English version of Sustainability Compliance Report is below.

A. Genel ilkeler

Al. Strateji,
Politika ve
Hedefler

Sirketin CSY oncelikli konularini, risklerini ve firsatlarini
Ortaklik yonetim belirledigi "Kurumsal Strdirilebilirlik Politikasi", "iklim
kurulu tarafindan Degisikligi ve Cevre Politikasi" ve "Gesitlilik ve Firsat Esitligi

oncelikli gevresel, . .
sosyal ve kurumsal Politikasi" bulunmaktadir.

yonetim (CSY) Ayrica bunlara iliskin riskler ve firsatlar donemsel olarak
A1 | konulary, riskleri ve Riskin Erken Saptanmasi Komitesi ve Kurumsal Yonetisim
ﬁrsgtlan - Komitesi'nde degerlendirilmektedir.
belirlenmistir. https://www.akisgyo.com/faaliyet-raporlari
X https://www.akisgyo.com/politikalar
Ortaklik yonetim Sirketin "Cevresel", "Sosyal" ve "Yonetsel" politikalari

léléf“;l;;‘i‘lftﬁﬁf bulunmakta olup bunlarla ilgili Sirket icinde bilgilendirme

(Om: Cevre X yapilmaktadir. Politikalar icin YK Karari alinmakta ve sirket

https://www.akisgyo.com/politikalar



https://www.akisgyo.com/faaliyet-raporlari
https://www.akisgyo.com/politikalar
https://www.akisgyo.com/politikalar

Politikasi, Enerji
Politikasi, Insan

internet sitesinde kamuya agiklanmaktadir. internet sitemizde
Kurumsal Siirdiiriilebilirlik Politikasi, iklim Degisikligi ve Cevre

Hakl 1 i, . [TV ;
P(?lit?lgls\ievgi san Politikasi, Cesitlilik ve Firsat E§A|.t||g| Politikasi, Ta?.zmlnat
olusturulmus ve Politikasi, Yonetim Diizeyi ve Ust Yonetim icin Ucret Politikasi
kamuya ve Etik Politikasi gibi politikalar bulunmaktadir. Bazi
agiklanmustur. politikalar hakkinda (iK politikasi gibi) Faaliyet Raporu'nda da
bilgi verilmektedir.
CSY politikalar Sirket 2022 yilinda yayimladigi Sirdurtlebilirlik Raporu ile
kapsammda beraber CSY politikalarina iligkin kisa ve uzun vadeli
AL2 belirlenen kisa ve hedeflerini belirlemi b ilevle k Kl t
2 1 Lzun vadeli edeflerini belirlemis ve bu vesileyle kamuya agiklamistir.
hedefler kamuya
aciklanmustir. https://www.akisgyo.com/surdurulebilirlik-raporlari
A2. .
Uygulama/lzleme
CSY politilfalarlnln Surdurdlebilirlik konusu Kurumsal Yonetisim Komitesi altinda
yuritilmesinden degerlendiriimekte olup, politikalar vasitasiyla bu bilgi
sorumlu komiteler K K i<kin Erk
velveya birimler ile amuya agiklanmistir. Ayrica Riskin Erken Saptanmasi
CSY konulariyla komitesi de dénemsel olarak CSY konularinda
ilgili ortakliktaki en degerlendirmeler yapabilmektedir. Strdirilebilirlik
Egﬁljlrlrﬁjls;r ve calismalari yaratmek icin farkli departmanlarin destegiyle
gorevier ga“;malar yurutulmekte olup, ayrica sirket ici surdurdlebilirlik
belirlenerek ekibi de kurulmustur. https://www.akisgyo.com/faaliyet-raporlari
A2.1 | kamuya https://www.akisgyo.com/surdurulebilirlik-raporlari
aciklanmugtir. https://www.akisgyo.com/politikalar
Sorumlu komite CSY konulariyla ilgili olarak Surdrdlebilirlik konusunu
ve/veya birim kapsamina alan Kurumsal Yénetisim ve dénemsel olarak da
tarafindan, bu k da degerlendi iski K
politikalar u konuda degerlendirme yapan Riskin Erken Saptanmasi
kapsaminda komitesinin aldiklari kararlar ve Yénetim Kurulu'na sunduklari
gergeklestirilen raporlar ile gerekli bilgilendirmeleri yapmaktadirlar.
faaliyetler y1l iginde
en az bir kez
yonetim kuruluna
raporlanmustir. https://www.akisgyo.com/faaliyet-raporlari
CSY hedefleri Sirket 2022 yfllnda yayimlanan S.u.rdurulebllll.rlllf Raporu ve
dogrultusunda CDP Raporu ile beraber CSY politikalarina iliskin kisa ve uzun
uygulama ve eylem vadeli hedeflerini belirlemis olup yine ayni raporlar vasitasiyla
A2.2 | planl i i ni g
glirsltzgllmus v b-unlarl kamuya'ag'll'damlg,tlr. Ayrica sirketin CSY'nin kapsadigi https:/Awww.akisayo.com/surdurulebilirlik-raporlari
kamuya bircok konuyla ilgili olarak uygulama ve eylem planlari https://www.akisgyo.com/CDP-raporlari

aciklanmustir.

halihazirda mevcuttur.



https://www.akisgyo.com/surdurulebilirlik-raporlari
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A23

CSY Kilit
Performans
Gostergeleri (KPG)
ile s6z konusu
gostergelere yillar
bazinda ulagsma
diizeyi kamuya
aciklanmugtir.

Sirket Surdurdlebilirlik Raporlar vasitasiyla bazi kilit
performans gostergelerini yil bazinda karsilastirmali olarak
aciklamis olup, 6niimizdeki dénemde bu uygulama devam
edecektir. 2022 yilina ait olarak yayinlanacak rapor igin veri
toplama siireci devam etmektedir.

https://www.akisgyo.com/surdurulebilirlik-raporlari

A2.4

Is siireglerine veya
iirtin ve hizmetlere
yonelik
stirdiiriilebilirlik
performansini
iyilestirici
faaliyetler kamuya
agiklanmugtir.

Sirket Cevresel is streglerine iliskin Sirket stratejisi geregi
devamli iyilestirmeler yapmaktadir. Bunlarin bir kismi cesitli
mecralar kullanilarak kamuoyu ile paylasiimaktadir. Bunun
yaninda sosyal ve yonetsel olarak politikalara yénelik de
bircok inovasyon faaliyeti sirket blinyesinde
degerlendirilmekte ve gerekli gorilenler kamuoyu ile
paylasilmaktadir. Ote yandan Kurumsal Yénetim
Derecelendirme notu ¢alismalari esnasinda benzer bilgiler
ilgili calismayi yapan kurum ile de paylasiimakta olup,
sirketimizin Kurumsal Yénetim Derecelendirme notunda
strekli iyilestirme yaparak kendi sektoriinde lider oldugunu
belirtmek isteriz.

https://www.akisgyo.com/faaliyet-raporlari
https://www.akisgyo.com/surdurulebilirlik-raporlari

A3. Raporlama

A3l

Faaliyet
raporlarinda
ortakligin
stirdiirtilebilirlik
performansina,
hedeflerine ve
eylemlerine iligkin
bilgi anlagilabilir,
dogru ve yeterli bir
sekilde verilmistir.

Sirket Faaliyet Raporu, Surddrilebilirlik Raporu ve CDP
Raporu vasitasiyla performansini, eylemlerini ve hedeflerini
kamuya aciklar. ilerleyen dénemlerde de bu uygulama devam
edecektir.

https://www.akisgyo.com/faaliyet-raporlari
https://www.akisgyo.com/surdurulebilirlik-raporlari
https://www.akisgyo.com/CDP-raporlari

A3.2

Ortaklik tarafindan,
faaliyetlerinin
Birlesmis Milletler
(BM) 2030
Stirdiiriilebilir
Kalkinma
Amaglaridan
hangileri ile iligkili
olduguna iliskin
bilgi kamuya
aciklanmustir.

Sirketin Surdurilebilirlik Raporu ve internet sitesinde
Surdurulebilirlik sekmesinde, faaliyetlerinin Birlesmis Milletler
2030 Surdurdlebilir Kalkinma Amacglari'nda hangileri ile iligkili
oldugu hakkinda bilgi verilmektedir.

https://www.akisgyo.com/surdurulebilirlik-raporlari
https://www.akisgyo.com/surdurulebilirlik-yaklasimimiz
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A3.3

CSY konularinda
aleyhte agilan
ve/veya sonuglanan,
CSY politikalari
acisindan onemli
nitelikteki ve/veya
faaliyetleri dnemli
olgtide etkileyecek
davalar kamuya
aciklanmugtir.

SPK uygulamalari kapsaminda Kurumsal Yénetisim ve
baglayici diger tebligler geregi dava surreclerimiz oldugu
takdirde KAP'ta ve akabinde kurumsal internet sitemizde
aciklanmaktadir. Diger konularda da mali tablolar etkileyecek
ve agiklama gerektirecek 6nem ve biyuklikte bir dava olmasi
durumunda aciklanacaktir.

https://www.akisgyo.com/2022-yili-ozel-durum-aciklamalari

A4. Dogrulama

A4l

Ortakligin CSY
Kilit Performans
Ol¢timleri bagimsiz
tglincii tarafca
dogrulanmis ve
kamuya
aciklanmigtir.

Sirket kendi verilerini kullanmak suretiyle stirdirulebilirlik
performans olclimlerini kamuya aciklamaktadir. Bu verilerin
bir kismi Gg¢linci taraf hizmet saglayicilari tarafindan da teyit
edilebilir ve dl¢ilebilir niteliktedir. ilerleyen dénemlerde
bagimsiz tglinci taraflardan dogrulatma hizmeti alinmasi
yonetimin takdiridir.

https://www.akisgyo.com/faaliyet-raporlari
https://www.akisgyo.com/surdurulebilirlik-raporlari

B. Cevresel Ilkeler

B1

Ortaklik, ¢evre
yonetimi alanindaki
politika ve
uygulamalarini,
eylem planlarini,
cevresel yonetim
sistemlerini (ISO
14001 standard ile
bilinmektedir) ve
programlarini
kamuya
agiklamustir.

Sirketin istiraki olan ve sirketin sahibi oldugu AVM'leri
yoneten Akyasam Yonetim Hizmetleri ISO 14001 ve ISO
50001 belgelerini almistir. Ayrica sirket igin yonetmeliklerle
cevre ile ilgili bazi politikalar ve standartlar belirlenmis olup,
bunlarin bir kismi kamuoyu ile paylasiimistir. Ek olarak,
isletmelerin surdurdlebilir is uygulamalarindaki yesil
taahhtlerini ve basarilarini dogrulamak ve tesvik etmek igin
gelistirilmis bir sertifika programi olan Green Check sertifikasi
da alinmistir.

https://www.akisgyo.com/faaliyet-raporlari
https://www.akisgyo.com/surdurulebilirlik-raporlari
https://www.akisgyo.com/surdurulebilirlik-sertifikalari

B2

Cevre yonetimine
iligkin bilgilerin
verilmesinde
hazirlanan gevresel
raporlara iliskin
olarak raporun
kapsami, raporlama
dénemi, raporlama
tarihi, raporlama
kosullart ile ilgili
kisitlar kamuya
aciklanmigtir.

