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Christie Group offers a portfolio of
professional business services for the
leisure, retail and care sectors. These
include surveying, valuation, agency,
consultancy, finance, insurance, stock
control and business software solutions.

Our focus on a limited number of sectors
gives us an unrivalled market awareness
in each of these areas. The results:

a greater understanding of our clients’
operations and a heightened ability to
help them improve efficiency, enhance
trading profits and increase the value

of their businesses.

In these ways, and through our
innovative use of technology, we have
built a reputation for making a significant
contribution to our clients’ commercial
SuCCess.

Our vision

To continue to flourish as a
business services and software
group serving the needs of
predominanttly European and
North American clients

Our objective

To build on our substantial
strengths and successes in
our chosen sectors

Our aim

To grow our business through
product development,

new services and appropriate
acquisitions and strategic
alliances - while best serving
our customers needs
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Group at a glance

Our divisions
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Professionat business services

Revenue

Software solutions

Stock & inventory services

Business sales and valuations,
consultancy and financial services

Christie + Co

www christie com

www christiecorporate com

The leading specialist firm providing
business intelligence in the hospitality
teisure retail and care sectors
International operations are based in
Barcelona Bertin Dusseldorf Frankfurt,
London Madnd Marseilles, Munich and
Paris Its 16 cifices across the UK are
focused on agency valuation services,
investment and consultancy activity in
Its key sectors - hotels, public houses
restaurants lesure care and retail

Christie Finance and Christie Insurance
www christieinsurance com

www chnistiefinance com

The market leaders in finance and
insurance for the leisure retail and care
seciors Services include finance for
business purchase or re-flnancing in bath
the private and corporate sectors arranged
in canjunction with majer financial
institutions and the proviston of tallored
insurance schemes

Pinders

www pinders co uk

www pinderpack co uk

The UK s leading specialist business
appraisal valuation and consultancy
company, providing professional services
to the icensed lessure retal and care
seciors and also the commercial and
corporate business sectars The Buidding
Consultancy Division offers a full range of
project managernent building monitoring
and surveying services Instructions are
undertaken for a broad cross section of
corporate, charity, private and public
sector clients

EPoS and
head office systems

VCSTIMELESS
www vestimeless com

Retail

The VCSTIMELESS retail applications
address such sectors as fashion
accessories luggage, leather goods
sports footwear, home furnishings
perfumery and toys Selutions

include merchandising planning and
management, forecasting supply chain
optimisation EPoS CRM and business
intelhgence applications The Colombus
Enterprise suite 1s a comprehensive retail
management software suite proven to
meet the specific needs of single and
multi-channel retailers Colombus nextis
anext generation supply chain optimisation
and decision support solution

Leisure and cinemas

VCSTIMELESS VENPoS and Vista-
branded leisure, hospitality and cinema
management softwares compnise
admsssions head office, back office and
online ticketing modutes

Stock and
inventory control

Grridge

www arridge co uk

Europe s longest established stocktaking
business specialising in all fields of

retait stocktaking including high street
warehousing food and factory It also has
a specialised pharmacy division providing
valuation and siocktaking services

A full range of stocktaking and inventory
management solutions s provided for a
wide range of clients in the UK and Europe

Venners

WWw venners com

The leading supplier of stocktaking,
inventory control audit and related stock
management services to the hosprtality
sector Bespoke software and systems
enabte real time management reporting
i01ts customer base using the most
up-to-date technology
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Our sectors
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Leisure

Turnover

Retail

Care

Sector constituent industries

* Hotels

* Pubs & Bars

« Restaurants

+ Takeaways

« Sports & Fitness Clubs

¢ Cinemas & Entertainment Venues
« Visitor Attractions

« Destination Resorts

* Caravan & Holiday Parks

* Guesthouses

« Casinos & Bingo Halls

+ Railways

+ Nightclubs

» Currency Exchange Bureaux
* Event Caterers

*» Ten-pin Bowling Alleys

* Supermarkets Convenience
Stores & Bakeries

» Fashion & Footwear Outlets

* Jewellery & Accessories Shops

« Lifestyle & Home Furnishings Stores
* Newsagents & Booksellers

* DIY & Garden Centres

» Off-licences

* Sports & Letsure Stores

« Post Offices

* Perfumery & Beauty Care Qutlets

* Warehouses & Supply Chain Prermises
* Professional Practices

* Forecourt Businesses

* Luggage & Leather Goods Shops

« Department Stores

Countries where we have transacted business

+ Residential Care Homes

» Nursing Homes

« Domiciliary Care Businesses

» Hospitals

» Close Care/Assisied Living Centres
* Surgeries

* Daycare & Childcare Centires

* Schools & Colleges

¢ Pharmacies

« Dental Practices

Christie

Group offices

Belgium Algeria

Canada Andorra

France Angola

Germany Austna *

Haty Bahamas

Spain Bahran

United Kingdom Barbados
Belgium
Braail
Cameroon
Canada
Cape Verde
Channel Islands
China
Costa Rica
Cyprus

Czech Republic Japan
Denrmark Kenya
Dominican Republic  Kuwait
Egypt Latvia
France Lebanon
Gabon Luxembourg
Germany Mali

Greece Malta
Guadeloupe Martnigue
Hong Kong Maurtius
Hungary Mexico
Iceland Monaco
Ireland Morocco
Isle of Man Netherlands
Israel Narway
ltaly Panama

Poland Tunisia
Portugal Turkey

Qatar United Arab
Reunion Emirates
Romania United Kingdom
Russia United States of
SaudiArabia America
Senegal

Singapore

Spain

Sweden

Switzerland

Tamvan

Tanzama

Thailand

Trinidad and Tobago
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Chairman s statement

| AM PLEASED TO REPORT THAT OUR
OPERATING PROFIT FOR THE YEAR
INCREASED BY 38% TO £6.1 MILLION
ON SALES WHICH GREW BY 12% TO

£87.1 MILLION.

Our agency and valuations business,
Christie + Co, gave a robust performance
It continues to benefit from its focus on
substantial but specialist business areas
such as licensed, leisure, care and retail,
to a depth of understanding that cannot
be matched by any of our competiters

A particulariy pleasing aspect of the

year 1s that the European offices of
Christie + Co came into profit for the first
time having achieved a 54% sales gain

In the year The first European office was
opened nine years ago Since that time,
the growth of the European business has
been supported by strong markeiing aimed
at developing the Christie + Co brand We
have also opened other offices in majar
national or regignal centres and finally
we have recruiled and developed suitably
skilled staff members We now have eight
offices in three countries [France Spain
and Germany| We believe the way ahead
should prove less arduous

Inaggregate the Professional Business

Services dviston produced a profit of
£8 4 mutlion on a turnover of £49 7 million

MILESTONES IN 2006

FEBRUARY

VCSTIMELESS s flagship product Colombus
Enterprise wins an award in Spain for the
best relail management software solution

Our software solutions business produced
an increased loss of £2 4 mithon Whilst
sates increased to £15 1 million, our new
software was only available for pilot testing
towards the end of this period but we
believe this sheuld generate increasing
sales orders as the year progresses

Qur stocktaking division continued to grow,
but as reported In my interim statement

in what proved to be something of a
transitional year it incurred high training
costs as part of re-equipping We won our
first major food retailer, Co-op, and we
foresee good growth prospects for us in
this sector

In summary, professional busingss
services and stock and inventory services
together generated over £8 9 million
operating profit and £11 & million of

cash Centinued investment in saftware
development 1s programmed for 2007
and 2008 We intend to meet such costs
from our existing cash rescurces, without
impingtng on our ability to fund growth in
our profitable dvisions

We have enjoyed a very good year, thanks
to the commitenent of our skilled teams
and we continue to see scope for further
improvement

APRIL

Christie + Ca begins its rotl-out of Eclipse,
a bespoke e-markebing tool, across s
network of UK and European effices

VCSTIMELESS launches its new look with
a new lege and a mare modern identity

Philip Gwyn
Chairman

MAY

VCSTIMELESS launches the Colombus next
concept alits European User Conference

The taunch of VenPowa, Venners new
software package that assists operators in
controlling their stock movements




“We have enjoyed a

JULY

very good year, thanks
to the commitment

of our skilled teams,
and we continue to
see scope for further
improvement’

AUGUST

Pommy Sarwalis appointed as a Christie Christie Group purchased the rermaining

Group Non-executive Director

10% of Orridge SA (Belgium] making it
wholly-ewned subsiduary

SEPTEMBER

Christie + Co opens new offices in
Marsetlles and Busseldorf

Orridge expands into food retail
stocktaking after winning a contract
withthe Co-op

05
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Cheef Executive s siaternent

Our business philesophy Is to focus on
what we know and do best Years of
experience serving teisure, retaill and
care clients have given us a profound
understanding of the operational
dynamics that govern these sectors

As aresult, our chients - and ultimately
Chnistie Group stakeholders - gain the
full benefit of our skills and expertise

Adhering to our philesophy served us

well in 2006 Our turnover rose by 12%
from €77 5 million to £871 million Equally
encouraging, our total operating profit rose
by 38% from €4 4 milion to £6 1 milkion
Each of our three divisions - professionat
business services, software solutions and
stock and inventory services - achieved
material organic growth within our areas
of business activity

Consistent with our strategy each division
also worked to develop a portfolio of
logically related pan-Eurcpean services
meeting the requirements that run
throughout cur clients business activities
During the year we reinforced this
continental platform with the opening of
new offices in Marseilles and Dusseldorf
Now, we are better placed than everin
France and Germany and particularly wetl-
positioned {o grow our hotel censultancy
and retail stocktaking and sofiware
business n an enlarged European Union
Asaresult, our business risks and
opporiunities are diversitied across a
number of economies, industry sectors
and types of service provision
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"EACH OF OUR THREE DIVISIONS...
ACHIEVED MATERIAL ORGANIC
GROWTH WITHIN OUR AREAS OF
BUSINESS ACTIVITY.”

Our investment policy has also proved

to be successful We continue to provide
the requisite ime, energy expertise and
people in all our businesses, and we have
invested in new products and appropriate
strategic alliances An cxampte of this

15 our partnership with the Japanese
third-party {T service provider PBC Also
during 2006, we built on the success of
existing partnerships with other leading
third-party companies such as Capgemim
BearingPaoint and LogicaCMG

What we are not doing however, 1s
engaging in technological inncvation for
Its own sake That s not inour or our
custorners interesis Instead in 2006 we
continued to ensure that our iInvestment in
research and development programmes
was confined to ¢creating new products and
services that would give us a competitive
edge in best meeting customers needs
Looking ahead while Christre Group

OUR STRATEGY FOR GROWTH

European expansion
Each of gur divisions 1s
developing a portfolio
of logtcally related pan-
European services that
run through our chients
business activiies As
a result, our business
risks and opportunities
are diversified across a
number of economies,
industry sectors and
types of service provision

Leveraging our synergies
Our logically related
services, skills and
expertise are put to best
use, especially when

two or more of our
companies combine their
complementary skills for
the benefit of our clients

remains a market leader 1n the services
we provide, the potential for growth
rernains sigmificant In each of our three
dwisions we pursue a sirategy for growth
by accessing a wider geographical market
for our products and services and
deliberately moving higher up the value
chan - whilst maintaining our penetration
of private clients requirements in our
mutti-domestic markets Our client focus
i1s often the requirement of the company or
division in addition to that of the individual
trading unit

The arrival of financial buyers in our
business environment Increases our ability
to provide services across the leisure
retail and care markets as such investors
are catholic In the range of businesses
they own In each of our chosen sectors we
see opportunities to serve a wider range of
businesses without losing our sector focus
Examples include forecourt businesses
domiciliary care and event catering

As the business

our sector focus

One of ihe challenges to sustainable growth
15 attracting and retaiming the right people
In 2006 we made progress in this arca,
selectively expanding our staff while our
profuts for the same period rose by 38%
The productivity and professtonalism of
everyone m the group should be applauded

Thanks to the efforts of Christie Group
people we are well-equipped to face
the future

Dawvid Rugg
Chief Executive

Increasing our penetration
of our core sectors

environment within our
specralist sectors matures,
we see opportunities to
serve a wider range of
businesses without losing
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Chief Executive s review

OUR EXPANSION IN EUROPE

1S BASED ON CLIENT DEMAND
AND MARKET OPPORTUNITIES
ACROSS MULTIPLE NATIONAL
ECONOMIES THROUGH OUR
EXISTING PORTFOLIO OF SERVICES

In 2000, Christie Group acquired
Groupe Timeless to complement
Venners Computer Systems, its
existing hospitality software business
Timeless spectalises in software for
integrated French fashion
manufacturers and retailers

The acquisition of Timeless was
important in establishing a pan-
European presence for the group as
awhole Over the next few years VCS
and Timeless were re-branded as
VCSTIMELESS and expansion was
accelerated as customers sought a
single syslem with support across
naticnat boundaries New offices were
opened in Spain and ltaly and, to date,
VCSTIMELESS has provided systems to
around 450 brands in over 20 European
countries and others worldwide

At the same time the group s platform
on the continent was being extended
through new Christie + Co offices

The first of these was Paris in 1998,
followed by seven more in major cities
across France, Germany and Spain

In 2004 Christie + Co established its
international consultancy service,
operating in ihe hotel and care sectors
This mulbi-lingual team works with
virtually all the major hotel operators
and the leading investment and lending

banks on a range of projects, such as
feastbility studies and development,
valuation and appraisal advice

Christie + Co has gained a reputation for
facilitating cross-border transactions,
a perfect example of this coliaborative
approach being the Scotsman Group,
which was sold in 2004 With offices in
each of the hoiels locations, Christie +
Co was perfectly placed o handle this
presirgrous £63 million deal

in 2002, Christie Group bought Orridge,
another stocktaking company Orridge
specialises in retail and complements
Venners work in the licensed sector
This acquisition took the group into
Belgium where Orridge already had an
office and from which it now serves
clients in 13 countries on the continent

Looking ahead nto 2007, Chnishe

Group will continue to expand in Europe
Crridge will open an office in the
Netherlands to service its developing
Dutch business Christie + Cowill
extend its representation in Germany by
opening in Hamburg and VCSTIMELESS
intends to make Colombus more
available n Central and Eastern Europe
thereby gwving it the ability to generate
further sales and gain new clients



EUROPEAN EXPANSION

Each of our divisions 1s developing

a portfolio of logically related pan-
European services that run through
our clients business activities

As a result, our business risks and
opportunities are diversified across

a number of economies, industry
sectors and types of service provisien

0%



LEVERAGING OUR SYNERGIES

Our logically related services,

skills and expertise are put to best
use, especially when two or more

of our companies combine their
complementary skills for the benefit
of our clients



WHEN TWO CHRISTIE GROUP
COMPANIES PUT THEIR
COMPLEMENTARY SKILLS
TOGETHER FOR HILTON,
SYNERGIES WERE THE RESULT

Together, Christie + Co and Venners
were involved In the sale of two of
Hilton Hotels Corporation’s biggest
European assets, the Metropoles in
London and Birmingham

Christie + Co was instructed to market
two of the largest and most prominent
hotel properties in Europe, the 1,054-
bedroom Hilton London Metropole and
the 794-bedroom Hilton Birmingharn
Metropole The two hotels offered a
truly exceptional investment opportunity
Hilton being a widely recognised brand
and the market leader in the operation
of large international convention hotels

Chnistie + Co s marketing included

a series of presentations at various
Hilton properties around the world
The hotels attracted considerable
interest from a variety of investors

- both UK and international - resutting
in Chnistie + Co runming a number of
competitive bidding rounds Bidders
included private equity funds, UK
and US property companies and
many of Hilton s current asset
owners worldwtde

Following this considerable interest
and the multi-stage lidding process,
the properues were sold through
Christie + Co to the Tonstate Group
for E417 mulbion, with Hilion retaining
30-year management contracts on
both hotels

This successful sale and manage-
back transaction was the biggest deal
ever brokered by Christie + Coinits
71-year history, and was a measure

of the scope of the work the company
1s called upon to undertake It also
coniirmed Christie + Co s growing
reputation and its position as a leading
adwviser and transactional specralist in
the corporate hotel market

As part of the sale, the client called in
Venners to compile full nventories of
both hotels chattel assets - a huge
task considering the scale of the two
faciliies On the day of the completion
itself, the inventories were meticulously
checked and updated to meet the
requirernents of both the vendor

and purchaser

For the first time, ihe Venners
inveniory team used OVD technology
enabling instant updating in the final
hours before the sale Also on the
day of completion, six slockiakers
from Venners attended each hotel to
vatue the stock in trade They worked
through each prermises, adhering to
an action plan carefully coordinated
with colleagues at Christie + Co

The result of the two Chnistie Group
companias working together was

a seamless service which benefited
the client
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Chief Executive s review

INCREASING PENETRATION
OF OUR CORE SECTORS: NEW
OPPORTUNITIES THROUGH
NEW LETTINGS FOR PUNCH

When Punch Taverns, the UK's leading
pub company, decided to transfer over
700 of its best managed houses to

the leasehold market, they turned to
Christie + Co to handle the deals

The project was a first for Christie + Co
and the response involved an innovative
approach Historically pub companies
had let their pubs without charging a
premium but Christie + Co suggested
doing Just that - seeking a premium

for each pub each one reflecting

the property s high quality - thereby
maximising revenue for the client

Christie + Co s markeung efforts
were aimed at that objective and the
properties were made avallable in
three tranches Marketing included
a series of professionatly-produced
brochures, a number of roadshow
promotions various e-marketing
campaigns extensive advertising

INCREASING PENETRATION
OF OUR CORE SECTORS

As the business environment within
our specialist sectors matures, we
see opportumties to serve a wider
range of businesses without losing
our sector focus

and special features on both the
Punch and Christie + Co websites

Existing managers at the pubs

to be leased were encouraged to
censider the opportunities, as were
retailers at other Punch outlets, and

to maximise interest Christie + Co
used its extensive, UK-wide database
of applicants looking to buy a pub To
cover the financial aspects of acquiring
the leases, Christie Finance was also
involved in the marketing efforts

By the end of the year, Christie + Co
had let over 300 of the pubs concerned
with a significant nurber of further
deals in the pipeline and due to
complete early i 2007 Based on this
successful penetration of this part

of the pub market, Christie + Co1s now
working with many other pub chains
on the transfer of former managed
houses into their leased estates
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Dwisional review

Professional business services

Christie Group ple Annual Report 2006

i€ 000) 2006 2005
4,019

Operatng profit 8,386

Chris Day MD Christie + Coand
Christie Group directer

Christie Group hasits grigins as a
supplier of professional business
services This division, comprising three
businesses, still develops that role and
remains the largest part of our group

Today s services include provision of
business intelligence in our specialist
sectors through Christie + Co, market
leadership in finance and insurance from
Christie Finance and Christie Insurance,
and business appraisal, valuation and
consultancy by Pinders

Overall, turnover in the division in 2004
rose by 15% to £49 7m and profit by 86%
to £8 4m

