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MONDI TURKEY OLUKLU MUKAVVA
KAGIT VE AMBALAJ SANAYI ANONIM SIRKETI

TURK TICARET KANUNU’NUN
367,370 VE 371. MADDELERI UYARINCA
YONETIM VE TEMSIL YETKISININ DEVRINE
ILISKIN 2023/01 SAYILI
IC YONERGE

1. AMAC VE DAYANAK

1.1.  Yonetim Devrine iliskin isbu I¢ Yonerge’'nin
amaci, Mondi Turkey Oluklu Mukavva Kagit ve Ambalaj
Sanayi Anonim Sirketi’nin (“Sirkef’) yonetim teskilatinn
ve Sirket’teki gorev dagilimina iliskin usul ve esaslarin,
6102 say1ili Tiirk Ticaret Kanunu (“7T7K”) ve ilgili mevzuat
hiiklimleri uyarinca belirlenmesi ve Sirket y6netiminin
organize edilerek ¢alisma usuliiniin diizenlenmesidir,. -

1.2. Bu I¢ Yénerge, TTK’nin, yénetimin ve temsil
devrini diizenleyen 367, 370 ve 371’inci maddesi ve ilgili
mevzuat hiikiimleri uyarinca hazirlanmigtir.

2. KAPSAM
Bu i¢ Yonerge,
a) Yonetim Kurulunun gérev ve yetkilerini,

b) Sirket ySnetiminin ticari vekillere devrini,

' ¢) Ticari vekillerin sorumluluk ve yiikiimliiliik kapsam .
ve sinirlarini,

d) Yénetim Kurulu’nun temsil yetkisinin ticari vekillere
devrini, ve

e) Ticari vekillerin temsil ve ilzam yetkilerinin kapsam
ve smirlarini

diizenlemektedir.
3. YONETIM KURULU'NUN GOREV VE 3. DUTIES AND AUTHORITIES OF THE BOARD
YETKILERI OF DIRECTORS
3.1.  §irket’in idare ve temsili, Yonetim Kuruluna aittir.  3.1. Board of Directors is rcspgriﬁ’i"blci,i}rgzp ,_,qﬁh‘g
Yonetim Kurulu, §irket’in amacina dahil olan ve Sirket’in  management and representation of,ﬁah\e Companh _The
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INTERNAL DIRECTIVE NO. 2023/01 ON
DELEGATION OF MANAGEMENT AND
REPRESENTATION AUTHORITY
AS PER ARTICLES 367, 370 AND 371 OF
THE TURKISH COMMERCIAL LAW

1. PURPOSE AND BASIS

1.1. .+ This Internal Directive concerning the Delegation
of -Management aims to set forth the principles and
procedures governing the management organization of
Mondi Turkey Oluklu Mukavva Kagit ve Ambalaj Sanayi
Anonim Sirketi (“Company”) and the distribution of
duties in the Company pursuant to Turkish Commercial
Code no. 6102 (“TCC™) and related provisions of the
effective legislation, and to regulate the procedures of
work by organizing the management of the Company.

1.2.  This Internal Directive has been prepared pursuant
to the article no. 367, 370 and 371 of TCC concerning the
delegation of management and representation authority.
2. SCOPE
Thls Iﬁtemal Directive governs the:
a) Duties and authorities of the Board of Directors,

a) : Delegation of Company management to business
representatives,

b) - Scope and limitations of the responsibilities and
obligations of business representatives,

c) Delegation of the representation authority of the
Board of Directors to business representatives, and

d) Scope and limitations of the representative and
binding authority of business representatives.
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idamesi igin gerekli biitiin isleri ve hukuki islemleri Sirket
adina yapmaya ve Sirket unvanim kullanmaya yetkilidir,
Bu I¢ Yénerge ile diizenlenen is ve islemler hakkindaki
hiikiimler saklidir,

3.2.  Yonetim Kurulu gerek kanunlar ve gerekse Sirket
esas sézlesmesi ile agik¢a yasaklanmayan ve Genel Kurul
kararini  gerektirmeyen islerin tiimii icin karar alip,
uygulamaya yetkilidir. Bu I¢ Yénerge ile diizenlenen is ve
islemler hakkindaki hiikiimler saklidir.

3.3. Yonetim kurulu, idare ve temsil islerini kendi
arasinda taksim edebilecegi gibi, idare ve temsil jslerinin
hepsini veya bazilarim tek basma veya birlikte gorev
yapmak {izere, y6netim kurulu iiyesi olan murahhaslara
veya en az bir murahhas lye ile birlikte pay sahibi olan
veya olmayan bir ya da birkag miidiire veya ticari vekile
birakabilir.

3.4.  Yonetim Kurulu, Sirket’in y8netimini kismen, bu
[c Yonerge'nin 4incii maddesinde belirtilen ticari
vekillere, yine bu I¢ Yénerge’de belirtilen kosul ve
kapsamda devretmistir. |

4. SIRKET YONETIMININ DEVRI

Yonetim Kurulu, TTK’nin 367 ve 368’inci maddeleri
uyarmnca, asagida belirtilen ig ve islemleri yerine getirmek
lizere, bu iglerin yonetimini, ilgili alt maddede belirtilen
ticari vekillere devretmistir. Bu kapsamda, Sirket Yénetim
Kurulu’nun devrettigi is ve islemler ile, bu is ve islemleri
yerine getirecek ticari vekiller agagida belirtilmigtir:

4.1.1. Sirket’in kir ve verimliginin yiikseltilmesi
amaciyla dretim, satis ve pazarlama faaliyetlerinin
gelistirilmesi ve bu faaliyetlere iliskin siireglerin yonetim
ve denetimi, Sirket birimleri arasmdaki her tirlii
koordinasyonun saglanmasi, sirket ile ilgili resmi/ézel
tiglincii sahislar, otorite ve kurumlara kars: Sirket’in temisil
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Board of Directors is authorized to conduct all the
businesses and legal tramsactions included in the
~objectives of the Company and necessary for the
continuation of the Company on behalf of the Company
and use the Company title, The provisions concerning the
businesses and transactions govemned by this Internal
Directive shall be reserved.