Surdurulebilirlik Raporu kapsaminda gevre ile ilgili olan
bolimlerde raporun siniri, raporlama dénemi, raporlama
tarihi, veri toplama sureci ve raporlama kosullariyla ilgili
kisitlamalar dahil detay bilgiler paylasilmaktadir.

https://www.akisgyo.com/surdurulebilirlik-raporlari

B3

A2.1'de verilmistir.
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Menfaat sahipleri
(Yonetim kurulu
iyeleri, yoneticiler
ve caliganlar gibi)
bazinda performans
tesvik sistemleri

Sirket sahibi oldugu gayrimenkullerde hizmet sundugu kiraci
ve ziyaretciler icin strdurilebilirlik kapsaminda bazi verileri
paylasmakta ve bu konularin iyilestirilmesi icin paydaslara
verilebilecek destekler tzerinde calismalar ve is birlikleri
yapmaktadir. Akasya AVM 2021 ve 2022 yilinda BinBin
Scooter ile yaptidi is birligi kapsaminda, karbon ayak izini
azaltmay ve misafirlerini elektrikli ara¢ kullanimina tesvik
etmeyi amaclamistir. E-Sarj ve BMW Borusan ile yapilan
anlasma ile hizl sarj Gnitesi kurulmustur. Kiracilarimizdan
H&M ile yaptigimiz is birligi kapsaminda Akasya AVM ve
Akbati AVM lokasyonlarina geri dénlsiim kutusu
yerlestirilmis, 2022 yilinda "Take Care" projesiyle Akasya ve
Akbati alisveris merkezlerimizde toplam 2000 kg Griin
toplanmistir.

Surdurulebilir is uygulamalarindaki yesil taahhutlerimizi

B4 dogrulamak ve tesvik etmek icin gelistirilmis bir sertifika
kapsaminda programi olan Green Check Yesil Kontrol Belgesi alan ilk
odiillendirme . .
kriterlerine dahil Alisveris Merkezleri olduk.
edilen cevresel is birligi yaptigimiz firma ¢alisanlarinin farkindaligini arttirmak
hedefler kamuya ve katkilarini Ust seviyeye cikarmak igin "Farkli Bir Sey
agiklanmustr. Buldum™ adli 6dilli 6neri sistemi baslatildi.
Alsveris merkezlerimizin tuvaletlerindeki lavabolarda su
tasarruflu bataryalar kullanilmaya baslanmis olup, bu sayede
su tiketiminde 2021 yilina kiyasla %10 un tzerinde bir
tasarruf saglanmistir. Alisveris Merkezlerimizde kullanilan tim
aydinlatma armatrleri LED teknolojisi ile degistirilmis, bu
sayede 2021 yilina kiyasla Akbati ve Akasya %8 oraninda
tasarruf saglamistir. ESG konularinda aktif calismak tzere
"Surdurdlebilirlik Ekibi" olusturulmustur. Gondllu katilimlar ile
birlikte 2022 yilinda 6 proje gerceklestirilmistir.
https://www.akisgyo.com/faaliyet-raporlari
https://www.akisgyo.com/surdurulebilirlik-raporlari
Oncelikli olarak Sirket Kurumsal Siirdirilebilirlik Politikasi, iklim Degisikligi ve
belirlenen gevresel Cevre Politikasi ve Sirdrilebilirlik Raporu gibi calismalarla,
sorunlarin is . . o
hedeflerine ve cevresel sorunlarin is hedeflerine ve stratejilerine nasil
BS stratejilerine nasil entegre edildigini agiklar.
entegre edildigi
kamuya https://www.akisgyo.com/surdurulebilirlik-raporlari
aciklanmustir. https://www.akisgyo.com/politikalar
B6 | A2.4'te verilmistir.
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B7

Operasyon siireci
dahil ortaklik deger
zinciri boyunca
tedarikgi ve
miisterileri de
kapsayacak sekilde
¢evresel konularin
nasil yonetildigi, is
hedeflerine ve
stratejilere nasil
entegre edildigi
kamuya
aciklanmugtir.

Politika ve hedeflerimizi tedarik¢i ve musterilerimize Cevre
yonetimi alanindaki politikamiza uygun hedefleri tim is
birlikgi firmalarimiz ile paylasiyoruz, beraberinde ekteki formu
(EK.pdf) imza ediyoruz.

https://www.akyasam.com.tr/pdf/CevrePolitikasi v3.pdf
https://www.akyasam.com.tr/pdf/Satinalma Proseduru v3.pdf

B8

Cevre konusunda
ilgili kuruluslar ve
sivil toplum
kuruluglarmin
politika olusturma
siireglerine dahil
olunup olunmadigi
ve bu kurum ve
kuruluslarla yapilan
is birlikleri kamuya
aciklanmigtir.

Sirket, calisanlari vasitasiyla cevresel konularda politika
olusturma sureclerine dahil olup, cevre ve genel anlamda
Surdurulebilirlik konusunda tye oldugu kuruluslar ve is birligi
yaptigi STK'lari ve destekledigi faaliyetleri kamuoyu ile
paylasmaktadir.

https://www.akisgyo.com/faaliyet-raporlari
https://www.akisgyo.com/surdurulebilirlik-raporlari

B9

Cevresel
gostergeler (Sera
gaz1 emisyonlari
(Kapsam-1
(Dogrudan),
Kapsam-2 (Enerji
dolayl), Kapsam-3
(Diger dolayl),
hava kalitesi, enerji
yonetimi, su ve atik
su yonetimi, atik
yonetimi,
biyogesitlilik
etkileri) 1s1¢1nda
cevresel etkileri ile
ilgili bilgileri
donemsel olarak
karsilastirilabilir bir
sekilde kamuya
aciklanmigtir.

Sirket cevresel gostergeler ile ilgili olarak verileri aylk olarak
hazirlamakta, gerekli olanlar Surdirilebilirlik Raporu ve
Karbon Ayak izi Raporu vasitas! ile kamuoyu ile
paylagmaktadir.

https://www.akisgyo.com/surdurulebilirlik-raporlari
https://www.akisgyo.com/karbon-ayak-izi-raporlari

B10

Verileri toplamak
ve hesaplamak i¢in
kullanilan standart,
protokol,
metodoloji ve baz

Sirket verileri toplamak ve hesaplamak icin kullandigi
standart, protokol, metodoloji ve baz yil ayrintilarindan

https://www.akisgyo.com/CDP-raporlari
https://www.akisgyo.com/surdurulebilirlik-raporlari
https://www.akisgyo.com/karbon-ayak-izi-raporlari
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yil ayrintilart

gerekli gérdiklerini Stirdirilebilirlik Raporu, Karbon Ayak iz

kamuya Raporu ve CDP Raporu'nda aciklar.

agiklanmugtir.

Onceki yillarla Sirket Strddrdlebilirlik Raporu, CDP Raporu ve Karbon Ayak
karsilastirmali

olarak rapor y1l1

izi Raporu'nda dnceki yillarla karsilastirmali olarak cevresel
gostergelerini agiklar.

B11l |igin ¢evresel https://www.akisgyo.com/CDP-raporlari
gostergelerinin artis https://www.akisgyo.com/surdurulebilirlik-raporlari
veya azalisi kamuya https://www.akisgyo.com/karbon-ayak-izi-raporlari
aciklanmugtir.

Cevresel etkilerini Sirket 2022 yilinda yayimladigi Srdurtlebilirlik Raporu ile
azaltmak igin kisa beraber CSY politikalarina iliskin kisa ve uzun vadeli

ve uzun vadeli S . .

hedefler hedeflerini belirlemis ve bu vesileyle kamuya aciklamistir.
belirlenmis, bu

B12 | hedefler ve gegmis
yillarda belirlenen
hedeflere gore
ilerleme durumu
kamuya
acgiklanmustir. https://www.akisgyo.com/surdurulebilirlik-raporlari

Sirket iklim krizi ile miicadele stratejisini Kurumsal
Surdiirilebilirlik Politikasi ve iklim Degisikligi ve Cevre
Politikasi vasitasi ile agiklamistir. Ayrica dizenli olarak enerji
iklim krizi ile tliketimleri ve karbon salinimlariyla ilgili calisma,
miicadele stratejisi degerlendirme ve tiiketim azaltici uygulamalar hayata

B13 olugturulmus ve gecirilmekte ve bu bilgiler Sirdurilebilirlik Raporu ve CDP
EL?:LE’;;&” eylemler Raporu vasitasi ile kamuoyu ile paylasilmaktadir. Sirket 2021
agiklanmustir. yilinda ilk defa karbon ayak izi 6l¢imu calismalarini da

tamamlamis ve raporlamistir. Bu raporlamaya 2022 yilinda da
devam edilecektir. https://www.akisgyo.com/CDP-raporlari
https://www.akisgyo.com/surdurulebilirlik-raporlari
https://www.akisgyo.com/politikalar
Uriinler ve/veya Sirket Surdurulebilirlik Kavramini dncelikleri arasina 2019 yili
hizmetlerin gevreye itibariyle almis olup, glincel olarak sundugu Urtin, hizmet ve
potgr)s!ygl olumsuz sahip oldugu mekanlara ulasim konusunda ¢evreye olumsuz
etkisini onlemek G C
veya bu etkileri etkileri minimize etmek icin bir dizi program konusunda
B14 | minimuma calisma ve is birlikleri yapmakta olup, bunlardan hayata

indirmek amaciyla
program ya da
prosediirler
olusturulmus ve
kamuya
aciklanmustir.

gegcenleri ilgili yillarin Strdurilebilirlik Raporlar vasitasiyla
kamuya aciklamaya devam edecektir.

Sirket elektrik tiiketimlerinin azaltilmasi amaciyla Akasya ve
Akbati'daki ofislerinde ve ortak alanlarinda yenilenebilir enerji
kullanmaktadir. Ayrica ziyaretgilerimizin AVM'lerimize

https://www.akisgyo.com/surdurulebilirlik-raporlari
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gelirken agiga cikardiklari sera gazi emisyonlarini azaltmak
amaciyla cesitli is birlikleri yapiimaktadir. AVM'lerimizde
elektrikli araclar sarj istasyonlari ve scooterlar icin ise
istasyonlar bulunmaktadir.

Ucgiincii taraflarin
(6rn. tedarikgi, alt
yiiklenici, bayi vb.)
sera gazi emisyon
miktarlarinda
azaltim saglamaya
yonelik aksiyonlar
alinmig ve bu
aksiyonlar kamuya
aciklanmigtir.

Sirket Surdurulebilirlik Kavramini dncelikleri arasina 2019 yili
itibariyle almis olup, gtincel olarak sundugu trtn, hizmet ve
sahip oldugu mekanlara ulasim konusunda cevreye olumsuz
etkileri minimize etmek igin bir dizi program konusunda
calisma ve is birlikleri yapmakta olup, bunlardan hayata
gecenleri ilgili yillarin Strdirilebilirlik Raporlari vasitasiyla
kamuya aciklamaya devam edecektir.

Sirket elektrik tketimlerinin azaltiimasi amaciyla Akasya ve
Akbati'daki ofislerinde ve ortak alanlarinda yenilenebilir enerji
kullanmaktadir. Ayrica ziyaretgilerimizin AVM'lerimize
gelirken agida cikardiklari sera gazi emisyonlarini azaltmak
amaciyla gesitli is birlikleri yapiimaktadir. AVM'lerimizde
elektrikli araglar sarj istasyonlari ve scooterlar igin ise
istasyonlar bulunmaktadir.

https://www.akisgyo.com/surdurulebilirlik-raporlari

B15

Cevresel etkileri
azaltmaya yonelik
girisim ve
projelerin sagladigi
gevresel
fayda/kazang ve
maliyet tasarruflart
kamuya
aciklanmustir.

