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Time Finance at a glance

Who we are and what we do

Time Flnance is an award-winning non-bank Supporting
" alternative finance provnder It helps UK businesses
through the provision of flexible 'rundmg facilities -

in the shape of Asset Finance, Invoice Finance,
Business Loans, and Asset Based Lending. '

Currently we are helping over 10,000 UK ) UK busmesses
businesses to access the finance they need.

. Primarily this is done by lending on our own
balance sheet, but the busmess does have the
flexibility to broke-on deals to other tunders

where potential deals do not meet our stringent
lending criteria, or where the margins are too thin.

B approximately "

Through our multi-product offering, speed of
service, flexibility and personal approach, Time
Finance stands out from the crowd in the UK
business funding space.

Our values and purpose

] ] Helping to. arrange over
Time Finance's purpose is to help UK businesses to

thrive and survive. Our values underpin everything

we do and are at the heart of our business.

of new fundmg to UK\
busmeqq{aq durlng\ N \\\\\
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We put We are We are We are
people first bold flexible " genuine
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Some businesses we have helped

.
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Husband and wife duo, Russ and Gemma,
set up Two Drifters, a rum distillery, in
their home county of Deven in 2019, They
had a vision of creating a distillery which
was carbon negative and partnering with
suppliers to ensure they deliver the best
quality product with the least amount of

.. | environmental impact. Their commitment
to running an electric distillery on 100%
renewable energy, as well as considering
the finer details such as priniing bottle
labels close to their delivery location to avoid
excess carbon footprint, is what sets them
apart as a carbon-negative small business.

Fast forward to 2024, and the thriving
business has doubled its profits year-on-
year, having recently secured contracts with
a major airline, multiple restaurants, bars,
and other stockists across the UK taking
their business from strength to strength.

Time Finance's funding injection will now
allow the business to expand its production
and also to build an on-site bar to serve
customers as the business opens its
distillery to the public for tours.

M S
Invoice Finance N - Asset Finance Asset Based Lending
[\ .

DARL Engineering took out a facility with
Time Finance to accelerate its investment
« in new and leading machinery. The
Coventry-based family-run firm specialises
in precision engineering solutions to
the automotive and industrial sectors,
With a workforce of highly skilled and
experienced engineers, DARL is equipped
to manufacture high quality products
inits 2,500 sq ft factory space and has
established itself as a trusted name in the
precision engineering sector, renowned
for its commitment to excellence and
innovation. With a meticulous focus on.
craftsmanship, cutting-edge technology
and growing client base, DARL turned
to Time Finance to finance a specialised
machine capable of manufacturing
replacement engines for the iconic
Porsche RSR that would help them to fulfil
new contracts.
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Time Finance recently compietéd a facility
which has been used to facilitate the
management-buy-in (MBI) of established
wastewater services provider Active
Pump Services Limited,

After 25 years of trading, the founding
shareholders of the West Sussex
business were seeking retirement. To
ensure continuity'of the business and
its operational success, a capable buyer
was found who in turn brought in Time
Finance. The funding package, which
comprised a property-backed loan, an
invoice finance facility and an asset
finance agreement, enabled access to
essential working capital necessary to
facilitate the MBI.

The multi-product facility, secured by
commercial property, receivables and
moveable assets, demonstrates Time
Finance's expertise in creating tailored
financial solutions that support business
growth plans and acquisitions.
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“The deal set up with Time Finance was to manage one specific area of our business, and that's the need for regular payment of tax duty.

For every £35 bottie of rum we sell, £12 of that is tax, and that cost for our business is constant. It needs to be paid on the day our rum leaves
the distillery, so while the business is thriving and profitable, we have taken on major new stockists which means payment and cashflow have
become less predictable for the business. This year we were proud to feature on the very last Hairy Bikers episode and within two minutes of
the programme airing we had thousands and thousands of website orders. With a business model typically centred around stockists of our
rum, this influx of website orders from direct consumers was a great surprise for us. The business is growing at a fantastic rate, and we want
to keep it that way, and with the facility from Time Finance we can continue to create the vefy best, carbon negative rum.”

“We are grateful to Time Finance for their support. The asset finance facility has empowered us to invest in the necessary
machinery to take on this new and exciting contract.” '
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Our people
— meet the team

Statutory
Directors

Ténya Raynes
Non-Executive Chair

Tanya joined Time Finance in earty 2021
becoming Chair in October 2021, She has
held a variety of CEQ and senior executive
roles within both blue-chip corporations
and SMEs and is currently Non-Executive
Chair for Pula Aviation Services and Courier
Facilities Limited. Tanya is a qualified
Chartered Accountant and sits on the
Audit, Remuneration, Nomination, and

Risk Committees, '

Paul Hird
Non-Executive Director

Paul joined Time Finance in September
2023 as a NonExecutive Director. Paul
has over 45 years' experience in financial
services and specifically the Asset based
lending industry, incduding time as a
CEO of a start-up, AIM-quoted company
and CEO of a subsidiary of an overseas
Bank. He has extensive experience of
acquisitions as well as organically

Tracy Watkinson
Non-Executive Directo

Tracy joined Time Finance in September
2023 as a Non-Executive Director. Having

begun her career with PwC, Tracy is \\\

currently COO of Finance at Natwés{:\ AN

Group. As a transformation expert, \s.he\ N\

brings over two decades of expe\!ie\nc\e\\ \

in the financial sector having worked iy ‘\
N\

. § . N, y
senior roles with a variety of major fingncial

successful companies. Paut sits on the
»Audit. Remuneration, Nomination, and
Risk Committees.

Ed Rimmer
Chief Executive Officer

Ed was appointed CEO in June 2021.

Ed has over 25 years' experience within
financial services including over 20 years

at Bibby Financial Services, where he

was UK CEO for 5 years. Ed joined Time
Finance in May 2017, initially as Managing
Director of its Invoice Finance division
before becoming the Group COO and, more
latterly, the Group CEO.

James Roberts

Chief Financial Ofﬁcer\\\

o

May 2017. Having started his career,

in the City with PwC, James has'cveK
NN

20 years’ experience in financial services

and has held leadership positions within a

variety of AlM-listed, start-up and global™

companies, He has signfﬂcaﬁt\exﬁerienbg\in

mergers and acquisitions and is-a qualified
NN

Chartered Accountant.

ir ions such as Barel, ,\UBS\and\ \\

N W7 N

Credit Suisse. Tracy has held previous:NEDy \ \\
and independent chair roles. She sMoN\ N\

the Audit, Remuneration, Nomination.'and
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Chair’s Report
for the Year Ended 31 May 2024

Performance a'nd dividend

The macroeconomic and political headwinds continue to create an
"uncertain and evolving environment for the UK and globally. Whilst
there has been a slowing of inflation in recent months, energy prices
continue to be high, interest rates remain at pre-2008 levels, and it
has been another period shaped by the cost-of-living challenges. it
has also been a year of eléction campaigns so far in 2024, including

"the call fora general election in the UK resulting in a change to the
party in power.

UK economic growth remains sluggish, compounded by supply
chain issues across the globe, which creates a particularly
challenging environment for our customers against the backdrop
of rapidly increasing costs. We are focused on how we can best
provide flexible funding solutions to enable our customers to thrive
and survive through these times.

This financial year concluded the third full year of our four-year
. strategy, and it is very pleasing to report Revenue of £33.2m (2023:
£27.6m) with Profit Before Tax of £5.9m {2023: £4.2m}). Fully
diluted Earnings Per Share were 4.80p (2023: 3.73p). Our balance
. sheet was further strengthened during the year with Net Tangible
Assets rising to £38.6m (2023: £34.2m). At the same time, net
deal arrears remained broadly consistent in the 5% to 6% of gross
exposure range, This demonstrates the continued effectiveness of
our credit risk policy, which seeks to appropriately balance the needs
of both our customers and our business. )

Our strong financial performance reflects the strategic decision to
pursue growth through aggressive own book lending targets. This
is facilitated by utilising our available cash resources to leverage our
funding facilities to maximum effect. Our lending objectives remain
focused on the growth of shareholder value rather than dividend
distribution. Hence, we continue to view cash resources as being

“best deployed to support lending growth rather than being used for
dividend payments. This will be kept under review.

Our strategy

Time Finance is recognised as an alternative finance provider
offering highly relevant and flexible business finance products for
a diverse and expanding base of UK SMEs. Our core products are
primarily Asset Finance and Invoice Finance, further details are set
out in the Chief Executive Officer's Report on page 11.

Our Purpose is to “help UK businesses to thrive and survive” and it
is at the centre of everything we do, underpinning our aspiration to
support the needs and ambitions of UK businesses.

. Time Finance PLC 9
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A revised four-year strategy was rolled out just over three years

ago and it has been another pleasing year of étrong delivery against
targets, both financially and operationally. Work has commenced on
the strategic planning'for the next cycle and we shall look forward to
sharing this with our stakeholders in due course.

| am delighted to confirm that renewed and extended funding
facilities were successfully secured during the financial year, and
these will now support ambitious growth into the medium term
which provides a solid platform for our next cycle of strategic
planning.

Our current strategy is built around the core objective of significantly
growing our secured own-book lending, and the momentum

has continued with own-book origination of £91.6m during the
financial year (2023: £73.4m}. This focus is key as it produces a
compounding pipeline of future income and is hence Signiﬁcant in
driving the underlying value of the Company.

" In a world that preserits such a complex and uncertain environment

(political, economic, technological, environmental), we are clear
about remaining completely focused on our strategic objectives that
will enable us, quite simply, to keep driving growth and value for our
stakeholders.

As we dévelop and roll out our next three-year plan, you can expect
this to include objectives with respect to cost to income efficiencies,
as this is another significant lever in driving company value as we
continue to scale. ’ ’

Governance and culture

The business operates in a regulated environment and a key
responsibility for the Board is to ensure that strong and effective
governance operates throughout the Group. The Board has four
sub-committees, namely ‘Audit’, 'Remuneration’, ‘Nomination’,
and ‘Risk’. Membership comprises only of non-executive directors
with the committees meeting on a regular basis and, as and when
appropriate, invitihg members of the senior management team to
enable well informed discussion and decision making, as well as
gaining appropriate levels of assurance.

The culture within Time Finance is of utmost importance to us and
our values represent a cohesive and relevant statement of who we
are and what we stand for. This is important as these values guide
our behaviours and decisions as we go about our daily business

of helping UK businesses. Our values - putting People First, being
Bold,'being Flexible, and being Genuine - set a clear framework to
enable us to deliver excellent outcomes for our customers. They
enable us to be responsive and agile, whilst also ensuring highly
responsible attitudes and behaviours in every member of our team.
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Chair’s Report (continued)

We continue to embed Environmental, Social and Govemance
(“ESG") as part of our business strategy. The themes of our ESG
approach include a good working environment for our colleagues,
doing great work within our locat communities, addressing our
carbon footprint impact, and investment in systems and training
— with the benefits being long-term sustainable growth, improved
service levels and enhanced operational resilience.

Further details on both our culture and our ESG work can be
found in the Culture and Environmental, Social and Corporate
Responsibility Report on page 19.

:Our people

Our colleagues throughout the business comprise a highly skilled,
resourceful, driven, and committed team, whose efforts and '
achievements serve to mutually benefit our customers and investors..
On behalf of the Board, | wish to express our sincere éppreciation
and admiration for their dedication and results.

" Last year significant effort went into identifying and rolling‘out an
authentic set of values that truly define the organisation and its
culture. t am very pleased to be able to report that these values

. drive a culture within Time that is central to sustainable growth
and profitability. We conducted an Employee Engagefment Survey*
during this year and the results confirmed that great progress has
been made over the last couple of years in terms of Time beinga -
rewarding place to work and our colleagues feeling valued. The
survey highlighted that we could focus more on the development
of our people and there is a clear plan in place to harness this
opportunity. An event was held in the spring for all colleagues
to enjoy a much deserved coming together for a day of fun and
celebration of their hard work and success over the year.

It is important to note that the team at Time Finance continue to
demonstrate such remarkable commitment to charity work and the
wider community, and | remain truly humbled at what is achievéd by:.
so many of our colleagues. '

Tracy Watkinson and Paul H,ird> were welcomed to the Board.as
Non-Executive Directors in September 2023 and theyhave b%ugh
- a wealth of skills, insight and valuable contribution in their roles\to
date. | look forward to continuing to work with them during the year
ahead. Their biographies can be found on page 6\ }

| extend my thanks to Ed Eimmer, our CEO, and Jamgs Robe{ts, ounl
CFO, for their ongoing leadership and execution, eénsuring'delivery of
our strategic plan for the year. ’ ‘

" With the range of financial productand spread ofﬁndmg a

- Chair

-

Outlook

Amidst the turmoil of the exte}nal economic and political
environment, our financial results for the year to 31 May 2024 are

outcome.

The main pillars of focus remain unchanged. We ook afte
customers’ needs in a responsible and agile way, supportil
empowering our people to be the best theyén\be,i\

achieve strong and sustainable growth of the*business, for,

benefit of all our stakgholders. \\\

%

Rinance
AN
category. Our

multiple business sectors, we arécor‘\ﬁck t}im)
overweight dependence on any specific busine;s
balance sheet continues to\strengthen. and w;ha
secured enhanced funding facilitie}.pmvidi'ng ac

resources sufficient for-Qur-growth

positive about the futtire performan

To conclude, | rem\ain gratefu! to all
continued support-and-look forwa
playing a key role i

/!
4

Tanya\Raynes
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Chief Executive Officer’s Report
for the Year Ended 31 May 2024

\

- rates incurred on borrowings drawn down are also fixed for

’ ) . - the term in these divisipns. Our policy is, wherever possible,
Time Finance is a multi-product, alternative finance provider to UK to match the term of borrowings drawn to the term of lending
5}455. predominanw funding transactions on its own book, but with provided and this has been of utmostimportance giventhe .
ﬂ}e‘a\gil‘lty to broke-on business that falls outside of its credit policy. further increase in interest rates seen at the start of our trading

The business offers two core products, Asset Finance and Invoice period. .

Fin{\ncg\,\aqg: tc»\ a smf:\ller degree. Cornrnerc:lal Loans along with underwriting is carried out by people as opposed to automated
. an \A.ss\et\aased Lending solution that combines all these product systems for credit decisions. Although an essential element of
\\\\\ ' the business’s development continues to be the qeployment
he tradir jodwas the third year of our four-year strategic plan of IT systems and improved efficiencies, it is essential that the

e w.hén bvas\ap;})inted as CEO in June 2021. Good end credit ciet;isions are taken by people, given the markets we
.has. continued\to ‘t\x‘e«made which is reflected in our financial operate in.
\\r}t\d'ﬁ tlined in the Chair's Report
9\""9{"“’\e {(’" rtions outlined in the Chair's Report 5 realistic approach to provisioning with total provisions carried

s‘f{' SMEs but also good opportunities in the balance sheet at 31 May 2024 amounting to £4.7m,
S\T"“e Finance, who provide the - representing approximately 3% of the net lending portfolio.
”{m{hs differing needs of small A detailed internal review of provisioning is undertaken on a

g °f‘§f‘3t°"s’ With a clear focus on quarterly basis, led by our Group Risk Director and our CFO,

N "‘V'CQQ oyr clients, customers and and the recommendations made are presented to the Board for

approval.

RN
arket. \\\ L. '
NN - Market positioning and new business
cross, {he{usmess. We origination '

|l very much\apparent?kth}da - Time Finance provides the main finance products that UK SMEs

therﬁan simp\l‘y\being words, require for their day-to-day working capital requirements and fixed

nt Ve asset investments in order to grow their businesses over the longer
term. Since the global financial crisis in 2008, the lending market

X has transformed with the traditional banks no longer being the

\aufomatic port of call for small business finance. Many alternative

finance providers have emerged in the form of challenger banks,

3 finstech lenders and independent providers such as Time Finance,
who\generauy offer more flexibility and a higher level of focds on
customer service. As we are not a retail deposit taker, wholesale

‘funding facilities are utilised at competitive rates, In order to make

table margin on lending, the business chooses to operate in

i \2\"‘market segment, therefore serving SMEs typically at the
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Chief Executive Ofﬁcer’s Re’portA(continued)

Financial results

Revenue for the year to 31 May 2024 was £33.2m, an increase of
£5.6m (20%) year-on-year. Profit before tax was £5.9m, a significant
increase on the previous year (£4.2m). Total gross'receivables stood
at £201.2m, a record level, compared with £170.1m on 31 May 2023,
reﬂécting an 18% increase and a key part of our strategy to grow
own-book lending. Total active borrowing facilities as at 31 May 2024
amounted to £196m (2023: £148m)}, of which £130m was drawn
(2023: £98m). Consolidated Net Tangible Assets stood at £38.6m
(2023: £34.2m), an increase of 13%. Net cash and cash equivalents
held at 31 May 2024 was £1.6m (2023: £3.8m), an expected
reduction as our lending book grows. Further details'can be foundin
the Chief Financial Officer’s Report on page 14.-

The strength of the b.jalance sheet, together with its liquidity in the
form of available operational debt facilities for lending and cash held,

ensure we are well-placed to take advantage of future opportunities

over the short to-medium term. A full review of the financial results
is included in the Chief Financial Officer's Report on page 14.

Operational progress:

~ The year to 31 May 2024 saw further progress made with respect
to our four-year strategic plan. Our focus on secured, Business-
to-Business lending has continued with strong growth coming
from both the Invoice Finance division (lending up 16% on the
previous year to £65m) and the “Hard Asset” offering within the
Asset Finance division (up 37% to £85m). Over the last three years
we have accelerated the transition from the business historically -

being a soft asset, unsecured smail ticket lender to a secured Iender\\\

providing mainly Hard Asset and invoice Finance. At the start of

. . N y
the plan in June 2021, 49% of our lending book related to these, .sev\olve\d\d}ﬁn;t \ye;?\w}th t}vo}ew Non-Executive Dirgctors

two products. This has increased to 75% by 31 May 2024. We also
took the decision in January 2024 to exit the regulated market.for

new deals; the amount of origination that fell into this side, ofthe
business had continued to decline over the last three years toa
level where it was no longer viable given the increased amount’of
administration required to operate in this market,

One of our key differentiators is our multi-product offering, and the
newest part of this, our Asset Based Lending (“AB\L\“) prop\osition
which faunched in April 2023, delivered positive resuks with a

number of large transactions completed. This offering-is targeted
at the smaller end of the market where there is less com:
less pressure on margins. As well as prdvidiﬁg %e é:st}mer with-a

MR YRR A

wider range of funding solutions, it also allows the business'to retai

/|
%Y

'

client and customer relationshiAp_s fora Ion}er}eriz?i; \\
N\ \\\\

The Invoice Finance division had a highly successful year, benefiting
from increasing interest rates. Record new business volumes were
seen with a number of larger facilities taken on, including a £3.5m
facility in November 2023 for a temporary recruitment business:,

which represented the single largest facility put in place. The Asset

has also been an increase over the same timeframe in the,
- : o
customer exposure limit from £750,000 to £1,000,000.

