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Chairman’s Statement

Overview of the 2020 Financial Year and significant post year-end events

Introduction

The 2020 financial year was a critical year for Quadrise, wilh sufficient funding raised in September 2019 to enable the business
to progress and expand our portfolio of MSAR® project apportunities during the year and 1o continue activity through to mid Q2
calendar 2021.

Quadrise’s well-established strategy to broaden and deepen the range of available project opportunities through owr network of
influential partners in major global markets proved to be very cffective in 2020. This has enabled Quadrise, at negligible cash-
cost, to use the skills, networks and resources of our partners to effectively and efficiently scale our in-house business development
capabilities. Integral to this strategy is that we now have a range of opportunities at various stages of development; from.early
stage discussions and market assessments, (0 active on-site projects to evaluate MSAR® technology ahead of a decision ta progress
to commercial implementation. In addition, this network of in-country partners has played a pivotal role in enabling Quadrise to
miligate the impact of COVID-19 on our project and business development activities — which is outlined in more detail below.

Our 2019 funding programme commenced with the announcement of up 1o £4 million (gross) funding from Bergen Global
Opportunities Fund (*Bergen™). The first £2 million tranche was drawn down in September 2019 and this underpinned our £1.84
million apen offer which was fully underwritten by Peel Hunt and a £0.72 million subscription ~ raising additional funds of £2.56
million (gross). We were delighted with the response from our shareholders to the open offer, which saw a take-up of 75%, In
addition, and whilst not currently available to the Company, the Bergen funding could provide an additional drawdown of up to a
further £2 million, subject to cetain conditians precedent having been met, including the granting by sharcholders of the relevant
authoritics to allot sharcs at a General Meeting, though the Company is not reliant on this to continug its operations through to
mid Q2 2021.

Our continued closc working relationship with Nouryon was further cnhanced by a ncw three-year Exclusive Purchase and Supply
Agreement that we signed in October 2019. We have maintained regular contact with Nouryon throughout the period and have
been delighted to welcame new senior members of their team to our regular quarterly updates. We have also initiated tri-partite
discussions with Nouryon and another Carlyle Group entity to review MSAR® project opportunities.

MSAR® Market Background

The business development and project opportunities discussed below were undertaken during a period of significant change and
volatility in the global liquid fuels markets. During the 2020 financial year, positive trends persisted for much of the first half of
the period, However, from mid-February through to the end of April 2020 oil prices were severely impacted by the combination
of the unfolding COVID-19 pandemic and the dispute belween the KSA and Russia. Whilst prices started (o recover from the end
of April 2020, they remain at a discount of circa 30% overall to the average values seen in 2019, Fuel ail-gasoil spreads narrowed
to $100-150/mt as fuel oil prices have remained uncharacteristically strong due to supply and demand. Whilst the recent short-
tenm liquid fuels prices and volatility have negatively impacted MSAR® economics in sonte markets, in most regions they remain
favourable and the longer-tenn trend is still very positive. MSAR®'s enhanced environmenta) performance will, we believe, be of
increasing importance to both producers and consumers, alongside its substantial economic bencfits. Despite the disruption caused
by COVID-19, the use of high-sulphur fuels in combination with scrubbers will in our view be the de-facto lowest cost solution
to meet the International Maritime Organization (“IMO™) 2020 sulphur standard faor the maritime sector, and national ar World
Bank regulations for utilities and industrial consumers. This provides a positive backdrop for Quadrise to work with refiners and
fuel consumers to progress MSAR? projects, potentially combined with new Environmental, Social and Govemance (“ESG")
initiatives.

Project/Business Development Activities

Despite the unprecedented impact of COVID-19 on global economics, we made substantive progress in several arcas as
sumnmarised below:

Iudustrial Applications

e Moracco - Following the announcement on 30 November 2019, of the signature of the agreement with the major chenticals

group in Morocco, rapid progress was made with site visits in both December 2019 and January 2020. This enabled the
Quadrise team ta review the specific facilities for the intended trials of MSAR® fucl; cnabling the design and fabrication of
the equipment to be used at the pilot kiln. This work was completed in February 2020 and the pumping and heating unit was
commissioned and tested at QRF, alongside bespoke burner tips that were manufactured to a custom designby our in-house
combustion experts. The final stage of the preparations in the UK was the production at QRF of over 1 tonne of MSAR? for
the trial. .
All the equipment and fuel required for the trial were shipped to Morocco in March 2020 and is safely stored on the clieat’s
site. Unfortunately, at this point our plans were severely impacted by COVID-19 and the site was closed to external visitors
and to the client’s own employees who were not essential for site operations from March 2020. Despite this seiback, we were
delighted with the responses to the challenges from the client and our Moroccan agent.
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The first positive action taken by the Quadrisc project team was to engage with the client to bring torward ihie second phase
wark that would have foflowed the successful completion of the trial on the pilot kiln facility. The client reaffirmed the
importance of this project and were happy to agree (o this. Whilst this work was undertaken at our risk, with payment being
conditional on progressing to phase two, most of the wark has been undertaken by our in-house project team.

Since that time, regular project and steering group meetings have taken place and we now plan to complete the trial in
October 2020. This will, of course, be subject to the site remaining accessible for our team and safe procedures being
provided by the client. Assuming the trial proceeds on this basis, the overall timetable will not have been extended
significantly. Furthermore, the most recent discussions with the client have highlighted the potential ta move straight to trials
on their commercial kilns using around 20 tonnes of MSAR® fuel that can be produced at QRF, pumped into an 1SO tank
and shipped to the client site, together with the new pumping and heating unit and new bespoke bucaer tips. Other application
trials on kilns, calciners and utility boilers are being discussed that could then follow.

Upstream Applications

¢ During Q1 2020 a Memorandum of Understanding (“MOU™) was sigued with Valkor Technologies (“Valkor™), to investigate
the potential deployment of MSARY technology in Utah, USA. These discussions continued during Q2 and we were
delighted to announce on 18® August 2020, that we had signed a Commercial Trial Agreement (“CTA") with Greenfield
Energy LLC (“Greenfield” - a joint-venture between Valkor and Tomeo Energy plc), to undertake testing at the Petroteq Oil
Sand Plant ("POSP™) located at the Asphalt Ridge Facility in Utah, USA, which is owned and managed by Greenficld.

The first phase of the CTA (“Phase 1), for which Quadrise is being paid $150,000 includes:
o  Proofof Concept formulation and test work at the Quadrise Research Facility using oil samples supplied by Greenficld.

o  Loan of Quadrise MSAR” conuncrcial production equipment, MSAR® test equipment and supply of MSAR® additives.

o  Supply of specialist services and personncl to assist Greenfield in completing the commercial scale demonstration trial
to produce over 600 barrels (100mt) of power grade MSAR®,

Phase 1 work is expected 1o be complcted during 2H 2020, subject to preparatory work and comumissioning of the Asphalt
Ridge facility by Greenfield, ahead of Quadrise receiving and testing of Utah oif samples at QRF, and our personuel accessing
the site in Utah to assemble the MSAR® plant and complete the trial before the end of the year.

Pending a successful Phase 1, Quadrise will then work with Greenfield to develop plans for commercial MSAR? production
facilities capable of treating 10,000 barrels of oifl per day (“Phase 2'') and to agree terms for the granting of a conditional
MSAR? licence to Greenfield, once commercial terms have been agreed for Phase 2 and binding agreements entered into.

e The agreement with Merlin Energy Resources remains in place, however Quadrise is focused on the opportunities being
explored in Utah through Greenfield - where progress has been rapid.

e Quadrise’s discussions with stakeholders and government officials regarding an upstream heavy oil project in Africa, have
not progressed due to the political situation in the country.

Power Applications, Refinery Refuelling, & Co-Development Opportunities

. Kingdom of Saudi Arabja ~ Quadrise management and our lacal partners Al Khafrzh Holding Group (*AKHG") attended
a meeting in Riyadh in March 2020 alongside representatives from the major power utility and a major boiler OEM to discuss
resuming the planned 400MWe boiler trial using in-Kingdom MSAR® manufacture. Following this positive meeting, AKHG
has maintained comtact with the power utility and a futther meeting was held via conference call, with follow-up over the
summer. la parsllel, we are jointly progressing contacts at the highest levels with other major stakeholders to promote
MSAR?, with Quadrise supporting this through a significant enhancement to our profile in the region. In particular via the
publication (in August 2020) and continued promotion of a White Paper (in both English and Arabic) outlining the significant
cconomic and covironmental advantages that MSAR® use and fuel production in-Kingdom would deliver to KSA and the
Middje East. The Quadrisc website has alsa recently been launched in Arabie for regional stakeholders.

e  South America (Frecpoint Conmaditics) — This is an excellenl example of how Quadrise’s longstanding business
development experience can lead to project opportunities progressing very rapidly from a “standing start”. QF[ and Freepoint
jointly met with senior management of the national oil company in Ecuador in early January 2020 to review an exciting
MSARP apportunity for refinery refuctling, leading to domestic power generation and export opportunities that would reduce
energy costs and emissions for the country. This is a refinery well known to Quadrise, as we had worked on a project there
several years earlier, that would, however, have required very significant investment and working capital, Following the
initial meeting, a three-person team from Quadrise visited the sites and the adjacent power utility in early March 2020.
During the next two months there was extensive dialogue with the client’s technical and economic teams, following which
Quadrise remately presented its extensive Techno-Economic Study to the client team. This was positively received and
Quadrise and the client are reviewing the next steps, including proof of concept testing at QRF and trialling MSAR® use at
the refinery, as a precursor 10 commercial implementation on success. [n paratlel we have initiated a programne to investigate
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upstream applications for MSAR® in the country, commencing with a recent presentation to the Socicty of Petrolcum
Engineers Ecuador.

e Mexlco (Rediiner & Freepoint Commodities) ~ MSAR® opportunities in Mexico are wide-ranging and include upstream,
refinery refuelling, domestic power generation and fuel exports that also reduce imports. Our principal activities are with our
agents Redliner, who have been progressing opportunities with the national oil company aod have successfully engaged with
stakebolders at very senior levels. Despite this, as a result of delays by the client in the essential sharing of information
during COVID-19, we have not been able to undertake the techno-economic study for multiple refineries as planned. Whilst
this is frustrating, it is not unusual in this markel and we continue to work with Redliner to progress activities as there is a
clear economic rationale. Most recently MSAR® briefings were submilted directly by Redliner to the Energy Secretary and
key Directors (Upstream and Refining) of the national oil company.

Further discussions with the major independent power project developer, who is supportive of MSAR® fuel’s economic and
environmental advantages for new build power projects in the region, are pending progress with the national oil company.

+  European Refiner — As we outlined in Jate 2019, the clicnt is comparing the economics of MSARY with another réfinery
solution to enable IMO 2020 compliant {ucl supply; though the complex refinery testing that was due {o be carried out during
Q2 and Q3 2020 has not been completed due to COVID-19 complications and associated impacts to refinery margins. We
“are awaiting clarification from the client as to when this evaluation work will be completed but expect this to be defayed to
2021 after which we will be informed of the decision to proceed with the MSAR? solution or otherwise,

e  Nouryon - Following the positive initial discussions with Nouryon regarding business coflaboration opportunities between
Quadrisc, Nouryon and related companies within the Carlyle Group, Quadtise has continued to review the medium and long-
term opportunities to leverage the strongly aligned interests of all participants. We have progressed our regular updates very
cffectively with Nouryon using MS Teams.

o Kuwait - This projcct has been directly itnpacted by COVID- 19, with no substantive progress having been made. We remain
actively engaged with our local agents Hawazin and they will be assisting Quadrisc in progressing this during 2020, aligned
with our Middle East White Paper and associated activities in the region.

Marine Applications

o Theimplemeotation of IMO 2020 compliance was the main focus for shipping companies and operators during most of the
perind, though from early March, COVID-19 had a material adverse operational impact. The sector, has however, benefitted
froi significant reductions in fuel costs (which in the container segment represent around 70% of operating costs), regardless
of the operators’ positions on compliance options. There remains a general consensus that scrubbers alongside the use of
high-sulphur fuels is the lowest cost solution for operators; though scrubber instailation activity was reduced from Q2
onwards, as a result of the impact of COVID-19 on shipyard/drydock availability. We have continued lo progress
opportunities with twa major shipping companies, each with large fleets and leading positions in scrubber implementation
in their segments of the shipping industry. These discussions have continued with their technical, operational and senior
management teams to progress MSAR® Letter Of No Objection (“LONO”) testing and we are working towards the
implementation of agrecients with the respective companies during 2020.

¢ We have continued to evaluate the opportunity to establish or link with a physical bunker fuet supplier, to provide a supply
network for high sulphur fuels in paraliel with MSAR® for the LONO testing opportunitics we are secking to progress. These
have not progressed as rapidly as we initially hoped, as the bunker market has been adversely impacted by COVID-19.
However, this is a market opportunity that we will continue to revicw, albeit it is not considered a high priority at this time.
As noted previously, any decision to enter this market would be alongside trusted counterpartics who can manage the
commedity price risk, provide the working capital requirements and counterparty credit facilities and manage the logistics
of a physical bunkering operation.

Other
Afyerdhe reporting period Quadrisc signed an agency agreciment in August 2020 with Energy & Petroleum Consultants (“E&PC™)
For gpegific territorics in Central and South America that consume fuel oil. The principals of E&PC arc scasoned cnergy and

amalsicn fuel praject specialists that previously worked with Jason Miles in the PDVSA Bitor Orimulsion fucl business.

There are no material updates to report on opporlunities with the European Oil Mgjor, Bitumina, APl Poly-GCL or Maersk Line.
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New Enviranmental, Social and Governance Initiatives

Quadrise has always had strong environmental credentials, though we recognised in 2019/20 that we had not highlighted this as
clearly as the economic case. As a result, we have focused significant effort into setting out the environmental benefits, as well as
our social and govemance credentials much more clearly. We are fulty aware that rencwables will play an increasing role in
meeting the world's energy needs. However, there will be a long transilion period, during which fossil fuels will continue to play
an important role - and our MSAR® technology enables this 1o be done in 8 manner which minimises the impact on the environment
through significantly reducing emissions compared with the “standard” solutions currently being used. To highlight this, we have
materally increased our facus on this aspect in marketing and investor relations materials and, more recently, created a distinct
Environmentaf, Social and Governance (“ESG”) section on our website.

Alongside highlighting the broader benefits of our MSAR® technology, we have launched a body of work that upon success will
fundamentally increase its intrinsic ESG credentials. Examples include:

e Green MSAR® - Our Research, Development and Innovation (“*RDI”) team have been investigating opportunities to reduce
emissions of SO, and CO, from MSAR? by ensbling sustainable fuel sources to be incorporated into MSAR? to further
enhance its environmental benefits. Whilst this worle is at an carly stage, positive progress has been made on formulations
which incorporate sustainable fuels into MSAR® increasing its economic value as a fuel and materially reducing SO, and
CO; emissions. We look forward to providing shareholders with more information on this initiative in due course.

¢ Gas Scrubbers - An agency agreement was signed in July 2020 with Pacific Green Technologies, Inc (“PGT") Group, a
pany that is becoming a world leader at providing sustainable cleantech solutions for climate change, grecn encrgy and
emissions control. ‘Their gas scrubbers have applications in the marine, power and industrial sectors that we are developing
and, as agent, Quadrisc will reccive an agency fee based on sales of PGT technology linked to MSAR® projects. The usc of
MSARY alongside these solutians enables customers to fund these cnvironmental improvements, whilst ensuring that the

local communities are ablc 10 benefit from the significant reduction in emissions.

e Metals Recovery — Quadrisc is collaborating with a UK technology and enginccring company that specialise in process
plant development, project risk analysis, and engineering and design. They design and license technology for the extraction
and recovery of metals (particulacly vanadium and nicke! — with the fonmer having increasing use in the production of
batteries that are essential for large-scale adoption of renewable energy solutions) from ashes, minerals, refinery residues,
spent catalyst and industrial by-products. There is a strang synergy with MSAR™ fuel ash, as the almost complete bumout
of carbon concentrates the metals in the ash which makes the metals recovery significantly cheaper.

e JGC - We are in discussions with JGC regarding a new joint initiative for MSAR® to reduce Japanese refinery emissions of
CO; using combined heat and power diesel technofogy to replace residue-fired boilers. :

Delivery of Key Business Objectives

Our broad spread of activilies has really come to the fore in 2020, with material progress achieved across several core markets. As
a result, we believe that we have continued to deliver on one of our key objectives; to rebuild shareholder confidence and
demanstrate that their long-term support continues to be justified.

Witk the substantial funding put in place during aulumn 2019, we secured our ability to pursue our business development activities
through to mid-Q2 calendar 2021. Since thea we have made significant progress in several markets, which brings the Company
closer to being able 10 advance towards commercial revenues and profitability.

Changes to the Board during the year.

On | February 2020 the Company announced the promation of Jason Miles to Chief Executive Officer {from Chief Operating
Officer) and Mark Whittle’s promotion to Chief Operating Officer from his previous role as Head of Projects. Jason and Mark
have been key to the Company's business and project development initiatives and | look forward to working alongside them in
their new rales as the Company progresses into its next stage.

Two non-exccutive dircctors stepped down during the year, wilh Hemant Thanawala resigning effective 31 December 2019 to

pursue other business interests and Bryan Sanderson leaving on 14 July 2020 to assist the Company with its cost reduction
initiatives. We thank Hemant and Bryan for their service and wish them welf in their future endeavours.
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Response to the COVID-19 Pandemic and Cost Reduction Actions

COVID-19 Mitigations

As we reported at the time of our interim results, we put in place pragmatic and measured inifiatives to protect our staff, their
familics and the business. These ensured that we could contitue to operate QRF throughout the year, with no direct impact on
planned testing and operational support activilies. Initially QRF was closed to all external access, including staff from our London
office but with appropriate COVID-19 procedures and social distancing measures in place activities have returned 1o normal,

Our Landon office remained closed unti] August 2020, though most staff continue to work effectively from home. This has had
limited impact on our activities, with very effective use being tmade of in-country agents/representatives, together with web-based
conferencing communications. A recent example being QFI's use of remote conferencing to deliver a presentation on MSAR® to
the Society of Petroleum Engincers Ecuador.

As noted above whilst it was not possible. fram mid-March 2020, to access the customer site in Morocco, we have been able to
progress our activities with minimal impact to the overall timetable for the planned pilot facility trial. We are now preparing to be
able to resume face 10 face meetings and sitc visits during 2020, provided it can be done in a way which is safe for our staff, and
we are appreciative of the client’s commitinent and flexibility in this regard.

The planned trial in Utah later this year will also be reliant on Quadrise staff being able to access the site and we are putting
appropriate plans in-place, though these will be subject to being able to comply with any restrictions on UK residents being able
to travel to the US.

Despite the global disruption caused by COVID-19, Quadrise has continued to progress business development activities on
multiple fronts, and the levels of engagement with partners, prospective clicuts and project stakeholders have generally increased.
We believe that this is a result of the cconomic and environmental advantages that MSAR® offers being more widely known in
the market and that these advantages arc cven more crucial now.

Cost Reduction Actions

We continue to operate with a small but well-formed team at Quadrise and being very mindfut that all our activities are currently
funded directly from cash reserves, we have always had a keen eye on costs, and acted very early, ahead of the general lockdown
to have a further close review of our cost base. As a result, we took the decision to exercise the break clause in the lease at our
current London Office, allowing the Company to locate to lower cost and more flexible premises at the end of Q1 2021. Given the
timing of cost reductions, administrative expense savings are expected to be more fully reflected during the current financial year.

We have utilised the furlough scheme for a small number of our London and QRF based staff as appropriate and we continue to
review staffing levels and overall costs to maximise the use of remaining cash reserves.

Following a thorough review of the Company's cost base, which included the reduction of lease commitments and non-exec
director’s fees discussed above, alongside the significant reduction in our travel-related expenses from mid-March 2020 onwards
Quadrise was able to extend its peried of operation on the current cash reserves from 31 December 2020 (as announced at the time
of completing the fundraising in October 2019) to mid-Q2 calendar 2021

RDI and Operations Activities

Research, developitient and innovation (“RDI") activities remain a core function and underpin our technology-led offering, with
QRF our hub for these activities, During the first half of the period, work was facused on the fabrication and commissioning of a
new tab mill that is suitable for both development and testing work on heavier residues that require higher working temperatures
and pressures for MSAR® manufacture. During Q1 calendar 2020, preparation for the trial in Moracco was the main activity and
included the design, fabrication and commissioning of the pumping and heating unit, testing of a bespoke in-house designed burner
tip and production of the fuel for the trial. All of which was completed on time, enabling the equipment and fuel to be available
on site as planned, before the COVID-19 fockdown prevented trial commencement.

The ability to utilisc QRF to produce relatively small volumes of MSAR? fuel (up to 20 tonnes) has proved to be instrumental in
our work o progress the trials in Moracco (without necding ta involve a third-party refiner for fucl production). This will continue
to be of critical importance as part of our plan to mabilise on site during 2020 and to seck to miligate the impact of the delay to
the start of the on-site waork on the overall project programme.

Testing of the oil samples from Greenfield will be a priority, ahead of planned an-site trial activities in Utah towards the end of
2020. Operational support activities for this project during the remainder of calendar 2020 will be {ocused, initially, on ensuring
that all equipment is adequately prepared for the challenges of warking in the very cold winter conditions in Utah.

As described above, during 2020 and to date, the RDI team have completed initial testing and scaping for a new programme of
waork at QRF to further improve the environmental performance and credentials of MSAR® using sustainable fuel sources. Positive
progress has been made in this regard and work will continue for the remainder of the year and potentially into 2021. Some of the
opportunities being investigated offer novel patent opportunities to enhance Quadrise's Inteflectual Property portfolio.
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PR/IR Activitles

During the year the Company maintained its commitment to communicating effectively with its stakeholders.

In addilion to enhanced shareholder engagement across a number of platforms, the Company’s targeted approach to commercial
engagement saw the preparation, publication and active promotion of the White Paper on the MSAR® opportunity in the Middle
East; including the new section on the website in both Eaglish and Modern Standard Arabic (“MSA™) - this work will be expanded
during calendar 2020 to provide a ““lite” version of our website in MSA — reinforcing our longstanding presence and commitment
to the region, as well as similar content in Spanish.

Results for the Year
The consofidated after-tax loss for the year ta 30 June 2020 was £4.8m (2019; £3.0m).