Christie + Co

The 2006 strategy for Christie + Co the
oldest and largest component in the
dvision was to continue focusing

on its specialist areas Overall our
aim was to leverage the brand to its
maximum potential and enhance positive
perceptions of Christie + Co throughout
our target markets This was achieved
through among other things the
conselidation of the new brand and the
launch of a bespoke e-marketing tool
part of 3 wider marketing sirategy to
reduce our reliance on printed material

At the same time we continued to make
the mosi of promusing opportunities
to Increase our business reach, both

geographically and within our defined
areas of expertise This strategy worked

In 2006 there were improvements in
performance and earnings throughout

the business including a 17% growth i
like-for-like fee iIncome Also, inthe UK

for example we saw a substantial increase
in profits over the previous year and the
number of agency inspections rose

by 1,500

Such success was due to creativity and
hard work helped by market conditions
that were decidedly in our favour This
situation 1s Likely to continue thanks to
the grow:ng trend for existing and future
ctients to seek the sort of specialist advice
and services fer which we are well-known
for example, investment advice

From our operations in the UK and
continental Europe we are increasingly
invoived in global markets Conbinued
expansion, inctuding the opeming of our
Mar seilles and Dusseldorf offices, has
helped to enhance our standing as a
business adwiser to clients beyond the
confines of Europe

Private equity 1s growing in importance
throughout our specialist markets and
membership of the Brittsh Venture Capital
Association provides us with valuable links
to this indusiry

On behalf of BIL Gaming a wholly
owned subsidiary of BIL
International, Chnistie + Co undertook
a fully coordinated national acquisition
exercise to deliver multiple sites

for BIL to pursue 1948 Garming Act
Cerlficate of Consent and Casinc
Lecence applications This exercise
followed BILs £31 mullion acquisition
of the famous Clermont Club in
Berketey Square Lendon

In ayear of overall success, we negotiated
the sale of the London and Birmingham
Metropole hotels on behalt of Hillon Hotel
Corporation and we successfully launched
the on-going instruction from Punch to
convert 720 managed pubs throughout the
UK to lcases with premiums {Sec the case
studies on pages 10 to 13 )

Other highlights included

¢ The valuation of Paragon Healthcare in
advance of HgCapital s acquisition of the
business for £322 mitlion

+ The sale of Oakley Court in Windsor off
an asking price of £50 million, en behalf
of Queens Moat Houses

« Valuation of more than 1,500 pubs
for The Wolverhampton & Dudley
Brewerias

¢+ The sale of 11 Holiday Inn hotels on
hehalf of LRG Acquisition

Looking ahead we will focus an impraving
our core retail agency activities as well

as raising the game 1n delwering local
valuation services We will also concentrate
on enhanced acuvities in gur corporate
markets, and further develop our

European operations

Acting on behalf of Acorn International Hotels
Chrnistie « Co sold a portfolio of 10 hotels in the
Balearic Islands The 2 Jand 4 Slar properties
hat a toial of 2 834 beds and were acquired by
Holeles Globales The hotels were soldin record
time - just five months after their introduction to
the market - and Lhe sale was one of the highest
profile deals in Spanin 2006
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Patrick Ryan MO Christie Finance
and Christie Insurance

Mark Ellis, MD Pinders

Christre Finance and Christie Insurance
We embarked on a major re-branding
programime 1n 2006, which will result in the
emergence of four new trading names in
2007 Christie Finance Christie Corporate
Finance Chnstie Insurance and Christie
Corporate Insurance The intention 1s that
the two new corporate brands will focus on
further establishing the Christie name as a
leading provider of financial services in pur
corporate markets

Christie Insurance saw a continuation

of the soft insurance market that has
prevatled since 2004 A market in this
state can be either a cause tor concern or
an oppertunity In 2006, we opted for the
positive perception and worked to Increase
our market share As aresult when the
market hardens and premiums rise we
will be well-placed to benefit

Christie Finance continued to expand
during the year, partly as aresult of a
re-structuring Re-zligning the business
more closely with Christie + Co took
further advantage of the two companies
synergies whilst retaining Christie Finance s
independence in the finance market

In line with the resulting heightened aciivity
there was a significant increase in the
number of business mortgage personnel
appointments throughout our reglons

Pinders

The star performer in our appraisal
vatuation and consultancy business was
the retail sector Retall instructions on an
increasingly varied range of businesses
werTe up by more than 30% over the
previous year, exceeding 2006 forecasts
This increased activity occurred not only
in cur more tradittonal markets, but alse
in niche markets that benefited from our
diversity of expertise and involvement

The level of weekly instructions fluctuated
in our other sectors, due lo a combination
of increased competition and fewer
quality businesses coming to the market
However tenders remained committed to
these business sectors and, with continued
demand from purchasers, values
continued to rise

Overall, lenders continued to be reticent
about funding leasehold going concerns
preferring to concentrate more on freehold
businesses This had a particular impact
on the number of leisure sector appraisals
we undertook 1in 2006

The project management part of our
business built up a strong pipeline of
appointments during the year Typically
this involved a degree of high-level
strategic advice that yielded significant
fees and raised our profile There was

Christie Finance had another busy
year with averall business levels
moving sharply forward Turnover
increased by 19% year on year
Anumber of {arge deals were
brakered by Chrisue Corporate
Finance inctuding two central
Londaon hotel deats an behalf

ol London Town Hotels where the

gross consideration was In excess
of £27 million

also a particular focus on both the
not-for-profit and public sectors, where
cur impartal specialist advice and
professicnalism is well recognised

In bullding surveying we consolidated our
pasition following new staff appoiniments
and we now have a sound team for 2007

Of course much of the work we do

15 behind the scenes and due to the
confidential nature of cur work with
lenders, applicants and vendors must
remainso Dedicabion and discretion
have been rewarded by engendering
increasingly close relatonships with a
number of clients which leads of course
to repeat business and word-of-rmouth
recommendations

Lender panel positions were maintained
and ncreased in a number of cases during
the year with new enirants to the market
anticipated in 2007

Looking to 2007 we foresee an increasing
focus on niche and specialist markets
such as dental practices clinics, health
centres, suppoerted Uving units and
veterinary practices There will also be
greater emphasis on werk at the higher
end of our mariets, producing
correspondingly higher fees

A Pinders report assessed [for lending purposes] the proposed
development of a holiday park with 91 timber lodges and a leisure

bulding public house and swimming pool This was alandmark scheme
with little comparable evidence However using Pinders nvaluable
database of similar businesses knowledge of other schemes and
information gained from contacts a comprehensive repert was produced
providing a breakdown of the likely grass development vatue of the site
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Divisional review

Software solutions

Christie Group ple Annual Report 2004

(€ 000 2006 2005
Operatingloss (2,400} (1,248}

Mtchel Ramis CEQ VCSTIMELESS
and director of the division

VCSTIMELESS, our provider of business
software solutions, has its origms in the
early 1990s and the belief that electronic
point of sale [EPoS) systems required
some form of continued external audit and
therefore needed to provide an (nterface
to stock auditors From its startin the
hospitality sector, the original company
soon expanded into leisure, particularly
multiplex cinemas Following Christie
Group s targeted acquisition of a specialist
retail software company in 2000, we
moved into the rapidly growing non-food
retail sector as well

Today, our software solutions encompass
merchandise management, EPoS, CRM,
supply chain optimisatien and husiness
intethigence applications Thanksto

the international nature of our clients,
operations span the globe

Ouring the year, VCSTIMELESS s revenues
grew by 10% to a record £15 1 million
Software revenue increased by 15%
thanks to sigrmificant market wins, and
new business represented 52% of total
revenue, compared with 21%1n 2005

Belgran ladies fashion
manufacturer and retailer,

Mer du Nord uses VCSTIMELESS

and Orridge to oplirise its retail
activties In slore stecklaking s
outsourced to Orridge who
complete two stockiakes a year
counting more than 100 000
iterns Orrudge prowides an
elactronic file which 1s uploaded
directly into Colombus Retal
whuch Mer du Nord uses to
manage its retal operalions
from purchasing through to
pont af sale

However despite these figures,
VCSTIMELESS had a challenging year and
reported losses These were due to

o | ate delivery of Colombus next which
will be progressively available from
2007

* The requirement for additional new
Colombus next modules in the tight of
changing customer demands

« Increased focus and investment on
large retailer accounls charactenised by
long sales cycles and varying levels of
commitment

International scale

In 2006 we consolidated our position as a
truly international company, with 72% of
our total revenue coming from internationat
operations outside the UK

In France, where VCSTIMELESS hasis
retail origins there was success insigning
new major higher-tier retail players
These included Veti, an apparel retailer
with over 150 stores in France and 14 1n
Portugal [see case study on page 17} and
Comptoir des Cotonniers, with more than
210 stores in seven countries 1n Western
Europe and japan

In the UK, new customers featured the
country s second largest cinema chain,
Vue Alsoincluded was Hamleys the
world-famous toy retailer which not only
has its famous shep in London but 12 more
at major airports and in department stores
with another to open seon in a shopping
malln Dubal [see case study on page 17]

Results in Canada were better than
forecast thanks in large part to the
successful roll-out of the cinema software
we distnibute, in Cineplex, Canada s largest
cinerna chain

Southern Evrope saw gratifying sales
and the addition of four major retailers
to the customer rosier in Spain and ltaly
A particularly welcome win was Blanco
a fast-growing fashion retailer in the
process of opening 30 stares every year
across Europe Inthe second half of
200&, we also strengthened our Spanish
and ltalian sales organisations by the
appointment of a new country manager
in Spain and a sales manager in laly

Two factors guided the choice made
by major new clients firstly, shared
cornmitment to innovation and

VCSTIMELESS technology provides Guess with mutti-lingual
and multi-currency platforms te manage 11s complex
nventories at (s slores head effice and overseas franchises
All company owned slores have an internet based link o head
office which allows instant monitering of new product lines
and stock avadability In depth analysis of sales data 1s made
easier using Optimum a VCSTIMELESS business intelligence
moedule This helps the client s decision-making processes
especially when planning sales promations
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“Our focus for 2007 will include
accelerating the time to market
of all our next products in order
to secure revenues from our
existing customer base

international scope matching
VCSTIMELESS s own vision, secondly our
compelling new products and services
fsee case studies below)

New products, higher profile

By far the most important new product
development in 2006 was the preparation
for the phased launch of Colombus next The
latest in the highly successful Colombus
range of products Colombus nextisa
uniquely advanced supply chain opbimusation,
decision and planning solution for retailers
using the latest Microsoit technologries and
service-oriented architecturg By the end
of the year five tier-2 fashion retailers had
already selected Colombus next

tn addition orders were received for our
other new products BeStore [EPoS! and
Colombus B [Business intelligence]

In May 2006 we staged our third European
User Conference aitracting a record

350 delegates from Asia and Europe

In February, our ftagship Cotombus
Enterprise won an award in Spain for the
best retall management software solution
The jury recogrised its best-in-class

features as well as tts Innovative use on
the Tour de France, one of the world s
most popular sporting events where we
delivered an effective mobile store system

Strategy for success

In 2006, we began a partnershipwith the
Japancse third-party service provider
PBC to secure training help desk project
management and rolt-out of Colombus
Enterprise across Japan As a result of this
partnership, our proven EPoS selution
Colombus Reteil 1s now available in
Japanese - an option chosen by existing
clients Anne Fontaine and Bonpoint to
support their Astan operations Partnered
by Microsoft, we had the support of a
vigorous worldwide sales organisation
enabling us to achieve heightened
international status and expand our scope

On these solid foundations and during the
critical year ahead our major challenges
will include

* Successiully delivering an exemplary
service to our first next customers in
order to accelerate both the next market
and the sales process

Veit, a leading French fashion
retailer with over 160 stores
salected the VCSTIMELESS retal
management suite, as part of a major
merchandising management and IT
overhaul Solutions inclided the
[kagship Colombus Erterprise
software and the next generation
saftware solutions including
Colombus Business Intelligence and
Colombus next Vel expects to
improve efficiency and performance
across the enbire retal chain fram
merchandise planning throughto
custamer relalonship management
0 its stores

* Consolidating our cooperation and
existing partnerships with third-party
companes that influence ter-1and
tier-2 businesses These organisations
inctude Capgemini BearingPoint and
LogicaCMG

* Accelerating the time to market of
all future next products in order
to secure revenues from our existing
customer base

* Improving profitability by financing
further product develapment in
partnership with our high-value
customers

Exciting opportunities ahead should
yield continued growth acress all our
regions This growth will be based
on sales generated by new products
and by the strengthening of our
international business

As partofplans to openfranchised ftagship
stores around the world, Hamleys needed an
order system for i1s own brand stack items

The famous toy retailer chose VCSTIMELESS
solutions to manage the envire stock import and
sates process including order generation
lransportation cusloms documentation delivery
invoice matching and payment Hamieys chose the
VCSTIMELESS solution because of its robustness
ease ol use andinternational 24/7 help desk
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{£ 000) 2006 2005
Operating profit 555 1,356

Trever Heyburn MDVenners and
director of the division

Christie Group has been stocktaking an

a significant commercial scale since 1984,
when we acquired Venners, avenerable
famuly firm with roots in the 19th Century
and a specralist supplier to the

licensed sector

Since then, we have expanded to become
a leading supplier of stocktaking,
inventory, control audit and related stock
management services to the hospitality
and retaill sectors More recently, our
2002 acquisition of Orridge, Eurcpe s
longest-established stocktaking business,
enabled us to expand our retail activities
even further These now include high
street chains, warehguses, factories

and supermarkets throughout the UK
and, from our continental European base
in Belgium, we now service customers

in 13 countries During 2007, we are
targeting increased expansion in Europe,
responding to and anticipating the needs
of our international retailing clients

Profit in the diviston was held back in 2004
because of a re-equipping in the first half
and the cost of an on-going and significant
TUPE transfer in the second The effects
of the latter will continue into 2007

Venners

Demand for our services in the hospitality
sector heightened 1n 2006 We conducted
some 26,000 individual stock audits, which
involved tallying aimost § milbion individual
stock items

True to our roots, we won a broad cross-
section of new clients in 2006 The biggest
of these was Sodexho, the event caterers
Isee case study below] As a result, we
provided stocktaking and other services at
some of the most prestigious events in the
UK s social and sporting calendar These
included the Royal Horticultural Society s
Chelsea Flower Show The Open The
Derby, the Ryder Cup and Royal Ascot

Among the other major clients we acquired
in 2004 were Thistle Hotels, Legacy Holels
Leisure Plex British Country Inns and New
Legion Clubs

Some of the support for these new clients
was provided through our innovative
VenPowa system a new software package
that assisis operators in the conirol of thewr
stock movements The conceptualisation,
writing and implementation of VenPowa
took three months of intense development
We immediately deployed 1t at 8 number

of clients venues such as Twickenham
Stadium

AVenners client operating a
substantial portfolio of UK hotels
asked how many bottles of Moét &
Chandon champagne ¢ach hotel
hada stock Jusi 15 minutes later
the information was sent via e-mail
proving that Vision 21 helps
Venners provide a sparkling

service

Also 1n 2008, we laid the groundwork

for considerable volumes of new or

repeat business We signed contracts

with Foundation Group, International
Currency Exchange [ICE} Legacy Hotels
Thwaites and Residor SAS Locking ahead
negotiations are underway with severat
major chains with some already commuitted
io contracts that will start in early 2007

At atime when foed hygiene has become
anissue of Increasing public concern, we
revamped and re-launched an operational
reporting template that encompasses
state-of-the-art food hygiene parameters

Avyear of high performance was marred
by two recewverships [Barvest and London
& Edinburgh Swallow Groupt and also

the closure of a protracted tribunal claim
related to the collapse of the Unwins chain
Both of these hit our profits

As part of our focus on customer service
we appomnted a services director and
improved our year-on-year rating based
on customer survey resulis

Approached by Sodexho, Venners
conceptualised, designed and built
a new stocktaking system
[VenPowa) that allowed the client
1o control stocks at its Presiige
Event Catering locations VenPowa
prowvided the backbone of stock
related data for a number of hugh-
protite events inctuding The
Chelsea Flower Show The Open
The Derby the Ryder Cup and
Royal Ascot
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Paul Harding MD Orridge

Orridge

Throughout Europe the retad sector
increasingly regards stocklaking as an
ouisourced activity As specialists in this
area, this 1s good news for us It perfectly
places us to tap into this sizeable market
- estimated in the UK alone to be worth
£90C mullion a year Half of that 1s as yet
unexploited particularly in certamn sectors
such as pharmacies We are making the
most of this situation

In 2006, a key objective was to increase
our penetration across the various
business activities of our existing clients
For example, work for the Ca-op {for which
we now do 5 500 audis per annum] was
orgmally imited to the client s pharmacy
operations Now it has expanded to include
the supermarket part of the business -

a rmilestone in our determination to become
a significant player in that sector [see

case study below] Work for Watersiones
also grew as a result of its purchase

of Ottakers

Another way to grow revenues from
existing clienis 1s to Increase the range

of services we prowide to them Through
our partnershipwith Ernst & Young

we assisted WHSmith with its delwery
tracking We also expanded our services
o New Look by developing our supply
chain offering 0 particular, delivery
checks including exports At Woolworths
we ensured that the accuracy of stock at
its online distribution centre was ready for
the Christmas rush

During the year, we also took advantage

of the synergies between Christie

Group compantes For example we
worked closely with VCSTIMELESS on
awidening range of accounts inciuding
Lours Pian-Royal Quartz a chain of 30
Jewellers in France ltalian lingerie retailer
Loveable and Mer du Nord the Belgian
fashion retailer The two companies atso
collaborated on retail promotion

Other noteworthy Orridge achievements
during 2006 included

* Securing Savers as a clienl - part of
the AS Watson Group

* Rolling out 1,300 new scanners to all
our field staff

* Restructuring of our IT help desk

» Completing the roltout of wireless
LAN field technology

* Developing a technology-based
distribution selution for B&Q and
Somerfield

+ Joming with Ernst & Young in a supply
chain partnership

* Increasing our northern region
management to support the additional
work from the Co-op and Superdrug

* Appointing a dwisionat head for our
pharmacy work to reflect its growing
importance as part of our business mix

* Re-structuring the board of directors in
order to increase efficiency and re-align
responsibilities

To consolidate these achievernents

and continue to grow we have developed
a comprehensive strategy for 2007

This includes continued focus on the
supermarket sector herghtened brand
awareness in retad and a drive to agree
tonger-term contracts with as many of
our customers as possible to mutuat
benefit Our staff training and development
will concentrate on the skills needed to
drive sales

When Boets implemented plans to
improve Its in-house stocktaking system
the high street retaler called on Orridge
Using Boots own technology and
processes Orndge previde the s1aff to

