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We are a designer and
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computer products, systems
and mission critical solutions
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@ INTRODUCTION | LEADERSHIP STATEMENTS | l GOVERNANCE ] ! FINANCE

Contents

Introduction
At a glance
Financial and operational Highlights
Strategic report 8
Leadership statements
Chairman’s statement 10
CEO’s statement 12
CFO’s statement 18
Governance
Principal risks and uncertainties 24
Directors’ report 26
Report on remuneration 3
ESG report 34
Corporate governance 35
Report of the Audit Committee 39

Independent Auditor's Report to the
Members of Concurrent Technologies plc 40

Finance
Financial statements 43
Notes to the financial statements 54
Company information 83

CONCURRENT TECHNOLOGIES
REFORT AND ACCOUNTS 2023



|§| INTRODUCTION { LEADERSHIPSTATEMENTS? [7 GOVERNANCE l | FINANCE

At a glance

Concurrent Technologies plc (Concurrent Technologies) is an exciting, innovative
company that designs, develops and manufactures high-performance embedded
computing solutions. OQur cutting-edge technology supports various industries,
including defence, aerospace, telecommunications, transportation and industrial
automation. For nearly four decades, we have petfected the development of
plug-in cards, embedded CPU boards and other ruggedised computing systems
designed to meet the demanding requirements of these sectors.

We specialise in providing computing systems for the most difficult of
environments. Our customers in defence and critical application industries
are facing life-critical situations in the protection of naticnal security. We
ensure they have access to the best computing technology at the same rate
as the rest of the commercial world, but with the added resilience and quality

they need.

Qur purpose is to provide cutting-edge, relizble technology to our customers

at an unparalleled pace. Qur customers need rapid solutions that meet their
tough requirements and continuous demand for updates. We can do this
because of our significant understanding of computer boards and their integration
with the wider system. This enables rapid technology development, but it also allows
us o support and advise our customers to get the best out of the systems they use.

We are experts in choosing the right combination of technology, designed in a physically
small velume to match preferences for form factor as well as size, weight and power. We can
deliver the latest computer-processing power as soon as possible, enhancing the systems that
make our users’ lives easier and more efficient.

Our locations

COLCHESTER, UK

THEALE, UK
WOBURN 9
MA, US 9 9
9 9 | EUROPE | ASIA-PACIFIC

CITYOF 9
INDUSTRY, CA

MIDDLE-EAST

AFRICA
o Technical Centres

e Distribution and Sales
ASIA-PACIFIC
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AT A GLANCE (CONTINUED)

We are continuing to develop several
strategic partnerships to create the potential
to sell a more complete integrated solution.

2023

Saw the opportunity to provide vertical
technologies and system integration
support and began planning for a new
division of business.

2021

By embracing the SOSA premise that 3U VPX
processor boards are interchangeable and being
quick to market with innovative products, we
engaged with significantly larger opportunities.

2019
2018

Introduced AdvancedMC products for telecoms

and physics applications and VPX product ranges
predominantly for defence. Started developing class-
leading ruggedisation and security capabilities.

2001
2000

Continued to develop Multibus Il boards

for wider markets, including aerospace,
transportation and medical applications, and
commenced manufacturing in house.

1987

Our history

US office established as Concurrent
Technologies, Inc. in California,

1985

CONCURRENT TECHNOLOGIES
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2024

Acquired Phillips Aerospace, which has been
delivering rugged systems based on open
standards boards (like ours) to defence primes.

2022

Started offering modified off-the-shelf (MOTS) variants
to give customers greater control over the end capability.

2020

Tri-service memorandum of understanding published in the

including Sensor Open Systems Architecture™ (SOSA)],

2010
2009

Expanded range of commercial off-the-shelf (COTS) boards
based on open standards like VME and CompactPClI.

1988

Became financially independent
from EES after raising £2m funding.

1986

Founded as a subsidiary of European Electronic
Systems {EES) to design Multibus Il boards based on
Intel® processors for the industrial automation market.

United States {US}, calling for a modular open solutions approach
(MOSA) for all future defence programmes based on standards
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FINANCIAL AND OPERATIONAL HIGHLIGHTS

Financial highlights

Revenue EBITDA

+73% +181%

£31./m £om

Up from £18.3m to £31.7m More than doubled (£2.1m to £6m)

Gross profit Shareholders’

+76% funds

£15.0m £3om

Up from £8.9m

Earnings per share Dividend per share

4.98p 1.0p

Total assets

£4/78m

CONCURRENT TECHNOLOGIES
RIFDAT AND ACTONNTS #1713
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Operational highlights

Culture change

We have undergone an extensive internal review to
establish a clear company culture, which includes a
renewed focus on output, teamwork, empowerment and
growth. Employees are encouraged te actively own and
progress their work and openly collaborate across teams
for the good of the company.

We have seen a real shift in attitudes in the workplace
and this change has directly fed into a more productive
style of work, which is reflected in our increased financial
gains.

A systems company

For four decades, we have becn known for our ability
to provide individual boards, and this is something we
continue to do to the highest of standards. However,
we have recognised that our team has grown since our
founding and we have been embracing our capability

to provide vertical technologies and system integration
support. This will be a key aspect of our business in the
future as we go a step further to provide our users with
the best offering possible.

Phillips Aerospace

This year, we completed the acquisition of Phillips
Machine & Welding Company, Inc. (Phillips Aerospace).
This acquisition allows us to move further into the
development of systems (which sits alongside our boards
business) as well as absorbing its unique manufacturing
and supply capabilities for avionics systems in the US.
The company has provided reliable systems, equipment
and services to the defence sector for over 40 years and
will play a key role as we continue to grow in that sector.

CONCURRENT TECHNOLOGIES 7
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Strategic report

We operate within a dynamic market landscape; the rapid growth of
the defence and security industries across the globe is undeniable
and we have seen this reflected in increased demand for our

products and services.

Market overview

In FY23, Concurrent Technologies demonstrated remarkable
growth, with an impressive 73% increase in revenue, amounting
to approximately £31.7m. Our steadfast focus an innovation,
reliability and the pursuit of strategic partnerships have erhanced
our position in the defence sector, where around 85% of our
business 1s now concentrated.

In the UK, we have seer the most success in the air and sea
domains, although we have been targeting efforts to increase
bus.ness in the land demain, particularly for land vehicles. tn the
US, we are mare firmly integrated into the land programmes and
contmue to see growth i this area

In FY22, our sales pipeline changed as we recalibrated to focus
on larger opportunities and contracts, This dacision paid off in
FY22 as our pipeline grew substantially and we secured eight
majcr design wins, underscoring our commitment to long-
term growth. This success offers assurance to our shareholders
and internal team and provides us with a strong footing as we
continue to grow 1n the defence sector.

Business model

Concurrent Technologies continues to provide cutting-edge
solutions to defence and critical application industries. Our VPX
platform remains a key product, as its compact yet powerful
design supports the development of radar systems for situational
awareness. While the VPX platform is the priority, we continue

to see benefit in manufacturing the VME platform. As our
competitors abandon this product, we have been able to gain
these accounts and provide a legacy product that is still needed in
the defence industry.

What 1s most important to note Is that we are evolving beyond
our traditional model of general computer-processing boards and
plug-n cards. This past year has seern a significant shift towards
ernbracing tailored boards that can be integrated as part of
broader systems, and we are the company that can support that
integration.

This 1s a strategic decision as we have observed a gap in the
market: our competitors cannot, at this time, support system
integration to the level we can, and embracing this aspect of

our business provides a
competitive advantage.

Akey part of our business
model is fuelled by our
strategic partnerships,

The acquisiticn of Phillips
Aerospace has been a
significant strategic win in

the past year. The company is
based in California and is close
to prime defence contractors,
Its tearn will suppert and
enhance our ongoing efforts
to build customer-ready
irtegrable solutions, as well as
our traditional COTS products.

Cancurrent Technologies
has recalibrated its target
audience throughout this
year. While previously catering
prmarily to engineers, the
Company now targets high-
profile custemers such as
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STRATEGIC REPORT (CONTINUED)
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chief technology officers, managing directors and chief engireers,
This change reflects our decision to priontise business-orientaled
relationships, increasing the value our customers receive rather
than solely techmical exchanges.

In summary, we are expanding beyond our traditional offering
while maintaining the same high-quality product delivery that
ol customers have come to expect. As we continue to acquire
new partners and embrace a broader systems approach, we will
enhance our market position and drive sustained success.

Strategy

Our purpose Is to provide cutting-edge, reliable technology to

our customers at an unparalleled pace. Qur work 15 fresh and
exciting yet grounded in reliability and durability from our years of
experience and we aim to be the best in the business at what we
do.

This year, we have made fundamental internal changes that
have transformed our ability to deliver greater value to our
customers and stakeholders.

We have made carefully considered organisational changes
for cperational efficiency and will continue to do so. FY23 saw
strategic hires in our commercial, product development, supply
chain and engineering teams.

Our culture has been redefined and well communicated.
There is now an established emphasis on ambition, individual
responsibility, accountability, passion and enthusiasm. This was

CONCURRENT TECHNOLOGIES
REPORT AND ACCOUNTS 2023

a collaborative process, involving every employee at Concurrent
Technologies, and tne change in attitudes and work output has
been noticeable since its implementation.

These changes have been planned strategically to help us get
products and services to market quicker and drive success.

With a clear vision, a culture of passion and ambition and
strategic partnerships, we are poised to grow substantially in
FY24,
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Chairman’s statement

“2023 was another step forward in the
transformation of Concurrent Technologies
to a high-growth business.”

Mark Cubitt, Chairman

Overview

FY23 was another step in the transformation of Concurrent
Technologies into a high-growth business by leveraging our
design heritage and market leadership position through the
continued investment in our culture, people, sales and marketing
and, more broadly, driving a step change in our go-to-market
strategy.

In the year, we delivered both record revenues and profit,
underpinned by the successful execution of the Group's refreshed
strategy. We are focused on developing a broader range of
products and systems, in addition o our boards business, both
organically and through acquisition. This positions the business
for long-term growth, and this year has solidified cur view that we
now have the right strategic focus and people in place to achieve
our ambitions.

The year in review

Ihe first half of the year saw a recovery in trading thanks to the
increased customer demand for the Group's products and the
team’s incredible effort in navigating the previous component
shortage issues. This momentum continued into the second half
of the year ang, for FY23, the Company delivered record revenues
and profitability.

Cash balances remain strong, buoyed by the raising of £6.8m
through the placing of new ardinary shares to new and existing
snareholders in Augus® to partly fund the acquisition of Phillips
Aerospace, leaving us in a strong pasition to invest in the systems
business further. On behalf of the Board, I would like to thank all
investors who participated in the cversubscribed placing.

Execution against strategy

Throughout the year, Concurrent Technologies achieved
significant milestones in line with its strategic objectives.

We secured eight substantial design wins, underscoring the
excellence of our products ard engineering capabilities. These
wirs will ramp up 1n the coming years in line with our customers’
programmes, but they provide long-term, multi-year revenue
visibility, which supports the investment plans in our R&D
roadmap.

Additicnally, we released several new cutting-edge products in
the year that have enriched our portfolio. We remain committed
to investing in our product portfolio and capabilities and we are
optimistic about the opportunities in FY24 to expand into new

10
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markets and deepen our presence within our home markets.

Qur end markets remain rebust, and we have nat only
deepened several key relatiorships with existing customers and
partners in the year but, importantly, we are now seeing the
opporturity to engage with rew customers, servicing a range of
projects and geographies, and expect to have the oppaortunity to
bid on larger programmes we were not historically considered for.

The acquisition of Phillips Aerospace in Septermber 2023
marked a significant milestone for the business and has
supported our strategic goal of adding both systems capabilizy
and US-based manufacturing We welcome our hew Phillips
Aerospace colleagues to the Group and recogrise the additional
taient and skills they bring to our ever-more expert team. The
early impact of the acquisizior has been positive, and we believe it
will significantly improve the Company's capability to design and
manufacture rugged systems utilising its existing plug-in cards.

Board
Post-period end, we further strengthened our Board with the
appointment of Issy Urquhart as an independent Non-Executive

CONCURRENT TECHNOLOGIES
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Director w0 the Company. Issy is an experienced commercial
human resources (HR) director with over 30 years’ experience
working with global technology and financial services businesses
in both the public and private sectors. She has joined the Group
al a particularly exciting time, and we are already benefiting

from her guidance in driving people and change management
strategies across our transatlantic operations.

Dividend

With the return to profitability, a | Op dividend has been proposed
for sharenolder approval at the annual general meeting (AGM}
which, if passed, will amount to £862,000 paid in early July 2024,
Going forward, the Board ant'cipates dividends will increase in
line with profits, with an appropriate level of cover maintained to
ehable investment for future growth,

Outlook for FY24

In FY24 our strategic focus will remain on developing and
designing boards and systemns at pace for a range of applications.
The year will also see us continue our investment in systems

and onboarding new programmes to deliver or our short-

term financial targets. Alongside this, a combination of our
product leadership and a drive to expand our presence in our
focus sectors should deliver a significant increase in multi-year
contracts in the medium term.

Mark Cubitt
Chairman
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CEO’s statement

“We achieved remarkable success in FY23, marked by a record
financial performance, and have put in place the building
blocks to deliver long-term sustainable growth.”

Miles Adcock, Chief Executive Officer

Overview

FY23 was an outstarding year both financially and operationally.
As the headwinds of the giobal components shortages subsided
during the year, the underlying progress in order intake and
exccution has been reflected in the Group’s results, particularly
i the second half. Solid progress was also made on our strategic
priorities, including the acquisition of Phillips Aerospace in

the US, and a material increase in our ‘major design wins'

that underpin a real step up in revenues ir future years as our
customers ramp up production and reach their own planned
delivery volumes. With a significant investment in additional
managerial, technical and sales professionals, we now have

an excellent team in place to take the business forward for a
penod of growth. Itis clear the revised strategy and associated
transformation are coming together and, as a Board, we are
extrerely excited about the Group’s future,

Financial performance

FY23 was a record year for the Group, achieving revenues of
£31.7m (FY22 £18.3m) and profit before tax (excluding exceptional
costs of £0.2m, refated to the acquisition of Phillips Aerospace) of
£3.7m, notwithstanding a significant investment in the cost base
throughout the year to accelerate future growth, The strength

of our order intake over the preceding 24 months enabled this
significant investment in procuct development to facilitate new
customers and desigr wins. We also worked closely with suppliers
and customers to successfully manage the supply chain issues
that previously impacted performance and we are pleased to
report that these factors eased as the year progressed. Our gross
margin has now stabilised, with a slight improvement on FY22.
We do believe FY24 should be predominantly unhindered by the
1ssues of the last twe years regarding component availability and
resulting price pressures.

On & Septernber 2023, the Company completed the acquisition
of Phillips Aerospace for $3.3m (£2 8m) through a combination
of $1.1m (£0.8m) cash, the issue of equity of $1.5m (£1.3m) to
the owners of Phillips Aerospace and a further $0.8m {£0.7m)
cash in repayment of outstanding loans balances within Phillips
Aerospace. Simultanecusly, the Company raised £6.8m through
the issue of fresh equity to broaden our product offering and
strengthen the balance sheet to drive further growth.

Investing for growth amid supply chain shortages inevitably
impacted cash. Having started the year at £4,5m, the first half of

CONCURRENT TECHNOLOGIES '|2
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FY23 experienced a net outflow of £1.5m to a cash balance low of
£3m in June. As shipments, and hence ‘nvoicing, strengthened,
the business reverted to being cash gererative. with a year-end
cash balance of £11.72m. Q4 was our most productive period, for
which only some of the associated customer ‘nvoices were paid in
2023, with £5.4m of FY23 revenue to be collected as cash in Q)
FY24, as per our payment terms with customers.

In-year order intake of £28.2m remains strong, despile ¢.£8m
of a small number of large orders slipping into FY24. In all cases,
these are opportunities we are down-selecied for {i.e. we already
secured the design win), but the customers' programme of work
experienced delays vs expectations. Positively, this had little
detrimental impact on in-year revenue. While we expect order
intake to continue to build in FY24 and FY25, it is in subsequent
years that we will experience the material benefit of the design
wins secured in FY23. This focus on design wins 1s a large
mvestmient in time and activity, since they are typically larger and
more strategic business-winning campaigns. While they yield
hittle immediate business benefit, the impacl on the medium-to-
long-term business is transformative in terms of scale. We interd
to ever-increase the number of design wins secured each year.
We expect the design wins secured in FY23 to yield a significant

lifetime value of at least £100m te be realised from FY26 onwards.

Having already doubled the capacity of our Colchester, UK-
based factory, we are planning to enhance both interral and
external capacity to accommedate this growth, and indeed any
rmajor binary upside opportunities that will require a further
capacity increase,

Delivery against strategy

Witn a year-on-year increase in revenue of over 70%, it is clear our
revised strategy ard focus on creating a sustainable, high-growth
business is delivering the intended results. The Company now

CONCURRENT TECHNOLOGIES
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comprises two divisions: a boards division, and a nascent systemns
division, which we expect to represert an increasing percentage of
Group sales in the coming years. The refreshed sales team is core

to delivering the Company's strategy, and the level of order intake

and revenue delivery in FY23 arc evidenae of their capability,

Boards division
T'his 1s our long-standing business that designs and manufactures
computer boards where we have substantial expertise and
a reputation for quality and collaboration. During EY23, we
continued to transitior the business towards having a culture and
go-to-market strategy that is positioned to scale. The strategy
here is simple: to provide the right product to market as quickly
as possible, with a refreshed focus on customer engagement
utilising talented engineers and sales professionals. We have now
created a tearr, cost base and sales strategy capable of delivering
c.£40m per annum, before any other material investment is
required.

As demonstraled by the reverue performance during FY23
H2, the business has already made material progress and is
now paositiorned ta deliver much higher volumes thanks to the
investment we have made in exparding the capacity in our
Colchester factary. Much of eur business in boards is secured
via 'desigr wins', whereby a customer designs us into their own
programme, and we can then plan for purchase orders in future
years as they reach their own production velumes, typically two to
three years after the ‘mitial design win. A 'major design win’ is one
with the potential to achieve peak volumes of >£1m per annum
for several cansacutive years. Historically, the Company may have
secured one or two major design wins per annum, In FY23, we
secured eight major design wins, which is an extremely positive
leading indicator for future growth, representing a lifetime value
to the business of a* least £100m. Every region is important to

13
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CEO’S STATEMENT (CONTINUED)

us, but the UK and US are our nome markets in which we have a
material presence operationally. | am pleased to confirm that we
won over £5m ol orders from the UK in Y23, a five-fold increase
an typical prior volumes.

The boards division has been through signilicant
transformation in all aspects during the year and is now fit to
focus on execution in FY24 across our key markets. We are
exploring options for additional internal and external capacity in
line with our antic'pated continued order intake growth in the
medium term.

Concurrent Technologies is a Titanium member of the Inte
Partner All'ance meaning we get direct support from Intel® with
allocated resources. In addition. our applications for early access
to future silicon are given priority over Gold members and we've
been successful in all our recent applications. We also have access
to Intel®'s ‘Market Development Funds’ programme, which
allows us to claim a percentage of our marketing costs back if
we explicitly promote that we're using Intel® devices. Having
our products on the Irtel® Partner Showcase enables Intel®
salespeople globally to search for our products easily.

|

Systems division

Since | joined the Company in 2021, we have explored ways

to enter the systems market and move up the value chain by
supplying whole systems rather than single boards, enabling

us to generate substantially higher reverues and open up new
market oppartunites. we have made excellent progress this
year; the systems line of business now includes the acquired
Phillips Aerospace in the US in addition to the capability in the UK
business, which will be moved out of the boards line of business
going forward. This means that from +Y24 we will report the
top-level financials of both boards and systems mdividually. This
is to give increased transparency and also recognises that each
will have different characteristics financially. For exarmple, average
sefl prices for systems are typically higher, but gross margins are
less than for beards because there is more third-party content,
Systems will also often include upfront funding from customers
for the design of their customer solution, While we do not
currently have a business unit structure {with the exception of
the acquired business), this will likely be implemented as revenue
from systems grows, in order to provide the necessary, dedicated
focus anc resources on this business, in the first half of FY23,

we won a £1.27m contract for a UK-based system, providing
validation of our proposition and capability. The addition of
Phillips Aerospace provides a further platform for the systems
division to be a core part of our future growth. Previously, Phillips
Aecrospace had designed and manufactured our initial standard
products for systerns, meaning both teams had a successful
history of working together and integration post-acquisition was
seamless, We have welcomed a highly capable team into the
Croup, who prowvide the credibility needed to win and deliver
systems solutions that complement our existing boards business.
The Board has been encouraged by the level of motivation and
integration that the Phillips Aerospace senior managemert

tearn has shown, contributing significantly to the technical and
rmanagerial commun-ty within the Group. Revenue contribution

CONCURRENT TECHNGLOGIES
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by the Phillips Aerospace businass since the completion of the
acquisition is approximately £0.8m, slightly stronger than we had
expected based on the prior annual performance. The Board
expects this to increase significantly as systems contracts are
secured in the future.

Acquisitive growth

Ir the mediurr term, we believe there are a range of opportunities
to expand our capability, customer list and market penetration
through acquisition. The acquisition of Phillips Aerospace is a
pood example of our acquisition cniteria: a business we knew well;
a business that had long-standing customer relatienships and

an oppertunity for us to add new preduct expertise, additional
major customers, appropriate necessary accreditations and
strengthening of our pasition ir our chosen home markets We
are excited by our opporiunity to significantly scale Concurrent
Technologies organically over the next few years, but we have a
clear target to participate in industry consclidation and add to
our growth and offering by acquiring leading businesses where
possible.