Production and development costs of £1.4in (2019: £1.5m) comprise the costs of the Group's operational staff and consultants,
QRF running costs, equipment and consumables and depreciation expense amongst others. These costs have decreased slightly as
the 2019 charges include residual costs of decommissioning the Group’s MSAR® manufacturing unit and associnted equipment at
the Cepsa refinery.

Administration expenses of £1.8m (2019: £1.5m), comprise the Groups corporate staff and directors’ costs, professional advisor
fees, PR/IR costs and head office costs. The increase of £0.3m has arisen due to increased professional fees incurred as a result of
the fundraising activities during the year and an increase in executive divectors’ bonus payments as none were awarded in the prior
year.

Fait valuc adjustment charges to the Convertible Sccurities of £1.13m (2019: nil) have arisen during the year {(sec note (7). Non-
cash sharc option charges of £0.5m (2019: £0.2m) have incrcased duc 10 the award of share options to staff and directars in the
prior year which are expensed over the vesting peviod (sce note |8). The increase in finance costs to £146k (2019: £6k) is due to
a £140k financc fec arising as part of the Convertible Securitics instrumeut (see nate 17), which was scttled by issuance of sharcs.

Basic and diluted loss per share was 0.49p (2019: 0.34p).

Statement of Financial Position

At 30 June 2020, the Group had total assets of £6.3m (2019: £5.1m). The most significant balances were intangible assets of £2.9m
(2019: £2.9m), property, plant and equipment of £0.6m (2019: £0.7m), and cash of £2.4m (2019: £1.1m). Further infortnation on
intangible assets is provided in note 11 below. )

Cash Flow

The Group ended the year with £2.4m of cash and cash equivalents (2019: £1.1m). In September 2019, the Group raised £2.0m
through the issuance of the Convertible Security to Bergen and gross proceeds of £2.56in via the fully undenwritten open offer and
accompanying subscription. £3.1m was utilised in operating activities during the year (2019: £2.7m).

Capital Structure

The Company had 922,711,895 ordinary shares of 1p each in issue at 30 June 2019. On 22 August 2019, 3,888,889 new ordinary
shares were issued at 3.6p per share and a further 4,500,000 new ordinary shares were issued at par as part of the Convertible
Security transaction announced on 23 August 2019 (see note (7). A further 64,656,051 new ordinary shares were issued at 3.96p
per share on 1 October 2019 as a result of the Open Offer and Subscription announced an 9 September 2019. Upon exercise of
conversion riglits over the Canvertible Security, new ordinary shares were issued to Bergen as follows:

Date Number of shares Conversion price (£)
24 March 2020 8,333,333 0.012
16 April 2020 8,333,333 0.012
23 June 2020 22,727,273 0.011
20 August 2020 18,750,000 0.016
7 Scptember 2020 23,529412 0.007

The Company's current issued share capital stands at 1,077,430,186 ordinary shares of Ip each, all with voting rights. Further
details on these lransactions are provided in note 20 to the Financial Statements.
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Taxation

The Group has tax losses arising in the UK of approximately £53.7m (2019: £51.0m) that are available, under cutrent legislation,
to be carried forward against future profits, £26.6m (2019: £23.5m) of the tax losses carried forward represent trading losses within
Quadrise Fuels Intemnational plc, £25.8m (2019: £25.8m) represent non-trade deficits arising on intangible assets within Quadrise
Intemational Limited, £0.6m (2019: £0.9m) represent pre-trading [osses incurred by subsidiaries, £0.8in (2019; £0.8m) represent
management expenses incurred by Quadrise International Limited, and £0.1m (2019: £0.1m) represent capital losses within
Quadrisc Fucls International plc.

‘Outlook ~ Current trading and prospects.

The Quadrise team has been able to build on the platfonm created in 2019 and has created significant momentum, despite the
COVID-19 pandemic.

The final quarter of 2020 will be a very busy periad, as we are poised to camplete two critical trials/tests; first in Morocco and
then in Utah, USA. Whilst these timings could be subject to revision in the light of further controls relating to the COVID-19
pandemiic in the UK, Morocco or the US, and in the case of the test in the US, confirming the required MSAR?® formulation from
the Asphalt Ridge oil samples to be supplied during the planned November 2020 start-up. We remain confident in our ability to
complete these critical projects in 2020.

Alongside these activities, in the industrial and upstream markets we have undertaken significant work to underpin the substantial
apportunities in KSA and the wider Middle East region, with the publication of the Middle East White Paper and haviug key
segments of our website now available in Arabic.

In Central and South America, we are continuing to progress the opportunities in Ecuador and Mexico and have added further to
our roster of agents in this important region, to complement the activities of Freepoint and Redliner.

In the marine market, we are secking to conclude LONO trial agreements with major shippers in the container/bulker markets.
The physical bunker market has been significantly impacted by the COVID-19 pandemic and we will not be progressing this
opportunity in 2020.

Our ability to respond rapidly to the opportunity with Greenfield/Valkor is, we believe, a clear demonstration of how our proven
project management and RDI expertise enables us to engage with leading companics and reduces the delivery risk to our project
activities.

The significant commitment to PR/IR activities during 2020 will continue through the rest of the year and into 2021, with a White
Paper focused on the Latin American market and a Spanish version of the main portions of our website being planned for Q4 2020.
We will also continue 10 use a broad spread of routes to engage with shareholders, including interviews with Proactive Investors,
presentations at retail investor forums and events, and the use of Investor Meet Cotpany to provide regufar updates and Q&A
sessions for our substantial and loyal retail shareholder base,

Whilst global commerce remains significantly impacted by COVID-19, we remain confident that we can meet the challenging
timetables we have put in place for the trials in Moroceo and Utah, USA, though there may be challenges along the way. Successfut
delivery of these critical trials/tests wil! fundamentally de-risk Quadrise’s business across all end-user and geogmphlc markets
and provide, we believe, a clear path to commercial revenues.

QFT has a small, but very capable team and our continued progress is only possible through the significant contribution of everyone
working within the business and 1 would like to thank them all for their continued dedication and professionalism. Finally, [ would
like to thank, once again, our shareholders for their support which as always will remain, fundamental to the long-term success of
Quadrise.

Mike Kirk
Chairman
2 Octaber 2020

e
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Strategic Report

Far the year ended 30 Junc 2020
Principal Activity

The principal activity of the Company is to develop markets for its proprietary emulsion fuel ("MSAR®") as a low-cost substite
for conventional heavy fuel oil (“HFQ") for usc in power generation plants, industrial applications and marine diesel engines.

Business Review and Future Developments

A full review of the Group's activities during the year, recent events and future developments is contained in the Chairman’s
Statement.

Key Performance Indicators
The Group’s key performance indicators are:

¢  Development and commercial performance against the Group's business model and praject timetables established
with partners and clients, and
*  Financial performance and position against the appraved budgets und cashflow forecasts.

The Board regularly reviews the Group’s business model, with a buginess development revicw being held fortnightly between the
Executive Directors and two of the Group's Non-Executive Directors. The commercial performance of the Company and
discussion of each of the Company's key projects and business development opportunities is discussed at length in the Chairman’s

Statemtent,

Eachi year, a detailed two-year budget and cash forccast is preparcd by the Exccutive Dircctors and the Head of Finance, and
following an extensive review process, is then approved by the Board. Performance against budget and updated cash projections
are included within the monthly management accounts which are issued to and reviewed by the board. Further information
regarding perfonnance against budget and the cost savings measures introduced during the year, which have extended the Group's
projected period of operation from 31 December 2019 to mid Q2 calendar 2021, is included in the Chairman’s Statement.

Goling Concern

The Group had a cash balance of £2.4m as at 30 June 2020. The Directors acknowledge that this cash balance is only sufficient to
cover the Group’s operating requirements up to mid Q2 calendar 2021. These conditions indicate the existence of material
uncertainty regarding the Group's and Company’s ability ta continue as & going concerm.

The Directors have determined that the continuation of the Group as a going concem is dependent upon successfully raising
sufficient funds in the short term, and that they have a reasonable expectation that such funds will be raised, although no binding
funding agreements are in place at the date of this report. The Directors therefore have determined that it is appropriate to prepare
the financial statements on a going concern basis. For further details behind the judgments and estimations used by the Directors
in reaching this determination, refer to note 3.

Principal Business Risks

Bach year in the second quarter, the Audit Committee assists the Executive Team in a structured zero-based re-assessment of the
Company's emerging and principal risks. This is conducted for each operational sector and organisational level including the
Company's research and development facility, QRF, and then aggregated for the Campany as a whole. The risk level is determined
by its probability, impact on the Company, and whether the risk has increased or decreased over the last 12 months. A summary
of "Principal Risks and Uncertainties” is revicwed at a board meeting. Subsequently a Risk Mitigation Strategy and Action Plan'_.!,
is incorporated into the annual Business Planning exercise conducted in June.

The principal risks identified during this cxcrcise, ranked in order of the likelihood of occurrence, are sct out below. These may
not include all of the risk factors that could affect futurc results. Actual results could differ materially from those anticipated as a
consequence of these and various other factars, and those set forth in the Group's other periodic and current reports filed with the
authoritics from time to time.

Delay in commercialisation of MSAR® and funding risks due to COVID-19

There is a risk that the commercialisation of MSAR® could be delayed further due to the global COVID-19 pandemic, or
unforeseen technical and/or commercial challenges. This could mean that (he Group may need to raise further equity funds to
remain operational. Depending on market conditions and investor sentiments, there is a risk that the Group may be unable to raise
the required funds when necessary. The Group mitigates this risk by maintaining strong control over its pre-revenue expenditure,
keeping up the momentum on its key projects and maintaining regular contact with the financial markets and investor community.
Further discussion of the impact of COVID-19 on the Group and the Group's mitigating action is included in the Chairman’s
Statement.
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Market visk

The marketability of MSAR® fuels is affected by numerous factars beyond the control of the Group. These include variability of
price spreads between light and heavy oils, the relative competitiveness of oil, gas and coal prices both for prompt and future
delivery, and the future use of hydracarbons for energy, utilities, transportation, petrochemicals and industrial applications. The
Group mitigates this risk by continuing to promote the environmental contribution of MSAR and explaining the assured
contribution of hydracarbans to the global energy mix. The Company further mitigates this risk by increasing the potential
applicability of MSAR® technology to various sectors, as evidenced by applications in the upstream and industrial sections
announced during the year and discussed in the Chairman's Statement.

Feedstock sourcing

There is a risk in respect of appropriately located and ongoing price competitive availabitity of heavy oil residue feedstack as oil
refiners seck to extract more transportation fuels from each barrel of crude using residue conversion processes. The Group
mitigates this risk where possible by utilising its deep understanding of the global refining industry, targeting qualifying suppliers
matched to prospective major consumers. A commercial contract would motivate candidate feedstock suppliers to expedite
feedstock supply.

Commercial risks
There is a risk the Group will not achieve a commercial retum due to major unanticipated change in a key variable or, niore likely,
the aggregate impact of changes to several variables which results in sustained depressed margins.

The compctitive position could be affected by changes to the fuel oil-gasoil spreads, government regulations concerning taxation,
duties, specifications, importation and exportation of hydrocarbon fuels and cnvironmental aspects. Freight costs contribute
substantially to the final cost of supplicd products and a major change it the cost of bulk liquid freight markets could have an
adverse cffect on the cconomics of the fuels business. The Group would mitigate this risk theough establishing appropriate
flexibilitics in the contractual framework, offtake arrangements and price risk management through hedging.

Technologleal risk

There is a risk that the technology uscd for the production of MSAR® fucl may not be adequately robust for all applications in
respect of the character and nature of the feedstock and the particular parametcers of transportation and storage pertaining to a
specific project. This risk may jeopardise the carly commerciatisation of the technology and subsequent implementation of
projects; or give rise to significant liabilities arising from defective fuel during plant operations. The Group mitigates this risk by
ensuring that its highly experienced key personnel are closely involved with all arcas of MSAR® formulalion and manufacture,
and that the MSAR® fuel is thoroughly tested before being put into operalional use.

Compemlau risks

There is 8 risk that new competition could emerge with similar technologies sufficiently differentiated to challenge the MSAR®
process, although at the date of this report no evidence of significant competition has been noted. Were such competition to emerge,
this could result, over time, in further price competition and pressure on margins beyond that assumed in the Group's business
planning. This visk is mitigated by the limited global pool of expertise in the emulsion fuel market combined with an enhanced
R&D programme aimed at-optimising cost and performance and protection of intellectual property. The Group also makes best
use of scarce expertise by developing close relationships with strategic counterparties such as Nouryon while ensuring that key
employeces are suitably incentivised,

Other Business Risks

Dependence on key personnel

‘The Group’s business is dependent on obtaining and retaining the scrvices of key personnel of the appropriate calibre as the
business develops. The success of the Group will continue to be dependent on the expestise and experience of the Directors and
the management teany, and the loss of personne) could still have an adverse effect an the Group. The Group mitigates this rigk by
ensuring that key personnel are suitably incentivised and contractually bound.

Envivonmental risks

The Group’s operations are subject to environmental risks inherent in the oil processing and distribution industry. The Group is
subject to environmental [aws and regulations in connection with all of its operations. Although the Group ensures compliance
with all applicable environmental laws and regulations, there are certain risks inherent to its activities, such as accidental spills,
Ieakages or other circumstances that could expose the Group to potentiat liabitity.

Further, the Group may requirc approval from the relevant authoritics before it can undertake activitics which arc likely to impact
the cnvironment. Failure to obtain such approvals inay prevent or delay the Group from undertaking its desired activitics. The
Group is unable to predict definitively the eftect of additional environmental laws and regulations, which may be adopted in the
future, including whether any such laws or regulations would materially increase the Group’s cost of doing business, or affect its
operations in any area of its business. The Group mitigates this risk by ensuring compliance with environmental legistation in the
jurisdictions in which it operates, and closely monitoring any pending regulation or fegistation to ensure compliance.

No prafit to date
The Group has incurred aggregate losses since its inception and it is theretore not possible to evaluate its prospects based on past
performance. There can be no cenmnly that the Group will achieve or sustain profitability or achieve or sustain positive cash flow

from its activities.
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Corporate and regulatory formalities

The conduct of petroleum processing and distribution requires compliance by the Group with numerous procedures and formalities
in many different national jurisdictions. It may not in all cases be possible to comply with or abtain waivers of all such formalities.
Additionally, functioning as a publicly listed company requires compliance with the stock market regulations. The Group mitigates
this risk through conunitment to a high standard of corporate governance and *fit for purpose’ procedures, and by maintaining and
applying cffective policies.

120il orrd,

Ec ic, political, j ative, taxation or other regulatory factors
The Group may be adversely affected by changes in economic, politicaf, judicial, administrative, taxation or other regulatory
factars, in the areas in which the Group operates and conducts its principal activities.

Mike Kirk
Chairman
2 Octaber 2020

2
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Directors’ Section 172 Statement

Statement by the directors in performance of their statutory duties in
accordance with s172(1) Companies Act 2006.

The Board of Dircctors acknowledge that they have a statutory duty under s172 ([) (a-f) of the Act to promote the success of the
Company for the benefit of the members as a whole considering broader stakeholder interests, and notably baving regard to:

a) the likely consequence of any decision in the long term: sce the ‘Outlook ~ Current trading and prospects’ section of the
Chairman’s statement on page 8, and principal business risks on page 9.

b) the interests of employees: The Group's employees are fundamental to the delivery of its strategy. The Board has prioritised
faic remuneration arrangements for employees and undertakes regular communication updates in an open environment. Decisions
10 maximise the resilience of the business, preserve cash and minimise risk are taken after prioritising the continued employment
of thosc employee roles that are instrumental to the success of the business. The response of the Group to the COVID-19 pandemic
with regerd to employee safely is discussed further in the ‘COVID-19 Mitigations’ section of the Chairman’s statement on page
6.

<) the need to fostor business relationships with advisors, partners, suppliers, potential MSAR® consumers and MSAR® producers
and others: As a small team of only nine employees, it is essential to the Group that close relationships are fostered. The Group
has healthy longstanding relationships with its key counterpartics, based on open and supportive channels of communication and
ensuring that payment of invoices to suppliers is made on a timely basis.

d) the impact of operations on the community and the cnvironment: Use of MSAR® fuel contributes to the solution of key
cnvironmental problems, reducing Black Soot emissions and producing less NOx and SOx emissions compared to HFO, The
encrgy requirements for handling and transporting MSAR® are lower than fuc) oil, and pre-atomisation means that MSARY fuel
can be burned at lower temperaturces than fue! oil, further reducing energy consumption during use. The board believe that MSAR®
use provides a safer, cleaner and more affordablc energy that bridges the gap to a sustainable future, and that the many
environmental benefits of  MSARS technology (as discussed on the company's website

https:/fwww.quadrisctuels.com/esg/fenvironmental/) have considerable potential to contribute to wider society.

e) the desirability of the company maintaining & reputation for high standards of business conduct: The highest standards of
corporate governance have always been a strength for Quadrise, and the Board believes that this places Quadrise not only in the
very top tier of AIM companies but amongsi the best on the FTSE as well. We have always adopted the highest disclosure standards
of the UK Corporate Govermance Code; our board of directors contains experienced, independent non-exec directors and we follow
stringent board policies and procedures. We waork ta exceptional HSEQ standards, with strong managemeat procedures in place,
and we are supported by a first-class team of professionaf advisors.

f) the need to act fairly as between members of the Company. The Board endcavours to keep shareholders fully informed (within
the usual disclosure constraints) on the Company's strategic development plans, and welcomes the views of shareholders, as
evidenced during 2019-20 by the open question and answer sessions following the General Meeting on 27 September 2019 and
the AGM of 29 November 2019. This has been further demonsicated by the investor conference calls, media interviews,
presentations, and regular updates to the Company’s website that have occutred throughout the year.

The Strategic Report was approved by the Board of Directors on 2 October 2020 and was signed on its behalf by:
Mike Kirk

Executive Chairman
2 October 2020
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Directors

Mike Kirk — Chalrman

Mike served as a corporate finance partner at Cazenove providing advisory services to several clients in the utilities, oil and gas
and oilfield service sectors. Whilst at Cazenove, Mike led the flotation of Wood Group, Expro International and KBC Advanced
Technologics (where he also served as a non-executive director for 9 years). Since leaving the City, Mike has held & portfolio of
non executive directorships for a variety of companies and is cusrently Chairman of Portsmouth Water and Chair of VIVID
Housing (a housing association with ¢30,000 properties). Prior 1o working in the City, Mike worked in the chemical and nuclear
industries and has a BSc in Chemical Engineering from Leeds University, an MSc in Nuclear Fuels Technology from Imperial
College and a Finance MBA from Cass Business Schaal. Mike is a member of the Nominations committee. Mike has extensive
experience in the cnergy and oilfield/engincering services and utilitics sectors, as a senior corporate finance advisor and non-
executive director and works closely with Jason and the senior management to support business development and
commercialisation plans.

Jason Miles — Chief Exccutive Officer

Jason spent aver twelve years of bis career prior to Quadrise developing emulsified fuel projects; initially as a process engineer
for BP and subsequently for PDVSA, as Business Development Manager where he implemented numerous Orimulsion® projects
globally. Jason has an honours degree in chemical enginecring from Loughborough University and an Executive MBA from the
Cass Business School in London and is a chartered Chemical Engineer. Jason has extensive emulsion fuel and oil market
knowledge and is responsible for managing MSAR? business development, project delivery and commercialisation of the refining,
power, marine and industrial sectors.

Mark Whittle — Chief Operating Officer

Mark is a chemical engincer with over 25 years® experience in energy, covering both the downstream oil and renewables scctors.
He started his carcer as an Engineer with Esso at their Fawley refinery before working for Criterion Catalysts & Technologies
(Shelt), Louis Dreyfuss and ConocoPhilips on a warldwide basis, His experience is both technical and commercial, and includes
refining, technology transfer, asset optimisation, refincry cconomics & strategic planning, project developinent and teading, Mark
has an honours degree in chemical engineering with ininerals from the University of Bimtingham,

Laurle Mutch — Non-Executive Director

Laurie is a management consultant to multi-national organisations. He had 25 years® experience in the energy industry with the
Royal Dutch/Shell Group where he sat on the Board of Shell International Gas & Power, as Exccutive Director for business
development in the Eastem Hemisphere. From 1994 to 1996, he was the Finance Director in Shell Intemational Gas, and a senior
adviser to the Intemmational Energy Agency. Prior roles include senior management positions in Sheli's Coal and Chemical
Divisions. During his last two years of service he was Group Chief Information Officer. Laurie holds a BSc in Mathemalics &
Physics and an MSe¢ in Astrophysics. He is chairman of the QFI Audit and Funding committees and a member of the

Compensation and Nominations committees.

Dflipkumar Shah - Non-Executive Dircctor - .

Dilip brings with him over 25 years of commercial experience in trading, finance, manufacturing and distribution. Dilip has most
recently been involved in trading and manufacturing in West Africa with focus on Nigeria, Democratic Republic of Congo and
Ghana. He is a founder member of various successful companies in West Africa involved in the distribution of fertilizers,
chemicals, tobacco related products and the manufacture of food products. In addition, he serves on the boards of a number of
private UK and intemational companics.

Philip Snaith — Non-Exccutive Director

Philip has spent more than 35 years with the Royal Dutch Shell Group in senior executive positions, latterly as Geneval Manager
of Shell Intemational Trading & Shipping Company Limited in London. Between 2004 and 2008, Philip spent four years in
Singapore as President of Shell International Eastern Trading Company — with responsibility far the Asia-Pacific teading portfolio.
Concurvent with this executive position, he was a non-exccutive director of Shel) Eastern Trading Company (Pte) Ltd, with annual
revenues of around US$SS billion, and was also Chairman of both Shelf T'ankers Singapore (Pte) Ltd and Shell Intemational
Shipping Services (Pte) Ltd. Philip holds an MBA from Cranfield University, a BSc (Physics) from Imperial College and a
Diploma in Marketing (Dip.M}) from the UK Chartered Institute of Marketing. Philip is a member of the QF] Audit committee,
and Chairman of the Compensation and Nominations commitiees.

