, and the numbers of meelings attended by each director were:

Board Audit
Remuneration Risk & Compliance
Meetings of Directors Commitiee Meetings Committee Meetings
Number Number Nurmber
Eligible to Number Hligible to Number Elgibie o Number
attend attended attend attended attend attended
James Julian Cooney 10 10 - - - -
{appointed 29/9/2004)
Travor Duff 9 9 - - - -
{appointed 12/11/2004)
lan Ronaid Thorley 7 7 - - - -
{appointed 17/12/2004)
Wiark Alexander Stackpood 11 10 - - - -
Rodney Allen Stanton 11 9 - - - -

REMUMEFATIN REPORTY

Principles used o determine the nature and amount of remuneration

Hermumeration Polioy
The key principles of TCl's remuneration policy are:

+ Remuneralion is set at levels that will attract and
ratain good perdormers and motivate and reward
them to continually improve business results,

« Rarmuneration is structured o reward empioyeas
for increasing sharehalder value.

« Rewards are linked to the achievament of business
strategies and goals.
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Fermemmaration Structurs
The remuneration structure is in two parts:

+ Fixed Remuneration comprises Dase salary,
superannuaticn and other benefits provided by
the Company, and is the pre-tax cost to TG of
these components.

+ Variable Remuneration comprises a short term
ncentive, usually an annual cash bonus payment.

TCI aims to set fixed annual remuneration at or above
market median levals tor jobs of comparable nature,
and to provide incerdives to enable top perfarmers

o be remunerated at the upper end of the markeat,
subject atbways to the performance of TCL

[n & fimited number of cases, superior performanca
or strong market demand (for speciiic job categorias)
justify above median fixed remunaration.

Tha remuneration for executives and staff is reviewsd
annually, using a performance appraisal process and
market daia derived from independent survays for
people with similar compeiencies and responsibilities,

The aim of short term incentives is to drive performance
to successidly implement business plans, achiave
targets and increase sharsholder value.

Short term incentives are used to differentiate rewards
based on performance on a year by year basis. That
is, with good Company financial performancs, 2
very good performer would normally achieve a high
short term incentive, which when added io fixed
remuneration, would bring the combination of these
o companents to at or above the upper quartile
of market rates.

Tha key principles of TCl's short term incentive

plan are:

+ RParformance indicators will normally be based on

both business financial performances and individual
achievement of specified goals.

2

AL senior executive levels, the financial measures
carry & heavier weighting than the non financial
Mmeasures.

2

The individual performance indicators must ba
genuine drivers of business performance.

2

the cost of the incentives is deducted from the resut
before deiermining the performance level.

Al short term incentive plans are self funding. That is,

Remuneration of Bxecutive Directors arnd ey
Hordor Officers

Exacutive directors and key senior officers of the
Company receive a balance of fixed and variable (at
risk) remuneration in ling with the Remuneration Policy
and Structure outlined above. The proportions vary
reflecting the capacity of the individuals to influence
the overall cutcome of the Company's operations and
returns to shareholders by way of dividends and capital
grawth in share value. The Bemuneration Committee
is responsible for reviewing the performance,
remuneration and reward initialives of the executive
directors and key senior officars.

Mo evaluation of the performance of non executive
board members has been undertaken during the
reparting peariad,

Sarvice Agreements

Itis TCHs policy that service contracts for senior
executives, axcluding executive directors, be unlimited
in term but capable of iermination on one months
rotice and that the Company retains the right to
terminaie the contract immeadiately, by making
payment equal 1o one months pay in lieu of notice.
The senior executives are also entitied 1o receive on
ermination of employment their statuiory entitements
of accrued arnual and long service leave. The service
contract outlines the companents af remuneration
paid to the seniar executives but does not prascribe
how remuneration fevels are modified year to vear.
Remuneration levels are reviewed each year 1o take
into account cast-of-living changes, any changes in
the scope of the role perfarmed by the senicr execuiive
and any changes required to meet the principles of the
remunaration policy.

Employment agreements with the two executive
directors specify the duties and abligations they are
1o fulfit. The employment agreements were entered
inta on 1 December 2004 for a term of three years.
An executive director may resign from the Company
by the giving of three manths writien notice. The
Company may terminate an executive director by
giving written notice of the greater of the remainder
of the employment term or twelve months, The
Company may pay the executive direcior in lieu

of notice.
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Dietaiby of Bersmaration

Details of each element of the emoiuments of each director of the Company and each of the officers of the
Comgpany receiving the highest emoluments are set out in the following tables:

Primary Post Employment Equity
Non-

Salary Monstary Super- Retirement
2005 & fees Bonus” Benefits  annuation Benefits Options Total

5000 %000 $000 $000 5000 5000 %000
Directors of Total Cormnmunications Infrastruciure Limited
J Cooney 18.5 - 11.3 1.7 - - 31.6
R Stanfon 258.3 - 41.3 25.0 - - 324.6
I Stackpoal 2175 1315 314 32.9 - - A13.4
T Duff 25.2 - - 1.8 - - 22.0
| Thorley 17.7 - - 1.6 - - 19.3
Other Executives of Total Communications Infrastruciure Limited
C Bvans 1100 93.7 1540 18.8 - - 243.0
J Weabster 126.0 79.2 18.6 7.9 - - 2357
5 Jones T13.5 4.3 20.2 171 - - 2251
3 Coyne 145.0 5.5 4.5 131 - - 163.5
T Kisnoro 92.5 24.5 4.4 10.5 - - 14149

© Borses are perfonmiance incaentiae amounts paid insefation W he prion inancial vesr and were paid oo 10 83X lsling, with the exoeplion
B14,530 for G Svans and 510,258 for T Kisnorbo winich wers paid post Esting and relale 1o the curserd financial vear.

Hrmbysis of bonuses nchedad i remumeration
The short term incentive cash bonus for each of the
directors and executives fuilly vests,

BRARE OPTIONS
There are no shares under option,
IMSLIRANGE OF OFFICERS

During the financial year, the Company paid a2 premium
of 850,532 to insure the directors and secretaries of
the Company.

The lizbilities insured are legal costs that may be
incurred in defending civil or criminal proceedings that
may be brought against the officers In thelr capacity
as officers of the Company, and any other payments
arising from fiabilities incurred by the officers in

cannection with such proceedings, other than where
such liabilities arise cut of conduct involving a witful
braeach of duty by the officers or the improper use by
the officers of their position or of information to gain
advantage for themselves or someone sise ar to
cause deiriment ta the Company. 1t is not possibie

to apportion the premium between amounts relating
to the insurance against egal costs and those relaling
to other liabiities.

FERCHEEETHMGE GR BEMALEF OF THE CORMBPAMY

No proceedings have been brought an behalf of TCI,
nor has any application been made in respect of

TCI undar section 237 of the Corporations Act 2007
fwhich allows members and other persens 1o bring
proceedings on behalf of companies).
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MO SLITHT SERVICES

The Company may decide to employ the auditor on
assighments additicnal io their statutory audit duties
where the auditor’s expertise and experience with the
Company are important.

Details of the amounts paid to the auditor (V J Byan
& Cob for audit and non-audit services provided during
the year are set aut baiow,

The Board of direciors has considered the position
and, in accordance with the advice received from

the audil committes is satisfied that the provision of
the non-audit services is compatible with the general
standard of independence for auditors imposed by
the Corporations Act 2007, The directors are satisfied
that the provision of non-audit services by the auditor,
as set out below, did not compromise the auditar
incependence reqguirements of the Corporations Act
2001 tor the following reasons:

FESLAIG S vinon

» alt non-audit services have been reviewed by the
audit commities 10 ensure they do not impact the
integrity and cbijectivity of the auditor.

» none of the services undermine the genaral
principles relating to auditer independence as set
out in Prafessional Statement F1, including reviewing
of auditing the auditar's own work, actiing in a
management or a decision-making capacity for the
Comgpany, acting as advocate for the Company or
jointly sharing sconomic risk and rewards.