3.2. Board of Directors is authorized to take and
implement decisions on all the businesses that are not
explicitly prohibited by law and the Articles of
Association and that do not require a decision of the
General Assembly. The provisions concerning the
businesses and transactions governed by this Internal
Directive shall be reserved.

3.3. Board of Directors may distribute the managemént
and representation duties among its members, or may
delegate all or part of these management and
representation duties to executive directors, who are
members of the Board of Directors, or to at least one
t?x'écutivé director and one or more managers or business

' representatives, who have or do not have a shareholding

in the Company, to act severally or jointly,

3.4. Board of Directors has partially delegated the
Company management to the business representatives as
specified in the article no. 4 of this Intemal Directive,
within the frame of the scope and conditions set forth in
this Internal Directive.

4. DELEGATION OF COMPANY MANAGEMENT

Board of Directors has delegated the management of the
Company to business representatives as specified in the
related sub-article for the performance of the below-
mentioned business and transactions, pursuant to the article
no. 367 and 368 of TCC. In this scope, the businesses and
transactions that are delegated by the Company Board of
Directors, and the business representatives, who will
perform these businesses and transactions are specified
below:

4.1.1. The management duty and responsibility
concerning improvement of production, - sales and
marketing operations to enhance the Company’s profit and
efficiency, and, accordingly, the management-and monitor
of related processes, the secure of any-4nd :élfljt}oiﬁf&fhation
between the Company depaxtrr}cms, the ;. omparty’s
representation before govenunentglf;brixg{ajf i

. g
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edilmesi ile Sirket’in sevk ve yonetimine iligkin gbrev ve
sorumlulugu GENEL MUDUR e (CEO) devredilmistir.

4.1.2. §irket’in iiretim ve satig igin ihtiyag duyacaf
hammadde, sarf, yardimci ve ambalaj malzemelerin satin
almmasinin merkezi olarak yonetilmesi ile tedarik zinciri
planlamasina iliskin diger her tiirlii is ve islemlerinin,
ylriirliikteki ilgili tlim yasa ve yonetmelikler ile Sirket
politikalarina uygun olarak yiiriitiilmesi, izlenmesi,
denetlenmesi, sonuglandirilmasi, koordinasyonu, bu
konularla ilgili  sbtzlesmelerin  imzalanmasi ve
sorumlulugundaki konular ile ilgili olarak resmi/Gzel
iiglincii sahislar, otorite ve kurumlara kars: Sirket’in temsil
edilmesine- iliskin y6netim gérev ve sorumlulugu
TEDARIK ZINCIRI DIREKTORU’ne devredilmistir. .

4,1.3. Sirket’in finans ihtiya¢lanmin belirlenmesi,
muhasebe, raporlama, biitgce ve finans siireclerinin, ilgili
yasal, uluslararasi standart ve kurallar ile Sirket mali
kontrol politikalarina uygun olarak yonetilmesi, Sirket’in
SPK, MKK, BIST, Vergi Miidiirliikleri ve Denetgiler ile
iliskilerinin - koordine edilmesi ve sorumlulugundaki
konular ile ilgili olarak resmi/Gzel tigiincti sahislar, otorite
ve ‘kurumlara karsi $irket’in temsil edilmesine iligkin
yonetim goérev ve sorumlulupu MAL[ ISLER
DIREKTORUne (CFO) devredilmistir.

4.1.4. Sirket’in insan kaynaklari planlamasi, se¢me ve
yerlestirme, egitim, performans degerlendirme, kariyer
planlama, idari igler ve bordrolama siireglerinin,
yiirirlikteki kanun, yasal diizenlemeler ve Sirket
politikalarina uygun olarak yénetilmesi, Sosyal Giivenlik
Kurumu, Calisma ve Sosyal Giivenlik Bakanligi, Tiirkiye
Is Kurumu, i1 Sapghk Miidiirliigi'ne karsi Sirket’in
yikiimlilliiklerinin takibi ve uygulanmasimin saglanmast,
bu konularla ilgili sézlesmelerin. imzalanmasi ve
sorimlulugundaki konular ile ilgili olarak resmi/ézel
{glincii sahislar, otorite ve kurumlara kars1 Sirket’in temsil
edilmesine iliskin ydnetim gérev ve sorumlulugu ULKE
INSAN KAYNAKLARI DIREKTORU’ne devredilmistir.

SR :
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authorities and entities and the Company’s administration
and conduct has been delegated to the CHIEF
EXECUTIVE OFFICER (CEO).

4.1.2. The management duty and
concerning the performance, monitoring,
completion and coordination of all kinds of businesses and
transactions in relation to central management of
procurement of raw, consumable, auxiliary and packaging
materials that will be needed by the Company for
production and sales supply chain planning that is required
by the Company for procurement, sales and production
purposes in line with all the effective law and regulations

responsibility
auditing,

.and Company polib}es, , signing of agreements related to

these subjects and the representation of the Company
before public/private third parties, authorities and
institutions in relation to the businesses covered under
these responsibilities has been delegated to the SUPPLY
CHAIN DIRECTOR.