Hemant Thanawsla — Non-Executive Director

Hemant is a Chartcred Accountant with aver 30 years professional and commercial experience. He played a key role in the ATM
listings of Nautical Petrolcum plc in 2005 and Quadrise Fuels [nternational plc in 2006, assuming the role of finance dircctar in
both companics upon their listings. He remained on the board of Nautical Petroleum ple until late 2008. Prior to 2005, Hetmant
served as CFO of Maseficld AG, a Swiss-based energy trader, for a period of 4 years. Belween 1989 and 2001, he served as CFO
for Premier Telesports Group and Rostel Group, with diversified business interests in the emerging markets of Eastem Europe,
Former Soviet Union and Africa. Before that, Hemant was engaged in professional practice, following his qualification with KMG
Thomson McLintock (new KPMG) in 1981. Since becoming a non-executive director in August 2017, Hemant served on the QFI
Audit and Compensation committees until his resignation from the QFI board on 31 December 2019.

Bryan Sanderson — Non-Executive Director

Bryan has spent more than 35 years with BP in senior executive positions, latterly as Managing Director from 1991 to 2000 and
as Chief Executive of BP Chemicals from 1990 to 2000. Since retiring {from BP in 2000, Bryan has held the posilion of
Chairman at Standard Chartered Bank, BUPA and Northern Rock amongst others. Bryan was also previously a non-executive
director of Corus/British Steel, Six Continents and Argus Media. He is currently Interim Chairman of the UK Government's
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Tow Pay Conunission and holds a numbcr of other board pasitions. Bryan holds a BSc in Economics from the London School of
Economics, wherc he is currently an Emeritus Governor, as well as Honorary Doctorates from the University of York and the

University of Sunderland. He is also an Honorary Fellow of the Institution of Chemical Engineers. Bryan resigned from the QFI
board with effect from 14 Suly 2020.
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Directors’ Report

The Directors present their report together with the audited accounts of Quadrise Fuels International plc (“the Company™), and its
subsidiaries, (“the Group”) for the year ended 30 June 2020.

Resuits and Dlvidends

The consolidated loss from continuing operations after taxation for the year ended 30 June 2020 was £4.84m (2019: £3.0m). The
Directors do not recommend the payment of any dividend for the year (2019: £nil).

Directors
Those wha served as Directors during the year are:

Mike Kirk (Chairman)

Jason Miles (Chief Executive Officer)

Mark Whittle (Chief Operating Officer — appointed | February 2020}
Laurence Mutch (Non-exccutive Director)

Bryan Sanderson (Non-executive Director — resigned 14 July 2020)
‘Dilipkumar Shah (Non-executive Director)

‘Philip Snaith (Non-executive Director)

Hemant Thanawala (Non-cxccutive Dircctor -resigned 31 December 2019)

Resolutions to elect Mark Whittle as a director of the Company who was appointed by the Board with an effective appointment
date of | February 2020, and to re-elect Jason Miles who will retire as a director by rotation under the Company’s Articles of
Association, will be proposed at the Company’s 2020 Annual General Meeting.

Directors’ Interests

The interests of the Directors holding office at 30 June 2020 were as follows:

Number of Shares held: - : . ~ - e e e -
30 June 2020 30 June 2019
Directors Ordinary Shares of 1p each Ordinary Shares of 1p each
Jason Miles 3,759,664 3,580,633
Mike Kirk 784,323 600,000
Laurence Mutch 491,263 365,000
Philip Snaith 476,262 350,000
Dilipkumar Shah 170,000 170,000
Bryan Sanderson - -
Mark Whittle - -
Number of share options held:
30 June 2020 30 June 2019
Directors Share options Share options Exercisable up to
Mike Kirk 3,000,000 3,000,000 } April 2024
3,000,000 3,000,000 27 June 2029
Jason Miles 5,000,000 5,000,000 1 April 2022
1,500,000 1,500,000 , 22 March 2024
3,551,122 3,551,122 27 June 2029
1,448,878 1,448,878 27 June 2027
Mark Whittle 500,000 - 25 Nov 2023
500,000 - 25 July 2026
1,000,000 - 13 May 2029
Laurence Mutch 3,500,000 3,500,000 1 April 2022
2,000,000 .2,000,000 27 June 2027
Dilipkumar Shah 500,000 . 500,000 1 April 2022
. 500,000 500,000 27 June 2027
Philip Snaith 2,600,000 2,000,000 ) 27 June 2027
Bryan Sanderson- 500,000 500,000 27 June 2027
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Substantial Sharcholders

The Board was aware of the following interests of 3% and over of the issued share capital of the Company as at the date of this
report. :
Nature of holding Number of ordinary shares Percentage of issued share

held capital and voting rights
Hargreaves Lansdown Indirect 130,043,795 12.07%
Interactive Investor Trading Limited Indirect 107,192,063 9.95%
Ruudowen Limited Direct 60,812,495 5.64%.
Halifax Share deating . Indirect 54,186,343 5.03%
Phibatec Limited Direct 51,562,500 4.79%%
Barclays Stockbrokers Limited Indirect 44,594,466 4.14%
Equinity Shareview Indirect 32,805,886 3.04%

Financial Instruments

The Group’s principal financial instruments comprise cash balances and other payables and receivables that arise in the normal
course of business, as well as the convertible sccurity (sce note 17 for further details). The tisks associated with these financial
instruments are disclosed in note 23.

Research and Development

The Group continues to invest in research and development associated with the design and manufacture of MSAR? proprietary

emulsion fue!. Further infonnation regarding the research and development activities of the Group is contained in the
Chairman’s Statement.

Future Developments

Further information regarding the future developments of the Group is contained in the Chairman’s Statement.

Directors’. Liabilitics

Subject to the conditions set out in the Companies Act 2006, the Company has arranged appropriate Directors’ and Officers’
liability insurance to indemnify the Directors against liability in respect of proceedings brought by third parties. Such provisions
remain in force at the date of this report.

Disclosure of Information to Auditors

So far as each person who was a Director at the date of approving this report is aware, there is no relevant audit information, being
information needed by the auditor in connection with preparing its repon, of which the auditor is unaware. Having made enquiries
of fellow Directors, each Director has taken all the steps that he ought to have taken as a Director in order to have made himself

aware of any relevant audit information and to establish that the auditor is aware of that information.

Appointment of Auditors

In accordance with Scction 489 of the Companies Act 2006, a resolution to appoint BDO LLP will be proposed at the next Annual
General Meeting.

Board Committees
Information on the Audit and Compensation committees is included in the Corporate Govemance section of the Annual Report.
Annusl General Meeting

The Annual General Meeting will be held on Friday 27 November 2020 as stated in the Notice, which accompanies this Annual
Report.

By order of the Board.
(. = ..1,47

I1an Farrelly

MSP Corporate Services Limited
Company Secretary

2 October 2020
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Statement of Directors’ Responsibilities

The Directors are responsible for preparing the Strategic Report, Directors’ Report and the Financial Statements in accordance
with applicable law and regulations.

Company law requires the Directors to prepare financial statemeuts for each financial year. Under that law, the Directors have
elected to prepare the financial statements in accordance with International Financial Reporting Standards (“IFRSs”) as adopted
by the EU and applicable law. .

Under company law, the Directors must not approve the financial statements unless they are satisfied that they give a true and fair
view of the state of affairs of the Company and the Group and of the profit or loss of the Group for that petiod. In preparing these
financial statements, the Directors are required to:

Sclect suitable accounting policics and then apply them consistently;
Make judgments and accounting estimates that are reasonable and pradent;

s State whether applicable accounting slandards have been followed, subject to any material departures disclosed and
explained in the financial statements;

e Prepare the financial statements on the going concern basis unless it is inappropriate to presume that the company will
continue in business.

The Directors arc responsible for keeping adequate accounting records that are sufficient to show and explain the Company's
transactions and disclose with reasonable accuracy at any time the financial pasition of the Company and enable them to ensure
that the financial statements comply with the Companies Act 2006. They are also responsible for safeguarding the assets of the
Company and hence for taking reasonable steps for the prevention and detection of fraud and other irrcgularities.

They arc further responsible for ensuring that the Strategic Report and Report of the Directors and ather information included in
the Annual Report and Financial Statements is prepared in accordance with applicable Iaw in the United Kingdom.

The maintenance and integrity of the Quadrisc Fuels International ple website is the responsibility of the Dircctors; the work
carried out by the auditors docs not invalve the consideration of these atters and, accordingly, the auditors accept no
responsibility for any changes that may have occurred in the accounts since they were initially presented on the websit

Legislation in the United Kingdom governing the preparation and dissemination of the accounts and the other information included
in annual reporis may differ from legislation in other jurisdictions.

Mike Kirk
Chairman
2 October 2020
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Report on Directors’ Remuneration

Key Management Remuneration

The Compensation Committee of the Board of Directors is responsible for determining and reviewing compensation arrangements
for all key management personnel, regarded as the executive Directors and Officers of the Group. The Compensation Committee
assesses the appropriateness of the nature and amount of emoluments of such officers on a periodic basis and is guided by an
approved remuneration policy and takes into account relevant employment market conditions with the overall objective of ensuring
maximum stakeholder benefit from the retention of a high quality Board and executive team, The Compensation Committee
additionally links part of kcy management s ion to the Company’s fi ial and operational performance.

Details of the nature and amount of each element of the emoluments of each member of Key Management for the year ended 30
June 2020 were as follows:

- —— . —

Short-term Social Post- Other
employee security cmployment  benefits  Total Total
Director benefits costs benefits £000's 2020 2019°
£'000s £000’s £'000s
£000s  £000s
Mike Kirk 223 30 10 7 270 252
Jason Miles 271 36 10 5 322 249
Mark Whittle! 101 13 5 2 12} -
Philip Snaith 43 5 - - 48 43
Laurence Mutch 43 4 - - 47 43
Bryan Sanderson 28 3 - - 31 5
Hemant 18 2 - - 20 37
Thanawala?
Dilipkumar Shah - - - - -
Total 727 93 25 14 859 629
i — Appointed [ February 2620
2 ~Resigned 31 December 2019
3 - 2019 figures have been restated to include social security costs and other benefits.
Reconciliation of Share Options Granted to Directors
30 June 2020 30 June 2019
Number of share Number of share
options options
As at | July 32,500,000 17,500,000
Granted during the year by QF1 - 15,000,000
Exercised during the ycar - -
Appointment of Director 2,000,000 -
Resignation of Director (6,000,000) -
Expired during the year - -
As at 30 June 28,500,000 32,500,000

No gain was rcalised on the exercise of share options by Directors during the year (2019: £nil).

The market price of the Company's shares at the end of the reporting period was 1.76p (2019: 6.70p) and the range during the year
was 1.18p to 7.42p (2019: 2.05p to 7.40p) per share.

On 21 August 2020 the Company granted a total of 10,000,000 options over new ordinary shares of 1p each in the Company to

dircctors of the Company. See note 27 for further details.

Philip Snaith
Chairman of the Comp
2 October 2020

fon Cor

2/10/2020
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Corporate Governance Statement

Since admission to trading on AIM in 2006, the Company has adopted the UK Corporate Governance Code and at its Board
meeting on 27 June 2018, the Board of the Company resolved to apply the UK Corporate Govemance Code, published by the
Finaucial Reporting Counci, as revised in July 2018 (the "Code").

The Code sets standards for good practice in relation to board leadership and effectiveness, remuneration, accountability and
relations with shareholders. The provisions of the Code (the 2018 version of which the Board resolved ta adopt) which apply to
Quadrise Fuels International plc are set out below.

Principles of the UK Corporate Gavernance Code

Board Leadership & Company Purpose

Effective and entrepreneurial board promoting sustainable success, generating value for shareholders and contributing
to wider society.

Establish the company’s purpose, values & strategy. Directors to act with integrity and promote the desired culture.
Ensure necessary resources ta meet objectives and measute performance. Establish framework of contrals which enable
visk to be assessed and managed.

Ensure cffective engagement with and encourage participation from shareholders and stakeholders.

Workforce policies and practices are consistent with the company’s values and support long term sustainable success,
Workforce able to raise matters of concemn.

Division of Responsibilities

6.

8.

9.

Chair responsible for board effectiveness. Promote a culture of openncss and dcbate, fucilitate constructive board
relations and contribution of non-cxec dircctors. Ensurc accurate, timely and clear infonination.

Appropriate combination of cxec and non-exec {particularly independent) directors so that no one individual or group
dominates. A clear division between board and company leadership.

Non-exec directors to have sufficient time to meet responsibilities and provide construclive challenge, strategic
guidance, specialist advice and hold tive manag
Ensure policies, processes, infonnation, time and resources required to function effectively and efficiently.

ent to .

Composition, Succession and Evaluation

10.

I

2.

A formal, rigorous and transparent procedure to board appointment. Establish a succession plan for board and senior
management, based on merit and objective criteria. Promote diversily of gender, sacial and ethnic backgrounds,
cognitive and personal strengths.

Board and committees to have a combination of skills, expericnce and knowledge. Review length of service of the
board with membership repularly refreshed

The annuai board evaluation to consider its camposition, diversity aund effective waorking together. Indmdual
evaluation to demonstrate whether each director continues to contribute effectively.

Audit, Risk and Internal Control

13. Establish formal and transparent policies and procedures (o ensure independence and effectiveness of intemal and
exteral audit functions. Satisfy itself on integrity of financial and natrative statements.

14. Preseat a fair, balanced and understandable assessinent of company’s position and prospects.

1S. Establish procedures to manage risk, oversee internal controfs and detemiine natuce and exteat of principal tisks in
achieving its fong-term strategic obijectives,

Remuneratlon

16. Policies and practices designed to suppott stratogy and promote long-term sustainable success. Executive remuncration
aligned to purpose and values and clearly linked to successful delivery of company’s long-term strategy.

17. A formal and transparent procedure for develaping policy on exccutive remuncration shoutd be established. No director
involved in deciding their own remuncration.

18. Directors to exercisc independent judgement and discretion when authorising remuneration outcomnes, takmg account

of comnpany and individual performance and widcr circumstances.
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Chairman's Corporate Governance Statement

Dear Shareholders,

Since its original listing in April 2006, Quadrise Fuels Internationa) has applied strict corporate governance principles in all our
endeavours. As an example, each ycar the Board has (albeit informally) tested itself against the then applicable UK Corporate
Gavernance Code, and endeavoured to act on any perccived deficiencies.

With the implementation of the new AIM company corporale governance changes, effective 28 September 2018, it was without
hesitation that the Board chose to apply the Code as revised in July that year, We have provided details of the Code on our website
and explain where we comply, and if not, why and if appropriate what corrective steps we are taking to address any deficiencies.
This information is reviewed at [east once each year and our website will disclose the review date.

As Chairman, it is my duty together with my fellow Board members to promote and apply good standards of corporate governance
throughout our arganisation. The Company is privileged to have a highly experienced Board, setting clear values and strategy in
our annual Business Plan, adopting the highest standards of integrity whilst promoting a hands-on, friendly but professional
culture.

The 2019720 financial year saw Quadrise make material progress in implementing its strategy to develop a wider range of MSAR®
prajects and commercial opportunities. During the period we made good progress across a wide range of projects/opportunitics in
every major end-user market for Quadrise and we ave well positianed to action these projects with our commercial partners in the
relevant countries/regions. The funding that we secured during 2019 provided the business with the resources to progress these
projects through to, at the time of {he fundraising, the end of December 2020 - though subsequently - because of both the reduction
in our business development expenditure as a result of the travel restrictions imposed as a resolt of the COVID-19 pandemic and
our proactive approach lo further targeted cost reduction initiatives - this has been extended to mid Q2 calendar 2021,

During the currcat financial ycar, we have continued to broaden our engagement with sharcholders include the increased use of
Proactive Investors to amplify our ncws flow that is delivered dircetly through our announcements made via RNS or RNS-Reach.
This cnables the provision of supplementary, non-price sensitive, information so that shareholders are better able to understand
the context of the various projects and opportunities that we are progressing.

We continued with the regular investor conference calls that we started in 2018 and more recently have supplemented this with
presentations to retail investors through Proactive Investors, AJ Bell Shares and Investor Meet Company. Alongside this, we have
also undertaken a successful virtual investor roadshow over two days with Edison in the UK and Ireland. This enables us to keep
shareholders fully infonned (within the usual disclosure constraints) on the Company's strategic development plans. We were
patticularly pleased with the response to our first use of Investor Meet Campany on 9 September 2020 to provide an update to
shareholders and we have committed to providing Quarterly updates using this.

The Company maintains a comprehensive suite of policies and practices appropriate for our sizc and stage of development. Each
of these is reviewed and signed off by at least one nominated exccutive or non-executive director with considerable prior
experience of the subject matter. The executive team frequently consult the chrirmen of the audit, compensation and funding
committees on planning, finance, legal and human resource matters.

In May and June each year the Board undertakes a structured risk assessment and the outcomes of this are incorporated in the
annual Business Plan and the associated financial modelling.

[ trust these few examples illustrate that the Campany has a healthy approach te oversight on behalf of all shareholders and that
high standards of corporate governance are inticrent in our culture.

T and my fellow directors enjoyed meeting you at the AGM on 29 Noventber 2019 and look forward to meeting again (albeit
remotely) at the AGM on 27 November 2020. We plan to hold further on-line investor cvents during the latter half of 2020 and
would be delighted to discuss any clement of aur governance standards on these calls.

Mike Kirk
Exccutive Chainnan
2 October 2020

e
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Application of the Code
In accordance with AIM Rule 26, the following describes how the Company complies with the Code and where it departs from
the Code together with an explanation of the reasons for doing so.

Board Leadership and Company Purpose

Principle A: Effective and entreprencurial board promoting sustainable success, generating value for shareholders and
contributing to wider socicty.

The Quadrise Board inet formally on 16§ occasions during the year ending 30 June 2020 in its endeavours to progress the announced
relationships and potential projects more fully described above and in the Chairman’s Corporate Governance statement to
Shareholders.

The Board, both directly and through the Funding Committee is also allocating considerable time to developing an appropriate
medium term stratepy to secure funding for the Company, beyond mid Q2 calendar 2021.

Given the above progress, the opportunity for the Company Lo generate future value for sharehotders remains sound in our view.
Refer to further information under Provisions | and 14, and Principles F. G and H (Board effectivencss, Independence).

The MSAR?®technology has many environmental benefits as reported clsewhere, and on the company's website
https://www.quadrisefuels.convesg/environmental/ and in this way has considerable potential to contribute to wider society.

Principle B: Establish the company’s purpose, values & strategy. Directors to act with integrity and promote the desived
culture.

Our mission is to be the world’s leading oil-in-water emulsion fucls company, providing best available technology, solutlons.
services and MSAR"svmheuc fuel oil products for our major, market-ieading customers.

Our strategy is to work with global and regional companies in the refining, shipping and power-gencration markets to develop,
simultaneously, the capacity to both produce and consume MSAR? emulsion fuels on a commercial scale and world-wide.

The Quadrise team of nine employees and dircctors are highly cohesive and motivated with a clear sense of purpose. The Company
is privileged to have a highly experienced Board, setting values and strategry in our annual Business Plan, and adopting the highest
standards of integrity whiist promoting a hands-on, friendly but professional culture. For further information refer to Provisions 2
and 8.

Priuciple C: Ensure nccessary resources to meet objectives and measure performance. Establish framework of controls
which cnable risk to be assessed and managed.

We will continue to reduce costs where this is sensible within the business, without impacting our ability to deliver our business
development plans, including the essential research and development support. This includes changes to the executive structure
where appropriate, as evidenced by the promotion of Jason Miles to CEO and Mark Whittle to the board as COO effective |
February 2020.

Refer to Provisions 28: Assessment of Risks, and 29: Tnternat Controls, as well as the disclosures under Principles 1 and O,
Principle D: Ensure effective engagement with and encoursage participation from shareholders and stakeholders.

During 2019-20, the Company licld a General Meeting on 27 September 2019, to seck approval for its funding plans, which was
duly obtained. A successful AGM was held on 29 November 2019 with some 51 shareholders in attendance. Through investor
conference calls (28 August 2019 and 31 March 2020} with an average of 97 shareholders on each call, media interviews,
presentations and rcgular updates to the Company website, the exccutive team has endeavourcd to keep shareholders fully
informed (within the usual disclosure constraints) on thc Company's strategic devclopment plans. Refer to Provisions 4, 5, 6 and
7 for further information.
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Principle E: Workforce policles and practices are consistent with the campany’s values and support long term sustainable
success. Workforce able to raise matters of concern.

As a small and cohesive organisation, the Company is quickly alerted to any practices that are inconsistent with our values and
determination to achieve long-term sustainable success. The Company nevertheless prides itself in having in place all of the
standard procedures of a much larger corporation, together with a wealth of experience on the Board to address any workforce
concemns. During the induction programme, new employees are encouraged to bring forward any concers at any time including
use of a Whistleblowing Policy. Refer to further disclosures in Provisions 2, 5 and 6.

Provision 1: Opportunities and risks ta future success.

The Chaimman's Statement in the 2019 Annual Report describes the MSAR® market opportunitics in the power generation,
industrial and marine bunker fuel sectors. The risks associated with our endeavours have been demonsltrated historically by the
disappointments of the terminated trial project in KSA, and the marine fue! trial by Maersk. Principal Business Risks are more
fully covered on Page 9 in the Annual Report, Notwithstanding the challenges faced in our key markets, the Board finnly belicves
in the sustainability of the Company's business model. Progress will not always be smooth, but we are well positioned to capitatise
-on past experience and the significant opportunities that we see going forwards, The Company wauld not be able to attract the
;attention of partners of this calibre without clear evidence of its standards of corporate governance.

Provision 2: Monitoring corparate culture

The Company does not formally assess and monitor culture — this being a smatl organisation, where any deviation from policy,
practices and behaviour at odds with the Company's purpose and values would become quickly apparent to management, The
Quadrisc team can be described as cohesive and highly professional with a very clear sensc of purposc. Team meetings are held
weekly where project progress is reviewed and remedial action taken. The performance of all emplayees is assessed annually
together with a discussion on carcer development plans. The cemuncration scheme for all employees includes the potential award
of bonuses and options subject to company and personal perfornmance.

Provision 3: Regular engagement with major sharcholders

Refer to Disclosure under Principle D and Provision 7.

Provision 4: Action to be taken in the event there ave 20% votes against a resolution

At the AGM of 29 November 2019, six ordinary resolutions and onc special reselution were carried by at least 94% voting in
favour. At the General Mecting in September 2019, one ordinary resolution and one special resolution were carried by 100%
voting in favour. This provision did not therefore apply.