Thirteen months of negotiations, tough competition
and a three-maonth trial in 100 stores won Orridge
along-term contractwith the Co-op Qver 45
employees were transferred from the original Ca-op
stocklaking tearn The Orridge service replicates
Co-op s processes and delwers numerous benefits
including greater efficiency and Ornidge ownership
of equipment and support cests

cenduct full stocktakes Boots benefit by
recewing efficient and independent counts
and are able to oversee and monitor the
courts in real tme thereby enabling their
staff to concentrate on sales
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Robert Zenker
Finance Director

The areas | would Like to examine
in mare depth this year are

+ Cash generation

« Tax charge

= Earnings per share leps)

* Pension deficit

» Key performance indicators (KPls)

Cash generation

What 1s obviously a reality check when
looking at a company s profits is that
cash generated from operations 1s in Line
with the business s operating profits

To that end, ir 2006, we generated

£10 6 million of cash from our operations
{2005 Cé 8 mithon] This compares with
an operating profit of £6 1 miltion {2005
€4 & milion) Part of the Increased
efficiency in cash generation has been
improved controt of worlking capital which
has generated £3 7 million in the year
compared with £1 5m in 2005 This has
been due to making it an area of focus
far all parts of the business

1n 2005 we paid £0 2 million In tax,
principally as a result of past losses in
our Professional Business Services
European operations being offset against
our UK tax liabitities This year as a group
we pard £3 0 million more, a total of

£3 2 million The result 1s that our net
funds still increased by £4 5 million to

£8 9 mullion at the year-end This gives us
alevel of resilience as well as resources
for expansion

Net funds [€£ 000)

Tax charge

| have tabulated below the effective taxation
rate ltaxahion on the face of the income
siatement as a percentage of pre-tax profit)
and the underlying rate of tax [current

year corporation and deferred tax as a
percentage of pre-tax profit]

2006 2005 2004
Effective rate 328% 387% 375%
Underlying rate 372% 395% 343%

*The 2004 effective tax rate has been adjusted for the
exceptional item and for tax reliefl on overseaslosses
arnounting to £1 (17000

As one can see the underlying rate has
reduced since last year Currently we
have unrelieved European lossesn the
Software Solutions Divisien, for which
we have not taken any credit A reduction
in these losses wall impact our tax
charge favourably )

Dividends declared
per share [pence)
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Earnings per share [eps]

Our eps for the year at 16 90p was 57%
up on tast year (10 79p} Thus s due to

a combination of wgher profits and a
reduction in the effective not underiying,
tax charge of 5 9% (see the tax note)

Pension deficit

The table below shows the net UK pension
deficit [after deducting the related deferred
tax) for the last three years

2006 2005 2004
6,240 6,732 7047
(1,872] (2,020] (2,120

UK pension deficit
Deferred tax

Net UK pension deficit 4,348 4,712 4,947

The deficit has reduced due to a mixture

of improved stock market performance
and a continualon of our deficit reduction
plan For the group as a whole, the total
employer pension charge as a percentage
of wage and salaries was 2 8% (2005 3 2%)

Key performance indicators [KPlIs)
In accordance with the enhanced Dhrectors
Report regutations we are this year
ncluding our main KPIs for both the group
and the individual operating divisions As
a business we have a number of key aims
that these indicators measure
* Revenue growth - an important part
of our strategy 1s growing the business
which 15 best measured by revenue
growth

* Productivity - being in the service sector
ernployee costs are our largest single
cost elerment 1t 1s important to remain
competitive and o continue fo iITnprove our
productvty This KPI looks at the employee
cost [remuneration and benefits! required
to produce {1,000 of revenue Inthiscasea
reducing figure reflects animprovement

» Qperating profit % - last bui not least1s
profitability Thisis measured as operating
profit as a percentage of revenue

Group PBS ss SIS
Revenue growth
2006 on 2005 12 4% 14 9% 98% 8 8%
2005 on 2004 10 8% 161% 57% 4 1%
Productivity - staff casts per £1,000 of revenue
2006 585 493 531 710
2005 591 512 §12 T4
Operating profit/[loss] as % of revenue
2004 70% 16 9% {15 9%l 25%
2005 37% 10 4% 19 2%l 66%

RobertZenker

Finance Direcior
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Philip Gwyn

Chairman

Philip [62) ts 3 barnster and merchant
banker by training He is responsible for
group strategy and planning Phitip1s a
non-execute director of Alumasc plc and
director of @ number of private companies

David Rugg

Chief Executive

David (54) 1s responsible for the day-to-day
operalion and development of the group
Dawvid either chairs or sits on the boards of
Christie Group companies and has been
with the group since 1972, having been
managing director since 1985 and chief
executive since 2000

Robert Zenker

Finance Director

Robert (54] 15 a chartered accountant

and a member cf the Chartered Institute
of Taxation He has responsibility for all
financial and company accounting matters
together with corporate finance matters
and financial public relations After
qualifying, he joined Delorttes [now part of
PricewaterhouseCoopers| before moving
on to Sainsbury s and then Virgin Group

Chris Day

Executive Directar

Chnis [49] joned Christie + Co1n 1985

and having worked In both the
Birmingham and London cifices was
appointed managmg director in 1993

He has overall responsibility for all
Christie + Cos specialist transactional

and advisory activities Chris has overseen
the successful expansion of Christie +
Conte a truly pan-European firm, which
currently has 16 offices in the UK and nine
internationat offices
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Peter Lane [Lord Lane of Horsell)

Senior Non-executive Director

Peter [82]1s chairman af the Audit
Commmittee and is also a member of

both the Remuneration and Namination
Commutlees He was senwor partner of
Binder Hamlyn accountants and has been
chairman of a number of listed companies

Michael Likierman

Non-executive Director

Michael (6] was the founding chief
executive of Habitat France He later
co-founded GrandVision $SA the
French-based owner of Vision Express
He Is chairman of Generale de Telephone
and aother private companies |n 2002
Michael was made a Chevalier de la Legion
d Honneur He chairs the Nomination
Comrmittee and 1s a member of both the
Audit and Remuneration Commiitees

Tony Chambers
Non-executive Director

Tony (63) was previously head of banking
and director of Robert Fleming, a director
of Save and Prosper Group and chairman
of Gartmore High Income He 1s currently
a director of F&C UK Select Trust Tony
chairs the Remuneration Commuttee and
1s also @ member of both the Audit and

Nom:nation Committees

Pommy Sarwal
Non-executive Director

Pommy Sarwal (58] was previously with
Deloitie & Touche where he was a partner
in corporate finance since 2002 In addition,
he 1s a member of the Ports Advisory Group
of the DT Trade & Investment Division, a
non-executive director of Chatham Historic
Dockyard and a member of the Board of
the Port of London Authority Pommy is a
member of the Audit, Nomunation and

Remuneration Committees

Secretary
Robert Zenker FCA CTA FBHA

Registered office
2Crane Courl
Fleet Street
London EC4A 2BL

Stockbrokers
Charles Stanley

Principal solicitors
Royds

Auditors
Nexia Smith & Witliamson

Principal bankers
Barclays
NatWest/RBS
HSBC

Registrars

Capita Registrars
Northern House
Woodsome Park

Fenay Bridge
Hudders!ield

HOBOLA

Tel +44 1011484 600904

CGTHPEARY NUnBeE2

W39
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DlreCtOFS' Report for the year ended 31 December 2006

The Directors present thewr report and the audited financial statements for the year ended 31 December 2006

Principal Activities and Business Review

Christie Group plc 1s the parent undertaking of a group of companies covering a range of related actmties These fall into three
dwisions - Professional Business Services Software Sotutions and Stock and Inventory Services Professional Business Services
principally covers business valuation consultancy and agency, mortgage and insurance services, and business appraisal Software
Solutions covers EPoS, head office systems and supply chain management Stock and Inventory Services covers stock audit and
inventory preparation and valuation A descriplien of the Group s activities and a detailed business review of the year and future
devetopments are gven in the Charrman s Statement and the Review of Operations In addition the Group s main Key Performance
Indicators are explained in the Financtal Review on page 21 and the risks and uncertainties in the Corporate Governance report on
page 28

Results and Dividends

The results for the year are set out in the consolidated iIncome statement on page 33 The directors recommend the payment of 3
final dwidend of 2 75p (2005 2 Sp) per share which, together with the interim dividend of 125p 12005 1 0pl per share, makes a total
of 4 Dp {2005 3 bpl per share totalung £983 000 {2005 £856 OCD) for the year The profit for the year before tax was £4,152 000
{2005 £4 381,000 and the profit for the financial year was £4 131000102005 £2,684,000) and this amount, less dividends paid has
been transferred to reserves

Directors

The Directors of the Company in office at the date of this report, together with their biographical details, are shown on pages 22 and

23 Allthese Directors served throughout the year with the exception of Pornmy Sarwal who was appointed on 3 July 2006 Philip
Gwyn and Chris Day retire in accordance with the company s Articles of Association Phitip Gwyn and Chris Day being eligible offer
themselves for re-election and Pommy Sarwal for election at the forthcorming Annual General Meeting Directors interests are shown
in the Remuneration Report During the year under review appropriate directors and officers insurance was in place

Employees

The Directors recognise the benelits which accrue from keeping employees informed on the progress of the business and involving
theminthe Group s performance Each indvidual operating company adepls employee censultation as appropriate The Company

1s committed te providing equality of opporturity to all employees regardless of nationality ethnic origin age sex or sexual onentation
and continues to be supportive of the employment and advancement of disabled persens

Donatiens
The Group contributed £27.000 12005 £14 000) to chartties during the year It made no political contributions The Group also operates
a Give As You Earn scheme for employees

Research and ODevelopment

The Group continues to invest in software development which wilt provide long term commercial benehts In total £3,032,000
(2603 £2,919 000] of costs have been incurred on research and development in the year of which £1,546 000 (2005 £1,411,000} has
been capitalised as software development costs
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Policy on Payments to Suppliers

It1s a policy of the Group in respect of all its suppliers, where reasanably practicable, to settle the terms of payment with those suppliers
when agreeing the terms of each transaction, to ensure that those suppliers are made aware of the terms of payment, and to abide by
the terms of payment The Company [Christte Group plc] had no trade payables at the year end or the previous year end The Groups
average trade payable days during the year was 30 (2005 41)

Acquisition of Own Shares

During the year the Company funded the purchase of 381,000 (2005 100,0001 of its own ardinary shares, through an Employee Share
Ownership Trust, for a consideration of £570,000 (2005 £112,000) to enable it to meet awards under its Save As You Earn Scheme and
other share schemes This brought the total holding of the Employee Share Ownership Trust to 616,000 shares {2005 665,000 shares),
which represents 2 44% (2005 2 66%) of the current 1ssued share capiial

Health, Safety and the Environment

The Directors consider the health, safety and environmental protection aspects of the business to be of great importance as the
prevention of personal injury the avoidance of damage to health and the protection of the environment are important business and social
responsibilities Management practices within the Group are destgned to ensure so far as 1s reasonably practicable the health safety
and welfare at work of employees contractors and visiters and the implementation of environmentally aware and friendly poticies

Going Concern

After making enquinies the Directors have a reasonable expectation that the Group has adequate resources to continue In operational
existence for the foreseeable future For this reason they continue to adopt the going concern basis in preparing the financial statements,
which appear on pages 33 to 41

Auditors

During the year our auditors, Nexia Audit Limited changed their name to Nexia Smith & Willamson Audit Limited and now trade as Nexia
Smith & Willamson  In accordance with Section 385 of the Companies Act 1985, a resolution propeosing that Nexia Smith & Williamson
be re-appointed as auditors of the Company will be put to the Annual Generat Meeting

Disclosure of Information to Auditors

Directors of the Company have confirmed that in fulfilling their duties as a director

- so far as they are each aware, there was no relevant audit information of which the auditors were unaware, and

- have taken all reasonable steps that a Director ought to have taken to make himsetf or herself aware of any retevant audit information
and to establish that the Company auditors were aware of that information

This information 1s given and should be interpreted in accordance with the provision of s 234ZA of the Companies Act 1985

This report was approved by the board on 29 March 2007
R M Zenker

Company Secretary
2 Crane Court \

Fleet Street
London EC4A 2BL ! ‘C/‘_
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Corporate Governance

Corporate Governance

The Drectors are committed to delivering high standards of corporate governance to the Company s shareholders and other
stakeholders including employees, suppliers and the wider community The Board of Directors operates within the framework
described below

The Board

The Board sets the Company s strategic aims and ensures that necessary resources are i place in order for the Company to meet its
objectives All members of the Board take collective responsibility fer the perfermance of the Company and all decisions are taken in
the interests of the Company

Whilst the Board has delegated the normal operational management of the Company to the Executive Directors and other sentor
management there are detalled specific matters subject to decision by the Board of Directars These mclude acquisitions and
disposals joint ventures and investments and projects of a capital nature The Non-executive Directors have a particular responsibility
to challenge constructively the strategy proposed by the Chairman and Executive Directors, to scrutinise and challenge performance
to ensure appropriaie remuneralion and that succession planning arrangements are 1n ptace m relation to Executive Directors and
other semor members of the management team The Chairman holds informal meetings with individual Non-executive Directors
without the executives present The senior Non-executive Director also discusses matters with ather Non-execulive Directors without
the Chairman being present The semor executives enjoy open access to the Non-executive Directors with or without the Chairman
being present In short the Directors talk to each other

The Board 1s responsible for ensuring that a sound system of internal control exists to safeguard sharcholders interests and the
Groupsassets Itis respensible for the regular review of the effectiveness of the systems of internal control Internal controls are
designed to manage rather than elirminate nsk and therefare even the most effective system cannot provide assurance that each and
every nsk present and future has been addressed The key features of the systern that operated during the year are described below

Organisaticnal structure and control cnvironment

The Board of Directors meels at least five imes a year lo review the performance of the Group It seeks to fosler a strong ethical
cimate across the Group There are clearly defined lines of responsibility and delegation of authority from (he Board lo the operating
subsidiaries The Directors of each trading subsidiary meet on a monthly basss with normally at least two members of the Group
Board 1n attendance

Internal control

The key procedures which the Directors have established with a view to providing effective internal control are as fotlows

- Regular Board meetings to constder the schedule of matiers reserved for Directors cansideration

- Arisk management pracess (see below],

- An established ergamisational structure with clearly defined lines of responsibility and delegation of authority,

- Appointment of staff of the necessary calibre to fulfil their allotted responsitilities,

- Comprehensive budgets, forecasts and business plans approved by the Board, reviewed on a regular basis, with performance
monitored against them and explanations obtained fer materiat variances [see below)

- An Audit Committee of the Board, comprising Non-executive Directors, which considers sigruficant financial control matters
as appropriate and

- Documented whistle-blowing polictes and procedures

There I1s currently no internal audit function although this s kept under annual review

Risk management

The Board has the primary responsibitity for identifying the major risks facing the Group The Board has adopted a schedule of matters
which are required to be brought to it for decision, thus ensuring that st maintans full and effective control over appropriate
strategic financial, organisational and compliance issues The Board has identified a number of key areas which are subject to
regular reporting to the Board The pelicies include defined procedures for seeking and obtaining approval for majoer transactions
and erganisational changes

Risk reviews carried out by each subsidiary are updated annually as part of an ongoing nisk assessment process The focus of the
reviews is io identiy the circumstances both internatly and externally, where risks might affect the Group s ability to achieve its
business objectives An gverall nsk assessment for the Group 1s prepared The management of each subsidiary periodically reports to
the Board any new risks In addition to nisk assessment the Board believes that the management structure within the Group facilitates
free and rapid communication across the subsidiaries and between the Group Board and those subsidianies and consequently atlows

a consistent approach to managing risks Certain key functions are centralised, enabling the Group to address risks {o the business
presentin those functions quickly and efitciently
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Financial planning, budgeting and monitering

The Group operates a planning and budgeting system with an annual Budget approved by the Board There 1s a financral reporting
system which compares results with the budget and the previous year on a monthly basis to identify any vanances from approved
plans Rolling cash flow farecasts form part of the reporting system The Group remains alert to react to other business epportuntties
as they arise

Non-executive Directors

The Non-executive Directors do not have service agreements and have no automatic right of re-appointment Fhey are regarded by

the Board as bringing experience to the Board from thair fields of business, finance and politics, and ensure that all matters of sirategy
performance, progress and standards are debated thoroughly The seror Non-executive Director is Peter Lane [Lard Lane of Horsell]

The table below shows the extent to which each of the Non-exectitive Directors complies with objective tests on independence

Pormmy Tony Peter Michael
Question Sarwal Chambers Lane Likierman
has been an employee of the Company or Group within the last five years? No Na No No
has or had within the last three years a material business relationship with
the Company either directly or as a partner shareholder Director or senior
employee of a body that has such a relationship with the Company? Ne No Ne No
has received or recewes additional remuneratien fram the company apart
froma Director s fee participates in the Company s share option or performance-
related pay scheme or1s a member of the Company s pension scheme? No No No No
has close family ties with any of the Company s Directors senior employees or advisers? No No No No
holds cross-directorships or has significant links with other Directers
threugh inmvolvement in other companies or bodies? No No No Yes
represents or 15 a sigmficant shareholder? No No No No
has served on the Board for more than mine years from the date of their first election? No No Yes Np

The Non-executive Dirgcters are nevertheless considered by the Board 1o be independent in character and judgement and have no
refationships or any circumstances that are likely 1o affect thair jJudgement as Directors of the Company

Audit Committee

The Audit Committee meets no less than twice a year with the auditors in attendance It also assists the Board in observing its
responsibility for ensuring that the Group s accounting systerns provide accurate and tirmely information and that the Group s published
financial slaternents represent a lrue and fair reflection of the Group s financiat position and its performance in the penod under review
The committee also ensures that internal controls and appropriate accounting policies are i place reviews the scope and resuits of the
audits the independence and objectivity of the auditor s and establishes that an effective system of internal financial control 1s maintained

The committee has primary responsibility for making a recommendation on the appeintment or re-appointment of the external auditors
In order to mamtan the independence of the external auditors the Board has determined guidelines as to what non-audit services ¢an
be provided by the Cornpany s external auditors and the approval processes related to them Under those policies work of a consultancy
nature will not be offered to the external auditors unless there are clear efficiencies and value added benefits to the Company Additionally
the auditors confirm their independence in writing each year The committee also monitors the leve! of non-audit fees paid to the external
auditors The Audit Commuttee consists of the Non-executive Directors with Peter Lane as Chairman

Remuneration Committee

The Remuneration Committee meets no less than twice a year and 1s respensible for determining main 8oard Directors and subsidiary
company managing directors remuneration together with the terms and conditions of their service coniracts 1t has access to relevant
comparable information in respect of similar businesses The committee ts also responsible for the allocation of eptions under the
Company s executive share option scheme The commuttee also maintains a2 watching brief over the general employment terms and

pay structures, existing or proposed for the subsidiary trading companies The Remuneraiion Committee consists of the Non-executive
Directors with Tony Chambers as Chairman