Business Improvement remained a key focus\during the ye

continue to expand, it is important we dosowjtha kwer C
. . N NN NN
ratio, and hence bring efficiencies into \t\he{u& es{ thng
use of technology, process imprové,ments and changes in the,
. L NONCN NN\
we do things which is key to enrgncqgge‘cesu{ne\ mey,
number of benefits have beendeliveréd over the [3st twelVe

N\,
in this regard including the laun}mof\ Y n%' ehtificati

3
verification system to better combat fraud,

and a number of upgrades\?o o\t}r c}e }sset ﬁnangz operati
S NONONN

NN N N >
system. At the end of the year, a\new{-lead of Busines

Nhad

was recruited who'has

our core markets, so>u

aspect of the\bu\s‘ o
S N\

One of the:highligh
UM

N

As mentioned in\th\echa«r 's'Report,'the compositi{m\q o

N\
hig\hly \effective beoard in‘place, and I'a
N\

upport and dial?éngéth}y\p})vi}e.




values'were launched in May 2023 and are as follows:

\CultUre, compliance and governance
- O\ur‘purpose is "to help UK businesses thrive and survive” and we .
X : utilise our cultural values to ensure effective delivery of this. These

\:V\}'l{gt-l’\eople First - we are a “people business”, empowering

a can-do attitude and take a
siness. '

r.compliance and
ferenced'to the principles and

NGONN NN

NN

ct in-accordance.with ot cultural

'.ve whﬁ%ulafcﬁ\\\
N

/
%
<
/%

d
/a

3
[
g
s

S
\\\\,\o\fcu\{tirs and clients and

Iture can be found'in ﬂ1e$e.and
NCONON N NN N
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Outlook

SMEs continue to face a number of significant challenges, and .
this presents both opportunities and threats to alternative lenders
such as Time Finance. Getting the balance right in how these are
managed will significantly impact our financial performance and
future success. . With the changes made over the last three years
to the business, inciuding the people tasked with delivering our
strategy, and the work we are doing to deliver growth in a more '
efficient way, | am confident we will continue to see the business
deliver shareholder value.

g .'Is“'“'c : .

ransparency are at the heart of Ed Rimmer

——— T

Chief Executive Officer
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Chief Financial Officer’s Report :
for the Year Ended 31 May 2024

£19.2m and £5.9m respectively. This growth is particularly pleasing  impairment was necessary in those areas. As we continue With"ou

ove I'Vi ew ) continues to face, as these factors could have a potential impact §
. on future cashflows. Having reviewed the assumptions used in the

The financial year ended 31 May 2024 marked a successful third year ~ Galculation, and having performed wide-ranging sensitivity analysis, \\

of the Group's four-year medium-term strategic plan. Revenue, Gross it was concluded that there was sufficient headroom in the carrying \

Profit and Profit Before Tax (“PBT™) all increased, standing at £33.2m, Value of the Asset and Invoice Finance divisions. This meant no \

given the wider macro-economic headwinds mentioned earfier in - stated strategy and expect to continue to grow over t\he coming
the Chair's Report and the Chief Executive Officer’s Report, These both these key divisions are expected to trade profitably, ge{erate

improved results reflect the strategy of own-book lending bearing free cash and underpin the remaining carrying go
fruit, with a clear focus on larger deal sizes and increasing levels

of security taken where possible. Given the compound nature of to £201.2m at the year-end. This is an increas

revenue generation from a growing lending book, which now stands compared to the prior year of £170.1m.‘T'hi\s>inc\r‘ea
at approximately £200m, and with arrears under tight control, the to the continued embedding of the strategy\of‘\“’
benefits of this strategy can be expected to continue into the future. writing new business on our own-5ook ra?ﬁer\tha
. N
» on. This is reflected by the fact that-the'ratio,of ow
) CONCONONON
. REVIQW Of Income Statement to broked-on business was 97%\23%\(20\23:36%\
Revenue increased in the year by 20% from £27.6m to £33.2m. recenvabTIfahs ba|anc|es \gnl\lt:e am{un{s\ m\it\ar\e.d{st
This increase is mainly attributable to growth in the two key arears. These art.e e '{t as nc{pro\gre\s's_l g
IR . . . . , not, however, write-offs'and-could be anything fro
strategic divisional pillars, Invoice Finance and the ‘Hard NN NG\ NN N
. ) one payment down'thatumay béxcured" very-quic
sub-section of Asset Finance. NN N SN\ N q\
’ . so could be brought bacI{in\li\neJn y
Whilst revenues are higher, gross margins are slightly lower. Gross to deals that have'proved harder\
Profit of £19.2m was earned in the year. This is £3.0m, or 19%, even be in th\e\process@ bei\r\\g re
higher than £16.2m for the previous year but with a slightly reduced ' the lending boo]}is}rowing}it i?
margin of 58% compared to 53% in the prior year. This is to be materially, ;Iter\bpbard\s\as\this o,

- expected given the strategic move into larger, more secured lending being}tored up fo}th::\fut}re.\ft‘is

which attracts a slightly lower headline rate due to the reduced risk  to se;the Ievel‘of\ane\arsgt\th\ey
profile. Combined with the significant increased interest rates seen 5‘%_\5% rang\e*th\at.i(\h‘as\fbr ?y}e
over the last two years, which have impacted funding costs, the \;igniﬁcanﬁy lowerthan the

gross margin has slightly reduced year-on-year. inhe.pre-pandemic era of,

In contrast, the focus by the business on the cost to income ratio \ NN NUONUNN A
means PBT of £5.9m was earned, well ahead of the prior year's \ a

g
2
€
3/
1

£4.2m, and importantly at a margin of 18% up from 15% the y\ear

N NN . \
‘before. This reflects favourably on management’s focus on itg\ - \and skill of my eglleagues ingurRis
operational cost base. A focus that will continue in future ye{& \ \\\\\\\\\

Review of the Statement of Fifiaicial \ W{hia e Tradeqnd Qngr Receivablesoglaneis e

. \Ri\sk«P\rovi\snbn\ ("C\RP"\). Th\ns b{lance\li m.glacg to \cover agy

POSItIOﬂ : \\\ ) wit'hiQ the\lending booksthat, mayglentually.need to. b}wri
N\

N NONEN NN SN N NN NN
Goodwill remained static at £27.3m as no acquisitions were made

s

off~a< th{y c{nno‘t be reti)ve{ed. As.at'the ﬁran\ifl'y{ar-end.\
NN \CRgstands at~£}§7rr\|,\ igher th;}%he prior.year-lével of £4.2m.,
i Q

in the year and no impairments were required. Gopdwill is highly
significant due to its size following a historic buy.and build strategy
pursued between 2015 and 2018. To determine whe\lheqhe\r\e

is any requirement for an impairment charge, goodwill'is tésted

' " . NN N\
rigorously on a regular basis. The current year's review.saw, careful
consideration given to any lingering effects of\the\pandermic and \

the wider macro-economic malaise th'at‘thg\cou\ntry) has\faéd a\nd

A



arrears and, in such cases, the amount that could then reasonably be
expected to be recovered. The model also overlays the impact of any
expected future chanées to the wider macroeconomic environment
\ t}at \could affect the recoverability of the business’ debts. This
N includei assessments of potential changes in interest rates, the  °

cost-of\-living crisis and the continued impact of the war in Ukraine
an{mgst-o{\he:{.a At the financial year-end, the statistical mode!
requirariprovi'sion representing approximately 2% of the net
N\ NN\ . L .
It{\dm\g‘b{:qk \WI‘U{ an, \overlay for specific provisions adding a further
\ 1\%\6 CRP.of £4.7m remains the best estimate of the required

bl§ Ia{gely relate to operational borrowings
n out\ena\blin\g\it\t\co lend on to UK businesses.
e\bala\nce at~3\1 May 2024 has increased
d pn'c}year\levels of £118.0m. This
NN "
rawdownsg from funding partners

hevincreased |evels\of own:-book lending seen

efunded'as before with each

ilities. Pleasingly,\d\uring the year
N
business to put
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Review of the Consolidated
Statement of Cashflows

Cash and cash-equivalent‘s as can be seen on the Consolidated
Statement of Cash Flows stand at £1.6m at the year-end.'a
decrease from £3.8m at 31 May 2023. This decrease is to be
expected given the growth in the lending book during the period.
We also have £1.8m (2023: £1.3m) of ‘paper’. This paper relates to" -
lease and loan deals written and paid out that could be converted
into cash within approximately 24 to 48 hours via our various
funding facilities. This combined cash and cash-equivalents balance
equates to £3.4m, compared to £5.1m as at 31 May 2023, This
slight decrease is to be expected as we utilise our cash resources |
to grow the lending book over the timeframe of our medium-term
strategic plan and beyond. It still remains, however, in line with
management’s expectations and is a solid footing to fund lending to
UK SMEs for the foreseeable future.

Conclusion

The financial year to 31 May 2024 has produced another pleasing
set of numbers and marks a successful third year in the group's four-
year plan. Revenue, Net Tangible Assets anq the lending book are all ’
at record highs. Crucially though, arrears are well controlled while,
prudently the CRP has been increased. Combined, this has all led to
significant increases in PBT. Our funding partners remain extremely
supportivé. and we continue tg look ahead with increased optimism.
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Group Strategic Priorities
for the Year Ended 31 May 2024

Time Finance is an independent atternative provider of finance to
the high-street and challenger banks, serving predominantly SMEs
with finance requirements ranging from £5,000 to £5,000,000. The
Group provides Invoice Finance and Asset Finance, Commercial
Loans and an Asset Based Lending solution that combines these
product offerings. It lends mainly from its own balance sheet but
with the ability to broker-on business that does not meet lending
parameters. This would mainly be due to the size of a transéction,
pricing or credit quality. ’

In June 2021, a new, four-year strategic plan was put in place. At
the time, the UK economy was stifl recovering from the Covid-19
pandemic, with all businesses facing significant uncertainty.
Whilst in general there has been a significant recovery from the
pandemic, businesses have continued to face many challenges
over the last three years with high inflation, wage growth, supply
chain difficulties and increasing interest rates. SMEs however have
proved to be extremely resilient though this period, in part due to
the support provided by lenders such as Time Finance and we are
proud to play our part in helping UK businesses thrive and survive.

Strategic Objectives

_ The key objectives of the four-year plan to 3i May 2025~are' to:

¢ Double the Group's gross lending book from £115m as at June
2021 o '

e Achieve Revenue and PBTE [evels in excess of the pre pandemic
levels of £30m and £7m respectively

This is to be achieved through the following strategic initiatives:
o Focusing on core own-book lending products

-e  Predominantly focusing on secured lending with an increasi
average deal size

e Investing in key people
« Continuing to reposition the brand and invest in marke 'ﬁg

e Bringing further liquidity into the business as and when requi

Good progress has continued to be made in deliverin\}ﬁ:s an
‘during the year and summaries on each of the above injtidtives

set out below. \
\\ \

durlné\the year{y\lB%

Focus on core own-book lending preducts

The value of the gross receivables increased,

to £201m. This was driven by a clear focus\ti\ ex\}ir@HQd‘ste\\::
a
Finance which grew by 37% to £85m, and./nvajcé.Finance which .
grow v QUSRI N\ Yorw

\
grew by 16% to £65m. Combined, thes&two.offerings now make

product offering. This is aimed at businesses who need h‘mra\i‘se .
finance against a wider range of assets, including de\btc}s. ;I’ant\
i machinery, property aﬁdstock and has been well r}cebed}u\t;\\e
market. \\\
_ SN\ ’
Predominantly focus on secured lending with an increasing
average deal size ' : \\\\\\\\
\ in,
Xe

DN

up £150m (75%) of our lending book:; a significant increase from the

compar:-;tive 49% at the start of the plan in June 2021. 7% of all \
new business origination was placed onto our own baok with the

3% balance broked-on to other lenders. The Asset Based Lending '
(“ABL") proposition launched in April 2023 delivered some lar§er N

facilities that we otherwise would not have won without 6ur\muki

In the vast majority of cases, tangib%security\is takento'u
NN\

our lending. This involves taking'title\to professionally valy
S

nderpi

NN

EIEEE

assets or book debts, supporte\d\by registering\ debentures a

or property charges. A key‘ai}sin\ce ;ﬁe ;t‘art\of o\ur\p\|an>v
NONONON N NN N

increase the average ticket:size.of the ‘K{ard; asset’business
. SONNON N NN NN
reduced significantly during the pandemic-whep market demand
SONC AN NN NN N N N N
led to smaller assets being funded. | am pleased to reportitha
. . NG NN\ N, NN NN
this has been achigved wnt\h th\e av\erag\e dsahs\lze mcr{asm\g
£36,000 in FY 2022/23'to £45,000'in FY.2023/24 Which.rep
DN

) NN
a doubling fromthe\£22,000 inJune, 2021 at the start of oun
o

strategic plan. The r@xiqum\hm& to, \any\ R cugtomer v
Hard Agse c}vis%n alsq incyeased-\from £750,

additiop, we to&the de\Eisit}Mo\ exkth;\reg\ula;?d t}ﬁsin\ess mark
o NGNS NN NN N N NN N N N

whichmainly-ipcluded smaller, soft asset'deals, There had b
NeSCNONCNONGN N NN NN NN

gra\dual reducti n@ this busm\e\ss over the last thrge years
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: of the feedback obtained from our eﬁgagement survey'undertaken e Own-Book New Business Origination — £91.6m (prior year
in November 2023, At the end of the trading period, we also £73.4m) ’
appointed a new Head of Business Improvement, focusing on '

N L . R e Core business own book vs broked-on ratios —97:3 (prior year
improving efficiencies and the customer experience with the overall )

obje\ctive of growing the business in conjunction with reducing the

96:4)

" Refreshed Strategy

As we enter the final year of our current four-year plan, the process

rtl er*progress<v as\made during the year to position the to formulate a refreshed strategic plan started towards the end
: {t th\e forefront of our target markets. Key of the trading period. Further work will be done to agree and
ducer partners we work with having a clear finalise this as we travel through the new financial year, in order to

NN DY .
°\”\" m{arke\t offerings and where we can add value.  communicate this to our stakeholders. The underlying theme of the
r\a\te a targeted PR strategy designed to promote  pext cycle will though still be focused on growing the business in

fes, t‘es\timo\nial}and our core business news tothe  grder to maximize value to our shareholders.
2 \vqud wit th{ aim of increasing our profile,
ing'of What we'do ind Ultimately the amount of Principal risks and uncertainties

AN DN N N N

in e\io-lqvest in our in-house marketing o . o )
rnalPRand digital agency partnerships, ‘Principal risks’ are defined as a risk or a combination of risks that,
Ne Fi a\n\ceﬁrar\ﬁiwithin the commercial  given the Group's current position, could potentially materially
affect the business model, reputation, performance, solvency or
liquidity, or prevent the delivery of the strategic objectives outlined
above. The Board has overall responsibility for ensuring that risk
is appropriately managed across the Group and, through the Risk
Committee, has established the Group's appetite to risk; approved
its structure, methodologies and policies; and managemént roles
and responsibilities.

o
/8
2
3
[ =

As‘well as regular external reviews and audi'ts from the Group's
statutory auditors and the quarterly audits from a number of its

\funding partners, the Group has numerous internat checks and
re,

\-\\balanc‘es. Initial responsibility rests with the Executive Committee

and Senior Management Team which manage the business divisions -

ai\d\chtions with line managers responsible for identifying and
managing risks arising in their business areas. This is augmented by
the, a'oup's central and independent Compliance, Finance and Risk
P. function\s\with responsibility for reporting to the Board. The Group

N (} NN NN NN N ﬂ\ha€ a\D\irectorofRiskwho reviews all significant credit exposures

trics used to track the Grolip's meaning

4
%

and'a Semor&:cmpliance Manager who ensures adherence to

evenue >.£33m (priory€ar £27m)

AN AN \\ \ 'he key rigks.dentified and which the Board has reasonable
ing.OperationsGross Profit margih: 58% (prior\year ) exp AW }appropriately mitigated are:

—_—__ETTS

L)
The risk of{efault,\potential write-off, disruption to cash flow

rationsProfit Before Tax— £5.9m (prioryea AN AN
N
\\\\\\\\\\\\\\\\ and\ihcie‘agsd«\e\:o@w\\costs on a debt that is either not repaid
Continuing*Qperatiops Diluted Earnings PerShare < 4.80p (Rrior individually or,if there,is awider market deterioration. This is
3 NSRRI 2teer

he.Group adopting prescribed lending policies and
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Group Strategic Priorities .(continued),' '

adhering to strict credit and underwriting criteria specifically tailored
to each business area. The Group also has the ability to ‘broke-on’
certain business rather than write it on its own-book if it is deemed
nécesséry to manage risk.

» . Funding Risk

The risk of the Group not being able to meet its current and future
financial obligations over time, specifically that funding is not

" available to meet the Group's growth targets. The Group has funding
facilities across Block Discounting, a Secured Loan Note programme
" and back-to-back invoice finance facilities, with ample headroom
to meet its growth targets for the medium future. As detailed
elsewhere, should the épportuhity arise to grow considerably faster
than the medium-term plan anticipates, then the Group could decide
to augn_1ent its funding with additional liquidity. '

e Regulatory Risk |

The risk of legal or regulatory action resulting in fines, penalties and
sanctions that could arise' from the Group's failure to identify and

" adhere to regulatory requirements in the UK. In addition, there is
the risk that new or enhanced regulations could adversely impact
the Grdup. The Group employs a Senior Compliance Manager with
oversight from the Group CFQ and further support from external,
advisors. The compliance department looks both internally at the
Group ensuring its practices are appropriate and externally at future
developments to ensure the Group is prepared to adopt any changes
in regulation-as and when they arise. Whilst the decision was taken

- during the trading period to move away from writing new régulated
business, there is still a relatively small proportion of the book that -
is regulated business which requires the Group to retain suitable
permissions from the FCA and adhere to their required standards.