R&D

We cortinue to focus on investing in R&D in line with our strategy
1o improve the cadence and time to market of our products that
offer the very latest technology.

At the same time that Intel® launched its Raptor Lake-P
processor for the embedded market, we announced Hermes,
our latest flagship board based on the VPX standard for critical
defence applicalions al the edge. This was our first card based
on Intel™s hybrid architecture consisting of six performance
and eight efficient cores, allowing our customers to scale their
performarce to fit their power and thermal envelope.

In Q3, to meet a key customer need, we shipped a new varant
of one of our popular beards with double the amount of memaory.
We were able to react extremely quickly to secure a critical long-
term design win with this variant against strong competition,
demonstrating that our robust processes and revitalised culture
are succeeding.

We also announced a rugped board to the CompactPCl
standard that is still widely used for industrial and defence

15



lg‘ INTRODUCTION

gt

LF KOLDE Cawncapsr

applications. This was deliberately backwards-compatible
with legacy cards to secure design wins where programs are
undergoing a technology transition extending the life span.

In Q4, we announced cur highesl-performance processor
board, using 'Air Flow Through' technology. This and our first
Air Flow Through card, a novel technelogy for a cooling board
that was announced in FY22, are being integrated by the end
customers, and, having learned a lot by designing boards, we
are looking *o offer integrated Air Flow Through systems in the
future.

To interconnect our processor boards with systems, we
introduced a high-performance dual enclave switch. This
supports separate 100Cb tthernet data and 10Gb Ethernet
control connections to each board. Having physical data and
control separation is critical in many defence applications to
ensure security between the two enclaves,

Post-period end, we annourced the launch of the Rhea VME
single-board computer, which coincided with the Jaunch of
Intel *'s latest Atom processor, to harness this very latest
technology for customers looking for a simple, cost-effectve
upgrade.

The product portfolio strengthens with continued ‘nvestment
in R&D and sales, enabling a strong pipeline of opportunities,
and conversion of these, to underpin future revenue growth.

Partnerships
As part of our strategy to develop a broader range of products
and services, securing and maintaning partnersh'ps 1s critical for
expanding the size and markets available to us.

In H1 FY23, we signed a distrinution agreement with SoC-e,
an snternationally recognised provider of advanced equipment

CONCURRENT TECHNCLOGIES
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for real-tire and deterministic Ethernet networking for critical
sectors, to enhance our product offering. The collaboration
enables us to enhance our leading range of solutions and systems
to our home and global markets with the addition of time-
sensitive networking capability, which we are starting to see as

a requirement for future combat platforms. We also secured a

key partrership agreement with Alpha Data to act as a reseller

of its field programmable gate array-(FPCA) based boards and
modules.

In H2 FY23, we showcased our defence-related products at
the DSEI Exhibition, Europe’s largest defence and aerospace
show. We worked with partners like Alpha Data and SoCee to
demorstrate our integration capability by showing products like
Helios, our new rugged vision computer.

Markets

Defence is the dominant target market for the Group, now
accounting for 85% of our board revenue. Industrial (6%), medical
{5%) and scientific (43} are our other important domains,

People and ESG

In recent years, we have assembled a Board and Leadership Team
with experience in transforming businesses and growing sales
glabally, and our success in FY23 is due to the efforts of this
driven, refreshed tear. During the year, we increased headcount
by 17.8%. Attracting and retaining talent is core to our strategy,
and { am delighted that in Novermnber 2023 we were awarded Gold
status by the 5% Club, recognising tnat more than 5% of our
workforce is ergaged in 'earn & learn' learnirg programmes,

16
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Culture change
We believe that culture 1s wnat
you do and how you behave
and that it drives business
performarce, so we have
taken deliberate and active
action partnering with Coode
Associates to create the
company culture that 15 right for
us. Qur target culture includes
a renewed focus on output,
collaboration, empowerment
and growth, which in turn
has positively impacted our
productivity and outpu:.
We will continue to instil this
through the business, led by our Leadership Team who, on a daily
basis, dernonstrate and represent our culture. We have invested
heavily in our feadership capability to lead our culture and will
continue 1o do so at all levels.

ESG

We ate continuing with our significant transformation to deliver
rrore products faster to market through operational excellence
and refined governance. Cur key focus for ESC is cur pecple and
therefore we have largely invested our time and energy ir making
sure that we have an attractive roward and benefits offering and
providing o developmental place to work.

Outlook
We have achieved remarkable sucecess in 1Y23, marked by a
record financial performance, and have put in place the bullding
blocks that wll enable us to deliver long-term, sustainable
growth, This is ariven by significant design-in wins and strategic
investment in the systems divisions, including the acguisition of
Phillips Aerospace

Dunng the year, there was a step change in how the Group
invests in marketing, sales and partnerships to expand our
market opportunities. Looking ahead, we will reman focused on
leveraging the knowledge and the long-standing relationships the

LK MOD ¢y Crowr iopynight
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teadership Team has developed to invest in a measured way to
design boards and systems for a range of applications. FY24 will
be about balancing our mvestment and mobilising to win and
deliver systems to achieve our short-term financial targets.

Mgl

Miles Adcock
Chief Fxecutive Officer
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CFO'’s statement

“The Group delivered a strong
financial performance in the
FY23, with a significant growth
in revenue and profit before
tax (adjusted for exceptional
items), resulting in a solid cash
position.”

Kim Garrod, Chief Financial Officer
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Revenue (£fm)

£31./m +/353%

2023 3.7 +73%
2022 183 -10%
2021 205 -3%

Gross profit (Em)

£15.6m

2023
2022 8.88 +40%
2021 m.4 +56%

+49%

Profit before tax & exceptionals (Fm)

£3./m +959%

2023 3.7 +950%
2022 0.4 -89%
2021 3.5 +25%

Earnings per share (p)

4.98p

2023
2022 135
2027 3.84

Proposed dividend per share (p)

1p
_e——

2022 ©
2021 2,55
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EBITDA* (Em)

£6.0m

FRITDA 15 defined as operating aroft excliding finance costs, taxanion,
dtplt’ual\m' and amortisaticn

Closing cash (Em)

£11.12m +146%

2023 112 +146%
2022 4,51 -62%
2021 1184 +5%

investment in R&D (£m)

£3.6m +3%

2023 38 +3%
2022 3.69 +103%
2021 1.82 +50%

Total assets (£m)

£47.8m

2023

2022 326
2021 298

Shareholders’ funds (Em)

£35.0m

2023 35.0
2022 23.2
2021 22.7

CONCURRENT TECHNOLOGIES
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Revenue

Tne Company generates sales through products and associated
services. A minimal amount of revenue (c.£1.1m) 1s included

in FY23 for system sales (including sales for the acquisition of
Phillips Acrospace from 6 September 2023). £Y23 saw a record
year for revenue, despite being constrained in the first half of the
year due to component shortages.

Ceographical split of revenue

Revenue Year to Year to

3t December 3] December

2023 022

£ £

United States 13,060,691 6,564,816

Malaysia 342,850 1,047,798
Germary 6,450,372

United Kingdom 2,148,568 167,266

Other Europe 4,178,401 4,003,849

Rest af the World 5,425,434 3,491,042

31,656,316 18.274,771

I'he geographical splil of revenue is quite different in FY23 versus
the priar year, FY22 was driven by camponent availability and,
trerefore, what we were able to ship to customers. FY23 still had
an element of this but it was less extreme, with H2 being relatively
unconstrained by compenent availability. We have one customer
in Malaysia, and tne profile is simply reflective of its schedule.
Cermany has represented a significant growth area due to timing
of programs {orders in FY22 and FY23), with higher preduction
and development volume creating revenue in FY23. A key point

to note is the growth in the UK and US, both our home markets,
where we have been concentrating our business development
activities. At important element of our strategy has been to
reduce our reliance an one customer, which was a feature of the
past business, and this strategy is clearly working, as eviderced by
the chart below

% Revenue by top customers
% of total revenue

@ __
g

\
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Revenue by market

. Defence (£26.0m)

. Industrial and
scientific (£3.2m)

‘ Medical,

commurications
and other (£2.5m)

Gross profit

Cross profit increased by 76% to £15.64m (FY22: £8.88m),
reflecting the significant increase in reverue. Our gross profit
margin of 45.4% (FY22: 48.6%5) 1s reflective of the iImproving
compenents situation and more efficient delivery.

Profit

Profit before tax (excluding exceptionals) increased by 959%

to £3.7m (FY22: £0.4m). This is a resull of the record revenues
achieved in FY23. EBITDA {measured as operating profit plus
depreciation and amertisation) increased by 184% to £6.0m
(FY22: £2.1m}, Amortisation of cur products was up by 23%

to £1.35n. reflecting the new preduct portfolio starting to be
released into the profit-and-loss account, Depreciation is also
sign‘ficantly up by 91%, of which 17% reflects the new investment
in new machinery and the improved offices of Theale, Reading.
The new products and the new facility are both key elements in
the growth strategy of the Group and will enable the reslisation of
exceptional furtner growth; the remainder is the eflect of bringing
In the acquisitior balances.

Earnings per share (EPS) was 4.98p (1'Y22: 1.35p). This reflects
the increased weighted average number of ordinary shares ir
FY23 generated by the equity raise completed in August 2023. On
the previous basis, the EPS would have been 5.0p.

Cost base

It has been necessary to improve the cost base of the business;
it has significantly increased with £Y23 at £12.2m (FY22: £8.3m).
This reflecls Lhe investment needed in the business to prepare
and be ready for growth. This will be achieved through our new
ways af working (e.g. business development, systems, design
wirs, product development).

The Group continues o pursue the strategy, investing in R&D,
developing new products and securing talented people to deliver
and drive the business. Through £Y23, the busiress has started to
see the results of that investment.

CONCURRENT TECHNOLOGIES
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Operating expenses

FY23 FY22 Variance

£m Lm £m

Total Operating
Expenses {12.2} (8.3} (3.9)
Salaries, NI &
Pension {9.0) (6.9 20
Aonus &
Cormmissions {1.9) (0.7) {1.2)
Salary related costs [10.9) (7.6) 3.3}
Cther costs (3.4} (3.7 03
Capria isation 3.3 36 0.2
Amortisation (1.4} m 0.3}
FX (0.3} 0.5 0.8)
Total (12.2) {8.3) (3.9
Includes Phillips
costs of {0.3)

As per the table above, a major part of the cost increase has
been the investment in peeple, with salaries increasing by £2.1m.
Headcount has increased by 23, from 129 to 152 (including 12
from the zequisition of Phillips) from 31 December 2022, ard has
increased from 109 at the beginning of FY22.

Bonuses and commission have also risen in FY23, due to
excellent performance ard a change to the commission scheme
(to simplfy and pay on order performance), which generated a
one-off catch up in FY23 of ¢ £0.3m.

Foreign exchange rates also had a significant impact on the
FY23 accounts, with a swing in rates causing a negative effect
against FY22. All other costs were relatively flat.

Tax

The Group has undertaken a full tax review and computation,
im accordance with UK tax regulations. Due to having significant
R&D investment, we remain in a tax credit position for FY23,

Cash flow

The business has a healthy cash balance of £11.1m, with £5.6m
generated from normal operations (a strong increase from FY22
at -£0.9m). Revenue was strong 'n (34, meaning trade debtors
going out of FY23 were high at £5.4m. The business was cash
generative in FY23; this is a reversal of the difficult position in
FY22 (due to compenents availability). which saw a decrease of
£73m.
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Statement of financial position

Inventory at the close of FY23 was £11.96m {FY22: £10.09m),
Th's was driven by the managemen: of parts throughout the
challenging period due to the compaonents crisis, where the
business chose to invest casn in Increasing inventory based on
market availability to erable the delivery of products. This s
now followed by a period of growth and, therefore, ‘nventory
holding will revert to 'normal’ levels based on a higher-revenue
business. These two drivers will continue to play out throughout
FY24, 1he business reviews inventory regularly and provides
for obsolescence and slow-moving inventory accordingly, which
totalled £1.26m in FY23 {FY22: £0.7m).

Irventory is a key factor in enabling the business to deliver most
efficiently and effectively, with careful maragement contributing to
the reduction in lead times in getting products to customers.

Trade payables have increased to £5.7m (FY22: £2.98m). This
is predominantly due to the purchase of an end-of-life component
that s used across many of the preducts. This component was
delivered in FY23; however, paymen: terms were agreed that
enable payment in April FY24.

CONCURRENT TECHNOLOGIES
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Acquisition
On 5 Seprember 2023, Cancurrent Technologies Group
completed the acquisttion of Phillips Aerospace in California, USA.

The acquisition aims o underpn and execute the systemns
strategy of the business. It provides a footprint, capability,
accreditations and credibility that will support the drive for
systems revenue going forward.

Phillips Aerospace was purchased for $3.3m {£2.8m), split
betwsen cash at $1.1m (£0.8m), eguity o $1.5m (£1.3m), and
repayment of outstanding loan balances within Phillips Aerospace
of SO 8m (£0.7m). A detalled summary of the transaction is set
outin Note 27 to the financial statements.

Two of the owners (the third was a silert partner) remain with
the business and are fully committed to driving the systems
strategy forward with the business.

The fair value of the assets acquired has been considered
under 1FRS 3 and a purchase price allocation exercise has been
undertaken and reflected in note 27 of the accounts.

In the period since the business has been owned by Concurrent
Technologies, it delivered £0.8m revenue and contributed £0.2m
profit to the Group.

K (ot

Kim Garrod
Chief Financial Officer
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Principal risks and uncertainties

There is an inherent range of risks and uncertainties facing any
company throughout a given year and Concurrent Technologies
IS no exception.

Our business philosophy is centred around managing nsk while proactively seeking new opportunities.
lhe nisks outlined below are not intended to be an exhaustive list.
The principal risks and uncertainties affecting the business are the following:

H . We regularly menitor current and future legislation including
LeQISIatlon and company law, environmental law, export regulations and
regulatnry activities COSHH and REACH legislation to ensure compliance

with listed requirements. Each company within the Group

Is required to pay tax in the country in which it operates,

Any changes in tax legislation within these countries could

negatively impact the leve! of tax paid on generated profits.
Uur advanced technology may be subject to export control

legislation, which could limit sales opportunities in various

countries. These risks are managed by consulting tax expert

services and investing in specialist export control expertise.

. Our revenue is highly dependent upon the ability of

CUStomer rISK customers to develop, manufacture and sell commodities
that incurpu ate vur producls. There will dlways be an
inherent risk of multiple customers’ inancial, technical or
other difficulties negatively and simultaneously impacting
our sales and results. A significant delay or reduction in our
revenue could occur it our customers’ key programmes tor
developing or upgrading such end-use equipment experience
delays or reductions in volume.

Customer concentration is relatively strong, with our top
ten custamers accounting tor 52% of cur revenue, and a
signihicant amount ot our revenue is in the defence sector
(85%). 1he defence sector 15 very strong, and especially in
our home markets. We are a relatively small business in this
sector, althcugh growing, and believe there is little risk ot
being affected by macroeconomic changes. Our customer
concentration has improved, with less reliance on cne major
custormer, although the nature of the defence market will
often only have a limited number of large defence primes,
We continue to invest in strong business development
to expand our customer base, which has been evident in
the recent results, and will continue as we strengthen the
business through execution of our strategy.

CONCURRENT TECHNOLQGIES 24
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PRINCIPAL RISKS AND UNCERTAINTIES {CONTINUED)

Commercial risk

we are continuing to pursue the development of systems,
which brings a heightened commercial risk due to

the complexity of contracts. Qur pursuit of strategic
partnerships, alliances and acquisitions adds complexity to
our commercial interactions and must be managed. We have
invested in a commercial function at an appropriate level to
ensure we have the expertise to maximise cur position.

Component shortages

We rely on the availability of components, and any regional
or global shortages will impact our preduction and shipping
timelines, thus delaying revenue. We have recovered well
from the global shortages in FY22 and FY23 and continue
to mitigate this risk by purchasing items as they become
available and investing in professional purchasing capability
to enhance our access to the required components,

The most recent component issues were due to the global
Covid-19 pandemic whereby semiconduclor foundries
giobally shut down in line with nationa! lockdown rules, and
consumer demand soared as people purchased computing
and entertainment products during this period. This created
an extraordinary and long-term mismatch between supply
and demand. Issues such as traumatised shipping routes
or delays due to & specific supplier have very minor impacts
in comparison to what was experienced in FY22 and FY23
and are part of business as usual for running a professional
supply chain management function.

We have significant experience in managing risks, now
made easier by the decision to grant full business visibility
to the entire Leadership Team. This ensures a joint and
holistic approach to risk managerent, ensuring that we
are wellpositioned to navigate challenges and capitalise on
emerging opportunities.

Foreign exchange rates

Much of our revenue and business is subject to exchange-
rate variation. However, a large amount of our purchases is
also in the corresponding currency {USD], so we de have in
place an element of a natural hedge. Our US entities trade
in their home currency, creating some exposure to foreign
exchange fiuctuation on translation. We will continue to
review this on a regular basis and minimise risk where we
can,

Attracting Talent

Attracting talent is exceptionally important to us as a
business, and as such will always represent a risk. We have
improved our employee proposition significantly over the
last few years, and we continue to listen to our employees to
further enhance the journey {culture surveys, management
networks etc.). Our employee proposition is strong, with
excellent conditions, exceptional cpportunities in a growing
business and modern ways of working.

CONCURRENT TECHNOLCGIES
RFPGRT AND ACCOUNTS 2022

25



INTRODUCTION

| | LEADERSHIPSTATEMENT5—| GOVERNANCE |

FINANCE

Directors’ report

The Directors present their report and financial statements

of the Group (Concurrent Technologies plc and its wholly
owned subsidiaries, Concurrent technologies, Inc., Omnibyte
Corporation and Concurrent Tech India Private Ltd) for the year

ended 31 December 2023.

The Directars are responsible for the preparation of the annual
report and financial statements m compliance with relevant laws
and regulations. Financial statements must be compiled for
each fiscal year, adhering to UK-adopted international accounting
standards. Qur Parent Company financial statements are prepared
fallowing United Kingdom Generally Accepted Accounting
Pract-ce (UK accounting stardards and applicable faw, including
FRS 101 ‘Reduced Disclosure Framework').
Our Directors present a frue and fair view of our financial
position and performance in FY23,
In the preparation of financial statements, the Directors are
reguired to:
- Consistently apply appropriate accounting policies.
- bxercise reasonable judgement and make fair accounting
estimates.
- Confirm compliance with relevant accounting standards, unless
there are notable differences that are disclosed and clarified,
- Compile the financial statements on a going concern basis,
untess there are compelling reasons to suggest otherwise

The Directors maintain accounting records to accurately reflect
our transactions, disclose our financial position and ensure
compliance with the Companies Act 2006. They safeguard our
assets and ersure fraud prevention and detection.

The Directars confirm thal:

lo the best of therr knowledge, there i1s no audit information
urknown to the Company's auditor.

Trey have undertaken all reasonable measures to familiarise
themselves with any relevant audit information and ensured that
the Company's auditor is sufficiently informed.

The Directors uphold the accuracy and reliability of the
corporate and financial data presented on our website. Legislative
requirements governing the preparation and dissemination of
financial statements in the UK may vary from these in other
jurisdictions.

CONCURRENT TECHNOLOQGIES
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Results and dividends

The profit on ordinary activities afler Laxation for the year ended
31 December 2023 was £3.9m {FY2022: £1m). The proposed
dividend per share is 1.0p (FYZ2027: Op).

Research and development

We understand the vital role of investing in R&D to maintain
the edge in both technical irrovation and commercial
competitiveness. Expend’ture on R&D was £3.8m (FY22:
£366m).

Donations
The Group made no donations this year,

Substantial sharehclders

As of 31 December 2023, the following entities or persons held
an interest in 3% or more of our ardinary shares, excluding those
held in the treasury.

Shareholder Cuantity Percentage
Premier Mitan Group ple 17,752,150 16.02'%4
Diverse Income Trust 4,380,747 5.98%
M Colling 4,343,287 5.50%
Lombard Odier Asset Managemert

{Europe) Ltd 4,310,846 5.03%
Canaccord Genuity Group Inc. 3.571,850 4.86%

“det vee from the most recent TR notification
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DIREC IORS’ REPORT (CONTINUED)

Board of Directors

Executive Directors:

Miles Adcock
CEO

Aged 50

Dr Miles Adcock was most recently
President of Space Imaging at
Teledyne Techrologies, Inc. before
joiming Concurrent Technologies as
CEO in June 2027, Previously, Miles
was Managing Director at Q'netiQQ
as part of the Group Executive
Committee. He joined QmetiQ

as Group Engineering Director
following senior roles in BAE
Systerrs and GEC-Marconi,

CONCURRENT TECHNOLOGIES
REPORT AND ACCOUNTS 2023

Brent Salgat
President of Concurrent

Technologies, Inc.
Aged 58

Brert previously held sales
management and sales positions with
SBS Technologies and GE Intelligent
Platforms. He became Presidert

of Concurrent Technologies, Inc. in
2008 and was appointed a Director
of Concurrent Technologies, Inc.
2020. He is now President of Phillips
Aerospace.

Kim Garrod

Chief Financial Officer
Aged 55

Kim previously worked for QinetiQ
Group plc (and aliits predecessor
organisations) in many financial roles,
with five years as Finance Director

of the international business, She
was appointed a Director and CFO

of Concurrent Technologies in May
2022
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Key

. A member ot the Andit { nmmittes
@ ~ momber of the Remuneration Commuttee,

@ ~ member of the Nominations Committee.

