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Statement by the Chairman

Introduction

The Board of IS Solutions Plc 15 pleased to report that the business finished strongly in the year under review

achieving an uplift in both revenue and profitability which was in line with revised market expectations and

significantly ahead of the prior penod

Our business Is driven totally by data - since the acquisition of the Cetebrus Technologees software business in

January 2015 the Comnpany has refocussed its strategy and business model to providing management and analysis

of data with 1ts key markets being retail and financral services The Group 1s operating in 8 market where business

intefhgence and analylics 1s one of the fastest and exciting growing software markets and with our extensive

technical ‘know-how' and skills base we are able to further buitd on our current market posstion within the data

soiutions arena both in the domestic and overseas markets

Summary review of the year ended 31 March 2016

Our range of data solutions enables the end-to-end management of the entire data hfecycle, from the initial creation

of data, all the way through to its eventual retirement into industry-comphant archives Throughout this Iifecycle,

the Group continually drives value from that data ensuring that clients are able to maximise the usefulness of, and

investment made in, therr nformation assets. This successful business model has driven both top and bottom hine

increases for the Company with growth coming from Its core data analytics business which has shown a substantial

improvement period-on-period of 126% At the same time Celebrus has been transformed from a loss-making

business (prior to acquisition), contrbuting £0 79m to pre-tax profits inits first full year in the group

Qur focus on the application of data to the fundamentals of our ciients’ business needs has led to substantial growth

in our project work (which can be seen below), and will fuel growth in our recurning revenue going forward

Year 6-months 15-months %
ended 31 ended 30 ended 31 period on
March  September March period
2016 2015 2015 growth

€000 £000 £'000
Licence sales 2,974 1,448 1927 54%
Projects 10,666 4,768 6,146 74%
Recurring income 4,969 2,254 4,766 4%
18,609 8,470 12,839 4580
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Statement by the Chairman (continuea)

The combination of the established and well respected brands of IS Solutions and Celebrus has opened up a number
of cross-selling opportunities and, at the same time, it has created a much more balanced business with stronger
higher margin license sales and progressively greater project and recurring revenue  Over the last twelve months, we
have seen strong demand for our offering across both brands which has manifested in the number of major projects
being secured with new and existing customers gperating within the retail and financial services sectors  In addrtion,
these new projects, will generate continuing recurning revenue, which 1s very reassuring in terms of cashflow and
working capital 1t 1s encouraging also that in 2016 demand continues for our services, we are in dialogue on a

number of other exciting projects and this underpins our confidence in our pipeline of prospects

The establishment of both a US office and the expansion of our European direct salesforce are going well with both
these initiatives giving the Company the opportunity to provide real time customer service and support whilst taking
its collective partfolio to a broader custemer profile The costs of these investments should start showing a return

from the second half of this year

Financials

The fifteen-manth comparative period reflects the change in accounting pericd following the acquisition of Celebrus
which was completed in January 2015 We have included the comparative 2016 HY reported results which we believe
give a good indication of the an-going trading position of the business in relation to the overall twelve months the

Directors are reporting upon

Year 6-months 15-months %o
ended 31 ended 30 ended 31 period on
March  September March period
2016 2015 2015 growth
Revenue
-Continuing business (IS5 Solutians) £15 30m £7 04m £1229m
-Celebrus Technologies (Celebrus) £3 30m £143m £055m
[6 weeks)
£18 60m £8 47m €12 84m 450
Gross profit £921m £3 96m £467m 97%
GP margin 49 52% 46 75% 36 370 +1315
points
Underlying pre-tax profit* €3 50m £154m £122m 187%
Adjusted fully diluted EPS 8 24p 336p 38ep 1130%
Dividend for the pertod 2 00p 0 50p 0 56p 257%
Strong cash generation - gross cash position €5 00m £2 09m £009m 5456%

*before amortisation of intangibles and share based payments charges and 2015 acquisition costs {£0 54m)
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Statement by the Chairman (continued

Revenue in the year under review was £18 6 million, an increase of 45%, over the comparative period

Gross profit was £9 21m whilst underlying profit before tax was £3 50m* against £122m (in the previous 15-month
accounting period}  Administration costs were £199m (2015 £1 56m principally as a result of non-recurnng costs
induding acquisition related charges totalling £0 27m) Therefore, reported profit from operations is £3 29m

{2015 E069m) and profit for the peniod 1s £2 94m (2015 £0 53m)

Cash and cash equivalents at 31 March 2016 stood at £5 00 million (2015 £009m} Total net assets at the end of
the period were £14 65m compared to £11 86m in March 2015 The company also has an overdraft facility of £0 50m
renewable in July 2016

Adjusted fully diluted earnings per share was 8 24 pence (2015 3 86p}, unadjusted diluted EPS was 7 64 pence
(2015 192p)

Dividend

The Board 1s recommending a final dividend of 15p Subject to Sharehalder approval at the Annual General Meeting which 13
to be held on 20th July 2016, the final dividend will be paid on 12 August 2016 to Shareholders on the Register at the close of
business on 15 July 2016 The Ordinary shares become ex-dividend on 14 July 2016 The Dividend 1s covered 4 0 times

by earmngs.

As we have previously indicated the Company remains committed to a progressive dividend policy whilst balancing its
investments for future growth It I1s the Board's intention to award sharehalders future dividends based on the overalt
performanice, with appropriate cover in the range of 3 - 4 times,

The Board remains confident in the future of the business - it believes that it has a clear strategy in place to develep the
oppartunities that will deliver sustainable growth

People

In total, the Group employs 113 staff, its ongoing objective 1s to recruit and retain quality staff and also invest in its people
at all levels through training and personal development programmes, as well as delivering greater productivity and personal
progression ensures the business has the nght balance of technical expertise and know-how to enable it to continue the
development of its business model in both the domestic and nternational markets.

The Company welcomes all new staff who joined the business during the year and congratulates a number of them on their
senior promations these include Carmel Warren on her appointment as CFO [November 2015) and a Director of the PLC Board
and Mark Boxall as Operations Director (November 2015}

On behalf of all shareholders, the Board would also like to acknowledge the hard work and commitment of all of our highly
skilled technical staff around the world who continue to work together to enhance the Group's reputation with both the
Company's customers and suppliers,

Succession planming at the Executive management level has also ensured that the business ¢an continue to deliver its strategic
objectives and ambitions as well as driving trading performance for the benefit of all stakeholders. At the start of the new
financial year and following 30 years of service, John Lythall retired as an Executive Director however he remains with the
business as a Consultant and Non-Executive Director Taking over the mantle was Peter Kear, co-founder of IS Solutions. The
combination of our team’s extensive hands-on knowledge and commercial expenence gained over years at seior operational
levels will be invaluable as the Company delivers the next stage in our growth asprrations.
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Statement by the Chairman (contnued)

Rebranding the business to reflect the new business focus

For some time now, the name IS Solutions and brand has been associated with the simple prowision of information systems while
our business has been delivering so much mare than that Over the last five years the IS Solutions histonic model has developed
its core strategy and invested in its model to allow 1t to progressively build a core data analytics business supported by all the
other ancillary aspects of data services which has subsequently led to the business becoming a true Data Solutions provider whilst
also gving us the opportunity to develop a much more balanced business with stronger higher margin license sales gving rise to
greater project and recurning revenue

The Group's new market focus brings together existing fields of expertise and new skills to create a comprehensive and cohesive
core of data solutions. This emphasis on data s an evolution of many years of experience in providing solutions for clients' data
needs. In recent years, this has taken shape around the Company's growing capabihties in enabling its customers to profit from
their data in terms of organising it, monetising 1t and gaining beriefit from 1t The business' new areas take it to the next level of
data solutions and create further pull-through apportunities for the more established areas of the business.

In order to reflect this step change the Board has already announced 1ts intention, subject to shareholder approval in July 2016, to
rename the Company and rebrand it D4t4 Solutions Ple This new branding strangly reflects a clearer focus of our key specialisms
and you will find more information on this in the Chief Executive’s Statement

Outlook

We continue to make good progress across the business, our focus on Data Solutions, strengthened by our proposed re-branding
and last year's acquisition of Celebrus Technologies, 1s generating a number of significant opportunities across new and existing
customers in the key sectors of financial services, retail and airhines. The integration of the two businesses continues to open up
a number of ¢ross-selling opportunities for us. Celebrus, with s strong IP, strengthens our offering in the Analytics arena whilst,
as we said before, giving us the opportunity to develop a much more balanced and focussed business with strong, higher margin
license sales linked with greater project and recurring revenue

The market far business intelligence and analytics remains one of the fastest growing software markets. Financial services,
retail and airlines are the largest investors in big data solutions, with energy, utihtres, communications and medta organisations
presenting significant growth areas as they seek to optimise the monetisation of their base of customers and potential
customers The ability to individuahse and personally target customers 1s becoming more important to businesses and the
Celebrus product portfolio caters for this trend It provides a unique element o the Group’s overall facus on the provision on
Data Solutions.

All of this bodes weil for the future and the Board is confident that the Company can deliver anather year of solid progress and
will achieve current market expectations for the year ending 31 March 2017

We look forward to updating shareholders as we progress through the year

Peter Simmonds, Chmrmaon
24 June 2016
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Statement by the Chief Executive Officer

“All About the Data”
2016 has been a significant year in the development of the company - encompassing the first full year of Celebrus Technologies
within the group, the repositioning of the company around our core skills in Data Solutions and the rebranding of the company
with a new company name

As menbioned in our Chairman's Statement, all of this has been accompanied by a step function in the growth - both top and
bottom line - of the company's results. This growth has come from our core data analytics business which has shown growth
penod-on-period of 126% and we have turned Celebrus from a loss-making business to ane contributing £788k to

pre-tax profits.

Our traditional business of web development has shrunk but has been more than offset by the growth in analytics and
data solutions

S0 what 1s our new focus and how radical 1s it?
The answer s that it's not It s the result of the mvestment we have put in over the last five years to build 2 core data analytics
business surrounded by all the other aspects of data manipulation that allow us to be a true Data Solutions company

New Business Focus

Our new market focus areas bring together existing fields of expertise and new skills to create a comprehensive and cohesive
core of data solutions. This emphasis on data 1s a natural and, in my view, inevitable evolution of our many years of expenence
i providing solutions for our chients’ data needs. In recent years, this has taken shape around our growing tapabihities in
enabling our clients to profit from thewr data in terms of orgarising it, monetising 1t and gaining benefit from it Our new areas
take us to the next level of data solutions and create further pull-through opportunities for the more established areas of

the business.

In short, our range of data solutions enables the end-tc-end management of the entire data hfecycle, from the imtial ¢reation of

data, all the way through to its eventual retirement into industry-compliant archives. Throughout this ifecycle, we continually

drive value from that data ensuring that our chients are able to maximise the usefulness of, and investment made in, their

information assets !

In more detail, our new market focus areas are as follows

Data Collection

Qur Data Collection capabilities are proven through many years of successful delivery in this area Qur own technaology,
delivered though our division Celebrus Technologies, captures data from any digital channel, enabling 1ts use in any data-drniven
application - data from anywhere, to anywhere Traditionally, this has focused on website data collection and has been a very
successful area, both directly for IS Solutions and also through Celebrus Technologees' partner ecosystem The last few years
have also seen our technology embrace the huge growth in the use of mobile devices, enabling collection of data both from
these and, more recently, from additional technologies like kiosks, retail EPOS machines and other connecied devices.

The area of Data Collectton also includes solutions that convert paper-based forms on a large scale into digiial assets for use
in systems of record These are typically ubilised tn organisations that have large volumes of customer records or complicated
workflow processes that are more efficient when handled electronically
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Statement by the Chief Executive Officer continued)

Data Management

Dote Management has, 1n many respects, been the thrust of our business for many years and a significant driver of recurning
revenues for the company This area involves the secure storage and management of all forms of data, either in the cloud

or on chent premises, for presentation through multiple devices and applications. It has historscally included the profitable
business units of web development, enterprise content management and infrastructure management and continues to be an
area of growth for us In particular, managed services s a crucial area of continued expansion while areas like data storage and
information archiving are sofuttons in which we are investing for future growth

Data Analysss

This 15 the area that perhaps offers the most potental for the company It focuses on delivering value through analytics
capabilities that add insight to chent data as well as in providing software solutions for the practical use of that data in
visualisation, marketing and other business applications

Our new Dato Insight practice, launched in Apnil 2016, 15 an enormously exciting area It has been a desire for some time

now that we add value to our many areas of data expertise by offering consultancy capatslities that answer the vital business
questions that our chents are asking themselves - most importantly, how do we interpret our data for the benefit of the
business? Qur patience in this area was rewarded by the appointment of an industry expert to lead this team, Matthew Tod,
previousfy of digital business optimisation consultancy Logan Tod and Co and subsequently PwC, will be focused solely on
enabling our clients to drive value from their data through programmes that enable greater undesstanding of its potential and,
more impertantly, how they can pragmatically address their data challenges. The work of this team will create new opportunities
across the business, in the promotion of solutions around Celebrus Technologies, in the development of new ideas for the use of
data in business apphications and, more broadly, in ¢closer engagement on client data initratives through a better understanding
of their strategies for growth

In addition, the continued success of long-standing partnerships in the area of Data Analysis, with leading industry vendors hike
SAS and Teradata, will further augment our opportunities for growth in this key area

Data Solutions

Our Dato Solutions area covers our proven ability to combine technology and expertise to develop innovative solutionsin a
multitude of areas. These include established areas like web and mobile application development, systems migrations and
upgrades and Software-as-a-Service which have been impartant areas for us in generating both project and recurning revenue
business.