A copy of the auditor's independence declaration as
required under section 3070 of the Corporations Act
2007 is et out on page 28,

Caring the year the following services were paid o
the audit firm, its related practices and non-related
adit firms:

2005 2004
$ $

1. Audit services
Fees paid to V J Ryan & Co:

Audit and review of financial reporis and other audit work under

the Corporations Act 20071
fees paid fo related practices of V J Ayan & Co
Fees paid to ofher audit irms

27,210 14,250

Total remuneration for audit services

27,210 14,250

2. Other assurance services
fees paldto vV J Ryan & Co:
Audit of regulatory returns
Due diligence sarvices
GConirals assurance senvices
AEIFRS accounting servicas
fees paid fo related practices of V J Ayan & Co
Fees paid to other audi firms

Total remuneration for other assurance services

Total remuneration for assurance services

27,210
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irector’'s Report

2005 2004
§ 5

Msnur e aarvice

Taxation services

Feas paid to V' J Ryan & Co
Tax compliance services, including review of company incomea tax raturns 2,800 2,830
Tax advice on mergers and acquisitions -

Foaes paid to related practices of V J RByan & Co - -
Faes paid to other audit firms - -

Total remuneration for taxation services 2,800 2,830

Advisory services

Foes paid to V 4 Ryan & Co - -
I"ees paid ta related practices of V J Ryan & Co - -
Faes paid to other audit firms - -

Totai remuneration for advisory services - -

LT

V.J Ryan & Co continues in office to perform the audit in accordance with section 327 of the Corporations Act 2001,

This repart is made in accordance with 2 resolution of the directors.

Fedney Allen Stanton
Diractor

Sydney

9 Septermber 2005
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Statement of Corporate Governance

The Board of Total Communications Infrasiructure
Limited {TCl) iz committed {o achieving best practice
in meeting its responsibiities in directing the a#fairs of
the Company.

This statement describes the Carporaie Governancs
Practicaes in place for the period since ASX listing

on @ December 2004, and these practices comply
with the recommendations of the ASX Corporate
Governance Councll recommendations. Where

TCl has not foliowed any af the recommendations,
of recommendations ware not in place for the full
period since ASX listing, this is disclosed.

TCls Corporale Governance Statement is now
structured with reference fo the Corporate Governance
Caouncil’s principles and recommendations, which are
as follows:

Principie 1. Lay solid foundations for management
and ovarsight

Principle 2. Stucture the board to add value

Principle 3. Promote ethical and responsible
decision-making

Priniciple 4. Safeguard integrity in financial reporting

Principle 5. Make timely and batanced disclosure

Principle 6. Bespect the rights of sharehciders

Principle 7. Becognise and manage risk

Principle 8. Encourage enhanced performance

Principte 9. Bemunerate fairly and responsibly

Principte 10, Recognise the legitimate interests ot
stakeholders

Tha Bosed of Blrectors

The skills experience and expeartise relevant fo the
position held by each director in office at the date ot
the annual report is inciuded in the Directar's Report.
Directors of TG are considerad to be independent
when they are independent of management and
free from any business or other relationship, that
could materally interfare with or could be perceived
to materially interfere with, the exercise of their
independent judgement.

The direciors in office at the date of this siatement are:

Name Position Independent
J Caoonay Non Executive Chairman No
A Stanton Executive Director — CEO Mo
M Stackpool  Executive Director — CFO Mo
T Dt Non Executive Director Yes
{ Thotley Non Executive Director Yes

The ASX Corporate Governance Caunci
Recocmmendations provides that there be a majarity
of the Board that is independsnt as defined and that
the chairpersen be an independent directorn TGl has
not complied with these recommendations. During the
financial year, the chairman, James Cooney was net
an independent director under the recammendations.
Under the Corporations Act section 8, he is considered
to hold a substantial sharehoiding in TG and also

held a controling interest in one of TCl's major clients,
RPersonal Broadband Australia Limited. TCl cansiders
industry experience and specific experiise io ba
mportant attributes of s Board members with the
aim of adding vaiue to the businass.

Faspremaibitities of e Board

in general the Board is responsible for and has

responsibility to determine, all matiers relating to

policies, praciices, management and cperations of

the Company. [t is recuired 1o do all things that may

ba necessary to be done in order to carry out the

chjectives af the Company. The principle function

and responsibilities of the Board include but are

not limited to:

« | @adership of the organisation

« Strategy formulation and providing strategic guidance

« Reviewing and approving business plans

« Overseeing and monitoring organisational
performance

« Shareholder laison

« Making fimely accurate and balanced disclosure
o the ASX

« Owverseeing the Company's risk management

« Monitoring financial performance

« Appointment, performance assessment and if
necessary removal of CEO, CFO and monitoring
ihe performance of senior executives

« Delegating appropriate powers to the CEO to ensure
effective day to day management.
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Mcsrmration Gomeritiss

The Board has not established a formal Nomination
Committes at this time, but will cantinue to revisit this
recommendation on an angoing basis. Due to the
relative size of TCI and its recent isting on the ASX, the
board does not balieve it is necessary or appropriate
for a Mamination Commitiee to be established at

this fime. The responsitiiities identified by the ASX
guidelines as typically delegated to such a commities
are currently the responsibility of the full Board.

Etbsiont Stancards

Tha Board is commitied to the establishment and
mairtenance of appropriale ethical standards 1o underpin
the Company’s operations and corporate practices.

The Board has proceduras in place for reporiing any
matters that may give rise io canflict between the
interasts of a direcior and those of the Company.

Trading of Company shares by directors is prohibited
under certain circumstances as described in the ASX
listing rules and during certain periods of the financial
year, A director must not deal in TC| shares at any time
when he or sha has unpublished information, which,

it generally available, might affect the share price.

kit Ciorrrnitioe

On 1 July 2005, the Board astablished a Board Audit
Hisk and Comgpliance Commitiee comgprised of the
chairman and two non-executive directors. Whare
considered appropriaie, TCIs external auditors and
TCl's sgnior executive management are invited o
attend meetings.

The role of the Audit Commiltes is o assist the Board
to fulfil its responsibilities in relation to safeguarding

the integrity in financial reporiing, making imely and
halanced disclosure, and recognising and managing risk.

There are procedures in place, to enable directors,
iny furtherance of their duties, to seak independent
professional advice at the Company's expense.

Comrnunication with Shareholders

Thae Board provides shareholders with information
using a compraehensive Continucus Disclosure Policy,
which includes identifying matiers that may have a
material ffect on the price of the Company’s securities
and notifying them to the ASX in a timely, clear and
ohiective manner. Communication with sharegholdars

is also achieved through the distribution of the Annual
and Half Yearly Reports, the Annual General Meeting,
media relfeases and information provided through the
Company's website.

Hisk Management

The Board’s collective experience will enable accurate
identification of the principal risks which may affect the
Company's business. Key cperational risks and their
managemeant will be recurring items for deliberation

at Board meetings.

Performanos

The Board and senior management monitor the
parformance of all operating divisions through the
preparation of monthly management accounts,
associated key performance indicators and comgparison
ot these results 1o forecast. The monitaring of TCI's
parformance by the Board and management assists

in identifying the correct allccation of resources to
maximise the overal return to sharsholders,

Hemuneration

It is the Company's objective to provide maximum
stakeholder benefit from the retention of a high quality
Board and executive team by remunerating directors
and kKey executives fairly and appropriately with
reference 1o relevant employment marke! conditions.
o assist in achieving this obiective, the Bemuneration
Committes (comprised of the chairman and one
nar-executive directort link the nature and amount of
execUtive directors’ and officers’ emaluments o the
Company's financial and operational performance. The
expecied cutcomes of the remuneration structurs are:

» Retention and motivation of key executives
» Affraciion of quality management to the Company

+ Parformance incentives which allow executives to
share the rewards of the success of TOL,

In refation to the payment of bonuses, discretion is
exarcised by the Board, having regard to the averall
performance of TCI and the performance of the
individual during the period.

There is no scheme to provide retirement benefits,

other than statutory superannuation, to non-executive
directors.