Non Executive Directors:

l rLEADERSHIP STATEMENTS J COVERNANCE FINANCE

Mark Cubitt Nat Edington
Chairman Non-Executive Director
Aged 60 Aged 54

Nat is the former CEO of Dukos),
where he led the transformation

Mark has been Chairman of
Concurrent Technologies since 2020.

He is a chartered accountant and kas
been the Non-Executive Chairman

of AlM-listed Beeks Financial Cloud
Croup ple since 2016, Previously,
Mark was the CFO of Wolfson
Microelectronics pic from 2007

1o 2014 and alse Non-Executive
Chairman of Superglass Holdings plc
in 2015—16. He has also served as
Vice President of Finance at Jacobs
Engineering and was Finance Director
of Babtie Group Ltd until the sale of
the company to Jacobs Engineering in
2004, when he then took up 2 wider
finance role within Jacobs.

CONCURRENT TECHNOLOGIES
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of the business to be a tecknology
leader ir battery systems. Prior

to joining Dukosi, Nat was CEO
at Cambridge CMOS Sensars

and was instrumental in the sale
of the company to AMS AG. He
also held senior roles at Wolfson
Microelectronics ple.

Issy Urquhart
Non-Executive Director
Aged 55

Issy joined Concurrent Technologies
at the start of 2024, She is a highly
experienced international business
leader with in-depth expertise in HR
and change management. Currently
Chief People Officer and Director

at global AIM-listed SaaS business
Craneware ple, she has over 30 years
of strategic and operational global
HR experience including serior
roles at CommScope, Wolfson
Microelectronics plc and Convergys.
Her sector knowledge ranges across
technology, business process
outsourcing, inancial services and
mature fast-moving consumer goods.
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DIRECTORS’ REPORT (CONTINUED)

Directors’ interests

The Directors set out below have held office for the whale of the
year from 1 January 2022 to 31 December 2023. Their beneficial
interests in the ordinary share capital of the Company on 31
December 2023 are shown below:

1p Ordinary Shares

DU0II023 3171242023
Vark Cucitt 50,000 70000
Na' kdington 0 3C.000
Mites Adcack 0 61,538
rent Salgat ] 0
Kim Garrod 0 15,620

CONCURRENT TECHNOLOGIES
ROPORT AND ACCOUNTS 2023

Streamlined energy and carben reporting {SECR)
As the Group does not meet the large sized threshold, the

Directors are not required to disclose the reporting requirements
of SECR.

Officers' insurance
The Group has purchased and maintains insurance to cover its
officers against liabilities ir relation to thewr duties o the Group.

Post balance sheet events

Ihere were no post balance sheet events to report.
tHaysmacintyre LLP has expressed its willingness to continue

in office and a resolution will be proposed at the next AGM for its

re-appointment as auditor.
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Report on remuneration

Policy

In 2027 a market review of executive rerruneration in AIM-listed
companies was carried out by the Committee. A number of
sources were used, with a KPMG report from April 2013 largely
adopted as a model for the remuneration structures for the
Executive Directors.

The main components of reward were established as:
Rase salary

- Annual bonus

- Long-term incentive plan (LTIP)

- Retirement benefits

- Healthcare

Base salary

Az the beginning of each fiscal year, the Remunerat'on Commttee
makes its recommendations on base salaries for each Director
with reference to external berncamark data where relevant,
individual performance and affordability. The same principles are
used during the annual salary review for the wider employee base.

Bonus

For the CEQ, the annual bonus target was establiched at 100% of
base salary, with two-thirds of the bonus target based or a pre-tax
profit measure and one-third based on personal objectives. The
pre-tax profit measure was on a straight-line basis, with 50%

of the target being achieved for meeting on-target profit and
100% of the target being achieved for meeting stretch profit. The
maximum the CFO could achieve based on profit was 66.7%

of targe:. The personal objectives target of 33.3% included
objectives with different weightings where it was icentified that
strategic actions involving a step change in operations and
opportunities were needed. Lach objective was then scored at
0.0, 0.5 or 1.0 based on contribution, with 33.3% target available
if all the individual objectives scored 1.0. In 2023, five individual
objectives were established for the CEO.

For the other Fxecutive Directors, an identical bonus plan was
implemented with a maximum target of 509 of base salary, with
two-thirds of the bonus target based on a pre-tax profit measure
and one-third based on personal objectives at 33.4% and 16.6%,
respectively.

For FY23, the bonus plan was expanded to the Leadership
Tearr, which consisted of five direct reports to the CEQ in
addition to the two Executive Directors and was based on a
similar mocel, with a maximum bonus target of 25% of annual
base salary, with two-thirds of the bonus target based or a pre-tax
proft measure and one-third based on personal abjectives at
16.79% and 8.3%, respectively,

An all-employee borus plan operated during the year based
on pre-tax profit with identical gates for on-target and stretch
performance, Therefore, all employees (Executives, Leadership

CONCURRENT TECHNOLOGIES
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Team and other employees) are rewarded under a bonus plan
designed against the same measures.

Brent Salgat participated in the US sales bonus plan in FY22
and switched to the above arrangements in FY23, The wider sales
tear have sales bonus plans in place with regional targets and are
excluded from the all-employee bonus plan.

For FY24, the bonus plar will operate under the same
principles; however, the target for the pre-tax profit measure will
increase 16 75%, and the personal objeclives targel will decrease
to 25%. creating better alignment to in-year financial performance
and affordability. The CEQ maximum bonus target remains at
100% of base salary, with other Executive Directors' bonus targets
increasing to 66.7% of base salary from 50% and the Leadership
Tearr's bonus largets to 33.3% of base salary lrom 25% which
better reflects the market for these types of roles.

LTiP

In 2021 an LIIP was established to replace the previcus enterprise
managerrent ‘ncentive (EMI} scheme, which was no longer
available for future awards due to the Company gross assets
exceeding the limit for M1 awards. Annual awards have been
made under tre LTIP and arc disclesed in the table later in this
report. The awards made o date are based on a three-year vesting
period wth one performance condition which is growth in EPS,
with 25% of the award vesting at 5% pa compound growth

(gate), and 100% vesting at 10% pa compound growth (rarget),
with vesting on a straight-line basis between gate and target.

If performance is below gate, then the awards lapse, subject to
Remuneration Committee discretion.

Due to the issues caused by the component shortage that
impacted FY22 performance, the Remuneration Committee
agreed that FY21 EPS would be used as the starting point for
measuring the EPS performance condition, The EPS growth
targets will be reviewed annually for future awards.

Trie annual LTIP awards are based or a % of base salary as
follows:

- CEO 100%
+ Other Executive Directors 50%
» Leadership Team 25%

Aone-off award of over 1,363,319 shares was made 1o two key
employees in the Phillips Aerospace business as a result of the
acquisition in September 2023, with a three-year vesting period
and the same performance condition as the annual awards
outlined above.

Retirement benefits

UX Executive Directors are eligible for the Company's defined
contribution pension plan, details of which are set cut in Note
22 to the financial staterments. On 20 September 2023, Miles
Adcock opted out of tae pension plar and receives an additional
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REPORT ON REMUNERATION (CONTINUED)

payment at no net additional cost to the Company; this payment
15 excluded from base salary for the purposes of bonus and share
award calculations.

US Executive Directors are eligible for the Company's 401(k).

2023 actual bonus performance
As outlined in last year's annual report, a one-year super stretch

target was introduced for FY23 to allow for the recovery of the lost

bonus opportunity in FY22 following the component shortage.

Despite record order intake and backlog during FY22, the
Company was unable to ship products and recognise revenues,
which meant the pre-lax profit measure was not achieved

in FY22. The table below details the construct of the actual
bonus payments for the Executive Directors where maximum
bonuses were achieved for FY23 as a result of the record profit
performance and exceeding the stretch target. A partial payment
was made in respect of the lost FY22 bonus, representing a third
of the amount achievable under the super stretch target.

Personal 2023 as % of  Super stretch
objectives  Pre-tax profit 2023 base 2022 recovery Total
£ £ £ b £ £
M Adcock 29,149 | /8,299 267443 100 42,149 309,597
K Carrod 26,625 53,250 79.875 50 12,588 52,463
3 Salgat 30,465 60,929 91,354 50 14,403 \05,/9/
Total 146,239 292,478 438,717 69,140 507,857

The total boaws column s includes n the Directors’ erolurnents tasle below

2024 bonus target

For FY24 the plan is as cullined in the policy above and with the
targets changed to three-quarters of the bonus target being based
on a pre-tax profit measure and one-quarter based on personal
objectives. While there is no super stretch target included in the
plan design for FY24, the pre-tax profit on target is some 15%
zhead of the FY23 pre-tax profit at gate, and close to a 30%
Increase at the stretch target. The CEOQ maximum bonus target
remains at 100%, with the other Exccutive Directors” bonus
plan targets increasing to 66.7% from 50%. The bonus plan is
designed to align to shareholders' interests.

Directors’ emoluments
Fach Executive Director 1s employed under an employment
contract. The CEQ's cortract has a nine-month netice period
provision, with the other Executive Directors employed under a
si-months' notice period. The Non-Executive Directors' service
contracts operate under a three-month notice period and provide
for a base fee structure, which does not include additional
benefits or participation in Company bonus plans.

Directors' emeluments during the year ended 31 Decernber
2023 were:

Fees/Rasic Objectives  Performance Benefits 2023 2022
salary Banus bonus Pension in kind Total Total
£ £ £ £ £ £
Executive

M Adcock 260,151 89,145 220448 9,847 1,281 580,876 348773
K Carrad 156,853 26,635 £5,838 8785 1,436 259,537 127,504
3 Salgat 166,172 30,465 75332 271,969 208,535
J Martin* 22,511

Non-executive
M Cubitt 55,673 55,673 52,275
N bdington 32,719 32,749 30,750
Total 6/1,598 146,239 361,618 18632 27 1,200,804 790,348

“Left the business ir 2022

CONCURRENT TECHNOLQGIES
REPORT AND ACCOUNTS 2023
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Share options
The Company manages a historic EMI and a newer LTIP. Overview
of these plans lies with the Corrpany’s Board, which delegates
respensibility to the Remuneration Committee, This Committee
extends option offers 1o a select group of employees. Details of
the Executive Directors’ outstanding skare awards are below.
Number of Number of Date from
shares under shares under which share

option at Options option at option is  Expiry date of
Director 31/12/22  New awards exercised Lapsed 31/12/23 Exercise price exercisable  share option
M Adcock 267,739 267,739 53.5p 02-June-24 21-Jun-3]
M Adcock 288, 235 283,235 iop 0%-]an-25 23-Now-31
M Adcock 326,136 126,136 1.0p 01-Jan-26 27-0ct-36
M Adcock 323,306 393306 1.0p 31-Dec26 22-0ct-37
B Salgat 150,000 150,000 485z 76-Mar-18 76-Mar-25
4 Salgat 100,003 100,000 0isn 14-Oct-23 14-0Oct-30
3 Salgat 82,789 82,789 1.0p 01-,an-26 21-Nov-31
¢ Salgat 43T 14,377 1.0u Qal-Jan-26 2F-0ct-36
3 Salgal 127.858 127,858 1.0p 31-Dec26 22-0Oct-37
K Carrod 153,061 153,061 i.0p 0i-Jan-25 09-May-35
< Ciarrod 57,403 97,403 1.0p 01-Jan-26 27-0c:-36
K Garrad 117,463 117163 1.0p 31-Dec2b 22-Oct-37

The market price of the Company's shares at the end of the
financial year was 81.0p. and the range of published marke* prices
during the year was 55.5p to 81.5p.

CONCURRENT TECHNOLOGIES
REPORT AND ACCOUNTS 2023
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ESG report

Environmental, social and governance statement
We are continuing with our significant transformation to deliver
more products faster to market through operational excellence
and refined governance, We are committed to our people. We aim
to create further jobs through growth and encourage personal and
professional development.

This ethos underpins our environmental, social and governance
(£ESG) statements.

Environmental
Enhancing energy efficiency and minimising consumption are top
priorities for us,

In FY23, we have:

- Seen 8% of employees partake in the cycle to work and electric
car schemes for energy-efficient commuting,

- Continued to upgrade the electrical infrastructure at the
Colchester site, which hosts around 65% of our employees.

- Invested further in energy-efficient manufacturing equipment,
including selective solders and X-rays.
Moved to zero-carbon electricity.

In 2023 we will continue our journey to pe more environmentaily
Iriendly and develop meaningful targets to work towards.

Social

Employing talented people who enjoy each day safely is at the

top of our agenda. We are on an ambitious growth journey and
our team has increased by 17.8% in the last year, including the
acquisition of Phillips Aerospace.

In FY23, we have:

Increased salaries in line with the 'real biving wage' scheme.

- Improved our retirement benefits,

- Surpassed the industry standard with 22.5% of our new hires
being female.

Been awarded with & Gold Slatus as a member of the 5% Club,
committing to 'earn & learn’ schemes.
Put 29 employees through intensive leadership training.

- Continued working with the Institute of Engineering and
Technology (IET) to ensure our technical team pursue
continuous professional development.

Facilitated one-to-one sessions through professional executive
coaches for ten key individuals to support future internal
promotions.

Launched Yulife, a benefits and wellbeing olatform that
encourages healthy actions.

CONCURRENT TECHNOLOGIES
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Yulife highlights:
In six months, our team walkec 56 million steps and completed
603 hours of meditation. They earned £1,898 and spent £69%
encouraging mental, physical, irancial and social wellbeing.
They alco donated 56 meals and 15,000 litres of drinking water.
Environmentally, they planted 46 Lrees and removed 1,700kg of
ocean rubbish through Yulife

Governance
As a listed company, our corporate governance is summarised in
the following principles.

We seek to:
Deliver a strategy and business model that promates long-term
value for shareholders.

+ Understand and meel shareholder needs and expectations to
the best of our capabilities.
Take mto account wider stakeholder and social responsibilities
and their implications for long-term success.
Embed effective risk management, considering botn
opportunities and threats, throughout the organisation
Ensurc the Board 15 a well-functioning, balanced team led by the
Char,
Provide Directors with the latest experience, skills and
capabilities.
Evaluate Board performance based on clear and refevant
objectives, seeking continuous improvement,
Promote a culture that is based on ethical values and
behaviours.

Since the beginning of FY24, we have recruited a new female
Non-Fxecutive Director with ideal knowledge of transatlantic
integration, business change and culture. Her appointment
means one-third of our Board comprises women.
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Corporate governance

As Chair of the Board, it is my responsibility to ensure the highest
standard of corporate governance s upheld across the Group,

as this is essential to delivering long-term shareholder value.
Following the London Stock Exchange {(LSE) AIM listing rules, the
Board has chosen to apply the QCA Corporate Governance Code
on the basis that it is the mast appropriate for the Group, in terms
of size and structure.

The QCA Code is constructed around ten broad principles and
a set of disclosures 1t states what it considers to be appropriate
arrangements for small and mid-size companies and asks
companies 1o explain how they meet the principles through the
prescribed disclosures.

Recognising the significant impact of its strategic and risk
decisions on the Company’s culture and performarce, the
Board emphasises transparent engagement with both individual
and corporate investors. Ethical values and behaviours are
fundamental to achieving corporate objectives, a commitment the
Board mantains across all Company activities.

The Board understands that good corperate governance is an
important factor in creating a sustainable and efficient business
and works hard to ensure that it does not depart from any of the
principles of the QCA Code.

We are confident our approach to corparate governance will
underpin the development of Concurrent Technologies and
successfully position the business for its next stage of growth.

A summary of how we comply with the QCA Code is set
out below. There is also a summary on the Group’s corporate
governance web page.

The QCA principles

Principle 1: Establish a strategy and business model
that promotes long-term value for shareholders
Tre Group designs and manufactures, sells and supports cutting-
edge computer products, systems and mission-critical solutions
used i high-performance markets by some of the world's major
origrnal equipment manufacturers.

The strategic report section of our annual report and accounts
explains our busiress model and strategy, including the key
risks in execution and how we address those risks. Qur business
model is designed to promote long-term profitable growth and
cash generation. Our dividend policy remains consistent, with
veturns based on in-year earnings and robust cash reserves. Our
dividend policy and total shareholder return over the last five years
are indicators of long-term value for our shareholders and will
continue as we invest and grow.

Our growth strategy incorporates crganic growth and market
share gains together with exparsion through acquisitions.

We believe that remaining on AIM is of lorg-term value to
our shareholders as it offers a combination of sccess to capital
markets, flexibility to make acquisitions, incentives and rewards

CONCURRENT TECHNOLOGIES
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through share option schemes and a repulatory envirorment
appropniate to the size of the Company

Principle 2: Seek to understand and meet
shareholder needs and expectaticns

Open communication with shareholders is of paramount
importance. We engage with our shareholders through meetings,
informal communications and stock exchange announcements.
Both the CEC and CFO meet formally with institutional
shareholders and equity research analysts, usually after the
interim and full-year results announcements. These meetings
include progress updates, results presentations, governance
discussions and shareholder feedback. Understanding what
analysts and investors think about the business is critical for
driving our business forward.

Trading ard other statements are made via the LSE during
the year. The Company holds its AGM, at which all sharekolders
can attend and speak with any member of the Board. The CEO
provides a business update at the AGM and shareholders are
encouraged to give their views and ask questions.

Additional communicatian with private shareholders is done via
Investor Meet Cornpany as well as other ad hoc investor-facing
events, where the CEQ and CFO are available to speak on a one-
to-one basis.

Principle 3: Consider wider stakeholder and sccial
responsibilities and their implications for long-term
SUCCess

In addition to shareholders, we believe our main stakeholders are
our employees, customers, suppliers and advisars.

Employees

We are not a capital-intens’ve business but depend upor the
skills, capabilities and Nlexbility of our employees, and our
business model depends upon us being agile and resporsive.

To deliver high-quality goods and services to our custormers, we
must rely on our stafl. Therefore, hiring and retaining a highly
skilled workforce is notably important. We have specific initiatives
to attract and retain desirable employees, as outlined in Section
177 of the Companies Act 2006,

Customers

We are committed to continually striving to improve the quality

of service we deliver to our customers. As a specialist high-

technology engineering company, we add value by developing and

mainiamirg an in-depth understanding of cur customers’ needs,
We monitor customer comments to assess our performance

in satisfying their requirements and this feedback informs our

decisions on the product portfolio.
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CORPORATE GOVERNANCE (CONTINUED)

Suppliers

Given the nature of our supply chain, we must keep in regular
contact with key suppliers. This allows us to be actively cornected
to our main supphers’ high-technology trends and to ensure
continued component delivery to our elevated standards of
quality. The strength of these relationships was critical in the first
half of tre FY23 as the supply chain issues eased.

Advisors
The Board maintains a regular dialogue with our:
+ Nommated advisor
Stockbrokers
- Lawyers
- Financal advisars

These dialogues help to ensure compliance with the AIM rufes,
governance requirements and otner regulatiors.

Principle 4: Embed effective risk management,
considering both cpportunities and threats,
throughout the organisation

The Board nas ultimate responsibility for the Croup’s system of
internal contrels and for reviewing its effectiveness. However, any
such system of internal control can only provide reasoratle, but
not absolute, assurance against material misstatement or loss.
The Board considers that the internal controls that are in place are
appropriate for the size, complexity and risk profile of the Croup.

The Audt Committee, or behalf of the Buard, repularly reviews
the risk environment faced by the Group and how these risks are
mitigated and managed. The Board has effective risk management
embedded throughout the orgarisation, which includes approval
limits, internal policies, codes of conduct, health and safety and
IT controls.

The Board receives ar assessment of risks fromr the Exacutive
Directors. This assessment is reviewed at Board meetings. In
addition, the Audit Committee also considers the quality and
effectiveness of the Group's risk managerient procedures.

A comprehensive budgeting process 1s completed once a year
and 18 reviewed and approved by the Beard. The Group's results,
as compared against budget, are reported monthly and discussed
in detail at each meeting of the Board, The Group uses a system
that includes strategic planning, annual budgets, monthly reviews,
KPI reporting and forecast updates. Areas covered by this system
mclude revenue, profit, working capital. capital investment and
guality. On the recornmendation of the Audit Committee, the
Board has determined that an internal audit function 1s not
required due 1o the small size of the Company's administrative
function and the high level of Director review and authorisation of
transactions. The Board will keep this matter under review as tre
Group develops.

Tne principal elements of our internal control system include:;

- Close management of the day-to-day activities of the Group by
the Executive Directors.

- An organisational structure with defined levels of responsibility,
which promotes entrepreneurial decision-making and rapid
implementation while minimising risks.

CONCURRENT TECHNOLOGIES
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- A comprehensive annual budgeting process producing a
detatled Group profit-and-loss account and associated balance
sheet, wnich is approved by the Board.

- Detalled monthly reporting of performance against budget.

- Central control aver key areas such as capital expenditure
authorisation and barking facilities.

- An extensive |SO 9001 quality syster,

Principle 5: Maintain the Board as a well-
functioning, balanced team led by the Chair

The Company is controlled by the Board of Directors. The
members of the Board have a collective responsibility and legal
obligatior to promote the interests of the Group.

The Board s highly experienced in the markets it addresses.
Through the operation of the Board and the subsidiaries’
president, the Board can monitor tne business and respond
promptly to :ssues and opportunities as and when they arise.

The Board considers that Mark Cubitt (Chairman) and Nat
Edington are both independent. Apart from receiving Directors’
remuneration as disclosed in the report and accounts, neither
receves any performance-related remuneration or s entitled to
participate in any share optior sgneme,

Executive Directors work full time in the business and have no
other outside business commitments.

Al Directors retire and submit themselves for re-elect'on at the
Company’s AGM on a rotating basis and no Director can hold
office for more than three years without being re-elected.