Provision S: Stakcholder engagement mechanisms

Being a small organisalion with 9 employees, the Company can veadily consider and respond to views put forward by the workforce
and other key stakeholders. In view of this, the Company docs not have a director appointed from the workforce, a formal
workforce advisory panel or a designated non-executive director to engage with the workforce.

Provision 6: A means for the workforce to raise concerns

During the induction programme and subsequently, employees are encouraged to bring forward any concems at any time including
use of a Whistleblowing Policy, If appropriate the chairman of the compensation committee would be asked to investigate and
seek external advice should this be necessary.

Provision 7: Identily and manage conflicts of Interest

Both executive and non-executive directors nicet and consult major shareholders within the usual disclosure constraints to surface
and manage any potential conflicts of interest. Any related party transactions are reported in Notc 24 to the financial results.

Provision 8: Board Minutes to record Issues that cannot be resolved
The Board works hard to resolve any concerns about the management of the company and the operation of the Board. On occasions

a director will request that the Board minutes record his divergent apinion from the majority view. A resigning non-executive
divector would be encouraged to provide a written statement to the chair if his resignation resulted from such a concern.
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Division of Respoansibilitics

Principles F, G & H: Chair responsible for board effectiveness. Pramote a culture of openness and debate, facllitate
constructive board relations and contvibution of non-exec directors,

Ensure accurate, timely and clear informatian. Appropriate combination of exec and non-excc (particularly independent)
directors so that no onc Individual or group dominates. A clear division between board and company leadership.

Non-exec directors to have sufficient time to mneet responsibilities and provide constructive challenge, strategic guidance,
specialist advice and hold executive management to account,

Quadrise is privileged to have a highly qualified and practiced Board of directors of an unusual level of seniority and standing
given the Company's moderate size and still early stage of development. Refer to Director Profiles on page 13 of the Annual
Report. The non-cxecutive directors have a level of experience and gravitas that ensures a culture of openness and debate and
provide the necessary challenge, guidance and advice. Detailed board papers are prepared a week ahead of meetings. For further
information refer to Provision 8: Divergent opinions, Provision 10: Independence, Provision | S: Demands on time, and Provisions
16: Company Secretary,

With a Chairman exercising executive responsibilities, there is not a clear division between board and company leadership. This
is seen as appropriate for the Company at this time, though this will be reviewed as the Company progresses its development
plans. Refer to Provision 9.

Principle I: Ensure pollcies, processes, information, tine and resources required to function effectively and efficiently.
The Company hasa digital'Policics and Procedures Directory comprising some 100 policies in 22 business categories. The Policies
and Procedurcs are intentionally kept short so that these arc casy to refer to update. Of note, cach of these is reviewed and signed
off by at lcast one nominated director {(executivc or non-executive) who is required to have considerable prior experience of the
subject matter. Refer to Provision 29. QF1 has a comprehensive disaster recovery plan which is tested on a regular basis.

Expeaditure and other authorities are subject to a tight Authoritics Matrix, reviewed regularly by the Audit Commiittee.

The Company has implemented a GDPR policy and has online training facilities for Bribery and Corruption, GDPR and Genera!
Dz Pratection. Completion of this training is compulsory for all employees and directors.

Provisien 9: The roles of chair and chief exccutive

Addressed under Division of responsibilities above. Jason Miles has been appointed CEQ and at this stage of development of the
company Mike Kirk retains the senior executive vole in the company as Executive Chainman.

Pravision 10: Independcnce of non-executive directors
The profiles and experience of the non-executive directors are provided on Page 3 of the Annual Report.
Mr Dilip Shah is closely associated with significant shareholders and is not considered independent.

There are no circumstances that might cause the Board to question Mr Philip Snaith’s independence, who has the appropriate
cxperience as a former senior executive of the Royal Dutch Shell Group to chair the compensation and nominations committees.

Mr Hemant Thanawala stepped down from his role as non-executive director on 31 December 2019. He is a significant sharcholder,
has share options and was an exccutive divector of the Company from 2006 to 2017. As a vesult, Mr Thanawala was not formally
considered independent. However, Mr Thanawala provided input to the company and the board in a manner consistent with being
an independent director.

Mr Bryan Sanderson stepped down from his role as non-executive dircctor on 14 July 2020. There were no circumstances that
might causc the Board to question his indcpendence.
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Non-executive director Laurence Mutch is also a Dircctor of Lauric Mutch & Associates Limited, which from time to time provides
consulting services to the Group. The total fees charged for the 2020 financial year amounted to £30k (2019: £nil). He is a
shareholder and holds options in the Company and has been a director since 2006. Mr Mutch has clearly indicated that these
potential impairments do not and have not hindered his ability to be independent and after careful consideration the Board concurs
with this view and believes him to be independent, He was a former senior finance director of the Royal Dutch Shell Group, and
has current financing, corporate governance and regulatory experience. He thus has the experience to chair the audit and funding
committees. Mr Mutch retired by rotation at the 2018 AQM and was re-elected.

In view of their long-term contribution to the Company, Mr Shah, Mr Snaith and Mr Mutch have been awarded options in the
Company, as more fully detailed on page 15 and Provision 34. In addition, Mr Snaith and Mr Mutch have each shown their support
for, and confidence in, the future of the company at funding raisings and accordingly hold shares in the company refer page 1S .
Whilst this may question their independence in accordance with the Code, the Board continues to hold the view that this has not
and does not impair their ability to act as independent directors.

Pravision 12: Appointment of a Senior Independent Director

In vicw of its size, the Company has not appointed & Senior [ndependent Directar. This will be revicwed as the Company progresses
its development plans. To the extent that there are unusual circumstances that may require the duties and role of a Senior Director,
Mr Mutch acts in this capacity.

Provision 13: Appointing and Removing Exccutive Directors

On the appointment of Exccutive Dircctors refer to Principle J. As discussed under Provision 41, the Compensation Committee
annually revicws the performance of the Comipany and that of the Chairman against previously determined corporate performance
targets adopted by the Board. The non-exccutive dircctors meet frequently without the Exccutive Chairman to discuss any
perfonnance concems,

Provision 14: Mcetings of the Board

During the 2020 financial year, until 31 January 2020 the Board comprised the Executive Chainnan and Chicf Operating Officer
as executive Directors and five non-executive Directors (four from | January 2020) who are independent of management. From 1
February 2020, 2020 the Board comprised the Chairman, Chief Executive Officer and Chief Operating Officer as executive
Directors and four non-executive Directors. At cach Annual General Meeting, one third of the Directors who are subject to
retirement by rotation shall retire from office provided that if their number is more than three, but not a multipie thereof| then the
number nearest to but not exceeding one-third shall retire. Appropriatc Directors’ and Officers’ lability insurance has been
arranged by the Company.

The Board met a total of 16 times during the 2020 financial year, including four formal quarterly meetings to discuss a scheduled
agenda covering key areas of the Group’s affairs including operational and financial performance and quarterly management
accounts. All relevant information is circulated in good lime. The attendance record of each director is shown below:

Director Attendance

Mike Kirk 16 100%
Jason Miles 14 88%
Mark Whittle* 9 100%
Laurence Mutch 16 100%
Dilip Shah 7 43%
Philip Snaith 16 100%
Hemant Thanawala** . 2 40%
Bryan Sanderson*** 12 5%

*appointed | February 2020
**resigned 31 December 2019
***resigned 14 July 2020

Provision 15: Demands on Directors' time

In additian to his role as Chairman, Mike Kirk is Chairman of Portsmouth Water and Chair of VIVID Housing. Untif 31 January
2020 Laurence Mutch was also a non-executive director and chairtnan of the audit committee at Georgtan Mining, an AIM
company. Dilip Shah has other disclosed external appainunents. These positions have been disclosed to the Board and do not, of
themselves, impact the time they need to commit to the Company.

Provision 16: Advice from the Company Secretary

In Ian Farvelly the Company has a highly experienced Company Secretary and, for example, both the chairman of the compensation
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commitice and the chairman of the audit committee are in regular contact to seek his guidance,

Composition, Succession and Evgluation of the Board

Principle J: A formal, rigorous and transparent procedure to board appolntments. Establish a succession plan for board
and senior management, based on merit and obfective criteria. Promote diversity of gender, social and ethnic backgrounds,
cognitive and personal strengths.

The Board Nominations Committee is chaired by Philip Snaith and comprises Philip Snaith, Mike Kick and Laurence Mutch.
There is indeed a formal, rigorous and transparent procedure to board appointments with the use of external recruitment advisers
as may be necessary. Refer to Provision 20. In view of its small size the Board does not have a formal succession plan, and this
will be put in place as the Company progresses its development plans. The Board is keen to promote diversity as the Company
develops.

Principle K: Board and committees to have a combination of skills, experience and knowledge. Review length of service of
the board with membership regularly refreshed.

Refer to Director Profiles in the Annual Report page 13, Each of the members of the Audit Committee has considerable financial
experience. The members of the Audit and Compensation Commiittecs formerly held senior executive positions in large
organisations, External guidance is used in setting remuneration policy guidelines.

Mr Mutch has been on the Board for 14 years (since listing in April 2006). Whilst this is at adds with regularly refreshing the
Board, long experience is highly valued by sharcholders when the directors retire by rotation and are then re-elected. Refer to
Provisions 18 and 19,

Principle L: The annual board evaluation to constder its cotnposition, diversity and effective working together. Individual
evaluation to demonstyate whether each director continues to contribute effectivety.

An annual appraisal is undertaken of the contribution of cach dircctor, and the effcctiveness of the Board and its commiittees, This
involves the completion of a confidential director cvaluation matrix with 10 contribution attributes, and a detailed questionnaire
on board and committee performance together with an opportunity (o proposc improvements to Board and commiltee
eftectiveness. These are returned to the Company Secretary and a consolidated review is provided to the Chairman for review by
the Board.

The Chairman oversees an annual evaluation of all employees with targets set for the following vear. The Compensation
Committce undertakes an evaluation of the Company's performance and that of the Chairman. Refer to Provision 41.

Provision 17: The Nominations Committee

Refer to Principfe J.

Provision 18: Re-election of Divectors

In accordance with the Campany's Articles of Association, at each Annual General Meeting, one third of 1he Directors who are
subject to retirement by rotation shall retire from affice provided that if their number is more than three, but not a multiple thercof,
thea the number nearest to but not exceeding one-third shall retire.

Provision 19: Nine-year limitation of Chairman

Mike Kirk was appointed Chairman on | April 2016, having been appointed as a director on 1 December 2015.

Provision 20; External search consultant

The Company did not appoint an external search consultant during the year.

Provisions 21, 22 and 23: Evaluation of tiie Board.

Refer to the commentary under Principle L above.
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Audit, Risk and Inteinal Control

Principle M: Establish formal and transparent policies and procedures to ensure Independence and effectiveness of
intarnal and external audit functions. Satisfy itself on integrity of financial and narrative statements,

Refer to the Cornorate Governance Statement on pages 19-29 in the Aniual Report. In view of its size the Company does not have
-an internal audit function. However, the Audit Committee is closely consuited on the drafting of the Annual Report and of course
is integral to the preparation of the annual results. The Committee has considerable governance, contro! and finance experience.
Refer to "The work of the Audit Committee” under Provisions 24, 25 and 26.

Principle N: Present a fair, balanced and understandable assessnient of company’s position and prospects.

Refer to the Chairman’s Statement in the Annual Report, and to Provision 24, 25 and 26: The work of the Audit Commiittee,
Provision 27: Board respongibility in preparing the accounts, Provision 30: Going Concern and Pravision 31: The prospects of the
Company.

Principle O: Establish procedures to manage risk, oversee internal controls and determine nature and extent of principal
risks Iu achieving its long-term strategic objfectives.

QFI performs a structured risk assessment on an annual basis. This invoives a review of the probability and impact of adverse
events across operational regions and at corporate level. This culminates in the preparation of a risk dashboard for consideration
by the Board. This is followed by a documented risk mitigation strategy that is subsequently incorporated into the annual Business
Plan. Refer also to Provision 28: Assessment of the Company's Risks and Provision 29: Risk Management and Intemnal Contro)
systens.

Provisions 24, 25 and 26: The work of the audit committee

The Audit Commitiee is chaired by Laurence Mutch and comprises Philip Snaith and Laurence Mutch, both of whom have recent
and relevant financial experience and considerable competence across all elements of the oil sector. The chairman of the committee
provides a written or detailed verbal report as necessary of every Audit Committce meeting at the next board meeting. The
commilice meets at lcast four times a year and is responsible for monitoring the integrity of the financial statements of the
Company, keeping under review the scope and results of the audit, its cost effectiveness and the independence and objectivity of
the auditors. The committee provides advice on whether the annual report and accounts are fair, balanced and understandable, Due
to the size of the Company, therc is curreatly no internal audit function, although the committee has oversight responsibility for
public reporting, overall good governance and the Company’s intemat controls, The committee annually assists management in
the formal and robust assessment of the Company’s risks. Other members of the Board, the Head of Finance, as well as the auditors,
typically attend the Audit Committee meetings.

In the year under review the Audit Committee led the selection process of the new auditors, supported by the Company Secretacy
and guided by the FRC document “Audit Tenders Notes on Best Practice™. Based on the recommendations and experience of
directors, four audit firms were invited to respond to a Request for Quotation ("RFQ"). A short list of two candidates was
recommended to the Board by applying approved selection criteria. The full board interviewed the short-listed candidates and
BDO LLP were sclected, based on their responses to the RFQ, the ctiteria, and the interviews. The Board paid particular attention
to sector experience and the broader contribution the auditors would thereby make to the company.

‘The transition from Crowe to BDO was undertaken smoothly, and the commnittee and Head of Finance closely monitored BDO’s
performance during the Interims Review. [n all respects, both the handover and BDO’s strenuaus efforts ta engage with and teamn
about the Company have been most professional. BDO were appointed by the Board as auditors in January 2020 and will be
veappointed cach year by ordinary resolution put before the AGM.

The performance of the committee is reviewed annually by the Board as more fully deseribed under Principle L above.
Significant Issues

The significant issues considered relating to the 2020 financial statements were Going Concern, the Valuation of Intangible Assets,
the treatment of the Convertible Security instrument and Management Override of Controls. The subject of Going Concern is
covered in the Strategic Report on Page 9 in the Annual Repont, in the Auditors Report on Page 30 and in Note 3 to the Financial
Statements. The Valuation of Intangible Assets is addressed in the Auditors Report on Page 30 and in Note 11 to the Financial
Statements. The treatment of the Convertible Security instrument is addressed in the Auditors Report on Page 30 and in Note 17
to the Financial Statements.

No Internal Audit function

An internal audit function is not appropriate at this time given the Company's current size, and in view of this, the Audit Committee
consider the risk of management override of controls 2 significant issue. In making their assessment the Audit Committee
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cansidered specifically the controls over and approval processes covering cash payments and journals, as well as any indication
of unusual transaclions and any evidence of bias in the estimates made by management. The Audit Committee also considered the
quality and frequency of managentent information provided to the Board. The Audit Committee's conclusion was that there is no
evidence of inappropriate management override of controls. ’

Assessment and Safeguarding the Independence and Effectiveness of the cxternal audit process

The conunittee has not identified any issues with regards to integrity, abjectivity and independence of the Auditors and therefore
considers them to be independent.

Provision 27: Board rckponsibillty In preparing the accounts

The Board is responsible for the direction and overall performance of the Group with emphasis on policy and strategy, financial
results and major operational issues. In addition, the Board is responsible for preparing the annual report and accounts, and
considers this annual report and accounts, taken as a whole, to be fair, balanced and understandable, and that it provides the
information necessary for shareholders to assess the company's position; performance, business modef and strategy.

Provision 28: Assessments of the Company's Risks

Each year in the second quarter, the Audit Committee assists the Executive Team in a sinictured zero-based re-assessment of the
Company’s emerging and principal risks. This is conducted for each operational sector and orgauisational level including the
Company's rescarch and development facility, QRF, and then aggregated for the Company as a whole. The risk level is determined
by its probability, impact on the Company, and whether the risk has incrcased or decreased over the last 12 months. A summary
of "Principal Risks and Uncertaintics” is revicwed at a Board meeting. Subsequently a Risk Mitigation Strategy and Action Plan
is incorporated into the annual Business Planning exercise conducted in Junc.

Pravision 29: Riskc Management and Internal Control systems.

The Board is responsible for the effectivencss of the Group's intemal control system and is supplied with information to enable it
to discharge its duties. Internal control systems are designed 10 meet the particular nceds of the Group and to manage rather than
eliminate the risk of failure to meet business objectives and can only provide reasonable and not absolute assurance against materia)
misstatement or (0ss.

The Company has a digita) Policies and Procedures Directory comprising some 100 policies in 22 business categories. The Policies
and Procedures are intentionally kept short so that these are easy to refer to and remain current. Of note, each of these is reviewed
and signed off by at least one nominated director (executive or non-executive) who is required to have considerable prior
experience of the subject matter. Expenditure and other authorities are subject to a tight Autharities Matrix, reviewed regularly by
the Audit Committee. QFI has a comprehensive disaster recovery plan which is tested on a regutar basis.

The Board has established a Bribery Policy, signed by all Directors and employees, to achieve compliance with the UK Bribery
Act 2010, which came into effect on | July 2011. Agreements wilh third parties contain statements that the Company and its
associates are required to adhece at all times to the UK Bribery Act 2010, The Company has implemented a GDPR policy and has
onlinc training facilities for Bribery and Corruption, GDPR and General Data Protection. Completion of this training is compulsory
for all employees and directors,
Provision 30: Going Concern

The subject of Going Concein is covered in the Strategic Report on Page 9 of the Annual Report, in the Auditors Report on Page
30 and in Note 3 to the Financial Statements.

Proviston 31: The prospects of the Company

The Outlook for the Company is addressed as part of the Chairnian's Statement on Pages 2-8 of the Annual Report.
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Principles P, Q & R: Remuneration

Policies and practices designed to support strategy and promote lang-term sustainable success. Executive vemuneration
aligned to purpose and values and clearly linked to successful delivery of company’s long-term strategy.

A formnal and transparent procedure for developing policy on executive remuneration should be established. No director
fnvolved in deciding their own remuneration.

Directors to exercise Independent jud t and discrction when authorisiug remuneration outcomes, (aking account of
company and indlvidual performance and wider circumstances.

Refer to the Report on Directors' Remuneration on page 18.

With reference to Provision 41, the Compensation Comniittee reviews remuneration policy on an annual basis to assess its
effectiveness, and on behalf of the Board conducts performance appraisals of the Company and the Chairman each year. External
guidance is sought as necessary in setting the terms of senior executive compensation. Refer to Provision 35: Remuneration
Consuftant. In consultation with the Chairman, the committee prepares comporate targets for formal adoption by the Board and
proposals to determine the award of bonuses and / or options, These are clearly linked to the delivery of long-tern objectives and
corporate strategy. Refer also to Provision 37: Compensation Committee discretion.

Pravision 32: Appaintment of the Compensation Committee

The Compensation Committee is chaired by Philip Snaith and comprises Philip Snaith and Laurence Mutch, The chaimman of the
committce provides a written or detailed verbal report as necessary of cvery compensation committee meeting at the next Board
Meeting. Philip Snaith served on the committee prior to taking over as chairman.

Provision 33: Remuncration Policy

Refer to Provision 41.

Pravision 34: Remuneration of Non-executive Directors

The Board determines the remuneration of the non-executive directors and no Director participates in discussions about his own
remuneration. Each of the non-executive directors have been awarded share options in prior yeass. These options vest 25% on date
of grant and 25% on each annual anniversary thereafier. Provision 34 of the Code states that remuneration for non-executive
directors should not include share options or other performance-relaled elements, However as stated above, the Company's non-
executive directars are of an unusual level of seniority and standing given the Company's moderate size and still early stage of
development. The Company has a small full-time team and therefore the non-executive directors are more closely engaged in the
strategic development of the Company than is normally the case, and theic fee compensation is low given their seniority.

Proviston 35: Remuneratior Consultant

At this time the committee does not make use of a remuneratian consultant, but the committee dees meke use of independent
remuneration surveys when these become readily available.

Provision 36: The award of share options to Executive Directors

Options are granted by Board resolution in line with one or more of the three QF1 Share Option Schemes, a Schedule 5 Enterprise
Management Incentive Plan (“EMIP"), a Schedule 4 Company Share Option Plan (“CSOP") and an Unapproved Share Option
Plan (“*USOP”), The award of options is tightly linked to the delivery of long-term objcctives and corporate strategy. The views
of sharcholders are taken into consideration.

Praviston 37: Compensation Committee discretion

The cammiltce retains an attitude of applying discretion when this is applicable in regard to outstanding individual performance.

Proviston 38: Only basic salary to be pensionable

Only basic salary is pensionable and pension conteibution rates for executive directors are in line with those for other staff.
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Provision 39: Contract periods and no reward for disappolating performance

The contracts for exccutive directors have no fixed end date. Bonuses to Exccutive Directors are proposed by the Compensation
C ittee with the t determined by a formula which factors in both Company and individual performance.

Provision 40: Remuneration Policy Principles

Refer to Provision 41.

Provision 41: The work of the Compensation Committec

The commiitec works within tho framowork of a regularly reviewed compensation policy approved by the Board. It meets ot least
twice a year and conducts performance appraisats of the Company and the Execltive Chairman against previously determined
corporate performance largets adopted by the Board. External guidance is sought as necessary in selting the terms of senior
executive compensation including the award of bonuses and / or options.

In determining exccutive dircctor compensation, the committee places considerable importance on proportionality, clearly linking
remuneration (o the delivery of long-tenm objectives and corporate strategy. In designing remuneration policy, the committee has
endeavaured to incorporate the principles of clarity, simplicity, and predictability. As an extemal measure, the committec refers
to remuneration surveys of AIM companies of similar size and complexity, when these are readily available. Sharcholder vicws
on compensation have been cxpressed at the AGM and in other meetings, and the committee has taken these and the company’s
performance into account In its deliberations.

The Report on Directors' Remuneration is on Page 18.

The performance of the committee is reviewed annually by the board at large as more fully described under Principle L above.