Sirket atiklarin bertaraf edilmesi, cevreye etkilerinin
minimuma indirgenmesi, geri donusturilebilir malzemelerin
kaynagina ulastiriimasi gibi bircok konuda aksiyon almakta
olup, bunlardan gerekli gorilenler saglanan cevresel
fayda/kazang ve maliyet tasarruflari ile birlikte ilgili yillarin
Surdurulebilirlik Raporu ve CDP Raporu vasitasiyla kamuya
acgiklanmaya devam edilecektir.

https://www.akisgyo.com/CDP-raporlari

https://www.akisgyo.com/surdurulebilirlik-raporlari

B16

Enerji tiiketimi
(dogal gaz, motorin,
benzin, LPG,
komiir, elektrik,
1sitma, sogutma
vb.) verileri
Kapsam-1 ve
Kapsam-2 olarak
kamuya
aciklanmigtir.

Sirket enerji tiketim verilerini aylik olarak hazirlamakta,
Surdiirilebilirlik Raporu, CDP Raporu ve Karbon Ayak izi
Raporu vasitasi ile kamuoyu ile paylasmaktadir.

https://www.akisgyo.com/CDP-raporlari

https://www.akisgyo.com/surdurulebilirlik-raporlari

https://www.akisgyo.com/karbon-ayak-izi-raporlari
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Raporlama yilinda
retilen elektrik, 1s1,
buhar ve sogutma

Sirket enerji tiketim verilerini aylik olarak hazirlamakta,
Surdirilebilirlik Raporu, CDP Raporu ve Karbon Ayak izi

BL7 | hakkinda kamuya Raporu vasitas ile kamuoyu ile paylasmaktadir. https://www.akisgyo.com/CDP-raporlari
acgiklama https://www.akisgyo.com/surdurulebilirlik-raporlari
yapilmustir. https://www.akisgyo.com/karbon-ayak-izi-raporlari
Akis GYO olarak surdurlebilirlige dnem veriyor ve bu
konuda calismalar yapiyoruz. AVM'lerimizde yenilenebilir
Yenilenebilir enerji enerji yatirrmini ve kullanimini yayginlastirmak amaciyla
kullanimimnin IRECS International tarafindan verilen I-REC Uluslararasi
32;213?1121,(51f1r Yenilenebilir Enerji Sertifikasi alinmistir. Bu kapsamda Akasya
B18 | karbonlu elektrige ve Akbati ofislerimizde ve ortak alanlarimizda yenilenebilir
gecis konusunda enerji kullanilmaktadir. 2021 yilinda ilk defa karbon ayak izi
¢aligmalar yapilmig Olcllmustar, rapor ve rapora iligkin bilgilendirme internet
Zeﬂlzla;:]lglatlr sitemizde mevcuttur. |y| uygulamalar 2022 yilinda da devam https://www.akisgyo.com/CDP-raporlari
¢ S etmistir. https://www.akisgyo.com/surdurulebilirlik-raporlari
https://www.akisgyo.com/karbon-ayak-izi-raporlari
https://www.akisgyo.com/surdurulebilirlik-sertifikalari
. o " Sirketin halihazirda sahibi oldugu ve istiraki vasitasiyla
Yenilenebilir enerji e . A .
iiretim ve kullanim yonetimini ustlendlgl AVM ortak alanlarinda ve merkez https://www.akisgyo.com/surdurulebilirlik-raporlari
B9 | verileri kamuya ofislerinde yenilebilir enerji kullanmaktadir. https://www.akisgyo.com/karbon-ayak-izi-raporlari
aciklanmistir. https://www.akisgyo.com/CDP-raporlari
Enerji verimliligi Sirket enerji verimliligi projeleri yapar ve bu calismalar
projeleri yap.llrrll.llsw sayesinde enerji tiiketim ve emisyon azaltim miktarini
Ve enerj1 verimiiligl e . .
projelegi sayesindeg Surdurulebilirlik Raporu, CDP Raporu ve Karbon Ayak Izi
B20 | elde edilen enerji Raporu vasitasiyla kamuoyu ile paylasmaya devam edecektir.
tilketim ve emisyon
azaltim miktari https://www.akisgyo.com/surdurulebilirlik-raporlari
kamuya https://www.akisgyo.com/karbon-ayak-izi-raporlari
aciklanmustir. https://www.akisqyo.com/CDP-raporlari
Su tiiketimi, varsa Sirket geri dénistirilen ve yagmur sularinin depolanmasi
yer altindan veya suretiyle daha disiik miktarda su tikettigini Strdirilebilirlik
yer {istiinden I k i | d decekti
cekilen, geri Raporu vasitasiyla kamuoyu ile paylasmaya devam edecektir.
doniistiiriilen ve
B21 | desarj edilen su

miktarlari,
kaynaklar1 ve
prosediirleri
kamuya
aciklanmustir.

https://www.akisgyo.com/surdurulebilirlik-raporlari
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Operasyonlar veya
faaliyetlerinin
herhangi bir karbon
fiyatlandirma
sistemine (Emisyon

Sirket operasyonlari veya faaliyetleri herhangi bir karbon
fiyatlandirma sistemine (Emisyon Ticaret Sistemi, Cap &
Trade veya Karbon Vergisi) dahil degildir.

B22 | Ticaret Sistemi,
Cap & Trade veya
Karbon Vergisi)
dahil olup olmadig1
kamuya
aciklanmustir. https://www.akisgyo.com/faaliyet-raporlari
Raporlama Sirket birikebilecek veya satin alinabilecek karbon kredisiyle
déneminde biriken ilgili calismalar yapmaktadir. Neticelenmesi durumunda bu
g23 | veyasatn alinan bilgiler Strdurdlebilirlik Raporu ile kamuoyu ile
k::ilrb_O_nkkredlSl paylasilacaktir. https://www.akisgyo.com/surdurulebilirlik-raporlari
bilgisi kamuya https://www.akisgyo.com/faaliyet-raporlari
agiklanmustir.
Ortaklik igerisinde Su an icin Sirket binyesinde karbon fiyatlandirmasi
karbon uygulanmamaktadir.
B24 fiyatlandirmast
uygulaniyor ise https://www.akisgyo.com/surdurulebilirlik-raporlari
ayrintilari kamuya https://www.akisgyo.com/faaliyet-raporlari
aciklanmugtir.
Sirket UN Global Compact tyeligi kapsaminda senelik
ilerleme raporu olarak da kabul edilen Surddrdlebilirlik
Ortakhgin gevresel Raporu'nu kamuya aciklamak suretiyle paydaslariyla paylasir.
bilgilerini Bunun disinda projeler 6zelinde GED raporu vb. basvurular
B25 ggl;;lt(flg:ir;]gllar kamuya olursa halka acik bir sirket olarak bunlari kamuya aciklamakla
aciklanmistir. yukamlidar. Sirket ayrica CDP ve Karbon Ayak iz https://www.akisgyo.com/surdurulebilirlik-raporlari
Raporlamasi yapmaktadir. https://www.akisgyo.com/karbon-ayak-izi-raporlari
https://www.akisgyo.com/CDP-raporlari
https://www.akisgyo.com/faaliyet-raporlari
C. Sosyal ilkeler
C1. insan Haklar
ve Cahisan Haklari
Insan Haklar Sirket Personel Yonetmeligi, 2003 yilinda ydrirlige giren
Evrensel 4857 sayili is Kanunu'nun getirdigi diizenlemelere gére
Beyannamesi, .
Tiirkiye’nin olusturulmus olup, personelin ise alimindan ayrilisina kadar
onayladigi ILO gegen surecin politikalari ve uygulamalarini kapsamaktadir.
c1.q |Sozlesmeleri ve 2011 yilinda uygulamaya konulan Personel Yénetmeligi, is

diger ilgili mevzuati
kapsayacak sekilde
Kurumsal Insan
Haklar1 ve Calisan
Haklar1 Politikas1
olusturulmus,

Kanunu'ndaki giincellemeler ile is Saghgi ve Givenligi
Kanunu, Tirk Borglar Kanunu, KVKK'nin yirtrlige girmesi ve
gelisen teknolojinin calisma hayatinda yarattigi degisimler
g6z 6nine alinarak 2017 yilinda revize edilmistir.

https://www.akisgyo.com/politikalar
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politikanin
uygulanmasiyla
ilgili sorumlular
belirlenmis ve

Sirketin 2022 Faaliyet Raporu'nda insan Kaynaklari politikasi
4. Bolim Menfaat Sahipleri kisminda yer almaktadir.

politika ile
sorumlular kamuya
aciklanmugtir.
Sirket internet sitesinde "Cesitlilik ve Firsat Esitligi Politikasi”
i . bulunmaktadir, ayrica Personel Yénetmeligi ve insan
Tedarik ve deger

zinciri etkileri de
gozetilerek adil is
giicli, ¢aligma
standartlarinin
iyilestirilmesi,
kadin istihdami ve
kapsayicilik
konularma
(cinsiyet, 1rk, din,
dil, medeni durum,
etnik kimlik, cinsel

Kaynaklari politikalarinda bu konular mevcuttur. Calisanlar
arasinda irk, din, dil ve cinsiyet ayrimi yapilmamasi icin
onlemler alinir. 2022 yili icerisinde calisanlar Toplumsal
Cinsiyet Esitligi egitimi almiglardir. Akis GYO, ayrica
Surdiirilebilirlik Akademisi ve ingiliz denetim sirketi Intertek
is birligi ile gergeklestirilen bagimsiz denetim sonrasinda,
gayrimenkul sektdriinde “is'te Esit Kadin” Sertifikasi'ni almaya
hak kazanan ilk sirket olmustur.

Akis GYO Yonetim Kurulunun %44'tnl kadin ¢alisanlar

Clz yonelim, cinsiyet olusturmaktadir. Akis GYO Ust Yénetim kadrosunun %50'sini,
kimligi, ailevi Yoénetim kadrosunun (yonetici ve midir) %33'Und, sirket
sorur_nluluqur, genelinin ise %44'Uniu kadin ¢alisanlar olusturmaktadir.
sendikal faaliyetler, Kad | | | 39 erkek cal |
siyasi gorils, adin galisanlarin yas ortalamasi 39, erkek calisanlarin yas
engellilik, sosyal ve ortalamasi 40'tir.
kiiltiirel farkliliklar Akyasam’da Yonetim kadrosunun %41'ini sirket genelinin ise
vb. liomﬂarda ?%’,r)lm %25'ini kadin calisanlar olusturmaktadir.

apilmamas . .

