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About this Report

This 2006 Concise Annual Report is a summary of
Woodside's exploration and production activities and
financial position as at 31 December 2008, in this
docurnent, the use of this Report’ refers to the 2006
Concise Annual Report.

Woodside Petroleurn Lid. (ABN 55 004 888 962} is the
parent company of the Woodside group of conypanies.

In this report, unless otharwise stated, references to
"“Woodside' and "the group’ refer to Woodside Petraleum
Ltd. and its controlled entities, as a whole, and references
to ‘the company’ refer to Woodside Petroleum Ltd. unless
otherwise stated. The text doss not distinguish between
the activities of the parent company and those of its
controlled entities.

The Concise Financial Report included in this report is
derived from the 2006 Full Financial Report presented
in a separate document. The Concise Financial Report

cannot be expecied to provide as full an undarstanding
ot the financial performance, financial position, financing
and investing activities of Woodside as the Fdll Financial
Report. Details on how to obtain a copy of tha Full
Financial Report are on page 53 of this report.

References in this report to a 'vear’ is to the calendar
vaar ended 31 December 2008 unlass otherwise stated.
Al dallar figures are expressed in Austraiian currency
unless otherwise stated.

2006 Woodside Sustainable Development
Report

Woodside aiso publishes a Sustainable Developmant

Report that combines ocur Health, Satety, Environment and
Corrreurity pericrmance, which wall be avaliable on reguest
of from the company's website (s woodsicde oo, au),
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The oower nages depiet Woodsicdes diversity of people, places avd aotivities throughout ouy value chain
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Safety comes Tizst ay Woodside; the North Rarkin &

hetipad with fire and safety crew standing by,
Acquiring subsuriace dala underpins our ssarch for oil
and gas; 30 seismic acquisition on the Wastern Legend.

Onshore, oi and gas fields car be identified and /
evaluated with vibrosais ucks, seen here in the Sahars
Desert, Libya.
Oftshore production of discovered oil and gas; an
23

expicration nig atongside the Breton Sound platfom in
tha Gulf of Mexico.

2uilding relationships with local communities s oritical
1o the way we work, engaging with indigenous childran
ir Karratha.

Understanding and protectng the environment is

part of our sustainable business principles, scientists
recorcing rock art in the Pibara region of Wastern
Australia.

Oifshore gas and figuids are pipsd ashores and
processed into LNG, domestic gas, LPG and
condenzate; round the cleck operation at the Karralha
gas plant, Western Australa,

Gas is lguatied and loaded inte large refrigerated ships,
capabie of carrying NG across the globe.
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2006 BUSINESS REVIEW

Charles Goode, AC
Chafies has been on
Wieodside's Board since 1988
agnd Thairman since 1399 He
will retite on 37 Judy 2007
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Stiong reserves growsh resuited largely from
‘bpoking Pluto gas field volgrmes. o

“Record protuclion volumes were sehigved vig
Cgtrong NWE pesrformances in combination with
art u of Chinguesti and Enfield developrments.

Excellent profit performance

\Woadside is in 8 sustained growth phase and in 2006, we
achieved records for production, reserves replacemaent,
revanues, cash flow and earnings. However, there was
some disappointment that our record production was lower
rhan we had anticipated.

Strong LNG sales

In January 2008, Woodside, as operator of the North
West Sheli Venture, delivered 1ts 2,000th LNG cargo and
1,000th condensate carga. in May, the Hirst cargo of LNG
was successtully delivered 1o the Guangdong terminal in
southern China.

Seven new Head of Agreements were also signed this year
for more than 40 million tonnes to be delivered cver 8-12
yvears after current North West Shelf contracts expire in 2009,

Head of Agreements were signad with Tokyo Gas and
ransai Electric to supply a total of between 3.25 and 3.75
rnition tonnes of LNG per year from Pluto from fate 2010

Exploration success

Woaodside had a successful year with 50% of our
axploration wells finding hydrocarbons with discoveries
in Libya, the United States and Australia. More than haif
ot these discoveries have clear commercial potential,
and further wark is underway to mature and assess the
commerciaiity of the rest,

New gas projects

Wea made significant progress with our major LNG projecis.
The Marth \West Shelf Phase 5 project remains on schedule
tor 2608, In December, the Board aporoved $1.4 bifion for
Fluto site preparation and procurement of long-lead items
ahead of a plannad final investment decision mid 2007,
However, schedule sippage on the Otway project was
disappointng.

First oil - Chinguetti and Enfield

We delivered Mauritania's first oil production in February
2008 when the Chinguetti field was brought on stream.
Later in the year, we delivered ancther first, with the start-
up of Enfield in Western Australia in July, Both Helds have
since provided production challenges and during 2007 work
weitt focus on improving production.

Safety petformance

During 2006, too many people were injured while working
sither directly or indirectly for Woodside. Four of these
incidents had the potential to cause death. AtWoadside,
we helieve that all accidents are preventable, and we remain
focussed on ensuring that we do much better in 2007



Dividend

Tha Directors declared a fully-franked final dividend of

77 cents per share (58 cents per share in 2008}, The
dividend will be paid on 28 March 28007 and will ift the fuli-
vaar dividend to 126 cents per share {compared to 93 cents
per share in 2005}

Board changes

In February, My Russell Caplan succeeded MrTimWarren as
& Shell-nominated non-executive director, following
Mrifarren's retirement. in April, Mr Rory Argyle retired.

In Juna, Mr Jakoh Stausholm was appoinied as a Shell-
nominated non-executive director, following the resignation
of My Pater van Rossurm in February.

| will retire from the Board on 3% July 2007 and will be
succeeded as Chairman by Mr Michasl Chanay, a member
of the Board since 2005, [ would like to thank my fellow
Board members, management and staff for their support
and outstanding contributions.
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2006 BUSINESS STRATEGY

Don Voelte

Con nas been Chief Executive
Officer and Managing Director
of Woodside since Aol 2004,

We differentiate ourselves from our peers by combining our
top quality W@%"M&%’“;‘:@ and our drive to succeed as a global

Mzking the most of our existing assets ' Doing business the right way

- . : The people who work at Woodside have values based on
strong pefformance, care and respect, integrity and trust,
initiative and accountability, creativity and enterprise, and
working together. We recognise that our business must
be profitable. We believe that our demonstration of these
valuas makes us distinctive and is essential to our success.

Safety is paramount

AtWoodside, we believe that every injury is preventable,
Safety is a primary consideration in our decision making
and always takes precedence where production and
safety conflict. Regrettaily, people continue to be hurt

at work, and, while the frequancy of incidents with high
injury potential has been reduced this year, the number of
reportable incidents has increased. This is unacceptable,
Wa continue to pursue the perfect day, the periect week,
the perfect month, and the perfect yvear in which no one
gats hurt and we have no incidents.

Woodside is developing the Perseus fisld thieugh wisting .
Gioodweyn Piasforn. Above, Vx'f)lk“lh p;ef e this vclvc* sysiem tor
LONIEC nen 1o Llw i*‘(.%“u%[ 1K, N

Global LNG

Craating sustainable businass solutions

We are committed 1o environmental protection and seek to
continuously improve cur environmental management. We
meet statutory requirements as a minimum, and, where no
such requirements exisi, wa apply responsible standards
comparabie to those under which we operate in Australia.

Woodside supplied the NWSV's first cargo of LNG vo Guandong in Wa recognise that by ernbracing and promoting

-_‘C‘ Hing :”_Z{J%. via § t% '\G thDSt Seveagie LNG carrier. - sustainability principles, and by integrating sacial and
e S SR anvironmental management strategies with our commsrcial
Business batangg and budg T gosis and targets, we create a solid foundation for

' : delivering outstanding business results.

Upholding high standards

We adhere 1o stringent business principles which guide the
conduct of aur staff in every country in which we operate.
These include our commitment fo equal opporiunity

and being a force for good through huilding long-term
refationships with governments, co-veniurars, customers
and commaunities. |n cur operations, we do not use forced
ar child labour and da not offer, pay or accept brihes. Mor
do we condone anti-competitive markel practices of make
donations to political partias or their reprasentatives.

Wondside's Visualisation Spbere enatles our geonhySicsts (o view - -
sut-surface seismic dala na_&D 10 hestp undeistand the layout of 7
';J\J sardiad i and ges el




Enterprise capability

We continue to build the capahility and diversity of

our workiorce o ensure vwe have the right skill sets to

meet the challenges of the current environment and

our emerging position as a global LNG glayer. We have
clarfied the organisation structure, management roles and
accountabilities. Diversity initiatives generaied an increase
in employment of local indigenous staft to a total of 52, well
exceeding our target of 15, and we are engaging a [ocal
indigenous company in the provision of accomimodation to
support Pluto construction activitias.

Our ability 1o operate internationaily was clearly
demonstrated during the year, when we were able 1o
leverage aur growing international experience in our
operations in Kenya, strictly operating within our Code of
Conduct, and effectively controling logistics whilst retaining
full security. We will ensure that Woodside remains the
investment and employer of choice.

Financial flaxibility

Woodside maintains a capital struciure that ensures we
have flexibility to fund future projects and our expiaration
strategy, as well as pay dividends to our shareholders. We
seek to maintain an investment grade credit rating that
provides us with access to a range of diverse debt and
equity capital as needed.

In Dacamber, we activated a Dividend Reinvestment Flan
to assist in funding future capital requirernents. This will
give eligible sharehoiders the option of reinvesting their
dividends in additional Woodside shares, without paying
any brokerage of other costs, and at a 2% discount to the
determined markat share price for the 2006 final dividend.

We may undertake commodity hedging to protect cash
flows or to underpin returmns from a project or acquisition.

In 2006 we placed oil price hedges over forecast Vincent oil
production from 2008 to 2010, Further details on financial
instruments can be found in the Full Financial Report.

fGchal LNG L I
: Growmg demand for LNG in A%sa Pacific and Agantic

: markeis has created the perdect envirgnment for. -
-rarket capture 1o underpin.the development of T.he )
“Pluto, Browse and Sunrise assets and take Woodside .
“intg a teading LNG role. . During 2008 we made great. -

- progress on these projects, and are confident we ™.
“wiilt have matured Pluto sufficlently to make afinat
-investment decision.in 2007 We have alsg grown e
“our proved and probable reserve base by over 336 .
“wibdboe this year in ereating major LNG hubs for 7700
- Australia around Dampier, the Pilbara and Darwin- B
“we will offer aggregation opportunities 1o other focal. "~
reSOUCE owners, L e

: Suamess balam:e and build

: W(} arg forrunaw that our ex stmg assets prowde
axceptional growth potential. Nevertheless, we il -
-also continue to build cur future thmugh expioratmn
“and value accretive acquisitions. .

: Enbancmg retums frcm our busmess

- Wa have an enviable portfolio of producing and e
- developing assets, and we are dedicated 10 delwenng
“raximurm value from them. We seek 1o improve -
“efficiency and minimise lead.times through, for .
- gxarnple, standardisation of engineering specifications .-
-and-eguipment. - We are also pursting opportunities <207
- {0 improve recovery and accelerate production from -
“several of our fields. ‘Qur 2005 exploration successes .-
-stich as Xena, Pemberton and Persephone will provide - B
" high-margin tie-back volumes for, the Piuto and North
: We*at Shelf LNG plamcs e e T

: Desp(te thc mdusiry 5 oSt and scheduie pres%ures, L
-we arg commitied to delivering our projects on track, ©-. "
“without comprcml ing sately, the envirgnment of our

“During 2008, we further e%tabiashcd our busmessea
“in the. Gulf of Mexico and Libya with exploration - .
- successes which will be appraised in 2007 ‘in Libya, |
-we will seek further success onshore and will also -

test our frontler acreage offshore. In the deepwater -
Guif of Mexico we will follow.up our two expioration o
- successes from 2006 with up to fom exp%o{anm wcli%

- in this high- potenziai pmvmca ' o
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REGIONAL OVERVIEW = Delivering Global LNG
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YWoodside has globa

Our activities are focussed around producing and
development hubs in Australia, the Americas and Middle
East-Africa, which strategically position us to supply gas and
oil 1o customers across the globe.

Asia Pacific LNG market trends

The current shortfall in LNG supgly is expected to continue
through to at least 2014, Woodside's projects are well
nlaced to meet this shortfall.

Ower the next ten years LNG demand in the Asia Pacific
market is expected to almost double, driven by strong
growvth In Korea and Taivwan and continusd steady growth
from naw bayers in China, India and elsewhere.

On the supply side, Qatar continues to defar decisions on
new projacts beyond those already under construction,
Indonasian supply extensions and new ranian supply
nrojects remain in doubt and other oritical supply projects
have baan delayed.

interests with offices strategica

Seoul '

ik

Asia Pacific
m N
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v placed to

Msia Pacific's traditional buyers are moving fast to secure
available supglies. Thay have existing import facilities and
firm LMG reguirements and see a strategic importance

in having Austraiian LNG in thewr portfolics. They tend to
prefer low risk sellers with a strong reputation for safety
and reliabiity, such as Woodside.

Emerging Asian buyers are struggling to secure LNG, and
are competing with US and European buyers forced to seek
supplies from ouiside their own region. This comipetition
tagether with the increasing seasonal demand pressures,
has underpinned strengthening short and iong term LAG
prices,

Woodside has a great deal of LNG operating, shipping
and rmarketing experience which It intends to leverage to
develop a global LNG trading businass.
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meet the needs of our operations,

Woodside expacts that sales to Asian bhuyers will continue
to underpin our new projects. in the case of Pluto, we
selected customers with proven track records and built

oh our strong existing relationships. The combination of
power and gas utiity customers ensures a smooth seasonal
demand profile

We are also pursuing future sales and supply opporiunities
in the Atlantic Basin and elsewhere. This yvear, Woodside
Matural Gas Inc. announced the OceanWay project,
including site selection, which potentially could faciitate
sales of Woodside's equity LNG into California. 1n &ugust,
the group submitted its US Deepwater Port permit
apphcation to the US Coast Guard and also applied for a
related pipeline permit from the City of Los Angeles.

OceanWWay will minimise environmental disturbance by
avoiding the need for an onshore LNG terminat or an
offshorg platform. [nstead, LNG will be converted to regular
natural gas onboard ship, and delivered via an underwater
pipeline and buoy systemn connected to an underground
pipsline to custorners in Los Angeles and beyond.

W Woodside Office

W& Woodside Activities

wni% Energy Demand Growth
MillionTonnes of Qil Equivalent {Mtoe}
{sources EIA, BP)

customers and suppliers,

Woodside i3 increasingly recognised for its position in
the LNG market, and as a preferred partner for premigm
customers. Exciuding national ail companiss, we aim to
he the waorld's number one indepandent operator of LNG
tacilities and a top five equity LNG owner by 2015

Cantrol of LMNG shipping 1s of strategic imgortance. With
average ship sizes increasing, unit transport costs falling
and independent ship owners growing and competing for
markat, wa believe we can diive down our shipping costs.

Woodside currently owns an inferest in seven LNG ships
and we have also reserved slots for building up to four ships
in South Korea. We will select the bast alternative between
owning and leasing ships toc minimise averall shipping
costs. With supply of LNG now going 1o China from the
Morth Waest Shelf, the Company also has a 5% aguity share
in two Chinese new-build LNG ships, which are currently
under construction,

Woodside Petrotaum Ltd. | Concise o Jeet 2008




AUSTHALIA BUSINESS REVIEW © North West Shelf

Phase b expansion will make the Karratha gas plant one of the largest single LNG cornplexes in the Asia Pacitic region. Phasa &

is scheduled for first gas in 2008,

Woodside operates Australia’s largest resource development

which ig st
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‘North Rankin A Platform (INRA) "7

Operator

Facilities

" Karratha Gag Plant

Location 130 km nosth west of Karratha, WA

Progucts -~ "LNG, domestic ges, condensate, -~
orude off and PG
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In January 2008, Woodside as operator of the North \West
Shelt Venture {NWSV), deliverad its 2,000th LNG cargo
and 1,000th condensate cargo. in May, we successiully
delivered the first cargo of LNG to the Guangdong termina
in southern China, After 22 yvears of operation, the NWSY
is Australin’s largest resource developrent, producing over
A7 milons of barrels of oll equivalent (MMboe) (Woodside
share) each year.

Gas and condensate are produced through the North Rankin
and Goodwyn platforms, and transported to processing
facitities at Karratha, Domestic gas and LPG are supplied

to Australian customers, while LAG is shipped to long term
customers in Japan, China, South Korea and to the globat
spot market.

expanding after 22 years of operation,

NWS Gas provides the LNG of choice

Mew Head of Agreement documents have been signed
during 2006 between the MW5Y and Chugoku Electric,
Toho Gas, Chubu Electric, Kansai Electric, Tokyo Gas, Tokyo
Electric and Osaka Gas 1otaliing over 40 million tonnas o be
detivered for 6-12 years post 2009, as existing LNG supply
contracts expira.

During 2008, we delivered 205 cargoes of LNG on behaif
of the MWS\V, which included one spot cargo.  Five tropical
cyclones, record high temperatures in Karratha, typhoon
activity in Japan and technical issues at the Karratha

plant made 2008 a challenging year. However, despite
this, production was higher than previous years, with the
axception of 2005,

Condensate production remained strong throughout the
year, while domestic gas production was down due o
reduced customer dermand and work on the Dampier to
Bunbury pipeline. Lower LPG production was affected by
lower domestic gas and oil production,

Successiul completion of the Goodwyn Low Fressure Train
proiect in October 2008, will enable increased deliverability
and highar reserves recovery from the Goodwyn field.

The Cossack Fioneer floating production, storage and
otfoading vessel (FPSO) produces and stores crude i,
tor direct delivery to tankers from the offshore Wanaea,
Caossack, Lambert and Hermes fields. During the year, we
made major sub-sea infrastructure improvements which
inciuded the installation of a sub-sea gas litt system, to
assist production as the Hields naturally decline.

Continued strong performance from these fields has meant
that we are now planning 1o upgrade and extend the life of
tha Cossack Pioneer beyond 2003
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Phase 5 LNG Expansion

Tha Phase 5 expansion project will add 4 4 million tonnes
of annual LMG processing capacity to the Karratha plant,
bringing its totel capacity to 16.3 million tonnas per year.
Site and engineering works are on scheduls for completion
in mid-2008, with first cargoes expected by the end of
2008, Woodside has committed to spend more than $400
million on this farge project.

Wastern Flank and Pemberton Gas discovery

Tha Pemberton-1 exploration well, located in WA-28-P
discovered an estimated 34 billion cubic feet of recoverable
gas [Woodside share), which will be considered as part of the
Wastarn Flank development. A final investment decision an the
Wastern Flank project is expactad in the second half of 2007

Parsaus over Goodwyn

The Perseus gas and condensate field is heing developed
via a four-well sub-sea tieback to the Goodwyn platform.
This will access undeveloped reserves and ensure full
utilization of Gaodwyn platform capacity. The proiect is
on schedule for first production in mid 2007, with drilling
activities and pipe laying operations underway.

Anget

The Angel field is being developed via a remoctely aperated
platform and will supply gas and condensate through

a 50 km sub-sea pipaline into the MNorth Bankin export
trunkline. The platform will have accommodation for visiting
maintenance personneal, and will be controlled from Morth
Rankin. Development of the Angel field bagan in December
2005 with jacket and tapsides currently under fabrication. First
production is expected in the last guarter of 2008

Morth Rankin 2

Morth Rankin 2 will provide compression to signiticantly
enhance recovery from the 22 year old field. Design and
planning are underway with a final investment dacdision
expected during 2007 and first production in 201112,

Exploration / Reserves

Discovery of the Persephone field inWA-1-L, during the last
guarter of the year, is expected to provide over 140 bilion
cubic feet of tie-hack gas to North Rankin {Woodside share}.
At year end, appraisal drilling of the Sculptar discovery in
WA-24-L was underway.

‘Production contribution
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AUSTRALIA BUSINESS REVIEW

Enfield Area

The Nganhurra FFS0 vessel operated by Woodside on the Enfisld ol field.

YWoodside de

The greater Enfield area represents one of Australia’s
fastest growing new oil provinces and a significant focus
area for'Woodside. It lies in deep water off the North West
Cape of Westam Australiaz. The Enfield davelopment marks
the Hirst in a planned series of developments to grow a new
production hub

Interest UWAZE-L WADTTR 60%
Operstor T Wondside I
Faciltios —  Nganhura FPSQ
Location " ~&0 krri off thie North Waest Cape, WA
Wﬁ?ef dezﬂ?h e 400 _ ab[} matres B .
Products B Cruds ol 7 7

o e 2006 e

Woodside began production from Enfisld on 24 July 2008,
under budget and well ahaad of the scheduled fourth
guarter 2008 production start-up date.

Qil is produced via the Nganhurra, a disconnectable
double-hulled fioating, production, storage and otfoading
vassel (FPS0) moored above thirteen sub-sea welis {five
production, six water injection and two gas injection welis).

Initiad production reachad around 70,000 barrels per day.
However, during Cctober, a major production weli {ENA-O3}
started producing waisr, and [ater sand, with a negative
effect on off production rates. The well was shut-in and
production from the field fell off during the fourth guarter
to a stable rate of ~43,000 barrels of oil per day from the
remaining four producing wells.

During 2007 we will focus on repairing ENA-03, and will drill
additional wells on the figld to assist with water drive and
production.

vers a new oll region for Australia,

interest TWAZBL WAZTI-P 0%

Oparator - Wondside

Water depth R BB prrag

Project approval T March 2006 0

lannod firet of BOOR
. - Mediurmn

The Vincent field is about 10 km to the north-east of Enfield,
and will be developed through a stand-zlone double-hulied
FPSQ. Like the NMganhurra, the Vincent FPS0 will have a
disconnactable turret to allow it to move away from bad
waather i will have a production capacity of 120,000
harrels af oil per day and storage capacity of 1.9 mllion
harrels.

The field will be developed using & phased approach, with
Fhase 1 comprising two, four-well manifolds, muitiphasa
hooster pumps, and dual and single (ateral horizontal wells.
Additional sub-sea wells may be drilled degending on the
drifing performance and reservoir information obtained
during Phase 1.