Laurence Mutch
Chairman of the Audit Committce t t/e [(-z W"z‘/l“

2 October 2020
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Independent Auditor’s Report to the Members of Quadrise Fucls International
Plc

Opinion

We have audited the financial statements of Quadrise Fuels International Plc (the ‘Parent Company’) and its subsidiaries (the ‘Group")
for the year ended 30 June 2020 which comprise the Consolidated Statement of Comprehensive Income, the Consolidated Statement
of Financial Position, the Consolidated Statement of Changes in Equity, the Consolidated Statement af Cash Flows, the Company
Statement of Financial Position, the Company Statement of Changes in Equity, the Company Statement of Cash Flows and notes to
the financial statements, including 2 summary of significant accounting policies.

The financial reporting framework that has been applied in their preparation is applicable law and International Financial Reporting
Standards (IFRSs) as adopted by the European Union and, as regards the Parent Company financial statements, as applied in
accordance with the provisions of the Companies Act 2006.

In our opinion:

»  the financial statements give a true and fair view of the state of the Group’s and of the Parent Company's affairs as at 30
June 2020 and of the Group’s lass for the year then ended,;

*  the Group financial statements have been properly prepared in accordance with IFRSs as adopted by the European Union;

«  the Parent Company financial statements have been propetly prepared in accordance with [FRSs as adopted by the European
Union and as applied in accordance with the provisions of the Companies Act 2006; and

*  the financial statements have been prepared in accordance with the requirements of the Companies Act 2006. -

Basis for opinion

We conducted our audit in accordance with Intemational Standards on Auditing (UK) (ISAs (UK)) and applicable law. Our
responsibilitics under those standards are further described in the Auditor’s responsibilities for the audit of the financial statements
section of our rcport. We are independent of the Group and the Parent Company in accordance with the cthical requircments that are
relevant to our audit of the financial statements in the UK, including the FRC's Ethical Standard as applied to listed entities, and: we
have fulfilled our other ethical responsibilities in accordance with these requirements. We believe that the audit evidence we have
obtained is sufficient and appropriate to provide a basis for our apinion.

Material uncertainty related to going concern

We draw attention to note 3 in the finencial statements concerning the Group and Parent Company’s ability to continue as a going
concern. The inatters explained in note 3 indicate that the Group will require additional funding to continuc in operations and meet its
liabilities as they fall due within the going concern period. These events or conditions, along with the other matters disclosed in note
3, indicate the exisience of a material uncertainty which may cast significant doubt on the Group and the Parent Company®s ability to
continue as a going concern, Qur opinion is not modified in respect of this matter.

We identified going concern as a key audit matter based on our assessment of the significance of the risk and the effect on our audit
strategy. ’

Our audit procedures included the following:

e We critically assessed management's cash flow forecast and underlying assumptions which have been approved by the
Board. Our testing included ensuring mathematical accuracy, reviewing the underlying data wpan which the cash flow
forecast is based and confirming this is in line with the audited results at 30 June 2020 wherc applicable.

¢ We criticelly assessed the assumptions applied in the forecasts to consider their appropriateness, comparing capital
commitments and forecast operating cash expenditure against historic actuals ancl external data. Ensuring consistency of
assutnptions with the intangibles valuation model.

e Werevicwed management's assessment of the impact of COVID-19 on the going concemn assumption and chatlenged key
assumptions and judgements. We discussed the aclual and ongoing potential impact of COVID-19 with management and
the Audit Committee including their asscssment of risks and uncertainties associated with areas such as the Group's
workforee, supply chain, business development partners and access to sites, as well as commaodity priccs.

¢ We reviewed management’s sensitivity analysis and performed our own sensilivity analysis in respect of the key
assumptions underpinning the cash flow forecasts.

¢ Werevicwed and assessed any conditions of existing funding.

We reviewed the financial statement disclosures regarding going concern to satisfy ourselves that the disclosures are appropriate, and
as required by ISA 570. :
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Ky Andit Matters

Tn addition to the matter described in the material uncertainty related to going concemn section, key audit matters are those matters that,
in our professional judgement, were of most significance in our audit of (he financial statements of the current period and include the
most significant assessed risks of material misstatement (whether or not due to fraud) that we identified, including those which had
the greatest effect on: the overall audit strategy, the allocation of resources in the audit, and directing the efforts of the engagement
team. These matters were addressed in the context of our audit of the financial statements as a whole, and in forming our opinien
thereon, and we do not provide a separate opinion on these matters.

Key Audit Matter 1) Carrying value of the (MSAR) lutangible asset

The Group holds the MSAR intangible asset which has a carrying vafue of £2.9million. . {

The MSAR intangible asset is considered to have an indefinite useful life and is tested annually for
impairment as required by Accounting Standards.

As detailed in note 11, management prepared a discounted cash flow valuation model which indicated
the recoverable amount was above the cartying value of the MSAR intangible asset.

The appropriateness of judgements and estimates applied in the determination of the recoverable amount
represented a significant focus area for our audit, including forecast project revenues, operating and
capital costs and discount rutes.

How our audit We obtained and examined management’s assessinent of impairment in accordsnce with 1AS 36
addressed the key Impairment of Assets challenging the key assumptions made by management. Our audit procedures
audit matter included:

*  We met with the management team to discuss praject progress and key developments,
rcviewed correspondence, contracts and other documents relating to the business
development opportunitics included within the economic model supporting the impainnent
test.

s We checked the clerical accuracy of management’s model.

s Wecritically challenged the key estimates and asstnptions used by management, including
project revenue projections, discount rate, and royalty rate. We assessed the discount and
royalty rates used agginst those used in the industry and assessed their sensitivity. We
reviewed project correspondence and contracts relating to revenue projections.

¢ We reviewed management’s sensitivity analysis and perfonined our own sensitivity analysis
over individual key inputs, includiog: timing of forecast project revenucs; royalty rate; time
peviod; growth rate and discount rate together with a combination of sensitivities over such
inputs.

o We considered the impact of i) the delay in revenues by [ year and 2 year ii) increasing the
discount rate to 30% iii) removal of projects which are less progressed iv) assessing the
impact of a finite company lifespan and v) sensitivity of exchange rate.

e We have reviewed prior year fi to manag ’s forecasting accuracy. Whilst
the forecasts were not in line with actuals from investigation and discussion with

management we obtained explanations and support for significant variances,

. We have assessed the impact of COVID-19 an the model and assumptions, by considering
the impact of COVID-19 on the industry as a whole and for Quadrise specifically. We also
considered the impact of a delay in project progressions as a result of COVID-19.

s We cvaluated the disclasures given in notc 11 against the requircmcuts of IAS 36.
Key abservations

We observed that although individually these sensitivilies described above did not impact on the
headroom, however if a combination of the sensitivities above occurred, headroom would be negatively
impacted,

fn respect of the recoverable antount of the MSAR intangible asset, we concur with the Group's
conclusion that the asset is held at en appropriate valuc as at 30 June 2020. We consider the disclosures
in note {1 to be appropriate, and in line with IAS 36.

Key Audit Matcer 2) Accounting forr Convertible Securities Deed
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As detailed in note 17, the Group entered into a Convertible Securities Issue Deed during the year which
required management to cstablish appropriate accounting policics and exercise judgement and
eslimation of certain aspects of the instruments including vafuation of the Convertible Securitics.

Given the nature of the instruments and the judgement and estimation required by management we
considered this area to be a significant risk for our audit. The key judgements and estimates are in the
assessment of the fair valuc as at the year cnd.

How our audit e  We obtained and reviewed the Convertible Sccurities agreement and evaluated the
addressed the key accounting treatment adopted by Management against the relevant accounting standards.
audit matter
s We obtained management’s assessment of the value of each element of the instrument at
inception, at conversion points and at the year end as applicable.

e We have verified equity conversion documents during the year and ensured that the
conversions have been calculated appropriately and in accordance with the agrceement and
IFRS. We have agreed the FVTPL movement at the conversion poims during the year.

*  We have reviewed management’s assessment of the fair value at the year end, and consider
the key assumptions to be reasonable.

»  Wereviewed the accounting policy and disclosures included in the financial statements for
compliance with IFRS,

Key observations

We found the Group’s accounting treatment for the facility, the associatedd judgements and fair valuc
estimates applied in the accounting treatinent and the disclosures in the financial statements to be
appropriate.

Ouy: application of mateviality

Group Parent Company

Materlality £240,000 (2015- £230,000) £159,600 (2019- £195,000)

Basis for determining materiality 5% of loss before tax (2019- 8% loss | 7% of loss before tax (2019- 8% loss
before tax) before tax)

We apply the concept of materiality both in planning and performing our audit, and in evaluating the effect of misstatements. We
cansider matcriality to be the magnitude by which misstatements, including omissions, could influence the economic decisions of
reasonable users that are taken on the basis of the financial statements. Importantly, misstatemenis below this level will not neccssarily
be evaluated as immaterial as we also take account of the nature of identified misstatements, and the patticular circumstances of their
occurrence, when cvaluating their effect on the financial statements as a whole.

We cansider loss before tax to be the financial metric of the imost interest to shareholders and other users of the financial statements
given the Group remaiu focused on the ongoing business development activities and in generating first commercial revenues.

Performance materiality is the application of materiality at the individual account or balance level set at an amount to reduce to an
appropriately low level the probability that the aggregate of uncorvected and undetected misstatements exceeds materiality for the
financial statements as a whole. Performance materiality was set at £180,000 for the Group and at £119,250 for the Parent Company
which represents 75% of the above materiality levels. Benchimark of 75% selected duc to non-camplex group structure, no significant
brought forward adjustments and no history of high valuc misstatements,

Whilst materiality for the financial statements as a whole was £240,000 (2019-£230,000), cach significant component of the Group
was audited to a lower level of materiality ranging from £80,000 to £159,000 (2019- £160,000 to £195,000), materiality for each
compancnt was set at 5-7% of loss before tax.

We agreed with the Audit Committee that we would report to the Committee all audit differences in excess of £12,000 (2019- £7,000),
as well as differences below that threshold that, in our view, warranted reporting on qualitative grounds. We also report to the Audit
Committee on disclosure matters that we identified when assessing the overall presentation of the financial statements.

Overview of the scope of our audit

We tailored the scope of our audit to ensure that we performed enougli work to be able to give an apinion on the financial statements

as a whole, taking into account the structure of the Group, the accounting processes and controls, and the industey in which the Group
operates. .
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The Group and its subsidiaries arc accounted for from one central operating location, the Group's registered office. Our audit was
conducted vemotely duc to COVID-19 restrictions. We identified two significant components on which we conducted a full audit, and

thrée non-significant compenents for which we conducted a desktop review. Work on al! components was conducted by BDO London.
Other information

The other information comprises the information included in the annual report, other than the financial statements and our auditor's
report thereon. The directors are responsible for the other information. Our opinion on the financial statements does not cover the other
information and, except to the extent otherwise explicitly stated in our report, we do not express any form of assurance conclusion
thereon.

In connection with aur audit of the financial statements, our responsibility is to read the other information and, in doing so, consider
whether the other information is materially inconsistent with the financial statements or our knowledge obtained in the audit or
othenwise appears to be materially misstated. If we identify such material inconsistencies or apparent material misstatements, we are
required to determine whether there is a material mis t in the fi jal statements or a material misstatement of the other
information. If, based on the work we have performed, we conclude that there is & material misstatement of the other information, we
are required to report that fact.

We have nolhing to report in this regard.
Opinions on other watters prescribed by the Compantles Act 2006

In our opinion, based on the work undertaken in the course of the audit:

. the information given in the strategic report and the directors’ report for the financial year for which the financial statements
arc prepared is consistent with the financial statements; and

. the strategic repart and the directors’ report have been prepared in accordance with applicable legal requirements.
Matters on which we are required to report by exception

In the light of the knowledge and understanding of the Group and Parent Company and its environment obtained in the course of the
audit, we have not identificd material misstatements in the sirategic report or the directors' report.

We have nothing to report in respect of the following matters in relation to which the Companies Act 2006 requires us to report to you
if, in our opinion:
. adequate accounting records have not been kept by the Parent Company, or returns adequate for our audit have not been
received from branches nol visited by us; or
. the financial statements are not in agreement with the accounting records and returns; or
«  certain disclosures of directors’ remuncration specified by law are not made; or
. we have not received all the information and explanations we require for our audit

Responsibllities of directors

As explained more fully in the directors’ responsibilities statement, the directors are responsible for the preparation of the financial
statements and for being satisfied that they give a true and fair view, and for such interal controf as the directors detenmine is necessary
ta enable the preparation of financial statements that are free from material misstatement, whether due to fraud or ervor.

In preparing the financial statements, the directors are responsible for asscssing the Group’s and the Parent Company’s ability to
continue as a going concern, disclosing, as applicable, mnatters related to going concern and using the going concern basis of accounting
unless the divectors either intend to Jiquidate the Group or the Parent Company or to cease operations, or have no realistic alternative
but to do so.

Audltor’s responsibilities for the audit of the financial statements

Our abjectives are to obtain reasonable assuvance about whether the financial statements as a whole arc fice from material
misstatcinent, whether due to fraud or ervor, and to issuc an auditor’s report that includes our opinion. Reasanable assurance is a high
level of assurance, but is not a guarantce that an audit conducted in accardance with [SAs (UK) will always detect a material
misstatetment when it exists.

Misstatements can arise from fraud or error and are considered material if, individually or in the aggregate, they could reascnably be
expected to influence the economic decisions of users taken on the basis of these financial statements.

A further description of our responsibilities for the audit of the financia) statements is located on the Financial Reporting Council's
website at: www. fic.org.uk/auditorsresponsibilities. This description forms part of our auditor’s report.

Use of our report
This report is made solely to the Parent Company’s members, as a body, in accordance with Chapter 3 of Part 16 of the Companies

Act 2006. Our audit work has been undertaken so that we might state to the Parent Company’s members those matters we are required
to state to them in an auditor's report and for no other puiposc. To the fullest extent permitted by faw, we do ot accept or assume
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responsibility to anyone other than the Company and the Parent Company's members as a body, for our audit work, for this report, or
for the opinions we have formed.

v

I Py s | ‘

Laura Pingree (Senior Statutory Audit)
For and on behgif of BDO LLP, Statutory Auditor
London, UK

2 October 2020

BDO LLP is a limited liability partnership registered in England and Wales (with registered number OC305127).
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Consolidated Statement of Comprehensive Income
For the year ended 30 June 2020

Notes Yearended Year ended
30 June 2020 30 June 2019
£'000s £'000s

Continulug operations
Revenue - 22
Production and development costs : (i,ssv) (1,475)
Other administration expenses (1,821) (1,462)
Fair value adjustments arising on Convertible Securities 17 (1,133) -
Share option charge 18 474) (154)
Warrant charge : 9 (65) (105)
Foreign exchange (loss)/gain {1) 10
Operating loss 5 (4,851) - (3,169)
Finance costs (146) ; {6)
Finance income 7 3
Loss before tax {4,990) 3,167)

Taxation 8 147 184

Loss per share - pence
Basic 9 (0.49)p (0.34)p

Diluted 9 (0.49)p (0.34)p
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Campany No. 05267512

As at 30 June 2020
Notes As at Asat
30 June 2020 30 June 2019
£°000s £'000s
Assets
Noﬁ—cum:nt aggeds
Property, plafit and eGuipment 10 582 730
Inlangible assets [ 2,924 2,924
Non-current assels 3,506 3,654
Curr;:m assets
Cash and cash equivalents 14 2,380 1,060
Trade and other receivables s 213 169
Prepayments 112 106
Stock 61 61
Current assets 2,766 1,396

Equity and liabilities

Current labilitles -

Trade and other payables 16 198 288
Convertible Securities 17 2,045 -
Current liahilitles 2,243 288
Equity attributalie to owners of the parent

Issued share capital 20 10,351 £ 9,227
Share premium 20 75,431 74,438
Share option reserve 21 3,927 3,455
Warvant reserve 21 1,122 105
Reverse acquisition reserve 21 522 522
Accumulated losses (87,324) (82,985)
‘Total shaveholders® equity 4,029 4,762

The financial statements, accompanying policics and notes 1 to 28 (fonning an integral part of these financial statenents), were
approved and autharised for issue by the Board on 2 October 2020 and were signed on its behalf by:

M. Kirk
Chalrmag |

/
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Share Reverse

Issued Share  option Warrant  acquisition Aceumulated

capital premlum  rescrve reserve reserve losses Total

£000s £000s  £°000s £000s £000s £000s  £°000s
1 July 2018 8,622 73.642 3432 - 522 (80,133) 6,085
Loss and total comprehensive loss - - - - - (2,983) (2,983)
for the year
Share option charge - - 154 - - - 154
Transfer of balances relating to - - (131) - - 131 -
expired share options
Warrant charge - - - 10S - - 105
New shares issued 605 908 - - - - 1,513
Sharc issue costs - 112) - - - - {112)

NSRS,

(82,985)

1 July 2019 9,227 74,438 3,455 105 522 4,762
Loss and total comprehensive loss - - - - (4.843) (4,843)
for the year

Fair value adjustments arising on - - - - - 502 502
Convertible Securities

Share option charge - - 474 - - - 474
Transfer of balances refating to - - (2) - - 2 -
expired share options

‘Warrant charge - - - 65 - - 65
‘Warrants issucd as part of Open - (816) - 816 - - -
Offer and Subscription

Shares and warrants issued as part of 84 Lol - 136 - - 321
Couvertible Securities transaction

WNew shares issued 647 1,914 - - - - 2,561
Share issue costs - (263) - - - - (263)
Shares issued upon exercisc of 393 57 - - - - 450
Convertible Sccurity

30 June 2020 10,351 75,431 3,927 1,122 522 87,329) 4,029

For an explanation of the nature and purpose of ofhier reserves refer to note 21,

Page 37 of 65



Consolidated Statement of Cash Flows
For the year ended 30 June 2020

.,

YT

Quadrise

“....-"" Fuels international plc

Notes Year ended Year ended
30 June 2020 30 June 2019
£000s £'000s
Operating activities
Loss before tax from continuing operations (4,990) (3,167)
Fair value adjustments arising on Convertible 7 1,133 -
Securities
Convertible Securities finance costs (non-cash) 17 140 -
Depreciation 10 172 230
Loss on disposal of fixed assets - 25
Finance costs paid ‘ 6 6
Finauce income received (©)] 3)
Share option charge 18 474 154
Warrant charge 65 105
Working capital adjustments
{Increase)/decrease in trade ang other veccivables s (44) 19
{Increase)/decrease in prepaymeonts (6) 16
Decrease in trade and other payables 16 (90) (112)
Cash utilised in operations (3,147) (2,727)
Finance costs paid {6) 6)
Taxation received 8 147 184
Net cash outflow from operating activities (3,006) (2,549}
Investiug activitics
Finance income received 7 3
Purchase of property, plant and equipment 10 (24) (24)
Net cash outflow from investing activities (17) @y
Financing activities
Issue of ordinary share capital 20 2,606 1,513
Issue costs 20 (263) (112)
Increase in Convertible Sccurilics 17 2,000 -
Net cash inflow from financing activities 4,343 1,401
Net increase/(decrease) In cash and cash equivalents 1,320 (1,169)

Cash and cash

uivalents at the beginning of the year
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Company No. 05267512
Company Statement of Fmanclal Position
As at 30 June 2020
As at As at
Notes 30 June 2020 30 June 2019 (as
£'000s restated)
£°000s
Assets
Non-current assets
Property, plant and equipment 0 3 10
Investments in subsidiaries 13 21479 213479
Amount duc from subsidinry 13 20,725 18,628
Non-current assefs 42,205 ©o40,117
Current assets
Cash-and cash equivalents 14 - 2,157 460
Trade and ather receivables 15 13t 121
Prepayments . 91 79
Current assets 2,379 660

Equity and liabilities

Current liabilities

Trade and other payables 16 116 169
Convertible Securities 17 2,045 -
Amount due to subsidiary 13 2,666 2,666
Current Habilitics 9,827 7.835

Equity attributable to equity holders of the parcnt

Issued capital 20 10,351 9,227
Share premium 20 75,431 74,438
Share o%ipn aserve 21 3,927 3,455
Wansutyznsve — 21 1,122 105
Accumulated losses {56,074) (54,283)

34,757 32,942

The loss for the year dealt with in the accounts of Quadrisc Fuels International plc was £2.30m (2019: £0.15m).

The financial statements, accompanying policies and notes | to 28 (forming an integral part of these financial statements), were
approved and authorised for issue by the Board on 2 October 2020 and were signed on its behal{ by:

M. Kirk J. Miles
Chairman Director

/
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Company Statement of Changes in Equity
For the year ended 30 June 2020

Issued Share  Share option Warrant Accuinulated

capital premlum " reserve reserve losses Total

£'000s £'000s £000s £000s £7000s £'000s
1 July 2018 8,622 73,642 3,432 - (54,263) 31,443
Loss and total comprehensive loss for } } ) as1) asn
the year
Shere option charge - - 154 - 154
Transfer of balances relating to

- - (13 131 -

expired share options
Warrant charge - - - 105 - 105
New share issued 605 908 - - - 1,513
Issue costs - 112 - - - (112)

convertible security

4,283)

. 1July 2019 9,227 74,438 3,455 105 (54,283) 32,942
Loss and total comprehensive loss for ) A N ) 2.295) (1.664)
the year
Fair value adjustments arising on

v a9 s - . - - 502 502
Convertible Securities
Share option charge - - 474 - - 474
Transfer of balances relating to i i @ i 2 )
expired share options
Warrant charge - - - 65 - 65
Wanrrants issued as part of Open Offer ) @16) ) 316 : )
and Subscription
Shaves and warrants issued as pact of 84 01 ) 136 ] 121
Convenible Securities transaction
New shares issued 647 1,914 - - - 2,561
Share issue costs - (263) - - - (263)
Shares issued upon exercise of 393 57 ) i A 450
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Year ended Year ended”
30 June 2020 30 June 2019
Notes £'000s £'000s

Operating actlvities
Loss before tax from continuing operations (2,295) (151)
Fair value adjustments arising on Convertible Securities 1,133
Convertibie Securities finance cosis (non-cash) 17 140 -
Depreciation 10 10 32
Finance costs paid 1 [
Finance income received 6) 2
Share option charge 18 474 154
Warrant charge 65 105
Worklng capital adjustments
Increase in trade and other receivables 15 (10) (8)
Increasc in prepayments (12) {6)
Decreasc in trade and other payables 16 (53) (118)
Cash (utilised in)/generated by operations ' _{553) 7
Finance costs paid (1) )
Net cash (outflow)/inflow from operating activitics (554) 6
Investing sesivitie:
Finance incsms seosived 6 2
Purchase of property, plant and equipment 10 1) -
Loan to subsidiary i3 (2,097) (2,658)
Net cash outflow from investing actlvities (2,092) (2,656)
Financing Activitics
1ssue of Ordinary Share Capital 2,606 1,513
Issue costs {263) {112)
Increase in Convertible Securities T 2,000 -
Net cash inflow from financing activities 4,343 1,401
Net increase/(decrease) in cash and cash equivalents 1,697 (1,249)
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Notes to the Financial Statements

1.  General Information

Quadrise Fuels Intemational plc (“QFI", “Quadrise”, “Company™) and its subsidiaries (together “the Group™) are engaged
principally in the manufacture and marketing of emulsion fuel for use in power generation, industrial and marine diesel engines
and steam generation applications. The Company’s ordinary shares are listed on the AIM market of the London Stack Exchange.