Nominatien Committee

The Nomination Cemmuittee meets as required to select and propose swuitable candidates for the approval of the Board to fill vacancies
or new posstions and to make recommendations to the Board on its composition The Nomination Committee conssts of the
Non-executive Directors, with Michael Likrerman as Chairman
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Risks and uncertainties
We operate in a world with a heightened awareness of nsk In growing and developing our businesses we have made a conscious
decision to try and minimise unrewarded risk We have done this in the following ways

1 We are growing a European business in order that we are less dependent on the success or otherwise of one country s economy
2 We service three sectors leisure, care and retail, so that we are not dependent solely on the fortunes of one sector

3 We offer a spread of services across our three divisions, for exampte transactional advisory and support

4 We have a spread of work which deliberately covers both corporate and private clients

That said whilst we have endeavoured 1o reduce risks we are not immune to movements in the global economy or changes in

the economic or legislative environments in the countries in which we do business In additien, such things as the psychological
affect of terrorist atiacks banking crises and changes in behaviour pattern due to environrental based legislation can all impact
our businesses In unexpected ways All of our activities rely on the recruitment and retention of skiled individuals in an era of low
unemployment Seme of our actvities such as software development, may need to compete for operatives on an international basis
Each of gur divisions, though face certain nisks that are unique {o the services they provide and they are categorised under the
divisional headings below

The following could adversely affect our markets and businesses

Professtenal Business Services

- nises innterest rates or the expected rise thereof,

- lack of bank liguidity and more conservative lending criteria

-increase 10 business insolvencies and

- a slow down 1n the residential housing market, caused by the introduction of HIPS [Home Information Pack Solutton)

Software Selutions

- late delivery of new software

- downturn in consumer spending which wauld affect retailers profitabillity Apart fram economic factors, such things as unusual
weather patterns have been shown to have an effect on consumer spending

- unexpected technical mnovations

- ant| competitive practices by global retail software venders, and

- a faillure in bought-in software components

Stock and Inventory Services

- changes in employee legislation tn particular the Working Time Directive,
- Increase In transport cosis, and

- trends towards a cashless society

The above list of risks ts meant to highlrght those we consider relevant today and 1s not intended to be an exhaustive bist of risks facing
the businesses

Dialogue with Institutional Shareholders
The directors seek to build on a mutual understanding of objectives between the cornpany and its institutional shareholders Thisis
done through meetings fotlowing the publicaiion of the year-end and interim results

Shares and shareheldings

The interests of directors are set out on page 30 All major shareholders [these with more than 3% of the 1ssued share capital] that are
not currently directors of the company are listed below

Andrew Muir 34%

Purchase of own shares by the Company

At the previous Annual General Meeting a special resolution was passed to authorise the Directors to purchase, in the market, the
Company s own shares, as permitied under Requlation 46 of the Company s Articles of Association This authonity 1s expressed to

run for the perod until the Company s next Annual General Meeting and limits total purchases to 10% of the Company s 1ssued share
capital In accordance with Stock Exchange guidelines, the price paid for any share must not exceed 105% of the average of the rmiddle
market price as obtained from the quotations for the ordinary shares of the Company in the Stock Exchange Daily Official List for the
ten business days immediately preceding the day on which the ordinary shares are purchased The Directors do not propose to exercise
the authority unless satisfied that a purchase could be expected to result in an increase m earmings per share Renewal of this authority
will be proposed at the forthcorming Annual General Meeting
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Remuneration Report

Part t of this report sets out the Company s remuneration policies for the Directors for the year ended 31 December 2006 These
policies are likely to continue 1o apply 1n future years unless there are specific reasons for change 1n which case shareholders will be
nformed in future reports Pari 2 sels out audited details of the remuneration received by Directors during the year ended

31 December 2006

PART 1 Remuneration Committee (not subject to audit)

FThe Remuneration Committee which consists solely of Non-executive Directors, makes recomrmendations to the Board on the
framework of executive remuneration and determines specific remuneration packages on their behalf The Chairman and Chief
Executive aliend the Remuneration Commuttee meetings The Chairman and Chief Executive are not present when their own
remuneration s being considered by the Commuttee

The Committee s policy 1s to provide a remuneration package which will attract and retain Directors with the ability and experience
required to manage the Company and to provide superior long term performance It1s the aim of the commuttee to reward Directors
competitively and on the broad principle that their remuneration should be in line with the remuneration paid to sentor management
of comparable companies There are four main elements of the remuneration package for Executive Directors base salary annual
bonus, benefits and share options

- Base salary 1s reviewed annually and n setting salary levels the Remuneration Commitiee considers the experience and
responsibilities of the Executive Directors and their personal performance during the previous year The Commuittee also takes
account of external market data as well as the rates of increases for other employees within the Company Base salary going
forward 1s the only element of the package to determine future pensionable earnings

- Share options are granted having regard to an indvidual s seniority within the business and, together with the Group s Save As You
Earn scheme [SAYE], are designed 1o give Executive Directors an interest in the increase i the value of the Group

- Benefits are primarily the provision of cars and health snsurance

- Annual bonuses are calculated as & percenlage of pre-1ax profits in excess of a threshold Benuses are designed lo reward
achievemnent of budget and contribute approximately 25% of total earnings and whuist they are uncapped excess amounts relate to
profits which exceed initiai objectives

Service contracts and/or letters of appointment

Executive Directors

It)s the Group s policy to appoint Executive Directors under service agreements terminable by either party giving 12 menths natice
David Rugg has a two year notice peried thal was agreed on flotation of the Company and this1s still considered appropriate

There are no predeterrmined provisions for compensaison on termination within Executive Directors service agreements However the
Group believes that severance arrangements should be restricted to base pay and consequential payments such as bonus and pension
accrual Nevertheless the circumstances of the termination and the individuat s duty and opportunity to mitigate loss would be taken
into account

Non-executive Directors

The Non-executive Directors have a leiter of appointment, which specifies an initial appointment of three years Their appointment
is subject to Board approval and election by shareholders at the annual general meeting following appointment and, thereater,
re-election by rotation There are no provisions for compensation payments on early terrination in the Non-executives letter

of appointment

The fees of the Non-executive Directors are deterrmined by the Chairman and the Cheef Executive and are designed to reflect the ime
and expenience which these Directors bring to the Company

Outside Directorships
Other than the Chairman none of the Executive Directors holds external Non-executive directorship positions The Chairman has no
commitmenis that impact adversely on his role as Chairman
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PART 2 Directors Emoluments [audited information)

2006 2005
€900 £ 000
Fees Bé 5é
Salaresand benefhits 826 746
Performance-related bonuses 461 145
Centributions to self-administered pensian fund 21 2
1,394 66
Highest paid Director amounts included above
2006 2005
€400 £ 000
Salaries and benefits 333 265
Performance.related bonuses 160 45
493 o
Delined beneht scheme
Accrued pension at end of year 137 130

Directors’ pension entitlements

The Company contributed £21,000 (2005 £21000] for Philip Gwyn to a self-admivistered pension fund David Rugg Robert Zenker and

Chris Day are members of the Christie Group plc Penston & Assurance Scheme

Directors’ interests

Details of the direciors interests in the ordinary shares of the Company are set below

31 Mar 2007 31 Dec 2008 31 Dec 2005
Philip Gwyn 10,967,582 10,947,582 10967 582
Dawd Rugg 2,481,510 2,478,777 2478777
Chnis Day 469,459 469,449 451 649
Robert Zenker 191,348 188,615 188 615
Peter Lane 40,000 40,000 40 00¢
Michael Likierman 341,500 341,500 341500
Tony Chambers 43,190 43,190 43190

Pommy Sarwal

Share options

Two of the Executive Directors exercised options granted under the SAYE scheme, retaining the shares The aggregate of these gains
made on these exercises calcutated on the difference between the option and mid-rmarket price on the date of option maturity, was
£2000 (2005 £22,000), of which £4 500 (2005 £11000] related to the gain attributable to the highest pard Director

During the yoar none of the Executive Directors received share optiens

The market price of the shares at 31 December 2004 was 260 Op {31 December 2005 115 5pl and the range during the year was 115 ip

lo 265 Op (year to 31 December 2005 88 0p to 121 0p)
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Statement of Directors’ Responsibilities

Company law reguires the Directors to prepare financial statements for each financiat period which give a true and fair view of the
stale of aifars of the Cormpany and the Group and of the profit or loss of the Group for that period The Directors have elected to
prepare financial statements for the Group and the Company tn accordance with IFRS and the Companies Act 1985

Iniernational Accounting Standard 1 requires that financial siatements present fairly for each financial year the Company s financral
posiion, financial performance and cash flows This requires the faithful representation of the effects of transactions, other evenis
and conditions in accordance with the definitions and recagnition criteria for assets, liabitities incorne and expenses set out In the
International Accounting Standards Board s Framewaork for the Preparation and Presentation of Financial Statements In virtually
all circumsiances a far presentation will be achteved by compliance with all applicable International Financial Reporting Standards
Directors are also required to

- Properly select and apply accounting policies,

- Present information, including accounting policies in a manner that provides relevant, retiable, comparable and understandable
information and

- Provide additional disclosures when compliance with the specific requirements in IFRS 1s insufficient to enabie users te understand
the impact of parucular transactiens, other events and conditions sn the entity s financial position and financial performance

The Directors are responsible for keeping proper accounting records which disclose with reasonable accuracy at any time the
financial position of the Company and the Group and to enable them to ensure that the financial statements comply with the
Companies Act 1985 They are also responsible for sateguarding the assets of the Company and the Group and hence for taking
reasonable steps for the prevention and detection of fraud and other irregularities
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Auditors’ report on financial statements

Independent auditors report to the sharehotders of Christie Group plc

We have audited the Group and Company financial statements [the financial statements } of Christie Group ple for the year ended
31 December 2006 which comprise the Consolidated income statement the Consolidated and Company Statements of changes in
shareholders equity, the Consolidated and Company Balance sheets, the Consolidated and Company Cash Flow Statements and
the related notes 1to 27 We have also audited the information in the Remuneration repart that 1s described as being audited
These financial staternents have been prepared under the accounting policies set out therein

This reportis made solely to the company s members, as a body i accordance with Section 235 of the Compantes Act 1985 Ouraudit
work has been undertaken so that we might state to the company s members those matters we are required to state to them inan
auditors report and for no other purpose To the fullest extent permitted by law, we do not accept or assume responsiblity to anyone
other than the company and the company s members as a body, for our audit work, for this report, or for the optnions we have formed

Respective responsibilities of directors and auditors

The directors responsibitities for preparing the Annual Report and the financial staternents in accordance with applicable law and
internationat Financial Reporting Standards [IFRSs] as adopted by the European Urion, applied in accordance with the provisions
of the Companies Act 1985 are set out in the Statement of directors responsibilities

Our respensibility Is to audit the financial statements th accordance with relevant legal and regulatory requirements and International
Standards on Auditing [UK and Ireland)

We report to you our apinion as to whether the financial statements give a true and fair vew and are property prepared in accordance
with the Cempanies Act 1985 We report to yeu whether in our epinion the information given in the Directors report is consistent with
the financial statements The information given in the Directors reportincludes that specific information presented in the Operating
and Financial Reviews that 1s cross referred to from the Business Review section of the Directors report  We also report to you if, in
our opinron, the company has not kept proper accounting recards, if we have not received all the information and explanations we
require for our audit, or if the information specified by law regarding directors remuneration and transactions with the company is not
disclosed

We read other information contained in the Annual Report and consider whether it 1s consistent with the audited financial statements
This other information comprises only the Directors report, the unaudited part of the Remuneration Report, the Chairman s Statement,
the Review of Operations, the Financial Review and the Corporate Governance statement We consider the implications for our report if
we become aware of any apparent rrusstatements or materialinconsistencies with the financial statements Our respensibilities do not
extend to any other information

Basis of audit opimion

We conducted our audit in accordance with International Standards on Auditing {UK and Ireland] 1ssued by the Auditing Practices
Board Anauditincludes examination, on a test basis, of evidence relevant to the amounts and disclesures in the financial statements
It also tncludes an assessment of the sigmificant estimates and judgements made by the directors in the preparatien of the financial
statements and of whether the accounting policies are appropriate to the company s circumstances, consistently applied and
adequately disclosed

We plarned and performed our audit so as to obtain all the information and explanations which we considered necessary in order io

provide us with sufficient evidence to give reasonable assurance that the financial statements are free from material misstatement, !
whether caused by fraud or other irregulanity or error In forming our opinion we also evaluated the overall adequacy of the presentation

of information in the financial statements

Opinion
In our optnion
- the financial statements give a true and fair view, in accordance with those IFRSs as adopted by the European Union applted in

accordance with the provisions of the Companies Act 1985, of the state of the Group s and Caompany s affairs as at 31 December 2004

and of the profit of the Group for the year then ended i
~the financial statements have been properly prepared in accordance with the Companies Act 1985, and
-lhe information giveq in the Diregjors report s consistent with the financial statements

ot Sem i o« (N Jamsom

Nexia Smith & Willamson 25 Moorgate
Chartered Accountants London
Reqgistered Auditors ECZR 6AY
29 March 2007

The matntenance and integrity of the Christie Group ptc web site s the responsibility of the directors the work carried out by the auditors does not involve consrderation af
these matlers and accordingly the auditors aecepl na responsibility for any changes that may have occurred te the financial statements since they were initially presented
on the web site
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Consolidated Income Statement tor the year ended 31 December 2006
2008 2005
Mote £000 £00¢
Revenue 5 87,096 77506
Employee benelit expenses 6 150,949 [45832)
36,147 31674
Depreciation and amortisation (1,298] (1292
Other operating expenses (28,770} (25 973]
QOperating Proht 5 6,079 4409
Finance cosls 7 {274} [249]
Finance income 7 47 221
Total finance creditficosts! 7 73 (28]
Profit hefore tax 8 46,152 4381
Taxation 9 (2,019) (3 694)
Profit for the year after tax 4,133 2687
Attributable to
Equity Shareholders of the parent 4,131 2684
Minority Interest 2 3
4,133 2687
Earnings per share -Basic n 16 90p 1079p
= Fully diluted " 16 41p 10 69p

All the amounts derive from centinuing activities
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Consolidated Statement of Changes in Shareholders Equityes a1 oecember 2006

Attributable to the Eguity Holders of the Company

Fair value and Cumulative
Share cther reserves translation Retained Minarity Total
capiat |Note 20) reserve earmngs interest equity
[N )] £ 000 £000 £000 £000 £000
Balance at 1 January 2005 495 4,484 (347) 3,002 16 7,650
Exchange difference on repayment of foreign exchange loan - - 58 (158] - -
Currency translation adjustments - - {40 - - (40]
Net income/|expenses] recognised directly in equity - - V18 [158] - [40]
Prolit for the year - - - 2684 3 2687
Totat recogrused income for the year - - Al 2526 3 2647
Issue of share capital 109 - - - 14
Movement in respect of employee share scheme - &4 - - - &4
Employee share option scheme
- value of services provided - 45 - - - 65
Dividends paid - - - [728) - (726}
Balance at 1 January 2006 500 4,722 (229) 4,802 19 9,814
Currency transtation adjustments - - (153 - - (153}
Net expenses recogmsed directly in equity - - 1153) - - [153
Profit for the year - - - 4131 2 4133
Tolal recognised income/(expenses] for the year - [153] 4131 2 3980
Issue of share captal 4 105 - - - 109
Maoverent in respect of employee share scheme - (523) - - - (523)
Employee share option scheme
- value of services provided - 104 - - - 106
Purchase of minority Interest - - - sl 21 (38)
Dividends paid - - - (917] - (917)
Balance at 31 December 2006 504 4,410 (382} 8,001 - 12,533
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Consolidated Balance Sheet asatai vecemper 2006
2006 2005
Note £°000 [1]1]4]
Assets
Non-current assets
Intangible assets - Goodwll 12 4,094 3939
Intangible assets - Other 13 3,168 2810
Property plant and equipment 14 2,214 2179
Deferred tax assets 15 2,176 1977
Avattable-for-sale financial assets 16a 300 300
11,952 11205
Current assets
Inventories 17 332 310
Trade and other recewvables 18 14,279 14117
Current tax assets 282 -
Cash and cash equivalents 11,414 681
26,207 21238
Total assets 38,259 32443
Equity
Capital and reserves attributable to the Company s equity holders
Share capital 19 504 500
Fairvalue and other resarves 20 4,410 4722
Curulative transiation reserve (382) (229
Retained earnings 20 8,001 4 802
12,533 §795
Minority interest - 19
Total equity 12,533 9814
Liabilities
Non-current habilities
Borrowaings 23 1,735 221
Relirernenl benehl obligalions 21 6,300 6798
8,035 g0
Current babilities
Trade and ather payables 22 16,954 12748
Current tax habitities - 732
Borrowings 23 737 138
17,691 13 618
Total Uabilities 25,724 22 629
Total equity and Liabilities 38,259 32443

These consolidated financial statements have been approved for 1ssue by the Board of Directors on 29 March 2007
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Consolidated Cash Flow Statement sor the year ended 31 December 2006

2006 2005
Note £ 000 £ 000
Cash flow from operating activities
Cash generated from operations 2a 10,578 6772
Interest paid (274) (249)
Tax paig (3,233] 214)
Net cash generated from operating activities 7,071 6309
Cash flow from investing activities
Acquisition of subsidhary [net of cash acquired) 24b - (79
Purchase of minority interest in subsidiary {36 -
Purchase of property plant and equipment {PPE| 11,4071 {8581
Proceeds irom sale of PPE 156 132
Intangible assets expenditure (1,503) (712
Proceeds frem disposat of imangible assets 13 1,193 -
Proceeds from sale of available-for-sale asset - 7
Increased westmentin gvailable-for-sate asset - (2001
Interest recerved 347 221
Net cash used in (nvesting activities [1,250) (2 426
Cash flow from financing activities
Proceeds fromissue of share capital 109 14
[Payments tol/proceeds from ESOP (523) 13
Proceeds from borrowings - 510
Repayment of borrowings 1821 (277}
Payments of [nance lease Liabilities 591 (11
Dwidends pard (9171 (726}
Nel cash used in financing activities 11,4721 [£26)
Netincrease In net cash including bank overdrafts) 4,349 3457
Cash and bank overdrafis at beginning cf year 6,811 3354

Cash and bank overdrafts at end of year 11,160 6811
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Company Statement of Changes in Shareholders’ EQUIty asat3i necember 2006