4.1.3. The management duty and
concerning the identification of the financial requirements
of the Company, management of accounting, reporting,
budgeting and finance processes in line with the related
law,".international standards and rules as well as the
financial control policies of the Company, coordination of
the Company’s relations with CMB, CSD, BIST, Tax
Offices and ‘Audijtors and the representation of the
Company before public/private third parties, authorities
and institutions in relation to the businesses covered under
these responsibilities has been delegated to the CHIEF
FINANCIAL OFFICER (CFO). :

4.1.4. The management duty and responsibility
concerning the administration of human resources
planning, recruitment, training, performance evaluation,
career planning and administrative and payroll processes in
line with the effective law and legislation and company
policies, the monitoring and performance of the
Company’s obligations against Social Security Institution,
Ministry of Labor and Social Security, Turkish
Employment Agency and Provincial Directorate for
Health, signing of agreements related to these subjects and
the representation of the Company before public/private
third parties, authorities and institutions 1n rclatlon to the
busmcsscs covered under these rcsponmbd;tms ha’sjbcen

responsibility

DIRECTOR.

1
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4.1.5. Sirket’in Fabrika Isletmesi ile ilgili tiim tiretim,
iretim planlama, AR-GE, bakim, insan kaynaklari, kalite
sistemleri silireclerinin  yasal mevzuat ve Sirket
politikalarina uygun olarak idaresi, yonetimi, denetimi ve
koordinasyonu, Fabrika isletme birimleri arasmdaki her
tiirli koordinasyonun saglanmasi, Fabrika Isletmesi ile
ilgili resmi/6zel iigiincii sahislar, otorite ve kurumlara kars
Fabrika Isletmesinin temsil edilmesine iliskin ydnetim
gérev ve sorumlulugu BOLGE GENEL MUDURU ve
FABRIKA  ISLETME GENEL ., MUDURU’ne
devredilmistir.

4.1.6. Sosyal Giivenlik Kurumu, Calisma Bakanlijy,
Tiirkiye Is Kurumu, {1 Saglik Miidiirl{igii’ne kars1 Sirket’in
yikimliiliklerini takip edilmesi ve uygulanmasinin
saglanmasi, is kazasi ile ilgili resmi kuruluglar -ile
yazigmalarin yapilmasi ve miiracaatlarin
gergeklestirilmesi, ise yeni baslayan personelin hizmet
akitlerinin hazirlanmasi, personele imzalatilmasi wve
personelin 6zliikk dosyalarinin eksiksiz tutulmasi ve aym
zamanda bu hizmetlerin koordinasyonu ve denetlenmesine
iliskin ybnetim gérev ve sorumlulugu INSAN
KAYNAKLARI OPERASYON MUDURU’ne ve INSAN
KAYNAKLARI I§ ORTAGI’na devredilmistir.

4.1.7. Sirket 6demelerin kontrol ve takibinin saglanmasi,
banka hareketleri, banka kredileri, ihracat ve ithalat
bedelleri ile ilgili tutulan kayitlarin kontrol ve takip
edilmesi, Sirket ticari defter ve kayitlannin yasal mevzuata
uygunlugunun kontrol edilmesi, vergi dairesine verilmesi
gereken her tiirlii beyannamenin ve édeme iglemlerinin
takip ve kontrol edilmesi, VUK, UFRS/UMS e
TFRS/TMS’ye uygun olarak bilango, gelir tablosu ive
finansal analizlerin hazirlanmasi, takibi wve kontroli,

bankalar ve difer kurumlar igin istenilen bilgilerin ve

tablolarin  hazirlanmasimi  saglamast  ve  gerekli

gorlismelerin yapilmasi, bu konularla ilgili sézlegsmelerin

imzalanmas1 ve sorumlulugundaki konular ile ilgili olarak

resmi/zel iiglincii gahislar, otorite ve kurumlara karsi
Sirket’in temsil edilmesine ve aym zamanda bu hizmetlerin
koordinasyonu ve denetlenmesine iligkin yonetim gérev ve
sorumlulugu FINANSAL RAPORLAMA VE KONTROL
DIREKTORU’ne devredilmistir.

5119

4.1.6. The *;

41.5. The management duty and responsibility
concerning administration, management, audit and
coordination of all production, production planning, R&D,
maintanance, human resources and quality procedures
related with the Plant in line with legislation and
Company’s policies, maintenance of coordination amongst
deparments in the Plant and representation of the Company
before public/private third parties, authorities and
institutions in relation to the businesses covered under
these responsibilities has been delegated to CLUSTER
MANAGING DIRECTOR and PLANT MANAGING

DIRECTOR.

manéécmcnt duty and responsibility
concerning follow up and performance of the Company’s
obligations against Social Security Institution, Ministry.of
Labor and Social Security, Turkish Employment Agency
and Provincial Directorate for Health, corresponding with
and filing applications before the related authorities for
occupational accidents, preparation of employment
contracts of new employees and having their signature,
keeping personnel’s personal files complete; and
coordination and audit thereof has been delegated to
HUMAN RESOURCES OPERATIONS MANAGER and
HUMAN RESOURCES BUSINESS PARTNER.