2%



TEEAL, ORI ICATIOME TRMPHAS TR TURE LITED

Statement of Financial

erformance

2005 2004
FOR THE YEAR ENDED 30 JUNE 2005 NOTES $ &
Revenues from crdinary activities P {94,168,734) (57,043,338
Cast of Sales {exct depreciation amartisation and borrowing costs) (66,380,354) (52,743,649
Cast of Sales — Depreciation and Amortisation expense {30,610) {84,324}
Cost of Sales — Borrowing cost expense (3,789) (5,266}
Cverheads — Administrative salaries, benefits and related costs {3,475,480) (2,232,000}
Overheads — Depraciation and amortisation expense {459,110} {194,320
Overheads — Borrowing cost expense {174,025) {12,488}
Overheads — Other expenses from ordinary activities {3,022,498) (1,873,000}
Profit from ordinary activities before related income tax expense 3 20,622,868 9,927,082
ncome tax expense 4 {6,195,379) (2,092,023
Profit from ordinary activities afier related income tax expense 14,427 489 6,935,059
Net profit atiributable to members of
Total Communications infrastruciure Limited 20 14,427,489 5,935,059
Total changes in equity atiributable to members of
Total Communications infrastructure Limited other than
those resulting from transactions with owners as owners 21 14,427,489 5,935,659
[Fasic earnings per share {cents per share) 33 14.18
Dilted samings per share {cenis per share} 33 14.18

T szonea slaterment of financial cerformanos ig 1o De read in conjunalion with the acoomganing notes,
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Statement of Financial Position

2005 2004
AS AT 30 JUNE 2005 NOTES $ $

CURPENT AEGETH

Cash assets 4] 19,548,233 4014879
Receivabios 6 14,580,002 9,660,005
[nventories 7 4,316,883 852,838
Other i 388,734 360,093
Total current assets 38,833,852 14,888,765
MOHE-CURPENY ABEETS

Property, plant & aquipment 9 842,941 990,259
Heceivabies 10 - 4811823
Defarad tax assets 11 645,671 289,861
Total non-current asseis 1,488,612 5,001,643
Total assets 40,322,464 20,880,408
CRAFIRERY LEARL IS

Pavables 12 18,591,067 7.098,901
Inferest baaring labilities 13 - 656,468
Current tax izbilities 14 1,615,289 710,205
Provisions 15 528,673 274,719
Total current liabilities 20,735,029 8,180,313
MOE-CURRERMT LIABILITIES

Interest baaring liabilities 16 - 25,183
Provisions 18 170,288 150,149
Total non-current lisbilities 170,288 175,332
Total abilities 20,805,327  B.325B45
Net assets 19,417,137 12,654,763
Ll iry

Contributed Eauity 19 9,055,002 z
Hetained Profits 20 10,362,135 12,654,761
Total equity 21 19,417,137 12,654,763

Ther above staternent of finmncizl posEon i o he read in sonjunostion with the acCOMIPanying notes,
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Statement of Cas

Flows

2005 2004
FOR THE YEAR ENDED 30 JUNE 2005 NOTES $ %
CRASH FLOWE PRORM GPERATING ACTIVITIES
Receipts from customers 88,818,465 62,041,049

Payments to suppliers and empicyeas

(66,064,986) (55,585,142}

lrterest received 544,520 548,271

ncome tax paid {5,646,123) (3,094,175}
Interest and other costs of finance {174,025) {12,488}
Net cash fiows provided by operating activities 31 18,477,851 3,997,515
CeATM FLOWSES FROM INVESTING ACTIVITIES

Proceeds from disposal of property, plant & eguipment 186,874 8,248
Purchase of proparty, plant & squipment {537,105) (657,358}
Net cash flows used in investing activities {350,231} {B49, 110}
CARP FLOWE FROM PINANCIMNG ACTIVITIES

FFinance lease repayments {610,874) (69,159}
Proceeds from issue of ordinary shares 9,055,000 -
Repayment of loan by related party 5,131,936 -
{Decreass)/increase in borrowings - 1,012,764
Dividends paid (16,720,115) {7,561 224}
Net cash flows used in financing activities {2,594,266) 6,678,319
Net decrease in cash held 15,533,354 (3,260,914
Cash at the beginning of the financial year 4,014,879  7.284,793
Cash at end of the financial year 5 19,548,233 4,014,879

T szonea slaterment of cash fiows & 10 be read nconfunclicon wEh 1he accomparndng noles.
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BOITE 4 STATEMENT OF AGCCUNTING

PR

The significant accounting policies which have been
adaopted in the preparation of this financial report are:

b Bavby of preparation

The financial report is a general purpose financial
report which has been prepared in accordance

with Accaunting Standards, Urgent lssues Group
Consensus Views, other authoritative pronouncements
of the Australian Accounting Standards Board and the
Corporations Act 20017,

It has been prepared on the basis of historical costs
and except where stated, does not take into account
changing monay values or fair values of assats.

These accounting policies have been consistently
appiied by the Company, except where thera is a
change in accounting policy as set out in policy notels),
and are consistent with those of the previous year,

by e Tax

Tax sfiect accounting procedures are followad
wherehy the income fax expense in the statement of
financial performance is maiched with the accounting
orofit afier allowing for permanent diferences. The
future tax benefit relating to tax losses is not carried
forward as an asset unless the benefit is vidually
certain of realisation. [ncome tax on cumulaiive iming
differences is set aside {0 the deferred income tax or
the future income tax benefit accounts at the rates
which are expected to apply when those timing
differences reverse,

The amount of benefits brought ta account or which
may be realised in the fulre is based on the assumption
that no adverse change will occur in income tax
legislation, and the anticipation that the economic
endity will derive sufficient future assessable income to
enabie the benelit o be realised and comply with the
conditions of deductability imposed by the law.

b Fevernus Feoodgniion
Amounts disclosed as revenue are net of returmns, rade

aliowances and duties and taxes paid. Revenue is
recognised tor the major business activities as foliows.

[otes to the Financial Statements

i} Professional Services Revenue
Frofessional services revenus is recognised at the
time the chargeable stage of work is completed
in accardance with the prices schedule set in the
customer cantracts,

{#) Construction Contracts

Contract revenue and expenses are recoghisad

by applying the stage of completion methoed whers
ihe outcome of a construction contract can be
estimaied refiably.

When accounting for construction contracts, the
contracts are either combined or disaggregated i
this is deemed necessary to refiect the substance
of the agreement.

Revaenue arising from fixed price and cost plus
contracis is recognised in accordance with the
percentage of completion method. Stage of completion
is measured by reference to number of construction
days complated to balance date as a percentage

of tatal estimated construction days to complete
aach contract.

(i) Interest Revenue
Intarest revenue is taken up on an acoruals basis,

el Erswenioring

Construciion work in progress is valued at cost,

pius profit recognised to date kess any provision

for anticipated future losses. Cost includes baoth
variable and fixed costs relating to specific contracts,
and those costs that are attribuiable to the contract
activity in general and that can be allocaied on a
reasonable basis,

b Aoopsisiions of sasels

The purchase method of accounting is used for alf
acquisitions of asseis regardless of whether equity
instruments or other assets are acquired. Costis
measured as the fair value of the assets given up,
shares issued or liabilittes undertaken at the date of
acquisition pius incidental cosis directly attributable

10 the acquisition. Whers equity instruments are issued
in an acguisition, the value of the instruments is their
market price as at the acquisition date, unless the

¥
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naticnal price at which they cauld be placed in the

market is a betfer indicator of fair valuz. Transactan
costs arising on the issue of equity instruments are
recognised directly in aquity.

Where settlement of any part of cash consideration
is deferred, the amaounts payable in the future are
discounted to their present vaiue as at the date

of the acquisition. The discount rate used is the
entity's incremental borrowing rate, being the rate
at which a similar borrowing could be obtained from
an independent financier under comparable terms
and cenditions,

Provisions for emgployee termination benefits are
recognised as at the date af acquisition of an entity

or part therect on the basis described in the employee
benefits note (note 1{)).