Attributable tothe Equity Holders of the Company

Fair value and

Share other reserves Retained Total
capital (Note 20) earnings equity
£ oog £000 £ 000 £000
Balance at 1 January 2005 495 4,535 7817 12,847
Profit for the year - - 2417 2417
Total recognised income for the year - - 2417 2417
Issue of share capital 5 109 - 114
Movement in respect of employee share scherme - bé - .14
Dividends paid - - 1728) [726]
Balance at 1 January 2004 500 4,708 9,508 14,716
Pralil for the year - - 2275 2275
Total recogrised sncome for the year - - 2275 2275
Issue of share capital 4 105 - 109
Movement In respect of employee share scheme - (523} - (5231
Employee share options scheme - value of services provided - 1 - 1
Dividends paid - - (#17) (917)
Balance at 31 December 2006 504 4,291 10,846 15,661
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2006 2005
Note €000 £000
Assets
Non-current assets
Investments in subsidiaries 16 11,250 11 250
Deferred tax assets 15 174 172
Available-for-sale financial assets 143 300 300
Other recevables 18 6,058 -
17,782 1722
Current assets
Trade and other receivables 18 3,333 7504
Current tax assets 1,528 -
Cash and cash equivalents 6,489 43N
11,350 11,825
Total assels 29132 23 547
Equity
Capital and reserves attributable to the Company's equity holders
Share capital 19 504 500
Fair value and other reserves 20 4,2NM 4,708
Retatned earnings 20 10,8446 ¢508
Total equity 15,661 14 716
Liabilities
Non-current habilities
Borrowings 23 1,500 2000
Retirement benefit obligations 2t 578 6i3
2,178 2613
Current Uiabilities
Trade and cther payables 22 10,893 5452
Current tax babilities - 766
Berrowings 23 400 -
11,293 6,218
Total lablities 13,471 8831
Total equity and bUahilities 29,132 23 547

These Company cial slatd

DBRugg
Chief Executive

-

R M Zenker
Finance Director

ave been approved {or 1ssue by the Board of Directors an 29 March 2007
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C om pa ny C ds h Fl.OW State me nt for the year ended 31 December 2005
20046 2005

Nate €gqo0 £ 000
Cash flow from operating activities
Cash used in operations 24a (582] [1132)
Interest paid {260] {264)
Tax [paidl/receved (1,527} 1155
Net cash used in operating activities {2,389} [241]
Cash flow from investing activities
Praceeds from sale of available-for-sale financial asset - 70
Investment in available-for-sale financial asset - 12001
Investment inceme frem fixed asset investments 5,350 2778
interest receved 518 439
Net cash generated from investing activities 5,868 3087
Cash flow from financing activities
Proceeds fromissue of share caprtal 109 14
{Payments tol/proceeds from ESOP {523) &4
Diwvidends paid [917) (728}
Net cash used in financing activities {1,331) (548!
MNetincrease in net cash 2,168 2298
Cash atbeginming of year 4,321 2023
Cash atend of year 6,489 4321
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Notes to the Consolidated Financial Statements

1 GENERAL INFORMATION

Christie Group plc 1s the parent undertaking of a group of companies covering a range of related activities These {allinto three divisions - Professional
Bustness Serwices Software Solutions and Stock and Inventory Services Professional Business Services principally covers business valuation
consullancy and agency morlgage and insurance services and business appraisal Software Salutions covers EPoS head office systems and supply
chamn management Stock and Inventory Services covers stock audit and inventory preparation and valuation

2 SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES
Accounting policies for the year ended 31 December 2006
The princtoal accounting pelicies adopted in the preparation of these financial statements are set out below

2 1 Basis of preparation
The consolidated and Company financiat statermnents of Christie Group ple have been prepared in accordance with International Financial Reperting
Standards IFRS) These consclidated and Company financial statements have been prepared under the hustorical cost convention

The financial stalerments have heen prepared in accordance with IFRS standards and IFRIC interpretations issued and elfective or issued and early
adopted as at the time of preparing these statements (March 2007]

The preparation of inancial statements in accordance with IFRS requires the use of certain critical accounting estimates It also requires management
to exercise [udgement in the process of applying the Company s accounting poticies The areas involving a higher degree of judgement or complexity or
areas where assumplions and estimates are significant to the consalidated and parent company statements are disclosed in Nete 4

Interpretations and amendments to pubbished standards effective in 2006
The following amendments and interpretatons to standards are mandatory for the Group s accounting pericds beginning on or after 1 January 2006

- 1AS 19 [Amendment] Employee Benefits [effective from 1 January 2008/ This amendment introduced the optron of an alternative recognition
approach for actuarial gains and losses It alsoimposed additional recogmitron reguirements for muiti-employer plans where insufficient
information s available to apply defined benefit accounting It also added new disclasure requirements As the Group has net changed the
accounting policy adopted for recogmtion of actuarial gains and tosses the adoption of this amendment has only impacted the format and extent
af disclosures presented in the statements

Its anticipated that mandatory new standards or interpretations effective for accounting peniads beginning on or after 1 January 2006 not covered
specifically above will have noimpact onthe Group s financial slatements

Standards, interpretations and amendments to published standards that are not yet effective
Certain new standards, amendments and interpretations to existing standards have been published that are mandatory far the Group s accounting
periads beqinning onor after 1 January 2007 or later periods but which the group has not early adopted are as follows

- IFRIC 8 Scope of IFRS 2 [effective for accounting periods beginning on or after 1 May 2006} This interpretation requires consideration of
transactions involving the issuance of equity instruments, where the identifiable censideration received 1s less than the fair value of the equity
instruments 1ssued to establish whether or nat they fall wathin the scope of IFRS 2 The Group will apply IFRIC 8 from 1 tanuary 2007 but 115 not
expected to have any impact on the Group s financial statements

- IFRIC 10 Interim Financial Reporting and Impairment leffective for accouniing perieds beginning on or after 1 Novernber 2006 IFRIC 10 prohibits
the impairment losses recognised in an interim period on goodwill investmenis in equity instruments and investments in financial asseis carried
ai cost 10 be reversed at a subsequent balance sheet date The Group will apply IFRIC 10 from 1 January 2007 but 1t 1s net expected to have any
impact on the Group s financial staternents

- IFRIC 11 Group and Treasury Share Transactions leffectuve for accounting periads beginning on or after 1 March 20071 The interpretation provides
gudance on whether share-based transactions involving treasury shares or involving group entitres ffor instance options over a parent s shares]
should be accounted for as equity-seitled or cash-settled share-based payment transactions Management Is currently assessing the impact of
IFRIC 11 en the Group s operations

- IFRS 7 Financialinstruments Oisclosures and the complementary Amendment to IAS 1 Presentation of Financial Statements - Capitat
Disclosures [effective for accounting periods beginning on or after 1 January 2007) IFRS 7 introduces new disclosures relating to financiat
instruments This standard does not have any impact on the classificatien and valuation of the Group s financialinstruments

- IFRS 8 Operating Segments leffective far accounting pericds on or after 1 January 20091 IFRS 8 proposes that enuities adept the management
approach o reporting the financial periarmance of its aperating segments Management s currently assessing the impact of IFRS 8 on the format
and extent of disclosures presented in the financial statements

it 5 anticipated that new siandards or interpretations currently in1ssue at the time of preparing these financial statements (March 2007, not covered
specificatly above will have no impact on the Group s financial statements

2 2 Consolidation
The Group financial stalements include the resulis of Christie Group plc and all its subsidary underlakings on the basis of their financial stalements lo
31 December 2006 The results of businesses acquired or disposed of are included from the date of acquission or disposal

A subsidiary 1s an enlity controlled dimectly or indirectly, by Christre Group plc Controlis regarded as the power Lo govern the financial and gperating
policies of the entity so as to obtain the benefis from its activities
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2 3Foreign currency translation

Functional and presentation currency

ltems inctuded in the financial statements of cach of the Group s entitics are measured using the currency of the primary econemic environment in
which the entity operates [ the funchionat currency ] The consclidated financial statements are presented in pounds sterling which s the Company s
functional and presentation currency

Transactions and balances

Foreign currency transacuons are translated into the functional currency using the exchange rates prevailing at the dates of the transactions Foreign
exchange gains and losses resulting {rom the settlement of such transactions and from the transtation at year-end exchange rates of monetary assets
and balities denominated in foreign cusrencies are recognised In the Income statermnent

Group companies

The results and financial position of all the graup entities [none of which has the currency of a hyperinflationary economyl that have a functional
currency different from the presentatien currency are translated into the presentation currency as follows

al asseis and Liabiitres for each balance sheet presented are translated at the closing rate at the date of that balance sheet

bl iIncome and expenses for each income staternent are translated at average exchange rates and

clall resulting exchange differences are recogmised as a separate component of equity the cumulative translation reserve

On conzolidation exchange differences arising from the translation of the net investment in foreign entities and of borrowings are taken to
shareholders equity When a foreign operatienis sold such exchange differences are recognised in the income statement as part of the gain or
loss on sale

Goodwill and fair value adjustments ansing on the acquisition of a foreign entity are treated as assets and liabilie s of the foreign entity and translated
at the clesing rate

2 4 Revenue recogmition

Revenue comprises the fair value of the consideration received or recevable for the sale of goods and services provided in the ordmary course of
the Group s activities Revenue derived from the Group s principal activities (which s shown exclusive of applicable sales taxes or equivalents) 1s
recognised as follows

Agency, consultancy and valuations

Net agency fees are recognised as income on exchange of contracts Consultancy income 1s recegnised in the accounting period inwhich the service
isrendered assessed on the basis of actual service provided as a proportron of the tolal services to be provided Inrespect of valuations turnover

1s recognised once the property or business has been inspected Appraisalincome is recogmsed in the a¢counting period in which the service 1s
rendered assessed on the basis of actual service provided as a proportion of the total services to be provided

Business maortgage broking
Fee income Is taken either when a loan offer1s secured or when the loan s drawn down

Insurance broking
Insurance brokerage is accounted for on an accruals basis when the insurance palicy commences

Software selutions

Hardware revenues are recogrised onnstallation or as otherwise specified in the terms of the contract Software revenues are recognised on delivery
or as ctherwrse specified 1n the terms of the contract Revenues on maintenance contracts are recogrused over the period of the contracts Revenuen
respect of Services such as implementation traiming and censuliancy are recognised when the services are performed

Stock and inventory services
Fees are recognised on completion of the visit to client s premises

Ctherincome 1s recognised as follows

Interest ncome
Interest income i1s recagnised on a time-proportion basis using the effective interest method

Dwidend income
Dwidend income 1s recognised when the right to receive payment 1s established

2 5Segmental reporting

In accordance with the Group s risks and returns, the definition of segments for primary and secondary segment reporting reflects the internas
management reporung structure A business segment 15 a group of assets and eperatons engaged tn providing products or services that are subject
1o risks and returns that are different from those of other business segments Segment expenses cansist of directly attributable costs and other costs
which are allocated based on relevant criteria

A geographical segment s engaged in providing preducts or services within a particular economic environment that are subject to risks and returns
that are different from those of components operating in other eCONOMIC eNVIFONMEnts
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2 $Intangible assets

Goodwill

On the acquisition of a business fair values are attributed to the net assets acquired Goodwitl arises on the acquisition of subsidiary undertakings
representing any excess of the fair value cf the consideration given over the fawr value of the identifiable assets and liabsliies acquired Goodwill arising
an acquisihons 1s capitabised and subject to impairment review both annuvally and when there are indications that the carrying value may not be
recoverable Goodwill anising on acquisitions prior to the date of transition to IFRS has been retained at previous UK GAAP amounts as permitied by
IFRS 1 First time adoption of Internatignal Accounting Standards Prior to 1 January 2004 gocdwill was amortised over its estimated useful Ufe such
amortsation ceased on 31 December 2003 subject to an impairment review at the date of transition inwhich no impairment was recoegnised The
Group s policy for the years up to 31 March 1998 was to eliminate goodwitl arising on acquisitions against reserves As perrmitted by IFRS 1and IFRS 3
such goodwill remains eliminated against reserves

Research and development

Software devetopment 1s capitalised at cost when the following criteria are demonsirated

- Thetechnical feasibility of completing the preduct so that i will be available for use or sale

- Thenlention to complete the product and use or sel it

- Theability to use the completed product or sell it

- Itisprobable that the completed product will generate future ecenomic benefits

- The avalabiity of adequate technical, inancial and other resources te complete the development and to use or sell the completed product and
- Theability to reliably measure the expenditure on the intangible asset during its development

Development costs are amortised in equal annual instalments over the expected product or system Life commencing in the year when the product
15 completed Development costs previously recognised as an expense are not recognised as an asset In a subsequent period All other research and
development costs are written off in the year in which they are incurred

Other

Intangible Hixed assets such as software, trademarks and pateni rights are stated al cost net of amortisatien and any provision for impairment
Amorusation is calculated lo wrile down the cost of all intangible fixed assels to their estimated residual value by equal annual instalments over their
expected useful economic bves The expected useful lives are between three and ten years

2 7 Property, plant and equipment
Tangible fixed assets are stated at cost net of depreciation and provision for any imparment Depreciation is calculated o write down the cost of all
langible fixed assels to estimated residual vaiue by equal annual instalments over their expecled useful lives as fellows

Leasehold property Lease term
Fixtures httings and equipment 5-10years
Computer equipment 2-3years
Motor vehicles bdyears

The assets residual values and useful lves are reviewed and adjusted If appropriate at each balance sheet date An assel s carrying amount is written
down immediately to its recoverable amount if the asset s carrying amount 1s greater than Its estimated recoverable amaunt

Gamns and losses on disposals are determined by comparing the disposal proceeds with the carrying amount and are included tn the income statement

2 8lLeases
Leases where the lesser retains a sigmficant portion of the risks and rewards of ownership are classified as operating leases Rentals under operating
leases [net of any incenlives received) are charged 1o the iIncome statement an a straight-line basis over the period of the lease

Assets held under hnance leases which confer rights and obligations similar to those attached te owned assets are capitalised as tangible fixed
asscls and are depreciated over the sherter of the lease terms and their useful ives The capital etemnents of future lease obligations are recerded as
Liabiities whilst the interest elements are charged to the income staterment over the period of the leases at a constant rate

2 9 Impairment of assets

Nen-current assets are reviewed for impairment whenever events or changes in circumstances indicate that the carry:ng amount may not be
recoverable Animpatrment loss is recogrised for the amount by which the asset s carrying value exceeds its recoverable amount The recoverable
amount 1s the higher of an asset s fair value tess costs to sell and value 1n use Value in use s based on the present value of the future cash flows
relating to the asset For the purposas of assessing impairment assets are grouped at the lowest levels for which there are separately identifiable
cash llows [cash generating units)

Any assessment of impairment based on value tnuse takes account of the trme value of money and the uncertamnty or risk inherent in the future cash
flows The discount rates applied are post-tax and reflect current market assessments of the time value of money and the risks specific to the asset for
which Ihe [uture cash flow estimales have nol been adjusled
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2 10 Investments
The Group classifies tts nvestmenis depending on the purpose for which the investments were acquired Management deterrmines the classihcation
of 115 Investments at initial recogniticn and re-evaluates this designation at every reporting date

Availahle-for-sale financial assets
Available-for-sale financial assets are non-derivatives that are either designated in this category or not classified in any of the cther categories
They are included in nen-current assets unless mapagement intends to dispose of the investment within 12 months of the balance sheet date

Purchases and sales of investments are recognised on trade date the date on which the Group commuts to purchase or seil the asset Investments
are imtially recogrused at fair value plus transaction costs for all financial assets not carried at fair value through profit or loss Investments are
derecognised when the rights to receive cash flows fram the investments have expired or have been transferred and the Group has transferred
substannally all risks and rewards of ownership Available-for-sale financial assets and financial asscets ot fair value through profit or loss are
subsequenily carried at fair value Loans and receivables and held-to-maturity investments are carried at amortised cost using the effective interest
methed Realised and unrealised gains and losses arising from changes in the {air value of the financial assets al fair value lhrough profil or loss
calegory are included in the income statement 1n the period in which they arise Unrealised gains and lesses anising from changes in the fair value
of non-monetary securities classified as available-for-sale are recognised in equity When securities classified as available-for-sale are sold or
impaired the accumulated fair value adjustments are included in the income statement as gains and losses from investment securities

The fair values of quoted investments are based on currenl bid prices f the market for 2 financial asset 1s not active [and for unbsted securiies) the
Group establishes fair value by using valuation techriques These include the use of recent arm s length transactions reference to other instruments
that are substantially the same discounted cash fiow analysis and eption pricing models refined te reflect the 1ssuer s specific aircumstances

The Group assesses al each balance sheet date whether there is cbjeclive evidence that a financial asset or 3 group of financial assets s impaired
In the case of equily securilies classified as available for sale a sigmficant or prolonged decline in the fair value of Lhe securily below ils ceslis
considered in determining whether the securities are impaired

If any such evidence ewsls [or available-for-sale financial assets, the cumulative loss - measured as the difference between Lhe acguisihion cost
and the current farr value less any impairment loss on that financial assat previously recognised in profil or loss - 1s remaved [rom equity and
recogrised in the Income statement Impairment losses recogrised in the income staternent on equity instruments are nat reversed through the
incorne statement

2 1 Inventories
Inwventory held for resale 1s valued at the lower of cost and net realisable value

2 12 Tradereceivables

Trade recevables are recognised initiaily at fair value and subsequently measured at amortised cest using the effective interest method less
provision for impairment A provision for impairment of trade receivables is established when there is objective evidence that the Group will not be able
to collect atl amounts due accerding to the original terms of receivables The amount of the provision 1s the difference between the asset s carrying
armount and the present value of estimated future cash flows discounted at the effective interest rate The amount of the provision 1s recogmised in the
incorne statement

2 13 Cash and cash equivalents

Cash and cash equivalents are carried in the balance sheet at cost Cash and cash equivalents comprise cashinhand deposiis held at eall with banks
other shert-term highly bguid investments with original maturities of three months orless and bank overdralts Bank overdrafts are (ncluded within
borrowings in current liabilities on the balance sheet

2 14 Borrowings

Borrowings arc recogmised initially atfairvalue net of transaction costs incurred Borrowings are subsequently stated at amortised cost any
difference between proceeds [net of transaction costs] and the redemption value is recogrised in the income statement over the peniod of the
borrowings using the effective interest method

Borrowings are classifed as current hatilities unless the Group has an uncondibonal right ta defer settlement of the liability for at least 12 months
after the balance sheet date

2 15 Taxatien including deferred tax
Tax on company profits 1s provided for at the current rate applicable in each of the relevant territories

Deferred tax ts provided in full using the liability methed on temporary differences arising between ihe tax bases of assets and liabilities and
their carrying amounts 1n the consolidated financial statements However if the deferred tax arises from imbial recognition of an asset or lisbihity
In a transaction other than a business combination that at the time of the transaction affects nesther accounting nor taxable profit ortoss 1t1s not
accounted for Deferred tax 15 deterrmuned using lax rates [and laws] that have been enacted or substanbiaily enacted by the balance sheet date
and are expecled to apply when the related deferred tax asset s realised or the deferred tax liability 15 settled

Deferred tax assets are recognised to the extent that 1t 1s probable that future taxabte profit will be available against which the temporary differences
can be utilised This s reviewed annually
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2 14 Share capital and share premium
Ordinary shares are classified as equity