First oil from the initial manifold is planned for third quarter
2808, with production from the second manifold starting
in the first half of 2009 bringing peak production rates o
50,000 - 80,000 bbl per day.

O#f grice hedges have been placed over a portion of
Woaodside's Torecast share of production.

At the end of 2006, engineering preparation was underway
tor development diilling activities to start in early 2007
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In November 2005, Woodside approved capital expenditure
for its share of the BHP Biliiton operated development.

The Stybarrow project involves a sub-sea development and
FRSO facility which will be disconnactable, double-hulled
and able to process about 80,000 bharrels of liguids per day.

First it is planned far early 2008, with a six month ramg

up to plateau production of 50,000 - 60,000 bbl per day. At
the end of 20086, development drilling and facility fabrication
ware underway,

Community initiatives

In 2008 Woodside continued its long-running stakehoider
consultation programsme, which has been in place since 1957

The programme was formalised in 2081 with the
establishment of community reference groups in Perth

and Exmouth, Western Australia to allow people 1o have

a say on cutrent and proposed exploration, develogment
and operational activities in the region. Regular meetings
of thase groups were supported in 2008 by briefings of
representatives from the community, indigenous groups,
local business, environmental groups and government at all
levels.

Woodside 1s an active supporter of the Exmouth community
and in 2008 provided financial and in-kind support for local
community events, such as the annual Ningaloo Whale

Shark Festival and an indigenous art competition and cuitural
activities for Nationai Aboriginal |slander Day Obsarvance
Committes NAIDQC) Week. We also provided support

far environmental organisations, such as Earthwatchs
"Whala sharks of Mingaico” programme and a groject by
Conservation Volunteers Australia to undertake environmental
rehabiditation work in the Cape Range Nationai Park.
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AUSTRALIA BUSINESS REVIEW

Pluto LNG

Piuto deveicprent schematic: gas wilt fravel jusy under 30 Klometrss 1o o riser piatform before being sxporied 180 kilometras 1¢ a

procassing site onshore.

Creating a new project for LNG aggregation, with community

collaboration.

Interest WA
Opera{or' e Wt}(}dszde _______
Location 190 ki north west of Karratha, WA
Water depth .. -
i

Woodside discovered the Pluto field in April 20056, less than
two years after we were awarded the WaA-350-F permit.
The first appraisal well was completed in July 2065 and

the decision 1o develop the fisld as an LNG project was
announced a month 1ater,

We have drawn upon our core LNG capabilities and
developed strong relationships with the focal community
and government ta rapidly progress development of Pluto.
With a clear strategy, an integrated team has been able to
mest all planned project milestones to date, and i on track
to deliver LNG to Pluto's foundation customers, Kansa
Eleciric and Tokyo Gas, by fate 2010,

During 2008, the basis of design for Pluto facilities was
completed, and front end engineering design (FEED;
commenced. In December 2008, Woodside approved
commitrments of up to $1.4 Gillion for site preparation and
procurement of long lead items ahaad of a final investment
decision. Following the granting of certain environmental
and heritage approvals, site preparation for the LING storage
tanks began in early 2007

We drilled three wells in 2006, to delinazte the size and
extant of the field which enabled revision of the field's
contingent resource estimate. As a result, the preliminary
estimate of 3.6 trillion cubic feet {Tcf] of gas was increased
to 4.1 Tef,

Woaodside 1= planning to construct a Burrup LNG Park 1o
process Phatc and other resource owners’ gas. This wlll
provide capital efficiencies for ali gas owners in the area and
wiill allow early commercialisation of resources which may
otherwise languish. Initially, the Burrup LNG Park will have
a processing capacity of five to six million tonnes per year
tor Pluto gas, but approvais are being sought forup to 12
mittion tonnes per year to allow for expansion.

With challenging cost pressures in the indusiry, we will use
performance benchmarks of the NWEY Phase 5 expansion
0 ensure costs are managed. Schedule synergies
between Plutc and Fhase 5 will also enabie transition of
management, labawr, suppliers and contractors.

An environmental impact assessment for the overall
development, including offshore and onshore aspecis,
is undarway under Western Australian and Australian
legislation.

Financial forecasts indicate that the Fluto LNG development
will create thousands of jobs, contribute over $17 billion 1o
Australia's economy, and provide significant opportunities
tor local businesses,

An axciting year ahsad

In 2007 Woodside plans to comglete Sales and Purchase
Agresments with our foundation custorers and to progress
shipping arrangements for Pluto gas.

Front end engineering design will be completed and site
preparation activity on the LNG tank site will continue
allowing for commencement of construction of the LNG
plant onga full environmental and heritage approvals are
raceivad (ater this year,

We expect to be in a position to make a final investrent
dacision in mid 2007 to enabia delivery of first LNG to Tokyo
Gas and Kansai Electric by late 20010



‘Meeting Milestones for 2010 LNG delivery

Meet customar
b agreements by
. 2005 2008 end 2010

Woodside Operator Permit

i i 00 wilk

by W

Bast practice heritags rnanagement

The Burrup industrial Estate, where Woodside is planning to
develop the Burrup LNG Park, is [ocated within the 27000
hectare Dampier Rock Art Precinct®. Experts estimate

that the rock art precinct may contain up to one million
engravings. Most of the rack art precinct is set aside for
consarvation.

The Burrup LNG Park will use less than haif of the 200
hectares set aside far the project, which eguaies to less
than one percent of the Dampier Rock Art Pracinct.

. , , . . Thie Bustrap Peninsuie and seirounding islands near Kematha in
Our intention is 1o conserve rock art while developing the : et < HAIQUNETG ; -

Burrup LNG Park. Through extensive consuitation with aranganents oreated by the indigenous inhabiternts of the grea, .
traditional custodians, heritage experts and government “deling back to the Pleistocens pericd afnost 40,000 vears aga. ..
agencies, tha design of the LNG Park facilities has been Rt S
micditied to avoid heritage sites where possible. As a
result, 95% of the 3,000 engravings on the Burrup LNG
Park [sase will be undisturbed by the development.

We will carefully relocate the remaining 150 engravings
1o undeveloped areas within our leases, under a cultural
nefitage management plan prepared in consultation with
the traditicnal custodians,

Carnarvon Basin exploration

Wioodside holds betwsen 5G and 100% interest in a number
oi permits outboard from Pluto covering a total of 27823 ki,
Water depths range from 500 1o over 1,500 metres. The
nefmits are between 20 and 250 km north west of Pluto
and 200 to B0 km from Karratha, Seismic surveys and
expioration drilling are planned in this area during 2007 and
2008,

Xana discovery

In Septermber 2008, Woodside discovered the Xena field,
near Fato in the WA-B50-F permit. The well intersected
a gross gas column of approximately 50 metres, in good
guality reservoir sand.

ard &3 R
100,000 roek

Sal GRS,

Xxena has a contingent resource of 0.4 trillion cubic fest
of dry gas. Development of the Xena field is being
incorporated into the Fluto LNG development plans.

Woodside Petrolaum Ltd. | Concise S Jeet 2008
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AUSTRALIA BUSINESS REVIEW

Browse LNG

Both onzhore and offshore development concepts ars being progressed, The offshore concept design Gefl) involves facizies mounted on

gravity based structuras. Various cnshore developmeant concepls righth are also being evaiuated,

Converting large-scale LNG potential into reality.

CUTRB, B2 WASSCR WASER,

Infarest .

YWA-ZE-F, WA-CE-R, WA 2SR 25%
Caratar e
Location ' U Offshore 425 km north of Broome, WA -

Browse is the largest of our three world-scale, greenfield
notential LNG developments. \We expect it to become a
major contributor to owr production growth and a material
nroject for Australia as well asWoodsida.

The Browse LNG developrment will commercialise the
Torosa, Brecknock and Calliance fields, which together are
expected to contain approximately 20 trillion cubic feet

of gas and 300 miliion barrels of condensate. Currently
booked as contingant resources, this potential development
could add maore than 1.5 hilion barrels of ail equivalent to
Woottside's proved and probabla reserves.

During 2008, Woodside has been working towards an
improved understanding of the fields and their volurnes.
Three successful appraisal wells drilled during the year have
confirrmed field boundares and reservoir quality of these
fields. Additional seismic acquired during 2005/2008 in the
open water area to the north east of Torosa has helped us
to plan the location of appraisal weils.

Brecknock-3 was drilled mad 2008, The Torosa-3 and Torosa-1
waills, reached their main reservoir objectives in October
and late Decamber, respectively. Torosa-2 was spudded in
eatly January 2007

Extensive bathymetric, geotechnical and metocean surveys
inciuding coring, have heen carried out to provide the
necessary seabed topography, formation strength and
ocean current information necessary for pipefine, foundation
and facilities design.

During 2007 aporaisal activities will {ocus on delineating
and proving up additionat gas to reduce uncertainty and
allow sizing of LNG train and plant facilities. Up to four
more appraisal wells will be driled, and one additional three
dimensional seismic survey is planned,

Woaodside has [ong recognised the conservation value of
Scott Reef, which lies over a significant part of the Torosa
gas field. We fully understand the chailenges of. and the
need to protect the reef from any negative impact arising
from appraisal and development activities in the area.

For aver 10 years we have co-funded comprehensive
research on the entife reef system which continuas, with
the objective of gaining a detailed understanding of the
nhysical and biological characteristics of the reef. This will
support the development of appropriate environmental
management measures required for future development
activity at Scoit Reef.

Fesearch, which has included studies on corals, water
quality, fish communities and cetaceans such as whalas,

is expacted to continue through 2007 The approach to
these studies and the conclusions drawn from tham will
he reviewed by independent and internaticnally recognised
axperis in reet habitat management and protection.

Wioodside is maturing offshore and onshore development
concepts in parallel, to ensure identification of the optimat
technical, commercial and sustainable solution for field
davelopment.
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‘Browse : Progressing towards first LNG in 201214

Woodside Opentor Permit

Tha offshore base concept invoives sub-sea development of
two or more Helds tied back to shallow water gas receiving
and conditioning facilities adjacent to an offshore LNG
faciity on several gravity-based structures.

Alternative development concepts include possible onshore
liguetaction faclities. Woodside will continue to rmature
both onshore and offshore liquefaction schemes to the
standard necessary to support & concept selection decision,
and tfor the preparation of the environmental approvals
documents for the preferred concept.

The Browse project is targeting delivery of first LNG
between 2012 and 2014,

JPDA 0319 . - BB AAY

“The Nan Hai V1 diliag gig which

........ - {unitised)
..... NTAL 2
Oparator oo ——
Location. ...
Water degrh -

Sunrise LNG project

The Sunrise and Troubadour fields are expected o
contain approximatedy 8 trition cubic feet of gas and 300
million barreis of liquids. Woodside holds 33 44% unitised
interast in the fields. Since 2004 Woodside has postponed
development activitiss pending fiscal, legal and regulatory
certainty.

In April 2004, the Australian Government ratified the
International Unitisation Agreement ([UA). As at year end
the Timor-Leste Government had not ratified the 1UA.

The Certain Matitime Arrangements in the Timaor Sea
{CMATS) Treaty was signed in January 2008, however the
Australian and Timor-Leste Governments had not ratified the
Treaty by the end of 2006.

Browss tear
Kimnborley,

Fisopl, legel ang regulaiory cerleinty & (eaul
can pragress. L ;

2008-2010 2012-2014

tangd Terogs-2

-Gite Selection Process

v menbies undertaking site evaluation vities inthe -

:'Sunrisal_hia T

gty

[ Woodside Operaior Permit @0 Gas Fisld 2% Ol Field

rad before Suniise LNG




AUSTRALIA BUSINESS REVIEW | Other Activities

Otweay's well head platform is the first rermotely eperated production faciiity for Woodside i Australia which will be operated by staff a3

the onshore plant's centzal control facility.

Woodside's Australia
balance for global expansion.

Wioodside has a substantiai portfolic of assets in Australia,
which provides balance for its global portfolio and ensures
that a significant share of revenue is generated from a
stable political and fiscal area.

B V}CIF’B /{ }

B2.50%
oy T e S
Facilities - - Trylacine Wellnead Platiorm, =

Otway Onshore Gag Plant, sub-ses dnd
onshors gas end figuid pipelines.

Location - ---Bass Strait, offshore Victoria .-
85 km zouth of Port Campbedl

an p:}a}[“tmllw provides

Wiater depsh TEE00 metres

Project epproval May 2004

Planned firsy gas “2007

Pr{)jet‘fé' aive - o hiecdium B R PP TP P

The Ctway Gas Project will supply pipeline gas, LFG and
condensate to Australia's east coast markets from the
Thylacine and Geographe fields in offshore Victoria,

The Thylacine and Geographe fields are expected fo
oroduce 950 bifion cubic feet of raw gas, resulting in BES
petajoules of sales gas, 12.2 million barrels of condensate
and 1.7 mullion tonnes of LPG for Woodside and our jomt
venturers.

During 2008, the Thylacine welthead platform, sub-sea and
onshore pipelines were installad and the offshore Thylacine
development wells were diilled and completed.

Commissioning of the Ctway onshore gas plant has been
delayed due to construction issues. Tha project is now
targeting supply of first gas in 2007

- solid base and

Community initiatives

\Woadside supports & range of community evenis in the
Otway region, with a focus on family and youth services;
cuiture and the arts; business excellence, environmenta
programmes {including Landcare}; and education and
training.

We continued to keep local communities appraised of
proiect activities during 2008, including reguiar meestings of
a community reference group in Port Campbell.

interest - " Laminatia- . . - B3 Y0%*
B - Coraling v e B6.67%

Cis ACEs T
Operator Woodsidge
Facitiies ™ Northern Endeav@u{ FRoQ
LQ_G_afx:é;}_n_-:-_"-----'-'”'-'-[smm Sea T
R oG T

Start up Novernber 1888

Water.epth - . - - ~340 metres -

Although the Laminaria and Corallina fields are in natural
decline, the successful replacement of the Laminaria-8
and Laminaria-2 sub-sea wellheads and replacement of
the Laminaria-2 sub-sea flowline during the year increased
production from about 15,900 barrels per day at the start
of the year to around 25,000 barrels ger day during the last
quarter,

Activities in 2007 will continue to concenttate on the areas
of superior HSE performance, production maximisation,
cost management and sub-sea reliability.
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Browse

Intsrest WVA-20-L, WA-T-P 45.84%
DT ST T e .
Facilities L Deean Legend Production Facility -

. Karratha Spirit Oif Storage and - . o
"Qfﬂoad'ngmﬂker

Location . Carnarvon Basin -
100 km novth of s(a{zazha WA

S PR

S o gy

Warer dﬂpzh """" ~b{) metres e

Legendre field production was increased in July following
successful de-bottlenecking work on the Ocean Legend
with production averaging about 7008 barrels per day in the
[ast guarter of 2006.

Mearby exploration wells Ta)-1 and Pleiades-1 in WA-20-L and
WA-1-F respectively were plugged and abandoned without
encountering significant hydrocarbon accumulations.

In February 2007 Woodside signed an agreernent to sell its
interasts in the Legendre ol field and adjacent exploration
pefmits. The sale is subject to government and oint
venture approvals and will have an effective date of

1 January 2007

Interest = o WAISIE WAREL, T B.20% -
WA-2T-L

T T

Faciliies ModeoVenturs 11 FPSG T

Location S50 ker nosth of Karratha, WA

S I

S oy "'Maru:;h P BN

\Nater dﬂpzﬁ ] 60 metres - R :

During 2008, Phase Three development drilling was
completed at the Santos operated Mutineer-Exeter project.
Two new production wells were completed and brought on
strearn in June and October 2008, partially arresting natural
field production decline. A third well was unsucocesstul.

_'.J(,u(. aprent m‘ ihe OtWay gas plant has bee
ffgctively mangged 10 ming: mw she plard’s
ahe surcunding coustyside.

-'Dei:vermg vaiue thmugh pmducmg avary possﬂaia
'.bamal from our ﬂxzstmg facﬂrams ........ e ceee

. '-é\;ré.l‘é«j;'e'ﬁ‘c&f ger -ﬁé‘;’ T

“The Northern Endeavour FPSO 7

Partfolio

In August, Woodside tested the Huntsman-1 well in the
frontier Beagle sub-basin, 350km north of Port Hedland.
The well was drilled in more than 1,400m of water in
Wik-297-F and was dry.

Disappainting results from seismic and drilling led

to tha removal of Kuda Tasi / Jahal from our list

of imminent production apporiunities. Efforts to
cornmaercialise these discoveries will focus on adding
volumes though exploration of nearby opportunities.

As part of managing the porticlio to ensure we focus
on the best assets, we divested our 30% interestin
the Kipper asset {Gippsiand Basin) in May 2Z008.
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AMERICAS BUSINESS REVIEW @ Gulf of Mexico and Brazil

High Island 341

Matagords lsland 721 R
usteng |=lend B4 (S)

Growing Woodside's business

Gulf of Meaxico

We expanded our offshore portfohio by acquiring the
Gryphon Exploration Company in 2005, which added 15
oroducing fields, six field developments and interasts in 118
leasas, with operatorship of 85

During 2008, we focussed on integrating the Gryphon
acouisition, building up staff, re-establishing production and
cashilow after hurricanes Katrina and Bita, and creating a
robust integrated portfolio of [eases and seismic 10 suppaort
our growth.

Gulf of Mexico Deep Watar

oAl Wl 2{)%* -
o A T NAL T7E0%

Operator CRMPBillton T
Lagation ~ 7 275 kma offahore from Mew Orleans, LA :
Watar depth ---;2’{}00 et ;

July 2005

Project approval

Pro;ec"% ‘BIZE ; - Medium- -

V- wear '<|ng miercsl
MR- nst ravenue inlerast

e

ina [ OvVen D?@W[%CQ

\Woadside approved capital expenditure for our share of the
Meptune oil and gas field development in 2005, The first
phase of development will comprise seven sub-sea wells
tied to a Tension Leg Platform with & production capacity of
up to 58,080 barrels of ail per day and 50 million standard
cubic feet of gas per day. Af the end of 2808, development
drifing was underway

In the deep water, we participated in new discaveries of
sub-salt gas at Claymaore {Atwater Vailey 140) and oil at
Fower Play {Garden Banks 307} Both discovery wells were
sidetracked for evaluation purposes and further appraisa
during 2007 will be carried out at Claymore, The Blackwater
well (Green Canyon 246} drilled at the end of 2006 / early
2007 was plugged and abandoned as a non-commercial of
discovery.

During 2007 our exploration programime will focus on
the deepwater Gulf of Mexica. This region has proven
to be prolific, with signiticant untested acreage and new
amerging trends with high potential.

During 2007 2008, and 2043 2 large number of leasas will
axpire and with rig utilisation at 150%, access to drilling
rigs will be critical. \Woodside has rig contracting strategies
in place to ensure we are able to test our best exploration
prospects and access high quality third party opportunities.



Gulf of Maxico Shelf

Despite the set-backs experienced as a resuit of the
hurricanes 1n late 2005, we were able to bring production
back to about 85% of pre-hurricana rates in early 2006.
However, with equipment and service companies fully
utilizsed on repairs, several of our development projects
ware delayed. Despite this, by the end of 2008, all but one
of our development projects were on stream, bringing net
production at year end up to around 8,500 barrels of oil
equivalant per day.

During 2007 Woodside expects to re-establish production
from Mustang [siand B804 bringing total production levels
towards 10,000 barrels of ol equivalent per day.

Woodside participated in drilling six shelf wells in 2008,
encountering hydrocarbons in Vermiilion 16, Breton Sound
41 and High [siand 131.

The King Kong 3 well inVermillion 18 was completed and
brought on-stream in late April, producing at a gross rate of
18 million cubic feet per day (Mbicid) of gas and 325 barrels
of condensate per day. Woodside has a 18.7% net revenue
interast in this wall.

We began development operations on the High island 131
‘King of the HEl' gas discovery in mid-Juna, with platfarm
and pipe installation completed and first production
established by late August.

Our shelf portfolio will continue to he evaluated for value
creating and cashflow generating opportunitiss.

. Production contribution -

- During 2006, our United Sletes
Cbusiness contributed 2.6 m
© barreds of gif eguivelent 3
- Woodside's production. -

USA Business Key Metrics

" Finanicial Ratios

" Sales Revenus

. Mat Preduction

| Proved + Probabils Reservas  (Mddhos) - 36,

. Acreags 2,508

SA 2006 hightights
= 21 praducing fields

+  High Island 131 — spudded January, first
production August

s 120 shelf leases
= 18] deepwater lsases

& \Apon 12 highly contested new leases at a cost of
US$45 million in 2006 lease sales.

Brazil

| Whodsiies NonOpsmior Parrnit <22 (3es Field @2 il Fisld

[n Novernber 2008 Woodside acquired a 256% inferest in
nine expioration blocks in the Santos Basin in south sastern
Brazil. The blocks are about 185 km south east of Sao Paulo
in water depths of 180 - 1,000 metres and cover 2,060 km* .
Fepsol-YPF is the operator.

Woodside's cornmitment in the first exploration term of four
years covers its share of 30 acquisition and ona exploration
well. A one year extension of the exploration term is
possible.

Woadsids Petroteum Ltd, | O
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MIDDLE EAST AND AFRICA BUSINESS REVIEW | Africa

O the Barge Helens mora than §,000 tonnes of processed stes

3 flogting production, storage and offlcading vessat (FPEO0).

in 1e strangthening the ship as part of tuming it from a ship into

WWoodside delivers first ol for Mauritania,

Mauritania

Interest

intarest

Operator 77T Woodside T Oparatar TWootside
Faailities Berge Helene FRPSO 7T B ) Ltocation 0 80 km off the Mauritania Coast ™
Location 80 km off the Maugitania Cosst = Water Depth 1,000 - 1,500 metres DR

Wister Dapth ) 800 metres

Froduots "Crude oil

Start up R

Woodside discovered the Chinguat field in 2001 In
February 2006, Woodside began production of the
Chinguetti fisld through the floating production storage and
offloading vessel Berge Helene.