I he Board 15 satished that it has a suitable balance between
independence and knowledge of the busimess to allow it to
discharge its duties and resporsibilities effectively.

Throughout FY23, the Board held 19 full meetings. with
attendance records provided below.

Audit Remuneration Nominations

Board Committee Committee Committee
M Cubitt 9 5 4 1
N Edirglon 9 5 4 1
M Adcack 9 S 3% 1%
K Carrod & B} 2" NA
8 Salgat 9 i NA NA
Total
possibie
mMeetings 9 5 4
“By invitation

The Board is supported by the Audit, Remuneration and
Nom nations Committees, Eack Cormmittee has access to the
resources, information and advice that it deems necessary, at the
Croup's expense, to enable the Committee to discharge its duties.
The Board has established the following Committees with
formally desipnated rules and responsibilities. The majority of the
members of cach Commitiee are Non-Executive Directors. The
Committees are:
Remuneration Committee: The function of this Committee is to
review and recommend compensatior strategies to recruit and
reta’n Executive Board members of a sufficient calibre 1o deliver
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the Croup's plar. Members are Mark Cubitt {Chairman) and

Nat Fdington, both of whom are independent Non-Executive
Directors.

Audit Committee: The function of this Committee 15 to review
the audited financial statements and the report of the Croup's
appointed auditors, and to oversee the procedures relating to risk
reduction. They oversee the effectiveness of resultant corrective
and/or preventative measures. Mermbers are Mark Cubitt
{Chairman) and Nat Edington. both of whom are ‘ndependent
Non-Executive Directors.

Nominations Committee: This Comm ttee’s remit is to meet as
necessary to consider appaintments to the Board of Directors and
to co-ordinate succession planning, Members are Mark Cubitt
{Chairman} and Nat Edington, both of whom are independent
Non-Executive Directors.

The roles of the Chairman, CEO and Company Secretary are as
follows:
Chairman: The Chairman has overall responsibility for corporate
governance and promoting high standards throughout the Group.
Leading and chairng the Board is another key responsibility by
ensuring the Committees are properly structured, quorate and
have the appropriate information and resources with which
to perferm their functions. The Chairman is instrumental
in developing strategy, setting objectives for the Group
and overseeing communication between the Group and its
shareholders,
CEO: The Chief Executive Officer provides leadershp and
management to the Group. The CEC pushes the development of
objectives, strategies and performance standards, oversees and
manages key risks that may be present and keeps tne Board and
key stakeholders updated on relevant matters. fnvestor refations
are another key role in ensuring that communications with the
Croup's existing shareholders and financial institutions are
maintained.
Company Secretary: The Company Secretary is responsible
for providing a clear and timely information flow to the Board
and its Committees, and supports the Board on matters of
corporate governance and risk. This role is fulfilled by Cargil
Manapement Services Ltd. The Company Secretary is respons:ble
for ensuring that Board procedures are followed, and applicable
rules and regulations are complied with. In additior, it car act
as a link between the Company and sharenolders on matters of
governarce and investor relations, ensuring that the Board is kept
infarmed of therr opinians.

Principle 6: Ensure the Directors have the necessary
up-to-date experience, skills and capabilities
Fach Board member brings a different mix of capabilities, which
blend well into a success{ul and effective team. The Board is
satished that, between the Directors, it has an effective balance of
skills and experience.

All Directors can take irdependent professional advice in
the furtherance of therr duties, if necessary, at the Corrpary's
expense. In addition, the Directors have direct access to the
advice and services of the Company Secretary.

CONCURRENT TECHNOLOGIES
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Board composition is kept under review and the Board is
commiited to ensuring diversity of skills, experience and gender
balance. Where vacancies arise, the Board {via the Nominations
Committee) follows a rigorous selection process.

The Directors receive updates from the Company Secretary and
various external advisors on corporate governance, accounting
ard regulatory issues.

Bingraphies for each Board member are available on page 28.

Principle 7: Evaluate Board performance based on
clear and relevant objectives, seeking continuous
improvement

The ultimate measure of the effectiveness of the Board is the
Compary’s progress against the long-term strategy and aims

of the business. This progress is reviewed in Board meetings
The review takes into consideration various criteria such as the
effectiveness of the composition of the Board, the approach to its
work, the culture and dynamics, the structure and processes, the
accessibility to information, its success in achieving ‘s goals and
the need for succession planning.

The Board is small and focused on implementing the
Company's strategy. However, given the size and nature of the
Compary, the Board does not corsider it appropriate to have a
formal performance evaluation procedure in place, as described
and recommerded in the Code. Assessment 1s doneon a
continucus and ad hoc basis. Assessrrents of all members of the
Board are ongoing to ensure that:

ey are committed to the progress and long-term success of

the Group.

Their contribution is meaningful and effective.

+ They arc progressing within their role.

- There are high standards of ethics and compliance within the
regulatory framework.

- They maintain indeperdence, where relevant.

Succession planning is a matter considered by the whole Beard
from their various points of view (risk, experience, incentivisation
etc.). Prirary responsibility for developing a succession planning
policy currently rests with the Board but most of the responsibility
has migrated to the Nominations Committee.

Succession planning processes are under review. The Group
seeks Lo promole stafl internally but where internal promotion
Is not possible, the Group uses external advisors 1o seek
appropriately qualified candidates.

Principle 8: Promote a corporate culture that is
based on ethical values and behaviours
The Board 1s committed to promoting a strong ethical and values-
driven culture throughaut the Group. During FY23, the Group
maintadined its mission staterment:

To excite our customers, colleagues and communities

This is supported by our curren: vision:

To provide powerful processor solutions for your critical
applications

Our values were restated to our employees this year along with
our target culture. We have regular sessions to openly speak about
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now we ¢an enhance and embrace our company culture and
this information is always communicated to rew employees via
inductian sessians, training and our ‘Culture Code’ handbook.

We use Culture 15 to measure how near or far we are from our
target culture through surveys and action tracking, We also work
with Coode Asscriates, a consultancy linked with Culture 15

Qur Target Culture is wnhat we want our culture to be, and we
use Culture 15 to measure how near or far we are from that.
Culture 15 is the platform where we do the surveys, it tells us how
we have moved towards the target culture, and we use action
tracking te make sure that managers are owning and driving the
right culture changes.

Coode Associates is a consultancy that is linked with Culture
15 and we work with them on leadership training linked with aur
culture.

The Board takes a forward-tooking, proactive approach to
culture within the Croup to achieve a level of discipline that aids
the maragement and oversight of risk of the business.

Principle 9: Maintain governance structures and
processes that are fit for purpose and suppoert good
decision-making by the Board

the Board has overall responsibility for promorng the success

of the Group. Further detail on Board and Committee roles and
responsibilities are described above under *Principle 5: Maintain
the Board as a well-functioning, balanced tear led by the Chair”

The Board regularly reviews its governance framework to ensure
it is fit for purpose and carres out a review of the Committees’
terms of reference during each financial year. The CEO and
Chairman have regular calls to discuss currert issues, with a
wide variety of topics covered in 2022, The Chairman also has
individual sessions with other Directors to discuss the business.

A formal Board programme 1s agreed before the start of each
hnancial year. This is structured to align with the Group's annual
financial programme. The Board is responsible for the long-term
performance of the Group. Specific matters are reserved for
the Board; these include Group strategy, corporate and capital
structures, approval of key financial matters (annuat and interim
results, budgets, dividend policy) and Board membership and
rermuneration,

The Board typically meets at least seven times per annum and
further meetings are held as necessary. The Company Secretary
also attends, and full minutes are taken. For these meetings,
reports are produced concerning finance, sales, marketing,
engineering and operations,

The Board is committed to an improvement in its governance
approach and aims to enhance and develop compliance with best
practice, as appropriate for the size of the Company.

CONCURRENT TECHNOLOGIES
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Principle 10: Communicate how the Company

is governed and is performing by maintaining a
dialogue with shareholders and other relevant
stakeholders

The Group places a strong emphasis on the standards of good
corporate governance and maintaining an effective engagement
with 1ts shareholders and key stakeholders. This is considered

to be integral to longer-term growtn and success, and 1t aims ta
ensure that all communications concerning the Croup’s activities
are fair, balanced and understandable.

Communications with skareholders and relevant stakeholders
are described in detail above under ‘Principle 2: Seek to
understand and meet shareholder needs and expectations’
and 'Principle 2: Take into account wider stakeholder and sccial
responsibilities and their implications for long-term success’,
respectively.

The results of the voting at the AGM held on 24 August 2023
can be seen on the Company’s website at www.gocct.com/
investarsfagm-voting-results, All the resolutions proposed at the
last ACM were passed.

I'he Company's website includes historic annual accounts
and AGM notices for the last five years — see www.gocct.com/
mvestorsfreports-and-accounts

In formally adopting the Code as its governance frarmework, the
Board has reviewed all aspects of compliance and has acted to
improve disclosures on its website at fcorporate-governance.
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Report of the Audit Committee

Ihe Audit Commuttee is chaired by Mark Cubitt and includes Nat
Edington from the Board,

The Committee met three out of four times in relation to the
financial year, which ended 21 December 2023, to review progress
on the audit ard approve the arnual accounts. In addition to
standing items on the agenda, the Commttee:

Received and considerad, as part of the review of the annual
financial statements, reports from the auditor concerning
the audit plan for the year and the results of the annual edit.
These reports included the scope of the annual audit, the

Significant areas considered by the Audit Committee concerning
the FY23 financial statements are set out below:

approach to address and conclude key areas, how the auditor
assesses materiality, the terms of engagement for the auditor
and an ongoing review of the impact of future accounting
developments for the Group.

- Considered the annual report and accounts in the context of
being fair, balanced and understandable.

- Considered the effectiveness and irdependence of the external
audit.

- Considered the proposals received on the appointment of new
auditors.
Reviewed the enhanced audit report.

Areas of estimates

Matter considered and the role of the Committee

Capitalisation and the imparrment
of mtangible R&D

During 2023, the Corrmitter considered the capitalisatior of R&D and the impairment assessment
prepared oy management. !t criticaly assessed the inputs, such as a consideratior of the reasonableness of

discount rates applied and of reviewing forecasts into indivicual R&D product projections.

Review of stock prowswoning'
provisioning renuired.

The Committee reviewed the levels of stock, ageing ana prejected usage to determne the fevel of

Purchase price allocatron

External accountants were engaged to fairly assess the purchase price allocation of the Phillips Aerospace

acquisition. The purpose of this was to aliocate the price paid between tangible assels, intangible assets
and goodwill. The Commiltee reviewed the recommendations made during this exercise.

Independence and objectivity of the auditor

The Comrmittee continues to monitor the work of the auditor to
ensure objectivity and independernce are not compromised by the
auditor undertaking inappropriate non-audit work.

Non-audit fees

The Committee approved all non-audit work commissioned by
the external auditors. Ir FY23, the fees paid to the auditor were
£150,000 for Group and subsidiary audit.

Other matters

The Committee is authonsed to seek ary information it requires
from any Group employee to perform its duties. The Committee
can obtain, at the Group's expense, outside legal or otrer
professional advice on any matters within its terms of reference.
The Committee may call any members of staff to be questioned at
a meeting of the Committee as and when required.

CONCURRENT TECHNOLOGIES
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Reporting responsibilities

Tre Committee makes appropriate recommendations to the
Board on any area within its remit where action or improvement is
required. The Committee ensures that it gives due consideration
to laws and regulations, AIM rules, the QCA Corporate
Governance Code and any other applicable rules as appropriate.
The Committee also oversees any investigatior: of activities that
are within its terrrs of reference. The Audit Committee operates
within agreed terms of reference in accordance with the Group’s
financial position and prospects.

Vi

M Cubitt
Chairman of the Audit Committee
30 April 2024
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Independent Auditor's Report
to the Members of Concurrent

Technologies plc

Qpinion

We have audited the financial statements of Concurrent
Technologies ple (the '‘Company'} and its subsidiaries (together
the ‘Croup') for the year ended 31 December 2023, which
comprise the Consolidated Statement of Comprehensive Incomne,
Consolidated and Company Staterments of Financial Position,

the Consolidated Cash Flow Statement, tne Consolidated and
Company Statements of Changes in Equity, and notes to the
financial statements, including a summary of significant accounting
policies. The financial reperting framework that has been applied
in their preparation is applicable law ard UK-adopied internaticnal
accounting standards.

The linancial reporting framework that has been applied in the
preparalivn o the Parenl Cornpany financlal statements s appheable
law and United Kingdom Accounting Standards, including Financial
Reperting Standard 101 ‘Reduced Disclosure Framework” {United
K:ngdom Gererally Accepted Accounting Practice).

[n our opinior:

. The Ainancial staterments give a true and fair view of the state
of the Group’s and of the Parent Company's affairs as at 37
Decermber 2023 and of the Group's profit for the year then
ended.

. The Croup financial staterments have been properly prepared in
accordance with UK adepted international accounting standards.

- The Parent Company financial statements have been properly
prepared in accordance with United Kingdom Cenerally Accepted
Accounting Practice.

- The financial statements nave been prepared in accordance with
the requirements of the Companies Act 2006.

Basis for opinion

We conducted cur audit in accordance with International
Standards on Auditing (UK] (ISAs (UK}) and applicable law Our
responsibilities under those standards are further described

n the Auditor's Responsibilities for the Audit of the Financial
Statements section of gur report. We are independent of the
Croup 1n accordance with the ethical requirenrents that are relevant
tc our audit of the financial staterments in the UK, includ'ng tre
FRC's Ethical Standard as applied to listed entities, and we have
fulfilled our other ethical responsibilities in accordance with trese
requirerments, We bel'eve that the audit evidence we have obtained
15 sufficient and appropriate to provide a basis for cur opinior.

CONCURRENT TECHNOLOGIES
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An overview of the scope of our audit

Our audit scope covered all the Group's components, with varying
levels of testing based on the significance of each component. We
performed a scoping assessment of tne Group at the planning,
stage of the audit and subseguently updated this assessment for
the year-end figures. We assessed the risk of material misstaternent
for each of these companents and determined their significance
based on the overall impact to the Group financial statements. This
was performed as a result of there being no statutory audit for the
overseas subsidiaries, by taking into account the balances in each
camporent which related to significant risks as determined n our
audit assessment, as well as any other balances that are deemed to
be significant when compared to the Group financial statements,
subsidiaries with > 1% ot the Group balance for a signihcant risk
were selected for testing, as well as balances with »35% impact on
a line within the financial staternents. We also assessed each entity
in relation o the risk of manzagement override of cantrols.

At Decernber 2023, the Parent Company and Concurrent
Technologies, inc. were deermed to e significant components
of the Group. The audits of the Group and Parent, as well as the
reviews of the overseas subsidiaries were carried out by the Group
audit tearr for the purposes of this opirion.

The remainirg entities were deemed insignificant to the audit of
the Croup linancial statements based on the above metrics and,
therefore, the audit work on these compenents has been imited
to analytical review, specific cut-off test ng, substantive testing of
specific balances as well as verificat'on of bank balances to third-
party confirmation. This work kas beer performed by the Group
audt team.

We communicated with both the Directors and the Audit
Commuttee our planned audit work via our audit planning report
and relevant discussion.

We communicated audit progress with the Audit Committee
through irterim audit progress meetings. We have commuricated
any issues to the Audit Committee and the Directors in our final
audit findings report.

Conclusions related to going concern
In auditing the financial statements, we have concluded that the
Directors' use of the going concern basis of accounting in the
preparation of the financial statements is apprapriate.

Qur evaluation of the Directors’ assessment of the Group’s
abiity to continue to adop® the going concern basis of accounting
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mncluded consideration of the inherent risks to the Group's
busiress model and analysed how those risks might affect the
Group's financial resources or ability to continue operations over
the 12-month period fror the date of the signing of the financial
statements.

The risks that we considered most likely to affect the Group's
financial resources or ability to continue operations over this period
were adverse circumstances impacting timely conversion of trade
receivables to cash, growth in revenues, adverse changes in working
capital trends and conversion of stock to cash.

We considered these risks through a review of the application of
reasonably foreseeable downside scenarios that could arise with
reference to the level of available financial resources indicated by
the Group's financial forecasts and management's assessment of
these risks, including potential mitigations available. This has been
aligned with our review of the development of future products and
the assessments performed by management in determining the
market oppaortunities they look to exploit.

Our sudit procedures to evaluate the Directors' assessment of
the Group and the Company's ability to continue 1o adopt the going
rancern basis of accounting included:

Undertaking ar initial assessment at the planning stage of the
audit to identify events or conditions that may cast significant
doubt on the Group and the Company's ability to continue as a
going concern.

Evaluating the methodology used by the Directors to assess the
Group and the Company's ability 1o continue as a going concerm;
Reviewing the directors’ going concern assessment and

Key audit matter

evaluating the key assumptions used and judgements applied.
Reviewing the liquidity headreorm and applying a number

of sensitivities to the base trading and cash flow lorecast
assessents of the Directors to ensure there was sufficient
headroom to adoot the going concern basis of accounting,.
Reviewing the appropriateness of the Directors’ disclosures
regarding going concern in the financial statements.

Based on the work we rave performed, we have not identified
any mater.al uncertainties relating to events or conditions that,
dividually or collectively, may cast significant doubt on the Group
and the Company’s ability to continue as a going concern for a
period of at least 12 months from when the financial statements
are authorised for issue,

Qur respensibilities and the respensibilities of the Directors with
respect to poing concern are described in the relevant sections of
this report.

Key audit matters

Key audit matters are those matters that, in our professicnal
judgement, were of most significance in our audit of the financial
staterments of the current period and include the maost significant
assessed risks of material misstaterment (whether or not due to
lraud) we identified, including those which had the greatest effect
on the overall audit strategy, the aflocation of resources in the
audit and directing the eflorts of tre engagement team. These
matters were addressed in the context of our audit of the financial
staterments as a whole, and in forming our apinion therean, and we
do not provide a separate opinion on these matters.

How our scope addressed this matter

Revenue recognition
The Group's revenue recogn‘ticn policy is included within the
accouniing policies in Note 2 and the compenents of revenue
are setout in Note 2.

The Group recognises revenue in ine with the delivery terms
agreed with each customer and ar the pont in which the Group's
oblipations are satisfied in transferring control of the product
over to its customer.

The vast majority of revenue is related to product sales,
meaning there is a risk that revenue has been materially
rmisstated as a result of fraud or error through the recognition of
revenue related to sales that occurred around year end and the
incorrect application of delivery terms in relation to the revenue
being recognised.

In response to this risk, our work consisted of, but was not
Irmited to, the following audit procedures:

- Assessed the Croup's accounting pelicy for each material
revenue stream and performed walkthrough procedures to
assess the design and implementzation of controls.

Evaluated management review controls in respect of reveriue
recognition.

Substantive analytical review procedures have been performed
to gain sufficient coverage of revenue recognised in the year, to
ensure that this has been recorded appropriately.

- We performed substantive tests of detail for a sample of
revenue items recorded during the year to ensure tnat revenue
has not been materally overstated.

- We obtained de*ails of 2!l the relevart delivery terms applicable
to the Group and performed walkthrougn tests of each,
determining whether these had been appropriately applied in
recognising revenue in the financial statements.

- We performed specific targeted testing around year end, with
sales in December 2023 and January 2024 selected for testing
to supporting documentation to ensure that revenue has been
included within the correct period.

CONCURRENT TECHNOLOGIES
RFPORT AND ACCOUNTS 2073
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Key audit matter

How our scope addressed this matter

Recoverability of capitalised development costs and application
of IAS 38

Application of IAS 38

The capitalisation of development costs has been identified as a
significant risk area regarding misstaternent as a result of fraud
or Error.

Development costs have a carrying value as at December 23
of £11,002,925 (2022: £8,583,605) and in the period, additions
of £3,939,539 (2022: £3,687,351) have been recorded.

Management capitalises development costs where a project Is
deemed to meet the criteria of IAS 38, and this process consists
of both management estimation and judgement

The costs capital'sed in the period are a combination of
directly attributable costs relating to the ongoing development
projects as well as an allocation of appropriate attributable
overhead costs.

The Croup has a specaific policy in relation to research and
development, whicn has been prepared in accordance with 1AS
38 1equirements.

Impairment of intangible assets, capitalised development costs
The impairment of intangible assets, namely those relating to
capitalised development costs, has heen identified as an area

of significant risk, with overstatement due to fraud or error
considered to be high.

The carrying value of capitalised development costs as at 31
Becember 2023 is £11,002,925 (2027: £8 583,606) and there is a
risk that this balance is materially overstated.

Management has performed impairment assessments
for capitalised development costs ir accordance with |AS 36
‘Impairment of Assets’,

Where an impairment review was considered to be
appropriate, management has assessed impairment using
a 'Value in Use’ calculation. The calculation consists of a
discounted cash flow model on a project-by-project basis (where
there are indicators of impairment) to assess whether any
impairment of these assets should be recorded in the financial
staterments.

Management impairment reviews are areas that carry risks
of error or fraud due to the degree of estimatior uncertainty
included in forecasting and discounting future cash flows, due
to the assumptions made in relation to future market demand,
applicable discount rates and various other macroeconomic
inputs included n the iImpairment model.

The impact of this 15 that the recoverable amount of capitalised
development costs carries a high degree of estimation
uncertainty and a potential range of reasonable cutcomes
greater than materiality for the financial statements,

In response to this risk, our work consisted of, but was not
limited to, the following audit procedures:

Application of IAS 38

- We obtained and reviewed the Group research and
developrment policy and critically assessed the application of
the policy in line with the TAS 38 requirements.

» We obtained the intangibles fixed-asset register and verifind
the brought-forward figures to the pricr year's signed financial
statements.