Z:]aﬁsan hakl::lr%rllal Calisilan taseron firmalarin %38'ini kadin ¢alisanlar

iliskin politikasinda olusturmaktadir, kadin ¢alisanlarin yas ortalamasi 39, erkek

yer verilmistir. calisanlarin yas ortalamasi 36'dir.
https://www.akisgyo.com/faaliyet-raporlari
https://www.akisgyo.com/surdurulebilirlik-raporlari

Belirli ekonomik, Akis GYO 2022 yilinda da ozellikle firsat esitligi kapsaminda

cevresel, toplumsal paydaslarina yonelik olarak bir dizi egitim ve gelisim olanagi

faktorlere duyarls saglamaya devam etmistir. Teknik ve Operasyon

kesimlerin (diisiik - . .

gelirli kesimler Departmanlari icin etkin karar verme, problem ¢6zme ve stres

kadmlar vb.) Ve’ya yonetimi konularinda 8 modiilden olusan Sihirli Paylagimlar

C1.3 | azmlik Egitim Programi organize edilmis olup, 46 calisanin yiiz ylze
hakllgr}n}n/flrsat katilimiyla 32 saat olarak gerceklesmistir. Danisma ekipleri
esitliginin C [ .
gbzetilmesi icin diizenlenen egitimlerdeyse toplam 16 kisiye 45 saat

konusunda deger
zinciri boyunca
alman onlemler

stren egitim verilmistir. 2022 yilinda kadin ¢alisanlarimiz
Ozelinde kisi basina diisen egitim saati 29.3'tur. Egitim ve
gelisim uygulamalarina ek olarak Akyasam taseron hizmet

https://www.akisgyo.com/faaliyet-raporlari
https://www.akisgyo.com/surdurulebilirlik-raporlari
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kamuya
agiklanmugtir.

calisanlarimizin 6nerilerini dinleyebilmek adina 2022 Temmuz
ayinda FARKLI BiR SEY BULDUM!-ONERI SISTEMi uygulamaya
alinmistir. Ayrica 2022 senesi icerisinde gonallilik esasi ile
geng bir calisanin mentor olarak kendi bilgi/deneyim ve bakis
agisini daha deneyimli olan yoneticiye aktararak destek olma
amacini tastyan Tersine Mentorluk programinin uygulamaya
alinmasiyla gelecegin liderleri olan geng calisanlarin
glclendirilmesi hedeflenmistir.

Cl4

Ayrimeiligy,
esitsizligi, insan
haklar ihlallerini,
zorla galistirmay1
ve ¢ocuk is¢i
¢aligtirilmasint
onleyici ve diizeltici
uygulamalara
iligkin gelismeler
kamuya
aciklanmistir.

Sirket calisanlari arasinda irk, din, dil ve cinsiyet ayrimi
yapilmamasi ve calisanlarin sirket ici fiziksel, ruhsal ve
duygusal kéti muamelelere karsi korunmasi igin dnlemler
alinir. Etik stireci, calisanlari bu yonde koruyacak uygulamalari
binyesinde bulundurur. (Etik Hat, Etik Temsilcisi, Etik
Komitesi vb.)

https://www.akisgyo.com/faaliyet-raporlari

https://www.akisgyo.com/surdurulebilirlik-raporlari

Cl5

Calisanlara yapilan
yatirim (egitim,
geligim
politikalart),
tazminat, taninan
yan haklar,
sendikalagma hakki,
is/hayat dengesi
¢Ozlimleri ve
yetenek yonetim
konularina galisan
haklarina iliskin

Sirketin internet sitesi vasitasiyla Menfaat Sahiplerine iliskin
Sirket Politikasi, Tazminat Politikasi, Ucret Politikasi gibi
politikalar kamuoyu ile paylasiimaktadir. Personel
Yonetmeligi Calisma Sartlari ve Calisma Yasaminin
Diizenlenmesi bolimiinde mevcuttur. Calisanlara kendilerini
surekli olarak gelistirebilecekleri egitim ve gelisim firsatlari
sunulur. Strdurilebilir ekonomik ve sosyal gelisimin sirket
calisanlarinin her seviyede gerekli donanima sahip olacaklari
egitim ve gelisim olanaklariyla mimkin olduguna inanilir.
Amag egitim ve gelisimde firsat esitligi saglayarak sirekli
o6grenme ve gelisim kultlrline sahip calisanlarla gelecekteki
basariyl garanti altina almaktir. Egitim ve gelisim firsatlarinin

politikasinda yer yaninda organizasyonu sirdurilebilir kilmak icin yetenek
verilmistir. yonetimi kapsaminda (st ydnetim ve calisanlara yedekleme
ve kariyer yonetim sistemi uygulanmaktadir. https://www.akisgyo.com/politikalar
https://www.akisgyo.com/faaliyet-raporlari
https://www.akisgyo.com/surdurulebilirlik-raporlari
Calisan sikayetleri

ve anlagsmazliklarin
¢Oziimiine iliskin
mekanizmalar
olusturularak
uyusmazlik ¢éziim

Akis GYO, insan Kaynaklari Politikasinda calisanlarina acik
kapi olanagi sunar. Politikaya gore her ¢alisanin isiyle ve
sirket ile ilgili her turli konuda Genel Mudir'e ve departman
Ust yoneticilerine rahatlikla ulasabilmesi saglanir.

https://www.akisgyo.com/faaliyet-raporlari

https://www.akisgyo.com/surdurulebilirlik-raporlari
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stirecleri
belirlenmistir.

Anlasmazliklarin ¢6zimunde insan kaynaklari arabuluculuk
rolii Gstlenir. is Kanunu ile is davalarinda uzlasmaci bir
platformdan yararlanilir. is hukuku boyutunda ise bu alandaki
uzman dis firmanin uzmanlhgindan yararlanilir. Belirli
araliklarla 2 Cift Laf Edelim ve iKahve kapsaminda IK ile
departmanlar bir araya gelerek departmanlarin taleplerini
ilettikleri sohbetler gerceklesir. Ayrica Sirket etik sureci
calisanlari ve sirketi bu yonde koruyacak uygulamalari
blnyesinde bulundurur. (Etik Hat, Etik Temsilcisi, Etik
Komitesi vb.)

Calisan
memnuniyetinin
saglanmasina
yonelik olarak
raporlanan donem
i¢inde yapilan
faaliyetler kamuya
agiklanmigtir.

Akis GYO, her iki senede bir olmak lzere i¢inde yasadigimiz
calisma hayatimizin Guvenilirlik, Saygl, Hakkaniyet, Gurur,
Takim Ruhu boyutlarina odaklanarak bu alanlardaki mevcut
durumumuzun resmini “Glven Endeksi” ile ceken bagimsiz ve
cagdas bir yonetim araci olan Great Place to Work (GPTW) ile
Calisan Baghligi Arastirmasi yaptirmaktadir. Calisanlardan
gelen geribildirimler dogrultusunda odak alanlari ve
onceliklere gore "Gondlli Calisan Ekibi” ve "Yoneticilerden
olusan Sponsorlarla” ihtiya¢ duyulan, memnuniyet ve
mutluluk yaratan uygulamalarin gelistirilmesi saglanmaktadir.
Hedef; calisanlarin giivenle baglandiklari, yaptiklari isten,
isyerinden gurur duyduklari, calisma arkadaslari ile uyum ve is
birligi icinde calistiklar mutlu ortami “Galismak icin En lyi Yer”
olma yolunda birlikte daha iyiye tasimaktir. 2021 yilinda
yapilan anketle sirketimizin Genel Algi ve Gliven Endeks
sonucu %78 olarak 6lciimlenmistir. Yapilan kiyaslama
calismasinda ayni dénemde ankete katilan Tim Sirketlerin
Ortalamasi Genel Algi %75, Glven Endeksi ise %74'tur. Akis
GYO olarak, anket ¢iktilarina gore 2022 yili boyunca gonulla
ekiplerle birlikte iyilestirme alanlarimiza dair aksiyonlarimizi
belirleyip sahiplenerek hayata gegirmis bulunmaktayiz.
(31.12.2022 itibariyla 3 ana baslikta belirlenen 15 aksiyon
adimindan 13'U uygulamaya alinmistir.)

https://www.akisgyo.com/faaliyet-raporlari

https://www.akisgyo.com/surdurulebilirlik-raporlari
https://www.akisgyo.com/politikalar

Cl6

Is saghig1 ve
giivenligi
politikalari
olusturulmus ve
kamuya
aciklanmugtir.

Calisan is saghgi ve glivenligi konusunda en dnemli yol
gésterici ISG Politikasidir. ISG calismalari, ilgili mevzuat
gereklilikleri ve Sirket ISG Politikasi ile uyumlu olarak
yonetilir. Sirket is Saghg ve Giivenligi Politikamiz

https://www.akisgyo.com/faaliyet-raporlari
https://www.akisgyo.com/surdurulebilirlik-raporlari
https://www.akisgyo.com/politikalar



https://www.akisgyo.com/faaliyet-raporlari
https://www.akisgyo.com/surdurulebilirlik-raporlari
https://www.akisgyo.com/politikalar
https://www.akisgyo.com/faaliyet-raporlari
https://www.akisgyo.com/surdurulebilirlik-raporlari
https://www.akisgyo.com/politikalar

cercevesinde Akis GYO ve calisanlari olarak, yasal mevzuat ve
dizenlemelere uyar, saglikli ve glivenli bir calisma ortami
yaratilir. is Saghigi ve Giivenligi acisindan az tehlikeli sinifta
faaliyet gosteren bir sirket olsak da is glictinln saglik ve
glvenligine en yiksek derecede dnem gostererek tim
departmanlarda sifir kaza odakl bir ISG yénetim yaklagimi
gelistirilir. Gerekli gorilen yerlerde iyilestirmeler hizlica
gerceklestirilir, dnleyici tedbir, tehlikeli durum ile acil durum
planlarinin glincel ve yerinde oldugundan emin olunur. Tim
streclerin yonetilmesinde yerel mevzuatlara uygun hareket
edilir. Sirketin istiraki olan ve sirketin sahibi oldugu AVM'leri
yoneten Akyasam Yonetim Hizmetleri proseslerinde 1SO
45001 Dakks Sertifikasyonunu devam ettirmektedir.
Sirketimizde Covid-19 vakalarini takip etmek ve yayilimi
onlemek amaciyla Covid-19 Komitesi ¢alismalarina devam
etmektedir.

Is kazalarin1 6nleme
ve sagligin
korunmasi amaciyla
alman o6nlemler ve
kaza istatistikleri
kamuya
aciklanmigtir.

Sirket ig kazalarini ve saghigin korunmasi amaciyla alinan
onlemleri ve kaza istatistiklerini i¢ prosedurler geregi
yonetime aylik olarak raporlar. 2022 yilinda gergeklesen is
kaza sayilari 2023 yilinda yayimlanacak olan Faaliyet ve
Surdurulebilirlik raporlarinda paylasilacaktir.

https://www.akisgyo.com/faaliyet-raporlari

https://www.akisgyo.com/surdurulebilirlik-raporlari

Kisisel verilerin
korunmasi ve veri

Sirket internet sitesinde KVKK Politikasi ve Bilgi Guvenligi
Politikasi bulunmaktadir. Mevcut calisanlara, birinci derece
yakinlarina ve yeni ise giren calisanlara Acik Riza Beyani ve

glivenligi Aydinlatma metni imzalatilir. ISO27001 Bilgi Guvenligi

CL.7 | politikalar: Yonetim Sistemi kapsaminda gerekli bildirimler yapilmaktadir.
olusturulmus ve . ] ] 7 ) ) )
kamuya Uclincu partilerle de sirket politikalariyla uyumluluk https://www.akisgyo.com/faaliyet-raporlari
agiklanmistir. calismalari devam etmektedir. https://www.akisgyo.com/surdurulebilirlik-raporlari

https://www.akisgyo.com/politikalar
Sirket internet sitesinde is Etigi ilkeleri yayinlanmaktadir. ig

Etik politikast Etigi ilkeleri tim is yapis stireclerinin temel yol géstericisi .

cl.8 olusturulmus ve konumundadir. Akis GYO tiim is siireclerinde ve iliskilerinde Is

"~ | kamuya Etigi ilkelerine baglihgr 6n kosul sayar ve kurumsal kiltiriin . . .

aciklanmistir https://www.akisgyo.com/faaliyet-raporlari

temel taslarindan biri olarak gorir. Her sene Etik Haftasinda
etkinlikler diizenlenir ve etik konusuna dikkat cekilir. Her ay

https://www.akisgyo.com/surdurulebilirlik-raporlari

https://www.akisgyo.com/politikalar
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Etik Pop-Up'lar olusturulur. Bu faaliyetler Akkok Grup
genelinde yonetilmektedir.