Cur commitment to innovatron though has also taken us into new areas in the last two years, particularly big data analytics,
fraud detection and technology modernisation These areas have produced some very interesting client opportunities and the
business that has resulted to date has had the dual benefits of delivering encouraging profitability and further consehdating our
partnerships with industry leaders like EMC and SAS

We will continue to look for opportunities to innovate, both in the development of our own technology and in the enhancement
of partner technologies, with a view to seeking always to offer new benefits to our clients in their use of data

0




Statement by the Chief Executive Officer (continued)

Our Rebranding Programme

The final piece of the puzzle is our rebranding initiative  Qur chosen name, D4t4 Solutions Ple, and the corporate wdentity that
underpins the brand (a reminder of which is below} have been the result of a creative process of idea shanng and refinement
and we are very pleased with the results. Qur brand reflects our complete data focus very effectively, releasing us from the
restrictions of our existing brand and offering us new marketing themes that you will start to see over the com:ng months

DPALA

SOLUT

At the time of our rebranding discussions, we saw an opportunity also to expand the impact of the brand by developing
supporting matenals that farmalise our beliefs and approaches. Cruef among these 15 a new set of client values that document
Qur promises to the organisations with which we work

Innovation
IS Solutions 15 dedicated to the development of innovative technology that provides imsight into your business,
drives value from your data and pragmatically addresses your challenges

Trust
IS Sotutions takes pride in its relationships with chents, working hard to understand your business needs and
developing trust through professional and responsive service provision

Secunty

IS Solutions' advanced technology collects, manages and enables analysis of your data, supporting it with the utmost
care for 1ts secunty

Collaboratian
IS Solutions augments its own technology by collaborating with industry partners that provide further opportunities

for engendering the long-term success of your operations.

These values have also been promoted to clients with a request for feedback on our performance against these values.
We believe that a bold approach to chent relationships, whereby we open ourselves to measurement against our promises, 15 a
valuable means by which these relationships are deepened for the continued fong-term success of the company

Looking to the Future

So, the changes are not so much radical but more a continuation of the course that we have been steering for the last five years.
Indeed, we see this year's announcements as the culmination of our strategic work at Board level The nexi section demonstrates
how our data solutions are being used by clients to support the growth in their businesses and we look forward to reporting the
continued progression of our own strategy over the next few years.

oy

Peter Kear, Chief Executive Officer
24 June 2016
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All About the Data - and Data Solutions for All

Our new market focus areas enable a simpler understanding for chients of where we can add value to their organisations. They
combine areas of long-established expertise with new areas of innovation to create a comprehensive solutions' offering aligned
with the complete data needs of a business.

These chent examples across all areas, which include many of the long-term relationships of which we are so proud, exemplify
our ability to provide data solutions both across technologies and industry sectors. More than that though, they demonstrate
that we consistently grow with our clients' needs - we deliver for them the same quality of service on that iitial project at the
start of our relationship as we do many years later when our involvement has grown to embrace new solutions areas, business
units and applications

Data Collection

Our technology, delivered though our division Celebrus Technologies, captures data from any digital channel, enabling its use in
any data-driven application We also work with partners to convert paper-based forms on a large scale into digital assets for
use in systems of record

comparethemarket com

comparethemarket com was faunched in 2006 as a motor insurance companson site and 1s now one of the UK's leading
price comparison brands  As well as a full range of insurance products, comparethemarket com also offers comparisons
on credit cards, loans, current accounis and savings accounts, energy prices and telephone and broadband packages.
comparethemarket com actively selects its brand partners to ensure quality service to consumers and has worked with IS
Soluttons since 2009

Insightful data on comparethemarket com customers provides a clear differentiator with its nivals in this market, the greater
the understanding of customer behawiour, the higher the likelihood of providing matches between visitors and products

with a positive corresponding impact on revenue generated S Soluttons delivered a successful Celebrus proof-of-concept
exercise that allowed the client to understand how collected visitor data could provide the insight needed to model customer
behaviour, improve both the site and the products delivered through it and enable the development of differentiators for
competitive advantage

IS Solutions then deployed Celebrus into production with a focus on the provision of accurate, aggregated visitor data on

how the site was being used Specifically, Insight was sought on how many users were visiting the site and completing the
insurance quotation process alongside information on which insurance providers were proving to be the most popular and why
that might be Since then, other areas of focus have been addressed in support of comparethemarket com's evolving

business needs.

“The partnership between IS Solutions and Celebrus has provided us with the
complete solution for developing insight on consumer behaviour on our site
This insight, in turn, enables us to improve the overall user experience ”

SAGA

IS Solutions has worked with Saga since 2010, at which time 1t was part of the wider Acromas group {with The AA)

Following a demerger in 2014, Saga joined the London Stock Exchange as an independent PLC and 15 now the UK's leading
provider of preducts and services tailored to the needs of the over 50s. Over the company's 60 years in business, it has evolved
Into a leading provider of high-quality insurance, financial services, travel, healthcare and media products for this market and
currently has over 2 1 million active customers.
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All About the Data - and Data Solutions for All contnued)

Our work with Saga has focused on the collection, using Celtebrus Technologies, of customer behaviour data on their website
at wwwsaga co uk for use in dashboarding and modelling 5aga uses the data collected through their digital channels to
tador offers to their customers for an enhanced online user experience Recently, Saga has used our skills to upgrade therr
environment to the fatest version of Celebrus which provides increased oppertunities for personalisation and targeting

Data Management
The secure starage and management of all forms of data, either in the cloud or on client premises, for presentation through
multiple devices and applications

Toyota GB

IS Solutions has worked with leading international automotive manufacturer Toyota for twenty years For that entire penod, we
have been focused on the design, development and support of Toyota's UK web presence, our recent work has centred on the
delivery of secure, robust hosting facilities to guarantee the performance and availability of Toyota's digital channels We have
also delivered two major migration projects dunng that period, ensuring that the underlying content management framework
for Toyota GB's online presence remains fit for purpose

IS Sotutions has earned a positicn as trusted technology advisor to Toyota GB in the area of web and mabile, combined with

the assoriated expert areas of security and managed service provision  Cur ability to add value through not just the hosting of
cnticat appheations but, moreover, via the ongoing monitering, management and upgrading of those systems, means that Toyota
can focus on maintaiming its position at the forefront of the UK automotive industry

URENCO

URENCGQ 1s a leading provider of uramium enrichment services for the nuclear energy industry IS Solutions has been working
with URENCO since 2003 on projects around EMC Documentum enterpnise content management seftware and has developed an
excellent relationship founded on high quahty service delivery The focus of our partnership was intially the migration of ther
missien-critical Documentum project collaberation platform, our relationship has since extended to involve the ongoing suppaort
of that environment including the prowision of consultancy services, system enhancements and traming  We have atso become a
supplier to URENCO of software licences and maintenance

More recently, we have expanded our reach within URENCO to include their ChemPlants business which focuses on the
processing and recycling of depleted uramum chemical by-product for use in industnal apphications To date, this has
involved consultancy services and additional Documentum migration skills as the group prepares for the build, operation and
cemmssioning of thewr first European plant in 2017

m1i0




1S Solutions ple Annyal Report & Accounts 2016

All About the Data - and Data Solutions for All continued)

Data Analysis
The vatue of our analytics capabilities hies in our ability to add insight to chient data as well as providing software solutions for
the practicat use of that data in visualisation, marketing 2nd other business applications.

Shop Direct

Shop Direct, the UK's second largest pureplay online retaler, sells 48 million products to four million customers every year
With 83% of sales now coming via mobile devices, understanding customers” digital interactions 1s critical to the company's
success Every one of the one million daily website visits is captured by Celebrus and used to power customer analytics,
segmentation and targeting, customer experience management, marketing and channel optimisation, and

real-time personalisation

A Celebrus client since 2009, Shop Direct has combined its considerable experience in database marketing with rapidly growing
expertise in digital marketing and analytics to accelerate its digital transformation The individual-level data from Celebrus s
used by numerous analytics and marketing teams across Shop Direct, enabling them to put the customer first This Celebrus
data foundatton, in combination with other technologies, helps Shop Direct understand customers’ wants and needs in depth,
and respond by defivering the best and most personalised experience possible

“Celebrus is supporting us in becoming o world class digital retaifer It is helping
us optirmise our marketing investments and deliver a personalised customer
experience across our channels ”

Ice Organisation

The lce Organisation operates a flexible loyalty programme which rewards consumers with lce points for choosing to buy
sustainable products and services. lee has built a network of retailers offering sustainable alternatives to everyday products
and services in line with 1ts mission “to mitigate climate change wia mass consumer purchase power” 1S Solutions has warked
with The lce Organisation since 2007 and was selected to help identify a marketing automation solution to deliver outbound
marketing messages to lce members based on their online activity

I3 Solutions recommended SAS Marketing Automation with SAS Digital Markeuing because these products exactly met The
Ice Organisation's needs for a scalable, powerful automation system In addwion, we helped to select a high reliability e-mail
service provider for sending large numbers of e-mails with the ability to ensure they reached the intended recipient without
being blocked Stnce implementation, this comprehensive solution has been hosted and managed by IS Solutions on a
Software-as-a-Service {SaaS) basis and has been used to send tens of millions of targeted emails to the member base

"SAS Marketing Automation from IS Solutions will enable Ice to understand
the key business drivers that are a key element of our business planning
process and will be used to enhance and personalise our marketing nitiatives
both online and offline *

e




All About the Data - and Data Solutions for All continued

Data Solutions
Our greatest asset 1s the expenience of our people and we are using our proven skills in combining technology and expertise In
the development of innovative solutions in areas hke big data analytics, fraud and technology moderrusation

Toshiba Europe

Our partnership with electronics manufacturer Toshiba Europe 1s one of the longest and most mutually profitable relationships
of all 1S Solutions' long-standing chent associations. Stretching back te the initial development of a persanalised partner portal
tn 1936, we have since delivered scores of websites across dozens of terntones and business units We have alse undertaken
major infrastructure consolidation actwvities, extensive migration and upgrade projects and provided comprehensive

analytics solutions

Such 1s the extent of our partnership that it s difficult to isolate speaific examples of our technical achievernents with Toshiba
Europe but several stand out as being particularly ssgnificant during our twenty years of working together

O A hardware conselidation project that enabled reduced cost and increased consistency through the delivery of a fully
hosted and supported amalgamated infrastructure It featured disaster recovery and redundancy for a robust and secure
environment, off-site data storage facilities for core technical functions and disaster recovery and extensive mirroring,
lead-balancing and back-up hardware to ensure minimal downtime

O  Building on our instial channel partner portal development, we extended the application to embrace distributors
operating in terntories not represented by a dedicated country office It included single sign-on authentication,
personalisation of content for groups and individual users and distributed content management with
workflow functionahty

O  Ane-commerce platform to complement the partner channel by offering products direct that were not otherwise
available via partners. This application enabled Toshiba Europe staff te enter and publish praducts for sale and receve
orders automatically into the order processing system for fulfitment, it also autematically updated offer details and
order statuses.

O A major migration project has been undertaken over the last three years to move Toshiba Europe’s entire pan-European,
multi-language web presence from a licenced content management platform to a more cost-effective
open-source model

12
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Strategic Report

Business Activities

The Group 1s principally engaged in the distribution, design, installation and support of computer hardware and software
systems. It focuses on nnovative Data Solutions for its chents to provide end-to-end management of the entire data Lifecycle,
from 1ts imitial creation through the manmipulation, analysis and management of the data all the way through to its eventual
retirement into industry-compliant archives,

The Group undertakes research and development into vanous technologies to ascertain the viabihity and usefulness for its client
base and to explore new areas of potential business This work 15 undertaken at the Group's cost and 1t has incurred research and
development costs of £386k [2015 £266k) in the penod under review of which £nil was capitalised (2015 Enil)

Strategy and Objectives

The Group positions itself as a strategic technology partner, helping 1ts clients to develop and improve business with their clients
The Group seeks to give clients a competitive advantage by enabling them to access the best information in the most timely
manner on which to base their business decisions. To this end the Group has four clear focus areas, namely Data Collection, Data
Management, Data Analysis (Analytics) and Data Solutions (this latter being the combination of the Group's technology and
expertise 1o develop innovative solutions in areas such as big data analyties, fraud and technology modernisation)

Analytics {providing business intelligence from data) remains a key growth area for the Group The acquisition of Celebrus
Technologues last year has substantially enhanced the Group's Analyues offering and has been at the forefront of the Group's
transition 10 having a complete focus on data sclutions

The Group also continues to matntain its objective of developing business which delivers recurnng revenues.