For the development projects orgoing in the year, we obtained
management’s assessment in line with 1AS 38 criteria and
obtained supporting evidence where possible to ensure that
the treatrment of these costs as development costs were
appropriate.

- We performed a test of a sample of capitalised additions
to supporting documentation to assess whether 1t sat’sfed
the developrment costs criteria. Consideration of the overall
projects to which these costs related were also included in our
assessment as to whether the additional capitalised elements
were appropriate.

- We discussed projects that were ongoing with members
outside of the finance department to ensure we understood
the commercial background to the project and how this
determines the project to be capital in nature.

Impairment of intangible assets, capitalised development costs

+ We obtained management’s impairment assesstment and
critically analysed the inputs in the model and the forecasts for
future revenues of the projects ir development.

- We challenged assumptions rrade by management in relation
ta the forecasts. This included comparing historic forecasts
apairst actuals to determine the accuracy of forecasts as well
as performing stress tests on future forecasts to determine
the iImpact.

- We reviewed the amortisation pelicy as disclosed in the notes
and performed cur own recalculation to ensure it was correctly
calculated.

- We reviewed the historic sales lifecycles of previously
capitalised development projects to ersure that the timing
of sales per management's forecasts for projects early in the
lifecycle, or those still ir the process of beirg completed, were
appropriate and in line with the sales of previously capitalised
irternal projects,

- We reviewed a sample of pipeline opportunities to supporting
documentation, as well as a sample of backlog sales that
management has included in the individual impairment
assessments performed,

- We reviewed the calculation of management estimates and
inputs in the cash flow forecasts, such as the discount rate to
ensure the method and calculation was appropriate, including
verifying compaonents of these calculations to observable third-
party information.

- We have performed sensitivity aralysis for the impairment
reviews undertaken by management to assess the level of
headroom ir the impairment calculations prepared.

CONCURRENT TECHNOLOGIES
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Key audit matter

How our scope addressed this matter

Business combinations occurring within the year
During the year, the Group acquired Phillips Machine & Welding
Company, Inc. (Phillips Aerospace;, a 100%-owned US subsidiary.

There is a risk that the application of 1IFRS 3 ‘Business
Combinations' has been incorrectly applied, resulting in a material
error arising as a result of the acquisition accounting,

There is a risk that the difference between tre consideration
paid and the ret assets acquired have not beer accounted for
appropriately and that any identifiable intangible assets have been
:ncorrectly recorded as goodwill.

There is also a risk that the net assets acquired have been
materially misstated and that the consideratior paid for this
acquisition has not been accourted for at its farr value,

In response to this risk, our work consisted of, but was not mited
to, the follow ng audit procedures:

- We reviewed management's interpretation of [FRS 3 in order to
determine the appropriate treatmert for the acquisition made in
the year.

- We obtained and reviewed the share purchase agreement (SPA)
10 assess whether the consideratior paid had been accounted for
correctly.

- We obtained management’s assessment of the purchase price
allocation {PPA) related to the acquisition, which has been
prepared with the assistance of management's expert, and
reviewed this to ensure that the technigues, assessments and
methodologies used to account for separate intangibles and
goodwill were appropriate.

- We ergaged our internal expert as part of our review of the
PPA in determining whether the approach was in line with
expectations.

- We performed testirg of the net assets acquired to supporting
documentation to ensure that there were no material vanances
that would iImpact the acquisition accounting.

- We reviewed the disclosures included in the inancial statements
regarding the business combination to ensure these were
appropriate.

CONCURRENT TECHNOLOGIES
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Our application of materiality

We apply the concept of materiality both in planning

and performing our audit, and in evaluating the eflect of
misstaterments on our audit and on the financial statements. For
the purposes of determining whether the financial staterments

ave free from material misstalement, we define mateniality as

tre magnitude of misstatement that makes it probable that the
economic decisions of a reasonably knowledgeable person, relying
on the financial statements, would be changed or influenced.

We determined overall materiality for the Group financial
statements as a whole to be £317,000 being 196 of revenue for the
year. We considered 1t appropriate to determine our materiality
based on revenue as we consider this to be the key metricir
assessing the finarcial performance and position of the Group.
For each of the significant components as documented above,
we applied a specific materiality for the review based on revenue
metrics For those componerts that were considered non-
significant, we performed analytical reviews and specific testing
to Group mateniality. We apply a d:ferent level of materiahity,
performance materiality, to determine the extent of our testing
and this was set at 65% of the overall financial statements’
materiality.

We agreed with the Audit Committee that we would report to
it all audit differences in excess of £15,800, as well as differences
below that thresheld that, in our view, warranted reporting on
qualitative grounds. We also report to the Audit Committee on
disclosure matters Lthal we identified when assessing the overall
presentation of the financial staternents.

Other information

The Cirectors are responsible for the other :nformation. The other
information comprises the informatior: included in the annual
report, other than the financial statements and our auditor's
report thereon. Our opinion on the finanaial staterments does not
cover the other information and, except to the extent ctherwise
explicitly stated in our repart, we do not express any form of
assurance corclusion thereon.

In connection with our audit of the financial statements, our
responsibility 1s to read the other information and, in doing se,
consider whether the other information is matenally inconsistent
with the financial statements, or our knowledge obtained in
the audit or otherwise appears to be materially misstated. If
we identify such material inconsistencies or apparent material
misstatements, we are required to determine whether there
is a material misstatement in the financial slaternents or a
material misstatement of the other information. If, based on the
work we have performed, we conclude that there is a rnaterial
misstatement of this other information, we are required to report
that fact. We have nothing to report in this regard.

CONCURRENT TECHNOLOGIES
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Matters on which we are required to report by
exception

In the hight of the knowledge and understanding of the Group and
its environmert obtained ir the course of the audit, we have not
identified material misstaternents in the strategic report or the
Directors’ report.

We have nothing o report in respect of the foltowing matters in
relation 10 which the Companies Act 2006 requires us to report to
you if, \n our cpinor:

adeqguate accounting records have not been kept, or returns

adequate for our audit nave not been received from branches

not visited by us, or

the Group financial staterments are notin agreement wilh the

accounting records and returrs, or
« certain disclosures of Directors' remuneration specified by law

are not made, or
- we have not received all the information and explanations we
require for our audit.

Responsibilities of the Directors
As explaired more fully in the Directors’ resporsibilities
staterment set out on page 26, the Directors are responsible for
the preparation of the financial staterments and for heing satisfied
that they give a true and fair view, and for such internal control
as the Directors determine is necessary to enable the preparation
of financial statements that are free from material misstatement,
whether due to fraud or error.

In prepa-ing the financial statements, the Directors are
responsible for assessing the Group's ability to continue as
a go.ng concern, disclosing, as applicable, matters related to
going concern and using the going concern basis of accounting
unless the D.rectors eitner intend to iquidate the Croup or cease
operations, or have no realistic alternative but to do so.

Auditor’s responsibilities for the audit of the
financial statements
Our objectives are to obtain reascnable assurance about whether
the financial statements as a whole are free from material
misstatement, whether due to fraud or error, and to issue an
auditor’s report that includes our opinion. Reasonable assurance
15 & high level of assurance but is not a guarantee that an audit
conducted in accordance with iSAs (UK) will always detect a
material misstatement when 1t exists, Misstatements can arise
from fraud or error and are considered material If, individually or
In the agpregate, they could reasonably be expected to influence
the ecoromic decisions of users taken on the basis of these
financial staterents.

lrregularities, including fraud, are irstances of non-compliance
with laws and regulations. We design procedures in line with our
responsibilities, outlined above, to detect material misstatements
in respect of ‘rregulanities, including fraud. The extent to which
our procedures are capable of detecting irregularities, including
fraud 15 detalled below:
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Explanation as to what extent the audit was
considered capable of detecting irregularities,
including fraud

Based on our understandirg of the Group and industry, we
considered the extent to which ron-compliance with laws

and regulations could have a material effect on the financial
staterments. We also identified and considered those laws and
regulations that have a direct impact on the preparatior of the
financial statements such as the Companies Act 2006, AIM listing
rules, corporation tax, payroll tax and sales tax.

We evaluated management's ircentives and opportunities for
fraudulent manipulation of the financial statements (including the
risk of override of controls) and determined that the principal risks
were related to posting inappropriate journal entries to revenue
and management bias in accounting estirmates. Audit procedures
performed by the engagement team included:

- We obtained an understanding of the legal and regufatory
frameworks that are applicabie to the Group and determined
that the most significant are the AIM Rules, Companies Act
2006, corporation tax, payroll tax and sales tax,

- We obtained an understanding of how the Group comples with
these frameworks through discusstons with the Directors

- We inspected refevant tax filings and consicered these
and other relevant correspondence for indications of non-
compliance

- We assessed the susceptibility of the Group's financial
statcmen s Lo rmalerial misstatement, including how fraud
might accur by considenng the key risks impacting the inancial
statements.

- We carried out a review of manual entries recorded in
management’s accounting records and assessed the
appropriateness of such entries.

- We challenged assumptions and judgements made by
management and their critical accounting estimates.

- We assessed whether the Group's control environment 15
adequate for the size and operating model of such a Group.

Because of the inherent limitations of an audit, there 1s a risk
that we will not detect all irregulanties, incfuding those leading
to a material misstatement in the financial statements or nor-
compliance with regulation. This nisk increases the more that
compliance with & law or regulation is removed from the events
and transactions reflected in the financial statements, as we will
be less likely to become aware of instances of non-compliance.
The risk is also greater regarding irregularities occurring due to
fraud rather thar error, as fraud involves intentional concealment,
forgery, collusion, arnission or misrepresentation.

A further description of cur resparsibilities for the audit of
the financial statements is located on the Financial Reporting
Council's website at: www.frc.org.ukfauditarsresponsibilities. This
description forms part of our auditor's report.

CONCURRENT TECHNOLOGIES
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Use of our report

This report 1s made solely to the Company's members, as a body,
in accordance with Companies Act 2006. Our audit work has been
undertaken so that we might state to the Company's members
those matters we are required to state to them in an auditor’s
repart and for ro other purpose. To the fullest extent permitted
by law, we do not accept or assurme responsibifity to anyone other
than the Company and the Company's members as a body, for
our audit work, for this report or for the opiniors we have formed.

Jonathan Maddison
(Senior Statutory Auditorn)

For and on behalf of Haysmacintyre LLP, Statutory Auditors
10 Queen Street Place

Lordon

ECAR 1AG
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Financial statements

Consolidated statement of comprehensive income
For the year ended 31 December 2023

Year to Year Lo
31 December 31 December
2023 2022
Note £ £
Revenue 3 31,656,316 18,274,771
Costof sales {16,018,368) (9.397.449)
Cross profit 15,637,948 8,877322
Administrative expenses (11,951,314} 18,380,682
Group operating profit 4 3,686,634 486,640
Finance experse {86,010) {104,505)
Finance income 5 68,145 546
Exceptronal acquisiion expenses 27 {195,831} -
Profit before tax 3,472,888 387,631
Tax credit 6 400,248 604.344
Profit for the year 3,873,136 987,025
Other comprehensive income
Exchange (losses)/gains on translating foreign operations {101,340} 69.463
Qther comprehensive income for the year, net of tax {101,340} £9.463
Total comprehensive income for the year 3,771,796 1,006,458
Profit for the period attributable to:
Equity holders of the Parent 3,771,796 BR7.025
Total comprehensive income attributable to;
Equity holders of the Parent 3,771,796 1,056,488
Earnings per share
Basic earnings per share 8 4.98p 1.35p
Diluted earnings per share 3 4.85p i.35p

All operations were continu ng within the year.
This statement should be read in conjunction with accompanying notes.

CONCURRENT TECHNOLOGIES 48
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Consolidated balance sheet
For the year ended 31 December 2023

31 December 31 December

2023 2022
Note £ £
ASSETS
MNon-current assets
Property, plant and equipment 11 2,465,883 2,685,107
Intangible assets 12 13,914,398 8,807,290
Deferred tax assels 13 432,642 150,753

16,812,923 11,843,150
Current assets

Inventories 15 11,958,500 10,090,437
Trade and other receivables 16 6,442 827 5439917
Current tax assets 1,492,621 /62,545
Cash and cash equivalents 11,118,728 4,512,720

31,012,676 20,805,614

Total assets 47,825,599 32,648./64
LIABILITIES
Non-current liabilities
Deferred tax Labilities 13 2,094,099 2126588
Trade and other payables 17 695,273 1,257,820
Provisions 19 315,135 304,336
3,104,503 3688,744
Current liabilities
Trade and other payables 17 9,666,412 5,765,262
Provisians 19 18,256 18,256
9,684,668 5783518
Total liabilities 12,739,171 9,472,262
Net assets 35,036,428 23,176,502
EQUITY
Capital and reserves
Share capital 21 861,692 735,000
Share premium account 21 9,950,231 3,699,105
Merger reserve 21 1,283,457 .
Capital redemptian reserve 21 256,976 256,976
Cumulative translation rese ve 21 {125,276) {24,830)
Frofit-and-loss account 22,813,348 18,508,357
Equity attributable to equity holders of the Parent 35,036,428 23376.502
Total equity 35,036,428 23,176,502

This statement should be read in conjunction with accompanyirg notes.

Company Registered Number: 01919974
The financial statements were approved and authorised for issue by the Board of Directors on 30 April 2024 and signed on its behalf by:

\
M Adcock L_#Z/\ K Garrod // @/ ¢
CEQ CFO
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Company balance sheet
For the year ended 31 December 2023

31 December 31 December

2023 2022
Note £ £
ASSETS
MNon-current assets
Property, piant and equipment 71 2,374,209 2628501
Intangible assets 12 11,217,904 8,807,290
Deferred tax assets 13 432,642 350,753
Investments 14 1,572,640 1,446,952

15,597,395 13,233,496
Current assets

Inventaries 15 11,754,564 10,090,437
Trade and other recevables 16 8,534,995 5,870,077
Current tax assets 1,434,921 703,087
Cash and cash equivalents 9,111,243 1,704,517

30,835,723 18,368,118

Total assets 46,433,118 31,601,614
LIABILITIES
Non-current liabilities
Deferred tax labilities 13 1,834,823 2,178,634
Trade and other payables 17 677,607 1211405
Mrovisions 19 315,135 304,336
2,827,565 3,694,375
Current liabilities
Trade and other payables 1/ 8,890,046 5,171,306
Provisions 19 18,256 18,256
8,908,302 5,188,562
Total liabilities 11,735,867 8,883,93/
Net assets 34,697,251 22710677
EQUITY
Capital and reserves
Share capital 21 861,692 739,000
Share premiurn account 21 9,950,231 3,699,105
Merger reserve 21 1,283,457 .
Capital redemption reserve 21 256,976 256,976
Profit-and-loss account 27 22,344,895 18,077,596
Equity attributable to equity holders of the Parent 34,697,251 2277677
Total equity 34,697,251 22,717,677

This statement should be read in conjunction with accompanying notes.

The Company has taken advantage of Section 408 to not include its own profit and loss.

The Parent Company profit after tax for the year was £3,632,774 (2022: £1,086,830).

Company Registered Number: 01919979,

The financial statements were approved and authorised for issue by the Board of Directors on 30 April 2024 and signed on its behalf by:

M Adcock A L K Garrod
CEQ e ‘—% - CFCfm // 6/{00/
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Consolidated cash flow statement
For the year ended 31 December 2023
Year to Year to
31 December 31 Decernber
2023 2027
£ £
Cash flows from operating activities
Profit before tax for the period 3,472,888 382,681
Adjustments for:
Finance tncome {68,145) (546)
Finance experse 86,010 104,505
Depreciation 806,236 422,047
Amortisation 1,509,167 T 187972
Impairment loss 31,557 327526
Share-based paymert 430,854 219,363
exchange differences {145,706) 82,384
Increase in irventories {1,868,063) (3,665,001)
Increase in trade and other receivables (1,029,033) {2,451,2/9)
Increase in trade and other payables 2,853,322 2,222]23
Cash generated/{used in) from operations 6,079,087 {1.158,225)
lax received/(paid) {444,210) 267884
Nel cash generated/{used in} from operating actvities 5,634,877 {890,341)
Cash flows from investing activities
Interesl receved 68,145 546
Purchases of property, plant and equipment (PPE) {495,573) 11,480,394)
Payment of acquisition of subsidiary net of cash acquired (685,767) -
Capitalisation of development costs and purchases of intangible assets {3,977,839) {3.7211,617)
Nel cash used in investing aclivilies (5,091,434 {5,191,465)
Cash flows from financing activities
Lquity dividends paid - (1,027,088
Repayrrent of leasing labilities {215,209) {94,843)
Interest paid (86,010) 104,505
Issue of ordinary shares net of issue costs 6,355,741
Sale of treasury shares - 2,425
Nel cask generatedf(used) i1 finarcing activities 6,054,522 (1,224,010
Effects of exchange rate changes on cash and cash equivalents 8,043 (21,222)
Net increase/{decrease} in cash 6,606,008 (7,327.038)
Cash at beginning of period 4,512,720 11,839,758
Cash at the end of the period 11,118,728 4,512,720

This staterment should be read in conjunction with accompanying notes.
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FINANCIAL STATEMENTS (CONTINUED)

Consolidated statement of changes in equity
For the year ended 31 December 2023

Capital Cumulative Profit-and-

Share Share Merger  redemption translation loss Total
capital premium reserve reserve reserve account equity
£ £ £ £ £ £ £
Balance at 1 January 2022 739,000 3,699,105 - 256,976 {97.399) 18,082,077 22,679,759
Proft for the period - B - - - 987025 987,025
Exchange differences on
translating foreign aperations - - £9,463 - 63,463
Total comprehersive incorme
for the period {restatec) - - - 69.263 987,025 1,056,488
Share-based paymen: - - - - - 219,363 219,363
Defeerea tax on share based
payrnent - - - - - 245,555 245,555
Dredenzs pad - - - - - (1.027,088) 11,027,088)
Salefpurchase of treasury
sharesy - - - - - 2,425 2,425
'ssue of ordinary shares - - - - - - -
Balance at 31 December 2022 739,000 3,699,105 - 256,976 {27,936) 18,509,357 23,176,502
Profit for the penod - - - - - 3873135 3,873,136
Fxchange differences on
translating foreign operations - - - - (101,340) - {101,340)
Total comprehensive income
for the period - - - - {101.340) 3,873,136 3,771,796
Share-based payment - - - . - 430,854 430,854
Deferred tax on share based
payment
Divicends paid
Salefpurchase of treasury
shares - - - - -
Muerger reserve 18,077 - 1,283,457 - - - 1.301.534
Shares issucd durning the year 104,675 6.751.126 - - - - 5,355,741
Balance at 31 December 2023 861,697 5,958,731 1,783,457 756,976 (129,276) 22,813,347 35,036,427

This statement should be read in conjunction with accompanying notes,
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FINANCIAL STATEMENTS (CONTINUED}
Company statement of changes in equity
For the year ended 31 December 2023
Capital Profit-and-
Share Share Merger redemption loss Total
capital premium reserve reserve account equity
£ £ £ £ £ £
Balance at 1 January 2022 739,000 3,699.125 - 256,97¢ 17,483,403 22,188,484
I'otal profit and comprehensive income for the
period 1,586,851 1,086,851
Share-based paymen? 221,450 221,450
Deferren tax on skare based payment 245,555 245,555
Dividends paic (1.027.088) {1.027.088)
Salefpurchase of treasury shares 2425 2,425
Issue of ordinary shares - - - - -
Balance at 31 December 2022 735,000 3,699 105 256,974 18,022,596 22711677
Total profit and comprehensive income for the
ceriod 3,632,774 3632774
Share-based payment 430,854 430,854
Deferred tax on share based payrrert - -
Dividends received 258670 258,670
Salefpurchase of treasury shares -
Merger reserye 18.077 1,783,457 1.301,534
Shares 1ssued during the year 104,615 £.2511726 - - - 6,355,741
Balance at 31 December 2023 861,692 9,950,231 1,283,457 256,976 22,344,894 34,697,250

This staternent should be read in conjunction with

CONCURRENT TECHNOLOGIES
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accorrpanying notes.
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Notes to the financial statements
For the year ended 31 December 2023

Note 1

GENERAL INFORMATION

Ike principal activity of Concurrent Technologies ple ('the
Company’) and its subsidiaries {together 'the Group') 1s the
design, development, manufacture and marketing of single
board computers for systern integrators and original equipment
manufacturers.

On & Septerrber 2023, the Group acquired 100% of the voting
shares of Phillips Aerospace Limited. Clease refer to Note 27 for
further details.

Concurrent Technologies plcis the Group's ultimate Parent
Company. Itis incerporated and demiciled im the United
Kingdom. Concurrent Technologies plc's shares are listed on the
Alternative investment Market of the London Stock Exchange.

The Group's financial statements are presented in pounds
sterling (£), which is also the functional currency of the Parent
Company. They have been approved for issue by the Board of
Direclors on 30 April 2024,

Note 2

SUMMARY OF SIGNIFICANT ACCOUNTING
POLICIES

Basis of preparation

These financial statements are for the year ended 37 December
2023. They have been prepared in accordance with UK-adopted
international accounting standards and with the requirements of
the Companies Act 2006, These financial statements have been
prepared under the historical cost convention.

Mew and amended IFRS accounting standards that are effective

for the current year

In the current year, the Compary has early applied a number

of amendments to IFRS accounting standards issued by the

International Accounting Standards Board ({IASB) that are

mandatorily effective for an accounting period that begins on or

after 1 January 2023, Their adoption has not had any material
impact on the disclosures or on the amounts reported in these
financial statements.

