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April 18, 2026 
 
Singapore Exchange Securities Trading Limited 
2 Shenton Way  
# 02-00 SGX Centre 1 
Singapore 068804 
 
Dear Sir, 
 

Sub: Outcome of the Board Meeting held on April 18, 2026 

Pursuant to the applicable provisions of Securities and Exchange Board of India (Listing Obligations and 
Disclosure Requirements) Regulations, 2015 and our letter dated March 24, 2026 and April 02, 2026 read 
with relevant circulars issued by the Securities and Exchange Board of India, we wish to inform you that 
the Board of Directors of the Bank, at its meeting held today i.e. on April 18, 2026, approved the following: 
 
1.  Financial Results including the audited standalone and consolidated financial results of the Bank for the 

quarter and year ended March 31, 2026.  
 

The Joint Statutory Auditors of the Bank, B S R & Co. LLP, Chartered Accountants and Batliboi & 
Purohit, Chartered Accountants have issued an Audit Report on the said Financial Results, with an 
unmodified audit opinion.  Accordingly, please find enclosed the following: 
 
iv. Results including the audited standalone and consolidated financial results of the Bank for the 

quarter and year ended March 31, 2026 ("Results") 
v. Audit Reports issued by the Joint Statutory Auditors of the Bank 

vi. Press Release on the Results 
  
The Results are also being uploaded on the website of the Bank and will also be published in the 
newspapers.  

 
2.  The Bank paid a special interim dividend of ₹ 2.50 per equity share of ₹ 1 each (adjusted for bonus) on 

August 11, 2025. The Board of Directors have now recommended a final dividend of ₹ 13.00 per equity 
share of ₹ 1 for the year ended March 31, 2026. This would be subject to approval of the shareholders 
at the forthcoming annual general meeting. With this, the total dividend for the year ended March 31, 
2026 would be ₹ 15.50 per equity share of ₹ 1 each for the year ended March 31, 2026. The record date 
for determining the eligibility of members entitled to receive the said dividend shall be Friday, June 19, 
2026.  
 

3.  Issuance of Perpetual Debt Instruments (part of Additional Tier I capital), Tier II Capital Bonds and 
Long-Term Bonds for Financing Infrastructure Sub-Sectors up to total amount of Rs. 60,000 crore 
(Rupees Sixty thousand crore) during the period of twelve months from the date of shareholders’ 
approval, through private placement mode.  
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4. Amendments to the Employee Stock Incentive Scheme, 2022 which is in accordance with the Securities 
and Exchange Board of India (Share Based Employee Benefits and Sweat Equity) Regulations, 2021 
subject to the approval of the shareholders by way of Postal Ballot. The details of the proposed 
amendments are enclosed herewith as Annexure I. 

 

Please note that the Board Meeting commenced at 11.00 a.m. today, i.e. on Saturday, April 18, 2026 
concluded at 02.00 p.m.  
 
Further, kindly note that in terms of the Bank’s Share Dealing Code and the SEBI (Prohibition of Insider 
Trading) Regulations, 2015, the window for trading in Securities of the Bank by its designated persons and 
their immediate relatives shall open on Tuesday, April 21, 2026. 
 
This is for your information and appropriate dissemination. 
 
Thank you. 
 

  Yours faithfully, 
  For HDFC Bank Limited 
 

 

Ajay Agarwal 
Company Secretary  
Group Head – Secretarial & Group Oversight 
 
Encl: a/a 
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Annexure I 

PROPOSED AMENDMENTS TO THE EMPLOYEE STOCK INCENTIVE PLAN 2022 
 
In continuation to the intimation submitted by the Bank on March 29, 2022, the Board of Directors of the 
Bank, subject to the shareholder’s approval, has proposed the following amendments to the Employee Stock 
Incentive Plan 2022 which was originally approved by the shareholders on May 14, 2022. 
 

1.  The name of “Nomination and Remuneration Committee” is changed to “Governance, Nomination 
and Remuneration Committee” with effect from October 30, 2025, thus references to the said 
committee in the Stock Incentive Plan have been revised accordingly.  

 
2.  Changes to reflect the present applicable laws, directions, regulations, accounting standards, etc. are 

being carried out. 
 

3.   Extension of the validity of the Stock Incentive Plan 2022 to enable the carry-forward of the unutilized 
pool of RSUs as approved by the shareholders through postal ballot on May 14, 2022 for an additional 
period of 5 (five) years i.e. till May 13, 2031. 
 

4. Sub-Clause (g) of Clause B of the Stock Incentive Plan already provides for the authority of 
Governance, Nomination and Remuneration Committee (“GNRC”) to determine treatment of RSUs 
in case of termination of employment for misconduct/misdemeanor, subject to disciplinary 
proceedings, or in case of death, or permanent disability, or otherwise.  In furtherance of the same, it 
is clarified that the GNRC shall also have the authority to decide the treatment of RSUs, including but 
not limited to cancellation, forfeiture, or modification of Vesting and/or Exercise rights, based on the 
outcome of any disciplinary proceedings in the event that an Employee is subject to any disciplinary 
proceedings, investigation, or regulatory action, whether prior to or after the grant of RSUs, and/or 
suspension of RSUs pending any disciplinary proceedings or appeals or review, as the case may be.  

 
5.  Modification in the clause pertaining to criteria for grant of RSUs, wherein: 

 

 employment status (such as employees on sabbatical or other approved leave) is proposed to be 
included as an additional criterion to be considered by the GNRC; and 

 a carve-out is proposed for newly inducted employees to ensure that the criteria such as grade, 
performance, merit, length of service, conduct of the Employee and such other relevant factors 
are not applicable in case of grant to such employees. 

 
6.  Change in the maximum number of RSUs from 15,000 RSUs (adjusted to 30,000 RSUs post the Bonus 

Issue) to 50,000 RSUs to be granted to an individual employee per annum under the Stock Incentive 
Plan 2022 to support employee recognition and retention. 




























