Following & production peak at approximately 75,000 bbi per
day, the tisld began natural deciine. On 28 Dacember 2006,
drilling of the Chinguetti Phase Za infill well (Chinguetti-18)
commenced. |t is anticipated that the well will come
onstream during first guarter 2007 Az 31 December 2008
nroduction was 27,180 bbl par day.

In 2007 Woodside will also conduct & high resolution faur
dimensional seismic survey over the Chinguettl field to
assist with the proposed Phase 2b il drilling programme,
planned for fate 2007 to optimise reservolr management
over the expecied field (ife.

Woodside announced an interim feserves downgrade in
tovember 2008, based on reservoir parformance since
start-up.

In darch 2008, Woodside successfully resolved a dispute
with the Mauritanian Government concerning amendments
to four of its offshore Production Sharing Contracts. This
resolution has provided a stable commercial foundation for
the futura of Woaodside's business in Mauritania.

Owr 2006 focus has been to determine the most
apgropriate development concept for the Tiof fisld, including
consideration of a Tension Leg Flatform, ted back to the
Berge Helens. The viability of this development concept
weitt be considered during 2007 and will be assisted by the
planned acquisition of high resolution seismic over the Tiol
Heid.

Exploration

Woadside drilled two wells in offshore Mausitania during
2008, Both Dore-1 in PSC-B (WEL 53.84%1 and Colin-1 in
FSC-A (B3.84%) were unsuccessful,

We also participated in the drilling of Aigrette (Woodside 15%:}
in Block 7 While the well intersected a 20 metre off column,
the well was plugged and abandonad as a non-commercial
discovery.

Nouakchott Office

Woodside has continued its commitment to the
developrent of local rescurces and during 2006, increased
the number of Mauritanian employees from 68 to 55, |n
lieu of external service providers, it almost doubled its
quarterly spending with locally owned businesses and
wiorked with the Port of Nouakchott to achisve a successful
imglementation of international security procedures.

Significant efforts have also been made in the area of
community projects, where Woodside is working with
various international agencies on projects aimed at reducing
poverty and developing education.



Kenya

Wioodside opened an office in Mairobi to ensure that 2006
drilling operations would run safely, etficiently and with
strict adherence to our Code of Conduct,

In dugust 2006, Woodside farmed out 20% of its interests
in Blocks L-5 and L-7 to Repsol Exploration SA. On 2
Decarnber 2008, Woodside spudded the Pormboo-1 well in
2,183 metres water depth using the Chikyu drif ship. The
Pombaoo-1 well tested the prospectivity of Block L5 in an
untested sector of the Lamu Basin, At the end of the year,
the well was stiff drilling. o January 2007 the well fziled o
encounter hydrocarbons in the obiective sandstone and was
plugged and abandoned.

The jaint venture has deferred the driling of the L-7 well
until a new geclogical study has been undertaken to
incorporate the Pomboo well results,

During 2008, Woadside championad the rejuvenation of a
local health centre at Mokowse on Kenya's north coast. Staff
raised funds 1o provide solar power and water pumaing
systemns as wall as essantial hospital equipment for the
centra.

Wioodside holds a 30% interest and operates Blocks LB
and L-7 in Kenya.

Sierra Leone

Wioodside holds a 50%, non-operated interest in Blocks
S1-6 and SL-7 which cover an area of 10,567 km” in water
depths ranging from 50 to 400 metres. Repsol YPF
operates both these leases,

During 2008, we focussed on maturing exploration
prospects identified on three dimensional seismic data
acquired during 2004, [n 2007 Woodside wili decide
whether to enter tha second exploration term in these
leases which include a drlling commitment.

Liberia

Woodside was awarded & 100% interest and operatorship
of the offshore LB-15 hiock in 2005 which cavers 3,400 km?,
with water depths ranging fror 50 ta 4,800 metres. On
ratification by the Liberian parliament Woodside will acquire
two dimensional and three dimensiona seismic data.

. Production contribution.

- Wiootside's first production from
 Chinguess suppiensented Algarian
C-Ohanet condensate antd LPG
L voRurmes i 2006, Co

Wiiddle East and Africa Business Key Metrics |
" Financiat Ratios 2008 2008

. Safes Revenue T ang B i

" et Production

. Proved + Probabis Ressrvas G reTY

- Acreags

Logal fishermen in Mawritania

Wioodside bas worked extensively with the
wngung that cur developraent of Chinguedt!
impact the :

e cammnity @ .
s not pegatively.

Deck workers in Kenya =~~~ -

gaswing the currents in the Indan
friding pegramng ¢
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MIDDLE EAST AND AFRICA BUSINESS REVIEW = Africa

s
i

Weodside's seismic team had mobile accommodation in the Sahara Desert 1o alicw them 1o move as the survey progressed. Woodside
workars were praised for leaving each ares in & pristine condifion after complaring the survays,

&

safe manner,

Libya Onshora Exploration

Woodside holds an enviable portfolio of exploration acreage
in the onshora Sirte and Murzug basins of Libya, Wa have
a 45% interest in six EPSA 3 blocks which were awarded in
MNovember 2003,

Kay achievernents for our Libya business in 2008 have been
the completion of all seismic commitments and the start

of drilling operations in the Sahara Dasert. [n addition 5.2
million exposurs hours were comaleted with no significant
health, safety or environmental incidents.

We have now begun driing exploration prospects identified
following the processing and misrpretation of the seismic
data. At the end of 2008 we had completed seven
exploration wells, five of which encountered hydrocarbons.

In the Sirte basin, we acquired 2,885 line km of two
dimensional land seismic data, bringing total acquisition to
4,308 line km. We have also acguired 2,764 k' of three
dimensional seismic data. We drilled three exploration
waells this yvear. Two of them encountered hydrocarbons
and are being further evaluated. A fourth well was diilled at
year end.

During 2007 Woodside is planning to acquire 80O km?
of three dimensional seismic data in the Sirte basin to
underpin maturation of further driling prospects.

In the Murzug Basin, Woodside has an interest in more than
11,600 km? of exploration acreage in Black NC215. During
2008, we acquired 2871 ki of two dimensicnal seismic data
bringing the total seismic acquisition to 4,400 kmin this
area. We drilied four exploration wells, three of which found
gas, and two successful appraisal wells,

Three of the gas discoveries have been suspended as
notential production wells and were declared discoveries by
tha Mational O# Corporation of Libya. These discoveries will
be further appraised in 2007

Bullding new business in a responsible, sustainable and

Libya Offshore Exploration

Woodside was awarded four blocks during the EFSA 4
gazettal rounds in March 2006, The offshore area is under-
axplored and could be an extension of the profific onshore
Sirte Basin, We hold 2 55% interast in these blocks. During
2008, Woodside acquired 8,460 km of two dimensional
seismic and 432 ko' of three dimensional seisrmic data
bringing 1otal offshore seismic acquisition to 7738 kmof 20
and 1,687 kum'of 3D

Several lzads have been identified, but to dala, the
prospectivity of this area is largely untested.

[n 2007 Whoodside plans to drii up to four ofishore
axploration wells across Blocks 35, 36, 52 and 53.

Tripoli office

Woadside aims to develop and employ local staff in all of
our international operations. InTripoli, our goal is to have
90% Libyan staff by 2010, At the end of 2006, alimost 75%
of Woodside's Tripoli affice workforce was Libyan. Training
progranimes are in place and in 2008 we opened a training
centre for [ocal staff to undertake English, compuier literacy
training and various technical courses.

With Woodside's seismic acquisition and drilling activities
spanning vast distances of remote desert, and with road
traffic accidents representing our single biggest safety risk
in Libya, cur driving performance has beaen a particular focus
during 2008. By year end, our staff had driven raore than
3.6 million krn without a fatality, and we had contributed to
a road satety documentary broadcast on Libyan television.

Our cofporate citizenship programime in Libya ranges

fram university scholarships and academic exchange
programmes between Australia and Libya to contributions
of sheep 1o disadvantaged people at Eid Al Fitr. Corporate
awards for outstanding Heaith & Safety and Envircnmental
performance won hy the Libya staff were used to purchase
computers, text books and bags for local schools.
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ALGERI

Woodside i developing a repetation in the region a5 a progressive -
-oxil anc gas mdustry employer rough s sducation, fraining and .-
‘amaloyment of locals, . - L

Libya 2006 highlights
& 5.7 million operational exposure hours with no
significant haalth, safety or environmental issues

¢ Our key safety risk — road traffic accidents
managed effectively with 8.6 milion km driven
without fatality

¢ Seismic cornmitments in ERFSA 3 & EPSA 4
complaeted

Algeria Production

s 7 0f 13 EPSA 3 commitrment wells drilled

s 3Jwells confirmed as gas discoveries

# 7 wells tested hydrocarbons 1o surface and
require further appraisal in 2007

- -Ohanet North
_ Ohanet South ™"
.. Askarens Guelta -

CDimetawest

BHPBI”%’IOH . et

" Ohanet Gas Processing Plant. -
~Onshaore IHizi Bagin '
Southern Algeria

1 PG and Congensamg « oo

Prodizets

Startup o October 2003 -

In 2006, the Ohanet Joint Venture received its full revenue
entitlement ot $74.2 million {net), which equals 1,356,540
barrels of condensate and 113,744 tonnes of LFG {using the
10 year average oil price at the time of initial production). _
Ioodsice plans o gl up o four vl
Algeria Exploration “ g, offshore Libya e
In 28066 Woodside participated in the ODC-1 and KEN-1 R
wails driled by operator Repsal YFF in permit 481d. The
ODC-1 well encountered non-commercial hydrocarbons.
Tha KEMN-1 well has beean declarad a discovery by
Sonatrach.

Woodside holds a 26.25% interest in Block 4074, which
i in the Berkine Basin of Algeda, having farmed into the
permit in 2002,

We alzo hold a 375% interest in the BHP Billiton operated
Ksar Hirane Blocks 408z and 409, During 2008, the joint
vanture acguired 1,300km of two dimensional seismic data
for processing and interpretation. ) : . o
“Wiootside lases 700 m? of office space in the Corinthia Bab Alica - -
‘Hotel oo enfre fo 25 {83 looals, 32 sxpatrioies) staff

Woadsids Petroteum Ltd. | Concise e Jart B00E 23



25

SUSTAINABILITY

teeidents por
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Working in a safe environmaent

i3 euinng the use of personal proleciive gear.

'_Wopd_si—d_e_- haz gyl

Lommunity Parinerships

ArWWoodside, sustainability is based on a foundation

of ethical corporate governance, transparency and
accountability. Sustainahility principles guide our activities
and decisions. These principles ensure that we deliver
autstanding shareholder value, protect the environment
and natural resources on which our business and society
depend, and share the banefits with the communities that
SUPPOort US.

Ve remain committed to apenly reporting our performance. For
the first time, our health, safety, environment and community
performance will be combined in the 2006 Woodside
Sustainable Cevelopment Report, which will be available on
request of from our website (www woodside.com.aul,

Health and Safety

Between 2000 and 2005, Woodside's safety performance
continuously improved. in 2008, the numbser of hours
worked increased significantly, but disappointingly so did
the overall frequency of incidents and resultant injuries.

& total of 153 injury cases ook our recordable freguency
from 3.8 ta 5.1 - which is higher than the OGP {international
Association of Ol and Gas Froducers) average. \We can, and
we will do better with renewed focus on our commitment
10 'no one gets hurt, no incidents’.

[n 2008 the number of high potential incidents fell

li.e. those with the potential to seriously injure people), as
did the number of work related #inesses. Nevertheless,
the criteriz used 1o determine a work refated iliness will be
reviewed in 2007 to ensure industry best practice.

Environment

Woaodside had 13 reportable environmental incidents in
2008, Adetailed analysis of our environmental performance
is containad in the Sustainable Development Beport
referenced above. We aim to reduce our environmental
and greenhouse footprint per tonne of product across

our operations, and identity arsas for Imnprovemant in
anvironmental performance. Our 2007 enviranment
strategy will focus on five key dimensions:

e Emissions and discharges

e Rasource use efficiency

e Bicdiversity and ecosystems
e Culture and heritage

e Stakeholder engagement

Community Parinerships

Woadside's programme of community paftnerships aims to
deliver better social, environmental and economic outcormes
tor the communities in which we operate. During 2008,

8 million was committed to support a diverse range of
projects in Australia, Africa, the US and Timar-Leste.

[n addition to numerous local partnerships, we also maintain
Hagship Australian partnerships with organisations such as
the Rayal Flying Dactor Service, the University of Western
Australia and the David Winpanda Foundation.

[n 2008, we introduced a Workplace Giving Programme to
ancourage staff to donate to Australian charitias directly
iram their pay. 1n addition, Woodside staff contributed
significantly to help those affected by the Gulf of Mesxico
husticane disaster. Employee champions continued to
volunieer thair leadership, expertise and enthusiasm in
support of worthy charitable causes.



RESERVES

During 2006, Woodside's Proved plus Probable Reserves
gresy organically to 1,575.9 Mivboe giving an annuad
Reservas Beplacement Batio of 809% . Mew Reserve
bookings for Pluto, and to a lesser extent Persephone and
Pemberton in the Carnarvon Basin of Australia, plus the

Claymore and PowerFlay discoveries in the Gulf of Mesxico,

US4, miore than oifset the 2006 production and Reserve
downgrades, including those at Chinguetti and Entield.

While we have not yet taken a final investment dedision
with respect to Pluto, we have sufficient confidence in
its comimerciaiisation to book reserves associated with
volumes to be sold to Tokyo Gas and Kansal Electric

Only 2% of Woodside's Proved plus Probable Reserves
are currently developed, providing us with a solid 24 years
Raserve life. Contingent Resources reduced due to the
transter of Pluto volumes to Reserves in 2006,

We report our hydrocarbon resources using definitions and
guidelines prepared by the Society of Petroleum Engineers
[nc. and the World Petroleum Congress 1997 Peer
companies who have sharas listed in the United States
repart reserves under an alternate standard mandated by
the Securities and Exchange Commission.

Estimates are prepared in accordance with Woodside's
Hydrocarbon Resource Inventory Management Process and
are subject to internal and extemal review. Currently, about
95% of our Proved Reserves have been externally verified
within the past four years. Woodside's detailed 2006
Feserves Report is available on the Anncuncemeants section
ol our wabsite fdawww woodside com.aul.

Hydrocarbon Resarves raconcitiation from 31 Decamber 2005 to 31 Decarnber 2008

Woodside Share

Proved Rezerves

Proved Plus Probable Heserves

By Gas Cond. Tetal Bry (Gas Cond. il Total
Bef [Fi3iktetel] MiAbht Midbos Bef Mibbi Mhibbi Mhitbos

Reserves YearEnd 2005 3626 888 = 1920 8.6~ A672 1287 2845 12438
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Hydrocarbon Contingent Rasource raconcifiation 31 December 2005 to 31 December 2006*
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WOODSIDE'S LEADERSHIP

Executive Committee

Rob Cole

General Counsel, BS5c, LLB

Rob joined Woodside in 2008 following an
extensive careel spanning over 240 vears with
Mallesons Stephen Jagues, where he was

parines in charge of the Perth office from
2003,

Eve HoweH

Director North West Shelf, B5c, MBA

Eve ioined Woodside in 2008, bringing 39
years of international and local experiance to
tha company. She has held senlor positions
in several companies, mast recently,
Managing Director of Apache Energy in
Australia.

Bon Voelte

Chief Executive Officer and Managing
Birector, 85c

Dan brings more than 30 years of extensive
experience across the giobal oif and gas
industry toWoodside. During a 22 year

Keith Spence
Director Enterprise Capability, 85¢
Keith had an 18 year career with Shall, prior
1o joining Woodside in 1998, An explorer
by background, Keith has held key roles career with Mobil, Don heid a variety
including Acting Chisf Executive Officer, and of roles, culminating as President, New
Chiet Operating Officer, belors taking up his Exploration and Producing Ventures. Don
current role in ensuring that the cornpany than joined Atlantic Righfield Company for
has the right skills and culture to deliver its three years, before taking up the roles of
strategic objectives. Divector, Prasident and CEQ of Chroma
Energy inc, a private exploration and
praduction company. Don joined Woodside
as CEO and Managing Director in 2004,

'i‘:gmidmg Future Laaders
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Agu Kantsler

Director Exploration and New Ventures,
BSc PRD, FTSE

Agu had 15 years of international exploration
expetience with Shell, belfore joining
Woodside in mid 1995 as General Manager
and later Director of Exploration.

Or Kantsler has been a Councilior of the
Australian Petroleum Production and
Exploration Association since 1996 and was
Chairman from June 2000 to October 2002,

In 2005, Agu was awarded the Reg Sprigg
maedal by APPEA In recognition of his
outstanding service 1o the industry over
the last 25 years. [n 2006, Agu was made
a Fellow of The Australian Academy of
Technological Sciences and Engineering.
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Mark Chatteriji

Chief Financial Officer

BS5e, MBA

hark has held senior finance and
commercial roles aver the past 10 years,
inciuding positions at Merrll Lynch in Mew
York, Atlantic Richfield Company in Los
Angeles, and Goldman Sachs in New York.
He was Director of Mergers and Acguisitions
at Woodside for two years before taking up

the role of Chief Financial Officer in January
2007

Faul Moore

Director Development, BS5c Hons, MBA
Faul joined Woodside in October 2060

and is accountable for Woodside's
development, drilling and sub-sea activities,
and additionally for Browse and Sunrise
MG businesses. Paul has 25 years
international experience in upstream oif and
gas dewvelopments in Europe, Africa and
Asia-Facific. His professional background is
in Upstream Developments and Petrolaum
Engineering. He was formerly employed by
Shell international, Fletcher Challenge and
Santos, prior 1o joining Woodside.
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WOODSIDE'S BOARD OF DIRECTORS

Charles B Goode, AC

Chairman, BCom (Hons) (Melp), MEBA {Columbia Univarsity),
Hon LLD (Medb), Hon LLD (Monashi

Term of office: Diractor since February 1988, Chairman
since May 189399, Mr Gocde intends to retire from: the Board
or 3t Juby 2007

Independent Yes. Non-Executive Yes.

Experience: Over 35 years experience in the financial
services industry. Age: 68,

Committee membership: Member of the Gavernance &
Nominations Committes. Attends other Board committes
mestings.

Current directorships:

Chair: Australia and New Zesiand Banking Group Limited
{director since 1991), Australian United Investment
Company Lid {director since 1950}, Diversified United
Investrment Limited (director since 1381} and The lan Potter
Foundation Ltd. {director since 1987).

Oirectorships of other listed entities within the past
three years:

Director: Singapore Alrlines Limited (1953 to 2008].

Donald K Voelte

Managing Director and CEO, 85¢ (University of Nebraska)
Term of office: Diractor since April 2004,

Independent: No. Non-Exscutive: No.

Experience: Over 32 years experience in the global oil and
gas business, including 22 years with Mohil Corporation,
thres years with Atlantic Richiield Company and three years
as Director, President and CEO of Chrama Energy, nc. a
private exploration and production company. Age: 54,

Jillian R Broadbent, AQ

BA (Econamics and Maths), Hon DL (LAWS)
Tarrm of office: Director since June 1938,
Independent Yos. Non-Executive Yes.

Experience: Extensive experience in the finance sectar,
princmpally as 2 senior executive of Bankers Trust Australia.
Committee membership: Chair of the Human Resources
& Comgensation Committee. Member of the Audit & Risk
Committee. Age: B8

Current directorships:

Chair: The Mational Institute of Oranmatic Art {since 2005),
Director: Coca-Cola Amatd Limited {since 1989) and Special
Broadcasting Service {since 2002).

Board Meamber. Reserve Bank of Australiz (since 1998).

Dirsectorships of other listed entities within the past
three years:

Director: Westfield Management Limited (2002 to 2004)
and Wastfield America Management Limited (2002 10 2004).

Ashion T Calvert, AC

B5c {Hans) {Tas), PR (Maths) (Oxoni, Hon DSc (Tasi

Term of office: Director since September 2005,

independent: Yes. Non-Executive: Yas.

Experignce: Secretary of the Australian Department of

Foreign Affairs and Trade (1988 to 2008}, Director of The

Austratian Trade Comimission {1938 1o 2005), The Export

Finance and Insurance Corporation {1858 1o 2005) and The

Austratian Strategic Folicy institute Limited {2001 to 2805).

Served as Ambassador to Japan between 1993 and 1998

Senior adviser in the Office of the Prime Minister from 1991

until 1953, Age: 81,

Committes membership: Chair of the Governance &

Mominations Committee. Merber of the Human Resources
Compansation Commitiee.

Current directorships:

Director: Rio Tinto Limited {since 2005] and Rio Tinto plc.

{since 2005).

Hussell R Caplan

LLE {Meib), FAICD

Term of office:; Director since February 2006,
independent: Mo, Non-Exscutive: Yes.

Experience: 38 year career with Shell including senior vice
president af Shell's giobal downstream leadership team
hased in London, prior to becoming Chairraan of the Shell
group of campanies in Australia in February 2008. Age: 80
Committes membership: Member of the Governance

& Mominations and Huran Resources & Compensation
Cammitteas.

Current directorships:

Chair: Shell Australiz Limited {since 2008) and Australian
[nstitute of Fatroleum {since 2008}

Jakob Stausholm

Ms Economics

Term of office: Director since June 2008,
independent: Mo, Non-Executive: Yas.

Experience: Held a series of senior appointments with
Shell during a 17 year career with the company, including
chief internal auditor of Royal Dutch Shell pic. for four
years before becoming Vice President Finance for Shall
Exploration and Production in the Asia Facific. Age: 38,
Committes membership: Member of the Audit & Risk
Committes.

TeRLT: sm:;i%mrsf Agbibors Calvert
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Michael A Chaney, AD

BSc, MBA, Hon LLD (U4, FAIN, FAICD

Term of office: Director since November 2005, My Chaney
will succeed Mr Goode as Chairman following Mr Goode's
retirement on 31 July 2007

Independent Yoes. Non-Executive: Yes.

Experience: 27 years with Wesfarmers Limited,

including Managing Director and CEO from 1492 to 2005,
Three years with investment bank Australian Industry
Developrment Corporation {1880 to 1983) and prior to that,
eight years as a petroleumn geologist working on the Marth
West Shelf and in the USA and Indonesia. Age: B8
Committee membership: Member of the Hurman
Resources & Compensation Committee.