Principal Risks and Uncertainties
Apart from the normal economic and commercial risks facing any UK based business the major nsks to the Group are

O  Loss of a major client

O  Loss of a relatianship with a major supplier

O  The development of new technologies which may adversely impact the Group's proprietary software
O  Exchange Rate Fluctuations

In order to mitigate these nsks

B8  The Group has specific relationship management systems in place for both clients and suppliers,

B  The Group undertakes research and development into vanous technologies on an ongoing basis.

O  Asthe Group undertakes an increasing amount of business outside the UK {usually priced in US$) it becomes more
exposed to exchange rate fluctuations. This {ed to a review of pricing policies and closer monitering of credst terms
for external business in the early part of last year This coupled with management actions (such as currency matching
and forward contracts) has borne fruit These actions together with favourable exchange rate movements have resulted in
exchange rate gains totalling £94,509 in the accounting peniod to 31st March 2016 (2015 £48,926)

The Board manages the Group's capital, reserves, borrowings and cash to ensure that the Group continues 3s a profitable going
concern There are no externally imposed capital requirements.

Performance

The Group's major financial Key Performance Indicators ['KPI's} are revenue, operating profit, profit before tax and earnings per
share The Group does not monitor any non-finanoial KPls.

138




Stra teg ic Repo rt (Continued)

in the period under review Group revenue increased by 44 945 to £18 609 million over the 2015 15 month peried (F12 839
milhon) On the same basis Group profit {before tax, amartisation, share base payments and acquisition costs) rose by 187 0%
to 35m (2015 £12 millon) Reported profit before tax increased by 393 6% to £3,218,000 (2015 £652,000) Fully diluted
Earmings Per Share was 7 64p {2015 192p)

The Group has conttnued to experience strong revenue growth in its Analytics projects and, despite a reduction 1n revenue from
Portals and Enterpnise Content Management projects, the overall growth in revenue from projects was 73 54% Revenue from
projects contnibuted 43 75% of gross profit for the perrod

Celebrus contributed £3 30 milkon to revenue in its first full year in the Group

Recurring revenue grew by 4 26% over the previous 15 month penod and overall contributed 27 72% of gross profit for the
penod |t should be noted however that a significant proportion of new contracts were signed throughout the year and the
year-end monthly run rate for recurring revenue was £473,000 per month

Outlook

We continue to make good progress across the business, our focus on Data Solutions, strengthened by our proposed re-
branding and last year's acquisition of Celebrus Technologies, 1s generating a number of significant opportunities across

new and existing customers in the key sectors of financial services, retail and airlines The integration of the two businesses
continues to open up a number of cross-selling epportunities for us. Celebrus, with its strong IP, strengthens our offering in the
Analytics arena whilst, as we said before, giving us the opportunity to develop a much more balanced and focussed business
with strong higher margin license sales linked with greater project and recurning revenue

The market for business intelligence and analytics remains ane of the fastest growing software markets. Financial services,
retall and airhines are the largest investors In big data solutions, with energy, utiities, commumications and media organisations
presenting significant growth areas as they seek to optimise the monetisation of therr base of customers and potential
customers, The ability to individualise and personally target customers 1s becoming more important to businesses and the
Celebrus product portfelio caters for this trend It provides a uruque element to the Group's overall focus on the provision of
Data Solutions,

Ali of this bodes well for the future and the Board s confident thal the Company can deliver anather year of solid progress and
will achieve current market expectations for the year ending 31 March 2017

Approval
This report was approved by the Board of Directors on 24 June 2016 and signed on its behalf by

>

Peter Kegr, Chuef Executive Officer
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Corporate Governance

The Directors recognese and value the impartance of kigh standards of corporate governance and abserve the requirements

of the Quoted Comparnies Alliance Guidelines to the extent that they are considered reasonably practicable in the light of the
Company’s size, stage of development and resources. The Board also ensures that proper procedures are adhered to with regard
to the preparation and approval of the Company's annual and half yearly financial statements.

For the year under review the Board considered that the Company is not of sufficient size to warrant a Risk Management Committee

A statement of the Directors’ responsibilities in respect of the accounts 1s set out on page 27 Below 1s a brief description of the
role of the Board and its commuttees, followed by a statement regarding the Group's system of internal controls and procedures,
Board reviews, auditor independence, risk management, investor relations and financial reporting

The Board

The Board compnises five non-executive Directors and three executive Divectors and 1s responsible to shareholders for the
proper management of the Group The non-executive directors are Peter English, John Lythall, Roger McDowell, Michael Tinling
(Company Secretary) and Peter Simmaends [who 1s chairman of the Board and semior independent director) The terms and

conditions of engagement of the five non-executive Directors are available on request from the Company Secretary or at
the AGM

The Board met 12 times in the year under review, reviewing trading perfarmance, setting and monitoning strategy, and
examining major capital expenditure and acquisition opportumities. A procedures manual for Dectors and senior managers has
been adopted which reserves decistons on specific matters to the Board, which include strategic matters and approval of annual
plans or vaniations there to  All Directors have access to the advice and services of the Company Secretary

Audit Committee

The Audit Committee compnises five non-executive Directars of the Company, Peter Simmonds, Michael Tinling, Peter English,
Roger MeDowelf and John Lythal! {effective 21 Apnil 2016) The committee 1s chaired by Peter Simmonds and met twice during
the year under review It cperates under formal terms of reference, which are available on request from the Campany Secretary
or at the AGM The committee provides a forum for reporting by the Group's auditors. By invitation, the meetings are also
attended by the CEQ of the Company

The Audit Committee 1s responsible for reviewing a wide range of financial matters including ensuring that the financial
perfermance of the Group 1s adequately measured and controlled, correctly represented, reported to and understood by the
Board The Audit Committee adwvises the Board on the appointment of external auditors and on their remuneration, both for
audit and non-audit work, and discusses the nature and scope of their audst

The Audit Committee meets the auditors at least once a year without any executive Directors present

The Audit Commuttee includes ane financially qualified member as recognised by the Consultative Commuttee of Accountancy
Bodies. All Audit Committee members are expected to be financially iterate Following the above, the Audit Commttee has
recommended to the Board that RSM UK Audit LLP (formerly Baker Tilly UK Audit LLP) 1s re-appointed
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Corporate Governance (continued)

The Directors and operating Company management meet on a regular basis to communicate the Group's commutment to
professionalism and competence

A formal whistle-blowing policy is 1n place and s communicated to employees via an employee manual

Board Review
The Board annually reviews the effectiveness of itself, its committees and the indmdual Directors in the following manner

() The Role of the committees 1s cansidered by the executive Directors without the presence of the non-executive Directors

(n}  The Chairman and CEQ examine the contribution and effectiveness of the indvidual Directors with regard to their line role
and contrtbution at Board meetings

() The whole Board examines its purpose and effectiveness with regard to 1dentified key areas

{iv}  The whole Board considers its structure, size and composition with particular regard to the skills, knowledge and
experience of its members and otherwise as advised by the Nominattons Committee

Auditor Independence
The Board has constdered the issue of external auditor independence and is satisfied that independence has been maintained
Audit Commuttee approval 1s required before the external auditor may perform any non-audit work

Risk Management

The Directors and operating Company management have a clear responsibility for identifying nsks facing each of the businesses
and for putting in place procedures to mitigate and monitor risks. Risks are formally assessed during the annual budget process,
which 1s monitored by the Board, and the ongoing Group strategy process. There has been (and continues to be) particular focus
on credit worthiness of clients and, although the Company has a strong balance sheet, on cash flow

Investor Relations

Investor relations are managed mainly through the Annual General Meeting of the Company and on an ad hoc basis through
enquiry from investors of the Directors of the Company The Company encourages two-way communications with both its
institutronal and private shareholders and responds quickly to all queries received The executive Directors hold regular meetings
with major shareholders, and provide feedback of these meetings to the rest of the Board, including non-executive Directors, to
inform them of the views of the major shareholders.

Financial Reporting

The Group has a comprehensive system of financial reporting There 15 a detalled budgeting system in place which includes the
plan of the operating Company being approved by the executive Directors whilst the Board approves the overall Group budget
On a monthly basis, actual results are reported against budget and any significant adverse vanances examined and remedial
action taken

Rewised forecasts for the year are prepared each quarter Rolling quarterly cash forecasts are prepared on a monthly basis

On behalf of the Board

—

Michael Tinhng LLb, Company Secretory
24 June 2016
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Remuneration Committee

The remuneration Committee comprises five non-executive Directors, Peter Simmaonds, Michael Tinling, Peter English, Roger
McDowell and lohn Lythall {effective 21 Apnil 2016) and 1s chaired by Peter Simmonds The Commitiee met two times in the
year under review and operates under formal terms of reference, which are available on request from the Company Secretary
or at the AGM [t s responsible for reviewing and determining the pohicy of the Group on executive remuneration including
specific remuneration packages for each of the executive members of the Board, pension nghts and compensation payments.
The Commuttee 15 also responsible for monitoring comphance with the implementation by the Company, so far as is reasonably
practecal, of the legal requirements and recommendations and guidelines relating to Directors’ remuneration

The Board's report to shareholders on how Directors are remunerated together with detaiis of the individual Directors’
remuneration packages 1s to be found on pages 22-26

Nominations Committee

In November 2015 the Board established a Nominations Commuttee with formal terms of reference, which are available on
request from the Company Secretary or at the AGM The initial members of the Committee are Peter Simmonds, Peter Kear and
Roger McDowell The Committee did not meet prior to the end of the year under review

Under 1ts terms of reference the Committee will be responsible for regularly reviewing the structure, size and compgsition

of the Beard, grving full consideration to succession planning for directors and senior executives and keeping under review
the leadership needs of the organisation The Commuttee will identify and nominate, for approval by the Board, candidates
to fill vacancies as and when they arise As part of this process the Committee will be responsible for overseeing an open and
transparent process for identifying suitabte candidates.

Internal controls
The Directors are responsible for the Group's system of internal control and for reviewing its effectiveness which, by its nature,
can only provigde reasonable and not absolute assurance against matenal misstatement or loss regarding

I the safeguarding of assets aganst unauthorised use or disposition, and

I the maintenance of proper accounting records and the reliability of financial infarmatien used with the business or

for publication

The Board has reviewed the effectiveness of the Group's internal control systems from the period 1 Apnl 2015 to the date of
approval of these financial statements. The Board reviews the effectiveness of its control assessment system on a regular basis.
Given the current size of the Group, the Directors consider that an internal audit function would not be appropnate However
this matter s kept under review

The Board has established procedures which are designed to provide effective internal control for the Group and these include

Control Environment and Procedure

The Directors have in place an organisational structure with clearly defined levels of responsibility and delegation of authority
Group policies and procedures are set out in formal procedure manuals which are held by all operating companies These include
annual budgets, detalled review and apprassal procedures, designated levels of authonty and levels for board approval In
particular, there are clearly defined guidelines for the review and approval of capital expenditure projects and, where appropniate,
due diligence work will be carried out when a business 1s to be acquired

it 15 Board policy that executive Directors recewve sustable training for therr position, which 1s considered as part of the
apprarsal process
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Directors' Report

The Chrectors present their annual report and the audited financial statements for the year ended 31 March 2016, which should
be read 1n conjunction with the Strategic Report on pages 13 to 14 The Corporate Governance Statement set out on pages 15 to
17 forms part of this report

Incorporation
I5 Solutions Plc 15 a company incorporated in the United Kingdom under the Companies Acts 1985 to 2006

Dividends
The Directors recommend a final dividend of 1 5p (2015 0 56p) per ordinary share io be paid on 12 August 2016 to ordinary
shareholders on the register on 14 July 2016

Capital structure

Detals of the authonsed and issued share capital, together with details of the movements in the Company's issued share capital
during the year are shown in note 21 The Company has one class of ardinary shares which carry no right to fixed income Each
share carries the right to one vote at general meetings of the Company The percentage of the i1ssued nominal value of the
ordinary shares 15 100% of the total issued nominal value of all share capital

There are no specific restrictions on the size of a holding nor on the transfer of shares, which aze both governed by the general
prowisions of the Articles of Association and prevaiting legislation The Directors are not aware of any agreements between
holders of the Company's shares that may result in restrictions on the transfer of securities or an voting rights

Details of employee share schemes are set out in note 24
No person has any special rights of controt over the Company's share capital and all 1ssued shares are fully paid

With regard to the appointment and replacement of Directors, the Company 1s governed by 1ts Articles of Association, the
Companies Acts and related legislatron  The Articles themselves may be amended by special resolution of the shareholders
The powers of Directors are described in the Main Board Terms of Reference, copies of which are available on request, and the
Corporate Governance Statement on page 15

Under 1ts Articles of Association, the Company has authority to 1ssue 50,000,000 ordinary shares.