Where an entity or aperation is acquired and the

fair value of the identifiable net assets acquired,
including any lability for restructuring costs, excesds
the cost of acquisition, the difference, representing a
discount on acquisition, is accounted for by reducing
proportionately the fair values of the non-monetary
assets acquired until the discount is eliminatad,
Where, affer reducing the recorded amounts of the
non-manetary assets acquired ¢ zero, a discount
balance remains # is recognised as revenue in the
staterment of financial performance.

7 Bepreciation of Frogerty, Plant

gl Beppsipannend
Depraciation is calculated on a straight line basis to
write off the net cost of each depreciable non-current
asset over its expectad useful ife, Estimates of
remaining useid ives are reviewed on a reguiar basis
for all assets, with annual reassessments for major
tems. The depreciation rates used for each class of
asset are as follows:

Plant and Fouipment 40%
Motor Vishicles 22.5%
Cffice Furniture and Fauipment 40%
Assets under Lease 5%-30%

lotes to the Financial Statements

g Loanes

Adistinction is made between finance leases

which effectivaly transfer from the lessor 1o the lessee
substantially ail the risks and benefiis associated with
cwnership of leased non-current assets, and operating
leases under which the lessor effectively retains
substantially ail such risks and benefits.

Finance [eases are capitalised. A lease asset and
liability are established at the present value of minimum
lease payments. Lease paymentis are allocated
between the principal component of the lease liability
and the interest expensa.

The lease asset is amortised on a straight line basis
over the term of the Iease, ar where it is likely that the
Company wili obtain ownership of the asset, the life
of the asset. Lease assets held at the reporting date
are being amortised over periods ranging from & to
15 years,

incentives received on entering inte aperating leases
are recognised as liablities. Lease payments are
allocated between interest {calculated by applying

the interest rate impiicit in the lease to the ouistanding
amount af the liabiity), rental expense and reduction
of the liability.

The present vaiue of future payments for surplus feasaed
space under non-cancaellable operating leases which
are not onerous cantracts is recognised as a fiability,
net of sub-leasing revenue, in the period in which it is
determined that the leased space will be of no future
benefit to the Company. The net future leass payments
are discounted using the inferest rales implicit in the
leases. Fach lease payment is allocated between the
Eability and finance charges.

Other operating lease payments are charged 1o the
statermnent ot financial performancs in the periods in
which they are incurred, as this represents the pattern
of benefits derived from the leased assets.

B Trasde swed other orecBiors

These amounts represent liabiiies for goods and
services provided to the Company prior to the end of
the financial year and which are unpaid. The amounis
are unsecured and are usually paid within 45 days

of recognition.
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i Provigtions

A provision is recognised when a legal, equitable or
construciive obligation exists as a rasult of a past event
and it is probable that an outfiow of economic benafits
will be required to setile the obligation, the timing of
which is unceriain.

B Empboves Banefite
iy Wages and salaries, annual leave and
sick leave

Liabilities for wages and salaries, including non-
monetary benefils, annual leave and accumuiating

sick leave expected to be settied within 12 months

of the reporting date are recagnised in other cradiiors
in respect of employees services up 1o the reporting
date and are measured at the amounts expected ta be
paid when the liabiiities are setfied. Liabilities for non-
accumulating sick leave are recognised when the isave
is taken and measured at the rates paid or payable.

{ii} Long service leave

The liabiity for long service leave expected to be
setfled within 12 months of the reporting date is
recognised in the provision for emploves benefits and
is maasured in accordance with ) above. The liability
for fong service leave expected to be setifed more than
12 months fram the reporting date is recognised in

the provision for employee benefits and measured as
the present value of expecied future paymenis to be
made in respect of services pravided by employess

up to the reporting date, Consideration is given 1o
expected future wage and salary levels, experience of
employee departures and periods of senvice. Expected
future payments are discounted using market vields at
the reparting date on national government bonds with
tarms to maturity and currency that match, as closaly
as possible, the estimated future cash cutflows.

{iif} Incentive plans

A liability for employee bernafits in the form of incentive
plans is recognised in other creditors when there is no
realistic alternative but to settle the liability and af ieast
one of the foliowing conditions is met:

» past practice gives clear avidence of the amount
of the obligation.

Liabilities for profit sharing and bonus plans are
axpecied 1o be settled within 12 months and are
measurad at the amounts expected to be paid when
they are settled.

(v} Superannuation

Contributions are made by the Company ta an
employee superannuation fund and are charged

as expenses when incurred. The Company has no
legal abligaticn to provide benefits to employess on
retirement.

(v} Termination benefits

Liabilities for termination benafits, not in connection
with the acquisition of an entity or aperation, are
recagnised when a detalled plan for the terminations
has been daveloped and a valid expectation has
been raised in those employees affected that the
terminations wil be carried cul. The liabifties for
termination bensfits are recognised in other crediicrs
unless the amount of timing of the payments

is uncertain, in which case they are recognised

ag provisions,

Liabilities for termination benefits relating to an acquired
antity or operation that atise as a consequence of
acquisitions are recogrised as at the date of acquisition
if, at or before the acguisition date, the main features of
the terminations were planned and a valid expectation
had been raised in those employess affected that the
terminations would be carried out and this is supported
by a detailed plan developed within three months

af the acquisition ar prior to the comgpletion of the
financial report, if earliern. These liabilties are disclosed
in aggregate with other restruciuring costs as a
consecuence of the acouisition,

Liabilities for termination benefits expecied to be
seftied within 12 months are measured at the amounts
sxpecied 1o be paid when they are setfled. Amounts
axpecied 1o be settled more than 12 months from

the reporting date are measured as the estimated







f Barnings per shere |
{iiy Diluted earnings per share

Dilied sarnings per share adjusts the figures used in
the determination of basic earnings per share fo take
into account the after income tax effect of interest
and cther financing costs associated with dilutive
potential ordinary shares and the weighted average
namber of shares assumed to have been {ssued

for no consideration in relation 1o dilutive potential
ordinary shares.

st Goods and servioes fax

Reavenues, expenses and assels are recognised net

of the amount of goods and services tax {GST), except
where the amount of GST incurred is not recoverable
fram the taxation authority. In these circumstances, the
GST is recognised as part of the cost of acquisition of
the asset or as part of the expense.

Heceivabies and payables are stated with the amount
of G3T included.

The net amount of GSY recaverable fram, or payabia
to, the ATO is included as a current asset or liabifity in
the statement of financial position.

Cash flows are included in the statement of cash flows
on a gross basis. The GST components of cash fiows

arising from investing and financing activities which are
recoverabie from, or payable to, the ATO are classified
as operaiing cash flows,

B Lhanges i scocourting policies
{iy AASD 1009 ~ Construction Contracts

The Company has adopted AASE 1008 ‘Construction
Contracts’ effective from 1 July 2004. As a resut,
revenue and expenses are recognised by appiving

the stage of compietion method where the ocutcome
of a construction contract can be estimated reliably.
Previously construction revenues were recogrised at
the time of raising of an invoice, which cccurred at
completion of a contract.

The impact at the change in accaunting palicy is a
net increase in profit before tax and work in progress
of $1,388,458 for the vear ended 30 June 2005, The
effect on the net prafit before tax for the year ended
30 June 2004 would have baen a net decrease on
the net prafit before tax of $409,.038 and an increase
in work in progress of $104,397.