QFI was incorporated on 22 October 2004 as a limited company under UK Company Law with registered number 05267512. It
is domiciled at, and is registered at, Gillingham House, 38-44 Gillingham Street, London, SW1V |HU.

Interim results 1o 31 December 2019

The interim results to 31 December 2019 showed a total comprehensive lass for the period of £3.11m, which included warrant
charges of £816k relating to warrants issued to participants in the Open Offer and Subscription announced on 9 September 2019.
These warrants fulfil the criteria to be recognised as an equity instrument under IAS 32 (see note 19). The warrant charge of £816k
is therefore no longer included within total comprehensive loss for the year, and has instead been recognised in equity.

The interim results for the six month period ended 31 December 2020 will therefore include restated comparative resufts for the
six month period ended 31 December 2019, which will incorporate the adjustment referred to above.

Prior year comparatives

The Company has restated certain prior year comparatives to correctly present amounts in the Company financial statements for
the year ended 30 June 2020.

The Company detcrmined thal a corvection was required related to amounts duc to/from subsidiary and investment in subsidiaries,
specifically to present these amounts gross in the Company statement of financial position. The reclassification impacted non-
current assets and current liabilitics.

The restatement had no net impact on the consolidated and Company statement of cash ffows, nor any impact on the consolidated
statement of comprehensive loss, consolidated statenient of financigl position and consolidated and Company statements of
changes in equity.

2.  Summary of Significant Accounting Policies

The Board has reviewed the accounting policies sct out below and considers them to be the most appropriate to the Group's
business activitics.

(2.1) Basis of Preparatlon

The financial statements have been prepared in accordance with laternational Financial Reporting Standards (“TFRS’s”) as adopted
by the European Union, and effective, or issued and early adopted, as at the dale of these statements. The financial statements have
been prepared under the historical cost convention as medified for financial assets carried at fair value.

The preparation of financial statements in confonnity with [FRS accounting principles requires the use of cstimates and
assumptions that affect the reported amounts of assets and liabilities at the date of the financial statcments and the reported amounts
of expenses during the reporting period. Although these estimates are based on ianagement’s best knowledge of the amount,
event or actions, actual results ultimately may differ from those estimates.

(2.2) Basls of Consolldation
The consolidated financial statements incorporate the financial statements of entities controlled by the Group as at 30 June 2020,

All inter-company balances, transactions, income and expenses and profits and losscs resulling from intra-group transactions are
climinated on consolidation. Subsidiaries are fully consolidated from the date of acquisition, being the date on which the Group
Qp&‘zins»,sonlml. and continue to be consolidated until the date that such control ceases. Accounting policies of subsidiarics arc
@n@mc&ﬁwilh those adopted by the Group.

. i

¥ ae P . . . . .
Contral i5'defined as when QFI, or a company which it controls, is exposed, or has rights, to variable returns from its involvement
with the investee and has the ability lo affect those retums through its power over the investee. Thus QFI demonstrates control
when it has all the following:

e power over the investee;

«  exposure, or rights, to variable returns from its involvement with the investee; and
o theability to use its power over the investee 10 affect the amount of the investor's returns.
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(2.3) Changes In Accounting Principles and Adoption of New and Revised Standavds
IFRS 16 Leases

IFRS16 became applicable to QFI on | July 2019, TFRS 16 supersedes 1AS 17 Leases and introduces a new single lessee
accounting model which eliminates the current distinction between operating and finance leases for lessees. IFRS 16 requires
lessees to capitalise all feases on the statement of finaacial position by recognising a ‘right-of-use’ asset and a corresponding lease
liability for the present value of the obligation o make lease payments, except for certain short-term leases and leases of low-
value assets. Subsequently, the lease assets will be amortised and the lease Jiabilities will be measured at amortised cost.

QF1 has applied the requirements of paragraphs 22 ta 49 of IFRS16 in relation to existing leases, which are for its office premiscs
and its R&D facility. The resulting ‘right of use’ assets and corresponding lease liabilities have not been recognised under [FRS
6 on materiality grounds.

Other

A number of other new standards and amendmients to standards and interpretations have been issued but are not yet effective and,

in some cases, have not yet been adopted by the EU. Other than IFRS 16, the Directors do not expect that the adoption of new
standards will have a material impact on the financial statements of the Group in future periods.

(2.4) Significant Accounting Estimates and Assumptions

The key assumptions concerning the future and other key sources of estimation uncertainty a1 the statement of financial position
date that have a significant risk of causing a material adjustment to the carrying amounts of assets and liabilitics it the next
financial peviod are discussed below:

Intangible Assets (see nate 11)

The recoverable amount of the MSAR® trade name intangible assct has been determined using a VIU model. The expected tutuee
cash flows utilised in the VIU modcl are derived by quantifying the royaltics that would result if the asset wos licensed from a
third party in order to detemine the income stream directly attributable to the asset in isolation. The royaltics arc based on a
percentage of projected future revenues up to 30 June 2031 with an assumed growth rate being used beyond that date. The key
assumptions used by management in this VIU mode) are a) royalty rate, b) discount rate, ¢) the period over which cashflows are
forecast d) the growth rate beyond that period. The basis for the assumptions used is discussed further in note 11.

The carrying value of intangible assets at 30 June 2020 is determined to be £2.9m (2019: £2.9m). Further details are given in Note
1.

Estimates of credlt losses (‘ECL’) (sce note 13)

Management makes judgement in relation to the future recoverability of receivables. [n relation to 1he parent Company there is a
net substantial loan to subsidiarics. Management has used the ‘Gencral Approach’ guidance as noted in IFRS 9 to make judgements

in relation to the future risk of default and the ability of the subsidiary to raise the funds necessary to repay the loan in the event
that it was called due. Inherent in this model are a number of judgements. Management have cstimated that a provision was
required of £373k at 30 June 2020 (2019: £nil).

Under the General Approach, at each reporting date, entities are required to determine whether there has been a Significant Increase
in Credit Risk (SICR) since initial rccognition and whether the loan is credit impaired. This determines whether the loan is in
Stage 1, Stage 2 or Stage 3, which in tumn determines both:

¢ The amount of ECL to be recognised: 12-month ECL or Lifetime ECL; and
e The amount of interest income to be recognised in future reporting periods: EIR based on gross carrying amount of the
foan which excludes ECL or the net carrying amount (i.c. the amortised cost) which includes ECL.

Lifetimec ECL are the ECL that result from all possible default events aver the expected life of the loan whereas 12-maonth ECL
are a portion of Lifetime ECL that represent the ECL that vesult from default cveats that arc possible within 12 months of the
rcporting date. For loans with an cxpected life in excess of 12 months, Lifetime ECL will typically be greater than 12-month ECL
because entities will need to factor in all possible default event catlicr than only those possible within 12 months.

(2.5) Revenue Recognition

Under IFRS 15, revenue is recognised based on the delivery of perfonmance obligations and an assessment of when control is
transferred to the custamer. In determining the amount of revenue and profits to record, and associated statement of financial
position items (such as trade receivables, accrued income and deferred income), management is required to review perfornance
obligations withia individual contracts.

Revenue is recognised to depict the (ransfer of promised goods or services to the customer in an amount that reflects the
consideration to which the entity expects to be entitled in exchange for those goods or services.
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Interest income
Revenue is recognised as interest accrues.

(2.6) Foreign Curtencles

The Group financial statements are presented in sterling, which is the Company’s functional and presentation currency. Each entity
in the Group uses Sterling as its own functional currency and items included in the financial statements of each entity are measured
using that functional currency. Transactions in foreign currencies are initially recorded using the functional curency rate ruling at
the date of the transaction. Any resulling exchange differences are included in the statement of comprehensive income. Non-
monetary items measured at fair value in a forcign currency are translated using the exchange rates at the date when the fair value
was determined.

The following exchange rates are used in the Group’s major currencies:

ISO Code Statement of Financial Statement of
Position {closing rate at 30 Comprehensive Income
Junc 2020) {average rate throughout
the financial year
USA USA 1.233 1.260
Europe EUR 1.098 £.139
(2.7) Finance Costs

Finance costs include interest charges and other costs incuired in connection with the borrowing of funds and are expensed as
incuived. Interest and costs are accounted for on the accruals basis and are recognised through the statement of comprehensive
income in full. No interest or borvowing costs have been capitatised.

(2.8) Business Combinations
Acquisition of subsidiarics is accounted for using the purchase method. The results of businesscs acquired arc consolidated from
the effective date of acquisition, whereby upon acquisition of a business ar an associate, net asscts arc stated at fair value.

On 18 April 2006, Zareba plc (renamed Quadrise Fuels Intemational plc) became the legal parent of Quadrise International Limited
in a share-for-share transaction. Due to the refative size of the companies, the shareholders of Quadrise International Limited
became the majority shareholders of Quadrise Fuels ntemational ple. Accordingly, the substance of the combination was that
Quadrise Intemational Limited acquired Quadrise Fucls International plc and was therefore accounted for as a reverse acquisition
under IFRS 3.

(2.9) Intangible Assets

Intangible assets acquired separately are measured initially at cost. The costs of intangible assets acquired in a business
combination are measured at the fair valuc as at the date of acquisition. Following initial recognition, intangible assets are carried
at cost less any accumulated amortisation and accumulated impairment loss.

Intangible assets with finite lives are amontised over the useful economic life and assessed for impairment whenever there is an
indication that the intangible asset inay be impaired. The amortisation period and the amortisation method for an intangible asset
with a finite useful life are reviewed at each financial yeat-end. Changes in the expected useful life or the expected pattern of
consumption of future economic benefits embodied in the assets are accounted for by changing the amontisation period or method,
as appropriate, and treated as a change in accounting estimate. The amortisation expense on intangible assets with finite lives is

recognised in the statement of comprehensive income in the expenses category consistent with the function of the intangible asset.

Intangible assets with indefinite useful lives are tested for impairment annually either individually or at the cash-generating unit
level. Such intangibles are not amortised. The useful life of an intangible asset with an indefinite life is reviewed annually to
determine whether indefinite life assessment continues to be supportable and, if not, the change in the useful life assessment from
indefinite to finite is made on a prospective basis. Research expenditure is recognised as an expense when it is incurred.

Developiment expenditure is recognised as an expense except that costs incurred on developinent projects are capitalised as long-
tenn assets to the extent that such cxpenditure is expected to gencrate future cconomic benefits.

(2.10) Property, plant and equipment:

Propcrty, plant and equipment is stated at cost less accumulated depreciation. Depreciation is calculated using a straight line
mcthad with an allowance for cstimated residual valucs. Rates are determined based on the estimated uscful lives of the assets as
follows:

Plant and equipment 3to 15 years

Additions 1o property, plant and equipment are comprised of the cost of the contracted services, direct labour and materials,
Depreciation commences in the month the asset is placed in service.
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(2.11) Financial Instruments

Financial assets and liabilities are recognised in the Group's statement of financial position when the Group becomes a party ta
the contractual provisions of the instrument. The Group currently does not use derivative financial instruments to manage or hedge
financial exposures or liabilities.

(2.12) Financial labilitles and equity instrunients

Financial assets and financial liabilities are recognised when a Company becomes a patty to the contractual provisions of the
instruments.

e [nitial Recognition: Financial assets and financia! liabilities ate initially neasured at fair value. Transaction costs that
are directly attributable to the acquisition or issue of financial assets and financial liabilitics (other than financial assets
and financial liabilities at fair value through profit or loss and ancillary costs related to borrowings) are added to or
deducted from the fair value of the financial assets or financial liabilities, as appropriate, on initial recogpition.
Transaction costs directly attributable to the acquisition of (inancial assets or financial liabilities at fair value through
profit or loss are charged to the Statement of Profit and Loss over the tenure of the financial assets or financial liabilities

s Classification as debt or equity: Debt and equily instruments issued by the Campany are classified as either financial
liabilities or as equity in accordance with the substance of the contractua! arrangcments and the definitions of a
financial liability and an equity instrument. An equity instrument is any contract that cvidences a residual intevest in
the assets of an entity after deducting all of its liabilities. Equity instruments issued by & Company are recognised at

the proceeds received.

e Classification and Subsequent Measurement: Financial liabilities arc classified as either financial liabilitics at FVTPL
or ‘other financial liabilities".

The group has a convertible sceurities instrument which is classified cntirely as a liability. As the instrument contains an embedded
derivative, it has been designated at fair value through profit or loss on initiat recognition and as such the embedded conversion
feature is not scparated. The convertible sccuritics instrument is converted in parts, and has to be fully converted by 22 August
2021. At the conversion date the fair valuc loss or gain on the portion converted is determined.

The Company de-recognises financial liabilities when and only when, the Company’s obligations are discharged, cancelled or
have expited. The difference between the fair value amount of the financial liabilily de-recognised and the consideration paid and
payable is recognised in the Statement of Profit and Loss.

Fair value measurement

The fair value measurement of the Group's financial liabilities utilises market observable inputs and data as far as possible.

Inputs used in deteemining fair value measureinents are categorised into different levels based on how observable the inputs used
in the valuation technique utitised are (the ‘fair value hierarchy®): - Level 1: Quoted prices in active markets for identical items
(unadjusted) - Level 2: Observable direct or indirect inputs other than Level 1 inputs - Level 3: Unobservable inputs (i.e. not
derived from market data).

The classification of an item into the above levels is based on the lowest level of the inputs used that has a significant effecl on
the fair value measurement of the item. Transfers of items between levels are recognised in the peried they occur.

Convertible Securities are designated as fair value through profit or loss, with all subsequent gains and losses, included in the
income statement as part of fair value adjustments arising on Convertible Securities.

The fair value of the Convertible Securities instrument is estimated using an appropriate vatuation method. The key input to the
assumptions are:

The propensity to convert factor.

The forccast conversion price of the Convertible Sccuritics.

The cstimated timing of the canversions.

The value converted upon cach historical conversion.

The lifespan of the Convertible Sceurity.

The histarical valatility of the Company share price.

The Company risk of default before the maturity date of the Convertible Security.

® o o & o o o

Inputs to the valuation technique are observable and unobservable (Level 3 fair value hierarchy).

(2.13) Investmeuts and athier Financial Assets

Subsequent to the initial recognition, trade and other receivables in the Group accounts and the loan receivable in the Company
accounts are measured at amortised cost using the effective interest method. These assets arise principally from the provision of
goods and services to customers (eg trade receivables), but also incorporate other types of financial assets where the objective is
to hold these assets in order to collect contractual cash flows and the contractual cash flows are solely payments of principal and
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interest. They are initially recognised at fair value plus transaction costs that arc directly attributable to their acquisition or issuc,
and are subsequently carricd at amortised cost using the effective interest rate method, less provision for impairment.

Investments in Subsidiaries
Investments in subsidiaries are carried at cost less impairment. The Company tests investments annually for impairment, or more
frequently if there are indications that they might be impaired. Impairinent is based on the value in use of the subsidiaries.

Equity Instruments
Following the introduction of IFRS 9, the Group subsequently measures all equity investments at fair valuc. Changes in the fair
value of financial assets is recognised in the statement of profit or loss as applicable.

Investments, where there is no active market are held at fair value, are determined using valuation techniques which include using
recent arm’s length market transactions, reference 1o the current market value, discounted cash flow analysis and option pricing
models.

(2.14) Impairment

Al each statement of financial position date, reviews are carried out on the carrying amounts of tangible and intangihle assets to
detennine whether there is any indication that those assets have suffeved an impairment ltoss. If any such indication exists, the
recoverable amount of the asset is estimated in order to detennine the extent, if any, of the impairment loss. Where the asset does
not generate cash flows that are independent from the other assets, estimates are made of the cash-generating unit to which the
asset belongs. Intangible assets with an indefinite useful life are tested for impairment at least annually and whenever there is an
indication that the asset may be impaired.

The recoverable amount is the higher of fair value, less costs to sell, and value in use. [n assessing value in use, estimated future
cash flows arc discounted to their present value using a discount rate appropriate to the specific assct or cash-gencrating unit. If
the recoverablc amount of an asset or cash-generating unit is estimated to be less than its catrying amount, the carrying amount of

the asset or cash-generating unit is reduced to its recoverablc amount. Empairment losses are recognised immmediately in the
statement of comprehensive income.

(2.15) Cash and Cash Equivalents

For the purposes of the statement of cash flows, cash and cash equivalents comprise cash-in-hand bank batances, call money and
unrestricted time deposit balances with a maturity of 90 days or less.

{2.16) Trade and Other Receivables and Payables

Trade and other receivables and trade and other payables are initially recognised at fair value. Fair value is considered to be the
original invoice amount, discounted where material, for short-term receivables and payables. Long term receivables and payables
are measured at amortised cast using the effective interest rate method. Where receivables are denominated in a foreign currency,
retranslation is made in accordance with the foreign currency accounting policy previously stated.

(2.17) Taxation

Current Tax
Curvent tax assets and liabilities for the current and prior periods are measured at the amount expected to be recovered from or
paid to the tax authoritics. The tax rates and the tax laws used to compute the atnount are those that are enacted or substantively

enacted by the statement of financial position date.
Deferred Tax

Deferred income tax is recognised on all temporary differences arising between the tax bases of assets and liabilities and their
carrying smounts in the financial statements, with the following exceptions:

. where the temporary difference arises from {he initial recogunition of geodwill or of an asset or liability in a transaction that
is not a business cambination and, at the time of the transaction, affects neither accounting nor taxable profit ot loss;
. in respect of taxable temporary differences associated with investment in subsidiarics, associates and joint ventures, where

the timing of the reversal of the temporary differences can be controlled and it is probable that the temporary differcnces
will not reverse in the foreseeable future and

. deferred income tax asscts arc recogniscd only to the cxtent that it is probable that taxable profit will be available against
which the deductible temporary differences, carried forward tax credits or tax lasses can be utilised.

Deferred income tax assets and liabilities are measured on an undiscounted basis at the tax rates that are expected to apply when
the related asset is realised or liability is settled, based on tax rates and laws enacted or subslantively enacted at the statement of
financial position date.

¥
The carrying amount of deferred income tax assels is reviewed at cach statement of financial position date. Deferred income tax
assets and liabilitics are offset, only if a legal enforcement right exists to set off current tax assets against current tax liabilities,
the deferred income taxes related to the same taxation authority and that authority permits the Group to make a single net payment.

Income tax is charged or credited directly to equity if it relates to items that are credited or charged to equity. Otherwise income
tax is recognised in profit or loss or other comprehensive income as appropriate.
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(2.18) Enmployee Retirement Benefits

The Group maintains a defined contribution pension plan for providing employee retirement benefits. The retiremnent benefit plan
is generally funded by contributions from the Group to an independent entity that operates the retirement benefit schemes. Current
service cost for the defined contribution plan is equivalent to the employer's contributions due for that period. The Group's
contributions to the defined contribution pension plans are charged to the statement of comprehensive income in the year to which
they relate.

(2.19) Share-based Payments

Employees (inctuding Directors and senior executives) of the Group receive remuneration in the form of share-based payment
transactions, whereby these individuals render services as consideration for equity instruments (“equity-settled transactions™).
These individuals are granted share option rights approved by the Board, which can only be scttled in shares of the respective
companies that award the cquity-settied transactions. No cash settied awards have been made or are planned.

The cost of equity-settled transactions is recognised, together with a corresponding increase in equity, over the period in which
the performance and/or service conditions are fulfilled, ending on the date an which the relevant individuals become fully entitled
to the award (“vesting point”). The cumulative expense recognised for equity-settled transactions at each reporting date until the
vesting date reflects the extent to which the vesling period has expired and the Group's best estimate of the number of equity
instruments and value that will ultimately vest. The statement of comprehensive income charge for the year represents the
movement in the cumulative expense recognised as at the beginning and end of that period.

The fair value of share-bascd remuneration is determined at (he date of grant and recognised as an expense in the statement of
comprehensive income on a straight-line basis over the vesting periad, taking account of the estimated number of shares that will
vest. The fair value is determined by use of a Black Scholes model.

(2.20) Warrants

Warrants are recognised at fair valuc on date of grant. The fair value is mcasured using the Black-Scholes model. Where warants
arc issued in exchange for scrvices, under IFRS 2 they are cxpensed on a straight line basis over the vesting period. Wanants
issued as part of an equity based fundraising fulfil the eriteria to be recognised as an cquily instrument undes TAS 32, with the fair
value recorded in the warrants reserve and recognised in Share Premium. Al initial recognition, the consideration received as part
of the Convertible Security issuance that also included the issue of warrants (see note 17) was apportioned to the Convertible
Security instrument with the treatment as outlined per 2.12 and the warrants based on their relative fair values.

(2.21) Financial Risk Management, Recagnition and Accounting

The Group’s multi-national operations expose it to a variety of financial risks that include the effects of changes in foreign currency
exchange rates, credit risks, liquidity and interest rates. The Group has in place a risk management programme that secks to fimit
the adverse effects on the financial petformance of the Group. The Board has approved the risk management policies applied by
the Group.

These policies are implemented by centraf finance that prepares regufar reports (0 enable prompt identification of financial risks
so that appropriate actions may be taken. The Group has a policy and procedures manual that sets out specific guidelines to manage
fareign exchange risk, interest rate risk, credit risk and the use of financial instruments to manage these. No forward hedging
activities arc undertaken.
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3. Golng Concern

As at 30 June 2020, the Group had a cash balance of £2.4m, which is sufficient to fund the Group to mid Q2 calendar 2021. The
continuation of the Group as a going concem beyond mid Q2 calendar 2021 is therefore dependent upon successfully raising
additional funds prior 1o this date. There is thus a material uncertainty which may cast doubt about the Group’s and Company’s
ability to continue as a going concern.