There are a number of agreements that take effect, alter or terminate upon a change of control of the Company following such
as commercial contracts, bank loan agreements, property lease arrangements and employees' share ptans Nane of these are
considered to be significant in terms of thewr hkely impact on the business of the Group as a whole Furthermore, the Directors
are not aware of any agreements between the Company and 1ts Directors or employees that provide for compensation for loss of
office or employment that occurs because of a takeover bid

Going Concern

The Group’s business activities, together with the factors likely to affect its future development, performance and position are
set out above and the nsks and uncertainties summarsed below The Group and Company has sufficient financial resources to
cover budgeted future cash-flows and also has contracts in place with a number of customers and suppliers across different
geographic areas and industnes. As a consequence of these factors, the Directors believe that the Group 15 well placed to manage
1ts business risks successfully

Having reviewed the future plans and projections for the business, the Directors believe that the Group and Company and its
subsidiary undertakings have adequate resources to continue In operational existence for the foreseeable future For this reason,
they continue to adopt the going concern basis in preparing the financial statements.

In accordance with the Comparues Act s414¢{11) information in retation to the business and nisks is shown In the Strategic Repont
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Di rectors' Re port (Continued)

Supplier Payment Policy

It 15 the Company’s policy to pay all claims from suppliers according to agreed terms of payment upon receipt of a vald invoice
which 1s matenally correct The Company does not follow a code on standard payment practice At 31 March 2016 the Company
had 67 days {2015 82 days) of outstanding Liabilines to creditors.

Oirectors and Directors’ Interests
The Directors who held office during the year and to the date of signing, unless otherwise stated, were as follows

PJ Kear

J Lythall

MLS Tinling

JL Dodkins

PD English

RS McDowell

PA Simmonds (appointed 14 April 2015)
CE Warren {appointed 24 November 2015)
GS Shingles {retired 23 January 2016)

BA Clark (retired 30 July 15)

MLS Tinling and PD English will be retiring as directors at the conclusion of the AGM and will not be offering themselves for
re-election In addition CE Warren, who was appointed as director by the Board of Directors on 24th November 2015, will offer
herself for re-appointment in accordance with the Articles

The Directors who held office at the end of the financial year had the following nterests in the ordinary shares of the
Company as recorded in the register of Directors’ share and debenture interests

Class of shares Interest at end Interest at

of year beginning of year

PA Simmonds Crdinary 2p 141,500 nil
JL Dodkins Ordinary 2p 455,266 366,766
PD English Ordinary 2p 722,234 722,234
PJ Kear Grdinary 2p 1,340,752 1,340,752
J Lythall Ordinary 2p 2,278,960 2,278,960
MLS Tinling Ordinary 2p 368,516 468,516
RS McDowell Ordinary 2p 2,350,000 2,850,000

During the year the Directors received dividends on their shares at the same rate as any other shareholder
Details of share options can be found on page 26

During 2015 the directors made loans to the company to facilitate the acquisition of SpeedTrap Holdings Itd These were repaid
in full to BA Clark (retired 30 July 2015), RS McDowell and PJ Kear
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Directors’ Report continues)

The directors' foans ouistanding at 31 March 2016 are as follows

BA Clark, £0 { 2015 £29,723), PD English £37,827 (2015 £37,827), PJ Kear £0 (2015 £70,221), J Lythall £119,360 (2015 €119,360),
RS McDowell £0 (2015 £200,000), ML Tinling £24,530 (2015 £24,530) The J Lythall loan 15 1n the name of his
spouse, Mrs P Lythall

The loans are earning inkerest at the rate of 3% above Base {and cannot be repaid without HSBC bank's permission)
Substantial Holdings

As far as the Directors are aware, as at 15 June 2016, the only holdings of 3% or more of the Company's 1ssued share capital are
the following

Number of

ordinary shares %
HSBC Global Custody Nominees | UK [ Limited 3,825387 1046
Secunties Services Nominees Limited 2,560,000 700
Lynchwood Nominees Limited 2,509,379 686
Ferlim Nominees Limited (including 2,350,000 held by RS McDowel]) 2,395,000 655
J Lythall Esgq 2,278,960 623
BNY / OCS | Nominees Limited 1,450,400 396
HSBC Global Custody Nominees { UK | Lmited 1,350,000 369
M Ward Esq 1,283,532 351
PJ Kear Esq 1,270,752 147

Acquisition of the company’s own shares

At the end of the year, the Directors had authonty, under the shareholders’ resolutions of 30 Juiy 2015, to purchase through the
market up to 3,532,592 of the Company's shares at a maximum price of 1050 of the average middle market quotation for the
five business days immediately preceding the date of purchase and a minimum price of 2p per share This authority expires on
the 30 July 2016 275,918 shares were purchased in the year ending 31 March 2016

Employees

The Group has a policy of offering equal opportunities to employees at all levels (n respect of the conditsons of work Throughout
the Group 1t (s the Board's intention to provide employment opportumties and tratning for disabled people and to care for
employees who become disabled having regard to aptitude and atilities.

Regular consuitation and meetings, farmal or otherwise, are held with ali fevels of employees to discuss problems and
oppertunities. Information on matters of concern to employees is presented 1n house

The company operates share option schemes which are open to all employees. The three current Schemes are the IS Solutions
Employee Share Qptions "A" Scheme, the IS Solutions Employee Share Options 'B" Scheme and the 1S Solutions EMI
Share Qptions Scheme

Treasury Policy

The Group's operations are funded by cash reserves. The Group has taken a mortgage to fund the purchase of its land and
building The policy of the Group 15 to ensure that alf cash balances earn a market rate of interest Bank refationships are
maintained to ensure that sufficient cash and unutilised facilities are available to the Group
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Directors’ Report (continued)

Political and Charitable Contnibutions
The Group made no pehitical contributions or chantable donations during the year (2015 £nil)

The Company holds Directors and Officers Liability insurance

Disclosure of Information to the Auditor
In the case of each of the persans who are Directors of the Company at the date when this report was approved

O  sofaras each of the Directors is aware, there 1s no relevant audit information (as defined in the Companies Act 2008) of
which the Company's auditor 1s unaware, and

O  each of the Directors has taken all the steps that he ought to have taken as a Director to make himself aware of any
relevant audit information (as defined) and to establish that the Company's auditor 1s aware of that information

This confirmation is given and should be interpreted in accordance with the provisions of s418 of the Companies Act 2006

Auditor
In accordance with Section 489 of the Companies Act 20086, a resolution for the re-apporntment of RSM UK Audit LLP (formerly
Baker Tilly UK Audit LLP) as the auditor of the Company Is to be proposed at the forthcoming Annual General Meeting

By arder of the Board

2>

Pf Kear, Qirector

Windmill House 91-93 Windmuiif Roed,
Sunbury-on-Thames, TW16 7EF

24 June 2016
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Directors’' Remuneration Report

Introduction
This repert has been reviewed by the Company's remuneration Committee and approved by the Board

Remuneration committee

The remuneration Commuttee comprises five non-executive Directors, Peter Simmonds, Roger McDowell, Michael Tinling, John
Lythall (effective 21 Apri) 2016) and Peter English, and s chaired by Peter Stmmaonds. The Comrmuttee's terms of reference also
require 1t to meet not less than once each year It)s responsible for reviewing and determining the policy of the Company on
executive remuneration including specific remuneration packages for each of the executive members of the Board, pension
rights and compensation payments. The Committee is also responsible for monitorimg compliance with the implementation
by the Company, of the legal requirements, and (so far as reasonably practical) recommendations and guidelines relating to
Directors' remuneration

None of the Committee has any personal financial interest {other than as shareholders or as noted in the Directors’ Report},
conflicts of interests ansing from cross-directorships or day-to-day involvement in running the business. The Committee makes
recommendations to the board No Director plays a part in any discussion about his or her own remuneration

In determining the executive Directors' remuneration for the year, the Committee consulted Mr John Lythall (Managing Director
until 31 March 2018) about 1ts proposals and will consult Mr Peter Kear (CEQ from 1 April 2016) going forwards.

Remuneration policy

Executive remuneration packages are prudently designed to attract, motivate and retain Drrectors of the high calibre needed to
maintain the Company's position as a market leader and to reward them for enhancing value to shareholders The performance
measurement of the executive Directors and key members of senior management, and the determination of thetr annuat
remuneration package are undertaken by the Committee The remuneration of the non-executive Directors 1s determined by the
Board within limits set out In the Articles of Association

There are four main elements of the remuneration package for executive directors and sentor management

O  Basic annual salary (including directors’ fees) and benefits,
O  Annual bonus payments,

O  Share option incentives, and

O  Pension arrangements,

The Company's policy 1s that a substantial proportion of the potential remuneration of the executive directors should be
performance related

Executive directors are entitled to accept appointments outside the Company providing that the Chairman’s permission is sought
and fees in excess of £20,000 from all such appointments are accounted for to the Company
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Directors’ Remuneration Report (continued)

Basic salary

An executive director’s salary 1s determined by the Committee in March of each year and when an indwidual changes position or
respensibility In decading appropriate levels, the Committee considers the Company as a whole and relies on objective research
which gives up-to-date information on a comparable group of companies.

In addition to basic salary, the executive directors recerve certain benefits-in-kend, principally a car [or car allowance) and private
medical insurance

Annual bonus payments

The Committee establishes the objectives that must be met for each financial year if a cash bonus is to be pad In setting
appropriate bonus parameters, the Committee takes cognisance of current economie factors and the performance of the
Company versus its peers. The bonus scheme for 2016/2017 15 set out below Bonus payments totalling £689,000 were provided
for in 2016 (2015 £Nil)

if the Company's profit before tax and amortisation of acquired Intangible assets {'pre-tax profits) for the current financial

year {2016/2017} show an increase of 15% over the pre-tax profits for 2015/2018, then the sum of £60,000 will be paid into

a directers’ bonus pool plus £3,000 for each additional percentage point of such increase achieved over 15% up to 25% and

£4 500 for each percentage point of such increase achieved over 25% Pre tax profits for each financial year are calculated after
deduction of bonus. The actual distribution of the pool between the directors and subsequent payment of these bonuses must
be signed off by the Committee and s subject to amendment in the event of any matenal acquisitions or disposals oceurning
during the year Also, for exceptional performance created by one off events the committee may award one off payments

In recogmtion

Share options

The executive Directors also have options granted to them under the terms of the Company's Share Option Schemes which are
open to all employees. Information on these schemes can be found in the Directors report under the 'Emgloyees’ section The
Company's policy 1s to grant options to executive Directars at the discretion of the Committee taking into account indvidual
performance It 1s the Company's policy to phase the granting of share options rather than to award them in a single large block
to any indvidual

The Company does nat operate any lang-term incentive schemes other than the share option schemes deseribed above No
significant amendments are proposed to be made to the terms and conditions of any entitlement of an executive Director to
share options

Pension arrangements
Executsve Directors are members of the Company penston scheme The scheme is a Money Purchase Scheme with a linked Life
assurance scheme Other than basic salary, no payments to Directors are pensionable

To the extent that contributions to the Company scheme are restricted by HMRC limits, the Company contributes 6% of the
Director's salary providing the Director contnbutes a minimum of 486 of his salary by way of salary sacrifice There are no
unfunded pension promises or similar arrangements for Directors. There were 4 Directors in the scheme in 2016 (2015 3)
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Performance graph

The above graph shows the Company's performance, measured by total shareholder return, compared with the performance of
the FTSE Software and Computer services sector also measured by total shareholder return The FTSE Software and Computer
services sector has been selected for this comparison because 1t 1s the Board's opinion that it gives a true companson to 1ts peers.