‘Summary

The business remains on track to deliver the strategic objectives set
out in our four-year plan and thé transition from being a providénof
small, soft asset finance to a'leading independent provider of Hard
Asset and Invoice Finance. Whilst SMEs continue to face\éigniﬁcant
. . o\
challenges, access to finance is more important than éverin ordsr
for them to function and grow. This will continue to provide good

opportunities for ﬁme Finance. We are now w{fl»‘p\c:siti{ne{ to
take advantage of these and continue the sucgessfuljourney-the
business has been on for the last three yea}s.
~—
Ed Rimmer — ) ’
~ Chief Executive Officer : )
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Culture and Environmental, Social and Corporate

Responsibility Report
" for the Year Ended 31 May 2024

)

Dear Shareholder /

| am pleased to present the Culture and Environmental, Social'and
Go\rporate Responsibility Report (“ESG"} for the year to 31 May

(<]
5

4

e ben\?ﬁt of all our customers, our employees, our shareholders
our\local‘comm\unitieS{s we further embed a proportional ESG
indset’acrass the Group. '

\\\‘\\' |

Finance'exists “to help UK businesses thrive and survive”.
Y
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he busihesshis a\nohzbank, alternative finance provider, that
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rts\UKssmall and medium sized,businésses. We offer a
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N
funding solutions; focusing primarily
a\r1ce>We\ain\'\\ to\}e the UK's
inc{?pendent‘\SME{undehand{ve\feelQat our ‘People

sylting personal‘to}ch con}\ues to help
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re at the heart of how we build'trust

SO

. 2024. -
’ T:\\i\sre\por{shows what being a responsible business means to us —
our purposé.and values, where we have focused our efforts for both
NONG NN\ -
{ <bustrr\ess \and\our local communities over the past few years,
nd the impprtance of working together in the interests of and for
N eTPRIateeag working fog \

rcanzdotattitude.and.take a'‘commercial’approach to
L)
X . Jothel

\
\\\\\\i'sxto\ heb
NN

we put thesestandards’into practice\acmss th

« a bi-annual appraisal process for all employees which includes
assessment of bringing our values to life ’

.« open and transparent communication with our employees. This

is through monthly “Team Talk” newsletters and regular, office-
based “Huddle” meetings. Employees are also encouraged to
share their views and for managers to-adopt an ‘open doér’ policy

o review and feedback on our external TrustPilot score to establish
what our clients think of our products and services and where
we can look to improve

Our ESG Strategy

Compared to some industries, the financial services sector tends

to not have a huge impact on the environment. Despite this we are
still conscious of the environmental impact that our business does
have and, therefore, we try to play our part in minimising our impact
on the environment and in creating sustainable business practices
wherever practical. We very much believe in “substance over form”
and in making demonstrable undertakings rather than just adding
soundbites and “green washing”.

We align ourselves with the United Nations Sustainable
Development Goals (*UN SGDs") and, in following our substance
over form mantra, we decided to adopt and focus on four key UN
SDGs where we feel we can really help to make the biggest impact.
These are numbers 4, 8, 11 and 12, namely Quality Education;
Decent Work and\Economic Growth; Sustainable Cities and
Communities, and Responsible Consumption and Production. In real
. terms this means our focus will be on the training and development

environmental footprint.

ccounts, our, values.are:
of our employees; on our systems and reporting; on increasing
our community contributions, and on proactively managing our

. . )
: Our\EiSG vision, therefore, focuses on:
o\ continually developing our employees and offering positive

employment opportunities

developing systems which allow our customers to deal with us.
inaseasy.and, where possible, environmentally friendly way as
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e comr;iitments we have an internal ESG
stablished in 2023. The Committee’s focus

ppropriate and proportionate ESG mentality
y}romoﬁng environmental responsibility

mit\t\ee\kelps to devise and implement our ESG
forward'each year. Set out below are the steps
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Culture and Environmental, Social and Corporate
Responsibility Report (continued) | |

Environmental

We are committed, wherever possible, to minimising the
environmental impact of our business. Environmental initiatives that
have already been put in place and are making a difference include:

e reducing printing levels and, therefore, the amount of pa;‘:er
used across our offices

"o where paper is used, we ensure we use recycled paper

e reducing the energy outputs across our offices. This ingludes
moving our on-premises IT servers to c!oud-based solutions and
using LED lighting and motion sensitive lighting in our offices
wherever possible

e implementing green travel options. These include reducif\g
the travel impact of our commuting to work and reducing our’
business travel impact through initiatives such as our Cycle to
Work scheme; our Electric Car Scheme; adopting hybrid working
arrangements in all of our offices, and, where appropriate,
by replacing intra-office ‘face to face’ meetings with online
meetings :

e establishing green lending facilities with some of our funding

partners. This enables us to provide funding for certain
renewable assets

e encouraging increased recycling with the provision of recycling
facilities in each of our offices

e reducing single use plastic through the provision of onsite
drinking water dispensers -

e ' planting trees across the UK for every employee and ahy future
new joiners N

e reducing the use of paper communications by defaulting our,
communications to email wherever possible

e further embedding new technology, e-sign, to enable us ;3
move from ‘wet’ signature, hard copy legal documents-+to digital
versions and so further reducing printing

)

Future Environmental initiatives béing put in place includ\e:\

O\

o working with our landlords to switch to green enetgy providers P
. provide pensio

. wherever possible e NN NN
insurance, and

e launching a Disposal of IT Equipment Policy\\ ) ex?ept}:n:ﬁ‘pe\

We will continue to further add to the plan as Wwe move\forward.
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Social '

e 154 employees, an increase of 18% in comparison to last yéar's

« Women make up 58% of our wdrkforce and*m}n 42%

{consistent with last year's ratio of 57:43) L. \
. fhe Leadership Team which comprises\ 54% women.and 42%
.men '
- SN \
o 15% of our employees are in the,18-25‘age*bracketz27% are.

. N AWAYAN
26-35, 21% 36-45, 23% 46:55, 12% 56-64, and 2% are

and over \\\\\\\\\\\
We have a strong desire to‘d§e(op~o\ur-employees a@\see

b N\

progress and have the opportunjtyto succeedMn dojng.so
. NN NN N N

look after their well-beingensure &hey{&safe

NN NN N

cared for; and thatt\r}ey\woik in anenvironment i
valued and respected. We hope our colleagues fee|

really make a differénce’a

n
NN ) -
machine, Our\}usi\ﬁess itself\a?éo ;}xp;:(}rts the wi

N\
providing funding\solution\S\t;\sm\al} and,

m
N
throughobt the\U\\K.\}additicNtkough o\ur v\a‘ri

initiativs} \e'a\rs aneq‘.\o\ sm@pO{t a\kids\\‘ rag\ge of
of ways inc?ﬁdingxfundra 1 ihg and

W
et fu \isi{g;vo unteeri
bot\h\a local an}nat"onal‘level.\
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'holding company-wide strategy conferences. These enable all

our colleagues to come together to celebrate their successes,
share ideas and best practice, and further understand the
strategy and plans of the Group
® r{gul{rly celebrating people recognition for those excelling in a
. varigty-of fields '
NN -
¢ e\mbgddlqg\a\n open and transparent communication culture
w'rth\the \dis{ibu\t\ion of monthly “Team Talk™ newsletters and the
hOIQ‘g oﬁc@c?aid “Huddle” meetings '
rovision of funding solutions to some 10,000 UK businesses.
RN N . .
' This also included-essential support during the pandemic. After
N NG (} NN\

[T+]

editation, for\government backed funding, this
ofnew funding to those businesses

excellentwork of.ounCharity\Committee,
in 2022, This\bod%s\és;}ns%le ’
NCONCON NN

iving forward our fundrajsing and

{he\(ear our coll\e;agrgiise th::e
} NN

iscarriage,

N
m\}.‘ir{luding \Che\shir\. St\affg{dsere and\}om\erset
tball teams)a Greater Manchester based rugby‘league
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Governance

Leading by example is a key tenant for us. In doing so we believe we
show commitment to strong governance and high ethical standards.

Companies listed on AIM are required to adopt a recognised
corporate governance code, We have adopted the Quoted
Companies Alliance {*“QCA") code. Focusing on board composition,
board effectiveness and accountability. This is explained further on
page 26.

In respect of the governance aspect particularly relating to ESG, we
continually strive for good business practice, and we always try to
do the right thing. It is the same with our employees, and they are
encouraged to speak up and challenge the way we do things so that
we can create open and honest relaﬁdnships. All employees have a
range of mandatory training sessions to complete through our HR
and Compliance platforms, ensuring understanding across a broad
spectrum of topics, many of which relate to ESG. .

Governance initiatives _that have already _been put in place and are
making a difference include:

e established our ESG Committee to pravide emplbyees from
within the Group with a voice and the ability to input into how
our ESG strategy is embedded and should evolve

e . only dealing with UK businesses as clients and in striving hard- '
to ensure we comply with all the relevant legislation. This is the
same with our tax status where all our income arises in the UK
‘and we ensure that we meet all the obligations expected of us

e not working with industries where we believe making funds
available to them may have a detrimental impact on the

- wider community. These include, amongst others, gambling,

p\ornography and arms-dealing

eruring that we comply with our obligations under the Bribery
\Act=2010. This means we conduct our business in a way thatis
transparent and fair to all

° eqsuring our clients feel confident that we will safeguard their )
\data appropriately as we know data protection is extremely

/
€%y,

- \Jimportantto them. As such, we ensure we adhere to all current
legislationh \ ) )
AN

. N N, \ SN N . .
rn\1ahs\|ng {hei/txln\erableQustomers-p{lu.y toensuréthat, Q foctgmg\ On\fIHQCIN Crime to protect both our customers
N - . .

rO{!\ﬂiIE te{ms\ha\{e t@sl{"‘s t}en\gage with~t\r\1\es{ cliQ\ts {o and\ our\ bugneﬁ. Everyone undertakes continual learning and
nderstand theirwulnerability, and embed ahwestalation process de{eIQ;\)me t;\50 th\at they are up to speed with the latest rules
;\ma>gu>cou\¢gag\u35\are}up}°n>d appro\pn'a\t'e] \\ ar{i‘techn\ig 1es in \spotting Financial Crime. We are also involved

\ \ \ \ \ . \\ \ zial crime preyvention within our industry so that we can

~h|ng<chanty volunte\?rm\g d{y \A\/tgereb e\w'd\e financial serv'ceé community to st

1N © sto
c}/olunteer a¥local charities near our offices \ l\ ! ! ty P

ty{herever possible
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‘Culture and Environmental, Social and Corporate |
Responsibility Report (continued)

Future Governance initiatives being put in place include:

e Upskilling our colleagues by increasing training throughout the
year and also when new employees are inducted

This report reflects our ESG journey so far. All our developments
are underpinned by the aim of, wherever possible, minimising any
environmental impact we create as a business; providing as positive
a place to work as is reasonably possible for all our people; trying

to positively impact the local commugities around our offices where
we can; and in leading by example from the top in holding ourselves
to account in terms of strong governance and by operating to high
standards. 7 .

James Roberts
Chief Financial Officer
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~ Section 172 Statement and Stakeholder Engagement
for the Year Ended 31 May 2024 . e '

Section 172 (“s172") of the Companies Act 2006 requires-a director  Further detail on the medium-term strategy and the Board's
. of a company to act in the way he or she considers, in good faith, decision-making that drives this, can be found in the Chair's Report,
“\would most likely promote the success of the company for the Chief Executive Officer's Report and Chief Financial Officer's
benefits of its members as a whole. In doing this s172 requires a Report on pages 9, 11 and 14 respectively, as well as the Strategic
director to have regard, amongst other matters, to: Objectives section within the Group Strategic Priorities on page 16.

thelikely consequences of any decisions in the long-term; The Board sees the value of building and maintaining strong

intSrests.of the company's employees; relationships with all its key stakeholders, who are identified below. N

3 }N{ f;%er{he company's business relationships with our employees

ppliefs, customers.and others;

SONSNON NN

| The business is committed to open and transparent communication
the'company'’s operations on the con"nmunity and i

with its staff members. For more information about our people,
- please see the Culture and Enyironmental, Social and Corporate

intaining a reputation for high Responsibility Report on page 19.

Our customers, suppliers and

the company. .
investors
e factors set out above . .
isjncludes the Board Focusing solely on providing commercial lending, our customers fall
iropligations ag Directors from into one distinct category, the business-to-business ("B2B") sector.
i e Company Secretary. We are committed to servicing this sector effectively with a network

ensuring Directqrs of dedicated broker or relationship managers working tirelessly to
\e tr{em{o properly  ensure that all parties are satisfied with the management of the
ihgheir decision relationship. We work with a number of key suppliers, primarily
providers of IT, marketing support services and expert advisers.
Each relevant function has dedicated colleagues who work closely
with these supplie‘rs to ensure the successful delivery of these
oiNg services for both parties. In addition, we invest in our technology

\\infrastrpcture to enable our customers and key suppliers to have a
c 4
AN

/

constantly improving experience with the aim to eventually become

2\m{ket-leading. ) ,
\W{have adopted a more proactive policy with regards to our
. ‘Int\erac\tions with investors during the past two years. This approach
set

w\ill‘cgntiQue. as we 9im to foster an open and ongoing djalogue
(ith {Har\eholders regularly. Our Chair, CEQ and CFO have and

\Nill{ont{ue\m make themselves available to meet and talk to
investors, as well as provide updates through investor presentations

N Ned

1
CQ\bn \the{nveftor Meet Company platform. I.Rt_)adshows. presenting
\at sharehold’erélents and the publication of regular RNS updates

}me\nte}the\standard programme throughout the year. We hope

NN NN

\continue tohelp managevthe expectations of shareholders

tivation behind shareholder vo’ting'decisidns
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Section 172 Statement and Stakeholder Engagement
(continued)

Our communities and the Our standards -

envi ronment . Being Genuine is one of our key cultural pillars as we continually .
strive to maintain a high standard of business conduct. All our
employees are trained thoroughly and are subject to rigorous

_continual professional development standards.

Whilst we have limited direct impact on the environment, we are
mindful of our responsibility in this regard. To this end, a committee
was established during the year under review to focus specifically .
on the ESG agenda and the impact the business has on these ' The Strategy section of the Annual Report on pages 8-24 was
important areas. Further details can be found in the Culture and approved by the Board on 25 September 2024 and s:gned onits

Environmental, Social and Corporate Responsibility report on behalf by:

Tanya Raynes
. : : Chair
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1
Chair’s Introduction to Governance

for the Year Ended 31 May 2024

.
. Pl

Dear Shareholder Shareholder engagement

. ’ - AN
On behalf of the Board, | am pleased to introduce our Corporate \
Governance Statement for the year ended 31 May 2024. An important part of QCA concerns engagement and
) ) , ) " communication with our shareholders. We welcome open
Corporate governance, the way in which companies are directed and regular dialogue with our shareholders and the Investor\ N
and controlled, is ultimately the responsibility of the Board. To

Relations section of our website provides many useful rep\orts an

achieve good governance, companies require an efficient and presentations highlighting how we have sought to do"this®
effective management framework that is accompanied by clear . N
communication to promote confidence and trust. We believe that As with previous years, it remains our intention t°\9i‘€ Sh\a"ede
good corporate governance is vital to support long-term growth in the opportunity to attend.our AGM face-to-face jn N\°"3Qbe{2°2
shareholder value and, as such, the purpose of this section of the | would, therefore, like to extend an invitation to aﬂgmsharéhol
Annual Report is to set out our commitment to maintaining good to join the Board at our AGM and to engdge with'the'Board who
corporate governance across the business. : all be in attendance.

—

Compliance with the QCA Corporate -,
nya Raynes
Governance Code = Chair

Companies listed on AIM are required to adopt a recognised code
of corporate governance. We have adopted the Quoted Companies
Alliance Corporate Governance Code ("QCA"). We believe that
QCA is a pragmatic, principles-based tool that enhances our ability
to explain our approach to corporate governance, We feel itis
appropriate for the needs and circumstances of smail and mid-sized
quoted companies on a public market like ourselves. '

QCA is based around a set of ten principles to which we n;ust either
comply or explain why we have chosen not to. The ten principles
of the code are set out in the table on page 29 and | can confirm
that, to the best of our knowledge, we are in compliance with the
requirements and the table provides signposts to the relevant
disclosures and explanations, '



Governance Statement
for the Year Ended 31 May 2024

\Board composition '
T{e. Board comprises the Non-Executive Chair, two independent
Noh:Executive Directors and two Executive Directors. Their
N O\ .
b:ogq:hles can be found on page 6. .
T{ere\isa\ cIe{r separation of the roles of Non-Executive Chair
a\nd{xec\uﬁvi i{ectdrs. The Chair, Tanya Raynes, is responsible -
. forxth\r{nni\ng\a\f th{ Board and for ensuring that all directors are
fully i‘nf{rmed‘o{ ma\tter\s\ sufficient to make informed judgements.

As E‘xecutive Directors, Ed Rimmer and James Roberts have

J mé»are supported in their roles by

m\— a tea}*of\exgerienced leaders across the
N N\

business (refer to'page 7 for theirbiographies). The Board believes
N NN NONCNCNC N .
and complexity of our business.
i ¥ NN N
N - ec\u‘ |v€ |{fct{rs\z§ independent and
i indivi \ {om\el‘ement{ry{kill \sets. Members of
intai ship of‘a ?l\umber of.professional bodies

NN N
\con\stantly d‘evel‘op;‘d\(refer to page 6

r@m@\}tt@h({\?m{nmé}is responsible for
f the Board.and identifies any St{f:cession

NN o domate:

individualor group dominates.the

PSRN

re‘subject’to raﬁﬁcation by.the
RN GANA AN
N\
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throughout the year. Members of the Board also chair or sit on
the Board sub-committees and these each have their own time
commitments.

Board effectiveness

The Chair annually reviews the contributions of Board members,
with a focus on ensuring effectiveness and relevance. The Board
will periodically review its effectiveness and performance as a unit
to ensure that it is operating collectively inan efficient, informed,
productive and open manner. The Board last conducted an
effectiveness review in the second half of 2022 considering topics .
such as Board composition and governance, Board operations,
strategy, stakeholder relations and the performance of individual
directors and the various Board committees. The review concluded
that the structure and governance, performance and investor relations
approach was appropriate for a business of our sizé and complexity.
The next review is planned to be held in the latter part of 2024.

Internal control

The business has appropriate policies on internal control and
corporate governance. These exist in order to ensure that proper -
business records are maintained and reported on, which might
reasonably affect the conduct of the business; monitoring procedures
for the performance of the business are presented to the Board at
regular intervals; budget proposals are submitted to the Board before
the start of each financial year; accounting policies and practices

financial statements; and interim and annual accounts are prepared

Y
M following their-appaintment. Aside i i ¢ o ctiviti i ink :
N ¥ RPN \\s‘.urtable for the business’ activities are followed in preparing the

stand for re—elecg\on{y
i ti"\ii‘gi“’d'\and submitted in time to enable the business to meet statutory filing
: ré

deadlines. The business continues to review its system of internal

N\

C{ntrel to ensure compliance with best practice, whilst also having
regard to its size and the resources available. Given the size of the

h:sir\w\ess, the Board continues to consider that the introduction of an

internal audit function is not appropriate at this juncture;

Board‘committees

NN

0.assist in carrying out its duties, the Board has a number of

f{\}r\it{\ees\.\ na{ne|y the Audit Committee, the Remuneration
o\mrn{te% the Ri{( Committee, and the Nomination Committee.
achcommittee*has‘formally delegated duties and responsibilities
wi\th writt}n t}rms\of reference. From time-to-time, separate
NN N N .

ommittees.may, beftq{p by the Board to consider specific issues
need.arises."An explanation of the responsibilities and

omposmon\of the, c\am\\r?itt\ees is set out below and the terms of

‘reference-can-be’downloaded from our website.