Current directorships:

Chair; Mational Austrzalia Bark Limitad idirector sinca 20043,
Gresham Partners Hoidings Limited {director since 1885}
and Austratian Research Ailiance for Children and Youth
Limited isince 2002).

Director: The Centre for independent Studies Ltd isince 20001,

Chancellor University of Wastarn Australia (since 2008}
Praesident: Businaess Council of Australia {since 2005},
Dirsectorships of other listed entities within the past
three years:

Director: Wasfarmers Limited (1984 to 2006), BHP Billiton
Limited {1995 to 2005) and BHF Biliton pic. (2001 to 2005

Erich Fraunschiel

ECom {Hons) (LA

Taerrm of office: Director since December 2002
Independent Yes. Non-Exscutive Yes.

Experience: Over 18 years experience in senior executive
positions with Westarmers Limited, including ten years as
CFO and Executive Director. Age: £1.

Committee membership: Chair of the Audit & Risk
Committee, Member of the Governance & Nominations
Committes,

Current directorships:

Chair: The West Australian Opera Inc {director since
1999, Lumley General Insurance Limited (since 20033,
Wesfarmers Federation Insurance Limited (since 2002) and
Australian International nsurance Uimited {since 2008} {The
three insurance entities are subsidiaries of Wesfarmers
Limited )

Director: WorleyFarsons Limited {since 2003), West
Australian Newspapers Holdings Limited {since 2002),
Rabobank &wstralia Limited (since 2003 and The WOM
Group Ltd. {since 2005}

Directorships of other listed entities within the past
three years:

Director: Foodland Associated Limited (2002 1o 2004).

fffiohmel Charey Erioh Praunsohied

Avitdrawy Jarrieson

Andrew Jamieson, OBE

C. Eng., £l Chem E.

Term of office: Director since February 2005,
independent: Mo, Non-Exscutive: Yes.

Experience: Executive Vice Fresident Gas and Projects

ot Shell Gas and Fower international B.A. Over 30 years
axpefience with Shell in Europe, Australiz and Africa. From
1987 to 1898 Mr Jamieson was seconded to Woodside
erergy Ltd. as General Manager North West Sheif Venture.
Age: BS.

Fierre JMH Jungels, CBE

Fhi {Geophysics and Hydraulics) (Caltachi
Term of office: Director since Decernber 2002,
independent: Yes. Non-Executive Yes,

Experience: Former CEQ of Enterprize Oil pic. and
Fresident of the Institute of Petrolesm. Over 30 years
axperience in the infernationat ol and gas industry. Age: 83
Committes membership: Member of the Human
Fescurces & Compensation Committea.

Current directorships:

Chair: Otfshore Hydrocarbon Mapping ple. {director since
20043, Rockhopper Exploration plc. {since 2005) and Oxfard
Catalyst Ltd. {since 2008).

Girector: lmperial Tobacco Group PLC. (since 2002} and
Baker Hughes Inc. (since 2008}

Directorships of other listed entities within the past
three years:

Girector: Gffshore Logistics inc. {2002 to 2008)

Bavid | McEvoy

BSc {Physics!), Grad Dip (Geophysics]

Term of office: Director since September 2005,
independent Yes., Non-Executive Yes.

Experience: 34 year career with Bxooniviobil involving
axtensiva international exploration and developmant
axperience. Age: 80

Committes membership: Member of the Audit & Risk and
Gavermance & Nominations Committees.

Current directorships:

Director: Innamincka Petroleum Lid. {since 2002),

FoValley Energy Ltd. {since 2004) and Australian Worldwide
Exploration Limited {since 2008).

Blasre Jungeis Eranebel Beltwoey
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CORPORATE GOVERNANCE STATEMENT

Contents

1 Corporate Governance at Woodside

Woodside is committed to a high level of corporate
governance and {ostering a culture that values sthical
behaviour, integrity and respect.

This statemnent reports on Waodside's key governance
principles and practices. These principles and practices
are reviewed regularly and revised as appropriate 1o
reflect changes in [aw and best practice in corporate
govVernance.

Tha company, as a listed entity, must comply with the
Corporations Act 2001 (Cwith) (Corporations Act), the
Sustralian Securities Exchange (ASX) Listing Rulas {ASX
Listing Rules} and other Ausiralian and internaticnal faws.
The ASK Listing Rules require the corpany to report

on the extent to which it has followed the Best Practice
Recommendations contained in the ASX Corporate
Governance Council's Principies of Good Corporaie
Governance and Best Practice Becormimendations {March
2003).

Details of Woodside's compliance with the ASX

Best Practice Recormmendations are set out below.

& checldist cross-referencing the ASX Bast Practice
Recommendations to the relevant sections of this
statemnent and the Remuneration Report is provided on
page 39 of this report and is published in the corporate
governance section of Woodside's website

(e woodside com.aul.

Woodside believes that, throughout the 2008 vear and to
the date of this report, it has complisd with all the Best
Fractice Recomnendations.

Board of Directors
2.1 Board Role and Responsibilities

ASX Best Practice Recommendation 1.1

The Board has approved a format Board Charter which
detaills the Board's role, powers, duties and functions.
Tha central role of the Board is to set the compary's
strategic direction, to select and appoint a CEO and
to oversae tha company's management and business
activities.

Iny addition to matters required by law to be appraoved
by the Board, the following powers are reserved to the
Board for decision:

* tha appointment and rernoval of the CEDS and the
Comgany Secretary and determination of their
remuneration and conditions of service;

* approving the appointment and removal of executives
wiho report ditectly to the CEC (together with the
remuneration and conditions of service of executives
reporting directly to the CEO}

® approving senior managament succession plans and
significant changes 1o organisational structure;

* authorising the issue of shares, options, equity
instruments of other secutities;

* authorising expenditures which excesd the CEO's
delegated authority levels;

* approving strategic plans and budgets;

* approving the acguisition, sale or cessation of
significant businesses;



e approving annual and half-year reports and disclosures
to the market that contain of relate to financial
projections, staterments as to future financial
performance or changes to the policy or strategy of
the company;

® approving policies of company-wide or general
application;

e authonsing borrowings, other than in the ordinary
course of business, and the granting of security over
the company or any of its assets;

« the appointrment of Directors who will come baefore
shareholders for elaction at the next AGM; and

e establishing procedures which ensure that the Board
is In @ pasition o exercise ite powers and to discharge
its responsibilities as sat out in the Board Charter.

The Board also recognises its responsibilitias to
Wioodside's emplovees, the communities and
environments with which Woodside interacts and, whare
refevant, other stakeholders.

Other than as specifically reserved to the Board in the
Board Charter, responsibility for the management of
Woodside's business activities is delegated to the CEO
wha s accountable to the Board. The Board Charter
and the delegation of Board authority to the CEO are
reviewsd regularly.

A copy of the Board Charter iz available in the corporate
governance section of Woodside's website.

2.7 Board Composition
ASX Best Practice Recommendations 2.1, 2.2, 25 2.5

Datails of the Directors in office at the date of this
report, including thedr gualifications, experience, date

of appointment and their siatus as non-executive,
independent or executive Directors, are sef out an pages
28 to 25,

The Board considers that the non-executive Directors
coltectively bring the range of skills, knowledge and
sxperience necessary to direct the company.

in assessing the composition of the Board, the Directors
have regard 1o the following principlas:

« the Chairman should be non-executive, independent
and an Australian citizen or permanant resident;

« the role of the Chairman and the CEO should not be
filled by the same person;

s« the CEOQ should be a fulidime employee of the
company:

e the majority of the Board should comprise Directors
who are both non-executive and independent;

¢ the Board should represent a broad range of
gualifications, experience and expertise considered of
henefit to the company; and

o the number of Shell-nominated Directors, as a
proportion of the Board, should normaily be in the
proportion that Shell's holding of tully paid ordinary
shares i1y the company bears o all of the issuad fully
paid ordinary shares in the company.

[t is the Board's current view that the appropriate
composition of the Board is nine non-executive Directors
and the CEQ. This nurmber may be increased {providing
it does not exceed 15) whare it is felt that additional
expertise is reguired in specific areas, whare an
outstanding candidate is identified or to ensure a smooth
transition between outgoing and incoming non-exacutive
Directors.

At present thare are ten non-executive Directors to
allow for & srooth transition between Mr Charles
Goode's retirement as Chairman and the appaintment
of his successaor, Mr Michasl Chaney. The number of
non-executive Directors will reduce to nine upon the
retirement of My Goode on 31 July 2007

2.3 Director Independence

ASX Best Fractice Recommendation 2.1

Tha independance of a Direcior is deterrminad in
accordance with Woodside's Palicy on Independence of
Cirectors, & copy of which is available in the corporate
governance section of Woodside's website.

The policy provides that the test for independence is
whether the Director is independent of management
and free of any business or other relationship that
could materially interfere with, or could reasonably be
perceived to materially interfere with, the exercise of
their unfettered and independent judgement.

In making this assessment, the Board considers all
relevant facts and circumstances.

To assist the assessment process, the Board has
adopted certain thresholds which, if exceedad in relation
to & Director, must be taken into account in determining
whether or not the Director is independent in the sense
described above. Two thresholds relate to whether or
not tha Director is, or associated with, 2 material supplier
or customer of Woodside. For these purposes, material
customer and material supplier are detined as Tollows:

a) a material customer is a custorner of Woodside
which accounts for more than 2% of Woodside's
consolidated gross revenue; and

bl a supplier is material if Woodside accounts for more
than 2% of the supplier's consolidated gross revenue.

& third threshoid relates to whether or not the Director
has sarved on the Board for a period which could, or
could reasonably be parceived to, materially interfere
with the Director’s abiity to act in the best interests of
Woodside. For this purpose a thrashold of ten years is
stinulated.

Tha Governance & Mominations Committes raviaws the
independence of Directors before they are appointed,
and on an annuat basis, and reports its conclusions to
the Board.

Tha Board has considerad the associations of sach of
the ten non-executive Directors in office at the date of
this report and has determined that, excent for the three
Shell nominated Directors, sach of the non-executive
Directors is independeant.
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2 Board of Directors (continued)

The three non-axecutive Directors who are not
considered fo be independant are curent executives of
Shel, which is a substantial shareholder of the cormpany.
For the vast majority of decisions made by the Board, the
three Shall nominated Direciors bring substantial global
cil and gas industry expertise to the Board. The Board
considers that the value of this expertise outweighs

any 1ssues associated with those Directors not having
"independeant Director” status.

Mone of the non-aexecutive Directors s considered

to have business or ather relationships that could
materially interfere with, or could reasonably be
perceivad to materially interfere with, the exercise of
their independent judgement, except in the case of
the three Shell nominated Directors in matters where
Shelt may have an interest. None of the non-executive
Directors has ever heen employed by Woodside other
tharn Dr Jamieson, who was seconded to Woodside as
General Manager NWS Venture from 1387 to 1999,
M Chaney, who was employed by Woodside as a
patroleum geologist in the 1970s and Mr Caglan, who
was pravicusly a non-executive Director from 1988 to
1830

M Goode has served as a member of the Board for

1% years. The Board has concluded that notwithstanding
this period of service, Mr Goode retains his
independence of judgement and abiity to act in the best
inferests of the cornpany. Mr Goode will retire from the
company on 31 July 2007

Wi Fraunschiel serves on the board of directors of
WorleyFarsons Lirnited, a supplier of engineering
services to Woodside, The value of services provided
by the WorleyParsons Limited group of companias to
Woodside in 2006 exceedad the Board's materiality
threshold ralating to suppliers. The Board, having regard
to the nature and value of the commercial reiationship
between Woodside and WorleyParsons Limited and
tha materiality criteria set out above, is satisfied that
hr Fraunschiel remains independent. Where a matter
Iinvohving WorleyFarsons Limited cormes belore the
Board, the Diractors' Conflict of Interest Guidelines
appiy.

Cartain non-axecutive Directors hold directorships ar
executive positions in companies with which Woodside
has corame:cial relationships. Details of other
directorships and executive positions hald by non-
executive Directars are set out on page 28 to 2% of this
report.

The independance status of Directors standing for
election or re-election is identified in the notice of
Annual General Meeting. if the Board's assessment of
a Director's independence changas, that change wifi be
disciosed immediately to the market.

2.4 Conflicts of Interest

The Board has approved Directors’ Condlict of Interest
Guidelines which apply if there is, or may be, a conflict
between the personal inferests of a Director, or the
duties a Director owes 1o anocthar company, and the
duties the Director owes toWoodside, A Director with
an actual or potential contlict of interest in relation to

a matter before the Board does not receive the Board
papers relating to that matter and whan the matter
comes before the Beard for discussion, the Director
withdraws from the meeting for the period the matter
is considered and takas no part in the discussions or
decision-rnaking process.

Minutes reporting on matters in which a Director is
considared to have a confiict of interest are not provided
to that Director. However, the Director Is given notice
of the broad nature of the matter for discussion and is
updated in general terms on the progress of the matter,

2.% Board Succession Planning

ASX Best Practice Recommendation 2.5

The Board manages its succession planning with

the assistance of the Governance & Nominations
Cormmittee. The committes reviews annually the size
and composition of the Board and the mix of existing
and desired competencies across members and reports
its conclusions to the Board. Where the committes
identifies existing or projecied competency gaps,

it recomimends & succession pian to the Board that
addresses those gaps.

The Governance & Mominations Committes is aiso
responsible for evaluating Board candidates and
recommending individuals for appointraent to the Board.
Criteria considerad by the Governance & Nominations
Committee when evaluating prospective candidates is
contained in the committee’s charter. The Board may
asngage an independent recruitroent firm to undertake

@ search for suitable candidates. Direciors may be
appointed by the Board subject to sharehoider elaction
at the nesxt AGM.

Prior to appointment, preferred candidates must
disclose to the Chairman the nature and extent of their
other appointments and activities. Candidates must

also demonstrate that they understand what s expected
of tham and confirm that they are willing 1o make the
necessary commitments, and will have available the time
requited, 1o discharge their responsibilities as a Director,

& copy of the Governance & Nominations Committee
charter and a description of Woodside's procedura for the
selection and appointment of new Directors is available
in the corporate governance section of Woodside's
wabsite,



2.6 Directors’ Retirement and Re-election

MNon-executive Directors must retire at the third AGM
fallowing their election or most recent re-election. At
lzast one non-executive Director must stand Tor alection
at ezch AGM. Any Director appointed to il a casual
vacancy since the date of the previous AGM rmust
submit themselves to shareholders for election at the
next AGM.

Board support for a Director's re-election is not automatic
and is subject to satisfactery Director performance {in
accordance with the evaluation process described in
saction 2.8 below} and the continuing satisfaction of the
selection criteria and other reguirements of the Board
and the Governance & Mominations Commitiae.

Matices of AGMs at which Directors are standing for
slection or re-election provide details of Directors’
quakifications, skills, experience, their time in office,
other directorships, and a staternent as to whather the
Board recommends their election of re-election.

2.7 Terms of Appointment, Induction Training and
Continuing Education

Al new Directors are required 10 sign and return a

l=zer of appointment which sets out the key terms and
conditions of their appointment, including duties, rights
and responsibilitias, the time cormmitraent envisaged
and the Board's expectations regarding their involvemsnt
with comimittee work,

induction training 15 provided to ail new Directors, [t
inciudes a comnprehensive induction manual, meetings
with the CEC and key executives, informmation on key
corporate and Board policies and the option to visit
Woodside's principle aperations either upon appointment
or with the Board during its next inspection tour.

All Directors are expected 1o maintain the skills required
to discharge their obligations to the company. Directors
are encouraged to undertake continuing professional
education including industry seminars and approved
education courses. These are paid for by the company
where appropriate. |n addition, the company provides
the Board with regular educational information papers
and presentations on industry-related matters and new
developments with potential to affect Woodside.

2.8 Board Parformance Evaluation

ASX Best Practice Recommendation 8.1

The Governance & Nominations Committee is
respansible for determining the process for evaluating
Board performance. Evaluations are conducted every
year and have produced improvements in Board
processes and overall efficiency.

The Board performance evaluation process is conducted

by way of questionnaires appropriate in scope and

content to effactively review:

« the performance of the Board and each of its
commitieas against the reguirements of their
raspective charters;

* the individual performance of the Chairman and each
Director; and

* tha procedures of the Board with a view to
contnuoUs improvemeant.

The questionnaires are completed by each Director

and the responses compiled by an external consuitant.
The reports on Board and committee periormance are
provided to 2l Directors and discussed at meetings

of the Governance & Nominations Committee and
Board. The report on the Chairman’s performance is
provided to the Chairman, the Chair of the Governance &
Nominations Committee and one other member of that
committee for discussion. A summary of the discussion
iz reported to the Board. The repart on each individual
Cirector is provided to the individual and copied to the
Chairman. The Chairman is responsible for discussing
with each Director the findings of the report.

The performance of each Director retiring at the next
AGM 15 Taken info account by the Governance &
Mominations Committee in making its recommendation
as to whether or not the Board should support the re-
alection of the Director.

Tha Hurnan Resources & Compensation Commitiee
reviews and makes recommendations to the Board on
the criteria for, and the evaluation of, the parformance of
the CEC,

4 description of the company's grocess for perfarmance
evaluation of the Board, its committees and individual
Cirectors is availalile in the corparate governance
section of Woodside's wehsite. The Remuneration
Report on pages 42 to 52 addresses the process for the
performance evaluation of key executives, including the
CEQ.

2.9 Board Access to Information and
independent Advice

ASX Best Practice Recommendation 2.5

Subject to the Directors’ Conflict of Interast Guidelines
refarred o in section Z 4, Directors have direct access
to members of company managemaent and 1o company
information in the possession of management.

Tha Board has agreed a procedure under which Directors
are antitied to obtain independent legal, accounting or
other professional advice at the company’s expense.
Directors are entitled o reimbursement of all reascnabie
costs where such a request for advice is approved

oy the Chairman. [n the case of a request made by

the Chairman, approval is required by the Chair of the
Governance & Mominations Committes.

2.10 Directors’ Remuneration

Details of remuneration paid to Directors {executive
and non-exacutive) are set out in the Remuneration
Repart on pages 42 ta 52. The Remuneration Report
also contains information on the company's palicy for
determining the nature and amount of remuneration
for Directors and senior executives and the relationship
petweean the policy and comparny parformance.
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2 Board of Directors (continued)

2.11 Chairman

ASX Best Practice Recommendations 2.2, 2.3

The Chairman of the Board, Mr Charles Goode, is an
independent, non-aexecutive Director and a resident
Australian citizen. The Chairman is responsibla for
lzadership of the Board, for the efficient organisation and
conduct of the Board's function and for the promotion of
redations hetween Board members and betwesn Board
and management that are open, cordial and conducive to
productive co-operation. The Chairman’s responsibilitias
are set out in more detail in the Board Charter, which

s avafabla in the corporate governance section of
Wioodside's website.

hir Goode is also Chairman of Australia and New Zealand
Banking Group Limited [ANZ). The Board considars that
neither his Chairmanship of ANZ, nor any of his other
comimitments {listed on page 28 of this report], interfere
with the discharge of his duties to the company. The
Board is satisfied that he commits the time necessary to
discharge his rols effectively.

2.12 Company Secretaries

Details of the Company Secretaries are set out on

page 40 in the Directors' Beport. The appointment and
removal of a Company Secretary is a matter for decision
by the Board. The Company Secretaries are responsible
for ensuring that Board procedures are complied with
and that governance matters are addressed.

2.13 Board Mesotings

ASX Best Practice Recommendations 2.5

During the year ended 31 December 2008, the Board
held six scheduled and twa unscheduled Board
meetings. Generally, scheduled Board meetings run over
two days, Each year the Board alsc holds a strategic
planning session in conjunction with a mid-year Board
meeting. Details of Directors' attendance at Board and
committee meetings are set out in table 1 on page 35 of
this report.

The Chairman, in conjunciicn with the CEO and the
Comgany Secretary, sets the agenda for each meeting.
Any Director may reguest matters be included on

the agenda. Members of senior management attend
meetings of tha Board by invitation, but sessions

are also schedulad at each formal Board meeting for
non-executive Direciors to meet without management
prasent.

Copies of Board papers are circulated in advance of

the meetings in either electronic or hard copy form.
Directors are entitled to request additional information
where thay consider further information is necessary to
support miormed decision-making.

The Board works 1o an annual agenda encompassing
paeriodic reviews of Woodside's operating businsss units,
statutory obligations, business approvals and other
responsibilities identified in the Board Charter.

2 Committees of the Board

3.1 Board Committees, Membership and Charters

ASX Best Practice Recommendations 2.4, 2.5, 4.7, 4.5,
44 4.5 82 95

The Board has established three standing committess o
assist in the discharge of its responsibilities. These are
the:

= Agdit & Risk Committes;

* Gopvernance & Nominations Comrittee; and

* Human Besources & Compensation Committes.

Each committes's charter, detailing its role and duties,
is available in the corporate governance saction of
Woodside's website. The committee charters are
reviewed annuaily,

Tha compasition of each committee and the attendance
of members at meetings held during the vear, Is set out
intable 1 on page 35 of this report.

All Directors are entitled to attend meetings of the
standing comnvttees. Papers considered by the
standing comnyttees are available on request to
Cirectors who are not on that committes. Minutes

of all standing committes meetings are provided to

all Directors and the proceedings of each meeting are
reporied by the Chair of the cormnies at the next Board
meeting. All Directors may, through the Chair of the
committee, recommend the inclusion of specific topics
on a committes agenda.

Ad hoc comimittess are convened to address ma|or
transactions or other matters calling for special attention.

Iz April 2606 the Board resolved not to extend the term
of the Shell Belationship Committee, which was formed
as an ad hoc committes in August 2000, past its exDiry
date of 30 June 2006, The purpose of the cormmittee
was to provide a foram in which Diractors could discuss,
in the absence of Shel-nominated Directors, matters
relating to the ongaing relationship with Shell. No
meeatings of the commities were held during the vear.