Directors’ contracts
It1s the Company’s policy that executive Directors should have contracts with an indefinite term providing for a maximum of
ane year's notice

Executive Directors

1 Lythall (retired 31 March 2016}, PJ Kear, JL Dodkins and have Directors' service agreements which can be terminated on twelve
menths’ notice These agreements were dated 29 August 1997 CE Warren also has a service agreement which can be terminated
on 3 months’ notice carried over from the acquisition of Speedtrap Holdings Ltd

Non-executive Directors

PA Simmonds, MLS Tinling, R McDowell and PD English each have an agreement for 12 months which expires on 7 May 2016
The fees of the non-executive Directors are determined and confirmed by the full board excluding (in each case) the non-
executive Director concerned
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Directors’ Remuneration Report (contnueq)

In the event of early termination, all the Directors’ contracts prowide for compensation up to a maximuen of basic salary plus

benefits for the notice period

Aggregate Directors’ remuneration
The total amounts for Directors' remuneration were as follows

2016 2015
{15 months)
£000 £000
Emoluments (Fees  basic salary, benefits and annual bonus) 1,233 539
Maoney purchase pension contributions 35 n
Total excluding gains on share options 1,268 610
Gains on exercise of share options 93 -
Total 1,361 610
Director emoluments (Audited)
The remuneration of the indwvidual directors is as follows
Fees/Basic Penston Benefits Annual Total Total
salary  Contnibutions bonus 2016 2015
(15 months)
£000 E00Q £000 £000 {000 £000
Executives
JLythall 144 15 4 210 373 195
PJ Kear 147 A0 368 17
JL Dodkins 110 15 216 348 15%
CE Warren (appoimnted 24/11/2015) 29 4 1 53 87 -
Non-Executives
PA Simmonds (appointed 14/04/2015) 29 - - - 29 -
BA Clark (retired 30/07/15) 5 - - - 5 28
PD English 15 - - - 15 18
MLS Tinling 15 - - - 15 i
RS McDowell 15 - - - 5 18
GS Shingles (retired 23/01{16) 13 - - - 13 2
Total 522 35 22 689 1,268 610

Pension costs represent contributions made by the Company to the Group money purchase pension scheme
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Directors share options

Aggregate emoluments disclosed above do not include any amounts for the value of options to acquire ordinary shares in the
Company granted to or held by the Directors.

Detarls of options for directors who served during the year are as follows

Number at Lapsed

31315  dunng year

JL Dodkins 30,000

70,000
35,000
PJ Kear 35,000
JLythall 70,000

CE Warren -

Granted
during year

400,000
400,000
64,637
10,773
17.955
17,955
17,955
53,864
150,000

Exercised
during year
30,000
70,000

Number at
31316

400,000
35,000
35,000

400,000
70,000

400,000
64,637
10,773
17,955
17,955
17,955
53,864

150,000

Option
price
120p

22 25p
510p
18 5p
18 5p
810p

22 25p
510p

27 85p

27 85p

27 85p

27 85p

27 85p

27 85p
90 5p

Exercisable

from
06 06 2008
11112010
31072018
07012013
07012013
31072018
11112010
3107208
24062015
24062015
24062015
24062015
24062015
24062015
22012019

Expiry
date

06 06 2015
11207
3107 2025
07 012020
07 01 2020
3107 2025
1112017
3107 2025
05 11 2017
0207 2018
31122018
26 112019
01062020
24042024
22012026

“Post year end, 183,139 EMI options were granted to CE Warren which replaced the optrons held in Speed-Trap Holdings Ltd on

1tS acquisition, on a pro rata basis

The market price of the shares at 31 March 2016 was 155 Op {67 Op at 31 March 2015) and the range in the penod under review

was 510p to 156 0p

There have been no vanations to the terms and conditions or performance cnteria for share options during the financial year

Approval

This report was approved by the Board of directors on 24 June 2016 and signed on its behalf by

o

Peter Kear, Chief Executive Officer
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Statement of Directors’ responsibilities

The directors are responsible for prepaning the Strategic Report and the Directors' Report and the financial statements in
accordance with applicable law and regulations.

Company law requires the directors to prepare group and company financial statements for each financial year The directors are
requied by the aim rules of the London Stock Exchange to prepare group financial statements in accordance with Internatenal
Financial Reporting Standards [“IFRS") as adopted by the Eurapean Union ("EU") and also efected under Company Law to prepare
the company financial statements in accordance with IFRS as adopted by the EU

The financial statements are required by law and IFRS adopted by the EU to present fairly the financial position of the group
and the company and the financial performance of the group The Comparies Act 2006 provides in relation to such financial
statements that references in the relevant part of that Act to financial statements giving a true and fair view are references to
their achieving a fair presentation

Under company law the directors must not approve the financial statements unless they are satisfied that they give a true and
fair view of the state of affairs of the group and the company and of the profit or loss of the group for that period

In preparing the group and company financial statements, the directors are required to

a select suitable accounting pohicies and then apply them consistently,

b make judgements and accounting estimates that are reasonable and prudent,

t  state whether they have been prepared in accordance with IFRSs adopted by the EU,

d  prepare the financial statements on the going concern basis unless it 1s inappropriate to presume that the group and the
company will continue 1n business.

The directors are responsible for keeping adeguate accounting secords that are sufficient to show and explain the group's

and the company's transactions and disclose with reasonable accuracy at any time the financial position of the group and

the company and enable them to ensure that the financial statements comply with the Companies Act 2006 They are also
responsible for safeguarding the assets of the group and the company and hence for taking reasonable steps for the prevention
and detection of fraud and other irregularities

The directors are respensible for the mantenance and integnity of the corporate and financial information included on the IS
Solutions plc webstiie

Legislation in the United Kingdom governing the preparation and dissemination of financial statemenis may differ from
legislation in other jurisdictions.

By order of the Board

22—

Peter Kear, Chuef Executive Officer
24 June 2016
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Independent Auditors’ report to the members of IS Solutions plc

We have audried the group and parent company financial statements ("the financial statements”) which comprise the
consolidated statement of comprehensive income, consolidated and parent company balance sheets, consohdated and parent
company statement of changes in equity, consohidated and parent company statement of cash flows and the related notes. The
financial reporting framework that has been applied i therr preparation i1s applicable law and International Financial Reporting
Standards (IFRSs} as adopted by the European Union and, as regards the parent company financial statements, as applied n
accordance with the provisions of the Companies Act 2006

This report 1s made solely to the company's members, as a body, in accordance with Chapter 3 of Part 16 of the Companies Act
2006 Qur audit work has been undertaken so that we might state to the company's members those matters we are required to
state to them in an auditor's report and for no other purpose To the fullest extent permitted by law, we do not accept or assume
responsibility to anyone other than the company and the company's members as a body, for our audit work, for this report, or
for the opimons we have formed

Respective responsibilities of directors and auditors

As more fully explained in the Directors’ Responsibilities Staterment set out on page 27 the directors are responsible for the
preparation of the financial statements and for being satisfied that they give a true and fair view Qur responsibility 1s to audit
and express an opinion on the financial statements in accordance with applicable law and International Standards on Auditing
{UK and Ireland) Those standards require us to comply with the Auditing Practices Board's [APB's) Ethical Standards for Auditors.

Scope of the audit
A description of the scope of an audit of financial statements 1s prowded on the Financial Reporting Council's website at
http /fwww frc org ukfauditscopeukprivate

Opinion on financial statements
In our optnton

O  the firancial statements give a true and fair view of the state of the group’s and the parent's affairs as at 31 March 2016
and of the group’s profit for the year then ended,

O  the group financial statements have been properly prepared in accordance with IFRSs as adopted by the European Union

the parent financial statements have been property prepared in accordance with IFRSs as adopted by the European Union
and as appled m accordance with the Companies Act 2006, and

O  the financial statements have been prepared in accordance with the requirements of the Companies Act 2006

Opinion on other matters prescribed by the Companies Act 2006
In our opinton the information given in the Strategic Report and the Directors’ Report for the financial year for which the
financial statements are prepared 15 consistent with the financial statements
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Independent Auditors' report to the members of IS Solutions plc

{Continued)

Matters on which we are required to report by exception
We have nothing to report in respect of the following matters where the Companies Act 2006 requires us to report to yau if, s
our opinion

O adequate acogunting records have not been kept by the parent company, or returns adequate for our audit have not been
recerved from tranches not visited by us, or

O  the parent company financial statements are not in agreement with the accounting records and returns, or
O  certain disclosures of directors remuneration speaified by law are not made, or
O we have not received alt the informatron and explanations we require for our audit

QoSO Lok

David Clark {Semor Statutory Auditor)

For ond on beholf of RSM UK Audit [LP

{formerty Baker Titty UK Audit LLP), Statufory Auditor
Chartered Accountonts

25 Farnngdon Street

london, EC4A 4AB

2 TODE 2016
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Consolidated statement of comprehensive income for the year

ended 31 March 2016

Year ended 15 months ended
31 March 31 March
Notes 2016 2015
£000 £000
Continuing operations
Revenue 4 18,609 12,839
Cost of sales (9,395) (8,170)
Gross profit 9,214 4,669
Distribution costs {3,958) (2,451)
Administration expenses {1,985) {(1,557)
Other operating income 5 22 25
Profit from operations 3,293 686
Investment income 1 4
Finance costs 6 (76) {38)
Profit before tax 3,218 652
Tax 10 {278) {120
Profit for the perod 2,940 532
Other comprehensive income
Gains on property revaluation 48 57
Total comprehensive income for the period
attributable to equity holders of the parent 2,988 589
Earnings per share 13
Basic 817p 199p
Diluted 764 p 192p
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Consohdated statement of changes in equity attributable to
Equity Holders of the Parent for the year ended 31 March 2016

Notes Share Share  Revaluation Own Equity  Retained  Total
captial  premium reserve  shares reserve earnings  £000
Balance at i January 2014 509 1,893 m (2) 2856 5427
Total comprehensive income 57 532 589
Issue of share capital 199 4677 4876
Dividends paid {285)  (285)
Purchase of own shares (154) (154)
Sale of own shares 76 (50 26
Share-based payments 4 4
Deferred tax on outstanding
share options 91 9
Contingent shares 1,289 1,289
Balance at 1 April 2015 708 6,570 228 (80) 1,380 3,057 11,863
Total comprehensive income 48 2940 2988
Issue of share capital 21 24 548 572
Dividends paid 12 {380) (380}
Purchase of own shares 22 (291) (291)
Sale of own shares 22 348 {297) 51
Share-based payments 24 38 18
Deferred tax on outstanding
share options 1" 206 155 361
Amortisation 15 49 49
Contingent shares 23 (646) 40 (606)
Balance at 31 March 2016 732 7,118 276 (23) 940 5,602 14,645
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Consolidated balance sheet as at 31 March 2016

Notes 20016 2015
£000 £000
Non-current assets
Goodwill 14 8,696 8,696
Other intangible assets 15 1,754 2014
Praperty, plant and equipment 16 2615 2414
Deferred tax assets n 792 698
13,857 13,822
Current assets
Trade and other recevables 18 2,757 4823
Cash and cash equivalents 5007 95
7,764 4,918
Total assets 21,621 18,740
Current habilities
Trade and other payables 19 (5,045) (4,427)
Tax liabihities - {59)
Borrowings 20 [397) (454)
(5,442) (4,940)
Non-current iiabihties
Borrowings 20 (1,183) (1,637)
Deferred tax habihties n {351) (400)
{1,534) (1.937)
Total liabihties (6,976) (6,877)
Net assets 14,645 11,863
Equity
Share capital 21 732 708
Share premium account 7,118 6,570
Revaluation reserve 276 228
Own shares (23) (80)
Equity reserve 940 1,380
Retained earnings 5602 3,057
Attributable to equity holders of the parent 14,645 11,863

These financral statements of IS Solutions ple, registered number 01892751, were approved by the Board of Directors and
authorised for 1ssue on 24 June 2016 and were signed on 1ts behalf by

oo

P Keor Duector
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Consolidated cash flow statement for the year ended

31 March 2016

1S Selutions plc Annual Report & Accounts 2016

Year ended 15 months ended
31 March 31 March
2016 2015
€000 £000
Operating activities
Profit for the year 2,940 832
Adjustments for
Depreciation of praperty, plant and equipment 178 228
Amortisation of intangible assets 260 24
Finance Income (1) {4)
Finance Expense 76 38
Share-based payments 38 4
Income tax expense 278 120
Operating cash flows before movements in working capital 3,769 942
Decrease 1n recevables 2,032 {924)
Increase in payables 618 (87)
Cash absorbed in operations 6,419 (69)
Income taxes paid (69) {139)
Net cash used 1n operating activities 6,350 (208)
Investing activities
Interest received i 4
Interest paid {76} (38)
Purchase of property, plant and equipment (332) (171}
Acgquisition of subsidiaries net of cash acquired - {1,369)
Net cash {used in)/from investing activities (407) (1,574)
Financing activitics
Issue of new share capital - {37)
Dividends paid {380) (285)
Contingent shares issued - -
New borrowings - 2,000
Repayment of borrowings {411) (212)
Purchase of own shares {net) (240) (128)
Net cash (used in)/from financing activities (1,031) 1,338
Net increasef(decrease) in cash and cash equivalents 4,912 (444)
Cash and cash eguivalents at start of year 95 53%
Cash and cash equivalents at end of year 5,007 95
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Company statement of changes in equity attributable to Equity
Holders of the Parent for the year ended 31 March 2016