NN

Al

NN i. ul it \omr@m{e:(r\he./éudit Committee consists of Tanya
hen 'eq“"'ed\Q\es {Ghair), Paul Hird‘aQ Tracy Watkinson. It has
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‘How we ¢Omply With the QCACorporate

N

Robust Qovernance proceéses ensure the Group continues to be, complia{\t‘v{th recoghised.corporate govémance standards
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Governance Stateme‘n.t (continued)

\

responsibility for ensuring that the financial performance of
the Group is properly reported on and reviewed, and its role’
includes monitoring the iﬁtegrity of the financial statements
of the Group (including annual and interim accounts and
results announcements), reviewing any changes to acco.unting
policies, reviewing and monitorin'g the extent of the non-audit
services undertaken by external auditors and advising on the
appointment of extenal auditors.

ii. Remuneration Committee: The Remuneration Committee
"consists of Tracy Watkinson (Chair), Tanya Raynes and
Paul Hird. The Remuneration Committee has responsibility
for reviewingthe ongoing appropriateness and relevance
of remuneration policy and its application to the business;
reviewing and approving the remuneration packages of the

The following table shows the Directors’ attendance at Board and Committee meetings during the yea\r:'\

Executive Directors; the grant of share awards for Executive ~
Directors and senior management; the outcome of)gaﬁor long-

: ) N
term incentive awards, and in monitoring the level and structure \ .
of remuneration of the senior management. ’

. \
Nomination Committee: The Nomination Committee consi

. N\
of Tracy Watkinson (Chair), Tanya Raynes and Paul‘l—{r\d-.l\

responsibility for reviewing the structure, size and\comp
(including the skills, knowledge and experience) ofthe*Board, \

Risk Committee: The Risk Committee ‘co\n\swts of Paul Hir
(Chair), Tracy Watkinson and Tanya I}aynes It'has'res
for reviewing interna) control and'risk'manag

© Audit Per\nu\nera\tlon Nomlhation_

Plc Board

T Raynes 10/10

" EJ Rimmer 10/10
JMA Roberts 10/19
 T'Watkinson** . : : 8/9
PGS Hird** ! 8/9

272 n 17
1/2* n/a n/a
1/2* n/a n/a
on 1 omn
on " 71 3/3

* By invitation

*\ T Watkinson and PGS Hird joined Time Finance on 19 September 2023; as such, any’committee meetings.held before.this.date they

NN

JP Telling and R Russell left the business on 7 November 2023. They atténded all*c%ee meetings held between'1 June 2023-and

were not available to attend.

N

their departure. This comprised two plc Board meetings and one Audit Comittee meeting.

The Board considers the 2024 Annual Report and Financial Stgtementsten as a'whole, to befairabalanced and understandable, and that.

Ag:countability and stakeholders

N

it provides the information necessary for shareholders to assess. the{ompany"s\position and performance, business,model‘and-strategy.

N\
. o o e NN \\\\\\\\\
Details of how we do this is also explained in the Audit Committeé:Reportat page 30.
Tborate Conerian e.Code \
SO
RRSAN

AN
SN

. N
Senior Managers Certification Regime. Time Finance\com\plie\s‘with the QC

*A and our Govérnahce Statement,

T

N

NN NN

MR-

N

N, N NN\ NN\ N NN NN\

Gover.

. including'the
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uli details of how we comply can be found on our website www.timefinance.com/govemance-statement with supplementaryAinformation
etailed in this report {references are shown in the table below):

Deliver growth

Governance principles

Reference

Principle 1: Establish a sirategy and business
model which promote long-term value for
shareholders

Chair's Report (page 9)
Group Strategic Priorities (page 16)

Principle 2: Seek to understand and meet -
shareholder needs and expectations

Chair's Report {page 9)

Principle 3: Take into account wider
stakeholder and social responsibilities and
their implications for long-term success

Group Strategic Priorities (page 16) .
Section 172 Statement (page 23)
Cutture and Environmental, Social and Corporate Responsibility Report (page 19)

Principle 4: Embed effective risk management,
considering both opportunities and threats,
throughout the organisation

Group Strategic Priorities {page 16)

Maintain a dynamic management framework

Principle 5: Maintain the Board as a well-
functioning balanced team led by the Chair

Chair's Report (page 9}
Governance Statement (page 27)

Principle 6: Ensure that between them the
Directors have the necessary up-to-date
experience, skills and capabilities

Chair's Report (page )
Group Strategic Priorities (page 16)

. Section 172 Statement (page 23)

Principle 7: Evaluate Board performance based
on clear and relevant objectives, seeking
continuous improvement

"Chair's Report (pa'ge 9)

Governance Statement (page 27)

Principle’ 8: Promote a corporate culture that
is based on ethical values and behaviours

Culture and Environmental, Social and Corporate Responsibility Report (page 19)
Chair's Report (page 9)

Group Strategic Priorities (page 16)

Section 172 Statement (page 23)

Principle 9: Maintain governance structures
and processes that are fit for purpose and
support good decision-making by the Board

Chair's Report (page 9)
Governance Statement (page 27)

Build trust

Principle 10: Communicate how the company
is governed and is performing by maintaining a
dialogue with shareholders and other relevant

stakeholders

Group Strategic Priorities (page 16)
Section 172 Statement (page 23)

N
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The Audit Committee Report
for the Year Ended 31 May 2024 | C

Dear Shareholder Critical accounting judgements

| am pleased to present my report of the Audit Committee for . ’ '

the year ended 31 May 2024. The Group's Auditor is met with The critical accounting judgements considered by the Committee
at least twice annually (ahd as otherwise requiréd) by either the * during the year are set out in Note 2 to the financial state'mejnts.
Audit Committee or the Committee's Chair, with the CEO and CFO  In consideration of these judgements, the Committee reviewed
attending part of the meetings by invitation, As Chair of the Audit  the recommendations of the finance function and receive&‘rep_ort\s
Committee, in accordance with best practice, | also met separately  from the external auditors on their findings. These keyjydgemeqts

with the audit partner to provide an opportunity for any relevant comprised the following:

issues to be raised directly with me. The key findings of last . EXQ.E.CIﬁd.CLEQII.LQSS.ES The Group recogﬁisé‘trade receivables
year's audit were discussed, and plans put in place with a view to and accrued income in the financial state}nekts netofan \
addressing the limited number of key areas of risk. . estimated provision for impairment Idss\}s; This has Deen

The main items of business considered by the Committee during the calculated using an expected credit logs m{tho\dolo\gy. in "Qe

year included: 4 with the guidance in IFRS 9 Financial Instruments, along\with

AN
individual provisions for balances}/héa \ana};en}m {

/|

Re-appo|ntment of external auditor specific concerns. The Committee ha{\re\\Qengd{Ee \\
' . ' the calculation of the prp\visiomand{h i v
The Committee considers a number of areas when reviewing . R . (explained in Note 2 én{l als}N&e\Z\S
the external auditor appointment, namely their performance ' is satisfied that tﬁe}rovi‘sion is}p
in discharging the audit, the scope of the audit and terms of G Wi . \\M
0 airme: n
engagement, their independence and objectivity, and their * ! S 3 N\ ‘i a\_ NN
. . . 5 the carrying value.of goodwilkin t|
remuneration. Moore were first appointed as the Group's external . tat N \t ‘;\t\ _ } th\ ‘}
. auditor in 2006 and conducted the audit of the Group's financial s a.eme‘n S\ ot\: e\rmm\e w\e \;r\e Y
statements for the financial year to 31 May 2007. The audit partner an mp\am{\en\c- Q’ge,\.{n acco.\r\ AN
) R . of Assets. Despite the improving, res
is changed by rotation every 5 years with the last change of partner rema}s N ar}a c}f‘ke oals k}r t}e
1
occurring December 2021. At the Annual General Meeting in ’ f‘th\b} E\H\v' \y r\'ev>e d\the\
. [ alanced ngevi
November 2023, Moore were re-appointed for the financial year t\ﬁ \el \Ia:\ }a '\9{ \I \ d\th
- - O \wva N
to 31 May 2024. Following the completion of this year's audit, the AN AN au\on\ ca\rerg AN an.\

Committee has confirmed it is satisfied with the independence,
objectivity and effectiveness of Moore and has recommended to
the Board that the auditors be reappointed, and there will be a

. fees this year.

External audit brocess _
NN

The external auditor prepared a plan for its audit o‘NQe f‘l{lil year:
financial statements which, this year, was presen}ed toQ:e'\_
Committee in April 2024. The audit pian set out the scope=of\

audit, areas of significant risk for the extema|‘au\dito\r to OCu\s

their work on and the audit timetable. This ﬁla{ was revi’ev<ed

and agreed by the Audit Committee. No msjor areas-of concern

were highlighted by the external auditor{\urirk;\ty yer—;q\ow\e\ver.

areas of significant risk and other matters of audit relevance were

/,
“ %7
/
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for the foreseeable future. The Directors, therefore, consider the
going concem basis of accounting to be appropriate. Based on

‘ this review, the Committee has a reasonable expéctation that the
6\le has adequéte resources to continue in existence forthe - -

doing-concemn basis of accounting in the preparation of the financial
NSHENN |
' ew. an\d forthcoming accounting
NONON
stan@ds :
NN\

‘e{f were no-material\néw accounting standards adopted during A
the yean\\\\
' C&%I framework : -
| SOMNNNNANNN »

At\pressntt\he«grou\e dcﬁs\n\ot«h\ave\anqtemal audit function,
but the Finance function conducts.a programme of review of

alcontrold operating Within e f{hebusinesses,. ’

the financial controlsoperating within.each
'dg\tifyirig areas\to be improvedaJhe Commiittee.believes that in

NN N N N N\

) fonna|~inter{\alxaudit function.

NN TN ON N\ \and~evolves.

ept under, réview,as'the'b,

N

Chair of the*Audit Committee

eQ}prot_:edures witho

3
[
Z
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The Remuneration Committee Report
for the Year Ended 31 May 2024

Dear Sharcholder : ‘Remuneration decisions

| am pleased to present the fepoyt of Remuneration Committee for

. ) : N N
the financial year ended 31 May 2024. v Basic salaries and Committee fees \
This report is intended to help investors assess and understand the For the year under review ending 31_ May 2024, CEO Ed Rimmer
remuneration policy in accordance with Group strategy by providing and CFO James Roberts’ salaries were set at £225,000 and .

N £165,000 ctively. F 1) 2024, th ill incy Y b ’
a summary of the responsibilities of the Committee and detailing the g respectively. From 1 June » these wi |r{rea\se\\\(
* £5,000 each to £230,000 and £170,000 respectively, increases*of
re

/!

amounts earned by the Group's Directors in respect of the year ended N

31 May 2024, As such, the principals of the remuneration policy for ~ aPProximately 2% to 3%. Given the external inﬂation\a\ry\g'essu
experienced over the last few years and the g\Wa\r:jir@ of\an\
average salary increase to the Group's employees of 3%, t(as

i

N NN N
felt reasonable to award broadly similar mcqaas{esnt{ the Ex\e\cut{{e
The role of the Remuneration Committee is to assist the Board in . Directors given they had received pay\i\ncrﬁases below\tﬁa{of{he

fuffilling its responsibilities in establishing appropriate remuneration average Group's employees in both' RY 2023/2}(3%'\\,5 5% and
levels and incentive policies for Directors and key Executives. This FY 2022/23 (0% vs 6%). It is also}lo}h\notin}th?t«E}R%m;'s .
includes all share-based compensation. The remuneration of the salary remains at appreximately, S\tim\es t}e a\v‘era\g e l\z‘asi}_s al\ary\f

the Group, as well as the rationale for any major decisions made by
the Remuneration Committee during the year are set out below.

/|
/'
/

Non-Executive Directors is approved by the Board of Directors who the Group's employees. \ ‘\\ \

always act fairly and reasonably and in the best interests of the ) N
As regards the Non-Execqutive Directors, Tanya Rayngs.

Company and its shareholders. " §
X Non-Executive Chair\. received'a pay, \n"se ‘Iroq 1.June 2024

Remuneration Poli cy This saw her base-salary ingréage frem{S?.\SO(Q:o{GQ,QOO. T"h{
Group's two otheérNon-Executives, Tracy'Watkinson and RauhHird,

. N . N N\
The remuneration policy of the Group is: . will receive sala\ries of. £30,500\éach\,akin\r‘eas\eof £500. After
: NG N N\ NN NN N N N
. . . . careful review of\thémarket)all three Non-Executive-Directors
- to provide a suitable remuneration package to attract, motivate ~oN NN N\ NONONONC NN
. N . remuneration for running the various Board'sub-Commiittees, will be
and retain Executive Directors. NN N NN\ N\ R
- increased from'£2,000%each to*£5,000%each. E
- to ensure all long-term incentive schemes for the Directors and \\ )
Senior Management Team are aligned with the Shareholders’ Annu?qtses .
Y iod through'te 31 May 2024wa . '
Neo DN NN NN
NN\ o) e N\

7

/

/'

\/

interests. . The annuaj bo rthe period

n n
) NN NN NN\ . NN
The Committee makes recommendations to the Board. No Director as\s\esifd agal\n\st @an\lal\perfo.rmance tagets. Given the sigpificant

\over:perfonnance of.the Grou}l
Nherd

plays a part in any discussion about their own remuneration. The \ Y NN N r\\teﬁgelcvf\ir:ﬁ{.isefore Tax
Remuneration Committee members are expected to draw on their t‘g\ma\r E{BXp\th{thI'IS. ‘whege the injtia mar{e \guidane
. . . . exceeded by approxi \profi
experience to judge where to position the Group, relative to other NN NN
- . . - announced duri
similar companies’ and other groups’ rates of pay when considering NN\, N

remuneration packages for Executives, The Executive Directors hive

N\
service contracts which provide for notice periods of twelve\?nonths\.\be N \-d\_

N\

Each of the Non-Executive Directors has a service contract}lhi}h £2257000 ang/ ) ’

provides for a notice period of three months. . )

. Ly . N \ |
Directors’ Detailed Remuneratmn\ » \
L . SO\ N, ‘ O
The table below shows the remuneration of the Directors.in office at'the ‘end*of the year: h N :
, . SN NN NN NN NN N
. - Committee - L : ’
. Salary . Fees Pension Benefits . Bonus 2024 Total 2023 Total
EJ Rimmer 225 - - 16 - 225 . 466 3

59
JMA Roberts 165 - 7 16 165 353 273
T Raynes 58 2 - : - 62 55
T Watkinson 22 - - 24 -
PGS Hird 2 - - - 24 -

[ 3 LS I VI V)




were directors for part of the financial year and who resigned on

N7 NoveQber 2023, received total amounts for the financial year of
£\14}and\£12k respectively, again reflecting the period they were
> N NN - . :
W@Wb\
\D\ir\e}\%ﬁf{a re Interests -

The tal\:\le\belov\v shows the interests of the Directors in office at the
end of the year intheghare capital of the Company:
NN\ NN :

: Asat3iMay! Asat31iMay

2024 number|{ 2023 number
of ordinary of ordinary
. shares shares
Executives
- EJ Rimmer 508,164 66,606 )
JMA Roberts 615,006 535,550

31,827 21,156

\ Tracy Watkinson and Paul Hird joined on 19 September 2023 and,
. as such, their remuneration only reflects the part of the financial year
that they were employed for. Julian Telling and Ron Russell, who

Details of share options held by the Directors.in office at'the'end'of
RN PR R N e T A O S

the'year-over, the ordinary shares of the’Company, are_ set out below:
NN NN NNNNNN

) IMA 2020
Roberts Unapproved 123,500 - 123500 . I °
: éJRimr@ Unapp:xz: 1235000 - a11666 - I 823,334
N

Ja\}es Rogér.‘t\s\ sr}m{\w%

'2\020\Shqe Opt_io}Schem

the Unapproved 202\2\Sr:§re

=1

Performance Histor
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The market price of ordinary shares at 31 May 2024 was 41.75p
(31 May 2023: 28.50p). The range during the year to 31 May
2024 was from 24.50p to 44.25p (year to 31 May 2023: 15.30p to
29.30p). The graph shows the percentage movement in the share
price of Time Finance from 1 June 2020 to 31 May 2024 compared
to the FTSE AIM All-Share index. :

Recent Develo‘pments

There have been no further signiﬁéant developments in the

Executive remuneration since the financial year-end. As explained
in lastyear's Annual Report and Financial Statements, both a cash
bonus scheme and a medium-term incentive plan were established
in July 2022.

The details of which included:

- acash bonus scheme for the Executive Directors in respect
of the financial years ending 31 May 2023, 31 May 2024 and
31 May 2025, Each annual element being conditional upon the
achievement of results above market expectations and capped
" at 100% of basic salary.

- along-term incentive plan for members of the Group’s senior
‘management team. Urider the scheme options over 1,835,000
shares were granted of which 1,235,000 were granted to
Ed Rimmer and 600,000 to other senior colleagues within
the Group. The awarded options vest in equal tranches over
a three-year period subject to stretching anriual performance
conditions in excess of market expe\qtations in respect of the
Group's profitability. ’

NN N
) 31 May ) 31 May . .
Scheme 2023 - Granted Exercised Cancelled 2024 . . . .
e e erese n It remains the expectation of the Remuneration Committee that all

$hare options in place at year-end, should they vest, will be met

fromhe Group's Employee Benefit Trust. As such, there should
be ho issuance of new shares and so no associated dilution of

Conclusion

feed\ba&fn}n shareholde‘rs.
N NN

N \, N, N\ i ] . '
pro<ideg: inQote\ 26}6«% co\nsol'da}ad ﬁha}cial\stat\em}nts\and\ ) \\\ .
\ the Group's website.\\ ’ : \Ne.{re\c\ommitted to a responsible and transparent approach in
\\\\\\ espect of=th}E<}cutive Directors' pay. We continue to welcome any

N
/\"_S
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Directors’ Report

for the Year Ended 31 May 2024 .