3.2 Audit & Risk Commitiee
ASX Best Fractice Recomimendations 4.2, 4.3 4.4 4§

The role of the Audit & Risk Comnmvtiee Is to assist the
Board to meet its oversight responsibiities in relation ta
the company's Tinancial reporting, compliance with legal
and reguiatory requirements, internat controd structure,
fisk management procedures and the nternal and
extarnal audit function. in doing so, it is the committes’s
responsihility to maintain free and open communication
betwean the committes and the external auditors, the
internai auditors and the management of Woodside.

The extarnal auditars, the Chairman, the CEQ, the CFE,
the Group Financial Controller and tha General Auditor
attend Audit & Risk Committes meetings by invitation
Tha cormmittes meets with the external auditors at
regular scheduled sessions without management
present.



Table 1 - Directors in office during 2006 and their attendance at meetings.

Director Board Audit & Risk Human Resources Governance &
Committee & Compensation Nominations
Commitiee Committes
Hold"  Attended™  Held" — Aftended™  Held”  Attended”  Held™  Attended”

Exscutive Director
DRVoeite (CEQ)
Mon Exscutive Directors
B Goode (Chairman]
JR Broadbent

AT Gtvert
RR Caplan®
hiA Chanay

(5%
o
e

&

A JEITHEs0n
PUMH Junigels

g
J Stausholm®
RES Argyle
PM van Ro
TN Wa:re.h.-

Legend: Notes:

3.3 Governance & Nominations Committee 3.4 Human Resources & Compensation Committes

ASX Best Practice Recommaendations 2.4, 2.5 ASX Best Practice Recommendations 8.2, 8.5

The role of the Governance & Nominations Committee i The role of the Human Resources & Compensation

to assist the Board to meet its oversight responsibiities Committee is 10 assist the Board in establishing human

In redation to the company's governance practices and resources and compensation policies and practices

to review Board composition and Board succession which:

planning. * enahle the company to attract, retain and maotivate
pany

The CEO and the General Counsel attend Governance & empiayees who achieve operational excellence and

Maminations Committee meetings by invitation. treate vaiue for shareholders;

» enable the comgany to attract talented Directors;

» reward employees fairly and responsibly, having
regard to the results of the group, individuai
periormance and general remunaration conditions;

» reflact best practice in peaple development while
rmeating Woodsida's businass needs; and

» comply with the relevant provisions of the ASK Listing
Rules and the Corporations Act.

The Chairman, the CEQ and the General Manager
Human Resources attend Human Besources &
Compensation Committee meetings by invitation.
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4 Promoting Responsible and Ethical

Behaviour

4.1 Code of Conduct and Whistleblower Policy

ASX Best Practice Recommendartions 3.1, 3.3, 10,1

Wioodside has a Code of Conduct which outlines
Winodside's commitment to approprizte and ethical
corporate practices.

The Code of Conduct describes Woodside's mission and
vision, togather with the business principles approved
by the Board. [t also summarises \Woodside's policias
on matters such as confidentiality, conflicts of interast,
sound employment practices, compliance with faws
and regulations and the protection and proper use of
Wioodside's assets.

Al Directars, officers and emgoloyees are required

to comply with the Code of Conduct. Any breach of
appiicabla laws, prevailing business ethics or other
aspects of the Code of Conduct will result in disciplinary
action. Such disciplinary action may inciude (depending
on the severity of the breach) reprimand, formal waming,
demaotion or termination of employment.

A summary of the main provisions of the Code of
Conduct is available in the corporate governance section
ot Woodside's website,

Wioodside also has a Whistieblower Policy which
docurments Woodside's commitment to maintaining

an open working environment in which employees and
contractors are able to repart instances of unathical,
untawiul or undesirable conduct without fear of
intimidation or reprisal,

The purpose of the Whistleblower Policy is to:
¢ help detect and address unacceptable conduct;

« help provide employeas and contractors with a
supportive working environment in which they feel
ahle to raise issues of legitimate concern to them and
to Woodside;

« provide an external helplineg which can be used for
reporting snacceptable conduct; and

« halo protect peopie who report unacceptabie conduct
in good faith.

4.2 Securities Ownership and Dealing

ASX Best Practica Recommendations 3.2, 3.3

Woodside's Securities Dealing Policy is binding on al
Directors, employess, contractors, consultants and
advisers, This policy provides a brief surmmary of the law
on insider trading and other relevant faws, sets out the
resteictions on dealing in securitias by people who wark
far, of are associated with, Woodside and is intended to
assist in maintaining market contidence in the integrity
of dealings in the company’s securities,

The policy stipulates that the only appropriate time for a

Director or employes to deal in the company's securities
is when he or she is not in possession of price sensitive
nforiration that is not generally available to the market.

A Director wishing to deal in the company's securities

may only do so after first having advised the Chairman
of his or her intention. A key executive wishing to daal
must first notity the CES. Confirmation of any dealing
must aiso be given by the Director or key executive
within two business days after the dealing.

MNon-executive Directors, other than Shellnominated
Cirectors, may elect to participate in the Non-Executive
Directors’ Share Plan approved by shareholders at the
2008 Annual Genaral Meeting. On-rnarket purchases

as a result of such elections are made at predetermined
intervals, but only after a determanation has been made
that the Directors are nat in possession of price-sensitive
information that has not been released to the market,

Any securities dealing by Directors is notified to the ASX
within five business days of the dealing.

& sumynary of the main provisions of tha Securities
Cealing Folicy is available in the corporate governance
section of Woodside's website,

4.3 Political Donations

Tha Board's policy is not to donate funds to any political
party, politician, or candidate for public office in any
Country.

Shareholders

5.1 Shareholder Cornmunication

ASX Best Fractice Recommendations 6.7, 6.2

Cirectors recognise that shareholders, as the uitimate
owners of the company, are entitled 10 receive timaly
and relevant high quality information about their
invastment. Similarly, Drospective new investors

are eniitled to be able t0 make informed investment
decisions whean considering the purchase of shares.

Woodside's Sharehoclder Communication Policy provides
that the company will communicate effectively with

its shareholders and give shareholders ready access

to balanced and understandable information about
Woodsida and its corporate proposals. The way it does
this inciudes:

» ensuring that published financial and other statutory
reports are preparad in accordance with applicable
lawse and industry best practice;

» ensuring the disclosure of full and timely information
about Woodside's activities in accordance with the
disciosure requirements contained in the ASX Usting
Rules and the Corporations Act;

* providing detailed reports from the Chairman and
CEO at the company’s Annual General Mesting;

» placing all material information released to the
market lincluding nctices of meeting and explanatory
materials) on Woodside's website as soon as
practicable {ollowing release;

» ensuring that notices of meetings, annual regorts and
othar shareholder communications are drafted clearly
and concisaly;

» placing the company’s rmarket announcements
and financial data far the preceding thres years an
Wondside's website; and



e reguiring the company's external auditor to attend
the company's AGM and be available to answer
shareholder guastions about the conduct of tha audit,
the preparation and content of the audit report, the
accounting policies adopted by the comgany and the
independence of the auditor in refation o the conduct
of the audit.

The company recognizses the imporiance of shareholder
participation in genefal meetings and supports and
encourages that participation. The company's Annual
General Maeting is weabcast live and is archived for
viewing on Woodside's website. [n 2008 the company
also made available podcasts of the Annuai Genaral
hasting.

Results briefings and investor briefings are webcast live
and made available on Woodside's website. Presentation
material from othar major Driefings or management
speaches 15 also immediately postad to the website,

A summary of the Shareholder Cornmunications Folicy
s avaiable in the corporate governance section of
Woodside's website.

5.2 Continuous Disclosure and Market
Commurtcations

ASX Best Practica Recommendations 5.1, 5.2

Woodside is commytted to ensuring that shareholders
and the market are provided with full and timely
information and that all stakehoiders have egual
opportunities to receive externally available information
issuad by Woodside.

Woodside's Continuous Disclosure and Market
Communications Folicy and associated guidelines
reinforce Woodside's commitment to continuous
disciosure and outline management's accountabiities
and the processes to be followed for ensuring
compliance. The policy also describes Woodside's
guiding principles for market communications.

A copy of the Continuous Disclosure and Market
Communications Policy is available in the corporate
governance section of Woodside's website.

Financial Beporting

in accordance with section 2954 of the Corporations
Act, the CEOQ and the CFO have declared in writing to
tha Board that the financial records of the company

far the financial year have been properly maintainad in
accordance with saction 286 of the Corporations Act and
the company’s financial reports present a true and fair
view of the group's financiai position and perfarmance
and are in accordance with relevant accounting
standards,

Whoodside's Staternent of Financial Reporting Integrity
requires the inclusion of commentary on Woodside's
financial results to enhance the clarity and balance

of Wioodside's reporting. This commentary includas
information which rmay assist an investor to make an
assessment of Woodside's activities and results.

7 External Auditor Relationship

ASX Best Practice Recommendation 4.5

In accordance with the External Auditor Policy, the
Audit & Bisk Committee oversees detailed External
Suditor Guidelines covering the terms of engagement
of Woodside's external auditor. The guidelines include
provisions directed to maintaining the independence
of the external auditor and in assessing whather the
provision of any nop-audit services by the external
auditor that may be proposed is apprapriate. Such
provisions are referenced to the Code of Ethics
published by the international Federation of Accountants
{IFAC)

Tha Externai Auditor Guidelines contain a set of
controls which address threats to the independence of
the external auditor including, in particidar, any threat
which may arise by reason of seliinterast, self-raview,
advacacy, farmiianty or intimidation {all terms defined by
the FAC's Code of Ethics).

Tha Externai Auditor Guidelines classify a range of non-
audit services which could potentially be provided by the
axtarnal auditor as:

= acceptable within limits;
= requiring the approval of the CFO;

«  requring the approval of the Audit & Risk
Committes; or

¢ not acceptable.
Tha services considered not acceptable for provision by
the external auditor include:
* internal audit;
® acquisition accounting/dus diligence where the
external auditor is also the auditor of the other party;

* transactional support for acquisitions or divestments
where the external auditor is also auditor of the other
party!

» boolk-keeping and financial reporting activities to the
extent such activities require decision-raking ability
andfor posting entries 1o the ledger;

» tha design, implementation, operation or supervision
of information systems and provision of systems
integration services,

* independent expert reports,

» financial sk management; and

* taxation planning and taxation transaction advice.
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7 External Auditor Relationship {continued)

The External Auditor Guidelines require rotation of the
audit partner and audit review partner at lsast every

five years and prohibit the reinvalvement of & pgrevious
audit partnes in the audit service for two years following
rotation. in addition to incorporating safeguards to
ensure comgpliance with sections 324CH and 324CK of
the Corporations Act in respect of employment of &
former partner of the audit firm or member of the audit
team as a Director or senior ernplovee of Woodside, the
Guidelines aiso require assessment of the significance of
a potential threat to the external auditor's independence
betore any emoloyment of & former partner or audit
team member. Any employmaent of a membear of the
audit tearmn or a partner of the audit firm also reguives the
approval of the Audit & Risk Committea.

information on the procedures for the selection and
appointment of the external auditor and for the rotation
of externzal audit engagament partners is available in the
cofporate governance section of Woaodside's weabsite.

Risk Management and Internal Control

ASX Best Practice Recommendations 71, 72, 73

Wioodside's Enterprise Risk and internal Control Policy
daescribes the manner in which Woaodside ensures a
sound system of risk oversight and management and
internal control. This policy is wmplemanted within
Wioodside by

e establishing and implerenting across the group a
format risk management and internal control process,

s idantifying from this risk management and internal
cantrol process specific project, business unit and
corporate risks which may imgact upon the group;

e regularly monitoring and assessing the performance
and effectivenass of the risk management and
internal cantrol process, and

® ensuring the risk management and internal control
process is oversesn by the Audit & Bisk Commttes.

The Enterprise Risk and Internal Control Folicy requires
Wioodside's CEO and CFO to state to the Board in
wiriting that:

e the statement given by the CEQ and the CFO relating
to tha integrity of Woodside's financial statements is
founded on a sound system of risk management and
internal compliance and contral which implements the
policies approved by the Board, and

s \Woodside's rigk management and internal complance
and control systems, to the extent they relate to
financiai reporting, are oparating efficiently and
effactivaely in all material respects.

The company has 2 comprehensive programme for the
identification, assessment, monitoring and management
of material risks embedded in its management systems.
This process is basad on the Committee of Sponsoring
Organisations of the US Treadway Commission {COS0}
control framewaork far enterprise risk management.
Evary business unit and corporate function has a

fisk management section within its annual business
plan. These business plans are discussed at regular
performance reviews and each business unit must report
annually on the application and effectiveness of the risk
management process within the business unit.

Tha Audit & Risk Committee oversees the scope of
the internal audit function, approves the appointment
and dismissal of the General Auditor and has access 1o
the intarnal audit group without the presence of cther
management. The company’s internal audit group
provides reports to the Audit & Risk Commitiee on the
effectiveness of the risk-hased control framework in
Woodside. Woodside's internal audit group provides
information to management and has all necessary
access to management and information. The

internai and external audit functions are separate and
indepandent of each other

& sumymary of the Enterprisa Risk and Internal Contral
Folicy is available in the corporate governance section of
Woodside's websita.
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DIRECTORS” REPORT

The Directors of Woodside Petroleum Ltd. present their
report together with the Concise Financial Report of the
consalidated entity, being Woodside FPetroleum Ltd. and its
controfied entities, for the yvear ended 31 December 2006.

Oirectors

Tha Cirectors of Woodside Petroleum Ltd. in office at any
time duing of since the end of the 2006 financial year

are set out in table 1 on page 35. Additional information
{including gualitications and experience) on the Directors is
set ouf on pages 28 to 29 of this report.

The nurnber of Directors’ mestings held (including
meetings of committees of the Board and the number of
meetings attended by each of the Directors of Woodside
Petroleum Lid. during the financial year are shown in table
1 on page 35.

Details of Director and senior executive remuneration 1s set
out in the Remuneration Report on pages 42 to b2,

The particulars of Directors” interssts in shares of the
company as at the date of this report are set out in table 2
on page 41

Principal Activities

The principa activities and aperations of the group during
the financial year were hydrocarbon exploration, evaluation,
development, production and marketing.

Other than as prewviously referred to in this report, there
weare no other significant changes in the nature af tha
activities of the consolidated entity during the year.

Consolidated Results

The consolidated operating profit attributable 1o the
company's sharenholders after provision for income tax and
individually significant items was $1,4278 mitlion (31,1074
million in 2005).

Review of Operations

& review of the aperations of the Woodside group during
the financial year and the resulis of those operations are

set out on pages 2 to 23 of this report and in the Concise
Financial Staterments contained in this report.

Significant Changes in State of Affairs

Tha review of operations sets out a number of matters
which have had an effect on the state of affairs of the
consolidated entity. Other than those matters, there
were no significant changes in the state of atfairs of the
consalidated entity during the financial year.

Events Subsequent to End of Financial Year

Mo events, other than those disclosed in note 7 of tha
Concise Financial Report have occurred subseguent to
balance date which have a significant effect on the financial
statemeants of the consolidated entity.

Likely Developments and Expected Resulis

In general terms, the review of operations of the group
gives an indication of [ikely developments and the expecied
results of the operations.

Environmentat Compliance

\Woadside is subject to a range of environmental lagislation
in Australia and other countries in which it operates. Detalls
of Woodside's environmental performance is provided on
page 24 of this report,

Through its envircnmental policy, Woodside plans
and performas activitias so that adverse effects on the
anvironment are avoided or kept as low as reasonably
practicable.

Bividends

The Directors have declared a final dividend out of profits
of the corngany in respect of the year ended 31 December
2008 of 77 cents per ordinary share {fully frankad) payable
an 28 March 2007

A fully franked final dividend of 58 cents per ordinary share
was paid 1o shargholders on 22 March 2008 in respect

ot the year ended 31 December 2005. Together with the
fuily franked interim dividend of 48 cents per share paid to
sharenolders on 20 September 2008, the total dividend paid
during the 2008 year was $1.07 per share faily franked.

Woodside Petroleum Ltd, has activated the dividend
reinvastrment plan (DRP) that was approved by shareholders
in Apri 2003, For the 2008 final dividend the DRP is

ity underwritten and a discount of 2% will apply to the
caiculation of the ODRP share orice.

Company Secretaries

The following individuals have acted as company secretary
during 2006

Fobert J Cole

BSe LLE iHonusi (ANLT

i Cole hoids Bachelor of Science and Bacheior of Laws
degrees and is the company’s General Counsel. He was
appointed a secretary of the company on 11 April 2008
ir Cole joined \Woodside after 14 years as a partner of
international [aw firm, Mallesons Stephen Jagues, the last
three years as partner in charge of the FPerth office.

Frances M Kernat

BCom {Honsl {LAWMEAL Grad, Dip. C58 CA, ACIS

hs Kernot holds a Bachelor of Commerce degree and is a
Chartered Accountani and Chartered Secretary.

hs Kernot has over 15 years experience in company
sacretarial, compliance and financial accounting roles. She
has been employed by Woodside since September 2003
and was appointed a secretary of the company on 18 Aprii
2004

David B Martin
B Jutis, LLE fUIAA)

hWr Martin was a secretary of the company from 21 Gotober
2004 to 28 February 2006,



Indernnification and nsurance of Directors and Officers

Tha company's Constitution requires the company to
indemnify each Director, secretary, executive oificer or
ernployee of the company or its wholly owned subsidiaries
against lisbilities {to the extent the cornpany is not
orecluded by law from doing sof incurred in or arsing out
of the condust of the business of the cornpany or the
discharge of the duties of any such person. The company
has entered inta deeds of indemnity with each of its
Directors, secretaries, certain senior executives, and
ernployees serving as officers on wholly cwned or partly
owned comgpanies of VWoodside in terms of the indemnity
nrovided under the company’s Constitution.

The company has paid a gremium under & contract insuring
each Director, secretary and executive officer of the
company and its controlled entities against Hability incurred
in that capacity. Disclosure of the nature of the fiability
covered by and the amount of the premium payable for
such insurance is subject to a confidentizlity clause under
the contract of insurance. The company has not provided
any insurance for the external auditor of the company or a
body corporate related to the external auditor,

Past Employment with External Auditor

The company’s external auditor is Ernst & Young.

Mr Michael Minosora, who was a partner of Emst &
Young whaen the firm conducted the Company’s audit, was
ernployed by Woodside from 3 April 2006 to 25 July 2006
as Director, Corporate Centre.

Non-Audit Services and Auditor Independence
Declaration

Details of the amounts paid or payvable to the external
auditar of the company, Ernst & Young, for audit and non-
audit services provided during the year are disclosed in note
5 to the Concise Financial Report.

Based on advice praovided by the Audit & Risk Committasa,
the Directors are satisfied that the provision of non-audit
services by the external auditor during the financial year is
compatible with the general standard of independeance for
auditars imposed by the Corporations Act {or the following
reasons:

# all non-audit services were provided in accordance with
Wioodside's External Auditor Policy and External Auditor
Guidelines; and

# all non-audit services were subject fo the corporate
governance processaes adopted by the company and
have been reviewead by the Audit & Risk Committac to
ensure that they do not affect the integrity or objectivity
of the auditor.

Further information on Woodside's policy in relation to the
provision of non-audit services by the auditor is set out in
section 7 of the Corporate Governance Statemnent.

The auditor independence declaration, as required under
section 307C of the Corporations Act, 1s set out on page 41
and forms part of this report.

Proceedings on Behalf of the Company

Ma proceadings have been brought on behalf of the
company, nor Nas any appiication been made in respect of
tha comparny under saction 237 of the Corporations Act.

Rounding of Amounts

The amounts contained in this report have been rounded to
tha nearest one hundred thousand dollars under the option
available to the company snder Australian Securities and
[nvestrents Commission Class Order 98/0100 dated 10
July 1998,

Signed in accordance with & resolution of the Directors.

Charles Goode, AC
Chairman
21 February 2007

Do

Donald Voelte
Chief Executive Officar
21 February 2007

Table 2 - Directors” relevant interasts in Woodside
shares ag at date of report.

Giractor Relevant interest in shares
o8

P
g
o

s

LEOG

Auditor’s Independencs Daclaration

[n relation to our audit of the financial report of Waoodside
Fatroleurn Ltd. for the vear ended 31 December 2006, to
the best of my knowledge and belief, there have been no
contraventions of the auditor independence reguirements
ot the Corporations Act 2001 or any applicable code of
profassional conduct.

bt *b‘w*“@

Ernst & Young

G H Mevyerowitz
Fartnar
Farth

21 February 2007
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REMUNERATION REPORTY

This Remuneration Report forms part of the Directors’
Report for 20086.

Woodside structure and employses

Woodside Petroleurn Lid. is the fisted parent and holding
company of the Woodside group of companies. The
Managing Director and Chiet Executive Gfficer (CEQ],

Mr Donald Voelte, is the only person employed by
Wioodside Petroleum Lid. Most employeses of the \Whoodside
group of companies, including the executives who are kay
management personnel discussed in this Remuneration
Report, are employed by Woodside Energy Lid.

The remuneration disciosure and practices discussed in this
Remuneration Report relate to both Woodside Patralsum Ltd.
and the Woodside group.

HMuman Resources & Compensation Committee

Role and membership

The Huran Resources & Compensation Committes
{Committee) operates under the delegated authority of

the Board. The rale of the Committee and its members is
described in the Corporate Governance Statement set out
earliar in this report. The Committee’s charter is available
in the corporate governance section of Woodside's website
Pwvewy woodside com aul.

Advisors to the Commiftee

The \Woodside Chairmman, the CED and the General Manager
Human Besources attend Committes meetings by invitation
and have assisted the Committes in its delibsrations during
the year, except where matters associated with thair own
remuneration were considered,

Woodside has engaged external advisors during the year
1o prepare reports for the Committes on matters relating
to remuneration. Al information relevant to matters
considered by the Committee has been made available to
the Committes

Table 3 fists those advisors who have been retained during
2068, Al advisors are independent and were engaged solaly
on the basis of thewr competancy in the relevant Held

Table 3 - Advisors retained during 2006

Key Management Personnsi

Key management personnal refers to those persons who
hawve authority and respansibility for planning, directing and
controlling the activities of Woodside Petroleum Lid. and
the Woodside group of companies, directly or indirectly,
inciuding any Director (whether executive or otherwise} of
Woadside Petrolaum Ltd,

Birectors

The Directors of Woodside Petroleurn Ltd. during 2006 are
sat out in table 1 on page 35

Executives

The executives {other than the Executive Cirectorn
considerad to be key management personnel of the
Woadside group of companies during 2008 are set outin
table § on page 4%

These executives include the five most highly remunerated
axacutives within the Woodside group of companies (other
than the CEQ).