Notes Share Share  Revaluation Own Equity  Retained Total
captial  premium reserve  shares reserve  earmings  E'000
Balance at 1 January 2014 509 1,893 17 2} 2,664 5,235
Total comprehensive income 57 532 589
Issue of share capital 189 4677 4876
Dwdends paid (285)  {(285)
Purchase of own shares {154) {154)
Sale of own shares 76 (50) 26
Share-based payments 4 4
Deferred tax on outstanding
share options 91 91
Contingent shares 1,289 1,289
Balance at 1 Aprl 2015 08 6,570 228 (80) 1,380 2865 1161
Total comprehensive income 48 3122 3,170
Issue of share capital 21 24 548 572
Dvidends paid 12 (380) (380}
Purchase of own shares 22 (291} (291)
Sale of own shares 22 348 (297) 51
Share-based payments 24 38 38
Deferred tax on outstanding
share options 1 206 155 361
Amaortisation 15 49 49
Contingent shares 23 (646) 40 {606)
Balance at 31 March 2016 732 ns 276 (23) 940 5592 14,635
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Company balance sheet as at 31 March 2016

Year ended 15 months ended
31 March 31 March
Notes 2016 2015
£000 £'000
Non-current assets
Goodwill 14 8,696 8,696
Other intangible assets 15 1,754 2,014
Property, plant and equipment 16 2,615 2414
Investment in subsidiaries 17 273 273
Deferred tax assets 1" 792 898
14,130 14,095
Current assets
Trade and other recevables 18 2,939 4,823
Cash and cash equivalents 5007 a5
7.946 4,918
Total assets 22,076 19,013
Current habihties
Trade and other payables 19 (5,510) (4,892)
Tax liabilities - {59)
Borrowings 20 {397 (454)
(5,907) (5.405)
Nan-current habilities
Borrowinigs 20 (1,183} {1,537)
Deferred tax habiities 1" {351) (400)
(1.534) {1,937)
Tatal habthities (7.441) (7.342)
Net assets 14,635 11,671
Equity
Share capital 21 732 708
Share premium account 7,118 8,570
Revaluation reserve 276 228
Own shares (23) (80}
Equity reserve 940 1,380
Retained earnings 5,592 2,865
Aftributable to the equity holders of the company 14,635 11,671

These finanoal statements of 15 Sclutions ple, registered number 01892751, were approved by the Board
of Derectars and authorised for 1ssue on 24 June 2016 and were signed on its behalf by

oo

P Kear Director
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Company cash flow statement for the year ended

31 March 2016

Year ended 15 months ended
31 March 31 March
2016 2015
£'000 £'000
Operating activities
Profit for the year 3122 532
Adjustments for
Depreciation of property, plant and equipment 178 228
Amortisation of intangible assets 260 24
Finance Income (1) (4)
Finance Expense 76 38
Share-based payments 38 4
Income tax expense 278 120
Operating cash flows before movements in working capital 3,951 942
Decrease 1n receivables 1.850 (924)
Increase 1n payables 618 {87
Cash absorbed in operations 6,419 {69)
Income taxes pait (89) (139)
Net cash used in operating actities 6,350 (208)
Investing activities
Interest received 1 (171)
Interest paid (78) {1,369)
Purchase of property, plant and equipment (332) {171)
Acquisitions of subsidiaries net of cash acquired - (1,369)
Net cash {used in)ffrom investing activities (407) (3.081)
Financing activities
issue of new share capital - (37)
Dividends paid (380) (285)
Contingent shares ssued - -
New borrowings - 2,000
Repayment of borrowings (411} (212
Purchase of own shares [net) (240) (128)
Net cash (used in)/from financing actvities (1,031) 1,338
Net increase/(decrease) in cash and cash equivalents 4,912 (444)
Cash and cash equivalents at start of year 95 539
Cash and cash equivalents at end of year 5,007 95

W36




15 Solutions plc Annual Report & Accounts 2016

Notes to the financial statements

1 General information

IS Solutions Plc 1s a company incorporated in England and Wales and quoted on the AlM Market The address of of its registered
office and principal place of business 15 disclosed on the inside cover of the financial statements.

2. Significant accounting policies

Basis of preparation

The financial statements have been prepared in accordance with International Financial Reporting Standards (IFRSs) adopted by
the European Unien The presentation and functional currency of the financial statements 1s British Pounds and amounts are
rounded to the nearest thousand pounds.

Going concern

The Group and Company's business activities, together with the factors Likely to affect its future development, performance and
position are set out above and the nisks and uncertainties summansed below The Group and Company have sufficient financial
resources to cover budgeted future cashflows, together with contracts with a number of customers and suppliers across different
gecgraphic areas and industnes As a consequence, the Directors believe that the Group and Company are well placed to manage
their business nsks successfully despite the current uncertain economic outlook

Hawving reviewed the future plans and projections fer the business, the Directors believe that the Company and its group
undertakings have adequate resources to continue in operational existence for the foreseeable future For this reason, they
continue to adopt the going concern basis in preparing the financial statements

Adoption of new and revised standards
Standards, amendments and interpretations effective in the period to 31 March 2016

IFRS 1 Amendments to IFRS 1 Severe hypernflation
1AS 19 Employee benefits

1AS 1 Presentation of financial statements

IAS 16 Property, plant and equipment

IAS 32 Financial instruments (presentation)

IAS 34 Interim financial reporting

IFRS 7 Financial Instruments Disclosures

IAS 12 Deferred Tax Recovery of Underlying Assets
IFRS 10 Consolidated financial statements

IFRS 11 Joint arrangements

IFRS 13 Fair value measurment

|AS 27 Separate financial statements

1AS 39 Financial [nstruments (recognition and measurement)

Standards, amendments and interpretations to existing standards that are not yet effective and have not been
adepted early by the Group

IFRS Joint Arrangements

IFRS 9 Financial Instruments

IFRS 15 Revenue from contracts with customers

IAS 28 Investments in associates and joint ventures
IAS 1 Presentatton of Financial Statements

1A5 16 Property plant and equipment

tAS 38 Intangible assets - amendment
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Notes to the financial statements (continued)

The directors anticipate that the adoption of these Standards and Interpretations in future periods wilt have no material impact
on the financial statements of the Group The adoptian of these Standards has had no matenal impact on the results for the year
ended 31 March 2016

Basis of consohdation

The group accounts consohdate the accounts of IS Solutions Pic and all 1ts subsidiary underiakings. These accounts are made up
to 31 March 2016

In the company's accounts, Investments in subsidiary undertakings are stated at cost less provisions for impairment
All intra-group transactions and balances are eliminated on consolidation

In accordance with Section 408 of the Comparmes Act 2006 1S Solutions Pic 1s exemnpt from the requirernent 1o present its own
Income statement and related notes that form a part of these approved financial statemenits. The profit of the parent is disclosed
in the Company statement of changes in equity for the year

Property, plant and equipment

The carrying value of these assets 1s stated at cost or valuation, less accumulated depreciation and any impairment loss. Freehold
land 15 not depreciated The estimated lives of assets are reviewed annually by the Board and frechold land and buildings are
professionally valued penodically Lives and values are adjusted as necessary

The group makes prowvision for depreciation so that the cost less estimated residual value of each asset 1s written off by equal
instalments over its estimated useful economic life as follows

Buildings - up to 35 years
Leasehold improvements - up to 10 years
Fixtures and equipment - up to 4 years
Motor vehicles - up to 5 years

Acquisitions

On the acquisthion of a business net fair values are attributed to the identifiable assets and labiities acquired Where the cost of
acquisition exceeds this net fair value, the difference is treated as purchased goodwill and capitalised in the Group balance sheet
in the year of acquisrtion If a subsidiary's assets are subsequently hived up into the parent then the corresponding amount of
goodwill 1s capitalised i the Company balance sheet too

Goodwill

Capitalised goodwtll 1S shown In the balance sheet Its carrying value is subject to annual review and any mparment 15
recognised immediately as a loss which cannot subsequently be reversed Goodwill ansing on acquisittans made before the date
of transition to IFRS has been retained at the previous UK GAAP amount subject to being tested annually for impairment

Investments

The carrying value of non-current investments 1s stated at cost less any prowision for impairment This value is reviewed anually
by the Board

Other intangible assets

PR

On the acquisition of a business, the software development cycle and the amount of effort involved between updated versions
of the software acquired 15 esumated and capitahised The fair value 1s amoruised over the expected development cycle which 1s
estimated to be 8 years.

Trade name

On the acquisition of a business, the future value of the trade name of that business is estimated and capitalised The fair value
1s amortised over 10 years.
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Notes to the financial statements icontnued)

Research and development costs
Expenditure on research is recognised as an expense in the period in which 1t 1s incurred

Development costs are capitalised only when an internally-generated intangible asset can be identified which will generate
future revenue streams and whose cost can be measured reliably These costs are written off on a straight hine basis over
the expected life of the revenue siream Qther development costs are recognised as an expense 1n the penod in which they
are incurred

Foreign currencies

Transactions in foreign currencies are recorded using the rate of exchange ruling at the date of the transaction  Monetary assets
and liabilities denominated in fareign currencies are translated using the rate of exchange ruling at the balance sheet date and
the gains or losses on transtation are included in the profit and loss account

Profit from operations
Profit frem operations 1s stated before investment income, finance costs and other gains and losses.

Operating leases
Rentals payable under operating leases are recognised as a cost on a straight line basis over the fife of the lease Similarly rental
income arising from operating leases 1s credited to income on a straight-line basis over the period of those leases.

Share-based payments

Periodically the Group offers share options (at the prevailing market price) to all employees The Group has conformed with the
requirements of IFRS2 "Share Based Payment” for share options 1ssued after 7 November 2002 and unvested at 1 January 2012
Those options are measured at fair value (using the Black-Scholes model and management's best esiimates) and are expensed on
a straight-line basis over their vesting period Options vest only when the remuneration committee 1s satisfied that the vesting
criteria have been met, and are settled subsequently by equity shares in the parent company

Treasury shares
From time to time the Company purchases its own shares for the purpose of satisfying the future exercising of outstanding
share options These shares are held in treasury and are shown as a reduction in the company's reserves

Penston costs

The group operates s defined contnbution pension scheme The assets of the scheme are held separately from those of the group
In an independently administered fund The amount charged against profits represents the contrbutions payable to the scheme
In respect of the accounting pertod

Taxation

Current tax (UK and foreign) 1s calculated on the profit for the year (adjusted for appropriate reliefs, allowances, non-deductible
expenses and trming differences) using the appropriate tax rates and laws that have been enacted or substantively enacted by
the balance sheet date Deferred tax 1s recognised in respect of all matenal temporary differences in the treatment of certain
items for taxation and accounting purposes which have ansen but have not reversed by the balance sheet date It 1s recognised
at the expected prevailing rate at the time of reversal, and 1s recognised as an asset only to the extent that it is probable that
taxable profits will be available to utilise it It 1s reviewed annually

Revenue recognitson

Products

Products are defined either as any item that is bought from an outside supplier and sold on to our chents, or licensed software
generated from in-house development
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Notes to the financial statements (continued)

Product sales are invoiced at the time of delivery, and this ordinanly coincides with the point of revenue recogmition However an
assessment 1S made to venfy that this is the case

The sale of a licence carrying no financial nisk to the Group or future contractual obligation to the ultimate purchaser is treated
on an agency basis and only the commission from the sale 15 included in revenue

Services

Development services

Where the Group 1s contracted to design and implement internet services, revenues are taken on a time and matenals basis with
the client being invoiced monthly Accordingly the Group does not normally carry any workn progress or accrued income in
respect of these services.

Revenue 1s recognised in accardance with the amounts invoiced By the nature of the Group's contracts, although these may
cover pertods of greater than one month, the time and matenals basis on which they are negotiated, together with the monthly
billing of amounts recoverable, means that revenue 1S recognised with reference to the stage of completion

Where senvices are delivered over a penod of time, revenue 1s recognised by reference to the stage of completion of those services

Support and maintenance services supphed by the Group

The Group prowvides ongoing support and maintenance services to customers, ardinarily where we have also developed the

sites, sold in-house software, or are hostiig or monitoring client sites. Support contracts are normally 12 month contracts and
revenue 1s spread evenly over this period  The provision of these services involves the performance of an indeterminate number
of tasks over the period of the contract, as requested by the customer The pattern of requests is even over time

Vendor Software Maintenance
This 1s treated on an agency basis and only the commission from the sale s included in revenue W s recognised at the point at
which 1t 15 sold

Financial Instruments
Financial assets and hatilities are recognised on the balance sheet when the Group or Company becames a party to the
contractual prowisions of the instrument '

Derivative financial assets are initially recognised at fair value at the dates the derivative contracts are entered into and are
subsequently remeasured to their fair value at each balance sheet date The resulting gains or losses are recogmsed 1n profit or
loss immediately

Trade receivables do not carry interest and are stated at their cost reduced by an appropriate allowance for irrecoverable amounts.