4.1.7. The management duty and
concerning the control and follow up of Company
payments, control and follow up of records kept in relation
to banking activities, bank loans, export and import prices,
venficatlon of the Company’s statutory books and records
are'in line with the effective legislation, control and follow
up of all kinds of statements to be submitted to the tax
offices and payments in relation to those, preparation,
control and follow up of balance sheet, income table, and
financial analyses asper VUK, UFRS/UMS and
TFRS/TMS, preparation of information and statements
requested by banks or other institution and carrying out of
the necessary correspondence, signing of agreements
related to these subjects and the representation of the
Company before public/private third parties, authorities
and institutions in relation to the businesses covered under
these responsibilities, as well as the coordination and
auditing of these services has been delcgatcd to the
FINANCIAL - REPORTING it
DIRECTOR.

responsibility
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4.1.8. Sirket 6demelerin gergeklestirilmesi, kontrol ve
takibinin saglanmasi, banka hareketleri, banka kredileri,
ihracat ve ithalat bedeller ile ilgili bankacilik iglemlerinin
gergeklestirilmesi ve kontrollerin saglanmasina iliskin
yénetim gorev ve sorumlulugu HAZINE MUDURU’ne
devredilmigtir.

4.1.9. Sirket 6demelerin kontrol ve takibinin saglanmast,
banka hareketleri, banka kredileri, ihracat ve ithalat
bedelleri ile ilgili tutulan kayitlarn kontrol ve takip
edilmesi, Sirket ticari defter ve kayitlarinin yasal mevzuata
uygunlugunun kontrol edilmesi, sorumluluk alanmndaki
Fabrika isletmelerine ait UFRS/UMS ve TFRS/TMS’ye
uygun olarak bilango, gelir tablosu ve finansal analizlerin
hazirlanmasi, takibi ve kontroliine iliskin yonetim gérev ve
sorumlulugu ~ FINANS  DIREKTORU, FINANS
MUDURU ve KONTROLOR ’e devredilmistir. '

4.1.10. Sirket ticari defter ve muhasebe kayitlarinin yasal
mevzuata uygun olarak tutulmasi, vergi dairesine verilmesi
gereken her tiirlii beyannamenin hazirlanmasi ve mevzuata
uygun sekilde ilgili kurumlar ile paylasimasmin
saglanmasi ve takibi, VUK, UFRS/UMS ve TFRS/TMS’ye
uygun olarak bilango, gelir tablosu ve finansal raporlarin
hazirlanmasina iligkin yOnetim gérev ve sorumlulugu
MUHASEBE TAKIM LIDERI’ne devredilmistir.

4.1.11. Is Saghg ve Giivenlizi (“ISG”) ve gevre
konularindaki egitim gerekliliklerinin belirlenmesi. ve
planlanmn yapilmasi, gerekli egitimlerin verilmesi ya da
Sirket biinyesinde gergeklestirilemeyen durumlarda dis
kurumlar tarafindan verilmesi i¢in gerekli organizasyonun
saplanmasi, ISG ve g¢evre konularindaki yasal
zorunluluklarin, gerekli izinlerin takip edilmesi, is kazasi
ve meslek hastaliklannin kaydedilmesi ve yasal sliresi
igerisinde ilgili kurumlara bildirilmesi, is kazasi ile ilgili
resmi kuruluslar ile yazismalarin yapilmasi, i kazalarin
onleyici tedbirlerin alinmas: ve bu mesuliyet gergevesi
icinde is saglg ve giivenliginin azami derece
korunmasinin saglanmasi, [SG ve gevre konusunda yasal
olarak yapilmas: gereken periyodik kontrol ve élgiimlerin
planlanmasi, atik y6netimi ile ilgili olarak gerekli altyapi
organizasyonunun olusturulmasi, Cevre ve ISG Yé&netim
Sistemleri ile ilgili tim projelerin yOnetilmesi ve.aym
zamanda bu hizmetlerin koordinasyonu, denetlenmesi ve is
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'4.1.8. The management duty and responsibility for

ensuring the realization, control, and tracking of the
company's payments, as well as the execution of banking
transactions related to bank transactions, bank loans,
export and import payments, and ensuring controls, have

' been delegated to the TREASURY MANAGER.

4.1.9. The management duty and responsibility for
ensuring the control and tracking of the company's
payments, the control and tracking of records related to
bank transactions, bank loans, export and import payments,
the compliance of the company's commercial books and
records with legal regulations, the preparation, tracking,
and control 'c_jf balance sheets, income statements, and
financial analysis for the Plant within the responsibility
areain compliance with UFRS/UMS and TFRS/TMS; have
been delegated to the FINANCE DIRECTOR, FINANCE
MANAGER, and CONTROLLER.

4.1.10. The management duty and responsibility for the
company's commercial books and accounting records to be
kept in accordance with legal regulations, the preparation
and sharing of all kinds of declarations that must be
submitted to the tax office, and their follow-up in
compliance with the rélevant regulations, as well as the
preparation of balance sheets, income statements, and
financial reports in accordance with VUK, UFRS/UMS,
and TFRS/TMS, . have been delegated to the
ACCOUNTING TEAM LEADER.