Where any Group company or the Employee Share Ownership Plan [ESOP) trust purchases the Company s equity share capual [own shares| the
consideration pand including any directly attributable incremental costs [net of taxesl 1s deducted from equity atinbutabte to the Company s equity
holders untit the shares are cancelled reissued or disposed of Where such shares are subsequently sold or reissued any censideration receved net
of any directly aitnibutable sncremenial transaction costs and the related tax eflects 1s included in equity attributable to the Company s equity holders

2 17 Dividend distribution

Dradend distribution to the Company s shareholders 15 recogrised as a lability in the Group s financial statements in the pertod in which the dwidends
are approved by the Company s shareholders Inrespect of interim dividends which are paid prior to approval by the Company s sharehalders they are
recognised on payment

2 18 Employee benefits

Pension obligations

The Group has both defined benefit and defined contribution schemes A defined benefit scheme is a pension scheme that defines the amount of
pension benefit that an employee will receve on retirement, usually dependent on one or more factors such as age, years of service and remuneration
A defined contribution scheme 1 a pension scheme under which the Group pays fixed contributions inlo a separate entity The schemes are generally
funded through payments to insurance companies or trustee-administered funds determned by periodic actuanal calculations

Pension obligations - Defined benefit schemes

The liability recognised in the balance shect in respect of defined benefit pension schemes 1s the oresent value of the defined beneht obligatton at the
balance sheet date less the fair value of scheme assets tegether with adjustments for unrecognised aciuanal gains or losses and past service cosls
The delined benelt obligation is calculzled annually by independenl acluanies using Lhe projected unil credit melhod The presentvalue of

lhe defined benefit obligation 1s determined by discounting the estimated fulure cash outflows using interesl rates of high-quality corperate bonds
Lhat are denominated in the currency in which the benefits will be paid and that have terms la maturity approximating to the terms of the relaled
pension Liability

Curmulative actuanal gains and losses anising from experience adjustments and changes in actuarial assumpt:ons in excess of the greater of 10% of
the value of scheme assets or 10% of the defined benefit obligalion are charged or credited to the iIncome statement over the employees expecled
average remarwng working lives

Past-service costs are recognised immedsately in the income statement unless the changes to the pension scheme are conditional on the employees
remaining in service for a specified period of ime {the vesting peried} In this case, the past-service costs are amorbsed on a straight-line basis over
the vesting period

Pension cbligations - Personal pension scheme

Group comparies contribute towards a personal pension scherme far their participating employees These employees are currently entitled to such
contributions after a qualifying period has elapsed Payments to the scheme are charged as an employee benefil expense as they fall due The Group
has no further payment cbligations once the contributions have been paid

Share based compensation

The fair value of employee share option schemes including Save As You Earn {SAYE] schemes, 1s measured by a Black-Scholes pricing model
Further details are ses out in Note 19a In accordance withtFRS 2 Share-based Payments the resulting cost 1s charged to the income siatement over
the vesting period of the eptions The value of the charge 15 adjusted to reflect expected and actual levels of options vesting

No expense was recogrised In respect of share optiens granted before 7 November 2002 and those which had vested before 1 fanuary 2005
The expense is recognised when the options are exercised and proceeds received allocated beiween share capital and share premium

For share options granted after 7 Novernber 2002 and vested after 1 January 2005 the Group cperates an equity-settled share option scheme designed
to align management interests with those of shareholders The fair value of the emplayee s services recewved in exchange for the grant of the options

1s recognised a5 an expense The total amount to be expensed over the vesting period 1s determined by reference to the fair value of the options

granted excluding the impact of any nen-marke! vesting condstions [for example profitability and sales growth targets] Non-markat vesting
condttions are included e assumptions about the number of options that are expected to become exercisable At each balance sheet date the entity
revises Its estimates of the number of optians that are expected to become exercisable It recogrises the rmpact of the revision of oniginal estumates

of any inthe income stalement and a corresponding adjustment to equity The proceeds received net of any directly attnibutable transaction costs are
credited 10 share capital [nominat value] and share premium when the options are exercised

Commussions and bonus plans
The Greup recognises a lrabitity and an expense for commussions and benuses based on formula driven caleulavons The Group recognises a
provision where contractually obliged or where there i1s a past practice that has created a constructive obligation
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3 FINANCIAL RISK MANAGEMENT
The Group uses a imited number of financial nstruments comprising cash short-term deposits bank loans and gverdrafts and various items such
as trade recovables and payables which arise directly from vperations  The Group does not trade in hinanaial instrurnents

3 1 Financial risk factors

The Group s activilies expose 1t 1o a variety of financial risks market risk {including currency risk, and interest rate riskl credit risk bquidity risk
and cash {low interest rate nek The Group s overall sk management programme focuses on the unpredictabitity of financial markets and seeks to
minimise potential adverse effects on the Group s financial performance

al  Market risk
Foreign exchange risk
The Greup operates internaticnally and 15 expased to foreign exchange rnisk ansing from various currency exposures pnimarily with respect tothe
UK pound and the Eurc Foreign exchange risk arises from future commercial transactions recognised assets and liabilities and net investments
in fareign operations

Foreign exchange risk arises when future commercial transactians or recognised assets or labilities are denorminated Ina currency that 1s not the
entity s functional currency

The Group has certain invesiments in foreign operations whose net assets are exposed to foreign currency translation risk

bl Creditrisk
The Group has no sigmificant concenirations of credit risk and has policies in place to ensure that sales are made to customers with an appropriate
credit histary A number aof subsidiaries utiise credit insurance to mitigate credit risk

¢l Liquidity risk
Prudent Liquidity nisk management implies maintaining sufficient cash and available funding through an adequate amount of cemmitted credil
faciities The Group ensures it has adequate cover through the avalability of bank cverdraft and loan facilities

dl  Cash flow and inlerest rate risk
The Group finances its operations through a mix of cash flow from current operations together with cash on deposit and bank and other
borrowings Borrowings are generally al Hloating rales of interest and no use of interest rate swaps has been made Overall the Graup s trading
operations are normally cash generative

3 2Farr value estimation

The nominal value less irnpairment provision of trade receivables and payables are assumed lo approximate their fair values The fair value of financial
tabilities for disclosure purposes s estmated by discounting the future contractual cash flows at the current market interest rate that1s available to
the Group for sirnitar financial instruments

4 CRITICAL ACCOUNTING ESTIMATES AND JUDGEMENTS
Estimates and Judgemenls are continually evaluated and are based on historical expenience and other factors including expectations of future events
that are believed to be reasonable under the circumstances

4 1 Criucatl accounting estimates and assumptions

The Group makes estimates and assumplions concerning the future The resulting accounting estimates will by definition seldorn equat the related
actualresulls The estimates and assumptions that have a sigrificant rrsk of causing a material adjustment to the carrying smounts of assets and
Liabilitsies within the next financial year are discussed below

la] Estimated impairment of goodwill
Goodwillis subject to an impairment review both annually and when there are indicattons that the carrying vatue may not be recoverable 1n
accordance with the accounting policy stated in Note 2 6 The recoverable amounts of cash-generating units have been determined based on
value-in-use calculations These calculations require the use of estimates [Note 12)

b} Retirement benefit obligations
The assumplions used Lo measure the expense and Liabilties related to the Group s two defined benefit pension plans are reviewed annually by
prefessionally qualified independent actuaries trustees and management as appropriate The measurement of the expense far a penod requires
judgernent with respect (o the foliowing matters ameng others

- the probable long-term rate of increase in pensionable pay
- the discount rate

- ihe expected return on plan assels and

- the esumated lite expectancy of participating members

The assumptions used by the Group as stated in Note 21, may differ matenially irom actwal resulis and these déferences may result ina significant
impact en the amount of pensicn expense recorded in future periods In accordance with 145 19 the group amortises actuarial gans and lesses
outside the 10% corrdor aver the average future service lives of employees Under this method major changes tn assumptions and variances
between assumptions and actual results may affect retained earnings over several future periods rather than one period, while more rminor variances
and assumption changes may be offset by other changes and have no direct effect enretained earnings



L4

Notes to the Consolidated Financial Statements

Christie Group pl¢ Annual Report 2006

5 SEGMENT INFORMATION

a Primary reporting format - business segments

The Group ts organtsed tnto three main business segments Professional Business Services Software Solutions and Stock and Inveniory Services

The segment results for the year ended 31 December 2006 are as fellows

Prefessional Stock and
Business Software Inventory
Services Solutians Services Other Group
£ ooo €000 £ 009 c£goo £000
Continuing Operations
Total gross segmeni revenue 49739 15053 22 337 2777 89906
Inter-segment revenue (33) - - 12777 (2810
Revenue 49,704 15,053 22,337 - 87,096
Operating profit 8,384 (2,400) 555 (4621 6,07%
Net finance credit 73
Profit before tax 6,152
Taxation (20191
Profit for the year after tax 4133
The segment results for the year ended 31 Decemnber 2005 are as follows
Professional Stock and
Business Soltware Inventory
Services Solutions Services Other Group
€000 £000 £000 £000 £ 000
Centinuing Operations
Total gross segment revenue 43289 13714 20536 2 554 80093
Inter-segment revenue {33) - - (2 554l (2 5871
Revenue 43,256 13,714 20,538 - 77,504
Operating profit 4,519 (1,268) 1,356 (198) 4,409
Net linance costs {28l
Profit before tax 4,381
Taxatien 11 694
Profit for the year after tax 2,687
Other segment tems included in the income statements for the years ended 31 December 2004 and 2005 are as follows
Professianal Stock and
Business Software Inventory
Services Solutions Services Other Group
€ oo £ 009 £ 600 £000 €000
31 December 2006
Oepreciation and amortisation 557 333 an 29 1298
Impairment of trade recervables n 382 5% - 1138
31 December 2005
Depreciatron and amortisation 673 304 26% 46 1292
impairment of irade recewvables 644 166 2 - 812
The segment assets and Liabilities as 31 December 2006 and capital expenditure for the year then ended are as follows
Professional Stock and
Business Software Inventory
Services Selutions Services Other Group
£ 000 £000 £ 000 £ 000 £000
Assels 10 433 11953 5329 8086 35801
Deferred tax assets 217
Current lax assels 282
38,25¢
Liabilities 12 959 4268 4056 1977 23 260
Borrowings lexcluding finance leases) 2 46b
25,726
Capnal expenditure 191 1775 997 94 3,058
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5 SEGMENT INFORMATION continued

The segment assets and liabilities at 31 Decemnber 2005 and capital expenditure for the year are as follows

Professional Stock and

Business Software Inventory
Services Solutions Services Cther Group
£ 000 £ 000 £ 000 £ 000 {000
Assets 12168 9937 4707 3654 D466
Deferred tax assets 1977
32,443
Liabilities 10 066 3507 4008 2024 19603
Current tax Liabibues 732
Borrowings lexcluding hnance leases! 2294
22,629
Capital expenditure 1130 1224 187 29 2,570

Segment assets cansist primanily of property plant and equipment intangible assets inveniories receivables and operating cash They exclude
deferred taxation

Segment liabilities comprise operating liabiites They exclude tems such as taxation and corporate borrowings

Capital expendiiure comprises additions to property plant and equipment and intangible assets

b Secondary reporting format - geographical segments

The Group manages its business segments on a global basis The UK1s the homne country of the parent The operations are based intwo main

geographical areas The main operations in the principat territories are as follows

- Eurape
- Reslof the World [primarily Norih Amer(cal

The Group s revenue 1s mainlyin Europe Revenue is allocated based on the country in which the customer s located

2004 2005
€000 £000
Revenue
Europe 86,435 774080
Rest of the Warld 681 426
87,096 77506
Total segment assets
Europe 35,464 30 169
Rest of the World 135 297
35,801 30446
Capital expenditure is allocated based on where the assets are located
2006 2005
€000 £600
Capital expenditure
Europe 3,058 2570
2006 2005
£ 000 £ 000
Analysis of revenue by category
Sales of goods 6,709 2568
Revenue from services 80,387 74938

87,096 17506
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& EMPLOYEE BENEFIT EXPENSES

2006 2005

Staff costs for the Group during the year €000 £ 000
Wages and salaries 40,657 346 588
Socal security costs 4,255 5 387
Other benefits 2,485 2335
Pension costs - defined benefit schemes (Note 21} 1,058 1169
Pension costs - defined contribution scheme 388 288
Cost of employec share scheme 106 &5
50,949 45832

The amounts included in employee benefit expenses in 2005 have been amended to include certain expenditure previgusly ncluded in other operaling

expenses The reclassification has no effect on operating profit

2006 2005
Average number of people lincluding executive directors) employed by the Group during the year was Number Number
Operational 1,039 1025
Admimistration and support staff 303 305
1,342 1330
7 FINANCE [CREDIT}/COSTS
2004 2005
£ 000 €000
Interest payable on bank loans and overdrafts 287 262
Other interest payable 5 -
Interest payable on finance leases 2 7
Total finance costs 274 269
Bank interest recevable (335) [128)
Other interest recervable 12) (93]
Total finance income (347) 1221
Net finance [creditlfcosts (73) 28
8 PROFIT BEFORE TAX
Group
2008 2005
€000 £aoo
Prolit belore tax is stated after charging/[crediting)
Depreciation of property plant and equipment
- owned assets 1196 1125
- under finance leases 53 126
Amaortisation of intangible fixed assets 49 41
Profit on sale of property plant and equipment 47 (20}
Loss on sale of intangible fixed asset 19 -
Prohit on salte of current avadable for sate hnancial assets including Company Enit [2005 €176 040]] - [i78]
Operating tease charges
- buildings 1,761 1412
- other 1,162 752
Repairs and maintenance expenditure on property plant and equipment 337 397
Research and non-capiatised development costs 1,486 1308
Loss on foretgn exchange (including Company £45 000 (2005 £31000)) n 28
Inventories
- [eredit} / cost of Inventaries recognised as an expense [included in other operating expenses) (271 41

-write down of inventories




Christie Group plc Annuat Report 2004

49

8 PROFIT BEFORE TAX continued
Services provided by the Group s auditor and network firms

During the year the Graup [including its overscas subsidizries] abtained the following services from the Group s auditor or a netwaork firm ol the Group s

auditor as detailed below

Group Company
2006 2005 2006 2003
€000 £ 008 £ 000 £ 000

Audit services
- audit of the parent company and consolidated financial statements 21 18 21 18
- audit of the subsidiary company financial statements 113 10% - -
Other services pursuant to legistation 12 12 L 5
Tax services 145 130 87 S5
Other services not cavered abave 19 33 - -

In addition to the above services the Group s auditors acled as auditors to the Christie Group plc Pension & Assurance Scheme and the Venners
Retirement Benefilt Scheme The appamtrent of auditors to the Group s pension schemes and the fees paid in respect of those audits are agreed by the
trustees of each scheme who act independently frem the management of the Group The aggregate fees paid tothe Group s auditor fer audit services to

the pension schemes during the year were £9 500 (2065 £9000)

9 TAXATION

2004 2005

£000 £ 000
Current tax
UK Corporation tax at 30% (2005 30%] 2,406 1324
Foraign tax 73 57
Adjustment in respect of prior periods (267) 137}
Total current tax 2,212 1344
Detferred tax
Originatien and reversal of iming differences 193] 350
Total deferred tax 1931 350
Tax on profitcn ordinary activities 2,017 1594
The tax for the year 15 hugher {2005 higher] than the standard rate of corporation tax i the UK [30%] The differences are explaned below
Tax on profit on ordinary activities

2006 2005

£000 £ 000
Prefil on ordinary actmitics before tax 6,152 4 381
Profit on ordinary activilies at standard rate of UK corporation tax of 30% (2005 20%l 1,844 1314
Eftects of
- tax losses not yet utiised 716 236
- expenses not deductible for tax purposes 478 109
- 1axable deductions (638] -
- yhlisation of tax losses and other deductions (51 -
- adjustment to tax charge In respect of previous periods (2671 (37
- hixed asset tming differences 62 [15]
- other timing differences 26 [259]
- rate differentional on certain tax losses (6] -
Totat current tax 2,212 1344
10 DIVIDENDS

2006 2009
Group and Company £ 000 £000
Intertm
2005 interim pawd October 200511 Qp) - 245
2005 interim paid Ociober 2004 [1 25p) 306 -
Final
2004 final pard June 2005 (2 0p) - 481
2005 final paid June 2006 (2 5p) 811 -

917 726

A dwidend in respect of the year ended 31 Decernber 2006 of 2 75p per share amounting Lo & total dividend of £677000 15 to be proposed at the Annual

General Meeting on 29 June 2007 These financial stalements do not reflect this preposed dwidend
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11 EARNINGS PER SHARE
Basic earrings per share 1s calculated by dividing the profit attributable to equity holders of the Company by the weighted average number of ordinary
sharesnissue during the year

2006 2005
Profit atiributable to equily holders of the Company £ 000] 4,13 2684
Weighted average number of ordinary shares inissue [thousands) 24,448 24 846
Basic earnings per share [pencel 1690 1079

Diluted earmings per share 1s calculated by adjusting the werghted average number of ordinary shares outstanding to assume conversion of all dilutive
potential ordinary shares The Company has anly one category of dilutive patentiat ordinary shares share options

The calculation s performed for the share options to determine the number of shares that could have been acquired at fair value [determined as the
average annual market share price of the Company s shares] based on the monetary value of the subscription rights attached to outstanding share
options The number of shares calculaied as above 1s compared with the number of shares that would have been i1ssued assuming the exercise of
the share opttons

2006 2005
Prafit attributable to equity holders of the Company (£ 000) 413 2684
Weighted average number of ordinary shares in 1ssue lthousands) 24,648 24 866
Adjustment for share aptions [thousands) 728 249
Weighted average number of ordinary shares for diluted earnings per share [thousands| 25,176 25315
Diluted earmings per share [pencel 16 41 10 6%
12 INTANGIBLE ASSETS - GOODWILL
Total
Group £ 000
Cost
AL 1 January 2006 3939
Acquisibons 157
At 31 December 2004 4,098
Total
Group L 000
Cost
AL 1 January 2005 3918
Acquistticns 21
At 31 December 2005 3,939

Goodwill s allocated to the Group s cash-generating units [CGUs) identfied according to country of operation and business segment The carrying
amounts of goodwill by segrment as at 31 December 2006 are as follows

Prolessional Stack and

Business Software Inventory

Services Solutiens Services

Goodwill C 000 000 £ 000
UK 178 - 832
Continental Europe - 3085 -

During the year the acquired goodwalt was tested for impairment in accordance with |AS 36 on the basis of the relevant CGUs Followtng the impairment
tests there has been no change to the carrying values

The recoverable amount of a CGU 1s determined based on value-in-use caleulations These calculauons use cashflow projections based on current
business plans The key assumptions for the value-in-use calculations are those regarding revenue growth rates discount rates and long-term growth
rates Management determined budgeted revenue growth based on past performance and its expectations for the market development Discount rates
were determined using post-tax rales that reflect current market assessments of the ime value of money and the risks specific to the CGUs Cash flows
beyond the five-year peried 2re extrapolated using estimated long term growth rates The growth rate does nol exceed the long-term average growth
rate for the businesses in which the CGUs operate
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13 INTANGIBLE ASSETS - OTHER
Software