Executive Remunetation Policy

The Board recognisas that Woodside's performance s
dependent on the quality of its pecple. To achieve its
financial and operating ohiectives, \Woadside must be able
10 attract, retain and motivate highly skilled executives,
Wioodside's executive remuneration policy and principles
have been designed 1o ensure that Woodside:

» provides competitive rewards that attract, retain and
motivate exacutives of the highest calibre;

s sets demanding levels of perfarmance which are clearly
finked to an execuiive’s remuneration;

s structures remuneration at a level that reflects
the executive's duties and accountabilities and is
competitive within Agstralia and, for certain roles,
internationally;

s benchmarks remunaration against appropriate
comparator groups ai the 75th percentile;

s aligns executive incentive rewards with the creation of
value for shareholders; and

s complies with applicabie legal requirements and
appropriate standards of governance.

Advisor Sarvices providad to tha
Committee

{Mther services provided
to Woodsida

Services provided ta
Hurnan Resources

ey
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Woodside's policy to remunerate executives fairly and
responsibly and in accordance with the Australian (and
in sorne instances, international} markeat s supported by
ensuring that:

# there is a clear relationship between the performance of
Woodside, individual performance and remuneration;

= the policy underlying executive remuneration is openly
communicated to and understood by executivas; and

® the approach to executive remunaration demonstrates
continuity and consistency with minimum exceptions.

Exacutive remuneration is reviewed annually having regard
to individual and business performance against agreed
financial and non financial performance measures set at
the start of the year, relevant caomparative information and
expert advice from both internal and indepandent external
souUrces.

Rermuneration Structure

Woodside's remuneration structure for the CEC and
executives is divided into two components:

®  Fixed annual reward (FAR) which is 'not at risk’; and

® \ariable annual reward (VAR which is “at risk” and
nciudes a short-term incentive (5T and a longterm
incentive {LT1).

Fixed annual reward

This 'not at risk’ componant of executive remunaration
comprises base salary, superannuation contributions

and other allowances such as motor vehicle and health
insurance. it is determined by the scope of each
executive's role, lavel of knowledge, skill and experience
along with their individual performance. Woodside annually
reviews, forecasts and benchmarks this component

of executive remuneration against apgropriate market
compariscns using information and advice from external
consuitants.

Variable annual reward

This ‘at risk’ component of executive remuneration is

a percentage of an executive's FAR and is determined

by the Board at the start of the year with reference to
market comparator groups and relative to the scope of the
executive’s roke.

Tha VAR componeant of an executive's remuneration is set in
accordance with the Executive [ncentive Flan {EIF). The EIP
aims 1o reward executives for meeting or exceeding their
merformance targets, whilst at the same time linking the
reward 1o the creation of long term sustainaile wealth for
shareholders.

The key pericrmance measures which undarpin the EIP are
the executive's individual performance, Woodside Economic
Yalue Added \Woodside EVA) and Total Shareholder Return
TSR Woodside EVA measures the change in the value

of Woodside's assets resulting from its activities during a
neriod, over and above what is required o cover the cost

of capital. TSR measures the growth in the value of the
company's shares over a given pefiod of time, plus the
value of dividends and other distributions aver the period.

For each pertormance year 11 January to 31 Decembert,
the Board sets baseline parameters for the measurament
of Woodside's EVA periormance and determines a base
incentive pool {or the relevant performance year. After
the conclusion of the performance year, Whoodside's EVA
performance is assessed and the base incentive pool
adiusted up or down depending on the Woodside EVA
rasult to form an annual incentive pool.

Eligible executives may receive a VAR allocation from this
annual incentive pool, based on an assassmant of thair
individual performance relative to other executives. These
assessments are conducted by the CEC and approved by
the Board. The performance assessment for the CEO is
conducted by the Board.

Each eligible executive's VAR aliocation will comprise a:

s ghort term incentive component 40% of the VAR
allocation will be paid in cash in March or Aprl foliowing
the allocation of the VAR, and

s long term incentive component: B0% of the VAR
allocation will be allocated as Variable Pay Rights
WPRsh AVPR represents a conditicnal right with a
value eqguivalent to the markat value of one share in
the share capital of Woodside Patroleum Ltd., fixed at 2
pricing date (the volume-weighted average price of the
company's shares over a five day pericd). Tha VPRs are
not options over the companys shares.

*  One third of the VPR allocation will be defarred for
three years with no additional performance hurdle
{Time-Tested VPRS).

*  Two thirds of the VPR allocation will be deferred for
three years and will only vest if a TSR Hurdie Rate is
achieved for 30 consecutive days at the end of the
three year deterral period (TSR Tested VPRs)

# the TSR Hurdle Rate i3 not met at the end of the
initial three year period, re-testing will continue for
a further two years untd the fifth anniversary of tha
allocation date. The TSR Tested WPRs will vest if, at
any time during the two year continuous re-testing
period, tha TSR Hurdle Rate is achieved. [f not, on
tha fifth anniversary ail of tha relevant TSR Tested
YPRs will fapse.

The Board will determine, from time to time, whethear
VPRs are to be satisfied in cash or in the company's
shares at the time of vesting.

The Board has power under the rulas of the EIP to
tarminate, suspend or amend the EIP and to aiter the
management or administration of the EIF Board decisions
about the operation of the EIP will e made on the
recommendation of the Committes.

Further details on how the EIP operates are set out

in the rules and in the Naotice of 2005 Annual General
hMeeting, the meeting at which the EIF was approved by
Shareholders. Copies of both are available on the website
e woodside com au),

Woadsids Petroteum Ltd, | O
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Target Remuneration mix

A5 described above, the CEO and executives are eligible
to participate in the EIF as part of their remunaration.
The graph below sets out the target percentage of toial
remuneration 'not at risk’ and "at risk”.

Target Hemuneration Mix

B .10(.)% :

Variable annual roward allocations

The variable componanis of executive remunaration were
reported on a 'lag' basis in previous Annual Beports and
Remunsration Reports. The 'lag’ basis was adopted as
the VAR allocations for any given performance year were
determined after the release of the applicable Annual
Report and paid in the year following the performance year
to which the Annual Report related.

The Board has decided to transition from reporting on a ‘lag’
basis to reporting on a forward locking' basis.

The Board considers a forward looking’ apgroach to provide
more meaningful disclosdre of the VAR allocations to ke
made 1o executives and how thay refate 10 the company's
performance for the respeciive performance year,

Tharefore, this Remuneration Repart will disclose the VAR
allocations made in hMarch 2006 for the 2005 pericrmance
yeaar and the VAR allocations for the 2006 performance year
to be made in March 2007 Going forward it is intended
that the Remuneration Report will only disclose the VAR
allocations sarned in respect of the relevant performance
yeaar, this means the 2007 Remuneration Repaort will anly
disclose the VAR allocations earnad in respect of the 2007
perdormance year to be made in 2008.

Details of the 2005 and 2006 VAR allocations are set out in
table 10 on page 50 which summarises the remuneration
both paid and payable to the CEO and relevant executives
for 2008,

The annual incentive pools for sach of the 2005 and 2006
performance years were reviewed and approved by the
Committee and the Board, with the Board exercising its
discretion to increase the amount which would have arisen
on the basis of the Woodside EVA result for the applicable
performance year. Individual VAR allocations were aiso
apgroved based on the executive's individual perormance
refative to other executives,

s 2005 performance year: The amount distributed to all
Ei# participants for the 2005 performance yvear was
$14,054,217 The STi component was $56,621 688 and
the T component was $8,432 631

s 20068 performance year: The amaount to be distributed
to all EIF participants in March 2007 for the 2008
performance year will be $9,734,952. The ST
component will be §3,853,981 and the LTI component
will he $5,840,971.

The LT} componants for both 2005 and 2008 have been
adiusted to take account of those executives who continue
1o receive bensefits from prior long term incentive allocations
under the Woodside Emplioyee Share Plan (WESP} — see
Transition arrangements below.

B performance measures

The Woodside EVA result is based on the Risked Assat
Walue (BAV) of all the individual assets and projects and
inciude corporate and exploration costs. Two measures of
BAY are caiculated, Internal BAY and External BAV and an
aqual weighting is applied to both measures 10 determine
the overall R&y The difference between Internal RAV and
External RAV relate to the mannar in which product price
and exchange rates are treated.

The forecasts and valuations used in the calculation of
External RAV include the changes in oil, gas and condensate
prices and foreign exchange rates. The impact of these
factors may be large and may contribute greatly to
shareholder experience. \Woodside therefore takes these
axternal factors into account in measuring the value created
ior shareholders.

As thase external factors are outside of Woodside's control,
10 measure tha creation of value for sharehaiders aver
which Woodsida has direct control, Whoodside calculates
Internal RAVY. [n internai RAV, the impact of ail, gas and
condensate prices and fareign exchange rates are held
constant. 4s a result, the measure of [nternal Rav

refiects the shareholder value creation net of changes in
the external factors of oil, gas and condensate prices and
foreign exchange rates.

The measures of BExternal RAV and internal RAV provide
the basis for remuneration in a steady state environmaent.
The Board then exercises its discretion in light of market
conditions to ensure the results are in accordance with
the objectives of its Executive Rernuneration Falicy set out
on pages 42 and 43, which includes rewards that atract,
rmofivate and retain executives in the current markat
conditions.



Table 4 - Summary of terms and conditions for long term incentive allocations under the EIP

The following table summarnises the terms and conditions of the VPR allocations awarded to the CEQ and executives under the
EiF in 2006 for the 2005 performance year and those to be awarded in 2007 for the 2006 performance year.

2005 VPR Allocation
Terms and Conditions

Tirne-tasted VPRs

2006 VPR Allocatton

Tima-tested VPRs

Adlocation Dats

Pricing Date
Volume Waighted
Avaraga Price

Porformance Pariod

Performance condition

Winndsida |

alzoweg the

TSR Hurdle Rate *
Raason for TSH
Parformance Hurdle

Husdie Rats

Vesting Date
Application of Retesting

tapsing of VPEs

Transition arrangements

The long term incentive component of executive
remuneration prior to the introduction of the EIF involved
the provision of an interestfree imited recourse loan, which
was used o purchase shares in Woodside Petroleum Lid,
under the WESF The WESP was a broadly based employee
share plan availabie to all Woodside employees. The WESP
was last approved by shareholders in 1997 and participation
was at Board discretion.

The value of the loans made available to an executive
under the WESF was linked 1o the scope and complexity
of the executive’s role within Woodside, and based on a
percentage of the executive's FAR. Loans provided under
WESP are reduced by a portion of the dividends paid on
the shares acquired with those [cans and topped up on an
annuai basis. As part of the transition to the EIF the grant
of loans and the top up of lbans to senior executives under
the WESF ceased with effect from 30 June 2004

As shares acquived under the WESP do not vest in the
axecutive for a period of three years after acquisition,

the WESP still remains a [ong term incentive component
ot executive remuneration for some executives. While
these executives continue to recaive henefits from prior
allocations ander WESF their VPR entitlements {that is, the
lang term variabie component of their remunaration) under
tha EIF are reduced by the vaiue of any WESP benefits
received.

Any executives who participate in the WESP will be
required 10 refinance or repay their outstanding WESF loans
by 31 Decembear 2007

Woadsids Petroteum Ltd.
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Table b - Woodside's Five Year Performance'™

Yoar Ended 31 Decamber o 20066 )

Relationship between remuneration and Woodside
performance

Tha Committee and the Board continually seek to
strengthen the link between executive remuneration and
Woodside's performance. The EIF which is described in
miore detail above, is an integral part of Woodside's overall
approach to performance based remuneration. The Board
exercises discretion wherfe It is necessary to ensure the
ocutcome also reflects employment market revwards.

Notwithstanding that there are a number of internai and
extarnal factors relevant to Woodside's performance

over tha past five years, the Board believes Woodside's
pedormance over the past five years can be at least

partly attributed to the ability to attract, retain and reward
executives which can, in turn, be linked to the sound
recruitment and remuneration policies Woodside has had in
nlace over that pericd.

Exscutive Diractors

At the date of this report the CED, Mr Donald Voshe, is the
only exacutive Director on the Board.

CEQ employment contract

Mrogite was appointed as Woodside's CEC with effact
from & April 2004, Mrvoeite's employmant contract with
Woodside Fetreleum: Ltd. was originally for a fixed term

of four yvears and 360 days. On 18 July 2008, M Voelte's
ernployment contract was converted from a fixed term
contract to a contract without a fixed term thereby providing
greater stability for the executive management tear,
Subsaquent to this, a consclidated employment contract,
incorparating this and other minor amendments was
approved by the Board in February 2007

Under his employment contract My Voelte receives an
annual salary, participatas in tha EIP and receives the
superannuation, haalth insurance and other henefits
available to Woodside executives, The details of
Mrivoelte's remunaration for 2006 are describad baiow and
are set out in table 10 on page 5O,

CEO remuneration

The CED's remuneration for 2008 refacted the CEO's
axpected remuneration for 2008 set out on page 59 of the
Concise Annuai Report for 2005,

The 'not at risk’ and 'at risk’ elements of Mrioelte's
remuneration for 2006 were;

s A FAR of 32,100,008 p.a. {subjact to annual review in
accordance with his employment contract);

s AWAR of 125% of FAR under the EIF; and

s Discration exercised by the Board.

For furthar details on the EiF see the section above on
“ariable annual reward'.

CEO variable annusal reward allocation for 2006

The VAR allocation is a percentage of the CEQ's FAR,
wihich is uncapped and adjusted depending on Woodside's
parforrmance with reference to Woodside EVA result, the
CEC's individual performance and Board discretion.

M Voelte's VAR allocation for 2008 is 100% of FAR
($2,150,000), which consists of:

s AD% short term incentive. For the 2086 performance
vear, the Board has determined and approved, that
Mrioelte be made a ST payraent in March 2007 of
$840,000 which is 40% of his FAR.

s B0% long term incentive in the form of WVPRs. For the
2008 periormance year, the Board has determined and
appraved, that Mr Voelte be made a LT allocation in
March 2007 of $1,280,000 which is 80% of his FAR.

In fight of the CEOQ's performance in 2096 and the need o
pay market competitive remunaration, the Board exercised
its discretion at its February 2007 meeting to award the
CEC an additional $1,500,000 to be treated and paid in the
same way as a VAR under the EIF

The fair vaiue' of tha VPR allocations for 2005 and the
astimated fair value’' for the 2008 VPR allocations have
haen determined in accordance with the description of fair
valug' in footnote 4 on page 56 under the Rernuneration of
Key Management Personnel of the Woodside Group.



Table & - CEQ Long Term Incentive

Set aut below s a table summearising the CEOQ's interasts in long term incentives during 2004

Plan Type Shares Opaning Balance Awarded Vasted Lapsad Ciosing Balance
as at 1 January ag at 31 December
23048 2008
2004 L7 Award 6,404 (4,404
Mrioelte's LTI Time-Tested and TSR tested VPRs calculated Exacutivaes

and payable under the EIF are outlined in table 7 on page 48

Other Benefits

MrVoelte's employment in Australia may have adverse tax
consaquences for Mr\oelte and his wife in respect of his
non-Australian income, Woodside has agreed to a fimited
‘taxation equalisation’ provision to compensate for this.
Mrvoelte and his wife may claim reimbursement of tax paid
of payable to the Australian Taxation Office for income or
gain in relation to certain disclosed investments in the US to
a maximnum of USE00,080 over the period of MrVoelte's
employment.

Termination
Mroelta's employment contract may be terminated by

= Wirvoelte, at any time on giving six months notice;

= ‘Woodside, immediately in the event of serious
rmisconduct or in other nominated circumstances;

= \Woodside, at any time giving payment of 12 manths
FaR; and

= Wrioelte's death.

On termination of the employraent contract for any of the
reasons outlined above, MrVoelte {or his astate in the avent
of his daath} will be entitled to:

#=  payment of award of any FAR calculated up to the
termination date;

= any annual leave entitlement accruad as at the
termination date; and

= any paymeni of award in accordance with the EIP
rules caiculated fo the termination date, and the 2004
long-termt incentive {other than where his employment
contract is surmmarily terminatad for serious misconduct
or iy other nominated circumstances).

It MrVoeite resigns, Woodside may terninate Mr Voslte's
employment before the notice pericd has expired and pay
him an amount egual to 2 proportion of the FAR, at the time
at which notice is given, which corresponds to the remainder
of the natice period which was not worked by Mr Voelte.

It Waoodsida terminates MrVoelte's employment (other than
on certain stipated grounds such as misconduct),
Mroelte will be entitled to a termination payment
equivalent to 12 months of his FAR, as at the termination
date. This payment is subject to statutory and regulatory
restrictions.

MrWoelte is restrained from certain activities for specitied
periods after termination of his employment in order to
orotect Woodside's interests. Mrvoelte's employment
contract also contains provisions for the protection

of Woodside's interests in areas such as confidential
infarmation, intellectual property and moral rights.

This saction contains information relating to the Key
Management Personnel [other than the Directors}.

Executive employment contracts

A summary of the contractual provisions for the Key
Management Personnel [other than the Directors} is set out
in tabie § on page 49.

Executive remuneration

The ’nat at risk” and "at risk’ remuneration elaments
that apply to the executives are set out in the Target
Remuneration Mix graph on page 44.

Executive variable annual reward allocations

The VAR allocation is a percentage of the relevant
axacutive’s FAR and is uncapped and adjusted depending
on Woodside's performance with reference to Woodside
EVA result, the executive's individual performance and
Board discretion. An executive's VAR allocation is either
50% or 75% of their FAR depending on their role and
consists of:

s AD% short term incentive opportunity. The exacutive
571 payments for both 2005 and 2008 performance
vears have heen approved by the Board and are detailed
in table 10 on page 50.

s GB0% long term incentive opportunity in the form of
YWPRs. The executive LT allocations for bath the 2005

and 2908 performance years have been approved by the
Board and are detailed in table 10 on page 5C.

The fair vaiue' of tha VPR allocations for 2005 and the
estimated fair value’ for the 2008 VPR allocations have
haen determined in accordance with the description of fair
valug' in footnote 4 on page 56 under the Rernuneration of
Key Managament Fersonnel of the Woodside Group.

For furthar details on the EiF see the section above on
“ariable annual reward'.

Company Secretary remuneration

iy Cole is remnunerated in accordance with the executive
remuneration policies described above.

s Kernot is remunerated in accordance with Woodside's
Employes remmunaration policy, which is a combination of
FAFR {as described above) and VAR in the form of & short
tarm incentive bonus payment.

Woadsids Petroteum Ltd, | O




Table 7 - 2005 and 2006 VPR allocation of the CEOQ and Key Management Personnel

LTi - Timae tested'
Mame Grant date Expiry date'! Awarded

Fair value of VPR for

parformance yeaar

20046

2006

P
L Wit

102008

3730

3730

47032030

3730

3032008

S0

LTl - TSR tested™

Y Y e e
Lo WOEITE

2230

22.30G

2230

22.30

2230

2230

2403

2230
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5,708 .
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Table 8 - Exscutive employment contracts

Nama and Job Title Emplaying Company

Motics Period
Employvas

Motice Period
Company!

Cantract Duratian

e

WD

MNon-axscutive Diractors

Remuneration policy

The Board recognises that, in order to achieve Woaodside's
fimancial and operating chiectives, Woaodside must be able to
attract, retain and motivate talented non-executive Directors.

Woodside's non-executive Directors remuneration

nolicy aims to reward non-executive Directors fairly and

responsibly having regard 1o

® the level of fees paid 1o Directors relative to other major
Australian companies;

®» the size and complexity of Woodside's operations; and

# the responsibilities and work requirements of individual
Board members.

Fees paid to non-executive Directors of Woodside
Petroleum Lid. are recommended by the Committee based
on advice from external remuneration consultants and
determined by the Board, subjact to the aggregate limit of
%2.3 mifliocn approved by shareholders at the 2004 Annual
General Meeting.

Remuneration payable

tNon-executive Direcior remuneration consists only of base
feas and committes fees. Non-executive Directors are not
entitled to incentive rewards Tor annual results or otherwise
according to Woodside's performance.

Board fees are not paid to executive Directors as the
time spent on Board work and the responsibilities of
Board membership are considered in determining the
remuneration package prowvided as part of their normal
emplaymeant conditions.

12 mnontiis B st

Ly 2006,

[n addition to these fees, non-executive Diractors are
aentitled to:

» either & contribution o superannuation or an
allowance eqguivalent to the superannuation guaraniee
ey (currently 9%, dependent on their personal
circumnstances and based on Board and committee fees;
and

s all reasonable travel, accommaodation and other
expenses incurred in attending meetings of the Board,
Committees ar shareholder meetings ar while engaged
on Woodside businass.

The total rernuneration which was paid to each non-executive
Girector in 2068 is sef out in table 11 on page 52

There 15 no pravision for compensation payable on early
tarmination of thair directorship for any non-executive
Directors.

Equity participation

Under the terms of the Non Executive Directors' Share Flan
INEDSF!, non-executive Directors may elect to sacrifice

a percentage of their remuneration 1o be applied to the
purchase of shares of the company. These shares are
acquired by on market purchase. Participation in the NEDSP
is voluntary and theretore the shares are not subject to
parformance conditions.