+ 1AS 1: Classifications of Liabilities as Current or Non-Current
(effective for periods commencing on or after 1 January 2023)

- IAS | and IFRS Practice Staternent 2: Disclosure of Accounting
Aolicies (effective for periods commencing on or after 1 January
2023)

- 1AS & Definition of Accounting Estimates (effective for periods
commencing on or after 1 january 2023}

- 1AS 12: Deferred Tax Related to Assets and Liabilities Arising
from a Single Transaction {effective for periods commencing an
or after 1 January 2023)

New and revised IFRS accounting standards in issue but not yet

effective

CONCURRENT TECHNOLOGIES
REPORT ANM ACCOUNTS 2023

Certain standards, amerdments to and interpretations of

published standards have been published that are mandatory

for the Group's accounting years beginning on or after 1 January

2024, or later years, and which the Group has decided not 1o

adopt early:

- IFRS 7 and 1AS 7: Supplier Finance Arrangements {effective for
periods commencing on or after 1 January 2024)

- 1AS 1: Non-Current Liabilities with Covenants {effective for
pericds commencing on or after 1 January 2024}

Nore of the above histed changes are anticipated to have a
material impact on the Group's financial statements.

Changes in significant accounting policies
There have been no changes in the year fo significant accounting
policies in the period,

The Parent Company has relied on the exemption conferred by
Seclion 408 of the Companies Act 2006 in not publishing its own
profit and loss account. The Parent Company retained profit for
the year was £3,362 774 (2022 £1,086,850).

The policies set oul beluw lizve been consistently applied to all
the years presented, except where stated.

Basis of presentation
The consolidated financial staterments are presented in
accordance with |AS 1. Presentation of Financial Statements.
The Group has elected to present the 'Income Statement' and
‘Statement of Other Comprehensive Income’ in one statement.
The basis of presentation Is the UK-adopted internationial
accounting standards to FRS 101 for the Parent Company
information. This has been dore using the adapted format of
the balance sheet. Disclosure exemptions taken include; no
cashflow statement for the Company, reduced disclosures for
financial instruments, financial r’sk management, related party
transactions, share based payment, key maragement personnel
and other relevant exemptions.

Going Concern

The Directors have reviewed the approved budget and projections
sensitised for different scenarios through to December 2025,
considering general and specific market conditions, status of
suppliers, liquidity and funding requirements and the needs of
subsidiary companies.

The Directors have assessed the viability of the Group using
exIreme assumptions to reverse stress test the cash forecast.
Assumptiors include extreme reductior ir sales, decrease in
gross margin and a reduction ir stock levels (as anticipated
in 2024 to reduce working capital). Additionally, within these
scenarios we have excluded any potential beneficial impacts such
as tighter management of working capital and cost reduction
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NOTES TO THE FINANCIAL STATEMENTS {CONTINUED)
NOTE 2 SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES (CONTINUED)

Going Concern [continued)

measures. These have been excluded to retain headroom in
tre forecast and to provide 4 worst expected case scenario.
I'he forecast cash balances within the Group show that there

15 no borrowing requirement or going concern issues, enabling
the Directors to be confident the Group will be able to meet its
obligations.

Basis of consolidation
The consolidated financial statements ‘ncorporate the financial
staterments of the Company and its subsidiary undertakings. A
subsidiary 1s a company controfled directly by the Group. Control
is achieved where the Croup has the power over the investee.
rights to variable returns and the ability to use lhe power 1o afect
the investee’s returns,

The acquisition method views a busiress combination from
the perspective of the combining entity that is identified as
the acquirer. The acquirer recognises the assets acquired and
liabilities and contingert habilities assumed, including those not
previausly recognised by the acquiree, where recognition criteria
are met. Measurement of trese items 15 generally at fair value at
acquisition date. The measurement of the acquirer's assets and
liabilities ‘s not affected by the transaction, nor are any additional
assets or liabilities of the acquirer recognised as a result of the
transaction, because they are not the subjects of the transaction.
All subsidiaries are 100% wnolly owned and are fully controlled
by the Croup. All intra-Group transactions, balances, income and
expenses are eliminated on consolidation.

Revenue recognition

Revenue is recognised by the Group using the five-step process

outlined in [FRS 15:

- ldentficatior of a contract with a custormer

- Identification of the performance obligations

- Determinaticn of the transactior price

- Allocation of the transaction price to the performance
obligations

- Recognise revenue when the performance obligations are
satishied

The Croup's principal source of revenue is frorr the sale of
single-board computers and associated products (which could
nclude software products that are required by the customer to
be added to the boards sald — for example, security software).
Revenue from the sale of products, ncluding any added software
{this 15 so interlinked with the single-board computer that they
are considered one performance obligation under IFRS 15) is
recognised when the Croup satisfies its performance obligations
by transferring the promised goods to its customers. Control is
considered to transfer, at the point in time when the custorner
takes undisputed responsibility for *he goods. This depends on
the terms and conditions of sale with the customer. There are
three main terms for delivery: 1) The Croup are responsible for
the goods until delivered at the stated delivery address under
the contract. 2} Free on board contract terms means the goods
remain the Group's responsibility until they are pfaced on board
the vehicle for shipping, with export duty being the Group's

CONCURRENT TECHNOLOGIES
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responsibility as well. The customer is responsible post this point;
3) Ex-works contract terms, where the customer is responsible
from the point the goods leave the factory or appropriate

site, often under control of the customer’s defined shipping
arrangement.

The Group provides a basic warranty on its products but does
offer customers the apportunity to purchase an extended warranty
of one, two or three years for their boards. As the customer has
the optior. of purchasing the additicnal warranty separately, this
15 accounted for as a separate performance obligation under
IFRS15 where the Group will repair or replace faulty boards at no
add'tional charge to the customer. Contract liabilities on these
extended warranties are recognised and released to income over
the warranty period until the performance obligation is satisfed.
During the 12 maonths to 31 December 2023, £28,735 was

. released to profit and loss,

Revenue recognised for systems contracts, under IFRS 15,
was £1.1M (including Philbps Aerospace) for 2023 financial
statemenls Systems revenue will continue inte 2074 and heyond.
Revenue will normally be recognised over time, In accordance
with [FRS 15, based on the stage of completion of the relevant
performance obligations, and will be dependent or the conditions
of each specific contract.

For our single board business, invoices are raised on despatch
anc payment terms are usually 30 days from dale ol invoice.
For the systems business, payment terms will be based on
negotiations and conld inclyde pro-forma and 30 day payment
terms but will be subject to negotiated positions.

Cost of sales

Cost of sales consists of external purchases and stock used
on delivering specific contracts, plus the direct workforce
(predominantly manufacturing) related to the fulfilment of the
specific contracts and direct ancillary casts such as shipping.

Administrative expenses

This includes all non-direct costs {e.g. general overheads such as
rent, rates, sales and indirect functions.) This also includes non-
direct engineering expenses.

Exceptional items

This is made up of costs incurred as a result of the acquisition of
Phillips Aerospace, The Compary considers these to be outside
of the normal course of business so have treated these as
exceptional expenses.
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NOTES TO THE FINANCIAL STATEMENTS {CONTINUED)
NOTE 2 SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES (CONTINUED}

Foreign currencies

Tre functional and presentational currency of the Company is
pounds sterling (CBP). Transactions In currencies other than the
functional currency of the individual entities within the Group are
recorded at the rates of exchange prevailing on the dates of the
transactions. Foreign exchange gains and losses resulting from
the settlerment of such transactions and from the re-measuremert
of monetary items at year end exchange rates are recognised in
profit or loss,

In the Group's financial statements, all asse*s, liabilities and
transactions of Group entities with a functioral currency other
than GBP are translated into pounds sterling upon consolidation.
The functional currencies of the entities in the Group have
remained unchanged during the reporting period.

On consolidation, assets and Labilities have been translated
into GBP at the closing rate at the reporting date. Foreign
exchange differences arising for intercompany transactiors are
charged within profit and loss. Income and expenses have been
translated into GBP at the rates of exchange prevailing on the
dates of the transactions over the reporting period. In line with
FAS 73, an average rale is used for the period unless exchange
rates fluctuate significantly and then the weighted average rate
is used. Exchange differences are charged/credited to other
comprehensive income and recognised in the cumulative
translation reserve in equity. On disposal of a foreign operation,
the cumulative translation differences recognised in equity are
reclassified to profit or loss and recognised as part of the gain
or loss on disposal. Coodwill and fair value adjustments arising
on the acquisition of a foreign entity are treated as assets and
labilities of the foreign entity and translated into GBP at the
closing rate.

Inventories

Inventories are stated at the lower of cost and net realisable value
or. a first in first out basis. Cost includes materials, direct lzbour
and an attributable propertion of manufacturing overheads based
on normal levels of activity, Net realisable value represents the
estimated selling price after allowing for the costs of realisation
and, where appropriate, the cost of conversion from their existing
state into a Ainished condition. Provision is made where necessary
for obsolete, slow maoving or defective inventories.

Leases

Alease is definad as a contract, or part of a contract, that conveys
the right 1o use an asset {the underlying asse?) for a period of
time in exchange for consideration. To apply this definition the
Group assesses whether the contract meets three key evaluations,
which are whether the contract contains an idenlified asset, which
is either explicitly identified in the contract or implicitly specified
by being identilied at the time the asset s made available to the
Croup; the Group has the right to obtain substantially all of the
econcmic benefits from use of the identified asset throughout the
period of use, considering its rights within the defined scope of
the contract; and the Group has the right to direct the use of the
identified asset throughout the period of use.

CONCURRENT TECHNOLOGIES
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At lease commencement, the Group recoghises a right of use
asset and a lease liability or the balance sheet. The right of use
asset s measured at cost ard initial direct costs incurred by the
Group. Tke right of use asset 15 then depreciated on a straight-line
basis aver the term of the lease or the estimated useful life of the
asset if shorter. At commencement date, the Group measures the
lease liability at the present value of the future lease payments,
discounted usirng the Group’s incremental borrowing rate,

The Group has clected to account for short-term leases and
leases of low value assets using the recognition exemptions of
IFRS 16, and payments in relation to these are recognised as an
expense in the appropriate period.

Right of use assets have been included in property, plant and
equipment and the corresponding lease liability included in trade
and other payables. Detailed lease Hability information is included
in Notes 17 and 20.

Property, plant and equipment

Praperty, plant, and equipment is stated at original historical
cost, net of depreciation and any provision for impairment.
Depreciation is charged sc as to write off the cost of assets
together witn any cost directly attributable with bringing the asset
into use, less estimated residual value, on a straight-line basis
over their estimated useful lives in accordance with the table
below

[

Plant and machinery - 15 years on a straight-line basis

Fixtures, fitiings, and

equipment 3 -7 years on 2 straight-line basis
Computer equipment 3 - 5vyears on a straight-line basis
improvements Lo short

leasehold property 5 - 19 years on a straight-line basis

The gain or loss ansing on the disposal or retirement of an asset
is determined as the difference between the sales proceeds
and the carrying amount of the asset and is recognised in the
statement of comprehensive income.

The residual values and useful economic lives of property, plant
and equipment are reviewed annually,

Intangible assets

All intangible assets are stated at cost less accumulated
amortisation and any accumulated impairment losses,
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NOTES TO THE FINANCIAL STATEMENTS (CONTINUED)
NOTE 2 SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES (CONTINUED)

Goodwill

Goodwill has arisen upon the acquisitior. of Phillips Aerospace
made on 6 Seplember 2023, which is defined as a single cash
generating unit (CGU). The assets acquired are not capable of
individualiy generating revenue on their own, so they are deemed
combined within the business as a whole to generate revenue,
and therefore the business (Phillips Aerospace) 1s defined as a
single CGU.

Tre goodwill is the amount attributable to the excess of
consideration over the fair value of the net assets acquired,
including expected synergies, future growth, critical accreditations
and techrical knowledge of the employee, and is recorded in
accordance with IFRS 3, *Business Combinatic-s’

Goodwill is reviewed and tested annually for impairment.

Research costs
Research costs are charged directly to administrative expense in
the statement of comprehensive income as imcurred.

Development costs

Development costs are capitalised as intangible assets if the asset
can be separately identified; 1t is in the control of the Group: future
economic benefits will accrue to Croup; it is techrucally feasible,
the Group nas adequate resources to complete the development
of the asset and the costs can be reliably deterrrined.

Capitalised develnprent costs comprise all directly attributable
costs necessary to create, produce and prepare the asset to be
capable of operating in the manner intended by management,
sncluding development-related overheads. Anrortisation
commences upon completion of the development or when the
asset becomes available for commercial production. Capitalised
development costs are amortised on a straight-line bas's, over
the estimated product life which is generally five to seven years,
The asset will be reviewed annually for indicators of impairrrent,
and whenever indicators suggest that the carrying amount may
not be recovered throughout the period in which it is being used,
the asset will be subject te a full impairment review. All intangble
assets, including those not yet available for use, will be reviewed
for indicators of imparrment.

All other development costs are recorded under administrative
expense in the statement of comprehensive income in the period
they are incurred. The table below shows products with an NBY of
£500,000 or more:

Product NBV Remaining amortisation period
Joard A 2,128,699 84 rmonths
Board B 1,353,825 84 months
Board C 1,085,150 70 menths
Board D R06,608 B4 monthe
Board £ 5/6,/82 84 months

Customer relationships

Customer relationships were acquired as part of the acquisition
of Phillips Aerospace on 6 September 2073 and have apolied an
income approach valuation using the multi period excess earning
metnod with a useful economic life of ten years.

CONCURRENT TECHNOLQGIES
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Other intangible assets
Intangible assets purchased separately, such as software licences
that do not form an integral part of kardware, are capitalised at
cost and amortised over their useful lives of three to seven vears,
The carrying values of intangible assets with finite lives are
reviewed for impairment when events or changes in circumstance
mdicate the carrying value may be impaired. If any such indication
exists, the recoverable amount of the asset is estimated in order
to determine the extent of impairment loss.
Tre recoverable amount of the asset will be used as for all
other intangible assets {e.g. backlog and pipeline opportunities),
except where the asset does not gererate independent cash flows,
v.e. additioral software packages sold as an add on to a board
This also contains the ASS110C licence obtained as part of the
acquisition of Phillips Aeraspace. This has been valued using an
incomne approach based upon the relief from royalty' method with
a useful ecanomic life of ten years.

Impairment of property, plant and equipment, and intangible
assets

At each balance sheet date, the Group reviews the carrying
arrourts of its tangible and intangible assets to determine
whether there is any indication that those assets have suffered

an impairment loss. If any such irdication exists, the recoverable
amount of the asset is estimated in order to determine the extent
of the impairment loss.

Recoverdble armuunt is the higher of fair valie less costs to
sell ard value in use. In assessing value in use, the estimated
future cash flows {using both backlog and weighted pipeline)
are discounted (8.1% rate used) to their present value. If the
recoverable amount of ar asset is estimated to be less than its
carrying amount, the carrying amount of the asset s reduced
to 1ts recoverable amount. An impairment loss is immediately
recognised as an expense in the statement of comprehersive
income.

Where an impairment loss subsequently reverses, the carrying
amount of the asset 15 increased to the revised estimate of its
recoverable amount, but so that the increased carrying amount
does not exceed the carrying amount that would have beer
determined had no impairment loss been recognised for the asset
ir prior years. A reversal of arn impairment loss is recognised as a
credit to expenses immediately.
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NOTES TO THE FINANCIAL STATEMENTS (CONTINUED)
NOTE 2 SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES (CONTINUED}

Financial instruments {contirued)

Taxation

Current tax is the tax currently payable based on taxable profit
tar the year. Current tax for current and prior periods shall, to the
extent unpaid, be recognised as a liability. If the arrcunt already
paid in respect of current and prior periods exceeds the amount
due for those periods, the excess shall be recogrised as an asset.

The tax expense for the period comprises current and deferred
tax. Tax 1s recognised in the income staterment, except to the
extent that 1t relates to items recognised in other comprehensive
income, or directly ir equity. In this case, the tax is also
recognised in other comprehensive income or directly in equity,
respectively,

The Group takes advantage of the small and mediurm enterprise
tax scheme in respect of R&D tax credits. These are included
in the taxation iine and are accounted for on a receivable basis.
This means the Group applies certam assumptions based on
previous RE&D claims and any changes to the business and
applicable legislation wo record a credit through profit or loss and
an asscciated receivable on the balance sheet in the accounting
period in question.

Deferred income taxes are calculated using the liabihty method
on temporary differences. Deferred tax s generally provided
on the difference between the carrying amounts of assets and
liabilities and their tax bases. However, deferred tax 13 not
provided on the initial recognitior of goodwill, nor on the nitial
recognition of an asset ur liability unless the related transaction
Is a business combination or aflects tax or accounting profit.
Deferred tax on temporary differences associated with shares
in subsidiaries is not provided if reversal of these temporary
differences can be controlled by the Group and it is probable that
reversal wili not occur in the foreseeable future. In add tion, tax
losses available to be carried forward as well as other income tax
credits to the Group are assessed for recognition as deferrad tax
dssets.

Deferred tax liabilities are provided in full. with no discounting,
Deferred tax assets are recognised to the extent that it is probable
that the underlying deductible temporary differences will be
able to be offset against future taxable income. Current and
deferred tax assets and habilities are celculated at tax rates that
are expected to apply to their respective perod of realisation,
provided they are enacted or substantively enacted at the year-end
date.

CONCURRENT TECHNOLOGIES
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Financial instruments

Financial assets and financial liabilities are recognised in the
balance sheet when the Croup becomes a party to the contractual
provisions of the instrument.

(1) Financiol assets
Financial assets are held at amortised cost if the assets are
held with the objective to coliect contractual cash flows and
where the contractual terms of the financial assets give rise to
cash flows that are solely payments of principal and interest
on the principal amount outstanding. After initizl recognition
at transaction price being the amount of consideration that 1s
uncorditional, rece’vable balances are measured at amortised
cost using the effective interest method, less loss allowance for
expected credit losses. The Group's cash and cash equivalents,
other financial assets (fixed rerm deposits), trade and most
other receivables fall into this category of financial instruments.
Tke Group applies the [FRS 9 simplihed approach to
measuring expected credit losses, wirich uses a lifetime
expected loss allowance for all trade receivables.

(i Financial figkihties
Trade and other payables are not interest bearmng and are
mtally recognised at fair value plus transaction costs directly
attnbutable to their acquisition and then subsequently
measured at amortvsed cost,

(i) Financial liabilities ond equity
Financial liabilities and equity instruments are classified
accord'ng to the substance of the contractual arrangements
entered into. Financial liabilities are obligations to pay
cash or other financial assets and are recognised when the
Croup becomes a party to the contractual provisions of the
instrument. They are initially recognised at fair value plus
transaction costs directly attributable to their acquisition and
subsequently measured at amortised cost using the effective
interest method. An eguity ‘nstrument is any contract that
evidences a residual interest in the assets of the Group after
deducting all of its llabilities.

Investments in subsidiaries

Investments in subsidiaries, as reported in the Parent Company
financial statements, are included at cos* less orovision for
impairrrent.

Finance income

Finance income comprises interest income accrued on a time
basis, by relerence to the principal outstanding at the effective
interest rate applicable.
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NOTE 2 SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES (CONTINUED)

Dividends

Dwvidends to the Company's shareholders are recognised as 4
liability and deducted from shareholders’ equity in the period in
which the sharehoiders’ right to receive payment is established.

Employee benefits

Retirement benefits

The Company operates a defined contribution retirerment bereit
plan. The cost of the defined contribution plan is charged to
administrative expenses in the staterrent of comprehensive
income on the basis of contributions payable by the Company
during the year.

Share-based payments

Ihe Croup issues equity-settled share-based payments to certain
employees. Equity-settled share-based payments are measured
at fair value at the date of grant. in the consolidated financial
statements, the fair value determined at the grant date of equity-
settled share-based payments is expensed on a straight-line
basis over the vesting pericd based on the Group's estimate of
shares, which will eventually vest, together with a corresponding
increase in equity. In the financial statements of the Company,
equity-settled share-based payments issued to employees of the
Company are treated in the same manner as in the consolidated
financial statements. Equity settled share-based payments
issued to employees of subsidiary undertakings are treated in the
financial statements of the Company as an increase in investment
in subsidiary companies, together with a correspording increase
In equity, over the vesting period based on the Group's estimate
of shares, which will eventually vest.

Fair value 1s measured by use of a binomial option pricing
model and has been adjusted for the estimated effect of
non-transferability, exercise restrictions and behavioural
considerations.

For options that nave non-market vesting conditions such as
EPS growth, the award has been valued using the Black-Scholes
model. This type of model is typically used where no marker
conditions are associated with the awards.

Cptions granted from November 2021 have been valued using
the Black-Scholes model. Option pre-November 2021 used the
binomial option pricing model.

Treasury shares

The Company's shares that have been purchased and not
cancelled are held as treasury shares and deducted from
shareholders' equity. No gain or loss is recognised in profit or loss
on the purchase, sale, issue or cancellation of the shares,

CONCURRENT TECHNOLOGIES
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Reserves
Share premium account represents the difference between the
price received on the sale of shares and therr par value.

Capital redemption reserve arose from the purchase of shares and
represents their nominal value.

Cumulative translation reserve arises from the consolidation of
foreign subsidiaries.

Share coptal represents the nominal value of shares that have
been issued.

Merger reserve represents the difference between the price of the
shares issued on acquisition of Phillips Aerospace and their par
value.

Profit and loss account includes all current and prior period
retained profits and snare-based payments less treasury shares
held at the balance sheet date.

Provisions

Provisions are recognised when presert obligations resulting from

a pasl event will probably lead to an outfiow of economic resources
from the Group and amounts can be estimated reliably. Provisians
reported are for non-purchased warranties (all additional purchased
warranties are accourted for under contract Fabilities), The obligation
under [FRS15 ‘s for the Group to repair or replace faulty boards at no
additional charge to the customer.