{#) AASB 1028 ~ Employee Benefits

The Company has adopted AASE 1028 ‘Emplovee
Benafits’ effective from 1 July 2004, As a result, the
long service leave pravision represents the present
value of the estimated future cash outflows 10 be made
resulting fram employees’ services provided up to
reparting date. The portion of the long service leave
iability not expected to be settled within 12 maonths

is discounted using the rates applicable to national
government securities at reporting date, which most
closely maich the terms of maturily of the related
liability. This represents a change in accounting

policy, whereas previously, long service leave was nof
provided for until & permanent amploves attains five
vears of continuious service. The impact at the change
in accaunting policy is a nat increase in profit betore
tax of 864,771 for the vear ended 30 June 20058, The
affact on the net profit before tax for the year ended
30 June 2004 would have been a nel increase an the
net profit before tax of $14,125.

wt bepact of adopting Sustralian Boubvelands to
Brrerrstionsd Firencial Reporting Stendasds

TCH is preparing and managing the transition to
Australian Fauivalents to International Financiz
Reparting Standards (AIFRS) effective for the financial
year cammencing T July 2005, The adoption of AIFRS
wili be reflected in TCl's financial statements for the
vear ended 30 June 2006. On first ime adoption

at AFRE, comparatives for the financial year ended

30 June 2005 ars required to be restated. The majority
of the AlFRS transitional adiustments will be made
refrospectively against relained earnings at 1 July 2004,

TCI management have assessed the significance

at the expecied changes and are preparing for

ihelr implementation. The impact of the alternative
freatments and slections under AASE T: First Time
Adoption of Ausfralian FEguivaients to Internationat
Financial Reporting Standards, has been considered
where applicable.

Those standards identiffied as having an impact an the
Company's statements of financial parformance and
financial position are as follows:

AASH 112 — income Tax

AASE 116 - Property, Plant and Equipment
AASH 136 — impairment of Asseis




TEEAL, ORI ICATIOME TRMPHAS TR TURE LITED

lotes to the Financial Statements

The directars are of the apinicn that there are no material differencas in TCl's accounting policies on conversion
to AlFRS. Users of the financial statements shouid, however, note that this could change if there are any
amendments by standard-setiers to the current AIFRE, or interpretation of the AIFRS requirements changes

from the continued work of TCl's AIFRS management team,

2005 2004

FOR THE YEAR ENDED 30 JUNE 2008 $ &
MOTE 2 BEVERLE
Revenue from operating activities
Sale of Services 083,624,213 66,213,600
Revenue from outside the operating activities
Interest received 544,521 548,271
Other - 181,377

94,168,734 657,043,338
MOTE S PEOFIT FROM ORDIMARY A0TIITIES
Profit from ordinary activities before related income tax expensa includes
the following specific expenses:
Met [oss on disposal of property, plant and equipment 7,348 11,125
Depreciation 474,420 225 082
Amaortisation 15,298 23,601
Fad and douttful debts 1,042,307 -
BOOTE 4 HOCOME AN FXPENEE
The income tax expense for the financial year differs from the amount
calculated an the profit, The diferences are reconciled as follows:
Profit from ordinary activities before income tax expense 20,622,868 9,027 582
lncome tax calculated at 3092004 — 30%) 6,186,861 2,978,275
Tax effect of permanent diferences:
Fritertainment 4,598 9,236
Nor-deductible expendiure 3,020 4,512
Income tax adiusted for permanent differences 6,195,379 2,902,023
Under {ovar} provision from previous year - -
Income tax expense attributabie 1o profit from ordinary activities 6,195,379 2,902,023
MOTE S CURRENY AGBBETS -~ CASH
Cash at bank and on hand 19,548,233 4,014,879
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2005 2004
FOR THE YEAR ENDED 30 JUNE 2005 $ 5
MOETE & GLENERENT ASSETE - FECERARLES
Trade Debtors 15,318,466 9,267,960
Less: Pravision for Doubtiud Trade Debiors {818,502} -
14,499,964 9,267,960
Other Debtors 208,058 17,045
Less: Pravision for Doubtiud Other Debtors {218,020} -
80,038 17,045
Loans 1o related parties - 350,980
14,580,002 9665085
BECETE T GELEMEENT ASSETE - IVENTORES
Construction work in pragress famount due from customers for contract work) 4,316,883 852,838
Contract costs incured and recognised profits
Less: Recognised Losses - -
Less: Progress Billings - -
4,316,883 8H2 838
BECFTE B GUIRRENT ABSETE ~ (TR
Prapayments 388,734 312,682
Daposits 42,511
388,734 365,093
PECEVE & MOM-CHIRFERT ASSETS « PROPERTY, PLANT & BOLHPMENT
Furniture & Fittings — At Cost 192,369 176,324
Less: Accumuiaied Depreciation {104,001) 61,631
88,368 113,623
Office Furniture & Bguipment — At Cost 1,528,048 1,145,728
Less: Accumuiaied Depreciation {821,143} {487,997
706,905 857,731
Uther Assets under Lease - 113,918
Less: Accumuiaied Amortisation - (54,812
- 53106
Motor Vehicles — At Cost - 355,035
Less: Accumadaied Depreciation - {106,658)
- 1658379
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2005 2004

FOR THE YEAR ENDED 30 JUNE 2005 $ &
BOTE & MON-CURRENY ABSETE « FROPERTY, PLANT & FOUIPRMENT ¢

Leasehcld Improvements — At Cost 68,489 123,392

Lass: Accumulated Amortisation {20,821) {122,042}

47 668 1,350

Total Praperty, Plant & Eguipment 842,041 290,259

Fecupneilistions

Reconciliations of the carrying amounts of each class of proparty, plant and equipment at the beginning and end

of the current financial year are set out below.

Office
Furniture & Furniture &  Other Assets Motor Leasehold
Fittings Eguipment  under Lease Vehicles lmprovements Total
Balance at the
beginning of year 113,683 557,731 09,104 1R8.373 1,380 990,254
Additions 17.045 454,800 - - §0,260 537,105
Disposals - {7.828) {43,808} {143,067) - {194,703
Depreciation expense {42,370) (397,798) {15,208} (15,312 {(18,942) (489,720
Carrying amount
at the and of year 88,368 706,900 - - 47 068 842,941
2005 2004
8 %
BECOTE 40 MOR-CURRERY ABSETE - RECENABLES
Loan to Total Communications Infrastruciure Limited (UK} - 4,811,523
- 4,871,623
MOTE 41 MOM-CURBERT ABBETS - DEFERFED TAX ASSETH
Future Incame Tax Benefit 645,671 289,861
ROTE 12 CURRENT LIARILITIES - PAYARLES
Trade craditors 11,041,330 4,420,128
Accrued craditors 6,030,488 2,313,419
Gither creditors 1,258,394 198,354
ncome in Advance 260,855 167,000
18,591,067 7,098,901
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2005 2004
POR THE YEAR ENDED 30 JUNE 2005 $ P
MECETE RS CUIRBENT LIABILITHES « INTEREST BRARMG LEABREY
Secured
Leasa Liability {Note 27) - 35,001
Total secured current interest bearing liabilities - 35,901
Unsecured
Other foans — Total Communications Innovations - 30,667
Total unsecured cumrent interest bearing liabdities - 30,667

- 56,4688

MOETE T4 GUIREERT LIABILITIES - TAX LIARBEITHR
[ncome Tax 1,615,289 710,205
MCETE HE GUARERENT LIABHITIES « PROVISBIOHNS
Employee Benefits (note 28) 528,673 274,719
BECEVE B MOMN-CEIRFENT « BTEREST SEARIG LIABE TS
Secured
L ease Liability {Note 27) - 25,183
Total secured interest baaring non-current liabllities - 25,183
Lease liabilities are effectively secured as the rights to the leased assets recagnised
ir the financial statements revert to the lessor in the event of detault.
BECFTE T MOM-CUIRFERT LEABILITHES « DEEESRED TAK LIAREITHR
Deferred Income Tax Liability - -
BECETE 18 MOM-CEIFFERT LEABILETHES -« PROVISING
Fmployes Benefits (note 28) 170,288 150,149
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2005 2004
FOR THE YEAR ENDED 30 JURE 2005 $ &
BCITE 19 GUNTREHRITED BOIRTY
Share capital
Ordinary Shares 108,609,808 (2004:2} 9,055,002 2
Posesmands b ordinary share capital
Number of issue

Date Details shares Frice %
1 July 2004 Opening balance 2 %1
3 December 2004 Increment in shares

resulting from share split 91,064,806 - -
3 December 2004 [ssue of 18,585,000 fuily paid

orcinary shares @ $1.00 each 18,550,000 $1 18,585,000
3 December 2004 Demerger of investment in