On preparing the financial statements on a going concern basis, the Directors believe the Group has a realistic expectation of
raising funds prior to mid Q2 calendar 2021. The assuniptions used as the basis for this judgement are that:

¢ The Group can put forward a positive investment case to the imarket, demonstrating that it has an active business
development programme which will result in the generation of commercially sustainable revenues in the near term.

*  The market will then be receptive to this investment case and be willing to provide the funding required prior to mid
Q2 calendar 2021,

The basis for these assumnptions is, as outlined in the Chairman’s Statement, the demonstrable progress made during 2019-20. The
Group’s business development programme, (ed by the Executive Directors, has generated a portfolio of project opportunities, most
recently demonstrated by the signature of the commerciat triat agreement with Greenfield Energy LLC and the agrecment with
the industrial and chemicals company in Marocco. In addition, active discussions continue relating, amongst others, to the
opportunities in the KSA, Ecuador, Mexico and the Marine market. The board is actively involved with the business development
programme, and regularly appraised of progress, with fortnightly business development update meetings held between the
Executive Directors and two of the Group’s Nan-Executive Directars, as well as regular full board meetings of which there were
16 during the 2019-20 financial year.

The board regularly review the Group's busincss model and financial projections. The business model shows total forecast Group
cashflows up ta 30 June 2031 and forms the basis of the investment case for the Company, anchored by the Group budget and
busincss plan which covers the next two financial years in detail. The model comprises the financial forccasts associated with cach
project opportunity deemed to have a realistic chance of progressing, with assumptions made about i} the operating mode (licence,
tolling or mcrchant), ii) the equity percentage held in the venture, iii) the cost of chemicals and equipment, iv) margins and v)
rates of growth. These assumptions are based on the latest tnarket information, agreements with countcrparties and the status of
discussions. The Dircctors have a reasonable basis for assuming the business development programme outlined above witl result
in the generation of commercially sustainable revenues in the near term.

The Directors carry oul 2 detailed risk assessment process each year, with key risks and mitigating actions identified. The outbreak
of the COVID-19 pandemic in early 2020 had the potential to undermine the view that progress of the business development
programme towards commercially sustainable revenues would be demonstrated in the near-term. However, despite the global
distuption caused by COVID-19, the Group has continued to progress its business development activities utilising a combination
of web-confercncing and, where possible, in-person meetings with the Group’s in-country agents and represcntatives. This was
demonstrated most recently by the August 2020 signature of the Greenfield MSAR® Commercial Trial Agreement in the midst of
COVID-19 related disruption in the USA. COVID-19 has had minimal impact on the Group's normal UK operations, with London
based staff working remotely and QRF remaining fully operational throughout 2020, albeit with social-distancing measures in
place and highly restricted acceptance of third-party visitors. Significant cost savings have also been made since the outbreak of
COVID-19 through careful management of discretionary expenditure and human resources.

The Directors also note the positive and sustained levels of engagement with partners, prospective clicnts and project stakeholders
worldwide during the course of 2020, despite global COVID-19 distuption. Existing and prospective commercial partners make
decisions based on long-term considerations, and the Directors believe that the economic and environmentat advantages that
MSAR® offers are increasingly attractive in periods of global uncertainty as counterparties laok to both generate savings and
further improve their environmental performance.

The Directors acknowledge that project activities that require being on site at client premises have been delayed, and could be
subject to further delays depending upon the status of the pandemic and restrictions put in place by governments in the months
ahead. Whilst these delays do not inherently affect the longer-term business case which forms the basis for investment in the
Group, the revenues resulting from projects may be impacted. Although the Group is not presently reliant upon any such revenues
and the resultant positive cash flows to fund its operalions, it is reliant upon existing shareholder funds and the ability to raise
further funds until such a time wlen the Group is commercially sett-sustaining.

The Group has an active programme of public and investor relations with high levels of sharcholder engagement across a range
of platforms. Fron a low of 1.18p in Junc 2019 the share price has increased to a steady range of 2.68p-3.75p in the period to the
date of this rcport following positive news flow during that period including the announcement of the Greenfield MSAR®
Commercial Trial Agreement on [8 Aug 2020. The Directors continue to explore all passible funding opportunities and maintain
regular active dialogue with the Group's joint brokers, advisors and potential strategic and funding parters. The finance committee
of the board (comprising the Executive Directors and two of the Group's Non-Executive Directors) meets fortnightly, immediately
after a business development review, to discuss the Group's plans for a financing programme and its timing relative to business
development progress. The Directors are therefore able to make a realistic assessment of likely market and investor reaction to a
strong investment case and the likelibood that funding will be provided.

The Directors also note that the Group has a history of being able o successfully raise funds, as it has done so on a number of
occasions during vecent years, including most cecently in autumn 2019, with the receipt of £4.3m (net of costs) from an open offer,
subscription and the issue of the first £2m tranche of Convertible Securities to Bergen Global Opportunity Fund, LP. A second
teanche of Convertible Securities, with a nominal value of up to £2.15 million is conditionally available from Bergen with a
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subscription price of up to £2.0 miltion (subjcct to the aggregate nominal value nat exceeding 3.5% of the Company's market

capitalisation on issuc) from November 2020. -

The Directors are therefore comfortable with the assumption that the market will be receptive to a positive investment case, and
will be willing to provide the funding required to allow the Group to progress towards sustainable revenues and continue as a

going concern.

Based on the rationale for the key assumptions outlined above, the Directors have therefore made the judgement that the financial
statements should be prepared on a going concern basis, despite no binding funding agreement being in place at the date of this

report.

4. Segmental Information

For the purpose of segmental information, the reportable aperating segment is determined to be the business segment. The Group
principally has onc business segment, the results of which are regularly reviewed by the Board. This business segment is a business
to produce emulsion fuel (or supply the associated technology to third parties) as a low cost substitute for conventional heavy fuel

oil ("HFO™) for use in power generation plents and industrial and marine diese! engines.
Geographical Segments

The Group’s only geographical segment during the year was the UK.

5. Operating Loss

Opcrating loss is stated afler charging:

Fees payable to the Company’s auditor for the audit of the Company's annual
accounts.

Fees payable to the Company's auditor and its associates {or other services:
Audit of accounts of subsidiaries
Tax compliance services

Consultants and other professional fees (inciuding legal)

Depreciation of propeity, plant and equipment

Research and development costs
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6. Staff€cat

Year ended Year ended
Head count 30 June 2020 30 June 2019
Average number of employees of the Group (including executive Directors Number Number

employed by the Company) during the year was:
Management 3 2
Technical staff/ support / other 8 9
Year ended Year ended
30 June 2020 30 June 2019
£°000s £°000s

Staff costs
Wages aand salaries 1,192 1,081
Social security costs 158 140
Pension costs 67 71
UK Govemnment COVID-19 employee furlough receipts (14) -
~Total - 403 21,2925

Included in tatal staff costs are the costs of the Executive Directors as employed by the Company as follows:

Year ended Yecar ended
30 June 2020 30 June 20]9#
Director £°000s £°000s _
Mike Kirk
Wages and salarics - as paid 194 255
Wages and salaries — deferred' 29 (56)
Pension costs 10 14
233 213
Jason Miles
Wages and salaries — as paid 2N 200
Pension costs 10 18
281 218
Mark Whittle? R
Wages and saldfes -sss paid. 101 -
Pension esta 5 -
106 -

“Total

Aggregate emoluments of the Directors of the Company
(excluding social sccurity costs) were as follows:

Salaries and fees — as paid 688 594
Salaries and fees - deferred' 39 (75)
Share option expense 434 122

Pension costs

1 - With effect from | September 2017 to 31 December 2018, Mike Kirk agreed to reduce his cash salary by 50% and the
Non-exccutive Directors each agreed to reduce their fees to £24,000 per annum, The deferred balance was repaid in March
2019. The uplift of 25% due on the deferred balance was repaid in January 2020.

2 — Appointed 1 February 2020.

Non-executive Directors fees for the year amounted to £132k (2019: £115k), which includes a £10k uplift of previously deferred
fees paid in January 2020 as set out in (1) above (2019: velease of £18k of deferred fees).

The highest paid Director’s remuneration totalicd £281k (2019: £218k), represented by all aggregate emoluments.

Refer to the Report of Directors’ Remwuneration (on page 18) for further details, the ey Management Personnel referred to therein
are the Directors of the Company.

Further details regarding Non-executive Directors’ remuneration are disclosed in note 24 — Related Parly Transactions.
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7. Losses Attributable to Quadrise Fuels Intevnational plc

As provided by 5.408 of the Companies Act 2006, no statement of comprehensive income is presented in respect of Quadrise Fuels
International ple.

8. Taxation

Year ended Year ended

30 June 2020 30 June 2019

£'000s £000s

UK corporation tax credit (147) (184)

TR (1d7) %

No liability in respect of corporation tax arises as a result of irading losses.

Tax Reconciliation Year ended Year ended

30 June 2020 30 June 2019
£000s £°000s

Loss on continuing operations before taxation (4,990} (3,167)

Loss on continuing operations before taxation multiplied by

the UK coiporation tax rate of 19% (2019: 19%) (948) (602)

Effects of:

Non-deductible expenditure 208 40

R&D tax credit (147) (184)

Temporary differences

Tax losses carried forward

“Total taxation ‘credit onloss from ‘cantinuing-operations

. The Group has tax losses arising in the UK of approximately £53.7m (2019: £51.0m) that are available, under current legislation,
to be carried forward against future profits. £26.6m (2019: £23.5m) of the tax losses canried forward represent trading losses within
Quadrise Fuels Intemational plc, £25.8m (2019: £25.8m) represent non-trade deficits arising on intangible assets within Quadrise
International Limited, £0.6m (2019: £0.9m) represent pre-teading losses incurred by subsidiaries, £0.8m (2019: £8.8m) represent
management expenses incurred by Quadrise International Limited, and £0.1m (2019: £0.1m) represent capital losses within
Quadrise Fuels Intemational pic.

A deferred tax asset representing these losses and other temporary differences at the statement of financial position date of
approximately £10.2m (2019: £8.7m) has not been recognised as a result of existing uncertainties in relation to its realisation.

9. Loss Per Share

The calculation of loss per share is based on the following loss and number of shares:

Year ended Year ended

30 June 2020 30 June 20t9

Loss for the year (£'000s) (4,843) (2,983)
Weighted average number of shares: ,

Basic 982,793,918 "888,728,557

Diluted 982,793,918 888,728,557

(0:49)p

Basic loss per share is calculated by dividing the loss for the year from continuing operations of the Group by the weighted average
number of ordinary shares in issuc during the ycar.

For diluted loss per share, the weighted average number of ordinary shares in issue is adjusted to assuime conversion of all potential
dilutive options over ordinary shares. Potential ordinary shares resulting from the exetcise af share options have an anti-dilutive
cftect due to the Group being in a loss position. As a result, diluted loss per share is disclosed as the same value as basic loss per
share. The 29.3m dilutive share options and the 45.2in dilutive warrants issued by the Company and which are outstanding at year-
end could potentially dilute ecarnings per share in the future if exercised when the Group is in a profit making position.
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10. Property, plant and equipment

Consolidated
Leaschold Computer Sof Office Plant and Total
Improvements Equipment oftware Equipment machinery ota
£'000s £000s £'600s £'000s £'600s £'000s
Cost
Opening balance — 1 July '
2019 181 9t 43 16 1,390 1,72t
Additions - 4 - - 20 24
Disposals * - - - - - -
Closing balance - 30 June
2020 181 95 43 16 1,410 1,745
Depreciation
2'C,)&cgning balance - I July (166) 18) @1 (16) (690) 091)
Depreciation charge for the
year (15) (¢0)) (2) - (144) (172)
Disposals - - Co- - - -
Olosing balance —30 June (181 ®9) 3 (6) 839) (1,163)

Company
Leasehold Computer . Office . -Plantand
Improvements Equipment Software Equipment  machinery Total
£'000s £°000s £000s £'000s £'000s £'000s
Cost
Opening balance — | July
2019 107 68 44 16 - 23§
Additions - 1 - - - 1
Closing balance — 30 June
2020 - 107 69 44 16 - 236
Depreciation
;):]egmg balance - | July (o7 1) @ (16) . 25
Depreciation charge for the . - -
year O] 3 (10)
;Zgg(sllug balance ~ 30 June 107 (68) (4 16) R (235)

Page 52 of 65



Property, plant and equipment

:‘.
b

",

Quadrise

*i,.." FUels International plc

Consolidated

Leaschold Computer Softwar Office Plant and Total

Improvements  Equlpment Oltware  pquipment  machinery o
£'000s £7000s £'000s £°000s £°000s £000s

Cost
Opening balance - 1 July 166 9t 43 16 1,428 1,744
Additions s . . . 9 Py
Disposals - - - - (47 (47)
Closing balance - 30 June 181 91 43 16 1,390 1,721
2019
Depreciation
g’gfgi"g balance - 1 July (169) (63) 36) (16) (559) (783)
Depreciation charge for the
year 57 sy (5} - (153) (230)
Disposals - - - - 22 22
Closing balance — 30 June (166) (78) @) (16) (690) 991)

2019

FNet’booliva
20195605
Company .
1 hold Comput . Office Plant and
- Improvements Equipment - Software Equipment machinery Total
£'000s £000s £'000s £'000s £'000s + £'000s
Cost
ening balance - { July 107 68 44 16 - 235
Additions - - - - - -
g(‘);ing halance — 30 June 107 Py 44 16 . 235
Depreciation
;)g]c;mg balance — | July ©90) G0 36) (16) _ (193)
}!{):ﬁrecm(mn charge for the an (10) ®) - . (32)
Closing balance — 30 June (|07) 6 1) @1 (16) - (225)

2019
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11. Intangible Assets

Consalidated
QCC royalty  MSAR® trade Technology and Total
payments name know-how
£°000s £'000s £'000s £000s
Cost
Balance as at | July 2019 and 30 June 2020 7,686 3,100 25,901 36,687
Ameortisation and Impairment
Balance as at 1 July 2019 and 30 June 2020 {7,686) (176) (25,901) (33,763)
#Net hook value as at 30 June 2020. 32,924
Cost
Balance as at | July 2018 and 30 June 2019 7,686 3,100 25,901 36,687

Amortisation and Impairment
Balance as at | July 2018 and 30 June 2019 ' (2,686) (176) (25,901) (33,763)

“Net book value s at:30 June 2019

42,924 3

Intangible assets comprise intcilectual property with a cost of £36.7m, including assets of finite and indefinite life. Quadrise
Canada Corporation’s (“QCC’s) royalty payments of £7.7m and the MSAR® trade name of £3.1m are termed as assets having
“indefinite life as it is assessed that there is no foreseeable limit to the period aver which the assets would be expected to generate
uct cash inflows for the Group, as they atisc from cashflows resulting from Quadrise and QCC gaining a permanent market share.
The asscts with indefinite lifc are not amortised, but the QCC royalty payments intangible assct became fully impaired in 2012,

The remaining intangibles amounting te £25.9m, primarily made up of technology and know-how, are considered as finite assets
and were amortised over 93 months, being fully amortised in 2012. The Group docs not have any internally gencrated intangibles.

MSAR® trade name intangible asset

[n accordance with 1AS 36 “impainment of assets” and {AS 38 “intangible assels™, a review of impainnent for indefinite tife
intangible assets is undertaken annually or at any time an indicator of impairment is congidered to exist. The discount rate applied
to calculate the present value is for the cash generating unit (“CGU"). A CGU is the smallest identifiable group of assets thal
generates cash inflows that are largely independent of the cash inflows from other assets or groups of assets. The recoverable
amount of the CGU is assessed by reference to the value in use (“VIU"), being the net present value ("NPV*™) of future cash flow
expected to be generated by the asset, and fair value less costs to sell (“FVLCS").

The recoverable amount of the MSAR® trade name intangible asset has been determined using & VIU model. The expected future
cash flows utilised in the VIU model are derived by quantifying the royalties that would result if the asset was licensed from a
third party in order to determine the income stream directly attributable to the asset in isolation. The royalties are based on a
percentage of projected future revenues up to 30 June 2031 with an assumed growth rate being used beyond that date.

The key assumptions used in this calculation are as follows:

2020 2019
Royalty rate (% of projected revenue) ' | 0.5% 0.5%
Discount rate 20% 20%
Revenues forecast up to ° 30 June 2031 30 June 2035
Growth rate beyond forecast period * 0% 0%

1) The royalty rate used upon initial recognition of this intangible asset was 0.33% of revenues determined as part of a
third-party intangiblc assct valuation exercisc. This was increased to 0.5% of revenucs from 2011 onwatrds to reflect
the wider awarencss of the MSAR® trademmark in the market.

2) The discount rate of 20% has been detenmined by management as conscrvative estimate based on the uncertainty
inherent in the e fo Manag: t csti the di t rates using pre-tax rates that refiect current
market assessments of the time value of toney and risks specific to expected future projects

3)  The 2020 revenue forecast extends to 30 June 2031 which ensures that each projeet included within the forecast reaches
full maturity. The revenue forecast prepared in the prior year extended to 30 June 2035 as a result of the projects
included in that forecast taking until then to reach maturity.

4) No growth has been forecast beyond the forecast period due to the uncertainty inherent in the revenue projections
beyond the stage of project maturity.

The revenue forccast is based on the latest Company business model, which is regularly reviewed by management. The basis for
the inclusion of projects and the estimnation of growth rates, margins and project lifespans within the business model is based on
the latest agreements with counterparties, commodity and chemical prices and the most recent discussions with customers,
suppliers and other business partners.
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The *base-case' impairmcnt assessment based on the above inputs shows a recoverable amount for the assct that is in cxcess of
the net book value of assct and thercfore no impairment has been identified, with the VIU cxceeding the carrying value by £3.4m

(the *headroom’).

Management have performed sensitivily analyses whereby certain parameters were flexed downwards by reasonable amounts and
certain scenarios were modelled for the CGU to assess whether the recoverable value would result in an impairment charge. In
isolation, none of these scenarios would result in an impairment to the MSAR® Trade Name intangible asset. However, a
combination of 1wo or more of these scenarios could resuft in an impainmment charge, but management do not consider this likely.
The following sensitivities were applied:

Results of sensitivity analys!s

Scenario Resulting licadroom (X'm) Scenario which would reduce
headroom to nil

Delayed revenues (1 year) 2.20 A 4 year delay to Torccast revenues.

Delayed revenues (2 years) 1.19 A 4 ycar delay to forecast revenues.

Increase in discount rate to 30% 0.12 Increase in discount rate 10 30.65%.

Removal of projects which generate 0.37 Removal of projects which generate

50% of forecast revenues 53.7% of revenues.

Finite company lifespau (to 30 June 1.39 Finite company lifespan (to 30 Junc

2031). 2030).

Amortisation of Intangible Asscts

The Board has reviewed the accounting policy for intangible assets and has amortiscd those assets which have a finite life. All
intangible asscts with a finite life were fully amortiscd as at 3¢ June 2020.

{2, [nvestments

Al the atatement of financial pasition date, the Group held a 20.44% share in the ordinary issued capital of Quadrise Canada
Corporation (“QCC"), 2 3.75% share in the ordinary issued capital of Paxton Corporation (“Paxton™), a 9.54% share in the ordinary
issued capital of Optima! Resaurces Inc. (“ORI") and a 16.86% share in the ordinary issued capital of Porient Fuels Corporation
(“*Parient’), all of which are incarporated in Canada.

QCC is independent of the Group and is responsible for its own policy-msking decisions. There have been no material transactions
between QCC and the Group during the period or any interchange of managerial personnel. As a result, the Directors do not
consider that they have significant influence over QCC and as such this investment is not accounted for as an associate.

The Group has no immediate intention to dispose of its investments unless a beneficial opportunity to realise these investments
arises,

Given that there is no active market in the shares of any of above companies, the Directors have determined the fair value of the
unquoted sccurities at 30 June 2020. The shares in each of these companies were velued at CAD $nil on 1 July 2019 due to their
business models being highly uncertain, with minimsal possibility of any matcrial value being recovered from their asset basc,
During the year therc has been no indication that this situation has changed, therefore the directors have delermined that the
investments should continue to remain valued at CAD $nil at 30 June 2020.
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13. [Investments and loans in Subsidiaries

Company Company Company
Amount due from Amountdueto  Direct investment Total
subsidiary subsidiary £'000s
£'000s £'000s
Opening balance 18,628 (7,666) 21,479 32,441
Long term loans advanced 2,470 - - 2,470
Bxpected credit loss arising under (373) - - (373)
IFRS 9
Closing balance 20,725 (7,666) 21,479 34,538

Loans to/from subsidiaries

In accordance with IFRS 9, a Company must recognise expected credit losses for all financial asscts held at amortised cost,
including most intcrcompany loans from the perspective of the lender. Expected credit losses are based on the assumption that

repayment of the loan is demanded at the reporting date. As at 30 June 2020, (he Company has a loan of £21.1m (2019: £18.6m)
due from its {00% subsidiary Quadrise International Limited (‘QIL"), and a [oan payable of £7.7m (2019: £7.7m) due to its 100%
subsidiary Quadrise Limited (‘QL"). Both loans are repayable upon demand.

As at 30 June 2020, QIL has no ability to repay the balance due if this were to be demanded, there would therefore be a 100%
probability of default. In this event, the Company must the expected 1 of recovery.

The directors have determined that the most expeditious means of recovery of this balance would be via the means of a sale of
QIL’s assets in order to raise the balance due. The assets held by QIL include the Group's intangible asscts, patents and trademarks,
asscts which underpin the value of the Group’s busiuess modcl. The directors have detcrmined that the sale of these asscts at a
sufficient discount would allow QIL to obtain the funds necessary to raise the balance due and have further assumed that such a
sale would be completed within a period of 6 manths, The expected credit loss is calcutated by discounting the balance duc over
the period of recovery at a determined discount vate.

On 29 April 2015 a Debenture agreement was finalised between QIL and the Company, in which QIL agrees to pay any balances
whe diie, and to pay interest of 3.5% above the base rate on any sum demanded until payment. The base rate at 30 June 2020 is
Q.1%. The discount rate used to calculate the expected credit loss is 3.6%.

The resulting expected credit Joss arising on the loan due from QIL is £373k (2019: £nil).

Investment in subsidiaries

In accordance with IAS 36 a Company’s assets must not be carried at more than their recoverable amount. Where there is any
indication of impairment, an impairment tcst must be carried out.