Trade investments comprise the Group's strategic investments in entities that do not qualify as subsidiaries, associates or jointly
controlled entities. They are recognised at cost when acquired Fluctuations in their fair value are dealt with through profit and
loss, as are differences between carrying values and disposal receipts,

Trade payables are not interest bearing and are stated at cost

Cash and cash equivalents comprise cash in hand and deposits repayable in less than three months, less overdrafts payable
on demand

Equity mstruments ssued by the Company are recorded as the valite of the proceeds recerved, net of direct 1ssue costs,

Borrowings

Interest-bearing bank loans are recorded at the proceeds received, net of direct issue costs. Finance charges, including premiums
payable on settlement or redemption and direct i1ssue costs, are amortised over the penod in the statement of comprehensive
income using the effective interest rate method and are added to the carrying amount of the instrument to the extent that they
are not settled in the period in which they arise
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Notes to the financial statements (contnued)

Borrowing costs
Borrowing costs that are directly attributable to the acquisition of a qualifying asset are capitalised as part of property, plant and
equipment Other borrowing costs are recognised as an expense In the period in which they anse

Company accounts

The separate financial statements of the Company are presented as required by the Companies Act 2006 As permitted by that

act these have been prepared i accordance with International Financial Reparting Standards The principal accounting policies
adopted are the same as thase set out above In respect of the Group As permitted in section 408 of that act the company has
elected not to present its own profit and toss account for the year

3 Critical accounting judgements and key sources of estimation uncertainty

In applying the accounting polices described in note 1 the directors are required to make judgements about, and estimates
of the carrying values of assets and liabilities where for reasons of uncertainty these may differ from their book values, These
Judgements are reviewed on an ongoing basis.

Critical judgements in applying the Group's accounting policies

Goodwili and ather intongibles

The angoing valuation of goodwill for the purposes of deterriming impairment requires the evaluation of future cash flows from
the cash generating units to which the goodwill has been allocated Note 14 shows the carrying values of the components

af goodwill

Revenue recagmition
The management regularly reviews the application of its policy on revenue recogmition in ine with the accounting policies stated
In note 2

Large Controcts

We have undertaken a significant contract, during the peried to 31 March 2016, which included hardware sales, installation and
services Revenue recognition has been applied in line with IAS 18 and the accounting pobicies stated in note 2 In particular the
hardware has been recognised as fully installed in the period, and hence the associated revenue has been fully recognised i
the period
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Notes to the financial statements (continued)

4 Revenue
Group
Year 15 months
ended ended
31 March 31 March
Analysis of revenue 2016 205
Continuing operations €000 £'000
Sale of goods 23974 1927
Rendering of services 15,635 10912
18,609 12,839
5 Other operating income
Group
Year 15 months
ended ended
31 March 31 March
2016 2015
Analysis of other operating income £'o0o £'000
Operating lease receipts [see note 25) 22 19
Director's fees received from Speed-Trap (Holdings) Ltd - 6
22 25
6. Investment income and finance costs and other gains and losses
Group
2016 2015
£'000 £'000
Analysis of investment income
Bank interest received 1 4
Analysis of finance costs
Mortgage interest paid (12) (19)
Loan interest (40) (14)
Directors Loan Interest (24) {5)
(76) (38)
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Notes to the financial statements (continved)

7 Business and geagraphical segments

The Group has adopted IFRS 8 Operating Segments with effect from 1 January 2009 IFRS 8 requires operating segments to be
identified on the basis of internal reports about components of the Group that are regutarly reviewed by the chief operating
decision maker to allocate resources to the segments and assess their performance

The information presented to the Chief Executive for the purpose of resource allocation and assessment of segment performance
15 focused on the type of product sold The principal activity of the Group 15 sphit into three categories of product sold

- License sales
- Project work
- Recurring revenues,

No allocation of other income and costs to these categornies 1s made because the Directors consider that any such allocation
would be arbitrary Any allocation of assets and liabilities to these categories would alse be arbitrary The reporting below 1s
consistent with that prowided to the Chief Executive

Continuing operations 2016 Licence sales Project work Recurring Total
revenues

£000 £'000 £000 £'000
txternal sales 2,974 10,666 5443 19,083
Adjustment for agency basis - - (474) (474)
Reported revenue 2,974 10,666 4,969 18,609
Segment result (gross profit) 2,076 4,584 2,554 8,214
Other operating costs and income {5,921)
Investing and financing activities (75)
Profit before tax 3.218
Major customers (over 10% of revenue)
Customer 1 - 8,660 1,500 10,160

Continuing operations 2015 Licence sales  Project work Recurring Total
revenues

£'000 £'000 £000 £'000
External sales 1927 6,146 6,048 14,121
Adjustment for agency basis - - {1,282) {1,282)
Reported revenue 1,927 6,146 4,766 12,839
Segment result {gross profit) 537 1,566 2,566 4,669
Other operating costs and income (3.983)
Investing and financing activities (33)
Profit before tax 652
Magor customers {over 109 of revenue)
Customer 1 249 4313 544 5,106
Customer 2 238 689 1,437 2,364

The accounting policies of the reportable segments are the same as the Group's accounting policies described in note 2

Geographical segments
The Group operates entirely within the UK
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Notes to the financial statements (contmued)

8 Profit from operations

Year 15 months

ended ended
31 March 31 March
2016 2015
Profit from operations has been arrived at after charging/{crediting) £'000 £'000
Research and development costs aBs6 266
Net foreign exchange gain {95) (49)
Depreciation of property, plant & equipment 178 228
Loss on disposal of property, plant & equipment - -
Amortisation of intangible assets {see note 15) 260 24
Impairment of goodwill - -
Staff costs (see note 9) 7,547 6,119
Auditors’ remuneration for audit services (Group and
Company, the Company fee is not separately quantifiable) 51 37
Auditors' remuneration for tax comphance and adwisory services 42 3
Cost incurred in acquiring subsidiary - 539
9 Staff costs
Group & Company
Year 15 months
ended ended
The average number of employees (including directors) 31 March 31 March
during the period was 2016 2015
Number Number
Production and support 81 65
Distribution 23 16
Administration 9 17
13 98
Their aggregate remuneration comprised E£'000 €000
Salaries 6,508 5334
Social securnty costs 689 535
Pension costs 350 250
7,547 6,119

Details of directors’ remuneration required by the Companies Act are set out in the audited informatton included n the directors'
remuneration report For the purposes of 1AS 24 *Related Party Disclosures” these figures also equate to the salary disclosures
required of the key management personnel

(Other relaied party transactions involving directors are disclosed 1n the directors” report on pages 19 and 20 Prior to the
acquisition of Speed-Trap (Holdings) Limited in lanuary 2015 the following transactions occurred purchases from Speed-Trap
{Holdings) Limited £19,000, fees and service iInvorced to Speed-Trap (Holdings) Limited £38,000
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Notes to the financial statements (continued)

10 Tax
Year 15 months
ended ended
31 March 31 March
2016 2015
£000 £'000

Current UK tax - 120
Foreign tax - -
Deferred tax 270 -
Under provision in prior years 8 -
Corporation tax 278 120
The charge for the year can be reconciled to the reported profit as follows

Profit before tax 3,218 652
UK corporation tax at 20% (2015 21 40%) 644 140
Research and development credtt (100) (57)
Rehef for exereising of share options (85) {10}
Difference between writing-down allowances

and depreciation (20) (11
Utilisation of tax losses - -
Amortisation of intangsbles 52 5
Impairment of goodwill - -
Other non-deductible expenses 43 56
Effect of higher rates in other jurisdictions - -
Under prowision In prior years 8 -
Other timing differences (264) (3)
Lower rate relief - -
Tax charge as above 278 120
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Notes to the financial statements (contnued)

11 Deferred tax

Group Timing Equity  Share based Tax losses  Intangibles Total
difference reserve payments

£'000 £'000 £'000 £000 £'000 €'coo
Balance at 1 January 2014 7 - - - - 7
Acquisition of subsidiary - - - 600 - 600
Recognition of deferred tax
assetfhability - )| - - (400) (309)
Charge to income statement - - - - - -
Batance at 1 Apnl 2015 7 91 - 600 (400) 298
Recognition of deferred tax
assetfliabihty - 206 155 264 49 674
Charge to income statement 33 - - (564) - {531)
Balance at 31 March 2016 40 297 155 300 {351) 441
Company
Balance at 1 January 2014 7 - - - - 7
Acquisition of subsidiary - - - 600 - 600
Recognition of deferred tax
assetfhabihty - 91 - - {400) (309)
Charge to income statement - - - - - -
Balance at 1 Apnil 2015 7 91 - 600 (400) 298
Recognition of deferred tax
assetfliability - 206 155 264 49 674
Charge to meome statement 33 - - (564) - (531)
Balance at 31 March 2016 40 297 155 300 (351) 441

At the 1st April 2015 the company has a deferred tax asset of approximately £1,150k £564,000 of this has been charged to the
income statement and £300,000 has been recognised above The balance remains as an unrecognised deferred tax asset Losses

have been recognised to the extent that they are recoverable in the foreseeable future

12. Dwdends

Year 15 months

ended ended

31 March 31 March

2016 2015

Amounts recognised as distributions to eguity holders £'000 £000
Final dvidend for the period ended 31 March 2015

of 056p (2013 112p) 198 285
Intenm dridend for the year ended 31 March 2016

of 050p (31 March 2015 nil) 182 -

380 285

Proposed finat divedend for the year ended 31 March 2016 of 1 5p 549 198

The proposed final dwidend 15 subject to shareholders’ approval at the AGM and has not been included as a habihity i these

financial statements.
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13 Earmings per share

1S Solutions plc Annual Report £ Accounts 2016

Earnings, being the net profit attnbutable to equity holders of the

parent {€'000)

Weighted average of ordinary shares in i1ssue

Weighted average of own shares

Wetghted average for the purpose of basic earnings per share

Effect of dilutive share options

Weighted average for the purpose of diluted earnings per share

2016 2015

2,940 532

Number Number

36,118,443 26,784,110

{125,237) (11,542)

35993206 26,672,568

2512249 1065704

38505455 27,738,272

14 Goodwill
Group Company
2016 2015 2016 2Mm5
Cost of goodwll £'000 £'000 £'000 £'000
Balance at 1 April 2015 10,952 3,274 10,608 2930
Recognised on hive-up of subsidiary - - - 7,678
Additions - 7,678 - -
Balance at 31 March 2016 10,952 10,952 10,608 10,608
Accumulated impairment charges
Balance at  Apnil 215 2256 2,256 1912 1912
Impairment charge for the year - - - -
Balance at 31 March 2016 2,256 2,256 1,912 1,912
Carrying amount at year end 8,696 8,696 8,696 8,696
Allocation of goodwill
AXL customers 100 100 100 100
Chapter26 customers 918 918 g18 9i8
Speed-Trap customers 7,678 7,678 7678 7,678
Balance at 31 March 2016 8,696 8,696 8,696 8,696

The carrying amount of goodwill represents the balance of the original cost of goodwill attached to the subsidiary companies on
acquisitton The Group 1s required to test this value at least annually for impairment The extant customers of the subsicharies (all
of whom are now customers of the parent company) continue to form identifiable cash generating units,

The recoverable amounts of the cash generating units are determined from the value in use caleulations. The Group prepares
profit forecasts derived from the most recent budgets and forecasts approved by the Board A range of comparable discount
rates from % to 21% has been used to discount the forecast profits over the next three years. The caleulation of value in use
15 most sensitive to the discount rate and management assumption that majority of these revenues are recurning on an annual
basis. Management believes that no reasonable potential change in any of the above key assumptions would cause the carrying

value to exceed 1ts recoverable amount
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15 Other intangible assets

Group £ company

Cost
Balance at 1 January 2014
Acquisition of subsidiary
Balance at 1 Apnil 2015
Additions
Balance at 31 March 2016

Accumulated amortisation
Balance at 1 January 2014
Amortisation for the 15 month period
Balance at 1 Apnil 2015
Amartisation for the year
Balance at 31 March 2016

Carrying amount
Balance at 1 April 2015

Balance at 31 March 2016

The amortisation charge for the year is booked to cost of sales
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Internally IPR Trade Total
generated name

£'000 £'000 £'000 £'000

56 - - 56

- 1858 142 2,000

56 1,858 142 2,056

56 1,858 142 2,056

18 - - 18

24 - - 24

42 - - 42

14 232 14 260

56 232 14 302

14 1,858 142 2014

- 1,626 128 1,754
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16 Property, plant & equipment