N
The Directors present their report with the financial statements of Fi n ancial Instruments \\\
the Company and the Group for the year ended 31 May 2024, : : \

P - . ' A - » The Group's financial instruments comprise cash and liquid resources,
nnClpa Cth'ty including receivables and payables that are also financial instruQ‘ents \
. ] " that arise directly fro erations. in purpose of the financial
The principal activity of the Group in the year under review was that | atanse "?' m operations. The m.am purpose o \ﬁnan ol .
L X . . : . instruments is to fund the Group's operations. As a matter of
of providing financial services to UK businesses. . : : - . N\
. policy, the Group does not trade in financial mstrumen\ts;qorg\oes\
RESU'tS and DlVidendS it enter into any derivative transactions. Further detajls o{ﬁnancual !

instruments are given in Note 28 to these ﬁnénciibst\atements.
The Group's profit after tax for the year was £4.4m (2023:'£3.4m). B v ) \\\\\_\,
The Directors do not propose a final dividend (2023: 0.0p per share), Dlrectors lnsura nce an{l "Q{Qn\"t'es
Future dividends will be kept und iew. AN \
€ dividends will be kept under revie Throughout the year the Group has mai\ntained Directors™and

A review of the business, including future developments, is included  Officers’ liability insurance for ﬂ-\ebe\neﬁt‘of\the\ Company, t},e \
in the Group Strategic Priorities on pages 16-18. Directors and its officers. The Directors\con\side\r‘-the leveIQ\f‘c&er -
’ appropriate for the business.and.it will rer}ain\i\mplace for the
Events Since the End of the Year foreseeable future. \\\\\\ .
information relating vto events since the end of the year is given in Sig niﬁ ca nt‘ Sha\rehordi ngs
the Note 25 to the financial statements. \\\\\\\\\
. The following parti\es held greater than'3%"of the issued share
Directors capital of Time Fi}an\c\epl}at\ 31 }da,y\ 202\4: \\\ ) ,
The Directors shown below have held office during the whole of the \\\\\ Number of % of\lssqu -
period from 1 June 2023 to the date of this report unless otherwise N shares \sharg capital,

stated. . Arena Investors, LP 18,425,000 19.92

GPIM Limited 16,777,972 1813
T Raynes Non-Executive Chair : )
. R Russell 11,542,788 1248
TE Watkinson Non-Executive Director \ \ \
{appointed 19 September 2023) \\ .
AN

o . “Disc innthe'Strateai %
PGS Hird Non-Executive Director \DISCIOSUI’ 1n the S{Q\tegIC\ e{or
{appointed 19 September 2023) \’lease refer to the Chief Executive.
: \ RN
EJ Rimmer Chief Executive Officer and Group, Strategic Rriorities.
 IMA Roberts Chief Financial Officer \x\\\\\‘\\\
» tement.of Directors’

(resigned 7 November 2023)

The interest which the Directors serving at the endof

N\ i
Sach fing \I‘yi}r:g\nd{\rthat-la}me Directors have élected to.
repare the financial'statements in accordance with IFRS as adopted
: . ore SN 2 e NN PRPAC SO SRR SRR R
had in the ordinary share capital of Time Flnance\plc\it 31 MQ/ . by the{\UrQed\ng\i!orQ ar{i ap\plm{ble\laW.\The\ﬁn{nc{lst\a:em\ens\
2024 is disclosed in the Directors' Share Interests se\ctio\rz‘wi{hin \Gst, in.accordancewith IFRS, present fairiy«the\ﬁnancial\p\osition and
NN NN\

JP Telling Non-éxecutive Director Sta\\rn\e \t\O \B‘I D
(resigned 7 November 2023) RésponSib“ities \ \ .
R Russell. Non-Executive Director \\\\\\\ \ Y
: Companyfaw'requires.the-Directors toprepare-financial statements.
r\ ‘;\ } NAN N NCONCN N
the year

m res

. . . N\ NN NN YA N
the Remuneration Committee Report on page\B}Detalls of the p\ N ~Suchrefd A -
Directors' share options are provided in the DirectorsShare Options kc-t 2006 to such financial'statements giving a trueand-fairview, are,
section within the same Report on the same'page. referénces o their-achieving afai entat

erf,
N\

%




in prepa‘ring' these financiai statements, the Directors are required to:
-. select suitable accounting policies and then apply them
. consistently; “ ’

-\ make judgements and accounting estimates that are reasonable

.
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sible for keeping adequate accounting
and explain the company's
asonable accuracy at any time

re.
I'position-of the cor}pa?\\y é}d\enable them to ensure

NG N

e
uarding the assets.of the comp,
Y N N N\

e steps

N

irectors are responsible for the maintenance‘and-integrity of -
\ QA RPN Qeartty @
tie corporate’and-financial information included on the company’s
NN N N NN N N NN NN
ebsite. Legislation in the United-Kingdom governing.the:
N NN N NG N N N N .
paration and‘dlssemma\tmn\ on&ﬁnanmal statements may differ

m.legislation'in otherjurisdictions:

any.and_hence for taking

///

%

er\l}s complywith the Companies Act 2006 '

'for\ the prevention and detection*of fraud and other
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Auditors

A number of areas are considered by the Audit Committee when
reviewing the appointment and engagement of the external
auditor, namely their performance in discharging the audit, the

' scope of the audit and terms of engagement, their independence

and objectivity, and remuneration. Following the completion of this -
year's audit, the Audit Committee has confirmed it is satisfied with
the independence, objectivity and effectiveness of Moore and has’
recommenqu to the Board that the auditors be 'reappointed, and
there will be a resolution to this effect at the forthcoming Annual
General Meeting. '

ON BEHALF OF THE BOARD:

James Roberts
Chief Fina
25 September 2024
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Report of the Independent Auditors to the Members

of Time Finance PLC

Opinion
We have audited the financial statements of Time Finance pic (the
“parent company”) and its subsidiaries (the “Group”) for the year '
ended 31 May 2024 which comprise the Consolidated Income
Statement, Consolida}:ed Statement of Comprehensive Income,
Consolidated and Company Statements of Financial Position,-
Consolidated and Company Statements of Changes in Equity,
Consolidated and Company Statements of Cash Flows and notes

. to the financial statements, including a summary of significant
accounting policies. The financial reporting framework that has *
been applied in their preparation is applicable law and UK-adopted
international Financial heporﬁng Standards (IFRSs).

[n our opinion, the financial statements:

— give a true and fair view of the state of the Group's and of the
parent cpmpany's affairs as at 31 May 2024 and of the Group's
profit for the year then ended;

— have been properly prepared in accordance with UK-adopted
IFRSs; and '

— have been prepared in accordance with the requirements of the
Companies Act 2006.

Basis for opinion

We conducted our audit in accordance with Intemational Standards
on Auditing {UK} {ISAs (UK)} and applicable law. Our responsibilities
‘under those standards are further described in the Auditor's
responsibilities for the audit of the financial statements section

of our report. We are independent of the Group in accordance

with the ethical requirements that are relevant to our audit of

the financial statements in the UK, including the FRC's Ethical
Standard as applied to listed entities, and we have fulfilled our
ethical responsibilities in accordance with these requirements. We
believe that the audit evidence we have obtained is sufficient and’
appropriate to provide a basis for our audit opinion.

Conclusions relating to going concern

In auditing the financial statements, we have concludgd that the

- Directors’ use of the going concern basis of accounting in the

preparation of the financial statements is appropriate.

Our evaluation of the Directors’ assessment of the Group's and
parent company's ability to adopt the going concern basis of
accounting included: ’

“— Evaluation of the available financing facilities, repayment terms

and covenants;

- Assessment of the reasonableness of cash flow forecasts over
the outlook period including the impact of the macro-economic
environment and sensitivities;

— Testing of the clerical accuracy of those forecasts and
assessment of historical accuracy of forecasts prepared by
management; and

— Assessment of the adequacy of disclosure provided in Note 2.

Based on the work we have performed, we havé not identified
any material uncertainties relating to events or conditions that,
individually or collectively, may cast significant doubt on the
company's ability to continue as a going concern for a period of
at least twelve months from when the financial statements are
authorised for issue.

Our responsibilities and the responsibilities of the Directors with
respect to going concern are described in the rglevant'sections of
this report.

Key audit matters

Key audit matters are those matters that, in our professional
Jjudgement, were of most significance in our audit of the financial
statements of the current period and include the most significant
assessed risks of material misstatement {whether or not due to
fraud) we identified, including those which had the greatest effect
on: the overall audit strategy, the allocation of resources in the
audit; and directing the efforts of the engagement team, These
matters were addressed in the context of our audit of the financial
statements as a whole, and in forming our opinion thereon, and we
do not provide a separate opinion on these matters,
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Report of the Independent Auditors to the Members
of Tlme Flnance PLC (contmued)

ﬂrea of focus

-y Work performed to address this risk

Conclusion of findings

.

In

Recoverability of trade recei
and valuation of the expected credit
loss provision

The financial statements include

net trade receivables of £178m
(2023:£150m), which represents 85%
(2023:82%) of the Group's total assets.
The credit loss provision is £4.7m
(2023:£4.2m).

We have assessed this area as being

-] of significant risk to the audit due to
the significance of these amounts

in deriving the Group’s results and
because of the nature of the IFRS 9
requirements for provisioning, which is
an estimate that involves judgements
and assumptions.

ing the valuation of trade recelvables we performed the

following procedures:

We tested after balance sheet date cash receipts for a sample of

receivables.

We reviewed leases and loans'in arrears to consider the adequacy
of provisions in place and where payment plans have been entered

whether they are being adhered to. .

We assessed the appropriateness of the methodology applied to
determine the expected credit loss provision with reference to the .

requirements of IFRS 9.~

We have tested the mathematical accuracy of the credit risk
provision model and corroborated back to underlying data and

supporting documentation.

We have compared historical default rates experienced to the toss
rate applied within the credit loss provuswn model and found them

to be in agreement.

. We considered the adequ\acy of the disclosures made in the
financial statements including the Group's accounting policy over

. prov15|on|ng

~ We considered the size and complexrty of management overlays,

in order to assess the reasonableness of the adjustments

by challenging key assumptions, inspecting the calculation
methodology and tracing a sample of the data used back to
“source data.

We have no matters to
communicate in respect
of the recoverability

of trade receivables or
credit loss provisioning.

Revenue recognition and the IT
operating systems

The IT operating systems used by the
Group are central to the integrity of the
allocation of income to the appropriate
accounting period using the effective
interest rate method.

In assessing revenue recognition, we performed the followmg

procedures:

<

We tested a sample of new contracts to ensure they were entered
into the system accurately and revenue recognised appropriately.

We reperformed a sample of calculations to test that the operating

system was allocating interest to the correct periods.

We reviewed the disclosures in the Group’s accounting policy over
revenue to gain assurance they were consistent with both the -
conclusions from the audit testing performed as well as being in

line with IFRS 15.

We have no mattersto -
communicate in respect
of revenue recognition.

Goodwill Impairment Assessment

The Group has goodwill across two
cash generating units ("CGUs"} at

31 May 2024: £27.2 miillion (2023

{ £27.2 million). The Group's assessment
of impairment in accordance with

IAS 36 Impairment of Assets is a
judgemental process which requires
estimating future cash flows based on
management’s view of future business
prospects. Our key audit matter
focuses on the robustness of the
revenue and profit forecasts. Given the
significant level of judgement involved,
we identified this key audit matter.

We performed the following procedures in response to the key audit

matter identified:

Discussed with management to understand and critically challenge
the key underlying assumptions used in the forecasts that form the

basis of the Group's impairment review;

Performed an assessment of the accuracy of previously prepared
forecasts; this included reviéwing trading performance in 2023/24
to determine management's ability to forecast accurately and

understand the reasons for any material variances;

Performed additional sensmvrtles to chaltenge the streng(h of the
forecasting model; this involved running combined sensitivities

using increased discount rates;

Performed a model integrity check, including reviewing the model

for mathematical and clerical accuracy;
Reviewed the disclosures in the financial statements;

Based on the audit
procedures performed
we are satisfied that the
valuation of goodwill at
year end is appropriate.
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Conclusion of findings

1 Going concern

During the year ended 31 May 2024
the Group saw strong growth despite
the impact of in the ‘cost of living’ crisis
which has seen arrears and credit risk
provision grow. This has resulted in
some customers struggling to meet
their repayment obligations. Due to
the potential significance of the ‘cost
of living’ crisis and economic pressures
on the Group's core customer base we
consider this to be a key audit matter.

Tin assessing the going concern status of the Group, we have reviewed

and considered the following:

- We have considered the impact of the current cost of living
crisis and-inflationary pressures on the budgets and projections
of the Group within our sensitivity testing and accompanying
management assessment.

— Availability of overdraft and loan facilities to ensure ‘there is sufficient
capital should management's forecast not meet expectations.

QOur key observations are
set out in the conclusions
related to going concern
section of our audit
report.
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The directors are responsible for the other information. The other

n pl\anmng\a\nd {:er(grming OUR, aud( we were influenced by our
pplication, of~materiality\.We set'certain quantitative measures and  information comprises the information included in the annual report,
N NN NN N NN N NN . .
resholds formaterialityawhich togetherwith other, qualitative, other than the financial statements and our auditor’s report thereon.
RO RICSON . o )
suderat\lons\, he{)ec&:s{) dstermme\thg\scopegf our audit and Our opinion on the financial statements does not cover the other
>na\}ur{. tir{u'ng am{ ext\ent ofth}pgceeurg}performed. Based information and, except to the extent otherwise explicitly stated in our
N\,
our professional*Judgemen}w\édetermined‘materiaIity for the report,.we do not express any form of assurance conclusion thereon.
NN ONSNON NN N N A '
roup financialstatements.as 'a whole‘to be £250,000:(2023: . , | R . :
NN N\ NN NN NN NN N In connection with our audit of the financial statements, our
50,000)and £200,000*{2023: £35,000).for-the\Parent'Company. e i . . L
NN NONTNTN NN NN\ D responsibility is to read the other information and, in doing $o,
he principal*’determinant.in thjs asséssment'was\profit before tax . ’ . e . s . :
NOONON NN NN NN SNONG N NN N consider whether the other information is materially inconsistent
exceptional items, whichwe consider, to'be the most.relevant . . : . . N
NCNC N NONCN NN N N \ N\ N\ with the financial statements, or our knowledge obtained in the audit
nchmark as a*key'metric for the directors,'investors and users‘of . . . . .
\ NN NN N N NN NOUNUNONN NN Y or otherwise appears to be materially misstated. If we identify such
e\Time_Finance plc financial statements. Our materiality represents . . 5 . .
NN\ NN NN NN NN NN material inconsistencies or apparent material misstatements, we
%.of the average'of the last three‘years ofithis;number, We have . ., ) X X
\ NN NN N NN . \ N N NN are required to determine whether there is a material misstatement
ken an average of the past 3:years as this proyides the most Y B . R
NN NN NN NN \ \ LN N \ in the financial statements or a material misstatement of the other
stagea\nd com\;:ara\ble proﬁ\t m{tnc e th ;r{pac\t of\:he\cost\of information. If, based on the work we have performed, we conclude
living~crisis/covid‘and~t;\§chan_ges t}th}credit sk provisigns.y ar\ ) P

e \th\at{here @s a material misstatement of this other information, we are
\required to report that fact.

O.p\m{ons on other matters prescribed
\by the Companies Act 2006

inion, based on the work undertaken in the course of

given in the Strategic Report and the Directors’

and the Directors' Report have been
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Report of the Independent Auditors to the Members

Matters on which we are required to
report by exception

In the light of the knowledge and understanding of the Group and
the parent company and its environment obtained in the course
of the audit, we have not identified material misstatements in the
Strategic Report or the Directors’ Report. )

We have nothing to report in respect of the following matters
where the Companies Act 2006 requires us to report to you if, in
our opinion: )
,I 3 )
company, or returns adequate for our audit have not been
received from branches not visited by us; or

— the parent company financial statements are not in agreement
with the accounting records and retums; or

- certain disclosures of Directors’ remuneration specified by law
are not made; or

- we have not received all the information and explanations we
require for our audit.

Responsibilities of Directors

As explained more fully in the Directors’ Responsibilities Statement

. set out on page 34, the Directors are responsible for the preparation

of the financial statements and for being satisfied that they give
a true and fair view, and for such internal control as the Directors
determine is necessary to enable the preparation of financial

statements that are free from material misstatement, whether due to\’\W< assess d{he.nsk of materi '\n{isstat‘ewe"t of.the financial

fraud or error.

for assessing the Group's and the parent company's ability to
continue as a going concern, disclosing, as applicable, matte{s
related to going concern and using the going concemn basis{f\

. to Frauthandhdw i
In preparing the financial statements, the Directors are responsible N N\ '\ AN
management an
\ i

_accounting unless the Directors either intend to liquidate'the Group

) NONG N
or the parent company or to cease operations, or have nowealistic.

N

alternative but to do so.

Auditors’ responsibilities for.the audit

of the financial stat'ements\
N

the financial statements as a whole are free‘fro>n~ \ater\ial\\

\ N\
\ adt}ﬁon\a %rr%raﬁive
Our objectives are to obtain reasonable assurance about whether: A furtlb&}cription of.\ou
NCONCON N N N )
financial statements i

rhisstatement: whether due to fraud or er{o\r@d to'issue a Report \. w

N\ N

: N\
of the Auditors that includes our opinion, Reasonable\a\ss}rarke

- fraud

‘fraud or suspected\ fraud-identified during

\those charged with'governance»

.of Time Finance PLC (continued)

is a high level of assurance, but is not a guarantee that an audit
conducted in accordance with ISAs (UK) will always detect a

material misstatement when it exists. Misstatements can arise \
from fraud or error and are considered material if, individually or:

in the aggregate, théy could reasonably be expected to influence

the economic decisions of users taken on the basis of these

financial statements. ' \

Explanation as to what exte:nt\t
audit was considered ca\e\aibl\‘eg
detecting irregularities)including

Sl

The objectives of our audit in respect.of fraud, are; to\identify.and

assess the risks of material misstatement ofthe ﬁn\anc}al s\t‘

. N
due to fraud; to obtain sufficient, a\ppr}priate a\udit\évi\

gpPropriate audlt evid

regarding the assessed. ri?.ks of.material misstatement

NN NN\

through designing and.implementing appropriate responses

those assessed ri§l$\s.\and\to respor{d‘appropriately tovinstandes of

Aa /

a7

%
/
%
%
S
%

primary responsibility, for{xexprev\entio\n‘and.d\ete\c\tion of,
rests with both*mahagément ahd those chargedwi

Ourapbro\ach was as follom:\ \ '
- We\tybtainéd~an understanding ofhow the cbmpan ‘complies,
NS M TN TR ORPERY SR

with-these requirements-by dis\cussibns with.management and
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3/
/
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/ o~ ) N )
Use of our report :
This.report is made solely to the company's members; as a body, in

acco\rdancelwith Chapter 3 of Part 16 of the Compaqies Act 2006. .
; Our audit work has been undertaken so that we might state to -
the>on%any‘s members those matters we are Fequired to state to
\ ’ thi\mx‘q\a‘n\auditor‘s report and for no other purpose. To the fullest ‘

\'extent per>nitt>d\by law, we do a9;?:cept or assume responsibility

/.