Software development Tatal
Group £ 000 c oot £ 000
Cost
At 1 Janvary 2006 202 2719 92
Exchange adjustments [4) (34) (38
Additions 105 1544 14651
Disposals {36 {1193 (1229
At 31 December 2004 267 3,038 3,305
Accumulated amortisation
At 1 January 2006 m - m
Exchange adjustments (] - 14
Charge for the year 49 - 49
Dhsposals (17 - a7
At 31 December 2006 139 - 139
Net book amount at 31 December 2004 128 3,028 3,164

The expected useful lives are as follows
Software
Software development

The inwvestment in sottware development relates to development of products for resale in the Software Solutiens division The Software Development
disposai reflects amounts relating to the Christie + Co aperatienal suppari system the costs of which were recovered from the Lhird party software

house contracted to provide the system

Sofiware
Soltware development Total
Group £ 000 £ 000 £000
Cost
At January 2005 103 1122 1225
Exchange adjustments f21 114l (8]
Additions 101 141 1712
At 31 December 2005 202 2,719 2921
Accumulated amortisation
At 1 January 2005 72 - 72
Exchange adjusiments 12l - (2
Charge far the year 41 - 41
At 31 December 2005 m - m
Net book amount at 31 December 2005 kal 2,71% 2,810
14 PROPERTY, PLANT AND EQUIPMENT
Fixtures
fitiings
Short camputer
leasehold  equipment and
property  motor vehicles Total
Group £ooo0 £000 £ 000
Cost
At 1 January 2006 53 7179 7710
Exchange adjustments n fAl] 142l
Additions - 1407 1407
Disposals {158) {258} t414}
At 31 December 2006 372 8,289 8,661
Accumulated depreciation
A1 January 2006 348 5183 5531
Exchange adjustrents 0l (27} (28}
Charge for the year b4 1185 1249
Disposals 1155) (1501 [305)
At 31 December 20046 256 6,11 6,447
Net book amount at 31 December 2006 16 2,098 2,214
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14 PROPERTY, PLANT AND EQUIPMENT continued

Fixtures
fungs
Short computer
leasehold  eguipment and
properly moter vehicles Tatal
Group £ 000 £ 000 €000
Cost
At 1 January 2005 517 6827 7344
Exchange adjustments - (22| (221
Additions 14 BL4 858
Acquisitions - 32 32
Disposals - 1502) 15021
At 31 December 2005 531 7179 7,710
Accumulated depreciation
At 1 January 2005 245 4 440 4 685
Exchange adjustments - I sl
Charge for the year 96 1155 1251
Reclassification 7 (7] -
Disposals - [390) {3901
At 31 December 2005 358 5,183 5,531
Met book amount at 31 December 2005 183 1,996 2179

Depreciation inthe year on fixtures fitlings computer equipment and maler vehicles includes £53,000[2005 £124 000] on assets held under linance
lease ar hire purchase agreemenis which have a net book value at 31 December 2006 of £8 000 (2005 £62 000)

At 31 December 2006 and 2085 the Company held {ixtures, fitungs computer equipment and moter vehicles with a cost of £9 000 and accumulated
depreciabien of £9 060

15 DEFERRED TAX
Delerred tax assets have been recogmsed in respect of tax losses and other temporary difierences giving rnise to deferred tax assets where it s p
robable that these assets will be recovered

The movemenis in deferred tax assets and babilmes (prior to the offsetting of balances wathin the same junisdiction as permitted by 1AS 12| during the
year are shown below Deferred tax assets and Liabilities are only offset where there is a legatly enferceable right of offsei and there 1s an intention to
settie the balances net

Group Company
2004 2005 2006 2005
€000 £ 000 £000 £000
Deferred tax assets/(liabiities) comprises
Accelerated capital allowances 201 109 2 2
Short-term timing differences 103 152) }]] N3y
Deferred tax asset/itability) 304 (433 1 1]
Deferred tax asset on pensan 1,872 2020 173 183
At 31 December 2,176 1977 174 172
Movements in the deferred tax asset
Group Company
2006 2005 2006 2005
€000 £ 002 £ 000 £ 000
At 1 January 1,977 2327 172 203
Exchange adjusiments [ - - _
Transfer from/[to} the Income statement 193 (350) 2 31
At 31 December 2,174 1977 174 i72

Deferred lax assets are recognmised for tax losses carried forward to the extent that the realisation of the related tax benefit through future taxable
profits is probable The Group did not recogrise deferred lax assets of £587 000 (2005 £307 000] in respect of losses that can be carried forward against
future taxable incorne

The forthcomung reduclion :n the rate of UK carporation lax to 28% (previously 30%} announced in the Budget on 21 March 2007 would reduce the
deferredtax asset recognised at 31 December 2006 by approxmately £145 000
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16 INVESTMENTS IN SUBSIDIARIES

Shares in Loans io
subsidiary subsidary

uaderiakings undertakings Total
Company £1000 €009 £ 000
Cost
At 1 January 2006 and at 31 December 2006 5559 6301 1860
Provisions
At 1 January 2006 and at 31 December 2004 610 - 410
Net book amount at 31 December 2006 4,969 6,301 11,250
Net book amount at 31 December 2003 4949 §3M 11 250
Subsidiary undertakings
At 31 December 2006 the principal subsidiaries were as follows
Company Country of incorporation Nature of business
Christie Owen & Davies pic [trading as Christie + Co)* UK Business valuers, surveyors and agents
Christie + Co SARL* France Business valuers surveyors and agents
Christie + Ca GmbH* Germany Business valuers surveyors and agents
Christie Owen & Dawvies SL* Span Business valuers surveyors and agenis
Pinders Professional & Consultancy Services td UK Business appraisers
RCC Business Mortgage Brokers plc [trading as Christie Financel UK Business mortgage brokers
RCC Insurance Brokers ple® (trading as Chnistie Insurancel UK Insurance brokers
Ornidge & Co Ltd UK Stocktaking and inventory management services
Orridge SA” Belgum Stocktaking and inventory management services
Venners plc UK Licensed stock and inventory audstors and valuers
VesTimeless Lid*® UK EPoS head office systerns and merchandise control
Venners Computer Systems Corporation® Canada EPuS head office systems and merchandise control
Timeless SA* France EFP0S head olfice systems and merchandise cantrol
Timeless Premier SL* Spain EPoS head clfice systerns and merchand:se cantrot
Timeless Itaka Srl* ltaly EPoS head office systems and merchandise centrol

The Company directly or indirectty” owns 100% of the ordinary share capital of each of the above companies During the year the Group purchased the
remaining 10% of the Qrridge SA ordinary share capital making it a wholly owned subsidiary

16a AVAILABLE-FOR-SALE FINANCIAL ASSETS

Group Company
2004 2005 200 2005
Mon-current assets € 000 £000 £000 £000
Cost
At 1 January 300 604 300 &04
Additicns 53 200 - 200
Disposals - [504) - [504)
At 31 December 353 300 300 00
Provisions
Charge for the year 53 - - -
At 31 December 53 - - -
Net book amount at 31 December 300 300 300 300

During the year the Group purchased 1 522 500 1p erdinary shares in Capcon Holdings ple an AIM Lsted business At 31 December 2006 the market
vatue of the shares was £42 000 The investment has been provided against given the relative iIllquidity of the shares

The other availabte-for-sale financial assets represent an unquoted investment held at cost The fair value of the unguoted investrment at 31 December
2006 approximates 1o cost

17 INVENTORIES

Group

2004 2005

€000 £000

Finished goods and goods for resale 332 310

A provision of F17000 (2005 £21000]1s heid against goods for resale to reflect the net realisable value of the inventory
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18 TRADE AND OTHER RECEIVABLES

Group Company

2008 2005 2006 2005

Currentassets €000 £ 000 €000 £ 000
Trade recewables 1,317 10621 - -
Less Provision for impairment of recevables 12,387} (1778 - -
Amounts owed by group undertakings - - 1,848 6333
Osher debtors 2,435 2273 1,336 1191
Prepayments and accrued income 2,914 3001 129 20
14,279 14 117 3,333 7504

Group Company

2006 2005 2004 2005

Nonh-¢current assets €000 £ 000 €000 £ 000
Amounts owed by group undertakings - - 8,458 -
Less Proviston for impairment of amounts ewed by group undertakings - - (2,400] -
- - 6,058 -

DOuring the year the Company renegotiated the repayment terms of Loans wath certain subsidiaries which has resulted in the loans being due after more

than one year

The fairvalues of trade and other recevables approximates to the cost as detailed above

Concentrations of credit risk with respect to trade receivables are imited due to the Group s custarmer base being {arge and diverse in addition certain
Group companies utibse credit insurance Due to this management believe there 1s no further credit nisk provision required in excess of the nermal

provision for doubtful recevables

19 SHARE CAPITAL

2006 2005
Ordinary shares of 2p each Number £ 000 Number £ 000
Authorised
At 1 January and 31 December 30,000,000 600 30 000,000 00
Allotted and fully paid
At 1 January 25,003,552 500 246 74T 496 495
Issued during the year 212,832 4 296 054 5
AL 31 December 25,216,384 504 25003 552 500

The consideration recewed for the shares issued in the year was £109000 (2005 £114 000}

The Company has one class of ordinary shares which carry no right to fixed income

fnvestment in own shares

The Group has established an Employee Share Ownership Plan [ESOP] trust to purchase shares in the market for distribution at a later date in

accordance with the terms of the Group s share option schemes The rights to dividend on the shares held have been warved

AL 31 December 2006 the total payments by the Company to the ESOP to finance the purchase of ordinary shares was £916 000 {2005 £641000]
The rnarket vatue at 31 December 2006 of the ordinary shares hetd i the ESOP was £1 601 00012005 £768 800} The mvestment in ownshares

represents 616 000 shares (2005 645 000) with a norminal value of 2p each
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19a SHARE BASED PAYMENTS
Certain employees hold options to subscribe for shares in the Company at prices ranging frem 36p o t45p under share option schermes for the period
from August 1998 to April 2006

The remaining options cutstanding under approved schemes at 31 Recember are shown below

Number of Shares

2004 2005 Option exercise price Qate granted Option exercise penod
- 27000 3570p Aug 1995 Aug 1999 - Aug 2006
- 65833 48 00p Dec 1997 Dec 2000 - Dec 2007
6,000 6000 4750p Aug 1998 Aug 2001 - Aug 2008
7,687 40 667 4150p Dec 1998 Dec 2001 - Dec 2008
15,000 15000 8100p Sep 1999 Sep 2002 - Sep 2009
22,000 34332 145400p May 2000 May 2003 - May 2010
6,000 25 00¢ 8150p Qct 2000 Oct 2003 - Oct 2010
37,000 43332 53 50p Apr 2001 Apr 2004 - Apr 201
6,000 9000 4000p Oct 2001 Oct 2004 - Oct 2011
9,000 26 333 36 00p Apr 2002 Apr 2009 - Apr 2012
25,000 25 000 4550p Sep 2002 Sep 2005 - Sep 2012
43,000 81000 4750p Apr 2003 Apr 2006 - Apr 2013
31,000 57000 46 50p Jun 2003 Jun 2006 - Jun 2013
93,000 103000 94 00p May 2004 May 2007 - May 2014
38,000 41000 111 50p Jun 2004 Jun 2007 - Jun 2014
37,000 532 000 28 50p Oct 2004 0Oct 2007 - Oct 2014
168,000 175000 100 00p Apr2005 Apr 2008 - Apr 2015
35,000 46 000 101 50p 0ct 2005 Cct 2008 - Dct 2015
188,000 - 130 50p Apr 2006 Apr 2009 - Apr 2014

766,647 866 499

Under the Share Option Scheme the Remuneration Carmmittee can grant aptions over shares to employees of the Company Options are granted with a
{ixed exercise price equal to the market price of the shares under option at the date of grant The contractual lfe of an option s 10 years Awards under
the Share Option Scheme are generally reserved for emiployees at senior management level and 119 employees are currently participating in this group
The Company has made grants at teast annually Options granted under the Share Option Scheme wilt become exercisable on the third anniversary of
the date of grant Exercise of an option s subject to continued employrment and achievement of a performance target

The Group also operates a Save As You Earn [SAYE) scheme which was introduced in 2002 Under the SAYE scheme eligible employees can save up to
£250 per month over a three or five year perrod and use the savings Lo exercise opliens granted between 45 5p to 228 5p There were 783 000 (2005
814 000) remaining options outstanding under the SAYE scheme at 31 Cecember 2006

Share aptions lincluding SAYE schemes) were valued using the Btack-Scholes eption-pricing model No performance conditions were included in the
far value calculations The key assumptions used i the calculations are as foltows

2006 2005
Share price at grant date 44 50p - 222 D0p 44 50p - 11150p
Exercise price 44 50p - 228 50p 46 50p - 11150p
Expected votatitity 343%-52 7% 36 3% -527%
Expected life [years] 3-5years 3-Syears
Risk free rate 46%-51% 4 4%
Dwidend yield 16%-27% 27%
Fair vatlue per optien 19 04p-78 Hp 19 04p - 45 63p

The expected volatility is based on hustorical volaulity over the last Byears The expected Lfe s the average expected period o exercise The sk iree
rate of return s the yield on zero-coupon UK government bonds of a term consestent with the assumed oplion life

A reconciliation of share option movements [excluding SAYE schemes] over the year 10 31 December 15 shown below

2006 2005

Weighted Weighted

average average

Number exercise price Nurnher exercise price

Quistanding at 1 January 846,499 76 87p 977595 6337
Granted 191,000 130 50p 226 000 100 29p
Forfeited/lapsed (78,0001 83 00p (81 000J 81 36p
Exercised {212,832] 51 14p [256 054) 44 59p
Outstanding at 31 December 764,667 94 75p 866 49% 76 87p

Exercisable at 31 December 207,667 §097p 313 499 59 86p
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19a SHARE BASED PAYMENTS continved

The weighted average share price for oplions exercised over the year was 170 70p (2005 102 15p] The total charge for the year relating to employee
share based payment plans was £106 000 (2005 £65000) all of which related to equity-settled share based payment transactions The weighted
average remamng contractual bife of share opttons outstanding at 31 Decernber 2006 was 7 4 years {2005 6 8years)

20 RESERVES

Share Farr value
Share Merger based Qwn Caprtal and other Retained
premium reserve payments shares redemption reserves earnings
Group £ 000 £ 000 £000 £ 00D £000 €000 £ 000
At 1 January 2006 3935 945 103 (27 10 4,722 4,802
Share 155ues 109 - - - - 105 -
Moverment in respect of employee
share scheme - - 104 (523 - (437) -
Purchase of minority interest - - - - - - 18]
Retained profit for the year - - - - - - 3,214
At 31 December 2006 4040 949 209 794§ 10 4,410 8,001
Share Fair value
Share Merger based Own Capital and sther Retained
premium reserve payments shares redemplian reserves earnings
Group £000 £000 E 00C £000 £000 £ 000 €000
At 1 January 2005 3824 945 38 [335) 10 4,484 3,002
Share 1ssues 09 - - - - 109 -
Mavement in respect of employee
share scheme - - 65 b4 - 12¢ -
Exchange difference on repayment of
foreign exchange loan - - - - - - (158]
Retained profit fer the year - - - - - - 1,958
At 31 December 2005 3935 945 103 [271) 10 4,722 4,802
Share Fair value
Share Merger based Cwn Capital Other andother Retained
premium reserve payments shares redemplion reserves reserves earnings
Company £ 000 £000 £ 000 E 000 £000 £000 £ 000 € 000
At 1 Januvary 2006 3935 945 - (271) 10 a9 4,708 9,508
Share 1ssues 105 - - - - - 105 -
Mavement in respect of
employee share scheme - - 1 (5231 - - (522) -
Retained profit for the year - - - - - - - 1,358
At 31 December 2004 4040 945 1 {794) 10 a9 4,291 10,864
Farr value
Share Merger Own Capuital Dther and other Retained
premmum reserve shares redemption reserves reserves warnings
Company £000 £ 000 £000 £ 000 E000 £ 000 € 000
At t January 2005 3826 945 {335} 0 89 4,535 7817
Share 1s5ue5 109 - - - - 109 -
Movement in respect of
employee share scheme - - &4 - - &4 -
Retained profil for the year - - - - - - 1,671
At 31 December 2005 3935 945 (271 1 89 4,708 9,508

Share premium - The balance on the share premium reserve represents the amounts received in excess of the norminal value of the ordinary shares

Merger reserve - The balance on the merger reserve represents the fair value of the consideration given in excess cf the normnal value of the ordinary
sharesissued in an acquisition made by the 1ssue of shares

Share based payments - The palance on the share based payments reserve represents the value of serwices provided in relauon to employee share
ownership schemes

Own shares - Own shares represents Company shares held in the Employee Share Ownership Plan [ESOP] that can be used to meet the future
requirements of employee Save As You Earn and share option schemes

Caputal redemption reserve - The balance on the capital redemplion reserve represents the aggregate norminal value of all the ordinary shares
repurchased and cancelled
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21 RETIREMENT BENEFIT OBLIGATIONS

The amounts recogrised in the balance sheet are determined as follows

2006 2005

£ 000 £080

United Kingdom 6,240 6732
Overseas &0 58
6,300 4790

United Kingdom
The Group operates iwo defined beneiit schemes prowiding benefits on final pensionable pay The contributicns are determined by guabified actuorics
on the basis of triennizl valuations using the prejected unit method

When a member retires the pension and any spouse s pension s elther secured by an annuity contract or pasd from the managed fund Assets of the
schemes are reduced by the purchase price of any annuity purchase and the benefits no longer regarded as Labilities of the scheme

The amounts recognised in the batance sheet are determined as follows

2006 2005

£000 £000

Present value of funded obligatiens 28,663 24 250

Fair value of plan assets [25,679) 122 054]

2,984 219

Present value of unfunded obligations 3,640 6277

Unrecogmised actuarial losses (384) [1741)

Liability in the balance sheet 6,240 6732
The principal actuarial assumptions used were as follows

2008 2005

% %

Discount rate 480-500 470-480

Inflatron rate 300 275

Expected return on plan assets 620-490 600-625

Future salary increases 300-325 275-310

Future penston increases 300 300-340

Assumptions regarding future mortality experience are set based on adwice from published statistics and experience The average life expectancy in
years of a pensianer retiring at age 651s as follows

2006 2005

Years Years
Male 217 198
Female 24 6 228
The movementin the defined benefit obl:gation 1s as follows

2004 2005

£ 0o £ 000
At 1 January 30,527 28,556
Interest cost 1,477 19159
Current service cost 945 897
Benefits paid [204) {493}
Actuanal [gainsl/losses (442| 52
At 31 December 32,303 30527
Attriputable to
Present value of funded obligations 28,663 24 250
Present value of unfunded ohligations 3,640 6277