4.1. 11. The management duty and responsibility, in
addmon to those set out in employment contract,
concemmg administration, management, audit and
coordination of determining training needs with respect to
Occupational Health and Safety (“OHS") and environment
issues and making plans therefor, providing trainings or
making organisations for outsource of such trainings if it
cannot be provided internaly within the Company;
observing legal obligations and necessary permissions
required by law in matters related to OHS and

environment; recording work accidents and occupational

illnesses and informing official authorities thereof
corresponding with official authories about work
accidents; taking preventive measures for work accidents
and maintaining labour health and safqtyr arvmaggxmum
level; planning periodic controls @ﬁd meachmeuts
reqmred by law for matters re.laged 10-@ -
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taniminda yer alan bitin gérev ve sonmﬂuluklar,
KIDEMLI I$ GUVENLIGI VE CEVRE MUDURU’ne
devredilmigtir. J

4.1.12. Sirket’in ithalat ve ihracat iglemlerinin, Kambiyo,
Gilimriik ve Tesvik Mevzuat: ile yiiriirliikteki ilgili tim
yasa ve yonetmeliklere uygun olarak yiiritiilmesi,
izlenmesi, denetlenmesi, sonuglandirilmasi,
koordinasyonu, bu konularla ilgili s&zlesmelerin
imzalanmasi ve sorumlulugundaki konular ile ilgili olarak
resmi/6zel {iglincii sahislar, otorite ve kurumlara karsi,
gimrik uzlasma yonetmeligi . geregince uzlagma
komisyonuna katilmak da déhil olmak iizere, Sirket’in
temsil edilmesine iligkin ySnetim gérev ve sorumlulugu
DIS TICARET YONETICISI’ne devredilmistir.

ch

4.1.13. Fabrika Isletmesinde Is Saghgi ve Giivenligi
(“ISG”) ve gevre konularmdaki egitim gerekliliklerinin
belirlenmesi ve planlannin yapilmasi, gerekli egitimlerin
verilmesi ya da Fabrika Isletmesi biinyesinde
gergeklestirilemeyen durumlarda dis kurumlar tarafindan
verilmesi igin gerekli organizasyonun saglanmasi, ISG ve
gevre konularindaki yasal zorunluluklarin, gerekli izinlerin
takip edilmesi, is kazasi ve meslek hastaliklarinin
kaydedilmesi ve yasal siiresi igerisinde ilgili kurumlara
bildirilmesi, i kazasi ile ilgili resmi kuruluslar ile
yazismalarin yapilmasi, is kazalarim 6nleyici tedbirlerin
alinmasi ve bu mesuliyet gergevesi iginde is saghigi ve
giivenliginin azami derece korunmasinin saglanmasi, ISG
ve ¢evre konusunda yasal olarak yapilmasi gereken
periyodik kontrol ve élglimlerin planlanmasi, atik yonetimi
ile ilgili olarak gerekli altyap: organizasyonunun
olusturulmasi, Cevre ve ISG Yénetim Sistemleri ile ilgili

tiim projelerin yonetilmesi ve aym1 zamanda bu hizmetlerin

koordinasyonu, denetlenmesi ve is taniminda yer alan
biitiin gbrev ve sorumluluklar, FABRIKA ISLETME ISG
VE CEVRE YONETICIiSI’ne devredilmistir.

5. TEMSIL YETKIiSININ DEVRI VE iMzA

YETKILILERI 4

51. TTK’min 370’inci maddesinin ikinci fikrasi ve
370’inci maddesinin  yedinci fikras1  hilkiimleri
gercevesinde, Sirket’i temsil ve ilzam edecek imza
yetkilileri, A Grubu, B Grubu, C Grubu ve D Grubu olmak

lizere dort ana imza grubuna ve bu gruplar da kendi
i¢lerinde alt gruplara ayrilmistir, A Grubu 1”inci derece, B
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-organisation for waste management; administering_all

projects related to OHS and Environment management
systems has been delegated to SENIOR SHE MANAGER,

4.1.12. The management duty and
concerning performance, monitoring, auditing, completion
.and coordination of the Company’s import and export
transactions in line with the legislation on Foreign
Exchange, Customs and Incentives and all the effective law
and regulations, signing of agreements related to these
subjectsand the representation of the Company before
.public/private third parties, authorities and institutions in
relation to the businesses covered under these
responsibilities, which includes participating to the
reconciliation commission pursuant to the bylaw on
customs reconciliation, has been delegated to FOREIGN
TRADE EXECUTIVE. :

4.1.13. The management duty and responsibility, in
addition to those''set out in employment contract,
concerning administration, management, audit and
coordination of determining training needs with respect to
Occupational Health and Safety (“OHS”) and environment
issues in the Plant and making plans therefor, providing
trainings or making organisations for outsource of such
trainings if it cannot be provided internaly within the Plant;
observing legal obligations and necessary permissions
required by law in matters related to OHS and
environment; recording work- accidents and occupational
illnesses and informing official authorities thereof:
corresponding’ with official authories about work
accidents; taking preventive measures for work accidents
and maintaining labour health and safety at maximum
level; planning periodic controls and measurements
required by law for matters related to OHS and
environment; establishing the necessary infrastructure
organisation for waste management; administering all
projects related to OHS and environment management
systems has been delegated to PLANT SHE EXECUTIVE.

5. DELEGATION OF REPRESENTATION
AUTHORITY AND AUTHORISED SIGNATORIES

5.1. - As per the second paragraph of article no. 370 and
seventh paragraph of ‘article 371 of TCC, the signature
authontles representmg and bmdmg thc company are

responsibility
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Grubu 2’nci derece, C Grubu 3’{incii derece ve D Gn_lbu
4’tincli derece imza yetkililed olup, {ist grup imza
yetkilileri, alt grup imza yetkililerin de yetkisini haizdir. :

52.

Sirket’i temsil yetkisi, agagida belirtilen usul ve

sinirlamalara tabi olarak lmll_amlacaktrr:

: %&@ { 00 7 22 s 2023

authorities, ‘Group B 1is second degree signature
authorities, Group C is third degree signature authorities,
‘and Group D is fourth degree signature authorities. The
top'group signature authorities have the authority of the
lower group signature authorities.