Parsonal Broadband Australia Lid - - {B3,500,000)
30 dune 2005 Balance 109,609,808 9,005,002
MOTE 20 BETAINED PROFITS
Balance at beginning of the financial vear 12,654,761 13,281,126
MNet profit attributable to mambers of Total Communications
Infrastructure Limited 14,427,488 5,935,059
Dividends provided for or paid (16,720,115) {7,561 224}
Retained profits at the end of the financial year 10,362,135 12,654,761
BOTE 21 EQUIFTY
Eopity at baginning of the financial year 12,654,781 13,281,124
Cantributed equity 9,055,002 2
MNet profit attributable to mambers of Total Communications
Infrastructure Limited 14,427 489 5,935 559
Dividends provided for or paid (16,720,115) {7,561 224}
Total equity at the end of the financial year 19,417,137 12,654,761
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2005 2004
FOR THE YEAR ENDED 30 JUNE 2005 $ $

MOTE 22 DIVIDENEE
Dividends recognised in the current year by the Company are:

[nterim dividends for the vear Tully franked™ 16,720,115 7,561,924

Total dividends provided for or paid 16,720,115 7,561,924

Dividends paid in cash or satisfied by the issue of shares during the years
ended 30 June 2005 and 2004 were as foliows:

Paid in cash 16,720,115 7,061,924

Satisfied by issue of shares - -

16,720,115 7,067,924

PDeclared arnct e 1o origiral sharehaolders pricr 10 ASY sting

A ¥Final Dividend {100% franked at 30%;), totalling 37,891,908, in respect of ardinary shares at 7.2 cents per share
for the year ended 30 June 2005 has not been recognised as a provision in this financial report because the final
dividend was declared subsequent 10 30 June 2005, This Dividend wili be payabie on 30 September 2005,

Ertvichorct franding aoonuni

30% franking credits available to sharsholders of TCH Limitad for
subsequent financial years 5,680,202 5,204,866

The sbove available amounts are based on the balance of the dividend franking account at year-end adjusted for:
{a} franking cradits that will arise from the payment of the cierent tax lability

{b} franking debits that will arise from the payment of dividends recognised as a liability 2t the year-end

{c} franking credits that the entity may be pravented from distributing in subsequent years.

The ability to utilise the franking credits is dependsnt upon there baing sufficient avallable profits to declare dividends.

MECFTE 23 FINARCIAL INSTRUMENTS

fad Crremedit Prindk Exposures
The credit risk on financial assets of the Campany which have been recognised on the statement ot financial
position is generally the carrying amount, net of any provisions for doubtiul debts.
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MOTE 23 FRAMNOCIAL INSTRIBENTS

ffad bvterest Pate Rishk Exposure

The Company's exposure to interest rate risk and the effective weighted average interast rate for each class

of financial assets and financial liabilities is set out balow.

Exposures arise predominantly fom assets and liabilities bearing variable interest rales as the consclidated entity
intends to hold fixed rate assets and liabilities 10 maturity.

Non Interest

Floating Fixed Interest Bearing Total
Interest interest
Rate 1year Ratelto
or Less 5 Years
$'000 $000 $°000 $000
2005
Financial Assets
Cash assets 19,548 - - 15,548
Receivables - - 14,580 14,080
19,548 - 14,580 34,128
Weighted average interast rate £.46% 0.00% G.00% -

Financial Habilities
Trade and other creditors - - 18,581 18,501
Interest bearing liabiities - - - -

- - 18,501 18,591
Weighted average interast rate - - %a -
MNet financial assets (iabilities) 19,548 - 4,011 15,837
2404
Financial Assets
Cash assets 4,015 - - 4,015
Receaivables 301 4,671 9,415 14,477
4,366 4,81 3,316 18,492
Weighted average interast rate 3.99% 9.35% G.00%
Financial Habilities
Trade and other creditors - - 7,009 7,009
Lease liabilities 36 25 - &1
Interest bearing liabilities 30 - - 30
5] 25 7059 7120
Weighted average interast rate £.19%, 7.BTY G.00%
MNef financial assets (iabilitias) 4,300 4,786 2216 11,302
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MCETE 24 THEBCTOMN AND EXECLFFIE ol Bersunerastion of diectors and exsoutives
PASCLOBURES Principles used to determine the nature and

Detalls of the nature and amount of each major amount of remuneration

element of the remuneration of the direciors and senior . .
. ) Remuneration Policy
executive officers:

The key principles at TCl's remunearation policy are:

ap hirectors » Remuneration is set at levels that will attract and
Tha foliowing persons were directors of Total retain good performers and motivate and reward
Communications infrastructure Limited during the them to continually improve business results.

financial year: » Remuneraiion s structured to reward emplovess

for increasing shareholder vaiue.

+ Rewards are linked to the achievement of business
straiegies and goals.

Chairman ~ non-executive
Jim Cooney

Executive directors
Rodney Stanton, Chief Executive Officer
Mark Stackpool, Chief Financial Officer

Remuneration Structure

The remuneration structure is in two parts:

» Pixed Remuneration comarises base salary,
Non-executive directors superannuation and other banefits provided by
the Company, and is the pre-tax cost 1o TCI of

Trevar DUff
thase componants.,

lan Thorlay
+ Variable Remuneration comprises a short term
o Execwtives fother than directorsh with the incentive, usually an annual cash bonus payment.
greatest suthority for stralegs direction
apsed e rn e

TClaims to set fixed annual remuneration at or above
market median fevels for jobs of comparable naturs,

The foliowing persons were the five executives with and to provide incentives to enable top performers
the greatest authority for the strategic direction and 10 be remunerated at the upper end of the market,
management of the Company {'specified persons’) subect always o the performance of TG

during the financial year: o . _
In a limited number of cases, superior performance

Name Position or strong market demand {for specific ioh categories)
justify above median fixed remuneraiion.

Shay Jones Operations Support Manager
The remuneration for executives and staft is reviewed
annually, using a performance appraisal procaess and
Jason Webster National Project Manager market data derived from independent surveys far
paopie with similar competencies and responsibifities,

Craig Evans National Project Manager

Jason Myers National Project Manager
The aim of short term incentivas is to drive
parformance to successiully impiement business plans,
achieve targets and increase sharsholder valus.

Thierry Kisnorbo Project Manager

Al of the above persons were also specified executives

during the year ended 30 June 2004, except for Short term incerdives are used to differentiate rewards
Jason Myers who comimenced employment with based on petformance on a year by year basis. That
the Company on 22 November 2004, is, with good Company tinancial performance, a

very geod performer would normally achieve a high
shart term incentive, which when added to fixed
remunaration, would bring the combination of these
w0 componants to at or above the upper guartile of
market rates.
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MOTE 24 DIRPCTOR AND EXECUTIVE DIBCLOSURES

Betaiis of Remuneration

Details of the remuneration for the vear ended 30 June for each director and sach of the five specified exacutives
of the Company, including their perscnaliy-related entities, are set out in the {oliowing tables.