C1.9
CSY Politikalar ve uygulamalari kapsaminda calisanlara
Cal.ls'anlara CSY bilgilendirme toplantilari yasal cercevede surekli
politikalari ve yapilmaktadir. Sirket biinyesinde alti ayda bir is sonuclarinin
uygulamalar1 CL "
konusunda paylasildigi bir toplanti olan "Is Sonuglari Paylagim Platformu
C1.10 bilgilendirme ve aylik olarak calisanlara diger departmanlar tarafindan
toplantilart ve gerceklestirdikleri 6nemli isler veya islemlere iliskin
egitim programlari bilgilendirme toplantilari olan "AkisTalks!" yapilmaktadir.”
diizenlenmistir. https://www.akisgyo.com/faaliyet-raporlari
https://www.akisgyo.com/surdurulebilirlik-raporlari
C2. Paydaslar,
Uluslararasi
Standartlar ve
Inisiyatifler
Misteri Sirketin misteri memnuniyet prosediirii bulunmakta olup, bu
sikayetlerinin

yonetimi ve
¢Ozlimiine iligkin
miisteri

bilgi internet sitemizde paylasiimistir.

c21 _—

memnuniyeti

politikas1

diizenlenmis ve

kamuya

aciklanmistir. https://www.akisgyo.com/musteri-memnuniyeti
Sirketin internet sitesinde Yatinmai iliskileri sekmesinde
Menfaat Sahiplerine iliskin Sirket Politikasi mevcut olup,

Paydaslarla paydas iletisiminin detaylarini icermektedir. Ayrica paydas

C2.2

yiiriitiillen iletisim
(hangi paydas, konu
ve siklik) hakkinda
bilgiler kamuya
agiklanmigtir.

iletisimi olarak kurumsal iletisim tarafindan kamu iletisim
basin bultenleri paylasimi, internet sitesi bilgilendirmeleri ve
sosyal medya iletisimleri ile gerceklestiriimektedir. Ayrica
Surdurulebilirlik Raporu'nda paydas iletisim sikhigi ve iletisim
mecrasi bilgisi yer almaktadir.

https://www.akisgyo.com/politikalar
https://www.akisgyo.com/surdurulebilirlik-raporlari

C23

Raporlamalarda
benimsenen
uluslararast
raporlama
standartlari
aciklanmugtir.

Sirketin Surdurilebilirlik Raporu GRI Temel standardina
uygun bir sekilde yayimlanmaktadir.

https://www.akisgyo.com/surdurulebilirlik-raporlari
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C2.4

Stirdiiriilebilirlik ile
ilgili benimsenen
prensipler, imzac1
veya iiye olunan
uluslararasi kurulus,
komite ve ilkeler
kamuya
aciklanmugtir.

Sirket UN Global Compact programi katilimcisi olup bu bilgiyi
kamuya aciklamistir.

https://www.akisgyo.com/surdurulebilirlik-raporlari

https://www.akisgyo.com/faaliyet-raporlari

C2.5

Borsa Istanbul’un
ve/veya uluslararasi
endeks
saglayicilarin
stirdiiriilebilirlik
endekslerinde yer
almak i¢in
geligtirmelerde
bulunulmus,
caligsmalar
yiirtitiilmigtiir.

Sirket Borsa istanbul tarafindan kamuoyuna aciklandigi tizere
Surdurdlebilirlik Endeksi'nde yer almaktadir.

https://www.akisgyo.com/surdurulebilirlik-raporlari
https://www.akisgyo.com/faaliyet-raporlari

D. Kurumsal
Yonetim ilkeleri

Sturdiirtilebilirlik
alanindaki tedbirler
Ve stratejilerin
belirlenmesinde

Sirket Strdurilebilirlik Onceliklerini belirlerken paydas analizi
yapmis ve onlardan geri bildirimler almistir.

Ayrica dénemsel olarak tiim sirket ¢alisanlarinin katilimiyla 2
glin siren Stratejik Bakis Calistay yapilmaktadir. Calisanlarin
s6z sahibi oldugu bu calistayda; Kisa - Orta - Uzun Vadeli
sirket stratejileri, sirket kilturd, temel degerler ve 6zellikler,
vizyon, misyon, hedefler ve strateji haritasi belirlendi ve bu
stratejiler dogrultusunda KPI'lar yeniden dizenlenmektedir.
Ayrica departmanlarin tim is siirecleri gdzden gegirilerek
revizyonlar yapilmaktadir.

D1
menfaat
sahiplerinin Surdirtlebilirlik kapsaminda yapilacak uygulamalar&
gorlislerine gelistirilecek projeler icin is ortaklarinin gérisleri
basvurulmustur.
alinmaktadir.
Calisanlar, yatinmcilar, hissedarlar ve kamuya yapilmasi
gereken bilgilendirmeler azami dikkat ve 6zen ile yapilmakta
olup yatirimci iliskileri departmani vasitasiyla menfaat
sahipleriyle de iletisim kurulmaktadir.
https://www.akisgyo.com/surdurulebilirlik-raporlari
https://www.akisgyo.com/faaliyet-raporlari
Sosyal sorumluluk Sirket sosyal sorumluluk projeleri, farkindalik etkinlikleri ve _ - _
D2 | projeleri, egitimler ile siirdarilebilirlik konusu ve bunun dnemi https://www.akisgyo.com/surdurulebilirlik-raporlari
farkindalik https://www.akisgyo.com/faaliyet-raporlari
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etkinlikleri ve
egitimler ile
stirdiiriilebilirlik
konusu ve bunun
Onemi hakkinda
farkindaligin
artirilmasi
konusunda
caligmalar
yapilmustir.

hakkinda farkindaligin artirilmasi konusunda calisir, paydaslari
ve is birligi yaptigi kurumlar nezdinde bu bilincin yerlesmesi
konusunda onculik eder.

Sirketteki gonulli calisanlardan olusan 'Akis Gondlluler Ekibi'
ile sosyal sorumluluk projeleri kapsaminda ¢alismalar,
calisanlarin katilimiyla yiritilmektedir. Ozel/Onemli
glinlerde hediye olarak sivil toplum kuruluslarina bagislar
yapilmaktadir. Strdirulebilirlik kapsaminda sosyal medya
kullanicilarimiza farkindalik yaratici icerikler
olusturulmaktadir. Strdurilebilirligi desteklemek agisindan
"Diinya GuUnu" "Plastiksiz Temmuz" "Orman Haftasi" "Cevre
GUnd" ve "Surdurilebilirlik Gint"ne 6zel Surdurilebilirlik
Cark aktivitesi vb. aktiviteler sosyal medya lzerinden
kullanicilarla paylasilarak farkindalik yaratiimistir.
AVM'lerimizdeki markalarin strdirulebilirlik kapsaminda
yaptigi calismalari sosyal medya hesaplarimizda
paylasiimaktadir. Akis GYO, kiiresel iklim krizine karsi
strdurilebilir ve inovatif cevre teknolojileri gelistiren
ecording uygulamasi ile yaptidi is birligiyle ormanlara hayat
vermeyi strdurlyor. Gergeklestirilen bu is birligiyle bugline
kadar 119.000 tohum topunu, insansiz hava araclari
ecodrone’lar araciligiyla agaclandiriimasi zor alanlara atarak
toprakla bulusturan Akis GYO, bu girisim ile ekolojik yasamin
surdurulebilirligine katkida bulunacak. Yasam Akademisi
projesi kapsaminda Akbati'da "Doga Dostu Gida icin Ekolojik
Biling" paneli diizenlenerek strdirilebilirlik ile ilgili
farkindalik yaratilmistir. H&M ile marka is birligi "Atik
Uriinlerden Uretilen Kumaglardan Yapilan Uriinler" sergisi
Akbati'da sergilenerek ziyaretcilerin geri dontisiim bilincinin
olusturulmasinda katki saglanmistir. Akasya'da ise Nivogo
firmasiyla is birlikleri yapilarak dongusel ekonomi ve ileri
donusim hakkinda kisisellestirme atolyeleri ile
surdurulebilirligin dnemine dikkat cekildi. Ayni zamanda
Turkiye'nin ilk "Doénglisel Magazas!" Nivogo Akasya'da
acilmis oldu. Akis GYO, 2022 yilinda surdurilebilirlik
Startup'lari ve STK'larla is birlikleri kapsaminda, Givin, WWF,
Devr-i Daim, ve Vahaa gibi kurumlarla calisarak pek cok farkli
surdurulebilirlik deneyimini ziyaretgileri ile bulusturmustur.




A. General

Principles
Al. Strategy,
Policy and
Objectives
The board of The Company ascertains ESG priority matters, risks and
?_lrectt(r)]rs of the opportunities by means of the "Corporate Sustainability
ALl d;j:rmiised the Policy", "Climate Change and Environmental Policy" and
priority "Diversity and Equal Opportunity Policy".
environmental, Also, the relevant risks and opportunities are periodically | https:/www.akisgyo.com/faaliyet-raporlari
social and https://www.akisgyo.com/politikalar
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https://www.akisgyo.com/politikalar

corporate
governance (ESG)
matters, risks and
opportunities.

considered by the Committee of Early Detection of Risk
and Corporate Governance Committee.

The board of
directors of the
Trust has created
ESG policies (i.e.
Environmental
Policy, Energy
Policy, Human
Rights and
Employee Policy
etc.) and disclosed
them to the public.

The Company implements "Environmental®, "Social" and
"Administrative” policies in relation to which information
is provided internally. The policies are adopted through a
Board resolution and disclosed to the public on the
corporate website. A number of policies such as
Corporate Sustainability Policy, Climate Change and
Environmental Policy, Diversity and Equal Opportunity
Policy, Compensation Policy, Management Level and
Senior Management Remuneration Policy and Ethics
Policy are available on our website. Information is
provided about certain policies (such as HR policy) in the
Annual Report, as well.

https://www.akisgyo.com/politikalar

Al.2

Short- and long-
term objectives
determined under
ESG policies have
been disclosed to
the public.

The Company determined its short- and long-term
objectives related to its ESG policies along with the
Sustainability Report published in 2022 and duly
disclosed them to the public.

https://www.akisgyo.com/surdurulebilirlik-raporlari

A2.
Implementation/
Monitoring

A2.1

Committees and/or
units in charge of
the ESG policies
and the officers
with the highest
level of
responsibility for
ESG matters in the
trust and their
duties have been
disclosed to the
public.