EPS

Rasic earnings per share is calculated by dividing the profit
attributable to the owners of Concurrent Techriologies plc, excluding
any costs of servicing equity other than ordinary shares, by the
weighted average number of ordirary shares outstanding during the
financial year,

DEPS

Diluted earnings per share is calculated by dividing the profit
attributable to the owners of Concurrent Technologies ple, excluding
any costs of servicing equity other than ordinary shares, by the
weighted average number of ordinary shares and share options
outstanding during the financial year
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NOTE 2 SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES (CONTINUED)

Key judgements and estimates

In applying the Group's accounting policies, the Directors

are required to make judgements {other than those involving
estimations) that have a significant impact on tre amounts
recogrised and to make estimates and assumpticns about the
carrying amounts of assets and lizbilities that are not readily apparen:
from other sources. The estimates and associated assumplions are
based on historical experience and other factors that are considered
to be relevant. Actual results may differ from these estimates,

Fstimates and judgements are continually evaluated.

Estimates

The resulting accounting estimates will, by definition, seldem equal
the related actual results. The estimates and assumptions that have
a significant risk of creating a matenal adjustment to the carrying,
amounts of assets and liabilities are discussed below.

Developrtent costs

To substantiate the carrying value of the capitalised development
costs, management have applied the criteria of 1AS 36 'Impairment
of Assets' and have projected the future economic benefits. They
are reviewed against current backlog and estimated weighted,
{(based on probability factors, predominantly driven by stage of the
opportunity), future pipeline opportumties, which will be achieved
liure this ivestment, n<ing an estimated useful life of seven years
and a value in use caleulation. Management considers the review to
be sufficiently robust regardirg reasonable movernents in discount
rates {current rate used: 8.1%),

A 1% increase in the discount rate would not lead to a material
increase In impatrment, so therefore, the dscount rate is not
considered to be the key source of estimation uncertainty, but it 15
the assumptions made around conyersion of future sales that is key
to the estimate. Where indicators exist, management then record
judgement-based impzirment charges that consider project specific
technical issues, customer feedback, opportunity for product
substitution and other market factors. Estimation uncertainty
relates to assumptions about future results.

The Group has reviewed revenue sensitivity against our top five
boards in terms of NBV. Revenue forecast would need to reduce
by between 75% and 90% for the d'scounted cashflow to reacn
a breakeven position. This provides the Directors with comfort 'n
respect of headroom in the impairment calculations,

inventory

A slow moving stock provision has been made, where necessary,
where inventory has had no movernent in three years or more as
per our accounting policy. ltems that are provided for, should they
start being used again, will have the provision removedjreversed.

RAD tax credits

The Group takes advantage of the small and medium enterprise
tax scheme in respect of R&D tax credits. These are included

in the taxation line and are accounted for on a receivable basis.
This means that the Croup applies certain assumptions based
an previous R&D claims and any changes to the business and

CONCURRENT TECHNOLOGIES
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applicable legisiation to record a credit through profit or loss and an
associated receivable on the balance sheet in the accounting period
In question.

Coodwill and intangible assets or acquisition
Applicatior of IFRS 3
During the year, the Group acquired Phillips Aerospace and
aceordingly reviewed the acquisition of the entity in accordance
with [FRS 3 "Business Combinations'. Any assets that were
identified as being separately identifiable assets have been valued
using appropriate valuation technigues in order to determine the
fair value of intangible assets acquired as part of the business
combinaticn aside from any goodwill anising as a result of the
transaction.

These are accordingly recorded as separate ‘ntangible assets in
Note 1Z and have been reviewed for impairment as noted in Note
12.

CCou

The classification of Phillips Aerospace as a single CCU is a key
judgement based on the understanding of the elements that
have been purchased. The assets purcrased (e.g,, accreditation,
customer relationships, working capital etc) are not capablie of
generating revenue in the'r own right, individually, and therefore,
they are judged to be intrinsically inked as one to define the
business of Phillips Aerospace to be one single CGU. Accordingly,
any goudwill arsing as a result of this acquisition has been
allocated to tne CGU identified.

The subsequent impairment and amortisation of the goodwilt
and assets are based on key estimates and judgements, reviewing
the capability of the business from key forecasts of revenue and
orders. These are tested for impairment in the same way as
development costs {1.e. the use of a discounted cashflow forecast to
determine the value in use of the CGU, which has been prepared in
accordance with 1A5 36),

Capitalisation of development costs IAS 38 — Intangible Assets
Judgement is required when distinguishing the research and
development phases of new projects and determining whether

the recognition requirements for capitalisation of the development
costs are met under LAS 38, Research covers pre solution

optons often througn feasibility studies of various technologies.
Development is the application of research findings or other
knowledge to plan or design for the production of new or
substantially improved products before the start of commercial
production. Development costs are capitalised as an intangible
asset if all the following criteria are met: there is technical feasibility
ol campleting the asset so that it will be available for use or sale;
the intention is to complete the asset and use or sell it; there is

an ability to use or sell the asse*; the asset will generate future
economic benefits and demonstrate the ex‘stence of a market

or the usefulness of the asset if it is to be used internally; the
availability of adequate technical, financial and other resources to
complete the development and to use or sell it; and the ability to
measure reliably the expenditure attributable to the intangible asset.
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Note 3
SEGMENT REPORTING

The Directors consider that there is only one operating segment: design, manufacture and supply of high-erd embedded computer
products. The disclosures for this operating segment have already been provided in these financial statements. The Company's
products can be supplied to more than one business sector and are sold on a global basis All manufacturing is undertaken in the UK.

While looking at sales by business sectors, the Executive Board members of the Company, as the Chief Operating Decision Maker,
does not make decisions regarding allocation of Group resources on such a basis.

The Board in its entirety, i.e. including Non-Executive members is not involved in making operational decisions. Further, Group
profits are not categorised for internal reporting purposes by sectors or geography. 1he historical and anticipated performance of the
Group 1s therefore reported to the Board of Concurrent Tecnnologies plc as a single entity. Thus, the Directors consider that there are
no additional segments required to be disclosed under IFRS & - 'Operating Segments' but have provided the following geographic sales
analysis. No geopraphical analysis of non-current assets is provided as non-current assets outside of the UK are immaterial,

During 2023, £3.49m or 11.0% of Group revenue depended on a single customer. In 2022, £3.17m or 17.3% of Group revenue
depended on a sirgle customer.

All board revenue is recogrised at a point in time, with systems and warranty (immater.al) revenue recognised over time.

Revenue
Year to Year to
31 December 31 December
2023 2022
£ £
Limited States 13,060,691 5.564,816
Malaysia 392,850 3.047.798
Germany 6,450,372 :
United Kingdom 2,148,568 1,167,266
Other Europe 4,178,400 40003 844
Rest of the World 5,425,434 3,491,042
31,656,316 18,274,771
Note 4
GROUP OPERATING PROFIT
Year to Year to
31 December 31 December
2023 2022
£ £
Group operating profit is stated after charging to cost of sales:
Cast of inventories recognised as expense 14,884,586 8,229,285
Staff costs (see Note 10y 1,133,781 215,915
Group operating profit is stated after charging/(crediting) to operating expenses:
Net foreign exchange gains/{iosses) 279,491 {462,500}
Total expensed research and development costs 1,930,389 1,096,657
Amortisalion of intangible assets 1,509,167 1,197,972
Imparrment of intangible assels 31,557 327,526
Depreciation of owned property, ptant and equipment 686,403 244,648
Depreciation of ROU Asset 203,870 177,299
stalf cos's (see Note 10) 9,002,640 5,/12,098
Group principal auditor's remuneration:
Audit of Croup finarcal statements pursuant to legislation 150,000 232,443
Other non-auditor remuneralion re:ating to taxation complance 25,000 6,026
concuENT oo 61
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Note 5
FINANCE iINCOME
Year to Year to
31 December 31 December
2023 2022
£ £
Interest earned on bank deposits 68,145 546
Note 6
TAX
Year to Year to
31 December 31 Decembe-
2023 2022
£ £
Current tax expense . (/23,737)
Current deferred tax 401,27 393,695
Prior year tax expense (4,970) 41,142)
Prior vear deferred tax (826,965) 11 835)
Current overseas tax charge 30,420 (121 325)
(400,248) (604.344)

The tax assessed on the Group's profit before tax for the year is less thar the slandard rate of corporation tax in the UK. The applicable
rate of corporation tax for the year to 31 December 2023 was 23.52% (2022 19.00%). Wilhin the deferrcd tax charge for the year is an
amount of £23,747 to reflect the effect of change in the UK tax rate. The aifferences are explamed below:

Year to Year lo

31 December 31 December

2023 2072

£ £

Proft before tax 3,472,388 182,681
Corporznon tax on profit before tax at stardard rate 816,823 7270
Fxpenses not deductible for tax purposes 282,141 22,632
UK tax credits (486,705) (502.748)
Fifect of change in UK tax rate 23,747 87757
Share options - {5,746}
Effects of other reliefs - {25,062)
Difference in overseas effective tax rates {24,150) f38 264)
Adjustment in respect of previous years (1,012,104) (216,123
Tax (credily/charge {400,248} 604 344)

Factors that may affect future tax charges are as follows:
UK tax rates and any changes to R&D tax credits would have an impact on the tax position of the Group and Parert Cormpany.

I'he current tax asset balance on the statement of inancial position 15 made up of £708,057 current year and £784,564 historic
repayment due
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Note 7

DIVIDEND
2023 2022
2023 2022 pence per pence per
£ L share share
Second intenim (for the previous year) - 1.027,088 - 1.40
Interim - . - .
- 1,027.088 - 1.40

Intenm dividends are recognised in Lhe financial slatements in the period they are paid. The Directors have proposed a 1p dividend for
the year ended 31 December 2023 as a resolution for the AGM. (Total dividend for 2022 was nil}

Note 8

EARNINGS PER SHARE

Basic earnings per share is calculated by dividing the profit attributable to ordinary equity holders for the period by the weighted average
number of ordinary shares outstanding during the period. Diluted earnings per share is calculated by adjusting the weighted average
number of ordinary shares outstanding to assume conversion of all contracted dilutive potential ordirary shares. The Company only has
one category of dilutive potential ordinary shares, namely the share aptions.

The inputs to the earnings per share calculation are shown below:

2023 2022
Weighted Weighted
average average
number of Per share number of Per share
Earnings shares amount Earnings shares amoun:
Earnings attnbutable to ordinary shareho.uders
on continuing operalions after tax 3,873,136 77,833,759 4,98 987,025 73,363,490 1.35
Culutive effect of share options . 2,069,974 - - - -
Mhluted earnings per share 3,873,136 79,503,733 4.85 987,025 73,363,480 135

The diluted EPS figure reflects the impact of historic grants of share options and is calculated by reference to tne number of options
granted for which the average share price for the year was in excess of the option exercise price.

CONCURRENT TECHNOLOGIES 63
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Note 9
DIRECTORS’ EMOLUMENTS
Year to Year to
31 December 31 December
2023 2022
£ £
Fees and emoluments 1,182,172 768,650
Pension contributions 18,632 20,697
1,200,804 750,347
The emoluments of Directors disc'osed above include in respect af the hrghest paid Director;
Fees and emoluments 571,029 324961
Pension contributions 9,847 13,812
I he number of Directors to whom retirermert benefi's are accruing under a defined cortribution scheme 1s: 2 2

Detailed :nformation concerning Directors’ emclumerts, shareholdirgs and options is provided in the Report of the Remureration

Committee.
Note 10
STAFF COSTS
STAFF COSTS Group Company Group Company
Year to Year to Year to Year to
31 December 31 December 3i December 3! December
2023 2023 2z 2022
£ £ £ £
Wages and salaries 8,501,442 7,055,210 6,218,053 5,190,752
Sacial security costs 958,337 867,527 /04,416 B3A174
Zefined cortnbution pension casts 438,431 418,231 386,181 370,846
Share-based payment 430,854 283,761 219,363 169,855
10,329,564 8,624,729 7,528,011 5368631
Average number of employees: Ne Ne No No
Production 35 iz 34 34
Other 103 82 87 78
142 126 121 112

Direcl employmenl costs capitalised for the year to 31 Decernber 2023: £2,389,672 (2022: £1,959,447}.

CONCURRENT TECHNOLOGIES
REPORT AN ACCOUNTS 2023

64



IEI INTRODUCTION i l LEADERSHIP STATEMENTS | L GOVERNANCE 1 FINANCE

NOTES TO THE FINANCIAL STATEMENTS {CONTINUED)

Note 11
PROPERTY, PLANT AND EQUIPMENT
GROUP
Improvements Plant,
to short fixtures, &
leasehold  Right of use computer
property asset equipment Total
£ £ £ £
CosT
At 1 January 2022 293,556 850,707 4,034,955 5,179,218
Fore'gn exchange movernent 11,202 16,102 27304
Additions 490,613 £35.248 354,533 1,483,394
Al 31 December 2022 784,169 1,497157 4,405,550 6686916
Fare-gn exchange movement 6,25%) (8,624) (14.875)
Additiars 227733 523,184 75097
Vodification and amencment {234,905) (234,505)
Transfer from intangibles 75045 75,045
At 31 December 2023 1.005,657 1,262,252 4,595195 7,263,098
ACCUMULATED DEPRECIATION
AR Jaruary 2027 210,373 269,834 1,080,550 3,560,755
Foregn exchange movement 4,565 14,412 19,007
Charge for the year 45,657 177,399 154,991 422,047
At 31 Decemper 2022 260,028 451,828 3,285,952 4,001,809
Fore gn exchange movement 15,193} 1,651 17,288) {10,830
Lharge for the yea 252.370 203,870 434,033 890,273
Modification and amendment (84,037) 184,037)
At 31 December 2023 507.205 573,312 3,716,698 4,797,215
NET BOOK VALUE
At 31 December 2022 522143 1,045,329 i,115,637 2,685,107
Ar 31 Decernber 2023 498,446 688.940 1.278.497 2,465,883
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NOTE 11 PROPERTY, PLANT AND EQUIPMENT (CONTINUED)

COMPANY
Improvements - Plant,
to short fixtures, &
leasehold  Right of use computer
property Asset equipment Total
£ £ £ £
COST
At 1 january 2077 285,738 76497 3,907,581 1962626
Transfe to intangioles -
Addit ons 450,611 635,248 347,607 1,473 468
At 31 Decernber 2022 780.35° 1.400,165 4,255,588 6,436,104
Additons 60,672 - 303,337 364,009
Modification and amendmen: (234,905} (234,505)
Transfer from intangibles 75,045 75,045
Al 31 Decernber 2023 841,023 1,165,260 4633970 £.640,253
ACCUMULATED DEPRECIATION
AL | jaruary 2022 206,552 241,554 2965017 3,417,123
Charpe for the year 49,657 155,924 180,900 390,481
Al 31 Decernber 2022 256,209 401,478 3148917 3807604
Charge for the yoar 94,546 186,392 261,538 542,477
Modification and arrendrent (84,037) (84,037}
At 31 December 2023 350,755 503,834 3.411,455 4,266,044
NET BOOK VALUE
At 31 December 2022 524142 998,687 1,105,671 2,628,500
At 31 Decernber 2023 480,268 667,426 1,222,515 2,374,209
CONCURRENT TECHNOLOGIES 66
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Note 12
INTANGIBLE ASSETS
GROUP
Development Customer
costs Goodwill  relationships Other Total
£ £ £ £ £
COsT
At 1 January 2522 27,374,052 1,072,877 28,453,909
-oreign exchange movement 5,378 5378
Additions 3,687,35" 74766 3771617
Al 31 December 2022 31.061.443 1,105,461 32,770,804
Fore:gn exchange moverment {1,106) (1.156)
Additions 3539,539 38.300 3977839
Aaditions on acquisilion 1,230,554 1,130,851 383,593 2,745,038
Transfer between classes (64,413) 64,413 -
Transler 1o tangibles (75,046) (75,046)
At 31 December 2023 34,861,523 1,230,594 1,.30,851 1,594,661 38,817,629
AMORTISATION
At 1 Jancary 2022 21,056,452 776.251 21,832,743
Forewgn exchange movernent 5,373 5373
Charge for the year 1,093,820 104,152 1,197,972
Imoairment loss 327,526 327,526
At 31 Decernbe- 2022 22477838 885,776 23,363,614
Fareign exchange movernent (1,308} T 106)
Charge ‘ar the year 1,343,703 36,248 123,716 1509167
Imparrment loss 37,557 31,557
At 31 December 2023 23858,598 36,248 1008386 24,903,232
At 31 December 2022 8 583,605 223,685 8.807,250
315t December 2023 11,002,525 1,230,594 1,094,603 586,275 13.914,3%9/
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COMPANY
Development
costs Other Total
£ £ £
COsT
At 1 January 2022 27374092 1,675,817 28,453,909
Foreign exchange moverrent 5,378 5378
Additions 3,687,351 24,766 3.770617
Disposals
At 31 December 2022 31,067,443 1,108,461 32,170,804
Additicns 3.939.539 38300 3977839
Transfer between classes (64,473 64,413 -
Transler Lo tangibles (75,048) (75,046)
Al 31 December 2073 34,861,523 212,174 36,073,697
AMORTISATION
AL Janaary 2022 21,356,492 776,251 21,832,743
Foreign exchange movement - 5373 5373
Charge for the year *,053,820 104,152 1,157,972
Jisposals -
‘mpairment loss 327526 327526
Af 31 December 2022 22,47/ 838 885,776 23,363,614
Charge for the year 1,349,203 111,420 1,460,623
Disposals
Irmpairment loss 31,557 31.557
At 31 December 2023 23,858,598 597,186 24,855,794
31 Jecember 2022 8,583,605 223,685 8,807.290
Al 31 December 2023 11,002,925 214978 11,217,903

Development costs can be broken down as assets under development (based on original costy, £7,428.960 (2022: £4,652,822) and
assets available for use (based on original costy: £27,432,563 (2022 £76,343,643). The cost of assets transferred from assets under

development to available for use in the year was£1,088,820 (2022: £2,609,098).

Cther intangible assets comprise purchased software used within the business and software licences.

All amortisation and impairment charges (or reversals if any} are included within 'Administrative Expenses’

CONCURRENT TECHNOLOGIES
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Impairment Loss

At the end of the year the Directors reviewed the development projects. Each project is treated as a separate CGU. Expected future cash
flows (*value in use’ calculation, *he discount rate and cash flows were calculated on a pre-tax basis) atiributable to these projects are
calculated over he lower of seven years or the remaining life of the proiect, discounted at the applied rate of 8.1%. Where indicators

for impairment exist, management considers pipeline sales volurme and the relevant margin of the product along with project specific
technical issues, customer feedback, opportunity for product substitut:on and other market facters.

Following full review of all projects, the Company impaired a number of projects totalling £112,028. These products are all older
products and all costs now impaired refer to historical costs. One previously impaired project had an impairment reversal upon further
review in 2023; future revenue streams have become apparent and the impairment of £80,471 was reversed,

Goodwill has arisen in TY22 due to the acquisition of Phillips Acrospace on 6 Septemnber 2023, which is a single CGU. The Group has
undertaken an impairment review of the carrying value of the goodwill, using detaled forecasts of revenue (based on forecast orders
and contracted backlog), costs of delivery and resulting prefitability. The Group has reviewed using a discounted cash flow, with a
discount rate of 8.1%. A number of sensitivities have been performed agamst the performance, sspecially against revenue (which drives
the profitability) and the Directors are comfortable that there is suficient headroom to strongly support the goodwilt carried on the
balarce and, therefore, no impairment is necessary. Revenue would need to reduce by 679 for the headroom to be nil.

Note 13
DEFERRED TAX
Share-  Accelerated
based capital Tax
payments allowances losses Other Total
£ £ £ £ £
GROUP
AUT Janvary 3072 24,135 11,826.126) (54,026) 6,503 (1,845,110}
Creditedf{charged) te statement of comprehensive income 21,059 {345,221 91,825 57 (172,280)
Creditec/fcharged) te equaty 245,555 - - - 245,555
At 31 Decermber 2022 350,753 {2171.347) 37.799 6,960 {1,77%,835)
Credited/(charged) to statement of comprehensive income 81,859 529,422 (185.619; - 425699
Delerred tax acquired ard ansing from acquisition (37,317) (317,317
Al 31 December 2023 437,547 1641018 (147,820} (304.357) (1,661,453
COMPANY
At January 2027 2419 (1,815,715 . S 79,576)
Zreditedftcharged) to statement of comprehensive income 81,059 {362,978) - - [781,859)
{Charged) to equrty 245,555 . - 245 555
AL'31 December 2022 350,751 12,178,633} - - (1827.880)
Credited/(charged) to statement of comprehensive incorme 81,889 525,429 (185,619) - 425,694
Ar 31 December 2023 432,642 {1,649.204) {"85,619) - {1,402.181)
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Note 14

INVESTMENTS

COMPANY 31 December %1 December
2023 2022

£ I

‘nvestment in subsidiary comparies

Shares at cost 19,705 19,705

Capital contributior 1,361,656 1,361,656

Equity-settled share-based payment 191,278 65,501

Total investment in subsidiary companies 1,572,639 1,446,952

The Croup has closed the R&D facility located in India. The investment in the subsidiary company has not been impaired duning 2023,
This will be ‘mpaired in 2024 upon formal dissolution. The investment carried in the accounts is £12,994,

Subs.diary undertakings included in these accounts, which are all wholly owned, at 31 December 2023 are:

Place of Class of Percentage Nature
Name incorporation share held of business
By Company:
Concurrent Tech Bangalore, Ordinary 100% Non-tradirg
-ndia P’rvate Ltd India Company
Concurrent Caliluinia, Ordlnary 1005 Sale and service of Company praducts
Technologies Inc USA and R&D services for the Lompariy
By Concurrent Technologies Inc:
Ommbyte Ilinois. Ordinary 100% Dormant
Corporation USA

Developer and manufaciurer of

Phillips Machine & Welding Co Inc California, Ordirary 100% industrial

USA products and associated services

CONCURRENT TECHNOLOGIES
REPORT AND ACCOGUNTS 2023
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Note 15
INVENTORIES

Group Company Group Company
31 Dec 31 Dec 31 Dec 31 Dec
2023 2023 2022 2022
£ £ £ £
Raw materials 8,357,855 8,153,519 6,637.883 6,637,883
Work in progress 3,407,901 3,407,901 3,193.400 2,193,400
Finished goods 192,744 192,744 259,154 259,154

11,958,500 11,754,564 10,690,437 10,090,437

Duting 2023 the provision for obsolete and slow-moving inventories has been increased by £543 686 (2022: decreased by £241,310). in
accordance with 1AS? inventories are measured at the lower of cost and net realisable value.