NN N

to anydne otherthdn the company,and the company’s members
{ N NN N /P/Y/ pany .
N Y. ftﬂo\uil@iv\vg%for port, or for the opinions we
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Consolidated Income Statement

for the Year Ended 31 May 2024

C ing  Discor d Continuing ° Discontinued
Notes Operations Operations Totat Operations Operations Total
2024 2024 2024 2023 2023 2023
£000 £000 £000 £000 £000 £'000
Revenue 33,180 - 33,180 26,968 602 27.570
Other Income 50 - 50 - - -
Total Revenue 33,230 - 33,230 26,968 602 27,570
" Cost of Sales {14,000} - (14,000) (11,172) (227) (11,399)
GROSS PROFIT 19,230 - 19,230 15,796 375 16,171
Administrative expenses (13,185) - (13,185) 11,371) 277 11,648)
Exceptional ltems A 16 - - - 70) (10) (80)
Share-based payments - A 26 (61) - {61) (125) - (125)
OPERATING PROFIT 5,984 - 5,984 4,230 88 4,318
Finance costs 5 (145) = (145) (152) N (152)
Finance income . 5 96 - 96 1 - 1
PROFIT BEFORE INCOM‘E TAX [ 5,935 - 5,935 4,079 88 4,167
Adjusted earnings before tax,
exceptional items and share-
based payments 5,996 - 5,996 4,274 98 4,372
Exceptional items 10 ~ - N 70 10) (80)
Share-based payments 26 (61) - {61) (125} - (125)
PROFIT BEFORE INCOME TAX - 5,935 - 5,935 4,079 88 4,167
Income tax 7 (1,491) - (1.491) (720) - . (720
PROFIT FOR THE YEAR - 4,444 - 4,444 3,359 88 3.447
Profit attributable to: Owners
of the parent company 4,444 - 4,444 3,359 88 3.447
Earnings per share expressed '
in pence per share 9
Basic 4.80 - " 480 363 ‘010 373
- Diluted’ 4.80 4.80 363 0.10 373

The notes on pages 49 to 72 form part of these financial statements
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. 'L - ’
Consolidated Statement of Comprehensive Income
For the Year Ended 31 May 2024 o '
Continuing  Discontinued Contln;alng Discontinued )
Notes Operations Operations Total Operations Operations Total
2024 2024 2024 . 2023 2023 2023
: . . £'000 £000 £'000 . .£000 - £000 £000
PROFIT FOR THE YEAR 4,444 - 4,444 3.359 88 - 3447 .
OTHER COMPREHENSIVE .
INCOME - - - - - -
TOTAL COMPREHENSIVE
INCOME FOR THEYE»AR 4,444 - 4,444 3,359 88 3,447
Total comprehensive income -
. attributabte to: Owners of the : )
parent company 4,444 - 4,444 3,359 - 88 3447

Time Finance PLC

- The notes on pages 49 to 72 form part of these financial statements ’



44 Time Finance PLC
Annual Report & Financial Statements 2024

Consolidated Statement of Financial Position

31 May 2024
Notes £000 F000
ASSETS
NON-CURRENT ASSETS
Goodwilt 1n 27,263 27,263
Intangible assets 12 226 23
Property, plant and eqdipr’nent ! 13 286 - 238
Right-of-use property, plant and equipment 1322 552 573
Trade and other receivables 15 70,015 58,530
Deferred tax 23 1.;818 1,236
99,760 88,071
CURRENT ASSETS ’ :
Trade and other receivables 15 108,389 91,847
Cash and cash equivalents 16 1,590 3772
109,979 95,619
TOTAL ASSETS 209,739 183,690
EQUITY . )
SHAREHOLDERS’ EQUITY |
Called up share capital 17 9,252 9,252
Share premium 18 25,543 25,543
Employee shares 18 292 231 .
Treasury shares 18 (815) (770),
Retained earnings . 18 31,863 27419
66,135 61,675
LIABILITIES
NON-CURRENT LIABILITIES
Trade and other payables 19 62,973 52,822
Financial liabitities - borrowings 20 294 1,319
Lease liability 22 ‘363 428
63,630 54,569
CURRENT LIABILITIES
Trade and other payables 19 78,303 65,207
Financial liabilities - borrowings 20 1,025 1,625
Tax payable 288 423
Provisions 21 173 ~
Lease liability ’ 22 185 191
79.974 67446
TOTAL LIABILITIES ) 143,604 122,015
TOTAL EQUITY AND LIABILITIES 209,739 183,690

The financial statements were approved by the Board of Directors and authorised for issue on 25 September 2024 and were signed on its behalf by:

James Roberts
Chief Financial Officer

The notes on pages 49 to 72 form part of these financial statements
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Com pany Statement of Fi nancial Position
31 May 2024
~
Notes Ez,ggg Ez’ggg
ASSETS
NON-CURRENT ASSETS .
Intangible assets 12 212 221
Property, plant and equipment 1 14
Investments 14 21,030 21,030
| - 2123 21,265
CURRENT ASSETS
Trade and other receivables 15 27,056 25,276
Tax receivable" 5 -
Cash and cash equivalents 16 907 686
27,968 25,962
TOTAL ASSETS | 49,221 47,227
EQUITY ]
SHAREHOLDERS' EQUITY
Calted up share capital 17 9,252 9,252
Share premium 18. 25,543 25,543
Employee shares 18 222 194
lTreasury shares 18 (815) (770)
Retained earnings 18 1.1.685' 8,858
TOTAL EQUITY ’ 45,887 43,077
LIABILITIES
NON-CURRENT LIABILITIES
Financial liabilitieg ~ borrowings 20, 294 1,319
Deferred tax 23 50 4
344 1,360
CURRENT LIABILITIES
" Trade and other payables 19 1,965 1,602
Financial liabilities - borrowings 20 1,025 1,025
- Tax payable - 163
2,990 2,790
TOTAL LIABILITIES 3334 4,150
TOTAL EQUITY AND LIABILITIES " 49,221 47,227
: Company (loss) / profit for the financial year 173) 518

As permitted by Section 408 of the Companies Act 20086, the income statement and statement of comprehensive income of the parent company is not

presented as part of these financial statements,

James'Roberts
Chief Financial Officer

The notes on pages 49 to 72 form part of these financial statements
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Consolidated Statement of Changes in Equity
for the Year Ended 31 May 2024 |

Calted up Retained Share Treasury Employee Total
share capital Earnings Premium - Shares Shares Equity
£000 £000 £000 £'000 £000 £000
Balance at 31 May 2022 . 9252 23972 .25,543 (820) 106 58,053
Total comprehensive income . - 3447 - .- - 3447
'i'fansactians with owners
Sale of treasury shares - . - - - 50 - 50
Value of émployee services - - ’ - - 125 125
Balance at 31 May 2023 9,252 27,419 25,543 {770) 231 61,675
Total comprehensive income’ . - 4,444 - - - 4,444
Tranﬁactlons with owners '
Sale of treasury shares - - - 45) - - (45)
Value of employee services - o - - 61 61
‘Balance at 31 May 2024 ] 9,252 31,863 25543 {815) 292 66135

Company Statement of Changes in Equity
~ for the Year Ended 31 May 2024

Called up Retained Share Treasury Emptoyee Total
share capital Earnings Premium Shares Shares . Equity
£000 E'000 £000 £'000 £000 £000
Balance at 31 May 2022, - 9,252 2,812 25,543 (820) 106 36,893
- Total comprehensive income . '~ - 518 ) - - - 518
Transactions with owners »
Purchase of treasury shares ’ -~ - . 50 - 50
Dividends - 5528 . - - - 5528
Value of employee services ' o . - co- - . - ’ 88' 88
Balance at 31 May 2023 9,252 8,858 25,543 (770) 194 43,077
Total comprehensive income . ~ (173) - - - (173)
Transactions with owners .
Purchase of treasury shares - - - (45) - {45)
Dividends ~ 3,000 . - - 3,000
Valué of employee services . ~ - - - - . 28 28
Balance at 31 May 2024 R 9,252 11,685 - 25543 ®15) 222 as887|

The notes on pages 49 to 72 form part of these financial statements

o . . , $
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’ -
Consolidated Statement of Cash Flows
for the Year Ended 31 May 2024
Continuing  Discontinued - Continuing  Discontinued
Notes Operations Operations Total Operations Operations Total
2024 2024 2024 2023 2023 2023
£000 £000 £000 £'000 £'000 £000
Cash generated from .
operations )
Profit before tax 5935 - 5,935 4,079 88 4,167
CD:;rge:;anon & amortisation 434 _ 434 422 1 423
Finance costs 145 - 145 152 - “1s2
Finance income (96) - (96) Y] . (oY)
Loss on disposat of property, -
plant and equipment 2 - 2 v v
(Increase)/decrease in trade and
other receivables (28,027) - (28,027) (29,201) 20 . (29.181)
Increase/(decrease} in trade and
other payables 23,247 - 23,247 27,056 (16) 27,040
ih:eor;:ment in other non-cash 38 _ 38 944 (435) 509
1,678 . - 1,678 . 3468 (342) 3,126
Cash flows from operating
activities
Interest paid (145) - (145) {152) - " us2)
Tax paid {1,703) - ' (1,703) (541) ~ (541)
Net cash from operating . _
activities 70) (170) 2,775 (342) 2433
Cash flows frorh investing
activities - )
Purchase of software, property, _ -
plant & equipment . (250) {250} (129} (129)
Interest received 96 - 96 1 - 1
Net cash from investing activities (154) = {154) (128) - (128)
Cash flows from financing )
activities .
Payment of lease liabilities (233) - (233) 170 - 170)
Loan repayments in year (1,625) - (1.625) | ' {1,025) - (1,025)
Changes in overdrafts - - - (254) - (254)
Net cash from financing activities (1,858) - {1,858) {1,449) - (1.449)
(Decrease)/increase in net cash.
and cash equivalents {2,182) - {2,182) 1,198 (342) 856
Net cash and cash equivalents '
at beginning of year 27 3,772 - 3,772 2,574 342 2,916
Net cash and cash equivalents . '
at end of year 27 1,590 - 1,590 3772 - 3772

The notes on pages 49 to 72 form part of these financial statements
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Company Statement of Cash Flows
for the Year Ended 31 May 2024 '

2023

' Notes 2024
A £000 £000
Cash generated from operations
Profit before tax 2,816 518
Depfeciatioﬁ & amortisation f:harges \ 136 125
- Finance costs ‘ 92 63
(Increase) in trade and other receivables (1,781 (3,286)
lncréase/‘decrease) in trade and other payables : ) . . ’ . . 364 j(2,18.9)
Movement in other non-cash items ’ 423 143
' 2,050 (4.626)
Cash flows from oﬁeratlng actlyltles '
Interest paid 92) 63)
Tax paid {163) -
- Net cash from operating activities 1,795 (4.689)
Cash flows from investing activities
Purchase of software, property, plant and equipment (124) 73)
Dividends received ) 3,000 5.528
Net cash from investing activities 2,876 5,455
-Cash flows from financing activitiels
Loan repayments/loans issued in period (4,450) (1,025)
Net cash from financing activities . (a.450) | (1,025)
4 Increase/(decrease) in net cash Snd cash equivalents . 221 (259)
Net Cash and cash equivalents at beginning of year | . 27 686 945
Net Cash and cash equivalents at end of yedr . 27 907 | 686

The notes on pages 49 to 72 form part of these financial statements -
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for the Year Ended 31 May 2024
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Notes to the Consolidated Financial Statements
(continued) | ' -

2. Accounting Policies (cont.) Property, plant and equipment

Goodwill Depreciation is provided at the following annual rates in order to
write off each asset over its estimated useful life.
Goodwill is measured as the sum of the consideration transferred )
over the net of the acquisition-date amounts of the identifiable _
assets acquired and the liabilities assumed. If the net of the improvements to property - 20% on cost:and in accqrdé\n‘ce with
_acquisition-date amounts of the identifiable assets acquired and ) . the property lease
liabilities assumed exceeds the sum of the consideration transferred,
the excéss is recognised immediately in profit or loss as a bargain X
purchase gain. : Fixtures and fittings - 25% on cost

Short leasehold - in accordance with the propert\\flease

Assets held for rental - atvarying rates on, ést

Goodwill arising on an acduisition of a business is carried at cost Motor vehicles - - 25% on cost
as established at the date of acquisition of the business less Computer equipment _ 25%\0} cost
accumulated impairment losses, if any. Goodwill is allocated to a . \\ \
reporting segment, namely Asset Finance and Invoice Finance, Al property, plant and eQUipment\afe\ShO\
. N . . N N S
The Goodwill in each segment is tested for impairment annually, or  Subsequent depreciation and impairment, if-any:
morfe frequently when there is an lr)dlcatlon that it may be impaired. Intangii:le assets
Any impairment loss for goodwill is recognised directly in the profit \\
or loss. An impairment loss for goodwill will not be reversed in Amortisation is provide\d at\the \follgang annu{l rat\es\i{ order
subsequent periods. to write off each asset over its estimated-yseful life, which are,

considered to be ﬁ?\ite.
When the consideration transferred by the Group in a business . ~
combination includes assets or liabilities resulting from a contingent ~ Computer software
consideration arrangement, the contingent consideration is ) Exceptional}tems
measured at its acquisition-date fair value and included as part of \ \

the consideration transferred in a business combination. vException\al\it\ems\are\ i
- where'it is‘necessary to.
Changes in the fair value of the contingent consideration that qualify ﬁnan\cial per}om\an
as measurement period adjustments are adjusted retrospectively,

with corresponding adjustments against goodwill. bf.\ NN N N

Measurement period adjustments are adjustments that arise from \Taxation
additional information obtained during the ‘measurement period’ - \ \ \
Cul

{which cannot exceed one year from the acquisition date) about, n{nt{ax
“facts and circumstances that existed at the acquisition date. The\Stat{mQ‘S
subsequent accounting for change in the fair value of the coﬁtin\gient ratgs'epac
consideration that do qualify as measurement period adjustl\ne}ts Pasitign dat

depends on how the contingent consideration is classified.

Contingent consideration that is classified as equity is ngt\

eferred i
remeasured at subsequent reporting dates and its subsequent betv:éer:\

NN N

settlement is accounted for'within equity. Contingent {onsideration 3mo nt;\'
that is classified as an asset or a liability is remeaiﬁre\d at\\ N\
subsequent reporting dates in accordance with .I{AS@\QQ 1AS'37 Defe\rred\tax liabilities how

Provisions, Contingent Liabilities and Contingent Assets, as fror{mg\ihi{al~reco it
: . . ) . SN NN\ if f-anse:
appropriate, with the corresponding gain or loss being,recognised.in

i taxis un cogniti
profit or loss. income qi
. . \lla}zil'\ N herth: \bu\siness t}mbiha%n

n na
N N\ . .
t-at the time'of the trapsaction a‘ffects.ne'rth}r-accou ntln}nor
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3
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Deferred income tax is determined using tax rates (and laws) that
have been enacted or Substantively enacted by the balance sheet -
date and are expected to apply when the related deferred income tax
a\sse{s\is realised, or the deferred income tax liability is settled.

Deferred income tax liabilities are provided on taxable temporary

nces arising from investments in subsidiaries, associated and

» }ge%ents. except for deferred income ta)& liabilities where the

al\af-m\}te}wporary difference is not in the foreseeable future.

OUNNN N

rred income tax assets are recognised on deductible temporary

NONONCN N . e .
nces.anising'from investments in subsidiaries, associates and

N NN N N .
rrangements only \to~the extent that it is probable that the

es are offset when there is a
t'tax assets against current
hen the deferred'income ta{( assets and liabilities.
y-the* same taxation authority on either
N\, NN N .
ttaxable*entities ' where there is an
Y

en
ntign to ttl\e‘th\e\balanc\e\or:\an:bba\éis.
NONONON NN
t of financial, assets\ ’
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_ Provision for specific debts

Provision is made for receivables in arrears after taking.into account
expected recovery proceeds. Any amounts where the expected
recovery is less than the camrying value is allocated a specific '
provision against the shortfall. i

Funding payables and cost of sales

Finance received from funding providers is classified as payables
in the Consolidated Statement of Financial Position. Payments to
the funding providers contain a capital element which reduces the
amount payable, and an interest charge is debited to the cost of
sales using the sum of digits method. Due to the relatively short
term of the funding payables the Directors are satisfied that this
method of apportioning interest is not materially different to the
_ effective interest method.

Financial instruments

Financial instruments are classified and accounted for according to
the substance of the contractual arrangement, as either financial
assets, financial liabilities, or equity instruments. An equity
instrument is any contract that evidences a residual interest in the,
assets of the Company after deducting all of its liabilities.

Employee benefit .

undenlFRS 9'where the credit

{a) Pension obligaﬁoﬁs

For defined contribution plans, the Group péys contributions to
publicly or privately administered pension insurance plans on a
mandatory, contractual or voluntary basis. The Group has no further
payment obligations once the contributions have been paid. The

a
Ror fh{\sé{\s\.se\ts,\ contributions are recognised as employee benefit expense when
cted losses arisin

they are due. Prepaid contributions are recognised as an asset to

,\the\extent that a cash refund or a reduction in the future payments

i \s glailable.
uf can \ \

des~ﬁ<an\c\na|.|\nstr{me\nts\t\hat have had a{ign
re it risk iincg inig'alqscognnig}but*a@no\t credit w) Termination benefits
these‘assets' lifetime ECD&(that i) expected\ \ ) . R
NN N AVAVERTAYAS NN Termination benefits are payable when employment is terminated
fromitheMrisk of defalilt over the life of the*financial NN\ .
NN\ \\by the Group'before the normal retirement date, or whenever an
re récognised NONCN .
\ \\ \ em\?lo,yee acce{ts voluntary redundancy in exchange for these
ists oﬁﬁnar{i‘aﬁsse\ts«{at are creds im\pahsd, be\neﬁ\tswegogp recognises termination benefits at the earlier
‘n\\}e\o} rqore\eveg\tsd\l'\\at{ave a\detrimen\tal\\\of the\'fbllgwiqyd{tes: (a) when the Group can no longer withdraw
\e\s\timated\m t}re \Cas{ﬂO{VS{f tt@ﬁn}ncisl Q\\\ec< ér{‘f‘tQ)se\beQeﬁts; and {b) when the entity recognises costs -
occurre\d: l;}r these assets, lifetime ECL\s\aéalso ) estructuring that is within the scope of IAS 37 and involves

fora re
NONCON NN
the payment of termination benefits. In the case of an offer made
\ gAeR oREr

to enco\urage vglur{ary \redundancy. the termination benefits are
b the humber of employees expected to accept

}allin\g\due more than twelve months after the end

AN

o
n
©
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NN\ \ t g
ns referto Not A
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Notes to the Consolidated Financial Statements
(continued) A |

H [ . The initial cost of the right-of-use asset comprises the amount of
2. Accounting Policies (cont.) 9 e o

: the initial measurement of the lease liability, lease payments made
Own shares prior to the lease commencement date, initial direct costs and the

estimated costs of removing or dismantling the underlying asset per

Own shares consist of treasury shares and shares held within an .
the conditions of the contract..

employee benefit trust. The Company has established an employee

benefit trust for the granting of conditional shares to applica‘ble Where ownership of the right-of-use asset transfers to the\léssee
employees. Own shares are recognised at cost as a deduction from  at the end of the lease term, the right-of-use asset isde\breciated \
equity shareholders’ funds. Subsequent consideration received over the asset’s remaining useful life. If ownership of.the.right-of<use,

for the sale of such shares is also recognised in equity, with any - asset does not transfer to the lessee at the end-of the lease\term,
difference between the sale proceeds and the original cost being depreciation is charged over the shorter of the\us\eﬁll\life\of\tl}a‘right-

taken to retained earnings. No gain or loss is recognised in the of-use asset and the lease term. :
financial statements on transactions in treasury shares. - . . A

. . Critical estimates \ b
_Share-based payments \ \

7.