Sustainability matters are evaluated by the Corporate
Governance Committee as this has been disclosed to the
public by means of the policies. Also, the Committee of
Early Detection of Risk may conduct assessments
periodically on ESG matters. Sustainability efforts are
conducted with the support of different departments and
in addition, an internal sustainability team has been
constituted.

https://www.akisgyo.com/faaliyet-raporlari
https://www.akisgyo.com/surdurulebilirlik-raporlari
https://www.akisgyo.com/politikalar

The responsible
committee and/or
unit reported the
activities conducted
under the policies
to the board at least
for once during the
year.

The Corporate Governance Committee that is responsible
for Sustainability under ESG matters and the Committee
of Early Detection of Risk that makes periodic
assessments in relation to such matters provide necessary
information by means of the resolutions made and
reports presented to the Board of Directors.

https://www.akisgyo.com/faaliyet-raporlari
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A2.2

Implementation and
action plans have
been created and
disclosed to the
public in line with

The Company determined its short- and long-term
objectives related to its ESG policies under the
Sustainability Report and CDP Report published in 2022
and they were duly disclosed to the public by means of
those reports. Also, the company has implementation and
action plans related to various matters that fall under the

https://www.akisgyo.com/surdurulebilirlik-raporlari

A2.3

ESG objectives. https://www.akisgyo.com/CDP-raporlari
scope of ESG.

ESG Key The Company has disclosed some of the year-to-year key

Performance

Indicators (KPI)
and the year-to-
year achievement
of the relevant
indicators have
been disclosed to
the public.

performance indicators comparatively by means of
Sustainability Reports and will continue to make the
relevant disclosures in the upcoming period. Data
collection process is ongoing for the report to be issued
for the year 2022.

https://www.akisgyo.com/surdurulebilirlik-raporlari

A2.4

Activities intended
to improve the
sustainability
performance for
business processes
or products and
services have been
disclosed to the
public.

The Company makes continuous improvements under its
corporate strategy in relation to environmental business
processes. Some of those improvements are disclosed to
the public through various platforms. In addition, the
company evaluates several innovation efforts related to
social and administrative policies and discloses the
relevant activities to the public to the extent they are
deemed necessary. On the other hand, similar
information is disclosed to the entity undertaking
activities to ascertain the Corporate Governance Rating
score and it should be noted that the company takes the
lead in its industry as it continuously improves its
Corporate Governance Rating score.

https://www.akisgyo.com/faaliyet-raporlari
https://www.akisgyo.com/surdurulebilirlik-raporlari

A3. Reporting

A3.1

The annual reports
contain
comprehensible,
accurate and
sufficient
information about
the sustainability
performance,
objectives and
actions of the trust.

The Company discloses its performance, actions and
objectives to the public by means of the Annual Report,
Sustainability Report and CDP Report. It will continue to
do the same in the upcoming periods.

https://www.akisgyo.com/faaliyet-raporlari
https://www.akisgyo.com/surdurulebilirlik-raporlari
https://www.akisgyo.com/CDP-raporlari
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A3.2

The trust has
disclosed to the
public the
relevance of the
activities with the
United Nations
(UN) 2030
Sustainable
Development
Goals.

The Company provides information about the relevance
of its activities with the United Nations 2030 Sustainable
Development Goals through the Sustainability Report and
Sustainability tab in its website.

https://www.akisgyo.com/surdurulebilirlik-raporlari
https://www.akisgyo.com/surdurulebilirlik-yaklasimimiz

A3.3

The Company has
disclosed to the
public the
litigations filed
and/or finalized
against the
company in relation
to ESG matters,
considered to be
material for ESG
policies and/or
having the potential
to make a
considerable impact
on its activities.

Where the company is subject to litigations based on the
Corporate Governance and other binding communiqués
under the CMB practices, they are disclosed on PDP
followed with the disclosure on our corporate website.
The company will also disclose litigations which may be
filed in relation to other matters if they are material and
significant enough to affect financial statements and
require disclosure.

https://www.akisgyo.com/2022-yili-ozel-durum-aciklamalari

A4, Verification

A4l

ESG Key
Performance
measurements of
the trust have been
verified and
disclosed to the
public by an
independent third
party.

The Company makes sustainability performance
measurements using its own data and discloses them to
the public. Some of the data can be confirmed and
measured by third party service providers. The
management may, at its discretion, outsource verification
service from independent third parties in the upcoming
periods.

https://www.akisgyo.com/faaliyet-raporlari
https://www.akisgyo.com/surdurulebilirlik-raporlari

B. Environmental
Principles

Bl

The trust has
disclosed to the
public its
environmental
management
policies and
practices, action
plans,
environmental
management
systems (known as
1SO 14001

Akyasam Yonetim Hizmetleri, a subsidiary of the company
which manages the malls it owns, has been awarded ISO
14001 and I1SO 50001 certificates. Also, a number of
environmental policies and standards were adopted
through internal regulations, some of which were
disclosed to the public. In addition, it has secured Green
Check certificate, a certification program developed for
verifying and encouraging green commitments and

https://www.akisgyo.com/faaliyet-raporlari
https://www.akisgyo.com/surdurulebilirlik-raporlari
https://www.akisgyo.com/surdurulebilirlik-sertifikalari
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standard) and
programs.

achievements of enterprises as part of their sustainable
business practices.

Regarding
environmental
reports issued for
providing
information about
environmental
management, the

The chapters dedicated to environment in the
Sustainability Report contains detailed information
including limitations of the report, reporting period, date
of issue, data collection process and restrictions related
to the reporting conditions.

B2 | scope of the report,
reporting period,
date of issue, and
restrictions related
to the reporting
conditions have
been disclosed to
the public. https://www.akisgyo.com/surdurulebilirlik-raporlari
B3 | Available in A2.1.
The company discloses some of the data related to
sustainability for tenants and visitors to whom it renders
services in its properties and performs activities and
collaborations on supports that might be provided to
shareholders with a view to improving those matters.
Akasya Mall collaborated with BinBin Scooter in order to
The company has reduce carbon footprint by encouraging its visitors to use
d:fg:ic:;ster?eto the electric vehicles in 2021 and 2022. A fast charging station
Environmental was set up in collaboration with E-Sarj and BMW Borusan.
objectives Another collaborative project was undertaken with H&M,
incorporated into one of the tenants, in order to place recycling bins at
" L%Zﬁrf:te”a Akasya Mall and Akbati Mall locations. In 2022, totally
performance 2000 kg products were collected in Akasya and Akbati

incentive systems
provided on the
basis of
stakeholders (e.g.
directors, officers
and employees).

malls thanks to “Take Care” project in 2022.

Our Malls were the first to receive Green Check
Certificate, a certification program developed for verifying
and encouraging our green commitments as part of our
sustainable business practices.

We launched an awarded suggestion system, “I Found
Something Different”, to increase awareness and
maximize contributions of the employees of our business
partners.

Having installed water saving batteries in restrooms of
the malls, we were able to save 10% water in comparison

https://www.akisgyo.com/faaliyet-raporlari
https://www.akisgyo.com/surdurulebilirlik-raporlari



https://www.akisgyo.com/surdurulebilirlik-raporlari
https://www.akisgyo.com/faaliyet-raporlari
https://www.akisgyo.com/surdurulebilirlik-raporlari

to 2021. Besides, we replaced all lighting fittings with LED
technology in our Malls which allowed Akbati and Akasya
to save 8% electricity in comparison to 2021. A
“Sustainability Team" was created to work actively on ESG
matters. In 2022, 6 projects were conducted with the help
of volunteers.

BS5

The company has
disclosed to the
public how the
prioritized
environmental
issues are
integrated into
business objectives
and strategies.

The Company discloses how environmental issues are
integrated into business objectives and strategies
through efforts such as Corporate Sustainability Policy,
Climate Change and Environmental Policy, and
Sustainability Report.

https://www.akisgyo.com/surdurulebilirlik-raporlari
https://www.akisgyo.com/politikalar

B6

Auvailable in A2.4.

B7

The company has
disclosed to the
public how
environmental
issues are managed
and integrated into
business objectives
and strategies in a
manner that shall
cover suppliers and
customers through
the value chain of
the trust including
the operational
process.

Regarding the policies and objectives concerning our
suppliers and customers, we share objectives compatible
with our environmental management policy with all
business partners and execute the appended form
(EK.pdf) with them.

https://www.akyasam.com.tr/pdf/CevrePolitikasi v3.pdf

https://www.akyasam.com.tr/pdf/Satinalma_Proseduru v3.pdf

B8

The company has
disclosed to the
public whether or
not environmental
organizations and
non-governmental
organizations are
engaged in policy
creation processes
and the
collaborations
made with such
institutions and
organizations.

The company engages in environmental policy creations
by means of its employees and discloses to the public its
memberships in organizations focusing on Sustainability
in environmental and general terms and the NGOs with
which it collaborates in addition to the activities
supported by the company.

https://www.akisgyo.com/faaliyet-raporlari
https://www.akisgyo.com/surdurulebilirlik-raporlari
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B9

It has disclosed to
the public the
information about
its environmental
impact periodically
with comparative
data in line with
environmental
indicators
(Greenhouse gas
emissions (Scope-1
(Direct), Scope-2
(Indirect energy),
Scope-3 (Indirect
other), air quality,
energy
management, water
and waste water
management, waste
management,
biodiversity
effects).

The company prepares monthly data about
environmental indicators and discloses the relevant data
to the public by means of the Sustainability Report and
Carbon Footprint Report.

https://www.akisgyo.com/surdurulebilirlik-raporlari
https://www.akisgyo.com/karbon-ayak-izi-raporlari

B10

The standards,
protocols,
methodologies, and
base-year
particulars used for
collecting and
calculating data
have been disclosed
to the public.

The company ensures that the standards, protocols,
methodologies, and base-year particulars used for
collecting and calculating data are disclosed under the
Sustainability Report, Carbon Footprint Report and CDP
Report to the extent necessary.

https://www.akisgyo.com/CDP-raporlari
https://www.akisgyo.com/surdurulebilirlik-raporlari
https://www.akisgyo.com/karbon-ayak-izi-raporlari

B11

The increase or
decrease in
environmental
indicators has been
disclosed to the
public for the report
year in comparison
with the previous
years.

The company discloses environmental indicators in
comparison with the previous years by means of the
Sustainability Report, CDP Report and Carbon Footprint
Report.

https://www.akisgyo.com/CDP-raporlari

https://www.akisgyo.com/surdurulebilirlik-raporlari

https://www.akisgyo.com/karbon-ayak-izi-raporlari

B12

Short- and long-
term objectives
have been set for
mitigating
environmental
impacts and both
those objectives
and progress, if
any, in comparison

The company determined its short- and long-term
objectives related to ESG policies and disclosed them to
the public by means of the Sustainability Report which
was published in 2022.

https://www.akisgyo.com/surdurulebilirlik-raporlari
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with the objectives
for prior years have
been disclosed to
the public.