32,303 30,527
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21 RETIREMENT BENEFIT OBLIGATIONS cantinued

The movernent in the fair value of plan assets 15 as follows

2006 2005
€000 €090
At 1 January 22,054 18 325
Expected return on plan assets 1,384 12469
Contributions 1,550 1304
Benefits paid [204] [693)
Actuarial gain 15 1449
At 31 December 25,679 22054
The amounts recogrised in the income statemnent are as follows
2006 2005
£ 000 £000
Current service cost (945) (8971
Interest cost (1,477) (1515)
Expected return on plan assets 1,364 1269
Net actuarial loss recognised in the year - [26)
Tatal inctuded in employee benefit expenses [Note 8] [1,058) 11149)
The actual return on plan assets was £2 279 0002005 £2 718 000}
Plan assels are comprised as follows
2006 2005
Expected return Expected return
€000 % £ 000 %
Equity 17,288 670-740 11235 630-800
Debt 3.618 480-510 5827 4460 480
Other 4773 530-570 4992 40Q0-630
25,679 620-690 22 054 400-625

The expected return on plan assets was deterrmined by considering the expected returns available on the assets underlying the current investment
policy Expected yields on fixed interest investments are based on gross redemption yields as at the balance sheet date Expected returns on equity and

property investments reflect long-1erm real rates of return experienced tn the respective markets
Expected contributions te UK post retirernent benehit schemes for the year ending 31 December 2007 are £1 580,000

History of experience adjustments

2006 2005 2004
As at 31 December £ ¢00 E 000 £000
Present value of defined obligations 32,303 30 527 28 556
Fair value of plan assets (25,677 [22 054] (18 325
Deficit 4,624 B 473 10 231
Experience adjustments on plan Labilities 384 183 1232
Expersence adjustments on plan assets $15 1449 52

The income statement charge of £82 000 (2005 £108 060} anc balance sheet lability £578,000 (2005 £613 000) recognised by the Company in relation
to the Christie Group defined benelit scheme has been allocated on the basis of contributions to the scherne For the year ended 31 December 2006

contriputions paid by the Company amounted to £135 000 (2005 €155 000)

Overseas

In accordance with French law a retirement indemnity provision is held Righis to these benefits accrue on the condition that the employee will be with

the employer at retirement date
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21 RETIREMENT BENEFIT OBLIGATIONS continued

The movernent in the liability recogmsed in the batance sheet s as follows

2006 2005

£000 c£oao

Beginning of the year 58 50

Expenses included in employee benefit expenses 2 8

End of the year 60 38
The principal assumptions used were as follows

2005 2005

% %

Discount rate 250 250

Future salary increases 300 300

Employee turnover 12 00 1200

Assumptions regarding future mortatity experience are set based on advice from published statistics and experience with mortality table INSEE
staustic ref TO-TV00-02 being used

Expected contributions to the Overseas post retirement benefit scheme for the year ending 31 Decernber 2007 are £65 000

22 TRADE AND OTHER PAYABLES

Group Company
2006 2005 2004 2005
£ 000 £000 £ 000 £ 000
Trade payables 2,159 2565 - -
Amounts owed to group undertakings - - 9,085 4304
Other taxes and social secunity 4,248 3332 897 854
Other creditors 917 898 229 139
Accruals 8,421 4570 682 153
Deferred income 1,209 1383 - -
16,954 12748 10,893 5452
23 BORROWINGS
Group Company
2006 2005 2006 2005
Non-current £ 000 £ 000G £000 £ 000
Bank and other borrowings lunsecured] 1,735 2212 1,400 2000
Finance lease obligations - 9 - -
1,735 2221 1,600 2000
Group Company
2004 2005 2004 2005
Currant £000 €000 £ 000 €000
Bank and other borrowings (unsecured) 7N 82 400 -
Finance lease obligations [ 56 - -
737 138 400 -
Total borrowings 2472 2359 2,000 2000
The Group 1s not subject to any contractual repricing
The financial abilities comprise
Group Company
2006 2005 2006 2005
£000 £ 000 €080 £000
Floating interest rate loans 2,212 2294 2,000 2000
Overdrafi 45 - - -
Invoice discounting 209 - - -
Finance tease Liabilities & &5 - _

2,472 2359 2,000 2000
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23 BORROWINGS continued

The maturity of non-current borrowings 15 as fotlows

Group Company
2006 2005 2004 2005
£ 000 £oed £ 000 £ 000
Bank loans repayable between one and two years 460 477 400 400
Bank loans repayable between two and five years 1,275 1735 1,200 1400
QObligation under finance leases
- between one and two years - 9 - -
1,735 22N 1,600 2000
Interest on the Group s borrowings 1s as follows
- Floaung interest rate loans - 1 25% to 1 37% above LIBOR
- Invoice discounting - 1 75% above base rate and
- Finance lease labilities - variable
The carrying amounts of short-term and non-current borrowings approximate to their fair value
24 NOTES TO THE CASH FLOW STATEMENT
a Cashgenerated from/lused in) gperations
Group Company
2006 2005 2004 2005
€000 £000 €000 £000
Prolitfor the year 4,133 2487 2,275 2418
Adjustments for
- Taxation 2.019 14694 1535]) [49)
~ Finance [creditl/costs (731 8 {5,608) (2 953}
- Depreciation 1,249 1251 - -
- Amortisation of intangible assets 49 &1 - -
- Profil on sale of property plant and equipmenl [47) (20 - -
- Profit on sale of current available-for-sale financial assets - 1175) - {176}
- Loss on sale of intangible assels 19 - - -
- Foreign currency translation [105) (19] - -
- Movement in share option charge 106 45 1 -
- Movemenl in retirement benefit abligation (4901 1327 (351 [&7]
- Increase in non-current other recevables - - (6,058} -
Changes in working capital [excluding the effects of
acquisttion and exchange differences en canselidation)
- {increasecl/decrease in inventories (22] 45 - -
- {increasel/decrease in trade and other recervables (318) {5151 4,170 [2 084)
- Decreasein current available-for-sale financial assets - 504 - 504
- Increase intrade and other payables 4,058 1514 5,208 1259
Cash generated from/{used inj operations 10,578 6772 [582) 11132
b Acquisition of subsidiary
0n 18 January 2095 the Group purchased West London Eswates Limited The cash outflow as a result of the acquisition 1s detailed below
2005
£000
Preperty plant and equipment 32
Nei current assets 270
Assets acquired 302
Geodwill on acquisition 21
Censideration paid 323
Cash acquired [244)
Net cash outflow (791
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25 RECONCILIATION OF MOVEMENT IN NET FUNDS

As at As at
1 January Non-cash 31 December
2604 Cash flow maovemenis 2004

£ 000 £ 000 €000 £ 000
Cashin hand and at bank 681 4603 - 1,414
Overdraft - [45] - 145]
Invoice discounting - (2091 - 1209
Debt due afier one year (2212) - 477 [,735)
Debt due withun one year {82 82 1577 (477
Finance leases due after one year (9l g - -
Finance leascs due within one year 158) 50 - 161

4452 4 490 - 8,942

256 COMMITMENTS

a Operating lease commitments

At 31 December 2605 the Group has lease agreements in respect of properties vehicles plant and equipment for which the payments extend over a
number of years

2006 2005
Vehicles and Vehicles and
Property equipment Property equipment
£ 000 £000 £ 000 {000

Commitments under non-cancellable operating leases due
Wwithin one year 1,567 805 1379 592
Within two o {ive years 4,655 932 3914 P4l
After five years 2,228 - 3579 -
8,447 1,737 8872 1983

Operating lease payments represent
- rentals payable by the Group for certain of its office properties The leases have varying terms break ctauses and renewal rights
- rentals for vehicles and equipment under non-cancellable operating lease agreements

The Group also sub-lets an element of office space in respect of certain property lease agreements

b Capital commitments
The Group has contracted but not prowided for capital commitments for £255 000 (2005 €298 000) of capital expenditure

27 CONTINGENT LIABILITIES
In the ordinary course of business ¢laims arise In Group cempanies In the opimion of the Directors appropriate amounts have been setaside in
respect of liabibties which individual companies within the Group may suffer as a result of the resolution of these claims
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The Group adopted IFRS for the first ume 1in 2005 and in accordance with the requirements of IFRS 2004 figures were restated Restaternent of earlier
years s not required under IFRS and accordingly the information presented below for 2003 and 2002 in respect of the Income statement s prepared

under UK GAAP The main adjustments that would be required to comply with IFRS [for 2003 and 2002] are the recogrition of the defined benefit peasion
funds Liabilitres on the balance sheet in accordance with |AS 19 and the reversal of goodwill amortisation [IFRS 3]

IFRS IFRS tIFRS UK GAAP UK GAAP

2006 2008 2004 2003 2002
Consolidated iIncome statements £ 000 £ 000 £ 000 £000 €000
Revenue 87,096 77506 59948 62 457 46 473
Operating profit before goodwill amortisation 6,079 4409 3844 3245 2 614
Goodwill amortisation - - - (551 {4971
Excepuional item - - 2 455 - -
Finance credit/[costs} 73 (28] 17¢6) (2041 (164]
Profit on ordinary activities before tax 6,152 4 381 6123 2488 1953
Taxation (2,019 (1 6%4) (360 (1469} {1182
Profit on ordinary activities after tax 4,133 2 487 5763 1019 77
Minority interest (2) {3 (ol - -
Dmdends paid 717 (724 (722) i722) (625]
Retained profit for the year 3,214 1958 500 297 166
Earnings per share
- basic 16 90p 10 79p 23 28p 415p 104p
- basic before exceptional items [net of tax}* 14 90p 10 79p 923 415p 3 06p
- basic before goadwill amortisation and exceptional items (net of tax]* 16 Y0p 10 7%p 9 23p & 39p 503p
Dwidends per crdinary share [payable in respect of the year) 40p 35p 30p 30p 25p

*Exceptional items include credit for the prior year dual residence tax losses and the exceptional finance credit of £2 455 000 1n 2004

2006 2005 2004
Consolidated balance sheets £000 £000 £ 000
Non-current assets 1,952 11209 10157
Current assets 26,307 21238 18142
Current labitities (17,491) (33 418) (11 424)
20,568 18825 15 875
Non-current berrowings 11,735) [2 221 (2 108)
Retirement benefit obligations (4,300} 16 7%0] (717
Net assets 12,533 2814 7 650
Shareholders funds - equity interests 12,533 9795 7634
Minority interost - 19 16
12,533 9814 7450
Financial Calendar
Annual General Meeting
39 Vicloria Street Friday 29 June 2007 at 2pm
London SW1H OEU
Announcements
Hali-year results for 2007 September 2007
Prelimmary full-year results for 2007 Aprit 2008
Final dividend 2007 June 2008
Finat dividend 2006
Ex-dividend 6 June 2007
Record date 8 June 2007
Pad 5 July 2007
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Christie Group plec

39 Victoria Street

London

SWIH QEU

Tel +44 (0] 20 7227 0707

E-mall exccutive@christiegroup com
Web www christiegroup com

Christie + Co

39 Victoria Street

tondon

SW1H OEU

Tel +441(0] 20 7227 G700

E-mait enquiries@christie com

Web www christie com and www christiecorporate com

France - Paris

25rue dAricis

75008 Paris

Tel +33(0) 153967272
E-mait pansfdchristic com

France - Marseilles

165 avenue du Prado

13008 Marseilles

Tel +33(0149129 1240

E-mail marscilles{échristie com

Germany - Berlin
Kurfurstendamm 235
10719 Berlin

Tel +49(0)30/200094-0
E-mait berlinfdchristie com

Germany - Dusseldorf
Konigstrafle 10

40212 Dusseldori

Tet +49 (0] 2 11/ 54 25 68-0
E-mail dusseldorf@christie com

Germany - Frankfurt
Bockenheimer Landstrasse 93
60325 Frankfurt am Main

Tel +49[0) &9 /9074 57-0
E-mail frankfurtidchristie com

Germany - Hamburg
Stadthausbrucke 7

20355 Hamburg

Tel +49[0)40/4 6899 01-10
E-mail hamburg@christie com

Germany - Munich

Ptatzl 2

80331 Mumich

Tel +49(0]89/2000007-0
E-mail mumich@chnistie com

Spain - Madrid

Maria de Molina

37 Bis, 32 Planta

28006 Madrid

Tel +34912992992

E-mail madrididchnstie com

Span - Barcelona

Paseo de Gracia 11

Escalera B, 4° 3

08007 Barcetona

Tel +34 93343 6141

E-mail barcelonaldchristie com

Other United Kingdom offices

Birmingham

Edgbaston House

3 Duchess Place

Hagley Road

Birmingham

Bi6 BNH

Tel +44 (0) 121 456 1222

E-mall birmingham@christie com

Bristol

Embassy House

Queens Avenue

Clifton

Bristol

B5815B

Te! +44[0) 117 946 8500
E-mail bristel@christie com

Edinburgh

5 Logie Mill

Beaverbank Office Park

Logle Green Road

Edinburgh

ER7 4HG

Tel +44 (0] 131 557 6666

E-maill edinburgh@chnistie com

Enfield

Lough Pont

2 Gladbeck Way

Enfield

ENZ 7JA

Tel +44 {01 2083703100
E-mail enfield@christie com

Epsom

Oaks House

12-22 West Street

Epsom

KT18 7RG

Tet +44 (0] 1372731330
E-mail epsomfdchristie com

Exeter

Kings Wharf

The Quay

Exeter

EX2 4AN

Tel +44 (0] 1392 285600
E-mail exeterfdchristie com

Glasgow

120 Bath Street

Glasgow

G2 2EN

Tel +44 (0} 141 352 7300
E-mail glasgow(@christie com
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Ipswich

Wolsey House

16-18 Princes Street

Ipswich

IP11Q7

Tel +44 {0} 1473 256588
E-mail ipswich@christie com

Leeds

Aguis House

Greek Street

Leeds

LS15RU

Tel +44(0) 113 389 2700
E-mail leeds@christie com

Maidstone

Vaughan Chambers

4 Tonbridge Road

Maidstone

ME16 B8RP

Tel +44 [0} 1622 656000

E-mal mawdstonc@christic com

Manchester

Acresfield

St Anns Square

Manchester

M2 7THA

Tel +44 (0] 1618333311

E-mail manchesterfdchristie com

Milton Keynes

Chancery House

19% Silbury Boulevard

Milton Keynes

MK 1JL

Tel +4410) 1908 300950

E-mail miltonkeynesf@christie com

Newcastle

Shakespeare House

18 Shakespeare Street
Newcastle upon Tyne

NE1 6AQ

Tel +44 (011912221740

E-mail newcastle@chrishe com

Nottingham

Alan House

Clumber Street

Nottingham

NG13ED

Tel +44 (0] 115 948 3100

E-mail nottinghamf@christic com

Winchester

Star Lane House

Staple Gardens

Winchester

S02385R

Tel +4410) 1962 844455

E-mail winchester@christie com

Christie Corporate Finance

39 Victora Street

London

SWIHQEU

Tel +44(0) 20 7227 0769

E-mail enquines@christieci com
Web www christiefinance com

Christie Finance
The postal addresses are the same as
Christie + Coin each case

Birmingham
Tel +44(01 121 4523717
E-mail birminghamf@christiefinance com

Bristol
Tel +44 (0] 117 946 8509
E-mail bristol@christiefinance com

Edinburgh
Tel +44(0) 131524 3477
E-mail edinburghldchristiefinance com

Enfield
Tel +44 (0] 2083703115
E-mail enfield@christiefinance com

Epsom
Tel +44(0) 1372 731338
E-mail epsomf@christiefinance com

Exeter
Tel +44 0] 1392 285612
E-mall exeter@christiefinance com

Glasgow
Tel +441(0) 141 3527310
E-mail glasgow@christiefinance com

Ipswich
Tel +44 1011473 234907
E-mait ipswichf@chrisuefinance com

Leeds
Tel +44[0] 113389 2717
E-mall leeds@christiefinance com

Londan
Tel +44 (012072270780 '
E-mail londonl@christiefinance com .

Mardstone
Tel +4410)1622 656014
E-mail madstoneldchristiefinance com

Manchester
Tet +44(0) 161 833 6905
E-mail manchester@christiefinance com

Milton Keynes
Tel +44 (0] 1908 300959
E-mail miltonkeynesfdchristielinance com
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Newcastle
Tel +44 (0] 191 269 7006
E-mail newcastie@christiefinance com

Nottingham
Tel +44(0) 1159454712
E-mail nottingham@christiefinance com

Winchester
Tel +441(0) 1962833818
E-mail winchester@christiefinance com

Christie Insurance

4 & &6 York Street

London

Wil &P)

Tel +44101 844 4124924

E-mail enquiries@christieinsurance com
Web www christieinsurance com

Orridge

Essex House

AstraCentre

Edinburgh Way

Harlow

CM20 2BN

Tel +44 (0] 1279 620800

E-mall enquiriesidorridge co uk
Web www orridge co uk

Belgium

Avenue de | Hippodrome 60
B-1050 Brussels

Tet +321(0126 46 25 47
E-matt brusse!s@orridge be
Web www orridge be

Other United Kingdom office
Centre House

Court Parade

Aldridge

WS9 BLT

Tel +4410)1922 472000

E-mail enguiries@ornidge co uk

Pinders

Pinder House

249 Upper Third Street

Millon Keynes

MK 1DS

Tel +44 (0} 1908 350500

E-mail nfo@pinders co uk

Web www pinders co uk and www pinderpack com

Other United Kingdom office

2b Prospect Street

Caversham

Reading

RG4 8JG

Tel +4410) 118 946 4000

E-mail caversham(@pinders co uk

VCSTIMELESS

174 quai de Jemmapes

75010 Paris

Tel +330F1445221 21

E-mail contact@vestimeless fr
Web www vcstimeless fr

ltaly

Via Galeazzo Aless1 8
20123 Milano

Tel +39 0258115120
E-mail infoldvestimeless it
Web wwwvcstimeless it

Spain/Partugal

Maria de Molina

37 Bis 32 Planta

28006 Madrid

T +34912992800

E-mail contactoldvestimeless es
Web www vcstimeless es

United Kingdom

249 Upper Third Street

Witan Gate West

Mitton Keynes

MK? 1DS

Tel +4410) 1908 350550

E-mail contact@vcstimeless com

Web wwwvcstimeless co uk and www vcstimeless com

North Amenca

702 - 230 Richmond Street West
Toronto

Ontario

Canada M5V 3ES

Tel +1416 599 8346

E-mail enquiriesf@vestimeless ca
Web www vcstimeless com

Other French office

Pdle Helioparc

26 avde | Europe

34830 Clapers

Tel +331(0] 499462327

E-mail contact@vestimeless fr

Venners

Essex House

Astra Centre

Edinburgh Way

Harlow

CM202BN

Tel +44[0) 8700 607800

E-manl enquiriesfdvenners co vk
Web wwwvenners com
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Tel +44(0) 20 7227 0707
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