5.2.  The authority to represent the Company shall be
exercised subject to the procedures and limitations

specified below:

dahil her tiirlii sabit kiymetin
kiraya verilmesi, satis1, satm
alinmasi, teminat amaciyla
Sirket lehine ipotek veya her
tirli rehin alinmasi, kefalet
veya garanti verilmesi, ipotek,
rehin, kefalet ve garanti
stzlesmelerinin imzalanmasi,
Sirketin menkul ve
gayrimenkulleri iizerinde
herhangi bir ipotek, rehin veya
benzeri teminat tesis edilmesi,
teminatlarn iadesi, rehin veya
ipoteklerin fekki, kambiyo
senetlerinin  (gek, polige,
bono) Sirket adina iigiincii
kisilere keside ve/veya ciro
edilmesi.

Grubu Imza yetkililerinden
herhangi birinin  miigterek
imzalanyla; ya da C5, C6, C9
veya B6 imza yetkililerinden
biri ile B Grubu Iimza
yetkililerinden herhangi
_birinin miigterek imzalanyla;
ya da B Grubu Imza
yetkililerinden herhangi
ikisinin miigterek imzalariyla
temsil ve ilzam olunur,

leasing of all kinds of fixed
assets including movables and
real estate, sale, purchase,
morigage or any other

collateral taken in favour of

the -Company, guarantee or

surety given, signing of
mortgage, collateral,
guarantee, and surety

agreements, establishment of
any mortgage, collateral, or
similar security on the
Company's movables and real
estate, return of collateral,

' cancellation or redemption of

collatéeral  or mortgage,
issuance and/or endorsement
of negotiable instruments
(check, bill of exchange,
bond) in the name of the
Company to third parties.

MUSTEREKEN NATURE OF THE JOINTLY

L A : b

ISLEM ;'?:ELII{(ENWUN IMZAYA TRANSACTION OR AUTHORISED
YETKILILER SUBJECT SIGNATORIES

1. GENEL ISLENILER 1. TRANSACTIONSIWGENERAL

Sulh ve ibra, bir haktan | A2 veya B2 imza | Compromise and release, | It is represented and bound

feragat, menkul, gayrimenkul | yetkililerinden biri ile B relinquishment of any right, | with the joint signature' of

either one of the A2 or-B2
signature authorities and any
of the B Group signature
authorities; or with the joint
signature of any of the CS5, C6,
C9 or B6 signature authorities
and any of the B Group
signature authorities; or with
the joint signature of any two
of the B Group signature
authorities,

2. BANKACILIK ISLEMLERI (1)

2. ., BANKING OPERATIO

NS (1)

Herhangi bir tutar ile siirh
olmaksizin, Sirket admna
banka ve finans kuruluslariyla
kredi, faktéring ve benzeri
stzlesmelerin akdedilmesi, bu
tir sézlesmeler kapsaminda
belirlenmis limitler dahilinde
kredi kullamimi ve benzeri
talimatlarin verilmesi; Sirket
hesaplarindan para gekilmesi,
her tiirlii havale, virman, EFT,

A2 veya B2 imza
yetkililerinden biri ile B
Grubu Imza yetkililerinden
herhangi  birinin - miisterek
imzalanyla; ya'da B1, B3, B4
ve B5 imza yetkililerinden
herhangi ikisinin migterek
imzalanyla temsil ve ilzam
olunur.,

Without any limitation on the
amount, entering into credit,
factoring,” - and similar
agreements with banks and
financial institutions in the
name of the Company, issuing
instructions for' the usé’ of

-cre!ditland similar within the

limits specified in such
agreements; withdrawing
money from the Company's

It is represented and bound
with the joint signature of
either one of the A2 or B2
signature authorities and any
of the B Group signature
authorities; or with the joint
signature of any two of the B1,
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swift, kambiyo islemlerinin
yapilmasi, her tiirli para
cinsinden hesap agilmasi ve
kapatilmas1 dahil her tirli
bankacilik ve finansman iglem

accounts, performing all kinds
of transfer, interbank transfer,
EFT, swift, and exchange
transactions, opening and
closing accounts in any

ve konularmin gerektirdigi :currency, and giving the

talimat ve taahhiitlerin instructions and commitments

verilmesi. required for all kinds of
‘banking  and  financing
transactions and matters.

3. BANKACILIK iSLEMLERI (2) 3. 'BANKING OPERATIONS (2)

Tek seferde 300.000 EUR’ya
(i¢ yiiz bin Avro’ya) veya
muadili tutara kadar, Sirket
,hesaplarindan para gekilmesi,
her tiirlii havale, virman, EFT,
swift, kambiyo  islemlerinin
yapilmasi, her tirli para
cinsinden hesap agilmasi ve
kapatilmas1 dahil her tiirlii
bankacilik ve finansman iglem
ve konularmin gerektirdigi
talimat ve  taahhiitlerin
verilmesi.

C5, C6, C9 veya Cl6 imza
yetkililerinden herhangi biri

ile B Grubu imza
yetkililerinden, B2 imza:
yetkilisi ~ harig, herhangi

birinin miigterek imzalariyla;
ya da B1, B2, B3, B4 ve BS
imza yetkililerinden herhangi
ikisinin miisterek imzalariyla
temsil ve ilzam olunur,

Up to' EUR 300,000 (three
..ﬁund:ed thousand Euros) or
equivalent amount at a-time,
.the issuance of instructions
and commitments required by
all *kinds of banking and
financing transactions and
matters, including withdrawal
of funds from the Company's
.accounts, execution of all
kinds of money orders,
virman, EFT, swift, foreign
exchange transactions,
opening and closing accounts
in all kinds of currencies.