Birectors of Total Communications Infrastructure Limited

Primary Post Employment Equity
Non-
Salary Monstary Super- Retirement
2005 & fees Bonus” Benefits  annuation Benefits Options Totat
5000 %000 $000 $000 5000 5000 %000
Djrectors of Total Communications Infrastructure Limited
J Cooney 18.6 - 11.3 1.7 - - 31.6
R Stanton 2583 - 41.3 25.0 - - 324.6
I Stackpoal 2175 1315 314 32.9 - - A13.4
T Ouff 25.2 - - 1.8 - - 22.0
| Thorley 17.7 - - 1.6 - - 19.3

Othar Executives of Total Communications Infrasfruciure Limited

C Bvans 1100 93.7 1540 18.8 - - 243.0
J Weabster 126.0 79.2 18.6 7.9 - - 2357
5 Jones T13.5 4.3 20.2 171 - - 2251
J Myers 701 - 5.0 8.4 - - 83.9
T Kisnoro 92.5 24.5 4.4 10.5 - - 14149

* Borus amounts paid arg i ralaticn 10 e peics financial vesy and woerg naid prior o A listing, with the excegtion 514,533 for © Evans and
BA0256 for T iGanorbo which were paid post isting and redate (o the current financial vear

Service Agreements — Not Applicable

Share-based Compensation - Options — Not Applicabla

Share-based Compensation — Employee Share Scheme — Not Applicable
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o Fopstty strarsent dinclosures relating 1o directors and exeoutives
No options or shares are provided as remuneration

Relevant interest in shares held by Directors and Specified Executives, including their personally
related entities

Held at Held at

1 Judy 30 June

2004  Purchases Sold at BP0 Sales 2005
Speacified Directars
J Cooney 971,004,808 - 41,730,600 - 49324308
H Siantan - £00,000C - - 400050
W Stackpeool - 330,00 - - 330,00
T Dutf - 58,000 - - 58,020
| Thoriey - 100,006 - - 100,020
Specifiad Exacutives
C BEvans - - - - -
J Webstar - 3,00C - 2,060 1,020
S Jones - 5,000 - 4,060 1,020
J Myers - 3,000 - - 3,000
T Kisnorba - -

s} Loans with Diveotors sred Specifieod Bxecutives
Details regarding loans to spedified directors and specified exscutives, where the individual's aggregated lcan
halance excesded $100,000 at any time during the reparting period are as follows:

Balance at Balance at Interest paid and IHighest
1 July 30 June payable in the balance
2004 2005 raporting pericd i period
$ $ % $
Speacified Directars
J Cooney 5,162,503 - 325,473 7.771.581

The above mentioned loan ransactions are comprised of two individual loans which were entered into on arms
length terms, one being 1o Total Communications Infrastruciure Limited UK (an entity controlled by 4 Cooney) at
an interest raie of 9.68% per annum, and the other being to J Cooney and S Grant at an interest rate of 10.00%
Dar annum.

Fach of the above mentioned loan transactions related to the pericd prior to the Company's listing on the ASX
and were fully cleared by repayment immediately prior 1o listing date.

B Onher Sravmsaotions with £

Other transactions with Directors and Specified Executives are detalled in Note 29 Related Parties.




TEEAL, ORI ICATIOME TRMPHAS TR TURE LITED

lotes to the Financial State

2005 2004
$ %
PECEYE 205 BRERNERATION OF ALIITCRE
During the year the following services were paid 1o the auditor,
its related practices and non-related audit firms:
Assurance services
Audit sarvices
Faes paid to V' 4 Ryan & Co:
Audit and review of financial reports and other audit
work under the Corporations Act 2001 27,210 14,2580
I"ees paid ta related practices of V J Ryan & Co -
Faes paid to other audit firms - -
Total remuneration for audit services 27,210 14,250
Other assurance services
Feas paid to V J Ryan & Co:
Audit of reguiatory returns - -
Due diigence services - -
Controls assurance services - -
AEIFRS accouniing services - -
Fees paid to related practices of V J Ryan & Co - -
Faes paid to other audit firms - -
Total remuneration for other assurance services - -
Total remuneration for assurance services 27,210 14,250
Taxation services
Feas paid to V J Ryan & Co
Tax compliance services, including review of company income tax returns 2,800 2,830
Tax advice on mergers and acquisitions - -
aes paid ta related practices of V J Byan & Co - -
Fees paid to other audit firms - -
Total remuneration for iaxation services 2,800 2.830

Advisory setvices

Fees paid to V J Ryan & Co

I"ees paid ta related practices of V J Ryan & Co
Faes paid to other audit firms

Total remuneration for advisory services

PECITE 268 CONTINGENT LIABHITIER

The Company had no contingent fiabilities at 30 June 20056,
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2005 2004

$ %
MCFTE 27 COMBMITRENTS FOR BXPENDITURE
Finance Leases
Not iater than one year - 39,715
Later than one year and not later than five years - 27,362
Later than five years - -
- 57,067
Less: future Finance Charges - {5,983
- 51,084
Operating Leases
Not iater than one year 965,187 659,562
Later than one year and not later than five years 1,694,672 2,360,692

Later than five years - -

2,659,859 35,020,254

The Company leases property under non-canceliabie operating leases with
expiry dates between 16 July 2004 and 31 August 2007, Leases generally
provide for a right of renewal at which time the leases are renegotiaied. Leass
rental payments comprise a base amount plus an incremental contingent rental
basad on movements in the consumer price index.

BECHTE 28 BRPLOY

Employee benefit and related on-costs liabilities

BEMEFITS

Provision for employee benefits — current (note 15) 528,673 274,719
Provision for employee benefits — non-current (note 18) 170,288 150,149
Aggregate emploves benefit and related on-costs liabilities 698,971 424,868
2065 2004

Number Mumber

Employee numbers
Average number of employees during the financial year 165 B85

MOTE 20 AELATED PARTHS

Erractors
The names of perscns who were direciors at Tatal Communications Infrastructure Limited at any time during the
financial year are Jim Cooney, Rodney Stanton, Mark Stackpoeol, Trevor DUff and lan Thordey.

Frermmmerstion sod retiremend boenaefits
[nformation on the remuneration of directors is disclosed in note 24,
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MOTE 28 RELATED PARTIES

Cribser rammactions of directors and director related enlitioy

Aggregaie amounts included in the determination of profit from ordinary activities befors related income tax that
resulted from transactions with each class of other related parties:

2005 2004
$ %

REVENUES
Sales revenue:
Parsonal Broadband Australia Pty Limited 11,122,369 4,518,476
Interest revenue:
Total Communications infrasiructure Limited (UK} 220,068 302 056
J Cooney & 5 Grant 105,405 52,385
Management Fees:
J Cooney & 5 Grant - 777
Parsonal Broadband Australia Pty Limited - 126,978
EXPENSES
Doubifui debis expense:
Parsonal Broadband Australia Pty Limited 1,036,522 -
Interest expense:
Total Communications infrasiructure Limited (UK) - 5,468
Rental of premisas from related parties J Cooney & S Grant - 166,419
Aggregale amounts brought to account in relation to other transactions
with mach class of other related parties:
RECEIVABLES — CURRENT
Parsonal Broadband Australia Pty Limited 1,036,522 1,737,341
Provision for Doubtful Debt {1,036,522) -

Loans advanced fo
Total Communications Infrastructure Limited (UK} - 350,980
J Gooney and 5 Grant - -

RECEIVABLES — NON-CURRENT

Loans advanced fo
Total Communications Infrastructure Limited (UK} - 4,811,523
J Gooney and 5 Grant - -

BORROWINGS - CURRENT
Loans advancead from
Total Communications Infrastructure Limited (UK - 31,060
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BEAITE 20 BELATED PARTIRS

{iy Jim Cooney was Chairman and CEO of Parsonal
Broadband Australia (PBA} and held 2 cantrolling
interest in the Caompany until 28 June 2005, During
the year, PBA operated and further developed a
wireless broadband networl, Tatal Communications
Infrastructure Limited {TClY provided furmkey deployment
services for PBA on commercial terms and conditions
for the majority of the year. In association with the
acquisition of PFEBA by Commander Communications
Limied in June 2005, TC! accepted a payment
schedule from PBA on 17 June 2005 deferring the
BEA debior batance of 818,502 untii 30 September
2005, and deferring the invoicing of completed
professional services work on a number of specific
base station sites, valued at $218,020, unti such time
as PEA nstructs TCl 1o complete futher work on those
sites. There is no interest component assaciated with
these deferrals. 7Ol has established a doubtiul debt
provision against these deferred receivables.