15 Solutions plc Annuzl Report & Accounts 2016

Land & Fixtures & Motor Total
buildings  equipment vehicles
Group and Company €'000 £000 £'000 £'000
Cost
Balance at 1 January 2014 2,200 588 53 2,841
Additions - 152 19 17
Disposals - (224) (17) (241)
Balance at 1 Apnl 2015 2,200 516 55 27N
Additions - 287 45 332
Acquisition of subsidiary - - - -
Dispasals - - - -
Balance at 31 March 2016 2,200 803 100 3,103
Depreciation
Balance at 1 January 2014 - 408 19 427
Charge for 15 months 57 154 17 228
Revaluation (57) - - (57)
Eliminated on disposals - (224) (17) (241)
Balance at 1 Aprl 2015 - 338 19 357
Depreciation charge 47 108 23 178
Revatuation {47) - - (47)
Eliminated on disposals - - - -
Balance at 31 March 2016 - 446 42 488
Carrying amount
Balance at 1 Apnl 2015 2,200 178 36 2414
Balance at 31 March 2016 2,200 357 58 2,615
Allocation of depreciation charge 2016 2015
£'000 £'000
Cost of sales 53 81
Dhstribution costs 7 65
Administration expenses 54 82
Charge for penod 178 228

Included in land & buildings (valued in 2015 by Cook Steed Associates Ltd) 1s freehold land at £800,000 (2015 £800,000) which 1s
not subject to depreciation The land and buildings oniginal purchase cost was £2,224,000

Following the valuation in 2015, the Directors of the Group have revalued the land and buildings this year in accordance with

market canditions

Freehold land and buildings with carrying values as noted above have been pledged to secure borrowings of the Group (see the

borrowings note 20)
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Notes to the financtal statements (continued)

17 Investment in subsidiaries

Company
2016 2n5
Cost of investment €000 £'oo00
Balance at 1 Apnil 2015 273 907
Additions - 8514
Realised on hive-up of assets - (8514)
Disposals - {634)
Balance at 31 March 2016 273 273
Accumulated provision for impairment
Balance at 1 Apnl 2015 - 522
Disposals - {522
Impairment charges for the year - -
Balance at 31 March 2016 - -
Carrying amount at year [ period end 273 273
Country of Incorporation Trading Status Proportion of
ownership interest
Celebrus Ltd England & Wales Dormant 100%
Celebrus Technologies inc® USA Trading 10076
Celebrus Technologies Ltd* England & Wales Dormant 100%
Chapter26 Ltd England & Wales Dormant 100%
D4t4 Solutions Ing USA Trading 100%
Internet Service Solutions Ltd England & Wates Dormant 100%
Internet Systems Solutions Ltd England & Wales Dormant 100%
Internet Site Solutions Ltd England & Wates Dormant 100%
Magig Ltd® England & Wales Dormant 100%
Speed-Trap Holdings Ltd England & Wales Dormant 10090

*Owned by Speed-Trap holdings
During the year the company formed a new subsidiary D4t4 Solutions Inc for $500 (50,000 shares
issued at $0 01 per share)
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18 Trade and other receivables {Group and Company)

1S Solutians ple Annual Report £t Accounts 2016

Group Company

2016 2015 2016 2015

£'000 £'000 £'000 €000

Trade receivables 2070 4,055 2,070 4,055

Other taxes recervable 131 M7 13 171

Amounts due from Group undertakings - 0 182 0

Other debtors 80 5 80 5

Prepayments and accrued income 476 592 476 592

2,757 4,823 2,939 4,823
Trade recevables 2016 2015
Ageing of past due but not impaired recevables £'000 €'000
Overdue 1 month 580 136
Overdue 2 months 187 49
Overdue 3 months and more 274 155
1.041 340

The Board considers that the recoverable value of the trade recewvables, after considering any credit risk, does not differ
maternially from their carrying value In particular those amounts past due are assessed to be fully recoverable and are not
considered to be impaired The average credit period taken on sales of goods and services was 61 days (2015 74 days)

In determining the recoverability of a trade recervable the Group considers any change in the credit quality of the trade
receivable from the date credit was inttially granted up to the reporting date The concentration of credit nisk 15 imited due to
the customer base being large and unrelated Accordingly, the Dhrectors believe that no further credit provision 1s required

19 Trade and other payables

Group Company
2016 2015 2016 2015
£000 £000 £'o00 £'000
Trade payables 2,578 2,275 2,578 2,275
Loans from directors 185 482 185 482
Amounts owed to Group undertakings - - 465 465
Other creditors 49 - 49 -
Other taxes payable 198 324 198 324
Accruals and deferred income 2,035 1,346 2,035 1,348
5,045 4,427 5,510 4,892

Trade payables compnise amounts outstandmg for trade purchases and ongoing costs. The average credit period taken for trade
purchases Is 67 days (2015 82 days) Their carrying value approximates to thewr fair value

518




Notes to the financial statements (continued

20 Borrowings (Group and Company)

2016 2015

Bank loans and mortgage £'000 €000
Batance at 1 April 2015 1,991 703

New borrowings during year - 1,500

Repaid dunng penod (411} (212)
Balance at 31 March 2016 1,580 1,991
Repavable within one year 397 454
Repayabte within one to two years 413 468
Repayable within two to five years 770 1,069

The balance of £1,580k at the year end compnses of a loan of £1,169k and a mortagage of £411k

The fair value of the martgage approximates its carrying amount The Group’s borrowing 1s subject to restrictive covenants,
including disposal of assets and provision of certain financial information to the bank Interest is payable at a variable rate 2 1%
above base rate

Secunty for the loan and mortgage comprises a first legal mortgage over the freehold property of IS Solutions ple known as
Windmill House 91-93 Windmull Road Sunbury-on-Thames a direct letter of set-off to be given by IS Solutions plc over its own
accounts a first fixed charge over all bock and other debts and a first floating charge over all assets, goodwill, undertaking and
uncalled capital both present and future

21 Share capital

2016 2015
Shares €000 Shares €000
Ordinary shares of 2p each
Authorised 50,000,000 1,000 37,500,000 750
Issued and fully paid up
Balance at 1 Apnl 2015 35,421,578 708 25,436,791 509
Issued during year 1,161,442 24 9,984,787 199
Balance at 31March 2016 36,583,020 732 35,421,578 708

The Company issued 1,161,442 (2015 9,984,787) Ordinary shares during the penod at a price of 49 2p (2015 49 2p) increasing
the share premium account by £548k (2016 £4,677k)

22 Own shares [shares held in treasury)

At the year end the company held 14,613 shares in Treasury, with fair value of £22,650

23 Contingent shares and equity reserve

The accrual for future transfer of own shares includes £400,000 worth of shares contingent upon no warranty claims being
made, plus £246,000 which represents the fair value of the current Speed Trap issued options per note 24 less the cash recerved
&0 exercise those options. in addition the deferred tax asset on these options totals £297,000
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Notes to the financial statements conunued)

24 Share-based payments

The Company has a share option scheme for all employees of the Group Options are granted at the closing price on the previous
day and have a vesting period of three years. If the options are not exercised within ten years of the grant date, or if employees
leave before their options vest then those options are forfeited

Year 15 months

ended ended

31 March 2016 31 March 2015

Weighted Weighted

Number of  av exercise Number of av exercise

share options price  share options price

Balanee at 1 April 2015 84,000 2867p 834,000 2351 p
Granted dunng the year 2,130,851 6555p - -
Speed Trap 1ssued duning the year 1,355,579 2785p - -
Forfeited during the year - - {37,500 3837p
Exercised during the year (482,313) 2300p (112,500) 1938 p
Balance at 31 March 2016 3,688,117 4942 p 684,000 2867 p
Exercisable at year / period end 1,557,266 2734p 575,000 2008 p

The weighted average share price at the exercise date of the exercised shares was £1 11 (2015 54 9p) The weighted average
contractual life of the outstanding options was 7 years (2015 4 years), exercisable in the range 22 25p to 90 50p

The Group recogrised £38k of expense related to equity-settled share-based payments in the year (2015 €4k)

During the year ended 31st March 2016, 1,337,624 EMI options and 17,955 non EM1 options were granted which replaced the
options held in Speed-Trap Haldings Ltd by employees of that group on 1ts acquisition, on a pro rata basis The difference in
valuation of these options at the acquisition price of 49 20p compared with the option price of 27 85p has been accounted for i
the Equity reserve These opticns are exercisable on date of grant

The fair value of options granted duning the year is determined by applying the Black-Scholes model The expense 1s apportioned
over the vesting period of the option and is based on the number which are expected to vest and the fair value of those options
at the date of grant

The inputs into the Black-Scholes model are as follows

31-Jul-15  28-Aug-15 02-Nov-15 22-Jan-16

Number of options granted 1,200,000 28,850 300,000 602,001
Share price at date of grant 51 00p 52 00p 7500p 90 50p
Exercise price 51 00p 52 00p 7500p 90 50p
Option life in years 3 3 3 3
Risk-free rate 209% 2 09% 194% 167%
Expected volatility 26 60% 26 60% 3000% 32 10%
Expected dividend yield 2 1% 2 11%% 353% 330%
Farr value of options 9 15p 833p 12 58p 16 42p

Expected volatity was determined by caleulating the histonical volatiity of the Group's share price for the 5 year pertod prior to
the date of grant of the share option The Expected life used in the model 15 based on management's best estimate

The Group did not enter into any share-based payment transactions with parties other than employees duning the current or
previous period
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25 Operating lease arrangements (Group and Company)

As lessee
The future aggregate mimmum lease payments due under
non-cancellable operating leases are

Bue in less than one year

Lease payments recognised as an expense duning the year
Lease payments are for rental of premises in India
As lessor
The future aggregate minimum lease payments recewvable under
non-cancellable operating leases are

Due in less than one year

Due between two and five years

There are no outstanding non-cancellable leases (2015 mil)

Lease receipts recognised as income during the year

2me 2015
£'000 £'000
- 7

- 7

29 34
£'000 €000
- 29

- 106

- 135

22 19

Lease receipts are for fixed-term sub-lets of parts of the parent company's premises bearing no contractual nght of renewal

or extension
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26 Financial instruments

Capital risk management

The Group and Company's capital structure comprises issued share capital, reserves and borrowings as disclosed in notes 21 & 20,

atong with cash and cash equwvalents. These are managed by the Board to ensure that the Group and Company continues as a
profitable going concern There are no externally imposed capstal requirements.

Gearing ratio (at end of year)

Debt

Cash and cash equivalents
Net debt

Equity

Net debt to equity ratio

Categoeries of financial instruments
Financial Assets at Amortised Cost
Cash and bank balances
Loans and receivables
Financial Liabilities at Amortised Cost
Trade and other payables
Borrowings

Foreign currency risk management

2016 2015
£000 £'000
1,580 1,991
{5,007) (95)
(3.427) 1,896
14,645 11,863
0 00% 15 98%
2016 2015
€000 £000
5,007 95
2,757 4,823
5,045 4,486
1,580 1,991

The carrying amounts of the Group's assets and lrabilities denominated in foreign currencies was as follows

US Dollars
Euros

Credit nsk management

Lizbilities Assets
2016 2015 2016 2015
£000 €000 £'000 €'000
2,027 1,305 3.29% 2,330
76 85 85 n

The Group uses credit reference agencies to determine and momitor the credit lirits of new and existing customers. At the end
of the year three customers owed a total of £1,242,000 (2015 two customers owed £2,638,000) No other customers owed more
than 10% of the outstanding total No provision for doubtful debis has been made (2015 mil)

Liquidity nsk management

The Board manages hquidity risk by maintaining adequate reserves of cash and banking facilities to cover day-to-day trading
The Group’s policy 1s to pay credrtors in full as and when they become due,which for all practical purposes is at latest by the end
of the month following the invoice date The Board believes that there is httle hquidity nisk since the Group has adequate cash

balances to satisfy its creditors.
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Long-term borrowings are secured by way of a mortgage on the freehold property and their repayment schedule is shown
In note 20

Finanaial facihities 2016 2015
£'000 £'000
Secured bank overdraft facility {unused) 500 500

fair value measurement

Financial mstruments that are measured subsequent to initial recognition at fair value, are grouped into Levels 1 to 3 based on
the degree to which the fair value 15 observable
O  Llevel 1 fair value measurements are those derived from quoted prices (unadjusted) in active markets for identical

assets or habilsties,

O  level 2 fair value measurements are those derived from inputs other than quoted prices included within Level 1 that are
observable for the asset or hability, esther directly (1 e as prices) or indirectly [1e derived from prices), and

O  Llevel 3 fair value measurements are those derived from valuation techmiques that include inputs for the asset or hability
that are not based on observable market data {unabservable inputs)

The freehold land & buildings are observable at level 3

Foreign exchange

During the year the company entered into a foreign exchange hedge to buy $1,500,000 for £1,025,570 90 with an option end
date of 6th July 2016 At the year end, this was revalued resulting in an unrealised foreign exchange loss of £16,350 which is
included in the profit and loss account

E55




A
=

!

UK Registered Office (and principal place of business)
Wintdmill House
91-93 Windnull Road

Sunbury -on-Thames

S ST LA

'
-

Lidelese

TWIG 7EF

Tel- +44 (0] 1932 893333
Fas+44 10) 1932 893433

F-Mail. moremfagrissolutions.couk

Wb vanvossolutrons.couk