: The preparatiqn of financial statements may, \rquret\he{sle
The Group operates an equity-settled, share-based compensation accounting estimates which, by, definition)willseldom‘e
plan, under which the entity received services from employees as actual results: Management Slso\ ne;\c:ls kyex\ercée\j
consideration for equity instruments {options) of the Company. applying the Group’s acqou}tin\g\pc}lieies. T}e\fal

The fair value of the employee services received in exchange for the  areas that involved a hi§he\rde\gre\e\ ofihd \é o
grant of the options-is recognised as an expense. The total amount which may be more -Ii\k\ely \to‘be m\atel{?lly \adj
expensed is determined by reference to the fair value of the options  assumptions whicht{n out, t}be incorrects_ . .

el \

ted: . . ) <
grante ' a. Goodwill impa>n nt\\\\\\
" o Including any market performance conditions (for example, an \\ \\
NN

entity’s share price); The Group, \tésts annually\whethr\goonill\has\ suff
' pricel: impairment by applyin;\grc\?wth assumptions.and,ass

e Excluding the impact of any service and non-market performance  future cash'flows which\ak:\expected to.arise from the tontinui

vesting conditions {for example, profitability, sales growth targets oper{ﬁon. All othéﬂa;\sets\ are\ tes\ﬁed?b inipalt e\

o S

and remaining an employee of the entity over a specified time indicators of impairment. Actual

period); fr“om\th%%m\ates (se}N}te T1.GSodwil):
N\
« Including the impact of any non-vesting conditions (for example, \b. Expected cre\c}i?losses
the requirement for employees to save or hold shares for a \\\\ . X

/

/4
%
/
/-
/
/

i . . The'Group assesses:its bgstestimate forthe.expected creditjosses
specific period of time). NN N NN NS N NN NN N
provision at.each reporting'date, using trends from“actual historical
. . L N\ NN NN N NN ON N N N\
At the end of each reporting period, the Group revises its estimates data\asqel% ation. Significant
of the number of options that are expected to vest based on the \judgement-.is i
. . L . o\ N\ .
service and non-market vesting conditions. It recognises the'impact\ delinquencies:
AN NN \a

of the revision to original estimates, if any, in the income statement\.\category,xas
with a corresponding adjustment to equity

Cash and cash equivalents ) \\\
N N\

or less.
Leases

IFRS 16 ‘Leases' addresses the recognitionof leases on the balance
sheet. The standard eliminates the distinction*between operating
and finance leases, and results in operating leases being treated'ag

\,
finance leases. The lease liability is initiSIIy}ecognised atthe'present: Y

\,
value of the lease payments which ha\v\eq{)t\ygbb\én\}ad}ar}:i .
subsequently measured under the amortised cost methox\
) \\&\\ )
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‘ \ . Segmental Reporting
' The

& Group provides a range of financial services and product offerings throughout the UK and has two core trading divisions, namely: Asset
F{\ar{:e and Invoice Finance. The Group's ancillary product offerings, Commercial Loans and Vehicles fleet brokering are included within the

Asset Finance segment as they operate under the same management team, office locations and with the same back-office teams. Asset
sechLending is included within the Invoice Finance segment for the same reason.

NN

operating segments, therefore, feﬂect the Group's organisational and 'manégement structures. The Group reports internally on these
segmem}in&de\rto assess performance and allocate resources. The segments are differentiated by the type of products provided.
segmental resu\lfs\and comparatives are presented with intergroup charges allocated to each division I:;ased on actual revenues
nerate}ln\t\efg\r\oup\ expenses are recharged at cost and largely comprise; plc Board and listing costs, Marketing, Compliance, IT and
u ‘}n R\esb\urc;‘co}ts. . L
\\\\\\\\ Asset - Invoice
For the year ended.31 May 2024, Finance Finance Other TOTAL
NN N NN £000 £000 £000 _ E'000
Revenue o . . 18,783 14,339 108 33,230
Cost of sales : ‘ (10,456) (3.387) ) 157) (14,000)
¢ GROSS PRC?FIT 8,327 10,952 (49) 19,230 ‘
Administrative expenses . . (5,935) (5,466} (1,784) (13,185)
Share-based payments 12) 5 t44) (61)
OPERATING PRdFIT ’ . ) : ' ’ ' 2,380 5,481 (1,877) 5,984
"N\ Finance costs 31) (22) . (92) 145)
’ Finance income : . . 1 95 - 9
PROFIT BEFORE INCOME TAX ! ' 2,350 5,554 (1,969) 5,935
N Intra-group recharges - » : (1,050 " (918) 1,969 -
" PROFIT BEFORE INCOME TAX ’ ’ : X 1299 4,636 - ' 5,935
\ Adjusted earnings before intergst, tax, exceptional items and share-based 2,362 5,559 1,925) 5,996
payments B )
Share-based payments ’ (12) (5) (44} (61)
. | PROFIT BEFORE INCOME TAX . '2,350 5,554 (1,969} 5,935/

N
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Notes to the Consolidated Financial Statements
(continued) ‘

3. Segmental Reporting (cont.)

Asset Invoice :
For the year ended 31 May 2023 . Finance Finance Other TOTAL

£000 £'000 £000 £000
Revenue ° o . . 16,540 10,679 351 27.570
Cost of sales . . (8.389) (2.784) (226) (11,399)
GROSS PROFIT . ) 8151 7.895 125 16,171
Administrative expenses (6.009) (4,040) (1.599) (11,648)
Exceptional items ' - (34) © (46) (80)
Share-based payments {26} 1 ) (88) {125)
OPERATING PROFIT 2,116 3,810 (1,608) 4,318
Finance costs . {75) . {14) {63) (152)
Finance income : 1 - - 1
PROFIT BEFORE INCOME TAX 2,042 3,796 (1,671) 4,167
Intra-group recharges : (855) (816) .1,671 . -
PROFIT BEFORE INCOME TAX . ’ 1187 2,980 - 4,167
Adjusted earnings before interest, tax, exceptional
items and share-based payments . 2,068 - 3841 (1537) 4,372
Exceptional items ’ - (34) (46) {80)
Share-based payments : ) e a 88) {125)
PROFIT BEFORE INCOME TAX | 2,042 3,796 (1.671) - 4,167

4. Employees and Directors - \\\\\
\\\\ RN -
Wages and sataries . 8,085 6,676
Social security costs X 864 783
Other pension costs ' . 316 252
9,265 771 \

The average number of employees during the year was as‘f%ws: \\\\\
. - \;\\\ 2024

023
Management 10 10
Operational i ’ i . ’ 132 117

7

SN

Directors’ remuneration 963 749

7

The number of directors to whom retirement benefits were accruing was as follows: Money purchase schemes 2

The number of directors who exercised share options during the year was as follows

Mt
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The Directors’ aggregate emoluments in respect of qualifying services were:
\ : ‘ ' _ 2024 2023
A - Committee £000 £'000
N « . Salary Fees Bonus Pension Benefits Total Total

T Raynes ) 58 2 ~ 2 - 62 55
EJ Rimmer - - : 225 . - 225 - 16 466 359
J M ARoberts ' 165 - 165 7 16 353 273
P Hird (appointed 19 September 2023) 22 ’ 2 -~ - - 24 X -
T V\;atklnson (appointed 19 September 2023) . 22 2 .- ’ - - 24 -
R Russell (resigned on 7 November 2023) 15 - o~ ) - - 15 28
\ J P Telling (resigned on 7 November 2023) 19 - ~ - C - 139 34

526 6 .390 9 32 963 74%
AN

management.personnel are the same as the Directors and therefore disclosure is the same.

NSNS

2.y ar,\after meet|r\1\g~quahfy|ng criteria of the Share Option Scheme, 411,666 shares vested and were exercised by E Rimmer.
Y
A\furthe\rlz3~.509 shares\vestec}and‘we\re exercised by J Roberts of which 65,454 were disposed of to meet associated tax liabilities.

~Net Fina‘}:eé)}c\ . - |

Finance income: ' .

Bank account interest : . . 96 . 1

Finance costs:

Bank loan interest . . (35) 86

Interest payable ’ 180| - 66

' ) 145 152

Net finance costs . .49 151
OOUNANNNNNN N | o |

6 m:\o;\ before@g)\n\qeﬁ\ \

\The-profit before, in%kx is state a;}charging:
\\\\\\ 2024 2023

' ' ' £000 £000
.\ Depreciation - owned assets - 298 . 289
Computer software amortisation . . 136 134

Net credit loss charge : : . . 2,194 . 2437

Funding facility interest charges : ‘ 7,490 4,547

o

Introducer commissions 3 ’ 3416¢ 2,868
Fees payable to the Company's auditor for the audit of Company’s subsidiaries n - 68
Fees payabte to the Company’s auditor for the audit of the Company 19 16

\
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Notes to the Consolidated Financial Statements
(continued)

7. Income Tax

. . ' ) N\
Analysis of tax expense - : Ezggg ) gzggg \
Current tax: ' . _ ’ ’

Tax , o 1674 920

Deferred tax - - (183) (200) )

Total tax in consolidated income st. it R 1,491 720

P

Factors affecting the tax expense - : \

The tax assessed for the year is higher {2023 - Jower) than the standard rate of corporation tax in the UK, The diffeknce is explaingd'below:

- : ' 2N N N NN\
- _ N 2024 2023
: o £000 £'000

Profit before income tax . 5935 . 4167

Profit multiptied by the standard rate of cofporation tax in the UK of 25% for the year to 31 May 2024 (2023: 19% for

the period to 31 March 2023 and 25% for the period to 31 May 2023) 1484 1008
Effects of: . o '

Prior year adjustments » Co ' (35)

Deferred tax . ) 12

Fixed Asset differences “ . . : (395)
Adjustments to b/fwd values . 425

NN AN NN

Corporation tax is calculated at 25.1% (2023: 17.3%) of the estimated assessable profit-for the years

8. Dividends ) | ' \\\\\\\\ e

Ordinary shares of £0.10 each

Final - ‘ -

{nterim . . -

\
The Directors do not propose a final dividend relating tothis financial perj
with the next review expected at the time of the Interim _results:
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\9. Earnings Per Share .
‘ Earnings per share is calculated by dividing the earnings attributable to ordinary shareholders by the weighted average number of ordinary

s{'nares in issue during the year. For diluted eamings per share, the weighted average number of shares is adjusted to assume conversion of
all'djlutive potential ordinary shares. ’

N

T{Ere\are\nogluﬁve items impacting the Group and, as such, the Basic EPS and Diluted EPS are identicai. Any share options that are
vested'are fully-expected to be met from the Group's Employee Benefit Trust. Therefore, issuance of new shares is not expected to be

NN N

ired and as a result, there is no associated dilution.

.

/

requ

\ \\ : Weighted

. average Per-share

\\ , Earnings | number amount
I 2 £'000 of shares pence

TOTAL N
Basic EPS .
Earnings attributable to ordinary shareholders o | 4,444 92,512,704 4.80
Diluted EPS
Adjusted earnings . 4,444 92,512,704 4.80
CONTINUING OPERATIONS y
Basic EPS‘
Earnings attributable to ordinary shareholders ' ’ 4,444 92,512,704 4.80
Diluted EPS )
Adjusted earnings ‘ : 4,444 92,512,704 = 4.80
DISCONTINUED OPERATIONS )
Basic EPS - . . . R .
Earnings attributable to ordinary shareholders ’ i - - -
Diluted EPS
Adjusted earnings - -
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‘Notes to the Consolidated Financial Statements
(continued) |

9. Earnings Per Share .(cont.)

2023 LR e . ’ . V;Ielghted
. E P average
.. . - . oo ) ’ Earnings number
“ o i . PR : . . £000 © of shares
ToTAL o
Basic Eés
“Earnings Emibutab!e to ordinary shareholders . . '3.447 92,512,704
Diluted EPS )
Adjusted eafnings . ’ . ' : 3447 92,512,704
CONTINUING OPERATIONé
Basic EPS
Earnings attributable to ordinary shareholders . 3,359 524512,704
Diluted EPS ' '

Adjusted earnings o : } . 3359 92,512,704

.

DISCONTINUED OPERATIONS

Basic EPS )
Earnings attributable to-ordinary shareholders 88 92,512,704
Diluted EPS '

. Adjusted earnings ‘ R 92,512,704

10. Exceptional Items N

88
During the year the Group incurred the following exceptional items: \\\\
N : ' N 2024
: : - . \L £000

Other - ! . -

There were no exceptional items in the year (2023: £80k).
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11. Goodwill
Group : ) : : £'000
N\ .
cosT
At 1June 2023 . - .
and 31 May 2024 . 27.263
NET BOOK VALUE ] :
At 31 May 2024 ] o _ ' 27,263 |
At 31 May 2023 : a 27.263

' ~ NN\
The\vattbgood'v}cam"ed on the Balance Sheet is required to be monitored at the “operating segment” level. As detailed in Note 3,
mapagement'considenthere tobe two operating segments — Invoice Finance and Asset Finance. Goodwill has therefore been allocated

appropriately~io two cash.generating units (“CGU").

The'récoverable-amount.of each\CGU has been determined based on a value-in-use calculation. This calculation uses pre-tax cash flow

projections co\ver%g an~appro\p‘riate-penod. Cash flows beyond a four-year period are extrapolated using a constant growth rate consistent

4%
/.

NN\ NN N NN N . . - . I
wuth\cur{ent\ mar\ket \congﬂwnsendmcent historic growth. The risk-adjusted cash flows are discounted using a researched pre-tax discount
rate of7.9% (2023; 8:5%): \
N Total Total
. ) headroom headroom
with 1% with 10%
. : 2024 Carrying { 2023 Carrying Iincrease in reduction in
Value ' Value Headroom* Discount Rate cash flows
£000 £000 £000 £000 £000

v Asset Finance ) " 15302 15,302 T 11635 6,638 7888

Invoice Finance 11,961 11,961 11,728 7478 9,557

< . ) 27,263 27.263 23,363 14,116 17,445
. DN NN NN NN NONCON NN N

*totalrecoverable-amoyuntwhich ex}eeéﬂkcarrying\amount\iiluding goodwill

AOUOCINNANANANNANNN

A\l%{m{ase\int\he discount rate would décrease ths\ headroom by-£9:2m to £14.1m. A reduction in the forecasted cash flows of 10% per

annum would reduce the, headroor\mby '£5.9m to £17.4m,
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Notes to the Consolldated Financial Statements
(contmued)

12. Intangible Assets

Group Company
Comp Comp
software software
2024 £000 £000
COST
At1June 2023 - 1257 931
Additions 131 ‘119
At 31 May 2024 1388 _ 1,050
AMORTISATION
At1June 2023 1,026 710
Charge for year 136 128
At 31 May 2024 1162 838
NET BOOK VALUE
At 31 May 2024 . 226 212
‘ At 31 May 2023 23 221 )
AN
NN
\\\ sof(.;M_are software !
2023 £'000 - £'000
. COST .
At 1 June 2022 1192 865 A
Additions )! 66
Disposals (6) -
At 31 May 2023 1,257 931 .
AMORTISATION
At 1June 2022 894 © 593
Charge for year 134 117
Eliminated on disposal {2) -
At 31 May 2023 1,026 710
NET BOOK VALUE
At 31 May 2023 231 221
At 31 May 2022 298
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\ . Property, Plant and Equipment
' . Short  Improvements Assets held  Fixtures and Computer  Right of Use Totat
Group 2024 leasehold to property for rentat fittings equipment Assets £000
N £'000 E£'000 £'000 £000 £000 £'000
cosT o
At 1 June 2023 73 189 336 185 804 695 2,282
Additions ' - 1 - 48 .70 176 295
Disposals - - (128) - (82) - (210)
Revaluation . - . - 2 7 12 21
At 31 May 2024 73 190 208 235 799 883 2,388
“ DEPRECIATION '
At 1 June 2023 64 ° 184 203 174 724 122 1471}
Charge for year 4 2 42 9 46 195 298
Disposals - - (128) (1) t @9 - (208)
Revaluation 27) 2 - 14 1y
At 31 May 2024 68 186 90 184 691 33 1,550
NET BOOK VALUE N )
At 31 May 2024 _' 5 4 118 51 108 552 838
At 31 May 2023 Toe 133 1 80 573 811
\\\ N
- Short\ Improvements Assets held = Fixtures and Computer nght of Use Total
Group 2023 teasehold, '\ ?o\ roperty for rental fittings equipment Assets £000
: NN\ \£000 \ £000 £000 £000 £000 £000
COSsT :
At 1 June 2022 73 185 456 184 337 536 2271
+ Additions - 4 - 8 46 709 767
Disposals - - - (120) 7} (79)*. (550) (756)
At 31 May 2023 73 189 336 185 804 695 2,282
DEP'RECMTION .
At 1June 2022 56 .182 257 174 746 506 1921
Charge for year 8 2 55 7 51 166 289
Disposals - - (109) @ @3) (550) (739)
At 31 Méy 2023 64 184 203 174 724 122 1471
NET BOOK VALUE ' _
At 31 May 2023 9 5 133 n 80 573 811
At 31 May 2022 ’ 91 30 350
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Notes to the Consolidated Financial Statements
(continued) |

14. Invéstment

. ‘ R N
Company : A ’ ’ \
N
’ Shares in
group
’ . .| undertaking
. ‘ : £000
COST . :
At 1 June 2023 and 31 May 2024

NET BOOK VALUE
At 31 May 2024 l
At 31 May 2023 21,030

: \
The Group has directly or indirectly through other 100% owned subsidiaries in the Group made investments_in th{&)\v«}gz \

Investment Principal activity Placeof Proportionof  Proportion of

. incorporation  voting equity  voting equity

. 2024 2023

Time Broker Finance Limited Direct Asset Finance England 100 100
Time Vendor Finance Limited ' Direct Asset Finance Engtand 100 100

Time Hard Asset Finance Limited Direct Asset Finance England 100 100
Time Property Finance Limited : Direct Commercial Loans England 100 100
Time Invoice Finance Limited . Indirect Invoice Finance England :
Time Commercial Finance Ltd - Direct Holding company England .
NN N N
\h:)}ds 100% k I imited.

Time Finance plc holds 100% of Time Commercial Finance Limited which in turn 0%.of Time.Invojce-

SO

Three 100% owned entities, Bell Finance Limited (“Bell”), Time Invoice Finan\ce {South) Limjted (“TIFS?) ahd St

(“SAF") were dissolved in August 2023. \\\\\\\\\\\\R\\d\
up :

n

The address of the registered office of all the subsidiaries is St James House, The Squarg, hower Bristol Roa

15. Trade and Other Receivables’ \\\\
' Gro|
N AN
{ ' \Q\\

2024 2023

A7 A

£n £000 £'000
Current: ’ j - )
Trade receivables ’ 105,787 90,328 . , '
Provision for bad debts . (4,701) (4,240) = -
Amounts owed by group undertakings . - - 26,549 24,760 \

' Other receivables . 1255 956 312 361
Prepayments and accrued income . 6,048 4,803 195 155
‘ 108,389 91.847 27,056 25,276 \_*
) Non-current: ) .
: Co 70,015 58530

Trade receivables

Aggregate amounts . 178,404 - 150,377

——— et et
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Trade receivables represent finance lease, loan and invoice finance receivables stated net of unearned income and credit risk provisions,
as follows: . : . . .
. ) ) . 2024 2023
) ) £'000 £°000

Gross receivables from finance leases, loans and invoice finance ! ) 201,178 170,063

Unearned future finance income on finance leases, loans and invoice finance (25,376) (21,205)

175,802 148,858

$a\bove gross,receivables, £130.4m relates to finance leases (2623; £102.5), £5.5m relates to Loans (2023: £11.2m) and £65.3m
(2023: £56.4m) relates to 'IQ/oice Financing. : )

2024 2023
- . £000 £'000

) Trad.e receivables, net of unearned income - . . ’ 175,802 148,858
Allowance for credit risk provision . (4.701) {4,240)
o : : ’ 171101 144,618
ihtevest .
N\ . R .
N
€

e purchase, loan and invoice finance deals and varies by agreement. The average credit
hs {2023: 39 months).