The inventory balance movement includes a obsolescence provision whick has decreased by £80,509 in the period. £236.767 has been
reversed due Lo these ilems of inventory not being considered obsolete any longer and £156,257 added to the provision. This comprises
obsolete stock following an in-depth analysis of the Group's inventory

In 2023, a total of £14.8m (2022: £7.4m) of inventories was included 'n the Consolicated Statement of Comprehensive Income as ar.

expense.
Note 16
TRADE AND OTHER RECEIVABLES
GCroup Company Croup Company
2023 2023 2022 2022
£ £ L £
Trade recevables 5,430,181 2,667,667 4,755 594 3,056,417
Prepayments and accrued incorme 687,535 577,182 684,318 606,061
Qther debtors 3251M 3251M . -
Loan to subsidiary - 2,786,644 - -
Amounts due from subsidiary undertakings - 2,178,391 - 2,207,599
6,442 827 8,534,995 5439912 5,870,077

The Group applies the IFRS 9 simplified approach to measuring expected credit losses, which uses a lifetime expecied loss allowance for
all trade recevables. Trade receivables have been grouped based on shared credit risk charactenstics. The expected loss rates are based
on historic performance, as well as current macroeconemic conditions and experience. The Company has assessed the recoverability of
Intercompany balances, and deem no issues in terms of credit losses, with all amounts being repayable on demand. There have been no
previous write-offs of intercompary balances and there are sufficient cash and other current assets to cover the amount,
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NOTES TO THE FINANCIAL STATEMENTS (CONTINUED)
NOTE 16 TRADE AND OTHER RECEIVABLES (CONTINUED)

ECL provision matrix

Motre than More than More than

30 days 60 days 90 days
31 Becember 2023 Current past due past due past due Total

Expected loss rate - - 5.00%%
(ross carrying amount 5,782,708 18,712 T28,530 210 5430181
Lifetime expected cred.t loss - - - 210 210

As a Group we don't have a significant amount of bad debt, and historically bad debts have been very close to nil; due to the recurring
nature of orders, our customers pay what 15 owed o 1t s not necessary for us to provide for any balances as bad debt, and when considering
current and future macroeconomic conditions the articipated loss rate 15 expected to remain close to nil.

Group Group
2023 2022
£ £
At 1 january 210 11858
Charged/(crediled) to statement of comprehensive income - (978)
At 31 December 210 216
Group Company Group Company
2023 2023 2022 2022
£ £ £ £
More than 30 days 18,712 17,998 76,881 76,881
More than 50 days 128,551 128,448 73,086 49,336
More than 90 days 125,876 125,096 8,150 5,934
273,139 271,542 158,177 132,151
Note 17

TRADE AND OTHER PAYABLES
Current Group Company Croup Company
2023 2023 2022 2022
£ £ £ £
Trade payables 5,707,674 5,608,259 2977753 2,880,305
Contract habilities 1,030,449 1,030,449 681,044 681,044
Other payables 355,549 46,329 233995 55,159
Current night of use fease liability 254,662 268,472 202,287 180,044
Other taxes and social security costs 207,385 202,605 188,986 185,557
Accruals 2,070,693 1,733,933 1,500,205 1,189,197
9,666,412 8,890,047 5,784,262 5.171,306
Non-Current Group Company Group Company
2023 2023 2022 2022
£ £ £ £
Right of use lease lability 695,272 677,607 1,257,822 1,211,405
695,272 677,607 1,257,820 1,211,405

Contract liabilities have been disaggregated from other payables in the current and prior years to provide more detailed informauon to the
reader of the accounts as to the nature of other payabies.

CONCURRENT TECHNOLQGIES 72
REPORT AND ACCOUNTS 2023



EI INTRODUCTICN l l LEADERSHIP STATEMENTS | ‘ GOVERNANCE | FINANCE

NOTES TO THE FINANCIAL STATEMENTS (CONTINUED)
NOTE 17 TRADE AND QOTHER PAYABLES (CONTINUED)

Contract liabilities End of
(Group and Company) life Non-
End of service recurring

Warranty life charge  engineering Total
B/fwd as 1 |anuary 2022 94,556 445,592 6,947 133955 681,044
Addition 42,174 266,676 - 385,685 698,535
Rerease (87,486) {121,332) (6,357) [133,555) {343,120}
Closing at 31 December 2023 29244 59{3,936 584 389,685 1,030,449
Note 18

FINANCIAL INSTRUMENTS

Financial Instruments by category

Financial
assets
measured at
amortised
cost
£
GROUP
2022 Non-current:
2022 Current:
Trade and other receivables 4,755,594
Cash and cash eguivalents 4.512,720
Total for category 9,268,314
2023 Non-current:
2023 Current:
Trade and other receivables 5,430,181
Cash and cash equivalents 11,118,728
Total for category 16.548.908
Financial
liabilities
measured at
amortised
cost
£
GROUP
2022 Current:
Trade and cther payables 4,895,232
2023 Current:
Trade and other payables 8,428,578

Included in the above are trade payables, other payables. accruals and lease liabilities. All ron-current liabilities, as displayed in Note 17,
relate to lease liabilities, which are firancial liabilities measured at amortised cost.
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NOTES TO THE FINANCIAL STATEMENTS {CONTINUED)

Note 19
PROVISIONS
Product

Dilapidation warranty
GROUP AND COMPANY £ £
Carrying amount at 1 January 2023 786,080 36,512
Increase 1N pravisions 10,799
Amount utilised - -
Carrying armount at 31 December 2023 296,879 36,512
Provisicns have been analysed between current and non-current as follows:
Current 18,256
Norn-current 315135

Warranties are provided for on the basis of management's best estimate of the Group's liability under 24 month warranties granted on
its hardware products, based on past experience.

Chlapidations are provided for on the basis of management's best estimate for both the Colchester ana Theale office. This is recognised
over the life of each lease.

Note 20
LEASES AND COMMITMENTS

The Group leases properties for its operations in the UK and US and the information is presented below, ail leases relate to property.

Reconciliation of lease liabilities Group Company Croup Company

2023 2023 2022 2027

£ £ £ £
Opening 1,460,167 1,391,449 910,210 834,274
Additions - - 635,248 £35.248
Modification and amendment {265,325) {265,325} - -
Payments {301,219) (265,641} (199,347 (165,927)
Interesl 103,008 89,596 104,469 87,854
FX {6,636) - 9,527 -
Closing 989,935 946,079 460,10/ 1,391,449
Non Current (Note 17) (695,273) (677,607) (1.257.820) 11,211,405)
Cusrent (Noc 17) {294,662) (268,472) (202.287) [180,044)
{589,935) (946,079) (1,450,107,  {1,351.449)

Right of Use Assets Group Company

2023 2023

£ £

Opening balance 1,045,328 598,687

Madification and amendment {150,868) {150,868)

Depreciation 1203.870) 186,393

Foreign exchange {1651
Clasing balance 688,938 661,426

The right of use in relation to leasehold property are disclosec as PPE {Note 11).
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NOTES TO THE FINANCIAL STATEMENTS (CONTINUED)
NOTE 20 LEASES AND COMMITMENTS (CONTINUED)

Leases are made up of three properties, with the terms as follows: UK office {Colchester) has no remaining break clauses; UK office
{Theale) has a break clause of 1 April 2028; US office nas an annual automatic one year extension unless notice 1s given.

Amounts payable under lease arrangements

Group Company Group Company

2023 2023 2022 2022

£ £ £ £

Within ore year (357,040) (325,462) 1303.061) (269,641}
Within twa to S years {757,806) {735,386) (1,433,763) (1,380,848}
Add unearned interest 124,91 118,769 276,717 258,040
{989,935) {946,075) (1,460,104 (1,391,449}

At 31 December 2023, the Group was committed to a short term lease for the Phillips Aerospace office lease (2022: None).

The Group has elected not to recognise a lease hability for short-term leases or for leases of low value assets. Payments made on these
Ieases are expensed on a straight line basis and the value of these expenses in the year was £49 606.

Amounts recognised in the Consolidated Statement of Comprehensive Incorre,

Group Group
2023 2027
£ L
Short-term ana low-value lease expense 49,606 .
Deprecialion charge 203,870 165,254
Interest experise 103,008 11,941
Amounts recognised in the Consolidated Statement of Casn Flows
Group Group
2023 2022
£ £
Short-term and low-value lease expense B
Payment of lease liabilities 301,219 94,842

Capital commitments
At the end of the year, the capital expenditure commitment (for a machine for the factory) was £142,008 (2022: £nil).
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Note 21
SHARE CAPITAL, SHARE PREMIUM, MERGER RESERVE AND CAPITAL REDEMPTION RESERVE

31 Dec 2023 31 Dec 2022

£ £
Allotted, ‘ssued and fully paid share capital:
Orcinary shares (86,169,236 of 1p each) 361,692 739,000
Share capital
Balance as at 1 January 2023 739,000
Shares issued for equity raise 104,615
Shares issued for acquisition 18,077
Balance as at 31 December 2023 361,692
Share premium
Balance asat 1 January 2023 3689105
Shares issusd for equity maise less issue costs 6,251,126
Balance as at 31 December 2023 9,950,231
Merger reserve
Balance as at 1 January 2022
Shares issued for acquisition 1,283,457
Balance as at 31 December 2023 1,283,457
_Capital redemption reserve
Balance as al 1 January 2023 258976
256,576

Balance as at 31 December 2023

uring the year 10,461,338 shares were issued as part of an equity raise for the Company, A further 1,807,686 were ssued
as part of the acquisition of Phillips Aerospace.

At 31 December 2023, the Company held 521,522 ordinary shares (2022: 531,527) with an aggregate nominal value of
£5315 (2022 £5315) in treasury.

Treasury shares

RBalance as at 1 January 2023 531,522

Shares sold
Balance as at 31 December 2023

531,522

Note 22

PENSION SCHEME

The Company operates a group personal pension scheme, which all permarent employees may join. The scheme, which is a defined
contribution scheme, 1s independent of the Company's finances. The Company's contributions are based on between 5.5% and 13.5%
of members' gross salaries, dependent upon the tength of service of the individual. The Company has also chosen NEST (National
Employment Savings Trust) as its workplace pension scheme to meet its employer duties under the auto-enrolment rules. Contributions
to the NEST schemce are at the minimum rates. The total charpe 10 administrative expenses in the statement of comprehensive income
is disclosed in Note 10 'Staff Costs®. Pension contributions payable to the schernes af the end of the year were £63 681 (2022: £55,160),
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Note 23

FINANCIAL RISK MANAGEMENT

The Group is exposed to various risks in relation to financial instruments, The Group’s financial assets and liabilities by calegory are
summarised in Note 18. The main types of risks are market risk, credit risk and liguidity risk. The Group's policy in respect of financial
risk management is referred to 1n the report on corporate governance

The Group dees not actively engage in the tradirg or holding of financial assets for speculative purposes. The most significant financial
risks to whick the Group is exposed are described below.

Market risk analysis

The Group is exposed to market risk through its use of financial instruments and specifically to currency risk that results from its
operating activities.

Foreign currency sensitivity

A number of transactions are conducted by companies in the Group in currencies other than their functional currency, which give rise to
monetary assets and liabilities denominated in other currencies. The Group’s exposure fo foreign currency exchange risk is mitigated to
alarge extent by natural hedging, as assets in currency are matched by liabiities in the same currency. The value of monetary assets and
liabilities of the Group and Company not held in functional currencies at the balance sheet date were as follows:

Net foreign currency monetary assets/(liabilities) 2023 2077
US dollar US doliar

£ £

Croup {447,522) {175,103)
2023 2022

US dollar US dollar

£ £

If sterling had strengthened by 5% against US dollar:
impact on net Group result and equity for the year 21,312 2,338

If sterling had weakened by 5% against US dollar:
'mpact on net Group result and equity for the year {23,555) {9,216)

Fxposures 10 foreign exchange rates vary during the year depending on the volume of overseas transactions. Nonetheless, the anatysis
above 15 considered to be representative of the exposure to currency risk.
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NOTES TO THE FINANCIAL STATEMENTS (CONTINUED)
NOTE 23 FINANCIAL RISK MANAGEMENT (CONTINUED)

Credit risk analysis

|

Credit risk 1s the risk that a counterparty faiis to discharge an obligation to the Group. The Group is exposed to tnis risk from cash and cash

equivalents and outstanding receivables.

The Group applies the [FRS 9 simplified approach to measuring expected credit losses, which uses a lifetime expected loss allowance for all

trade receivabies,

To measure the expected credit losses, trade receivables and contract assets have been grouped based on shared credit nisk charactenstics

and the days past due.

On that basis, the loss allowance as at 31 December 2023 and 31 December 2022 was determined as follows:

Group
More than 30 More than 60 More than 90
31 December 2023 Current days past due days past due days past due Total
Expected loss rate - - - 100%
GCross carrying amoun 5.282,708 18712 128,551 210 5.430,781
Lifetime expected credit loss - - - 230 210
More than 30 More than 60 More than 50
31 December 2022 Current days past due days past due days past due Total
Cxpected loss rate - . 100%
Gross carrying armount 4,605,41/ /6,881 73,086 210 4,755,594
210 210

Lifetime expected credit loss
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NOTES TO THE FINANCIAL STATEMENTS (CONTINUED)
NOTE 23 FINANCIAL RISK MANAGEMENT (CONTINUED)

The Croup loss allowances for trade receivables as at 31 December reconcile to the opening Ioss allowances as follows:

2023 2022

£ £

Opening loss allowance at 1 January 210 1788
Loss allowance recognised during the year - {978)
Closing loss aliowance at 31 December 210 210

The credit risk for cash and cash equivalents and fixed term cash deposits is considered negligible since the counterparties are reputable
banks with high quality external credit ratings.

Liquidity risk analysis
More than 30  More than 60 More than 90

2023 Current days past due days past due days past due Total
Trade payables 4,747,497 673,864 154,861 133,452 5,707.674
Accruals 2,070,692 2,070,693

More than 30  More than 60  More than 90

2022 Current days past due days past due days past due Total
Trade payahles 1,446,455 1.331.839 120,802 78,654 2877750
Accruals 1.500,20% 1,500,205

Liquidity risk 1s that the Group might be unable to meet its obligations The Group manages its iguidity needs by menitoring forecast
cash inflows and outflows due in day-to-day business. Liquidity needs are monitored in varicus time bands, on a week-to-week basis and
by monthly forecasting.

The Group's objective is to maintain cash to mee? its hquidity requirements for the foreseeable future. This objective was met for the
reporting periods. Funding for long-rerm liquidity needs is assessed by the Board on a regular basis.

The Group cons'ders expected cash flows from financial assets in assessing and managing liquidity risk, in particular its cash resources
and trade receivables. The Group's existing cash resources and trade receivables (see Note 16} exceed the current cash outflow
requirements. Cash flows from trade and other receivables are all contractually due within three months.
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Note 24
CAPITAL MANAGEMENT

The Group's objectives when managing capital are:

(i) toensure the Group's ability to continue as a going concern, and
(i) to provide ar adequate return to shareholders

by pricing products and services commensurately with the level of risk

The Group monitors capital on the basis of the carrying amount of equity less cash and cash equivalents as presented on the face of the
Consclidated Balance Sheet.

The Group manages the capital structure and makes adjustments to it in the light of changes in economic conditions and the risk
characteristics of the underlying assets. In order to maintain or adjust the capital structure, the Croup may adjust the number of
dividends paid to shareholders, return capital to shareholders, purchase its own shares to hold in treasury, 1ssue new shares or sell
assets There were no changes in the Group's approach to capital management during the year. Neither the Company nor any of its
subsidiaries are subject to externally imposed capital requirements.

Capital for the reporting periods under review 1s summarised as follows:

Group Group

2023 2022

£ £

Totat equity 35,036,427 23.176.502
Cash and cash equivalents {11,118,728) (4,512,720
Capital 23,917,699 18,663,782
Total equity and overall Fnancing 35,036,427 23,176,502
Capital ro overall financing ratic 0.63 0.8

Note 25
RELATED PARTY TRANSACTIONS

The Company has taken the FRS101 exemption given that transactions are only with other wholly owned Group companies. The are no
transactions for the Group to report on under IAS 24. All intra-Group transactions are removed on consclidation,

O'vidends paid to Directors during the year amounted to: 280

Transactions with key management personnel during the period:
Key management personnel are the Company’s Board. Key management personnel remuneration includes the following expenses:

Group Group

2023 20272

£ £

Short term employee benefits 1,308,205 869,717

Sost-employment benefits 18,632 20,697

Share-based payment {IFRS 2} 287,773 161,114

1,611,610 1,051,528
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Note 26
SHARE BASED PAYMENT

| FINANCE

At the beginning of 2021 the Company operated an enterprise management incentive share option scheme. During 2021, an LTIP was

introduced.

The LTIP scheme provides for a grant price equal to the nominal value of the Company's shares on the date of grant. Options cannot

be vested until three years after grant date and vesting is conditional upon the Group achieving a compound percentage growth of the
Croup average basic earnings per ordinary share, for the complete years commencing | January of the vear of grant and ending with the
year most immediately prior to the vesting of the option. The latest date for exercising options 1s ten years after grant date and vesting of

options is subject to continued employment with the Group,

2023 2023 2022 2022
Options Weighted Options Weighted
average average
price price
N° pence N° pence
Outstandimg at 1 January 2,289,797 3114 1,467.205 47.29
Granted 2,300,209 1.00 991,357 1.05
Exercised - - {5,000; 4850
Forfeited/Lapsed {35,304) 1.00 {163,765} 70.20
Ourstanding at 3° Decermber 4,554,202 16.15 2,289,797 3114
Wesghted average share price at date of exercise - - 5.000 48.50
Exerc'sable al 31 December 2023 Nil Ni!
Cptions outstanding at 31 December 2023 had exercise prices ranging from 1.0 pence to 101.50 pence and a weighted average
remaining contractual life of 2.49 years (2022: 3.57 vears).
The inputs to the Black-Scholes model for options granted over the period were as foi'ows:
Grant date 23 Oct 2023 20 Nov 2023
Share price at grant date £0G.71
Exercise price L0.01
Dwidend yield 2.85% 2.85%
Risk free interest rate 4.50% A17%
Vo'atility 36.00% 36.10%
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Note 27
BUSINESS COMBINATIONS

Acquisition in 2023
Acguisition of Phillips Aerospace

During the year, on 6 September 2023, the Group acquirec 100% of the voting shares of Phillips Aerospace Limited, a non-listed
company based in the US ard specialising in the development and manufacture of industrial products and associated services, in
exchange for the Company’s shares and cash. The Group acquired Phillips Aerospace Limited because its strategy was to use the Phillips
business and diversify it into actual systems, offer'ng it additionally 1o the Group's customer base, as well as gaining Philips’ customer
relationships. These expansion, growth and export opportunities provide an established presence in North America.

Assets acquired and liabilities assumed
The fair values of the identifiable assets and liabilibes of Phillips Aerospace Limited as at the date of acquisition were:

At acquisition

£
langible fixed asscts 23,039
Trade ard other receivables 251984
Cash acguired 146,660
Current Habilities (111,377}
Long-term habilities {1.007.336)
Net assets on acquisition (700,030}
Separately identifiable intangible assels on acguisition 1,538,429
Coodwilf on acquisttion 1,269,443
Tatal investment in subsidiary 2,107,843
Intial consideration - cash 832,427
Share consideration 1,301,534
Fscrow (26,118)
Total investment in subsidiary 2,107,843

The deferred tax liability comprises the tax effect of the accelerated depreciation for tax purpeses of tangible ard intangible assets.
There was additional cash transferred as part of the acquisiion of £662,34/ to pay off outstanding loan balances within Phillips Aerospace.

Separately identifiable intangible assets comprise customer relationships (£1,148,761) and licences (£389,668),

Vhe goodwill of £1,794,255 cornprises the value of expected synergies arising from the acquisition, the assembled workforce and
technotogical know-how, which 15 not separately recognised.

From the dale of acquisition, Phillips Acrospace Limited contnbuted £813,500 of revenue and £201.000 to profit before tax from continuing
operations of the Group.

Phillips Aerospace revenue for the year was £1,584.587 and £36,680 profit before tax.
£195,881 of exceptional acquisition expenses were incurred as a direct result of the Group acquiring Phillips Aerospace.

The creation of a merger reserve of £1,283,457 is a result of acquiring Phillips Aerospace in accordance with s612 CAQE. In total 1,807,686
shares were issued In relatior to the acquisitior.

Note 28
ULTIMATE CONTROLLING PARTY

The Directors have assessed that there is no ultimate controlling party
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