Table 9 - Annual Board and Committes fees payable to non-executive Directors

Position

Annual fee

& wwiik]

BAHEN00
1$409,348 1o 30
£230.000
)

STRE

1 Goves

& & Mo

$3%,500

423,000

naivran of that Comimittes)

$14,000
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Table 10 - Remuneration of Key Managemaent Porsonne! of the Woodside Group

Short-term Post employment

Cash salary & fees  Cash bonuses =~ Non manetary Pension super
Exscutives Year® Salaries, fees and Shori-term Bensfits & Company

allowances'" incentive bonus®? allowances™ contributions to
superanneation

$ $ $ $

D voelts, Executive Dirsctor 2006 -

LA

2005 1,456,703 1,034,000 57032 1,862

M Chatterd, 2006 -
high Financigl Officer

_______ 465,162 894,821 .. Cleere.

2005 381,567 276,487 B3 464 62,526

4265 -

R Cole, DOaE.
General Counsel

DTG

2005 -

A Kanisler, 2008. " BEBaeE .
Siractor Exploration & New e
Wi es 2005 420,898

.._..97‘970 T

78,340

P Moore, 2006 - B

400,857 -
Drractor, Developrnant s

2005 80,198 176,241 1,642 12,858

KW Spence. 2006 ... - Caenae 12,420 e aee e
Drractor, Enterprise Capabdity D

2005 408,423 38,072 135,070

DG P Parkinzon, 2006, L BIG AN me e BAB OO L e e o e e
Diractor Developmant™ ™ T
2008 184,090

R A Carroll 2006 SR
higt Financisl Officer™?

204,726

e 'y T

178,762

5ER & BULETENNUETI0T



Equity
Options and rights o .

Share plan®®  Termination /sign Total Unadjusted Unadjusted Porformance
on benefits remuneration aquitye® annual . related
remuneration’™

$ $ $ $ $ %

LUEes10 L U a.893,166 | U B533,856 .

5,145,231 44

182,960 - 2,791,564

L 1168,873 -

35,833 - 79647

Caasarg L Cmm—

L e L

1044543 -, -

396,189 1,287,084 42

. sgres 100,000 Coarren .

22,842 150,000

287287

S ey SO

1,005,944 Cog L

34,577 - 1,675,549 36

L R VRSS! G4, 400 AR RRRRREIN U -:___E}?ﬂ'rﬂ'{‘]]:_:“._ R T

- - 1,326,142 - 1,326,142 17

ST as00a

R 4\58,149 Sl 848;{)[}7 s ’

662,081 24

reated VR maged of B 000,000 swarded o iy
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Table 11 - Remuneration of Directors of Woodside Petroleum Lid.

Shart — tarm Pamt ampioyrmant

Cash Nan Fansion Preseribed
Cazh Salary & fess banugss menstary sUper bensefits

Man-Exacutiva Yaar Salarias, fess & MNE D5 s Shor-telm Benafits & Compaty Dirsstors
Oirsctars allowances incantive / allowansess contributions to ratiring
bonus suparannuaiion  slowancs

k3 k3 B 5 ] )

Total

]

C 8 Goods 2006 75079 358,064 ; - Cagsas

2008 3E.07G B4 ETE - - B84

456,606

444,150

2008 45,380 E - - 4,084

2008 05T 2850 - - 14,130

2008 192, 78S 49,9260 - - T4, 734 -

2005 WE. 436 42,491 - - 13,641

2008 136,287 AL,083 - - - -

AT (b

2005 42,747 12,037

i

M A Chaney 2008 TE0,G42 - - - - -

0 1A

44, 000 21,840 - - - -

A ED 23506

215,566

34,086

2006 188,606 . - - g e -

= Fradn

2008 HEE 457

16,660

164,44

2008 140,265 : i i T i ;

2008 VLTS

2008 156,711 - - - C4,504 -

0 HL948 - - - 4,585

I0EE

55,53

)
)
o
:
5

2006 145,430

2005 . . - -

149,439

2008 15,83 - - - - -

2005 148, 740

2006 ‘83,230 - - - - -

2005

T A War

pidluly BT - - - - -
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CONTENTS = 2006 CONCISE FINANCIAL REPORT

The financial statements and other specific dizciosures have been denved from Woodside Petroleum Lid. and ds Controliecd Entities’
fthe "Group’t Full Fimancad Heport Tor the year, Tiher informaton included in the Concise Financiai Report 15 consistent with the Group's
Full Financial Report.

The Concise Financal Report does not, and canngl be expeciad to, provide as full an undearsianding of the financial performance,
financial position and financing and mvesting activities of the Group as the Full Financial Repost.

& copy of the Grocp's 2008 Fuli Financial Report, including the independent audit report, is available 1o 24 shareholders, and will be sent

1o shareholders without charge cpen request, The 2006 Ful Financial Regort can be requasted by relephone {Australiar 1300 557 010,
Owerseas: +87 {8F 8348 8988; and by internal at www woodsids.com.ag.

Woadside Petroleumn Ltd. | Concise Areust Beposs 2008 B3



B4

INCOME STATEMENT @ For the year ended 31 December 2006

Consolidated

Revenue from sale of goods _'-_:"_3,810.4. . 2HE T

Cost of saies {85400

Patroleurn Sascurce Hant Tax

Gross profit

Diidlends and other incoms 102G

Other expenses {3713

Profit before income tax and net finance costs ”2.035.5 . L5010

Fimance income

Finance cosis

Profit before income tax

Income tax expenss

Net profit

Basic and diluted sarnings per share {cenis)

Dividend per share (cents) G128 B

Ths mcome staternent 15 10 be read in conunction with the discussion and analysis on page 58 of this report and the notes to the
Congise Financial Report 52t out on pages 62 1o 86 of this report,

1,76%9.4

1233



INCOME STATEMENT @ Discussion and Analysis

rvarviow

Woodside's 20068 profit before significant items increased by 34.5%, primariy due to higher realised prices and higher sales
volumes compared to the previous year, During the year, revenues increased 38.7% to 33,810 .4 milion, with sales volumes
23.2% higher at 877 mition barrels of oil eguivalents. The 2006 reported results have been impacted Dy a signitficant item, the
profit on sale of the Kipper (VIC/RLZ) gas fisld.

2008

Frmt
Net profit after tax - before significant tems 1,03387
Adcfisubtract) sigrificant ilems afler tax
Gain on sale of interast in Kipper /VIC/RLZ -
Gain on sale of investrent @ Hardman Resources Lid. 519
Gain on ssia of Blacktip /\WA-275-P 378
Net profit 1,1G74

[tems that atfected the Group's financial performance in the year were:

Revenue from sale of goods - Higher sales volumes increased revenue by 38179 mitlion, driven primarily by the
commencement of production in Chinguetti and Enfield. Revenue increased by $345.9 million as a result of higher sales prices.
4s a reference, the average W oll price increased from US$56.73 per barrat in 2005 to USEE6.30 in 20068, Depreciation of
the Australian dollar against the US dodtar from an average realised A$/UST exchange rate of 0.76822 in 2005 10 0.7522 in 2006
resultad in increased revenus of $74.2 million,

Cost of sales — Increased $350.0 million:

#=  Commencement of production in Chinguetti and Enfield during 2088, and the full year impact of Gryphaon {acquired in
Septembear 2005) increased cost of sales from 2005 by $303.4 million.

= Laminaria reserves downgrade for the year ending 31 December 2005, increased deprecistion expense by $30.1 million.

Petroleum Resource Rent Tax {(PRRT} - Increased $77.1 million:
# Higher sales revenus from Enfield and Laminaria $182.3 million; offeet by

» Higher deductible expenditure of $1073 million.

Dividends and other income - Increased by $675 million:

# Fareign exchange gains of $28.0 million compared to a loss of $44.8 million in 2005.
® (Gains on derivative financial instruments wera $26.2 million higher than in 2005,

# Revaluation of investrments of $12.2 million,

» Offset by profit on sale of assets of $18.1 million in 2006 compared to $673 million recognised in 2005. The $18.1 million
recognised in 2006 is predominantly represented by the sale of the Kipper gas field during the year

Other expenses — increased $169.8 million primarily due to an increase in exploration and evaluation expense and movemsant in
foreign exchange gainsfosses an cash. The exploration and evaluation expense was higher primarily due to the full year impact
of Gryphon's permit amortisation expense, and higher unsuccessiul wells written off.

Net finance costs — [ncreased by $174 milion predominantly dua to higher debt levels and interest rates; ofiset by increased
interast capitalised on maior construction projects.

Income tax - The effective tax rate increased from 25 8% to 28.0% in 2008, which primarily results from lower United States
orior period tax losses recognised in 2008 1$49.9 million) compared to 2005 {395 4 million).

ey Metrics
Return on eguity (net profit attributable to the members of Woadside Petroleum Ltd. divided by total equity) increased from

31.8% in 2005 1o 34.0% in 2008 driven primarily by higher realised prices and higher salas volumes. Adjusting for significant
items, return on equity increased from 30.2% in 2005 to 33.58% in 2006,

Woaodsids Petroteum Ltd. | Concise e Jart B00E BE



BALANCE SHEET © As at 31 December 20086

20045

Currant assels

Cash and cash eguivalents
Recaivables

Irventories

Fimanciai and oiher assels

Total current assets

Mon-current assets
Irventories

Fimanciat and othar assets

Exploration and evaluation assels

Ol and gas properties

Other plart ard equipmeant

_-’_’--_--_5,_174.9 SO
SR SR

g
[ £V T
CUTAB2 L 6246

Defarred tax assels

Total non-current asselis

Total assets

Current Habilities
6328

314
152.8

437

720

Payvables
Interest-bearing liabiiities
Tax payable

Fimanciat and othar Labilites

Provisions

Totat current Habilities 9325

Mon-current llabiities
Payables
Irterest-bearing labiities
Deterred 1ax liahilitiss

Fimanciat and othar Fabifities

Total non-current Habilities
Total liabilities

Mot asgeis

Equity
TGS
{14800

6.1

Issued and Tully paid shares

Shares reserved for employee share plans

Other resarves

Retained sarmings 36497 2,936.0

Total equity ) _'_:4,2@1.8__ T 35006

Ths balance shest is 1o be read in conjunction with the discussion and analysis oh page 57 of this report and the notas 1o the Concize
Fimanciat Report set out on pages 62 1o 86 of this report.



BALANCE SHEET & Discussion and Analysis

Eivariioy

The Group's net assets increased by 20.0% to $4,2018 million over the year

ltems that atfected the Group’s financial position in the period were:

Assets

Cash ~ Higher cash balance represents an accumulation of cash ahead of dividend payments from offshore subsidiaries.

Receivables ~ Increased 32875 million as a result of higher sales levels. Debtors terms and collections remain within a normal
comimercial range.

Inventories - Increased 3174 million mainly due to increased warshouse stores and materials to support drilling campaigns and
development proiects.

Financial and other assets — Increased $139.8 million predominantly attributable to prepayment of Vincent and Stybarrow
FPSO costs consistent with the comypetitive market to secure vessal capacity, favourable revaluation in listed investments and
favourable revaluation of ernbedded derivatives.

Exploration and evaluation — Increased $3408.6 million primarily due fo:

# Capitalised spend on Pluto and Browse.

= {ease permits acguirad in the Gulf of Mexico.

® Anincrease in exploration and evaluation costs over the year.

0il and gas properties ~ Increased $472.3 million predominantly comprised of additions from major capital projects during the
year including North \West Shelf Projects, Stybarrow, Otway, Vincent, Meptune, Enfield, Guif of Mexico assets and Chinguetti.

Deferrad tax assets - increased $51.2 million prirarily as a result of United States prior period tax iosses recognised in 2008
Liabilitios
Payables - $146.5 million higher due to increased exploration and development activity at year end.

intarest Bearing Liahilities ~ Increasad $632 8 million as a result of US$622.0 million drawn down during the year, offset by
foreign currency revaiuation gaing arising from the appreciation of the AUD/USD exchange rate at year end.

Tax payable ~ Increased $55.1 million consistent with the increase in taxabls profit,

Financial and othar Habilities ~ Increased by $43.1 million predominantly due to increase in PRAT liabilities and higher
unearnad revenue, offset by the revaluation of derivative financial instruments.

Provisions - increased $218.6 million primarily associated with higher estimates of the future cost of restoring areas impacted
by Group activities.

Deferred tax liahilities - [ncreased $136.1 million resulting from the immediate tax deduction of current period exploration and

evaluation expenditure, partially offset by non deductible movements in provisions.

Equity

Tha increase in equity arises from the reportad profit for the vear net of dividend payments.
oy BMatrics

Gearing {net debt/net debt + equity) has increased from 20.4% in 2605 10 26.4% in 2008, The increased debt was primarily
used 1o replenish working capital in line with growth in the underlying business during the year,

Woadsids Petroteum Ltd.
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CASH FLOW STATEMENT | For the year ended 31 December 2006

Congolidated
- 2005
Fm

Cash flows from operating activities e
Recsipts from custorners I BEBLE 2,8%78
Intarest received S 211
Dnadends received 70
Payrrents (o suppliers and smployses 1387
Borrowing costs paid 3.1}
Other feas and recovenes s : 218
Royaities and exciss payrments :{_2‘7'1..2} (280.2)
Petroleum Rescurce Heant Tax payments .':-_._HZE;._“/_} o 88.7)
Income tax paid j_'_{4_53.1-.4}._' _ {368 3
Purchasse of shares relating to empicyves share plans _.'{gz,i} {598
Payments recaived from employess relating to employse share plans gy e anw
Net cash from operating activities VU nany o HY AT
Cash flows from investing activities
Payments for capital and sxploration sxpenditure . { {1,835 3
Procesads from sais of investments : 1183
Proceeds frorm sale of exploration and evaluation assets 2238
Procesds from saie of other non-current assals 0z
Payrents for investrmants @ controiled entities 1356 6]
Fayments for investmeants in other entities {2.0)
Mat cash used in investing activities izames 11,844 6
Cash flows from financing activities
Procesds from bomowings {10.2)
Acdvances {tolffrom controlled entities -
Divicdends paid 446.7
Payrrents for finance lease Labilites {4.9)
Net cash fromf{used in} financing activities 441.8)

Met increasef{decrease} in cash held

Cash and cash squivalents at the beginning of the financial year

Effecis of exchange rate changes on the balances of cash held in foreign currencies

Cash and cash squivalents at the end of the financial year

Ths cash Tlow statement is to be read in conjunction witl the dizcussion and analysis on page 52 of this report and ths notss 1o the

Congise Financial Report 52t out on pages 62 1o 86 of this report,
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CASH FLOW STATEMENT © Discussion and Analysis

iverviowy

lssues that affected the Group’s cash flows during the period were:

Cash flows from operating activities

®

increased receipts from customers arose from higher revenues as a result of a8 combination of higher sales grices and
higher volurmes.

Payments o suppliers and employess increased by $226.1 million primarily due to increased production costs and
exploration and evaluation expanse.

Payments fof sacondary and income taxes increased by $143.1 million mainiy due o higher underlying taxable profits.

Cash flows used in investing activities

®

Higher oil and gas properties expendiiura arose from project spend {LANG Phase b, Stybarrow, Otway, Vincent, Neptuna,
Enfield, Gryphon and Mauritania). Exploration and evaiuation expenditure increased during the year prirnarily due to
capitatised spend on Fiuto and Browse, lease permits acquired in the Gulf of Mexico, and an increase in exploration and
evaluation costs over the yaear,

Proceads from sale of investments are primarily comprized of the net procesds from the sale of sharas in Energy
Parinars, Lid,

Proceeds from sale of exploration and evaluation assets mainly consist of the sale of the Kipper VIC/RLZ) gas field.

Cash flows used in financing activities

®

®

Proceeds from borrowings are represented by net proceeds from debt facilites drawn down during the year of US$622.0
rmition.

Dividend payments of $1.07 per share, compared with 57 cents per share in the prior year,

Woaodsids Petroteum Ltd. | Concise e
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STATEMENT OF CHANGES IN EQUITY  For the vear ended 31 December 2008

issued and Sharas Other Retained Total
ferlby paid reserved for Fe5eIves earnings agLity
sharaes amployes
share plan
Consolidated S $m $m $m S
Batance at 1 January 2005 o655 1136.2} (A 286 2771
ion of nting slai slaiing t . . .
?ﬂdop}foz. ' o\. nlew acﬂcoun irg standards relaing (o ) ) 1.0 GB.7 0T
firancial instruments
Batance at 1 January 2006 F06.5 1136.2 278 22783 28728
Employes share plan purchases - (599} - - 15991
Employes share plan redemations - 4 - - 430
Daedends applisd - 58 - - 58
Cost of share based payment - - fand - 8.7
Currency transiazion differencas - - 78 - 78
Cash flow hedges - - {(20.8) - 120.8)
Available-for-sale financial assets - - [27.5] - {27.8)
Amounts recognised dirscty in aguity - (1.7 21.8) - 229
Mer profit for the year - - - 11074 1,107.4
Dividendls pai - - - (4467} {448.7)
Baiance at 31 Decamber 2008 706.5 148.0; &1 2836.0 3.800.8
Batance at 1 January 2006 065 (148,04 é.1 2.836.0 3.800.8
Employes share plan purchases - 72T - - FeT
Employes share plan redemgtions - 353 - - 3501
Dawiclends applisd - 77 - - 77
Cost of share based payment - - 20 - i
Currency transtazion differences - - {5781 - (578
Cash flow hedges - - kBE - 355
Available-for-salz financial assets - - 17.5 - LB
Armncunts recognisad directly in equity - {20 O 17.4 - 125
a1 profit for the year - - - 1,4270 1,427.0
Dividends paid - - - 7133 {713.3)
Balance at 21 Decembar 2006 T06.5 (4779; 235 3.648.7 4,201.8

The statement of changas in eguity iz 10 be read in comunciion with the discussion and analysis on page 61 of this report and the
notlas e the Concize Financial Report sel out on pages B2 to 66 of 1his report.



STATEMENT OF CHANGES IN EQUITY © Discussion and Analysis

Oiverviaw

ltemns that atfected the Group’s Statement of Changes in Equity during the period were:

Issued and fully paid shares
There were no shares issued during 2065 and 200G,

Shares held for employea share plan

The $25.9 millicn increase in shares reserved for employes share plans {being the Woodside Employee Share Flan and the
Executive Incentive Plan] resulted mainiy from an increase in the number of employees and a general increase in salary rates.

Other resaerves
The $17.4 million mowvement through other reserves has been impacted by the following;
= The employee benefits reserve which records the cost of share-based payments associated with the employeas share plans,

# Foreign exchange differences arising from the transiation of the financial statements of foreign subsidiaries, and lizbilities
that hedge the net investment in foreign subsidiaries,

#= The hadging reserve that is used 1o record the effective portion of changes in the fair value of cash How hedges, and

= The investment fair value reserve, which records changes in the fair value of the Group’s availabile for sale investments.

Retainad Earnings

Increased by the Group's 2606 profit. Dividends declared during the year partially offset this increase.

Woaodsids Petroteum Ltd. | Concise e
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NOTES TO AND FORMING PART OF THE CONCISE FINANCIAL REPORT

For the year ended 31 December 2006

T Praparation of Concise Financkad Rapors
The Concise Financial Repart has been prepared in accordance with the Corparations Act 2007 and Accounting Standard
AASE 1038 Concise Financial Reports. Tha Concise Financial Report and specific disclosures required by AASBE 1038 have
heen derived from the Group's Full Financial Report for the financial year. information included in the Concise Financial
Feport is consistent with the Group's Full Financial Report, and is presented in Australian dollars. The Group's accounting
paoficies have been consistently applied to all penods presented in the Concise Financial Report. A #dl descrigtion of the
accouniing policies adopted by the consclidated entity is provided in the 2606 financial statements which form part of the
Fudl Financial Report. The Concise Financial Report does not, and cannot be expectad to, provide as full an understanding
of the financial performance, financial position and financing and investing activities of the Economic Entity as the Full
Financial Report.
- Consofidated
7. Earvings Por Shers 2008 2005
Net profit (§m} _ 1,1074
Weighted average number of shares on issue™ -:_65._7,_?_‘28{947___"_'_ 858,150,640
217 169
siing date and belors the
Rl W] T‘Ic:r's
% Eividends Pald and Prooosad o Consolidated
- 2605
Em
{a} Dividends paid during the vear'
Prior vear fully franked final dividend 58 censs, paid 22 March 2008
{2008 32 cents, pad 22 March 2008} 2133
Current yaar Tully franked interim dividend 48 cents, paid 20 Sepiasmber 2006
i2008: 385 cents, paid 23 Ssptember 20085 2334
4487
{b} Dividend declared {not recorded as a lability}®
Fulty franked fina! dividend 77 cents, to be paid 28 March 2007
{2008: 58 cents, paid 22 March 2006} 3866
Dividend per share in respect of financial year {cents) a3
{c} Franking credit balance
Franking credits available for the subsegquent financial year arising from:
Franicing account balance as at the beginning of the financial year H28.0
Currant yaar 1ax payment instaiments and agjusimesnts 32858
Franked dividends recsived D - 0z
Interim dividends paid . o : {1400 100.00
Franiking account balance as at the end of the financial vear -'.'..?,083,1 L Q237
Current yaar income 1ax payabls 1964 T Y3TE
Dvidends declared e e L2200 657 .
Franking account balance aftsr payment of tax and dividends S 1,0595 8L 6

ekad gt 30.0% (2005 Z) 0%




NOTES TO AND FORMING PART OF THE CONCISE FINANCIAL REPORT
For the year ended 31 December 2006
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4 Petsired Farndngs Consolidated
2008 2006
m$m' B .
Movements in retained earnings
Balance at beginning of yaar 2,2086
Adiustment on adoption of nevy accounting standards a6
ALSE 132 and AASE 138, net of 1ax '
MNet profit for the year 1 AZT0 1,107 4
Ohidends 7133 de.s
Balance at end of year ST T : Z2836.0
B Awpditor Rermunsration C__om_;piidated
2005
000
Amounts received of dus and recaivabie by the auditors
of the compary for
Auditing and review of financial reports
Ernst & Young {Australal 1,228
Cwverseas Emst &Young firms 250
1.5%8
MNon Audit Services
Ernst & Young (Australa)
Internationsd Accounting Standards assurance 304
Other assurancefadvisory services 288
Other accounting sesvices 172
Vo4

Jeet 2008
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NOTESTO AND FORMING PART OF THE CONCISE FINANCIAL REPORT -

&,

For the vear ended 31 December 2006

Saggrrieret Heporting

The Group's primary reporting format is business segments and its secondary reporting format (s geographical segments.