2024 2023
£000 £000

Opening balance - : ' 4,240 3618 -

Increase in provision o 461 622

NI

Cash and Cash-Equiyv

SRS
1 a quivalents \ X ' '
\ Group - Company .
N NS ' 2024 2023 2024 2023
\ NN £000 £000 £'000 _ £'000

.Bank accounts 1,590 3,772 907 686

o \\§§\\\\\\

4,701 4,240

X

is_refatesto lease and [oan deals‘that\have been‘written by the Group and aré et to be converted
AR S e Y yertone

ners-but.could be converted within 48 Rours.if needed.
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Notes to the Consolidated Financial Statements
(continued) ‘

17. Called up Share Capital

the entitlement to one vote.

The issued Ordinary share capital of the Company is as follows:

. ¥ No. of Ordinary Share

' e shares shares premium
. . No. £000 £000 : .
. At1June 2023 and : .
At 31 May 2024 i I 92,512,704 9,252 25,543 34,795
RANANANANA N NN

9 LN Tot 1 ) No. of Ordinary Share Total
- (3% shares shares premium £'000
: No. £000 £'000

At 1 June 2022 and . ’
At31 May 2023 A 92,512,704 V252 N\ N\ 25583 \ O\ 34,795
N
There are also shares held in the Employee Benefit Trust (EBT), a discretionary trust, which are\iQ\ten}ed\})\t{\e\us\\ed{}sa\trsfy ‘the\ exs'cise
of any share options by employees including the Directors of the Company should the situa{t‘)n \an‘s%A{ t{lxh{ay\goz}.the Company\

a
EBT held a total of 1,070,140 Ordinary Shares, representing approximately 1.2% of the Company!s issued share capital.

18. Reserves - \\k 4 \

The movements in share capital and reserves are shown in the Consolidated State\ment\of Changes.in Equity and the Company-Statem

of Changes in Equity.
19. Trade and Other Payables \
: ‘ ' \\\ Group\' Compan\y \

\ 2024 2023 . 2024 2023
. <\ : £000 £000 | £000 £000
Current: .
Trade payables 67,668 61,570 - - ’
Amounts owed to group undertakings - - 1,163 713
Social security and other taxes ) . 285 183 30 195
Other payables ' 10,012 3,069 ) 683 493
VAT ‘ 338 385 89 201 '
) 78,303 65,207 1,965 | 1,602
T . Noq-current: . 1
: " Trade payables 62,973 52,822 - -
62,973 52,822 - . -
) ‘_' _ Aggregate amounts 141,276 118,029 " 1,965 1,602

AN
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Trade payables wholly represent funding payables, which are securéed on the value of the underlying finance leases, loan agreements and
invoice finance advances. - . : .
Trade

S payables comprise of commercial loans, invoice “back-to-back” funding facilities and numerous funding “blocks” that are -repa'id by
r{onthly instalments. The length of the repayment term at inception varies from 12 to 60 months and interest rates from 5.0% t0 9.75%
(202}3.5% to 8.75%). .

0.‘kinancial Liabilities - Borrowings

Group Company
2024 2023 2024 2023
a £000 £'000

Bank overdrafts

Other loans

Current borrowings at amortised cost

£'000

1,025

1625

£000

1,025

1025

\
\

1,025 1625 1,025 1025
h Non-current borrowings at amortised cost ) ’ . :
Otherloans ' 294 1319 294 1319
Aggregate amounts 1319] - 2944 ) 1,319 2344
Othe‘giiwpriswo GBIl}S\k)\aQey\abli\tQng'oup's principal bankers over 5 years.
T%GB\II:S Ioaqs\s%nd aé\l?%ag\ at\3\1\l\<ay<024 (-222-3\:\ £2.3m) with rates of 2.5% over bank base rate in refation to £0.8m of the
ou&@@d 2.6% over-bank base rat}in relation to £0.5m of the outstanding balance.
2l\.2rovis1‘ons ' \ '
A ) ' . 2024 2023
. . £000 £000

Group

Other provisions . 173 | - -
Anatysed as follows:

Current . . " 173 -

arious offices.




- The Group Ieasgs office premises at several sites in the UK and has some office equipment on lease hire.

Group
. Leasehold °*
. B : Property | Other
1 el L N £'000 £000 £000
Right-of-use assets
Cost -
At1June 2023 67-8 17 695
Additions 176 - 176 ' .
Revaluation 14 2) 12
At 31 May 2024 868 15 | 883 )
Depreciation
At 1 June 2023 118 4 122
Depreciation charge for the year 190 5 195
Revaluation 14 - 14
At 31 May 2024 22 9 33N .
NET BOOK VALUE
© At 31 May 2024 546 6 552
At 31 May 2023 ‘ 560 13 573 \
Lease Liabilities \ \X\\‘\\\\\\ \\\
\\\ Leasehold
- Property Other Total
\\\\\ £000 £000 £000
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Notes to the Consolidated Financial Statements
(continued) . . | B

22. Leasing -

a) This note provides information for leases where the Group is a lessee.

Discounted future cashflows
Not later than one year
Later than one year and not later than five years

Later than five year§

Ny

Total discounted future cash flows - _ \\ \ §4g\ \ \ \6 548
Current lease liabilities \ieo \< 185
Non-current lease liabilties N 35\;\ ! 363

SONON NN NN NN N NN NNNNNYNYNDN

' vy Leasehold
Amounts recognised in Income Statement B Property Other
£ g £0u0 Sk E'000 £000
Interest on lease liabilities 46 1 \
Depreciation charge for right-of-use assets 190 . 5
SONON N NN N NN NN NN NN NNANN

EVS.

Total cash outftow for leases

AR SN

b} This note provides information for leaseswhere the Group.is a\lessor. The Gbp is aless
support growth. \\
\\\\\
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Within 1 year . . i 27 61

Operating lease receivables .
The Group has the following future minimum lease receivables under non-cancellable operating leases: :
. ' . 2024 2023
o ) . £'000 £'000

More than 1 year but less than 5 years ’ . . - 27 . 53

has'the following net investment in finance leases: -
\ FEEN . 2024 2023
. [ ) £'000 £000

Within 1 year . 33,996 25,772
More than 1 year but less than 5 years ’ '_ . 68,232 54,567
N\ - » , 102,228 80,339
. < —
Akounts}c%ms\e‘d%the Ir}orkS}Stement :

. ) Operating lease income . 3 - 68 .
Finance leases — finance income on the net investment in the lease 13,919 10,365
. . : 13,924 10,433

23. Deferred Tax \
Group ’ Company ‘
2024 2023 | 2024[ 2023
) : £000 £000 £'000 £'000

Balance at 1 June 1,236 1036 (41) . (54)

. Non-current assets timing differences 182 200 9) 13

Batance carried forward . 1,418 1,236 {50) (41)

s, unused tax losses and unused tax credits.

SRR

asset included within the Copsolidated Statement of Financial Pi'pnrelates to non-current asset timing differences and

.

ndentypon futuretaxabléprofits'in excess of the profits arising from the reversal of existing

NN R .
roy\p's f}\a,rkia,l\prqj}cti}ns. the Dire\ctor§are satisfied that there is sufficient evidence to

\ \
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Notes to the Consolidated Financial Statements
(continued) | | '

24. Transactions with Directors

R. Russell was a Directo} of the Group until his resignation on 7% November 2023, He is a 25% shareholder of UK Privéte Healthcare Ltd \
('UKPHL'). A loan with UKPHL of £600,000 which was outstanding at 31 May 2023 was fully repaid on 29* September 2023. Intere‘st\
was chérged at 6% per annum from 1= March 2023 and 7% per annum from 1* July 2023 and the charge in the year for the period Quntil\

it was repaid amounted to £10,093 (2023: £27.009).
\'\\

The Direcfors do not propose a final dividend for this financial period (i023: 0.0p per share). Future dividends will‘be kept'under review,

26. Share-Based Payment Transactions : \\\\\
The Group has two established unapproved share schemes. The first (2020 Scheme”) was esta.blish;\in October 2020'and-the\second
{"2022 Scheme") in July 2022, ' o ' \\

. The 2020 Scheme ) ) \
! . _ \\ }
e 30% of Share Options awarded to each recipient vest in three equal annual tranches oh\l\OC{ober 2021, 1'October2022 and 1MOctober:
2023 subject to the recipients’ continued employment with the Group on those resp%i\glates\\\\\\\\%
"o 70% of Share Options awarded to each recipient vest at a quoted share price of. 3\1‘p{nce\ per\ sha\re, whic\h re{)resgnts a\market
capitalisation equal to the unaudited consolidated Tangible Net Asset Value of the Group as§31 August 20< X
| N O\ NN

Details of theAéptions awarded during the year and the key assumptions u}ed to determine'the fair value for\1me<ount|ng\change i

accordance with IFRS 2 are as follows: . \\\\ \\\\\\\ \\\ \ :
Grant  Number Share Vesting Explry Exg!ry Volatility m\sk Frse Dividend, We\lghte\d Nongnal Toqv: P&{. PEL
' Date of Options Priceon Date Date P\eriod % Imsrest Yle}d\ average valye pe\rx argex a{géln
outstanding grant {years) rate %, falrvatye option. over *\_current
. date %, \perép!lo\n E\\vesgnﬁ\ y\ear
. £ . : £ period £:000
L \\ . : BN N\ N\

25. Events after the Reporting Period

Dividends

%

(=

=1

Awards with . \

continued . 0110/2021 . .
20/10/2020 436,000 0177 01/10/2022 01/10/2023 3 n/a -0.06% ©ONil 0477 0.010 123 4

employment

condition * 01/10/2023 . ) " .

| Totat i 436,000

These awards were valued using a Monte Carlo simulation*which calculates.a fair va arg mber of

T T T I AT
N NN LN N\ \\\\\}n
h

d
/

projections of the Company’s future share prices. \The\fairvalue ofithe.sharg pnc\e*e!ement was fixed at gra \
N NN\ AN
The 2022 Scheme: | \\\ \ \\\\ \
. & 1 October 2023\1

AN
100% of Share Options awarded to each recipiént vest in three equal.annuaf tranches.on
- g NONONNC N NN NN NN NN NN
2025 subject to stretching annual perforrnance’conditions inespectof the profitability of. the Group an

employment with the Group on those fespective dates.
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. Grant Number Share Vesting Expiry Expiry Vc;laullty Risk Free  Dividend d - N Total P&EL P&L
Date of Options Price on Date Date Perlod * Interest . Yield average ' value per charge chargein

outstanding grant (years) rate % falrvalue option over current
date % per option £ vesting year
£ ] £ ' perlod £'000
N E'000
Awards with 01/10/2023 ' .
21/07/2022 1.835.000 0.195 01/10/2024 01/10/2023 3 nfa 1.99% Nil 0.103 0.010 189 57

employment
condition 01/10/2025

\ A total of 1,835,000 awards were granted. During the period ending 31 May 2024, a total of 611,666 ordinary shares were exercised. This
results in outstanding awards of 1,223,334 as at 31 May 2024. ’
Total 1,835,000 i “189 57

Details of the options awarded during the year and the key assumptions used to determine the fair value for the accounting charge in
accordance with IFRS 2 are as follows:
\ | -
\‘n{es e\}Na\\rds}"eEe\va\\h\Jei}:ng\a Mo\nte Carlo simulation which calculates a fair value based on a large number of randomly generated
p{ojicti'ons of the Company's future sharQ prices. The fair value of the share price element was fixed at grant.
\ 27 hrand Cash.Equivalents

“NetCas
N

3/

ese Statement of

Théi’nc{mt{ discl@ksmm\m;éof Ca\s}Flows in respect of cash and cash equivalents are in respect of th
Financial Positio\n\amount‘s:
\\ : Group Company : .
. ; . 2024 2023 2024 2023
ar eqied\!»iy\ayez‘%\ ' £000 £000 £000 £'000

Cash and cash equivalents 1,590 3772 907 686

- < -
. \\\\\\\\\ \ 2023 2022 " 2023 2022
Yeir\e"{e"{i NQY 2323\\\\\\\\\\\\ £'000 £'000 - £'000 £'000
Cash and cash equivalents 3,772 3170 686 945

- (@54) - -
686 945

Bank overdrafts

\




) .  VE000 5t
S \\\\\ ros

2023 \\\\ \\\ \\\
Gross trade payables ' 63917 14,551 18,131 22,598 119,197 \
Borrowings ' - 1734 1.098 314 & \\\ \371‘1R )
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‘Notes to the Consolidated Financial Statements

(continued)

28. Financial Instruments

The Group's financial instruments comprise cash and liquid resources, including receivables and payables that are also financial instruments \
that arise directly from operations. The main purpose of the financial instruments is to fund the Group's operations. As a matter of policy,
the Group does not trade in financial instruments, nor does it enter into any derivative transactions. \
The operations of the Group have principally been financed to date tﬁrough the funds raised from the placing of shares on the\Ah;nﬁve .
n .

Investment Market, block funding payables, secured loans notes and back-to-back facilities for providing invoice finance. The Group.has.a
overdraft facility in place with the Group's principal bankers totalling £1,000,000 {2023: £1,000,000).

The Group's main objectives for the rﬁanagement of capital are to ensure there is sufficient cash available to be able\t\g\ pre:/id{ ﬁrfnci to,
customers and to be able to pay debts as they fall due. The Group is not subject to any externally imposed capital \re%xire\rnen\ts\from these :
finance providers. Working capital requirements-are constantly monitored including the interest rates from the‘ke\y\providers pf\ﬁ}ané. ﬁe

main risks to the Group, and the policies adopted by the Directors to minimise the effects on the Group are asfollows: \
' ' \\\\\

Credit Risk - The Directors believe that credit risk is limited due to lending being spread over a large. number of\
e

receivable poses a significant risk. Group debt collection procedures are continually assessed and robu‘:s{l<un\d \rskN\\

Interest rate and liquidity risk - All of the Group's cash balances and short-term deposits are hel\d\ir|\sucQa<ay N ‘{ i
of access to working capital and a competitive rate of interest is achieved. If market interest rates had been\highe>or Iower&

variables held constant, post-tax profits would not be fnaterially affected. - . :
Categories of financial instruments ' . - . .
. b 2024 .
: .. \\\\\\ £000 £000

=2
o
~~
,
>

Financial assets

Cash and bank balances . 1,590 3772 \
Net trade receivables ' 171,101 144,618

Financial liabitities ‘ 4

Net trade payabtes and borrowings 117,336 i .,

Liquidity and interest risk table ) . \\
: Within 1 year ‘M;'}‘!I\\an “Mordt

£000 1 y\ea\ rbut less Z\yéa:\s\but
\than2 years tess than

208 | ONONNONNANNANNNNNONNNANNNN

Gross trade payables 71,402 122,290 22,261 22,020 137973 130,641
1,422

Borrowings v 1105 . 317 =

ONNONNNN NN NN

Gross trade payables include future expected interest oyerthe'life’of the credit:a
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. ?

\29. Credit Risk Provision
Ui

{dey IFRS 9, impairment provisions are recognised on the inception of any lending based on the probability of expected default and the
\wpicegoss arising on defaults, in effect the recognition of impairment on client receivables through an expected loss model.

As at 31\Méy 2024, the Group reported credit risk impairment provisions of £4.7m which is £0.5m higher than the prior year amount of £4.2m.

AN

Crgdlt\gisk{’rov\ision te £'000

Opening Credit Risk Provision at 1 June 2023 ' 4,240

Increase-in the provision measured at an amount equal to 12-month ECLs 7 -
Decrease in the provision measured at an amount equal to lifetime ECLs (26)
Increase in the provision for assets that were credit impaired at the reporting date 558
Credit Risk Provision at 31 May 2024 | 4,701

{e G\rou_p c0{5|d\ers{l'\e\probablllty~o\f\ default upon initial recognition of the asset and whether there has been a significant increase
N\,

credit{sl\oman ongoin\g~basis}hroughout each reporting period. To assess Whether there is a significant increase in credit risk, the
NN\ N\ \ NN\ . . . . . s
Com\pan{comp\a\res {he {sk \of~a \def{uft {ccurnng on the asset as at the reporting date with the risk of default as at the date of initial
recogn'{ion.l\tconside s available'reasonable and supportive forward-looking information, especially incorporating the following indicators:
NN NN N NN N N L . Ve .
internal creditratingsaexternal credit'ratings, actual or expected significant changes in the borrower's circumstances or their related
NN\ NN NN\ NN - . . -
\Qness*amd\f{lar{t\:lal\o{r e{on{mnc\ct‘:n\dh{ns%nﬁ(ﬂd|t|on to this, macroeconomic forecasts such as changes in interest rates, GDP and
flationrand\The Finance and Leasing Association forecasts are incorporated as part of the Group's internal rating model.
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\ Underperforming Losses for which there is an increase in credit risk. An increase in credit Lifetime expected losses ,

risk is where outstanding amounts on the agreement exceed 30 days.
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Interest and/or principal repayments are 90 days overdue and it is
therefore assumed that there is a significant increase in credit risk.

Non-performing

Lifetime expected losses
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Notes to the Consolidated Financial Statements

(continued)

29. Credit Risk Provision (cont.)

The Group applies an internal risk rating to each category to assess credit losses on a collective basis.

Credit loss provision \ .
£'000

i 831 .
53

a1y oo At 31 May 2024 'stan ECL rate ' Basis for recognition of ECL provision
Performing 1% 12-month ECL
Underperforming 3% Lifetime ECL
Non-performing 53% Lifetime ECL 3,817
Total 4,701

Brsis for recogniAt 31 May 2023 -ision

‘ NN N NN NN :
Cr2ECLrate vy Basis for recognition of ECL provision Credit loss provislon
G £'000
Performing . 1% ! 12-month ECL )
Underperforming - 3% ' Lifetime ECL : .

Non-performing 55% Lifetime ECL

Total

SN

The percentages applied above are based on the Group's historical performance as well as the internal ahd fo
detailed above. The Group’s assets are characterised by‘multiple. small deals which are secure
debentures. Historically the Group's internal ctedit and legal de_partments recover app\r?:xi{nat\
asset agreements, a performance which therefore accurately reflects the ECLs above, The ECL rates areapplie
bucket.

30. Operating Lease Arrangements \\\\
Lease payments not recognised as a liability .
e N

The Group has elected not to recognise a lease liability for short term leases (leases

of-expected term of 12.months.orless).or for leases of
NONON NN N
low value assets. Payments made under such leases are expensed on.a straight-line basis. N
. L SO NNON NN NN N
The expense relating to payments not included in the measurement of lease liabjlities is.as'follows?
: AN 2024 2023 .

/g/
f
a
)
S,

‘ ] a5 41

eSS

Short term leases (less than 12 months)

At 31 May 2024, the Group had one short term commitment relating'to the leasein Warrington 2023: nil),

i
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