A strategy has been
created to fight
climate crisis and

The company has disclosed its strategy to fight climate
crisis under the Corporate Sustainability Policy and
Climate Change and Environmental Policy. Also, the
company regularly performs studies, assessments and
consumption reducing practices related to energy
consumption and carbon release and discloses the

B13 the intended actions relevant information to the public by means of the

have been glisclosed Sustainability Report and CDP Report. The company

to the public. completed the footprint measurement studies and
reported the results for the first time in 2021. The relevant
report will be prepared in 2022, as well. https://www.akisgyo.com/CDP-raporlari

https://www.akisgyo.com/surdurulebilirlik-raporlari
https://www.akisgyo.com/politikalar

The company embraced Sustainability concept as one of
its priorities in 2019 and since then, it has made efforts
and collaborations about a series of programs to

It has created S . . . ..
minimize the negative environmental impacts arising

programs or o S

procedures from the products and services it currently provides in

intended to prevent addition to transportation to and from its properties. It

or minimize the will keep disclosing the projects which go live to the

potential negative public by means of the Sustainability Reports.

impacts of the The company uses renewable energy in the offices and

products andfor common spaces in Akasya and Akbati with a view to

services and reducing power consumption. Also, we have entered into

disclosed them to gp . P : !

the public. a number of collaborations to reduce the greenhouse gas

Bl4 emissions arising from transportation of our visitors to

the malls. The malls are equipped with charging stations
for electric vehicles and stations for scooters

https://www.akisgyo.com/surdurulebilirlik-raporlari

It has taken actions
to reduce
greenhouse gas
emissions of third
parties (i.e.
suppliers, sub-
contractors, dealers
etc.) and those
actions have been
disclosed to the
public.

The company embraced Sustainability concept as one of
its priorities in 2019 and since then, it has made efforts
and collaborations about a series of programs to
minimize the negative environmental impacts arising
from the products and services it currently provides in
addition to transportation to and from its properties. It
will keep disclosing the projects which go live to the
public by means of the Sustainability Reports.

The company uses renewable energy in the offices and
common spaces in Akasya and Akbati with a view to

https://www.akisgyo.com/surdurulebilirlik-raporlari
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reducing power consumption. Also, we have entered into
a number of collaborations to reduce the greenhouse gas
emissions arising from transportation of our visitors to
the malls. The malls are equipped with charging stations
for electric vehicles and stations for scooters.

It has disclosed to
the public the
environmental
benefits/gains and
cost savings created

The company takes actions on a number of matters such
as disposal of wastes, minimization of environmental
impacts, transportation of recyclable materials to its
source and it will keep disclosing those actions, to the

extent deemed necessary, along wi e environmenta
B15 | by means of the tent d d I ith th i tal
initiatives and benefits/gains and cost savings to the public by means of
projects intended to the Sustainability Report and CDP Report to be issued for
mitigate the relevant year
gnwronmental https://www.akisgyo.com/CDP-raporlari
impacts. https://www.akisgyo.com/surdurulebilirlik-raporlari
Power consum_ption The company prepares power consumption data on a
lgl']:}url_allgaséo?lese" monthly basis and discloses them to the public by means
elecltricityy heat’ing of the Sustainability Report, CDP Report and Carbon
B16 | cooling etc.) data Footprint Report.
have been disclosed https://www.akisgyo.com/CDP-raporlari
to the public in the https://www.akisgyo.com/surdurulebilirlik-raporlari
form of Scope-1 https://www.akisgyo.com/karbon-ayak-izi-raporlari
and Scope-2.
It has disclosed The company prepares power consumption data on a
information to the monthly basis and discloses them to the public by means
public about power fth inabil d b
B17 generation and of the sustalna ility Report, CDP Report and Carbon
heat, steam and Footprint Report.
cooling data https://www.akisgyo.com/CDP-raporlari
applicable in the https://www.akisgyo.com/surdurulebilirlik-raporlari
reporting year. https://www.akisgyo.com/karbon-ayak-izi-raporlari
Akis REIT recognizes the importance of sustainability and
Lti:(jzgzzegcgg?]s takes actions to that end. In order to expand renewable
increasing the use energy investment and use in its malls, the company
B18 of renewable received |-REC International Renewable Energy Certificate
energy and granted by IRECS International. In that respect, renewable
transition to zero or energy is used in Akasya and Akbati offices and common https://www.akisgyo.com/CDP-raporlari
low carbon ; o https://www.akisgyo.com/surdurulebilirlik-raporlari
electricity. spaces. Carbon footprint was measured for the first time | s/ /\www.akisgyo.com/karbon-ayak-izi-raporlari

in 2021 and both the report and information about the

https://www.akisgyo.com/surdurulebilirlik-sertifikalari
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report are available in the corporate website. Good
practices were performed in 2022, as well.

B19

Renewable energy
generation and
utilization data
were disclosed to
the public.

The company uses renewable energy in its head offices as
well as the common spaces of the malls that it currently
owns or operates by means of its subsidiaries.

https://www.akisgyo.com/surdurulebilirlik-raporlari
https://www.akisgyo.com/karbon-ayak-izi-raporlari
https://www.akisgyo.com/CDP-raporlari

B20

The company
undertook energy
efficiency projects
and disclosed the
amount of
reduction achieved
in terms of power
consumption and
emission thanks to
the energy
efficiency projects.

The company undertakes energy efficiency projects and
will keep disclosing the amount of reduction in energy

consumption and emission as a result of those projects
by means of the Sustainability Report, CDP Report and

Carbon Footprint Report.

https://www.akisgyo.com/surdurulebilirlik-raporlari
https://www.akisgyo.com/karbon-ayak-izi-raporlari
https://www.akisgyo.com/CDP-raporlari

B21

It has disclosed the
water consumption,
quantity of water
drawn from
underground or
aboveground,
recycled and
discharged, if any,
its sources and the
applicable
procedures.

The company will keep disclosing the reduction in water
consumption achieved through storage of recycled water
and rain waters by means of the Sustainability Report.

https://www.akisgyo.com/surdurulebilirlik-raporlari

B22

It has disclosed
whether or not its
operations or
activities are part of
any carbon pricing
system (Emission
Trade System, Cap
& Trade or Carbon
Tax).

The corporate operations or activities are not part of any
carbon pricing system (Emission Trade System, Cap &
Trade or Carbon Tax).

https://www.akisgyo.com/faaliyet-raporlari

B23

It has disclosed the
carbon credit
accumulated or
acquired during the
reporting period to
the public.

The company performs activities in relation to the carbon
credit which may be accumulated or acquired. If
concluded, the relevant information will be disclosed to
the public by means of the Sustainability Report.

https://www.akisgyo.com/surdurulebilirlik-raporlari
https://www.akisgyo.com/faaliyet-raporlari
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It has disclosed the

Currently, the company does not perform carbon pricing.

https://www.akisgyo.com/surdurulebilirlik-raporlari

B24 | details of carbon https://www.akisgyo.com/faaliyet-raporlari
pricing if relevant.
The company shares its Sustainability Report, which is an
_ annual progress report created under the requirements of
It has disclosed the the UN Global Compact membership, by disclosing the
platforms used for h bli dditi bii i
B25 |disclosing the same to the .pu ic.Ina |t|on,. asa p.u |.c company, it is
environmental data obliged to disclose to the public applications filed for https://www.akisgyo.com/surdurulebilirlik-raporlari
of the trust. projects such as EID reports etc., if any. The company also | https://www.akisgyo.com/karbon-ayak-izi-raporlari
prepares CDP and Carbon Footprint Reports. https://www.akisgyo.com/CDP-raporlari
https://www.akisgyo.com/faaliyet-raporlari
C. Social
Principles
C1. Human Rights
and Employee
Rights
It has created a The Corporate Personnel Regulation has been drafted in
g?rﬁtosrzaedHuman line with the principles introduced through the Labor
En?ployee Rights Code no. 4857 which was enacted in 2003 and covers the
Policy based on the policies and principles to be applicable for all processes
Universal from hiring to termination of employees. Having been
aﬁ(r:TI]Zr:tllQ?nh(g ILO introduced in 2011, the Personnel Regulation was revised
conventior?s ' in 2017 in order to reflect the updates in the Labour Code
undersigned by as well as the changes arising from technological
c11 Turkey and other developments and applicable provisions of the
applicable Occupational Health and Safety Code, Turkish Obligations
regulations, Cod dp | Data P ion A
determined the ode, and Personal Data Protection Act.
employees
resson)gible for The Human Resources policy of the Company is indicated
implementing the in Chapter 4 Stakeholders of the Annual Report for 2022.
policy, and
disclosed the policy
and responsible
employees to the
public. https://www.akisgyo.com/politikalar
Its policy for The "Diversity and Equal Opportunity Policy" is available
employee r_|ghts in the corporate website. Also, these matters are
refers to fair labour, lab dinth | lati d
improvement of elaborated in the Personnel Regulation and Human
C1.2 working standards, Resources policies. The company takes measures to

employment of
women and
inclusion (i.e. non-
discrimination on
the basis of gender,

guarantee non-discrimination among employees as to
race, religion, language and gender. Employees attended
Gender Equality training in 2022. Akis REIT became the
first company to be awarded the “Equal Woman in

https://www.akisgyo.com/faaliyet-raporlari
https://www.akisgyo.com/surdurulebilirlik-raporlari
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race, religion,
language, marital
status, ethnicity,
sexual orientation,
gender identity,
domestic
responsibilities,
union membership,
political affiliation,
disability, social
and cultural
differences etc.)
with due regard for
the supply and
value chain effects.

Business” Certificate in real estate industry following the
independent audit performed in collaboration with the
Sustainability Academy and Intertek, a British audit
company.

44% of the Board of Directors of Akis REIT is comprised of
female employees. Women comprise 50% of Akis REIT
Senior Management, 33% of Management (officer and
manager), and 44% of the overall workforce.

The average age of female employees is 39 while the
average age of male employees is 40.

At Akyasam, women comprise 41% of the management
staff and 25% of the overall workforce.

Women account for 38% of the employees of the sub-
contractors. The average age of female employees is 39
while the average age of male employees is 36 in those
sub-contractors.

Cl13

It has disclosed the
the measures
adopted throughout
the value chain in
order to uphold the
rights of specific
groups susceptible
to economic,
environmental,
social factors (low
income groups,
women etc.) or
minority
rights/equal
opportunity.

Akis REIT continued to provide its shareholders a number
of training and development opportunities especially in
relation to equal opportunity in 2022. The company
organized Magical Sharing Training Program comprised
of 8 modules on effective decision making, problem
solving and stress management for Technical and
Operations Departments. 46 employees attended the
training which took 32 hours. As for the training
conducted for consultant teams, totally 16 trainees
attended the training which took 45 hours. In 2022, each
of the female employees attended 29.3 hours of training.
In addition to training and development practices,
Akyasam launched | FOUND SOMETHING DIFFERENT!-
SUGGESTION SYSTEM in order to hear the suggestions of
sub-contractor employees in July 2022. Also, the
company launched the Reverse Mentorship program with
a view to empowering young employees who shall be the
leaders of the future under which young employees
volunteered to inform their managers of their
information/expertise and viewpoint as a mentor in 2022.

https://www.akisgyo.com/faaliyet-raporlari

https://www.akisgyo.com/surdurulebilirlik-raporlari
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Cl4

It has disclosed the
practices meant to
prevent and correct
discrimination,
inequality, human
rights violations,
forced labor and
child labor.

The company adopts measures to prevent discrimination
against employees due to race, religion, language and
gender and protect employees against physical,
psychological and emotional abuse at workplace. The
ethical process consists of practices that are meant to
protect the employees accordingly. (Ethics Line, Ethics
Representative, Ethics Committee etc.)

https://www.akisgyo.com/faaliyet-raporlari
https://www.akisgyo.com/surdurulebilirlik-raporlari

Cl5

Its policy contains
information about
employee rights
with respect to
investment in
employees
(training,
development
policies),
compensation,
benefits, union
rights, solutions for
business/private life
balance and talent
management.