{in Jim Coaney and Samantha Grant each owned a
50% shareholding in TC! priar to the Company's listing
on the ASX in December 2004, and subsequently have
retained a shareholding of 22.5% sach. Jim Coaney
and Samantha Grant control Tatal Communications
Infrastructure Limited UK {101 UK, a technoiogy
infrastructure deployment company based in the
United Kingdam. Prior to the Company's listing on

the ASX in December 2004, Tatal Communications
[nfrastructure Limited (Australial had bath advanced
and recelved funds from TC! UK on normal commercial
tarms and market interest rates. The net ioan balance
between these entiies was cleared immediately prior

10 the ASX listing and no subsequent loan transactions
have occurred between the parties. From time to fime
certain expenses or disbursements are paid by one
party on behalf of the other, and these transactions are
cleared by way of cash payment on 30 day terms

(i) On 1 Judy 2004, TCl advanced a $2,525,000 loan
10 Jim Cooney and Samantha Grant. The fcan was
subject to a documented agreement with monthly
principal and interest payments on arms ength
comimercial terms. This foan balance was cleared

by way of tull repayment immediately prior o the
Company's listing on the ASX,

Hade of Botor Yebioles,

From time 1o time during the period, the Campany
sold second hand motor vehicles from iis fieet o staff
including specified directors. These vehicles were sold
at their written down and aporoximale market value,
The Company recorded neither a profit nor loss on the
sale 1o specified directors. The seiling price {including
GST of vahicles to specified directors was

S Coonay $107.253
R Stanton £ 24015
M Stackpool £19,015

lnformation on the remuneration of directors is
disclosed in note 24,

ROVTE 20 BVEMTE GOOURFING
AETER FEPCRTIRNG DATE

Mot Applicabie.
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BECHFTE 31 RBCONCHIATION OF KEYT CARM PROVIDED BY OPERATING
ALCTRTEEES 10 OPERATING PROFIT AFYER IMOOME TAX

lotes to the Financial Statements

Cperating Profit {Loss) after income Tax 14,427,492 5,935,059
Mon Cash Flows and Non-Operating #ems in Operating Profit:
Unrealised Foreign Exchange Gain -
Amortisation 15,298 23,601
Depreciation 474,423 208 0BS
Profii/Loss on Sale/Disposal of Property, Plant & Equipment 7.827 -
Changes in Assets & Liabllities:
Decrease (Increasea; in Recaivables {5,222,516) (4,317,380
Increase in Defarred Tax Asset {355,810) (150,496}
Decrease (Increase} in Frepayments {76,152) {30,667}
Decrease (ncreasa; in [nventories {3,464,045) Q98 8785
Increase {Decreasa; in Trade Creditors 11,492,167 48,204
ncreasa {Decrease; in Frovisions 1,179,167 304,682
Met Cash Provided (Used) by Operating Activities 18,477,851 3,097 515
MOYTE B2 MOM-OASR FIARCGING AMND INVESTING ACTITIES
During the financial year, the Company acquired no plant and eguipment
by means of finance leases (Refer Note 9).
PECETE 23 FARMNINGE PER SRHARE
[Fasic earnings per share 14.18
Diluted samings per share 14.18
{8) Weighted average number of ordinary shares used in the caiculation

of basic sarnings per share 101,730,287
{b) Waighted average number of ordinary shares and potential ardinary

shares used in the calculation of diluted samings per share 101,730,287
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Farnings per share has not been calculated for the comparative year 30 June 2004 as the Company's shares
were not fisted at balance date, and the Company's share struciure has significantly changed since then.

BECHTE 34 BOCHGRNG DERPENEERGY

The Company depends, for a significant volume of revenue, on Vodafone and Optus. During the year ended

30 June 2005, approximataly B3% {2004: 87%;) of the Company's operaling revenue was scurced from
Vodatone and Optus. Alternafive sources of revenue continue 1o be sought which wili reduce future dependency
on Vodafone and Opius.

BECHTE 38 SEGRMERNT REPCGRTING

The Company operatas as a telecommunications infrastructure professional services provider, construction
oroject manager and property manager sclely within Australia.
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irector's Declaratio

In the opinion of the direciors of Total Communications Infrastruciure Limited (*the Company”):

{8) the financial statements and notes, set out on pages 28 to 51, are in accordance with the Corporations Act
2001, inciuding:

il giving a true and fair view ot the financial position of the Company as at 30 June 2005 and of its
performance, as represented by the results of its operations and cash flows, for the year ended on that
date; and

{it complying with Acccunting Standards in Australia and the Corporations Regulations 2007, and

{p) there are reasonable grounds to belisve that the Company wili be able 1o pay its debis as and when they
become due and payabie.

The directors have been given the declarations required by Section 2954 of the Corporafions Act 2001 from the
chief executive officer and chief financial officer for the financial yvear ended 30 June 2005,

Dated at Sydney this 9th day of September 2005,

Signed in accordance with a resolution of the directors:

Fodney Allen Stanton
Director
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Additicnal infarmation required by the Australian Stock Exchange Limitaed and not shown elsewhere in this report
is as follows. The information fs current as al 305/06/2008. Data to be not easlier than 6 weeks befors annual
repanrt sent to shareholders - target 31/8/05

ah Eristribtion of egully securities
The number of sharehoiders, by size of hoiding is:

Ordinary shares
Number Nurnber
of holders of shares
1-1,00C &1 49,434
1,001 -~ 5,600 260 910,821
5,001 - 10,000 271 2,386,687
13,0071 - 100,000 529 16,082,602
100,007 and over 59 @0,180,259
1,180 109,600,808
Fach ordinary share is entitled io one vote.
[y Fwemridy Largest Sharpholders
The namas of the twenty largest holders of quoted shares are:
Listed
Ordinary shares
Percentage
Nurmber of Issued
of holders shares
Mr James Julian Coonay 24,662,154 22.400
s Samantha Alexandra Grant 24,662,154 22.500
UBS Nominees Pty Limited 10,097,917 9.213
J P Morgan Nominees Australia Limited 5,767,678 5.262
Wastpac Custodian Naminees Limited 5,700,000 5.200
Tricom Nominees Pty Limited 2,404,750 2.104
LBS Private Chents Australia Nominees Pty Ltd 1,487,123 1.367
Mational Naminees Limited 1,408,000 1.285
McNell Nominees Pty Limited 967,347 0.883
Warnford Nominees Pty Limitaed 907,800 0.828
Health Super Piy Ltd BE6,382 0.808
HSEC Custody Mominees (Australia) Limited-GSCO ECSA 522,560 0,477
Mr Stephen Alfred Aboud 500,000 0.456
lan Gamsy Everingham & dMrs Christine Mary Evardngham
{Rosebank Staff S/4und a/c) 500,000 0,456
Ms Sue Hadley 506,000 0.456
lnvia Custadian Pty Limited 418,501 0.379
Mir Bodney Allan Stanion 400,000 0.365
Tenth Highwire Pty Lid 358,698 0.327
RBC Global Services Australia Nominess Pty Limited 338,000 0.308
Pavilion Crive Pty Limited 333,000 0.304
82,817,904 75.557
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fo} Bubwtantia! Shareboiders
An extract fom the Company's register of substantial shareholders giving details of the number of ordinary shares
in which they have a relevant interest, is set cut below.

Percentags
Number of shares
of shares  then issued

James Julian Cooney 22,662,154 22.5G0
Samantha Alexandra Grant 22,662,154 22.500
LEG Maoldings Pty Lid 7,029,942 68.870

foy Woting Flohts

- Clause 69 of the constitution states:

Pwary member entitied to vote who is present in person or by proxy or by attorney of in the case of a corporation
by representative shall upon a show of hands have ane {1} vate only and on a poli every member entitled ta vote
shall whether present in person ar by proxy or atforney or in the case of a corporation or representative have
one (1} vote for evary share held by him.

- Clause 70 of the constitution states:

Where there are joint registered holders of any shares any one (1) of such persons may vole at any meeting elther
persanally or by attarney or by proxy in respact of such shares as if he were solely entitled thersio and if more
than one {1} of such ioint holders be present at any meeting perscnally or by attorney or proxy that cne {1} of the
said persans whose naeme stands first in the register in respect of such shares shall alone be entitled to voie in
respect thereof. Several executcrs or administrators of 2 deceased member in whose name any shares stand
shali for the purpose of this clause be deemed joint holders thereof.
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‘otes
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