The Group’s business medet relies upon the assets hetd by QIL — intangible assets, patents and trademarks. The recoverable
amount of the investment in QIL is therefare determined by calculation of the net present value of the forccast cashflows produced
by the Group's business madel, which is regularly reviewed by management. The basis for the inclusion of projects and the
estimation of growth rates, margins and project lifespans within the business model is based on the latest agreements with
counterparties, conmoadity and chemical prices and the most recent discussions with customers, suppliers and other business

partuers.

As at 30 June 2020, there is no indication that the canying value of the investment held by the Company in QIL is being held at
more than its recoverable amount as determined by the net present value of the forecast cashflows produced by the Group's
business model. Based on this the Directors concluded that no impaimment is necessary for the year ended 30 June 2020.

Holdings in subsidiaries ave detailed in note 26,
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14. Cash and Cash Equivalents

Consolidated Consolidated Company Company
30 June 2020 30 June 2019 30 June 2020 30 June 2019
£'000s £'000s £000s £'000s
Cash at bank
ZrTotal S

15. Trade and Other Receivahles

Corsolldated Consalidated Company Company

30 June 2020 30 June 2019 30 June 2020 30 June 2019

£'000s £'000s £'000s £'000s

Trade receivables 43 7 - -

Other receivables 101 96 92 91
Other taxes 69 60 39

21

efotali BKIE

16. Trade and Otfier Payabies

Consolidated Consolidated Company Company

30 June 2020 30 June 2019 30 June 2620 30 June 2019

£'000s £'000s £°000s £'000s

Trade payables 69 90 36 . }0
Other taxcs 49 51 34 36

147
T2RB

“Accruals
~iTotal

a b

There are no material differences between the fair value of trade and ather payables and their carrying values at year-end.

‘Trade payables as at 30 June 2020 amount to 14 days (2019: 24 days) of purchases made in the year. All trade payables balances
ate less than 30 days old.

Amounts due to related parties at year end amounted to £nil (2019:£nil).
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17. Convertible Securities

On 22 August 2019, the Company entered into an agreement with Bergen Global Opportunily Fund LP (‘the Investor®) whereby
the Investor will provide up to £4.0 million of interest frec unsecured funding, provided in two tranches through the issue by the
Company of Convertible Securities with a nominal value of up to £4.3 miltion, convertible into Ordinary Shares.

An initial tranche of Convertible Securitics with a nominal value of £2.15 million was subscribed for by the Investor for £2.0
millianron 30 August 2019. A second tranche of Convertible Securities, with a nominal valuc of up to £2.15 million is conditionally
wviiitaiéalto the Company with a subscription price of up to £2.0 million. Both tranches have 24 month maturity dates from the
‘daiesoftheir respective issuance, and any Convertible Securitics not converted prior to such dates will automatically convert into
Onrdinary Shares at such time.

The Company also issued 4.9 million 36 month warrants to subscribe for new Ordinary Shatcs (o the Investor by way of a Warrant
Insttument initially exercisable at 5.78p per Ordinary Share, subject to anti-dilution and exercise price reduction provisions.

In connection with the Agreement, on 30 August 2019 the Company also issued to the Investor 3,888,889 new Ordinary Shares
in settiement ol a commencement fee of £140,000 and a further 4,500,000 new Ordinary Shares to collateralise the Agreement
subscribed for at nominal value by the Investor.

The Convertible Securities are only converted to the extent that the Company has corporate authority to do so, and it is a tenn of
the agreement that the Company must retain sufficient suthority to issue and allot (on a non-pre-emptive basis) a sufficient number
of Ordinary Shares potentiglly required to be issued under the terms of the Agreement (and the Wartrant Instrument).

Pursuant to the tenws of the Agreement, the Company is required to obtain and maintain sufficient non-pre-cmptive share issuance
authority from its sharcholders in relation to the Ordinary Shares that may be required to be issued pursuant to the Agreement and
Warrant [nstrument.

The Agreement was completed and the [nitial Tranche funded to the Company on the basis of the remaining cutrent Authority
fromn the 2018 annual general mceting, and also on the basis that an updated authority must be obtained at a General Meeting of
sharcholders. Such authority was obtaincd at a General Meeting held on 27 September 2019,

Debt and equity instruments issued by the Company are classified as either financial liabilities or as equity. An equity instrument
is any cotitvact that evidences a residual interest in the assets of an entity after deducling all of its liabilities. Under the tenns of
the Convertible Securitics agreement of 22 August 2019, the Company has no obligation to repay the securities in cash (unless the
Company defaults on the terms) and the number of shares which may be issued upon conversion is variable. As there is no residual
interest in the assets of the Company afler conversion of the Convertible Securities, the Convertible Securities meet the criteria to
be classified entirely as a financial liability.

The Convertible Securities instrument has been designated at fair value on initial recognition, with the fair value being assessed
as £1.864m, being the nominal value of £2.] Sm less intcrest and warrent charges. The Convertible Securities have a 24 month
expiry date, before which all Securities must be fully converted. Upon each exercise of conversion rights, the portion of the
Convertible Securities converted is assessed at fair value, with the resulting fair value adjustment being recorded in the Staternent

of Comprehensive Income.

During the year cnded 30 June 2020, the Investor exercised theiv conversion rights as fotlows:

Conversion date | Convertible - Conversion price | No. of shares | Share price on | Fair value
Securities (1)) awarded  upon | conversion date adjustinent
converted (£) canversion (£'000)

23 March 2020 100,000 1.2 8,133,333 1.68 40

[5 April 2020 100,000 1.2 8,333,333 1.64 36

22 June 2020 250,000 il 22,727,273 2,98 426

Total 450,000 39,393,939 302

As at 30 June 2020, nominal value of £1.7m remains outstanding to the investor under the terins of the Convertible Sccurity
instrument. This balance has been assessed to have a fair vaiue of £2.05m with the resulting fair value adjustinent of £63 1k being
recorded in the Statement of Comprehensive [ncome. The total fair value adjustment charge for the year is therefore £1.13m.

The fair value assessment was performed using a ‘base case’ madel applying a factor tor the propensity to convert, being a key
assumption, cqual to 4.5%. Managenient have performed a sensitivity analysis whereby this key parameter was flexed by
reasonable amounts to assess the impact on the fair value.

An increase to this assumplion by 0.5% would result in an increase of £604k in the fair value of the Convertible Security.
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. 18. Share Options

Movement in the year:
The following table illustrates the number and weighted average exercise prices (“WAEP "} of, and movements in, share options
during the year:

WAEP WAEP

Number (pence) Number {pence)

30 June 2020 30 June 2020 30 June 2019 30 June 2019

Qutstanding as at 1 July 39,400,000 17.91 22,500,000 2690
Granted duving the year - - 19,150,000 7.29
Repurchased by grantor during the year - - - -
Expired during the year (150,000) 7.50 (2,250,000) 17.35

Exercised during the year - - - -

Optons outstatding asat 30 June & 39,250,000 755 17,95 9,400,000 17915
Exercisable as at 30 June 29,250,000 20.09 23,149,719 25.39

The weighted average remaining contractual life of the 39.3 million aptions outstanding at the statement of financial position date
is 5.05 years (2019: 6.07 years). The weighted average share price during the yeat was 3.18p (20(9: 3.15p) per share.

The expected volatility of the options reflects the assumption that historical volatility is indicative of furure trends, which may not
necessarily be the actual outcome. The expected life of the options is based on historical data available at the time of the option
issue and is not necessarily indicative of future trends, which may not nccessarily be the actual outcome.

The Share Option Scheincs are equity settled plans, and fair valuc is mcasured a1 the grant date of the option. Options issued under
the Schemes vest aver & two year or three year period provided the recipicnt remains an eniployce of the Gmup Options also may
be cxercised within one year of an cmploycc leaving the Group at the discretion of the Board.

The Company issued nil share options to dircctors and employces during the year (2019: 19.15m).

The fair value was calculated using the Black Scholes option pricing model. The weighted average inputs werc as follows

2020 2019
Stock price: - 6.29p
Exercise Price - 7.2%p
Interest Rate - 0.75%
Volatility - 113.4%
Expected term - 4 years
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19. Warrants

Movement in the year:
The following table illustrates the number and weighted average exercise prices (“WAEP") of, and movemeuts in, warrants during
the year:

WAEP WAEP

Nuniber (pence) Number (pence)

30 June 2020 30 June 2020 30 June 2019 30 June 2019

Outstanding as at 1 July 5,000,000 3.16 - -

Granted during the year 40,228,026 6.98 5,000,000 316

Exercised during the year - - - -
\Warrants oufstanding as at 30 Junc: 45,228,020, ; 35,000,000 306

Exercisable as at 30 June 45,228,026 5,000,000 3.16
The table below shows a reconciliation of warrants in the year:

No. of WAEP

warrants (pence)

£

Asat 1 July 2019 5,000,000 3.16

Sep 2019 ~ Convertible Security warrants 4,900,000 5.78

Scp 2019 — Open Offer and Subscription warrants 32,328,026 748

Dec 2019 - Grant to Younes Mamaar 3,000,000 3.5

As at 30 June 2020 45,228,026 6.56

The warrants are equity settled warrants which vest immediately on grant date. Fair valuc is mcasurcd at the grant date of the
option using the Black Scholes pricing model. The inputs into this mode! are: Stock price at the datc of grant, exercise price,
interest rate, cxpected term and expected volatility, The expected volatility of the warrants reflccts the assumption that historical
volatility is indicative of future trends, which may not necessarily be the actual outcome. The expected life of the warran(s is hased
on historical data available at the time of the option issue and is not necessarily indicative of future trends, which may not

necessarily be the actual outcome.
The warrants granted during the year, and the inputs into the Black Scholes pricing model for each grant are as follows:

On 27 September 2019, the Company issued 4.9 million warrants with an exercise price of 5.78p and a term of 3 years to Bergen
as part of the Convertible Security transaction announced on 23 August 2019 (see note 17). [nputs were as follows: Stock price
4.05p, exercise price 5.78p, interest rate 0.75%, volatility 128% and expected term 3.0 years. The resulting fair value of these
warrants of £136Kk is assessed as part of the fair value of the Convertible Security instrument (see note 17).

On 30 September 2019, the Company issued 32.3 million warrants with an exercise price of 7.48p and a tenm of 2.94 years to
participants in the Open Offer and Subscription announced on 9 September 2019 - see note 20. Inputs were as follows: Stock price
3.97p; exercise price 7.48p; interest rate 0.75%, volatility 128% and expected term 2.94 years. The warrants were attached to the
shares purchased with ane warrant being awarded for every two shaves purchased and expire on 6 September 2022. The warrants
thercfore fulfil the criteria to be recognised as an equity instrument under 1AS 32, with the fair value of £816k being token to

equity.

On 4 December 2019, the Company issued 3 million warrants to Younes Maamar porsuant to the Morocco Representation
Agreement announced on § March 2019, giving him the right exercise at a price of 3.53p uatil 27 February 2022. Inputs were as
follows: Stock price 3.33p, exercise price 3.53p, interest rate 0.75%, volatility 126% and expected term 2.24 years. A charge of
£65k has been recognised in the income statement in respect of these warrants under IFRS 2.

The Company issued 40.2 million warrants during the year (2019: $ million) with a weighted average exercise price of 6.98p and
a weighted average fair valuc of 2.53p.

The weighted average inputs into the Black Scholes option pricing todel were as follows:

2020 2019
Stock price: 3.93p 3.38
Exercise Price 6.98p 3.16p
Interest Rate 0.75% 0.75%
Volatility 128% 129%
Expected term (years) 289 125

The weighted average remaining contractual life of the 45.2 million warrants outstanding at the statement of financial position
date is .99 years. The weighted average share price during the year was 3.18p (2019: 3.15p) per share.
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20. Share Capital

The company has one class of ordinary share capital which camies no rights to fixed income, any preferences or restrictions.

2020 2019
£ £

Issued and fully paid:
1,035,150,774 (2019: 922,711,895) Ordinary shares of £0.01 each 10,351,508 9,227,119

The table below shows a reconciliation of movement in share capital and share premium during the year:

No. of shares Share Capital Share Premium

{£'000) (£'000)

£ £

Asat [ July 2019 922,711,895 9,227 74,438
Aug 2019 - Bergen finance fee and collateral shares 8,388,889 84 101
Sep 2019 — Open Offer and Subscription warrants - - (816)
Oct 2019 - Open Offer and Subscription 64,656,051 647 1,651
Mar 2020 - Conversion of convertible securities 8,333,333 83 17
Apr 2020 - Conversion of convertible securities 8,333,313 83 17
June 2020 — Conversion of canvertible securities 22,727,273 227 23
As at 30 June 2020 1,035,150,774 10,351 75431

On 22 August 2019, 3,888,889 ncw ordinary shares were issued to Bergen at 3.6p per sharc to scitle the £140,000 transaction
financing fce, and a further 4,500,000 new ordinary shares were issucd to Bergen at par raising funds of £45,000 as part of the
Convertible Sccurity transaction announced on 23 August 2019 (sce note 1 7).

On | Octaber 2019, 64,656,051 new ordinary shares were issucd at 3.96p per share under the Open Offer and Subscription
announced on 9 September 2019, raising gross funds of £2.561m. Fecs and commissions of £263k were deducted from these
proceeds, resulting in net receipts of £2.30m. 32,3 million warrants were issued to participants with a fair value of £816k. See note
19.

New ordinary shares issued upon Bergen's exercise of conversion rights under the Convertible Security were as follows: 8,333,333
on 24 March 2020 at .2, 8,333,333 on 16 April 2020 at 1.2p and 22,727,273 on 23 June 2020 at 1.1p.

21, Other Reserves
Nature and purpose of other reserves

Reverse acquisition reserve
The reverse acquisition reserve arose on the reverse acquisition of Zareba plc (now Quadrise Fuels Iternational plc) by Quadrise
Intemational Limited on 18 April 2006 as accounted for under [FRS 3.

Share option reserve
The share option reserve is used to record the cumulative fair value of share options granted by the Company net of {apsed and

exercised options.

Warrant reserve
The warrant reserve is used to record the cumulative fair value of warrants granted by the Company net of lapsed and exercised
warrants.

22. Pension Commitments
For direct employces of Quadrise Fuels Intemational plc, the Company contributes 8% of salary to a defined contribution pension
scheme. Pension cost to the Company for the year amounted to £67k (2019: £70k).
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23.  Derivatives and Other Financlal Instruments

The Group's principal financial instruments comprise cash balances, accounts payable and accounts receivable arising in the
normal course of its operatians.

The financial instruments of the Group and the Company at year-end ave:

Consolidated Consolidated Company Company
30 June 2020 30 June 2019 30 Junc 2020 30 June 2019
£'000s £'000s £000s £'000s

Financial assets

Loans and receivables - Cash and

cash equivalents 2,380 1,060 2,157 460

Loans and receivables - Trade and

other receivables 213 169 13t 121

Financial liabilities

Other financial liabilities -

Convertible Securitics 2,045 - 2,045 -

Other financial liabilities - Trude and

other payables 149 237 83 125

All reccivables are current and are due within 30 days. Trade and other payables are due within 30 days. For further information
on the Convertible Secutities, sec note 17,

Foreign currency exchange risk

" ted i

The Group does not generally undertake forcign cunrency hedging. The majority of the Group's tr ions are deic in
Sterling and it uscs this as its reporting currency. Exposure to any forcign exchange movements cxists primarily in the Euro
currency.

The net monetary balances in other currencics at 30 June 2020 were net assets of USS {6k (2019: US$43k) and €8k (2019: €28k).

A 10% strengthening of Sterling against the Euro at the statement of financial posttion date would have increased loss for the year
by £1k (2019: £4k) whilst a 10% weakening of Stezling against the Euro would have reduced loss for the year by £1k (2019: £4
k). This analysis assumes that all other variables remain constant.

A 10% strengthening of Sterling against the US$ at the statement of financial positian date would have increased loss for the year
by £2k (2019: £3k) whilst a 10% weakening of Sterling against the US$ would have reduced loss for the year by £2k (2019: £3k).
This analysis assumes that al} other variables remain constant,

Interest rate risk
The Group has floating rate financial assets in the form of deposit accounts with major banking institutions; however, it is not
currently subjected to any other interest rate risk.

Based on cash balances at the statement of financial position date, a rise in interest rates of (% will reduce loss for the year by
approximately £23k (2019: £9k) per annum. A decrease in interest rates of 1% will increase lass for the year by approximately
£7k (2019: £3k) per annum.

Liquidity risk
‘The Group regularly reviews its major funding positions to ensure that it has adequate financial resources in meeting its financial
obligations. The Group takes liquidity risk into consideration when deciding its saurces of funds.

Credit risk
The Group had receivables of £213k at 30 Junc 2020 (2019: £169k), of which £nil (2019: £nil) was reccivable from related parties.
Receivables of £213k represent the maximum credit risk to which the Group is exposed.

Capital risk management
The Group defines capital as the total cquity of the Group. The Group’s abjectives when managing capital are to safeguard the
Group's abilily ta continue as a going concern in order to provide retums for shareholders and benefits for other stakeholders and

to maintain an optimal capital structure to reduce the cost of capital. In order to maintain or adjust the capital structure, the Group
may adjust the amount of dividends paid to sharcholders, return capital to shareholders, issue new shares or sell assets to reduce

debt.

Fair value of financial assets and labilities
There are no material differences between the fair value of the Group's financial assets and liabilities and their carrying values in
the financial information.

Borrowings Facilitics
The Group bas a Convertible Securities insteument outstanding as at 30 June 2020 ~ sce note 17 for further details.
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24, Related Party Trausactions

Non-executive Director Laurence Mutch is also a Director of Laurie Mutch & Associates Litnited, which has provided consulting
services to the Group. The total fees charged for the year amounted to £30k (2019: £nil). The balance payable at the statement of
financial posilion date was £nil (2019: £nil).

QFI defines key management personnel as the Directors of the Company. Other than as above, there are no transactions with
Directors, other than their remuneration as disclosed in the Report of Directors’ Remuneration.

25. Ultimate Parent Undertaking and Coutrolling Party

The directors have determined that there is no Controlling Party as no individual shareholder holds a controlling interest in the
Company.

26. Subsldiarles

The financial statements include the financial statements of Quadrise Fuels [nternationat plc and the following subsidiaries:

Name Percentage interest Class of share held
held and voting rights

Quadrise International Limited 100% Ordinary

Quadrise Limited 100% Ovdinary

Quadrise KSA Limited 100% Ordinary

Quadrise Marine Limited 100% Ordinary

Quadrise Fucls [nternational pic and its subsidiarics are invofved in the production and development of MSAR® emulsion fucl
(along with supplying the associated technology to third parties) as a low cost substitute for conventional heavy fucl oil for usc in
power gencratian plants and industrial and marinc diesel engines.

The registered office for all subsidiaries is Gitlingham House, 38-44 Gitlingham Street, London, SW1V [HU.

27. Events After the end of the Reporting Period

On 18 August 2020, the Company eatered an MSAR® Commercial Trial Agreement with Greenfield Energy LLC , the joint
venture between Valkor and Tomco Energy ple. Pursuant to this the parties have planned a phased implementation of MSAR®
that covers:

s A commercial trial of MSAR® technology at the Petroleq Oil Sands Plant in Utah, USA, thal is managed and operated
by Greenfield; with a commercial value to Quadrise of US$150,000; and

e The development of commercial MSAR® plants of up to 10,000 barrels oil per day located at Utah facilities owned or
operated by Greenfield.

On 20 August 2020 the Comipany issued 18,750,000 nesw ordinary shares following receipt of 2 natice of exercise in respect of the
Convertible Security to convert £300,000 of the Convertible Security into new ordinary shares in the Company at a conversion
price of 1.6p per new ordinary share,

On 2t August 2020 the Company granted a total of 10,000,000 optians over new ordinary shares of 1p each in the Company to
directors of the Company in accordance with the provisions of (a) the Company’s Enterprise Management Incentive Plan ("EMI
Plan"), in respect of awards of an aggregate of 4,261,756 Options (the "EMI Options™) and (b) the Company's Unapproved Option
Scheme 2016 ("2016 Scheme") in respect of awards of an aggregate of 5,738,244 Options (“2016 Scheme Options®).

Director Number of Options Plan Exercise price
. . EMI Plan (1,261,756 Options)

Mike Kirk 2,000,600 2016 Scheme (738,244 Options) 1.5p

Jason Miles 5,000,000 ' 2016 Scheme 7.5p

Mark Whittle 3,000,000 EMI Plan 7.5p

Total 10,000,000 - -
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The EMI Options and the 2016 Scheme Options will vest as 1o 50% an the first anniversary of the grant and the remaining 50%
shall vest on the second anniversary of the datc of grant. All vestings arc subject to the satisfaction of certain performance
conditions prior to the vesting date. The 2016 Scheme Options and the EMI Options will be exercisable from vesting unti} the
eighth and tenth anniversaries of grant respectively.

On 7 September 2020 the Company issued 23,529,412 new ordinary shares following receipt of a notice of exercise in respect of
the Convertible Security 1o convert £400,000 of the Convertible Security inta new ordinary shares in the Company at a conversion
price of 1.7p per new ordinary share,

28. Coptes of the Annual Report
Copies of the annual report will be posted to shareholders and will be available shortly from the Company's website at

www.quadrisefuels.com and from the Company’s registered oftice, Gillingham House, 38-44 Gillingham Street, London, SWIV
JHU.

Page 64 of 65



Corporate Information

Registered Office
Gillingham House
38-44 Gillingham Street
London

SWIV IHU

Company Secretary

Ian Farrelly

MSP Corporate Services Ltd

27-28 Eastcastle Street
London
WIW 8DH

Cenkos Sccurities plc
6.7.8 Tokenhouse Yard
London

EC2R 6AS

Broker

Pecl Hunt

Moor Housc

{20 London Wall
London

EC2Y SET

Broker

Shore Capital

Cassini House,

57-58 St. James's Street
London

SWIA ILD

Solicltors

BDB Pitmans LLP

One Bartholomew Close
London

ECIA 7BL

Reglstrars

Share Registrars Ltd
The Courtyard

17 West Street
Fambham

Surrey

GU9 7DR

Auditors

BDOLLP

55 Baker Strcet
London

WIU 7EU

Bankers

Coutts & Co
440 Strand
London

WC2R 0QS

Page 6S of 65