It is represented and bound
with the joint signature of any
‘of the C5, C6, C9 or Cl6
signature authorities and any
of the B Group signature
authorities except for B2
signature authority; or with
the joint signature of any two
of the B1, B2, B3, B4 and BS
signature authorities.

4. FATURA VE IRSALIYELER -

4.

INVOICES AND DELIVERY NOTES

Sirket tarafindan diizenlenen
fatura, irsaliye wve benzeri
belgelerin imzalanmasi.

D Grubu imza yetkililerinden
herhangi biri ile C Grubu imza
yetkililerinden

ya ;da C Grubu ‘imza
yetkililerinden herhangi - biri
ile * B Grubu ' ‘imiza
yetkililerinden herhangi
birinin miigterek imzalaryla;
ya da B Grubu Imza
yetkililerinden herhangi
ikisinin miisterek imzalariyla
temsil ve ilzam olunur.

herhangi:
birinin miigterek imzalaryla;

Signing of invoices, delivery
riotes, and similar documents
.issued by the company.

It is represented and bound
‘with the joint signature of any
of the D Group signature
authorities and any of the C
Group signature authorities; or
with the joint signature of any
of the C Group signature
authorities and any of the B
Group signature authorities; or
with the joint signature of any
two of the B Group signature
authorities.

5. KAMBIiYO SENETLERI (1)

5., BILLS OF EXCHANGE (1)

Tek seferde 500.000 EUR’ya
(bes yliz bin Avro’ya) veya
muadili tutara kadar, kambiyo
senetlerinin  (gek, polige,
bono) Sirket adina fglinci
kisilere keside ve/veya ciro

C5, C9, C16 veya DI imza
yetkililerinden biri ile B
Grubu Imza yetkililerinden
herhangi

yetkilisi ile B Grubu imza

birinin miistcmk‘.
imzalariyla; ya da C6 imza

Endorsement and/or issuance
of - negotiable™ instruments
:,(‘éhccks, bills of exchange,
‘bonds) in the name of the
Company to third parties up to

a maximum of 500,000 EUR

It is represented and bound
“with the joint signature of any
of the C5, C9, Cl6, or DI
signature authorities and any
of the B @iSip Sighature
aut[‘norit%gﬁ or "with "‘{Qeﬂjc’)iﬁ%
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edilmesi. yetkililerinden herhangi |“(five hundred thousand Euros) signature of the C6 signature
birinin miisterek imzalariyla; | or equivalent in a single authority and any of the B

va da B Grubu imza'| transaction. Group signature authorities; or

yetkililerinden herhangi biri with the joint signature of any

ile C Grubu imza of the B Group signature

yetkililerinden herhangi | authorities and any of the C

birinin miigterek imzalaryla
temsil ve ilzam olunur.

Group signature authorities.

6. KAMBIYO SENETLERI (2)

6. BILLS OF EXCHANGE

(2)

Tek seferde 250.000 EUR’ya
(iki yiiz elli yiiz bin Avro’ya)
veya muadili tutara kadar,
kambiyo senetlerinin (gek,
polie, bono) Sirket adina
tgtinei kigilere keside ve/veya
ciro edilmesi.

C5, C6 veya C9 imza
yetkililerinden herhangi biri
ile B  Grubu Imza
yetkililerinden herhangi
birinin miisterek imzalariyla;
ya da C5, C6, C9, C16 veya
D1  imza yetkililerinden
herhangi ikisinin miisterek

imzalariyla; ya da B Gr"ubu:

imza yetkililerinden herhangi
biri ile C Grubu imza
yetkililerinden herhangi
birinin miisterek imzalaryla
temsil ve ilzam olunur.

Endorsement and/or issuance
of mnegotiable
(checks, bills of exchange,
bonds) in the. name of the
Company to third parties up to
a maximum of 250,000 EUR
| (two' hundred fifty thousand
Euros) or equivalent in a
single transaction.

instruments

It is represented and bound
with the joint signatures of any
of the C5, C6 or C9 signature
authorities and any of the B

-Group signature authorities; or

with the joint signature of any
two of the C5, C6, C9, C16, or
D1 signature authorities; or
with the joint signature of any
of the B Group signature
authorities and any of the C
Group signature authorities.

7. KAMBIYO SENETLERI (3)

7. BILLS OF EXCHANGE

3)

Sirketin  hamili bulundugu
kambiyo senetlerinin (gek,
polige, bono) tahsil amaciyla

Cs5,C6,C9,C16 veyaD] imza
yetkililerinden biri ile B
Grubu veya C Grubu Imza

Endorsement of negotiable
instruments (checks, bills of
exchange, bonds) on which

It is represented and bound
with the joint signature of any
of the C5, C6, C9, C16 or D1
signature authorities and any

bankalara ciro edilmesi. yetkililerinden herhangi | the company is-the drawee to
birinin miigterek imzalanyla; | banks for collection, ¥ of the B Group or C Group
ya da C16, C6 veya D1 imza | signature authorities; or with
yetkililerinden biri ile B| . the joint signature of the C16,
Grubu veya C Grubu Tmza C6 or D1 signature authorities
yetkililerinden Herhangi and any of the B Group or C
birinin miigterek imzalanyla; Group signature authorities; or
ya da B Grubu imza with the joint signature of any
yetkililerinden herhangi two of the B Group signature
ikisinin miisterek imzalariyla; authorities; or with the joint
ya da B Grubu imza signature of any of the B
yetkililerinden herhangi biri Group signature authorities
ile C Grubu imza and any of the C Group
yetkililerinden herhangi signature authorities.
birinin miigterek imzalariyla
temsil vé ilzam olunur.