Business Segments

The Group has the following reportable segments:

North West Shelf Ventures

Exploration, evaluation, develogment, groduction and sales of LNG, domestic gas, condensate, LPG and crude oif from the
Morth Wast Sheif ventures.

Australia Business Unit

Exploration, evaluation, development, production and sale of crude oil in assigned permit areas including Laminaria,
Legendre, Mutinesr-Exeter, Enfield, Vincent, Otway, and Stybarrow ventures.

Middle East & Africa Business Unit

Exploration, evaluation, developrment, production and sale of hydrocarbons in assigned permit aveas including the Algerian
Ohanet project and Chinguetti venture.

United States of America Business Unit

Exploration, evaluation, develogment, production and sale of gas, condensate and crude il in assigned permit areas.

Group and Unaliocated

This segraent comprises the activities undertaken by all ather business units and corporate costs.

Geographical Segments

The Group operates in four main geographical segments as follows:

Australia

The main operating activities, producing assets and a significant portion of sales of the Group are within Australia.
Asia
The maijority of the Group's salas are made fo customers within this region.

Africa

Fevenues are received from the Algerian Ohanet project and the Chinguetti venture. Other segment information includes
Mauritanian, Kenyan, and Uhyan exploration and evabsation.

United States of America

Exploration, evaluation, develogment, production and sale of gas, condensate and crude il in assigned permit areas.

Other

Exploration, evaluation and development activities in other araas.



NOTES TO AND FORMING PART OF THE CONCISE FINANCIAL REPORT
For the vear ended 31 December 2006

B, Boamest Reporthng leondinued)

Primary Reporting - Business Segments

Merth West Shelf Auziralia Mides East ard United States Group and Conzsolidated
Wahtaras Business Unit  Africs Business Unit Business Unit Unalivaatad
2H06 - 2005 2006 .. 2005 2086 . 2005 2008 .. 2005 0 . 2005 2006 . 2005
$r Him $m G $mi Hm $m e $m o o Em
Havenues L - P e )
Hgvere from saie of gocds L 2uElE  2uUBeI 0 980% B 408 iz BBY PR - - a4 ZARY

Cos of sais

a6 pens (n2) BT R E NN - Eng

" 594 Dl A S B - s
(14§2)  [i4sdr 1400] 11336 (10056} o
CB20.8) 0 s0r4r (28687 E3.6; - SDZ0F . 3 B - 0,204.00
12315] - N - 301 R vk
Grass profit 426 V86 2155 ©asg 48 193 S ZAOBO 1769
Dhividends and ot RO AT ¥ & e '.._'35_1 ﬁf'ftfﬁ ©o3an s
pensss L1858 (AT - b {350y et o)) 344 (B8
g (175 5 299 GE wen

S LATRE A4BS 60 094 {13850 CBZE A 24356, 1E0L0
e S R I F
lagAr. 30

[roome iax axpenss (582.1'5} (384 .81

Meat profitiinss)

ADIG

TR

Segment assets 30688 2607) 25782 L¥640 1124 4000 10798 596y

Zasf 4

Segment liabilizies s 1064 2887 5638 5782

Cthar segment information

Aszecisies and oher iInveIInenis. - - 255
agie 55
745 1338
Secondary Reporting — Geographical Segments
Australia Asia Africa United States Other Congolidatad
2008 .. 2005 2006 . 2005 ‘2665 .. 2005 2006 2005 ‘2006 . 2005 2008 2005
$irn Srm Fm Im $iry Srm S Sm $rm $rn Srm Sm
Segmem FavEnLis
2256 AGs4 283000 23208 as7F - .303.2 ’ Ry '.?4.2 . B A L1 0 BT
Segmant assets . . - o B S
{by location of asasis) B3 48520 95 IS T e S 6.8 L4 GU6RY GO8533
Cther segmant information
S UUIBDE BN EEEY s8R0 LY S b
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NOTES TO AND FORMING PART OF THE CONCISE FINANCIAL REPORT

*

For the year ended 31 December 2006

Frwmrits aftar the Balance Sheat Date

{a} Dividends

Since the reporting date, the Directors have declared a fully franked dividend af 77 cents {2005: 58 cents), payable in
farch 2007 The amount of this dividend will be $513 .3 milion (2006: $386.7 million). Mo provision has bheen made for this

dividend in the hnancial report as the dividend was not declared or determined by the Directors on or belore the end of the
Hnancial year.

{b} Sate of interests in Legendre

On 2 February 2007 Woodside Energy Ltd. entered into 2 Sale & Purchase Agreement with Apacha Northwest Pry. Lid.
whereby \Woaodside agreed o sell its interests in the Legendre oil field and adjacent exploration permits offshore Westarn
Austraiia for USE85 million. The sale 1s subject 1o the consent of joint veniure participants and registration and approval by
Australian regulatory authorities. Woodside will act as interim Qperator until such time as Apache receives all necessary
Operator-related government approvais.

{e} Drilling rig contract

On B February 2007 Woodside Energy Ltd. entered into a three year USS447 million drlling rig contract commencing in
2009,



DIRECTORS' DECLARATION

In accordance with a resoclution of Diractors of Whoodside Petroleum Lid., we state that, in the opinion of the Directors, the
Concise Financial Report of the Group, comprising Woodside Petroleum Lid. and its contralied entities for the year ended 31
December 2008, set out on pages 53 to 66:

il has been denved from or is consisiant with the Fuli Financial Report for the financial year; and

liiy  complies with Accounting Standard AASE 1039 Concise Financial Beports.

For and on behalf of the Board

DA

Charles Goode AL, Don Voolte
Chairman Chief Executive Officar
Perth

21 February 2007

Woadside Petroleumn Ltd. | Concise Areust Beposs 2008

&Y



&g

INDEPENDENT AUDIT REPORT ON CONCISE FINANCIAL REPORY

Incdependent audit report o msmbers of Woodsids Potroleum Lid,

Scopse

The concise financial report and directors” responsibility

The concise financial report comprises the balance sheet, income statement, cash flow statement, statement of changas in
equity and accompanying notes to the financial statements and the directors' declaration for the consolidated entity for the year
ended 31 December 2006, The consokdated entity comprises hoth Woodside Petroleum Ltd. (the companyt and the entitias it
controfied during the year.

The directors of the company are responsible for preparing a concise financial report that complies with Accounting Standard
AASE 1039 Concise Financial Reperts, in accordance with the Corporatians Act 2007, This includes responsibility for tha
maintenance of adequate accounting records and internal controls that are designed to prevent and detect fraud and error, and
for the accounting policies and accounting estimates inharent in the concise financial report.

Avdit approach

We conducted an independent audit on the concise financial report in order to express an opinion to the mermbers of the
company. Our audit was conducted in accordance with Austraiian Auditing Standards in order to provide reasonable assurance
as to whether the concise financial report is free of material misstatement. The nature of an audit is nfluenced by factors
such as the use of professional judgement, selective testing, the inherent limitations of internal control, and the availability of
persuasive rather than conclusive evidence. Therefore, an audit cannot guarantee that all materal misstatements have been
detected.

We performed procedures to assess whether in all material respecis the concise financial report is presented faitly in
accordance with Accounting Standard AASE 1039 Concise Financial Reports.

We farmed our audit oginicn on the basis of these pracedures, which included:
®  examining, on a test basis, the information to provide evidence supporting that the amounts and disclosures in the concise
financial report are consistent with the full financiai report; and

®  examuning, on a test basis, information to provide evidence supporting the amounts, discussion and analysis, and other
disclosuras in the concise financial report that were not directly derived from the full financial report.

We have aiso performed an independent audit of the full financiai report of the company and the consclidated entity for the year
ended 31 December 20068, QOur audit report on the full financial report was signed on 21 February 2007 and was not subject to

any qualification. For a better undersianding of our approach to the audit of the full financial report, this report should be read in
conjunction with our audit report on the full financial report.

independence

We are independent of the company and the consolidated entity and have met the independence reguirements of Australian
professional ethical pronouncements and the Carporations Act 2007, \We have given to the directars of the company & written
Auditor's Indepandence Declaration, a copy of which is included in the Directors’ report. In addition to our audit of the full and
concise financial reports, we were engaged to undertake the services disclosed in the notes to the financial statements of the
full financial report. The provision of thase services has not impaired our independance.

Audit Opinion

In our apinion the concise fmancial repaort and the directors' declaration of Woaodside Petroleurn Ltd, compliss with Accounting
Standard AASE 1038 Concise Financial Reporis.

Ernst & Young

G H Mevyerowitz
Partner

Perth

21 February 2007



SHAREHOLDER INFORMATION
As at 15 February 2007

Mugribar of Sharehekdings

There were 119,003 sharehoiders. Al issued shares carry voting rights on & one {or ane basis.

Cistribution of Shareholdings

Size of sharsholding Number of helders  Number of shares % of issued capital
TIB00 BLIBS o DOSI2IT BO4

? 001 - {JOC LI 69 8::9 G 6 1045

J,GOI - ”J {JOG 3 208 2" ’?”1 524 3.48

30, 001 - 100 DGO 1,691 36,061, 9"‘9 5.7

’O{J {101 andl aver 143 498, 161, ”O” Az

Total 118,003 666,666,667 100,00

Unmarketable Parcsls

There were 287 members holding less than a markatable parce! of shares in the Company.

Tuwwsnty Largest Shareholders

Sharsholder Shares held % of issued capial
Shell 2 Energy HO‘CH"@S Austiglia Limited s o 22BADB270 i
L AABULB0S LBz
We%mac Cu oman Nommeeb Limie W,BQJG’?S
ANZ Nom oss _|m1?ed r{jasm Im,ome !\ccoum] . o1 985 795 st SRR
e, 9 81'2';'362 .
.......... 'i_l 22" 2/1 .
9,4”6,833
nees Pry i (116C Account) 5345000
RS Weslt " Managemem Auera! e oo i o 5083?22
AP Life Ly e DT T e 482&980
Cogenr Nominses Py L 'é-ed o D/ 00\_) ..........................................................
Ci iticorp Normi 'h'ves Pty Limit e (CFS Wale Geared Shr Fred Account] 3,939, }"'1'36 055
G ua,orp Nom e ?"L\; m'h"ér:; anS \Nblc Impwadon it Boconn ) ﬂm? I
Australian Reward mv:mmem Aliance it:for JE ’\/Iorgan \umrees Aus1ral a L rm“ecz 2, ﬂ26 753 036
Cogenr Nommees P1y Lo \SM”Accou"*sr ..................................................... 2,198,(}98 e
Aus rehar r’{}undaalm Jnvestmem Conmany mﬂec} 270000 0'3&..
................................................................. "i'r81 e . 02 e
C ua,orp M ﬁces ”‘t\,r L.huecz rCrS r*mmauor* Furid /\ccoumﬁ HI,bEO,ODQ ' 024
Total 461,034,977 6918

Substantial sharsholders as disclosed in substantial sharehoider notices given 1o the Company are as Tollows:
Shell Energy Holdings Austzalis Lid. 228,458,275 34.27

Annuatl General Meeting
The 38th Annuat General Meeting of Woodside Petroleum Lid. will be held at 10am {WST; onThursday 18 April 2007 in the

Auditcrium, Level 2, Perth Convention Exhibition Centre, 21 Mounis Bay Road, Perth, Western Australia. Detaiis of the
business of the meeting are contained in the Annual General Mesting notice sent with this Report.

The Annual General Meeting will be webcast live on the internet. An archive version of the webcast will be placed on the
website to enable the proceedings to be viewed at a later time. Copies of the Chairman's and CEO's speeches will ba available
on the company’s wabsite.
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SHAREHOLDER INFORMATION

Sharaholder Registry: Enguiries

inveamfs seeki ﬁg mformamﬂ about rhew sharehcidmg;

Computarshare investor Services Pty L;mztad
Level 2, 45 St Georges Terrace, .
Perth, Wesiern Australia 6000 -
Postal address ~ GPO Box D182
Perth, Western Australia 6840

Telephone: 1300 557 010 (w:thm Austraiaa}
{+51} 3 B415 4000 {outside Austraiia)
Facsimite: {+61) 8 8323 2033 -

Email: web.queries @ COﬂ’!pu‘ter"ham COPLAU oo 3
Wahsite: wwww. Cﬁmputersham com [T

The share registry can assist with gueries on share
transters, dividend payments, the dividend reipvestmaeant
olan, notification of tax file numbers and changes of name,
acdress or bank account details.

Shareholders should guote their Security Relerence
Number (SEN} or Holder dentification Nurrmber (HiN) when
comimanicating with the share registry.

The share registry website allows sharehoiders direct
access to their holding information and to make changes to
address and banking detaiis online.

[rivictersd Pavmenis

Shareholders may have their dividends paid directly into any
bank or building sotiety account within Australia. Payments
are electronically credited on the dividend payment date
and confirmed by mailed payment advice. To request direct
crediting of dividend payments please contact the share
registry or downioad the appropriate form from the share
registry website.

The history of dividends paid by the company can he found
on the company’s wabsite www woodside.com.au.

s lmesstor Belations: Enaquiries

Dividandg Reinvestrment Plan

Shareholders with registered addresses in Australia or New
Zaziand can elect to participate in Woodside's Dividend
Reinvestment Plan and have the dividends on some or all

ot their shares automatically reinvested in additional shares.
[nformation on the Dividend Reinvestment Plan is availalbie
on the company's wehsite www woodside com.au. Elaction
torms are available from the share registry.

Uhange of Address or Banking Dotails

Shareholders should immediately notify the share registry
in writing of any change to their address or banking
arrangements {or dividends electromcally credited to a bank
account. Appropriate forms can be downloaded from the
share registry website.

Stook Exchange Listing

Wioodside Petroleum Ltd, securities are listed on the
Austratian Securities Exchange (ASX) under the cade WPL.
Share price information can be accessad on the company’'s
website www woodside corn.ay

Arpwrican Depogitary Faceipts

The Bank of New York sponsors a level one American
Depositary Receipts (ADR) programme in the United States
ot America. One \Woodside share equais ong ADR and
trades over the counter under the symbol "WOPEY?

ADR holders shouid deal directly with tha Bank of Mew York
an all maters related to their ADRs. Enquiries should he
directed o

The Bank of MNew York

Depositary Receipts Division

101 Barclay Street,

Z272nd Floor,

Mew York MY 10286

Tetephone: 1-888-265-2377 {within United States)
212-815-3700 (outside United States)

Emaill: sharecwners@bankofny.com

Wshsite: www.adrbny.corm

Raquests for specific information on the company can be directed to investor Relations at:

©Investor Relations

© Woodside Petroleum Lid.

© Woodside Plaza,

¢ 244 St Georges Terrace,
Perth, Westarn Australia 6000

Website

Telephone: {81) 8 9348 4000
Facsimie: {81 8 8348 2777
Email: investor@woodside com.au
Fostal addrass: GPO Box D18E
Parth, Wastern Australia 8840

- Far varlous reports and updates visit Woodside's website: www.woodside.com.au



SHAREHOLDER INFORMATION

Business {'Jirémtmy

Augtratio Arnerins

Lovingten .
Sl U Woodside Enerqy {USA] mc '
71883 R ver&.sde Dnve
- Lovington. -
_Louisiana, 70«“33 USA _
._Telephone 3] 985 249 53{30 '

S Afriee L

Dupat =

. Woodside Energy M|dd§e Easz_
.. and Africa Pty. Lid, L
" 10th Floor, Union _Heuse -
- "Port Saeed Road, Detra- -~ ..
~Dubai, United Arab Emirates
:'-'-.'Teic:phonf* {971 )4 295 5829

Hogi ;%@w—xl Of"f
Parth . e
Wogdside Pezroieum Ltd
Woodside Plaza

240 51 Georges Terrace
Perth, WA 8000, ST
Telephone: {571} 8 8348 4000
Ernail: mvestor@waadssde com, au
Mail Address - L
GPO Box {3188
Per‘{h \NA 6840

"'_._"__Les Angeies L O

- Woodside Natwal Gas inc: -

- 2425 Qlympic | Bivd -

- - Ste 4030W -

- - Ganta M{maca

-~ California, 80404 USA -
. .Te_legho_ne {1 }31{} 264 440{}

j:-.Ncuakchott
.. Woodside Mauritania sz Ltd
- Zong des Ambassates ~ -
- ho 031- 121, Nouakchmt

- L Mauritanie

"T(}lcphonc (222} 525 4510

Karratha

Burrup Penmsu]a
Karratha, WA 6714

. . Z"anois
Telephone: {61} 8 .3343-8._4_{}00 S

. '.."._'Wocdssde Enerqy A Ltfi
- Corinthta Bab Africa Hotel -~
. Commergial Centre Zone chc}l 3.
_ " Souk Al Thulatha Al Gadim L
- Hripol, i_|b,/a '

Gilossary

appraisal well a well drilled fo]low up a cirscovefy and eva[uate its Ccmmermdl potentlai

cohdéﬁéé{én...mmm...mmmhydsomrbons which are gasecus in a ré”éfﬁou bu*{ W’hICh condense to fo;m [|qu1ds a5 they rise .
10 the -:-UfTZICE}

developrﬁéht well a wc]l dn[[ed Spemflcai%y mto a prev ously d Scovered field

FPSO ﬂoatmq p!C.).(IJIUCthﬂ and stor"lge offtake ve%sel

LNG I|quef|e natural gas.

LPG ijqueﬁed ?etro elm gas '

MMbbi mion barrals .

MMboe i I|on bairels of oH equ vaiem

project éizes project sizes 1eTe{red 10 in the text have been cateqm 5ec§ accot dmg Zo thmr gsoss app ox:mate

capital expenditure as small (iess than $500 million), medium less than $2 billiond or large {more
than $2 hitlion).

3, dm Austratian doliars unless othes wise atated m]lhons of do hrs

Camversion Factors

Product Factor Conversion Factors®
{boe} = barrel of oif eguivalent Domestc Gas 1T = 163.6 hoe
{TJj = Terajoules  {f) = tonne Li Quef eci ’\zamral Cﬂ:a U_NG 1 ionne = g QOJJ bOc
ooll = barrel C??“.de"sate o hbebo = 10W0Boe
] 1 bbl = 1 G{JO ooe
- HIH . [ e P e
MMBtL) = Million British Thermal Units Liquetied Patroieum Gas (LPG! 1 mre = g. 18!6 boc
Mty = thousand cubic feet of gas Guit of Maxico Gas 1MMBE = 01724 boe
o TGOS SOMNVETSION FROT0TS DAN DOOLM OVET DME dus o _er&'.'J df
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SHAREHOLDER INFORMATION

Dacember T e L O
" MNWEV and Tokyo Eiectnc Powe; Ccmpany sagn LNG
:__--Heacis of Agreerment. . . e
s NWSV and Osaka Gas sign LNG Heads of Agreemenz

:0._'NW:>V._andToky0 Gas sign LNG Heads of Agreement. .

*. Funding approval for pluto tong lead items:.Board
.. approves AS14 billior, . '

. "Actwatton ot the Woodmde Dmdcnd Remvestmem Pian-.__-'- o

November P .
s -Woodsrde farms into Brazz[lan acreage: zak ing 8 25%
imterest in 9 blocks i the Santos Basin, " -

. ATS tender offer for Ene{gy Fartnarg Lid. explres

6. r\ios‘th Wiast Shalf Vemwe and Kaﬂsal Eiectnc szgn LNG

- Heads of Agreement.
o Enve“s‘for Bnefmg Ddy Qfesantamn
Oatober FRS BRSNS

8- NWSY and Chazbu Eiecmc sm;n L\JG Heads of
Agr(}ement T i

September SRR

s.. Drilting Result —WA- 350 P Xena-15T1: Wood%ades
~300% equity in new Carnarvon gas discovery, .

e NWSV Fhase V Cost Review: Approval of fewsed coszs
" due jie} comtruction mafket mﬂatmﬂ

August

®. Woods[de sub3|d|ary ta make mferfor Eﬂergy Parmers

o Woods[de submt; UC‘ Despwater Port Apphcat[on ‘Eo

bu Zci and operaw Ihe proposed OceanWay Pro ect. ...
0 Enﬁeld pro ect produces tirst 011 ST

N May B I
.""-Mamh
L “Woodside. approves Vincent deveiopmem

February - o
e Chinguetti First Oil: The Woodade operated oﬁshore

-.:',}anuary

e Austraha LNG congratuiatea Ch ina in CommISSiOnlﬂg
" LNG terminal B e
: Signing of. r{}\naed Maunzaman PSCS

e Productmn Outlﬁok 2006 prodactlon target rewaed

s First LNG cargo fOi’ Chma andmg at Austraizd & North
) West Shelf for China. - - . _ .

.__& Sale of Ktpper intergst. .

3. NWSV and Tc}ho Gas Co Ltd 31gn LNG Heads of
Agreemant S R -

+ Resoluion of Maumaman Dispute: Laqu rhe e
- foundations for good Woodade and Mawttaman
. G{Nemmem relations. .. :

= Myoodside and Kansaj Electric asgn Heads of -

- hgreement for Fluto ENGL B

¢ NWSV and Chugoku E|G‘CZZ’§C ‘Elgﬂ Li\(G Hcafi% of
Z-Agseement

- development in Mauritania, West Africa,. - S

~-e Notification of Dispuie: Mauritanian G{J\remmant
. disputes amend’nemts to W{Jodmdes fom prcductzon

. - sharing contract%

® Dnlimg chort Maantama Of?shore B inng Updates

'° Woodside Natural Gas Inc. press release: Woods1de: .
. announced plans for offshore delivery of LNGto /70

Evants Calanday 007

Kay calendar dates for Woodside shareholders in 2007 Please note, dates are subiect 10 review.

January June

13 3G Windside Higd Year End

February gy

e 2008 F Dhrciencd Annodnoisnien G

1 P,

AR August

: i vitdand Arnouniermant
27
31
September
26
Cotober
i Tissad Cuaailer 2007 Feport
|10 OO AWET) Docember

31




SHAREHOLDER INFORMATION

Tere-Year Domparative Dats Summary

Yaars G 208040 2003 2002 2o Z000 BEA T a7
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