The Corporate Policy on Stakeholders, Compensation
Policy, Remuneration Policy and similar policies are
disclosed to the public on the corporate website. The
relevant information is provided in Working Conditions
and Regulation of Business Life chapter of the Personnel
Regulation. Employees are offered continuous training
and development opportunities. Sustainable economic
and social development will be enabled through training
and development opportunities to be provided to
corporate employees along with the necessary
equipment at each level. The aim is to guarantee future
success with employees who boast of continuous
learning and development culture through the provision
of equal opportunity for training and development.
Redundancy and career management system is
implemented for the benefit of senior management and
employees under talent management in order to ensure
sustainability of organization in addition to training and
development opportunities.

https://www.akisgyo.com/politikalar
https://www.akisgyo.com/faaliyet-raporlari
https://www.akisgyo.com/surdurulebilirlik-raporlari

The company has
created suitable
mechanisms and
determined dispute
settlement
processes in order
to ensure settlement
of employees’
complaints and
disputes.

Akis REIT implements open door policy for its employees
under the Human Resources Policy. The Policy enables
each employee to have easy access to the General
Manager and senior managers of departments in relation
to business tasks and corporate matters. Human
resources assume the role of a mediator for settlement of
disputes. It benefits from a reconciliatory platform for
labor disputes under the Labor Code. As for matters
related to labor law, the company outsources the relevant
services. HR and corporate departments meet at certain

https://www.akisgyo.com/faaliyet-raporlari
https://www.akisgyo.com/surdurulebilirlik-raporlari
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intervals under "2 Cift Laf Edelim” and “iKahve” programs
so that departments may inform HR of their requests.
Also, the corporate ethics process includes a number of
practices that are intended to protect employees and the
company in relation to such matters. (Ethics Line, Ethics
Representative, Ethics Committee etc.)

It has disclosed the
activities performed
for promoting
employee
satisfaction during
the reported period.

Every two years, Akis REIT performs an Employee
Commitment Survey by means of Great Place to Work
(GPTW) which is an independent and contemporary
management tool that uses "Trust Index” to evaluate the
status of employers in terms of Reliability, Respect,
Equity, Pride and Team Spirit. Based on the feedback
given by the employees, the company develops practices
which are meant to increase satisfaction and happiness of
its employees with the help of the “Volunteer Team of
Employees” and “Sponsorship of Managers” according to
their areas of focus and priorities. The ultimate goal is to
become a "Great Place to Work” by creating a satisfactory
environment where employees work with commitment
and pride in harmonization and cooperation with their
colleagues. The General Perception and Trust Index of the
employee is 78% according to the survey conducted in
2021. For comparison, the Average General Perception of
All Companies was 75% while the Trust Index was 74% for
the companies that took part in the survey in the relevant
period. At Akis REIT, we ascertained the improvement
areas and took action to implement them with the help of
volunteering teams throughout 2022 according to survey
results. (As of 31.12.2022, we have implemented 13 of the
15 actions under 3 main topics.)

https://www.akisgyo.com/faaliyet-raporlari

https://www.akisgyo.com/surdurulebilirlik-raporlari

https://www.akisgyo.com/politikalar

Cl1.6

It has created and
disclosed
occupational health
and safety policies.

The OHS Policy sets forth the principal guiding principles
regarding occupational health and safety. OHS activities
are performed in line with the requirements of the
applicable regulations and Corporate OHS Policy. Akis
REIT and its employees conform to legal regulations and
create a healthy and safe working environment in line
with the Occupational Health and Safety Policy of the

https://www.akisgyo.com/faaliyet-raporlari

https://www.akisgyo.com/surdurulebilirlik-raporlari
https://www.akisgyo.com/politikalar
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company. Even though the company engaged in slightly
dangerous operations in terms of Occupational Health
and Safety, it attributes utmost importance to the health
and safety of its workforce and remains dedicated to
adopt an OHS management philosophy based on zero
accident goal in all departments. Where necessary, it
promptly makes improvements and ensures that
preventive measures, hazard and emergency plans are
current and appropriate. It acts in line with the legal
regulations while performing all processes. Akyasam
Yoénetim Hizmetleri, a subsidiary of the company which
manages the malls it owns, performs the relevant
processes in line with ISO 45001 Dakks Certification. A
Covid-19 Committee has been commissioned to monitor
Covid-19 cases and prevent the spread of the virus in the
company.

It has disclosed the
measures adopted
for prevention of
occupational
accidents and
protection of health
as well as the
statistical data
related to accidents.

The company reports the measures adopted for
prevention of occupational accidents and protection of
health as well as the statistical data related to accidents
to the management on a monthly basis in line with its
internal procedures. The number of occupational
accidents which occurred in 2022 shall be disclosed in the
Activity and Sustainability reports to be issued in 2023.

https://www.akisgyo.com/faaliyet-raporlari

https://www.akisgyo.com/surdurulebilirlik-raporlari

ClL7

It has created and
disclosed personal
data protection and
data security
policies.

The PDPL Policy and Information Security Policy are
available on the corporate website. The employees, their
first degree relatives and new hires are asked to sign the
Explicit Consent and Privacy Notice. The company issues
necessary notifications under 1ISO27001 Information
Security Management System. It is currently making
efforts with third parties to ensure harmonization of their
corporate policies.

https://www.akisgyo.com/faaliyet-raporlari

https://www.akisgyo.com/surdurulebilirlik-raporlari

https://www.akisgyo.com/politikalar

Cl8

An Ethics policy
has been created
and disclosed to the
public.

The principles of Business Ethics are available on the
corporate website. The Ethical Principles guide our
business processes. Akis REIT prioritizes commitment to
its Ethical Principles in all business processes and

https://www.akisgyo.com/faaliyet-raporlari

https://www.akisgyo.com/surdurulebilirlik-raporlari

https://www.akisgyo.com/politikalar
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relations and upholds those principles as a fundamental
part of its corporate culture. It organizes events on the
Ethics Week every year and takes attention to the matter
of ethics. It creates Ethics Pop-Ups every month. Those
activities are conducted throughout Akkék Group.

C1.9
The Company regularly holds informative meetings to
It has organized inform employees about ESG Policies and practices under
informative the legal framework. The company organizes a semi-
meetings and annual meeting called “Business Results Sharing
C1.10 Frafm'”g sessllons to Platform” to share business results and monthly
inform employees "y AL o . .
about ESG policies Akl§TaIks. meetings to inform employees about
and practices. significant acts and processes conducted by other
departments. https://www.akisgyo.com/faaliyet-raporlari
https://www.akisgyo.com/surdurulebilirlik-raporlari
C2. Shareholders,
International
Standards and
Initiatives
It has created and The company has a customer satisfaction procedure
disclosed a which is available on our website.
customer
satisfaction policy
C2.1 | in order to ensure
management and
resolution of
customer
complaints. https://www.akisgyo.com/musteri-memnuniyeti
The Corporate Policy on Stakeholders which is available
. on Investor Relations tab of the corporate website
Information about . .
the communication contains contact details of shareholders. Also, corporate
with shareholders communications department performs shareholder
cp o | (identityof communication processes by way of press releases,
shareholder, subject website information and social media communications. In
and frequency) has . - L .
been disclosed to addition, the Sustainability Report contains information
the public. about the frequency of shareholder communications and
the platforms used for such communication. https://www.akisgyo.com/politikalar
https://www.akisgyo.com/surdurulebilirlik-raporlari
Internfitional The corporate Sustainability Report is published in line
c2.3 reporting standards with the GRI Fundamental standard.

adopted for
reporting purposes

https://www.akisgyo.com/surdurulebilirlik-raporlari
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have been disclosed
to the public.

C24

It has disclosed the
principles adopted
for Sustainability,
the international
organizations,
committees and
principles of which
the company is a
signatory or
member.

The company is a signatory to the UN Global Compact
and this information has been disclosed to the public.

https://www.akisgyo.com/surdurulebilirlik-raporlari
https://www.akisgyo.com/faaliyet-raporlari

C25

It has made
improvements and
performed efforts
to be included in
the sustainability
index of Borsa
Istanbul and/or
international index
providers.

The company is included in the Sustainability Index of
Borsa Istanbul as it might be inferred from the public
disclosure.

https://www.akisgyo.com/surdurulebilirlik-raporlari
https://www.akisgyo.com/faaliyet-raporlari

D. Corporate
Governance
Principles

D1

It has consulted
stakeholders for
determining
sustainability
measures and
strategies.

The company conducted a shareholder analysis and
received their feedback for determining Sustainability
Priorities.

Also, it conducts a 2 days' Strategic Outlook Workshop
with the participation of all employees at periodical
intervals. Providing the employees with the opportunity
to have a say in the relevant matters, the workshop
enables the company to determine Short - Medium —
Long Term corporate strategies, corporate culture,
fundamental values and particulars, vision, mission,
objectives and strategy map and to redesign KPIs based
on those strategies. Also, all business processes of
departments are reviewed and revised as necessary.

Business partners are consulted in relation to
sustainability practices & projects to be implemented in
the future.

Employees, investors, shareholders and public are
informed with maximum care and attention and

https://www.akisgyo.com/surdurulebilirlik-raporlari

https://www.akisgyo.com/faaliyet-raporlari
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stakeholders are communicated by means of the investor
relations department.

D2

It has made efforts
to raise awareness
about the
importance of
sustainability by
means of social
responsibility
projects, awareness
activities and
training programs.

The company organizes social responsibility projects,
awareness events and training sessions to raise awareness
about the importance of sustainability and takes the lead
for raising awareness of its shareholders and business
partners.

Consisting of volunteering employees, 'Akis Volunteer
Team' performs social responsibility projects with the
participation of the employees. Donations are made to
non-governmental organizations for Special/Significant
Days. As part of sustainability efforts, awareness raising
posts are created for social media users. In order to
promote sustainability, we shared social media posts
about several activities organized for the “Earth Day”,
“Plastic-free July”, “Forest Week", "Environment Day" and
Sustainability Wheel for “Sustainability Day” in order to
raise awareness about the issue. We also use our social
media accounts to give information about the
sustainability projects conducted by the brands available
in our malls. Akis REIT keeps giving life to forests in
collaboration with ecording, an application that develops
sustainable and innovative environmental technologies to
fight global climate crisis. Having thrown 119,000 seed
balls by using ecoDrones, unmanned aerial vehicles, to
drop seeds on challenging zones, Akis REIT aims to
contribute to sustainability of ecological life thanks to this
initiative. Akbati held an "Ecological Awareness for Nature
Friendly Food" panel to raise awareness about
sustainability under its Life Academy project. Akbati was
also home to "Products Made of Recycled Fabrics”
exhibition which was held in collaboration with H&M in
order to contribute to raising awareness about recycling.
Akasya, on the other hand, took action in collaboration
with Nivogo in order to promote sustainability by means
of personalization workshops on circular economy and
advanced recycling. At the same time, the first "Circular
Store" in Turkey was opened by Nivogo in Akasya. Akis
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REIT also provided its visitors with the opportunity to
experience various sustainability projects in collaboration
with a number of organizations such as Givin, WWF,
Devr-i Daim, and Vahaa as part of its efforts to expand
collaborations with sustainability Startups and NGOs in
2022ur.