8. VERGI 8. TAX

Latrb 4

Her tiirli vergi islemlerinin
yerine getirilmesi ve her tirlii
islemleri ile Vergi

vergi

C5, C9 veya C6 imza
yetkililerinden biri ile B
Grubu Imza yetkililerinden

‘The fulfilment of all tax
‘procedures and representation
and-authority of the Company

LN

It is represefitedfiand” :‘m_}wd
: i e L b
with the joint signature of any
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Daireleri ve ilgili tim | herhangi birinin miigterek | in all matters and relationships | authorities and any of the B

kuruluglar nezdinde ve bu
kuruluslarla ilgili tim is ve
iligkilerde Sirketin temsil ve
ilzami,

imzalariyla; ya da D2, imza
yetkilisi ile B Grubu imza
yetkililerinden herhangi
birinin miisterek imzalariyla
temsil ve ilzam olunur.

with Tax Offices and all
relevant  institutions  and
organizations related to these
institutions.

Group signature authorities; or
with the joint signature of the
D2 signature authority and
any of the B Group signature
authorities.

9.  KAMUKURUM VE KURULUSLARI

9. PUBLIC INSTITUTIONS AND

ORGANIZATIONS

Bakanliklar, tasra teskilatlari,
belediyeler, Ticaret Sicili
Miidiirliikleri, meslek oda ve
kuruluglari, sektérel demek ve
vakiflar ile diger tiim resmi ve
6zel kamu kumum ve
kuruluslar nezdinde ve bu
kuruluglarla ilgili izin, ruhsat,
kayit ve tescil bagvurular da
dahil olmak iizere, tiim is,
islem ve iligkilerde Sirketin
temsil ve ilzami,

C Grubu imza yetkililerinden

herhangi biri ile B Grubu imza
yetkililerinden herhangi
birinin miisterek imzalariyla;
ya da D Grubu imeza
yetkililerinden herhangi biri
ile B Grubu
yetkililerinden herhangi
birinin miisterek imzalariyla;
ya da B Grbu' imza
yetkililerinden herhangi
ikisinin miisterek imzalanyla
temsil ve ilzam olunur,

imza.|.

 local

Representation and binding of
the Company in all matters,
transactions, and
relationships, .including
applications for permission,
license, registration, and
certification, with ministries,
"'organizations,
municipalities, Trade Registry
Offices, professional
chambers. and organizations,
scctoral  associations and

foundations, and all other

official and private public
institutions and organizations,
and with the relations of these
organizations.”

It is represented and bound
with the joint signature of any
of the C Group signature
authorities and any of the B
Group signature authorities; or

*with the joint signature of any

of the D Group signature
authorities and any of the B
Group signature authorities; or
with the joint signature of any
two of the B Group signature
authorities.

10. SPK, MKK, KAP, BIST VE KGK

10. CMB, CSD, PDP, BIST VE POA

Sermaye Piyasast Kurumu,
Merkezi Kayit Kurulugu,
Kamuyu Aydinlatma
Platformu, Borsa Istanbul ve
Kamu Gozetimi Kurumu
nezdinde ve bu kuruluslarla
ilgili tim is ve iliskilerde,
elektronik ortamlar da dahil
olmak iizere, Sirketin temsil
ve ilzami.

C5, C9 veya C6 imza
yetkililerinden biri. ile B
Grubu imza yetkililerinden
herhangi birinin  miisterek

imzalanyla; ya da B2 imza'|

yetkilisi ile C Grubu ‘imza
yetkililerinden ]ierhé'ngi
biririn miigterek imzalafiyla;
ya da B Grubu ‘mza
yetkililerinden herhangi
ikisinin miisterek imzalariyla
temsil ve ilzam olunur.

‘Representation and binding of

the Company «in all -matters
and 'relationships, including'

-through electronic means,

with the Capital Markets

Board, Central  Security
Depository, Borsa [stanbul
and Public Oversight

Authority and with the
relations of these authorities.

It is represented and bound
with the joint signature of any
of the C5, C9, or C6 signature
authorities and any of the B
Group signature authorities; or
with the joint signature of the
B2 signature authority and any
of the C Group signature
authorities; or with the joint
signature of any two of the B
Group signature authorities,

11, INSAN KAYNAKLARI

11. HUMAN RESOURCES

Sosyal Giivenlik Kurumu
Miidiirlitkleri nezdinde temsil
déhil olmak iizere; her tiirlii
igei ve personel almi, ig
sozlesmelerinin imzasi, feshi,
insan kaynaklar
departmaninin gerek duydugu
tim hizmet ve islerin alinmasi,

B3 imza yetkilisi ile C Grubu
imza yetkililerinden herhangi
birinin riiterek imzalariyla;
yada C23, C24 veya C25 imza
yetkililerinden biri ile B

Grubu imza yetkililerinden |*
“termination of employment,

herhangi  birinin miisterek
imzalariyla; ya da B Grubu

_personnel,

Including representation
before the Social Security
Institution Directorates; all
hiring of employees and
¢ signing ~ of
employment contracts,

acquisition and provision of

It is represented and bound
with the joint signature of the
B3 signature authority and any
of the C Group signature
authorities; or with the joint
signature of any 6f"

C24, or (€25 i gnaml;é
author}ﬁej and %ny.,of' the B!.‘

i Ry
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